EMPLOYER EXPENDITURES FOR SELECTED /
SUPPLEMENTARY REMUNERATION PRACTICES
FOR PRODUCTION WORKERS IN MANUFACTURING
INDUSTRIES, 1959

Bulletin No. 1308

UNITED STATES DEPARTMENT OF LABOR
Arthur J. Goldberg, Secretary

BUREAU OF LABOR STATISTICS
Ewan Clague, Commissioner

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



EMPLOYER EXPENDITURES FOR SELECTED
SUPPLEMENTARY REMUNERATION PRACTICES
FOR PRODUCTION WORKERS IN MANUFACTURING

INDUSTRIES, 1959

Bulletin No. 1308

January 1962
UNITED STATES DEPARTMENT OF LABOR
Arthur J. Goldberg, Secretary

BUREAU OF LABOR STATISTICS
Ewan Clague, Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington 25, D.C. - Price 65 cents

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Preface

The publication of these statistics represents the first appraisal by the
Bureau of Labor Statistics of the magnitude of employer expenditures for supple-
mentary employee remuneration practices on a national basis. A methodological
study based on a limited sample was published by the Bureau in 1956 as Problems
in Measurement of Expenditures on Selected Items of Supplementary Employee
Remuneration, Manufacturing Establishments, 1953 (BLS Bull. 1186). The present
survey marks the initiation of a broad program of studies in an area of labor
statistics which has become increasingly important. The program provides for
surveys in manufacturing industries every 3 years and in selected nonmanufac-
turing industries in the intervening 2 years. For manufacturing as a whole and
for its major industry components, the data in this report supplement the long-
established Bureau monthly series on average hours and earnings.

The survey provides estimates of manufacturers' expenditures for se-
lected supplementary pay practices in 1959. It indicates the level of such ex-
penditures and forms the base for future estimates of trends. The data, however,
relate only to selected practices, and only to production and related workers.
The collection of data was limited to those practices that were both widely found
among manufacturing establishments and were measurable. Both conditions were
necessary. For example, although rest periods appear to be common in American
industry, the practice is largely informal even where formal collective bargaining
contracts exist. Since provisions for these rest periods are often not a matter
of record, the difficulties of measurement alone made them impractical for in-
clusion in this survey. Among other practices omitted were stock bonus plans,
which are not only difficult to measure in terms of expenditures but also are not
very common. Thus, the survey should not be assumed to include all supplementary
pay expenditures. Despite the limitations imposed by this decision, the selected
items are believed to represent an extremely high proportion of all such ex-
penditures for manufacturing as a whole. Nevertheless, it must also be recog-
nized that the items not surveyed may be important in some individual plants.

It should also be borne in mind that although the area of inquiry was
confined to production and related workers, expenditures for the practices sur-
veyed are commonly made for nonproduction workers and the exclusion of the
latter from the survey is a serious restriction for many purposes: -

The survey was designed to yield separate data for each practice by in-
dustry, region, and class of employee (production worker). However, as firms
do not always maintain records in the detail requested, it was found necessary
to accept some prorations of figures of broader scope and some estimates based
on collateral data. (See '""Reporting Problems'' in chap. VIII for details.) Special
analysis of findings in two previous surveys indicated that these estimates could
be accepted with virtually no loss in accuracy.

This survey does not purport to measure or define ''fringe benefits,"
This is a complex concept on which there is by no means complete agreement
as to the criteria to be used for definitional purposes. The pay practices in-
cluded in the survey were not selected for the purpose of resolving this question.
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Moreover, the survey was not designed to provide a measure of labor
costs, This also is a complex concept on which there is debate on the items
that should properly be included. It can be argued, for example, that labor cost
should include items not covered by this survey, such as expenditures for in-plant
medical care, cafeterias, parking, and other facilities. Furthermore, total ex-
penditures for particular practices do not take into account possible offsetting
savings which may significantly affect real costs. The money costs of vacations,
for example, may be offset, at least in part, by productivity gains during the
remainder of the year, lower labor turnover, and less absenteeism. Conversely,
additional costs may be incurred in connection with the hiring and training of
vacation replacements who may be less efficient. The complexities of measuring
labor cost are such that one cannot conclude that labor costs are higher in one
place than another simply on the basis of a comparison of money wages including
expenditures on supplements.

One final prefatory note concerns a part of the survey which reflects a
general concern with current measures of hours of work. A few decades ago,
hours paid for and hours spent at the plant were not significantly different for
most purposes. The growth of paid leave hours, particularly for vacations and
holidays, has introduced substantial variation between the two statistical measures
and, consequently, the necessity of making a distinction. The percentage of hours
paid for which are leave hours away from the plant are reported in the section on
the composition of payroll hours.

This report was prepared in the Bureau's Division of Wages and Indus-
trial Relations. The statistical and sampling techniques were developed by
Samuel E. Cohen and Theodore Golonka. The analysis was prepared by Enzo A.
Puglisi assisted by A. R. Pfeffer. The study was directed by Norman J. Samuels.
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Employer Expenditures for Selected Supplementary Remuneration Practices
for Production Workers in Manufacturing Industries, 1959

Chapter I. Summary

Introduction

In 1959, all production workers in manufacturing industries were covered
by one or more legally required benefit programs to which the employer contrib-
uted, such as social security, unemployment insurance, and workmen's compensa-
tion. Ninety-six percent were employed in establishments that granted paid leave;
94 percent were in establishments that paid premiums for overtime, weekend,
holiday, or late-shift work; and 92 percent worked in establishments that made
contributions toward some form of private welfare plan (primarily health, insur-
ance, or pension plans), often more than one.'

Background. —Historically, paid vacations were initiated as a privilege
for higher salaried employees. They spread to lower salaried employees and
then to production workers., The extension of paid vacations to plant workers
was in progress prior to World War II; it accelerated during the war and has
proceeded to the point where such practice is now nearly universal in manufac-
turing. Paid holidays for plant workers are likewise largely a product of the
past two decades. Many companies adopted wage supplements during the World
War II period of wage controls when, under the Little Steel Formula, general
wage increases were limited to 15 percent of the January 1941 levels. Within
limits, however, the National War Labor Board sanctioned indirect increases in
the form of 'fringe adjustments' such as paid vacations and holidays, shift dif-
ferentials, employer-financed life insurance, accident insurance, hospitalization,
health plans, severance pay plans, and Christmas bonuses.

Premiums for overtime, weekends, and holiday work were originally
penalties, established by custom, union-management negotiations, or employer
personnel action, largely to discourage the scheduling of such work. On the
other hand, the primary consideration in paying shift differentials has been to
compensate the employee for working less desirable hours. Premium pay for
overtime after 40 hours in the workweek was widely extended by the Federal Fair
Labor Standards Act of 1938, Various modifications of this legal standard—e. g.,
premium pay after 8 hours in the workday—are found in many collective bar-
gaining agreements.? The payment of late-shift premiums was common in the
fixed shift industries even in the late 1920's; the spread into the continuous process
industries received great impetus under World War II wage stabilization policy.

! It should be noted that these figures apply only to the proportion who
worked in establishments which had expenditures for the selected supplements
in 1959, not to those who were eligible for them or received them. A company
may normally pay for items such as overtime, for example, but if it scheduled
no overtime in 1959, its workers would not be included among those for whom
expenditures were made. Conversely, it cannot be assumed that all the workers
in an establishment that reported expenditures, participated in the benefit.

See, for example, BLS Bull. 1251, Premium Pay for Night, Weekend,
and Overtime Work in Major Union Contracts (1959), reporting on developments
in 1956—-58.
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Workmen's compensation is the oldest of the legally required benefit
payments, Most workers receive this protection through State laws which were
passed during the first two decades of this century. Social security and unem-
ployment compensation date back to the depression of the 1930's when there was
great concern over the problem of maintaining worker income and buying power
during periods of forced idleness and in old age.

Private welfare plans are not new to the industrial scene; both union and
employer activities in this field go back many years. Many unions in the United
States started as mutual-aid associations, providing loan and sickness and death
benefits to their members. The original company-financed plans were introduced
by employers on their own initiative. Although it is possible to find private
welfare plans dating back many years, except for group life insurance, they be-
came an important factor in the remuneration of production workers only within
the last 20 years. The spread of these plans started during the war and con-
tinued into the postwar period under union stimulus. Health insurance, life in-
surance, and pension plans figured strongly in collective bargaining discussions,
particularly in the basic steel and automobile industries around 1949. The growth
of the private health and pension plans in particular has been an important and
dramatic development of the postwar period.

The Four Types of Measures Shown.—In this report, the data are sum-
marized in four different types of measures, each of which has relevance for
particular types of analysis. For each practice the tabulations show:

(1) Expenditures as a percent of gross payroll, calculated by:

Expenditures for the practice
x 100
Gross payroll

(2) Expenditures as a percent of straight-time payroll, calculated by:

Expenditures for the practice % 100
Straight~time payroll

(3) Expenditures in terms of cents per hour paid for, calculated by:

Expenditures for the practice
Total hours paid for

(4) Expenditures in terms of cents per plant man-hour, calculated by:

Expenditures for the practice
Total hours paid for minus leave hours paid for

For each measure, two broad types of ratios were computed: (1) The
ratios for '"all establishments,' which are intended to show the relationship of
the expenditures for the practice to the payroll (or man-hours) for all establish-
ments in the group—both those with and without expenditures—and (2) the ratios
for "those actually reporting the practice,' which relate the same expenditures
to the payroll {or man-hours) of only those reporting the expenditure. “The former
measure can be related to published data for entire industries or regions, such
as the average hourly earnings shown in the BLS monthly series. The latter
measure is useful for determining what is spent on the average by firms that
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actually have the practice. The ratio for all establishments will generally be
lower than that for only those with actual expenditures, the extent of the dif-
ference depending on the prevalence of the practice within the total group. Thus,
although the data for all establishments may indicate a relatively low expenditure
ratio for an industry, this may simply indicate the low prevalence of the practice
and may conceal a significant level of expenditures by those establishments that
actually had the practice.

Supplemental Expenditures

In 1959, employer payments for leave constituted 6 percent of the gross
payroll of production workers in manufacturing. Premium pay amounted to
4. 3 percent of the gross payroll. In addition to these expenditures, which were
paid directly to the workers, employers paid additional amounts to insurance
companies and to government and private funds for legally required insurance
and for private welfare plans. Employer expenditures for legally required in-
surance equaled 4. 5 percent of gross payroll; for private welfare plans, 5.4 per-
cent, In terms of cents per hour paid for, the expenditures came to 13.5 cents
an hour for paid leave, 9.7 cents for premium pay, 10.1 cents for legally re-
quired payments, and 12.1 cents for private welfare plans. (See table L.)

Variations by Selected Characteristics

In addition to computing averages for all manufacturing, the study groups
the establishments reporting to this survey so as to provide average expenditure
ratios for selected characteristics, such as industry classification, geographic
region, level of average hourly earnings, ® establishment size (number of em-
ployees), * degree of unionization, > and type of economic and social area (i.e.,
metropolitan or nonmetropolitan area) in which the establishment was located.

As a percent of gross payroll, average expenditures for total leave,
total premiums, and total private welfare plans were generally higher in the
higher paying industries and in the classes including the higher paying establish-
ments, the larger size establishments, those with a majority of employees covered
by collective bargaining agreements, and those located in metropolitan areas.
For paid leave, for example, the average expenditure ratios varied from 3.1 to
10, 4 percent on an industry basis, from 5 to 6.3 percent by region, 3.4 to
6. 8 percent by average hourly earnings class, 4.3 to 7 percent by establishment-
size class, 4.5 to 6.5 percent by scope of collective bargaining agreement, and
5.1 to 6.3 percent by metropolitan-nonmetropolitan area location. For total
legally required payments, the relationship between classes was generally re-
versed, exhibiting to a considerable extent the effect of statutory ceilings on the
amounts that employers were required to contribute per employee for certain of
these plans. In terms of cents per hour paid for, the differences between classes
were more pronounced and even for legally required payments the expenditures
rates were higher for the higher paying industries, higher paying establishments,
large size establishments, etc.

3 The establishments were divided into three groups of equal size. When so
divided, the class limits came to under $1.60 per hour, $1.60 but under $2. 20 per
hour, and $2.20 or more.

Three size classes were established: Under 100 employees, 100 to
499 employees, and 500 or more employees.

Establishments with a majority of employees covered by collective bar-
gaining agreements compared with those with none or a minority.
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In assessing the relationships between the individual characteristics and
the ratios, it should be borne in mind that the expenditures result from the inter-
play of many factors and the relationship that appears between an individual
characteristic and the expenditure ratio cannot be attributed in its entirety to
any one element; the correlations that appear are not necessarily cause and
effect relationships.

Regional Differences

No distinct patterns were ascertainable in ratios of expenditures to gross
production worker payroll for the broad geographic regions of the United States.
For example, companies in the Northeast, which had the highest expenditure ratio
for paid leave (6.3 percent), had the lowest for premium pay (4.1 percent). In
contrast, manufacturers in the South, in terms of percentage of payroll, showed
the lowest expenditures for paid leave (5 percent) but shared with the North
Central region the highest percentage with respect to premium pay (4.5 percent).
For legally required payments, expenditures of firms in the West showed the
highest ratio to gross payroll (5 percent), whereas those in the North Central
region showed the lowest (4 percent). The positions of these two regions,
however, were completely reversed with reference to private welfare plans—
expenditures were equal to 5.8 percent of gross payroll in the North Central
region but to 4.4 percent in the West. (See table 1.)

In contrast, the analysis on the basis of expenditures per hour paid for
reveals a fairly definite pattern. For all supplementary remuneration except
legally required insurance, plants in the North Central region had the highest
average expenditures per hour paid for. These came to 15.3 cents for paid
leave, 11 cents for premium pay, 9.9 cents for legally required payments, and
14. 3 cents for private welfare plans. Those in the South fell at the other ex-
treme, with the lowest expenditures per hour for all practices—paid leave,
9. 2 cents; premium pay, 8.2 cents; legally required insurance, 8.2 cents; and
private welfare plans, 8.9 cents. Manufacturers in the West ranked second for
paid leave and premium pay, with expenditures of 14.5 and 10.5 cents per hour
paid for, respectively; first for legally required payments (12. 6 cents per hour);
and third for private welfare plans (11.1 cents per hour). The expenditures
per hour paid for, of plants in the Northeast were 14 cents for paid leave,
9.2 cents for premium pay, 10.7 cents for legally required insurance, and
12. 2 cents for private welfare plans. The differences in the ranking of the
regions and in the magnitude of the variations among regions, when expenditures
are considered in terms of cents per hour rather than as percentage of payroll,
are attributable in large part to regional differences in wage levels, which rep-
resent not only geographical differences in the hourly rates paid by firms in the
same industry but also differences in the industrial composition of the regions.

Industry Variations

Expenditures as a Percent of Gross Payroll.—On an industry basis,
there was an apparent relationship between expenditures as a percentage of gross
payroll of production workers and the average hourly earnings of the workers
in the industries. For paid leave and private welfare plans, the relationship
was a direct one; that is, high expenditure ratios were associated with high av-
erage hourly earnings. For legally required insurance, there was an inverse
relationship, particularly for the higher paying industry groups. A slight indi-
cation of a positive relation was found for premium pay but it was not definitive
enough to warrant a conclusion., The ratio of expenditures to payroll for this
item is a compound of two factors—the rate for the practice and the extent to
which the industry worked overtime, on holidays, or on shift operations. An
industry which paid double-time rates for overtime could have a lower ratio
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than one which paid only at time-and-one-half rates, if employees in the for-
mer industry worked very little overtime compared with those in the latter.
(See table 2.)

The higher benefit ratios in the better paying industries probably reflect
both industry ability to pay and the financial ability or willingness of workers to
accept supplements. Generally, industries with relatively low wage levels may
not be able to finance much in supplements. The worker's willingness to accept
supplementary benefits in partial remuneration would appear to be related to the
level of his pay. Where wages are low, the worker would be more likely to
choose higher wages over supplements.

The evidence of the existence of an expenditure ratio-average hourly
earnings relationship at the industry level is particularly interesting since none
was found on a regional basis. Industry characteristics may tend to predomi-
nate over regional ones for both supplements and wage rates. To some ex-
tent, variation among regions in average pay is a function of differences in
industry composition.

The petroleum refining and related industries, which had about the
highest average hourly earnings of the 19 industry groups for which separate
ratios were computed, had by far the highest ratio of leave expenditures to gross
payroll of production workers (10, 4 percent). The relatively high paying ordnance
and accessories industries, primary metal industries, and transportation equip-
ment industries followed showing ratios of 7 to 8 percent. The lowest average
leave expenditures relative to payroll (3.1 percent) were reported by the lumber
and wood products industries, although this industry group did not have the lowest
average hourly earnings. The average wage level for lumber and wood products
was heavily affected by large wage differences between western and southern
segments of the industry. The producers of apparel, textiles, and furniture—
relatively lower paying groups—showed ratios ranging from 3.5 to 4.6 percent.

Four of the 5 industry groups which had the highest ratio of leave ex-
penditures to gross pay also had the highest ratios for private welfare plans.
Again, the petroleum group—with 12,2 percent—had the highest private welfare
plan expenditure ratio by a considerable margin. Almost a 5-~percentage-point
difference separated petroleum from the instruments and related products indus-
tries, which had the second highest ratio. At the lower end of the distribution,
the pattern was similar. The lumber and wood products manufacturers had the
lowest expenditure ratio, 2.4 percent, and the textiles, apparel, leather, and
furniture groups had ratios ranging from 3 to 3.8 percent.

Expenditures for premium pay ranged from 6.9 percent of gross pay-
roll in the paper and allied products industries group to 1.7 percent for leather
and leather products. Almost half of the industry groups averaged about 4 per-
cent and another fourth about 5 percent.

Legally required payments were made up for the most part of social
security and unemployment compensation and to a lesser extent, workmen!'s com-
pensation. For social security (old-age, survivors, and disability insurance),
employers were required in 1959 to contribute 2.5 percent of the first $4, 800
earned by each of their workers. For unemployment compensation, the second
most important benefit in the legally required group, the rate and base for the
contribution varied, but generally it was based on the first $3, 000 paid to the
worker. From the nature of the contribution system, an inverse relationship
would be expected between average hourly earnings and the ratio of contributions
to gross pay, for in the higher paying industries the contributions are based on
a smaller portion of the gross pay of the individual worker. The expenditure
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ratios for social security and unemployment compensation largely conformed to
the expected relationship and influenced the ratios for the sum of the legally
required payments. Total contributions ranged from less than 4 percent of
gross payroll for petroleum refining and related products, printing and publishing,
and ordnance and accessories, to 5.1 percent for leather and leather products,
5.3 percent for apparel and other finished textile products, and 6.4 percent for
lumber and wood products. Although social security and workmen's compensation
expenditures were relatively high in the lumber group, the high ratio for the sum
of the several items is largely attributable to the high workmen's compensation
expenditures in lumbering. Whereas in the other industry groups, workmen's
compensation is a small proportion of the legally required insurance total, in
this group it was the principal element.

Expenditures Per Hour Paid For.—On an industry basis, the relation-
ship between expenditures per hour paid for and average hourly earnings was
similar to those for expenditures as a percent of payroll and earnings. The
principal exception was for legally required payments where the relationship
changed from an inverse to a direct one.

The lowest leave expenditures per hour paid for were reported by the
producers of apparel, lumber, and textile products. From their 6é-cent-an-hour
level, the expenditures rose at a measured pace until they reached about 21 cents
per hour, the level of expenditures of the producers of primary metals and of
ordnance. From that level, there was a jump of 11 cents to the level of the
producers of petroleum products. (See table 2.)

A similar relationship existed for private welfare plans. The petroleum
refining and related industries decisively led all the others with expenditures of
37 cents per hour paid for. Between this and the next highest industry group—
the primary metal industries—there was a difference of almost 18 cents. From
the 19-cent level, hourly expenditures then declined gradually until they reached
about 4 to 5 cents per hour. These were the lowest private welfare plan ex-
penditures per hour worked and represented the outlays of the lumber, the textiles,
and the apparel industries.

Premium pay expenditures per hour paid for ranged by industry group
from 2.8 cents per hour to 15.9 cents. The former represented the disburse-
ments of the leather and the apparel industries and the latter the printing,
publishing, and allied industries. The high premium pay expenditures of the
printing industries are probably attributable to both the greater prevalence of
overtime work and to higher overtime rates. In some of thne printing crafts,
overtime is sometimes paid as double time.

Expenditures for legally required payments, in cents per hour paid for
rose slowly from the levels for the lower paying industries until they reached
a virtual plateau among the higher paying ones. The plateau represented the
industries in which earnings during the year were high enough for the firms to
pay the maximum under the social security and unemployment compensation laws.
The expenditures varied from 7.7 cents per hour in the tobacco manufactures
industries and 7.9 cents in the textile industries to 11.7 in the lumber indus-
tries and 12.1 cents in the primary metal industries. The high rate in the
lumber group reflected to a considerable extent the much higher workmen's com-
pensation rates in this group.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 1. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries by Region, 11959

Percent of gross payroll

Percent of straight-time payroll

Practice . .
g:a‘::: Northeast South Cl;lz:::l West glt\a‘::g Northeast South Cr:r‘::::l West
Paid leave 6.0 6.3 5.0 6.2 5.8 6.3 6.6 5.3 6.5 6.0
Vacations 3.6 3.6 3.2 3.8 3.2 3.7 3.8 3.3 4.0 3.4
Sick leave .2 .2 .3 .2 .4 .2 .3 .3 .2 .4
Holidays 2.1 2.4 1.6 2.2 2.1 2.2 2.5 1.6 2.3 2.2
Military, jury, witness,
voting, and personal leave ---—- 2) 1 .1 ) 2) ) .1 .1 ) )
Premium pay ~—---esmwemccmmmmmamivnes 4.3 4.1 4.5 4.5 4.2 4.5 4.3 4.7 4.7 4.4
Daily overtime, weekly
overtime, and weekend work --- 2.6 2.7 3.1 2.4 2.6 2.7 2.8 3.3 2.5 2.7
Holiday work -r—-—-memoosmcoeme - .1 .1 .2 .1 .2 .1 .1 .2 .1 .2
Shift differentials —ceevemmmammraceeen .9 .8 .7 1.0 .8 .9 .8 .7 1.0 .9
Premiums not reported
separately --eeremeremvacmacnemaoen. - .7 .6 .5 1.0 .6 .8 .6 .5 1.1 .6
Legally required payments -—-——— - 4.5 4.8 4.5 4.0 5.0 4.7 5.0 4.7 4.2 5.3
Old-age, survivors, and dis-
ability insurance (social
SECUTity) —memmmmcemrenn R 2.2 2.2 2.2 2.1 2.2 2.3 2.3 2.3 2.2 2.3
Unemployment compensation ——- 1.4 1.7 1.4 1.2 1.6 1.5 1.8 1.4 1.3 1.7
Workmen's compensation -------- .8 .8 .8 W1 1.2 .9 .9 .9 .7 1.2
Other, including temporary
disability insurance --- @) .1 2) 3) .1 ) .1 ®) () .1
Private welfare plans----ac——a-emeeoeeo 5.4 5.5 4.8 5.8 4.4 5.6 5.7 5.1 6.1 4.6
Health, accident, and life
iNSUrance - meesccecmeccemcccccaeae 2.1 2.0 1.7 2.4 2.1 2.2 2.1 1.7 25 2.2
Pension and retirement plans --- 2.4 2.3 2.2 2.7 1.7 2.5 2.4 2.3 2.8 1.8
Vacation and holiday funds -----— ) ) ) *) .1 ®) *) ®) ) .1
Supplemental unemployment
benefits .1 .2 .1 .2 .1 .1 .2 .1 .2 .1
Severance or dismissal pay ----- @) @) .1 ) @) ) ) .1 ®) )
Savings and thrift plans --- .1 .1 .2 *) .1 .1 .1 .2 ) .1
Yearend and Christmas
bonuses .5 .6 .5 .4 .3 .5 .6 .5 .4 .4
Private welfare plans not
reported separately ---—---eeenm .2 .3 .1 .1 ) .2 .3 1 .1 .2

See footnotes at end of table.
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Table 1. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries by Region, ! 1959-—~—Continued

Cents per hour paid for Cents per plant man-hour
Practice . 3
ISJ?;;:: Northeast South C?z?t‘;tahl West g:‘;;:: Northeast South CI:;::}a‘l West
Paid leave 13.5 14.0 9.2 15.3 14.5 14.3 14.9 9.7 16.3 15.4
Vacations 8.0 8.0 5.8 9.4 8.1 8.5 8.5 6.1 10.0 8.6
Sick leave .5 .6 .5 .4 1.0 .6 .6 .5 .4 1.1
Holidays 4.8 5.3 2.9 5.4 5.2 5.1 5.6 3.0 5.8 5.5
Military, jury, witness,
voting, and personal leave --—- .1 .1 1 1 .1 .1 1 1 .1 .1
Premium pay 9.7 9.2 8.2 11.0 10.5 10.3 9.8 8.6 11.7 11.1
Daily overtime, weekly
overtime, and weekend work --- 5.9 5.9 5.7 5.8 6.5 6.3 6.3 6.0 6.2 6.9
Holiday work -e--—-. .2 .2 .3 .2 .4 .3 .2 .3 .2 .4
Shift differentials-- 1.9 1.8 1.3 2.5 2.1 2.1 1.9 1.4 2.6 2.2
Premiums not reported
separately --- 1.7 1.3 .8 . 1.5 1.8 1.4 -9 2.7 1.6
Legally required payments -- 10.1 10. 7 8.2 9.9 12.6 10.7 11.4 8.5 10. 6 13.3
Old-age, survivors, and dis~
ability insurance (social
security) 4.9 4.8 4.1 5.2 5.4 5.2 5.1 4.3 5.6 5.7
Unemployment compensation ----- 3.2 3.7 2.5 3.0 4.1 3.4 4.0 2.6 3.2 4.3
Workmen'!s compensation --e-a-a-- 1.9 1.9 1.5 1.7 2.9 2.0 2.0 1.6 1.9 3.1
Other, including temporary
disability insurance - .1 .2 ) ) .2 .1 .3 ) ) .2
Private welfare plans -- 12.1 12.2 8.9 14.3 11.1 12.9 13.0 9.3 15.3 11.8
Health, accident, and life
insurance 4.7 4.4 3.0 5.8 5.3 5.0 4.7 3.2 6.2 5.6
Pension and retirement plans ---- 5.4 5.2 4.1 6.6 4.4 5.7 5.6 4.3 7.1 4.6
Vacation and holiday funds -------- .1 .1 ) ) .2 .1 .1 ) ) .2
Supplemental unemployment
benefits .3 3 .2 .4 .2 .3 .4 .2 .4 .2
Severance or dismissal pay ----- .1 1 .1 ) .1 .1 .1 .1 ) .1
Savings ‘and thrift plans «—---w---m- 1 .3 .1 .2 .2 .1 .3 .1 2
Yearend and Christmas
bonuses 1.1 1.3 9 1.0 .8 1.2 1.4 1.0 1.1 .9
Private welfare plans not
reported separately ~e--e-—--eemree .4 .6 3 .3 1 .4 6 .3 .4 1

! The regions used in this study are: Northeast—Connecticut, Maine, Massachusetts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island, and
Vermont; South—Alabama, Arkansas, Delaware, District of Columbia, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South
Carolina, Tennessee, Texas, Virginia, and West Virginia; North Central—Illinois, Indiana, Iowa, Kansas, Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio,
South Dakota, and Wisconsin; and West—Alaska, Arizona, California, Golorado, Hawaii, Idaho, Montana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

Less than 0.05 percent or 0.05 cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 2. Average Expenditures for Selected Supplementary Employee Remuneration Practices by Manufacturing Industry Group, 1959

o
8
& Percent of gross payroll Percent of straight-time payroll Cents per hour paid for Cents per plant man-hour
S Legall Legall Legall: Legall
° Industry group Paid | Pre- | miraalPrivate| o4 | Pre- | SEL Vi [Private| o4 | Pre- | BT JiPrivate| o g | Pre- | 8% Ja[Private
- leave mium pay- welfare leave mium pay- welfare leave mium pay- welfare leave mium pay- lwelfare
Y pay ments plans pay ments_| P13n8 pay ments plans pay ments | PLans
N
Al industries® oo 6.0 4.3 4.5 5.4 6.3 4.5 4.7 5.6 13.5 9.7 10.1 12.1 14.3 10.3 10.7 12.9
Ordnance and accesSsOri€s wemmmmmen 7.7 3.3 3.7 6.1 8.0 3.4 3.8 6.3 21.0 9.0 10.1 16.7 22.7 9.8 11.0 18.1
Food and kindred products .. 6.0 4.2 4.7 5.2 6.3 4.4 5.0 5.4 12.6 8.9 10.0 10.8 13.4 9.4 10.6 11.5
Tobacco manufactures eeeeeecemaeaee 5.6 2.5 4.7 5.6 5.8 2.5 4.8 5.7 9.2 4.0 7.7 9.1 9.7 4.3 8.2 9.6
Textile mill products aeeemmemecaeeeen 3.6 4.1 4.9 3.0 3.7 4.3 5.1 3.2 5.7 6.6 7.9 4.9 5.9 6.8 8.2 5.0
Apparel and other finished
textile Products eeceeeeemmcmmmevam—an 3.5 1.8 5.3 3.2 3.5 1.8 5.4 3.3 5.5 2.8 8.4 5.1 5.7 2.9 8.7 5.3
Lumber and wood products meee.- 3.1 3.7 6.4 2.4 3.2 3.8 6.7 2.5 5.7 6.7 11.7 4.3 5.8 6.9 12.1 4.5
Furniture and fiXtures eeeceeeeeveeee 4.6 3.6 5.0 3.8 4.7 3.7 5.2 3.9 8.7 6.9 9.5 7.2 9.1 7.2 10.0 7.5
Paper and allied products —eceee-. 6.0 6.9 4.1 5.0 6.5 7.4 4.4 5.3 13.5 15.4 9.2 11.1 14.4 16.5 9.8 11.9
Printing, publishing, and
allied industries ammmmaemommmen... - 6.4 5.9 3.3 4.1 6.8 6.2 3.5 4.4 17.2 15.9 9.0 11.1 18.4 17.0 9.6 11.9
Petroleum refining and
related industries acceeeemmeeeameo- 10.4 3.5 3.0 12.2 10.8 3.7 3.1 12.6 31.6 10.7 9.0 37.0 35.4 12.0 10.0 41.4
Rubber and miscellaneous
plastics products ammemeecmmmmaeeeen 6.4 5.2 4.2 6.4 6.7 5.5 4.4 6.8 15.0 12.3 9.9 15.2 16.0 13.1 10.6 16.2
Leather and leather products ... 5.2 1.7 5.1 3.4 5.2 1.7 5.2 3.4 8.6 2.8 8.6 5.6 9.1 2.9 9.0 5.9
Stone, clay, and glass
products 5.0 5.3 4.9 5.3 5.3 5.6 5.1 5.6 11.1 11.8 10.8 11.8 11.7 12.4 11.4 12.4
Primary metal industries —aecceo. 7.4 4.9 4.3 6.8 7.8 5.2 4.5 7.1 20.9 | 14.0 12.1 19.2 22.6 15.2 13.1 20.7
Fabricated metal products —eeeaea. 5.6 4.5 4.7 5.5 5.9 4.7 4.9 5.8 13.6 10.9 11.3 13.2 14.4 11.6 12.0 14,1
Machinery, except electrical e 6.3 4.3 4.0 5.9 6.6 4.5 4.2 6.1 16.3 | 11.1 10.4 15.2 17.4 11.8 11.1 16.3
Transportation equipment 6.9 4.5 4.3 6.0 7.2 4.7 4.5 6.3 18.2 | 11.8 11.4 16.0 19.5 12.7 12.3 17.2
Instruments and related
products 6.6 4.1 3.9 7.4 6.9 4, 4.1 7.8 15.6 9.6 9.2 17.5 16.7 10.3 9.9 18.8
Miscellaneous manufacturing
industries 5.2 3.7 5.0 4.6 5.4 3. 5.2 4.8 9.7 7.0 9.3 8.7 10.2 7.4 9.8 9.1

1
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Chapter II. Paid Leave

Total Paid Leave

In 1959, vacation pay and holiday pay were practically universal, a limited
proportion of the production workers were in establishments providing paid sick
leave, and a somewhat larger proportion were covered by provisions for other
miscellaneous types of leave. All but 4. 2 percent of the production workers were
in manufacturing establishments which paid for some type of leave in 1959. Those
having expenditures for vacations employed 93. 4 percent of the workers; holidays,
89.1 percent; sick leave, 22.6 percent; and military, jury, witness, voting, or
personal leave, 44.3 percent. (See table 4.)

Expenditures for all paid leave amounted to 6 percent of the gross pro-
duction worker payroll for manufacturing as a whole. The ratio remains prac-
tically unchanged if the establishments granting no paid leave are excluded, since
some expenditure for leave was reported by virtually every establishment. Dif-
ferences do occur, however, for some of the individual leave items and for some
of the industry groups, between the expenditure ratios for all establishments and
for only those that actually had expenditures. For example, for paid vacations,
expenditures as a percent of gross payroll rise from 3.6 for all establishments
to 3. 7 percent in the actual expenditure firms; for paid holidays from 2.1 to 2.3 per-
cent; for paid sick leave from 0.2 to 1 percent; and for other leave from less
than 0,05 to 0.1 percent. (See table 3.)

Among the industry groups, the largest changes were in the ratios for
the apparel and other textile products industries and the lumber and wood products
industries. The ratios for these changed, respectively, from 3.5 to 4.1 percent
and from 3.1 to 3, 6 percent. The greater change in the expenditure ratios for
these two groups, when the ratio is based on the payroll of only those reporting
expenditures for paid leave as distinguished from that of all establishments in
the group, reflects the lower prevalence of paid leave in these industries. Whereas
in the other industry groups, establishments employing 95 to 100 percent of
the workers reported some form of paid leave, the proportions were 77. 2 percent
in lumber and 82.9 percent in apparel,

When total pay for leave was divided by the total hours paid for by all
establishments, the 1959 expenditures amounted to 13.5 cents per hour including
8 cents for vacation, 4.8 cents for holidays, 0.5 cent for sick leave,and 0.1 cent
for other leave. If restricted to only those establishments reporting leave ex-
penditures, the total amount increased to 14 cents for each hour paid for. On
this basis, vacations amounted to 8.5 cents; holidays, 5.4 cents; sick leave,
2.3 cents; and other leave, 0.2 cent. (See table 3.)

For the purpose of this study, paid leave includes only payments made
directly to the worker by the company; employer payments to vacation and holi-
day funds were treated as private welfare plans. Similarly, company payments
to insurance carriersor special funds, which pay health and sickness benefits
to workers, were classified as private welfare plans rather than paid sick leave.
In the few States in which temporary disability insurance is required by law,
company payments made directly to the worker under self-insurance provisions
of the law were considered legally required payments rather than sick leave.

1
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Paid Vacations

Paid vacations for production workers became part of the conditions of
employment in American manufacturing industries during this century. The
benefits 'trickled down" to production workers by way of the white-collar work-
ers. The first to obtain vacations with pay were the higher salaried office em-
ployees, followed by the minor salaried in office and plant. Later, paid vacations
were extended to production workers. To the extent that the practice existed
prior to the turn of the century and up to 1910, it was concentrated primarily
in a small number of establishments in the food industries group and in the
chemicals-petroleum refining industries group. During the period 1910—19, more
chemical and food companies instituted paid vacation plans for their production
workers, in addition to some rubber and electrical machinery companies. The
first major increase in the spread of paid vacations for production workers oc-
curred between the end of World War I and the beginning of the depression of
the 1930's, From 1920—29, the total number of production workers in establish-
ments brought under paid vacation plans exceeded the number who up to that time
enjoyed the benefit. During this period, more employees in the electrical ma-
chinery, the food, and the chemicals (including petroleum refining) industries
became eligible for paid vacations as more establishments instituted such plans;
plans became fairly numerous in the printing and the rubber-products industries;
and all the other major industry groups began to introduce the practice.

The vacation movement halted during the depression years of 1930 to
1934, but spread rapidly in the second part of the decade. In just the 2 years
of 1936 and 1937, paid vacations were extended to more production workers than
during the entire l0-year period 1920—29. By 1937, 39.3 percent of the pro-
duction workers in manufacturing were in plants providing paid vacations. The
combined chemicals-petroleum industries group, which was among the first to
introduce vacation benefits for production workers, led all the others with 86,4-per-
cent coverage. What was then classified as iron and steel and their products
group had a 73, 5-percent coverage; the rubber group, 72.8 percent; and food,
65.5 percent. Steel companies had adopted vacations with pay for their produc-
tion workers in 1936, The lumber and allied products group and the wearing
apparel group trailed all the other groups, with fewer than 10 percent of the
workers in establishments with paid vacations in 1937.% During World War II,
the further extension of vacation pay plans was stimulated by the National War
Labor Board's wage stabilization policy, which confined direct wage increases
within narrow limits but was more lenient with supplements such as vacation
and holiday pay. By 1952, virtually all the workers under collective bargaining
agreements had become eligible for paid vacations, according to a BLS study of a
sample of 758 agreements covering over 3.4 million workers in manufacturing.’

This survey found that in 1959 establishments granting paid vacations,
whether through collective bargaining or personnel policy, employed 93. 4 percent
of the production workers in manufacturing. The proportion exceeded 90 percent
in all but two industry groups; in the lumber and wood products group, the pro-
portion was 75 percent and in the apparel industries, 65 percent. (See table 4.)

¢ "Extent of Vacations with Pay in Industry,' Monthly Labor Review,
August 1938, pp. 269-274.

"Paid Vacation Provisions in Collective Agreements, 1952," Monthly

Labor Review, August 1952, pp. 163 and 164; and the Termination Report of The

National War Labor Board: Industrial Disputes and Wage Stabilization in War-

time, January 12, 1942-December 31, 1945, Vol. I (1947), pp. 306 and 338,
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As a percent of the total manufacturing gross payroll vacation expendi-
tures averaged 3.6 percent in 1959. There was little variation in the ratios by
region; they averaged from 3.8 percent in the North Central region to 3.2 per-
cent in the West and South, However, the industry group ratios ranged from
5.5 percent of the production-worker payroll for the petroleun industries and
4.9 percent for the primary metal industries to 1.9 and 1.8 percent, respectively,
for the lumber and the apparel industries. As average hourly earnings rose, the
industry ratios had a tendency to rise also. The lower expenditure ratios in the
lumber and the apparel groups represent, in part, the low prevalence of paid
vacations in the two groups. (In addition to those paying vacation benefits
directly to their workers, and hence included in the ratios above, establishments
employing 18 percent of the workers in apparel contributed to vacation and holiday
funds which were responsible for distributing vacation and holiday pay to their
workers,) When the expenditures are related to the gross payrolls of only the
establishments reporting the practice, the ratios for the other industry groups
remain materially unchanged, while those for apparel and lumber rise. The ap-
parel ratio changes from 1.8 to 2.7 percent, the lumber ratio from 1.9 to
2.3 percent. (See table 3.)

Similar relationships were found when expenditures were measured in
cents per hour paid for. The higher paying petroleum group reported an average
rate of 16. 6 cents per hour, followed by averages ranging from 13.9 to 10. 3 cents
per hour paid for by all establishments in the well-paying primary metals, printing
and publishing, transportation equipment, and ordnance groups. Expenditures
rates were as low as 4.9 cents in the leather group, 3.9 cents in textiles, 3.5 cents
in lumber, and 2.8 cents in apparel. If only the total man-hours of those who
reported vacation pay are considered, the rates for lumber and apparel rise to
4.5 and 4.1 cents per hour, respectively, but the averages for the remaining
groups do not increase as much.

Paid Holidays

In 1959, establishments employing 9 out of 10 production workers in
manufacturing were granting paid holidays to their production workers. The
practice of granting paid holidays was virtually nonexistant for production work-
ers prior to World War II. It became prevalent during and after the war.?
A 1936 National Industrial Conference Board study of 446 companies found that
only 9 percent of the companies granted paid holidays to their production work-
ers.? A similar NICB study of 240 companies indicated that the proportion had
risen to about 40 percent by 1946.'® The Bureau's studies of holiday provisions
in collective bargaining agreements indicate the more recent expansion in the
prevalence of holiday pay. Although the NICB and Bureau studies are not en-
tirely comparable, the two give a rough indication of the trend of the paid holi-
day movement from prewar to recent years. A BLS study relating to 1,574 agree-
ments in effect in manufacturing in 1950 showed that slightly more than 3 out
of 4 had provisions for paid holidays.!! By 1958, the ratio had risen to 99 out of
100 major agreements. Between 1950 and 1958, the proportion of contracts pro-
viding 6 holidays or less decreased, whereas those specifying 7 days, 8 days,

8 The Termination Report of the National War Labor Board, op. cit.,
pp. 361-365.

9 Personnel Practices Governing Factory and Office Administration (New
York, National Industrial Conference Board, Inc., 1937), p. l6.

10 yacation and Holiday Practices, Studies in Personnel Policy, No. 75
(New York, National Industrial Conference Board, Inc., 1946), pp. 16 and 17.

Il vHoliday Provisions in Union Agreements, 1950," Monthly Labor Re-
view, January 1951, p. 24.
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or 9 days or more increased.!? The present survey indicates that in 1959,
57 percent of the workers were in establishments giving 7 or more holidays.

Paid holidays were most prevalent in the North Central region in 1959;
they were least prevalent in the South. Fewer than 4 percent of the workers
in the North Central regions worked in establishments which provided no paid
holidays; in the South, the proportion was nearly 30 percent. Although the paid
holiday practice was widespread, it was not as prevalent as paid vacations in
1959. In the ordnance, petroleum, primary metals, and instruments industries
all or virtually all of the workers were in establishments that reported paid
holidays; in nine other industry groups, at least 90 percent of the workers were
in establishments which had paid holidays; and in another three groups, at least
80 percent. The smallest proportions of workers were reported in apparel
(74. 5 percent), textiles (61.9 percent), and lumber (58. 2 percent). (See table 4.)

Paid holiday expenditures averaged 2.1 percent of the gross production-
worker payroll of all establishments in manufacturing and 2. 3 percent of the pay-
roll of only those reporting the practice. Industry for industry, there was some
correlation between the industry expenditure ratio and the average hourly earn-
ings in the industry. The higher paying petroleum, ordnance, and transportation-
equipment industries reported the highest ratios—2.5 to 2.7 percent of gross
payroll. At the lower end of the distribution were the textiles and the lumber
industries, with ratios of 1.1 percent each, and the apparel industry with 1.6 per-
cent. Here again, the much lower expenditure ratios for textiles and apparel,
relative to the other groups, are attributable in part to the lower prevalence of
the practice in these industries. When the ratios are computed using the payroll
of only those reporting the practice, the ratios rise by 0.6 percent for lumber
and for textiles, and 0.5 percent for apparel. The change of base had less ef-
fect on the other industries. (See table 3.)

Average expenditures for holidays were 4.8 cents per hour paid for by
all establishments in manufacturing and 5.4 cents for only those establishments
that reported the practice. The order of the industries, when arrayed by ex-
penditure rates, was not much different from that based on payroll ratios. The
producers of petroleum products, ordnance, primary metals, and transportation
equipment were at the higher end with expenditures of 6.6 to 8.2 cents per hour.
At the lower end with respective rates of 1.7, 2.1, and 2.6 cents per hour paid
for by all establishments were the textile, the lumber, and the apparel estab-
lishments. In these latter industries, the rates were 2.8, 3.4, and 3.4 cents
per hour, respectively, for the establishments reporting the practice.

The regional ratios of paid holiday leave expenditures to gross pay-
roll for all establishments amounted to 1.6 percent in the South, 2.1 percent
in the West, 2.2 percent in the North Central region, and 2.4 percent in the
Northeast. The ratios were more similar when the variations, introduced by
differences in prevalence, were eliminated and only the payroll of those re-
porting the practice was used in the base.

Paid Sick Leave

Paid sick leave is a fairly old and established practice for office work-
ers, but it has not been extended as commonly to production workers as the other

12 Paid Holiday Provisions in Major Union Contracts, 1958, BLS Bull. 1248
(1959), pp. I-3.
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types of leave. When the extension of sick benefits to production workers began
in the early 1940's, it took the form primarily of health and accident insurance
rather than paid sick leave.!®

Establishments employing 22.6 percent of the production workers in
manufacturing reported sick leave expenditures in 1959. The practice was most
prevalent in the West and least prevalent in the North Central region—36.1 per-
cent of the workers in the West compared with 18.2 percent in the North Central
region were in establishments that reported the practice. The prevalence of
paid sick leave varied widely by industry. In the primary metals, textiles,
and rubber and plastics products industries, expenditures were reported by estab-
lishments employing fewer than 10 percent of the workers; in eight industry groups,
by those employing 10-19 percent inclusive; in six groups, 20-46 percent in-
clusive; in the ordnance industries, 60.4 percent; and in the petroleum indus-
tries, 91.2 percent. (See table 4.)

These figures on the prevalence of the practice cover only those which
had actual expenditures in 1959. They exclude those establishments that usually
grant sick pay but had no absences owing to sickness in 1959. It should be noted
that the expenditure ratio can vary from year to year, without any change in
establishment sick leave practices, because of variations in the incidence of sick-
ness, the level of gross pay, and the number of man-hours paid for during the year.

Expenditures for sick leave as a percent of gross production-worker
payroll for all establishments in manufacturing averaged 0.2 percent. Only the
petroleum and ordnance industries reported substantial sick leave payments to
the workers; in these industries, expenditures averaged 2 and 1.2 percent of
gross payroll, respectively. Nine groups averaged between 0.1 and 0.5 percent
of gross payroll and the remaining eight below 0.05 percent. For those estab-
lishments actually reporting expenditures, the ratio was 1 percent of gross pay-
roll for manufacturing as a whole—five times as great as when related to the
payroll of all establishments, the difference reflecting the low prevalence of
the practice. By industry, average expenditures for establishments with the
practice ranged from 0.3 percent to 2.2 percent of gross payroll. For more
than half of the industry groups the expenditure ratios, for only those reporting
the practice, seemed related to the average hourly earnings of the group. As
earnings rose, the ratios also had a tendency to rise.

In evaluating employer expenditures for sick benefits, private sickness
and accident insurance, and legally required temporary disability insurance should
be considered as well as paid sick leave. Thus, the petroleum refining and re-
lated industries, which had by far the highest ratio of expenditures for sick leave
(2 percent), had the second from lowest ratio of expenditures for health, accident,
and life insurance (1.1 percent). When the comparison is made on the basis of
the total of the two items, the expenditures ratio of the petroleum group still is
higher than that of the other industry groups except ordnance, but not by very
much. The ordnance industries had among the highest expenditure ratios for
health, accident, and life insurance (2.3 percent) as well as for paid sick leave
(1.2 percent). The two items together gave the group the highest combined ex-
penditure ratio of all the industry groups. An examination was made of the
collective bargaining agreements under which some of the ordnance establish-
ments in the survey sample operated. In some plants, workers earned sick pay
whether they took time off or not. Accrued sick leave that was not taken was
payable periodically as sick pay.

(196 )13 Paid Sick Leave Provisions in Major Union Contracts, 1959, BLS Bull. 1282
1960), p. 1.
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Sick leave expenditures amounted to 0.5 cent per hour paid for by all
establishments in manufacturing. For the petroleum refining and related indus-
tries, this figure was 6.2 cents per hour and for the ordnance and accessories
industries, 3.2 cents. For the remaining industries, the expenditures rates
ranged from 1.2 cents down to less than 0.05 cent per hour paid for. The bulk
of these industry groups reported 0.1 cent per hour. When the expenditures were
divided by the hours paid for by only those reporting the practice, the rate for
the petroleum industries rose to 6.8 cents per hour and that for the ordnance
industries to 5.2 cents. The next lower rate was the 3.3 cents per hour paid
for, reported by the transportation equipment industries; the lowest rate was the
0.5 cents per hour of the apparel and textile industries.

Other Paid Leave (Military, Jury, Witness, Voting, and Personal Leave)

"Other" paid leave was composed of military, jury, witness, voting, and
personal leave (such as for death in the family). Leave, particularly of these
miscellaneous types, often is not paid for at the regular straight-time rate. For
example, many firms pay the worker the difference between his regular rate and
what he receives for serving on a jury. As for all types of leave, respondents
were asked to report only their actual expenditures for the practice and the man-
hours equivalent to the pay given.

Establishments employing 44.3 percent of the production workers in
manufacturing reported expenditures for other paid leave in 1959. The incidence
of the practice was greatest in the North Central region, and least in the South.
There was considerable variation in the extent to which the pay for miscellaneous
types of leave was given in the various industries. The percentage of workers
in establishments reporting the expenditures varied from about 8 percent in the
lumber and the apparel industries to over 90 percent in the ordnance and the
petroleum industries. The prevalence of the practice seemed to be related to
the level of average hourly earnings for the industry group. Generally, as
average hourly earnings increased, the prevalence of the practice tended also
to increase.

Other paid leave expenditures amounted to less than 0.05 percent of the
production worker gross payroll of all establishments in manufacturing. The
expenditures ratios for the several industries were equally small. Only seven
industry groups showed expenditure ratios of over 0.05 percent—these included
0.2 percent by both the ordnance and the petroleurmm groups and 0.1 percent by
the other five groups. The ratio of expenditures to gross payroll for only the
establishments reporting the practice averaged 0.1 percent for all manufacturing
industries. For 13 of the 19 industry groups, the ratios were 0.1 percent of
the payroll of only those reporting other leave; higher ratios—0. 2 percent—were
reported by only 3 groups.
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Table 3.

Region, and Manufacturing Industry Group, 1959

Average Expenditures for Paid Leave by All Establishments and Establishments Reporting Expenditures,

Region and
industry group

Percent of gross payroll

Percent of straight~-time payroll

All establishments

Establishments reporting
expenditures for—

All establishments

Establishments reporting
expenditures for—

Vaca- | Holi- | Sick 1 2 |Vaca- | Holi- | Sick 1 Vaca- | Holi- | Sick 1 2| Vaca- ] Holi-| Sick 1
Total tions | days | leave Other * | Total tions days |leave Other * | Total tions days | leave Other | Total tions days | leave Other
LIFETTY JT71 7Y L ———— N 3.6 | 2.1 0.2 “*) | 61 3.71 2.3 1.0} o.1 | 6.3 3.7 | 2.2 0.2 ) | 6.4 3.9 | 2.4 1.0 o.1
Northeast - -1 6.3 3.6 | 2.4 2] 0.1 ] 6.4 3.8 1 2.5] 1.0 1] 6.6 3.8 | 2.5 30 0.1 6.7 40| 2.6{ 1.0 .1
T T, — -1 s.0 3.2 1.6 .3 .11 5.4 3.4 | 2.0| 1.0 .1 | 5.3 3.3 1.6 .3 .1 5.6 3.6 | 2.1 1.0 .1
North Central -1 6.2 3.8 1 2.2 .2 4) | 6.3 3.9 | 2.3 .9 .1 ] 6.5 4.0 | 2.3 .2 )| 6.6 4.1 | 2.4 .9 .1
| R —— -] 5.8 3.2 | 2.1 .4 *) 5.9 3.3 | 2.3 1.1 .1 ] 6.0 3.4 | 2.2 .4 ¢) | 6.2 3.5 | 2.4 1.1 .1
Ordnance and accessories——- 7.7 3.8 2.6 1.2 .2 7.7 3.8 2.6 1.9 .2 8.0 3.9 2.6 1.2 .2 8.0 3.9 2.6 1.9 .2
Food and kindred products---- | 6.0 3.6 | 2.1 .3 4y | 6.2 3.7 2.3 .8 1| 6.3 3.7 | 2.1 .4 (4) | 6.4 3.9 | 2.4 .9 .1
Tobacco manufactures - 5.6 3.4 | 2.0 .2 (*) 5.7 3.6 | 2.1 .4 *) 5.8 3.5 2.1 .2 *) 5.8 3.7 2.2 .4 *)
Textile mill products ~—-e---— 3.6 2.5 1.1 *) ) | 3.7 2.7 1.7 .3 1] 3.7 2.6 1.1 *) *) ] 3.8 2.8 1.7 .3 .1
Apparel and other finished
textile products ----e-——-----— 3.5 1.8 1.6 *) (4) | 4.1 2.7 | 241 .4 .1 | 3.8 1.8 1.7 *) *) | 4.1 2.7 2. .4 .1
Lumber and wood products-—| 3.1 1.9 1.1 *) *) | 3.6 2.3 1.7 .4 .2 | 3.2 2.0 1.2 (*) *) | 3.8 2.4 1.7 .4 .2
Furniture and fixtures ---—-———-| 4.6 2.8 1.7 *) (*) | 4.6 2.9 | 2.1 .3 *) | 4.7 2.9 1.8 *) *) | 4.8 3.0 | 2.1 .3 *)
Paper and allied products ~--| 6.0 3.8 2.1 .1 .1 6.0 3.8 2.1 .6 .1 6.5 4.0 2.2 .1 .1 6.5 4.0 2.3 .7 .1
Printing, publishing, and
allied industries--ce—eeevecemes | 6.4 4,0 | 2.1 .2 (4) | 6.4 4.1 | 2.2 .6 .1 | 6.8 4.3 1] 2.3 .2 #) | 6.8 4.4 | 2.4 .17 .1
Petroleum refining and
related industries —eeea-eeee- 10.4 5.5 2.7| 2.0 .2 |10.4 5.5 | 2.7 2.2 .2 |10.8 5.7 2.8 2.1 .2 | 10.8 5.7 | 2.8 2.3 .2
Rubber and miscellaneous
plastics products —-----w-e-emm- 6.4 4.1 | 2.2 *) | es 4.2 | 2.3 .4 1] 67 4.3 | 2.3 “) .1 | 6.9 4.4 | 2.4 .5 .1
Leather and leather
[ T e — 5.2 2.9 2.2 *) (4) | 5.3 3.0 | 2.3 .3 .1 | 5.2 3.0 | 2.2 *) *) | 5.4 3.1 2.4 .3 .1
Stone, clay, and glass
T L1 R —— 5.0 31 1.8 ) *) 5.2 3.2 1 2.0 .4 .1 ] 5.3 3.2 1.9 (*) *) | 5.4 3.4 | 2.1 .5 .1
Primary metal industries ---- | 7.4 4.9 | 2.4 *) 2‘) 7.4 4.9 2.4 .6 *) 7.8 5.2 2.5 *) m 7.8 5.2 2.5 .6 *)
Fabricated metal products--— | 5.6 3.3 | 2.2 1 4) | 5.8 3.4 2.3 .4 .1 | 5.9 3.5 | 2.3 .1 + 6.0 3.6 | 2.5 .4 .1
Machinery, except
electrical -- SR 6.3 3.8 | 2.3 .1 “) | 6.3 3.9 | 2.3 1.0 .1 | 6.6 4.0 | 2.4 .2 “*) | 6.6 4.1 2.5 1.0 B
Transportation equipment —-- | 6.9 3.9 2.5 .4 .1 6.9 3.9 2.5 1.3 .1 7.2 4.1 2.6 .4 .1 7.2 4.1 2.6 1.3 .1
Instruments and related
P T 7 J R — -1 6.6 3.5 | 2.5 .5 1] 6.6 3.5 | 2.5] 1.1 .1 ] 6.9 3.7 2.6 .5 1] 6.9 3.7 2.6 10 .1
Miscellaneous manufacturing
industries —-s--meecmmeacceonee. —| s.2 2.9 | 2.1 .1 .1 ] 5.3 3.0 | 2.2 .5 .1 | 5.4 3.1 | 2.2 .1 .1] 5.8 3.1 | 2.3 .6 .2
See footnotes at end of table.
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Table 3. Average Expenditures for Paid Leave by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959—Continued

Cents per hour paid for Cents per plant man-hour
: . Establishments reportin, : Establishments reporting
ian:ﬁ::; ;::imp All establishments expenditures for— g8 All establishments expenditures for—
Vaca~ |Holi- | Sick 1 2| Vaca- |Holi- [ Sick 1 Vaca- |Holi- | Sick 1 2| Vaca~ jHoli- | Sick 1
Total tions | days | leave Other  {Total tions |days |leave Other * |Total tions |days |leave Other * [Total tions | days | leave Other
United States 3 —- 13.5 8.0 4.8 0.5 0.1 {14.0 8.5 5.4 2.3 0.2 |14.3 8.5 5.1 0.6 0.1 114.9 9.1 5.7 2.5 0.2
Northeast - 14.0 8.0 5.3 .6 .1 |14.5 8.7 5.6 2.3 .3 114.9 8.5 5.6 .6 .1 [15.5 9.3 6.0 2.5 .3
South ----m-emerem 9.2 5.8 2.9 .5 .1 {10.2 6.5 4.0 2.1 .3 9.7 6.1 3.0 .5 .1 |10.7 6.8 4.2 2.2 .3
North Central - 15.3 9.4 5.4 .4 .1 }15.4 9.5 5.6 2.1 .1 [16.3 10.0 5.8 .4 1 [16.5 10.2 6.0 2.3 .2
West --mocmmmromoma e 14.5 8.1 5.2 1.0 .1j14.8 8.3 5.7 2.8 .3 ]15.4 8.6 5.5 1.1 .1 5.7 8.8 6.1 3.0 .3
Ordnance and accessories-—— | 21.0 10.3 7.0 3.2 .5 [21.0 | 10.3 7.0 5.2 .5 |22.7 11.2 7.5 3.5 .5 J22.7 11.2 7.5 5.7 .6
Food and kindred products --- | 12.6 7.5 4.3 .7 *) hs3.z 8.0 5.0 1.9 .1 13,4 8.0 4.6 .8 .1 14,1 8.5 5.3 2.0 .1
Tobacco manufactures ——------ 9.2 5.5 ( 3.3 .3 *) | 9.3 5.8 [ 3.5 .1 “¢) {9.7 5.8 | 3.5 .3 *) 19.8 6.1 | 3.7 .7 *)
Textile mill products ---we--we| 5.7 3.9 1.7 *) (*) | 5.9 4,3 | 2.8 .5 .1 | 5.9 4.1 1.8 *) (*) | 6.2 4.5 | 2.9 .6 .1
Apparel and other finished
textile products -=~—--r-=--=m- | 5.5 2.8 2.6 .1 *) 6.5 4.1 3.4 .5 .2 5.7 2.9 2.7 .1 *) 6.7 4.3 3.5 .6 .2
Lumber and wood products---| 5.7 3.5 | 2.1 .1 *) | 11 4.5 | 3.4 .6 .3 | 5.8 3.6 | 2.1 .1 (*) (7.4 ] 47| 3.5 .7 .3
Furniture and fixtureg--~----—- | 8.7 5.3 3.3 .1 *) 8.9 5.5 4.1 .6 .1 9.1 5.6 3.5 .1 () 9.3 5.8 4.4 .6 .1
Paper and allied products----- | 13.5 8.4 4.7 .3 .1 {13.5 8.4 4.7 1.5 .2 114.4 9.0 5.0 .3 .1 14,4 9.0 5.0 1.6 2
Printing, publishing, and
allied industries ------s-m-a-ee 17.2 10.9 5.8 4 .1 17,5 | 11.1 6.2 1.7 .3 |18.4 | 11.7 6.2 .5 1 [18.7 | 11.9 6.6 1.9 .3
Petroleum refining and
related industries ---e-ee—e-a | 31.6 | 16.6 8.2 6.2 .6 [31.6 ] 16.7 8.2 6.8 7 |35.4 | 18.6 9.2 6.9 .7 |35.4 | 18.7 9.2 7.7 .8
Rubber and miscellaneous
plastics products ---=---=----- [ 15.0 9.6 5.1 1 .2 |15.6 | 10.0 5.4 1.0 .3 |16.0 10.3 5.4 1 .2 |16.8 [ 10.7 5.8 1.1 3
Leather and leather
Products —r-mememr—e-eme-oaeeeeee | 8.6 4.9 | 3.6 .1 *) { 8.9 5.1 | 4.0 .6 L1} 9. 5.1 | 3.9 .1 *) 9.4 5.4 ( 4.2 .6 .1
Stone, clay, and glass
Products —---es —cmeeamsmemcaamae 11.1 6.8 4.1 .1 .1 11L7 7.3 4.6 .9 .3 1.7 7.2 4.3 .1 .1 12.3 7.7 4.9 1.0 .3
Primary metal industries --- | 20.9 13.9 6.8 .1 .1 ]20.9 | 14.0 6.9 1.5 .1 22,6 15.1 7.4 .1 .1 22,6 15.1 7.4 1.6 .1
Fabricated metal products --- [ 13. 6 8.0 5.4 1 .1 113.9 8.3 5.7 .9 2 114.4 8.5 5.7 .1 .1 ]14.8 8.8 6.0 1.0 .2
Machinery, except
electrical ~e-eevmemmmmnram-aman | 16,3 9.9 5.9 .4 .1 ]16.4 ] 10.0 6.1 2.5 .2 |17.4 ) 10.6 6.3 .4 .1 |17.6 10. 7 6.5 2.7 .3
Transportation equipment -—---  18.2 10.3 6.6 1.1 .1 .118.3 | 10.4 6.6 3.3 2 ]19.5 | 11.1 7.1 1.2 .2 119.7 | 11.2 7.1 3.6 .2
Instruments and related
products ---smwsmenmmsamamemneanon 15.6 8.3 5.9 1.2 2 |15.6 8.3 6.0 2.7 4 [16.7 8.9 6.4 1.2 2 |16.7 8.9 6.4 2.9 .4
Miscellaneous manufacturing
industries ---s--cem--emescmummeae | 9.7 5.5 3.9 .2 .1 9.9 5.6 4.3 1.1 .3 10,2 5.8 4.1 .2 1 |10.4 6.0 4.5 1.1 4
! Includes military, jury, witness, voting, and personal leave.
2 por "establishments reporting expenditures for the practice" the detail does not add to the total because a different payroll or hours base was used for each item.
: Includes industries not shown separately.

Less than 0.05 percent or 0.05 cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 4, Percent of Production and Related Workers in Establishments Reporting Expenditures for Paid Leave
by Region and Manufacturing Industry Group, 1959

Region and industry group

Paid leave

Paid vacations

Paid holidays

Paid sick leave

Paid other leave !

United States ? oo
Northeast
South
North Central .
West

Ordnance and accessories we—aao..
Food and kindred products emmeeeen
Tobacco manufactures
Textile mill products
Apparel and other finished
textile products eaae..
Lumber and wood products —meeeee
Furniture and fixtures e ocaae_
Paper and allied products
Printing, publishing, and
allied industries ...
Petroleum refining and
related industries ..
Rubber and miscellaneous
plastics products....-
Leather and leather products
Stone, clay, and glass
products
Primary metal industries eeeoe...
Fabricated metal products
Machinery, except electrical aee
Transportation equipment mmeeeeeno
Instruments and related
products
Miscellaneous manufacturing
industries

95.8
95.7
90.0
99.0
97.7

100.0
94.9
99.0
95.8

82.9
77.2
98.4
99.9

98.7
100.0

96.1
96.3

95.3
100, 0
97.8
99.1
99.0

99.9
98.0

93.4
90.7
88,3
98.3
97.0

100.0
93.9
94.9
90.6

65.2
75.4
95.8
99.8

98.3
99.7

96,1
95.0

94.1
99.8
97.3
98.7
99.0

99.5
97.1

89.1
92.8
70.8
96.2
90.6

100.0
86.9
94.1
61.9

74.5
58.2
82.2
99.0

94.1
100. 0

93.7
91.6

88.6
99.3
94. 4
96. 1
98.6

99.3
9l. 1

22.6
23,1
22.8
18.2
36.1

60.4
39.7
45.8

7.8

13.0
10.4
10.3
18.1

25.1
91.2

9.4
11.9

10,7
7.6
13,5
14. 4
34.5

43.4
21.5

44.3
46.6
33.6
50.4
37.5

93.9
37.9
55.0
16.2

8.1
8.3
21.7
61.6

30.1
91.4

59.6
10.0

34.7
69.8
39.7
50.2
80.0

56.2
30.4

1

Includes military, jury, witness, voting, and personal leave.
2 Includes industries not shown separately.
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Table 5. Distribution of Production and Related Workers by Leave Expenditures as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

Workers Paid leave expenditures as a percent of gross payroll of—
Region and industry group ;:t:ll)l_ le P‘:d 1 2 3 4 5 [ 7 8 9 10 11
lishments a di Under and and and and and and and and and and ercent
expendi- 1 under under under under | under under under under under under | P
tures percent 2 7 10 11 and
over
percent percent percent |{percent|percent| percent percent percent percent percent
United States ! oo 100.0 4.2 1.5 4.9 5.7 9.8 11. 15.5 18.0 12.0 9.4 3.9 2.1 1.3
Northeast —mmmemmeomcccecammmmmam—— 100.0 4.3 1.0 4.6 5.0 6.5 11.2 16.0 18.6 12.2 11.8 5.0 2.2 1.7
South 100.0 10.0 4.2 10.0 10.1 17.7 9.6 11.0 9.9 6.8 3.7 4.1 1.7 1.3
North Central N — 100.0 1.0 .5 1.9 2.9 8.0 13.1 17.6 24.4 15.8 10.0 2.1 2.0 .8
West 100.0 2.3 1.0 5.8 8.3 11.6 13.1 16.3 11.3 9.5 11.3 6.0 2.4 1.1
Ordnance and accessories coeemem- 100.0 - - - - 4.9 7.5 21.2 6.2 16.1 8.4 21.0 7.9 6.7
Food and kindred products —. - 100.0 5.1 2.4 1.5 5.8 8.5 9.7 13.5 17.8 13.0 9.2 5.3 2.1 2
Tobacco manufactures —mme—memmeeme 100.0 1.0 5.4 6.0 2.7 9.4 9.1 30.0 13.2 14.7 4.1 4.5 - -
Textile mill products aecoacvmncmeeee 100.0 4.2 4.0 16.3 15.3 28.7 11.6 12.9 3.2 3.0 .9 - - -
Apparel and other finished
textile products —memmcemmmeremeeeee 100.0 17.1 4.2 12.9 14.0 14.0 1.2 11.9 7.7 2.9 3.5 .6 - 1
Lumber and wood products 100.0 22.8 4.6 9.7 16.9 19.3 12.3 8.1 5.0 .9 .4 - - -
Furniture and fixtures ... ——— 100.0 1.6 3.3 14.5 7.1 19.0 15,7 18.3 10.1 3.1 3.6 2.3 1.0 .4
Paper and allied products 100.0 .1 .4 .6 2.8 5.4 13.4 25.1 31.1 15.7 2.9 2.0 .2 .3
Printing, publishing, and
allied industries cememmeceeameae 100.0 1.3 .2 1.2 4.2 3.7 13.3 17.9 23.4 17.2 11.2 4.2 .5 1.7
Petroleum refining and
related industries e 100.0 - .3 - 3.3 .4 - .8 5.0 10.1 2.4 17.2 19.6 41.0
Rubber and miscellaneous
plastics products e 100.0 3.9 .4 2.2 4.1 6.9 8.7 13.4 18.9 22.2 16.4 2.9 - -
Leather and leather products .- 100.0 3.7 1.8 3.3 4.1 13.1 20.7 24.17 13.6 11.7 2.3 .7 - 2
Stone, clay, and glass -
products 100.0 4.7 2.8 5.1 5.5 11.0 21.2 25.2 13.0 7.7 2.8 .4 (z) .5
Primary metal industries 100.0 - - .2 1.3 6.5 8.6 11.0 17.7 12.5 20.0 6.3 14.6 1.1
Fabricated metal products eeearmee- 100.0 2.2 .6 3.1 4.3 6.3 16.4 21.6 24.8 13.8 4.9 .9 .8 .2
Machinery, except electrical ... 100.0 9 - 1.6 3.8 5.3 10.1 14.9 28.5 18.1 12.2 2.7 .5 1.5
Transportation equipment —eee———_ 100.0 1.0 - .9 .7 7.0 2.9 14.6 28.8 12.7 23.0 6.0 1.1 1.3
Instruments and related
products 100.0 .1 .9 .6 2.0 3.7 20.7 11.0 20.2 18.9 18.1 2.2 .6 1.0
Miscellaneous manufacturing
industries 100.0 2.0 .8 4.7 4.0 20.8 16.7 18.9 19.6 6.7 5.5 - - .4

! Includes industries not shown separately.

2 Jess than 0.05 percent.

NOTE: Because of rounding,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

sums of individual items may

not equal totals.

02



Table 6, Distribution of Production and Related Workers by Vacation Expenditures as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

Workers Paid vacation expenditures as a percent of gross payroll of—
i i in all No paid
Region and industry group anal pa T Z 3 4 5 [ ki
€ B;::;: ':h- vacation Under and and and and and and and “8: .
expendi- 1 under under under under under under under pe :n
tures percent 2 3 4 5 6 7 8 an
percent percent percent percent percent percent percent over
United States? o oeoeaommcmcmeneee 100.0 6.6 2.9 11.2 19.5 26.7 19.9 8.7 2.9 1.4 0.3
Northeast ——eeeeeceeeno-. mmeacmomman. — 100.0 9.3 1.8 9.3 19.7 24.7 20.8 9.3 3.6 1.4 .1
South 100.0 11.7 6.8 16.7 20.2 23.8 10. 8 6.1 2.4 .9 .6
North Central e .. - 100.0 1.7 1.0 8.1 17.5 31.5 25.9 9.6 2.8 1.8 (2)
West 100.0 3.0 5.3 17.2 23.7 23.0 15.7 8.5 1.4 1.3 .8
Ordnance and accessories o....... 100.0 - - 4.7 28.9 23.7 33.8 4.0 5.0 - -
Food and kindred products ... 100.0 6.1 5.9 13.1 18.4 21.7 20.9 11.3 2.5 - -
Tobacco Manufactures .meeemmeeeoe— 100.0 5.1 12.5 2.7 10. 8 23.3 39.2 6.5 - - -
Textile mill products .. ., 100.0 9.4 4.8 19.5 30.8 32.6 2.4 .3 .4 - -
Apparel and other finished
textile Pproducts aoomm o 100.0 34.8 5.5 15.6 14.5 22.4 5.5 1.1 .5 - -
Lumber and wood products ... 100.0 24.6 7.3 22.8 30.2 11.4 3.3 - .4 - -
Furniture and fixtures meeeeemeemeeoo 100.0 4.2 6.8 24.4 25.5 27.0 6.7 1.7 2.3 1.4 -
Paper and allied products __________ 100.0 .2 1.3 8.1 15.1 37.1 26.4 11.1 .4 - .3
Printing, publishing, and
allied industries oo eee 100.0 1.7 1.0 6.4 11.6 27.1 34.0 15.5 1.8 .4 .5
Petroleum refining and
related industries e oo 100.0 .3 - 3.8 .8 5.8 17.3 48.7 16.5 - 6.8
Rubber and miscellaneous
plastics products 100.0 3.9 2.2 11.6 17.3 11.0 32.4 10.3 11.4 - -
Leather and leather products ... 100.0 5.0 1.5 20.2 27.8 32.0 9.7 3.4 .1 %) .2
Stone, clay, and glass
products 100.0 5.9 4.5 13.7 21.0 33.1 17.9 2.8 1.0 - -
Primary metal industries ... 100.0 .2 .8 6.7 7.3 20.3 20.6 13.5 15.7 15.0 -
Fabricated metal products ... 100.0 2.7 2.0 9.1 29.5 24.4 25.2 5.6 .8 .7 -
Machinery, except electrical ___.__ 100.0 1.3 2.2 6.6 15.0 30.4 28.8 10.5 3.6 1.5 .2
Transportation equipment e .. 100.0 1.0 .2 6.5 11.1 33.8 33.7 11.5 1.3 - .8
Instruments and related
products 100.0 .5 1.4 7.1 28.5 32.7 20.8 7.2 -9 .9 -
Miscellaneous manufacturing
industries 100.0 2.9 .4 19.7 36.9 27.0 8.6 3.7 .7 -

1
2 Less than 0.05 percent.

NOTE: Becaugse of rounding,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Includes industries not shown separately.

sums of individual items may not equal totals.

12



Table 7. Distribution of Production and Related Workers by Holiday Expenditures as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

Workers Paid holiday expenditures as a percent of gross payroll of—
Region and industry group e s::bal?sh- I]\:gnpdaa‘: T 2 3 4 5
ments expendi- Under and and and and ercent
tures 1 under under under under P and
percent 2 4 5
percent percent percent percent over
United States! o oo 100.0 10.9 5.4 22.4 50.7 9.7 0.7 0.2
Northeast ecee.. e t——a—an—— 100.0 7.2 3.4 18.8 51.5 17.5 1.2 .3
South 100.0 29.2 12.4 25.5 28.8 3.9 .2 (3)
North Central caceceveemcmeasmmennnn 100.0 3.8 2.7 24.4 63.1 5.5 .4 (3)
West 100.0 9.4 6.9 22.0 52.2 7.9 .8 .8
Ordnance and accessories aaeeee. 100.0 - 4.6 5.6 70.7 17.3 1.8 -
Food and kindred products . ... 100.0 13.1 10.9 22.4 41.8 9.7 2.0 .1
Tobacco manufactures —meemmeemememe 100.0 5.9 14.3 26.9 51.8 1.2 - -
Textile mill products -ceceeen--. e 100.0 38.1 18.0 23.3 16.6 4.1 - -
Apparel and other finished
textile products oo mcamaeeeee 100.0 25.5 7.6 26.8 31.7 8.3 .1 -
Lumber and wood products oo 100.0 41.8 11.1 30.4 15.4 1.3 - -
Furniture and fixtures eoo.... R 100.0 17.8 8.7 25.6 41.0 5.7 1.2 -
Paper and allied products coeeoaeee 100.0 1.0 2.7 37.8 55.8 2.8 - -
Printing, publishing, and
allied industries e ccemmmeoneee- - 100.0 5.9 6.5 28.7 44.6 12.0 1.2 1.2
Petroleum refining and
related industries .eeeemeeecoemmee 100.0 - 7.5 12.9 48.1 27.8 3.7 -
Rubber and miscellaneous
plastics products caeeameceeeae 100.0 6.3 1.6 14.8 74.8 2.1 .5 -
Leather and leather products ... 100.0 8.4 4,2 17.9 57.0 11.8 .9 -
Stone, clay, and glass
products 100.0 11.4 6.1 42.6 37.0 2.1 .8 -
Primary metal industries ... 100.0 .7 1.4 18.5 2.1 7.4 - -
Fabricated metal products ........ - 100.0 5.6 3.1 23.5 53.6 14.1 .2 (%)
Machinery, except electrical ... 100.0 3.9 1.1 21.9 63.3 8.9 .9 -
Transportation equipment ....___... — 100.0 1.4 .8 10.6 77. 4 8.9 - .8
Instruments and related
products 100.0 .7 1.9 17.4 67.1 9.5 2.7 .9
Miscellaneous manufacturing
industries 100.0 8.9 5.7 26.4 45.3 12.0 1.7 -

! Includes industries not shown separately.

Less than 0.05 percent.

NOTE: Because of rounding,
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Table 8, Distribution of Production and Related Wotkers by Leave Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—
Workers Paid leave expenditures per hour paid for of—
Region and industry group esi:b7§ih- Nloeap::d T 2 3 k3 5 [ ki 8 9 10 11 |¥3
: Under and and and and and and and and and and and and
ments expendi- 1 under under under | under | under under | under under | under | under | under under
tures cent 2 3 4 5 6 7 8 9 10 11 12 13
cents cents cents cents cents cents cents cents cents cents cents cents
United States ! oo oeeneann 100.0 4.2 1.0 2.1 2.8 2.9 4.6 3.6 3.3 4.4 4.6 4.5 4.5 5.0 2.9
Northeast aemememeremccemccumaccncae 100.0 4.3 .9 .9 2.5 2.3 4.3 3.1 3.5 4.7 5.1 4.9 4.1 5.6 2.6
South 100.0 10.0 2.5 6.5 6.4 6.8 10.5 7.6 3.3 5.1 3.9 2.2 2.2 3.8 1.4
North Central aeeeeameaee 100.0 1.0 .3 .8 1.0 1.2 1.7 1.8 3.0 3.5 4.4 4.7 6.1 5.2 3.6
West 100.0 2.3 .3 1.5 2.4 2.4 2.6 2.9 3.9 5.0 5.2 4.7 4.9 5.0 4.3
Ordnance and accessories _..______ 100.0 - - - - - - - - .3 - 4.6 - 9.3 -
Food and kindred products eooe.... 100.0 5.1 .8 5.1 4.5 2.5 3.1 2.7 6.1 4.1 5.1 3.6 1.8 5.2 3.4
Tobacco manufactures meececommma—ee 100.0 1.0 4.9 5.7 .8 2.7 6.4 .6 2.9 12,2 7.4 18.9 4.7 12.0 1.3
Textile mill products eaeeeeeeeceee 100.0 4.2 2.2 6.0 8.3 7.2 22.8 16.7 5.1 6.9 3.6 3.8 1.3 6.6 .6
Apparel and other finished
textile products e e 100.0 17.1 4.0 6.0 7.1 8.1 13.9 4.4 3.2 6.6 8.8 5.7 3.8 2.0 2.6
Lumber and wood products - 100.0 22.8 4.3 2.2 8.7 7.5 3.0 6.6 9.9 6.5 6.1 4.7 4.4 3.5 1.0
Furniture and fixtures oeo....___ — 100.0 1.6 .9 10.4 6.6 4.4 8.4 4.8 6.9 6.4 5.5 2.5 9.0 6.3 4.0
Paper and allied products . __._... 100.0 .1 .4 .3 .4 .5 1.9 2.3 2.6 3.1 5.3 5.5 5.5 4.4 4.7
Printing, publishing, and
allied industries oemeeeeaeaeceeoe 100.0 1.3 .2 - 1.5 .4 1.6 1.8 1.9 5.5 3.7 1.4 2.9 3.7 2.0
Petroleum refining and «
related industries . - 100.0 - - .3 - 2.2 - - 1.6 - - - - .1 -
Rubber and miscellaneous
plastics products waeececeacemnneo 100.90 3.9 .3 o1 1.6 2.2 4,7 1.8 2.3 3.9 1.6 1.9 5.6 3.5 2.4
Leather and leather products ... 100.0 3.7 1.1 1.7 1.4 4.1 6.0 5.9 10.7 11.7 7.0 13.8 8.6 8.8 2,7
Stone, clay, and glass
products 100.0 4.7 1.5 1.7 2.9 5.0 1.9 2.7 2.7 7.0 6.7 7.1 7.5 5.0 2.9
Primary metal industries oo 100.0 - - .2 .5 - - 1.3 .1 3.0 3.8 3.5 .9 3.4 1.5
Fabricated metal products o........ 100.0 2.2 .3 <9 1.4 2.0 1.1 2.5 2.5 4.4 3.0 5.7 5.7 9.9 3.2
Machinery, except electrical ... 100.0 .9 - - - 1.0 1.8 1.1 1.4 1.3 4.0 3.4 5.2 2.8 4.0
Transportation equipment ... _ 100.0 1.0 - (2) .1 .3 .8 5 .5 .8 .3 1.1 4.5 1.6 3.3
Instruments and related
products 100.0 .1 - 1.3 1.2 .7 .4 1.2 3.3 2.0 3.7 3.4 3.5 1.1 4.2
Miscellaneous manufacturing
industries 100.0 2.0 .8 1.1 2,1 7.0 6.5 10.5 4.1 7.1 4.9 9.4 8.6 7.0 2.9

See footnotes at end of table.
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Table 8, Distribution of Production and Related Workers by Leave Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959—Continued

Region and industry group

Percent of workers in establishmeats with—

Paid leave expenditures per hour paid for of—
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! Includes industries not shown separately.

2 l.ess than 0.05 percent.

NOTE: Because of rounding,

sums of individual items may not equal totals.
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Table 9. Distribution of Production and Related Workers by Vacation Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

Workers Paid vacation expenditures per hour paid for of—
Region and industry group ;:t:il_ ‘f“a"c;’;;i T z 7 3 5 (3 7 g 3
lishments | expendi- Under and and and and and and and and and
tures 1 under under under under under under under under under
cent 2 3 4 5 10
cents cents cents cents cents cents cents cents cents
United States oo 100.0 6.6 1.7 3.4 6.3 6.3 8.6 8.2 5.8 6.9 6.3 7.2
Northeast m—meemceemaeen 100.0 9.3 1.0 2.3 6.2 6.0 9.1 7.4 7.1 6.3 7.2 6.6
South 100.0 11.7 4.9 8.7 11,3 8.9 11.1 1.9 3.2 5.2 4.2 4.6
North Central eee--. 100.0 1.7 .2 1.8 2.8 5.0 6.7 8.7 5.6 8.1 6.7 9.4
West 100.0 3.0 2.7 1.6 1.6 5.6 7.9 9.6 7.4 9.1 6.2 7.6
Ordnance and accessories 100.0 - - - - .3 2.6 8.0 .5 18.4 17.0 3.8
Food and kindred products cceeee.. 100.0 6.1 4.3 6.1 5.7 8.6 6.9 6.1 4.9 8.8 7.5 5.2
Tobacco manufactures —— 100.0 5.1 12.0 1.4 7.6 1.3 9.4 18.3 15.5 2.2 18.0 4.8
Textile mill products ... 100.0 9.4 1.9 8.9 15,0 11,2 24.9 17.9 3.7 3.3 1.3 1.1
Apparel and other finished
textile products 100.0 34.8 5.1 5.4 14.7 6.5 9.5 10.6 5.0 4.3 2.2 1.4
Lumber and wood products meeeeeea- 100.0 24.6 5.7 4.8 14.5 8.1 12.9 11.6 4.2 5.8 2.6 1.4
Furniture and fixtures ———————- 100.0 4.2 1.9 11.4 14.6 11.5 9.9 5.8 8.7 11.2 6.8 4.5
Paper and allied products eeeaceeeee 100.0 .2 1.0 1.1 2.4 6.7 5.8 7.2 5.7 17.6 11.0 9.2
Printing, publishing, and
allied industries ameeeemecomaeaao 100.0 1.7 1.0 4.1 4.2 6.2 3.0 3.5 5.1 3.3 4.8
Petroleum refining and
related industries ooo——... 100.0 .3 - - 2.2 1.6 - .1 1.3 .8 2.0
Rubber and miscellaneous
plastics products .. ———— 100.0 3.9 .3 4.6 4.9 6.9 5.8 3.0 6.1 5.3 2.8 11.9
Leather and leather products ..... 100.0 5.0 .4 4.8 13.5 14.3 17.4 13.1 12.9 9.5 5.2 .8
Stone, clay, and glass
products 100.0 5.9 2.5 3.6 5.2 8.2 6.5 11.5 10.2 6.3 3.9 10.0
Primary metal industries .. - 100.0 .2 .8 (3 1.1 4.4 3.8 3.4 2.7 4.8 3.6 4.5
Fabricated metal products eceeeoee 100.0 2.7 .7 2.6 2.4 7.2 7.5 10.3 9.1 7.1 11.5 8.6
Machinery, except electtical 100.0 1.3 (%) 1.2 2.2 3.9 4.7 5.7 3.4 8.5 10.9 12.7
Transportation equipment ececaceene 100.0 1.0 - .6 1.1 .5 4.0 4.5 4.1 3.7 9.2 13.9
Instruments and related
products 100.0 .5 - 2.8 4.3 3.4 3.5 6.0 17.1 17.7 9.7 6.8
Miscellaneous manufacturing
industries 100.0 2.9 .4 7.5 12.6 13.1 14.3 13.2 11.3 3.8 4.8 6.3

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

se



Table 9. Distribution of Production and Related Workers by Vacation Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959—Continued

Percent of workers in establishments with—

Paid vacation expenditures per hour paid for of—

Region and industry group 10 11 12 13 14 15 16 17 138 19 20
and and and and and and and and and and
under under under under under under under under under under cents
11 12 13 14 15 16 17 18 19 20 and
cents cents cents cents cents cents cents cents cents ceunts over
United States ! oemeoeemo. 6.1 6.0 4.0 3.8 3.5 1.8 1.6 1.1 1.2 1.1 2.6
Northeast ae-o-- 5.7 5.3 4.6 3.2 3.0 1.5 1.6 1.2 1.3 .6 3.5
South 2.3 3.1 2.0 2.8 2.0 1.2 .9 .5 1.1 .9 1.4
North Central eeememmeemeeeemmn 9.6 7.9 4.5 5.4 5.0 2.4 1.6 1.1 .9 2.1 2.8
West 3.6 8.0 4.2 2.3 2.8 1.8 3.8 2.1 2.0 - 1.1
Ordnance and accessories weveeacm-n 6.7 12.3 11.5 1.6 5.7 5.0 - 4. 2.4 - -
Food and kindred products .eccamme. 5.1 5.2 3 2.7 3.8 2.3 3.0 1. 6 - 1.9
Tobacco manufactures aecemeecee—. - 4.5 - - - - - - - - -
Textile mill products mceemmeeeoaen .9 - .4 - .2 - - - - - -
Apparel and other finished
textile products eemmememmmcceee .1 - - - - - - - - - -
Lumber and wood products aceeee- 1.9 1.5 - - - - .4 - - - -
Furniture and fixtures aeeeeemeceem—- 1.9 2.0 - 1.3 .5 .3 .6 - 6 1.2 1.0
Paper and allied products ececeeeeee- 10.7 8.1 8.5 .1 2.2 1.8 .4 - - - .3
Printing, publishing, and
allied industries ameeemmmmeeeoecceo 8.4 6.8 7.4 12.3 7.8 4.4 4.4 2.2 3.1 2.3 3.9
Petroleum refining and
related industries —ee. - 2.4 - 3.8 8.9 3.5 12.6 6.5 20.5 13.7 6.0 13.9
Rubber and miscellaneous
plastics products aeemmeeeeem. —— 4.8 2.7 4.6 1.6 13.9 1.7 .4 6.3 4.7 2.4 1.7
Leather and leather products —e.... 1.3 1.5 %) - - - - - - - .2
Stone, clay, and glass
products 15.8 4.5 .8 2.3 - .1 .8 .9 - .9 .1
Primary metal industries —meeceee-e 5.8 6.4 5.1 6.1 4.9 .7 1.5 .8 7.3 8.4 23.9
Fabricated metal products aeeee-- 4.3 8.3 7.1 2.2 4.6 1.3 1.3 .8 .2 - .3
Machinery, except electrical mmm-. 7.8 9.2 2.7 8.5 3.4 7.4 2.2 .7 1.1 1.5 1.2
Transportation equipment aceceamem- 14.4 15.0 7.8 7.9 3.8 1.3 5.4 1.3 - .3 o1
Instruments and related
products 10.5 1.6 4.0 .6 10.6 - - - .9
Miscellaneous manufacturing
industries 5.0 .9 .8 .8 2.3

! Includes industries not shown separately.

Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 10, Distribution of Production and Related Workers by Holiday Expenditures in Cents Per Hour Paid For, Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—
Workers Paid holiday expenditures per hour paid for of—
Region and industry group ;:t:t‘_ ﬂggj;ﬁ T z T rY 3 (3 7 ] 3 10 1T 1z 3
lishments|expendi- Under and and and and and and and and and and and and cents
tures under under | under under | under | under under under | under under | under | under and
cent 2 3 4 5 6 7 8 9 10 11 12 13 over
cents cents cents cents cents cents cents cents cents cents cents cents ve
United States ! cmooesoeeeeeeeeo.| 100.0 10.9 3.2 3.5 8.0 11.2 13.9 13.1 15.7 9.2 4.9 3.6 1.0 0.8 0.3 0.4
Northeast ————we| 100.0 7.2 1.8 2.5 8.2 11.4 16.0 13.9 16.4 9.1 4.7 4.8 .9 1.7 .4 .9
South 100.0 29.2 9.2 7.1 12.8 10.1 8.0 8.3 6.4 4.4 1.9 1.2 .9 - .5 ()
North Central emeeeeecececaececseee-| 100.0 3.8 1.3 2.3 5.6 12.8 14.9 15.2 21.2 11.0 6.1 4.0 1.0 .5 .1 .2
West 100.0 9.4 2.0 3.9 5.8 7.7 15.3 13.9 14.5 13.8 7.9 3.4 1.5 .2 .2 .4
Ordnance and accessories —meeee..| 100.0 - 4.6 - - .3 1.8 14.1 41.1 22.0 1.8 - 1.8 8.1 - 4.3
Food and kindred products 100.0 13.1 8.0 3.4 1.8 7.2 13.7 13.1 12.3 8.6 4.2 1.1 1.3 .2 - 1.9
Tobacco manufactures 100.0 5.9 10.5 9.1 5.0 43.2 6.4 19.9 - - - - - - - -
Textile mill products .. -] 100.0 38.1 12.8 9.8 10.9 13.5 7.4 4.7 2.1 .8 - - - - -
Apparel and other finished
textile products SG——— I ] 25.5 4.8 10.1 19.5 14.5 13.7 5.5 2.6 1.6 .1 2.1 - - -
Lumber and wood products eeeeeem.| 100.0 41.8 6.7 6.9 13.0 6.9 13,0 6.0 4.1 1.3 - .3 - - - -
Furniture and fixtures moee——me | 100.0 17.8 5.2 7.9 15.4 10.7 15.6 13.2 5.5 1.6 4.9 1.8 - .3 - -
Paper and allied products 100.0 1.0 1.6 1.0 4.6 12.8 35.4 33,7 7.0 2.7 - - .1 - - -
Printing, publishing, and
allied industries ... e | 100.0 5.9 1.8 1.8 5.9 11.5 17.3 14.4 12.5 7.6 8.5 2.2 2.2 5.0 .9 2.5
Petroleum refining and
related industries eeeeceecemeemeee. | 100.0 - - 7.5 - 2.9 5.8 7.5 i12.2 7.7 16.6 13.2 5.3 5.0 14.2 2.2
Rubber and miscellaneous
plastics products eueseeeeeeemmeceee-| 100.0 6.3 .5 2.1 5.4 6.9 17.7 20.6 32.3 5.1 1.7 5 4 .5 - -
Leather and leather products 100.0 8.4 1.8 3.7 17.3 29.2 20.6 8.4 7.8 1.2 1.5 - - - -
Stone, clay, and glass
products 100.0 11.4 3.0 4.1 7.7 22.2 20.4 10.5 9.1 6.4 2.6 1.9 - - .5 .2
Primary metal industries oeeee-ee..| 100.0 .7 .2 .2 3.0 9.0 10.6 11.8 16.2 10,6 10.3 24.4 2.4 .6 - (?)
Fabricated metal products -—-| 100.0 5.6 1.5 1.9 5.5 11.0 14.5 15.0 19.8 16.2 7.1 1.9 - - - .3
Machinery, except electrical 100.0 3.9 .2 1.4 3.1 10.5 14.6 17.2 17.2 12.7 13.7 2.7 .8 1.4 .5 (@]
Transportation equipment -~ 100.0 1.4 .3 .4 1.5 3.0 1.5 14.3 49.5 18.4 3.7 1.3 2.3 2.3 - -
Instruments and related
products 100.0 .7 .9 1.3 3.5 9.8 15.8 25.7 10.5 22.3 2.6 3.7 .9 - 1.4 .9
Miscellaneous manufacturing
industries 100.0 8.9 3.4 4.4 17.9 15.4 21.5 14.0 8.0 3.7 1.1 1.2 .3 - -

1 Includes industries not shown separately.
2 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter III. Premium Pay

Total Premiums

In 1959, firms employing 93.5 percent of the production workers paid
some premium pay. Establishments employing 92.9 percent of the workers re-
ported overtime premium payments to this survey, those employing 42.6 per-
cent reported the payment of holiday premiums, and those employing 60.7 per-
cent reported shift-differential pay. (See table 13.) It should not be assumed
that all workers in these establishments received premium pay. Similarly, it
cannot be assumed that establishments with no expenditures did not make pro-
vision for premium pay.

Premium pay as a percentage of the gross pay of production workers
of all firms in manufacturing averaged 4.3 percent in 1959. The figure in-
cluded 2.6 percent for premium pay for daily overtime, weekly overtime, and
weekend work; 0.1 percent for premium pay for holiday work; 0.9 percent for
shift differentials; and an additional 0.7 percent for premiums that were not re-
ported separately, principally for overtime and holiday work. The ratios for
the individual practices are understated to the extent of the expenditures not re-
ported separately. (See table 12,)

Throughout this report, expenditures for premium pay cover only the
extra pay for the practice. They do not include the regular pay. For example,
if an establishment paid time and one-half for overtime, only the additional half
time was reported as premium pay for this survey; the straight-time component
was the regular pay for the work performed. Similarly, where double time and
one-half was paid for work on a paid holiday, only the half time was reported
as the holiday premium; that is, the payment included the regular straight-time
pay for the work performed, the holiday pay that would have been paid if there
had been no work, and the extra half-time holiday premium. If the worker had
received only double time for work on a paid holiday, no holiday premium would
have been reported, but if the double time was on an unpaid holiday, one-half
the payment would be premium pay.

Total premium pay expenditures as a percentage of the payroll of only
the establishments that reported the practice averaged 4.5 percent. The small
difference between this ratio and the ratio to payroll for all establishments oc-
curs because establishments employing only 6.5 percent of the workers failed
to report pay for at least one type of premium. For the individual premium
pay practices, however, the ratios based on the payrolls for only those estab-
lishments reporting such expenditures are considerably different from those
based on the payrolls for all establishments. For overtime, the respective ratios
are 3.4 and 2.6 percent; for holiday work, 0.3 and 0.1 percent; for shift dif-
ferentials, 1.3 and 0.9 percent. The lower ratios for 'all establishments'' are
attributable to the absence of expenditures by some establishments and to the
understatement of the premium pay expenditures reported separately. In using
the all-establishment ratios, the figures in the ""premiums not reported separately"
column cannot be ignored. (Seetables 11 and 12.) This limitation does not extend to
the ratios for '"only establishments reporting the practice'" where the expenditures
and payrolls are for identical establishments., If all establishments had been able
to report the practice separately, the ratios for establishments with actual ex-
penditures would probably have been very similar to those shown.
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Table 11. Average Expenditures and Percent of Workers in Establishments Which Did Not Report Separate Expenditures
for Premium Pay, by Region and Manufacturing Industry Group, 1959

Average expenditures
for premium pay not
reported separately

Percent of workers in establishments that
did not report expenditures separately for—

Region and industry group Percent of .
gross payroll | Sente per hour | Overtime and Holiday Shift
of all paid lor by a weeken work differentials
establishments establishments work
United States! 0.7 1.7 15.8 15.7 1.7
Northeast .6 1.3 12. 4 12.6 1.6
South .5 .8 9.8 9.8 2.3
North Central 1.0 2.6 23.6 23.2 1.3
West .6 1.5 14.3 14.0 1.8
Ordnance and acce8s0ries —mm-——e——-moeeeeeeee .9 2.4 52.1 51.8 .3
Food and kindred products ~e--ceceecemmec—ammmceeae .7 1.5 14.0 14.0 3.1
Tobacco manufactures .1 .2 10.0 10.0 3.7
Textile mill products .3 .5 7.5 7.2 2.4
Apparel and other finished textile
products *) .1 1.4 1.4 -
Lumber and wood products —--- ] () .1 1.0 1.0 -
Furniture and fixtures .2 .4 6.2 5.5 1.0
Paper and allied products —-eememe—cemmoemecceacmaae 1.1 2.5 17.7 16.8 4.5
Printing, publishing, and allied
industries .6 1.6 5.6 4.5 1.5
Petroleum refining and related
industries .5 1.5 14.9 14.9 5.0
Rubber and miscellaneous plastics
products .4 1.0 8.4 8.7 1.6
Leather and leather products .1 .2 7.4 7.4 .5
Stone, clay, and glass products .9 2.0 14.5 14.3 1.8
Primary metal industries —----—. .6 1.8 11.9 11.9 .4
Fabricated metal products --- - .8 2.0 13.5 13.5 .8
Machinery, except electrical - - .7 1.9 18.5 18.5 .4
Transportation equipment ----cee---. - - 1.7 4.4 51.1 51.1 .3
Instruments and related products ——e-- - .8 1.9 22.3 23.2 .9
Miscellaneous manufacturing industries --——--- .4 .8 7.6 7.6 -

! Includes industries not shown separately.

2 Less than 0,05 percent or 0. 05 cent.
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By industry, average expenditures for all premiums by those who re-
ported actual expenditures ranged from 7 percent of the gross payroll of estab-
lishments in the paper industries down to 1.9 percent of the payroll of those in
the leather industries. Almost half of the industry groups averaged from 4 to
5 percent.

Individual establishment expenditures for total premiums varied from just
over zero percent to more than 11 percent of the gross payroll of the establish-
ment. Expenditures of 2 but under 4 percent, however, were reported by estab-
lishments employing about one~third of the production workers and the 1 to under
5 percent range included well over half. (See table 14.)

In terms of cents per hour paid for, premium pay averaged 9.7 cents
for all establishments and 10.3 cents per hour for those establishments actually
reporting premium pay expenditures. For the individual practices, average ex-
penditures per hour paid for by all establishments amounted to 5.9 cents for
overtime, 0.2 cent for holiday work, 1.9 cents for shift differentials, and 1.7 cents
for premiums that could not be reported separately. If only the hours of the
establishments which actually paid the specific premiums are considered, the
averages for overtime, holiday work, and shift work rise to 7.6 cents, 0.9 cent,
and 3.2 cents, respectively.

By industry, the averages for the sum of the premiums by establishments
actually reporting expenditures, varied from 3.2 cents per hour paid for in the
leather industries to 16.8 cents per hour paid for in the printing industries. (See
table 12.,) Expenditures for individual establishments varied from just over zero
cents to over 21 cents per hour paid for. (See table 17.)

Premium Pay for Daily Overtime, Weekly Overtime, and Weekend Work

Premium pay for overtime and weekend work orginated as penalties to
discourage these practices. This seems indicated by the size of the premiums
incorporated in the Fair Labor Standards Act or otherwise provided. Pay for
overtime is generally time and one-half the regular hourly rate. Among the
tradesmen excepted are some of the printing craftsmen who are paid at double-
time rates. Overtime premiumm may be paid if the employee is required to work
more than a predetermined number of hours on any one day, e.g., 8 hours a
day. Payment may also be made for work during hours other than those that are
established as the standard workday, e.g., 8 a.m. to 4 p.m. Under these cir-
cumstances, the premium is referred to as daily overtime. Weekly overtime
provides for payments for work beyond a specified number of hours in any one
week., Freedom on the weekend, particularly on Sunday, has for years been
considered especially desirable by Americans. If a worker is required to give
up his freedom during the weekend, he may be paid premium pay for such
weekend work, !4

The penalties for overtime tend to insure that the worker will not be
required to work outside his normal schedule unless there is compelling reason.
On the other hand, the employer is not precluded from scheduling work outside
normal hours when it is necessary or desirable for him to do so. The pre-
miums may result in the utilization of the labor force to better economic and
social advantage. In periods of unemployment, the additional costs of overtime
may stimulate the employment of additional help, rather than an extension of

14 Premium Pay Practices in Private Industry, U.S. Department of Labor,
Bureau of Labor Statistics and Wage and Hour and Public Contracts Divisions,
January 10, 1951, Mimeographed. See pp. 22, 23, 24, and 48.
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hours, as production expands., In periods of general labor shortages, such as
in wartime, overtime premiums may be effective in drawing workers from less
active industries to those that have to make substantial overtime payments to
meet vital production commitments. The lure of substantial overtime payments
induces workers to move to expanding industries and to new areas.!

Until the passage of the Fair Labor Standards Act in 1938, only a minute
proportion of the labor force had overtime premiums guaranteed to them through
legislation. The practices that existed were based on custom, private arrange-
ments between employer and employee, and collective bargaining agreements.
Early legislation applied to workers employed on Federal public contracts and in
industries involving the public safety. As early as 1892, work performed by
laborers and mechanics, for the Government or for contractors on public works,
was limited, by the Federal Eight-Hour Law, to 8 hours a day except in emer-
gencies, However, it was not until 1913 that this law was amended to provide
for overtime premiums after 8 hours. The Adamson Act of 1916 extended time
and one-half after 8 hours to men engaged in operating trains. Through the
Walsh-Healey Public Contracts Act of 1936, workers in manufacturing employed
on Federal Government contracts were brought under Federal overtime legisla-
tion, which provided for time and one-half after either 8 hours in 1 day or
40 hours in 1 week. Payment of premiums at the rate of time and one-half
for work in excess of 40 hours was made an almost universal practice in manu-
facturing by the Fair Labor Standards Act of 1938, Unlike the Walsh-Healey Act,
the Fair Labor Standards Act makes no provision for daily overtime payments,
As late as about 1950, daily overtime premiums were still not as prevalent as
those for weekly overtime. For example, a Bureau study of eight manufacturing
industries disclosed that the almost universal prevalence of daily overtime pre-
miums provided for in collective bargaining agreements in 1948-49 was not
characteristic of all these industries. At that time, although well over 90 per-
cent of the workers in machinery and West Coast lumber were getting premiums
of time and one-half after 8 hours daily, the proportion fell to under 30 percent
in southern cotton textile mills, less than 25 percent in wood furniture plants,
and to 4 percent in southern sawmills.®

In 1959, establishments reporting expenditures for overtime premiums
to this survey employed 92.9 percent of the production workers in manufacturing,
They accounted for as much as 100 percent of the workers in the ordnance indus-
tries, 99.2 percent in the transportation industries K and for as low as 76.5 per-
cent in the apparel industries.

Overtime expenditures were 3.4 percent of the production worker gross
payroll for manufacturing establishments reporting such expenditures separately.
For the paper and allied products industries, premium pay for overtime averaged
5.6 percent of gross payroll, the highest ratio reported. Printing, publishing,
and allied industries also reported a relatively high ratio (4.8 percent), as did
the stone, clay, and glass industries (4.5 percent), and the rubber and miscel-
laneous plastics products industries (4.4 percent), The lowest ratio (1.9 per-
cent) was reported by the tobacco and the leather manufacturing industries. Over-
all, five industry groups reported about 2 percent; six reported 3 percent; five
reported 4 percent; two, 5 percent; and one, 6 percent. (See table 12.)

15 1bid., pp. 6 and 40.
6 Tbid., pp. 1, 6, 7, 13, 20, 22, 23, and 24.
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Average expenditures for the printing, publishing, and allied industries
were higher than those for the paper and allied products industries on the basis
of expenditures per hour paid for by establishments reporting overtime payments.
The printing establishments averaged 13.1 cents per hour paid for; paper manu-
facturers' expenditures averaged 12.4 cents. The difference in the position of
the two industries in the cents-per-hour series, as distinguished from the ratio
to gross payroll series, is attributable to the higher average hourly earnings in
the printing industries. On both the percentage of payroll and the cents-per-hour
basis, the tobacco manufacturers had the lowest expenditure; on the latter basis,
it was 3.1 cents per hour paid for. The average for all industries was 7.6 cents
per hour. Average overtime premiums per hour paid for can vary among indus-
tries because of both the rate at which overtime is paid and the extent to which
overtime is worked., The amount of overtime that is scheduled from vyear to
year in given establishments and the total number of man-hours worked will also
vary and can cause changes in the average industry rate without changes oc-
curring in the premium rate at the establishment level.

Premium Pay for Holiday Work

Premium pay for holiday work implies that work on a holiday involves a
sacrifice on the part of the worker and should be discouraged; that if circum-
stances should require such work, extra compensation should be forthcoming.
Studies of collective bargaining agreements, made by the Bureau as early as
1930, indicated the existence of clauses providing for double-time rates for work
on paid holidays and time and one-half for work on unpaid holidays. (Under the
definition of holiday premiums used for this survey, the extra half-time pay for
work on an unpaid holiday would be considered a holiday premium; the double-
time payment on the paid holiday would not be considered to include premium
pay, but to consist of pay for the work performed and the holiday pay the worker
would have received if he had not worked.) A later Bureau study of collective
bargaining agreements, in 1942, found that 20 percent of the agreements pro-
viding pay for holidays not worked stipulated double time and one-half or triple-
time rates for work on such a holiday. Of the agreements that did not provide
for pay on unworked holidays, 50 percent specified double-time payments for work
on such holidays and most of the remainder, time and one-half.!” Since these
ratios applied only to collectively bargained contracts, they did not necessarily
represent the practices at these periods in industry generally.

In 1959, according to this study, 42.6 percent of the production workers
in manufacturing were in establishments which actually employed workers on
holidays and paid holiday premiums for this work. The percent of workers in
such establishments varied from 5.2 percent in the apparelindustries to 87.1 per-
cent in the petroleum industries.

Premium pay for work on holidays averaged 0.1 percent of the produc-
tion worker gross payroll for all establishments and 0.3 percent for those with
actual expenditures. The lower ratio for '"all establishments" is explained by
the absence of expenditures in establishments employing almost six-tenths of the
production workers and the inability to report separate figures by establishments
employing about one-sixth of the production workers. The highest industry group
ratio, relative to the payroll for all establishments in the group, was reported
by the petroleum industries (0.5 percent), followed by 0.2 percent for the food,

17 Ibid., p. 40.
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paper, printing, primary metals, and stone, clay, and glass industries. (See
table 12.) The proportion of premiums not reported separately varies by industry
group and affects such interindustry comparisons. Differences among industries
reflect not only the rate of compensation but also the prevalence of the practice
within the group. The nature of the operations in certain industries, such as the
continuous-process industries, would tend to make work on holidays more prevalent
and produce higher ratios even where there are not material differences in the
rate of pay.

Differentials for Shift Work

Shift differentials are of much lesser magnitude than overtime and holiday
work premiums and appear designed primarily to provide compensation for work-
ing during less desirable hours, rather than to curtail the practice. Although
unions were effective in extending the practice, shift differentials antedate the
emergence of strong unions in many industries. Many employers initiated the
premiums to attract labor to the less desirable shifts. In continuous-process
industries—such as steel, chemicals, and glass—shift work arises out of the
nature of the industry. In other industries, it may be introduced to allow more
intensive utilization of expensive equipment or to meet seasonal peaks.!8

For many years, the continuous-process industries rotated their work-
ers from shift to shift but paid no differentials. A 1927 study of 219 plants,
by the National Industrial Conference Board (_I\!_i(ght Work in Industry), indicated
that plants operating regular rotating shifts (approximately equivalent to the
continuous-process industries) seldom paid differentials, Differentials were paid
by almost two-thirds of those operating regular fixed shifts and by over half of
those operating temporary fixed shifts. Shift premiums in continuous-process
industries were generally introduced during World War II.! A BLS study of
464 collective bargaining agreements in 1948-49, showed that about 90 per-
cent of the employees under these agreements were covered by provisions for
shift differentials.?®

In 1959, establishments employing 60,7 percent of the production work-
ers in all manufacturing industries reported to this survey that they paid shift
differentials during the year., There was no indication of how many workers
were in plants that operated shifts but paid no differentials, or how many were
in plants which had provisions for differentials but operated no late shifts during
the year. The proportion of workers employed by establishments reporting ex-
penditures for shift premiums ranged from 93.1 percent in the transportation
equipment group to 2.4 percent in the apparel group.

Shift premiums may be in the form of wage differentials, time differ-
entials, or a combination of the two. Where wage differentials are paid, they
may be in terms of cents per hour, cents per shift, or as a percentage of the
base rate. Time differentials may be in the form of shorter hours at the same pay
as the day shift, paid meal periods not given to the day shift, etc. Premiums paid
for third-shift work were generally greater than those paid for the second shift,

18 Ibid., p. 30.

19 The Termination Report of the National War Labor Board, op. cit.,
PpP. 306 and 351-360.

20 premium Pay Practices in Private Industry, op. cit., pp. 30, 31, and 34.
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In 1959, shift differentials for all industries in manufacturing averaged
1.3 percent of gross payroll for production workers in the establishments re-
porting the practice, Eight of the 13 industry groups for which data met publica-
tion criteria reported ratios equal to or below the average, with five groups
clustering at 1 percent. Among the five industry groups above the average were
some of the higher paying industries, such as transportation equipment (1.6 per-
cent), printing and publishing (1.5 percent), and ordnance (l.4 percent). (See
table 12.) Since the ratios are a product of the extent to which nightwork is
practiced and the extra amounts paid for it, it is difficult to say whether the
higher ratios for the higher paying industries represent higher shift differentials
or greater amounts of shift work.

The printing, publishing, and allied industries had expenditures of 4.3 cents
per hour paid for in those plants actually paying differentials, the transportation
equipment manufacturers 4,2 cents, and primary metals industries 4.1 cents.
For all industry groups, the average came to 3.2 cents. These average rates
were obtained by dividing expenditures for shift-work premiums by the total man-
hours paid for (not just the shift hours), by the establishments reporting shift
premium expenditures. The rates, therefore, do not represent the rate of shift
differential per hour.
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Table 12. Average Expenditures for Premium Pay by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959

Percent of gross payroll Percent of straight-time payroll
All establishments Establishments reporting All establishments Establishments reporting
5 expenditures ! for— 5 expenditures® for—
Region and industry group Over- re- Over- Over- re- Over-
time | Holi- | shift |™o08 time | Shift time | Holi- | Shift | ™ ume time | Shift
Total | and day |aiffer- | P90 .[Total® | and |differ- [ Total [ and day |differ- | PO .|Total®]| and |differ-
weekend ( work |[entials repo:;e weekend | entials weekend| work |entials resl:or € weekend | entials
work :aetpel;' work work rat‘:-;al;' work
United States? 4.3 2.6 0.1 0.9 0.7 4.5 3.4 1.3 4.5 2.7 0.1 0.9 0.8 4.7 3.6 1.4
Northeast 4.1 2.7 .1 .8 .6 4.4 3.4 1.3 4.3 2.8 .1 .8 .6 4.6 3.6 1.4
South 4.5 3.1 .2 .7 .5 4.7 3.8 1.2 4.7 3.3 .2 .7 .5 4.9 3.9 1.3
North Central aveeeommeeam - —- 4.5 2.4 .1 1.0 1.0 4.6 3.3 1.3 4.7 2.5 .1 1.0 1.1 4.8 3.5 1.4
West 4,2 2.6 .2 .8 .6 4.4 3.3 1.2 4.4 2.7 .2 .9 .6 4.6 3.4 1.3
Ordnance and accessories —e.—e— | 3.3 1.1 *) 1.3 .9 3.3 2.2 1.4 3.4 1.1 *) 1.4 .9 3.4 2.3 1.5
Food and kindred products —eeeuo. 4.2 2.7 .2 .6 .7 4,5 3.7 1.0 4.4 2.8 .2 .7 .7 4.8 3.9 1.1
Tobacco manufactures .mmmmeeemoe— 2.5 1.7 *) .6 .1 2.5 1.9 )] 2.5 1.8 *) .6 .1 2.5 1.9 *)
Textile mill products ceeemeemccmemeen 4.1 3.1 W1 .6 .3 4.2 3.4 1.0 4.3 3.2 .1 .7 .4 4.4 3.6 .1
Apparel and other finished
textile products —eeeeeocceeeeeeeee | 1.8 1.7 (*) (*) (*) 2.3 2.3 (%) 1.8 1.7 *) *) *) 2.4 2.3 (%)
Lumber and wood products —ceee o 3.7 3.3 (*) .3 *) 4,2 3.9 (%) 3.8 3.5 *) .3 *) 4.3 4.1 ®}
Furniture and fixtures .eec—ammeee- 3.6 3.2 .1 .2 .2 3,8 3.6 %) 3.7 3.3 .1 .2 .2 4.0 3.8 (%)
Paper and allied products ... 6.9 4.5 .2 1.1 1.1 7.0 5.6 1.3 7.4 4.8 .2 1.2 1.2 7.5 6.0 1.5
Printing, publishing, and
allied industries ooeeecocoammoeeenee 5.9 4,3 .2 .8 .6 6.1 4.8 1.5 6.2 4.6 .2 .8 .6 6.5 5.2 1.6
Petroleum refining and
related industries ..... e 3.5 1.7 .5 .8 .5 3.6 2.0 1.0 3.7 1.8 .5 .9 .5 3.7 2.1 1.0
Rubber and miscellaneous
plastics products e mmeecoeeeoauee 5.2 3.9 .1 .8 .4 5.3 4.4 1.0 5.5 4.1 .1 .9 .4 5.6 4.6 1.0
Leather and leather products ... | 1.7 1.5 *) *) .1 1.9 1.9 (%) 1.7 1.5 *) *) .1 1.9 1.9 *)
Stone, clay, and glass
products 5.3 3.5 .2 .7 .9 5.6 4.5 1.0 5.6 3.7 .3 .7 1.0 5.9 4.7 1.1
Primary metal industries 4.9 2.8 w2 1.3 .6 5.0 3.2 1.4 5.2 2.9 .2 1.4 .7 5.3 3.4 1.5
Fabricated metal products ... 4.5 2.7 (*) .9 .8 4.6 3.3 1.4 4.7 2.9 (*) 1.0 .9 4.9 3.5 1.5
Machinery, except electrical —....| 4.3 2.6 (¢) 1.0 .7 4.3 3.3 1.3 4.5 2.7 *) 1.0 .8 4.5 3.5 1.4
Transportation equipment .eeemeee | 4.5 1.3 *) 1.5 1.7 4.5 2.8 1.6 4.7 1.4 *) 1.5 1.8 4.7 2.9 1.6
Instruments and related
products 4.1 2.4 *) .9 . 4.2 3.4 1.1 4.2 2.5 *) .9 .8 4.4 3.5 1.2
Miscellaneous manufacturing
industries 3.7 2.9 (*) .4 .4 4.3 3.8 (%) 3.9 3.0 *) .4 .5 4.5 3.9 ®)

See footnotes at end of table.
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Table 12. Average Expenditures for Premium Pay by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959—Continued

Cents per hour paid for Cents per plant man-hour
R Establishments reporting R Establishments reportin
All establishments expenditures ! for— All establishments expenditures fgr—— €
Region and industry group ‘Over- nﬁ:;:‘ Over- Over- r:z::s Over-
time Holi- Shift not time Shift time Holi~ Shift not time Shift
Total | and day (differ- eteq] Total® | and [differ- | Total | and day | differ- orted| Tot21% | and |differ-
weekend| work |entials [*°P° ~ weekend | entials lweekend| work |entials reslz a- weekend | entials
work ::tl: aly work work tatil v work
United States® oo 9.7 5.9 0.2 1.9 1.7 10.3 7.6 3.2 10.3 6.3 0.3 2.1 1.8 11,0 8.1 3.5
Northeast e eemcmmnceeeeee 9.2 5.9 .2 1.8 1.3 9.9 7.5 3.2 9.8 6.3 .2 1.9 1.4 10.6 8.1 3.5
South 8.2 5.7 .3 1.3 .8 8.8 6.9 2.7 8.6 6.0 .3 1.4 .9 9.3 7.2 2.9
North Central ovoceeommeae e 11.0 5.8 .2 2.5 2.6 11.3 8.0 3.5 11.7 6.2 .2 2.6 2.7 12,1 8.5 3.7
West 10.5 6.5 .4 2.1 1.5 11.0 8.2 3.2 11.1 6.9 .4 2.2 1.6 11.7 8.7 3.5
Ordnance and accessories ___..__._ 9.0 2.9 .1 3.6 2.4 9.0 6.1 3.9 9.8 3.1 .1 3.9 2,7 9.8 6.7 4.2
Food and kindred products ..o 8.9 5.7 .4 1.3 1.5 9.9 7.8 2.5 9.4 6.0 .4 1.4 1.6 10.5 8.3 2.7
Tobacco manufactures —weeom-.-. —————— 4.0 2.8 .1 1.0 .2 4.1 3.1 ) 4.3 3.0 .1 1.1 .2 4.3 3.3 (%)
Textile mill products —memmeeeeee—aeee 6.6 4.9 .1 1.0 .5 6.7 5.5 1.7 6.8 5.1 .1 1.0 .6 7.0 5.7 1.8
Apparel and other finished
textile products ..., ———— e mm—en 2.8 2.6 .1 *) it 3.6 3.5 (%) 2.9 2.7 .1 *) It 3.7 3.6 (%)
Lumber and wood products ... 6.7 6.1 (*) .5 .1 8.0 7.5 (%) 6.9 6.3 (*) .5 .1 8.3 7.8 (%)
Furniture and fixtures oo 6.9 6.1 W1 .3 4 7.3 6.9 (®) 7.2 6.4 .1 .3 .4 7.7 7.2 (%)
Paper and allied products .eecaecem 15.4 10.1 .4 2.5 2.5 15.7 12.4 3.1 16.5 10.7 .4 2.6 2.7 16.7 13.3 3.3
Printing, publishing, and
allied industries ..._.. S 15.9 11.6 .5 2.1 1.6 16. 8 13,1 4.3 17.0 12.4 .6 2.3 1.7 17.9 14.0 4.6
Petroleum refining and
related industries . P 10.7 5.1 1.6 2.5 1.5 10.8 6.0 3.1 12.0 5.7 1.7 2.9 1.7 12.1 6.8 3.5
Rubber and miscellaneous
plastics products —————vem—e— 12.3 9.2 .2 1.9 1.0 12.5 10,4 2.4 13.1 9.9 .2 2.1 1.0 13.4 11.1 2,6
Leather and leather products _.____ 2.8 2.5 *) .1 .2 3.2 3.2 (%) 2.9 2.7 *) .1 .2 3.3 3.3 *)
Stone, clay, and glass
products 1.8 7.7 .5 1.5 2.0 12.5 9.8 2.4 12.4 8.1 .6 1.6 2.1 13.2 10.3 2.6
Primary metal industries o __.. 14.0 7.9 .6 3.7 1.8 14.2 9.2 4.1 15.2 8.6 .6 4.0 2.0 15. 4 10.0 4.4
Fabricated metal products ... 10.9 6.6 .1 2.3 2.0 11.3 7.9 3.6 11.6 7.0 .1 2.4 2.1 12.0 8.4 3.8
Machinery, except electrical ... | 11.1 6.7 *) 2.5 1.9 1.3 8.4 3.5 11.8 7.1 *) 2.7 2.0 12.1 9.0 3.8
Transportation equipment - 11.8 3.4 .1 3.9 4.4 11.9 7.2 4.2 12. 7 3.7 .1 4.2 4.8 12. 8 7.7 4.5
Instruments and related
products 9.6 5.6 (*) 2.0 1.9 9.9 7.6 2.8 10.3 6.1 *) 2.2 2.0 10.7 8.1 3.0
Miscellaneous manufacturing
industries 7.0 5.4 .1 7 .8 8.0 6.9 ) 7.4 5.7 .1 .7 .9 8.5 7.2 %)

! Generally, the averages for "establishments reporting expenditures" for holiday work premiums did not meet publication criteria. For all establishments in the
United States, the averages were: 0.3 percent of gross payroll, 0.4 percent of straight-time payroll, 0.9 cents per hour paid for, and 0.9 cents per plant man-hour.

2 For 'establishments reporting expenditures for the practice" the detail does not add to the total because a different payroll or hours base was used for each item,
and because items which did not meet publication criteria are not shown separately.

3 Includes industries not shown separately.

4 Less than 0,05 percent or 0.05 cent.

5 Data do not meet publication criteria.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 13, Percent of Production and Related Workers in Establishments Reporting Expenditures for Premium Pay,
by Region and Manufacturing Industry Group, 1959

Overtime premiums

Holiday work premiums

Shift differentials

Region and industry group Pr:?;m In s " In s L In L
combination | SeP3TatLY | o hination | SePATatelY | combination Separately
United States ! ___ 93.5 15,8 77.1 15,7 26.9 1.7 59,0
Northeast S 91.4 12.4 78.3 12.6 24.3 1.6 54,0
South 91.2 9.8 81.5 9.8 28,6 2.3 46.9
North Central ... e 96.9 23.6 72.7 23.2 26,3 1.3 70.8
West 94.2 14.3 78.3 14.0 33.9 1.8 63.1
Ordnance and accessories 100.0 52,1 47.8 51.8 22,4 .3 91.9
Food and kindred products 88.7 14.0 71,3 14.0 30.7 3.1 52.5
Tobacco manufactures mee—eeecomae 99.5 10.0 89.0 10.0 29.7 3.7 45,9
Textile mill products 97.8 7.5 89.5 7.2 16.1 2.4 57.5
Apparel and other finished
textile products 76.6 1.4 75.1 1.4 3.8 - 2.4
Lumber and wood products ... 81.5 1.0 79.2 1.0 14. 4 - 28.3
Furniture and fixtures 93.7 6.2 87.5 5.5 17.0 1.0 27,1
Paper and allied products e 98.5 17.7 80.8 16.8 46,2 4.5 78.5
Printing, publishing, and
allied industries 94.7 5.6 88.9 4.5 26.0 1.5 50.7
Petroleum refining and
related industries ——— 99.2 14.9 84.3 14.9 72.2 5.0 83.1
Rubber and miscellaneous
plastics products 97.9 8.4 89.5 8.7 36.8 1.6 81.0
Leather and leather products we... 87.2 7.4 79.5 1.4 4,7 .5 8.3
Stone, clay, and glass
products 93.3 14.5 77.8 14. 3 40,5 1.8 63.1
Primary metal industries -. 98.5 11.9 86.6 11.9 62.6 .4 90.8
Fabricated metal products 96.9 13.5 83.4 13.5 20.1 .8 63.0
Machinery, except electrical .. 97.7 18.5 78.6 18.5 13.7 .4 71.6
Transportation equip t 99.2 51.1 48.1 51.1 27.1 .3 92.8
Instruments and related
products 96.1 22,3 73.6 23,2 20.2 .9 72.5
Miscellaneous manufacturing
industries 86.5 7.6 78.9 7.6 16.8 - 30.0

Includes industries not shown separately.
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Table 14, Distribution of Production and Related Workers by Premium Pay Expenditures as a Percent of Gross Payroll,
Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

Workers Premium pay expenditures as a percent of gross payroll of—
Region and industry group Inall | o pre T z 3 7 5 (3 7 ) ] 10 0
lishments expengi-y Under and and and and and and and and and and percent
tures 1 under under under under under under under under under under and
percent 2 3 4 10 11 over
percent percent | percent percent |percent|percent| percent percent percent percent
United States ! oo ______ 100.0 6.5 6.5 12.5 14.7 15.8 11.7 11.1 8.3 5.2 3.0 1.7 1.1 1.8
Northeast meemecmeeemvemmem—mcmom—— 100.0 8.6 7.4 13.5 17.0 14.0 10.6 9.6 7.3 4.8 2.6 1.6 .8 2.3
South 100.0 8.8 7.1 13.7 11.4 15.4 10.1 10.7 8.4 5.0 4.0 1.9 1.4 2.2
North Central aeeocoecees 100.0 3.1 5.8 11.5 14.0 17.5 13.4 11.9 9.3 5.7 3.2 2.2 1.1 1.4
West 100.0 5.8 4.6 10.6 16.4 16.9 13.4 15.0 8.5 5.2 1.6 .2 1.3 .5
Ordnance and accessories ... 100.0 - 8.1 8.7 18.7 32.8 I11.3 11.4 6.1 2.7 - - - -
Food and kindred products .. - 100.0 11.3 4.4 7.2 14.6 15.6 14.2 12.5 6.8 4.2 4.6 1.6 1.2 1.8
Tobacco manufactures aeccemeneceeenn 100.0 .5 28.9 23.7 10.6 13.4 8.7 14.0 - - - - - -
Textile mill products ... —— 100.0 2.2 8.1 19.4 10.7 14,1 15.9 9.7 10.7 4.2 3.7 - .2 1.2
Apparel and other finished
textile products . 100.0 23.4 16.4 23.7 17.9 9.0 4.4 2.5 1.7 - .5 .3 - -
Lumber and wood products eeeeee.— 100.0 18.5 7.1 6.7 13.1 14.5 15.6 10.2 5.0 3.3 1.3 3.8 .6 .3
Furniture and fixtures ———— 100.0 6.3 6.9 14,5 19.0 12.4 13.1 11.0 4.7 7.5 1.0 .3 - 3.3
Paper and allied products 100.0 1.5 1.3 2.6 5.9 9.0 8.8 9.9 17.5 10.7 10.9 9.6 5.6 6.5
Printing, publishing, and
allied industries ... ————————— 100.0 5.3 7.6 5.4 13.0 8.0 13.6 10.7 8.4 9.7 3.4 2.5 4.8 7.7
Petroleum refining and
related industries ... ————— 100.0 .8 7.0 12.0 15.5 32.1 6.4 4.5 19.2 .8 - 1.4 .3 -
Rubber and miscellaneous
plastics products e 100.0 2.1 1.1 4.9 12.4 12.3 16.3 17.8 17.5 8.0 1.8 3.5 1.9 3
Leather and leather products 100.0 12.8 22.0 34.3 16.0 9.0 2.7 2.1 .2 .9 - - - -
Stone, clay, and glass
products 100.0 6.7 4.9 10.1 9.2 8.1 1.4 15.0 10.5 14.9 8.0 1.0 1.8 2.3
Primary metal industries oo~ 100.0 1.5 1.5 7.2 8.9 21.7 18.2 11.9 17.5 4.2 1.8 1.6 1.3 2.7
Fabricated metal products ... 100.90 3.1 7.6 14.1 12.1 17.0 13.7 8.2 8.0 7.4 3.0 .7 1.7 3.4
Machinery, except electrical ... 100.0 2.3 4.1 15.6 17.7 23.3 8.4 12.7 4.1 2.8 4.0 2.0 1.1 2.0
Transportation equipment ecoe— 100.0 .8 1.1 11.0 17.1 21.9 10.9 15.0 9.4 6.6 1.7 3.0 .6 .9
Instruments and related
products 100.0 3.9 6.6 12.2 15.0 15.8 21.2 4.5 9.9 5.5 1.5 2.7 - 1.1
Miscellaneous manufacturing
industries 100.0 13.5 12.6 12.9 16.1 10.8 10.0 9.0 6.1 2.7 2.8 .4 - 3.1

Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

68



Table 15, Distribution of Production and Related Workers by Expenditures for Overtime and Weekend Work Premiums as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

Percent -f workers in establishments with—

W'orkers Premi- No Overtime and weekend work premium expenditures as a percent of gross payroll of—
Region and industry group mb?!lh ums not [overtime 1 Z 3 1 5 6 7 ) 9 10 11
establish- reported{premium | Under and and and and and and and and and and ¢
ments sepa- |expendi- 1 under under under | under under under under under | under | under per;:.gn
rately tures |[percent 2 3 4 1 8 9 10 11 oaver
percent | percent | percent jpercent } percent |percent | percent | percent Jpercent |percent
United States ! —e-comreeemeeeeen 100.0 15.8 7.1 10.2 15.1 16.7 11.5 8.7 6.0 3.2 1.7 1.9 0.8 0.6 0.7
Northeast -----commeomoomommaeen 100.0 12. 4 9.3 2.9 17.2 18.4 11.3 7.8 5.1 2.1 2.1 2.4 .7 .6 .8
South 100.0 9.8 8.7 11.3 14.0 15.4 11.1 9.9 7.2 4.5 2.0 2.6 1.2 .7 1.6
North Central ————-eemcoomcmoeeee 100.0 23.6 3.7 10.5 13.9 15.0 11.3 8.2 5.9 3.7 1.4 1.0 .9 .6 .3
West 100.0 14.3 7.4 1.5 13.7 19.4 13.9 11.3 7.2 2.9 .9 1.5 .1 - %)
Ordnance and accessories --——-——- 100.0 52.1 - 7.8 19.8 3.9 3.5 10.9 1.8 .2 - - - - -
Food and kindred products - 100.0 14.0 14.7 5.9 12.1 11.6 13.7 11.3 5.9 3.7 1.1 2.7 .7 1.0 1.6
Tobacco manufactures --- - 100.0 10.0 1.0 25.9 24.2 15.2 16.6 1.8 5.3 - - - - - -
Textile mill products —---v-—---ecmeo= 100.0 7.5 3.0 12.1 18.1 16.4 12.7 14.4 6.8 4.6 1.6 1.8 .2 .2 .6
Apparel and other finished
textile products ---—er—eecocemaeeame 100.0 1.4 23.5 16.3 23.1 18.4 9.1 4.4 1.6 1.3 - .5 .3 - -
Lumber and wood products 100.0 1.0 19.8 6.0 7.8 17.2 12.3 15.4 9.0 5.2 .4 2.6 2.5 .6 .3
Furniture and fixtures------ 100.0 6.2 6.3 10.4 12.9 17.1 13.6 8.6 11.8 2.0 7.5 - .3 2.1 1.2
Paper and allied products --- 100.0 17.7 1.5 3.3 4.1 12.0 9.9 10.5 7.6 9.4 7.3 8.9 3.0 3.8 .8
Printing, publishing, and
allied industries ---c--ccceecemceaeeue 100.0 5.6 5.5 8.3 12.2 16.1 10.5 11.0 10.4 6.4 4.6 5.8 .9 .4 2.4
Petroleum refining and
related industries --—e--ev-cemem—eoeo 100.0 14.9 .8 26.4 32.6 5.4 8.0 7.2 3.0 - - - 1.4 .3 -
Rubber and miscellaneous
plastics products -—---eeemccaceeonan 100.0 8.4 2.1 4.4 11.3 9.4 15.9 13.4 23.9 3.7 3.8 2.1 1.0 .2 .3
Leather and leather products ------ 100.0 7.4 13.1 20.3 32.4 13.3 8.1 2.5 2.0 .2 .6 - - - -
Stone, clay, and glass
products 100.0 14.5 7.1 8.8 9.9 9.3 9.6 9.5 14.7 6.2 4.8 1.6 .5 1.7 1.3
Primary metal industries ----~----- 100.0 11.9 1.5 6.7 10.6 29, 17.1 12.1 5.0 2.2 .5 1.4 .2 .1 1.3
Fabricated metal products -- - 100.0 13.5 3.1 11.3 14.3 17.2 14. 6 8.4 7.9 3.4 3.2 1.8 .5 .5 .2
Machinery, except electrical ------ 100.0 18.5 2.9 10.3 21.3 19.7 10.9 4.2 3.0 1.6 1.3 2.7 1.7 .5 1.5
Transportation equipment -----c---- 100.0 51.1 .8 11.6 11.4 7.0 7.7 4.5 1.1 2.2 .8 .3 1.1 .3 -
Instruments and related
products 100.0 22.3 4.1 6.5 19.4 12.9 9.8 9.3 4.4 8.2 .1 .1 1.8 1.1 -
Miscellaneous manufacturing
industries - 100.0 7.6 13.5 14.5 11.9 18.7 7.3 11.1 5.2 5.1 .9 1.6 - .9 1.7

! Includes industries not shown separately.

Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 16, Distribution of Production and Related Workers by Expenditures for Shift Differentials as a Percent of

Gross Payroll, Region, and Manufacturing Industry Group, 1959

o
N
E Percent of workers in establishments with—
-~
'0 Workers Shift differential expenditures as a percent of gross payroll of—
o Region and in all Differentials N :
14 : : o shift I Z 3 4
' industry group establ:sh- “Ott 4 differential Under and and and and erzent
g ments reporte expenditures 1 under under under under L3
separately and
percent 2 3 5 over
percent percent percent percent
United States ! -—--mremmeeemmoomeaeeeee 100.0 1.7 39.3 24.9 24.0 8.5 1.2 0.4 )
Northeast -----—e—eeomoommeoeaee 100.0 1.6 44.4 21.3 24.0 6.6 1.4 .7 2)
South 100.0 2.3 50.8 23.0 17.4 5.6 .6 .2 0.1
North Central ------ccmmwemrmmemocane 100.0 1.3 27.9 28.4 29.1 11.8 1.2 .3 -
West 100.0 1.8 35.1 29.9 21.2 9.6 2.0 .3 -
Ordnance and accessories ——--—-- 100.0 .3 7.8 28.8 36.9 26.2 - - -
Food and kindred products -- 100.0 3.1 44.4 29.4 17.6 5.3 .2 - -
Tobacco manufactures -- 100.0 3.7 50.4 31.0 6.2 8.7 - - -
Textile mill products -----ce--coemuen 100.0 2.4 40.1 36.1 16.1 3.5 1.8 - -
Apparel and other finished
textile products ------eme- an-e 100.0 - 97.6 1.9 .6 - - - -
Lumber and wood products - 100.0 - 7.7 22. 3.6 1.8 .5 - -
Furniture and fixtures ---- 100.0 1.0 71.9 22.1 4.6 .4 - - -
Paper and allied products ==—---~-a- 100.0 4.5 17.0 18.5 50.7 8.5 .6 .1 -
Printing, publishing, and
allied industries --«eeeccmeeacaaeans 100.0 1.5 47.8 20.8 14.5 8.2 2.8 4.4 -
Petroleum refining and
related industries ----w-—c——ceeeeee 100.0 5.0 11.9 26.4 51.4 5.3 - - -
Rubber and miscellaneous
plastics products ---—ememsecmacaca—n 100.0 1.6 17.4 52.7 21.4 4.2 2.6 - -
Leather and leather products ------ 100.0 .5 91.2 7.2 1.1 - - - -
Stone, clay, and glass
products 100.0 1.8 35.1 31.8 29.3 1.8 .2 - -
Primary metal industries --—--e-aee 100.0 .4 8.8 15.5 67.7 6.2 1.1 .2 -
Fabricated metal products --- 100.0 .8 36.2 30.8 18.0 9.2 4.8 .2 .1
Machinery, except electrical 100.0 .4 28.0 28.4 31.5 10.7 .7 .3 -
Transportation equipment ----—--- — 100.0 .3 6.9 28.8 34.6 26.5 2.3 .6 -
Instruments and related
products 100.0 .9 26.6 32.3 28.7 11.3 .1 - -
Mis cellaneous manufacturing )
industries 100.0 - 70.0 21.3 4.6 2.6 1.0 .5

NOTE: Because of rounding, sume of individual items may not equal totals.
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Table 17,

Distribution of Production and Related Workers by Expenditures for Premium Pay in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

Workers Premium pay expenditures per hour paid for of—
Region and industry grou in all No pre- 1 2 3 4 5 K 7 8 9
8 v Broue " estab- mium pay Under and and and and and and and and and
ishments | expendi- 1 4. d 4 4 4
tures under under under under under under under under under
cent 2 3 4 5 6 7 9 10
cents cents cents cents cents cents cents cents ceunts
United States ! ——eeee S 100.0 6.5 3.2 4.8 5.4 6.3 5.5 6.1 5.8 5.5 5.9 5.2
Northeast wammeeemmoeeans ———omans 100.0 8.6 3.5 4.5 7.1 7.5 6.1 6.2 5.8 3.8 6.0 4.5
South 100.0 8.8 4.1 7.6 7.5 6.4 6.6 6.1 6.3 6.2 5.7 5.0
North Central ... ————————— 100.0 3.1 3.0 3.7 3.4 5.2 4.3 6.3 4.7 6.4 5.3 6.3
West 100.0 5.8 1.1 3.2 1.3 5.1 5.3 5.4 8.6 6.9 8.5 4.7
Ordnance and accessories oeoo.. 100.0 - - 7.8 2.4 4.4 .2 3.5 17.3 - 28.5 -
Food and kindred products —. 100.0 11.3 2.2 2.8 4.4 3.4 5.8 5.9 5.2 6.8 7.8 6.3
Tobacco manufactures am..-. 100.0 .5 17.3 17.4 9.9 11.6 9.3 8.7 9.7 6.9 - -
Textile mill products mmmcemeeeeaeeem 100.0 2.2 2.9 6.4 14.3 9.3 10.6 11.7 5.0 6.9 4.1 4.9
Apparel and other finished
textile products —wemccmmnmcommreeee 100.0 23.4 10.5 16.6 12.1 14.6 6.4 5.6 3.4 1.2 1.5 1.7
Lumber and wood products eeee—- 100.0 18.5 4.5 3.7 3.4 8.2 3.1 5.0 10.7 5.8 8.7 5.6
Furniture and fixtures —veee--. 100.0 6.3 3.4 4.2 4.4 6.7 7.7 14.4 10.6 9.5 6.6 6.2
Paper and allied products oeeeea- 100.0 1.5 1.2 .2 1.9 7 4.3 3.7 2.9 2.9 4.6 2.1
Printing, publishing, and
allied industries e m—um—— 100.0 5.3 4.4 3.8 1.6 3.1 2.2 2.6 3.5 4.1 1.9 4.5
Petroleum refining and
related industries ooceecmme-mmcacc- 100.0 .8 .1 6.9 - 2.7 .3 4.5 4.6 5.4 8.6 23.9
Rubber and miscellaneous
plastics products e s 100.0 2.1 .9 1.7 .8 2.6 4.9 4.2 6.9 7.1 6.1 4.8
Leather and leather products o...- 100.0 12.8 9.5 19.6 25.7 10.8 6.5 8.3 1.4 1.7 1.8 1.0
Stone, clay, and glass
products 100.0 6.7 2.3 2.6 5.4 4.0 3.8 4.5 3.6 6.0 4.8 3.3
Primary metal industries —.... — 100.0 1.5 1.0 2.0 - 2.7 2.8 2.9 4.2 3.3 3.1 2.4
Fabricated metal products - - 100.0 3.1 3.5 3.1 5.3 4.4 7.2 6.4 6.7 5.9 8.2 6.6
Machinery, except electrical .. 100.0 2.3 1.2 2.8 2.6 4.1 7.8 9.3 6.5 4.9 7.4 7.5
Transportation equipment commeeee- 100.0 .8 - .8 .6 8.5 1.5 1.8 8.3 6.9 9.1 8.8
Instruments and related
products 100.0 3.9 3.4 2.9 2.8 7.8 6.1 6.9 8.5 9.3 4.1 2.7
Miscellaneous manufacturing
industries 100.0 13.5 7.4 6.3 11.2 7.4 7.3 7.1 2.3 4.3 3.0 3.6

See footnotes at end of table.
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Table 17,

Distribution of Production and Related Workers by Expenditures for Premium Pay in Cents Per Hour Paid For,

Region, and Manufacturing Industry Group, 1959—Continued

Percent of workers in establishments with—

Premium pay expenditures per hour paid fo