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Preface

The publication o f these sta tistics  represen ts the f ir s t  appraisal by the 
Bureau of Labor Statistics of the magnitude of em ployer expenditures fo r  supple
m entary em ployee rem uneration p ra ctice s  on a national bas is . A  m ethodologica l 
study based on a lim ited  sam ple was published by the Bureau in 1956 as P rob lem s 
in M easurem ent o f Expenditures on Selected Item s of Supplementary Em ployee 
Rem uneration, M anufacturing Establishm ents, 1953 (BLS Bull. 1186). The present 
survey m arks the initiation of a broad  program  of studies in an area of labor 
statistics which has becom e in creasing ly  im portant. The p rogram  provides fo r  
surveys in m anufacturing industries every  3 y ears  and in se lected  nonm anufac
turing industries in the intervening 2 y ea rs . For m anufacturing as a whole and 
fo r  its m a jor  industry com ponents, the data in this rep ort supplement the lon g- 
established Bureau m onthly se r ie s  on average hours and earnings.

The survey provides estimates of manufacturers* expenditures for se
lected supplementary pay practices in 1959. It indicates the level of such ex
penditures and forms the base for future estimates of trends. The data, however,
relate only to selected practices, and only to production and related workers.
The collection of data was limited to those practices that were both widely found 
among manufacturing establishments and were measurable. Both conditions were 
necessary. For example, although rest periods appear to be common in American 
industry, the practice is largely informal even where formal collective bargaining 
contracts exist. Since provisions for these rest periods are often not a matter 
of record, the difficulties of measurement alone made them impractical for in
clusion in this survey. Among other practices omitted were stock bonus plans, 
which are not only difficult to measure in terms of expenditures but also are not 
very common. Thus, the survey should not be assumed to include all supplementary 
pay expenditures. Despite the limitations imposed by this decision, the selected 
items are believed to represent an extremely high proportion of all such ex
penditures for manufacturing as a whole. Nevertheless, it must also be recog
nized that the items not surveyed may be important in some individual plants.

It should a lso  be borne in mind that although the area  of inquiry was 
confined to production  and related w ork ers , expenditures for the p ra ctice s  su r
veyed are  com m only m ade fo r  nonproduction w ork ers and the exclusion  of the 
latter from  the survey is a serious re str ic tion  for  many purposes:

The survey was designed to y ie ld  separate data fo r  each p ra ctice  by in 
dustry, region , and c la ss  of em ployee (production  w ork er). H owever, as firm s 
do not always maintain re co rd s  in the detail requested, it was found n ecessa ry  
to a ccep t som e prorations of figu res o f broader scope and som e estim ates based 
on co lla tera l data. (See ’ ’Reporting P ro b le m s” in chap. VIII fo r  d e ta ils .) Special 
analysis of findings in two previous surveys indicated that these estim ates could 
be accepted  with v irtually  no lo ss  in accu racy .

This survey does not purport to m easure or define "fr in ge  benefits. ” 
This is  a com plex  concept on which there is  by no m eans com plete agreem ent 
as to the cr ite r ia  to be used fo r  defin itional purposes. The pay p ra ctice s  in 
cluded in the survey w ere not se lected  for  the purpose of reso lv in g  this question.
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M oreover, the survey was not designed to prov ide  a m easure  of labor 
costs . This a lso  is  a com plex  concept on which there is debate on the item s 
that should p rop erly  be included. It can be argued, fo r  exam ple, that labor cost 
should include item s not cov ered  by this survey, such as expenditures fo r  in-plant 
m ed ica l care , ca feterias, parking, and other fa c ilit ie s . F urtherm ore, total ex 
penditures fo r  particu lar p ra ctice s  do not take into account p oss ib le  offsetting 
savings which m ay significantly a ffect rea l costs . The m oney costs  of vacations, 
fo r  exam ple, m ay be offset, at least in part, by productiv ity  gains during the 
rem ainder o f the year, low er labor turnover, and le s s  absenteeism . C onversely, 
additional costs  m ay be in curred  in connection  with the hiring and training of 
vacation  rep lacem ents who m ay be le ss  e fficient. The com plex ities  of m easuring 
labor co st  are  such that one cannot conclude that labor costs  are  higher in one 
p lace  than another sim ply on the ba s is  of a com parison  of m oney w ages including 
expenditures on supplem ents.

One final p re fa tory  note con cern s a part of the survey which re fle cts  a 
general con cern  with current m easu res of hours of work. A  few  decades ago, 
hours paid for  and hours spent at the plant w ere  not significantly d ifferen t for 
m ost pu rposes. The growth of paid leave hours, particu larly  for  vacations and 
holidays, has introduced substantial variation  between the two statistica l m easu res 
and, consequently, the n ecess ity  of making a d istinction . The percentage of hours 
paid fo r  which are leave hours away from  the plant are  reported  in the section  on 
the com position  of payro ll hours.

This rep ort was prepared  in the Bureau* s D ivision  of W ages and Indus
tr ia l R elations. The statistica l and sam pling techniques w ere developed by 
Samuel E. Cohen and T heodore Golonka. The analysis was prepared  by Enzo A. 
P u g lisi a ss is ted  by A. R. P fe ffe r . The study was d irected  by Norm an J. Sam uels.
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Employer Expenditures for Selected Supplementary Remuneration Practices 
for Production Workers in Manufacturing Industries, 1959

Chapter I. Summary

Introduction

In 1959, a ll production  w ork ers in m anufacturing industries w ere covered  
by one or m ore  lega lly  requ ired  benefit p rogram s to which the em ployer con trib 
uted, such as soc ia l security , unem ploym ent insurance, and workmen*s com pensa
tion. N in ety -six  percen t w ere  em ployed in establishm ents that granted paid leave; 
94 percen t w ere in establishm ents that paid prem ium s fo r  overtim e, weekend, 
holiday, or la te -sh ift  work; and 92 percen t w orked in establishm ents that made 
contributions toward som e fo rm  of private w elfare plan (p r im a rily  health, in su r
ance, or pension  plans), often m ore  than one. 1

Background. — H istorica lly , paid vacations w ere  initiated as a p riv ilege  
fo r  higher sa laried  em ployees. They spread to low er sa laried  em ployees and 
then to production  w ork ers . The extension of paid vacations to plant w ork ers 
was in p ro g re ss  p r io r  to W orld War Hj it a cce lera ted  during the war and has 
p roceed ed  to the point w here such p ra ctice  is now nearly  un iversa l in m anufac
turing. Paid holidays fo r  plant w ork ers  are  likew ise la rge ly  a product of the 
past two decades. Many com panies adopted wage supplem ents during the W orld 
War II p eriod  of wage con trols  when, under the L ittle Steel Form ula, general 
wage in crea ses  w ere lim ited  to 15 percen t of the January 1941 leve ls . Within 
lim its, how ever, the National War Labor B oard sanctioned in d irect in crea ses  in 
the fo rm  of "fr in ge  adjustm ents" such as paid vacations and holidays, shift d if
ferentia ls , em ployer-fin an ced  life  insurance, accident insurance, hospitalization, 
health plans, severance pay plans, and Christm as bonuses.

P rem ium s for  overtim e, weekends, and holiday w ork  w ere originally  
penalties, established by custom , union-m anagem ent negotiations, or em ployer 
personnel action, la rge ly  to d iscou rage the scheduling of such w ork. On the 
other hand, the prim ary  consideration  in paying shift d ifferen tia ls has been to 
com pensate the em ployee for  working le ss  desirab le  hours. P rem ium  pay fo r  
overtim e after 40 hours in the workw eek was w idely extended by the F edera l Fair 
Labor Standards A ct of 1938. V arious m odifications of this lega l standard— e. g. , 
prem ium  pay after 8 hours in the workday— are found in many co lle ctiv e  b a r 
gaining agreem ents. 2 The payment o f la te -sh ift  prem ium s was com m on in the 
fixed shift industries even in the late 1920*s; the spread into the continuous p ro ce ss  
industries rece iv ed  great impetus under W orld War II wage stabilization  po licy .

1 It should be noted that these figu res apply only to the prop ortion  who 
worked in establishm ents which had expenditures fo r  the se lected  supplem ents 
in 1959, not to those who w ere e lig ib le  for  them or rece iv ed  them. A  com pany 
m ay norm ally  pay fo r  item s such as overtim e, fo r  exam ple, but if it scheduled 
no overtim e in 1959, its w ork ers would not be included among those for  whom 
expenditures w ere m ade. C onversely, it cannot be assum ed that all the w orkers 
in an establishm ent that reported  expenditures, participated in the benefit.

2 See, fo r  exam ple, BLS Bull. 1251, P rem ium  Pay fo r  Night, Weekend, 
and O vertim e W ork in M ajor Union Contracts (1959), reporting  on developm ents 
in 1956—58.
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Workmen*s com pensation  is the oldest of the lega lly  requ ired benefit 
paym ents. M ost w ork ers re ce iv e  this protection  through State laws which w ere 
passed during the f ir s t  two decades of this century. Social security  and unem 
ploym ent com pensation  date back to the dep ression  of the 1930*s when there was 
great con cern  over the prob lem  of maintaining w orker incom e and buying pow er 
during p eriod s  of fo rce d  id leness and in old age.

P rivate w elfare plans are  not new to the industrial scene; both union and 
em ployer activ ities  in this fie ld  go back many years . Many unions in the United 
States started as m utual-aid associa tion s, providing loan and sick ness and death 
benefits to their m em bers. The orig inal com pany-financed plans w ere introduced 
by em ployers on their own initiative. Although it is p ossib le  to find private 
w elfare  plans dating back many y ears , except for  group life  insurance, they b e 
cam e an im portant factor in the rem uneration  of production  w ork ers only within 
the last 20 years . The spread of these plans started during the war and con 
tinued into the postw ar period  under union stim ulus. Health insurance, life  in 
surance, and pension plans figured strongly in co lle ct iv e  bargaining d iscu ssion s , 
particu larly  in the basic  steel and autom obile industries around 1949. The growth 
of the private health and pension plans in particu lar has been an im portant and 
dram atic developm ent of the postw ar period .

The Four Types of M easures Shown.— In this report, the data are  sum 
m arized  in four d ifferent types of m easu res , each of which has re levan ce for  
particu lar types o f analysis. F or each p ra ctice  the tabulations show:

(1) Expenditures as a percen t of g ross  payroll, calcu lated by:

Expenditures fo r  the p ra ctice  x  ^qq 
Gro ss  payro ll

(2) Expenditures as a percent of stra ight-tim e payroll, calcu lated  by:

Expenditures fo r  the p ra ctice  ^qq
Straight-tim e payro ll

(3) Expenditures in term s of cents per hour paid for , calcu lated by:

Expenditures for  the p ra ctice  
Total hours paid fo r

(4) Expenditures in term s of cents per plant m an-hour, calculated by:

Expenditures fo r  the p ra ctice
Total hours paid fo r  minus leave hours paid for

For each m easure, two broad types o f ra tios w ere com puted: (1) The
ratios fo r  "a ll  establishm ents, " which are  intended to show the relationship of 
the expenditures for  the p ra ctice  to the payro ll (or  m an-hours) fo r  a ll estab lish 
m ents in the group— both those with and without expenditures— and (2) the ratios 
for  "th ose  actually reporting the p ra ctice , " which relate the sam e expenditures 
to the p ay ro ll (or  m an-hours) of only those reporting the expenditure. ^The fo rm er 
m easure can be related  to published data fo r  entire industries or reg ions, such 
as the average hourly earnings shown in the BLS monthly se r ie s . The latter 
m easure  is  useful fo r  determ ining what is spent on the average by firm s  that
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actually have the p ra ctice . The ratio  fo r  a ll establishm ents w ill generally  be 
low er than that fo r  only those with actual expenditures, the extent of the d if
fe ren ce  depending on the prevalence  of the p ra ctice  within the total group. Thus, 
although the data fo r  a ll establishm ents m ay indicate a re la tive ly  low  expenditure 
ratio  fo r  an industry, this m ay sim ply indicate the low  preva len ce  o f the p ra ctice  
and m ay con cea l a significant lev e l o f expenditures by those establishm ents that 
actually had the p ra ctice .

Supplemental Expenditures

In 1959, employer payments for leave constituted 6 percent of the gross 
payroll of production workers in manufacturing. Premium pay amounted to
4. 3 percent of the g ro ss  payroll. In addition to these expenditures, which w ere 
paid d irectly  to the w ork ers , em ployers paid additional amounts to insurance 
com panies and to governm ent and private funds fo r  lega lly  requ ired  insurance 
and fo r  private w elfare  plans. E m ployer expenditures fo r  lega lly  requ ired  in 
surance equaled 4. 5 percen t o f g ross  payroll; fo r  private w elfare  plans, 5. 4 p e r 
cent. In term s o f cents per hour paid fo r , the expenditures cam e to 13. 5 cents 
an hour for  paid leave, 9. 7 cents for  prem ium  pay, 10. 1 cents fo r  lega lly  r e 
quired paym ents, and 12.1 cents fo r  private w elfare  plans. (See table 1.)

V ariations by Selected C h aracteristics

In addition to com puting averages fo r  a ll m anufacturing, the study groups 
the establishm ents reporting  to this survey so as to p rov ide  average expenditure 
ratios fo r  se lected  ch a ra cter is tics , such as industry c la ssifica tion , geographic 
region , lev e l of average hourly earnings, 3 establishm ent s ize  (number o f em 
p loyees), 4 degree  of unionization, 5 and type of econ om ic and soc ia l area  (i. e. , 
m etropolitan  or nonm etropolitan area) in which the establishm ent was located.

A s a percen t o f g ro ss  payroll, average expenditures fo r  total leave, 
total prem ium s, and total private w elfare  plans w ere  generally  higher in the 
higher paying industries and in the c la sse s  including the higher paying estab lish 
m ents, the la rger  size  establishm ents, those with a m a jority  o f em ployees cov ered  
by co lle ctiv e  bargaining agreem ents, and those located  in m etropolitan  areas. 
F or paid leave, fo r  exam ple, the average expenditure ra tios varied  from  3. 1 to 
10. 4 p ercen t on an industry basis , from  5 to 6. 3 percen t by region , 3. 4 to 
6. 8 percen t by average hourly earnings c la ss , 4. 3 to 7 percen t by estab lishm ent- 
s ize  c la ss , 4. 5 to 6. 5 percen t by scope of co lle ctiv e  bargaining agreem ent, and
5. 1 to 6. 3 percen t by m etropolitan -nonm etropolitan  area  location . F or total 
lega lly  requ ired  paym ents, the relationship between c la sse s  was generally  r e 
v ersed , exhibiting to a considerable  extent the e ffect o f statutory ce ilin gs  on the 
amounts that em ployers w ere requ ired  to contribute per em ployee fo r  certa in  of 
these plans. In term s o f cents per hour paid for , the d iffe ren ces  between c la sse s  
w ere m ore  pronounced and even fo r  legally  requ ired  paym ents the expenditures 
rates w ere higher fo r  the higher paying industries, higher paying establishm ents, 
la rge  size  establishm ents, etc.

3 The establishm ents w ere  divided into three groups of equal size . When so 
divided, the c la ss  lim its cam e to under $1.60 per hour, $1.60 but under $2. 20 per 
hour, and $2. 20 or m ore .

4 Three size  c la sse s  w ere established: Under 100 em ployees, 100 to
499 em ployees, and 500 or m ore  em ployees.

5 E stablishm ents with a m a jority  of em ployees cov ered  by co lle ctiv e  b a r 
gaining agreem ents com pared  with those with none or a m inority .
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In assessin g  the relationships between the individual ch a ra cter is tics  and 
the ratios, it should be borne in mind that the expenditures resu lt from  the in ter
play of many fa ctors  and the relationship that appears between an individual 
ch a ra cter is tic  and the expenditure ratio cannot be attributed in its entirety to 
any one elem ent; the corre la tion s that appear are not n ecessa rily  cause and 
e ffect relationships.

R egional D ifferen ces

No d istinct patterns w ere  ascerta inable in ratios of expenditures to g ross  
production  w orker payroll for  the broad  geographic reg ions of the United States. 
F or exam ple, com panies in the N ortheast, which had the highest expenditure ratio  
fo r  paid leave (6. 3 percent), had the low est fo r  prem ium  pay (4. 1 percent). In 
contrast, m anufacturers in the South, in term s of percentage of payroll, showed 
the low est expenditures for  paid leave (5 percent) but shared with the North 
Central reg ion  the highest percentage with re sp ect to prem ium  pay (4. 5 percent). 
For lega lly  requ ired paym ents, expenditures of firm s  in the W est showed the 
highest ra tio  to g ross  payro ll (5 percent), w hereas those in the North Central 
reg ion  showed the low est (4 percent). The positions of these two reg ions, 
how ever, w ere  com pletely  rev ersed  with re feren ce  to private w elfare  plans—  
expenditures w ere equal to 5 .8  percen t of g ro ss  p ayro ll in the North Central 
reg ion  but to 4 .4  percent in the W est. (See table 1 .)

In contrast, the analysis on the b asis  of expenditures per hour paid for 
rev ea ls  a fa ir ly  definite pattern. F or a ll supplem entary rem uneration  except 
lega lly  requ ired  insurance, plants in the North Central region  had the highest 
average expenditures per hour paid for . These cam e to 15. 3 cents for  paid 
leave, 11 cents fo r  prem ium  pay, 9 .9  cents fo r  lega lly  requ ired  paym ents, and 
14. 3 cents for  private w elfare  plans. Those in the South fe ll at the other ex 
trem e, with the low est expenditures per hour for a ll p ra ctice s— paid leave, 
9. 2 cents; prem ium  pay, 8. 2 cents; legally  requ ired  insurance, 8. 2 cents; and 
private w elfare  plans, 8. 9 cents. M anufacturers in the W est ranked second for  
paid leave and prem ium  pay, with expenditures of 14. 5 and 10. 5 cents per hour 
paid for , resp ective ly ; f ir s t  for  lega lly  requ ired  paym ents (1 2 .6  cents per hour); 
and third fo r  private w elfare  plans (11 .1  cents per hour). The expenditures 
per hour paid for , of plants in the N ortheast w ere 14 cents for paid leave, 
9. 2 cents fo r  prem ium  pay, 10. 7 cents for  legally  requ ired  insurance, and 
12. 2 cents for private w elfare plans. The d ifferen ces  in the ranking of the 
reg ion s and in the magnitude of the variations among reg ions, when expenditures 
are  con sidered  in term s of cents per hour rather than as percentage of payroll, 
are attributable in large  part to reg ional d ifferen ces  in wage leve ls , which r e p 
resent not only geographical d ifferen ces  in the hourly  rates paid by firm s  in the 
sam e industry but a lso  d ifferen ces  in the industrial com position  of the reg ions.

Industry V ariations

Expenditures as a P ercen t of G ross  P a y r o ll .— On an industry basis,, 
there was an apparent relationship between expenditures as a percentage of g ross  
p ayro ll o f production  w ork ers and the average hourly earnings of the w ork ers 
in the industries. F or paid leave and private w elfare plans, the relationship 
was a d ire ct  one; that is, high expenditure ratios w ere associa ted  with high av 
erage hourly  earnings. F or lega lly  requ ired insurance, there was an in verse  
relationship , particu larly  for  the higher paying industry groups. A  slight indi
cation of a pos itive  relation  was found for  prem ium  pay but it was not defin itive 
enough to w arrant a conclusion . The ratio of expenditures to payro ll for  this 
item  is  a com pound of two fa cto rs— the rate fo r  the p ra ctice  and the extent to 
which the industry w orked overtim e, on holidays, or on shift operations. An 
industry which paid double-tim e rates for overtim e could have a low er ratio
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than one which paid only at tim e-a n d -on e -h a lf rates, i f  em ployees in the f o r 
m er industry w orked v ery  little overtim e com pared with those in the latter. 
(See table 2 .)

The higher benefit ratios in the better paying industries probably  re fle ct  
both industry ability  to pay and the financial ability or w illingness o f w ork ers to 
accep t supplem ents. G enerally, industries with re la tive ly  low  wage leve ls  m ay 
not be able to finance m uch in supplem ents. The w ork er1 s w illingness to accep t 
supplem entary benefits in partia l rem uneration  would appear to be related to the 
leve l of his pay. W here w ages are  low, the w orker would be m ore  likely  to 
choose higher w ages over supplem ents.

The evidence of the existence o f an expenditure ra tio -a vera g e  hourly 
earnings relationship at the industry leve l is  particu larly  interesting since none 
was found on a reg ional basis . Industry ch a ra cter is tics  m ay tend to p red om i
nate over reg ional ones fo r  both supplem ents and wage rates. To som e ex 
tent, variation  among reg ions in average pay is  a function of d ifferen ces  in 
industry com position .

The petroleum  refining and related industries, which had about the 
highest average hourly earnings of the 19 industry groups fo r  which separate 
ratios w ere  com puted, had by far the highest ratio  o f leave expenditures to g ross  
p ayro ll o f production  w ork ers (10. 4 percent). The re la tive ly  high paying ordnance 
and a c ce s s o r ie s  industries, p rim ary  m etal industries, and transportation  equip
m ent industries fo llow ed  showing ra tios o f 7 to 8 percent. The low est average 
leave expenditures re lative  to p ay ro ll (3. 1 percent) w ere reported  by the lum ber 
and wood products industries, although this industry group did not have the low est 
average hourly earnings. The average wage leve l fo r  lum ber and wood products 
was heavily a ffected  by large  wage d ifferen ces  betw een w estern  and southern 
segm ents of the industry. The p rod u cers  of apparel, textiles, and furniture—  
rela tively  low er paying groups— showed ra tios ranging from  3. 5 to 4. 6 percent.

Four of the 5 industry groups which had the highest ratio  of leave ex 
penditures to g ross  pay a lso  had the highest ra tios fo r  private w elfare  plans. 
Again, the petroleum  group— with 12. 2 percen t— had the highest private w elfare  
plan expenditure ratio  by a con siderable  m argin . A lm ost a 5-p ercen tage-p oin t 
d ifferen ce  separated petroleum  from  the instrum ents and related  products indus
tr ies , which had the second highest ratio. At the low er end of the distribution, 
the pattern was sim ila r. The lum ber and wood products m anufacturers had the 
low est expenditure ratio, 2. 4 percent, and the textiles, apparel, leather, and 
furniture groups had ratios ranging from  3 to 3. 8 percent.

Expenditures for  prem ium  pay ranged from  6. 9 percen t o f g ro ss  pay
r o l l  in the paper and a llied  products industries group to 1. 7 percen t fo r  leather 
and leather products. A lm ost half of the industry groups averaged about 4 p e r 
cent and another fourth about 5 percent.

Legally  requ ired  paym ents w ere m ade up for  the m ost part of soc ia l 
security  and unem ploym ent com pensation  and to a le s se r  extent, w o rk m e n s  c o m 
pensation. F or soc ia l secu rity  (o ld -age , su rv ivors, and d isab ility  insurance), 
em ployers w ere  requ ired  in 1959 to contribute 2. 5 percen t o f the fir s t  $4, 800 
earned by each of their w ork ers . F or unem ploym ent com pensation, the second 
m ost im portant benefit in the lega lly  requ ired  group, the rate and base fo r  the 
contribution varied , but generally  it was based on the f ir s t  $ 3 ,0 0 0  paid to the 
w orker. F rom  the nature of the contribution system , an in verse  relationship 
would be expected betw een average hourly earnings and the ratio  of contributions 
to g ross  pay, fo r  in the higher paying industries the contributions are  based  on 
a sm aller portion  of the g ross  pay of the individual w orker. The expenditure
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ratios fo r  so c ia l security  and unem ploym ent com pensation  la rge ly  con form ed to 
the expected relationship and influenced the ra tios for  the sum of the lega lly  
requ ired  paym ents. Total contributions ranged from  le ss  than 4 percen t o f 
g ro ss  p ay ro ll fo r  petroleum  refining and related  products, printing and publishing, 
and ordnance and a c ce s s o r ie s , to 5. 1 percen t for  leather and leather products, 
5. 3 percen t fo r  apparel and other fin ished textile products, and 6. 4 percen t for  
lum ber and wood products. Although soc ia l secu rity  and w ork m en s  com pensation  
expenditures w ere  re la tively  high in the lum ber group, the high ratio fo r  the sum 
of the sev era l item s is large ly  attributable to the high w orkm en1 s com pensation  
expenditures in lum bering. W hereas in the other industry groups, w ork m en 's  
com pensation  is a sm all p rop ortion  of tjie lega lly  requ ired  insurance total, in 
this group it was the principa l elem ent.

Expenditures P er Hour Paid F o r . — On an industry basis , the re la tion 
ship between expenditures per hour paid fo r  and average hourly earnings was 
sim ilar to those fo r  expenditures as a percen t of payro ll and earnings. The 
prin cipa l exception  was for  lega lly  requ ired  paym ents w here the relationship 
changed from  an in verse  to a d ire ct  one.

The low est leave expenditures per hour paid fo r  w ere  reported  by the 
p rod u cers  of apparel, lum ber, and textile products. F rom  their 6 -cen t-a n -h ou r 
level, the expenditures ro se  at a m easured  pace until they reached about 21 cents 
per hour, the leve l o f expenditures of the prod u cers  of p rim ary  m etals and of 
ordnance. F rom  that level, there was a jump of 11 cents to the leve l of the 
p rod u cers  o f petroleum  products. (See table 2 .)

A  sim ila r relationship existed fo r  private w elfare plans. The petroleum  
refining and related  industries d ec is iv e ly  led all the others with expenditures o f 
37 cents per hour paid for . Between this and the next highest industry group—  
the p rim ary  m etal industries— there was a d ifferen ce  of a lm ost 18 cents. F rom  
the 19-cent level, hourly expenditures then declined gradually until they reached 
about 4 to 5 cents per hour. These w ere  the low est private w elfare plan ex 
penditures per hour w orked and represented  the outlays of the lum ber, the textiles, 
and the apparel industries.

P rem ium  pay expenditures per hour paid for  ranged by industry group 
from  2. 8 cents per hour to 15. 9 cents. The fo rm er  represented  the d isb u rse 
m ents of the leather and the apparel industries and the latter the printing, 
publishing, and a llied  industries. The high prem ium  pay expenditures of the 
printing industries are probably  attributable to both the greater preva len ce  o f 
overtim e w ork  and to higher overtim e rates. In som e of the printing cra fts , 
overtim e is  som etim es paid as double tim e.

Expenditures for  lega lly  requ ired  paym ents, in cents per hour paid fo r  
ro se  slow ly from  the leve ls  for  the low er paying industries until they reached  
a v irtual plateau among the higher paying ones. The plateau represented  the 
industries in which earnings during the year w ere  high enough fo r  the firm s  to 
pay the m axim um  under the soc ia l security  and unem ploym ent com pensation  laws. 
The expenditures varied  from  7. 7 cents per hour in the tobacco  m anufactures 
industries and 7 .9  cents in the textile  industries to 11.7  in the lum ber indus
tr ies  and 12. 1 cents in the prim ary  m etal industries. The high rate in the 
lum ber group re fle cted  to a con siderab le  extent the m uch higher w orkm en1 s c o m 
pensation rates in this group.
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Table 1. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries by Region, 1 1959

P ra ctice
P ercent of gross  payroll P ercent o f straight-tirne payroll

United
States Northeast South North

Central W est United
States Northeast South North

Central West

P a . ,  __________________________________ 6 .0 6. 3 5 .0 6.2 5 .8 6 .3 6 .6 5 .3 6 .5 6 .0
Vacations ------------------------------------- 3 .6 3. 6 3 .2 3. 8 3 .2 3. 7 3. 8 3. 3 4. 0 3 .4
Sick le a v e ------------------------------------- .2 .2 .3 .2 .4 .2 .3 . 3 .2 . 4
H o lid a y s ---------------------------------------- 2 . 1 2 .4 1 .6 2 .2 2. 1 2 .2 2. 5 1 .6 2. 3 2 .2
M ilitary , ju ry , w itness,

(2 )
/2\ /2\

voting, and personal le a v e ------ (2 ) * 1 . 1 (2 ) (2 ) . 1 . 1 ( )

P rem ium  pay ----------------------------------- 4 .3 4. 1 4 .5 4. 5 4 .2 4 .5 4 .3 4 .7 4 .7 4 .4
D aily overtim e, w eekly

overtim e, and weekend w ork  — 2 .6 2. 7 3.1 2 .4 2 .6 2. 7 2. 8 3. 3 2. 5 2. 7
H oliday w ork  ------------------------------- . 1 . 1 .2 . 1 .2 . 1 . 1 .2 . 1 • 2
Shift d iffe re n t ia ls ------------------------ .9 . 8 . 7 1 .0 . 8 .9 . 8 . 7 1 .0 . 9
P rem ium s not reported

s e p a ra te ly --------------------------------- . 7 .6 .5 1 .0 . 6 . 8 . 6 . 5 1.1 . 6

Legally requ ired  paym ents ------------ 4 .5 4 .8 4 .5 4 .0 5 .0 4. 7 5 .0 4 .7 4 .2 5.3
O ld -age, su rv iv ors , and d is 

ability insurance (socia l
s e c u r i t y ) ------------------------------------ 2 .2 2 .2 2 .2 2. 1 2 .2 2 .3 2. 3 2. 3 2 .2 2. 3

Unem ploym ent com p en sation ----- 1 .4 1 .7 1 .4 1.2 1 .6 1 .5 1 .8 1 .4 1.3 1 .7
W orkm en's co m p e n sa tio n ---------- .8 .8 . 8 . 7 1 .2 .9 .9 • 9 . 7 1.2
Other, including tem p orary

(2 ) (2 ) /2\ /2\ i
d isab ility  in su ra n ce ------------------ (2 ) . 1 (2 ) . 1 . 1 l ) l ) . i

P rivate  w elfare  p lan s----------------------- 5 .4 5 .5 4. 8 5 .8 4 .4 5. 6 5 .7 5.1 6. 1 4. 6
Health, accident, and life

insurance ----------------------------------- 2. 1 2 .0 1. 7 2 .4 2. 1 2 .2 2. 1 1 .7 2 5 2 .2
P ension  and retirem ent plans — 2 .4 2 .3 2 .2 2. 7 1. 7 2 .5 2 .4 2 .3 2. 8 1 .8
V acation and holiday fu n d s -------- (2 ) (2 ) (2 ) (2 ) . 1 (2 ) (2 ) (2 ) ( ) • 1
Supplemental unem ploym ent

b e n e fits --------------------------------------- . 1 .2 . 1 .2 . 1 . 1 • 2 . 1 . 2
(2 )Severance or d ism issa l p a y ------ (2 ) (2 ) . 1 (?) (2 ) (2 ) (2 ) . 1 ( ! )

(2 )Savings and thrift p la n s -------------- . 1 . 1 .2 (2 ) . 1 . 1 . 1 . 2 . 1
Yearend and Christm as

bonuses ------------------------------------- .5 .6 . 5 .4 .3 .5 . 6 . 5 . 4 . 4
P rivate w elfare  plans not

reported  separately  ---------------- .2 .3 . 1 . 1 (2 ) .2 . 3 . 1 . 1 . 2

See footnotes at end o f table.
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Table 1. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries by Region, 1 1959— Continued

P ra ctice
Cents per hour paid for Cents per plant m an-hour

United
States Northeast South North

Central West United
States Northeast South North

Central West

Paid leave ------------------------------------------ 13. 5 14. 0 9.2 15.3 14.5 14.3 14.9 9 .7 16.3 15.4
Vacations --------------------------------------- 8. 0 8 .0 5. 8 9 .4 8. 1 8. 5 8. 5 6.1 10. 0 8 .6
Sick leave ------------------------------------- .5 .6 . 5 .4 1 .0 .6 .6 .5 .4 1.1
H olid a y s ----------------------------------------- 4. 8 5.3 2 .9 5 .4 5 .2 5. 1 5. 6 3. 0 5. 8 5 .5
M ilitary , ju ry , w itness,

voting, and p ersona l leave ------ . 1 . 1 . 1 . 1 . 1 . 1 . 1 . 1 . 1 . 1

Prem ium  p a y ------------------------------------- 9. 7 9 .2 8.2 11.0 10.5 10.3 9 .8 8. 6 11.7 11.1
Daily overtim e, w eekly

overtim e, and weekend w ork  — 5 .9 5 .9 5. 7 5. 8 6. 5 6. 3 6 .3 6 .0 6 .2 6.9
H oliday w ork  -------------------------------- .2 .2 . 3 .2 .4 .3 .2 .3 .2 .4
Shift d ifferen tia ls -------------------------- 1 .9 1 .8 1.3 2. 5 2. 1 2. 1 1 .9 1 .4 2. 6 2 .2
P rem ium s not reported

s e p a ra te ly ----------------------------------- 1 .7 1 .3 . 8 2 .6 1 .5 1 .8 1 .4 .9 2. 7 1 .6
L egally  requ ired  payments -------------- 10. 1 10. 7 8 .2 9 .9 12. 6 10. 7 11.4 8 .5 10. 6 13.3

O ld-age^survivors, and d is 
ability insurance (s ocia l
secu rity ) ------------------------------------ 4 .9 4. 8 4. 1 5 .2 5 .4 5 .2 5.1 4 .3 5. 6 5 .7

Unem ploym ent com p en sation ------ 3 .2 3. 7 2. 5 3. 0 4.1 3 .4 4 .0 2. 6 3 .2 4 .3
W orkm en's com p e n sa tio n ----------- 1 .9 1 .9 1. 5 1 .7 2 .9 2 .0 2 .0 1 .6 1 .9 3. 1
Other, including tem porary

d isab ility  in su ra n ce ---------------- — . 1 .2 (2 ) (2) .2 . 1 .3 (2 ) (2 ) .2
P rivate w elfare  plans ----------------------- 12. 1 12.2 8 .9 14. 3 11. 1 12.9 13.0 9 .3 15.3 11.8

Health, accident, and life
insurance ------------------------------------ 4. 7 4 .4 3 .0 5. 8 5 .3 5. 0 4. 7 3 .2 6 .2 5 .6

Pension and retirem ent p la n s ---- 5 .4 5 .2 4. 1 6 .6 4 .4 5. 7 5. 6 4 .3 7.1 4 .6
Vacation and holiday fu n ds---------- . 1 . 1 (2) (2 ) .2 . 1 . 1 (2 ) (2 ) .2
Supplemental unem ploym ent

benefits --------------------------------------- . 3 .3 .2 .4 .2 . 3 .4 .2 .4 .2
Severance or d ism issa l p a y ------- . 1 . 1 . 1 (2 ) . 1 . 1 . 1 . 1 (2 ) . 1
Savings and thrift p la n s --------------- . 1 . 1 . 3 . 1 .2 .2 . 1 .3 . 1 .2
Yearend and C hristm as

bonuses ---------------------------------------- 1.1 1 .3 .9 1. 0 .8 1 .2 1 .4 1 .0 1.1 .9
P rivate w elfare  plans not

reported  separately  — --------------- .4 .6
3

. 3 . 1 .4 .6 .3 .4 . 1

1 The regions used in this study are : Northeast— Connecticut, Maine, M assachusetts, New H am pshire, New J ersey , New York, Pennsylvania, Rhode Island, and
Verm ont; South— A labam a, A rkansas, D elaware, D istrict of Columbia, F lorida , Georgia, Kentucky, Louisiana, M aryland, M ississ ip p i, North C arolina, Oklahoma, South 
C arolina, Tennessee, Texas, V irginia , and West Virginia; North Central— Illinois, Indiana, Iowa, Kansas, M ichigan, M innesota, M issouri, Nebraska, North Dakota, Ohio, 
South Dakota, and W isconsin ; and W est-—Alaska, A rizona, California, C olorado, Hawaii, Idaho, Montana, Nevada, New M exico , Oregon, Utah, Washington, and Wyoming.

2 Less than 0. 05 percent or  0. 05 cent.

NOTE: B ecause of rounding, sums of individual item s may not equal totals.
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Table 2. Average Expenditures for Selected Supplementary Employee Remuneration Practices by Manufacturing Industry Group, 1959

Percent of gross  payroll P ercent o f straight-tim e payroll Cents per hour paid for Cents per plant m an-hour

Industry group Paid
leave

P r e 
mium

pay

Legally
required

pay
ments

Private
w elfare

plans
Paid
leave

P re 
mium

pay

Legally
required

pay
ments

Private
welfare

plans
Paid
leave

P re 
mium

pay

Legally
requ ired

pay
ments

Private
w elfare

plans
Paid
leave

P r e 
mium

pay

Legally
required

pay
ments

Private
w elfare

plans

A ll industries1- — __ ___ _ _____ 6 .0 4 .3 4 .5 5 .4 6 .3 4 .5 4 .7 5 .6 13.5 9 .7 10.1 12.1 14.3 10.3 10.7 12.9

Ordnance and a c ce s s o r ie s  - _ ___ 7 .7 3. 3 3 .7 6. 1 8. 0 3 .4 3 .8 6. 3 21 .0 9 .0 10. 1 16.7 22.7 9 .8 11.0 18. 1
F ood and kindred products _____ 6 .0 4 .2 4 .7 5 .2 6 .3 4 .4 5. 0 5 .4 12. 6 8 .9 10.0 10.8 13.4 9 .4 10.6 11.5
T ob a cco  m anufactures — — ____ 5 .6 2 .5 4 .7 5. 6 5 .8 2 .5 4 .8 5 .7 9 .2 4 .0 7 .7 9 .1 9 .7 4 .3 8 .2 9 .6
Textile m ill p r o d u c t s ---------------------
Apparel and other finished

3 .6 4. 1 4 .9 3 .0 3.7 4 .3 5.1 3 .2 5 .7 6 .6 7 .9 4 .9 5 .9 6 .8 8 .2 5. 0

textile products _________________ 3.5 1 .8 5.3 3 .2 3 .5 1 .8 5 .4 3 .3 5 .5 2 .8 8 .4 5.1 5 .7 2 .9 8 .7 5 .3
Lum ber and wood p r o d u c ts _______ 3.1 3 .7 6 .4 2 .4 3 .2 3 .8 6 .7 2 .5 5 .7 6 .7 11.7 4 .3 5 .8 6 .9 12.1 4 .5
Furniture and fixtures ___________ 4 .6 3 .6 5 .0 3 .8 4 .7 3 .7 5 .2 3 .9 8 .7 6 .9 9 .5 7 .2 9 .1 7 .2 10. 0 7 .5
Paper and a llied  products - _____
Printing, publishing, and

6 .0 6 .9 4.1 5. 0 6 .5 7 .4 4 .4 5. 3 13. 5 15.4 9 .2 11.1 14.4 16.5 9 .8 11.9

allied  in d u s tr ie s _________________
P etroleum  refining and

6 .4 5.9 3.3 4 .1 6 .8 6 .2 3 .5 4 .4 17.2 15.9 9 .0 11.1 18.4 17.0 9 .6 11.9

related  industries ____ — _____
Rubber and m iscellaneous

10.4 3 .5 3 .0 12.2 10. 8 3. 7 3.1 12.6 31.6 10.7 9 .0 37. 0 35.4 12.0 10.0 4 1 .4

p lastics  products _____ __ 6 .4 5 .2 4 .2 6 .4 6 .7 5 .5 4 .4 6 .8 15. 0 12.3 9 .9 15.2 16. 0 13.1 10.6 16.2
Leather and leather products ____
Stone, clay, and g lass

5 .2 1.7 5.1 3 .4 5 .2 1.7 5 .2 3 .4 8 .6 2 .8 8 .6 5 .6 9 .1 2 .9 9 .0 5.9

p r o d u c t s ________ ______________ 5 .0 5 .3 4 .9 5 .3 5 .3 5 .6 5.1 5 .6 11.1 11.8 10.8 11.8 11.7 12.4 11.4 12.4
P rim a ry  m etal in d u s t r ie s _______ - 7 .4 4 .9 4 .3 6 .8 7 .8 5 .2 4 .5 7.1 20.9 14. 0 12.1 19.2 22.6 15.2 13.1 20.7
F abricated  m etal p r o d u c t s ______ - 5 .6 4 .5 4 .7 5 .5 5.9 4 .7 4 .9 5 .8 13.6 10.9 11.3 13.2 14.4 11.6 12.0 14.1
M achinery, except e le c t r i c a l_____ 6 .3 4 .3 4 .0 5 .9 6 .6 4 .5 4 .2 6.1 16.3 11.1 10.4 15.2 17.4 11.8 11.1 16.3
Transportation  equipment ------  ---
Instrum ents and related

6 .9 4 .5 4 .3 6. 0 7 .2 4 .7 4 .5 6 .3 18.2 11.8 11.4 16.0 19.5 12.7 12.3 17.2

products _____ __ _____ __  —
M iscellaneous m anufacturing

6 .6 4. 1 3.9 7 .4 6 .9 4 .2 4 .1 7 .8 15.6 9 .6 9 .2 17.5 16. 7 10.3 9 .9 18.8

industries — - __  - — 5.2 3 .7 5 .0 4 .6 5 .4 3 .9 5 .2 4 .8 9 .7 7. 0 9 .3 8 .7 10.2 7 .4 9 .8 9. 1

1 Includes industries not shown separately.
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Chapter II. P a id  L ea v e

Total Paid Leave

In 1959, vacation  pay and holiday pay w ere p ra ctica lly  universal, a lim ited  
proportion  of the production  w ork ers w ere in establishm ents providing paid sick  
leave, and a som ewhat la rger proportion  w ere cov ered  by p rov is ion s fo r  other 
m iscellan eou s types of leave. A ll but 4. 2 percen t of the production  w ork ers w ere 
in m anufacturing establishm ents which paid fo r  som e type of leave in 1959. Those 
having expenditures fo r  vacations em ployed 93. 4 percen t o f the w ork ers ; holidays, 
89. 1 percent; sick  leave, 22. 6 percent; and m ilitary , jury , w itness, voting, or 
personal leave, 44. 3 percent. (See table 4 .)

Expenditures for  a ll paid leave amounted to 6 percen t of the g ross  p r o 
duction w orker p ay ro ll fo r  m anufacturing as a whole. The ratio  rem ains p r a c 
tica lly  unchanged if the establishm ents granting no paid leave are  excluded, since 
som e expenditure fo r  leave was reported  by v irtually  every  establishm ent. D if
fe ren ces  do occu r, how ever, for  som e of the individual leave item s and for  som e 
of the industry groups, between the expenditure ratios fo r  a ll establishm ents and 
for  only those that actually had expenditures. F or exam ple, fo r  paid vacations, 
expenditures as a percen t o f g ross  p ay ro ll r is e  from  3. 6 fo r  a ll establishm ents 
to 3. 7 percen t in the actual expenditure firm s ; fo r  paid holidays from  2.1 to 2.3 p e r 
cent; for  paid sick  leave from  0. 2 to 1 percent; and fo r  other leave from  le ss  
than 0 .05  to 0 .1  percent. (See table 3 .)

Am ong the industry groups, the la rgest changes w ere  in the ratios fo r  
the apparel and other textile  products industries and the lum ber and wood products 
industries. The ra tios fo r  these changed, resp ective ly , from  3. 5 to 4. 1 percent 
and from  3. 1 to 3. 6 percent. The greater change in the expenditure ratios fo r  
these two groups, when the ratio  is  based on the payro ll of only those reporting 
expenditures fo r  paid leave as distinguished from  that of a ll establishm ents in 
the group, re fle cts  the low er prevalence o f paid leave in these industries. W hereas 
in the other industry groups, establishm ents em ploying 95 to 100 percent o f 
the w ork ers reported  som e fo rm  of paid leave, the proportion s w ere 77. 2 percent 
in lum ber and 82. 9 percen t in apparel.

When total pay fo r  leave was divided by the total hours paid for  by a ll 
establishm ents, the 1959 expenditures amounted to 13. 5 cents per hour including 
8 cents for  vacation, 4. 8 cents for  holidays, 0. 5 cent fo r  sick  leave^ and 0. 1 cent 
fo r  other leave. If re str ic ted  to only those establishm ents reporting  leave ex 
penditures, the total amount in crea sed  to 14 cents for  each hour paid fo r . On 
this basis , vacations amounted to 8. 5 cents; holidays, 5. 4 cents; sick  leave, 
2. 3 cents; and other leave, 0. 2 cent. (See table 3 .)

F or the purpose of this study, paid leave includes only paym ents m ade 
d irectly  to the w orker by the com pany; em ployer paym ents to vacation  and h o li
day funds w ere  treated as private w elfare  plans. S im ilarly , com pany paym ents 
to insurance c a r r ie r s  or specia l funds, which pay health and sick ness benefits 
to w ork ers , w ere  c la ss ified  as private w elfare  plans rather than paid sick  leave. 
In the few  States in which tem porary  d isab ility  insurance is requ ired  by law, 
com pany paym ents m ade d irectly  to the w orker under se lf-in su ra n ce  p rov ision s 
of the law w ere  con sidered  lega lly  requ ired  paym ents rather than sick  leave.
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Paid Vacations

Paid vacations for  production  w ork ers becam e part of the conditions of 
em ploym ent in A m erican  m anufacturing industries during this century. The 
benefits ‘ 'tr ick led  down" to production  w ork ers by way of the w h ite -co lla r  w ork 
e rs . The f ir s t  to obtain vacations with pay w ere the higher sa laried  o ffice  em 
p loyees, fo llow ed  by the m inor sa laried  in o ffice  and plant. Later, paid vacations 
w ere extended to production  w ork ers . To the extent that the p ra ctice  existed  
p r io r  to the turn of the century and up to 1910, it was concentrated p rim a rily  
in a sm all number of establishm ents in the food  industries group and in the 
ch em ica ls -p etro leu m  refining industries group. During the period  1910—19, m ore  
ch em ica l and food  com panies instituted paid vacation  plans fo r  their production  
w ork ers , in addition to som e rubber and e le c tr ica l m achinery  com panies. The 
f ir s t  m a jor  in crea se  in the spread of paid vacations fo r  production  w ork ers o c 
cu rred  between the end of W orld War I and the beginning of the dep ression  of 
the 1930*s. F rom  1920—29, the total number of production  w ork ers in estab lish 
m ents brought under paid vacation  plans exceeded the number who up to that tim e 
enjoyed the benefit. During this period , m ore  em ployees in the e le c tr ica l m a 
chinery, the food, and the ch em ica ls  (including petroleum  refining) industries 
becam e elig ib le  for  paid vacations as m ore  establishm ents instituted such plans; 
plans becam e fa ir ly  num erous in the printing and the ru bber-prod u cts industries; 
and a ll the other m ajor industry groups began to introduce the p ractice .

The vacation  m ovem ent halted during the d ep ression  years of 1930 to 
1934, but spread rapidly in the second part of the decade. In just the 2 years  
of 1936 and 1937, paid vacations w ere  extended to m ore  production  w ork ers than 
during the entire 10-year p eriod  1920—29. By 1937, 39. 3 percen t of the p r o 
duction w ork ers in m anufacturing w ere in plants providing paid vacations. The 
com bined ch em ica ls -p etro leu m  industries group, which was among the f ir s t  to 
introduce vacation  benefits fo r  production  w ork ers , led a ll the others with 8 6 .4 -p e r 
cent coverage . What was then c la ss ified  as iron  and steel and their products 
group had a 73. 5 -p ercen t covera ge ; the rubber group, 72. 8 percent; and food, 
65. 5 percent. Steel com panies had adopted vacations with pay fo r  their p rod u c
tion w ork ers  in 1936. The lum ber and a llied  products group and the w earing 
apparel group tra iled  a ll the other groups, with few er than 10 percent of the 
w ork ers in establishm ents with paid vacations in 1937. 6 During W orld War II, 
the further extension of vacation  pay plans was stim ulated by the National War 
Labor Board* s wage stabilization  po licy , which confined d irect  wage in crea ses  
within narrow  lim its but was m ore  lenient with supplem ents such as vacation  
and holiday pay. By 1952, v irtually  a ll the w ork ers under co lle ctiv e  bargaining 
agreem ents had becom e e lig ib le  fo r  paid vacations, a ccord in g  to a BLS study of a 
sam ple of 758 agreem ents coverin g  over 3. 4 m illion  w ork ers  in m anufacturing. 7

This survey found that in 1959 establishm ents granting paid vacations, 
whether through co lle ctiv e  bargaining or personnel p o licy , em ployed 93. 4 percen t 
of the production  w ork ers in m anufacturing. The proportion  exceeded 90 percen t 
in a ll but two industry groups; in the lum ber and wood products group, the p r o 
portion  was 75 percent and in the apparel industries, 65 percent. (See table 4 .)

6 "Extent of Vacations with Pay in Industry, " Monthly Labor R eview , 
August 1938, pp. 269-274.

7 "P a id  Vacation P rov is ion s  in C ollective  A greem ents, 1952, " Monthly
Labor R eview , August 1952, pp. 163 and 164; and the Term ination  R eport of The 
National War Labor Board: Industrial Disputes and Wage Stabilization in W ar
tim e, January 12, 1942-D ecem ber 31, 1945, Vol. I (1947), pp  ̂ 306 and 338.
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As a percen t o f the total m anufacturing gross payroll vacation expendi
tures averaged 3. 6 percen t in 1959. There was little variation  in the ratios by 
region ; they averaged from  3. 8 percen t in the North Central region  to 3. 2 p e r 
cent in the W est and South. H ow ever, the industry group ratios ranged from  
5. 5 percen t of the prod u ction -w ork er pa y ro ll fo r  the petroleum  industries and 
4. 9 percen t fo r  the p rim ary  m etal industries to 1. 9 and 1. 8 percen t, resp ectiv e ly , 
fo r  the lum ber and the apparel industries. As average hourly  earnings ro se , the 
industry ratios had a tendency to r ise  a lso . The low er expenditure ratios in the 
lum ber and the apparel groups represen t, in part, the low  p reva len ce  of paid 
vacations in the two groups. (In addition to those paying vacation  benefits 
d irectly  to their w ork ers , and hence included in the ratios above, establishm ents 
em ploying 18 p ercen t o f the w ork ers in apparel contributed to vacation  and holiday 
funds which w ere  respon sib le  fo r  distributing vacation  and holiday pay to their 
w ork ers . ) When the expenditures are related to the g ross  p a y ro lls  o f only the 
establishm ents reporting the p ra ctice , the ratios fo r  the other industry groups 
rem ain m ateria lly  unchanged, w hile those fo r  apparel and lum ber r ise . The ap
p a re l ratio changes from  1.8 to 2 .7  percen t, the lum ber ratio from  1.9  to 
2. 3 percent. (See table 3. )

S im ilar relationships w ere  found when expenditures w ere  m easured  in 
cents p er  hour paid fo r . The higher paying petroleum  group reported  an average 
rate o f 16. 6 cents p er  hour, fo llow ed  by averages ranging from  13. 9 to 10. 3 cents 
p er  hour paid fo r  by all establishm ents in the w ell-paying  p rim a ry  m eta ls , printing 
and publishing, transportation  equipment, and ordnance groups. Expenditures 
rates w ere  as low as 4. 9 cents in the leather group, 3. 9 cents in tex tiles , 3.5 cents 
in lum ber, and 2. 8 cents in apparel. If only the total m an-hours o f those who 
reported  vacation  pay are  con sidered , the rates fo r  lum ber and apparel r ise  to 
4. 5 and 4. 1 cents p er  hour, resp ectiv e ly , but the averages fo r  the rem aining 
groups do not in crea se  as m uch.

Paid Holidays

In 1959, establishm ents em ploying 9 out o f 10 production  w ork ers in 
m anufacturing w ere  granting paid holidays to their production  w ork ers . The 
p ra ctice  o f granting paid holidays was v irtually  nonexistant fo r  production  w ork 
ers  p r io r  to W orld War II. It becam e prevalent during and after the w a r .8 
A  1936 National Industrial C onference B oard study o f 446 com panies found that 
only 9 percen t o f the com panies granted paid holidays to their production  w ork 
e r s . 9 A  sim ila r  NICB study of 240 com panies indicated that the prop ortion  had 
risen  to about 40 percen t by 1946. 10 The B u rea u 's  studies o f holiday p rov ision s 
in co lle ctiv e  bargaining agreem ents indicate the m ore  recent expansion in the 
preva len ce  o f holiday pay. Although the NICB and Bureau studies are  not en
tire ly  com parab le , the two give a rough indication o f the trend o f the paid h o li
day m ovem ent from  prew ar to recent y ea rs . A  BLS study relating to 1, 574 a g re e 
m ents in e ffect in m anufacturing in 1950 showed that slightly m ore  than 3 out 
o f 4 had p rov is ion s fo r  paid holidays. 11 By 1958, the ratio had risen  to 99 out of 
100 m a jor  agreem ents. Between 1950 and 1958, the prop ortion  of con tracts p r o 
viding 6 holidays or le ss  d ecrea sed , w hereas those specify ing 7 days, 8 days,

8 The Term ination  R eport o f the National War L abor B oard , op. cit. , 
pp. 361-355:

9 P erson n el P ra ctice s  Governing F actory  and O ffice  A dm inistration  (New 
Y ork , National Industrial C onference B oard , Inc. , 1937), p. 16.

10 Vacation and Holiday P r a c t ic e s , Studies in P erson n el P o licy , No. 75 
(New Y ork , National Industrial C onference B oard , Inc. , 1946), pp. 16 and 17.

11 "H oliday P rov is ion s  in Union A greem ents, 1950, " Monthly L abor R e 
v iew , January 1951, p. 24.
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or 9 days or  m ore  in c re a s e d .12 The present survey indicates that in 1959, 
57 percent o f the w ork ers  w ere  in establishm ents giving 7 or  m ore  holidays.

Paid holidays w ere  m ost prevalent in the North Central region  in 1959; 
they w ere  least prevalent in the South. F ew er than 4 percen t o f the w ork ers  
in the North Central regions w orked  in establishm ents which prov ided  no paid 
holidays; in the South, the prop ortion  was nearly  30 percen t. Although the paid 
holiday p ra ctice  was w idespread , it was not as prevalent as paid vacations in 
1959. In the ordnance, petroleum , prim ary  m eta ls , and instrum ents industries 
a ll or  v irtually  all o f the w ork ers  w ere in establishm ents that reported  paid 
holidays; in nine other industry groups, at least 90 percen t o f the w ork ers  w ere  
in establishm ents which had paid holidays; and in another three groups, at least 
80 p ercen t. The sm allest p rop ortion s o f w ork ers  w ere  reported  in apparel 
(74. 5 p ercen t), textiles (61 .9  percen t), and lum ber (58. 2 p ercen t). (See table 4. )

Paid holiday expenditures averaged 2. 1 percen t o f the g ross  prod u ction - 
w ork er p a y ro ll o f a ll establishm ents in m anufacturing and 2. 3 percen t o f the pay 
ro ll o f only those reporting the p ra ctice . Industry fo r  industry, there was som e 
corre la tion  between the industry expenditure ratio and the average hourly  earn 
ings in the industry. The higher paying petroleum , ordnance, and transportation - 
equipment industries reported  the highest ratios— 2. 5 to 2. 7 percen t o f g ross  
p ayro ll. At the low er end o f the distribution w ere  the textiles and the lum ber 
industries, with ratios o f 1. 1 percen t each, and the apparel industry with 1. 6 p e r 
cent. H ere again, the m uch low er expenditure ratios fo r  textiles and apparel, 
relative to the other groups, are attributable in part to the low er preva len ce  o f 
the p ra ctice  in these industries. When the ratios are  com puted using the p ay ro ll 
o f only those reporting the p ra ctice , the ratios r ise  by 0. 6 percen t fo r  lum ber 
and fo r  tex tiles , and 0. 5 percen t fo r  apparel. The change of base had le ss  e f 
fe ct on the other industries. (See table 3. )

A verage expenditures fo r  holidays w ere  4. 8 cents p er  hour paid fo r  by 
a ll establishm ents in m anufacturing and 5 .4  cents fo r  only those establishm ents 
that reported  the p ra ctice . The ord er  o f the industries, when arrayed  by ex 
penditure rates, was not m uch different from  that based  on p ayro ll ratios. The 
prod u cers  o f petroleum  produ cts, ordnance, p r im a ry  m eta ls , and transportation  
equipment w ere  at the higher end with expenditures o f 6. 6 to 8 .2  cents p er  hour. 
At the low er end with resp ective  rates o f 1 .7 , 2 .1 , and 2 .6  cents p er  hour paid 
fo r  by a ll establishm ents w ere  the textile , the lum ber, and the apparel estab
lishm ents. In these latter industries, the rates w ere  2 .8 , 3 .4 , and 3 .4  cents 
p er  hour, resp ectiv e ly , fo r  the establishm ents reporting the p ra ctice .

The regional ratios o f paid holiday leave expenditures to g ross  pay
ro ll fo r  a ll establishm ents amounted to 1 .6  percen t in the South, 2. 1 percen t 
in the W est, 2. 2 percen t in the North Central region , and 2 .4  percen t in the 
N ortheast. The ratios w ere  m ore  sim ila r when the variations, introduced by 
d ifferen ces  in preva len ce , w ere  elim inated and only the pa y ro ll of those r e 
porting the p ra ctice  was used in the base.

Paid Sick Leave

Paid sick  leave is a fa ir ly  old and established p ra ctice  fo r  o ffice  w ork 
e rs , but it has not been extended as com m only to production  w ork ers as the other

12 Paid Holiday P rov is ion s  in M ajor Union C ontracts, 1958, BLS Bull. 1248 
(1959), pp. 1-3 .
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types o f leave. When the extension o f sick  benefits to production  w ork ers  began 
in the early  1940* s, it took the fo rm  p rim a rily  of health and accident insurance 
rather than paid sick  leave. 13

E stablishm ents em ploying 22. 6 percen t o f the production  w ork ers  in 
m anufacturing reported  sick  leave expenditures in 1959. The p ra ctice  was m ost 
prevalent in the W est and least prevalent in the North Central region— 36. 1 per
cent o f the w ork ers  in the West com pared  with 18. 2 percen t in the North Central 
region  w ere  in establishm ents that reported  the p ra ctice . The preva len ce  o f 
paid sick  leave varied  w idely  by industry. In the p rim a ry  m eta ls , tex tiles , 
and rubber and p la stics  products industries, expenditures w ere  reported  by estab
lishm ents em ploying few er than 10 p ercen t o f the w ork ers ; in eight industry groups, 
by those em ploying 10-19 percen t in clusive ; in six  groups, 20-46 percen t in 
c lu sive ; in the ordnance industries, 6 0 .4  percent; and in the petroleum  indus
tr ie s , 9 1 .2  percent. (See table 4 . )

These figu res on the preva len ce  o f the p ra ctice  cov er  only those which 
had actual expenditures in 1959. They exclude those establishm ents that usually 
grant sick  pay but had no absences owing to sickness in 1959. It should be noted 
that the expenditure ratio can vary  from  year to y ear, without any change in 
establishm ent sick  leave p ra c t ice s , because o f variations in the incidence o f s ick 
n ess , the leve l o f g ross  pay, and the num ber o f m an-hours paid fo r  during the year.

Expenditures fo r  s ick  leave as a percen t of g ro ss  prod u ction -w ork er 
p ay ro ll fo r  a ll establishm ents in m anufacturing averaged 0. 2 percen t. Only the 
petroleum  and ordnance industries reported  substantial s ick  leave paym ents to 
the w ork ers ; in these industries, expenditures averaged 2 and 1. 2 percen t of 
g ross  p ay ro ll, resp ectiv e ly . Nine groups averaged between 0. 1 and 0. 5 percen t 
o f g ross  p ayro ll and the rem aining eight below  0. 05 percen t. F or those estab
lishm ents actually reporting expenditures, the ratio was 1 percen t o f g ross  pay 
ro ll fo r  m anufacturing as a whole— five tim es as great as when related to the 
p ayro ll of a ll establishm ents, the d ifferen ce  reflecting  the low  preva len ce  o f 
the p ra ctice . By industry, average expenditures fo r  establishm ents with the 
p ra ctice  ranged from  0. 3 percen t to 2. 2 percen t o f g ross  payro ll. F or  m ore  
than half o f the industry groups the expenditure ra tios, fo r  only those reporting 
the p ra ctice , seem ed related to the average hourly  earnings o f the group. As 
earnings ro se , the ratios a lso  had a tendency to r ise .

In evaluating em ployer expenditures fo r  s ick  benefits, private sickness 
and accident insurance, and lega lly  requ ired tem porary  d isab ility  insurance should 
be con sidered  as w ell as paid sick  leave. Thus, the petroleum  refining and r e 
lated industries, which had by far the highest ratio o f expenditures fo r  s ick  leave 
(2 percen t), had the second from  low est ratio o f expenditures fo r  health, accident, 
and life  insurance (1 .1  percent). When the com parison  is  m ade on the basis  of 
the total o f the two item s, the expenditures ratio o f the petroleum  group still is 
higher than that o f the other industry groups except ordnance, but not by very  
m uch. The ordnance industries had among the highest expenditure ratios fo r  
health, accident, and life  insurance (2. 3 percen t) as w ell as fo r  paid sick  leave 
(1 .2  percen t). The two item s together gave the group the highest com bined ex
penditure ratio o f a ll the industry groups. An exam ination was m ade of the 
co lle ctiv e  bargaining agreem ents under which som e o f the ordnance estab lish 
m ents in the survey sam ple operated. In som e plants, w ork ers  earned sick  pay 
whether they took tim e o ff or  not. A ccru ed  sick  leave that was not taken was 
payable p er iod ica lly  as sick  pay.

13 Paid Sick Leave P rov is ion s  in M ajor Union C ontracts, 1959. BL.S Bull. 1282 
(I960), p. 1.
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Sick leave expenditures amounted to 0. 5 cent per hour paid fo r  by all 
establishm ents in m anufacturing. F or the petroleum  refining and related indus
tr ie s , this figure was 6. 2 cents per hour and fo r  the ordnance and a c c e s s o r ie s  
industries, 3. 2 cents. F or  the rem aining industries, the expenditures rates 
ranged from  1. 2 cents down to le ss  than 0. 05 cent p er  hour paid fo r . The bulk 
of these industry groups reported  0. 1 cent p er  hour. When the expenditures w ere  
divided by the hours paid fo r  by only those reporting the p ra ctice , the rate fo r  
the petroleum  industries ro se  to 6 .8  cents p er  hour and that fo r  the ordnance 
industries to 5. 2 cents. The next low er rate was the 3. 3 cents p er  hour paid 
fo r , reported  by the transportation  equipment industries; the low est rate was the
0. 5 cents p er  hour of the apparel and textile  industries.

Other Paid Leave (M ilitary , Jury, W itness, Voting, and P erson a l Leave)

"O th er" paid leave was com posed  of m ilita ry , ju ry , w itness, voting, and 
p erson a l leave (such as fo r  death in the fam ily ). Leave, particu larly  o f these 
m isce llan eou s types, often is not paid fo r  at the regu lar stra igh t-tim e rate. F or 
exam ple, many firm s pay the w ork er the d ifferen ce  between his regu lar rate and 
what he re ce iv es  fo r  serving on a ju ry . As fo r  a ll types o f leave, respondents 
w ere  asked to report only their actual expenditures fo r  the p ra ctice  and the m an
hours equivalent to the pay given.

E stablishm ents em ploying 44. 3 percen t o f the production  w ork ers in 
m anufacturing reported  expenditures fo r  other paid leave in 1959. The incidence 
of the p ra ctice  was greatest in the North Central region , and least in the South. 
There was con siderable  variation  in the extent to which the pay fo r  m isce llan eou s 
types o f leave was given in the various industries. The percentage o f w ork ers 
in establishm ents reporting the expenditures varied  from  about 8 percen t in the 
lum ber and the apparel industries to over  90 percen t in the ordnance and the 
petroleum  industries. The preva len ce  o f the p ra ctice  seem ed to be related to 
the leve l o f average hourly earnings fo r  the industry group. G enerally , as 
average hourly  earnings in crea sed , the preva len ce  o f the p ra ctice  tended a lso  
to in crea se .

Other paid leave expenditures amounted to le ss  than 0. 05 percen t o f the 
production  w ork er g ross  p ay ro ll o f a ll establishm ents in m anufacturing. The 
expenditures ratios fo r  the sev era l industries w ere  equally sm all. Only seven 
industry groups showed expenditure ratios of over 0. 05 percen t— these included 
0. 2 percen t by both the ordnance and the petroleum  groups and 0. 1 percen t by 
the other five groups. The ratio of expenditures to g ross  pa y ro ll fo r  only the 
establishm ents reporting the p ra ctice  averaged 0. 1 percen t fo r  a ll m anufacturing 
industries. F or  13 o f the 19 industry groups, the ratios w ere  0. 1 percen t o f 
the p a y ro ll o f only those reporting other leave; higher ratios— 0. 2 percen t— w ere  
reported  by only 3 groups.
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Table 3. Average Expenditures for Paid Leave by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959

R egion and 
industry group

Percent of gross  payroll P ercent of straight-tim e payroll

A ll establishm ents Establishm ents reporting 
expenditures for— A ll establishm ents Establishm ents reporting 

expenditures for—

Total Vaca
tions

H oli
days

Sick
leave Other 1 Total2 Vaca

tions
H oli
days

Sick
leave Other 1 Total Vaca

tions
H oli
days

Sick
leave Other 1 Total2 V aca

tions
Holi
days

Sick
leave Other 1

United States 3------------------------- 6 .0 3. 6 2. 1 0 .2 (4 ) 6. 1 3. 7 2. 3 1 .0 0. 1 6.3 3. 7 2 .2 0 .2 (4 ) 6 .4 3 .9 2 .4 1 .0 0. 1
N ortheast --------------------------- 6 .3 3. 6 2 .4 .2 0 .1 6 .4 3. 8 2 .5 1 .0 . 1 6 .6 3. 8 2. 5 .3 0. 1 6 .7 4 .0 2 .6 1 .0 . 1
South 5 .0 3 .2 1 .6 .3 . 1 5 .4 3 .4 2 .0 1 .0 . 1 5.3 3 .3 1 .6 .3 . 1 5 .6 3. 6 2. 1 1 .0 . 1
North C e n tra l-------------------- 6 .2 3 .8 2 .2 .2 (4 ) 6 .3 3 .9 2. 3 .9 . 1 6 .5 4 .0 2 .3 .2 (4 ) 6. 6 4. 1 2 .4 .9 . 1
W est ----------------------------------- 5 .8 3 .2 2. 1 .4 (4 ) 5 .9 3 .3 2 .3 1.1 . 1 6 .0 3 .4 2 .2 .4 (4 ) 6 .2 3. 5 2 .4 1. 1 - 1

Ordnance and a c c e s s o r ie s ---- 7 .7 3 .8 2. 6 1.2 .2 7 .7 3. 8 2. 6 1 .9 .2 8 .0 3 .9 2. 6 1.2 .2 8 .0 3 .9 2 .6 1.9 .2
Food and kindred products----- 6 .0 3 .6 2. 1 .3 (4 ) 6.2 3. 7 2. 3 .8 . 1 6 .3 3. 7 2. 1 .4 (4 ) 6 .4 3 .9 2 .4 .9 . 1
T obacco  m anufactures----------- 5 .6 3 .4 2 .0 .2 (4 ) 5 .7 3. 6 2. 1 .4 (4 ) 5 .8 3 .5 2 .1 .2 n 5 .8 3. 7 2 .2 . 4 (4 )
Textile m ill products ----------- 3 .6 2 .5 1. 1 (4 ) (4 ) 3. 7 2. 7 1. 7 .3 . 1 3 .7 2. 6 1.1 (4 ) (4 ) 3 .8 2. 8 1.7 .3 . 1
A pparel and other finished

textile products ------------------- 3 .5 1 .8 1 .6 (4 ) (4 ) 4.1 2. 7 2. 1 .4 . 1 3 .5 1 .8 1. 7 (4 ) (4 ) 4.1 2. 7 2. 1 .4 . 1
Lum ber and wood products — 3.1 1.9 1.1 (4 ) (4 ) 3 .6 2 .3 1 .7 .4 .2 3 .2 2 .0 1.2 (4 ) (4 ) 3 .8 2 .4 1 .7 . 4 .2
Furniture and f ix t u r e s ---------- 4 .6 2. 8 1 .7 (4 ) (4 ) 4 .6 2 .9 2. 1 .3 (4 ) 4. 7 2 .9 1 .8 (4 ) (4 ) 4 .8 3. 0 2.1 . 3 (4 )
P aper and allied  p r o d u c ts ----- 6 .0 3 .8 2 .1 . 1 . 1 6 .0 3 .8 2. 1 .6 . 1 6 .5 4 .0 2 .2 . 1 . 1 6 .5 4 .0 2 .3 . 7 . 1
P rinting , publishing, and

allied  industries------------------- 6 .4 4 .0 2 .1 .2 (4 ) 6 .4 4. 1 2 .2 .6 . 1 6 .8 4 .3 2 .3 .2 (4 ) 6. 8 4 .4 2 .4 . 7 . 1
P etroleum  refining and

related  industries --------------- 10 .4 5 .5 2. 7 2 .0 .2 10.4 5 .5 2. 7 2 .2 .2 10.8 5 .7 2 .8 2 .1 .2 10.8 5. 7 2 .8 2 .3 .2
Rubber and m iscellaneous

p lastics  p rod u cts ------------------ 6 .4 4. 1 2 .2 (4 ) . 1 6 .5 4 .2 2 .3 .4 . 1 6 .7 4 .3 2 .3 (4 ) . 1 6 .9 4 .4 2 .4 . 5 • 1
Leather and leather

p ro d u c ts -------------------------------- 5 .2 2 .9 2 .2 (4 ) (4 ) 5.3 3 .0 2 .3 .3 . 1 5 .2 3 .0 2 .2 (4 ) (4 ) 5 .4 3. 1 2 .4 .3 . 1
Stone, c lay , and glass

products — —--------------- ---------- 5 .0 3. 1 1 .8 (4 ) (4 ) 5.2 3 .2 2 .0 .4 . 1 5 .3 3 .2 1 .9 (4 ) (?) 5 .4 3 .4 2.1 . 5 . 1
P rim a ry  m eta l in d u s tr ie s ----- 7 .4 4 .9 2 .4 (4 ) (?) 7 .4 4 .9 2 .4 .6 (4 ) 7 .8 5 .2 2 .5 (4 ) l u

7 .8 5 .2 2 .5 .6 (4 )
F abricated  m etal prod u cts ----- 5 .6 3 .3 2 .2 . 1 (4 ) 5. 8 3 .4 2. 3 .4 . 1 5 .9 3 .5 2 .3 . 1 (4 ) 6 .0 3. 6 2 .5 . 4 . 1
M achinery, except

e l e c t r i c a l ------------------------------ 6 .3 3 .8 2 .3 . 1 (4 ) 6 .3 3 .9 2 .3 1 .0 . 1 6 .6 4 .0 2 .4 .2 (4 ) 6. 6 4. 1 2. 5 1 .0 . 1
Transportation  equipm ent----- 6 .9 3 .9 2 .5 .4 . 1 6 .9 3 .9 2. 5 1.3 . 1 7.2 4.1 2. 6 .4 . 1 7.2 4. 1 2 .6 1 .3 . 1
Instruments and related

products — _______ __________ 6 .6 3. 5 2 .5 .5 . 1 6 .6 3. 5 2 .5 1.1 . 1 6 .9 3. 7 2. 6 .5 . 1 6 .9 3. 7 2 .6 1.1 . 1
M iscellaneous m anufacturing

in d u s tr ie s ------------------------------ 5 .2 2 .9 2. 1 . 1 . 1 5 .3 3 .0 2 .2 .5 . 1 5 .4 3. 1 2 .2 . 1 . 1 5 .5 3. 1 2 .3 . 6 .2

See footnotes at end o f table.
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Table 3. Average Expenditures for Paid Leave by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959”"“‘Continued

Cents per hour paid for Cents per plaiit man-■hour

Region and A ll establishm ents Establishments reporting 
expenditures for—

A ll establishm ents Establishm ents reporting 
expenditures fo r—

industry group

Total V aca
tions

H oli
days

Sick
leave O ther1 Total1 2 3 Vaca

tions
H oli
days

Sick
leave Other 1 Total Vaca

tions
H oli
days

Sick
leave O ther1 T otal2 Vaca

tions
H oli
days

Sick
leave Other 1

13. 5
14. 0

8 .0  
8. 0

4. 8 0. 5 0. 1 14.0 8. 5 5 .4 2 .3 0 .2 14.3 8 .5 5. 1 0 .6 0. 1 14.9 9 .1 5 .7 2 .5 0 .2
5 .3 .6 . 1 14. 5 8. 7 5. 6 2. 3 .3 14.9 8 .5 5 .6 .6 . 1 15. 5 9 .3 6 .0 2. 5 .3

9 .2 5. 8 2 .9 .5 . 1 10.2 6 .5 4. 0 2. 1 .3 9 .7 6. 1 3. 0 . 5 . 1 10. 7 6. 8 4 .2 2*2 . 3
15.3 
14. 5

9- 4 5. 4 . 4 . 1 15. 4 9. 5 5. 6 2. 1 . 1 16. 3 10. 0 5. 8 .4 . 1 16. 5 10.2 6. 0 2 .3 . 2
W est ----------------------------------- 8. 1 5 .2 1 .0 . 1 14. 8 8 .3 5. 7 2. 8 . 3 15.4 8 .6 5. 5 1. 1 . 1 15.7 8 .8 6.1 3.0 .3

Ordnance and a c c e s s o r ie s ----- 2 1 .0 10.3 7 .0 3 .2 .5 21.0 10. 3 7. 0 5 .2 . 5 22. 7 11.2 7. 5 3. 5 . 5 2 2 .7 11.2 7 .5 5. 7 .6
Food and kindred products — 12. 6 7. 5 4. 3 . 7 (4 ) 13.2 8 .0 5. 0 1.9 . 1 13.4 8 .0 4. 6 . 8 . 1 14. 1 8. 5 

6. 1
5. 3 2 .0 /4 \

T ob a cco  m anufactures ---------- 9 .2 5 .5 3 .3 .3 (4 ) 9 .3 5 .8 3. 5 . 7 (4 ) 9. 7 5. 8 3. 5 . 3
(4 )

( ) 
(4 )

9. 8 3. 7 . 7 ( / 
. lTextile  m ill products ----------- 5. 7 3 .9 1. 7 (4 ) (4 ) 5.9 4 .3 2 .8 . 5 . 1 5 .9 4. 1 1 .8 6.2 4. 5 2 .9 . 6

A pparel and other finished
(4 ) . 1textile products ------------------- 5. 5 2 .8 2 .6 . 1 6 .5 4. 1 3 .4 .5 .2 5. 7 2 .9 2. 7 (4 )

(4 )
(4 )

6. 7 4. 3 3. 5 . 6 . 2
Lum ber and wood products — 5. 7 3. 5 2. 1 . 1 c> 7. 1 4. 5 3 .4 .6 .3 5 .8 3 .6 2. 1 . 1 7. 4 4. 7 3. 5 . 7 . 3 

. 1Furniture and fix tu res ----------- 8. 7 5 .3 3 .3 . 1
( 1

8 .9 5. 5 4. 1 . 6 . 1 9. 1 5. 6 3. 5 . 1 9 .3 5. 8 4. 4 . 6
P aper and allied  p rod u cts ------ 13. 5 8 .4 4. 7 .3 13.5 8 .4 4. 7 1 .5 .2 14.4 9 .0 5 .0 . 3 . l 14 .4 9 .0 5. 0 1 .6 • 2
Printing, publishing, and 

allied industries ------------------ 17.2 10.9 5. 8 .4 . 1 17. 5 11. 1 6 .2 1 .7 .3 18.4 11.7 6 .2 . 5 . l 18. 7 11.9 6. 6 1 .9 .3
P etroleum  refining and 3 5 .4 18. 7r^ldtcd industries ——————— —— 3 1.6 16 .6 8.2 6.2 . 6 31. 6 16.7 8.2 6 .8 . 7 35.4 18. 6 9 .2 6 .9 . 7 9 .2 7. 7 . 8
Rubber and m iscellaneous

16.0 10.3 . 1 16. 8 10. 7 5. 8 1. 1p lastics  products ---------------- 15.0 9 .6 5. 1 . 1 .2 15.6 10. 0 5 .4 1 .0 .3 5. 4 .2 . 3
Leather and leather . 1 (4 ) . 1products -------------------------------- 8. 6 4 .9 3. 6 . 1 (4 ) 8 .9 5. 1 4. 0 .6 . 1 9. 1 5.1 3 .9 9 .4 5. 4 4. 2 . 6
Stone, clay , and glass

products --------------------------------
P rim a ry  m etal in d u s tr ie s -----

11. 1 
2 0 .9

6. 8 
13.9

4. 1 
6 .8

. 1 

. 1
. 1 
. 1

11. 7 
20 .9

7 .3  
14. 0

4. 6 
6 .9

.9
1 .5

.3 11. 7 
22. 6

7.2 
15. 1

4 .3
7 .4

. 1 

. 1
. 1 
. 1

12.3
2 2 .6

7. 7 
15. 1

4 .9
7 .4

1 .0
1 .6

.3  

. 1
F abricated  m etal products — 13. 6 8 .0 5 .4 . 1 . 1 13.9 8. 3 5. 7 .9 . 2 14.4 8. 5 5. 7 . 1 . 1 14. 8 8. 8 6. 0 1 .0 . 2
M achinery, except 

e le c tr ica l — -—-— —-------------- 16. 3 9 .9 5 .9 .4 . 1 16.4 10.0 6.1 2. 5 .2 17.4 10. 6 6 .3 .4 . 1 17.6 10. 7 6 .5 2. 7 . 3
Transportation  equ ipm ent----- 18.2 10. 3 6 .6 1.1 . 1 18.3 10.4 6 .6 3 .3 .2 19.5 11.1 7. 1 1 .2 .2 19. 7 11.2 7. 1 3. 6 . 2
Instruments and related

15.6

9 .7

8. 3 5. 9 1.2 .2 15. 6 8. 3 6. 0 2. 7 .4 16.7 8 .9 6 .4 1.2 .2 16. 7 8 .9 6 .4 2 .9 .4p ro d u c ts ------——— — — — — -
M iscellaneous m anufacturing 

in d u s tr ie s ------------------------------ 5 .5 3 .9 .2 . 1 9 .9 5. 6 4 .3 1. 1 .3 10.2 5 .8 4. 1 .2 - 1 10.4 6 .0 4. 5 1.1 .4

1 Includes m ilita ry , ju ry , w itness, voting, and personal leave.
2 F or "establishm ents reporting expenditures for  the p ra ctice" the detail does not add to the total because a different payroll or hours base was used for each item .
3 Includes industries not shown separately.
4 Less than 0. 05 percen t or 0. 05 cent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 4. Percent of Production and Related Workers in Establishments Reporting Expenditures for Paid Leave
by Region and Manufacturing Industry Group, 1959

Region and industry group Paid leave Paid vacations Paid holidays Paid  sick  leave Paid  other leave 1

United States 1 2 95. 8 9 3 .4 89. 1 22.6 44. 3
N orth ea st______________-_______ 95. 7 90. 7 92.8 23. 1 46 .6
South _ — 90. 0 88. 3 70.8 22.8 33.6
N orth Central _ . 99 .0 98. 3 9 6 .2 18.2 50 .4
W est .  . 97.7 97. 0 90.6 36. 1 37.5

Ordnance and a c c e s s o r ie s ________ 100. 0 100. 0 100. 0 6 0 .4 93.9
F ood  and kindred p rod u cts------------ 94 .9 93.9 86.9 39.7 37.9
T ob a cco  m anufactures 99 .0 94.9 94. 1 45.8 55. 0
T extile  m ill products 
A pparel and other finished

95. 8 90.6 61.9 7 .8 16. 2

textile  products 82.9 65. 2 74. 5 13.0 8. 1
Lum ber and wood products 77.2 75 .4 58.2 10.4 8. 3
Furniture and fixtures — _ 98 .4 95.8 82.2 10. 3 21.7
P aper and allied products 
P rinting , publishing, and

99.9 99.8 99 .0 18. 1 61 .6

allied  industries — 
P etroleum  refining and

9 8 .7 98. 3 94. 1 25. 1 30. 1

related  industries 
Rubber and m iscellaneous

100.0 99.7 100. 0 91 .2 9 1 .4

p lastics  products_________________ 96. 1 96.1 93. 7 9 .4 59.6
Leather and leather products _____
Stone, clay , and glass

96 .3 95. 0 91.6 11.9 10. 0

products _ _ 95 .3 94. 1 88.6 10. 7 34. 7
P r im a ry  m etal industries 100.0 99.8 99. 3 7 .6 69. 8
F abrica ted  m etal p rod u cts------------ 97 .8 97. 3 94 .4 13.5 39. 7
M ach inery, except e le ctr ica l ___— 99. 1 98. 7 96. 1 14.4 50.2
Transportation  equipment 
Instrum ents and related

9 9 .0 9 9 .0 98.6 34.5 80. 0

products __ _ _  -----
M iscellaneous manufacturing

99.9 99.5 99. 3 4 3 .4 56. 2

industries 9 8 .0 97. 1 91. 1 21.5 30. 4

1 Includes m ilitary, ju ry , w itness, voting, and personal leave.
2 Includes industries not shown separately.
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Table 5. Distribution of Production and Related Workers by Leave Expenditures as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

W orkers 
in a ll 
estab

lishm ents

No paid 
leave 

expendi
tures

Paid leave expenditures as a percent o f gross  payroll o f—

Region and industry group
Under

1
percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

6
and

under
7

percent

7
and

under
8

percent

8
and

under
9

percent

9
and

under
10

percent

10
and

under
11

percent

11
percent

and
over

United States 1 —___________________ 100.0 4 .2 1.5 4 .9 5 .7 9 .8 11.7 15.5 18. 0 12. 0 9 .4 3 .9 2.1 1.3
N ortheast _____ _ -  — — 100.0 4 .3 1 .0 4 .6 5 .0 6 .5 11.2 16.0 18.6 12.2 11.8 5 .0 2 .2 1.7

100. 0 10. 0 4 .2 10. 0 10.1 17.7 9 .6 11.0 9 .9 6 .8 3 .7 4 .1 1 .7 1.3
North C e n t r a l ------ --------------- ------ 100 .0 1 .0 .5 1.9 2 .9 8 .0 13.1 17.6 24 .4 15.8 10. 0 2.1 2. 0 .8
W est _ _ ______ 100.0 2 .3 1 .0 5 .8 8. 3 11.6 13.1 16.3 11.3 9 .5 11.3 6. 0 2 .4 1.1

Ordnance and a c c e s s o r ie s ______ — 100. 0 _ _ _ _ 4 .9 7 .5 21 .2 6 .2 16.1 8 .4 2 1 .0 7 .9 6 .7
Food  and kindred products 100.0 5.1 2 .4 7.5 5 .8 8 .5 9 .7 13.5 17.8 13. 0 9 .2 5. 3 2 .1 . 2
T ob a cco  m a n u fa c tu r e s ___________ 100. 0 1 .0 5 .4 6. 0 2 .7 9 .4 9.1 30. 0 13.2 14. 7 4 .1 4. 5 - ■
T extile  m ill products 
A pparel and other finished

100.0 4 .2 4 .0 16.3 15.3 28.7 11.6 12.9 3 .2 3. 0 .9

. 1textile  p r o d u c t s --------------------------- 100.0 17.1 4 .2 12.9 14.0 14. 0 11.2 11.9 7 .7 2 .9 3. 5 . 6 -

Lum ber and w ood products — 100.0 22.8 4 .6 9 .7 16.9 19. 3 12.3 8.1 5. 0 .9 .4 - * ■
Furniture and f i x t u r e s ------------------ 100. 0 1 .6 3. 3 14.5 7.1 19.0 15.7 18.3 10. 1 3.1 3 .6 2. 3 .1 .0 .4
Paper and a llied  p r o d u c t s ________
Printing, publishing, and

100. 0 . 1 .4 .6 2. 8 5 .4 13.4 25.1 31.1 15. 7 2 .9 2. 0 . 2 . 3

a llied  industries — — _ —  - 
P etroleum  refin ing and

100. 0 1.3 .2 1.2 4 .2 3 .7 13.3 17.9 23.4 17.2 11.2 4. 2 . 5 1.7

re la ted  in d u s t r i e s _______________
Rubber and m isce llan eou s

100.0 - .3 " 3 .3 .4 ■ .8 5. 0 10.1 2 .4 17.2 19.6 41 .0

p lastics  products — ----- 100. 0 3.9 .4 2 .2 4 .1 6 .9 8. 7 13.4 18.9 22 .2 16.4 2 .9 ~ ■
Leather and leather p r o d u c ts _____
Stone, clay, and g lass

100. 0 3 .7 1 .8 3.3 4 .1 13. 1 20.7 24 .7 13.6 11.7 2. 3 . 7

( 1 2)

. 2

p r o d u c t s ____  ____  __ 100. 0 4 .7 2 .8 5.1 5 .5 11.0 21 .2 25 .2 13. 0 7. 7 2. 8 .4 . 5
P rim a ry  m etal industries — --------- 100. 0 _ .2 1.3 6 .5 8 .6 11.0 17.7 12.5 2 0 .0 6. 3 14.6 1.1
F abricated  m etal products ———— 100. 0 2 .2 .6 3.1 4 .3 6 .3 16.4 21 .6 24. 8 13. 8 4 .9 .9 . 8 . 2
M achinery, except e l e c t r i c a l ------ 100. 0 .9 _ 1.6 3 .8 5 .3 10.1 14.9 28.5 18.1 12.2 2. 7 . 5 1.5
Transportation  e q u ip m en t-------------
Instrum ents and related

100.0 1 .0 - .9 . 7 7 .0 2 .9 14. 6 28 .8 12. 7 2 3 .0 6. 0 1. 1 1.3

p r o d u c t s -------------------- —------- —------
M iscellaneous manufacturing

100.0 . 1 .9 .6 2 .0 3 .7 20.7 11.0 20.2 18.9 18. 1 2 .2 . 6 1 .0

in d u s t r ie s ------------------------------------- 100. 0 2 .0 .8 4 .7 4 . 0 20.8 16.7 18.9 19.6 6. 7 5 .5 . 4

1 Includes industries not shown separately.
2 L ess than 0. 05 percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 6. Distribution of Production and Related Workers by Vacation Expenditures as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent o f w ork ers in establishm ents with—

W orkers 
in all 

establish
ments

No paid 
vacation 
expendi

tures

Paid vacation ejqpenditures as a percent o f g ro ss  p a yro ll o f

R egion and industry group
Under

1
percent

and
under

2
percent

Z
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

6
and

under
7

percent

7
and

under
8

percent

8
percent

and
over

United States 1 ______________________ 100.0 6.6 2 .9 11.2 19.5 26. 7 19.9 8. 7 2 .9 1.4 0. 3
N ortheast _______________________ 100.0 9 .3 1. 8 9 .3 19. 7 24. 7 20. 8 9 .3 3. 6 1.4 . 1
South __  „  __ __ _ 100.0 11.7 6. 8 16. 7 20.2 23. 8 10. 8 6. 1 2 .4 .9 .6
North C entral _ __ __ ______  __ 100.0 1.7 1.0 8. 1 17.5 31.5 25 .9 9 .6 2. 8 1. 8 (1 2)
W est .............................................. 100.0 3.0 5 .3 17.2 23. 7 23.0 15.7 8.5 1 .4 1. 3 . 8

Ordnance and a c c e s s o r i e s ________ 100.0 _ 4. 7 28 .9 23. 7 33. 8 4 .0 5 .0 _ _
Food  and kindred products 100.0 6.1 5 .9 13. 1 18.4 21. 7 20 .9 11.3 2 .5 - -
T ob a cco  m a n u fa c tu r e s ___________ 100.0 5.1 12.5 2. 7 10. 8 23.3 3 9 .2 6 .5 - - -
Textile  m ill products __ _ ___
A pparel and other finished

100.0 9 .4 4. 8 19.5 30. 8 32.6 2 .4 .3 .4 ■ ■

textile products 100.0 34.8 5 .5 15.6 14.5 22 .4 5 .5 1. 1 .5 - -
Lum ber and w ood p r o d u c t s _______ 100.0 24.6 7 .3 22. 8 30 .2 11.4 3 .3 - .4 - -
Furniture and fixtures _ __ 100.0 4 .2 6. 8 24.4 25.5 27.0 6. 7 1 .7 2 .3 1 .4 -
Paper and a llied  products _ __ ___
Printing, publishing, and

100.0 .2 1.3 8. 1 15. 1 37. 1 2 6 .4 11. 1 .4 “ . 3

a llied  industries __ __  _
P etroleum  refin ing and

100.0 1.7 1.0 6 .4 11.6 27. 1 34.0 15.5 1. 8 .4 . 5

related  industries 
Rubber and m isce llan eou s

100.0 .3 “ 3. 8 .8 5 .8 17.3 48. 7 16.5 6 .8

p lastics  products ________________ 100.0 3 .9 2 .2 11.6 17.3 11.0 32.4 10.3 11.4 - -
Leather and leather products ____
Stone, cla y , and g lass

100.0 5.0 1.5 20. 2 27. 8 32.0 9. 7 3 .4 . 1 (2) . 2

products __________ ____________ 100.0 5 .9 4 .5 13. 7 21.0 33. 1 17.9 2. 8 1.0 - -
P rim a ry  m etal in d u s t r ie s _________ 100.0 .2 . 8 6. 7 7 .3 20.3 20.6 13.5 15. 7 15.0 -
F abrica ted  m etal products __ _ 100.0 2 .7 2 .0 9. 1 29.5 24 .4 25.2 5 .6 . 8 . 7 -
M achinery, except e l e c t r i c a l ____ 100.0 1.3 2 .2 6 .6 15.0 30 .4 28. 8 10.5 3 .6 1.5 . 2
Transportation  equipment 
Instrum ents and related

100.0 1.0 .2 6 .5 11. 1 33. 8 33. 7 11.5 1. 3 “ . 8

products _ __ __ ___
M iscellaneou s m anufacturing

100.0 .5 1.4 7. 1 28. 5 32. 7 20. 8 7 .2 .9 .9 *

industries __ __ _  __ 100.0 2 .9 .4 19. 7 36.9 27.0 8.6 3. 7 . 7

1 Includes industries not shown separately,
2 L ess  than 0 .0 5  percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 7. Distribution of Production and Related Workers by Holiday Expenditures as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent of w ork ers in establishm ents with—

W orkers Paid  holiday expenditures as a• percen t of g ross  p a yro ll of—

Region and industry group m  an  
estab lish 

ments
holiday

expendi
tures

Under

percent

1
and

under
2

percent

2
and

under
3

percen t

0
and

under
4

percent

4
and

under
5

percent

5
percent

and
over

United State s 1 __ __ ____ ______ 100.0 10.9 5 .4 22 .4 50. 7 9 .7 0. 7 0 .2
N ortheast __ _____ ______ 100.0 7 .2 3 .4 18. 8 5 1 .5 17.5 1 .2 .3
South ___ ... __ „  „  __ _ 100.0 29.2 12.4 25.5 2 8 .8 3 .9 . 2 (*)
North C entral ________  _____ 100.0 3 .8 2 .7 2 4 .4 63. 1 5 .5 .4 (1 2)
W est .................................................... 100.0 9 .4 6 .9 22.0 52.2 7 .9 . 8 .8

Ordnance and a c ce s s o r ie s  _ _ 100.0 _ 4 .6 5 .6 70. 7 17.3 1. 8 -
F ood  and kindred products _______ 100.0 13. 1 10.9 22.4 41. 8 9 .7 2 .0 . 1
T ob a cco  m anufactures - . .  _____ 100.0 5 .9 14.3 26.9 51. 8 1.2 - -
T extile  m ill products ______________
A pparel and other finished

100.0 38. 1 18.0 23.3 16.6 4. 1
' '

textile  p r o d u c ts ____ __ __ __ 100.0 25.5 7 .6 26. 8 31. 7 8 .3 . 1 “
Lum ber and wood products _______ 100.0 4 1 .8 11. 1 30 .4 15.4 1.3 - -
Furniture and fixtures _ __ _ __ 100.0 17.8 8 .7 25.6 4 1 .0 5. 7 1.2 -
P aper and a llied  p r o d u c t s ________
Printing, publishing, and

100.0 1.0 2. 7 37. 8 55. 8 2 .8

a llied  industries _________________
P etroleu m  refining and

100.0 5 .9 6 .5 28. 7 4 4 .6 12.0 1.2 1. 2

related  industries ________________
Rubber and m iscellaneous

100.0 ■ 7.5 12.9 48. 1 27. 8 3. 7

p lastics  products ________________ 100.0 6 .3 1.6 14. 8 74. 8 2. 1 .5 -
Leather and leather products _____
Stone, cla y , and g lass

100.0 8 .4 4 .2 17.9 57. 0 11.8 .9

products _ __ _______ — 100.0 11.4 6. 1 42 .6 3 7 .0 2. 1 . 8 -
P rim a ry  m etal in d u s t r ie s -------------- 100.0 .7 1 .4 18.5 72. 1 7. 4 - -
F abrica ted  m etal products — ------ 100.0 5 .6 3. 1 23.5 53 .6 14. 1 . 2 ( 2)
M achinery, except e le c tr ica l ------- 100.0 3 .9 1. 1 21.9 63. 3 8 .9 .9 -
Transportation  equipment --------------
Instrum ents and related

100.0 1 .4 . 8 10.6 77. 4 8.9 . 8

products __ _____ __ — -------
M iscellaneou s m anufacturing

100.0 .7 1.9 17.4 67. 1 9 .5 2. 7 .9

industries _____  __ -----— — 100.0 8 .9 5 .7 26 .4 45. 3 12. 0 1. 7

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  percen t.

NOTE: Because of rounding, sums of individual items may not equal totals,
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Table 8. Distribution of Production and Related W ofkers by Leave Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

R egion and industry group
W orkers 

in all 
establish

ments

P ercent o f w orkers in establishm ents with—

No paid 
leave 

expendi
tures

Paid leave expenditures per hour paid fo r  o f—

Under
1

cent

1
and

under
2

cents

Z
and

under
3

cents

3
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

5
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

10
and

under

cents

11
and

under
12

cents

12
and

under
13

cents

United States 1 ______________________ 100.0 4 .2 1.0 2. 1 2. 8 2 .9 4 .6 3 .6 3 .3 4 .4 4 .6 4 .5 4 .5 5 .0 2 .9
N ortheast _______________________ 100.0 4 .3 .9 .9 2 .5 2 .3 4 .3 3. 1 3 .5 4. 7 5. 1 4 .9 4. 1 5. 6 2. 6
South _ _____ _ __ _ 100.0 10.0 2 .5 6 .5 6 .4 6. 8 10. 5 7 .6 3. 3 5. 1 3 .9 2 .2 2 .2 3. 8 1.4
North Central 100.0 1.0 .3 . 8 1.0 1.2 1. 7 1. 8 3 .0 3 .5 4 .4 4. 7 6. 1 5 .2 3 .6
W est .  _ 100.0 2 .3 .3 1. 5 2 .4 2 .4 2 .6 2 .9 3 .9 5 .0 5 .2 4. 7 4 .9 5 .0 4. 3

Ordnance and a c ce s s o r ie s  _ 100.0 _ _ _ _ _ _ _ _ . 3 _ 4 .6 _ 9 .3 _
F ood  and kindred p r o d u c t s ________ 100.0 5. 1 . 8 5. 1 4 .5 2. 5 3. 1 2. 7 6. 1 4. 1 5. 1 3 .6 1. 8 5 .2 3 .4
T ob a cco  m anufactures __ ___  „ 100.0 1.0 4 .9 5. 7 . 8 2. 7 6 .4 .6 2 .9 12.2 7 .4 18.9 4. 7 12.0 1.3
Textile  m ill products ___ 100.0 4. 2 2 .2 6 .0 8.3 7 .2 22. 8 16. 7 5. 1 6 .9 3 .6 3. 8 1.3 6 .6 . 6
A pparel and other finished

textile products __  _ 100.0 17. 1 4 .0 6 .0 7. 1 8. 1 13.9 4 .4 3 .2 6 .6 8. 8 5. 7 3. 8 2 .0 2 .6
Lum ber and w ood products _______ 100.0 22. 8 4 .3 2 .2 8. 7 7. 5 3 .0 6 .6 9 .9 6. 5 6. 1 4. 7 4 .4 3. 5 1. 0
Furniture and f i x t u r e s ____________ 100.0 1.6 .9 10.4 6 .6 4 .4 8 .4 4. 8 6 .9 6 .4 5 .5 2 .5 9 .0 6 .3 4 .0
P aper and a llied  p r o d u c t s ______ 100.0 . 1 .4 .3 .4 .5 1 .9 2 .3 2 .6 3. 1 5 .3 5 .5 5 .5 4 .4 4. 7
Printing, publishing, and

a llied  industries ________ ________ 100.0 1.3 .2 - 1.5 .4 1. 6 1. 8 1.9 5 .5 3. 7 1 .4 2 .9 3. 7 2 .0
P etroleum  refin ing and *

related  in d u s t r i e s ________________ 100.0 - - . 3 - 2 .2 - - 1 .6 - - _ _ . l _
Rubber and m iscellan eou s

p lastics  products 100.0 3 .9 .3 . 1 1.6 2. 2 4. 7 1. 8 2 .3 3 .9 4 .6 1.9 5 .6 3. 5 2 .4
Leather and leather p r o d u c t s _____ 100.0 3. 7 1. 1 1. 7 1 .4 4. 1 6 .0 5 .9 10. 7 11. 7 7 .0 13. 8 8 .6 8. 8 2. 7
Stone, c la y , and glass

products __________________________ 100.0 4. 7 1.5 1. 7 2 .9 5 .0 1.9 2. 7 2. 7 7 .0 6 .7 7. 1 7 .5 5 .0 2 .9
P rim a ry  m etal industries ________ 100.0 - - .2 .5 - - 1 .3 . 1 3 .0 3. 8 3 .5 .9 3 .4 1. 5
F abricated  m etal p r o d u c t s ________ 100.0 2 .2 .3 .9 1 .4 2 .0 1. 1 2 .5 2 .5 4 .4 3 .0 5. 7 5. 7 9 .9 3 .2
M achinery, except e l e c t r i c a l _____ 100.0 .9 - - - 1 .0 1. 8 1. 1 1 .4 1 .3 4. 0 3 .4 5 .2 2. 8 4 .0
Transportation  e q u ip m e n t_________ 100.0 1.0 - ( 2) . 1 .3 . 8 .5 .5 . 8 .3 1. 1 4 .5 1. 6 3. 3
Instrum ents and related

products 100.0 . 1 - 1.3 1.2 . 7 .4 1 .2 3 .3 2 .0 3. 7 3 .4 3 .5 11. 1 4 .2
M iscellaneous m anufacturing

industries _____ __________________ 100.0 2 .0 . 8 1. 1 2. 1 7 .0 6 .5 10. 5 4. 1 7. 1 4 .9 9 .4 8 .6 7 .0 2 .9

See footnotes at end of table.
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Table 8. Distribution of Production and Related Workers by Leave Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959— Continued

P ercent o f w orkers in establishm ents with—  1 2

Paid leave expenditures p er hour paid fo r  o f—

R egion and industry group — n —
and

under
14

cents

— r?—
and

under
15

cents

------13------
and

under
16

cents

16
and

under
17

cents

----- 17-----
and

under
18

cents

18
and

under
19

cents

— T5—
and

under
20

cents

-----ZT5------
and

under
21

cents

— n —
and

under
22

cents

— TL-----
and

under
23

cents

-----Z3------
and

under
24

cents

-----7A -----
and

under
25

cents

------ 23-------
and

under
26

cents

------ 26------
and

under
27

cents

27
cents

and
over

United States 1 ____ — — 4 .2 4 .3 4. 3 4. 8 5. 7 3 .9 2. 8 2 .2 3. 1 1.9 2. 1 1.9 1.0 1.2 6 .3
4 .9 5 .0 4 .4 4 .6 4 .9 4 .2 2. 8 2. 1 1. 7 2. 5 1.6 2 .4 1.3 1. 7 6 .9
2 .0 3 .4 3 .0 2 .0 2. 7 1 .4 2 .0 .9 1. 7 .2 1.3 . 8 . 2 1. 7 4. 4

North Central - — —. 4 .6 4. 7 5 .5 7. 1 8 .4 5. 1 3 .5 3 .5 4 .6 2 .3 2. 8 1.3 1. 1 . 6 6. 8
W est .................................. ...... 4 .9 2 .8 3 .0 3 .9 5 .9 4 .6 2 .3 1.0 5. 7 2 .3 2 .9 4 .4 1. 6 . 5 6. 8

Ordnance and a c ce s s o r ie s  __ _ 10.4 6 .3 8 .8 _ - 9 .4 . 7 9 .8 2. 1 - 17. 8 5 .9 - - 14.6
F ood  and kindred p r o d u c t s ------- ----- 5. 8 3 .5 3 .9 5 .3 4 .9 2. 7 . 7 1. 7 4 .6 1 .6 1.0 2. 2 1.0 2. 2 5. 8
T ob a cco  m a n u fa c tu r e s ------------------- 11.3 - - 2. 8 - 4. 5 - - - - ■ “ " ■ -
Textile  m ill p r o d u c t s _____ ________
A pparel and other finished

1 .4 .5 1.0 .3 1. 1 . 2

textile products 2 .5 1.2 2 .4 - -
l !  3

- . 4 - ~ ~ "
Lum ber and w ood p r o d u c t s ----------- 2 .6 1.5 1 .4 1.2 .2 .3 - - . 4 - ~ - -
Furniture and fixtures — 5. 1 3 .7 2 .4 .2 2 .6 1.2 .9 - .9 . 8 . 8 . 4 . 4 . 6 2. 3
P aper and a llied  p r o d u c t s _________
Printing, publishing, and

15.0 11.6 8. 1 9 .2 8.5 2 .0 1 .8 1.7 3. 8 . 6 . 3 . 3

a llied  industries _ 
P etroleum  refining and

2 .0 3 .2 7 .6 5 .7 7 .6 7 .5 3 .5 7 .2 4. 7 2. 6 4. 0 . 8 2 .2 1 .4 12. 1

rela ted  in d u s t r i e s ----------- ------------
Rubber and m iscellaneous

1.3 1.4 " 1.3 1 .4 2 .2 3 .0 " ' .8 1. 1 . 6 8 .0 ' 74. 8

p la stic s  products _ 1 .8 2 .5 9 .4 4 .5 3 .9 4 .4 2. 7 .4 15.4 . 8 3 .5 - 6 .0 4 .3 1. 7
Leather and leather products -------
Stone, c la y , and glass

1. 7 5 .6 1.6 .9 1.0 1.3 “ . 7 . 2

products  mTr _ , _ „ M,.. ILI__ _ 5 .5 4 .9 7 .0 5. 8 7 .4 2 .4 1.9 .8 .3 . 3 2. 0 - . 8 - 1.5
P rim a ry  m etal in d u s t r ie s -------------- 2. 8 4 .5 2 .6 3 .5 7 .7 7 .4 1.9 1.5 2 .2 5. 7 1 .4 2. 1 2. 1 2 .2 34. 1
F abrica ted  m etal products —  __ 4 .3 8 .7 6. 1 7 .5 4 .4 6 .3 4. 1 2 .3 1. 8 3 .3 3. 8 . 6 .2 1 .2 . 7
M achinery, except e l e c t r i c a l ------- 8 .4 4. 1 6 .5 9 .4 9 .1 7. 7 2 .9 1.8 4 .9 1 .4 6 .0 3 .6 1.3 1. 8 4 .5
Transportation  e q u ip m e n t--------------
Instrum ents and related

1 .4 6 .2 4 .2 12.6 14. 1 6 .2 6 .2 6 .3 7.5 3 .3 2 .2 8.3 2. 1 “ 4. 8

products __ _ _ __ ----- -------
M iscellaneous m anufacturing

2 .6 11.2 5 .9 7. 7 9. 1 4 .0 5 .1 3 .9 " 1 .7 1.0 .3 . 3 1 .4 9 .7

industries ___ — 4. 1 6 .6 7 .0 3 .2 . 5 1.5 .3 1.3 .4 . 3 . 6

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 9. Distribution of Production and Related Workers by Vacation Expenditures in Cents Per Hovtr Paid For,
Region, and Manufacturing Industry Group, 1959

R egion and industry group
W orkers 

in all 
estab

lishments

P ercent o f w orkers in establishm ents with—

No paid 
vacation 
expendi

tures

Paid vacation expenditures per hour paid for o f—

Under
1

cent

1
and

under
2

cents

2
and

under
3

cents

3'
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

6
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

United States 1 ___  ___ 100.0 6 .6 1.7 3 .4 6 .3 6 .3 8 .6 8 .2 5 .8 6 .9 6 .3 7 .2
N ortheast — — -  - 100. 0 9 .3 1 .0 2. 3 6 .2 6 .0 9 .1 7 .4 7. 1 6. 3 7 .2 6 .6
South — _ __ 100.0 11.7 4 .9 8 .7 11.3 8 .9 11.1 7 .9 3 .2 5 .2 4 .2 4 .6
North Central - --- ;---------------------- 100.0 1 .7 .2 1 .8 2 .8 5 .0 6 .7 8 .7 5 .6 8. 1 6 .7 9 .4
W e s t .................................................... 100.0 3 .0 2 .7 1.6 7 .6 5 .6 7 .9 9 .6 7 .4 9 .1 6 .2 7 .6

Ordnance and a c c e s s o r i e s _____ _ 100. 0 _ _ _ .3 2 .6 8. 0 .5 18.4 17. 0 3 .8
F ood  and kindred p r o d u c t s ___ 100.0 6.1 4 .3 6.1 5 .7 8 .6 6 .9 6.1 4 .9 8 .8 7 .5 5 .2
T ob a cco  m a n u fa c tu r e s ___________ 100.0 5.1 12.0 1 .4 7 .6 1.3 9 .4 18. 3 15.5 2 .2 18.0 4 .8
T extile  m ill products -  _ 100. 0 9 .4 1.9 8 .9 15.0 11.2 24.9 17.9 3 .7 3 .3 1.3 1.1
A pparel and other finished

textile  products _ _ 100.0 3 4 .8 5.1 5 .4 14.7 6 .5 9 .5 10.6 5. 0 4 .3 2 .2 1 .4
Lum ber and wood p r o d u c ts _______ 100. 0 24 .6 5 .7 4 .8 14.5 8.1 12.9 11.6 4 .2 5 .8 2 .6 1 .4
Furniture and f i x t u r e s ___________ 100. 0 4 .2 1.9 11.4 14.6 11.5 9 .9 5 .8 8 .7 11.2 6 .8 4 .5
Paper and a llied  p r o d u c t s __- « 100.0 .2 1 .0 1.1 2 .4 6 .7 5 .8 7 .2 5 .7 17.6 11.0 9 .2
Printing, publishing, and

a llied  in d u s t r i e s ________________ 100.0 1 .7 1 .0 4 .1 4 .2 6 .2 3 .0 3 .5 5.1 3 .3 4 .8
P etroleum  refin ing and

related  industries _____ _________ 100.0 . 3 - - 2 .2 1 .6 - . 1 - 1 .3 .8 2. 0
Rubber and m iscellan eou s

p lastics  products _______________ 100.0 3.9 .3 4 .6 4 .9 6 .9 5 .8 3 .0 6.1 5 .3 2 .8 11.9
Leather and leather products — — 100.0 5. 0 .4 4 .8 13.5 14.3 17.4 13. 1 12.9 9 .5 5 .2 .8
Stone, clay, and glass

products _ _ ____ 100. 0 5 .9 2 .5 3 .6 5. 2 8 .2 6 .5 11.5 10.2 6 .3 3 .9 10.0
P rim a ry  m etal in d u s t r ie s ----------— 100.0 .2 .8 (2) 1.1 4 .4 3 .8 3 .4 2 .7 4 .8 3 .6 4 .5
F abrica ted  m etal p r o d u c t s _____ — 100.0 2 .7 .7 2 .6 2 .4 7 .2 7 .5 10.3 9 .1 7.1 11.5 8 .6
M achinery, except e l e c t t i c a l _____ 100. 0 1.3 (2) 1 .2 2 .2 3 .9 4 .7 5 .7 3 .4 8 .5 10.9 12.7
Transportation  equipment ________ 100.0 1 .0 - .6 1.1 .5 4 .0 4 .5 4. 1 3 .7 9 .2 13.9
Instrum ents and related

products . . . . .  . 100. 0 .5 _ 2 .8 4 .3 3 .4 3 .5 6. 0 17. 1 17.7 9 .7 6 .8
M iscellaneous m anufacturing

industries . . . . 100. 0 2 .9 .4 7 .5 12.6 13.1 14. 3 13.2 11.3 3 .8 4 .8 6 .3

See footnotes at end of table.
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Table 9. Distribution of Production and Related Workers by Vacation Expenditures in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959— Continued

P ercen t o f w orkers in establishm ents withr—

Paid vacation expenditures per hour paid fo r  o f—
Region and industry group 10

and
under

11
cents

11
and

under
12

cents

12
and

under
13

cents

13 
and

under
14

cents

14 
and

under
15

cents

15 
and

under
16

cents

16
and

under
17

cents

17 
and

under
18

cents

18
and

under
19

cents

19 
and

under
20

cents

20
cents

and
over

United States 1 __ ____ __ . . . 6 .1 6 .0 4. 0 3 .8 3 .5 1 .8 1 .6 1.1 1 .2 1.1 2 .6
N o rth e a st_______________________ 5 .7 5 .3 4 .6 3 .2 3 .0 1.5 1.6 1 .2 1.3 .6 3.5
South .... ....... 2 .3 3.1 2.0 2 .8 2 .0 1 .2 .9 . 5 1.1 .9 1 .4
North C e n t r a l__________________ 9 .6 7 .9 4 .5 5 .4 5. 0 2 .4 1 .6 1.1 .9 2 .1 2 .8
W e s t -------------------------------------------- 3 .6 8 .0 4 .2 2 .3 2 .8 1 .8 3 .8 2 .1 2 .0 - 1.1

Ordnance and a c c e s s o r ie s ___ 6 .7 12.3 11.5 1 .6 5 .7 5 .0 _ 4 .3 2 .4 _ _
F ood and kindred p r o d u c t s ----------- 5. 1 5 .2 3.3 2 .7 3 .8 2 .3 3. 0 1 .9 .6 - 1.9
T ob a cco  m anufactures ___  __ - 4 .5 - - - - - - - - -
Textile  m ill p r o d u c ts -------------------- .9 - .4 - .2 - - - - - -
A pparel and other finished

textile products --------------------------- . 1 - - - - - - - - - -
Lum ber and w ood products ______ 1..9 1.5 - - - - .4 - - - -
Furniture and fixtures ____ 1.9 2. 0 - 1 .3 .5 .3 .6 - .6 1 .2 1 .0
Paper and a llied  p r o d u c ts _____— _ 10.7 8. 1 8.5 . 1 2 .2 1 .8 .4 - - - . 3
Printing, publishing, and

a llied  in d u s t r i e s _____ ______ ,___ 8 .4 6 .8 7.4 12.3 7 .8 4 .4 4 .4 2 .2 3.1 2. 3 3.9
P etroleum  refining and

related  industries — ______ 2 .4 - 3.8 8 .9 3 .5 12.6 6 .5 20.5 13.7 6. 0 13.9
Rubber and m iscellaneous

p lastics  products — 4 .8 2 .7 4 .6 1 .6 13.9 1 .7 .4 6 .3 4 .7 2 .4 1.7
Leather and leather p ro d u c ts ------- 1 .3 1.5 ( 1 2) - - - - - - - .2
Stone, c lay, and glass

products ________________________ 15.8 4 .5 .8 2 .3 - . 1 .8 .9 - .9 . 1
P rim a ry  m etal in d u s t r ie s ________ 5 .8 6 .4 5.1 6 .1 4 .9 .7 1 .5 .8 7 .3 8 .4 23.9
F abricated  m etal products __ __ 4 .3 8. 3 7.1 2 .2 4 .6 1.3 1 .3 .8 .2 - . 3
M achinery, except e le c t r i c a l__ 7 .8 9 .2 2.7 8 .5 3 .4 7 .4 2 .2 .7 1.1 1 .5 1 .2
Transportation  eq u ip m e n t________ 14.4 15.0 7.8 7 .9 3 .8 1.3 5 .4 1 .3 - .3 . 1
Instrum ents and related

products _ -  _> ----- - 10.5 1 .6 4 .0 .6 10.6 - - - .9
M iscellaneous m anufacturing

5 .0 .9 .8 .8 2 .3

1 Includes industries not shown Separately.
2 L ess  than 0 .05  percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 10. Distribution of Production and Related Workers by Holiday Expenditures in Cents Per Hour Paid For, Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

W orkers Paid holiday expenditures per hour paid for o f—
R egion  and industry group in ail 

estab
lishm ents

holiday
expendi

tures
Under

1
cent

1
and

under
2

cents

2
and

under
3

cents

3
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

6
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

10
and

under
11

cents

11
and

under
12

cents

12
and

under
13

cents

13
cents

and
over

United States 1 _______________ —____ 100.0 10.9 3 .2 3. 5 8. 0 11.2 13.9 13. 1 15.7 9 .2 4 .9 3 .6 1 .0 0 .8 0 .3 0 .4
N ortheast __  - — ____ - 100. 0 7 .2 1 .8 2 .5 8 .2 11.4 16.0 13.9 16.4 9 .1 4 .7 4 .8 .9 1 .7 .4 .9
South 100. 0 29.2 9 .2 7.1 12.8 10.1 8 .0 8 .3 6 .4 4 .4 1.9 1 .2 .9 - .5 ( 1 2)
North Central _ 100.0 3 .8 1 .3 2 .3 5 .6 12.8 14.9 15.2 2 1 .2 11.0 6 .1 4 . 0 1 .0 .5 . 1 .2
W e s t -------------------------------------------- 100. 0 9 .4 2 .0 3 .9 5 .8 7 .7 15.3 13.9 14.5 13.8 7 .9 3 .4 1 .5 .2 .2 .4

Ordnance and a c ce s s o r ie s  ___ 100. 0 _ 4 .6 _ _ .3 1 .8 14.1 41.1 2 2 .0 1 .8 _ 1 .8 8.1 _ 4 .3
Food  and kindred products —______ 100.0 13.1 8 .0 3 .4 11.8 7 .2 13.7 13.1 12.3 8 .6 4 .2 1.1 1 .3 .2 - 1.9
T ob a cco  m anufactures 100. 0 5 .9 10.5 9 .1 5 .0 4 3 .2 6 .4 19.9 - - - - - - - -

T extile  m ill products - 
A pparel and other finished

100. 0 38.1 12.8 9 .8 10.9 13.5 7 .4 4 .7 2. 1 .8 - - - - - -

textile  products ---------------------------- 100. 0 25.5 4 .8 10.1 19.5 14.5 13.7 5 .5 2 .6 1 .6 . 1 2 .1 - - - _
Lum ber and w ood products ---------- 100. 0 41 .8 6 .7 6 .9 13.0 6 .9 13. 0 6. 0 4 .1 1 .3 - . 3 - - - -
Furniture and f ix t u r e s _____ ______ 100. 0 17.8 5 .2 7 .9 15.4 10.7 15.6 13.2 5 .5 1 .6 4 .9 1 .8 - .3 - _
Paper and a llied  p r o d u c t s ________
Printing, publishing, and

100. 0 1 .0 1 .6 1 .0 4. 6 12.8 35.4 33.7 7. 0 2 .7 - - . 1 - - -

a llied  industries . . . .  
P etroleum  refining and

100. 0 5 .9 1 .8 1 .8 5 .9 11.5 17.3 14.4 12.5 7 .6 8 .5 2 .2 2 .2 5 .0 .9 2 .5

rela ted  industries __ — — __ 
Rubber and m iscellaneous

100. 0 - - 7 .5 - 2 .9 5 .8 7 .5 12.2 7 .7 16.6 13.2 5. 3 5 .0 14.2 2 .2

p lastics  p ro d u c ts _________________ 100. 0 6 .3 .5 2.1 5 .4 6 .9 17.7 20.6 32.3 5. 1 1 .7 .5 .4 .5 - -
Leather and leather p ro d u c ts _____
Stone, clay, and g lass

100. 0 8 .4 1 .8 3 .7 17.3 29.2 20.6 8 .4 7. 8 1 .2 1 .5 " “ ~ " “

p r o d u c t s _________________________ 100. 0 11.4 3. 0 4 .1 7 .7 22.2 2 0 .4 10.5 9 .1 6 .4 2 .6 1 .9 - - .5 .2
P rim a ry  m etal in d u s t r ie s ________ 100. 0 .7 .2 .2 3. 0 9 .0 10.6 11.8 16.2 10.6 10. 3 2 4 .4 2 .4 .6 - (2)
F abrica ted  m etal products _______ 100. 0 5 .6 1 .5 1.9 5 .5 11.0 14.5 15.0 19.8 16.2 7.1 1.9 - - - .3
M achinery, except e le c t r i c a l _____ 100. 0 3 .9 .2 1 .4 3. 1 10.5 14.6 17.2 17.2 12.7 13.7 2 .7 .8 1 .4 .5 (2)
Transportation  equ ip m en t_________
Instrum ents and rela ted

100. 0 1 .4 .3 .4 1.5 3. 0 1 .5 14.3 4 9 .5 18.4 3 .7 1 .3 2 .3 2 .3 * -

M iscellaneou s m anufacturing
100. 0 .7 .9 1 .3 3 .5 9 .8 15.8 25.7 10. 5 22 .3 2 .6 3 .7 .9 ' 1 .4 .9

industries _ ____ _ __ 100. 0 8 .9 3 .4 4 .4 17.9 15.4 21.5 14. 0 8. 0 3 .7 1.1 1 .2 .3

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter III. Premium P a y

Total P rem ium s

In 1959, firm s em ploying 93 .5  percen t o f  the production  w ork ers paid 
som e prem ium  pay. Establishm ents em ploying 92 .9  p ercen t o f the w ork ers r e 
ported  overtim e prem ium  payments to this survey , those em ploying 42 .6  p e r 
cent reported  the paym ent o f holiday prem ium s, and those em ploying 6 0 .7  p e r 
cent reported  sh ift-d ifferen tia l pay. (See table 13 .) It should not be assum ed 
that all w ork ers in these establishm ents re ce iv ed  prem ium  pay. S im ilarly , it 
cannot be assum ed that establishm ents with no expenditures did not make p r o 
v is ion  fo r  prem ium  pay.

P rem ium  pay as a percentage o f the g ross  pay o f production  w ork ers 
o f  all firm s in m anufacturing averaged 4. 3 percen t in 1959. The figure in 
cluded 2 .6  percen t fo r  prem ium  pay for  daily ov ertim e , w eekly  ov ertim e , and 
weekend w ork ; 0 .1  percen t fo r  prem ium  pay fo r  holiday w ork ; 0 .9  percen t fo r  
shift d ifferen tia ls ; and an additional 0 .7  percent fo r  prem ium s that w ere not r e 
ported  separately , p rin cip a lly  fo r  overtim e and holiday w ork . The ratios fo r  
the individual p ra ctices  are understated to the extent o f the expenditures not r e 
ported  separately . (See table 12 .)

Throughout this rep ort, expenditures fo r  prem ium  pay cov er  only the 
extra  pay fo r  the p ra c t ice . They do not include the regu lar pay. F or  exam ple, 
i f an establishm ent paid tim e and on e-h a lf fo r  ov ertim e , only the additional half 
tim e was reported  as prem ium  pay fo r  this su rvey ; the stra ight-tim e com ponent 
was the regular pay fo r  the w ork  p erform ed . S im ilarly , w here double tim e and 
on e-h a lf was paid fo r  w ork  on a paid holiday, on ly the half tim e was reported  
as the holiday prem ium ; that is , the paym ent included the regu lar stra ight-tim e 
pay fo r  the w ork  p erform ed , the holiday pay that would have been paid if there 
had been no w ork , and the extra  ha lf-tim e holiday prem ium . If the w ork er had 
rece iv ed  only double tim e fo r  w ork  on a paid holiday, no holiday prem ium  would 
have been reported , but if  the double tim e was on an unpaid holiday, on e -h a lf 
the paym ent would be prem ium  pay.

Total prem ium  pay expenditures as a percentage o f the pa y ro ll o f on ly  
the establishm ents that reported  the p ra ctice  averaged 4. 5 percen t. The sm all 
d ifferen ce  betw een this ratio and the ratio to p ay ro ll fo r  all establishm ents o c 
curs because establishm ents em ploying only 6 .5  percen t o f the w ork ers fa iled  
to rep ort pay fo r  at least one type o f  prem ium . F or  the individual p rem iu m  
pay p ra c t ice s , how ever, the ratios based on the payro lls  fo r  only those estab 
lishm ents reporting such expenditures are con siderab ly  d ifferent from  those 
based  on the payro lls  fo r  a ll estab lishm ents. F or  ov ertim e , the resp ective  ratios 
are 3 .4  and 2 .6  percen t; fo r  holiday w ork , 0 .3  and 0 .1  p ercen t; fo r  shift d if
feren tia ls , 1 .3  and 0 .9  percen t. The low er ratios fo r  "a ll  establishm ents1’ are 
attributable to the absence o f  expenditures by  som e establishm ents and to the 
understatem ent o f  the prem ium  pay expenditures reported  separately . In using 
the all-establishm ent ra tios , the figu res in the "prem iu m s not rep orted  separately" 
colum n cannot be ignored . (See tables H a n d  12.) This lim itation  does not extend to 
the ratios fo r  "on ly  establishm ents reporting the p ra ctice "  w here the expenditures 
and payro lls  are fo r  identical establishm ents. If a ll establishm ents had been able 
to rep ort the p ra ctice  separately , the ratios fo r  establishm ents with actual e x 
penditures would probably  have been  v ery  s im ila r  to those shown.
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Table 11. A verage Expenditures and Percent o f W orkers in Establishm ents W hich Did Not R eport Separate Expenditures 
for  Prem ium  Pay, by Region and Manufacturing Industry Group, 1959

R egion and industry group

A verage expenditures 
for  prem ium  pay not 
reported  separately

P ercent of w orkers in establishm ents that 
did not report expenditures separately for—

P ercent of 
gross  payroll 

o f all
establishm ents

Cents per hour 
paid fo r  by all 
establishm ents

Overtim e and 
weekend 

w ork
Holiday

w ork
Shift

differentials

United States1 ------------------------------------------------------- 0. 7 1 .7 1 5 .8 15.7 1 .7
N ortheast -------------------------------------------------------- .6 1.3 12 .4 12.6 1 .6
S o u th ------------ --------------------------------------------------- .5 .8 9 .8 9 .8 2 .3
North C e n tra l------------------------------------------------- 1 .0 2 .6 23. 6 23.2 1.3
W est ---------------------------------------------------------------- .6 1 .5 14.3 14.0 1 .8

Ordnance and a cce s so r ie s  -------------------------------- .9 2 .4 52.1 51 .8 .3
Food and kindred p ro d u cts --------------------------------- . 7 1 .5 14.0 14.0 3.1
T obacco  m anufactures---------------------------------------- . 1 .2 10.0 10.0 3. 7
Textile m ill p ro d u c ts ------------------------------------------ .3 .5 7 .5 7.2 2 .4
A pparel and other finished textile

p ro d u c ts ------------------------------------------------------------- ( !) .1 1 .4 1 .4 -
Lum ber and w ood p r o d u c ts -------------------------------- (2) . 1 1 .0 1 .0 -
Furniture and f ix t u r e s --------------------------------------- .2 .4 6 .2 5 .5 1 .0
P aper and a llied  p ro d u cts ---------------------------------- 1.1 2 .5 17 .7 16.8 4 .5
Printing, publishing, and allied

in d u stries ----------------------------------------------------------- .6 1 .6 5 .6 4 .5 1 .5
P etroleum  refining and related

in d u s tr ie s ----------------------------------------------------------- .5 1 .5 14.9 14.9 5 .0
Rubber and m iscellaneous p lastics

products ------------------------------------------------------------- .4 1 .0 8 .4 8 .7 1 .6
Leather and leather products ---------------------------- . 1 .2 7 .4 7 .4 .5
Stone, clay , and glass p rod u cts --------------------— .9 2 .0 14. 5 14.3 1 .8
P rim a ry  m eta l in d u stries ---------------------------------- .6 1 .8 11.9 11.9 .4
F abricated  m eta l p ro d u cts --------------------------------- .8 2 .0 13.5 13.5 .8
M achinery, except e le c t r i c a l ------- -------------------- .7 1 .9 18.5 18.5 .4
T ransportation eq u ip m e n t--------------------------------- 1 .7 4 .4 51.1 51.1 .3
Instruments and related p ro d u cts --------------------- .8 1 .9 2 2 .3 23.2 .9
M iscellaneous m anufacturing in d u stries ---------- .4 .8 7 .6 7 .6

Includes industries not shown separately. 
L e ss  than 0. 05 percent or 0. 05 cent.
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By industry, average expenditures fo r  all prem ium s by those who r e 
ported  actual expenditures ranged from  7 percen t o f  the g ross  p ay ro ll o f  estab 
lishm ents in the paper industries down to 1 .9  percen t o f the p a y ro ll o f those in 
the leather in du stries. A lm ost half o f the industry groups averaged from  4 to 
5 percen t.

Individual establishm ent expenditures fo r  total prem ium s v a ried  from  just 
over  zero  percen t to m ore  than 11 percen t o f the g ross  p ay ro ll o f the estab lish 
m ent. Expenditures o f  2 but under 4 percen t, how ever, w ere reported  by  estab 
lishm ents em ploying about on e -th ird  o f the production  w ork ers and the 1 to under 
5 percen t range included w ell ov er  half. (See table 14. )

In term s o f cents per hour paid fo r , prem ium  pay averaged 9 .7  cents 
fo r  all establishm ents and 10. 3 cents per  hour fo r  those establishm ents actually 
reporting prem ium  pay expenditures. F or  the individual p ra c t ice s , average e x 
penditures p er  hour paid fo r  by  all establishm ents amounted to 5 .9  cents fo r  
ov ertim e , 0 .2  cent fo r  holiday w ork , 1 .9  cents fo r  shift d ifferen tia ls , and 1 .7  cents 
fo r  prem ium s that could not be reported  separately . If only the hours o f the 
establishm ents w hich actually paid the sp ec ific  prem ium s are con sid ered , the 
averages fo r  ov ertim e , holiday w ork , and shift w ork  r ise  to 7. 6 cen ts, 0. 9 cent, 
and 3 .2  cen ts, resp ectiv e ly .

By industry, the averages fo r  the sum  o f  the prem ium s by establishm ents 
actually reporting expenditures, varied  from  3 .2  cents p er  hour paid fo r  in the 
leather industries to 16.8 cents p er  hour paid fo r  in the printing industries. (See 
table 1 2 .) Expenditures fo r  individual establishm ents v aried  from  ju st ov er  zero  
cents to ov er  21 cents per hour paid fo r . (See table 1 7 .)

P rem ium  P ay fo r  Daily O vertim e, W eekly O vertim e, and W eekend W ork

P rem ium  pay fo r  overtim e and weekend w ork  orginated as penalties to 
d iscourage these p ra c t ice s . This seem s indicated by  the size  o f the prem ium s 
incorporated  in the F a ir  L abor Standards A ct o r  otherw ise prov ided . Pay fo r  
overtim e is genera lly  tim e and on e-h a lf the regu lar hourly  rate. Among the 
tradesm en excepted are som e o f  the printing cra ftsm en  who are paid at double- 
tim e ra tes. O vertim e prem ium  m a y b e  paid if the em ployee is requ ired  to w ork  
m ore  than a predeterm ined  num ber o f hours on any one day, e . g . , 8 hours a 
day. Paym ent m ay also be m ade fo r  w ork  during hours other than those that are 
estab lished  as the standard w orkday, e . g . ,  8 a .m . to 4 p .m . Under these c i r 
cum stances, the prem ium  is r e fe r re d  to as daily ov ertim e . W eekly overtim e 
prov ides fo r  payments fo r  w ork  beyond a sp ecified  num ber o f hours in any one 
w eek. F reedom  on the weekend, p articu larly  on Sunday, has fo r  years been 
con sid ered  esp ec ia lly  desirab le  by A m erican s. If a w ork er is requ ired  to give 
up his freed om  during the weekend, he m ay be paid prem ium  pay fo r  such 
weekend w o r k .14

The penalties fo r  overtim e tend to insure that the w ork er w ill not be 
requ ired  to w ork  outside his norm al schedule unless there is com pelling  reason . 
On the other hand, the em ployer is not precluded  from  scheduling w ork  outside 
norm al hours when it is n ece ssa ry  o r  desirab le  fo r  him to do so . The p r e 
m ium s m ay resu lt in the utilization  o f the labor fo r ce  to better econ om ic and 
so c ia l advantage. In periods o f  unem ploym ent, the additional costs  o f  overtim e 
m ay stim ulate the em ploym ent o f  additional help, rather than an extension  o f

14 P rem ium  Pay P ra ctice s  in Private Industry, U .S . Departm ent o f  L abor, 
Bureau o f  L abor Statistics and Wage and Hour and P ublic Contracts D iv ision s, 
January 10, 1951. M im eographed. See pp. 22, 23, 24* and 48.
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h ou rs, as production  expands* In periods o f general labor sh ortages, such as 
in w artim e, overtim e prem ium s m ay be e ffective  in drawing w ork ers from  le ss  
active industries to those that have to make substantial overtim e paym ents to 
m eet vita l production  com m itm ents* The lure o f  substantial overtim e paym ents 
induces w ork ers to m ove to expanding industries and to new a r e a s .15

Until the passage o f the F a ir  L abor Standards A ct in 1938, only a minute 
prop ortion  o f the labor fo r ce  had overtim e prem ium s guaranteed to them through 
leg isla tion . The p ra ctices  that ex isted  w ere  based  on custom , private a rran ge
m ents betw een em ployer and em ployee, and co lle ctiv e  bargaining agreem ents. 
E arly  leg islation  applied to w ork ers em ployed on F ed era l public con tracts and in 
industries involving the public sa fety . As ea rly  as 1892, w ork  p erform ed  by 
la b orers  and m ech an ics, fo r  the Governm ent or fo r  con tractors  on public w ork s, 
was lim ited , by  the F edera l E ight-H our Law, to 8 hours a day except in e m e r 
g en cies . H ow ever, it was not until 1913 that this law was am ended to provide 
fo r  overtim e prem ium s after 8 hours. The Adam son A ct o f  1916 extended tim e 
and on e-h a lf after 8 hours to m en engaged in operating tra in s. Through the 
W alsh -H ealey  P ublic Contracts A ct o f  1936, w ork ers in m anufacturing em ployed 
on F ed era l G overnm ent contracts w ere  brought under F ed era l overtim e le g is la 
tion, which prov ided  fo r  tim e and on e-h a lf after either 8 hours in 1 day or  
40 hours in 1 w eek. Paym ent o f  prem ium s at the rate o f tim e and on e-h a lf 
fo r  w ork  in ex cess  o f  40 hours was made an a lm ost un iversa l p ra ctice  in m anu
facturing by  the F a ir L abor Standards A ct o f 1938. Unlike the W alsh-H ealey A ct, 
the F a ir L abor Standards A ct m akes no p rov is ion  fo r  daily overtim e paym ents. 
As late as about 1950, daily overtim e prem ium s w ere  s till not as prevalent as 
those fo r  w eekly  ov ertim e . F or  exam ple, a Bureau study o f eight m anufacturing 
industries d isc lo sed  that the a lm ost un iversa l preva lence o f  daily overtim e p r e 
m ium s prov ided  fo r  in co lle ctiv e  bargaining agreem ents in 1948—49 was not 
ch a ra cter is tic  o f a ll these industries. At that tim e, although w ell ov er  90 p e r 
cent o f the w ork ers in m ach inery  and W est Coast lum ber w ere getting prem ium s 
o f tim e and on e -h a lf after 8 hours daily , the prop ortion  fe ll  to under 30 percen t 
in southern cotton textile m ills , le s s  than 25 percen t in w ood furniture plants, 
and to 4 percen t in southern s a w m ills .16

In 1959, establishm ents reporting expenditures fo r  overtim e prem ium s 
to this survey  em ployed 92. 9 percen t o f the production  w ork ers  in m anufacturing. 
They accounted fo r  as m uch as 100 percen t o f the w ork ers in the ordnance indus
tr ie s , 9 9 .2  p ercen t in the transportation  industries, and fo r  as low  as 76 .5  p e r 
cent in the apparel industries.

O vertim e expenditures w ere 3 .4  percen t o f  the production  w ork er g ross  
pa y ro ll fo r  m anufacturing establishm ents reporting such expenditures separately . 
F or  the paper and a llied  products industries, prem ium  pay fo r  overtim e averaged
5 .6  percen t o f g ross  p a y ro ll, the highest ratio reported . Printing, publishing, 
and a llied  industries also reported  a re la tive ly  high ratio (4 .8  p ercen t), as did 
the stone, c lay , and g lass industries (4 .5  percen t), and the rubber and m is c e l 
laneous p lastics  products industries (4 .4  percen t). The low est ratio (1 .9  p e r 
cent) was reported  by  the tobacco  and the leather m anufacturing industries. O v er
a ll, five industry groups reported  about 2 percen t; s ix  reported  3 p ercen t; five 
reported  4 percen t; two, 5 p ercen t; and one, 6 p ercen t. (See table 12 .)

15
16

Ib id ., pp. 6 and 40.
Ib id ., pp. 1, 6, 7, 13, 20, 22, 23, and 24.
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A verage expenditures fo r  the printing, publishing, and a llied  industries 
w ere higher than those fo r  the paper and a llied  products industries on the basis 
o f expenditures p er  hour paid fo r  by  establishm ents reporting  overtim e paym ents. 
The printing establishm ents averaged 13. 1 cents per hour paid fo r ; paper m anu
facturers* expenditures averaged 12.4  cents. The d ifferen ce  in the position  o f 
the two industries in the cen ts -p er-h ou r  s e r ie s , as distinguished from  the ratio 
to g ross  p ayro ll s e r ie s , is attributable to the higher average hourly earnings in 
the printing industries. On both the percentage o f  pa y ro ll and the cen ts -p er-h ou r  
b a s is , the tobacco  m anufacturers had the low est expenditure; on the latter b a s is , 
it was 3. 1 cents per hour paid fo r . The average fo r  a ll industries was 7 .6  cents 
per hour. A verage overtim e prem ium s per hour paid fo r  can vary  among indus
tr ies  because o f both the rate at which overtim e is paid and the extent to which 
overtim e is w orked. The amount o f overtim e that is scheduled from  year to 
year in given establishm ents and the total num ber o f  m an-hours w orked w ill also 
v ary  and can cause changes in the average industry rate without changes o c 
curring  in the prem ium  rate at the establishm ent lev e l.

P rem ium  P ay fo r  H oliday W ork

P rem ium  pay fo r  holiday w ork  im plies that w ork  on a holiday involves a 
s a cr ifice  on the part o f  the w ork er and should be d iscou raged ; that if c ir cu m 
stances should requ ire such w ork , extra com pensation  should be forthcom ing . 
Studies o f co lle ctiv e  bargaining agreem ents, made by  the Bureau as ea rly  as 
1930, indicated the ex istence o f  clauses providing fo r  double-tim e rates fo r  w ork  
on paid holidays and tim e and on e-h a lf fo r  w ork  on unpaid holidays. (Under the 
definition o f  holiday prem ium s used fo r  this survey , the extra  ha lf-tim e pay for  
w ork  on an unpaid holiday would be con sid ered  a holiday prem ium ; the double- 
tim e payment on the paid holiday would not be con sid ered  to include prem ium  
pay, but to con sist o f  pay fo r  the w ork  p erform ed  and the holiday pay the w orker 
would have rece iv ed  if he had not w ork ed .) A la ter Bureau study o f co lle ctiv e  
bargaining agreem ents, in 1942, found that 20 percen t o f  the agreem ents p r o 
viding pay for  holidays not w orked stipulated double tim e and on e-h a lf o r  tr ip le - 
tim e rates fo r  w ork  on such a holiday. Of the agreem ents that did not provide 
fo r  pay on unworked holidays, 50 percen t sp ecified  double-tim e payments fo r  w ork  
on such holidays and m ost o f the rem ainder, tim e and o n e -h a lf .17 Since these 
ratios applied only to co lle c t iv e ly  bargained con tracts , they did not n e ce ssa rily  
represen t the p ra ctices  at these periods in industry genereilly.

In 1959, accord ing  to this study, 42 .6  percen t o f the production  w ork ers 
in m anufacturing w ere in establishm ents which actually em ployed w ork ers on 
holidays and paid holiday prem ium s fo r  this w ork . The percen t o f  w ork ers in 
such establishm ents v aried  from  5 .2  percent in the apparel industries to 87. 1 p e r 
cent in the petroleum  industries.

P rem ium  pay fo r  w ork  on holidays averaged 0. 1 percen t o f  the p rod u c
tion w ork er g ross  payro ll fo r  all establishm ents and 0 .3  percen t fo r  those with 
actual expenditures. The low er ratio fo r  "a ll  estab lishm ents" is explained by 
the absence o f  expenditures in establishm ents em ploying a lm ost six-tenths o f  the 
production  w ork ers and the inability to report separate figu res by  establishm ents 
em ploying about on e -s ix th  o f the production  w ork ers . The highest industry group 
ratio , relative to the p ay ro ll fo r  all establishm ents in the group, was reported  
by the petroleum  industries (0 .5  percen t), fo llow ed  by 0 .2  percen t fo r  the food ,

17 Ib id ., p . 40.
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paper, printing, p rim a ry  m eta ls, and stone, c lay , and g lass industries. (See 
table 12.) The proportion  o f prem ium s not reported  separately  v aries  by industry 
group and affects such interindustry com p arison s . D ifferen ces among industries 
re fle ct  not only the rate o f com pensation  but also the prevalence  o f  the p ra ctice  
within the group. The nature o f  the operations in certa in  industries, such as the 
continuous-process industries, would tend to make w ork  on holidays m ore  prevalent 
and produce higher ratios even w here there are not m ateria l d ifferen ces in the 
rate o f pay.

D ifferentials fo r  Shift W ork

Shift d ifferentia ls are o f  m uch le s s e r  magnitude than overtim e and holiday 
w ork  prem ium s and appear designed p r im a rily  to provide com pensation  fo r  w ork 
ing during less  desirab le  hours, rather than to curta il the p ra ctice . Although 
unions w ere  e ffective  in extending the p ra ctice , shift d ifferentia ls antedate the 
em ergen ce  o f strong unions in many industries. Many em ployers initiated the 
prem ium s to attract labor to the le ss  desirab le  sh ifts. In con tin u ou s-p rocess  
industries— such as stee l, ch em ica ls , and glass— shift w ork  ar ises  out o f  the 
nature o f the industry. In other industries, it m ay be introduced to allow  m ore  
intensive utilization  o f expensive equipm ent o r  to m eet seasonal p e a k s .18

F or many y ea rs , the con tin u ou s-process industries rotated their w ork 
ers  from  shift to shift but paid no d ifferen tia ls . A  1927 study o f 219 plants, 
by  the National Industrial C onference B oard (Night W ork in Industry), indicated 
that plants operating regular rotating shifts (approxim ately  equivalent to the 
con tin u ou s-p rocess  industries) seldom  paid d ifferen tia ls , D ifferentials w ere paid 
by  a lm ost tw o-th irds o f  those operating regu lar fixed  shifts and by  ov er  half o f 
those operating . tem porary  fixed  sh ifts. Shift prem ium s in con tin u ou s-p rocess  
industries w ere genera lly  introduced during W orld War I I .19 A BLS study o f  
464 co lle ctiv e  bargaining agreem ents in 1948—49, showed that about 90 p e r 
cent o f  the em ployees under these agreem ents w ere cov ered  by  prov ision s fo r  
shift d ifferen tia ls . 2 0

In 1959, establishm ents em ploying 60 .7  percen t o f  the production  w ork 
ers  in all m anufacturing industries reported  to this survey  that they paid shift 
d ifferentials during the y ear. There was no indication o f how m any w ork ers 
w ere in plants that operated shifts but paid no d ifferen tia ls , o r  how many w ere 
in plants w hich had p rov is ion s fo r  d ifferentia ls but operated  no late shifts during 
the y ea r . The prop ortion  o f w ork ers em ployed by  establishm ents reporting e x 
penditures fo r  shift prem ium s ranged from  93. 1 percen t in the transportation  
equipm ent group to 2 .4  percent in the apparel group.

Shift prem ium s m ay be in the fo rm  o f  wage d ifferen tia ls , tim e d iffe r 
entials, o r  a com bination o f  the two. W here wage differentia ls are paid , they 
m ay be in term s o f cents per hour, cents p er  shift, o r  as a percentage o f  the 
base rate. T im e d ifferentia ls m ay be in the fo rm  o f sh orter hours at the sam e pay 
as the day shift, paid m eal periods not given to the day sh ift, e tc . P rem ium s paid 
fo r  th ird -sh ift w ork  w ere gen era lly  grea ter  than those paid fo r  the second  shift.

PP

18 Ib id ., p . 30.
19 The Term ination  R eport o f the National W ar L abor B oard , op. c i t . , 

306 and 351-360.
20 P rem ium  Pay P ra ctice s  in P rivate Industry, op . c i t . , pp. 30, 31, and 34.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



35

In 1959, shift d ifferentia ls fo r  all industries in m anufacturing averaged
1 ,3  percen t o f g ross  p ay ro ll fo r  production  w ork ers in the establishm ents r e 
porting the p ra ctice . Eight o f  the 13 industry groups fo r  w hich data m et pu b lica 
tion c r ite r ia  reported  ratios equal to o r  below  the average, with five groups 
clustering  at 1 p ercen t. Among the five industry groups above the average w ere 
som e o f the higher paying industries, such as transportation  equipm ent (1 .6  p e r 
cent), printing and publishing (1 .5  percen t), and ordnance (1 .4  p ercen t). (See 
table 12 .) Since the ratios are a product o f the extent to which nightwork is 
p ra cticed  and the extra  amounts paid fo r  it, it is d ifficu lt to say whether the 
higher ratios fo r  the higher paying industries represen t higher shift d ifferentia ls 
or  greater amounts o f  shift w ork .

The printing, publishing, and a llied  industries had expenditures o f 4.3 cents 
per hour paid fo r  in those plants actually paying d ifferen tia ls , the transportation 
equipment m anufacturers 4 .2  cents, and p rim a ry  m etals industries 4 .1  cents. 
F or  a ll industry groups, the average cam e to 3 .2  cen ts. These average rates 
w ere obtained by  dividing expenditures fo r  sh ift-w ork  prem ium s by the total m an
hours paid fo r  (not ju st the shift hours), by  the establishm ents reporting shift 
prem ium  expenditures. The ra tes , th ere fore , do not represen t the rate o f  shift 
d ifferentia l per hour.
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Table 12. Average Expenditures for Premium Pay by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959

P ercent o f gross  payroll

A ll establishm ents Establishm ents reporting 
expenditures 1 fo r—

Total

O ver
time
and

weekend
work

H oli
day

work

Shift
d iffe r
entials

P r e 
m ium s

not
reported

sepa 
rately

Total 2

O ver
time
and

weekend
work

Shift
d iffe r 
entials

Total

4 .3 2 .6 0. 1 0 .9 0 .7 4 .5 3 .4 1.3 4 .5
4. 1 2 .7 . 1 .8 .6 4 .4 3 .4 1. 3 4 .3
4 .5 3. 1 .2 .7 .5 4. 7 3. 8 1.2 4 .7
4 .5 2 .4 . 1 1.0 1.0 4 .6 3 .3 1.3 4. 7
4 .2 2 .6 .2 . 8 .6 4 .4 3 .3 1.2 4 .4

3 .3 1. 1 (4) 1.3 .9 3 .3 2 .2 1 .4 3 .4
4 .2 2 .7 .2 .6 .7 4 .5 3 .7 1.0 4 .4
2 .5 1.7 (4 ) .6 . 1 2 .5 1.9 (5) 2 .5
4. 1 3. 1 . 1 .6 .3 4 .2 3 .4 1.0 4 .3

1. 8 1. 7 (4) (4) (4 ) 2 .3 2 .3 ( ! ) 1. 8
3. 7 3 .3 (4) .3 (4 ) 4 .2 3 .9 (!) 3. 8
3 .6 3 .2 . 1 .2 .2 3. 8 3 .6 (5) 3. 7
6 .9 4 .5 .2 1. 1 1. 1 7 .0 5 .6 1.3 7 .4

5 .9 4 .3 .2 . 8 .6 6. 1 4. 8 1.5 6 .2

3 .5 1.7 . 5 . 8 .5 3.6. 2 .0 1.0 3. 7

5 .2 3 .9 j . 8 .4 5 .3 4 .4 1.0 5 .5
1 .7 1.5 (4) (4 ) . 1 1.9 1.9 (5) 1 .7

5 .3 3 .5 .2 . 7 .9 5 .6 4 .5 1.0 5 .6
4 .9 2. 8 .2 1.3 .6 5 .0 3 .2 1 .4 5 .2
4 .5 2 .7 (4 ) .9 . 8 4 .6 3 .3 1 .4 4. 7
4 .3 2 .6 (4) 1.0 . 7 4 .3 3 .3 1.3 4 .5
4 .5 1.3 (4) 1.5 1 .7 4. 5 2. 8 1.6 4. 7

4. 1 2 .4 (4) .9 . 8 4 .2 3 .4 1. 1 4 .2

3 .7 2 .9 (4) .4 .4 4 .3 3. 8 (5) 3 .9

Region and industry group

United S tates3 . 
N ortheast
South ______
North Central 
W e s t __________

Ordnance and a c ce s s o r ie s  —
F ood  and kindred products __
T ob a cco  m anufactures -----------
Textile  m ill p r o d u c t s -------------
A pparel and other finished 

textile products
Lum ber and wood products —
Furniture and fixtures _______
Paper and a llied  products  —  
Printing, publishing, and

a llied  industries __
P etroleum  refin ing and 

related  industries ___
Rubber and m iscellan eou s

p lastics  products -----------------
Leather and leather products 
Stone, c la y , and glass 

products
P rim a ry  m etal industries -------------
F abrica ted  m etal p r o d u c t s ------------
M achinery, except e l e c t r i c a l -------
Transportation  e q u ip m e n t-------------
Instrum ents and related 

products
M iscellaneou s m anufacturing 

indu s tr ie s ___________________

P ercent of straight-tim e payroll

A ll establishm ents

O ver
tim e
and

weekend
work

2. 7 
2. 8 
3 .3
2 .5
2. 7

1. 1 
2 . 8 
1. 8
3 .2

1. 7
3 .5
3 .3  
4. 8

4 .6

1. 8
4. 1 
1.5

3. 7
2 .9
2 .9
2. 7
1 .4

2 .5  

3 .0

H oli
day

w ork

0 . 1 
. 1 
. 2  
. 1 
. 2

(4). 2
(4)
. 1

(4)(4). i 
. 2
. 2
. 5

. 3 . 2
(4)
(4)(4)
(4)

(4)

Shift
d iffe r 
entials

0. 9 . 8 
. 7

1.0
.9

1.4  
. 7 
.6 
. 7

(4)
.3
. 2

1 . 2

. 8 

.9

.9
(4)
. 7

1 .4  
1 .01. 0
1.5

.9

.4

P r e -
m ium s

not
reported

sepa-
rately

. 5
1. 1 
. 6

.9

.7  

. 1 

.4

PI. 2
1.2

. 6

. 5

.4

. 1

1.0 
. 7 
.9  . 8

1. 8
. 8 
.5

Establishm ents reporting 
expenditures 1 fo r—

4. 7
4 .6  
4 .9  
4. 8
4 .6

3 .4  
4. 8
2 .5
4 .4

2 .4  
4 .3
4 .0
7 .5

6 .5

5 .6
1.9

5 .9
5 .3
4 .9  
4 .5  
4. 7

4 .4

4 .5

O ver
time
and

weekend
work

3 .6
3 .6
3 .9
3 .5  
3 .4

2. 3
3 .9
1.9
3 .6

2 .3
4. 1
3. 8
6.0

5. 2

4 .6
1.9

4. 7
3 .4
3 .5
3 .5
2 .9

3. 5

3 .9

Shift
d iffer
entials

1 .4
1 .4
1.3
1.4  
1.3

1. 5 1. 1 
(5) 
1. 1

(!)(*)
( 5 )
1.5

1.6

1. 0
(5 )

1. 1
1. 5
1.5 
1.4
1 . 6

1 . 2

( 5 )

See footnotes at end o f table.
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Table 12. Average Expenditures for Premium Pay by Ail Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 19 59—"Continued

Cents per hour paid for Cents per plant m an-hour

All establishm ents Establishm ents reporting 
expenditures 1 fo r— A ll establishm ents Establishments reporting 

expenditures 1 fo r—
R egion and industry group

Total

O ver
time
and

weekend
w ork

H oli
day

work

Shift
d iffe r 
entials

P r e 
miums

not
reported

sepa
rately

T o ta l1 2

O ver
tim e
and

weekend
w ork

Shift
d iffe r 
entials

Total

O ver
tim e
and

weekend
w ork

H oli
day

w ork

Shift
d iffe r 
entials

P r e 
m ium s

not
reported

sepa
rately

Total 2

O ver
time
and

weekend
work

Shift
d iffe r
entials

United S tates3 .  __ __ _____ __ __ 9 .7 5 .9 0 .2 1.9 1.7 10.3 7 .6 3 .2 10.3 6 .3 0 .3 2. 1 1. 8 11.0 8. 1 3 .5
N ortheast __ _ __  _ ____ „ 9 .2 5 .9 .2 1. 8 1.3 9 .9 7. 5 3 .2 9. 8 6 .3 .2 1 .9 1 .4 10.6 8. 1 3 .5
South _ __  ___________________ 8 .2 5. 7 .3 1.3 . 8 8. 8 6 .9 2. 7 8 .6 6 .0 .3 1 .4 .9 9 .3 7 .2 2 .9
North C e n t r a l___________________ 11.0 5. 8 .2 2 .5 2 .6 11.3 8 .0 3 .5 11.7 6 .2 .2 2 .6 2 .7 12. 1 8.5 3. 7
W e s t ............................................. 10.5 6 .5 .4 2. 1 1.5 11.0 8 .2 3 .2 11. 1 6 .9 .4 2 .2 1.6 11. 7 8 .7 3 .5

Ordnance and a c c e s s o r ie s 9 .0 2 .9 . 1 3 .6 2 .4 9 .0 6. 1 3 .9 9 .8 3. 1 .1 3 .9 2. 7 9 .8 6. 7 4 .2
F ood  and kindred products __  __ 8 .9 5. 7 .4 1.3 1.5 9 .9 7. 8 2 .5 9 .4 6 .0 .4 1 .4 1.6 10. 5 8. 3 2. 7
T ob a cco  m anufactures _ _ — 4 .0 2. 8 . 1 1.0 .2 4. 1 3. 1 (5) 4 .3 3 .0 . 1 1. 1 .2 4 .3 3 .3 (5)
Textile  m ill p r o d u c t s ______________
A pparel and other finished

6 .6 4 .9 . 1 1.0 .5 6. 7 5 .5 1 .7 6. 8 5. 1 . 1 1.0 . 6 7.0 5. 7 1. 8

textile p r o d u c ts _______ —__________ 2. 8 2 .6 . 1 (4 ) . 1 3 .6 3 .5 (!) 2 .9 2. 7 . 1 (4 ) . 1 3. 7 3 .6 ( ! )
Lum ber and w ood products _______ 6. 7 6. 1 (4) .5 . 1 8 .0 7 .5 ! 6 .9 6 .3 (4) .5 . 1 8.3 7. 8 ( 5)
Furniture and fixtures _ 6 .9 6. 1 . 1 .3 .4 7 .3 6 .9 (5) 7 .2 6 .4 . 1 .3 .4 7 .7 7 .2 (5)
P aper and a llied  products ________
P rinting , publishing, and

15.4 10. 1 .4 2 .5 2 .5 15.7 12.4 3. 1 16.5 10. 7 .4 2 .6 2. 7 16. 7 13.3 3 .3

a llied  industries __
P etro leu m  refin ing and

15.9 11.6 .5 2. 1 1.6 16. 8 13. 1 4 .3 17.0 12.4 . 6 2. 3 1. 7 17.9 14.0 4. 6

related  industries _____ _________
Rubber and m isce llan eou s

10.7 5. 1 1.6 2 .5 1.5 10. 8 6 .0 3. 1 12.0 5. 7 1 .7 2 .9 1. 7 12. 1 6. 8 3 .5

p la stics  products ________________ 12.3 9 .2 .2 1.9 1.0 12.5 10.4 2 .4 13. 1 9 .9 .2 2. 1 1 .0 13.4 11. 1 2 .6
Leather and leather p r o d u c t s ____
Stone, cla y , and glass

2. 8 2 .5 (4) . 1 .2 3 .2 3 .2 (5) 2 .9 2. 7 (4) . 1 .2 3 .3 3. 3 (5)

products _ — __ __ 11. 8 7. 7 .5 1.5 2 .0 12.5 9 .8 2 .4 12.4 8. 1 . 6 1.6 2. 1 13.2 10.3 2 .6
P rim a ry  m eta l industries 14.0 7 .9 .6 3 .7 1. 8 14.2 9 .2 4. 1 15.2 8 .6 .6 4 .0 2 .0 15.4 10. 0 4 .4
F abrica ted  m etal products __ 10.9 6 .6 . 1 2 .3 2 .0 11.3 7 .9 3 .6 11.6 7 .0 . 1 2 .4 2. 1 12.0 8 .4 3. 8
M achinery, except e l e c t r i c a l ____ 11. 1 6. 7 (4) 2 .5 1.9 11.3 8 .4 3 .5 11. 8 7. 1 (4 ) 2. 7 2 .0 12. 1 9 .0 3. 8
Transportation  e q u ip m e n t--------------
Instrum ents and related

11. 8 3 .4 . 1 3 .9 4 .4 11.9 7 .2 4 .2 12. 7 3. 7 . 1 4 .2 4. 8 12. 8 7 .7 4 .5

p r o d u c t s __  _ _ _
M iscellaneou s m anufacturing

9 .6 5 .6 (4) 2 .0 1.9 9 .9 7 .6 2. 8 10.3 6. 1 (4 ) 2 .2 2 .0 10. 7 8. 1 3 .0

in d u s t r ie s ____________________ _____ 7 .0 5 .4 . 1 .7 . 8 8 .0 6 .9 (5) 7 .4 5. 7 * 1 . 7 .9 8.5 7. 2 (5)

1 G enerally, the averages fo r  "establishm ents reporting expenditures" fo r  holiday work prem ium s did not m eet publication cr ite r ia . F or  all establishm ents in the
United States, the averages w ere: 0 .3  percent o f gross p ayroll, 0 .4  percent of straight-tim e p ayroll, 0 .9  cents p er hour paid fo r , and 0 .9  cents per plant m an-hour.

2 F or  "establishm ents reporting expenditures for the p ra ct ice "  the detail does not add to the total because a different p ayroll o r  hours base was used for  each item , 
and because item s which did not m eet publication cr iter ia  are not shown separately.

3 Includes industries not shown separately.
4 L ess than 0. 05 p ercen t o r  0 .05  cent.
5 Data do not m eet publication cr iteria .

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 13. Percent of Production and Related Workers in Establishments Reporting Expenditures for Premium Pay,
by Region and Manufacturing Industry Group, 1959

Prem ium
pay

Overtim e prem ium s H oliday w ork  prem ium s Shift d ifferentials
R egion and industry group In

com bination Separately In
com bination Separately In

com bination Separately

United States 1 93.5 15.8 77. 1 15.7 2 6 .9 1 .7 59 .0
N ortheast 91.4 12.4 78. 3 12.6 24. 3 1 .6 54 .0
S m i t h ________________________________________ 91.2 9 .8 81 .5 9 .8 28.6 2. 3 46 .9
N orth C entral 96.9 23.6 72.7 23 .2 26. 3 1. 3 7 0 .8
W est - 94.2 14. 3 78. 3 14. 0 33.9 1 .8 63. 1

Ordnance and a c c e s s o r i e s ---------- 100.0 52.1 47.8 51.8 2 2 .4 . 3 9 1 .9
F ood  and kindred products 88.7 14.0 71. 3 14. 0 30.7 3. 1 52.5
T ob a cco  m anufactures 99.5 10.0 89. 0 10. 0 29 .7 3 .7 45 .9
T extile  m ill products 
A pparel and other finished

97.8 7 .5 89.5 7 .2 16. 1 2 .4 57.5

textile  products — 76.6 1 .4 75. 1 1 .4 3 .8 - 2 .4
L um ber and w ood  p r o d u c t s _____ 81.5 1 .0 79.2 1 .0 14.4 - 28. 3
Furniture and fixtures 93.7 6 .2 87.5 5 .5 17. 0 1 .0 27. 1
P aper and a llied  products 
P rinting , publishing, and

98.5 17.7 80.8 16.8 4 6 .2 4 .5 78. 5

a llied  industries 
P etro leu m  refin ing and

94. 7 5 .6 88.9 4 .5 26. 0 1.5 50.7

rela ted  industries 
R ubber and m iscellaneous

99.2 14.9 84. 3 14.9 72. 2 5 .0 83. 1

p lastics  products 97.9 8 .4 89. 5 8 .7 36.8 1.6 81 .0
L eather and leather p ro d u c ts ____
Stone, c la y , and glass

87.2 7 .4 79. 5 7 .4 4 .7 .5 8. 3

products _ —_________ 93. 3 14.5 77.8 14. 3 4 0 .5 1 .8 63. 1
P r im a ry  m etal in d u s t r ie s ----------- 98.5 11.9 86.6 11.9 62 .6 .4 90.8
F a b rica ted  m eta l p r o d u c t s --------- 96.9 13.5 8 3 .4 13.5 20. 1 .8 6 3 .0
M ach inery, except e le c t r ic a l ------ 97.7 18.5 78.6 18.5 13.7 .4 71.6
T ransportation  equipm ent------------
Instrum ents and related

99.2 51.1 48. 1 51. 1 27. 1 . 3 92 .8

products
M iscellaneou s manufacturing

96.1 22. 3 73.6 2 3 .2 2 0 .2 .9 72.5

86.5 7 .6 78.9 7 .6 16.8 30. 0

1 Includes industries not shown separately.
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Table 14. Distribution of Production and Related Workers by Premium Pay Expenditures as a Percent of Gross Payroll,
Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

W orkers
No p re 

mium pay 
expendi

tures

Prem ium  pay expenditures as ;a. percent o f g ro ss  p ayroll of—
R egion and industry group in all 

estab
lishm ents Under

1
percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

6
and

under
7

percent

7
and

under
8

percent

8
and

under
9

percent

9
and

under
10

percent

10
and

under
11

percent

11
percent

and
over

United States 1 .  — _ 100.0 6 .5 6 .5 12.5 14.7 15.8 11.7 11.1 8 .3 5 .2 3 .0 1 .7 1.1 1 .8
N ortheast — ____ _ 100. 0 8 .6 7 .4 13.5 17. 0 14.0 10.6 9 .6 7. 3 4 .8 2 .6 1 .6 .8 2 .3
S outh_______  .  ___  _ . . . 100.0 8 .8 7.1 13.7 11.4 15.4 10. 1 10.7 8 .4 5 .0 4. 0 1.9 1.4 2 .2
North Central 100. 0 3.1 5 .8 11.5 14.0 17.5 13.4 11.9 9 .3 5 .7 3 .2 2 .2 1.1 1 .4
W e s t -------------------------------------------- 100.0 5 .8 4 .6 10.6 16.4 16.9 13.4 15.0 8 .5 5 .2 1 .6 .2 1.3 .5

Ordnance and a c ce s s o r ie s  ________ 100. 0 _ 8.1 8 .7 18.7 32.8 11.3 11.4 6.1 2 .7 _ _ _ _
F ood and kindred products 100.0 11.3 4 .4 7 .2 14.6 15.6 14.2 12.5 6 .8 4 .2 4 .6 1 .6 1.2 1 .8
T ob a cco  m anufactures _ -  _ 100.0 .5 28.9 23.7 10.6 13.4 8 .7 14. 0 - - - - - -
Textile  m ill products ---------
Apparel and other finished

100. 0 2 .2 8.1 19.4 10.7 14.1 15.9 9 .7 10.7 4 .2 3 .7 ■ .2 1 .2

textile products _ _ _ 100. 0 23 .4 16.4 23.7 17.9 9 .0 4 .4 2 .5 1 .7 - .5 .3 - -
Lum ber and w ood p ro d u c ts _______ 100.0 18.5 7.1 6 .7 13. 1 14.5 15.6 10.2 5 .0 3 .3 1 .3 3 .8 .6 . 3
Furniture and f ix t u r e s ____________ 100.0 6 .3 6 .9 14.5 19.0 12.4 13. 1 11.0 4 .7 7 .5 1 .0 . 3 - 3. 3
Paper and a llied  p r o d u c ts __—____
P rinting, publishing, and

100.0 1.5 1.3 2 .6 5 .9 9 .0 8 .8 9 .9 17.5 10.7 10.9 9 .6 5 .6 6 .5

a llied  in d u s t r i e s ________________
P etroleum  refin ing and

100.0 5 .3 7 .6 5 .4 13.0 8. 0 13.6 10.7 8 .4 9 .7 3 .4 2 .5 4 .8 7 .7

related  industries _ — _ 
Rubber and m isce llan eou s

100.0 .8 7 .0 12. 0 15.5 32.1 6 .4 4 .5 19.2 .8 ■ 1 .4 .3 -

p lastics  p r o d u c t s ________________ 100. 0 2.1 1.1 4 .9 12.4 12.3 16.3 17.8 17.5 8 .0 1 .8 3 .5 1.9 .3
Leather and leather products 
Stone, c lay, and glass

100. 0 12.8 2 2 .0 34.3 16. 0 9 .0 2 .7 2 .1 .2 .9 " “ ~ ■

products ______ _____ . . 100.0 6 .7 4 .9 10.1 9 .2 8.1 7 .4 15.0 10.5 14.9 8 .0 1 .0 1 .8 2 .3
P rim a ry  m etal industries _ 100.0 1.5 1 .5 7 .2 8 .9 2 1 .7 18.2 11.9 17.5 4 .2 1 .8 1 .6 1.3 2 .7
F abricated  m etal products — 100.0 3.1 7 .6 14.1 12.1 17.0 13.7 8 .2 8 .0 7 .4 3 .0 . 7 1.7 3 .4
M achinery, except e l e c t r i c a l ____ 100.0 2 .3 4 .1 15.6 17.7 23 .3 8 .4 12.7 4 .1 2 .8 4 .0 2 .0 1.1 2 .0
Transportation  eq u ip m e n t________
Instrum ents and related

100.0 .8 1.1 11.0 17. 1 21.9 10.9 15.0 9 .4 6 .6 1 .7 3. 0 .6 .9

products __ __ _ __ _ _
M iscellaneous m anufacturing

100.0 3.9 6 .6 12.2 15.0 15.8 21 .2 4 .5 9 .9 5 .5 1 .5 2 .7 ■ 1.1

industries _ —  _ 100. 0 13.5 12.6 12.9 16.1 10.8 10.0 9 .0 6.1 2 .7 2 .8 .4 3.1

1 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 15. Distribution of Production and Related Workers by Expenditures for Overtime and Weekend Work Premiums as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent ~A w orkers in establishm ents with—

W orkers 
in all 

estab lish 
m ents

P rem i- No Overtim e and weekend w ork prem ium  expenditures as a percen t o f g ross  payroll of—
R egion and industry group ums not 

reported 
sepa
rately

overtim e
prem ium
expendi

tures

Under
1

percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percen t

6
and

under
7

percent

7
and

under
8

percent

8
and

under
9

percent

9
and

under
10

percent

10
and

under
11

percent

11
percent

and
over

United States 1 ---------------------------------- 100.0 15.8 7.1 10.2 15. 1 16.7 11.5 8.7 6 .0 3 .2 1. 7 1 .9 0. 8 0 .6 0. 7
N ortheast ------------------------------------ 100 .0 12.4 9 .3 9 .9 17.2 18.4 11.3 7 .8 5. 1 2. 1 2 .1 2 .4 . 7 .6 .8
South ---- —------ -----------------------—__ 100.0 9 .8 8. 7 11.3 14.0 15.4 11.1 9 .9 7.2 4. 5 2 .0 2 .6 1 .2 . 7 1 .6
North C entral ---------------------------- 100 .0 23. 6 3 .7 10.5 13.9 15.0 11.3 8 .2 5 .9 3. 7 1 .4 1 .0 .9 .6 .3
W est -------------------------------------------- 100. 0 14.3 7 .4 7 .5 13. 7 19.4 13.9 11.3 7.2 2 .9 .9 1 .5 . 1 - (*)

Ordnance and a cce s so r ie s  ------------- 100 .0 52. 1 _ 7 .8 19.8 3 .9 3 .5 10.9 1 .8 .2 _ _ _ _ -
Food and kindred p ro d u c ts ------------- 100.0 14.0 14. 7 5.9 12. 1 11.6 13. 7 11.3 5 .9 3. 7 1.1 2. 7 . 7 1 .0 1 .6
T obacco  m anufactures ------------------- 100. 0 10.0 1.0 25.9 2 4 .2 15.2 16.6 1 .8 5 .3 - - - - - -
Textile m ill p ro d u c ts ----------------------
A pparel and other finished

100. 0 7 .5 3 .0 12.1 18. 1 16.4 12. 7 14.4 6 .8 4 .6 1 .6 1 .8 .2 .2 .6

textile products ---------------------------- 100.0 1 .4 2 3 .5 16.3 23. 1 18.4 9 .1 4 .4 1 .6 1 .3 - . 5 .3 - -
Lum ber and wood products ----------- 100.0 1.0 19.8 6 .0 7. 8 17.2 12.3 15.4 9 .0 5 .2 .4 2. 6 2 .5 .6 .3
Furniture and fix tu res -------------------- 100.0 6.2 6.3 10.4 12.9 17. 1 13.6 8 .6 11.8 2 .0 7 .5 - .3 2. 1 1.2
Paper and a llied  products -------------
Printing, publishing, and

100.0 17.7 1.5 3 .3 4. 1 12.0 9 .9 10.5 7. 6 9 .4 7.3 8 .9 3 .0 3. 8 .8

allied  industries ---------------------------
P etroleum  refining and

100.0 5. 6 5 .5 8.3 12.2 16.1 10.5 11.0 10.4 6 .4 4 .6 5. 8 .9 .4 2 .4

related industries ------------------------
Rubber and m iscellaneous

100 .0 14.9 .8 26 .4 32. 6 5 .4 8 .0 7 .2 3 .0 ■ “ “ 1 .4 .3 ~

p lastics  products -------------------------- 100.0 8 .4 2. 1 4 .4 11.3 9 .4 15.9 13.4 2 3 .9 3. 7 3 .8 2. 1 1.0 .2 .3
Leather and leather products -------
Stone, clay , and glass

100.0 7 .4 13. 1 20.3 3 2 .4 13.3 8.1 2 .5 2 .0 .2 .6 “ “ “

p ro d u c ts ----------------------------------------- 100.0 14.5 7 .7 8 .8 9 .9 9 .3 9 .6 9 .5 14. 7 6 .2 4 .8 1 .6 .5 1 .7 1.3
P rim a ry  m etal industries ------------- 100 .0 11.9 1.5 6 .7 10. 6 2 9 .4 17.1 12.1 5 .0 2 .2 .5 1 .4 .2 . 1 1.3
F abricated  m etal products ----------- 100 .0 13. 5 3. 1 11.3 14.3 17.2 14.6 8 .4 7.9 3 .4 3 .2 1 .8 . 5 .5 .2
M achinery, except e l e c t r i c a l ------- 100 . 0 18. 5 2 .9 10.3 21 .3 19. 7 10.9 4 .2 3 .0 1 .6 1 .3 2. 7 1 .7 .5 1 .5
T ransportation equipment -------------
Instruments and related

100.0 51.1 .8 11.6 11.4 7 .0 7 .7 4 .5 1.1 2 .2 .8 .3 1.1 .3

p ro d u c ts -----------------------------------------
M iscellaneou s m anufacturing

100 . 0 2 2 .3 4.1 6.5 19.4 12.9 9 .8 9 .3 4 .4 8 .2 . 1 . 1 1 .8 1 . 1

in d u str ie s --------------------------------------- 100 . 0 7. 6 13.5 14.5 11.9 18. 7 7 .3 11.1 5 .2 5. 1 .9 1 .6 .9 1 .7

1 Includes industries not shown separately.
* Less than 0 .0 5  percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 16. Distribution of Production and Related Workers by Expenditures for Shift Differentials as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent of w orkers in establishm ents with—

R egion and 
industry group

W orkers 
in a ll 

establish
ments

Differentials
not

reported
separately

No shift 
differential 

expenditures

Shift d ifferential expenditures as a percen t of gross  payroll of—

Under
1

percent

1
and

under
2

percent

z
and

under
3

percent

3
and

under
4

percen t

4
and

under
5

percent

5
percent

and
over

United States 1 -------------------------------- 100.0 1 .7 39.3 24.9 24 .0 8 .5 1.2 0 .4 (?)
N ortheast ----------------------------------- 100.0 1 .6 44 .4 21.3 2 4 .0 6 .6 1 .4 .7 (a)
S o u th ----------------------------------------— 100.0 2 .3 50.8 23 .0 17.4 5 .6 .6 .2 0. 1
North C e n tra l----------------------------- 100.0 1.3 27 .9 2 8 .4 29.1 11.8 1.2 .3 -

W est -------------------------------------------- 100.0 1 .8 35. 1 2 9 .9 21.2 9 .6 2 .0 .3 -

Ordnance and a c ce s so r ie s  ------------- 100.0 .3 7 .8 2 8 .8 36.9 2 6 .2 _ _ _
Food and kindred p ro d u c ts ------------ 100.0 3.1 4 4 .4 2 9 .4 17.6 5 .3 .2 - -
T obacco  m anufactures ------------------- 100.0 3 .7 50.4 31.0 6.2 8. 7 - - -
Textile m ill products -------------------- 100.0 2 .4 40. 1 36.1 16.1 3 .5 1 .8 - -

A pparel and other finished
textile products ---------------------------- 100.0 - 9 7 .6 1.9 .6 - - - -

Lum ber and wood products ----------- 100.0 - 71. 7 2 2 .4 3 .6 1 .8 .5 - -

Furniture and fixtures ------------------- 100.0 1 .0 71.9 22. 1 4 .6 .4 - - -
Paper and a llied  p ro d u c ts -------------- 100.0 4 .5 17.0 18.5 50 .7 8 .5 .6 . 1 -
Printing, publishing, and

allied  in d u s t r ie s -------------------------- 100.0 1 .5 4 7 .8 2 0 .8 14.5 8 .2 2 .8 4 .4 -
P etroleum  refin ing and

related in d u s t r ie s ---------------- — — 100.0 5 .0 11.9 26 .4 5 1 .4 5 .3 - - -
Rubber and m iscellaneous

p lastics  p r o d u c ts -------------------------- 100.0 1 .6 17.4 52. 7 2 1 .4 4 .2 2 .6 - -
Leather and leather p r o d u c ts ------- 100.0 .5 91.2 7.2 1.1 - - - -
Stone, c lay , and glass

products ---------------------------------------- 100.0 1 .8 35.1 31.8 29 .3 1 .8 .2 - -
P rim a ry  m eta l in d u s tr ie s ------------- - 100.0 .4 8 .8 15.5 67 .7 6 .2 1.1 .2 -

F abricated  m eta l p ro d u c ts ------------- 100.0 .8 36.2 30.8 18.0 9 .2 4 .8 .2 . 1
M achinery, except e l e c t r i c a l ------- 100.0 .4 28.0 2 8 .4 3 1 .5 10.7 .7 .3 -

Transportation  equ ipm ent-------------- 100.0 .3 6.9 28 .8 34 .6 2 6 .5 2 .3 .6 -

Instruments and related
products ----------------------------------------- 100.0 .9 2 6 .6 32.3 2 8 .7 11.3 . 1 - -

M iscellaneous m anufacturing
in d u s tr ie s --------------------— ----------------- 100.0 70.0 21.3 4 .6 2. 6 1 . 0 . 5

1 Includes industries not shown separately.
* L ess  than 0 .0 5  p ercen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 17. Distribution of Production and Related Workers by Expenditures for Premium Pay in Cents P er Hour Paid For,
Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

W orkers Prem ium  pay expenditures per hour paid for of—

R egion and industry group in all 
estab 

lishm ents

No p re 
mium pay 
expendi

tures
Under

1
cent

1
and

under
2

cents

2
and

under
3

cents

3
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

6
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

United States 1 _____________________ 100. 0 6 .5 3 .2 4 .8 5 .4 6 .3 5 .5 6 .1 5 .8 5 .5 5 .9 5 .2
N ortheast _____ __  . .  ______ 100.0 8 .6 3 .5 4 .5 7.1 7 .5 6. 1 6 .2 5 .8 3. 8 6 .0 4. 5

100. 0 8 .8 4 .1 7 .6 7 .5 6 .4 6 .6 6.1 6 .3 6 .2 5 .7 5. 0
North C e n t r a l --------------------------- - 100. 0 3.1 3. 0 3 .7 3 .4 5 .2 4 .3 6 .3 4 .7 6 .4 5 .3 6. 3
W e s t ............. ............ .................... 100.0 5 .8 1.1 3 .2 1.3 5.1 5 .3 5 .4 8. 6 6 .9 8. 5 4. 7

Ordnance and a c ce s so r ie s  ----------- 100. 0 _ _ 7 .8 2 .4 4 .4 .2 3 .5 17.3 - 28.5 -
Food  and kindred p r o d u c t s ----------- 100. 0 11.3 2 .2 2 .8 4 .4 3 .4 5 .8 5 .9 5 .2 6 .8 7 .8 6. 3
T ob a cco  m anufactures — --------- - 100.0 .5 17.3 17.4 9 .9 11.6 9 .3 8. 7 9 .7 6 .9 - "
Textile  m ill products ---------------------
A pparel and other finished

100.0 2 .2 2 .9 6 .4 14.3 9 .3 10. 6 11.7 5. 0 6 .9 4. 1 4 .9

textile  products --------------------------- 100.0 23.4 10.5 16.6 12.1 14.6 6 .4 5 .6 3 .4 1 .2 1.5 1.7
Lum ber and wood p r o d u c ts ----------- 100. 0 18.5 4 .5 3 .7 3 .4 8 .2 3.1 5 .0 10. 7 5. 8 8. 7 5. 6
Furniture and fixtures ------------------ 100.0 6 .3 3 .4 4 .2 4 .4 6 .7 7 .7 14.4 10.6 9 .5 6 .6 6 .2

2.1Paper and allied  p r o d u c t s -------------
P rinting, publishing, and

100.0 1.5 1 .2 .2 1.9 .7 4 .3 3.7 2 .9 2 .9  

4 .1

4 .6

a llied  industries —-----------------------
P etroleum  refining and

100. 0 5 .3 4 .4 3 .8 1.6 3.1 2 .2 2. 6 3 .5 1 .9 4. 5

related  in d u s t r ie s ------ --------------
Rubber and m iscellaneous

100.0 .8 . 1 6 .9 ■ 2 .7 . 3 4 .5 4. 6 5 .4 8 .6 23.9

p lastics  products ------- —_ — 100. 0 2.1 .9 1.7 .8 2 .6 4 .9 4 .2 6 .9 7.1 6.1 4. 8 
1 .0Leather and leather products ------

Stone, c lay, and glass
100.0 12.8 9 .5 19.6 25.7 10.8 6. 5 8. 3 1 .4 1 .7 1 .8

products ........ 100.0 6 .7 2 .3 2 .6 5 .4 4 .0 3 .8 4 . 5 3. 6 6 .0 4. 8 3 .3
P rim a ry  m etal industries ---------- 100.0 1.5 1 .0 2 .0 - 2 .7 2 .8 2 .9 4 .2 3. 3 3. 1 2 .4
F abricated  m etal products ----- — 100.0 3.1 3 .5 3. 1 5. 3 4 .4 7 .2 6 .4 6. 7 5 .9 8. 2 6 .6
M achinery, except e le c t r i c a l ------- 100. 0 2 .3 1 .2 2 .8 2 .6 4 .1 7. 8 9. 3 6. 5 4 .9 7 .4

9 .1
7 .5  
8 .8Transportation  equipment ------- -----

Instrum ents and related
100. 0 .8 ■ .8 . 6 8 .5 1 .5 1 .8 8. 3 6 .9

products ----------------------------------------
M iscellaneous m anufacturing

100. 0 3.9 3 .4 2 .9 2 .8 7 .8 6.1 6 .9 8 .5 9. 3 4.1 2. 7

industries --------------------  - ----- — 100. 0 13.5 7 .4 6. 3 11.2 7 .4 7. 3 7.1 2. 3 4. 3 3. 0 3. 6

See footnotes at end of table.
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Table 17. Distribution of Production and Related Workers by Expenditures for Premium Pay in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959““ Continued

P ercent of w orkers in establishm ents with—

Prem ium  pay expenditures per hour paid for of—
R egion and industry group 10

and
under

11
cents

11
and

under
12

cents

12
and

under
13

cents

13 
and

under
14

cents

14 
and

under
15

cents

15 
and

under
16

cents

16 
and

under
17

cents

17 
and

under
18

cents

— rs--------
and

under
19

cents

--------T9--------
and

under
20

cents

20
and

under
21

cents

21
cents

and
over

United States 1 ________ ____________ 4 .3 4 .8 4 .6 4 .0 3 .0 3.1 2 .4 1 .7 2. 1 1 .4 1 .8 6 .6
N ortheast _______________________ 3 .4 4 .7 5 .2 3 .7 2 .7 3 .2 1 .7 1 .7 1 .6 1 .0 1.1 6 .4
South .  ----- > 3 .2 4 .4 3 .7 2 .0 3 .3 2 .6 1 .6 .8 2 .2 .7 1 .4 4 .1
North Central _ —— ____ _ 5 .4 5 .7 4 .3 5 .6 3. 0 2 .8 3 .7 2. 1 2 .4 2 .2 2 .6 8 .7
W est - 6 .8 2 .8 5 .0 3 .8 4 .0 4 .7 2 .5 1 .9 2 .4 1 .8 2 .5 5 .8

Ordnance and a c c e s s o r ie s ------------ .2 4 .8 5 .8 11.0 6 .6 6 .3 _ 1 .2 _ _ _ _
F ood  and kindred products 4 0 7 .3 3 .3 5 .2 4. 1 3.9 1 .7 2 .4 1. 1 .7 . 1 4 .4
T ob a cco  m a n u fa ctu res____________ _ 8 .7 - - - - - - - - - -

Textile  m ill p r o d u c ts _____________ 5 .9 6.1 2 .6 1 .0 2 .3 .5 1.1 .2 1 .0 .5 .4 . 1
A pparel and other finished

textile  products --------------------------- - 2. 1 - . 1 . 1 - .3 - - - - .2
Lum ber and w ood products ______ 3 .6 4 .2 3 .8 1.5 2 .5 1 .8 1.1 - 2. 1 . 3 .4 1 .4
Furniture and f ix t u r e s ____________ 1 .0 4 .6 4. 0 3 .6 3. 0 .4 2 .9 - .2 .4 - -
Paper and a llied  products ______ 4 .0 5 .8 2 .4 6 .6 3 .0 7 .0 4 .6 1 .7 9 .6 2 .9 4 .8 21.8
Printing, publishing, and

a llied  in d u s tr ie s ____ ____________ 5 .0 2 .4 5 .0 3 .0 6 .8 1.6 1 .5 2 .7 4 .4 2 .5 4. 3 23.8
P etroleum  refin ing and

related  in d u s tr ie s ------------------------------------- 11.3 2 .8 3 .8 3 .0 - . 3 3 .9 - 1.1 .8 11.2 4.1
Rubber and m isce llan eou s

p lastics  p ro d u c ts --------------------------------------- 1 .8 7 .2 7 .0 5.1 7 .7 - 3 .9 4. 3 4 .3 . 7 10.6 5.5
Leather and leather p r o d u c ts ____ — .3 .4 . 1 - - - - - - - - -
Stone, clay, and glass

products --------------------------- --------------------------------- 2 .5 4 .7 5 .0 1.7 5 .4 5.1 3. 5 6 .9 3 .7 1 .2 5. 1 8 .4
P rim a ry  m etal in d u s t r ie s ____________ 4. 0 4 .0 20.2 2 .7 2 .5 4. 6 4. 3 2 .7 3 .9 6 .4 2 .3 16.5
F abrica ted  m etal products ----------------- 4 .8 3 .7 4 .2 4 .5 2 .7 2 .2 2 .4 1 . 0 .8 .7 2 .9 9 .8
M achinery, except e le c t r i c a l ----------- 5. 1 10.9 2. 0 3 .8 1.5 1.3 4 .8 1 .5 3 .0 .7 2 .3 7 .0
T ransportation  equipment . . . 10.6 .9 4 .8 8 .0 3 .8 4. 0 3 .4 2. 0 2. 0 3 .3 1.7 8 .2
Instrum ents and re la ted

products _____ _ ______________ - . — 2 .2 6 .9 2 .6 .2 3. 1 9 .6 .9 7 .8 1 .8 6.5
M iscellaneou s m anufacturing

5 .2 6. 0 2 .9 1.4 .3 1.2 .5 .9 4 .3 4. 0

1 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 18. Distribution of Production and Related Workers by Expenditures for Overtime and Wedcend Work Premiums in Cents Per Hour Paid For.
Region, and Manufacturing Industry Group, 1959

P ercent o f w ork ers in establishm ents with—

R egion and industry group

United States 1 ----------------------------------
N ortheast ------------------------------------
S o u th --------------------------------------------
North C e n tra l------------------------------

Ordnance and a c ce s s o r ie s  -------------
F ood and kindred products -----------
T ob a cco  m a n u fa c tu re s -------------------
Textile m ill p r o d u c t s ---------------------
A pparel and other fin ished

textile  products ----------------------------
Lum ber and wood p r o d u c ts -----------
Furniture and fix tu res ----------- --------
P aper and a llied  products -------------
P rinting , publishing, and

a llied  industries --------------------------
P etroleum  refining and

related  in d u s t r ie s ------------------------
Rubber and m iscellaneous

p lastics  p r o d u c ts --------------------------
Leather and leather p r o d u c ts -------
Stone, c la y , and glass

products -----------------------------------------
P r im a ry  m eta l in d u s t r ie s -------------
F abricated  m etal p ro d u c ts -------------
M achinery, except e le c t r i c a l -------
Transportation  equ ipm ent--------------
Instruments and related

p ro d u c ts -----------------------------------------
M iscellaneous m anufacturing 

industries --------------------------------------

W orkers P rem i- No
Overtim e and weekend w ork  prem ium  expenditures per hour paid fo r  of—

in all urns not overtim e 1 2 3 4 5 6 7
estab- reported premium Under and and and and and and and

lishm ents sepa- expendi- 1 under under under under under under under
rately tures cent 2 3 4 5 6 7 8

cents cents cents cents cents cents cents

100.0 15.8 7.1 3 .9 6 .7 6 .9 7 .2 6 .7 6 .2 7 .3 5 .5
100. 0 12.4 9-3 3 .8 6 .6 9 .3 8. 1 6 .6 6 .7 7. 4 4. 5
100. 0 9 .8 8 .7 5 .3 8 .3 8 .2 8 .5 8 .4 5. 8 6. 5 6. 4
100.0 23. 6 3 .7 3. 7 6 .3 4. 6 6 .0 5 .7 6.1 6. 8 5. 7
100.0 14.3 7.4 1 .8 5.1 3 .3 5 .0 7 .5 5 .7 10. 0 6 .9

100.0 52.1 _ 2 .1 5 .7 2 .1 1 .4 11.0 6 .8 - 2 .4
100.0 14.0 14.7 4 .2 2 .9 3 .8 5 .4 5.1 6. 5 4. 0 7 .9
100. 0 10.0 1.0 16.8 12.7 1 8 .5 7 .2 10.8 14.3 8. 7
100.0 7 .5 3.0 4 .0 11 .4 11 .4 13.8 9 .9 6. 1 8 .2 6. 7

100.0 1 .4 23.5 10.5 16.1 12.9 14. 8 5 .9 5 .0 3 .4 1 .8
100. 0 1 .0 19.8 4 .9 2 .0 4 .0 9 .0 3 .0 6. 6 11 .4 6. 0
100.0 6 .2 6.3 3 .4 5 .4 6 .7 7 .7 7 .0 13.8 6 .9 10. 4
100.0 17.7 1.5 2 .3 .5 3 .1 1 .8 3 .9 6.1 5 .9 4.1

100.0 5 .6 5 .5 4 .3 4 .7 1. 6 4 .0 3 .2 4 .3 8 .8 5 .4

100.0 14.9 .8 2 .9 3 .0 20. 7 10. 7 4 .0 7 .7 11.6 4 .3

100.0 8 .4 2.1 1 .2 4 .7 2 .0 4. 5 8.1 6 .0 3 .0 6 .0
100.0 7 .4 13.1 7 .0 18.7 2 5 .2 8 .5 6 .5 7 .0 2 .1 1 .6

100.0 14. 5 7.7 1 .9 6 .6 3 .5 3 .8 5 .6 6 .0 3 .9 6 .0
100.0 11.9 1.5 1 .9 4 .9 1.1 3 .6 6 .5 3 .0 19.2 2 .9
100.0 13.5 3.1 4 .9 5 .3 6 .6 4 .2 7 .5 8. 5 6. 6 6 .2
100. 0 18.5 2 .9 2 .6 5.1 6 .6 6.1 11.6 5 .2 1 3 .4 4. 8
100.0 51.1 .8 - 8 .3 5 .3 4 .3 6. 7 (2 ) 3 .1 5. 0

100.0 22 .3 4.1 4 .2 2 .5 6.1 10.8 5.1 7.1 6. 5 4 .3

100.0 7 .6 13.5 7 .4 9 .4 9 .7 8 .8 7 .7 5 .6 2. 7 4 .6

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 18. Distribution of Production and Related Workers by Expenditures for Overtime and Weekend Work Premiums in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959— Continued

P ercen t o f  w orkers in establishm ents with—  1 2

O vertim e and weekend w ork  prem ium  expenditures p er  hour paid fo r  o f—
R egion and industry group 8

and
under

9
cents

-----------9-----------
and

under
10

cents

10
and

under
11

cents

---------n -----------
and

under
12

cents

12
and

under
13

cents

---------n ----------
and

under
14

cents

---------n ----------
and

under
15

cents

----------- T5-----------
and

under
16

cents

---------- T5----------
and

under
17

cents

17
cents

and
over

United States 1 ---------------------------------- 4 .1 4 .0 2 .9 2 .5 2 .5 1 .7 2 .0 1 .3 0. 7 5 .0
N ortheast ----------- ----------------------- 4 .2 3 .8 2 .9 2 .2 2 .3 1 .6 1 .3 1 .3 .8 4 .9
S o u th -------------------------------------------- 4 .8 3 .5 3 .2 2 .2 1 .8 1.1 1 .8 1 .0 . 7 3 .8
North C entral ---------------------------- 3 .2 4 .5 2 .9 2 .4 2 .3 2 .2 2 .6 1 .2 . 7 5 .9
W est -------------------------------------------- 5 .5 4 .4 2 .6 4 .3 5 .4 1 .5 2 .4 1 .8 . 7 4 .5

Ordnance and a c c e s s o r ie s ------------- 2 .6 9 .3 _ .2 4 .3 _ _ _
F ood and kindred p ro d u c ts -------------- 5 .8 8 .4 2 .0 5 .6 3 .5 .9 1 .5 .3 .3 3.1
T ob a cco  m anufactures ------------------- - - - - - - - - - -

Textile m ill p r o d u c ts --------------------- 5 .4 3 .6 2. 7 1 .0 .6 1 .4 1 .3 1.1 .4 .6
A pparel and other finished 

textile p r o d u c ts ---------------------------- 1 .5 1 .4 1.1 .1 .1 _ .3 .2
Lum ber and wood p rod u cts ------------- 9 .0 4 .8 2 .5 2 .7 5 .8 1 .8 . 7 1 .8 .6 2 .4
Furniture and fixtures ------------------- 4 .6 4 .3 2 .2 2 .8 3 .0 2 .9 4 .8 . 7 .4 .6
P aper and allied  products —---------- 4 .4 2 .9 3. 7 2 .3 . 5 6.1 4 .3 6.1 2 .9 19.8
P rinting , publishing, and 

allied  industries --------------------------- 3 .6 2 .1 7.1 4 .0 3. 1 1 .6 5 .2 1.3 1. 5 22 .8
P etroleum  refining and 

related  in d u s t r ie s ------------------------ 3 .6 1.2 3 .6 .6 2 .4 . _ 5 .5 2 .6
Rubber and m iscellaneous 

p lastics  products -------------------------- 3. 7 4 .7 8 .3 5 .9 5. 7 3.1 3 .5 3 .6 . 15.5
Leather and leather p r o d u c ts ------- 1 .6 . 7 . 1 .4 . 1 - - - - -
Stone, clay , and glass 

products ---------------------------------------- 1 .9 3 .0 6 .0 2 .9 7 .2 6 .2 4 .9 1 .4 1.2 5.9
P rim a ry  m etal industries ------------ 6 .3 6 .0 5.1 2 .4 3 .0 3 .3 7 .8 2 .1 .2 7.3
F abricated  m etal p ro d u c ts ------------- 7 .3 6. 5 2 .2 1 .4 4 .4 2 .3 .8 2 .4 1. 7 4 .5
M ach inery, except e l e c t r i c a l ------- 1.3 3 .6 4 .6 1 .3 1 .2 1 .6 .4 .8 1 .2 7.2
Transportation  equipment ------------- 1 .5 2 .8 2 .0 1 .5 2 .4 .8 .5 - - 3 .8
Instrum ents and related

3 .0 2 .1 .8 3. 1 2 .6 1.2 5 .8 5 .4 1.1 1.8
M iscellaneous m anufacturing 

in d u s tr ie s --------------------------------------- 1 .3 3 .0 5 .4 5 .0 .6 .7 - - - 6 .8

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  p ercen t.

NOTE: Because o f rounding, sums of individual items may not equal totals.
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Table 19. Distribution of Production and Related Workers by Expenditures for Shift Differentials in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

Region and industry group
W orkers 

in all 
estab lish 

ments

P ercent o f w orkers in establishm ents with—

D iffer
entials

not
reported

sepa
rately

No shift 
d iffer
ential 

expendi
tures

Shift d ifferential expenditures per hour paid fo r  of—

Under
1

cent

1
and

under
2

cents

2
and

under
3

cents

3
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

6
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

10
cents

and
over

United States 1 ---------------------------------- 100. 0 1 .7 39.3 9 .4 11.4 10.2 8. 7 8 .2 4 .3 3. 1 1 .7 1.1 0 .3 0. 7
N ortheast ----------------------------------- 100. 0 1 .6 44 .4 9.2 9 .2 9 .8 9 .1 8 .0 3. 1 2 .3 1 .5 .4 .3 1.1
S ou th -------------------------------------------- 100. 0 2 .3 50.8 9.1 11.1 8 .4 5 .9 5 .9 3 .6 1 .8 .5 .3 .2 . 1
North C entral ---------------------------- 100.0 1.3 27 .9 10.0 12.9 11.9 9 .5 10.0 6.2 4 .5 2 .2 2 .4 .3 . 7
W est —................................................. 100.0 1 .8 35.1 8.8 15.1 9 .3 10.0 7 .8 3 .3 3. 8 3 .3 .6 .5 . 8

Ordnance and a c ce s so r ie s  ------------- 100.0 0 .3 7 .8 7.4 16.6 14.8 5 .2 14.1 15 .4 2 .4 16.0 _ _ _
F ood and kindred p ro d u c ts ------------- 100.0 3. 1 44 .4 7.6 19.0 8 .8 8 .4 .8 6 .0 .9 .7 .4 - .
T ob a cco  m anufactures ------------------ 100. 0 3. 7 50.4 11 9 15.0 10.3 - 8. 7 - - - - - -
Textile m ill p ro d u c ts ---------------------- 100. 0 2 .4 40. 1 15.2 28.2 5.9 3 .2 3 3 1 .0 .2 - .2 - .2
A pparel and other finished

textile products ---------------------------- 100. 0 - 97 .6 1.9 - - - .6 - - - - - -
Lum ber and wood products ----------- 100.0 - 71.7 9 .6 11.7 3 .8 . 8 - .3 2 .0 - - - -
F urniture and fixtures ------------------- 100. 0 1.0 71.9 11.4 10. 1 5 .2 .2 .3 - - - - - -
P aper and allied  p ro d u c ts -------------- 100. 0 4. 5 17.0 6.1 8 .5 25 .5 19. 4 13 0 4. 1 .9 .6 - .3 . 1
Printing, publishing, and

allied  industries --------------------------- 100. 0 1 .5 47 8 11 7 4. 7 7 .3 3 .2 5 .4 4. 0 4 .2 1 .6 .9 1.3 6 .4
P etroleum  refining and

related industries ------------------------ 100.0 5 .0 11.9 19. 0 - 7. 1 32. 1 2 0 .6 .4 2. 1 - 1 .8 _ _
Rubber and m iscellan eou s

p lastics  products -------------------------- 100. 0 1 .6 17.4 7.1 2 2 .5 37.2 8. 7 . 5 2. 1 1.3 - 1 .6 _ _
Leather and leather p r o d u c ts ------- 100. 0 . 5 91.2 5. 8 1.3 1.2 - - - - . - - -
Stone, clay , and glass

products ---------------------------------------- 100.0 1 .8 35. 1 14.4 10.5 10.0 19.9 6 .8 .5 . 7 - - - .2
P r im a ry  m etal in d u s tr ie s -------------- 100 .0 .4 8 .8 6.8 5. 7 8 .4 11.4 3 7 .8 14.4 2 .2 1.5 1 .4 .2 1. 1
F abricated  m etal p ro d u c ts ------------- 100.0 .8 36.2 15.0 10. 7 9 .5 7 .2 3 .5 5 .5 2. 7 . 1 3 .4 2 .5 2 .9
M achinery, except e le ctr ica l ------ 100.0 .4 2 8 .0 6. 6 14. 1 16.5 9 .7 10.6 2 .5 1 .8 4. 6 4 .9 - .3
Transportation  equipment ------------- 100.0 .3 6 .9 4. 8 15. 7 10. 1 18. 8 12.4 8 .8 11.4 8 .8 1 .5 _ .6
Instruments and related

products ----------------------------------------- 100.0 • 9 26 .6 22. 2 9 .0 14.6 4. 5 3 .3 8 .9 9 .8 _ _ . 1 _

M iscellaneou s m anufacturing
in d u s tr ie s --------------------------------------- 100. 0 70.0 10. 0 7. 6 5 .6 2. 8 2 .0 1.1 .5 .5

1 Includes industries not shown separately.

NOTE: B ecause of rounding, sums of individual item s m ay not equal totals.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Chapter IV. L e g a lly  R equired P aym ents

Total L ega lly  R equired Paym ents

F rom  the d ep ression  o f the 1930*s the United States learned  that, even 
in a r ich  and p rosperou s country there are periods when large  segm ents o f  the 
population m ay su ffer lo ss  o f incom e through no fault o f their own. The Socia l 
Security  A ct was a form al recogn ition  that the United States had passed  from  
a rural to an urban industria lized  soc ie ty  in which individuals w ere  subject to 
risks which they cou ld not m eet alone. It estab lished the ba s ic  concept o f so c ia l 
resp on sib ility  fo r  providing m eans fo r  sharing the r isk s . A ll the lega lly  r e 
quired insurance program s are in fact so c ia l insurance through w hich the w ork ers 
poo l the risks they share in com m on but against which they cannot p ro tect them 
se lves alone. While the individual w ork s, both he and his em ployer make con 
tributions, and he thus earns his protection  as he earns his liv ing. When he 
su ffers a lo ss  o f  incom e through unem ploym ent, retirem en t, o r  d isab ility , or  
his fam ily  lo ses  its breadw inner upon his death, paym ents are made as a m atter 
o f right. There is no m eans t e s t s .21

Workmen*s com pensation  was the firs t  lega lly  requ ired  insurance p ro 
gram  to becom e law in the United States. The F ed era l Governm ent passed 
the fir s t  w ork m en s  com pensation  law over 50 years ago and in little  over a 
decade a lm ost all the States and all the te rr ito r ie s  had workm en*s com pensation  
laws protecting w ork ers . The laws w ere designed to recom pen se the w ork er 
fo r  in juries sustained on the j o b .22 O ld-age insurance and unem ploym ent c o m 
pensation w ere both part o f the b a s ic  Socia l Security  A ct o f  1935. They w ere 
designed to insure the w ork er against a lo s s  o f  a portion  o f  his incom e when he 
retired  or  lo s t  his jo b . In 1939, o ld -age  insurance becam e o ld -ag e  and s u r 
v ivor  insurance (to provide fo r  dependents), and in 1956, d isab ility  prov ision s 
w ere added. The tem porary  d isab ility  insurance law s, w hich apply to w ork ers 
in four States and in the ra ilroad  industry, w ere passed  in the 1940* s . They 
are intended to partia lly  maintain the w orker *s incom e when he is incapacitated 
by  nonw ork -in cu rred  disab ility . 23

When the S ocia l Security  A ct was passed  in 1935, about 28 other coun
tries  a lready had so c ia l secu rity  system s o f fa ir ly  b road  sco p e . They included 
22 European countries and A ustralia , C hile, Japan, New Zealand, the Union 
o f  South A fr ica , and Uruguay. G erm any in the 1880*s was the f ir s t  country to 
introduce a governm ent so c ia l insurance program . The G erm an system  o f soc ia l 
secu rity  through so c ia l insurance was soon adopted in Central and E astern  Europe

21 "Tw enty  Y ears o f Unem ploym ent Insurance in the U .S .A . , 1935-1955 ," 
Em ploym ent Security  R eview , August 1955 (U .S . Departm ent o f  L abor, Bureau o f 
Em ploym ent S ecu rity ), pp. 1 and 2. W illiam  L . M itchell, "P a s t  and Future 
P ersp ectiv es  in S ocia l S e cu r ity ,"  Socia l Security  B ulletin , August I960 (U .S . D e
partm ent o f  Health, Education, and W elfare, S ocia l S ecurity  A dm inistration), 
pp. 1 and 2; and V ictor  Christgau, "O ld -A g e , S u rv ivors, and D isability  Insurance 
A fter T w enty-F ive Y e a r s ,"  p. 20 o f  sam e issu e .

22 State W orkm en^  Com pensation L aw s, Bull. 161 (R evised  May I960). 
(U .S . Departm ent o f  L abor, Bureau o f L abor Standards, I960), pp. 1 an d2.

23 Em ploym ent Security  R eview , August 1955, op. c i t . , pp. 1 and 9; 
M itchell, S ocia l Security  Bulletin , August I960, op. c i t . ,  p . 2; Christgau, Socia l 
Security  Bulletin , August I960, op. c i t . ,  pp. 20, 21, and 26; and M argaret Dahm, 
E xperience and P rob lem s Under T em porary  D isability  Insurance Laws (U .S . D e
partm ent o f L abor, Bureau o f Em ploym ent Security , O ctober 1955), p . 1.
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and later in W estern E urope. New Zealand, A ustralia , Iceland, and the Union 
o f  South A fr ica , how ever, based  their s o c ia l secu rity  system s on the s o c ia l a s 
sistance prin cip le  p ion eered  by Denm ark in 1891. (Under the so c ia l assistance 
pr in cip le , som e m eans test is usually applied to determ ine e lig ib ility  fo r  b e n e fit s .) 
M ost o f  these ea r ly  so c ia l secu rity  program s outside the United States prov ided  
pensions in case  o f o ld -a g e , invalidity, and death; cash  and m ed ica l benefits in 
the event o f  s ick n ess ; w ork  accident ben efits ; and often unem ploym ent ben efits . 24

In 1959, em ployer expenditures in the United States fo r  lega lly  requ ired  
insurance equaled 4. 5 percen t o f  the g ross  payro ll o f production  w ork ers in all 
m anufacturing industries. (See table 2 0 .)  The paym ents genera lly  went to in 
surance fluids and w ere in addition to the w o rk e r^  g ross  pay. S ocia l secu rity ,
i. e . ,  o ld -a g e , su rv iv ors , and d isab ility  insurance (OASDI) com p rised  a lm ost half 
o f the outlay— 2. 2 percen t o f the p a y ro ll. The rem ainder was distributed among 
unem ploym ent com pensation , 1 .4  percen t; workmen*s com pensation , 0 .8  percen t; 
and tem porary  d isab ility  insurance, le ss  than 0 .05  p ercen t. These sam e e x 
penditures, when ex p ressed  as cents per hour paid fo r , averaged 4 .9  cents fo r  
so c ia l secu rity , 3 .2  cents fo r  unem ploym ent com pensation , 1 .9  cents fo r  w ork 
m en ^  com pensation , and 0. 1 cent fo r  tem porary  d isab ility  insurance. The total 
was 10. 1 cents p er  hour paid fo r  by  all establishm ents in m anufacturing.

S ocia l Security  (O ld -A ge, S u rv ivors, and D isability  Insurance)

F rom  its inception, the o ld -a g e , su rv iv ors , and disab ility  insurance 
p rogram  has cov ered  all w ork ers in industry and com m erce  em ployed by co m 
panies with one o r  m ore  em ployees. (Later amendments extended covera ge  to 
those em ployed on fa rm s, in private households, in governm ent, and in private 
nonprofit organ izations, and to the se lf-e m p lo y e d .)  The program  is supported 
by  jo in t w ork er-em p loy er  contributions. When the act becam e effective  on Jan
uary 1, 1937, the em ployer* s contribution was 1 percen t o f the f ir s t  $ 3 ,0 0 0  
earned by  each  em ployee. Both the rate and the base o f the tax have gradually 
been  ra ised  until in 1959, the year o f this study, it was 2. 5 percen t o f the f ir s t  
$ 4 ,8 0 0  earned by  each  em ployee. 25

Com pany expenditures in 1959 fo r  OASDI averaged 2. 2 percen t o f g ross  
p ayro ll fo r  production  w ork ers in all industries in m anufacturing. The ratios by 
industry group ranged from  2 .4  down to 1 .9  percen t, with the industry ratios 
arraying them selves roughly in inverse  relation  to industry average hourly  earn 
ings. The highest expenditure ratios— 2 .4  percen t— w ere reported  by the low er 
paying tex tiles , tob a cco , and leather industries groups; the low est ratios by  the 
ordnance and the printing and publishing industries (2 percen t) and the pletroleum 
products industries (1 .9  percen t). In term s o f  cents per hour paid fo r , the r e 
v erse  arrangem ent ex isted . L ow er expenditures per hour w ere associa ted  with 
the low er paying industries and higher with the higher paying on es. The 3 .7  cents 
per hour, reported  by  the apparel and other fin ished textiles group, was the 
low est expenditure and the 6 cen ts, reported  by  the p r im a ry  m etals group, was 
the highest. The relationships are accounted fo r  by the nature o f the m ethod of 
contribution. Contributions w ere 2. 5 percen t o f the w orker*s g ross  earnings and 
the greater the hourly  earnings the greater the contribution per hour that could 
be expected . Since there was a cutoff at $ 4 ,8 0 0 , how ever, the m axim um  that

24 Daniel S. G erig , "A  Quarter Century o f Socia l Security  A b ro a d ," Socia l 
Security  B ulletin , August I960 (U. S. Departm ent o f Health, Education, and W el
fa re , Socia l Security  A dm inistration), pp. 59-61 .

25 Christgau, Socia l Security  B ulletin , August I960, op . c i t . , pp. 20, 21,
23, and 27.
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could be contributed per w ork er was $ 120 fo r  the y ear, and this m axim um  was 
a sm aller  prop ortion  o f the earnings o f a high paid w ork er than o f those o f a 
low  paid w ork er, (See table 2 0 .)

Unemployment Com pensation

Unem ploym ent com pensation  is insurance against a portion  o f wage lo ss  
when the w ork er lo se s  his jo b . F or  the individual, it prov ides a m eans fo r  
m eeting his b ills  during tem porary  unem ploym ent. F or  the com m unity, when 
there is a wave o f la yo ffs , it helps to m aintain purchasing pow er in the area  
and lessen s the im pact o f layoff. W isconsin  approved the f ir s t  unem ploym ent 
com pensation  law in the United States on January 28, 1932, when 8 m illion
A m ericans— 16 percen t o f  the labor fo rce — w ere unem ployed. This action was 
the culm ination o f 10 years o f  leg isla tive  d iscu ssion  in the State. F or  y ea rs , 
there had been in terest in the United States in the sub ject, but it took the de
vastating dep ression  o f the 1930!s and the Socia l S ecurity  A ct o f 1935 to make 
the present State unem ploym ent insurance system s a rea lity . The unem ploy
m ent com pensation  p rog ram , unlike the o ld -a g e , su rv iv ors , and d isab ility  in 
surance p rogram , is not an exclu sive  F edera l G overnm ent system . The S ocia l 
Security  A ct did not set up a F edera l system ; it prov ided  a tax incentive fo r  
the establishm ent o f jo in t F ederal-S tate system s. The act lev ied  a 1-p ercen t 
tax on the 1936 payro lls  (2 percen t on the 1937 p a y ro lls , and 3 percen t th ere 
a fter) o f  em ployers o f eight o r  m ore  w ork ers in com m erce  and industry, but 
prov ided  an o ffse t against the F edera l tax i f  a State passed  an approved unem 
ploym ent insurance law . E m ployers cou ld  take cred it up to 90 percen t o f  the 
F edera l tax fo r  payments made to an approved State system . In the months 
o f  A pril through August 1935, C aliforn ia , M assachusetts, New H am pshire, New 
Y ork , Utah, and W ashington passed  unem ploym ent com pensation  laws in an tici
pation o f the passage o f the S ocia l Security  A ct. By June 30, 1937, when Illinois 
enacted its law , a ll 48 States, the then te rr ito r ie s  o f  A laska and Hawaii, and 
the D istrict o f  Colum bia w ere  counted under the F edera l-S tate system . 27

The tax o ffse t p rov ision s o f  the F edera l act resu lted  in the States adopting 
taxes o f at least 2 .7  percen t o f  g ross  p a y ro ll and the F edera l G overnm ent^  c o l 
lecting  0 .3  percen t. In 1959, the standard rate was 2 .7  percen t in all States 
except N orth Dakota, but som e States had p rov is ion s fo r  m axim um  rates above
2.7 percen t to take care  o f  revenue needs. In addition, ex p erien ce -ra tin g  system s 
w ere in e ffe ct in all States except A laska. Under these, the individual e m 
p lo y e e s  contribution rate can be reduced below  the standard rate on rhe basis 
o f  his unem ploym ent exp erien ce . In 1939, the base fo r  the tax, under the F edera l 
law , was changed from  total g ross  pay to the f ir s t  $ 3, 000 earned by  each  w ork er. 
In 1959, the base fo r  the State tax was $ 3 , 000 in all except s ix  States. The 
p rog ram  is a lm ost en tire ly  em ployer financed. Only 10 States have ever c o l 
lected  contributions from  w ork ers ; in 1959 only 3 States did so . Since the 
orig in a l enactm ents, the m inim um  size  o f firm  cov ered  has been reduced under 
the F edera l as w e ll as under all the State la w s .28

26 Em ploym ent Security  R eview , August 1955, op. c i t . , pp. 1, 3, and 4.
27 Ib id ., pp. 1, 6, 9, and 10; "U nem ploym ent Insurance in the USA, 1956—60, M 

Em ploym ent Security  R eview , August I960 (U .S . Departm ent o f L abor, Bureau o f 
Em ploym ent Security), p. T; and Christgau, S ocia l Security  B ulletin , August I960, 
op. c i t . , p . 50.

28 Em ploym ent Security  R ev iew , August I960, op. c i t . ,  pp. 2, 6, and 7; 
Christgau, Socia l Security  B ulletin , August I960, op. c i t . ,  pp. 52 and 56; and 
C om parison  o f State Unem ploym ent Insurance Laws as o f  January 1, I960, BES 
No. U-141 (U .S . Departm ent o f  L abor, Bureau o f Em ploym ent Security , I960), 
pp. 17, 18, and 20.
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F or the m ost part, there was an inverse relationship in 1959 between 
the industry-expenditures ratios fo r  unem ploym ent com pensation  and industry av 
erage hourly earnings; as earnings in crea sed , the ratios generally  declined . The 
highest ratio— 2, 4 percen t— was reported  by the apparel and other fin ished textile 
products industries; the low est— 0 .6  percen t— by the petroleum  refining and r e 
lated industries. The ratio reported  by  the transportation  equipment group o f 
industries was som ewhat high relative to average hourly earnings, p oss ib ly  r e 
flecting  both the adverse e ffe ct , on experience  ratings, o f irreg u la r  em ploym ent 
in the autom obile industry, and the som ewhat higher contribution rates in the 
prin cipa l States where autom obiles are produced . Although em ployer con tribu 
tions are a fixed  prop ortion  o f the w o rk e r fs pay, the amount o f  individual earn 
ings subject to tax is lim ited . As a resu lt, after the point o f m axim um  co n tr i
bution is reached , a decline in the expenditure ratio can be expected  as average 
earnings r is e . H ow ever, the ratio fo r  an industry group is a lso influenced by 
the rate o f contribution under ex p erien ce-ra tin g  p rov is ion s , which varies  from  
State to State and from  establishm ent to establishm ent.

When expenditures, in term s o f  cents p er  hour paid fo r , w ere related  
to average hourly earn ings, no definitive pattern em erged . Both the highest and 
the low est rates w ere reported  by  two o f the higher paying industry groups—  
transportation  equipm ent, 4 .2  cents and petroleu m , 1 .7  cents— probab ly  reflectin g  
d ifferen ces in stability  o f em ploym ent.

W orkm en1 s Com pensation

The F ed era l G overnm ent led  the way in granting to w ork ers the protection  
o f w ork m en ^  com pensation  insurance. In 1908, it passed  a law to cov e r  its 
own c iv il  em ployees. Three years la ter , w orkm en1 s com pensation  protection  
becam e law in 10 States and by  1920, 42 States and the te r r ito r ie s  cou ld  be 
counted among those having such law s. It was not until 1948, h ow ever, that 
w ork m en ^  com pensation  becam e universa l throughout the United S ta te s .29

P r io r  to the passage o f the w ork m en ^  com pensation  law s, an in jured 
w ork er had to turn to the courts fo r  r e d re ss . He had to file  suit against his 
em ployer and prove that the in jury was due to the e m p lo y e r^  n egligence . In 
ju risd iction s w here there w ere  no em p lo y e rs1 liab ility  law s, even if  the em ployer 
was proven  negligent he cou ld  escape damage paym ents if he proved  that the 
in jury was due to the ord in ary  risk s o f the w ork , that it was caused by the n eg 
ligence o f a fe llow  w ork er, o r  that the em p loy ee fs own negligence had contributed 
to the in jury. W here the com m on law had been rep laced  by em p loy er ls liab ility  
a cts , the em p loy errs resp on sib ility  had been broadened . Even in these ca se s , 
how ever, it often m eant that the in jured w ork er had to re s o r t  to co stly  and tim e 
consum ing negligence su its, with the outcom e always in d ou b t.30

About half o f the w ork m en ^  com pensation  laws in the United States are 
com pu lsory  and the rem ainder are e lective  fo r  m ost o f the em ploym ents cov ered . 
Under com pu lsory  law s, the em ployer is requ ired  to prov ide his em ployees the 
protections o f  the law and an in jured w ork er re ce iv es  benefits without having to 
initiate cou rt action . The benefits gen era lly  include m ed ica l s e rv ice s , m ain 
tenance, rehabilitation s e r v ice s , paym ents fo r  d isfigurem ent, and death benefits. 
Under e lective  law s, the em ployer has the option o f re jectin g  the act, and under 
such circu m stan ces the w ork er would have to sue. Few  em p loy ers , how ever,

29 State W orkm en1 s Com pensation L aw s, op . c i t . , p . 1.
30 I b id ., pp. 1 and 2.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



51

re je c t  coverage  because in so doing they lose  the cu stom ary  com m on law de
fen ses . The m ethod o f insurance varies  from  State to State. It m ay include in 
surance through a State fund, through private c a r r ie r , o r  through se lf-in su ra n ce . 31 
The net expenditures o f com panies qualifying as se lf- in su re rs  are included in 
this survey .

Expenditures fo r  w ork m en ^  com pensation  averaged 0 .8  percen t o f g ross  
pa y ro ll fo r  a ll m anufacturing industries in 1959. The industry group expenditure 
ra tios , when arrayed  in ascending o rd e r , in crea sed  by a tenth o f a percen t from  
0 .4  percen t through 1 .2  percent* and then jum ped to 2 .4  p ercen t. The 0 .4  p e r 
cent was reported  by  the tob a cco , the ordnance, and the printing industries; the 
1 .2  percen t represen ted  the expenditures o f the furniture and fixtures industries; 
and the 2 .4  percen t the lum ber and w ood products industries. The magnitude o f 
the industry ratios appeared to be associa ted  m ore  with the nature o f the op e ra 
tions than with any other fa cto r . On the basis  o f  cents p er  hour paid fo r , the 
variations between industries in average hourly earnings caused a slight r e 
arrangem ent o f  the ord er  o f  the groups, but the b a s ic  pattern did not change. 
The tobacco  industries still had the low est expenditures— 0.6  cent p er  hour paid 
fo r— and the lum ber industries the highest— 4 .3  cents.

Other L ega lly  R equired Insurance

Other lega lly  requ ired  benefits con sisted  a lm ost en tire ly  o f  tem porary  
d isab ility  insurance. (The only other p rogram  reported  to this survey  involved 
sm all em ployer contributions to the Ohio D isabled W orkm en^  R e lie f F und.) 
T em porary  d isab ility  insurance is the m ost recent lega lly  requ ired  program  o f 
incom e m aintenance fo r  the w ork er. It p rov ides cash  benefits to the w ork er 
who is unable to w ork  because o f nonw ork -connected  illn ess  o r  accident. T em 
p ora ry  d isab ility  laws ex ist only in C aliforn ia , New J e rse y , New Y ork , and Rhode 
Island. (In addition, ra ilroad  w ork ers en joy  these benefits through F edera l 
le g is la t io n .) The Rhode Island law was enacted in May 1942, the C aliforn ia  p r o 
gram  in M ay 1946, New Jersey* s in June 1948, and New York*s in A pril 1949. 
As in the case  o f  the other supplem entary benefits se le cted  fo r  study, only e m 
p loy er  contributions are co v ered  in this survey. The em ployer m ust contribute 
to the tem porary  d isab ility  p rog ram  in New J e rse y  and m ay, under certa in  c i r 
cum stances, contribute in New Y ork  and C aliforn ia . In Rhode Island, the p r o 
gram  is em ployee financed. 32

B ecause o f  their v e ry  lim ited  areas o f  application , the "o th e r11 lega lly  
requ ired  paym ents w ere not sta tistica lly  sign ificant on a national o r  industry 
b a s is . These paym ents averaged le ss  than 0 .05  p ercen t o f  g ross  p a y ro ll fo r  all 
m anufacturing industries. The only industry groups in w hich they equaled even 
0. 1 p ercen t o f g ross  pa y ro ll w ere  apparel, petroleu m , instrum ents, and m is c e l 
laneous m anufacturing industries.

31 Ib id ., pp. 2 and 3.
32 D igest o f  One Hundred Selected  Health and Insurance Plains Under C o l

lective  B argaining, E arly  1958, BPS Bull. 1236 (1958), appendix A , pp. 245-247; 
and Dahm, E xperience and P rob lem s Under T em p orary  D isability  Insurance L aw s, 
op. c i t . , pp. 1, 14, and 15.
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Table 20. Average Expenditures for Legally Required Payments by All Establishments, Region, and Manufacturing Industry Group, 1959

P ercen t o f  gross  payroll P ercent o f straight-tim e p ayroll Cents p er hour paid for Cents per plant m an-hour

R egion and industry group
Total

S ocia l
s e cu 

rity
(OASDI)

Un-
em -

p loy -
ment
co m 
pen

sation

W ork
men* s 
co m 
pen

sation

O ther1 Total
Social
secu 
rity

(OASDI)

Un-
em -

p i°y -
ment
co m -
pen-

sation

W ork
men* s 
co m 
pen

sation

Othe r 1 Total
S ocia l
s e cu 
rity

(OASDI)

Un-
e m -

p i° y -
m ent
co m -
pen -
sation

W ork
men* s 
co m 
pen

sation

O th er1 Total
Social
secu 
rity

(OASDI)

Un-
e m -

p i°y -
ment
co m 
pen

sation

W ork
men* s 
c o m - 
pen - 

sation

Other 1

United States 1 2 4 .5 2 .2 1 .4 0 .8 (3) 4 .7 2. 3 1 .5 0 .9 (3) 10. 1 4 .9 3 .2 1.9 0. 1 10.7 5 .2 3 .4 2 .0 0. 1
N ortheast 4 .8 2 .2 1.7 .8 0. 1 5 .0 2. 3 1 .8 .9 0 .1 10.7 4 .8 3 .7 1 .9 .2 11.4 5. 1 4 .0 2 .0 . 3
South ------ 4 .5 2 .2 1 .4 .8 - 4 .7 2. 3 1 .4 .9 - 8 .2 4. 1 2 .5 1 .5 - 8 .5 4. 3 2 .6 1.6 -
N orth C entral 4 .0 2. 1 1.2 .7 (3) 4 .2 2 .2 1. 3 .7 (3 ) 9 .9 5 .2 3 .0 1.7 (3 ) 10.6 5 .6 3 .2 1.9 (3)
W est _ 5. 0 2 .2 1.6 1.2 . 1 5 .3 2. 3 1 .7 1 .2 . 1 12.6 5 .4 4. 1 2 .9 .2 13. 3 5 .7 4. 3 3. 1 .2

Ordnance and a c c e s s o r ie s ----- 3 .7 2 .0 1 .3 .4
0

3 .8 2. 1 1. 3 .4 (*) 10. 1 5 .4 3 .5 1 .2 (3) 11.0 5 .9 3 .8 1. 3 (3)
F ood  and kindred products __ 4 .7 2 .2 1 .4 1. 1 0

5 .0 2. 3 1 .5 1 .2 * 10.0 4 .6 2 .9 2. 3 . 1 10.6 4 .9 3. 1 2 .5 . 1
T ob a cco  m anufactures 4 .7 2 .4 1.9 .4

0
4 .8 2 .4 2 .0 .4 ?) 7 .7 3 .9 3 .2 .6 (3) 8 .2 4. 1 3 .4 .7 (3)

T extile  m ill products 
A pparel and other fin ished

4 .9 2 .4 1 .8 .7 (3) 5. 1 2 .5 1 .9 .7 (3) 7 .9 3 .8 2 .9 1. 1 . 1 8 .2 4 .0 3 .0 1.1 . 1

5. 3 2. 3 2 .4 .5 . 1 5 .4 2 .4 2 .4 .5 . 1 8 .4 3 .7 3 .8 .8 .2 8 .7 3 .8 3 .9 .9 .2
L um ber and w ood  p r o d u c ts _ 6 .4 2. 3 1 .8 2 .4 (?) 6 .7 2 .4 1 .8 2 .5 (?) 11.7 4 .2 3 .2 4 .3 (?) 12. 1 4. 3 3. 3 4 .4 ( ! )
Furniture and fixtures 5 .0 2. 3 1.5 1.2 (3) 5 .2 2 .4 1.6 1 .2 ?) 9 .5 4 .4 2 .9 2 .2 (3) 10.0 4 .6 3 .0 2. 3 (3)
P aper and a llied  products 
P rinting , publishing, and

4. 1 2. 1 1 .0 .9 (3) 4 .4 2. 3 1.1 .9 (3) 9 .2 4 .8 2. 3 2. 0 . 1 9 .8 5. 1 2 .4 2. 1 . i

a llied  industries 
P etroleum  refin ing and

3. 3 2. 0 .9 .4 (3) 3 .5 2. 1 .9 .5 . 1 9 .0 5. 3 2 .4 1 .2 (3) 9 .6 5 .6 2 .6 1. 3 . i

re lated  industries 
R ubber and m iscellan eou s

3 .0 1 .9 .6 .5 . 1 3 .1 1.9 . 6 .5 . 1 9 .0 5 .7 1.7 1 .4 .2 10. 0 6. 3 1 .9 1. 6 .2

p lastics  products 
L eather and leather

4 .2 2 .2 1. 3 .8 (3) 4 .4 2 .3 1. 3 .8 (3) 9 .9 5. 1 2 .9 1 .8 . 1 10.6 5 .5 3.1 1 .9 . 1

Stone, c la y , and g lass
5. 1 2 .4 2 .0 .7 (3) 5 .2 2 .4 2 .0 .8 (3) 8 .6 4 .0 3. 3 1 .2 (3 ) 9 .0 4 .2 3 .5 1 .3 . 1

p r o d u c t s ______ —__________ 4 .9 2 .2 1.5 1. 1 8 5. 1 2. 3 1 .6 1 .2 (?) 10.8 4 .9 3 .3 2 .5 . 1 11.4 5 .2 3 .5 2 .6 . 1
P rim a ry  m etal in d u stries___ 4. 3 2. 1 1 .4 .8 4 .5 2 .2 1 .4 .8 (?) 12. 1 6 .0 3 .9 2 .2 (3) 13. 1 6 .5 4 .2 2 .4 (3)
F abrica ted  m etal p ro d u cts__
M ach inery, except

4 .7 2 .2 1 .4 1 .0 (3)

(3)

4 .9 2 .3 1 .5 1. 1 (3) 11. 3 5 .2 3 .5 2 .5 . 1 12.0 5 .6 3 .7 2 .7 . 1

e le c t r i c a l_____ -__________— 4 .0 2. 1 1. 1 .7 4 .2 2 .2 1 .2 .8 (?) 10 .4 5 .5 2 .9 1 .9 . 1 11.1 5 .8 3. 1 2. 0 . 1
T ransportation  equipment —  
Instrum ents and related

4. 3 2. 1 1.6 .6 (3) 4 .5 2 .2 1.6 .6 (3) 11.4 5 .6 4 .2 1.6 . 1 12. 3 6 .0 4 .5 1.7 . 1

p r o d u c t s ___________ ________
M iscellaneou s m anufacturing

3 .9 2. 1 1 .2 .5 . i 4. 1 2 .2 1 .2 .5 . 1 9 .2 5 .0 2 .8 1 .2 .2 9 .9 5 .4 3 .0 1. 3 .2

industries 5 .0 2. 3 1.7 .9 . i 5 .2 2 .4 1 .8 1 .0 . 1 9 .3 4 .2 3 .2 1 .7 . 1 9 .8 4 .5 3 .4 1.8 . 1

1 Other con sists  a lm ost en tire ly  o f  tem porary disability insurance.
2 Includes industries not shown separately.
3 L e ss  than 0 .0 5  p ercen t o r  0 .0 5  cent.

NOTE: Because o f rounding, sums of individual items may not equal totals.
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Table 21. Distribution of Production and Related Workers by Expenditures for Legally Required Payments
as a Percent of Gross Payroll, Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

L egally  requ ired  paym ents as a percen t o f  g ross  p a yro ll o f—
R egion  and industry group in aix 

estab
lishm ents

1
and

under
2

Dercent

2
and

under
3

Dercent

3
and

under
4

percent

4
and

under
5

Dercent

5
and

under
6

Dercent

6
and

under
7

Dercent

7
and

under
8

Dercent

8 -
and

under
9

percent

9
and

under
10

Dercent

10
and

under
11

percent

11
percent

and
over

United States 1 ______ ______________ 100.0 0. 3 7 .9 26.7 27 .9 21. 1 9 .7 3 .7 1.7 0. 3 0 .4 0. 3
N ortheast 100.0 .2 3. 3 17.9 29.6 28 .4 13.6 5 .2 1. 1 . 1 . 3 .2
S ou th ____________________________ 100.0 . 3 7 .4 27. 3 28 .2 2 1 .2 8. 1 2 .6 3 .9 .4 . 3 .5
North Central 100.0 .5 13.7 38.0 26.5 12.7 5 .5 1.5 .9 .2 . 1 .4
W est 100.0 . 3 5. 1 18. 0 26.1 24. 1 13. 1 8 .5 1. 3 1 .5 1.9 -

Ordnance and a c c e s s o r ie s _______ 100.0 4 .6 12.4 4 7 .2 22 .9 12.8 _ * _ _ _ _
F ood  and kindred products 100.0 .4 5 .8 23 .0 2 5 .4 18.7 12.7 10.1 3.6 . 3 - -
T obacco  m a n u fa ctu res___________ 100.0 - - 31.2 2 6 .2 24.8 2 .6 11.8 3 .2 - .2 -
Textile  m ill products 
A pparel and other finished

100. 0 ■ .6 22.6 31. 3 29. 3 11.9 4 .4 “ “ ■ “

textile  products 100.0 - .2 12. 3 16.7 43 .7 2 0 .2 4 .4 2 .5 - - -
100.0 1.2 1 .0 6 .8 16. 1 21.7 19.6 8 .5 9 .9 3 .2 6 .6 5 .4

Furniture and fixtures 100.0 - 1. 1 18.8 29 .8 29.6 13. 1 6. 3 1.1 - - .2
P aper and a llied  products 
P rinting , publishing, and

100.0 “ 9 .3 41.9 26.6 16.2 3.6 2 .4 ■ . 1 ~ "

a llied  industries ________________
P etroleum  refin ing and

100.0 3 .4 32. 0 39.6 15.9 8 .5 . 1 . 1 - .4 “ “

related  in d u s t r i e s ______________
Rubber and m iscellaneous

100.0 4 .0 59.5 21.5 7 .8 5 .7 1 .5 “

p lastics  products 100.0 - 8. 3 37.0 24. 0 17.9 9 .4 2 .8 .7 - - -
Leather and leather products ____
Stone, c la y , and glass

100.0 “ 1. 1 14. 1 2 7 .4 38.2 14.7 3. 3 .9 “ . 3

products 100.0 - 2 .4 21.7 33. 0 25.9 7 .7 4 .4 3. 3 .5 .7 . 3
P r im a ry  m eta l industries 100.0 - 7 .4 39.9 28. 3 12.7 6 .9 1 .8 3. 1 - - -
F abrica ted  m eta l products 100.0 - 1 .8 27.6 36.2 18.9 9 .3 4 .5 .9 .4 .4 -
M ach inery, except e le c t r i c a l___ 100.0 - 15. 3 33.2 35.7 10.5 2 .5 2 .4 . 3 - - -
T ransportation  eq u ip m e n t_______
Instrum ents and related

100.0 " 9 .0 31.4 32.7 19.9 4 .5 .9 .5 .8 .4

M iscellaneou s m anufacturing
100.0 - 21.6 26.8 36.8 12.0 2 .8 (2 ) - " "

industries 100.0 1. 0 16.7 29.6 23.6 19.7 8 .5 .9

Includes industries not shown separately. 
L e ss  than 0. 05 percen t.

NOTE: B ecause o f  rounding, sums o f individual item s m ay not equal totals,
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Table 22. Distribution o f Production and Related Workers by Expenditures for Legally Required Payments in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

W orkers L egally  requ ired  payments per hour paid fo r  o f—

R egion and industry group in all 
esta b 

lishm ents
3

and
under

4
cents

4
and

under
5

cents

5
and

under
6

cents

6
and

under
7

cents ....

7
and

tinder
8

cents

8
and

under
9

cents

9
and

under
10

cents

10
and

tinder
11

cents

United States 1 __________ _________ 100.0 0 .4 1.6 4. 2 9 .4 11. 3 13.8 12.7 12. 2
N ortheast __ __ _ 100.0 . 1 .4 1 .4 4 .6 9 .6 13.8 13.9 16. 7
South - ___ ____ _ __  _____ 100.0 1.2 4. 1 12. 0 21.6 17. 3 14.4 7. 7 6. 0
N orth Central __  __ _____ __ 100.0 . 3 1. 5 3 .4 9 .2 12. 2 15. 1 14.4 11.6
W est .............................................. 100.0 . 1 1 . 0 .4 1 .7 1.6 8. 3 14. 0 11.5

Ordnance and a cce s so r ie s  _ . 100. 0 _ _ _ 4 .6 8 .9 18.4 17. 5 17. 1
F ood  and kindred p r o d u c t s ______ 100.0 . 1 1.0 7. 3 7 .6 8. 1 15.8 13.7 14.8
T ob a cco  m an u fa ctu res___________ 100.0 . 5 .5 2. 3 29 .2 27. 5 2 7 .4 7 .4 5 .2
T extile  m ill p ro d u cts_____________
A pparel and other finished

100.0 ■ 5 .0 13.9 25 .8 19. 3 7. 5 9 .8 7. 0

textile products „ __ 100.0 2.8 3. 1 7 .9 20 .4 15.9 11.2 12.4 12.8
Lum ber and w ood p r o d u c t s _____ 100.0 1.6 3 .0 8. 3 12. 5 6. 3 8.0 4 .8 6 .5
Furniture and fixtures __ __ __ 100.0 - 3 .9 7. 8 9. 1 11.6 13.2 7. 3 18.6
P aper and a llied  p r o d u c t s ______
P rinting , publishing, and

100.0 .6 4. 0 10. 7 17.7 20. 1 14.4 10. 9

allied  in d u s tr ie s ___
P etroleum  refin ing and

100.0 .5 2.6 6.8 11.8 12.9 18. 1 17.9 13.6

related  in d u s tr ie s _______  ____
Rubber and m iscellaneous

100. 0 " ■ 23 .7 20.9 22. 5 10.8 “

p lastics  products _ ___ _ __ 100. 0 - 1 .4 1.6 7 .6 8.8 12.9 27.9 9 .8
Leather and leather products_____
Stone, cla y , and g lass

100.0 1.9 1.5 7. 1 16.6 16.5 23 .8 7. 3 9 .1

p ro d u cts_____ _ —  _ __ 100.0 . 1 1. 3 2.0 4 .9 6. 3 8. 1 10. 1 23. 0
P r im a ry  m etal industries 100.0 - .2 - . 7 1. 7 8 .9 9 .9 10.6
F abrica ted  m etal products 100.0 - - 1 .4 5. 0 9 .2 10.8 11.4 1 1 . 1
M ach inery, except e le c t r i c a l____ 100.0 - .4 .9 3 .9 13. 1 13. 3 17.7 11.9
T ransportation  e q u ip m e n t_______
Instrum ents and related

100.0 .8 2.6 7. 3 12.7 8. 1 13. 0

products ___________ __
M iscellaneou s m anufacturing

100. 0 - 1 . 1 2.6 11.8 17. 3 24. 1 10.9 12.7

100.0 .7 2. 3 5 .5

___________________

7 .6 19. 0 16. 1 11. 3 18.7

See footnote at end o f  table
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Table 22. Distribution of Production and Related Workers by Expenditures for Legally Required Payments in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959— Continued

Percent of workers in establishments with—

L egally  required  paym ents p er hour paid fo r  o f—
R egion and industry group 11 12 13 14 15 16 17 18 19 20

and and and and and and and and and
under under under under under under under under under ancj

12 13 14 15 16 17 18 19 20 over
cents cents cents cents cents cents _ _c_gnts_____ cents______

United States 1 10. 3 7 .8 5 .6 3.7 2 .4 1.5 0 .7 0.6 0 .4 1 . 1
N ortheast . . .  -  - 12.4 8. 3 6.2 4 .6 3.9 1 .7 . 3 1.0 . 6 . 5
South 6 .4 4. 1 2.8 1 . 0 .4 . 3 . 1 . 3 - . 2
North Central 10.2 8 .5 5 .0 3. 3 1.7 1.7 .7 . 4 . 2 . 6
W est ~  .................. 11. 3 11.9 11.9 8. 3 3 .4 2 .5 3. 5 1.2 1 . 0 6. 3

Ordnance and a c c e s s o r ie s ------------- 19.5 1.8 3 .5 8. 7 - - - - - -
F ood  and kindred p ro d u cts ------------- 7. 1 7 .2 9 .8 3. 7 .8 1.8 . 4 . 1 . 7 . 2
T obacco  m a n u fa ctu res ------------------- - - - - - * “ “ - “
Textile  m ill products -----—
A pparel and other finished

6 .9 1 .4 “ 1.8 1. 3

1.6

. 2

.8textile p r o d u c ts ______________ —— 2 .7 2. 0 .8 3 .2 - . 3 2. 0 “
Lum ber and w ood products -------— 6.8 5 .9 8. 1 6 .4 1. 5 2. 3 3. 4 3. 1 1 .5 10. 2
Furniture and fixtures 6 .9 4 .4 7 .2 5 .2 2. 3 . 1 . 6 . 7 " 1 . 2
P aper and a llied  p r o d u c t s ------------- 9 .4 5 .5 1 .9 4. 4 . 2 “ “ “ . 1
Printing, publishing, and

3 .8 .8allied  industries . .  
P etroleum  refin ing and

5 .0 3.7 . 7 . 3 . 3 . 9 . 4

.8related  industries _. ------
Rubber and m iscellaneous

13.8 .4 " 1 . 2 5 .9

.8p lastics  products . 12.8 9 .7 3. 1 2.0 . 7 . 2 . 2 ~ . 4
Leather and leather products---- -— 8.6 4 .7 .9 . 7 . 4 . 2 . 3 , c “ . 3
Stone, c la y , and glass

6.8
7 .5

1. 5 
1 . 1products ___—-------------------------— ■—

P rim a ry  m eta l industries' ------ --—
16.7
13.2

11. 3
26. 3

4. 2 
8 .5

. 3
5 .8

. 5
3 .7

1.6
.4

. 7
1.0

. 6 

.7
F abrica ted  m etal p ro d u cts ------------- 13.4 10.2 10.1 6.0 4 .6 1 . 8 .9 1. 3 . 4 2. 5
M ach inery, except e le c t r i c a l ------- 18.9 5 .6 4. 1 2. 5 3.6 1 . 0 1. 7 “ . 5 . 7

1.2T ransportation  equipment _ _ 
Instrum ents and related

13. 1 13. 1 12.2 6. 2 4. 3 4. 3 . 8 . 3

p r o d u c t s ---------- ----------- ----------- ——
M iscellaneous m anufacturing

7 .6 2 .5 1.9 . 3 5 .7

1.2

1. 5

in d u s t r ie s -------------------------------------- 7 .7 6 .5 .2 . 5 .9 »4 .9 . 5

1 Includes industries not shown separately.
N OTE: B ecause o f rounding, sums o f individual item s m ay not equal totals.
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Chapter V. P rivate  W elfare P lan s

Total P rivate  W elfare Plans

In the present study coverin g  the year 1959, establishm ents em ploying 
92 percen t o f the production  w ork ers  in m anufacturing reported  making con 
tributions towards one or  m ore  private w elfare  plans fo r  their production  w ork 
e rs . The proportion  o f w ork ers  in such establishm ents was highest in the North 
Central reg ion  (95. 6 percen t), and low est in the South (89. 3 percen t). Am ong 
m ost o f the industries the p rop ortion s cov ered  w ere  equally high. In 13 o f the 
19 industry groups fo r  which data w ere  tabulated separately , contributions w ere  
reported  by establishm ents em ploying over 90 percen t o f the w ork ers in the group 
and in 4 other groups contributing establishm ents included between 80 and 90 p e r 
cent o f the w ork ers . The lum ber and the apparel industries reported  rates o f 
about 73 percen t each. The highest coverage rates w ere  in the ordnance indus
tr ies  (100 p ercen t), petroleum  industries (99. 1 p ercen t), and p rim ary  m etal indus
tr ie s  (99.1 percen t). F or  the se lected  private w elfare  plans included in this survey, 
expenditures w ere  reported  in 1959 by establishm ents em ploying the follow ing p r o 
portions o f w ork ers in a ll m anufacturing: Health, accident and life  insurance,
87. 5 percen t; pensions and retirem ent p lans, 60. 4 percen t; yearend and Christm as 
bonuses, 27. 2 percent; supplem ental unem ploym ent benefits and severance  pay, 
14.1 percen t each; savings and thrift plans, 2. 7 percen t; and vacation  and holiday 
funds, 2 .4  percent. (See table 2 7 .)

The com bined expenditures fo r  a ll o f the se lected  private w elfare  plans 
studied equaled 5. 4 percen t o f the g ross  production  w ork er pa y ro ll o f a ll estab
lishm ents in m anufacturing. Of the total, 2.1 percen t of pa y ro ll was fo r  health, 
accident, and life  insurance; 2.4 percen t fo r  pension  and retirem ent plans; 0.5 p e r 
cent fo r  yearend and Christm as bonuses; 0 .1  percen t each fo r  S U B ,33 and fo r  
savings and thrift p lans; le ss  than 0. 05 percen t each fo r  vacation and holiday 
funds, and fo r  severance  or  d ism issa l pay; and 0. 2 percen t fo r  private w elfare  
plans that could not be reported  separately. (See table 24. )

Since establishm ents in m ost industries usually reported  at least one plan, 
the average expenditure fo r  a ll se lected  item s in those establishm ents actually 
making such expenditures (5. 7 percen t) was only slightly h igher than the percen t 
o f g ross  p a y ro ll fo r  a ll establishm ents. F or health, accident, and life  insurance, 
which was reported  separately  by establishm ents em ploying 85. 7 percen t o f the 
w ork ers , the expenditure ratio changed only 0. 2 percentage points. F or  the item s 
available to few er production  w ork ers , how ever, the shift to only those estab lish 
m ents reporting the p ra ctice  separately  had som e effect: The expenditure ratio 
fo r  pension  and retirem ent plans ro se  to 3. 6 percen t o f g ross  p ayro ll; fo r  vacation  
and holiday funds to 2. 1 percen t; fo r  SUB to 1.1 percen t; fo r  severance  or  d is 
m issa l pay to 0. 3 percen t; fo r  savings and thrift p lans, 2 percen t; and yearend 
and Christm as bonuses, 1 .9  percen t. The e ffect was s im ila r  among the industry 
groups with low er preva len ce  rates. F or  apparel, the expenditure ratio fo r  a ll 
se lected  plans changed from  3. 2 to 4. 4 percen t; fo r  lum ber from  2. 4 to 3 p e r 
cent, and fo r  m iscellan eou s m anufacturing industries from  4. 6 to 5. 5 percen t o f 
g ross  p ayro ll.

In using the averages fo r  individual item s, it should be noted that som e 
establishm ents did not report separate data fo r  each plan. F or  all item s except

33 These w ere  reported  as com bined figu res with severan ce  pay in som e 
m a jor  industry groups, notably transportation  equipment.

625617 0 - 6 2  - 5 57
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Table 23. A verage Expenditures and P ercent o f W orkers in Establishm ents Which Did Not Report Separate Expenditures fo r  Selected P rivate W elfare P lans,
by Region and Manufacturing Industry Group, 1959

A verage expenditures fo r  plans 
not reported separately P ercent o f w orkers in establishm ents that did not report expenditures separately  for—

Region and industry group P ercen t o f  gross  
p a yro ll 

o f  all
establishm ents

Cents per hour 
paid for 

by all
establishm ents

Health, 
accident, 
and life 

insurance

Pension
and

retirem ent
plans

V acation
and

holiday
funds

Supplemental
unemployment

benefits

Severance
and

d ism issa l
pay

Savings
and

thrift
plans

United States 1 0.2 0 .4 1.8 1.6 0 .9 4 .7 4 .9 0. 1
N ortheast . 3 .6 4. I 3 .4 2 .5 1 .5 1.9 .2
S ou th__,,r--,.r____________ __ . 1 . 3 .8 .8 - .9 .9 .2
N orth Central , 1 . 3 . 3 .5 - 11. 3 11.6 -
W est _ __ _ - <1 2 ) . 1 .4 .5 .4 1.0 1.0 -

Ordnance and a cce s so r ie s .2 .4 _ _ _ 1 1 . 1 1 1 . 1
F ood  and kindred p ro d u c ts_______ (2 ) . 1 .2 .7 - - .5 -
T ob a cco  m anufactures _ « - - - - - - -
T extile  m ill products _ .... ___
A pparel and other fin ished

. 1 . 1 2. 0 1 .5 1 . 1 .2 .2

textile  products _ ________________ 1.0 1.6 13.7 11. 3 9 .3 1.0 2.6 -
Lum ber and w ood products <2 ) (2 ) - - - - - -
Furniture and fixtures . 1 .2 .8 1. 3 .5 .5 .5 -
P aper and allied  p ro d u cts________
P rinting , publishing, and

( l ) . 1 .5 . 5 " “ “

a llied  industries _ .  
P etroleum  refining and related

. 1 .2 2.2 2.2 ~ ~

industries - 
Rubber and m iscellaneous

2.2 6 .5 9 .5 9 .5 • " 9 .5

p lastics  p r o d u c ts ________________ . 1 .2 . 3 1.2 - 1.6 2.6 -
Leather and leather p roducts_____
Stone, cla y , and g lass

(2 ) (2 ) .9 . 6 “ . 3 ~

products , ------- ------------- .—____ __ (2 ) (2 ) .2 .2 - .5 .5 -
P rim a ry  m etal in d u stries ------------- (2 ) . 1 - - - 2.6 2.6 -
F abrica ted  m etal products . 1 . 3 .6 .6 - 8.2 8.2 -
M ach inery, except e le c tr ica l  _ _ _ (2 ) . 1 . 1 . 1 - 5 .6 5 .6 -
T ransportation  e q u ip m e n t_______
Instrum ents and related

p r o d u c t s _________________________
M iscellaneou s m anufacturing 

industries

. 3

(2 )

.9

(2 )

- -

29.2 29.2

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  p ercen t o r  le s s  than 0 .05  cent.
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yearend and Christm as bonuses, the United States totals and som e of the regional 
and industry group averages fo r  a ll establishm ents are  understated to the extent 
o f the ratio shown in the "private plans not reported  sep ara te ly " colum n. (F or 
only those establishm ents reporting the p ra ctice , the ratios m ight have been higher 
or  low er if expenditures fo r  those unable to report separately  had been included. ) 
In many ca ses , the prop ortion  reported  as a com bination is an insignificant figure . 
In other instances, it is la rge  enough to a ffect the p rop er  evaluation o f som e 
item  or som e industry expenditure ratio. This m ay be illustrated  by table 24. 
F or  the ordnance and a c ce s s o r ie s  industries, the table shows no expenditures 
fo r  SUB and le ss  than 0. 05 percen t fo r  severan ce  or d ism issa l pay. H ow ever, 
the 0. 2 percen t reported  in the "private plans not reported  sep ara te ly " colum n 
cov ers  SUB and severan ce  pay in establishm ents em ploying 11. 1 percen t o f the 
w ork ers in the ordnance group. In the apparel and other fin ished products in 
du stries , a lm ost on e-th ird  o f the expenditures fo r  private w elfare  plans w ere  
reported  in com bination. The 1 percen t com bined figure  includes expenditures 
fo r  health, accident, and life  insurance by establishm ents em ploying 13. 7 percent 
o f the w ork ers  in the industry group; expenditures fo r  pension  plans by estab
lishm ents em ploying 11. 3 percen t o f the w ork ers ; fo r  vacation  and holiday funds 
by establishm ents em ploying 9. 3 percen t; fo r  SUB by establishm ents em ploying 
1 percen t; and fo r  severan ce  pay by establishm ents em ploying 2. 6 percen t. In 
petroleum  refining and related  industries, about on e-six th  o f the expenditures 
reported  fo r  private w elfare  plans w ere  in com bination. The com bined figure 
o f 2. 2 percen t o f g ross  p a y ro ll includes health, accident, and life  insurance; 
pension  plans; and savings plan reported  in com bination  by establishm ents 
em ploying 9. 5 percen t o f the w ork ers  in the group. In the transportation  equip
m ent group, the expenditure ratios fo r  SUB and severan ce  pay are understated 
because 0. 3 percen t o f g ross  p a y ro ll, which went into these two item s, could 
not be reported  separately  by establishm ents em ploying 29. 2 percen t o f the w ork 
ers  in the group.

When total expenditures fo r  private w elfare  plans are  divided by the 
hours paid fo r  by a ll establishm ents in m anufacturing, an average o f 12. 1 cents 
per  hour is  obtained. If lim ited  to those establishm ents reporting expenditures, 
the average fo r  a ll se lected  plans rose  to 13. 1 cents, with the averages fo r  m ost 
o f the individual item s increasing  by a substantially greater amount. The av 
erages rose  from  4. 7 to 5. 4 cents fo r  health, accident, and life  insurance; from  
5. 4 to 9 cents fo r  pensions; from  0. 1 to 4. 7 cents fo r  vacation  and holiday funds; 
from  0. 3 to 3. 2 cents fo r  SUB; 0. 1 to 0. 7 cent fo r  severan ce  pay; 0. 1 to 5. 5 cents 
fo r  savings plans; and 1.1 to 4 cents fo r  Christm as bonuses.

Health, A ccident, and L ife  Insurance

Health, accident, and life  insurance in this report includes a variety  o f 
benefit p rogram s fo r  nonw ork -in cu rred  d isab ilities . (Since w ork -in cu rred  d isa b ili
ties are covered  by w ork m en 's  com pensation , these plans a re , fo r  the m ost part, 
lim ited  to d isab ilities  from  nonoccupational causes. ) These insurance program s 
m ay be financed entirely  by the em ployer, jo in tly  by em ployer and em ployee, or 
by the em ployee alone, but only em ployer contributions are included in this r e 
port. The scope o f the program s v a ries  with the individual em ployer and m ay 
include one or m ore  o f the follow ing benefits:

M edical and Surgical B en e fits .— These plans m ake available to the em 
p loyee  m ed ica l ca re  a n d /or  sp ecified  su rg ica l p roced u res . G enerally, a group 
insurance p o licy  is purchased from  a com m erc ia l ca r r ie r , which pays cash 
benefits to re im bu rse  the w orker fo r  the physician ’ s charges up to stipulated 
m axim um s, or fro m  a nonprofit organization  such as Blue Shield, which a s 
sum es a ll or part of the costs . Instead of purchasing group insurance, the 
em ployer m ay contribute to a group p ra ctice  prepaym ent plan, such as the 
Health Insurance Plan of G reater New Y ork or the K aiser Foundation Health
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Plan, or to union funds, such as the (ILGWU) D ress Joint B oard— New York 
e m p lo y e e s  associa tion  fund which prov ides m ed ica l benefits through its 
Union Health Center.

H ospitalization . — Hospital benefit plans either m ake cash  paym ents to r e 
im burse the w orker fo r  hospital charges up to a certa in  amount, or assum e 
the co sts  fo r  certa in  sp ecified  hospital charges such as room  and board, 
s e rv ice s , drugs, and supplies.

Sickness and A cciden t Insurance. — These plans prov ide  cash paym ents, 
generally  fo r  a sp ecified  number o f weeks, to com pensate w ork ers partia lly  
fo r  lo s s  o f w ages during absences caused by accident or illn ess . G enerally  
they cov er  nonw ork -in cu rred  d isab ilities , but som e plans supplem ent benefits 
paid under w orkm en 's com pensation. F or the purpose o f this study, s ick 
ness and accident insurance excludes paym ents by the em ployer d irectly  to 
the w orker under paid sick  leave program s and em ployer expenditures for  
lega lly  requ ired  tem porary  d isab ility  insurance.

A ccidenta l Death and D ism em berm ent Insurance. — P rov id es  cash benefits 
fo r  the lo s s  o f one or m ore  m em bers o f the body (e. g . , an eye, a hand, e t c . ) 
or fo r  accidental death.

L ife  In su rance .— P rov id es  cash benefits upon the w o rk e r 's  death.

G enerally, fo r  a ll o f the above, a group insurance p o licy  is  purchased through 
a com m erc ia l c a r r ie r  or through a nonprofit organization  such as Blue Shield fo r  
m ed ica l and su rg ica l benefits and Blue C ross fo r  prepaid  hospitalization . The 
em ployer can a lso  m ake paym ents from  a sp ecia l fund m aintained through s e lf -  
insurance or contribute to a union fund which d isbu rses benefits. These plans 
m ay be adm in istered by an insurance com pany to which the em ployer pays p r e 
m ium s, by the em ployer entirely, by the union entirely, or jo in tly  by the em 
p loyer and union. 3*

In recent y ea rs , many o f the m ed ica l, su rg ica l, and hospitalization  plans 
have been extended to cov er  dependents o f active w ork ers and to a le s s e r  extent 
re tired  w ork ers . S ickness and accident insurance is genera lly  prov ided  only to 
the active w ork ers . 35

Health, accident, and life  insurance plans fo r  which the em ployer paid 
a ll o r  part o f the prem ium s on behalf o f his production  w ork ers  grew  during 
W orld War II, when they w ere  substituted fo r  d irect  wage in crea ses  which w ere

34 Health and Insurance Plans Under C o llective  Bargaining: Surgica l and
M edica l B enefits, Late Sum m er 195% BLS B ull. 1Z80 (19o0), p. 1; Health and 
Insurance Plans Under C o llective  Bargaining: H ospital B enefits, E arly  1959»
BLS Bull. 1274 (I960), p. 1; Health and Insurance Plans Under C o llective  B a r
gaining: A ccident and S ickness B enefits, F a ll 1958, BLS Bull. 1250 (1959), p. 1; 
A nalysis o f  Health and Insurance Plans Under C o llectiv e  Bargaining, Late 1955, 
BLS Bull. 1221 (1957), p̂  3; D igest o f  One Hundred S elected  Health and Insur
ance Plans Under C o llective  Bargaining, E arly  1958, BLS B ull. 1236 (1958),
p. 2; and Union Health and W elfare P lan s, BLS B ull. 900 (1947), pp. 2 and 17.

35 BLS B ull. 1280, op. c i t . , pp. 4 and 5; BLS Bull. 1274, op. c i t . , pp. 1 
and 3; and BLS Bull. 1250, op. c i t . ,  p. 1.
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prohibited under w artim e wage stabilization  regulations. 36 The continuation of 
the m ovem ent a fter the w ar re fle cted  both co lle ctiv e  bargaining and em ployer 
personnel p o licy . Some insight into the pace  at which these insurance p rog ram s 
grew  can be obtained from  the B ureau 's studies o f co lle ctiv e  bargaining a g ree 
m ents in m anufacturing and nonmanufacturing industries except ra ilroad s and 
governm ent. In 1945, the Bureau found that about half a m illion  w ork ers  had 
such insurance covera ge  under co lle ctiv e  bargaining agreem ents; by m id -1950, 
the num ber had r isen  to 7. 1 m illion  w ork ers ; and in early  1954, to 11.1 m illion . 37

In 1959, establishm ents em ploying 87. 5 p ercen t o f the production  w ork ers 
in m anufacturing reported  making contributions fo r  health, accident, and life  in 
surance. The highest covera ge  was in the North Central region  (93. 5 percen t) 
and the low est in the South (83. 1 percen t). A lm ost a ll industries reported  high 
proportions o f w ork ers  em ployed in fa cto r ie s  which contributed, either in whole 
o r  in part, to the costs  o f such plans. In 10 industry groups the prop ortion  of 
w ork ers  exceeded  90 percen t, in 6 additional industries, it exceeded  80 percen t. 
In only three industry groups did the establishm ents with such plans em ploy a 
sm aller  p rop ortion  of w ork ers : M iscellaneous m anufacturing industries, 76. 2 p e r 
cent; the lum ber and w ood products industries, 60 .7  percen t; and the apparel 
and other fin ished textile  products industries, 55. 3 percen t.

E m ployer expenditures fo r  health, accident, and life  insurance equaled
2. 1 percen t o f the g ross  p a y ro ll fo r  production  w ork ers  in a ll establishm ents in 
m anufacturing. There w ere  som e d ifferen ces  in the expenditure ratios by region , 
ranging from  1.7 percen t in the South to 2 .4  p ercen t in the North Central region . 
The expenditure ratio fo r  the N ortheast (2 percen t) is  slightly understated b e 
cause expenditures fo r  these insurance plans w ere  reported  in com bination with 
other plans by establishm ents em ploying 4. 1 percen t o f the w ork ers  in the region . 
Expenditure ratios by industry ranged from  2. 9 p ercen t fo r  the rubber group and 
2. 5 percen t fo r  the fabricated  m etal products group, down to 1.1 percen t fo r  the 
petroleum  industries and 0 .7  percen t fo r  the apparel industries. A  downward

36 H ealth*Benefit P rog ra m s E stablished Through C ollective  B argain ing, 
1945, BLS Bull. 841 (1945)7 p. Tj BLS Bull. 900, op. cit. , p. 13; D igest of 
Selected  Health, Insurance, W elfare, and R etirem ent Plans Under C ollective  B a r 
gaining, August 1951. BLS Specia l S eries No. 6 (1951). p. 1; and The T erm in a
tion R eport o f the National W ar L abor B oard , op. c it ., pp. 380-3841 The B oard  
indicated that "P rem iu m s paid by an em ployer on p o lic ie s  o f group life  insurance 
without case  [s ic  ca sh / surrender value coverin g  the liv es  o f his em ployees, or  
on p o lice s  o f group health, hosp italization , o r  accident insurance coverin g  his 
em ployees, the b en e fic ia r ies  o f which are  designated by such em ployee do not 
constitute w ages and sa lary  . . . "  In disputes over the introduction o r  lib e ra liz a 
tion o f a group insurance plan, the B oard judged each individual case  on its 
m er its . A s a general ru le , it did not o rd er  an em ployer to institute o r  lib e ra lize  
a plan, but approved any reasonable plan that was voluntarily  instituted or  b a r 
gained co lle ctiv e ly .

37 D igest o f Selected  Health, Insurance, W elfare, and R etirem ent Plans 
Under C ollective  B argain ing, BLS Special S eries No. 6, op. cit. , BLS Bull. 900, 
op. cit. , p . 13; Health. Insurance, and P en sion Plans in Union C ontracts. BLS 
Bull. 1187 (1955), pp. 1 and 3; BLS Bull. 1221, op. c i t . ,  p . iii.

W ritten co lle ctiv e  bargaining agreem ents do not gen era lly  ex ist fo r  gov 
ernm ent w ork ers . R ailroad  w ork ers  are  prov ided  tem porary  d isab ility  insurance 
and retirem ents benefits by law. In Bull. 1187, the BLS reported  that the health 
p rogram  negotiated in August 1954 between the nonoperating ra ilroa d  unions and 
the ca r r ie r s  was excluded from  the survey covering  1954. Although the m a jor  
a irlin e  unions w ere  included in this 1954 study, none indicated the ex istence o f 
em ployer-fin an ced  health, insurance, o r  pension  benefits.
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b ias , probably  a very  sm all one, ex ists in the expenditure ratios fo r  the tex tiles , 
apparel, printing, and petroleum  industries, because som e establishm ents w ere  
unable to report separate figu res fo r  this p ra ctice . The low  ratio fo r  the apparel 
industries a lso  re fle cts , in part, the low er p reva len ce  o f health and insurance 
plans in this group. When the apparel in du stries ' expenditures are con sid ered  
as a percent of the g ross  p ay ro ll o f only those reporting the p ra ctice , the ex 
penditures ratio r ise s  to 1 .6  percen t. S im ilarly , above average in crea ses  in 
the ratios a lso  o ccu r  in the lum ber, furniture, and m isce llan eou s m anufactur
ing industries.

In genera l, em ployer expenditures fo r  health, accident, and life  in su r
ance w ere  a g reater proportion  of g ross  p ayro ll in the noncontributory plans than 
in contributory plans. This held true fo r  a ll m anufacturing in the United States, 
fo r  each region , and a ll but three industry groups. F or  plans to which both the 
em ployer and em ployee m ade contributions, em ployer expenditures averaged 
2. 1 p ercen t o f the prod u ction -w ork er p ayro ll o f a ll establishm ents that had such 
contributory  plans. E m ployer expenditures fo r  noncontributory plans averaged 
2. 6 percen t. Am ong reg ion s , the North Central region  reported  the highest 
em ployer expenditure ratio fo r  both the noncontributory and the contributory 
plans— 2. 8 percen t and 2 .4  percen t, resp ective ly . The sm allest variation  b e 
tween noncontributory and contributory plans (2 .4  as against 2. 2 percen t) was 
reported  by the W est. Its 2. 4 percen t was a lso  the low est o f the regional ratios 
fo r  noncontributory plans. The low est ratio fo r  contributory plans was in the 
South w here there was a lso  the greatest d ifferen ce  betw een contributory  and non
contributory plans (1 .6  versu s 2. 6 percen t). Among the industries, the petroleum  
group had the low est expenditures ratio fo r  both noncontributory (1 percen t) and 
contributory plans (1 .1  percen t). It was a lso  one of the three groups that had 
low er relative expenditures fo r  noncontributory than fo r  contributory  plans. The 
other two industries w ere  apparel (1 .1  and 1. 6 percen t) and transportation  equip
m ent (2 .1  and 2 .6  percen t). The transportation  equipment grou p 's  expenditure 
ratio represented  the highest o f the industry ratios fo r  contributory plans. F or  
noncontributory plans, the highest (3. 4 percent) was reported  by the rubber group. 
(See table 25. )

With a few  exceptions, expenditures per  hour paid fo r  by all estab lish 
m ents w ere  found to be d irectly  related  to hourly earnings. As earnings in 
crea sed , so did the rate o f expenditures p er  hour. The highest contributions 
p er  hour paid fo r  w ere  the 6 .9  cents reported  by the rubber group and the
6 .7  cents by the p rim ary  m etals group. The low est w ere  2 .5  cents fo r  tex tiles , 
2. 3 cents fo r  lum ber, and 1 cent fo r  apparel. When the variations introduced 
by d ifferen ces  in prevalen ce  w ere  elim inated, and the rates w ere  exp ressed  as 
cents p er  hour fo r  only those reporting the p ra ctice , the rates fo r  lum ber and 
apparel rose  to 3 .7  and 2 .4  cents, resp ective ly .

Expenditures per hour paid fo r  by all establishm ents in m anufacturing 
reporting noncontributory insurance w ere  6. 1 cents com pared  with 5 cents fo r  
those reporting contributory plans. In all four reg ion s, and in a ll industries 
except apparel, petroleum , and transportation , the expenditure rate was higher 
fo r  the noncontributory plans. The highest rates reported  by industry w ere : 
F or  noncontributory insurance, 8. 6 cents per hour by the rubber group; fo r  con 
tributory  insurance, 6. 9 cents p er  hour paid fo r  by the transportation  equipment 
group. E stablishm ents in the rubber industries averaged 4. 6 cents p er  hour fo r  
contributory  plans and those in the transportation  equipment industries 5. 6 cents 
fo r  noncontributory plans. The low est expenditure rate fo r  contributory  insurance 
was the 2 cents p er  hour paid fo r  by the textile  group; fo r  noncontributory plans, 
it was the 1. 7 cents o f the apparel group.
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P ension  and R etirem ent Plans

One o f the ea rlies t pension  plans sponsored  by a com pany fo r  its w ork 
ers was established in 1874. 38 Seven decades passed  b e fo re  private pensions fo r  
production  w ork ers  becam e broad ly  established in m anufacturing industries. 
P ensions w ere  among the im portant postw ar co lle ctiv e  bargaining demands of 
many unions. The B u rea u 's  analyses o f co lle ctiv e  bargaining agreem ents show 
that in m id -1950, after the intensive 1949 union d riv e , 5. 1 m illion  w ork ers had 
pension  covera ge  under co lle ct iv e  bargaining agreem ents. By 1954, the num ber 
had in crea sed  to 7. 1 m illion . 39

E stablishm ents em ploying 6 0 .4  p ercen t o f the production  labor in manu
facturing, reported  expenditures fo r  pension  plans fo r  production  w ork ers  in 
1959. The prop ortion  of w ork ers em ployed in establishm ents with pension  plan 
expenditures varied  w idely among the regions as fo llow s : North Central, 70.5 p e r 
cent; N ortheast, 59.7  percen t; W est, 55 .7  p ercen t; and South, 4 7 .3  percen t. 
Among the industry groups, the prop ortion  o f w ork ers  in establishm ents with 
pension  plan p rov is ion s was genera lly  g reater among those industries with the 
highest average hourly  earnings. F or  exam ple, establishm ents with such plans 
in the petroleum  industries em ployed 9 6 .4  percen t o f the in du stries ' w ork ers , 
while establishm ents with plans in the lum ber industries em ployed 15. 6 percen t 
o f the production  w ork ers .

By industry, em ployer expenditures fo r  pensions ranged from  0. 6 to 
5. 7 p ercen t o f g ro ss  p a y ro ll o f a ll establishm ents in the group. A verage ex 
penditure ratios w ere  higher among the higher paying petro leu m , ordnance, and 
p rim a ry  m etal industries and low er among the low er paying apparel, tex tiles , 
and lum ber industries. H ow ever, when the expenditures w ere  related to the 
p ay ro lls  o f only those reporting the p ra ctice  separately , the spread narrow ed b e 
tween the expenditure ratios o f the low er and higher paying industries, the in
dustry averages ranging from  2. 5 to 6. 5 percent.

F or  a ll o f  m anufacturing in the United States, em ployer expenditure 
ratios fo r  contributory pension  plans, w here such expenditures w ere  reported , 
w ere  about equal to those fo r  noncontributory plans. E stablishm ents with con 
tributory  pension  plans spent an amount equal to 3. 6 p ercen t o f their g ross  pay
ro ll  fo r  these plans, exceeding the expenditure ratio fo r  those with non contributory 
plans by just 0. 1 percen t. The industry groups w ere  about evenly divided b e 
tween those that spent m ore  fo r  contributory  plans and those that spent m ore  fo r  
non contributory  plans. The highest ratio o f expenditure fo r  contributory plans 
was 6. 3 percen t reported  by the petroleum  group. Those in the petroleum  group 
that m aintained noncontributory pension  plans contributed an amount equal to
3 .7  percen t o f their g ross  p ay ro ll. F or  noncontributory pensions the tobacco  
m anufacturers group had the highest expenditure ratio— 4. 3 percent. T obacco  
establishm ents with contributory plans averaged an amount equal to 3 .2  p ercen t 
o f g ross  p a y ro ll o f those with such plans. The apparel group, which had the 
low est expenditure ratio fo r  contributory  pensions (0. 5 p ercen t), a lso  had the 
low est ratio fo r  the non contributory  (2 percen t). (See table 26. )

P ension  expenditures p er  hour paid fo r  by a ll establishm ents in m anufac
turing averaged 5 .4  cents in 1959. The highest average— 17.3 cents p er  hour—  
was reported  by the petroleum  industries. It was a lm ost double the 9. 9 cents 
reported  by the next highest group, the p rim ary  m etal industries. The low est

38 D igest o f Selected  Health, Insurance, W elfare, and R etirem ent Plans 
Under C ollective  B argain ing, BLS Special S eries No. 6, op. cit. , p. i.

39 BL.S Bull. 1187, op. cit. , pp. 1 and 3.
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average expenditures w ere  in the apparel industries, 1 .5  cents; the textile  in 
du stries , 1. 3 cents; and the lum ber industries, 1 cent. These expenditures sub
stantially understate the ce n ts -p er-h ou r  expenditures fo r  those establishm ents 
actually contributing to pension  plans. F or  exam ple, the average expenditure fo r  
a ll m anufacturing was 9 cents p er  hour in establishm ents reporting expenditures, 
com pared  with 5 .4  cents fo r  all establishm ents. The change fo r  the petroleum  
industries was from  17. 3 to 20 cents; and fo r  the p r im a ry  m etal industries from  
9 .9  to 12 cents. Among the low er paying industries, w here the sm allest p ro p o r 
tion o f w ork ers  w ere  cov ered  by pension  plans, in crea ses  w ere  la rg er ; in apparel, 
average expenditures rose  from  1.5  cents fo r  a ll establishm ents to 5 .7  cents fo r  
apparel fa ctor ies  actually reporting pension  expenditures; textiles from  1 .3  to 
4. 3 cents; and lum ber 1 to 6. 5 cents.

T here was little d iffe ren ce , relative to hours paid fo r , between ex 
penditures by all industries fo r  contributory  pension  plans as com pared  with the 
noncontributory plans. Expenditures fo r  contributory  plans w ere  8. 8 cents p er  
hour paid fo r  by a ll the establishm ents in m anufacturing that had such plans; and 
the expenditure rate o f those with noncontributory plans was 8. 7 cents. Six in 
dustry groups showed higher expenditure rates fo r  contributory  pension  plans; and 
13 groups fo r  the noncontributory. The highest rate fo r  contributory  plans was 
the 19. 4 cents p er  hour paid fo r  reported  by the petroleum  group; and the low est 
was the 0 .6  cent o f the apparel group. F or  noncontributory plans the low est 
rate was a lso  reported  by the apparel group (3. 5 cents); and the highest by the 
p rim a ry  m etals group (11 .9  cents).

Vacation and Holiday Funds

Under vacation  and holiday funds, the em ployer contributes to a fund 
from  which vacation and holiday pay are distributed to the w ork ers . An exam ple 
o f such a fund is that established follow ing negotiations in May 6, 1944, between 
the D ress Joint B oard of the International L a d ie s1 Garm ent W orkers* Union and 
em ployers* associa tion s in the New Y ork  d ress  industry. In that y ear, the em 
p loy ers  agreed  to m ake a 3. 5-p ercen t p a y ro ll contribution to m aintain a health 
and w elfa re  program . By the agreem ent, the fund was to be adm in istered by 
the Joint B oard  which would determ ine what prop ortion  of the fund should be fo r  
health benefits and what prop ortion  fo r  vacation  ben efits, and the rules under 
which the m em bers could obtain b e n e fits .40

In 1959, establishm ents em ploying 2. 4 p ercen t o f the production  w ork 
ers in m anufacturing reported  contributions to vacation  and holiday funds. R e 
gionally, these funds w ere  m ost prevalent in the N ortheast and W est, w here 
establishm ents contributing to funds em ployed 5. 2 and 4. 4 percen t o f the w ork 
e r s , resp ective ly . Establishm ents in le ss  than half o f the industry groups r e 
ported  contributions to such funds, and in a ll ca se s , these w ere  m inor segm ents 
o f the individual industry group. Even in the apparel industries, w here vacation 
and holiday funds are concentrated, establishm ents em ploying only 18 percen t o f 
the w ork ers reported  such contributions. These funds w ere  a lso  reported  to 
som e extent in the textile  and the petroleum  industries.

Contributions by em ployers to vacation and holiday funds w ere  so in fre 
quently reported  that, as a percen t of the g ross  pa y ro ll o f production  w ork ers 
in a ll establishm ents, they w ere  sta tistica lly  significant only in the apparel and 
the textile  industries, equaling 0. 3 and 0. 1 percen t, resp ectiv e ly . In the apparel 
industries, establishm ents em ploying 9. 3 percen t of the w ork ers  in the group

40 BLS Bull. 900, op. cit. , p. 16.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



65

w ere unable to report the p ra ctice  separately. When the contributions are r e 
lated to the payro ll o f only those establishm ents that reported  vacation and holiday 
funds separately , the ratio in apparel equaled 3. 8 percen t of g ross  payro ll. 
(See table 2 4 .)

The contributions to vacation  and holiday funds w ere  a lso  too sm all, 
except in a few  industry groups, to produce sign ificant rates in term s o f cents 
per hour paid fo r  by a ll establishm ents. Significant figu res w ere  obtainable only 
fo r  four industries and som e o f the geographic area  totals. The rate fo r  a ll 
m anufacturing industries was 0. 1 cent per hour paid fo r  by all establishm ents. 
F or apparel it was 0 .4  cent per hour; and fo r  fabricated  m eta ls , tex tiles , and 
printing, 0. 1 cent each. F or those who reported  funds separately , the rate fo r  
apparel averaged 6 cents p er  hour.

Supplemental Unem ploym ent Benefits

Supplemental unem ploym ent benefits probably  should be traced  to the 
1943 e ffort of the United Steel W orkers of A m erica  to negotiate a guaranteed 
annual wage plan as part o f its ov era ll co lle ctiv e  bargaining agreem ent with the 
steel com panies. The National War Labor B oard re je cted  the request o f the 
union, but recom m ended that a sp ecia l com m ission  be appointed to study the 
m erits  o f guaranteed annual wage plans as an aid in the stabilization  of em 
ploym ent and the regu larization  of production . The sp ecia l b oa rd 's  findings w ere  
contained in the L atim er rep ort o f January 31, 1947.41

The Steelw orkers renewed their drive after the w ar and w ere  jo ined  by 
the autom obile and e le c tr ica l unions. The United Autom obile W orkers, troubled 
by em ploym ent fluctuations due to m odel changeovers and other fa ctors  in the 
autom obile industry, and hoping to stim ulate m anagem ent e ffort to stab ilize  em 
ploym ent, gave the guaranteed annual wage top p r ior ity  in its 1955 co lle ctiv e  
bargaining negotiations. F rom  the p rop osa ls  o f the union and the cou n terpro
posa ls o f the F ord  M otor C o .— including those that paym ents should supplem ent 
State unem ploym ent com pensation , that entitlem ent be governed by State regu la 
tions, and that the com p a n y 's  liab ility  be lim ited— em erged  the F ord  SUB a g re e 
ment o f June 1955. This was follow ed by som ewhat sim ila r  agreem ents between 
UAW and the other m a jor  autom obile p rod u cers , between the United S teelw orkers 
and the principa l steel and can com panies, and the United Rubber W orkers and 
the m a jor  rubber com panies, and by a variation  on the F ord  agreem ent, negotiated 
between the United G lass and C eram ic W orkers and the P ittsburgh P late G lass and 
the L ibbey -O w en s-F ord  G lass C o s .42

In 1959, establishm ents em ploying 62 .8  percen t o f the w ork ers in the 
p rim a ry  m etal, 43. 8 percent in the rubber, and 38. 1 percen t in the transporta 
tion equipment industry groups reported  contributions fo r  SUB. Establishm ents 
in 13 other industry groups a lso  reported  contributions, but the prop ortion  of 
w ork ers em ployed in these establishm ents ranged from  only 0. 3 to 19.8 percen t 
o f the industry group em ploym ent. F or m anufacturing as a w hole, 14. 1 percen t 
o f the w ork ers  w ere  in establishm ents providing SUB. (See table 27. )

41 Guaranteed Wages— R eport to the P residen t by the A dv isory  B oard , O ffice  
o f War M obilization  and R econ vers ion , M urry W. L atim er, R esearch  D irector , 
January 31, 1947.

42 Sumner H. S lichter, Jam es J. Healy, and E. R obert L ivernash , The 
Impact o f C ollective  Bargaining on Management (W ashington, D. C. ; The B rookings 
Institution, I960)", pp. 452-453; and Supplemental U nem ploym ent B enefit Plans 
and Unem ploym ent Insurance, BES Nol U^-172 (U. S. Departm ent o f L abor, B u- 
reau of Em ploym ent Security , 1957), pp. 3-8 and 22-23.
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The distinguishing feature of SUB plans is  that they generally  supplem ent 
the amount the w orker gets under lega lly  requ ired  unem ploym ent com pensation . 
Under m ost plans, the w orker is entitled to the d ifferen ce  between his State unem 
ploym ent com pensation  plus any other earnings and a fixed  percentage of his w eekly 
a fter -ta x  stra ight-tim e earnings. F or exam ple, in the con tracts between the unions 
and the autom obile, steel, and rubber com panies, this supplem ental benefit figure 
in 1959 was 65 percen t of the a fter -ta x  stra ight-tim e w eekly wage. The supple
ment, how ever, m ay be a fixed  amount, as under the agreem ent between the Steel
w o rk e rs1 union and the A m erican  and the Continental Can Cos. E lig ib ility  to re ce iv e  
SUB is usually tied to e lig ib ility  to re ce iv e  State unem ploym ent com pensation, a l
though in som e instances, as under the steel contract, paym ents m ay extend beyond 
the p eriod  of entitlem ent fo r  State unem ploym ent com pensation. The principa l plans 
prov ide that the com panies are  not requ ired to make SUB paym ents to w ork ers in 
States w here SUB are  con sidered  w ages and cannot be co lle cted  concurrently  with 
State unem ploym ent insurance. In 1959, V irginia and North Carolina had such p r o 
v is ion s . Supplemental unem ploym ent benefits can be distinguished from  severance  
pay in that SUB paym ents generally  cov er  a tem porary  layoff, w hereas severance  
pay usually is fo r  a final separation. A lso , SUB is /p a id  in w eekly installm ents, 
w hereas severance  pay is usually a lum p-sum  paym ent. Supplemental unem ploy
m ent benefits plans can be o f the funded type, as under the orig in a l F ord  plan, 
or o f the individual trust account type as under the plate g lass com pany variation  
of the F ord  plan. Under the funded plans, the com pany pays into a m aster fund, 
usually until the fund reaches a sp ecified  amount. The w ork er has no vested  
right in the fund and is e lig ib le  fo r  benefits only if  he is laid o ff by the com pany. 
Under the individual trust account arrangem ent, an individual account is set up 
fo r  each w ork er. The w ork er has a vested  right in his account and, if  he r e 
signs, m ay draw  any balance in his account. The Pittsburgh Plate G lass Co. 
plan is  not tied in with State unem ploym ent com pensation paym ents, and the w ork er 
has som e ch oice  in the amount he m ay draw from  his individual fund. He m ay 
draw during p eriod s  o f illn ess , as w ell as lay off, and after his account reaches 
$600 the com pany 's contribution is used to in crea se  his vacation  p a y .43

Supplemental unem ploym ent benefits in 1959 equaled 0. 1 percen t of the 
g ross  p a y ro ll o f production  w ork ers  in all m anufacturing industries in the United 
States. The expenditure ratios w ere  0. 2 percen t each in the N ortheast and North 
Central reg ion s, and 0. 1 percen t each in the West and South. Among the industry 
groups fo r  which data w ere  tabulated separately, only 3 o f the 13 that had the 
p ra ctice  had expenditures that exceeded  0. 1 percen t o f g ross  p a y ro ll: The stone, 
clay, and g lass group reported  0. 3 percent; the rubber group, 0. 5 percen t; and 
the prim ary  m etals group, 0. 7. The expenditure ratio fo r  the transportation  
equipment group cam e to only 0. 1 p ercen t, but is  ser iou sly  understated because 
establishm ents em ploying 29. 2 percen t o f the w ork ers w ere  unable to report the 
p ra ctice  separately ;44 those that reported  SUB separately  em ployed only 8. 9 p e r 
cent of the w ork ers . M inor understatem ents a lso  are to be found in som e o f 
the other groups. B ecause o f the low p reva len ce  o f this p ra ctice , expenditures 
as a percentage of p ayro ll o f only those reporting the p ra ctice  separately  w ere  
con siderably  h igher. F or all m anufacturing, the ratio rose  from  0. 1 to 1. 1 p e r 
cent o f g ross  p ay ro ll. At the industry leve l, the percen t o f g ross  p ayro ll o f 
those establishm ents reporting SUB expenditures separately  was 1.7 percen t fo r

43 S lichter and others, op. cit. , pp. 453-454 and 478; and Supplemental 
U nem ploym ent B enefit Plans and Unemployment Insurance, BES No. U -172, 
op. cit. , pp. 3-8 and 22-23.

44 Expenditures fo r  supplem ental unem ploym ent benefits in these estab lish 
m ents w ere  com bined with severance  pay in the rep orts . The com bined expendi
ture fo r  the industry group equaled 0. 3 percen t o f g ross  payro ll.
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instrum ents; 1 .6  percen t fo r  stone, clay, and g lass ; 1 .5  percen t fo r  furniture; 
1.1 percent each fo r  transportation  equipment and m isce llan eou s m anufacturing; 
and 1 percen t o r  le ss  fo r  the rem aining 7 groups o f the 13 reporting expenditures.

Company contributions p er  hour paid fo r  by all establishm ents in m anu
facturing averaged 0. 3 cent. The three highest industry group averages w ere 
1 .9  cents reported  by the p rim ary  m etal industries, 1.1 cents reported  by the 
rubber and p lastics  products industries, and 0. 7 cent p er  hour fo r  the stone, 
clay, and g lass industries. The rate fo r  the transportation  equipm ent industries 
cam e to only 0. 3 cent, re flecting  the sm all amount that was reported  separately . 
Supplem entary unem ploym ent benefits fo r  a ll m anufacturing plants reporting the 
p ra ctice  separately , cam e to 3. 2 cents per hour paid fo r , 2. 9 cents higher than 
the average fo r  a ll establishm ents. Am ong the industry groups with significant 
proportions o f w orkers in establishm ents with SUB plans, expenditures fo r  those 
establishm ents reporting them separately  amounted to 3 .2  cents p er  hour paid 
fo r  in p r im a ry  m eta ls, 2. 7 cents in rubber and p lastics  products, and 3. 3 cents 
in transportation  equipment.

Severance o r  D ism issa l Pay

Severance o r  d ism issa l pay cov ers  private plans designed to prov ide 
paym ents to w ork ers typ ica lly  in case  o f perm anent lo ss  o f em ploym ent. Unlike 
SUB, the w ork er does not have to qualify fo r  State unem ploym ent com pensation  
to rece iv e  payments and the paym ents are  not related to the amount rece iv ed  
under State unem ploym ent insurance. U sually, the paym ent is in a lump sum. 
The plans are d irected  la rge ly  towards unem ploym ent occasion ed  by the e lim in a 
tion o f jobs  because o f plant shutdown, m ovem ent o f  the establishm ent, m erg er  
o f two establishm ents o r  departm ents, o r  tech n ologica l change. Paym ents gen
era lly  vary  with length o f s e rv ice  and the amount o f earnings o f the e m p lo y e e .45 
M ost o f the plans that w ere instituted between 1920 and 1940 are  attributable to 
growing em ployer in terest in good personnel p ra ctice s . Many o f the e a r lie r  plans, 
how ever, w ere little m ore  than layo ff-n o tice  paym ents. During W orld War II, 
the unions becam e in creasing ly  interested  in severance  pay plans. This in terest 
was prom pted, in part, by a d es ire  to obtain supplem entary benefits in lieu  o f 
d irect  wage in crea ses  which w ere restr icted  and, in som e industries, by the 
fea r  o f  sev ere  em ploym ent d islocation  a fter the w ar. 46 New severan ce  pay plans 
requ ired War Labor B oard approval b e fore  they could be instituted, but the Board 
generally  approved plans (in particu lar those d irected  at the regu lar working fo r ce  
o f an industry as distinguished from  tem porary  w ar se rv ice  em ployees) which 
w ere reasonable and w ere not obvious attempts at circum venting the wage sta b ili
zation program . 47

45 D ism issa l Pay P rov is ion s in Union A greem ents, D ecem ber 1944, BLS
Bull. 808 ( 1945), p . 1; S lichter and others, op. cit. , p. 478; C ollective  B argain 
ing C lauses: D ism issa l P ay , BLS Bull. 1216 (1957), p . 1.

46 S lichter and others, op. cit. , pp. 463 and 466.
47 The Term ination  R eport o f the National War L abor B oard , op. cit. , 

pp. 391 -394. In the Carnegie Illinois Steel C orporation , et al. , case , fo r  e x 
am ple, the Board found that m ore  e fficien t fa c ilit ie s  had been built in the steel 
industry during the war and that when the demand o f w ar production  fe ll o ff, the 
com panies m ight c lo se  the -less e fficien t fa c ilit ie s . It d irected  the com pany and 
union to negotiate the term s o f a severance  pay agreem ent, giving particu lar a t
tention to the regu lar working fo r ce  rather than to em ployees that entered the 
industry fo r  tem porary  war se rv ice . H owever, in the C onsolidated Vultee A ir 
cra ft Corp. ca se , the m a jority  o f the B oard denied the u n ion s  request b e 
cause n. . . it was known from  the start that postw ar a ircra ft  production  would 
amount to only a sm all percentage o f wartim e production  le v e ls ; m ost o f the jobs 
w ere known to be com paratively  tem porary  in nature. n
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A fter  the war the num ber o f plans under bargaining agreem ents in creased , 
but severance  pay has not becom e a w idespread p ra ctice  ov er  the whole o f m anu
facturing. A  1944 study by the Bureau o f a sam ple of 2, 137 agreem ents, in 
cluding 1 ,584  in m anufacturing industries, indicated that only about 1 agreem ent 
in 20 contained a severance pay c la u se .48 In 1955 and early  1956, when the 
Bureau exam ined v irtually  a ll agreem ents coverin g  1,000 or  m ore  w ork ers in all 
industries except ra ilroads and a ir lin es, it found prov ision s fo r  severance  pay 
in slightly  le ss  than 16 percen t o f  the agreem ents, coverin g  less  than on e-fou rth  
o f the w ork ers involved . 49

Som e o f the production  w orkers in each o f the industry groups in 1959 
w ere in establishm ents providing severance  or  d ism issa l pay. In only four of the 
industry groups shown, how ever, did the num ber o f w orkers so protected  represen t 
a substantial p rop ortion  o f the w ork fo r ce : P etroleum  (4 2 .7  percen t), rubber
(4 1 .5  percent), transportation  equipment (35, 8 p ercen t), and ordnance (29. 7 p e r 
cent). In the instrum ents group, the proportion  was 17. 5 p ercen t and in p rim ary  
m etals 17 .2  percent. The prop ortion  of w ork ers fo r  a ll m anufacturing industries 
in the United States was 14. 1 percen t. It was 20 percen t in the North Central 
region , 13. 1 percen t in the N ortheast, and about 9 percen t in both the W est 
and South. (See table 27 .)

Expenditures fo r  severan ce  or  d ism issa l pay w ere sm all as a percentage 
o f g ross  p ay ro ll o f production  w orkers in all establishm ents. Regionally, the 
highest percentage was in the N ortheast (0. 1 percent), and industrially  the highest 
percentages w ere in the petroleum  industries (0 .4  percen t), the paper industries 
(0. 1 percen t), and the printing industries (0. 1 percen t). The ratios fo r  som e o f 
the industry groups are understated because som e establishm ents w ere unable to 
report their expenditures fo r  severance  pay separately ; in particu lar, this was 
so in the fabricated  m etal products, the transportation  equipment, and the o r d 
nance groups. When the ratios w ere com puted as a percentage o f the payro ll 
o f only those reporting the p ra ctice  separately, the expenditure ratio fo r  m anu
facturing as a whole becam e 0 .3  percent. The South had the highest o f the 
regional expenditure ratios—0. 5 percent—probably  due to the concentration  o f e x 
penditures in the petroleum  industries; the W est and the North Central regions 
had the low est— 0. 2 percen t each. Establishm ents with actual expenditures fo r  
severan ce  o r  d ism issa l pay had the highest average expenditure ratios in p e tro 
leum  (0 .9  percen t), fabricated  m etal products and textiles (0 .7  percen t each), 
and paper (0. 6 percen t).

In cents p er  hour, the severance pay expenditures in all industries cam e 
to 0. 1 cent on the basis o f hours paid fo r  by a ll establishm ents, and 0. 7 cent 
on the basis  o f the hours o f only those establishm ents reporting the p ra ctice . 
Am ong the industry groups, these expenditures p er  hour paid fo r  amounted, r e 
spectively , to 1. 2 cents and 2. 8 cents per hour fo r  petroleum , le ss  than 0. 05 and
1 .8  fo r  fabricated  m etal, 0 .1  and 1.1 fo r  textiles, and 0 .1  and 1 .4  fo r  paper. 
Again, it should be borne in m ind that the Mall establishm ent" rates fo r  som e 
industry groups are understated because their expenditures fo r  severance  pay 
w ere included under private w elfare  plans not reported  separately .

48 Labor-M anagem ent Contract P rov is ion s , 1949-50, BLS Bull. 1022 (1951),
p. 12.

49 BLS Bull. 1216, op. cit. , pp. 1 and 2.
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Savings and Thrift Plans

Savings and thrift plans are arrangem ents under which w ork er savings 
are supplem ented by com pany contributions. In 1959, establishm ents em ploying 
76. 3 percen t o f the production  w ork ers in the petroleum  refining and related in 
dustries m ade contributions to savings plans fo r  their production  w ork ers . F ew er 
than 5 percen t o f  the w ork ers w ere em ployed in establishm ents contributing to 
such plans in each o f the 14 other industry groups in which they w ere  reported . 
F or m anufacturing as a whole, 2. 7 percen t o f the w orkers w ere in establishm ents 
contributing to savings and thrift plans. (See table 27 .)

Company contributions fo r  savings and thrift plans equaled 0. 1 percen t 
o f the g ross  p a y ro ll o f a ll establishm ents in m anufacturing. The expenditure 
rates in the N ortheast and W est m atched the United States average, while the 
rate in the South was 0. 2 percen t and that in the North Central reg ion  was le ss  
than 0. 05 percen t. Am ong the 19 industry groups studied separately  only 2 had 
expenditures exceeding 0. 05 percen t: P etroleum  (2. 7 percent) and paper (0. 1 p e r 
cent). When contributions w ere related to the p ayro ll o f only those establishm ents 
reporting the p ra ctice , the expenditure ratio fo r  a ll m anufacturing in the United 
States rose  to 2 percent. The expenditure ratios in the South and W est w ere 
2. 6 and 2. 8 percent, resp ective ly , about tw ice that in the North Central region . 
Am ong the industry groups, expenditures in tobacco  plants equaled 4. 6 percen t 
o f  g ross  p ayro ll; petroleum  3. 9 percen t; and apparel 2. 3 percen t.

In term s o f cents p er  hour paid fo r  by a ll establishm ents, contributions 
to savings and thrift plans ov er  the whole o f  m anufacturing averaged 0. 1 cent 
p er  hour. R egionally, they averaged 0. 3 cent in the South, 0. 2 cent in the W est, 
and 0. 1 cent in the N ortheast and the North Central reg ions. The petroleum  
industries contributed 8. 3 cents an hour, by fa r  the highest rate fo r  any industry 
group. Am ong the other industry groups, 0. 2 cent was reported  by the paper 
industries; 0. 1 cent by the tobacco , the printing, and the p r im a ry  m etal indus
tr ie s . The contributions o f the rem aining industries for  which data could be c o m 
pared, w ere less  than 0. 05 cent p er  hour. F or  only those reporting the p ra ctice , 
the average fo r  a ll industries rose  to 5. 5 cents p er  hour. In the petroleum  in 
dustries, those reporting expenditures contributed 12 .4  cents p er  hour paid fo r . 
Establishm ents in the tobacco  industries contributed 8. 8 cents p er  hour, and in 
the p r im a ry  m etal industries, 4. 8 cents.

Yea rend and Christm as Bonuses

Special cash  bonus paym ents at the end o f the year o r  during the C h rist
m as season , excluding regu larly  paid production  bonuses, w ere  reported  by estab 
lishm ents em ploying 27. 2 p ercen t o f the production  w ork ers in m anufacturing. 
Am ong the reg ions, establishm ents paying such bonuses em ployed from  20 percen t 
o f the w ork ers in the W est to 31 .9  percen t in the South. Each o f  the industry 
groups had establishm ents that paid bonuses, but the prop ortion  o f w ork ers e m 
ployed in these establishm ents ranged from  the 3. 3 percen t in the ordnance group 
and 10. 2 percen t in the petroleum  group to 49. 1 percen t and 49. 6 percen t, in 
the instrum ents and the m iscellan eou s m anufactures groups, resp ectiv e ly . (See 
table 27 .)

M anufacturers1 yearend bonus paym ents equaled 0. 5 p ercen t o f  the g ross  
production  w ork er p a y ro ll o f a ll establishm ents. Unlike m ost o f the other private 
w elfare  plans, yearend and C hristm as bonuses tended to be an attribute o f  the
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low er paying, sm a ller  s ize , nonunion establishm ents. (See Ch. V I .) The e x 
penditure ratios in the regions ranged from  0. 3 percen t in the W est to 0. 6 p e r 
cent in the N ortheast, and by industry, from  le ss  than 0 .05  percen t to 2. 4 p e r 
cent. Only the instrum ents and the m iscellan eou s m anufacturers groups reported  
expenditure ratios greater than 1 percen t o f g ross  p ayro ll. When the expenditures 
are  related to the g ross  p a y ro ll o f only those reporting the p ra ctice , the ratio 
fo r  a ll m anufacturing industries r ise s  from  0 .5  to 1 .9  percent.

P e r  hour paid fo r  by a ll establishm ents, bonus expenditures cam e to 
1. 1 cents fo r  a ll m anufacturing industries. The industry rates ranged from  
0. 1 in ordnance to 5. 5 cents p er  hour in instrum ents. On the basis o f the hours 
o f those establishm ents actually reporting the p ra ctice , bonus paym ents amounted 
to 4 cents fo r  a ll m anufacturing.
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Table 24. Average Expenditures for Private Welfare Plans by All Establishments and Establishments Reporting Expenditures;
Region, and Manufacturing Industry Group, 1959

P ercen t o f g ross  payroll

A ll establishm ents Establishm ents reporting expenditures 1 fo * -
R egion and industry group

Total
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Vacation
and

holiday
funds

Supple
mental
unem 

ploym ent
benefits

S ever
ance 

or  d is 
m issa l 

pay

Savings
and

thrift
plans

Yearend 
and

C hrist
m as

bonuses

P rivate 
plans not 
reported  

separately
T o ta l2

Health, 
accident, 
and life  

insurance

P ension
and

r e t ir e 
m ent
plans

Supple
mental
unem 

ploym ent
benefits

S ever
ance 

or d is 
m issa l

pay

Savings
and

thrift
plans

United States 3 --------------------------------- 5 .4 2. 1 2 .4 0 0. 1 C> 0. 1 0. 5 0. 2 5 .7 2. 3 3. 6 1 . 1 0. 3 2. 0
N ortheast __  _______  ___ ___ 5. 5 2. 0 2. 3 (4 ) . 2 (4 ) . 1 .6 ..3 5 .9 2. 3 3 .7 1 . 1 . 3 1.9
S ou th _____________________________ 4 .8 1.7 2. 2 0 . 1 0. 1 . 2 . 5 . 1 5. 2 1.9 3 .8 1 . 0 . 5 2.6
North Central ------  ---------- 5 .8 2. 4 2. 7 (4 ) . 2 <!> (4 ) .4 . 1 6. 0 2. 5 3 .6 1 . 1 . 2 1.4
W est .................................................... 4 .4 2. 1 1. 7 0. 1 . 1 (4) . 1 . 3 (4) 4 .7 2. 3 3. 0 .9 . 2 2.8

Ordnance and a c ce s s o r ie s  ------------ 6. 1 2. 3 3. 6 _ _ (4) _ (4) . 2 6. 1 2. 3 4. 1 _ . 1 -

F ood and kindred products _ . 5. 2 2. 3 2. 3 (4) - 0 (4) . 5 (4) 5 .4 2. 5 3. 3 - . 2 . 1
T obacco  m anufactures ------------------- 5. 6 1.8 3 .4 - c> 0 0 . 3 - 6. 1 2. 0 4. 2 . 1 . 2 4 .6
T extile  m ill p r o d u c t s ----------------------
A pparel and other fin ished

3. 0 1. 5 .8 . 1 (4) (4) (4) . 5 . 1 3. 1 1.7 2. 5 .9 .7 . 1

textile  products _ __ __ — _ _ 3. 2 .7 .9 . 3 - 0 0 . 3 1 . 0 4 .4 1 . 6 3. 2 - . 5 2. 3
Lum ber and w ood products _______ 2 .4 1. 3 .6 - - 0 (4 ) . 5 (4) 3. 0 1 .9 3. 0 - . 3 1 . 2
Furniture and fixtures ------------------- 3 .8 1.9 1 . 0 (4 ) . 1 (4 ) - .7 . 1 4. 2 2. 3 2.6 1. 5 . 1 -
P aper and allied  p r o d u c t s --------------
Printing, publishing, and

5. 0 2. 1 2. 2 (4 ) . i . 1 . 5 (4 ) 5. 0 2. 1 2.8 (4 ) .6 1. 5

a llied  in d u s tr ie s __________________
P etroleu m  refining and

4. 1 1.8 1. 5 (4 ) (4 ) . i (4 ) . 7 . 1 4 .4 2. 0 2 .9 . 5 . 5 1.4

related in d u s tr ie s ________________
Rubber and m iscellan eou s

12. 2 1 . 1 5. 7 (4 ) ~ .4 2. 7 . 1 2. 2 12. 3 1 . 2 6. 5 _ .9 3.9

p lastics  products ________________ 6 .4 2 .9 2. 5 - . 5 (4 ) (4 ) .4 . 1 6. 5 3. 1 3. 5 1 . 0 (4 ) .4
Leather and leather p r o d u c ts --------
Stone, c lay , and g lass

3 .4 1 . 6 1. 3 - (4 ) ~ . 5 (4 ) 3. 7 1.8 3. 1 ~ . 2 “

products  __ __ -------  ------- 5. 3 2. 1 2 .4 - . 3 0 0 . 5 (4 ) 5. 6 2. 2 3.7 1 . 6 . 3 1 . 2
P rim a ry  m eta l industries _ ---------- 6.8 2 .4 3. 5 - . 7 0 0 . 2 (4 ) 6.8 2 .4 4. 0 1 . 0 (4 ) 1 . 6
F abricated  m etal products 5. 5 2. 5 2. 2 (4) . 1 0 0 . 5 . 1 5 .8 2 .7 3. 3 1 . 0 .7 .8
M achinery, except e le c t r i c a l -------- 5 .9 2 .4 2 .7 . 1 (4) (4) .6 (4) 6. 1 2.6 3. 7 1 . 0 . 1 .6
Transportation  equipment --------------
Instrum ents and related

6. 0 2 .4 2.8 . 1 (4) “ . 3 . 3 6. 1 2. 5 3. 3 1 . 1 . 1 ~

M iscellaneous m anufacturing
7 .4 2. 1 2 .9 “ . 1 (4) (4) 2 .4 “ 7. 6 2. 1 4. 0 1.7 -1 .6

industries ______  _____ ____ ___ 4. 6 1.9 1 . 6 (4) (4) (4) (4) 1 . 1 (4) 5. 5 2. 3 3. 3 1 . 1 .2 1. 7

See footnotes at end o f table.
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Table 24. Average Expenditures for Private Welfare Plans by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959— Continued

P ercen t o f straight-tim e p a yro ll

A ll establishm ents E stablishm ents reporting expenditures1 fo —
R egion and industry group

Total
Health, 

accident, 
and life  

insurance

Pension
and

re t ire 
ment
Dlans

Vacation
and

holiday
funds

Supple - 
m ental 
unem 

ploym ent 
benefits

S ever
ance 

o r  d is 
m issa l 

oav

Savings
and

thrift
plans

Y ear end 
and

C h rist
m as

bonuses

Private 
plans not 
reported  

separately
T o ta l2

Health, 
accident, 
and life  

insurance

P ension
and

re t ir e 
m ent 
plans__

Supple - 
m ental 
unem 

ploym ent 
■kfifiSfitg..

S ever
ance 

o r  d is 
m issa l 

— pay___

Savings
and

thrift
plans

United States 3 _ ------ 5 .6 2.2 2 .5 0
0. 1 c> 0. 1 0 .5 0.2 6. 0 2 .4 3 .8 1 . 1 0. 3 2. 1

N ortheast 5 .7 2. 1 2 .4 (4 ) .2 (4 ) . 1 .6 . 3 6.2 2 .4 3 .8 1.2 . 3 2. 0
South ------------- . ----------------- 5. 1 1.7 2. 3 (4 ) . 1 0. 1 .2 .5 . 1 5. 5 2. 0 4. 0 1 . 1 .5 2 .7
N orth Central 6. 1 2 .5 2.8 (4 ) .2

0 (4 ) .4 . 1 6. 3 2.6 3 .8 1 . 1 .2 1 .4
W est 4 .6 2.2 1.8 0. 1 . 1 (4 ) . 1 .4 (4 ) 4 .9 2 .4 3 .2 .9 .2 2 .9

Ordnance and a c ce s so r ie s  — 6. 3 2 .4 3.7 _ - c > - (4 ) .2 6. 3 2 .4 4 .2 - . 1 -
F ood  and kindred p ro d u cts ----------- 5 .4 2 .4 2 .4 (4 ) - 4 (4 ) .5 (4 ) 5 .7 2.6 3 .4 - .2 . 1
T ob a cco  m a n u fa ctu res________ i----- 5 .7 1.9 3 .4 -

0 £ . 1 . 3 - 6. 3 2. 1 4. 3 . 1 . 2 4. 7
T extile  m ill p ro d u c ts ____________
A pparel and other fin ished

3 .2 1.6 .8 . 1 (4 ) (4 ) (4 ) .5 . 1 3. 3 1 .7 2.6 .9 .7 . 1

textile products 3. 3 .7 .9 . 3 - (4 ) C ) . 3 1.0 4. 5 1.6 3 .2 - . 5 2. 3
Lum ber and w ood products 2 .5 1. 3 .6 - - C ) (4 ) .5 (4 ) 3. 1 2. 0 3. 1 - . 3 1 . 2
Furniture and fixtures 3 .9 2.0 1 . 1 (4 ) . 1 (4 ) - .7 . 1 4. 3 2 .4 2.6 1.6 . 1 -
P aper and allied  products 
P rinting , publishing, and

5. 3 2.2 2 .4 (4 ) . i . 1 .5 (4 ) 5 .4 2. 3 3. 0 (4 ) . 6 1.6

allied  industries 
P etroleum  refining and

4 .4 1.9 1.6 (4 ) (4 ) . i (4 ) . 7 . 1 4. 6 2. 1 3. 1 . 5 . 5 1. 5

related  industries 
R ubber and m iscellaneous

12.6 1 . 1 5 .9 (4 ) .4 2.8 .2 2.2 12.7 1. 3 6.8
‘

.9 4. 0

p lastics  p r o d u c ts ------- ---------------- 6.8 3. 1 2 .7 - .5 <!> (4 ) .4 . 1 6 .9 3 .2 3.7 1.0 (4 ) . 4
Leather and leather products 
Stone, c la y , and glass

3 .4 1.6 1. 3 “ (4 ) . 5 (4 ) 3. 8 1 . 8 3. 1 . 2

p ro d u cts__________________________ 5 .6 2.2 2 .5 - . 3 c> (4 ) .5 (4 ) 5 .9 2 .4 3 .9 1.7 . 3 1.2
P rim a ry  m etal in d u s t r ie s ----------- 7. 1 2 .5 3 .7 - .7 4 ) £ .2 (4 ) 7 .2 2 .5 4 .2 1 . 1 (4 ) 1.7
F abrica ted  m etal p ro d u c ts_______ 5 .8 2.6 2. 3 (4 ) .2 4 (4 ) • 6 . i 6.0 2.8 3 .5 1 . 1 .7 .9
M ach inery, except e le c tr ica l  — — 6. 1 2 .5 2.8 - . 1 C (4 ) . 6 (4 ) 6 .4 2 .7 3 .9 1 . 1 . 1 . 6

Instrum ents and related
6. 3 2 .5 2 .9 • . 1 (4 ) "

. 3 .4 6. 4 2.6 3. 5 1 . 2 . 1

products
M iscellaneous m anufacturing

7 .8 2. 1 3 .0 • . 1 (4 ) (4 ) 2 .5 “ 8. 0 2.2 4 .2 1.8 .2 . 6

in d u s t r ie s ------------------— .—---------- 4 .8 1 .9 1.7 (4 ) (4 ) (4 ) (4 ) 1.2 (4 ) 5 .7 2 .4 3 .5 1 . 1 . 3 1.7

See footnotes at end o f table.
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Table 24. Average Expenditures for Private Welfare Plans by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959— Continued

Cents p er hour paid fo r

R egion and industry group
A ll establishm ents Establishm ents reporting expenditures1 fo

Total
Health, 

accident, 
and life  

insurance

Pension
and

re t ire 
m ent
plans

Vacation
and

holiday
funds

Supple
mental
unem 

ploym ent
benefits

S ever
ance 

o r  d is 
m issa l 

pav

Savings
and

thrift
plans

Yearend 
and

C hrist
m as

bonuses

P rivate  
plans not 
reported 

separately
T o ta l2

Health, 
accident, 
and life  

Insurance

P ension
and

re t ir e 
m ent
plans

Supple
m ental
unem 

ploym ent
benefits

S ever
ance 

or d is 
m issa l 

pav

Savings
and

thrift
plans

12. 1 4 .7 5 .4 0.1 0. 3 0.1 0. 1 1 . 1 0 .4 13. 1 5 .4 9 .0

1

3. 2 0 .7 5. 5
N ortheast ----- ---- ------------------- ------ 12. 2 4 .4 5 .2 . 1 . 3 . 1 . 1 1. 3 .6 13 .4 5. 4 9 .1 3 .4 .7 5. 3

8 .9 3 .0 4. 1 . 2 . 1 . 3 .9 .3 9 .9 3. 6 8. 5 2.9 1 . 2 6. 8
14. 3 5 .8 6.6 (4) .4 (4) . 1 1.0 . 3 15.0 6. 2 9 .4 3 .2 .4 3 .6

W est 1 1 . 1 5. 3 4 .4 .2 . 2 . 1 . 2 .8 . 1 11.9 5 .9 7 .9 2.6 .7 8 .7

16.7 6. 3 9 .8 _ . 1 _ . 1 .4 16.7 6. 3 1 1 . 1 _ . 3 _
10.8 4 .8 4 .9 (4 ) _ . 1 (4 ) 1.0 . 1 11.8 5 .6 7 .7 - . 5 . 3

T ob a cco  m anufactures —----------- — 9. 1 3 .0 5. 5 (4 ) . 1 . 5 - 1 0 .4 3. 5 7 .4 . 1 . 3 8.8
T extile  m ill products 4 .9 2. 5 1. 3 . 1 (4 ) . 1 (4) .7 . 1 5. 1 2 .7 4. 3 1.6 1 . 1 . 1
A pparel and other finished X

textile  products 5. 1 1.0 1 .5 .4 -
0 (!> . 5 1.6 7 .0 2 .4 5 .7 - .8 2.9

4. 3 2. 3 1.0 - -
0 (4) .9 (4) 5 .7 3 .7 6. 5 - .4 3 .4

7. 2 3 .7 1 .9 (4) . 1 (4) 1 . 2 . 2 8. 2 4 .4 5 .7 4 .2 .4 _
P ap er and a llied  p r o d u c t s -------------- 1 1 . 1 4 .7 4 .9 (4) . 1 . 2 1 . 1 . 1 11. 3 4 .8 6 .5 (4) 1 .4 3 .4
P rinting , publishing, and

allied  industries 1 1 . 1 4 .8 4 .0 . 1 (4) . 2 . 1 1.8 . 2 12.0 5. 6 8. 1 2.0 1.5 3.7
P etro leu m  refin ing and

related  i n d u s t r i e s ------------------------- 37.0 3. 2 17. 3 (4) - 1 . 2 8. 3 .4 6 .5 37. 3 3 .8 20.0 _ 2.8 12.4
Rubber and m iscellan eou s

p lastics  products 15. 2 6 .9 6.0 - 1 .1 (4) (4) .9 . 2 15 .4 7. 3 9 .0 2 .7 . 1 1.0
Leather and leather p r o d u c t s --------- 5 .6 2. 6 2. 1 . - (4) .8 (4 ) 6. 3 3. 1 5 .4 - .5 _
Stone, clay , and glass

products 11.8 4. 6 5. 3 - .7 0 (4 ) 1 . 1 (4 ) 12.7 5. 1 9 .0 4 .8 .8 2.7
19.2 6 .7 9 .9 - 1.9 (4 ) . 1 .4 . 1 19. 4 6.8 12.0 3. 2 . 1 4 .8
13. 2 5 .9 5. 2 . 1 . 3 n c > 1. 3 . 3 14. 2 6.6 8.8 2.9 1 . 8 2. 2

M achinery, except e le c tr ica l  --------- 15. 2 6. 2 7. 1 - . 3 0 (4 ) 1 .4 . 1 16.0 6 .7 9 .8 3.0 . 3 1. 5
16.0 6 .4 7 .4 - . 3 (4 ) .9 .9 16. 2 6.6 9 .0 3. 3 . 2 -

Instrum ents and related
17. 5 4 .8 6.8 - . 3 . 1 (4 ) 5. 5 - 18. 1 5. 1 10.0 5 .0 .4 1 .4

M iscellaneou s m anufacturing
8 .7 3. 5 3 .0 (4 ) . 1 (4 ) (4 ) 2. 1 (4 ) 10.6 4. 5 7. 2 2.6 . 5 1.8

See footnotes at end o f table.
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Table 24. Average Expenditures for Private Welfare Plans by All Establishments and Establishments Reporting Expenditures,
Region, and Manufacturing Industry Group, 1959— Continued

Cents p er plant m an-hour

A ll establishm ents E stablishm ents reporting expenditures1 fo r—
R egion and industry group

Total
Health, 

accident, 
and life  

insurance

Pension
and

re t ire 
ment
plans

Vacation
and

holiday
funds

Supple
m ental
unem 

ploym ent
benefits

S ever
ance 

or  d is 
m issa l 

pay

Savings
and

thrift
plans

Yearend
and

C hrist
m as

bonuses

P rivate 
plans not 
reported 

separately
T o ta l2

Health, 
accident, 
and life  

insurance

P ension
and

r e t ir e 
ment
plans

Supple
m ental
unem 

ploym ent
benefits

S ever
ance 

or  d is 
m issa l 

pav

Savings
and

thrift
plans

12.9 5 .0 5 .7 0. 1 0. 3 0. 1 0. 2 1 . 2 0 .4 14.0 5 .8 9 .7 3 .5 0. 8 6.0
N ortheast — —------------------------- — 13.0 4 .7 5. b . 1 .4 . 1 . 1 1. 4 . 6 14.4 5 .8 9 .8 3 .7 . 8 5. 8
South 9 .3 3. 2 4. 3 (4) . 2 . 1 . 3 1.0 . 3 10.4 3 .8 9 .1 3. 1 1 .4 7. 4
North Central ■■■---------------- , 15. 3 6. 2 7. 1 (4 ) . 4 (4) . 1 1 . 1 .4 16.0 6 .7 10. 2 3. 5 . 5 3.9
W est 11.8 5 .6 4 .6 . 2 . 2 . 1 . 2 .9 . 1 12. 6 6. 2 8 .5 2.9 . 7 9 .5

18. 1 6.8 10. 6 _ _ . 1 _ . 1 . 5 18. 1 6.8 12.0 - .4 -
F ood  and kindred products  — ---- — — 11.5 5.1 5. 2 (4 ) - . 1 (4) 1.0 . 1 12. 6 5 .9 8. 3 - . 5 . 4
T ob a cco  m anufactures — ------- ... 9 .6 3. 2 5 .8 (4) . 1 . 5 - 1 1 . 1 3 .7 7 .9 . 1 . 3 9 .4

A pparel and other fin ished
5 .0 2. 6 1. 3 . 1 (4) . 1 (4) .8 . 1 5. 3 2.8 4 .5 1.7 1 . 2 - 1

textile  products —----------- -------- ----- 5. 3 1 . 1 1 .5 . 5 - ft ft . 5 1 .7 7. 3 2. 5 6.0 - . 8 3.0
4. 5 2 .4 1 . 1 - - 0 (4) .9 (4) 5 .9 3 .8 6.8 - . 4 3. 5
7 .5 3.9 2.0 (4 ) . 1 (4) - 1. 3 . 2 8. 6 4. 6 6.1 4. 6 . 4 -

P aper and a llied  products  ............ -—
P rinting , publishing, and

11.9 5 .0 5. 3 (4) . 1 . 2 1 . 2 . 1 12. 1 5. 2 7 .0 (4) 1. 5 3.7

allied  industries —------- ------- —  .....
P etro leu m  refining and

11.9 5. 1 4. 2 . 1 (4) . 2 . 1 2.0 . 2 12.9 6.0 8 .7 2. 2 1 . 6 3.9

related  i n d u s t r i e s -------------------------
Rubber and m iscellaneous

4 1 .4 3. 6 19.4 (4 ) - 1. 3 9 .3 . 5 7. 3 4 1 .8 4. 2 22 .4 3. 2 14. 0

16. 2 7 .4 6 .4 - 1 . 2 . 1 (4) 1.0 . 2 16.5 7 .8 9 .7 2.9 . 1 1 . 0
Leather and leather products ---------
Stone, clay , and g lass

5 .9 2.8 2. 2 ~ - (4) ■ .9 (4) 6. 6 3. 3 5 .8 “ . 5
‘

products  ----------------------------------------- 12 .4 4 .8 5 .6 - .7 ft . 1 1 . 2 (4) 13 .4 5 .4 9 .6 5. 1 .9 3. 0
P r im a ry  m eta l industries —-------- — 20.7 7. 2 10.7 - 2.0 f t . 1 . 5 . 1 20.9 7 .4 13.0 3. 5 . 1 5. 2
F abrica ted  m etal products  ------------ 14. 1 6 .3 5. 6 . 1 .4 f t 0

1. 4 . 3 15. 1 7 .0 9 .4 3. 2 1.9 2. 3
M ach inery, except e le c tr ica l --------- 16. 3 6.6 7. 6 - .4 f t (4) 1. 5 . 1 17. 2 7. 2 10. 6 3. 3 . 4 1 . 6
T ransportation  equipment --------------
Instrum ents and related

17. 2 6 .9 8.0 “ . 3 (4) “ .9 1.0 17 .4 7. 1 9 .7 3. 5 . 2

products  ------------------------------------------
M iscellaneou s m anufacturing

18.8 5. 2 7. 2 ~ . 3 . 1 (4) 5 .9 ■ 19.5 5. 5 10.8 5. 2 . 4 1. 5

9 .1 3.7 3. 1 . 1 . 1 (4) (4) 2. 2 (4) 1 1 . 2 4 .8 7 .7 2.8 . 5 1.9

1 G enerally , the averages fo r  "establishm ents reporting expenditures" fo r  vacation and holiday funds and yearend and C hristm as bonuses did not m eet publication
cr ite r ia . F o r  a ll establishm ents in the United States, the averages w ere: Vacation and holiday funds— 2. 1 percen t o f g ro ss  p a yro ll, 2. 2 p ercen t o f straight-tim e payroll,
4 .7  cents p er  hour paid fo r , and 4 .8  cents p er plant m an-hour; yearend and Christm as bonuses— 1.9  p ercen t o f g ross  p a yro ll, 2 percen t o f straight-tim e p a yro ll, 4 cents
p e r  hour paid fo r , and 4. 2 cents p e r  plant m an-hour. A verage expenditures fo r  vacation and holiday funds, by the apparel group w ere: 3.8 percen t o f g ross  payroll,
3. 8 p ercen t o f straigh t-tim e p a yro ll, 6 cents per hour paid fo r , and 6. 1 cents p er plant m an-hour.

2 F o r  "establishm ents reporting expenditures fo r  the p ra ctice" the detail does not add to the total because a d ifferent p a yro ll o r  hours base was used fo r  each item ,
and b ecause item s which did not m eet publication cr ite r ia  are not shown separately.

3 Includes industries not shown separately.
4 L ess  than 0. 05 p ercen t o r  0. 05 cent.

NOTE: B ecause o f rounding, sum s o f individual item s may not equal totals.
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Table 25. Average Expenditures for Health, Accident, and Life Insurance in Establishments Reporting Expenditures by Contributory and Noncontributory Type,
Region, and Manufacturing Industry Group, 1959

R egion and industry group
P ercent o f gross  payroll P ercent of

straight-tim e payroll Cents per hour paid fo r Cents per plant m an-hour

Contributory Noncontributory Contributory N oncontributory Contributory N oncontributory Contributory Noncontributory

United States 1 ----------------------------------- 2. 1 2.6 2.2 2. 8 5 .0 6. 1 5. 4 6. 5
N ortheast __ . . . . .  — 2. 1 2.6 2. 2 2. 7 5. 1 5 .9 5 .5 6 .3
South ____________________________ 1.6 2.6 1.7 2. 7 3 .2 4. 8 3 .4 5. 1
North C e n t r a l __________________ 2 .4 2. 8 2 .5 2 .9 6.0 6 .9 6. 4 7.3
W est ........................... 2.2 2 .4 2 .3 2 .5 5 .6 6.2 6.0 6. 6

Ordnance and a c c e s s o r i e s ________ 2.2 2.6 2 .3 2.6 5 .9 7 .3 6. 3 8. 1
F ood  and kindred p r o d u c t s ________ 2.2 2. 8 2. 3 2 .9 4 .6 6. 7 4 .9 7. 2
T ob a cco  m anufactures . . . . 1.9 2. 1 1.9 2.2 3 .0 3. 8 3 .2 4 .0
Textile  m ill p r o d u c t s ______________
A pparel and other finished

1.3 2.2 1 .4 2. 3 2. 0 3. 8 2. 1 4. 0

textile p r o d u c t s ______ ___________ 1.6 1 . 1 1. 7 1 . 1 2 .4 1. 7 2 .5 1. 7
Lum ber and w ood products _______ 1 .7 2.2 1 . 8 2 .3 3. 3 4. 3 3 .4 4 .4
Furniture and fixtures _ 2. 1 2.6 2.2 2.6 3. 8 5 .3 4 .0 5 .6
Paper and a llied  products ________
Printing, publishing, and

1.9 2 .9 2.0 3. 1 4. 3 6 .4 4. 5 6 .9

a llied  i n d u s t r i e s _________________
P etroleum  refin ing and

1.9 2. 1 2. 1 2.2 5. 3 5 .9 5. 7 6. 4

related  industries .  .  
Rubber and m isce lla n eou s

1. 1 1 .0 1. 1 1 . 1 3 .4 2. 3 3 .9 2 .4

p lastics  p r o d u c t s ________________ 2.2 3 .4 2 .3 3 .6 4 .6 8.6 4 .9 9 .3
Leather and leather p r o d u c t s ____
Stone, c la y , and g lass

1.6 2.2 1. 7 2. 2 2. 7 3 .9 2 .9 4. 1

products ________ __________________ 2.2 2 .3 2 .3 2. 5 4 .9 5 .4 5 .2 5. 7
P rim a ry  m eta l industries _ ___ __ 2 .3 3 .0 2 .4 3. 1 6. 6 7. 7 7. 2 8. 3
F abricated  m etal products ________ 2.2 3 .3 2 .3 3 .4 5 .4 8. 3 5. 7 8. 8
M achinery, except e l e c t r i c a l ____ 2 .3 3. 1 2 .5 3. 2 6.0 8 .4 6. 5 9 .0
Transportation  equipment _. 
Instrum ents and related

2.6 2. 1 2. 7 2.2 6 .9 5. 6 7 .4 6.0

products __ 
M iscellaneou s m anufacturing

1.9 2. 8 2.0 2 .9 4. 8 6.0 5. 1 6 .4

industries . .  . . 2.2 2 .4 2 .3 2 .5 4. 3 5 .0 4 .6 5. 3

1 Includes industries not shown separately.
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Table 26. Average Expenditures for Pension and Retirement Plans in Establishments Reporting Expenditures by Contributory and Noncontributory Type,
Region, and Manufacturing Industry Group, 1959

OOs

R egion and industry group
P ercent o f gross  payroll Percent of

straight-tim e payroll Cents per hour paid for Cents per plant m an-hour

Contributory Noncontributory Contributory N oncontributory Contributory N oncontributory Contributory Noncontributory

United States 1 3 .6 3 .5 3 .8 3 .6 8.8 8 .7 9 .5 9 .3
N orth ea st--------------_ --- --------------- 3 .4 3 .4 3 .6 3 .6 8 .5 8 .4 9 .2 9 .0
S outh ----- 3 .9 3 .7 4 .1 3 .9 8 .9 8.1 9 .6 8 .7
North C entral __ 3 .5 3 .6 3 .7 3 .7 8 .7 9 .4 9 .4 10.1
W est _ 3 .9 2 .7 4 .1 2.8 9 .9 6 .9 10.6 7 .5

Ordnance and a c c e s s o r ie s ------- ,----- 3 .5 4 .2 3 .6 4 .3 8.6 11.8 9 .2 12.8
F ood and kindred products 2 .9 3 .2 3.1 3 .3 6.8 7 .5 7 .3 8.1
T ob a cco  m an u fa ctu res____________ 3 .2 4 .3 3 .3 4 .4 5 .6 7 .5 6.1 8.0
T extile  m ill products 
A pparel and other finished

1 .0 2 .4 1 . 1 2 .5 1 .7 4 .1 1.8 4 .3

textile  products - .5 2.0 .5 2 . 1 .6 3 .5 .7 3 .6
Lum ber and wood p r o d u c ts _______ 3 .5 2.8 3 .8 2 .9 6 .3 6.2 6.6 6.6
Furniture and fixtures ------------------- 2.2 2.2 2 .3 2.2 4 .6 4 .9 4 .8 5 .2
Paper and a llied  p r o d u c t s ________
Printing, publishing, and

3 .0 2 .7 3 .2 2 .9 7 .0 6.2 7 .5 6 .7

a llied  in d u s tr ie s __________________
P etroleum  refining and

2.6 2.8 2.8 3 .0 7 .0 8.1 7 .5 8.7

rela ted  industries --------------- -------
Rubber and m iscellan eou s

6 .3 3 .7 6 .5 3 .8 19.4 10.3 21.8 11.4

p lastics  products _ 3 .7 3 .4 3 .8 3 .6 8.2 9 .0 8.8 9 .7
Leather and leather products ——— 
Stone, clay , and g lass

2 .5 3 .0 2 .5 3.1 4 .6 5 .3 4 .9 5 .7

products __ __ 3 .7 3 .5 3 .9 3 .7 8.6 8.8 9 .1 9 .3
P rim a ry  m etal in d u s t r ie s _____ __ 4 .3 4 .0 4 .5 4 .2 12.1 11.9 13.2 12.9
F abricated  m etal p r o d u c t s _______ 3 .8 3 .2 4 .1 3 .4 10.1 8 .4 10.7 9 .0
M achinery, except e le c t r i c a l ------- 3 .4 3 .7 3 .6 3 .9 8.8 9 .8 9 .5 10.6
Transportation  eq u ip m e n t________
Instrum ents and rela ted

2 .7 3 .4 2.8 3 .6 7 .4 9 .0 8.0 9 .7

products _  
M iscellaneou s m anufacturing

3 .9 3.9 4. 0 4 .1 9 .5 9 .9 10.2 10.6

3 .7 3 .4 3 .9 3 .6 8 .7 7 .2 9 .4 7 .6

Includes industries not shown separately
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Table 27. Percent of Production and Related Workers in Establishments Reporting Expenditures for Private Welfare Plans
by Region and Manufacturing Industry Group, 1959

R egion and industry group
Private
w elfare

plans

Health, accident, 
and life  insurance

Pension  and 
retirem ent plans

Vacation and 
holiday funds

Supplemental unem 
ploym ent benefits

S everance or  
d ism issa l pay

Savings and 
thrift plans

Yearend 
and

C hrist-
m as

bonuses
In com 
bination Separately In co m 

bination Separately In com 
bination Separately In com 

bination Separately In co m 
bination Separately In co m 

bination Separately

United S ta tes1 - —  — 92.0 1.8 85.7 1.6 58.8 0 .9 1 .5 4 .7 9 .4 4 .9 9 .2 0. 1 2.6 27. 2
N ortheast ----------------------------------- 89 .9 4. 1 79.7 3 .4 56.3 2 .5 2 .7 1 .5 9 .7 1 .9 11.2 .2 2.2 29.0
South _ .  _ __ 89.3 .8 82. 3 .8 4 6 .5 - .4 .9 6.2 .9 7 .9 .2 4 .0 31.9
North C e n t r a l ---------------------------- 95.6 . 3 93 .2 .5 70. 0 - .2 11.3 12.1 11.6 8 .4 - 2 .3 24.5
W est .  .................... 93 .3 .4 89.8 .5 55 .2 .4 4 .0 1.0 6 .5 1.0 8.2 - 1 .9 20.0

Ordnance and a c c e s s o r i e s ----------- 100.0 _ 100.0 _ 88.0 _ _ 1 1 . 1 _ 1 1 . 1 18.6 _ _ 3 .3
F ood  and k indred p r o d u c t s _______ 91.6 .2 84.9 .7 6 3 .0 - 2.0 - - .5 10.6 - 1.4 27.5
T obacco  m anufactures _ > 86.5 - 8 5 .3 - 72 .9 - - - .8 _ 9 .2 . .9 26.8
T extile  m ill p r o d u c t s _____________ 95.4 2.0 91.6 1 .5 29.6 1 . 1 4 .3 .2 1.2 .2 6 .4 _ .2 38.9
Apparel and other fin ished

textile  products  .  __, 72.8 13.7 4 1 .6 11.3 25 .5 9 .3 8 .7 1.0 - 2.6 1.0 . .6 27.7
Lum ber and w ood p r o d u c t s ______ 73. 1 - 60.7 - 15.6 - - - - _ 2 .9 _ .3 31.7
Furniture and fixtures —  -_______ 88. 1 .8 84.3 1 .3 34.8 .5 .4 .5 3. 3 .5 1.2 _ _ 32.7
P aper and a llied  p r o d u c t s _______ 98.1 .5 96.9 .5 74.8 - - - 1.9 - 8 .3 _ 4. 1 33.3
Printing, publishing, and

allied  industries 92.8 2.2 85.5 2.2 50.8 - 1.3 - 1 .4 - 11.9 _ 2 .9 34.8
P etroleum  refin ing and

related in d u s tr ie s ________________ 99.1 9 .5 84.6 9 .5 86 .9 - 5 .0 - - - 4 2 .7 9 .5 66.8 10.2
Rubber and m isce llan eou s

p lastics  p roducts  _______________ 98.3 . 3 94.2 1.2 6 6 .5 - - 1.6 4 2 .2 2.6 38.9 - .5 30.0
Leather and leather p r o d u c ts ------- 88.8 .9 84 .2 .6 38.7 - - . 3 - - 1 .5 _ _ 25.0
Stone, cla y , and g lass

products . 92.1 .2 88.5 .2 58.8 - - .5 14.2 .5 3 .3 - 1.9 24.9
P rim a ry  m eta l industries _ . . . 99.1 - 98.3 - 8 3 .3 - - 2.6 60 .2 2.6 14.6 - 2 .7 12.9
F abrica ted  m eta l p r o d u c t s ______ 93.3 .6 90.4 .6 59. 0 - 1 .3 8.2 11.6 8.2 2.2 - .5 31.3
M achinery, except e l e c t r i c a l ------ 94.6 . 1 92.4 . 1 72. 1 - - 5 .6 11.2 5 .6 6.8 - 2 .4 26. 5
T ransportation  eq u ip m e n t________ 98.6 - 98. 1 - 83. 1 - - 29.2 8 .9 29.2 6.6 - - 11.2
Instrum ents and related

products 96.8 - 94.0 - 67 .5 - - - 6 .3 - 17.5 - .9 49. 1
M iscellaneou s m anufacturing

industries ___ 81.8 76 .2 40. 1 .4 2.2 2 .4 .2 49.6

1 Includes industries not shown separately.
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Table 28. Distribution of Production and Related Workers by Expenditures for Private Welfare Plans as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

Percent of workers in establishments with—

R egion and industry group

United States 1 _____________ _______
N ortheast ----------— --------—----------
S o u t h ------------ ——  ----------------------
North C e n t r a l ----------------------------
W e s t ____________________________

Ordnance and a c ce s so r ie s  . . . ---------
F ood and kindred p r o d u c t s -----------
T ob a cco  m anufactures ---------- -------
T extile  m ill products -------------------
A pparel and other finished

textile  products — —----------------------
Lum ber and wood products ----------
Furniture and f ix tu r e s ____________
Paper and a llied  p r o d u c t s ________
Printing, publishing, and

a llied  in d u s t r ie s ------------------— —
P etroleum  refining and

rela ted  industries —----------------------
Rubber and m iscellaneous

p lastics  p r o d u c t s --- ---------------------
Leather and leather p r o d u c ts -------
Stone, clay , and glass

products ----------------------------------------
P rim a ry  m etal industries -----— —
F abricated  m etal p r o d u c t s -----------
M achinery, except e le c t r i c a l -------
T ransportation  e q u ip m e n t-------------
Instrum ents and related

products ----------------------------------------
M iscellaneou s manufacturing 

in d u s t r ie s -------------------------------------

W orkers 
in a ll 
estab

lishm ents

No private 
welfare 

plan
expendi

tures

Private w elfare  plan expenditures as a percent o f gross  payroll o f—

Under
1

percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

6
and

under
7

percent

7
and

under
8

precent

8
and

under
9

percent

9
and

under
10

percent

10
and

under
11

percen t

11
percent

and
over

100. 0 8.0 6.8 9 .8 10.3 10.2 9 .5 10. 1 9 .1 10. 0 4 .7 3 .8 2 .3 5 .5
100. 0 10.1 5 .6 8 .5 10.2 8 .5 10.6 11.0 9 .2 9 .4 5 .6 3 .6 2.6 5 .2
100.0 10.7 12.7 15.4 11.7 9 .2 7 .6 7 .4 4 .7 6.1 3 .9 3 .9 .9 5 .8
100.0 4 .4 4 .1 7 .4 9 .1 10.5 8.8 10.5 12.1 14.8 5 .1 4 .3 3 .2 5 .6
100. 0 6 .7 8.2 10.3 11.5 17.9 12.5 1 1 . 1 8.0 3 .5 1 .4 2.1 1 .4 5 .4

100. 0 2.6 11.8 .9 21.3 1.3 12.8 15.3 7 .9 8.0 6.8 4 .6 6.8
100. 0 8 .4 8.8 9 .0 10.7 10.6 5 .9 10.4 10.2 14. 0 2 .9 1.8 1.8 5 .4
100. 0 13.5 6 .7 8 .4 4 .4 8 .4 19.4 10.2 4 .3 - 2 . 0 - 4 .6 18.1
100.0 4 .6 15.6 21.7 19.2 15.2 5 .8 5 .5 5 .8 1 .4 2 .9 1 .4 .2 . 8

100. 0 27.2 13.8 8 .5 9 .3 5 .7 6 .4 12. 0 9 .3 .9 3 .4 .8 1 .3 1.2
100.0 26.9 15.6 14.6 12.4 12.0 6.1 1.8 5.1 2.6 .7 .4 . 3 1 .5
100. 0 11.9 2.6 15.4 19.2 9 .5 18.9 6 .9 6 .7 3 .7 2 .9 .4 1.1 . 8
100.0 1.9 3 .4 9 .0 10.2 19.2 17. 3 12.6 8 .4 5 .7 4 .6 1 .0 .9 5 .8

100. 0 7 .2 7 .6 12.5 15.3 15. 3 11.3 9 .6 2.6 8 .4 1 . 1 4 .2 1 .7 3. 1

100. 0 .9 .4 4 .0 2 .7 1.0 4 .3 5.1 - 12.8 6 .7 3 .8 7.1 51.2

100.0 1.7 3 .5 7 .0 7 .5 8.2 9 .2 6 .4 22. 1 13.3 6.0 4 .4 2.6 8.2
100. 0 11.2 15.7 17.3 10.5 7. 3 12.9 16.3 .3 2 .5 .9 1 .4 ■ 3 .6

100. 0 7 .9 5 .8 9 .7 12.7 7 .3 12. 3 9 .7 8.8 7.1 6.2 3 .3 3 .0 6.1
100. 0 .9 .9 6 .3 7 .6 4 .7 5 .6 18.6 8.8 18.1 8.0 4 .8 12. 3 3 .4
100. 0 6 .7 6 .5 7. 5 9 .4 9 .2 11.4 7 .0 12.3 9 .7 6 .7 5 .5 2.6 5. 3
100.0 5 .4 1.2 3 .4 8.0 12.7 12.2 9 .2 11.8 15.9 6 .9 6.0 1.2 6.2
100.0 1.4 2.6 9 .3 6.8 14.6 7. 3 11.0 7 .5 17.9 7 .3 7 .4 1.6 5. 5

100. 0 3 .2 5 .3 9 .3 11 .2 5 .6 8.8 8 .7 11.2 18.6 1 . 1 2.6 1 . 1 13.5

100.0 18.2 5 .8 8 .7 13.2 4 .7 8.6 9 .7 8 .4 10.4 3 .2 3 .7 2.2 3 .0

1 Includes industries not shown separately .

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 29. Distribution of Production and Related Workers by Expenditures for Health, Accident, and Life Insurance as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

R egion and industry group
W orkers 

in all 
estab

lishm ents

Insurance
not

reported
separately

No
insurance
expendi

tures

Health, accident, and life  insurance expenditures as a percent o f gross  payroll of—

Under

percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

5
and

under
7

percent

7
and

under
8

percent

8
percent

and
over

United States 1 —  _ 100.0 1.8 12.5 13.5 25.5 25. 0 14.7 4. 6 1.6 0 .4 0.2 0. 1
N ortheast —  - -  —  . 100.0 4 .1 16.2 1 1 . 1 23.9 24 .3 13.9 4 .2 1.6 .3 .2 . 1
South ,. „ , 100.0 .8 16.9 23.6 30. 0 14.9 10.2 2.2 .7 .2 . 3 . 3
North Central -_________________ 100.0 .3 6 .5 10.1 23 .7 30. 1 19.7 6.6 2.0 .8 .2 (2)
W est - 100.0 .4 9 .8 12 . 0 28 .2 32.1 9 .9 4 .4 2. 5 (2) .4 .4

Ordnance and a c c e s s o r ie s ________ 100.0 _ _ 2.6 25.5 62.3 9 .4 _ .2 _ _ -
F ood  and kindred p r o d u c t s _______ 100. 0 .2 14.9 12.5 20.6 24 .0 20.9 3 .8 - 2 .5 .3 .2
T ob a cco  m anufactures ------------------ 100.0 - 14.7 11.5 38.4 25.3 9 .6 .5 - - - -
T extile  m ill products _ _ -  _ 100.0 2.0 6 .4 34.9 30.4 14.0 6 .3 4 .7 .7 .2 .4 -
A pparel and other finished

textile  products _ — 100. 0 13.7 44 .7 15.3 12.4 9 .2 3 .9 . 1 . 6 - ( 2) -
Lum ber and wood p r o d u c ts _______ 100.0 - 39.3 16.5 19.6 11.8 10.8 1.3 - - .2 .5
Furniture and f i x t u r e s ------------------ 100.0 .8 14.9 12.1 27 .8 29.1 8 .9 5. 5 .3 .3 .3 -
Paper and a llied  p r o d u c t s ------------- 100.0 .5 2.6 10.9 38 .0 25.2 17.0 4 .5 .9 .2 .2 . 1
Printing, publishing, and

a llied  industries __  __ 100.0 2 .2 12.3 19.1 23 .6 26.1 13.2 2 .6 . 6 .3 -
P etroleum  refin ing and

rela ted  industries - 100.0 9 .5 5 .9 39.1 31.1 12.6 1.9 - - -
Rubber and m iscellan eou s

p lastics  products 100.0 .3 5 .5 4 .7 17.5 34. 1 17.8 15. 0 3 .9 1 .2
Leather and leather p r o d u c t s ------ 100.0 .9 14.9 2 0 .8 32. 3 21 .8 6 .3 1 .8 1 .2 - - -
Stone, clay, and glass

products _______ ... ,r- ____________ 100.0 .2 11.3 9.1 2 7 .5 35.3 14. 0 1 .8 .4 - - .2
P rim a ry  m etal industries _ - -  - 100.0 - 1 .7 5 .8 36.9 2 9 .0 15.9 7 .2 2 .7 .5 .3 -
F abricated  m etal p r o d u c ts _____-— 100.0 .6 9 .0 10.5 21 .3 25.5 18.9 9 .1 4 .3 - .4 . 5
M achinery, except e l e c t r i c a l ____ 100.0 . 1 7 .5 5 .8 25 .4 30.4 19.7 8 .0 1 .8 .7 .5 -
Transportation  equipment - 100.0 - 1.9 8 .0 26. 0 37. 0 21 .3 3 .8 1 .9 - - -
Instrum ents and rela ted

products - -  __  -  _ 100.0 - 6 .0 16.4 39.4 15.7 12.7 6 .6 1.5 .9 - .9
M iscellaneou s m anufacturing

100.0 23 .8 13.0 23.7 17.8 12.8 3 .7 2 .6 . 3 1.7 . 6

1 Includes industries not shown separately.
2 L ess than 0 .0 5  percen t

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 30. Distribution of Production and Related Workers by Expenditures for Pension and Retirement Plans as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

W orkers

Percent of workers in establishments with—

Pension and retirem ent plan expenditures as a percent o f g ross  payroll
R egion and industry group estab

lishm ents
Plans not 
reported 

separately
sion plan 
expendi

tures
Under

1
percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

-------5------
and

under
7

percent

7
and

under
8

percent

8
and

under
9

percent

------ S------
and

under
10

percent

10
and

under
11

percent

11
percent

and
over

United States 1 _ __ 100.0 1 .6 39.6 6.5 9 .2 9 .8 14.3 8 .0 3 .9 2. 1 2 .2 0 .6 1 .0 0 .4 0 .6
N ortheast _ __ . 100. 0 3 .4 40 .3 5.9 8 .6 8 .4 13.6 9 .0 4 .1 2 .2 2 .5 .8 .4 .3 .4
South __ _ _ __ 100.0 .8 52.7 7 .8 5 .4 9. 1 7 .9 4 .9 3 .8 3.1 1 .2 .5 1 .9 .4 .6
North Central ~  _ 100.0 .5 29.5 6 .2 10.5 11.3 20. 1 10.6 4 .4 1 .4 2 .7 .6 1 .0 .6 .6
W est _ ___ .  - 100.0 .5 44. 3 7.5 15.6 11.9 10.2 2 .4 2. 1 1.9 1.7 (1 2) .8 .2 1 .0

Ordnance and a c c e s s o r ie s _______ 100.0 _ 12.0 9 .8 14.6 1 .6 26.5 17.3 4 .4 2 .4 4. 6 _ . 6 .8 .
Food  and kindred products 100.0 .7 36.3 9 .0 8 .8 12.3 15.2 8 .3 3 .3 1 .0 1 .3 . 3 1 .8 .7 1.1
T ob a cco  m anufactures _ 100.0 - 27.1 8.9 19.6 8 .5 7 .8 5 .9 5 .2 _ 6. 0 _ 8 .7 . 2 .4
Textile  m ill p r o d u c t s _____________ 100.0 1.5 68.9 8.4 7. 3 2 .9 6 .4 .9 1 .6 1 .6 .4 - _ _ _
A pparel and other finished

textile  products _________________ 100.0 11.3 63.2 5.3 5 .4 2 .3 4 .9 1 .5 2 .2 3. 1 .6 - .4 _ _
Lum ber and w ood p r o d u c ts _______ 100.0 _ 84.4 3.0 2 .8 .8 5 .8 1.6 . 3 .4 _ .5 _ .3 _
Furniture and f i x t u r e s _______ —__ 100.0 1 .3 63.9 4 .5 15.3 4 .0 4 .8 4 .0 .8 .9 .2 - _ _ .2
Paper and a llied  p r o d u c ts ________ 100. 0 .5 24.7 16.5 14.7 13.9 10.1 9 .9 5 .2 1 .4 .4 .7 1 .3 .5 .2
P rinting, publishing, and

a llied  in d u s t r ie s _________________ 100.0 2 .2 47 .0 11.2 8 .3 12.8 6 .9 6 .0 1 .0 1 .8 1.3 . 3 _ _ 1.1
P etroleum  refin ing and

related  in d u s tr ie s___  .  . 100.0 9 .5 3 .6 3. 3 4 .5 4 .2 9 .3 6 .3 15.6 12.8 7 .6 5 .6 1 .5 6 .8 9 .5
Rubber and m iscellaneous

p lastics  products 100. 0 1.2 32.3 4 .8 8. 3 10.9 21.5 12.0 4 . 1 .2 4 .1 - _ _ .4
Leather and leather p r o d u c ts _____ 100.0 .6 60.7 .6 6 .8 16.3 10.7 2 .6 - - 1 .8 - _ - -
Stone, clay, and glass

products — — . 100. 0 .2 4 1 .0 4.1 10.8 8.1 15.9 6 .9 7 .5 2. 8 .4 .9 .2 1 .0 .2
P rim a ry  m etal in d u s t r ie s ------------- 100. 0 - 16.7 5 .8 5 .8 20.5 14.7 14.4 5 .9 2 .2 12.7 . 3 .9 - _
F abricated  m etal p r o d u c t s ----------- 100.0 .6 40 .4 6.2 11.6 6 .9 16.7 6.1 6 .8 1.3 1 .0 1 .0 _ 1.1 .2
M achinery, except e le c t r i c a l_____ 100.0 . 1 27.8 2 .4 11.9 13.5 17.4 15.5 3 .8 1 .3 1.5 2 .5 2 .1 .3 _
Transportation  e q u ip m e n t_____ __ 100. 0 - 16.9 8.3 14. 1 6 .4 32.6 13.8 2 .7 2. 3 .3 .7 1 .9 - -
Instruments and related

products __________________________ 100.0 32.5 5.7 11.0 17.8 6 .9 8 .6 2. 3 3 .0 9 .8 . 1 2.1 .2
M iscellaneous manufacturing

industries 100.0 59.9 8.9 6. 6 4 .7 8 .9 5 .2 2 .6 2 .2 1.1

1 Includes industries not shown separately .
2 L ess  than 0. 05 p ercen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 31. Distribution of Production and Related Workers by Expenditures for Year end and Christmas Bonuses as a Percent of
Gross Payroll, Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

Region and industry group
W orkers 

in all 
estab

lishm ents

No
bonus

expendi
tures

Yearend and C hristm as bonus expenditures as a percent o f g ross  payroll o f—

Under
1

percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

6
and

under
7

percent

7
and

under
8

percent

8
and

under
9

percent

9
and

under
10

percent

10
and

under
11

percent

11
percent

and
over

United States 1 _____________________ 100.0 72.8 13.3 5 .6 3 .3 1 .8 1 .4 0 .5 0 .2 0 .4 0 .3 (2) (2) 0. 3
N ortheast —-------------------------------- 100.0 71.0 13.9 6 .3 3 .2 2 .3 1 .3 .5 (2) .7 .3 (2) (2) .5
S o u t h ___________ r________________ 100.0 68.1 15.4 7 .6 3 .5 1 .8 2. 0 .4 .3 . 1 .6 (2) (2) .2
North C e n t r a l________ _______ 100.0 75.5 12.5 3 .8 3 .6 1 .7 1 .2 .6 .3 .2 .4 0.1 .3
W e s t -------------------------------------------- 100.0 80.0 9 .3 4 .7 2 .5 .5 1 .6 .6 .6 .2 - - - (2)

F ood  and kindred products 100.0 72.5 14.3 4 .3 3 .4 1 .6 2 .9 _ .7 .3 _ _ _ .2
T ob a cco  m anufactures . . 100.0 73.2 20.7 .9 _ .6 3 .8 - _ - - - 0 .9 -
Textile  m ill products « 100.0 61.1 26.5 6 .6 3 .0 .6 1.1 1 .0 .2 - _ _ _ -
A pparel and other finished

textile  products 100.0 72.3 18.6 3 .9 2 .3 1.7 .4 .7 - .2 - - _ -
Lum ber and w ood products 100.0 68.3 11.3 10.8 5 .8 1.1 .8 - .3 .9 _ _ _ .6
Furniture and fixtures — 100. 0 67.3 11.4 9 .2 5 .6 1 .8 3.1 .5 - .3 1 .0 - .1 -
Paper and a llied  products - 100.0 66.7 20.5 4 .9 2 .9 1 .6 .5 2 .1 .5 .2 - - .2 -
P rinting, publishing, and

a llied  industries ----------------- -------- 100.0 65.2 15.1 5 .8 7 .3 2 .9 1 .7 .6 - - 1 .2 . 1 _ .2
Rubber and m iscellan eou s

p lastics  products 100.0 70.0 13.7 10.0 1.1 3 .5 1 .2 - - .3 .2 - _ -
Leather and leather p ro d u c ts _____ 100.0 75.0 12.8 5 .5 2 .7 .6 1 .3 - - .6 1 .2 - .3 _
Stone, clay, and g lass

p r o d u c t s ------- ------------------------ - _ 100.0 75.1 9 .9 6 .7 3 .3 1 .0 2 .4 .5 (2) (2) .1 (2) - .8
F abricated  m etal products 100.0 68.7 16.3 4 .6 4 .4 2 .0 2 .7 .2 .5 .2 .2 - .1
M achinery, except e le c t r i c a l_____ 100.0 73.5 13.6 4 .6 1 .5 3 .2 1.1 .4 - - 1 .8 . 1 - .2
Instrum ents and rela ted

products _ 100.0 50.9 11.3 10.8 8 .7 8 .4 .4 .1 .2 .2 _ _ - 8 .9
M iscellaneous m anufacturing

industries — 100.0 50.4 11.1 11.1 12.7 10.7 3 .4 .5 .2

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  percen t.

NOTE: B ecause o f  rounding, sums o f individual item s m ay not equal tota ls.
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Table 32. Distribution of Production and Related Workers by Expenditures for Private Welfare Plans in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

P ercen t o f w orkers in establishm ents with—

R egion and industry group
W orkers No private P rivate w elfare  plan expenditures per hour paid fo r  of—

estab
lishm ents

w elfare
plan

expendi
tures

Under
1

cent

1
and

under
2

cents

2
and

under
3

cents

and
under

4
cents

4
and

under
5

cents

5
and

under
6

cents

5
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

1U
and

under
11

cents

r - jj

and
under

12
cents

12
and

under
13

cents

United States 1 ---------------------------------- 100. 0 8 .0 3 .9 4 .3 5 .4 4 .9 3 .9 4 .3 4 .0 3. 8 4 .2 4 .3 3 .6 2 .8 3 .2
N ortheast ----------------------------------- 100.0 10.1 2 .4 3 .8 5 .9 4 .4 3 .6 3 .9 4 .4 3 .6 4 .3 4 .0 4 .0 3 .6 2. 6
South--------------------------------------------- 100.0 10.7 9 .6 8 .4 9 .0 9 .3 4 .1 5.1 2. 6 3 .0 3 .0 2 .9 3 .6 1.2 2 .2
North C entral ---------------------------- 100.0 4 .4 2 .4 2 .3 2. 8 3 .4 3 .6 4.1 4 .0 4 .2 4 .2 4. 1 2 .8 2 .8 3 .6
W est -------------------------------------------- 100.0 6 .7 2. 7 4 .3 4 .8 2 .5 5 .6 4 .3 5 .6 4 .5 6 .3 9 .6 4 .6 3 .0 5 .7

Ordnance and a c c e s s o r ie s ------------- 100.0 _ _ 2 .6 5 .4 5 .0 _ 1 .3 1 .2 .4 6 .3 15.7 » _
Food and kindred p ro d u c ts ------------- 100.0 8 .4 6 .8 2 .9 4 .8 6 .3 3 .8 4 .8 3 .6 3. 1 5 .6 4 .1 1.3 1 .5 3 .6
T obacco  m anufactures ------------------- 100.0 13.5 3 .2 5.1 6 .8 2 .2 3 .3 13.4 10. 1 - .5 4 .5 9 .3 2 .2 1.3
Textile m ill products --------------------- 100.0 4 .6 10.7 13.2 12.9 14.1 11.8 2 .5 6 .5 3 .4 1 .7 4 .2 4 .5 .7 .9
A pparel and other finished 

textile  products --------------------------- 100.0 27.2 10.0 6.5 10. 8 3 .6 2 .3 3 .9 4 .4 3. 7 4 .3 4 .9 3 .8 4 .4 1.2
Lum ber and wood p r o d u c ts ----------- 100.0 2 6 .9 7.1 10.3 9 .2 6 .2 6 .3 8 .3 6 .0 4 .0 1 .8 3 .0 .4 - 1.9
Furniture and fixtures ------------------- 100.0 11.9 .8 5 .7 9 .7 11. 7 3 .9 6.1 7 .9 2 .9 5 .0 6.2 7.2 3 .8 2 .4
P aper and allied  products ------------- 100.0 1.9 2 .0 3.1 5. 7 2 .6 4 .2 4 .0 6 .2 5 .3 8 .7 6 .0 7 .7 3 .9 5.2
Printing, publishing, and 

a llied  industries --------------------------- 100.0 7.2 2. 1 3.1 2 .0 6 .9 6 .4 1.3 6 .2 5 .4 6 .4 7 .4 6 .2 1 .6 5 .4
P etroleum  refining and 

related industries ------------------------ 100.0 .9 _ 1 .8 .3 3. 7 .4 _ . . 8 . 1 .6 3.1 _
Rubber and m iscellaneous 

p lastics  products -------------------------- 100.0 1 .7 2 .2 1.3 4. 7 5 .4 2. 7 1 .7 5 .5 5. 7 4 .5 1.1 1 .0 1 .9 4 .3
Leather and leather p r o d u c ts ------- 100.0 11.2 8.1 12.6 9 .9 5. 7 7 .5 3 .9 3 .9 10. 7 9 .0 5 .2 1 .9 1 .0 1. 1
Stone, clay , and glass

100.0 7.9 2 .5 4 .9 6 .3 4 .6 3 .8 3 .8 4 .4 1 .9 4. 8 3 .2 4 .5 2 .3 2. 8
P rim a ry  m etal industries ------------- 100.0 .9 . 1 .8 3 .3 2. 8 1 .9 3. 7 1 .8 1 .0 .9 2. 5 .6 3.1 1. 1
F abricated  m etal p ro d u c ts ------------ 100.0 6 .7 3 .0 3 .8 2 .9 3 .2 2 .4 6 .4 3 .0 2 .5 4 .9 5 .6 3 .6 2 .5 2 .9
M achinery, except e l e c t r i c a l ------- 100.0 5 .4 - .7 2 .2 1 .3 2 .0 2. 1 1 .9 6.1 5. 8 4 .0 3 .2 5 .5 1.1
Transportation  equipment ------------- 100.0 1 .4 2 .2 .5 .4 3. 1 2 .4 5 .8 2 .4 4 .4 4 .1 7. 1 3 .4 2 .6 4 .2
Instruments and related 

products ----------------------------------------- 100.0 3 .2 .5 5.0 4 .4 4. 1 1 .3 6 .3 3 .3 3 .8 2 .2 2 .3 3 .6 8 .4 1 .6
M iscellaneous m anufacturing 

industries ------------------------------------- 100 .0 18.2 4 .3 3 .9 3 .2 8. 1 4 .5 6 .6 4 .4 1 .9 6 .3 2. 7 1 .3 1 .5 5.2

See footnote at end of table.
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Table 32. Distribution of Production and Related Workers by Expenditures for Private Welfare Plans in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959~~Continued

Percent of workers in establishments with—

P rivate w elfare plan expenditures per hour paid fo r  o f—
R egion and industry group 13 14 15 16 17 18 19 20 21 22 23 24 25 26 27

cents
and

and and and and and and and and and and and and and and
under under under under under under under under under under under under under under

14 15 16 17 18 19 20 21 22 23 24 25 26 27
cents cents cents cents cents cents cents cents cents cents cents cents cents cents over

United States 1 ---------------------------------- 2 .6 3 .6 2 .9 3 .3 1.9 2 .5 2. 1 3 .0 2 .2 2 .5 1.5 1 .5 0 .9 1.3 7 .5
N ortheast ----------------------------------- 2 .9 4 .5 3 .6 3 .6 1 .7 2. 1 1 .4 2 .7 2 .0 1 .9 1.3 1. 7 .9 .8 8 .3
S ou th -------------------------------------------- 1 .7 2 .6 2. 1 2. 7 1 .0 1.2 1.1 1 .9 1 .4 .6 1.2 1 .6 .2 1.2 4 .6
North C entral ---------------------------- 2 .8 3 .2 3 .0 4 .2 2 .4 3 .9 3. 7 4 .1 3 .6 4 .6 2. 1 1 .4 1 .5 2 .2 8 .8
W est ........................................ -.......... 2 .8 4 .2 1 .9 .7 3 .3 1 .6 1 .7 2 .0 . 1 1 .9 1.0 .9 .4 .6 6. 7

Ordnance and a c ce s so r ie s  ------------ 7 .2 5 .9 7 .8 _ 3 .6 3. 1 2 .4 _ 4. 7 _ _ 9 .3 4 .4 _ 13.5
Food  and kindred p ro d u c ts ------------ 1 .6 6 .0 3 .8 5 .4 2. 8 2 .3 1.3 3 .4 3 .0 1 .4 2. 7 .9 .6 1 .0 3 .3
T obacco  m anufactures ------------------- - 4 .7 2. 7 - - - - 1.1 - 2 .0 - 8. 7 5 .0 - .4
Textile m ill products --------------------
A pparel and other finished

4 .5 - 2 .0 1 .0 ■ .4 - - “ ■ .2 .2 “ ~

textile  products ---------------------------- - 2 .0 .6 . 5 .9 - .6 . 7 . 1 .2 .3 - - - 2 .8
Lum ber and wood products ---------- .5 2 .3 .9 1.2 2. 1 - .8 - - - - .3 .4 - -
Furniture and fixtures ------------------- 2 .1 2 .9 1 .0 .4 .8 .6 - .6 .8 1.2 .8 2 .2 - - 1 .2
P aper and allied  products ------------
Printing, publishing, and

5. 1 3 .2 6 .2 2 .9 5 .5 1. 6 .5 .3 - .9 .8 .2 .9 .3 4 .9

a llied  industries ---------------------------
P etroleum  refin ing and

3 .3 5 .5 2. 3 2 .5 ■ 1 .4 2 .0 1.3 2. 8 _ 1.3 .4 ■ 2 .2 7.2

related industries ------------------------
Rubber and m iscellan eou s

“ 2 .2 . 8 5 .5 " .8 . 1 4 .7 3 .9 3 .0 1. 1 1.1 1 .5 3. 1 59.8

p lastics  products -------------------------- 2 .5 2 .3 5.1 1.2 2 .3 2 .3 1 .8 1 7 .7 1 .9 2 .8 1 .5 3 .4 - 2 .6 9 .0
Leather and leather products -------
Stone, clay , and glass

.7 1.2 .2 1 .5 .5 . 7 .3 1 .0 1 .9 - -

products ---------------------------------------- 8 .5 4 .4 3 .4 4 .8 1 .5 .5 2 .1 1.2 .9 .7 .3 1 .8 .9 .7 10.5
P rim a ry  m eta l industries ------------ 3 .6 1. 7 7. 7 .9 3 .0 7 .0 3. 5 3 .6 5. 7 2 .3 5 .2 1.2 .9 9 .0 20.3
F abricated  m etal p ro d u c ts ------------ 3 .2 2 .9 2 .2 1 .5 .9 2 .5 3.1 5 .4 5 .6 6 .6 2 .9 1 .4 1.2 .5 6 .6
M achinery, except e l e c t r i c a l ------- 3 .5 1 .6 3. 1 7 .8 4. 7 4 .2 3 .3 4 .6 1 .7 9 .4 1 .5 2. 7 2 .2 .7 7. 8
Transportation  equipment ------------
Instruments and related

.8 8.1 . 7 .9 . 8 4 .0 6 .0 6 .2 5 .3 4 .9 2 .2 3 .0 2 .5 1.9 8. 8

M iscellaneous m anufacturing
5 .8 5 .8 5 .5 1. 7 2 .4 . 8 5 .2 .6 . 7 . 1 5 .9 ■ ■ - 15.6

industries ------------------------------------- 2 .1 9 .5 1 .8 1 .8 3 .3 3 .2 . 7 .5 .3 2. 8 1 .5

1 Includes industries not shown separately.
NOTE: B ecause o f rounding, sums of individual items m ay not equal totals.
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Table 33. Distribution of Production and Related Workers by Expenditures for Health, Accident, and Life Insurance in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

P ercent o f  w ork ers in establishm ents with—

W orkers Health, accident, and life  insurance expenditures per hour paid fo r  o f—

R egion  and industry group in all 
e s ta b - not

reported
sepa
rately

No
insurance Under

1
and

2
and

3
and

4
and

5
and

5
and

7
and

8
and

9
and

10
and

11
and

12
and 13

centslishm ents expendi- 1 under under under under under under under under under under tinder under andtures cent 2 3 4 5 6 7 8 9 10 11 12 13 over
cents cents cents cents cents cents cents cents cents cents cents cents

100.0 1.8 12.5 5.5 8 .7 9 .9 8 .9 8 .7 10.4 8. 3 7. 1 6. 3 4 .4 2 .8 1.6 1. 5 1 .8
N ortheast ----- ----------  -----------
S ou th ________  —  — _______
N orth C entral — _____ __  -

100 .0
100.0
100.0

4. 1 
.8  
. 3

16.2
16.9
6 .5

3. 3 
13.1 

3.5

7 .6  
17. 5 

5 .4

10.7
13.8 
6 .9

7. 3 
8 .0  

11. 5

9 .1
6 .6
8 .6

10.4
6 .8

11.6

7 .8
5.1

10.0

7 .8  
3. 3
8 .8

5. 5 
2 .4  
8 .8

4 .1  
2 .0  
6 .4

2 .6  
1 .4  
4. 1

1. 1
1. 3
2. 3

. 8 

.6
2 .7

1. 5 
.4

2 .6
__ . _ 100.0 .4 9 .8 4 .2 5 .2 8 .7 7 .6 12.2 13.9 10.8 6 .4 9. 3 3 .8 1.7 1. 1 1 .8 2. 9

Ordnance and a c c e s s o r ie s --------- .
F ood  and kindred products -----------

100.0
100.0 .2 14.9

2.6
7 .4 7 .2

5 .4
9 .7

7. 3 
9 .6

16.4
6 .2

9 .6
10.8

15.4
6 .5

17. 7 
5 .9

9 .7
5 .8

11. 1
5 .5

.4
2 .8

4. 3 
1 .4 4 .6 1 .5

T ob a cco  m a n u fa ctu res -------------------
Textile  m ill p r o d u c t s --------------------
A pparel and other fin ished

100.0
100.0 2. 0

14.7
6 .4

8 .5  
20. 0

16.2
2 5 .2

21.7
14.6

7 .2
12.4

4. 0 
5 .6

5.1

20. 4 
4. 1

3. 1 
2 .9 2 .6

4 .1  
2 .0

.8

1.5 .4 - - .2

textile p r o d u c ts __________________ 100.0 13.7 44.7 9 .0 12.6 6 .7 5. 3 . 2 . 3 . 7 . 6 " . 3 *
Lum ber and w ood p r o d u c ts ----------- 100 .0 - 39. 3 7.8 12.4 11.0 5. 0 6. 6 3. 6 7. 4 2. 2 3.6 1. 0 “ “ “ • £
F urniture and fixtures ___________ 100.0 .8 14.9 5.8 12.6 11.2 17.5 3.7 6 .4 13.2 4. 8 3 .4 1. 7 1. 5 . 7 . 7 1* 0
P aper and a llied  p ro d u c ts -------------- 100.0 .5 2 .6 3.6 7. 3 16.8 14.4 15.8 12. 1 6 .4 9 .7 3 .9 1 .4 2. 3 2. 1 . 5 . 7
Printing , publishing, and 

a llied  indi\Bf»*ies . ir.... .. 100.0 2 .2 12. 3 3 .0 6 .5 10.2 10.0 10.2 9 .9 10.0 9 .4 6 .2 3 .3 4 .0 .8 - 2 .0
P etroleum  refin ing and

2 2 .8 16. 3 8 .5 7 .1 2. 1 8 .7related  industries ----------------------- 100.0 9 .5 5 .9 - 9 .5 9 .6 “ - "
Rubber and m iscellaneous

4. 1
3 .5

20. 3 
. 3

8 .0  
. 3p lastics  products ------------------------

Leather and leather p r o d u c ts -------
100.0
100.0

. 3 

.9
5 .5

14.9 10.5
4 .2

16.0
12.4
21.7

8. 7 
18.6

4 .7
6 .5

5. 6 
3. 3

5. 2 
1. 3

6. 7 
1 .4

3. 9 
.5

3. 6 
.2

6. 9 
.2

Stone, c la y , and glass
100.0 .2 11. 3 2 .8 7 .0 10.5 8. 3 16. 3 11.5 11.1 10.7 4 .7 3 .7 .5 .7 .2 .4

P r im a ry  m eta l in d u str ie s --------------
F abricated  m etal p ro d u cts -------------
M ach inery, except e le c t r i c a l -------
Transportation  equipm ent--------------

100.0
100 .0
100.0
100.0

.6

. 1

1 .7
9 .0
7 .5
1 .9

.9
4. 3 
2 .4  
2 .8

3.7
6 .2
2 .2
1.6

5 .6  
6. 1 
5 .5  
5 .9

3. 3 
8 .0  
9 .4  
8. 5

7 .2  
8. 0 
8 .6  

11. 3

26. 3 
12.6 
15. 1 
11. 3

16.2 
7 .2  
5. 1 

16.8

6 .5  
11. 0 
12.8
7 .6

6 .6  
6 .2  

11.1 
13.4

3.9  
6 .5
5 .9  

11.9

5 .7
2 .5
6 .8
3 .5

4 .7  
4. 0
2 .7  

.2

4 .9  
1. 3 
.8

1 .7

2 .9
6 .7
3 .9
1.7

Instrum ents and related
100 .0 6 .0 2.7 9 .5 10.8 12.4 17.9 12.7 4 .7 5 .9 8 .7 1.7 3. 3 1 .8 .6 1 .4

M iscellaneou s m anufacturing 
industr ' ft8 _- -T- n__ 100.0 23.8 4 . ! 12.9 15.0 9 .2 10.8 4 .4 3 .4 5. 0 2.1 4 .4 1 .2 .9 2. 1 . 7

1 Includes industries not shown separately .
NOTE: B ecause o f rounding, sum s o f individual item s m ay not equal totals*
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Table 34. Distribution of Production and Related Workers by Expenditures for Pension and Retirement Plans in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

P ercent o f w orkers in establishm ents with—

W orkers
No pen- 

sion plan 
expendi

tures

Pension and retirem ent plan expenditures per hour paid for o f—
R egion and industry group in all 

estab
lishm ents

Plans not 
reported 

separately
Under

1
cent

1
and

under
2

cents

2
and

under
3

cents

3
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

b
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

United States 1 100.0 1.6 39.6 2 .5 3 .0 3.1 3 .7 4. 0 3 .9 4 .4 3 .7 5 .5
N ortheast - 100. 0 3 .4 4 0 .3 2.1 3 .4 2 .7 4. 0 2.6 3 .5 5 .5 4 .2 5 .2
South — 100.0 .8 52.7 4 .2 3 .9 2 .4 2 .3 2 .9 3 .0 3 .9 3 .0 4 .1
North C entral -  . . . 100.0 .5 29.5 2.1 2.0 3.1 4 .4 4 .8 4 .5 3 .8 3 .9 7.1
W est .  __ 100.0 .5 44 .3 2.2 2.8 5 .4 3 .4 8 .7 5 .7 4 .0 2 .3 4 .4

Ordnance and a c c e s s o r ie s ________ 100.0 12.0 .7 3 .9 5 .2 .3 10. 0 4 .6 1 .3 - 8 .4
Food  and kindred products 100.0 .7 36.3 4 .9 2.6 3 .6 3 .8 4 .6 5.1 6 .5 3 .5 5 .4
T ob a cco  m anufactures . 100.0 - 27.1 7 .4 3 .7 10.1 7 .3 5 .6 8 .5 .5 6 .4 5.1
T extile  m ill products .  .  
A pparel and other finished

100.0 1.5 68.9 4. 0 5.1 3 .0 5 .0 3 .2 1 .4 1 .9 1 .1 2.8

textile  products 100.0 11.3 63.2 3 .7 1.6 2 .5 4 .5 1.2 1.5 1 .5 - 2 .7
Dumber and w ood products 100.0 - 84 .4 1.2 1 .7 1 .7 1.2 - 1 .1 - 1 .1 3 .3
Furniture and fixtures 100.0 1.3 63.9 1.5 4 .2 2.1 5 .9 6.6 1.3 2 .4 . 6 2 .9
Paper and a llied  products 
Printing, publishing, and

100.0 .5 24.7 8.0 5 .4 5 .5 5 .6 9 .0 8 .3 5 .9 4 . 0 4 .2

a llied  industries — 
P etroleum  refin ing and

100. 0 2.2 47. 0 3 .2 5.1 2 .5 2.8 3.1 3 .3 3 .2 9 .5 1 .3

re la ted  in d u s tr ie s__
Rubber and m isce lla n eou s

100.0 9 .5 3 .6 1 .4 1.3 1 .7 2.2 4 .8 . 1 .3 . 6

p lastics  products .  -  - 100.0 1.2 32.3 1.6 2 .9 2 .9 3 .3 3 .5 2.8 4 .9 2.6 7 .2
Leather and leather products ------
Stone, clay , and g lass

100.0 .6 60.7 ■ 1.6 1.6 8 .5 10.1 4 .3 6. 8 2 .5 1 .1

products . 100.0 .2 4 1 .0 1.7 2.8 2.1 5 .2 2.2 3 .3 3 .6 5. 6 9 .7
P rim a ry  m etal industries .  _ 100.0 - 16.7 .6 1 .7 4 .2 2 .5 1.6 1.9 12.0 4 .0 5 .4
F abrica ted  m etal products 100.0 .6 40 .4 .6 3 .7 2.8 4 .6 4 .0 3 .3 5 .5 1 .4 3 .0
M achinery, except e le c t r i c a l ------- 100.0 . 1 27 .8 2.1 1.7 1.2 3 .6 3 .4 7 .6 2 .3 4 .3 10.5
T ransportation  eq u ip m e n t-------------
Instrum ents and rela ted

100.0 - 16.9 1.5 3 .7 3 .4 3 .9 8.1 3.9 1.5 4 .3 11.3

products -  — 
M iscellaneou s m anufacturing

100 . 0 - 32.5 3 .3 1 .0 5 .8 4 .9 5 .4 4 .2 3 .7 10.0 2 .3

industries 100.0 59.9 4 .9 3 .5 1 .7 5.1 1.5 2 .3 4. 3 5 .3 3. 0

See footnote at end o f table.
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Table 34. Distribution of Production and Related Workers by Expenditures for Pension and Retirement Plans in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959— Continued

Percent of workers in establishments with—

Pension and retirem ent plan expenditures per hour paid for of—
R egion and industry group 9

and
under

10
cents

10
and

under
11

cents

11
and

under
12

cents

12
and

under
13

cents

13 
and

under
14

cents

14 
and

under
15

cents

15 
and

under
16

cents

16
and

under
17

cents

17 
and

under
18

cents

18
and

under
19

cents

19 
and

under
20

cents

20
cents

and
over

United States 1 ---------------------------------- 4 .5 3 .6 3 .3 2 .3 2. 1 1.6 1 .4 0 .7 0 .5 0 .9 0 .4 3 .7
N ortheast _______________________ 2 .7 3 .7 2 .3 2.2 2 .3 2. 0 1 .4 1 .1 .5 .5 .4 3 .8
S o u th ____________________________ 2.8 1.9 1.9 1.2 1.8 1 .4 .6 .4 . 1 1.8 .4 2 .4
North C e n t r a l__________________ 7 .5 5.1 5 .3 3. 3 2.6 1 .4 2.2 .5 .7 .8 . 3 4 .5
W e s t .................................................... 3 .7 1.9 2 .5 1 .1 .4 .9 .5 . 3 .3 .4 .6 3 .7

Ordnance and a c c e s s o r ie s __ 18.1 _ 1 .4 7 .9 2.2 10.5 _ _ _ _ 2 .4 1 1 .1
F ood  and kindred p r o d u c t s _______ 6.6 4 .4 3 .7 1.2 3 .3 .4 .8 .6 - . 1 .2 1.8
T ob a cco  m anufactures ___________ 1 .3 - .8 - 1 .1 - - 4. 1 - 10.7 - .4
T extile  m ill products _____________ .2 .4 1.3 - .2 - - - - - - -
A pparel and other finished

textile  products __ . 1.0 1 .4 .4 - 3 .2 - - .4 - - . 1 -
Lum ber and wood products 3 .1 - - .5 - - - - .4 . 3 - -
Furniture and f i x t u r e s ____________ - 2 .7 1.5 .8 1.0 - .8 . 2 - - .2 -
Paper and a llied  p r o d u c t s ________ 2 .4 5 .3 4 .4 1.0 2 . 0 - .7 . 3 .5 - .2 2.1
P rinting, publishing, and

a llied  in d u s tr ie s _________________ 3 .2 3 .0 - 1.5 - 2 .5 .2 .2 2 .7 . 3 3. 0
P etroleum  refining and

rela ted  in d u s tr ie s ________________ 1 .3 3 .6 5 .5 _ 1 .1 6 .9 5 .2 2 .5 .8 9 .4 38.5
Rubber and m iscellan eou s

p lastics  p r o d u c ts _________________ 16. 0 .8 3 .3 5 .6 - 1 .1 3 .0 .5 1.7 - 2.8
Leather and leather p r o d u c ts _____ .2 - - .2 - - 1.0 .8 - - - -
Stone, clay, and glass

products __________________________ 1 .3 5.1 1.5 2 .9 1.3 2.0 2. 3 1.0 1 .7 .7 1.0 1.9
P rim a ry  m etal in d u s t r ie s ________ 3 .5 4 .6 8.0 2.1 1.3 2 .9 7. 3 2 .5 1 .7 . 1 1 .7 13.8
F abricated  m etal p r o d u c t s ----------- 6. 0 5 .2 5 .6 3. 3 3 .3 2 .3 1.2 .7 - .2 . 3 1.9
M achinery, except e le c t r i c a l ------- 3 .4 4 .6 6.1 6.0 4 .5 1.7 1.6 . 3 .9 .8 .5 4 .9
T ransportation  eq u ip m e n t____ __ 10.5 8.2 6.1 6. 0 3.7 1.3 .8 - . 1 .7 . 1 3 .9
Instrum ents and related

products — ___  — _ __ 2.6 1.5 .9 .2 7 .7 1.3 - . 1 .7 . 1 11.7
M iscellaneou s m anufacturing

industries __ —  _ __ .3 3 .4 .3 .6 2.2 . 7 .5 . 6

Includes industries not shown separately .

NOTE: Because o f rounding, sum s o f individual item s m ay not equal totals
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Table 35. Distribution of Production and Related Workers by Expenditures for Yearend and Christmas Bonuses in Cents Per Hour Paid For,
Region, and Manufacturing Industry Group, 1959

P ercent o f w ork ers in establishm ents with—

W orkers 
in a ll 
estab

lishm ents

No
bonus

expendi
tures

Yearend and C hristm as bonus expenditures per hour paid fo r  of—
R egion and industry group

Under
1

cent

1
and

under
2

cents

2
and

under
3

cents

3
and

under
4

cents

4
and

under
5

cents

5
and

under
6

cents

6
and

under
7

cents

7
and

under
8

cents

8
and

under
9

cents

9
and

under
10

cents

10
and

under
11

cents

11
and

under
12

cents

12
and

under
13

cents

13
cents
and
over

United S ta tes1 __ __ _ __  _____ 100.0 72.8 6 .9 6 .3 3 .4 2 .5 1.6 1.3 1 . 1 0. 7 0. 7 0 .5 0 .4 0 .3 0.2 1.2
N ortheast __ „  „  __ 100.0 71.0 7 .6 6 .3 2 .9 3 .5 1 . 8 . 8 1. 3 1.0 . 7 .4 .4 .6 . l 1.6
South __ _ 100.0 68. 1 10.2 8. 8 4. 1 2 .4 1.5 . 8 1.6 .4 .4 .6 (2) (2) _ .9
North C entral _ _  _ __ 100.0 75.5 5. 1 5 .7 3 .2 1. 7 1. 3 2.2 ,9 . 8 .5 .5 . 8 .3 .4 1.0
W e s t --------------------------------------------- 100.0 80.0 3. 7 3 .2 4 .2 2.0 1. 5 1.2 .4 - 1 .9 .4 .2 . 3 (2) .9

F ood  and kindred p r o d u c t s _______ 100.0 72.5 10.7 3 .8 2. 7 1 . 6 1.2 1 . 1 2 .9 . 8 1.0 . 3 .5 _ .2 . 7
T ob a cco  m anufactures _ ___ 100.0 73.2 17.5 3.1 - .9 .6 3. 8 - - - - - - .9 _
Textile  m ill p r o d u c t s _____________
A pparel and other finished

100.0 61. 1 16.5 13.0 3 .0 3. 5 .3 . 1 . 7 .7 .2 1.0 - - - -

textile  p r o d u c t s _________—______ 100.0 72.3 14.5 5 .3 3 .3 .2 2. 7 .2 .2 . 7 .4 - - - _ . 2
Lum ber and w ood products ____ __ 100.0 68.3 5 .5 9 .2 7 .9 4 .4 1 .4 - 1.2 .2 - .6 - .3 - 1.0
Furniture and fixtures ___________ 100.0 67.3 4 .9 9 .6 6 .3 1 . 8 . 8 2 .9 1.5 2 .9 . 7 - - - _ 1. 3
Paper and a llied  products 
Printing, publishing, and

100.0 6 6 .7 7. 1 13.5 2 .4 2 .3 1 .4 1.6 1 .4 “ - .4 .2 2. 1 - .9

a llied  industries _ 
Rubber and m isce llan eou s

100.0 65.2 3. 1 9 .0 7. 1 2. 8 2.0 2 .4 1.5 1 . 8 ■ 1 . 1 " . 8 ■ 3.3

p lastics  products 100.0 70.0 6 .4 7 .4 4 .4 4. 7 . 8 2 .3 1 .3 1 .3 - - .9 - .6 _
Leather and leather p r o d u c t s ____
Stone, cla y , and g lass

100.0 75.0 6.1 7 .8 4 .0 1 . 8 1 . 1 .6 . 7 .2 ■ . 8 .4 ■ 1.2 . 3

products _ _ _ _ 100.0 75. 1 5 .0 6.6 3 .2 2.0 2. 3 . 7 .5 1 . 1 .2 1.0 .3 . 5 .2 1 . 1
F abricated  m etal products 100.0 68 .7 5 .4 8 .9 3 .3 1.5 3 .0 2. 1 1 .5 .9 1 .4 .5 1.5 . 7 . 1 .6
M achinery, except e l e c t r i c a l ____
Instrum ents and related

100.0 73.5 4 .2 3 .1 6. 8 .9 1 .9 1 .7 .9 1.0 2 .3 .2 - .9 - 2 .5

M iscellaneou s m anufacturing
100.0 50.9 5. 1 6 .7 3. 1 3 .9 3 .7 6.2 2 .9 . 8 6 .4 1.0 - - .2 9. 1

i n d u s t r i e s ________________________ 100.0 50 .4 8.2 6 .5 3 .5 9 .3 1.6 6.2 9 .0 2 .4 1 . 1 1.2 .4 .2

1 Includes industries not shown separately.
2 L ess  than 0 .0 5  percen t.

NOTE: B ecause o f rounding, sums of individual item s m ay not equal totals.
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Chapter VI. V ariations in E xpenditures on B a s is  o f  S e lected  C h a racteris tics

Introduction

To determ ine what relationships existed  between expenditures and certa in  
se lected  establishm ent ch a ra cte r is t ics , such as average hourly  earnings and 
establishm ent s iz e , the establishm ents w ere  grouped on the b asis  o f the se lected  
ch a ra cter is tics  and separate expenditure ratios w ere  com puted. The ratios 
represent the relationship between expenditures fo r  each supplem ent by estab lish 
m ents with the given ch a ra cter is tic  and the p ay ro ll o f a ll establishm ents with 
the given ch a ra cter is tic  (whether o r  not they had expenditures).

F or m ost supp lem ents,50 average expenditure ratios w ere  higher fo r  the 
c la sse s  o f establishm ents exhibiting these ch a ra cte r is t ics : (1) H igher average
hourly  earnings; (2) la rger  s ize  in term s of em ploym ent; (3) a m a jority  o f em ploy 
ees cov ered  by co lle ctiv e  bargaining agreem ents; and (4) m etropolitan  area lo c a 
tion. H ow ever, it is d ifficu lt to ascerta in  the relative contribution of the individual 
ch a ra cter is tic  to the leve l o f expenditures, not only because establishm ent r e 
m uneration p o lic ie s  w ere  influenced by a num ber o f other fa c to rs , but a lso  b e 
cause these ch a ra cter is tics  are  generally  in terrelated . M oreover , the ordering  
o f establishm ents into particu lar groupings m ay resu lt in a concentration  of p a r 
ticu lar industries in som e groups, and it m ay not be p oss ib le  to abstract the 
industry influence from  the group leve l.

V ariations by A verage H ourly Earnings

Frequent re feren ce  has been m ade in this report to the relationship b e 
tween the leve ls  o f expenditure and industry average hourly  earnings. G enerally , 
it was found that interindustry variations in expenditures (whether m easured  in 
cents p er  hour or  percen t o f p a y ro ll) w ere  highly corre la ted  with variations in 
average hourly  earnings. To c la r ify  the relationship , each establishm ent in the 
survey was c la ss ified  accord in g  to its production  w ork er average hourly earnings 
into a low , m edium , or  high earnings group. The average hourly  earnings groups, 
each containing approxim ately  on e-th ird  o f the establishm ents, w ere : Under $1. 60 
an hour, $ 1 .6 0  and under $ 2 .2 0  an hour, and $ 2 .2 0  or  m ore . Although data so 
broad ly  grouped have many lim itations fo r  detailed analysis o f relationships (for  
exam ple, som e industries have none or few  establishm ents in one or  the other 
groups), they do prov ide  a general fram ew ork  from  which som e conclusions 
m ay be drawn.

A ll m a jor  supplem entary expenditures— except those lega lly  requ ired—  
represen ted  increasing  proportion s o f p ayro ll in each succeeding higher earnings 
group. Paid leave amounted to 3. 4 p ercen t o f g ross  p a y ro ll in the low  earnings 
group, 5. 1 in the m iddle group, and 6. 8 percen t in the high earnings group. The 
percentage in crea sed  equally betw een each group and was tw ice as m uch in the 
high as in the low  group. Thus, the low  earnings group o f establishm ents paid for  
just under 2 w eeks o f leave and the high earnings group w ell over  3 w eeks. P r e 
m ium  pay likew ise in crea sed  in a s im ila r  p ro g re ss io n , rising  from  3. 2 percen t

50 Except lega lly  requ ired  paym ents when con sidered  in term s o f percen t o f 
g ross  p ay ro ll o f a ll establishm ents in the c la ss .
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in the low  earnings group to 4. 7 percen t o f  g ross  p ay ro ll in the high earnings 
group. Unlike the other p ra c t ice s , em ployer contributions fo r  the m ajor lega lly  
requ ired  program s reach  a ce ilin g  o f individual em ployee earnings beyond w hich 
such contributions cea se . Consequently, the percen t o f g ross  p ayro ll declined  
from  5. 5 percen t in the low  earnings group to 4. 1 percen t in the high earnings 
group. The se lected  private w elfare contribution equaled 2 .7  percent o f g ross  
p ayro ll in the low  wage group, 4. 3 percen t in the m iddle, and 6. 3 percen t in 
the high wage group. The p rog ress ion  was m ost pronounced fo r  pension  and r e 
tirem ent plans, fo r  w hich em ployers* contributions amounted to 0 .6  percen t in the 
low  earnings group, rising  to 3 percen t in the high earnings group. (See table 3 6 .)

The relationship ob serv ed  between lev e l o f  expenditures and earnings 
groups m easu red  in percentage term s was m ore m arkedly  apparent when m easured  
in cen ts -p er-h ou r  te rm s. F or  each  hour paid fo r , paid leave expenditures w ere 
four tim es as great in the high earnings group as in the low , risin g  from  4 .6  cents 
to 18. 7 cents an hour. P rem iu m  pay in crea sed  from  4. 3 cents to 12. 8 cents an 
hour; lega lly  requ ired  paym ents, from  7 .4  to 11 .4  cents an hour; and the se lected  
private w elfare  plans from  3 .6  to 17 .3  cen ts.

V ariations by  Size o f E stablishm ent

To determ ine whether there w ere  relative variations in expenditures fo r  
supplem entary rem uneration  p ra ctices  by s ize  o f establishm ent, three s ize  c la sses  
w ere used— under 100 em ployees, 100 to 499 em p loyees , and 500 em ployees 
o r  m o re .

With few  exception s, expenditure ratios v aried  d irectly  with size  c la ss  
o f establishm ent. Expenditures fo r  paid leave by  establishm ents in the sm all 
s ize  c la ss  equaled 4. 3 percen t o f  g ross  production  w ork er p ay ro ll o f  a ll esta b 
lishm ents in the size  c la s s ; in the m edium  size  c la s s , it was 5. 3 p ercen t, and 
in the large  size, 7 percen t. (See table 37 .)

As size  o f establishm ent in crea sed , total prem ium  pay expenditures rose  
from  3 .7  percen t to 4 .1  percen t and then to 4 .7  percen t. The rising  ratios fo r  
total prem ium s are attributable en tire ly  to expenditures fo r  shift d ifferen tia ls . The 
low er ratios fo r  overtim e prem ium s that appear in the la rge  s ize  c la sse s  are e x 
plainable by  the inability o f  som e o f the large  establishm ents to rep ort their p r e 
m ium  paym ents by type. If prefnium s not reported  separately  w ere added to 
the overtim e expenditures, the expenditure ratios in the three establishm ent size  
c la sse s  would probab ly  becom e n early  identica l. F or  prem ium s in particu lar , 
the expenditure ratios are highly related  to the nature o f the industry fs operation s. 
To the extent that con tin u ou s-p rocess  industries, for  exam ple, are concentrated 
in a particu lar s ize  c la s s , they would in crea se  the expenditure ratio fo r  the c la ss .

The expenditure ratios fo r  the sum o f  the private w elfare  plans w ere  
a lso d irectly  re lated  to establishm ent s iz e , rising  from  3 .4  to 4 .6  to 6 .6  percen t, 
but the relationship fo r  yearend and C hristm as bonuses ran counter to that fo r  
the other p lans. To a great extent, the paym ent o f  yearend bonuses appears to 
be a ch a ra cter is tic  o f the sm all establishm ent s ize  c la s s .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



91

In con trast to the totals fo r  the other ca tegories  o f supplem ents, total 
expenditures fo r  lega lly  requ ired  paym ents declined fro m  5 .2  percen t fo r  the 
under 100 em ployee group to 4. 1 p ercen t fo r  the 500 em ployee o r  m ore  group. 
Although all the lega lly  requ ired  item s had a tendency to decline with in crea ses  
in the s ize  c la s s , m ost o f  the decline in the total expenditure was attributable 
to w ork m en ^  com pensation  which fo r  the large  s ize  c la ss  was le ss  than half that 
in the sm all s ize  c la ss .

In term s o f cents p er  hour paid fo r  by all establishm ents in the s ize  
c la ss , the pattern o f relationship was s im ila r , but the in crea ses  between size  
c la sses  w ere m uch m ore  pronounced. F or  paid leave , expenditures averaged 
8 .6  cents per hour fo r  establishm ents with under 100 em ployees and ju st ov er  
tw ice as m uch for those with 500 em ployees or  m o re . P rem ium  pay expenditures 
varied  from  7. 4 to 11.8  cents p er  hour and those fo r  private w elfare  plans showed 
the greatest d ifference— 6. 7 cents com pared  to 16.5 cen ts. E m ployer con tribu 
tions fo r  lega lly  requ ired  paym ents declined  insign ificantly  (from  10. 3 cents to 
10 .2  cen ts), with risin g  so c ia l secu rity  contributions equalizing the e ffe ct  o f  d e 
clining w orkm en*s com pensation  c o s ts .

V ariations on B asis o f C ollective  Bargaining A greem ents

To determ ine whether there w ere d ifferen ces in expenditures for  supple
m entary benefits between re la tive ly  organ ized  and unorganized establishm ents, 
respondents w ere asked to rep ort whether a m a jority  o f  their em ployees w ere 
cov ered  by co lle ctiv e  bargaining agreem ent or  whether none o r  a m inority  w ere 
under such agreem ents.

E xcept fo r  lega lly  requ ired  paym ents, average expenditures w ere re la 
tively  higher fo r  the c la ss  o f  establishm ents with a m a jor ity  o f  em ployees under 
co lle ctiv e  bargaining agreem ents. The expenditure ratios fo r  the totals varied  
from  6 .5  to 4 .5  percen t o f  g ross  production  w orker pa y ro ll fo r  paid leave, from  
4. 4 to 4. 1 percen t fo r  prem ium  pay, and 5. 8 to 4. 3 p ercen t fo r  private w elfare 
plans. F or  total p rem iu m s, the slightly  higher ratio fo r  establishm ents with a 
m a jority  cov ered  by  agreem ents resu lts en tire ly  from  the re la tive ly  higher e x 
penditure fo r  shift d ifferen tia ls . Among the private w elfare  p lans, only year end 
and Christm as bonuses w ere a higher expenditure ratio in the nonunionized estab 
lishm ent group. Expenditures fo r  lega lly  requ ired  insurance w ere  4. 4 p ercen t o f 
the g ross  p ayro ll o f a ll establishm ents with a m a jor ity  o f  w ork ers cov ered  by 
co lle ctiv e  bargaining agreem ents and a slightly  higher prop ortion  (4 .8  percent) 
o f  p a y ro ll o f  those with none or  ju st a m inority  cov ered . (See table 38 .)

In cents p er  hour paid fo r , the d ifferen ces between the two establishm ent 
c la ssifica tion s w ere even m ore  m arked. The c la ss  with establishm ents with a 
m a jority  o f  em ployees cov ered  by agreem ents had higher re lative  expenditures 
fo r  the totals fo r  each  o f  the supplem ent groups. The grea test variations w ere 
fo r  total paid leave (15 .9  and 8 .4  cents p er  hour, resp ect iv e ly ), and fo r  the sum 
o f the private w elfare  plans (14. 1 and 8. 1 cen ts). Sm aller d ifferen ces  appeared 
fo r  prem ium  pay (10 .7  com pared  to 7 .7  cents per  hour) and fo r  lega lly  requ ired  
paym ents (10 .6  com pared  with 8 .9  cents per hour).

V ariations on B asis o f L ocation  in M etropolitan and N onm etropolitan A reas

The establishm ents reporting to the survey w ere c la ss ifie d  as to location  
accord ing  to the Standard M etropolitan Statistical A reas defined by  the O ffice  o f 
Statistical Standards, Bureau o f the B u dget.51

51 F or  further in form ation , see Ch. VIII, Survey M ethods and D efin itions.
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The d ifferen ces between establishm ents in m etropolitan  and non m etro
politan areas w ere le ss  than they w ere when the establishm ents w ere grouped on 
the basis o f the three se lected  ch a ra cter is tics  a lready con sidered . F or  paid 
leave , the ratio was 6. 3 percen t o f the g ross  p ay ro ll o f  all the establishm ents in 
m etropolitan  areas com pared  to 5. 1 percen t fo r  those in nonm etropolitan areas; 
fo r  private w elfare plans the resp ective  ratios w ere 5 ,8  and 4 0 6 percen t. P r e 
m ium  pay expenditure ratios w ere alm ost identical in both areas— 4. 3 percen t 
in m etropolitan  com pared  to 4 .4  percen t in nonm etropolitan— while for  lega lly  
requ ired  payments the nonm etropolitan areas w ere slightly  higher— 4 .7  percen t 
as against 4 .4  percen t. (See table 39 .)

In term s o f cents per hour paid fo r , the d ifferen ces w ere m ore  p r o 
nounced than when ex p ressed  as percentage o f p ay ro ll, and the rates w ere higher 
in the m etropolitan  areas fo r  all m ain ca tegories  o f expenditures. The average 
expenditures w ere : P aid  leave— m etropolitan  areas 14.9  cen ts, nonm etropolitan
areas 9 .9  cen ts ;p rem iu m  pay— m etropolitan  10.2 cen ts, nonm etropolitan 8.6 cents; 
lega lly  requ ired  paym ents— 10.4  cents and 9. 2 cen ts; and private w elfare  plans—  
13 .4  cents and 8 .9  cen ts.
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Table 36. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries
by Average Hourly Earnings Group,1 1959

P ercent o f  gross  p a yro ll

P ra ct ice

P ercent o f straight-tim e p ayroll Cents p er  hour paid fo r Cents p er plant m an-hour

H ourly earnings group—

Low Middle High Low Middle High Low M iddle High Low Middle High

P a id  le a v e 3 .4 5 .1 6.8 3 .5 5 .4 7. 1 4 .6 9 .8 18.7 4 .7 10.4 20. 1
V a ca tio n s 2.0 3 .0 4 .1 2.1 3. 1 4 .3 2 .7 5 .7 11.2 2.8 6.0 12.1
Sick l e a v e ___________ ___________ . 1 . 1 . 3 . 1 . 1 .3 . 1 .3 .8 . 1 .3 .9
H olid a y s 1 .3 2.0 2 .3 1 .3 2.1 2 .5 1 .7 3 .9 6 .5 1.8 4. 1 7 .0
M ilitary , ju ry , w itness,

voting, and p erson a l l e a v e ------ (2) (2) . 1 (2 ) (2 ) . 1 (2) 4 .1 .2 (2 ) . 1 .2

P rem ium  p a y _______________________ 3.2 4 .0 4 .7 3. 3 4 .1 4 .9 4 .3 7 .6 12.8 4 .5 8.0 13.8
D aily o v er tim e , w eekly

overtim e, and weekend w o r k ___ 2.8 3. 1 2 .4 2 .9 3 .2 2.6 3 .8 5 .9 6 .7 3 .9 6.2 7. 3
H oliday w ork  ____ _ _ _ <M . 1 . 1 (2) . 1 . 1 . 1 . 1 .4 . 1 . 1 .4
Shift d iffe re n tia ls________________ .2 .5 1 . 1 .2 .6 1 . 1 . 3 1 . 1 3 .0 .3 1 .1 3 .2
P rem ium  pay not reported

separately  ___ _______ . 1 . 3 1.0 .2 . 3 1.0 .2 .6 2 .7 .2 .6 2 .9

L ega lly  requ ired  p a ym en ts________ 5 .5 5 .0 4. 1 5 .7 5 .2 4. 3 7 .4 9 .5 11.4 7 .7 10.1 12.2
O ld -a ge , su rv iv o rs , and d is 

ability insurance (so c ia l
s e c u r i t y ) _______________________ 2 .4 2. 3 2. 1 2 .4 2 .4 2.2 3 .2 4 .4 5 .7 3. 3 4 .7 6.2

U nem ploym ent com pensation  —_ 2.1 1.6 1.2 2.2 1 .7 1. 3 2 .9 3. 1 3 .4 3 .0 3 .3 3 .7
W orkmen* s com pensation  -------- 1.0 1.0 .7 1.0 1.0 .8 1.2 1 .9 2.0 1 .4 2.0 2.2
O ther, including tem porary

disab ility  in su ra n ce________ ___ (2) (2) (2) (2) <2) . 1 (2) . 1 . 1 (2) . 1 . 1

P rivate  w elfare  plans _ _ _ _ _ 2 .7 4. 3 6. 3 2.8 4 .5 6.6 3.6 8 .3 17. 3 3 .7 8 .7 18.6
Health, accident, and life

in s u ra n ce ______________________ 1.2 1.8 2 .3 1 .3 1 .9 2 .4 1.7 3 .5 6 .4 1.7 3 .7 6 .9
P ension  and retirem ent p la n s__ .6 1.6 3 .0 .6 1 .7 3 .1 .8 3 .1 8.2 .9 3 .3 8 .9
V acation  and holiday fu n d s ------- (2) (2) (2 ) (2) (2) <2 ) . 1 . 1 . 1 . 1 . 1 . 1
Supplem ental unem ploym ent

benefits - __ ____ ___  _ (2) (2) .2 (*) <*) .2 (2 ) (2 ) .6 (2 ) (2 ) .6
Severance o r  d ism issa l p a y ____ (2) <*) (2 ) 2 ) (2) (2 ) (2) (2 ) . 1 2 2 . 1
Savings and thrift p l a n s _______ (2) (2) . 1 (2) (2 ) . 1 (2) (2 ) . 3 (2) (2) . 3
Yearend and C hristm as

bonuses ____________  ____ , ,ir_-_ .6 .7 .4 .6 .7 .4 .8 1. 3 1 . 1 .9 1 .3 1.2
P rivate  w elfare  plans not

rep orted  s e p a r a t e l y __________ . 1 .2 .2 .1 .2 .2 .2 . 3 .5 .2 .3 .6

1 The establishm ents reporting to the survey were divided into 3 groups, each containing approxim ately on e -th ird  o f the establishm ents. The low er average hourly 
earnings group included establishm ents reporting tinder $ 1 .6 0  per hour; the m iddle third, $ 1 .6 0  and under $ 2. 20; the higher earnings establishm ents, $ 2.20 o r  m ore . 

* L ess  than 0 .05  percen t o r  0 .05  cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 37. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries
by Establishment Size Group, 1959

P ercent o f  gross  payroll

P ra ctice

P ercent o f straight-tim e p a yro ll Cents p e r  hour paid fo r Cents p er plant m an-hour

Establishm ents with—

Under 100 
em ployees

100-499
em ployees

500
o r  m ore 

em ployees
Under 100 
em ployees

100-499
em ployees

500
o r  m ore  

em ployees
Under 100 
em ployees

100-499
em ployees

500
o r  m ore  

em ployees
Under 100 
em ployees

100-499
em ployees

500
o r  m ore  

em ployees

P aid  leave - -  - --------- ----- 4 .3 5 .3 7 .0 4 .5 5 .5 7. 3 8.6 10.6 17.6 9 .0 11.2 18.9
V acations _ ------  --------------  __ 2 .4 3 .2 4 .2 2 .5 3 .3 4 .4 4 .9 6 .3 10.6 5. 1 6 .7 11.4
Sick leave ------------------------------------ . 1 . 1 .3 .2 . 1 .3 .3  * . 3 .8 .3 . 3 .9
H olidays _________________________
M ilitary , ju ry , w itness,

1 .7 2.0 2 .4 1.8 2. 1 2 .5 3 .4 4 .0 6.0 3 .6 4. 3 6 .4

voting , and p erson a l l e a v e ----- ( 1 ) <l ) . 1 n n . 1 ( l ) (l ) .2 (*) (M .2

P rem ium  p a y _______________________
Daily overtim e, w eekly

3 .7 4. 1 4 .7 3 .9 4 .2 4 .9 7 .4 8.1 11.8 7 .8 8. 6 12.7

ove r t im e , and weekend w o rk — 3. 3 2 .9 2.2 3 .5 3. 1 2. 3 6.6 5 .9 5. 5 6 .9 6.2 6. 0
H oliday w ork —  ------  .  — ----- . 1 . 1 . 1 . 1 . 1 . 1 . 1 .2 .3 . 1 . 2 . 3
Shift d ifferentia ls  — -------
P rem iu m  pay not reported

. 2 .6 1.3 .2 .6 1 .3 .4 1.2 3 .2 .4 1. 3 3 .4

separately  _ _ ___________ . 2 .4 1 . 1 . 2 .4 1 . 2 . 3 .8 2.8 .4 .9 3. 0

L egally  requ ired  p a y m e n ts -------------
O ld -age , su rv iv ors , and d is 

ability insurance (s o c ia l

5 .2 4 .8 4. 1 5 .4 5 .0 4. 3 10. 3 9 .6 10.2 10.7 10.2 11 . 0

secu rity ) _ — ----------------- ----- 2. 2 2.2 2. 1 2. 3 2 .3 2.2 4 .4 4 .5 5. 3 4 .6 4 .7 5 .7
Unem ploym ent com pensation  —
W ork m en 's  co m p e n s a t io n ______
Other, including tem porary

1.6 1.6 1. 3 1.7 1.6 1 .4 3. 3 3. 1 3 .3 3 .4 3. 3 3 .5
1. 3 1.0 .6 1.3 1.0 .6 2. 5 1.9 1 .5 2.6 2. 1 1.6

disab ility  in s u r a n c e ___________ . 1 (l ) (l ) . 1 ( l ) <‘ ) . 1 . 1 . 1 . 1 . 1 . 1

P rivate  w elfa re  plans _____________
Health, a ccident, and life

3 .4 4 .6 6. 6 3. 5 4 .8 6 .9 6. 7 9 .2 16.5 7. 0 9 .7 17.8

insurance _______________________ 1 .4 2.0 2 .4 1.5 2. 1 2 .5 2.8 4 .0 6.0 3 .0 4. 2 6 .4
P ension  and retirem ent plans — .9 1.8 3. 3 .9 1 .9 3 .4 1.7 3 .6 8.2 1.8 3 .8 8.8
V acation and holiday fu n d s -------
Supplem ental unem ploym ent

. 1 (l ) (*) . 1 ( ‘ ) (l ) .2 (M (M .2 (*) (M
benefits ____ r____________ T. . . . r-,r ( ! ) . 1 .2 (M . 1 .2 (M . 1 .6 ( l ) . 1 .6

S everance o r  d ism issa l p a y ____ (*) (!> (l ) ( 1 ) <!> (*) . 1 (l ) . 1 . 1 (‘ ) . 1
Savings and thrift p l a n s ________
Yearend and C hristm as

. i (l > . 1 . i (l ) . 1 . 1 . 1 .2 . 1 . 1 . 2

P rivate  w elfa re  plans not
.7 .5 .4 .7 .6 .4 1 .4 1 . 1 1.0 1 .4 1 . 2 1 . 1

reported  s e p a r a t e ly ----------------- . 2 . 1 . 2 .2 . 1 .2 .4 . 2 . 5 .5 . 2 . 5

1 L ess  than 0 .0 5  p ercen t o r  0 .0 5  cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 38. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries
by Collective Bargaining Agreement Coverage, 1959

P ercent o f gross  p a yro ll P ercen t o f  straight-tim e payroll Cents p er hour paid  for

Establishm ents with—

Cents per plant m an-hour

P ra ctice
M ajority
covered

None or  
m inority  
cov ered

M ajority
cov ered

None or  
m in ority  
cov ered

M ajority
cov ered

None or  
m inority  
cov ered

M ajority
covered

None or  
m inority 
covered

P aid  leave 6 .5 4 .5 6 .9 4 .7 15.9 8 .4 17. 1 8.8
V acations 3 .9 2.6 4 .1 2 .7 9 .6 4 .8 10.3 5 .0
S ick le a v e ________________________ .2 .3 .2 . 3 .5 .5 .6 .5
H olidays
M ilita ry , ju ry , w itness,

2 .3 1.6 2 .4 1 .7 5 .7 3 .0 6.1 3 .2

voting, and person a l le a v e ------ (‘ ) (l ) (l ) (M . 1 . 1 . 1 . 1

P rem ium  pay
D aily o v er tim e , w eekly

4 .4 4 .1 4 .6 4 .3 10.7 7 .7 11.5 8.0

ove r tim e , and weekend w ork  —. 2 .4 3. 3 2 .5 3 .4 5 .8 6.1 6.2 6 .4
H oliday w ork . 1 . 1 . 1 . 1 . 3 . 1 . 3 . 1
Shift d ifferentia ls 
P rem ium s not rep orted

1.0 .4 1 . 1 .4 2 .5 .8 2 .7 .8

separately .9 .4 .9 .4 2.1 .7 2. 3 .7

L ega lly  req u ired  paym ents
O ld -a ge , su rv iv o rs , and d is 

ability  insurance (so c ia l

4 .4 4 .8 4 .6 5 .0 10.6 8 .9 11.4 9 .3

2. 1 2.2 2.2 2. 3 5 .2 4 .2 5 .6 4 .3
U nem ploym ent com pensation  — . 1 .4 1.6 1 .5 1.6 3 .4 2 .9 3 .7 3 .0
W orkm en* s com pensation  --------
O ther, including tem p o

.8 1.0 .8 1.0 1 .9 1.8 2.0 1 .9

ra ry  d isab ility  in su ra n ce_____ (*) (M (l ) (l ) . 1 . 1 . 1 . 1

P rivate w elfare  plans
Health, accident, and life

5 .8 4 .3 6.1 4 .5 14.1 8.1 15. 1 8 .4

2. 3 1 .5 2 .4 1.6 5 .6 2.8 6.0 3 .0
P ension  and retirem ent p la n s__ 2 .7 1.6 2.8 1 .7 6 .5 3 .0 7 .0 3. 1
V acation  and holiday fun ds_____
Supplem ental unem ploym ent

(*) (l ) (M (M . 1 C1) . 1 (l )
.2 (?) .2 ( ! ) .4 (*) .5 (M

S everance o r  d ism issa l p a y ------ ( l ) ) (M ) . 1 (l ) . 1 (M
Savings and thrift p la n s_________
Y ear end and C hristm as

. 1 n . i n .2 . 1 .2 . i

bonuses _____
P rivate  w elfare  plans not

.2 1 . 1 . 3 1 .2 .6 2.1 .6 2.2

rep orted  separately .2 <M .2 (M .6 i l ) .6 (l )

1 L ess  than 0 .05  p ercen t or 0 .05  cent.

NOTE: B ecause o f  rounding, sums o f individual item s m ay not equal totals.
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Table 39. Average Expenditures for Selected Supplementary Employee Remuneration Practices in Manufacturing Industries
by Metropolitan and Nonmetropolitan Area Location, 1959

P ra ct ice
P ercen t of g ross  payroll P ercent of

straight-tim e payroll Cent8 per hour paid for Cents per plant m an-hour

M etropolitan Nonm etropolitan M etropolitan N onm etropolitan M etropolitan N onm etropolitan M etropolitan Nonm etropolitan

P aid l e a v e ___________________________ 6 .3 5. 1 6.6 5 .3 14.9 9 .9 15.9 10. 3
V acations ---- 3 .7 3. 1 3 .9 3 .2 8.8 6.0 9 .4 6 .3
Sick leave __ .3 .2 .3 .2 .6 .3 .6 .3

M ilitary , ju ry , w itness,
2 .3 1 . 8 2 .4 1 . 8 5 .4 3 .4 5 .7 3 .6

voting, and p ersona l leave ____ (*) (*) . 1 (*) . 1 . 1 . 1 • 1
P r e m iu m  pay  .

Daily overtim e, w eekly
4 .3 4 .4 4 .5 4 .6 10.2 8.6 10. 8 9. 1

overtim e, and weekend w o r k __ 2 .5 3. 1 2.6 3 .2 5. 8 6.0 6.2 6 .3
H oliday w ork  _ _  _ . 1 . 1 . 1 . 1 .3 .2 .3 .2
Shift d i f fe r e n t ia ls ________________
P rem ium s not reported

.9 . 7 .9 . 8 2.2 1 .4 2 .3 1.5

separately _ _ _ _ . 8 .5 . 8 .6 1.9 1.0 2.0 1 . 1

L egally  requ ired  p a y m e n t s ________
O ld -age, su rv iv ors , and 

d isab ility  insurance

4 .4 4. 7 4 .6 4 .9 10.4 9 .2 1 1 . 1 9 .7

(so c ia l s e c u r i t y ) _______________ 2. 1 2.2 2.2 2 .3 5. 1 4 .4 5 .4 4 .6
Unem ploym ent com pensation  ___ 1.4 1.5 1.5 1.6 3 .4 2 .9 3 .6 3. 1
W orkm en’ s c o m p e n s a t io n ______
Other, including tem p o

.8 .9 . 8 1.0 1 .9 1 . 8 2.0 1.9

ra ry  d isab ility  i n s u r a n c e _____ . 1 (*) • 1 (M . 1 (*) . 1 (*)

P rivate  w elfare  p l a n s ______________
Health, a ccid en t, and life

5 .8 4 .6 5 .9 4. 8 13.4 8 .9 14.3 9 .4

insurance . . . . 2.2 1.9 2.2 2.0 5. 1 3 .7 5 .4 3. 8
P ension  and retirem ent p l a n s __ 2 .5 2.0 2.6 2. 1 6.0 3 .9 6 .4 4. 1
Vacation and holiday f lu id s _____
Supplemental unem ploym ent

( ‘ ) ( l ) ( l ) ( l ) . 1 (M . 1 ( l )

benefits ,.. _ . 1 . 1 .2 . 1 .4 .2 .4 .2
Severance or d ism issa l p a y ------ ( l ) ( l ) (*) (*) . 1 (M . 1 ( l )
Savings and thrift p l a n s ________
Yearend and C hristm as

. 1 . 1 . 1 . 1 .2 . i .2 . 1

P rivate w elfare  plans not
.5 .5 .5 .5 1.2 1.0 1.2 1.0

reported  separately .2 (*) .2 (M .5 . i .6 . 1

1 L ess  than 0 .0 5  p ercen t o r  0 .0 5  cent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Chapter VII. C om position  o f  P a yro ll Hours

P rev iou s sections o f this report have indicated the w idespread o b se rv 
ance of paid leave p ra ctice s  fo r  production  w ork ers and the proportion  of p ay ro ll 
dollars such p ra ctice s  represent. Equally significant is  the proportion  o f p ayro ll 
hours they represent. As the magnitude o f paid leave hours grew , total p ayro ll 
hours becam e less  accurate as a m easure  o f the labor input fa ctor  o f production . 
In 1959, plant hours (i. e. , total hours paid fo r  minus leave hours paid fo r ) av
eraged 94. 1 percen t o f the total hours fo r  which production  w ork ers w ere  paid in 
m anufacturing. E xcept fo r  the South (in which plant hours averaged 95. 5 percen t), 
the plant hour ratios in each o f the broad  econ om ic regions studied w ere  about the 
sam e as the ratio fo r  the United States as a w hole. Important d ifferen ces ex 
isted , how ever, among the m a jor  industry groups. Ratios o f plant hours to total 
hours paid fo r  ranged from  a high o f 97. 1 percen t in the lum ber and w ood p ro d 
ucts group to a low  o f 89. 3 percen t in the petroleum  industries group. (See 
table 4 0 .)

The term  plant hours, as used in this survey, c ov ers  all the hours 
spent at the plant, including such nonwork tim e as paid rest p eriod s , paid lunch 
periods , and standby or  reporting  tim e. Paid leave hours are defined as the 
num ber o f hours fo r  which pay was rece iv ed  rather than the tim e absent from  
the plant. If a w ork er did not re ce iv e  fu ll pay for  an absence, paid leave hours 
represented  the m an-hours equivalent to the pay rece iv ed .

F or  all m anufacturing establishm ents in 1959, th ere fore , hours at the 
plant accounted for  94. 1 percent, and paid leave hours 5. 9 percen t o f total pay
ro ll  hours. Of the 5 .9  percent for  paid leave hours, 3 .4  percent w ere  fo r  
vacation, 0. 2 percent for  s ick  leave, 2 .2  percent fo r  holidays, and the rem ainder 
fo r  m ilitary , ju ry , w itness, voting, and personal leave. Paid vacation  hours 
accounted for  m ore  than half o f a ll the paid leave hours in each o f the industry 
groups except ordnance (49 percent) and as m uch as 69 percent in tex tiles .

The Bureau m ade an identical survey o f the com position  o f payro ll hours 
in m anufacturing in 1958. B efore  attempting industry group com parisons between 
1958 and 1959, it should be noted that the industry groups are not entirely  c o m 
parable, as the industry c la ss ifica tion  fo r  the 1958 study was based on the 1945 
edition o f the Standard Industrial C lassifica tion  Manual, w hereas in the 1959 study, 
it was based on the 1957 edition. (See Ch. VIII, Survey M ethods and D efinitions, 
fo r  further details on c la ss ifica tion  ch an ges.) At the all-m anufacturing level, 
w here com parison s are m ore  feasib le , considerable  staoility  was found between 
years in the ra tios, with plant hours in 1958 averaging 94 percent o f total hours 
paid for  and paid leave hours including 3 .6  percent for  vacations, 2 .2  percent 
fo r  holidays, 0 .2  percent for  s ick  leave, and less  than 0 .05  percent fo r  
other leave. 52

As a percentage o f total payro ll hours in 1959, vacations ranged from
1.8  percent in the lum ber group to 5 .5  percent in the petroleum  group. Although 
som e paid sick  leave hours w ere  reported  in each o f the industry groups, they 
exceeded  1 percent o f the p ayro ll hours only in ordnance (1. 1 percent) and p e 
troleum  (2. 2 percent). Paid holidays w ere  the second m ost im portant paid leave 
p ra ctice , ranging from  2 .8  percent o f payro ll hours in petroleum  down to 1 p e r 
cent in the textiles and lum ber industries. (See table 4 0 .)

52 C om position  o f P a y ro ll H ours in M anufacturing, 1958, BL»S Bull. 1283
( 1960).
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Although paid leave p ra ctices  w ere  w idespread, they w ere  not u n iversa l. 
M anufacturing establishm ents providing no paid leave em ployed 4. 2 percen t o f the 
production  w ork ers . This does not im ply that 95. 8 percent o f the w ork ers a c 
tually w ere  paid for  leave, but only that they w ere in establishm ents that had 
such p ra ctice s . M ost vacation plans have som e le n g th -o f-se rv ice  e lig ib ility  r e 
quirem ents which, in any single year, exclude som e sh ort-term  w ork ers from  
vacation. In the South, establishm ents with no paid leave em ployed 10 percent 
o f the w ork ers , w hereas in the North Central region , such plants had only 1 p e r 
cent o f the w ork ers . Some establishm ents in all but three o f the m a jor  industry 
groups (ordnance, petroleum , and p rim ary  m etals) had no paid leave in 1959; in 
only two industries w ere substantial proportions o f the w ork ers em ployed in these 
establishm ents: 17.1 percent in apparel and 22 .8  percent in lum ber. (See
table 4 1 .)

The distribution  o f production  w ork ers accord ing  to establishm ent-paid  
leave ratios ranged from  under 1 percent to m ore  than 11 percen t. A  m ajority  
o f  w ork ers  in all m anufacturing w ere  em ployed in establishm ents in which the 
ratios w ere  between 4 and 8 percent. In m ost industry groups, the distributions 
w ere  equally w ide, although som e industries had large  concentrations o f  w ork ers 
within very  narrow  lim its , others had less  concentration , and still others had 
concentrations in w idely  separated in terva ls. F or  exam ple, nearly  a third o f the 
w ork ers in the paper industries w ere  em ployed in plants with a paid leave ratio 
o f 6 to 7 percent. In the furniture and fixtures industries, about one-seventh  o f 
the w ork ers w ere  found in each o f the four intervals between 3 and 7 percent. 
In ordnance, how ever, about one-fourth  o f the w ork ers w ere  found in the 5 - to 
6 -percen t interval and in the 9 - to 10-p ercen t interval. Although som e o f this 
variation  in d istribution  re fle cts  the relative prevalence o f the individual leave 
p ra ctice s , vacations w ere  the m ost im portant contributing fa ctor . A lso  under
lying som e of the d ifferen ces among the m ajor industry groups is the relative 
hom ogenity o f the wage and benefit p ra ctices  in the industries com prisin g  the 
group. F or  exam ple, in the food  group are found the re la tive ly  concentrated 
m eatpacking industries and the w idely  divergent seasonal canning operation s. Such 
d ifferen ces are highlighted in the lum ber group w here, fo r  exam ple, on e-fou rth  o f 
the w ork ers  w ere  in establishm ents providing no vacations. M ost o f these, how 
ever, w ere  probably em ployed in the lum bering operations o f the South; virtually  
all the w estern  operations have vacation  p r a c t ic e s .53

Without exception , paid leave hours constituted a la rger  proportion  o f 
p ayro ll hours in establishm ents in the la r g e -s iz e  c la ss  than in the sm all. Large 
establishm ents w ere  defined as those with 500 or  m ore  w ork ers  and sm all estab 
lishm ents as those with few er than 100 em ployees. O verall, 7. 1 percent o f payroll 
hours w ere  paid leave hours in the large  establishm ent c la ss  and 4. 1 percent in 
the sm all. Som e o f this d ifferen ce  is attributable to the industry m ix  between the 
size  c la s s e s . N evertheless, d ifferen ces w ere  found in each o f the industry groups, 
in som e groups, quite substantial d iffe ren ces . F or exam ple, in apparel, lum ber, 
and rubber, the proportion  o f payro ll hours represented  by total paid leave hours 
in the large  plants c la ss  was m ore  than tw ice as high as in the sm all plants c la ss . 
On the other hand, the d ifferen ces  w ere  sm all in such industry groups as textiles, 
furniture, and petroleum . Separately, vacation hours and holiday hours generally  
constituted a la rg er  proportion  o f p ayro ll hours in the la r g e -s iz e  c la ss  than in 
the sm all, but som e exceptions w ere  found. In petroleum , both the vacation 
hours ratio and the holiday hours ratio w ere  higher in the sm all establishm ent 
c la ss  than in the large  establishm ent c la ss . In textiles , the average vacation

53 See Wage Structure: W est C oast Sawm illing, July 1959, BL«S R eport
156 (I960), p. 34; and Wage Structure: Southern Saw m ills, A p ril 1957, BL»S
R eport 130 (1958), p. 32.
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leave hour ratio was higher in the la rg er  estab lishm ents c la ss  (1.7 v . 2 .8  percent), 
but the holiday leave ratio was higher in the sm aller establishm ents c la ss  (1 .4  v. 
0 .9  percen t). Although the vacation  hour ratios w ere  higher in the la rger  size  
c la ss , the holiday ratios w ere  the sam e in both s ize  c la sse s  in the furniture, 
paper, and printing industry groups. (See table 4 5 .)

D ifferen ces  w ere  also found in leave hour ratios between establishm ents 
in which a m a jority  o f the w ork ers w ere  cov ered  by co lle ct iv e  bargaining a g re e 
m ents and those in w hich none o r  a m inority  w ere  cov ered  by such agreem ents. 
O vera ll, the paid leave hours accounted fo r  6. 7 percent o f p ayro ll hours in union 
plants and varied  slightly among the reg ions— from  6. 3 percen t in the W est to
6 .8  percen t in the North Central. The average fo r  the nonunion plants was 
4. 2 percen t but varied  con siderably  among the reg ions— from  2. 8 percent in the 
South to 5. 3 percent in the N ortheast. In each industry group, paid leave hours 
represen ted  a h igher proportion  o f payro ll hours in the establishm ents in which 
a m a jority  o f  w ork ers w ere cov ered  by co lle ctiv e  bargaining agreem ents. Am ong 
the industries tabulated separately, leave hour ratios in the union plaints ranged 
from  3 .9  percen t in apparel to 11.3  percent in petroleum . The range aimong the 
nonunion plants was 1 .8  percent in lum ber to 7 .7  percent in ordnance. The 
ranges do not indicate the very  wide d ifferen ces that preva iled  in som e industry 
groups. In the lum ber group, fo r  exam ple, the ratio fo r  the union plants was 
4 .5  percent com pared  with 1 .8  percent in the nonunion plants. In stone, clay, 
and g lass products the ratios w ere  6 percent and 3 percent. The sam e re la tion 
ships held fo r  vacation  and holiday leave hour ra tios, except in tobacco  w here 
both types o f establishm ents had the sam e ratio (2 percent) fo r  paid holiday 
h ours. (See table 4 6 .)

The ratios o f  vacation  and holiday hours prov ide a general guide to the 
average length o f vacation and num ber o f holidays. H ow ever, these vary for 
individual w ork ers . The survey data perm itted tabulation o f the d istribution  o f 
w ork ers by the length o f vacation  actually paid fo r  in 1959, and by the number 
o f paid holidays actually ob serv ed  in that y ear. In all o f  m anufacturing, o f the 
production  w ork ers rece iv in g  vacation pay, 5. 1 percent re ce iv ed  le ss  than 1 w eekls 
pay, 26 .6  percent rece iv ed  1 but less  than 2 w eeks, 4 5 .5  percent rece iv ed  
2 but le ss  than 3 w eeks, 2 0 .4  percen t rece iv ed  3 but le ss  than 4 w eeks, and
2 .4  percent re ce iv ed  4 w eeks o r  m ore . At least on e -th ird  o f the w ork ers  r e 
ce ived  3 o r  m ore  w eeks o f vacation  pay in the printing, petroleum , rubber, and 
prim ary  m etals industry group. T w o-fifths or  m ore  o f the w ork ers rece iv ed  
le ss  than 2 w eeks o f vacation pay in the textile , apparel, lum ber, furniture, 
leather, and m iscellan eou s m anufacturing industry groups. (See table 4 7 .)  A l 
though the num ber o f paid holidays observ ed  in 1959 ranged from  V2 day to 11 or  
m ore  days, nearly  tw o-fifths o f the w ork ers  w ere  in plants which had 7 days. 
N early  on e-fifth  w ere  in plants which had 6 days. (See table 4 8 .)
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Table 40. Plant Hours and Paid Leave Hours, as a Percent of Total Hours Paid For
by Region and Manufacturing Industry Group, 1959

R egion and industry group Total hours 
paid for Plant hours

P aid  leave hours 1

Total Vacations Holidays Sick leave O th er1 2

United States 3 -------------------------------- 100. 0 94. 1 5 .9 3 .4 2.2 0. 2 0N ortheast -  ------------  - ----------- 100. 0 93 .8 6.2 3. 5 2 .4 . 2 (4 )
South — ------  ----- 100. 0 95 .5 4. 5 2.8 1 .4 . 2 n
N orth C entral --------  -  — 100.0 93 .6 6 .4 3.8 2. 3 . 2 4
W est ............................ 100.0 94. 3 5 .7 3. 2 2. 1 .4 (4 )

Ordnance and a c c e s s o r ie s ------------ 100. 0 9 2 .2 7 .8 3 .8 2 .7 1. 1 0. 1
F ood  and k indred p r o d u c ts ----------- 100. 0 94. 2 5 .8 3 .4 2. 0 .4 (4 )
T ob a cco  m an u fa ctu res ------------------- 100.0 94. 5 5. 5 3. 3 2. 0 . 2 (4 )
T extile  m ill p r o d u c t s -------------------- 100. 0 9 6 .4 3 .6 2. 5 1. 0 (4 ) (4 )
A pparel and other finished

textile  p r o d u c t s --------------------------- 100. 0 9 6 .4 3 .6 1.9 1.7 £ )
Lum ber and w ood products 100.0 97. 1 2 .9 1.8 1. 0 0 o
Furniture and f i x t u r e s ----------------- 100. 0 9 5 .4 4 .6 2 .7 1.8 (4 ) (4 )
P aper and a llied  products - 100. 0 93.7 6. 3 3 .9 2. 3 . i . 1
P rinting , publishing, and

a llied  in d u s t r ie s -------------------------- 100.0 93.7 6. 3 4. 0 2. 2 . 2 (4 )
P etro leu m  refin ing and

related  in d u s tr ie s ------------------------ 100. 0 89. 3 10.7 5. 5 2.8 2. 2 . 2
Rubber and m iscellaneous

p lastics  products _ — — ----- 100. 0 93 .6 6 .4 4. 0 2. 3 . 1 . 1
Leather and leather p ro d u c ts ------- 100. 0 94 .8 5. 2 2 .9 2. 2 (4 ) (4 )
Stone, clay , and glass

products ---------------------------------------- 100. 0 9 4 .9 5. 1 3. 1 1 .9 . 1 o
P rim a ry  m etal in d u s t r ie s ------------ 100. 0 9 2 .5 7. 5 4. 8 2.6 . 1 (4 )
F abrica ted  m eta l products ----- 100. 0 94. 2 5 .8 3 .4 2. 3 . 1 0M achinery, except e le c t r ic a l ------- 100. 0 9 3 .4 6.6 4. 0 2 .4 . 1 (4 )
T ransportation  eq u ip m en t------------ 100. 0 93. 0 7. 0 4. 0 2.6 . 4 (4 )
Instrum ents and related

products  ---------------------------------------- 100. 0 93. 2 6.8 3. 6 2. 6 . 5 . 1
M iscellaneou s m anufacturing

industries _ ----------------  - - 100.0 94 .8 5. 2 2 .9 2. 2 . 1 . 1

1 Includes only leave fo r  which the em ployer m ade payment d irect to the w ork er. E m ployer contributions to funds that 
d istribute benefits to w orkers are  excluded.

2 Includes m ilitary , ju ry , w itness, voting, and personal leave.
3 Includes industries not shown separately.
4 L ess  than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 41. Distribution of Production and Related Workers by Paid Leave Hours1 as a Percent of Total Hours Paid For,
Region, and Manufacturing Industry Group, 1959

P ercent o f w ork ers in establishm ents with——

R egion and industry group
W orkers 

in a ll 
estab

lishm ents
No paid 

leave

Paid leave hours as a percen t o f total hours paid fo r  of—

Under
1

percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percen t

5
and

under
7

percen t

7
and

under
8

percent

8
and

tinder
9

percent

9
and

under
10

percent

' 10" ' 
and 

under 
11

percent

11
percent

and
over

United States 1 2 ____ _________________ 100.0 4 .2 1 . 8 4 .4 4 .9 8.3 11.2 13.0 18.2 14.4 8 .3 7. 1 2 .4 1.9
N o r t h e a s t _______________________ 100.0 4 .3 1 .3 3 .2 4 .9 6.0 11.0 12.4 16.5 15. 8 11.9 6. 7 3 .9 2. 1
S o u t h ____________________________ 100.0 10.0 4. 8 9 .7 7 .9 15.8 10. 8 9 .9 12.4 7 .2 3. 1 4 .9 1. 7 1.9
North f!«ntral ... 100.0 1.0 .6 1.9 2 .5 5 .0 11.2 16.3 23.9 18.5 8 .5 7 .2 1. 7 1. 7
W e s t -------------------------------------------- 100.0 2 .3 1.2 6.0 7 .4 11.6 12.2 10.7 16.6 10.6 6.0 12.9 .9 1.6

Ordnance and a c c e s s o r i e s _______ 100.0 _ _ _ _ .3 9 .0 24. 7 5 .2 17.9 5 .5 22. 8 7 .9 6 .7
F ood  and kindred products , . 100.0 5. 1 3 .0 8.0 4 .4 8.2 8 .4 9 .2 16.9 14.6 8. 1 6 .5 4. 1 3 .5
T ob a cco  m a n u fa c tu r e s ____________ 100.0 1.0 5 .3 6 .9 1 . 8 11.8 5 .6 14. 1 30. 7 13.3 4 .9 4 ,5 _ _
Textile mill products 100.0 4 .2 4. 1 12.9 16. 1 25 .9 15.4 11.9 5 .2 2 .9 1 . 1 _ _ .2
A pparel and other fin ished

textile products .... 100.0 17. 1 5. 1 1 1 . 1 10.4 13. 1 13.4 8.8 12.4 5 .0 2. 1 1.5 _ _
Lum ber and wood p r o d u c t s ______ 100.0 22. 8 5. 1 9 .6 13.9 19.3 13. 8 7 .4 5 .6 1.3 1.2 _ _ _
Furniture and f ix t u r e s _____________ 100.0 1.6 3 .5 12.1 8. 1 16.2 12. 8 15.0 16.0 6.6 3 .2 2.0 .9 2. 1
P aper and a llied  products _ 100.0 . 1 1 . 1 .5 3 .4 3 .5 10. 1 15.9 30 .6 26.3 6.0 .5 1.7 .3
P rinting , publishing, and

a llied  industries . 100.0 1.3 .2 1.6 2. 7 4 .0 10.2 19.4 23 .9 15.7 12.4 5 .7 2. 1 . 8
P etroleum  refin ing and

related industries 100.0 - .3 - 2.2 1.2 .4 . 8 2. 7 2 .4 7. 7 18.0 14.0 50.3
Rubber and m isce llan eou s

plastics products 100.0 3 .9 .4 3 .0 2. 7 7 .4 6.6 6.0 19.0 17.5 21.3 11.4 .5 .3
Leather and leather p r o d u c t * _____ 100.0 3 .7 1 . 8 1.8 5 .4 7 .6 23. 8 20.6 16.6 10. 7 6.8 1 . 1 _ .2
Stone, c la y , and g lass

products 100.0 4 .7 2. 8 4 .5 4. 7 9 .0 17.3 14.7 20.5 13. 1 7 .5 _ .6 .5
P rim a ry  m etal i n d u s t r i e s ________ 100.0 - - .2 . 8 3. 8 8.6 9 .5 17.2 12. 8 9 .5 27. 8 8. 1 1. 7
F abrica ted  m etal products 100.0 2.2 .6 2 .9 3 .4 6 .3 12.0 2 1 .4 21.6 19.9 6. 8 1.6 .9 .2
M achinery, except e l e c t r i c a l _____ 100.0 .9 - 1 . 1 2. 8 5 .7 6.8 13.3 27 .2 20.0 8 .3 10.9 1.4 1 . 8
Transportation  e q u ip m e n t ________ 100.0 1.0 - .9 .6 3 .2 6 .4 10.3 28 .2 18.6 17.9 9 .0 3 .0 1.0
Instrum ents and related

products _ 100.0 . 1 .9 .5 2.0 3. 7 18.5 12.2 12.5 23 .6 9 .3 4. 7 10. 8 1.3
M iscellaneou s m anufacturing

industries — _ 100.0 2.0 ~ 1 . 8 3 .5 6. 1 1 1 . 1 18.4 2 3 .3 10. 7 14. 5 6 .5 1 .7 .4

1 Includes only leave fo r  which the em ployer made payment d irect to the w ork er. E m ployer contributions to funds that distribute benefits to w orkers are excluded.
2 Includes industries not shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 42. Distribution of Production and Related Workers by Paid Vacation Hours1 as a Percent of Total Hours Paid For,
Region, and Manufacturing Industry Group, 1959

R egion and industry group

United States 1 2 ---------------------------------
N ortheast ------------------------------------
South --------------------------------------------
North Central ----------------------------
W est ____________________________

Ordnance and a c c e s s o r ie s  ------------
Food  and kindred products ------------
T ob a cco  m anufactures -------------------
Textile  m ill p r o d u c t s ----------------------
A pparel and other finished

textile  products ----------------------------
Lum ber and wood p r o d u c t s _______
Furniture and fixtures -------------------
P aper and a llied  products -------------
P rinting , publishing, and

a llied  industries --------------------------
P etroleum  refin ing and

rela ted  industries -----------------------
Rubber and m iscellan eou s

p la stic s  products --------------------------
Leather and leather products ------
Stone, c la y , and g lass

products ----------------------------------------
P rim a ry  m etal industries -------------
F abrica ted  m etal products -----------
M achinery, except e l e c t r i c a l -------
Transportation  equipment -------------
Instrum ents and related

products ----------------------------------------
M iscellaneou s m anufacturing 

industries --------------------------------------

W orkers 
in a ll 
estab> 

lishm ents

P ercent o f w ork ers in establishm ents with—

No paid 
vacations

Paid vacation hours as a percent o f  total hours paid for  o f—

Under
1

percent

and
under

2
percent

2
and

under
3

percent

3
and

under
4

percent

4
and

under
5

percent

5
and

under
6

percent

6
and

under
7

percent

7
and

under
8

percent

8
and

under
9

percent

9
and

under
10

percent

10
and

under
11

percent

11
percent

and
over

100. 0 6.6 3 .2 10.4 16.4 24. 1 23. 1 10.0 4 .9 1.2 0. 1 g i (3 ) (3)
100. 0 9 .3 2.2 9 .0 15.4 21 .5 24. 8 10. 8 5 .3 1. 7 (3 ) (J ) (3 ) -
100.0 11.7 6 .7 15.9 16.9 24.2 13.2 7. 1 2 .9 1 . 1 . 2 - - r
100. 0 1. 7 1.2 6.6 16.3 26.3 29. 8 1 1 . 8 5 .0 .9 .2 0. 1 - (3)
100.0 3 .0 5. 8 16.7 19.0 25. 1 15.4 7 .3 7 .6 .2 " ~ “ -

100.0 .3 36.9 18. 1 3 4 .0 3 .4 7 .4 - - - - -
100.0 6. 1 6.6 12.3 14.4 21 .4 2 2 .7 8 .3 7 .0 1.2 - - - ■
100. 0 5. 1 12.0 3 .2 9 .7 23.6 41 .0 5 .3 - - - - "
100.0 9 .4 4. 7 19.2 25. 7 33.0 6 .4 1.0 .4 - . 2 - ‘

100.0 3 4 .8 6. 1 15.7 10. 8 20.2 11.0 . 8 .6 - - - - -
100.0 24.6 10.4 18. 1 28.2 14.4 3 .9 - . 4 - ' * “ ■
100. 0 4 .2 5 .0 26 .3 2 1 .4 26.2 10.9 2.2 2. 3 - 1 .4 - - ■
100.0 .2 2.6 5 .6 15.4 23.9 36 .9 13. 1 1 .9 * . 2 ~ 0. 3

100.0 1 .7 1.0 6 .5 12.3 22.5 31.5 21.5 1 . 8 1.0 - - - -

100.0 .3 - 3 .8 . 8 4. 1 14.6 43 .6 25. 1 7 .7 - - - -

100.0 3 .9 1.9 11 .2 11.5 16.4 20. 7 19.9 14.2 - - - 0. 3 -
100.0 5 .0 2. 1 15.7 29. 7 26.2 16. 8 3 .7 . 6 " • . 2 ’

100. 0 5 .9 4. 1 12.0 20.6 26. 1 20.0 10.2 .7 .5 - - - -
100. 0 .2 . 8 5 .4 7 .5 17.3 17.5 18.7 23 .5 9. 1 - - ~ ■
100.0 2 .7 2 .5 8.6 23.4 27. 1 27. 5 5 .0 3. 1 . 2 - - “ -
100. 0 1.3 1.2 6.8 11.4 25.3 31.9 16.3 3. 8 1.2 . 5 . 3 ■
100.0 1.0 .2 5 .4 7. 8 2 9 .4 40. 1 10.4 5 .3 .4 ” “ "

100.0 .5 1 . 1 6.6 23. 8 32.3 16. 8 17.3 1.6 - - - - -

100.0 •2.9 3. 7 19. 8 30.2 24. 8 14. 1 4 .2 .2

1 Includes only vacation  hours fo r  which the em ployer made payment d irect to the w ork er. E m ployer contributions to funds which distribute vacation benefits to
w ork ers  a re  excluded.

2 Includes industries not shown separately.
3 L ess  than 0. 05 percen t.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 43. Distribution of Production and Related Workers by Paid Holiday Hours1 as a Percent of Total Hours Paid For,
Region, and Manufacturing Industry Group, 1959

R egion  and industry group
W orkers 

in all
establishm ents

P ercen t o f  w orkers in establishm ents with—

Paid holiday hours as a percen t o f  total hours paid fo r  o f—

No paid 
holidays Under

1
percent

1
and

under
2

percent

2
and

under
3

percent

3
and

under
4

percen t

4
and

under
5

percent

5
percent

and
over

United States 1 2 100.0 10.9 5. 1 16. 3 50. 0 16.2 1. 5 0. 1Northeast___________ _____ 100.0 7 .2 3 .2 13.6 48 .8 23. 7 3. 3 . 1
South _____  ____ _ _____ __ 100.0 29 .2 11. 5 20. 5 32. 7- 5 .5 .6 . 1
N orth C entral 100. 0 3. 8 2 .9 16.5 6 1 .4 15.0 .5 (3)W e st ................................................ 100.0 9 .4 5. 3 16.6 51.9 16. 1 .7

Ordnance and a c c e s s o r ie s ________ 100.0 _ _ 2. 1 78.8 14.9 4. 2
F ood  and kindred p ro d u cts________ 100.0 13. 1 10. 0 17. 0 42. 3 14. j 3. 3 . 1
Tobacco manufactures 100. 0 5 .9 1 1 . 2 15. 7 66. 0 1.2
T extile  m ill products ___ _ T_ 100.0 38. 1 19. 0 17.9 20. 1 3.9 1 . 0
A pparel and other fin ished

textile p r o d u c ts __________________ 100.0 2 5 .5 8. 0 20. 3 33.2 12.4 . 5 . 1
Lum ber and w ood p r o d u c ts _______ 100.0 4 1 .8 9 .4 24 .4 22. 1 2. 3
Furniture and f ix t u r e s _____ ______ 100.0 17.8 3 .9 19. 7 4 6 .8 10.8 1 . 0
P aper and a llied  products 100.0 1.0 2 .7 16.6 73. 0 6. 7
P rinting , publishing, and

a llied  industries ________________ 100.0 5 .9 6.6 22. 3 49. 5 12.7 3. 1
P etroleum  refining and

related  in d u s tr ie s ________________ 100.0 _ 7 .5 8.6 43 .8 34.6 5. 5
Rubber and m iscellan eou s

p lastics  p r o d u c ts ________________ 100.0 6. 3 1.6 10.8 74.6 6. 0 . 3 . 5
Leather and leather p r o d u c ts _____ 100.0 8 .4 3 .5 15.7 53.2 17.9 1. 3
Stone, c la y , and glass

products _________________________ 100.0 11.4 5. 3 2 6 .9 4 9 .9 5 .6 . 9
P rim a ry  m eta l industries _ _ _ 100.0 .7 .6 15.0 4 7 .4 35.7 .6 (*)
F abrica ted  m e tail p r o d u c t s _______ 100.0 5 .6 2.6 16.9 55.7 19.0 .2
M ach inery, except e le c t r i c a l____ 100.0 3 .9 1 . 0 15.6 57.5 20.6 1. 5 (3)
T ransportation  equipm ent_________ 100.0 1 .4 .6 7 .6 70.9 17.2 2. 3
Instrum ents and related

products ______ 100.0 .7 2.2 12. 1 65 .6 15.9 2.6 . 9
M iscellaneou s m anufacturing

industries __________ _ _ _ 100.0 8 .9 6. 5 16.7 48. 1 14.9 4 .9

1 Includes only holiday leave for which the em ployer made payment d irect to the w ork er. E m ployer contributions to funds which distribute holiday benefits to w ork - 
re excluded.
2 Includes industries not shown separately.
3 L e ss  than 0. 05 percen t.

NOTE: Because of rounding, sums of individual items may not total 100.
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Table 44. Distribution of Production and Related Workers by Paid Sick Leave Hours1 as a Percent of Total Hours Paid For,
Region, and Manufacturing Industry Group, 1959

P ercen t o f w ork ers  in establishm ents with—

W orkers 
in all 
estab

lishments

No paid 
s ick  leave 
expendi

tures

Paid  sick  leave hours as a percen t o f total hours paid fo r  o f—
R egion and industry group

Under
1

percen t

1
and

under
2

percen t

2
and

under
3

percen t

3
and

under
4

percent

4
percen t

and
over

United States 1 2 --- ---------------------------- 100.0 77 .4 13.4 6.2 2.2 0.7 0. 1
N ortheast ---------------------------------- 100.0 76.9 14. 1 4 .7 3 .0 1 . 1 .2
South _ -------------------  ---------------- 100.0 77 .2 15.0 4. 5 2.8 .4 -
North Central __________________ 100. 0 81.8 10.8 6. 0 .8 .6 _
W est __ _______________ ________ 100.0 63.9 16.8 15.9 2 .7 .7 -

Ordnance and a c c e s s o r ie s ________ 100. 0 39.6 16. 1 22.5 15.2 _ 6 .7
Food  and kindred p r o d u c ts _______ 100. 0 60. 3 25.0 11.4 1.9 1.5 -
T ob a cco  m anufactures ___________ 100.0 54.2 4 0 .8 5 .0 - _ _
T extile  m ill p roducts ____  ___
A pparel and other finished

100.0 92 .2 7 .4 .3 (3 ) - -

textile  p r o d u c ts __________________ 100.0 87 .0 11.8 .8 . 3 - -
Lum ber and w ood p ro d u c ts _______ 100.0 89.6 9 .7 .7 - _ -
F urniture and f ix tu r e s ------------------- 100.0 89.7 9 .1 .5 .7 _ -
P aper and a llied  products ________
P rinting , publishing, and

100.0 81.9 12.6 4 .9 .2 .3 -

a llied  industries .  -----------------  —
P etro leu m  refining and

100.0 74 .9 19.1 5 .3 .7 • -

related  industries ______________
Rubber and m iscellaneous

100.0 8.8 5 .7 26 .4 24.6 34.5 -

p lastics  products  _______________ 100. 0 9 0 .6 7 .7 1.7 - - -
L eather and leather products ____
Stone, clay , and glass

100.0 88. 1 10.8 1 . 1 - - -

p r o d u c t s______________________ 100.0 89.3 8.6 2.0 _ . 1 .
P r im a ry  m etal industries ____ _ 100.0 9 2 .4 5 .2 2 .4 _ -
F abricated  m eta l products _______ 100. 0 86.5 11.5 1.8 .2 _ _
M ach inery, except e le c t r ic a l____ 100.0 85.6 10. 5 .9 2 .5 .6 -
Transportation  eq u ip m en t________
Instrum ents and related

100.0 65.5 14.8 10.0 9 .6 - -

products __________________________
M iscellaneou s m anufacturing

100.0 56.6 15.5 26 .4 1 .4 . 1 -

industries ________________________ 100.0 7 8 .5 16.2 4 .7 .6

1 Includes only s ick  leave fo r  which the em ployer m ade payment d irect to the w ork er.
2 Includes industries not shown separately.
3 L ess  than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 45. Plant Hours and Paid Leave Hours as a Percent of Total Hours Paid For by Establishment Size, Region, and Manufacturing Industry Group, 1959

Plant hours

R egion and industry group
Total 2

P aid leave hours 1

Vacations Holidays

E stablishm ents with—

Under 100 
em ployees

100-499
em ployees

500
o r  m ore  

em ployees
Under 100 
em ployees

100-499
em ployees

500
o r  m ore  

em ployees
Under 100 
em ployees

100-499
em ployees

500
o r  m ore  

em ployees
Under 100 
em ployees

100-499
em ployees

500
o r  m ore 

em ployees

United States 1 2 3 ____________________ _ 95 .9 94.7 92.9 4. 1 5 .3 7. 1 2.2 3. 1 4 .3 1.7 2.0 2. 5
N ortheast _ __ 95.7 94.1 9 2 .4 4 .3 5 .9 7 .6 2.2 3 .3 4 .4 1 .9 2 .4 2 .7
South __ —  .  _ 97 .3 96.1 94. 1 2 .7 3 .9 5 .9 1.6 2 .5 3 .8 .9 1 .3 1.8
North C e n t r a l__ _ _ - 95 .3 94.1 92.8 4 .7 5 .9 7 .2 2.8 3 .5 4 .4 1.8 2 .3 2. 6
W est 96 .0 94.7 92.7 4 .0 5 .3 7. 3 2. 1 3 .0 4. 1 1 .7 2.1 2 .4

Ordnance and a c ce s s o r ie s 94. 1 94.7 9 2 .0 5 .9 5 .3 8.0 3 .3 2 .5 3 .9 2 .5 2 .5 2 .7
F ood  and kindred products ______ 95.9 94.7 9 2 .0 4. 1 5 .3 8.0 2 .3 3 .2 4 .6 1 .5 1.9 2 .7
T ob a cco  m anufactures 94.9 95.7 93 .9 5. 1 4 .3 6. 1 2 .9 2 .7 3 .6 1.6 1.5 2. 3
T extile  m ill p r o d u c t s _____________
A pparel and other fin ished

96 .9 96.5 96 .3 3. 1 3. 5 3 .7 1.7 2 .5 2.8 1 .4 1.0 .9

textile  p r o d u c t s --------------------------- 9 7 .4 95.9 9 4 .4 2.6 4. 1 5 .6 1. 1 2 .4 3 .2 1 .4 1.7 2 .4
Lum ber and w ood  products --- ------ 98 .0 9 6 .4 95.7 2.0 3 .6 4 .3 1.2 2 .3 2 .7 .8 1.2 1.6
Furniture and fixtures 95.7 9 5 .6 94 .6 4. 3 4 .4 5 .4 2 .4 2 .5 3 .6 1.8 1.9 1.8
P aper and a llied  p r o d u c t s _____ __
P rinting , publishing, and

94.7 94.1 93.1 5 .3 5 .9 6 .9 2 .9 3 .5 4 .4 2. 2 2 .3 2. 2

a llied  industries —____
P etro leu m  refining and

9 4 .3 93. 3 93.1 5 .7 6 .7 6 .9 3 .5 4. 1 4 .7 2. 1 2 .3 2. 1

rela ted  industries .  
Rubber and m isce llan eou s

8 9 .0 91.8 88.8 11.0 8. 2 11.2 6.0 4 .4 5 .6 3. 1 2.2 2.8

p la stic s  products 9 6 .6 94. 5 92 .3 3 .4 5 .5 7 .7 1.7 3. 1 5. 1 1.6 2 .3 2 .5
L eather and leath er products  ------
Stone, c la y , and g lass

9 5 .3 94.9 9 4 .2 4 .7 5. 1 5 .8 2.6 2 .9 3 .4 2.0 2.2 2 .4

products  . . . . . 96 .5 94.8 93 .3 3 .5 5 .2 6 .7 2.0 3. 1 4 .2 1 .4 2.0 2. 3
P rim a ry  m etal in d u s t r ie s ________ 94 .6 93.7 91 .9 5 .4 6 .3 8. 1 2 .9 3 .8 5 .4 2 .4 2 .5 2 .7
F abrica ted  m etal p r o d u c t s _______ 95.7 94.1 9 3 .2 4 .3 5 .9 6.8 2 .4 3 .4 4. 1 1.8 2 .4 2 .7
M achinery, except e l e c t r i c a l ____ 9 5 .2 9 3 .4 92 .6 4 .8 6.6 7 .4 2 .7 3 .9 4 .6 1 .9 2.6 2.6
T ransportation  e q u ip m e n t________
Instrum ents and related

95.9 94. 1 92.7 4. 1 5 .9 7. 3 2. 3 3 .4 4 .2 1 . 6 2 .4 2. 6

products  _ __ _. ._ 
M iscellaneou s m anufacturing

94.8 93.9 92 .6 5 .2 6. 1 7 .4 2.8 3. 3 3 .9 2. 1 2 .5 2. 7

in d u s t r ie s -------------------------------------- 9 5 .6 94. 5 93. 1 4 .4 5 .5 6 .9 2 .4 2 .7 4. 1 1 .9 2 .4 2 .7

1 Includes only leave fo r  which the em ployer made paym ent d irect to the w ork er. E m ployer contributions to funds that d istribute benefits to w orkers are excluded.
2 Includes vacations, s ick  leave, holidays, and m ilitary , ju ry , w itness, voting, and p ersona l leave.
3 Includes industries not shown separately.
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Table 46. Plant Hours and Paid Leave Hours as a Percent of Total Hours Paid For by Collective Bargaining Agreement Coverage,
Region, and Manufacturing Industry Group, 1959

Paid leave hours 1

T o ta l1 2 3 V acations H olidays

R egion  and industry group Establishm ents with—

M ajority
cov ered

None or  
m inority 
covered

M ajority
cov ered

None or 
m inority 
covered

M ajority
covered

None or  
m inority  
covered

M ajority
cov ered

None or 
m inority 
covered

9 3 .3 95 .8 6 .7 4 .2 3.9 2 .4 2 .5 1.5
N ortheast 9 3 .4 94.7 6 .6 5. 3 3 .8 2 .8 2 .6 2. 1
South _ _ — 9 3 .4 97.2 6 .6 2 .8 4 .0 1.9 2 .2 .8
N orth C e n t r a l______________ ___ 93 .2 95. 3 6 .8 4. 7 4. 1 2 .7 2 .5 1.8
W est ............................. 93 .7 95. 3 6. 3 4 .7 3 .6 2 .4 2 .2 1.9

Ordnance and a c c e s s o r i e s ______ 92. 1 92. 3 7 .9 7 .7 3.9 3.6 2 .7 2 .7
F ood  and kindred p ro d u c ts_______ 93 .2 96.7 6 .8 3. 3 4 .0 2 .0 2 .4 1 . 1
T ob a cco  m anufactures . . . 94. 3 94.9 5 .7 5. 1 3 .4 3. 1 2 .0 2 .0
T extile  m ill products 
A pparel and other fin ished

9 5 .3 9 7 .0 4 .7 3 .0 2 .8 2 .4 1.9 .6

textile  p r o d u c ts _______ _______ __ 96.1 96.8 3 .9 3 .2 1.9 1.8 1.9 1.2
L um ber and w ood products 9 5 .5 98.2 4 .5 1.8 2 .7 1 .2 1.8 .6
Furniture and f ix t u r e s ___________ 94. 0 97.2 6 .0 2 .8 3 .5 1.7 2 .5 1 . 1
P aper and a llied  products 
P rinting , publishing, and

9 3 .5 94 .4 6 .5 5 .6 4. 0 3 .2 2. 3 2. 1

a llied  industries 
P etroleum  refin ing and

9 3 .0 94.6 7 .0 5 .4 4 .5 3. 3 2. 3 1.9

related  industries 
R ubber and m iscellan eou s

88 .7 93.1 11. 3 6 .9 5 .8 3 .7 2 .9 1 .9

p lastics  products 9 2 .6 96.1 7 .4 3 .9 4 .7 2. 1 2 .5 1.7
L eather and leather products ____
Stone, cla y , and glass

94. 1 95 .9 5 .9 4. 1 3. 3 2 .4 2 .6 1.7

products 9 4 .0 9 7 .0 6 .0 3 .0 3.7 1 .8 2 .2 1 . 1
P rim a ry  m eta l industries 9 2 .2 94.9 7 .8 5. 1 5 .1 2 .9 2 .7 2. 1

93 .7 9 5 .2 6 .3 4 .8 3 .8 2 .6 2 .5 2 .0
M ach inery, except e l e c t r i c a l____ 92 .9 94.6 7 .1 5 .4 4 .4 3 .0 2 .6 2 .0
T ransportation  equipment 
Instrum ents and related

9 2 .8 9 3 .4 7 .2 6 .6 4 .2 3 .0 2 .6 2 .5

p i*o ducts
M iscellaneou s m anufacturing

92 .9 9 3 .4 7. 1 6 .6 3 .7 3 .5 2 .8 2 .5

in d u s t r ie s ------------------- ----------- ----- 93 .7 95.6 6 .3 4 .4 3 .5 2 .4 2 .6 1.9

1 Includes on ly leave fo r  w hich the em ployer made payment d irect to the w ork er. E m ployer contributions to funds that distribute benefits to w ork ers are excluded.
2 Includes vaca tions, s ick  lea ve , holidays, and m ilitary , ju ry , w itness, voting, and personal leave.
3 Includes industries not shown separately .
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Table 47. Distribution of Production and Related Workers Receiving Vacation Pay 1 by Number of Weeks of Vacation Pay,
Region, and Manufacturing Industry Group, 1959

R egion and industry group
A ll w orkers 

receiv ing  
vacation 

pay

P ercen t o f  w orkers rece iv in g  vacation  pay o f—

Under
1

week

1
and

under
2

weeks

2
and

under
3

weeks

3
and

under
4

weeks

4
weeks

and
over

United States 1 2 100.0 5 .1 26.6 45 .5 2 0 .4 2 .4
Northeast _ 100.0 5 .8 26 .5 4 3 .4 21.7 2 .5
South __ 100. 0 4 .3 38.4 4 2 .2 13.2 2. 0
N orth Central 100.0 4. 1 2 0 .4 48 .7 24. 1 2 .7
W est ___ . 100.0 7 .8 26 .7 48. 3 15.2 2 .0

Ordnance and accessories 100.0 5 .2 23 .8 52.2 15.5 3. 3
Food and kindred products _ .. . 100. 0 3 .7 24 .2 44 .6 20.6 6 .9Tobacco manufactures _ _ 100. 0 16.8 13.5 44. 1 25.6 (3)
Textile mill products 100.0 5 .3 49. 5 4 0 .9 4. 1 . 1
A pparel and other finished

textile products 100. 0 4. 1 42. 3 5 2 .3 1 .2 (3)
L um ber and w ood p ro d u c ts ______ 100. 0 8 .4 41 .7 38.8 10.6 .5
Furniture and fixtures 100.0 5 .7 4 1 .8 4 0 .8 10.6 1.1
P aper and allied  products _______ 100.0 3 .5 2 2 .6 4 2 .7 2 5 .2 6 .0
P rinting , publishing, and

a llied  industries ------------- ---------- 100.0 5 .5 14.2 4 0 .8 37.9 1.6
P etro leu m  refining and

related  industries _ _ _ _ . . . 100.0 .7 1 .4 30. 3 44 .7 2 2 .9
R ubber and m iscellaneous

plastics products ------ 100.0 5 .7 17.4 39.9 29 .6 7 .5
Leather and leather p ro d u c ts ____ 100.0 7 .2 4 3 .2 4 1 .4 7 .4 .7
Stone, cla y , and glass

products ---  - - - - - - 100.0 4 .2 28. 3 4 9 .9 15.7 1 .9Prim ary metal industries 100.0 2 .8 22 .9 40. 3 33. 3 .7
Fabricated metal products 100.0 4 .8 28.7 4 8 .2 17.5 .7
M ach inery, except e le c t r i c a l ------ 100.0 5 .6 18.2 4 4 .9 28 .7 2 .6
Transportation equipment 100.0 4 .8 18.2 5 3 .4 23. 3 .4
Instrum ents and related

products 100.0 8 .0 22.9 4 9 .2 17. 3 2 .6
M iscellaneous manufacturing

industries 100.0 7 .0 36.8 4 4 .6 10.0 1.7

1 Includes only vacations for which the em ployer m ade payment d ire ct  to the w ork er. E m ployer contributions to funds 
w hich distribute vacation benefits to w ork ers are excluded. Data are in term s o f  the num ber o f  weeks equivalent to the pay 
re ce iv e d . Where vacation benefits are a percentage o f the w orker*s annual earn ings, the pay was converted  to equivalent w eeks.

2 Includes industries not shown separately .
3 L ess  than 0. 05 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 48. Distribution of Production and Related Workers by Number of Days of Paid Holidays,
Region, and Manufacturing Industry Group, 1959

W orkers P ercen t o f  w orkers in establishm ents providing—

R egion and industry group in a ll 
estab - No paid Paid  holidays o f—

lishm ents holidays
lk  day 1 day IV2 days 2 days 2V2 days 3 days 3V2 days 4 days 4 l/2 days 5 days

United States 2 ______________________ 100. 0 10.9 <3) 1. 1 0 .7 (3) 1 .9 0. 1 1 .6 0 .2 5.2
N ortheast ______________________ 100.0 7 .2 . 3 - .3 0. 1 .6 . 1 .9 .4 3.8
South __________________________ 100.0 29.2 0. 1 4 .4 - 2. 3 (3) 4. 3 .2 2. 5 .2 10. 0
North Central ___________  _____ 100. 0 3. 8 (3) . 2 - . 1 1. 8 (3 ) 1.6 . 2 3.8
W est ____________________________ 100. 0 9 .4 . 1 - . 5 - 1 .8 2. 3 - 4 .8

Ordnance and a c c e s s o r ie s ------------- 100.0 _ _ _ _ _ _ _ _ _
F ood and kindred products _______ 100. 0 13. 1 - 1. 5 - .4 - .8 - 1 .6 - 7.7
T obacco  m an u fa ctu res------------------- 100. 0 5 .9 - .8 - 6. 1 - 1.8 - 2 .6 - 2.7
Textile  m ill products _____________
A pparel and other finished

100. 0 38. 1 - 10.8 - 3 .5 - 2. 7 - 2 .4 - 6 .5

textile  products — ________________ 100. 0 25. 5 - 1. 1 - .5 - 2. 2 . 2 1.6 .9 13.4
Lum ber and wood p r o d u c ts ----------- 100. 0 41.8 .3 .9 - 2 .9 - 8. 1 .2 3 .8 - 9 .8
Furniture and f ix tu r e s ------------------- 100. 0 17.8 - 1. 5 - 1. 3 - 2 .9 - 3. 1 2 .9 5.3
P aper and a llied  products -------------
P rinting , publishing, and

100. 0 1.0 * - - .6 - - - .9 . 2 2 .0

a llied  industries --------------------------
P etroleu m  refining and

100. 0 
100.0

5.9 .9 .2 2. 3 1 .8 3 .2 .9 9 .3

related  industries _ ---------------------
Rubber and m iscellaneous

100. 0 “ ■ ■ - “ . 3 ~ 1 .2 “ 2 .2

p lastics  products _ __ 100. 0 6 .3 - - - - - - - . 3 - .6
Leather and leather products ------
Stone, c la y , and g lass

100.0 8 .4 “ “ . 5 “ 1 .6 . 1 2. 1 8.9

products __ — ____ 100. 0 11.4 . 1 .6 - . 2 - 3 .8 - 2 .4 - 4. 3
P r im a ry  m eta l industries __ __ __ 100. 0 . 7 - - - - - . 7 - . 2 - 1. 3
F abricated  m etal products _ __ __ 100. 0 5 .6 - . 3 - .4 - . 5 - 1 .6 . 2 2. 8
M achinery, except e le c t r i c a l ------- 100. 0 3 .9 - . 3 - . 1 . 3 5. 2 - 2. 5 . 3 4 .6
Transportation  equipment __ _ —  
Instrum ents and related

1 0 0 . 0 1.4 . 1 “ ~ - 1 .6 “ . 5 “ 1.6

M iscellaneou s manufacturing
1 0 0 . 0 .7 - " - - - - - 1 .6 - 3.0

industries -----------  __ — -------------- 1 0 0 . 0 8 .9 1. 5 . 3 .4 9.1

See footnotes at end o f table.
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Table 48. Distribution of Production and Related Workers by Number of Days of Paid Holidays,
Region, and Manufacturing Industry Group, 1959— Continued

P ercen t o f w orkers in establishm ents provid ing—

R egion and industry group P aid  holidays of—

5l/z days 6 days 6V2 days 7 days 7V2 days 8 days 8V2 days 9 days 9V2 days 10 days IOV2 days 11 days 
and over

United States 2 -  — 0.7 19. 0 1.5 37.8 2.0 1 1 . 1 1.2 2. 1 0. 3 1.6 (J) 0.8
N ortheast 1.5 18. 3 1.7 33.2 4 .3 13.5 3 .0 4. 7 .7 3.7 (3) 1 . 8
South .2 16.2 .5 22. 3 .2 6.8 . 1 (3) - .2 _
North C e n t r a l ------ ---------------------- .4 20. 3 1 .9 53.2 .9 9 .8 .2 .9 - .4 (3) . 3
W est . 1 23. 1 1.7 36.7 1.0 15.8 .2 .8 - 1.6 . 2

Ordnance and a c c e s s o r ie s ________ _ 3 .7 _ 62. 8 1.2 15. 6 2.6 _ _ 14.2 _ _
F ood  and kindred products _______ . 1 20. 2 .8 18.4 1.0 22 .4 .4 3 .4 . 1 3 .8 - 4. 3
T obacco  m a n u fa ctu res -------------- __ - 37.0 _ 43 .2 _ - - - - - - _
Textile  m ill products  --------------------
A pparel and other finished

- 19.6 - 9 .5 .3 4. 0 . 2 2. 0 - .4 - “

textile  products ____________ -____ 5 .9 25. 1 5 .2 12.4 4 .6 . 8 .2 . 1 - - - -
.6 27. 1 .7 2 .3 - . 3 - .8 - .4 - -

Furniture and f ix tu r e s ------------------- .8 26. 3 4 .2 22.9 2. 3 3. 5 .9 1 .4 . 1 2 .7 - -
P aper and a llied  products -------------
P rinting , publishing, and

- 20. 8 1 .4 58.2 .5 10.2 .9 1 .1 1. 3 .4 - .4

a llied  in d u s tr ie s _________________
P etroleum  refin ing and

~ 31.6 2 .9 17.8 4 .9 4 .0 1.7 1 .9 . 3 8 .4 ■ 1.9

related in d u s tr ie s -------------- -------
Rubber and m iscellan eou s

- .5 - 5 .9 - 77. 8 ~ - 5 .4 1.9 4 .9

p lastics  products  ________________ - 15.6 1 .4 68.2 .8 4 .9 .5 .4 - .9 - -
Leather and leather p ro d u c ts -------
Stone, c la y , and glass

.3 31.3 3 .7 26. 3 2 .7 11. 5 “ 1 .7 .8 ~ ■

p r o d u c ts __________________________ - 29.9 1.6 38. 1 2. 2 3. 0 .7 1 . 0 - . 3 - .4
P rim a ry  m eta l industries ------------- - 16. 7 - 7 4 .4 1 . 1 3 .9 - .9 - .2 - -
F abricated  m etal products _______ .3 19. 1 1 . 1 44. 6 5. 2 11.8 1.4 3 .4 - 1.7 - -
M achinery, except e le ctr ica l .5 12.2 1 . 1 54.4 2 .5 7 .0 1.0 2.6 .5 1.2 - (3)
Transportation  equipment -------------
Instrum ents and related

.3 5. 1 - 74.6 13.6 .8 . 1 .4 " -

products _ ----------------  _
M iscellaneous m anufacturing

. 1 17. 0 6.2 36. 3 1 . 1 15.7 .7 5. 3 4. 1 1.8 .4 6. 0

industries ________________________ .8 25.8 1.6 26.5 1.5 14.0 3 .4 3 .4 2.8

1 Includes only holidays fo r  which the em ployer made payment d irect to the w ork er. E m ployer contributions to funds which distribute holiday benefits to the w orkers 
are  excluded.

2 Includes industries not shown separately.
3 L ess  than 0. 05 percen t.

N OTE: B ecause o f rounding, sums o f individual item s m ay not equal totals.

109

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Chapter VIII. Survey M ethods and D efin ition s

Scope o f Survey and Industry C lassifica tion

This study o f expenditures fo r  se lected  supplem entary rem uneration  
p ra ctices  fo r  production  w ork ers cov ers  all establishm ents having one or  m ore  
paid em ployees and p r im a rily  engaged in m anufacturing, as defined in the 1957 
edition o f the Standard Industrial C lassifica tion  Manual p rep ared  by  the O ffice  
o f S tatistical Standards, U.S* Bureau o f the Budget. M anufacturing is defined 
to include those establishm ents engaged in the m echanical o r  ch em ica l tran s
form ation  o f inorganic o r  Organic substances into new p rod u cts, and usually d e 
scr ib ed  as plants, fa c to r ie s , o r  m ills , which ch a ra cte r is tica lly  use pow er driven 
m achines and m ateria ls handling equipm ent. Establishm ents engaged in a sse m 
bling com ponent parts o f m anufactured products are a lso con sid ered  manufacturing 
if the new product is neither a structure nor other fixed  im provem ent. Although 
the definition includes, in m anufacturing, central o ffice s  o f  m anufacturing estab lish 
m ents and auxiliary units operated  p r im a rily  fo r  the use o f  the manufacturing 
establishm ents o f  the con cern  rather than fo r  public u se , such as la b ora tor ies , 
w arehouses, and repair shops, those o ffice s  o r  units w ere included in this survey 
only if  they em ployed production  and related  w ork ers .

E xcluded from  the SIC Manual definition o f m anufacturing are p rocess in g  
on farm s i f  the raw m ateria ls are grown on the farm  and if  the manufacturing 
is on a sm all sca le  without the extensive use o f paid la b or ; the dressing  and 
beneficiating o f o r e s , and the breaking, washing, and grading o f coa l; and fa b r i
cating operations p erform ed  at the site o f  construction  by con tra ctors . A lso  
excluded are assem bling , grading, and preparing fruits and vegetables fo r  m arket; 
shelling and roasting nuts; and establishm ents p r im a rily  engaged in se llin g , to 
the general public, products produced  on the sam e p rem ises  from  which they are 
so ld , such as b a k eries , candy s to re s , ice  cream  p a r lo r s , shade shops, and custom  
ta ilo rs . M anufacturing activ ities ca rr ie d  on by governm ent agen cies , such as 
navy yards, are excluded, but governm ent-ow ned privately  operated fa c ilities  
are included.

The c la ss ifica tion  o f the individual industry groups a lso follow s the 1957 
SIC Manual. The tables by industry genera lly  show separate data fo r  19 o f the 
21 m a jor  industry groups.

The industry c la ss ifica tion  system  used fo r  this study d iffers  from  that 
used fo r  the study d escribed  in the report, C om position  o f P a y ro ll Hours in Manu
facturing, 1958, BLS Bull. 1282, in that the c la ss ifica tion  in the latter study was 
based on the 1945 edition o f the SIC M anual. The prin cip a l changes between the 
1945 and 1957 editions o f the SIC Manual w ere the tran sfer from  trade to m anu
facturing o f m ilk  pasteurization  plants; ready-m ixed  con crete  establishm ents; and 
apparel, knitting, and leather job b ers  o r  con v erters . Within the m anufacturing 
d iv ision  there a lso w ere changes such as the tran sfer o f coke ovens from  old 
m a jor  group 29, products o f petroleum  and coa l, to m a jor  group 33, p rim ary  
m etal industries; and of m isce llan eou s p lastics  products from  m a jor  group 39, 
m isce llan eou s manufacturing industries, to new m a jor  group 30, rubber and 
m isce llan eou s p lastics  products.

Survey coverage  extended to the 50 States and the D istr ict o f Colum bia. 
Data relate to the calendar year 1959, and w ere lim ited  to production  and r e 
lated w ork ers only.

I ll
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C ollection  o f Data

Data w ere co lle cted  p r im a rily  by m ail questionnaire. A copy o f the 
questionnaire is contained in the appendix. Bureau representatives co lle c te d  the 
data, by person a l v is it , from  large  multiunit em ployers and from  a sam ple o f 
the nonrespondents to two m ail requ ests .

Sampling P rocedu re

The survey was conducted on the basis  o f a highly stra tified  probab ility  
sam ple. Data w ere obtained from  estab lishm ents, se lected  in accordan ce with 
industry, loca tion , and establishm ent s iz e . The sam ple design was such as to 
p erm it presentation  o f data fo r  m a jor  industry groups (2 -d ig it SIC cod es ) on a 
national lev e l, and for  four broad  regions on the all-m anufacturing lev e l.

In all ca se s , the lis ts  o f  establishm ents from  w hich the sam ple was s e 
le cted  w ere those m aintained by  the State agencies adm inistering the unem ploy
ment com pensation  law s. These lis ts  show the em ploym ent, industry c la s s if ic a 
tion, and location  o f a ll m anufacturing establishm ents cov ered  by  those laws in 
each  State. Since a num ber o f States do not include under such laws estab lish 
m ents with few er than four em ployees, the sam ple did not include such units. (See 
Method o f E stim ation  fo r  treatm ent o f the em ploym ent in such estab lish m en ts .)

Within each  in du stry -reg ion a l grouping, the sam ple was so se lected  as 
to y ie ld  the m ost accurate estim ates p ossib le  with the re sou rces  available. This 
was done by  including in the sam ple a greater prop ortion  o f la rge  than o f sm all 
establishm ents— in general, an esta b lish m en ts  chance o f inclusion  was roughly 
proportionate to its em ploym ent s iz e .

The initial so lic ita tion s, both by  m ail and person a l v is its , included som e 
7 ,400  estab lishm ents. Additional person a l v is its  w ere m ade to som e 600 estab 
lishm ents out o f about 2 ,900  nonrespondents to the two m ail requests. In all, 
usable rep lies  w ere obtained from  about 4 ,400  establishm ents em ploying som e
3.5  m illion  p erson s .

M ethod o f E stim ation

Data fo r  each  sam ple establishm ent w ere w eighted in accordance with the 
probab ility  o f  se lection  o f that establishm ent. F or  instance, w here 1 estab lish 
m ent out o f 10 was se lected  in a reg ion -s iz e -in d u stry  c la s s , it was con sidered  
as representing itse lf as w ell as 9 other estab lishm ents, i . e . ,  it was given a 
weight o f  10. Thus, if  the establishm ent had 2, 000 hours o f  vacation  lea ve , and 
100, 000 hours o f paid hours o f  all c la s s e s , it would contribute 20, 000 vacation 
hours and 1 ,000 ,0 00  total hours to the final estim ate.

A ll estim ated totals derived  from  such weighting p roced u res  w ere further 
adjusted in accordance with the leve l o f g ross  m an-hours fo r  1959, as reported  
in the Bureau o f L abor Statistics m onthly em ploym ent s e r ie s . F or  instance, if  
an in du stry -reg ion  c la ss  had an estim ated g ross  m an-hours o f 900, 000 as derived  
from  the weighting p r o c e s s , and the correspond ing  m an-hours as reported  in 
the em ploym ent se r ie s  was 990, 000, data fo r  that in du stry -reg ion  was m ulti
p lied  by 1 .1 .

Data fo r  establishm ents with 1 to 3 em p loy ees , w hich w ere not included 
in the sam ple, w ere im puted to the establishm ents with 4 to 10 em ployees in 
the sam e in du stry -reg ion  c la s s . The fo rm er  accounted fo r  le s s  than 1 percen t 
o f  m anufacturing em ploym ent.
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No assum ption has been made that the nonrespondents w ere s im ila r  to 
the respondents in their expenditures fo r  the se lected  item s studied. In order 
to m in im ize the bias of nonresponse, the sam ple returns obtained by personal 
v is its to the nonrespondents in the m ail query w ere weighted to represent all 
other nonrespondents in the sam e in d u stry -reg ion a l-s ize  c la sse s .

Reporting P rob lem s

The survey attem pted to co lle c t  separate data by establishm ent, p ra ctice , 
and c la ss  of em ployee (production w ork er). H ow ever, as all com panies do not 
keep record s  in such a m anner as to be able to furnish book figures in this d e 
tail, som e approxim ations o f book figures had to be accepted . Two types of 
estim ates w ere  used here. F irs t , w here record s  w ere  kept only fo r  a broader 
group of em ployees than production  and related w ork ers , in the sam ple estab lish 
m ent, the pro  rata share fo r  the em ployees included in the survey was estim ated 
(based on em ploym ent, m an -h ou rs, or  p ayro ll, w hichever was m ost appropriate). 
Second, estim ates w ere  m ade in certa in  cases w here re co rd s  w ere not kept or 
sum m arized fo r  sp ec ific  p ra ctice s . In these ca ses , estim ates w ere made from  
co lla tera l data. F or exam ple, the expenditures fo r  holiday pay m ight be e s t i
m ated by m ultiplying the num ber o f hours paid fo r  holiday leave by average 
hourly earnings. It should be noted that any e r ro r  in the use, w here n ecessa ry , 
of estim ating p roced u res  would have to be in the sam e d irection  in each case 
(overstatem ent or understatem ent of actual values) to have a cum ulative e ffect 
on the a ccu racy  of the resu lts. A nalysis o f the data from  two sim ila r  surveys 
provided  evidence convincing enough to support acceptance of the assum ption of 
m inim um  risk  in such estim ates. In BLS Bull. 1186 (page 46), the Bureau stated, 
’ ’V irtually no significant d ifferen ce  was re flected  by the averages fo r  actual f ig 
ures and fo r  a ll reporting establishm ents com bined; that is , the inclusion  of e s 
tim ated figures had only a neglig ib le  e ffect on ov era ll data. " BLS Bull. 1283 
contains the statement (page 25), that ’ ’the d ifferen ce  in leve l of paid leave b e 
tween establishm ents supplying actual and those providing estim ated figures is 
generally  sm all on a regional b a s is , and within m ost industry d iv is ion s. "

P roduction  W orkers

The definition of ’ ’production  and related w o rk e rs ” as used in this report 
is based on the standard definition adopted by the O ffice  of Statistical Standards, 
U. S. Bureau o f the Budget, and is identical with that in the B ureau ’ s monthly 
em ploym ent, hours, and earnings se r ie s . The term  includes working forem en  
and a ll nonsupervisory  w ork ers (including leadm en and tra in ees) engaged in fa b r i
cating, p ro cess in g , assem bling , inspecting, rece iv in g , storing, handling, p a ck 
ing, w arehousing, shipping, trucking, hauling, m aintenance, repa ir, jan itoria l, 
watchman s e rv ice s , product developm ent, auxiliary production  for  p lant’ s own 
use (e. g. , pow erplant), recordkeeping, and other se rv ice s  c lo se ly  associa ted  
with the above production  operations. The term  excludes em ployees engaged in 
the follow ing activ ities : E xecutive, su p erv isory  (above the working forem an
leve l), purchasing, finance, accounting, lega l, personnel, ca feteria , m ed ica l, 
p ro fess ion a l, techn ica l, sa les , sa le s -d e liv e ry  (e. g. , routem en), advertising, 
cred it, co lle ction , and in installation and serv icin g  of own prod u cts, routine o ffice  
functions, and fo rce -a cco u n t construction  em ployees on the pa y ro ll who are en
gaged in construction  c f  m a jor  additions or  alterations to the plant and who are 
utilized  as a separate w ork fo r ce .

Standard M etropolitan Statistical A reas

Establishm ents w ere c la ss ified  as being located in or  outside o f Standard 
M etropolitan Statistical A reas on the basis  o f the Standard M etropolitan Statistical 
A reas manual o f the O ffice  o f Statistical Standards, U. S. Bureau of the Budget.

625617 0  -62 -9
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In very  general term s, a Standard M etropolitan Statistical A rea  is an integrated 
econ om ic and so c ia l unit with a recogn ized  large  population nucleus. Each area  
m ust contain at least 1 city o f at least 50 ,000 inhabitants and at least 75 percen t 
of the labor fo r ce  o f the area  m ust be in the nonagricultural labor fo r ce . The 
area  w ill include the county of such a central city  and adjacent counties that are 
found to be m etropolitan  in ch aracter and econ om ica lly  and soc ia lly  integrated 
with the county o f the central city.

B road E conom ic Regions

The regions used in this study are : N ortheast— Connecticut, M aine,
M assachusetts, New H am pshire, New J ersey , New Y ork , Pennsylvania, Rhode 
Island, and Verm ont; South— Alabam a, A rkansas, D elaw are, D istr ict of Colum bia, 
F lorid a , G eorg ia , Kentucky, Louisiana, M aryland, M iss iss ip p i, North Carolina, 
Oklahom a, South Carolina, T ennessee, T exas, V irgin ia , and W est V irginia; North 
Central—Illin ois, Indiana, Iowa, K ansas, M ichigan, M innesota, M issou ri, N ebraska, 
North Dakota, Ohio, South Dakota, and W isconsin ; and W est— Alaska, A rizona , 
C aliforn ia , C olorado, Hawaii, Idaho, Montana, Nevada, New M exico , O regon, Utah, 
Washington, and W yoming.

G ross P ayro ll

G ross pa y ro ll cov ers  the total amount paid to production  and related 
w ork ers during 1959. It includes pay for  overtim e, standby tim e, holidays, 
vacations, sick  leave, and other leave paid by the establishm ent d irectly  to the 
w ork er. A lso  included are bonuses not paid regu larly  each pay p eriod  (e. g. , 
Christm as bonuses) and pay not earned during the year (e. g. , retroactive  pay and 
d ism issa l pay). A ll paym ents are p r io r  to such deductions as em p loy ees ' soc ia l 
security  contributions, withholding taxes, group insurance, union dues, and savings 
bonds. It fo llow s the definition o f g ross  pay that is used fo r  the F edera l incom e 
tax withholding form .

S traight-T im e P a y ro ll

Straight-tim e pa y ro ll is the g ross  p ay ro ll le ss  prem ium  pay for  overtim e 
and fo r  work on w eekends, paid holidays, and late shifts.

Hours Paid F or

Hours paid fo r  includes the total num ber o f m an-hours fo r  which pay was 
given in 1959. (Total m an-hours are the m an-hours that are related to the g ross  
pay.) They include plant m an-hours (i. e. , m an-hours spent at the establishm ent 
during regu lar workdays as w ell as during holiday and vacation  periods that w ere 
not taken), m an-hours paid fo r  standby or  reporting tim e, and the m an-hours 
equivalent to pay fo r  tim e spent away from  the plant during paid holidays, paid 
vacations, etc.

Plant Hours

Plant hours are the hours paid fo r  le ss  the hours of paid leave (i. e. , v a 
cations; sick  leave; holidays; and m ilita ry , ju ry , w itness, voting, and person a l 
leave). They include all hours spent at the w ork p lace , including such nonwork
tim e as paid rest p er iod s , paid lunch p er iod s , and standby or reporting tim e.
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Paid Leave

Paid leave expenditures include only paym ents m ade by the com pany d i
rectly  to the w ork er; em ployer paym ents to union or  other vacation funds w ere  
treated as private w elfare  plans. S im ilarly , com pany paym ents to insurance 
ca r r ie r s  or  sp ecia l funds, which pay health and sick ness benefits to w ork ers , 
w ere c la ss ified  as private w elfare  plans rather than paid sick  leave. In the few 
States w here tem porary  d isab ility  insurance is requ ired  by law, com pany payments 
made d irectly  to w ork ers under se lf-in su ran ce  p rov is ion s o f the law w ere  con 
sidered  legally  requ ired paym ents rather than sick  leave pay. The hours o f paid 
leave include m an-hours or  m an-hour equivalents o f the pay given to the w ork er 
d irectly  by the com pany fo r  vacations, holidays, sick  leave, and m ilitary , ju ry , 
w itness, voting, or person a l leave. M an-hour equivalents w ere  determ ined by 
dividing the amount o f the paym ent fo r  the item  by average hourly earnings.

P rem ium  Pay

P rem ium  pay fo r  overtim e includes only the pay above the regular 
stra ight-tim e rates. Thus, if  overtim e was com pensated at the rate of tim e 
and one-half, only the half tim e was reported . P rem ium  pay fo r  w ork on a 
paid holiday excludes the regular stra ight-tim e pay fo r  the w ork p erform ed  and 
the holiday pay the w ork er would have rece iv ed  if he had not w orked. Only the 
extra pay was reported . Sh ift-d ifferentia l paym ents include only the extra pay 
above the regular hourly  rates fo r  the day shift. They cov er  not only d ifferentia ls 
paid in the form  of higher hourly  rates, but sp ecia l paym ents to la te -sh ift  w ork 
ers fo r  m eal periods and fo r  any other hours not w orked by them but paid fo r  
(e. g. , if la te -sh ift  w ork ers rece iv e  8 h o u rs ’ pay fo r  7 V2 h o u rs ’ w ork , com pared  
with 8 h o u rs ’ w ork fo r  the day shift, total expenditures fo r  the half h ou r ’s pay 
w ere  reported  as shift d ifferentia l).

Expenditure Ratios (Rates) fo r  A ll Establishm ents v ersu s Ratios (Rates) 
fo r  Establishm ents with Expenditures for  the P ra ctice

Expenditure ratios for  ’ ’a ll estab lishm ents” represent the expenditures 
for  the supplem ent divided by the p ayro ll fo r  a ll establishm ents— both those with 
and without expenditures—w hereas the ratios fo r  "establishm ents with expenditures 
for  the p r a c t ic e ” relate the sam e expenditures to the p a y ro ll of only those who 
reported  actual expenditures fo r  the supplem ent. The fo rm er  m easure can be 
related to published data fo r  entire industries or  reg ion s , such as average hourly 
earnings shown in the BLS m onthly se r ie s . The latter m easure  is useful fo r  
determ ining what is spent on the average by firm s that actually have the p ra ctice . 
The expenditure rates (cents p er  hour paid fo r , and cen ts -p er-p la n t m an-hour) 
represen t the sam e expenditures divided by the corresponding  m an-hours.

P ra ctice s  C overed

The data relate only to the se lected  p ra ctice s  item ized  in the tables. 
G enerally , those om itted either w ere  not com m only applicable to production  w ork 
ers in manufacturing or  w ere  p ra cticed  la rge ly  on an in form al basis  which p r e 
cluded valid  m easurem ent. Although som e o f the om itted p ra ctice s  m ay occa sion  
im portant expenditures in particu lar plants, the se lected  expenditures fo r  which 
data are presented  constitute the m a jor  elem ents o f supplem entary em ployee r e 
m uneration in the broad  industry groups shown in the tables. Among the ex 
cluded p ra ctice s  w ere  in-plant nonworktim e paid fo r  (re st p er iod s , etc. ), stock 
bonus plans, profit-sharing plans, and som e other irreg u la r  paym ents.
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A p p e n d i x

BLS 2669 Budget Bureau No. 44-R U 27 
Approval expires December 31, 1960

U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 

WASHINGTON 25, D. C. Your report will be 
Held in confidence

EXPENDITURES FOR SELECTED SUPPLEMENTARY EMPLOYEE REMUNERATION PRACTICES 
IN MANUFACTURING INDUSTRIES, 1959

I. ESTABLISHMENT IDENTIFICATION:

Location of establishment for 
which information is desired if 
different from mailing address.

Many employers in the United States are financing plans for their employees' health, welfare, security, 
and leisure, as well as for benefits provided under legally required plans. These employer expenditures have 
become important additions to wages and salaries and, in many cases, represent substantial elements of cost to 
the employer and income to the employee. Under an authorization by the Congress, the Bureau of Labor Statistics 
is making its first comprehensive survey of the extent and amount of these expenditures. The results of these 
surveys will be widely used for general economic analysis. Individual employers will find them equally useful 
for comparing their own level of expenditures with those prevailing in their industry. The statistical summaries 
will be published in a form that will not disclose any information relating to an individual company and no data 
will be published by company name.

II. MAJOR PRODUCT:

What product or group of products, in terms of value, constituted the greatest proportion of the establishment's 
production? _______ __________ _______________________________________________________________________________________

(An “ establishment”  is generally defined as a single physical location where business is conducted or where serv
ices  or industrial operations are performed; for example, a factory, mill, store, mine, or farm. Where a single physical 
location comprises two or more units which maintain separate payroll and inventory records and which are engaged in 
distinct or separate industrial activities, each such unit shall be treated as a separate establishment. An establish
ment is not necessarily identical with the business concern or firm, which may consist o f  one or more establishments. 
It is also to be distinguished from organizational subunits, departments, or divisions within an establishment.)

HI. AVERAGE EMPLOYMENT:

Enter the average number of employees (full-time and part-time) during 1959*

(Derive the average as follows: For each month o f  1959, obtain the total number o f  persons who worked or received  
pay for the pay period ending nearest the 15th o f  the month. Sum the totals for the 12 months. Divide the sum by 12.)

A. All employees _____________________________ B. Production and related workers only ______________________________

IV. GROSS PAYROLL:

Enter all wages and salaries, prior to all payroll deductions, in 1959.

(You may use the definition o f gross pay that is used for the W ithholding Tax form.)

A. All employees $ ___________________________B. Production and related workers only $

Subsequent items refer only to PRODUCTION AND RELATED WORKERS.

If your establishment did not employ any of these workers in 1959, do not answer any of the following questions. Just 
sign this form on the bottom of page 4 and return it in the enclosed self-addressed envelope which requires no postage.

V. TOTAL MAN-HOURS:

Enter the total number of man-hours for which production and related workers received pay in 1959.

FOR OFFICE USE ONLY

Schedule
number Reg. State City

size
SIC

code
Est.
size Weight Special

charac.
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Data should be reported, in the items which follow, only for PRODUCTION AND RELATED WORKERS in the 
establishment identified in Item I on the first page. If company records are not so maintained, please prorate 
the combined figures on the company books. Proration may be made on the basis of employment, man-hours, 
payroll, or other appropriate means. If a reasonable method of prorating a combined figure cannot be found, enter 
the combined figure and do the following:

For a figure relating to more than one establishment, indicate in the “ Remarks”  section the establishments 
that are included.

For a figure that covers more than production workers, please indicate in the “ Remarks”  section what other 
categories of workers are included.

For a figure combining data for several lines, bracket the lines included in the combined figure or explain in 
the “ Remarks”  section which lines are included.

IF NO MAN-HOURS OR EXPENDITURES WERE INVOLVED DURING 1959 FOR A GIVEN ITEM, ENTER 
“ None”  IN THE APPROPRIATE SPACE. PLEASE DO NOT LEAVE ANY LINES BLANK.

VI. PAID LEAVE:

Report payments made directly to the worker by the establishment, for the following leave 
items and the man-hours equivalent to these payments. If a worker received both pay in lieu 
o f vacation or holiday leave and pay for work, report here only the payments in lieu o f  time 
o ff and the man-hours o f  leave paid for. (If a worker did not receive full pay for an excused  
absence, report only the man-hours equivalent to the pay received. To determine man-hours 
equivalent, divide the worker’ s total pay for the excused absence by his straight-time hourly 
rate.)

A. Number of man-hours paid for in 1959:
1. Paid vacations --------------------------------- ----------------------------------------------------------------
2. Paid sick leave ---------------------------------------------------------------------------------------------------
3. Paid holidays ------------------------------------------------------------------------------------------------------
4. Paid military, jury, witness, or voting leave ------------------------------------------------------
5. Paid personal leave (specify) ____________________________________________________

B. Expenditures during 1959:
1. Paid vacations ------------------------------------------------------------------------------------------------  $

2. Paid sick leave ------------------------------------------------------------------------------------------------  $

3. Paid holidays -------------------------   $

4. Paid military, jury, witness, or voting leave —--------—--------------------------------- $

5. Paid personal leave (specify) ________________________________________________ _
--------------------------------------------------------  $

VII. PREMIUM PAY :

Report total expenditures for premium pay only. For overtime and weekend work, it is the 
pay above the regular straight-time rates. For shift differential, it is the premium above the 
regular rates for the day shift. For holiday work report only the premium pay for the work on 
a paid holiday; exclude the regular straight-time pay for the work performed and the holiday
pay the employee would have received if  he had not worked.

A. Premium pay for daily overtime, weekly overtime, and weekend w o rk ------- ------------ $
B. Premium pay for holiday work ------------------------------------------------------------------------------  $
C. Differential for shift work ------------------------------------------------------------------------------------- S

VIII. LEGALLY REQUIRED PAYMENTS:

Report net expenditures for 1959 for employee benefit programs required by law.

A. Old Age, Survivors, and Disability Insurance ------------------------------------------------------- %
B. Unemployment Compensation —

1. Payments to State government ------------------------------------------------------------------------  $
2. Payments to Federal government---------------------------------------------------------------------  $

C. Workmen’ s Compensation Insurance (report net payments) ------------------------------------ S
D. Other, including State Temporary Disability Insurance (specify) ___________________

______________________________________________ $
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IX. PRIVATE WELFARE PLANS:

Exclude payments already reported under Item VI, Paid Leave, and Item VIII, Legally 
Required Payments. For payments to insurance carriers report only net expenditures ( i .e ., 
premiums less rebates, refunds, and dividends received in 1959, unless they go to purchase 
additional insurance). Only the em ployees contributions should be reported.

A. Health (including medical and surgical), accident, and life insurance-------------------- $
B. Pension and retirement plans (including pay-as-you-go p la n s ) ------------------------------  $
C. Vacation and holiday funds ---------------------------------------------------------------------------------  $
D. Supplemental unemployment benefits -------------------------------------------------------------------  $
E. Severance or dismissal pay ---------------------------------------------------------------------------------- $
F. Savings and thrift p la n s ----------------------------------------------------------------------------------------  $
G. Yearend and Christmas bonuses (cash bonuses only) ----------------------------------------- $

REMARKS

If any part of this report includes data for more than one establishment, indicate the location, major product, and 
average employment during 1959 for each of these establishments and the items in which combined data were 
entered.

Major Average
Establishment location product employment Items

If any line in Items II through IX contains data for other than production workers, indicate which employee groups 
are included and the items in which combined data were entered.

Other employee groups included Items

IF ANY ESTIMATED DATA ARE INCLUDED IN ANY OF THE ITEMS, IDENTIFY THE ITEM AND INDICATE 
THE METHOD OF APPROXIMATION. _________________________________________________________________________

X. PLANT PRACTICES AND POLICIES, 1959:

The following information is needed for the interpretation of the data you have reported. NO COMPUTATIONS ARE 
NECESSARY, with the exception of the question on vacations.

A. Paid vacations:
Number of weeks 

paid for 
(or equivalent)

Report 
number of 

workers

Report the number o f  production and related workers, 
who were on the payroll at any time during 1959 re
ceiving vacation pay directly from the establishment. 
I f  vacation benefits were determined as a percentage 
o f  the worker’ s annual earnings: 2% or slightly more 
is to be considered equivalent to 1 week’ s vacation; 
4% or slightly more to 2 w eeks’  vacation; etc.

Less than 1 week ---------
1 but less than 2 weeks
2 but less than 3 weeks
3 but less than 4 weeks
4 weeks or m ore------------
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X. PLANT PRACTICES AND POLICIES, 1959: —  Continued

B. Paid holidays observed during 1959:

Report number o f  paid holidays.

1. Full day holidays -------------------------------------------------------------------------------------------------- ---------------------
2. Half day holidays ------------------------------------------------------------------------------------------------  ---------------------

(Indicate whether Items C through G applied to a majority o f  the production and related workers.)

C. Sick leave paid by the establishment directly to the worker (noninsured):
Did the establishment have a definite and formal paid sick leave plan? --------------------

D. Health, accident, and life insurance:
1. Did the establishment finance any part of —

a. Life insurance?------------------------------------------------------------------------------------------------
b. Accidental death and dismemberment insurance?----—--------------- -------------——
c . Hospitalization insurance? — --------------- ----------------------------------------------------------
d. Sickness and accident insurance? --------------------------------------------------------------------
e. Medical insurance? ------------------------------------------------------------------------------------------
f. Surgical insurance?----------------------------------------------------------------------------------------
g. Other (specify)? ----------------------------------------------------------------------------------------------

2. If “ YES," did the employees contribute to the payments for the cost of any of 
the above benefits? ------------------------------------------------------------------------------------------

E. Pension or retirement plans:
1. Did the establishment finance any part of a pension or retirement plan?-—
2. If "Y E S,”  did the employees contribute to the payments for the cost of

this plan? --------------------------------------------------------------------------------------------------------

F. Vacation and holiday funds:
Did the establishment contribute to a union or other fund which provided —
1. Vacation ben efits?-------------------------------------------------- ----------------------------------------
2. Holiday benefits? --------------------------------------------------------------------------------------------

G. Collective bargaining agreements:
Did collective bargaining agreements cover the majority of the workers in the 
establishment? ------------------------- -------- — -------------------------------------------------------------

YES Z3 NO □

YES □ NO □
YES □ NO □
YES □ NO □
YES NO □
YES n NO Z3
YES □ NO □
YES □ NO □
YES □ NO □
YES □ NO □
YES □ NO □

YES □ NO □
YES □ NO □

YES Z2 NO □
H. Standard workweek:

How many hours were there in the standard workweek (rather than the hours actually 
worked) for the majority in each o f  the following employee categories? What was 
the average number o f  persons employed in each category in 1959?

1. Nonsupervisory workers:
a. Production and related workers ---------------------------------------------------------------------
b. Clerical and other nonsupervisory workers -----------------------------------------------------

Number of Average
hours number of

per week employees

2. Executive, professional, and supervisory employees

I. Shift differentials:
Report the premium, above the regular hourly rate for the day shift, paid for work in the 2d, 3d, and other shifts, 
( i s e  the definition o f  shift differential given in the instructions [or Item Vll-C. Thus, i f  late shift workers receive 
8 hours' pay for 7% hours' work, compared to 8 hours' work for the day shift, report the V2 hours' pay as the 
differential rate.)

Shift
Rate of shift differential

Cents per Percent of Other 
hour earnings (specify)

Evening (2d shift) ----------------------
Night (3d shift)--------------------------
Other (e.g., 4th, relief, e t c . ) ------
Specify

Name of authorizing official Title Date

Do you want a copy of the Bureau’ s report for this survey? — Yes lJ  No ,~ ]
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INSTRUCTION Expenditures on Selected Supplementary Employee Remuneration 
SHEET Practices in Manufacturing Industries, 1959
BLS 2669

G E N E R A L  I N S T R U C T I O N S

Please Lim it the Report to the Establishment Identified on the F orm :

In the case pf companies with m ore than one establishment, it is preferred  that 
a separate report be prepared for the establishment identified in Item I of the 
questionnaire form . If individual establishment records are not maintained, please 
assign to the individual establishment its proportionate share of the combined 
figure. Should a company find it necessary to report combined figures, please 
indicate in the "R em arks" section which item contains data for m ore than one 
establishment and which establishments are included.

P lease Report Separate Figures for Each Item:

If separate data are not available for individual item s, please prorate the com 
bined figure among the items to which it relates. If reporting of a combined figure 
cannot be avoided, please bracket (or otherwise indicate) the lines included in the 
combined figure. IF NO MAN-HOURS OR EXPENDITURES WERE INVOLVED 
DURING 1959 FOR A GIVEN ITEM. ENTER "NONE" IN THE APPROPRIATE 
SPACE. P lease do not leave any spaces blank.

What to Report as Production and Related W orkers:

Include working forem en and all nonsupervisory w orkers, both fu ll-tim e and part- 
time, engaged in fabricating, processing, assem bling, inspecting, receiving, 
storing, handling, packing, warehousing, shipping, trucking, hauling, maintenance, 
repair, janitorial, watchman services, product development, auxiliary production 
for plant’ s own use (e. g . , powerplant), recordkeeping and other services closely  
associated with the above production operations.

If production workers are not carried  separately on the company books, please 
assign to them their proportionate share of the com bined figures. Should it be 
im possible to prorate the combined figures, please indicate in the "R em arks" 
section which items contain data for other than production w orkers and what 
other employee categories are included.

A ll E m ployees:

Include, in addition to production and related w orkers, the em ployees engaged in 
the following activities: Factory supervision (above the working forem en level), 
executive, purchasing, finance, accounting, legal, personnel, cafeterias, m edical, 
professional, technical, sales, sales delivery (e. g . , routemen), advertising, 
credit, collection , and in installation and servicing of own products, routine 
office  function, and force-accoun t construction em ployees on your payroll engaged 
in construction of m ajor additions or alterations to the plant who are utilized as 
a separate work force .

I N S T R U C T I O N S  F O R  P A G E  1

III. Average Em ploym ent:

F or each category of em ployee, derive average employment as follow s: Obtain
the total number of persons on the payroll who worked or received pay for  any 
part of the payroll period ending nearest the 15th of each month of 1959. Sum 
the totals obtained for each of the 12 months of 1959. Divide the sum by 12.

IV. G ross P ayroll:

Report the total amount paid to em ployees during 1959. Include pay for overtim e, 
standby tim e, holidays, vacations, and sick leave, paid by the establishment 
d irectly  to the em ployee. A lso include bonuses not paid regularly each pay period 
( e . g . , Christmas bonuses) and pay not earned during the year (e. g . , retroactive 
pay, d ism issal pay). A ll payments should be shown prior to such deductions as 
em ployees’ Social Security contributions, withholding taxes, group insurance, union 
dues, and savings bonds. You may follow  the definition of gross payroll that is 
used for the Withholding Tax form .
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V. Total M an-H ours:
Report the total number of m an-hours for which pay was given in 1959. (Total 
m an-hours are the m an-hours that are related to the gross payroll reported in 
Item I V -B .) This should include plant m an-hours (i. e . , m an-hours spent at the 
plant during regular workdays as well as during holiday and vacation periods 
that were not taken), m an-hours paid for standby or reporting time, and the 
m an-hours equivalent to pay for time spent away from  the plant during paid h o li
days, paid vacations, etc.
To determine the m an-hours equivalent to the pay received, divide the payment 
for the item by the em ployee^  average hourly earnings. F or example, if a 
worker who is regularly paid $2 an hour was given $5 for a day’ s absence for 
ju ry duty, the m an-hours equivalent to the pay received would be 2*/2 hours (i. e. , 
$5 4- $2). Sim ilarly, if a worker received a day’ s sick leave at half his regular 
rate of pay, the m an-hours equivalent would be 4, even though the worker was 
absent from  work 8 hours. Do not convert overtim e or other prem ium  paid hours 
to straight-tim e equivalent hours.

I N S T R U C T I O N S  F O R  P A G E  2

VI. Paid Leave:
This section is intended to m easure, for selected item s, the extent to which 
em ployees were granted paid leave during 1959. F or each type of excused 
absence listed, report total payments made directly  to the employee by the e s 
tablishment and the m an-hours equivalent to the payments made. If an em ployee 
did not receive full pay for an excused absence, report only the m an-hours equiv
alent to the pay received. (To determine the m an-hours equivalent to the pay r e 
ceived, divide the em ployee’ s total pay for the excused absence by his straight- 
time hourly earn ings.)
1. Paid vacations.— Report total vacation payments made by the establishment 

directly  to the em ployees during 1959, and the total m an-hours equivalent to 
those payments, whether vacations were taken or not. If an employee worked 
during his vacation period, and was given both pay for work and pay in lieu of 
vacation, report here only the payments in lieu of vacation and the m an-hours 
equivalent to them.
If em ployees who left the company were paid for unused vacation, report the 
payments made and the m an-hours equivalent to the payment.

Exclude contributions to union or other vacation funds. These are to be r e 
ported in Item IX -C , Vacation and Holiday Funds.

2. Paid sick leave.— Report total sick leave payments made, by the establish
ment directly  to the em ployees during 1959 and the m an-hours equivalent to 
these sick leave payments. Payments made directly  to the em ployee under 
self-insurance provision  of State Tem porary Disability Insurance laws should 
be reported in Item VIII-D, Other Legally Required Payments.

3. Paid holidays.— Report total holiday payments made by the establishment d i
rectly  to the em ployees during 1959, and the total m an-hours equivalent to 
these payments, whether the holidays were taken or not. F or em ployees who 
worked on a paid holiday, and received both pay for work and pay in lieu of 
time off, report only the holiday pay the worker would have received if he had 
not worked and the m an-hours equivalent of this holiday pay. Exclude the 
regular straight-tim e pay for work actually perform ed and prem ium  pay for 
work on a holiday. (Prem ium  Pay is described in Item VII-B on page 3. )

4. Paid m ilitary, jury, witness, and voting leave.----Report total payments made,
by the establishment, d irectly  to the em ployees during 1959 and the m an-hours 
equivalent to these payments for m ilitary, jury, witness, or voting leave.

5. Paid personal leave.— Report total payments made, by the establishment, d i
rectly  to the em ployees during 1959 and the m an-hours equivalent to these 
payments for leave granted for personal reasons such as death in the fam ily.

VII. Prem ium  P ay :

F or the purpose of this section it is necessary to distinguish between the regular 
hourly rates for work during the norm al day hours and the extra amounts paid for 
work after the regular day hours, on holidays, etc. Only the prem ium  pay is to 
be reported here. Report total prem ium  pay expenditures during 1959 for each 
type of work listed; do not report the rate of pay.
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VII. Prem ium  P ay;— Continued

A. Prem ium  pay for daily overtim e, weekly overtim e, and weekend work.—  
Include only pay above the regular hourly rates. Thus, if an employee, 
who received $1 .50  an hour for straight-tim e, was paid an additional 
$0. 75 an hour as prem ium  for overtim e, the overtim e expenditures r e 
ported here should include only the $0. 75 overtim e prem ium . Include 
prem ium  pay for Saturday and Sunday or for 6th and 7th days as such.

B. Prem ium  pay for holiday w ork.— For the purpose of this question, it is n ec
essary to distinguish between the extra pay for work on a holiday, the pay
ment at the regular hourly rate for work perform ed, and the holiday pay the 
em ployee would have received if he had not worked. Total expenditures for 
holidays which were worked should be refined as follow s to obtain expendi
tures for prem ium  pay.

Exclude regular straight-tim e pay for work actually perform ed. Exclude 
the holiday pay the worker would have received if he had not worked. The 
balance is the prem ium  for work on holidays, which should be reported here.

EXAMPLE: Employee was paid double-time for work on a paid holiday. That is, his regular straight-time 
pay for work performed and the holiday pay he would have received if he had not worked. In this 
case, no expenditure for premium pay would be reported here.

EXAMPLE: Employee was paid double-time and one-half for work on a paid holiday. That is, his regular 
straight-time pay for work performed, the holiday pay he would have received if  he had not worked, 
and an extra half-time as a holiday premium. In this case, only the expenditures on the one- 
half time should be reported here.

EXAMPLE: Employee was paid triple-time for work on what would have been a paid holiday. One-third o f  
• this pay should be reported as expenditures for premium pay.

EXAMPLE: Employee was paid time and one-half for work on an unpaid holiday. That is, he would have 
received no pay i f  he had not worked. In this case, the expenditures on the one-half time should 
be reported as premium pay for work on a holiday.

C. Differential for shift work.— Include only shift prem ium  pay above regular 
hourly rates for the day shift. This covers not only differential paid in the 
form  of a higher hourly rate, but special payments to late shift w orkers for 
m eal periods and for any other hours not worked by them but paid for (e. g . , 
if late shift w orkers receive 8 hours1 pay for l l h  hours* work, com pared 
with 8 hours* work for the day shift, total expenditures for the 1/z hour's pay 
should be reported as shift differential).

VIII. Legally Required Paym ents:

Report the net liability incurred by the establishment for  the year 1959 (rather 
than the amount paid during 1959) for employee benefit program s that are r e 
quired by law. (For example, report Social Security tax payments for the fourth 
quarter of 1959 even though they were paid jn_ the first quarter of I960. Exclude 
payments for the fourth quarter of 1958 even though they were paid _in the firs t 
quarter of 1959.) Exclude em ployee contributions to the payments for  the benefits.

A. Old Age, Survivors, and Disability Insurance.— Report the liability incurred 
f o r  19^9 r a t h e r  th a n  th e  a m o u n t  p a id  d u r in g  1959 . E x c l u d e  a m o u n t s  d e d u c t e d  
from  employees* pay.

B. Unemployment Compensation.— Report separately payments to State govern
ments and to the Federal government.

C. W orkm en's Compensation Insurance.----Report net expenditures during 1959
for insurance prem ium s (i. e . , prem ium s less  refunds) and payments to 
State funds.

If under State laws your company qualifies as a se lf-in surer, report the total 
net expenditures made during 1959 for W orkm en's Compensation benefits that 
are required by law. Do not include costs of m edical and firs t aid serv ices 
norm ally supplied by the establishment.

D. Other, including State Tem porary Disability Insurance.— Specify each other 
legally required program  for which expenditures were made. Include total 
payments made to insurance ca rr ie rs , to State or other funds, or d irectly 
to the em ployee, for those benefits required by law which have not been 
accounted for elsewhere in this section.
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VIII. Legally Required Paym ents:— Continued

Examples of items to be included here are:
State Tem porary Disability Insurance.— These laws cover w orkers in the 
States of California, New Jersey, New York, and Rhode Island, and in 
the railroad industry throughout the country. Include payments made by 
the establishment, d irectly  to w orkers, under self-insurance provisions 
of the law.
Railroad retirem ent benefits.
Railroad unemployment insurance.
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IX. Private W elfare P lans:

Exclude payments already reported under Item VI, Paid Leave, and Item VIII, 
Legally Required Payments. For payments to insurance ca rr ie rs  report only 
net expenditures (i. e . , prem ium s less rebates, refunds, and dividends received 
in 1959, unless they go to purchase additional insurance). Exclude employee 
contributions to the payments.
A. Health (including m edical and surgical), accident, and life insurance.— Report 

net expenditures for insurance prem ium s and payments to welfare funds. E x
clude administrative expenses incurred by the em ployer and em ployee con tri
butions to the payments for the plan.

B. Pension and retirem ent plans.— Report prem ium s paid by the em ployer to an 
insurance ca rr ie r , less dividends or other cred its; em ployer payments into 
an irrevocable trust fund; and em ployer payments to pensioners under pay- 
as-you -go  plans. Payments for past service liability as well as current se rv 
ice  credits should be reported.
Exclude administrative costs incurred by the em ployer and em ployee con 
tributions to the payments for the plan.

C. Vacation and holiday funds.— Report total payments during 1959 to separate 
funds (such as union funds) which, are given the responsibility for disbursing 
vacation and holiday benefits to em ployees. Exclude em ployee payments into 
such funds.

D. Supplemental unemployment benefits.— This item covers plans which are de
signed prim arily  to provide benefits which supplement legally required un
employment compensation benefits. Report payments during 1959 to sepa
rate funds and net expenditures for insurance prem ium s (i. e. , total prem ium s 
less dividends and other refunds received in 1959). Expenditures for  sev er
ance pay plans should be reported in Item IX -E .

E. Severance or d ism issal pay.— This item covers plans which are designed to 
provide payments in case of loss of employment. These plans are also 
referred  to as termination or layoff pay plans. Norm ally, they provide 
lum p-sum  payments.
Report payments made by the establishment during 1959, d irectly  to separated 
em ployees or to funds which are responsible for making such payments to 
separated em ployees. Payments to plans which are prim arily  supplemental 
unemployment benefit schem es, should be reported in Item IX -D , Supple
mental Unemployment Benefits.

F. Savings and thrift plans.— Under these plans, employee savings are supple
mented by em ployer contributions.
Report cash payments, made by the establishment during 1959, to a separate 
fund or to em ployee accounts. Exclude interest credited to the employee*s 
account. A lso exclude payments made in the form  of stock and payments 
made under arrangements which are prim arily  profit-sharing plans or pen
sion plans. Payments to funds which are prim arily  designed to provide 
pension or retirem ent benefits are to be reported in Item IX -B , Pension 
and Retirem ent Plans.

G. Yearend and Christm as bonuses.— Report special bonus payments made at the 
end of the year or during the Christm as season. Include only cash payments.
Exclude regularly paid bonuses (such as weekly and monthly production 
bonuses), bonuses in the form  of m erchandise, and bonus payments made 
under arrangements which are prim arily  profit-sharing plans.
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