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Preface

This study of the life insurance and accidental death and 
dism em berm ent benefit features of health and insurance plans 
under collective bargaining, based on an analysis of 300 selected 
plans, is the last in a series of 5 Bureau of Labor Statistics 
reports dealing separately with the various components of health 
and insurance plans. The first report described accident and 
sickness benefits (BLS Bull. 1250, issued June 1959); the second, 
hospital benefits (BLS Bull. 1274, March I960); the third, su r
gical and m edical benefits (BLS Bull. 1280, November I960); and 
the fourth, m ajor m edical benefits (BLS Bull. 1293, May 1961). 
As a whole, this series  brings up to date the Bureau's earlier 
Analysis of Health and Insurance Plans Under C ollective B ar
gaining, Late 1955 (BLS Bull. 1221, Novem ber 1957).

Each of the 300 plans analyzed covered  at least
1,000 w orkers. The selected plans, in total, provided benefit 
coverage to alm ost 5 m illion w orkers, or about two-fifths of the 
estimated coverage of all health and insurance plans under c o l 
lective bargaining. The provisions of these plans do not n eces
sarily re flect the provisions of sm aller plans under collective 
bargaining or those in nonunion situations.

This study was conducted and the bulletin was pre 
pared in the Bureau's Division of Wages and Industrial R e
lations by Dorothy R . Kittner, with the assistance of Stanley S. 
Sacks and Maurice L. Cunningham, under the supervision of 
Donald M. Landay.
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H ealfh  a n d  In su ran ce  P lans U n d er C o lle c t iv e  B a rga in in g

Life Insurance and Accidental Death and Dismemberment Benefits,
Early Summer 1960

In trod u ction

L ife  in su ra n ce  in clu d ed  in  c o l le c t iv e ly  barga in ed  health  and in su ra n ce  
p ro g r a m s  in v a r ia b ly  c o v e r s  death a r is in g  fr o m  any ca u se  at any tim e , on  the 
jo b  o r  o f f . On the o th er  hand, som e p lans lim it  a cc id e n ta l death and d is m e m 
b erm en t b en efits  to o f f - t h e - jo b  a cc id e n ts , p re su m a b ly  b e ca u se  p ro te c t io n  fo r  
o n -t h e - jo b  a cc id e n ts  is  p ro v id e d  by w o rk m e n ’ s com p en sa tion . W h ere  payab le , 
both l ife  in su ra n ce  and a cc id e n ta l death and d ism e m b e rm e n t ben efits  a re  p r o 
v id ed  in  add ition  to w o rk m e n 's  com p en sa tion  b en e fits . S im ila r ly , both b en efits  
a re  p ro v id e d  in  add ition  to any death  ben efits  that m ay be payab le  under a 
p en s ion  plan . 1

L ife  in su ra n ce  and a cc id e n ta l death and d is m e m b e rm e n t b en e fits  a re  
a lm o s t  a lw ays p ro v id e d  through  grou p  te r m  in su ra n ce  p o l ic ie s  p u rch a sed  fr o m  
c o m m e r c ia l  in su ra n ce  c a r r ie r s .  In add ition  to , o r  o c c a s io n a lly  in  lie u  of, 
grou p  te r m  in su ra n ce , som e p lans have grou p  in su ra n ce  p o l ic ie s  w ith p a id -u p  
o r  ca sh  su rre n d e r  v a lu e s . U nlike o th er  health  and in su ra n ce  ben e fits , the l ife  
in su ra n ce  c o v e ra g e  is  a lw ays continued  fo r  at le a s t  30 days a fte r  ce s s a t io n  o f 
a c t iv e  em p loym en t and during th is p e r io d , the w o r k e r  m ay co n v e rt  h is  c o v e ra g e  
to  an ind iv idu al p o licy  w ithout f ir s t  being req u ired  to take a p h y s ica l exam in ation . 2 
A  few  plans p ro v id e  "d ea th " o r  " fu n e r a l"  b en e fits , s e lf - in s u r e d  by the e m p lo y e r  
o r  by a fund to w h ich  he con tr ib u ted ; fo r  th is study, it w as co n s id e re d  that 
th ese  p lans p rov id ed  a l ife  in su ra n ce  ben efit u n less  such  a. ben efit w as in c id en ta l 
to  another m a jo r  p u rp ose , e . g. , to  p ro v id e  p en s io n s .

A lthough e m p lo y e r -s p o n s o r e d  grou p  life  in su ra n ce  c o v e ra g e  w as in itia lly  
lim ite d  to a ct iv e  w o r k e r s , m any plans have been  exten ded  to  c o v e r  re t ir e d  
w o r k e r s  and so m e  to dependents o f  a ctiv e  w o r k e r s . W ith few  e x cep tion s , on ly 
the a ctive  w o r k e r  r e c e iv e s  a cc id e n ta l death  and d ism e m b e rm e n t b en e fits .

T h is  study d e s c r ib e s  the c h a r a c te r is t ic s  o f  l ife  in su ra n ce  and a cc id e n ta l 
death  and d ism e m b e rm e n t b en e fits  under 300 s e le c te d  c o l le c t iv e ly  b arga in ed  
health  and in su ra n ce  p ro g r a m s  in  e f fe c t  during the su m m er o f  I960 . The e l ig i 
b ility  req u ire m e n ts , fin an cin g  m eth od s, types and am ounts o f  b en e fits , and the 
p erm an en t and to ta l d isa b ility  p ro v is io n s  o f  the l ife  in su ra n ce  p o lic ie s  w ere  
an a lyzed .

In add ition  to  the b en e fits  p ro v id e d  under b a s ic  in su ra n ce  p ro g ra m s  that 
c o v e r e d  a ll w o r k e r s  in  the barga in in g  unit, s o m e  plans m ade a va ila b le  add ition al 
o r  su pp lem en tary  life  in su ra n ce  and a cc id en ta l death  and d ism e m b e rm e n t b en e fits .

1 P e n s io n  P lans U nder C o lle c t iv e  B arga in in g : D eath B en efits  and S u rv iv or
O ptions, D e c e m b e r  I960 (fo r th co m in g  BLS B u ll .) .

2 This p r o v is io n  r e f le c ts  the in flu en ce  o f  the New Y o rk  State in su ra n ce  
law  w h ich  re q u ir e s  in su ra n ce  co m p a n ies  doing b u s in ess  in  that State to  in clu d e  
a 3 0 -da y  c o n v e rs io n  p e r io d  in  a ll th e ir  grou p  te r m  in su ra n ce  co n tra c ts , r e g a r d 
le s s  o f  the State in  w h ich  they a re  w ritten .
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W o rk e rs  d e s ir in g  the added co v e ra g e  had to pay  a ll o r  p art o f  the c o s t  o f  such  
in c r e a s e d  c o v e r a g e . The p ro v is io n s  d e s c r ib e d  in  th is b u lle t in , u n less  o th e rw ise  
in d ica te d , re la te  to to ta l b en e fits  a va ila b le  to a ctiv e  and r e t ir e d  w o r k e r s  (i. e . , 
b a s ic  in su ra n ce  b en e fits  p lus su p p lem en ta ry  in su ra n ce  b e n e fits , w h ere  p rov id ed ). 
B e ca u se  o f  the in c lu s io n  o f  su p p lem en ta ry  c o v e r a g e , data p re se n te d  in th is study, 
e x ce p t  w h ere  n oted , a re  not co m p a ra b le  w ith th ose  show n in the B ureau*s p r e 
v iou s  study. 3

S cope  o f  Study

The 300 health  and in su ra n ce  p lan s studied  fo r  l ife  in su ra n ce  and a c c id e n 
ta l death  b en e fit  p ro v is io n s  w e re  s e le c te d  to p ro v id e  a b ro a d ly  re p re se n ta tiv e  
v iew  o f  the type o f  p ro te c t io n  p ro v id e d  by m a jo r  p lan s under c o l le c t iv e  b a r 
ga in in g , i .  e . , th ose  co v e r in g  1 ,0 0 0  o r  m o r e  w o r k e r s .4 In se le c t in g  the sam p le , 
co n s id e r a t io n  w as g iven  to in d u stry , geog ra p h ic  lo ca tio n , type o f b arga in in g  unit, 
and s iz e  o f  p lan as  m e a su re d  by a ctiv e  w o rk e r  c o v e r a g e .5 The 300 s e le c te d  
p la n s , ranging in  c o v e r a g e  fr o m  1,000 to a h a lf m ill io n  w o r k e r s , p ro v id e d  health  
and in su ra n ce  p ro te c t io n  to a tota l o f  4 . 9 m ill io n  w o r k e r s  (table 1), o r  about 
40  p e rc e n t  o f the es tim a ted  tota l n u m ber o f  w o r k e r s  under a ll  h ealth  and in su ra n ce  
p la n s  under c o l le c t iv e  b a rga in in g . 6 A lm o s t  3 out o f  4 p lan s (219), c o v e r in g  tw o - 
th ird s  o f  the w o r k e r s  , w ere  in m an ufactu rin g  in d u s tr ie s  (table 2 ). N ea r ly  a th ird  
o f  the p lan s (95), c o v e r in g  m o r e  than 40 p e rce n t  o f  the w o r k e r s , w e re  n egotia ted  
b y  m u lt ie m p lo y e r  g ro u p s .

P re v a le n c e

L ife  in su ra n ce  w as p ro v id e d  a ctiv e  w o rk e rs  by 295 o f  the 300 plans 
studied  (tab le  2). T h is b en efit  was exten ded  to r e t ir e d  w o r k e r s  7 by  a lm o s t  
2 out o f  3 o f  th ese  p lans (189) re p re se n tin g  the sam e p ro p o r t io n  o f  the w o r k e r s  
in the sa m p le . A  m u ch  la r g e r  p ro p o r t io n  o f s in g le  e m p lo y e r  p lans (about 3 out 
o f  4) than o f  m u lt ie m p lo y e r  p lans (3 out o f  10) exten ded  b en e fits  to r e t ir e d  
w o r k e r s . O nly nine p la n s , c o v e r in g  5 p e rce n t  o f  the w o r k e r s  in the s a m p le , 
in su red  dependents o f  a ctiv e  w o r k e r s ; on ly  one o f  th ese  nine p lans a lso  c o v e r e d  
r e t ir e d  w o r k e r s  (tab le  3).

3 A n a ly s is  o f  H ealth  and In su rance  P lan s U nder C o lle c t iv e  B a rg a in in g , 
L ate 1955 (BLS B u ll. 1221, N ovem b er 1957).

The sam e sam p le  o f  p lans w as u sed  fo r  the stu d ies  o f  a cc id e n t and 
s ick n e ss  ben e fits  (BLS B u ll. 1250), h o sp ita l b en e fits  (BLS B u ll. 1274), s u r g ic a l  
and m e d ic a l  b en e fits  (B L S B u ll. 1280), and m a jo r  m e d ic a l  b en e fits  (B L S  B u ll. 
1293), su m m a r ize d  in the M onthly L a b or  R ev iew  is s u e s  o f  June 1959 (pp. 6 4 6 -6 5 2 ), 
F e b ru a ry  I960 (pp. 1 5 0 -1 6 0 ), June I960 (pp. 5 9 8 -6 0 4 ), July I960 (pp. 7 1 0 -7 1 7 ), and 
A p r il  1961 (pp. 3 7 1 -3 7 9 ), r e s p e c t iv e ly .

5 The sam p le  c o m p r is e d  271 plans a lso  studied  in  the Bureau*s 1955 re p o r t  
and 29 re p la ce m e n ts  that w e re  re q u ire d  b e ca u se  o f  a d e c r e a s e  in  p lan  co v e ra g e  
to fe w e r  than 1 ,00 0  w o r k e r s , com pan y  m e r g e r  o r  shutdow n, o r  la ck  o f su ffic ie n t 
cu rre n t data.

6 A ll  co v e ra g e  data r e p o r te d  in this study re la te  to the n um ber o f a ctive  
w o r k e r s  (m en  and w om en) c o v e r e d  by  the p la n s . N o attem pt w as m ade to d e t e r 
m in e  the n um ber o f  w om en  w o r k e r s , d ep en d en ts , o r  r e t ir e d  w o rk e rs  c o v e r e d  by  
the p lans studied .

7 The te r m  " r e t ir e d  w o r k e r s , "  as u sed  in th is b u lle t in , d oes  not n e c e s s a r i ly  
c o v e r  a ll  p e n s io n e rs . W o rk e rs  r e t ir e d  b e fo r e  the ex ten s ion  o f  b en e fits  to 
p e n s io n e rs  a re  so m e tim e s  not c o v e r e d  and r e t ir e d  w o r k e r s  who did not m eet 
p r e s c r ib e d  e l ig ib il ity  re q u ire m e n ts  a re  exc lu d ed .
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A cc id e n ta l death and d ism e m b e rm e n t b en e fits  w e re  in c lu d ed  in som ew hat 
m o r e  than h a lf o f  the 300 plans studied  (162), c o v e r in g  le s s  than h alf o f  the w o rk e rs  
(47 p ercen t) (tab le  2). In co n tra s t  w ith the ex ten s ion  o f  l ife  in su ra n ce , le s s  than 
5 p e rce n t o f  th ese  p lans p ro v id e d  b en e fits  fo r  r e t ir e d  w o r k e r s , and no plan  had 
su ch  co v e ra g e  fo r  depen den ts.

F r o m  late  1955 to e a r ly  su m m er I960, the p ro p o r t io n  o f  p lans studied  
that p ro v id e d  l ife  in su ra n ce  b en e fits  to a ct iv e  w o r k e r s  and to th e ir  dependents has 
rem a in ed  about the sa m e . In co n tra s t , c o v e ra g e  o f  r e t ir e d  w o rk e rs  in c r e a s e d  
fr o m  49 p e rce n t o f  the p lans in  1955 to 63 p e rce n t in I960 . D uring the sam e 
p e r io d , th ere  w as litt le  change in  a cc id e n ta l death and d is m e m b e rm e n t b en e fit  
c o v e ra g e  o f  both  a ct iv e  and re t ir e d  w o r k e r s .

S u pplem en tary  l ife  in su ra n ce  c o v e ra g e  w as a va ila b le  to a ctive  w o r k e r s  
under 36 o f  the 204 s in g le  e m p lo y e r  p lans that p ro v id e d  b a s ic  co v e ra g e ; no m u lt i
e m p lo y e r  p lans p ro v id e d  such  add ition al b e n e fits . Only 15 o f  the 189 plans that 
extended  b a s ic  co v e ra g e  to r e t ir e d  w o rk e rs  a lso  exten ded  su p p lem en ta ry  c o v e ra g e  
to them ; on ly  3 plans p ro v id e d  su p p lem en ta ry  a cc id e n ta l death and d is m e m b e rm e n t 
b e n e f it s .

F in an cin g  8

The en tire  c o s t  o f l ife  in su ra n ce  fo r  the a ct iv e  w o rk e r  w as paid  by  the 
e m p lo y e r  under a lm ost 3 out o f  5 (168) o f  the 295 plans (tab le  4 ). U nder the 
rem ain in g  plans (127), the c o s t  o f  l ife  in su ra n ce  c o v e ra g e  w as sh ared  by  the 
e m p lo y e r  and w o r k e r . 9

U nder m o s t  p lans (145) e m p lo y e rs  paid  the en tire  c o s t  o f  r e t ir e d  w ork ers*  
l ife  in su ra n ce  c o v e r a g e . C o n s id e r in g  on ly  the 189 plans that p ro v id e d  l ife  in s u r 
ance  fo r  both  g rou p s , the e m p lo y e r  fin a n ced  the en tire  c o s t  o f  b en e fits  under 
th re e -fo u r th s  o f  the p lans fo r  r e t ir e e s ,  co m p a re d  w ith le s s  than o n e -h a lf  o f  the 
p lans fo r  a ctiv e  w o rk e rs  (tab le  6). T h irty  plans (about one out o f six) re q u ire d  
the r e t ir e d  w o rk e r  to pay part o f the c o s t  o f  h is in su ra n ce  c o v e r a g e .10 Dependents* 
l ife  in su ra n ce  c o v e ra g e  w as e m p lo y e r  fin a n ced  under eight o f  the nine plans p r o 
v id in g  su ch  co v e ra g e ; it w as jo in tly  fin a n ced  under the rem ain in g  one.

The a cc id e n ta l death and d ism e m b e rm e n t b en e fit  w as paid  fo r  by  the 
e m p lo y e r  under 7 out o f  10 o f  the 162 plans with this benefit (table 5). U nder the

8 If the w o rk e r  con tr ib u ted  tow a rd  the c o s t  o f the health  and in su ra n ce  
p ro g ra m  as a w hole (w ith the e m p lo y e r  paying the rem ain in g  c o s t ) ,  the b en e fit  
w as c la s s i f ie d  as jo in t ly  fin a n ced . If both  b a s ic  and su p p lem en ta ry  in su ra n ce  w ere  
a va ila b le  to the w o rk e r  (a c tiv e  o r  r e t ir e d ) , the b en e fit  w as c la s s i f ie d  a cco r d in g  
to how  the tota l am ount o f in su ra n ce  c o v e ra g e  w as fin an ced ; f o r  exa m p le , i f  the 
b a s ic  c o v e ra g e  w as paid  fo r  s o le ly  by  the e m p lo y e r  and the su pp lem en ta ry  c o v e r 
age by the a ctive  w o rk e r , the b en e fit  w as c la s s i f ie d  as ’ ’e m p lo y e r  and w o r k e r ” 
fin a n ced .

9 F ou r o f th ese  p lans p ro v id e d  jo in t ly  fin a n ced  b a s ic  and su p p lem en ta ry  
in su ra n ce ; 21 p lans p ro v id e d  e m p lo y e r  fin a n ced  b a s ic  in su ra n ce  and jo in t ly  fin a n ced  
su p p lem en ta ry  in su ra n ce ; 7 p lan s, e m p lo y e r  fin a n ced  b a s ic  in su ra n ce  and w o rk e r  
fin a n ced  su pp lem en ta ry  in su ra n ce ; and 4 p lans p ro v id e d  jo in t ly  fin a n ced  b a s ic  
in su ra n ce  and w o rk e r  fin a n ced  su p p lem en ta ry  in su ra n ce .

10 The e m p lo y e r  paid  the fu ll c o s t  o f  the b a s ic  in su ra n ce  exten ded  to r e 
t ir e d  w o r k e r s  under 6 o f  th ese  30 p lans and the r e t ir e d  w o r k e r s  con tr ib u ted  on ly  
tow a rd  the c o s t  o f  the su p p lem en ta ry  in su ra n ce  exten ded  to h im  (5 p lans) o r  paid  
the fu ll c o s t  o f  the add ition a l c o v e ra g e  (1 plan); 1 p lan  p ro v id e d  jo in t ly  fin a n ced  
b a s ic  and su pp lem en ta ry  in su ra n ce .
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rem ain in g  p lans (49 ), the e m p lo y e r  and the w o r k e r  sh ared  the c o s t . 11 The co s t  
o f  r e t ir e d  w o r k e r s ' b en e fits  w as paid  s o le ly  by the e m p lo y e r  u n der th re e  p lans, 
and sh a red  under fo u r  p lan s.

L ife  in su ra n ce  co v e ra g e  fo r  r e t ir e d  w o r k e r s  w as p ro v id e d  by 4 out o f 
5 (102) o f  the 127 plans that p ro v id e d  jo in tly  fin a n ced  ben e fits  fo r  a c t iv e  w o r k e r s . 
O nly one out o f tw o plans w ith  e m p lo y e r  fin a n ced  in su ra n ce  fo r  a c t iv e  w o r k e r s  
exten d ed  co v e ra g e  to r e t ir e d  e m p lo y e e s , ow ing ch ie fly  to the s m a ll p ro p o r t io n  
o f  m u ltie m p lo y e r  plans that exten ded  b en e fits  to  r e t ir e e s .  H ow ever , under 3 out 
o f  5 o f  the 102 p lans w ith  jo in tly  fin a n ced  b en e fits  fo r  a ct iv e  w o r k e r s , w o r k e r s ' 
con tr ib u tion s  ce a s e d  im m e d ia te ly  upon re t ire m e n t (tab le  6 ). R e tire d  w o r k e r s  
a ls o  r e c e iv e d  e m p lo y e r  fin a n ced  b en e fits  fr o m  a ll but 3 o f  the 87 p lan s w ith  
su ch  b en e fits  fo r  a ctiv e  w o r k e r s . Only fo u r  p lans re q u ire d  re t ir e d  w o r k e r s  to 
a ssu m e  the fu ll c o s t  o f  th e ir  c o v e r a g e .

E lig ib ility  R eq u irem en ts  12

L ife  in su ra n ce  and a cc id e n ta l death  and d ism e m b e rm e n t b en e fits  w e re  
u su a lly  e f fe c t iv e  a fte r  the w o r k e r  had co m p le te d  a sh ort p e r io d  o f  em p loym en t 
(tab le  7). A lm o s t  th re e  out o f  fou r  p lans m ade l ife  in su ra n ce  a v a ila b le  by the 
end o f  4 m onths o f  em p loym en t, and w ith in  that s*ame t im e  p e r io d , a cc id e n ta l 
death  and d ism e m b e rm e n t b en efit p ro te c t io n  co m m e n ce d  under fo u r  out o f  f iv e  
p la n s. In p lans p ro v id in g  both b en e fits , h ow ev er , the em p loym en t p e r io d  re q u ire d  
fo r  c o v e ra g e  by ea ch  b en efit  w a s, w ith  s ix  e x ce p t io n s , the sa m e . W h ere  health  and 
in su ra n ce  p lans e s ta b lish e d  d iffe re n t e lig ib il ity  ru les  fo r  th e ir  v a r io u s  b en e fits , 
w h ich  w as not the g e n e ra l p r a c t ic e , a lo n g e r  em p loy m en t p e r io d  w as re q u ire d  
fo r  l ife  in su ra n ce  and a cc id e n ta l death  b en e fits  than fo r  o th er  typ es  o f p ro te c t io n . 13

One out o f  sev en  plans e ith er  red u ced  l ife  in su ra n ce  ben e fits  o r  d en ied  
them  to w o r k e r s  h ire d  a fte r  they had re a ch e d  an advan ce  age— m o st freq u en tly  
age 65 (tab le  8). T w en ty -e ig h t p lans re d u ce d  the b en efit and 13 p lans d en ied  
them  to su ch  w o r k e r s .

The a cc id e n ta l death and d ism e m b e rm e n t b en efit o f  n ew ly  h ire d  w o r k e r s  
c o v e r e d  by 10 o f  the 162 plans w as a lso  a ffe c te d  by age at h ir in g . S ix p ro v id e d  
a re d u ce d  b en efit to o ld e r  w o r k e r s , and fou r  p lans no b en efit .

11 One o f  th ese  p lans p ro v id e d  e m p lo y e r  fin a n ced  b a s ic  a cc id e n ta l death  
and d ism e m b e rm e n t in su ra n ce  and jo in tly  fin a n ced  su p p lem en ta ry  in s u ra n ce ; and 
tw o p lans p ro v id e d  jo in tly  fin a n ced  b a s ic  a cc id e n ta l death  and d ism e m b e rm e n t 
in s u ra n ce  and w o r k e r  fin a n ced  su pp lem en tary  in su ra n ce .

12 E lig ib ility  re q u ire m e n ts , as d is cu s s e d  in  th is  se c t io n , r e fe r  on ly  to  the 
p e r io d  o f  em p loym en t re q u ire d  o f  the w o rk e r  b e fo r e  he is  e l ig ib le  to p a rtic ip a te  
in  the p lan . U nder som e  p lan s, in  add ition  to  sp e c ify in g  an em p loy m en t r e q u ir e 
m ent, a p e r io d  o f  union m e m b e rsh ip  w as a ls o  re q u ire d . T h is p e r io d  ra re ly  
e x ce e d e d  the em p loy m en t req u irem en t.

13 The e lig ib il ity  req u irem en ts  fo r  o th er ben e fits  in  the sam e plans as 
a n a lyzed  in  th is b u lle tin  w ill  be found in  the o th er  bu lletins in  th is s e r ie s .  F o r  
a cc id e n t and s ick n e s s  b e n e fits , see  BLS B ull. 1250, ta b le  5, p . 5; fo r  h osp ita l 
b en e fits , BLS B ull. 1274, tab le  7, p. 10; and fo r  s u rg ica l  and m e d ic a l  b en e fits , 
BLS Bull. 1280, table 9, p. 13.
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L ife  In su rance  fo r  A ctiv e  W o rk e rs

B asis  fo r  D eterm in in g  A m ou n t. — A  u n ifo rm  or  " f la t "  am ount o f  life  
in su ra n ce  w as p ro v id e d  by o v e r  h a lf o f the 295 plans (tab le  9). U nder the 
rem a in in g  136 p la n s , the tota l am ount o f  in su ra n ce  a va ila b le  was dependent on 
e a rn in g s , s e r v ic e ,  o r  o th er c r it e r ia  a p p lica b le  to the ind iv idu al w o r k e r . O ver 
1 out o f 3 o f the 295 p la n s , c o v e r in g  a lm o st h a lf the w o r k e r s , c o n s id e r e d  
earn in gs in d e term in in g  the am ount o f  b e n e fits . 14 A s in  1955, m u ltie m p lo y e r  
plans u su a lly  p ro v id e d  a flat am ount o f l ife  in s u ra n ce , and sin g le  e m p lo y e r  
p ro g ra m s  a graduated  am ount. 15

A m ount o f  In su rance  P ro v id e d  U nder F la t -B e n e fit  P la n s . — The to ta l 
am ount o f  life  in su ra n ce  a va ila b le  under the 159 f la t -b e n e fit  p lans ran ged  fr o m  
$ 500 (8 p lans) to $ 1 5 ,000  (1 p lan ). O ver h a lf o f th ese  p lans (55 p e r c e n t ) , 
c o v e r in g  a s ligh tly  la r g e r  p ro p o r t io n  o f  the w o rk e rs  (59 p e r c e n t ) , p ro v id e d  le s s  
than $ 2 ,50 0  (table 10). At le a s t  $ 4 ,0 0 0  w as p ro v id e d  by s ligh tly  m o re  than one 
out o f  fou r p lan s. The a v era g e  b e n e fit , in clu d in g  su p p lem en ts , was $ 2 ,4 3 1 ; 
exclu d in g  su p p lem en ts , the a vera ge  b a s ic  in su ra n ce  am ounted to $ 2 ,2 7 0 — an 
in c re a s e  o f 18 p e rce n t o v e r  the late 1955 a v e ra g e . 16

J oin tly  fin a n ced  fla t b en e fits  w e r e , on the a v e ra g e , m o r e  than tw ice  the 
am ount o f  the e m p lo y e r  fin a n ced  b en e fits  ($ 4 ,4 5 9  > co m p a re d  w ith $ 1 ,803 ) 
(tab le  10). M ore  than h a lf the w o rk e rs  w ith  in su ra n ce  fin a n ced  e n tire ly  by  the 
e m p lo y e r  w e re  c o v e re d  fo r  le s s  than $ 1 ,5 0 0 .

14 T w e n ty -fo u r  o f  the 36 p lans w ith  su p p lem en ta ry  in su ra n ce  p ro v id e d  a 
fla t am ount o f  b a s ic  in s u ra n ce , and the rem ain in g  plans p ro v id e d  a b a s ic  am ount 
graduated a cco r d in g  to earn in gs (6 p la n s ), s e r v ic e  (5 p la n s), o r  earn in gs and 
s e r v ic e  (1 p lan ). E xcep t fo r  8 p lans that p ro v id e d  a fla t am ount o f su pp lem en ta ry  
as w e ll as b a s ic  in su ra n ce , the am ount o f su p p lem en ta ry  in su ra n ce  a va ila b le  
w as b a sed  on earn in gs (in  3 p la n s , earn in gs and s e r v ic e ) .

15 The fo llo w in g  tabu lation  show s the b a s is  fo r  d e term in in g  the am ount o f 
b a s ic  life  in su ra n ce  p ro v id e d  by  the p lans an a lyzed  in th is b u lle tin  and in  the 
1955 re p o r t  (C f. table  B - l  in BLS B ull. 1221). U nlike the data p re se n te d  in 
table  9» the b a s is  fo r  d e term in in g  the am ount o f  op tion a l in su ra n ce  p ro v id e d  
under 36 s in g le  e m p lo y e r  plans p ro v id in g  su p p lem en ta ry  in s u ra n ce , d e s c r ib e d  
in footn ote  14, does not a ffe c t  the c la s s if ic a t io n  o f p lans in this tabu lation .

Plans

Basis of determining amount I960 1955

All plans providing basic life insurance______ 295 284

Flat amount ----------------------------------------------  175 177
Graduated amount---------------------------------------  118 102

Earnings ----------------------------------------------  89 75
Service------------------------------------------------  18 12
Length-of-uni on membership______________ 2 4
Service and earnings-------------------------------  6 7
Other---------------------------------------------------  3 4

Flat amount plus graduated amount__________  2 5
Union membership ------------   2 0
Earnings or service--------------------------------  0 5

16 B ased  on a c o m p a r iso n  o f the a vera ge  am ount s p e c if ie d  in 175 plans 
that p ro v id e d  a fla t am ount o f  b a s ic  in su ra n ce  c o v e ra g e  in the su m m er o f 
I960 with the am ount p ro v id e d  under 177 plans in late 1955 and show n in 
table  B -2 ,  BLS B u ll. 1221.
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A m ount o f In su ran ce  P ro v id e d  b y  G r a d u a te d -A c co r d in g -to -E a rn in g s  
P la n s .— To show  the am ount o f  l ife  in su ra n ce  p ro te c t io n  p ro v id e d  b y  gradu ated  
p la n s, the b e n e fits  payab le  to w o rk e rs  at s e le c te d  ea rn in gs  le v e ls — $ 4 ,0 0 0  and 
$ 5, 000 a y e a r— have b een  com pu ted . It is  im p orta n t to note that the am ounts 
show n in th is b u lle tin  fo r  th ese  w o r k e r s  under gradu ated  plans w ou ld  not be 
a p p lica b le  to w o r k e r s  at o th er ea rn in gs  le v e ls .

The tota l am ount o f  l ife  in su ra n ce  a v a ila b le  to w o r k e r s  earn in g  $ 4 ,0 0 0  
and $ 5, 000 annually v a r ie d  g re a t ly  am ong the 104 p lans that d e te rm in e d  in su ra n ce  
c o v e r a g e  a c co r d in g  to  ea rn in gs  a lon e . C o v e ra g e  ran ged  fr o m  $ 1, 500 to $ 11, 000 
fo r  w o r k e r s  earn in g  $ 4 ,0 0 0  y e a r ly , and fr o m  $ 1 ,5 0 0  to $ 1 4 ,0 0 0  fo r  th ose  with 
annual ea rn in g s  o f  $ 5 ,0 0 0 . O ver 95 p e rce n t o f the $ 4, 0 0 0 -a -y e a r  w o r k e r s  and 
75 p e rce n t o f  the $ 5 , 0 0 0 -a -y e a r  w o rk e rs  w ere  c o v e r e d  by  an am ount equal to o r  
g r e a te r  than th e ir  annual ea rn in gs  ra te  (tab le  11). At le a s t  $ 6 , 000 w as p ro v id e d  
w o r k e r s  earn in g  $4, 000 y e a r ly  b y  a lm o s t  tw o out o f  f iv e  p lan s, re p re se n tin g  n e a r ly  
a th ird  o f  the w o r k e r s  w h ose  in su ra n ce  w as b a se d  on ea rn in gs  a lon e . At le a s t  
th is am ount w as a va ila b le  to n e a r ly  h a lf the $ 5, 0 0 0 -a -y e a r  w o rk e rs  under m o r e  
than h a lf o f  the p la n s. A bout one out o f  s ix  w o r k e r s  under gradu ated  plans w as 
e lig ib le  fo r  in su ra n ce  equal to at le a s t  tw ice  his annual ea rn in gs  ra te . On the 
a v e ra g e , the $ 4, 0 0 0 -a -y e a r  w o rk e r  w as in su re d  fo r  $ 5 ,3 1 8 , and the $5, 0 0 0 -a -  
y e a r  w o rk e r  fo r  $ 6, 364.

Tw o out o f th ree  gradu ated  p la n s, as c o m p a re d  w ith on ly  s ligh tly  m o re  
than one out o f  fo u r  fla t b en e fit  p lan s, re q u ire d  the w o rk e r  to con tr ib u te  tow a rd  
the c o s t  o f  h is  to ta l c o v e ra g e  (tab le  11). C o n tr ib u to ry  p lans p ro v id e d  h igh er 
b e n e fits , on the a v e ra g e , than n on con tr ib u tory  p la n s, but the d if fe r e n ce  w as not 
as g re a t  am ong gradu ated  p lans as am on g fla t  p lan s. F o r  the $ 4, 0 0 0 -a -y e a r  
w o r k e r , fo r  ex a m p le , gradu ated  co n tr ib u to ry  p lans a v e ra g e d  $ 5 ,4 1 6  and n on 
co n tr ib u to ry  $ 5, 062— a d if fe r e n ce  o f  7 p e rce n t— co m p a re d  w ith a d if fe r e n ce  o f 
a lm o s t  150 p e rce n t betw een  the a v e ra g e  fo r  co n tr ib u to ry  and n o n co n tr ib u to ry  fla t 
p la n s. F o r  the $ 5 ,0 0 0 -a -y e a r  w o rk e r , jo in t ly  fin a n ced  gradu ated  b en e fits  a v e ra g e d  
$ 6 ,5 8 4  and the e m p lo y e r - f in a n c e d  b en e fit , $ 5 , 790, a d if fe r e n ce  o f  about 14 
p e rce n t .

The a v e ra g e  b a s ic  b en e fit  p ro v id e d  a $ 4, 0 0 0 -a -y e a r  w o rk e r  under p lans 
d eterm in in g  the b a s ic  am ount a c co r d in g  to ea rn in gs  r o s e  s ligh tly  during the la s t  
5 y e a rs — i. e . , f r o m  $ 4, 954 in  late  1955 to $ 4 ,9 9 0  in  the su m m er o f  I960 . 17 The 
in c r e a s e  in th ese  a v e ra g e s  d o e s  not r e f le c t  the fa c t  that som e o f  the p lans in 
c r e a s e d  the b en e fit  fo r  w o rk e rs  in  the lo w e r  and h igh er ea rn in gs  c la s s if ic a t io n s  
w ithout a ffe ct in g  the b en e fits  o f  $ 4 , 0 0 0 -a -y e a r  w o r k e r s .

A m ount o f  In su ran ce  P ro v id e d  b y  G ra d u a te d -b y - L e n g t h - o f -S e r v ic e  
P la n s . 18— F o r  a $ 47 0 0 0 -a -y e a r  w o rk e r , the m in im u m  b en e fit  p ro v id e d  under the 
29 p lans that gradu ated  b en e fits  a cco r d in g  to  length  o f s e r v ic e  ran ged  fr o m  $ 250 
to $ 8 ,0 0 0 , w ith 3 out o f  4 o f th ese  29 p lans p rov id in g  $ 2 ,0 0 0  o r  l e s s .  The 
m a x im u m s ran ged  fr o m  $ 1 ,0 0 0  to $ 1 3 ,0 0 0 , but w e re  u su a lly  under $ 5 ,0 0 0 . 
M in im um  co v e ra g e  w as u su a lly  a va ila b le  as soon  as the w o rk e r  co m p le te d  the 
em p loy m en t re q u ire m e n ts : 5 p lans re q u ire d  le s s  than 1 m onth, 3 p lans re q u ire d
1 o r  2 m on th s, 16 p lans re q u ire d  3 to 6 m onths in c lu s iv e , and 5 p lans re q u ire d  
a y e a r . O nce a cq u ir in g  m in im u m  c o v e r a g e , the w ork er*s  b en e fit  w as in c r e a s e d

17 B ased  on  a c o m p a r is o n  o f  the a v e ra g e  b a s ic  b en e fit  o f  the p lans under 
w h ich  earn in gs w ere  a fa c to r  in  d eterm in in g  the b a s ic  c o v e r a g e .

18 In clu des 12 p lans in  w h ich  ea rn in gs  w ere  a ls o  a fa c to r  in d eterm in in g  
the am ount o f c o v e ra g e  and 4 p lans that b a se d  the am ount on le n g th -o f-u n io n  
m e m b e rsh ip , w h ich , f o r  ca lcu la tio n  p u rp o se s , w as a ssu m e d  to equal length  o f 
s e r v ic e .
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until he r e c e iv e d  the m axim u m  ben efit p ro v id e d  under the p lan (in  f r o m  1 to 
35 y e a r s ) .  M ost freq u en tly , as show n be low , 5 y e a r s ',  o r  lo n g e r , s e r v ic e  w as 
re q u ire d  to re a ch  the m a x im u m .

Service or union membership requirement Number of
for maximum life insurance benefit plans

All plans with amount of life insurance 
based on service or union membership-------------  29

1 year ---------------------------------------------------------  5
2 years -------------------------------------------------------- 4
3 years _____________________________   1
5 years -------------------------------------------------------- 8
6 years _____________________________________ 1
7 years -------------------------------------------------------- 1
10 years-------------------------------------------------------- 4
14 years-------------------------------------------------------- 1
15 years-------------------------------------------------------- 2
20 years-------------------------------------------------------- 1
35 years-------------------------------------------------------- 1

V a ria tio n  in  A m ount B ased  on S e x . — G en era lly , both m en  and w om en  
r e c e iv e d  the sam e am ount o f  l ife  in su ra n ce  p ro te c t io n ; on ly  10 p lans p ro v id e d  
w om en  w o rk e rs  le s s  c o v e ra g e  than m en . A s show n below , m o s t  freq u en tly  th ese  
10 p lans p ro v id e d  w om en  w o r k e r s  h a lf o f  the am ount g iven  to m en .

Percent of amount of total life insurance provided 
men workers that was provided women

workers with earnings of ,at
least $3,000 and not more Workers

than $5,000 a year Plans (thousands)

All plans providing less insurance for women 
workers than for men workers ________________________  10 88.9

50 percent 
52 percent _ 
62Vi percent 
662/J percent

2
1

65.1 
ll.5 
2 1 .  1 

1 . 2

1 Under this plan, women earning less than $2,500 received 65 percent of the 
amount provided men earning $3,000 or less.

The l ife  in su ra n ce  ben efit fo r  $ 4 , 0 0 0 -a -y e a r  w om en  w o r k e r s  w as le s s  than th e ir  
annual earn in gs ra te under a ll ex cep t 2 o f  th ese  10 p la n s.

R edu ction  in  B en efits  D u rin g  A ctiv e  E m p lo y m e n t. — A lthough, under 
m o s t  p lan s, the am ount o f  l i fe  in su ra n ce  rem ain ed  unchanged r e g a r d le s s  o f  the 
w o r k e r 's  age, in  24 p lan s, b en e fits  fo r  a ctiv e  w o r k e r s  w e re  red u ced  at age 65. 
One p lan  d iscon tin u ed  b en e fits  at age 65. T h re e  o th er  p lan s, as show n in  the 
fo llo w in g  tab le , red u ced  ben e fits  at ages  66 and 68:
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Provision Plans
Workers

(thousands)
Plans reducing or discontinuing benefit ------------ 28 786.0
Reduced at age:

6 5 ---------------------------------------------------- ------ 24 767. 5
66__________________________________ 6.7
6 8 ---------------------------------------------------- 5.0

Discontinued at age:
6 5 ---------------------------------------------------- 6.8

B en efits  w e r e  red u ced  by e ith er  o f  tw o m eth od s w h ich  w e re  a ls o  c o m 
m on ly  u sed  in  red u cin g  ben e fits  fo r  r e t ir e d  w o r k e r s . About h a lf the 27 p lans 
m ade a s in g le  red u ction  at a s p e c if ie d  a ge ; the re s t  g ra d u a lly  red u ced  the c o v 
e ra g e  to  a m in im u m  le v e l  that w as m ain ta in ed  durin g  the re m a in d e r  o f  the 
w o r k e r ’ s em p loym en t.

C ontinuance o f  C o v e ra g e  D uring L a y o f f . 19— A lm o st 3 out o f  5 plans 
(175) p ro v id e d  fo r  the con tin u ation  o f  l ife  in su ra n ce  fo r  la id -o f f  w o r k e r s . About 
one out o f  f iv e  o f  th ese  p lans p ro v id e d  co v e ra g e  fo r  m o r e  than 6 m on th s. The 
fin a n cin g  o f  b en e fits  fo r  la id -o f f  w o r k e r s  w as the sam e as fo r  a c t iv e  w o r k e r s  
under tw o -th ird s  o f  the 175 p la n s . The rem ain in g  p lan s re q u ire d  w o rk e rs  to 
a ssu m e  the fu ll c o s t  o f  th e ir  b en e fits . In som e  p lan s, the c o s t  w as to be 
a ssu m ed  im m e d ia te ly  upon la y o ff, but in  a la r g e r  p ro p o rt io n , a fte r  a s p e c if ie d  
p e r io d  o f  t im e  ranging fr o m  1 to 6 m onths a fte r  la y o ff . U nder 22 p lan s, fo r  
exa m p le , c o v e ra g e  durin g  la y o ff  w as paid  fo r  by the e m p lo y e r  fo r  the f ir s t  
6 m onths and fo r  an add ition al 18 m onths by the w o r k e r s  w ho e le c te d  to  continue 
c o v e r a g e .

L ife  In su ra n ce  fo r  R e t ir e d  W o rk e rs

B en efits  w e r e  red u ced  upon re t ire m e n t by a ll but a few  o f the 189 plans 
that extended  l ife  in su ra n ce  c o v e ra g e  to r e t ir e d  w o r k e r s . Only 14 p lans p ro v id e d  
a ll w o r k e r s , throughout th e ir  en tire  re t ire m e n t p e r io d , w ith  co v e ra g e  equal to 
that a v a ila b le  to  th em  im m e d ia te ly  b e fo re  re t ir e m e n t  (tab le  12). An add ition al 
10 p lans te m p o ra r ily  continued  the am ount in  e f fe c t  im m e d ia te ly  p r io r  to r e t i r e 
m ent, but a fte r  a d esign a ted  p e r io d — u su a lly  a y e a r — c o v e ra g e  w as red u ced .

U nder 124 (about 2 out o f  3) o f  the 189 p lans extend ing l ife  in su ra n ce  to 
r e t ir e d  w o r k e r s , im m e d ia te ly  upon re t ire m e n t b en e fits  w e r e  red u ced  to  an am ount 
w h ich  w as then m ain ta in ed  during the en tire  re t ire m e n t p e r io d . B en efits  u n der 
28 p lans w e re  red u ced  at the tim e  w o r k e r s  re t ir e d  and p e r io d ic a lly  th e re a fte r  
until a s p e c if ie d  m in im u m  le v e l  w as rea ch ed .

19 T h is  d is c u s s io n  ex c lu d es  the 3 0 -da y  c o n v e rs io n  p e r io d  r e fe r r e d  to on
p. 1.

20 See foo tn o tes  6 and 7, p . 2. E xcep t w h ere  in d ica ted , the d is c u s s io n  
re la te s  to  the to ta l am ount o f  in su ra n ce  (b a s ic  p lus su pp lem en ta ry  w h ere  p rov id ed ) 
exten ded  to r e t ir e d  w o r k e r s .
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P r o v is io n  fo r  life  in su ra n ce  co v e ra g e  fo r  r e t ir e d  w o rk e rs  w as m o st 
freq u en tly  found in  p lans that p ro v id e d  a graduated  am ount o f  in su ra n ce  to a ctive  
w o r k e r s . In o v e r  fou r  out o f  fiv e  o f  the p lans w ith  a graduated  b en e fit  fo r  a ctive  
w o r k e r s  c o v e ra g e  w as exten ded  to  r e t ir e d  w o r k e r s , as again st le s s  than h a lf o f  
the f la t -b e n e fit  p lans (tab les  9 and 1 2 ).

Length  o f  s e r v ic e  w as r a r e ly  a fa c to r  in  d e term in in g  a w o rk e r  *s c o v e ra g e  
a fte r  re t ir e m e n t . F e w e r  than 1 out o f  5 p lans (34) re la te d  the ben e fit  am ount to 
the n um ber o f  y e a rs  the w o rk e r  had s e rv e d  p r io r  to re t ir e m e n t .

The a vera ge  am ount o f  l ife  in su ra n ce  p ro v id e d  re t ir e d  w o rk e rs  p re v io u s ly  
ea rn in g  $ 4 ,0 0 0  a y e a r  w as $ 2 ,0 1 9  at age 65 and $ 1 ,42 9  at age 70 (tab le  13). 
T h is  3 0 -p e r ce n t  d e c lin e  b etw een  the ages o f  65 and 70 s tem m ed  fr o m  the v e r y  
sh arp  red u ction s  m ade by 23 plans and the d iscon tin u an ce  o f b en e fits  by  
3 p la n s . 21 F o r  the sam e re a s o n , although 1 out o f  6 p lans p ro v id e d  at le a s t  
$ 4 ,0 0 0  o f  l ife  in su ra n ce  fo r  6 5 -y e a r -o ld  r e t ir e e s ,  on ly  about 1 out o f  10 p lans 
p ro v id e d  re t ir e e s  at age 70 w ith  at le a s t  this am ount. S im ila r  red u ction s  w e re  
m ade fo r  r e t ir e e s  fo r m e r ly  ea rn in g  $ 5 , 0 0 0  a y e a r .

B a s ic  life  in su ra n ce  co v e ra g e  fo r  the 6 5 -y e a r -o ld  r e t ir e d  w o r k e r , who 
ea rn ed  $ 4 ,0 0 0 ,  a v era g ed  $ 1 ,7 4 2  in the su m m er o f  I960 as against $ 1 ,68 4  in 
late  1955. 22 No s ig n ifica n t change in the a v e ra g e  b a s ic  am ount a va ila b le  to 
7 0 -y e a r -o ld  r e t ir e e s  w as re p o r te d .

L ife  In su ran ce  fo r  A ctiv e  W o r k e r s 1 D ependents

Nine p lan s— two m o r e  than in late  1955— p ro v id e d  a life  in su ra n ce  b en efit 
fo r  dependents o f  a ctiv e  w o r k e r s . S even  o f  th ese  p lans c o v e r e d  a ll dependents 
(sp o u se  and dependent ch ild re n ). The co v e ra g e  fo r  a dependent spou se  w a s , as 
show n b e lo w , e ith er $ 500 (se v e n  p lan s) o r  $ 1 ,00 0  (tw o p la n s), w h ile  fo r  ch ild re n  
it ran ged  fr o m  $ 1 0 0  to $ 500, depending on th e ir  age .

Amount of insurance
Workers

Plans (thousands)
All plans providing life insurance for dependents 9 245.4

Dependent children

Dependent spouse Minimum Maximum

$500 .

500 $ 1 0 0 $ 2 5 0  -
500 1 0 0 500 -

1 , 0 0 0 1 0 0 500 .

21 T h ese  data re la te  to  137 plans that p ro v id e d  com pu tab le  b en e fits  at 
ages 65 and 70.

22 U nlike the a v e ra g e s  in tab le  13 w h ich  in clu d e su pp lem en ta l c o v e r a g e , 
th ese  I960 a v e r a g e s , lik e  the 1955 a v e r a g e s , w e re  b a sed  on  the am ount o f  b a s ic  
c o v e ra g e  extended  to r e t ir e d  w o r k e r s . T h ey  exc lu d e  the su pp lem en ta l c o v e ra g e  
extended  to r e t ir e d  w o rk e rs  by  nine p lans that p ro v id e d  a ctive  w o r k e r s  a fla t 
am ount o r  an am ount b a sed  on  e a rn in g s .
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P erm a n en t and T ota l D isa b ility  P r o v is io n s

A  p erm an en t and to ta l d is a b ility  b e n e fit  p r o v is io n  w as in c lu d ed  in  a ll  but 
20 o f  the 295 plans p rov id in g  l i fe  in su ra n ce  (tab le  14). A bou t a fou rth  o f  the 
p lans (71) p ro v id e d  fo r  a ca sh  se ttlem en t o f  the fu ll p o l ic y  am ount, u su a lly  payab le  
in  m on th ly  in sta llm en ts  ra th er  than in  a s in g le  lum p sum . T w o -th ird s  o f  the 
p lans ( 1 8 9 ) m ain ta in ed  fche in su ra n ce  fo r  the len gth  o f  the d is a b ility  o r  fo r  a 
s p e c if ie d  p e r io d  and w a ived  con tr ib u tion s  fr o m  d isa b le d  w o r k e r s  c o v e r e d  by  
jo in t ly  fin a n ced  p la n s. The fu ll am ount o f  in su ra n ce  w as m a in ta in ed  b y  2 out o f  
3 (121) o f  th ese  p lans fo r  the d u ration  o f  the d is a b ility , and by  1 out o f  5 (37) 
fo r  a stipu lated  p e r io d — u su a lly  a y e a r . The r e s t  o f  th ese  p lans (31) m a in ta in ed  
the fu ll am ount o f  c o v e ra g e  fo r  a s p e c if ie d  p e r io d , a fte r  w h ich  a re d u ce d  am ount 
w as p ro v id e d  fo r  the re m a in d e r  o f  the d is a b ility  p e r io d .

To q u a lify  fo r  c o v e ra g e  under the perm an en t and to ta l d is a b ility  p r o v is io n  
o f  the l i fe  in su ra n ce  co n tra c t , the d is a b ility  u su a lly  had to  o c c u r  b e fo r e  a stated  
age— g e n e ra lly  b e fo r e  age 60 (194 plans) o r  age 65 (52  p lans) (tab le  15). Only 
16  p lans a ls o  re q u ire d  that the w o rk e r  m u st have b een  in su re d  fo r  o r  m u st have 
w ork ed  fo r  a stipu lated  p e r io d  o f  t im e .

A cc id e n ta l D eath and D ism e m b e rm e n t In su ran ce

The a cc id e n ta l death and d ism e m b e rm e n t b e n e fits  found in 162 o f  the 300 
s e le c te d  plans w e re , w ith one e x cep tion , p ro v id e d  in  add ition  to l i fe  in su ra n ce  
b e n e fits . U nlike l ife  in su ra n ce , h o w e v e r , w h ich  c o v e r e d  death  fr o m  any ca u se  at 
any t im e , one out o f  fou r  a cc id e n ta l death  b en e fit  p lans c o v e r e d  on ly  o f f - t h e - jo b  
a c c id e n ts . T h is r e s t r ic t io n  w as p re su m a b ly  m ade b e ca u se  w o rk e rs  in v o lv ed  in  
o n -t h e - jo b  a cc id e n ts  w ou ld  be en titled  to  w o r k m e n ^  co m p e n sa tio n  b e n e fits .

All plans providing accidental death and 
dismemberment benefits ------------------

Occupational and nonoccupational
cases covered--------------------------------

Only nonoccupational cases covered___
Only occupational cases covered---------

Workers
Plans (thousands)

■ 162 2,321.2

■ 118 1,753.8
42 540.2

2 27.2

Seven  out o f  10 o f  the p lans p ro v id e d  a fla t  a cc id e n ta l death and d is 
m e m b e rm e n t b en e fit  (tab le  16). M ost o f  the rem ain in g  p lans p ro v id e d  a b en e fit  
gradu ated  a c co r d in g  to ea rn in g s . E xcep t fo r  15 p la n s, the b a s is  fo r  d e term in in g  
the am ount o f  a cc id e n ta l death  and d is m e m b e rm e n t b en e fit  w as the sam e as the 
one u sed  in  d eterm in in g  the l i fe  in su ra n ce  c o v e r a g e .

The am ount o f the a cc id e n ta l death  b en e fit  in  o v e r  th ree  out o f  f iv e  o f the 
p lans w as equal to the am ount o f  l ife  in su ra n ce  p ro v id e d . A lm o s t  a ll o f  the r e 
m a in ing  p lans had a s m a lle r  a cc id e n ta l death  b en e fit  (tab le  17).

Of the 113 p lans w ith a fla t a cc id e n ta l death  b en e fit , 81 p ro v id e d  le s s  
than $ 3 , 0 0 0  and on ly  18 o f  the p lans p ro v id e d  $ 4 , 0 0 0  o r  m o r e  (tab le  18). The 
a v e ra g e  b en e fit  w as $ 2, 6 9 1— a lm o st  $ 500 m o r e  than the a v e ra g e  b en e fit  p ro v id e d  
in  late  1955. The a v e ra g e  fla t death b en e fit  e x ce e d e d  the a v e ra g e  fla t  l ife  in 
su ra n ce  ben e fit  by  $ 2 6 0  b e ca u se  s e v e ra l o f  the la r g e r  p lans that p ro v id e d  r e la t iv e ly  
lo w  l i fe  in su ra n ce  b en e fits  p ro v id e d  no a cc id e n ta l death  b en e fit .
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The 40 p lan s that graduated  death  b en e fits  a c co rd in g  to ea rn in gs  p ro v id e d , 
on  the a v era g e , $ 3, 373 fo r  the $ 4 , 0 0 0 -a -y e a r  w o r k e r  and $ 3, 621 fo r  the w o r k e r  
earn in g  $ 5 , 0 0 0  annually (tab le  19) . 23 T h e se  am ounts w e re  su bstan tia lly  le s s  
than the a v e ra g e  graduated  l ife  in su ra n ce  b en e fits  (tab le  11 ) f o r  th ese  earn in gs 
le v e ls  b eca u se  s e v e r a l  o f  the la r g e r  p lan s, co v e r in g  tw o -th ird s  o f  the w o r k e r s , 
p ro v id e d  a cc id e n ta l death  b en e fits  equal to o n e -h a lf  o f  the l ife  in su ra n ce  b en e fits .

The rh u ltid ism em b erm en t b en efit— the ca sh  am ount payab le  fo r  a cc id e n ta l 
lo s s  o f  (a) tw o o r  m o r e  lim b s , (b) co m p le te  lo s s  o f  sight, o r  (c) lo s s  o f sight 
in  one eye  p lus lo s s  o f  one lim b — ^was the sam e as the a cc id e n ta l death  ben efit 
in  a ll ex cep t f iv e  p lan s, w h ere  the m u ltid ism e m b e rm e n t ben efit w as la r g e r .  A ll 
p lans p ro v id e d  o n e -h a lf  o f  the m u ltid ism e m b e rm e n t ben efit as a s in g le  d is m e m 
b erm en t ben efit (paym ent fo r  the lo s s  o f  one lim b  o r  the sight o f  one ey e ).

T h re e  p lans red u ced  and fo u r  p lans d iscon tin u ed  a cc id e n ta l death ben efits  
w hen a w o r k e r  rea ch ed  age 65 o r  o ld e r .

Provision

Plans reducing or discontinuing benefit----------

Reduced at age:
65 --------------------------------------------------------
6 6  ___________________________

Plans
------------------ 7

Workers
(thousands)

149.9

15.6 
A  n

Discontinued at age:
65 -------------------------------------------------------

u

1 2 0 . 0
6 8  ------------------------------------------------------- 5.0
70 ------------------------------------------------------- -----------  2 5.3

Only sev en  p lans extended  ben efits  to re t ir e d  w o r k e r s . S ix p lans p r o 
v id ed  the sam e am ount o f  co v e ra g e  that w as a va ila b le  to the w o r k e r  im m e d ia te ly  
p r io r  to  re t ire m e n t, but tw o o f  th ese  s ix  p lans d iscon tin u ed  co v e ra g e  sh ortly  
a fte r  re t ire m e n t.

23 The am ount o f  a cc id e n ta l death  b en e fits  u n der gradu ated  plans w as 
a sce r ta in e d  by the sam e m eth od  as that u sed  fo r  l ife  in su ra n ce , se e  p. 6 .
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T able  1. H ealth and in su ran ce  plans studied in m anu facturing  and nonm anufacturing in d u str ies  
by  num ber o f w o rk e rs  co v e re d  and type of ba rg a in in g  unit, e a r ly  su m m er I960 1

(W ork ers  in thousands)
A ll in d u str ies

W ork ers  co v e re d T ota l Single em p lo y e r M u ltiem p loy er

P lans W ork ers P lans W ork ers P lans W ork ers

A ll plans studied ---------------------------------- 300 4 ,9 3 3 .2 205 2, 806 . 7 95 2, 126. 5

1 ,0 00  and under 5 ,0 0 0  w o rk e rs  ------- 137 351. 7 102 262 . 4 35 89. 3
5, 000 and under 10 ,000  w o r k e r s ------- 59 419. 1 39 2 72 . 0 20 147. 1
10, 000 and under 15, 000 w o r k e r s ----- 34 387. 0 20 224. 6 14 162. 4
1 5, 000 and under 25 , 000 w o r k e r s ----- 26 472. 0 17 302 .9 9 169. 1
2 5 ,0 0 0  and under 5 0 ,0 0 0  w o rk e rs  ----- 28 928. 8 17 532 . 0 11 396. 8
5 0 ,0 0 0  and under 100 ,000  w o rk e rs  — 5 306. 6 4 250 . 8 1 55. 8
10 0 ,00 0  w o rk e rs  and ov er  ----------------- 11 2 ,0 6 8 . 0 6 962 . 0 5 1, 106. 0

M anufacturing Nonm anuf a c tur ing

Single e m p loy er M u itiem p ioy er Single em p loy er M u itiem p ioy er

P lans W ork ers P lans W o rk e rs P lans W o rk e rs P lans W ork ers

A ll plans studied ----------------------------------- 179 2, 6 5 0 .4 40 672. 5 26 156. 3 55 1 ,4 5 4 .0

1 ,0 00  and under 5 ,0 0 0  w ork ers  --------- 86 218. 6 14 39. 5 16 43. 8 21 49. 8
5, 000 and un der 10, 000 w o rk e rs  ------ 34 240. 7 11 77. 6 5 3 1 .3 9 69. 5
10, 000 and un der 15, 000 w o r k e r s ----- 17 188. 6 8 90. 8 3 36. 0 6 7 1 .6
15 ,000  and under 2 5 ,0 0 0  w o r k e r s ----- 16 2 8 7 .9 1 18. 0 1 15. 0 8 151. 1
2 5 ,0 0 0  and under 5 0 ,0 0 0  w o rk e rs  ----- 16 5 0 1 .8 3 109. 8 1 3 0 .2 8 287. 0
5 0 ,0 0 0  and un der 100 ,00 0  w o rk e rs  —- 4 250. 8 1 55. 8 - - - -
1 0 0 ,00 0  w o r k e r s  and o v er  ------------------ 6 962. 0 2 2 8 1 .0 - 3 8 2 5 .0

1 A il c o v e ra g e  data rep orted  in this study re la te  to the nu m ber o f a ct iv e  w o rk e rs  (m en and w om en ) 
c o v e re d  b y  the plans w h ich  p rov id e  the s p e c if ie d  b en e fit . No attem pt w as m ade to d eterm in e  the num ber 
o f w om en  w o r k e r s , depen den ts , o r  re t ir e d  w o rk e rs  co v e re d  by  the p lan s.
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Table 2. Health and insurance plans studied by industry  and groups e lig ib le  fo r  life  insurance and 
acciden ta l death and d ism em berm en t b e n e fit s , e a r ly  su m m er I960 1

(W ork ers  in thousands)
A ll plans p rov id in g  life  insurance fo r A ll plans p rov id in g  acc id en ta l death 

and d ism em b erm en t ben efits  fo r —

Industry
Total A ctive

w ork ers
Dependents 

of a ctive  
w ork ers

R etired
w ork ers

A ctiv e
w ork ers

R etired
w ork ers

Plans W orkers Plans W ork ers P lans W ork ers P lans W ork ers P lans W ork ers P lans W ork ers

A ll plans s tu d ie d ------------------------------ 300 4 ,9 3 3 .2 295 4 ,3 8 1 . 8 9 245. 4 189 3, 154. 0 162 2 ,3 2 1 .2 7 5 4 .4
M anufacturing ---------------------- 219 3 ,3 2 2 .9 219 3 ,3 2 2 .9 3 28. 1 150 2 ,6 4 4 . 1 114 1 ,6 4 3 .8 6 3 6 .4

F ood  and kindred p rod u cts ----------- 17 168. 1 17 168. 1 1 9. 6 14 140. 6 7 4 2 .2 - -
T o b a c c o  m anu factures ------------------- 3 24. 0 3 24. 0 - - 2 22. 5 - - - -
T extile  m ill  p rod u cts --------------------- 11 44. 7 11 44. 7 1 7. 0 1 2 .4 7 17. 7 - -
A p p a re l and other fin ished  

p rod u cts  ------------------------------------------- 6 395. 1 6 395. 1 _ _ 5 383. 1 1 7. 5 _ _
L um ber and wood p rod u cts , 

ex cep t  fu rn itu re ----------------------------- 3 44. 5 3 44. 5 _ _ 1 7. 5 3 44. 5 _ _
F u rn iture and fix tu res  ------------------- 5 68. 1 5 68. 1 - - 2 3. 3 4 66. 1 - -
P aper and a llied  p rod u cts  ------------- 13 49. 5 13 49. 5 - - 12 43. 1 8 32. 3 1 5. 5
P rin tin g , publish ing , and 

a llied  in d u stries --------------------------- 6 2 1 .7 6 2 1 .7 1 2. 5 4 19. 0 1 2 .5
C h em ica ls  and a llied  p r o d u c t s ------ 10 109 .4 10 109. 4 - - 9 9 6 .2 5 3 1 .9 - -
P etro leu m  refin in g  and 

re la ted  in d u stries ----------------------- 8 92. 7 8 92. 7 8 92. 7 3 38. 7 1 7. 5
R ubber and m isce lla n eou s  

p la s t ics  p rod u cts  ------------------------- 8 108. 3 8 108. 3 . . 6 105. 8 6 105. 8 _ _
L eather and leather p ro d u c ts -------- 11 68. 7 11 68. 7 - - 3 19. 3 1 3. 5 - -
Stone, c lay , and g la ss  p r o d u c t s ----- 10 76. 8 10 76. 8 - - 9 56. 8 5 43. 8 1 1 1 .6
P r im a r y  m eta l in d u s tr ie s -------------- 21 49 9 .2 21 4 9 9 .2 1 11 .5 21 4 9 9 .2 6 3 3 .4 1 5. 0
F a b rica ted  m eta l p rod u cts ----------- 11 98. 1 11 98. 1 - - 7 79. 3 6 25. 3 - -
M ach in ery , ex cep t e l e c t r i c a l ------- 22 147 0 22 147. 0 - - 16 123. 8 14 123.2 - -
E le c tr ica l m a ch in ery , equipm ent 

and su pp lies ---------------------------------- 16 330.2 16 3 3 0 .2 11 307. 3 9 2 64. 6 .

T ra n sp orta tion  equipm ent ------------ 23 902. 0 23 9 0 2 .0 - - 13 618. 1 17 712. 0 - -
Instrum ents and re la ted  products — 8 33. 4 8 33. 4 - - 6 2 7 .9 5 12. 8 1 4. 3
M isce lla n eou s m anufacturing 

in d u s tr ie s --------------------------------------- 7 4 1 .4 7 4 1 .4 _ _ 3 12. 7 3 19. 5 _ -

N onm anufacturing ---------------- 81 1 ,6 1 0 .3 76 1 ,0 5 8 .9 6 217. 3 39 5 0 9 .9 48 677. 4 1 18. 0
M ining, cru de p e tro leu m , and 

natural gas p rod u ction  ----------------- 4 194.9 4 19 4 .9 3 193. 6 2 11 .3 .

T ran sp orta tion  ------------------------------- 22 870. 7 20 352. 7 2 160. 0 10 68. 6 15 32 1 .2 1 18. 0
C om m un ication s ------------------------------ 2 38. 3 2 38. 3 - - 2 38. 3 - - - -
U tilit ies : E le c tr ic  and gas ----------- 11 3 5 .2 10 3 4 .2 - - 9 3 1 .7 1 1 .9 - -
R eta il and w h o lesa le  trade ----------- 12 60. 4 12 60. 4 2 15 .9 5 31. 7 11 5 7 .9 - -
H otels and r e s ta u r a n ts ------------------- 5 67. 1 5 67. 1 _ _ - _ 3 52. 6 - -
S erv ices  -------------------------------------------- 9 140. 1 9 140. 1 - - 5 90. 0 5 86. 7 - -
C o n s tr u c t io n ------------------------------------- 15 196. 4 13 164. 0 2 4 1 .4 4 48. 8 10 138. 6 - -
M isce lla n eou s  nonm anufacturing 

in d u stries -------------------------------------- 1 7 .2 1 7 .2 - - 1 7 .2 1
7 ' 2

- -

See footnote  1, table 1.
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Table 3. C la ss if ica tio n  o f p lans p rov id in g  life  in su ran ce  and a cc id en ta l death and 
d ism em b erm en t ben e fits  by  group s e lig ib le , e a r ly  su m m er I960 1

(W ork ers  in thousands)
E lig ib le  groups T otal

A ctiv e
w ork ers

D ependents 
o f a ctive  
w o rk e rs

R etired
w o rk e rs P lans W ork ers

A ll  plans p rov id in g life  in su ran ce  --------- 295 4, 3 8 1 .8

X _ - 98 9 9 3 .9
X - X 188 3, 1 4 2 .5
X X - 8 233. 9
X X X 1 1 1 .5

A il  p lans p rov id in g a cc id en ta l death anc1
d ism em b erm en t b en e fits  ---------------------- 162 2 ,3 2 1 .2

X _ _ 155 2,26*6. 8
X X 7 5 4 .4

1 B ased  on a study o f 300 hea lth  and in su ran ce  plans under c o l le c t iv e  ba rga in in g  c o v 
er in g  a p p rox im a te ly  5 m illio n  w o r k e r s . A ll c o v e ra g e  data re la te  to the nu m ber o f a ct ive  
w o rk e rs  (m en and w om en) co v e re d  by  the p lan s. No attem pt was m ade to d eterm in e  the 
nu m ber o f w om en  w o r k e r s , depen den ts , o r  r e t ire d  w o rk e rs  co v e re d  b y  the p lan s.
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T able  4. M ethod o f fin ancing  life  in su ran ce  ben efit by grou p s e lig ib le  
and type o f ba rga in in g  unit, e a r ly  su m m er I960 1

(W ork ers  in thousands)

G roups c o v e re d  and m ethod 
o f fin ancing  2

T otal
T ype o f barga in ing  unit

Single e m p loy er M u ltiem p loyer

P lan s W ork er s P lans W ork ers P lan s W ork ers

A ctiv e  w o rk e rs

A ll  p lans p rov id in g  b e n e f i t s ___________ 295 4, 3 8 1 .8 2 04 2 ,8 0 5 .7 91 1, 576. 1
E m p loy er  only ________  ____________ 168 2 ,3 4 7 .5 81 8 2 6 .4 87 1, 521. 1
E m p loy er  and w o r k e r 3 _____________ 127 2, 0 3 4 .3 123 1, 979. 3 4 55. 0

D ependents o f a ctive  w o rk e rs

A ll  p lans p rov id in g  b e n e f i t s ___________ 9 2 4 5 .4 2 18. 5 7 226. 9
E m p loy er  only  _______________________ 8 2 3 8 .4 1 11 .5 7 226. 9
E m p loy er  and w o r k e r _______  _____ 1 7. 0 1 7. 0 - -
W ork er only _____________________  — “ ~ “ - ~ -

R etired  w o rk e rs

A ll  p lans extending b e n e f i t s ----------------- 189 3, 154 .0 160 2, 3 7 1 .0 29 783. 0
E m p loye  r only ______________________ 145 2, 678. 6 120 1, 9 7 8 .4 25 70 0 .2
E m p lo y e r  and r e tire d  w o r k e r 5 ____ 6 30 305. 8 29 256. 8 1 49. 0
E m p lo y e r  and a ctive  w ork er  _____ 2 27. 0 - - 2 27. 0
R etired  w ork e r  o n ly 7 _______________ 4 3 0 .4 3 23. 6 1 6. 8

8 112.2 8 112.2

1 See footnote 1, table 3.
2 If the w ork er  con trib u ted  tow ard  the c o s t  o f the health  and in su ran ce  p ro g ra m  as a w h ole  (with 

the em p loy er  paying the rem ain ing  c o s t ) , the life  in su ran ce  ben efit w as c la s s if ie d  as jo in tly  fin anced . If 
both b a s ic  and su pp lem en tary  in su ran ce  w ere  ava ila b le  to the w ork er  (active o r  re t ire d ), the ben efit was 
c la s s i f ie d  a c c o rd in g  to how  the tota l am ount o f in su ran ce  c o v e ra g e  w as fin anced ; fo r  ex am p le , i f  the b a s ic  
c o v e ra g e  w as paid fo r  s o le ly  by the em p lo y e r  and the su pp lem en tary  c o v e ra g e  by the a ctive  w o rk e r , the 
ben efit w as c la s s if ie d  as "e m p lo y e r  and w o r k e r "  fin anced .

3 4 p lans p rov id ed  b a s ic  and su pp lem en tary  in su ran ce  fin anced  by the e m p loy er  and w o r k e r ; 21 p lans 
p rov id ed  b a s ic  in su ran ce  fin anced  so le ly  by the e m p loy er  and su pp lem en tary  in su ra n ce , by the em p loy er  and 
the w o rk e r ; 7 p lans p rov id ed  b a s ic  in su ran ce  fin anced  s o le ly  by the em p lo y e r , and su pp lem en tary  in su ra n ce , 
s o le ly  by the w ork e r ; and 4 plans p rov id ed  b a s ic  in su ran ce  fin anced  by the em p loy er  and w ork e r  and sup
p lem en ta ry  in su ra n ce , s o le ly  by the w o rk e r . A ls o , 4 p lans p rov id ed  fo r  the em p lo y e r  to pay the fu ll c o s t  
o f the in su ran ce  a fter  the w ork er  reach ed  age 65; 1 plan p rov id ed  e m p lo y e r -fin a n c e d  in su ran ce  during the 
f ir s t  2 y e a r s  o f co v e ra g e ; and 1 plan p rov id ed  e m p lo y e r -fin a n c e d  in su ran ce  fo r  w o r k e r s  under age 35 or  
w ith le s s  than 5 y e a r s  o f s e r v ic e .

4 6 plans p rov id ed  b a s ic  and su pp lem en tary  in su ran ce  fin anced  so le ly  by the em p lo y e r .
5 4 plans p rov id ed  b a s ic  in su ran ce  fin anced  s o le ly  by the e m p loy er  and su pp lem en tary  in su ran ce  by 

the e m p loy er  and the r e t ir e d  w o rk e r ; 1 plan p rov id ed  b a s ic  in su ran ce  fin anced  s o le ly  by the em p lo y e r  and 
su pp lem en tary  in su ra n ce , s o le ly  by the re t ir e d  w o rk e r ; and 1 plan p rov id ed  b a s ic  and su pp lem en tary  in s u r 
an ce fin anced  by the em p loy er  and the re t ir e d  w o rk e r .

6 Under 2 p lan s, life  in su ran ce  p rov id ed  r e tire d  w o r k e r s  ov er  a ce rta in  age (age 68 in  1 plan and 
age 7 0 in  the o th er ) w as fin anced  s o le ly  by the e m p lo y e r .

7 3 o f these p lans p rov id ed  b a s ic  and su pp lem en tary  in su ra n ce .
8 T h ese  plans p rov id ed  "p a id -u p "  life  in su ran ce  c o v e ra g e  that w as p u rch ased  by the r e t ire d  w ork er  

during h is a ctive  em ploym en t. In som e o f  these plans the em p lo y e r  p u rch ased  add itiona l in su ra n ce  c o v 
e ra g e  fo r  the r e t ir e d  w ork er .
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T able 5. M ethod o f fin ancing  acc id en ta l death and d ism em b erm en t ben efits  by groups e lig ib le  and 
type o f barga in in g  unit, e a r ly  su m m er I960 1

(W ork ers  in thousands)

G roups c o v e re d  and m ethod  
of financing 2

Total
Type o f barga in ing  unit

Single em p lo y e r M u ltiem p loy er

P lans W ork ers P lans W ork ers P lans W ork ers

A ctiv e  w o rk e rs

A ll p lans p rov id in g  b en efits  __________ 162 2 ,3 2 1 .2 103 1 ,5 0 5 .4 59 815. 8
E m p loy er  only ______________________ 113 1 ,2 3 1 .9 56 436. 1 57 795. 8
E m p loy er  and w ork er  3 _____________ 49 1 ,0 8 9 .3 47 1 ,0 6 9 .3 2 20. 0

R etired  w o rk e rs

A ll p lans extending ben e fits  __________ 7 54. 4 5 33. 9 2 20. 5
E m p loy er  only ______________________ 3 14. 3 2 1 1 .8 1 2. 5
E m p loy er  and r e t ir e d  w ork er 4 40. 1 3 22. 1 1 18. 0

1 See footnote  1, table 3.
2 See footnote 2, table 4.
3 1 plan p rov id ed  b a s ic  in su ran ce  fin an ced  s o le ly  by the em p loy er  and su pp lem en tary  in su ran ce  

fin a n ced  by the em p lo y e r  and the w o rk e r ; and 2 plans p rov id ed  b a s ic  in su ran ce  fin an ced  by the e m p loy er  
and the w o rk e r  and su pp lem en tary  in su ran ce  fin an ced  s o le ly  by the w o rk e r .

Table 6. R elation sh ip  o f m eth od  o f fin ancing life  in su ran ce  and acc id en ta l death and. d is m e m 
berm en t ben efits  fo r  a ctive  and r e t ir e d  w o r k e r s , e a r ly  su m m er I960 1

(W ork ers  in thousands)

M ethod o f fin ancing  2
L ife

in su ran ce

A ccid en ta l 
death and 

d ism em b erm en t 
ben e fit

P lans W ork ers P lans W ork ers

A ll p lans p rov id in g  ben efit fo r  a ctive  w o rk e rs
and re tir e d  w o r k e r s  _________ 189 3 ,1 5 4 .0 7 54. 4

B en efit fo r  a ctive  w o rk e r  fin anced  
by e m p loy er  ___ 87 1 ,4 3 3 . 1 3 14. 3

B enefit fo r  r e t ir e d  w o rk e r  fin an ced :
By e m p loy er 84 1 ,3 7 3 .9 3 14. 3
By r e t ir e d  w o rk e r  and e m p loy er  __________ 2 5 2 .4 _ _
By r e t ir e d  w ork er 1 6. 8 _ _

B en efit fo r  a ctive  w ork e r  fin anced  by
em p loy er  and w ork e r 102 1 ,7 2 0 .9 4 40. 1

B en efit fo r  re t ir e d  w o rk e r  fin an ced :
By em p loy er  _________________________________ 61 1 ,3 0 4 .7 - _

By re t ir e d  w ork e r  and e m p loy er  __________ 28 2 5 3 .4 4 40. 1
Bv a ctive  w ork e r  and em p loy er 2 27. 0 _ _

By r e t ir e d  w ork er 3 23. 6 -

Other 8 112. 2

See footnote  1, table 3; 295 p lans p rov id ed  a l i fe  in su ran ce  ben efit  fo r  a ctive  w o r k e r s . 
See footnote  2, table 4.
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T a b l e  7 .  E l i g i b i l i t y  r e q u i r e m e n t s  f o r  l i f e  i n s u r a n c e  a n d  a c c i d e n t a l  d e a t h  a n d  
d i s m e m b e r m e n t  b e n e f i t s , e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

E f f e c t i v e  d a t e  o f  c o v e r a g e

L i f e
i n s u r a n c e

A c c i d e n t s
d i s m e r

b e

l!  d e a t h  a n d
n b e r m e n t
n e f i t

P l a n s W o r k e r s P l a n s W o r k e r s

A l l  p l a n s  p r o v i d i n g  b e n e f i t s  ----------------------- 2 9 5 4 , 3 8 1 . 8 1 6 2 2 , 3 2 1 . 2

A f t e r  e m p l o y m e n t  f o r —
U n d e r  1 m o n t h ------------------------------------------- 51 1 , 3 2 4 . 0 2 6 5 8 4 .  8

1 a n d  u n d e r  2 m o n t h s  ---------------------------- 31 3 5 0 . 2 1 6 1 0 8 .  1
2 a n d  u n d e r  3 m o n t h s  ---------------------------- 2 3 1 3 3 .  1 1 7 9 0 .  5
3 a n d  u n d e r  4  m o n t h s  ---------------------------- 63 4 6 1 . 2 3 9 3 1 1 . 1

4  a n d  u n d e r  5 m o n t h s  ---------------------------- 4 9 1 . 3 2 7 5 .  0
5 a n d  u n d e r  6 m o n t h s  ---------------------------- 2 1 5 .  0 - -

6 a n d  u n d e r  7 m o n t h s  ---------------------------- 4 9 6 6 6 . 9 16 1 0 5 .  3
8 a n d  u n d e r  9 m o n t h s  ---------------------------- 1 6 .  3 1 6 .  3
12  a n d  u n d e r  13  m o n t h s  ------------------------ 13 1 8 6 . 2 3 1 0 .  7

F i r s t  d a y  o f  m o n t h  f o l l o w i n g  c o m p l e t i o n  
o f  e m p l o y m e n t  f o r —

U n d e r  1 m o n t h  ----------------------------------------- 8 6 6 . 9 6 3 0 . 2
1 a n d  u n d e r  2 m o n t h s  ---------------------------- 15 3 1 1 . 7 11 2 8 1 .  1

2 a n d  u n d e r  3 m o n t h s  ---------------------------- 7 5 0 4 .  8 6 4 9 6 .  0
3 a n d  u n d e r  4  m o n t h s  ---------------------------- 12 1 0 4 .  1 6 5 3 .  0
4  a n d  u n d e r  5 m o n t h s  ---------------------------- 1 3 .  0 1 3 .  0
6 a n d  u n d e r  7 m o n t h s  ---------------------------- 3 8 .  3 2 1 0 .  8
7 o r  m o r e  -------------------------------------------------- 2 5 . 9 1 3 .  3

O t h e r  ----------------------------------------------------------------- 10 1 4 2 . 9 9 1 5 2 .  0

1 S e e  f o o t n o t e  1 ,  t a b l e  3 .

T a b l e  8 .  P l a n s  r e d u c i n g  o r  d e n y i n g  l i f e  i n s u r a n c e  o r  a c c i d e n t a l  d e a t h  a n d  
d i s m e m b e r m e n t  b e n e f i t s  f o r  a c t i v e  w o r k e r s  h i r e d  

a f t e r  a  s p e c i f i e d  a g e ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

P r o v i s i o n

L i f e
i n s u r a n c e

A c c i d e n t a l  d e a t h  a n d  
d i s m e m b e r m e n t  

b e n e f i t

P l a n s W o r k e r s P l a n s W o r k e r s

A l l  p l a n s  r e d u c i n g  o r  d e n y i n g  b e n e f i t s  
f o r  w o r k e r s  h i r e d  a f t e r  a
s p e c i f i e d  a g e ------------------------------------------------- 41 9 7 6 .  5 1 0 2 0 7 . 2

R e d u c e d  b e n e f i t s  p r o v i d e d  i f  h i r e d
a f t e r  s p e c i f i e d  a g e  ------------------------------------ 2 8 7 8 5 .  6 6 7 6 .  9

5 0  y e a r s  ----------------------------------------------------- 1 1 0 .  0 - -
5 5  y e a r s  ----------------------------------------------------- 2 9 0 .  8 - -
6 0  y e a r s  ----------------------------------------------------- 5 6 6 .  0 3 5 7 .  3
6 5  y e a r s  ----------------------------------------------------- 18 6 1 2 .  1 2 1 5 .  6
6 6  y e a r s  ----------------------------------------------------- 2 6 . 7 1 4 .  0

B e n e f i t s  n o t  a v a i l a b l e  i f  h i r e d  a f t e r  
s p e c i f i e d  a g e  ----------------------------------------------- 11 1 7 6 .  9 4 1 3 0 .  3

5 0  y e a r s  ----------------------------------------------------- 1 1 1 .  6 - -
5 5  y e a r s  ----------------------------------------------------- 3 7 . 0 - -
6 5  y e a r s  ----------------------------------------------------- 7 1 5 8 .  3 2 1 2 5 .  0
7 0  y e a r s  ----------------------------------------------------- - - 2 5 .  3

O t h e r  ----------------------------------------------------------------- 2 2 1 4 .  0 - -

1 S e e  f o o t n o t e  1 ,  t a b l e  3 .  2 9 5  p l a n s  p r o v i d e d  l i f e  i n s u r a n c e  f o r  a c t i v e  w o r k e r s ,  a n d
1 6 2 ,  a c c i d e n t a l  d e a t h  a n d  d i s m e m b e r m e n t  b e n e f i t s .

2 T h e s e  p l a n s  d i d  n o t  p r o v i d e  l i f e  i n s u r a n c e  t o  w o r k e r s  b e c o m i n g  u n i o n  m e m b e r s  a t  
a g e  5 6  o r  l a t e r .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



18

T a b l e  9 -  B a s i s  o f  d e t e r m i n i n g  t o t a l  a m o u n t  o f  l i f e  i n s u r a n c e  f o r  a c t i v e  w o r k e r s  
b y  t y p e  o f  b a r g a i n i n g  u n i t ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

A l l T y p e  o f  b a r g a i n i n g  u n i t

B a s i s  o f  d e t e r m i n i n g  a m o u n t
p l a n s S i n g l e

e m p l o y e r
M u l t i e m p l o y e r

P l a n s W o r k e r s P l a n s W  o r k e r s P l a n s W  o r k e r s

A l l  p l a n s  s t u d i e d --------------------------------------- 3 0 0 4 , 9 3 3 . 2 2 0 5 2 , 8 0 6 .  7 9 5 2 ,  1 2 6 .  5

P l a n s  p r o v i d i n g  l i f e  i n s u r a n c e  ----------- 2 9 5 4 , 3 8 1 . 8 2 0 4 2 , 8 0 5 . 7 9 1 1 ,  5 7 6 .  1
F l a t  a m o u n t  2 -------------------------------------------- 1 5 9 1 , 7 7 4 . 9 81 5 7 5 .  0 7 8 1 , 1 9 9 . 9
G r a d u a t e d  ---------------------------------------------------- 1 1 8 2 , 4 6 6 . 2 1 0 7 2 ,  1 0 4 .  0 11 3 6 2 . 2

E a r n i n g s  3 ---------------------------------------------- 8 9 1 , 9 5 6 .  1 8 7 1 , 9 2 9 . 2 2 2 6 . 9
S e r v i c e  -------------------------------------------------- 13 2 0 0 .  8 9 3 0 .  1 4 1 7 0 .  7
L e n g t h - o f - u n i o n  m e m b e r s h i p -------- 2 9 4 .  6 - - 2 9 4 .  6
S e r v i c e  a n d  e a r n i n g s  4 --------------------- 11 1 5 0 .  7 9 1 2 5 .  7 2 2 5 .  0
O t h e r  -------------------------------------------------------

F l a t  a m o u n t  p l u s  a m o u n t  g r a d u a t e d  
a c c o r d i n g  t o  e a r n i n g s ,  s e r v i c e ,

3 6 4 .  0 2 1 9 .  0 1 4 5 .  0

o r  u n i o n  m e m b e r s h i p  5 ------------------------ 1 8 1 4 0 .  7 1 6 1 2 6 .  7 2. 1 4 .  0

1 S e e  f o o t n o t e  1 ,  t a b l e  1.
2 8 p l a n s  p r o v i d e d  a  f i a t  a m o u n t  o f  b a s i c  i n s u r a n c e  a n d  a  f l a t  a m o u n t  o f  s u p p l e m e n t a r y  i n s u r a n c e .
3 1 p l a n  p r o v i d e d  a  f l a t  a m o u n t  f o r  w o m e n  w o r k e r s .  6 p l a n s  p r o v i d e d  b a s i c  a n d  s u p p l e m e n t a r y  

i n s u r a n c e  b a s e d  o n  e a r n i n g s .
4 3 p l a n s  p r o v i d e d  b a s i c  i n s u r a n c e  b a s e d  o n  s e r v i c e  a n d  s u p p l e m e n t a r y  i n s u r a n c e  b a s e d  o n  e a r n i n g s ;  

2 p l a n s  p r o v i d e d  b a s i c  i n s u r a n c e  b a s e d  o n  s e r v i c e  a n d  s u p p l e m e n t a r y  i n s u r a n c e  b a s e d  o n  s e r v i c e  a n d  
e a r n i n g s ;  a n d  1 p l a n  p r o v i d e d  b a s i c  i n s u r a n c e  b a s e d  o n  s e r v i c e  a n d  e a r n i n g s ,  a n d  s u p p l e m e n t a r y  i n s u r a n c e  
b a s e d  o n  e a r n i n g s .

5 1 5  p l a n s  p r o v i d e d  a  f l a t  a m o u n t  o f  b a s i c  i n s u r a n c e  a n d  s u p p l e m e n t a r y  i n s u r a n c e  b a s e d  o n  e a r n 
i n g s ;  1 p l a n  p r o v i d e d  a  f l a t  a m o u n t  o f  b a s i c  i n s u r a n c e  a n d  s u p p l e m e n t a r y  i n s u r a n c e  b a s e d  o n  s e r v i c e  a n d  
e a r n i n g s ;  a n d  2 p l a n s  p r o v i d e d  a  f l a t  a m o u n t  p l u s  a n  a m o u n t  g r a d u a t e d  a c c o r d i n g  t o  u n i o n  m e m b e r s h i p .

T a b l e  1 0 .  A m o u n t  o f  l i f e  i n s u r a n c e  p r o v i d e d  a c t i v e  w o r k e r s  u n d e r  p l a n s  p r o v i d i n g  
a  f l a t  a m o u n t  o f  i n s u r a n c e  1 b y  m e t h o d  o f  f i n a n c i n g ,  e a r l y  s u m m e r  I 9 6 0 2

( W o r k e r s  i n  t h o u s a n d s )

M e t h o d  o f  f i n a n c i n g  3

A m  o u n t T o t a l E m p l o y e r  o n l y E m p l o y e r  a n d  w o r k e r

P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W  o r k e r s

A l l  p l a n s  p r o v i d i n g  a  f l a t  a m o u n t  
o f  l i f e  i n s u r a n c e  4 ------------------------------- 4 5 4 1 9 .  81 5 9 1 , 7 7 4 . 9 1 1 4 1 , 3 5 5 .  1

U n d e r  $ 1 , 0 0 0  -----  ---------------------------------- 9 3 2 3 .  1 9 3 2 3 .  1 _ _

$ 1 , 0 0 0  a n d  u n d e r  $ 1 , 5 0 0  -------------------- 3 8 4 4 6 .  1 3 3 4 3 0 .  6 5 1 5 . 5
$ 1 ,  5 0 0  a n d  u n d e r  $ 2 ,  0 0 0  -------------------- 11 5 3 .  9 1 0 5 2 .  7 1 1 . 2

$ 2 ,  0 0 0  a n d  u n d e r  $ 2 ,  5 0 0  -------------------- 3 0 2 1 5 .  7 1 9 1 4 5 .  2 11 7 0 .  5
$ 2 ,  5 0 0  a n d  u n d e r  $ 3 ,  0 0 0  -------------------- 8 8 6 .  9 6 8 2 .  9 2 4 .  0
$ 3 ,  0 0 0  a n d  u n d e r  $ 3 ,  5 0 0  -------------------- 11 1 0 0 .  7 8 9 1 .  8 3 8 . 9
$ 3 ,  5 0 0  a n d  u n d e r  $ 4 ,  0 0 0  -------------------- 1 0 9 7 . 2 7 8 4 .  4 3 1 2 .  8
$ 4 ,  0 0 0  a n d  u n d e r  $ 4 ,  5 0 0  -------------------- 1 5 1 4 7 .  3 7 4 0 .  7 8 1 0 6 .  6
$ 4 ,  5 0 0  a n d  u n d e r  $ 5 ,  0 0 0  -------------------- 2 6 4 .  8 - - 2 6 4 .  8
$ 5 ,  0 0 0  a n d  u n d e r  $ 6 ,  0 0 0  -------------------- 1 8 1 7 8 . 9 1 4 9 7 . 4 4 8 1 .  5
$ 6 ,  0 0 0  a n d  u n d e r  $ 7 ,  0 0 0  -------------------- 5 2 9 .  3 1 6 .  3 4 2 3 .  0
$ 7 ,  0 0 0  a n d  o v e r  ------------------------------------- 2 3 1 . 0 - - 2 3 1 . 0
A v e r a g e  f l a t  a m o u n t  5 ---------------------------- $ 2 ,

_____________________ 1
4 3 1 $ 1 ,

— _______________1
8 0 3 $ 4 ,

______________________ 1
4 5 9

1______________________
1 I n c l u d e s  a l l  p l a n s  p r o v i d i n g  f l a t  a m o u n t s  o f  b a s i c  a n d  s u p p l e m e n t a r y  i n s u r a n c e .
2 S e e  f o o t n o t e  1 ,  t a b l e  3 .
3 S e e  f o o t n o t e  2 ,  t a b l e  4 ;  2 9 5  p l a n s  p r o v i d e d  l i f e  i n s u r a n c e  f o r  a c t i v e  w o r k e r s .
4 I n c l u d e s  5 p l a n s  p r o v i d i n g  a  l e s s e r  a m o u n t  f o r  w o m e n  w o r k e r s .
5 A m o u n t  p r o v i d e d  b y  e a c h  p l a n  w e i g h t e d  b y  n u m b e r  o f  w o r k e r s  c o v e r e d .
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T a b l e  1 1 .  A m o u n t  o f  l i f e  i n s u r a n c e  p r o v i d e d  a c t i v e  w o r k e r s  e a r n i n g  $ 4 , 0 0 0  a n d  $ 5 , 0 0 0  y e a r l y -  
u n d e r  p l a n s  g r a d u a t i n g  t h e  a m o u n t  o f  i n s u r a n c e  a c c o r d i n g  t o  e a r n i n g s  a l o n e  1 

b y  m e t h o d  o f  f i n a n c i n g ,  e a r l y  s u m m e r  I 9 6 0 2

( W o r k e r s  i n  t h o u s a n d s )

M e t h o d  o f  f i n a n c i n g  3

A m o u n t T o t a l E m p l o y e r  o n l y E m p l o y e r  ,a n d  w o r k e r

P l a n s W  o r k e r s P l a n s W o r k e r s P l a n s W  o r k e r s

A l l  p l a n s  p r o v i d i n g  l i f e  i n s u r a n c e
b a s e d  o n  e a r n i n g s  a l o n e 4 ------------------ 1 0 4 2 , 0 7 8 . 2 3 5 5 7 6 .  0 6 9 1 , 5 0 2 . 2

$ 4 ,  0 0 0 - a - y e a r - w o r k e r

U n d e r  $ 2 , 0 0 0  ------------------------------------------- 1 1 . 9 1 1 . 9 _ _

$ 2 , 0 0 0  a n d  u n d e r  $ 2 , 5 0 0  --------------------- 3 3 7 .  4 - - 3 3 7 .  4
$ 2 , 5 0 0  a n d  u n d e r  $ 3 , 0 0 0  --------------------- 1 1 . 5 1 1 . 5 - -
$ 3 , 0 0 0  a n d  u n d e r  $ 3 , 5 0 0  --------------------- 2 3 1 .  3 1 1 8 .  0 1 1 3 .  3
$ 3 , 5 0 0  a n d  u n d e r  $ 4 , 0 0 0  --------------------- 4 2 1 . 0 1 8 . 9 3 1 2 .  1
$ 4 , 0 0 0  a n d  u n d e r  $ 4 , 5 0 0  --------------------- 2 8 5 3 4 . 2 1 6 2 8 3 . 3 12 2 5 0 .  9
$ 4 , 5 0 0  a n d  u n d e r  $ 5 , 0 0 0  ---------------------- 12 5 3 2 . 6 5 7 0 .  1 7 4 6 2 .  5
$ 5 ,  0 0 0  a n d  u n d e r  $ 6 , 0 0 0  --------------------- 13 2 4 4 .  1 3 1 4 .  5 1 0 2 2 9 .  6
$ 6 , 0 0 0  a n d  u n d e r  $ 7 , 0 0 0  --------------------- 1 4 3 0 4 .  4 2 8 9 .  8 12 2 1 4 .  6
$ 7 , 0 0 0  a n d  u n d e r  $ 8 , 0 0 0  --------------------- 2 2 0 .  4 - - 2 2 0 .  4
$ 8 , 0 0 0  a n d  u n d e r  $ 9 , 0 0 0  --------------------- 12 2 2 7 . 2 2 3 5 .  5 10 1 9 1 .  7
$ 9 , 0 0 0  a n d  u n d e r  $ 1 0 , 0 0 0 -------------------- 1 0 1 1 1 . 2 3 5 2 .  5 7 5 8 .  7
$ 1 0 , 0 0 0  a n d  u n d e r  $ 1 1 , 0 0 0  ----------------- 1 4 .  4 - - 1 4 .  4
$ 1 1 , 0 0 0  ------------------------------------------------------- 1 6 .  6 - - 1 6 . 6

A v e r a g e  g r a d u a t e d  a m o u n t -------------------- $ 5 , 3 1 8 $ 5 , 0 6 2 $ 5 , 4 1 6

$ 5 ,  0 0 0 - a - y e a r - w o r k e r

U n d e r  $ 2 , 0 0 0  ------------------------------------------- 1 1 . 9 1 1 . 9 _ _

$ 2 , 0 0 0  a n d  u n d e r  $ 2 , 5 0 0  --------------------- 1 3 0 .  2 - - 1 3 0 .  2
$ 2 , 5 0 0  a n d  u n d e r  $ 3 , 0 0 0  --------------------- 2 3 .  8 1 1 . 5 1 2 .  3
$ 3 , 0 0 0  a n d  u n d e r  $ 3 , 5 0 0  --------------------- 2 3 1 . 3 1 1 8 .  0 1 1 3 .  3
$ 3 , 5 0 0  a n d  u n d e r  $ 4 , 0 0 0  --------------------- - - - - - -
$ 4 , 0 0 0  a n d  u n d e r  $ 4 , 5 0 0  --------------------- 4 1 4 2 .  8 1 8 . 9 3 1 3 3 .  9
$ 4 , 5 0 0  a n d  u n d e r  $ 5 , 0 0 0  --------------------- 1 5 3 2 6 .  1 13 3 1 6 .  5 2 9 .  6
$ 5 , 0 0 0  a n d  u n d e r  $ 6 , 0 0 0  --------------------- 2 2 5 9 9 .  0 6 2 6 .  3 1 6 5 7 2 .  7
$ 6 , 0 0 0  a n d  u n d e r  $ 7 , 0 0 0  --------------------- 1 4 2 9 0 .  7 5 7 5 .  3 9 2 1 5 .  4
$ 7 , 0 0 0  a n d  u n d e r  $ 8 , 0 0 0  --------------------- 11 2 1 5 .  9 1 7 . 8 10 2 0 8 .  1
$ 8 , 0 0 0  a n d  u n d e r  $ 9 , 0 0 0  --------------------- 6 7 8 .  0 1 3 1 . 8 5 4 6 . 2
$ 9 , 0 0 0  a n d  u n d e r  $ 1 0 , 0 0 0  ------------------ 2 1 1 . 4 - - 2 1 1 . 4
$ 1 0 , 0 0 0  a n d  u n d e r  $ 1 1 , 0 0 0  ----------------- 13 2 5 4 . 9 3 6 5 .  5 10 1 8 9 .  4
$ 1 1 , 0 0 0  a n d  u n d e r  $ 1 2 , 0 0 0  ----------------- 5 4 9 .  8 2 2 2 .  5 3 2 7 .  3
$ 1 2 , 0 0 0  a n d  u n d e r  $ 1 3 , 0 0 0  ----------------- 5 3 5 .  8 - - 5 3 5 .  8
$ 1 4 , 0 0 0  ------------------------------------------------------- 1 6 .  6 - - 1 6 .  6
A v e r a g e  g r a d u a t e d  a m o u n t 5 ----------------- $ 6 ,  3 6 4  

1

$ 5 ,

1

7 9 0 $ 6 ,

______________________ 1

5 8 4

1_____________________

1 I n c l u d e s  1 5  p l a n s  p r o v i d i n g  a  f l a t  a m o u n t  o f  b a s i c  i n s u r a n c e  a n d  s u p p l e m e n t a r y  i n s u r a n c e  b a s e d  
o n  e a r n i n g s .

2 S e e  f o o t n o t e  1 ,  t a b l e  3 ;  2 9 5  p l a n s  p r o v i d e d  l i f e  i n s u r a n c e  f o r  a c t i v e  w o r k e r s .
3 S e e  f o o t n o t e  2 ,  t a b l e  4 .
4 I n c l u d e s  5 p l a n s  p r o v i d i n g  a  l e s s e r  a m o u n t  f o r  w o m e n  w o r k e r s .
5 S e e  f o o t n o t e  5 ,  t a b l e  1 0 .
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T a b l e  1 2 .  P l a n s  e x t e n d i n g  l i f e  i n s u r a n c e  b e n e f i t  to  r e t i r e d  w o r k e r s  b y  b a s i s  o f  d e t e r m i n i n g  t o t a l  
a m o u n t  o f  i n s u r a n c e  p r o v i d e d  a c t i v e  w o r k e r s ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

A m o u n t  o f  l i f e  i n s u r a n c e  e x t e n d e d  r e t i r e d  w o r k e r s

B a s i s  o f  d e t e r m i n i n g  a m o u n t  o f  l i f e  
i n s u r a n c e  f o r  a c t i v e  w o r k e r s

l o t a L S a m e  a s  f o r  
a c t i v e  w o r k e r s

L e s s  t h a n  a m o u n t  f o r  
a c t i v e  w o r k e r s

P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s

A l l  p l a n s  e x t e n d i n g  l i f e  i n s u r a n c e  t o  
r e t i r e d  w o r k e r s  _________________________________ 1 8 9 3 , 1 5 4 . 0 1 4 5 2 3 .  3 2 1 7 5 2 , 6 3 0 . 7

F l a t  a m o u n t  _________  ________________________________ 7 6 9 7 0 .  1 10 5 0 1 . 4 6 6 4 6 8 .  7
G r a d u a t e d  ______  _ _  _ _  _ _  --------  ---------- 9 9 2 , 0 7 7 .  4 3 1 5 . 3 9 6 2 , 0 6 2 . 1

E a r n i n g s  _________  _ _  _ _  ______________ ____ 7 9 1 , 8 2 6 . 6 3 1 5 . 3 7 6 1 , 8 1 1 . 3
S e r v i c e  ______  _ _  _ _  ______________ _________ 8 2 4 . 4 - - 8 2 4 .  4
L e n g t h - o f - u n i o n  m e m b e r s h i p _________ 2 9 4 .  6 - - 2 9 4 .  6
S e r v i c e  a n d  e a r n i n g s  ______________________ 9 1 2 1 .  8 - - 9 1 2 1 . 8
O t h e r  ______________________  ________  _ _  _ _  ____ 1 1 0 .  0 - - 1 1 0 .  0

F l a t  a m o u n t  p l u s  a m o u n t  g r a d u a t e d ____ 1 4 1 0 6 .  5 1 6 . 6 13 9 9 . 9
A c c o r d i n g  t o  e a r n i n g s  _____________________ 13 1 0 1 . 9 1 6 . 6 12 9 5 .  3
O t h e r  _____  ___________ _________ __________ 1 4 .  6 _ 1 4 . 6

1 S e e  f o o t n o t e  1 ,  t a b l e  3 ;  2 9 5  p l a n s  p r o v i d e d  a  l i f e  i n s u r a n c e  b e n e f i t  f o r  a c t i v e  w o r k e r s .
2 I n c l u d e s  p l a n s  t h a t  m a i n t a i n e d  t h e  a m o u n t  t h a t  a  r e t i r e d  w o r k e r  h a d  b e f o r e  r e t i r e m e n t  f o r  a  s t i p u 

l a t e d  p e r i o d  a f t e r  r e t i r e m e n t ,  f o l l o w i n g  w h i c h  i t  w a s  r e d u c e d ;  p l a n s  t h a t  b a s e d  t h e  a m o u n t  a f t e r  r e t i r e m e n t  
o n  y e a r s  o f  s e r v i c e  b e f o r e  r e t i r e m e n t ;  a n d  p l a n s  t h a t  e x t e n d e d  c o v e r a g e  t o  r e t i r e d  w o r k e r s  f o r  a  s p e c i f i e d  
p e r i o d  o n l y .

T a b l e  1 3 .  A m o u n t  o f  l i f e  i n s u r a n c e  p r o v i d e d  w o r k e r s  a t  a g e  6 5  a n d  7 0  w h o  r e t i r e d  a t  a g e  6 5  a n d  e a r n e d  
$ 4 , 0 0 0  a n d  $ 5 , 0 0 0  y e a r l y  b e f o r e  r e t i r e m e n t ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

$ 4 , 0 0 0  a - y e a r - w o r k e r $ 5 , 0 0 0  a - y e a r - w o r k e r

A m o u n t  o f  i n s u r a n c e A t  a g e  6 5  2 A t  a g e  7 0 A t  a g e  6 5  2 A t  a g e  7 0

P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s

P l a n s  p r o v i d i n g  p r i o r  t o  r e t i r e m e n t
a  f l a t  a m o u n t  o r  a n  a m o u n t  b a s e d
o n  e a r n i n g s  a l o n e  ------------------------------------ 1 6 8 2 ,  8 9 8 .  6 3 1 6 5 2 , 8 9 0 . 1 1 6 8 2 , 8 9 8 . 6 3 1 6 5 2 , 8 9 0 . 1

U n d e r  $ 5 0 0  ______  _ _ _______________ 1 7 .  5 1 7 .  5 1 7 .  5 1 7 .  5
$ 5 0 0  a n d  u n d e r  $ 1 , 0 0 0  _________________________ 1 8 4 7 8 . 6 2 1 5 0 1 . 3 1 8 4 7 8 .  6 2 1 5 0 1 . 3
$ 1 , 0 0 0  a n d  u n d e r  $ 1 , 5 0 0  ___  .. 5 0 7 9 7 . 2 5 3 8 1 4 .  0 4 7 7 8 2 .  5 4 9 7 9 7 .  8
$ 1 , 5 0 0  a n d  u n d e r  $ 2 , 0 0 0  ____  _ 12 7 5 . 6 1 4 2 1 7 .  3 15 9 0 .  3 1 4 2 0 2 .  9
$ 2 , 0 0 0  a n d  u n d e r  $ 2 , 5 0 0  _____________________ 1 7 13*8. 7 2 0 1 8 2 . 6 1 4 1 1 8 .  9 19 1 8 3 .  9
$ 2 , 5 0 0  a n d  u n d e r  $ 3 , 0 0 0  _____________________ 3 4 4 . 4 5 5 0 .  9 4 4 8 .  3 8 6 8 .  2
$ 3 , 0 0 0  a n d  u n d e r  $ 3 , 5 0 0  . _ 2 3 . 4 3 1 5 . 4 2 8 . 9 3 1 5 . 0
$ 3 , 5 0 0  a n d  u n d e r  $ 4 , 0 0 0  _ ...... 7 9 0 .  6 2 1 7 .  3 5 6 2 .  7 2 1 2 . 4
$ 4 , 0 0 0  a n d  u n d e r  $ 4 , 5 0 0 9 5 6 . 0 6 6 9 . 6 2 1 8 .  0 1 1 2 .  0
$ 4 , 5 0 0  a n d  u n d e r  $ 5 , 0 0 0 3 7 .  6 4 2 6 . 5 3 2 2 .  2 3 1 9 .  3
$ 5 , 0 0 0  a n d  u n d e r  $ 6 , 0 0 0 3 1 3 3 .  7 2 1 6 . 0 10 6 8 .  3 8 9 1 . 7
$ 6 , 0 0 0  a n d  u n d e r  $ 7 , 0 0 0  _____________________ 3 1 5 . 9 1 1 . 9 4 1 7 .  1 2 6 . 4
$ 7 , 0 0 0  a n d  u n d e r  $ 8 , 0 0 0 4 5 1 . 2 1 6 .  0 4 1 3 1 . 9 2 7 . 9
$ 8 , 0 0 0  a n d  u n d e r  $ 9 , 0 0 0  _____________________ 3 3 0 . 0 _ _ 2 1 9 . 2 _

$ 9 , 0 0 0  a n d  u n d e r  $ 1 0 , 0 0 0 _ _ _ _ 3 4 8 .  5 _ _

$ 1 0 , 0 0 0  a n d  u n d e r  $ 1 1 , 0 0 0  ... .. . 1 4 . 4 _ _ 1 7 .  5 _ _

$ 1 1 , 0 0 0 1 6 . 6 1 6 . 6 - - - -
$ 1 2 , 0 0 0  ____________________________________________________ - - - - 1 4 .  4 _
$ 1 4 , 0 0 0 - _ - _ 1 6 . 6 1 6 . 6
O t h e r 4 3 1 9 5 7 . 2 4 3 1 9 5 7 . 2 4 3 1 9 5 7 .  2 4 31 9 5 7 .  2
A v e r a g e  a m o u n t  5 _ _____ $ 2 , 0 1 9  

________________1 ■

$ 1 .

______________ 1

4 2 9 $ 2 ,  2 3 9

______________ 1_________________

$ 1 ,

_______________1

5 5 8

1 S e e  f o o t n o t e  1 ,  t a b l e  3 ;  1 8 9  p l a n s  e x t e n d e d  a  l i f e  i n s u r a n c e  b e n e f i t  t o  w o r k e r s  r e t i r i n g  a t  a g e  
6 5  a n d  1 8 6  e x t e n d e d  s u c h  a  b e n e f i t  w h e n  t h e y  r e a c h e d  a g e  7 0 .

I m m e d i a t e l y  a f t e r  r e t i r e m e n t ;  e x c l u d e s  s u b s e q u e n t  r e d u c t i o n .
E x c l u d e s  3 p l a n s  w i t h  8 ,  5 0 0  w o r k e r s  w h i c h  d r o p p e d  b e n e f i t  b e f o r e  w o r k e r  r e a c h e d  a g e  7 0 ;  h o w 

e v e r ,  t h e s e  p l a n s  a r e  i n c l u d e d  i n  t h e  a v e r a g e  b e n e f i t .

T h e  a m o u n t s  p r o v i d e d  u n d e r  t h e s e  p l a n s  w e r e  n o t  c o m p u t a b l e .
S e e  f o o t n o t e  5 ,  t a b l e  1 0 .
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T a b l e  1 4 .  D i s p o s i t i o n  o f  l i f e  i n s u r a n c e  b e n e f i t  u n d e r  p e r m a n e n t  

a n d  t o t a l  d i s a b i l i t y  p r o v i s i o n s ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

M e t h o d  o f  s e t t l e m e n t  2 P l a n s W  o r k e r  s

A l l  p l a n s  w i t h  p e r m a n e n t  a n d  t o t a l  d i s a b i l i t y
p r o v i s i o n s  ______________________________________________________________ 2 7 5 4 ,  1 9 4 . 6

F u l l  a m o u n t  o f  i n s u r a n c e  p a i d _____________________________ 7 1 1, 0 6 1 . 8
I n  i n s t a l l m e n t s  _________________________________________________ 5 5 7 9 6 .  8
I n  l u m p  s u m  ________________________________________________________ 5 6 8 .  3
I n  i n s t a l l m e n t s  o r  l u m p  s u m  ( w o r k e r ' s

o p t i o n )  -------------------------------------------------------------- 11 1 9 6 .  7
P o r t i o n  o f  i n s u r a n c e  p a i d  i n  i n s t a l l m e n t s ,

b a l a n c e  m a i n t a i n e d 6 1 7 2 .  1
F o r  d u r a t i o n  o f  d i s a b i l i t y ________________________________ 4 1 5 8 .  6
F o r  s p e c i f i e d  p e r i o d  ______________________________________ 2 1 3 .  5

F u l l  a m o u n t  o f  i n s u r a n c e  m a i n t a i n e d  _______________ 1 8 9 2 , 5 5 5 .  1
F o r  d u r a t i o n  o f  d i s a b i l i t y ________________________________ 1 2 1 1 , 2 9 4 . 1
F o r  s p e c i f i e d  p e r i o d 37 4 8 4 .  4
F o r  s p e c i f i e d  p e r i o d ;  r e d u c e d  a m o u n t  f o r

d u r a t i o n  o f  d i s a b i l i t y  ____________________________________ 31 7 7 6 .  6
P o r t i o n  o f  i n s u r a n c e  d i s c o n t i n u e d ,  b a l a n c e

m a i n t a i n e d  f o r  d u r a t i o n  o f  d i s a b i l i t y 2 2 1 . 8
F u l l  a m o u n t  o f  i n s u r a n c e  m a i n t a i n e d  o r

p a i d  i n  i n s t a l l m e n t s  ( w o r k e r ' s  o p t i o n )  ___________ 2 3 4 4 . 2
O t h e r ______ _.......... _ ... , . 5 3 9 .  6

1 S e e  f o o t n o t e  1,  t a b l e  3 ;  2 9 5  p l a n s  p r o v i d e d  l i f e  i n s u r a n c e  f o r  
a c t i v e  w o r k e r s .

2 U n d e r  2 6  p l a n s ,  d i f f e r e n t  m e t h o d s  o f  s e t t l e m e n t  w e r e  p r o v i d e d  
i f  d i s a b i l i t y  o c c u r r e d  b e f o r e  o r  a f t e r  a  s p e c i f e d  a g e  o r  w i t h  l e s s  t h a n  
a  s p e c i f i e d  a m o u n t  o f  s e r v i c e .  I n  t h e s e  c a s e s ,  t h e  l o w e r  a g e  o r  s e r v 
i c e  r e q u i r e m e n t  w a s  u s e d  t o  c l a s s i f y  t h e  p l a n  p r o v i s i o n .

T a b l e  1 5 .  E l i g i b i l i t y  r e q u i r e m e n t s  f o r  p e r m a n e n t  a n d  t o t a l  d i s a b i l i t y  l i f e  i n s u r a n c e  b e n e f i t ,
e a r l y  s u m m e r  I 9 6 0 1

( W o r k e r s  i n  t h o u s a n d s )

S e r v i c e  o r  i n s u r e d  c o v e r a g e  
r e q u i r e m e n t s

P l a n s  p r o v i d i n g  
p e r m a n e n t  a n d  
t o t a l  d i s a b i l i t y  

b e n e f i t s

B e n e f i t s  a r e  a v a i l a b l e ,  i f  d i s a b i l i t y  o c c u r s —

A t  a n y  a g e
P r i o r  t o  a g e

5 5 So 6 5
P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s P l a n s ;W o r k e r s

A l l  p l a n s  p r o v i d i n g  d i s a b i l i t y
b e n e f i t s  ---------------------  --------------  — 2 7 5 4 ,  1 9 4 . 6 2 8 7 6 4 .  1 1 1 1 .  7 1 9 4 2 ,  9 3 1 . 4 5 2 4 8 7 . 4

N o  s e r v i c e  o r  i n s u r e d
c o v e r a g e  r e q u i r e m e n t s --------------- 2 5 7 3 , 7 4 8 .  9 2 6 6 6 9 .  5 1 1 1 . 7 1 7 9 2 , 5 9 5 . 3 5 1 4 7 2 . 4

S e r v i c e  r e q u i r e m e n t  ______________________ 2 1 2 3 .  9 - - - - 2 1 2 3 . 9 - -
1 y e a r  ________________________________  ________ 1 3 . 9 - - - - 1 3 .  9 - -
15  y e a r s ------------  _ _  ___________________ 1 1 2 0 .  0 - - - - 1 1 2 0 .  0 - -

I n s u r e d  c o v e r a g e
r e q u i r e m e n t  _________________________________ 14 2 2 7 . 2 - - - - 13 2 1 2 . 2 1 1 5 .  0

1 y e a r  _________  _______________________________ 12 1 6 7 . 2 - - - - 12 1 6 7 . 2 - -

2 y e a r s  --------  ------------------------------- 1 1 5 . 0 - - - - - - 1 1 5 .  0
6  y e a r s ______________ _ _  ________  ________ 1 4 5 .  0 - - - - 1 4 5 .  0 - -

U n i o n  m e m b e r s h i p
r e q u i r e m e n t  ________  _ _  ________ _____ 2 9 4 .  6 2 9 4 .  6 - - - - - -

5 y e a r s  __ ____ _ _  ________  _ _  — 2 9 4 .  6 2 9 4 .  6
‘ '

1 S e e  f o o t n o t e  1,  t a b l e  3 ;  2 9 5  p l a n s  p r o v i d e d  l i f e  i n s u r a n c e  f o r  a c t i v e  w o r k e r s .
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T a b l e  1 6 .  B a s i s  f o r  d e t e r m i n i n g  t o t a l  a m o u n t  
o f  a c c i d e n t a l  d e a t h  a n d  d i s m e m b e r m e n t  

b e n e f i t ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

B a s i s  f o r  d e t e r m i n i n g  a m o u n t P l a n s W o r k e r s

A l l  p l a n s  p r o v i d i n g  a c c i d e n t a l
d e a t h  b e n e f i t  _____________________________ 1 6 2 2 , 3 2 1 . 2

F l a t  a m o u n t  _____________________________ 1 1 3 1 , 0 3 1 . 2

G r a d u a t e d  ______ _____ ___________________ 4 7 1 , 2 8 2 . 2

E a r n i n g s  ________  ________________ 3 8 1 , 0 7 4 .  1
S e r v i c e 6 1 8 1 . 6
E a r n i n g s  a n d  s e r v i c e  ______ 3 2 6 .  5

F l a t  a m o u n t  p l u s  a m o u n t
g r a d u a t e d  a c c o r d i n g  t o
e a r n i n g s  ____________  ______________________ 2 7 .  8

1 S e e  f o o t n o t e  1 ,  t a b l e  3 ;  i n c l u d e s  3 p l a n s  
t h a t  p r o v i d e d  b a s i c  a n d  s u p p l e m e n t a l  i n s u r a n c e .

T a b l e  1 7 .  R e l a t i o n s h i p  o f  a c c i d e n t a l  d e a t h  b e n e f i t  t o  a m o u n t  o f  l i f e  i n s u r a n c e  p r o v i d e d  w o r k e r s  e a r n i n g
$ 4 , 0 0 0  a n d  $ 5 , 0 0 0  y e a r l y ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

B a s i s  f o r  d e t e r m i n i n g  a m o u n t  o f  a c c i d e n t a l  d e a t h  b e n e f i t

A m o u n t  o f  a c c i d e n t a l  d e a t h  b e n e f i t

P l a n s  g r a d u a t i n g  b e n e f i t  
a c c o r d i n g  t o  e a r n i n g s

P i c m s
l i n g  a  
. b e n e f i t

P l a n s  u s i n g  
o t h e r  m e t h o d s  

t o  d e t e r m i n e  
a m o u n t  o f  b e n e f i t

$ 4 , 0 0 0 - a - y e a r  
w o r k e r

$ 5 , 0 0 0 - a - y e a r  
w o r k e r

u n i f o r m

P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s P l a n s W o r k e r s

A l l  p l a n s  p r o v i d i n g  a c c i d e n t a l  d e a t h
b e n e f i t  a n d  l i f e  i n s u r a n c e  __________________ 4 0 1 , 0 8 1 . 9 4 0 1 , 0 8 1 . 9 1 1 2 1 , 0 2 8 .  8 9 2 0 8 .  1

A c c i d e n t a l  d e a t h  b e n e f i t  w a s —
M o r e  t h a n  f a c e  v a l u e  o f  l i f e

i n s u r a n c e  ________________________________________ - - - - 3 9 6 . 0 - -
L e s s  t h a n  t r i p l e  b u t  m o r e

t h a n  d o u b l e  t h e  f a c e  v a l u e ______ - - - - 2 5 1 . 0 - -

L e s s  t h a n  d o u b l e  t h e  f a c e
v a l u e  _ _  ___________________  ________________ - - - - 1 4 5 .  0 - -

S a m e  a s  t h e  f a c e  v a l u e  o f
l i f e  i n s u r a n c e  ______________ ________________ 2 7 2 9 8 . 4 2 6 2 8 8 . 4 7 3 6 0 4 .  9 5 3 9 .  6

L e s s  t h a n  t h e  f a c e  v a l u e  o f
l i f e  i n s u r a n c e 13 7 8 3 .  5 14 7 9 3 . 5 3 4 3 0 6 . 0 4 ' 1 6 8 .  5

M o r e  t h a n  o n e - h a l f  t h e
f a c e  v a l u e  _____  _ _  _ _  _ _  ___________ 5 4 1 . 3 6 5 1 . 3 13 1 4 4 . 0 3 1 6 5 .  5

O n e - h a l f  t h e  f a c e  v a l u e 7 7 2 1 . 0 7 7 2 1 . 0 7 3 7 .  5 1 3 .  0
L e s s  t h a n  o n e - h a l f  t h e

f a c e  v a l u e - - - - 1 4 1 2 4 .  5 _ _

O t h e r  _ . _ _ _ _ 1 2 1 . 2 1 2 1 . 2 - - _ -
O t h e r  _ - 2 2 1 .  9

S e e  f o o t n o t e  1 ,  t a b l e  3 ;  1 6 1  p l a n s  p r o v i d e d  l i f e  i n s u r a n c e  a n d  a c c i d e n t a l  d e a t h  b e n e f i t s .
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T a b l e  1 8 .  A m o u n t  o f  a c c i d e n t a l  d e a t h  b e n e f i t  
p r o v i d e d  a c t i v e  w o r k e r s  b y  p l a n s  p r o v i d i n g  

a  f l a t  a m o u n t ,  e a r l y  s u m m e r  I 9 6 0  1

( W o r k e r s  i n  t h o u s a n d s )

A m o u n t  o f  b e n e f i t P l a n s W o r k e r s

A l l  p l a n s  p r o v i d i n g  a  f l a t  
a m o u n t  o f  a c c i d e n t a l  d e a t h  
b e n e f i t  ________________________________________ 1 1 3 1 , 0 3 1 . 2

$ 5 0 0  a n d  u n d e r  $ 1 , 0 0 0  ____________ 6 2 6 .  3
$  1 , 0 0 0  a n d  u n d e r  $ 1 , 5 0 0 2 8 1 6 6 . 6
$  1 , 5 0 0  a n d  u n d e r  $ 2 , 0 0 0  ________ 10 5 5 .  3
$ 2 , 0 0 0  a n d  u n d e r  $ 2 , 5 0 0  ________ 2 9 2 0 9 . 9
$ 2 , 5 0 0  a n d  u n d e r  $ 3 , 0 0 0  ________ 8 1 5 7 .  3

$ 3 , 0 0 0  a n d  u n d e r  $ 3 , 5 0 0  ________ 11 1 4 3 .  7
$ 3 ,  5 0 0  a n d  u n d e r  $ 4 , 0 0 0  *________ 3 6 8 .  5
$ 4 , 0 0 0  a n d  u n d e r  $ 4 , 5 0 0  ________ 7 8 7 .  7

$ 4 , 5 0 0  a n d  u n d e r  $ 5 , 0 0 0  ________ - -

$ 5 , 0 0 0  a n d  u n d e r  $ 6 , 0 0 0  ________ 10 1 0 9 . 9
$ 6 ,  0 0 0  a n d  o v e r  _________________________ 1 6 .  0
A v e r a g e  f l a t  a m o u n t  2 ________________ $ 2 , 6 9 1

_______ 1________
1 S e e  f o o t n o t e  1 ,  t a b l e  3 ;  1 6 2  p l a n s  p r o v i d e d  

a n  a c c i d e n t a l  d e a t h  b e n e f i t .
2 S e e  f o o t n o t e  5 ,  t a b l e  1 0 .

T a b l e  1 9 .  A m o u n t  o f  a c c i d e n t a l  d e a t h  b e n e f i t  p r o v i d e d  w o r k e r s  e a r n i n g  
$ 4 , 0 0 0  a n d  $ 5 , 0 0 0  y e a r l y  u n d e r  p l a n s  g r a d u a t i n g  t h e  a m o u n t  o f  

i n s u r a n c e  a c c o r d i n g  t o  e a r n i n g s  a l o n e ,  e a r l y  s u m m e r  I 9 6 0 1

( W o r k e r s  i n  t h o u s a n d s )

A m o u n t  o f  b e n e f i t
$ 4 ,  0 0 0 - a - y e a r - w o r k e r $ 5 , 0 0 0 - a - y e a r - w o r k e r

P l a n s W o r k e r s P l a n s W o r k e r s

A l l  p l a n s  p r o v i d i n g  a n  a c c i d e n t a l
d e a t h  b e n e f i t  b a s e d  o n  e a r n i n g s  a l o n e ___ 4 0 1 , 0 8 1 . 9 4 0 1 , 0 8 1 . 9

U n d e r  $ 2 , 0 0 0  ____________ _______________  ________________ _ . .

$ 2 , 0 0 0  a n d  u n d e r  $ 2 , 5 0 0 3 4 6 2 .  5 4 4 6 4 .  0
$ 2 , 5 0 0  a n d  u n d e r  $ 3 , 0 0 0  .... ________ _ 2 4 .  8 - -

$ 3 , 0 0 0  a n d  u n d e r  $ 3 , 5 0 0  . 3 1 2 2 .  6 2 1 2 1 . 4
$ 3 , 5 0 0  a n d  u n d e r  $ 4 , 0 0 0  . _ _ _____ . 4 2 1 . 0 - -

$ 4 , 0 0 0  a n d  u n d e r  $ 4 , 5 0 0  _ ___ 13 2 4 3 .  8 10 1 0 2 .  8
$ 4 , 5 0 0  a n d  u n d e r  $ 5 , 0 0 0 4 7 4 .  3 - -

$ 5 , 0 0 0  a n d  u n d e r  $ 6 , 0 0 0  __________________________ 6 6 9 .  1 14 2 6 2 .  7
$ 6 , 0 0 0  a n d  u n d e r  $ 7 , 0 0 0  _ _ 4 6 8 .  8 3 8 1 .  5
$ 7 , 0 0 0  a n d  u n d e r  $ 8 , 0 0 0  r - - 5 2 9 .  6
$ 8 ,  0 0 0  a n d  u n d e r  $ 9 , 0 0 0  _____ 1___________________ - - 1 4 .  9
$ 9 , 0 0 0  a n d  u n d e r  $ 1 0 , 0 0 0  _______________________ 1 1 5 .  0 - -

$ 1 1 , 0 0 0  a n d  u n d e r  $ 1 2 , 0 0 0  _ - - 1 1 5 . 0
A v e r a g e  g r a d u a t e d  a m o u n t  2 $ 3 , 3 7 3 $ 3 ,

1
6 2 1

1 S e e  f o o t n o t e  1 ,  t a b l e  3 ;  1 6 2  p l a n s  p r o v i d e d  a n  a c c i d e n t a l  d e a t h  b e n e f i t .
2 S e e  f o o t n o t e  5 ,  t a b l e  1 0 .
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