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Preface

The Com m unity W age Survey  P rogra m

The Bureau o f L abor S tatistics re g u la r ly  conducts 
areaw ide wage su rveys in a num ber of im portant industria l 
cen ters . The stu d ies, m ade fro m  late fa ll to e a r ly  sp rin g , 
relate  to occu pation a l earn ings and re la ted  supplem entary 
ben efits . A  p re lim in a ry  re p o rt is ava ilab le  on com pletion  
o f the study in  each  area , u su ally  in the m onth fo llow in g  
the p a y ro ll p er iod  studied. This bu lletin  p rov id es  additional 
data not included in the e a r lie r  rep ort . A  consolida ted  
an alytica l bu lletin  su m m arizin g  the resu lts  of a ll o f the 
y e a r 's  su rveys is issu ed  a fter  com pletion  o f the fin al area  
bu lletin  fo r  the cu rren t round of su rvey s .

This re p o rt was p rep a red  in the B u reau ’ s reg ion a l 
o ffic e  in C h icago , 111. , b y  W oodrow  C. Linn, under the 
d irection  o f G eorge  E. V otava, A ssis ta n t R egion al D ire c to r  
fo r  W ages and Industrial R elation s .
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1957 re p o rt was lim ited  to occu pation al earnings o f plant 
w ork ers  in m anufacturing and pu blic  u tilitie s . M ost of the 
reports  include data on estab lishm ent p ra ctice s  and su pp le
m entary  wage p ro v is io n s . A  d ire c to ry  indicating date of 
study and the p r ice  o f the re p o rts , as w ell as rep orts  fo r  
other m a jo r  a re a s , is availab le  upon requ est.

C urrent rep orts  on occupational earnings and sup
p lem entary  w age p ra ctice s  in the St. Louis area are a lso  
availab le  fo r  m a ch in ery  in du stries (F ebru ary  I960), hotels 
(A p ril I960), pow er laundries and dry  c lean ers  (A pril I960), 
flu id  m ilk  (M ay I960), and banking (M ay I960). Union 
s c a le s , ind icative o f preva ilin g  pay le v e ls , are  availab le  
fo r  the fo llow in g  trades or  in d u stries : Building con stru ction , 
printing, lo c a l-t ra n s it  operating  em p loyees , and m otortru ck  
d r iv e rs  and h e lp ers .
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Occupational Wage Survey—St. Louis, Mo.-lll.

Introduction

This area is one of several important industrial centers in 
which the U .S. Department of Labor*s Bureau of Labor Statistics has 
conducted surveys of occupational earnings and related wage benefits 
on an areawide basis. In this area, data were obtained by personal 
visits of Bureau field  econom ists to representative establishments 
within six broad industry divisions: Manufacturing; transportation ,1
communication, and other public utilities; wholesale trade; retail 
trade; finance, insurance, and real estate; and serv ices . M ajor in 
dustry groups excluded from  these studies are government operations 
and the construction and extractive industries. Establishments having 
few er than a prescribed  number o f workers are omitted also because 
they furnish insufficient employment in the occupations studied to w ar
rant inclusion. W herever possib le, separate tabulations are provided 
for each of the broad industry divisions.

These surveys are conducted on a sample basis because of the 
unnecessary cost involved in surveying all establishments. To obtain 
appropriate accuracy at minimum cost, a greater proportion of large 
than of sm all establishments is studied. In combining the data, how
ever, all establishments are given their appropriate weight. Estimates 
based on the establishments studied are presented, therefore, as r e 
lating to all establishments in the industry grouping and area, ex 
cept fo r  those below  the minimum size studied.

Occupations and Earnings

The occupations selected for study are comm on to a variety 
of manufacturing and nonmanufacturing industries. Occupational c la s 
sification is based on a uniform set o f job  descriptions designed to 
take account o f interestablishm ent variation in duties within the same 
job. (See appendix fo r  listing of these descrip tion s.) Earnings data are 
presented (in the A -se r ie s  tables) for the following types of occupa
tions: (a) O ffice c lerica l; (b) professional and technical; (c) m ainte
nance and powerplant; and (d) custodial and m aterial movement.

Occupational employment and earnings data are shown for 
fu ll-tim e w orkers, i. e. , those hired to work a regular weekly sched
ule in the given occupational classification . Earnings data exclude 
prem ium  pay fo r  overtim e and for  work on weekends, holidays, and

1 R ailroads, form erly  excluded from  the scope of these studies, 
were included in all of the areas studied since July 1959, except 
Baltim ore, Buffalo, Cleveland, and Seattle. Railroads are now in
cluded in the scope o f all labor-m arket wage surveys.

late shifts. Nonproduction bonuses are excluded also, but c o s t -o f-  
living bonuses and incentive earnings are included. Where weekly 
hours are reported, as for office clerica l occupations, reference is 
to the work schedules (rounded to the nearest half hour) for which 
straight-tim e salaries are paid; average weekly earnings for  these 
occupations have been rounded to the nearest half dollar.

Average earnings of men and women are presented separately 
for selected occupations in which both sexes are comm only employed. 
D ifferences in pay levels of men and women in these occupations are 
largely due to (1) differences in the distribution of the sexes among 
industries and establishments; (2) differences in specific duties p e r 
form ed, although the occupations are appropriately classified  within 
the same survey job description; and (3) differences in length of se rv 
ice  or m erit review when individual salaries are adjusted on this basis. 
Longer average service  of men would result in higher average pay 
when both sexes are employed within the same rate range. Job 
descriptions used in classifying employees in these surveys are usu
ally m ore generalized than those used in individual establishments to 
allow for m inor differences among establishments in specific duties 
perform ed.

Occupational employment estimates represent the total in all 
establishments within the scope of the study and not the number actu
ally surveyed. Because o f differences in occupational structure among 
establishments, the estimates of occupational employment obtained 
from  the sample of establishments studied serve only to indicate the 
relative importance of the jobs studied. These differences in o ccu 
pational structure do not m aterially affect the accuracy of the earn
ings data.

Establishment P ractices and Supplementary Wage Provisions

Information is presented also (in the B -series  tables) on s e 
lected establishment practices and supplementary benefits as they r e 
late to office  and plant w orkers. The term  "o ffice  w orkers, " as used 
in this bulletin, includes working supervisors and nonsupervisory 
workers perform ing clerica l o r  related functions, and excludes admin
istrative, executive, and professional personnel. "Plant w orkers" in
clude working forem en and all nonsupervisory workers (including lead- 
men and trainees) engaged in nonoffice functions. Adm inistrative, 
executive, and professional em ployees, and force-account construction 
employees who are utilized as a separate work force  are excluded. 
Cafeteria workers and routemen are excluded in manufacturing indus - 
tries, but are included as plant workers in nonmanufacturing industries.
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Shift differential data (table B -l)  are lim ited to manufacturing 
industries. This information is presented both in term s of (a) estab
lishment p o licy ,2 presented in term s of total plant worker em ploy
ment, and (b) effective practice , presented on the basis of workers 
actually employed on the specified shift at the time of the survey. 
In establishments having varied differentials, the amount applying to 
a m ajority was used or, if no amount applied to a m ajority, the c la s 
sification "other" was used. In establishments in which some late- 
shift hours are paid at normal rates, a differential was recorded only 
if it applied to a m ajority of the shift hours.

Minimum entrance rates (table B -2) relate only to the estab
lishments visited. They 'are presented on an establishment, rather 
than on an employment basis. Paid holidays; paid vacations; and 
health, insurance, and pension plans are treated statistically on the 
basis that these are applicable to all plant or office  workers if a m a
jority  of such workers are eligible or may eventually qualify for  the 
practices listed. Scheduled hours are treated statistically on the basis 
that these are applicable to all plant or office  workers if a m ajority 
are covered. 3 Because of rounding, sums of individual items in these 
tabulations may not equal totals.

The first part of the paid holidays table presents the num
ber of whole and half holidays actually provided. The second part 
combines whole and half holidays to show total holiday tim e.

The summary of vacation plans is limited to form al arrange
ments, excluding inform al plans whereby time off with pay is granted 
at the d iscretion  of the em ployer. Separate estimates are provided 
according to em ployer practice in computing vacation payments, such 
as time payments, percent of annual earnings, or flat-sum  amounts. 
However, in the tabulations of vacation allowances, payments not on 
a time basis were converted; for example, a payment of 2 percent of 
annual earnings was considered as the equivalent of 1 week’ s pay.

2 An establishment was considered as having a policy  if it met 
either of the following conditions: (1) Operated late shifts at the time 
o f the survey, or (2) had form al provisions covering late shifts.

3 Scheduled weekly hours fo r  office workers (first section of 
table B-3) in surveys made prior  to July 1957 were presented in 
term s of the proportion of women office  workers employed in offices 
with the indicated weekly hours fo r  women w orkers.

Data are presented for  all health, insurance, and pension 
plans for which at least a part of the cost is borne by the em ployer, 
excepting only legal requirements such as w orkm en^ compensation, 
socia l security, and railroad retirem ent. Such plans include those 
underwritten by a com m ercia l insurance company and those provided 
through a union fund or  paid d irectly  by the em ployer out of current 
operating funds or from  a fund set aside fo r  this purpose. Death 
benefits are included as a form  of life insurance.

Sickness and accident insurance is lim ited to that type o f in 
surance under which predeterm ined cash payments are made directly  
to the insured on a weekly or monthly basis during illness or accident 
disability. Information is presented fo r  all such plans to which the 
em ployer contributes. However, in New York and New Jersey, which 
have enacted tem porary disability insurance laws which require em 
p loyer contributions,4 plans are included only if the em ployer (1) con 
tributes m ore than is legally required, or (2) provides the employee 
with benefits which exceed the requirements of the law. Tabulations 
of paid sick -leave plans are lim ited to form al plans 5 which provide 
full pay or a proportion of the w orker's pay during absence from  work 
because of illness. Separate tabulations are provided according to 
(1) .plans which provide full pay and no waiting period, and (2) plans 
providing either partial pay or a waiting period . In addition to the 
presentation of the proportions of workers who are provided sickness 
and accident insurance or paid sick  leave, an unduplicated total is 
shown of workers who receive either or both types of benefits.

Catastrophe insurance, som etim es referred  to as extended 
m edical insurance, includes those plans which are designed to protect 
em ployees in case of sickness and injury involving expenses beyond 
the norm al coverage of hospitalization, m edical, and surgical plans. 
M edical insurance refers to plans providing fo r  com plete or partial 
payment of doctors* fees. Such plans may be underwritten by com m er
cial insurance companies or nonprofit organizations o r  they may be 
self-insured . Tabulations of retirem ent pension plans are lim ited to 
those plans that provide monthly payments fo r  the rem ainder of the 
worker*s life .

4 The tem porary disability laws in California and Rhode Island 
do not require em ployer contributions.

5 An establishment was considered as having a form al plan if 
it established at least the minimum number of days o f sick  leave that 
could be expected by each em ployee. Such a plan need not be written, 
but inform al sick -leave  allowances, determined on an individual basis, 
were excluded.
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Table 1. Establishments and workers within scope of survey and number studied in St. Louis, Mo.—111. , 1 by major industry division, 2 October I960

Minimum Number of establishments Workers in establishments

Industry division
employment 
in establish- Within Within scope of study Studied

ments in scope 
of study

scope of 
study 3

Studied
Total4 Office Plant Total4

All divisions ___  _ 959 244 325, 100 55, 500 207, 700 196. 550

Manufacturing ~  ___ _ 100 401 10 2 207, 000 25, 700 148, 000 130, 230
Nonmanufacturing___ _ ___________  — __

Transportation, communication, and
■ 558 142 118, 100 29 , 800 59,700 66, 320

other public utilities 5 __________ __________ 100 93 39 50, 100 9, 900 27, 300 39, 440
Wholesale trade ____________________________ 50 171 37 18,500 5, 000 8 , 200 6 , 560
Retail trade 8 _______________________________ 100 65 15 17, 100 (7) (7) 7, 420
Finance, insurance, and real estate______ 50 115 25 17, 700 10, 400 8 900 7, 720
Services9 __ _ —  __ -------  __ ------ ------- 50 114 26 14, 700 (7) (7) 5, 180

1 The St. Louis Standard Metropolitan Statistical Area (City of St. Louis, Jefferson, St. Charles, and St. Louis Counties, M o.; and Madison and St. Clair Counties, 111.). The "workers within 
scope of study" estimates shown in this table provide a reasonably accurate description of the size and composition of the labor force included in the survey. The estimates are not intended, however, 
to serve as a basis of comparison with other area employment indexes to measure employment trends or levels since ( 1 ) planning of wage surveys requires the use of establishment data compiled con
siderably in advance of the payroll period studied, and (2) small establishments are excluded from the scope of the survey.

2 The 1957 revised edition of the Standard Industrial Classification Manual was used in classifying establishments by industry division. Major changes from the earlier edition (used in the Bureau's
labor market wage surveys conducted prior to July 1958) are the transfer of milk pasteurization plants and ready-mixed concrete establishments from trade (wholesale or retail) to manufacturing, and
the transfer of radio and television broadcasting from services to the transportation, communication, and other public utilities division.

3 Includes all establishments with total employment at or above the minimum-size limitation. All outlets (within the area) of companies in such industries as trade, finance, auto repair service, 
and motion-picture theaters are considered as 1 . establishment.

4 Includes executive, professional, and other workers excluded from the separate office and plant categories.
5 Taxicabs and services incidental to water transportation were excluded.

,6 Excludes department and limited-price variety stores.
7 This industry division is represented in estimates for "all industries" and "nonmanufacturing" in the series A and B tables. Separate presentation of data for this division is not made for one 

or more of the following reasons: (l) Employment in the division is too small to provide enough data to merit separate study, (2) the sample was not designed initially to permit separate presentation, 
(3) response was insufficient or inadequate to permit separate presentation, (4) there is possibility of disclosure of individual establishment data.

8 Estimate relates to real estate establishments only.
9 Hotels; personal services; business services; automobile repair shops; motion pictures; nonprofit membership organizations; and engineering and architectural services.

Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups in St. Louis, M o.—111. , 
October I960 and October 1959, and percents of increase for selected periods

Industry and occupational group

Indexe s
(December 1952 = 100) Percent increases from—

October
I960

October
1959

Octo’K r  1959
to

October I960

October 1958 
to

October 1959

November 1957 
to

October 1958

February 1956 
to

November 1957

February 1955 
to

February 1956

January 1954 
to

February 1955

December 1952 
to

January 1954
All industries:

Office clerical (women) ............... 138.4 134. 6 2 . 8 4.4 4. 0 8 . 1 4. 2 4.2 5. 7
Industrial nurses (women) ............... ... 149. 6 142.4 5. 1 4.7 5. 6 10. 3 6 . 6 3. 0 6.4
Skilled maintenance (men)___ _ _ _ 144. 1 140. 1 2 . 8 4. 3 4. 2 1 0 . 0 6 . 1 3. 2 7. 1
Unskilled plant (men) 143. 0 136. 9 4 .4 4. 1 3.2 9.4 4. 4 3. 0 8 . 5

Manufacturing:
Office clerical (women)__ _ _ 139- 5 134. 9 3.4 4. 0 4. 3 9. 1 4. 8 3. 1 5. 5
Industrial nurses (women)________________________ 149. 6 142. 4 5. 1 4.7 5. 6 10. 3 6 . 6 3. 8 5. 6
Skilled maintenance (men) 143.4 139. 8 2 . 6 4. 5 4. 1 1 0 . 0 6 . 2 2. 9 7. 0
Unskilled plant (men) 143. 3 138. 3 3. 6 4. 8 4.2 1 0 . 0 4.6 2 . 6 7.4
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Wage Trends for Selected Occupational Groups

Presented in table 2 are indexes of sa laries of office  c ler ica l 
w orkers and industrial nurses, and* o f average earnings of selected 
plant w orker groups. In areas which were not surveyed during the 
fis ca l 1953 base year (July 1952 to June 1953) this table is lim ited 
to percents of change between selected  periods.

For o ffice  c le r ica l w orkers and industrial nurses, the indexes 
relate to average weekly salaries fo r  norm al hours o f work, that is, 
the standard work schedule fo r  which straight-tim e salaries are paid. 
F or plant worker groups, they m easure changes in straight-tim e hourly 
earnings, excluding prem ium  pay for  overtim e and for  w ork on week
ends, holidays, and late shifts. The indexes are baBed on. data for 
selected key occupations and include m ost of the num erically important 
jobs within each group. The office  c le r ica l data are based on women in 
the following 18 jobs: B illers , machine (billing m achine); bookkeeping- 
machine operators, class A  and B; Comptometer operators; c lerks, file , 
c la ss  A  and B; clerks, order; clerk s, payroll; keypunch operators; 
o ffice  g irls ; secretaries ; stenographers, general; switchboard opera
tors; switchboard operator-reception ists ; tabulating-machine opera
tors ; transcribing-m achine operators, general; and typists, class A  
and B. The industrial nurse data are based on women industrial 
nurses. Men in the follow ing 10 skilled  maintenance jobs and 3 unskilled 
jobs w ere included in the plant w orker data: Skilled:— carpenters;
e lectricians; m achinists; m echanics; m echanics, automotive; m ill
wrights; painters; p ipefitters; sheet-m etal w orkers; and tool and die 
m akers; unskilled— janitors, porters , and cleaners; laborers, m a
teria l handling; and watchmen.

A verage weekly salaries or average hourly earnings were 
computed fo r  each of the selected occupations. The average salaries 
or hourly earnings w ere then multiplied by the average of 1953 and 
1954 employm ent in  the job . These weighted earnings for individual 
occupations w ere then totaled to obtain an aggregate fo r  each occupa
tional group. Finally, the ratio o f these croup aggregates fo r  a given 
year to the aggregate fo r  the base period  (survey month, winter 1952—53) 
was computed <and the resu lt m ultiplied by the base year index (100) to 
get the index fo r  the given year.

Sim ilar procedures w ere follow ed in compiling “percents o f 
change" in ardas not surveyed during 1953.

Adjustments have been made where necessary  to maintain 
com parability so that the y ea r-to -y ea r  com parisons are based on the 
same industry and occupational coverage. For example, railroads 
have been included in the coverage of the surveys only since July 1959. 
In computing the indexes for the firs t  year in which railroads w ere 
included, data relating to railroads w ere excluded. Indexes fo r  subse
quent years include data for railroads.

The indexes m easure, principally, the effects of (1) general 
salary and wage changes; (2) m erit or other increases in pay received 
by individual w orkers while in the same job ; and (3) changes in the 
labor fo rce  such as labor turnover, fo rce  expansions, fo rce  reduc
tions, and changes in the proportion o f w orkers employed by estab
lishments with different pay levels. Changes in the labor fo rce  can 
cause in creases or decreases in the occupational averages without 
actual wage changes. F or example, a fo rce  expansion might increase 
the proportion of low er paid w orkers in a specific occupation and r e 
sult in a drop in the average, whereas a reduction in the proportion 
of low er paid w orkers would have the opposite effect. The movement 
of a high-paying establishment out of an area could cause the average 
earnings to drop, even though no change in rates occurred  in other 
area establishments.

The use of constant employment weights eliminates the effects 
of changes in the proportion  o f w orkers represented in each job in
cluded in the data. Nor are the indexes influenced by changes in 
standard work schedules or in prem ium  pay for overtim e, since they 
are based on pay for  straight-tim e hours.

Indexes for the period  1953 to I960 for  w orkers in 20 m ajor 
labor m arkets w ill appear in BLS Bull. 1265-62, Wages and Related 
Benefits, 60 Labor Markets, Winter 1959—60.
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5A* Occupational Earnings

Table A-1. Office Occupations

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis 
by industry division, St. Louis, Mo.—111., October I960)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Sex, occupation, and industry division Number
of Weekly , Weekly j Under $40. 00 I s .  00 l o .  00 i5 .  00 lo .  00 i s .  00

000sat- $
75. 00 80. 00 85. 00 90. 00 * 95.00 100.00 105.00

$
110.00 *115.00 120.00 1 25.00 130.00 135 .00 1 40 .00workers earnings $(Standard) (Standard) 40. 00 under ■ “ and

45. 00 50. 00 55. 00 60. 00 65. 00 70. 00 75. 00 80. 00 85. 00 90. 00 95. 00 100.00 105.00 110.00 115.00 120.00 125.00 130.00 135.00 140.00 over

Men

Clerks, accounting, class A ------------ 528 39. 5 $106. 00 _ _ _ _ _ _ _ 5 7 35 41 70 55 43 74 56 35 30 25 26 7 19
Manufacturing _ __ __ ______  _ ___ 282 40. 0 1 09 .00 - - - - - - - 3 5 22 11 24 34 21 34 35 21 21 16 12 5 18
Nonmanufacturing _ ----------- __ ---- 246 39. 5 103. 00 - - - - - - - 2 2 13 30 46 21 22 40 21 14 9 9 14 2 1

Public utilities 2 __ _ — _______ 70 40. 0 106. 50 - - - - - - - - - 1 4 5 5 4 30 9 3 7 2 _ _ _
Wholesale tra d e___________________ 83 3 9 .5 102. 50 - - - - - - - - - - 10 26 14 6 1 11 4 2 7 _ 1 1

57 40. 0 92. 50 X 1 16 13 10 6 1

Clerks, accounting, class B --------------- 417 39. 5 86. 50 _ _ _ 23 47 13 29 13 42 14 27 31 53 35 39 32 8 3 2 3 3 I
Manufacturing___  _ ____________ 185 39. 5 90. 50 - - - 1 8 13 3 10 31 8 13 19 8 25 13 18 5 3 1 3 3 -
Nonmanufacturing ___________ 232 39. 5 83. 00 - - - 22 39 - 26 3 11 6 14 12 45 10 26 14 3 - 1 - - -

Public utilities 2 ________________ 103 40. 0 97. 50 - - - - 5 - 2 2 - 6 1 3 43 10 26 1 3 - 1 - - -
Clerks, file, class A ----------------- — 53 40. 0 88. 00 - _ 3 _ _ _ _ 3 18 5 2 2 7 1 8 1 3 _ _ _ _ .

Clerks, file, class B -------------  ----  - 84 40. 0 75. 50 _ _ 7 12 _ 3 14 _ _ 25 6 8 6 _ _ 3 _ _ _ _ _ _
Nonmanufacturing __ --------------  _ 55 40. 0 83. 00 - - 4 3 - - - - - 25 6 8 6 - - 3 - - - - - -

Public utilities 2 _________________ 49 40. 0 87. 50 - - - 1 - - - - - 25 6 8 6 - - 3 - - - - - -
Clerks, order_______ _____  ______ 359 40. 0 92. 50 - _ _ _ 21 10 9 13 29 29 31 32 34 I l l 17 8 2 1 2 1 5 4

Manufacturing __ _______ ______  __ 173 40. 0 92. 00 - - - - 8 10 - 7 15 18 16 7 34 37 10 3 - 1 - - 4 3
Nonmanufacturing __ __ _ --------- 186 40. 0 93. 00 - - - - 13 - 9 6 14 11 15 25 - 74 7 5 2 - 2 1 1 1

Wholesale trade ----------------------------- 163 40. 0 95. 50 - - - - - - 9 5 12 10 15 25 - 74 1 5 2 - 2 1 1 1
Clerks, payroll _ ________ - ----  — 127 39. 5 98. 00 _ _ _ _ 2 _ 6 5 5 12 7 13 7 24 20 10 1 8 2 2 _ 3

Manufacturing_________________________ 63 3 9 .5 99. 50 - - - - - - 4 2 3 — 6 5 7 - 16 3 3 - 8 1 2 - 3
Nonmanufacturing-------------------------------- 64 40. 0 97. 00 - - - - 2 - 2 3 2 6 2 6 7 8 17 7 1 - 1 - - -

Public utilities 2 ___________________ 62 40. 0 97. 50 - - - - 2 - 2 2 2 6 2 6 6 8 17 7 1 - 1 - - -
Office boy s__ _ ----  ---------  - -------- 458 3 9 .5 61. 50 _ 52 62 78 55 53 25 16 15 95 6 _ 1

Manufacturing — _ —  _ —  --------  - 193 39. 5 60. 00 - 5 28 37 24 45 25 9 11 7 1 - 1 - - - - - - - - -
Nonmanufacturing _ ------ ------- 265 39. 5 62. 50 - 47 34 41 31 8 - 7 4 88 5 - - - - - - - - - - -

r n filifi aq ^ 118 40. 0 77. 50 2 1 4 11 4 3 88 5
92 38. 5 47. 00

"
40 24 26 2

Secretaries ----------  ------------------------------------- 93 40. 0 117. 50 . . . . 1 . 3 10 14 8 22 12 8 7 4 4
Nonmanufacturing --------------------------------- 90 40. 0 117. 50 - - - - - - - - - - - - 3 10 14 8 21 12 8 7 4 3

ilflllfl AQ ^ 90 40. 0 117 .50 3 10 14 8 21 12 8 7 4 3

Tabulating-machine operators, class A — 132 3 9 .5 108. 50 1 3 7 9 8 35 19 9 15 4 9 1 10 2
Manufacturing ---------------------------------------- 69 39. 5 105. 00 1 1 6 7 7 19 7 9 3 1 6 - - 2
Nonmanufacturing ------  ----------  ------ 63 39. 5 112. 50 - - - - - - - - - 2 1 2 1 16 12 - 12 3 3 1 10 -

Public utilities 2 ______ 38 40. 0 112. 50 15 10 - 2 2 3 1 5 -
Tabulating-machine operators, class B — 268 39. 5 90. 50 _ 1 _ 4 4 18 18 25 20 17 24 67 41 10 12 5 2 _ _ _ _

Manufacturing __ _ __ 123 39. 5 88. 50 - - 1 - 1 2 9 7 13 13 16 13 26 8 6 4 2 2 - - - -
Nonmanufacturing ----- -------- 145 39. 5 92. 00 - - - - 3 2 9 11 12 7 1 11 41 33 4 8 3 - - - - -

Public utilities2 _ -------  -------- — 79 40. 0 98. 50 - - - - 3 - 1 1 - 2 1 9 19 28 4 8 3 - - - - -
Tabulating-machine operators, class C — 90 40. 0 84. 00 _ _ _ 3 6 9 3 4 7 7 15 12 2 16 1 5 - _ . _ . _

Manufacturing __ ----------—  -------- 53 40. 0 83. 50 - - - - 4 6 1 4 7 7 5 5 1 12 1 - - - - - - -
Women

Billers, machine (billing machine)______ 262 3 9 .5 69 . 00 - _ 18 25 29 53 20 39 14 20 4 5 22 13
Manufacturing 107 40. 0 72. 50 - - 1 6 14 19 7 18 4 18 4 5 10 1

155 39. 5 67. 00 17 19 15 34 13 21 10 2 12 12
Public utilities 2 50 40. 0 81. 50 - - - 2 - 13 3 6 - 2 - - 12 1 2
Whnloaol A A 87 4 0 .  0 62 . 00 9 9 15 20 10 15 9

See footnotes at end of table.

NOTE: Estimates for all industries, nonmanufacturing, and public utilities include data for railroads (SIC 40), omitted 
from the scope of all labor market wage surveys made before July 1959. Where significant, the effect of the 
inclusion of railroads is greatest on the data shown separately for the public utilities division.
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Table A-]. Office Occupations-Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis 
by industry division, St. Louis, M o .—111. , October I960)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ s sSex, occupation, and industry division ofworkers Weekly x Weekly Under 40. 00 45. 00 50. 00 55. 00 60. 00 65. 00 70. 00 75. 00 80. 00 85. 00 90. 00 95.00 100.00 105.00 1 1 0 . 0 0 115.00 120.00 125.00 130.00 135.00 140.00
(Standard) (Standard) $ and

40. 00 50. 00 55. 00 60. 00 65.00 70. 00 75. 00 80. 00 85. 00 90. 00 95. 00 100.00 105.00 1 1 0 . 0 0 115.00 120. 00 125.00 130.00 135.00 140.00 over
Women— Continued

Billers, machine (bookkeeping
machine)-------------------------------------------------- 70 39.5 $73. 50 - - - 5 10 15 15 - 2 - 2 3 18 - - - - - - - - -

Bookkeeping-machine operators,
class A --------------------------------------------------- 2 1 6 39.5 73. 50 - - 3 16 19 29 20 14 59 18 2 1 6 1 3 - 7 - - - - - -

Manufacturing---------------------------------------- 69 39.5 81.00 - - - - - - 8 10 9 13 19 6 1 3 - - - - - - - -
Nonmanufacturing--------------------------------- 147 39.5 69. 50 - - 3 16 19 29 12 4 50 5 2 - - - - 7 - - - - - -

89 63. 50 16 19 25 1 2 23jy. u

Bookkeeping-machine operators,
class B ---------------------------------------------------- 1,003 39.5 62 . 00 - 27 176 137 194 138 69 56 90 48 35 16 15 2 - - - - - - - -

Manufacturing--------------------------------------- wr 40. 0 7 l . 50 - - 9 19 2 1 54 47 40 39 6 31 16 13 2 - - - - - - - -
Nonmanufacturing--------------------------------- 706 39.5 58.00 - 27 167 118 173 84 22 16 51 42 4 - 2 - - - - - - - - -

Public utilities 2 -------------------------------- 33 39.5 79.00 - - - - - - 6 2 7 14 2 - 2 - - - - - - - - -
Wholesale trade-------------------------------- 129 40.0 69. 00 _ - - 9 36 1 1 5 13 30 23 2 - - - - - _ - - - _ _
Finance 3-------------------------------------------- 474 39.5 52. 50 - 27 164 109 1 1 2 53 6 1 2

Clerks, accounting, class A -------------------- 585 39.5 86. 00 - - - 1 1 31 30 42 77 87 128 66 33 32 22 23 4 6 - 1 1 -
Manufacturing--------------------------------------- Z7TT 39. 5 87. 00 - - - - - 17 6 9 28 51 69 52 10 6 15 8 3 4 - - - -
Nonmanufacturing--------------------------------- 307 39.0 85. 00 - - - 1 1 14 24 33 49 36 59 14 23 26 7 15 1 2 - 1 1 -

Public utilities 2 -------------------------------- 72 40. 0 92. 50 - - - 1 1 3 4 3 4 7 5 - 10 20 3 1 1 - - - - - -
Wholesale trade-------------------------------- 61 39.5 89. 00 - - - - - - 2 - 13 7 23 6 - 2 3 2 - 2 - 1 - _
Finance 3 ------------------------------------------- 98 38. 0 77. 00 - - - - - 9 12 25 26 3 1 1 8 4 - - - - - - - -

Clerks, accounting, class B -------------------- 1,486 39.5 65. 00 - 59 146 179 186 266 174 88 144 1 1 0 43 42 19 12 1 1 4 1 1 1 - - -
Manufacturing--------------------------------------- 624 39.5 67. 50 - 5 57 76 58 TUB 94 37 75 35 15 25 16 7 9 3 1 1 1 "  ' - - -
Nonmanufacturing--------------------------------- 862 39. 0 63. 00 - 54 89 103 128 158 80 51 69 75 27 17 3 5 2 1 - - - - - -

Public utilities 2 -------------------------------- 172 39. 5 75. 50 - - 2 18 13 15 6 8 30 42 15 13 3 4 2 1 - - - - - -
40. 0 66. 50 12 21 52 20 20 g 10 3

2 69 38. 0 54. 50 44 58 36 60 42 10 10 1 1c 3

Clerks, file, class A -------------------------------- 328 39. 5 71.00 - - 10 15 29 52 26 63 75 25 6 13 1 1 1 2 - - - - - _ _
Manufacturing--------------------------------------- YW~40 0 71. 50 - - - 9 12 25 13 53 52 15 5 2
Nonmanufacturing--------------------------------- 142 39. 0 71.00 - - 10 6 17 27 13 10 23 10 1 1 1 1 1 1 2 - - - - - - -

Clerks, file, class B --------------------------------- 898 39.5 56.00 6 124 189 171 133 104 86 20 13 13 23 15 - 1 - - - - - - - -
Manufacturing--------------------------------------- 367 40. 0 57. 50 - 43 84 52 43 52 62 4 9 5 - 13
Nonmanufacturing--------------------------------- 531 39.5 55. 00 6 81 105 119 90 52 24 16 4 8 23 2 - 1 - - - - - - - -

Public utilities 2 -------------------------------- 83 39.5 63. 00 - - 6 12 34 10 4 - 1 7 8 - - 1 - - - - - - - -
114 56. 50 10 58 10 8 16

Finance 3 ------------------------------------------- 259 39. 5 50. 50 - 63 85 41 31 25 14 - - " - " - - - - - -

Clerks, order -------------------------------------------- 438 40. 0 65. 50 3 7 46 63 72 48 39 58 37 4 9 28 8 3 10 - - 1 - 2 - -
Manufacturing--------------------------------------- 181 39. 5 69. 50 - 4 27 16 15 29 9 28 8 2 8" ' 15 6 2 id - - - - 2 - -
Nonmanufacturing --------------------------------- 257 40. 0 63. 00 3 3 19 47 57 19 30 30 29 2 1 13 2 1 - - - 1 - - - -

Wholesale trade-------------------------------- 182 40. 0 65. 00 - - - 31 48 15 25 25 25 " - 10 2 - “ 1 " - - -

Clerks, payroll------------------------------------------- 730 39.5 73. 50 - 35 12 47 23 89 95 81 118 70 37 50 26 2 1 13 4 5 - 3 - - 1
Manufacturing--------------------------------------- 5UU- 39. 5 71.50 - 35 1 1 44 16 57 62 54 71 56 23 37 12 10 5"' 3 2 - 1 - - -----1-----
Nonmanufacturing--------------------------------- 230 39.5 77. 50 - - 1 3 7 32 33 27 47 14 14 13 14 1 1 8 1 3 2 - - -

Public utilities 2 ................-........... - — 81 39. 0 82. 50 - - 1 - 6 13 6 3 7 7 7 4 8 8 8 - 3 - - - - -
Wholesale trade-------------------------------- 50 39.5 81.50 - - - - - 5 5 1 20 - 7 3 6 1 - - - 2 - - -

Comptometer operators----------------------------- 1,031 39.5 73. 50 - 5 21 66 94 130 157 118 93 78 53 155 45 7 8 - 1 - - - - -
Manufacturing --------------------------------------- -----5UT“ T07U— 74. 50 - — 5— 10 49 36 80 63 96 64 34 43" 77 33 7 6 - - - - - - -
Nonmanufacturing--------------------------------- 428 39.5 73. 00 - - 11 17 58 50 94 22 29 44 10 78 12 - 2 - 1 - - - - -

Public utilities 2 -------------------------------- 120 40.0 88. 00 - - - - 2 3 4 2 3 22 3 74 7 - - - - - - - - -
Wholesale trade------------------------------ 159 39. 5 68.00 - - “ 3 35 23 55 9 16 4 4 2 5 " 2 ■ 1 - “ “
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Table A-l. Office Occupatbns-Continued

7

(Average straight-tim e weekly hours and earnings for selected occupations studied on an area basis 
by industry division, St. Louis, M o .—111., October I960)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number $ $ $ $ $ $ $ $ $ % $ $ $ $ $ S $ $ $ $ s
Sex, occupation, and industry division of

workers Weekly. Weekly . Under 40 .00 4 5 .00 50.00 55.00 60.00 65.00 70.00 75.00 80.00 85 .00 90.00 95.00 100.00 105.00 110.00 115.00 120.00 125.00 130.00 135.00 140.00
(Standard) (Standard) $ - and

4 0 .00 45 .85 50.00 55. 00 60 .00 65. 00 70 .00 75.00 80 .00 85 .00 90 .00 95 .00 100.00 105.00 110.00 115.00 120.00 125.00 130.00 135.00 140.00 over

Women— Continued
Duplicating-machine operators

(Mimeograph or ditto) _ __ ----- — _ 95 4 0 .0 $7 2 .0 0 - 1 2 2 10 11 29 4 8 7 16 - 5 - - - - - - - - -
50 4 0 .0 67 .50 1 g 10 4 g 6 2

Keypunch operators _ ----- ----- 1 , 120 3 9 .5 71 .50 _ 10 60 123 113 108 121 n o 138 81 59 80 106 8 2 1 - - - - - -
Manufacturing___________________________ 561 4 0 .0 69750 - - 32 63 73 49 72 83 60 41 30 28 21 6 2 1 - - - - - -
Nonmanufacturing 559 39 .0 73.50 - 10 28 60 40 59 49 27 78 40 29 52 85 2 - - - - - - - -

Public utilities 2__  ___  — ----- 252 4 0 .0 83 .50 - - _ 19 3 10 19 14 24 16 9 51 85 2 - - - - - - - -
Wholesale trade _ __ ----- 93 39 .5 75.00 _ _ _ _ 17 6 7 1 32 11 18 1 - - - - - - - - - -
Finance3 _____ _______ 166 38 .0 59. 50 - 10 28 40 11 28 10 9 18 12 - - - - - - - - - - - -

Office g ir ls__  __ _____ ___  __ ___ 301 39-0 56 .00 9 33 60 67 47 27 8 11 9 30
Manufacturing _ _____________  _____ 142 .3 9 .5 54 :50 — r ~ T5' 23 49 19 T3 4 n ------- 5- - - - - - - - - - - - - -
Nonmanufacturing ______________________ 159 38 .0 57 .00 8 18 37 18 28 12 4 - 4 30

Finance 3_ _ — _____________ 77 38 .0 50 .50 8 8 24 9 20 4 - - 4
S ecretaries__  ___  __ __ 3 ,0 3 7 3 9 .5 87 .00 _ _ 11 38 58 148 240 201 408 425 254 283 291 245 178 75 80 44 28 14 8 8

M anufacturing_________________________ 1, 702 39- 5 8 8 . 50 _ _ _ 10 10 78 107 98 281 232 153 174 172 100 109 54 54 21 23 12 8 6
Nonmanufacturing ______________________ 1 ,335 39 .0 85 .00 _ _ 11 28 48 70 133 103 127 193 101 109 119 145 69 21 26 23 5 2 - 2

Public utilities 2 ________  _ 403 3 9 .5 96. 50 _ _ - _ _ 8 10 12 15 33 45 43 61 69 50 13 24 13 5 2 - -
Wholesale trade _ — _____ __ __ 257 4 0 .0 83. 50 _ _ _ 10 10 8 23 29 26 54 19 18 10 24 14 7 - 3 - - - 2
Finance 3__ __ ____  _ __ 363 39 .0 74 .50 - - 3 18 19 40 69 37 40 76 21 25 6 5 4 - - - - - - -

Stenographers, general __ ---  ---------- 3 ,2 5 7 3 9 .5 72.50 _ 7 61 196 306 489 537 481 328 250 188 153 112 82 37 8 13 3 6 _ - _
Manufacturing___________________________ 1 ,699 4 0 .0 ~ ~ T T W _ _ 2 59 T l 3 H 260 274 278.... 218 166 101 84 76 40 16 2 2 3 5 - - -
Nonmanufacturing. _ __  ___ 1, 558 3 9 .5 70 .00 _ 7 59 137 193 229 263 203 110 84 87 69 36 42 21 6 11 - 1 - - -

Public utilities 2 ________ 497 4 0 .0 83 .00 - _ _ 2 28 25 57 77 35 54 48 59 32 42 21 5 11 - 1 - - -
Wholesale trade______________________ 419 3 9 .5 68.00 _ _ 14 19 70 84 63 45 59 24 26 10 4 - - 1 - _ - - - -
lTinanre ^ 436 38. 5 61 .00 7 36 79 77 79 83 61 g 5 1

Stenographers, technical 205 4 0 .0 74. 50 _ 9 3 27 27 43 35 14 37 7 1 1 1 _ _ _ _ _ _ _
Manufacturing__  ________________ 151 4 0 .0 77.00" - - - - 3 ------r - 21 35 -----jj— 12 34 6 1 - T - " - - - - -

Switchboard operators. _ 472 3 9 .5 67 .50 _ 3 113 31 50 30 37 49 30 25 53 31 15 4 l _ - _ _ - _ _
Manufacturing _ ___  __ __ 145 39 .5 78 .50 _ _ _ 3 11 5 13 ~ 1 T ... 23 —15 " 29 18" 1 4 1 - - - - - - -
Nonmanufacturing 327 3 9 .5 62 .50 - 3 113 28 39 25 24 27 7 10 24 13 14 - - - - - - - - -

Public utilities 2____  ___  _______ 77 4 0 .0 83 .50 _ . _ 6 _ 4 1 7 4 8 22 11 14 - - - - - - - - _
Finance 3----------------------------------------------- 74 39 .0 62 .00 - - 5 6 23 12 18 10

Switchboard operator-receptionists______ 576 3 9 .5 68.0 0 - - 14 61 34 158 92 80 38 29 45 19 3 1 l - - - 1 - - -
Manufacturing __________________ 265 3 9 .5 68 . 00 - - - 22 24 67 59 45 6 9 19 10 1 1 l - - - 1 - - -
Nonmanufacturing _______ _____ 311 39 .0 68.0 0 - - 14 39 10 91 33 35 32 20 26 9 2 - - - - - - - - -

Public utilities 2 ___  _____ 55 3 9 .5 77. 50 - _ - 9 - 2 5 6 - 7 15 9 2 - - - - - - - - -
Wlinlpaalp ItsHp 124 39. 5 67 .00 9 12 1 33 11 27 21 g 4
Finance 3_ __ _ _ __ ___ 57 38 .0 62 .50 - - 10 9 22 12 4 - - - - - - - - - - -

Tabulating-machine operators,
class B______ __ . . . 253 3 9 .5 83 .00 _ _ _ 8 8 25 8 17 28 72 17 31 10 5 2 3 12 7 - - - -

Manufacturing _ ----------  -------- 85 4 0 .0 84 .00 - _ - - 2 3 3 ----- — r r 18 -------T~ 17 7 1 2 1 - - - - - -
Nonmanufacturing____ 168 39 .0 82 .50 - - - 8 6 22 5 10 n 54 10 14 3 4 - 2 12 7 - - - -

50 3 7 .5 66 . 50 8 4 18 4 3 7 2 4

Tabulating-machine operators,
class C_ ___  __ __ __ _ _ 69 3 9 .5 78. 50 - _ 4 _ _ 3 13 1 32 - 2 3 4 1 2 4 - - - - - -

Transcribing-machine operators,
general. ___________  _ __ ___ 705 39-0 69.0 0 - 2 15 30 104 157 119 70 54 90 18 28 15 1 2 - - - - - - -

Manufacturing _ ___  ___  __ _ "  i l l 3 9 .6 68.50 _ 2 — r~ 14 — T T ~ W ~ 71 " 475" ” — 3t r 58 15 8 1 - - - - - - - - -
Nonmanufacturing_______ __  ___ 294 3 9 .5 69 .50 - - 14 16 33 67 48 30 24 22 3 20 14 1 2 - - - - - - -

Public utilities 2 ___  _____ 40 4 0 .0 94 .00 - - - _ _ _ - - 2 3 20 14 1 - - - - - - - -

Wholesale trade------------ _ __ 83 4 0 .0 68 .50 _ _ 1 7 8 11 14 22 10 8 _ _ - _ 2 _ - - - _ - _
TT4nanrp ^ 149 39 .0 64 .00 10 9 25 44 33 3 14 11
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Table A-1. Office Occupations-Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis 
by industry division, St. Louis, M o .—111., October I960)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Sex, occupation, and industry division
Number

of
workers Weekly, 

hours 1 
(Standard)

Weekly 
earnings 1 

(Standard)
lender

4 0 .00

$
4 0 .00

4 5 .00

$
4 5 .0 0

50 .00

$
50 .00

55 .00

$
55.00

60.00

$
60.00

65 .00

$
65 .00

70.00

$
70.00

75.00

$
75.00

80 .00

$
80 .00

85 .00

$
85 .00

90.00

$
9 0 .0 0

95 .00

S
95.00

100.00

$
100.00

105.00

S
105.00

110.00

$
110.00

115.00

s
115.00

120.00

$
120.00

125.00

S
125.00

130.00

$
130.00

135.00

S
135.00

140.00

I
140.00

and
over

Women— Continued

Typists, class A  _ __ ----- 823 3 9 .5 $ 7 2 .00 . 6 8 31 77 120 101 170 109 98 53 32 14 2 2 _ _ _ . _ _ _
Manufacturing 519 4 0 .0 74 .00 - - - 11 35 51 49 135 95 68 49 18 6 2 - . _ _ _ _ _ _
Nonmanufacturing.. ___  __ ___ 304 39-0 68.0 0 - 6 8 20 42 69 52 35 14 30 4 14 8 - 2 - - _ _ _ _ _

Public utilities 2_ _ _ 78 39 -5 76 .00 - - - - 4 12 16 15 5 6 - 12 8 - - - _ _ _ _ _ _
Fi nartra ^ 153 3 8 .5 61. 50 6 8 20 28 39 27 16 8 l

Typists, class B _ _ _ _ 2,174 39 -5 59 .00 104 339 429 366 334 291 107 100 43 25 25 9 2
Manufacturing _ _____ __ 884 40 .0 63 .50 - 1 40 122 132 230 221 36 49 30 12 8 2 1 - - - - - - - -
Nonmanufacturing 1,290 39 .0 56 .00 - 103 299 307 234 104 70 71 51 13 13 17 7 1 - - - - - - - -

Public utilities 2_ __ __ 138 39 -5 73 .00 - - - 17 19 16 3 12 27 8 11 17 7 1 - - - - - - _ -
372 4 0 .0 57 .00 35 46 72 108 38 38 9 19 5 2

3 8 .5 50 .50 52 205 161 76 18 11 6Dtt 7

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
2 Transportation, communication, and other public utilities.
J Finance, insurance, and real estate.

Table A-2. Professional and Technical Occupations

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis 
by industry division, St. Louis, M o .—111. , October i960)

Sex, occupation, and industry division

Men

Draftsmen, leader ________ ________________
M anufacturing___________________________

Draftsmen, s e n io r _________________________
M anufacturing___________________________
Nonmanufacturing______________________

Public utilities3 _____________________

Draftsmen, junior _________________________
M anufacturing___________________________
Nonmanufacturing______________________

Tracers ______________________________________

Women

N urses, industrial (registered) 
M anufacturing_______________

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number
of

workers
Weekly j  
hours 

(Standard)

Weekly x 
earnings 

(Standard)
Under

70 .00

$
70. 00 

and 
under 
75 .00

$
75 .00

80 .00

$
80 .00

85 .00

$
85 .00

90 .00

$
90. 00 

9 5 .0 0

$
95. 00 

100.00

$
100.00  

105.00

$
105.00

110.00

$
110.00  

115.00

S
115.00

120.00

$
120.00  

125.00

S
125.00

130.00

$
130.00

135.00

$
135.00

140.00

$
140.00

145.00

S
145.00

150.00

$
150.00

155.00

$
155.00

160.00

$
160.00

165.00

S
165.00

170.00

S
170.00

and
over

124 40. 0 $1 59 .5 0 1 1 2 12 1 1 9 1 50 28 218
112 40. 0 159.50 - - - - - - 1 - - 1 2 - 12 1 - 4 1 50 28 12

886 40. 0 123.00 _ _ 4 28 21 32 65 56 61 50 94 71 82 46 39 85 105 _ _ 33 1 7
763 40. 0 123.00 - - - 23 14 19" 52 51 56 49 92 53 77 40 32 84 4 102 - 7 1 7
123 39 .5 121.00 _ - 4 5 7 13 13 5 5 1 2 18 5 6 7 1 2 3 _ 26 _ _

67 40. 0 140.50 - - - - - - 1 - 4 - 2 12 5 5 7 1 2 2 - 26 - -

379 4 0 .0 95 .50 36 19 56 22 27 18 32 51 32 23 6 4 10 43 _ . _ _ _ _ _ _

282 40. 0 93. 50 *34 14 39 22 16 13 21 46 3o i 12 4 1 2 28 _ _ _ _ _ _

97 39 .5 101.50 2 5 17 - 11 5 11 5 2 11 2 3 8 15 - - - " - - - -

129 4 0 .0 77 .00 5 25 12 51 9 7 18 _ 7

195 4 0 .0 9 3 .50 2 2 24 28 33 23 10 39 18 5 7 2 2
176 4 0 .0 9 3 .50 2 2 19 26 32 22 6 36 18 5 5 1 ' ' '

2 " ~
' '

" ~

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
2 W orkers were distributed as follows: 11 at $170 to $175; 7 at $175 and over.
3 Transportation, communication, and other public utilities.
4 Workers were distributed as follows: 19 at $50 to $60; 15 at $60 to $70.
5 Workers were distributed as follows: 7 at $40 to $50; 4 at $50 to $60; 14 at $60 to $70.

NOTE: See note mm p. § ,  relative to the inclusion of railroads.
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Table A-3. Maintenance and Powerplant Occupations

(Average straight-time hourly earnings for men in selected occupations studied on an area basis 
by industry division, St. Louis, M o.—III. , October I960)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division Numberefworkers
Averagehourlyearningsl Under

$
1.80

$
1.80
and

$
1.90 

2. 00

$
2.00 

2. 10

$
2. 10 

2 .20

$
2.20

2.30

$
2.30

2.40

$
2. 40 

2. 50

$
2. 50 

2. 60

$
2. 60 

2. 70

$
2. 70 

2. 80

$
2.80

2.90

$
2.90

3. 00

$
3.00 

3. 10

$
3. 10 

3.20

$
3.20 

3. 30

$
3.30

3.40

$
3.40 

3. 50

$3. 50 

3. 60

3. 60 

3. 70

$3. 70 

3. 80

$
3. 80 
and
over

Carpenters, m aintenance---------------------------------- 492 $2.93 _ _ _ _ _ _ 17 24 43 29 59 60 61 98 40 8 6 _ 22 _ _ 2 25
M anufacturing------------------------------------------------ 453 2 . 9 3 - ■ ~ ~ " " 7 18 43 2 6 56 5 8 6l 95 4 0 6 4 " 22 “ - 17

Electricians, maintenance--------------------------------- 1,550 3.11 _ _ _ _ 6 _ 17 21 23 92 71 212 125 244 287 91 122 12 95 _ 17 115
M anufacturing---------------------------------------- ------- 1,363 3 . 10 - - - - l - 13 21 8 81 69 2 1 0 125 2 4 2 ZBB~ 3 6 53 - 91 “ 1 7 111

Engineers, stationary---------------------------------------- 382 2.92 12 - - - 44 12 3 2 8 26 45 13 7 44 40 19 30 46 24 - 1 6
M anufacturing------------------------------------------------ ZB2 3. 14 - - - - - - - 2 5 12 44 13 3 3 8 40 19 2 9 46 2 4 - 1 6
Nonmanufacturing----------------------------------------- 100 2.30 3 12 - " - 44 12 3 - 3 14 1 - 4 6 “ - 1 - - - -

Firem en, stationary b o i le r -------------------------------- 386 2. 75 24 4 _ 3 10 8 9 51 5 27 23 94 8 23 12 67 4 14 _ - _ _
M anufacturing------------------------------------------------ 2 72 2 .  7 4 - 2 - - 10 8 7 4 8 5 2 7 19 91 8 15 4 24 4 - - - - -
Nonmanufacturing----------------------------------------- 114 2. 77 424 2 - 3 - 2 3 - - 4 3 - 8 8 43 - 14 - - - -

H elpers, trades, m aintenance--------------------------- 1,048 2. 61 29 4 3 9 13 72 77 172 33 238 46 252 41 13 36 10 - - - _ _ -
M anufacturing------------------------------------------------ 1,000 2 . 6 2 21 4 3 9 13 70 71 1 7 0 2 9 2 1 4 44 2 5 2 4 l 13 3 6 10 - “ ■ " “ ■

M achine-tool operators, t o o lr o o m ------------------- 615 2 .97 _ - _ _ 3 _ _ - 14 6 101 131 51 44 228 28 9 - _ _ - _
M anufacturing------------------------------------------------ 6 1 4 2 .  9 7 - - " - 3 - - 14 5 101 ' 1 3 1 '  ' 51 4 4 2 2 8 2 8 9 - - - - -

Machinists, m aintenance----------------------------------- 1, 177 3. 11 - - - - - - 25 16 49 31 61 29 2 78 153 128 161 - 25 186 - - 3 5
M anufacturing------------------------------------------------ 1,066 3.10 - - - - - 25 1 6 39 31 58 28 T 7 8 151 126 72 - 21 1 8 6 - 35

Mechanics, automotive (maintenance)-------------- 936 2. 81 8 - - 17 - 60 - 62 34 30 29 432 84 137 20 8 - 15 - - - -
M anufacturing------------------------------------------------ 1 9 3 2. 86 - - - - - 24 - - 1 12 1 4 37 36 41 5 8 - 15 - - - -
Nonmanufacturing----------------------------------------- 743 2. 79 8 - - 17 - 36 - 62 33 18 15 395 48 96 15 - - - - - - -

Public utilities 5 --------------------------------------- 688 2. 82 - - - 36 62 33 18 13 378 37 96 15 - - - -
Mechanics, m aintenance----------------------------------- 1,350 2. 83 _ _ 5 1 _ 67 3.3 47 55 128 219 183 198 246 118 28 22 _ - - _ _

M anufacturing------------------------------------------------ 1,266 2 .  83 - - 4 1 - 6 4 23 rr 5 5 1 1 8 213 182 1 8 4 2 3 0 1 1 4 15 1 6 - - - - -
Nonmanufacturing --------------------------------------------------------- 84 2. 89 - - 1 - - 3 10 - - 10 6 1 14 16 4 13 6 - - - - -

Public utilities 5 ------------------------------------------------------ 54 3. 06 “ - - “ ~ - - - - 4 6 - 8 13 4 13 6 - - -

M illw rights -------------------------------------------------------------------------------- 587 3. 11 - - - - _ - - _ 17 19 3 95 109 121 36 46 19 38 15 35 - a 3 4
Manufacturing------------------------------------------------------------------ 58z — TTTZ - - - " - - - 12 19 3 9 5 T U 9 12 1 36 46 19 3 8 15 3 5 - 3 4

O ile rs -------------------------------------------------------------------------------------------- 411 2. 60 13 49 1 8 14 48 9 11 45 31 28 16 - 20 118 - - - - - - -
M anufacturing ------------------------------------------------------------------ 3 9 1 2.62 1 49 — r ~ 8 14 4 8 9 11 4 5 27 Z 8 ~ 16 - 2 0 1 1 4 - - “ “ ■

Painters, maintenance ------------------------------------------------------ 377 2. 80 - 4 i 29 37 2 17 24 5 34 22 31 43 56 17 3 - 35 - 8 - 9
M anufacturing ------------------------------------------------------------------ 2 8 1 2.95 - - - - - 2 1 7 21 4 2 9 n  ' 3l 40 56 1 7 3 - 3 5 - - - 9
Nonmanufacturing --------------------------------------------------------- 96 2. 34 - 4 i 29 37 - - 3 1 5 5 - 3 ~ " - - - 8 - -

Pipefitters, maintenance ------------------------------------------------- 1,271 3. 03 _ - _ . _ - 4 22 37 8 29 181 175 478 127 104 20 - 69 7 . 10
M anufacturing ------------------------------------------------------------------ 1,214 3. 02 - - - - - 4 2'2 3 7 ~ 5 28 1 81 175 4 7 8 127 51 20 - 69 7 - 10

Sheet-metal w orkers, m aintenance ------------------------- 169 3. 11 - - - - - - - 2 3 7 5 14 50 37 6 7 - - 29 - - 9
M anufacturing------------------------------------------------ 165 3. 12 " ■ “ “ 2 6 5 1 ? 50 37 6 7 " ~ 29 _ ■ 9

Tool and die m ak ers------------------------------------------- 1,326 3.26 _ _ . - _ - - - _ 1 - 70 24 35 28 549 562 57 - - - -
T 32 5 3.26 24 35 2 8 549 562 57Mainuia cturing «——— " — ——---- --— --------------- fV

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts. 
a All w orkers were at $3.80 to $3.90.
3 All w orkers w ere at $1.70  to $ 1 .8 0 .-
4 W orkers w ere distributed as follow s: 9 at $1.30 to $1.40; 15 at $1.50 to $1.60.
5 Transportation, communication, and other public utilities.

NOTE: See note on p. 5, relative to the inclusion of railroads.
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Table A-4. Custodial and Material Movement Occupations

(Average straight-time hourly earnings for selected occupations studied on an area basis 
by industry division, St. Louis, M o .—111. , October I960)

NUMBER OF WORKERS RECEIVING STRAIGH T-TIM E HOURLY EARNINGS OF—

Number $ $ $ $ „ S $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Occupation1 and industry division of

workers
hourly "  

earnings
Under
$

1.00 1. 10 1. 20 1.30 1.40 1. 50 1 .60 1.70 1. 80 1. 90 2. 00 2. 10 2. 20 2. 30 2 .4 0 2. 50 2 .6 0 2. 70 2. 80 2. 90 3. 00

1 .0 0 under ■ ~ “ and
1. 10 1.20 1. 30 1.40 1. 50 1.60 1. 70 1 .80 1 .90 2 .0 0 2. 10 2. 20 2 .3 0 2 .4 0 2 .5 0 2. 60 2. 70 2. 80 2. 90 3. 00 over

Elevator operators, passenger (men) 229 $ 1 .2 4 76 37 103 2 10
Nonmanufacturing______________________________ ZT7 T .  17' ' -

. . 7 1 .
37 163 2 1 - - - - - - - - - - - - - - - -

117 1.24 4 7 103 2 1 _ _

Elevator operators, passenger (women)_______ 218 1.34 3 48 17 76 22 3 3 10 _ 7 14 14 1 _ _ . .
T9§ 1 .2 8 3 48 17 75 2 1 2 2 10 5 14 1

Public u tilities4 _________________ ___________ 38 1 . 82 - - 5 1 2 10 _ - 5 14 1 _ _ _ _ _ _ _
103 1.24 _ 3 8 75 16 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _

Guards ...... . _ . 896 2. 27 10 6 13 10 18 2 1 12 1 1 22 79 51 93 16 29 193 114 119 75 4
710 2. 37 8 14 68 47 88 9 — ZT~ 172 81 — ITT" — T5 4
186 1 .90 _ 5 6 13 10 18 2 1 12 3 8 1 1 4 5 7 5 2 1 33 4

66 2.48 _ 3 5 2 1 33 4
1 1 2 1.59 _ 5 6 9 8 18 2 1 12 2 8 1 1 3 5 4

Janitors, porters, and cleaners (men) 4, 782 1. 76 74 202 421 632 105 1 1 2 149 179 382 311 594 494 359 1 1 2 379 199 34 33 2 6 3
2, 874 
1, 908 

384

I7T7 34 1 1 1 36 29 38 6 8 147 280 250 $60 435 241 75 310 192 24 33 2 6 3
Nonmanufacturing ...... ..... 1.44 74 168 310 596 76 74 81 32 102 61 34 59 118 37 69 7 10 _

Public utilities4 .. _ ..... . 2 . 02 6 6 3 15 16 2 65 1 1 4 42 1 1 2 34 68
Wholesale trade ____________________________ 172 1.71 _ 5 29 _ 19 15 10 10 33 28 3 3 3 4 10 _ _ _ _ _
Finance3 .... _ _. 385 1 .2 2 _ 69 79 154 54 19 8 _ _ 2 _ _ _ _ _ _ _ _ _ _ _ _

Janitors, porters, and cleaners (women) 1,057 1. 33 24 50 282 370 26 72 44 59 39 15 28 27 5 14 1 . . 1
Manufacturing 231 1 .6 8 9 1 9 9 60 8 14 38 13 27 27 5 9 1 1 _ _ _
Nonmanufacturing 826 1.23 24 41 281 361 17 12 36 45 1 2 1 _ _ 5 _ _ _ _

Public u tilities4 .. . .. . 106 1.56 6 - 8 8 36 39 1 2 1 _ _ 5 _ _ _ _ _ _
Finance 3 438 1 .2 0 _ 4 96 334 3 1 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Laborers, material handling _ 7, 154 2 . 18 . 39 44 53 126 32 154 36 488 256 919 761 581 1,215 432 686 816 219 64 58 175
Manufacturing . ........................ 4, 5l2 ”2 . 13 25 36 40 16 9 TZU~ 26 44$ T 7 9 759 722 “* 771 234 346 "  '554 177 128 bO — ZT~ — T7T~
Nonmanufacturing 2,642 2.26 _ 14 8 13 no 23 34 10 40 77 160 39 no 981 86 132 669 91 14 29 2

Puhlir. u tilities4 . . . 1,604 2. 35 _ 24 _ 17 1 6 78 874 28 129 399 46 2
Wholesale trade ____________________________ 802 2 . 12 - - 8 - 94 10 10 10 40 50 156 30 5 63 58 3 177 45 14 29 -

Order fillers 2, 237 2. 31 _ _ 22 22 28 16 34 48 79 35 132 133 185 113 208 10 1 547 491 33 10 _ _

Manufacturing .. _ .... — 9T7----- 2724' ■ _ _ -----TT— tt------22“ — T r  _ _ 64 6 10 1 “ 2 2 “ 158 —ir "63" 18 286 149 3 _ _ _

Nonmanufacturing 1 ,2 9 0 2. 36 - - - iq 6 io 34 48 15 29 31 1 1 1 27 98 145 83 261 342 30 10 _ _
Public utilities4 54 2. 50 4 8 26 16
Wholesale trade 986 2. 35 _ _ _ 5 1 5 34 48 10 23 24 103 20 83 89 54 159 304 14 10 _ _

Packers, shipping (men) 1,224 2. 17 5 1 1 23 15 80 27 59 96 20 148 40 261 24 2 12 22 83 88 5 5
Manufacturing . . . “ 857------“ 2 . 1 $ _ _ ------- T" 1 1 _ _ 70 13 19 52 1 1 88 33 239 14 ...202 17 -----8l~ _ _ _ _

Nonmanufacturing , ___  _ ......... 367 2 . 12 _ _ _ 23 15 10 14 40 44 9 60 7 22 10 10 5 88 5 _ 5
Wholesale trade ....................... 235 2 . 28 _ _ _ _ 18 15 _ 14 _ 9 40 _ 18 8 10 5 _ 88 5 _ 5

Packers, shipping (women) ______________________ 506 1.97 5 13 38 1 1 5 . 22 213 7 1 1 18 4 168
Manufacturing . 472 I7T8 _ . -13- 38 , T„

1 22 213 16 166

Receiving clerks _ _____ __ __ _____ __ _____ 722 2. 38 5 4 . 5 15 14 27 123 59 87 161 95 46 26 47 6 2
Manufacturing _ 402 2. 34 _ _ _ _ 5 1 _ 5 _ _ 3 1 1 99 49 60 89 16 39 6 1 1 6 2
Nonmanufacturing 320 2.43 _ _ _ 3 _ _ _ 15 1 1 16 24 10 27 72 79 ' 7 20 36

Public, utilities 4 . ................. 140 2.49 _ _ _ _ _ _ _ _ _ _ _ _ 69 71 _ _

Wholesale trade __ __ „  _______________ 118 2.41 15 10 15 5 3 1 1 3 8 20 28

See footnotes at end of table.
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Table A-4. Custodial and Material Movement Occupations-Continued

(Average straight-time hourly earnings for selected occupations studied on an area basis 
by industry division, St. Louis, Mo.—111. , October I960)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average, $ $ $i ™ $ $ $ $ $ $ $ $ % $ $ $ $ $ $ $ $ $
Occupation 1 and industry division of

workers
hourly * 

earnings Under
$

1. op
and

under
1. 10 1. 20 1. 30 1.40 1. 50 1.60 1. 70 1.80 1. 90 2. 00 2. 10 2. 20 2. 30 2 .4 0 2. 50 2. 60 2. 70 2. 80 2. 90 3 .0 0

and
1. 00 1. 10 1.20 1. 30 1.40 1.50 1. 60 1. 70 1. 80 1.90 2. 00 2. 10 2. 20 2. 30 2 .4 0 2. 50 2 .6 0 2. 70 2. 80 2. 90 3. 00 over

Shipping c le r k s __  _____  __ __ __ __ __ __ __ 372 $2 . 30 5 16 10 43 39 56 11 52 20 43 28 9 21 13 6
Manufacturing _ __ „  __ ________  _________ 246 2. 28 - - - - - - 16 - - 1 23 29 48 11 33 13 37 5 7 7 13 3
Nonmanufacturing . 126 2. 32 - - - - - 5 - - - 9 20 10 8 - 19 7 6 23 2 14 _ 3

Wholesale trade __ __ __ _____ __ __ __ 93 2 .4 2 - " - 5 - - 5 - 10 5 - 19 2 5 23 2 14 - 3

Shipping and receiving clerks 426 2. 33 _ _ - _ 15 2 16 _ 4 14 41 18 32 14 10 98 83 12 33 20 12 2
Manufacturing _______ __ _____ ________  __ 216 2. 32 - - - - 15 - ' 'll - - 4 21 1 8 3 5 41 ?9 — n ~ “ IS™ - _ 1
Nonmanufacturing __ _______________  ______ 210 2. 33 - - - - - 2 5 - 4 10 20 17 24 11 5 57 4 18 20 12 1

Wholesale trade 92 2.41 - - - - 2 - - " 10 15 15 - 3 2 2 - 18 20 4 1

Truckdrivers 5 4, 354 2 .6 6 - _ - _ _ - 31 49 _ 3 3 23 166 79 217 179 415 1,732 610 202 128 6 517
Manufacturing . . ..1", 117 2. 87 - - - - - - 16 1 - 1 - 15 16 9 47 ------2F~ 42 ” 146 ~T23 — ZF~ 1 1 8  ■ 517
Nonmanufacturing __ __ ____________________ 3 ,2 37 2 .5 9 - - - - - - 15 48 - 2 3 8 150 70 170 151 373 1,586 487 174 _ _

Public u tilities4 _ _ . _ 2, 150 2 .6 2 - - - - - - - - - 2 - 1 10 15 104 151 271 1,567 26 3 _ _
Wholesale trade 797 2. 56 140 55 66 - 98 1 266 171 - -

Truckdrivers, light (under l l/z to n s)_______ 266 2. 37 - - - - - - 15 48 - - - 19 - 45 30 1 3 18 11 17 50 9
Manufacturing ___  __ __ _____  __ __ __ 119 2. 75 - - - - - - - - - - - 12 - - 29 - 3 - 11 -------5~ 50 ” — r
Nonmanufacturing_________________________ 147 2. 06 - " - " 15 48 - " - 7 - 45 1 1 - 18 " 12 - -

Truckdrivers, medium ( l l/z to and
including 4 tons) ....... 1 ,998 2 .6 6 - - - - - - 16 1 - 2 3 4 166 34 122 162 258 543 228 62 _ 7397

Manufacturing _ __ __ __ __ __ _________ 582 2 .9 3 - - - - - - 16 1 - - - 3 16 9 18 23 '12 48 19 20 _ ~ ~ w r
Nonmanufacturing 1,416 2. 55 - - - - - - - - - 2 3 1 150 25 104 139 246 495 209 42 _ -

Public u tilities4 970 2. 56 - - - - - - 2 1 10 15 104 139 194 476 26 3 -

Truckdrivers, heavy (over 4 tons,
trailer type) 1,269 2 .6 8 - - - - - - - - - 1 - - - - 65 12 57 725 283 99 18 9

Nonmanufacturing 1,200 2. 67 - - - - - - - - - - - - - - 11 ' 30 S Y r ~~2T8 W ~ - _
Public utilities4 708 2 .6 7 - - - - - - - - - - - - _ - - 11 _ 697 _ _ _ _

Wholesale trade 297 2 .6 6 - - - - - - - - - - - - - 65 - 50 - 83 99 - -

Truckers, power (forklift) 2 ,0 63 2 .4 3 _ _ _ _ _ _ 4 21 39 23 28 117 219 383 169 153 362 194 146 15 3 8 187
Manufacturing , _ _ 1,751 2 .4 0 - - - - - - 4 ~2T 39 23 28 102 219 368 133 142 306 140 21 — TT~ 3
Nonmanufacturing . .... .... . 312 2. 59 - - - - - - - - - - - 15 - 15 36 11 56 54 125 - _ -

Public u tilities4 _ . 92 2 .4 9 - - - - - - - - - - - - - 15 18 11 _ 48 _ _ _ _

Wholesale trade ___________________ ________ 132 2. 67 - - - - “ - - - - - 15 - - - - 10 “ 107 - - -

Truckers, power (other than fo rk lift)_________ 325 2 .4 2 - _ _ - - - - - - 3 2 3 32 118 51 34 11 23 1 20 _ 27
Manufacturing ............ 277 2 .  4 4 - - " - - 3 2 3 16 116 2'1 34 11 23 1 2 6 -----T T

W atchm en__ __ __ __ __ __ ________  _____ __ 1,450 1.54 22 13 676 56 32 16 42 61 100 14 77 65 115 21 76 3 27 15 14 5 _ _
Manufacturing 560 2. 03 10 2 24 56 93 10 53 57 1 12 16 61 3 27 15 1 4 -------5

1 Data limited to men workers except where otherwise indicated.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Finance, insurance, and real estate.
4 Transportation, communication, and other public utilities.
5 Includes all drivers regardless of size and type of truck operated.
6 Workers were distributed as follows: 136 at $3 to $3.10; 363 at $3.10 to $3.20; 18 at $3.20 and over.
7 Workers were distributed as follows: 34 at $3 to $3. 10; 363 at $3. 10 to $3. 20.
8 Workers were distributed as follows: 171 at $3 to $3. 10; 16 at $3. 10 and over.

NOTE: See note on p. 5, relative to the inclusion of railroads.
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B : Establishment Practices and Supplementary Wage Provisions

Table B-1. Shift Differentials

(Shift differentials of manufacturing plant workers, by type and amount of differential, St. Louis, M o.—111. , October I960)

Percent of manufacturing plant worker 8—

Shift differential
>In establishments having formal 

provisions 1 for— Actually working on—

Second shift 
work

Third or other 
shift work Second shift Third or other 

shift

T o ta l__  __ ________  __ __ _____ __ _ ______________________ 9 1 .6 8 9 .3 1 8 .9 6 .6

With shift pay differential____________________________________ 9 1 .6 89. 3 18. 9 6 .6

4 9 .6  

13. 1

45 . 0 9. 8 5. 1

.  6 1. 9
6 cents  ̂ ................ 5. 0 1. 2
8 cents .  ____ ___ 1 1 .6 1. 4 3. 1 . 2
9 cents .............. 2 . 2 .  5
10 cents . _ ... 10. 7 17. 1 2 . 7 1. 5
11 cents _ _ _ _ _ _ _ . 5 . 1
12 cents _ __ . _ . 5. 0 13. 4 .4 1 .4
12Y2 cents _ _ __ __ __ __ __ __ __ _ _________  _
14 c e n t s

. 8
. 3 ( 2 )

15 cents . . . 1. 8 3. 0 .  1 . 3
1 5 ^ 0  cents 1. 4 .4

O ver 16 cents . ............. _
2. 8
3. 9

.4  

. 6

Uniform percentage______________________________________________________

7 percent _ . .

39. 0 
10. 1 

8. 7

24 . 0 8 .3  
1. 8 
2 . 8

. 5

7 yz percent 1. 8 _ . 3 _
8 percent 6. 2 . 2 1. 2
1 f) percent ................... _ _ 12. 2 18. 1 2 . 2 . 5
12yz , 13, or 15 percent 5. 6 . 1

Full day's pay for reduced hours, plus cents
1 .9 4 .4 .6 . 1

Full day's pay for reduced hours plus percentage 
differential __  _ „  __ __ __ _  __ _____ _ - 1 3 .7 - .7

Other formal paid differential ____________________________ 1 .2 2 . 2 . 2 . 1

No shift pay differential __ __ _____ _____ ___________ - - -

1 Includes establishments currently; operating late shifts, and establishments with formal provisions covering late shifts 
even though they were not currently operating late shifts.

2 Less than 0. 05 percent.
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Table B-2. Minimum Entrance Salaries for Women Office W orkers

(Distribution of establishments studied in all industries and in industry divisions by minimum entrance salary for selected categories 
of inexperienced women office workers, St. Louis, M o.—111. , October I960)

Inexperienced typists Other inexperienced clerical workers 2

Manufacturing Nonmanufacturing Manufa ctur ing Nonmanufacturing
M i n i m u m  w e e k l y  s a l a r y  1

A l l
i n d u s t r i e s

B a s e d  o n  s t a r i d a r d  w e e k l y  h o u r s  3 o f — A l l
i n d u s t r i e s

B a s e d  o n  s t a r i d a r d  w e e k l y  h o u r s  3 o f —

A l l
s c h e d u l e s

40 A l l
s c h e d u l e s

37y 2 40 A l l
s c h e d u l e s

40 A l l
s c h e d u l e s

37y 2 40

E s t a b l i s h m e n t s  s t u d i e d ___  __ __ __ __ __ __ __ _ 244 102 X X X 142 X X X X X X 244 102 X X X 142 X X X X X X

E s t a b l i s h m e n t s  h a v i n g  a  s p e c i f i e d  m i n i m u m ___________ 133 68 58 65 6 49 149 69 58 80 6 61

$ 40.  00 a n d  u n d e r  $ 42.  50 __ _ __ __ __ __ __ _ 8 3 3 5 3 17 3 3 14 1 11
$ 42.50 a n d  u n d e r  $ 45.00 __ __ __ __ __ __ __ _ 12 1 _ 11 - 10 12 1 - 11 - 10
$ 45.  00 a n d  u n d e r  $ 47.50 __  _ __  __ __ __ _ 16 7 6 9 - 5 17 11 8 6 - 1
$ 47.  50 a n d  u n d e r  $  50.  00 __ __ __ __ _ _ _ _ _  _ 6 4 2 2 _ 1 10 7 3 3 - 1
$  50.  00 a n d  u n d e r  $  52.  50 __ __ _______ __ __ __ _ 17 10 8 7 - 7 19 9 9 10 - 8
$  52.  50 a n d  u n d e r  $  55.  00 __ __ __ __ __ __ _ __ 13 7 5 6 - 5 13 6 4 7 1 5
$ 55.  00 a n d  u n d e r  $  57.50 __ __ __ __ __ __ __ _ 11 6 6 5 2 2 14 7 7 7 2 5
$  57.  50 a n d  u n d e r  $  60.  00 _  __ _______ __ __ __ _ 9 6 6 3 1 2 7 3 3 4 1 3
$  60.  00 a n d  u n d e r  $  62.  50 __ __ __ __ —  —  _____ 8 6 6 2 1 1 10 6 6 4 1 3
$  62.  50 a n d  u n d e r  $ 65.00 __ __ _______ __ __  __ _ 6 3 2 3 2 1 1 1 1 - - -

$  65.  00 a n d  u n d e r  $  67.50 ____________________________________ 5 3 2 2 - 2 3 2 1 1 - 1
$ 67.50 a n d  u n d e r  $ 70.00 __ ______  __ __ __ _____ 5 4 4 1 - 1 5 4 4 1 - 1
$7 0.  00 a n d  u n d e r  $  72.  50 _ _______ __ __ _______ _ 4 - - 4 - 4 5 - - 5 - 5
$ 72.  50 a n d  u n d e r  $ 75.  00 __ _ __ ___________  __ _ - - - - - - 1 - - 1 - 1
$  75.  00 a n d  u n d e r  $ 77.50 __ __ __ __ __ __ __ _ 4 3 3 1 - 1 3 3 3 - - -

$ 77.  50 a n d  u n d e r  $  80.  00 __ __ ______  __ _______ _ 2 1 1 1 - 1 2 I 1 1 - 1
$  80.  00 a n d  u n d e r  $  82.  50 _____  __ ___________  __ _ 1 1 1 - - - 3 1 1 2 - 2
$  82.  50 a n d  u n d e r  $  85.  00 __ __ _______ _ __________ 4 2 2 2 - 2 5 3 3 2 - 2
$ 85.  00 a n d  o v e r ____ ___  _  ------------------  __ —  _______ _ 2 1 1 1 - 1 2 1 1 1 - 1

E s t a b l i s h m e n t s  h a v i n g  n o  s p e c i f i e d  m i n i m u m _________ 56 21 X X X 35 X X X X X X 62 22 X X X 40 X X X X X X

E s t a b l i s h m e n t s  w h i c h  d i d  n o t  e m p l o y  w o r k e r s
i n  t h i s  c a t e g o r y ___  __  __  __ _______ _ __ __ __ —  _ 55 13 X X X 42 X X X X X X 33 11 X X X 22 X X X X X X

1 Lowest salary rate formally established for hiring inexperienced workers for typing or other clerical jobs.
2 Rates applicable to m essengers, office girls, or similar subclerical jobs are not considered.
3 Hours reflect the workweek for which employees receive their regular straight-time salaries. Data are presented for all workweeks combined, and for the most common workweeks reported. 

NOTE: See note on p. 14, relative to the inclusion of railroads.
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Table B-3. Scheduled W eekly Hours

(Percent distribution of office and plant workers in all industries and in industry divisions by scheduled weekly hours 
of first-shift workers, St. Louis, M o.—111. , October I960)

Weekly hours
OFFICE WORKERS PLAN T W ORKERS

All
industries1 Manufacturing Public ,

utilities
Wholesale

trade Finance 3 All
industries Manufacturing Public 2 

utilities
Wholesale

trade

All w ork e rs___ ___  __ __ __ __ __ __ __ __ 10 0 10 0 10 0 10 0 10 0 10 0 10 0 10 0 10 0

Under 35 hours _________________________________ (5)
35 hours __ _____ __ __ __ __ _____ _____ __ 3 (*) 4 - 9 1 1 _ _
Over 35 and under 37%  hours __ ______ 2 1 - - 5 1 1 _ _
37*/z h o u r s _____________________________________ 7 7 1 1 1 3 4 6 - _
Over SlYz and under 383/ 4 h o u rs______________ 2 - - 1 8 (5) - - _
383/ 4 hours _ __ — ________  __ __ __ __ __ __ 5 6 1 - 1 1 (5) - - _
Over 38% and under 40 hours __ ________  __ (5) - (5) - - - - _

40 hours _________________________________________ 81 85 94 88 64 90 90 98 98
Over 40 hours _ ____________ __ _____ __ __ (5) 3 2 2 2

1 Includes data for retail trade (except department and limited-price variety stores), and services in addition to those industry divisions shown separately.
2 Transportation, communication, and other public utilities.
3 Finance, insurance, and real estate.
4 Includes data for retail trade (except department and limited-price variety stores), real estate, and services in addition to those industry divisions shown separately.
5 Less than 0. 5 percent.

NOTE: Estimates for all industries and public utilities include data for railroads (SIC 40), omitted from the scope of all labor market 
wage surveys made before July 1959. Where significant, the effect of the inclusion of railroads is greatest on the data shown 
separately for the public utilities division.
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Table B-4. Paid Holidays

(Percent distribution of office and plant workers in all industries and in industry divisions by number of paid holidays 
provided annually, St. Louis, M o.—111. , October I960)

Item

OFFICE WORKERS PLANT WORKERS

All
industries 1 Manufacturing Public 

utilities * Wholesale
trade Finance 3 All

industries 4 Manufacturing Public 
utilities 2

Wholesale
trade

All workers __ __ __ __ __ __ __ __ ________ 100 100 100 100 100 10 0 10 0 100 100

Workers in establishments providing
paid holidays 99 100 10 0 10 0 10 0 99 99 100 100

Workers in establishments providing
no paid holidays (5) - - 1 (5) -

Num ber of da y s

5 holidays __ _____ __ __ _____ __ __ __ __ (5) 1 . _ . 2 2
5 holidays plus 1 half day __ __ _____ _____ „ - - - - - 1 1 - -
6 holidays __ __ __ __ __ __ __ __ __ ___ 14 12 12 30 3 18 8 18 32
6 holidays plus 1 half day __ __ __ ________  __ 2 1 - 5 3 (5) - - (5)
6 holidays plus 2 half days __ __ __ ____ 3 4 (5) - 2 6 9 - 3
7 holidays _ _ _ _ _ _  __ 47 59 64 52 7 54 59 52 57
7 holidays plus 1 half day (5) 1 - - - (5) 1 - -
7 holidays plus 2 half days 1 1 - 4 - 2 3 - 1
7 holidays plus 4 half days ___ __ ________ (5) - - - - - - - -
8 holidays __ __ __ __ __ __ __ __ __ __ _____ 25 14 19 9 75 12 13 24 7
8 holidays plus 1 half day __ _____  _ __ 1 - - - 1 3 - - - -
8 holidays plus 2 half days 1 1 - - 4 - - - -
9 holidays __ __ __ _____ ________  __ __ __ 1 2 - - - (5) 1 - -
9 holidays plus 1 half day __ __ __ __ ___ 1 - 4 - - 1 - 6 -
10  holidays _. ............- ...... (5) (5) - - - 1 1 - -
1 1  holidays __ __ __ __ __ ___ __ __ __ 2 3 " " 4 2 3 - “

Total ho lid a y  tim e 6

1 1  days __ __ __ __ __ __ __ __ __ __ __ 2 3 _ _ 4 2 3 .
10  or more days __ __ __ __ ___ ___ __ 3 4 - - 4 3 4 _ _
9 l/z or more days __ __ __ __ __ __ __ __ 3 4 4 - 4 4 4 6 _
9 or more days 6 7 4 - 8 4 4 6 _
8 y2 or more days __ __ __ _____ __ __ __ __ 7 7 4 - 1 1 4 4 6 _
8 or more d a y s __ __ __ __ __ __ __ __ 32 2 1 24 13 85 18 20 30 8l1/?, or more days 33 22 24 13 85 19 20 30 8
7 or more days 84 86 88 65 94 79 88 82 68
6 y?. or more days 85 87 88 70 97 79 88 82 68
6 or more days ....... 99 99 100 100 100 97 97 100 100
5 1/ ,  or more days __ _ 99 99 100 100 100 97 97 100 100
5 or more days _ 99 100 100 10 0 100 99 99 100 100

1 Includes data for retail trade (except department and limited-price variety stores), and services in addition to those industry divisions shown separately.
2 Transportation, communication, and other public utilities.
3 Finance, insurance, and real estate.
4 Includes data for retail trade (except department and limited-price variety stores), real estate, and services in addition to those industry divisions shown separately.
5 Less than 0. 5 percent.
6 All combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving a total of 7 days includes those with 7 full days and 

no half days, 6 full days and 2 half days, 5 full days and 4 half days, and so on. Proportions were then cumulated.

NOTE: See note on p. 14, relative to the inclusion of railroads.
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Table B-5. Pdid Vacations

(Percent distribution of office and plant workers in all industries and in industry divisions by vacation pay 
provisions, St. Louis, M o.—111., October I960)

Vacation policy
OFFICE WORKERS PLAN T W ORKERS

All . 
industries 1 Manufacturing Public ,  

utilities
Wholesale

trade Finance 3 All . 
industries Manufacturing Public 2 

utilities
Wholesale

trade

All workers —  __ 10 0 10 0 10 0 10 0 10 0 10 0 10 0 100 10 0

M ethod o l paym ent
Workers in establishments providing

paid vacations -  — 10 0 10 0 10 0 10 0 10 0 99 99 100 10 0
Length-of-time payment 99 10 0 99 10 0 10 0 91 88 99 10 0
Percentage payment -  ____ - - - - - 8 1 1 ( 5 ) -
Flat-sum  payment - - - - - - - - -
Other ( 5 ) _ ( 5 ) _ _ 1 1 _ _

Workers in establishments providing
no paid vacations _ - - - - ( 5 ) ( 5 ) - -

Amount of vacation p a y6
After 6 months of service

Under 1 week _ 4 5 2 13 _ 7 8 2 18
1  w eek ___ 45 51 33 40 45 10 8 22 18
Over 1 and under 2 weeks 5 3 2 1 1 8 2 1 1 8
2 weeks 3 4 - - 5 ( 5 ) - 1 -

After 1 year of service
1  week 32 22 85 42 ( 5 ) 85 85 88 75
Over 1 and under 2 weeks 1 2 _ - 2 3 . _
2 w eeks______________________________  , 67 76 15 55 99 10 10 1 1 20
Over 2 and under 3 weeks _ _ _ ( 5 ) - - 3 - ( 5 ) - _ 5
3 weeks ______ - - - - 1 1 1 -

After 2 years of service
1  week 7 9 5 20 - 53 6 1 18 44
Over 1 and under 2 weeks 9 4 39 - - 12 1 1 30 3
2 w eeks_________________ __________________________________________ 82 86 56 76 10 0 31 23 51 48
Over 2 and under 3 weeks ( 5 ) _ - 3 . ( 5 ) - - 5
3 weeks -_________ 1 2 - - - 3 4 1 -

After 3 years of service

1  week 1 1 ( 5 ) 1 13 15 6 6
Over 1 and under 2 weeks 1 1 - - 1 6 2 1 _ 3
2 weeks 97 96 10 0 95 99 65 56 93 86
Over 2 and under 3 weeks ( 5 ) _ - 3 - 2 3 . 5
3 weeks 1 2 - - ( 5 ) 3 4 1 -

After 5 years of service

1  week _ _ _ 1 1 _

Over 1 and under 2 ̂ weeks _ - - - - ( 5 ) - - .
2 weeks 91 91 98 97 87 90 88 99 95
Over 2 and under 3 weeks .  _ 2 (5) _ 3 7 2 3 _ 5
3 weeks _____________________________ _____________ 7 9 2 - 6 5 8 _
4 weeks - - - - - (5) - 1 -

After 10 years of service

1  week _ _ _ _ 1 1 _
Over 1 and under 2 weeks _ _ _ - - (5) - _ _
2  weeks 61 52 77 75 70 53 48 71 65
Over 2 and under 3 weeks 3 3 _ 4 7 14 19 - 8
3 weeks 34 42 23 2 1 23 29 28 28 27
4 weeks ___ 2 3 ” 2 3 1 ~

See footnotes at end of table
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Table B-5. Paid Vacations-Continued

(Percent distribution of office and plant workers in all industries and in industry divisions by vacation pay 
provisions, St. Louis, M o .—111., October I960)

OFFICE WORKERS PLAN T WORKERS

Vacation policy
AU !  

industries Manufacturing Public ,  
utilities

Wholesale
trade Finance 3 All 4 

industries Manufacturing Public 2 
utilities

Wholesale
trade

Amount of vocation p a y 6— Continued

After 15 years of service

1 week _  _ _ __ . _ _ _ . 1 1 _ _

Over 1 and under 2 weeks - - - - - (5) - - -
2 weeks _____  __ 10 4 5 31 13 9 3 2 31
3 weeks 86 91 95 69 80 85 89 97 69
Over 3 and tinder 4 w e e k s _____________________________ (5) _ _ _ _ 2 3 _ .
4 weeks _ 4 5 _ _ 7 2 3 (5) .
Over 4 weeks. __ __ - " - - - (5) - (5) -

After 20 years of service

1  week _ _ . _ _ 1 1 _ _
Over 1 and under 2 weeks _ - _ _ _ _ (5) _ . .
2 weeks 9 4 5 27 13 9 3 2 25
3 weeks 74 78 72 66 72 74 80 59 71
Over 3 and under 4 weeks _ __ __ __ (5) 1 . _ _ 2 3 _ .
4 weeks 17 18 23 7 15 1 1 8 38 4
Over 4 weeks. _ (5) (5) - - 2 3 (5)

After 25 years of service

1 week _  _ _ _ _ _ _ 1 1 _

Over 1 and tinder 2 weeks - - - _ _ (5) . _ _
2 weeks 7 4 5 27 3 8 3 2 25
3 weeks 64 59 71 63 69 58 59 58 66
Over 3 and under 4 weeks 2 3 _ _ - 7 9 _ .
4 weeks . . . 27 34 24 1 1 28 2 1 2 1 39 8
Over 4 weeks (5) (5) 4 5 (*)

'

1 Includes data for retail trade (except department and limited-price variety stores), and services in addition to those industry divisions shown separately.
2 Transportation, communication, and other public utilities.
3 Finance, insurance, and real estate.4 Includes data for retail trade (except department and limited-price variety stores), real estate, and services in addition to those industry divisions shown separately.
5 Less than 0 .5  percent.6 Periods of service were arbitrarily chosen and do not necessarily reflect the individual provisions for progressions. For example, the changes in proportions indicated at 10 years' 

service include changes in provisions occurring between 5 and 10 years.

NOTE: See note on p. 14, relative to the inclusion of railroads. In the tabulations of vacation allowances by years of service, payments other than "length of time" such as percentage 
of annual earnings or flat-sum  payments, were converted to an equivalent time basis; for example, a payment of 2 percent of annual earnings was considered as 1 w eek's pay.
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Table B-6. Health, Insurance, and Pension Plans

(Percent of office and plant workers in all industries and in industry divisions employed in establishments providing 
health, insurance, or pension benefits, St. Louis, M o .—111., October i960)

Type of benefit
OFFICE WORKERS PL A N T WORKERS

All , 
industries Manufacturing Public 2 

utilities
Wholesale

trade Finance 3 All 4 
industries Manufacturing Public g 

utilities
Wholesale

trade

All workers __ __ _ _ ____ __  __ 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance__ __ ___ __________ __ 93 95 87 93 99 91 95 79 87
Accidental death and dismemberment

insurance __________ ____________________ _ 54 69 46 65 28 65 68 49 61
Sickness and accident insurance or

sick leave or both 5 _ __ _ ____ 74 80 88 76 55 88 96 69 75

Sickness and accident insurance -  
Sick leave (full pay and no 

waiting period)- ____

46 64 21 62 26 76 88 31 61
50 57 48 48 42 16 14 20 55

Sick leave (partial pay or
waiting period)___  —  __ __ _ ____ 7 (4) 27 7 7 8 6 21 7

Hospitalization insurance _ _________  __ ___ 76 91 73 79 44 88 92 79 81
Surgical insurance_____  — __________ 77 90 73 79 53 86 90 79 81
Medical insurance __ 71 82 67 71 51 74 79 65 55
Catastrophe insurance _ — _____ 40 38 61 26 46 19 15 54 10
Retirement pension __ __ ___ ___ 75 86 51 59 86 72 83 59 65
No health, insurance, or pension plan ____ 3 3 (4) 5 4 2 13

1 Includes data for retail trade (except department and limited-price variety stores), and services in addition to those industry divisions shown separately.
2 Transportation, communication, and other public utilities.
3 Finance, insurance, and real estate.4 Includes data for retail trade (except department and limited-price variety stores), real estate, and services in addition to those industry divisions shown separately.5 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below. Sick-leave plans are limited to those which definitely establish at least 

the minimum number of days’ pay that can be expected by each employee. Informal sick-leave allowances determined on an individual basis are excluded.
6 Less than 0 .5  percent.

NOTE: See note on p. 14, relative to the inclusion of railroads. Adjusted estimates for the October 1959 survey (appearing in Bull. No. 1265-5) are: Life— office, all industries,
92 percent, public utilities, 84; plant, all industries, 89, public utilities, 77; Sick leave, full— office, public utilities, 54; Catastrophe------ office, all industries, 39, public utilities, 61;
plant, all industries, 18; public utilities, 54.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



19

Appendix: Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau’ s wage surveys is to assist its 
field staff in classifying into appropriate occupations workers who are employed under a variety of payroll 
titles and different work arrangements from establishment to establishment and from area to area. This is 
essential in order to permit the grouping of occupational wage rates representing comparable job content. 
Because of this emphasis on interestablishment and interarea comparability of occupational content, the 
Bureau’ s job descriptions may differ significantly from those in use in individual establishments or those 
prepared for other purposes. In applying these job descriptions, the Bureau's field economists are 
instructed to exclude working supervisors, apprentices, learners, beginners, trainees, handicapped workers, 
part-time, temporary, and probationary workers.

O F F IC E

BILLER, MACHINE

Prepares statements, bills, and invoices on a machine other 
than an ordinary or electromatic typewriter. May also keep records as 
to billings or shipping charges or perform other clerical work incidental 
to billing operations. For wage study purposes, billers, machine, are 
classified by type of machine, as follows:

Biller, machine (billing machine)— Uses a special billing ma
chine (Moon Hopkins, Elliott Fisher, Burroughs, etc., which are 
combination typing and adding machines) to prepare bills and in
voices from customers’ purchase orders, internally prepared orders, 
shipping memorandums, etc. Usually involves application of prede
termined discounts and shipping charges and entry of necessary 
extensions, which may or may not be computed on the billing ma
chine, and totals which are automatically accumulated by machine. 
The operation usually involves a large number of carbon copies of 
the bill being prepared and is often done on a fanfold machine.

Biller, machine (bookkeeping machine)— U se s a bookkeeping 
machine (Sundstraiid, Elliott Fisher, Remington Rand, etc., which 
may or may not have typewriter keyboard) to prepare customers* 
bills as part of the accounts receivable operation. Generally in
volves the simultaneous entry of figures on customers ’ ledger rec
ord. The machine automatically accumulates figures on a number 
of vertical columns and computes and usually prints automatically 
the debit or credit balances. Does not involve a knowledge of book
keeping. Works from uniform and standard types of sales and 
credit slips.

BOOKKEEPINGrMACHINE OPERATOR

Operates a bookkeeping machine (Remington Rand, Elliott 
Fisher, Sundstrand, Burroughs, National Cash Register, with or without 
a typewriter keyboard) to keep a record of business transactions.

Class A — Keeps a set o f records requiring a knowledge o f 
and experience in basic bookkeeping principles and familiarity with 
the structure of the particular accounting system used. Determines 
proper records and distribution of debit and credit items to be used 
in each phase of the work. May prepare consolidated reports, balance 
sheets, and other records by hand.

Class B— Keeps a record of one or more phases or sections of 
a set of records usually requiring little knowledge of basic book
keeping* Phases or sections include accounts payable, payroll, 
customers’ accounts (not including a simple type of billing described 
under biller, machine), cost distribution, expense distribution, in
ventory control, etc. May check or assist in preparation o f trial 
balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING

Class A — Under general direction of a bookkeeper or account
ant, has responsibility for keeping one or more sections of a com
plete set of books or records relating to one phase o f an establish
ment’ s business transactions. Work involves posting and balancing 
subsidiary ledger or ledgers such as accounts receivable or accounts
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CLERK, ACCOUNTING— Continued

p a y a b le ; exam in in g  and c o d in g  in v o ic e s  or v ou ch ers w ith  proper a c 
cou n tin g  d istrib u tio n ; req u ires judgm ent and ex p e rie n c e  in m aking  
proper a s s ig n a t io n s  and a llo c a t io n s . M ay a s s i s t  in  prep arin g, ad 
ju stin g  and c lo s in g  journal e n tr ie s ; may d irec t c l a s s  B a cc o u n tin g  
c le r k s .

Class B— U nder s u p e rv is io n , perform s one or more rou tin e  a c 
cou n tin g  o p eration s su ch  a s  p o stin g  sim p le  jou rn al v o u c h e rs  or a c 
cou n ts p a ya b le  v o u c h e rs , en terin g  v ou ch ers in  v ou ch er r e g is te r s ;  
re c o n c ilin g  bank a c c o u n ts ; p o st in g  su b sid ia ry  le d g e r s  co n tro lle d  
by g en era l le d g e r s , or p o stin g  s im p le  c o s t  a cc o u n tin g  d a ta . T h is  
jo b  d o es not require a k n o w led g e  o f a cco u n tin g  and b oo k k eep in g  
p rin c ip le s  but i s  found in o ff ic e s  in w hich  the more routine a c c o u n t
in g  work is  su b d iv id ed  on a fu n c tio n a l b a s is  am ong s e v e r a l w o rk ers .

CLERK, FILE

Class A — In an e s ta b lis h e d  filin g  s y s te m  con ta in in g  a  num
ber o f  varied  s u b je c t  m atter f i l e s ,  c la s s i f i e s  and in d e x e s  c o r r e s 
p on d en ce or other m a teria l; m ay a ls o  f i le  th is  m a teria l. M ay k e ep  
record s o f  v ariou s ty p es  in c o n ju n c tio n  w ith f i le s  or m ay super*  
v is e  oth ers in filin g  and lo c a tin g  m aterial in the f i l e s .  M ay per
form in c id e n ta l c le r ic a l d u t ie s .

Class B— P erform s routine f i l in g , u s u a lly  o f m ateria l th at h a s  
alread y  b een  c la s s i f ie d  or w h ich  i s  e a s i ly  id e n t ifia b le , or lo c a t e s  
or a s s i s t s  in  lo c a tin g  m ateria l in f i l e s .  M ay perform  in c id e n ta l  
c le r ic a l  d u t ie s .

CLERK, ORDER

R e c e iv e s  c u sto m e rs9 orders for m ateria l or m erch an d ise  by m a il,  
ph on e, or p e rs o n a lly . D u tie s  in v o lv e  any combination o f  the fo llow in g: 
Q u otin g p r ic e s  to  c u sto m e rs ; m aking out an order s h e e t  lis t in g  the item s  
to m ake up the order; c h e c k in g  p r ic e s  and q u a n tities  o f  ite m s on order 
s h e e t ; d istrib u tin g  order s h e e ts  to  r e s p e c tiv e  departm ents to  be f i l le d .  
May ch ec k  w ith cred it departm ent to  determ in e c red it ratin g  o f c u sto m er , 
a ck n ow led ge  rec e ip t o f orders from  c u sto m e rs , fo llo w  up orders to  s e e  
that they h ave b een  f i l le d , k e e p  f i le  o f  orders r e c e iv e d , and c h e c k  sh ip 
p in g  in v o ic e s  w ith o rig in a l o rd ers .

CLERK, PAYROLL

C om p u tes w a g e s  o f  com pany e m p lo y e e s  and en ters  the n e c e s 
sa ry  data  on the p a yro ll s h e e t s . D u tie s  in v o lv e : C a lc u la tin g  w o rk ers9 
earn in gs b a se d  on tim e or produ ction  r e c o r d s ; p o stin g  c a lc u la te d  d ata  
on p a y ro ll s h e e t , sh ow in g  inform ation  su c h  a s  worker’ s  n am e, w orking  
d a y s , tim e , ra te , d e d u ctio n s for in su ra n c e , and to ta l w a g e s  d u e . M ay  
m ake out p a y c h e c k s  and a s s i s t  p aym aster  in m aking up and d istrib u t
in g  p ay  e n v e lo p e s . M ay u se  a c a lc u la tin g  m ach in e .

COMPTOMETER OPERATOR

Prim ary duty i s  to  operate a C om p tom eter to  perform  m athem a
t ic a l  c om p u ta tio n s. T h is  jo b  is  not to  b e  c o n fu se d  w ith  th at o f  s t a t is 
t ic a l  or other type o f c le rk , w h ich  may in v o lv e  frequ ent u s e  o f a C om p 
tom eter b u t, in w h ich , u se  o f  th is  m achine i s  in c id e n ta l to  perform an ce  
o f other d u t ie s .

DUPUCATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)

U nder g en era l su p e rv is io n  and w ith no su p e rv iso ry  r e s p o n s i
b i l i t i e s ,  rep rod u ces m u ltip le  c o p ie s  o f  typ ew ritten  or handw ritten m atter, 
u sin g  a M im eograph or D itto  m ach in e . M ak es n e c e s s a r y  a d ju stm en t su ch  
a s  for ink and paper fe e d  cou n ter and c y lin d er  s p e e d . Is  not required to  
prepare s t e n c i l  or D itto  m aster . M ay k e ep  f i le  o f  u se d  s t e n c i ls  or D itto  
m a s te r s . M ay so rt , c o l la t e , and s ta p le  c o m p leted  m a teria l.

KEYPUNCH OPERATOR

U nder gen eral su p e rv is io n  and w ith  no su p e rv iso ry  r e s p o n s i 
b i l i t ie s ,  record s a cco u n tin g  and s t a t is t ic a l  data  on ta b u la tin g  c a rd s  by  
pu nching a  s e r ie s  o f  h o le s  in the  card s in a s p e c if ie d  s e q u e n c e , u s in g  
an a lp h a b e tic a l or a  n u m erical keyp u nch  .m ach in e, fo llo w in g  w ritten  in 
form ation on re c o rd s . M ay d u p lic a te  c a rd s  by u sin g  th e d u p lic a tin g  d e 
v ic e  a ttach ed  to  m ach in e . M ay k e ep  f i le s  o f punch c a r d s . M ay v e rify  
own work or work o f  o th e r s .

OFFICE BOY OR GIRL

P erform s variou s routine d u tie s  su ch  a s  running erran d s, op 
eratin g  minor o ff ic e  m ach in es su ch  a s  s e a le r s  or m a ile rs , op en in g  and  
d istrib u tin g  m a il, and other m inor c le r ic a l  w ork.
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SECRETARY

Perform s s e c r e ta r ia l and c le r ic a l d u ties  for a superior in an ad
m in istrative  or ex e c u tiv e  p o s itio n . D u tie s  in clu d e m aking appoin tm en ts  
for su perior; re c e iv in g  p e op le  com in g in to  o ff ic e ; answ erin g  and m aking  
phone c a l l s ;  h andling p e rso n al and im portant or c o n fid e n tia l m a il, and  
w riting routine corresp on d en ce on own in itia t iv e ; tak in g  d icta tio n  (w h ere  
tran scrib ing  m achine is  not u se d ) e ith er in shorthand or by S ten otyp e or 
sim ilar m ach in e, and tran scrib in g  d ic ta tio n  or the recorded inform ation  
reproduced on a tran scrib in g  m ach in e . May prepare s p e c ia l  rep orts or 
m em orandum s for inform ation o f su perior.

STENOGRAPHER, GENERAL

Prim ary duty is  to take d ic ta tio n  from one or more p e r s o n s , 
eith er in shorthand or by Sten otype or s im ila r  m ach in e , in v o lv in g  a nor
m al routine v ocab u la ry , and to tran scrib e  th is  d ictation  on a typ ew riter. 
May a ls o  typ e from w ritten c o p y . M ay a ls o  s e t  up and k e ep  f i le s  in or
der, k eep  s im p le  re c o rd s , e t c . D oes not include transcribing-machine 
work ( s e e  tran scrib in g -m ach in e operator).

STENOGRAPHER, TECHNICAL

Prim ary duty is  to take d ic ta tio n  from one or more p e rso n s  
eith er in shorthand or by Sten otype or s im ila r  m ach in e , in v o lv in g  a v a ried  
te c h n ic a l or s p e c ia liz e d  vocab u la ry  su ch  a s  in le g a l b rie fs  or reports on  
s c ie n t if ic  resea rch  and to tran scrib e th is  d icta tio n  on a typ ew riter. M ay  
a ls o  type from w ritten c o p y . May a ls o  s e t  up and k eep  f i le s  in order, 
keep sim p le  rec o rd s , e tc . Does not include transcribing-machine work.
SWITCHBOARD OPERATOR

O p era tes a s in g le -  or m u ltip le -p o sitio n  te lep h on e sw itch b o ard . 
D u ties  in v o lv e  han d lin g  in com in g , o u tg oin g , and in traplan t or o ff ic e  c a l l s .  
May record to ll c a l ls  and tak e m e s s a g e s . May g iv e  inform ation to  per
so n s  who c a l l  in , or o c c a s io n a lly  take te lep h on e o rd ers. F or w orkers  
who a ls o  a ct a s  r e c e p tio n ists  s e e  sw itch b oard  o p era to r-rec ep tio n ist .

SWITCHBOARD OPERATOR-RECEPTIONIST

In addition  to perform ing d u ties  o f operator, on a s in g le  p o s i 
tion or m onitor-type sw itch b o ard , a c ts  a s  re c e p tio n ist  and m ay a ls o  typ e  
or perform  routine c le r ic a l work a s  part o f regular d u tie s . T h is  typ in g  
or c le r ic a l work may take the m ajor part o f  th is  w orker’ s  tim e w h ile  at 
sw itch b oard .

21

TABULATING-MACHINE OPERATOR

Class A — O p erates a variety  o f tab u latin g  or e le c tr ic a l a c 
cou n tin g  m a c h in es, ty p ic a lly  in c lu d in g  su ch  m ach in es a s  the tab u 
la to r , c a lc u la to r , interpreter, c o lla to r  and o th ers . P erform s com 
p lete  reporting a ssig n m e n ts  w ithout c lo s e  su p e rv is io n , and perform s  
d iffic u lt  w iring a s  required . T h e  c om p lete  reporting and tab u latin g  
a ssig n m e n ts  ty p ic a lly  in v o lv e  a variety  o f lon g  and com p lex  re
ports w hich  often  are o f irregular or nonrecurring type requiring  
som e plan n in g  and seq u en cin g  o f s te p s  to  be tak en . A s  a more 
ex p e rie n c e d  operator, is  ty p ic a lly  in v o lv e d  in training new  opera
tors in m achine o p eration s, or p a rtia lly  trained operators in w iring  
from d iagram s and operating se q u e n c e s  o f  lon g  and com p lex  rep orts. 
D oes not include working su p e rv isors  perform ing tab u latin g-m ach in e  
op eration s and  d a y -to -d a y  su p e rv is io n  o f the work and production  o f  
a group o f tab u latin g-m ach in e op erato rs.

Class B— O p era tes more d iffic u lt  tab u la tin g  or e le c tr ic a l a c 
cou n tin g  m ach in es su ch  as the tab u lator and c a lc u la to r , in addition  
to  the sorter , reprodu cer, and c o lla to r . T h is  work i s  perform ed under 
s p e c if ic  in stru ctio n s and may in clu d e the perform ance o f  som e f i r 
ing from d ia gram s. T h e  work ty p ic a lly  in v o lv e s , for e x a m p le , tabu 
la tio n s  in v o lv in g  a rep etitive  a cco u n tin g  e x e r c is e , a co m p lete  but 
sm a ll tab u latin g  stu d y , or parts o f a lon ger and more com p lex  report. 
Such reports and stu d ie s  are u su a lly  o f a recurring nature w here  
the p roced u res are w e ll e s ta b lis h e d . M ay a ls o  in clu d e  the training  
o f new  e m p lo y e e s  in the b a s ic  operation  o f the m ach in e.

Class C— O p era tes sim p le  tab u latin g  or e le c tr ic a l  a cc o u n t
ing m ach in es su ch  a s  the sorter, reprodu cing  p u n ch , c o lla to r , e tc ., 
w ith s p e c if ic  in stru c tio n s . May in clu d e s im p le  w irin g  from diagram s  
and som e filin g  w ork. T h e  work ty p ic a lly  in v o lv e s  portions o f  a 
work unit, for e x a m p le , in d ivid u al sortin g  or c o lla t in g  ru n s, or re
p e tit iv e  o p e ra tio n s .

TRANSCRIBING-MACHINE OPERATOR, GENERAL

Prim ary duty is  to tran scrib e d ictation  in v o lv in g  a norm al routine  
vocab u la ry  from tran scrib in g -m ach in e re c o rd s . M ay a ls o  typ e from w ritten  
cop y  and do sim p le  c le r ic a l w ork. W orkers tran scrib in g  d icta tio n  in
v o lv in g  a v aried  te c h n ic a l or s p e c ia liz e d  v ocab u lary  su c h  a s  le g a l b rie fs  
or reports on s c ie n t if ic  resea rch  are not in c lu d e d . A  worker w ho tak es  
d ic ta tio n  in shorthand or by Sten otype or sim ila r  m ach in e is  c la s s if ie d  
a s  a sten ograp h er, g en era l.
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TYPIST

U s e s  a typ ew riter to  m ake c o p ie s  o f  variou s m ateria l or to  m ake  
out b i lls  a fter c a lc u la t io n s  h ave b een  m ade by another p e rso n . M ay in 
c lu d e  typ in g  o f s t e n c i ls ,  m a ts , or s im ila r  m ateria ls  for u s e  in d u p lic a t
ing p r o c e s s e s . M ay do c le r ic a l work in v o lv in g  lit t le  s p e c ia l  tra in in g , 
su ch  a s  k eep in g  s im p le  re c o rd s , f i l in g  record s and rep o rts , or sortin g  
and d istrib u tin g  in com in g  m a il.

Class A— P erform s one or more o f  the following: T y p in g  m a
teria l in fin a l form w hen it in v o lv e s  com b in in g  m ateria l from se v e r a l  
so u rc es  or r e s p o n s ib ility  for correct s p e llin g , s y lla b ic a t io n , p u n c-

P R O F E S S I O N A L

DRAFTSMAN, JUNIOR
(A s s is ta n t  draftsm an )

D raw s to  s c a le  u n its  or parts o f draw ings prepared by  d ra fts 
man or others for e n g in eerin g , c o n stru c tio n , or m anufacturing p u rp o se s . 
U s e s  variou s ty p e s  o f  draftin g to o ls  a s  requ ired . May prepare draw in gs  
from sim p le  p la n s  or s k e tc h e s , or perform  other d u ties  under d irection  
o f a draftsm an .

DRAFTSMAN, LEADER

P la n s  and d ire c ts  a c t iv it ie s  of one or more draftsm en in prep
aration  o f w orking p la n s and d e ta il draw ings from rough or prelim inary  
s k e tc h e s  for en g in eerin g , c o n stru c tio n , or m anufacturing p u r p o s e s . D u tie s  
in v o lv e  a combination o f  the following: Interpreting b lu ep rin ts , sk e tc h e s ,*  
and w ritten or v e rb a l o rd ers ; determ ining work p ro ce d u res ; a s s ig n in g  
d u tie s  to su b ord in ates  and in sp e c tin g  their w ork; perform ing m ore d if
fic u lt  p ro b lem s. M ay a s s i s t  su b ord in ates  during em e rg e n c ie s  or a s  a 
regular a ss ig n m e n t, or perform  re la te d  d u ties  o f  a su p e rv iso ry  or ad
m in istrative  natu re.

DRAFTSMAN, SENIOR

P rep ares w orking p la n s  and d e ta il draw ings from n o te s , rough  
or d e ta ile d  sk e tc h e s  for en g in eerin g , c o n stru c tio n , or m anufacturing pur
p o s e s .  D u tie s  in v o lv e  a combination o f  the following: P rep arin g  work
in g  p la n s , d e ta il d ra w in g s, m ap s, c r o s s -s e c t io n s , e t c . ,  to  s c a le  by u se  
o f drafting in stru m en ts; m aking en gin eerin g  com p u tation s su c h  a s  th o se

TYPIST— Continued

tu ation , e t c . ,  o f te c h n ic a l or u n u su al w ords or fo reign  lan gu age m a
te r ia l; p lan n in g  la yo u t and typ in g  o f c o m p lic a ted  s t a t is t ic a l  ta b le s  
to m aintain  uniform ity and b a la n c e  in s p a c in g . M ay typ e  routine  
form le tte rs  varyin g  d e ta ils  to  su it  c irc u m s ta n c e s .

Class B— P erform s one or more o f  the following: C o p y  typ in g  
from rough or c le a r  d ra fts ; routine typ in g  o f  form s, in su ra n ce  p o lic ie s ,  
e t c . ;  se ttin g  up sim p le  standard ta b u la tio n s , or c o p y in g  more com 
p le x  ta b le s  a lread y  s e t  up and sp a c e d  p rop erly .

A N D  T E C H N I C A L

DRAFTSMAN, SENIOR— Continued

in v o lv e d  in stren gth  o f m a te r ia ls , b eam s and t r u s s e s ; v e r ify in g  com 
p le te d  w ork, c h ec k in g  d im e n sio n s , m ateria ls  to  be u s e d , and q u a n tit ie s ; 
w riting s p e c if ic a t io n s ; m aking a d ju stm en ts  or c h a n g e s  in draw in gs or 
s p e c if ic a t io n s . M ay ink in  lin e s  and le tte rs  on p e n c il d ra w in g s, prepare  
d e ta il u n its o f  com p lete  d ra w in gs, or trace d ra w in gs. Work is  frequ ently  
in a s p e c ia liz e d  fie ld  su ch  a s  a rch ite ctu ra l, e le c tr ic a l , m e c h a n ic a l, or 
stru ctu ral draftin g.

NURSE, INDUSTRIAL (REGISTERED)

A  reg istered  nu rse w ho g iv e s  n u rsin g  s e r v ic e  to  i l l  or in jured  
em p lo y e e s  or other p e rso n s who b ecom e i l l  or su ffer  an a c c id e n t  on the  
p rem ises  o f a  factory  or other e sta b lis h m e n t . D u tie s  in v o lv e  a  co m b in e  
tion o f  the following: G iv in g  fir s t  a id  to  the i l l  or in ju red ; a tten d in g  to  
su b seq u en t d r e ss in g  o f em p lo y ee s*  in ju r ie s ; k eep in g  record s o f  p a tie n ts  
treated ; preparing a c c id e n t reports for com p en sation  or other p u r p o s e s ;  
con d u ctin g  p h y s ic a l ex am in ation s and h ea lth  e v a lu a tio n s  o f  a p p lic a n ts  
and e m p lo y e e s ; and p lan n in g  and carrying out program s in v o lv in g  h ea lth  
ed u c a tio n , a c c id e n t preven tion , ev a lu a tio n  o f p lan t en viron m en t, or other  
a c t iv it ie s  a ffe c tin g  the h e a lth , w e lfa re , and s a fe ty  o f  a l l  p e rso n n e l.

TRACER

C o p ie s  p la n s  and draw in gs prepared by o th e rs , by  p la c in g  trac
in g  c lo th  or paper over draw ing and tracin g  with pen or p e n c il .  U s e s  
T -s q u a r e , c o m p a s s , and other drafting t o o ls .  M ay prepare s im p le  draw 
in g s and do s im p le  le tte r in g .
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M A IN T E N A N C E

CARPENTER, MAINTENANCE

P erform s the carpentry d u ties  n e c e s s a r y  to c o n stru ct and m ain
tain  in goo d  repair bu ild in g  woodwork and equipm ent su ch  a s  b in s , c r ib s , 
cou n ters , b e n c h e s , p a rtitio n s, d o ors , f lo o r s , s ta ir s , c a s in g s , and trim  
made o f w ood in an e sta b lish m e n t. Work in v o lv e s  most o f  the following: 
P lan n in g  and la y in g  out o f work from b lu ep rin ts , d ra w in gs, m o d e ls , or 
verbal in stru c tio n s ; u sin g  a variety  o f carpen ter’ s  h a n d to o ls , portable  
pow er t o o ls , and standard m easuring in stru m en ts; m aking standard sh o p  
com p utations re la tin g  to d im en sio n s o f  w ork; s e le c t in g  m ateria ls  n e c 
e ssa r y  for the w ork. In g en era l, the work o f the m ain ten an ce carpenter  
requires rounded training and ex p e rie n ce  u su a lly  acq u ired  through a for
m al ap p ren ticesh ip  or eq u iva le n t training and ex p e rie n c e .

ELECTRICIAN, MAINTENANCE

P erform s a variety  o f  e le c tr ic a l trade fu n ction s su ch  a s  the  
in s ta lla t io n , m ain ten an ce , or repair o f equipm ent for the gen eratin g , d is 
tribution , or u tiliz a tio n  o f e le c tr ic  en ergy  in an e sta b lish m e n t. Work 
in v o lv e s  most o f  the following: In sta llin g  or repairing any o f a variety  
o f  e le c tr ic a l equipm ent su ch  a s  gen erato rs, tran sform ers, sw itc h b o a rd s , 
c o n tro lle rs , c ircu it b reak ers, m otors, h eatin g  u n its , con d u it s y s te m s ,  
or other tra n sm issio n  equipm ent; w orking from b lu ep rin ts , d ra w in gs, la y 
out, or other s p e c if ic a t io n s ; lo c a tin g  and d ia g n o sin g  trouble in the e l e c 
tr ic a l sy s te m  or equ ipm en t; w orking standard com p utations re la tin g  to  
load requirem ents o f w iring or e le c tr ic a l equ ipm en t; u sin g  a variety  o f  
e le c tr ic ia n ’ s  h an d tools and m easuring and te s t in g  in stru m en ts. In g en 
era l, the work o f the m ain ten an ce e le c tr ic ia n  req u ires rounded training  
and ex p e rie n ce  u su a lly  acquired through a form al ap p ren ticesh ip  or 
eq u iva len t training and ex p e rie n c e .

ENGINEER, STATIONARY

O p era tes and m aintains and may a ls o  su p e rv ise  the operation  
o f station ary  e n g in e s  and equipm ent (m e c h a n ic a l or e le c tr ic a l)  to  su p 
p ly  the e sta b lish m e n t in w hich em p loyed  w ith  p ow er, h e a t, refrigera
tion , or a ir -co n d itio n in g . Work in v o lv e s : O perating and m ain tain in g  
equipm ent su ch  a s  steam  e n g in e s , air c o m p re sso rs , g en erato rs , m o to r s , 
tu rb in es, v e n tila tin g  and refrigerating  eq u ipm en t, stea m  b o ile rs  and  
b o ile r -fe d  w ater pu m ps; m aking equipm ent rep a irs ; k eep in g  a record o f  
operation  o f m ach in ery, tem perature, and fu e l con su m p tion . May also 
su p e rv ise  th e se  o p era tio n s . Head or chief engineers in establishments 
employing more than one engineer are excluded.
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D P O W E R P L A N T

FIREMAN, STATIONARY BOILER

F ir e s  sta tion ary  b o ile rs  to  furnish  the e sta b lish m e n t in w hich  
em p loyed  w ith  h e a t, pow er, or s te a m . F e e d s  fu e ls  to fire by hand or 
o p erates  a m ec h a n ic a l sto k er , g a s , or o il  burner; c h e c k s  w ater and s a fe ty  
v a lv e s . M ay c le a n , o il , or a s s i s t  in rep airin g  boilerroom  equ ipm en t.

HELPER, TRADES, MAINTENANCE

A s s i s t s  one or more w orkers in  the s k ille d  m ain ten an ce tra d e s, 
by perform ing s p e c if ic  or g en era l d u ties  o f le s s e r  s k i l l ,  su ch  a s  k eep in g  
a worker su p p lie d  w ith m ateria ls  and t o o ls ; c le a n in g  w orking a rea , m a
c h in e , and eq u ipm en t; a s s is t in g  worker by h o ld in g  m ateria ls  or t o o ls ;  
perform ing other u n sk ille d  ta sk s  a s  d irected  by journeym an. T h e  kind o f  
work the h elp er  is  perm itted to perform v a r ie s  from trade to  trad e : In 
som e trad es the h elp er  i s  con fin ed  to  s u p p ly in g , l ift in g , and h old in g  m a
te r ia ls  and to o ls  and c le a n in g  w orking a r e a s ; and in o th ers he is  per
m itted to perform  s p e c ia liz e d  m achine o p e ra tio n s , or parts o f  a trade  
that are a ls o  perform ed by w orkers on a fu ll-tim e  b a s is .

MACHINE-TOOL OPERATOR, TOOLROOM

S p e c ia l iz e s  in the operation o f one or more ty p e s  o f m achine  
t o o ls , su ch  a s  jig  b orers, c y lin d ric a l or su r fa ce  g rin d ers , en gin e  la th e s ,  
or m illin g  m ach in es in the con stru ction  o f m a c h in e -sh o p  t o o ls , g a u g e s ,  
j i g s ,  fix tu r e s , or d ie s . Work in v o lv e s  most o f  the following: P lan n in g  
and perform ing d iffic u lt  m achining o p e ra tio n s ; p r o c e s s in g  item s requiring  
c o m p lic a ted  s e tu p s  or a high degree o f a c c u r a c y ; u sin g  a v ariety  o f p re
c is io n  m easu rin g  in stru m en ts; s e le c t in g  fe e d s , s p e e d s , too lin g  and op
eration  s e q u e n c e ; m aking n e c e s s a r y  a d ju stm en ts  during operation  to  
a c h ie v e  r e q u is ite  to le ra n c e s  or d im e n sio n s . M ay be required to re c o g 
n iz e  w hen to o ls  n ee d  d r e ss in g , to  d ress  t o o ls , and to  s e le c t  proper 
c o o la n ts  and cu ttin g  and lu b ricatin g  o i l s .  F or c r o ss -in d u stry  w age stu dy  
p u rp o se s , m a c h in e -to o l o p erators, too lroom , in to o l and d ie  job bin g  sh o p s  
are e x c lu d e d  from th is  c la s s if ic a t io n .

MACHINIST, MAINTENANCE

P ro d u c es rep lacem en t parts and new  parts in m aking repairs o f  
m etal parts o f m ec h a n ic a l equipm ent operated  in an e sta b lish m e n t. Work 
in v o lv e s  most o f  the following: Interpreting w ritten in stru ctio n s and  
s p e c if ic a t io n s ; p lan n in g  and la y in g  out o f  w ork; u sin g  a variety  o f ma
c h in is t ’ s  h an d to o ls  and p re c is io n  m easu rin g  in stru m en ts ; se ttin g  up and
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MACHINIST, MAINTENANCE— Continued

operatin g stan dard m achine t o o ls ; sh ap in g  o f m etal parts to c lo s e  to ler 
a n c e s ; m aking stan dard sh o p  com p u tation s re la  tin g  to  d im en sio n s o f work, 
to o lin g , fe e d s  and s p e e d s  o f m ach in in g; kn ow led ge o f the working prop
e r tie s  o f the com m on m e ta ls ; s e le c t in g  standard m a te r ia ls , p a rts , and  
equipm ent required for h is  work; fittin g  and a s s e m b lin g  parts into  me** 
c h a n ic a l eq u ip m en t. In g en era l, the m a ch in ist ’ s  work norm ally  req u ires  
a rounded train in g in m ach in e-sh op  p ra ctice  u su a lly  acq u ired  through a  
form al a p p ren tic esh ip  or eq u iva le n t training and e x p e rie n c e .

MECHANIC, AUTOMOTIVE (MAINTENANCE)

R ep a irs  a u to m o b ile s , b u s e s , m otortru cks, and  tractors o f  an e s 
tab lish m en t. Work in v o lv e s  most o f  the following: E xam in in g  autom otive  
equipm ent to  d ia g n o se  sou rce  o f tro u b le ; d is a s s e m b lin g  equipm ent and  
perform ing rep airs that in v o lv e  the u se  o f su ch  h an d to o ls  a s  w re n c h e s , 
g a u g e s , d r i lls , or s p e c ia liz e d  equipm ent in d is a s s e m b lin g  or fittin g  p a rts ; 
rep lacin g  broken or d e fe c tiv e  parts from s to c k ; grinding and a d ju stin g  
v a lv e s ; r e a sse m b lin g  and in s ta llin g  the variou s a s s e m b lie s  in the v e h ic le  
and m aking n e c e s s a r y  a d ju stm e n ts ; a lin in g  w h e e ls , a d ju stin g  brakes and  
l ig h ts , or tigh ten in g  body b o lts . In g e n e ra l, the work o f the autom otive  
m ech an ic req u ires rounded training and ex p e rie n c e  u s u a lly  acq u ired  
through a form al a p p ren ticesh ip  or eq u iv a le n t training and e x p e rie n c e .

MECHANIC, MAINTENANCE

R ep airs  m achinery or m ec h a n ic a l equipm ent o f an e sta b lish m e n t. 
Work in v o lv e s  most o f  the following: E xam in in g  m ach in es and m ech an 
i c a l  equipm ent to d ia g n o se  so u rce  o f trou b le ; d ism an tlin g  or p artly  d i s 
m an tlin g  m ach in es and perform ing rep airs that m ainly in v o lv e  the u se  o f  
h an d to o ls  in scrap in g  and fittin g  p a rts ; rep la cin g  broken or d e fe c tiv e  
parts w ith  item s ob ta in ed  from s to c k ; ordering the production o f a r e p la c e 
m ent part by a m ach in e sh op  or se n d in g  o f the m achine to  a m ach in e sh op  
for m ajor rep a irs ; preparing w ritten  s p e c if ic a t io n s  for m ajor rep airs or 
for the production o f  parts ordered from m achine sh o p ; r e a sse m b lin g  m a
c h in e s ; and m aking a l l  n e c e s s a r y  ad ju stm en ts for operation . In g e n e ra l, 
the work o f a m ain ten an ce m ech an ic  req u ires rounded training and e x 
p e rie n ce  u s u a lly  acq u ired  through a form al ap p ren ticesh ip  or e q u iv a le n t  
train in g  and e x p e rie n c e . E x c lu d e d  from th is  c la s s if ic a t io n  are w orkers  
w h o se  primary duties in v o lv e  s e tt in g  up or a d ju stin g  m a c h in es .

MILLWRIGHT

In s ta lls  new  m ach in es or h ea v y  equipm ent and d ism a n tle s  and  
in s ta lls  m ach in es or h ea v y  equ ipm en t w hen c h a n g es in the p lan t la yo u t

MILLWRIGHT— Continued
are req u ired . Work in v o lv e s  most o f  the following: P la n n in g  and la y in g  
out o f  the w ork; interpreting b lu ep rin ts or other s p e c if ic a t io n s ; u sin g  a  
v a riety  o f  h an d to o ls  and r ig g in g ; m aking stan dard sh o p  com p utations re
la tin g  to s t r e s s e s ,  stren gth  o f  m a te r ia ls , and cen ters  o f  gra v ity ; a lin in g  
and b a la n c in g  o f eq u ipm en t; s e le c t in g  stan dard  t o o ls , equ ipm en t, and parts  
to  be u s e d ; in s ta llin g  and m ain tain in g  in g oo d  order pow er tra n sm issio n  
equipm ent su ch  a s  d r iv e s  and s p e e d  re d u c e rs . In g e n e ra l, the m ill
w righ t’ s  work norm ally  req u ires a rounded train in g and ex p e rie n c e  in th e  
trade acq u ired  through a form al a p p ren tic esh ip  or e q u iv a le n t training and  
e x p e r ie n c e .

OILER

L u b r ic a te s , w ith  o il  or g r e a s e , the m ovin g  parts or w earin g  sur
fa c e s  o f  m ec h a n ic a l equipm ent o f  an e sta b lish m e n t .

PAINTER, MAINTENANCE

P a in ts  and re d e c o ra te s  W a lls , w oodw ork, and fix tu res  o f  an e s 
ta b lish m en t. Work involves the following: K n o w le d g e  o f su rfa ce  p e c u 
lia r it ie s  and ty p es  o f  pa in t required for d ifferen t a p p lic a tio n s ; preparing  
su rfa ce  for p a in tin g  by rem oving o ld  f in is h  or by p la c in g  putty or fi l le r  in  
n a il h o le s  and in te r s t ic e s ; a p p ly in g  p a in t w ith  spray  gun or b ru sh . M ay  
m ix c o lo r s , o i l s ,  w hite le a d , and other p a in t in g red ie n ts  to  obtain  proper 
c o lo r  or c o n s is te n c y . In g e n e ra l, the work o f  the m ain ten an ce pain ter  
req u ires rounded training and e x p e rie n c e  u s u a lly  a cq u ired  through a for
m al a p p ren tic esh ip  or e q u iv a le n t train in g  and e x p e r ie n c e .

PIPEFITTER, MAINTENANCE

In s ta lls  or repairs w ater, s te a m , g a s ,  or other ty p e s  o f p ip e and  
p ip e fittin g s  in an e s ta b lish m e n t. Work in v o lv e s  most o f  the following: 
L a y in g  out o f work and m easu rin g  to  lo c a te  p o s itio n  o f  p ip e from draw in gs  
or other w ritten s p e c if ic a t io n s ; c u ttin g  v ariou s s i z e s  o f  p ip e to  correct  
le n g th s  w ith c h is e l  and hammer or o x y a c e ty le n e  torch or p ip e -cu ttin g  m a
c h in e ; threading pipe w ith  s to c k s  and d i e s ;  ben din g  pipe by h and-driven  
or pow er-driven  m a c h in e s ; a s s e m b lin g  p ip e  w ith  c o u p lin g s  and fa ste n in g  
pip e to h a n g ers ; m aking standard sh o p  com p u ta tio n s re la tin g  to  p r e s s u r e s ,  
f lo w , and s i z e  o f  p ip e req u ired ; m aking standard t e s t s  to  determ ine  
w hether fin ish e d  p ip e s  m eet s p e c if ic a t io n s *  In g e n e ra l, the work o f  the  
m ain ten an ce p ip efitter req u ires rounded train in g  and e x p e rie n c e  u su a lly  
acq u ired  through a form al a p p ren tic esh ip  or e q u iv a le n t train in g and e x 
p e rie n ce . Workers primarily engaged in installing and repairing building 
sanitation or heating system s' are , excluded.
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PLUMBER, MAINTENANCE

K e e p s  the plum bing sy s te m  o f an e sta b lish m e n t in  good  order. 
Work in v o lv e s : K n o w led g e  o f sa n itary  c o d e s  regarding in sta lla tio n  o f  
v e n ts  and traps in plum bing s y s te m ; in s ta llin g  or repairing p ip es and  
fix tu re s ; op en in g  c lo g g e d  drains w ith  a plunger or plum ber’ s  sn a k e . In 
g e n era l, the work o f the m ain ten an ce plum ber requ ires rounded training  
and exp erien ce  u su a lly  acqu ired through a form al a p p ren ticesh ip  or e q u iv 
a le n t training and e x p e rie n c e .

SHEET-METAL WORKER, MAINTENANCE

F a b r ic a te s , in s t a l ls ,  and m ain tain s in good repair the s h e e t -  
m etal equipm ent and fix tu res (su c h  a s  m achine gu ard s, g re a se  p a n s , 
s h e lv e s , lo c k e r s , ta n k s , v e n tila to r s , c h u te s , d u c ts , m etal roofin g) o f  an  
e sta b lish m e n t. Work in v o lv e s  most o f  the following: P lan n in g  and la y 
in g  out a l l  ty p es  o f  sh e e t-m e ta l m ain ten an ce work from b lu ep rin ts , m o d e ls , 
or other s p e c if ic a t io n s ; se ttin g  up and operating a ll  a v a ila b le  ty p e s  o f  
sh ee t-m eta l-w ork in g  m a c h in e s ; u sin g  a variety  o f h an d tools in cu ttin g , 
b en d in g , form ing, sh a p in g , fittin g , and a sse m b lin g ; in s ta llin g  s h e e t -  
m eta l a r t ic le s  a s  requ ired . In g en e ra l, the work o f the m ain ten an ce  
sh e e t-m e ta l worker requ ires rounded training and ex p e rie n ce  u su a lly  
acq u ired  through a form al a p p ren ticesh ip  or eq u iva le n t training and  
e x p e rie n c e .

TOOL AND DIE MAKER

(D ie m a k e r ; jig  m aker; to o lm a k e r ; fixtu re m aker; gau ge m aker)

C o n stru cts  and repairs m a c h in e -sh o p  t o o ls , g a u g e s , j i g s ,  f ix 
tu res or d ie s  for fo rg in g s , punching and other m etal-form ing w ork. Work 
in v o lv e s  most o f  the following: P lan n in g  and la y in g  out o f work from  
m o d e ls , b lu ep rin ts, d raw in gs, or other oral and w ritten s p e c if ic a t io n s ;  
u sin g  a variety  o f to o l and die m aker’ s  h an d to o ls  and p re c is io n  m e a s
uring in stru m en ts, understanding o f the w orking properties o f  com m on  
m etals  and a llo y s ; se ttin g  up and operatin g  o f m achine to o ls  and rela ted  
eq u ipm en t; m aking n e c e s s a r y  sh op  com p u tation s re la tin g  to  d im en sio n s  
o f  w ork, s p e e d s , fe e d s , and too lin g  o f m a c h in e s ; h eattreatin g  o f m etal 
parts during fab rication  a s  w e ll a s  o f  fin ish e d  to o ls  and d ie s  to  a c h ie v e  
required q u a lit ie s ; working to c lo s e  to le r a n c e s ; fittin g  and a sse m b lin g  
o f parts to p rescrib ed  to le ra n c e s  and a llo w a n c e s ; s e le c t in g  appropriate  
m a te r ia ls , t o o ls , and p r o c e s s e s . In g e n e r a l, the to o l and d ie  m aker’ s  
work requires a rounded training in m a c h in e -sh o p  and toolroom  p ra ctice  
u s u a lly  acq u ired  through a form al a p p ren tic esh ip  or eq u iva le n t training  
and ex p e rie n c e .

F or c ro ss -in d u stry  w age stu d y  p u r p o se s , to o l and d ie  m akers  
in to o l and d ie  job bin g  sh o p s  are e x c lu d e d  Lorn th is  c la s s if ic a t io n .

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

ELEVATOR OPERATOR, PASSENGER

T ran sp orts p a sse n g e r s  b etw een  flo o rs  o f  an o ffic e  b u ild in g  
apartm ent h o u s e , departm ent s to r e , h o te l or s im ila r  esta b lish m e n t  
Workers who operate e le v a to rs  in  con ju n ction  w ith  other d u ties su ch  a s  
th o se  o f starters and jan itors are e x c lu d e d .

GUARD
P erform s routine p o lic e  d u t ie s , e ith er at fix e d  p o st  or on tour, 

m aintaining order, u sin g  arm s or fo rce  w here n e c e s s a r y . In c lu d e s  g a te -  
men who are stationed at gate and check on identity o f  employees and 
other persons entering.

JANITOR, PORTER, OR CLEANER

(S w eep er; charw om an; ja n itr e s s )

C le a n s  and k e e p s  in an orderly con d ition  fa ctory  w orking a reas  
and w ash room s, or p rem ises  o f  an o f f ic e , apartm ent h o u s e , or com m ercia l

JANITOR, PORTER, OR CLEANER— C on tin u ed

or other e sta b lish m e n t. D u ties  in v o lv e  a combination of the following: 
S w eep in g , m opping or scru b b in g , and p o lish in g  f lo o r s ; rem oving c h ip s ,  
tra sh , and other r e fu s e ; d u stin g  equ ipm en t, furniture, or fix tu r e s ; p o lis h 
ing m etal fix tu res or trim m ings; providing s u p p lie s  and minor m ainte*  
n ance s e r v ic e s ; c le a n in g  la v a to r ie s , sh o w e r s , and restro o m s. Workers 
who s p e c ia liz e  in w indow  w a sh in g  are e x c lu d e d .

LABORER, MATERIAL HANDLING

(L o a d e r  and u n load er; handler and s ta c k e r ; s h e lv e r ; trucker; s to c k -  
man or s to c k  h e lp er ; w arehousem an or w areh ou se h elp er)

A  w orker em p loyed  in a w a reh o u se , m anufacturing p lan t, s to re , 
or other e sta b lish m e n t w h o se  d u tie s  in v o lv e  one or more o f  the follow
ing: L o a d in g  and u n load in g  variou s m rte ria ls  and m erch an dise  on or
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LABORER, MATERIAL HANDLING— Continued

from freigh t c a r s , tru c k s , or other transporting d e v ic e s ; u n p ack in g, s h e lv 
in g , or p la c in g  m ateria ls  or m erch an dise in proper sto ra g e  lo c a tio n ; tran s
porting m ateria ls  or m erch an dise by hand truck, car , or w heelbarrow . 
Longshoremen, who load and unload ships are excluded.
ORDER FILLER

(O rder p ic k e r ; s to c k  s e le c to r ; w areh ou se stock m a n )

F i l l s  sh ip p in g  or tran sfer orders for fin ish e d  g o o d s  from stored  
m erch an dise in a cco rd a n ce  w ith  s p e c if ic a t io n s  on s a le s  s l i p s ,  c u sto m e rs ’ 
o rd ers, or other in stru c tio n s . M ay, in addition  to f i l l in g  orders and in d i
c atin g  item s f i l le d  or om itted , k e ep  record s o f  o u tgoin g  ord ers, re q u is i
tion  a d d ition al s to c k , or report sh ort s u p p lie s  to  su p e rv iso r , and pertorm  
other re la ted  d u tie s .

PACKER, SHIPPING

P rep ares fin ish e d  produ cts for sh ipm en t or storag e  by p la c in g  
them in sh ip p in g  c o n ta in e rs , the s p e c if ic  op eration s perform ed b ein g  
dependen t upon the ty p e , s i z e ,  and number o f  u n its to be p a c k e d , the 
type o f con tain er  e m p lo y ed , and m ethod o f sh ip m en t. Work req u ires the 
p la c in g  o f  item s in  sh ip p in g  con ta in ers and may involve one or more o f  
the following: K n o w le d g e  o f v ariou s item s o f s to c k  in order to  verify  
co n ten t; s e le c t io n  o f appropriate type and s iz e  o f  c o n ta in e r ; in sertin g  
e n c lo su r e s  in co n ta in e r ; u sin g  e x c e ls io r  or other m ateria l to  prevent  
break age or d a m a g e ; c lo s in g  and s e a lin g  c o n ta in e r; a p p ly in g  la b e ls  or 
entering id e n tify in g  data on con ta in e r. Packers who also make wooden 
boxes or crates are excluded.
SHIPPING AND RECEIVING CLERK

P rep ares m erch an dise  for sh ipm en t, or r e c e iv e s  and is  resp o n 
s ib le  for in com in g  sh ip m en ts o f  m erch an dise or other m a te r ia ls . Shipping 
work involves: A  k n ow led ge o f sh ip p in g  p ro ce d u res , p r a c t ic e s , rou tes , 
a v a ila b le  m ean s o f transportation  and r a te s ; and preparing record s o f the  
g o o d s  sh ip p e d , m aking up b i l ls  o f  la d in g , p o stin g  w eigh t and sh ip p in g  
c h a rg e s , and k e ep in g  a file  o f sh ip p in g  re c o rd s . M ay d irect or a s s i s t  in  
preparing the m erch an d ise  for sh ip m en t. Receiving work involves: V e ri
fy in g  or d irectin g  oth ers in v erify in g  the c o rre c tn e ss  o f sh ip m en ts a g a in st  
b i l ls  o f la d in g , in v o ic e s , or other re c o rd s ; c h ec k in g  for sh o rta g es  and  
re je c tin g  dam aged g o o d s ; routing m erch an dise or m ateria ls  to proper de
partm en ts; m ain tain in g  n e c e s s a r y  record s and f i l e s .

SHIPPING AND RECEIVING CLERK— Continued

F o r w age stu d y  p u rp o se s , w orkers are c la s s i f ie d  a s  fo llo w s :

Receiving clerk
Shipping clerk
Shipping and receiving clerk

TRUCKDRIVER

D riv e s  a truck w ithin a c ity  or in d u stria l area to  transport m a
te r ia ls , m erc h a n d ise , eq u ipm en t, or men b etw een  variou s ty p e s  o f e s ta b 
lish m en ts  su c h  a s :  M anufacturing p la n ts , fre igh t d e p o ts , w a re h o u se s , 
w h o le s a le  and r e ta il e s ta b lis h m e n ts , or b etw een  re ta il e s ta b lish m e n ts  
and c u s to m e r s 9 h o u se s  or p la c e s  o f  b u s in e s s . M ay a ls o  load  or unload  
truck w ith  or w ithout h e lp e r s , m ake m inor m e c h a n ic a l r e p a irs , and keep  
truck in good  w orking order. Driver-salesmen and over-the-road drivers 
are excluded.

F or w age stu d y  p u rp o se s , truckdrivers are c la s s i f ie d  by s iz e  
and type o f  eq u ipm en t, a s  fo l lo w s : (T ra c to r-tra ile r  sh ou ld  be rated  on 
the b a s is  o f  tra iler  c a p a c ity .)

Truckdriver ( combination o f  s ize s  listed  separately)
Truckdriver, light (under 1% ton s)
Truckdriver, medium (1% to and including 4 tons)
Truckdriver, heavy (over 4 tons, trailer type)
Truckdriver, heavy (over 4  tons, other than trailer type)

TRUCKER, POWER

O p era te s  a m anually  c on tro lled  g a s o l in e -  or e le c tric -p o w e re d  
truck or tractor to transport g o o d s  and m ateria ls  o f a l l  k in ds about a 
w a reh ou se , m anufacturing p lan t, or other e sta b lis h m e n t .

F o r  w age stu dy p u rp o se s , w orkers are c la s s i f ie d  by type o f  
truck, a s  fo l lo w s :

Trucker, power (forklift)
Trucker, power (other than forklift)

WATCHMAN

M ak es rounds of p rem ises  p e rio d ic a lly  in p rotectin g  property  
a g a in st  fir e , th e ft , and i l le g a l  en try .

* U.S. GOVERNMENT PRINTING OFFICE : I960 0—576520
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Occupational Wage Surveys

Occupational wage surveys will be conducted in the 82 major labor markets listed below during late I960 and early 1961. Bulletins, when available, may be 
purchased from the Superintendent of Documents, U.S. Government Printing Office, Washington 25, D.C., or from any of the BLS regional sales offices shown on the 
inside front cover.

A summary bulletin containing data for 80 labor markets, combined with additional analysis, will be issued early in 1962.

Akron, Ohio— Bull. 1285- 
Albany—Schenectady—Troy, N.Y.— Bull. 1285- 
Albuquerque, N. Mex.— Bull. 1285- 
Allentown—Bethlehem—Easton,

P a .-N .J .— Bull. 1285- 
Atlanta, Ga.— Bull. 1285- 
Baltimore, Md.— Bull. 1285- 
Beaumont—Port Arthur, Tex.— Bull. 1285- 
Birmingham, Ala.— Bull. 1285.

Boise, Idaho— Bull. 1285- 
Boston, Mass.— Bull. 1285- 
Buffalo, N.Y.— Bull. 1285- 
Burlington, Vt.—  Bull. 1285- 
Canton, Ohio— Bull. 1285- 
Charleston, W. Va.— Bull. 1285- 
Charlotte, N.C.— Bull. 1285- 
Chattanooga, Tenn.— Ga.-—Bull. 1285- 
Chicago, 111.— Bull. 1285-

Cincinnati, Ohio—Ky.— Bull. 1285- 
Cleveland, O h io -B u ll. 1285-11 
Columbus, Ohio— Bull. 1285- 
Dallas, Tex.— Bull. 1285- 
Davenport—Rock Island—Moline, Iowa—111.—  

Bull. 1285-
Dayton, Ohio— Bull. 1285- 
Denver, Colo.— Bull. 1285- 
Des Moines, Iowa— Bull. 1285- 
Detroit, Mich.— Bull. 1285- 
Fort Worth, Tex.— Bull. 1285-

*  Green Bay, Wis.— Bull. 1285-2 
Greenville, S.C.— Bull. 1285- 
Houston, Tex.— Bull. 1285- 
Indianapolis, Ind.— Bull. 1285- 
Jackson, M iss.— Bull. 1285- 
Jacksonville, Fia.— Bull. 1285- 
Kansas City, Mo.—Kans.— Bull. 1285- 
Lawrence—Haverhill, Mass.—N.H.— Bull. 1285-

*  Little Rock—North Little Rock, Ark.— Bull. 1285-6

Los Angeles—Long Beach, Calif.— Bull. 1285- 
Louisville, Ky.—Ind.— Bull. 1285- 
Lubbock, Tex.— Bull. 1285-

* Manchester, N.H.— Bull. 1285-1 
Memphis, Tenn.— Bull. 1285- 
Miami, Fla.— Bull. 1285- 
Milwaukee, Wis.— Bull. 1285- 
Minneapolis— St. Paul, Minn.— Bull. 1285- 
Muskegon—Muskegon Heights, Mich.— Bull. 1285-

Newark and Jersey City, N.J.— Bull. 1285-
New Haven, Conn.— Bull. 1285-
New Orleans, La.— Bull. 1285-
New York, N.Y.— Bull. 1285-
Norfoik—Portsmouth and Newport News—

Hampton, Va.— Bull. 1285- 
* *  Oklahoma City, Okla.— Bull. 1285-3 

Omaha, Nebr.—Iowa— Bull. 1285- 
Paterson—Clifton—Passaic, N.J.— Bull. 1285- 
Philadelphia, Pa.— Bull. 1285- 
Phoenix, Ariz.— Bull. 1285-

Pittsburgh, Pa.— Bull. 1285- 
Portland, Maine— Bull. 1285- 
Portland, Oreg.—Wash.— Bull. 1285- 
Providence—Pawtucket, R.I.—Mass.— Bull. 1285- 

* * Raleigh, N.C.— Bull. 1285-5 
Richmond, Va.— Bull. 1285- 
Rockford, 111.— Bull. 1285- 
St. Louis, M o.-Ill.— Bull. 1285-10 
Salt Lake City, Utah— Bull. 1285-

San Antonio, Tex.— Bull. 1285- 
San Bernardino—Riverside—Ontario,

Calif.— Bull. 1285-4
San Francisco—Oakland, Calif.— Bull. 1285-
Savannah, Ga.-—Bull. 1285-
Scranton, Pa.— Bull. 1285*8
Seattle, Wash.— Bull. 1285-7
Sioux Falls, S. Dak.— Bull. 1285-
South Bend, Ind.— Bull. 1285-

Spokane, Wash.— Bull. 1285- 
Toledo, Ohio— Bull. 1285- 
Trenton, N.J.— Bull. 1285- 
Washington, D.C.— Md.—Va.-—Bull. 1285- 
Waterbury, Conn.-—Bull. 1285- 
Waterloo, Iowa— Bull. 1285- 
Wichita, Kans.— Bull. 1285-9 
Wilmington, Del.—N.J.— Bull. 1285- 
Worcester, Mass.— Bull. 1285- 
York, Pa.— Bull. 1285-

An asterisk preceding a labor market indicates the availability and 
price of the bulletin. Please do not order copies in advance.

*  Price, 20 cents. 
* *  Price, 25 cents.
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