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Preface

This b u lle tin  dea ls  with paid s ick  le a v e  plans in 
c o l le c t iv e  bargain in g  a greem en ts  w hich  a re  d es ign ed  to 
p ro te c t  w o rk e rs  against w age lo s s  due to o f f - t h e - jo b  i l l ­
n ess  or in ju ry . U n iform  and graduated  paid  s ick  lea v e  
p lans a re  an a lyzed  w ith re g a rd  to length  o f  s e r v ic e  r e ­
q u ired  to r e c e iv e  b e n e fits , b en e fit  p e r io d , am ount o f b en ­
e fit , w aiting p e r io d  b e fo r e  ben e fits  co m m e n ce d , a ccu m u ­
la tion  o f unused s ick  le a v e , pay fo r  unused s ick  le a v e , 
m e d ica l e v id e n ce , exclu d ed  i l ln e s s e s  and in ju r ie s , and 
su pp lem en ts to a cc id en t and s ick n e ss  in su ra n ce  and w o r k ­
m e n ^  com p en sa tion .

B eca u se  o f the b a s ic  s im ila r ity  o f p u rp ose  b e ­
tw een paid  s ick  lea v e  and a cc id e n t and s ick n e ss  in su ra n ce , 
and the d ifficu lty  o f  defin ing each  in e x c lu s iv e  te r m s , d is ­
tinguish ing fea tu res  a re  poin ted  out in this study.

A  total o f  1 ,5 9 4  m a jo r  c o l le c t iv e  barga in in g  a g r e e ­
m en ts each  co v e r in g  1 ,0 0 0  o r  m o r e  w o r k e r s , e x c lu s iv e  o f 
r a ilr o a d  and a ir lin e  a g re e m e n ts , w e re  studied  fo r  paid  
s ick  le a v e . The 7 .2  m ill io n  w o rk e rs  c o v e r e d  by th ese  
a greem en ts  re p re se n te d  a p p rox im a te ly  h a lf o f  a ll w o rk e rs  
e stim a ted  to be under a greem en ts  in the U nited States, 
e x c lu s iv e  o f  r a ilr o a d  and a ir lin e  a g re e m e n ts . The p r o ­
v is io n s  o f th ese  a greem en ts  do not n e c e s s a r i ly  r e f le c t  
p o lic y  in s m a lle r  c o l le c t iv e  barga in in g  s itu a tion s . The 
a greem en ts  studied  w e re  part o f the file  o f  cu rre n t a g r e e ­
m ents m ain ta in ed  by the B ureau  o f  L a b or  S ta tistics  fo r  
p u b lic  and govern m en ta l use in a c co rd a n ce  with se ct io n  211 
o f  the L a b or  M anagem ent R ela tion s A ct, 1947.

In addition  to an a n a ly sis  o f s ick  le a v e  p ro v is io n s , 
th is bu lle tin  a ls o  in clu d es  a n um ber o f  c la u se s  illu stra tin g  
the p ro v is io n s  o f  v a r io u s  s ick  lea v e  p la n s. M inor e d i­
to r ia l  changes w e re  m ade in som e  c la u se s  to enhance 
c la r ity  and ir re le v a n t  parts w ere  om itted  w h ere  fe a s ib le . 
S evera l en tire  s ick  lea ve  plans a re  re p ro d u ce d  in the a p ­
pend ix  and the nam es o f the e m p lo y e r  and union that n e ­
gotia ted  the co n tra c t  fro m  w hich  the p lans w e re  e x ce rp te d  
a re  a lso  g iven .

This re p o r t  w as p re p a re d  in the B u rea u 's  D iv is ion  
o f  W age and In du stria l R ela tion s by H enry S. R ose n b lo o m  
under the su p e rv is io n  o f H a rry  P . Cohany.

m
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Paid Sick Leave Provisions in Major Union Contracts, 1959

In trodu ction

P a id  s ick  le a v e , one o f  the o ld e r  fr in ge  b e n e fits , has a lw ays b een  m ore  
p rev a len t am ong o f fic e  w o rk e rs  than am ong plant o r  p rod u ction  w o r k e r s . D uring 
the past tw o d e ca d e s , as v a riou s  types o f  su pp lem en tary  ben e fits  fo r  p rod u ction  
w o rk e rs  have d eve lop ed  and sp rea d , p ro te c t io n  again st w age lo s s  due to o f f - t h e -  
jo b  i lln e s s  o r  in ju ry  has la r g e ly  taken the fo r m  o f in su red  a cc id e n t and s ick n e ss  
b en e fits  in  health  and w e lfa re  p ro g r a m s , ra th er than s ick  le a v e . T hus, fa r  
m o re  wage e a rn e rs  a re  now  c o v e r e d  by  a cc id en t and s ick n e ss  in su ra n ce  than by 
fo rm a l s ick  leave  p r o g r a m s . In addition  to the grow th  o f  vo lu n tary  in su ra n ce  
c o v e r a g e , fou r  States have en acted  te m p o ra ry  d isa b ility  law s p rov id in g  w a g e - 
lo s s  p ro te c t io n  in  n on occu p ation a l d is a b il it ie s . 1

B eca u se  o f  the v a r ie ty  o f  p ro v is io n s  found am ong s ick  leave  and a c ­
c id en t and s ick n e ss  b en e fit  p la n s, and b e ca u se  o f  th e ir  b a s ic  s im ila r ity  o f  p u r ­
p o s e , it is  d ifficu lt  to define each  type o f plan in e x c lu s iv e  te r m s . The f o l ­
low in g  tabulations m ay se rv e  as a cu rre n t  guide fo r  d istingu ish in g  betw een  s ick  
leave  and a cc id en t and s ick n e ss  plan^ w h e fe  su ch  a d is tin ction  is  n eeded , as it 
w as fo r  this study. 2

S cope  o f  Study

T his study o f  s ic k  leave  plans under c o l le c t iv e  b arga in in g  is  b a sed  on 
an a n a lysis  o f  1, 594 m a jo r  c o l le c t iv e  barga in in g  a g re e m e n ts , each  co v e r in g  
1, 000 o r  m o re  w o r k e r s , o r  v ir tu a lly  a ll a greem en ts  o f  this s ize  in e f fe c t  in  the 
U nited S ta tes , e x c lu s iv e  o f  those re la tin g  to ra ilr o a d s  and a ir l in e s .3 The 7 .2  m i l ­
lio n  w o rk e rs  c o v e r e d  by these a greem en ts  re p re se n te d  a lm o st h a lf o f  a ll w o rk ­
e r s  e stim a ted  to be under a greem en ts  in  the U nited S ta tes , e x c lu s iv e  o f  r a i l ­
roa d s  and a ir lin e  a g re e m e n ts . O f these 7 .2  m ill io n  w o r k e r s , a p p rox im a te ly  
4 .4  m illio n  w ere  c o v e r e d  by  996 a greem en ts  in m an ufactu rin g  in d u s tr ie s , and 
n e a r ly  3 m illio n  w ere  c o v e r e d  by 598 a greem en ts  in non m an u factu rin g .

S e v e n ty -fiv e  p e rce n t o f  the a g r e e m e n ts 'w e r e  in  e f fe c t  a fte r  January 1,
1959. The r e s t  e ith er had e x p ire d  in late 1958 o r  did not l is t  a s p e c if ic  te rm in a ­
tion  date.

The a n a lysis  o f s ic k  lea ve  plans is  lim ite d  to the fea tu res  se t fo rth  in 
the b a s ic  c o l le c t iv e  barga in in g  a g reem en t. P r o v is io n s  con ta ined  in sepa ra te  d o cu ­
m en ts , w hich  m ay o r  m ay not have b een  n egotia ted , w ere  not a n a lyzed . B e ­
ca u se  o f  th is , the extent o f  s ick  leave  m ay be u n derstated  in  this study.

1 R hode Island  (1942 ), C a lifo rn ia  (1946), New J e rs e y  (1948), and New 
Y ork  (1949).

H ealth and In su rance  P lan s U nder C o lle c t iv e  B arga in in g : A cc id e n t  and
S ick n ess  B e n e fits , F a ll 1958 (BBS B u ll. 1250) p rov id es  a b a s is  fo r  co m p a rin g  
s ic k  leave  p ro v is io n s  in a greem en ts  and a cc id en t and s ick n e ss  b en e fits  in  c o l ­
le c t iv e ly  b arga in ed  health  and w e lfa re  p ro g r a m s . L a ter  foo tn otes  w ill em p h asize  
the m a jo r  d if fe r e n c e s .

3 The B u reau  does not m ainta in  a file  o f  ra ilr o a d  and a ir lin e  a g re e m e n ts , 
h en ce  th e ir  o m is s io n  fr o m  this study.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2

D istin gu ish in g  fe a tu re s  o f a cc id e n t and s ick n e ss  and paid  s ick  lea v e  p lans

A cc id e n t and s ic k -
Item  n ess  ben e fits

M ethod o f
f in a n c in g ___________  T y p ica lly  through p urch ase

o f  in su ra n ce ; so m e tim e s  
s e lf - in s u r e d , that i s ,  paid 
out o f  a fund to w hich  c o n ­
tr ibu tion s had been  m a d e .

S ou rce  o f
f in a n c in g ___________  M ay be fin an ced  by e m ­

p lo y e r  o n ly , by  e m p lo y e r  
and w o rk e rs  jo in tly , o r  by 
w o rk e rs  a lon e .

A m ount o f
b e n e f i t ---------------------  F u ll pay r a r e ly , i f  e v e r ,

p ro v id e d . B en efits  m ay 
v a ry  by  earn in gs le v e l ,  
but not by  length o f 
s e r v i c e .

B en efit  p e r i o d _______ C om m on ly  fo r  2 6 w eek s ,
and r a r e ly  fo r  le s s  than 
13 w eek s , p er yea r  o r  
p er d is a b ility . U sually  
sam e fo r  a ll w o rk e rs  
c o v e r e d  by  p lan .

C re d it  fo r  
unused p ortion
o f  b e n e f i t ___________ No c r e d it  to w o rk e rs  c o v ­

e re d  in te rm s  o f  additional 
lea ve  o r  pay. No a ccu m u ­
la tion  o f  unused p ortion  
fr o m  y ea r  to y e a r .

A d m in is t r a t io n _______A d m in is te re d  by in su ran ce
com p a n y , o r  e m p lo y e r , o r  
by  the two jo in t ly . Stand­
a rd iz e d  in su ran ce  ru les  
and p ro ce d u re s  tend to 
p re v a il.

P a id  s ic k  leave

N ever p rov id ed  through 
in su ra n ce— a p a y ro ll  ite m .

F in an ced  by e m p lo y e r  as a 
w age ite m .

F u ll pay, o r  com b in a tion  o f  
fu ll and p artia l pay, u su a lly  
p ro v id e d . P a rt ia l pay s o m e ­
tim es  p rov id ed . R ate o f  pay 
m ay so m e tim e s  v a ry  by length 
o f  s e r v ic e .

R anges fr o m  1 day to a fu ll 
y e a r , but ty p ica lly  le s s  than 
13 w eek s . F req u en tly  v a r ie s  
by  length o f s e r v ic e .

W ork ers  m ay be paid fo r  un­
u sed  s ick  lea ve  o r  m ay be 
a llow ed  to a ccu m u late  unused 
leave  fr o m  y e a r  to y e a r .

A d m in is te re d  by  e m p lo y e r . 
R u les  e s ta b lish e d  by e m p lo y e r  
o r  jo in tly  by e m p lo y e r  and 
union .

P r e v a le n c e  o f P aid  S ick  L eave

P r o v is io n s  fo r  paid s ick  leave  w ere  found in  322 a g re e m e n ts , co v e r in g  
about 1 .4  m illio n  w o r k e r s , o r  a p p rox im a te ly  a fifth  o f  the a greem en ts  and a g r e e ­
m ent c o v e ra g e  studied  (table 1). P a id  s ick  leave  p ro v is io n s  w ere  m o re  p reva len t 
in  nonm anufacturing a greem en ts  (32 p ercen t) than in m an ufactu rin g  (13 p e rce n t ). 
U tilities  and com m u n ica tion s  in d u stries  com b in ed  a ccou n ted  fo r  a lm o s t  40 p e rce n t 
o f  the total num ber o f  s ick  lea ve  plans an a lyzed .
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Table 1. Paid sick leave plans in m ajor collective bargaining agreem ents by industry, 1959

Industry
Number studied

Agreem ents providing paid sick leave

Total Uniform plans • Graduated plans 
by length of service

Reference to paid 
sick leave but details 

not available
Other 1

A g ree­
ments W orkers A g re e ­

ments W orkers A g re e ­
ments W orkers A g r e e ­

ments W orkers A g r e e ­
ments W orkers A g ree­

ments W orkers

A ll industries -------------------------------------------------------------------- 1 ,5 9 4 7 ,2 2 5 .2 322 1 ,4 1 0 .2 128 517. 3 149 698. 7 35 83. 7 10 110. 5

Manufacturing --------------------------------------------------------- 996 4, 370. 6 130 610. 5 66 297. 0 50 244. 0 9 2 2 .2 5 47. 4

Ordnance ---------------------------------------------------------------------------- 12 2 8 .2 6 16. 3 4 13. 1 2 3. 3 . _ . .
Food and kindred pro du cts--------------------------------------------- 118 395. 0 26 115. 6 10 17. 7 16 9 7 .9 - - - -
Tobacco manufactures ---------------------------------------------------- 11 2 7. 8 1 1 .3 1 1 .3 - - - - - -
Textile m ill products------------------------------------------------------- 36 89. 5 - - - - - - - - - -
Apparel and other finished textile products--------------- 45 477. 0 - - - - - - - - - -
Lumber and wood products, except furniture ---------- 11 34. 0 - - - - - - - - - -
Furniture and fixtures ---------------------------------------------------- 18 2 9 .9 - - - - - - - - - -
Paper and allied pro ducts----------------------------------------------- 46 102 .9 6 8. 7 6 8. 7 - - - - - -
Printing, publishing, and allied industries -------------- 30 64. 7 2 3. 5 - - - - 2 3. 5 - -
Chem icals and allied pro ducts-------------------------------------- 51 103. 6 15 2 7 .0 6 1 1 .6 5 10. 1 4 5. 3 - -
Products of petroleum and c o a l ----------------------------------- 16 54. 7 6 2 5 .4 - - 4 15. 0 2 10. 5 - -
Rubber products ---------------------------------------------------------------- 24 132. 1 - - - - - - - - - -
Leather and leather products ---------------------------------------- 21 7 0 .4 1 1 .3 - - 1 1 .3 - - - -
Stone, clay, and glass products------------------------------------ 32 9 3 .2 2 3. 3 1 1 .5 1 1 .8 - - - -
Prim ary m etal in d u strie s----------------------------------------------- 123 7 2 4 .0 4 1 5 .2 1 1 .6 3 13. 6 - - - -
Fabricated m etal products---------------------------------------------- 50 139.2 4 3 9 .3 2 2 . 3 - - - - 2 3 7. 0
M achinery, except electrical ---------------------------------------- 107 2 5 2 .3 5 6. 0 2 2 .2 2 2. 4 - - 1 1 .4
Electrical m achinery-------------------------------------------------------- 98 430. 6 14 8 0 .9 13 76. 4 - - - - 1 4 . 5
Transportation equipment --------------------------------------------- 110 1 ,0 4 4 .4 33 2 5 6 .3 19 156. 8 12 92. 1 1 3. 0 1 4. 5
Instruments and related pro ducts--------------------------------- 24 56. 7 5 10. 7 1 3 .9 4 6. 8 - - - -
M iscellaneous manufacturing in d u strie s-------------------- 13 2 0 .9 - - - - - - - - " -

Nonmanufacturing -------------------------------------------------- 598 2 ,8 5 4 .6 192 799. 7 62 220. 3 99 454. 7 26 6 1 .5 5 6 3 .2

Mining, crude petroleum , and natural
gas production ---------------------------------------------------------------- 16 261. 1 2 4. 0 1 1 .2 - - 1 2 . 8 - -

Transportation 2 ---------------------------------------------------------------- 106 567. 7 25 5 9 .9 14 3 9 .2 9 1 8 .3 1 1. 1 1 1 .4
Communications ---------------------------------------------------------------- 73 545 .2 63 4 7 0 .9 4 4 1 .2 49 3 5 1 .9 6 16. 1 4 6 1 .8
U tilities: E lectric and gas--------------------------------------------- 75 1 9 6 .7 60 140. 6 13 48. 9 32 62. 4 15 2 9 .4 - -
W holesale tra d e ----------------------------------------------------------------- 11 2 1 .7 3 5. 5 2 2 . 7 1 2 . 8 - - - -
Retail trade-------------------------------------------------------------------------- 85 2 1 5 .9 27 75. 1 19 47. 6 5 1 5 .3 3 1 2 .2 - -
Hotels and restaurants --------------------------------------------------- 35 1 8 4 .4 3 2 1 .8 3 2 1 .8 - - - - - -
S e r v ic e s ------------------------------------------------------------------------------- 49 1 7 4 .3 8 20. 8 5 16. 7 3 4. 1 - - - -
C onstruction ----------------------------------------------------------------------- 142 6 7 8 .3 - - - - - - - - - -
M iscellaneous nonmanufacturing industries ------------- 6 9 .4 1 1 .1 1 1. 1

1 Includes 5 manufacturing and 1 nonmanufacturing agreements which provided sick leave for a m inority of em ployees and 4 communications agreem ents which contained 
both uniform and graduated plans that covered different groups of em ployees.

2 Excludes railroad and airline industries.

CO
NOTE: Because of rounding, sums of individual items m ay not equal totals
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In s e v e ra l in d u str ie s— textile  m ill  p ro d u cts , a p p a re l, lu m b e r , fu rn itu re , 
ru b b e r , m isce lla n e o u s  m an u factu rin g , and co n s tru c tio n — no m a jo r  co n tra c t  c o n ­
ta ined  p ro v is io n s  fo r  paid s ick  le a v e . U n iform  b e n e fit  p e r io d s  (num ber o f  days 
a llow ed ) fo r  a ll e m p lo y e e s  fu lfillin g  m in im u m  s e r v ic e  re q u ire m e n ts  w ere  e s ta b ­
lish e d  by 128 a g r e e m e n ts .4 In 149 a g re e m e n ts , s ic k le a v e  b en e fits  w ere  graduated  
by length  o f  s e r v ic e ,  that i s ,  the lon g e r  the s e r v ic e  the h igh er the b e n e fits . 5 In 
10 a g re e m e n ts , s ick  lea ve  plans e ith er  c o v e r e d  a m in o r ity  o f  e m p lo y e e s  o r  a 
u n ifo rm  plan app lied  to one grou p  o f  e m p lo y e e s  and a graduated  plan to another 
grou p . T h ir ty -f iv e  co n tra c ts  r e fe r r e d  to paid s ic k  le a v e , but the b a s ic  a g r e e ­
m ents did not d e s c r ib e  the p la n s 0 In som e o f  these in s ta n ce s , the d eta ils  o f  
the plans m ay not have b een  su b je c t  to u n ion -m an a gem en t n ego tia tion . In any 
c a s e , on ly  277 o f  the 322 plans w ere  su sce p tib le  to a n a lysis  in d e ta il.
E lig ib ility  and B en efits

M in im um  s e r v ic e  req u irem en ts  . — O f the 2 77 s ic k  leave  plans a n a ly zed , 
a p p rox im a te ly  3 out o f  5 re q u ire d  a y e a r  o r  m o re  o f  s e r v ic e  fo r  e l ig ib il ity  
(table 2 ). 6 S e rv ice  req u irem en ts  o f  a y e a r  o r  m o re  fo r  paid s ic k  lea ve  w ere  
m o s t  co m m o n  in the fo llow in g  in d u s tr ie s : C om m u n ication s  (ch ie fly  graduated
p lan s), e le c t r ic a l  m a ch in e ry  (ch ie fly  u n ifo rm  p lan s), fo o d  (ch ie fly  graduated  
p la n s), tra n sp orta tion  equipm en t, tra n sp orta tion , u t ilit ie s , and tra d e . No s e r v ­
ice  req u irem en ts  (no m in im u m  req u irem en ts  in the ca s e  o f  graduated  p lans) 
w ere  stipu lated  in 2 9 p lans; p resu m a b ly , w o rk e rs  w ere  e lig ib le  fo r  b en e fits  
upon em p loym en t o r  a fter  s e rv in g  a p rob a tion a ry  p er iod  and qu a lify in g  as re g u ­
la r  e m p lo y e e s .

U n iform  P la n s . — The n um ber o f  days o f  paid s ick  leave  p rov id ed  w o r k ­
e r s  under 128 u n iform  plans ran ged  fr o m  2 to 20 a y e a r  (table 3 ). A bout h a lf 
o f  the p lans p rov id ed  fe w e r  than 8 d a y s .7 F ive  days was stipu lated  in about a 
th ird  (38) o f  the a g re e m e n ts , in clu d in g  13 in the tra n sp orta tion  equipm ent in d u stry .

U nder m o s t  s ick  leave  p la n s, fu ll pay w as p rov id ed  fo r  the en tire  b e n e ­
fit  p e r io d .8 In on ly  19 a greem en ts  ben e fits  at le s s  than fu ll pay fo r  the en tire

4 A lthough b en e fits  under u n ifo rm  s ick  leave  plans ty p ica lly  v a ry  by e a rn ­
ings le v e l ,  under u n ifo rm  a cc id e n t and s ick n e ss  p lan s, the sam e d o lla r  am ount 
is  paid to each  w o rk e r  re g a r d le s s  o f  earn in gs le v e l .

5 M any a cc id e n t and s ick n e ss  in su ra n ce  plans a re  a lso  graduated , but, un­
lik e  s ic k  le a v e , in su red  plans a re  graduated  a cco rd in g  to ea rn in g s , not s e r v ic e .  
O p . c i t .  , p . 6.

6 In co n tra s t , on ly  4 o f  232 a cc id e n t and s ick n e ss  plans studied  re q u ire d  
a y e a r  o f  s e r v ic e  fo r  e l ig ib il ity ; none re q u ire d  m o r e . O p. c i t . ,  p . 5.

7 A m ong 123 u n ifo rm  a cc id e n t and s ick n e ss  b en e fit  p la n s, m o re  than h alf 
p rov id ed  b en e fits  fo r  up to 2 6 w eeks p er d isa b ility  and none fo r  le s s  than 13 w eek s .

8 W eek ly  ben e fits  p rov id ed  by 123 u n ifo rm  a cc id e n t and s ick n e ss  plans 
ran ged  fr o m  le s s  than $15  to $65  a w eek , with the m ed ian  plan paying $ 35 . 
O p. c it .  , p. 8.

In June 1959, g r o s s  a vera ge  w eek ly  ea rn in gs  w ere  as fo l lo w s :
A ll m an ufactu rin g  ___________________ $ 9 1 .1 7
F o o d  and k in dred  p r o d u c ts __________  85. 69
P a p e r  and a llie d  p rod u cts  __________  9 4 .6 0
C h em ica ls  and a llie d  p r o d u c t s _____  100 .43
E le c t r ic a l  m a ch in e ry  ________________  9 0 .5 8
T ra n sp orta tion  equipm ent __________  1 09 .06
E le c t r ic  and gas u t i l i t ie s ____________  1 0 5 .3 7
R e ta il trade (ex cep t eating and 

drink ing p la c e s ) _____________________  6 7 .7 9
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T a ble  2 . M inim um  s e r v ic e  req uired  fo r  paid s ic k  leave in m a jo r  
co lle ctiv e  bargaining a g re e m e n ts  by  indu stry group, 1959

^W orkers^in^housan^

M inim um  s e r v ic e  req u irem en ts

A ll in d u strie s M anufacturing N onm anufacturing

A g r e e ­
m ents W o rk e rs A g r e e ­

m ents W o rk e rs A g r e e -
fnents W o rk e rs

U niform  p la n s__________________________ 128 5 1 7 . 3 66 2 9 7 .0 62 2 2 0 . 3

No se r v ic e  req u irem en ts
s t ip u la te d _____________________________ 13 35. 3 4 8. 8 9 26 . 5

2 m o n t h s ________________________________ 5 10. 3 5 10. 3 - -
3 m onths _ __ _ _ 10 50 . 2 6 32 . 3 4 1 7 .9
4 m onth s_________________________________ 5 16. 1 3 9 .6 2 6 .5
6 m onth s______  _________________  __ _ 11 26 . 5 4 15. 0 7 11. 5
12 m onths 63 2 5 5 . 0 27 140. 2 36 114. 9
24 m o n th s____  _________  ____________ 15 1 0 3 .6 12 6 2 . 8 3 4 0 . 8
O ther 1____________________________________ 6 2 0 .4 5 18. 1 1 2 . 3

G raduated p la n s _______________________ 149 6 9 8 . 7 50 2 4 4 . 0 99 4 5 4 . 7

No se r v ic e  req u irem en ts
s t ip u la te d _____________________________ 16 4 4 .4 3 12. 8 13 31. 6

1 m o n th __________________________________ 1 2 . 0 1 2 . 0 - -
2 m o n t h s ________________________________ 2 3 .4 2 3 .4 - -
3 m onths 5 10. 9 2 6 .6 3 4 . 3
6 m o n t h s _____  ________________________ 26 53. 7 3 4 . 5 23 4 9 . 2
12 m onths 62 2 6 8 . 0 38 2 1 1 .0 24 57. 1
24 m onths. 34 3 0 9 . 3 - - 34 3 09 . 3
O ther 2____________________________________ 3 7. 1 1 3. 8 2 3. 3

A ll  un iform  and graduated p la n s__ 277 1 ,2 1 6 .0 146 5 4 1 .0 161 6 75 . 0

No se r v ic e  req u irem en ts
s t ip u la te d _____________________________ 29 7 9 .7 7 21 . 6 22 58. 1

1 m onth _________________________________ 1 2. 0 1 2. 0 - -
2 m onths ________________________________ 7 13. 7 7 13. 7 - -
3 m o n th s .. ,___  _____________  ________ 15 6 1 . 1 8 38 . 9 7 2 2 . 2
4 m o n t h s _____  _____________________  _ 5 16. 1 3 9 .6 2 6 .5
6 m onths 37 80. 2 7 1 9 .5 30 60 . 7
12 m o n th s _______________________________ 125 5 23 . 0 65 3 51 . 1 60 171. 9
24 m o n th s _______________________________ 49 4 1 2 . 9 12 6 2 . 8 37 3 5 0 . 1
Othe r 3______________________ ___________ 9 27 . 5 6 2 1 .9 3 5. 6

1 Includes 2 a g re e m e n ts  in w hich qualifying se r v ic e  v a ried  fo r  d ifferen t c la s s i f ic a ­
tions of e m p lo y e e s ; 2 a g re e m e n ts  w hich req u ired  that the em ploy ee r e c e iv e  pay fo r  at le a st  
90 s tr a ig h t-tim e  ho urs pe r m onth in o rd er  to a cc ru e  12 hours of sick  leave pe r m onth; 
and 2 a g re e m e n ts  of w hich 1 req u ired  7 y e a r s  and the other 10 y e a rs  of s e r v ic e .

2 Includes 1 a g re em en t in w hich qualifying s e r v ic e  v a ried  fo r hourly  and w eekly rated  
e m p lo y e e s ; 1 a gre em en t w hich req u ired  only 9 calen dar days of s e r v ic e ; and 1 ag re em en t  
w hich sp e cified  36 m onths of s e r v ic e .

3 See footnotes 1 and 2 above.

N O T E : B eca u se  of rounding, sum s of individual ite m s m a y  not equal to ta ls .

p e r io d , o r  fo r  part, w e re  in d ica ted  (usu a lly  h a lf pay o r  pay fo r  h a lf d a ys ), 
a g reem en ts  stipu lated  fix ed  d o lla r  am ounts.

Illu stra tive  c la u s e s  p rov id in g  u n ifo rm  b en efits  at fu ll pay fo llo w :

E m p lo y e e s  . . . c o v e r e d  by this a g reem en t who have at le a s t
1 y ea r  o f  s e r v ic e ,  sh all r e c e iv e  10 w ork in g  days o f  s ic k  lea ve  
with pay per y e a r  . . .

* * *

In the event o f  an e m p lo y e e ^  a b sen ce  fr o m  w ork  b eca u se  o f  
occu p a tion a l o r  n on occu p a tion a l s ick n e s s  o r  a cc id en t . . .  an 
e m p loy ee  sh a ll be en titled  to 6 days o f  s ic k  and a cc id e n t leave  
with pay during ea ch  y e a r  o f  s e r v ic e  to be c a r r ie d  at the rate 
o f  o n e -h a lf  day fo r  ea ch  m onth o f  a ctive  s e r v ic e .

T h ree
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Table 3. Uniform paid sick leave benefits in major collective bargaining agreements by selected industries, 1959

(Workers in thousands)

Industry

Total uniform plans
Number of days per year

3 days 
and less 5 days 6 days 7 days

Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers Agree­

ments W orkers Agree­
ments Workers

All industries ---------------------------------------------------------------- 128 517. 3 6 19. 5 38 188. 4 12 53. 1 6 24. 5

Manufacturing----------- ----------------------------------------- 66 297.0 5 17. 3 28 145. 6 6 37.2 _ -

Food and kindred products------------------------------------------- 10 17. 7 1 1.3 1 2. 5 1 2. 5 _ _
Paper and allied products------------------------------------------- 6 8. 7 - - 4 5. 7 - - - -
Chemicals and allied products----------------- ------ - .........— 6 11.6 1 1.6 2 3. 0 - - - -
Electrical machinery--------------------------------------------------- 13 76.4 1 2-9 1 12. 0 - - - -
Transportation equipment ------------------------------------------- 19 156. 8 1 10.4 13 108.2 3 26. 8 - -
Other manufacturing industries---------------------------------- 12 25. 8 1 1. 1 7 14. 3 2 7.9 - -

Nonmanufacturing ---------------------------------------------- 62 220. 3 1 2 .2 10 42. 8 6 15.9 6 24. 5
Transportation2 ----------------------------------------------------------- 14 39.2 1 2 .2 3 1 2. 3 2 6. 5 5 17.0
Utilities: Electric and gas ................ ......... ................ ...... 13 48.9 - - - - - - 1 7. 5
Retail trade ------------------------------------------------------------------- 19 47. 6 - - 4 1 4. 0 3 7. 4 - -
Services-------------------------------------------------------------------------- 5 16. 7 1 - - 2 10. 8 1 2 .0 _ -
Other nonmanufacturing industries---------------------------- 11 68. 0 ■ " 6 25. 7 ‘ - -

Number of days per year----Continued
8, 9, and lO J 13 and 1 5 days ithrough

10 days \L days 14 days 20 days

AU industries---------------------------------------------------------------- 13 40. 3 16 34. 5 5 17. 7 5 18. 1 27 121.4

Manufacturing ------------------------ ---------------------------- 4 13.0 _ _ 1 1.0 4 10.0 18 73,0
Food and kindred products--------------------------------------— 1 1. 5 _ _ 6 1 1. 0 - - 5 8.9
Paper and allied products------------------------------------------- 1 1. 8 - - - - - - 1 1.3
Chemicals and allied products----------------------------------- - - - - - - 3 7.0 - -
Electrical machinery--------------------------------------------------- - - - - - - - - 11 61.6
Transportation equipment----------- -------------------------------- 1 8. 5 - - - - 1 3 .0 - -
Other manufacturing industries— .................................... 1 1.2 - - - - - - 1 1.3

Nonmanufacturing ---------------------------------------------- 9 2 7. 4 16 34. 5 4 lb. 7 1 8. 1 9 48. 4
T ransportation 2-------------------------------------------------------- -— 1 4. 5 3 5 .8 - - - - 1 1.0
Utilities: Electric and gas------------------------------------------ 6 20. 6 - - 4 16. 7 - - 2 4. 1
Retail trade-------------------------------------------------------------------- 71 1.0 7 12 26.2 - - - - 2 9 .0
Services ------------------------------------------------------------------------ - - 1 2 .5 - - - - 1 1.4
Other nonmanufacturing industries---------------------------- 1 1.3 " “ - 8 1 8. 1 3 32.9

1 AU benefits are at full pay unless otherwise indicated.
2 Excludes railroad and airline industries.
3 Benefits were provided at the rate of $12 per day.
4 Benefits were provided at two-thirds of salary or wages.
5 Includes 13 agreements, covering 93, 350 employees, which provided 3 or 5 days of paid sick leave per illness, depending on the length of disability (with additional 

benefits contained in documents outside the basic agreements); 3 agreements which varied the benefits for different categories of employees; 2 agreements which specified 
different pay rates for portions of the benefit period; 2 agreements which provided benefits for time lost due to occupational injury and credit to the employer if workmen's 
compensation was awarded; 2 agreements in the fishing industry which provided sick pay until the employee was able to work or was hospitalized; 1 agreement which pro­
vided 3 months and another 13 weeks per disability; and 3 agreements stipulating various other provisions.

6 The employee received the commission from his route less the salary paid the person serving the route.
7 Benefits were stipulated as "half days" which were interpreted as full days at half pay.
8 Benefits were stipulated as 75 percent of wages.

NOTE: Because of rounding, sums of individual items do not equal totals.
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P ay  fo r  each  fu ll day o f  s ic k  leave  fo r  a fu ll-t im e  em p loy ee  
m eans pay fo r  1 standard  w orkday at the e m p lo y e e ’s base  rate 
o f  pay. An e m p lo y e e 's  b ase  rate  o f  pay does not inclu de o v e r ­
t im e , sh ift d iffe re n tia l, o r  any oth er p rem iu m  pay . . .

* * *

The e m p lo y e r  a g re e s  to grant 10 days o f  s ick  leave  during the 
co n tra c t  y e a r  w hich shall not e x ce e d  80 h ou rs at the s tra ig h t- 
tim e h ou rly  rate  . . .

E xa m p les  o f  p ro v is io n s  granting le s s  than fu ll pay fo r  the en tire  b en e fit  
p e r io d , o r  parts o f  it, a re  re p ro d u ce d  be low :

In each  co n tra c t  y e a r  each  em p loy ee  having 1 yea r  o r  m o re  o f  
em p loy m en t with the e m p lo y e r  a n d /o r  h is p r e d e c e s s o r s  sh a ll, 
in  the even t he is kept fr o m  w ork  b eca u se  o f  s ick n e ss  o r  in ju ry , 
be en titled  to an a ggregate  o f  5 days' s ic k  leave  at tw o -th ird s  
o f  h is reg u la r  sa la ry  o r  w ages . . .

* * *

A ll em p lo y e e s  c o v e r e d  by  this a g reem en t who have been  c o n ­
tin uou sly  e m p loy ed  by  th e ir e m p lo y e r  fo r  a p e r io d  o f  at le a s t  
1 y e a r  sh all be en titled  to 12 o n e -h a lf  days* s ic k  leave  with 
pay p er y e a r  . . .

❖  * *

P a id  s ick  lea ve  shall c o n s is t  o f  com p en sa tion  at the ra te o f  
80 p e rce n t o f  fu ll pay fo r  ea ch  o f  the f i r s t  3 w ork in g  days o f  
ea ch  such  lea ve  and 100 p e rce n t o f  fu ll pay (8 h ou rs p er day 
at the e m p lo y e e 's  re g u la r  s tra ig h t-t im e  rate) fo r  each  w ork in g  
day th e re a fte r  . . .

B en efits  on a p e r  d isa b ility  b a s is  w ere  in d ica ted  in s e v e ra l a g re e m e n ts :

The s ic k  pay a llow an ce  sh all be payable fo r  each  p e r io d  the 
e m p loy ee  is  p reven ted  by  such  d isa b ility  f r o m  p e r fo rm in g  any 
and e v e r y  duty perta in ing  to the e m p lo y e e 's  o ccu p a tion , p r o ­
v id ed , h o w e v e r , that no m o re  than 13 w eek s1 ben efits  sh all be 
paid  fo r  any one d is a b ility .

G raduated  P la n s , M in im um  B e n e fits . — G raduated  s ic k  lea ve  plans— those 
w hich  v a r ie d  b en e fits  am ong w o rk e rs  b a sed  on  length  o f  s e r v ic e — w ere  on  the 
w hole m o re  co m p le x  than u n ifo rm  plans* F o r  e m p lo y e e s  e lig ib le  fo r  the m in i­
m um  p ro v id e d  by th ese  p lan s, le s s  than tw o -fifth s  o f  the 149 graduated  plans 
p ro v id e d  the type o f  b en e fit  co m m o n  under u n ifo rm  p lans; that i s ,  a s p e c if ie d  
n u m ber o f  days per y e a r  at fu ll pay (table 4 ). T h ese  p er iod s  ran ged  fr o m  1 to 
21 d ays , w ith m o re  than h a lf p rov id in g  5 days o r  l e s s .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 4. Minimum benefits under graduated paid sick leave plans in major collective bargaining agreements by selected industries, 1959

(Workers in thousands)

00

Industry
Total graduated plans

Number of days per year

Benefit days at one rate of pay

Full pay

2 days and less 3 and 4 days 5 days 6 and 10 days
Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers

All industries __________________________________________ 149 698. 7 6 30, 8 13 32.4 15 26. 3 10 16. 7

Manufacturing___________________________________ 50 244. 0 4 25. 2 6 20.9 2 2. 7 4 5. 7

Food and kindred products ___________________________ 16 97. 9 _ _ _ . . _ _ .
Chemicals and allied products _______________________ 5 10. 1 - - - - - - 1 1. 1
Transportation equipment ____________________________ 12 92. 1 4 25. 2 3 15.9 - - 1 1.2
Other manufacturing industries __________ ___________ 17 44. 0 - - 3 5.0 2 2. 7 2 3.4

Nonmanufacturing _______________________________ 99 454. 7 2 5 .6 7 11.5 13 23. 6 6 11.0

Transportation1 ‘________________________________________ 9 18. 3 _ _ 1 1.2 2 3. 3 _ .
Communications________  _____________________________ 49 351. 9 - - 1 1.0 1 1. 7 - -
Utilities: Electric and gas ___________________ ______ _ 32 62.4 1 1.8 5 9 .4 7 13. 1 4 7. 2
Retail trade ---------------- ----------- ---------------------------------------- 5 15. 3 1 3. 8 - - - 1 2. 5
Other nonmanufacturing industries__________________ 4 6 .9 " “ 3 5. 6 1 1. 3

Number of days per year-----Continued

Benefit days at one rate of pay-----Continued
Benefit days at 

different rates of pay

Benefit days 
provided per 

disability
Other 2

F ull pay— -Continued
Less than full pay

12 days or more

All industries __________________________________________ 8 57. 9 8 17.2 29 130.6 43 334. 6 17 52.4

Manufacturing_________________________ _________ 4 49.4 7 15. 7 17 101.2 3 7. 9 3 15.4

Food and kindred products____________________________ 1 3.4 2 8. 0 13 86. 5
Chemicals and allied products____________ ___________ - - 1 1.0 1 1.4 3 2 6 .6 - .
Transportation equipment ________________________  ___ 3 46. 0 - - - - - - 1 3. 8
Other manufacturing industries ______________________ - - 4 6. 7 3 13.4 3 1 1. 3 2 11.6

Nonmanufacturing _______________________________ 4 8. 5 1 1.5 12 29.4 40 326. 7 14 37.0

Transportation 1________ _______________________________ 1 1. 2 _ . . . . 5 12.6
Communications _______________________________________ - - 1 1.5 3 5. 2 40 326. 7 3 15.9
Utilities: Electric and gas ___________________________ 3 7. 3 - - 6 15. 2 - - 6 8. 6
Retail trade _____________________________________________ - - - - 3 9 .0 - - _ _
Other nonmanufacturing industries________ __________ " “ ~ " " " " - -

1 Excludes railroad and airline industries.
Includes 7 agreements which provided different benefits to different groups of employees in which 1 agreement provided different pay rates for portions of the 

benefit period; 2 agreements which gave the employee the balance of his pay period; 2 agreements which stipulated that the first 5 days of benefits were paid per illness 
occurring in 7 consecutive calendar days and additional days were given in the benefit year if illness extended beyond this time; 1 agreement which provided 61 hours 
of sick leave; 1 agreement which called for different benefits at less than full pay, depending on when the employee entered the bargaining unit; 1 which granted 2 work­
weeks plus unused vacation allowance; 1 which provided 5 days plus other benefits not specified in the agreement; 1 which gave benefits per disability to some classifi­
cations of employees; and 1 agreement which provided up to 10 days per disability, with the employee required to make up part of the used sick leave by working.- 

3 Sick leave payments were at less than full pay.
NOTE: Because of rounding, sums of individual items may not equal totals.
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In eight co n tra c ts  in w h ich  a ll  s ick  lea v e  w as p ro v id e d  at le s s  than fu ll 
pay, m in im u m  b en efit p e r io d s  up to 65 days w e re  found, a s  fo llo w s :

B en efit p e r io d  and ra te  o f pay A g re e m e n ts W o rk e rs

1 day, $8 p er d a y ----------------------------------- 1 1, 400
10 days, 75 p e rce n t  o f p a y -------------------- 1 1, 500
10 days, 65 p e rce n t  o f p a y _____________
10 days, sch ed u le  o f  b en e fits  v a r ie s

1 2, 500

with h ou rly  ra te  ----------------------------------- 1 2, 000
10 days, h a lf p a y ------------------------------------ 1 1, 300
60 days, h a lf p a y ________________________
65 days, sch ed u le  o f  b en e fits  v a r ie s

1 2, 000

with h ou rly  ra te  ----------------------------------- 1 1, 000
65 days, 70 p e rce n t  o f pay ------------------ 1 5, 500

In 16 a g reem en ts , both  fu ll and p a rtia l pay b en e fit  p e r io d s  w e re  p r o ­
v ided ; in 13 a g reem en ts  (m eatpack in g ) p a r tia l pay w as p ro v id e d  fo r  a ll  lea v e , but 
the ra te s  o f pay v a r ie d . The com bin ed  du ration  in th ese  29 a g reem en ts  ranged  
fr o m  4 to 65 days. The s p e c if ic  a llo w a n ce s  w e re  as fo llo w s :

B en efit p e r io d  and ra te  o f pay
4 d ays; 2 fu ll pay, 2 h a lf p a y --------------
10 days; 5 fu ll pay, 5 h a lf p a y _______
15 days; 5 fu ll pay, 10 h alf pay ______
20 days; 10 fu ll pay, 10 h a lf p a y _____
30 days; 20 fu ll pay, 10 h alf p a y _____
30 d ays; 10 fu ll pay, 20 h alf pay — —
40 d ays ; 20 fu ll pay, 20 h alf pay ------
60 d a ys ; 30 fu ll pay, 30 h a lf pay ____
65 days; 20 fu ll pay, 45 h alf pay ____
65 d a y s ; 45 at 65 p e rc e n t  pay, 10 at 

60 p e rce n t  pay, 5 at 55 p e rce n t  pay 
and 5 at 50 p e rce n t  p a y ---------------------

A g re e m e n ts W o rk ers
2 4, 350
1 1, 850
4 6, 400
4 12, 000
1 10, 500
1 1, 000
1 1, 400
1 5, 400
1 1, 200

13 86, 450

Of the 43 graduated  p lan s w h ich  es ta b lish ed  the b en e fit  p e r io d  on a d is ­
a b ility  ra th er than a y e a r  b a s is , 40 w e re  in com m u n ica tion s  a g reem en ts . A n 
illu s tra tiv e  c la u se  fo llo w s :

R egu lar e m p lo y e e s  having 2 o r  m o r e  y e a rs  o f net c r e d ­
ited  s e r v ic e  sh all b e  pa id  fo r  s ick n e s s  a b sen ce  o c c u rr in g  during 
the f i r s t  7 ca len d a r days o f such  a b se n ce , in a c co r d a n ce  w ith the 
fo llow in g :

(a ) F o r  e m p lo y e e s  having 2 y e a rs  but le s s  than 5 y e a rs  
o f net c re d ite d  s e r v ic e , paym ent b eg in s  with the 
th ird  co n se cu tiv e  sch ed u led  w ork in g  day o f  such 
a b se n ce , and s ick n e s s  a b se n ce  paym ents sh all be 
lim ite d  to a m axim u m  o f 3 days in the 7 -d a y  p e r io d .

(b) F o r  e m p lo y e e s  having 5 y e a rs  but le s s  than 10 y e a rs  
o f  net c re d ite d  s e r v ic e , paym ent b eg in s  w ith the 
secon d  co n se cu tiv e  sch ed u led  w ork in g  day o f such  
a b se n ce , and s ick n e s s  a b se n ce  paym ents sh all be 
lim ite d  to a m a xim u m  o f 4 days in the 7 -d a y  p e r io d .

(c )  F o r  e m p lo y e e s  having 10 o r  m o r e  y e a rs  o f net 
c re d ite d  s e r v ic e , paym ent b eg in s  with the f ir s t  
sch ed u led  w ork in g  day o f such  a b se n ce , and s ic k ­
n ess  a b se n ce  paym ents sh all be lim ited  to a m a x i­
m um  o f 5 days in the 7 -d a y  p e r io d .
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G raduated P lan s , M axim um  B e n e fit s .----M axim um  paid  s ick  lea v e  under
graduated  p lan s, w h ere  s p e c if ie d  on a p e r  y e a r  b a s is , ran ged  fr o m  3 days p er  
y e a r  to a high o f 260 days (tab le  5). A m on g the 41 a g re e m e n ts  w hich  c o m ­
p en sated  e m p lo y e e s  e lig ib le  fo r  m a xim u m  s ick  lea ve  on a p e r  d isa b ility  b a s is , 
26 a g re e m e n ts  p ro v id e d  5 days p e r  d isa b ility  fo r  e m p lo y e e s  w ith 10 o r  m o r e  
y e a rs  o f  s e r v ic e  (tab le  6 ) . 9

In 19 p lan s, p r im a r ily  in  the m ea tpa ck in g  indu stry , the m axim u m  am ount 
o f le a v e  w as not sp e c if ie d . G en era lly , th ese  p lans granted  2 w e e k s ' pay fo r  each  
y e a r  o f  s e r v ic e :

E m p lo y e e s  qua lify in g  under the fo re g o in g  . . . shall be  entitled
to s ick  b en e fits  fo r  a p e r io d  equal to the g re a te r  o f  13 w eek s 
o r  2 w eek s fo r  each  y e a r  o f such  continuous s e r v ic e , w h ich  
am ount sh all b e  re d u ce d  by  paym ent m ade fo r  o th er a b se n ce s  
o cc u rr in g  during the 12 m onths im m ed ia te ly  p re ce d in g  the 
starting  date o f the cu rre n t  a b se n ce .

M axim um  b en e fits  in  th ose  a g reem en ts  w hich  p ro v id e d  le s s  than fu ll 
pay fo r  the en tire  a b se n ce , or  stipu lated  d iffe re n t ra te s  fo r  p a rts  o f  the lea ve  
p e r io d , w e re  as fo llo w s :

E n tire  b e n e fit  p e r io d  at le s s  
than fu ll pay A g re e m e n ts W o rk e rs

10 days, $8 p er  d a y ------------------------------- 1 1, 400
60 days, 75 p e rce n t  o f  pay ------------------- 1 1, 500
100 days, sch ed u le  o f b en e fits  v a r ie s  

with h ou rly  r a t e ------------------------------------- 1 1, 000
130 days, 70 p e rce n t  o f p a y ___________ 1 2, 000
130 days, sch ed u le  o f b en e fits  v a r ie s  

w ith h ou rly  ra te  ----------------------------------- 1 2, 000
260 days, 80 p e rce n t  o f p a y ----------------- 1 1, 800

B en efit p e r io d s  at d iffe re n t 
ra te s  o f pay

60 d ays; 30 fu ll pay, 30 h a lf p a y --------- 1 2, 900
80 days; 35 fu ll pay, 45 h a lf p a y --------- 1 2, 500
90 days; 40 fu ll pay, 50 at 

75 p e rce n t  o f pay --------------------------------- 1 1, 150
102 days; 12 fu ll pay, 90 at 

60 p e rce n t  o f p a y ---------------------------------- 1 1, 200
130 days; 65 fu ll pay, 65 h a lf p a y -------- 2 6, 500
135 days; 45 fu ll pay, 90 h alf p a y -------- 1 1, 050
150 days; 75 fu ll pay, 75 h alf p a y -------- 1 1, 850
180 days; 90 fu ll pay, 90 h alf p a y _____ 1 5, 400
210 days; 70 fu ll pay, 140 h a lf p a y ___ 1 1, 000
240 days; 80 fu ll pay, 160 h alf p a y ___ 1 2, 600
260 days; 130 fu ll pay, 130 h alf p a y __ 5 8, 450
260 days; 65 fu ll pay, 195 h alf p a y ----- 1 1, 200
260 days; 60 fu ll pay, 200 h a lf p a y ___ 3 13, 350
8 m on th s; 4 fu ll pay, 4 h a lf p a y _______ 1 1, 450

9 A m on g 97 graduated  a cc id e n t  and s ick n e ss  in su ra n ce  p lans studied, about 
tw o -th ird s  p ro v id e d  b e n e fits  fo r  up to 26 w eek s p e r  d isa b ility  and none fo r  le s s  
than 13 w eek s . Op. c it . , p. 12.
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Table 5. Maximum benefits under graduated paid sick leave plans in major collective bargaining agreements by selected industries, 1959

Industry

Total
graduated

plans

Number of days per year
Benefit days at one rate of pay

Full pay
3 days 5 days 8 and 9 days 10 days 15 days 20 days

Agree - 
ments Workers Agree - 

ments Workers Agree - 
ments Workers Agree­

ments Workers Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers

All industries_____________________ 149 698. 7 2 16. 8 6 23. 8 3 3. 7 7 15. 8 4 5. 5 5 11. 2

Manufacturing _____________ 50 244. 0 2 16. 8 6 23. 8 1 1. 1 2 5. 6 3 4. 5 1 5.2
Food and kindred products______ 16 97. 9 _ _ _ _ _ _ _ _ _ . .
Chemicals and allied products__ 5 10. 1 - - - - - - - - 1 1. 1 - -
Transportation equipment_______ 12 92. 1 2 16. 8 4 20. 5 - - 1 3. 8 - - 1 5. 2
Other manufacturing industries „ 17 44. 0 - - 2 3. 3 1 1. 1 1 1.8 2 3. 4 - -

Nonmanufacturing _________ 99 454. 7 _ - _ - 2 2. 6 5 10. 2 1 1. 0 4 6. 0
Transportation1 _________________ 9 18. 3 _ _ _ _ _ 1 1.2 _ _ 1 2. 2
Communications _________________ 49 351.9 - - _ - _ _ _ _ 1 1. 0 _ _
Utilities: Electric and g a s _____ 32 62.4 - - - - 1 1. 3 2 2. 5 - - 3 3. 8
Retail trade ______________________ 5 15. 3 - - - - - - 1 3. 8 - - - -
Other nonmanufacturing

industries _______________________ 4 6. 9 " " " - 1 1. 3 1 2. 8 - - -

All industries .

Manufacturing
Food and kindred products____
Chemicals and allied products . 
Transportation equipment .
Other manufacturing industries _______

Nonmanufacturing _______________
Transportation1 ________________________
Communications ________________________
Utilities: Electric and gas _____________
Retail trade _____________________________
Other nonmanufacturing industries___

Number of days per year— Continued
Benefit days atone rate of pay—Continued
Full pay— Continued

21 days or m ore2

1
101

40. 9

3. 0
1 . 6

9. 8 
20. 6 

2. 5

Less than full pay

9. 7

5 .4
3. 3

1.5
1. 8

R enet i t  days at 
different rates of

3
17

13.4

35.9
2. 4 
6.9  

16.4  
9. 0 
1. 3

Benefit days 
provided 

per disability

39

No maximum 
specified

19

4 2
2

94. 5

2 . 6
4. 3

2 . 8

1.5

Other 3

96 . 1

42. 8
11 . 6

12 . 6 
15.9 
13. 3

1 Excludes railroad and airline industries.
2 In this category 1 agreement each provided 21, 25, 50, 65, 82, 90, 100, 130, 150, 220, and 260 days, and 2 agreements each provided 40, and 120 days.
3 Includes 7 agreements which provide different benefits to different groups of employees; 2 agreements which stipulated that the employee receive the balance of his 

pay period plus 13 pay periods; 2 agreements which provided that the first 5 days of benefits were paid per illness occurring in 7 consecutive calendar days and additional 
days were given in the benefit year if illness extended beyond this time; 2 agreements which specified benefits, parts of which were not contained in the agreements; 2 which 
gave benefits that could not be defined exactly and covered the waiting period until additional benefits were paid under an insurance plan; 1 agreement which provided up. to 
2 weeks per disability with the employee required to make up part of the used sick leave by working; 1 which gave 15 weeks plus unused vacation allowance; 1 which gave 
benefits per illness to only some classifications of employees; 1 agreement which specified 118 hours of benefits; 1 agreement which provided additional paid sick leave bene­
fits for the service of the employee during which time he had no unexcused absences or absences due to sickness.

4 Sick leave payments were at less than full pay or portions were at different pay rates.
5 In a large number of agreements additional benefits were contained in documents other than the basic agreements.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 6. Maximum benefits under graduated paid sick leave plans in major collective bargaining agreements by length of service required, 1959

(Workers in thousands)

Highest service step

Total
graduated

plans

Number of days per year

Benefit days at one rate of pay

Full pay

3 days 5 days 8 and 9 days 10 days 1 5 days 20 days

Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers Agree­

ments Workers Agree­
ments Workers

Total graduated plans ------------------- 149 698. 7 2 16. 8 6 23. 8 3 3. 7 7 15. 8 4 5. 5 5 11.2

2 years _____________________________ 9 20.9 _ _ _ _ 1 1.3 1 1 .4 _ _ _ _
3 years -------------------------------------------- 4 20. 7 2 16. 8 - - 1 1. 1 1 2. 8 - - - -
5 years -------------------------------------------- 21 113.5 - - 6 23. 8 - - 1 1.8 1 1. 1 - -
7 years -------------------------------------------- 2 3. 3 - - - - - - 1 1.2 - - 1 2 .2
10 years ------------------------------------------- 49 311.6 - - - - 1 1.3 2 4 .9 3 4 .4 1 1. 8
12 years ------------------------------------------- 3 11. 8 - - - - - - - - - - 1 5.2
1 5 y ea rs------------------------------------------- 10 34. 3 - - - - - - - - - - 1 1.0
20 years ------------------------------------------- 9 21. 7 - - - - - - - - - - - -
25 years ------------------------------------------- 10 26.9 - - - - - - - - - - 1 1.0
No maximum specified------------------ 19 101.3 - - - - - - - - - - - -
Other1 --------------------------------------------- 13 32.9 1 3. 8

Number of days per year— Continued

Benefit days at one rate of pay—Continued Benefit days No
Benefit days at provided maximum Other J

Full pay—-Continued different rates of per disability specified
Less than full pay pay

21 days and over 2

Total graduated plans ----------------------- 15 40.9 6 9. 7 21 50. 6 41 323. 6 19 101.3 20 96. 1

2 years ------------------------------------------------ 1 2 .2 - - - - 5 14. 8 - - 1 1.2
3 years ------------------------------------------------
5 years ------------------------------------------------ — - - 1 1.0 2 6. 5 6 68. 0 - - 4 11,4

10 years ----------------------------------------------- 1 2. 7 2 3. 4 9 23 .0 26 217, 4 - 4 52. 8
12 yea rs_-___—-------------- --------- --------— .__________ — 1 3.0 - - - - 1 3 .6 - - - -
15 years ----------------------------------------------- 2 5.9 1 2 .0 3 5. 5 3 19.9 - - - -
20 years ----------------------------------------------- 2 3 .6 1 1.5 3 3. 3 - - - - 3 13.4
25 years ----------------------------------------------- 2 11.0 1 1,8 3 9 .4 - - - - 3 3. 7
No maximum specified --------------------- - - - - - - - - 19 101.3 - -
Other 1 -------------------------------------------------- 6 12. 6 1 3. 0 5 13. 6

1 Includes 3 agreements under which service varied for different groups of employees; 2 agreements which required 35 years of service; 2 which required 30 years of
service; 1 agreement each stipulated 9, 11, 16, and 26 years of service; and 2 agreements provided maximum benefits to those employees with more than 1 but less than
2 years of service.

2 See table 5, footnote 2.
3 See table 5, footnote 3.

NOTE: Because of rounding, sum of individual items may not equal totals.
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One unique plan p erm itted  the supplem enting o f m axim u m  b en efits  by 
c r e d its  earn ed  fo r  p e r fe c t  attendance:

An em p loy ee  having 5 o r  m o r e  y e a rs  o f continuous s e r v ic e  shall 
r e c e iv e  the fo llow in g  m a x im u m  s ick  lea v e  b en e fits— 63 days o f 
fu ll pay fo llo w e d  by 21 days at h a lf pay fo r  each  12-m onth  
p e r io d  o f s e r v ic e  up to 231 days at h a lf pay.

Such an em p loy ee  with 5 o r  m o re  y e a rs  o f  continuous s e r v ic e  
sh all have added to the above  s ick  leave  b en e fits  1 day at fu ll 
pay fo r  each  3 -m on th  p e r io d  o f past continuous s e r v ic e  (s in ce  
January 1, 1947) during w h ich  he d id not have any u n excu sed
a b se n ce s  o r  a b se n ce s  due to s ick n e ss . T h ese  add ition al s ick  
lea ve  b en e fits  sh all a ccu m u la te  in the future at the ra te  o f 1 day 
at fu ll pay fo r  each  fu ll ca len d a r qu arter y e a r .

One a g reem en t p ro v id e d  that va ca tion  a llow a n ces  cou ld  be u sed  to su p ­
p lem en t paid  s ick  leave  b e n e fits :

E ffe c t iv e  fo r  the p e r io d  o f th is A greem en t, the fo llow in g  annual 
s ick  lea v e  p o lic y  sh all apply :

E m p loy ees  having le s s  than 2 years* se n io r ity — no s ick  leave  
and a ll a b se n ce s  to be ch a rg ed  to unused v a ca tion  a llow an ce  
to extent o f a llow a n ce .

E m p loy ees  having 2 y e a rs  but le s s  than 5 years* se n io r ity —  
2 w ork w eek s  (80 h ou rs) at fu ll pay in any 1 ca len d a r y e a r , 
p lus unused v a ca tion  a llow an ce  . . .

W aiting P e r io d . ----Under s ligh tly  m o r e  than h alf (152) o f a ll  paid  s ick
lea ve  p lans studied, a sh ort w aiting p e r io d , se ld om  exceed in g  3 days, w as p r o ­
v id ed  b e fo r e  an absen t e m p loy ee  b e ca m e  e lig ib le  fo r  s ick  lea ve  paym ents (tab le  7). 
No such w aiting p e r io d  w as stipu lated  in 125 a g reem en ts  w h ere , p resu m a b ly , 
paym ents beg in  with the f i r s t  day o f a b se n ce ; that is , a 1 -d ay  a b sen ce  w ould  be 
paid  f o r . 10

In 62 a g reem en ts  the w aiting p e r io d  d e c r e a s e d  with the se n io r ity  o f the 
em p loy ee . The bulk o f th ese  c la u s e s  w e re  found in the teleph on e and in the 
m eatpack in g  in d u str ies  and freq u en tly  read  as fo llo w s :

10 A m on g a cc id e n t and s ick n e ss  in su ra n ce  p lan s, the m o s t  com m on  p r a c t ic e  
w as to s tart b en e fits  im m ed ia te ly  fo r  a cc id e n ts , but a fte r  7 days fo r  s ick n e ss . 
A bout 10 p e rce n t o f  the p lans studied  started  s ick  b en e fits  a fte r  3 days; im m ed ia te  
c o v e ra g e  w as u n com m on . Op. c it . , p. 14.
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Any e m p loy ee  who has m o r e  than 1 y e a r  and le s s  than 5 y e a r s 1 
continuous s e r v ic e  sh all have a w aiting p e r io d  co n s is tin g  o f 
7 co n se cu tiv e  days, beginning w ith h is  f i r s t  day o f  a b se n ce  due 
to p h y s ica l d isa b ility , b e fo r e  he sh all b e co m e  e lig ib le  to r e ­
ce iv e  s ick  b e n e fits . A ny em p loy ee  who has 5 o r  m o r e  y e a rs  
o f s e r v ic e  sh all have no w aiting p e r io d .

Table 7. Waiting period before paid sick leave benefits begin in'm ajor collective 
bargaining agreements by industry group, 1959

( W o r k e r s  in th o u sa n d s)

A l l  in d u s tr ie s M a n u fa c tu r in g N o n m a n u fa c tu rin g

A g r e e ­
m e n ts W o r k e r s A g r e e  -  

m e n ts W o r k e r s A g r e e ­
m e n ts W o r k e r s

A l l  a g r e e m e n ts  w ith  u n ifo r m  and  
g r a d u a te d  s ic k  le a v e  p la n s  _________ 2 7 7 1, 2 1 6 . 0 116 5 4 1 . 0 161 6 7 5 . 0

N o w a itin g  p e r io d  s t i p u la t e d _________ 125 4 9 3 . 0 64 3 1 4 . 3 61 1 78 . 6
B e n e fit  b e g in s —

A f t e r  1 d a y ____________________________ 8 17. 2 2 2 . 7 6 14 . 6
A f t e r  1 da y  o r  w hen  

h o s p ita liz e d  _________________________ 1 4 . 0 1 4 . 0
A f t e r  2 d a y s ___________________________ 17 3 2 .4 2 2 . 4 15 3 0 . 0
A f t e r  2 da y s o r  im m e d ia t e ly  

if  d is a b il ity  la s t s  a sta te d  
len g th  o f t im e  ---------------------------------- 16 9 7 . 4 13 6 4 . 3 3 3 3 . 1

A ft e r  2 d a y s o r  w hen  
h o s p ita liz e d  _________________________ 1 4 . 5 1 4 . 5

A ft e r  3 d a y s ___________________________ 14 4 7 . 5 6 2 9 . 0 8 18. 5
A f t e r  3 d a y s o r  im m e d ia te ly  

if  d is a b il ity  la s t s  a sta te d  
le n g th  o f  t i m e _______________________ 3 7. 6 3 7. 6

A ft e r  3 d a y s  o r  w hen
h o s p ita liz e d  _________________________

A f t e r  4 , 5 , and 7 d a y s ____________
4
4

7. 0 
5 . 8

4
2

7. 0 
2. 5 2 3 . 3

W a itin g  p e r io d  d e c r e a s e d  w ith  
s e n io r it y  _________________________________ 62 4 4 5 . 0 15 9 3 . 7 4 7 3 5 1 . 3

W a itin g  p e r io d  v a r ie d  fo r  
d iffe r e n t  g ro u p s o f
e m p lo y e e s  _________________________ ____ 3 5 . 6 1 3 . 1 2 2. 5

O th e r  1 ----------------------------------------------------------- 19 4 9 . 4 4 14. 5 15 3 4 . 9

1 In clu d e s  2 a g r e e m e n ts  in  w h ich  p r o v is io n  w a s m a d e  to  a c c r u e  an a llo w a n c e  fo r  
n o n a b se n c e  to be a p p lie d  a g a in s t  the w a itin g  p e r io d ; 2 a g r e e m e n ts  w h ich  p r o v id e d  that the 
w a itin g  p e r io d  d e pen d ed  on the date h ir e d  and the n u m b e r  of a b s e n c e s  w ith in  a c a le n d a r  y e a r ;
1 a g r e e m e n t  w h ich  p ro v id e d  that the w a itin g  p e r io d  d e c r e a s e d  w ith  len g th  o f d is a b il ity ; and 
14  a g r e e m e n ts  in w h ic h  v a r io u s  o th e r  p r o v is io n s  w e r e  g iv e n .

N O T E : B e c a u s e  o f ro u n d in g , su m  o f in d iv id u a l i te m s  m a y  n o t eq u a l t o t a ls .

In 19 a g re e m e n ts , p r im a r ily  in the e le c t r ic a l  m a ch in e ry  indu stry , the 
w aiting p e r io d  w as e lim in ated  (i. e. , paym ents w e re  m ade r e t ro a c t iv e  to the f ir s t  
day o f leave ) i f  the d isa b ility  la sted  beyond  a stated  length o f tim e.

A  v a r ie ty  o f  unique c la u se s  w e re  noted  in 19 a g re e m e n ts . F o r  e x ­
am ple , a few  co n tra c ts  linked  the length  o f the w aiting p e r io d  to the e m p lo y e e ^  
attendance r e c o r d , to h is se n io r ity  and the n um ber o f y e a r ly  a b se n ce s , o r  to 
oth er fa c to r s :

. . . a ll e m p lo y e e s  . . . w ill  be  entitled  to s ick  lea ve  w ith
reg u la r  pay fo r  such  p e r io d s  o f i l ln e s s  beginn ing w ith the secon d
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day o f each  a b se n ce  . . . (a) when the em p loy ee  has not been  
absen t on s ick  lea ve  with pay fo r  a continuous ca len d a r p e r io d  
o f 3 m onths p re ce d in g  the illn e s s , he sh all a c c r u e  a 1 day 
a llow an ce  o f paid  s ick  lea v e  to apply a ga in st the w aiting p e r io d .

* * *

E m p lo y e e s  h ire d  on or  a fter  July 1, 1954, sh all have a n on -
com p en sa b le  1 -d ay  w aiting p e r io d  in the ca s e  o f each  s ick n e ss  
a b se n ce  o c c u rr in g  during the f ir s t  3 y e a r s  o f th e ir  em ploym en t. 
E m p lo y e e s  w ith le s s  than 10 years* s e r v ic e  tim e sh all have a 
n on com p en sa b le  1 -d a y  w aiting p e r io d  in the ca s e  o f each  s ic k ­
n e ss  a b se n ce  o c c u rr in g  w ithin  a ca len d a r y e a r  w hich  is  in e x ­
c e s s  o f 5 sep a ra te  s ick n e ss  a b se n ce s  in the ca len d a r y e a r .

❖  *  *

In ca s e  o f a b se n ce  due to il ln e s s  o f the em p loy e  (in clu d in g  o ff 
duty in jury), the a llow a n ce  set fo rth  a bove  sh all b e co m e  p ayab le  
beginn ing w ith the th ird  day o f a b sen ce , ex cep t that no w aiting 
p e r io d  sh all apply (1) in ca s e  o f in ju ry  on duty, (2) fo r  i lln e s s  
c e r t i f ie d  by a l ic e n s e d  p h y sic ia n  or  com pan y d o c to r  as bein g  o f 
5 or  m o r e  days* duration  . . . and, (3) fo r  the f ir s t  tw o a b ­
se n ce s  due to i l ln e s s  o f  the em p loye  (p rov id in g  they a re  fu l l -  
days o ff  duty) e x c lu s iv e  o f the exem p tion s  (1) and (2) above 
m en tion ed .

* ❖  *

R egu lar e m p lo y e e s  who have r e c e iv e d  no b en e fits  due to i lln e s s  
during th eir la s t  12 m onths o f c re d ite d  s e r v ic e  w ill  be  e lig ib le  
to r e c e iv e  b en e fits  begin n ing  w ith the f i r s t  day o f  a b se n ce  due 
to il ln e s s  o r  in ju ry . R egu lar e m p loy ees  who have re c e iv e d  
b en e fits  due to i lln e s s  or  in ju ry  during the p ast 12 m onths o f 
c re d ite d  s e r v ic e  w ill  not be e lig ib le  to r e c e iv e  b en e fits  until 
they have b een  absen t 2 w ork d ays  w ithout pay, u n less  at the 
start o f th eir a b sen ce  they have a ccu m u la ted  a b a lan ce  o f 
180 days o f s ick  lea ve  . . .

=fic *  *

P aym en t w ill  be  m ade fo r  tim e so lo s t  beginn ing w ith the fourth  
sch ed u led  w orkday  o f any one continuous a b se n ce  (e x ce p t  that 
2 co n se cu tiv e  sch ed u led  o ff days fa llin g  w ithin such  3 - day w aiting 
p e r io d  sh all be counted  as 1 day o f the w aiting period) . . .

U nused S ick  L eave

A ccu m u la tion  o f P a id  S ick  L e a v e . 11— P r o v is io n s  w hich  a llow ed  the 
buildup o f s ick  lea ve  r e s e r v e s , e ith er in d e fin ite ly  o r  up to a lim it, w e re  found

li A cc id e n t and s ick n e s s  in su ra n ce  is  n on cu m u lative.
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in 79 a g reem en ts  (tab le  8). Seven  o f th ese  c la u s e s  con ta ined  no lim it  to a ccu m u ­
lation , a s  in the fo llo w in g  ex a m p les :

T h irteen  days £paid s ick  leavJ7 with fu ll pay a re  a llow ed  each  
y e a r . T h ere  is  no lim it  on the am ount w h ich  m ay b e  a ccu m u lated .

* * *

. . . F o r  ea ch  y e a r  o f  continuous s e r v ic e  w ith the com pan y
su bsequent to D e ce m b e r  1, 1946, 10 days p e r  y e a r  fu lly  cu m u ­
la tive  to the extent unused fr o m  y e a r  to y e a r .

W here a ccu m u la tion  w as lim ited , the m axim u m  n um ber o f  days ran ged  
fr o m  5 to 180.

T a b le  8„ A c c u m u la t io n  o f p a id  s ic k  le a v e  in  m a jo r  c o l le c t iv e  b a r g a in in g  
a g r e e m e n t s  b y  in d u s tr y  g ro u p , 19 5 9

( W o r k e r s  in  th o u sa n d s)

Provisions for accumulation
A ll industries Manuf a c tu r ing Nonmanufacturing

A gree­
ments Workers A gree­

ments W orkers A gree­
ments Workers

A ll uniform and graduated plans — 277 1, 216. 0 116 541. 0 161 675. 0

No provision for accumu­
lation -----------------------------------------  — 178 974. 6 86 452. 4 92 522. 3

Accumulation specifically
prohibited ---------------------------------------- 20 44. 0 4 8. 8 16 35. 2

Accumulation sp ecified -------------------- 79 197. 4 26 79. 8 53 117. 6

U nlim ited---------------------------- -------- 7 24. 2 1 3. 4 6 2 0 .8
Limited to—

5 to 7 days ___________  _______ 3 23 -. 6 2 21. 4 1 2. 2
10 days _________________________ 7 27. 3 7 27. 3 - -

25 days _________________________ 5 6. 8 5 6. 8 - -

30 days ------------------------------------- 9 16. 1 4 7. 1 5 9. 0
35 to 50 days__________________ 3 7. 3 - - 3 7. 3
60 d a y s ---------------------------- ------ 12 26. 2 - - 1 12 26. 2
65 to 84 days __________________ 3 5. 3 - - 3 5. 3
90 to 99 d ays---------------------------- 5 8. 0 2 2. 8 3 5. 2
100 d ays________________________ 3 4. 3 - - 3 4. 3
110 to 120 d ays__________ _____ 2 2. 3 - - 2 2. 3
180 d ays________________________ 1 8. 1 - - 1 8. 1

Varied by seniority --------------------- 5 7. 8 - - 5 7. 8
Othe r 2 -------------------------------------------- 14 30. 4 5 11. 1 9 19. 3

1 A c c u m u la t io n  fo r  e a c h  a g r e e m e n t  w a s  6 0  " h a l f  d a y s , "  w h ic h  w a s  in te r p r e te d  a s  6 0  d a y s  
a t h a lf  p a y .

2 In c lu d e s  4  a g r e e m e n t s  w h ich  p la c e d  a t im e  l im it  on the u s e  o f a c c u m u la te d  s ic k  le a v e ;  
2 a g r e e m e n t s  un der w h ich  a c c u m u la tio n s  v a r ie d  d e p en d in g  on the e m p lo y e e 's  c la s s i f ic a t io n ;  
2 a g r e e m e n t s  w h ich  a llo w e d  a 6 -d a y  a c c u m u la tio n  to b e  a p p lie d  to w a rd  the w a itin g  p e r io d  o n ly ; 
2 a g r e e m e n t s  u n d er w h ich  s ic k  le a v e  co u ld  b e  a c c u m u la te d  a fte r  a m in im u m  a m o u n t o f s e r v i c e ;  
1 a g r e e m e n t  w h ich  p r o v id e d  fo r  a c c u m u la tio n  o f  no t m o r e  than 10 d a y s  in  an y 1 y e a r ; 1 w h ich  
in c r e a s e d  to ta l a c c u m u la tio n  i f  l e s s  than a s p e c if ie d  a m o u n t o f le a v e  w a s  u s e d  d u rin g  a b e n e fit  
y e a r ; 1 w h ic h  p r o v id e d  d if fe r e n t  a m o u n ts  o f a c c u m u la tio n  fo r  th e m a in  and s u p p le m e n ta l s ic k  
le a v e ; and 1 in w h ich  the p r o v is io n  r e g a r d in g  a c c u m u la tio n  w a s  n o t c le a r .

N O T E : B e c a u s e  o f  ro u n d in g , su m  o f in d iv id u a l i t e m s  m a y  no t eq u a l to ta ls .
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A p p ro x im a te ly  7 out o f 10 s ick  lea ve  p lans m ade no r e fe r e n c e  to a ccu m u ­
la tion  (178 a g reem en ts ) and thus, p resu m a b ly , a llow ed  fo r  none o r  con ta ined  a 
s p e c if ic  ban on a ccu m u la tion  (20 a g re e m e n ts ).

In a few  a g re e m e n ts , the extent o f a ccu m u la tion  w as d eterm in ed  by  an 
e m p lo y e e 1 s sen ior ity ; in o th e rs , no a ccu m u la tion  w as a llow ed  beyon d  a d esign ated  
tim e  lim it;

E m p lo y e e s  w ill  be  a llow ed  to a ccu m u la te  unused days o f  paid  a b ­
sen ce  shown a bove  fo r  a p e r io d  not to e x ce e d  2 ca len d a r y e a rs .
Under this ru le , the a ccu m u la ted  unused paid  absen t days at any 
tim e fo r  an em p lo y e e  cannot e x ce e d  two tim es  the num ber to 
w h ich  he is  en titled  under the fo re g o in g  heading, "N u m ber o f 
days a llow ed  p er  ca len d a r y e a r , " L 30  days maximum^/, ex cep t 
th ose  e m p lo y e e s  who have com p le ted  20 or  m o r e  y e a r s  o f s e r v ­
ic e  w ill be  p e rm itte d  to a ccu m u la te  unused days o f paid  a b sen ce  
a llow a n ce  up to a tota l o f 45 days.

* * *

A ll e m p lo y e e s  c o v e r e d  by  this a g reem en t sh all be entitled  to 
12 days* s ick  le a v e  with fu ll  pay annually a fte r  1 y e a r  o f s e r v ­
ic e . A fte r  4 y e a rs  o f s e r v ic e  s ick  le a v e  sh a ll be cu m u lative  
up to 24 days . . .

# * *

S ick  le a v e  to w h ich  an em p loy ee  b e c o m e s  entitled  during a c o n ­
tra c t  y e a r  but w hich  is  n ot u sed  in such  co n tra c t  y e a r  m ay be 
a ccu m u la ted  and u sed  in e ith er or  both  o f the next 2 s u c c e e d ­
ing co n tra c t  y e a rs . Thus, by  w ay o f exa m p les  only , s ick  lea ve  
to w h ich  an e m p loy ee  b e ca m e  entitled  during the co n tra c t  y e a r  
o f 1957—58 but not u sed  in said  co n tra c t  y e a r  w ou ld  b e  a va ila b le  
fo r  u se in 1958—59 a n d /o r  1959—60.

In som e c a s e s , a ccu m u la ted  s ick  lea ve  cou ld  b e  app lied  a ga in st the 
w aiting p e r io d , or  it cou ld  b e  exch an ged  fo r  ca sh  p aym en ts;

W hen the em p loy e  has not b een  absen t on s ick  lea v e  with pay 
fo r  a continuous ca len d a r p e r io d  o f 3 m onths p re ce d in g  the i l l ­
n e ss , he sh all a c c r u e  a 1 -d ay  a llow a n ce  o f paid  s ick  lea v e  to 
apply  a ga in st the w aiting p e r io d  and m ay  a c c r u e  add ition al 1 -d ay  
a llo w a n ce s  o f  paid  s ick  lea v e  d ir e c t ly  p ro p o r t io n a l to the num ber 
o f 3 m on th s1 p e r io d s  o f continuous s e r v ic e  an em p loy e  has 
w ork ed  not to e x ce e d  a m a x im u m  o f 3 w ork in g  days.

*  *  afc

. . . In the event that an em p loy ee  has not a b so rb e d  such  s ick  
lea ve  at the end o f each  ca len d a r y e a r  o f th is a g reem en t said  
e m p loy ee  sh a ll have the option  o f re c e iv in g  paym ents fo r  the 
unused p o rtio n  o f the s ic k  le a v e  or  o f ca rry in g  o v e r  the un­
u sed  p o rtio n  into the fo llo w in g  y e a r . Such c a r r y o v e r , h ow ­
e v e r , sh all not p e rm it  the a ccu m u la tion  o f  m o r e  than 10 days 
in any 1 y e a r , and at the end o f such  c a r r y o v e r  the u n ab sorbed  
or unused c a r r y o v e r  p o rt io n  sh a ll be  pa id  to the em p loy ee  . . .
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A  unique "b o n u s 11 a rra n gem en t w as n oted  in  one a greem en t:

. . . at the end o f  ea ch  ca len d a r y e a r  e m p lo y e e s  who have u sed
le s s  than 40 h ou rs o f  th e ir  a ccu m u la ted  s ick  leave  c r e d it  in that 
ca len d a r y e a r  w ill r e c e iv e  a bonus c r e d it  equal to o n e -h a lf  o f  
the d iffe re n ce  b etw een  40 c r e d it  h ou rs  and the n u m ber o f  s ic k  
leave  c r e d it  h ou rs  u sed ; su b je c t  to a m axim u m  a ccu m u la tion  o f  
tota l s ic k  lea ve  c r e d its  o f  540 h o u rs . New e m p lo y e e s  shall be 
e lig ib le  fo r  this bonus at the end o f  the ca len d a r  y e a r  fo llow in g  
th e ir  f i r s t  fu ll y e a r  o f  em p loym en t.

P ay  fo r  S ick  L ea ve  at end o f  B en efit  Y e a r .— P ay fo r  a ll o r  som e  p ortion  
o f  unused s ick  leave  was stipu lated  in  38 a greem en ts  (table 9), as in  the f o l ­
low in g  e x a m p le s :

When an em p loy ee  has m o re  than 10 days1 s ick  lea ve  to h is 
c r e d it  at the end o f  any a n n iv e rsa ry  y e a r , the e m p lo y e r  m ay 
pay such  em p lo y e e  at h is cu r re n t  rate o f  pay the am ount in 
e x c e s s  o f  10 d a ys .

* * *

On the com pu ta tion  date, ea ch  em p loy ee  shall be en titled  to pay 
fo r  the days o f  s ick  leave  and a cc id en t leave  to w hich  he b e ­
co m e s  en titled  . . . and w hich  rem a in  unused by the c o m p u ­
tation date . . .

* * *

T a b le  9 . P a y  fo r  u n u sed  s ic k  le a v e  at end o f b e n e fit  y e a r  in m a jo r  
c o l le c t iv e  b a r g a in in g  a g r e e m e n t s  by in d u stry  g r o u p , 1959

(jV/ojrlcejr^^ir^tlio^saLnd^^,,

P r o v is io n s  fo r  u n u sed  s ic k  le a v e A ll  in d u s tr ie s M a n u fa c tu rin g N o n m a n u fa c tu rin g

at end o f b e n e fit  y e a r A g r e e ­
m e n ts W o r k e r s

A g r e e ­
m e n ts W o r k e r s A g r e e ­

m e n ts W o r k e r s

A ll  a g r e e m e n ts  w ith  u n ifo r m  
and g r a d u a te d  p a id  s ic k  le a v e  
p la n s  ____________________________________ 2 7 7 1 , 2 1 6 . 0 116 5 4 1 . 0 161 6 7 5 . 0

No p r o v is io n  fo r  pay fo r  u n u sed  
s ic k  l e a v e ______________________________ 2 3 6 1 ,0 1 6 .  8 80 3 5 6 . 9 156 6 5 9 . 8

No pa y  fo r  u n u sed  p o r tio n  
(s p e c if ic  p r o v is io n )_________________ 3 11. 1 2 1 0 .0 1 1. 1

P a y  fo r  u n u sed  p o r tio n  p r o v i d e d __ 29 1 5 5 . 2 2 7 1 4 4 . 2 2 11. 0
P a y  fo r  e x c e s s  o v e r  a llo w e d  

a c c u m u la t io n ____________________________ 5 14. 1 5 14. 1
O th e r 1 _______ ____________________________ 4 19. 0 2 1 5 .9 2 3 . 1

1 In c lu d e s  2 a g r e e m e n t s  w h ich  g a v e  e m p lo y e e s  the c h o ic e  of b e in g  p a id  fo r  the u n ­
u s e d  p o r tio n  o f s ic k  le a v e  o r  a c c u m u la tin g  to a s p e c if ie d  a m o u n t; 1 a g r e e m e n t  w h ich  s ta te d  
that the e m p lo y e r  m ig h t p a y  the e m p lo y e e  fo r  s ic k  le a v e  b e y o n d  a g iv e n  a c c u m u la tio n ; and  
1 a g r e e m e n t  w h ich  s tip u la te d  that the u n u sed  p o r tio n  o f s ic k  le a v e  w a s  to be  a d d ed  to  the  
e m p lo y e e 's  v a c a tio n .

N O T E : B e c a u s e  o f ro u n d in g , s u m s  o f  in d iv id u a l i t e m s  m a y  not e q u a l to ta ls .
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O nly three a greem en ts  s p e c i f ic a l ly  m en tion ed  that unused leave  w ould  not 
be paid fo r :

S ick  ben efits  are not cu m u lative  fr o m  y e a r  to y e a r , n or c o n ­
v e r t ib le  to ca sh  b on u s.

The va st m a jo r ity  o f  the s ick  leave  plans (236 out o f  2 77) m ade no r e f e r ­
en ce  to pay fo r  unused le a v e .

P ay fo r  S ick  L eave at Job T e r m in a t io n .— P a y  fo r  unused s ic k  leave  to 
w o rk e rs  w h ose  em p loym en t was term in a ted  was p ro v id e d  fo r  in 34 o f  the 277 s ic k  
leave  plans (table 10). G e n e ra lly , a w o rk e r  w as paid fo r  h is tota l a ccr u a l, but 
in  a few  c a s e s  a ce ilin g  w as e sta b lish ed :

If an em p loy ee  has ea rn ed  s ick  leave  and has not taken sam e 
p r io r  to term in atin g  h is em p loym en t with the com pa n y , in ­
clu din g  term in a tion  by quitting, d is ch a rg e , m ilita ry  s e r v ic e ,  
and la y o ff  due to red u ction  in  fo r c e  b eca u se  o f  la ck  o f  w ork , 
then he sh a ll be paid 8 h ou rs ' pay at the e m p lo y e e 's  then rate 
o f  pay fo r  ea ch  day o f s ick  leave  not u sed .

* * *

P aym en t o f  unused s ick  leave  sh all be lim ite d  to com p en sa tion  
fo r  Y2 o f  the re t ira n ts ' s ick  le a v e , not to e x c e e d  30 s ick  
lea ve  d ays .

* * *

A ccu m u la ted  s ic k  and in ju ry  leave  in e x c e s s  o f 6 days shall be 
paid to an em p loy ee  who is  s e v e re d  fr o m  the a ctive  p a y ro ll fo r  
any ca u se  e x ce p t  leave  o f  a b s e n ce .

T able 10. P ay  fo r  unused s ick  leave  at tim e o f job  term in a tion  in m a jo r  
c o lle c t iv e  barga in in g  a g reem en ts  by industry  group , 1959

P ro v is io n s  fo r  unused^sick leave

iw o rK e rs  in tnousa 
A ll in d u str ies

IQS]

M anufacturing N onm anuf ac tur ing

at term in a tion  o f em ploym en t A g r e e ­
m ents W ork ers A g r e e ­

m ents W ork ers A g r e e ­
m ents W ork ers

A ll a g reem en ts  w ith  u n iform  and 
gradu ated  paid  s ick  leave 
p lans ____________________  ________ 277 1 ,2 1 6 .0 116 541. 0 161 675. 0

No p ro v is io n  fo r  paym ent o f 
unused s ick  lea v e  at 
e m p lo y e e 's  term in a tion  __________ 209 936. 2 81 3 5 6 .0 128 580. 3

No pay fo r  unused p ortion
(s p e c if ic  p ro v is io n ) ______________

P ay fo r  unused p ortion  p rov id ed  L_«
34
27

101. 6 
148 .6

11
20

40. 1 
118.5

23
7

6 1 .4  
30. 1

P ay fo r  le s s  than unused 
p ortion  p r o v id e d ___________________ 4 5. 7 2 3 .4 2 2. 3

Other 2 -------------------------------------------------- 3 24. 0 2 2 3 .0 1 1 .0

1 T his ca te g o r y  c o v e r s  a ll types o f  term in a tion , e . g. , re tire m e n t , d isa b ility , la y o ff , 
and en try  into the a rm ed  fo r c e s .

2 D eta ils  w e re  not c le a r  in 1 a g reem en t; another a g reem en t p ro v id e d  that the am ount 
v a ry  w ith  the sen io r ity  o f the em p loy ee ; a th ird  a g reem en t p rov id ed  that the em p lo y e e , a fter  
20 y e a rs  o f s e r v ic e ,  w ou ld  r e c e iv e  pay fo r  le s s  than the unused p ortion  o f  paid  s ick  le a v e .

N O TE: B ecau se  o f rounding, sum s o f ind ividual item s m ay not equal to ta ls .
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A m on g the a g re e m e n ts  not p rov id in g  fo r  such  paym en ts, 34 had a s p e c if ic  
p r o v is io n  re la tin g  to nonpaym ent:

S eparation  fr o m  the p a y r o ll  by  re a s o n  o f quit, d is ch a rg e , la yo ff, 
o r  any oth er fo r m  o f sep a ra tion  w ill  im m e d ia te ly  ca n ce l s ick  
b e n e fits .

3 Je *  *

A ll  b en e fits  under th is p lan  /.paid s ick  le a v e / c lo s e  im m ed ia te ly  
w hen em p loym en t w ith the com pan y is  term in a ted  fo r  any re a so n .

M e d ica l C on tro l and D isc ip lin e  •
M ed ica l E v id e n ce . — R equ irem en ts  fo r  the su b m iss io n  o f m e d ic a l  ev id en ce  

b e fo r e  an e m p loy ee  b e ca m e  e lig ib le  fo r  s ic k  lea v e  paym ents w e re  s p e c if ie d  in 
th re e -f ifth s  o f the p lans (tab le  11). 12

T able 11. M ed ica l ev id en ce  req u ire d  to r e c e iv e  paid  s ick  lea v e  b en efits  
in m a jo r  c o lle c t iv e  barga in in g  a g reem en ts  by industry  grou p , 1959

£Work£rs_jn^ho^

A ll in d u str ies M anufacturing N onm anufacturing
P ro v is io n s  fo r  m ed ica l ev id en ce A g r e e ­

m ents W ork ers A g r e e ­
m ents W ork ers A g r e e ­

m ents W ork ers

A ll a g reem en ts  w ith u n iform  
and graduated  paid  s ick  leav e  
p l a n s ______ ___________________  — 277 1 ,2 1 6 .0 116 5 4 1 .0 161 6 7 5 .0

No p ro v is io n  fo r  m e d ica l
ev id en ce  ----------------------------------------- 111 6 5 9 .2 37 2 3 1 .3 74 427. 9

D o c to r 's  c e r t if ic a te  r e q u ir e d _____ 47 194.6 29 105.9 18 88. 7
C om pany exam ination  r e q u ire d  — 12 5 2 .4 6 3 7 .4 6 15. 0
D o c to r 's  c e r t if ic a te  and com p an y 

exam ination  r e q u ir e d _____________ 4 6. 8 2 2. 8 2 4. 0
D o c to r 's  c e r t if ic a te  a n d /o r  

com p an y exam ination  m ay
be r e q u ir e d _________________________

D o c to r 's  c e r t if ic a te  re q u ire d  and 
com p an y  m ay req u ire  
e x a m in a t io n ________________________

47 116. 7 15 4 5 .4 32 71. 3

12 22. 5 1 1 .4 11 21. 2
G en era l ev id en ce  1__________________ 36 140. 2 24 1 1 1 .8 12 28. 5
O th e r 2 ________________  ____ _____ 8 23. 7 2 5. 1 6 18. 6

1 T hese a g reem en ts  p ro v id e d  fo r  "a cce p ta b le  m e d ica l e v id e n c e ,"  " re a so n a b le  p r o o f  
s a t is fa cto ry  to the c o m p a n y ,"  and "a c c o r d in g  to the judgem ent o f a p h y s ic ia n ."  They w e re  
am biguou s as to who w as r e sp o n s ib le  fo r  obtain ing m e d ic a l ev id en ce  as betw een  the e m ­
p loy ee  and the com pan y o r  even  i f  a p h y s ic ia n 's  statem ent w as re q u ired .

2 Includes 3 a g reem en ts  w h ich  stipu lated  that a d o c t o r 's  c e r t if ic a te  w ou ld  be req u ire d  
fo r  a b sen ce  beyon d  a sp e c if ie d  nu m ber o f d ays, a ls o , under ce rta in  c ir c u m s ta n ce s , m e d i­
ca l ev id en ce  m igh t be  r e q u ire d  fo r  the p rev iou s  days o f a b sen ce ; 2 a g reem en ts  req u ire d  a 
d o c t o r 's  c e r t if ic a te  o r  a com p an y exam ination ; and o f  the rem a in in g  3 a g reem en ts , 1 r e ­
q u ired  a d o c t o r 's  c e r t if ic a te  f o r  extended  s ick  leave  b en efits  on ly ; an oth er, req u ire d  that 
a jo in t  com m ittee  o f the union and m anagem ent v is it  the em p loy ee  i f  there w e re  any doubt 
by  m anagem ent as to the v a lid ity  o f the s ick  leav e  c la im ; and the rem a in in g  a g reem en t r e ­
q u ired  that the em p loy ee  p resen t s a t is fa cto ry  ev id en ce  o f inab ility  to w ork  an d /or  the c o m ­
pany m igh t re q u ire  an exam ination .

N O TE : B eca u se  o f rounding, sum s o f  ind ividual item s m ay not equal to ta ls .

12 Under a cc id e n t and s ick n e s s  p lan s, w ith few  ex ce p t io n s , d isa b led  w o rk e rs  
a re  re q u ire d  to be under a physician* s ca re  in o rd e r  to c o l le c t  b en e fits  and in 
m any ca s e s  the d isa b ility  had to be a ttested  to by  the p h y sic ia n . Op. c it . , p. 1.
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Under 75 a g re e m e n ts , e ith er a d octor*s  ce r t i f ica te , a com pan y e x a m i­
nation , o r  both, w as n e c e s s a r y  a s  p r o o f  o f a b se n ce  b e ca u se  o f  i lln e s s .

In o rd e r  to r e c e iv e  b en e fits  under the above  sch ed u le  the e m ­
p lo y e e  m u st p re s e n t  a d octor*s  c e r t i f ic a te  ce r t ify in g  to h is 
i l ln e s s .

* # *

A ll s ick  and in ju ry  le a v e  is  su b jec t  to v e r if ic a t io n  by  the c o m ­
pany* s m e d ica l d epartm en t . . .

* * *

The em p loy ee  sh all subm it to the com pan y  ev id en ce  in w ritin g  
that he w as unable to w ork  on ce r ta in  ca len d a r dates b e ca u se  
o f s ick n e ss  or  o f f - t h e - jo b  a cc id e n ts  fo r  w h ich  he c la im s  s ick  
lea ve  w ith pay. Such statem en ts sh all be  c e r t i f ie d  to  by  the 
attending d o cto r  and a p p rov ed  by  the com pan y p h y sic ia n  or 
p h y sic ia n s  . . .

* * *

In o rd e r  to r e c e iv e /p a id  s ick  lea ve  b e n e fits / under th is p lan  the 
o p e ra to r  sh a ll su bm it to the com pan y m e d ic a l  ev id en ce  o f h is  
d isa b ility  f r o m  a com pan y  p h y sic ia n  o r  oth er bona  fid e  l i ­
cen sed  m e d ic a l  d o c to r  . . . the com pan y at its  op tion  m ay r e ­
q u ire  a s p e c ia l  exam ination  o f o p e ra to r  by  a d o c to r  to  be  d e s ig ­
nated b y  the com pan y .

In 47 oth er a g re e m e n ts , the com pan y r e s e r v e d  the r igh t to re q u e s t  an 
exam ination  o r  a d octor*s  c e r t i f ic a te . F o r  exa m p le :

The e m p lo y e r  m ay  re q u e s t  re a so n a b le  p r o o f  o f such  s ick n e s s , 
such  a s  a d octor*s  c e r t i f ic a te  w hich  m u st be  fu rn ish ed  if  r e ­
quested , w ithin 10 days a fte r  term in a tion  o f any p e r io d  o f i l ln e s s .

* * *

The em p loy ee  m u st re p o r t  a b se n ce  b e ca u se  o f i l ln e s s  on the 
f i r s t  day, and fu rn ish  a d octor*s  ce r t i f ica te , i f  req u ested  by  
the com pany. The com pan y  m ay  re q u ire , as a con d ition  fo r  
m aking paym ent fo r  such  i lln e s s , that the em p loy ee  b e  e x ­
am in ed  by  a d o c to r  nam ed b y  the com pan y, such  exam ination  
to be at com pany*s exp en se .

In m any a g re e m e n ts  the p e rs o n  re s p o n s ib le  fo r  obtain ing m e d ic a l  e v i ­
d en ce  w as not c le a r ly  d esign a ted  n or w as it a lw ays ce r ta in  that a physician*s 
statem ent w as re q u ire d , a s  in  the fo llo w in g  ex a m p les :

(a) When em p lo y e e s  a re  absen t b e ca u se  o f d isa b ility  due to 
s ick n e ss  o r  n on com p en sa b le  a cc id e n t , and when such  a b ­
se n ce s  and th e ir continuation  a re  su pported  by a cce p ta b le  
m e d ic a l  ev id en ce , p a rt w age paym ents sh all be m ade in a c ­
co rd a n ce  w ith the te rm s  and con d ition s  h e re in a fte r  set forth .

* * *

C om pany m ay re q u ire  s a t is fa c to ry  ev id en ce  o f  an em p loyee*s 
i l ln e s s  o r  d isa b ility  b e fo r e  s ick  lea v e  w ill  be  granted  . . .
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U nder s e v e ra l o th er a g re e m e n ts , m e d ica l ev id en ce  was n e c e s s a r y  on ly  
i f  the absen ce  la s te d  beyon d  a s p e c if ie d  n u m ber o f  d a ys . H ow ever , in  c a s e s  
w h ere  the com pa n y  su sp e cte d  m a lin g e r in g , p ro o f  o f  i l ln e s s  fo r  the en tire  leave  
p e r io d  was re q u ire d , as in the fo llow in g  e x a m p le s :

A ll em p lo y e e s  m u st supply a d o c t o r 's  c e r t i f ic a te  co v e r in g  d is ­
a b ilit ie s  o f  m o r e  than 3 days* d u ration . He m u st be trea ted  by 
the d o c to r  at le a s t  e v e r y  7 days th e re a fte r  o r  fu rn ish  a s ta te ­
m ent that it  is  not n e c e s s a r y . In the ca s e s  o f  ind ividual e m ­
p lo y e e s , the com pa n y  r e s e r v e s  the righ t to n otify  the em p loy ee  
with co p y  to the union , that, b e ca u se  o f  h is  re p o r te d  s ick n e ss  
r e c o r d , a d o c t o r 's  c e r t i f ic a te  w ill be re q u ire d  co v e r in g  a ll days 
o f  i lln e s s  as a con d it ion  fo r  paym ent o f  s ick  le a v e .

* * *

M ed ica l ev id en ce  o f  d isa b ility  w ill be re q u ire d  a fte r  the f i r s t  
2 days o f  s ick n e s s  to be e lig ib le  fo r  any b e n e fits . H ow ever in 
c a s e s  w here th ere  appears to be an abuse o f  this s ick n e ss  b e n e ­
fit  p r iv ile g e , the com pan y  m ay re q u e s t  m e d ica l ev id en ce  o f  the 
f i r s t  2 days o f  s ic k n e s s . The com pa n y  at its  op tion  m ay 
req u ire  an exam in ation  o f  the em p loy ee  by a d o c to r  to be d e s ig ­
nated and paid  fo r  by  the com p a n y . M ed ica l ev id en ce  w ill be 
a ccep ted  fr o m  any m e d ica l p ra ct it io n e r  a cce p te d  by the State 
D epartm en t o f L a b o r  and In d u str ie s .

A  unique c la u se  w as noted  in  one a g reem en t w hich  p rov id ed  fo r  a jo in t  
u n ion -m an a gem en t co m m itte e  to v e r ify  s ic k  leave  c la im s .

A  co m m itte e  c o m p r is e d  o f  union and m an agem ent with equal 
re p re se n ta tio n  sh a ll jo in tly  v is it  any e m p loy ee  c la im in g  s ic k ­
n ess  o r  in ju ry , w here th ere  is  any doubt by m an agem ent as to 
the va lid  c la im  o f  sa id  e m p lo y e e , as to s ick n e ss  o r  in ju ry . The 
fin d in gs o f  this com m ittee  sh all be fin a l s u b je c t  to re v ie w  by 
the union b u s in ess  agent and a re p re se n ta tiv e  o f  the c o m ­
pany . . . A ny e m p loy ee  taking u n fa ir advantage o f  this c la u se
w ill be lia b le  to im m ed ia te  d is ch a rg e  w ithout n o tice  o r  pay in 
lie u  o f  n o t ic e .

D isc ip lin e  fo r  A buse o f  S ick  L e a v e . — A  n u m ber o f  a greem en ts  p r o ­
v ided  fo r  d is c ip lin a ry  m e a su re s  aga in st em p lo y e e s  fo r  m aking fa lse  c la im s  fo r  
s ic k  le a v e .

. . . An em p lo y e e  found to have abused  h is s ic k  lea v e  p r iv i ­
le g e s  sh all be su b je c t  to d is c ip lin e  b y  the com p a n y .

* * *

The com pan y  r e s e r v e s  the r igh t to w ithhold  b e n e fit  paym ents 
to any e m p lo y e e  who is  gu ilty  o f  subm itting a fa lse  c la im  o r  
o f  abuse o f  the p r iv ile g e s  c o v e r e d  and m ay take d is c ip lin a ry  
a ction  inclu d in g  d is ch a rg e .

* * *

Any o p e ra to r  found to have abused  the s ick n e ss  b e n e fit  p r iv i ­
le g e s  by fa ls i f ic a t io n  o r  m is re p re s e n ta t io n  sh a ll th e re fo r e  be 
su b je c t  to d is c ip lin a ry  a ction  and red u ction  o r  e lim in a tion  o f  
s ick n e ss  b e n e fits , and sh all fu r th er  r e s to r e  to the com pan y  
am ounts paid  to h im  fo r  p e r io d  o f  s ic k  a b s e n ce .
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E xclu d ed  I lln e s s e s  and I n ju r ie s .— Sixty s ick  lea ve  p lans exclu d ed  a b ­
se n ce s  due to ce r ta in  d is a b il it ie s  a n d /o r  in ju r ie s  (o th er than occu p a tion a l). A m ong 
the e x c lu s io n s  lis te d  w e re  d is a b il it ie s  due to the u se  o f in tox ican ts  (32 p lan s) and 
n a r co t ic s  (24 ), and th ose  resu ltin g  fr o m  v e n e re a l d is e a s e  (23 ), m isco n d u ct  (32 ), 
v io la tio n  o f law s (16), o r  s e l f - in f l ic t e d  in ju ry  (21 ). Nine a g reem en ts  exclu d ed  
a b s e n ce s  due to p regn a n cy , and in tw o the e x c lu s io n s  r e fe r r e d  to m en ta l d is o r d e r s .

The fo llo w in g  c la u se s  con ta in  exa m p les  o f e x c lu s io n s  fr o m  paid  s ick
lea v e .

No b en e fits  sh all be payab le  fo r  any p e r io d  o f d isa b ility  due to 
p regn a n cy  or  resu ltin g  ch ild b irth , m is c a r r ia g e  o r  a bortion , and 
fo r  any p e r io d  o f d isa b ility  due to w ilfu lly  o r  in tention ally  s e l f -  
in flic te d  in ju ry , o r  to in ju r ie s  su sta in ed  in the p e rp e tra tio n  by 
the ind iv idual o f a high m isd e m e a n o r . No s ick  leave  w ill  be 
a llow ed  fo r  il ln e s s  o r  b e ca u se  o f a cc id e n t as a con seq u en ce  o f 
w ork in g  fo r  an em p lo y e r  other than the com pan y or  w ork in g  fo r  
rem u n era tion  through  se lf-e m p lo y m e n t .

*  *  %

Sick  b en e fits  w ill  not be  paid  when a b sen ce  is  due to u se  o f d ru gs , 
v e n e r e a l d is e a s e , w illfu l m isco n d u ct , o r  any oth er s e lf -in d u ce d  
d isa b ility , o r  under the in flu en ce  o f in tox ica tin g  l iq u o rs  . . .

❖  *  sje

E m p loy ees  who a re  absen t b e ca u se  o f an illn e s s  o r  o ff-d u ty  
a cc id e n t resu ltin g  e ith er fr o m  g r o s s  n e g lig e n ce  on the p art o f 
the em p loy ee  o r  f r o m  a ctiv ity  in cid en t to em ploym en t, as d e ­
fin ed  by  the P en n sy lvan ia  W ork m en 1 s C om pen sation  A ct, w ith 
an e m p lo y e r  other than the com pan y, sh all not r e c e iv e  a b sen ce  
pay a llow an ce . A b s e n ce s  fa llin g  in this ca te g o ry  m ay be i l lu s ­
tra ted  as fo llo w s :

(1) A b s e n ce s  resu ltin g  fr o m  sunburn, ex cep t that, w h ere  
a doubt e x is ts  as to the e m p lo y e e 1 s g r o s s  n e g li ­
gen ce , paym ent w ill be  m ade fo r  the f ir s t  such 
a b se n ce .

(2) A b s e n ce s  resu ltin g  fr o m  in ju ry  r e c e iv e d  d u r ­
ing any a lte r ca t io n  in w hich  the e m p loy ee  is  the 
a g g r e s s o r .

(3) A b se n ce s  resu ltin g  fr o m  the u se  o f in tox ican ts .

(4) A b s e n ce s  resu ltin g  fr o m  oth er re a so n s  w hich  m ay 
be fr o m  tim e to tim e m utually  a g re e d  upon betw een  
the com pan y  and the union g r ie v a n ce  com m ittee .

sj< sje sje

. . .  No s ick  paym ents w ill  b e  m ade fo r  . . . states o f n e rv o u s ­
n e ss  o r  m en ta l d is e a s e .
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Sick  L eave Supplem ents

A cc id e n t and S ick n ess  In su ra n ce . — The re la tio n  b etw een  paid  s ick  lea ve  
and in s u re d  a cc id e n t and s ick n e s s  b e n e fits  w as s p e c if ic a l ly  d e s c r ib e d  in on ly  
16 a g re e m e n ts . In s ix  a g re e m e n ts , an e m p loy ee  r e c e iv e d  the d iffe r e n ce  betw een  
the am ount p ayab le  under a cc id e n t  and s ick n e s s  in su ra n ce  and paid  s ick  le a v e , and 
in one a g reem en t he cou ld , f o r  the sam e a b se n ce , r e c e iv e  com p en sa tion  under both  
p lan s. The oth er a g reem en ts  a llow ed  s ick  lea ve  to b e  app lied  again st the w aiting 
p e r io d  under a cc id e n t and s ick n e ss  p lan s.

If an e m p loy ee  b e c o m e s  entitled  to paym ent fo r  s ick  le a v e , th ere  
sh all be  dedu cted  th e re fro m  paym ent m ade on a ccou n t o f the 
p a r ticu la r  il ln e s s  under (1) the com pany* s grou p  a cc id e n t and 
s ick n e ss  p lan  . . .

* * *

The s ick  b en e fits  p ro v id e d  fo r  h e re in  sh all be  le s s  any am ount 
o r  am ounts o f  d isa b ility  b en e fits  w h ich  m ay  b e  p ro v id e d  fo r  
through State o r  F e d e ra l le g is la t io n  o r  in c re a s e d  w eek ly  b e n e ­
f its  p ro v id e d  in the grou p  in su ra n ce  plan.

*  *  *

The com pan y a g re e s  that paym en t o f w a ges  during a b se n ce  fr o m  
w ork  as a re s u lt  o f  s ick n e s s  o r  in ju ry  . . . sh a ll be  m ade r e ­
g a rd le s s  o f any grou p  a cc id en t, health  b en e fit  in su ra n ce , or  
w orkm en* s com p en sa tion  in su ra n ce  that m ay  b e  pa id  to such  
e m p lo y e e s .

*  *  *

No p a rt o f  the . . . s ic k  lea v e  pay sh a ll be  p aya b le  fo r  o r
a p p lica b le  to any days o f a b se n ce  due to  s ick n e s s  o r  a cc id e n t 
fo r  w h ich  the em p lo y e e  is  paid  w eek ly  s ick n e s s  o r  a cc id e n t  in ­
d em n ity  under the in su ra n ce  p o lic y  . . . p ro v id e d , h ow ever ,
that if, e ith er  at the begin n ing  o r  during any othej^  p o rtio n  o f 
a d isa b ility , the em p lo y e e  is  absen t on days fo r  w h ich  no such 
in su ra n ce  b e n e fits  a re  payab le , the s ick  lea v e  and pay . . . 
p ro v id e d  fo r  sh a ll be  payab le  fo r  and a p p lica b le  to such  days.

W orkm en*s C om p en sa tion . — P a id  s ick  lea v e  is  u sed  on ly in freq u en tly  to 
su pp lem en t w orkm en* s com p en sa tion  paym ents re q u ire d  fo r  occu p a tion a l d is a b il i ­
t ie s  by  State law .

Only one o f th e  paid  s ick  lea ve  a g re e m e n ts  stipu lated  s ick  le a v e  p a y ­
m en ts  in add ition  to w orkm en*s com p en sa tion . (S ee th ird  exam p le  c ite d  under 
heading im m ed ia te ly  p re ce d in g . ) F o r t y - s ix  s p e c if ie d  that the le g a lly  re q u ire d  
paym ents w e re  to be dedu cted  fr o m  s ick  le a v e ; th ree  o f th ese  a ls o  app lied  s ick  
lea v e  to the w aiting p e r io d  b e fo r e  w orkm en*s com p en sa tion  began , and in th ree  
o th ers  an em p loyee*s s ick  lea ve  w as re d u ce d  by  le s s  than the a ctu a l tim e u sed
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(tab le  12). On the oth er hand, such  su pp lem en ts w e re  s p e c if ic a l ly  p roh ib ited  in 
50 a g re e m e n ts . M any of th ese  u sed  funds oth er than s ick  lea ve  paym ents to 
add to w o rk m e n 1 s com p en sa tion . 13

The com pan y w ill  pay an em p loy ee  who is  absen t due to c o m ­
p en sa b le  in ju ry  the e x c e s s , if  any, w h ich  he w ould  have r e ­
ce iv e d  under the s ick  b en e fit  p ro v is io n s  had this in ju ry  been  
n on com p en sa b le  o v e r  the paym ents he r e c e iv e s  under the w o r k ­
m e n 1 s com p en sa tion  law .

# ❖  #

S a lary  continuance paym ents sh all be red u ced  by  the am ount o f 
any w o rk m e n 1 s com p en sa tion  paym ents that m ay  be payab le  to 
an em p loy ee  w ith r e s p e c t  to the p e r io d  o f sa la ry  continuance.

❖  * *

T able  12. M ethod o f  paying s ic k  lea v e  su pp lem en ts to w o rk m e n 's  com p en sa tion  
in  m a jo r  c o l le c t iv e  barga in ing  a g reem en ts  by in d u stry  g rou p , 1959

______________  (W ork ers  in thousands)

P r o v is io n  fo r  paying supplem ents 
to  w o rk m e n 's  com p en sation

A ll a g reem en ts  with u n iform  and 
gradu ated  paid  s ic k  leav e  
p lans _______________________________

No p ro v is io n  fo r  paying 
suppl em ents

P aym en t o f  supplem ents p r o ­
h ib ited  o r  supplem ents other
than paid  s ic k  lea v e  p r o v id e d ___

D educted  w ork m en 's  c o m ­
pen sa tion  fro m  paid  s ick  le a v e  —  

P a id  fo r  w o rk m e n 's  com p en ­
sation  w aiting p e r io d  and d e ­
ducted  w ork m en 's  com p en ­
sation  fro m  pa id  s ic k  l e a v e ---------

D educted  w ork m en 's  com p en ­
sation  fro m  paid  s ick  le a v e , 
but s ick  lea v e  accoun t ch a rg ed  
fo r  a sm a lle r  am ount o f t im e ____

A ll ind u str ies M anufacturing N onm anufacturing

A g r e e ­
m ents W ork ers A g r e e ­

m ents W ork ers A g r e e ­
m ents i W ork ers*

277 1 ,2 1 6 .0 116 5 4 1 .0

1

161

\

6 7 5 .0

1170 9 2 0 .5 73 3 9 5 .4 97 525. 1

50 151. 9 21 8 7 .0 29 6 4 .9

40 1 0 5 .0 16 4 3 .3 24 6 1 .7

3 4. 3 - - 3 4 .3

3 4. 3 3 4 .3
11 30. 1 6 1 5 .3 5 1 4 .8

but d id  not1 Includes 10 agreem en ts  w hich  a lso  c o v e re d  occu p a tion a l d isa b ilit ie s , 
s p e c ify  the m eth od  o f supplem enting w o rk m e n 's  com p en sa tion  b e n e fits .

* Includes 4 agreem en ts  w hich  p ro v id e d  that the fu ll s ick  lea v e  a llow a n ce  be added 
to w o rk m e n 's  com p en sa tion  and 2 a g reem en ts  w h ich  c o v e re d  the w aiting p e r io d  under sp ec ia l 
c ircu m sta n ce s  on ly ; 2 con tra cts  p rov id ed  that s ick  lea v e  supplem ent w o rk m e n 's  com p en sa tion  
at le s s  than the h ou rly  paid  s ick  le a v e  ra te ; the rem ain in g  a g reem en ts  conta ined  v a r iou s  
other p r o v is io n s .

N OTE: B ecau se  o f roun din g, sum s o f individual item s m ay not equal to ta ls .

13 A g re e m e n ts  w h ich  p ro v id e d  fo r  supp lem ents to w o rk m e n 1 s com p en sa tion  
but did not a ls o  inclu de paid  s ick  lea ve  p lans a re  not a ccou n ted  fo r  in this study.

M o re  than a fou rth  o f a cc id e n t and s ick n e ss  p lans p ro v id e d  co v e ra g e  
fo r  o n -th e - jo b  d is a b il it ie s . Op. c it . , p . 17.
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An em p loy ee  with m o re  than 5 y e a rs  o f  s e r v ic e  w ill r e c e iv e  
a s ick  leave  paym ent as p rov id ed  fo r  in s ic k  lea ve  s e c t io n , 
during the co m p en sa b le  a cc id e n t w aiting p e r io d  p ro v id e d  this 
w aiting p e r io d  is  not paid  fo r  as re q u ire d  by the c o m p e n s a ­
tion  la w .

* * *

S ick  leave  w ill be a llow ed  on ly  in  ca s e s  o f  bona  fid e  il ln e s s  o f  
the e m p lo y e e , n e ce ss ita tin g  a bsen ce  f r o m  work® It w ill n ot be 
a llow ed  in c a s e s  o f  u n excu sed  a b se n ce , n o r  in  ca s e  the em p lo y e e  
d e r iv e s  b en e fits  under a w o rk m e n 's  com p en sa tion  law .

* * *

E m p lo y e e s  who a re  paid  w o rk m e n 's  com p en sa tion  and^are e n ­
tit led  to s ic k  lea ve  w ill on ly  be paid  the d iffe re n ce  betw een  
w o rk m e n 's  co m p e n sa tio n  and s ic k  lea ve  fo r  the n u m ber o f  w eeks 
that the em p lo y e e  is  en titled  to  s ic k  le a v e ; this in c lu d es  the 
w aiting p e r io d . The am ount so  paid  w ill not be ch a rg e d  aga in st 
the e m p lo y e e 's  s ic k  lea ve  a ccou n t.

The fo llo w in g  is  an exa m p le  o f a s ick  lea ve  su pp lem en t that ch a rg e d  the 
s ic k  lea ve  a ccou n t o f  the em p lo y e e  fo r  a s m a lle r  am ount o f  tim e than a ctu a lly  p a id .

In the ca s e  o f  in ju ry  and d isa b ility  a r is in g  out o f  and in  the 
c o u r s e  o f  the em p loy m en t, the em p loy ee  sh a ll r e c e iv e  under 
the p ro v is io n s  o f  this a r t ic le ,  in  add ition  to any b en e fits  p a y ­
able under w o rk m e n 's  com p en sa tion  a c ts , s ic k  leave  pay fo r  
tim e lo s t ,  begin n ing  with the f i r s t  day o f  such  a b se n ce , p r e d i ­
ca ted  upon length  o f  continuous s e r v ic e  as p ro v id e d  in  the s ch e d ­
ule o f  a llow an ces  se t fo r th  in  this a r t ic le  under "S ick  le a v e  fo r  
p e rso n a l i l l n e s s , "  to the extent o f  the d iffe re n ce  betw een  the 
am ount r e c e iv e d  under w o rk m e n 's  com p en sa tion  acts  and fu ll 
w ages (exclu d in g  o v e r t im e ). E ach  day o r  fra c t io n  o f  a day o f  
s ic k  lea v e  a llow an ce  paid  in a cco rd a n ce  with this s e c t io n  to 
su pp lem en t any am ount paid  under the p ro v is io n s  o f  w o rk m e n 's  
com p en sa tion  a c ts , sh a ll be ch a rg e d  again st ea rn ed  s ic k  leave  
a llow a n ces  as paym ent o f  s ick  leave  a llow a n ces  f o r  th re e -f ifth s  
o f  a w ork in g  day.
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Appendix

Selected Collective Bargaining Provisions

In o rd e r  to illu s tra te  the v a r iou s  e lem en ts  o f  p o licy  re la tin g  to paid s ick  
lea ve  p ro v is io n s  in m a jo r  union co n tra c ts , en tire  se ctio n s  o f  s e le c te d  co l le c t iv e  
barga in in g  a g reem en ts  a re  re p ro d u ce d  on the fo llow in g  p ages . T h ese  should not 
be co n s id e re d  as  m od e l o r  typ ica l p ro v is io n s .
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F r o m  the a g reem en t betw een
T he Southern N ew  E ngland T elep h on e  C o , 
and the C on n ecticu t U nion o f  T elep h on e  
W o rk e rs , In c. (ind. )

Short p e r io d  s ick n e ss  fo r  h ea d q u a rters— a ll  d epartm en ts

6. 01 Short P e r io d  S ick n ess

(a) G e n e ra l. — A  s u p e r v is o r  sh all be n o tified  o f  a b sen ce  due to s ick n e ss  
no la te r  than the start o f  the day*s sch ed u led  w ork  tim e  w h en ever p o s s ib le .

(b) A  re g u la r  o r  p ro v is io n a lly  re g u la r  fu ll-  o r  p a r t -t im e  e m p loy ee  shall 
r e c e iv e  n o rm a l pay fo r  sh ort p e r io d s  o f  tim e o ff  duty o c c a s io n e d  by  p e rso n a l 
s ick n e s s  as  in d ica ted  b e low . (A lso  see p aragrap h  (c )  w h ich  f o l lo w s .)

D uring the f ir s t  y e a r  o f  net cre d ite d  s e r v ic e — N one

D uring the secon d  y e a r  o f  net c re d ite d  s e r v ic e — 5 w ork in g  days

A fte r  2 y e a r s  o f  net cre d ite d  s e r v ic e — 10 w ork in g  days durin g  each  
s e r v ic e  y e a r .

In the ca se  o f a p a r t -t im e  em p lo y e e , the length  o f  the sch ed u le  on the absent 
days in vo lved  shall be co n s id e re d  as con stitu tin g  a w ork in g  day and paym ent shall 
be b a sed  on the length  o f  the sch edu le  on the p a r ticu la r  days fo r  w h ich  paym ent 
is  to  be m a d e . H ow ever , in no ca se  shall sh ort p e r io d  s ick n e ss  paym ents be 
m ade fo r  that p ortion  o f  the a b sen ce  w h ich  exten ds 1 fu ll day o r  m o re  beyond 
7 con secu tiv e  ca len d a r d a ys .

(c )  C o n s id e ra t io n  o f P aym en t F o r  A b se n ce  B eyond  10 D a y s . — It is  u n der­
stood  that co n s id e ra tio n  w ill  be g iven  to paym ent fo r  n e c e s s a r y  in cid en ta l s ick n e ss  
a b se n ce  beyon d  10 days in a s e r v ic e  y e a r , w h ere  the c ir c u m s ta n c e s  w a rran t. 
Im portan t fa c to r s  in such  ca s e s  w ould be the past r e c o r d  o f  attendance and the 
length  o f  s e r v ic e .

(d) A  co m p a n y -re  co g n ize d  h o lid ay  is  c la s s e d  as  a day o f  s ick n e ss  w hen:

(1) The h o lid ay  fa lls  on a sch ed u led  w ork in g  day on w h ich  the e m ­
p loyee  is  re q u ire d  to w ork  and he is  absen t b e ca u se  o f  s ick n e s s  on 
that day.

(2) The h o lid a y  fa lls  on a sch ed u led  w ork in g  day on w hich  the e m ­
p loyee  is  not re q u ire d  to w ork  and he is  absen t b eca u se  o f  s ick n e ss  
on the en tire  a ftern oon  or  s e s s io n  o f  the sch ed u led  w ork in g  day p r e ­
ced in g  and the en tire  m orn in g  o r  s e s s io n  o f  the sch edu led  w ork in g  
day fo llow in g  the h o lid ay .

(e ) N o d edu ction  sh all be m ade fr o m  the sh ort p e r io d  s ick n e ss  a llow an ce  
o f  an e m p loy ee  fo r  s ick n e ss  on a co m p a n y -re  cog n ized  h o lid a y , te m p o ra ry  la y o ff, 
e x cu se d  a b se n ce , o r  lea ve  o f  a b se n ce  during the y e a r ; but a change shall be m ade 
in the s e r v ic e  y e a r  on w hich  it is  com pu ted , in ca s e s  w h ere  a ll  o r  part o f  the 
a b se n ce  is  not c re d ite d .
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F r o m  the a greem en t betw een
The Southern N ew  E ngland T elep h on e  C o . 
and the C on n ecticu t Union o f  T elephon e 
W o rk e rs , In c. (ind. )— Continued

G en era l— a ll departm en ts

6. 01 P a ym en ts  U nder the E m p lo y e e s 1 B en efit P lan  F o r  E xtended  S ick n ess  o r  A c ­
cid en t D isa b ility  N ot A r is in g  Out O f and In The C o u rse  o f  E m p loy m en t.

P a ym en ts  fo r  tim e o ff  duty o cc a s io n e d  by p e rso n a l s ick n e ss  o r  a cc id en t 
not a r is in g  out o f and in the co u rse  o f  em p loym en t by the com pany extending 
throughout 8 or  m o re  co n se cu tiv e  ca len d a r days o f  a b sen ce  o f e m p lo y e e s  w ith 
2 y e a rs  o r  m o re  o f  net c re d ite d  s e r v ic e  shall be m ade as sp e c if ie d  in the P lan  
fo r  E m p lo y e e s 1 P e n s io n s , D isa b ility  B en efits , and Death B en e fits . Such paym ents 
sh all be m ade as  o f the eighth ca len d a r day o f a b sen ce  as fo llo w s :

(a) I f term  o f  em p loym en t has been  le s s  than 2 y e a rs  o f net c re d ite d  
s e r v ic e — no paym ents.

(b) I f  te rm  o f em p loym en t has been 2 but le s s  than 5 y e a rs  o f net 
c r e d ite d  s e r v ic e — full pay 4 w eek s , h a lf pay 9 w eek s .

(c )  I f  te rm  o f em p loym en t has been  5 but le s s  than 10 y e a rs  o f  net 
c re d ite d  s e r v ic e — full pay 13 w eek s , h a lf pay 13 w eek s .

(d) If te rm  o f  em p loym en t has been  10 but le s s  than 15 y e a rs  o f  net 
c r e d ite d  s e r v ic e — full pay 13 w eek s , h a lf pay 39 w eek s .

c re d ite d
(e ) I f  te rm  o f  em p loym en t has been  15 but le s s  than 20 y e a rs  o f  net 
s e r v ic e — full pay 26 w eek s , h a lf pay 26 w eek s .

(f) If term  o f  em p loym en t has been  20 but le s s  than 25 y e a rs  o f  net 
c re d ite d  s e r v ic e — full pay 39 w eek s , h a lf pay 13 w eek s .

(g) If te rm  o f em p loym en t has been  25 y e a r s  o r  m o re  o f net c re d ite d  
s e r v ic e — full pay 52 w eek s .
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F r o m  the a g reem en t betw een
The D ayton P o w e r  and L ight C o . 
and U tility  W o rk e rs  U nion o f  
A m e r ic a  (A F L .-C IO )

A r t ic le  IX

P ay  w hile o ff  duty b eca u se  o f  i l ln e s s  o r  in ju ry

S ection  1. The pu rp ose  o f  th is a r t ic le  shall be to p rov id e  re g u la r  e m ­
p lo y e e s  g re a te r  e co n o m ic  s e cu r ity  by p rov id in g  w age a llo w a n ce s  during those 
p e r io d s  when su ch  e m p lo y e e s  m ay be absen t fro m  w ork  due to leg it im a te  p e rso n a l 
i l ln e s s  or  in ju ry  o r  in d u stria l i lln e s s  o r  in ju ry . N o pay w ill  be a llow ed  fo r  the 
f ir s t  sch edu led  w ork in g  day o f any a b sen ce  due to p e rso n a l (as d istin gu ish ed  fro m  
in d u str ia l) i l ln e s s  o r  in ju ry  excep t that an em p loy ee  with m o r e  than 1 y e a r ’ s s e r v ­
ic e  who has not had a lo s t  day due to i l ln e s s  during the p reced in g  12 m onths p r io r  
to  the day on w hich  an i lln e s s  o c c u r s  w ill be paid fo r  the f ir s t  day o f  one illn e s s  
p e r io d . An em p loy ee  m ay a ccu m u late  up to 3 such  days o f  i l ln e s s  pay e n tit le ­
m en ts  at any one t im e . P ay  w ill not be a llow ed  fo r  any a bsen ce  due to p e rso n a l 
(as d istin gu ish ed  fr o m  in d u str ia l) i lln e s s  o r  in ju ry :

1. R esu ltin g  fr o m  the e m p lo y e e ’ s own m isco n d u ct , such  a s  v io la tion  
o f  law , in tox ica tion , v e n e re a l d is e a s e , use o f  d ru gs , w illfu l s e lf -  
in flic te d  in ju r ie s .

2 . Sustained o r  con tra cted  w hile w ork in g  fo r  an e m p lo y e r  oth er than 
the com pan y e ith e r  as  a c o n tra c to r  o r  an e m p lo y e e .

E m p lo y e e s  w ho qu a lify  w ill  be paid during such  a b s e n ce s  in a cco rd a n ce  
w ith the fo llow in g :

A . P e r s o n a l I l ln e s s  o r  In ju ry

Y e a rs  o f  S en iority

W eeks at 
fu ll pay 

(40 h rs . )

W eeks at 
h a lf pay 

(20 h r s .)

6 m on th s, le s s  than 1 y e a r  — 1 1
1 y e a r , le s s  than 2 y e a rs  _______  2 2
2 y e a rs , le s s  than 3 y e a rs _____  3 3
3 y e a r s , le s s  than 4 y e a rs _____  4 4
4 y e a r s , le s s  than 5 y e a rs _____ 5 5
5 y e a r s , le s s  than 6 y e a r s __ _____  6 6
6 y e a r s , le s s  than 7 y e a r s __ —  - 7 7
7 y e a r s , le s s  than 8 y e a r s __ _____ 8 8
8 y e a r s , le s s  than 9 y e a r s __ -------- 9 9
9 y e a r s , le s s  than 10 y e a rs  ____  .  10 10
10 y e a r s , and o v e r _____  15 15
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F r o m  the a g reem en t betw een
The D ayton P o w e r  and L ight C o . 
and U tility  W o rk e rs  U nion o f 
A m e r ic a  (A F L -C IO )— Continued

A . P e r s o n a l I l ln e s s  o r  In jury— C ontinued

The above m en tion ed  s ick  pay en titlem en t shall app ly  fo r  any co n se cu tiv e  
12 m on th s . E m p lo y e e s  shall not be entitled  to pay w hile o ff  duty b eca u se  o f i l l ­
n e ss  fo r  lon g e r  p e r io d s  than that to w h ich  they a re  en titled  under the p reced in g  
table  in any co n se cu tiv e  12 m on th s. Any em p loy ee  who exhausts h is en tire  s ic k -  
pay en titlem en t shall not be e lig ib le  to r e c e iv e  fu rth er s ick  pay until a fte r  he has 
re tu rn ed  to reg u la r  fu ll-t im e  em p loym en t.

B . In du stria l I lln e ss  o r  In jury

E m p lo y e e s , ir r e s p e c t iv e  o f se n io r ity , who a re  su fferin g  fro m  illn e s s  o r  
in ju ry  a ttribu table  to ca u ses  a r is in g  fro m  th e ir  em p loym en t, shall be paid the 
d iffe re n ce  betw een  the am ount o f com p en sation  set by the In d u stria l C o m m iss io n  
o f  O hio and th e ir  re g u la r  s tra ig h t-t im e  h ou rly  pay fo r  a m axim u m  o f 20 c o n s e c u ­
tive  w eek s ; e m p lo y e e s , w h ose i lln e s s  o r  in ju ry  so in cu rre d  in the co u rse  o f e m ­
p loym en t continues beyon d  2 0 w eek s , shall be paid o n e -h a lf  the d iffe re n ce  betw een  
the am ount o f  com p en sa tion  set by the In du stria l C o m m iss io n  o f  O hio and th eir 
re g u la r  s tra ig h t-t im e  h ou rly  pay fo r  a secon d  p e r io d  not to e x ce e d  20 w eek s ; 
th is en titlem en t shall apply  to any con secu tiv e  12 m onths beginning with the f ir s t  
fu ll day o f  a b sen ce  w h ich  is  due to such in ju ry  o r  i l ln e s s . E m p lo y e e s  absen t 
b e ca u se  o f  such  i lln e s s  o r  in ju ry  fo r  lo n g e r  than 12 co n se cu tiv e  m onths shall 
not qualify  fo r  fu rth er pay under th is p ro v is io n  until aftet* they have retu rn ed  to 
re g u la r  fu ll-t im e  em p loym en t, e x cep t that they shall be paid such am ounts as 
m ay be due under the In du stria l C om p en sa tion  Law .

S ection  2. W age a llo w a n ce s  fo r  P a r ts  A  and B o f S ection  1 shall be 
com pu ted  sep a ra te ly  and n e ith er one o f the two shall be ch a rged  against the a l ­
low an ce  o f  the o th er.

S ection  3. The com pan y  m ay re q u ire  e m p lo y e e s  c la im in g  s ick  pay to 
fu rn ish  a c e r t if ica te  o f  d isa b ility  fr o m  a repu table  p h ysicia n  a n d /o r  oth er e v i ­
den ce  s a t is fa c to r y  to the com pan y co v e r in g  ea ch  a b sen ce  on s ick  pay.

S ection  4. Any e m p lo y e e s  found to have abu sed  the pay en titlem en t p r o ­
v ided  fo r  in th is A r t ic le  IX  through  fra u d , m is re p re s e n ta t io n , o r  fa ls if ic a t io n  shall 
be su b ject  to d is c ip lin a ry  action*

S ection  5. S ick  pay co v e r in g  an a b se n ce  on accou n t o f  i l ln e s s , as h e re in  
p ro v id e d  fo r , sh all be paid at the rate s p e c if ie d  in A r t ic le  X IX .
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F r o m  the a g reem en t betw een
John M o r r e l l  and C o . and A m algam ated  
M eat C u tters  and B u tch er W ork m en  o f 
N orth  A m e r ic a  (A F L -C IO )

XXIII

S ick  L eave

R egu la r  fu ll-t im e  e m p lo y e e s  w ith  m o r e  than 1 y e a r  o f  continuous s e r v ­
ic e ,  who a re  absent b eca u se  they have b e co m e  d isa b led  to the extent that they 
a re  p h y s ica lly  unable to w o rk , and when such d isa b ility  is  su pported  by a c ­
cep ta b le  m e d ica l e v id e n ce , shall r e c e iv e  p a rt-w a g e  paym ents in a c co rd a n ce  with 
the fo llow in g  plan:

(a) W aiting P e r io d . — An e m p loy ee  who has m o re  that 1 y e a r  and le s s  
than 5 y e a rs  o f continuous s e r v ic e  shall have a w aiting p er iod  o f  7 con secu tiv e  
days fo r  each  s ick  lea ve  p e r io d . An em p loy ee  who has 5 y e a rs  o r  m o re  o f  
continuous s e rv ice  shall have no w aiting p e r io d .

(b) Am ount o f P a y m en t. — Sick  lea ve  paym ents fo r  ea ch  p e r io d  o f  d is a ­
b il ity  shall be at the rate o f 50 p e rce n t o f  w a ges  fo r  the f ir s t  com p en sab le  w eek  
o f  such  p er iod  o f  d isa b ility , 55 p e rce n t o f w ages fo r  the secon d  w eek , 60 p ercen t 
o f  w a ges  fo r  the th ird  and fourth  w eek s , and 65 p e rce n t o f  w ages fo r  the fifth  
w eek  and a ll com p en sa b le  w eek s fo r  such  p e r io d  o f d isa b ility  beyon d  the fifth . 
W here a b sen ce  is  term in a ted  during any com p en sa b le  w eek  ea ch  day o f  a b sen ce  
in such  w eek shall be com p en sated  on the b a s is  o f o n e -fi fth  o f the a p p lica b le  rate 
o f  paym ent fo r  such  w eek . N o m o re  than the w eek ly  ben e fit  w ill  be paid fo r  
7 con secu tiv e  ca len d a r days o f a b se n ce , o r  l e s s .  Such o n e -fifth  w eek ly  b en e fits  
w ill be paid on ly fo r  days on w hich  the e m p loy ee  is  sch ed u led  to w ork ; and, in 
com puting  s ick  leave  paym ents, a fu ll w eek  is  co n s id e re d  as  7 co n se cu tiv e  c a l ­
en dar days co m m e n cin g  w ith the f ir s t  day o f  a b sen ce  on w h ich  the em p loy ee  is  
sch ed u led  to w ork .

(c ) Length o f  C om p en sa b le  D isa b il ity . — E m p lo y e e s  qu a lify in g  under the 
fo re g o in g  shall be en titled  to 2 w eek s o f b en e fits  fo r  ea ch  y e a r  continuous 
s e r v ic e  com p le ted  by the start o f  h is  a b se n ce , o r  13 w eek s , w h ich ev er  is  
g r e a te r , w h ich  am ount shall be red u ced  by paym ents m ade fo r  oth er a b se n ce s  
o c c u r r in g  during the 12 m onths im m ed ia te ly  p re ce d in g  the starting  date o f  the 
cu rre n t a b se n ce .

(d) P re g n a n cy . — In c a s e s  o f  n o rm a l d isa b ility  due to p regn an cy , s ick  
lea v e  paym ents w ill be lim ite d  to a m axim u m  o f 8 w eek s . I l ln e s s e s  a r is in g  out 
o f  p regn an cy  shall be trea ted  on the sam e b a s is  as any oth er i l ln e s s .

(e) W ork m en ^  C om p en sa tion . — E m p lo y e e s  who a re  paid w orkm en* s c o m ­
pensation  and a re  entitled  to s ick  lea ve  w ill on ly  be paid the d iffe re n ce  betw een  
w orkm en* s com p en sation  and s ick  leave  fo r  the n um ber o f  w eek s that the e m ­
p loyee  is  en titled  to s ick  le a v e ; th is in c lu d es  the w aiting p e r io d . The am ounts 
so paid w ill not be ch a rg ed  again st the em p loy ee*s  s ick  lea ve  a ccou n t.
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F r o m  the  a g r e e m e n t  b e t w e e n
J o h n  M o r r e l l  a n d  C o .  a n d  A m a l g a m a t e d  
M e a t  C u t t e r s  a n d  B u t c h e r  W o r k m e n  o f  
N o r t h  A m e r i c a  ( A F L . - C I O ) — C o n t in u e d

( f )  O t h e r  R e g u l a t i o n s . — T h e  p a y m e n t  o f  s i c k  l e a v e  w i l l  a l s o  b e  s u b j e c t  
t o  th e  f o l l o w i n g  r e g u l a t i o n s .  S i c k  l e a v e  w i l l  n o t  b e  p a id :

( l )  W h e r e  s i c k n e s s  o r  a c c i d e n t  i s  c a u s e d  b y ,  o r  i s  th e  r e s u l t  o f ,  
e m p l o y e e ^  o w n  m i s c o n d u c t  o r  g r o s s  n e g l i g e n c e .

(2 )  T o  a n  e m p l o y e e  f o r  s u c h  t i m e  a s  h e  r e c e i v e s  v a c a t i o n  p a y .

(3) T o  e m p l o y e e s  d u r i n g  s t r i k e .

(4 )  T o  e m p l o y e e s  w h o  d r a w  b e n e f i t s  f o r  p e r m a n e n t  a n d  t o t a l  d i s a ­
b i l i t y ,  o r  w h o  a r e  r e t i r e d  o n  c o m p a n y  p e n s i o n .

(5 ) D u r i n g  d i s a b i l i t i e s  a r i s i n g  ou t  o f  e m p l o y m e n t  f o r  w a g e s ,  o r  o t h e r  
v a l u a b l e  c o n s i d e r a t i o n s ,  in  l i e u  o f  w a g e s ,  f o r  a n o t h e r  e m p l o y e r .

T h e  r u l e s  w i t h  r e s p e c t  t o  the  d e t e r m i n a t i o n  o f  l e n g t h  o f  s e r v i c e  r e q u i r e ­
m e n t s ,  n o t i f i c a t i o n  to  th e  c o m p a n y ,  th e  f u r n i s h i n g  o f  m e d i c a l  e v i d e n c e ,  a n d  the  
p a y m e n t  o f  s i c k  l e a v e  b e n e f i t s  in  c o n n e c t i o n  w i t h  p e r i o d s  o f  l a y o f f ,  s h a l l  b e  d e ­
t e r m i n e d  b y  l o c a l  p r a c t i c e  o r  a g r e e m e n t .
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F r o m  th e  a g r e e m e n t  b e t w e e n
R o h r  A i r c r a f t  C o r p o r a t i o n ,  a n d  
I n t e r n a t i o n a l  A s s o c i a t i o n  o f  
M a c h i n i s t s  ( A F L - C I O )

S e c t i o n  15

S i c k  L e a v e

1 5 . 0 1  E a c h  e m p l o y e e  w h o ,  a f t e r  the s i g n i n g  o f  t h i s  a g r e e m e n t ,  c o m p l e t e s
1 y e a r  o f  c o n t i n u o u s  s e r v i c e  f r o m  h i s  l a s t  d a te  o f  h i r e  t h e r e a f t e r  s h a l l  b e  c r e d i t e d  
w i t h  1 d a y  o f  s i c k  l e a v e .

1 5 . 0 2  E a c h  e m p l o y e e  w h o ,  a f t e r  the s i g n i n g  o f  t h i s  a g r e e m e n t ,  c o m p l e t e s
2 y e a r s  o f  c o n t i n u o u s  s e r v i c e  f r o m  h i s  l a s t  d a te  o f  h i r e  t h e r e a f t e r  s h a l l  b e  c r e d ­
i t e d  w i t h  2 d a y s  o f  s i c k  l e a v e .

1 5 . 0 3  E a c h  e m p l o y e e  w h o ,  a f t e r  the s i g n i n g  o f  t h i s  a g r e e m e n t ,  c o m p l e t e s
3 y e a r s  o f  c o n t i n u o u s  s e r v i c e  f r o m  h i s  l a s t  d a te  o f  h i r e  t h e r e a f t e r  s h a l l  b e  c r e d ­
i t e d  w i t h  3 d a y s  o f  s i c k  l e a v e .

15 . 04 E a c h  e m p l o y e e  w h o ,  a f t e r  the  s i g n i n g  o f  t h i s  a g r e e m e n t ,  c o m p l e t e s
4 y e a r s  o f  c o n t i n u o u s  s e r v i c e  f r o m  h i s  l a s t  d a te  o f  h i r e  t h e r e a f t e r  s h a l l  b e  c r e d ­
i t e d  w i t h  4 d a y s  o f  s i c k  l e a v e .

15 . 05 E a c h  e m p l o y e e  w h o ,  a f t e r  the s i g n i n g  o f  t h i s  a g r e e m e n t ,  c o m p l e t e s
5 y e a r s  o f  c o n t i n u o u s  s e r v i c e  f r o m  h is  l a s t  d a te  o f  h i r e  t h e r e a f t e r  s h a l l  b e  c r e d ­
i t e d  w i t h  5 d a y s  o f  s i c k  l e a v e ,  a n d  e a c h  a n n i v e r s a r y  d a te  t h e r e a f t e r .

15 . 06 A l l  e l i g i b l e  e m p l o y e e s  s h a l l  r e c e i v e  p a y m e n t  f o r  t h e i r  c r e d i t e d  
s i c k  l e a v e  a t  t h e i r  r e g u l a r  r a t e  o f  p a y  8 h o u r s  p e r  d a y ,  e x c e p t  f o r  t h i r d  s h i f t  e m ­
p l o y e e s  w h o  s h a l l  r e c e i v e  8 h o u r s  p a y  f o r  6 Y 2 h o u r s  w o r k e d  at t h e i r  r e g u l a r  r a t e .

1 5 . 0 7  E a c h  e m p l o y e e  w h o  d o e s  n o t  u s e  h i s  s i c k  l e a v e  w i t h in  12 m o n t h s  
a f t e r  i t  i s  c r e d i t e d  s h a l l  r e c e i v e  p a y m e n t  f o r  h i s  s i c k  l e a v e  f o r  e a c h  d a y  o f  s i c k  
l e a v e  n o t  u s e d .  A n  e m p l o y e e  w h o  l e a v e s  th e  e m p l o y  o f  th e  c o m p a n y  w i l l  b e  p a id  
a t  th e  t i m e  h e  i s  t e r m i n a t e d  f o r  a n y  u n u s e d  c r e d i t e d  s i c k  l e a v e .

15 . 08  T h i s  s i c k  l e a v e  s h a l l  b e  u s e d  f o r  the  p u r p o s e  o f  r e i m b u r s i n g  the  
e m p l o y e e s  f o r  a b s e n c e  due  to  i l l n e s s .  A n  e m p l o y e e  r e t u r n i n g  f r o m  s i c k  l e a v e  
m u s t  m a k e  a  w r i t t e n  r e q u e s t  f o r  s i c k  l e a v e  p a y m e n t  o n  the d a y  h e  r e t u r n s  to  
w o r k  a n d  s u c h  w o r k d a y s  p a y a b le  s h a l l  o n l y  b e  t h o s e  i m m e d i a t e l y  p r e c e d i n g  the  
d a y  o n  w h i c h  s u c h  e m p l o y e e  r e t u r n e d  t o  w o r k .

1 5 . 0 9  E m p l o y e e s  w i l l  n o t  a c c r u e  s i c k  l e a v e  f o r  e a c h  m a j o r  p o r t i o n  o f  
a  m o n t h  (a m a j o r  p o r t i o n  o f  a m o n t h ,  c o m p u t e d  f r o m  the  a n n i v e r s a r y  d a t e ,  s h a l l  
b e  e q u i v a l e n t  to  13 r e g u l a r l y  s c h e d u l e d  w o r k d a y s ) ,  w h i l e  s u c h  e m p l o y e e s  a r e  o u t  
o n  r e c a l l ,  o r  w h i l e  o n  a u t h o r i z e d  o r  u n a u t h o r i z e d  l e a v e s  o f  a b s e n c e .  H o w e v e r ,  
n o  e m p l o y e e  s h a l l  b e  c r e d i t e d  w i t h  s i c k  l e a v e  f o r  a n y  f r a c t i o n a l  p a r t  o f  a  y e a r  
o f  c o n t i n u o u s  s e r v i c e .
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F r o m  th e  a g r e e m e n t  b e t w e e n
F o o d  E m p l o y e r s  C o u n c i l ,  I n c .  a n d  
I n d e p e n d e n t  R e t a i l  O p e r a t o r s ,  a n d  
R e t a i l  C l e r k s  I n t e r n a t i o n a l  
A s s o c i a t i o n  ( A F L - C I O )

A r t i c l e  X V

S i c k  L e a v e

A .  E l i g i b i l i t y . — A l l  e m p l o y e e s  c o v e r e d  b y  t h i s  a g r e e m e n t  w h o  h a v e  b e e n  
c o n t i n u o u s l y  e m p l o y e d  b y  t h e i r  e m p l o y e r  f o r  a p e r i o d  o f  a t  l e a s t  1 y e a r  s h a l l  b e  
e n t i t l e d  to  12 h a l f  d a y s 1 s i c k  l e a v e  w i t h  p a y  p e r  y e a r .

B .  A c c r u a l . — S i c k  l e a v e  s h a l l  b e  c u m u l a t i v e  a n d  b e g i n n i n g  w i t h  the  e m ­
p l o y e e ^  f i r s t  a n n i v e r s a r y  d a te  o f  e m p l o y m e n t  f o l l o w i n g  the 1957  a n n i v e r s a r y  d a te  
o f  t h i s  a g r e e m e n t ,  u n u s e d  s i c k  l e a v e  f r o m  the  p r e v i o u s  y e a r  o f  e m p l o y m e n t  s h a l l  
a c c u r e  f r o m  y e a r  t o  y e a r ,  n o t  t o  e x c e e d  a  m a x i m u m  o f  60  h a l f  d a y s .

Co P a y m e n t o— A  d o c t o r *  s c e r t i f i c a t e  o r  o t h e r  a u t h o r i t a t i v e  v e r i f i c a t i o n  
o f  i l l n e s s  m a y  b e  r e q u i r e d  b y  th e  e m p l o y e r .  S a id  s i c k  l e a v e  i s  to  c o m m e n c e  
a f t e r  th e  s e c o n d  w o r k d a y * s  a b s e n c e  d u e  to  s i c k n e s s  o t  i n j u r y ,  a n d  s h a l l  b e  p a id  
f o r  a l l  f u l l - t i m e  c l e r k s ,  p a r t - t i m e  c l e r k s ,  a n d  b o x  b o y s ,  a t  th e  r a t e  o f  o n e - h a l f  
d a y ’ s p a y  u n t i l  s u c h  s i c k  b e n e f i t  a l l o w a n c e  i s  u s e d  up.

D .  H a l f  P a y  D e f i n e d . — F o r  the  p u r p o s e  o f  t h i s  p a r a g r a p h ,  h a l f  p a y  s h a l l  
m e a n  4 h o u r s *  p a y  at  the  e m p l o y e e ’ s r e g u l a r  c l a s s i f i c a t i o n  r a t e  f o r  t h o s e  d a y s  
w h i c h  th e  e m p l o y e e  w o u l d  h a v e  w o r k e d ,  h a d  th e  d i s a b i l i t y  n o t  o c c u r r e d ,  c a l c u l a t e d  
a t  s t r a i g h t  t i m e .  T h e  w a i t i n g  p e r i o d  h e r e i n  p r o v i d e d ,  b e f o r e  h a l f  p a y  c o m m e n c e s ,  
s h a l l  a p p l y  f o r  e a c h  i l l n e s s ,  in  c a s e  th e  s i c k  b e n e f i t  a l l o w a n c e  h a s  n o t  b e e n  u s e d  
up in  p r e v i o u s  i l l n e s s e s .

E 0 P r o  R a t a . — S i c k  l e a v e  s h a l l  b e  p a id  t o  p a r t - t i m e  e m p l o y e e s ,  i n c l u d ­
in g  b o x  b o y s ,  o n  th e  b a s i s  s e t  f o r t h  a b o v e  o n  a  p r o  r a t a  o f  t o t a l  h o u r s  w o r k e d  
d u r i n g  the  y e a r  p r e c e d i n g  the  a n n i v e r s a r y  d a te  a s  a r a t i o  t o  2 ,  08 0  h o u r s ,  b u t  
c a n  a c c u m u l a t e  o n ly  f o r  a  m a x i m u m  o f  5 y e a r s .

F .  N o t  C o n v e r t i b l e . — S ic k  l e a v e  b e n e f i t s  a r e  n o t  c o n v e r t i b l e  t o  c a s h .

U.S.  G O V E R N M E N T  P R I N T IN G  O FF IC E  : I960  0  —  577203
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P ric eB u ll. N o .

1272

1266

1251

1248

1233

1216

1209

1201

1274

1259

1250

1236

1232

1267

1263

1239

1225

1225-1
1225-2

Recent BLS Industrial Relations Studies

T it le

A greem en t P r o v is io n s

Union Security and Checkoff Provisions in Major Union Contracts, 
1958-1959.

Collective Bargaining Clauses: Company Pay for Time Spent on 
Union Business, October 1959-

Premium Pay for Night, Weekend, and Overtime Work in Major 
Union Contracts, 1958.

Paid Holiday Provisions in Major Union Contracts, 1958.

Paid Vacation Provisions in Major Union Contracts, 1957.

Collective Bargaining Clauses: Dismissal Pay. August 1957.

Analysis of Layoff, Recall, and Work-Sharing Procedures in 
Union Contracts. March 1957.

Collective Bargaining Clauses: Labor-Management Safety, 
Production, and Industry Stabilization Committees.
December 1956.

E m p lo y e e -B e n e fit  P la n s

Health and Insurance Plans Under Collective Bargaining:
Hospital Benefits, Early 1959-

Pension Plans Under Collective Bargaining:
Part I. Vesting Provisions and Requirements for Early Retirement 
Part II. Involuntary Retirement Provisions, Late 1958.

Health and Insurance Plans Under Collective Bargaining:
Accident and Sickness Benefits, Fall 1958.

Digest of One Hundred Selected Health and Insurance Plans 
Under Collective Bargaining, Early 1958.

Digest of One Hundred Selected Pension Plans Under Collective 
Bargaining, Winter 1957-58.

U nion A c t iv it ie s

Directory of National and International Labor Unions in the 
United States, 1959-

Union Constitution Provisions: Trusteeship. November 1959-

Union Constitution Provisions: Election and Tenure of 
National and International Union Officers, 1958.

G eneral

A Guide to Labor-Management Relations in the United States.
April 1958.

Supplement No. 1. November 1958.
Supplement No. 2. July 1959-
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