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Preface

T h is  study o f  the s u r g ic a l and m e d ic a l  b en e fit  fe a tu re s  o f 
hea lth  and in s u ra n ce  p lans under c o l le c t iv e  b a rg a in in g , b a se d  on  an 
a n a ly s is  o f  300 s e le c te d  p lan s, is  the th ird  in  a s e r ie s  o f  b u lle tin s  
d ea lin g  se p a r a te ly  w ith  the v a r io u s  co m p on en ts  o f  h ea lth  and in su ra n ce  
p la n s . T he f i r s t  b u lle t in  d e s c r ib e d  a c c id e n t  and s ic k n e s s  b e n e fits  in  
e f fe c t  in  the fa ll  o f  1958 (B L S  B u ll. 1250, June 1959), and the se co n d  
b u lle tin  d e s c r ib e d  h o s p ita l b e n e fits  in  e ffe c t  in  e a r ly  1959 (B L S  B u ll. 
1274, M a r ch  I9 6 0 ). Subsequen t r e p o r ts  w ill  d ea l w ith  m a jo r  m e d i ­
c a l b e n e fits , and w ith l i fe  in s u ra n ce  and a c c id e n ta l death  and d i s ­
m e m b e rm e n t  b e n e fits . A s a w h o le , th is s e r ie s  b r in g s  up to date 
the B u reau  o f L a b o r  S ta tis t ic s  e a r l ie r  bu lle tin , A n a ly s is  o f  H ealth  
and In su ra n ce  P la n s  U nder C o lle c t iv e  B a rg a in in g , L ate 1955 (B LS 
B u ll. 1221, N o v e m b e r  1957).

E a ch  o f  the 300 p lan s a n a ly zed  w as in  e ffe c t  in  the late  su m ­
m e r  o f 1959 and c o v e r e d  at le a s t  1 ,000 w o r k e r s .  In to ta l, the s e le c te d  
p lan s p ro v id e d  b en e fit  c o v e r a g e  to a lm o s t  5 m ill io n  w o r k e r s ,  o r  about 
tw o -f if th s  o f the e s t im a te d  c o v e r a g e  o f a ll  hea lth  and in s u ra n ce  p lans 
under c o l le c t iv e  b a rg a in in g .

S u m m a ry  a r t i c le s  o f  th is study a p p ea red  in  the June and July 
I960 is s u e s  o f  the M onth ly  L a b o r  R e v ie w . A  few  d if fe r e n c e s  in  the 
data r e p o r te d , due to la te r  r e v is io n s , w ill  be  found in th is fin a l 
bu lle tin .

T h is  study v/as con d u cted  and the r e p o r t  w as p re p a r e d  in  the 
B u r e a u 's  D iv is io n  o f  W ages and In d u s tr ia l R e la t io n s  by D oro th y  R . 
K ittn er and H a rry  E . D a v is , un der the d ir e c t io n  o f D on ald  M . L anday .
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Health and Insurance Plans Under Collective Bargaining

Surgical and Medical Benefits, Late Summer 1959

In trod u ction

S u rg ica l and m e d ic a l  b e n e fits  in  p riva te  health  and in su ra n ce  plans d e ­
fra y , in  w hole o r  in  p art, p h y s ic ia n s 1 ch a rg e s  fo r  s u rg ica l p ro c e d u re s  (in clu d ­
ing o b s te t r ic s )  and fo r  m e d ica l ca re  not in v o lv in g  su rg e ry . T h ese  b en e fits  a re  
a lm o st  in v a r ia b ly  p ro v id e d  fo r  n on occu p ation a l d is a b il it ie s  on ly  s in ce  e x p e n se s  
in cu rre d  as a re s u lt  o f  o ccu p a tion a l d is a b il it ie s  a re  c o v e re d  by w o rk m e n ’ s 
com p en sa tion  b en e fits .

S u rg ica l and m e d ica l b en e fits  take the fo r m  o f ca sh  a llo w a n ce s  o r  s e r v ­
i c e s  p ro v id e d  at litt le  o r  no ch a rg e . P lan s  p rov id in g  ca sh  b en e fits  re im b u rs e  c o v ­
e re d  p e rs o n s  fo r  the p h y s ic ia n 1 s ch a rg e s  up to  stipu lated  m a x im  urns. The in d i­
v idual is  re s p o n s ib le  fo r  the d if fe r e n c e , i f  any, betw een  the d o c t o r ’ s ch a rg e s  and 
the am ount paid by  the p lan . T h is  type o f b en e fit  is  u sua lly  m ade a va ila b le  through  
group  co n tra c ts  p u rch a sed  fr o m  c o m m e r c ia l  in su ra n ce  c a r r ie r s .

S e rv ice  b e n e fits , under som e p la n s , a re  p rov id ed  a ll s u b s c r ib e r s , r e ­
g a rd le s s  o f th e ir  in co m e . T h ese  s e r v ic e -w ith o u t - in c o m e - l im it  p lans c o v e r  v ir tu ­
a lly  the en tire  c o s t  o f  the p h y s ic ia n ’ s s e r v ic e s .  O ther s e r v ic e  p lan s, the s e r v ic e  -  
w ith -in c o m e -l im it  p la n s, r e s t r ic t  s e r v ic e  b e n e fits  to w o r k e r s  and dependents w h ose  
in co m e s  a re  le s s  than a s p e c if ie d  am ount (e . g. , $ 4 ,0 0 0  a y e a r  fo r  a sin gle  p e r ­
son  and $ 6 , 000 fo r  fa m ily  c o v e r a g e ) ; those w ith h igh er in co m e s  get ca sh  b e n e fits .

S e r v ic e -w ith o u t - in c o m e -l im it  p la n s, w ith  few  e x ce p t io n s , u tilize  group  
p ra c t ic e  p rep aym en t p ro g r a m s  such  as the H ealth In su ran ce  P la n  o f  G re a te r  New 
Y o rk  and the K a is e r  F ou n dation  H ealth P lan , on  the W est C o a st . 1 S e r v ic e -w ith -  
in c o m e - lim it  p lans p u rch a se  grou p  in su ra n ce  co n tra c ts  fr o m  lo c a l  B lue Shield  o r ­
gan iza tion s and oth er n on profit g rou p s , co m m o n ly  r e fe r r e d  to as ind iv idu al p r a c ­
t ice  p rep aym en t p la n s. 2 Som e p lans p rov id e  s e lf - in s u r e d  ca sh  o r  s e r v ic e  b e n e fits , 
that i s ,  b en e fits  a re  p ro v id e d  by the e m p lo y e r  o r  fr o m  a fund to w h ich  c o n t r i ­
butions a re  m ade.

The m a in  c h a r a c te r is t ic s  o f s u rg ica l and m e d ica l  b en e fits  p ro v id e d  by 
s e le c te d  c o l le c t iv e ly  b a rga in ed  health  and in su ra n ce  p ro g ra m s  in  e f fe c t  in  late 
su m m er 1959 a re  d e s c r ib e d  in th is re p o r t . A  s im ila r  s tu d y ,3 b a sed  on plans 
in  e f fe c t  in  late 1955, p ro v id e s  a b a s is  fo r  in d ica tin g  the changes that have b een  
m ade in  s u rg ica l and m e d ica l b en e fits  o v e r  the past few  y e a r s .

1 P h y s ic ia n s  p a rtic ip a tin g  in these p ro g r a m s  p r a c t ic e  as  a group in  a c o m ­
m on  cen ter  o r  ce n te r s . H ow ever , under som e p ro g r a m s , such  as G roup H ealth 
In su ra n ce , In c. (New Y o rk  C ity ) and Spokane (W ash. ) County M e d ica l B u reau , that 
p rov id e  s e r v ic e  b e n e fits  to a ll  m e m b e rs  r e g a r d le s s  o f  in co m e , p artic ip a tin g  ph y­
s ic ia n s  p ra c t ic e  on an ind iv idu al b a s is .

2 D o c to r s  p artic ip a tin g  in  th ese  p ro g ra m s  m ain ta in  ind iv idual p r a c t ic e s .  
The a llo w a n ce s  under th ese  p lans a re  p rov id ed  in  a c co rd a n ce  w ith a fee  sch edu le  
a p p rov ed  by p a rtic ip a tin g  d o c to r s . B lue Shield  p lans a re  sp on sored  by State o r  
lo c a l  m e d ic a l  s o c ie t ie s .

3 A n a ly s is  o f  H ealth and In su ran ce  P lan s U nder C o lle c t iv e  B arga in in g , Late
1955 (BLS B u ll. 1221, 1957).
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T h is  re p o r t  d oes  not d e s c r ib e  the su pp lem en ta ry  b e n e fits  that a re  in ­
c lu ded  in som e health  and in su ra n ce  p ro g r a m s , such  a s  m a jo r  m e d ic a l  (a lso  r e ­
fe r r e d  to  a s  exten ded  m e d ic a l  o r  ca ta stro p h e ) b e n e fits , p o lio m y e lit is  in su ra n ce , 
ou t-p a tien t la b o ra to ry  and X -r a y  b e n e fits , and su pp lem en ta l a cc id e n t b e n e fits . 
G e n e ra lly , w h ere p ro v id e d , such  b e n e fits  w e re  in  a dd ition  to  the b a s ic  h o s p ita l-  
s u r g ic a l-m e d ic a l  b e n e fits .

Scope o f Study

The 300 s e le c te d  plans studied  w ere  in  e f fe c t  in  la te  su m m er 1 9 5 9 .4 
T h ey ranged  in  co v e ra g e  fr o m  1, 000 to a h a lf m ill io n  w o r k e r s , and, in  tota l, 
p rov id ed  health  and in su ra n ce  b en e fits  to  4 . 9 m ill io n  w o r k e r s  (table 1) o r  about 
40 p e rce n t  o f the e s tim a te d  num ber o f w o r k e r s  under a ll  health  and in su ra n ce  
p lans under c o l le c t iv e  barga in in g  a g re e m e n ts . V ir tu a lly  e v e r y  m a jo r  m a n u fa c­
tu rin g  and n on m anufacturing in du stry  w as re p re se n te d  in  the sam ple  studied  (tab les  
2 and 3). A lm o s t  3 out o f 4 p lans (219), co v e r in g  tw o -th ird s  o f  the w o r k e r s , w ere  
in  m an u factu rin g  in d u s tr ie s . A bout a th ird  o f  the p lans (95 ), c o v e r in g  m o re  than 
40 p e rce n t o f  the w o r k e r s , w e re  negotiated  by m u lt ie m p lo y e r  g ro u p s .

U nder som e o f  the p lans o p era ted  by  m u lt ie m p lo y e r  grou p s  o r  m ultip lant 
com p a n ies  co v e r in g  w ide g eog ra p h ic  a r e a s , the typ es and am ounts o f  b en e fits  
v a r ie d  fr o m  a re a  to  a re a . W here such  v a r ia tion s  o c c u r r e d , the b e n e fits  c o v ­
e r in g  the la r g e s t  group  o f  w o r k e r s  w e re  a n a lyzed  fo r  th is study and a ss ig n e d  
the w eigh t ( i . e . ,  the c o v e r a g e )  o f a ll  w o r k e r s  c o v e r e d  by  the plan.

P r e v a le n c e  o f B en efits

O f the 300 p lans studied , s u rg ica l b en e fits  w e re  p ro v id e d  a ctiv e  w o r k e r s  
and th e ir  dependents 5 by  293 and 282 p lan s, r e s p e c t iv e ly  (table 2 ). 6 R e t ir e d  w o r k ­
e r s  and th e ir dependents r e c e iv e d  s u rg ica l  b en e fits  under 103 and 100 p lan s,

4 The sam e sam ple  o f  p lans w as used  in  H ealth and In su ran ce  P lan s U nder 
C o lle c t iv e  B arga in in g : A cc id e n t  and S ick n ess  B e n e fits , F a ll  1958 (B L S B u ll. 1250, 
1959); and H osp ita l B e n e fits , E a r ly  1959 (B L S B u ll. 1274, I960 ).

The cu rre n t sam p le  was co m p r is e d  o f 271 p lans a ls o  co v e re d  in  the Bureau* s 
1955 study and 29 su bstitu tes  that w ere  re q u ire d  fo r  the fo llo w in g  re a s o n s : D e ­
c r e a s e  in  plan  co v e ra g e  to fe w e r  than 1, 000 w o r k e r s ; m e r g e r  o r  com pan y shut­
dow n; o r  la ck  o f su ffic ie n t cu rre n t data.

A ll  co v e ra g e  data re p o r te d  in this study re la te  to the num ber o f  a ctiv e  
w o r k e r s  (m en  and w om en ) c o v e r e d  by the p la n s. F o r  ex a m p le , w hen r e fe r e n c e  
is  m ade to  dependent co v e ra g e , the extent o f  such  co v e ra g e  is  e x p re s s e d  in  te rm s  
o f  the num ber o f  a ctiv e  w o r k e r s  co v e re d  by p lans w h ich  extend  o r  p rov id e  the 
s p e c if ie d  b en e fits  fo r  d epen den ts. No attem pt w as m ade to d e term in e  the num ber 
o f  w om en  w o r k e r s , d epen den ts, r e t ir e d  w o r k e r s , o r  dependents o f  r e t ir e d  w o r k e r s  
c o v e r e d  by  the p la n s.

5 D ependents in clu de the w ork er*s  spou se  and ch ild re n  under a stated a ge , 
u su a lly  19 y e a r s .

® F ive  o f  the seven  p lans that did not p rov id e  b en e fits  fo r  the a ctive  w o rk e r  
c o v e r e d  w o r k e r s  in  the m a r it im e  in d u stry  w ho r e c e iv e  fre e  ca re  in  U. S. P u b lic  
H ealth  S e rv ice  h o sp ita ls  and ou t-pa tien t fa c i l i t ie s ,  under the U nited States m a rit im e  
law . H ow ever , a ll  o f  th ese  p lans c o v e re d  th e ir  dependents and th ree  co v e re d  r e ­
t ir e d  w o r k e r s  and th e ir  depen den ts.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



3

T able 1. H ealth and in su ran ce  p lans studied by s iz e , industry  d iv is ion , 
and type o f  bargain ing  unit, late sum m er 1959 1

(W ork ers  in thousands)
A ll  in d u stries

W ork ers  cov ered T otal Single em p loy er M u itiem p loy er

P lans W ork ers P lans W ork ers P lans W ork ers

A ll  plans studied ------------------------------------ 300 4 ,9 3 3 .2 205 2 ,8 0 6 .7 95 2 ,1 2 6 .5

1 ,0 00  and un der 5, 000 w o r k e r s ---------- 137 3 5 1 .7 102 2 6 2 .4 35 8 9 .3
5, 000 and under 10, 000 w o r k e r s ------- 59 419. 1 39 2 7 2 .0 20 147.1
1 0 ,000  and under 15 ,000  w o r k e r s ------ 34 3 8 7 .0 20 224. 6 14 1 6 2 .4
15 ,000  and under 2 5 ,0 0 0  w o r k e r s ------ 26 4 7 2 .0 17 3 0 2 .9 9 169.1
2 5 ,0 0 0  and under 5 0 ,000  w o r k e r s ------ 28 9 2 8 .8 17 5 3 2 .0 11 3 9 6 .8
50, 000 and under 100, 000 w o r k e r s ----- 5 3 0 6 .6 4 2 5 0 .8 1 5 5 .8
10 0 ,00 0  w o rk e rs  and o v e r --------------------- 11 2 ,0 6 8 .0 6 9 6 2 .0 5 1, 1 0 6 .0

M anufacturing N onm anufacturing

Single em p loy er M u ltiem p loy er Single em p loy er M u ltiem p loy er

P lans W ork ers Plans W ork ers P lans W ork ers Plans W ork ers

A ll  plans studied ------------------------------------ 179 2 ,6 5 0 .4 40 672 .5 26 156 .3 55 1 ,4 5 4 .0

1 ,0 00  and under 5, 000 w o r k e r s ---------- 86 218. 6 14 39. 5 16 4 3 .8 21 4 9 .8
5, 000 and under 10 ,000  w o r k e r s --------- 34 240. 7 11 7 7 .6 5 3 1 .3 9 6 9 .5
1 0 ,000  and under 15 ,000  w ork e rs  ------ 17 188. 6 8 9 0 .8 3 36. 0 6 7 1 .6
1 5 ,000  and under 25, 000 w o r k e r s ------ 16 2 8 7 .9 1 1 8 .0 1 15. 0 8 151.1
2 5 ,0 0 0  and under 5 0 ,0 0 0  w o rk e rs  ------ 16 5 0 1 .8 3 109. 8 1 3 0 .2 8 2 8 7 .0
5 0 ,0 0 0  and under 100, 000 w o r k e r s ----- 4 250. 8 1 5 5 .8 - - - -
100, 000 w ork ers  and o v e r -------------------- 6 9 6 2 .0 2 2 8 1 .0 - _ 3 8 2 5 .0

1 A ll c o v e ra g e  data re p orted  in this study re la te  to the num ber o f  a ct ive  w ork ers  (m en and w om en) 
c o v e re d  by the p la n s . No attem pt w as m ade to d eterm in e the num ber o f w om en w o r k e r s , dependents, r e t ir e d  
w o r k e r s , o r  dependents o f  r e t ire d  w o rk e rs  c o v e re d  by the p la n s .

r e s p e c t iv e ly , c o v e r in g  about 40 p e rce n t o f a ll w o r k e r s  in  the 300 plans s tu d ie d .7 
B en e fits  fo r  r e t ir e d  p e rso n s  w e re  p rov id ed  by about tw o out o f five  o f  the sin gle  
e m p lo y e r  p lans studied  and by about one out o f  five  o f  the m u ltie m p lo y e r  p lans 
(table 6 ).

M e d ica l b en e fits  w ere  p ro v id e d  by 7 out o f  10 o f  the p lans studied (213). 
B oth  a ctive  w o rk e rs  and th e ir  dependents r e c e iv e d  th ese  b en e fits  under 179 plans 
(table 4 ). An add ition al 31 p lans p rov id ed  m e d ic a l  b en e fits  to w o rk e rs  on ly , 
and 3 p lans p rov id ed  co v e ra g e  fo r  th e ir  dependents on ly . 8 R e t ir e d  w o r k e r s  and 
th e ir  dependents r e c e iv e d  m e d ica l b en e fits  under 74 and 71 p lan s, r e s p e c t iv e ly , 
co v e r in g  o v e r  30 p e rce n t o f the w o r k e r s  in  the sam p le .

7 The te rm  " r e t ir e d  w o r k e r "  as used  in  th is re p o r t  d oes  not n e c e s s a r ily  
c o v e r  a ll  p e n s io n e rs . W o rk e rs  r e t ir e d  b e fo r e  the ex ten s ion  o f  b en e fits  to p e n s io n ­
e r s  a re  so m e tim e s  not co v e re d . See E xten s ion  o f  H ealth B en efits  to P r io r  P e n ­
s io n e rs  (in  M onthly I jab or R e v ie w , A ugust I960 ). A ls o  ex c lu d ed  fr o m  plan c o v ­
era ge  a re  r e t ir e d  w o r k e r s  w ho did  not m eet p r e s c r ib e d  e lig ib il ity  re q u ire m e n ts . 
The data in  th is r e p o r t  do not r e f le c t  the in c re a s e  in  the num ber o f  p lans that have 
exten ded  b en e fits  to r e t ir e d  w o r k e r s  and th e ir dependents s in ce  late su m m er 1959.

8 W o rk e rs  under th ese  th ree  p lans a re  in  the m a r it im e  in d u stry . See 
footn ote  6.
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T able 2. Health and in su ran ce p lans studied by  industry  and groups 
e lig ib le  fo r  su rg ica l b en efits , late su m m er 1959 1

(W ork ers  in thousands)

Industry
T ota l

A ll  p lans p rov id in g  su rg ica l ben efits  fo r ----

A ctive
w ork ers

Dependents 
o f a ctive  
w ork ers

R etired
w ork ers

D ependents 
o f re t ire d  
w o rk e rs

P lans W orkers P lans W orkers P lans W orkers P lan s W orkers P lans W orkers

A ll  p lans studied _________________ 300 4 ,9 3 3 .2 2 293 4,837. 0 282 4.759. 1 103 2,007. 2 100 1 ,9 97 .2

M a n u fa ctu rin g_________________ 219 3,322. 9 219 3,322. 9 208 3 ,2 4 9 .9 75 1,644. 8 72 1,634. 8

F ood  and k indred  p rod u cts  ______ 17 168. 1 17 168. 1 16 161. 3 5 31. 6 5 31. 6
T o b a cco  m a n u fa c tu r e s ----------------- 3 24. 0 3 24. 0 3 24. 0 - _ _ -
T ex tile  m ill  p rod u cts  --------------- 11 44. 7 11 44. 7 7 32. 2 - - _ _
A p p a re l and other fin ish ed

p rod u cts  _________________________ 6 395. 1 6 395. 1 5 383. 1 2 281. 0 2 281. 0
L um ber and w ood p rod u cts ,

except fu rn itu re  ------------------------- 3 44. 5 3 44. 5 3 44. 5 - - - -
F urniture and fix tu res  --------------- 5 68. 1 5 68. 1 5 68. 1 1 1. 3 1 1. 3
P ap er and a llied  p rod u cts  ---------- 13 49. 5 13 49. 5 13 49. 5 2 8. 8 2 8. 8
P rin ting, publish ing, and

a llied  in d u stries ----------------------- 6 21. 7 6 21. 7 5 19. 2 3 16. 0 1 9. 0
C h em ica ls  and a llied

p rod u cts  _________________________ 10 109. 4 10 109. 4 10 109. 4 6 79. 6 6 79. 6
P e tro leu m  refin in g  and

re la ted  in d u stries _____________ 8 92. 7 8 92. 7 7 71. 5 4 48. 3 4 48. 3
R ubber and m isce lla n eou s

p la s t ic s  p rod u cts  ---------------------- 8 108. 3 8 108. 3 8 108. 3 6 105. 8 6 105. 8
L eather and leather p r o d u c t s ___ 11 68. 7 11 68. 7 8 50. 7 1 7. 3 1 7. 3
Stone, c lay , and g lass

p rod u cts  -------------------------------------- 10 76. 8 10 76. 8 10 76. 8 7 46. 4 7 46. 4
P r im a r y  m eta l in d u stries ---------- 21 499. 2 21 499. 2 21 499. 2 3 17. 5 3 17. 5
F abrica ted  m eta l p rod u cts  ______ 11 98. 1 11 98. 1 11 98. 1 2 6. 0 2 6. 0
M ach inery , except e le c tr ic a l __ 22 147. 0 22 147. 0 22 147. 0 12 110. 2 11 107. 2
E le c tr ica l m ach inery , equ ip ­

m ent, and supplies _____________ 16 330. 2 16 330. 2 16 330. 2 7 268. 8 7 268. 8
T ra n sp orta tion  equipm ent ______ 23 902. 0 23 902. 0 23 902. 0 9 598. 0 9 598. 0
Instrum ents and re la ted

p rod u cts  -------------------------------------- 8 33. 4 8 33. 4 8 33. 4 4 16. 5 4 16. 5
M isce lla n eou s  m anufacturing

in d u stries  ______________________ 7 41. 4 7 41. 4 7 41. 4 1 1. 7 1 1. 7

N onm anufacturing ------------------ 81 1,610. 3 74 1,514. 1 74 1 ,5 0 9 .2 28 362. 4 28 362. 4

M ining, cru de  petro leu m , and
natural gas prod u ction  ------------- 4 194.9 4 194. 9 4 194. 9 3 193. 6 3 193. 6

T ra n s p o r ta t io n ____________________ 22 870. 7 16 804. 7 21 864. 7 8 69. 4 8 69. 4
C om m u n ica tion s__________________ 2 38. 3 1 8. 1 1 8. 1 - - - -
U tilit ies : E le c tr ic  and gas ______ 11 35. 2 11 35. 2 11 35. 2 9 26. 6 9 26. 6
W h olesa le  and re ta il t r a d e --------- 12 60. 4 12 60. 4 11 59. 2 2 22. 5 2 22. 5
H otels and restauran ts --------------- 5 67. 1 5 67. 1 4 58. 2 - - _ _

S e rv ice s  ---------------------------------------- 9 140. 1 9 140. 1 7 89. 1 3 39. 0 3 39. 0
C on stru ction  --------------------------------- 15 196. 4 15 196. 4 14 192. 6 2 4. 1 2 4. 1
M isce lla n eou s  nonm anu­

fa ctu rin g  in d u stries ------------------ 1 7. 2 1 7. 2 1 7. 2 1 7. 2 1 7. 2

1 See footnote  1, table 1. E xclu des supplem entary ben efits  such as m a jo r  m ed ica l.
2 2 p lans did not p rov id e  su rg ica l b en efits . 5 p lans did not p rov id e  su rg ica l ben efits  fo r  a ctive  w ork ­

e r s ; these plans co v e re d  w ork ers  in the m a ritim e  industry who r e c e iv e  ca re  in U. S. P u b lic  Health S erv ice  
H osp ita ls and out-patient fa c il it ie s  fr e e  o f ch arge . H ow ever, a ll o f these 5 plans co v e re d  the dependents 
o f a ctive  w o rk e rs  and 3 o f them  co v e re d  r e tire d  w ork ers  and their dependents.
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T able 3. Health and in su ran ce  plans studied by  industry  and groups 
e lig ib le  fo r  m ed ica l ben efits , late su m m er 1959 1

(W ork ers  in thousands)

Industry group
T ota l

A ll p lans p rov id in g  m e d ica l ben efits  fo r—

A ctiv e  
w ork er  s

Dependents 
o f a ctive  
w ork ers

R etired
w ork ers

Dependents 
o f re t ire d  
w ork e rs

P lans W orkers P lans W orkers P lans W orkers P lans W orkers P lans W orkers

A ll p lans stu d ied _______________ 300 4,933. 2 210 3,684. 2 182 3 ,4 3 1 .4 74 1, 6 7 5 .4 71 1 ,5 7 9 .5

M an u factu rin g _________________ 219 3,322. 9 152 2,487. 3 130 2,305. 5 52 1 ,3 4 2 .7 50 1, 248. 1

F ood  and k indred  p rod u cts  ______ 17 168. 1 14 157. 6 12 144. 6 5 31. 6 5 31. 6
T ob a cco  m a n u fa c tu r e s___________ 3 24. 0 2 22. 5 2 22. 5 - - - -

T extile  m ill p rod u cts  ____________ 11 44. 7 6 31. 5 2 19. 0 - - - -
A p pare l and other fin ished

p rod u cts  ------------------------------------ 6 395. 1 5 383. 1 5 383. 1 4 375. 6 2 281. 0
L um ber and w ood p rod u cts ,

except fu rn itu re  ________________ 3 44. 5 3 44. 5 3 44. 5 - - - -
F urniture and fix tu res  --------------- 5 68. 1 5 68. 1 2 3. 3 1 1. 3 1 1. 3
P aper and a llied  p rod u cts  ______ 13 49. 5 6 23. 2 5 21. 1 1 5. 5 1 5. 5
P rin ting, publish ing, and

a llied  in d u s tr ie s ---------------  — 6 21. 7 3 8. 8 2 4. 3 - - - -
C h em ica ls and a llied

p rod u cts -------------------------------------- 10 109. 4 9 96. 2 8 93. 0 4 60. 0 4 60. 0
P etro leu m  refin in g  and

re la ted  in d u stries --------------------- 8 92. 7 6 73. 5 5 52. 3 3 33. 3 3 33. 3
Rubber and m isce lla n eou s

p la stics  p r o d u c t s _______________ 8 108. 3 8 108. 3 8 108. 3 6 105. 8 6 105. 8
L eather and leather p r o d u c t s ----- 11 68. 7 7 54. 0 5 39. 0 - - - -
Stone, c lay , and g la ss

p rod u cts  ---------------------------------- 10 76. 8 4 40. 0 4 40. 0 2 18. 0 2 18. 0
P rim a ry  m etal in d u stries ______ 21 499. 2 9 58. 0 8 51. 2 2 6. 0 2 6. 0
F abrica ted  m eta l p rod u cts --------- 11 98. 1 7 75. 3 7 75. 3 1 3. 0 1 3. 0
M achinery, except e l e c t r i c a l ----- 22 147. 0 17 125. 3 15 123. 3 8 86. 2 8 86. 2
E le c tr ica l m ach in ery ,

equipm ent and s u p p l ie s ---------- 16 330. 2 11 185.8 9 178. 0 2 9. 0 2 9 .0
T ra n sp orta tion  equipm ent ---------- 23 902. 0 18 868. 1 17 841. 7 8 589. 2 8 589. 2
Instrum ents and related

p rod u cts  _________________________ 8 33. 4 7 31. 8 7 31. 8 4 16. 5 4 16. 5
M isce lla n eou s m anufacturing

in d u stries _____________________ 7 41. 4 5 31. 7 4 29. 2 1 1. 7 1 1. 7

N onm anufacturing ------------------ 81 1,610. 3 58 1 ,1 96 .9 52 1,125. 9 22 332. 7 21 331. 4

M ining, cru de  p etro leu m , and
natural gas prod u ction  ________ 4 194. 9 4 194.9 4 194. 9 3 193. 6 3 193. 6

T ran sp orta tion  _________________ 22 870. 7 13 614. 7 14 653. 4 7 6 6 .9 6 65. 6
C om m unications ----------------------- 2 38. 3 1 8. 1 1 8. 1 - - - -
U tilit ies : E le c tr ic  and gas ______ 11 35. 2 10 32. 6 10 32. 6 7 22. 1 7 22. 1
W holesale  and re ta il trade ------ 12 60. 4 9 53. 2 9 53. 2 2 22. 5 2 22. 5
H otels and restauran ts 5 67. 1 5 67. 1 4 58. 2 - - - -

S e rv ice s  ---------------------------------------- 9 140. 1 4 83. 7 2 32. 7 1 18. 0 1 18. 0
C onstruction  ------------------------------ 15 196. 4 11 135. 4 7 85. 6 1 2. 4 1 2. 4
M isce lla n eou s nonm anu­

facturing  in d u stries ------------------ 1 7. 2 1 7. 2 1 7. 2 1 7. 2 1 7. 2

1 See footnote 1, tab les 1 and 2. 87 plans did not p rov id e  m ed ica l ben efits . 3 p lans did not p r o ­
v ide  m e d ica l ben efits  fo r  a ctive  w o rk e rs ; how ever, dependents o f a ctive  w ork e rs  w ere  co v e re d  by  these p lans 
(s e e  footnote  2, ta b le .2).
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T ab le  4. C la s s if ica t io n  o f  p lan s p rov id in g  s u r g ic a l  and m e d ic a l b e n e fits  1 by  
e lig ib le  g rou p s , la te  su m m er  1959 2

(W o r k e rs  in  thousands)
E lig ib le  grou p

P lan s W o rk e rsA ctiv e
w o r k e r s

D ependents 
o f  a c t iv e  
w o r k e r s

R e tire d
w o r k e r s

D ependents 
o f  r e t ir e d  
w o r k e r s

T ota l w ith  su rjj i c a l  b e n e f i t s ------ 298 4, 897. 0

X X 178 2, 733. 9
X X X X 97 1, 957. 7
X _ - - 15 135. 4
- X X X 3 3 39. 5
- X - - 3 2 20. 5
X X X - 2 7. 5
X “ X — 1 2. 5

T ota l w ith  m e d ic a l b e n e fits  ____ 213 3, 738. 2

X X *108 * 1 ,7 4 0 . 3
X X X X * 69 *1, 5 4 2 .5
X - - - 30 305. 5
X X X - 2 94. 6
- X X X 4 2 37. 0
- X - - 4 1 17. 0
X X 1 1. 3

1 E x clu d es su pp lem en ta ry  b e n e fits , such  as m a jo r  m e d ica l and p o lio m y e lit is  b e n e fits .
2 B a sed  on a study o f  300 hea lth  and in su ra n ce  p lans under c o l le c t iv e  ba rga in in g  c o v ­

er in g  a p p rox im a te ly  5 m illio n  w o r k e r s .  A ll co v e ra g e  data re la te  to  the nu m ber o f  a ct iv e  
w o r k e r s  (m en  and w om en ) c o v e r e d  by  the p lans w hich  p ro v id e d  the sp e c if ie d  b e n e fit . No 
attem pt w as m ade to d eterm in e  the n u m ber o f  w om en  w o r k e r s , dependents o f a c t iv e  w o r k e r s , 
r e t ir e d  w o r k e r s , o r  dependents o f  r e t ir e d  w o r k e r s  c o v e re d  by  the p la n s .

3 P lans d id  not p ro v id e  s u rg ic a l ben efits  fo r  a ct ive  w o rk e rs  b eca u se  they c o v e r e d  w o r k ­
e r s  in the m a r it im e  in d u stry  who a re  entitled  to  m e d ica l c a r e  in U .S . P u b lic  Health S e rv ice  
h osp ita ls  and ou t-p atien t fa c i l it ie s  fr e e  o f  ch a rg e .

4 P la n s  d id  not p ro v id e  m e d ic a l ben e fits  fo r  a ct iv e  w o r k e r s . S ee foo tn ote  3.
* P r e l im in a r y  data p u b lish ed  in the Ju ly  I960 is s u e  o f  the M onthly L a b or  R e v ie w (p . 711, 

tab le  1) have b een  r e v is e d .

Since 1955, the num ber o f p lans p rov id in g  s u rg ica l c o v e ra g e  fo r  r e t ir e d  
w o r k e r s  in c r e a s e d  fr o m  19 p e rce n t o f  a ll  p lans studied  to 34 p e rce n t , and c o v ­
era ge  fo r  th e ir  dependents r o s e  fr o m  16 p e rce n t to 33 p e rce n t o f the p lan s (see  
ch a rt). A lthough  the p ro p o r t io n  o f  p lans p rov id in g  m e d ic a l  b e n e fits  fo r  a ct iv e  
w o r k e r s  in c r e a s e d  by on ly  6 p ercen ta ge  p o in ts , a ctiv e  w ork ers*  dependents* c o v ­
era ge  r o s e  fr o m  48 p e rce n t  o f  the plans studied  to  61 p e rce n t . C o v e ra g e  o f  r e ­
t ire d  w o r k e r s  by m e d ic a l  b e n e fits  in c re a s e d  fr o m  12 p e rce n t to 25 p e rce n t o f  the 
p lans studied  and fo r  th e ir  depen den ts, fr o m  10 p ercen t to  24 p e rce n t .

U nder m o s t  p lan s, id e n tica l s u rg ica l and m e d ic a l  b en e fits  w ere  p rov id ed  
a ll e l ig ib le  g rou p s  (table 5). A ctiv e  w o r k e r s  and th e ir  dependents (both  ch ild ­
ren  and adu lts) had the sam e s u rg ica l and m e d ica l  b e n e fits  in  about 3 out o f  4 
o f  the p lans co v e r in g  both  g ro u p s ; m o re  than 9 out o f  10 p lans gave a ct iv e  w o r k ­
e r s  and th e ir  adult dependents ( e .g .  , sp o u se ) id e n tica l su rg ica l  b e n e fits . R e ­
t ir e d  and a ctiv e  w o r k e r s  r e c e iv e d  id en tica l s u rg ica l b en e fits  under 70 o f  the 100 
p lans co v e r in g  both  g rou p s , and id en tica l m e d ic a l  b e n e fits  under 49 o f  the 72 p lans .
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Percent o f Health and Insurance Plans Providing Surgical and Medical Benefits 
to  Active and Retired W orkers and Their Dependents 

Late 1955 and Late Summer 1959

Based on 300 plans under collective bargaining studied, 
in late 1955 and late summer 1959. (See text footnote 4.)
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T able  5. R ela tion sh ip  o f  non m a tern ity  s u rg ic a l and m e d ic a l ben e fits  p ro v id e d  a ctiv e  w o rk e rs  
and th e ir  d epen den ts , a c t iv e  and r e t ir e d  w o r k e r s , r e t ir e d  w o rk e rs  and th e ir  depen den ts , 

and dependents o f  a c t iv e  and r e t ir e d  w o r k e r s , late su m m er  1959 1

(W ork ers  in thousands)

G rou p s c o v e r e d  and b en e fit  le v e l
S u rg ica l ben efits M e d ica l ben efits

P lan s W ork ers P lan s W o rk e rs

A ctiv e  w o r k e r s  and th e ir  dependents
A ll  p lans p rov id in g  b en e fits  fo r  a ct iv e  

w o r k e r s  and d e p e n d e n ts__________  __ _______ 277 4, 699. 1 179 3 ,3 7 7 .4

B en e fits  fo r  dependents:
Sam e as  ben e fit  fo r  a ct iv e  w o r k e r s 205 3 ,3 7 7 . 1 145 2, 558. 3
D iffe re n t  fr o m  a ctiv e  w ork ers*  b en e fit  

in  one o r  m o re  r e s p e c ts

A ctiv e  and r e t ir e d  w o r k e r s
A ll  p lans p rov id in g  b en e fits  fo r  a ct iv e  

w o r k e r s  and re t ir e d  w o r k e r s ___________  ____

272

100

1, 3 2 2 .0  

1 ,9 6 7 .7

34

72

819. 1 

1, 6 3 8 .4

B e n e fits  fo r  r e t ir e d  w o r k e r s :
Sam e a s  ben efit  fo r  a ct iv e  w o r k e r s 70 1, 5 6 5 .4 49 1, 312. 7
D iffe re n t  fr o m  a ct iv e  w ork ers*  ben efit  

in  one o r  m o re  r e s p e c ts  ___________________ 30 402. 3 23 3 2 5 .7
R e tire d  w o r k e r s  and th e ir  dependents

A l l  p lans p rov id in g  b en e fits  fo r  r e t ir e d  
w o r k e r s  and dependents 100 1 ,9 9 7 .2 71 1 ,5 7 9 .5

B en e fits  fo r  dependents:
Sam e a s  ben e fit  fo r  r e t ir e d  w o r k e r s  _______ 91 1, 8 1 8 .7 65 1 ,5 3 9 .9
D iffe re n t  fr o m  r e t ir e d  w ork ers*  b en e fit  

in  one o r  m o re  r e s p e c ts  ___________________ 9 17 8 .5 6 3 9 .6
D ependents o f  a c t iv e  land r e t ir e d  w o r k e r s

A l l  p lans p rov id in g  b en e fits  fo r  dependents 
o f  a ct ive  and re t ir e d  w o r k e r s  ________________ 100 1, 9 9 7 .2 71 1 ,5 7 9 .5

B en e fits  fo r  dependents o f  r e t ir e d  w o r k e r s : 
Sam e a s  ben e fit  fo r  dependents o f 

a c t iv e  w o r k e r s ----- -----------------------------------  _ 72 1 ,7 2 6 .5 50 1, 317. 3
D iffe re n t  fr o m  ben efit  fo r  dependents 

o f  a c t iv e  w o r k e r s  in  one o r  m o re  
r e s p e c ts  ________________________ ______________ 28 2 7 0 .7 21 2 6 2 .2

1 See foo tn otes  1 and 2, table 4 . 293 and 210 plans p rov id ed  s u rg ic a l and m e d ic a l
b e n e fits , r e s p e c t iv e ly , fo r  a ct iv e  w o r k e r s ; 282 and 182 p lans p ro v id e d  su rg ic a l and m e d ica l 
b e n e fits , r e s p e c t iv e ly , to  depen den ts o f  a c t iv e  w o r k e r s ; 103 and 74 p lans p ro v id e d  su rg ic a l 
and m e d ic a l b e n e fits , r e s p e c t iv e ly , to  r e t ir e d  w o r k e r s ; and 100 and 71 p lans p rov id ed  su r ­
g ic a l and m e d ic a l b e n e fits , r e s p e c t iv e ly , to dependents o f  r e t ir e d  w o r k e r s .

2 In clu d es 49 p lans w h ich  p rov id ed  the sam e a llow a n ce  fo r  a c t iv e  w o r k e r s  and dependent 
adu lts but a le s s  l ib e r a l  a llow a n ce  fo r  dependent c h ild re n  under a sp e c if ie d  a g e .

F in an cin g  9
The e m p lo y e r  paid  the fa ll c o s t  o f the a ctiv e  w o r k e r ’ s s u rg ica l and 

m e d ic a l  in su ra n ce  under m o re  than th ree  out o f  five  o f  the p lans w ith th ese  
ben e fits  (tab les 6 and 7 ). Jo in tly  fin an ced  b e n e fits  w ere  p rov id ed  under the 
rem ain in g  p lan s. 10

9 The m ethod  o f fin ancin g  b en e fits  fo r  a ctiv e  w o r k e r s  and th e ir  dependents 
has changed  in  som e p lans s in ce  late su m m er 1959. T h ese  r e v is io n s , o c c u r r in g  
p r im a r ily  in  the p lans negotiated  by the s te e lw o r k e r s 1 union, w h ich  changed fr o m  
a co n tr ib u to ry  to a n on con tr ib u tory  b a s is , a re  not r e f le c te d  in  the data in clu d ed  
in  th is re p o r t .

10 I f the w o rk e r  con trib u ted  tow ard  the co s t  o f  a health  and in su ra n ce  p r o ­
gram  as a w hole  (with the e m p lo y e r  paying the rem ain in g  co s t ) , ea ch  ben e fit  w as 
c la s s if ie d  as  jo in tly  fin a n ced .
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T a b le  6. M ethod  o f  fin ancing  su rg ic a l b en e fits  by grou p s e lig ib le  
and type o f  ba rga in in g  unit, late su m m er 1959 1

(W ork ers  in  thousands)

G rou p s c o v e r e d  and m eth od  
o f fin an cin g  2

T ota l
T ype o f  ba rg a in in g  unit

Single e m p lo y e r M u ltiem p loy e  r

P lan s W ork ers P lan s W o rk e rs P lans W o rk ers

A ctiv e  w o r k e r s

A l l  p lans p rov id in g  b e n e f i t s __ 293 4, 8 3 7 .0 203 2, 7 7 0 .5 90 2, 0 6 6 .5
E m p lo y e r  on ly  ___________________ 3 183 3, 000. 1 94 9 4 2 .6 89 2, 0 5 7 .5
E m p lo y e r  and w ork er 110 1, 8 3 6 .9 109 1, 8 2 7 .9 1 9 .0

D ependents o f  a c t iv e  w o r k e r s
A l l  p lans p rov id in g  b e n e f i t s _______ 282 4 ,7 5 9 . 1 198 2 ,7 3 6 .8 84 2, 0 2 2 .3

E m p lo y e r  on ly  ___________________ 4 127 2, 391. 1 50 437. 3 77 1, 9 5 3 .8
E m p lo y e r  and w o r k e r ___________ 5 123 2, 0 4 9 .4 119 2, 0 2 1 .7 4 2 7 .7
W ork er  on ly  ______________________ 32 318. 6 29 2 7 7 .8 3 40 . 8

R e tire d  w o r k e r s

A l l  p lans p rov id in g  b e n e f i t s ________ 103 2 ,0 0 7 .2 84 1 ,4 0 1 . 3 19 605. 9
E m p lo y e r  on ly  ___________________ 47 1, 071. 8 30 4 8 9 .9 17 5 8 1 .9
E m p lo y e r  and r e t ir e d  w o r k e r __ 628 2 0 4 .5 27 19 8 .5 1 6. 0
E m p lo y e r  and a ctive  w o r k e r ___ 1 18. 0 - - 1 18. 0
R e tire d  w o rk e r  o n l y _____________ 27 7 1 2 .9 27 7 1 2 .9 - -

D ependents o f r e t ir e d  w o r k e r s
A l l  p lans p rov id in g  b e n e f i t s _______ 100 1 ,9 9 7 .2 83 1, 398. 3 17 5 9 8 .9

E m p lo y e r  on ly  ___________________ 38 1, 00 4 .2 24 436. 6 14 5 6 7 .6
E m p lo y e r  and r e t ir e d  w o r k e r __ 628 238. 6 27 232. 6 1 6. 0
E m p lo y e r  and a ctive  w o r k e r ___ 1 18. C - - 1 18. 0
R e tire d  w ork e r  o n l y _____________ 33 7 3 6 .4 32 729. 1 1 7 . 3

1 See foo tn otes  1 and 2 , table  4 .
2 If the w o rk e r  con trib u ted  tow ard  the c o s t  o f the health  and in su ra n ce  p ro g ra m  

a s  a w hole (w ith the e m p lo y e r  paying the rem a in in g  c o s t ) , the ben e fit  w as c la s s if ie d  as 
jo in tly  fin an ced .

3 In clu d es 1 p lan under w h ich  the ben e fit  fo r  w o r k e r s  w ith le s s  than 1 year*s  s e r v ic e  
w as fin an ced  so le ly  by  the w o rk e r .

4 In clu d es 1 p lan  under w h ich  the ben efit  fo r  dependents o f  w o r k e r s  w ith le s s  than
1 y ear*s  s e r v ic e  w as fin an ced  so le ly  by  the w o rk e r .

5 In clu d es 1 p lan  under w h ich  the ben efit  fo r  d epen den ts o f w o r k e r s  w ith le s s  than
1 year*s  s e r v ic e  w as fin an ced  so le ly  by the w o r k e r ; and 1 p lan under w h ich  the ben efit  fo r  the
f ir s t  dependent w as fin an ced  s o le ly  by  the em p lo y e r  and the ben efit  fo r  a ll oth er dependents 
w as fin an ced  by the e m p lo y e r  and the w o rk e r .

6 In clu d es 1 p lan under w h ich  the ben e fit  w as fin an ced  by  the em p lo y e r  and the 
lo c a l  union..

D ep en den ts1 s u rg ica l and m e d ica l  b en e fits  w e re  fin an ced  by the e m p lo y e r  
in  about 45 p e rce n t o f  the p lans w ith d epen d en ts1 c o v e r a g e . A lm o s t  as m any plans 
p ro v id e d  fo r  jo in t fin an cin g . W o rk e rs  paid  the en tire  co s t  o f  b en e fits  under the 
rem ain in g  p la n s; under these p lan s, dependents have the advantage o f  group  in s u r ­
ance that m ight o th erw ise  not have b een  a va ila b le  to them . 11

B en efits  fo r  r e t ir e d  w o rk e rs  w ere  paid  fo r  by the e m p lo y e r  under about 
45 p e rce n t o f  the p lans w ith s u rg ica l and m e d ica l b en e fits  fo r  th is grou p  (tab les

11 It is  g e n e ra lly  re c o g n iz e d  that group  in su ra n ce  co n tra c ts  have the f o l ­
low in g  advan tages o v e r  ind iv idu al in su ra n ce  p o l ic ie s :  L ow er p re m iu m s ; the
a b se n ce  o f  m e d ica l, age , and oth er r e s tr ic t io n s  on c o v e ra g e ; and the ra r ity  o f 
co n tra c t  ca n ce lla tion s .
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6 and 7 ). R e t ir e d  w o r k e r -fin a n ce d  s u rg ica l  and m e d ica l b e n e fits  w e re  p ro v id e d  
by  about a fou rth  o f  the p la n s .12 The rem ain in g  p lans had jo in t ly  fin an ced  b e n e fits .

T ab le  7. M ethod o f  fin an cin g  m e d ic a l b en e fits  by  g rou p s  e lig ib le  
and type o f  b a rga in in g  unit, late su m m er 1959 1

(W o rk e rs  in  thousands)

G roups c o v e r e d  and m ethod  
o f  fin an cin g  2

T ota l
T ype o f  b a rg a in in g  unit

Single <em ployer M u ltiem p loy er

P lan s W o rk ers P lan s W o rk e rs P lan s W o rk e rs

A ctiv e  w o r k e r s

A l l  p lans p rov id in g  b e n e f i t s _______ 210 3 ,6 8 4 .2 142 1 ,9 5 9 .4 68 1 ,7 2 4 .8
E m p lo y e r  on ly  ___________________ 3 138 2 ,4 0 2 .5 70 6 7 7 .7 68 1, 724. 8
E m p lo y e r  and w ork e r 72 1 ,2 8 1 .7 72 1 ,2 8 1 .7 - -

D ependents o f  a c t iv e  w o r k e r s
A l l  p lans p rov id in g  b e n e f i t s _______ 182 3 ,4 3 1 .4 128 1, 8 6 4 .2 54 1, 5 6 7 .2

E m p lo y e r  o n ly ____________________ 4 84 1, 8 7 0 .2 35 3 5 5 .2 49 1, 5 1 5 .0
E m p lo y e r  and w o r k e r ___________ 76 1, 310. 6 73 1 ,2 919 3 18 .7
W ork er  on ly  ______________________ 22 2 5 0 .6 20 217. 1 2 33. 5

R e tir e d  w o r k e r s

A l l  p lans p rov id in g  b e n e f i t s _______ 74 1, 6 7 5 .4 59 1 ,0 0 2 .4 15 673. 0
E m p lo y e r  on ly 36 883. 6 23 234. 6 13 649. 0
E m p lo y e r  and r e t ir e d  w o r k e r __ 5 16 1 3 0 .4 15 1 2 4 .4 1 6. 0
E m p lo y e r  and a ctiv e  w o r k e r ___ 1 18. 0 - - 1 18. 0
R e tire d  w o rk e r  o n l y _____________ 21 6 4 3 .4 21 6 4 3 .4 - -

D ependents o f  r e t ir e d  w o r k e r s
A l l  p lans p rov id in g  b e n e f i t s _______ 71 1, 579. 5 58 1, 001. 1 13 5 7 8 .4

E m p lo y e r  o n ly ____________________ 29 738. 7 18 184. 3 11 5 5 4 .4
E m p lo y e r  and r e t ir e d  w o r k e r __ 5 16 166. 1 15 160. 1 1 6. 0
E m p lo y e r  and a ctiv e  w o r k e r ___ 1 18. 0 - - 1 18. 0
R e tire d  w o rk e r  o n l y _____________ 25 6 5 6 .7 25 6 5 6 .7 - -

1 See foo tn otes  1 and 2 , table 4 .
2 See footnote  2 , table 6.
3 See footn ote  3, table  6.
4 See footn ote  4 , table 6.
5 See footn ote  6, tab le  6.

D ependents o f r e t ir e d  w o r k e r s  r e c e iv e d  e m p lo y e r -fin a n c e d  s u rg ica l and 
m e d ic a l  b en e fits  under about tw o out o f  five  p la n s, w h ile  the r e t ir e d  w o rk e r  paid 
the fu ll c o s t  under one out o f th ree  p lan s. U nder a ll e x cep t one o f the rem ain in g  
p lan s, the r e t ir e d  w o rk e r  paid  a p o rtio n  o f  the c o s t . A lm o s t  a ll m u lt ie m p lo y e r  
p lans p rov id ed  e m p lo y e r -fin a n c e d  b e n e fits  fo r  a ll c o v e r e d  g rou p s ; in  co n tra s t , the 
m a jo r ity  o f s in g le -e m p lo y e r  p ro g ra m s  re q u ire d  the w o r k e r s  (active  and r e t ir e d )  to 
pay a part o r  a ll o f  the co s t  o f  co v e ra g e  fo r  th e m se lv e s  and th e ir depen den ts.

12 W here the r e t ir e d  em p lo y e e  pays the en tire  p rem iu m , he s t ill  has the 
advantages o f  rem ain in g  under group  c o v e r a g e . U su a lly  he is  a ls o  g iven  the a d ­
vantage o f  a low  rate d eterm in ed  by the a v e ra g e  c o s t  o f  p rov id in g  b en e fits  fo r  
a ctive  e m p lo y e e s  and th e ir  dependents as w e ll as fo r  r e t ir e d  e m p lo y e e s  and th e ir  
depen den ts. S ince the a ctiv e  w o r k e r s , be in g  on the w hole m uch  you n ger , have 
lo w e r  u tiliza tion  ra te s  than re t ir e d  w o r k e r s , the com b in ed  rate is  p a r t icu la r ly  
advantageous to the la tte r .
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S u rg ica l and m e d ica l  b en e fits  o f dependents w ere  g en era lly  fin anced  in  
the sam e m an ner as th ose  fo r  a ctive  and re t ir e d  w o r k e r s  (table 8). H ow ever , 
r e t ir e d  w o r k e r s 1 b en e fits  w ere  o ften  fin an ced  d iffe re n tly  than a ctive  w o r k e r s 1 b en e ­
f its . F o r  ex a m p le , o v e r  a fifth  o f  the p lans that p rov id ed  e m p lo y e r -fin a n c e d  
b en e fits  to a ctive  w o rk e rs  re q u ire d  the w o rk e r  to pay the fu ll co s t  o f  h is  b en e fits  
a fte r  re t ire m e n t, and about a fou rth  o f  the p lans p rov id in g  jo in tly  fin anced  b en e fits  
fo r  a ctiv e  w o r k e r s  p ro v id e d  e m p lo y e r -fin a n c e d  b en e fits  a fte r  re t ire m e n t.

X able 8. R elation sh ip  o f m ethod  o f financing su rg ica l and m e d ica l ben efits  fo r  
a ct ive  w o rk e rs  and th e ir  d epen den ts, r e t ir e d  w o r k e r s  and th e ir  dependents, 

and a ctive  and re tir e d  w o rk e rs , late su m m er 1959 1

(W ork ers  in  thousands)

G roups c o v e re d  and m ethod  o f financing 2
S u rg ica l
ben efits

M ed ica l
ben efits

P lans W ork ers P lans W ork ers

A ctiv e  w o rk e rs  and th e ir  d ep en d en ts3

A ll p lans p rov id in g  b en efits  fo r  a ctive  w o rk e rs  and th e ir  dependents _____ 277 4, 699. 1 179 3, 3 7 7 .4

B en efit fo r  a ctive  w ork er  fin anced  by em p loy er 167 2 ,8 6 2 .2 111 2 ,1 0 6 .1
B enefit fo r  dependents financed : B y e m p loy er 122 2, 331. 1 81 1, 81 6 .2

B y w ork er  and e m p lo y e r ________________ 19 293. 0 12 114. 0
B y w ork er  _________________________________ 26 238. 1 18 175 .9

B enefit fo r  a ctive  w ork er  fin anced  by w ork er  and e m p lo y e r ________________ 110 1, 8 3 6 .9 68 1 ,2 7 1 .3
B enefit fo r  dependents financed : B y w ork er  and e m p loy er  ______  ______ 104 1 ,7 5 6 .4 64 1, 196.6

B y w ork er 6 80. 5 4 7 4 .7

R etired  w o rk e rs  and th e ir  d ep en d en ts3

A ll p lans prov id in g  b en efits  fo r  re t ire d  w o rk e rs  and th e ir  d e p e n d e n ts____ 100 1 ,9 9 7 .2 71 1 ,5 7 9 .5

B enefit fo r  re t ire d  w ork er  fin anced  by e m p lo y e r _____________________________ 44 1, 061. 8 34 789. 0
B enefit fo r  dependents financed : By e m p lo y e r ______________________________ 38 1, 004 .2 29 738. 7

B y r e tire d  w ork ers  and e m p loy er 1 37. 0 1 37. 0
By re tir e d  w ork er 5 20. 6 4 13 .3

B enefit fo r  re t ir e d  w ork er  fin anced  by re t ire d  w ork er  and em p loy er 28 2 0 4 .5 15 129. 1
B enefit fo r  dependents financed : B y re tir e d  w ork er  and e m p lo y e r _______ 27 201. 6 15 129. 1

B y re tir e d  w ork er  _______________________ 1 2 .9 - -

B enefit fo r  re t ir e d  w ork er  fin anced  by a ctive  w ork er  and e m p lo y e r ______ 1 18. 0 1 18. 0
B enefit fo r  dependents fin anced : B y a ctive  w ork er  and e m p lo y e r ________ 1 18. 0 1 18. 0

B enefit fo r  re t ire d  w ork er  fin anced  by r e t ire d  w o r k e r ______________________ 27 712. 9 21 6 4 3 .4
B enefit fo r  dependents fin anced : B y re tire d  w o r k e r ________________________ 27 7 1 2 .9 21 6 4 3 .4

A ctiv e  w ork ers  and re tire d  w o r k e r s 3

A ll plans p rov id in g  b en efits  fo r  a ctive  w ork er  and re tir e d  w o r k e r ________ 100 1 ,9 6 7 .7 72 1, 6 3 8 .4

B en efit fo r  active  w ork er  fin anced  by em p loy er  ______________________________ 49 950. 0 39 8 4 5 .4
B enefit fo r  r e t ire d  w ork er  fin anced : By e m p lo y e r __________________________ 32 845. 8 27 792. 1

By re tir e d  w ork er  and e m p lo y e r ___ 4 20. 5 2 7 .6
B y active  w ork er  and e m p lo y e r_____ 1 18. 0 1 18. 0
B y re tir e d  w o r k e r ____________________ 12 6 5 .7 9 2 7 .7

B enefit fo r  active  w ork er  fin anced  by w ork er  and em p loy er  __________  ___ 51 1, 017.7 33 793. 0
B enefit fo r  r e t ire d  w ork er  fin anced : B y e m p lo y e r ______________ __________ 12 186. 5 7 5 4 .5

By r e t ir e d  w ork er  and e m p lo y e r ___ 24 184. 0 14 12 2 .8
B y re tir e d  w o r k e r ____________________ 15 6 4 7 .2 12 61 5 .7

1 See footn otes  1 and 2, table 4.
2 See footnote 2, table 6.
3 See footnote 1, table 5.

E lig ib ility  R e q u ire m e n ts

A s in the ca se  o f  o th er health  and in su ra n ce  b e n e fits , the new ly h ired  
w o rk e r  ge n e ra lly  had to be on the jo b  fo r  a s p e c if ie d  tim e b e fo re  s u rg ica l o r
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m e d ic a l b en e fits  b e ca m e  a v a ila b le  to h im  or  h is dependents (tab le  9). 13 A bou t 
a fifth  o f the p lan s co m m e n ce d  co v e ra g e  e ith er im m e d ia te ly  on h ir in g  o r  w ithin 
a m onth a fte r  h ir in g , but about fou r  out o f fiv e  p lans p ro v id e d  c o v e ra g e  by  the 
end o f 4 m onths o f em p loym en t. P re su m a b ly  fo r  a ccou n tin g  re a s o n s , s u rg ica l 
o r  m e d ica l c o v e ra g e  w as d e fe r r e d  by a lm o s t  3 out o f 10 p lans until the f i r s t  o f 
the m onth fo llow in g  the co m p le tio n  o f the s p e c if ie d  p e r io d  o f  em p loym en t.

V irtu a lly  a ll  o f the p lan s w ith s u rg ica l  and m e d ica l  b en e fits  m ade th ese  
b en e fits  a va ila b le  w ithout re g a rd  to the w o r k e r 's  o r  d epen d en t's  age when c o v e r ­
age began  (tab le  10). Only th ree  p lan s p ro v id e d  new ly h ire d  o ld e r  w o rk e rs  le s s  
l ib e r a l  s u rg ica l b en e fits  than th ose  p ro v id e d  you n ger w o r k e r s  b e co m in g  in su red  
at the sam e tim e. U nder th ese  p lan s and one oth er, dependents en terin g  the p lan  
at an advanced  age w e re  a ls o  p ro v id e d  red u ced  b e n e fits . R edu ced  m e d ic a l  b e n e ­
fits  w e re  p rov id ed  w o rk e rs  co m m e n cin g  co v e ra g e  at an advan ced  age  under seven  
plans and dependents under one p lan. Only th ree  s u rg ica l  and fou r m e d ica l p lans 
w ithheld  co v e ra g e  e n tire ly  f r o m  new ly h ire d  o ld e r  w o r k e r s  and dependents e n te r ­
ing the p lan  at an advan ced  age . None o f the p lans lim ite d  o r  w ithheld  c o v e ra g e  
b e ca u s e  o f  the se x  o f w o rk e rs  o r  dependents.

C ontinuance o f C o v e ra g e  D uring L a y o ff . — If the w o r k e r 's  em p loym en t 
stopped  ow ing to la y o ff  o r  oth er r e a s o n s , h is  b e n e fits  term in a ted  im m e d ia te ly  
o r  at the end o f the m onth in w hich  em p loy m en t ce a se d , u n less  a g re e m e n t had 
b een  rea ch ed  on continuance o f grou p  co v e ra g e  beyon d  that date. 14 L a id -o f f  
w o r k e r s  continued to be co v e re d  by  about h a lf o f the 293 p lan s p rov id in g  s u rg ica l  
b e n e fits  and by  about the sam e p ro p o r t io n  o f p lans p ro v id in g  m e d ica l  b e n e fits . 
The p e r io d  o f c o v e ra g e  a fte r  la y o ff  ran ged  fr o m  14 days to 2 y e a r s . A bout a 
th ird  o f the p lans p ro v id e d  co v e ra g e  fo r  7 m onths o r  m o r e . M ost freq u en tly , 
h ow ever , co v e ra g e  w as continued  fo r  1 m onth fo llo w in g  the m onth in w hich  the 
la y o ff  o c c u r r e d . A  few  p lan s (5) m ainta ined  b en e fits  fo r  an in defin ite  p e r io d  
at the w o r k e r s ' exp en se .

B en efits  fo r  la id -o f f  w o r k e r s  w e re  fin a n ced  by the sam e m eth od  as  fo r  
a ct iv e  w o rk e rs  in about th ree  out o f fiv e  o f the p lans continuing s u rg ica l  and 
m e d ica l  b en e fits  fo llow in g  la y o ff. A ll  e x ce p t  a few  o f the p lans that extended 
co v e ra g e  fo r  le s s  than 6 m onths fo llo w in g  date o f la y o ff  fin a n ced  the b en e fits  fo r  
la id -o f f  w o r k e r s  by  the sam e m ethod  u sed  to fin a n ce  the b e n e fits  fo r  a c t iv e ly  
em p loy ed  w o r k e r s . H ow ever , m o s t  o f the p lan s that p ro v id e d  fo r  the ex ten s ion  
o f b en e fits  to la id -o f f  w o rk e rs  fo r  6 m onths o r  m o r e  re q u ire d  the la id -o f f  w o rk e r  
to a ssu m e  the fu ll c o s t  o f h is  b en e fits  im m e d ia te ly  upon be in g  laid  o ff  o r  at the 
f i r s t  o f the fo llo w in g  m onth.

S u rg ica l B en efits

S u rg ica l b en e fits  in v ir tu a lly  a ll o f the p lan s w e re  r e s t r ic t e d  to o p e r a ­
tion s in cid en t to n on occu p a tion a l d is a b il it ie s — on ly  th ree  p lan s c o v e re d  p r o c e d u r e s

13 E lig ib ility  re q u ire m e n ts  as d is cu s s e d  in th is s e c t io n  r e fe r  on ly  to  the 
p e r io d  o f em p loym en t re q u ire d  o f the w o rk e r  b e fo r e  he is  e lig ib le  to p a rtic ip a te  
in the p lan. U nder som e  p lan s, in add ition  to s p e c ify in g  an em p loym en t r e ­
q u irem en t, a p e r io d  o f union m e m b e rsh ip  w as a ls o  re q u ire d . This p e r io d  r a r e ly  
e x ce e d e d  the em p loym en t req u irem en t. The w aiting re q u ire m e n ts  fo r  the n on ­
m a tern ity  m e d ica l b en e fits  and the m a tern ity  s u rg ica l  and m e d ic a l  b e n e fits  a re  
d is cu s s e d  in the a p p lica b le  s e c t io n s  o f th is re p o r t .

14 W o rk e rs  u su a lly  have the righ t under B lue Shield p lans and som e  c o m ­
m e r c ia l  in su ra n ce  p o l ic ie s  to co n v e rt , at th e ir  own exp en se , to an ind iv idu al 
p o lic y  w ithout p rov in g  in su ra b ility .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



13

T able 9 . E lig ib ility  requ irem en ts  fo r  su rg ica l and m ed ica l b e n e f i t s ,1 
late su m m er 19592

(W ork ers  in thousands)

E ffectiv e  date o f cov era g e
S urgica l ben efits M edica l ben efits

P lans W ork ers P lans W ork ers

A ll plans studied ---  ----- 300 4 ,9 3 3 .2 300 4 ,9 3 3 .2

A ll plans prov id ing  b e n e f i t s ___________ 3 298 4 ,8 9 7 .0 4213 3 ,7 3 8 .2

A fter  em ploym ent fo r -----
7 2 6 .6 63 4 .3Under 1 m o n th _______________________ 42 30

1 and under 2 m o n th s _______________ 34 2 9 1 .9 25 2 6 1 .4
2 and under 3 m onths ___  _ _ 21 12 7 .7 12 6 6 .8
3 and under 4 m onths _ _ _ 60 56 9 .5 46 3 7 5 .9
4 and under 5 m onths _ _ 3 7 8 .0 - -
5 and under 6 m o n t h s ______________ - - 1 3 5 .0
6 and under 7 m onths _ _ 37 6 1 0 .2 24 5 4 7 .8
8 and under 9 m o n t h s ______________ 1 6 .3 1 6 .3
12 and u n d «r  13 m on th s ___ 2 4 0 .8 2 4 0 .8
13 m onths or  m o re  _ _ 1 1 .3 - -

F irs t  day o f m onth follow ing 
com p letion  of em ploym ent for----

Under 1 month ____ ____  _ _ 25 596. 1 13 191.1
1 and under 2 m onths 26 3 8 5 .5 22 34 4 .9
2 and un der 3 m o n th s 10 1 ,0 3 1 .7 8 875 .2
3 and under 4 m o n t h s ______________ 13 124. 1 9 8 9 .3
4 and under 5 m onths 1 13 .3 1 13 .3
6 and un der 7 m o n th s 6 9 3 .2 6 9 3 .2
12 and under 13 m o n t h s ____________ 2 5 .9 - -

Other . ... . 14 194.9 13 162.9

1 See footnote 1, table 4 .
2 See footnote 1, table 1.
3 Includes 5 plans w hich p rov id ed  ben efits  fo r  dependents o f active  w ork ers  but not 

fo r  active  w ork ers  (see  footnote 2, table 2).
4 Includes 3 plans w hich p rov id ed  ben efits  fo r  dependents o f a ctive  w ork ers  but not 

fo r  a ctive  w ork ers  (see  footnote 1, table 3).

T able 10. E ffect o f age when cov era g e  com m en ces  on ava ilab ility  or lev e l o f su rg ica l and 
m ed ica l benefit fo r  a ctive  w ork ers  and their dependents, late su m m er 19591

(W ork ers  in thousands)

P ro v is io n

S u rg ica l benefits M edical benefits

W ork ers Dependents W ork ers Dependents

P lans W ork ers P lans W orkers P lans W ork ers Plans W ork ers

A ll plans p rov id in g  ben efits  _ __ 293 4 ,8 3 7 .0 282 4 ,7 5 9 .1 210 3 ,6 8 4 .2 182 3 ,4 3 1 .4

A vailab ility  or  lev e l o f benefit
not a ffected  by age when
cov era g e  c o m m e n c e s ______________ 287 4 ,7 8 0 .3 275 4 ,6 9 4 .7 199 3 ,6 0 9 .6 177 3 ,411 .7

R educed  ben efit p rov id ed  if
cov era g e  com m en ces
a fter  a g e -----

60 _ 23 5 1 .3 23 51 .3 26 6 1 .665 - _ 1 7 .7 1 2 .5 1 2 .5
B enefit not available  i f

co v e ra g e  com m en ces
a fter  a g e -----

55 _ _ _____ 1 1. 0 1 1. 0 1 1. 0 _ _

65 ____ 1 3 .1 1 3 .1 3 9 .5 4 17 .270 1 1 .3 1 1 .3 -

1 See footnotes 1 and 2, table 4 .
Includes I plan w hich p rov id ed  w ork e rs  h ired  a fter  age 60 and their dependents who w ere  ov er  

ag e  60 when f ir s t  in su red  a red u ced  ben efit during the f ir s t  36 m onths o f c o v e ra g e .
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resu ltin g  fr o m  occu p a tion a l d is a b il it ie s . 15 B en efits  fo r  the o b s te t r ica l  p ro c e d u re  
re q u ire d  in n o rm a l d e liv e ry  m a tern ity  c a s e s  w e re  p ro v id e d  by  a ll  but 17 p lans 
co v e r in g  w om en  w o r k e r s  and 13 co v e r in g  dependent w iv e s , as shown in the f o l ­
low ing tabulation :

W om en w o rk e rs  D ependent w ives

D isa b ilit ie s  c o v e re d P lans
W o rk e rs

(thousands) P lan s
W o rk e rs

(thousands)

A ll  p lans p rov id in g  s u rg ica l
b en e fits  ---------------------------------- 293 4, 837. 0 282 4, 759. 1

N onm atern ity  and
m a t e r n it y ____________________ 276 4, 510. 6 269 4, 544. 1

N onm atern ity  on ly ___________ 17 326. 4 13 215. 0

A ct iv e  W o r k e r s 1 and D epen den ts1 N onm atern ity  B e n e fits . ---- Cash s u rg ica l
b e n e fits  fo r  n on m atern ity  d is a b il it ie s  w e re  p ro v id e d  a ctiv e  w o r k e r s  and th eir 
dependents in 223 and 215 p lan s, r e s p e c t iv e ly  (tab le  11). 16 U sually, under th ese  
p lan s, c o v e re d  p e rs o n s  w e re  re im b u rs e d  fo r  the c o s t  o f o p era tion s  up to a m a x i­
m um  sch ed u led  a llow a n ce  fo r  each  p ro c e d u re . The ind iv idu al w as re s p o n s ib le  
fo r  the d if fe r e n ce , i f  any, b etw een  the am ount the su rgeon  ch a rg ed  and the a l ­
low an ce  p ro v id e d  in the sch ed u le . H ow ever , s ix  p lans co v e r in g  w o r k e r s  and 
fiv e  p lan s co v e r in g  dependents p ro v id e d  the ca sh  b en e fits  on a c o - in s u r a n c e  b a s is . 
T h ese  p lans paid  a p e rce n ta g e  (u su a lly  75 to 80 p e rce n t) o f the in s u re d ’ s " o u t - o f -  
p o ck e t"  su rg ica l, m e d ica l, and h osp ita l exp en ses  that e x ce e d e d  a s p e c if ie d  am ount, 
co m m o n ly  r e fe r r e d  to as the "d e d u ctib le . 1,17

15 The th ree  p lan s w h ich  c o v e re d  s u rg ica l p ro c e d u re s  in cid en t to o c c u p a ­
tion a l d is a b il it ie s  paid  the d if fe r e n ce  betw een  the w o rk m e n 's  com p en sa tion  b en e fit  
and the am ount p ro v id e d  b y  the plan.

M ost p lan s s p e c if ic a l ly  exclu d ed  one or  m o r e  s u rg ica l  p ro c e d u re s , such  
as c o s m e t ic  and dental su rg e ry , and p r o c e d u r e s  fo r  the trea tm en t o f s e l f -  
in flic te d  in ju r ie s .

16 P lan s w e re  c la s s i f ie d  s o le ly  a c co rd in g  to type o f  b e n e fits  (ca sh  or s e r v ­
ic e )  p ro v id e d , w ithout re g a r d  to the p a rty  (the d o c to r  or the in su red ) to w hom  
paym ent w as m ade, o r  to the type o f in s u re r  ( c o m m e r c ia l  in su ra n ce  c a r r ie r s  
or n on p ro fit  p rep ay m en t o rg a n iza tio n s  such  as B lue S h ield ).

The d e fin ition  o f ca sh  and s e r v ic e  b e n e fits  u sed  fo r  c la ss ify in g  p lan s 
in clu d ed  in this r e p o r t  d if fe r s  fr o m  the d e fin ition  u sed  in the 1955 su rvey ; h en ce , 
no co m p a r iso n  b etw een  the p re v a le n ce  o f ca sh  o r  s e r v ic e  b en e fits  in 1955 and 1959 
should b e  m ade. F o r  the 1955 study, p lans p rov id in g  ca sh  b en e fits  to a ll c o v e re d  
p e rs o n s , r e g a r d le s s  o f in co m e , and p lan s that p ro v id e d  ca sh  b en e fits  to w o rk e rs  
w h ose  annual in co m e  w as o v e r  a s p e c if ie d  lim it  w e re  c la s s if ie d  as " c a s h "  p lan s. 
F o r  th is re p o r t , i f  ca sh  b e n e fits  w e r e  a p p lica b le  to ind iv id u a ls  w ith annual in ­
co m e s  exceed in g  a s p e c if ie d  lim it  and s e r v ic e  b en e fits  app lied  to w o r k e r s  w ith 
in co m e  le s s  than this am ount, the p lan  w as c la s s if ie d  as a " s e r v ic e -w it h - in c o m e -  
l im it "  plan.

17 T h is type o f b e n e fit  is  u su a lly  ca lle d  a "c o m p r e h e n s iv e  ben e fit . "  It d i f ­
f e r s  fr o m  the "m a jo r  m e d ic a l  exp en se  b e n e fit"  p ro v id e d  on a c o - in s u r a n c e  b a s is  
to c o v e r  exp en ses  not c o v e r e d  by the " b a s ic "  h osp ita l, su rg ica l, and m e d ic a l  
b e n e fits , in that a ll  o r  v ir tu a lly  a ll  b e n e fits  a re  on a c o - in s u r a n c e  b a s is . Th is 
r e p o r t  in clu d es  co m p re h e n s iv e  b en e fits  but not m a jo r  m e d ic a l  b en e fits .
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T able 11. T ypes o f su rg ica l ben efits  and lo ca tion  o f su rg ica l ca re  o f nonm aternity d isa b ilit ie s  
by groups e lig ib le , late su m m er 1959 1

Type and loca tion
A ctiv e

w ork ers
Dependents 

o f  a ctive  
w ork ers

R etired
w ork ers

D ependents 
o f re tired  
w ork ers

P lans W ork ers P lans W ork ers P lans W ork ers P lans W ork ers

A ll plans p rov id ing  b e n e f i t s _______ 293 4,*837. 0 282 4 ,7 5 9 . 1 103 2, 007.2 100 1, 997 .2
B enefit p rov id ed  in fo rm  o f—

C ash ______________________________ 223 3, 4 4 4 .3 215 3 ,3 8 5 .3 71 1, 080.7 69 1, 072.7
S erv ice  ___________________________ 70 1, 392.7 67 1, 373. 8 32 926 .5 31 924. 5

With in com e lim its 44 929.5 44 929 .5 23 684. 9 23 684. 9
Without in com e lim its 26 4 6 3 .2 23 444. 3 9 241. 6 8 239. 6

B enefit p rov id ed  fo r  
op era tion s in—

H osp ita l, d o c to r 's  o ff ice , 
and hom e 2_______________________ 272 4 ,0 0 1 .7 262 3 ,9 2 5 .8 87 1, 190. 8 85 1, 182.8

H ospital and d o c to r 's  o ff ice  2 __ 14 776. 8 14 776. 8 12 7 6 7 .8 12 7 6 7 .8
H ospital only ____________________ 7 58. 5 6 5 6 .5 4 48. 6 3 46. 6

See footnote 1 and 2, table 4.
F o r  this table "m e d ica l"  o r  "h ea lth " cen ter  was con sid ered  " d o c t o r 's  o ff ic e . '

T able 12. Incom e lim its  o f s e r v ic e  ben efit su rg ica l plans and s e r v ic e  ben efit m ed ica l plans 1

(W ork ers  in thousands)
Surgical benefits Medical benefits

Annual income limits 2 Active workers Retired workers Active workers Retired workers

Plans Workers Plans Workers Plans Workers Plans Workers

All service p la n s______________  ___ 70 1 ,39 2 .7 32 926.5 3 7 0 1, 664 .3 3 35 1, 303. 9
Service plans without

income lim its ________________  ___ 2 6 463 .2 9 241.6 30 764. 5 15 637.7
Service plans with income lim its__

Income lim its for—  
Individual Family of—

3 or more
2  persons persons

4 4 4 929.5 23 684. 9 s40 8 9 9 . 8 2 0 6 6 6 . 2

$2 , 000 ___$ 2 , 500 ____ $ 3 , 000 ____ - - 1 1.5 - - 1 1. 5
$ 2 ,4 0 0 ____$ 3 ,2 0 0  ____ $ 4 ,0 0 0  ____ 1 6 .5 - - 1 6 . 5 - -
$ 2 ,4 0 0  ___$ 3 ,6 0 0  ____ $ 3 ,6 0 0  ____ 1 1 0 . 0 - - 1 1 0 . 0 - -
$ 2 ,4 0 0  ___$ 4 , 000 ____ $ 4 , 000 ____ 1 6 . 6 - - 1 6 . 6 - -
$ 2 , 500 ___$ 4 , 000 ____ $ 4 , 000 ____ 6 8 139. 0 4 2 3 .4 5 1 1 1 . 9 2 7. 3
$ 2 ,9 9 0  ___$ 4 ,4 9 8  ____ $ 5 ,9 8 0 _____ 1 1 1 . 0 - - 1 1 1 . 0 - -
$ 3 ,0 0 0  __ $ 4 ,0 0 0  ___$ 5 ,0 0 0 _____ 3 46. 0 - - 3 46. 0 - -

$ 3 , 000 $ 4 , 800 ___$ 4 , 800 1 3. 8 - - 1 3. 8 - -

$ 3 , 000 ___$ 5 , 000 ____ $ 5 , 000 ____ 2 11.4 2 11.4 2 11.4 2 11.4
$3 , 000 ___$ 5 , 500 ____ $ 5 , 500 ____ 1 2 . 6 1 2 . 6 - - - -
$ 3 ,7 5 0  ___$5 , 000 ____ $ 5 , 000 ____ 1 1. 3 1 1. 3 1 1. 3 1 1. 3
$ 4 , 0 0 0  ___$ 6 , 0 0 0  ____ $ 6 , 0 0 0 4 2 6 . 8 2 14. 0 4 2 6 . 8 2 14. 0
$ 5 , 000 ___$ 5 , 000 ____ $ 5 , 000 ____ 1 1 . 0 1 1 . 0 1 1 . 0 1 1 . 0

$ 5 , 000 ___$ 6 , 000 ____ $ 7 , 500 ____ 6 6 27. 3 1 5 .8 6 2 7 .3 1 5. 8

$ 5 , 000 ___$ 7 , 500 ____ $ 7 , 500 ____ 4 48. 0 3 4 6 .6 4 48. 0 3 46. 6

$ 6 , 000 ___$ 6 , 000 ____ $ 6 , 000 ____ 1 4 .4 - - 1 4 .4 - -

$ 7 ,5 0 0  ___$ 7 ,5 0 0  ____ $ 7, 5007 . . . 8 583 .8 7 577.3 8 583. 8 7 577.3

1 See footn otes 1 and 2, table 4 . 293 and 103 plans p rov id ed  su rg ica l ben efits  fo r  active  and re tired  
w ork e rs , r e sp e ct iv e ly ; 210 and 74 plans p rov id ed  m ed ica l b en e fits , fo r  active  and re tired  w ork ers , r e sp e ct iv e ly ,

2 F o r  w o rk e rs  with fa m ily  co v e ra g e , the lim its  w ere  ap p licab le  to the entire fa m ily  in com e .
3 Includes 1 plan w hich p rov id es  s e r v ice  ben efits  fo r  hosp ita l trea tm ents and cash  ben efits  fo r  hom e 

and o ff ice  trea tm en ts .
4 Includes 34 plans w hich a lso  p rov id e  this type o f ben efit fo r  m atern ity  d isa b ilit ie s .
5 T hese plans do not p rov id e  m ed ica l b en efits  fo r  m atern ity  c a s e s .
6 Incom e lim its  under 5 o f these plans w ere  not ap p licab le  to m atern ity  d isa b ilit ie s ; under these 

5 plans a ll w om en  w o rk e rs  and dependent w iv es , r e g a rd le ss  o f in com e , re ce iv e d  a cash  a llow ance for  
d isa b ilit ie s  resu ltin g  fro m  p regn ancy .

7 A p p licab le  only to  w o r k e r 's  in com e .
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S e rv ice  b e n e fits  w e re  p ro v id e d  w o r k e r s  and dependents by  70 and 67 p lan s, 
r e s p e c t iv e ly . M o re  than a th ird  o f th ese  p lans p ro v id e d  fu ll s e r v ic e  b e n e fits . 18 
The rem ain in g  44 s e r v ic e  p lans u tilized  B lue Shield and p ro v id e d  s e r v ic e -w it h -  
in c o m e - l im it  b e n e fits . The in co m e  lim its  s p e c if ie d  in th ese  44 p lans fo r  s in g le  
a c t iv e  w o r k e r s  and fo r  th ose  w ith 3 o r  m o r e  p e rs o n s  in th e ir  fa m ily  a re  su m ­
m a r iz e d  b e low . 19 M ost o f  the 11 p lans w h ich  r e s t r ic t e d  s e r v ic e  b en e fits  to 
fa m ilie s  w ith in co m e s  o f $4 , 000 o r  le s s  c o v e re d  w o r k e r s  in in d u str ies  w h ere  
annual earn in gs  w e re  re la t iv e ly  low  (e . g. , w o m e n 's  ga rm en ts , to b a c co  p ro d u cts , 
to y s , p ap er  p ro d u cts , and bu ild ing  s e r v ic e ) .  H ow ever , som e  o f the p lans w ith 
low  lim its  c o v e r e d  w o r k e r s  in in d u str ies  w ith r e la t iv e ly  high annual ea rn in gs, 
such  as p u b lic  u tilit ie s  and the m an u factu re  o f in stru m en ts and au tom otive  p a rts .

Annual in co m e  l im i t 1
Single

ind iv idu als

F  a m ily  
(3 or  m o r e  

p e rs o n s )

A ll  s e r v ic e -w it h - in c o m e - l im it
p lans ----------------------------------------------- 44 44

U nder $3, 000 ______________________ 12 0
$3, 000 through $3, 750 ___________ 8 1
$4, 000 ______________________________ 4 10
$4, 800 through $5, 000 ___________ 11 8
$5, 500 through $6, 000 ___________ 1 7
$7, 500 ______________________________ 8 18

1 E xcep t fo r  8 p lans w hich  co n s id e re d  on ly  the w o r k ­
e r 's  in co m e , the fa m ily  lim its  app lied  to the in co m e  o f  the 
en tire  fa m ily , inclu d in g  the earn in gs  o f dependents.

The sam e type o f b e n e fit  (ca sh  o r  s e r v ic e )  w as fu rn ish ed  both  w o r k e r s  
and th e ir  dependents in a ll  but 2 o f 277 p ro g r a m s  w ith s u rg ica l  b en e fits  fo r  both 
grou ps (tab le  13). Under th ese  tw o p lan s, s e r v ic e  b e n e fits  w e re  p ro v id e d  the 
w o rk e r  and ca sh  b en e fits  w e re  p ro v id e d  h is  dependents.

S u rg ica l b en e fits  w e r e  a lw ays a va ila b le  fo r  p r o c e d u re s  p e r fo rm e d  in the 
h osp ita l and u su a lly  fo r  th ose  in the d o c t o r 's  o f f ic e  o r  at h om e (tab le  11). H ow ­
e v e r , som e  p lans s p e c if ic a l ly  lim ite d  b en e fits  fo r  ca re  ou ts id e  o f the h osp ita l to 
" m in o r "  p r o c e d u r e s .

18 U nder som e  o f the s e r v ic e -w ith o u t - in c o m e - l im it  p lan s, ce r ta in  m in or  
s u rg ica l  p ro c e d u r e s  w e re  not co v e re d , e. g. , to n s il le c to m ie s ; in o th e rs , a n om ina l 
ch a rg e  w as m ade in  co n n ection  with ce r ta in  m in o r  p r o c e d u r e s . A m on g the o r g a n i­
zation s that p ro v id e d  s e r v ic e  s u rg ica l  and m e d ic a l  b e n e fits  r e g a r d le s s  o f in co m e  
w e r e  the H ealth In su ra n ce  P lan  o f  G re a te r  New Y ork , the K a is e r  Foundation  
H ealth P lan , the U nited M ine W o rk e rs  W elfa re  and R e tire m e n t Fund, G roup H ealth 
In su ra n ce , Inc. , and the St. L ou is  L a b or  H ealth Institute. F o r  a su m m ary  d e ­
s c r ip t io n  o f  som e  o f  th ese  p ro g r a m s , see  the a ppen dixes o f D igest o f One H undred 
S e lected  H ealth and In su ra n ce  P lan s  Under C o lle c t iv e  B arga in ing , E a r ly  1958 
(B L S  B u ll. 1236, O cto b e r  1958).

w F o r  m o r e  d e ta ils , see  tab le  12.
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T a b le  13. R e la tion sh ip  o f  su rg ic a l b en e fits  p rov id ed  a ct iv e  w o r k e r s  and th e ir  
depen den ts , r e t ir e d  w o r k e r s  and th e ir  depen den ts , and a ctiv e  and 

r e t ir e d  w o r k e r s , la te  su m m er 1959 1

(W o rk e rs  in  thousands)
P r o v is io n  sp e c if ie d  fo r  both—

Provision Active worker s and 
their dependents

Retired workers and 
their dependents

Active and 
retired workers

Plans W orkers Plans W orkers Plans W orkers

Type of benefit (cash or service) ___ 277 4 ,6 9 9 . 1 1 0 0 1 ,9 9 7 .2 1 0 0 1 ,9 6 7 .7
No variation ______________________ 275 4, 689 .1 99 1 ,9 9 5 .2 1 0 0 1 ,9 6 7 .7
Variation _________________________ 2 1 0 . 0 1 2 . 0 - -

Benefit provided for:
M ost expensive operation_______ 277 4, 699 .1 1 0 0 1 ,9 9 7 .2 1 0 0 1 ,9 6 7 .7

No variation __________________ 253 4, 000. 9 96 1 , 9 8 6 .5 91 1 ,9 1 8 .2
Variation ______________________ 24 698 .2 4 10.7 9 4 9 .5

Appendectom y____________________ 277 4, 699. 1 1 0 0 1 ,9 9 7 .2 1 0 0 1 ,9 6 7 .7
No variation __________________ 253 4, 000 .9 1 9 6 1 ,9 8 6 .5 93 1, 931 .2
Variation ______________________ 24 698 .2 4 10.7 7 3 6 .5

T on sillectom y____________________ 2276 4 ,5 1 9 . 1 (3 ) (3 ) (3) (3)
No variation __________________ 204 3, 197. 1 (3 ) (3 ) (3) (3)
Variation ______________________ 4  72 1, 322. 0 (3 ) (3 ) (3 ) (3 )

1 See foo tn otes  1 and 2, table 4 . 293, 282, 103, and 100 plans p rov id ed  su rg ic a l b e n e ­
fit s  fo r  a ct iv e  w o r k e r s , dependents o f a ct ive  w o r k e r s , r e t ir e d  w o r k e r s , and dependents o f r e ­
t ire d  w o r k e r s , r e s p e c t iv e ly .

2 E x clu d es  1 p lan w h ich  did not p rov id e  to n s ille c to m y  b en e fits .
3 Data on the to n s ille c to m y  b en e fits  fo r  r e t ir e d  w o r k e r s  and th e ir  dependents w ere  

not an a lyzed .
4 In clu d es 49 plans w h ich  p rov id ed  le s s  l ib e r a l  a llow a n ces  fo r  dependent ch ild ren , 

u su a lly  th ose  under age 12, than fo r  a ct iv e  w o rk e rs  and adult depen den ts .

F o r  th is study, s u rg ica l  fe e  sch ed u les , w hich  a re  u su a lly  set fo rth  in 
d eta il in p lans with ca sh  b en e fits  and in th ose  p rov id in g  s e r v ic e  b en e fits  w ith in ­
co m e  lim its , w e re  c la s s if ie d  a c co rd in g  to the a llow a n ce  p ro v id e d  fo r  the m o s t  
exp en sive  op era tion  lis ted , co m m o n ly  ca lle d  the "m a x im u m  sch ed u le  a llow a n ce . " 
A llo w a n ce s  s p e c if ie d  fo r  an a pp en dectom y  and a to n s ille c to m y , tw o o f the m o r e  
com m on  s u rg ica l  p r o c e d u r e s , w e re  a ls o  tabulated to in d ica te  the v a r ia t io n  in 
sch ed u le  a llo w a n ce s  found am ong p la n s. 20

The a llow a n ce  p ro v id e d  fo r  the m o s t  exp en sive  op era tion  ranged  fr o m  
$100 to  $600 fo r  w o r k e r s  and fr o m  $128 to $600  fo r  dependents (ta b les  14 and 
15). A bout two out o f f iv e  p lan s s p e c if ie d  a m a xim u m  sch ed u le  a llow a n ce  o f 
$300— the am ount p ro v id e d  by  the m ed ian  plan. The m axim u m  a llow an ce  a vera ged  
$307 fo r  w o rk e rs  and $298 fo r  dependents.

The a llow a n ces  p ro v id e d  fo r  an app en d ectom y  ran ged  fr o m  $66. 50 to 
$202. 50 fo r  w o rk e rs  and fr o m  $58. 65 to $200 fo r  dependents. H ow ever, the 
am ount m o s t  freq u en tly  s p e c if ie d  fo r  each  grou p  w as $150. The a v e ra g e  a l ­
low an ce  w as $144  fo r  w o r k e r s  and $138 fo r  depen den ts. In the m a jo r ity  o f p lan s, 
the am ount p ro v id e d  fo r  an app en d ectom y  w as o n e -h a lf  the a llow an ce  fo r  the m o s t

20 The a llo w a n ce s  d e s c r ib e d  a re  the m axim u m  am ounts payab le  under the 
ca sh  p lan s and s e r v ic e -w ith - in c o m e  lim it  p lans fo r  each  p ro c e d u re . T h ese  p lans 
pay on ly  what the d o c to r  ch a rg e s  if  le s s  than the m a x im u m  a llow ed  by  the plan. 
The am ounts payab le  under the p lans p rov id in g  ca sh  b e n e fits  on a c o - in s u r a n c e  
b a s is  w e re  not com pu ta b le  and, th e re fo r e , w e re  exclu d ed  fr o m  th is se ction .
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T able  14. A ppen dectom y a llow ance by m axim um  schedule allow ance fo r  a ctive  w ork e rs , 
late su m m er 1959 1

(W ork ers  in  thousands

Maximum schedule 
allowance 2

Total

Maximum allowance for appendectomy

$ 1 0 0 $ 125
Over $ 125 
and under 

$150
$ 150

Plans Workers Plans Workers Plans Workers Plans Workers Plans Workers

All plans providing cash
allowances3 __________________ _ 2 6 1 4 ,16 8 .0 458 434. 8 s48 789. 1 5 32. 5 108 1,936 .6

$150 _______________________________ 8 67.7 8 67.7 _ _ _ _ _
$ 2 0 0  _______________________________ 46 297 .9 43 285. 2 1 7. 2 1 1 . 0 1 4 .5
$225 _______________________________ 16 97. 3 3 26. 4 - _ _ _ 13 70. 9
$240 _______________________________ 4 2 0 . 1 - - 3 1 1 . 1 - - 1 9. 0
$250 _______________________________ 36 7 97.7 2 9. 3 27 664. 0 1 11.5 1 18. 0
$275 _______________________________ 2 1 2 . 6 - - 1 6 . 6 1 6 . 0 _ _
$300 _______________________________ 6 1 1 0 1,915.2 - - 9 67.7 1 13. 0 6 8 6 1,699 . 8
$350 _______________________________ 7 78. 0 - - 1 6 . 0 - _ _ _

$360 ___________________________________________________ 2 94. 6 - - - - - - 2 94.6
$375 _ _______________________________________________ 5 2 0 . 8 - - - - 1 1 . 0 _ _

$400 _______________________________ 3 47. 0 - - - - - - 1 19.3
$450 ___________________________________________________ 9 586.2 - - - - - - 1 2 .4
$500 ___________________________________________________ 7 4 0 .2 - - 5 25. 3 _ _ 1 8 . 1

$ 6 0 0  ___________________________________________________ 2 27. 3 - - - - - - 1 1 0 . 0

Other7 _________________________________________________ 4 65. 4 2 4 6 .2 1 1 . 2 - - - -

Average maximum schedule
allowance 8 _________  ________________________ $307

Average allowance for
appe nde ctomy 8_______________________________ $ 144 

1
Over $ 150 Over $ 175
and under $ 175 and under $ 2 0 0

$175

A ll plans p rov id in g  cash  
a llo w a n c e s 3 ____________

$1 50  ______________________
$200 ______________
$225  ______________________
$ 2 40  ______________________
$2 50  ______________________
$275 ______________________
$3 00  ______________________
$ 3 50  ______________________
$3 60  ______________________
$375 ______________________
$ 4 00  ______________________
$ 4 50  ______________________
$5 00  ______________________
$6 00  ______________________
Other 7 _____________________

13 664. 9

63. 1

583. 8

18. 0

$200

11 103. 0

8 . 2
72. 0

16. 0

6 . 8

38. 9

31. 8

3. 3

3. 8

'15 168.2

123.2

27 .7

17. 3

1 See footn otes 1 and 2, table 4. 293 plans p rov id ed  su rg ica l ben efits  fo r  a ctive  w o rk e rs .
2 R e fe r s  to the su rg ica l fee a llow ance fo r  the m ost expen sive  op era tion  o f a ll op era tion s lis ted  in

the su rg ica l sch ed u le .
3 Includes 44 se r v ice  p lans with in com e lim its ; the a llow a n ces under these plans w ere  ap p licab le  to 

w o rk e rs  with individual o r  fa m ily  in com e  o f m o re  than sp e c if ie d  lim its . E xclu des 6 plans w hich p rov id ed  the 
cash  ben efits  on a c o -in s u ra n ce  b a s is .

4 Includes 4 plans w hich p rov id ed  an a llow ance o f le s s  than $ 100.
5 Includes 4 plans w hich p rov id ed  an a llow ance o f $1 20 .
6 Includes 2 plans w hich p rov id ed  a le s s e r  am ount during the f ir s t  y ea r  o f co v e ra g e .
7 Includes 4 plans w hich  p rov id ed  m axim um  schedule a llow a n ces , r e sp e ct iv e ly , o f  $1 00 , $175 , $2 13 , 

and $ 4 30 .
8 Am ount p rov id ed  by each  plan w eighted by num ber o f w ork e rs  co v e re d .
9 Includes 1 plan w hich p rov id ed  an a llow ance o f $202 . 50.
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Table 15. Appendectomy allowance by maximum schedule allowance for dependents of 
active workers, late summer 1959 1

(Workers in thousands)

M axim um  schedule 
a llow ance 2

T ota l

M axim um  allow ance fo r  appendectom y

$ 100 $ 125
O ver $ 125 
and under 

$150
$150

Plans W orkers P lans W orkers P lans W orkers P lans W orkers Plans W ork ers

A ll plans p rov id in g  cash
allow ances 3 ____________________ 254 4,130 .2 4 63 513. 3 5 52 1,305.5 6 67. 5 99 1, 360. 3

$ 1 5 0 ______________________________ 12 89.2 12 89. 2
$200 ______________________________ 44 329.1 43 321. 9 1 7.2 - - - -
$225 ______________________________ 17 96.9 3 26. 4 - - - - 14 70. 5
$240 ______________________________ 5 22.1 - - 4 13.1 - - 1 9. 0
$250 ______________________________ 38 1,298.1 2 9 .3 30 1,178.4 2 41. 5 - -
$275 2 12.6 - - 1 6.6 1 6. 0 - -
$300 _______________________  _____ 698 1,318.5 1 17. 0 9 67.7 1 13. 0 6 78 1, 14 6 .4
$350 ______________________________ 7 78.0 - - 1 6.0 - - - -
$360 ______________________________ 2 94.6 - - - - - - 2 94. 6
$375 ...................................................... 4 17.0 - - - - 1 1. 0 - -
$400 ______________________________ 2 45.7 - - - - - - 1 19 .3
$450 9 586.2 - - - - - - 1 2 .4
$500 7 40.2 - - 5 25.3 - - 1 8. 1
$600 ................................ ..................... 2 27.3 - - - - - - 1 10. 0
O ther 7 __________  _______________ 5 74.7 2 49. 5 1 1.2 1 6. 0 - -

A v era g e  m axim u m  schedule
a llow ance 8 _____________________ $298

A v era g e  a llow ance fo r
appendectom y 8 ________________ -e# u> 00

Ove r $ 15 0 O ver $175
and under $175 and under $200

$175 $200

A ll p lans p rov id in g  cash
allow a n ces 3 _____________________ 12 638. 9 11 103.0 2 35. 1 9 106. 6

$ 1 5 0 _______________________________
$200 _______________________________ - - _ - _ _ _ -
$ 225 ______________ ________________ - - - - - - - -
$ 240 ............ ......................... ................... - - - - _ - _ -
$250 _______________________________ 3 37. 1 - - 1 31. 8 - -
$ 275
$300 _______________________________ _ 1 8.2 1 3. 3 7 62. 9
$350 ............... ......................................... - - 6 72.0 - - - -
$360 _____________________ _________ - - o - - - -
$ 375
$400 ........................................ ............... _ _

3 I  O.U
_ _ 1 2 6 .4

$450 ____________________ _________ 8 583. 8 - - - - - -
$500 ______________ _______ ________ - - 1 6.8 - - - -
$600 ..........  ............ .............................. - - - - - - 1 17. 3
O th e r7 - ....................... — _ ________ 1 18. 0

1 See footnotes 1 and 2, table 4. 282 plans provided surgical benefits for dependents of active workers.
2 See footnote 2, table 14.
3 Includes 44 service plans with income lim its; the allowances under these plans were applicable to 

dependents with family incomes which exceeded the specified lim its. Excluded 5 plans which provided the 
cash benefits on, a co-insurance basis.

4  Includes 5 plans which provided an allowance of less than $100.
5 See footnote 5, table 14.
6 See footnote 6 , table 14.
7  Includes 5 plans which provided maximum schedule allowances, respectively, of $128, $133, $175, 

$260, and $430.
8 See footnote 8 , table 14.
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T able  16. T o n s ille c to m y  a llow a n ce  fo r  a ct iv e  w o r k e r s  and th e ir  depen den ts ,
late su m m er 1959 1

(W ork ers  in thousands)

Tonsillectom y allowance
yf orkers

Dependents

Adults Children 2

Plans Workers Plans Workers Plans Workers

A ll plans providing cash allow ances3 ___ 261 4, 168. 0 254 4, 130. 2 254 4 ,1 3 0 .2

Under $25 __________________________________ 1 1.2 4 86.0 4 86.0
$25 ___________________________________________ 7 61. 6 10 58. 6 11 59. 8
$30 __________________________________________ 38 284. 2 38 320 .9 57 643. 4
$ 30. 01 and under $ 35 ________ __________ 2 46. 0 - - - -

$35 ___________________________________________ 6 53. 3 4 36. 8 10 175. 6
$ 3 5 .0 1  and under $40 ____________________ 22 397. 1 26 911. 7 30 976. 3
$40 ___________________________________________ 6 4 4 .4 6 4 4 .4 8 65. 6
$ 40 .0 1  and under $45 ____________________ 6 71. 7 5 45. 7 6 49. 7
$45 ___________________________________________ 4 48 985. 1 4 41 421. 1 4 44 436. 8
$ 4 5 .0 1  and under $50 ____________________ 1 15. 8 1 15. 8 - -
$50 ___________________________________________ 60 945. 4 60 964. 5 47 700. 5
$50 . 01 and under $60 ____________________ 12 141. 0 11 116. 0 12 8 7 .4
$60 ___________________________________________ 21 252. 6 18 243 .9 6 7 3 .4
$ 6 0 .01 and under $ 7 0 ------------------------------ 16 665. 5 16 665. 5 13 622. 2
$70 and under $ 8 0 _________________________ 13 194.9 13 194.9 6 153. 5
$ 80 and over _______________________________ 2 8. 2 1 4. 4 - -

Average tonsillectomy allowance 5 ____ $50
1

$49
______1___________

$45
_________1_______

1 See footn otes  1 and 2, table 4. 293 and 282 plans p rov id ed  s u r g ic a l b en efits  fo r  a ctive
w o rk e rs  and th e ir  d epen den ts , r e s p e c t iv e ly .

2 The data r e fle c ts  lo w e r  a llow a n ces  p rov id ed  by 49 plans fo r  young ch ild re n , u sually  
those age 12 o r  under.

3 Includes 44 s e r v ic e  plans w ith  in co m e  l im its ; the a llow a n ces  under th ese plans w ere  
a p p lica b le  to a ct ive  w o r k e r s  and th e ir  dependents w ith in d iv idu al o r  fa ifrily  in co m e s  o f m o re  
than s p e c if ie d  l im its . E x clu d es 6 plans co v e r in g  a ct iv e  w o r k e r s  and 5 plans co v e r in g  d epen d ­
ents w h ich  p rov id ed  the ca sh  ben efits  on a c o - in s u r a n c e  b a s is .

4 See footnote  6, table 14.
5 See footnote  8, tab le  14.

exp en sive  op era tion . H ow ever , p lans w ith high m a x im u m  sch ed u le  a llow a n ces  
(o v e r  $350) had a pp en dectom y  a llo w a n ce s  that ran ged  fr o m  25 p e rce n t  to  47 p e r ­
cent, but m o s t  freq u en tly  35 p e rce n t , o f the m a xim u m  sch ed u le  a llow a n ce . C on ­
v e r s e ly , under p lans with a low  m a x im u m  sch ed u le  a llow a n ce  (under $200) the 
app en d ectom y  a llow an ce  w as at le a s t  tw o -th ird s  o f the a llow a n ce  fo r  the m o s t  
exp en sive  op era tion .

T o n s il le c to m y  a llo w a n ce s  fo r  w o r k e r s  ran ged  fr o m  $16 . 50 to $93. 75; fo r  
adult dependents, fr o m  $20 . 40 to $91 ; and fo r  ch ild  dependents, fr o m  $20. 40 to 
$78 . The m ed ia n  plan  p ro v id e d  $45 fo r  w o r k e r s  and dependents (tab le  16). A ll  
e x cep t 10 o f the 44 p lans p rov id in g  s e r v ic e  b en e fits  w ith in co m e  lim its  had to n s il ­
le c to m y  a llo w a n ce s  w ithin  the range o f $50 to $67. 50. In 49 p lan s, ch ild re n  
under a stated  age (e . g. , 12 y e a rs )  w e re  p ro v id e d  s m a lle r  a llo w a n ce s  than other 
depen den ts. With few  ex ce p t io n s , th ese  p lan s p ro v id e d  adult dependents $50  or  
m o r e  and dependent ch ild re n  le s s  than $50 . The a v e ra g e  a llow a n ce  fo r  w o rk e rs  
w as $50 ; fo r  adult depen den ts, $49 ; and fo r  ch ild  dependents (12 y e a r s  or  under 
in m o s t  p la n s), $45.

The a llo w a n ce s  paid  by s e r v ic e  p lans with in co m e  lim it  w e re  h igh er, on 
the a v e ra g e , than th ose  paid  by  the ca sh  b en e fit  p la n s. F o r  exa m p le , the a v era g e  
app en dectom y  a llow a n ce  p ro v id e d  by  the s e r v ic e  p lans w as 5 p e rc e n t  m o r e  fo r  
w o r k e r s  and 10 p e rc e n t  m o r e  fo r  dependents than the a v e ra g e  paid  by  the ca sh  
b en e fit  p lan s. The d if fe r e n c e s  betw een  the a llo w a n ce s  fo r  the m o r e  co m p lica te d  
p ro c e d u r e s  w e re  su bstan tia lly  g r e a te r . F o r  exa m p le , the m axim u m  a llow an ce  
p ro v id e d  by  the s e r v ic e  p lan s a v era g ed  about 50 p e rc e n t  m o r e  than that p ro v id e d  
by  the ca sh  b e n e fit  p lan s.
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Id en tica l a llo w a n ce s  fo r  a ll  s u rg ica l p ro c e d u re s  w e re  p rov id ed  w o rk e rs  
and adult dependents in 226 o f  the 248 p ro g r a m s  w ith ca sh  a llo w a n ce s  fo r  both  
g ro u p s . W here a lo w e r  ben e fit  w as m ade a va ila b le  fo r  the adult dependent, it 
w as u su a lly  at le a s t  60 p e rce n t o f the am ount p rov id ed  the w o r k e r .

The m axim u m  sch ed u le  a llow an ce  p rov id ed  both  w o r k e r s  and dependents 
in c re a s e d  by about 17 p e rce n t , on the a v e ra g e , s in ce  late 1955. The a p p en d ec­
tom y  a llow a n ces  r o s e  by 13 p e rce n t on the a v e ra g e , and to n s il le c to m y  a llo w a n ce s  
fo r  w o r k e r s  and adult dependents by a p p ro x im a te ly  17 p e rce n t . A  s ligh tly  la r g e r  
in c r e a s e  o c c u r r e d  in the to n s il le c to m y  a llow a n ce  p rov id ed  dependent ch ild re n . 21

R edu ction  o f  B en e fits  D uring A ctiv e  E m p lo y m e n t. — S u rg ica l b en e fits  p r o ­
v ided  w o r k e r s  and dependents w ere  m o d ifie d  by on ly  fou r  sm all p lans during a 
w o r k e r ‘ s a ct iv e  em p loy m en t (table 17). T w o plans red u ced  b en e fits  when the in ­
su red  ind iv idual (w ork er o r  sp o u se ) rea ch ed  age 60. U nder one o f th ese  p lan s,

T able 17. M aintenance o f su rg ica l and m ed ica l ben efits  during active  em ploym ent fo r  
a ctive  w ork ers  and their dependents, late su m m er 1959 1

(W ork ers  in thousands)

P ro v is io n

S u rg ica l benefits M edica l benefits

W ork ers Dependents W ork ers D ependents

P lans W orkers P lans W orkers P lans W orkers P lans W orkers

A ll  plans prov id in g  b e n e f i t s ___________ 293 4 ,8 3 7 .0 282 4 ,7 5 9 . 1 210 3, 684. 2 182 3 ,4 3 1 .4

M aintained at constant le v e l
r e g a rd le ss  o f a g e _____________________ 289 4, 826. 3 278 4, 748. 4 203 3, 662. 0 180 3 ,4 2 5 . 8

R ed u ced  at age—
6 0 --------------------------------------------------------- 2 6. 3 2 6. 3 5 16. 6 _ _

6 5 --------------------------------------------------------- - - - - 1 2. 5 1 2. 5
D iscontinu ed  at age—

65 _____________________________________ 1 3. 1 1 3. 1 1 3. 1 1 3. 1
7 0 ______________________________________ 1 1. 3 1 1. 3 - ~ - -

1 See footn otes 1 and 2, table 4.

in d iv id u a ls  o v e r  age 60 cou ld  r e c e iv e  on ly  h a lf o f  the b en e fits  a va ila b le  to them  
p r io r  to that a ge . U nder the oth er plan, the m a x im u m  am ount payable w as r e ­
du ced  fr o m  $ 20 0  p er  d isa b ility  b e fo r e  age 60 to $2  00 p er  y e a r  fo r  ind iv idu als 
o v e r  60. S u rg ica l b e n e fits  w ere  d iscon tin u ed  by one plan at age 65, and by 
an oth er at age 7 0.

21 T h e se  in c r e a s e s  co m p a re  w ith a 6 -p e r c e n t  in c re a s e  fr o m  D e ce m b e r  1955 
to S ep tem b er 1959 in the B u reau  o f L a b or  S ta tis tics  in d ex  o f surgeons* fe e s  fo r  
an ap p en d ectom y  and w ith a 1 2 -p e rce n t in c re a s e  fo r  a to n s ille c to m y  (see  B LS 
C on su m er P r ic e  Index: P r ic e  In dexes fo r  S e le cted  Item s and G rou p s , S ep tem ­
b e r  1959 and F e b ru a ry  I960 is s u e s ) .
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R e tir e d  W o rk e rs  and T h e ir  D ep en den ts . 22— Id en tica l s u rg ica l  b en e fits  
w e re  p ro v id e d  a ct iv e  and r e t ir e d  w o r k e r s  by 70 o f  the 100 p lans w ith b e n e fits  
fo r  both  grou ps  (table 5 ). A bout the sam e nu m ber o f  p lans (72) p rov id ed  d e ­
pendents o f  r e t ir e d  w o r k e r s  w ith  b en e fits  id e n tica l to th ose  a v a ila b le  to  a ctiv e  
w ork ers*  depen den ts. The rem ain in g  plans re d u ce d  b e n e fits  by  e ith er  o f  two 
m e th o d s . One m eth od , the one m o s t  freq u en tly  u sed , l im ite d  the am ount o f 
b e n e fits  p ro v id e d  during the en tire  re t ir e m e n t  p e r io d . F o r  ex a m p le , a fte r  r e ­
t ire m e n t , the m a x im u m  sch ed u le  a llow a n ce  under som e  p lans b e ca m e  the life t im e  
l im it  on the am ount the r e t ir e e  o r  h is  spou se  cou ld  r e c e iv e ; thus, one exp en sive  
o p e ra tio n  m ight exhaust su rg ica l  co v e ra g e  fo r  a p e rs o n . O ther p lans s p e c if ie d  
a m a x im u m  am ount a p p lica b le  to a ll s u rg ica l, h osp ita l, and w h ere  p rov id ed , 
m e d ic a l  e x p e n se s . S om e plans app lied  th ese  r e s t r ic t io n s  to the b en e fits  a va ila ­
b le  to a r e t ir e d  w orker*  s en tire  fa m ily  ra th er than to ea ch  in d iv id u a l. The 
se co n d  m eth od  w as to re d u ce  b en e fit  le v e ls  d ir e c t ly , i . e . , the sch edu le  o f  a l ­
lo w a n ce s  w as lo w e r  than that p ro v id e d  a ctiv e  w o r k e r s  and th e ir  d epen den ts.

R e t ir e d  w o r k e r s  and th e ir  dependents continued  to be c o v e r e d  by  the sam e 
type o f b en e fits— ca sh  o r  s e r v ic e — that w as a va ila b le  to  th em  during a ctiv e  e m ­
p loym en t (table 13). A lm o s t  a th ird  o f  the s e r v ic e -w ith o u t - in c o m e - l im it  p lans 
and o v e r  h a lf o f the 44 s e r v ic e -w it h - in c o m e - l im it  p lans that c o v e re d  a ctiv e  w o r k ­
e r s  and th e ir  dependents exten ded  th ese  typ es  o f b e n e fits  to r e t ir e d  w o r k e r s  and 
th e ir  dependents (table 11). A s  shown b e lo w , in co m e  l im its  in the 2 3 s e r v ic e -  
w ith -in c o m e - l im it  p lans co v e r in g  re t ir e d  w o rk e rs  and th e ir  dependents w e r e , w ith  
on ly  one e x ce p t io n , $ 4 ,0 0 0  o r  h ig h er  fo r  a p e n s io n e r  and h is  spou se— p rob a b ly  
h igh  enough to p ro v id e  m o s t  r e t ir e d  w o r k e r s  and th e ir  sp ou ses  w ith  s e r v ic e  b e n e ­
f its  (table 12).

Annual in co m e  lim it
Single F a m ily

in d iv id u a ls  (2 p e rs o n s )

A ll  s e rv ice -w ith -in co m e -
l im it  p lans _________________________

U nder $ 3, 000 _______________________
$ 3, 000 through  $ 3 ,7 5 0  ____________
$ 4 ,0 0 0  _______________________________
$ 4 ,8 0 0  th rou gh  $ 5 ,0 0 0  ____________
$ 5 ,5 0 0  through  $ 6 ,0 0 0  ____________
$ 7 ,5 0 0  _______________________________

m a x im u m  sch ed u le  a llo w a n ce ) ran ged  fr o m  $ 1 5 0  to  $ 5 0 0  in the 90 plans that 
p ro v id e d  ca sh  a llo w a n ce s  fo r  r e t ir e d  w o r k e r s  and the 88 plans co v e r in g  th e ir  
dependents (tab les  18 and 19). 23 The m a x im u m  a llow an ce  a v e ra g e d  about $ 325  fo r  
e a ch  g rou p . 24 The app en d ectom y  a llow an ce  p ro v id e d  re t ir e d  w o r k e r s  v a r ie d  fr o m  
$ 7 5  to $ 20 0  and fr o m  $75  to $175  fo r  th e ir  dependents— a v era g in g  $ 1 3 8  fo r  
ea ch  grou p .

2 3 23
5 1
4 -

2 4
5 4
- 4
7 10

m o st exp en sive

22 See footn ote  7.
23 The a llo w a n ce s  d e s c r ib e d  h e re  a re  the am ounts payable  under the ca sh  

p lans and the s e r v ic e -w it h - in c o m e - l im it  p la n s. The am ounts payab le  by the fou r 
p lans p rov id in g  ca sh  b en e fits  on a c o - in s u r a n c e  b a s is  w e re  not com pu table  and, 
th e re fo re , w ere  exc lu d ed .

24 The a v era g e  m a x im u m  sch ed u le  a llo w a n ce s  fo r  r e t ir e d  w o r k e r s  w e re  
g r e a te r  than fo r  a c t iv e  w o r k e r s  b e ca u se  b en e fits  w e re  extended  to re t ir e d  w o r k e r s  
by  a h igh er p ro p o rt io n  o f  the high b en e fit  p lans than o f  the low  b en efit  p lan s.
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T able 18. A ppen dectom y a llow ance by m axim u m  schedule a llow ance 
fo r  re tire d  w ork e rs , late su m m er 1959 1

(W ork ers  in thousands)

M axim um  schedule 
a llow ance 2

Total

M axim um  a llow ance 
fo r  appendectom y

$100 $125

P lans W ork ers P lans W ork ers P lans W ork ers

A ll p lans p rov id ing  cash  
a llow a n ces 3 ------------------------------------------------------ 90 1, 635. 9 4 17 141. 0 5 23 626. 8

$150 _____________________________________________
$180 __________________________________ __________
$200 _____________________________________________
$225 _____________________________________________
$240 _____________________________________________
$250 ........  ........... ......... . _

1
1

13
7
1

19
1

34
2
2
1
7
1

$3

$1
______ 1

35. 0 
10. 0 
87. 1 
48. 5 

3. 0 
617. 8 

6. 0 
213. 1 

10. 0 
3. 0 

19. 3 
577. 3 

5. 8

25

38
1____________

1
1

12
2

1

35. 0 
10. 0 
84. 1 
10. 4

1. 5

1
18

2
1

1

3. 0 
606. 3

5. 7
6. 0

5 .8

$27 5 . ........ ..  ................ . __ ....
$500
$550
$375 _____________________________________________
$400 _____________________________________________
$450 _____________________________________________
$500 _____________________________________________

A v era g e  m axim um  schedule
^ lln^anrp^  . .... ... .... __

A v era g e  a llow an ce  fo r  
appendectom y 6 ______________________________

A ll p lans p rov id in g  cash  
a llow a n ces 3 _________________________________

M axim um  a llow ance 
fo r  appendectom y----Continued

O ver $125 
and under $150 $150 O ver $150

3 18. 5 37 265. 3 10 584. 3

$150 _____________________________________________
$180 ______________  _____________________________ _ _ _ _ _ -
$200 _ __ _ _ _ _ _ - _ 1 3. 0 _ _
$225 _____________________________________________ - - 5 38. 1 - -
$240 _____________________________  ______________ _ _ _ _ _
$250 __________________________________________ 1 11. 5 - - _ -

$275 ___________________________________________ 1 6. 0 - - - -

$300 __________________________________________ - - 30 204. 9 7 1 1. 0
$350 ___________________________________________ - - - - 8 1 4. 0
$375 _____________________________________________ 1 1. 0 - - 8 1 2. 0
$400 _____________________________________________ - - 1 19. 3 _ -

$450 _____________________  ______________________ - - - - 9 7 577. 3

1 See footn otes  1 and 2, table 4. 103 plans p rov id ed  su rg ica l ben efits  fo r  re t ire d  w o rk e rs .
2 See footnote  2, table 14.
3 Includes 23 s e r v ice  plans with in com e lim its ; the a llow a n ces under these plans w ere  ap p licab le  

to re t ire d  w o rk e rs  with individual o r  fa m ily  in com e o f m o re  than sp ec ified  lim its . E xclu des 4 plans 
w hich p rov id ed  the cash  ben efits  on a c o -in s u ra n ce  b a s is .

4 Includes 3 p lans w hich p rov id ed  an a llow an ce  o f under $100.
5 Includes 1 plan w hich p rov id ed  an a llow ance o f $120.
6 See footnote  8, table 14.
7 P lan  p rov id ed  an a llow an ce o f $200.
8 P lan  p rov id ed  an a llow an ce o f $175.
9 P lans p rov id ed  an a llow an ce o f $157. 50.
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T able 19. A ppen dectom y allow ance by m axim u m  schedu le a llow ance 
fo r  dependents o f r e t ire d  w ork e rs , late su m m er 1959 1

(W ork ers  in thousands)

1 See footn otes  1 and 2 , table 4. 100 p lans p rov id ed  su rg ica l ben efits  fo r  dependents o f re tire d  w ork er  t.
2 See footnote  2 , table 14.
3 Includes 23 s e r v ic e  plans with in com e  lim its ; the a llow a n ces under these plans^ w ere  ap p licab le  

to re t ir e d  w o r k e r s ' dependents with fa m ily  in com e o f m o re  than sp ec ified  l im its . E xclu des 4 plans w hich 
p rov id ed  the cash  ben efits  on a co -in s u r a n c e  b a s is .

4 See footnote  4, table 18.
5 See footnote  5, table 18.
6 See footnote  8, table 14.
7 See footnote  8, table 18.
8 See footnote  9» table 18.
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V ir tu a lly  a ll  o f  the p lans p rov id ed  s u rg ica l b e n e fits  fo r  the en tire  r e ­
t ire m e n t p e r io d . Of the s ix  p lans co v e r in g  re t ir e d  w o rk e rs  and five  co v e r in g  
th e ir  dependents that d id  not p rov id e  b en e fits  during the en tire  re t ire m e n t p e r io d , 
fou r  o f them  p ro v id e d  b e n e fits  on ly  during the f ir s t  y e a r .

M e d ica l B en efits

S om e m e d ic a l  b en e fits— u sually  on ly  d octors*  v is its  in the h osp ita l— w ere  
p ro v id e d  by 7 out o f  10 o f the 300 plans a n a lyzed . W ith one e x ce p t io n , e v e r y  
plan r e s t r ic t e d  m e d ic a l  b en e fit  co v e ra g e  to n on occu p a tion a l d is a b il it ie s . 25 Only 
35 p lans p ro v id e d  m e d ic a l  b e n e fits  fo r  m a tern ity  as w e ll a s  n on m atern ity  c a s e s . 2°

W ork ers  D ependents

D isa b ilit ie s  co v e re d P lans
W ork ers

(thousands) P lans
W ork ers

(thousands)

A ll  p lans p rov id in g  m e d ic a l
ben e fits  ________________________ 210 3, 6 8 4 .2 182 3 ,4 3 1 . 4

N on m atern ity  and m a t e r n it y __ 35 635. 0 35 732. 5
N on m atern ity  o n l y ______________ 175 3 ,0 4 9 .2 147 2, 6 9 8 .9

A ct iv e  W ork ers*  and D epen den ts1 N on m atern ity  B e n e fits . — C o v e ra g e  fo r  
physicians*  ca re  d urin g  h osp ita l con fin em en t w as p ro v id e d  by  a lm o s t  a ll  p lans 
(table 20 ). D octors*  s e r v ic e s  u sed  by w o r k e r s  ou tside  o f  the h osp ita l, e ith er  at 
the d o c t o r 's  o f f i c e ,  at the health  c e n te r , o r  at h om e , w e re  c o v e re d  by s ligh tly  
le s s  than h a lf o f  the p lans (100 ). Only 1 out o f 4 p lans (46) p rov id ed  o u t -o f -  
h osp ita l m e d ic a l  b e n e fits  fo r  depen den ts.

C ash  m e d ic a l  b e n e fits  w e re  p ro v id e d  w o r k e r s  under 140 plans and th e ir  
dependents under 115 plans (table 2 0 ). 27 U su a lly  the plan s p e c if ie d  the m axim u m  
am ount payable  p er  v is it  fo r  m e d ic a l  ca re  by  a gen era l p ra ctit io n e r  o r  s p e c ia lis t  
( e .g .  , up to $ 5 ) , and the m a x im u m  a llow an ce  p er  d isa b ility  (e . g. , up to $ 3 0 0 ). 28 
H o w ev er , as in the ca se  o f  su rg ica l  b e n e fits , s ix  plans co v e r in g  w o rk e rs  and 
fiv e  plans co v e r in g  th e ir  dependents p rov id ed  the ca sh  m e d ic a l  b en e fits  on a 
co - in s u ra n ce  b a s is .

25 The p lan  w h ich p ro v id e d  m e d ic a l  b en efits  fo r  o ccu p a tion a l d is a b ilit ie s  paid 
the d if fe r e n ce  betw een  the w o rk m e n 's  com p en sa tion  b en efit and the b en efit p rov id ed  
under the plan.

26 M any p lans p rov id ed  on ly  h osp ita l m a tern ity  b en e fits  and b en e fits  fo r
o b s te t r ic a l  p r o c e d u r e s . The h osp ita l b en e fits  a re  d e s c r ib e d  in H ealth and In ­
su ra n ce  P la n s  U nder C o lle c t iv e  B arga in ing : H osp ita l B e n e fits , E a r ly  1959 (BLS 
B u ll. 1274, I960 ); and the o b s te t r ica l  as w e ll as m e d ic a l  m a tern ity  b en e fits  a re
d e s c r ib e d  in th is r e p o r t , pp. 33—39).

*7 See footn ote  16.
28 A lthough  m o s t  p lans lim ite d  re im b u rse m e n ts  to ch a rg e s  m ade by l ic e n s e d  

p h y s ic ia n s , som e plans p rov id ed  the sam e o r  d iffe re n t a llo w a n ce s  fo r  treatm en t 
re n d e re d  by  c h ir o p r a c t o r s  o r  C h ristia n  S c ien ce  p r a c t it io n e r s . T h ese  a llo w a n ce s  
a re  not d is cu s s e d  in th is r e p o r t .
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T able  20. T ypes o f m e d ica l b en efits  and lo ca t ion  o f m e d ica l c a r e  o f non m atern ity  
d isa b ilit ie s  b y  group s e lig ib le , late  su m m er 1959 1

(W o rk e rs  in thousands)

T ype and loca tion
A ctiv e

w o r k e r s
D ependents 

o f a c t iv e  
w o rk e rs

R etired
w o rk e rs

D ependents 
o f r e t ir e d  
w o rk e rs

P lans W ork ers P lans W ork ers P lans W ork ers P lans W ork ers

A ll p lans p rov id in g  b e n e f i t s ---------- 210 3, 684. 2 182 3, 431. 4 *74 *1, 6 7 5 .4 *71 * 1 ,5 7 9 .5

B en efit  p rov id ed  in fo r m  o f—
C ash ______________________________ 140 2, 019 .9 115 1, 786. 0 *39 * 37 1 .5 *39 * 372. 2
S erv ice  ---------------------------------------- 270 1, 664. 3 2 67 1 ,6 4 5 .4 2 35 1, 30 3 .9 2 32 1, 207. 3

With in com e  lim its  _________ 40 8 9 9 .8 40 899. 8 20 666. 2 20 666. 2
W ithout in com e  l im i t s ______ 2 30 764. 5 2 27 745. 6 2 15 637. 7 2 12 541. 1

B en efit p rov id ed  fo r  m e d ica l
c a r e  in—

H ospital, d o c t o r 's  o ff ic e ,
and hom e 3 ______________________ 93 1, 6 3 0 .8 37 603. 0 16 112. 7 9 7 1 .8

H osp ita l and d o c t o r 's
o ff ice  3 ---------------------------------------- 1 10. 0 4 42. 0 1 35. 0 2 39. 0

H osp ita l and hom e --------------------- 1 2. 7 - - - - - -

H osp ita l only ------------------------------ 110 1, 731. 0 136 2, 476. 7 51 1, 131. 6 56 1, 16 7 .2
D o c to r 's  o ff ice  only 3 ----------------- 4 5 309. 7 45 309. 7 46 396. 1 44 301. 5

1 See footn otes  1 and 2, table 4.
2 Includes 1 plan w hich p rov id ed  s e r v ic e  ben efits  fo r  h osp ita l v is its  and cash  ben efits  fo r  hom e and o f ­

f ic e  v is its .
3 F or  this table "m e d ic a l"  or  "h ea lth " cen ter w as con s id e re d  " d o c t o r 's  o ff ice . "
4 T hese plans p rov id ed  b en efits  only fo r  v is its  to the m e d ica l cen ter.
* P re lim in a ry  data pu blish ed  in the July issu e  o f  the M onthly L abor  R ev iew  (p. 712, tab le  2) have 

been  re v is e d .

O f the 7 0 and 67 plans that p rov id ed  s e r v ic e  b e n e fits  to  w o rk e rs  and 
depen den ts, r e s p e c t iv e ly , 40 using B lue Shield  p ro g ra m s  p ro v id e d  s e r v ic e -w ith -  
in c o m e - l im it  b en e fits  fo r  a s p e c if ie d  n u m ber o f  tre a tm e n ts . The patient was 
re s p o n s ib le  fo r  the c o s t  o f  add ition al tre a tm e n ts . T h ese  p la n s, like ca sh  p lan s, 
c o v e r e d  g e n e ra l p ra ct it io n e r  s ’ o r  s p e c ia l is t s ’ v is it s , and lim ite d  the m axim u m  
a llow a n ce  payable  fo r  ea ch  v is it  and fo r  a ll  v is it s  during a sin gle  d isa b ility . The 
in com e  lim its  s p e c if ie d  fo r  single  a ctive  w o r k e r s  and fo r  w o r k e r s  w ith th ree  o r  
m o r e  p e rs o n s  in th e ir  fa m ily  a re  su m m a rize d  b e lo w . 29

Annual inc om e l im i t 1
Single

ind iv idu als

F a m ily  
(3 o r  m o re  

p e rso n s)

A ll  s e rv ice -w ith -in c  om e -lim it
p la n s _____________  _______________ 40 40

U nder $ 3, 000 _ _ 9 -

$ 3 , 000 through  $ 3 , 750 __________ 7 1
$ 4 , 000 _____________________________ 4 7
$ 4 , 800 through  $ 5 , 000 _ _______ 11 8
$ 5 , 500 through  $ 6 , 000 __________ 1 6
$ 7 , 500 _____________________________ 8 18

1 E xcep t fo r  8 plans w h ich  c o n s id e r e d  on ly  the w o rk ­
e r ’ s in c o m e , the fa m ily  lim its  app lied  to the in co m e  o f  the 
en tire  fa m ily , inclu d in g  the earn in gs of depen den ts.

29 F o r  m o r e  d e ta ils , se e  tab le  12.
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T able 21. R elationsh ip  o f m ed ica l ben efits  p rov ided  a ctive  w ork ers  and their dependents, 
r e t ire d  w ork ers  and their dependents, and a ctive  and 

re tire d  w ork ers , late sum m er 1959 1

(W ork ers  in thousands)
P ro v is io n  sp ec ified  fo r  both—

P ro v is io n
A ctiv e  w ork ers  

and their d e ­
pendents

R etired  w ork ers  
and their d e ­

pendents
A ctiv e  and r e ­
tired  w ork ers

P lans W ork ers P lans W ork ers P lans W ork ers

Type o f plan (ca sh  or se rv ice ) _______________ 179 3, 377. 4 72 1, 695. 5 73 1, 754. 4
No va ria tion  ___________________________________ 178 3, 375. 4 71 1, 693. 5 71 1, 659. 8
V ariation  ---------------------------------------------------------- 1 2. 0 1 2. 0 2 94. 6

L oca tion  o f v is its  co v e re d  _____________________ 179 3, 377. 4 72 1, 695. 5 73 1, 754. 4
No v a r ia tion  ___________________________________ 149 2, 617. 7 66 1, 655. 9 66 1, 634. 5
V ariation  ---------------------------------------------------------- 30 759. 7 6 39. 6 7 119.9

W aiting requ irem en t fo r  s ick n ess
ben efits  in the:

H ospital ----------------------------------------------------------- 174 3, 067. 7 68 1, 394. 0 67 1, 35 8 .3
No va ria tion  ----------------------------------------------- 171 3, 0 3 7 .2 68 1, 394. 0 66 1, 351. 0
V ariation  ___________________________________ 3 30. 5 - - 1 7. 3

D o c to r 's  o ff ice  2 ______________________________ 44 917. 7 12 226. 8 16 221. 4
No va ria tion  _______________________________ 43 891. 7 12 226. 8 16 221. 4
V ariation  ___________________________________ 1 26. 0 - - - -

Hom e ___________________________________________ 37 603. 0 10 187. 8 16 221. 4
No v aria tion  _______________________________ 36 577. 0 10 187. 8 16 221. 4
V ariation  ___________________________________ 1 26. 0 - - - -

W aiting requ irem en t fo r  acc id en t
ben efits  in the:

H ospital _______________________________________ 174 3, 067. 7 68 1, 394. 0 67 1, 3 5 8 .3
No va ria tion  _______________________________ 174 3, 067. 7 68 1, 394. 0 66 1, 351. 0
V ariation  ___________________________________ - - - - 1 7. 3

D o c to r 's  o ff ice  2 _____________________________ 44 917. 7 12 226. 8 16 221. 4
No va ria tion  _____________________________ 44 917. 7 12 22 6 .8 15 220. 1
V ariation  __________________________________ - - - _ 1 1. 3

H om e __________________________________________ 37 603. 0 10 187. 8 16 221. 4
No v aria tion  ------------------------------------- ------- 37 603. 0 10 187.8 15 220. 1
V ariation  ___________________________________ - - - - 1 1. 3

B enefit p rov id ed  fo r  each  v is it
or day o f v is its
in the:

H ospital ----------------------------------------------------------- 174 3, 067. 7 68 1, 394. 0 67 1, 358. 3
No v aria tion  _______________________  ______ 165 2, 501. 5 67 1, 392. 0 66 1, 351. 0
V ariation  ___________________________________ 9 566. 2 1 2. 0 1 7. 3

D o c to r 's  o ff ice  2 _________________________  ___ 44 917. 7 12 226. 8 16 221. 4
No v aria tion  ----------------------------------------------- 44 917. 7 12 226. 8 16 221. 4
V ariation  ___________________________________ - - _ - - _

H om e ______________________________  ______  __ 37 603. 0 10 187. 8 16 221. 4
No v aria tion  _____________________________ _ 37 603. 0 10 187. 8 16 221. 4
V ariation  _________________________________ - - - - - -

M axim um  ben efit p rov id ed  during
a sp e c if ie d  p e r io d  ----------------------------- ------- 179 3, 377. 4 72 1, 695. 5 73 1, 754. 4

No v a ria tion  ___________________________________ 151 2, 633. 9 71 1, 693. 5 69 1, 642. 5
V ariation  ____________ __________  __________ 28 743. 5 1 2. 0 4 111. 9

1 See footn otes 1 and 2, table 4, and footnote  1, table 5.
2 F o r  this table "m e d ic a l”  or  "h ea lth " cen ter w as con sid ered  " d o c t o r 's  o ff ice . "
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T able 22. W aiting requ irem en ts  fo r  nonm aternity  m ed ica l ben efits  fo r  a ctive  w ork e rs  
and their dependents by  lo ca tion  o f m ed ica l c a r e , late su m m er 1959*

(W ork ers  in thousands)

When ben efits  beg in

M edical ca re  in—

H ospital D octor *s o ff ice Hom e

Plans W ork ers Plans W ork ers P lans W ork ers

A ctiv e  W ork ers

A ll plans prov id ing  m ed ica l 
b en e fits2 __ __ ... ________  ______

F o r  s ick n ess—
I m m e d ia te ly

199 3 ,1 6 8 .7 88 1 ,4 3 5 .0 88 1 ,4 2 7 .7

161

10
8
4

2

5 
8 
1

187

2

1
1
8

172

2 ,7 8 3 .8

52 .6  
83. 8 
80 .9

27. 6

3 3 .3
85 .7  
2 1 .0

3 ,0 4 8 .4

28. 2

4 .9
1 .5

85. 7

2 ,9 3 7 . 1

36

15
19

9
1
2
1
5

77

1
4
3
1
1
1

36

4 4 3 .9

12 9 .2  
188. 5 
598. 7 

1 2 .0
2 7 .6  

1 .8
3 3 .3

866 .6

5 0 0 .0
3 3 .6
1 6 .4  
1 2 .0
4 .9
1 .5

4 6 0 .4

34

15
19
11

1
2
1
5

75

1
4
5 
1 
1 
1

32

4 2 9 .9

129 .2
18 8 .5
6 0 5 .4  

12. 0
2 7 .6  

1 .8
3 3 .3

852 .6

500. 0
3 3 .6  
23. 1 
12. 0
4 .9
1 .5

4 1 8 .4

A fter—
F i r s t  v is i t
Second  v is it  _____ — ________  ____
T h ird  v is it  ________________________  _
Fourth  v is it  ________  - _________  _
F i r s t  da y  o f d is a b ility
Second  day o f d isab ility  ___________
Seventh day o f  d is a b ility
T h ird  day o f h osp ita liza tion  _ __ -
F ourth  day o f h o s p ita l iz a t io n _____

F or  acc id en ts—
Im m ed iately  ____________________________
A fter—

F irs t  v is it  ----- — — -------  ------
Second  v is it  --------------------------------------
T h ird  v is it  __________________________
F m irtb  v is i t  . —
T h ird  day o f d i s a b i l i t y -------------------
Seventh day o f d isab ility  ------- -
T h ird  day o f h o s p it a l iz a t io n ----------

Dependents

A ll plans prov id ing  m ed ica l 
b e n e fits2 __ — — — -------  — — -

F o r  s ick n ess—
Im m ed iately  - -----------  ----- ---- ---- 156 2 ,7 6 0 .5 24 3 2 6 .0 22 3 2 1 .0
Afte r—

F irs t  v is it  — -------  ------------------  - 2 19 .7 2 1 6 .4 2 1 6 .4
Second  v is it  _________________  ______ 4 4 8 .7 8 115. 1 6 78 .1
T h ird  v i s i t __________________________ - - 1 1 .4 1 1 .4
Seventh day o f  d isab ility  —  ------- 1 1 .5 1 1 .5 1 1 .5
T h ird  day o f h osp ita liza tion  _ __ - 8 85 .7 - - - -
F ourth  day o f h o s p it a l iz a t io n -------- 1 2 1 .0 - - - -

F o r  acc id en ts—
Im m ed iately  ______  _____ — ---------- - 163 2 ,8 4 9 .9 33 4 5 3 .5 29 4 1 1 .5
A fter—

Second  v i s i t -------------------------------------- - - 2 5 .4 2 5 .4
Seventh day o f d i s a b i l i t y ---------------- 1 1 .5 1 1 .5 1 1 .5
T h ird  day o f h osp ita liza tion  - — - 8 8 5 .7

1 See footnotes 1 and 2, table 4 . 210 and 182 plans p rov id ed  m ed ica l ben efits  fo r  a ctive  w ork ers
and their dependents, re sp e ct iv e ly .

2 E xclu des plans w hich p rov id ed  ben efits  only fo r  treatm ent in the m ed ica l or  health cen ter and 
plans under w hich the waiting p e r io d  w as not d ire c t ly  re la ted  to the num ber o f v is its  o r  days o f d is ­
ab ility , i . e . ,  plans that p rov id ed  the cash  ben efits  on a c o -in s u ra n ce  b a s is .
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M ost s in g le -e m p lo y e r  s e rv ice  b en e fit  p lans w ere  s e r v ic e -w it h - in c o m e -  
l im it  p lan s, but m o s t  m u ltie m p lo y e r  s e r v ic e  b en e fit  plans w ere  s e rv ice -w ith o u t -  
in c o m e - l im it  plans,, T h ese  a l l - s e r v ic e  p lans p rov id ed  gen era l m e d ic a l  and sp e ­
c ia l is t  s e r v ic e s  in the d octor*s  o f f ic e  o r  at health  ce n te rs  and, w ith few  e x ce p t io n s , 
in the h osp ita l o r  at the hom e as w e ll* 30 In su red  in d iv id u a ls  w ere  e n cou ra g ed  to 
use the health  ce n te rs  fo r  p reven tive  c a r e .

W ith one e x ce p t io n , the 179 plans p rov id in g  b e n e fits  to both  w o r k e r s  and 
dependents c o v e re d  both  grou ps  w ith the sam e type o f  b en e fit  (table 21).

A lthough  p lans that p rov id ed  s e r v ic e  b en e fits  to a ll  m e m b e rs , re g a r d le s s  
o f  in c o m e , m ade th ese  b en e fits  a va ila b le  im m e d ia te ly , plans p rov id in g  ca sh  a l ­
lo w a n ce s  (ca sh  and s e r v ic e -w it h - in c o m e - l im it  b e n e fits )  stipu lated  the num ber o f  
v is its  o r  days a fte r  the on set o f ea ch  d isa b ility  fo r  w h ich  no b en e fits  w ere  pay­
a b le . G e n e ra lly , the re q u ire m e n ts  fo r  a cc id e n t b en e fits  w ere  m o re  l ib e r a l  than 
fo r  s ick n e ss  b e n e fits , and th ose  fo r  in -h o s p ita l ca re  m o re  l ib e r a l  than th ose  
app ly in g  to h om e and o f f ic e  v is its*  Only a sm a ll p ro p o rtio n  o f  patients r e c e iv e d  
th ese  p r e fe r e n c e s , h o w e v e r , b e ca u se  o f  the low  fre q u e n cy  o f  a cc id en t and in - 
h osp ita l ca ses*  M o re  than 9 out o f  10 o f  the p lans m ade in -h o s p ita l b en e fits  
a v a ila b le  im m e d ia te ly  i f  the d isa b ility  w as the re su lt  o f  an a cc id e n t (table 22)* 
In -h o sp ita l m e d ica l b en e fits  fo r  w o r k e r s  under 8 out o f 10 p lans w ere  im m ed ia te ly  
a v a ila b le  i f  th e ir  con fin em en t w as ca u sed  by  i l ln e s s ; but on ly  2 out o f  5 plans 
p ro v id e d  im m ed ia te  c o v e ra g e  o f  i l ln e s s  trea ted  in the hom e o r  o ffice*  W ith few  
e x ce p t io n s , the w aiting re q u ire m e n ts  fo r  dependents* b en e fits  w ere  the sam e as 
fo r  w o r k e r s  (table 21).

A lthough  m e d ic a l  b en e fits  w e re , in g en era l, b ased  on the num ber o f  
v is it s  m ade by the p h y sic ia n  o r  the patient, m any ca sh  plans r e s t r ic t e d  b en e fits  
to  one ca ll  a day. T h ey  u sua lly  a cco m p lis h e d  th is by  b a s in g  the m a x im u m  pay­
m en t on the num ber o f  days* trea tm en t o r  n u m ber o f  days the patient w as in 
the h osp ita l.

In a ll  p lans p rov id in g  ca sh  o r  s e r v ic e -w it h - in c o m e - l im it  b e n e fits , the 
a llow a n ce  p er  v is it  o r  p er  day fo r  hom e and o f f ic e  ca re  rem ain ed  the sam e 
throughout the en tire  p e r io d  o f  d is a b il i t y .31 H ow ever , in som e p lan s, the a l ­
low an ce  fo r  h o sp ita l v is its  w as g re a te r  in the f ir s t  1 to 10 days than su b se ­
quen tly . A  few  p lans paid  the a llow an ce  on a p er v is it  b a s is  during the f ir s t  
1 o r  2 days o f con fin em en t; th e re a fte r , the ben e fit  w as payable  on a per day 
b asis*  P lan s  using th is  m eth od  stipu lated  the m axim u m  num ber o f  v is its  that 
w ou ld  be co v e re d  on a per v is it  b a s is .

A lth ou gh  the m axim u m  cash  a llo w a n c e 32 fo r  ea ch  h osp ita l v is it  o r  day o f  
trea tm en t in  the h osp ita l v a r ie d  co n s id e ra b ly , ranging fr o m  $ 2 .5 0  to $ 7 .5 0 ,  a l ­
m o s t  60 p e rce n t o f  the p lans paid  $ 4  o r  m o re  and about h a lf that p ro p o rtio n  p r o ­
v ided  $ 5 o r  m o r e  (table 23 ). 33 The a v era g e  in -h o s p ita l a llow an ce  p rov id ed  under

30 See footn ote  18*
31 A  sepa ra te  d isa b ility  w as u sua lly  d e s c r ib e d  as bein g  due to a d iffe re n t 

o r  u n re la ted  cau se  o r  sep a ra ted  by a re tu rn  to  w ork  o r  by a s p e c if ie d  p e r io d  
o f  tim e*

32 The plans pay on ly  what the d o cto r  ch a rg e s  i f  le s s  than the m a x im u m  
a llow ed  by the plan. The am ounts payable by the few  plans that p rov id ed  the b e n e ­
f its  on a co - in s u ra n ce  b a s is  w ere  not com pu table  and, th e r e fo r e , w ere  not in c lu d ed .

33 F o r  plans p rov id in g  h igh er a llo w a n ce s  fo r  the f ir s t  few  v is its  o r  d ays , 
the lo w e r  am ounts w h ich  ap p lied  su bsequ en tly  w ere  used fo r  th is study; fo r  p lans 
p rov id in g  a h igh er a llow a n ce  fo r  an extended  n u m ber o f v is it s  o r  days and then 
a red u ced  am ount, the h igh er am ounts w ere  used*
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T able  23 . C ash  a llow a n ces  f o r  non fn atern ity  m e d ic a l c a r e  p ro v id e d  a ctiv e  w o rk e rs  

and th e ir  dependents b y  lo ca t ion  o f  m e d ic a l c a r e ,  late su m m er 1959 1

__________________________________ (W ork ers  in  thousands)

M ed ica l c a r e  p ro v id e d  in—
M axim u m  a llow a n ce  p e r  

trea tm en t o r  p e r  d a y 2
H osp ita l D o c to r •s o f f ic e H om e

Plans W o rk ers P lans W ork ers P lans W o rk e rs

A c tiv e  w o rk e rs
A ll  p lans p rov id in g  ca sh

a llow a n ces  3 ——---- ----- --------- — --------— — 174 2 ,7 1 3 .9 66 1, 1 7 4 .5 66 1 ,1 6 7 .2

$2 _ 13 1 0 3 .3 _ .
$ 3 -----— --------------------------- -------------- -- ------ 67 6 3 8 .6 31 3 5 4 .9 15 9 8 .6
$ 3 .5 0  ..................................- ........... 2 3 1 .0 2 18. 1 1 1 6 .0
$ 4  ---------------------------- ---------- ---------------- ------- 37 8 8 3 .2 16 645. 1 6 4 1 .4
$ 4 .5 0  -  -  - 4 4 1 .4 - - 3 3 1 .4
$5  ---------------- ------------- ---------------------------------- 47 4 3 9 .6 2 4 .3 29 8 5 4 .5
$ 6  -  - 11 5 9 8 .0 - - 9 7 5 .5
$ 7 .5 0  -  -  - ...........................— 2 1 5 .3 - _ - -
O th e r4 ................................................. 4 6 6 .8 2 4 8 .8 3 4 9 .8
A v e ra g e  a llow a n ce  5------------ ----------------------- $ 4 .3 3 $3 .4 3 $4 . 73

Dependents
A ll  plans p rov id in g  cash

a llow a n ces  3 ------------------------------------— — 150 2 ,5 0 1 .2 18 2 2 6 .5 15 1 8 5 .5

$2 _ _ 2 3 8 .9 _
$3 ------------— -------------------- --------------------------- 59 1 ,0 8 9 .8 10 1 5 2 .8 2 3 8 .9
$ 3 . 5 0 ------------------------ ---------------  — - 2 3 1 .0 1 7. 5 - _
$ 4 --------------------- — ----------- — — -------- 37 4 1 1 .5 4 2 4 .0 3 11. 1
$ 4 . 5 0 ---------------- -------- -- ------------ — 1 1 0 .0 - - - -  _
$5  ----------------------------- ---------------------------------- 37 3 4 1 .6 1 3 .3 8 1 1 4 .0
$6  -  ....................... ..............  -  - 10 5 9 4 .2 - - 2 21 . 5
$ 7 . 5 0 ......... .............................. - ...................... 2 1 5 .3 - - - _
O th e r4 - -  --------------------------  - 2 7 .8 - _ -
A v e ra g e  a llow a n ce  5 --------- -------------------- — $ 4 .2 0

_________ 1____________
$2

1
.9 8 $ 4 .6 4

________ 1___________
1 See foo tn o tes  1 and 2, tab le  4. 210 and 182 plans p rov id ed  m e d ic a l b en e fits  f o r

a c t iv e  w o r k e r s  and th e ir  depen den ts , r e s p e c t iv e ly .
2 F o r  p lans p rov id in g  h ig h er  a llow a n ces  f o r  the f i r s t  few  v is its  o r  d a y s , the low er  

am ounts w h ich  ap p lied  su bsequ en tly  w e r e  u sed  fo r  the p u rp oses  o f this tabu lation ; f o r  p lans 
p rov id in g  a h ig h er  a llow a n ce  fo r  an exten ded  n u m ber o f  v is its  o r  days and then a red u ced  
am oun t, the h ig h er  am ounts w e re  u sed .

3 Includes the a llow a n ces  p ro v id e d  under the 40 s e r v ic e -w it h - in c o m e - l im it  p lan s; e x ­
c lu d es 6 plans co v e r in g  w o rk e rs  and 5 plans c o v e r in g  dependents w h ich  p ro v id e d  the ca sh  
b en e fits  on a c o -in s u r a n c e  b a s is .

4 Includ es plans w ith am ounts oth er than the ex a ct  am ounts sp e c if ie d  a b ov e .
s S ee foo tn ote  8, table  14.

th ese  p lans w as $ 4 .3 3  fo r  w o rk e rs  and $ 4 .2 0  f o r  depen den ts. A llo w a n ce s  fo r  o f f ic e  
v is its  w ere  u su a lly  le s s  than the am ount p ro v id e d  f o r  in -h o s p ita l  c a r e ; the a llo w ­
ance fo r  o f f ic e  v is its  a v era g ed  $ 3 .4 3  fo r  w o rk e rs  and $ 2 .9 8  fo r  th e ir  depen den ts.

The am ount payab le  fo r  ea ch  v is it  to  the patient*s hom e was g e n e ra lly  
h ig h er  than that p ro v id e d  fo r  trea tm en t in the d o c t o r fs o f f ic e  o r , le s s  o ften , in 
the h osp ita l. A bout 3 out o f 5 o f  the 66 p lans p ro v id in g  a llow a n ces  fo r  hom e 
ca re  f o r  w o rk e rs  p a id  $5 o r  m o r e  fo r  ea ch  h om e trea tm en t. The a v era g e  a l ­
low an ce  f o r  w o rk e rs  was $4.73 p e r  hom e v is it ; f o r  depen den ts, under on ly  15 p la n s, 
it was s ligh tly  le s s .

A d d ition a l a llow an ces  w ere  p ro v id e d  by so m e  p lans f o r  night c a l ls ,  o r  i f  
m o r e  than one m e m b e r  o f  the fa m ily  was trea ted  during the sam e v is it , o r  i f  the 
hom e v is it  took  p la ce  m o r e  than a g iven  d ista n ce  fr o m  the d o c t o r s  o f f ic e .

A n  eva lu ation  o f  the m axim u m  p ro te c t io n  fo r  lengthy d is a b il it ie s  as p r o ­
v id ed  by  ca sh  a llow an ce  p lans m ay  be b a sed , in  p a rt, on the m a x im u m  am ount
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p aya b le  during a s in g le  d isa b ility  o r  a s p e c if ie d  p e r io d . 34 A lthough  ca sh  a llo w ­
an ce  p lans u su a lly  p ro v id e  a m axim u m  am ount f o r  ea ch  d is a b ility , 23 p lans c o v e r ­
ing w o rk e rs  and 19 p lans co v e r in g  dependents app lied  m a x im u m  a llow a n ces  to a ll  
trea tm en ts  r e c e iv e d  during a 6 -  o r  12 -m on th  p e r io d  (tab le  24). U nder th ese  
p la n s , the am ount a va ila b le  a fte r  the f i r s t  d is a b ility  was the unused p o rt io n  o f

T able  24. M axim um  cash  a llow ance fo r  nonm aternity  m e d ica l ca re  fo r  a ctive  w ork e rs  
and th e ir  dependents by  b a s is  o f paym ent, la te  su m m er 1959x

(W ork ers  in thousands)

M axim um  allow ance 
fo r  a ll v is its

T ota l
B a sis  o f paym ent

P e r  d isa b ility P e r  y ea r Other

P lans W ork ers P lans W ork ers P lans W ork ers P lans W ork ers

A ctiv e  w ork ers

A ll p lans p rov id in g  cash
a llo w a n ce s2 _ 3 174 2 ,7 1 3 .9 141 1 ,8 5 5 .8 16 19 6 .5 4 17 6 6 1 .6

U nder $100 __________________________ 12 7 2 .9 12 7 2 .9
$100 and under $150 9 17 9 .0 7 1 4 9 .0 2 3 0 .0 _ _
$150 and under $200 _______________ 26 2 3 6 .3 23 1 5 4 .0 2 54. 3 1 2 8 .0
$200 and under $250 __ _ 23 2 4 0 .8 19 2 0 3 .7 4 37. 1 _
$250 and under $300 20 2 0 7 .9 14 1 4 7 .4 1 1 .7 5 5 8 .8
$300 and under $350 13 7 1 .4 7 4 0 .2 2 1 1 .4 4 1 9 .8
$350 and under $400 18 17 4 .8 17 160.1 _ _ 1 1 4 .7
$400 and under $500 _______________ 12 1 2 8 .4 9 7 3 .4 2 4 3 .0 1 1 2 .0
$500 and u n d er $600 6 6 8 .5 4 5 1 .5 1 1 0 .6 1 6 .4
$600 and under $700 21 6 8 1 .7 19 6 6 3 .8 _ _ 2 1 7 .9
$700 and o v e r _______________________ 9 5 3 9 .0 5 2 6 .6 2 8 .4 2 5 0 4 .0
Other __ _ _ 5 113 .2 5 11 3 .2 - - - -

A v era g e  m axim u m  a llo w a n c e 5 $ 517

Dependents

A ll plans p rov id in g  cash
a llo w a n ce s2 ________________________ 3 150 2 ,5 0 1 .2 127 2 ,2 3 2 .3 17 2 1 3 .6 6 6 5 5 .3

Under $ 1 0 0 ................... ............................ 14 9 0 .2 13 67 .1 . 1 2 3 .1
$100 and under $150 __  __  — 12 6 6 6 .0 10 6 4 8 .0 1 1 6 .0 1 2 .0
$150 and under $200 15 146.1 12 8 2 .2 2 5 4 .3 1 9 .6
$200 and under $250 __ __ __ 22 241. 7 18 2 1 0 .5 4 3 1 .2 - -
$250 and under $300 _______________ 15 16 3 .3 12 124.6 3 3 8 .7 - -
$300 and under $350 _______________ 8 6 0 .3 5 3 8 .3 3 2 2 .0 - -
$350 and under $400 __ __ __ 18 18 2 .8 17 168. 1 - - 1 1 4 .7
$400 and under $500 _______________ 14 140. 1 11 9 0 .7 3 4 9 .4 - -
$500 and under $600 _______________ 4 2 7 .9 4 2 7 .9 - - - -
$600 and u n d er $700 — 19 6 5 4 .7 18 652.8 - - 1 1 .9
$700 and o v e r __  _______  _ __ 5 2 4 .9 3 18 .9 1 2 .0 1 4 .0
O t h e r -------------------------------------------------- 4 1 0 3 .2 4 10 3 .2 - - - -

A v era g e  m a x im u m  allow an ce  5 ___ $332
1_____________

1 See footn otes 1 and 2, table 4 . 210 and 182 plans p rov id ed  m ed ica l ben efits  fo r  a ctive  w ork ers
and their dependents, r e sp e ct iv e ly .

2 See footnote 3, table 2 3.
3 E xclu des 1 plan w hich p rov id ed  s e r v ic e  ben efits  fo r  hospita l v is its  and cash  benefits fo r  hom e and 

o ff ic e  v is its .
4 Includes 7 plans under w hich the ba sis  o f paym ent w as a 6 -m onth  p e r io d .
5 See footnote  8 , table 14.
6 Includes 2 plans under w hich  the ba sis  o f  paym ent w as a 6 -m on th  p e r io d .

34 W here the m a x im u m  a llow an ce  was not s p e c if ie d  it was com pu ted  by 
m u ltip ly in g  the a llow a n ces  p e r  v is it  o r  p e r  day by the n u m ber o f  v is its  o r  days 
fo r  w h ich  b en e fits  w e re  p aya b le . U nder p lans p ro v id in g  d iffe re n t a llow a n ces  fo r  
h osp ita l, o f f i c e ,  and h om e c a r e , the m o s t  l ib e ra l  a llow an ce  w as u sed  in com puting 
the m a xim u m  a llow an ce .
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the m a x im u m  a llow an ce  p ro v id e d  fo r  the y e a r  o r  6 -m on th  p e r io d . A  few  plans 
s p e c if ie d  sep a ra te  m axim u m  a llow a n ces  fo r  h osp ita l v is its  and fo r  h om e and o f f ic e  
v is it s . U nder th ese  p lans the tota l a llow an ce  fo r  h osp ita l ca re  w as p aya b le  on a 
p e r  d is a b ility  b a s is , and the m a x im u m  am ount fo r  h om e and o f f ic e  trea tm en t on 
a p e r  y e a r  or  6 -m on th  b a s i s .35

The m axim u m  a llow an ce  (p er  d isa b ility , y e a r , o r  h alf y ea r) in the 
174 p lans p rov id in g  ca sh  a llow an ces  fo r  w o rk e rs  ran ged  fr o m  $51 to $ 2 ,5 0 0 . 
The range fo r  dependents was about the sa m e . A bout one out o f  f iv e  p la n s , in ­
cluding a few  co v e r in g  a la rg e  n u m ber o f  w o r k e r s , paid  $500  o r  m o r e . The 
a v e ra g e  m axim u m  a llow an ce  fo r  w o rk e rs  was $517  and fo r  depen den ts, $332 . 36

T h irty  p lans that p ro v id e d  ben efits  fo r  w o r k e r s , r e g a r d le s s  o f  the l o c a ­
tion  o f v is it s , c o v e re d  on ly  the in -h o s p ita l trea tm en t o f  dependents (tab le  21). 
A ls o , nine p lans pa id  dependents s m a lle r  b en e fits  fo r  in -h o s p ita l m e d ic a l  t r e a t ­
m ent. B oth o f th ese  types o f  red u ction s  u su a lly , although not a lw a ys , red u ced  
the m axim u m  ben efit . A lto g e th e r , m axim u m  ben efits  w ere  lo w e r  fo r  dependents 
than f o r  a ctive  w o rk e rs  in 28 p la n s. W ith th ese  e x ce p t io n s , w o rk e rs  and d e ­
pendents w ere  u su a lly  p ro v id e d  id en tica l m e d ic a l  ben e fits  (table 5) ju st as they 
u su a lly  r e c e iv e d  id en tica l h osp ita l and s u rg ica l  b e n e fits .

An a llow an ce  fo r  s p e c ia lis t  con su lta tion , if  req u ested  by  the attending 
p h y s ic ia n , was p ro v id e d  w o rk e rs  by 34 p la n s, and dependents by 32 p la n s. M ost 
o f  the p lans c o v e re d  on ly  one su ch  con su lta tion  p e r  d isa b ility  and paid  $10  o r  
$15 tow a rd  the s p e c ia l i s e s  ch a rg e .

R edu ction  o f  B en efits  D uring A ct iv e  E m p loy m en t. ---- W ork ers*  m e d ica l
b en e fits  w ere  red u ced  in on ly  s ix  p lans during a ctiv e  em p loy m en t (tab le  17). 
F iv e  p lans lim ite d  w o rk e rs  o v e r  60 to the sam e n u m ber o f  trea tm en ts  in a y e a r  
as was p r e v io u s ly  a va ila b le  fo r  ea ch  d isa b ility , and one p lan  re d u ce d  fr o m  70 to 
31 the m a xim u m  n u m ber o f  days o f  b en e fits  when the ind iv idu al re a ch e d  age 65. 
O nly one p lan  d iscon tin u ed  b en e fits  fo r  w o rk e rs  and th e ir  dependents when they 
rea ch ed  an advan ced  age— age 65 in th is ca s e .

R e tire d  W ork ers  and T h e ir  D ep en den ts . 37---- R e tire d  w o rk e rs  and th e ir
dependents w ere  extended  ben e fits  by 74 and 71 p la n s, r e s p e c t iv e ly  (table 3). 
A bou t tw o -th ird s  o f  th ese  p lans p ro v id e d  id e n tica l ben e fits  fo r  both  a ctiv e  and r e ­
t ire d  w o rk e rs  and to the dependents o f  a c t iv e  and re t ir e d  w o rk e rs  (tab le  5). 
The rem ain in g  p lans red u ced  b en e fits  fo r  r e t ir e d  w o rk e rs  and th e ir  dependents 
by  one o r  m o r e  o f  the fo llow in g  m eth od s: (1) R e s tr ic t in g  the lo ca tio n  o f  t r e a t ­
m en ts ; (2) n arrow in g  the b a s is  o f  paym ent; o r  (3) p la c in g  an o v e r a ll  m axim u m  
on the am ount payab le  fo r  m e d ic a l , s u rg ica l, and h osp ita l exp en ses  in cu rre d  
durin g  the re t ire m e n t p e r io d . P lan s u tiliz in g  the f ir s t  m eth od  g e n e ra lly  lim ite d  
b en e fits  to in -h o s p ita l c a r e . T h ose  u sing the se co n d  m eth od  u su a lly  p ro v id e d  
the sam e sch ed u le  a llow an ces  a va ila b le  p r io r  to re t ire m e n t, but r e s t r ic t e d  the 
tota l am ount payab le  during the re t ire m e n t p e r io d  to the m a x im u m  p re v io u s ly

35 F o r  this re p o r t , the m axim u m  a llow a n ce  under ea ch  o f  th ese  p lans was 
the sum  o f the two sep a ra te  a llo w a n ce s .

36 The su bstan tia l d if fe r e n ce  in a v era g e  m axim u m  a llow a n ces  fo r  w o rk e rs  
and dependents is  a ttribu table  to s e v e ra l  fa c to r s . A  few  o f  the la rg e  p lans (in 
te rm s  o f  w o rk e rs  co v e re d ) d id  not p ro v id e  ben e fits  fo r  depen den ts. M any plans 
p ro v id e d  m o r e  co m p re h e n s iv e  co v e ra g e  f o r  w o rk e rs  than depen den ts. In a few  
p la n s , b en e fits  w ere  a va ila b le  to w o rk e rs  fo r  a lo n g e r  p e r io d  o f  tim e  than fo r  d e ­
p enden ts . In so m e  o th e rs , the a llow an ce  p e r  v is it  was g r e a te r  fo r  w o rk e rs  than 
fo r  depen den ts.

*7 See footn ote  7.
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p ayab le  fo r  ea ch  d isa b ility . F o r  exa m p le , one p lan  that w ould  pay  a ctiv e  w o r k ­
e r s  up to $3 fo r  ea ch  day o f  h osp ita l con fin em en t with a m axim u m  a llow a n ce  
o f  $93 fo r  ea ch  d isa b ility , a llow ed  p e n s io n e rs  a m axim u m  o f $93 fo r  the r e s t  
o f  th e ir  l iv e s . P lans u tiliz in g  the th ird  m eth od  o f  cu rta ilin g  m e d ic a l  b e n e fits , 
lik e  th ose  using the se co n d  m eth od , p ro v id e d  the sam e a llow a n ces  fo r  r e t ir e d  as 
fo r  a ctiv e  w o r k e r s , but added an o v e r a ll  l ife t im e  lirh it f o r  a ll health  b e n e fits . One 
p lan , f o r  exa in p le , w ould pay re t ir e d  w o rk e rs  no m o r e  than $ 1 ,5 0 0  fo r  a ll m e d i­
ca l ca re  exp en ses  (h osp ita l, s u rg ica l, and m e d ica l)  in cu rre d  a fte r  re t ir e m e n t .

C ash ben efits  w ere  p ro v id e d  by  m o r e  than h a lf o f  the 74 and 71 plans 
with b en e fits  fo r  r e t ir e d  w o rk e rs  and th e ir  depen den ts, r e s p e c t iv e ly  (table 20). 
A ll  e x cep t three of th ese  plans paid s p e c if ie d  a llow a n ces  fo r  d octors*  trea tm en ts . 8 
S e rv ice  ben e fits  w ere  p ro v id e d  re t ir e d  w o rk e rs  b y  the rem ain in g  35 p la n s, and 
th e ir  dependents b y  the rem ain in g  32 p la n s ; 20 o f  th ese  p lans p ro v id e d  s e r v ic e  - 
w ith -in c o m e -l im it  ben efits  fo r  both  re t ir e d  w o rk e rs  and th e ir  depen den ts. A s  in 
the ca s e  o f  s u rg ica l  b e n e fits , th ese  lim its  app eared , on the w h ole , to  be h igh 
re la tiv e  to the red u ced  in co m e s  o f  r e t ir e d  w o rk e rs  (table 12).

O nly in -h o sp ita l ca re  was p ro v id e d  re t ir e d  w o rk e rs  and th e ir  dependents 
by  51 and 56 p la n s, r e s p e c t iv e ly . U nder a ll but one p lan , a llow a n ces  fo r  v is its  
to re t ir e e s  and dependents con fin ed  to the h osp ita l w ere  payab le  beginn ing with 
the d o c t o r 1 s f i r s t  v is it  (tab le  25). M ost freq u en tly , the m a x im u m  am ounts p r o ­
v id ed  by  p lans sp e c ify in g  ca sh  a llow a n ces  fo r  h osp ita l v is its  w ere  $3 and $5  p e r  
v is it  o r  day (tab le  26). S ix o f the nine p lans p ro v id in g  re t ir e d  w o rk e rs  a cash  
a llow an ce  fo r  o f f ic e  treatm en ts paid  $3  fo r  ea ch  o f f ic e  ca ll . T h ree  o f  the eight 
p lans co v e r in g  hom e v is its  fo r  re t ir e d  w o rk e rs  p a id  a m a xim u m  o f $5 p e r  v is it ; 
a ll e x ce p t  one o f  the rem ain in g  p lans paid  le s s  than this am ount.

The m axim u m  a llow an ce  p ro v id e d  re t ir e d  w o rk e rs  and th e ir  dependents 
fo r  a s p e c if ie d  p e r io d  (u su a lly  p e r  d isa b ility ) ran ged  fr o m  $63 to $ 2 ,2 50  (tab le  27). 
A bou t th ree  out o f  fiv e  p lans p ro v id e d  $350 o r  m o r e .

M a tern ity  B en efits

O b s te tr ica l p ro c e d u re s  w ere  c o v e r e d  by n e a r ly  a ll o f  the p lans p ro v id in g  
s u rg ica l  ben e fits  fo r  o th er  types o f  o p e ra tio n s . Som e o f  the s u rg ica l  p lans a lso  
in clu d ed  m e d ic a l  ca re  re q u ire d  p r io r  to o r  a fte r  the term in a tion  o f  a p reg n a n cy  
in the b en e fit  p ro v id e d  fo r  the o b s te t r ica l  p ro c e d u re . In co n tra s t , fe w e r  than a 
fifth  o f  the p lans with m e d ic a l  ben e fits  fo r  n on m atern ity  d is a b il it ie s  c o v e r e d  p r e ­
natal and p ostn ata l ca re  in the d o c t o r 's  o f f i c e ,  at the p a tie n t 's  h om e, o r  in 
the h osp ita l.

This s e c t io n  d e s c r ib e s  the s u rg ica l and m e d ic a l  b en efits  p ro v id e d  fo r  
"n o rm a l d e l iv e r y "  m a tern ity  c a s e s . D iffe re n t b en e fits  w ere  g e n e ra lly  a va ila b le  
fo r  m is c a r r ia g e s  and fo r  co m p lica te d  c a s e s , su ch  as th ose  in vo lv in g  a C a esa rea n  
s e c t io n  o r  e c to p ic  p regn a n cy . The ca sh  a llow a n ces  fo r  n o rm a l d e liv e ry  w ere  
u su a lly  la r g e r  than fo r  a m is c a r r ia g e , but s m a lle r  than th ose  p ro v id e d  fo r  a 
C a esa rea n  s e c t io n  o r  an e c to p ic  p regn a n cy .

S u rg ica l B e n e fits . — S u rg ica l ben e fits  fo r  o b s te t r ic a l  p ro c e d u re s  w e re  
p ro v id e d  w om en  w o rk e rs  by 276 o f  the 293 plans with n on m atern ity  s u rg ica l  b e n e ­
fits  and fo r  dependent w ives  by  269 o f the 282 p la n s. M o st  o f  the 17 p lans that 
d id  not p ro v id e  su ch  b en e fits  fo r  w o rk e rs  w ere  in in d u str ies  (su ch  as c o n s t r u c ­
tion  and tran sp orta tion ) w h ere  few  w om en  w o rk e rs  a re  em p loy ed .

38 C ash ben efits  w ere  p ro v id e d  on a c o - in s u r a n c e  b a s is  by  the three  p lans 
that d id  not p ro v id e  a ca sh  a llow an ce .
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T able 25. W aiting requ irem en ts  fo r  m ed ica l ben efits  fo r  re t ire d  w ork ers  and their 
dependents by lo ca tion  o f m ed ica l c a r e ,  late su m m er 1959 1

(W ork ers  in thousands)____________________________________
B enefit p rov id ed  fo r  m ed ica l c a r e  in—

When ben efits  begin H ospital
__________________________

D octor 'ss o ff ice Hom e

Plans W ork ers P lans W ork ers P lans W ork ers

R etired  w ork ers  
A ll plans provid ing m ed ica l

65 1 ,2 6 5 . 6 15 13 6 .4 14 10 1 .4
F o r  s ick n ess—

Im m e d ia te ly _______________________
A fte r—

64 1 ,2 59 - 6 10 82. 5 9 78. 5

F ir s t  v is it  ______ _______ - - 1 1 .3 1 1 .3
S econd  v i s i t ------------------------------ - - 2 3 9 .3 1 4 .3
T h ird  v is it  ___________  _____ _ - - 1 1 .3 2 5 .3
F ourth  v is it  _____ _____ - - 1 12 .0 1 12 .0
T h ird  day o f  h osp ita liza tion__ 1 6 .0 - - - -

F o r  acc id en ts—
Im m e d ia te ly _______________________
A fter—

64 1 ,2 5 9 . 6 12 1 1 8 .8 10 7 9 .8

Second  v is it  -------------------------  _ - - 1 4 .3 1 4 .3
T h ird  v is it  ------------------------------- - - 1 1 .3 2 5 .3
F ourth  v i s i t -------------------------- --- - - 1 12 .0 1 12 .0
T h ird  day o f h osp ita liza tion —  

Dependents
A ll plans provid ing m ed ica l 

ben efits  2 __  _____________________ _

1

64

6 .0

1 ,2 6 4 .3 9 9 9 .5 7 60. 5
F o r  s ick n ess—

TmmAHiatply 63 1 ,2 5 8 .3 7 60 .2 6 5 6 .2
A fter—

Second v i s i t ____________________ - - 2 3 9 .3 1 4 .3
T hird  day o f  h osp ita liza tion — 1 6. 0 - - - -

F o r  acc id en ts—
Im m ed iately  _____ _____ ___  _
A fter—

63 1 ,2 5 8 . 3 8 9 5 .2 6 5 6 .2

S econd  visit ------------- — — - - 1 4 .3 1 4 .3
T h ird  day o f h osp ita liza tion__ 1 6 .0 •* - - -

1 See footnotes 1 and 2, table 4 . 74 and 71 plans p rov id ed  m ed ica l ben efits  fo r  re t ire d  w ork ers
and th e ir  dependents, r e sp e ct iv e ly .

2 See footnote 2 , table 22.

T able 26. C ash  a llow ance fo r  in -h osp ita l m ed ica l c a re  fo r  r e t ire d  
w ork ers  and their dependents, late su m m er 1959 1

(W orkers in  thousands)

M axim um  cash  a llow ance per 
v is it  o r  per day in hospita l 2

R etired  w ork ers Dependents

P lans W orkers P lans W ork ers

P lans prov id ing  cash  a llow ances 3__ 56 1 ,0 2 4 .0 56 1 ,0 2 4 .7

, , 20 198 .8 19 19 7 .5
$4 -----1..................................................... 8 4 0 .1 9 42. 1

15 159.0 15 159 .0
$6  ~ ............................................................. 8 583.3 8 58 3 .3
O th e r 4 —  ----- — — 5 4 2 .8 5 4 2 .8

1 See footn otes 1 and 2, table 4. 74 and 71 plans prov id ed  m ed ica l ben efits  fo r  re t ire d
w ork ers  and their dependents, re sp e ct iv e ly .

2 See footnote 2 , table 23.
3 Includes the a llow ances p rov id ed  under the 20 s e r v ic e -w ith - in c o m e -l im it  plans; e x ­

c lu d es  the 3 plans cov er in g  re t ire d  w ork ers  and their dependents w hich p rov id ed  the cash  
ben efits  on a c o -in s u ra n ce  b a s is .

4 Includes plans prov id ing  cash  a llow ances in am ounts not shown sep a ra te ly .
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T ab le  27. M axim u m  ca sh  a llow a n ce  fo r  m e d ic a l c a r e  fo r  r e t ir e d  w o rk e rs  
and th e ir  dependents by  b a s is  o f  paym ent, late su m m er 1 9 5 9 1

(W ork ers  in  thousands)

M axim um  a llow a n ce  
fo r  a ll v is its

i

B a s is  o f  paym ent

P e r  d isa b ility O ther

P lan s W ork ers P lans W ork ers P lans W ork ers

R e tire d  w o rk e rs

A ll  plans p rov id in g  ca sh
a llow a n ces  2 _ _______ 56 1 , 0 2 4 .0 43 900 . 8 3 13 123 .2

U nder $ 1 0 0 .  __ _____  __________ 2 14 . 6 2 14 . 6
$100  and under $ 1 5 0 -----------------  ----- 3 4 6 . 6 3 4 6 . 6 - _
$150  and under $ 200 .  _______ __ 5 4 8 . 9 2 11 .3 3 3 7 . 6
$200  and under $ 2 5 0 ___________ 4 13 . 5 2 6 . 4 2 7 . 1
$2  50 and under $ 3 0 0 ------------------------- 8 7 9 . 5 5 3 2 . 5 3 4 7 .0
$300  and under $ 3 5 0 _______ ____ 1 10 .0 _ - 1 10 .0
$350  and under $ 4 0 0 ______ ________ 9 117 . 1 9 117 . 1 - -
$400  and un der $ 5 0 0 _________________ 4 3 5 . 7 3 2 3 . 7 1 12 .0
$500  and under $ 6 0 0 _________________ 3 1 1 .5 3 11 . 5 _ -
$600  and under $ 7 0 0 _____________ 13 635 . 7 12 6 3 3 .8 1 1 .9
$700  and o v e r __  ________  —

D ependents

4 10 . 9 2 3 .3 2 7 . 6

A ll plans p rov id in g  ca sh
a llow a n ces  2 ________________________ 56 1 , 0 2 4 .7 44 913 . 5 3 12 111 .2

U nder $ 1 0 0 .............................................. 2 14 . 6 2 14 . 6
$100  and under $ 1 5 0 ___________  ___ 3 4 6 . 6 3 4 6 . 6 _ _
$150  and under $ 2 0 0 _________________ 4 4 7 . 6 1 10 .0 3 3 7 . 6
$200  and under $ 2 5 0 ------------------------- 5 2 5 . 5 3 1 8 .4 2 7 . 1
$250  and under $ 3 0 0__  _______ __ 9 8 1 .5 6 3 4 . 5 3 4 7 .0
$300  and under $ 350 .  ____________ 1 10 .0 _ _ 1 10 .0
$350  and under $ 4 0 0 ________ 10 118 . 1 10 118.1 _ -
$400  and under $500  ____________ 4 2 5 .0 4 2 5 .0 _ _
$500  and under $ 6 0 0 _________________ 2 10 . 5 2 10 . 5 -
$600  and un der $ 7 0 0 ________ _ ____ 13 635 . 7 12 63 3 .8 1 1 .9
$700  and o v e r ___________  _____ 3 9 . 6 1 2 .0 2 7 . 6

1 See foo tn otes  1 and 2 , table 4. 74 and 71 plans p rov id ed  m e d ic a l b en e fits  fo r
r e t ir e d  w o r k e r s  and th e ir  d epen den ts , r e s p e c t iv e ly .

2 See footn ote  3, table 26 .
3 In clu d es 4 plans w h ich  p rov id ed  the a llow a n ce  on a "p e r  y e a r "  b a s is , and 6 plans 

w hich  p rov id ed  it  on  a " re t ir e m e n t  p e r io d "  b a s is .

The sa m e type o f  b en e fit  (ca sh  o r  s e r v ic e )  was a va ila b le  fo r  both  m a te r ­
n ity and n on m atern ity  ca s e s  in a ll e x ce p t 15 p la n s. T h ese  15 p lans p ro v id e d  ca sh  
b en e fits  fo r  o b s te t r ic a l  and s e r v ic e  ben e fits  fo r  o th er  s u rg ica l  p r o c e d u r e s . W ith 
one e x cep tion , both  w om en  w o rk e rs  and dependent w ives  w ere  c o v e r e d  by  the 
sam e type o f  ben e fit .

C ash m a tern ity  ben e fits  w e re  a va ila b le  to w om en  w o rk e rs  and dependent 
w ives in 223 and 217 p la n s, r e s p e c t iv e ly ; s e r v ic e  b en e fits  w e re  p ro v id e d  in the 
rem ain in g  p lans (table 28). H ow ever , s e r v ic e  ben e fits  w ere  r e s t r ic t e d  to su b ­
s c r ib e r s  with in co m e s  b e lo w  s p e c if ie d  lim its  by 34 s e r v ic e  p la n s ; th ose  with in ­
co m e s  above the lim its  r e c e iv e d  ca sh  b en e fits .
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T able 28. T ypes o f s u rg ic a l m a tern ity  b en e fits  p ro v id e d  w om en  w o rk e rs  
and dependent w iv e s , late su m m er  1959 1

(W orke r s  in thousands)

T ype o f b en e fit  and 
group  c o v e re d

W om en  w o r k e r s D ependent w iv es

P lans W ork ers  2 P lans W o rk e rs

A ll  plans p rov id in g  su rg ic a l b en e fits
fo r  m a tern ity  c a s e s -------------------------------- 276 4, 510. 6 269 4 ,5 4 4 .1

Cagh 223 3, 524. 5 217 3 ,3 9 4 .9
S p ecified  o b s te tr ic a l a l lo w a n c e --------- 190 2 ,5 4 9 .2 179 2 ,4 3 3 .6
G en era l lu m p -su m  a l lo w a n c e ------------ 32 971. 1 37 957. 1
C o -in su r a n ce  ---------------------------------------- 1 4 .2 1 4 .2

S e r v ic e  --------------------------------------------------------- 53 986. 1 52 1 ,1 4 9 .2
W ith in com e  l im i t s ------------------------------- 34 795. 7 34 7 9 5 .7
W ithout in com e  l im it s -------------------------- 19 1 9 0 .4 18 3 5 3 .5

1 See foo tn otes  1 and 2 , tab le  4 .
2 N um ber o f w o rk e rs  co v e re d  by  plans m a y  not in d ica te  the r e la t iv e  fr e q u e n c y  o f  u se  

o f m a tern ity  b en e fits  s in ce  the p ro p o r tio n  o f w om en  c o v e re d  v a r ie d  su b stan tia lly  am ong p la n s .

A  stipu lated  am ount fo r  n orm a l d e liv e ry  was p ro v id e d  w om en  w o rk e rs  
and dependent w ives  in 190 and 179 o f the p la n s , r e s p e c t iv e ly , w ith ca sh  b e n e ­
f i t s . 39 A  g e n e ra l lu m p -su m  a llow a n ce  that cou ld  be u sed  tow a rd  o b s te t r ic a l  
and o th er  exp en ses  was a va ila b le  in a ll e x ce p t  one o f  the rem ain in g  ca sh  b e n e ­
fit  p la n s . 40

M a tern ity  b en e fits  w e re  a va ila b le  im m e d ia te ly  to n ew ly  in su red  w om en 
w o rk e rs  u n der 48 p lans and to dependent w ives  u n der 45 p lans (tab le  29). A l ­
m o s t  a ll o f  the rem ain in g  p lans had w aiting p e r io d s  that c o v e r e d  the du ration  o f  
n o rm a l p re g n a n c ie s .

A bout o n e -f i fth  o f  the p lans p ro v id e d  s e r v ic e  b en e fits  in  m a tern ity  
c a s e s ,41 co m p a re d  w ith o n e -fo u r th  in n on m atern ity  c a s e s . H ow ever , m o r e  than 
th ree  out o f  f iv e  had in co m e  lim its  on s e r v ic e  b e n e f i t s .42

39 E x clu d es  34 s e r v ic e  p lans paying ca sh  b en e fits  to th ose  o v e r  the in co m e  
lim its  and 1 p lan  w hich  p ro v id e d  m a tern ity  ben e fits  on a c o - in s u r a n c e  b a s is .

40 T h ese  g en era l lu m p -su m  a llow a n ces  w hich  a re  p ro v id e d  in lieu  o f  a ll o r
so m e  o f the b a s ic  p lan  b en e fits  a re  d e s c r ib e d  in H ealth and In su ra n ce  B en efits  
U nder C o lle c t iv e  B arga in in g : H osp ita l B en e fits , E a r ly  1959 (BLS B u ll. 1274,
pp. 36 and 37).

41 U nder a few  p la n s , the patient was re q u ire d  to pay  an in itia l m a tern ity  
fe e  (e . g. , the f ir s t  $60 o f  h osp ita l, s u rg ica l, and m e d ic a l  e x p e n se s ); th e re a fte r , 
b en e fits  w ere  a v a ila b le  w ithout fu rth er  co s t .

42 In add ition  to paying  fo r  o b s te t r ic a l  s e r v ic e s ,  p ren ata l ca re  was p r o ­
v id ed  by m o s t  group  p r a c t ic e  p rep ay m en t p la n s , but was on ly  r a r e ly  in clu d ed  in 
the s e r v ic e  ben e fits  p ro v id e d  by  the ind iv idu al p r a c t ic e  p la n s , su ch  as B lue Shield .
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T ab le  29 . A v a ila b ility  o f s u rg ic a l b en efits  fo r  n orm a l d e liv e r y  m a tern ity  c a se s  to 

new ly  in su red  w om en  w o r k e r s  and dependent w iv e s , late su m m er 1959 1

(W ork ers  in thousands)

A v a ila b ility  o f b en e fits
W om en w o rk e rs D ependent w ives

P lans W o rk ers  2 P lans W ork ers

A ll  p lans p rov id in g  su rg ic a l b en e fit  fo r
4 ,5 1 0 .6 269 4 ,5 4 4 . 1n orm a l d e liv e r y  m a tern ity  c a s e s ------ 276

B en efits  b e c o m e  a v a ila b le  im m ed ia te ly 48 1 ,0 0 1 .3 45 1 ,1 0 4 .2
If p reg n a n cy  co m m en ces  w hile in su red 118 2 ,3 6 0 . 8 118 2 ,3 8 2 .4
A fte r  b e in g  in su red  fo r —

2 6 .3L e ss  than 8 m onths ----------------------------- 3 3 1 .3 2
8 m o n t h s -------------------------------------------------- 8 1 0 5 .0 8 1 0 5 .0
9 m o n t h s -------------------------------------------------- 82 8 1 8 .9 80 7 4 2 .4
10 m o n th s ------------------------------------------------ 14 1 6 5 .8 13 156. 3
12 m o n th s ------------------------------------------------ 1 1 1 .0 1 1 1 .0
O ver 12 m onths -------------------------------------- 2 16. 5 2 16. 5

1 See foo tn otes  1 and 2 , table 4 .
2 See foo tn ote  2 , tab le  28 .

The ’ ’n o rm a l d e l iv e r y ” a llow an ce  p ro v id e d  w om en  w o rk e rs  and dependent 
w ives  v a r ie d  fr o m  le s s  than $50  to $125  (tab le  30). The am ounts m o s t  f r e ­
quently s p e c if ie d  w ere  $50 , $75 , and $90 . The a vera ge  a llow an ce  fo r  w om en
w o rk e rs  was $81 ; fo r  dependent w iv e s , $74 . H igh er o b s te t r ic a l  a llow an ces  w ere  
g e n e ra lly  found in p lans p rov id in g  s e r v ic e  b en e fits  with in com e  lim its  than in 
p lans p rov id in g  ca sh  ben e fits  w ith no in co m e  lim its . F o r  exa m p le , o v e r  h alf 
o f  the p lans w ith the fo r m e r  type o f b en e fit  s p e c if ie d  a n orm a l d e liv e ry  a llow an ce  
o f $90  o r  m o r e  as again st a th ird  o f  th ose  p ro v id in g  ca sh  b e n e fits .

Id en tica l am ounts w e re  p ro v id e d  w om en  w o rk e rs  and dependent w ives  in 
188 o f  the 202 plans with a "n o rm a l d e l iv e r y ” a llow an ce  fo r  both g rou p s . W here 
a d iffe re n t am ount was s p e c if ie d  fo r  depen den ts, it was u su a lly  at le a s t  70 p e r ­
cen t o f  the a llow an ce  p ro v id e d  w om en  w o r k e r s . The p e rce n t  o f  the n o rm a l d e ­
l iv e r y  a llow a n ce  p ro v id e d  w om en  w o rk e rs  that was p ro v id e d  dependent w ives is  
show n in the fo llow in g  tabulation :

W ork ers
P e r ce n t P lan s (thousands)

A ll  p lans with n orm a l d e liv e ry  
a llow an ces  fo r  both  w om en 
w o rk e rs  and dependent 
w ives _______________________________ 202 2, 983. 6

100 p e rce n t  . ___ 188 2 ,3 5 2 .9
80 and under 90 p e rce n t 2 502. 5
70 and under 80 p e rce n t 8 78. 2
60 and under 70 p e rc e n t 1 1. 0
50 and under 60 p e rce n t 3 49. 0

A ll  o f  the p lans w ith a lo w e r  n o rm a l d e liv e ry  a llow an ce  fo r  dependent 
w ives a lso  p ro v id e d  a lo w e r  m axim u m  sch ed u le  a llow a n ce  fo r  dependents than 
fo r  w o r k e r s .
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Table 30. N orm al d e liv e ry  m atern ity  su rg ica l a llow an ces fo r  w om en w ork ers  
and dependent w iv e s , late su m m er 1959 1

_________________________________ (W ork ers  in thousands)

N orm a l d e liv e ry  allow ance
W om en w ork ers D ependent w ives

Plans W ork ers  2 P lans W ork ers

A ll  plans p rov id in g  a n orm al
d e liv e ry  a llow ance 3 ----------------------------- 224 3 ,3 4 4 .9 213 3 ,2 2 9 .3

Under $ 5 0 ------------------------------------------ ------- 5 2 1 7 .2 3 205. 0
$ 5 0 ------------------------------------------------------------- 45 2 9 8 .2 49 828. 6
$ 6 0 ------------------------------------------------------------- 10 5 6 .0 9 5 3 .0
$ 6 0 .0 1  and under $ 7 5 ----------------------------- 11 87. 1 14 124. 1 •
$ 7 5 ------------------------------------------------------------- 76 628. 7 68 523. 1
$ 7 5 .01  and under $ 9 0 ----------------------------- 10 78. 7 9 78 .2
$ 9 0 ------------------------------------------------------------- 38 1 ,6 8 3 .2 37 1 ,1 8 3 .2
$100 ------------------ ---------------------------------------- 15 14 1 .4 11 109. 7
$105 ------------------------------ ---------------------------- 4 79. 1 2 19. 1
$ 1 2 5 .................................................................... - 10 75.3 11 105. 3
A v era g e  su rg ica l a llo w a n ce 4 —------------- $811 $74

1 See footn otes 1 and 2 , table 4. 2 76 and 269 plans p rov id ed  m atern ity  su rg ica l ben efits
fo r  w om en w ork ers  and dependent w iv es , re sp e ct iv e ly .

2 See footnote 2 , table 28.
3 Includes the 34 s e r v ic e  plans with in com e lim its ; the a llow an ces under these plans 

w ere  ap p licab le  to w ork ers  and dependents with individual or fa m ily  in com es  of m o re  than a 
sp e c if ie d  am ount. E xclu des 32 and 37 plans w hich p rov id ed  a gen era l lu m p -su m  allow ance 
fo r  w om en w ork ers  and dependent w iv es , r e sp e ct iv e ly .

4 B enefit p rov id ed  by  each  plan w eighted by  num ber of w ork ers  c o v e re d .

T able 31. L oca tion  o f m ed ica l ca re  fo r  w hich ben efits  fo r  n orm a l d e liv e ry  m atern ity  ca ses  
w ere  p rov id ed  w om en w ork ers  and dependent w iv e s , late su m m er 1959 1

(W ork ers  in thousands)
W om en w ork ers

L oca tion T ota l Cash S erv ice

P lans W ork ers P lans W ork ers  2 Plans W ork ers  2

A ll  plans p rov id in g  m ed ica l
ben efits  fo r  n orm a l d e liv e ry  
m atern ity  c a s e s ---------------------------------- 35 635. 0 21 4 8 2 .9 3 14 152. 1

M edica l ben e fit  fo r  d o c to r 's  ca re  in—

H osp ita l, d o c to r 's  o ff ic e ,
5 29 . 8 4 2 2 .0 1 7. 8

and h o m e ----------------------------------------- 29 59 7 .0 17 4 6 0 .9 12 136. 1
D o c to r 's  o ff ice  o n l y ------------------------- 1 8 .2 - - 1 8 .2

D ependent w ives

A ll  plans p rov id in g  m ed ica l
ben efits  fo r  n orm a l d e liv e ry  
m atern ity  c a s e s ---------------------- --------— 35 732 .5 20 4 0 0 .5 3 15 3 3 2 .0

M ed ica l ben e fit  fo r  d o c to r 's  ca re  in—
H osp ita l o n l y -------------------------------------
H osp ita l, d o c to r 's  o f f ic e ,

7 2 3 2 .8 5 45. 1 2 187. 7

and h o m e ----------------------------------------- 27 4 9 1 .5 15 3 5 5 .4 12 136. 1
D o c to r 's  o ff ice  o n l y ------------------------ 1 8 .2 - ~ 1 8 .2

See footn otes 1 and 2 , table 4.
See footnote  2 , table 28 .
A ll o f these plans p rov id ed  s e r v ic e  ben efits  r e g a rd le ss  of in com e .
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M e d ica l B e n e fits . — In addition  to p rov id in g  o b s te t r ica l  b e n e fits , 35 p lans 
p ro v id e d  w om en  w o rk e rs  and dependent w ives  with m e d ic a l  b en e fits  fo r  p ren ata l 
and postn ata l ca re  (table 3 1 ) .43 U su a lly  o u t -o f-h o s p ita l  as w e ll as in -h o s p ita l 
trea tm en ts  w e re  c o v e re d . B en efits  in the fo rm  o f  s e r v ic e s  ra th er than ca sh  w ere
p ro v id e d  by  about tw o -fifth s  o f  the p lan s. C ash ben efits---- with few  e x ce p t io n s ,
g en era l lu m p -su m  a llow an ces----w ere  p ro v id e d  by  the rem ain in g  p la n s.

M a tern ity  m e d ica l  ben efits  w ere  a va ila b le  im m e d ia te ly  to n ew ly  in su red  
w om en  w o rk e rs  and dependent w ives under 13 p lans (table 32). The rem ain in g  
p lans c o v e re d  p re g n a n cie s  co m m en cin g  a fte r  ind iv idu als  b e ca m e  in su red .

T ab le  32 . A v a ila b ility  o f  m e d ic a l b en e fits  fo r  m a tern ity  c a s e s  to  n ew ly  in su red  
w om en  w o rk e rs  and dependent w iv e s , la te  su m m er  1 9 5 9 1

(W ork ers  in  thousands)

C ond ition s g overn in g  a v a ila b ility  
o f  ben e fits

W om en w o rk e rs D ependent w ives

P lan s W o rk ers  2 P lans W ork ers

P lan s p rov id in g  m e d ic a l b en e fits
fo r  m atern ity  c a s e s -------------------— -------- 35 6 3 5 .0 35 7 3 2 .5

B en efits  b e c o m e  a v a ila b le  im m ed ia te ly
on  b e co m in g  i n s u r e d ----------------------------- 13 2 5 9 .8 13 3 6 2 .2

P reg n a n cy  co m m e n c e s  w hile in su red  — 16 2 7 6 .9 16 2 7 6 .8
A fte r  be in g  in su red  fo r —

9 m o n t h s ------------------------------------------------ 4 2 5 .5 4 2 0 .7
10 m onths —  — — - -----  ------ 2 7 2 .8 2 7 2 .8

1 See foo tn otes  1 and 2 , table 4 .
2 See footn ote  2, table 28 .

43 In o th er  p la n s, th ese  p ren ata l and p ostn ata l treatm en ts  w ere  o c c a s io n a lly  
in clu d ed  with the o b s te t r ic a l  ben e fit  p ro v id e d  under the s u rg ica l  p ro v is io n s  o f  
the p lan .
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