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Preface

For the four studies brought together in this bulletin, virtually all
agreements in the United States covering 1,000 or more workers, exclusive
of railroad and airline agreements, were analyzed. The 1,687 agreements
in this category covered approximately 7.5 million workers, or almost half
of the estimated total agreement coverage in the United States, outside of
the railroad and airline industries.

All agreements studied were part of the Bureau’s file of current
agreements maintained for public and governmental use under the provisions
of the Labor Management Relations Act, 1947. The provisions of agreements
covering 1,000 or more workers do not necessarily reflect policy in smaller
collective bargaining situations or in nonunion establishments.

These studies were undertaken inthe Bureau's Division of Wages
and Industrial Relations underthe supervision of Harry P. Cohany. The re-
port on rest periods was prepared by Dena G. Weiss and Ernestine M. Moore;
on washup, cleanup, and clothes change by Dena G. Weiss and Theessa L.
Ellis; on safety equipment and work clothing by Dena G. Weiss and Laura A.
Wood; and on military service allowances by Dena G. Weiss.
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Paid Rest Periods in
Major Union Contracts, 1959

Provisions for paid rest periods during regular
working hours were included in a fourth of the
major collective bargaining agreements in effect
in 1959. In about two-thirds of the agreements
providing for rest periods, such allowances—often
called “relief periods,” “coffee breaks,” or ‘‘smok-
ing time”’—applied to all employees; in the re-
maining agreements, coverage was limited to
special groups of workers, primarily women.
Generally, two rest periods daily were specified.

The prevalence of formal rest period provisions
has remained virtually unchanged since 1953, the
date of the Bureau of Labor Statistics previous
study, when such provisions were found in about
23 percent of the contracts analyzed.! It seems
reasonable to assume that the practice of provid-
ing formal rest periods is more common than the
above figures would indicate. The matter of rest
periods may be covered either by plant rules re-
ferred to in the agreement but which are not
defined or spelled out in detail,? or may be gov-
erned by longstanding company policy. Legally
required rest periods applicable to women workers
may also lessen the need for specific contract
provisions.?

This study is based on an analysis of 1,687 col-
lective bargaining agreements on file in the Bureau
of Labor Statistics, each covering 1,000 or more
employees, or virtually all agreements of this size
in the United States, exclusive of railroads and
airlines.* The 7.5 million workers covered by
these agreements represented somewhat less than
half of all workers estimated to be under agree-
ment in the United States, exclusive of railroad
and airline agreements. Of the agreements studied,
1,063, covering over 4.5 million workers, were in
manufacturing, and 624 agreements, with slightly

more than 2.9 million workers, were in nonmanu-
facturing industries. All of the agreements were
in effect in 1959; half were scheduled to expire
during that year.

Prevalence of Provisions

A fourth (25.6 percent) of the 1,687 agreements
analyzed provided paid time for short periods
away from the job for purposes of rest or relaxa-
tion (table 1). These agreements covered less
than a fourth (22.5 percent) of all workers in the
study, but not all workers under these agreements
were eligible for rest periods.

Provisions for rest periods were not specified in
any of the major agreements in the apparel indus-
try and were rarely included in the following
manufacturing industries: tobacco, printing, pe-
troleum refining, leather, and primary metals.
Low representation was also noted in the non-
manufacturing industries of mining, transporta-
tion, electric and gas utilities, and construction.
Among the industries in which paid rest period
provisions were most prevalent were food products,
electrical machinery, transportation equipment,
communications, and retail trade.

In about two-thirds (288) of the agreements
with provisions on the subject, all employees in
the bargaining unit were uniformly entitled to
rest periods. In 102 agreements, rest periods
were limited to special groups, generally women,

1See Paid Rest Period Provisions in Union Agreements, 1952-53 (in
Monthly Labor Review, May 1954, pp. 531-5356), or BLS Bull, 1166 (1954),
pp. 18-22.

3 For example, rest periods are rarely specified in steel industry agreements,
but according to reports published during the 1959 strike, provision for them
may be encompassed within “local working conditions.”

3 The following 12 States have laws relating to rest periods for women
workers, most of which provide for a 10-minute rest period within each
half of the day: Alaska, Arizona, California, Colorade, Kentucky, Nevada,
New York, Oregon, Pennsylvania, Utah, Washington, and Wyoming.

4 Agreements for the railroad and airline industries are not collected by the
Bureau and, therefore, are not included in this study.
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TaBLe 1. EmMrLOYEES COVERED BY Paip REsT PERIoD PROVISIONS

Employee coverage
Number with paid
Number studied | rest period provisions
All employees ‘Women only
Industry
Agree- Workers Agree- Workers Agree- ‘Workers Agree- Workers
ments | (thousands) | ments | (thousands) | ments | (thousands) | ments | (thousands)
All industries 1,687 7,471.3 433 1,683.1 288 1,154.7 47 147.0
Manufacturing. .. .. c 1,063 4,555.3 288 969.9 194 622. 4 30 97.0
Ordnance and 15 39.4 9 26.0 7 17.7
Food and kindred products_ 120 405.8 61 261. 4 47 218.0 5 14.8
Tobacco manufactures 1 27.6 1 1.1
Textile mill product 33 78.4 6 10.9 1 1.0 1 1.3
Apparel and other finished products. .. enana 45 464.1
Lumber and wood products, except furniture. ..o ocooooooaoooo 13 37.2 4 6.6 4 6.6
Furnuure and fixtures. _ 20 32.1 (] 8.2 4 4.5
per and allied p products 54 118.0 17 B85.5 7 9.3 8 32.7
Prinﬂng‘:pubhshing, and allied industries. ....oooeeeemeecomanos 31 62.2 2 2.5 1 1.2 1 1.4
Chemi allied pr 57 113.6 21 42.5 13 19.3 4 15.3
Petrolenm reﬂnlnz and related industries. . 23 63.8 2 2.7 1 1.6
Rubber and miscellaneous plastics p products 24 128.1 8 15.7 7 ) 7% N DRSS DO
Leather and leather products. .- 20 62.5 1 1.3 1 1.3
Stone, clay, and glass prod 38 100.8 12 34.1 6 7.7 2 12.8
Primary metal industries. . . 124 724.8 6 15.4
Fabricated metal product: - 52 146.4 15 60.9 1 36.3 1 1.2
Machinery, except electrical. . .______ 17 23.9 24 50.1 15 34.4 3 6.5
Electrical machinery, equipment, and supplies.............___ 100 438.3 40 120.8 36 107.6 1 1.2
Transportation equipment 127 1,152.2 39 234. 4 24 128.9 3 8.3
Instruments and related product: - 24 5.2 7 10.7 4 6.0 1 1.5
Miscellaneous manufacturing.. 15 22.5 7 9.4 5 7.4
Nonmanufacturing 624 2,922.0 145 713.2 04 532.3 17 50.1
Mining, crude petroleum, and natural gas production..._._.____ 17 252.7 1 1.5 1 1 8
Transportation 3 3 573.2 8 47.3 6 L1 T (R IR,
Communications. 79 558. 1 46 373.3 B18.8 | e amiec oot
Utilities: Electnc and gas._ - 78 200. 5 2 94 . 1 1.9
‘Wholesale trade. ..o oo oL 12 21.6 3 3.6 1 )% (I8 PR PR
Retail trade.__ 92 245.1 52 1585.9 37 109.1 11 36.2
Hotels and restaurants - 36 176.8 6 3L.7 1 6.0 3 8.0
Services. . 55 184.9 18 50.2 10 28.8 | feeaes
Construction - 155 701.9 8 38.0 5 25,6 oo
Miscellaneous nc facturing. ... 7.4 1 b2 3 I 1] 2.5
1 Includes agreements which provided for rest periods during the summer and those limiting rest periods to employees at designated stations or lo--
months only, those with different provisions for male and female employees, cations.
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UnpER Masor CoLLECTIVE BARGAINING AGREEMENTS, BY INDUsTRY, 1959
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5 17.2
1 7.5
1 1.5
3 8.0
3 5.4
2 3.9

Employee coverage—Continued
Designated depart- | Designated occupa- | Continuous opera- Other ! Coverage not clear 2
ments only tions only tions only Industry
Agree-] Workers | Agree-| Workers | Agree- Workers Agree-] Workers | Agree-| Workers
ments | (thousands) | ments | (thousands) { ments | (th ds) | ments { (th ds) | ments { (thousands)
13 48.2 23 78.1 5 7.5 14 95.2 43 152.5 | Al industries.
4 6.8 8 M7 5 7.5 10 68.6 37 133.0 Manufacturing,
- - - [ PSR - 2 8.3 | Ordnance and acoessories.
2 3.0 3 1.0 1 1.5 2 10.2 1 3.0 | Food and kindred products.
O T VS N PSR S, Tobacco manufactares.
8.6 | Textile mill products.
--| Apparel and other finished

produets.

Lumber snd wood products, except furniture.
Furniture and fixtures.
Paper aml allied products.

Printin, and allied products.
Chemieais alliod’ products
Petroleum reﬁ and related industries.
Rubber and miscellaneous plastics products.
Leather and leather products.
Stone, clay, and glass products.
Primary metal industries.
Fabricated metal products
Machinery, except electrical.
Electrical ma: , equipment, and supplies.
Transgportation equipment.
Instruments and related products.
Miscellaneous manufacturing,

Nonmanufacturing.

Mining, crude petroleum, and natural gas pro-
duction.,

Transportation.$

Communications.

Utilities: Elecmc and gas.

Wholesale trade.

Hotels and restaurants.

Services.

Construction.

Miscellaneous nonmanufacturing.

3 Includes agreements with such statements as tfs resent practice to be
eointlntged” and ‘“‘employees now allowed rest periods shall continue to re-
ceive them.”
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3 Excludes railroad and

airline industries.

Note: Because of rounding, sums of individual items may not equal totals.



TaBLE 2. ToTAL DairLy TiME ALLOWANCE FOR Paip REsT PERIODS UNDER

Total daily time allowance
Number with Duration not
paid rest period indicated
provisions Under 10 minutes 15 minutes !
Industry 10 minutes
Agree- | Workers [Agree-|{ Workers Workers |Agree-| Workers |Agree-| Workers
ments | (thousands) | ments | (thousands) | ments | (thousands) | ments | (thousands) | ments | (thousands)
Al industries 433 1,683.1 94 208.1 8 19.2 31 81.4 17 65.1
Manufacturing. . 288 969.9 66 214.5 3 4.0 27 55.0 14 37.3
Ordnance and ories 9 26.0 2 8.3 2 3.4
Food and kindred produets.o.ooo oo 61 261. 4 13 61.1 2 4.5
Tobacco manufactures . 1 11 1 11
Textile mill products. . 8 10.9 5 9.6
Apparel and other finished products. - :
Lumber and wood products, except furniture..__.. 4 6.6
Furniture and fixtures. 6 8.2 1 2.4 1 L0
Paper and allied produets. ... 17 55.5 3 7.6 4 7.2
Printing, publishing, and allled industries. ........ 2 2.5
Chemicals and allied products 21 42.5 1 3.7
Petroleum refining and related industries........__ 2 2.7 1 11
Rubber and miscellaneous plastics products. . 8 15.7 1 1.6
Leather and leather products. 1 1.3
8tone, clay, and glass produetS. o e.oooecooocomaans 12 34.1 8 19.2 1 2.8
Primary metal industries [ 15.4 4 12.2 1 L5
Fabricated metal products. 15 60.9 5 8.7 2 2.9 1 L1
Machinery, except electrical 24 50. 1 7 9.1 2 2.9 9 17.1 1 13.9
Electrical machinery, equipment, and suppHes. ... 40 120.8 3 6.8 2 2.5 3 4.3
Transportation equipment 39 234, 4 9 59.0 1 1.1 [ 2.0 2 3.6
Ingtruments and related product 7 10.7 3 4.2 1 1.4
Miscellaneous manufacturing. . ..coeeee oo voemeuaeoo 7 0.4 1 L0 1 11
N facturing, 145 713.2 28 83.8 3 15.2 4 26.4 3 27.8
Miaing, crude petroleum, and natural gas pro-
uetion....... 1 L5
portation ¢ 8 47.3 2 6.8 1 3.0
Communications_...... 46 373.3 5 18.6 1 16.3
Utilities: Electric and gas. - cvomereccecovonnnnaan 2 9.4
‘Wholesale trade......: 3 3.6 1 1.1
Retall trade__ 52 155.9 14 415
Hotels and restaurants. [} 317 2 9.7
Bervices. .. ; 18 50.2 3 4.7 1 13.0 2 1.5
Construction. . 8 38.0 1 1.3 3 15.2 2 10. 4
Miscellaneous facturing._ 1 2.5

1t Includes 3 agreements with a total of 14 minutes and 1 with 16 minutes.
3 Includes 1 agreement with a total of 21 minutes, 2 with 24 minutes, and
4 with 25 minutes.

to employees in designated departments or occu-
pations, or to workers on continuous operations
or on hazardous jobs. The following -clauses
illustrate such limitations:

Women employees of the company shall receive a rest
period of 10 minutes each half day, during which they
shall be free to leave their work places.

* * *

. . . there shall be no interruption of production for
smoking or lunch, except that employees working in
restricted areas shall be allowed a 5-minute smoking
period each half shift. . . .

* * *

All employees on continuous operations are to receive,
individually, a rest period of 10 minutes before and after
lunch.

* * *

Under exceptional conditions of hazardous or fatiguing
work, reasonable provision will be made for rest periods
for employees engaged in such work.

$ Includes 2 agreements with a total of 35 minutes, 5 with 40 minutes, and
1 with 90 minutes.

In 43 agreements, the employee coverage was
not clear; the provision usually stated that present
practices were to be continued. A few stipulated
that rest periods were to be negotiated at the
local plants or that ‘“reasonable” or “adequate”
rest periods were to be allowed or granted ‘“‘when
practical.”

Duration

Although the total duration of rest periods
ranged from 5 to 90 minutes per day, 157 of the
339 agreements with maximum time limits granted
20 minutes (table 2). The next largest number
of agreements (91) provided for a daily total of
30 minutes. Virtually all of the agreements in
the telephone industry which defined the duration
of rest periods were in this latter category. Only
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Major CoLLECTIVE BARGAINING AGREEMENTS, BY INDUSTRY, 1959

Total dally time allowance—Oontinued
20 minutes Over 20 and under 30 minutes Over 30 Varies by sex and
30 minutes ? minutes ? occupation Industry
Agree- | Workers [Agree-| Workers |Agree-| Workers JAgree-| Workers [Agree-| Workers
ments [(thousands) |ments |(thousands) [ments {(thousands) jments f(thousands) |ments [(thousands)
157 621.4 7 10.3 81 510.3 8 16.4 22 61.2 | All industries,
508. 2 7 10.3 38 116.9 4 8.8 9 17.2 Manufacturing.
14.3 _-| Ordoance and accessories,
146.0 1 2.5 16 35. 4 2 5.4 3 6.5 | Food and kindred products.
m—— Tob: manufact
1 1.3 Textile mill products.
Apparel and other finished produets.
4 6.6 Lumber and wood products, except furniture,
4 4.9 Furniture and ﬂxtures
4 32.3 4.0 3 4.5 | Paper and allied produ
1 1.4 1 1.2 Prlntlng, publishlt;% and nllled industries.
10 22.6 2 2.8 13.5 Che products,
1 1.6 Petrnlanm refining and related industries.
[ 12,9 1 1.2 Rubber and miscellaneous plastics products.
1 1.3 Leather and leather products.
2 21 1 10.0 Stone, clay, and glass products.
e e 1 1.7 Primary metal industries,
2 3.5 4 43.4 1 1.4 | Fabricated metal products.
4 5.0 1 2.2 Machinery, except electrical.
27 96.7 1 1.0 1 2.9 1 1.7 2 4.8 | Electrical machinery, equipment, and supplies.
17 142.¢ 1 1.7 3 4.2 Transportation equ pment
3 5.1 Instrumenta and related products.
5 7.3 Miscellaneous manufacturing.
37 115.2 53 393.4 4 7.6 13 44.0 Nonmanufacturing.
Minlnf, crude petroleum, and natursl gas pro-
1 LS on.
1 ) I %5 (R O, 4 36.1 Transportation.¢
2 4.2 36 311.9 2 22,4 | Communications
.- 2 9.4 Utilities: Electrle and gas.
1 1.5 1 1.0 | Wholesale trade.
20 66.9 9 3.0 9 16.6 | Retail trade.
4 22.0 .--| Hotels and restaurants.
7 9.4 4 7.6 1 4.0 | Services.
1 8.5 1 2.6 Construction.
...... 1 2.5 Miscellaneous nonmanufacturing.

4 Excludes railroad and airline industries,

a few agreements provided for rest periods of
more than 30 minutes or less than 10.

In 22 contracts, the daily time allowance varied
for men and women or by occupation. In nine
retail trade agreements, a 20-minute allowance
was permitted all employees except those in de-
partments where the ‘“established practice was
15.” One agreement in the food industry pro-
vided “two 10-minute break periods in all depart-
ments except women on ovens who are allowed
three 15-minute breaks.” Another contract in
that industry provided for two 10-minute rest
periods except ‘‘continuous enrober belt and
candy-packing belt operators who receive the
equivalent of a 5-minute rest period each 40
minutes of work.”

The length of the rest period was not indicated
in slightly more than a fifth of the agreements.

NortE: Because of rounding, sums of individual items may not equal totals,

Many of these were also vague on other details,
as the following clause illustrates:

The duration of the relief period or spell out time as
is in practice at present in each gang at each plant will be
continued unless, as result of local collective bargaining,
such duration shall be changed.

Employees will be allowed two rest periods in accordance
with written agreements to be negotiated on a local basis.

Number, Timing, and Scheduling

Most commonly, the agreements specified two
rest periods of 10 or 15 minutes daily, one in each
half of the shift (tables 3 and 4). Where a single
break per day was specified, it was usually to be
taken during the first half shift.

In 200 agreements which contained references
to scheduling, the details were frequently left to
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TaBLe 3. NuMmBER AND TimING oF Darvy Paip Rest Periops UnpeR MAsoR COLLECTIVE BARGAINING AGREEMENTS, BY
METHOD OF SCHEDULING, 1959

[Workers in thousands]
Number and timing of daily rest periods
Number Number and
with paid timing not 1 rest period 2 rest periods
rest period specified 1
Method of scheduling provisions Other ?
1st half of 2d half of { Timing not 1st and 2d Timing not
shift shift indicated half shifts indicated
Agree-| Work- jAgree-| Work-|Agree-|Work-|Agree-|Work-|Agree-| Work-lAgree-| Work- [Agree-|Work-[Agree-|Work-
ments ers ments| ers |ments| ers [ments| ers |ments| ers |ments ers t, ers [(ments| ers
Total with provislons__Z___.__.._______ 433 | 1,683.1 73 { 202.9 22| 76.5 41 141 15 | 51.5 | 264 | 1,138.0 29 | 135.0 26 . 3
Totallwith specified method............ 200 885.9 6 9.2 14 0 3( 11.6 8| 141 149 745.3 10| 41.0 10 24.9
By mutual agreement._______ -] 18 51.6 ] 7.7 1 )% 1 RIS IS, 3 3.9 5 23.0 3} 14.2 1 1.8
Company to determine time____... 52 154.9 3 . 5 1 1.5 1 1.1 36 104.9 6] 24.3 5 16.7
At times consistent with operatio:
requirements 10 b2 52 2 DU SR SO I 1 1.1 2 4.5 6 17.8 1 1
Staggered so as not to interfere with
production. . ... __..________ 6 f. R I DR SRR [N RN PRGN RS, PR, (] 31.9
Within sgciﬂed periods after start
and/or before end of shift. . _...... 18 129.9 1 9.9 1 [ I R SO 18 1110 f.oooe.
After less than 2 hours’ work 2, 5 11.9 2 4.0 |...... 3 7.9
After 2 hours’ work__________ 40 216.8 fecenccfomaunnn 3| 11 ... 36 202.3 1 2.6 |oceeeefeoeans
After 3 hours’ work._._._._..__ - 3 4.7 {eccmec]emacaan 1 b U A TR PSRN IR F, 2 3.0
After more than 3 hours’ work 4__._ 3 6.1 - 2 4.6 1 .15
Other 45 254.7 1 1.5 3 5.8 38 242,1 |oemefecaaas 3 5.4
Total with no reference to scheduling...| 233 797.4 67 | 193.7 8] 356 1 2.5 7| 3.4 118 392.9 19 | 94.0 16 41.4

1 Agreements contained reference to rest periods but number of periods

after 4% consecutive hours’ work, and 1 aﬁreement which provided rest
and either were not clear or not indicated. ed 4

periods when ‘‘uninterrupted work” exceed hours.

2 Includes 16 agreements which provided 2 rest periods and 9 in which the
number of rest periods was not clear but the timing in both groups usually
varied according to sex, work requirement, department, or occupation; an
additional agreement specified 3 rest periods.

3 Tneludes agreements which provided rest periods within a range of 1 to
134 hours after starting time.

4 Includes 1 agreement which provided that rest periods were to be taken
at intervals of not less than 4 hours, 1 agreement which provided a rest period

8 Includes agreements with provisions which usually referred to continua-
tion of present practices; also includes 1 agreement which provided for rest
periods ‘‘in the morning,"” 1 agreement which provided rest J}eﬂods at “‘rea.
sonable intervals following the beflnnlng and prior to the end of work period
il; eszch lt]i shift,” and another in which scheduling was a matter of local
plant option.

Nortr: Because of rounding, sums of individual items may not equal totals.

TABLE 4. NUMBER AND DURATION joF DAILY PA1p REsT PER10DS UNDER MAJOR COLLECTIVE BARGAINING AGREEMENTS,
BY EMPLOYERS COVERED, 1959

Number with paid rest Employees covered
period provisions
Number of daily periods and duration All employees Specific groups t
’ Agreements ‘Workers
(thousands)
Agreements Workers Agreements Workers
(thousands) (thousands)
Total with provision 433 1,633.1 288 1,154.7 145 528.4
Number and duration not clear 3. 73 202.9 20 41.9 63 161.0
1 period; duration not indicated.. ..___. 1 1.0 1 1.0
1 period; under 10 minut 6 19.2 6 19.2 L. N A
1 period; 10 minutes...._......_... 22 64.8 18 5.8 4 7.2
1 perfod; 15 minutes . 10 53.7 3 18.4 7 35.4
1 period; 20 minutes 2 2.4 2 2.4
2 perfods; duration not indicated. ... oo icaaeaas 9 36.1 8 30.9 1 5.2
2 periods; 5 minuteseach.._.___._____...___... - 9 16.6 7 13.2 2 3.4
per ; over 5 but under 10 minuteseach_ ... 4 8.1 4 6.1 -
2 perfods; 10 minutes each - - 154 617.8 119 444.8 35 173.0
2 periods; over 10 but under 15 minuteseach. ... ______. .. _... 2 2.9 2 2.9 .
2 perfods; 15 minutes @ach . oo un oo emcaaen——- 89 501.7 57 395.3 2 106, 4
2 périods; 20 minuteseach_ .. __ .. . i e——eaan 4 3 J) T 4 7.
2 periods; duration varies by sex. ... e 1 1.0 1 1.0
2 periods; duratjon varies by occupation. .. ... ceei oo 8 40.5 7 37.8 1 2.9
2 periods; other 8 irccmcicce———— 29 81.6 26 68.3 3 13.4
B perlods. oo icmceicctnon————- 1 1.7 .- R 1 1.7
Others... . teeeaae 9 25.7 7 14.4 2 i1.3

1 Includes 43 agreements in which employee coverage was not clear.

3 Includes 1 agreement which allowed a total of 20 minutes daily and 2
which allowed a total of 30 minutes daily.

8 Includes 13 agr ts which specified that present practices would
continue, 8 agreements which differed the length of rest pertods for the morn-
ing :;gd afternoon, and 8 agreements which oontamese 8 variety of other
provisions,

¢ Includes agreements in which the number of rest periods and duration
?lt{gred by department, occupation, work requirement, travel time, and so
orth.

NortE: Because of rounding, sums of individual items may not equal totals,
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the discretion of the company or were to be
arranged so as not to interfere with production or
operation requirements. Such a method of sched-
uling was set forth in an agreement which granted
a maximum of three rest periods to specific groups
of workers:

Rest periods shall be taken so as to not interfere with
production or continuous operation of work groups, and
shall be limited to one 10-minute rest period per full shift,
which shall be taken at designated times or as otherwise
scheduled by supervision.

However, for dayworkers in the cutting, finishing, re-
winder and roll, box shop, and storehouse and loading
departments only, working regular dayworker schedules
(7:00 a.m. to 12:00 noon and 1:00 p.m. to 4:00 p.m.) on
repetitive operating jobs in the above departments, the
company will recognize not more than 3 such 10-minute
rest periods per full shift.

In 40 agreements, a rest period was scheduled
after 2 hours had been worked. In virtually all of
these agreements, two rest periods per day were
specified.’

Under the terms of 18 agreements, such breaks
were scheduled within specified periods after the
start and/or before the end of the shift:

All employees, shift and day workers, will receive smok-

ing, rest, or lunch periods in accordance with the following
schedule. . . .

Shift workers, 1st shift—7:00 a.m. to 3:00 p.m.:
1st rest period—10 minutes (between 9:00 a.m. and

10:00 a.m.)
2d rest period—10 minutes (between 12:00 noon and
1:00 p.m.)
* * *
Except as otherwise specified . . . an employee shall be

assigned one 15-minute relief in each session not less than
45 minutes from the start or end of the session.

Although 45 agreements referred only in general
to the method of scheduling, such as rest periods
at ‘“any time’ or “in the same manner and under
the same circumstances as before,” 233 contracts,
covering nearly 800,000 workers, made no reference
whatsoever to this matter. Included in this
group were 67 agreements which also failed to
specify the number and timing of rest periods.
Such breaks, it would appear, can be handled
informally and may not require the degree of
detail found in other collective bargaining areas.
The lack of scheduling provisions was most com-
mon in the following industries: food, textile mill
products, stone, clay, and glass, machinery, trans-

portation equipment, instruments and related
products, primary metals, and retail trade.

Where two rest periods were provided, they were
usually of equal length (table 4). In the few
cases where they were of unequal duration, the
longer period occurred in the morning.

Two rest periods shall be allowed without deduction of
pay at regular times in each shift to be mutually agreed
upon by the employer and the union; a.m., 15 minutes;
p.m., 10 minutes.

Other Regulations

Rest period regulations other than those govern-
ing timing, duration, or scheduling were infre-
quently incorporated in the agreements. Thus,
provisions for disciplinary action or revocation of
rest period privileges in case of abuse were found
in 26 agreements, and rules requiring employees
to remain on the premises or to go to special areas
were found in 39 agreements.

In addition to time mentioned above [10 minutes), an
allowance will be given for travel time from the work area
to an approved smoking area and return, this time not to
exceed 5 minutes for each smoking period. . . . This
privilege, if abused, may be withdrawn at any time after
such abuse has been called to the attention of the union
and has not been satisfactorily corrected.

* * *

Employees are granted the privilege of eating a sand-
wich, drinking milk or other soft drink, or taking a smoke
(in place provided) during working hours, but it is agreed
that this privilege shall not be abused. If it is determined
by mutual agreement between management and the union
that this privilege is being abused, it shall be withdrawn
either from the individual, department, or entire group.

* » *

A warning bell shall be sounded 1 minute prior to the
expiration of each rest period and employees shall be at
their places of work on the expiration of said rest periods.

The provisions for rest periods as herein set out are
agreed to by the company upon the understanding that
the employees assume responsibility for return to their
places of work by the expiration of the specified rest period,
and if such privilege is abused by the employees to such
extent that the same cannot be enforced by individual
discipline, the company will call the matter to the attention
of the Labor Relations Board [a joint labor-management
grievance committee} in writing, and if such abuses con-
tinue 5 working days after such board has received such
notice, the company may discontinue rest periods for any
shift or department for such time as the company may
deem proper.
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Paid Time for Washup, Cleanup,
and Clothes Change in 1959

THE PREVALENCE of pay for washup, cleanup, or
clothes-changing time during regular working
hours has remained relatively unchanged since
1953. A recent Bureau of Labor Statistics study
of 1,687 major collective bargaining agreements
in effect in 1959 revealed that only about 17
percent, the same proportion as found in an earlier
study,! contained specific provisions for paid time
for washing up, changing clothes, cleaning up the
machine or workplace, or related activities in-
volved in leaving the job for lunch or for the day.
Many of these provisions applied only to employ-
ees in designated occupations or departments,
not to all employees in the bargaining unit.

These cleanup activities are essentially job-
related functions. The absence of an agreement
provision may mean that the worker is expected
to perform these functions on his own time.
However, it is reasonable to assume that informal
arrangements are widespread and that, in this
area, the prevalence of agreement provisions is
not an accurate measure of the extent of the
practice.

Washup time and clothes-change time are self-
explanatory terms. Cleanup time, for purposes
of this study, was defined to cover preparatory
and cleanup activities involving the workplace at
the beginning or end of the workday, such as
checking out and returning tools to the tool
crib, arranging the work area, and making out
reports required by management.

1 For data on paid time for washup, cleanup, and clothes change in union
agreements in 1953, see Paid Time for Washup, Cleanup, and Clothes
Change, 1952-53 (in Monthly Labor Review, April 1954, pp. 420-423), or
BLS Bull. 1166, 1954, pp. 14-17.

t The Bureau does not maintain a file of raflroad and airline agreements;
hence their omisston from this study.

Scope of Study

This study was based on 1,687 collective bar-
gaining agreements, each covering 1,000 or more
workers, or virtually all agreements of this size
in the United States, exclusive of railroads and
airlines.? The approximately 7.5 million workers
covered by these major agreements account for
slightly less than half of all workers estimated to
be covered by all collective bargaining agreements
in the United States, exclusive of railroads and
airlines. Of the agreements studied, 1,063 cov-
ered 4.5 million workers in manufacturing estab-
lishments and 624 applied to 2.9 million workers
in nonmanufacturing establishments. All of the
agreements were in effect at the beginning of
1959, and slightly less than half (823) expired
during that year.

Prevalence of Agreement Provisions

Provisions relating to paid time for personal
washup, changing of clothes, and machine or
workplace cleanup, or for a combination of these
activities, were found in 278 agreements, covering
865,000 workers, or 17 percent of the major agree-
ments analyzed (table 1). Such provisions were
contained in about one-fifth of the contracts in
manufacturing and about one-tenth in nonmanu-
facturing industries, and were relatively most prev-
alent in food, petroleum, chemicals, transportation
equipment, ordnance, and machinery. In none
of these industries, however, did the incidence of
such provisions exceed half of the major. agree-
ments studied.

A single work activity only was covered in 200
agreements. Two types of activity were covered
in 72 contracts; more than half of these were in
food, transportation equipment, and construction
mdustries. All three activities were mentioned
in only six agreements.
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TasLE 1. Provisions FOrR Paip Wasrup, CLEANUP,! AND CLOTHEsS-CHANGE

Number providing Type of provision
paid washup, cleanup
Number studied and clothes-change
time ‘Washup only Cleanup only
Industry
Agree- | Workers | Agree- Workers | Agree- ‘Workers Agree- ‘Workers
ments | (thousands) | ments | (thousands) | ments | (thousands) { ments | (thousands)
All industries. 1,687 7,471.3 278 864.8 112 265.3 80 281. 5
Manufacturing. 1,063 4,555.3 216 633.6 104 233.3 43 142.3
Ordnance and fes.... 15 390.4 5 15.4 3 10.3
Food and kindred products 120 405.8 27 115.3 1 1.0 4 10.3
Tobaceo manufactures. 11 27.6 2 2.4 2 2.4
Textile mill produets._____ . s 33 78.4 2 9.6 2 9.6
Appsarel and other finished products... 45 464.1
Lumber and wood produets, except furniture 13 37.2
Furniture and fixtures. 20 32.1 2 2.4 2 2.4
Paper and allied products. 54 118.0 7 217 5 8.6
Printing, publishing, and allied industries_ -oece—eeececoean.. 31 62.2 1 7.5 1 7.5
Chemicals and allied produects. __ 57 113.6 20 30.0 10 16.6 2 2.7
Potroleum refining and related industrles. . ... - ecemvcameuan. 23 63.8 1 24.3 1 11 6 16.4
Rubber and miscellaneous plastics product 24 128.1 5 37.6 2 2.4 1 1.8
ther and leather products._ 20 62.5 2 2.5 2 2.5
Stone, clay, and glass product: 38 100.8 8 38.9 2 2.9 5 34.6
Primary metal industries. . 124 TA.8 7 10.2 3 3.9 1 2.0
Fabricated metal product: 52 146.4 12 27.4 8 14,8 1 2.4
Machinery, except electrical . 117 283.9 28 47.8 22 40.4 3 4.1
Electrical machinery, equipment, and supplies. 100 438.3 26 75.8 18 37.3 3 16,6
Transportation equipment. 127 1,152.2 44 145.3 18 58.9 14 47.8
Instruments and related product: 24 54,2 5 17.6 2 11.2 1 1.4
Miscellaneous manufacturing. 15 22.5 2 2.2 2 2.2
Nonmanufacturing 624 2,922.0 62 231.3 8 32.0 37 139,2
Mining, crude petroleum, and natural gas production ... 17 262.7 1 1.5 1 1.6
Transportation 2. 95 573.2 21 72.9 1 1.4 17 62,2
Com feations 79 1 1 1.3
Utilities: Electric and gas 78 200, 5 3 8.9 2 5.4
‘Wholesale trade. 12 21.6 e
Retail trade . 92 245.1 6 30.0 2 3.5 3 18.0
Hotels and restaurants, 36 176.8 1 4.3
Services. 55 184.9
Construction 155 701.9 29 112.4 5 27.2 14 52.2
Miscellaneous nonmanufacturing 5 7.4

1 Refers to cleanup activities involving machinery or workplace such as the tool crib, or the pn:rmtlon of reports. In contrast, washup and clothes
the preparation.of the workplace for the following day, returning tools to change refer to personal cleanup.
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TiMe UNDER MAJOR COLLECTIVE BARGAINING AGREEMENTS, BY INDUSTRY, 1959

11

Type of provision—Continued

Clothes change only

‘Washup and clothes
change

Cleanup and clothes
change

‘Washup and
cleanup

‘Washup, cleanup,
and clothes change

Agree-| Workers
ments | (thousands)

Agree-
ments

Workers
(thousands)

Agree-
ments

‘Workers
(thousands)

Agree-
ments

‘Workers
(thousands)

Agree-
ments

Workers
(thousands)

Industry

24.8

18

62.4

18

96.0

36

122.8

12.2

15

53.2

18

96.0

26

85.7

112
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All industries.
Manufacturing.

Ordnance and accessorjes.
Food and kindred products.
Tobacco manufactures.
Textfle mill products.
Apparel and other finished produects.
Lumber and wood products, except furniture.
Furniture and fixtures.
Paper and allied products.
Printing, publishing, and allied industries.
Chemicals and allied products.
Petroleum refining and related industries.
Rubber and miscellaneous plastics products.
Leather and leather products.
Stone, clay, and glass produects.
Primary metal industries.
Fabricated metal products.
Machinery, except electrical.
Electrical machinery, equipment, and supplies.
Tr&nsporbation equipment.

Instraments and related products.

llaneous manufacturing.

Nonmanufacturing,
Mgﬂng, crude petroleum, and natural gas produoc-
n, :
Transportation.?

Communications.
Utnmes: Electric and gas,

won

5.7

26.4

Lo

tr
Retaﬂ trad
Hotels and restaurants,
Services.
Construction.
Miseellaneous nonmenufacturing.

3 Excludes railroad and airline industries;
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TasLe 2. ProvisioNs rForR Parp Wasuup, CLEANUP,
AND CLoTHES-CHANGE TiME UNDER MAJoR COLLECTIVE
BARGAINING AGREEMENTS, BY EMPLOYEE COVERAGE,
1959

[Workers in thousands)
Type of provision
Employee coverage Washup Cleanup Clothes change
Agree-| Workers| Agree-{ Workers| Agree-| Workers
ments ments ments
Total studied. .. ... 1,687 | 7,477.3 | 1,687 | 7,477.3 | 1,687 | 7,477.3
Number with provi- .
sions. oo 172 462. 6 140 512.4 50 196.3
Allemployees. . ... 118 306.3 80 200.0 30 136.3
Employees in desig-
nated occupations
or departments. . 49 117.3 58 180.4 18 54.1
her 1 5 39.0 2 33.0 2 5.0
1,515 | 7,014.7 | 1,547 | 6,964.9 | 1,637 | 7,282.0

1 Present practice was to continue in 3 agreements containing washup
provision, in 1 providing for clothes change, and in 1 allowing for machinery
and/or work-station cleanup. Details for the remaining 4 agreements were
to be negotiated at the local level.

NoTE: Because of rounding, sums of individual items may not equal totals.

Paid Washup Time. Of the 278 agreements with
provisions for paid washup, cleanup, and clothes
change, 112 allowed paid washup periods only.
However, washup time was also referred to in 60
agreements with provisions for cleanup or clothes
change or both (table 1).

In the main, washup time applied to all em-
ployees covered by the agreement, but 49 con-
tracts limited the provisions to designated jobs or
occupations and 5 did not specify the coverage.
(See table 2.) Typical of the provisions that
limited coverage are the following illustrations:

. showers on company time will be authorized for
employees who are required to work on extremely dirty
jobs or with hazardous materials requiring protective

clothing or showers .
» * -

Employees on spray gun and sandblast work will be
permitted to leave the job 15 minutes prior to quitting
time in order to bathe.

A specific amount of time for washup was pro-
vided in 94 agreements, granting, most commonly,
either 5 (28 agreements) or 10 minutes per day
(46 agreements) for this purpose (table 3). Of
the 5 agreements with a daily allowance in excess
of 15 minutes, 1 allowed 18, 3 allowed 20, and 1
allowed 30 minutes.

In 25 agreements, time allowances varied by
occupation or department; fifteen other agrece-

ments stipulated that ‘“‘reasonable,” ‘‘sufficient”
or the “time necessary’’ for washup would be
given:

Except for jobs set forth in exhibit F . . . all employees
shall be permitted to stop work to wash up 6 minutes
before quitting time at the lunch period and at the end of
the shift. The employees in the jobs set forth in said
exhibit F shall be permitted to stop work to wash up 10
minutes before quitting time at the lunch period and at the

end of the shift.
* * *

The company will continue its practices of allowing
a reasonable amount of time for necessary washup and/
or clothes change.

In a number of agreements, the amount of time
allowed could be used for more than one type of
activity, as illustrated below:

A 5-minute washup period shall precede the quitting
time of each shift. During this period, employees shall
be permitted to cease work for the purpose of washing up

and taking care of their tools.
* * *

Employees on jobs which require toxic clothing and a
bath . . . shall be allowed to leave their job 15 minutes
before quitting time in order to return clothing to the
Service Department and take a bath.

Under the terms of 76 agreements, employees
were allowed a single washup period, usually at
the end of the shift. Many of the agreements in
the chemical, machinery (except electrical), electri-
cal machinery, and transportation equipment
industries provided for this type of scheduling.

A 15-minute washup period on company time shall be
allowed to employees . . . when handling skin-irritating
materials or lead compounds. This time shall be taken
before the regularly scheduled quitting time . . .

* * *

Employees in the Foundry Division and in the forge,
heat treat, welding, and snagging departments will be
allowed 15 minutes washup time prior to the end of their
shifts . .

Employees were permitted two periods for
personal washup, one before lunch and one before
quitting time in 54 agreements and at the begin-
ning and end of a shift in 1 additional agreement,.
Most of these were found in the machinery
(except electrical), electrical machinery, and
construction industries.

It is recognized that the performance of certain jobs
results in the employee being exposed to severe dirt con-
ditions. In these cases, employee will be allowed sufficient
time for washing up before lunch time and quitting time.

Five agreements (one in chemicals, two in
machinery, one in instruments and related prod-
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ucts, and one in construction) provided for washup
before lunch only.

In six agreements, the time for washup depended
on the job or department; for example:

The employees in the following departments . . . have
a 5-minute washup period immediately preceding their
lunch periods and a 10-minute washup period immediately
preceding the end of their shifts. No other employees have
a mid-shift washup period. All other employees in the
factory bargaining unit have a 5-minute washup period
immediately preceding the end of their shift.

Paid Cleanup Ttme. Paid time for cleaning up the
machine or the work place, or returning tools
to the tool crib, or other similar duties was
provided by 140 agreements; in 60 of these, the
provision appeared in combination with washup
and/or clothes-change time.
industries, this pay practice was most prevalent
in petroleum, stone, clay, and glass, food, and
transportation equipment. The highest repre-
sentation among the nonmanufacturing group was
in transportation and construction.

Almost half of the 58 contracts which limited
pay for cleanup activities to special groups were
in meatpacking and transportation, as the
following clauses indicate:

Five minutes per day . . . will be paid to employees
who use and sharpen one knife daily. Ten minutes per

day . . . will be paid to employees who use and sharpen
two knives daily . . .

* * *

All operators shall receive 10 minutes preparatory time
at the beginning of their runs or trippers and 10 minutes
time after car or bus arrives at barn or garage for making
out manifests and turning in receipts at the end of the
day’s work.

Of the 140 agreements with provisions for ma-
chine cleanup or similar activities, 101 did not
specify an actual time allowance. This omission
may be attributed to the fact that variations in
the nature of the work in certain plants preclude
defining cleanup time in specific time allowances.
Of this group, 41 agreements specified only that
“reasonable,” ‘sufficient,” or the ‘‘time neces-
sary”” would be allowed. For example:

When an employee is required to return tools or other
company equipment at the end of workday he will be
allowed a reasonable time therefor before the scheduled
end of such workday, taking due account of the distance
of his work from the check-in point and the nature of the

tools handled.
* * *

In manufacturing-

13

TasLe 3. DaiLy Time ALLoWANCE AND TIME AssigN-
MENT FOR WasHUP, CLEANUP, aAND CroTaEs CHANGE
UNDER MAaJoR COLLECTIVE BARGAINING AGREEMENTS,
1959

[Workers in thousands]
Type of provision
Daily time allowance and ‘Washup Cleanup Clothes change
time assi t
Agree-| Work- | Agree-| Work- | Agree-| Work-
ments| ers |ments| ers |ments{ ers
Total studied...ccoveuoeaae 1,687 |7,477.3 | 1,687 17,477.3 | 1,687 | 7,477.3

Number with provisions...| 172 | 462.6 140 | 512.4 50 195.3
TIME ALLOWANCE

Less than 5 minutes......_ 2 3.5 2 3.3
Sminutes.. o...ooo.oooeaes 28 50.1 15 34.9 |-eocmec]omneeaen
More than §, less than 10

MiNUtes. - o occeceecnnen 2 2.4 4 6.9 1 1.2
10 minutes. ... cocememeeo-- 46 | 130.0 13 315 3 7.0
More than 10, less than 15

minutes. . _ R : 16 89.5
15 minutes._ .o __.... 11 30.8 3 15.1
More than 15 minutes.__.. 5 9.3 2 4.0 3 12,
Varies by job, occupation,

and/or department._._... 25 66.2 16 49.8 5 9.4
To be agreed upon . 1 2.4 1 8.6
At discretion of employer... 1 1.6 12 74.3
“Reasonable,” “suffi-

clent,” or “time neces-

sary’ 15 20.4 41 | .140.4 5 7.5

118 51.7 216 50.9 38 22.2

No reference. 19 82.9 15 99.1 8 38.5

TIME ASSIGNMENT

i 179.8 76 | 246.7 10 35.8

1 1.2 4 11.2 9 50.2
Before lunch.__ - 5 6.9
Before lunch and end
211 1 { S 541 143.1 5 12.9 1 4.7
Varies by job, occupation,
and/or department___.___ 6 16.7 1 1.6 3 3.7
At discretion of supervisor. 1? Sg 3 1 2.1
3 15.0 3 7.9 1 1.2
32 99.9 37| 148.6 25 88.7

1 Includes agreements in which the total daily allowance could be used for
washui), cleanup, or clothes change; in a few, the allowance varied by sex.

2 Includes agreements in which the total daﬂy allowance applied to both
cleanup and washup, agreements provi pay in lieu of cleanup time, and
those in which the aflowanee varied with the day of the workweek.

3 Includes agreements providing gay in Heu of clothes-change time and
those in which the allowance covered both clothes chanﬁe and washup.

4 Includes agreements in which provisions (1) differed for various groups
of employees, (2) provided for local negotiation, and (3) were unclear.

. ggm: Because of rounding, sums of individuel items may not equal
otals.

Employees engaged in work where tools are taken from
department tool rooms shall be allowed sufficient time to
return tools or equipment at the end of the shift on com-
pany time.

Another 12 agreements, all in the meatpacking
industry, made the time allowance discretionary
with the employer:

The company shall supply knives, steels, whetstones,
and meat hooks prepared for use, at its expense, or permit
employees using same to prepare them on company time
(as a work assignment determined upon and directed by
management), as the company may elect.

Time varied by occupation in 16 agreements, as
in the example showa on-the following page:
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TaBrLe 4. ToraL DaiLy TIME ALLOWANCE FOR WasHUP, CLEANUP, AND CLoTHES CHANGE UNDER MaJor COLLECTIVE
BARGAINING AGREEMENTS, BY EMPLOYEE COVERAGE, 1959
Time allowance provision covering—
All agreements Employees fn All employees in
All employees speeuﬂ: ups or |someactivitiesand Other 1
Total daily time allowance occupations only | specific groups in
other activities
Agree-| Workers |Agree-f Workers |Agree-] Workers lAgree-] Workers | Agree|- Workers
ments |(thousands)| ments | (thousands)| ments | (thousands)[ ments | (thousands)| ments |(thousands)
Total studied. . 1,687 7,477.3 | 1,687 7,477.3 { 1,687 7,477.3 | 1,687 7,477.3 | 1,687 7,471.3
Number with provisions. 278 864.8 168 518.9 7 191.8 | 27 112.4 6 42.0
Time allowance covered all activities:
Less than 5 minutes. 3 5.2 2 3.5 1 1.7
5mi - 40 92.5 31 79.5 9 13.0
More than 5, less than 10 minutes.-ccee-acmmcuoaaae 4 5.8 2 2.4 2 3.4
10 minutes. . 52 130.9 43 99.9 9 310
More than 10, less than 15 minutes 2 5.4 2 5.4
15 minutes_. 16 45.3 5 20.7 9 20.9 3.8
More than 15, less than 20 2 3.5 2 3.5
20 minufes. _ 6 19.9 1 1.2 3 12.5 6.2
More than 20, less than 30 minutes. eceaeee--. 2 3.3 2 3.3
30 minutes. .. 3 5.6 1 1.5 2 4.1
Varies by job, occupation, and/for department. 20 83.5 18 60.0 10 22.3 1 6.2 N
To be agreed upon.___. 1 2.4 - 1 2.4
At discretlon of employer 3 3.7 2 2.6 1 1.1
“Reasonable,”” *‘sufficient,” or *‘time necessary”.... 46 148.9 29 104.0 17 4.9
Time allowance specified for some activity and for
other activities—
Not indicated 4 22.6 3 19.6 PO 1 3.0
Varles by occupation and/or department.... ....... 4 9.8 1 1.6 8.2
A upon 1 8.0 1 8.0
At discretion of employer. 8 62.0 1 8.0 7 54.0
“Reasonable,” “sufficient,” or ‘‘time necessary” ... 4 7.9 2 2.3 2 5.6
Other 3 2 67.5 9 25.0 7 14,1 8 25.0 1 3.5
No reference to time allowance. 23 126.6 13 70.7 6 20.3 4 35.6

1 Includes agreements providing for the continuation of presently estabe
lished i)raetiees, with no details given.

2 Includes agreements in which (1) time allowances varied by sex or day of
week: (%rovisions applied to all employees but duration vm)ecm for
designated groups only; (3) different time allowances were $] ed for 1 or

Spray painters shall be allowed to leave their jobs 10
minutes before quitting time in order to clean their

equipment.

Burners shall be given 2 minutes at lunch time to shut
off their gas oxygen and shall be given 5 minutes at
quitting time to disconnect and turn in their torches.

Time assigned for cleanup was predominantly
at the end of the shift. However, four agreements
specified time allowances at the beginning (pre-
paratory time) and end of shift, and five desig-
nated time for cleanup before lunch as well as at
the end of the shift.

The time allowed for gathering tools and reaching tool
shed by quitting time at noon and at 4:30 p.m. is to be
agreed upon by the employer and the steward . . .

* » ]

Each employee will be allowed personal and area clean-
up time before his lunch period and before the end of his
work shift . . .

Paid  Clothes-Changing Time. Paid clothes-
changing time, the least prevalent of the three

more activities and mutual agreement permitted for other activities; and (4)
time allowances varied by occupation for some activities and no duration was
specified for other activities,

NotE: Because of rounding, sums of individual items may not equal totals.

activities studied, was noted in only 50 agree-
ments. These provisions were concentrated in
the food and chemicals industries.

Fewer than half of the 50 contracts providing
pay for clothes-change time designated the actual
amount of such time. Sixteen agreements al-
lowed 12 minutes; 15 of these were in the meat-
packing industry and 1 in ordnance.

Twelve minutes per day will be paid employees for
changing clothes, and shall be counted as working time
for all purposes.

Employees were authorized to change clothes
at the end of the shift in 10 agreements, and in 9,
clothes-changing time was at the beginning and
end of the shift. Most of these agreements were
in the food industry, where employees were re-
quired to wear special clothing on the job.

Total Daily Allowances. In the 130 agreements
with definite time allowances for all of the activ-
ities specified in the contract, the combined du-
ration ranged from 3 to 30 minutes per day, with
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5 and 10 minutes the most prevalent (table 4).3
The time allowed exceeded 15 minutes in only 13
agreements., The total time was derived by
adding the individual allowances, as in the follow-
ing examples which provided a total of 30 and 10
minutes per day, respectively:

. . . The following schedule of allowable time shall be
adhered to:

(1) Five-minute change period at the start of the
shift.

(2) Ten-minute washup period before the eating
period.

(3) Five-minute change period after lunch.

(4) Ten-minute washup period at the close of the
ghift,

15

Employees shall be allowed 5-minute washup time at
noon and 5 minutes before quitting time to replace tools,
clean machines and benches, and washup . . .

In 148 agreements the total daily allowance
could not be ascertained.

In agreements where the provisions applied to
special groups of workers only, the total amount
of time was more liberal than in situations where
they applied to all workers. For example, of the
29 agreements that granted 15 minutes or more,
20 covered special groups or occupations.

3 Applies to agreements which had mentioned 1, 2, or all 3 of the activities
studied.
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Contract Allowances for Safety
Equipment and Work Clothing, 1959

Provisions related to the furnishing of personal
safety equipment and protective apparel were in-
cluded in 502 of 1,687 major collective agreements
analyzed by the Bureau of Labor Statistics. A
smaller number, 267, referred either to the issuance
of uniforms or general work clothing, or to the pro-
vision of allowances for their purchase. Most of
these agreements provided that the entire cost
of furnishing safety equipment or apparel was
. to be assumed by the employer, as was the
expense of maintaining work clothing. The
agreements usually did not specify whether
company or employee was responsible for main-
taining or replacing safety equipment but since
such equipment was issued to employees on an
“‘ag needed’’ basis and remained company property
in most cases, it is likely that the employer also
bore this expense.

The practice of supplying protective or work
clothing is probably more widespread than this
analysis of agreement provisions would indicate.
For example, the wearing of protective apparel is
frequently required by government safety regu-
lations and hence may not be subject to union-
management negotiation. In general, however,
it would appear that furnishing and maintaining
work clothing is still the employee’s responsibility
in most organized establishments.

This study was based on 1,687 collective bar-
gaining agreements, each covering 1,000 or more
workers, or virtually all agreements of this size
in the United States, except for the railroad and
airline industries.! The approximately 7.5 million
workers covered by these major agreements ac-
count for slightly less than half of all workers
estimated to be covered by all collective bargain-
ing agreements in the United States, exclusive
of railroads and airlines. Of the agreements
studied, 1,063 covered 4.6 million workers in
manufacturing, and 624 applied to 2.9 million
workers in nonmanufacturing. All of the agree-
ments were in effect at the beginning of 1959,
and slightly less than half (823) expired during
that year.
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Safety Equipment

Under the terms of 490 of the 502 agreements
referring to safety equipment, the employer
agreed to furnish, whenever necessary, such items
as goggles, boots, and gloves. The remaining
agreements specified that some or all of the
protective devices, frequently of an individualized
nature such as prescription glasses and safety
shoes, would be sold to employees at less than the
full purchase cost. (See table 1.)

Safety equipment provisions were more preva-
lent in manufacturing than in nonmanufacturing
industries. In manufacturing, half of the pro-
visions were found in primary metal products,
machinery (except electrical), and transportation
equipment industries; in nonmanufacturing, elec-
trical and gas utilities, construction, and trans-
portation agreements contained most of these
provisions. (See table 2.)

1 The Bureau does not maintain a file of railroad and airline agreements;
hence their omission from this study.

TasLe 1. ProvisioNs COVERING SAFETY EQUIPMENT,
Work CrLoTHING, AND THEIR MAINTENANCE,! MAJOR
COLLECTIVE BARGAINING AGREEMENTS, 1959

Agreements Workers
Type of allowance
Num- | Per- | Number | Per-
ber | cent| (thou- | cent
sands)
Total studied.._ 1,687 |100.0 | 7,477.3 | 100.0
Agreements with provisions for safety 3712 | 42.2 |132,972.1 | 39.7
equipment, work clothing, and their
maintenance. 2

Safety equipment.__._____ . ______. 502 129.7{ 2,112.8] 28.3

At no cost toemployee___....______ 490 | 29.0 | 2,093.7 | 28.0

At some cost to employee._.___.___ 12 .7 19.1 .3

Work clothing. ... ... 267 | 15.8 | 1,088.8 14.5

At no cost to employee___. 238 | 14.1 937.5 | 12.5

At some cost to employee.__._. 29 | 1.7 151.3 2.0
Clothing or equipment maintenance 214 | 12.6 922.81 12.3

At no cost to employee ...____ 210 | 12.4 908.5 | 12.1

At some cost to employee____.____. 4 .2 14.3 .2

Other4_ . s 14 .8 30.2 .4
Agreements with no reference to allowances. 975 | 57.8 | 4,505.2 | 60.3

1 Safety equipment includes suchitems as safety shoes, rubber boots, gloves,
goggles, and other personal protective apparel. "Work clothing also includes
unlfi)rms. Maintenance of work clothing refers to laundering and/or cleaning
services.

3 Unduplicated total of allowances shown separately. Items may appear
slngg]y or in combinations, in 1 agreement.,

¢ Number of workers refers to number covered by ents, not to num-
blert ﬁ}l‘%ble to receive, or required to use, safety equipment or special work
clo .

4 Includes 13 agreements in which past practices were to be continued or in
which allowances differed by occupation, sex, or length of service, and 1 agree-
ment in which costs of work clothing and maintenance were shared when
selected by authorized company-union representative, and in which
company paid the costs if clothing was not so selected.

mglgm: Because of rounding, the sum of individual items may not equal
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Representative provisions for furnishing these
items follow:

Protective devices, wearing apparel, and other equip-
ment necessary to properly protect employees from injury
ghall be provided by the company in accordance with
practices now prevailing in each separate plant or as such
practices may be improved from time to time by the
company. Goggles, gas masks, face shields, respirators,
apecial purpose gloves, fireproof, waterproof, or acidproof
protective clothing when necessary and required shall be
provided by the company without cost, except that the
company may assess & fair charge to cover loss or willful
destruction thereof by the employee.

* * *

The company shall provide all employees necessary
protective equipment, including rubber blankets, rubber
gloves, rubber sleeves, rubber hats, rubber boots, other
protective rubber footwear, rubber coats, rubber hose.

and first aid kits. A}l such equipment shall either be
carried on line trucks or kept in a place quickly available
to all employees concerned. Coveralls, or other protee-
tive clothing, will be provided by the company where acid
conditions are encountered in the work to be performed,
or for painting that would endanger the clothing of the

employees.
* * *

The employer will provide outer garments, consisting of
raincoats, boots, and sheepskin-lined jackets, to such em-
ployees as work, or are assigned to work, in locations
which are not fully protected from the elements, or which
are not regularly adequately heated.

In 12 agreements, standard equipment was
furnished free of charge, but employees were re-
quired to pay some part of the cost for items
that had to be adapted to the needs of the in-
dividual. For example:

TasLE 2. ProvisioNs CoverING SAFETY EQUIPMENT, WORK CLOTHING, AND

Employer agrees to—
Provide and
Number Provide safety | Provide and maintain
studied Provide safety { Provide work equipment maintain work clothing
equipment 3 clothing and work work clothing and furnish .
Industry clothing safety
equipment
Agree- | Workers |Agree- |[Workers {Agree- | Workers | Agree- | Workers |Agree- |Workers |Agree- | Workers
ments| (thou- |ments} (thou- |ments| (thou- |ments} (thou- |ments| (thou- {ments]| (thou-
sands) sands)’ sands)? sands)? sands)? sands)?
All industries._. 1,687 | 7,477.3 418 | 1,819.1 30 75.4 18 45.5 144 671.3 46 146.3]
M facturing 1,063 | 4,555.3 306 | 1,422.2 ] © 10 20.2 17 43.7 30 76.6 27 61.4
Ordnance and ¢ (-1 m.— 15 39.4 8 20.1 1 b 21 N (N P I
Food and kindred produets._.. ... 120 405.8 13 37.7 4 5.1 6 11.5 22 6l.1 12 35.8
'obacco tures. .. .- - 11 27.6
Textile mill products. 33 78.4 ———
Apparel and other finished produets ... cccocoeeeo - 45 464.1 - R
Lumber and wood products, except furniture......... 13 37.2 |... 1 4.0
Furniture and fixtures. 20 32.1 2 4.4 1 L6
Paper and allied products 54 118.0 5 10.6 1 L1 1 1.6 {._. -
Printing, publishing, and allied industries. - 31 62.2
Chemicals and allied products 57 113.6 15 27.8 2 7.6 85 7.2 1 9.3
Petroleum refining and related industries___..... - 23 63.8 9 24.9 2 5.4
Rubber and miscellaneous plastics produets____. - 24 128.1 9 57.2 3.5
Leather and leather products..coooooocoooo ... - 20 62.5 2 [ 25: 31 PRI SO PRI M I,
Btone, clay, and glass produets. .o oo eeoceunnaaceaoan 38 100.8 18 55.9 1.8
Primary metal industries 124 724.8 81 609.4 1 1.1 2 2.7 3.8
Fabricated metal products. . 52 146.4 25 76.2 J
Machinery, except electrical 117 283.9 46 96,2 |ococceofommcaeae 1 2.8
Electrical machinery, equipment, and supplies._..... 100 | . 438.3 14 40.4 . 6.2
Transportation equipment_ . 127 | 1,152.2 49 326.3 1 15.0 2
Instruments and related products. ..o ... 24 54.2 7 256.9 2
Miscellaneous manufacturing. 15 22.8 3 5.4 |- 1 1.0
Nonmanufacturing. 83.9
Mining, crude petroleum, and natural gas production.] 17 [ 252.71 9|  19.6 |ocecomilooemomoclommmaomaceea e e el
‘Transportation *___ - 273.3 2 5.0
Communications 1.7 1 30.0
Utilities: Electric and gas 2.9 6 17.4
‘Wholesale trade. 2.8 e fomcacaae
Retail trade...... 111.4 5 16.0
Hotels and restaurants. 146.7 1 5.0
Services_ ... ___. 54.5 2 8.5
Construction - 2.0 1 1.0
Miscellaneous nonmanufacturing. . ooocoooeeeoooo| 0 B L 7 Lao oo e e 1 1.1

1 For definitions, see footnote 1, table 1.
2 Includes 10 agreements in which employees were required to pay for a
part of the cost of safety equipment, which was usually made to order.

3 Includes 1 agreement In which employer maintained or provided mone.
tary allowance toward maintenance of work clothing.

4 4 agreoments also provided a monetary allowance toward maintenance of
work clothing.
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Goggles are provided for work dangerous to the eyes. Where the employer agreed to provide work
Standard safety goggles that do not require a prescription clothing, he usually also agreed to pay for laun-
are furnished free of charge. Employees requiring a derin. 'or leani Only 48 k clothi
special ground lens will be furnished goggles at cost; the g . c 1ng. . y Wor. co . ng
company furnishing the frames free. clauses did not also provide for clothing mainte-

nance. On the other hand, 13 agreements which

Work Clothing referred to work clothing maintenance did not
o . ) specify who was to provide these services.
The majority of the 267 provisions for supplying Examples of clauses relating to the furnishing

and/or maintaining work clothing were found in  of work clothing follow:

food producing (capneries, dairies, ete.) or food Comp to furnish to dri tandard jacket
. . . . mpany agrees 10 rurnis rivers one stanaard jacke

serving anﬁi selling 1ndu§trles (potels, restaurants, type uniform with one extra pair of trousers free a?fter 1

and groceries). These industries and transporta-  year of continuous employment . . . .

tion, where sanitation and public appearance are . . .

also of great importance, accounted for nearly A ) .. . ¢ i
e . . . ny employer requiring employee to wear a uniform

two-thirds of the a,greement.s with such pl:owsmn S) shall pay for same and said uniform must bear union

Usually, the employer required that special cloth-  1ope).

ing or uniforms be worn. * * d

MAINTENANCE,! Major CoLLECTIVE BARGAINING AGREEMENTS, BY INDUSTRY, 1959

Employer agrees to—
Provide monetary allowance for—,
Provide safety
equipment Maintain work Other No reference to
and maintain clothing 3 Work clothing provisions ¢ allowances Industry
work clothing ‘Work clothing 4] but furnish
safety
equipment ¢
Agree- | Workers | Agree- |Workers | Agree- | Workers jAgree- | Workers |Agree- | Workers |Agree- | Workers
ments | (thou- |ments| (thou- |ments| (thou- {ments| (thou- {ments]| (thou- |ments] (thou-
sands)? sands)? sands)’ sands)? sands)? sands)
3 11. 4 10 23.9 12 59.2 17 2.1 14 30.2 975 | 4,505.2 | All industries.
3 11.4 5 6.8 7 18.0 16 91.¢ 7 16.8 635 | 2,700.2 Manufacturing.
- - 6 16.3 | Ordnance and accessorfes.
3 11. 4 6.8 2 2.3 13 87.3 2 5.8 38 141.2 | Food and kindred products.
11 27.6 | Tobacco manufactures.
1 8.0 1 1.6 31 68,8 | Textile mill products.
- 45 464.1 | Apparel and other finished products.
_______ 12 33.2 | Lumber and wood products, except furnittre,
- 17 26.2 | Furniture and fixtures.
1 1.2 1 1.8 45 101.9 | Paper and allied products.
31 62.2 | Printing, publishing, and allied industries.
1 3.7 26 56.7 | Chemicals and allied products.
3.3 1 1.1 1 2.2 8 26.9 | Petroleum refining and related industries.
- 14 67.5 ubber and miscellaneous plastics products.
18 58.7 | Leather and leather products.
- 19 43.2 | Stone, clay, and glass products.
1 1.2 2 2.6 34 104.1 | Primary metal industries.
. 1 1.7 26 68.68 | Fabricated metal products.
- 70 184.9 | Machinery, except electrical.
84 391.7 | Electrical machinery, equipment, and supplies.
. 75 806. 5 | Transportation equipment.
- . 15 25.2 | Instruments and related products.
RSSO PSRRI SO AR R R, 10 156.1 | Miscellaneous manufacturing.
................ 5 17.1 5 43.2 1 1.1 7 13.4 340 { 1,715.0 Nonmanufacturing.
....... 8 233.2 | Mining, crude petroleum, and natural gas production,
1.1 1 1.4 39 148.1 | Transportation.®
69 500.0 | Communications.
1 1.6 31 73.4 | Utilities: Electric and gas.
9 18.3 | Wholesale trade.
39 85.9 | Retail trade.
3 22,3 | Hotels and restaurants.
27 99,9 | Services.
....... 111 527.7 | Construction.
....... 4 6.3 | Miscellaneous nonmanufacturing.
¥ 7 agreements also provided for maintenance of work clothing. ¢ Includes 1 agreement in which employees were required to pl;ag for a part
¢ See footnote 4, table 1. of the cost of safety equipment, which was usually made to order.
7 Nbumbﬁr g{ vzorkers refers to nmgber covered by agreements, not tci ¢ Excludes railroad and airline industries,
3‘},’,‘; Sfofhi’ﬂg." 0 recelve, or required to use, safety equipment or specia. Nore: Because of rounding, sumus of individual items may not equal totals.
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If the company requires employees to have certain
special equipment and clothing, it will be furnished to the
employees without charge. Each individual will be held
responsible for any such special clothing or equipment
furnished. The company may require a refundable
deposit not to exceed the actual cost of the items furnished.

Typical of arrangements for both furnishing and
maintaining work clothing were these clauses:

The employer will furnish his employees with coats
and . . . such uniforms as may be required by the em-
ployer and pay for the laundering of the same.

* * *

If the company requires an employee to wear a standard
cap or uniform, the company shall furnish and launder
same at its expense. . . . The company shall furnish
and maintain, at its cost and expense, all special outer
apparel heretofore customarily used by the group and

which is reasonably necessary for the performance of the

job.

All agreements that provided for -clothing
maintenance only were in food producing or selling
industries. Generally, this requirement was ex-
pressed as follows:

Employer shall launder or pay for laundering of cover-
alls, aprons, trousers, shirts, sweat shirts, and cap covers
worn by employees when on duty. All laundry will be

done by a union laundry wherever services and prices are

comparable.
* * *

Signatory members of association agree to pay for all
laundry required by all clerks in their employ, such as
uniforms, ete.

Monetary allowances toward the purchase of
work clothing or uniforms were specified in 29
agreements, including 4 in which the allow-
ance also covered work clothing maintenance.
Fourteen of the 29 agreements were in the meat-
packing industry.

All employees shall be required at all times to main-
tain a clean and neat appearance. When the employer
requires that uniforms be worn, the employee shall receive
an allowance for uniforms of $27.50 per year. Semi-
annual payments of $13.75 shall be payable on April 1
and October 1 of each year to qualified employees on the

payroll on the first day of the payment month, provided
such employees have completed 90 days’ service by the
156th day of said payment month . . .

* * *

When members of the unlicensed personnel are required
by the company to furnish and wear uniforms, they shall
receive additional compensation at the rate of $12.50 per

month.
* * *

An allowance of 50 cents per week per employee will
be paid for the furnishing of work clothes. ... An
allowance of 30 cents per week per employee will be paid to
all employees to compensate them for the payment of
laundry. This allowance may be discontinued at the
employer’s option should it be decided by the employer to
have the laundry done either by a commerecial laundry or
its own laundry. Clothing to be laundered shall consist
of outer working garments only.

In a few agreements, the cost of work clothing
differed for men and women, and in one agree-
ment, according to the party selecting such items:

The corporation will furnish clothing and uniforms in
accordance with the following:

Where the corporation requires the wearing of white
clothing in men’s occupations, white trousers and T-ghirts
will be furnished by the corporation on a 50-50 basis., The
corporation will stand 50 percent of the expense for not
more than either (a) 3 trousers and 4 T-shirts or (b) 2
trousers and 6 T-shirts per labor agreement year, . .
The choice of (a) or (b) . . . is at the employee’s option.
Laundry for trousers and T-shirts will be provided.

Where the corporation requires women to wear uniforms,
such uniforms will be furnished and laundered by the
corporation.

* * *

The selection of uniforms for drivers, as well as the
selection of overalls, aprons, shirts, and the method of
laundering such clothing for plant employees shall be
made by an authorized representative of the union and the
employer. The cost shall be equally divided between the
employer and the employees.

Where the selection of uniforms and clothing, as well as
the method of laundering, is not done as outlined, the
employer shall pay the entire cost . . .
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Military Service Allowances in
Major Union Contracts, 1959

RI1GHTS AND BENEFITS accruing to employees leav-
ing for military training are protected by law, and
only a relatively small number of major collective
bargaining agreements in 1959 provided benefits
beyond those legally required. About 15 percent
of the 1,687 major agreements in effect in 1959
specifically provided for an allowance or bonus to
employees entering the Armed Forces or serving
a regular tour of duty as part of a reserve unit.
This proportion was slightly higher than in 1953,
when such payments were specified in 10 percent
of the agreements analyzed.! Most of this change
was due to a doubling in the payments for reserve
duty under the Reserve Forces Act of 1955.2

The present study was based on an analysis of
1,687 collective bargaining agreements, each cover-
ing 1,000 or more workers, or virtually all such
agreements in the United States, exclusive of rail-
roads and aitlines.® The 7.5 million workers cov-
ered by these agreements represented somewhat
less than half of all workers estimated to be under
agreement in the United States, exclusive of rail-
road and airline agreements. Of the agreements
analyzed, 1,063 agreements, covering 4.5 million
workers, were in manufacturing, and 624 agree-
ments, with slightly over 2.9 million workers, were
in nonmanufacturing industries. All the agree-
ments were in effect in January 1959 or later, with
about half expiring during 1959.

21

Prevalence

Provisions for military service allowances or
bonuses to employees entering regular military
service andfor reserve or emergency duty were
found in 252 agreements, or about 15 percent of
the agreements studied (table 1). Although some
contracts in all but three manufacturing and four
nonmanufacturing industries included these allow-
ances, more than half (133) were found in the
following five industries: chemicals and allied
products, electrical machinery, transportation
equipment, communications, and electric and gas
utilities.

The number of agreements with pay provisions
for short-term reserve duty (154) exceeded those
for regular service (140) and emergency service
(45). Agreements providing for all three types of

1 See Military Service Payments in Union Agreements, 1953 (In Monthly
Labor Review, July 1954, pp. 771-776) or BL8 Bull. 1181 (1955}, pp. 1-6.

 Under that act, men who have completed 2 to 4 yearsof active duty with the
Armed Forces may be required to serve in the Ready Reserves or the Stand-
by Reserves until they have completed 6 years’ service. Ready Reservists,
in addition to participating in not less than eight scheduled drills or training
perlods, are to perform each year 17 daysof active duty or not more than 30
days of active duty for training. New enlistees, who are required to enroll
for 8 years, must perform initisl active duty of 3to 6 months and then par-
ticipate in the annual training programs. .

3 Agreements for the rajlroad and airline industries are not collected by the
Bureaun and are therefore not included in this study.
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TaBLBE 1. MiLITARY SERVICE ALLOWANCES IN MaAJor
[Workers in
Agreements with pay provisions for—
Number Total with
studied pay provisions Regular Short-term Regular
mili reserve Emergency | military and
Industry duty only duty only duty only short-term
reserve duty
Agree-| Work- | Agree-| Work- | Agree-| Work- | Agree-| Work- | Agree-] Work- | Agree-| Work-
ments| ers |ments| ers |ments| res |[ments| ers [ments| ers |ments| ers
All industries. .. 1, 687 |7,477.3 252 [1,075.1 70 | 222.7 79| 340.7 2 6.7 25 8L.5
Manufacturing 1,063 |4, 555.3 192 | 700.7 55| 141,56 68 | 320.9 1 3.7 17 42.0
Ordnance and accessories 15 39.4 5 12.2 1 1.9 1 5.5 1 1.1
Food and kindred product: 120 | 405.8 5 14.8 - 1 4.4 1 2.1
Tobaceo manufactures. . 11 27,6
‘Textile-mill products. 33 78.4 4 11.6 4 11.6
Apparel and other finished textile produets....ccceveoeaoen 45 | 464.1 .
Lumber and wood products, except furniture. .. .....coco. 13 37.2 -
Furniture and fixtures 20 32.1 3 3.2 3 3.2
Paper and allied products 54 | 118.0 14 217 2 3.2 [ 7.2 4 5.7
Printing, publishing, and allied industries 31 62.2 2 2.7 1 1.5
Chemieals and allied products 57 | 113.6 19 36.5 b 12.0 6 1.3 1 3.7 2 2.9
Petroleum refining and related industries. ..o cceeecacnan 23 63.8 5 23.5 - 1 9.6 2 11.2
Rubber and miscellaneous plastics produets. cceeeooecaaean 24 | 128.1 14| 110.1 .. 14| 110.1
Leather and leather products 20 62.5 3 4.6 3 4.6 -
Stone, clay, and glass produets 38 | 100.8 5 11.2 2 5.4 1 1.3
Primary metal industries 124 | 724.8 11 19.0 9 15.5 1 2.0 1 1.5
Fabricated metal products. . 52 1 146.4 9 57.6 3 9.1 1 3.4
Machinery, except electrical 117 | 283.9 16 31.4 5 12.5 9 14,6 |omeeoe|acceeen 1 2.0
Electrical machinery, equipment, and supplies. ... 100 | 438.3 34| 210.9 10 28,2 6] 103.5 |ourvca]oananana 1 4.0
Transportation equipment. 127 [1,152.2 28| 107.1 6 29.5 14 39.0 2 7.2
Instruments and related produects. 24 54.2 8 15.2 4 6.7 1 3.9
Miscellaneous manufacturing 15 22.5 7 7.7 5 5.7 1 1.0
Nonmanufacturing 3. 624 (2,922.0 60| 374.5 16 81.2 n 19.9 1 3.1 8 39.5
Mining, erude petroleum, and natural gas produetion...... 17| 252.7 1 1.2 1 1.2
Transportation 3.... 95 | 573.2
Communications. 79 | 558.1 35( 2851 9 63.0 3 4.2 3 3.9
Utilities: Electric and gas 78 | 200.5 17 60. 2 2 6.1 6 10.6 5 35.6
‘Wholesale trade 12 21,
Retail trade. 92 | 245.1 ] 25.5 2 9.6 1 3.8 1 b 25 N IR R,
Hotels and restaurants. 36| 176.8
Services. 56 | 184.9 1 1.3 1 1.3
Construction 155 | 7019
Miscellaneous nonmanufacturing. 7.4 1 1.3 1 L3

1 Includes 1 agreement with pay provisions for all types of military service,
short-term reserve duty, and 1 which

8 with allowances for regular ant
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induction examinations.



CoOLLECTIVE BARGAINING AGREEMENTS, BY INDUSTRY, 1959

23

thousands]
Agreements with pay provisions for—Continued
Short-term Preinduction Regular Regular, short-
reserve and hysicat or military duty | term reserve, Othert
emergency t board and preinduc- | and emergency Industry
duty examination |tionexamination duty
Agree- | Work- | Agree- | Work- | Agree- | Work- | Agree- | Work- | Agree- | Work-
ments ers ments ers ments ers ments ers ments ers
14 53.0 16 52.0 9 37.8 27 | 239.4 10 41.4 | All industries.
11 22.8 14 48.0 8 28.8 12 62.9 6 30.3 Manufacturing.
1 2.4 1 1.3 Ordnance and accessories.
3 8.3 Food and kindred produects.
Tobaceo manufactures.
. Textile-mill products.
- Apparel and other finished textile products.
Lumber and wood products, except furniture.
Furniture and fixtures.
2 4.4 1 1.3 Paper and allied products.
1 ) 102 SRR SN UV EP ..| Printing, publishing, and sallied industries.
2|28 1| LB 17712 . 1| 771,27} Chemicals and aliied products.
1 1.1 1 1.7 Petroleum refining and related industries.
Rubber and miscellaneous piastics products.
........ Leather and leather products.
1 1.3 1 3.2 - Stone, clay, and glass produects.
PR EN N .-| Primary metal industries.
J PR 1 17.0 4 28.1 | Fabricated metal produects.
1 2.5 - Machinery, except electrical.
2 3.7 3 6.9 1 3.2 1 61.6 Electrical machinery, equipment, and supplies.
1 2.4 3 26.8 2 2.3 Transportation equipment.
1 1.2 2 3.4 Instruments and related products.
........ 1 1.0 | Miscellaneous manufacturing.
3 30.3 2 4.0 1 9.0 15} 176.6 4 1.1 Nonmanufacturing.3
................ Mining, crude petrolenm, and natural gas production.
................ Transportation.?
3 30.3 PR (RN (R 156 | 176.6 2 7.3 | Communications.
2 4.0 - 2 3.9 | Utilities: Electric and gas.
Wholesale trade.
1 9.0 Retail trade.
Hotels and restaurants.
........ - Services.
Construction.
Miscellaneous nonmanufacturing.
# Excludes railroad and airline industries, NoTE: Because of rounding, sums of individual items may not equal totals.
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military leave were concentrated in the electrical
machinery and communications industry, while
allowances for reserve training were prevalent in
the rubber industry, transportation equipment,
and electric and gas utilities.

Paid time off for preinduction physical exami-
nation was specified in only 35 agreements, as in
the following clauses:

Any employee ordered by selective service to report for
preinduction physical or any employee ordered by Military
Reserve to report for a physical examination preparatory
to and in connection with being ordered to military training

and service and thereby required to be absent from work
shall be granted pay for time lost . . . .

* * *

When an employee is ordered to report to his local
draft board during his regularly scheduled working hours,
actual time off will be compensated for at his regular
straight-time rate, but not to exceed a maximum of 8 hours
for each bona fide order.

Regular Service Allowances

Employees departing for regular military service
were, in most cases, entitled to an allowance ex-
pressed in multiples of a full week or month of pay,
without deduction of the military pay received
during the interval covered by the plan (table 2).
Less frequent were provisions for a salary continua~
tion plan under which the employee received the
differenee between bis salary and his military pay
(i.e., makeup), a practice generally followed in the
communications industry. A third arrangement,
noted in a small number of agreements, called for
8 fixed-dollar sallowance. Clauses illustrating
these types of payments follow:

Any employee who has a 3-month service record with
the employer and who is called into the military service
of his country . . . shall receive, at the time of actual
induction into active service, a bonus pay of 1 week

TasLE 2. TyrPES oF MILITARY SERVICE ALLOWANCES IN MAJOR

[Workers in
Full pay for— Pay differential (makeup) for—
Industry Regular duty Short-tﬁnil reserve| Emergency duty | Regular duty Short-tgn;ly reserve,
uty u
Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers
ments ments ments ments ments

All industri 82 247.8 8 8.3 2 3.2 45 354.9 141 722.7

Manufacturing 7l 209.3 1 1.1 14 78.2 109 463.7
Ordnance and ries. . 2 3.0 1 11 1 5.5
Food and kindred product 5 14.8
Tobacco manufactures.
Textile-mill products. . 3 10.6
Apparel and other textile finished products. . -
Lumber and wood products, except furDItUre. o o oo oo oo oo feaomaio oo e cccomc fomcccme e oo e [
Furniture and fiatures 3 3.2
Paper and allied produets. . - 2 3.2 11 17.2
Printing, publishing, and allied industries. ... ._._.___.__ 1 1.5
Chemicals and allied products 8 16.1 10 17.0
Petroleum refining and related industries_ - 3 12.9 2 11.2
Rubber and miscellaneous plastics products. 14 110.1
Leather and leather products. . -
Stone, clay, and glass products_ 2 5.4 2 2.6
Primary metal industries 8 14.3 2 2.7 1 1.5
Fabricated metal products. 8 56.6 5 3.5
Machinery, except electrical. 6 14.5 10 16.8
Electrical machinery, equipment, and supplies. .. ... 10 20.3 12 75.5 20 172.7
Transportation equipment 10 39.0 17 48.5
Instruments and related products 6 101 1 3.9
Miscellaneous manufacturing. 2 2.0 7 7.7

Nonmanufacturing 2, 11 38.5 4 7.2 2 3.2 31 276.7 32 259.1
Mining, erude petroleum, and natursal gas production........ 1 1.2
Transportation 2
Communieations. . 1 1.4 1 11 1 11 28 249.4 23 217.2
Utilities: Electric and gas._. 5 16.1 2 4.8 1 2.1 3 27.4 8 38.1
‘Wholesale trade.
Retail trade... 3 18.6 1 3.8
Hotels and restaurants.
Services. . 1 ) P 7 RPN PRSI AR OIPIIPRpNS POUIRURU (ISR ORI RN
Construction. . -
Miscellaneous nc nfacturing. 1 1.3

1 Covers agreements in which employees have an option between full or
differential pay, which refer to the continuation of existing practices, or which
are otherwise not clear.

2 Excludes raflroad and airline industries,
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equivalent to 40 hours’ pay, based on his hourly rate of

pay. * x %

Any employee having worked for a period of 1 year at
the . . . plant of the corporation who enters the Armed
Forces of the United States . . . shall, upon entering
the Armed Forces of the United States or oceangoing
merchant marine, receive 1 month’s pay, less his or her
first month’s pay as a member of the Armed Forces of the
United States or oceangoing merchant marine,

* k%

In the event of declaration of war or declaration of
national emergency by the President, employees called
into military service during the period of such war or
national emergency will be paid a bonus of $40 at the
time of their departure for military service.

Under the three types of payments described
above, the actual amount of the allowance (aside
from differences in wage rates), or its duration,
was either uniform for all employees meeting

COLLECTIVE BARGAINING AGREEMENTS, BY INDUSTRY, 1959
thousands]

25

minimum length-of-service requirements, or more
often, it varied according to length of service.
In 23 of the 76 plans with graduated benefits, an
employee’s dependency status also entered into
the computation of benefits (table 3).

Minimum service requirements under all plans
were generally attained after 6 months of service
or less and, most frequently, entitled an employee
to full or makeup pay of 1 or 2 weeks (table 4).
Where the allowance was expressed in dollar
amounts, it ranged from $40 to $150.

The maximum benefits provided for in the
graduated plans were more liberal (table 5),
especially in the 23 plans which granted additional
benefits to employees with dependents. In the
latter cases, makeup payments up to 6 months
were possible, as illustrated in the example on the
following page.

Pay differential | Dollar amounts
(makeup) for— for—
Continued

Other 1

Emergency duty Regular duty Regular duty lshort-tﬁn;l reserve
uty

Emergency duty
Industry

Workers | Agree- | Workers ‘Workers ‘Workers

Agree-
ments

ments

Agree-
ments

Agree-
monts

Agree- | Workers

ments

39 293. 4 12 16.8 1 1.3 8 23.1

10.9 | All industries.

84.3 12 16.8 1 1.3 4 14.0

2 5.0 Manufacturing.

1 1.3 1 1.3

[
[
o
-

2.1

1 1.3 | Ordnance and accessories.

Food and kindred products.

Tobacco manufactures.

Lo

Textile-mill products.

Apparel and other textile finished products.

Lumber and wood products, except furniture.
Furniture and fixtures.

5.7

Paper and allied products.

1.2

-
o

Printing, publishing, and allied industries.
Chemicals and allied products.
Petroleum refining and related industries.

Rubber and miscellaneous plastics produets.

3 4.6

Leather and leather products,
Stone, clay, and glass produects,

1 1.0

Primary metal industries.

Fabricated metal products.

Machinery, except electrical.

1.2

Electrical mnchinerf, equipment, and supplies.
Transportation equipment.

Instruments and related products.

17 9.0

Miscellaneous manufacturing.

Nonmanufacturing.t

Mining, erude petroleum, and natural gas production.
‘Transportation.?

+

17 209.1

NN
e
N

Communications.
Utilities: Electric and gas.

Wholesale trade.
Retail trade.
Hotels and restaurants.

Services.

Constmction.

Miscellaneous nonmanufacturing.

Nore: Because of rounding, sums of individual items may not equal totals.
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TasLe 3. MEeTHOD 0F COMPUTING MILITARY SERVICE ALLOWANCES, MAJOR COLLECTIVE BARGAINING AGREEMENTS, 1959

[Workers in thousands)
Military service allowances
Total with pay
provisions Uniform ! for all Graduated by length | Graduated by depend-
Type of military service employees of company service ency status and length Other 2
of company service

Agree- ‘Workers Agree- ‘Workers Agree- ‘Workers Agree- ‘Workers Agree- ‘Workers

ments ments ments ments ments
Regular military service......... 140 620.7 61 222.9 50 142.4 23 245.9 [ 9.6
Short-term reserve training.._._ 154 753.9 147 734.5 2 2.8 5 16.7
Emergency duty. .cocceceoceee. 45 307.5 41 296.6 4 10.9

1 Excluding differences among employees’ wage rates.

2 Includes 1 agreement for the 3 types of military service in which existing
practices were to be continued. Of the remaining 5 contracts providing for
regular military pay, length of military service controlled payments in 2 and

An employee whose net credited service at the beginning
of his leave is—
1. Over 1 year—payments for 3 months.

length of both military and company service in 3. Provisions in the remain-
ing contracts covering short-term reserve and emergency duty were unclesr.

NorE: Because of rounding, sums of individual items may not equal totals.

3. 2 Employee’s net credited service on date of

Number of montks com
reporting to mililary service

pany will pay the differ-
ence between employee’s
military pay and company
pay

2. 1 year or less—payments for 2 weeks. Beginning—
Such payment will be at a rate equal to the amount by I;hhthgughhlgghhmonthl.l """"" ; montlﬁ
which the employee’s rate of company pay exceeds hig 37:h :hrgzgh 6 Oth zgﬁth “““““ 3 xu;z::h:
h inni ! . St e e BT T e e mm e e -
rate of Government pay at the beginning of the leave 6lst month and OVer. . ... .. 4 months

Upon completion of the payments provided above, an
employee who had, at the beginning of his leave, a wife
or dependent child or children under 18 years of age shall
receive payments for a further period of 3 months or the
remainder of his period of military service, whichever is
shorter, at a rate equal to the amount by which his rate
of company pay at the beginning of his leave exceeds
his rate of Government pay at the beginning of such
further period.

The most liberal allowance under a graduated
plan which provided makeup pay ran for 4 months,
and one full-pay plan provided up to 13 weeks of
pay. Length-of-service requirements were 5 and
6 years, respectively, and were phrased as follows:

3.3 For purposes of making the military leave payment,
“military pay” will include basic pay plus any allowances
for grade or rank, service, and special qualifications or duty
as these are in effect and apply to the employee upon his
entrance into military service.

3.4 For purposes of making the military leave payment,
“company pay’’ will be computed on the employee’s basio
hourly rate plus any differential applicable, in effect on the
date the military leave becomes effective.

* * *

Military Severance Pay: Upon written evidence from
his commanding officer that such employee is actually
serving in the Armed Forces, severance pay will be granted
according to continuous company service, as follows:

s a1 . : 0 to 6 months’ service._.._.___.__.. 1 week’s base pay
An emp!oye.e who is g}'anted a military les}ve v;v311 receive, 6 months to 1 year. . ............ 2 weeks’ base pay
upon application, the difference between his military pay, 1 to 2 3 ks’ b

as defined in subsection 3.3, and his company pay, as 2 year : 3yea.rs """"""""""" 5 week:’ base pay

defined in subsection 3.4, where his company pay is the 3 years to " YOAIS. oo oo 7 week , ba.se pay

greater, for a period of time dependent upon the employee’s 4 years to 5 YOAIS. o -ommomooseoeee 9 weeks' base pay

net credited service with the company as set forth in sub- years 10 O years. . .o ---oe-ooooo-- Weeks , 456 pay
section 3.2, provided that: 5 yearsto 6 years.. ... 11 weeks’ bage pay
’ Over6 years. .o commcaann- 13 weeks’ base pay

a. This payment will terminate upon an employee’s
releagse from active military duty when the release is prior
to the expiration of the period for which the employee
would receive payment under subsection 3.2.

b. An employee who receives more than one military
leave in any consecutive 12-month period during the tenure
of this agreement shall be given as his military leave pay
the difference between the payment he received for his last
leave and the payment he would receive for the present
leave if it were his original leave, following the schedule in
subsection 3.2.

In five agreements, the length of military serv-
ice was a factor in determining the size of the
allowance. Examples are:

Any employee who has been in the employ of the com-~
pany for a period of at least 6 months and who is . .
inducted into the Armed Forces of the United States pur-
suant to the provisions . . . of the Reserve Forces Act
of 1955, . if he is inducted for a period of 2 or more
years’ continuous active service with the Armed Forces
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of the United States, shall receive a sum of money equiva-
lent to 1 month’s earnings, based on the average amount
of pay he received from the sompany during the last 3
months immediately preceding his induction; and if
inducted for a period of 6 months or more but less than 2
years of continuous active service shall receive a sum of
money equivalent to 40 hours’ pay at his regular straight-
time rate during the last pay period immediately preceding
his departure from the company for induction into the
Armed Forces.

* * *

Employees on the company payroll for a period ex-
ceeding 1 year leaving employment for active duty in the
Armed Forces shall be granted differential pay . . . for
a period of 3 months; except, however, such employees
entering active duty for a period of 1 year or less shall
receive this differential for a period of 1 month . ...

Temporary Duty Allowances

Unlike regular military service, allowances in
virtually all agreements providing paid leave for
reserve training or emergency duty were of the
makeup type (table 2). Length of service was not
a factor in determining the size of the allowance

27

except in two agreements with reserve training
clauses (table 3).

Although the length of the allowance period for
all types of temporary duty ranged from 1 week
to 3 months, the great majority of agreements
provided for 2 weeks annually (table 6).

Employees who are members of the New York or New
Jersey National Guard or other reserve components of the
military forces will be paid the difference between their
earnings based on a 40-hour week and their military pay
for not more than 14 days spent in encampment or on
naval cruise, provided the employee has at least 6 months’
service with the company and has been a member of a
military unit for at least 6 months prior to his encampment
or cruise.

Any employee with 52 or more weeks of service attending
apnual encampments of or training duty in the Armed
Forces, State, or National Guard or U.S. Reserves shall
be granted a military pay differential for a period of up
to 2 weeks annually. The employee shall be granted
credited service for such 2-week period or portion thereof
during which he is absent. Such military pay differential
shall be the amount by which the employee’s normal
salary, calculated on the basis of a workweek up to a
maximum- of 40 hours which the employee has lost by
virtue of such absence, exceeds any pay received from the

TasLE 4. CoMPANY SERVICE REQUIREMENTS FOR UNIFORM OR MINIMUM ALLOWANCES, ! REGULAR MmwitarRY Dury, 1959

[Workers in thousands]
Total number Minimum service requirements
with regular | Mi service
military duty | requirements not
Uniform or minimum plans indicated Less than 8 6 months Over 6 months but 1 year Other 2
allowance ! months less than 1 year
Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers
ments ments ments ments ments ments ments
140 620.7 24 1117 32 245.8 42 146.7 3 5.3 38 109.9 1 1.2
82 247.8 ‘8 18.0 9 21.3 38 128.8 2 4.1 25 69.7
42 133.0 3 9.7 3 12.4 22 78.6 2 4.1 12 28.3
19 8.9 1 1.6 4 12.8 [] 20.7 8 33.9
] 15.9 1 1.4 3 11.3 2 3.2
n 24.2 2 2.7 [ 17.2 3 4.3
1 1.2 1 1.2
3 4.7 1 2.6 2 2.1
45 354.9 13 89. 4 22 216. 4 2 15.7 1 1.2 7 32.2
33 308.7 13 89.4 20 214.3
1 1.1 1 L1
1 1.0 1 )% 1 2N (RO N,
lmonth.. __.._... 8 24.9 1 1.0 2 15.7 1 1.2 4 7.0
3months. . coecn... 2 24.2 2 24.2
12 16.8 ] 4.4 1 2.1 2 2.3 6 8.1
1 L0 1 1.0
4 6.5 2 3.4 1 2.1 1 L0
1 1,3 1 1.3
4 5.7 4 5.7
2 2.4 —— 2 2.4
Others....vccnecancend] 1 1.3 1 1.3

1 Minimum allowance applies to sainimum benefits under graduated plans.

» Contraet specified all existing practices will continue.

3 In 2 contracts, employees received 1 day’s pay for each month of service,
and in 1 contract, § hours’ pay for each month of service,
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TABLE 5,

CoMPANY SERVICE REQUIREMENTS FOR MaAXIiMUM ALLOWANCE UNDER GrADUATED PraNs, REGULAR

MiviTary DuTy, 1959
[Workers in thousands]

Total number
with regnlar sl\éaggxggz Maximum service requirements
ml]!t%ry dugy, indicated or
Maximum graduated allowance ;g;f:né’gﬁ‘iy not clear 6 months 1 year 2 years ! 3 years 5 years Over 5 years 3
Agree-| Work-| Agree-| Work-) Agree-| Work-| Agree-| Work-| Agree-| Work-| Agree.| Work-| Agree-| Work-| Agree.| Work-
ments| ers |ments| ers |[ments| ers |ments; ers |ments| ers [ments| ers [ments| ers |ments| ers
76 | 394.2 8] 19.1 4.4 431 302. 5 8 7.9 3 5.9 6] 30.0 5 14.6
43 | 133.9 4] 13.4 3 4.4 16) 50.1 71 16.8 3 5.9 5 5
2% 6%3 1 2.6 3 4.4 11| 388 2 5.4 2 3.0 2
5 | 3N FOWSPEPR PRI PRPURSIRON FEOEDRIN JORORIUI VPRI RN PRSI 1
101 4.4 1 b 338 PR PRI, 3 8.5 4 9.7 1 1
2 7.5 1 6.4
1 1.2
1 1.4
2 months. 41 14.8 4 o feae-
1 V0 N S N N 70 U DSCUROUIN NRUOIUON PRV SRR USRI PUNOI BRI
29 | 254.7
1 L1
4 6.5
4 months 1 | 20 (VORI EVSORIORN RSN SIURPROIN BRI NN ROURIIN DRISIN S
Determined by dependents..... 23 | 245.9 || mmeam e 28] 245.9 [
Dollar AmMoOUntS. - cceomcoccnccecuunn 4 5.7 4 L% B PRV RO NPV RSURIIE: (RO FPRVRRIvI NP NN IO PRITN ORI SO
$100 Or MOre 3. oo eeeeeeeee 4 5.7 4 5.7 - RSN SRS (SR FRE, PR IR SR

1 Includes 1 contract with maximum requirement of over 1 and less than 2

aIs.
ye’ Includes 3 contracts with maximum requirements of 8, 8, and 10 years,
respectively, and 2 contracts of 15 years.

Federal or State Government. Such items as subsistence,
rental, and travel allowance shall not be included in deter-
mining pay received from the Government.

* *® *

An employee attending & compulsory training period of
the National Guard or compuisory cruise of the Active
Organized Naval Reserve shall be paid the differential
between the rate of pay received from the National Guard
or Naval Reserve and his straight-time hourly or day rate
based on a 40-hour week, for a period not to exceed 2
weeks.

An employee called out for National Guard duty in an
emergency shall be paid the differential between the rate
of pay received for such duty and the pay which he would
have received during regular working days involved in
such duty at his straight-time hourly or day rates for an
8-hour day. Such differential is not to be paid for more
than 4 weeks during any calendar year.

A few agreements did not set forth the details
of the military leave policies, simply referring to
this matter as follows:

The treatment of employees who are members of the
reserve components of the Armed Forces during routine
training periods or when called into these services in emer-
gencies will continue in accordance with the current
practices of the company.

Minimum length-of-service requirements were
set forth in about one-third of the agreements
providing for reserve training and in about one-
fourth of those with emergency duty clauses. As

2 Employees are paid bonuses totaling $175 at 3 intervals—prior to military
leave, upon returning tb company service, and after 6 months’ work follo wing
military service.

Note: Because of rounding, sums of individual items may not equal totals,

a rule, these requirements were at or below the
6-month level, although a considerable number of
the reserve plans (27) called for 1 year’s service.
Where minimum service requirements were not
specifically established, it can be assumed that
all except new hires, temporary, or probationary
employees would qualify for allowances.

Vacation Pay and Other Requirements*

More than three-fifths of the agreements pro-
viding regular military service payments specified
that eligible employees would also receive their
earned vacation allowances (table 7). For ex-
ample:

An employee who, at the time of leaving active employ-
ment to enter military service of the United States, has
qualified for a vacation . and has not received a
vacation or vacation allowance, shall then be granted
such allowance .

Any employee, with 1 year’s continuous service, upon
entering the armed services of the United States shall
receive 2 weeks' pay . . . .

* *

s e e

4 This analysis 1s limited to vacation policles In agreements which also
provided military service payments. For vacation allowances to employces
entering or returning from military service, regardless of leave payments,
see Pald Vacations in Major Union Coniracts, 1957 (in Monthly Labor
Review, July 1958, pp. 744-751) or BLS Bull. 1233.
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Any employee who has a 3-month service record . . .

shall receive, at the time of actual induction into the active
service, a bonus pay of 1 week equivalent to 40 hours’
pay . . . . Such employee shall be entitled to his pro
rata vacation pay . . . .
The remaining 52 agreements had no explicit
statement on this subject. Presumably, under
these agreements, the vacation clauses and the
military leave clauses are administered independ-
ently.

Among the 154 agreements with reserve training
allowances, more than half were not explicit as to
whether such time off with pay was in any way
linked to earned vacation time, while in 60 con-
tracts these benefits were entirely separate. That
vacation benefits were separate was also specifi-
cally noted in 28 of the 45 agreements with
emergency duty provisions.

A leave of absence [with pay] of 2 calendar weeks per
year in addition to regular vacation will be granted to an
employee who is & member of the National Guard or a

member of the Reserve Corps if he is called for summer
camp training . . . .

* * *

Absence on account of . . . National Guard duty shall
not be counted as vacation time. However, in considera-
tion of this and to minimize interference with operations,
preference in choice of vacation time between May 1 and
December 1 must be given to other eligible employees.

29

A few agreements, however, stated that if an
employee’s tour of duty coincided with his vaca-
tion period or if he decided to take his vacation
at such time, a military leave allowance would
not be paid.

Absence for military training or emergency active duty
under this article shall not be deducted from the regular
vacation period to which the employee may be entitled.
If an employee elects to take his military training active
duty under this article during his vaecation period or if
his emergency active duty under this article occurs during
his vacation period, he shall receive only his vacation psy
for this period.

* * *

Employees shall be encouraged to use their vacation
time to fulfill military training requirements. In such
cases, vacation pay will be paid in lieu of payments under
this policy . . . .

Only four agreements required that time off for
reserve training, in whole or in part, be charged
against vacation pay:

Employees who are members of reserve military organi-
zations will take the periodic training required by such
organizations during their vacations . . . . If the training
period exceeds the vacation allowance . . . the company
will grant additional time off up to 2 weeks and will pay
to the employee the difference between his regular pay and
Government pay. Special arrangements will be made to
cover longer periods of training.

* * *

TaBLE 6. MILITARY SERVICE ALLOWANCES FOR SHORT-TERM RESERVE TrAINING aND EmergENcY Dury, Major
CoLLECTIVE BARGAINING AGREEMENTS, 1959

[Workers in thousands]
Military pay plans for—
Short-term reserve duty Emergency duty
Length of period paid
Full pay Makeup pay Other Full pay Makeup pay Other
Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers | Agree- | Workers
ments ments ments ments ments ments
Uniform or minimum allowance ! __..._.. 5 8.3 141 722.7 8 23.1 2 3.2 39 203. 4 4 10.9
1 week 2 2.4 2 2.2 1 2.1 3 5.1
2 weeks 1 1.8 119 665. 6 28 253.9
3 weeks 7 31.5
4 weeks 1 3.0 1 2.3 1 2.4
1 month... 1 1.1 5 10.9 4 P77 T R P
2 months - 1 l_ 1
3 months 1 1.2 1 1.2
Amount not indicated. _ 6 9.2 2 3.8
Other 18 23.1 34 10.9
Maximum allowance (graduated plans
only)_.___ 1 1.8 1 1.0
2 weeks.. 1 1.0
4 weeks. 1 1.8

1 Includes total allowance for uniform plans and minimum allowance for
graduated plans,

3 Includes 2 agreements which provided for an option of either the difference
bet ween company pay and military pay for a period of 2 weeks or full pay for
1week, 2 contracts in which past practices were to continue, and 4 agreements
in which amounts were not indicated.

3 Includes 3 agreements in which present practices were to continue and 1
which was not clear.

NotE: Because of rounding, sums of individusl items may not equal totals.
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TABLE 7. MILITARY SERVICE ALLOWANCES AND VACATION
Pay, MaJor COLLECTIVE BARGAINING AGREEMENTS,

1959
[Workers in thousands]

Agreements with allowance for—

Regular Short-term Emergency
Provisions military duty | reserve duty duty
Agree-{Work-|Agree-|lWork-|Agree-|Work-
ments| ers |ments|{ ers |ments| ers
Total with provisions__._..... 140 | 620.7 154 { 753.9 45§ 307.5
No specific provision linking
military and vacation pay.. 52| 177.3 87 | 287.1 17 61.2
Vacation pay in addition to
mijlitary aliowance.._______. 88 | 443.4 163 t 457.0 128 | 246.4
Military leave charged against
vacation pay._... 4| 100 [coecnfecaenen

1 Includes 3 agreements which provided that if tour of duty coincides with
vacation period, employee will get the vacation allowance only. Otherwise,
these allowances are separate.

2 One agreement with same provisions as stated in footnote 1.

NortE: Because of rounding, sumis of individual items may not equal totals.

The first week of such duty shall be counted as a week
of vacation for which the employee involved receives
regular vacation pay.

If a second week of such duty is required, the employee
will be paid the difference between his service pay and
his regular straight-time scheduled pay for that week.

If the employee has qualified for a vacation and has
taken such vacation prior to his notification to report for
duty, the first week of such duty shall be taken without
pay. If a second week of duty is required, the employee
will be paid the difference between his service pay and
his basic salary or wages for that week.

* * *

In the event an employee is granted a leave of absence
[with pay] beyond such 17 days [for annual military train-
ing], the employee’s vacation allowance, if any, may be
applied for such additional period of absence and the
employee may be paid the amount of his vacation allow-
ance as though he had taken his vacation during such
extended period of absence.

Other Requirements. A number of agreements
specified that an employee had to submit official
evidence of his military service before any pay-
ments would be made. For example:

It will be the responsibility of each employee affected
to present the Personnel Division with a record of the
time spent and compensation received while serving for
special short periods, in an emergency period, or the
annusal field training period.

* * *

Any full-time employee . . . inducted into the Armed
Forces during the term of this agreement shall be given
severance pay allowance when the proper evidence of
induction is presented . . . .

A small number of agreements stipulated that
payments would only be made after an employee’s
induction had become “final,”’ that is, after he had
served for a designated period, usually 30 days,
thereby ruling out payments to those rejected
from the Armed Forces after leaving the company.

Another requirement, rarely stipulated, was
that allowances would be made only if service was
involuntary (excluding enlistees), or if the em-
ployee was called out “during a recognized period
of imminent danger to the national security.”

Other Veterans’ Benefits

A variety of spécial clauses relating to veterans
were listed in agreements that provided military
allowances, but more often were incorporated in
contracts without such payments. Most common
provisions were for educational leave (unpaid)
ranging from 1 to 4 years, with full seniority ac-
crual. In a number of instances, such leave de-
pended on the company’s approval of the courses
of study.

Other clauses referred to on-the-job programs
to enable veterans to qualify for jobs to which
they would have been promoted had they not
been on military duty, as in the following illustra-
tion. This clause also deals with seniority prob-
lems with respect to disabled veterans:

A reasonable program of training shall be afforded to an
employee who shall not be qualified to perform the work
on the job which he might have attained if he had not
been absent on such service . . . .

An employee . . . who has been disabled in the course
of such service . . . shall during the period of such disa-
bility be assigned, without regard to the provisions of
Article VIII hereof relating to seniority, to any vacancy
which shall be suitable to his disability, provided that the
disability of such employee is of such nature that it shall
be onerous or impossible for him to return to his own job
or department ... and provided he shall have the
minimum physical requirements for the work available.

Skills acquired during military service could be
used for bumping purposes under the terms of one
agreement:

Veterans applying for reinstatement after their discharge

from the armed services may use experience and/or gkill
acquired in the services as a basis for bumping.
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Appendix

Provisions for Paid Washup, Cleanup, Clothes Change,
and Paid Rest Periods

Data on paid rest periods and paid time for washup, cleanup, and
clothes change have been brought together in the table on page 32 to indi-
cate the extent to which they appear singly or in combination, or are not
provided for at all.
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Provisions for Paid Washup, Cleanup, Clothes Change, and Paid Rest Periods, Under Major Collective Bargaining Agreemeuts, by Industey, 1959
i

N Washup, cleanup, 'Washup, cleanup, :
Number Numbgr_ with andpclothes P IRest periods only| clothes change, Number.- \fnthout
provisions ha d t period provisions
Industry change and rest p
Agree- Workers A gree- Workers Agree- Workers [agree- Workers [agree- Workers A gree- Workers
& et (thou- 8 nte (thou- rxg nts - (thou- mg nts (thou- rr%e e (thou~ mgents {thou-
ments | onds) |™€ sands) € sands) © sands) ° sands) sands)
All industries 1,687 }7,477.3 599 |2,185.0 166 502.0 321 j1,320.2 112 362.9 |1,088 |5,292.3
Manufacturing move oo -] 1,063 ]4,555.3 401 11,281.9 113 312.0 185 648.3 103 321.6 662 3,273.4
Ordnance and accessories 15 39.4 10 29.0 1 3.0 5 13.6 4 12.4 5 10.4
Food and kindred products 120 405.8 67 281.7 6 20.3 40 166.4 21 95.0 53 124.1
Tobacco manufactures ... 11 27.6 2 2.4 1 .3 - - 1 1.1 9 25.2
Textile mill products - 33 78.4 8 20.5 2 9.6 [ 10.9 - - 25 57.9
Apparel and other finished products ... 45 464.1 - - - - - - - - 45 464.1
Lumber and wood products,
except furniture ... 13 37.2 4 6.6 - - 4 6.6 - - 9 30.6
Furniture and fixtures .. — 20 32.1 7 9.4 1 .2 5 7.0 1 1.3 13 22.7
Paper and allied products —eecmencacan. - 54 118.0 20 61.5 3 6.0 13 39.8 4 15.7 34 56.5
Printing, publishing, and
allied industries wmem ool 31 62.2 3 10.0 1 7.5 2 2.5 - - 28 52.2
Chemicals and allied products e . 57 113.6 30 56.4 9 13.9 10 26.4 Il 16.1 27 57.3
Petroleum refining and related
industries 23 63.8 11 24.3 9 21.6 - - 2 2.7 12 39.5
Rubber and miscellaneous plastics
products 24 128.1 11 48.6 3 33.0 [ 11.0 2 4.7 13 79.5
Leather and leather products e ———e 20 62.5 3 3.8 2 2.5 1 1.3 - - 17 58.7
Stone, clay, and glass products - 38 100.8 14 45.9 2 11.8 6 7.0 6 27.1 24 54.9
Primary metal industries e oo .. 124 724.8 12 24.1 6 8.7 5 13.9 1 1.5 112 700.7
Fabricated metal products —._. 52 146.4 22 80.3 7 19.4 10 53.0 5 8.0 30 66.1
Machinery, except electrical .. 117 283.9 46 87.5 22 37.4 18 39.7 6 10.4 71 196.4
Electrical machinery, equipment
and supplies 100 438.3 48 140.0 8 19.3 22 64.3 18 56.5 52 298.3
Transportation equipment — . 127 }1,152.2 65 314.2 26 79.9 21 169.0 18 65.4 62 838.0
Instruments and related products - 24 54,2 11 26.6 4 15.9 6 9.0 1 1.7 13 27.6
Miscellaneous manufacturing eeeeeeeme—ne 15 22.5 7 9.4 - - 5 7.2 2 2.2 8 13.1
Nonmanufacturing mmeeeemeeemwemmceme- 624 12,922.0 198 903.2 53 190.0 136 671.9 9 41.3 426 2,018.9
Mining, crude petroleum, and natural
gas production 17 252.7 1 1.5 - - - - 1 1.5 16 251.2
Transportation® 95 573.2 28 118.8 20 7L.6 7 45.9 1 1.4 67 454.4
Communications 79 558.1 47 374.6 1 1.3 46 373.3 - - 32 183.5
Utilities: Electric and ga8 e oo n 78 200.5 5 18.2 3 8.9 2 9.4 - - 73 182.3
Wholesale trade 12 21.6 3 3.6 - - 3 3.6 - - 9 18.0
Retail trade 92 245.1 54 160.4 2 4.5 48 130.4 4 25.5 38 84.7
Hotels and restaurants ... 36 176. 8 7 36.0 1 4.3 6 31.7 - - 29 140.9
Services 55 184.9 18 50.2 - - 18 50.2 - - 37 134.7
Construction 155 701.9 34 137.4 26 99.5 5 25.0 3 13.0 121 564.5
Miscellaneous nonmanufacturing
industries 3 5 7.4 1 2.5 - - 1 2.5 - - 4 4.9

! Excludes railroad and airline industries.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Recent BLS Industrial Relations Studies

Title
Agreement Provisions

Paid Sick Leave Provisions in Major Union Contracts, 1959

Union Security and Checkoff Provisions in Major Union Contracts,
1958-1959.

Collective Bargaining Clauses: Company Pay for Time Spent on Union
Business, October 1959.

Premium Pay for Night, Weekend, and Overtime Work in Major Union
Contracts, 1958.

Paid Holiday Provisions in Major Union Contracts, 1958.
Paid Vacation Provisions in Major Union Contracts, 1957.
Collective Bargaining Clauses: Dismissal Pay., August 1957.

Analysis of Layoff, Recall, and Work-Sharing Procedures in Union Contracts,
March 1957.

Employee-Benefit Plans

Pension Plans Under Collective Bargaining: Normal Retirement, Early
and Disability Retirement, Fall 1959.

Health and Insurance Plans Under Collective Bargaining: Surgical and
Medical Benefits, Late Summer 1959,

Health and Insurance Plans Under Collective Bargaining: Hospital
Benefits, Early 1959.

Pension Plans Under Collective Bargaining:
Part I. Vesting Provisions and Requirements for Early Retirement
Part II. Involuntary Retitement Provisions, Late 1958,

Health and Insurance Plans Under Collective Bargaining:
Accident and Sickness Benefits, Fall 1958.

Digest of One Hundred Selected Health and Insurance Plans Under
Collective Bargaining, Early 1958.

Digest of One Hundred Selected Pension Plans Under Collective
Bargaining, Winter 1957-58.

Union Activities
Directory of National and International Labor Unions in the United States. 1959.
Union Constitution Provisions: Trusteeship. November 1959.

Union Constitution Provisions: Election and Tenure of National and
International Union Officers, 1958.

Work Stoppages
Analysis of Work Stoppages, 1959.
General

A Guide to Labor-Management Relations in the United States.
April 1958,

Supplement No. 1. November 1958.
Supplement No. 2. July 1959.

Price

30 cents

20 cents

35 cents

30 cents

25 cents
30 cents
25 cents

30 cents

40 cents

30 cents

30 cents

25 cents

25 cents

$1.25

45 cents

45 cents
30 cents

30 cents

40 cents

$2.00

45 cents
45 cents





