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PREFACE
The num ber and p rop ortion  o f  young p eop le  in the U nited States who attend secon d a ry  

s ch o o ls  and c o l le g e s  have been  stead ily  r is in g  fo r  m any y e a r s , and the le v e l o f  education  
o f  the g en era l population  is  con s id era b ly  h igh er than it w as in the d eca d e  o f  the 1930*s. 
N ev erth e le ss , substantial p rop ortion s  o f  young p eop le  s t i l l  term in a te  th e ir  fo rm a l e d u ca ­
tion  b e fo re  graduation  fr o m  high s ch o o l, and m any n ev er  co m p le te  even  the 8th o r  9th 
g ra d e . T h is g rou p , g en era lly  16-18  y e a rs  o f  age when they d rop  out, p lus high s ch o o l 
graduates who do not go on to c o lle g e  o r  to o th er sp e c ia liz e d  tra in in g , who a re  g e n e ra lly  
18 o r  19 y e a rs  o ld  when they graduate, con stitu te  the bulk o f  the new entrants into the 
la b or  fo r c e  each  y e a r .

O ver the y e a r s , young w o rk ers  have e x p er ien ced  h igh er ra tes  o f  unem ploym ent than 
have any oth er age g rou p s . F o r  this rea son , am ong o th e rs , the U .S. D epartm ent o f  L a b or  
has a keen in te rest in th e ir  p rep a ra tion  fo r  w ork . The D epartm en t’ s s p e c if ic  r e s p o n s i ­
b ility  in the fie ld  o f  m anpow er u tiliza tion  stim u lates its  in te rest  in and co n ce rn  w ith the 
tra in ing and ab ility  that young p eop le  a re  bringing fr o m  s ch o o l to the w or ld  o f  w ork , and 
p a rticu la r ly  w ith th eir  cap acity  to p rov id e  the n e c e s s a ry  sk ills  to m eet the N ation ’ s 
changing te ch n o log ica l needs in the y ea rs  ahead.

The cu rren t p rob lem s o f  young peop le  in getting su itab le  tra in ing  and finding su itab le  
w ork  w ill  be com pounded  in the next decad e  by the in flux into the la b or  fo r c e  o f  the m illio n s  
born  during the 1940 's and 1950*s. M o re o v e r , th ese  m uch  g re a te r  n u m bers o f  in e x p e r i­
enced young p eop le  w ill be entering the la b or  m ark et during a p er iod  o f  r is in g  dem and 
fo r  w o rk e rs  w ith m o re  education  and tra in in g . In an ticip ation  o f  th is ex p ected  u p su rge  o f  
young w o rk e rs , the D epartm ent o f  L abor undertook  a s e r ie s  o f  p ilo t su rv ey s  to find out 
how w e ll a substantial group  o f  young p eop le  just out o f  s ch oo l who had com p le ted  no 
m o re , and often  le s s ,  than a secon d a ry  education  ad justed  to the w ork ing  w or ld  during the 
f ir s t  few  y ea rs  a fter  they le ft s ch o o l. The findings bring into fo cu s  som e  o f  the p ro b le m s  
that con fron t ed u ca tors  in planning sch oo l cu rr icu lu m s  and guidance p ro g ra m s , e m p lo y e rs  
in setting th e ir  standards fo r  h irin g , and youth th em se lv es  in m aking the e a r ly  d e c is io n s  
that w ill a ffe ct  so c ru c ia lly  th eir  subsequent w ork ing  c a r e e r s .

A ck n ow ledgem en t is  m ade f ir s t  to the s ch o o l o f f i c e r s  o f  the seven  a re a s  c o v e re d  by 
th ese  su rv ey s  fo r  their coop era tion  in m aking a v a ilab le  the s ch o o l r e c o r d s  o f  the young 
p eop le  stud ied .

The su rv ey s  w ere  c a r r ie d  out by c o l le g e s  o r  u n iv e rs it ie s , and in one ca s e  by a 
public s ch o o l sy stem , under con tra ct w ith the B ureau  o f  L abor S ta tis tics . The B ureau  
p rep a red  the in terv iew  qu estion n aires and in stru ction s  and the tabulation  plans in o r d e r  
to in su re  com p a ra b ility  o f  the find ings. A  b a s ic , d eta iled  rep ort  fo r  each  a re a  su rveyed  
w as w ritten  by the p r in c ip a l in vestiga tor  w ith the ex cep tion  o f  the p ilo t study in w hich  
only the in terv iew in g  w as done by the c o n tra c to r .

The p r in c ip a l in vestig a tors  w ere  M ary B a sso , D ire c to r  o f  G uidance and P la cem en t, 
P u b lic  S ch ool S ystem  o f  P ro v id e n ce , R .I .; P r o f .  Dean Long, v ic e  p res id en t o f  E v a n sv ille  
C o lleg e  (Indiana); D r. W illard  A braham  and D r. R ob ert L . B ak er, S ch ool o f  E ducation , 
A r izon a  State U n iv ersity ; D r. Stewart C. H ulslander, S ch ool o f  E ducation , U n iv ersity  o f  
M ichigan; D r. L eon ard  P . A dam s, S chool o f  Industria l and L abor R e la tion s , C orn e ll 
U n iversity ; and D r. G erald  G. S om ers , Institute o f  In du stria l R e la tion s , W est V irg in ia  
U n iversity .

T h is bu lletin  w as p rep a red  by M argaret L . Plunkett and N aom i R ich es  o f  the D iv is ion  
o f  M anpow er and E m ploym ent S ta tis tics , B ureau  o f  L abor S ta tis tics . M arie  Shephard had 
re sp o n s ib ility  fo r  the tabu lations. M iss Plunkett w as r e sp o n s ib le  fo r  the planning and 
coord in a tion  o f  the en tire  study.
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SCHOOL AND EARLY EMPLOYMENT EXPERIENCE OF YOUTH

CHAPTER I. INTRODUCTION AND SUMMARY OF FINDINGS

About on e -th ird  o f  a ll students who enter 
secon d a ry  s ch o o l in the United States drop  
out b e fo re  graduating.1 N early  th re e -fifth s  
o f  th ose  who graduate do not go on to any 
sch o o l o f  advanced learn ing  o r  tra in ing , 
fu ll t im e , in the su m m er o r  autumn fo l lo w ­
ing th eir  graduation . F o r  the p u rp oses  o f  
this study, th ese  two grou ps togeth er have 
been defined  as s ch o o l le a v e r s . W ith few  
exception s they a re  betw een 16 and 21 y e a rs  
o f  age , have fin ish ed  th e ir  fo r  m ill education  
and a re  p resu m a b ly  ready  to assu m e adult 
r e s p o n s ib ilit ie s  e ither in the la b or  fo r c e  o r  
as h om em a k ers .

A m ong a ll p e rso n s  in the la b or  fo r c e ,  
young p eop le  have con s is ten tly  had h igher 
unem ploym ent ra tes  than any oth er age 
grou p . In A p r il 1957, when th ese  su rv ey s  
w e re  in p r o c e s s ,  unem ploym ent fig u res  fo r  
the N ation as a w hole show ed that n ea rly  
10 p ercen t o f  th ose  aged 14-19 and n ea rly  
7 p ercen t o f  th ose  2 0 -2 4  y ea rs  o f  age w ere  
unem ployed  com p a red  with le s s  than 4 
p ercen t o f  the age group  2 5 -3 4 . T h ese  high 
unem ploym ent ra te s , though they v ary  in 
d eg ree  o v e r  t im e , but not in kind, add to 
the gen era l co n ce rn  about young p e o p le . In 
the decad e  ahead population  changes can be 
expected  to accen tu ate  ra th er than re lie v e  
this situation . In 1958, out o f  a tota l p op u ­
lation  o f  174 m illio n  A m e r ica n s  th ere  w ere  
about 14 m illion  young peop le  aged 16 
through 21 * both in and out o f  s ch o o l. 
W ithin the next few  y e a r s , h ow ev er , the 
high b irth  ra tes  o f  the 1940*s and 1950’ s 
w ill be fe lt , and by 1970, this age group  
w ill have in cre a se d  to a lm ost 22^ m illio n .

A lthough not a ll  o f  th ese  young p eop le  
w ill be in the la b or  fo r c e ,  they a re  a ll part 
o f  the N ation ’ s la b or  fo r c e  potentia l and a 
p r im a ry  s o u r c e  o f  national e con om ic  
strength . What w ork  w ill  they find to do ?

1 Retention in High Schools in Large Cities, 1957, U.S. Depart­
ment o f Health, Education, and Welfare, Office o f Education, 
Bull. No. 15, 1957.

W ill they be tra ined  fo r  the kind o f  w ork  
that so c ie ty  needs to have d on e?  T h ose  
who go on to c o lle g e  w ill  p resu m a b ly  be 
better  ab le  to take ca re  o f  th em se lv es  in 
the la b or  m ark et than th ose  who do not, 
s in ce  they w ill have, i f  not p ro fe s s io n a l o r  
te ch n ica l tra in in g , at lea st a h igh er le v e l 
o f  gen era l education . But th ose  who g r a d ­
uate fr o m  high sch o o l and do not have a d d i­
tion a l train ing and th ose  who d rop  out o f  
s ch o o l b e fo re  graduation  m ay w e ll be le s s  
ab le , fo r  v a riou s  re a so n s , to adjust s u c ­
c e s s fu lly  to the w or ld  o f  w ork . Many s u r ­
v eys  have been m ade by educational and 
oth er a g e n c ie s  o v e r  the y e a r s , but they 
have been  con cern ed  m ain ly  w ith  the r e a ­
sons fo r  dropping out o f  s ch o o l o r  fo r  not 
going on to c o l le g e ; few  have fo llow ed  
sch o o l le a v e rs  into the la b or  f o r c e  to see  
what happened to them  a fter  they le ft  
s ch o o l. It is  this a sp ect o f  the m atter with 
w hich  the D epartm ent o f  L abor is  p r i ­
m a r ily  co n ce rn e d .

State law s have m ade s ch o o l attendance 
v irtu a lly  co m p u lso ry  to age 16, and both 
State and F e d e ra l la b or  le g is la tio n  have 
g rea tly  r e s tr ic te d  fu ll-t im e  em ploym ent 
p r io r  to this age during the tim e  that s ch o o l 
is  in se s s io n . H ow ever, high s ch o o l g r a d ­
uates not going on to c o lle g e  a re  u sually  18 
o r  o ld e r ; the grea t m a jo r ity  o f  dropouts 
a re  16 o r  o ld e r  and e lig ib le  fo r  fu ll-t im e  
em ploym en t, except in ce r ta in  hazardous 
occu p a tion s w h ere  age 18 is  the m in im um  
fo r  h ir in g . T h e re fo re , with re s p e ct  to 
m in im um  age fo r  em ploym en t, statutory 
req u irem en ts  do not u su ally  prevent e ither 
graduates o r  drop ou ts fr o m  taking jo b s . 
T h e ir  d iff icu lt ie s  a re  lik e ly  to a r is e , ra th er , 
fr o m  d e fic ie n c ie s  in tra in ing  and la ck  o f  
w ork  e x p e r ie n ce .

T his study o f  the ea r ly  em ploym en t e x ­
p e r ie n ce  o f  young p eop le  w as undertaken, 
th e re fo re , in an attem pt to identify  som e o f 
the m a jo r  fa c to r s  in the w hole com p lex  o f

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



you th ’ s adjustm ent to w o r k .2 What p r o p o r ­
tion  look ed  fo r  jo b s  and what p ro p o rtio n  
found jo b s  ? How long did it take, how did 
they go about the se a rch , and what kinds o f  
job s  did they g e t?  How m uch  did they ea rn ?  
Did the graduates do better than the d r o p ­
o u ts?  W as the im pact o f  unem ploym ent 
d ifferen t on graduates and d ro p o u ts?  Why 
did the drop ou ts lea v e  s c h o o l?  Did s u c c e s s  
in s ch o o l c o r r e la te  w ith s u c c e s s  on  the 
jo b ?

The fin d in gs, w hich  p rov id e  at lea st som e  
an sw ers  to th ese  qu estion s, have been  
d er iv ed  fr o m  two sets  o f  data. O ffic ia l 
s ch o o l r e c o r d s  p rov id ed  ce r ta in  b a s ic  in ­
fo rm a tion  on about 22,000 young p eop le , 
such as age when they le ft s ch o o l, h ighest 
grade com p le ted , in te llig en ce  quotient, 
voca tion a l c o u r s e s  com p le ted , and re a so n  
fo r  leaving  as r e c o r d e d  by the s ch o o l. In ­
fo rm a tion  on p o s t -s c h o o l  w ork  ex p e r ie n ce  
w as obtained by d ir e c t  in terv iew  w ith  a 
subsam ple  o f  4 ,000  s ch o o l le a v e rs  who had 
rem ain ed  in th e ir  h om e com m u n ities . C e r ­
tain su b jectiv e  qu estion s w e re  a lso  asked  
perta in ing to plans fo r  future tra in in g , job  
a sp ira t ion s , and how sch o o l cou ld  have been  
m o re  u se fu l, as w e ll as questions on  p resen t 
m a rita l status and num ber o f  ch ild ren . 
F ive  o f  the seven  su rv ey s  c o v e re d th e  th ree  
s ch o o l y e a rs  betw een  S eptem ber 1953 and 
June 1956. One c o v e re d  the p e r io d  S ep tem ­
b er 1951 to June 1955, and one the sin g le  
s ch o o l y ea r  o f  1955 -56 .

The seven  a rea s  se le c te d  fo r  study w e re  
lo ca ted  as fo l lo w s : One each  in the New

England, M iddle A tlan tic , South A tla n tic , 
and M ountain R eg ion s ; and th ree  in the 
E ast N orth  C entra l R eg ion . In popu lation , 
they ranged  fr o m  about 40 ,000 to 350 ,000 . 
In each  o f  two su rv e y s , an en tire  county 
w as c o v e re d  b eca u se  it con stitu ted  a s in g le  
a d m in istra tiv e  s ch o o l a re a . In fou r o f  the 
su rv ey s , p a ro ch ia l s ch o o ls  w e re  in clu d ed . 
None o f  the a rea s  had a s ig n ifica n t n on - 
w hite s ch o o l popu lation , but in one a re a , 
th ere  w as a co n s id e ra b le  p ro p o rtio n  o f  
S p a n ish -A m erica n s  and two o th ers  had 
e x p er ien ced  heavy i m m i g r a t i o n  fr o m  
southern  E u rop e , P oland , and the United 
K ingdom  p r io r  to the 1920 ’ s . P opu lation  in 
two oth er a re a s  w as m ain ly  A n g lo -S a x on . 
No en tire ly  ru ra l a rea  and no m a jo r  m e t r o ­
politan  cen te r  w e re  am ong the sev en . A ll  
w e re  in d u str ia lized  in vary in g  d e g re e , but 
none w as a s in g le -in d u s try  a re a . They 
v a r ie d  co n s id e ra b ly  in th e ir  m a jo r  e c o ­
n om ic  a ctiv ity , fr o m  th ose  w hich  w ere  
p r im a r ily  d istr ib u tion  points fo r  w h o lesa le  
and re ta il  trad e  w ith som e  m an u factu rin g, 
to th ose  w ith exten sive  heavy in du stry . 
S ev era l w e re  a rea s  o f  substantia l la b or  
surp lus during and p r io r  to the p er iod  
c o v e re d  in the s u r v e y s .3

F o r  the con v en ien ce  o f  the g en era l 
re a d e r , the m a jo r  findings o f  the su rv ey s  
in th ese  sev en  a rea s  a re  su m m a rized , w ith 
som e  o f  the m ost s ign ifican t d eta il, in this 
ch a p ter . M ore  com p le te  a n a ly sis  o f  the 
data fo r  a ll  a rea s  com bin ed  and fo r  the 
individual a rea s  app ears in ch a p ters  II and
III.

SUMMARY OF MAJOR FINDINGS
1 • N onun iform ity  A m ong S ch ool L e a v e r s . 
It is  not a ccu ra te  to think o f  s ch o o l le a v e r s , 
e ith er graduates o r  d rop ou ts , as h o m o ­
geneous g rou p s . S ch ool le a v e rs  a re  c h a r a c ­
te r iz e d  by in n u m erable  p e rso n a l d i f f e r ­
e n ce s . F o r  exam p le , som e  o f  the graduates 
c o v e re d  by the su rv ey s  who did not go on  to 
c o lle g e  had s ch o o l r e c o r d s  s im ila r  to th ose  
who did g o , and som e  drop ou ts had IQ ’ s as 
h igh, based on standard in te llig en ce  te s ts , 
as th ose  who graduated . W ork  h is to r ie s , 
l ik e w ise , v a r ied  w id e ly  am ong individuals 
in m ost  g rou p s . H ow ever, the m a le  g r a d ­
uates not going to c o lle g e  p resen ted  a 
ra th er u n ifo rm  p ic tu re --th a t  o f  young m en

2 For description o f  survey plan and methods, see appendix A, 
page 43.

fa ir ly  con tin uou sly  em p loy ed . The e x p e r i ­
en ce  o f  m a le  d rop ou ts , on the o th er hand, 
show ed m o re  v a r ia tion . Som e had jo b s , 
continuity  o f  em ploym en t, and w ages that 
ap p roxim ated  th ose  o f  the m a le  grad u ates , 
w h erea s o th ers  w ere  ir r e g u la r ly  o r  n ev er  
em p loy ed . The g ir ls ,  both graduates and 
d rop ou ts , w e re  d iv ided  m ain ly  betw een 
th ose  who en tered  the la b o r  fo r c e  and had 
rem ain ed  th ere  up to the tim e  o f  the s u r ­
v e y s , and th ose  who had m a rr ie d  ea r ly  and 
e ith er had n ev er  w ork ed  in paid e m p lo y ­
m ent o r  w h ose  la b or  fo r c e  attachm ent w as 
v e ry  ir r e g u la r .

3 For detailed description o f  areas, see appendix B, page 
46.
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2. P r in c ip a l R ea son  fo r  D ropping Out o f  
S ch ool,

a . D issa tis fa ction  W ith S c h o o l , The 
m a jo r  s in g le  re a so n  g iven  by the students 
fo r  dropping out b e fo re  graduation  w as 
d issa tis fa c t io n  w ith sch o o l. This w as u n ­
doubtedly  due, in part, to the fa ct that about 
85 p ercen t o f  a ll  drop ou ts w ere  behind 
th e ir  n orm a l grade  by at lea st 1 y e a r . This 
re tard ation  usually  began in g ra m m a r 
s ch o o l. The dropouts in terv iew ed  did not 
m ention  this fa c to r  as a cau se  fo r  d i s ­
sa tis fa ction  with s ch o o l, but e x p re sse d  
b ored om  with s ch o o l su b je cts , d is lik e  o f  
te a ch e rs , o r  oth er g en era l com p la in ts . The 
s ch o o l r e c o r d s  show ed that ov er  45 p ercen t 
o f a ll the dropouts had IQ ’ s o f le s s  than 90 
and about 33 p ercen t had IQ ’ s o f le s s  than 
85. A cco rd in g  to educational ex p erts , th is 
m eans, am ong other th ings, that this group 
had p robab ly  not a cq u ired  the d eg ree  o f 
read ing  ab ility  w hich  w ould have m ade 
sch o o l in terestin g  and m an ageab le .

b. E a rly  M a rria g e  A m ong G ir l D ro p ­
o u ts , E a r ly  m a rr ia g e  w as another m a jor  
re a so n  g iven  fo r  dropping out. G ir ls  w ere  
m uch  m o re  lik e ly  than boys to g iv e  this 
re a so n , but it m ay w e ll have been a hidden 
rea son  fo r  boys who dropped  out “ to go to 
w o r k , ’ * not b eca u se  o f  the need fo r  s e l f -  
support, but as a pre lu de  to cou rtsh ip  and 
m a rr ia g e .

c .  E con om ic  N eed . T his did not seem  to 
be a m a jo r  re a so n  fo r  dropping out, i f  that 
p h ra se  is  in terp reted  to m ean that the 
fa m ily  o f  the dropout cou ld  not supply him  
with the n e c e s s it ie s  fo r  s ch o o l attendance. 
The statem ents o f  the dropouts th em se lv es  
and th e ir  s ch o o l r e c o r d s ,  as w e ll, attest 
that re a l e con om ic  hardsh ip  w as p resen t 
in few  in sta n ces . This m ight appear to be 
explained by the gen era lly  high national 
le v e ls  o f  e con om ic  a ctiv ity . None o f  the 
a rea s  su rv ey ed , h ow ev er, w as an a rea  o f  
la b or  sh ortage  and se v e ra l o f  the c o m m u ­
n ities  had substantial la b or  su rp lu ses  during 
the p e r io d  c o v e re d .

C h a r t  1.

REASONS DROPOUTS GAVE FOR LEAVING SCHOOL

ale

' In c lu d e s 3 %  o f b o ys  w h o  gave m a rria g e  as a re a so n .
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3. A ge o f  D ropouts and H ighest G rade C o m ­
p le te d , A ge 16 w as the s in g le  y ea r  o f  age 
at w hich  m ost dropping  out o c c u r r e d . N early  
30 p ercen t o f  the d rop ou ts , h ow ev er , w ere  
18 o r  o ld e r  at the tim e  they le ft s ch o o l - -  
o ld  enough to have graduated . Ir r e sp e c t iv e

o f  age , about 40 p ercen t o f  a ll  the drop ou ts 
had com p le ted  a y e a r  o r  m o re  o f  sen io r  
high sch o o l w ork  (10th grade  o r  a b ov e ). 
The oth er 60 p ercen t le ft at v a r iou s  y e a rs  
in the ju n ior  high sch o o l.

GRADE AND AGE AT WHICH DROPOUTS LEFT SCHOOL*

9th Grade 10th Grade 11th Grade 12th Grade

22% ,

2 6 %

33%;

;\>'V >

;1%y

M ale
School Dropouts 

A ll A ges

School Dropouts 
All Ages

Inclu de s o n ly  those w h o  had co m p le te d  the 8th grade or above. Based on sch o o l re c o rd s  o f all d ro p o u ts  in  7 areas.

4. M ental A b ility  and Continuation o f  E du ­
ca tion . The s o c ia l  w aste  resu ltin g  fr o m  
fa ilu re  to pu rsu e  an a ca d em ic  education  
beyond high s ch o o l w as not found to be 
n u m e r ica lly  high in the com m u n ities  studied . 
Only 16 p ercen t o f  the graduates who did 
not go on to c o l le g e  and w h ose IQ ’ s w e re  
known had IQ ’ s above  the n orm a l ran ge , 
i .e . ,  110 o r  o v e r . T h ere  w ere  d if fe re n ce s  
am ong com m u n ities , o f  c o u r s e . A pplying 
the som ew hat s t r ic te r  standard o f  a s c o r e  
o f  at le a s t  115, w hich  is  o ften  used  by 
ed u ca tors  in estim ating  ab ility  to com p le te  
c o l le g e  s u c ce s s fu lly , the p ro p o rtio n  o f  the 
graduates who did not g o to  c o l le g e , drop ped  
to 8 p e rce n t. The drop ou ts show ed even 
le s s  c o l le g e  potentia l than the grad u ates . 
Only about 6 p ercen t o f  them  had IQ ’ s 
o f  110 o r  above  and on ly 2 p ercen t 
o f  115 o r  a b ov e . H ere , again th ere  w ere

d iffe re n ce s  am ong the com m u n ities  s u r ­
v ey ed .

Thus, the m a jo r  p ro b le m  w ith r e s p e c t  to 
th ese  dropouts m ay not have been  so m uch  
the lo s s  o f  potentia l c o l le g e  students as 
the lik e lih ood  that m any o f  them  cou ld  not 
have p ro fited  fr o m  sen io r  high s ch o o l 
c o u r s e s .  S u cce ss fu l com p le tion  o f  m ost 
sen io r  high s ch o o l su b jects  re q u ire s  r e a d ­
ing as a to o l, and about o n e -th ird  o f  the d r o p ­
outs had IQ ’ s w hich  ex p e r ie n ce  has shown 
a re  u su a lly  too  low  fo r  a cqu irin g  adequate 
reading  a b ility . On the oth er hand, the f a i l ­
u re  o f  the rem ain ing  tw o -th ird s  o f  th ese  
drop ou ts to com p le te  se n io r  high sch o o l 
m ay have rep resen ted  a s e r io u s  lo s s  o f  
potentia l cra ftsm e n  w ho, i f  they had fin ish ed , 
m ight have qu alified  fo r  ap p ren ticesh ip  o r  
oth er tra in ing  fo r  sk illed  o ccu p a tion s .
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EXTENT TO WHICH GRADUATES AND DROPOUTS WERE 
BEHIND THE NORMAL GRADE FOR THEIR AGE

Based on sc h o o l reco rd s o f all d ro p o u ts  and g ra d u a te s in 7 areas.

by  1 or m o re  y e a r s  by  2 or  m o re  y e a r s

5. V ocation a l E ducation , A lm ost a ll the 
graduates, both boys and g ir ls , had c o m ­
pleted at lea st one vocational co u rse , either 
co m m e rc ia l  o r  industria l. This was a lso  
true fo r  n early  tw o-th ird s  o f  both boy and 
g ir l  d rop ou ts. But th ere  was an im portant 
d iffe ren ce  betw een the graduates and the 
dropouts in the num ber o f  c o u rse s  taken. 
F or  exam ple, th re e -fifth s  o f  a ll the boy 
graduates had com pleted  four o r  m ore  
industria l c o u r s e s ,  com p ared  with le s s  
than on e -fifth  o f  a ll the boy drop ou ts. The 
training o f  g ir l  s ch oo l le a v e rs  with re sp e ct  
to co m m e rc ia l  c o u rs e s  fo llow ed  a gen era lly  
s im ila r  pattern . T w o-th ird s  o f  a ll g ir l  
graduates had taken fou r o r  m ore  c o m ­
m e rc ia l  c o u r s e s , com p ared  with only 15 
percen t o f  the g ir l  drop ou ts.

C om pletion  o f voca tion a l co u rse s  by the 
boys seem ed  to have little  e ffe ct  on the 
type o f  entry job s  they obtained, and d r o p ­
outs and graduates fared  not too  d ifferen tly  
in this r e s p e c t . F or  the g ir ls , how ever, 
high sch o o l graduation , including c o m ­
m e rc ia l  c o u r s e s , opened the d oor to the 
t y p i s t -s ten og ra p h er-b ook k eep er  o c cu p a - 
tion s, w h ereas few  o f  the g ir l dropouts 
w ere  able  to get such jo b s . This ra ise s  the 
question  w hether it would be p oss ib le  o r

p ra c t ica l to plan vocation a l c o u rse s  fo r  
boys w hich  a re  as d ire c t ly  re la ted  to the 
needs o f  em p loy ers  in th eir  r e sp e ct iv e  
com m u n ities as s e c re ta r ia l  c o u rse s  a re  
to the needs o f  th ose  who em ploy  g ir ls .

6. L abor F o r c e  P a rtic ip a tion . A lm ost a ll 
boy sch oo l le a v e rs  who had rem ained  in 
the a rea s  surveyed  (and fo r  w hom , th e r e ­
fo r e , th is in form ation  w as ava ilab le) had 
entered  the la b or  fo r c e ,  and about th r e e - 
fourths obtained job s  fa ir ly  qu ickly . O f 
th ose  who entered the la b or  fo r c e ,  m o re  
than half o f  the boy graduates and tw o - 
fifths o f  the dropouts actually  found job s  in 
le s s  than a w eek a fter  starting to look . On 
the oth er hand, 10 p ercen t o f  the boy d r o p ­
outs had looked  fo r  14 o r  m o re  w eeks 
b e fo re  they had found jo b s , com p ared  with 
on ly 5 p ercen t o f  the boy gradu ates.

A pp rox im ately  90 p ercen t of the g ir l  
graduates in terview ed  had en tered the la b or  
fo r c e  and m o re  than half had found job s  in 
le s s  than a w eek a fter  starting to lo ok . In 
con tra st, on ly  about 70 p ercen t o f  the g ir l  
dropouts in terview ed  had ev er  entered  the 
la b or  fo r c e ,  and o f  th ese , tw o-fifth s  had 
found job s  w ithin a w eek a fter  starting to 
look . Seven percen t o f  the g ir l  dropouts
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had look ed  fo r  14 o r  m o re  w eeks b e fo re  
finding a job , com p a red  with 4 p ercen t o f  
the g ir l  gradu ates.

7. O u tm igration . The g en era lly  fa v ora b le  
situation  with re sp e ct  to getting jo b s  in 
the a rea  su rveyed  m ight have been d ifferen t, 
had it not been fo r  the substantial o u t­
m igra tion  o f  young peop le , e sp e c ia lly  b oy s . 
F o rty -e ig h t p ercen t o f  both boy dropouts 
and boy g ra d u a te s --a  total o f  about 1,500 
individuals - -had a lready  le ft their hom e 
com m u n ities by the tim e o f  the in terv iew s, 
thus reducing com p etition  fo r  ava ilab le  
jo b s . It is  s ign ificant that, o f  a ll these boys 
who le ft th eir  hom e a re a s , about half o f  
the graduates and m o re  than half o f  the 
dropouts had n ever had a reg u lar job  
b e fo re  leavin g . A  low er  p rop ortion  o f  the 
g ir ls  had m igrated  fro m  th eir  hom e c o m ­
m unities; again, a con s id era b le  p rop ortion  
o f th ese , e sp e c ia lly  the d rop ou ts, had not 
w orked b e fo re  leav in g .

8. F ir s t  J ob s . Am ong th ose  in terv iew ed , 
substantial p rop ortion s  o f  the f ir s t  (o r  
entry) job s  o f  both the boy and g ir l  d r o p ­
outs and o f  the boy graduates w ere  u n ­
sk illed . The p rop ortion s  o f  the young p eop le  
w hose f ir s t  jo b s  w ere  in unskilled  w ork  
ranged fr o m  33 p ercen t fo r  boy graduates 
to 55 p ercen t fo r  g ir l  d rop ou ts . The p r o ­
portion  starting in sa les  job s  ranged fr o m  
12 p ercen t fo r  boy dropouts to 23 percen t 
fo r  g ir l  d rop ou ts , with the graduate groups 
fa lling  in betw een. A s m ight be expected  
fo r  young in exp erien ced  w o rk e rs , many 
f ir s t  job s  w ere  o f  a type w here a d v a n ce ­
m ent seem ed  lim ited , fo r  exam ple , those  o f  
fillin g  station  attendant, re ta il c le rk , and 
d e liv e ry  tru ck d r iv e r . In se v e ra l a re a s , 
s iza b le  p rop ortion s  w ere  found in s e m i­
sk illed  fa c to ry  jo b s . The m a jo r ity  o f  the 
g ir l graduates found em ploym ent in o f f ic e  
w ork , w h ereas g ir l  dropouts w ere  m ost 
lik e ly  to be em ployed  as w a itre sse s  o r  in 
other unsk illed  w ork . Som e o f  each  group 
w ere  fa c to ry  op era tiv es  in the a rea s  w here 
such job s  w ere  ava ilab le  fo r  w om en .

9. M ilitary  S e r v ic e . In the ca se  o f  boys, 
m ilita ry  s e r v ic e  o ften  appeared  to be a 
substitute fo r  c iv ilia n  em ploym ent. Of the 
3,015 m a les  who w ere  included in the 
o r ig in a l in terv iew  sam p le , on e -th ird  w ere  
found to be in the A rm ed  F o r c e s  at the 
tim e when in terv iew s w ere  conducted . This 
was a con sid era b ly  h igher p rop ortion  than 
the 20 percen t o f  a ll m ales in the Nation, 
aged 17 to 21, who w ere  in m ilita ry  s e r v ic e

in the su m m er o f  1957. W hen only  the 1,500 
outm igrant m ales w ere  co n s id e re d , the 
r o le  o f  the A rm ed  F o r c e s  as an “ e m p lo y e r ”  
w as even m o re  ob v iou s . About 80 p ercen t 
o f  the boy graduates and 75 p ercen t o f  the 
boy dropouts who had le ft  th e ir  a rea s  by 
the tim e o f  in terview , and w hose status 
was known, w ere  in m ilita ry  s e r v ic e .

10. Jobs at T im e o f  In terv iew . About 60 
percen t o f  a ll the sch oo l le a v e rs  em ployed 
at the tim e o f  in terview  w ere  s t ill  in th eir  
f ir s t  jo b s . Many oth ers w ere  out o f  the 
labor fo r c e ,  and som e few  w ere  u n em ­
p loyed . H ow ever, fo r  the 40 p ercen t w hose 
job s  at the tim e o f  the in terv iew  w ere  
d ifferen t from  th eir  f ir s t  jo b s , som e 
p ro g re s s  had a lready  been m ade by both 
graduates and drop ou ts. At the sam e tim e , 
a widening gap in the sk ill le v e l  o f  the job s  
held by graduates and dropouts w as b e ­
com ing apparent. N early  h a lf o f  the boy 
graduates w ere  in sk illed  o r  sem isk illed  
jo b s , w hereas only a th ird had started  in 
these  c la s s if ica t io n s . M ore than a th ird o f  
the boy dropouts w ere  in sk illed  o r  s e m i­
sk illed  w ork  at the date o f  in terv iew , c o m ­
pared  with a little  m o re  than a fourth  o f  
them  at the tim e o f  th eir  f ir s t  jo b s . The 
p rop ortion  o f g ir l  graduates in o f f ic e  w ork  
had in crea sed  to o v e r  70 p ercen t, c o m ­
pared  with 60 p ercen t in th eir  f ir s t  jo b s ; 
and among g ir l  dropouts, the p rop ortion  
in o ffice  w ork  had in cre a se d  to 16 fro m  
11 percent.

11. E arn in gs. The graduates w ere  earning 
con sid era b ly  m ore  on the job s  they held at 
the tim e o f  in terview  than w e re  the d r o p ­
ou ts. Am ong the boys , only 3 p ercen t o f  the 
graduates w ere  earning le s s  than $ 40 a 
w eek, com p ared  with 15 p ercen t o f  the 
drop ou ts. In other w ord s , fiv e  tim es as 
m any dropouts as graduates w ere  found to 
be at the low er  end o f  the w age s ca le . 
N early  a fifth  o f  the g ir l  graduates w ere  
earning $ 6 0  o r  m o re  a w eek , com p ared  
with le s s  than a tenth o f  the g ir l  d rop ou ts.

The job s  and w ages o f  a ll the sch oo l 
le a v e rs , o f  c o u rse , r e fle cte d  d iffe re n ce s  
in the econom y o f  the a rea s  w h ere  they 
w orked as w ell as d iffe re n ce s  in their 
education . A  boy ’ s ch an ces o f  earning $ 8 0  
a w eek soon  a fter leaving sch o o l depended 
f ir s t  on w hether he lived  in an area  w here 
industry w as paying such w ages to b eg in ­
ning w o rk e rs . H ow ever, i f  he had graduated 
fro m  high sch oo l and $ 8 0 -a -w e e k  job s  w ere

-  6 -

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C h a r t  4.

REGULAR JOBS OF MALE GRADUATES AND DROPOUTS

F irs t lo b

B ase d o n  in te r v ie w s  in 7 areas.

Job at T im e  of In terv iew

Dropouts

C h a r t  5.

REGULAR JOBS OF FEMALE GRADUATES AND DROPOUTS

First Job Job at T im e of Interv iew

S a le s

, S e r v ic e
O c c u p a t io n s

^ 4%

6 0 O f f ic e  W o r k
11% p:::::::::H

S k i l le d  a n d
4%^ S e m is k il le d  (M a n u ­ ^ 6 %

3 % I f a c t u r in g  a n d itte] 9 %  :
N o n m a n u f a c t u r in g )

, .. . 3%J U n s k i l le d ...

8%MM. O t h e r
8 %

W /th  Graduates
Based on in te rvie w s  in 7 a re a s . Dropouts
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a v a ila b le  in h is com m u n ity , he w as m o re  
l ik e ly  to get one than i f  he w e re  a d rop ou t. 
G en era lly  speaking, the boy graduates got 
the better jo b s  open  to in ex p er ien ced  
w o r k e rs . O b v iou s ly , the g ir l  g rad u ates ,

w ith th eir  training in s p e c if ic  sk ills  fo r  
o f f ic e  w ork , had a v e ry  d efin ite  advantage 
o v e r  the g ir l  drop ou ts fr o m  the beginning, 
s in ce  o f f ic e  sk ills  w ere  in h igh  dem and in 
a lm ost ev ery  com m u n ity .

WEEKLY EARNINGS OF GRADUATES AND DROPOUTS ON THE JOB HELD
AT TIME OF INTERVIEW

12. Am ount o f  U n em ploym en t. G raduates 
and drop ou ts e x p e r ie n ce d  sh arp ly  d iffe ren t 
am ounts o f  u n em ploym en t. A s a lrea d y  noted , 
it took  som ew hat lo n g e r , on the a v e ra g e , 
fo r  d rop ou ts to obtain  jo b s  in the f ir s t  
p la c e . At the tim e  o f  the in te rv ie w s , the 
unem ployed  boy graduates as a p ro p o rtio n  
o f  th ose  then in the la b o r  f o r c e ,  ranged 
fr o m  3 to 9 p e rce n t in the v a riou s  c o m m u ­
n it ie s , but am ong the d rop ou ts , the p r o p o r ­
tion  ranged fr o m  10 to 27 p e rce n t . A m ong 
the g ir l  g ra d u a tes , the p ro p o rtio n  o f  th ose  
in the la b o r  f o r c e  who w e re  unem ployed  
at the tim e  o f  in terv iew  ranged fr o m  1 to 
12 p e rce n t , but am ong the g ir l  d rop ou ts , 
the range w as fr o m  10 to 50 p e rce n t .

A m ong the boys who had e v er  been  in 
the la b o r  f o r c e , the gradu ates had been  
u n em ployed  an a v era g e  o f  fr o m  5 to 11 
p ercen t o f  th e ir  tim e  s in ce  leav in g  s ch o o l, 
w h ile  the dropou ts a v era ged  fr o m  6 to 27 
p e r ce n t . F o r  g ir ls ,  the situation  w as c o m ­
p a r a b le --g r a d u a te s  w e re  unem ployed  fr o m  
4 to 11 p e rce n t o f  th e ir  tim e  and drop ou ts

fr o m  10 to 26 p e rce n t . The m o r e  fa v ora b le  
e x p er ien ce  o f  the graduates m ay have been  
due in part to the nature o f  th e ir  jo b s , 
s in ce  they cou ld  be m o re  s e le c t iv e - -m o r e  
ab le  to ch o o se  th ose  jo b s  lik e ly  to be 
perm anent.
13. U n a ccou n ted -for  T im e . In add ition  to 
unem ploym ent, w hich  is  defin ed  as tim e 
spent unem ployed  but a c t iv e ly  look ing  fo r  
a jo b , the am ount o f  “ tim e  unaccounted 
f o r ”  w as o f  c o n ce rn  in th ese  su rv e y s . 
U n a ccou n ted -for  t im e  w as defin ed  as tim e  
when the sch o o l le a v e r  w as not w ork in g  o r  
looking fo r  w ork ; w as not in m ilita ry  s e r v ­
ic e ,  o r ,  in the ca s e  o f  g ir l s ,  not m a rr ie d ; 
had no d isab lin g  i lln e s s  o r  a cc id en t; w as 
not req u ired  to a ssu m e  r e s p o n s ib il it ie s  at 
h om e b eca u se  o f  h ardsh ip  th e re ; and, 
fin a lly , w as not in s c h o o l. F o r  such  
p e r io d s , the s ch o o l le a v e rs  gave no s p e c if ic  
rea son  fo r  being out o f  the la b o r  f o r c e .  
The re sp o n se s  w hich  best d e s c r ib e d  this 
situation  w e re  lik e ly  to be, fo r  b oy s : “ I 
w as try in g  to m ake up m y m ind what to
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PROPORTION OF GRADUATES AND DROPOUTS UNEMPLOYED 
AT TIME OF INTERVIEW

C h a rt  7 .

M a le  F em ale

Based on in te rv ie w s  in 7 A re a s . Dropouts

d o ” ; and in the ca s e  o f  g ir ls :  ‘ ‘ My father 
d o e s n ’t want m e to w o r k ,”  o r  “ I don ’t 
have to w o r k .”

Only th ree  o f  the a rea s  su rveyed  p r o ­
v ided  data that cou ld  be used  as a basis  
fo r  ob serv a tion  on th is poin t. In th ese  
a re a s , u n a ccou n ted -fo r  tim e  did not appear 
to be a se r io u s  p ro b le m  fo r  m ost boy 
gradu ates, even though som e few  ap p a ­
rently  did spend m onths doing nothing. 
F o r  the boy d rop ou ts , the p ro b le m  w as 
m o re  s e r io u s . Even though a lm ost a ll o f  
them  had been in the la b or  fo r c e  at som e 
tim e , n ea rly  o n e -th ird  had u n accou n ted - 
fo r  t im e , and th is a v era ged  w ell o v e r  6 
m onths fo r  th ose  with such  t im e . T h ese  
m onths when the boy drop ou ts w ere  not 
even  looking fo r  w ork  w e re  not n e c e s s a r i ly  
con secu tiv e , but they re p resen ted , on the 
a v era g e , a lm ost o n e -fo u rth  o f  the tim e

s in ce  this group  had dropped  out o f  
s ch o o l.

F o r  the g ir ls ,  both graduates and d r o p ­
ou ts , the in form ation  on u n a ccou n ted -fo r  
t im e  w as m uch  le s s  p r e c is e .  M arria ge  w as 
co n s id e re d  a fu ll-t im e  jo b , and in the 
a b sen ce  o f  m o re  s p e c if ic  in form ation , the 
date o f  m a rr ia g e  w as assu m ed  to be the 
date o f  leaving  s ch o o l. This last assum ption  
p rob a b ly  resu lted  in an understatem ent o f  
the am ount o f  u n a ccou n ted -fo r  tim e  am ong 
g ir ls  who had m a r r ie d . E ven  so , about 
o n e -fifth  o f  the g ir l  graduates had un­
a cco u n te d -fo r  t im e , averag in g  a lm ost a 
h a lf y e a r , o r  a fifth  o f  th e ir  tim e s in ce  
graduation . The g ir l  drop ou ts had even 
m o re  u n a ccou n ted -fo r  t im e . About a fourth  
o f  them  a v era ged  n ea rly  a y ea r  in th is 
ca te g o ry , o r  m o re  than a th ird  o f  the tota l 
t im e  s in ce  they le ft  s ch o o l.
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CHAPTER II. CHARACTERISTICS OF SCHOOL LEAVERS 
WHEN THEY LEFT SCHOOL

In o r d e r  to  evaluate p ro p e r ly  the m a ter ia l 
p resen ted  in this study, the re a d e r  n eeds to 
k eep  in m ind the broad  d im en sion s o f the 
tw o sets o f  data on which the v a r iou s  c o n ­
c lu s ion s  are b a sed .4 In the seven  a rea s  
su rv ey ed , th ere  w ere  2 1,887 sch oo l l e a v e r s , 
o f  whom  12,382 w ere  graduates and 9,505 
w ere  d rop ou ts . T h ese  constitu ted  the un i­
v e r s e  fo r  the study. F r o m  this u n iv e rse , a 
sam ple o f  6,830 w as se le c te d  fo r  p e rso n a l 
in terv iew , o f w hom  3,830 w ere  graduates 
and 3,000 w ere  d rop ou ts ; 3,311 w ere  boys 
and 3,519 w ere  g ir ls .  H ow ever, not a ll 
s ch oo l le a v e r s  in the sam ple cou ld be 
tra ce d . L a ck  o f a c o r r e c t  cu rren t a d d ress  
was one rea son ; o th ers  had m oved  aw ay, 
leav in g  no c lo s e  fa m ily  o r  fr ien d s  who cou ld  
speak fo r  them ; a few  had d ied , and a few  
w ere  in institu tions. Shrinkage in the sam p le  
fr o m  a ll th ese  re a son s  tota led  500 p erson s  
o r  7 p e rce n t fo r  a ll a rea s  com bin ed .

C om pleted  in terv iew s to ta le d 6,311 (3 ,566  
graduates and 2,745 d rop ou ts); o f th ese ,

3,931 w ere  with the sch o o l le a v e r  in p e rs o n  
(2 ,319 graduates and 1,612 d ro p o u ts ). R e la ­
tives  and fr ien d s  supplied som e in fo rm a ­
tion  fo r  another 2 ,380  sch o o l le a v e rs  (1 ,247  
graduates and 1,133 drop ou ts) who, fo r  one 
rea son  o r  another, w ere  not cu rren tly  liv in g  
in th eir  hom e com m unity  and th e re fo re  
cou ld  not be in terv iew ed  p e rs o n a lly . In ­
fo rm a tion  fo r  this group  did not include 
th e ir  deta iled  la b o r  fo r c e  e x p e r ie n ce . (See 
table D - 1.)

The sch o o l r e c o r d s  o f the n ea rly  22 ,000 
individuals fo r m  the b a s is  fo r  the c o m ­
posite  p ro fi le  o f the sch oo l le a v e r  as 
p resen ted  in th is ch apter , a p ro fi le  w h ich  
show s age at leavin g  sch o o l, sex , le v e l  o f  
m ental ab ility , h igh est grade com p le ted , 
the s ch o o l ’ s r e c o r d e d  rea son  fo r  d r o p ­
ping out, and the num ber o f v oca tion a l 
c o u rs e s  com p le ted . The d ro p o u ts ’ own r e a ­
sons fo r  leavin g  w ere  those g iven to the 
in terv iew er  by the individuals in the 
sam p le .

PERSONAL CHARACTERISTICS

S e x .- - I n  a ll a rea s  but on e , m o re  g ir ls  than 
boys graduated fr o m  high sch o o l but did 
not go on to c o lle g e . The ra tio s  ranged 
fr o m  62 g ir ls  to 38 boys out o f  e v e ry  100 
in one a rea  to 49 g ir ls  and 51 boys out 
o f 100 in another. In e v ery  a rea , h ow ev er , 
m o re  boys  than g ir ls  d rop ped  out o f high 
sch o o l b e fo re  graduating. The dropout ra tio s  
ranged fr o m  52 boys and 48 g ir ls  out o f 
ev e ry  100 in one a rea  to 60 boys and 40 
g ir ls  in two o f the oth er a re a s . T h ese  
ra tio s  a cco rd  with o b serv a tion s  m ade by 
m any sch oo l a d m in is tr a to r s .5

4 For more detail, see appendix A, page 43.
5 A genuine dropout rate, that is, the proportion of students 

who entered high school but did not finish, can be computed only 
from total enrollment figures in a school system. Only two of the 
area reports supplied these figures; their rates were 26 and 32 
percent, compared with an average of 29 percent for large cities. 
The rate of 29 percent is the “voluntary withdrawal rate** for 
cities of 200,000 to 1 million population. This rate is not com­
puted by comparing the number who entered the 9th grade and the 
number who graduated 4 years later. Instead, it follows the actual 
first-year class through the 4 years, omitting from the base in 
each succeeding year the new students who came in by transfer 
from other cities, and, in counting voluntary withdrawals, sub-

A g e .- -T h e  usual age at graduation  was 18. 
The p ro p o rtio n  o f  the graduates in  these  s u r ­
v ey s  who fin ish ed  high s ch o o l at th is age 
ranged fro m  57 to 73 p ercen t in s ix  a r e a s . 
(See table 1.) T h ose  who graduated y ou n ger 
ranged fr o m  6 to 12 p ercen t, and th ose  
who w ere  19 o r  ov e r  ranged fr o m  20 to 
37 p ercen t in the sam e s ix  a re a s . In the 
seventh a rea , students w ere  younger at 
graduation : 47 p ercen t w ere  under 18 and 
on ly  9 p ercen t w ere  past that a g e . T h is 
a typ ica l age d istr ibu tion  m ay be due to 
the fa c t  that th is a re a  w as a single  la rg e  
c ity  with w e ll-e n fo r c e d  sch oo l attendance 
la w s. S ince in m igration  had not been ch a r ­
a c te r is t ic  o f th is c ity  fo r  m any y e a r s , it 
is  p robab le  that a la rg e  p ro p o rtio n  o f its 
high sch o o l graduates had en tered  sch oo l 
at age 6, w hereas in the o th er su rveyed  
a re a s , m any m ay have com e fr o m  fa rm

tracting from the base those who left the school because they 
moved away, or were disabled or institutionalized. “ Voluntary 
withdrawal** closely corresponds to the definition of dropout used 
in this study. For details on this method of computing the dropout 
rate, see Retention in High Schools in Large Cities, op. cit., p. 7.
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TABLE l.--Age of graduates at date of graduation, by area and sex

(Percentage distribution)

Area and sex
Total graduates Age at graduation

Number Percent Under
16 16 17 18 19 20 and 

over

All areas------------ 1 12,344 100 (*) 1 10 64 19 6
Male------------------ 5,459 100 ( 2 ) (2) 8 59 24 9
Female-------------- 6,885 100 (2) 1 11 68 16 4

Area A------------------ 2,880 100 (*) (2) 7 71 17 5
Male------------------ 1,459 100 (2) (2) 6 66 21 7
Female-------------- 1,421 100 (2) (2) 9 76 12 3

Area B------------------ 2,547 100 (2) 1 5 57 25 12
Male------------------ 1,100 100 (2) 1 4 49 31 15
Female-------------- 1,447 100 — 1 6 62 21 10

Area C------------------ 2,026 100 (2) 1 6 73 17 3
M ale------------------ 882 100 (2) 1 9 65 20 5
Female-------------- 1,144 100 (2) 1 4 79 14 2

Area D------------------ 796 100 (2) (2) 8 65 20 7
Male--------- 333 100 — — 6 59 25 10
Female------- 463 100 (2) (2) 10 69 17 4

Area E------------------ 1,305 100 __ (2) 12 61 23 4
Male--------- 495 100 — 8 54 32 6
Female------- 810 100 — 1 14 65 17 3

Area F--------- 2,106 100 (2) 1 11 62 20 6
Male--------- 896 100 (2) (2) 9 57 25 9
Female------- 1,210 100 — 1 13 66 16 4

Area G--------- 684 100 _ _ _ 2 45 44 8 1
Male--------- 294 100 — 1 35 47 15 2
Female------- 390 100 — 2 51 42 4 1

1 Excludes 38 for whom age was not reported.
2 Less than 0.5 percent.

a rea s  and m ay have entered  sch o o l at 
the m andatory  age o f 7, ra th er  than the 
p e r m is s iv e  age o f 6. In O ctob er  1946, 
roughly  the tim e when the students s u r ­
veyed  would have been  entering the f ir s t  
g ra d e , on ly 88 p ercen t o f the ru ra l fa rm  
6 -y e a r -o ld s  in the United States w ere  
en ro lled  in s ch o o l, com p a red  with 96 p e r ­
cent o f  the urban 6 -y e a r -o ld s .6

6U.S. Bureau of the Census, Current Population Reports, 
Population Characteristics, Series P-20, No. 1, table 1.

The age o f dropouts at leavin g  sch oo l 
is  o f m o re  con cern  to ed u ca tors  and the 
com m unity  in gen era l than is  the age o f 
gradu ates. It im m ed ia te ly  r a is e s  the q u e s ­
tion  o f how dropouts a re  occu py in g  their 
tim e and what th e ir  jo b  future m ay be. 
The single y e a r  o f age at w hich  m ost 
dropping  out o c cu rre d  w as 16. The range 
w as fr o m  25 to 39 p ercen t in six  a re a s ; in 
the seventh, it was 65 p ercen t. (See table 
2 .) But becau se  s ch oo l re tard ation  usually 
o c c u r s  e a r ly  in a student's  c a r e e r , m any

562565 0  -  60 - 3 11 -
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TABLE 2.— Age of dropouts at date of leaving school, by area and sex

(Percentage distribution)

Area and sex
Total dropouts Age at date of leaving school

Number Percent Under
14 14 15 16 17 18 19 20 and 

over

All areas---------- 19,454 100 1 2 8 34 27 16 5 7
Male------------- 5,418 100 1 2 6 32 28 18 6 7
Female----------- 4,036 100 (2) 2 10 38 26 15 4 5

Area A------------- 1,347 100 (2) 1 7 39 30 16 4 3
Male------------- 696 100 (2) 1 3 36 32 18 6 4
Female----------- 651 100 — 1 10 43 29 14 2 1

Area B------------- 3,179 100 1 3 12 25 24 14 5 16
Male------------- 1,894 100 2 3 11 23 25 14 5 17
Female----------- 1,285 100 1 4 14 26 23 13 5 14

Area C------------- 1,454 100 0 2 8 32 32 21 4 1
Male------------- 855 100 0 1 5 33 34 21 5 1
Female----------- 599 100 (3) 3 12 32 29 20 3 1

Area D------------- 564 100 0 1 9 28 33 20 7 2
Male------------- 312 100 0 1 9 23 34 22 9 2
Female----------- 252 100 0 2 10 33 31 19 4 1

Area E------------- 691 100 — — — (2) 1 33 29 23 10 4
Male------------- 416 100 — — (2) 25 31 27 12 5
Female----------- 275 100 — (2) 2 46 25’ 18 7 2

Area F------------- 1,199 100 0 2 7 34 29 20 6 2
Male------------- 668 100 — 2 7 31 28 23 7 2
Female----------- 531 100 0 2 9 37 30 16 4 2

Area G ------------------------------------ 1,020 100 __ _ _ _ _ _ __ 65 23 9 3 (2)
Male------------- 577 100 — — — 63 24 10 3 (2)
Female----------- 443 100 — — — 68 22 8 2 —

1 Excludes 51 for whom age was not reported.
2 Less than 0.5 percent.
3 Included in age 14.

students rea ch  age 16 without com pletin g  
even  the 7th g ra d e . T h is group  would not 
have been  d is c o v e r e d  in these su rv ey s , 
b ecau se  in fou r  a rea s  only those who had 
com pleted  at lea st the 7th grade w ere  in ­
cluded and, in th ree  a re a s , only those 
who had com p leted  the 8th grade o r  above . 
T hus, the tota l num ber o f 16 -y e a r -o ld  d ro p ­
outs in a g iven a re a  would probab ly  be 
la r g e r  than these su rv ey s  in d ica te .

A  substantial p ro p o rtio n  o f d rop ou ts , on 
the oth er hand, w ere  as old  as m any high 
sch oo l g radu ates. The 18-y e a r  and o ld e r  
age group  constituted fr o m  23 to 37 p e r ­
cent o f  a ll drop ou ts in s ix  a re a s , but on ly  
12 p ercen t in the seventh. V iew ing  the 
age o f the dropouts as a w hole, the ab ­
sorp tion  o f the m a jo r ity , i .e .  th ose  16 
and o v e r , into the la b or  fo r c e  w ould not 
be h am pered  by the ex trem e  youth that
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would req u ire  them  to se cu re  w ork  p e r ­
m it s ,7

In sp ite o f the s ch o o l attendance and 
la b or  la w s, around 10 p ercen t o f the d ro p ­
outs le ft sch oo l b e fo re  age 16 in fou r o f 
the seven  a re a s . The la b or  law s m ay o r  
m ay not have been  w ell en fo rced , but those 
who drop ped  out and n ever applied  fo r  a 
w ork  p erm it w ould be n oticed  only by the 
sch ools*  attendance o f f i c e r s .  E n forcem en t 
v a r ied  w id ely . In one area , th ere  w as no 
e ffe c t iv e  fo llow u p  o f  s ch o o l attendance. In 
another, no action  was taken if the dropout 
w as within a few  m onths o f age 16 by the 
tim e the sch o o l o f f ic e r  in vestigated . Many 
students who s im p ly  fa iled  to appear when 
sch oo l reop en ed  in the fa ll would thus have 
had the su m m er m on th s, plus the tim e b e ­
fo re  the o f f i c e r  in terv iew ed  the paren ts , 
in w hich  to  m ove c lo s e r  to  age 16. School 
attendance law s are d ifficu lt to e n fo rce  
un less the parents coo p e ra te , o r  the d ro p ­
out co m e s  to the attention o f the p o lic e , 
a cou rt, o r  a s o c ia l  agen cy .

G en era lly , few er  g ir ls  than boys dropped  
out o f sch oo l, but th ose  who did tended to 
leave at y ou n ger a g es . (See tab le  2 .) In the 
seven  a rea s  su rv ey ed , 50 percen t o f the 
g ir l  dropouts w ere  under 17, com p a red  with 
40 p ercen t o f the boy d rop ou ts . At the sam e 
tim e , they w ere  m o re  lik e ly  to have kept 
up with the n orm a l grade fo r  th e ir  age .

L e v e l o f  M ental A b ility .--A lth o u g h  e x ­
trem e youth is not, in g en era l, a p ro b le m  
fo r  dropouts with re sp e ct  to ava ilab ility  
fo r  em ploym en t, m any o f them  have other 
lim ita tion s . The le v e l of m ental ab ility , 
fo r  exam ple , is often  a fa c to r . Although 
edu ca tors  are  not in en tire  agreem en t on 
a sa tis fa cto ry  m ea su re  o f in te lligen ce  or  
on the re la tion sh ip  betw een the in te lligen ce  
quotient and dropp ing  out o f s ch o o l, it is

t Dropping out of school is no longer entirely a voluntary 
matter. Social concern with the welfare of young people has pro­
duced a body of legislation designed to protect health and provide 
education. In all six States in which these surveys were made, 
school attendance was obligatory until age 16. However, under 
the law in five of these States, permits could be issued for work 
during school hours to those 14 and over, under specified condi­
tions. In two States, employment certificates were required to 
age 18, although full-time school attendance was not obligatory 
after age 16. In one State, no work permits were issued to those 
under age 16, and school attendance was required to age 16 ex­
cept in a few exceptional cases. The Federal Fair Labor Stand­
ards Act prohibits the employment of children under 16 during 
school hours in the production or handling of any product for 
interstate commerce, thus further reducing the potential employ­
ment of those under 16.

n e v e r th e le s s  tru e that the in te llig en ce  quo­
t ie n ts 8 o f d rop ou ts  in these  su rv ey s  w ere  
d e fin ite ly  lo w e r  than th ose  o f  the graduates 
not going to c o l le g e . (See tab les 3, D -2 (a ) 
and D -2 (b ).)  T h is su ggests one rea son  why 
drop ou ts d iscon tin u e th eir  education . A  
quotient o f 85 is the point below  w hich  
su cce s s fu l com p le tion  o f m o st  high sch oo l 
su b jects  is  reg a rd ed  by educational au th or­
it ie s  as g en era lly  d ifficu lt , s in ce  u sefu l 
read in g  ability  is  not usually  a cqu ired  b e ­
low  this point. T h ose  with IQ*s betw een 
85 and 89 are  usually  slow  le a r n e r s ; 90 
to 109 rep resen ts  the n orm a l ran ge ; and 
110 o r  above is reg a rd ed  by ed u ca tors  as 
the le v e l o f a b ility  needed  fo r  c o lle g e  w ork . 
A dm itted ly , an in d iv idu a l’ s m otiva tion , 
study h abits, and p erson a lity  tra its  can 
p artia lly  o ffs e t  his in te llig en ce  quotient, 
resu ltin g  in p e r fo rm a n ce  b etter  o r  w o rse  
than the IQ its e lf  would in d ica te .

W hatever the lim ita tion s o f  an IQ test 
m ay be in a sse ss in g  the ab ility  o f any g iven  
individual, such a test d oes  in d ica te  what 
a group as a w hole is  capab le  o f  a ch iev in g . 
In the fiv e  a rea s  rep ortin g  IQ ’ s, on ly  fr o m  
4 to 16 p ercen t o f the graduates had IQ ’ s 
under 85, but fr o m  23 to 35 p ercen t o f the 
dropouts w ere  r e c o r d e d  under this le v e l .  
G raduates with IQ ’ s o f 110 and o v e r  ranged 
fr o m  9 to 22 p ercen t in the fiv e  a re a s , 
com p a red  with on ly 4 to 8 p ercen t o f  the 
d rop ou ts . If a ll those who dropped  out 
b e fo re  they reach ed  the 8th o r  9th grade 
had been  included  in this su rv ey , an even  
la r g e r  p ercen ta g e  o f low  IQ ’ s m ight have 
been found am ong d rop ou ts .

A cco rd in g  to these data, then, the num ­
b er  o f qualified  young p eop le  who did not go 
on to c o lle g e  w as re la tiv e ly  sm a ll, p a r ­
t icu la r ly  am ong the d ro p o u ts .9 F a c to r s  
other than in te llectu a l ab ility  are  a lso  in ­
vo lved  in d e c is io n s  not to continue fo rm a l 
education . Not a ll young peop le  with c o lle g e  
le v e l IQ ’ s want to attend c o l le g e , nor do 
they n e c e s s a r i ly  m ake g rad es in high s ch o o l 
w hich would be a ccep ta b le  fo r  co lle g e  
en tran ce . In addition , th ere  are  the g ir ls  
who p re fe r  ea r ly  m a rr ia g e  and the boys 
w hose in terests  are  not a ca d em ic .

H ighest G rade C om p le ted .- -O n e  o f the 
p u rp oses  o f th is study was to  obtain  m ore

8 The Otis Mental Ability Group Test was the most widely used 
in the areas studied.

9 For an evaluation on this point based on rank in class, rather 
than on IQ, see Dael Wolfle, Guidance and Educational Strategy 
(in Personnel and Guidance Journal, September 1958, p. 18).
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TABLE 3.— IQfs of graduates and dropouts, five areas

Area

Total school 
leavers for whom 

IQfs were 
reported1

110 and over 90-•109 85-•89 Under 85

Number Percent Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Graduates

All areas2---- 3 7,161 100 1,186 16 4,489 63 784 11 702 10

Area A— ---- — 2,581 100 575 22 1,584 61 202 8 220 9
Area D-------- 786 100 134 17 436 55 94 12 122 16
Area E-------- 1,253 100 190 15 909 73 107 8 47 4
Area F-------- 1,861 100 168 9 1,131 61 300 16 262 14
Area G-------- 680 100 119 17 429 63 81 12 51 8

Dropouts

All areas2---- 3 4,032 100 256 6 1,945 48 601 15 1,230 31

Area A-------- 1,177 100 94 8 599 51 163 14 321 27
Area D------ — 475 100 36 8 214 45 60 12 165 35
Area E------- - 628 100 30 5 349 55 106 17 143 23
Area F--- ---- 798 100 32 4 344 43 149 19 273 34
Area G----- — - 954 100 64 7 439 46 123 13 328 34

1 Based on Otis Mental Ability group test in 4 areas, and on Teman-McNamar in 1.
2 Data for areas B and C were insufficient to warrant presentation.
3 Excludes 612 graduates and 794 dropouts for whom IQTs were not reported.

in form a tion  about the grade le v e l and ages 
at w hich  drop ou ts le ft  s ch o o l. (See tab les  
4 and D -3 .)  A lthough data fo r  som e o f the 
seven  a rea s  studied included  p e rs o n s  d r o p ­
ping out while they w e re  s till in the 7th o r  
8th g ra d e s , data in table 4 are  con fined , 
fo r  a ll a re a s , to th ose  who dropped  out 
a fte r  com pletin g  at lea st the 8th g r a d e .10 
E ven  on this b a s is , the su rv ey s  indicate 
that a substantia l p ro p o r t io n  o f the d r o p ­
outs n ev er com p leted  any y ea r  in se n io r  
high sch o o l (10th grade and ab ov e ). A bout 
a th ird  o f the boys  dropped  out during this 
f ir s t  se n io r  high s ch o o l y e a r , leavin g  them  
with the 9th grade as th e ir  h igh est a ca d em ic  
ach ievem en t. Of th is grou p , m ore  than o n e -  
th ird  w ere  age 16, the le g a l s ch o o l- le a v in g  
age ; 7 p ercen t w ere  you n ger , but 57 p e r -

10 For complete coverage of those surveyed, see table D-3, This 
includes data for three areas where those who dropped out during 
the 8th grade were included and for one area where a large 
“ ungraded** group was classified as having completed less than 
the 8th grade.

cent w ere  17 or  o v e r . About the sam e p r o ­
p ortion  o f g ir ls  le ft  sch oo l a fter  com pletin g  
the 9th grade, but they w ere  som ew hat 
younger than the b o y s . H alf w ere  age 16, 
12 p ercen t w ere  y ou n ger, and on ly  37 p e r ­
cent w ere  17 o r  o v e r .

The age d istr ibu tion  o f those who le ft  
s ch o o l during the 10th grade su ggests  that 
the attainm ent o f  age 16 w as not n e c e s s a r i ly  
the d e c is iv e  fa c to r  in th eir  dropping  out. 
P erh ap s the d iff icu lt ie s  o f the grade it ­
s e l f - - th e  f ir s t  y ea r  o f sen io r  high s c h o o l - -  
w ere  at lea st in part re sp on s ib le  fo r  the 
con cen tra tion  o f dropp ing  out at th is point.

T h ose  dropouts who com p le ted  one o r  two 
grad es at the sen ior  high sch o o l ' le v e l  
ranged fr o m  33 to 52 p ercen t in the seven  
a re a s , but in each  o f fou r  a rea s  this group  
tota led  about tw o -fifth s  o f a ll d rop ou ts . 
T h ere  w ere  no con sisten t d if fe re n ce s  by 
sex  in any o f the grade com p le tion  data.
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TABLE 4.— Highest grade completed by dropouts who completed 8th grade or above, by area
and sex

(Percentage distribution)

Area and sex
Total dropouts Highest grade completed

Number Percent 8th 9th 10th llth

All areas— --------------- 1 8,829 100 27 32 21 20
Male--- ---- ------- ----- 5,009 100 27 33 19 21
Female— ------- ---------- 3,820 100 26 31 24 19

Area A-------------------- — 1,347 100 18 30 31 21
Male— ------------------- — 696 100 20 31 26 23
Female-- ----------------- 651 100 15 28 37 20

Area B---------------------- 3,179 100 3 5 25 11 29
Male— ----------------- -— 1,894 100 3 5 25 10 30
Female-------------------- 1,285 100 3 6 24 13 27

Area C---- ----------------- 1,319 100 18 38 30 14
Male— -------------------- 769 100 17 44 27 12
Female-------------------- 550 100 19 31 34 16

Area D---------------------- 543 100 13 44 28 15
Male---------------------- 302 100 14 45 27 14
Female-------- ----------- 241 100 12 43 30 15

Area E------------ ---------- 674 100 27 33 26 14
Male-------------- ----- — 405 100 21 35 28 16
Female-------------------- 269 100 37 31 21 11

Area F----------- --------- - 1,065 100 33 32 23 12
Male---------------------- 572 100 37 32 20 11
Female------------------- - 493 100 28 33 26 13

Area G---------------------- 702 100 20 47 23 10
Male— -------------------- 371 100 22 45 22 11
Female------------------- - 331 100 18 49 24 9

1 Excludes 630 who completed less than the 8th grade and 46 for whom grade completed was 
not reported.

A s a lrea d y  noted, h ow ev er , g ir ls  tended 
to d rop  out at som ew hat younger ages than 
b oy s , and at the sam e tim e they tended 
to be found m o re  often  in the n orm a l grade 
fo r  th e ir  age . The p rop ortion  o f drop ou ts 
who com pleted  the 10th o r  11th grade is 
shown in the fo llow in g  tabulation:

A re a s
A B c D E F G

T o t a l ------ 52 40 44 43 40 35 33
M a l e ------ 49 40 39 41 44 31 33
F e m a le -  -  57 40 50 45 32 39 33

F r o m  the point o f  v iew  o f keep ing  those  
young p eop le  in sch oo l who m ight p ro fit  fr o m  
high sch o o l graduation , the on es who drop ped  
out in the 12th grade (o r  who fa iled  to r e ­
turn  to sch oo l a fter  com pletin g  the 11th 
grade) are  o f p a rticu la r  in te re s t . F r o m  10 
to 15 p e rce n t in fiv e  a re a s  and o v e r  20 p e r ­
cent in two oth ers  dropped  out at the th r e s ­
hold of o r  during th eir  fin a l y e a r , p r e ­
sum ably within re a ch  o f high sch oo l 
gradu ation . (See table  4 .) O v e r -a g e  was 
undoubtedly a fa c to r  fo r  m any, but not fo r  
the tw o -th ird s  who w ere  on ly 18 o r  younger
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in the 12th g ra d e . It is  this g rou p  w hich  p r o b ­
ably  should get m o re  en cou ragem en t fr o m  
te a ch e rs  and cou n se lin g  o f f i c e r s  to rem ain  
in sch o o l lon g  enough to  graduate.

S ch oo l R e ta rd a tion .- -M o s t  students en ­
r o l l  in the f ir s t  grade o f  e lem en ta ry  sch o o l 
betw een  th e ir  sixth  and seventh b irth d a y s, 
and if they p r o g r e s s  at the anticipated  rate 
o f  one grade a y e a r , they should com p lete  
the 12tH grade b e fo re  th eir  19th b irthday . 11 
In te rm s  of this sch ed u le , ov er  fo u r -f i f th s  of 
a ll d rop ou ts in th ese  su rv ey s  w ere  behind 
th e ir  n orm a l grade by 1 y ea r  o r  m o r e , the 
p ro p o r t io n s  in s ix  a rea s  ranging fr o m  81 
to  94 p e rce n t, with a low  o f 73 p ercen t in 
the one oth er a re a . T hus, m ost o f  these  
d rop ou ts , had they rem ain ed  in s ch o o l, 
w ould have been at le a s t  19 y e a rs  old  
when they graduated . (See table 5 .) In the 
sam e s ix  a re a s , f r o m  49 to 68 p ercen t w ere  
re ta rd ed  by at le a s t  2 y e a r s . Had they r e ­
m ained in s ch oo l and p r o g r e s s e d  at the 
n orm a l rate o f  one grade a y e a r , they would 
have been  at le a s t  20 y e a r s  o ld  when they 
graduated .

T h ese  stu d ies show ed a de fin ite  sex  d i f ­
fe r e n c e  in te rm s o f keeping up with the 
n orm a l g ra d e . In e v e ry  a rea  studied , h igh er 
p ro p o r t io n s  o f boys than g ir ls  w ere  r e ­
ta rd ed , p a rticu la r ly  am ong th ose  who w ere  
re ta rd ed  by at le a s t  2 y e a r s .

It is  apparent fr o m  a v a r ie ty  o f data and 
fr o m  ob se rv a tio n  that m uch  re ta rd a tion  o c ­
cu rs  b e fo re  the student r e a ch e s  secon d a ry  
s c h o o l .12 T h is w as a lso  true in the p resen t 
su rv e y s . (See table  6 .) F o r ty -f iv e  p ercen t

11 Eleanor H. Bernert gives a more detailed scale. “ Expected 
grades completed” for 18-year-olds are grades 12 to 13 (first 
year of college). Eighteen-year-olds “ retarded by 1 year” are 
those in the 11th grade and “ by more than 1 year”  in grades 
1 to 10. See Eleanor H. Bernert, America's Children, New York, 
John Wiley & Sons, 1958, p. 66.

12 “ Retardation appears to be a cumulative process, starting 
at a relatively low rate (about 5 percent) among the 8-year-old 
pupils, increasing steadily with each increase in age, and reach­
ing a peak of over 25 percent for 15-year-olds. After age 15, a 
slight drop occurs in the percentage of pupils in retarded grades 
(24 and 22 percent for the 16- and 17-year-olds, respectively). 
At age 18, a slight increase in retardation is apparent (23 per­
cent).”  Bernert, op. cit., p. 69.

o f  the 1 6 -y e a r -o ld  drop ou ts had com p leted  
on ly the 8th grade o r  l e s s .  T h ose  who had 
com pleted  the 8th grade w ould be at lea st 
20 y e a rs  o ld  at the tim e o f  graduation , if 
they had rem ained  in s ch o o l. O n e -fifth  o f 
a ll 1 7 -y e a r -o ld  drop ou ts c o v e re d  by the 
survey  had com p leted  on ly  the 8th grade o r  
le s s .  They would have been  at lea st 21 y e a rs  
o f age b e fo re  graduating fr o m  high sch o o l, 
had they stayed in s ch o o l and p r o g r e s s e d  
at the ra te  o f a grade a y e a r - -w h ic h  o b v i­
ou sly  had not been  th e ir  rate in the past. A s 
E lean or B ern ert w e ll e x p r e s s e s  it, “ The 
road  to graduation  is  a long  one, and p e r ­
haps a lon ely  one, fo r  the m a jo r ity  o f  th eir  
age m ates have a lrea d y  been  gra d u a ted .” 13

The graduates in th is su rvey  w ere  a lso  
to  som e extent re ta rd ed . O n e -fou rth  o f  them  
w ere  age 19 o r  o v e r  and 6 p e rce n t w ere  
at lea st 20 when they fin ish ed  high, sch o o l.

The resu lts  o f th ese  su rv ey s  b ea r  out, 
fo r  s p e c if ic  com m u n ities , the ob se rv a tio n s  
on grade retard ation  that M iss  B ern ert 
m ade on a national b a s is . In w riting  o f  the 
entire  sch oo l population , not on ly  the d r o p ­
ou ts, she say s , “ The p ro b le m  o f re tard ation  
in this N ation is  not a sm a ll on e; o v e r  4 
m illio n  pupils 8 to 18 y e a rs  o ld  w ere  r e ­
ta rd ed  in th eir  a g e -g ra d e  sch oo l p r o g r e s s  
in A p r il 1950. About 1.6 m illion  w ere  two 
o r  m o re  g ra d es behind th e ir  ex p ected  p e r ­
fo rm a n ce  le v e ls . At the high s ch o o l a g e s , 
o v e r  on e -fou rth  o f  the sch o o l youths w ere  
en ro lled  in g ra d es below  the one exp ected  
o f  them ; 850,000 o f them , o r  app rox im a te ly  
12 p ercen t, w ere  e n ro lle d  in g ra d es  that 
w ere at le a s t  tw o o r  m o re  g ra d es  below  
the exp ected  p e r fo rm a n ce  o f th e ir  age 
m a tes . Thus, fo r  e v e ry  8 s ch o o l youths 14 
to 17 y e a rs  o f age , tw o w ere  lagg in g  behind 
in th e ir  sch oo l p e r fo rm a n ce , and one o f 
th ose  tw o is at le a s t  two o r  m o re  g ra d es  
behind h is age m ates  who have m aintained 
expected  le v e ls  o f  a g e -g ra d e  p e r fo rm a n ce . 
T h is is  evident d esp ite  s o c ia l  p rom otion , 
the actual extent o f  w hich  is not k n ow n .”  M

13 Bernert, op. cit., p. 70. 
M Bernert, op. cit., p. 65.
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TABLE 5.— Grade retardation of dropouts, by area and sex

Area and sex Total
dropouts

Dropouts retarded— 1

By 1 or more years By 2 or more years

Number Percent Number Percent

All areas------------------ 2 9,-408 7,893 84 4,985 53
Male--------------------- 5,386 4,691 87 3,203 59
Female------------------- -4,022 3,202 80 1,782 44

Area A--------------------- 1,347 988 73 473 35
Male--------------------- 696 562 81 314 45
Female------------------- 651 426 65 159 24

Area B--------------------- 3,179 2,577 81 1,673 53
Male--------------------- 1,894 1,569 83 1,094 58
Female------------------- 1,285 1,008 78 579 45

Area C--------------------- 1,428 1,203 84 736 52
Male--------------------- 837 741 89 480 57
Female------------------- 591 462 78 256 43

Area D--------------------- 561 478 85 276 49
Male--------------------- 309 271 88 175 57
Female------------------- 252 207 82 101 40

Area E--------------------- 674 633 94 456 68
Male--------------------- 405 392 97 280 69
Female------------------- 269 241 90 176 65

Area F--------------------- 1,199 1,084 90 748 62
Male--------------------- 668 621 93 476 71
Female------------------- 531 463 87 272 51

Area G--------------------- 1,020 930 91 623 61
Male--------------------- 577 535 93 384 67
Female------------------- 443 395 89 239 54

1 Defined as behind the normal grade for their age. This does not necessarily mean that 
they were '’mentally retarded” in the technical sense of the term.

2 Excludes 97 for whom age and/or highest grade completed were not reported.

REASONS FOR DROPPING OUT

E d u ca tors , and the public in gen era l, 
a re  p robab ly  m ore  in terested  in rea son s  
fo r  dropping  out o f s ch o o l than in any o th er 
phase o f the dropout p rob lem . Although 
these su rv ey s , like m ost o th ers  dealing 
with this su b ject, a re  in con clu siv e  in this 
re sp e ct , they do point up certa in  fa c to r s  
rather sharp ly  and suggest oth ers  that 
invite fu rth er ex p lora tion . One unusual a s ­
p ect o f these stud ies is  that two d istin ctly  
d ifferen t so u rce s  o f in form a tion  on re a so n s  
fo r  dropping  out w ere  used : F ir s t ,  the r e a ­

sons as re co rd e d  by the sch oo l fo r  the 
“ u n iv e rs e ”  15 o f drop ou ts and secon d , those 
g iven  by the group  o f dropou ts who w ere  
p erson a lly  in terv iew ed  in 1956 and 1957. 
(See tab les  7, 8, D -4 , and D -5 .)

N either so u rce , h ow ev er , is  en tire ly  
sa t is fa c to ry . T erm in a l in terv iew s with 
dropou ts w ere  not the gen era l ru le  in m ost

15 The term “universe** means the entire number in the category 
under survey.
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TABLE 6*— Age and highest grade completed by dropouts, all areas

Age
at leaving 
school

Total
dropouts

Highest grade completed

8th grade or less 9th

Number Percent
Number Percent Number Percent

All
areas

All
areas

7-area
range

All
areas

All
areas

7-area
range

All ages-------- 1 9,408 100 2,964 31 17-45 2,777 30 25-42

Under 16-------- 971 100 662 68 37-83 249 26 16-63
Age 16---------- 3,220 100 1,447 45 22-59 1,169 36 31-59
Age 17---------- 2,572 100 529 21 11-30 884 34 25-43
Age 18---------- 1,543 100 153 10 5-19 340 22 12-31
Age 19 and over— 1,102 100 173 16 4-21 135 12 10-22

Highest grade completed— Continued

Age
at leaving 
school

10th 11th
Number Percent Number Percent

All
areas

All
areas

7-area
range

All
areas

All
areas

7-area
range

All ages-------- 1,900 20 11-31 1,767 19 7-29

Under 16-------- 24 2 2-8 36 4 1-17
Age 16---------- 480 15 8-32 124 4 4-11
Age 17---------- 707 27 18-39 452 18 7-26
Age 18---------- 475 31 20-42 575 37 22-52
Age 19 and over— 214 19 9-44 580 53 30-60

1 Excludes 97 for whom age and/or highest grade completed were not reported*

o f the a reas studied and indeed the sch oo ls  
did not alw ays know that a g iven  student 
was a dropout until he fa iled  to appear 
when sch oo l reopened  after the sum m er 
vacation* The notations made on the sch oo l 
r e co rd s  som etim es appear to have been 
en tered without m uch know ledge of the in ­
dividual ca se . F o r  exam ple, “ reach ed  age 
16“  o cca s io n a lly  appeared on the r e c o r d s  
o f  students who w ere , a ccord in g  to the 
sam e r e c o r d s , 17 o r  o ld e r  when they le ft  
sch oo l. In som e o f the surveyed a rea s  the 
r e co rd s  w ere  com p lete , with a rea son  r e ­
corded  fo r  ev ery  student who dropped out, 
but in two a rea s  such r e c o r d s  w ere m is sing 
fo r  about on e -th ird  o f the d r o p o u ts --a  fa c to r  
which m ight a lso  produce som e bias in the 
o v e ra ll data.

R e liab ility  o f the in terview  data is  a lso  
open to question  in som e ca se s . When a

dropout w as asked by an in terv iew er why he 
le ft  sch oo l, he m ight give som e v e ry  s p e c if ic  
reason  such a s , “ I le ft to get m arried,** o r  
“ I wanted to enlist,** although the age o f 
the individual at tim e o f leaving be lied  the 
reason  given. F o r  exam ple, a few  boys 
who le ft sch oo l at age 14 rep orted  that they 
le ft  to go into m ilita ry  s e r v ic e , and a few  
g ir ls  o f the sam e age rep orted  m a rria ge  
as the rea son . The rea l rea son  fo r  m any, 
ir re s p e c t iv e  o f their age, m ay w ell have 
been a com posite  o f things which m ade 
continued sch oo l attendance le s s  attractive  
than v ariou s a lternative p lans.

A nother fa c to r  in fluencing the in terview  
re p lie s  would be the n orm al shift in a 
p e rs o n ’ s own in terpretation  o f h is rea son  
a fter the passage o f tim e . Since the p e r ­
sonal in terview  o c cu rre d  no le s s  than 1 y ea r
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and in som e ca se s  as m uch as 4 to 5 y ea rs  
a fter the p erson  dropped out o f sch oo l, what 
had actually  happened to h im  in the m ean ­
tim e m ight have becom e the rea lity  fo r  h im  
but a quite d ifferen t rea lity  fro m  what had 
in fluenced him  at the tim e he m ade his 
o r ig in a l d e c is ion .

G rade R etardation .- - I r r e s p e c t iv e  o f what 
the sch oo l r e co rd s  showed or  what the sch ool 
le a v e rs  th em selves  m ay ex p lic it ly  have 
stated, the fact o f  grade retardation  was no 
doubt a contributing rea son  fo r  dropping 
out. Not a ll dropouts had low  IQ ’ s, although 
a la rg e  p rop ortion  did have IQ ’ s below  90. 
It seem s reasonable  to assu m e, how ever, 
that whatever the cause fo r  retardation , 
m ost 1 7 -y e a r -o ld  boys o r  g ir ls  would be 
reluctant to rem ain  in c la s s e s  w here the 
average student was 14, n or  would they 
want to rem ain  in high sch oo l until age 21 
in o rd er  to graduate. Even the 16-y e a r -  
o lds would be sensitive  to the age d i f fe r ­
ence between th em selv es  and their 14-

y e a r -o ld  c la ssm a te s , and the p ro sp e ct  of 
staying in high sch oo l until age 20 would 
probab ly  seem  d iscou rag in g .

D issa tis fa ction  With S ch oo l.--W h e n  the 
sch oo l r e co rd s  and the p erson a l in ter­
v iew  data are analyzed , one m a jor  reason  
fo r  leaving stands out c le a r ly - -d is s a t is ­
fa ction  with sch oo l, d e s cr ib e d  h ere as 
“ ad v erse  sch ool e x p e r ie n ce . ’ ’ Th is term  
includes a num ber o f things, such as fa ilu re  
which resu lts  in grade retardation , d islike  
o f  individual tea ch ers , and genera l la ck  o f 
in terest. A cco rd in g  to the sch oo l r e c o r d s , 
it is  the m ost im portant single rea son  fo r  
dropping o u t - -m o r e  im portant than leaving 
to go to w ork  o r  to enter m ilita ry  se rv ice  
fo r  the boys o r  m a rria ge  fo r  the g ir ls .  O f 
the m ore  than 7,000 dropouts fo r  whom  the 
sch oo ls  had in form ation  on reason s fo r  
leav in g , nearly  on e -fou rth  w ere re co rd e d  
as having le ft because o f d issa tis fa ction  
with sch oo l. The p rop ortion s  in individual 
a rea s  ranged fr o m  3 to 11 p ercen t in fou r , 
and fro m  32 to 58 percen t in the o th ers .

TABLE 7.— Reasons for leaving school els shown on school records, by area and sex 
(Percentage distribution)

Area and sex
Total dropouts

Reasons for leaving school

Reached 
age 16 Work Mar­

riage
Mili­
tary
service

Moved
within
area

Adverse
school
experi­
ence

Adverse
home
circum­
stances

Health Other
Number Percent

All areas------------ 17,622 100 17 18 (2) (3) 5 22 4 5 11
Male--------------- 4,268 100 18 22 1 14 4 24 3 4 10
Female------------- 3,354 100 15 13 21 (4) 5 20 5 9 12

Area A--------------- 1,347 100 __ 14 (2) (3) 1 48 2 4 8
Male--------------- 696 100 — 19 1 8 1 55 1 2 13
Female------------- 651 100 — 10 38 (4) 1 40 3 6 2

Area B--------------- 1,846 100 __ 26 (2) (3) __ 3 1 13 33
Male--------------- 1,033 100 — 35 1 23 — 4 1 7 29
Female— --------- — 813 100 — 14 23 1 — 3 1 21 37

Area C--------------- 1,444 100 58 9 (2) (3) 13 4 1 3 5
Male— -------------- 853 100 64 9 1 3 12 5 (4) 3 3
Female----------- — 591 100 50 10 10 (4) 16 2 3 9

Area D--- ---------- - 483 100 29 11 (2) (3) 24 8 2 2 7
Male--------------- 272 100 33 14 (4) 14 20 10 1 1 7
Female------------- 211 100 24 9 19 1 29 5 2 3 8

Area E--------------- 646 100 14 24 (2) (3) 1 32 11 3 ___
Male--------------- 393 100 7 28 1 20 1 34 9 1 ___
Female------------- 253 100 25 18 8 — 1 28 14 6 —

Area F--------------- 836 100 25 18 (2) (3) 4 11 4 4
Male--------------- 444 100 26 24 2 27 2 14 2 3 ___
Female------------- 392 100 24 13 37 1 5 7 7 6 — -

Area G--------------- 1,020 100 ___ 18 (2) (3) 1 58 15 3
Male--------------- 577 100 — 20 (4) 7 1 58 12 3 ___
Female------------- 443 100 — 16 3 — (4) 59 19 3 —

1 Excludes 1,883 for whom reasons for leaving were not reported, of which 1,333 were in area B.
2 Because of small number of boys involved, total for both sexes is not shown*
3 Because of small number of girls involved, total for both sexes is not shown.
4 Less than 0.5 percent.
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Som e o f the wide varia tion  in these p r o ­
p ortion s m ay be due to d ifferen t c r it e r ia  
used by the sch oo l o f f ic e r s  who kept the 
r e c o r d s . A lthough som e bias m ay a lso  be 
caused by lack  of in form ation  fo r  about 
on e -fifth  o f a ll dropou ts, it is  sign ificant 
that the two areas having the m ost co m ­
plete  data a lso  r e co rd e d  the highest p r o ­
p ortion  o f students leaving sp e c ifica lly  b e ­
cause o f d issa tis fa ction  with sch oo l. It is  
a lso  probab le  that a con sid era b le  p r o p o r ­
tion  who w ere  re co rd e d  as having left 
because they had “ reach ed  age 16“  actually 
le ft  as soon  as they could because they 
sim ply  didn ’ t like sch oo l. (See table 7.) The 
p oss ib ility  that the sch oo l r e co rd s  actually  
understate this reason  is supported by the 
fa ct that 35 percent o f the dropouts who 
w ere interview ed cla im ed  a d v erse  sch oo l 
ex p erien ce  as their rea son , ranging, again 
rath er w idely , fr o m  15 to 18 percen t in 
three a rea s  to fro m  28 to 63 percen t in the 
fou r o th ers . (See table 8 .)

The question  naturally  com es to mind 
whether those students whose IQ ’ s fa ll 
below  the n orm al range lea ve  m ore  f r e ­
quently because o f adverse  sch oo l e x p e r i­
ence than do those with IQ ’ s above the 
n orm al range. A n a lys is  o f the in terv iew  
data fo r  fou r a rea s  in d ica tes that o f a ll the 
dropouts d ire c t ly  in terview ed  and w hose 
IQ ’ s and rea son s  fo r  leaving w ere  known, 
46 p ercen t gave ad verse  s ch oo l ex p erien ce  
as th eir  rea son  fo r  leavin g . (See table D - 5.) 
O f those with IQ ’ s o f le s s  than 90, 53 p e r ­
cent gave this as th eir  rea son , and o f those 
with IQ ’ s o f 110 and o v e r , 39 percen t gave 
the sam e rea son . H ow ever, the num ber of 
those with high IQ ’ s who gave this rea son  
was sm all.

A  defin ite re la tion sh ip  appeared betw een 
highest grade com pleted  and a d v erse  sch oo l 
ex p erien ce  as a reason  fo r  dropping out. A s 
h igher grades w ere com p leted , the p r o p o r ­
tion  of dropouts who gave this as their

TABLE 8.— Reasons for leaving school as given by dropouts who were interviewed, by area and sex
(Percentage distribution)

Area 
and sex

Total dropouts Reasons for leaving school

Num­
ber

Per­
cent

Reached
age
16

Work Marriage Military
service

Moved
within
area

Adverse
school

experience

Adverse
home
circum­
stances

Health Other

All areas--- 1 1,559 100 5 18 (2) (3) (*) 35 8 6 10
Male----- - 7-49 100 6 25 3 6 (*> 38 7 5 10
Female---- 810 100 4 12 27 (4) (4) 32 9 7 9

Area A---- — 264 100 1 25 (2) (3) 1 28 4 8 __
Male------ 109 100 2 43 6 6 — 32 5 6 —
Female---- 155 100 1 13 47 — 1 25 5 8 —

Area B------ 235 100 __ 15 (2) (3) __ 16 (4) 8 38
Male------ 113 100 — 19 3 11 — 20 — 6 41
Female---- 122 100 — 11 29 2 — 11 1 11 35

Area C------ 213 100 23 18 (2) (3) __ 15 8 6 11
Male------ 119 100 28 23 4 2 — 18 7 7 11
Female---- 94 100 16 11 35 — — 13 9 5 11

Area D------ 130 100 18 20 (2) (3) __ 18 8 5 11
Male------ 60 100 18 32 — 7 — 20 8 2 13
Female— -— 70 100 18 10 31 — — 16 9 7 9

Area E------ 196 100 — 28 (2) (3) 42 4 5 6
Male------ 95 100 — 33 3 13 — 40 3 2 6
Female-- — 101 100 — 23 14 — — 44 5 8 6

Area F— ---- 166 100 __ 11 (2) (3) 2 38 8 10 5
Male------ 66 100 — 21 1 12 3 44 6 8 5
Female-- — 100 100 — 5 33 — 1 34 10 12 5

Area G------ 355 100 __ 13 (2) (3) 63 17 2 1
Male— — -- 187 100 15 — 1 — 66 14 3 1
Female---- 168 100 11 6 — 60 19 2 2

1 Excludes 50 for whom reasons for leaving were not reported.
2 Because of small number of boys involved, total for both sexes is not shown.
3 Because of small number of girls involved, total for both sexes is not shown.
4 Less than 0.5 percent.
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rea son  ranged stead ily  dow nw ard, fr o m  
a lm ost h a lf who had com p leted  no m ore  than 
the 8th grade to o n e -fo u rth  o f those who 
had com pleted  the 1 1th grade . T his su ggests 
a con n ection  with grade retardation , which 
in m any ca se s  is  re la ted  to low er  in te ll i ­
gence le v e ls .

W o rk .- -T h e  secon d  m ost im portant 
s p e c if ic  rea son  g iven  fo r  leaving sch oo l was 
to go to w ork . A lm ost o n e -fifth  o f a ll d r o p ­
outs fo r  w hom  this type o f in form ation  was 
ava ilab le  le ft  fo r  th is re a so n , ranging am ong 
the a rea s  fr o m  9 to 2 6 p ercen t a cco rd in g  
to the sch oo l r e c o r d s ,  and fr o m  11 to 28 
p ercen t a cco rd in g  to the in terview ed  d ro p ­
outs th em se lv es . T h ere  was little  v a r ia ­
tion in the p rop ortion s  who le ft sch oo l 
tow ard the end o f their 4 y e a rs  in o rd e r  
to go to  w ork  and th ose  who dropped  out 
in the e a r l ie r  y e a rs  fo r  this rea son . O f all 
the d rop ou ts , boys and g ir ls  com bined , about 
20 p ercen t in each  grade fr o m  the 9th through 
the 11th gave w ork  as their rea son  fo r  
leaving , com p a red  with only slightly  le s s  
(15 p ercen t) o f those w hose h ighest grade 
com p leted  was the 8th o r  low er . (See table 
D -4 .)

G en era lly  speaking, e co n o m ic  in cen tives 
appear to be le s s  im portant cu rren tly  as a 
cause fo r  leav in g  sch oo l than has been the 
case  in the past. It is  rea son a b le  to a ss u m e , 
fo r  exam ple , that boy dropouts would be 
w ork ing, o r  at lea st looking fo r  w ork , as 
soon  as they le ft  s ch o o l u n less  they had 
le ft  becau se o f ill-h e a lth . But a cco rd in g  
to th eir  statem ents to the in te rv ie w e rs , 
m any delayed  fo r  a co n s id e ra b le  tim e b e fo re  
starting to look  fo r  w ork . F ro m  7 to 30 p e r ­
cent in the v a r iou s  a rea s  said they waited 
a m onth o r  lon ger b e fo re  starting to  look , 
and fr o m  3 to 24 p ercen t said they w aited 
10 w eeks o r  lo n g e r , even  though so sim ple  
a thing as m aking in q u ir ies  o f re la t iv e s  and 
fr ien d s  was co n s id e re d  “ looking.** (See 
table D -9 .)

M ar r ia g e . -  -  Both s ch o o l r e c o r d s  and 
in terv iew  data ind icate  that, fo r  the g ir ls ,  
m a rr ia g e  was an im portant rea son  fo r  
leaving  sch o o l, but the p rop ortion s  v a r ied  
w idely  by area  in both  sets  o f data. A c c o r d ­
ing to the s ch o o l r e c o r d s ,  those leavin g  to 
get m a rr ie d  ranged fr o m  23 to 38 p ercen t 
in three a re a s , but on ly  fr o m  3 to 19 p ercen t 
in the oth er fo u r . In terv iew  data showed 
s im ila r  wide d if fe re n ce s  am ong the a re a s . 
F o r  all a reas  com bin ed , ov e r  o n e -fou rth  
o f the g ir ls  in terv iew ed  gave m a rria ge  as

th e ir  re a so n  fo r  lea v in g , but in two a rea s  
this p rop ortion  w as on ly 6 and 14 p ercen t; 
in the fiv e  o th e rs , the range w as fr o m  29 
to 47 p e rce n t. In all but one a rea , the p r o ­
p ortion  who gaye th is rea son  w as su bstan ­
tia lly  h igh er than the s ch o o l r e c o r d s  in d i­
ca ted . T h is supports the supposition  that 
“ reasons** g iven  in the in terv iew s r e f le c t  
what had actually  happened a fter  the student 
le ft  s ch o o l, ra th er  than the p r e c is e  m o tiv a ­
tion  at the tim e o f lea v in g .

B ecau se  o f the age fa c to r , the p r o p o r ­
tions who gave m a rr ia g e  as th e ir  rea son  
fo r  leavin g  in cre a se d  with grade com p le ted , 
ranging stead ily  upward fr o m  14 p ercen t o f  
those who had com p leted  le s s  than the 9th 
grade to  o v e r  ha lf o f th ose  who had c o m ­
p leted  the 11th. The in cre a se  is  p a r t icu la r ly  
great betw een  those com p letin g  the 10th and 
11th g r a d e s - - f r o m  34 to 53 p ercen t.

A lthough the data th em se lv es  show m a r ­
r ia g e  as an im portant rea son  fo r  quitting 
s ch o o l, it is p o s s ib le  that th is com p lex  
m otivating  cause is  actually  u n dersta ted . 
S ta tistica l data fo r  1956 fo r  the N ation as 
a w hole indicate that on e -fou rth  o f a ll 
w om en now m a rry  b e fo re  age 1 8 - -w h ich  is  
the usual age o f graduation . The b ro a d e r  
im p lica t ion s  o f this fa ct  are  w e ll e x p re s s e d  
by D r. E li G in zb erg : “ If m o re  and m o re  
young w om en b e co m e  engaged at 17 o r  18, 
and m a rry  at 19 or  20, the oth ers  a re  
inevitably  under p re s s u re  to fo llo w  s u it - -  
f ir s t  to e s ta b lish  to th e m se lv e s  and th e ir  
fa m ilie s  th eir  ab ility  to win a su itable  
m an; and se con d ly , to p ro te c t  th e ir  p os ition  
by insuring  that th e ir  fr ie n d s  do not p ick  
o ff  the m ost d e s ira b le  m en.**16 S ince m ost 
g ir l  drop ou ts are  o ld e r  than th eir  c la s s ­
m a tes , their in te rest  in m a rr ia g e  m ight w e ll 
take p re ce d e n ce  o v e r  m aking the n e c e s s a ry  
e ffo r t  to stay in s ch o o l and graduate.

In the ca se  o f the b oy s , r e la tiv e ly  few  
appear to have le ft  sch oo l in o rd e r  to m a r r y , 
the p rop ortion s  n ev er  r is in g  above 2 p e rce n t 
in any a rea , a c co rd in g  to sch oo l r e c o r d s ,  
and ex ceed in g  4 p ercen t in on ly  one a rea , 
a c co rd in g  to  the in te rv iew s . H ow ev er , in 
v iew  o f the cu rren t cu ltu ra l pattern  o f  e a r ly  
dating and e a r ly  m a rr ia g e , many o f the 
o ld e r  boys who w ere  behind their n orm a l 
grade m ay have been re lu ctan t to stay in 
high sch oo l long enough to graduate, th ereby

16 Eli Ginzberg, The Changing Pattern of Women’s Work: Some 
Psychological Correlates, (in American Journal of Orthopsychi­
atry, Vol. XXVIII, No. 2, New York. April 1958, p. 318).
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postponing the tim e when they cou ld  e sta b ­
lish  fa m ilie s  o f their own. It is  not im ­
probab le  that leavin g  “ to go to w ork ”  was 
m otivated  in many ca se s  by th eir  w ish to 
m a rry  as soon as p o ss ib le  rather than by 
the p re ssu re  o f  e con om ic  need in their 
parental h om es .

M ilitary  S e r v ic e . - - I t  is v e ry  d ifficu lt to 
get a com plete  story  fr o m  the su rveys on 
how m uch dropping out was attributable to 
voluntary en listm ent in the A rm ed  F o r c e s .  
S chool r e c o r d s  te ll som ething. O v era ll, they 
indicate that only 14 p ercen t o f  the boys le ft 
fo r  this r e a so n --ra n g in g  fro m  le s s  than 10 
p ercen t in th ree  a rea s  to about on e -fou rth  
in tw o o th ers . A ge , o f c o u rse , was a fa c to r  
h ere  since  the low est enlistm ent age , fo r  
a ll the s e r v ic e s ,  is 17 y ea rs  and S e lective  
S erv ice  p o licy  fo r  som e y ea rs  has been 
autom atica lly  to d e fer  boys in high sch oo l 
until they rea ch  age 20.

C om pa rison  o f the in terv iew  data with the 
sch oo l r e c o r d s  has little  va lid ity , since 
only those boys who had com pleted  th eir  
m ilita ry  s e r v ice  and had returned to their 
hom e com m u n ities could have been in te r ­
v ie w e d .17 The in terview  data, th e re fo re , 
are  inevitably an understatem ent on this 
point. O f a ll the in terview ed  group, only 
6 p ercen t gave m ilita ry  se rv ice  as th e ir  
rea son  fo r  having le ft sch oo l. A m ong those 
who le ft  sch oo l at age 16, only 3 percen t 
gave this as their rea son , com pared  with 8 
p ercen t o f both the 17- and 18-y e a r -o ld s  
and 11 p ercen t o f those 20 o r  o v e r . The 
grade com pletion  pattern co n fo rm s  with the 
age pattern , ranging steadily  upward fr o m

4 percen t o f  those who had com p leted  no 
m ore  than the 8th grade to 13 p ercen t of 
those who had com pleted  the 11th.

An im portant fa c to r  about m ilita ry  s e r v ­
ice  is its r o le  in connection  with the la b or  
m arket adjustm ent o f sch oo l le a v e r s . The 
high p rop ortion  o f boys in the o r ig in a l in te r ­
v iew  sam ple who could not be in terview ed 
because they w ere  in m ilita ry  s e rv ice  in d i­
cates that en listm ent o ffe red  an acceptab le  
a lternative to continuing in sch oo l o r  getting 
a job . The p rop ortion  o f outm igrant boy 
dropouts who le ft their hom e com m unities 
to enter the s e r v ice , as rep orted  by their 
fa m ilies  o r  fr ien d s , g iv es  fu rth er indication  
o f this ch o ice . In the v a riou s  a re a s , fr o m  
39 to 82 percen t o f  a ll the outm igrant boy 
dropouts whose cu rren t a ctiv ity  w as known 
w ere in m ilitary  s e r v ice  at the tim e o f the 
in terv iew s. (See table 13.) In the absence  
o f d ire ct  contact with the boys th em se lv es , 
how ever, it is d ifficu lt to say to what extent 
they dropped out of sch oo l becau se they 
intended to en list o r  whether a subsequent 
d ec is ion  to en list was reach ed  when they 
found that suitable c iv ilian  em ploym ent 
was d ifficu lt to obtain.

Health. - -  P oor  health w as a com p arativ e ly  
m inor reason  fo r  leavin g  sch oo l. A cco rd in g  
to the sch oo l r e c o r d s , 5 p ercen t le ft  fo r  this 
reason  and a ccord in g  to  the dropouts th em ­
se lv es , 6 p ercen t o v e ra ll, but in one a rea  
as many as 10 p ercen t gave this as their 
rea son . Although in m ost a rea s m ore  g ir ls  
than boys gave this explanation, the p r o p o r ­
tion fo r  both sexes was high fo r  an age 
group as young as th is.

TRAINING FOR WORK WHILE IN SCHOOL

V ocation a l E ducation . --H ow  m uch v o c a -  
tional p rep aration  did the sch oo l le a v e rs  
have when they term inated  their sch oo lin g ?  
The le v e l of their gen era l education  (highest 
grade com p leted ) has a lready  been  d is ­
cu ssed . T h is, h ow ever, is  not the whole 
story . A s  part of their high sch oo l tra in ­
ing, m any boys had taken v o ca tio n -re la te d  
c o u rse s  such as m achine shop, m eta lw ork ­
ing, w eld ing, w oodw ork ing, g en era l shop, 
m ech an ica l draw ing, printing, and auto m e ­
ch an ics ; g ir ls  took  c o m m e rc ia l c o u rse s  such 
as typing, stenography, and bookkeeping.18

17 F ollow u p  for personal in terview  w as con fin ed  to  the area sur­
vey ed . Information on whether a boy was currently in the s e rv ice  
was obtained from parents or n eighbors.

In the six  areas fo r  w hich this in fo rm a ­
tion w as available , a lm ost a ll graduates who 
did not go on to co lleg e  had taken at lea st 
one vocation a l c o u r s e - - f r o m  92 p ercen t in 
one area  to 100 p ercen t in three others, 
(See ta b le D -6 (a ) , ( b ) , ( c ) . )  The boy g ra d ­
uates who had taken such co u rse s  ranged 
from  84 to 100 percen t, and the g ir l  g rad u ­
ates ranged fro m  93 to 100 percen t. L e s s ­
er p rop ortion s , h ow ever, had had m ore  than 
a m ere  in troduction  to voca tion a l edu ca ­
tion. In one area  only 1 percen t of the 
boy graduates who had taken industria l 
co u rse s  had com pleted  four or m o re  such
18B ecause of d ifficu lties  o f  c la s s ify in g  cou rses , voca tion a l edu­
ca tion  as used here in cludes cou rses  in trade and industrial edu­
ca tion  and industrial arts.

-  22 -

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



co u rse s  while in another area , at the other 
ex trem e , 88 p ercen t o f  the boy graduates 
with any vocation a l education had taken 
four o r  m ore  such c o u rs e s . F o r  all a reas 
com bined , the p rop ortion  was 71 p ercen t, 
w hich equals th ree -fifth s  of a ll the boy 
graduates. O f the g ir l graduates who had 
com pleted  c o m m e rc ia l co u rse s , those c o m ­
pleting four o r  m ore  cou rses  ranged fro m  
11 percen t in one a rea  to 87 percen t in 
another, o r  70 percen t fo r  a ll areas c o m ­
bined. This is tw o -th ird s  of all the g ir l  
graduates.

The dropouts had taken few er vocation al 
co u rse s  than the graduates. T h is is  not 
su rp ris in g , since vocational cou rses  are 
given m ost often in the la ter  grades w hich 
w ere n ever reached  by the early  dropouts. 
The p rop ortion  o f drop ou ts, both sexes com ­
bined, who had com pleted  at least one v o c a ­
tional cou rse  ranged fr o m  54 to 88 percen t, 
the boy dropouts ranging fro m  54 to 91 p e r ­
cent and the g ir l dropouts fro m  50 to 83 p e r ­
cent. H ow ever, those with m ore  substantial 
training w ere  r a re r  than among the grad ­
uates. O f the boy dropouts who had taken 
industria l c o u r s e s ,  the prop ortion  who 
had com pleted  fou r o r  m ore  such cou rses  
ranged fr o m  4 p ercen t in one a rea  to 51 
percen t in another. F o r  all areas c o m ­
bined, this was 28 percen t, or  le s s  than a 
fifth  o f a ll boy drop ou ts. The g ir l dropouts 
com pletin g  fou r or m ore  co m m e rc ia l 
c o u rs e s  ranged from  6 to 54 percen t o f those 
with such c o u r s e s , or le s s  than a third for  
a ll a rea s  com bin ed . This constitu tes about 
15 p ercen t o f the group as a w hole.

E vidently , the availability  o f vocational 
co u rse s  and their “ re q u ire d ”  status varied  
w idely in the d ifferen t sch ool sy stem s su r ­
veyed . F o r  those sch oo l lea v ers  in the 
sam ple who w ere  d ire c t ly  in terview ed, som e 
in form ation  on the availability  o f vocational 
co u rse s  was forth com in g , arisin g  out o f the 
question , “ How could sch ool have been m ore  
u sefu l to y o u ? ”  Although only sm all p r o ­
portion s o f students responded  to this q u es­
tion (about 40 p ercen t o f the graduates and 
30 p ercen t o f the d rop ou ts), a fourth  o f the

boy dropouts who had an opin ion  and slightly 
m o re  am ong the g ir l  graduates said they 
w o u l d  have lik ed  m o r e  industria l and 
co m m e rc ia l c o u rs e s . Only insign ificant 
p rop ortion s  o f the boy graduates and g ir l 
dropouts m ade any com m ent on this point.

V ocation al C ou n selin g .- -V o ca t io n a l gu id­
ance and counseling  p rog ra m s as w ell as 
voca tion a l education  c o u rs e s  play an im ­
portant part in a student’ s prep aration  fo r  
earning a liv in g . In v iew  o f th is , the p e r ­
centage o f those who rep orted  having had 
vocation a l guidance o r  counseling  is o f 
in terest. The low er  p rop ortion  o f  dropouts 
who had been counseled  was probab ly  due 
to the fa ct that m any o f them  did not stay 
in sch oo l long enough to rea ch  the grade 
le v e l where counseling  p rog ra m s w ere  
ava ilab le .

When asked how sch oo l cou ld have been 
m ore  usefu l, n early  a fourth  o f the boy 
graduates who ex p ressed  an opinion  sug­
gested  m ore  vocation a l cou n selin g , and in 
two a rea s both boy and g ir l dropouts m en ­
tioned that voca tion a l counseling  would have 
been h elp fu l. It is not p o ss ib le  to te ll fr o m  
the in terview  qu estion n aires whether the 
sch oo l le a v e rs  who m entioned a guidance 
p ro g ra m  had re ce iv e d  little  vocation a l cou n ­
seling  o r  w hether, having had som e , they 
wanted m o re . The num ber o f sch oo l le a v e rs  
in terv iew ed  and p ercen t who rep orted  having 
v oca tion a l counseling  is  shown in the fo l lo w ­
ing tabulation:

G raduates D ropouts
A r e a 1

N um ber P ercen t N um ber P ercen t

A ........  426 63 272 27
B ........  302 54 235 31
C ........  343 54 245 26
D ........  270 49 140 24
E ........  482 70 196 42

^-Data on vocation a l counseling  not a v a il­
able fo r  2 a re a s .
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CHAPTER III. WORK EXPERIENCE OF SCHOOL LEAVERS

WORK EXPERIENCE WHILE IN SCHOOL

Many sch o o l le a v e rs  had w ork ed  in g a in ­
fu l em ploym en t w h ile  s t ill  in s ch o o l, e ith er 
during su m m er v aca tion s o r  during the 
s ch o o l y e a r - -a f t e r  s ch o o l hours o r  on 
w eek en d s. M uch h i g h e r  p ro p o rtio n s  o f  
gradu ates than o f  drop ou ts rep orted  such 
w ork  e x p e r ie n c e - -70  p ercen t com p a red  with 
40 p e rce n t . G raduates w e re  g en era lly  o ld e r  
during th e ir  s ch o o l y e a rs  than drop ou ts and 
th e r e fo r e  w e re  m o r e  e lig ib le  fo r  w ork  in 
te rm s  o f  a g e . A p p rox im a te ly  90 p ercen t o f  
them  w e re  18 o r  o v e r  when they com p le ted  
high sch o o l, con tra sted  w ith  on ly  28 p ercen t 
o f  the drop ou ts who w e re  18 o r  o v e r  when 
they le ft .

B o y s , both graduates and d rop ou ts , r e ­
p orted  w ork  e x p e r ie n ce  m o re  frequ en tly  
than did g ir ls .  The p ro p o rtio n  o f  boy 
graduates who had w ork ed  ranged fr o m  45 
p ercen t in one a rea  to 86 p ercen t in th ree  
o th e rs , com p a red  w ith 35 to 79 p ercen t 
o f  the g ir l  g ra d u a tes . The p ro p o rtio n  o f  boy 
drop ou ts who w ork ed  ranged fr o m  27 to 69 
p e rce n t, and o f  the g ir l  drop ou ts fr o m  18 to 
42 p e rce n t . (See tab le  D -7 .)  M ost rep orted  
that th e ir  jo b s  w h ile  in s ch o o l had lasted  
at le a s t  a m onth . No in form a tion  w as 
c o l le c te d  on how th ese  jo b s  w e re  obtained , 
w hether by individual in itia tive , through the 
pu blic  em ploym en t s e r v ic e ,  o r  through the 
s c h o o l ’ s v oca tion a l o r  p la cem en t p r o g r a m s .

In a ll a r e a s , both graduates and drop ou ts 
held about the sam e types o f  jo b s  w h ile  
they w e re  s t ill  in s ch o o l. A ll such  job s  
n e c e s s a r i ly  had to be adapted to p a r t -t im e  
sch ed u les  - -w ork  during su m m er m onths, o r  
a fte r  s ch o o l h ou rs , o r  on w eek en d s. The 
boys usually  w ork ed  at com m on  la b or  jo b s , 
as sa le s  c le r k s ,  at fillin g  sta tion s, and in 
one a re a , in a g r icu ltu re . The g ir ls  m ost

com m on ly  held s a le s c le r k  and w a itress  
jo b s  w hile  they w e re  s t i l l  in s ch o o l, i r r e ­
sp ectiv e  o f  w hether they b eca m e  graduates 
o r  d rop ou ts .

In two a re a s , fo rm a l s c h o o l-w o r k  p r o ­
gra m s w e re  in o p era tion . T h ese  p ro g ra m s  
c o v e re d  tra d e s , in du stry , o f f ic e  tra in ing  
p r a c t ic e , and m erch an d isin g  and d is tr ib u ­
tive  education  (re ta il  s a le s ) .  In one o f  th ese  
a re a s , s ix  co o rd in a to rs  and one s u p e rv iso r  
and in the secon d  and sm a lle r  a re a , th ree  
co o rd in a to rs  w ere  operatin g  the p r o g r a m s . 
O f a ll  the graduates in th ese  two a re a s  who 
w ork ed  w hile  in s ch o o l, 200 (o r  m o r e  than 
40 p e rce n t), w ork ed  in th ese  co o p e ra t iv e  
p ro g ra m s . S ince, with few  e x cep tion s , th ese  
p rog ra m s w ere  open on ly  to s e n io r s , they 
had litt le  e ffe ct  on the w ork  e x p e r ie n ce  o f  
d rop ou ts .

A lthough w ork  e x p e r ie n ce  is  g en era lly  
co n s id e re d  im portant and co n stru ctiv e  in 
the g row in g -u p  p r o c e s s ,  m any o f  the students 
who had w ork ed  w hile in s ch o o l w e re  n e g a ­
tive  about the value o f  th e ir  w ork  e x p e r ie n ce . 
About th re e -fifth s  o f  both the boy graduates 
and the boy dropouts who had w ork ed , and 
o v e r  h a lf o f  both the g ir l  graduates and g ir l  
dropou ts fe lt , fo r  exam p le , that th e ir  w ork  
ex p e r ie n ce  had not helped  them  in finding 
jo b s  a fter  leaving s ch o o l. (See table  9 .) 
W ith re s p e ct  to earn in gs , o v e r  (60 p ercen t) 
o f  both boy graduates and d rop ou ts , 72 
p ercen t o f  the g ir l  g rad u ates , and 55 p e r ­
cent o f  the g ir l  dropou ts said  that th eir  
earn ings w ere  not an im portant fa c to r  in 
enabling them  to stay in s ch o o l. F am ily  
p r id e  m ay have cau sed  students to be r e ­
luctant to say they “ had”  to w ork . Or 
perhaps th e ir  re sp o n se s  m ay be another 
indication  that e co n o m ic  p r e s s u r e  w as not 
fe lt by m ost s ch o o l le a v e r s .

FAM ILY STATUS A T TIME OF INTERVIEW

One o f  the com m on ly  o b se rv e d  s o c ia l  w e re  assum ing re sp o n s ib ility  fo r  fa m ilie s  
phenom ena o f  the postw ar y e a rs  has been  o f  th e ir  own is  o f  in te re s t , 
the ra p id ly  step p ed -u p  m a rr ia g e  ra te  o f
young p e o p le . In 1957, m o re  g ir ls  w e re  On the b asis  o f  in terv iew s w ith sch o o l 
m a rry in g  at 18 and m o re  boys at 21 than le a v e rs  o r  th e ir  fa m ilie s  in s ix  a re a s ,
at any oth er s in g le  y ea r  o f  age . In v iew  o f  it is  c le a r  that th ese  young p eop le  as a
th is g en era l situation , the extent to w hich  group  should not be look ed  upon as ju v e -
young p eop le  in the com m u n ities  su rveyed  n ile s . W ithin a few  y e a rs  a fte r  leaving
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TABLE 9.— Opinions of graduates and dropouts on value of work experience and earnings
while in school, all areas, by sex

All areas
Number reporting 

on value of 
work experience or 
value of earnings

Those reporting work experience or 
earnings not helpful

Number Percent

Work experience:
Graduates----- ---- ------ 1 1,544 824 53
Male-------------------- 570 332 58
Female------------------ 974 492 51

Dropouts------------------ 1 601 345 57
Male-------------------- 340 204 60
Female----- ------------ 261 141 54

Earnings:
Graduates— --------------- 2 1,546 1,050 68
Male------- ------------ 572 350 61
Female-------------- --- 974 700 72

Dropouts------------------ 2 603 363 60
Male-------------------- 342 219 64
Female------------------ 261 144 55

1 Excludes 68 graduates and 21 dropouts who 
ence helped in getting a job later.

2 Excludes 66 graduates and 19 dropouts who 
helped them to stay in school.

s ch o o l, tw o -fifth s  o f  both graduates and 
dropouts had m a rr ie d . (T he a rea  in w hich  
a ll the s ch o o l le a v e rs  w e re  in terv iew ed  
on ly  1 y ea r  a fte r  term inating  th e ir  s c h o o l ­
ing w as om itted  fr o m  this tabu lation .) H alf 
o f  the m a rr ie d  graduates and o v e r  tw o - 
th irds o f  the m a rr ie d  drop ou ts had ch ild ren . 
(See tab les 10, D -8 (a ), and D -8 (b ).)

M uch h igher p rop ortion s  o f  the g ir ls  
than o f  the boys had m a rr ie d  by the tim e 
o f  in terv iew . H alf the g ir l  graduates w e re  
m a rr ie d , and o v e r  h a lf o f  th ese  had ch ild ren ; 
tw o -th ird s  o f  the g ir l  d r o p o u t s  w e re  
m a rr ie d , and n ea rly  th re e -fo u rth s  o f  th ese  
had ch ild ren . A bout 30 p ercen t o f  the

LABOR FORCE EXPERIENCE
The m ost s ign ifican t questions in the 

su rv ey , in te rm s  o f  m anpow er u tiliza tion , 
re la te  to the d e g re e  o f  s u c c e s s  and stab ility  
a ch ieved  by s ch o o l le a v e rs  in the la b or  
m ark et a fter  they le ft  s ch o o l. How m any o f  
the s ch o o l le a v e rs  en tered  the la b or  fo r c e ;  
did they start look ing  fo r  w ork  p rom p tly  
a fter  leaving  sch oo l; what m ethods did they

did not report whether or not work expert- 

did not report whether or not earnings

m a rr ie d  g ir l  dropou ts had two o r  m o re  
ch ild ren , com p a red  with on ly 12 p ercen t 
o f  the m a rr ie d  g ir l  grad u ates . If th ese  g ir l  
d rop ou ts fo llo w , in th eir  m atu rity , the re cen t 
la b or  fo r c e  b eh a v ior  o f  the m a rr ie d  fem a le  
population  in g en era l, they w ill p rob a b ly  be 
seek ing jo b s  in th e ir  th ir t ie s , a fter  th e ir  
youngest ch ild ren  a re  in s ch o o l. It w ill  be 
at the tim e o f  attem pted entry  into the la b or  
fo r c e  that th e ir  inadequate sch oolin g  and 
la ck  o f w ork  sk ills  w ill b e com e  m o re  
sh arp ly  apparent, and p resu m a b ly , i f  c u r ­
ren t data on the re la tion sh ip  betw een ed u ­
cation  and em ploym ent p ro s p e c ts  a ccu ra te ly  
r e f le c t  the fu ture , w ill  p reven t th eir  getting 
any but u n sk illed  jo b s .

AFTER LEAVING SCHOOL
u se  in try in g ; how long did it take them  to 
get th e ir  f ir s t  jo b s ; what w ere  th ese  f ir s t  
jo b s ?  Did they get better jo b s  la te r ?  What 
did they e a rn ?  How m uch unem ploym ent did 
they e x p e r ie n ce ?

P rop ortion s  E ntering the L a b or F o r c e .  - -  
A lm o st  a ll m a le  s ch o o l l e a v e r s ,  both
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TABLE 10.— Marital and parental status of graduates and dropouts at time of interview,
six areas, by sex

(Percentage distribution)

Total graduates and 
dropouts1 Marital status Parental status

School leavers
Number Percent Single Married2 Number

married
Percent
with

children

Graduates--------- 3 2,720 100 60 40 1,079 51
Male------------ 1,117 100 76 24

Range, 12-33
270 50

Range, 31-90
Female---------- 1,603 100 49 51

Range, 38-57
809 52

Range, 36-81
Dropouts----- ----- 3 1,888 100 59 41 770 68
Male------------ 1,058 100 79 21

Range, 13-29
222 56

Range, 31-71
Female-------- - 830 100 34 66

Range, 45-77
54-8 73

Range, 65-92

1 Corresponding data for those reporting status in the 7th area, which covered only 1 
year after leaving school: Boy graduates, 112, 3 percent married; girl graduates, 173, 12 
percent married; boy dropouts, 245, 2 percent married; girl dropouts, 193, 18 percent 
married. Of the 56 married girls, 17 had 1 child. No reports, 126.

2 Includes 1 percent or less in each area who were widowed, divorced, or separated.
3 Total includes both outmigrants and nonmigrants except for areas C and D where data 

for outmigrants were not reported (416 graduates and 222 dropouts). Total also excludes 
89 graduates and 127 dropouts for whom marital status was not reported in the other 4 
areas.

graduates and d rop ou ts , who w ere  d ir e c t ly  
in terv iew ed  w e re  o r  had been  in the c iv ilia n  
la b or  f o r c e 19 at som e  tim e  a fte r  leaving 
sch o o l (95 p ercen t o f  the boy  graduates

is Labor force participants include those whoever looked for 
a job as well as those who found jobs. A regular job was defined 
for the purposes of this study as one which lasted a month or 
longer, full or part time.

and 91 p ercen t o f  the boy  d rop ou ts ). (See 
table  D -9 .)  The p rop ortion  o f  fem a le  g r a d ­
uates ev e r  in the la b o r  fo r c e  w as s ligh tly  
lo w e r  than that o f  the m a le s , but am ong 
fem a le  d rop ou ts , the p ro p o rtio n  en tering  the 
la b or  fo r c e  w as on ly  70 p e rce n t. The f o l ­
low ing tabu lation  show s the la b or  fo r c e  
p a rtic ip a tion  o f  graduates and drop ou ts 
a fte r  leaving  s ch o o l.

Graduates Dropouts

Male Female Male Female

Number
Per­
cent Number

Per­
cent Number

Per­
cent Number

Per
cen

Total interviewed------- 772 100 1,54-3 100 783 100 826 100
In labor force-------- 737 95 1,411 91 712 91 576 70
Looked for but never 
found regular jobs1- 8 1 16 1 39 5 42 7

Never in labor force-- 35 5 132 9 71 9 250 30

Percent based on number in labor force.
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The grea t m a jo r ity  o f  a ll  s ch o o l le a v e rs  
who en tered  the la b or  fo r c e  started  to 
look  fo r  jo b s  w ithin a m onth a fter  leaving 
sch o o l. A ll grou ps w e re  about equally  
prom p t except the g ir l  dropou ts who w ere  
substantia lly  s lo w e r , (See tab le  11.)

In the fiv e  a re a s  fo r  w h ich  th ese  data 
w e re  a v a ila b le , o v e r  half o f  both the boy 
and g ir l  graduates found th e ir  f ir s t  jo b s  
a fter  le s s  than a w e e k 's  sea rch , and th r e e - 
fourths had found job s  within 3 w eek s . The 
drop ou ts did not find reg u la r  w ork  quite as 
qu ick ly . Only about 40 p ercen t o f  the boy 
dropou ts obtained job s  w ithin 1 w eek and 70 
p ercen t obtained jo b s  within 3 w eek s . Of 
the g ir l  dropouts who got jo b s , tw o -fifth s  
w ere  a lso  su c ce s s fu l in the f ir s t  w eek , and 
th re e -fo u rth s  got job s  within 3 w eek s . Only 
sm a ll p rop ortion s  o f  any o f  the s c h o o l -  
le a v e r  groups w e re  look ing  fo r  w ork  a half 
y ea r  o r  lo n g e r . (See tab le  12.) The rep orted  
p rom p tn ess  w ith w hich  m ost s ch o o l le a v e rs  
found th eir  f ir s t  job s  a fter  starting  to look  
m ight su ggest that job s  w ere  p lentifu l in 
sp ite  o f  the fa ct that m ost o f  the a rea s  
studied w ere  known to have la b or  su rp lu ses  
during this p e r io d . On the oth er hand, this 
quick “ s u c c e s s "  in the job  hunt m ay r e fle c t  
one a sp ect o f  the beh av ior o f  in exp erien ced  
ea rn ers  just entering the la b or  fo r c e ,  s in ce  
they m ay not have co n s id e re d  th em se lv es  
as “ lo o k in g "  fo r  w ork  until they h eard  that 
som e f ir m  w as h ir in g .

If the s ch o o l le a v e rs  who had le ft  th e ir  
hom e a rea s  cou ld  have been  in terv iew ed ,

the p rop ortion  who found jo b s  in a sh ort 
tim e  m ight have been  d iffe ren t. F ro m  
in terv iew s with re la t iv e s  o f  the outm ig rants 
it w as found that substantial p rop ortion s  
o f  the outm ig ra n ts - -n e a r ly  h a lf o f  the 
graduates and la rg e r  p ro p o rtio n s  o f  the 
d ro p o u ts --h a d  not had a reg u la r  jo b  b e fo re  
leaving  h om e . (See tab le  13.) T h is m eans 
that th e ir  ou tm igration  p rob a b ly  did not 
c r e a te  m any jo b  v a ca n c ie s , and had they 
rem ain ed  in th e ir  hom e com m u n ities  th ere  
w ould have been m uch m o re  com p etition  
fo r  ex istin g  job s  and con sequ en tly  m o re  
d ifficu lty  fo r  the s ch o o l le a v e rs  as a group  
to get jo b s  soon  a fter  starting to look .

Som e deta iled  fig u re s  w ill illu stra te  this 
poin t. F o r ty -e ig h t  p ercen t o f  a ll  boy g r a d ­
uates had le ft  th e ir  hom e a rea s  by the date 
o f  in te rv iew . O f th ose  w hose p rev iou s  w ork  
e x p e r ie n ce  w as known, fr o m  27 to 65 p e r ­
cent had n ev er  been reg u la r ly  em ployed  in 
the a rea s  fr o m  w hich  they had m ig ra ted . 
M ost o f  the outm igrant graduates w hose 
re a son s  fo r  leaving h om e w ere  known had 
le ft  to enter m ilita ry  s e r v ic e  ( fr o m  68 to 
94 p ercen t in the v a r iou s  a r e a s ) .  About h a lf 
o f  the boy drop ou ts a lso  w e re  ou tm igran ts . 
O f th ese , 18 to 71 p ercen t in the v ariou s 
a re a s  had n ev er  w ork ed , and fr o m  39 to 82 
p ercen t went into m ilita ry  s e r v ic e .

L ow er p ro p o rtio n s  o f  g ir ls  than o f  boys 
had le ft  th e ir  hom e com m u n itie s . T h e ir  
p r in c ip a l re a son s  fo r  leaving  w ere  to 
a ccom pan y  th e ir  husbands o r  th e ir  p a ren ts . 
L e ss  w as known in th e ir  h om e com m u n ities

TABLE 11.— Number of weeks elapsing after leaving school* before graduates and dropouts 
started to look for a regular job* all areas* by sex

Number of weeks between 
leaving school and begin- 
ning of job search

Graduates Dropouts

Male Female Male Female
Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Total who looked for work1------ 711 100 1,381 100 696 100 555 100

Less than 4 weeks--- ----------- 599 84 1*130 82 588 84 337 70

4-9 weeks----------------------- 57 8 123 9 33 5 58 10

10 or more weeks— -------------- 55 8 128 9 75 11 110 20

1 Does not include 26 boy and 30 girl graduates* and 16 boy and 21 girl dropouts for 
whom this information was not reported.
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TABLE 12.--Number of weeks it took graduates and dropouts to find first regular job, five areas, by sex

(Percentage distribution)

Area and sex

All areas:1
Male graduates--- 
Female graduates-
Male dropouts---
Female dropouts—

Area A:
Male graduates-— 
Female graduates-
Male dropouts---
Female dropouts—

Area B:
Male graduates--- 
Female graduates-
Male dropouts---
Female dropouts—

Area E:
Male graduates--- 
Female graduates-
Male dropouts---
Female dropouts—

Area F:
Male graduates-— 
Female graduates-
Male dropouts---
Female dropouts—

Area G:
Male graduates-— 
Female graduates-
Male dropouts---
Female dropouts—

Total graduates 
and dropouts Number of weeks to find first regular job

Nunber Percent Less 
than 1 1-3 4-9 10-13 14-26 27-52 More 

than 52
No

report

538 100 51 23 13 4 2 1 1 5
1,042 100 52 25 12 4 2 1 1 3
498 100 39 31 12 5 5 3 2 3
429 100 41 36 11 3 2 2 3 2

167 100 60 19 12 3 2 2 1 1
232 100 55 21 12 7 3 — 2 —

101 100 42 28 13 3 6 1 2 5
104 100 33 39 8 6 2 4 6 2

101 100 35 22 9 4 3 1 26
163 100 29 33 14 4 3 2 — 15
81 100 27 25 19 7 4 5 2 11
54 100 32 33 11 — 7 2 6 9

138 10 0 48 31 13 4 1 2 1
322 100 54 30 13 1 2 — — —

86 100 47 36 9 5 2 1 — —

70 100 33 52 10 4 — 1 — —

76 100 54 10 17 8 4 3 4
180 100 48 17 14 9 5 3 4 —

57 100 36 14 12 11 11 11 5 —

52 100 54 17 11 2 4 4 8 —

56 100 54 32 12 2
145 100 73 21 4 1 — — — 1
173 100 38 39 10 4 4 3 1 1
149 100 47 34 13 2 1 1 — 2

1 Data for areas C and D were not available.

about th e ir  p rev iou s  w ork  e x p e r ie n ce  than 
about that o f  the b oy s , but again  the a v a i l ­
ab le  data in d ica te  that substantial p r o p o r ­
tion s , e s p e c ia lly  am ong the d rop ou ts , had 
not w ork ed  b e fo re  lea v in g .

E ntry J o b s .- -In fo r m a t io n  on the entry  
jo b s  o f  the young p eop le  who rem ain ed  in 
th e ir  h om e com m u n ities  w as obtained by 
d ir e c t  in terv iew  w ith  them . (See tab les  14 
and D -1 0 .)  A m ong those who ev e r  w ork ed , 
o n e -th ird  o f  the boy graduates and a litt le  
m o re  than a fourth  o f  the boy drop ou ts w ere  
s u c c e s s fu l in obtain ing, as th e ir  f ir s t  r e g u ­
la r  em ploym en t, jo b s  w hich  req u ired  sk illed  
o r  se m isk ille d  w o r k e rs . T h ese  job s  w ere  
ty p ica lly  th ose  o f  op e ra tiv e s  in fa c to r ie s  o r  
rep a irm en  in auto re p a ir  sh op s, and o f  
d r iv e r s  o f  d e liv e ry  tru ck s . Only a fourth  
o f  the boy graduates w e re  f ir s t  em p loyed  
as u n sk illed  w o rk e rs  w hile n ea r ly  tw o - 
fifths o f  the drop ou ts w ere  so em p loy ed . 
The u n sk illed  w o rk e rs  included  th ose  in 
o ccu p a tion s such  as cleanup m en in fa c to r ie s

and as com m on  la b o r e r s  in nonm anufactur - 
ing. T rade  jo b s  including th ose  o f  r e ta il 
c le rk s  and s tock  c le rk s  w ere  held by n ea rly  
a fifth  o f  the boy g rad u ates , but by on ly  a 
litt le  m o re  than a tenth o f  the boy d r o p ­
ou ts . The type o f  jo b  obtained r e fle c te d  the 
d if fe re n ce s  in the la b o r  m ark et op p ortu n i­
t ie s  o f  the v a r iou s  a rea s  as w e ll as the 
sk ills  o f  the young s ch o o l le a v e r s .

F o r  m ost  o f  the g ir ls ,  graduation  m eant 
the opportun ity  fo r  o f f ic e  w ork . E ntry jo b s  
o f  th ree  out o f  f iv e  g ir l  gradu ates who 
w e re  e v er  em ployed  w e re  o f  th is type , c o m ­
pared  w ith on ly  1 in 10 o f  the e v e r -e m p lo y e d  
g ir l  dropouts* T his r e f le c ts  the e f fe c t iv e ­
n e ss  o f  the v oca tion a l tra in ing that was 
g en era lly  taken by the g ir ls  who com p le ted  
4 y e a rs  o f  high sch o o l. In con tra st , o v e r  
o n e -fo u rth  o f  the g ir l  d rop ou ts who ev er  
w ork ed  had entry  jo b s  in s e r v ic e  o c c u p a ­
tion s , u su a lly  as w a itr e s s e s , com p a red  
with le s s  than 10 p ercen t o f  the g ir l  g r a d ­
uates; a lm ost another 30 p ercen t o f  the
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TABLE 13.— Outmigrants, selected data, all areas, by sex

Outmigrants All Area
areas A B C D E F G

Number:
Male graduates------ - 718 160 68 107 78 91 128 86
Male dropouts-------- 736 1<45 137 62 <48 107 137 100
Female graduates----- 522 68 33 142 82 40 92 45
Female dropouts------ 392 99 46 33 54 26 61 53

Percent of outmigrants 
to all school leavers:
Male graduates------- <48 <48 38 47 <47 40 62 59
Male dropouts--- ---- <48 56 33 31 41 53 67 35
Female graduates--- — 25 21 22 39 31 10 31 23
Female dropouts----- - 32 38 27 34 43 20 38 24

Percent of outmigrants 
who left for military 
service:
Male graduates— ----- 80 79 84 85 78 94 74 68
Male dropouts----- — - 72 76 80 56 39 82 74 66

Percent of outmigrants 
with no work experience 
before leaving:
Male graduates1--- -- <47 44 36 35 45 27 59 65
Male dropouts2------- 54 57 60 18 27 46 71 58
Female graduates3- — ■- 4-6 36 49 50 47 18 55 46
Female dropouts4----- 63 70 72 60 58 21 66 47

1 Excludes 13 percent whose previous work experience was not known.
2 Excludes 23 percent whose previous work experience was not known.
3 Excludes 18 percent whose previous work experience was not known.
4 Excludes 38 percent whose previous work experience was not known.

TABLE 14.— First regular jobs of graduates and dropouts irrespective of employment status
at time of interview, all areas, by sex

Graduates Dropouts

Occupational group1 Male Female Male Female
Num­ Per­ Num­ Per­ Num­ Per­ Num­ Per­
ber cent ber cent ber cent ber cent

All areas--------- ----- 729 100 1,395 100 673 100 534 100

Sales----------------- 124 17 247 18 79 12 124 23
Service occupations-— — 55 8 130 9 75 11 146 27
Office work-- ---- ---
Skilled and semiskilled

53 7 843 60 14 2 56 11

manufacturing----- —
Skilled and semiskilled

127 18 41 3 95 14 11 2

nonmanuf acturing----
Unskilled manufacturing

119 16 8 1 86 13 6 1

and nonmanufacturing- 185 25 38 3 259 38 148 28
Other--------- ------- 66 9 88 6 65 10 43 8
1 For kind of jobs included in each category, see footnote 1, appendix table D-10.

-  29 -

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



dropouts w ere  f ir s t  reg u la r ly  em ployed  in 
other unskilled  occu p ation s, com p ared  with 
le s s  than 5 p ercen t o f  the graduates.

F o r  the b oy s , the re la tion sh ip  between 
th e ir  v oca tion a l education and the type o f 
entry job s  they got was le s s  c le a r -c u t  and 
defin ite  than fo r  the g ir ls .  It is  no doubt 
m o re  d ifficu lt fo r  sch oo ls  to train  boys in 
the va riou s  sk ills  requ ired  in job s  open 
to m en in industry  than it is  to p rep a re  
g ir ls  fo r  o f f ic e  w ork . In one a rea , this 
p rob lem  w as s p e c ifica lly  re cog n ized  in a 
com m unity  su rvey  o f  industria l m anpow er 
requ irem en ts  m ade at about the sam e tim e 
as the s c h o o l- le a v e r  study. In a study t0 
p rep a red  by the A rizon a  State E m ploym ent 
S erv ice  in coop era tion  with lo ca l industry , 
it was recom m en d ed  that ad v isory  groups 
fro m  industry  and c iv ic  organ izations keep 
the sch oo ls  a breast o f  changes in tech n ica l 
needs and techn iques and that the p h y sica l 
sch oo l fa c ilit ie s  be expanded by installing 
m a ch in e -sh op  and e le c tro n ic  equipm ent.

Jobs at Date o f  In terv iew . - - A t  the date 
o f  in terv iew , the tim e span during w hich 
p o s t -s c h o o l  w ork  ex p erien ce  cou ld  have 
been acqu ired  m ight have been as little  as

20Manpower Requirements and Training Needs, Phoenix, Ariz., 
Arizona State Employment Service, 1957. 40 pp.

1 y ea r o r  as m uch as 4| y e a rs , depending 
on when an individual had graduated o r  
dropped out. The occu pation al d istribu tion , 
th e re fo re , r e fle c ts  a fa ir ly  w ide range o f  
tim e in w hich w ork  ex p er ien ce  cou ld  have 
been acqu ired  and it should be evaluated in 
that light.

When in terview ed , a lm ost half the e m ­
ployed boy graduates and m o re  than o n e - 
th ird o f  the boy dropouts w ere  em ployed 
as sk illed  o r  sem isk illed  w o rk e rs . O ne- 
fifth  o f  the boy graduates w ere  em ployed  
as s e r v ice  o r  unskilled w o rk e rs , com p ared  
with tw o-fifth s  o f  the drop ou ts . M ore than 
10 p ercen t o f  the boy graduates but under 
10 percen t o f  the dropouts w ere  in sa les  
w ork . Am ong the g ir ls ,  o v e r  70 p ercen t o f  
the graduates w ere  em ployed  in o f f ic e  w ork , 
com p ared  with 16 percen t o f  the drop ou ts; 
7 p ercen t o f  the graduates w ere  s a le s c le r k s , 
com p ared  with 15 percen t o f  the drop ou ts . 
(See tables 15 and D - l l . )

Of sp ec ia l in terest with r e sp e ct  to young 
w o rk ers  is  their rate o f  advancem ent fro m  
the sk ill and earnings le v e l o f  th eir  f ir s t  
reg u lar job  to a h igher sk ill and earnings 
le v e l. One way to d eterm in e this would be 
to com p a re  fir s t  job s  and job s  held at a 
subsequent point in t im e - - in  this c a s e , at 
the tim e o f  the p erson a l in te r v ie w s - - fo r

TABLE 15.--Regular jobs of graduates and dropouts employed at time of interview, all
areas, by sex

Graduates Dropouts

Occupational group1 Male Female Male Female
Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

All areas— --------- ---- 683 100 1,092 100 553 100 320 100

Sales--- -------------- 86 13 73 7 45 8 47 15
Service occupations--- - 13 2 46 4 36 6 50 16
Office work------------
Skilled and semiskilled

51 7 786 72 11 2 50 16

manufacturing----- --
Skilled and semiskilled

200 29 58 5 119 22 30 9

nonmanufacturing— — —  
Unskilled manufacturing

135 20 9 1 78 14 1 (2)
and nonmanufacturing— 125 18 32 3 193 35 120 37

Other— ------ — -- -— — 73 11 88 8 71 13 22 7

1 For kinds of jobs included in each category, see footnote 1, appendix table D-10.
2 Less than 0.5 percent.
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the same group of people. In surveys of 
this type, however, such a comparison 
does not permit a full evaluation of indi­
vidual progress. The nonuniformity of the 
time period covered has already been men­
tioned. A second element of noncompara­
bility between the two sets of data arises 
from the fact that almost 700 more indi­
viduals had held “ first jobs”  than were 
employed at the time of interview. The 
difference was caused mainly by girls 
who had left the labor force, usually be­
cause of marriage, and by those of both 
sexes who were unemployed when the inter­
views were held.

In spite of these variables, a comparison 
of the two sets of job distribution data 
yields some useful information. Of con­
siderable importance, for example, is the 
fact that the jobs held by around 60 percent 
of the school leavers at the time of inter­
view were identical with their first jobs. 
This was true for about three-fifths of the 
boy graduates and of the dropoyts of both 
sexes and for two-thirds of the girl grad­
uates. This suggests stability of employ­
ment if not advancement, but it undoubtedly 
also reflects the presence in this group 
of large numbers who had been working for 
only a limited time and were still in their 
initial jobs. The difference in distribution 
between first and current jobs, therefore, 
reflects only the job changes of the 40 per­
cent who had remained in the labor force 
as employed persons but had changed their 
jobs at some point between their first and 
current employment.

Even though only 40 percent of the entire 
group had changed jobs, some upgrading 
was already apparent. The proportion of 
boy graduates doing skilled or semiskilled 
work had increased from 34 to 49 percent, 
and those in unskilled work had decreased 
from 25 to 18 percent. The boy dropouts 
had made some progress, too, but not rela­
tively as much. While 27 percent reported 
first jobs in the skilled or semiskilled class, 
36 percent held such jobs at the time of the 
interview. The proportion of boy dropouts 
holding unskilled jobs remained about the 
same, 38 percent in their first jobs com ­
pared with 35 percent at the time of inter­
view. Among the girls, the proportion of 
graduates in office work had increased from 
60 to over 70 percent and in service occu ­
pations had dropped from 9 to 4 percent. 
Girl dropouts had raised their participation 
in office work from 11 to 16 percent, while

the number in service jobs had declined 
from 27 to 16 percent.

Although these shifts do not appear to be 
dramatic, it must be remembered that even 
those school leavers with the longest 
exposure to the labor market had scarcely 
had time to reach their occupational stride, 
and the difference between the type of job 
which graduates and dropouts might be ex­
pected to hold eventually would scarcely 
have had time to become fully apparent.

Method of Obtaining Job Held at the Time 
of the Interview. --Part of a person’ s success 
in getting a job lies in his knowledge of how 
to go about it, how well he uses services 
available for this purpose, and how well he 
presents his own case to a potential em ­
ployer.

In this survey, school leavers were asked 
how they obtained the job they held at the 
time of interview, since this experience, 
rather than how they got their first job, 
was likely to be recalled more accurately. 
Most reported having found their present 
jobs through personal application or through 
friends and relatives. (See table D-12.) 
Dropouts tended to rely most frequently 
on the latter method. Referral by the school 
was likely to be important only to those just 
graduated, and the area in which the survey 
covered only the first year after leaving 
school showed the highest proportion of 
school referrals. This area is also known 
for its well-established school placement 
service.

Comparatively low proportions said they 
obtained their current jobs through the 
public employment service, but since only 
the principal job-finding method was tabu­
lated, the role of the employment service 
may be understated. For example, if the 
service referred a person to an employer 
and he then applied for that job in person, 
he might have reported “ personal applica­
tion”  as the way he got his job, forgetting 
that the employment service made the initial 
referral. In many areas, the employment 
service holds conferences and gives tests 
at the schools for senior class members 
who wish job placement, and the graduate 
may have identified his subsequent job 
referral with the school. In any event, those 
who registered with the employment serv­
ice but who found their jobs by other methods
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are not shown here as having had any con­
tact with the service. In these surveys, 
more girls than boys reported obtaining 
their jobs through the employment service 
and this agrees in general with data com ­
piled by the employment service itself.

Wages.--How much were these school 
leavers earning on the jobs they held at the 
date of interview when they had accumulated, 
at the least, about 1 year’ s work experience ? 
Were there measurable differences between 
what graduates and dropouts were earning?

Although the jobs held by the boy grad­
uates and the boy dropouts were often 
described by them in similar terms, their 
earnings already differed considerably. 
Judging by available data relating to age 
and education, this early difference will 
tend to become greater for the two groups 
as a whole as the years out of school in­
crease. Rough estimates of life-tim e earn­
ings for males at age 25 show an expected 
future income, for the same number of years 
of work, of about $ 155,000 for high school 
graduates and $ 110,000 for those who com ­
pleted only the 8th grade.21 While there will 
be many individual e x c e p t i o n s  to this 
pattern, boys who have graduated from 
high school have a better financial prospect 
than do dropouts.

In the seven communities surveyed, only 
3 percent of the boy graduates earned less 
than $40 a week, compared with 15 percent 
of the boy dropouts. Thus, five times the 
proportion of dropouts as of graduates were 
found to be at the lowest end of the wage 
scale. About 45 percent of the boy dropouts 
were earning less than $ 50 a week, com ­
pared with only 15 percent of the boy grad­
uates. On the other hand, 31 percent of the 
boy graduates were earning $ 80 or more a 
week, compared with 20 percent of the 
dropouts. (See tables 16 and D-12.)

There was, of course, a considerable 
range in earnings by area. In two areas, 
only 1 percent of the boy graduates were 
earning less than $40 a week, but in 
another area 9 percent of them were found 
in this low-wage group. In one area, with a 
concentration of light industry, no boy 
graduate was earning $ 80 or more a week,

21 See Stuart Garfinkle, Work-Life Patterns and Educational 
Levels (in Occupational Outlook Quarterly, December 1958, pp. 
16-18).

but in another area, characterized by heavy 
industry, 51 percent were in this wage 
bracket. Boy dropouts also showed widely 
different earnings patterns among the com ­
munities surveyed. Those earning less than 
$ 40 a week ranged from 3 percent in one 
area to around 20 percent in three others, 
while those in the $80-and-over w a g e  
bracket ranged from none to 37 percent, 
again reflecting wages in the dominant in­
dustries.

A similar pattern of wage differences 
existed between graduates and dropouts 
among the girls. In all areas combined, 
only 6 percent of the employed girl grad­
uates, but more than 20 percent of the 
employed girl dropouts were earning less 
than $30 a week. Only 14 percent of the 
girl graduates earned less than $ 40 a 
week, compared with 39 percent of the girl 
dropouts. Nearly half of the girl graduates 
were in the $50-$ 79 wage bracket, com ­
pared with only 16 percent of the dropouts. 
As in the case of the boys, earnings levels 
varied among areas for the same kinds of 
work. The proportion of girl graduates 
earning less than $ 30 a week ranged from 
less than 1 percent in one area to 20 per­
cent in another; for girl dropouts, the range 
was from 1 to 64 percent. The highest pro­
portions of these low earners in each group 
were found in the same area.

Although graduation from high school 
made a substantial difference in earning 
power among the girls, their overall earn­
ings levels were lower than those of boys. 
For example, 70 percent of the boy grad­
uates earned $60 or more a week, while 
82 percent of the girl graduates earned 
less than $60. Among dropouts, over half 
the boys earned $ 50 or more a week, while 
82 percent of the girls earned less than $ 50. 
Even when earnings of boy dropouts and girl 
graduates were compared, the traditional 
wage advantage of men was still apparent. 
Fifty-six percent of the boy dropouts earned 
$ 50 or more a week, compared with 50 
percent of the girl graduates.

Since total weekly earnings, not wage 
rates, were obtained in these surveys, 
part-time workers (less than 35 hours per 
week) no doubt contributed to the percentage 
reporting low earnings. This was especially 
true of girl dropouts, 7 percent of whom 
reported regular working hours of less than 
35 a week.
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TABLE 16.— Wages of graduates and dropouts at time of interview, by area and sex 
(Percentage distribution)

Area and sex
Total, graduates 
and dropouts

Weekly wages

Less than 
$30 $30-$39 $40-$49 $50-$59 $60-$69 $70-$79 $80-$89

$90
and
over

Num­
ber

Per­
cent

All areas:1
Male graduates--- 665 100 2 1 12 15 20 19 15 16
Male dropouts---- 529 100 5 10 29 10 14 12 10 10
Female graduates— 1,075 100 6 8 36 32 13 4 1 (2)Female dropouts-- 312 100 21 18 43 9 4 3 1 1

Area A:
Male graduates--- 152 100 1 1 8 14 22 24 22 8
Male dropouts---- 71 100 7 8 7 14 20 22 14 8
Female graduates— 158 100 6 10 37 29 14 2 2 —
Female dropouts-- 4-2 100 59 19 10 7 5 — — ---

Area B:
Male graduates--- 96 100 7 — 10 17 11 22 1 4 19
Male dropouts---- 64 100 12 12 18 12 16 11 7 12
Female graduates— 126 100 6 6 29 40 14 2 2 1
Female dropouts-- 24 100 33 21 17 13 8 4 4 —

Area C:
Male graduates--- 105 100 1 — 3 15 17 13 17 34
Male dropouts---- 87 100 8 8 9 9 14 15 20 17
Female graduates— 149 100 4 10 16 45 12 11 1 1
Female dropouts-- 30 100 33 20 17 20 7 3 -- "

Area D:
Male graduates--- 70 100 6 3 7 15 11 19 19 20
Male dropouts---- 44 100 5 5 16 7 20 13 7 27
Female graduates— 114 100 13 13 23 25 17 7 1 1
Female dropouts-- 16 100 38 --- 38 6 12 --- 6

Area E:
Male graduates--- 127 100 1 — 6 9 38 21 12 13
Male dropouts---- 83 100 1 2 7 12 31 21 15 11
Female graduates— 275 100 (2) 1 34 42 19 4 -- —
Female dropouts-- 61 100 3 18 36 21 5 12 5 —

Area F:
Male graduates--- 69 100 2 3 17 19 20 1 3 7 19
Male dropouts---- 47 100 4 15 28 19 8 8 11 7
Female graduates— 123 100 20 16 31 20 6 5 2 —
Female dropouts-- 22 100 64 14 9 4 9 --- --- ---

Area G:
Male graduates--- 46 100 — 7 63 26 2 2 — —
Male dropouts---- 133 100 5 15 77 2 — 1 — —
Female graduates— 130 100 1 12 82 4 1 — — —
Female dropouts— 117 100 1 20 78 1 — — — —

1 Excludes 18 male graduates, 24- male dropouts, 17 female graduates, and 8 female dropouts for whom wages 
were not reported.

2 Less than 0.5 percent.

Hours of W ork.--Information was ob ­
tained on hours usually worked per week on 
the jobs held at the time of the interview. 
The heaviest concentration, of course, was 
at 40 hours, but in most areas, higher pro­
portions of graduates than of dropouts 
worked these “ normal** hours. In all but 
one area, higher proportions of dropouts 
than graduates worked longer hours, i.e., 
41 to 48 hours and 49 hours and over. At 
the same time, more dropouts than grad­
uates worked only part time: 5 percent of 
boy dropouts to 2 percent of boy graduates, 
and 7 percent of girl dropouts to 4 percent 
of girl graduates. There was considerable 
variation among the areas, especially for

girl dropouts; as many as a fifth of them 
worked part time in two areas, but less 
than 10 percent elsewhere. (See tables 17 
and D-12.)

Unemployment. - - The fact that y o u n g  
people get jobs does not tell the whole 
story. Are they able to keep them, or to 
get other jobs without undue loss of time 
if they are laid off? How much unemploy­
ment do they experience and what difference 
does high school graduation make in their 
unemployment record?

Overall, in the communities surveyed, 
there was less unemployment among young
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TABLE 17.— Hours worked per week by graduates and dropouts employed at time of interviev̂ r,
by area and sex

(Percentage distribution)

Area and sex

Total, graduates 
and dropouts Weekly hours worked.

Number Percent Less 
than 35 35-39 40 41-48 49

and over

All areas:1
Male graduates--- 662 100 2 3 70 16 9
Female graduates— 1,073 100 4 19 66 10 1
Male dropouts---- 546 100 5 3 63 18 11
Female dropouts-- 315 100 7 8 67 12 6

Area A:
Male graduates--- 155 100 1 3 68 12 16
Female graduates— 162 100 4 3 81 11 1
Male dropouts---- 74 100 1 6 50 19 24
Female dropouts-- 43 100 9 9 40 26 16

Area B:
Male graduates--- 83 100 2 1 64 31 2
Female graduates— 118 100 2 12 73 13 —

Male dropouts---- 64 10 0 3 2 51 36 8
Female dropouts-- 24 100 8 8 59 25 —

Area C:
Male graduates--- 108 100 3 — 70 17 10
Female graduates— 146 100 1 15 70 11 3
Male dropouts---- 92 100 4 3 58 21 14
Female dropouts-- 30 100 20 — 50 17 3

Area D:
Male graduates--- 69 100 4 2 64 23 7
Female graduates— 115 100 11 14 62 10 3
Male dropouts---- 48 100 4 4 52 19 21
Female dropouts-- 16 100 7 31 31 31 —

Area E:
Male graduates--- 130 100 1 5 83 6 5
Female graduates— 279 100 3 36 58 3 —

Male dropouts---- 86 100 5 1 73 18 3
Female dropouts-- 62 100 6 16 65 10 3

Area F:
Male graduates--- 69 100 1 12 52 22 13
Female graduates— 123 100 9 25 38 25 3
Male dropouts---- 47 100 9 4 30 30 27
Female dropouts-- 22 100 18 4 14 23 41

Area G:
Male graduates--- 48 100 2 2 92 4 —

Female graduates— 130 100 1 13 85 1 —

Male dropouts---- 135 100 6 4 87 2 1
Female dropouts-- 118 100 — 3 97 — —

1 Excludes 21 male graduates, 19 female graduates, 7 male dropouts, and 5 female drop­
outs for whom weekly hours worked were not reported.
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people than might have been expected, since 
all but two of the areas were classi­
fied as having a surplus of workers. How­
ever, the amount of unemployed time 
reported may have been minimized first 
by the tendency of boys to enlist when 
they could not find work and second, by 
the tendency of the girls to consider them­
selves out of the labor force if jobs were 
not available.

These surveys provide several measures 
of the impact of unemployment. The first 
measure relates to the number of individuals 
in each of the graduate and dropout groups 
who were unemployed (but looking for 
work) at the time they were interviewed.

This measure does not involve the dura­
tion of current unemployment or whether or 
not there had been previous employment. 
When applying this static measure, unem­
ployment at a specific point in time, the 
difference between graduates and dropouts 
was marked. The incidence of unemploy­
ment at the date of interview was three 
times greater among boy dropouts than 
among boy graduates, and over four times 
as great among girl dropouts as among girl 
graduates. Differences in the magnitude of 
unemployment rates existed among the 
various communities, but in every com ­
munity much higher proportions of drop­
outs than of graduates were unemployed. 
(See table D-13.)

Unemployed graduates and dropouts at time of interview, by highest grade completed,
all areas, by sex

Highest grade completed
Male Female

Number in 
labor force

Percent un­
employed

Number in 
labor force

Percent un­
employed

Graduates (12th grade)--- --- 725 6 1,151 5

Dropouts, all grades— ------ 683 19 412 23
11th grade---------------- - 83 10 49 20
10th grade---------------- 123 14 105 16
9th grade--- ------------- 222 16 139 27
Less than 9th grade— — -— - 255 27 119 25

Among the boy dropouts, unemployment 
at the time of interview appeared to be 
related to the amount of their education, 
i.e., the proportion of those unemployed 
decreased steadily with each higher grade 
completed. An age factor, however, was 
also probably involved. The proportion of 
boys who were 17 or over when they 
dropped out rose from one-third of those 
who finished less than the 9th grade to over 
90 percent of those who completed the 
11th. Age, in addition to more schooling, 
apparently gave them an advantage in get­
ting and keeping jobs. This is in line with 
Census data for October 1957 which give 
rates of unemployment by age, for males 
not enrolled in school, as 15 percent for 
16- and 17-year-olds, about 11 percent 
for 18- and 19-year-olds and a n o t h e r  
marked drop to 6.6 percent for those 20 to 
24 years old. Among girl dropouts there 
appeared to be little correlation between 
unemployment rates and grade completed.

Other factors, such as irregular participa­
tion in the labor force because of marriage, 
might have affected their ability to retain 
their jobs or might have made them seem 
less desirable as employees because of 
their lesser work experience.

A second measure of unemployment deals 
with the proportion of individuals in the 
labor force at the time of interview who 
had experienced specific amounts of un­
employment since leaving school. The data 
relate to both those who were employed 
and those who were unemployed when inter- 
viewed. (See table 18.) In the combined 
six areas for which such data were avail­
able, more than half of the graduates but 
less than a third of the dropouts had experi­
enced no unemployment, or only a trifling 
amount--less than a week. The substantial 
difference between graduates and dropouts 
in this favorable experience was marked, 
not only overall, but in every area. There
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TABLE 18.--Total weeks of unemployment of graduates and dropouts in the labor force at
time of interview, six areas

(Percentage distribution)

Area

Total, graduates 
and dropouts in 
labor force at 

time of interview

Weeks of unemployment

None or 
less than 
1 week

1-3 4-13 14-26 More than 
26 weeks

Number Percent

All areas:1
Graduates----------- 2 1 ,6 4 3 100 53 19 16 3 9
Dropouts------------ 2 977 100 32 21 19 6 22

Area A:
Graduates----------- 331 100 45 24 21 5 5
Dropouts------------ 155 100 14 24 30 14 18

Area C:
Graduates----------- 278 100 47 26 8 (3) 19
Dropouts------------ 177 100 32 11 9 1 47

Area D:
Graduates----------- 214 100 56 15 7 1 21
Dropouts------------ 92 100 21 13 13 5 48

Area E:
Graduates----------- 425 100 43 22 25 5 5
Dropouts------------ 165 100 29 27 23 10 11

Area F:
Graduates----------- 209 100 70 5 16 5 4
Dropouts------------ 97 100 40 5 16 10 29

Area G:
Graduates----------- 186 100 75 15 7 2 1
Dropouts------------ 291 100 44 31 19 3 3

1 Data for area B were not available.
2 Excludes 5 graduates and 7 dropouts for whom weeks of unemployment were not reported.
3 Less than 0.5 percent.

was little difference, however, in the pro­
portions of graduates and dropouts who 
experienced short-term unemployment, 
i.e., from 1-13 weeks, but in long-term 
unemployment, there was again a sharp 
difference. Over twice the proportion of 
dropouts as of graduates had been unem­
ployed 14 or more weeks. In two of the 
areas, this ratio was substantially greater. 
Although the weeks of unemployment were 
not necessarily consecutive, the cumulative 
effect of periods of no earnings is a serious 
matter for young people just starting their 
working careers.

In addition to the unemployment rates and 
the total weeks of unemployment for those 
individuals in the labor force at the time of 
interview, a third evaluation of the compara - 
tive impact of unemployment on graduates 
and dropouts can be made on the basis of 
group averages of weeks of unemployment 
for those who had ever been in the labor 
force. This information was available for 
considerably larger numbers than for those 
shown in table 18, because all those ever 
in the labor force were included rather than 
only those who were in the labor force at 
the time of interview.
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From this measure of unemployment, the 
unfavorable experience of dropouts com ­
pared with that of graduates is again clearly 
evident, (See table 19.) Boy graduates who 
had ever been in the labor force had averaged 
7 weeks of unemployment or 8 percent of

their average time in the labor force; boy 
dropouts ever in the labor force had aver­
aged 11 weeks of unemployment, or 15p er­
cent of their average time in the labor 
force--alm ost twice as much as graduates. 
The girl graduates had averaged 6 weeks of

TABLE 19.— Average number of weeks of unemployment of graduates and dropouts ever in
labor force, six areas, by sex

Area Graduates Dropouts

Male Female Male Female

All areas:1
Number ever in labor force--- — ------ 633 1,248 622 516
Average total weeks unemployed--------
Percent of time unemployed to time in

7 6 11 11

labor force------------------------- 8 7 15 22

Area A:
Number ever in labor force------------ 169 238 106 113
Average total weeks unemployed--------
Percent of time unemployed to time in

5 7 17 12

labor force------------------------- 6 8 16 22

Area C:
Number ever in labor force------------ 112 186 124 60
Average total weeks unemployed--------
Percent of time unemployed to time in

6 4 6 16

labor force------------------------- 3 4 6 26

Area D:
Number ever in labor force------------ 79 167 60 54
Average total weeks unemployed--------
Percent of time unemployed to time in

8 9 10 6

labor force----- ------------------- 7 10 11 13

Area E:
Number ever in labor force----- ----- - 138 326 89 80
Average total weeks unemployed--------
Percent of time unemployed to time in

8 4 10 9

labor force------------------------- 9 4 9 10

Area F:
Number ever in labor force------------ 79 186 64 57
Average total weeks unemployed--------
Percent of time unemployed to time in

10 11 30 16

labor force------------------------- 11 11 27 23

Area G:2
Number ever in labor force------------ 56 145 179 152
Average total weeks unemployed--------
Percent of time unemployed to time in

5 4 6 8

labor force------------------------- 11 7 14 18

1 Data for area B were not available.
2 Survey in this area covered only 1 year after leaving school.
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unemployment or 7 percent of their average 
time in the labor force and the girl dropouts, 
11 weeks of unemployment or 22 percent of 
their average time in the labor force--three 
times as much as the graduates. Since many 
who were included in these averages had ex­
perienced relatively little or no unemploy­
ment (under 1 week), these data do not show 
the full impact of unemployment on those 
individuals who had actually experienced it.

It is evident from an evaluation of all the 
survey data on work history that dropouts 
had from two to three times as much un­
employment, on the average, as did grad­
uates, whether unemployment was measured 
on the basis of total amount for those cur­
rently in the labor force, average unemploy­
ment for those ever in the labor force, or 
rates of unemployment for those in the labor 
force at a given point in time.

POST-HIGH SCHOOL TRAINING AND JOB ASPIRATIONS

Most of the school leavers were inter­
viewed in the summer of 1957, just before 
national unemployment rates began to climb 
to the high levels reached during 1958. 
Also, during most of the period of their 
recorded work history, the general eco­
nomic situation of the country had been 
improving, after the 1953-54 recession. 
Their employment situation when inter­
viewed, as well as their total work experi­
ence, was therefore probably more favorable 
than it might have been had they been 
interviewed 6 months later. Even when 
economic conditions are good, however, 
young people just entering the labor market 
can, on the basis of historical experience, 
anticipate a series of economic ups and 
downs during their working life. In the light 
of labor force projections and predictions 
of the demand for a more highly skilled 
work force, young people who have term i­
nated their e d u c a t io n  without completing 
high school need to be thinking in terms of 
what they can do to improve their relatively 
disadvantaged position.

To what extent are young people aware 
of this situation? Are they preparing to 
improve their skills ? To what extent are 
they aspiring to better jobs? Is there any 
evidence from these surveys that the young 
people studied realized their educational 
deficiencies and planned to do something 
about them? After some experience at*- 
work, did they develop any ambitions as 
to what they would like to be doing that was 
substantially different from what they 
actually were doing?

Three questions in the interviews yielded 
some impressions on these points. The 
school leavers interviewed were asked 
about any training they had taken since 
they had graduated or dropped out of school, 
and about training that they planned to 
begin in the near future. A third question 
asked what kind of job the school leaver

would most like to have. Although the ques­
tions were not considered primary ones in 
these surveys, they did yield some rather 
interesting impressions of what was going 
on in the minds of these young members of 
the labor force whose work experience 
was still limited.

The proportion of the graduates who re ­
ported that they had taken additional train­
ing after they left school was nearly one in 
five in all areas combined, with more girls 
than boys reporting post-high school train­
ing. Almost a third of the boy graduates who 
reported any training had taken some type of 
college extension work, and a s l i g h t l y  
smaller proportion had taken training in 
some type of mechanics such as auto, 
diesel, radio, and television repair work. 
About two-thirds of the girl graduates who 
had taken additional training took it in 
commercial courses. Plans for future train­
ing were concentrated on the same types of 
study. Only 12 percent of the graduates had 
plans for further training. Among the boys in 
this group, more than half expected to take 
college courses, with training in mechanics 
next; over two-fifths of the girls with plans 
for future training were thinking in terms of 
commercial courses, with those planning on 
college making up the next largest group.

Only half as many dropouts as graduates 
(1 in 10) had taken additional training after 
leaving school, the boys concentrating on 
mechanics or work toward completing high 
school and the girls on commercial courses. 
The proportion who had definite plans for 
future training was the same as among the 
graduates--12 percent. Of this small pro­
portion, two-fifths of the boy dropouts but 
less than a third of the girl dropouts had in 
mind courses which would lead to a high 
school diploma; over a fourth of the boys 
planned to take training in mechanics and 
two-fifths of the girls planned to take 
commercial courses.
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It would appear that the great majority 
of both graduates and dropouts regarded 
their exit from high school as the termina­
tion of their education, rather than as an 
interruption. This attitude was borne out by 
their job aspirations at the time of inter­
view. When asked what kind of work they 
would most like to do, they mentioned, with 
few exceptions, jobs which were already 
within reach. Both the boy graduates and 
dropouts usually said that they would like 
to be mechanics or welders or some other

type of skilled manual worker. The girls, 
both graduates and dropouts, wished to be 
secretaries. In one community, about 10 
percent of the girl graduates and dropouts 
who reported any job aspirations men­
tioned nursing or hospital work, but this 
was unusual. Almost no one mentioned 
teaching. The glamour occupations - -a ir - 
plane pilot, airline hostess, or those con­
nected with stage, radio, or television-- 
were not mentioned, nor were the fields of 
music, the graphic arts, or writing.

UNACCO U N TED -FO R TIME

Although the principal focus in these 
surveys was the employment and unemploy- 
ment experience of the young people sur­
veyed and its relationship to their educa­
tional attainment, the interview data did 
provide the basis for some further analysis 
of how these young people had invested the 
entire span of time since they had finished 
their schooling. A point of interest in the 
analysis was the amount of time spent in 
unspecified kinds of activity. The term 
‘ •unaccounted-for time*’ was used to define 
this concept. The calculation of such time 
was based only on what the young people 
themselves reported to the interviewers.

The amount of unaccounted-for time was 
a residue arrived at by subtracting from 
the total period since leaving school the 
sum of all time spent in the labor force and 
all time out of the labor force for certain 
specific reasons. These reasons were m ili­
tary service, marriage for girls, further 
schooling, definite home responsibilities 
connected with parental family need, and 
personal ill health. The assumption was 
made that such uses of time outside the 
labor force should be considered on a par 
with work. Time that was spent out of the 
labor force for other than these specific 
reasons constituted time unaccounted for. 
Such periods of time are of special con­
cern to those interested in the welfare and 
development of young people.

In order to avoid too strict an interpreta­
tion of the term “ time unaccounted fo r ,”  
an interval of 2 weeks or less between jobs 
was disregarded even though the school 
leaver reported he was not actively looking 
for work during such periods. Time spent 
actively looking for work was always counted 
as time in the labor force even though the 
period extended to a year or more and the 
method of actively looking was only making

inquiry of friends and relatives. Employ­
ment in short-time jobs--those which lasted 
less than a month--and all part-time work 
were counted as time in the labor force. 
All female school leavers who were married 
were considered out of the labor force by 
reason of marital status, unless there was 
positive evidence that they were actually 
working or looking for work. The date of 
marriage was not asked for on the interview 
schedule and therefore it was assumed, for 
this purpose, that the date of marriage was 
the date of leaving school, unless otherwise 
specified. Thus, time unaccounted for is 
understated for most married girls, com ­
pared with that for unmarried girls and for 
all of the boys.

Since this attempt to account for total 
time was in the nature of an experiment 
and the organization of the data for this 
purpose was complicated, only three areas 
gave reports complete enough to be used. 
Even on this limited basis, however, the 
results have interest. (See table 20.) Sum­
marizing the data for the three areas com ­
bined, 13 percent of all the boy graduates 
had some time unaccounted for, and for those 
with such time, the average was 21 weeks, 
or 19 percent of their time since graduation. 
Almost 2 j  times as many boy dropouts (31 
percent) had time unaccounted for, and for 
these the average was 34 weeks,* or 24per­
cent of their time since dropping out.

In general, the girls a c c u m u l a t e d  
more unaccounted-for time than the boys. 
Eighteen percent of the girl graduates 
averaged 25 weeks, or 21 percent of their 
time since graduation; 23 percent of the 
girl dropouts averaged 49 weeks, or 36 
percent of their time since dropping out. 
As has already been noted, it is probable 
that girls who found themselves unemployed 
tended to consider themselves out of the
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TABLE 20.— Unaccounted-for time of graduates and dropouts, three areas, by sex

Graduates and dropouts Experience of those with 
unaccounted-for time

Those with unac- 
counted-for timeArea and sex

Number Average weeks of 
unaccounted-for 

time

Percent of elapsed 
time since leav­

ing schoolNumber Percent

Three areas:1 
Graduates
Male------------- 392 51 13 21 19
Female----------- 798 145 18 25 21

Dropouts
Male------------- 274 86 31 34 24
Female----------- 360 84 23 49 36

Area A:
Graduates
Male------------- 174 24 14 23 22
Female----------- 252 59 23 24 23

Dropouts
Male------------- 113 45 40 40 29
Female----------- 159 47 30 53 41

Area D:
Graduates
Male------------- 138 8 6 19 19
Female----------- 344 18 5 23 19

Dropouts
Male------------- 95 22 23 25 16
Female----------- 101 11 11 28 24

Area E:
Graduates
Male------------- 80 19 24 20 17
Female----------- 202 68 34 26 19

Dropouts
Male------------- 66 19 29 31 20
Female----------- 100 26 26 51 35

1 These data for areas B, C, F, and G were not available.

labor force rather than actively seeking 
work, and by this attitude alone would 
produce a less favorable record for them­
selves than the boys in terms of unac­
counted-for time.

Altogether, the d r o p o u t s  accumulated 
almost twice as much unaccounted-for time 
as the graduates. This loss is in addition, 
of course, to the time that was spent 
genuinely unemployed by all dropouts and 
graduates, time when they were out of a 
job but reported themselves as actively 
looking for work.

These relationships are based on a com ­
paratively small number of cases (about 
1,200 graduates and 600 dropouts in three 
areas) and further testing on a broader 
base might well yield more definitive con­
clusions. Nevertheless, the fact that the 
graduates had a better record than the 
dropouts in this respect as well as in em ­
ployment continuity, in earnings, and in 
types of jobs obtained, strengthens the 
basic conclusions of these studies of indi­
vidual experience--that there is a clear, 
measurable economic advantage in the 
possession of a high school education.
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APPENDIX A. TECHNICAL NOTE

This study was made in seven areas 
selected primarily because of their labor 
market classification, but also because of 
their geographical distribution, and the 
availability of educational institutions to 
carry out the fieldwork. The study as a 
whole was developed as an experimental 
pilot project, and the areas selected are 
therefore not necessarily representative

either of the United States as a whole, or 
of communities of similar size. The results, 
however, were sufficiently consistent among 
the areas with respect to a number of sig­
nificant labor force measures to suggest 
that the overall findings may be more 
generally representative than the method 
of selection would imply.

METHOD

Construction of the Universe

The universe for each area was estab­
lished separately through the use of the 
basic school records for all school leavers 
between specified dates. School leavers 
were defined as high school graduates who 
did not go on to college or other formal 
training immediately after graduation, and 
those who dropped out of junior or senior 
high school before graduation. The grades 
covered were the 8th through the 12th in 
four areas and the 9th through the 12th in 
the remaining three areas. Five of the 
surveys covered 3 school years, from 
September 1953 to June 1956; one covered 
4 years, from September 1951 to June 1955; 
and the remaining survey, 1 year, from 
September 1955 to June 1956. Parochial 
schools were included in four areas.

The first overall step was to obtain 
cooperation of the schools in making avail­
able the names and addresses of their 
school leavers. A card file carrying this 
information was set up. These cards were 
carefully screened to remove the following:

1. Duplicates, i.e ., students who had left 
one school in the area and later entered 
another in the same area. The card carry­
ing the most recent record of such students 
was retained.

2. Students who had left school before 
graduation because their families had moved 
away from the area. Since their subsequent 
school status was unknown, they could not be 
considered bona fide dropouts.

3. Students known to have died.

The remaining cards became the universe 
of school leavers, from which the sample 
to be interviewed was drawn.

Construction of the Sample

In selecting the sample, varying propor­
tions for both graduates and dropouts were 
used in the seven areas, depending upon the 
size of the universe. The proportions ranged 
for graduates, from 1 in 2 to 1 in 5, and 
for dropouts from 1 in 2 to 1 in 6. (See 
table D -l.) The method used in selecting 
each sample was to arrange the universe 
cards separately for graduates and drop­
outs for each school, then to arrange them 
by sex and, finally, alphabetically. Cards 
were drawn to give the previously deter­
mined number for the sample, e.g., if a 
sample of 500 had been decided on, every 
fifth card in a universe of 2,500 was 
drawn. The first card drawn to start this 
count of five was determined by the selec­
tion of a random number. This stratifica­
tion of the universe cards automatically gave 
the same proportional representation in the 
sample for each school and for each sex 
as in the universe.

Because the size of the universe of 
graduates and the universe of dropouts in 
some areas differed considerably, it was 
sometimes necessary to use a different 
ratio in order to provide group samples 
of approximately the same size. Whenever 
data on graduates and dropouts within an 
area were combined in the tabulations, the 
two groups were properly weighted.
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The actual number of interviews held was 
Less than the number in the designed 
sample, owing to the deletion of out-of- scope 
cases and a limited number of refusals. 
The shrinkage was caused by some inac­
curacies and lack of current information in 
the school records, and no doubt by some 
errors made in copying the records. In­
correct addresses resulted in some school 
Leavers who could not be located, or whose 
family members or former neighbors, if 
Located, could supply no information about 
them. During personal interviews, some 
students who had been classified as drop­
outs were found to have entered another 
school; some had left school or graduated 
at a date which placed them outside the scope 
of the survey; a few were in institutions, 
and a few had died. Only a limited number 
refused to be interviewed. The shrinkage 
from all causes ranged from none in three 
areas to about 10 percent in three others. 
However, in the seventh and largest area, 
which was also an area of considerable 
mobility, the shrinkage came to almost 20 
percent and was in about the same propor­
tion for both graduates and dropouts. No 
substitutions ^ere made for shrinkage.

Interview Schedules

Two interview schedules were prepared; 
the principal one was for the interviews 
with school leavers in person, and the 
second for briefer interviews with family 
members or neighbors o f  those school 
leavers who had left the home areas. The 
schedule for the personal interview with 
the school leaver concentrated on questions 
designed to get the complete labor force 
history of every school leaver who had re­
mained in the home area and whose name 
was drawn for the sample, from the time 
he left school until the time of interview. 
It included detailed information on each job 
held, the dates employed, the specific job 
and industry, method of obtaining the job,

wages paid and hours worked on the job 
held at the time of interview, all periods 
of unemployment and time out of the labor 
force, with reasons therefor. In addition, 
some background information was collected, 
such as present marital status and family 
composition, own reason for leaving school, 
opinions on how school could have been 
more useful; work experience while in 
school; vocational counseling; additional 
training taken or planned; and job aspira­
tions.

The second, briefer schedule used for 
interviews with family members or neigh­
bors asked for the absent school leaver*s 
current labor force status, whether he had 
ever been employed in the home area, his 
reasons for leaving the area, and his m ari­
tal status.

The major schedules, i.e ., those used in 
interviews with the school leavers them­
selves, differed from area to area in minor 
details, either because of local area in­
terest in some additional information, or 
because experience in the areas first sur­
veyed showed that certain questions were 
of little value. (See schedules in appendix
C.) Schedules were pretestedbefore the first 
survey started, in a community that was not 
included in the study.

Coverage

School records were transcribed for a 
total of 21,887 school leavers, of whom 
12,382 were graduates and 9,505 were 
dropouts. (See table D -l.) There were 
3,931 personal interviews with school 
leavers, of whom 2,319 were graduates 
and 1,612 were dropouts. In addition, family 
members or neighbors supplied some in­
formation about the 1,247 graduates and 
1,133 dropouts who had left their home areas 
after terminating their schooling.

PROCEDURE

The Bureau of Labor Statistics conducted 
the initial survey as a pilot study. It deter* 
mined the type of data to be drawn from 
the school records and supervised tran­
scription of these data to cards. It pre­
pared the interview schedules and the 
tabulation plans. A university in the area 
conducted the personal interviews. In six

other areas, the entire survey was made 
for the Bureau of Labor Statistics on a 
contract arrangement with universities or 
school systems, using the Bureau’ s sched­
ules, procedures, and tabulation plans. 
The Bureau furnished technical assistance 
throughout.
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Transcription of Records
F ollow in g  the co n stru ction  o f the uni­

v e r s e ,  certa in  b a s ic  data fr o m  the s ch oo l 
r e c o r d s  w e re  tra n scr ib e d  on a separate  
c a r d  fo r  each  graduate and dropout. T h ese  
data show ed age at tim e  o f leavin g  sch o o l, 
se x , h ighest grade com p le ted , re a so n  fo r  
leavin g  sch o o l, IQ , and num ber o f v o c a ­
tional c o u rs e s  com p le ted . The in form ation  
on these  ca rd s  fu rn ish ed  the b a s is  fo r  the 
tabulations show ing the sch oo l ex p er ien ce  
o f the u n iv erse  o f  sch oo l le a v e r s , and fo r  
c r o s s  tabulations w ith the w ork  ex p er ien ce  
data fr o m  the in terv iew  sch ed u les o f  those 
in the sam p le .

Interviews
B e fo re  in terv iew in g  began  in any g iven  

com m u n ity , a p p rop ria te  explanations o f  the 
pu rp ose  and gen era l plan o f the su rvey  w ere  
p u b lic ized  in the lo c a l p r e s s  and ra d io . The 
coop era tion  o f the lo c a l  em ploym ent s e r v ic e  
w as obtained and voluntary  a g en c ie s  w ere  
ask ed  fo r  co o p e ra tio n  in p u b lic iz in g  the 
su rv ey s .

In te rv iew ers  w e re  graduate students, 
te a ch e rs , o r  s o c ia l w o r k e rs , s e le c te d  by 
the c o n tra c to r s . E ach group  o f  in te rv iew ers  
w as headed by a s u p e rv is o r , and in s tru c ­
tions w ere  g iven  to a ssu re  u n iform ity  o f  
app roach  and understanding o f te r m s . The 
su p e rv iso r  m ade sure  that ev ery  sch oo l 
le a v e r  rem ain ing  in the a rea  who w as in 
the sam ple w as in terv iew ed  in p e rs o n . 
R epeat v is its  w e re  m a d e , i f  n e c e s s a ry , to 
con tact the em p loyed  sch oo l le a v e rs  a fter  
w ork ing  h ou rs , o r  th ose  te m p o ra r ily  away 
fro m  h om e. In som e a r e a s , a p re in terv iew  
con tact w as m ade by telephone o r  p o s t ­
ca rd  to in form  the p e rs o n s  in the sam ple 
o f the p u rp ose  o f the su rvey  and to se cu re  
th e ir  co o p e ra tio n .

The su p e rv iso r  m ade su re  that in terv iew s 
with n e igh b ors  o f  s ch oo l le a v e r s  who had 
le ft  th e ir  a re a s  w e re  not substituted fo r  
in terv iew s with fa m ily  m e m b e rs  if  the

la tte r  w ere  s t ill  a v a ila b le . The s u p e r v is o r s  
oth er m a jo r  re sp o n s ib ility  w as editing each 
schedule as it w as turned in , to be su re  that 
in form a tion  w as com p le te  and in tern ally  
con s is ten t. If it w as not, sch ed u les w ere  
retu rn ed  to in te rv ie w e rs  fo r  fu rth er  inquiry 
and c o r r e c t io n .

The in terv iew s in each  a rea  took  p la ce  
a p p rox im a te ly  1 y ea r  a fter  the m o s t  recen t 
graduate o r  dropou t w ithin the sco p e  o f the 
survey  in that a rea  cou ld  have graduated 
o r  le ft  s ch o o l. T h e r e fo r e , the tim e span 
c o v e re d  fo r  ind ividuals cou ld  have been  as 
sh ort as 1 y e a r , o r  as long as 4j  y e a rs . 
In fiv e  o f  the seven  a rea s  the range w as 
fro m  1 to y e a r s . In terv iew s in s ix  a rea s  
w ere  con du cted  in the su m m er o f  1957, 
and in one a re a  in the su m m er o f  1956.

Tabulations
E ach  sch o o l r e c o r d  ca rd  w as g iven a 

s e r ia l n u m ber, using a sep ara te  s e r ie s  
fo r  graduates and d rop ou ts . The sam e 
s e r ia l num ber w as en tered  on the in ­
dividual* s in terv iew  schedule  in o r d e r  to 
coo rd in a te  in form ation  fo r  each  individual 
fo r  c r o s s -ta b u la t io n  p u rp o se s .

The data fr o m  the b a s ic  s ch oo l r e c o r d  
ca rd s  w e re  tabulated fo r  the en tire  u n iverse  
to p resen t the o v e ra ll  s ch oo l back grou n d  o f  
a ll s ch o o l le a v e r s  in the a re a . Tabulations 
on the w ork  e x p e r ie n ce  and oth er p o s t ­
sch o o l item s on the in terv iew  sch ed u les 
w e re  c r o s s  tabulated with the sch oo l r e c o r d  
ca rd  data fo r  th ese  sam e in d iv id u a ls . T h ese  
c ro s s -ta b u la t io n s  w ere  d e v ised  to find  out 
the re la tion sh ip s  betw een  sch oo l ex p er ien ce  
and subsequent adjustm ent to the la b o r  fo r c e .

T h ere  w as no w eighting by a rea  when the 
tabulations fo r  the seven  a rea s  w ere  put 
togeth er fo r  the pu rp ose  o f  a n a ly s is , but 
in those  in sta n ces  w h ere  th ere  w as a w ide 
v aria tion  o f r e sp o n se , this w as noted in 
text com m en t. A ll appendix ta b les  show 
data fo r  each  a rea  sep a ra te ly .
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APPENDIX B. DESCRIPTION OF INDIVIDUAL AREAS SURVEYED
SOURCES OF DATA

F o r  pop u la tion : U.S. B ureau o f the Census 1956 (s p e c ia l  cen su ses ) and E d itor  and 
P u b lish er M arket G uide, E d itor  and P u b lish er C o ., New Y ork  1957, estim ates  
fo r  1956. Data a re  fo r  county and com m unity  su rv ey ed .

F o r  ra ce  and n a tiv ity : U.S. B ureau o f the C en su s , C ensus o f  Population  1950. 
(No la te r  data a v a ila b le .)

F o r  em p loy m en t: County B u sin ess  P attern s, U.S. B ureau  o f the C ensus and U.S. 
D epartm ent o f  H ealth , E ducation , and W e lfa re , B ureau o f  O ld -A g e  and S u rv ivors  
I n s u r a n c e - -F ir s t  qu arter  1956. Data a re  fo r  en tire  county in w hich a rea  is  lo ca te d .

CONTRACTORS AND PRINCIPAL INVESTIGATORS

A re a  A . V anderburgh  County, Ind. E v a n sv ille  C o lle g e . P r o fe s s o r  Dean L on g , v ice  
p res id en t.

A re a  B. P hoen ix , A r iz . A r izo n a  State U n iversity , School o f E ducation . P r o fe s s o r s  
W illa rd  A braham  and R ob ert L . B ak er.

A re a  C. Saginaw , M ich . U n iversity  o f  M ich igan , S ch ool o f  E ducation . P r o fe s s o r  
Stew art C. H u lslan der.

A rea  D. P ort H uron , M ich . U n iversity  o f  M ich igan , S chool o f  E ducation . P r o fe s s o r  
Stew art C. H u lslan der.

A re a  E. U tica , N. Y . C orn e ll U n iv ersity , S chool o f Industria l and L a b or  R e la tion s . 
P r o fe s s o r  L eon a rd  P. A d am s.

A re a  F . H a rr iso n  County, W. Va. W est V irg in ia  U n iv ersity , Institute o f  Industria l 
R e la tion s . P r o fe s s o r  G era ld  G. S om ers .

P ro v id e n ce , R . I. P u b lic  S chool System  o f P ro v id e n ce , D epartm ent o f  
G uidance and P la cem en t. M ary  D. B a ss o , d ir e c to r .

A re a  G.

N ote: E xplanation  o f sy m b ols  u sed  in a rea  la b o r  m ark et c la s s if ic a t io n

P r io r  to M ay 1955

I. L a b or  sh ortage  III. M oderate  la b o r  surplus
II. B a lan ced  la b o r  supply IV . Substantial la b o r  surplus

F ro m  M ay 1955 to p resen t 
D e scr ip tio n U sual unem ploym ent r a te 1 

(in percen t)
A . O v era ll la b o r  s h o r ta g e s ----------------------------------------------------- L e s s  than 1.5
B. L ow  la b o r  s u p p l y ---------------------------------------------------------------  1.5 to 2.9
C. M oderate  la b o r  s u r p lu s ----------------------------------------------------- 3.0 to 5.9
D. R e la tive ly  substantial la b o r  s u r p lu s ------------------------------  6.0 to 8.9
E. R e la tive ly  substantial la b o r  s u r p lu s -------------------------------  9.0 to 11.9
F . R e la tiv e ly  substantial la b o r  s u r p lu s -------------------------------  12.0 o r  m o re

iRatio of unemployment to area's total labor force.
Source: U.S. Dept, of Labor, Bureau of Employment Security, Area Manpower Guide Book, 1957, p. XXVIII.
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AREAS

A re a  A , V anderburgh  County, Ind.

L o ca t io n : E ast N orth  C entral R eg ion ,
The sch oo l le a v e r  study included  the en tire  county.

Population  o f county : 189,230 (estim ated ). M a jor  c ity : E v a n sv ille , 157,500 (e s t i ­
m ated ). T ota l w h ite , 94 p ercen t; N eg ro , 6 p ercen t; adult fo r e ig n -b o r n , n eg lig ib le .

E m ploym en t: 55,124 . Of th ese , half w e re  em p loy ed  in m anufacturing, ch ie fly  
n o n e le ctr ica l equipm ent (gas r e fr ig e r a to r s )  and tran sp orta tion  equipm ent. The 
next la r g e s t  em p loyed  group  w as in w h o lesa le  and reta il trade and the th ird , 
in s e r v ic e s .

The c ity  is  an in du stria l and trading cen te r  fo r  a la rg e  a g ricu ltu ra l reg ion . A  
com m unity co lle g e  g iv es  unusual attention to c o u r s e s  fo r  adu lts.

L a b or  M ark et C la s s if ic a t io n :1
1952 1953 1954 1955 1956 1957 1958

January ------------ III II III IV D D D
M a r c h -------------- III II III IV E D E
M a y -------------------- III II IV C E D E
J u ly -------------------- III III IV C E D E
S ep tem b er--------- III III IV C E D E
N o v e m b e r --------- II III IV C D D E

iSee explanatory note, p. 46. The Evansville labor market area, beginning with May 1956, was defined as Vanderburgh County, Ind. 
and Henderson County, Ky.

A rea  B . P hoen ix, A r i z .

L o ca t io n : M ountain R eg ion .
The sch oo l le a v e r  study included  on ly  the c ity  o f P h oen ix .

P opulation  o f M a ricop a  County o f w hich  P hoen ix  is  the m a jo r  c ity : 510,000 (e s t i -  
m ated ); g re a te r  P h oen ix , 350,000 (estim ated ). A r izon a  S ta tistica l R ev iew  1956. 
T otal w h ite , 94 p ercen t; N eg ro , 4 p ercen t; o th er ra ce s  (ch ie fly  A m er ica n  Indian), 
2 p e rce n t; adult fo r e ig n -b o r n , 9 p ercen t. Spanish surnam es in M a ricop a  County 
constitu te 13 p e rce n t, and in P h oen ix , 10 p e rce n t.

E m p loy m en t: 96 ,702 . O ver o n e -th ird  w ere  em p loyed  in w h olesa le  and reta il trad e . 
The next la r g e s t  grou p , about 21 ,000 , w as em p loy ed  in m anufacturing, notably 
a ir c ra ft  and p a rts . The s e r v ic e  group  n u m bered  m o r e  than 14,000.

The c ity  is  an ov erla n d  shipping point fo r  cotton  and vegeta b les  and is  su rrou n ded  
by an ir r ig a te d  a rea  prod u cin g  c itru s  fru its  and v eg e ta b le s . T o u r is t  trade is  im portan t. 
The a rea  is  one o f in crea s in g  population , ow ing to in m ig ra tion .

L a b or  M arket C la s s i f ic a t io n :1
1952 1953 1954 1955 1956 1957 1958

January -------------- Ill III III III c C C
M a r c h ----------- ----- Ill III III III c C C
M a y ----------------- -  -  III III III C c C C
J u ly .................... -  -  III III III C c C C
S ep tem b er------ -  -  III III III C c C C
N o v e m b e r ------ -  -  III III III C c C C

iSee explanatory note, p. 46.
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A rea  C . Saginaw , M ich .

L o ca t io n : E ast N orth  C en tra l R eg ion .
The sch oo l le a v e r  study included  on ly the c ity  o f  Saginaw.

P opulation  o f Saginaw County: 178,000 (estim ated ); o f Saginaw C ity , 107,000 
(estim ated ). T ota l w h ite , 94 p ercen t; N e g ro , 6 p ercen t; adult fo r e ig n -b o r n , 
10 p e rce n t.

E m p loy m en t: 49 ,228 . A bout 27,000 w ere  em p loyed  in m anufacturing o f  w hom  m o r e  
than a th ird  w ere  in iron  and stee l fou n d ries  and a lm ost another th ird  in 
tra n sp orta tion  equipm ent. W h olesa le  and re ta il trade and public u tilit ie s  w ere  
the next la r g e s t  in du stria l g rou p s .

T h ere  is  a fo rm a l s c h o o l-w o rk  p rog ra m  w hich  in clu d es tra d e s , in du stry , o f f ic e  
o ccu p a tion s , re ta ilin g , and sa les  (d istr ibu tive  education ). T h is p rog ra m  is  usually  open 
only to 12th grade students.

L a b or  M arket C la ss ifica t io n : 1
1952 1953 1954 1955 1956 1957 1958

January --------- -  -  III II II III B C c
M a r c h ------------ -  -  III II III II B C D
M a y ----------------- - -  III II III B C C E
J u ly .................... -  -  II I III B C C E
S ep tem b er------ -  -  II I III B C C E
N o v e m b e r ------ -  -  II I III B C C D

i See explanatory note, p. 46.

A rea  D. P o rt  H uron , M ich .
L o ca t io n : E ast N orth  C en tra l R eg ion .

The sch o o l le a v e r  study included  on ly the c ity  o f  P o rt  H uron.
P opulation  o f  St. C la ir  County in w hich  P ort  H uron is  lo ca te d : 108,000 (estim a ted ); 

P o rt  H uron , 41,200 (estim a ted ), the sm a lle s t  o f the a re a s  su rveyed . T ota l w hite , 
98 p e rce n t, adult fo r e ig n -b o r n , 15 p e rce n t. The la r g e s t  fo r e ig n -b o r n  grou ps a re  
48 p ercen t fr o m  Canada, 9 p ercen t fro m  P oland , and 8 p ercen t fr o m  G erm an y .

E m ploym en t: 18,708. Of th ese , m anufacturing em p loy ed  about h a lf. O f those  in
m an u factu rin g , m o r e  than tw o -fifth s  w e re  in p r im a ry  m e ta ls . The next la rg e s t  
in du stria l g rou p s w ere  w h o lesa le  and reta il tra d e , and s e r v ic e s .

P o r t  H uron has a fo rm a l s c h o o l-w o r k  p rog ra m  w hich  in clu des tra d e s , industry , 
o f f ic e  tra in ing  p r a c t ic e , m erch a n d is in g , and reta il trade (d istr ib u tive  education ). T his 
p rog ra m  is  open to 12th grade students on ly .

L a b or  M arket C la s s i f i c a t io n :1

1952 1953 1954 1955 1956 1957 1958

January --------- -  -  (2) (2) (2) IV (2) (3) (3)
M a r c h ------------ -  -  IV (2) IV IV (3) (3) (3)
M a y ----------------- -  -  IV (2) IV (3) (3) (3) (3)
J u ly .................... ----- IV (2) IV (2) (3) (3) (3)
S ep tem b er------ -  -  IV (2) IV (2) (3) (3) (3)N o v e m b e r ------ -  -  (*) (2) IV (2) (3) (3) (3)

iSee explanatory note, p. 46.
2 Small areas, of which Port Huron is one, are listed only if a substantial labor surplus (6%or more) exists. In such case only the 

general designation S.L.S. is used rather than a specific unemployment rate as described by the symbols D, E or F. 
s Substantial labor surplus (S.L.S.)
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A re a  E. U tica , N. Y
L o ca t io n : M iddle A tlantic R eg ion .

The sch oo l le a v e r  study in clu ded  only the c ity  o f U tica .
Population  o f Oneida County in w hich  U tica is  lo ca te d : 222,855 (1950 Census): 

U tica : 114,274 (estim ated  1956). T ota l w hite, a lm ost  100 p ercen t; adult fo re ig n - 
b orn , 16 p ercen t. The la r g e s t  fo r e ig n -b o r n  grou ps a re  41 p ercen t fr o m  Italy 
19 p ercen t fro m  P oland, and 12 p ercen t fr o m  the United K ingdom  and E ire .

E m p loy m en t: 56,870 . A bout 30,000 w e re  em p loyed  in m anufacturing  o f  whorr 
a p p rox im a te ly  o n e -fifth  w e re  in p r im a ry  m eta ls  and about o n e -s ix th  in e le ctr ica l 
m a ch in ery . The two next la r g e s t  em p loyed  groups w e re  in w h o lesa le  and retail 
tra d e , and s e r v ic e s  r e s p e c t iv e ly .

The s iz e  o f  this town has rem ain ed  stationary  fo r  30 y e a r s . L ead ing  c it izen s  
org a n iza tion s a re  m aking a d eterm in ed  e ffo r t  to con v ert its m an pow er s k ills , on ce  ir 
te x t ile s , to new in d u stries  such as fa b r ica te d  m eta ls  and ligh t m a ch in ery . A  Com m unity 
A ction  C om m ittee  has o rg a n ized  retra in in g  c o u r s e s  fo r  the u n em ployed , and prov idec 
loan s fo r  those studying e le c tr o n ic s .

L a b or  M arket C la s s if ic a t io n :1
1952 1953 1954 1955 1956 1957 1951

January ---------— - m IV III IV c C D
M a r c h ----------- -  -  IV IV III IV c C E
M a y ----------------- -  -  IV III IV D c C E
J u ly -------------- -- -  -  IV III IV D c C E
S ep tem b er------ -  -  IV III IV D c C E
N o v e m b e r ------ -  -  IV III IV C c C E

lSee explanatory note, p. 46. The Utica-Rome labor market area includes all of Oneida and Herkimer Counties, N.Y.

A rea  F . H a rr iso n  County, W. V a .

L o ca t io n : South A tlan tic  R eg ion .
The sch oo l le a v e r  study c o v e re d  the en tire  county.

P opulation  o f  the county: 84,150 ; o f C la rk sb u rg , the ch ie f c ity : 34 ,350 . Total 
w hite (cou n ty), 98 p ercen t; adult fo r e ig n -b o r n , 5 p e rce n t.

E m p loy m en t: 20 ,572 . N ea rly  7,000 w e re  in m an u factu rin g , o f w hom  ne.arly two-
th irds w e re  in stone, c la y , and g la s s . W h olesa le  and re ta il trade em p loy ed  the 
next la r g e s t  g rou p . Som e 3,000 w e re  in m in ing .

H eavy ou tm igra tion  has ch a ra c te r iz e d  this county . M ining is  a d eclin in g  industry

L a b or  M ark et C la s s i f ic a t io n :1

1952 1953 1954 1955 1956 1957 195$

January --------- -  -  (2) (2) (2) IV (2) (2) (2)
M a r c h ------------ " -  (2) (2) IV IV (2) (2) (2)
M a y ----------------- -  -  (2) (2) IV (3) (2) (2) (3)
J u ly ----------------- ’ -  -  (2) (2) IV (3) (2) (2) (3)
S ep tem b er------ " " (2) (2) IV (3) (2) (2) (3)
N o v e m b e r ------ -  -  <*> (2) IV (3) (2) (2) (*)

lSee explanatory note, p. 46.
2 Small areas, of which Harrison County is one, are listed only if a substantial labor surplus (6% or mo re) exists. In such case onl 

the general designation S.L.S. is used rather than a specific unemployment rate as described by the symbols D, E or F. 
sSubstantial labor surplus (S.L.S.)
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A rea  G , P ro v id e n ce , R , I,

L o ca t io n : New England R eg ion .
The sch oo l le a v e r  study included  on ly  the c ity  o f P ro v id e n ce .

P opu lation  o f P rov id en ce  County: 956,876; P rov id en ce  C ity (lo ca l estim ate) 
223 ,000 . T ota l w hite , 98 p ercen t; adult fo r e ig n -b o r n , 23 p ercen t. The la rg e s t  
fo re ig n  b orn  grou ps a re  35 p ercen t fro m  Ita ly , 21 p ercen t fr o m  the United 
K ingdom  and E ir e , and 11 p ercen t fro m  Canada.

E m p loy m en t: 194,882. Of th ese , n ea rly  110,000 w e re  in m an u factu rin g. Of those
in m an u factu rin g , m o re  than a fourth  w ere  in tex tile s  and m o re  than a fourth  in 
m is ce lla n e o u s  m anufacturing  (costu m e  je w e lry ). W h olesa le  and reta il trade 
em p loy ed  41 ,000 and about 14,000 w ere  in s e r v ic e s .  T h is w as the m o s t  highly 
in d u str ia lized  a rea  su rveyed , ch a ra c te r iz e d  by ligh t ra th er than heavy in du stry .

L a b or  M ark et C la s s i f ic a t io n :1

1952 1953 1954 1955 1956 1957 1958

January --------- -  -  IV IV IV IV D D E
M a r c h ------------ -  -  IV IV IV IV D D F
M a y ----------------- -  -  IV IV IV E D E F
J u ly ----------------- -  -  IV IV IV D D E F
S ep tem b er------ -  -  IV IV IV D D E E
N o v e m b e r ------ -  -  IV IV IV D D E E

iSee explanatory note, p. 46. The Providence labor market area covers Bristol County and parts of Providence, Kent, and Washing­
ton Counties, Rh. Is., as well as sections of Bristol, Norfolk, and Worcester Counties in Eastern Massachusetts.
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APPENDIX C. FORMS AND QUESTIONNAIRES
FORM FOR TRANSCRIPTION OF DATA FROM SCHOOL RECORDS

Serial Number

U. S. Department of Labor 
Bureau of Labor Statistics

Budget Bureau No. 44-560$ 
Expires June 30, 1956

School Code 

1. 2.

grad. DStudent Category
dropout □

3. Sex
Name of pupil (last, first, middle) Date of birth 

Mo., day, yr.
M □  F □

4. ___________________________________________________________________________________
Most recent address of pupil (street, town)

5 .  _____________________________________  6._______________________________ None □
IQ Permanent physical disability Less than

8th 8th 9th, 10th 11th 12tl
7 .________________________________________  8. Highest grade completed □  □  □  □  □  □

Date of leaving school Mo., yr.

9. Reason for leaving_____________________________________________________________________________________________________

10. Number of courses taken: Commercial_______________________________ Industrial__________________________________

11. Name of father or guardian (last, first, middle)___________________________________________________________________________

If known to school

12. Pupil’s telephone number_____________________

13. Did pupil move from area since leaving school? Yes □  No □  Not known □
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J. S. D epartm ent o f L a b or  
bureau o f L a b or  S ta tistics

Budget Bureau N o. 44 R - 108.4 
A p p rov a l e x p ires  Jan. 31, 1959

SCHEDULE A

PERSONAL INTERVIEW QUESTIONNAIRE

On the W ork  H istory  and S ch ool E x p er ien ce  o f  S ch ool L e a v e r s , 1952-57 .

ich ool C ode___________  Student C od e___________  S er ia l N o .____________

I. PE R SO N A L D A TA

1 . _________________________________  N e e ________________________________________________________
N am e (la st, f i r s t ,  m idd le) If m a rr ie d , g ive  m aiden nam e

2 .  _______________________________________________  3 ._____________________________________________
C u rren t hom e a d d ress  (s tre e t  and town) T elephone num ber

4 . Date o f b irth____________________________  5. S ocia l S ecu rity  num ber_____________________
m onth y ea r

6. a . M arita l status: S in g le__________M a r r ie d __________ O ther (w idow ed, sep ara ted ,
d iv o r c e d )_________

b. N um ber o f ch ild ren : N one____ O n e_____T w o_____ T h ree  o r  m o r e ________

7. If s in g le , do you  liv e  with y ou r  im m ediate  fa m ily ?  Y e s _______N o_______

8. S ib lings: W hen you le ft s ch o o l, how m any b ro th ers  and s is te r s  did you h a v e ? _____

II. SCHOOL E X P E R IE N C E

9. a. Date you le ft  sch o o l (m onth, y e a r ) _______________________________________________ _

b. D ropouts only: If you le ft b e fo re  com pletin g  the 12th grade , why did you 
lea v e  ?

c . D ropouts O nly: Did you r fa m ily  urge you  to  stay in s c h o o l?  Y e s ____ N o_____

d. G raduates O nly: If you graduated , did you r fa m ily  urge you  to  continue som e
fo r m  of s ch o o lin g ?  Y e s _______  N o _______

e. In what w ays do you  think you r sch oo l cou ld  have been m o re  usefu l to y o u ?

l(h  a. W ere  you  en ro lled  in any fo rm a l s c h o o l-w o r k  tra in ing p ro g ra m  (d istr ib u tive  
edu cation  o r  oth er s c h o o l-e m p lo y e r  p r o g r a m s ? )  Y e s __________  N o _________

b. If so , what type o f jo b  o r  jo b s  did you  hold in con n ection  with such  p r o g r a m ?  
Spe c i fy __________________________________________________ _________________________________

11. Did you hold any other paid jo b s  while you  w ere  in sch oo l o r  during su m m er 
v a ca t io n s ?  Y e s ______ N o________
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If you  did:

(a) In what 
grade ? (b) What kind o f jo b  o r  jo b s ?

(c ) Did this jo b  
la st a month 
o r  lo n g e r ?  
W rite y e s  o r  no

d. Did this w ork  e x p e r ie n ce  help  you get a jo b  when you le ft  s c h o o l?
Y e s ________________ N o _______

e . Did the earn in gs fr o m  you r w ork  help  you to  stay in s c h o o l?
Y e s ________________N o _______

12. a . W hile you w ere  in s ch o o l, did you have a d v ice  fr o m  your s ch o o l about training
fo r  a jo b  o r  about p o s s ib le  jo b  opp ortu n ities  a fter  leaving  s c h o o l?
Y e s ________________N o _

b. F r o m  w h om ? C heck  the one with w hom  you  had m ost con tact about th is:
(1) S ch ool p r in c ip a l □
(2) V oca tion a l cou n se lo r  o r  guidance o f f i c e r  □
(3) H om eroom  tea ch er  □
(4) A  c la s s r o o m  tea ch er  □
(5) O ther ( s p e c i fy )_______________________________________________________________________

c . W hen you w ere  in sch o o l, what jo b  o r  occu pation  did you  plan to fo llow  a fter
leaving  s c h o o l ? __________________________________________________________________________

d . S ince leavin g  sch o o l, have you fo llo w e d  a d iffe ren t o ccu p a tion ?
Y e s ______ N o _______ No re sp o n se ________

e . What kind o f  w ork  would you  m ost like to d o ? _______________________________________
(include m a rr ia g e  as an occu p a tion  but not m ilita ry  s e r v ic e , u n less  you plan 
to rem ain  with the A rm ed  F o r c e s .)

13. Did you  take any kind o f voca tion a l, te ch n ica l o r  p r o fe s s io n a l tra in ing a fter  you
left s c h o o l?  Y e s _______N o _________
If you  d id , g ive nam e o f tra in ing agency  o r  sch o o l

(a) What w as the 
tra in ing  ?

(b) D ates begun Date ended (c ) Com] 
Y es

pleted
No

(S p ecify  sep ara te ly  fo r  each  kind o f tra in ing)
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d. Do you  have any defin ite  plans to take any fu rth er tra in in g ?
Y e s_______ N o _________

e. If answ er is Y e s , sp e c ify  k ind__________________________________________________________

f. If answ er is  Y e s , what date do you  expect to begin  tra in in g ?______________________

II. DISABILITY

N O T E : U se judgm ent and do not ask  anyone with an obv iou s d e fect  the nature o f the 
d e fe c t  such as an am putee, the cr ip p le d , a sp astic  o r  a stu tterer . Instead , r e c o r d  
you r ob serv a tion .

14. a. Do you have a p h y sica l d isa b ility  w hich  has la sted  fo r  6 m onths o r  lon ger  o r  
w hich  is lik e ly  to la st that lo n g ?  Y e s ______ N o ________

If no, draw  line through b to  g and go on w ith question  15.

If y e s , ask  the fo llow in g :

b. S p ecify  type (heart a ilm ent, T .B . ,  n ep h ritis , e tc . o r  r e c o r d  you r own o b s e r v a ­
tion ).

c . How old  w ere  you when the d isa b ility  began ?

d. Has the d isa b ility  p reven ted  y ou r  getting a jo b ?  Y e s _______N o_________

e . Has it l im ited  the kind o f  jo b  you can ta k e?  Y e s _______N o________
(If d e fe ct  ob v iou s ly  d o e s , r e c o r d  y ou r  o b serv a tion  without asking the qu estion .)

f .  Do you know the nature o f the s e r v ic e s  o ffe re d  by the State V oca tion a l R e ­
h ab ilita tion  agency  in p rep arin g  handicapped p erson s  fo r  paid em p loy m en t?  
Y e s_______ N o _________  Has h eard  o f it but no defin ite  in fo rm a tio n ________

g. W ould you  lik e  to have help  in p rep a rin g  y o u r s e lf  fo r  w o rk ?

(1) Y e s ______ (2) N o________(3) F e e ls  voca tion a l tra in ing  is  im p o ss ib le  fo r  h im
fo r  p h y s ica l r e a s o n s _______ (4) D oes not ex p ect to be in labor fo r c e  fo r  rea son s
not con n ected  with d isa b ility  (m a rr ia g e , e t c .) .  (5) No c le a r  re sp o n se .

[V. E M P L O Y M E N T  AND U N EM PLO YM EN T EX PE R IE N C E  SINCE LEAVIN G SCHOOL

N O TE: A  R E G U LA R  JOB IS A  JOB HELD FO R  1 MONTH OR M O R E , F U L L  OR 
P A R T  T IM E . A  SH O R T-TIM E  JOB IS A  JOB H ELD  FO R  LESS THAN 1 M ONTH, 
WITH A  MINIMUM OF 3 DAYS, F U L L  OR P A R T  T IM E .

15. P resen t job

A . Do you have a jo b  n ow ? Y e s _______ N o_________

B. If answ er is  Y e s , ask when he started  on this jo b . If in terv iew ee  is now w ork ­
ing on a reg u la r  jo b  (as defined above) o r  has a re g u la r  jo b  but is not a ctu a lly  
w ork ing this w eek , o r  has an ew  jo b  w hich he b e lie v e s  to be a reg u la r  jo b , even  
though he has w orked  on it le s s  than 1 m onth, f i l l  in a ll item s fo r  p resen t jo b . 
If answ er is  N o, o r  Y e s , but is on a sh o rt-t im e  jo b , en ter “ not e m p lo y e d ”  
under “ p resen t jo b ”  and f i l l  in oth er sheets on jo b  ex p er ien ce  s in ce  leavin g  
s ch o o l. If in terv iew ee  n ev er  held a reg u la r  jo b  s in ce  leavin g  sch o o l, w rite  
“ n ev er  held a reg u la r  jo b ”  a c r o s s  sheet, answ er question  16, d is re g a rd  
question  17, and answ er V .

- 54 -

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



D etails on jo b  ex p er ien ce
P re se n t  reg u la r  job  

(c o l .  1)

a. What do you do on this jo b ?

b . What date did you  start w ork  on jo b ?

c .  X X X

d. xxx

e . What is the nam e o f your com pany 
or e m p lo y e r ?

f . A d d re ss  o f com pany or em p loy er  
(tow n).

g . Type of b u sin ess  or p rod u ct.

h. How did you obtain the jo b ?  
(C h eck  m ost d ir e c t  m eans o f 

p la ce m e n t).

1. Continuation o f jo b  held w hile in 
s ch o o l.

2. S ch ool r e fe r r a l .
3. P u b lic  em ploym en t s e r v ic e  

o f f i c e .
4. F e e -ch a rg in g  em ploym ent

agen cy .
5. R elative  or fr ien d .

6. A d v ertised  in a n ew sp aper.

7. A n sw ered  new spaper or rad io  
a d v ertisem en t.

8. A pp lied  in p e rs o n  at p la ce  of 
b u s in ess .

9. Other (s p e c ify ) .

i . What are  your p resen t w eek ly
w ages (b e fo re  taxes or  other 
deductions) ?

j .  R egu lar hours o f w ork  p er  w eek
k. xxx
1. xxx

m . xxx
n. xxx
o. xxx
p . xxx
q. xxx
r . xxx
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16. E x p er ien ce  betw een  leavin g  sch oo l and f ir s t  reg u la r  jo b , if any.
a . What date did you  lea ve  s c h o o l?_________________________________
b. A fter  you  le ft  sch oo l, did you  look  fo r  w o rk ?  Y e s _______N o _________
c . How m any w eeks a fter leav in g  sch oo l did you  start look in g  fo r  w o r k ? _________
d. If this w as m ore  than 9 w eek s , what w ere  the re a so n s  you w ere  not look in g  fo r

w ork  during this tim e ? ________________________________________________________________
e . Did you  find a reg u la r  jo b ? _________________________
f. How m any w eeks did it take you to find th is f ir s t  re g u la r  jo b ? __________________
g. Did you have any sh o rt-t im e  jo b s  (lastin g  le s s  than 1 m onth but m o re  than

3 days) w hile you  w ere  look in g  fo r  you r f i r s t  reg u la r  jo b  o r  i f  you  n ev er  got 
a reg u la r  jo b ?  Y e s ______ N o _________
If an sw er is Y e s , how m an y?_____________

h. In how  m any w eeks w ere  you  w orking in th is (these) sh o r t -t im e  jo b ( s ) ? _______
i. Did you  re g is te r  at the pu b lic  em ploym en t s e r v ic e  o f f ic e  b e fo re  you  got y ou r

f ir s t  reg u la r  jo b ?  Y e s _______N o _________
17. Job e x p e r ie n ce , f i r s t  reg u la r  jo b  to p resen t job

D eta ils  on jo b  ex p er ien ce
F ir s t  reg u la r  jo b  

a fter  leavin g  s ch o o l 
(c o l .  2)

a.
b.
c .
d.

f .

h.

l.

j-

What did you do on this jo b ?
What date did you  start w ork  on jo b ?
What date did you  lea v e  the jo b ?
Did you  usually  w ork  le s s  than 35 h ou rs  p er  
w eek ?
What was the nam e o f you r com pany o r  e m ­
p lo y e r ?
A d d ress  o f  com pany o r  e m p loy er  (tow n).
T ype o f b u sin ess  o r  p rod u ct.
How did you obtain  the jo b ?  (C h eck  m ost 
d ir e c t  m eans o f p la cem en t.)
1. Continuation o f jo b  held  w hile  in 

sch o o l.
2. S ch ool r e fe r r a l .
3. P u b lic  em ploym en t s e r v ic e  o f f ic e .
4 . F e e -c h a r g in g  em ploym en t agen cy .
5. R ela tive  o r  fr ie n d .
6. A d v ertised  in a n ew sp ap er.
7. A n sw ered  n ew sp aper o r  rad io  ad ­

v e rt is e m e n t .
8. A pp lied  in p erson  at p la ce  o f b u s in ess .
9. O ther (s p e c ify ) .
X X X

X X X
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D etails on jo b  ex p er ien ce
F ir s t  reg u la r  jo b  

a fter  leavin g  sch oo l 
(c o l . 2)

k. Why did you  leave  this jo b ?

l. How many w eek s e lap sed  betw een 
leav in g  this reg u la r  jo b  and secu rin g  
you r next reg u la r  jo b , i f  any?

m . In how m any o f these w eek s w ere  you 
look ing  fo r  w ork ?

n. In how m any o f these w eeks did you  
have sh o rt -t im e  jo b s ?

o . Did you draw  unem ploym ent co m p e n ­
sa tion ?
1. N um ber o f w eek s.

p. If, during the p eriod  betw een  this r e g ­
ular jo b  and you r next re g u la r  jo b , you 
w ere  not look ing  fo r  w ork  fo r  m ore  than 
1 m onth, why w ere you  not lo ok in g ?

q. Did you  ev er  get another reg u la r  jo b ?

r .  W hile you w ere  look in g  fo r  your next 
jo b , did you re g is te r  at the public e m ­
p loym en t s e r v ice  o f f ic e  ?

[A bove questions w ere  repeated  fo r  each  su cceed in g  reg u la r  jo b  to a ccou  
fo r  a ll tim e betw een f ir s t  reg u la r  jo b  and date o f in te rv iew .]

V . CU RRENT U N EM PLOYM EN T E X PE R IE N C E

N ote: Do not ask fo llow in g  questions o f  p e rson s  who now have a reg u la r  jo b .

18. A re  you  look in g  fo r  w o rk ?  Y e s _______N o _______ . If an sw er is  Y e s , f i l l  in secti<
A . If answ er is  N o , f i l l  in se ct ion  B.

A . If you are  not w ork ing n ow , o r  have only a sh o r t -t im e  jo b  and are  look in g  fo r  regi 
la r  w o rk , but have not obtained it:

19. a. F o r  how m any w eeks have you been look in g  fo r  a j o b ? _________________________

b. What kind o f jo b  are  you  look in g  f o r ?  S p ecify ___________________________________
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c . What are  you doing to try  to  get a jo b ?  (F ill  in one o r  m ore )

Date o f m ost re cen t use o f 
___________ this m ethod______

(1) C heck  at the lo c a l  pu b lic  em ploym ent
s e r v ic e  o f f ic e . _______________________________

(2) C heck  at a fe e -ch a rg in g  em ploym en t
ag en cy . _______________________________

(3) Inquire o f fr ie n d s  and r e la t iv e s . _______________________________

(4) A n sw er new spaper o r  ra d io  a d v e r t is e ­
m en ts . _______________________________

(5) Put a d v ertisem en ts  in n e w s p a p e r s . _______________________________

(6) A pply in p e rs o n  at e m p lo y e r ’ s p la ce
o f b u s in ess . _______________________________

(7) O ther (s p e c ify ) . _______________________________

20. During you r p resen t sea rch  fo r  a jo b , was there a s p e c if ic  jo b  o r  jo b s  that you 
applied  fo r ,  but w hich you  did not g e t?  Y e s _______N o ________.
If answ er is  Y e s :
a. What was the m ost recen t j o b ? _______________________________________________________

b. What re a so n  did the em p loy er  g ive you fo r  not h irin g  y o u ?  S p ecify :

(1) Did not have sk ill q u a lifica t io n s ...................................................  □

(2) Did not have edu cation al q u a lifica t io n s .....................................  □

(3) T o o  y o u n g .......................................................... .......................................  □

(4) Did not have p h y sica l q u a li fic a t io n s ........ .................................  □

(5) O th e r .......................••••.............................................................................  □

(6) No s p e c if ic  r e a s o n ................................................................................  □

21. During your p resen t se a rch  fo r  a jo b , w ere  you o ffe r e d  a s p e c if ic  jo b  fo r  which 
you  w ere  qu alified  but which you  did not a cce p t?
Y e s ____N o _____
If answ er is  YES:
a. What was the j o b ? ____________________________________________________________

b. The re a so n  you  did not a cce p t  it. S p ecify :
(1) W ages w ere  too  l o w ............................................. ...............................  □
(2) T ra n sp orta tion  w as d i f f i c u lt ............... .......... ................. ••••........ □
(3) D id not lik e  w ork ing con d ition s •••••..................... .......................  □

Spe c i fy ___________________________________________________________
(4) O ther (s p e c ify ) .................................. ...................................................... □
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B . If in terv iew ee  is  not w ork ing at p resen t, and is not look in g  fo r  a job :

22. If you are  not look in g  fo r  w ork , what is the ch ie f r e a s o n ?

a. O ccu p ied  fu ll tim e in keeping h o u se ..................................................  □

b. P erm an en t d is a b il ity ..................................................................................  □

c. H ave a new jo b  starting w ith in _____ d a y s .........................................  □

d. E x p ect to  be ca lled  back  on old jo b  w ith in _____ d a y s .................  □

e . In s ch o o l, app ren ticesh ip  o r  plan to  en ter w ith in_____ days .. □

f . I l ln e s s ......................................     □

g. Do not have sk ills  fo r  w ork  a v a ila b le ................................................. □

h. T oo  young fo r  w ork  ava ilab le  .................................    □

i. Do not have p h y sica l qu a lifica tion s fo r  w ork  available  •••••••• □

j .  O ther ( s p e c i fy ) .........................................................................................   □

-  59 -

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



SCHEDULE B

INQUIRY TO FAM ILY MEMBERS OF SCHOOL LEAVERS 
NO LONGER LIVING IN AREA

T h ese  few  qu estion s are  to be asked to get som e lin e  on what has happened to the 
utm igrants am ong sch oo l le a v e r s . The questions are  lim ited  and g en era l b eca u se  in 
lany c a s e s  fa m ily  m e m b e rs  do not re a lly  know m uch about those  who have m oved  away.

H ow ev er , since  a num ber o f young p eop le  m ay be leaving the a rea , it is  n e c e s s a ry , in 
valuating the total situation , to have som e b a s ic  in form ation  about them .

Q uestions on f i r s t  page should be a d d re sse d  only to  adult p er  s o n s --p a re n ts  o r  oth er 
Lose r e la t iv e s - -w h o  m ight be expected  to have rea son a b ly  a ccu ra te  in form ation . Do 
ot in terv iew  n e ig h b ors  o r  oth er non fam ily  m e m b e rs  fo r  an sw ers  to questions 1 -9 .

If the fa m ily  o f  the sch o o l le a v e r  has a lso  m oved  a w a y --try  to  find out fr o m  a n eigh bor 
hether the sch o o l le a v e r  le ft  the a rea  and w here he went, if p o s s ib le . In such c a s e s , 
11 out “ Inquiry o f  N e ig h b o rs ’ * on ly.

chool C o d e ____________________ Student C o d e ____________________ __ S e r ia l N o .________________

Durce o f  in form ation : N am e_______________________________________R e la t io n s h ip ________________
(la st, f ir s t ,  m id d le )

. PERSO N AL D A TA

1. __________________________________ ________________  N ee j ________________________________________
Name of s ch o o l le a v e r  ( f ir s t ,  la s t , m idd le) (If m a rr ie d , g ive m aiden  nam e)

2. Date o f  b ir th :_______________________________ __
month y ea r

3. a. M arita l Status: S in g le _________ M a r r ie d _________ O th er___________

b. N um ber o f ch ild ren . N on e_______O n e_______ T w o________T h ree  o r  m o r e ___________

4. S ib lings: W hen he le ft  s ch o o l, how m any b ro th ers  and s is te r s  did he h a v e ?_________

a. D oes he have any p h y sica l d isa b ility  w hich has la sted  fo r  6 m onths or  lon g er  o r
w hich is  lik e ly  to la st that lo n g ?  Y e s_______ N o_________
If y e s :

b. S p ecify  type (heart a ilm ent, T .B .,  n ep h ritis , e t c .)___________________________________

c . How old  was he when the d isa b ility  b e g a n ?____________________________________________

d. H as the d isa b ility  prevented  h im  fr o m  getting a jo b ?  Y e s ______ N o________

e . D oes he know o f the s e r v ic e s  o ffe r e d  by the VR  agen cy  in p rep a rin g  p e rs o n s
fo r  paid em p loy m en t?  Y e s ______ N o ________P arent d o e sn ’ t know__________

PR E SE N T A C T IV IT Y

5. Why did he lea v e  the a re a ?  _____________________________________________________
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6. When did he le a v e ? _______________________
m onth y ea r

7. W here is  he liv in g  n o w ? ___________________________
(town and State)

8. Had he w orked  at a reg u la r  jo b  o r  jo b s  b e fo re  leaving  the a re a ?
Y e s ______ N o_______

If Y e s , fo r  how long a ltog e th er?  M on th s______________ Y e a r s ____

9. Is he w ork ing now ? Y e s _______ N o________

If Y es ,

a. W h e re ?____________________________
(town and State)

b. O ccu p a tio n ?___________________
(if  ava ilab le )

INQUIRY OF NEIGHBORS

F ill  out on ly  if both sch oo l le a v e r  and fa m ily  are  not at g iven  a d d re ss .

N am e o f  S chool le a v e r ________________ Student C od e_______________S e r ia l N o.

Do you know  w here he now l iv e s ?  Y e s _______N o ________

W here ? ______________________________________________________
(as com p lete  an a d d ress  as p o s s ib le )

Do you know w here h is  fa m ily  now l iv e s ?  Y e s ______ N o _______

W here ? _______________________________________________________ ___________________
(as com p le te  an a d d ress  as p o s s ib le )

N ote : If s ch oo l le a v e r  is  s t ill  liv in g  re g u la r ly  in the a re a , not ju st hom e on vaca tion  
con tact h im  at new  a d d ress  and f i l l  out schedule A .

If sch oo l le a v e r  has le ft  the a rea , but fa m ily  still l iv e s  th e re , con tact them  and fill 
out schedule B.

If n eith er can be con tacted , in d icate  by an “ X ” , □
and ask  n eigh bor what he know s about s ch o o l le a v e r ’ s 
p resen t status
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APPENDIX D

TABLES D - l  to D -13
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TABLE D-l.— Universe, sample, and completed Interviews of graduates and dropouts, by area and sex

Area 
and sex

Universe Complete sample All interviews
Type of interview schedule

A schedules1 B schedules2

Total Grad­
uates

Drop­
outs Total Grad­

uates
Drop­
outs Total Grad­

uates
Drop­
outs Total Grad­

uates
Drop­
outs Total Grad­

uates
Drop­
outs

All areas— 21,887 12,382 9,505 6,830 3,830 3,000 6,311 3,566 2,745 3,931 2,319 1,612 2,380 1,247 1,133
Male-----*- 10,939 5,487 5,452 3,311 1,648 1,663 3,015 1,492 1,523 1,557 773 784 1,458 719 739
Female— — 10,948 6,895 4,053 3,519 2,182 1,337 3,296 2,074 1,222 2,374 1,546 828 922 528 394

Area A-— — 4,227 2,880 1,347 1,183 657 526 1,170 ̂ 654 516 698 426 272 472 228 244
Male----- 2,155 1,459 696 598 336 262 592 334 258 287 174 113 305 160 145
Female— — 2,072 1,421 651 585 321 264 578 320 258 411 252 159 167 68 99

Area B— 5,762 2,583 3,179 1,040 516 524 841 423 418 537 302 235 304 121 183
Male----- 3,021 1,127 1,894 537 225 312 428 178 250 223 110 113 205 68 137
Female— - 2,741 1,456 1,285 503 291 212 413 245 168 314 192 122 99 53 46

Area C----- 3,526 2,026 1,500 1,074 660 414 952 592 360 588 343 245 364 249 115
Male----- 1,767 882 885 531 286 245 432 229 203 263 122 141 169 107 62
Female--- 1,759 1,144 615 543 374 169 520 363 157 325 221 104 195 142 53

Area D----- 1,365 796 569 684 437 247 684 437 247 410 270 140 274 167 107
Male----- 649 333 316 286 167 119 286 167 119 156 88 68 130 79 51
Female--- 716 463 253 398 270 128 398 270 128 254 182 72 144 88 56

Area E-- -- 1,998 1,307 691 1,050 692 358 949 617 332 685 486 199 264 131 133
Male— --- 912 496 416 482 265 217 433 230 203 235 139 96 198 91 107
Female--- 1,086 811 275 568 427 141 516 387 129 450 347 103 66 40 26

Area F----- 3,305 2,106 1,199 950 527 423 866 502 364 448 282 166 418 220 198
Male----- 1,564 896 668 444 223 221 411 208 203 146 80 66 265 128 137
Female-— - 1,741 1,210 531 506 304 202 455 294 161 302 202 100 153 92 61

Area G---— - 1,704 684 1,020 849 341 508 849 341 508 565 210 355 284 131 153
Male------ 871 294 577 433 146 287 433 146 287 247 60 187 186 86 100
Female— — 833 390 443 416 195 221 416 195 221 318 150 168 98 45 53

1 Interviews with school leavers in person.
2 Interviews with family or neighbors of school leavers.
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TABLE D-2a.— IQ's of graduates, five areas, by sex

Area 
and sex

Total
reporting IQ

IQ's of graduates

Under 85 85-89 90-109 110-114 115 and over

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

All areas1---- 2 7,161 100 702 10 784 11 4,489 63 624 9 562 7
Male-------- 3,201 100 373 12 355 11 1,973 62 264 8 236 7
Female--- -— 3,960 100 329 8 429 11 2,516 64 360 9 326 8

Area A— -----— 2,581 100 220 9 202 8 1,584 61 285 11 290 11
Male-------- 1,317 100 139 10 115 9 814 62 129 10 120 9
Female— ---- 1,264 100 81 7 87 7 770 61 156 12 170 13

Area D— — — - 786 100 122 16 94 12 436 55 66 8 68 9
Male-------- 324 100 58 18 34 11 172 53 30 9 30 9
Female— — - 462 100 64 14 60 13 264 57 36 8 38 8

Area E-----— 1,253 100 47 4 107 8 909 73 126 10 64 5
Male--- ---- 479 100 19 4 41 9 352 73 46 10 21 4
Female------ 774 100 28 4 66 8 557 72 80 10 43 6

Area F— ---- 1,861 100 262 14 300 16 1,131 61 92 5 76 4
Male---- ---- 790 100 140 18 137 17 451 57 29 4 33 4
Female— — 1,071 100 122 11 163 15 680 64 63 6 43 4

Area G— — 680 100 51 8 81 12 429 63 55 8 64 9
Male-— — 291 100 17 6 28 10 184 63 30 10 32 11
Female— — 389 100 34 9 53 14 245 63 25 6 32 8

1 Data for areas B and C were insufficient to warrant presentation#
2 Excludes 612 graduates for whom IQ's were not reported. IQ's based on Otis Mental Ability Group Test in 4 areas and 

on Terman-Mc Namor in 1.

TABLE D~2b.— IQ's of dropouts, five areas, by sex

Area 
and sex

Total
reporting

IQ

IQ's of dropouts
Under 85 85-89 90-109 110-114 115 and over

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

All areas1--- — 2 4,032 100 1,230 31 601 15 1,945 48 165 4 91 2
Male--------- 2,225 100 714 32 334 15 1,046 47 81 4 50 2
Female---- --- 1,807 100 516 28 267 15 899 50 84 5 41 2

Area A--------- 1,177 100 321 27 163 14 599 51 63 5 31 3
Male--- ----- 602 100 189 31 94 16 275 46 29 5 15 2
Female-— — -- 575 100 132 23 69 12 324 56 34 6 16 3

Area D--- ----— 475 100 165 35 60 12 214 45 18 4 18 4
Male-— — ---- 261 100 96 37 31 22 116 44 7 3 11 4
Female— — -— - 214 100 69 32 29 14 98 46 11 5 7 3

Area E-- ------- 628 100 143 23 106 17 349 55 26 4 4 1
Male---------- 384 100 84 22 56 15 227 59 16 4 1 (3)
Female-------- 244 100 59 24 50 21 122 50 10 4 3 1

Area F— — — --- 798 100 273 34 149 19 344 43 16 2 16 2
Male— ------ - 436 100 158 36 86 20 176 40 8 2 8 2
Female------- 362 100 115 32 63 17 168 47 8 2 8 2

Area G— ------ - 954 100 328 35 123 13 439 46 42 4 22 2
Male--------- 542 100 187 35 67 12 252 46 21 4 15 3
Female— ----- 412 100 141 34 56 24 187 45 21 5 7 2

1 Data for areas B and C were insufficient to warrant presentation.
2 Excludes 794 dropouts forvwhom IQ's were not reported. IQ's based on Otis Mental Ability Group Test in 4 areas and 

Dn Terman-Mc Namor in 1.
3 Less than 0.5 percent.
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TABLE D-3.— Highest grade completed by dropouts, by area and sex

Area and sex
Total dropouts

Highest grade completed
11th 10th 9th 8th 7th Ungraded1

Number Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

All areas--------- 2 9,459 100 1,768 19 1,902 20 2,814 30 2,345 25 405 4 225 2
Male------------ 5,420 100 1,035 19 976 18 1,645 30 1,353 25 260 5 151 3
Female---------- 4,039 100 733 18 926 23 1,169 29 992 24 145 4 74 2

Area A------------ 1,347 100 288 21 422 31 399 30 238 18 __ __ __ —
Male------------ 696 100 157 23 183 26 215 31 141 20 — — — —
Female---------- 651 100 131 20 239 37 184 28 97 15 — — — —

Area B------------ 3,179 lo o 930 29 358 11 772 25 1,119 35 __ __ __ __
Male------------ 1,894 100 576 30 192 10 469 25 657 35 — — — —
Female---------- 1,285 100 354 27 166 13 303 24 462 36 — — — —

Area C------------ 1,474 100 177 12 396 27 506 34 240 16 155 11 __ __
Male------------ 867 100 90 10 210 24 335 39 134 16 98 11 — —
Female---------- 607 100 87 14 186 31 171 28 106 18 57 9 — —

Area D------------ 566 100 80 14 154 27 237 42 72 13 23 4 __ __
Male------------ 313 100 43 14 82 26 134 43 43 14 11 3 — —
Female---------- 253 100 37 15 72 28 103 41 29 11 12 5 — —

Area E------------ 674 100 91 14 172 26 226 33 185 27 __ __ __ __
Male------------ 405 100 63 16 115 28 142 35 85 21 — — — —
Female---------- 269 100 28 11 57 21 84 31 100 37 — - — —

Area F------------ 1,199 100 131 11 238 20 343 29 353 29 134 11 __ __
Male------------ 668 100 65 10 112 17 182 27 213 32 96 14 — —
Female---------- 531 100 66 12 126 24 161 30 140 27 38 7 — —

Area G------------ 1,020 100 71 7 162 16 331 32 138 14 93 9 225 22
Male------------ 577 100 41 7 82 14 168 29 80 14 55 10 151 26
Female---------- 443 100 30 7 80 18 163 37 58 13 38 8 74 17

1 Only one area had this classification. Students were placed in this classification by the school authorities in ths 
area if they failed to earn promotion for 2 years.
2 Excludes 46 for whom grade completed was not reported.
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TABLE D-4.— Reasons for leaving school as given by dropouts, by highest grade completed and by area and sex

Highest grade completed, by sex

Area and reasons
All grades 11th 10th 9th Le s s than 9th

given for leaving Tot 9.1 Male Female Male Female Male Female Male Female Male Female

Number Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent Number Number Number Number

11 areas------------ 1 1,550 100 743 100 807 100 88 108 132 217 244 254 279 228
Reached age 16----- 73 5 43 6 30 4 2 2 10 12 22 11 9 5
Work--------------- 283 18 187 25 96 12 27 13 42 27 65 31 53 25
Marriage----------- 237 15 19 3 218 27 6 57 5 73 5 57 3 31
Military service--- 50 3 48 6 2 (2) 11 1 12 — 15 1 10 —
Moved within area-- 5 (2) 2 (2) 3 (2) — — — — 2 2 — 1
Adverse school

experience------- 534 35 279 38 255 32 27 21 37 53 73 84 142 97
Adverse home cir- 

cumstances------- 123 8 52 7 71 9 3 3 8 20 22 31 19 17
Health------------- 95 6 36 5 59 7 3 4 7 15 16 13 10 27
Other-------------- 150 10 77 10 73 9 9 7 11 17 24 24 33 25

rea A--------------- 264 100 109 100 155 100 21 39 25 61 35 38 28 17
Reached age 16----- 4 1 2 2 2 1 — 1 — — 1 — 1 1
Work--------------- 67 25 47 43 20 13 7 8 12 6 16 3 12 3
Marriage----------- 78 30 6 6 72 47 2 23 3 29 1 15 — 5
Military service--- 7 3 7 6 — — 1 — 2 — 2 — 2 —
Moved within area-- 2 1 — — 2 1 — — — — — 1 — 1
Adverse school

experience------- 74 28 35 32 39 25 9 5 6 16 11 12 9 6
Adverse home cir- 

cumstances------- 12 4 5 5 7 5 1 1 1 4 1 2 2
Health------------- 20 8 7 6 13 8 1 1 1 6 3 5 2 1
Other-------------- — — — — — — — — — — — — — —

rea B--------------- 235 100 113 100 122 100 16 14 14 27 25 33 58 48
Reached age 16----- — — — — — — — — — — — — — —
Work--------------- 35 15 21 19 14 11 4 3 4 2 1 5 12 4
Marriage----------- 39 17 4 3 35 29 1 3 — 13 1 10 2 9
Military service--- 14 6 12 11 2 2 3 1 1 — 4 1 4 —
Moved within area-- — — — — — — — — — — — — — —
Adverse school

experience------- 37 16 23 20 14 11 1 2 1 2 4 2 17 8
Adverse home cir- 

cumstances------- 1 (2) ... ... 1 1 ... ... ... 1 ... ... ... ...
Health------------- 20 8 7 6 13 11 — 2 2 — 3 3 2 8
Other-------------- 89 38 46 41 43 35 7 3 6 9 12 12 21 19
rea C--------------- 206 100 114 100 92 100 12 19 25 31 47 19 30 23
Reached age 16----- 45 22 30 26 15 16 2 — 7 9 14 3 7 3
Work--------------- 36 17 27 24 9 10 2 — 8 5 12 2 5 2
Marriage----------- 37 18 5 4 32 35 3 12 1 4 — 7 1 9
Military service--- 3 1 3 3 — — 1 — 1 — 1 — — —

Moved within area-- — — — — — — — — — — — — — —

Adverse school
experience------- 32 16 20 18 12 13 3 3 2 3 6 4 9 2

Adverse home cir- 
cumstances------- 17 8 8 7 9 10 1 2 3 4 2 1 2 2

Health------------- 13 7 8 7 5 5 — — 1 2 7 — — 3
Other-------------- 23 11 13 11 10 11 . . . 2 2 4 5 2 6 2

rea D--------------- 130 100 60 100 70 100 8 9 17 24 26 31 9 6
Reached age 16----- 24 18 11 18 13 18 — 1 3 3 7 8 1 1
Work--------------- 26 20 19 32 7 10 4 — 7 2 6 3 2 2
Marriage----------- 22 17 — — 22 31 — 7 — 8 — 7 — —

Military service--- 4 3 4 7 — — — — 1 — 3 — — —

Moved within area-- — — — — — — — — — — — — — —

Adverse school
experience------- 23 18 12 20 11 16 4 1 3 4 4 6 1

Adverse home cir- 
cumstances-------- 11 8 5 8 6 9 2 2 3 3 1

Health------------- 6 5 1 2 5 7 — — — 3 — — 1 2
Other-------------- 14 11 8 13 6 9 — — 3 2 4 4 1 —

See footnotes at end of table.
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TABLE D-4.— Reasons for leaving school as given by dropouts, by highest grade completed and by area and sex— Continuec

Highest grade completed, by sex
All grades 11th 10th 9th Less than 9t

Area and reasons 
given for leaving Total Male Female Male Female Male Female Male Female Male Femal

Number Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent Number Number Number Number

Area E-------------- 194 100 94 100 100 100 18 10 22 19 36 34 18 37
Reached age 16---- — — — — — — — — — — — —
Work-------------- 54 28 31 33 23 23 7 1 7 7 12 6 5 9
Marriage---------- 17 9 3 3 14 14 — 3 — 4 3 6 — 1
Military service-- .12 6 12 13 — — 5 — 1 — 4 — 2 —

Moved within area— — — — — — — — — — — — — — —
Adverse school 

experience------ 81 42 37 39 44 44 4 4 12 4 1A 15 7 21
Adverse home cir- 

cu instances------ 8 4 3 3 5 5 1 2 2 2 1
Health------------ 10 5 2 2 8 8 — 1 — 1 1 2 1 4
Other------------- 12 6 6 7 6 6 1 1 — 1 2 3 3 1

Area F-------------- 166 100 66 100 100 100 7 9 13 24 18 31 28 36
Reached age 16---- — -— — — --- — — — _— — — — — _
Work-------------- 19 11 14 21 5 5 1 — 1 — 6 3 6 2
Marriage---------- 34 21 1 1 33 33 — 7 1 12 — 8 __ 6
Military service-- 8 5 8 12 — — 1 — 5 — — — 2 —
Moved within area— 3 2 2 3 1 1 — — — — 2 1 — —
Adverse school 

experience------ 63 38 29 44 34 34 3 1 4 8 7 10 15 15
Adverse home cir- 
cumstances-- ---- 1A 8 4 6 10 10 1 2 1 6 2 2

Health------------ 17 10 5 8 12 12 1 — 1 1 1 3 2 8
Other------------- 8 5 3 5 5 5 1 1 — 1 1 — 1 3

Area G-------------- 355 100 187 100 168 100 6 8 16 31 57 68 108 61
Reached age 16---- — — — — - — — — — — — — — — —

Work-------------- 46 13 28 15 18 11 2 1 3 5 12 9 11 3
Marriage---------- 10 3 — — 10 6 — 2 — 3 — 4 — 1
Military service-- 2 1 2 1 — — — — 1 — 1 — — —

Moved within area— — — — — — — — _____ _____ _____ _____ _____ _____ _____

Adverse school 
experience------ 224 63 123 66 101 60 3 5 9 16 27 35 84 45

Adverse home cir- 
cumstances------ 60 17 27 14 33 19 1 5 16 17 10 11

Health------------ 9 2 6 3 3 2 1 — 2 2 1 — 2 1
Other------------- 4 1 1 1 3 2 — — — — — 3 1 —

1 Excludes 59 for whom reasons for leaving and for highest grade completed were not reported.
2 Less than 0.5 percent.
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TABLE D-5.— Reasons for leaving school as given by dropouts, four areas, by IQ

Area and reasons given for 
leaving school

Total dropouts
IQ's of dropouts

Under 85 85-89 90-109 110 and over

Number Percent Number Number Number Number

1 areas1------------------ ------- 2 840 100 289 117 383 51
Reached age 16— ----------------- 4 1 3 — — 1
Work------------------------------ 161 19 47 21 82 11
Marriage-------------------------- 118 14 20 14 73 11
Military service------------------ 20 2 5 7 8 —

Moved within area---------------- 4 1 2 — 2 —

Adverse school experience-------- 386 46 158 58 150 20
Adverse home circumstances------- 85 10 36 8 37 4
Health---------------------------- 44 5 17 4 21 2
Other----------------------------- 18 2 1 5 10 2

■ea A----------------- ------------ 229 100 75 30 109 15
Reached age 16-------------- ----- 4 2 3 — — 1
Work------------------------------ 57 25 18 12 23 4
Marriage--------------------- ---- 69 30 11 5 47 6
Military service----------------- 4 2 2 2 — —
Moved within area------ ---------- 2 1 1 — 1 —

Adverse school experience-------- 64 28 28 9 24 3
Adverse home circumstances------- 11 4 5 1 4 1
Health--------------------------- 18 8 7 1 10 —

Other-- -------------------------- — — — — — —

ea E------------------------------ 170 100 44 30 87 9
Reached age 16-------------------- — — — — — —
Work------------------------------ 47 28 8 7 29 3
Marriage------------------------ - 15 9 1 5 7 2
Military service--------------- — 8 5 — 3 5 — —
Moved within area-------------- — — — — — -—
Adverse school experience— ---- — 74 43 27 12 31 4
Adverse home circumstances— ----- 8 5 3 1 4 —
Health--------------------------- 9 5 4 1 4 —

Other---------------------------- 9 5 1 1 7 —

ea F------------------------------ 111 100 39 19 47 6
Reached age 16------------------— — — — — —

Work------------------------------ 14 13 9 1 4 —

Marriage-------------------------- 24 22 5 4 14 1
Military service-- --------------- 6 5 3 1 2 —
Moved within area---------------- 2 2 1 1 —
Adverse school experience— ----- - 40 36 14 7 17 2
Adverse home circumstances-- ---— 11 10 2 2 6 1
Health---------------------------- 8 7 5 1 2 —
Other----------------------------- 6 5 — 3 1 2
ea G------------------------------ 330 100 131 38 140 21
Reached age 16-------------------- — — — — - — —
Work------------------------------ 43 13 12 1 26 4
Marriage-------------------------- 10 3 3 — 5 2
Military service----------------- 2 1 -— 1 1 —
Moved within area---------------- — — — — —
Adverse school experience--- ----- 208 63 89 30 78 11
Adverse home circumstances------- 55 16 26 4 23 2
Health---------------------------- 9 3 1 1 5 2
Other----------------------------- 3 1 — 1 2 —

L Data for areas B, C, and D were not available for this cross tabulation, 
2 Excludes 149 for whom reasons and/or IQ's were not reported.
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TABLE D-6a.— All vocational courses completed by graduates and dropouts, six areas, by sex

Sex

Total
graduates

and
dropouts

Number of 
students who 
completed no 
vocational 
courses

Unduplicated 
total of students 
who completed 
vocational 

courses1

Total
graduates

and
dropouts

Number of 
students who 
completed no 
vocational 
courses

Unduplicated 
total of students 
who completed 
vocational 
courses1

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

All areas2 Area A

Total----- 3 19,755 100 3,489 18 16,266 82 4,227 100 483 11 3,744 89
Male---- 9,930 100 1,886 19 8,044 81 2,155 100 238 11 1,917 89
Female— 9,825 100 1,603 16 8,222 84 2,072 100 245 12 1,827 88

Graduates— 11,075 100 370 3 10,705 97 2,880 100 139 5 2,741 95
Male---- 4,990 100 215 4 4,775 96 1,459 100 93 6 1,366 94
Female— 6,085 100 155 3 5,930 97 1,421 100 46 3 1,375 97

Dropouts— - 8,680 100 3,119 36 5,561 64 1,347 100 344 26 1,003 74
Male---- 4,940 100 1,671 34 3,269 66 696 100 145 21 551 79
Female-— 3,740 100 1,448 39 2,292 61 651 100 199 31 452 69

Area B Area C

Total----- 5,762 100 1,634 28 4,128 72 3,526 100 668 19 2,858 81
Male---- 3,021 100 892 30 2,129 70 1,767 100 403 23 1,364 77
Female-- 2,74-1 100 742 27 1,999 73 1,759 100 265 15 1,494 85

Graduates— 2,583 100 166 6 2,417 94 2,026 100 — ____ 2,026 100
Male---- 1,127 100 67 6 1,060 94 882 100 — — 882 100
Female-- 1,456 100 99 7 1,357 93 1,144 100 — — 1,144 100

Dropouts-— 3,179 100 1,468 46 1,711 54 1,500 100 668 45 832 55
Male--- - 1,894 100 825 44 1,069 56 885 100 403 46 482 54
Female-- 1,285 100 643 50 642 50 615 100 265 43 350 57

Area D Area F

Total----- 1,365 100 130 10 1,235 90 3 3,171 100 392 12 2,779 88
Male---- 649 100 28 4 621 96 1,468 100 225 15 1,243 85
Female— 716 100 102 14 614 86 1,703 100 167 10 1,536 90

Graduates— 796 100 __ _ __ 796 100 2,106 100 10 (*) 2,096 100
Male---- 333 100 — — 333 100 896 100 8 1 888 99
Female— 463 100 — — 463 100 1,210 100 2 (*) 1,208 100

Dropouts-- 569 100 130 23 439 77 3 1,065 100 382 36 683 64
Male---- 316 100 28 9 288 91 572 100 217 38 355 62
Female-- 253 100 102 40 151 60 493 100 165 33 328 67

Area G

Total----- 1,704 100 182 11 1,522 89
Male---- 870 100 100 11 770 89
Female-- 834 100 82 10 752 90

Graduates— 684 100 55 8 629 92
Male---- 293 100 47 16 246 84
Female-- 391 100 8 2 383 98

Dropouts-- 1,020 100 127 12 893 88
Male---- 577 100 53 9 524 91
Female— 443 100 74 17 369 83

1 The unduplicated total counts a student only once even though he completed both commercial and industrial courses. 
It includes also 182 graduates (66 percent girls) in area A and 180 graduates (60 percent girls) in area F who had com­
pleted courses in distributive education (retail trade).

2 Excludes area E for which data were not available by number of vocational courses. Registration by type of cur­
riculum was as follows: General— 130 graduates, 131 dropouts; college preparatory— 353 graduates, 79 dropouts; busi­
ness— 616 graduates, 220 dropouts; industrial— 206 graduates 240 dropouts. Twenty-three did not report type of 
curriculum.
3 Excludes 134 dropouts in 8th grade for whom data on vocational courses were not reported.
* Less than 0.5 percent.
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TABLE D-6b. Commercial courses completed by graduates and dropouts, six areas, by sex,

Area and 
sex

Commercial courses

No commercial 
courses

Number of courses taken
Total talcing 
commercial 
courses

One Two Three Four

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent1

All areas2---- 311,258 100 2,278 20 2,262 20 1,257 11 5,461 49 4,940 30
Male-------- 3,682 100 1,359 37 1,135 31 351 9 837 23 4,327 54
Female------ 7,576 100 919 12 1,127 15 906 12 4,624 61 613 7

Graduates----- 8,652 100 1,307 15 1,555 18 1,016 12 4,774 55 2,052 19
Male-------- 2,887 100 933 32 921 32 304 11 729 25 1,888 40
Female------ 5,765 100 374 7 634 11 712 12 4,045 70 164 3

Dropouts------ 2,606 100 971 37 707 27 241 9 687 27 2,888 52
Male------- - 795 100 426 53 214 27 47 6 108 14 2,439 75
Female------ 1,811 100 545 30 493 27 194 11 579 32 449 20

Area A— — ---- 2,64-5 100 324 12 439 17 117 4 1,765 67 1,099 29
Male-------- 819 100 204 25 247 30 49 6 319 39 1,098 57
Female------ 1,826 100 120 7 192 10 68 4 1,446 79 1 (4)

Graduates----- 2,056 100 206 10 285 14 80 4 1,485 72 685 25
Male------- - 682 100 156 23 203 30 38 5 285 42 684 50
Female------ 1,374 100 50 4 82 6 42 3 1,200 87 1 (*)

Dropouts------ 589 100 118 20 154 26 37 6 280 48 414 41
Male-------- 137 100 48 35 44 32 11 8 34 25 414 75
Female------ 452 100 70 16 110 24 26 6 246 54 — —

Area B-------- 2,952 100 407 14 676 23 250 8 1,619 55 1,176 28
Male-------- 1,095 100 247 23 405 37 113 10 330 30 1,034 49
Female------- 1,857 100 160 9 271 15 137 7 1,289 69 142 7

Graduates----- 2,116 100 155 7 454 22 165 8 1,342 63 301 12
Male-------- 794 100 114 14 321 41 95 12 264 33 266 25
Female--- — 1,322 100 41 3 133 10 70 5 1,078 82 35 3

Dropouts---- — 836 100 252 30 222 27 85 10 277 33 875 51
Male-------- 301 100 133 44 84 28 18 6 66 22 768 72
Female—--- —— 535 100 119 22 138 26 67 13 211 39 107 17

Area C-------- 1,909 100 425 22 417 22 212 11 855 45 887 31
Male-------- 537 100 213 40 190 35 38 7 96 18 795 58
Female----- - 1,372 100 212 15 227 17 174 13 759 55 92 6

Graduates------ 1,485 100 252 17 278 19 170 11 785 53 540 27
Male-------- 417 100 150 36 145 35 31 7 91 22 465 53
Female------ 1,068 100 102 10 133 12 139 13 694 65 75 7

Dropouts---- — 424 100 173 41 139 33 42 10 70 16 347 42
Male-------- 120 100 63 52 45 38 7 6 5 4 330 68
Female------ 304 100 110 36 94 31 35 12 65 21 17 5

Lrea D-------- 809 100 247 30 120 15 48 6 394 49 420 34
Male-------- 229 100 154 68 35 15 14 6 26 11 389 63
Female------ 580 100 93 16 85 15 34 6 368 63 31 5

Graduates----- 586 100 133 23 66 11 29 5 358 61 210 26
Male-------- 152 100 96 63 23 15 10 7 23 15 181 54
Female------ 434 100 37 9 43 10 19 4 335 77 29 6

Dropouts------ 223 100 114 51 54 24 19 9 36 16 210 48
Male-------- 77 100 58 75 12 16 4 5 3 4 208 72
Female------ 146 100 56 38 42 29 15 10 33 23 2 (4)

ere a F-------- 2,176 100 633 29 408 19 361 17 774 35 603 22
Male-------- 797 100 418 53 202 25 111 14 66 8 446 36
Female---- — 1,379 100 215 16 206 15 250 18 708 51 157 10

See footnotes at end of table.
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TABLE D-6b. Commercial courses completed by graduates and dropouts, six areas, by sex— Continued

Commercial courses
Number of courses taken

Area and 
sex Total taking 

commercial 
courses

One Two Three Four or more
No commercial 

courses

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent1

Graduates----- 1,884 100 441 23 348 18 333 18 762 41 212 10
Male-------- 695 100 330 48 192 28 107 15 66 9 193 22
Female--- — 1,189 100 111 9 156 13 226 19 696 59 19 2

Dropouts------ 292 100 192 66 60 20 28 10 12 4 391 57
Male-------- 102 100 88 86 10 10 4 4 — — 253 71
Female------ 190 100 104 55 50 26 24 13 12 6 138 42

Area G-------- 767 100 242 32 202 26 269 35 54 7 755 50
Male-------- 205 100 123 60 56 27 26 13 — — 565 73
Female------ 562 100 119 21 146 26 243 43 54 10 190 25

Graduates--- -— 525 100 120 23 124 24 239 45 42 8 104 17
Male-------- 147 100 87 59 37 25 23 16 — — 99 40
Female------ 378 100 33 9 87 23 216 57 42 11 5 (4)

Dropouts------ 242 100 122 51 78 32 30 12 12 5 651 73
Male-------- 58 100 36 62 19 33 3 5 — 466 89
Female------ 184 100 86 47 59 32 27 15 12 6 185 50

1 Percent based on unduplicated total of those who completed vocational courses. See table D-ba.
2 See footnote 2, table D-6a.
3 Excludes 68 for whom number of courses taken were not reported.
* Too few to compute percent.
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T A B L E  D-6c. - -Industrial courses completed by graduates and dropouts, six areas, by sex

Industrial courses
Number of courses taken

Area and 
sex Total taking 

industrial 
courses

One Two Three Four or more
industrial
courses

Number Percent Number Percent Number Percent Number Percent Number Percent ,Number Percent1

All areas2-— - 3 10,008 100 2,500 25 2,240 22 977 10 4,291 43 6,182 38
Male-------- 7,083 100 1,333 19 1,328 19 659 9 3,763 53 923 11
Female— -- - 2,925 100 1,167 40 912 31 318 11 528 18 5,259 64

Graduates---- 6,066 100 923 15 1,230 20 552 9 3,361 56 4,636 43
Male------- 4,104 100 396 10 512 12 279 7 2,917 71 670 U
Female----- 1,962 10 0 527 27 718 36 273 14 23 3,966 67

Dropouts--- — 3,942 100 1,577 40 1,010 26 425 11 930 23 1,546 28
Male------- 2,979 100 937 32 816 27 380 13 846 28 253 8
Female----- 963 100 640 66 194 20 45 5 84 9 1,293 56

Area A------- 1,606 100 108 7 210 13 86 5 1,202 75 2,138 57
Male----- — 1,576 100 90 6 203 13 83 5 1,200 76 341 18
Female----- 30 100 18 60 7 23 3 10 2 7 1,797 98

Graduates---- 1,117 100 39 3 87 8 36 3 955 86 1,624 59
Male---- -— - 1,091 100 24 2 80 7 34 3 953 88 275 20
Female----- 26 100 15 57 7 27 2 8 2 8 1,349 98

Dropouts---- - 489 100 69 14 123 25 50 10 247 51 514 51
Male--- ---- 485 100 66 14 123 25 49 10 247 51 66 12
Female— — — 4 100 3 (*) — — 1 (*) — — 448 99

Area B-— ----- 2,780 100 669 24 493 18 206 7 1,412 51 1,348 33
Male------- 1,905 100 474 25 257 14 123 6 1 1,051 55 224 11
Female--- — 875 100 195 22 236 27 83 10 | 361 41 1,124 56

Graduates-- — 1,545 100 124 8 249 16 92 6 1,080 70 872 36
Male------- 946 100 43 5 77 8 30 3 i t  796 84 114 11
Female----- 599 100 81 14 172 29 62 10 284 47 758 56

Dropouts----- 1,235 100 545 44 244 20 114 9 332 27 476 28
Male------- 959 100 431 45 180 19 93 10 255 26 110 10
Female----- 276 100 114 41 64 23 21 8 77 28 366 57

Area C------- 1,299 100 193 15 315 24 99 8 692 53 1,496 52
Male------- 1,148 100 133 11 249 22 91 8 675 59 184 13
Female----- 151 100 60 40 66 44 8 5 17 11 1,312 88

Graduates---- 854 100 104 12 159 19 53 6 538 63 1,170 58
Male------- 738 100 63 9 102 13 48 7 525 71 144 16
Female---- - 116 100 41 36 57 49 5 4 13 11 1,026 90

Dropouts----- 445 100 89 20 156 35 46 1C 154 35 326 39
Male------- 410 100 70 17 147 36 43 10 150 37 40 8
Female----- 35 100 19 54 9 26 3 9 4 11 286 82

Area D------ - 628 100 66 10 113 18 48 8 401 64 594 48
Male— ---- - 586 100 57 10 90 15 45 8 394 67 29 j 5
Female— --- 42 100 9 21 23 55 3 7 7 17 565 92

Graduates— — 349 100 21 6 37 11 19 5 272 78 446 56
.Male------- 316 100 16 5 17 5 18 6 265 84 16 5
F e m a l e - 33 100 5 15 20 61 1 3 7 21 430 93

Dropouts— — 279 100 45 16 76 27 29 11 129 46 148 34
Male— — — 270 100 41 15 73 27 27 10 129 48 13 5
Female— — — 9 100 4 (4) 3 (*) 2 (4) — — 135 89

Area F— — — — 2,507 100 780 31 812 33 384 15 531 21 272 10
Male-- — --- 1,159 100 326 28 278 24 165 14 390 34 84 7
Female— -- - 1,348 100 454 34 534 40 219 16 141 10 188 12
See footnotes at end of table.
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T A B L E  D - 6c. - -Industrial courses completed by graduates and dropouts, six areas, by sex--Continued

Area and 
sex

Industrial courses
No

industrial
courses

Number of courses taken

Total taking 
industrial 
courses

One Two Three Four or more

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percen

Graduates---- 1,879 100 389 21 634 34 341 18 515 27 217 10
Male------- 825 100 138 17 172 21 138 17 377 45 63 7
Female----- 1,054 100 251 24 462 44 203 19 138 13 154 13

Dropouts----- 628 100 391 62 178 28 43 7 16 3 55 8
Male------- 334 100 188 56 106 32 27 8 13 4 21 6
Female— -*— 294 100 203 69 72 25 16 5 3 1 34 10

Area G------ - 1,188 100 : 684 58 297 25 154 13 53 4 334 22
Male— ----- 709 100 253 36 251 35 152 21 53 8 61 8
Female----- 479 100 431 90 46 10 2 (5) — — 273 36

Graduates---- 322 100 246 77 64 20 11 3 1 (5) 307 49
Male------- 188 100 112 59 64 34 11 6 1 1 58 24
Female— — — 134 100 134 100 — — — ---- — — 249 65

Dropouts— --- 866 100 | 438 51 233 27 143 16 52 6 27 3
Male------- 521 10C 141 27 187 36 U 1 27 52 10 3 (4)Female— — — 345 10C : 297 86 46 13 2 1 - — - 24 7

1 Percent based on unduplicaT,ec total of those who completed vocational courses. See table D-6a.
2 See footnote 2, table D-6a*
3 Excludes 76 for whom number of courses T-aken was not reported.
* Too few to compute percentage.
5 Less than 0.5 percent.

73

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



TABLE D-7*— Employment experience of graduates and dropouts during school years, by area and sex

Area and
employment
experience

Graduates Dropouts
Total Male Female Total Male Female

Number Per­
cent Number Per­

cent Number Per­
cent Number Per­

cent Number Per­
cent Number Per­

cent

LI areas------------- 1 2,312 100 770 100 1,542 100 1 1>567 100 770 100 617 100
No work experience-- 700 30 162 24 516 34 965 61 414 54 551 67
Worked at some time— 1,612 70 566 76 l',024 66 622 39 356 46 266 33

rea A---------------- 4-26 100 174 100 252 100 272 100 113 100 159 100
No work experience— 114- 27 24 14 90 36 137 50 45 40 92 56
Worked at some time— 312 73 150 66 162 64 135 50 66 60 67 42
pea B---------------- 302 100 no 100 192 100 235 100 113 100 122 100
No work experience— - 165 61 60 55 125 65 161 77 61 72 100 62
Worked at some time— 117 39 50 45 67 35 54 23 32 26 22 16

pea C----------------- 34-0 100 120 100 220 100 223 100 126 100 95 100
No work experience— - 70 21 21 16 49 22 106 46 51 40 55 56
Worked at some time— 270 79 99 62 171 76 117 52 77 60 40 42
pea D---------------- 270 100 66 100 162 100 UO 100 66 100 72 100
No work experience— - 54 20 12 14 42 23 67 46 21 31 46 64
Worked at same time— 216 60 76 66 140 77 73 52 47 69 26 36

pea E------- --------- 462 100 136 100 344 100 196 100 95 100 101 100
No work experience-- 90 19 19 14 71 21 96 49 33 35 63 62
Worked at some time— 392 61 119 66 273 79 100 51 62 65 36 36
pea F---------------- 262 100 60 100 202 100 166 100 66 100 100 100
No work experience— - 120 43 26 35 92 46 115 69 46 70 69 69
Worked at some time— 162 57 52 65 no 54 51 31 20 30 31 31
pea G— -------------- 210 100 60 100 150 100 355 100 167 100 166 100
No work experience-- 67 32 16 30 49 33 263 74 137 73 126 75
Worked at some time— 143 66 42 70 101 67 92 26 50 27 42 25

1 Excludes 3 graduates and 22 dropouts for whom data were not reported*
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TABLE D-8a.--Marital status of graduates and dropouts at time of interview, by area and sex

Graduates DropoutsArea and 
marital Total Male Female Total Male Femalestatus

Number Percent Number Percent Number Percent Number Percent Number Percent Number Percent

All areas------ 1 3,005 100 1,229 100 1,776 100 12,326 100 1,303 100 1,023 100
Single------- 1,901 63 958 78 943 53 1,515 65 1,074 82 441 43
Married------ 1,091 36 267 22 824 46 795 34 223 17 572 56
Other2------- 13 1 4 (3) 9 1 16 1 6 1 10 1

_____ 612 100 309 100 303 100 441 100 223 100 218 100
Single------- 360 59 229 74 131 43 210 48 159 71 51 24
Married------ 249 41 79 26 170 56 223 50 61 28 162 74
Other2------- 3 (3) 1 (3) 2 1 8 2 3 1 5 2

Area B--------- 423 100 178 100 245 100 418 100 250 100 168 100
Single------- 259 61 139 78 120 49 266 64 205 82 61 36
Married4-----
Other2-------

164 39 39 22 125 51 152 36 45 18 107 64

Area C--------- 338 100 121 100 217 100 245 100 141 100 104 100
Single------- 176 52 81 67 95 44 152 63 111 79 41 39
Married------ 160 47 40 33 120 55 89 36 28 20 61 59
Other2------- 2 1 — --- 2 1 4 1 2 1 2 2

Area D--------- 269 100 87 100 182 100 140 100 68 100 72 100
Single------- 150 56 59 68 91 50 68 49 48 71 20 28
Married------ 118 44 27 31 91 50 71 50 20 29 51 71
Other2------- 1 (3) 1 1 --- — 1 1 — --- 1 1

Area C--------- 602 100 225 100 377 100 311 100 193 100 118 100
Single------- 432 72 199 88 233 62 232 75 167 87 65 55
Married------ 169 28 26 12 143 38 78 25 26 13 52 44
Other2------- 1 (3) — — 1 (3) 1 (3) --- 1 1

Area F--------- 476 100 197 100 279 100 333 100 183 100 150 100
Single------- 264 56 142 72 122 44 188 56 144 79 44 29
Married------ 207 43 53 27 154 55 143 43 38 21 105 70
Other2— .... - 5 1 2 1 3 1 2 1 1 (3) 1 1

Area G--------- 285 100 112 100 173 100 438 100 245 100 193 100
Single------- 260 91 109 97 151 87 399 91 240 98 159 82
Married------ 24 9 3 3 21 12 39 9 5 2 34 18
Other2------- 1 (3) — — 1 1 — — — — — —

1 Includes both outmigrants and nonmigrants except for areas C and D where data for outmigrants were not available 
(46 graduates and 222 dropouts). Total also excludes 145 graduates and 197 dropouts in all areas for whom marital status 
was not reported.

2 Other includes widowed, divorced, or separated.
3 Less than 0.5 percent.
4 Data on widowed, divorced, and separated included with married.
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TABLE D-8b.— Parental status of graduates and dropouts at time of interview, by area and sex

Area and parental status

Graduates Dropouts

Total Male Female Total Male Female
Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

Num­
ber

Per­
cent

All areas----------------------- 1 1,104 100 273 100 831 100 1 809 100 227 100 582 100
No children------------------- 545 49 136 50 409 49 270 33 100 44 170 29
One child--------------------- 416 38 96 35 320 39 348 43 96 42 252 43
Two children------------------ 73 7 21 8 52 6 142 18 16 7 126 22
Three or more children-------- 70 6 20 7 50 6 49 6 15 7 34 6

Area A-------------------------- 252 100 80 100 172 100 230 100 63 100 167 100
No children------------------- 154 61 52 65 102 59 87 38 28 44 59 35
One child--------------------- 82 33 22 27 60 35 92 40 32 51 60 36
Two children------------- ----- 16 6 6 8 10 6 42 18 2 3 40 24
Three or more children-------- — — — — — — 9 4 1 2 8 5

Area B-------------------------- 164 100 40 100 124 100 152 100 45 100 107 100
No children------------------- 28 17 4 9 24 19 32 21 13 29 19 18
One child--------------------- 65 40 17 43 48 39 72 47 19 42 53 49
Two children------------------ 8 5 2 5 6 5 21 14 3 7 18 17
Three or more children-------- 63 38 17 43 46 37 27 18 10 22 17 16

Area C-------------------------- 162 100 40 100 122 100 92 100 29 100 63 100
No children------------------- 73 45 17 42 56 46 16 17 11 38 5 8
One child— ------------------- 77 48 19 48 58 47 52 57 14 48 38 60
Two children------------------ 8 5 2 5 6 5 21 23 3 10 18 29
Three or more children-------- 4 2 '2 5 2 2 3 3 1 4 2 3

Area D--------------------------- 119 100 29 100 90 100 72 100 20 100 52 100
No children------------------- 53 44 15 52 38 42 24 33 10 50 14 27
One child--------------------- 45 38 7 24 38 42 32 44 6 30 26 50
Two children------------------ 20 17 6 21 14 16 12 17 2 10 10 19
Three or more children-------- 1 1 1 3 — — 4 6 2 10 2 4

Area E-------------------------- 170 100 26 100 144 100 79 100 26 100 53 100
No children------------------- 110 65 18 69 92 64 36 46 18 69 18 34
One child--------------------- 52 30 7 27 45 31 27 34 5 19 22 41
Two children------------------ 7 4 1 4 6 4 13 16 3 12 10 19
Three or more children------- - 1 1 --- — 1 1 3 4 — — 3 6

Area F-------------------------- 212 100 55 100 157 100 145 100 39 100 106 100
No children------------------- 109 51 29 53 80 51 50 34 17 44 33 31
One child--------------------- 88 42 22 40 66 42 59 41 18 46 41 39
Two children------------------ 14 7 4 7 10 6 33 23 3 8 30 28
Three or more children-------- 1 --- — 1 1 3 2 1 2 2 2

Area G-------------------------- 25 100 3 (2) 22 100 39 100 5 (2) 34 100
No children------------------- 18 72 1 (2) 17 77 25 64 3 (2) 22 65
One child--------------------- 7 28 2 (2) 5 23 14 36 2 (2) 12 35
Two children------------------ — — — — — — — — — — — —
Three or more children-------- — — — — — — — — — — — —

1 Includes both outmigrants and nonmigrants except for areas C and D where data for outmigrants 
(4-16 graduates and 222 dropouts). Total also excludes 145 graduates and 197 dropouts in all areas 
status was not reported, and 2 dropouts for whom parental status was not reported.

2 Too few to compute percentage.

were not available 
for whom marital
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TABLE D -9 . --Em ploym ent search of graduates and dropouts between leaving school and first regular job,
by sex, all areas

A rea and employment search

Graduates

Male Female

Number Percent Number Percent

A L L  AREAS

Total school le a v e r s ---------------------------------------------------------- 772 100 1, 543 100
Number who never looked for employment (out

of labor force) ------------------------------------------------------------ 35 5 132 9
Number who looked for em ploym ent------------------------- 737 95 1, 411 91
Number who found regular jo b s --------------------------------- 729 i 99 1, 395 1 99

Elapsed time before starting to lo o k --------------------------- 737 100 1,411 100
Less than 4 w eek s---------------------------------------------------------- 599 81 1, 130 80
4 -9  w eek s-------------------------------------------------------------------------- 57 8 123 9
10 or m ore w e e k s --------------------------------------------- ' ----------- 55 7 128 9
No report -------------------------------------------------------------------------- 26 4 30 2

Length of time to find first regular j o b --------------------- 2 538 100 2 1 ,042 100
No tim e ------------------------------------------------------------------------------ 96 18 115 11
L ess than 1 w eek------------------------------------------------------------ 177 33 429 41

1-3 weeks------------------------------------------------------------------------- 123 23 261 25
4 -9  weeks------------------------------------------------------------------------- 66 13 122 12

10-13 weeks---------------------------------------------------------------------- 21 4 42 4
14-26 weeks----------------------------------------------------------------------- 11 2 25 2
27-52  weeks---------------------------------------------------------------------- 8 1 9 1
More than 52 w e e k s ------------------------------------------------------ 8 1 12 1
No report -------------------------------------------------------------------------- 28 5 27 3

Dropouts

Male Female

Number Percent Number Percent

Total school le a v e r s ---------------------------------------------------------- 783 100 826 100
Number who never looked for employment (out

of labor force) ------------------------------------------------------------ 71 9 250 30
Number who looked for employment ----------------------- 712 91 576 70
Number who found regular jo b s --------------------------------- 673 1 95 534 1 93

Elapsed time before starting to lo o k --------------------------- 712 100 576 100
L ess than 4 w eek s---------------------------------------------------------- 588 83 387 67
4 -9  w eek s-------------------------------------------------------------------------- 33 5 58 10
10 or more w e e k s ------------------------------- -------------------------- 75 10 110 19
No report -------------------------------------------------------------------------- 16 2 21 4

Length of time to find first regular j o b --------------------- 673 100 534 100
No tim e ------------------------------------------------------------------------------ 40 6 18 3
L ess than 1 w eek------------------------------------------------------------ 223 33 184 35

1-3 w eek s------------------------------------------------------------------------ 205 31 184 35
4 -9  w eek s------------------------------------------------------------------------ 76 11 62 12

10- 13 w eek s---------------------------------------------------------------------- 36 5 18 3
14-26 w eek s---------------------------------------------------------------------- 36 5 17 3
27-52  w eek s---------------------------------------------------------------------- 21 3 11 2
More than 52 w e e k s ------------------------------------------------------ 13 2 18 3
No r e p o r t-------------------------------------------------------------------------- 23 4 22 4

See footnotes at end of table.
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TABLE D-9.— Employment search of graduates and dropouts between leaving school and first regular job, by area and
sex— Continued

Area and employment search
Number of graduates Number of dropouts

Male Female Male Female

Area A
Total school leavers------------------------------- -— 174 252 113 159

Number who never looked for employment (out of labor
force)-------------------------------------------- 5 14 7 46

Number who looked for employment-------------- ------ 169 238 106 113
Number who found regular jobs----------------------- 167 232 101 104

Elapsed time before starting to look------------------ 169 238 106 113
Less than 4 weeks----------------------------------- 150 193 85 54
4-9 weeks------------------------------- ----------- 9 17 3 11

10 or more weeks------- ----------------------------- 10 28 18 48
No report------------------------------------- ------- — — —

Length of time to find first regular job------------- - 167 232 101 104
No time----------------------- ---------------------- 96 115 40 18
Less than 1 week----------- ------------------------- 4 15 3 17
1-3 weeks------------— ----------------------------- 32 48 28 41
4-9 weeks------- ----------------------------------- 19 28 13 8
10-13 weeks------------------- --------------------— 5 16 3 6
14-26 weeks-------- — ------- ----------------------- 4 6 6 2
27-52 weeks----------- ------------------------------ 2 — 1 4
Mere than 52 weeks---------------------------------- 2 4 2 6
No report------------------------------------------- 2 — 5 2

Area B

Total school leavers--------------------------- ------ 110 192 113 122
Number who never looked for employment (out of labor
force)-------------------------------------------- 6 29 23 62

Number who looked for employment-------------------- 104 163 90 60
Number who found regular jobs--------------------- — 101 163 81 54

Elapsed time before starting to look------------------ 104 163 90 60
Less than 4 weeks--- — ----------------------------- 62 95 64 32
4-9 weeks— -- — — ----------------------------------- 10 19 7 8

10 or more weeks------------ -------- --------------- 6 24 10 15
No report-------------------------------------------- 26 25 9 5

[length of time to find first regular job-------------- 101 163 81 54
No time---------------------------------------------- — — — —

Less than 1 week--------------------- --------------- 36 47 22 17
1-3 weeks------ — -— ---- ------------------------- - 22 53 20 18
4-9 weeks— ---------------------------------------- 9 22 15 6
10-13 weeks------------------------------------ ---- 4 7 6 —

14-26 weeks----------------------------------------- 3 5 3 4
27-52 weeks----------------------------------------- — 4 4 1
Mere than 52 weeks— ------ --- ---------------------- 1 — 2 3
No report---------------------------------------- --- 26 25 9 5

Area C

?otal school leavers---------------------------------- 122 221 141 104
Number who never looked for employment (out of labor

force)------ --------------------------------- ----- 10 35 17 44
Number who looked for employment-------------------- 112 186 124 60
Number who found regular jobs---------------------- - 112 186 118 57

[lapsed time before starting to look--------------- -— 112 186 124 60
Less than 4 weeks----------------------------------- 91 148 113 45
4-9 weeks------------------------------------------ 12 17 5 3

10 or more weeks------------------------------------ 9 18 3 .2
No report------------------------------------------- — 3 3 10

See footnotes at end of table.
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TABLE D-9.— Employment search of graduates and dropouts between leaving school and first regular job, by area and
sex— Continued

Area and employment search
Number of graduates Number of dropouts

Male Female Male Female

Area 0— Continued
Length of time to find first regular job-- ------------- (X) (X) 118 57

No time---------------- ----------------------------- (X) n — —
Less than 1 week— --------------------------------- •— (X) (x) 59 15
1-3 weeks— ---------------- ------------------------ (X) (x) 27 15
4-9 weeks------------------------------------------- (X) (x) 11 9
10-13 weeks------- ---------------------------------- (X) (x) 4 2
14-26 weeks-------------------------------------- ---- (X) (x) 7 3
27-32 weeks-------------------------------------- ---- (x) (x) 3 —
Mere than 52 weeks---------- ------------------------- c> (x) 2 2
No report---------------------------------------- ---- (x) (x) 5 11

Area D
Total school leavers----------------------------------- 88 182 68 72

Number who never looked for employment (out of labor
force)--------------------------------------------- 9 15 8 18

Number who looked for employment--------------------- 79 167 60 54
Number who found regular jobs------------------------ 79 167 57 48

Elapsed time before starting to look------------------- 79 167 60 54
Less than 4 weeks----------- ----------------------- - 75 157 49 42
4-9 weeks------------------------------------------- 1 9 4 4

10 or more weeks------------------------------------- 3 1 7 5
No report-------------------------------------------- — — — 3

Length of time to find first regular job--------------- (X) (X) 57 48
No time---------------------------------------------- (X) (X) — —
Less than 1 week--------------------------- ---------- (X) (X) 11 14
1-3 weeks— --- — ------------------------------------ (X) (X) 25 14
4-9 weeks-------- ----------------------------------- (X) (X) 5 7
10-13 weeks--------------- -------------------- ----- (X) (X) 5 3
14-26 weeks------------------- ----------------------- (X) (X) 5 4
27-52 weeks------ ----------------------------------- (X) (X) 1 2
More than 52 weeks----------------------- ----------- n ( X) 3 3
No report-— — --------------------------------------- (x) (X) 2 1

Area E
Total school leavers----------------------------------- 138 344 95 101
Number who never looked for employment (out of labor
force)---------------------------------------- ------ — 18 6 21

Number who looked for employment-------- ------------ 138 326 89 80
Number who found regular jobs------------------------ 138 322 86 70

Elapsed time before starting to look------------------- 138 326 89 80
Less than 4 weeks------------------------------------ 109 268 80 59
4-9 weeks------------------------------------------- 17 39 3 10

10 or more weeks------------- ----.------------------- 12 19 6 11
No report-------------------------------------------- — — — —

Length of time to find first regular job--------------- 138 322 86 70
No time---------------------------------------------- — — — —
Less than 1 week-------------------------------------- 66 174 40 231-3 weeks— --------- ------------------------------- 43 99 31 364-9 weeks------------------------------------------- 18 41 8 7
10-13 weeks------------------------------------------- 5 2 4 3
14-26 weeks------------------------------------------ 1 5 2 -r -27-52 weeks------------------------------------------ 3 1 1 1
Mere than 52 weeks----------------------------------- 2 _ __
No report-------------------------------------------- — — — —

See footnotes at end of table.
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TABLE D-9.— Employment search of graduates and dropouts between leaving school and first regular job, by area and
sex— Continued

Area and employment search
Number of graduates Number of dropouts

Male Female Male Female

Area F
Total school leavers----------------------------------- 80 202 66 100

Number who never looked for employment (out of labor
force)--------------------------------------------- 1 16 2 43

Number who looked for employment--------------------- 79 186 64 57
Number who found regular jobs------------------------ 76 180 57 52

Elapsed time before starting to look------------------- 79 186 64 57
Less than 4 weeks--------- --------------------------- 64 133 45 29
4-9 weeks------------------------------------------- 6 19 4 6

10 or more weeks------------------------------------- 9 34 15 22
No report-------------------------------------------- — — — —

Length of time to find first regular jobs-------------- 76 180 57 52
No time---------------------------------------------- — — — —
Less than 1 week----- -------------------------------- 41 87 21 28
1-3 weeks------------------------------------------- 8 31 8 9
4-9 weeks---------------------------------------- — 13 26 7 6
10-13 weeks------------------------------------------ 6 15 6 1
14-26 weeks------------------------------------------ 3 9 6 2
27-52 weeks------------------------------------------ 2 4 6 2
Mere than 52 weeks----------------------------------- 3 8 3 4
No report-------------------------------------------- — — — —

Area G
Total school leavers----------------------------------- 60 150 187 168

Number who never looked for employment (out of labor
force)--------------------------------------------- 4 5 8 16

Number who looked for employment--------------------- 56 145 179 152
Number who found regular jobs------------------------ 56 145 173 149

Elapsed time before starting to look------------------- 56 145 179 152
Less than 4 weeks------------------------------------ 48 136 152 126
4-9 weeks------------------------------------------- 2 3 7 16

10-or more weeks------------------------------------- 6 4 16 7
No report-------------------------------------------- — 2 4 3

Length of time to find first regular job--------------- 56 145 173 149
No time--------------------------------------------- - — — — —

Less than 1 week------------------- ------------------ 30 106 67 70
1-3 weeks------------------ -----------------------— 18 30 66 51
4-9 weeks------------------------------------------- 7 5 17 19
10-13 weeks------ ------------------------------------ 1 2 8 3
14-26 weeks--------------------------------------- -— — — 7 2
27-52 weeks------------------------------------------ — — 5 1
More than 52 weeks----------------------------------- - — 1 —

No report-------------------------------------------- — 2 2 3

1 Based on number who looked for employment.
2 Data for graduates in areas C and D not available.
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TABLE D-10.— Type of first regular job held by graduates and dropouts, irrespective of employment status at time of
interview) by area and sex

First regular job1

Graduates Dropouts Graduates Dropouts
Male Female Male Female Male Female Male Female

Number Number Number Number

All areas Area A

Total..... -............ ----- ----------------------- 729 1,395 673 534 167 232 101 104
Sales----------------------------------------------- 124 247 79 124 50 53 16 33
Service occupations--------------------------------- 55 130 75 146 4 13 2 31
Office work----------------------------------------- 53 843 14 56 12 125 2 5
Skilled and semiskilled manufacturing--------------- 127 41 95 11 27 6 16 6
Skilled and semiskilled nonmanufacturing------------ 119 8 86 6 36 1 23 --
Unskilled manufacturing and nonmanufacturing-------- 185 38 259 148 35 11 42 26
Other----------------------------------------------- 66 88 65 43 3 23 -- 3

Area B Area C

Total........... ........................ ............ 101 163 81 54 112 186 118 57

Sales----------------------------------------------- 5 17 12 15 7 41 5 20
Service occupations--------------------------------- 15 39 19 12 10 17 30 20
Office wor|k----------------------------------------- 7 64 — 10 10 120 3 8
Skilled and semiskilled manufacturing--------------- — 2 1 — 42 5 35 —
Skilled and semiskilled nonmanufactur^ing-- ---------- 30 5 17 4 -- -- -- —
Unskilled manufacturing and nonmanufacturing-------- 23 6 17 8 29 3 30 8
Other--------------------------------------------- r- 21 30 15 5 14 15 1

Area D Area E

Total--- ---- ---------------------- ------------------ 79 167 57 48 138 322 86 7°(

Sales----------------------------------------------- 10 34 4 8 34 28 23 18
Service occupations--------------------------------- 17 36 10 31 5 9 5 29
Office work------- ---------------------------------- 7 87 3 6 11 271 5 17
Skilled and semiskilled manufacturing--------------- 21 1 25 1 33 8 17 3
Skilled and semiskilled nonmanufacturing------------ — — — — 30 1 27 2
Unskilled manufacturing and nonmanufacturing-------- 18 3 14 2 22 4 9 1
Other----------------------------------------------- 6 6 1 ““ 3 1

Area F Area G

Total......... ----------------- --------------- ----- 76 180 57 52 56 145 173 149

Sales----------------------------------------------- 9 66 1 10 9 8 18 20
Service occupations--------------------------------- — 16 -- 19 4 -- 9 4
Office work----------------------------------------- — 55 1 2 6 121 — 8
Skilled and semiskilled manufacturing--------------- 4 19 1 1 — — — —
Skilled and semiskilled nonmanufacturing------------ 21 1 11 -- 2 — 8 —
Unskilled manufacturing and nonmanufacturing-------- 35 6 35 6 23 5 112 97
Other----------------------------------------------- 7 17 8 14 12 11 26 20

1 These job classifications are made up as follows: Sales includes retail clerk, stock clerk; service occupations in­
cludes waitress; office work includes general office worker, typist, stenographer, bookkeeper, business machine opera­
tor; skilled and semiskilled manufacturing includes factory operatives (except area G); skilled and semiskilled non­
manufacturing includes auto repairman, filling-station attendant, delivery truckdriver; unskilled manufacturing and non­
manufacturing includes common laborer, factory operative (only for area G); other includes telephone operator, nurses' 
aid, professional, semiprofessional, managerial, and agriculture-forestry-fishing.
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TABLE D-ll.— 'type of regular job held by graduates and dropouts at time of interview, by area and sex

Regular job1 at time of interview

Total---------------------- ---------------- —

Service occupations— — ------- -------------
Office work---------------------------------
Skilled and semiskilled manufacturing-------
Skilled and semiskilled nonmanuf acturing----
Unskilled manufacturing and nonmanuf ac turing • 
Other---- ----------------------------------

Total-----------------------------------------
Sales------------- -------------------------
Service occupations-------------------------
Office work---------------------------------
Skilled and semiskilled manuf ac turing-------
Skilled and semiskilled nonmanufacturing----
Unskilled manufacturing and nonmanuf ac turing ■ 
Other---------------------------------------

Total------ -— -— *------------------------ -—

Sales---------------------------- — --------
Service occupations— ---- -— -—  ----------
Office work-—  ----— — --------— --- ------
Skilled and semiskilled manufacturing---- -—
Skilled and semiskilled nonmanufacturing----
Unskilled manufacturing and nonmanufaeturing*

Total-----------------------------------------
Sales---------------------------------------
Service occupations-------------------------
Office work---------------------------------
Skilled and semiskilled manufacturing-------
Skilled and semiskilled nonmanufacturing----
Unskilled manufacturing and nonmanufacturing' 
Other---------------------------------------

Graduates Dropouts Graduates Dropouts
Male Female Male Female Male Female Male Female

Number Number Number Number
All areas Area A

683 1,092 553 320 157 162 76 45

86 73 45 47 33 22 8 14
13 46 36 50 1 3 1 7
51 786 11 50 9 106 1 1

200 58 119 30 48 7 23 6
135 9 78 1 42 1 16 —

125 32 193 120 17 5 25 11
73 88 71 22 7 18 2 6

Area B Area C

95 126 64 24 109 150 95 30

5 8 4 2 4 6 2 4
— 4 2 6 14 14 13
9 92 8 10 114 3 4

— 1 — — 62 9 45 2
38 4 19 — — — —

18 1 15 7 13 5 23 6
25 16 26 5 14 2 8 1

Area D Area E

74 119 48 17 130 279 86 62
5 10 2 3 25 4 16 8
6 14 11 7 — 5 3 12
7 82 5 9 237 6 19

38 6 20 2 46 8 28 18
— — — - — 34 2 23 1

12 2 13 — - 13 — 8 2
6 5 2 — 3 23 2 2

Area F Area G

70 123 47 22 48 133 137 120

8 19 4 6 6 4 9 10
- — 6 — 7 — — 7 2
— 42 — 2 7 113 1 11

6 27 3 2 — — —

18 2 12 — 3 — 8 —

31 13 17 2 21 6 92 92
7 14 11 3 11 10 20 5

1 For coverage of occupational groups, see footnote 1, table D-10.

82

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



TABLE D -12. --R egular jobs of graduates and dropouts employed at time of interview, selected data, by sex, all areas

Graduates

Selected data and area Total Male Female

Number Percent Number Percent Number Percent

ALL AREAS
Method of obtaining j o b ----------------------------- 1, 775 100 683 100 1, 092 100

Continuation of school j o b --------------------- 167 9 61 9 106 10
School referral ----------------------------------------- 202 11 37 5 165 15
Public employment se r v ic e ------------------- 147 8 34 5 113 10
Fee-charging employment agency--------- 34 2 8 1 26 2
Relatives or fr ie n d s ------------------------------- 472 27 249 37 223 21
Advertisement in newspaper----------------- 11 1 2 (M 9 1
Answering newspaper or radio ad ------- 64 4 18 3 46 4
Personal application--------------------------------- 58 5 33 238 35 347 32
Other ----------------------------------------------------------- 93 5 36 5 57 5

Weekly w a g e s ----------------------------------------------- 2 1,740 100 665 100 1, 075 100
Less than $ 3 0 ------------------------------------------- 79 5 15 2 64 6
$30 -$39  ............................................................... 100 6 9 1 91 8
$40-$49  ............................................................... 461 26 78 12 383 36
$ 5 0 - $ 5 9 ............................................................... 437 25 101 15 336 31
$ 6 0 - $ 6 9 ...................... - ..................................... 272 16 134 20 138 13
$ 7 0 - $ 7 9 ..................- .......................................... 170 10 122 18 48 5
$80 -$89  ............................................................... 108 6 97 15 11 1
$90 and over ------------------------------------------- 113 6 109 17 4 (M

Hours of work ------------------ -------------------------- 3 1,735 100 662 100 1, 073 100
Less than 35 a w eek------------------------------- 56 3 13 2 43 4
35-39 ...................................................................... 227 13 22 3 205 19
4 0 ....................................... - ................................... 1, 177 68 467 70 710 66
41-48 ...................................................................... 206 12 103 16 103 L0
49 and over ----------------------------------------------- 69 4 57 9 12 1

Number of weeks unemployed between
last regular job and present regular job - 4 1,373 100 558 100 815 100
Less than 4 ----------------------------------------------- 711 52 286 51 425 52
4 - 9 ............................................- ............................ 104 8 51 9 53 7
10 or m o r e ----------------------------------------------- 129 9 62 11 67 8
No weeks unemployed----------------------------- 429 31 159 29 270 33

Dropouts

Total Male Female

Number Percent Number Percent Number Percent

Method of obtaining j o b ----------------------------- 873 100 553 100 320 100
Continuation of school j o b --------------------- 27 3 18 3 9 3
School referral ----------------------------------------- 15 2 8 1 7 2
Public employment s e r v ic e ------------------- 79 9 38 7 41 13
Fee-charging employment a g e n cy ------- — — — — — —
Relatives or fr ie n d s ------------------------------- 380 43 277 50 103 32
Advertisement in newspaper----------------- 16 2 7 1 9 3
Answering newspaper or radio a d ----- 56 6 20 4 36 11
Personal application------------------------------- 269 31 169 31 100 31
O th er------------------------- ---------------------------------- 31 4 16 3 15 5

Weekly wages------------------------------------------------- 2 841 100 529 100 312 100
Less than $30 ----------------------------------------- 97 12 31 5 66 21
$30-39 .................................................................... 109 13 52 10 57 18
$ 4 0 -4 9 .................................................................... 287 34 153 29 134 43
$ 5 0 - $ 5 9 ............................................................... 79 9 51 10 28 9
$60 -$69  ............................................................... 88 10 75 14 13 4
$ 70 -$79  ........................................................- - - 72 9 63 12 9 3
$ 8 0 - $ 8 9 ..............................- .............................. 55 7 51 10 4 2
$90 and ov er--------------------------------------------- 54 6 53 10 1 n

Hours of work --------------------------------------- ------ 3 861 100 546 100 315 100
Less than 35 a w eek------------------------------- 46 5 25 5 21 7
35-39 ...................................................................... 45 5 19 3 26 8
4 0 ............................................................................. 553 64 342 63 211 67
4 1 -4 8 ..................................................... - .............. 135 16 97 18 38 12
49 and over ----------------------------------------------- 82 10 63 11 19 6

Number of weeks unemployed between last
regular job and present regular jo b ----- 4 725 100 470 100 255 100

Less than 4 ----------------------------------------------- 401 55 239 51 162 63
4 - 9 ........................................................................... 83 11 53 11 30 12
10 or m o r e ----------------------------------------------- 92 13 65 14 27 11
No weeks unemployed----------------------------- 149 21 113 24 36 14

See footnotes at end of table.
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TABLE D-12.— Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex— Continued

Selected data and area
Number of graduates Number of dropouts

Total Male Female Total Male Female

Area A

Method of obtaining job----------------------- 317 156 161 121 76 45
Continuation of school job------------------ 20 10 10 2 2 —

School referral----------------------------- 35 12 23 1 — 1
Public employment service------------------- 27 7 20 4 — 4
Fee-charging employment agency-------------- 10 2 8 — — —

Relative or friend-------------------------- 88 54 34 57 41 16
Advertisement in newspaper------------------ — — — 5 2 3
Answering newspaper or radio advertisement— 9 4 5 5 1 4
Personal application------------------------ 124 65 59 42 27 15
Other--------------------------------------- 4 2 2 5 3 2

Weekly wages---------------------------------- 310 152 158 113 71 42
Less than $30------------------------------- 10 1 9 30 5 25
$30-$39------------------------------------- 18 2 16 14 6 8
$40-$49------------------------------------- 71 12 59 9 5 4
$50-$59------------------------------------- 67 21 46 13 10 3
$60-$69------------------------------------- 55 33 22 16 14 2
$70-$79------------------------------------- 40 37 3 15 15 —
$80-$89------------------------------------- 36 33 3 10 10 —
$90 and over-------------------------------- 13 13 — 6 6 —

Hours of work--------------------------------- 317 155 162 117 74 43
Less than 35 per week----------------------- 9 2 7 5 1 435_39--------------------------------------- 9 4 5 8 4 4
40------------------------------------------ 237 106 131 54 37 17
41-48--------------------------------------- 36 19 17 25 14 11
49 and over--------------------------------- 26 24 2 25 18 7

Number of weeks unemployed between last
regular job and present regular job------- 318 156 162 119 76 43

Less than 4--- ------------------------------ 294 141 153 114 71 434_9----------------------------------------- 17 11 6 4 4 —
10 or more---------------------------------- 7 4 3 1 1 —

Area B
Method of obtaining job----------------------- 223 96 127 86 61 25

Continuation of school job------------------ 9 5 4 5 3 2
School referral---------------------------- - 23 6 17 1 1 __
Public employment service------- ------------ 14 4 10 3 2 1
Fee-charging employment agency-------------- 10 4 6 — — —
Relative or friend-------------------------- 70 37 33 39 30 9
Advertisement in newspaper------------- ---- — — — 3 1 2
Answering newspaper or radio advertisement-- 4 2 2 2 — 2
Personal application------------------------ 75 30 45 27 20 7
Other---------------------------------------- 18 8 10 6 4 2

Weekly wages---------------------------------- 222 96 126 88 64 24
Less than $30------------------------------- 14 7 7 16 8 8
$30-$39------------------------------------- 7 — 7 13 8 5
$40-$49------------------------------------- 47 10 37 15 11 4
$50-$59------------------------------------- 66 16 50 11 8 3
$60-$69------------------------------------- 29 11 18 12 10 2
$70-$79------------------------------------- 24 21 3 8 7 1
$80-$89--------- ---------------------------- 16 13 3 5 4 1
$90 and over-------------------------------- 19 18 1 8 8 —

Hours of work--------------------------------- 201 83 118 88 64 24
Less than 35 per week----------------------- 4 2 2 4 2 2
35-39---------------------------------------- 15 1 14 3 1 240------------------------------------------ 139 53 86 47 33 14
41-48--------------------------------------- 41 25 16 29 23 6
49 and over--------------------------------- 2 2 — 5 5 —

See footnotes at end of table.
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TABLE D-12*— Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex— Continued

Selected data and area
Number of graduates Number of dropouts

Total Male Female Total Male Female

Area B— Continued
Number of weeks unemployed between last

regular job and present regular job------- 230 101 129 89 65 24
Less than 4-------------------------------- - 155 64 91 49 36 13
4-9----------------------------------------- 35 18 17 14 9 5
10 or more---------------------------------- 40 19 21 26 20 6

Area C
Method of obtaining job----------------------- 259 109 150 125 95 30

Continuation of school job------------------ 40 14 26 5 4 1
School referral----------------------------- 13 7 6 — — —
Public employment service------------------- 8 4 4 4 2 2
Fee-charging employment agency-------------- 1 — 1 — — —

Relative or friend-------------------------- 68 38 30 53 47 6
Advertisement in newspaper------ ----------- 5 — 5 2 1 1
Answering newspaper or radio advertisement— 16 3 13 4 3 1
Personal application------------------------ 92 38 54 53 35 18
Other--------------------------------------- 16 5 11 4 3 1

Weekly wages---------------------------------- 254 105 149 117 87 30
Less than $30------------------------------- 7 1 6 17 7 10
$30-$39------------------------------------- 14 — 14 13 7 6
$40-$49------------------------------------- 27 3 24 13 8 5
$50-$59----------------------- ------------- 83 16 67 14 8 6
$60-$69------------------------------------- 36 18 18 14 12 2
$70-$79------------------------------------- 30 14 16 14 13 1
$80-$89------------------------------------- 20 18 2 17 17 —

$90 and over-------------------------------- 37 35 2 15 15 —

Hours of work— -------------------------------- 254 108 146 122 92 30
Less than 35 per week----------------------- 5 3 2 10 4 6
35-39--------------------------------------- 22 — 22 3 3 —
40------------------------------------------ 178 76 102 71 53 18
41-48--------------------------------------- 34 18 16 24 19 5
49 and over--------------------------------- 15 11 4 14 13 1

Number of weeks unemployed between last
regular job and present regular job------- 259 109 150 125 95 30

Less than 4--------------------------------- 32 17 15 14 11 3
4 -9----------------------------------------- 21 8 13 12 8 4
10 or more---------------------------------- 27 15 12 23 15 8
No weeks unemployed------------------------- 179 69 110 76 61 15

Area D
Method of obtaining job----------------------- 193 74 119 67 50 17

Continuation of school job------------------ 33 9 24 4 3 1
School referral----------------------------- 9 — 9 — — —
Public employment service------------------- 8 2 6 7 4 3
Fee-charging employment agency-------------- — — — — — —
Relative or friend-------------------------- 52 24 28 29 25 4
Advertisement in newspaper------------------ 1 — 1 2 1 1
Answering newspaper or radio advertisement-- 4 1 3 3 1 2
Personal application------------------------ 83 36 47 20 16 4
Other--------------------------------------- 3 2 1 2 — 2

Weekly wages---------------------------------- 184 70 114 61 45 16
Less than $30------------------------------- 19 4 15 8 2 6
$30-$39------------------------------------- 17 2 15 2 2 —
$40-$49------------------------------------- 31 5 26 14 8 6
$50-$59------------------------------------- 39 11 28 4 3 1
$60-$69------------------------------------- 28 8 20 11 9 2
$70-$79------------------------------------- 21 13 8 6 6 —
$80-$89------------------------------------- 14 13 1 3 3 —
$90 and over--------- ----------------------- 15 14 1 1 13 12 1

See footnotes at end of table.
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TABLE D -12.—Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex— Continued

Selected data and area
Number of graduates Number of dropouts

Total Male Female Total Male Female

Area D— Continued
Hours of work--------------------------------- 184 69 115 64 48 16

Less than 35 per week----------------------- 16 3 13 3 2 1
35-39--------------------------------------- 17 1 16 7 2 5
40------------------------------------------ 115 44 71 30 25 5
41-43------------------------------------- ~ 28 16 12 14 9 5
49 and over— -------------------------------- 8 5 3 10 10 —

Number of weeks unemployed between last
regular job and present regular job------- 192 74 118 67 50 17

Less than 4--------------------------------- 65 26 39 13 11 2
4-9— --------------------------------------- 12 5 7 15 10 5
10 or more---------------------------------- 26 12 14 9 4 5
No weeks unemployed------------------------ 89 31 58 30 25 5

Area E
Method of obtaining job----------------------- 409 130 279 148 87 61

Continuation of school job------------------ 41 11 30 4 4 —
School referral----------------------------- 37 4 33 2 1 1
Public employment service------------------- 49 12 37 27 10 17
Fee-charging employment agency-------------- 8 1 7 — — —
Relative or friend-------------------------- 100 48 52 62 45 17
Advertisement in newspaper------------------ 3 2 1 3 2 1
Answering newspaper or radio advertisement-- 16 5 11 8 1 7
Personal application------------------------ 123 37 86 36 22 14
Other--------------------------------------- 32 10 22 6 2 4

Weekly wages---------------------------------- 402 127 275 144 83 61
Less than $30------------------------------- 2 1 1 3 1 2
$30-$39------------------------------------- 4 — 4 13 2 11
$40-$49------------------------------------- 99 7 92 28 6 22
$50-$59------------------------------------- 127 12 115 23 10 13
$60-$69------------ ------------------------- 100 49 51 29 26 3
$70-$79-------------------------------------- 39 27 12 24 17 7
$80-$89-------------------------------------- 15 15 — 15 12 3
$90 and over-------------------------------- 16 16 — 9 9 —

Hours of work-- ------------------------------- 409 130 279 148 86 62
Less than 35 per week----------------------- 8 1 7 8 4 4
35-39--------------------- ------------------ 107 7 100 11 1 10
40------------------------------------------ 270 108 162 103 63 40
41_48---------------------------------------- 18 8 10 21 15 6
49 and over--------------------------------- 6 6 — 5 3 2

Number of weeks unemployed between last
regular job and present regular job-------- (4 ) (4 ) (?) (4) (4 ) (?)Less than 4---------- ----------------------- (4 ) (4 ) (?) (4 ) (4 ) ( 4 )

4 -9 ----------------------------------------- (4) (4 ) (4 ) (?) (?) ( 4)
10 or more---------------------------------- (4 ) (4) (4 ) ( 4) (4 ) ( 4)

Area F

Method of obtaining job----------------------- 193 70 123 69 47 22
Continuation of school job---------------------------------- 12 5 7 1 1 —

School referral------------------------------------------------------ 7 2 5 1 1 —

Public employment service------------------------------------ 37 3 34 11 6 5
Fee-charging employment agency-------------------------- 2 — 2 — — —

Relative or friend------------------------------------------------ 39 23 16 30 23 7
Advertisement in newspaper---------------------------------- 1 — 1 — — —

Answering newspaper or radio advertisement----- 5 2 3 1 1 —

Personal application--------------------------------------------- 75 27 48 23 14 9
Other------------------------------ ------------------------------------------ 15 8 7 2 1 1

See footnotes at end of table.
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TABLE D-12.— Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex— Continued

Selected data and area
Number of graduates Number of dropouts

Total Male Female Total Male Female

Area F— Continued

Weekly wages---------------------------------- 192 69 123 69 47 22
Less than $30------------- ------------------ 26 1 25 16 2 14
$30-$39------------------------------------- 22 2 20 10 7 3
$40-$49------------------------------------- 50 12 38 15 13 2
$50-$59------------------------------------- 37 13 24 10 9 1
$60-$69------------------------------------- 22 14 8 6 4 2
$70-$79----- -------------------------------- 15 9 6 4 4 —

$80-$89------------------------------------- 7 5 2 5 5 —

$90 and over------------------------------- - 13 13 — 3 3 —

Hours of work--------------------------------- 192 69 123 69 47 22
Less than 35 per week----------------------- 12 1 11 8 4 4
35-39--------------------------------------- 39 8 31 3 2 1
40------------------------------------------ 83 36 47 17 14 3
41-48--------------------------------------- 46 15 31 19 14 5
49 and over--------------------------------- 12 9 3 22 13 9

Number of weeks unemployed between last
regular job and present regular job------- 193 70 123 68 47 21

Less than 4----------------------------- --- 8 3 5 2 — 2
4-9----------------------------------------- 11 5 6 5 5 —
10 or more---------------------------------- 13 3 10 18 15 3
No weeks unemployed------------------------- 161 59 102 43 27 16

Area G
Method of obtaining job----------------------- 181 48 133 257 137 120

Continuation of school job------------------ 12 7 5 6 1 5
School referral----------------------------- 78 6 72 10 5 5
Public employment service------------------- 4 2 2 23 14 9
Fee-charging employment agency-------------- 3 1 2 — — —
Relative or friend-------------------------- 55 25 30 110 66 44
Advertisement in newspaper------------------ 1 — 1 1 — 1
Answering newspaper or radio advertisement-- 10 1 9 33 13 20
Personal application-------------------- ---- 13 5 8 68 35 33
Other------------------------------ -------- 5 1 4 6 3 3

Weekly wages---------------------------------- 176 46 130 249 132 117
Less than $30------------------------------- 1 — 1 7 6 1
$30-$39------------------------------------- 18 3 15 44 20 24
$40-$49------------------------------------- 136 29 107 193 102 91
$50-$59------------------------------------- 18 12 6 4 3 1
$60-$69------------------------------------- 2 1 1 — __ ____
$70 and over-------------------------------- 1 1 — 1 1 —

Hours of work--------------------------------- 178 48 130 253 135 118
Less than 35 per week------------------ ----- 2 1 1 8 8 —
35-39--------------------------------------- 18 1 17 10 6 4
40---------------------------------------------- 155 44 111 231 117 114
41-48--------------------------------------- 3 2 1 3 3 —
49 and over--------------------------------- — — — 1 1 —

Number of weeks unemployed between last
regular job and present regular job— ----- 181 48 133 257 137 120

Less than 4--------------------------------- 157 35 122 209 110 99
4-9----------------------------------------- 8 4 4 33 17 16
10 or more---------------------------------- 16 9 7 15j------------ 10 5

1 Less than 0.5 percenti
2 Excludes 35 graduates (18 males and 17 females) and 32 dropouts (24- males and 8 females) for whom data were not 

reported.
Excludes 40 graduates (21 males and 19 females) and 12 dropouts (7 males and 5 females) for whom data were not 

reported.
4 Data for area E not available.
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TABLE D-13.— Employment status of graduates and dropouts at time of interview, by highest grade completed
by area and sex

Area, present employment 
status and sex

Graduates
Dropouts

Total completing 
grades less than 

the twelfth
Number completing

Number Percent Number Percent Eleventh
grade

Tenth
grade

Ninth
grade

Less than 
ninth 
grade

All areas
Male-------------------------- 1 771 100 2 7?7 100 96 140 253 288

Employed-------------------- 682 88 553 71 75 106 187 185
Unemployed------------------ 43 6 130 17 8 17 35 70
Out of the labor force------ 46 6 94 12 13 17 31 33

Female------------------------ 1 1,539 100 2 820 100 113 218 257 232
Employed-------------------- 1,089 71 317 39 39 88 101 89
Unemployed------------------ 62 4 95 11 10 17 38 30
Out of the labor force------ 388 25 408 50 64 113 118 113

Area A

Male-------------------------- 174 100 113 100 22 26 36 29
Employed-------------------- 157 90 76 67 16 19 22 19
Unemployed------------------ 6 3 21 19 1 5 9 6
Out of the labor force------ 11 7 16 14 5 2 5 4

Female------------------------ 252 110 159 100 41 63 38 17
Employed-------------------- 162 64 45 28 12 20 8 5
Unemployed------------------ 8 3 16 10 2 6 6 2
Out of the labor force------ 82 33 98 62 27 37 24 10

Area B
Male--------------------------- 110 100 113 100 16 14 25 58

Employed-------------------- 95 86 64 57 10 9 16 29
Unemployed------------------ 3 3 24 21 2 2 3 17
Out of the labor force------ 12 11 25 22 4 3 6 12

Female------------------------ 192 100 122 100 14 27 33 48
Employed-------------------- 126 66 24 20 6 7 5 6
Unemployed------------------ 7 4 13 10 2 2 3 6
Out of the labor force------ 59 30 85 70 6 18 25 36

Area C
Male--------------------------- 122 100 137 100 16 32 52 37

Employed-------------------- 109 89 94 69 10 22 44 18
Unemployed------------------ 10 8 29 21 3 5 6 15
Out of the labor force------ 3 3 14 10 3 5 2 4

Female------------------------- 218 100 100 100 21 29 23 27
Employed-------------------- 148 68 28 28 5 11 6 6
Unemployed------------------ 11 5 15 15 2 3 4 6
Out of the labor force------ 59 27 57 57 14 15 13 15

Area D
Male--------------------------- 87 100 67 100 11 17 29 10

Employed-------------------- 73 84 50 75 11 14 19 6
Unemployed------------------ 7 8 11 16 — 2 5 4
Out of the labor force------ 7 8 6 9 — 1 5 —

Female------------------------- 181 100 71 100 10 25 30 6
Employed-------------------- 118 65 17 24 3 7 7 —

Unemployed------------------ 16 9 17 24 1 4 9 3
Out of the labor force------ 47 26 37 52 6 14 14 3

See footnotes at end of table.
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TABLE D-13.— Employment status of graduates and dropouts at time of interview, by highest grade completed,
by area and sex— Continued

Dropouts

Area, present employment 
status and sex

Graduates Total completing 
grades less than 

the twelfth
Number completing—

Number Percent Number Percent Eleventh
grade

Tenth
grade

Ninth
grade

Less than 
ninth 
grade

Area E

Male-------------------------- 138 100 94 100 18 22 36 18
Employed-------------------- 130 94 85 90 17 21 30 17
Unemployed------------------ 7 5 9 10 1 1 6 1
Out of the labor force---- — 1 1 — — — — — —

Female------ ------------------ 344 100 100 100 10 19 34 37
Employed-------------------- 279 81 61 61 7 14 17 23
Unemployed------------------ 9 3 8 8 1 — 6 1
Out of the labor force------ 56 16 31 31 2 * 5 11 13

Area F
Male-------------------------- 80 100 66 100 7 13 18 28

Employed-------------------- 70 87 47 71 7 11 14 15
Unemployed------------------ 6 8 16 24 — 2 3 n
Out of the labor force------ 4 5 3 5 — — 1 2

Female------------------------ 202 100 100 100 9 24 31 36
Employed-------------------- 123 61 22 22 — 7 10 5
Unemployed------------------ 10 5 12 12 1 1 3 7
Out of the labor force------ 69 34 66 66 8 16 18 24

Area G

Male------ -------------------- 60 100 187 100 6 16 57 108
Employed-------------------- 48 80 137 73 4 10 42 81
Unemployed------------------ 4 7 20 11 1 — 3 16
Out of the labor force------ 8 13 30 16 1 6 12 11

Female------------------------- 150 100 168 100 8 31 68 61
Employed-------------------- 133 89 120 71 6 22 48 44
Unemployed------------------ 1 1 14 9 1 1 7 5
Out of the labor force------ 16 10 34 20 1 8 13 12

1 Excludes 1 male and 4 female graduates for whom employment status was not reported.
2 Excludes 6 male and 6 female dropouts for whom grade completed was not reported.
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