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PREFACE

The number and proportion of young people inthe United States who attend secondary
schools and colleges have been steadily rising for many years, and the level of education
of the general population is considerably higher than it was in the decade of the 1930°'s.
Nevertheless, substantial proportions of young people still terminate their formal educa-
tion before graduation from high school, and many never complete even the 8th or 9th
grade., This group, generally 16-18 years of age when they drop out, plus high school
graduates who do not go on to college or to other specialized training, who are generally
18 or 19 years old when they graduate, constitute the bulk of the new entrants into the
labor force each year.

Over the years, young workers have experienced higher rates of unemployment than
have any other age groups. For this reason, among others, the U.S. Department of Labor
has a keen interest in their preparation for work, The Department's specific responsi-
bility in the field of manpower utilization stimulates its interest in and concern with the
training and ability that young people are bringing from school to the world of work, and
particularly with their capacity to provide the necessary skills to meet the Nation's
changing technological needs in the years ahead,

The current problems of young people in getting suitable training and finding suitable
work will be compounded inthe next decade by the influx into the labor force of the millions
born during the 1940's and 1950's. Moreover, these much greater numbers of inexperi-
enced young people will be entering the labor market during a period of rising demand
for workers with more education and training, In anticipation of this expected upsurge of
young workers, the Department of Labor undertook a series of pilot surveys to find out
how well a substantial group of young people just out of school who had completed no
more, and often less, than a secondary educationadjusted to the working world during the
first few years after they left school. The findings bring into focus some of the problems
that confront educators in planning school curriculums and guidance programs, employers
in setting their standards for hiring, and youth themselves in making the early decisions
that will affect so crucially their subsequent working careers.

Acknowledgement is made first to the school officers of the seven areas covered by
these surveys for their cooperation in making available the school records of the young
people studied.

The surveys were carried out by colleges or universities, and in one case by a
public school system, under contract with the Bureau of Labor Statistics. The Bureau
prepared the interview questionnaires and instructions and the tabulation plans in order
to insure comparability of the findings, A basic, detailed report for each area surveyed
was written by the principal investigator with the exception of the pilot study in which
only the interviewing was done by the contractor.

The principal investigators were Mary Basso, Director of Guidance and Placement,
Public School System of Providence, R.I,; Prof. Dean Long, vice president of Evansville
College (Indiana); Dr, Willard Abraham and Dr. Robert L. Baker, School of Education,
Arizona State University; Dr. Stewart C. Hulslander, School of Education, University of
Michigan; Dr, Leonard P, Adams, School of Industrial and Labor Relations, Cornell
University; and Dr., Gerald G. Somers, Institute of Industrial Relations, West Virginia
University,

This bulletin was prepared by Margaret L. Plunkett and Naomi Riches of the Division
of Manpower and Employment Statistics, Bureau of Labor Statistics. Marie Shephard had
responsibility for the tabulations. Miss Plunkett was responsible for the planning and
coordination of the entire study.
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SCHOOL AND EARLY EMPLOYMENT EXPERIENCE OF YOUTH

CHAPTER |I.

About one-third of all students who enter
secondary school in the United States drop
out before graduating.! Nearly three-fifths
of those who graduate do not go on to any
school of advanced learning or training,
full time, in the summer or autumn follow-
ing their graduation. For the purposes of
this study, these two groups together have
been defined as school leavers. With few
exceptions they are between 16 and 21 years
of age, have finished their form#l education
and are presumably ready to assume adult
responsibilities either in the labor forceor
as homemakers,

Among all persons in the labor force,
young people have consistently had higher
unemployment rates than any other age
group. In April 1957, when these surveys
were in process, unemployment figures for
the Nation as a whole showed that nearly
10 percent of those aged 14-19 and nearly
7 percent of those 20-24 years of age were
unemployed compared with less than 4
percent of the age group 25-34, These high
unemployment rates, though they vary in
degree over time, but not in kind, add to
the general concern about young people. In
the decade ahead population changes can be
expected to accentuate rather than relieve
this situation, In 1958, out of a total popu-
lation of 174 million Americans there were
about 14 million young people aged 16
through 21, both in and out of school,
Within the next few years, however, the
high birth rates of the 1940's and 1950°'s
will be felt, and by 1970, this age group
will have increased to almost 22} million,

Although not all of these young people
will be in the labor force, they are all part
of the Nation's labor force potential and a
primary source of national economic
strength, What work will they find to do?

1 Retention in High Schools in Large Cities, 1957, U.S. Depart-
ment of Health, Education, and Welfare, Office of Education,
Bull. No. 15, 1957.

INTRODUCTION AND SUMMARY OF FINDINGS

Will they be trained for the kind of work
that society needs to have done? Those
who go on to college will presumably be
better able to take care of themselves in
the labor market than those who do not,
since they will have, if not professional or
technical training, at least a higher level
of general education., But those who grad-
uate from high school and do not haveaddi-
tional training and those who drop out of
school before graduation may well be less
able, for various reasons, to adjust suc-
cessfully to the world of work, Many sur-
veys have been made by educational and
other agencies over the years, but they
have been concerned mainly with the rea-
sons for dropping out of school or for not
going on to college; few have followed
school leavers into the labor force to see
what happened to them after they left
school, It is this aspect of the matter with
which the Department of Labor is pri-
marily concerned,

State laws have made school attendance
virtually compulsory to age 16, and both
State and Federal labor legislation have
greatly restricted full-time employment
prior to this age during the time that school
is in session, However, high school grad-
uates not going on to college are usually 18
or older; the great majority of dropouts
are 16 or older and eligible for full-time
employment, except in certain hazardous
occupations where age 18 is the minimum
for hiring. Therefore, with respect to
minimum age for employment, statutory
requirements do not usually prevent either
graduates or dropouts from taking jobs.
Their difficulties arelikely to arise, rather,
from deficiencies in training and lack of
work experience,

This study of the early employment ex-
perience of young people was undertaken,
therefore, in an attempt to identify some of
the major factors in the whole complex of

-1 -
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youth’s adjustment to work,? What propor-
tion looked for jobs and what proportion
found jobs? How long did it take, how did
they go about the search, and what kinds of
jobs did they get? How much did they earn?
Did the graduates do better than the drop-
outs? Was the impact of unemployment
different on graduates and dropouts? Why
did the dropouts leave school? Did success
in school correlate with success on the
job?

The findings, which provide atleast some
answers to these questions, have been
derived from two sets of data, Official
school records provided certain basic in-
formation on about 22,000 young people,
such as age when they left school, highest
grade completed, intelligence quotient,
vocational courses completed, and reason
for leaving as recorded by the school. In-
formation on post-school work experience
was obtained by direct interview with a
subsample of 4,000 school leavers who had
remained in their home communities. Cer-
tain subjective questions were also asked
pertaining to plans for future training, job
aspirations, and how school could have been
more useful, as wellas questions onpresent
marital status and number of children.
Five of the seven surveys coveredthethree
school years between September 1953 and
June 1956, One covered the period Septem-
ber 1951 to June 1955, and one the single
school year of 1955-56,

The seven areas selected for study were
located as follows: One each in the New

England, Middle Atlantic, South Atlantic,
and Mountain Regions; and three in the
East North Central Region., In population,
they ranged from about 40,000 to 350,000,
In each of two surveys, an entire county
was covered because it constituted a single
administrative school area. In four of the
surveys, parochial schools were included.
None of the areas had a significant non-
white school population, but in one area,
there was a considerable proportion of
Spanish-Americans and two others had
experienced heavy immigration from
southern Europe, Poland, and the United
Kingdom prior to the 1920's, Population in
two other areas was mainly Anglo-Saxon,
No entirely rural area and no major metro-
politan center were among the seven, All
were industrialized in varying degree, but
none was a single-industry area, They
varied considerably in their major eco-
nomic activity, from those which were
primarily distribution points for wholesale
and retail trade with some manufacturing,
to those with extensive heavy industry.
Several were areas of substantial labor
surplus during and prior to the period
covered in the surveys.?®

For the convenience of the general
reader, the major findings of the surveys
in these seven areas are summarized, with
some of the most significant detail, in this
chapter. More complete analysis of the
data for all areas combined and for the
individual areas appears in chapters II and
111,

SUMMARY OF MAJOR FINDINGS

1. Nonuniformity Among School Leavers.
It is not accurate to think of school leavers,
either graduates or dropouts, as homo-
geneous groups, School leaversarecharac-
terized by innumerable personal differ-
ences, For example, some of the graduates
covered by the surveys who did not goon to
college had school records similar tothose
who did go, and some dropouts had IQ's as
high, based on standard intelligence tests,
as those who graduated, Work histories,
likewise, varied widely among individuals
in most groups. However, the male grad-
uates not going to college presented a
rather uniform picture--that of young men

2For description of survey plan and methods, see appendix A,
page 43,

fairly continuously employed. The experi-
ence of male dropouts, on the other hand,
showed more variation, Some had jobs,
continuity of employment, and wages that
approximated those of the male graduates,
whereas others were irregularly or never
employed. The girls, both graduates and
dropouts, were divided mainly between
those who entered the labor force and had
remained there up to the time of the sur-
veys, and those who had married early and
either had never worked in paid employ-
ment or whose labor force attachment was
very irregular,

3For detailed description of areas, see appendix B, page
46,
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2. Principal Reason for Dropping Out of b. Early Marriage Among Girl Drop-
School, outs, Early marriage was another major
reason given for dropping out. Girls were
much more likely than boys to give this
reason, but it may well have been a hidden
reason for boys who dropped out *‘to go to
work,'’ not because of the need for self-
support, but as a prelude to courtship and
marriage,

a. Dissatisfaction With School, The
major single reason given by the students
for dropping out before graduation was
dissatisfaction with school. This was un-
doubtedly due, in part, to the fact thatabout
85 percent of all dropouts were behind
their normal grade by at least 1 year, This c. Economic Need. This did not seem to
retardation usually began in grammar be a major reason for dropping out, if that
school, The dropouts interviewed did not phrase is interpreted to mean that the
mention this factor as a cause for dis- family of the dropout could not supply him
satisfaction with school, but expressed with the necessities for school attendance.
boredom with school subjects, dislike of The statements of the dropouts themselves
teachers, or other general complaints, The and their school records, as well, attest
school records showed that over 45 percent that real economic hardship was present
of all the dropouts had IQ’s of less than 90 in few instances. This might appear to be
and about 33 percent had IQ’'s of less than explained by the generally high national
85. According to educational experts, this levels of economic activity. None of the
means, among other things, that this group areas surveyed, however, was an area of
had probably not acquired the degree of 1labor shortage and several of the commu-
reading ability which would have made nities had substantiallabor surpluses during
school interesting and manageable. the period covered,

Chart 1.

REASONS DROPOUTS GAVE FOR LEAVING SCHOOL

38%[ Adverse' School |
Experience

X AKX K K XK R AR A A PPN SO IS
CRELELLLLLRZLILIRILREL] 32%

Marriage

25% | o work (RS 12
6% ] Military Service'
Adverse Home

7‘/0 oo
: Circumstances m 9%

5% | Health 2 7%

6%I Reached Age 16 @ 49,

| 13% | other?  FIT2T 99,

) Based on interviews in 7 areas.
This is understated since those in service at time of survey were not interviewed.
2includes 3% of boys who gave marriage as a reason.

562565 O - 60 ~ 2 -3 .
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3. Age of Dropouts and Highest Grade Com-
plete%. Age 16 was the single year of age
at which most dropping out occurred, Nearly
30 percent of the dropouts, however, were
18 or older at the time they left school--
old enough to have graduated, Irrespective

of age, about 40 percent of all the dropouts
had completed a year or more of senior
high school work (10th grade or above).
The other 60 percent left at various years
in the junior high school,

GRADE AND AGE AT WHICH DROPOUTS LEFT SCHOOL’

Chart 2,

Male

12%
1% 1% 1%

9th Grade 10th Grade Nth Grade 12th Grade
Age 194} 7% /30//0 14{/‘/ 8%
AN

School Dropouts
All Ages

26%

School Dropouts

All Ages

R

<t

L4
JIncludes only those who had completed the 8th grade or above. Based on school records of all dropouts in 7 areas.

4, Mental Ability and Continuation of Edu-
cation, The social waste resulting from
failure to pursue an academic education
beyond high school was not found to be
numerically high in the communities studied,
Only 16 percent of the graduates who did
not go on to college and whose IQ's were
known had IQ°'s above the normal range,
i.e,, 110 or over. There were differences
among communities, of course, Applying
the somewhat stricter standard of a score
of at least 115, which is often used by
educators in estimating ability to complete
college successfully, the proportion of the
graduates who did not go to college, dropped
to 8 percent. The dropouts showed even
less college potential than the graduates.
Only about 6 percent of themm had IQ's
of 110 or above and only 2 percent
of 115 or above. Here, again there were

differences among the communities sur-
veyed,

Thus, the major problem with respect to
these dropouts may not have been so much
the loss of potential college students as
the likelihood that many of them could not
have profited from senior high school
courses., Successful completion of most
senior high school subjects requires read-
ing as atool, and about one-third ofthe drop-
outs had IQ's which experience has shown
are usually too low for acquiring adequate
reading ability, On the other hand, the fail-
ure of the remaining two-thirds of these
dropouts to complete senior high school
may have represented a serious loss of
potential craftsmen who, if they had finished,
might have qualified for apprenticeship or
other training for skilled occupations.
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Grdduates

Percent

TE

33%

20%

LK 8%

SIS 4%
K255 I |

QXX — B

Behind normal grade Behind normal grade
by 1 or more years by 2 or more years

Based on schoo! records of all dropouts and graduates in 7 areas.

EXTENT TO WHICH GRADUATES AND DROPOUTS WERE
BEHIND THE NORMAL GRADE FOR THEIR AGE

Chart 3.

Dropouts

87 %

80°/°

59%

44%

Behind normal grade
by 1 or more years

Behind normal grade
by 2 or more years

5. Vocational Education. Almost all the
graduates, both boys and girls, had com-
pleted at least one vocational course, either
commercial or industrial, This was also
true for nearly two-thirds of both boy and
girl dropouts. But there was an important
difference between the graduates and the
dropouts in the number of courses taken.
For example, three-fifths of all the boy
graduates had completed four or more
industrial courses, compared with less
than one-fifth of all the boy dropouts. The
training of girl school leavers with respect
to commercial courses followed a generally
similar pattern, Two-thirds of all girl
graduates had taken four or more com-
mercial courses, compared with only 15
percent of the girl dropouts.

Completion of vocational courses by the
boys seemed to have little effect on the
type of entry jobs they obtained, and drop-
outs and graduates fared not too differently
in this respect. For the girls, however,
high school graduation, including com-
mercial courses, opened the door to the
typist-stenographer-bookkeeper occupa-
tions, whereas few of the girl dropouts
were able to get such jobs. This raises the
question whether it would be possible or

practical to plan vocational courses for
boys which are as directly related to the
needs of employers in their respective
communities as secretarial courses are
to the needs of those who employ girls,

6. Labor Force Participation. Almost all
boy school leavers who had remained in
the areas surveyed (and for whom, there-
fore, this information was available) had
entered the labor force, and about three-
fourths obtained jobs fairly quickly. Of
those who entered the labor force, more
than half of the boy graduates and two-
fifths of the dropouts actually found jobs in
less than a week after starting to look, On
the other hand, 10 percent of the boy drop-
outs had looked for 14 or more weeks
before they had found jobs, compared with
only 5 percent of the boy graduates,

Approximately 90 percent of the girl
graduates interviewed had enteredthe labor
force and more than half had found jobs in
less than a week after starting to look, In
contrast, only about 70 percent of the girl
dropouts interviewed had ever entered the
labor force, and of these, two-fifths had
found jobs within a week after starting to
look. Seven percent of the girl dropouts

-5 -
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had looked for 14 or more weeks before
finding a job, compared with 4 percent of
the girl graduates.

7. Outmigration., The generally favorable
situation with respect to getting jobs in
the area surveyed might have been different,
had it not been for the substantial out-
migration of young people, especially boys,
Forty-eight percent of both boy dropouts
and boy graduates--a total of about 1,500
individuals--had already left their home
communities by the time of the interviews,
thus reducing competition for available
jobs. It is significant that, of all these boys
who left their home areas, about half of
the graduates and more than half of the
dropouts had never had a regular job
before leaving., A lower proportion of the
girls had migrated from their home com-
munities; again, a considerable proportion
of these, especially the dropouts, had not
worked before leaving.

8. First Jobs., Among those interviewed,
substantial proportions of the first (or
entry) jobs of both the boy and girl drop-
outs and of the boy graduates were un-
skilled. The proportions of the young people
whose first jobs were in unskilled work
ranged from 33 percent for boy graduates
to 55 percent for girl dropouts. The pro-
portion starting in sales jobs ranged from
12 percent for boy dropouts to 23 percent
for girl dropouts, with the graduate groups
falling in between. As might be expected
for young inexperienced workers, many
first jobs were of a type where advance-
ment seemed limited, for example, those of
filling station attendant, retail clerk, and
delivery truckdriver, In several areas,
sizable proportions were found in semi-
skilled factory jobs. The majority of the
girl graduates found employment in office
work, whereas girl dropouts were most
likely to be employed as waitresses or in
other unskilled work. Some of each group
were factory operatives in the areas where
such jobs were available for women,

9. Military Service. In the case of boys,
military service often appeared to be a
substitute for civilian employment. Of the
3,015 males who were included in the
original interview sample, one-third were
found to be in the Armed Forces at the
time when interviews were conducted. This
was a considerably higher proportion than
the 20 percent of all males in the Nation,
aged 17 to 21, who were in military service

in the summer of 1957. When only the 1,500
outmigrant males were considered, the
role of the Armed Forces as an ‘‘employer*’
was even more obvious. About 80 percent
of the boy graduates and 75 percent of the
boy dropouts who had left their areas by
the time of interview, and whose status
was known, were in military service,

10, Jobs at Time of Interview. About 60
percent of all the school leavers employed
at the time of interview were still in their
first jobs. Many others were out of the
labor force, and some few were unem-
ployed. However, for the 40 percent whose
jobs at the time of the interview were
different from their first jobs, some
progress had already been made by both
graduates and dropouts. At the same time,
a widening gap in the skill level of the jobs
held by graduates and dropouts was be-
coming apparent, Nearly half of the boy
graduates were in skilled or semiskilled
jobs, whereas only a third had started in
these classifications. More than a third of
the boy dropouts were in skilled or semi-
skilled work at the date of interview, com-
pared with a little more than a fourth of
them at the time of their first jobs. The
proportion of girl graduates in office work
had increased to over 70 percent, com-
pared with 60 percent in their first jobs;
and among girl dropouts, the proportion
in office work had increased to 16 from
11 percent.

11. Earnings. The graduates were earning
considerably more on the jobs they held at
the time of interview than were the drop-
outs, Among the boys, only 3 percent of the
graduates were earning less than $40 a
week, compared with 15 percent of the
dropouts. In other words, five times as
many dropouts as graduates were found to
be at the lower end of the wage scale,
Nearly a fifth of the girl graduates were
earning $60 or more a week, compared
with less than a tenth of the girl dropouts.

The jobs and wages of all the school
leavers, of course, reflected differences
in the economy of the areas where they
worked as well as differences in their
education., A boy's chances of earning $ 80
a week soon after leaving school depended
first on whether he lived in an area where
industry was paying such wages to begin-
ning workers. However, if he had graduated
from high school and $ 80-a-week jobs were
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Chart 4.
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available in his community, he was more
likely to get one than if he were a dropout.
Generally speaking, the boy graduates got
the better jobs open to inexperienced
workers, Obviously, the girl graduates,

with their training in specific skills for
office work, had a very definite advantage
over the girl dropouts from the beginning,
since office skills were in high demand in
almost every community.

Chart 6.
WEEKLY EARNINGS OF GRADUATES AND DROPOUTS ON THE JOB HELD t
AT TIME OF INTERVIEW
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$40 P———

297 $40-349
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12, Amount of Unemployment, Graduates
and dropouts experienced sharply different
amounts of unemployment, As already noted,
it took somewhat longer, on the average,
for dropouts to obtain jobs in the first
place. At the time of the interviews, the
unemployed boy graduates as a proportion
of those then in the labor force, ranged
from 3 to 9 percent in the various commu-
nities, but among the dropouts, the propor-
tion ranged from 10 to 27 percent. Among
the girl graduates, the proportion of those
in the labor force who were unemployed
at the time of interview ranged from 1 to
12 percent, but among the girl dropouts,
the range was from 10 to 50 percent.

Among the boys who had ever been in
the labor force, the graduates had been
unemployed an average of from 5 to 11
percent of their time since leaving school,
while the dropouts averaged from 6 to 27
percent. For girls, the situation was com-
parable--graduates were unemployed from
4 to 11 percent of their time and dropouts

from 10 to 26 percent, The more favorable
experience of the graduates may have been
due in part to the nature of their jobs,
since they could be more selective--more
able to choose those jobs likely to be
permanent,

13, Unaccounted-for Time. In addition to
unemployment, which is defined as time
spent unemployed but actively looking for
a job, the amount of ‘‘time unaccounted
for'* was of concern in these surveys,
Unaccounted-for time was defined as time
when the school leaver was not working or
looking for work; was not in military serv-
ice, or, in the case of girls, not married;
had no disabling illness or accident; was
not required to assume responsibilities at
home because of hardship there; and,
finally, was mnot in school. For such
periods, the school leavers gaveno specific
reason for being out of the labor force,
The responses which best described this
situation were likely to be, for boys: *‘I
was trying to make up my mind what to
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PROPORTION OF GRADUATES AND DROPOUTS UNEMPLOYED
AT TIME OF INTERVIEW

Chart 7.
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do''; and in the case of girls: ‘*My father
doesn't want me to work,' or *‘‘I don't
have to work,"’

Only three of the areas surveyed pro-
vided data that could be used as a basis
for observation on this point. In these
areas, unaccounted-for time did not appear
to be a serious problem for most boy
graduates, even though some few appa-
rently did spend months doing nothing,
For the boy dropouts, the problem was
more serious. Even though almost all of
them had been in the labor force at some
time, nearly one-third had unaccounted-
for time, and this averaged well over 6
months for those with such time, These
months when the boy dropouts were not
even looking for work were not necessarily
consecutive, but they represented, on the
average, almost one-fourth of the time

since this

school.

group had dropped out of

For the girls, both graduates and drop-
outs, the information on unaccounted-for
time was much less precise, Marriage was
considered a full-time job, and in the
absence of more specific information, the
date of marriage was assumed to be the
date of leaving school. This last assumption
probably resulted in an understatement of
the amount of unaccounted-for time among
girls who had married. Even so, about
one-fifth of the girl graduates had un-
accounted-for time, averaging almost a
half year, or a fifth of their time since
graduation, The girl dropouts had even
more unaccounted-for time, About a fourth
of them averaged nearly a year in this
category, or more than a third of the total
time since they left school,
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CHAPTER II.

CHARACTERISTICS OF SCHOOL LEAVERS

WHEN THEY LEFT SCHOOL

In order to evaluate properly the material
presented in this study, the reader needsto
keep in mind the broad dimensions of the
two sets of data on which the various con-
clusions are based.®* In the seven areas
surveyed, there were 21,887 school leavers,
of whom 12,382 were graduates and 9,505
were dropouts. These constituted the uni-
verse for the study. From this universe, a
sample of 6,830 was selected for personal
interview, of whom 3,830 were graduates
and 3,000 were dropouts; 3,311 were boys
and 3,519 were girls. However, not all
school leavers in the sample could be
traced. Lack of a correct current address
was one reason; others had moved away,
leaving no close family or friends who could
speak for them; a few had died, and a few
were in institutions. Shrinkage in the sample
from all these reasons totaled 500 persons
or 7 percent for all areas combined.

Completed interviews totaled 6,311 (3,566
graduates and 2,745 dropouts); of these,

3,931 were with the school leaver in person
(2,319 graduates and 1,612 dropouts). Rela-
tives and friends supplied some informa-
tion for another 2,380 school leavers (1,247
graduates and 1,133 dropouts) who, for one
reason or another, were not currently living
in their home community and therefore
could not be interviewed personally. In-
formation for this group did not include
their detailed labor force experience. (See
table D-1.)

The school records of the nearly 22,000
individuals form the basis for the com-
posite profile of the school leaver as
presented in this chapter, a profile which
shows age at leaving school, sex, level of
mental ability, highest grade completed,
the school's recorded reason for drop-
ping out, and the number of vocational
courses completed, The dropouts®’ ownrea-
sons for leaving were those given to the
interviewer by the individuals in the
sample.

PERSONAL CHARACTERISTICS

Sex.--In all areas butone, more girlsthan
boys graduated from high school but did
not go on to college. The ratios ranged
from 62 girls to 38 boys out of every 100
in one area to 49 girls and 51 boys out
of 100 in another. In every area, however,
more boys than girls dropped out of high
school before graduating. The dropout ratios
ranged from 52 boys and 48 girls out of
every 100 in one area to 60 boys and 40
girls in two of the other areas. These
ratios accord with observations made by
many school administrators.$

4 For more detail, see appendix A, page 43.

5 A genuine dropout rate, that is, the proportion of students
who entered high school but did not finish, can be computed only
from total enrollment figures in a school system, Only two of the
area reports supplied these figures; their rates were 26 and 32
percent, compared with an average of 29 percent for large cities.
The rate of 29 percent is the *‘voluntary withdrawal rate* for
cities of 200,000 to 1 million population, This rate is not com-
puted by comparing the number who entered the 9th grade and the
number who graduated 4 years later, Instead, it follows the actual
first-year class through the 4 years, omitting from the base in
each succeeding year the new students who came in by transfer

Age.--The usual age at graduation was 18.
The proportion of the graduatesinthese sur-
veys who finished high school at this age
ranged from 57 to 73 percent in six areas.
(See table 1.) Those who graduated younger
ranged from 6 to 12 percent, and those
who were 19 or over ranged from 20 to
37 percent in the same six areas. In the
seventh area, students were younger at
graduation: 47 percent were under 18 and
only 9 percent were past that age. This
atypical age distribution may be due to
the fact that this area was a single large
city with well-enforced school attendance
laws. Since inmigration had not been char-
acteristic of this city for many years, it
is probable that a large proportion of its
high school graduates had entered school
at age 6, whereas in the other surveyed
areas, many may have come from farm

tracting from the base those who left the school because they

moved away, or were disabled or institutionalized, ‘*Voluntary
withdrawal’* closely corresponds to the definition of dropout used
in this study. For details on this method of computing the dropout

from other cities, and, in counting voluntary withdrawals, sub- rate, see Retention in High Schools in Large Cities, op, cit., p. 7.
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TABLE 1l.--Age of graduates at date of graduation, by area and sex

(Percentage distribution)

Total graduates Age at graduation
Area and sex
Under 20 and
Number |Percent 16 16 17 18 19 over
All areas------- 112,344 | 100 (®) 1 10 64 19 6
Male-—-~m-m-mn 5,459 | 100 (*) () 8 59 24 9
Female~-=nnn=- 6,885 | 100 (®) 1 11 68 16 4
Area A---ocoeme- 2,880 | 100 () () 7 71 17 5
Male-n-=mnmm=n 1,459 | 100 (®) ) 6 66 21 7
Female--=-==-- 1,421 | 100 (%) (*) 9 76 12 3
Area Be---ocmmono 2,547 100 (?) 1 5 57 25 12
Male-=-—eomonm 1,100 100 (?) 1 4 49 31 15
Female-------- 1,447 | 100 —— 1 6 62 21 10
Area Cmmemocema- 2,026 100 () 1 6 73 17 3
Male---=-cume 882 100 (®) 1 9 65 20 5
Ferale-------- 1,144 | 100 (%) 1 A 79 14 2
Area D----moemne 796 100 (*) () 8 65 20 7
Male--==m-mom= 333 100 - - 6 59 1 25 10
Female~--===-- 463 100 (?) (?) 10 69 17 4
Area E----co-m-e 1,305 100 - () 12 61 23 4
Male~=-------- 495 | 100 - — 8 54 32 6
Female---~-=u- 810 100 —— 1 14 65 17 3
Area Feeocoeoane 2,106 | 100 (®) 1 11 62 20 6
Male-m-=---nm- 896 100 (?) (?) 9 57 25 9
Female-------= 1,210 | 100 - 1 13 66 16 4
Areg Goe-mec-ea- 684 100 -—— 2 45 by 8 1
Male-—==-momnm 2% | 100 - 1 35 47 15 2
Female-------- 390 | 100 —— 2 51 42 4 1

1 Excludes 38 for whom age was not reported.

2 Less than 0.5 percent.

areas and may have entered school at
the mandatory age of 7, rather than the
permissive age of 6. In October 1946,
roughly the time when the students sur-
veyed would have been entering the first
grade, only 88 percent of the rural farm
6-year-olds in the United States were
enrolled in school, compared with 96 per-
cent of the urban 6-year-olds.*

6U.,S., Bureau of the Census, Current Population Reports,
Population Characteristics, Series P-20, No, 1, table 1,

562565 O - 60 =3
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The age of dropouts at leaving school
is of more concern to educators and the
community in general than is the age of
graduates, It immediately raises the ques-
tion of how dropouts are occupying their
time and what their job future may be.
The single year of age at which most
dropping out occurred was 16. The range
was from 25 to 39 percent in six areas; in
the seventh, it was 65 percent. (See table
2.) But because school retardation usually
occurs early in a student's career, many
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TABLE 2.--Age of dropouts at date of leaving school, by area and sex

(Percentage distribution)

Total dropouts Age at date of leaving school
Area and sex
a
Number | Percent Unlzr % |15 |16 | 17| 18 | 10 |02
over
A1l areag----~=m-m-- 19,454 100 1 2 8 3% 27 16 5 7
Maleemmocmcomamaca 5,418 100 1 2 6 32 28 18 6 7
Female-mm-momcmmm-m 4,036 100 (?) 2 | 10 | 38 | 26 | 15 4 5
Area A-memmemmmm———— 1,347 100 (%) 1 7 1 39 | 30 | 16 4 3
Malemmmmmmmmm e 696 100 (%) 1 3 | 3 | 32 | 18 6 4
Female-mmmmeecccu- 651 100 -——- 1 10 43 29 14 2 1
Areq B-wceccsmmm———- 3,179 100 1 3 12 25 24 14 5 16
Male-mromcmmmm— - 1,89 100 2 3 11 23 25 14 5 17
Female~--------=mm 1,285 100 1 4| 14 26 23 13 5 14
Area Commmmmmomccme— 1,454 100 2) 2 8 | 32 | 32 [ & 4 1
Male-mmmccmmmeemmm 855 100 (3) 1 5 33 34 21 5 1
Female-m--ecem-anm 599 100 3) 3 12 32 29 20 3 1
Area D-cmm-ememm——a- 564 100 ) 1 9 | 28 | 33 | 20 7 2
Malemmmam e e e mm 312 100 (2) 1 9 23 34 22 9 2
Femalemmmcmcmmmmom 252 100 (?) 2 |10 | 33 31 | 19 4 1
Area E-cmemo-cmceaaa 691 100 -—= | (®) 1| 33 29 | 23 | 10 4
Malemmmommmmmmmmmm 416 100 cem fem= [ (B) | 25 |31} 27 | 12 5
Femalem---mmnmmmnm- 275 100 -— [ (®) 2 | 46 | 25| 18 7 2
Areg Feceomececccce- 1,199 100 (?) 2 7 34 29 20 6 2
Malem—mmmmemm—mmem 668 100 ——— 2 7 31 28 23 7 2
Female-=-~-cm==on- 531 100 (®) 2 9 | 37 | 30 | 16 4 2
ATea Gemmmmommmmemee 1,020 100 mme fmem |- | 65 | 23 9 3 1 (®)
Male-mmmommmmmmmmm 577 100 mem |ee= |-== | 63 | 24 | 10 3 (®)
Female~=cacmeremma- 443 100 - - ——— 68 22 8 2 ~—-

1 Excludes 51 for whom age was not reported.

2 Less than 0.5 percent.
3 Included in age 14.

students reach age 16 without completing
even the 7th grade. This group would not
have been discovered in these surveys,
because in four areas only those who had
completed at least the 7th grade were in-
cluded and, in three areas, only those
who had completed the 8th grade or above.
Thus, the total number of 16-year-old drop-
outs in a given area would probably be
larger than these surveys indicate.

A substantial proportion of dropouts, on
the other hand, were as old as many high
school graduates. The 18-year and older
age group constituted from 23 to 37 per-
cent of all dropouts in six areas, but only
12 percent in the seventh. Viewing the
age of the dropouts as a whole, the ab-
sorption of the majority, i.e. those 16
and over, into the labor force would not
be hampered by the extreme youth that
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would require them to secure work per-
mits.7

In spite of the school attendance and
labor laws, around 10 percent of the drop-
outs left school before age 16 in four of
the seven areas. The labor laws may or
may not have been well enforced, but those
who dropped out and never applied for a
work permit would be noticed only by the
schools’ attendance officers. Enforcement
varied widely. In one area, there was no
effective followup of school attendance. In
another, no action was taken if the dropout
was within a few months of age 16 by the
time the school officer investigated. Many
students who simply failed to appear when
school reopened in the fall would thus have
had the summer months, plus the time be-
fore the officer interviewed the parents,
in which to move closer to age 16. School
attendance laws are difficult to enforce
unless the parents cooperate, or the drop-
out comes to the attention of the police,
a court, or a social agency.

Generally, fewer girls than boys dropped
out of school, but those who did tended to
leave at younger ages. (See table 2.) In the
seven areas surveyed, 50 percent of the
girl dropouts were under 17, compared with
40 percent of the boy dropouts. At the same
time, they were more likely to have kept
up with the normal grade for their age.

Level of Mental Ability.--Although ex-
treme youth is not, in general, a problem
for dropouts with respect to availability
for employment, many of them have other
limitations. The level of mental ability,
for example, is often a factor. Although
educators are not in entire agreement on
a satisfactory measure of intelligence or
on the relationship between the intelligence
quotient and dropping out of school, it is

T Dropping out of school is no longer entirely a voluntary
matter, Social concern with the welfare of young people has pro-
duced a body of legislation designed to protect health and provide
education, In all six States in which these surveys were made,
school attendance was obligatory until age 16, However, under
the law in five of these States, permits could be issued for work
during school hours to those 14 and over, under specified condi-
tions. In two States, employment certificates were required to
age 18, although full-time school attendance was not obligatory
after age 16, In one State, no work permits were issued to those
under age 16, and school attendance was required to age 16 ex-
cept in a few exceptional cases, The Federal Fair Labor Stand-
ards Act prohibits the employment of children under 16 during
school hours in the production or handling of any product for
interstate commerce, thus further reducing the potential employ-
ment of those under 16,

nevertheless true that the intelligence quo-
tients® of dropouts in these surveys were
definitely lower than those of the graduates
not going to college. (See tables 3, D-2(a)
and D-2(b).) This suggests one reason why
dropouts discontinue their education. A
quotient of 85 is the point below which
successful completion of most high school
subjects is regarded by educational author-
ities as generally difficult, since useful
reading ability is not usually acquired be-
low this point. Those with IQ's between
85 and 89 are usually slow learners; 90
to 109 represents the normal range; and
110 or above is regarded by educators as
the level of ability needed for college work.
Admittedly, an individual's motivation,
study habits, and personality traits can
partially offset his intelligence quotient,
resulting in performance better or worse
than the IQ itself would indicate.

Whatever the limitations of an IQ test
may be in assessing the ability of any given
individual, such a test does indicate what
a group as a whole is capable of achieving.
In the five areas reporting IQ's, only from
4 to 16 percent of the graduates had IQ's
under 85, but from 23 to 35 percent of the
dropouts were recorded under this level.
Graduates with IQ's of 110 and over ranged
from 9 to 22 percent in the five areas,
compared with only 4 to 8 percent of the
dropouts. If all those who dropped out
before they reached the 8th or 9th grade
had been included in this survey, an even
larger percentage of low IQ's might have
been found among dropouts.

According to these data, then, the num-
ber of qualified young people who did not go
on to college was relatively small, par-
ticularly among the dropouts.® Factors
other than intellectual ability are also in-
volved in decisions not to continue formal
education. Not all young people with college
level IQ's want to attend college, nor do
they necessarily make grades inhighschool
which would be acceptable for college
entrance. In addition, there are the girls
who prefer early marriage and the boys
whose interests are not academic.

Highest Grade Completed.--One of the
purposes of this study was to obtain more

8 The Otis Mental Ability Group Test was the most widely used
in the areas studied,

9 For an evaluation on this point based on rank in class, rather
than on IQ, see Dael Wolfle, Guidance and Educational Strategy
(in Personnel and Guidance Journal, September 1958, p, 18).
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TABLE 3.--IQ's of graduates and dropouts, five areas

Total school
leavers for whom :
IQ's were 110 and over 90-109 85-89 Under 85
Area reported!
Num-~ Per- Num- Per- | Num- Per-~ Num- Per-
Number | Percent ber | cent ber | cent ber | cent ber | cent
Graduates
A1l greas?a---- |3 7,161 100 | 1,186| 16 | 4,489 63 | 7% 11 702 | 10
Areg Amcm—cmeae 2,581 100 575 22 1,584] 61 202 8 220 9
Area Decmvmmmme 786 100 134 17 436} 55 9% 12 122 16
Areg Eememmmewm= 1,253 100 190| 15 909| 73 107 8 47 4
Areg Fememecan- 1,861 100 168 9 1,131| 61 300 16 262 14
Ares Gemee—mmew 680 100 119 17 4291 63 81 12 51 8
Dropouts

All areags?e——-- 3 4,032 100 256 6 1,945| 48 601 15 11,230 31
Areg Amm-comee-— 1,177 100 9% 8 599| 51 163 14 321 27
Area De—eecmmen 475 100 36 8 214 | 45 60 12 165 35
Area Beem——em- - 628 100 30 5 349 55 106 17 143 23
Areg Fawmmmemeae 798 100 32 4 344 | 43 149 19 273 34
Area Geemecenaw 954 100 6% 7 439 46 123 13 328 34

1 Based on Otis Mental Ability group test in 4 areas » end on Terman-McNemar in 1,
Data for areas B and C were insufficient to warrant presentation.
3 Excludes 612 graduates and 794 dropouts for whom IQ's were not reported.

information about the grade level and ages
at which dropouts left school. (See tables
4 and D-3.) Although data for some of the
seven areas studied included personsdrop-
ping out while they were still in the 7th or
8th grades, data in table 4 are confined,
for all areas, to those who dropped out
after completing at least the 8th grade.
Even on this basis, the surveys indicate
that a substantial proportion of the drop-
outs never completed any year in senior
high school (10th grade and above). About
a third of the boys dropped out during this
first senior high school year, leaving them
with the 9th grade astheir highest academic
achievement. Of this group, more thanone-
third were age 16, the legal school-leaving
age; 7 percent were younger, but 57 per-

19 For complete coverage of those surveyed, seetable D-3, This
includes data for three areas where those who dropped out during
the 8th grade were included and for one area where a large
*sungraded* group was classified as having completed less than
the 8th grade,

cent were 17 or over. About the same pro-
portion of girls left school after completing
the 9th grade, but they were somewhat
younger than the boys. Half were age 16,
12 percent were younger, and only 37 per-
cent were 17 or over.

The age distribution of those who left
school during the 10th grade suggests that
the attainment of age 16 wasnotnecessarily
the decisive factor in their dropping out.
Perhaps the difficulties of the grade it-
self--the first year of senior high school--
were at least in part responsible for the
concentration of dropping out at this point.

Those dropouts who completed one or two
grades at the senior high school’ level
ranged from 33 to 52 percent in the seven
areas, but in each of four areas this group
totaled about two-fifths of all dropouts.
There were no consistent differences by
sex in any of the grade completion data.
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TABLE 4.--Highest grade completed by dropouts who completed 8th grade or above, by area
and sex

(Percentage distribution)

Total dropouts Highest grade completed
Area and sex
Number Percent, 8th 9th 10th 11th
All areas-—-—we—cecemmc o ————— 18,829 100 27 32 2L 20
Mgle—mmmm e e e e 5,009 100 27 33 19 21
Femalemwre e mm— e - e e 3,820 100 26 31 24 19
ATe8 Ammm—— e m e e 1,347 100 18 30 31 Al
Malemmmm e e 696 100 20 31 26 23
Femal @~=emeemm e e e e 651 100 15 28 37 20
Ares Bemmem e e 3,179 100 35 25 11 29
Malemmmm e m e em e e 1,89 100 35 25 10 30
Female—mmmmme e mcmm e e e e 1,285 100 36 24 13 27
ATes Cmmmmmm—cec e 1,319 100 18 38 30 14
R 769 100 17 4y 27 12
Femalemmm o mmmm e 550 100 19 31 34 16
Areg Dmmemm e 543 100 13 44, 28 15
MELEmmmmm e m e e e 302 100 14 45 27 14
Femalem-————cemmm e e 241 100 12 43 30 15
Areg Eemoem e 674 100 27 33 26 14
Malemmemmmmmmcce e - 405 100 21 35 28 16
Female~m——-o—mm e e 269 100 37 31 21 11
Areg Fommmo oo 1,065 100 33 32 23 12
Malemmmmmm e e e 572 100 37 32 20 11
Femgle———memmme e e e e 493 100 28 33 26 13
Ares Geme—mm—omm o 702 100 20 47 23 10
S 371 100 22 45 22 11
Femgle-—m——cmmm e 331 100 18 49 % 9

1 Excludes 630 who completed less than the 8th grade and 46 for whom grade completed was
not reported,

As already noted, however, girls tended From the point of view of keeping those

to drop out at somewhat younger ages than
boys, and at the same time they tended
to be found more often in the normal grade
for their age. The proportion of dropouts
who completed the 10th or lith grade is
shown in the following tabulation:

Areas

A B C D E F G
Total --~- 52 40 44 43 40 35 33

Male -~-- 49 40 39 41 44 31 33
Female-- 57 40 50 45 32 39 33

young people in school who might profit from
high school graduation, the ones who dropped
out in the 12th grade (or who failed to re-
turn to school after completing the llth
grade) are of particular interest. From 10
to 15 percent in five areas and over 20 per-
cent in two others dropped out at the thres-
hold of or during their final year, pre-
sumably within reach of high school
graduation. (See table 4.) Over-age was
undoubtedly a factor for many, but not for
the two-thirds who were only 18 or younger
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in the 12th grade.Itis this group which prob-
ably should get more encouragement from
teachers and counseling officers to remain
in school long enough to graduate.

School Retardation.--Most students en-
roll in the first grade of elementary school
between their sixth and seventh birthdays,
and if they progress at the anticipated rate
of one grade a year, they should complete
the 12th grade before their 19th birthday, !
Interms of this schedule, over four-fifths of
all dropouts in these surveys were behind
their normal grade by 1l year or more, the
proportions in six areas ranging from 81
to 94 percent, with a low of 73 percent in
the one other area. Thus, most of these
dropouts, had they remained in school,
would have been at least 19 years old
when they graduated. (See table 5.) In the
same six areas, from 49 to 68 percent were
retarded by at least 2 years. Had they re-
mained in school and progressed at the
normal rate of one grade a year, they would
have been at least 20 years old when they
graduated.

These studies showed a definite sex dif-
ference in terms of keeping up with the
normal grade. In every area studied, higher
proportions of boys than girls were re-
tarded, particularly among those who were
retarded by at least 2 years.

It is apparent from a variety of data and
from observation that much retardationoc-
curs before the student reaches secondary
school.” This was also true in the present
surveys. (See table 6.) Forty-five percent

U1 Fleanor H, Bernert gives a more detailed scale, ‘*Expected
grades completed* for 18-year-olds are grades 12 to 13 (first
year of college). Eighteen-year-olds ‘‘retarded by 1 year®® are
those in the 11th grade and ‘‘by more than 1 year®® in grades
1 to 10, See Eleanor H, Bernert, America’s Children, New York,
John Wiley & Sons, 1958, p, 66,

2 «Retardation appears to be a cumulative process, starting
at a relatively low rate (about 5 percent) among the 8-year-old
pupils, increasing steadily with each increase in age, and reach-
ing a peak of over 25 percent for 15-year-olds. After age 15, a
slight drop occurs in the percentage of pupils in retarded grades
(24 and 22 percent for the 16- and 17-year-olds, respectively),
At age 18, a slight increase in retardation is apparent (23 per-
cent).”* Bernert, op, cit,, D, 69.

of the 16-year-old dropouts had completed
only the 8th grade or less. Those who had
completed the 8th grade would be at least
20 years old at the time of graduation, if
they had remained in school. One-fifth of
all 17-year-old dropouts covered by the
survey had completed only the 8th grade or
less. They would have been atleast2] years
of age before graduating from high school,
had they stayed in school and progressed
at the rate of a grade a year--which obvi-
ously had not been their rate inthe past. As
Eleanor Bernert well expresses it, ‘‘The
road to graduation is a long one, and per-
haps a lonely one, for the majority of their
age mates have already been graduated.’’

The graduates in this survey were also
to some extent retarded.One-fourth ofthem
were age 19 or over and 6 percent were
at least 20 when they finished high school.

The results of these surveys bear out,
for specific communities, the observations
on grade retardation that Miss Bernert
made on a national basis. In writing of the
entire school population, not only the drop-
outs, she says, ‘‘The problem of retardation
in this Nation is not a small one; over 4
million pupils 8 to 18 years old were re-
tarded in their age-grade school progress
in April 1950. About 1.6 million were two
or more grades behind their expected per-
formance levels. At the high school ages,
over one-fourth of the school youths were
enrolled in grades below the one expected
of them; 850,000 of them, or approximately
12 percent, were enrolled in grades that
were at least two or more grades below
the expected performance of their age
mates. Thus, for every 8 school youths 14
to 17 years of age, two were lagging behind
in their school performance, and one of
those two is at least two or more grades
behind his age mates who have maintained
expected levels of age-grade performance.
This is evident despite social promotion,
the actual extent of which is not known.' ¥

13 Bernert, op, cit,, P, 70,
U Bernert, op, cit., P. 65.
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TABLE 5.--Grade retardation of dropouts, by area and sex

Dropouts retarded--*
Total .
Area and sex dropouts By 1 or more years By 2 or more years
Number Percent Number Percent

All aregg----=eme—mcammao___ 2 9,408 7,893 84 4,985 53
Male - e e 5,386 4,691 87 3,203 59
Female--w-macmam e 4,022 3,202 80 1,782 44
Area A-----mecmemcmmee oo 1,347 988 73 473 35
MBlemmomcc e e———— 696 562 81 314 45
Female----vmecmmmmmcmcmeee e 651 426 65 159 24
Ared Bemeeccemmc e 3,179 2,577 81 1,673 53
N 1,894 1,569 83 1,094 58
Female---=mcomcmcmacccae 1,285 1,008 78 579 45
Area C--wrrceccccccc e 1,428 1,203 84 736 52
Male--=-cemm e cmmeee 837 741 89 480 57
Female--=-mecccmmmoemeeeem 591 462 78 256 43
Are8 Descmwoccmceccemcaccman 561 478 85 276 49
Male--ccmmmm e 309 _71 88 175 57
Female-----ccmmamccccaaoao 252 207 82 101 40
Areg Eecomomo e 674 633 94 456 68
Male-memmmemmm—mc e ——m e 405 392 97 280 69
Female-------ccccmmccnaao 269 241 90 176 65
Area Fe-ooommccmcmcccmooo o 1,199 1,084 20 748 62
Male-m-mmmmmmmmm e 668 621 93 476 71
Female------eecmcmcm e 531 463 87 272 51
Areg Ge---ecmccccccccc e e 1,020 930 91 623 61
Male--mcmmmmmmmmm e e 577 535 93 384 67
Female--------ccccuccceaa-- 443 395 89 239 54

1 Defined as behind the normal grade for their age. This does not necessarily mean that
they were "mentally retarded" in the technical sense of the term.
2 Excludes 97 for whom age and/or highest grade completed were not reported.

REASONS FOR DROPPING OUT

Educators, and the public in general,
are probably more interested in reasons
for dropping out of school than in any other
phase of the dropout problem. Although
these surveys, like most others dealing
with this subject, are inconclusive in this
respect, they do point up certain factors
rather sharply and suggest others that
invite further exploration. One unusual as-
pect of these studies is that two distinctly
different sources of information onreasons
for dropping out were used: First, the rea-

sons as recorded by the school for the
‘‘universe’’® of dropouts and second, those
given by the group of dropouts who were
personally interviewed in 1956 and 1957.
(See tables 7, 8, D-4, and D-5.)

Neither source, however, is entirely
satisfactory. Terminal interviews with
dropouts were not the general rule in most

15 The term *‘universe’ means the entire number in the category
under survey,
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TABLE 6.--Age and highest grade completed by dropouts, all areas

Total Highest grade completed
Age dropouts 8th grade or less 9th
N .
8 si-igg;_ng Number Percent Number Percent
Number | Percent ALl ALl " _aren All ALl 7 _ares
areas areas range areas areas range
All ageg----~—-—- 19,408 100 2,964 31 17-45 2,777 30 25-42
Under 1l6--——e—m—- 971 100 662 68 37-83 249 26 16-63
Age 16-—m—omeeume 3,220 100 1,447 45 22-59 1,169 36 31-59
Age 17-———mceeemm 2,572 100 529 21 11-30 884 34 25-43
Age 18-cmmmmmuen 1,543 100 153 10 5-19 340 22 12-31
Age 19 and over-- | 1,102 100 173 16 4=21 135 12 10-22
Highest grade completed--Continued
Age 10th 11lth
at leaving
sehool. Number Percent Number Percent
A1l A1l 7-area A1l Al 7-area
aresas areas range areas areas range
All ages--=—~=emv 1,900 20 11-31 1,767 19 7-29
Under lé-emeewe-- 24 2 2-8 36 4 1-17
Age 1l6--—c—mem—v 480 15 8-32 124 4 4-11
Age 17-———cmemn 707 27 18-39 452 18 7-26
Age 18-——cameaeee 475 31 20-42 575 37 22-52
Age 19 and over-- 214 19 9-44 580 53 30-60

1 Excludes 97 for whom age and/or highest grade completed were not reported.

of the areas studied and indeed the schools
did not always know that a given student
was a dropout until he failed to appear
when school reopened after the summer
vacation. The notations made on the school
records sometimes appear to have been
entered without much knowledge of the in-
dividual case. For example, ‘‘reached age
16*" occasionally appeared on the records
of students who were, according to the
same records, 17 or older when they left
school. In some of the surveyed areas the
records were complete, with a reason re-
corded for every student who dropped out,
but in two areas such records were missing
for about one-third of the dropouts--afactor
which might also produce some bias in the
overall data.

Reliability of the interview data is also
open to question in some cases. When a

dropout was asked by an interviewer whyhe
left school, he might give some very specific
reason such as, *‘I left to get married,'’ or
**] wanted to enlist,”’ although the age of
the individual at time of leaving belied the
reason given. For example, a few boys
who left school at age 14 reported that they
left to go into military service, and a few
girls of the same age reported marriage
as the reason. The real reason for many,
irrespective of their age, may well have
been a composite of things which made
continued school attendance less attractive
than various alternative plans.

Another factor influencing the interview
replies would be the normal shift in a
person’s own interpretation of his reason
after the passage of time. Since the per-
sonal interview occurred nolessthanl year
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and in some cases as much as 4 to 5 years
after the person dropped out of school, what
had actually happened to him in the mean-
time might have become the reality for him
but a quite different reality from what had
influenced him at the time he made his
original decision.

Grade Retardation.--Irrespective of what
the school records showed or what the school
leavers themselves may explicitly have
stated, the fact of grade retardation was no
doubt a contributing reason for dropping
out. Not all dropouts had low IQ's, although
a large proportion did have IQ's below 90.
It seems reasonable to assume, however,
that whatever the cause for retardation,
most 17-year-old boys or girls would be
reluctant to remain in classes where the
average student was 14, nor would they
want to remain in high school until age 21
in order to graduate. Even the l6-year-
olds would be sensitive to the age differ-
ence between themselves and their 14-

year-old classmates, and the prospect of
staying in high school until age 20 would
probably seem discouraging.

Dissatisfaction With School.--When the
school records and the personal inter-
view data are analyzed, one major reason
for leaving stands out clearly--dissatis-
faction with school, described here as
‘*adverse school experience.' This term
includes a number of things, suchasfailure
which results in grade retardation, dislike
of individual teachers, and general lack of
interest. According to the school records,
it is the most important single reason for
dropping out--more important than leaving
to go to work or to enter military service
for the boys or marriage for the girls. Of
the more than 7,000 dropouts for whom the
schools had information on reasons for
leaving, nearly one-fourth were recorded
as having left because of dissatisfaction
with school. The proportions in individual
areas ranged from 3 to 11 percent in four,
and from 32 to 58 percent in the others.

TABLE 7.--Reasons for leaving school as shown on school records, by area and sex

(Percentage distribution)

Reasons for leaving school
Total dropouts
Area and sex Mili- | Moved Adverse | Adverse
Reached Work M:.ar- tery |within schoo:!. l?ome Health |Other
Number | Percent| 28¢ 16 Tiage i area | S¥Peri- | clreum-
service ence stances
17,622 100 17 18 ) ) 5 22 4 5 11
4,268 100 18 22 1 14 4 24 3 4 10
3,354 100 15 13 21 * 5 20 5 9 12
1,347 100 ——— 14 (3 * 1 48 2 4 8
696 100 — 19 1 8 1 55 1 2 13
651 100 —— 10 38 (% 1 40 3 6 2
1,846 100 — 26 ) * - 3 1 13 33
1,033 100 —— 35 1 23 — 4 1 7 29
813 100 -— 14 23 1 — 3 1 21 37
1,444 100 58 9 (% * 13 4 1 3 5
853 100 64 9 1 3 12 5 (% 3 3
591 100 50 10 10 (% 16 2 —— 3 9
483 100 29 11 (% % 24 8 2 2 7
272 100 33 % (*) 14 20 10 1 1 7
211 100 24 9 19 1 29 5 2 3 8
646 100 14 24 ® * 1 32 11 3 ——
393 100 7 28 1 20 1 34 9 1 —
253 100 25 18 8 ——— 1 28 A 6 ———
836 100 25 18 (? (&) 4 11 4 4 ——
vvA 100 26 24 2 27 2 hPA 2 3 ———
392 100 2% 13 37 1 5 7 7 6 ~—
1,020 100 —— 18 (&) (G 1 58 15 3 —
577 100 — 20 (%) 7 1 58 12 3 ——
443 100 — 16 3 — (%) 59 19 3 ——

‘; Excludes 1,883 for whom reasons for leaving were not reported, of which 1,333 were in area B.
Because of small number of boys involved, total for both sexes is not shown.
3 Because of small number of girls involved , total for both sexes 1s not shown.

% less than 0.5 percent.
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Some of the wide variation in these pro-
portions may be due to different criteria
used by the school officers who kept the
records. Although some bias may also be
caused by lack of information for about
one-fifth of all dropouts, it is significant
that the two areas having the most com-
plete data also recorded the highest pro-
portion of students leaving specifically be-
cause of dissatisfaction with school. It is
also probable that a considerable propor-
tion who were recorded as having left
because they had ‘‘reached age 16’* actually
left as soon as they could because they
simply didn’t like school. (See table 7.) The
possibility that the school records actually
understate this reason is supported by the
fact that 35 percent of the dropouts who
were interviewed claimed adverse school
experience as their reason, ranging, again
rather widely, from 15 to 18 percent in
three areas to from 28 to 63 percent in the
four others. (See table 8.)

The question naturally comes to mind
whether those students whose IQ's fall
below the normal range leave more fre-
quently because of adverse school experi-
ence than do those with IQ’s above the
normal range. Analysis of the interview
data for four areas indicates that of all the
dropouts directly interviewed and whose
IQ's and reasons for leaving were known,
46 percent gave adverse school experience
as their reason for leaving. (See table D-5.)
Of those with IQ’s of less than 90, 53 per-
cent gave this as their reason, and of those
with IQ's of 110 and over, 39 percent gave
the same reason. However, the number of
those with high IQ's who gave this reason
was small.

A definite relationship appeared between
highest grade completed and adverse school
experience as a reason for droppingout. As
higher grades were completed, the propor-
tion of dropouts who gave this as their

TABLE 8.--Reasons for leaving school as given by dropouts who were interviewed, by area and sex

(Percentage distribution)

Total dropouts Reasong for leaving school
Area Reached Moved Adverse Adverge
and sex Nam- | Per- age Work | Marriage MLtary | oogpan school home | pogath | Other

ber cent gervice ares | experience eircum~

i6 stances
A1l areag—-—- | * 1,559| 100 5 18 (?) (€)) (%) 35 8 6 10
172N - — 7491 100 6 25 3 6 (% 38 7 5 10
Female—-~-- 810! 100 4 12 27 * (%) 32 9 7 9
Area Am—eeeee 264 100 1 25 (®) * 1 28 4 g ——
Male—cemm- 109} 100 2 43 6 6 — 32 5 6 ——
Female-w=w- 155 100 1 13 47 —— 1 25 5 8 —
Area Be-—cmae 235] 100 —— 15 (® (&) —— 16 (* 8 38
Male~—---u- 113| 100 — 19 3 11 ——— 20 -— 6 41
Female~-=-- 1221 100 —— 1 29 2 - 11 1 11 35
Area Comv—wm= 213[ 100 23 18 (%) &) ~— 15 8 6 11
Malemaen = 119{ 100 28 23 4 2 ——— 18 7 7 1
Female=—--- 94| 100 16 1 35 — —— 13 9 5 11
Area Dem—memm 130f 100 18 20 &) % -— 18 g 5 11
TP — 60| 100 18 32 -— 7 -— 20 8 2 13
Female——=n-e 70| 100 18 10 31 ——— ——— 16 9 7 9
Area Eeem—on 196 | 100 -—— 28 (% (3 — 42 4 5 6
T — 95! 100 — 33 3 13 —— 40 3 2 6
Female=w=m=n 101{ 100 —— 23 % —— —— 4 5 8 6
Area Fewemeus 166 100 - 11 Q) ) 2 38 g 10 5
72 T— 66| 100 — 21 1 12 3 b 6 8 5
Female ~e—m~ 100{ 100 o 5 33 — 1 34 10 12 5
Area Geemmmmew 355{ 100 - 13 (®» O] — 63 17 2 1
Malemmmennn 187{ 100 —— 15 ——— 1 — 66 1 3 1
Female==mew 168 100 —— 11 6 —— — 60 19 2 2

1 Excludes 5C for whom reasons for leaving were not reported.
2 Because of small number of boys involved, total for both sexes is not shown.
3 Because of small number of girls invoived, total for both sexes is not shown.

4 less than 0.5 percent.
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reason ranged steadily downward, from
almost half who had completed no more than
the 8th grade to one-fourth of those who
had completed the 11lthgrade. This suggests
a connection with grade retardation, which
in many cases is related to lower intelli-
gence levels.

Work.--The second most important
specific reason given for leaving school was
to go to work. Almost one-fifth of all drop-
outs for whom this type of information was
available left for this reason, ranging among
the areas from 9 to 26 percent according
to the school records, and from 11 to 28
percent according to the interviewed drop-
outs themselves. There was little varia-
tion in the proportions who left school
toward the end of their 4 years in order
to go to work and those who dropped out
in the earlier years for this reason. Of all
the dropouts, boys and girls combined, about
20 percentineachgrade fromthe 9ththrough
the 1lth gave work as their reason for
leaving, compared with only slightly less
(15 percent) of those whose highest grade
completed was the 8th or lower. (See table
D-4.)

Generally speaking, economic incentives
appear to be less important currently as a
cause for leaving school than has been the
case in the past. It is reasonable to assume,
for example, that boy dropouts would be
working, or at least looking for work, as
soon as they left school unless they had
left because of ill-health. But according
to their statements to the interviewers,
many delayed for a considerable time before
starting to look for work. From 7to 30 per-
cent in the various areas said they waited
a month or longer before starting to look,
and from 3 to 24 percent said they waited
10 weeks or longer, even though so simple
a thing as making inquiries of relatives and
friends was considered ‘‘looking.'' (See
table D-9,)

Marriage.--Both school records and
interview data indicate that, for the girls,
marriage was an important reason for
leaving school, but the proportions varied
widely by area in both sets of data. Accord-
ing to the school records, those leaving to
get married ranged from 23 to 38 percent
in three areas, but only from 3to 19 percent
in the other four. Interview data showed
similar wide differences among the areas.
For all areas combined, over one-fourth
of the girls interviewed gave marriage as

their reason for leaving, but in two areas
this proportion was only 6 and 14 percent;
in the five others, the range was from 29
to 47 percent. In all but one area, the pro-
portion who gave this reason was substan-
tially higher than the school records indi-
cated. This supports the supposition that
‘‘réasons’’ given in the interviews reflect
what had actually happened after the student
left school, rather than the precise motiva-
tion at the time of leaving.

Because of the age factor, the propor-
tions who gave marriage as their reason
for leaving increased with grade completed,
ranging steadily upward from 14 percent of
those who had completed less than the 9th
grade to over half of those who had com-
pleted the l1th. The increase is particularly
great between those completing the 10th and
11th grades--from 34 to 53 percent.

Although the data themselves show mar-
riage as an important reason for quitting
school, it is possible that this complex
motivating cause is actually understated.
Statistical data for 1956 for the Nation as
a whole indicate that one-fourth of all
women now marry before age 18--which is
the usual age of graduation. The broader
implications of this fact are well expressed
by Dr. Eli Ginzberg: '‘If more and more
young women become engaged at 17 or 18,
and marry at 19 or 20, the others are
inevitably under pressure to follow suit--
first to establish to themselves and their
families their ability to win a suitable
man; and secondly, to protect their position
by insuring that their friends do not pick
off the most desirable men."' ' Since most
girl dropouts are older than their class-
mates, their interestinmarriage might well
take precedence over making the necessary
effort to stay in school and graduate.

In the case of the boys, relatively few
appear to have left school inorder tomarry,
the proportions never rising above 2 percent
in any area, according to school records,
and exceeding 4 percent in only one area,
according to the interviews. However, in
view of the current cultural patternofearly
dating and early marriage, many of the
older boys who were behind their normal
grade may have been reluctant to stay in
high school long enoughto graduate, thereby

16y Ginzberg, The Changing Pattern of Women’s Work: Some
Psychological Correlates, (in American Journal of Orthopsychi-
atry, Vol, XXVIII, No, 2, New York, April 1958, p. 318),
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postponing the time when they could estab-
lish families of their own. It is not im-
probable that leaving ‘‘to go to work'' was
motivated in many cases by their wish to
marry as soon as possible rather than by
the pressure of economic need in their
parental homes.

Military Service.--It is very difficult to
get a complete story from the surveys on
how much dropping out was attributable to
voluntary enlistment in the Armed Forces.
School records tell something. Overall, they
indicate that only 14 percent of the boysleft
for this reason--ranging from less than 10
percent in three areas to about one-fourth
in two others. Age, of course, was a factor
here since the lowest enlistment age, for
all the services, is 17 years and Selective
Service policy for some years has been
automatically to defer boys in high school
until they reach age 20.

Comparison of the interview data withthe
school records has little validity, since
only those boys who had completed their
military service and had returned to their
home communities could have been inter-
viewed.” The interview data, therefore,
are inevitably .an understatement on this
point. Of all the interviewed group, only
6 percent gave military service as their
reason for having left school. Among those
who left school at age 16, only 3 percent
gave this as their reason, compared with 8
percent of both the 17- and 18-year-olds
and 11 percent of those 20 or over. The
grade completion pattern conforms withthe
age pattern, ranging steadily upward from

4 percent of those who had completed no
more than the 8th grade to 13 percent of
those who had completed the 11lth.

An important factor about military serv-
ice is its role in connection with the labor
market adjustment of school leavers. The
high proportion of boys inthe original inter-
view sample who could not be interviewed
because they were in military service indi-
cates that enlistment offered an acceptable
alternative to continuing in school or getting
a job. The proportion of outmigrant boy
dropouts who left their home communities
to enter the service, as reported by their
families or friends, gives further indication
of this choice. In the various areas, from
39 to 82 percent of all the outmigrant boy
dropouts whose current activity was known
were in military service at the time of the
interviews. (See table 13.) In the absence
of direct contact with the boys themselves,
however, it is difficult to say to what extent
they dropped out of school because they
intended to enlist or whether a subsequent
decision to enlist was reached when they
found that suitable civilian employment
was difficult to obtain.

Health.--Poor health was a comparatively
minor reason for leaving school. According
to the school records, 5 percentleftforthis
reason and according to the dropouts them-
selves, 6 percent overall, but in one area
as many as l0 percent gave this as their
reason. Although in most areas more girls
than boys gave this explanation, the propor-
tion for both sexes was high for an age
group as young as this.

TRAINING FOR WORK WHILE IN SCHOOL

Vocational Education. --How much voca-
tional preparation did the school leavers
have when they terminated their schooling?
The level of their general education (highest
grade completed) has already been dis-
cussed, This, however, is not the whole
story. As part of their high school train-
ing, many boys had taken vocation-related
courses such as machine shop, metalwork-
ing, welding, woodworking, general shop,
mechanical drawing, printing, and auto me-
chanics; girlstook commercial courses such
as typing, stenography, and bookkeeping.“

7Followup for personal interview was confined to the area sur-
veyed. Information on whether a boy was currently in the service
was obtained from parents or neighbors.

In the six areas for which this informa-
tionwas available, almost all graduates who
did not go on to college had taken at least
one vocational course--from 92 percent in
one area to 100 percent in three others
(See table D-6(a), (b), (c).) The boy grad-
uates who had taken such courses ranged
from 84 to 100 percent, and the girl gradu-
ates ranged from 93 to 100 percent, Less-
er proportions, however, had had more than
a mere introduction to vocational educa-
tion. In one area only 1 percent of the
boy graduates who had taken industrial
courses had completed four or more such
1BBecause of difficulties of classifying coutses, vocational edu-

cation as used here includes courses in trade and industrial edu-
cation and industrial arts.
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courses while in another area, at the other
extreme, 88 percent of the boy graduates
with any vocational education had taken
four or more such courses. For all areas
combined, the proportion was 71 percent,
which equals three-fifths of all the boy
graduates. Of the girl graduates who had
completed commercial courses, those com-
pleting four or more courses ranged from
11 percent in one area to 87 percent in
another, or 70 percent for all areas com-
bined. This is two-thirds of all the girl
graduates.

The dropouts had taken fewer vocational
courses than the graduates. This is not
surprising, since vocational courses are
given most often in the later grades which
were never reached by the early dropouts.
The proportion of dropouts, both sexes com-
bined, who had completed at leastone voca-
tional course ranged from 54 to 88 percent,
the boy dropouts ranging from 54 to91 per-
cent and the girldropoutsfrom50to83 per-
cent. However, those with more substantial
training were rarer than among the grad-
uates. Of the boy dropouts who had taken
industrial courses, the proportion who
had completed four or more such courses
ranged from 4 percent in omne area to 51
percent in another. For all areas com-
bined, this was 28 percent, or less than a
fifth of all boy dropouts. The girl dropouts
completing four or more commercial
courses ranged from 6to 54 percent of those
with such courses, or less than a third for
all areas combined. This constitutes about
15 percent of the group as a whole.

Evidently, the availability of vocational
courses and their ‘‘required’'’ statusvaried
widely in the different school systems sur-
veyed. For those school leavers in the
sample who were directly interviewed, some
information on the availability of vocational
courses was forthcoming, arising out of the
question, ‘*How could school have been more
useful to you?'' Although only small pro-
portions of students responded tothis ques-
tion (about 40 percent of the graduates and
30 percent of the dropouts), a fourth of the

boy dropouts who had anopinion and slightly
more among the girl graduates said they
would have liked more industrial and
commercial courses. Only insignificant
proportions of the boy graduates and girl
dropouts made any comment on this point.

Vocational Counseling.--Vocational guid-
ance and counseling programs as well as
vocational education courses play an im-
portant part in a student's preparation for
earning a living. In view of this, the per-
centage of those who reported having had
vocational guidance or counseling is of
interest. The lower proportion of dropouts
who had been counseled was probably due
to the fact that many of them did not stay
in school long enough to reach the grade
level where counseling programs were
available.

When asked how school could have been
more useful, nearly a fourth of the boy
graduates who expressed an opinion sug-
gested more vocational counseling, and in
two areas both boy and girl dropouts men-
tioned that vocational counseling would have
been helpful. It is not possible to tell from
the interview questionnaires whether the
school leavers who mentioned a guidance
program had received little vocational coun-
seling or whether, having had some, they
wanted more. The number of schoolleavers
interviewed and percent who reported having
vocational counseling is showninthe follow-
ing tabulation:

Graduates Dropouts
Areal
Number Percent Number Percent

Acccees 426 63 272 27
Boecoooo 302 54 235 31
C....'O 343 54 245 26
Deesees 270 49 140 24
Ecveees 482 70 196 42

1Data on vocational counseling not avail-
able for 2 areas.
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CHAPTER Iii.

WORK EXPERIENCE OF SCHOOL LEAVERS

WORK EXPERIENCE WHILE IN SCHOOL

Many school leavers had worked in gain-
ful employment while still in school, either
during summer vacations or during the
school year--after school hours or on
weekends, Much higher proportions of
graduates than of dropouts reported such
work experience--70percent compared with
40 percent, Graduates were generallyolder
during their school years than dropouts and
therefore were more eligible for work in
terms of age. Approximately 90 percent of
themn were 18 or over when they completed
high school, contrasted with only 28 percent
of the dropouts who were 18 or over when
they left. )

Boys, both graduates and dropouts, re-
ported work experience more frequently
than did girls. The proportion of boy
graduates who had worked ranged from 45
percent in one area to 86 percent in three
others, compared with 35 to 79 percent
of the girl graduates, The proportion of boy
dropouts who worked ranged from 27 to 69
percent, and of the girl dropouts from 18to
42 percent. (See table D-7,) Most reported
that their jobs while in school had lasted
at least a month., No information was
collected on how these jobs were obtained,
whether by individual initiative, throughthe
public employment service, or through the
school’s vocational or placement programs,

In all areas, both graduates and dropouts
held about the same types of jobs while
they were still in school. All such jobs
necessarily had to be adapted to part-time
schedules - -work during summer months, or
after school hours, or on weekends. The
boys usually worked at common labor jobs,
as sales clerks, at filling stations, and in
one area, in agriculture, The girls most

commonly held salesclerk and waitress
jobs while they were still in school, irre-
spective of whether they became graduates
or dropouts.

In two areas, formal school-work pro-
grams were in operation, These programs
covered trades, industry, office training
practice, and merchandising and distribu-
tive education (retail sales). In one ofthese
areas, six coordinators and one supervisor
and in the second and smaller area, three
coordinators were operating the programs,
Of all the graduates in these two areas who
worked while in school, 200 (or more than
40 percent), worked in these cooperative
programs, Since, with few exceptions, these
programs were open only to seniors, they
had little effect on the work experience of
dropouts,

Although work experience is generally
considered important and constructive in
the growing -up process, many of the students
who had worked while in school were nega-
tive about the value of their work experience.
About three-fifths of both the boy graduates
and the boy dropouts who had worked, and
over half of both the girl graduates and girl
dropouts felt, for example, that their work
experience had not helped them in finding
jobs after leaving school. (See table 9.)
With respect to earnings, over (60 percent)
of both boy graduates and dropouts, 72
percent of the girl graduates, and 55 per-
cent of the girl dropouts said that their
earnings were not an important factor in
enabling them to stay in school. Family
pride may have caused students to be re-
luctant to say they ‘‘had'* to work, Or
perhaps their responses may be another
indication that economic pressure was not
felt by most school leavers,

FAMILY STATUS AT TIME OF INTERVIEW

One of the commonly observed social
phenomena of the postwar years has been
the rapidly stepped-up marriage rate of
young people. In 1957, more girls were
marrying at 18 and more boys at 21 than
at any other single year of age. In view of
this general situation, the extent to which

were assuming responsibility for families
of their own is of interest,

On the basis of interviews with school
leavers or their families in six areas,
it is clear that these young people as a
group should not be looked upon as juve-

young people in the communities surveyed niles, Within a few years after leaving

- 24 -

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



TABLE 9,--Opinions of graduates and dropouts on value of work experience aend earnings
while in school, all areas, by sex

Number reporting Those reporting work experience or
A1 aveas on value of earnings not helpful
work experience or
value of earnings Number Percent
Work experience:

Grajuates———m-mmmemem e 11,544 824 53
Male~mmmmmmm e 570 332 58
Female--wemm e en 974 492 51

Dropouts=m=rme— - — e e e e 1 601 345 57
Male~mmmmemm e - 340 204 60
Femgle—~—mmmmme me e e 261 141 54

Earnings:

Graduates———-—e=meccmm e emm 21,546 1,050 68
Malem—-eem e 572 350 6l
Female~—m-mmcme e 974 700 72

DropoutS—mmmmmem e e 2 603 363 60
Male—mmmmme e e e 342 219 64
Female-m—mr—mmeomemmeeemm 261 144 55

1 Excludes 68 graduates and 21 dropouts who did not report whether or not work experi-

ence helped in getting a job later.

2 Excludes 66 graduates and 19 dropouts who did not report whether or not earnings

helped them to stay in school.

school, two-fifths of both graduates and
dropouts had married, (The area in which
all the school leavers were interviewed
only 1 year after terminating their school-
ing was omitted from this tabulation,) Half
of the married graduates and over two-
thirds of the married dropouts had children,
(See tables 10, D-8(a), and D-8(b).)

Much higher proportions of the girls
than of the boys had married by the time
of interview., Half the girl graduates were
married, and over half of these had children;
two-thirds of the girl dropouts were
married, and nearly three-fourths of these
had children, About 30 percent of the

married girl dropouts had two or more
children, compared with only 12 percent
of the married girl graduates, If these girl
dropouts follow, intheir maturity, the recent
labor force behavior of the married female
population in general, they will probably be
seeking jobs in their thirties, after their
youngest children are in school. It will be
at the time of attempted entry intothelabor
force that their inadequate schooling and
lack of work skills will become more
sharply apparent, and presumably, if cur-
rent data on the relationship between edu-
cation and émployment prospects accurately
reflect the future, will prevent their getting
any but unskilled jobs,

LABOR FORCE EXPERIENCE AFTER LEAVING SCHOOL

The most significant questions in the
survey, in terms of manpower utilization,
relate to the degree of success and stability
achieved by school leavers in the labor
market after they left school, How many of
the school leavers entered the labor force;
did they start looking for work promptly

use in trying; how long did it take them to
get their first jobs; what were these first
jobs? Did they get better jobs later? What
did they earn? How muchunemployment did
they experience?

Proportions Entering the Labor Force.--

after leaving school; what methods did they Almost all male school leavers, both
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TABLE 10.--Marital and parental status of graduates and dropouts at time of Iinterview,
six areas, by sex

(Percentage distribution)

Total graduatgs and Marital status Parental status
dropouts
School leavers
Number Percent
Number Percent Single Married? merried with
children
Graduates---—---—-- 3 2,720 100 60 40 1,079 51
Male~——-—mcmeoeem 1,117 100 76 24 270 50
Range, 12-33 Range, 31-90
Female----—-—=cuue- 1,603 100 49 51 809 52
Range, 38-57 Range, 36-81
Dropouts~-—----=——- 31,838 100 59 41 770 68
Male---emmm e 1,058 100 79 21 222 56
Range, 13-29 Range, 31-71
Female-=--mn=--- 830 100 34 66 548 73
Reange, 45-77 Range, 65-92

1 Corresponding data for those reporting status in the 7th area, which covered only 1
year after leaving school: Boy graduates, 112, 3 percent married; girl graduates, 173, 12
percent married; boy dropouts, 245, 2 percent married; girl dropouts, 193, 18 percent
married. Of the 56 married girls, 17 had 1 child. No reports, 126.

2 Includes 1 percent or less in sach area who were widowed, divorced, or sgeparated.

3 Total includes both outmigrants and nonmigrants except for areas C and D where data
for outmigrants were not reported (416 graduates and 222 dropouts). Total also excludes
89 graduates and 127 dropouts for whom marital status was not reported in the other 4

areas.

graduates and dropouts, who were directly
interviewed were or had been inthe civilian
labor force at some time after leaving
school (95 percent of the boy graduates

1 [abor force participants include those who ever looked for
a job as well as those who found jobs, A regular job was defined
for the purposes of this study as one which lasted a month or
longer, full or part time,

and 91 percent of the boy dropouts). (See
table D-9,) The proportion of female grad-
uvates ever in the labor force was slightly
lower than that of the males, but among
female dropouts, the proportion entering the
labor force was only 70 percent. The fol-
lowing tabulation shows the labor force
participation of graduates and dropouts
after leaving school.

Graduates Dropouts
Male Female Mgle Female
Per- Per- Per- Per-
Number cent Number cent Number cent Number cent
Total interviewed-~-=-=—== 772 100 1,543 100 783 100 826 100
In labor force-———-=--- 737 95 1,411 91 712 91 576 70
Looked for but never

found regular jobs- 8 . 1 16 1 39 5 42 7
Never in labor force--- 35 5 132 9 71 ) 250 30

1 Percent based on mumber in labor force.
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The great majority of all school leavers
who entered the labor force started to
look for jobs within a month after leaving
school, All groups were about equally
prompt except the girl dropouts who were
substantially slower. (See table 11,)

In the five areas for which these data
were available, over half of both the boy
and girl graduates found their first jobs
after less than a week's search, and three-
fourths had found jobs within 3 weeks, The
dropouts did not find regular work quite as
quickly, Only about 40 percent of the boy
dropouts obtained jobs within 1 week and 70
percent obtained jobs within 3 weeks. Of
the girl dropouts who got jobs, two-fifths
were also successful in the first week, and
three-fourths got jobs within 3 weeks, Only
small proportions of any of the school-
leaver groups were looking for work a half
year or longer, (See table 12,) The reported
promptness with which mostschoolleavers
found their first jobs after starting to look
might suggest that jobs were plentiful in
spite of the fact that most of the areas
studied were known to have labor surpluses
during this period. On the other hand, this
quick *‘success’*’ in the job hunt may reflect
one aspect of the behavior of inexperienced
earners just entering the labor force, since
they may not have considered themselves
as ‘‘looking’* for work until they heard that
some firm was hiring.

If the school leavers who had left their
home areas could have been interviewed,

the proportion who found jobs in a short
time might have been different. From
interviews with relatives oftheoutmigrants
it was found that substantial proportions
of the outmigrants--nearly half of the
graduates and larger proportions of the
dropouts--had not had a regular job before
leaving home. (See table 13,) This means
that their outmigration probably did not
create many job vacancies, and had they
remained in their home communities there
would have been much more competition
for existing jobs and consequently more
difficulty for the school leavers as a group
to get jobs soon after starting to look.

Some detailed figures will illustrate this
point, Forty-eight percent of all boy grad-
uates had left their home areas by the date
of interview. Of those whose previous work
experience was known, from 27 to 65 per-
cent had never been regularly employed in
the areas from which they had migrated,
Most of the outmigrant graduates whose
reasons for leaving home were known had
left to enter military service (from 68 to
94 percent in the various areas). About half
of the boy dropouts also were outmigrants,
Of these, 18 to 71 percent in the various
areas had never worked, and from 39 to 82
percent went into military service,

Lower proportions of girls than of boys
had left their home communities, Their
principal reasons for leaving were to
accompany their husbands or their parents,
Less was known in their home communities

TABLE 11.--Number of weeks elapsing after leaving school, before graduates and dropouts
started to look for a regular job, all areas, by sex

Graduates Dropouts
Number of weeks between

leaving school and begin- Male Female Male Female
ning of job search Num-~ Per~ Num- Per- Num- Per- Num- Per-
ber cent ber cant ber cent ber cent
Total who looked for work'------- 711 100 {1,381 100 696 100 555 100
Less than 4 weekgw~——mammaaanw --=1 599 84 11,130 82 588 84 337 70
4-9 weekS~mmmmmmmm e 57 8 123 9 33 5 58 10
10 or more weeKS=~=—--meeemmmeenee 55 8 128 9 75 11 110 20

1 Does not include 26 boy and 30 girl graduates, and
whom this information was not reported.
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TABLE 12.--Number of weeks it took graduates and dropouts to find first regular Jjob, five areas, by sex

(Percentage distribution)

Total graduates Number of weeks to find first regular job
and dropouts
Area and sex
Less More No
Number | Percent | yp.."q 1-3 4-9 10-13 | 14-26 | 27-52 \ihen 52 report
411 areas:*
Male graduates—-----=---= 538 100 51 23 i3 4 2 1 1 5
Female graduates--------- 1,042 100 52 25 12 4 2 1 1 3
Male dropouts----~------- 498 100 39 31 12 5 5 3 2 3
Female dropouts 429 100 41 36 11 3 2 2 3 2
Area A:
Male graduates----------- 167 100 60 19 12 3 2 2 1 1
Female graduates-~------- 232 100 55 21 12 7 3 - 2 -—-
Male dropouts------------ 101 100 42 28 13 3 [ 1 2 5
Female dropouts--~------- 164 100 33 39 8 6 2 4 6 2
Area B:
Male graduates------==wu-= 101 100 35 22 9 & 3 --- 1 26
Female graduates--------- 163 100 29 33 14 4 3 2 - 15
Male dropouts------------ 81 100 27 25 19 7 4 5 2 11
Female dropouts---------- 54 100 32 33 11 -— 7 2 6 9
Area E:
Male graduates----------- 138 100 48 31 13 4 1 2 1 -—
Female graduates--------- 322 100 54 30 13 1 2 --- --- -—-
Male AropoutS--e—-----=a-- 86 100 47 36 9 5 2 1 - ---
Female dropouts---—------ 70 100 33 52 10 4 — 1 — ———
Area F:
Male graduates----------- 76 100 54 10 17 8 4 3 4 ——
Female graduates~-------- 180 100 48 17 14 9 5 3 4 -—
Male AropoutS--~=--—--=a-- 57 100 36 14 12 11 11 11 5 -
Female dropouts--«------- 52 100 54 17 11 2 4 4 8 ————
Area G:
Male graduates----------= 56 100 54 32 12 2 ——- -—- - -
Female graduates--------- 145 100 73 21 4 1 ——— ——— - 1
Male dropoutg§------------ 173 100 38 39 10 4 4 3 1 1
Female dropouts--~------- 149 100 47 34 13 2 1 1 -—— 2

1 Data for areas C and D were not available.

about their previous work experience than
about that of the boys, but again the avail-
able data indicate that substantial propor-
tions, especially among the dropouts, had
not worked before leaving.

Entry Jobs,.--Information on the entry
jobs of the young people who remained in
their home communities was obtained by
direct interview with them, (See tables 14
and D-10,) Among those who ever worked,
one-third of the boy graduates and a little
more than a fourth of the boy dropouts were
successful in obtaining, as their first regu-
lar employment, jobs which required skilled
or semiskilled workers, These jobs were
typically those of operatives in factoriesor
repairmen in auto repair shops, and of
drivers of delivery trucks., Only a fourth
of the boy graduates were first employed
as unskilled workers while nearly two-
fifths of the dropouts were so employed.
The unskilled workers included those in
occupations suchas cleanup meninfactories

and as common laborers in nonmanufactur-
ing, Trade jobs including those of retail
clerks and stock clerks were held by nearly
a fifth of the boy graduates, but by only a
little more than a tenth of the boy drop-
outs. The type of job obtained reflected the
differences in the labor market opportuni-
ties of the various areas as well as the
skills of the young school leavers,

For most of the girls, graduation meant
the opportunity for office work. Entry jobs
of three out of five girl graduates who
were ever employed were of this type, com-
pared with only 1 in10ofthe ever-employed
girl dropouts. This reflects the effective-
ness of the vocational training that was
generally taken by the girls who completed
4 years of high school, In contrast, over
one-fourth of the girl dropouts who ever
worked had entry jobs in service occupa-
tions, usually as waitresses, compared
with less than 10 percent of the girl grad-
uates; almost another 30 percent of the
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TABLE 13,--Outmigrants, selected data, all areas, by sex

Area
Outmigrants aﬁiis
A B C D E F G
Number:
Male graduates--—————- 718 160 68 107 78 91 128 86
Male dropoutg~-=-—=—-- 736 145 137 62 48 107 137 100
Female graduates-—m-—- 522 68 53 142 82 40 92 45
Female dropouts--—=—--- 392 99 46 53 54 26 61 53
Percent of outmigrants
to all school leavers:
Male graduategs—-——w——- 48 48 38 47 47 40 62 59
Male dropouts~——-=w=w=- 48 56 55 31 41 53 67 35
Female graduates------ 25 21 22 39 31 10 31 23
Female dropoutg=—mw——- 32 38 27 34 43 20 38 24
Percent of outmigrants
who left for military
service:
Male graduateg——————-- 80 79 84 85 78 9% T4 68
Male dropoutg—=-—————- 72 76 80 56 39 82 T4 66
Percent of outmigrants
with no work experience
before leaving:
Male gradustes'----——- 47 4y 56 35 45 27 59 65
Male dropouts?-——e———n 54 57 60 18 27 | 46 71 58
Female graduates®--—-- 46 36 49 50 47 18 55 46
Female dropouts®------ 63 70 72 60 58 21 66 47

Excludes 13 percent whose previous work experience was not known.
Excludes 25 percent whose previous work experience was not known.
Excludes 18 percent whose previous work experience was not known.
Excludes 38 percent whose previous work experience was not known.

ROV I SR

TABLE 14.--First regular jobs of graduates and dropouts irrespective of employment status
at time of interview, all areas, by sex

Graduates Dropouts
Occupational groupl Male Female Male Female
Num- | Per- Num- Per- Num- Per- Num- Per-
ber cent ber cent ber cent ber cent
All areas---~—-—c——mmemmeen 729 100 1,395 100 673 100 534 100
Salege-mm—mmmmme e 124 17 247 18 79 12 124 23
Service occupationg---- 55 8 130 9 75 11 146 27
Office WOrk-—m——ee—me-- 53 7 843 60 14 2 56 11
Skilled and semiskilled
manufacturing---—--—- 127 18 41 3 95 14 11 2
Skilled and semiskilled
nonmanufacturing----- 119 16 8 1 86 13 6 1
Unskilled manufacturing
and nonmanufacturing- 185 25 38 3 259 38 148 28
Other — 66 9 88 6 65 10 43 8
1 For kind of jobs included in each category, see footnote 1, appendix table D-10.
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dropouts were first regularly employed in
other unskilled occupations, compared with
less than 5 percent of the graduates,

For the boys, the relationship between
their vocational education and the type of
entry jobs they got was less clear-cut and
definite than for the girls. It is no doubt
more difficult for schools to train boys in
the various skills required in jobs open
to men in industry than it is to prepare
girls for office work. In one area, this
problem was specifically recognized in a
community survey of industrial manpower
requirements made at about the same time
as the school-leaver study, In a study ®
prepared by the Arizona State Employment
Service in cooperation with local industry,
it was recommended that advisory groups
from industry and civic organizations keep
the schools abreast of changes in technical
needs and techniques and that the physical
school facilities be expanded by installing
machine-shop and electronic equipment,

Jobs at Date of Interview.--At the date
of interview, the time span during which
post-school work experience could have
been acquired might have been as little as

2»Manpower Requirements and Training Needs, Phoenix, Ariz,,
Arizona State Employment Service, 1957, 40 pp.

1 year or as much as 43 years, depending
on when an individual had graduated or
dropped out. The occupational distribution,
therefore, reflects a fairly wide range of
time in which work experience could have
been acquired and it should be evaluated in
that light,

When interviewed, almost half the em-
ployed boy graduates and more than one-
third of the boy dropouts were employed
as skilled or semiskilled workers, One-
fifth of the boy graduates were employed
as service or unskilled workers, compared
with two-fifths of the dropouts. More than
10 percent of the boy graduates but under
10 percent of the dropouts were in sales
work, Among the girls, over 70 percent of
the graduates were employed in office work,
compared with 16 percent of the dropouts;
7 percent of the graduates were salesclerks,
compared with 15 percent of the dropouts.
(See tables 15 and D-11,)

Of special interest with respect to young
workers is their rate of advancement from
the skill and earnings level of their first
regular job to a higher skill and earnings
level, One way to determine this would be
to compare first jobs and jobs held at a
subsequent point in time--in this case, at
the time of the personal interviews--for

TABLE 15.--Regular jobs of graduates and dropouts employed at time of interview, all
areas, by sex

Graduates Dropouts
Occupational groupt Male Female Male Female

Num- | Per- Num-~ Per- Num- Per- Num- Per-

ber cent ber cent ber cent ber cent

All areag—-—e—we-c——————— 683 100 1,092 100 553 100 320 100

Saleg~——mm—momem————— 86 13 73 7 45 8 47 15

Service occupationgs—~--- 13 2 46 4 36 6 50 16

Office WOrKm-=—=mmem———— 51 7 786 72 11 2 50 16
Skilled and semiskilled

manufacturing-—-~-~=——-- 200 29 58 5 119 22 30 9
Skilled and semisgkilled

nonmanufacturing------ 135 20 9 1 78 14 1 ()

Unskilled manufacturing

and nonmanufacturing-- | 125 18 32 3 193 35 120 37

Other--——--—meem e mee e 73 11 88 8 71 13 22 7

1 For kinds of Jobs included in each category, see footnote 1, appendix teble D-10.

2 Less than 0.5 percent.
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the same group of people. In surveys of
this type, however, such a comparison
does not permit a full evaluation of indi-
vidual progress, The nonuniformity of the
time period covered has already beenmen-
tioned, A second element of noncompara-
bility between the two sets of data arises
from the fact that almost 700 more indi-
viduals had held ‘‘first jobs'' than were
employed at the time of interview, The
difference was caused mainly by girls
who had left the labor force, usually be-
cause of marriage, and by those of both
sexes who were unemployed whenthe inter-
views were held,

In spite of these variables, a comparison
of the two sets of job distribution data
yields some useful information, Of con-
siderable importance, for example, is the
fact that the jobs held by around 60 percent
of the school leavers at the time of inter-
view were identical with their first jobs,
This was true for about three-fifths of the
boy graduates and of the dropoyts of both
sexes and for two-thirds of the girl grad-
uates, This suggests stability of employ-
ment if not advancement, but it undoubtedly
also reflects the presence in this group
of large numbers who had been working for
only a limited time and were still in their
initial jobs, The difference in distribution
between first and current jobs, therefore,
reflects only the job changes of the 40 per-
cent who had remained in the labor force
as employed persons but had changed their
jobs at some point between their first and
current employment,

Even though only 40 percent of the entire
group had changed jobs, some upgrading
was already apparent. The proportion of
boy graduates doing skilled or semiskilled
work had increased from 34 to 49 percent,
and those in unskilled work had decreased
from 25 to 18 percent. The boy dropouts
had made some progress, too, but not rela-
tively as much, While 27 percent reported
first jobs inthe skilled or semiskilled class,
36 percent held such jobs at the time of the
interview. The proportion of boy dropouts
holding unskilled jobs remained about the
same, 38 percent in their first jobs com-
pared with 35 percent at the time of inter-
view., Among the girls, the proportion of
graduates in office work had increased from
60 to over 70 percent and in service occu-
pations had dropped from 9 to 4 percent,
Girl dropouts had raised their participation
in office work from 11 to 16 percent, while

the number in service jobs had declined
from 27 to 16 percent,

Although these shifts do not appear to be
dramatic, it must be remembered that even
those school leavers with the Ilongest
exposure to the labor market had scarcely
had time to reach their occupational stride,
and the difference between the type of job
which graduates and dropouts might be ex-
pected to hold eventually would scarcely
have had time to become fully apparent,

Method of Obtaining Job Held at the Time
ofthe Interview,.--Partofa person's success
in getting a job lies in his knowledge of how
to go about it, how well he uses services
available for this purpose, and how well he
presents his own case to a potential em-
ployer.

In this survey, school leavers were asked
how they obtained the job they held at the
time of interview, since this experience,
rather than how they got their first job,
was likely to be recalled more accurately,
Most reported having found their present
jobs through personal applicationor through
friends and relatives, (See table D-12,)
Dropouts tended to rely most frequently
on the latter method, Referral by the school
was likely to be important only to those just
graduated, and the area in which the survey
covered only the first year after leaving
school showed the highest proportion of
school referrals, This area is also known
for its well-established school placement
service,

Comparatively low proportions said they
obtained their current jobs through the
public employment service, but since only
the principal job-finding method was tabu-
lated, the role of the employment service
may be understated., For example, if the
service referred a person to an employer
and he then applied for that job in person,
he might have reported ‘‘personal applica-
tion’* as the way he got his job, forgetting
that the employment service made the initial
referral, In many areas, the employment
service holds conferences and gives tests
at the schools for senior class members
who wish job placement, and the graduate
may have identified his subsequent job
referral with the school, In any event, those
who registered with the employment serv-
ice but who found their jobs by other methods

- 31 -

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



are not shown here as having had any con-
tact with the service, In these surveys,
more girls than boys reported obtaining
their jobs through the employment service
and this agrees in general with data com-
piled by the employment service itself,

Wages.--How much were these school
leavers earning on the jobs they held at the
date of interview when they had accumulated,
at the least, about 1 year's work experience?
Were there measurable differences between
what graduates and dropouts were earning?

Although the jobs held by the boy grad-
uates and the boy dropouts were often
described by them in similar terms, their
earnings already differed considerably,
Judging by available data relating to age
and education, this early difference will
tend to become greater for the two groups
as a whole as the years out of school in-
crease. Rough estimates of life-time earn-
ings for males at age 25 show an expected
future income, for the same number of years
of work, of about $155,000 for high school
graduates and $110,000 for those who com-
pleted only the 8th grade.? Whilethere will
be many individual exceptions to this
pattern, boys who have graduated from
high school have a better financial prospect
than do dropouts,

In the seven communities surveyed, only
3 percent of the boy graduates earned less
than $ 40 a week, compared with 15 percent
of the boy dropouts. Thus, five times the
proportion of dropouts as of graduates were
found to be at the lowest end of the wage
scale, About 45 percent of the boy dropouts
were earning less than $50 a week, com-
pared with only 15 percent of the boy grad-
uates, On the other hand, 31 percent of the
boy graduates were earning $ 80 or more a
week, compared with 20 percent of the
dropouts, (See tables 16 and D-12,)

There was, of course, a considerable
range in earnings by area. In two areas,
only 1 percent of the boy graduates were
earning less than $40 a week, but in
another area 9 percent of them were found
in this low-wage group. In one area, with a
concentration of light industry, no boy
graduate was earning $ 80 or more a week,

21See Stuart Garfinkle, Work-Life Patterns and Educational
Levels (in Occupational Outlook Quarterly, December 1958, pp,
16-18),

but in another area, characterized by heavy
industry, 51 percent were in this wage
bracket. Boy dropouts also showed widely
different earnings patterns among the com-
munities surveyed, Those earning lessthan
$40 a week ranged from 3 percent in one
area to around 20 percent in three others,
while those in the $80-and-over wage
bracket ranged from none to 37 percent,
again reflecting wages in the dominant in-
dustries,

A similar pattern of wage differences
existed between graduates and dropouts
among the girls. In all areas combined,
only 6 percent of the employed girl grad-
uates, but more than 20 percent of the
employed girl dropouts were earning less
than $30 a week. Only 14 percent of the
girl graduates earned less than $40 a
week, compared with 39 percent of the girl
dropouts. Nearly half of the girl graduates
were in the $50-$ 79 wage bracket, com-
pared with only 16 percent of the dropouts.
As in the case of the boys, earnings levels
varied among areas for the same kinds of
work, The proportion of girl graduates
earning less than $ 30 a week ranged from
less than 1 percent in one area to 20 per-
cent in another; for girl dropouts, the range
was from 1 to 64 percent, The highest pro-
portions of these low earners in eachgroup
were found in the same area.

Although graduation from high school
made a substantial difference in earning
power among the girls, their overall earn-
ings levels were lower than those of boys,
For example, 70 percent of the boy grad-
uates earned $60 or more a week, while
82 percent of the girl graduates earned
less than $60. Among dropouts, over half
the boys earned $ 50 or more a week, while
82 percent of the girls earned lessthan $ 50.
Even when earnings of boydropoutsandgirl
graduates were compared, the traditional
wage advantage of men was still apparent,
Fifty-six percent of the boydropouts earned
$50 or more a week, compared with 50
percent of the girl graduates.

Since total weekly earnings, not wage
rates, were obtained in these surveys,
part-time workers (less than 35 hours per
week) no doubt contributed tothe percentage
reporting low earnings, This was especially
true of girl dropouts, 7 percent of whom
reported regular working hours ofless than
35 a week,
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TABLE 16.--Wages of graduates and dropouts at time of interview, by area and sex

(Percentage distribution)

Total, graduates Weekly wages
and dropouts
Area and sex
Less than $90
Num- Per- $30 $30-$39 | $40-$49 | $50-$59 | $60-$69 | $70-$79 | $80-$89 | and
ber cent over
A1l areas:!
Male graduates=—--- 665 100 2 1 12 15 20 19 15 16
Male dropouts----- 529 100 5 10 29 10 14 12 10 10
Female graduates-- | 1,075 100 6 8 36 32 1 4 1 (2)
Female dropouts--- 312 100 21 18 43 9 4 3 1 1
Area A:
Male graduates---- 152 100 1 1 8 14 22 24 22 8
Male dropouts----- 71 100 7 8 7 14 20 22 14 8
Female graduates-- 158 100 6 10 37 29 14 2 2 --=
Female dropouts--- 42 100 59 19 10 7 5 _— -— -_—
Area B:
Male graduates---- 96 100 7 - 10 17 11 22 14 19
Male dropouts—---- 64 100 12 12 18 12 16 11 7 12
Female graduates-- 126 100 [ 6 29 40 14 2 2 1
Female dropouts--- 24 100 33 21 17 13 8 4 4 -—
Area C:
Male graduates—--- 105 100 1 ——— 3 15 17 13 17 34
Male dropouts—---- 87 100 8 8 9 9 14 15 20 17
Female graduates—- 149 100 4 10 16 45 12 11 1 1
Female dropouts--- 30 100 33 20 17 20 7 3 -- -
Area D:
Male graduates---- 70 100 [ 3 7 15 11 19 19 20
Male dropouts-—---- 4 100 5 5 16 7 20 13 7 27
Female graduates-- 114 100 13 13 23 25 17 7 : 1 1
Female dropouts--- 16 100 38 -—- 38 [} 12 - -— 6
Area E:
Male graduates--~- 127 100 1 ——- 6 9 38 21 12 13
Male dropoutg-—--- 83 100 1 2 7 12 31 21 15 11
Female graduates-- 275 100 (2) 1 34 42 19 4 -- -
Female dropouts--- 61 100 3 18 36 21 5 12 5 -—
Area F:
Male graduates---- 69 100 2 3 17 19 20 13 7 19
Male dropouts----- 47 100 4 15 28 19 8 8 11 7
Female graduates-- 123 100 20 16 31 20 6 5 2 ———
Female dropouts--- 22 100 64 14 9 4 9 - -—- -—
Area G:
Male graduates---- 46 100 -—- 7 63 26 2 2 ——— -
Male dropouts-=--- 133 100 5 15 77 2 ——- 1 ——- -—
Female graduates-- 130 100 1 12 82 4 1 — ——— ——
Female dropouts--- 117 100 1 20 78 1 .- -— -— ——

1 Excludes 18 male graduates, 24 male dropouts, 17 female graduates, and 8 female dropouts for whom wages

were not reported.
? less than 0.5 percent.

Hours of Work.~--Information was ob-
tained on hours usually worked per weekon
the jobs held at the time of the interview,
The heaviest concentration, of course, was
at 40 hours, but in most areas, higher pro-
portions of graduates than of dropouts
worked these *‘normal’* hours. In all but
one area, higher proportions of dropouts
than graduates worked longer hours, i.e.,
4] to 48 hours and 49 hours and over. At
the same time, more dropouts than grad-
uates worked only part time: 5 percent of
boy dropouts to 2 percent of boy graduates,
and 7 percent of girl dropouts to 4 percent
of girl graduates. There was considerable
variation among the areas, especially for
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girl dropouts; as many as a fifth of them
worked part time in two areas, but less
than 10 percent elsewhere. (See tables 17
and D-12,)

Unemployment.--The fact that young
people get jobs does not tell the whole
story. Are they able to keep them, or to
get other jobs without undue loss of time
if they are laid off? How much unemploy-
ment do they experience and what difference
does high school graduation make in their
unemployment record?

Overall, in the communities surveyed,
there was less unemployment among young



TABIE 17.--Hours worked per week by graduates and dropouts employed at time of interview,
by area and sex

(Percentage distribution)

Total, graduates Weekly hours worked.
and dropouts
Area and sex
Less 49
Number | Percent than 35 35-39 40 41-48 and over

All areas:?!

Male graduates~--- 662 100 2 3 70 16 9

Female graduates--| 1,073 100 4 19 66 10 1

Male dropoutg==--- 546 100 5 3 63 18 11

Female dropouts--- 315 100 7 8 67 12 6
Area A:

Male graduates---- 155 100 1 3 68 12 16

Female graduates-- 162 100 4 3 81 11 1

Male dropouts----- 74 100 1 6 50 19 24

Female dropouts--- 43 100 9 9 40 26 16
Area B: ’

Male graduates—--- 83 100 2 1 64 31 2

Female graduates-- 118 100 2 12 73 13 -—

Male dropouts=ee-- 64 100 3 2 51 36 8

Female dropouts—-- 24 100 8 8 59 25 -——
Area C:

Male gradustes---- 108 100 3 -—- 70 17 10

Female graduates-- 146 100 1 15 70 11 3

Male dropouts-=—==- 92 100 4 3 58 21 14

Female dropouts--- 30 100 20 --- 50 17 3
Area D:

Male graduates---- 69 100 4 2 64 23 7

Female graduates-- 115 100 11 14 62 10 3

Male dropoutg----- 48 100 4 4 52 19 21

Female dropouts--- 16 100 7 31 31 31 -—
Area E:

Male graduates---- 130 100 1 5 83 6 5

Female graduates-- 279 100 3 36 58 3 -—

Male dropouts----- 86 100 5 1 73 18 3

Female dropouts--- 62 100 6 16 65 10 3
Area F:

Male graduates---- 69 100 1 12 52 22 13

Female graduates-- 123 100 9 25 38 25 3

Male dropouts----- 47 100 9 4 30 30 27

Female dropouts--- 22 100 18 ra 14 23 41
Area G:

Male graduategs---=- 48 100 2 2 92 4 -—-

Female graduates-- 130 100 1 13 85 1 -

Male dropouts—---- 135 100 6 4 87 2 1

Female dropouts--- 118 100 -— 3 97 _——— -—

1 Excludes 21 male graduates, 19 female graduates, 7 male dropouts, and 5 female drop-
outs for whom weekly hours worked were not reported.
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people than might have been expected, since
all but two of the areas were classi-
fied as having a surplus of workers, How-
ever, the amount of unemployed time
reported may have been minimized first
by the tendency of boys to enlist when
they could not find work and second, by
the tendency of the girls to consider them-
selves out of the labor force if jobs were
not available,

These surveys provide several measures
of the impact of unemployment. The first
measure relates tothe number of individuals

in each of the graduate and dropout groups
who were unemployed (but looking for
work) at the time they were interviewed,

This measure does not involve the dura-
tion of current unemployment or whetheror
not there had been previous employment,
When applying this static measure, unem-
ployment at a specific point in time, the
difference between graduates and dropouts
was marked, The incidence of unemploy-
ment at the date of interview was three
times greater among boy dropouts than
among boy graduates, and over four times
as great among girl dropouts as among girl
graduates, Differences in the magnitude of
unemployment rates existed among the
various communities, but in every com-
munity much higher proportions of drop-
outs than of graduates were unemployed,
(See table D-13.)

Unemployed graduates and dropouts at time of iInterview, by highest grade completed,
all areas, by sex

Male Female
filghest grade completed Number in Percent un- Number in Percent un-
labor force employed labor force employed

Graduates (12th grade)------- 725 6 1,151 5
Dropouts, all grades-=------- 683 19 412 23

11lth grade-——rmemmmme e mmeen 83 10 49 20

10th grade--~r——-—mmeacmaaa 123 14 105 16

9th grade~—--~—emmmmam e 222 16 139 =27

Less than 9th grade-—-——--= 255 27 119 25

Among the boy dropouts, unemployment
at the time of interview appeared to be
related to the amount of their education,
i,e., the proportion of those unemployed
decreased steadily with each higher grade
completed, An age factor, however, was
also probably involved, The proportion of
boys who were 17 or over when they
dropped out rose from one-third of those
who finished less than the 9th grade toover
90 percent of those who completed the
11th, Age, in addition to more schooling,
apparently gave them an advantage in get-
ting and keeping jobs. This is in line with
Census data for October 1957 which give
rates of unemployment by age, for males
not enrolled in school, as 15 percent for
16~ and 17-year-olds, about 11 percent
for 18- and 19-year-olds and another
marked drop to 6.6 percent for those 20 to
24 years old., Among girl dropouts there
appeared to be little correlation between
unemployment rates and grade completed,

Other factors, such as irregular participa-
tion in the labor force becauseof marriage,
might have affected their ability to retain
their jobs or might have made them seem
less desirable as employees because of
their lesser work experience,

A second measure of unemployment deals
with the proportion of individuals in the
labor force at the time of interview who
had experienced specific amounts of un-
employment since leaving school, The data
relate to both those who were employed
and those who were unemployed when inter -
viewed., (See table 18.) In the combined
six areas for which such data were avail-
able, more than half of the graduates but
less than a third of thedropouts had experi-
enced no unemployment, or only a trifling
amount--less than a week, The substantial
difference between graduates and dropouts
in this favorable experience was marked,
not only overall, but in every area, There
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TABLE 18.--Total weeks of unemployment of graduates and dropouts in the labor force at
time of interview, six areas

(Percentage distribution)

Total, graduates Weeks of unemployment
and dropouts in '
Area labor force at None or
time of interview |,.5q6 then| 1-3 4-13 14-26 More than
26 weeks
1 week
Number Percent
All areas:t
Graduates-=----=----- 2 1,643 100 53 19 16 3 9
Dropouts----==-=-=--- 2 977 100 32 21 19 6 22
Area A:
Graduates--—-—-----—-- 331 100 45 24 21 5 5
Dropouts----=-==mc-=v 155 100 14 24 30 14 18
Ares C:
Graduates---------a-- 278 100 47 26 8 (* 19
Dropouts-=----=-==--- 177 100 32 11 9 1 47
Area D:
Graduates--------=--- 214 100 56 15 7 1 21
Dropouts------------- 92 100 21 13 13 5 48
Area E:
Graduates---~-=—me-- 425 100 43 22 25 5 5
Dropouts--===memeceu- 165 100 29 27 23 10 11
Area F:
Graduates-~--mm-===== 209 100 70 5 16 5 4
Dropouts~-----=ccaa-= o7 100 40 5 16 10 29
Area Gt
Graduates--w=-----emw- 186 100 75 15 7 2 1
Dropouts---===-e-e--- 291 100 4 31 19 3 3

1 Data for area B were not available.

2 rxcludes 5 graduates and 7 dropouts for whom weeks of unemployment were not reported.

3 Less than 0.5 percent.

was little difference, however, in the pro-
portions of graduates and dropouts who
experienced short-term unemployment,
i,e., from 1-13 weeks, but in long-term
unemployment, there was again a sharp
difference. Over twice the proportion of
dropouts as of graduates had been unem-
ployed 14 or more weeks, In two of the
areas, this ratio was substantially greater,
Although the weeks of unemployment were
not necessarily consecutive, the cumulative
effect of periods of no earnings is a serious
matter for young people just starting their
working careers,

In addition to the unemployment rates and
the total weeks of unemployment for those
individuals in the labor force at the time of
interview, a third evaluationofthe compara-
tive impact of unemployment on graduates
and dropouts can be made on the basis of
group averages of weeks of unemployment
for those who had ever been in the labor
force. This information was available for
considerably larger numbers than for those
shown in table 18, because all those ever
in the labor force were included rather than
only those who were in the labor force at
the time of interview,
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From this measure of unemployment, the
unfavorable experience of dropouts com-
pared with that of graduates isagainclearly
evident. (See table 19,) Boy graduates who
had ever beeninthe labor forcehad averaged
7 weeks of unemployment or 8 percent of

their average time in the labor force; boy
dropouts ever in the labor force had aver-
aged 11 weeks of unemployment, or 15per-
cent of their average time in the labor
force--almost twice as much as graduates.
The girl graduates had averaged 6 weeks of

TABLE 19.-~-Average number of weeks of unemployment of graduates and dropouts ever in
labor force, six areas, by sex

Area Graduates Dropouts
Male Female Male Female
A1l areas:?!
Number ever in labor force-—=--- ——————— 633 1,248 622 516
Average total weeks unemployed——--w---- 7 6 11 11
Percent of time unemployed to time in
labor forCem=-cemccmem e 8 7 15 22
Area A:
Number ever in labor force---ec—me-weee- 169 238 106 113
Average total weeks unemployed==--—w--- 5 7 17 12
Percent of time unemployed to time in
1abor fOrCe-memecmmcc e e cea 6 8 16 22
Area C:
Number ever in labor force--weemewe—wo-o 112 186 124 60
Average total weeks unemployed--=—-=w--- 6 4 6 16
Percent of time unemployed to time in
labor force-----cmcmmmmc e e 5 4 6 26
Area D:
Number ever in labor forcee—e---ecee—w-- 79 167 60 54
Average total weeks unemployed=-=-=w=== 8 9 10 6
Percent of time unemployed to time in
1abor fOrCemm—mmmmm  cc e e e 7 10 11 13
Area E:
Number ever in labor force~-=-—cemcec- 138 326 89 80
Average total weeks unemployed—--——————= 8 4 10 9
Percent of time unemployed to time in
labor force---ce—emcmmm e 9 4 9 10
Area F:
Number ever in labor force-=-------ecw-a 79 186 64 57
Average total weeks unemployed-—-----== 10 11 30 16
Percent of time unemployed to time in
labor force-----emomcmmc e 11 11 27 23
Area G:2
Number ever in labor force-e-c-ccccw-am- 56 145 179 152
Average total weeks unemployed-—=---=--- 5 4 6 8
Percent of time unemployed to time in
labor force—m—-emoca oo 11 7 14 18

1 Data for area B were not available,

2 Survey in this area covered only 1 year after leaving school.
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unemployment or 7 percent oftheiraverage
time in the labor force and the girldropouts,
11 weeks of unemployment or 22 percent of
their average time inthe labor force--three
times as much as the graduates, Since many
who were included intheseaverages had ex-
perienced relatively little or no unemploy-
ment (under 1 week), these data donot show
the full impact of unemployment on those
individuals who had actually experienced it,

It is evident from an evaluation of all the
survey data on work history that dropouts
had from two to three times as much un-
employment, on the average, as did grad-
uates, whether unemployment was measured
on the basis of total amount for those cur-
rently in the labor force, average unemploy-
ment for those ever in the labor force, or
rates of unemployment for those inthelabor
force at a given point in time.

POST-HIGH SCHOOL TRAINING AND JOB ASPIRATIONS

Most of the school leavers were inter-
viewed in the summer of 1957, just before
national unemployment rates beganto climb
to the high levels reached during 1958,
Also, during most of the period of their
recorded work history, the general eco-
nomic situation of the country had been
improving, after the 1953-54 recession,
Their employment situation when inter-
viewed, as well as their total work experi-
ence, was therefore probably more favorable
than it might have been had they been
interviewed 6 months later. Even when
economic conditions are good, however,
young people just entering the labor market
can, on the basis of historical experience,
anticipate a series of economic ups and
downs during their working life, In the light
of labor force projections and predictions
of the demand for a more highly skilled
work force, young people who have termi-
nated their education without completing
high school need to be thinking in terms of
what they can do to improvetheir relatively
disadvantaged position,

To what extent are young people aware
of this situation? Are they preparing to
improve their skills? To what extent are
they aspiring to better jobs? Is there any
evidence from these surveys that the young
people studied realized their educational
deficiencies and planned to do something

about them? After some experience at.-

work, did they develop any ambitions as
to what they would like to be doing that was
substantially different from what they
actually were doing ?

Three questions in the interviews yielded
some impressions on these points. The
school leavers interviewed were asked
about any training they had taken since
they had graduated or dropped out of school,
and about training that they planned to
begin in the near future, A third question
asked what kind of job the school leaver

would most like to have, Although the ques-
tions were not considered primary ones in
these surveys, they did yield some rather
interesting impressions of what was going
on in the minds of these young members of
the labor force whose work experience
was still limited.

The proportion of the graduates who re-
ported that they had taken additional train-
ing after they left school was nearly one in
five in all areas combined, with more girls
than boys reporting post-high school train-
ing. Almost a third of the boy graduates who
reported any training had taken some type of
college extension work, and a slightly
smaller proportion had taken training in
some type of mechanics such as auto,
diesel, radio, and television repair work.
About two-thirds of the girl graduates who
had taken additional training took it in
commercial courses, Plans for future train-
ing were concentrated on the same types of
study, Only 12 percent of the graduates had
plans for furthertraining. Amongthe boysin
this group, more than half expected to take
college courses, with training inmechanics
next; over two-fifths of the girls with plans
for future training were thinking interms of
commercial courses, with those planning on
college making up the next largest group.

Only half as many dropouts as graduates
(1 in 10) had taken additional training after
leaving school, the boys concentrating on
mechanics or work toward completing high
school and the girls on commercial courses,
The proportion who had definite plans for
future training was the same as among the
graduates--12 percent. Of this small pro-
portion, two-fifths of the boy dropouts but
less than a third of the girl dropouts had in
mind courses which would lead to a high
school diploma; over a fourth of the boys
planned to take training in mechanics and
two-fifths of the girls planned to take
commercial courses,
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It would appear that the great majority
of both graduates and dropouts regarded
their exit from high school as the termina-
tion of their education, rather than as an
interruption. This attitude was borne out by
their job aspirations at the time of inter-
view, When asked what kind of work they
would most like to do, they mentioned, with
few exceptions, jobs which were already
within reach. Both the boy graduates and
dropouts usually said that they would like
to be mechanics or welders or some other

type of skilled manual worker. The girls,
both graduates and dropouts, wished to be
secretaries., In one community, about 10
percent of the girl graduates and dropouts
who reported any job aspirations men-
tioned nursing or hospital work, but this
was unusual., Almost no one mentioned
teaching, The glamour occupations--air-
plane pilot, airline hostess, or those con-
nected with stage, radio, or television--
were not mentioned, nor were the fields of
music, the graphic arts, or writing,

UNACCOUNTED--FOR TIME

Although the principal focus in these
surveys was the employment and unemploy-
ment experience of the young people sur-
veyed and its relationship to their educa-
tional attainment, the interview data did
provide the basis for some further analysis
of how these young people had invested the
entire span of time since they had finished
their schooling. A point of interest in the
analysis was the amount of time spent in
unspecified kinds of activity, The term
‘‘unaccounted -for time'’ was used to define
this concept. The calculation of such time
was based only on what the young people
themselves reported to the interviewers,

The amount of unaccounted-for time was
a residue arrived at by subtracting from
the total period since leaving school the
sum of all time spent in the labor force and
all time out of the labor force for certain
specific reasons. These reasons weremili-
tary service, marriage for girls, further
schooling, definite home responsibilities
connected with parental family need, and
personal ill health, The assumption was
made that such uses of time outside the
labor force should be considered on a par
with work., Time that was spent out of the
labor force for other than these specific
reasons constituted time unaccounted for.,
Such periods of time are of special con-
cern to those interested in the welfare and
development of young people,

In order to avoid too strictaninterpreta-
tion of the term ‘‘time unaccounted for,''
an interval of 2 weeks or less between jobs
was disregarded even though the school
leaver reported he was not actively looking
for work during such periods, Time spent
actively looking for work was always counted
as time in the labor force even though the
period extended to a year or more and the
method of actively looking was only making

inquiry of friends and relatives. Employ-
ment in short-time jobs--those whichlasted
less than a month--and all part-time work
were counted as time in the labor force,
All female schoolleavers who were married
were considered out of the labor force by
reason of marital status, unless there was
positive evidence that they were actually
working or looking for work. The date of
marriage was not asked for onthe interview
schedule and therefore it was assumed, for
this purpose, that the date of marriage was
the date of leaving school, unless otherwise
specified, Thus, time unaccounted for is
understated for most married girls, com-
pared with that for unmarried girls and for
all of the boys,

Since this attempt to account for total
time was in the nature of an experiment
and the organization of the data for this
purpose was complicated, only three areas
gave reports complete enough to be used,
Even on this limited basis, however, the
results have interest, (See table 20.) Sum-
marizing the data for the three areas com-
bined, 13 percent of all the boy graduates
had sometimeunaccounted for, and for those
with such time, the average was 21 weeks,
or 19 percent oftheir time since graduation,
Almost 2} times as many boy dropouts (31
percent) had time unaccounted for, and for
these the average was 34 weeks; or 24 per-
cent of their time since dropping out,

In general, the girls accumulated
more unaccounted-for time than the boys,
Eighteen percent of the girl graduates
averaged 25 weeks, or 21 percent of their
time since graduation; 23 percent of the
girl dropouts averaged 49 weeks, or 36
percent of their time since dropping out.
As has already been noted, it is probable
that girls who found themselves unemployed
tended to consider themselves out of the
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TABLE 20.--Unaccounted-for time of graduates and dropouts, three areas, by sex

Graduates and dropouts Experience of those with
unaccounted-for time
Area and sex Those with ungc-
Number counted-for time Average weeks of | Percent of elapsed
unaccounted-for | time since leav-
Number Percent time ing school
Three areas:®
Graduates
Y 392 51 13 21 19
FeMalEmmeme e mm—e e 798 145 18 25 21
Dropouts
Male--mmemommmm e 274 86 31 34 24
Female~-e--cecunnn 360 84 23 49 36
Area A:
Graduates
Male-----=-c-emmem 174 24 14 23 22
Female~ee--cecmnna 252 59 23 24 23
Dropouts
Male--—--cccommuc- 113 45 40 40 29
Female-----co--ua- 159 47 30 53 41
Area D:
Graduates
Male---ccmccmmeaas 138 8 6 19 19
Female---eeemmcman 344 18 5 23 19
Dropouts
Male---cmmcccmcman 95 22 23 25 16
Female---—-----=-= 101 11 11 28 24
Area E:
Graduates
Male-=--—cemeeaeaa 80 19 24 20 17
Female---—~mccmeaa 202 68 34 26 19
Dropouts
Malew-mmmcmecmemam 66 19 29 31 20
Female-m—mamemmeen 100 26 26 51 35

1 These data for areas B, G, F, and G were not available.

labor force rather than actively seeking
work, and by this attitude alone would
produce a less favorable record for them-
selves than the boys in terms of unac-
counted-for time.

Altogether, the dropouts accumulated
almost twice as much unaccounted-for time
as the graduates, This loss is in addition,
of course, to the time that was spent
genuinely unemployed by all dropouts and
graduates, time when they were out of a
job but reported themselves as actively
looking for work,

These relationships are based on a com-
paratively small number of cases (about
1,200 graduates and 600 dropouts in three
areas) and further testing on a broader
base might well yield more definitive con-
clusions, Nevertheless, the fact that the
graduates had a better record than the
dropouts in this respect as well as in em-
ployment continuity, in earnings, and in
types of jobs obtained, strengthens the
basic conclusions of these studies of indi-
vidual experience--that there is a clear,
measurable economic advantage in the
possession of a high school education.
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APPENDIX A. TECHNICAL NOTE

This study was made in seven areas
selected primarily because of their labor
market classification, but also because of
their geographical distribution, and the
availability of educational institutions to
carry out the fieldwork. The study as a
whole was developed as an experimental
pilot project, and the areas selected are
therefore not necessarily representative

either of the United States as a whole, or
of communities of similar size. The results,
however, were sufficiently consistent among
the areas with respect to a number of sig-
nificant labor force measures to suggest
that the overall findings may be more
generally representative than the method
of selection would imply.

METHOD

Construction of the Universe

The universe for each area was estab-
lished separately through the use of the
basic school records for all school leavers
between specified dates. School leavers
were defined as high school graduates who
did not go on to college or other formal
training immediately after graduation, and
those who dropped out of junior or senior
high school before graduation. The grades
covered were the 8th through the 12th in
four areas and the 9th through the 12th in
the remaining three areas. Five of the
surveys covered 3 school years, from
September 1953 to June 1956; one covered
4 years, from September 1951 to June 1955;
and the remaining survey, 1 year, from
September 1955 to June 1956. Parochial
schools were included in four areas.

The first overall step was to obtain
cooperation of the schools in making avail-
able the names and addresses of their
school leavers. A card file carrying this
information was set up. These cards were
carefully screened to remove the following:

1. Duplicates, i.e., students who had left
one school in the area and later entered
another in the same area. The card carry-
ing the most recent record of such students
was retained.

2. Students who had left school before
graduation because their families hadmoved
away from the area. Since their subsequent
school status was unknown, they couldnotbe
considered bona fide dropouts.

3. Students known to have died.

The remaining cards became the universe
of school leavers, from which the sample
to be interviewed was drawn.

Construction of the Sample

In selecting the sample, varying propor-
tions for both graduates and dropouts were
used in the seven areas, depending upon the
size of theuniverse. The proportions ranged
for graduates, from 1 in 2 to 1 in 5, and
for dropouts from 1 in 2 to 1l in 6, (See
table D-1.}) The method used in selecting
each sample was to arrange the universe
cards separately for graduates and drop-
outs for each school, then to arrange them
by sex and, finally, alphabetically. Cards
were drawn to give the previously deter-
mined number for the sample, e.g., if a
sample of 500 had been decided on, every
fifth card in a universe of 2,500 was
drawn. The first card drawn to start this
count of five was determined by the selec-
tion of a random number. This stratifica-
tion of theuniverse cards automatically gave
the same proportional representation inthe
sample for each school and for each sex
as in the universe.

Because the size of the universe of
graduates and the universe of dropouts in
some areas differed considerably, it was
sometimes necessary to use a different
ratio in order to provide group samples
of approximately the same size. Whenever
data on graduates and dropouts within an
area were combined in the tabulations, the
two groups were properly weighted.
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The actual number of interviews heldwas
less than the number in the designed
sample, owing to the deletion of out-of-scope
cases and a limited number of refusals.
The shrinkage was caused by some inac-
curacies and lack of current information in
the school records, and no doubt by some
errors made in copying the records. In-
correct addresses resulted in some school
leavers who could not be located, or whose
family members or former neighbors, if
located, could supply no information about
them. During personal interviews, some
students who had been classified as drop-
outs were found to have entered another
school; some had left school or graduated
at a date which placed them outside the scope
of the survey; a few were in institutions,
and a few had died. Only a limited number
refused to be interviewed. The shrinkage
from all causes ranged from none in three
areas to about 10 percent in three others.
However, in the seventh and largest area,
which was also an area of considerable
mobility, the shrinkage came to almost 20
percent and was in about the same propor-
tion for both graduates and dropouts. No
substitutions were made for shrinkage.

Interview Schedules

Two interview schedules were prepared;
the principal one was for the interviews
with school leavers in person, and the
second for briefer interviews with family
members or neighbors of those school
leavers who had left the home areas. The
schedule for the personal interview with
the school leaver concentrated onquestions
designed to get the complete labor force
history of every school leaver who had re-
mained in the home area and whose name
was drawn for the sample, from the time
he left school until the time of interview,
It included detailed information on each job
held, the dates employed, the specific job
and industry, method of obtaining the job,

wages paid and hours worked on the job
held at the time of interview, all periods
of unemployment and time out of the labor
force, with reasons therefor. In addition,
some backgroundinformationwas collected,
such as present marital status and family
composition, own reason for leaving school,
opinions on how school could have been
more useful; work experience while in
school; vocational counseling; additional
training taken or planned; and job aspira-
tions.

The second, briefer schedule used for
interviews with family members or neigh-
bors asked for the absent school leaver's
current labor force status, whether he had
ever been employed in the home area, his
reasons for leaving the area, and hismari-
tal status.

The major schedules, i.e., those used in
interviews with the school leavers them-
selves, differed from area to area inminor
details, either because of local area in-
terest in some additional information, or
because experience in the areas first sur-
veyed showed that certain questions were
of little value. (See schedules in appendix
C.) Schedules were pretested before the first
survey started, in a community that was not
included in the study.

Coverage

School records were transcribed for a
total of 21,887 school leavers, of whom
12,382 were graduates and 9,505 were

dropouts. (See table D-1.,) There were
3,931 personal interviews with school
leavers, of whom 2,319 were graduates

and 1,612 were dropouts. In addition, family
members or neighbors supplied some in-
formation about the 1,247 graduates and
1,133 dropouts who hadlefttheir home areas
after terminating their schooling.

PROCEDURE

The Bureau of Labor Statistics conducted
the initial survey as a pilot study. It deter-
mined the type of data to be drawn from
the school records and supervised tran-
scription of these data to cards. It pre-
pared the interview schedules and the
tabulation plans. A university in the area
conducted the personal interviews. In six

other areas, the entire survey was made
for the Bureau of Labor Statistics on a
contract arrangement with universities or
school systems, using the Bureau'’s sched-
ules, procedures, and tabulation plans.
The Bureau furnished technical assistance
throughout.
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Transcription of Records

Following the construction of the uni-
verse, certain basic data from the school
records were transcribed on a separate
card for each graduate and dropout. These
data showed age at time of leaving school,
sex, highest grade completed, reason for
leaving school, IQ, and number of voca-
tional courses completed. The information
on these cards furnished the basis for the
tabulations showing the school experience
of the universe of school leavers, and for
cross tabulations with the work experience
data from the interview schedules of those
in the sample.

Interviews

Before interviewing began in any given
community, appropriate explanations of the
purpose and general plan of the survey were
publicized in the local press and radio. The
cooperation of the local employment service
was obtained and voluntary agencies were
asked for cooperation in publicizing the
surveys.

Interviewers were graduate students,
teachers, or social workers, selected by
the contractors. Each group of interviewers
was headed by a supervisor, and instruc-
tions were given to assure uniformity of
approach and understanding of terms. The
supervisor made sure that every school
leaver remaining in the area who was in
the sample was interviewed in person.
Repeat visits were made, if necessary, to
contact the employed school leavers after
working hours, or those temporarily away
from home. In some areas, a preinterview
contact was made by telephone or post-
card to inform the persons in the sample
of the purpose of the survey and to secure
their cooperation,

The supervisor made sure that interviews
with neighbors of school leavers who had
ieit their areas were not substituted for
irterviews with family members if the

latter were still available, The supervisor’s
other major responsibility was editing each
schedule as it was turned in, to be sure that
information was complete and internally
consistent. If it was not, schedules were
returned to interviewers for further inquiry
and correction.

The interviews in each area took place
approximately 1 year after the most recent
graduate or dropout within the scope of the
survey in that area could have graduated
or left school. Therefore, the time span
covered for individuals could have been as
short as 1 year, or as long as 43} years.
In five of the seven areas the range was
from 1 to 3} years. Interviews in six areas
were conducted in the summer of 1957,
and in one area in the summer of 1956.

Tabulations

Each school record card was given a
serial number, using a separate series
for graduates and dropouts. The same
serial number was entered on the in-
dividual’s interview schedule in order to
coordinate information for each individual
for cross-tabulation purposes.

The data from the basic school record
cards were tabulated for the entire universe
to present the overall school background of
all school léavers in the area. Tabulations
on the work experience and other post-
school items on the interview schedules
were cross tabulated with the school record
card data for these same individuals. These
cross~tabulations were devised to find out
the relationships between school experience
and subsequent adjusttment to the labor force.

There was no weighting by area when the
tabulations for the seven areas were put
together for the purpose of analysis, but
in those instances where there was a wide
variation of response, this was noted in
text comment. All appendix tables show
data for each area separately.
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APPENDIX B. DESCRIPTION OF INDIVIDUAL AREAS SURVEYED

SOURCES OF DATA

For population: U.S. Bureau of the Census 1956 (special censuses) and Editor and
Publisher Market Guide, Editor and Publisher Co., New York 1957, estimates
for 1956, Data are for county and community surveyed,

For race and nativity: U.S. Bureau of the Census, Census of Population 1950,
(No later data available.)

For employment: County Business Patterns, U.S. Bureau of the Census and U.S.
Department of Health, Education, and Welfare, Bureau of Old-Age and Survivors
Insurance--First quarter 1956, Data are for entire county in which area is located.

CONTRACTORS AND PRINCIPAL INVESTIGATORS

Area A. Vanderburgh County, Ind. Evansville College. Professor Dean Long, vice
president.

Area B, Phoenix, Ariz, Arizona State University, School of Education. Professors
Willard Abraham and Robert L. Baker.

Area C. Saginaw, Mich. University of Michigan, School of Education. Professor
Stewart C. Hulslander.

Area D, Port Huron, Mich. University of Michigan, School of Education. Professor
Stewart C. Hulslander.

Area E. Utica, N. Y. Cornell University, School of Industrial and Labor Relations.
Professor Leonard P. Adams.

Area F, Harrison County, W. Va, West Virginia University, Institute of Industrial
Relations. Professor Gerald G. Somers.

Area G. Providence, R. I. Public School System of Providence, Department of
Guidance and Placement. Mary D. Basso, director.

Note: Explanation of symbols used in area labor market classification

A.
B.
C.
D.
E.
F.

Prior to May 1955

I. Labor shortage III. Moderate labor surplus
II. Balanced labor supply IV. Substantial labor surplus

From May 1955 to present

Usual unemployment rate!?

Description -

(in percent)
Overall labor shortages - --cec-cccmcnaccacacno-a Less than 1.5
Low labor supply -----cccrcrccccvncancana- 1.5 to 2.9
Moderate labor surplus === cccc e e mc e c oo oo s 3.0 to 5.9
Relatively substantial labor surplus---«-c--c---- 6.0 to 8.9
Relatively substantial labor surpluge---ccwe-wa--o 9.0 to 11.9
Relatively substantial labor surplus -« === -« --- 12.0 or more

tRatio of unemployment to area's total labor force,

Source

Digitized for FRASE

: U.S. Dept. of Labor, Bureau of Employment Security, Area Manpower Guide Book, 1957, p. XXVIII.
- 46 -

R

http://fraser.stlouisfed.org/

Federal Reserve Ba

nk of St. Louis



AREAS

Area A. Vanderburgh County, Ind.

Location: East North Central Region.
The school leaver study included the entire county.

Population of county: 189,230 (estimated). Major city: Evansville, 157,500 (esti-
mated). Total white, 94 percent; Negro, 6 percent; adult foreign-born, negligible.

Employment: 55,124. Of these, half were employed in manufacturing, chiefly
nonelectrical equipment (gas refrigerators) and transportation equipment. The
next largest employed group was in wholesale and retail trade and the third,
in services,

The city is an industrial and trading center for a large agricultural region. A
community college gives unusual attention to courses for adults.

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 1958
January ----- I11 II III v D D D
March ------ II1 II 111 iv E D E
May----we-- I I v C E D E
July = == o = = = - II1 11 v C E D E
September- --- III 111 IV C E D E
November - - - - II III v C D D E

1See explanatory note, p. 46, The Evansville labor market area, beginning with May 1956, was defined as Vanderburgh County, Ind,
and Henderson County, Ky,

Area B, Phoenix, Ariz.

Location: Mountain Region.
The school leaver study included only the city of Phoenix.

Population of Maricopa County of which Phoenix is the major city: 510,000 (esti-
mated); greater Phoenix, 350,000 (estimated). Arizona Statistical Review 1956.
Total white, 94 percent; Negro, 4 percent; other races (chiefly American Indian),
2 percent; adult foreign-born, 9 percent. Spanish surnames in Maricopa County
constitute 13 percent, and in Phoenix, 10 percent.

Employment: 96,702. Over one-third were employed in wholesale and retail trade.
The next largest group, about 21,000, was employed in manufacturing, notably
aircraft and parts. The service group numbered more than 14,000.

The city is an overland shipping point for cotton and vegetables and is surrounded
by an irrigated area producing citrus fruits and vegetables. Tourist trade is important.
The area is one of increasing population, owing to inmigration.

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 1958
January ------ III III II1 II1 C C C
March ------- III II1 III III C C C
May-+-cecc--- 11 III II1I C C C C
July - = e = e = = = III II1 III C C C C
September- - - - - III I II1 C C ] C
November - - - - - III III III C C C C

1See explanatory note, p. 46,
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Area C. Saginaw, Mich.

Location: East North Central Region.
The school leaver study included only the city of Saginaw.

Population of Saginaw County: 178,000 (estimated); of Saginaw City, 107,000
(estimated), Total white, 94 percent; Negro, 6 percent; adult foreign-born,
10 percent.

Employment: 49,228. About 27,000 were employed in manufacturing of whom more
than a third were in iron and steel foundries and almost another third in
transportation equipment. Wholesale and retail trade and public utilities were
the next largest industrial groups.

There is a formal school-work program which includes trades, industry, office
occupations, retailing, and sales (distributive education). This program is usually open
only to 12th grade students.

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 1958
January ------ III I I1 III B C ]
March - ------ II1 II III II B C D
May----cwv--- 111 II III B C C E
July-=---c-ca-o I 1 III B C C E
September- - - - - II I Ii1 B C C E
November - - - - - 1I I I B ] C D

1See explanatory note, p. 46,

Area D, Port Huron, Mich.

Location: East North Central Region.
The school leaver study included only the city of Port Huron.

Population of St. Clair County in which Port Huron is located: 108,000 (estimated);
Port Huron, 41,200 (estimated), the smallest of the areas surveyed. Total white,
98 percent, adult foreign-born, 15 percent. The largest foreign-born groups are
48 percent from Canada, 9 percent from Poland, and 8 percent from Germany.

Employment: 18,708. Of these, manufacturing employed about half. Of those in
manufacturing, more than two-fifths were in primary metals. The next largest
industrial groups were wholesale and retail trade, and services.

Port Huron has a formal school-work program which includes trades, industry,
office training practice, merchandising, and retail trade (distributive education). This
program is open to 12th grade students only.

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 1958
January ~----- ) ] ) Iv @) ® ®
March ---=---- Iv @ v v ®) ) )
May---=---=-- Iv @ v ® ® ® ®
July- = ccemce- v @) Iv ?) o] ® ®
September- - - - - v ® v ® ® ® @
November - - - - - ® @® v ® ™ ® )

1See explanatory note, p. 46.

2Small areas, of which Port Huron is one, are listed only if a substantial labor surplus (6%or more) exists, In such case only the
general designation S,L.S, is used rather than a specific unemployment rate as described by the symbols D, E or F,

3Substantial labor surplus (S,L.S,)
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Area E. Utica, N. Y.

Location: Middle Atlantic Region.
The school leaver study included only the city of Utica.

Population of Oneida County in which Utica is located: 222,855 (1950 Census);
Utica: 114,274 (estimated 1956). Total white, almost 100 percent; adult foreign-
born, 16 percent. The largest foreign-born groups are 41 percent from Italy
19 percent from Poland, and 12 percent from the United Kingdom and Eire.

Employment: 56,870. About 30,000 were employed in manufacturing of whom
approximately one-fifth were in primary metals andaboutone-sixth in electrical
machinery. The two next largest employed groups were in wholesale and retail
trade, and services respectively.

The size of this town has remained stationary for 30 years. Leading citizens’
organizations are making a determined effort to convert its manpower skills, once ir
textiles, to new industries such as fabricated metals and light machinery. A Community
Action Committee has organized retraining courses for the unemployed, and providec
loans for those studying electronics.

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 195¢
January -e-e---- 111 v 111 v C C D
March ------- v v III v C C E
May---c-ce-w- v III v D C C E
July-c-cce--- v III v D C C E
September- - - - - v III v D C C E
November - - - - - IV II1 v C C C E

1See explanatory note, p, 46, The Utica-Rome labor market area includes all of Oneida and Herkimer Counties, N,Y,

Area F. Harrison County, W. Va.

Location: South Atlantic Region.
The school leaver study covered the entire county.

Population of the county: 84,150; of Clarksburg, the chief city: 34,350, Tota.
white (county), 98 percent; adult foreign-born, 5 percent.

Employment: 20,572. Nearly 7,000 were in manufacturing, of whom nearly two-
irds were in stone, clay, and glass. Wholesale and retail trade employed the
next largest group. Some 3,000 were in mining.

Heavy outmigration has characterized this county. Mining is a declining industry

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 195¢
January ------ ® ® ® Iv ® ® ®
March --vc-=--- @ ) v Iv ® (] ®
May---=cu--- ® ® v o ® ® ®
July--------- ® ® v ) ® ® ®
September- - - - - ) @ v 0] @ @ 1)
November - - - - - It ® v 0] ® ® o

1See explanatory note, p, 46,

2Small areas, of which Harrison County is one, are listed only if a substantial labor surplus (6% or more)exists. In such case onl
the general designation S,L,S, is used rather than a specific unemployment rate as described by the symbols D, E or F.

$Substantial labor surplus (S,L.S,)

-49-

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Area G. Providence, R. I.

Location: New England Region.
The school leaver study included only the city of Providence.

Population of Providence County: 956,876; Providence City (local estimate)
223,000. Total white, 98 percent; adult foreign-born, 23 percent. The largest
foreign born groups are 35 percent from Italy, 21 percent from the United
Kingdom and Eire, and 11 percent from Canada.

Employment: 194,882, Of these, nearly 110,000 were in manufacturing. Of those
in manufacturing, more than a fourth were in textiles and more than a fourth in
miscellaneous manufacturing (costume jewelry). Wholesale and retail trade
employed 41,000 and about 14,000 were in services. This was the most highly
industrialized area surveyed, characterized by light rather than heavy industry,

Labor Market Classification:!

1952 1953 1954 1955 1956 1957 1958
January ------ v v v Iv D D E
March ------- Iv v v v D D F
May----c-c---- v v v E D E F
July-=wccwe---- v v v D D E F
September- - - - - v v v D D E E
November - - - - - v v Iv D D E E

1See explanatory note, p. 46. The Providence labor market area covers Bristol County and parts of Providence, Kent, and Washing-
ton Counties, Rh, Is,, as well as sections of Bristol, Norfolk, and Worcester Counties in Eastern Massachusetts,
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APPENDIX C. FORMS AND QUESTIONNAIRES
FORM FOR TRANSCRIPTION OF DATA FROM SCHOOL RECORDS

Serial Number

U, S, Department of Labor Budget Bureau No, 44-560¢
Bureau of Labor Statistics Expires June 30, 1956
School Code_____ Student Category grad. O
dropout O3
1. 2. 3. Sex
Name of pupil (last, first, middle) Date of birth MO FO
Mo.,, day, yr.
4.
Most recent address of pupil (street, town)
5, 6. None O
1Q Permanent physical disability Less than
8th 8th  9th, 10th 11th 12t
7. 8. Highest grade completed [J O O O a (]
Date of leaving school Mo., yr.

9. Reason for leaving

10. Number of courses taken: Commercial Industrial

11, Name of father or guardian (last, first, middle)

If known to school

12, Pupil’s telephone number

13. Did pupil move from area since leaving school? Yes (O No OJ Not known [J
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J. S. Department of Labor Budget BureauNo.44R-108.4
Jjureau of Labor Statistics Approval expires Jan. 31, 1959

SCHEDULE A
PERSONAL INTERVIEW QUESTIONNAIRE

On the Work History and School Experience of School Leavers, 1952-57.

ichool Code Student Code___________ SerialNo.

1. PERSONAL DATA

1’

2.

4.

6'

7.

8.

Nee
Name (last, first, middle) If married, give maiden name
3'
Current home address (street and town) Telephone number
Date of birth 5. Social Security number
month year
a. Marital status: Single Married Other (widowed, separated,
divorced)
b. Number of children: None One Two Three or more
If single, do you live with your immediate family ? Yes No

Siblings: When you left school, how many brothers and sisters did you have ?

II. SCHOOL EXPERIENCE

9.

10.

11.

Digitized for FRASER

a. Date you left school (month, year)

b. Dropouts only: If you left before completing the 12th grade, why did you
leave?

c. Dropouts Only: Did your family urge you to stayin school? Yes No

d. Graduates Only: If you graduated, did your family urge you to continue some
form of schooling? Yes No

e. In what ways do you think your school could have been more useful to you?

a. Were you enrolled in any formal school-work training program (distributive
education or other school-employer programs?) Yes . No

b. If so, what type of job or jobs did you hold in connection with such program?
Specify

Did you hold any other paid jobs while you were in school or during summer
vacations ? Yes No
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If you did:

(c) Did this job

(a) In what last a month

grade? (b) What kind of job or jobs? or longer?
Write yes orno

d'

12. a.

Did this work experience help you get a job when you left school?
Yes No

- Did the earnings from your work help you to stay in school?

Yes No

While you were in school, did you have advice from your school about training
for a job or about possible job opportunities after leaving school?
Yes No

From whom? Check the one with whom you had most contact about this:

(1) School principal O
(2) Vocational counselor or guidance officer [
(3) Homeroom teacher

(4) A classroom teacher O
(5) Other (specify)

When you were in school, what job or occupation did you plan to follow after
leaving school?

Since leaving school, have you followed a different occupation?
Yes No No response

What kind of work would you most like to do?
(Include marriage as an occupation but not military service, unless you plan
to remain with the Armed Forces.)

13. Did you take any kind of vocational, technical or professional training after you
left school? Yes No

If you did, give name of training agency or school

(a)

What was the (b) Dates begun Date ended (c) Completed
training ? Yes No

(Specify separately for each kind of training)

Digitized for FRASER
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d. Do you have any definite plans to take any further training?
Yes No

e. If answer is Yes, specify kind

f. If answer is Yes, what date do you expect to begin training?

II. DISABILITY

NOTE: Use judgment and do not ask anyone with an obvious defect the nature of the
defect such as an amputee, the crippled, a spastic or a stutterer. Instead, record
your observation.

14. a. Do you have a physical disability which has lasted for 6 months or longer or
which is likely to last that long? Yes No

If no, draw line through b to g and go on with question 15.
If yes, ask the following:

b. Specify type (heart ailment, T.B., nephritis, etc. or record your own observa-
tion).

c. How old were you when the disability began?

d. Has the disability prevented your getting a job? Yes No

e. Has it limited the kind of job you can take? Yes No
(If defect obviously does, record your observation without asking the question.)

f. Do you know the nature of the services offered by the State Vocational Re-
habilitation agency in preparing handicapped persons for paid employment?
Yes No Has heard of it but no definite information

g. Would you like to have help in preparing yourself for work?

(1) Yes (2) No (3) Feels vocational training is impossible for him
for physical reasons (4) Does not expect to be inlabor force for reasons
not connected with disability (marriage, etc.). (5) No clear response.

V. EMPLOYMENT AND UNEMPLOYMENT EXPERIENCE SINCE LEAVING SCHOOL

NOTE: A REGULAR JOB IS A JOB HELD FOR 1 MONTH OR MORE, FULL OR
PART TIME. A SHORT-TIME JOB IS A JOB HELD FOR LESS THAN 1 MONTH,
WITH A MINIMUM OF 3 DAYS, FULL OR PART TIME.

15, Present job

A. Do you have a job now? Yes No

B. If answer is Yes, ask when he started on this job. If interviewee is now work-
ing on a regular job (as defined above) or has a regular job but is not actually
working this week, orhasanew job which he believes to be a regular job, even
though he has worked on it lessthan 1 month, fill in all items for present job.
If answer is No, or Yes, but is on a short-time job, enter ‘‘not employed®’
under ‘‘present job'' and fill in other sheets on job experience since leaving
school. If interviewee never held a regular job since leaving school, write
‘*never held a regular job'’ across sheet, answer question 16, disregard
question 17, and answer V,
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Details on job experience

Present regular job
(col. 1)

a. What do you do on this job?

b. What date did you start work on job?

C. XxX

d. xxx

e. What is the name of your company
or employer ?

f. Address of company or employer
(town).

g. Type of business or product.

h. How did you obtain the job?

(Check most direct means of

placement).

1. Continuation of job held while in
school.

2. School referral.

3. Public employment service
office.

4. Fee-charging employment
agency.

5. Relative or friend.

6. Advertised in a newspaper.

7. Answered newspaper or radio
advertisement.

8. Applied in person at place of
business.

9. Other (specify).

i. What are your present weekly
wages (before taxes or other
deductions) ?

j. Regular hours of work per week

k. xxx

1. xxx

m. XxXx

n. xxx

0. XXX

P. xxx

q. XxxX

r. XxxX
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16. Experience between leaving school and first regular job, if any.

a.
b.
Ce
d.

e.
f'

i.

What date did you leave school?

After you left school, did you look for work? Yes No

How many weeks after leaving school did you start looking for work?

If this was more than9 weeks, what were the reasons you were not looking for
work during this time?

Did you find a regular job?

How many weeks did it take you to find this first regular job?

Did you have any short-time jobs (lasting less than 1 month but more than
3 days) while you were looking for your first regular job or if you never got
a regular job? Yes No

If answer is Yes, how many?
In how many weeks were you working in this (these) short-time job(s)?

Did you register at the public employment service office before you got your
first regular job? Yes No

17. Job experience, first regular job to present job

First regular job
Details on job experience after leaving school
(col. 2)

Digitized for FRASER
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What did you do on this job?

What date did you start work on job?
What date did you leave the job?

Did you usually work less than 35 hours per
week ?

What was the name of your company or em-
ployer?

Address of company or employer (town).

Type of business or product.

How did you obtain the job? (Check most
direct means of placement.)

1. Continuation of job held while in
school.

2. School referral.

3. Public employment service office.

4. Fee-charging employment agency.

5. Relative or friend.

6. Advertised in a newspaper.

7. Answered newspaper or radio ad-
vertisement.

8. Applied in person at place of business.

9. Other (specify).

:
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First regular job
Details on job experience after leaving school
(col. 2)

k. Why did you leave this job?

1. How many weeks elapsed between
leaving this regular job and securing
your next regular job, if any?

m. In how many of these weeks were you
looking for work?

n. In how many of these weeks did you
have short-time jobs?

o. Did you draw unemployment compen-
sation?
1. Number of weeks.

p. If, during the period between this reg-
ular job and your next regular job, you
were not looking for work for more than
1 month, why were you not looking?

q. Did you ever get another regular job?

r. While you were looking for your next
job, did you register at the public em-
ployment service office?

[Above questions were repeated for each succeeding regular job to accou
for all time between first regular job and date of interview.]]

V. CURRENT UNEMPLOYMENT EXPERIENCE

Note: Do not ask following questions of persons who now have a regular job.

18. Are you looking for work? Yes No . If answer is Yes, fill in secti
A, If answer is No, fill in section B.

A, If you are not working now, or have only a short-time job and are looking for reg
lar work, but have not obtained it:

19. a. For how many weeks have you been looking for a job?

b. What kind of job are you looking for? Specify
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c. What are you doing to try to get a job? (Fill in one or more)

Date of most recent use of
this method

(1) Check at the local public employment
service office.

(2) Check at a fee-charging employment
agency.

(3) Inquire of friends and relatives.

(4) Answer newspaper or radio advertise-
ments.

(5) Put advertisements in newspapers.

(6) Apply in person at employer's place
of business.

(7) Other (specify).

20. During your present search for a job, was there a specific job or jobs that you
applied for, but which you did not get? Yes No .

If answer is Yes:

a. What was the most recent job?

b. What reason did the employer give you for not hiring you? Specify:
(1) Did not have skill qualifications seecescesssscsscssssossssssssesens O
(2) Did not have educational qualifications .ceeeesscessccsscsscssss (]
{3) TOO YOUNG eesescsccsccrccencsscsccssscsssscsssrsarsasassanssessnsescrose O
(4) Did not have physical qualifications .ceceessecccecssacecsssesses [
(5) OtheT cosesssercrcasssersscorcssssoscssscsvasssesssssscscecssessssssosanss a
(6) NO specificC reasSONeecescrsesessssesssrossesscscssssssssrsercrcascnses 0

21. During your present search for a job, were you offered a specific job for which
you were qualified but which you did not accept?

Yes No

If answer is YES:
a. What was the job?

b. The reason you did not accept it. Specify:
(1) Wa.ges WETE 0O LOW veevessssrrcessrcosorsossssonsssrsssssssessasssce D
(2) Transportation was difficult $0000000000000000000000000000080000000 D

(3) Did not like working conditions seecessssssccsccecsessessssccsscss 0

Spe cify

(4) Other (Specify)ooooo-.oo--ocoo---cco-oooc.oo'ooooooooooc'-'onoooo..'co- D
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B. If interviewee is not working at present, and is not looking for a job:

22. If you are not looking for work, what is the chief reason?
a. Occupied full time in keeping house..cevveerrcccsssssrsssscssscncnss
b' Permanent disability 0000090800000 000000000000000000000000000000000000009

days 90000000000 0000000000000 00

c. Have a new job starting within

d. Expect to be called back on old job within days ceseessnces

e. In school, apprenticeship or plan to enter within days ..
D 1 £ - - P
g Do not have skills for work available.ciecesscsseccecoscoscccsracses
h. Too young for work available seeescecesiascccssscrcestoccnscssscrcces

i. Do not have physical qualifications for work available «sseeess

jo Other (Speci.fy) S 0000000000 000000003 0000000000000 000000000000000000000000000
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SCHEDULE B

INQUIRY TO FAMILY MEMBERS OF SCHOOL LEAVERS
NO LONGER LIVING IN AREA

These few questions are to be asked to get some line on what has happened to the
utmigrants among school leavers. The questions are limited and general because in
1any cases family members do not really know much about those who have moved away.

However, since a number of young people may be leaving the area,it is necessary, in
valuating the total situation, to have some basic information about them.

Questions on first page should be addressed only to adult persons--parents or other
lose relatives--who might be expected to have reasonably accurate information. Do
ot interview neighbors or other nonfamily members for answers to questions 1-9.

If the family of the school leaver has also moved away--try to find out from a neighbor
hether the school leaver left the area and where he went, if possible. In such cases,
11 out ‘‘Inquiry of Neighbors®’’ only.

chool Code Student Code Serial No.

sSurce of information: Name Relationship
(last, first, middle)

. PERSONAL DATA

1. Nee .
Name of school leaver (first, last, middle) (If married, give maiden name)

2. Date of birth:

month year
3. a. Marital Status: Single Married ________ Other
b. Number of children. None One Two Three or more

4. Siblings: When he left school, how many brothers and sisters did he have?

a. Does he have any physical disability which haslasted for 6 months or longer or
which is likely to last that long? Yes No

If yes:
b. Specify type (heart ailment, T.B., nephritis, etc.)

c. How old was he when the disability began?

d. Has the disability prevented him from getting a job? Yes No

e. Does he know of the services offered by the VR agency in preparing persons
for paid employment? Yes No Parent doesn’t know

PRESENT ACTIVITY

5. Why did he leave the area?
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6. When did he leave?

month year

7. Where is he living now?

(town and State)

8. Had he worked at a regular job or jobs before leaving the area?

Yes No

If Yes, for how long altogether? Months __  Years
9. Is he working now? Yes No

If Yes,

a. Where?

(town and State)

b. Occupation?

(if available)

INQUIRY OF NEIGHBORS
Fill out only if both school leaver and family are not at given address.

Name of School leaver Student Code Serial No.

Do you know where he now lives? Yes No

Where?

(as complete an address as possible)

Do you know where his family now lives? Yes No

Where?

(as complete an address as possible)

Note: If school leaver is still living regularly in the area, not just home on vacation
contact him at new address and fill out schedule A.

If school leaver has left the area, but family still lives there, contact them and fill
out schedule B.

If neither can be contacted, indicate by an *‘X**, a
and ask neighbor what he knows about school leaver's
present status
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APPENDIX D
TABLES D-1 to D-13
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TABLE D-l.--Universe, sample, and completed interviews of graduates and dropouts, by area and sex

Type of interview schedule
Universe Complete sample A11 interviews
Area A schedules?® B schedules?
and sex =

Grad-~ | Drop-~ Grad~ | Drop~ Grad- | Drop= Grad~ | Drop- Grad- | Drop~

Total uates | outs Total uates | outs Total uates | outs Total uates | outs Total ‘uatg outs

All areas-—— | 21,88712,382 }9,5057 6,830 3,é3Q 3,000 | 6,311 | 3,566 | 2,745 | 3,931 | 2,319 { 1,612 | 2,380 | 1,247 | 1,133
Malew—mewe | 10,939 | 5,487 | 5,452 |3,311| 1,648 | 1,663 | 3,015 | 1,492 | 1,523 | 1,557 | 773 | 784 |1,458 | 719| 739
Female-—— | 10,948| 6,895 14,053 |3,519 2,182 [ 1,337 | 3,296 | 2,074 | 1,222 | 2,374 | 1,546 828 922 528 3%
Area Ae—e—e | 4,227| 2,880 |1,347 (1,183 657 s26|1,170] 654 | 516| €98| 426| 272 472 | 228 244
Male 2,155] 1,459 696 598 336 262 592 334 258 287 174 113 305 160 145
Femalewwen 2,072| 1,421 651 585 321 264 578 320 258 411 252 159 167 68 29
Avea B 5,762| 2,583 |3,179 (1,040 516 524 841 | 423| 418| 537 302) 235| 304 121 | 183
Malew——ewa 3,021 1,127 |1,8% 537 225 312 428 178 250 223 110 113 205 68 137
Femalew=—w- 2,741| 1,456 |1,285 503 291 212 413 45 168 314 192 122 99 53 46
Aread Cowme—e 3,526| 2,026 |1,500 |1,074 660 414 952 592 360 588 343 245 364 249 115
Male=wmww— 1,767 882 885 531 286 245 432 229 203 263 122 141 169 107 62
Femalew==- 1,759 | 1,144 615 543 37% 169 520 363 157 325 221 104 195 142 53
Area De=—we~n~— 1,365 796 569 684 437 247 684 437 247 410 270 140 274 167 107
Male—mwes~~ 649 333 316 286 167 119 286 167 119 156 88 68 130 79 51
Female--~- 716 463 253 398 270 128 398 270 128 254 182 72 144 88 56
Area E-—weee 1,998 1,307 691 |1,050 692 358 949 617 332 685 486 199 264 131 133
Male-—wmwm 912 496 416 482 265 217 433 230 203 235 139 96 198 91 107
Female~~w- 1,086 811 275 568 427 141 516 387 129 450 347 103 66 40 26
Areg Feeweae 3,305 2,106 11,199 950 527 423 866 502 364 448 282 166 418 220 198
Male=~w=eeu 1,564 896 668 [ A 223 221 411 208 203 146 80 66 265 128 137
Femalew—w—w 1,741| 1,210 531 506 304 202 455 29 161 302 202 100 153 92 61
Area Gee—e~e 1,704 684 (1,020 849 341 508 849 341 508 565 210 355 284 131 153
Male———mus 871 294 577 433 146 287 433 146 287 247 60 187 186 86 100
Femalemaw— 833 390 443 416 195 221 416 195 221 318 150 168 98 45 53

1 Interviews with school leavers in person.
2 Interviews with family or neighbors of school leaverse.
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TABLE D-2a.~=I1Q's of graduates, five areas, by sex

Total IQ'a of graduates
Area reporting IQ N B B
and sex Unider 85 85-89 90-109 110-114 115 and over
Number | Percent | Number |Percent | Number |Percent | Number | Percent | Number |Percent |Number |Percent

A1l areast———- |2 7,161 100 702 10 784 11 4,489 63 624 9 562 7
Malewammucenan 3,201 100 373 12 355 11 1,973 62 264 8 236 7
Female—=wwa—e 3,960 100 329 8 429 11 2,516 64 360 9 326 8
Areg A--eememae 2,581 100 220 9 202 8 1,584 61 285 11 290 11
Male=m—mme: — 1,317 100 139 10 115 9 814 62 129 10 120 9
Female~wwmca—m 1,264 100 81 7 87 7 770 61 156 12 170 13
Ares Dmeremimammem 786 100 122 16 9% 12 436 55 66 8 68 9
Malemommmenn 324 100 58 18 34 11 172 53 30 9 30 9
Female~—me——e 462 100 64 14 60 13 264 57 36 8 38 8
Area E-eeeeomee 1,253 100 47 4 107 8 909 73 126 10 64 5
Malewm—mame 479 100 19 4 41 9 352 73 46 10 21 4
Female- T4 100 28 4 66 8 557 72 80 10 43 6
Area Fewe—mowmw 1,861 100 262 hra 300 16 1,131 61 92 5 76 4
Malem— s 790 100 140 18 137 17 451 57 29 4 33 4
Femal eemeree 1,071 100 122 11 163 15 680 64 63 6 43 4
Aves Guesremasme 680 100 51 8 81 12 429 63 55 8 64 9
Malewes 291 100 17 6 28 10 184 63 30 10 32 11
Femalemmmwrmw 389 100 34 9 53 h7A 245 63 25 6 32 8

1 Data for areas B and C were insufficient to warramt presemtation.
? Excludes 612 graduates for whom IQ's were not reported. IQ's based on Otis Mental Ability Group Test in 4 areas and
on Terman-McNamor in 1.

TABLE D-2b.~~IQ's of dropouts, five areas, by sex

Total IQ's of dropouts
Area rep‘.fgm‘g Under 85 85-89 90-109 120114 115 and over
and sex
Number | Percent | Number | Percent |Number |Percent | Number [Percent | Number | Percent|Number jPercent
A1l sreas’————a- 2 4,032 100 1,230 31 601 15 1,945 48 165 4 91 2
Male—eomceummnn 2,225 100 74 32 334 15 1,046 47 81 4 50 2
Female—w=eoee— 1,807 100 516 28 267 15 899 50 84 5 41 2
1,177 100 321 27 163 14 599 51 63 5 31 3
602 100 189 31 94 16 275 46 29 5 15 2
Female——cmawmw 575 100 132 23 69 12 324 56 34 6 16 3
Areg De=e-w——ea- 475 100 165 35 60 12 214 45 18 4 18 4
Male—mamammm 261 100 96 37 31 12 116 &b 7 3 11 4
Female—=nmaman 214 100 69 32 29 14 98 46 11 5 7 3
Area Ewcamcacavaw 628 100 143 23 106 17 349 55 26 4 4 1
Malemmm e e 384 100 84 22 56 15 227 59 16 4 1 (3
Female e 244 100 59 24 50 21 122 50 10 4 3 1
Area Few—womomea 798 100 273 34 149 19 344 43 16 2 16 2
Malew——m~emu—a 436 100 158 36 86 20 176 40 8 2 8 2
Female=wawaaraw 362 100 115 32 63 17 168 47 8 2 8 2
Ares Ge—w—a—wocee 954 100 328 35 123 13 439 46 42 4 22 2
Malewmmmmammmnn 542 100 187 35 67 12 252 46 21 4 15 3
Femalew—--=~-—- 412 106 141 34 56 24 187 45 21 5 7 2

1 Data for areas B and C were insufficlent to warrant presentation.

2 Excludes 794 dropouts for whom IQ's were not reported. IQ's based on Otis Mental Abllity Group Test in 4 areas and
on Terman-McNeamor in 1.

3 less than 0.5 percent.
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TABLE D-3.--Highest grade completed by dropouts, by area and sex

Highest grade completed
Total dropouts =
Area and sex 1lth 10th 9th 8th 7th Ungraded

b Per- | Num- | Per- | Num- | Per- | Num- { Per- | Num- | Per- | Num- | Per- | Num- | Per-
Number cent | ber cent | ber cent | ber cent | ber cent | ber cent | ber cent
29,459 100 |1,768 19 {1,902 20 |2,81l4 30 |2,345 25 405 4 225 2
5,420 100 |1,035 19 976 18 |1,645 30 |1,353 25 260 5 151 3
4,039 100 733 18 926 23 11,169 29 992 24 145 4 T4 2
1,347 100 288 21 422 31 399 30 238 18 [P - -
696 100 157 23 183 26 215 31 141 20 —] - —— _—
651 100 131 20 239 37 184 28 97 15 [EON [ _—— —
3,179 | 100 | 930 | 29 358 | 11 7721 25 li,119 | 35 SN [ [ [,
1,89 100 576 30 192 10 469 25 657 35 | - —— _—
1,285 100 354 27 166 13 303 24 462 36 U . —— —
1,474 100 177 12 396 27 506 34 240 16 155 11 ——— -—
867 100 90 10 210 24 335 39 134 16 98 11 -— -—
607 100 87 14 186 31 171 28 106 18 57 9 —— ——
566 100 80 14 154 27 237 42 72 13 23 4 — —
313 100 43 14 82 26 134 43 43 14 11 3 -— —-——
253 100 37 15 72 28 103 41 29 11 12 5 — ——
674 100 91 14 172 26 226 33 185 27 ——— ] - —— -—-
405 100 63 16 115 28 142 35 85 21 — | --- — -—
269 100 28 11 57 21 84 31 100 37 e | - -— -
1,199 100 131 11 238 20 343 29 353 29 134 11 ——— —-—
668 100 65 10 112 17 182 27 213 32 96 14 - ——
531 100 66 12 126 24 161 30 140 27 38 7 - —
1,020 100 71 7 162 16 331 32 138 14 93 9 225 22
577 100 41 7 82 %4 168 29 80 14 55 10 151 26
443 100 30 7 80 18 163 37 58 13 38 8 T4 17

1 Only one area had this classification. Students were placed in this classification by the school authorities in the
area if they falled to earn promotion for 2 years.
2 Excludes 46 for whom grade completed was not reported.
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TABLE D-4.--Reasons for leaving school as given by dropouts, by highest grade completed and by area and sex

Highest grade completed, by sex

All grades 1lth 10th 9th Less than 9th
Area and reasons
given for leaving Total Male Female | Male LFemale Male TFemale Male |Female| Male | Female

Per- | Num- | Per- | Num- | Per-

Number cent, | ber cent | ber cent Number Number Number Number

11 areas-----~------- 11,550 | 100 | 743 100 807 100 88 108 132 217 244 254 279 228
Reached age 16------ 73 5 43 6 30 4 2 2 10 12 22 11 9 5
Worke—mmemammcmcamae 283 18 | 187 25 96 12 27 13 42 27 65 31 53 25
Marriasge----—-a------ 237 15 19 3 218 27 6 57 5 73 5 57 3 31
Military service---- 50 3| 48 6 2 (3 | 1n 1 12 | a-- 15 1 10| -
Moved within area--- 51 (3) 2 * 3 (3) | === e Bl B 2 2| --- 1
Adverse school

experience-~--——-- 534 351 279 38 255 32 27 21 37 53 73 84 142 97
Adverse home cir-

cumstances---~---- 123 8 52 7 71 9 3 3 8 20 22 31 19 17
Health-m-cacomacmaea 95 6 36 5 59 7 3 4 7 15 16 13 10 27
Other---ce—ceccamaa- 150 10 77 10 73 9 9 7 11 17 24 24 33 25
rea A-----e—mmmceeea 264 | 100 | 109 100 155 100 21 39 25 61 35 38 28 17
Reached age 16--=--- 4 1 2 2 2 1 |--- 1 ——- -—~ 1 - 1 1
Work-m—m—mmeem e mme 67 25 47 43 20 13 7 8 12 6 16 3 12 3
Marrisge------—--~=- 78 30 6 6 72 47 2 23 3 29 1 15 —— 5
Military service---- 7 3 7 6 ——— —— 1 -— 2 -— 2 —— 2 -—-
Moved within area--- 2 1| --- - 2 1 | =--- —— -—- -~ -—- 1 -— 1
Adverse school

experience------—- 74 28 35 32 39 25 9 5 6 16 11 12 9 6
Adverse home cir-

cumstances-----~-- 12 4 5 5 7 5 1 1 1 4 1 2 2 ——-
Health-----reroce 20 8 7 6 13 8 1 1 1 6 3 5 2 1
Other----=-cecamaa— ——— == -—- -— -— — ) -—- ——— -— - ~— - -—
rea Be--emmceccaceoon 235 | 100} 113 100 122 100 16 14 14 27 25 33 58 48
Reached age 16----—-- el T B -~ - o | - -—— - - -— ——— ——— -
Work-—wecammcocmuaan 35 15 21 19 14 11 4 3 4 2 1 5 12 4
Marriage—--—c--weu-w 39 17 4 3 35 29 1 3 -— 13 1 10 2 9
Military service~--- 14 6 12 11 2 2 3 1 1 ——- 4 1 4 _——

Moved within area--- wm—— | - | e ——— ~—— - | =-- -— -—- -—= -—- -—-
Adverse school

experience-------- 37 16 23 20 14 11 1 2 1 2 4 2 17 8
Adverse home cir-

1| (® - —— 1 1 |- - -— 1 -~ ~— - -—-

20 8 7 6 13 11 | --- 2 2 ——- 3 3 2 8

89 38 46 41 43 35 7 3 6 9 12 12 21 19

206 | 100 | 114 100 92 100 12 19 25 31 47 19 30 23

45 22 30 26 15 16 2 -— 7 9 14 3 7 3

36 17 27 2% 9 10 2 -—- 8 5 12 2 5 2

37 18 5 4 32 35 3 12 1 4 ——- 7 1 9

Military service---- 3 1 3 3 -—- -—- 1 -— 1 -— 1 -— -— -

Moved within area--- = | | === -—— - e R -— -—= ——- -—- ~—- ——- -—

Adverse school

experience-------- 32 16 20 18 12 13 3 3 2 3 6 4 9 2
Adverse home cir-

cumstances~------- 17 8 8 7 9 10 1 2 3 4 2 1 2 2

Health--~---moecme- 13 7 8 7 5 5 | -== ——— 1 2 7 ——- ——= 3

Other---ccccmmeeaee 23 11 13 11 10 i1 §--- 2 2 4 5 2 6 2

ref Decmcmemcccccem 130 { 100 60 100 70 100 8 9 17 24 26 31 9 6

Reached age 16~----- 24 18 11 18 13 18 -—— 1 3 3 7 8 1 1

Work---mmcweoemeaee 26 20 19 32 7 10 4 -—- 7 2 6 3 2 2

Marriage-------——--- 22 17| --- -—- 22 31 | --- 7 -— 8 - 7 —-— —

Military service---- 4 3 4 7 -—— LRSI - 1 ~— 3 -— -— -—

Moved within area~-- B I —_— —-—— —-—= | --- - .- - —— ~— -— -

Adverse school

experience-------- 23 18 12 20 11 16 4 1 3 4 4 6 1 ---
Adverse home cir-

cumstances------—-— 11 8 5 8 6 9 | --- -—- ——- 2 2 3 3 1

Health-eeecemecmacans 6 5 1 2 5 7 ——= -— -— 3 ——— ——— 1 2

Other----wce-momcaee 14 11 8 13 6 9 | --- - 3 2 4 4 1 -—-

See footnotes at end of table.
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TABLE D-4.-~Reasons for leaving school as given by dropouts, by highest grade completed and by area and sex--Continuec

Highest grade completed, by sex
All grades 11lth 10th 9th Less than 9t
Area and reasons Total Male Female | Male [Female| Male |Female MaleTFemale Male |Femal
given for leaving
Per-| Num- | Per- { Num- | Per-
Number cent | ber cent | ber cent Number Number Number Number
194 100 94 | 100 100 100 18 10 22 19 36 34 18 37
54 28 31 33 23 23 7 1 7 7 12 [ 5 9
17 9 3 3 14 14 ——- 3 -—- 4 3 [ —— 1
Military service--- .12 6 12 3 -— -— 5 —— 1 -—- 4 -— 2 ———
Moved within area-- - - ——— | - -— -— -— ——— - -— - -— -— ——
Adverse school
experience-----—- 81 42 37 39 4 A % 4 12 4 %4 15 7 21
Adverse home cir-
cumstances------- 8 4 3 3 5 5 1 - 2 2 -—- 2 ——- 1
Healthe---ocoucoaao 10 5 2 2 8 8 —— 1 -— 1 1 2 1 4
Othera-weecamcucaa- 12 6 6 7 6 6 1 1 ——— 1 2 3 3 1
Ares Fe-e-eecemcncacon 166 100 66 | 100 100 100 7 9 13 24 18 31 28 36
Reached age 16~---- —— -— ——— ] - -— — —-— —-— ——— ——— ——— ——— —— -—-
Work---cecaccccmaue 19 11 14 21 5 5 1 ——— 1 - [ 3 6 2
Marrisge-----~-~--- 34 21 1 1 33 33 -— 7 1 12 -—- 8 -—- 6
Military servicew—- 8 5 8 12 —— -— 1 -— 5 -— -— -— 2 ——
Moved within area-- 3 2 2 3 1 1 —_— -— -—— ——- 2 1 —— -—
Adverse school
experience---—--- 63 38 29 44 34 34 3 1 4 8 7 10 15 15
Adverse home cir-
cumstances—mme--~ %4 8 4 6 10 10 —— —— 1 2 1 3] 2 2
Health---- 17 10 5 8 12 12 1 -—- 1 1 1 3 2 8
Other---wec—caaae- 8 5 3 5 5 5 1 1 -— 1 1 -— 1 3
Area Ge----mememmeean 355 100 187 | 100 168 100 6 8 16 31 57 68 108 61
Reached age 16-~--- —-— -—- —— | == ——- -—- - -— B —_— —-— —— -— -—
Work--=~reccccaeaan 46 13 28 15 18 11 2 1 3 5 12 9 11 3
10 3 ———] - 10 6 ——— 2 —_— 3 -— 4 -—— 1
Military service--- 2 1 2 1 —— -— -— —-— 1 -— 1 —-— -— —
Moved within area--~ -—— -—— ——— | -=- -— —— —— - - —— -— -— -— -——
Adverse school
experience-----— 224 63 123 66 101 60 3 5 9 16 27 35 84 45
Adverse home cir-
cumstances—=-~--- 60 17 27 14 33 19 ——- ——— 1 5 16 17 10 11
Healthw—co-cmcmmueaao 9 2 6 3 3 2 1 -— 2 2 1 —_— 2 1
Other---cecmcemnaaaa 4 1 1 1 3 2 -— —— ——— —— ——— 3 1 -—

1 Excludes 59 for whom reasons for leaving and for highest grade completed were not reported.
2 Less than 0.5 percent.
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TABLE D-5.--Reasons for leaving school as given by dropouts, four areas, by IQ

IQ's of dropouts
Total dropouts
Area o o S T Under 85 85-89 90-109 110 and over
Number Percent Number Numbex Number Number
1 areas® 2 840 100 289 117 383 51
Reached age 16 4 1 3 - ——= 1
Work-- 161 19 47 21 82 11
Marriag 118 14 20 14 73 1
Military service 20 2 5 7 8 -—
Moved within area 4 1 2 o 2 _—
Adverse school experlence-————---- 386 46 158 58 150 20
Adverse home circumstanceg-——w---- 85 10 36 8 37 4
Health: 4r 5 17 4 21 2
Other- 18 2 1 5 10 2
ea A 229 100 75 30 109 15
Reached age 16 4 2 3 — -— 1
Work: 57 25 18 12 23 4
Marriage 69 30 11 5 47 6
Military servie 4 2 2 2 -— ——
Moved within area 2 1 1 — 1 ———
Adverse school experlence———w-—w——e [ 28 28 9 % 3
Adverse hame circumstances—--————- 11 4 5 1 4 1
Health: 18 8 7 1 10 —
Other- —— —— — — ——— ——
ea E 170 100 4y 30 a7 9
Reached age 16 —-— ——— ——— — —— ——
Work: 47 28 8 7 29 3
Marriage 15 9 1 5 7 2
Military servie 8 5 —-— 3 5 ——
Moved within area: —— —— —— —-— — -——
Adverse school experlence-~m——m——n= T 43 27 12 31 4
Adverse home circumstanceg-m——---— 8 5 3 1 4 ——
Health: 9 5 4 1 4 ———
Other 9 5 1 1 7 —
ea F 111 100 39 19 47 6
Reached age 16 —_— —— —— —— —— ——
Work 14 13 9 1 4 ——
Marriag 2% 22 5 4 14 1
Military service 6 5 3 1 2 ———
Moved within area: 2 2 1 —-— 1 ———
Adverse school experienceww--~eeaw 40 36 14 7 17 2
Adverse home circumstances—=——--w- 11 10 2 2 6 1
Health: 8 7 5 1 2 ——-
Other 6 5 -— 3 1 2
ea G 330 100 131 38 140 2
Reached age 16 ——— - —_— — — ——
Work 43 13 12 1 26 4
Marriag 10 3 3 — 5 2
Military service 2 1 —— 1 1 ———
Voved within area ——- - —— —-—— -— _—
Adverse school experience-~—----- 208 63 89 30 78 11
Adverse home clrcumstences-------- 55 16 26 4 23 2
Health. 9 3 1 1 5 2
Other 3 1 ———— 1 2 ———

! Data for areas B, C, and D were not available for this cross tabulation.
2 Excludes 149 for whom reasons and/or IQ's were not reported.

- 68 -

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



TABLE D-6a.~-A11 vocational courses completed by graduates and dropouts, six areas, by sex

Total Number of Unduplicated Total Number of Unduplicated
raduates students who total of students duates students who total of students
g and completed no who completed graa\;g © completed no who campleted
Sex dropouts vocational vocational dropouts vocational vocational
courses courses™ PO courses courses®
Number |Percent| Number | Percent | Number | Percent || Number | Percent | Number | Percemt | Number | Percent
A1l areas? Area A
Totalewwcw- 3 19,755 100 3,489 18 16,266 82 4,227 100 483 11 3,744 89
Male~=-e- 9,930 100 1,886 19 8,044 81 2,155 100 238 11 1,917 89
Female--~ 9,825 100 1,603 16 8,222 8% 2,072 100 %45 12 1,827 88
Graduates--| 11,075 100 370 3 10,705 97 2,880 100 139 5 2,741 95
Male----~ 4,990 100 215 4 4y 775 96 1,459 100 93 6 1,366 9%
Female~—- 6,085 100 155 3 5,930 97 1,421 100 46 3 1,375 97
Dropoutg——- 8,680 100 3,119 36 5,561 64 1,347 100 344 26 1,003 T4
Male~~-=~ 45940 100 1,671 34 3,269 66 696 100 145 21 551 79
Female——- 3,740 100 1,448 39 2,292 61 651 100 199 31 452 59
Area B Area C
Totalew—a~= 5,762 100 1,634 28 4,128 72 3,526 100 668 19 2,858 81
Male----- 3,021 100 892 30 2,129 70 1,767 100 403 23 1,364 77
Female-~- 2,741 100 %42 27 1,999 73 1,759 100 265 15 1,494 85
Graduates—- 2,583 100 166 6 2,417 9% 2,026 100 —— - 2,026 100
Male--=-- 1,127 100 67 6 1,060 9% 882 100 ——— ——— 882 100
Female~-- 1,456 100 99 7 1,357 93 1,144 100 —— — 1,144 100
Dropouts——- 3,179 100 1,468 46 1,711 54 1,500 100 668 45 832 55
Malew—wm— 1,89% 100 825 ble 1,069 56 885 100 403 46 482 54
Female--- 1,285 100 643 50 642 50 615 100 265 43 350 57
Area D Area F
Totale—w=—= 1,365 100 130 10 1,235 90 33,17 100 392 12 2,779 88
Malew==—~ 649 100 28 4 623, 96 1,468 100 225 15 1,243 85
Female-~- 716 100 102 14 614 86 1,703 100 167 10 1,536 20
Graduates-- 796 100 ——— —— 796 100 2,106 100 10 *) 2,096 100
Male~~mme 333 100 _—— —— 333 100 896 100 8 1 888 99
Female--- 463 100 —— — 463 100 1,210 100 2 (*) 1,208 100
Dropouts—~- 569 100 130 23 439 s 31,065 100 382 36 683 64
Male~—mm- 316 100 28 9 288 91 572 100 217 38 355 62
Female-~- 253 100 102 40 151 60 493 100 165 33 328 67
Area G
Total-~=~== 1,704 100 182 11 1,522 89
Male-~~—- 870 100 100 11 770 89
Female--- 834 100 82 10 752 20
Graduates-~ 684 100 55 8 629 92
Male----- 293 100 47 16 %6 84
Female~-- 391 100 8 2 383 98
Dropouts-~- 1,020 100 127 12 893 88
Male-~-~- 577 100 53 9 524 91
Female--- 443 100 T4 17 369 83

1 The unduplicated total counts a student only once even though he completed both cammercial and industrial courses.
It includes also 182 graduates (66 percent girls) in area A and 180 graduates (60 percent girle) in area F who had com-
pleted courses in distributive education (retail trade).

2 Excludes area E for which data were not available by number of vocational courses. Registration by type of cur-
riculum was as follows: General--130 graduates, 131 dropouts; college preparatory--353 graduates, 79 dropouts; busi-
ness--616 graduates, 220 dropouts; industrial--206 graduates 240 dropouts. Twenty-three did not report type of

curriculum.

3 Excludes 134 dropouts in 8th grade for whom data on vocational courses were not reported.
4 Less than 0.5 percent.
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TABLE D-6b. Commercial courses completed by graduates and dropouts, six areas, by sex.

Commercial courses

Number of courses taken

Area and No commercial
Total taking
Bex commercial One Two Three Four courses
courses
Number Percent | Number | Percent |Number |Percent |Number | Percent|Number | PercentiNumber |Percent!
A1l ereas?---—- [ 311,258 100 2,278 20 2,262 20 1,257 11 5,461 49 44940 30
Male~-=e- === 3,682 100 1,359 37 1,135 31 351 9 837 23 4,327 54
Female-—-=-=~ 7,576 100 919 12 1,127 15 906 12 4,6% 61 613 7
Graduatess————-- 8,652 100 1,307 15 1,555 18 1,016 12 4,774 55 2,052 19
Male-—-cmeomm 2,887 100 933 32 921 32 304 11 729 25 1,888 40
Female=~———-— 5,765 100 37 7 634 11 712 12 4,045 70 164 3
Dropoutg~—-=-== 2,606 100 971 37 707 27 241 9 687 27 2,888 52
Malew-=—mmmwm 795 100 426 53 214 27 47 6 108 14 2,439 75
Female—~~~=== 1,811 100 545 30 493 27 194 11 579 32 449 20
Area A-~mmomem= 2,645 100 324 12 439 17 117 4 1,765 67 1,099 29
Male-—-r=cwmm 819 100 204 25 247 30 49 6 319 39 1,098 57
Female-——mwam 1,826 100 120 7 192 10 68 4 | 1,446 79 1 (*)
Jraduateg--=--- 2,056 100 206 10 285 14 80 4 1,485 72 685 25
Male-~—mm—am- 682 100 156 23 203 30 38 5 285 42 684 50
Female~wwwmm= 1,37 100 50 4 82 6 42 3 | 1,200 87 1{ (%)
Dropoutg==-=mm~ 589 100 118 20 154 26 37 6 280 48 414 41
Male-—-en—wmm 137 100 48 35 44 32 11 8 34 25 414 75
Female-——ww=== 452 100 70 16 110 24 26 6 246 54 _— -—
Area Be-——--=e- 2,952 100 407 14 676 23 250 8 1,619 55 1,176 28
Male-—mo=mem—rm 1,095 100 247 23 405 37 113 10 330 30 1,034 49
Female=-—~—==<| 1,857 100 160 9 271 15 137 7 1,289 69 142 7
iraduates~-~--=-~ 2,116 100 155 7 454 22 165 8 1,342 63 301 12
Male-————-m~em 7% 100 114 14 321 41 95 12 264 33 266 25
Female-----=- 1,322 100 41 3 133 10 70 5 1,078 82 35 3
ropouts~em=m=m~ 836 100 252 30 222 27 85 10 277 33 875 51
Male-w——mo=um 301 100 133 44 84 28 18 6 66 22 768 72
Female---~~=~ 535 100 119 22 138 26 67 13 211 39 107 17
irea Ce~--—mm——m 1,909 100 425 22 417 22 212 11 855 45 887 31
Malew-—cewwan 537 100 213 40 190 35 38 7 96 18 795 58
Female~w--~. — 1,372 100 212 15 227 17 174 13 759 55 92 6
raduates——~-~- 1,485 100 252 17 278 19 170 11 785 53 540 | 27
Male—~——e-—un 417 100 150 36 145 35 31 7 91 22 465 53
Female-—---—- 1,068 100 102 10 133 12 139 13 694 65 75 7
dropoutg=m=ee-- 424 100 173 41 139 33 42 10 70 16 347 42
Male-——e—w——- 120 100 63 52 45 38 7 6 5 4 330 68
Femple——-—-=- 304 100 110 36 9% 31 35 12 65 21 17 5
\reg D-—mrmm—mme 809 100 247 30 120 15 48 6 394 49 420 34
Malem-mmocamm 229 100 154 68 35 15 14 6 26 1 389 63
Female-—-—=~~ 580 100 93 16 85 15 34 6 368 63 31 5
iraduates~----- 586 100 133 23 66 11 29 5 358 61 210 26
Male=-m—c=wna 152 100 96 63 23 15 10 7 23 15 181 54
Female-ww—-=~ 434 100 37 9 43 10 19 4 335 7 29 6
Jropoutg-—-~=~~ 223 100 114 51 54 24 19 9 36 16 210 48
Male—=omm—m—m bid 100 58 75 12 16 4 5 3 4 208 72
Female-~—-==- 146 100 56 38 42 29 15 10 33 23 20
req Foemm—awaw 2,176 100 633 29 408 19 361 17 774 35 603 22
Mele-=———-mue 797 100 418 53 202 25 11 14 66 8 446 36
Female~———w~= 1,379 100 215 16 206 15 250 18 708 51 157 10
See footnotes at end of table.
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TABLE D-6b. Commercial courses completed by graduates and dropouts, six areas, by sex--Continued

Commercial courses
Number of courses taken
Area and Total taking No commercial
sex commercial One Two Three Four or more courses
coursges
Number Percent | Number | Percent |Number | Percent| Number | Percent|Number | Percent[Number |Percent!
Graduates-~---- 1,884 100 441 23 348 18 333 18 762 41 212 10
Male---ermen- 695 100 330 48 192 28 107 15 66 9 193 22
Female--=~~~~ 1,189 100 111 9 156 13 226 19 696 59 19 2
Dropoutg==w=m==m 292 100 192 66 60 20 28 10 12 4 391 57
Male---—--~- 102 100 88 86 10 10 4 4 - ——- 253 71
Female~-—==-= 190 100 104 55 50 26 24 13 12 6 138 42
Area G----===—= 767 100 242 32 202 26 269 35 54 7 755 50
Malew--=cmmme 205 100 123 60 56 _7 26 13 -— ——— 565 73
Female--=~==- 562 100 119 21 146 26 243 43 54 10 190 25
Graduates--—=-- 525 100 120 23 124 24 239 45 42 8 104 17
Male--——--—- 147 100 87 59 37 25 23 16 ——— -— 99 40
Female-=~w=~- 378 100 33 9 87 23 216 57 42 11 5 *
Dropoutg---====~ 242 100 122 51 78 32 30 12 12 5 651 73
Male--wenmeeme 58 100 36 62 19 33 3 5 -— ——— 466 89
Female~------ 184 100 86 47 59 32 27 15 12 [ 185 50

1 Percent based on unduplicated total of those who completed vocational courses. See table D-ba.
2 See footnote 2, table D-6a,
3 Excludes 68 for whom number of courses taken were not reported.

Too few to compute percent.
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TABLE D-é6c, -~Industrial courses completed by graduates and dropouts, six areas, by sex

Industrial courses
Number of courses taken No
industrial
Area and Total taking courses
sex industrial One Two Three Four or more
courses
Number Percent | Number | Percent|Number | Percent|Number | Percent|Number | Percent|}Number |Percent!

411 areag?~—-= |3 10,008 100 2,500 25 2,240 22 977 10 4,291 43 6,182 | 38
Malemeemmam— 7,083 100 1,333 19 1,328 19 659 9 3,763 53 923 11
Female—=~=~= 2,925 100 1,167 40 912 31 318 11 528 18 5,259 64
Graduateg==~=e- 6,066 100 923 15 1,230 20 552 9 3,361 56 4,636 43
Male~—w—came 4,104 100 396 10 512 12 279 7 2,917 71 670 14
Female~=~-=~ 1,962 100 527 27 718 36 273 14 bbb 23 3,966 67
Dropoutg—~~---- 3,942 100 1,577 40 1,010 26 425 11 930 23 1,546 28
Malem—wmvome 2,979 100 937 32 816 27 380 13 846 28 253 8
Female—=-~— 963 100 640 66 194 20 45 5 84 9 1,293 56
Area A-—------ 1,606 100 108 7 210 13 86 5 1,202 75 2,138 57
Malew-~omcwn 1,576 100 90 6 203 13 83 5 1,200 76 341 18
Female=----- 30 100 18 60 7 23 3 10 2 7 1,797 98
Graduatege-—~-- 1,117 100 39 3 87 8 36 3 955 86 1,624 59
Malewom—mnm - 1,001 100 24 2 80 7 34 3 953 88 _275 20
Femalew————=- 26 100 15 57 7 27 2 8 2 8 1,349 98
Dropoutg—s=——e= 489 100 69 14 123 25 50 10 247 51 514 51
Maleammm—ma— 485 100 66 14 123 25 49 10 247 51 66 12
Femalemm—ew- 4 100 31 (% —— | - 1 * —] —— 448 99
Area Beeemcaa- 2,780 100 669 24 493 18 206 7 1,412 51 1,348 33
Male——~oem -~ 1,905 100 474 25 257 14 123 6 1,051 55 224 11
Female~w—mm= 875 100 195 22 236 27 83 10 361 41 1,124 56
Graduatese——— 1,545 100 124 8 249 16 92 6 ' 1,080 70 872 36
Malemecwmman 946 100 43 5 77 8 30 3 796 84 114 11
Femalema—wwr 599 100 81 14 172 29 62 10 284 47 758 56
Dropoutg~=---~ 1,235 100 545 4y 244 20 114 9 332 27 476 28
Male—w——wwne 959 100 431 45 180 19 93 10 255 26 110 10
Female-w—~—- 276 100 114 41 64 23 21 8 77 28 366 57
1,299 100 192 15 315 24 99 8 692 53 1,496 52
1,148 100 133 11 249 22 91 8 675 59 184 13
151 100 60 40 66 44y 8 5 17 11 1,312 88
854 100 104 12 159 19 53 6 538 63 1,170 58
738 100 63 9 102 13 48 7 525 71 144 16
116 100 41 36 57 49 5 4 13 11 1,026 90
445 100 89 20 156 35 46 10 154 35 326 39
410 100 70 17 147 36 43 10 150 37 40 8
35 100 19 54 9 26 3 9 4 11 286 82
628 100 66 10 113 18 48 8 401 64 594 ! 48
586 100 57 10 90 15 45 8 394 67 29 5
Femalew~e——em 42 3100 9 21 23 55 3 7 7 17 565 92
Graduatege—w—— 349 100 21 6 37 11 19 5 272 78 446 56
Malewemamame 316 100 16 5 17 5 18 6 265 84 16 5
Femalem=——e= 33 100 5 15 20 61 1 3 7 21 430 93
Dropoutsm=———- 279 100 45 16 76 27 29 11 129 46 148 34
Malew—umoaan 270 100 41 15 73 27 27 10 129 48 13 5
Female—n——— 9 100 41 (% 3 * 2 * — - 135 89
2,507 100 780 31 812 33 384 15 531 21 272 10
1,159 100 326 28 _278 24 165 14 390 34 84 7
Femalemem——m 1,348 100 454 34 534 40 219 16 1 10 188 12

See footnotes at end of table.
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TABLE D-6c. - -Industrial courses completed by graduates and dropouts, six areas, by sex--Continued

Industrial courses
Number of courses baken No
industrial
4rea and Total taking courses
sex industrial One Two Three Four or more
courses
Number Percent | Number | Percent| Number | Percent | Mumber | Percent| Number | Percent||Muber |Percen

Graduates—eme= 1,879 100 389 21 634 34 341 18 515 27 217 10
Maleremam——— 825 100 138 17 172 21 138 17 a7t 45 63 7
Female——ma—w 1,054 100 251 24 462 4 203 19 138 13 154 13
Dropouts 628 100 391 62 178 28 43 7 16 3 55 8
Male~==~m=m= 334 100 188 56 106 32 27 8 13 4 21 6
Femaleaw- == 294 100 203 69 72 25 16 5 3 1 34 10
Ares Ge-=-emw— 1,182 100 | 684 58 297 25 154 13 53 4 334 22
Malewew---== 709 100 253 36 251 35 152 21 53 8 61 8
Femalew-n--= 479 100 431 90 46 10 2 (&) ——— - 273 36
Graduateg—e———= 322 100 246 77 64 20 12 3 1 ) 307 49
188 100 112 59 64 34 11 6 1 1 58 24
134 100 134 100 — —— —— — — —— 249 65
866 100 | 438 51 233 27 2143 16 52 6 27 3
521 106 14l 27 187 36 141 27 52 10 3 %
345 10C : 297 86 46 13 2 1 ——— ——— %4 7

1 Percent based on unduplicated total of those who completed vocational courses. See table D-ba.
2 See footnote 2, table Dwba.

3 Excludes 76 for whom number of courses taken was not reported.

4 Too few to compute percentage.

% less than 0.5 percent.
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TABLE D-7.--Employment experience of graduates and dropouts during school years, by area and sex

Graduates Dropouts
Area and Total Male Female Total Male Female
empl oyment
experience Per- Per- Per- Per- Per- Per-
Number cent Number cent Number cont Number cent Number cent Number cent
Ll areas-~—-~c—mmm—mo= 12,312 | 100 | 770 100 | 1,542 | 100 ([* 1,587 100 770 100 817 100
No work experience--- 700 30 182 % 518 34 965 61 414 54 551 67
Worked at some time--| 1,612 70 588 76 1,024 66 622 39 356 46 266 33
reg A-e-———eeeemem——a 426 100 174 100 252 100 272 100 113 100 159 100
No work experience--- 114 27 2% 14 90 36 137 50 45 40 92 58
Worked at scme time-- 312 73 150 86 162 64 135 50 68 60 67 42
ref Bam—eemmmmmcmeeem 302 100 110 100 192 100 235 100 113 100 122 100
No work experience--- 185 6L 60 55 125 65 181 77 81 72 100 82
Worked at some time-- 117 39 50 45 67 35 54 23 32 28 22 18
red Commmmeccm o e———— 340 100 120 100 220 100 2231 100 128 100 95 100
No work experience--- 70 21 21 18 49 22 106| 48 51 40 55 58
Worked at some time-- 270 79 99 82 171 78 117 52 s 60 40 42
rea Deeeme——ommm oo o 270 100 88 100 182 100 40| 100 68 100 72 100
No work experience--- 54 20 12 14 42 23 67 48 21 31 46 64
Worked at same time--~ 216 80 76 86 140 77 73 52 47 69 26 36
= I e e 482 100 138 100 344 100 196 100 95 100 101 100
No work experience--- 90 19 19 14 7L 21 96 49 33 35 63 62
Worked at some time-- 392 81 119 86 273 79 100 51 62 65 38 38
reg Fewmeomcmmma e 282 100 80 100 202 100 166| 100 66 100 100 100
No work experience--- 120 43 28 35 92 46 115 69 A6 70 69 69
Worked at some time-— 162 57 52 65 110 54 51 31 20 30 31 31
red Gemwee—oomwmmea———— 210 100 60 100 150 100 355 100 187 100 168 100
No work experience—-- 67 32 18 30 49 33 263 bz 137 73 126 75
Worked at some time-- 143 68 42 70 101 67 92 26 50 27 42 25

1 Excludes 3 graduates and 22 dropouts for whom data were not reported.
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TABLE D-8a.--Marital status of greduates and dropouts at time of interview, by area and sex

Graduates Dropouts
Area and
marital Total Msle Femsle Total Male Female
status
Number | Percent | Number | Percent | Number | Percent [| Number | Percent | Number | Percent | Number | Percent
All areas------- 13,005 100 |1,229 100 {1,776 100 |{*2,326| 100 | 1,303 | 100 1,023 100
Single---~---- 1,901 63 958 78 93 53 1,515 65 | 1,074 82 441 43
Married------- 1,091 36 267 22 824 46 795 34 223 17 572 56
Other?-------- 13 1 4 (3) 9 1 16 1 6 1 10 1
Areg A-----e--—- 612 100 309 100 303 100 (5% 100 223 100 218 100
Single--=----- 360 59 229 T4 131 43 210 48 159 71 51 24
Married----«-- 249 41 79 26 170 56 223 50 61 28 162 74
Other?-«eaeo-- 3 * 1 &) 2 1 8 2 3 1 5 2
Area B--------u- 423 100 178 100 245 100 418 100 250 100 168 100
Single-e=-v=ean 259 61 139 78 120 49 266 64 205 82 61 36
Merried%------ 164 39 39 22 125 51 152 36 45 18 107 &4
Other?-----~--- -—- -—— -—— - -—- -—- -—- ——- - - -—- -
Ares C---------—- 338 100 121 100 217 100 245 100 141 100 104 100
Single----=--- 176 52 81 67 95 4ty 152 63 111 79 41 39
Married------- 160 47 40 33 120 55 89 36 28 20 61 59
Other2--ee-u-- 2 1 --- - 2 1 4 1 2 1 2 2
Area D---------- 269 100 87 100 182 100 140 100 68 100 72 100
Single-------- 150 56 59 68 91 50 68 49 48 71 20 28
Married------- 118 73 27 31 91 50 71 50 20 29 51 71
Other?--ceaoee 1 (©)] 1 1 —-- - 1 1 - ——- 1 1
Area Co-----ee—- 602 100 225 100 377 100 311 100 193 100 118 100
Single-------- 432 72 199 88 233 62 232 75 167 87 65 55
Married------- 169 28 26 12 143 38 78 25 26 13 52 [
Other?-------- 1 () - —— 1 &) 1 (&) - - 1 1
Area F---eemcem- 476 | 100 197 100 279 100 333] 100 183 | 100 150 100
Single---=---- 264 56 142 72 122 PIA 188 56 144 79 PrA 29
Married------- 207 43 53 27 154 55 143 43 38 21 105 70
Other2--e-waa- 5 1 2 1 3 1 2 1 1 ) 1 1
Area G------~--- 285 100 112 100 173 100 438 100 245 100 193 100
Singlee-~eem-- 260 91 109 97 151 87 399 91 240 98 159 82
Married-~----- 24 9 3 3 21 12 39 9 5 2 34 18
Other?eem----- 1l (® - --- 1 1 e el -—- ---

Includes both ocutmigrants and nommigrants except for areas C and D where data for outmigreants were not available
(46 graduates and 222 dropouts). Total also excludes 145 graduates and 197 dropouts in all areas for whom marital status
was not reported.

Other includes widowed, divorced, or separated.

Iess than 0.5 percent.

Data on widowed, divorced, and separated included with married.
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TABLE D-8b.--Parental status of graduates and dropouts at time of interview, by area and sex

Graduates Dropouts

Area and parental status Total Male Female Total Male Female
Num- Per~ | Num~ | Per~ | Num=- | Per-|| Num~ | Per~ | Num- | Per- Num- | Per-
ber cent | ber cent | ber cent|| ber cent | ber cent ber cent
All Breas--—-----ccececeoccmmmcanan 11,104 | 100 | 273 100 | 831 100 || * 809§ 100 | 227 100 582 100
No children 545 49 136 50 409 49 270 33 100 Ay 170 29
One child---------- 416 38 96 35 320 39 348 43 96 42 252 43
Two children-------cecceaccccon 73 7 21 8 52 6 142 18 16 7 126 22
Three or more 70 6 20 7 50 6 49 6 15 7 34 6
Areg A-—----emm e 252 | 100 80 100 172 100 230 ( 100 63 100 167 100
No children-----=-mm—cecomcoo— 154 61 52 65 102 59 87 38 28 44 59 35
One child-wmeerecmecmem e 82 33 22 27 60 35 92 40 32 51 60 36
Two children 16 6 6 8 10 6 42 18 2 3 40 24
Three or more children--------- m———] ——- -——- -— ——— —— 9 4 1 2 8 5
Area B--- - - 164 100 40 100 124 100 152 100 45 100 107 100
No children-~----e-c-ccccoma--o 28 17 4 9 24 19 32 21 13 29 19 18
One child 65 40 17 43 48 39 72 47 19 42 53 49
Two childrenwe=-ecccwocaummaaa— 8 5 2 5 6 5 21 14 3 7 18 17
Three or more children--------- 63 38 17 43 46 37 27 18 10 22 17 16
Area C------- 162 | 100 40 100 122 100 92| 100 29 100 63 100
No children—e--emeecmmoemaeaam— 73 45 17 42 56 46 16 17 11 38 5 8
One child -—- -—-- 77 48 19 48 58 &7 52 57 14 48 38 60
Two children--weee-wocccaoaaaaa 8 5 2 5 6 5 21 23 3 10 18 29
Three or more children=---m---- 4 2 2 5 2 2 3 3 1 4 2 3
Area Demcmcmmme e 119 | 100 29 100 90 100 72| 100 20 100 52 100
53 44 15 52 38 42 24 33 10 50 14 27
45 38 7 24 38 42 32 4b 6 30 26 50
20 17 6 21 14 16 12 17 2 10 10 19
1 1 1 3 ——— -— 4 6 2 10 2 4
Area Fuececccccwmmcccccmcmceceeeem 170 | 100 26 100 144 100 791 100 26 100 53 100
No children-~----e--e-ceoowoeoo 110 65 18 69 92 64 36 46 18 69 18 34
One child---------- 52 30 7 27 45 31 27 34 5 19 22 41
Two children 7 4 1 4 6 4 13 16 3 12 10 19
Three or more children--------- 1 1 -—— -— 1 1 3 4 -—- -—- 3 6
212 | 100 55 100 157 100 145| 100 39 100 106 100
109 51 29 53 80 51 50 34 17 44 33 31
88 42 22 40 66 42 59 41 18 46 41 39
14 7 4 7 10 6 33 23 3 8 30 28
1 —— - ——— 1 1 3 2 1 2 2 2
25 100 3 (2) 22 100 39 100 5 (2) 34 100
18 72 1 (2) 17 77 25 64 3 (%) 22 65
71 28 2 (%) 5 23 14| 36 2 (2) 12 35
Two children: - ——- ———- - - - -—- —-—— -—- -—- -— -— -—
Three or more children--------- -—- -—- -——— —— -——— ——— - - -—- -—- —_— -——

1 Includes both outmigrants and nommigrants except for areas C and D where data for outmigrants were not available

(416 graduates and 222 dropouts). Total also excludes 145 graduates and 197 dropouts in all areas for whom marital

status was not reported, and 2 dropouts for whom parental status was not reported.

2 Too few to compute percentage.
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TABLE D-9, --Employment search of graduates and dropouts between leaving school and first regular job,

by sex, all areas

Graduates
Area and employment search Male Female
Number Percent Number Percent
ALL AREAS
Total school leavers —-m-cccmccccccmeccccracaccnaa 772 100 1,543 100
Number who never looked for employment (out
of labor force) -=-=--emmrocmcce e 35 5 132 9
Number who loocked for employment---«--cec-uo- 737 95 1,411 91
Number who found regular jobs --=me-cccemcmomunn 729 1 99 1,395 1 99
Elapsed time before starting to look ---=----ceco--- 737 100 1,411 100
Less than 4 week8 -=--cccccmcccncmcc e ae 599 81 1,130 80
4-9 WeekS c-meomcmmm oo 57 8 123 9
10 or more weeks ~--ccmccmrmcccc e 55 7 128 9
NO TepOrt ~-mewmcmce e e e mcceem oo 26 4 30 2
Length of time to find first regular job ==-----meeo 2 538 100 2 1,042 100
NO time === =m - ccmeec e e e e e 96 18 115 11
Less than 1 week---c-ccvcccommmcccnucuncnacon- 177 33 429 41
1-3 week8-w-cmmmucmer et cm e e caccaemaaaa 123 23 261 25
4.9 WeekS~ mwmecccccm e cc e e e 66 13 122 12
10-13 weekS8e mmceccmrca e me e e ce e ce e am e 21 4 42 4
14-26 weekS- cmomcmmoccmm e n 11 2 25 2
27-52 week8-wmmcmmrcccneccmrm e r e aem 8 1 9 1
More than 52 weeks -~--cccacoace o cn o camnns 8 1 12 1
NO report ~ew-ccecmcccmuacceaccrarccccrccacc e 28 5 27 3
Dropouts
Male Female
Number Percent Number Percent
Total 8chool leavers --we-eccmmccccccmcccccnnnnens 783 100 826 100
Number who never looked for employment (out
of labor force) -ecmccmmmc oo e ce e ecceeaan 71 9 250 30
Number who looked for employment ------e-ceu- 712 91 576 70
Number who found regular jobs-~-cecccmcccmcaa. 673 ! 95 534 1 93
Elapsed time before starting to look -=----ceceeca- 712 100 576 100
Less than 4 weekS ~-ccemcccmacccnenccncccnanaas 588 83 387 67
4-9 Week§ ==mmmmcm o e e e e e ece e e e 33 5 58 10
10 or more weeks ==-cwocrcccme e e 75 10 110 19
NO TepOrt ==--;cccmr e cremcc e e 16 2 21 4
Length of time to find first regular job ------u---- 673 100 534 100
No time --em-ccmcccce i cee e cecccadc e cca e o 40 6 18 3
Less than 1 weekw-w-crrevmmcmecccccccccnmacan- 223 33 184 35
1-3 weekS----~--mcmrm e 205 31 184 35
4-9 wWeek8 --mmemeccrec e cnredcme e e —an 76 11 62 12
10-13 weekS wme-mecmccccmccmcmcm e cecceceeao 36 5 18 3
14-26 weekS —=m-ccmccccccmcm e mecdeccceaaaan oo 36 5 17 3
27-52 weekS ~—-ccccccc e e cc e mmnce e an 21 3 11 2
More than 52 weeks ~-c-rocmccmmmmmccnccancaann 13 2 18 3
No reporf ~--ceccemcmm e cc e e cmcm e e e o 23 4 22 4
See footnotes at end of table.
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TABLE D-9.--Employment search of graduates and dropouts between leaving school and firat regular job, by area and
sex--Continued

Number of graduates Number of dropouts
Area and employment search
Male Female Male Female
Area A
Total school leavers 174 252 113 159
Number who never looked for employment (out of labor
force) 5 14 7 46
Number who looked for employment 169 238 106 113
Number who found regular jobs 167 232 101 104
Elapsed time before starting to look 169 238 106 113
Less than 4 weeks 150 193 85 54
4-9 weeks 9 17 3 11
10 or more weeks 10 28 18 48
No report —— — —-—— ———
Length of time to find first regular job-------—----—-— 167 232 101 104
No time 96 115 40 18
Less than 1 week 4 15 3 17
1-3 weeks 32 48 28 41
4-9 weeks 19 28 13 8
10-13 weeks 5 16 3 6
14-26 weeks 4 6 6 2
27-52 weeks 2 —-——- 1 4%
More than 52 weeks 2 4 2 6
No report 2 -— 5 2
Area B
Total school leavers 110 192 113 122
Number who never looked for employment (out of labor
force) [3 29 23 62
Number who looked for employment: 104 163 90 60
Number who found regular jobs: 101 163 81 54
Elapsed time before starting to look 104 163 90 60
Less than 4 weeks 62 95 64 32
4-9 weeks 10 19 7 8
10 or more weeks 6 24 10 15
No report 26 25 9 5
Length of time to find first regular job-——we—-cm—meeo- 101 163 81 54
No tim —— —-—— - _—
Less than 1 week 36 47 22 17
1-3 weeks 22 53 20 18
4=9 weeks 9 22 15 6
10-13 weeks 4 7 6 ——
14-26 weeks 3 5 3 4
27-52 weeks — 4 4 1
More than 52 weeks 1 —— 2 3
No report 26 25 9 5
Area C
lotal school leavers 122 221 141 104
Number who never looked for employment (out of labor
force) - 10 35 17 4ty
Number who looked for employment 112 186 124 60
Number who found regular jobs 112 186 118 57
lapsed time before starting to look: 112 186 124 60
Less than 4 weeks 91 148 113 45
4-9 weeks 12 17 5 3
10 or more weeks 9 18 3 2
No report —— 3 3 10
See footnotes at end of table.
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TABLE -D-9.--Employment search of graduates and dropouts between leaving school and first regular job, by area and
sex—--Contimued

Number of graduates Number of dropouts
Area and employment search
Male Female Male Female
Area C-~Contlmued
Length of time to find first regular job-e—e—mmm——em—eo- Y ) 118 57
No time &) &) —— ——
Less than 1 week: (r) (&) 59 15
1-3 weeka (1) (Y 27 15
4=9 weeks (1) () 1 9
10-13 weeks (%) (1) 4 2
14-26 weeks (1) (*) 7 3
27-52 weeka () ) 3 ——
More than 52 weeks () (1) 2 2
No report *) (M) 5 11
Area D
Total school leavers 88 182 68 72
Number who never looked for employment (out of labor

force) 9 15 8 18
Number who looked for employment. 79 167 60 54
Number who found regular jobs 79 167 57 48
Elapsed time before atarting to look 79 167 60 54
Less than 4 weeks 75 157 49 42
4-9 weeks 1 9 4 4

10 or more weeks 3 1 7 5
No report ——- —— -— 3
Length of time to find first regular job-——--—me-cwmeen- (Y (1) 57 48
No tim ) (1) - -
Iess than 1 week (1) *) 11 hPA
1-3 weeks (* (1) 25 14
4-9 weeks ) (1) 5 7
10-13 weeks (1) () 5 3
14-26 weeks () (1) 5 4
27-52 weeks (%) (1) 1 2
More than 52 weeks &) (%) 3 3
No report &) (&) 2 1

Area E
Total school leavers 138 344 95 101
Number who never looked for employment (out of labor

force) —_— 18 6 21
Number who locked for employment 138 326 89 80
Number who found regular jobs 138 322 86 70
Flapged time before starting to look 138 326 89 80
Less than 4 weeks 109 268 80 59
4-9 weeks 17 39 3 10
10 or more weeks 12 19 6 11
No report ——— ——— — ——
Length of time to find first regular job---—-—cem—aaauaoo 138 322 86 70
No time — ——— -— ——
Less than 1 week: 66 174 40 23
1-3 weeks-—m——mw—mmm- 43 99 31 36
4-9 weeks - 18 41 8 7
10-13 weeks 5 2 4 3
14-26 weeks 1 5 2 -r-
27-52 weeks 3 1 1 1
More than 52 weeks 2 —— ——— -——
No report. —— -— - -—

See footnotes at end of table.
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TABLE D-9.~-BEmployment search of graduates and dropouts between leaving school and first regular job, by area and
sex--Continued

Number of graduates Number of dropouts
Area and employment search
Male Female Male Female
Area F

Total school leavers 80 202 66 100

Number who never looked for employment {(out of labor
force) ) 1 16 2 43
Number who looked for employment: 79 186 64 57
Number who found regular jobs 76 180 57 52
Elapsed time before starting to look: 79 186 64 57
Less than 4 weeks -— 64 133 45 29
4-9 weeks 6 19 4 [
10 or more weeks 9 34 15 22
No report -— -— -— -—
Length of time to find first regular jobge----e--cec-e-- 76 180 57 52
No time: ——— —— -— -—-
Less than 1 week 41 87 21 28
1-3 weeks 8 31 8 9
4-9 weeks 13 26 7 6
10-13 weeks 6 15 [ 1
14-26 weeks 3 9 6 2
27-52 weeks 2 4 6 2
More than 52 weeks 3 8 3 4
No report. ———— —— -— -—

Area G

Total school leavers 60 150 187 168

Number who never looked for employment (out of labor
force) 4 5 8 16
Number who looked for employment 56 145 179 152
Number who found regular jobs 56 145 173 149
Elapsed time before starting to look 56 145 179 152
Less than 4 weeks 48 136 152 126
4-9 weeks 2 3 7 16
10-or more weeks 6 4 16 7
No report. -— 2 4 3
Length of time to find first regular job-w-—----ceacee-- 56 145 173 149
No time -— —_— — ———
Less than 1 week-- 30 106 67 70
1-3 weeks 18 30 66 51
4-9 weeks 7 5 17 19
10-13 weeks 1 2 8 3
14-26 weeks —— ——— 7 2
27-52 weeks -— —-— 5 1
More than 52 weeks - —-— 1 ———
No report -— 2 2 3

1 Based on number who looked for employment.
2 pata for graduates in areas C and D not available.
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TABLE, D-10.--Type of first regular job held by graduates and dropouts, irrespective of employment status at time of
Interview; by area and sex

Graduates Dropouts Graduates Dropouts
First regular jobl Mele lFemale Male {Female Male | Female| Male [Female
Number Number Number Number
All areas Area A
TOtBLlmmm e m e e s e e e e 729 1,395 673 534 167 232 101 104
I L e et L e bl D 124 247 79 124 50 53 16 33
Service occupatlons-e~--ecemmccccmccmm e e e 55 130 75 146 4 13 2 31
Office WOrk-w~--=cvecmmmm e e 53 843 14 56 12 125 2 5
127 41 95 11 27 6 16 6
119 8 86 6 36 1 23 --
185 38 259 148 35 11 42 26
66 88 65 43 3 23 -- 3
Area B Area C
Total. 101 163 81 54 112 186 118 57
Sales~--~ - - ——— 5 17 12 15 7 41 5 20
Service occupations--«------- - 15 39 19 12 10 17 30 20
Office work-- e m e 7 64 - 10 10 120 3 8
Skilled and semiskilled manufacturing---------------- - 2 1 - 42 5 35 -—
Skilled and semiskilled nommanufacturing------------- 30 5 17 4 -- -~ -~ -
Unskilled manufacturing and nonmanufacturing--------- 23 6 17 8 29 3 30 8
OBRe T e mm mm e e e e e e e e mmeeee 21 30 15 5 14 - 15 1
Area D Area E
Total Bt T L T T 79 167 57 48 138 322 86 70,
S8le8-mmmmmmcmr——ce—mmcmeam—— - 10 34 4 8 34 28 23 18
Service occupations 17 36 10 31 5 9 5 29
Office WOrkKe-w—-eemeoceocmmcomco oo oo meecm oo 7 87 3 6 11 271 5 17
Skilled and semiskilled manufacturing-------- 21 1 25 1 33 8 17 3
Skilled and semiskilled nonmanufacturing -- - -- - 30 1 27 2
Unskilled manufacturing and nonmanufacturing 18 3 14 2 22 4 9 1
Other--ee-eacvcromccrcnemncaca- 6 6 1 -= 3 1 -~ -
Area F Area G
Total - 76 180 57 52 56 145 173 149
Sales~mmec—mme—n B et L E DL L DL 9 66 1 10 9 8 18 20
Service occupations--- -- ———- -——- -- 16 -- 19 4 -- 9 4
Office work--- B T T - 55 1 2 6 121 - 8
Skilled and semiskilled manufacturing-~-«---- 4 19 1 1 - -~ - -
Skilled and semiskilled nonmanufacturing----- 21 1 11 -- 2 - 8 --
Unskilled manufacturing and nonmanufacturing 35 [ 35 ) 23 5 112 97
Otheremmemcmcmoccommc oo ce ;e eememmccmem———oe—eee- 7 17 8 14 12 1 26 20

1 These Job classifications are made up as follows: Sales includes retail clerk, stock clerk; service occupations in-
cludes waltress; office work includes general office worker, typist, stenographer, bookkeeper, business machine opera-
tor; skilled and semiskilled manufacturing includes factory operatives (except area G); skilled and semiskilled non-
manufacturing includes auto repairmsn, filling-station attendant, delivery truckdriver; unskilled manufacturing and non-
manufacturing includes common laborer, factory operative (only for area G); other includes telephone operator, nurses'
aid, professional, semiprofessional, mansgerial, and agriculture-forestry-fishing.
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TABLE D-1l.--Type of regular job held by graduates and dropouts at time of interview, by area and sex

Graduates Dropouts Graduates Dropouts
Regular job! at time of interview Male |Female | Male |Female || Male |Female MﬂeiFemale
Number Number Number Number
All areas Area A
Total 683 1,092 553 320 157 162 76 45
Sali 86 73 45 47 33 22 8 14
Service occupations 13 46 36 50 1 3 1 7
Office work: 5 786 11 50 9 106 1 1
Skilled and semiskilled manufacturingee—-memme oo 200 58 119 30 48 7 23 6
Skilled and semiskilled nonmanufacturinge<--e-------- 135 9 78 1 42 1 16 —
Unskilled manufacturing and normanufacturing--------- 125 32 193 120 17 5 25 11
Other 73 88 71 22 7 18 2 6
Area B Area C
Total 95 126 64 24 109 150 95 30
Sales 5 8 4 2 4 6 2 4
Service occupations —— 4 —— 2 [ 14 14 13
Office work 9 92 —— 8 10 114 3 4
Skilled and semiskilled manufacturinge-e-=--cee=a-c-- — 1 — — 62 9 45 2
Skilled and semiskilled nonmanufacturing---~-=--~e=-- 38 4 19 -— ——— —— ——— ———
Unskilled menufacturing and nonmanufacturing--------- 18 1 15 7 13 5 23 6
Other 25 16 26 5 14 2 8 1
Area D Area E
Total. 74 119 48 17 130 279 86 62
Sal 5 10 2 3 25 4 16 8
Servlce occupations 6 14 11 7 — 5 3 12
Office work 7 82 ——— 5 9 237 6 19
Skilled and semiskilled manufacturing-——---~-ccoc—cca—e 38 6 20 2 46 8 28 18
Skilled and semiskilled nonmanufaciuringess~—s—c—e—m= —— — — —— 34 2 23 1
Unskilled manufacturing and nonmanufacturingeee——e—eme 12 2 13 —— 13 —— 8 2
Other 6 5 2 — 3 23 2 2
Area F Area G
Total 70 123 47 22 48 133 137 120
Sales 8 19 4% 6 6 4 9 10
Service occupations —— 6 —-—— 7 ——— —— 7 2
Office work -— 42 ——— 2 7 113 1 11
Skilled and semiskilled manufacturing------w=-w-- -——— 6 27 3 2 — ——— —— ———
Skilled and semiskilled nonmanufacturing 18 2 12 ——— 3 ——— 8 ——
Unskilled menufacturing and nonmanufacturing-~------- 31 13 17 2 21 6 92 92
Other 7 14 11 3 11 10 20 5

1 For coverage of occupational groups, see footnote 1, table D-10.
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TABLE D-12, --Regular jobs of graduates and dropouts employed at time of interview, selected data, by sex, all areas

Graduates
Selected data and area Total Male Female
Number Percent Number Percent Number Percent
ALL AREAS
Method of obtaining job ----cc-ceacaaa- 1,775 100 683 100 1,092 100
Continuation of school job ---eccecc-u-- 167 9 61 9 106 10
School referral ------c-cocecomoo- 202 11 37 5 165 15
Public employment service ---------- 147 8 34 5 113 10
Fee-charging employment agency----- 34 2 8 1 26 2
Relatives or friends --ceeecmcamaca-- 472 27 249 37 223 21
Advertisement in newspaper --------- 11 1 2 *) 9 1
Answering newspaper or radio ad---- 64 4 18 3 46 4
Personal application--e-c-ceaceuaoun- 585 33 238 35 347 32
Other -------cccmcmmmm - 93 5 36 5 57 5
Z 1,740 100 665 100 1,075 100
79 5 15 2 64 6
100 6 9 1 91 8
461 26 78 12 383 36
437 25 101 15 336 31
272 16 134 20 138 13
170 10 122 18 48 5
108 6 97 15 11
113 6 109 17 4 Q]
31,735 100 662 100 1,073 100
56 3 13 2 43 4
227 13 22 3 205 19
1,177 68 467 70 710 66
206 12 103 16 103 10
69 4 57 9 12 1
Number of weeks unemployed between
last regular job and presentregular job - 41,373 100 558 100 815 100
Less than 4 -=c-c-cccmemcmmrnccaaans 711 52 286 51 425 52
429 ccmmcecann 104 8 51 9 53 7
10 or more 129 9 62 11 67 8
No weeks unemployed ~-=cc-cccomcaa- 429 31 159 29 270 33
Dropouts
Total Male Female
Number Percent Number Percent Number Percent
Method of obtaining job --------~------ 873 100 553 100 320 100
Continuation of school job ~-----wca-- 27 3 18 3 9 3
School referral —=eecemccecccccnacana 15 2 8 1 7 2
Public employment service -=-==----= 79 9 38 7 41 13
Fee-charging employment agency ---- - -—- .- - --- .-
Relatives or friends -~-----cccoc-ooo 380 43 277 50 103 32
Advertisement in newspaper --------- 16 2 7 1 9 3
Answering newspaper or radio ad --- 56 6 20 4 36 11
Personal application ~wer-eccarcuc-n- 269 31 169 31 100 31
Other ----wccmmcmcmbcrma e 31 4 16 3 15 5
Weekly wages- z 841 100 529 100 312 100
Less than $30 -cccecrcccrercncmmcecan 97 12 31 5 66 21
$30-39 cmmemmmmeammm———————————————— 109 13 52 10 57 18
$40-49 cmmemmmm e m—mm e cm———————— 287 34 153 29 134 43
$50- $59 79 9 51 10 28 9
$60-$69 88 10 75 14 13 4
$70-$79 72 9 63 12 9 3
$80-$89 55 7 51 10 4 2
$90 and 54 6 53 10 1 ()
Hours of work - 3 861 100 546 100 315 100
Less than 35 a week 46 5 25 5 21 7
35239 ccercmmmcm e 45 5 19 3 26 8
40 ~~--- 553 64 342 63 211 67
41-48 -- 135 16 97 18 38 12
49 and over 82 10 63 11 19 6
Number of weeks unemployed between last
regular job and present regular job--- 4 725 100 470 100 255 100
Less than 4 401 55 239 51 162 63
4-9 oo 83 11 53 11 30 12
10 or more 92 13 65 14 27 11
No weeks unemployed 149 21 113 24 36 14

See footnotes at end of table,
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TABLE D-12.--Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex--Continued

Selected data and area

Number of graduates

Number of dropouts

Total Male Female Total Male Female
Area A
Method of obtaining job 317 156 161 121 76 45
Continuation of school job 20 10 10 2 2 -
School referral--- - 35 12 23 1 ——- 1
Public employment service------—--~- 27 7 20 4 - 4
Fee-charging employment agency: 10 2 8 —— -— -—-
Relative or friend ——— 38 54 34 57 41 16
Advertisement in newspaper —_— ——- ——— 5 2 3
Answering newspaper or radio advertisement--- 9 4 5 5 1 4
Personal application 124 65 59 42 27 15
Other- 4 2 2 5 3 2
Weekly wages 310 152 158 113 71 42
Leas than $30-=-cemmmmem oo e 10 1 9 30 5 25
$30-$39 18 2 16 14 6 8
$40-349-mommmm 71 12 59 9 5 4
$50-$59 67 21 46 13 10 3
$60-$69 -~ —~- - 55 33 22 16 14 2
70§79 = mmm e e e 40 37 3 15 15 -
$80-$89 36 33 3 10 10 -
$90 and over 13 13 -— 6 6 ——
Hours of work-- 317 155 162 117 74 43
Less than 35 per week-- 9 2 7 5 1 4
35-39 - 9 4 5 8 4 4
40---- 237 106 131 54 37 17
41-48 36 19 17 25 14 11
49 and over 26 24 2 25 18 7
Number of weeks unemployed between last
regular job and present regular job--————-- 318 156 162 119 76 43
Less than 4 294 141 153 114 71 43
R et L e 17 11 6 4 4 ———
10 or more 7 4 3 1 1 -—
Area B
Method of obtaining job--- 223 96 127 86 61 25
Continuation of school job 9 5 4 5 3 2
School referral - 23 6 17 1 1 -—-
Public employment service----c-eemmcommcaeano 14 4 10 3 2 1
Fee-charging employment agency: 10 4 6 -—- —-- -
Relative or friend--------wwo- 70 37 33 39 30 9
Advertisement in newspaper - - -—- 3 1 2
Answering newspaper or radio advertisement--- 4 2 2 2 - 2
Personal application - -— 75 30 45 27 20 7
Other -— 18 8 10 3 4 2
Weekly wageS-—-—--memmem e e 222 96 126 88 64 24
Less than $30 14 7 7 16 8 8
$30-$39- e 7 - 7 13 8 5
$40-$49--- 47 10 37 15 11 4
$50-$59 66 16 50 11 8 3
$60-$69--- 29 11 18 12 10 2
$70-$79-~——-- 24 21 3 8 7 1
$30-$89 16 13 3 5 4 1
$90 and over 19 18 1 8 8 -
Hours of work 201 83 118 88 64 24
Less than 35 per week-- 4 2 2 4 2 2
35-39 15 1 14 3 1 2
40 -—- -—-- 139 53 86 47 33 14
4148 41 25 16 29 23 6
49 and over 2 2 -— 5 5 -
See footnotes at end of table.
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TABLE D-12.--Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex-~Continued

Number of graduates Number of dropouts
Selected data and area
Total Male Female Total Male Female
Area B--Continued
Number of weeks unemployed between last
reguler job and present regular job-—-m—e-- 230 101 129 89 65 24
Less than 4 155 64 91 49 36 13
4=9 35 18 17 14 9 5
10 or more 40 19 21 26 20 6
Area C
Method of obtaining Job 259 109 150 125 95 30
Continuation of 8chool job--e—-ceeccwmmcmanan 40 14 26 5 4 1
School referral 13 7 6 - -—- ———
Public employment service 8 4 4 4 2 2
Fee-charging employment agency----=--ce===-c- 1 ——— 1 —— -—— -—-
Relative or friend 68 38 30 53 47 6
Advertisement in newspaper 5 - 5 2 1 1
Answering newspaper or radio advertisement--- 16 3 13 4 3 1
Personal application 92 38 54, 53 35 18
Other 16 5 11 4 3 1
Weekly wageg---—----—-- 254 105 149 117 87 30
Less than $30- 7 1 6 17 7 10
$30-$39 14 ——— 14 13 7 6
$40-$49- 27 3 24 13 8 5
$50-$59 83 16 67 14 8 6
$60-$69- -— 36 18 18 14 12 2
$70-$79 30 14 16 14 13 1
$80-$89- -~~~ 20 18 2 17 17 ——
$90 and over 37 35 2 15 15 _—
Hours of work 254 108 146 122 92 30
Less than 35 per week 5 3 2 10 4 6
35-39 ——— 22 - 22 3 3 —
40 178 76 102 71 53 18
41~48 34 18 16 24 19 5
49 and over 15 11 4 14 13 1
Number of weeks unemployed between last
regular job and present regular Job-----—ww 259 109 150 125 95 30
Less than 4 32 17 15 14 11 3
4-9 —— 21 8 13 12 8 4
10 or more 27 15 12 23 15 8
No weeks unemployed 179 69 110 76 61 15
Area D
Method of obtaining Job 193 T4 119 67 50 17
Continuation of school job 33 9 24 4 3 1
School referral 9 -—— 9 -— — -—
Public employment gervice 8 2 6 7 4 3
Fee-charging employment agency--—--—-——-——-c-—- -_— -— —_— ——— ——— -
Relative or friend 52 24 28 29 25 4
Advertisement in newspaper 1 -—- 1 2 1 1
Answering newspaper or radio advertisement--- 4 1 3 3 1 2
Personal sapplication 83 36 47 20 16 4
Other 3 2 1 2 - 2
Weekly wages 184 70 114 61 45 16
Less than $30 19 4 15 8 2 6
$30-$39 17 2 15 2 2 -—
$40-$49 31 5 26 14 8 6
$50-$59 39 11 28 4 3 1
$60-$69 28 8 20 11 9 2
$70-$79~ 21 13 8 3] 6 —
$80-$89 14 13 1 3 3 -—
$90 and over 15 14 1 13 12 1
See footnotes at end of table.
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TABLE D-12.--Reguler jobs of graduates and dropouts employed et time of interview, selected data, by area and
sex--Continued

Selected data and area

Number of graduates

Number of dropouts

Total Male Female Totel Mele Female
Area D--Continued
Hours of work 184 69 115 64 48 16
Less than 35 per week 16 3 13 3 2 1
35-39 17 1 16 7 2 5
40 115 4y 71 30 25 5
41-48 28 16 12 14 9 5
49 and over 8 5 3 10 10 ———
Number of weeks unemployed between last
regular job and present regular job-------- 192 T 118 67 50 17
Less than 4 65 26 39 13 11 2
4-9 12 5 7 15 10 5
10 or mor: 26 12 14 9 4 5
No weeks unemployed 89 31 58 30 25 5
Area E
Method of obtaining job 409 130 279 148 87 61
Continuation of school job 41 11 30 4 4 ——-
School referral 37 4 33 2 1 1
Public employment service----w--c-ccememmaea- 49 12 37 27 10 17
Fee-charging employment agency-—---ww=--=-ee--- 8 1 7 -— -—- ———
Relative or friend 100 48 52 62 45 17
Advertisement in newspaper 3 2 1 3 2 1
Answering newspaper or radio advertisement--- 16 5 11 8 1 7
Personal application 123 37 86 36 22 14
Other 32 10 22 6 2 4
Weekly weges 402 127 275 144 83 61
Less than $30 2 1 1 3 1 2
$30-$39 4 ——— 4 13 2 11
$40-$49 99 7 92 28 6 22
$50-$59 127 12 115 23 10 13
$60-$69 100 49 51 29 26 3
$70-$79 39 27 12 24 17 7
$80-$89 15 15 ——- 15 12 3
$90 and over 16 16 —— 9 9 -—
Hours of work 409 130 279 148 86 62
Less than 35 per week: 8 1 7 8 4 4
35-39 107 7 100 11 1 10
40 270 108 162 103 63 40
41-48 18 8 10 21 15 6
49 and over 6 6 — 5 3 2
Number of weeks unemployed between last
regular job and present regular Jobe-———-—- *) (*) *) (%) %) (%)
Less than 4 () (%) (*) (*) (%) (4)
4-9 *) (*) (%) (*) (*) (%)
10 or more- (*) (*) (%) (%) (*) (%)
Area F
Method of obtaining job 193 70 123 69 47 22
Continuation of school job 12 5 7 1 1 ~——
School referral -—- 7 2 5 1 1 ——-
Public employment service 37 3 34 11 6 5
Fee-charging employment agency----------—=w-- 2 -—— 2 ——— —— ——=
Relative or friend 39 23 16 30 23 7
Advertisement in newspaper 1 -—— 1 ——- — -—-
Answering newspaper or radio advertisement--- 5 2 3 1 1 ———
Personal application 75 27 48 23 14 9
Other 15 8 7 2 1 1
See footnotes at end of table.
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TABLE D-12.--Regular jobs of graduates and dropouts employed at time of interview, selected data, by area and
sex--Continued

Number of graduates

Number of dropouts

Selected data and area .
Total Male Female Total Male Female
Area F--Continued

Weekly wages 192 69 123 69 47 22
lesa than $30 26 1 25 16 2 14
$30-$39 -— 22 2 20 10 7 3
$40-$49 50 12 38 15 13 2
$50-$59 37 13 24 10 9 1
$60-$69 22 14 8 6 4 2
$70-$79 15 9 6 4 4 —
$80-$89 7 5 2 5 5 ~—-
$90 and over 13 13 -— 3 3 -——
Hours of work 192 69 123 69 47 22
Less than 35 per week: 12 1 11 8 4 4
35-39 39 8 31 3 2 1
40 -— 83 36 47 17 14 3
41-48 e e o 46 15 31 19 14 5
49 and over 12 9 3 22 13 9

Number of weeks unemployed between last
regular job and present regular job—---w—-- 193 70 123 68 47 21
less than 4 8 3 5 2 ~—— 2
4=9 ———— 11 5 6 5 5 -
10 Or mMOre~——r=—mw=== 13 3 10 18 15 3
No weeks unemployed 161 59 102 43 27 16

Area G

Method of obtaining job —— 181 48 133 257 137 120
Continuation of school Jjobw—-e—wecacmmucmanan 12 7 5 6 1 5
School referral 78 6 72 10 5 5
Public employment service A 2 2 23 14 9
Fee~charging employment agency----«-=--eecoea- 3 1 2 —— -— ——
Relative or friend- 55 25 30 110 66 [
Advertisement in newspaper 1 ——— 1 1 - 1
Answering newspaper or radio advertisement--- 10 1 9 33 13 20
Personal application: — 13 5 8 68 35 33
Other: 5 1 4 6 3 3
Weekly wageg—w-—=r- - 176 46 130 249 132 117
Less than $30 —— 1 ——- 1 7 6 1
$30-$39--memmm e ———— 18 3 15 44 20 24
$40-$49 136 29 107 193 102 91
$50-$59-~ 18 12 6 4 3 1
$60-$69---- 2 1 1 -—— = ———
$70 8Nd OVeTm~—m oo 1 1 - 1 1 —
Hours of work--- -— 178 48 130 253 135 118
Less than 35 per week: 2 1 1 8 8 -—-
35-39--- ———- - — 18 1 17 10 6 4
40m-== - 155 44 111 231 117 114
AL e e e e 3 2 1 3 3 -
49 and over-- ——— -— — 1 1 ———

Number of weeks unemployed between last
regular job and present regular job---=—w-- 181 48 133 257 137 120
Less than 4 157 35 122 209 110 99
4~9 8 4 4 33 17 16
10 or more — 16 9 7 15 10 5

1 Less than 0.5 percent.

? Excludes 35 graduates (18 males and 17 females) and 32 dropoute (24 males and 8 females) for whom data were not

reported.

Excludes 40 graduates (21 males and 19 females) and 12 dropouts (7 males and 5 females) for whom data were not

reported.
4 Data for area E not available.
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TABLE D-13.--Employment status of graduates and dropouts at time of interview, by highest grade completed,

by area and sex

Dropouts
Graduates Total completing
grades less than Number completing
Area, present employment the twelfth
status and sex
Number Percent Number Percent Eleventh Tenth Ninth Le!suz %&m
e o grade grade grade W
grade
All areas
Male--mmommmmmmm e oo e e e mmmem 1o 100 2 77 100 9% 140 253 288
Employed----=----— 682 88 553 71 75 106 187 185
Unemployed 43 6 130 17 8 17 35 70
Out of the labor force------- 46 6 94 12 13 17 31 33
Female-o—rmmmemcmmm e m—m e 100 2 820 100 113 218 257 232
Employed----- 71 317 39 39 88 101 89
Unemployed 4 95 11 10 17 38 30
Out of the labor force--~----- 388 25 408 50 64 113 118 113
Area A
Male----—meromcene oo 174 100 113 100 22 26 36 29
Employed----—-—-——~ecmcome——m 157 90 76 67 16 19 22 19
Unemployed 6 3 21 19 1 5 9 6
Out of the labor force------- 11 7 16 14 5 2 5 4
Femalemm-m-——mcm-mmmmmmmcmm—mee 252 110 159 100 41 63 38 17
Employed —— 162 64 45 28 12 20 8 5
Unemployed—==a=-a-s-mcemanaen 8 3 16 10 2 6 6 2
Out of the labor force-—=—---- 82 33 98 62 27 37 24 10
Area B
110 100 113 100 16 14 25 58
95 86 64 57 10 9 16 29
3 3 24 21 2 2 3 17
12 11 25 22 4 3 6 12
192 100 122 100 14 27 33 48
126 66 24 20 6 7 5 6
7 4 13 10 2 2 3 6
59 30 85 70 6 18 25 36
Area C
Male——meomm mm e 122 100 137 100 16 32 52 37
Employed-----—~-—----—-= 109 89 94 69 10 22 &b 18
Unemployed-------~--—--—- 10 8 29 21 3 5 6 15
Out of the labor force 3 3 14 10 3 5 2 4
Femal -——— — 218 100 100 100 21 29 23 27
Bployed-—a-n-=ce-mmeememomen 148 68 28 28 5 11 6 6
Unemployed-=—---=-=-~-—~ 11 5 15 15 2 3 4 6
Out of the labor force 59 27 57 57 14 15 13 15
Area D
Malemmmmmm oo c e e e e 87 100 67 100 11 17 29 10
Employed 73 84 50 75 11 14 19 [
Unemployed 7 8 1 16 -— 2 5 4
Out of the labor force------- 7 8 6 9 ——— 1 5 -—-
Female——==—=m==—m e e e 181 100 71 100 10 25 30 6
EMployeds——=me-rmmmeaem 118 65 17 24 3 7 7 —
Unemployed=e=—=-=-w-==u- 16 9 17 24 1 4 9 3
Out of the labor force--——-—-- 47 26 37 52 6 14 14 3
See footnotes at end of table.
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TABLE D-13.--Employment status of graduates and dropouts at time of iInterview, by highest grade completed,
by area and sex--Continued

Dropouts
Graduates Total completing
Area, present employment grades less than Number completing--
status and sex the twelfth
Less than
Number Percent Number Percent Eleventh Tenth Ninth ninth
grade grade grade
grade
138 100 94 100 18 22 36 18
130 94 85 90 17 21 30 17
7 5 9 10 1 1 6 1
1 1 -— —— —— ——— ——— ——
344 100 100 100 10 19 34 37
Employed—--~-=-=-mcmmmmemama— 279 81 61 61 7 14 17 23
Unemployed=-——=--vommmw—mcm-m 9 3 8 g 1 ——— 6 1
Out of the labor force-—----- 56 16 31 31 2 5 11 13
Ares F
Malem e mm = mm o o m e e 80 100 66 100 7 13 18 28
Employed---~=--ommmsme mcmmene 70 87 47 71 7 11 14 15
Unemployed-==nm=---mno==m=e--m 6 8 16 24 — 2 3 1n
Out of the labor force------- 4 5 3 5 -—- —_—- 1 2
Female 202 100 100 100 9 2% 31 36
123 61 22 22 -— 7 10 5
10 5 12 12 1 1 3 7
69 34 66 66 8 16 18 2%
Area G

e 60 100 187 100 6 16 57 108
Employed -- 48 80 137 73 4 10 42 81
Unemployed=—--wmeeoecaae —mmeae 4 7 20 11 1 ——— 3 16
Out of the 8 13 30 16 1 6 12 11
150 100 168 100 8 31 68 61
133 89 120 71 6 22 48 [
Unemployed: - 1 1 14 9 1 1 7 5
Out of the labor force------- 16 10 34 20 1 8 13 12

1 Excludes 1 male and 4 female
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graduates for whom employment status was not reported.
2 Excludes 6 male and 6 female dropouts for whom grade completed was not reported.
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