
5 3  /
s d L  
tn f

IOWA STATE 
TE ' '  ' '-FGE

ivu-v. i 6) I960

Hospital Benefits 
Early 1959

Bulletin No. 1274
UNITED STATES DEPARTMENT OF

James P. Mitchell, Secretary

E w a n  C lague , Commissioner

LABOR

BUREAU OF LABOR STATISTICSDigitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



HEALTH AND INSURANCE PLANS 
UNDER COLLECTIVE BARGAINING

Hospital Benefits 

Early 1959

Bulletin No. 1274
March I960

UNITED STATES DEPARTMENT OF LABOR 
James P. Mitchell, Secretary

BUREAU OF LABOR STATISTICS 

Ewan Clague, Commissioner

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington 25, D.C. Price 30 cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

This study of the h osp ita l ben efit  fea tures of health 
and in su ran ce  plans under co lle c t iv e  barga in in g , based  on 
an analysis o f 300 se le c te d  p lans, is  the secon d  in a s e r ie s  
o f bu lletins dealing sep a ra te ly  with the va riou s  com ponents 
o f health and in su ran ce  p lans. The f i r s t  bu lletin  d e sc r ib e s  
a cc id en t and s ick n ess  ben efits  in e ffe c t  in the fa ll o f 1958 
(BLS B ull. 1250, June 1959); subsequent bu lletins w ill deal 
with su rg ica l and m e d ica l b en e fits , and life  in su ran ce and 
accid en ta l death and d ism em b erm en t b e n e fit s . A s a w h ole , 
this s e r ie s  w ill b r in g  up to date the B ureau o f L abor Sta­
t i s t i c s 1 e a r lie r  A n a lysis  o f Health and Insurance P lans 
U nder C o lle c t iv e  B argain ing, Late 1955 (BLS B ull. 1221, 
N ovem ber 1957).

E ach  o f the 300 plans analyzed co v e re d  at lea st
1,000 w o rk e rs . In total, the se le cted  plans p rov id ed  b en efit 
co v e ra g e  to a lm ost 5 m illio n  w o rk e rs , o r  about tw o-fifth s 
of the estim ated  cov era g e  of a il health  and in surance plans 
under co lle c t iv e  barga in in g .

This study was conducted and the re p o rt  was p r e ­
pared  in the B u rea u ^  D iv is ion  of W ages and Industrial 
R ela tions by  D orothy  K ittner G reen e , with the a ss is ta n ce  
o f H a rry  E . D avis.
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Health and Insurance Plans Under Collective Bargaining

Hospital Benefits, Early 1959

Introduction

Because hospital b ills  arising  from  occupational illn esses  and accidents 
are cov ered  by w orkm en’ s com pensation benefits, hospital benefits prov ided  under 
private health and insurance plans are a lm ost invariably lim ited  to d isab ilities 
from  nonoccupational causes. These benefits are prov ided  in the form  of cash, 
or se rv ice s , or  a com bination o f cash and se rv ice s . Under plans providing fo r  
cash benefits, w orkers are re im bursed  for  hospital charges up to a given 
amount. Under plans providing fo r  se rv ice  benefits, sp ecified  room  and board 
accom m odations, s e rv ice s , drugs and supplies are furnished, the h o sp ita ls  
charges being paid by the plan.

Hospital benefits are usually made available either through com m ercia l 
insurance ca rr ie rs  o r  through prepaym ent plans o f nonprofit Organizations such 
as Blue C ross . 1 Under som e program s the benefits are se lf-in su red ; that is , 
they are paid d irectly  by an em ployer or  from  a fund to which contributions are 
m ade. G enerally, plans underwritten by com m ercia l insurance ca rr ie rs  prov ide 
fo r  fixed cash allow ances to be applied toward expenses norm ally  in curred  in the 
hospital (cash  plans). Benefits made available through plans operated by Blue 
C ross and other nonprofit organizations are usually o f a se rv ice  type, i. e. , 
sp ecified  benefits are assured , rather than cash a llow ances, toward the cost of 
hospital se rv ice s . S elf-in su red  program s utilize  both m ethods.

H ospital benefits are generally  d escrib ed  in term s of two m a jor  co m ­
ponents: (1) Room  and board benefits, and (2) "e x tra ” or  an cillary  hospital s e r v ­
ice  allow ances. The fo rm e r  cov er  allow ances fo r  room , m eals, sp ecia l diets 
if needed, and general nursing care ; the latter applies to allow ances fo r  other 
hospital se rv ice s  such as the use of operating and cy stoscop ic  room , supplies 
(e. g. , bandages, splints, anesthetic m ateria ls), p re s cr ib e d  laboratory  exam i­
nations, sp ecified  drugs and m edications, and various types of X -ra y  exam inations.

A  m axim um  num ber of days of hospital benefits is sp ecified  in alm ost 
a ll plans. Under m ost plans, the daily benefit allow ances or se rv ice s  rem ain 
the sam e throughout this entire period . H ow ever, under som e plans, low er or 
lim ited benefits are provided  during the latter part of the period , frequently r e ­
fe rred  to as the "extended cov era g e" period . The tim e during which the higher 
o f fu ll benefits are provided  is generally  designated as the " fu ll-b en e fit"  period .

With few  exceptions, hospital benefits are available to the active w orker 
and, in m ost instances, to his dependents as w e l l .2 Continuance of hospital 
coverage after retirem ent is a lso  provided  under many plans.

1 Blue C ross plans throughout the United States are sponsored  by nonprofit 
in corporated  a ffiliates o f the Blue C ross C om m ission  of the A m erican  H ospital 
A ssocia tion .

2 "D ependents" include the w ork er ’ s spouse and his (or  her) children  under 
a sp ecified  age, usually 19 y ea rs .
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This report cov ers  the key features o f hospital benefits as prov ided  in 

se lected  co lle ctiv e ly  bargained health and insurance p rogram s in e ffe ct  in early  
1959. E lig ib ility  requ irem ents, financing arrangem ents, and the types, amounts, 
and duration of benefits fo r  active and retired  w ork ers and their dependents w ere 
analyzed. A  s im ila r  study3 based on plans in e ffect in late 1955 prov ides a 
basis fo r  indicating the changes that have been made in hospital plans ov er the 
past few  y ears .

Scope of Study

The 300 health and insurance plans studied w ere se lected  to p rov ide  a 
broadly  representative view  of the type o f protection  prov ided  by m a jor  plans 
under co lle ctiv e  bargaining, i. e. , those covering  1,000 or  m ore  w ork ers . F actors 
given p rim ary  consideration  in the se lection  of the sam ple w ere industry, g e o ­
graphic location , type o f bargaining unit, and size  o f plan as m easured by active 
w orker covera ge . The 300 se lected  plans, which ranged in coverage  from  
1, 000 to a half m illion  w ork ers , provided  health and insurance benefits to a total 
o f 4. 9 m illion  w orkers (table 1), or  about 40 percen t o f the estim ated num ber of

TABLE 1. Health and insurance plans studied in manufacturing and nonmanufacturing industries 
by number of workers covered and type of bargaining unit, early 1959 1

(Workers in thousands)
A ll industries

Workers covered Total Single employer Multiemployer

Plans Workers Plans Workers Plans Workers

A ll plans studied ------------------------------------ 300 4 ,9 3 3 .2 205 2 ,8 0 6 .7 95 ’ , 126. 5

1,000 and under 5, 000 workers ---------- 137 351 .7 102 2 6 2 .4 35 89. 3
5, 000 and under 10, 000 workers ------- 59 419. 1 39 2 72. 0 20 147. 1
10,000 and under 15,000 workers ------ 34 387. 0 20 224. 6 14 162.4
15,000 and under 25 ,000  workers ------ 26 472. 0 17 302. 9 9 169. 1
25 ,000  and under 50,000 workers ------ 28 928. 8 17 532. 0 11 396. 8
50,000 and under 100 ,000 w orkers----- 5 306. 6 4 250. 8 1 55. 8
100,000 workers and over--------------------- 11 2 ,0 6 8 .0 6 962. 0 5 1 ,1 0 6 .0

Manufacturing Nonmanufacturing

Single employer Multiemployer Single employer Mpltie mployer

Plans Workers Plans Workers Plans Workers Plans Workers

A ll plans studied ------------------------------------ 179 2 ,65 0 . 4 40 672. 5 26 156. 3 55 1 ,4 5 4 .0

1,000 and under 5, 000 workers ---------- 86 218. 6 14 39. 5 16 43. 8 21 4 9 .8
5, 000 and under 10,000 w orkers--------- 34 240. 7 11 77. 6 5 31 .3 9 69. 5
10,000 and under 15,000 workers ------ 17 188. 6 8 90. 8 3 36. 0 6 71 .6
15,000 and under 25 ,000  workers ------ 16 287 .9 1 18. 0 1 15. 0 8 151. 1
25, 000 and under 50, 000 w o rk e rs------ 16 501.8 3 109. 8 1 30.2 8 287. 0
50,000 and under 100,000 workers ----- 4 250. 8 1 55. 8 - - - -

100,000 workers and over ------------------- 6 962. 0 2 2 81 .0 ~ “ 3 825. 0

1 All coverage data reported in this study relate to the number of active workers (men and women) 
covered by the plans which provide the specified benefit. No attempt was made to determine the number 
of women workers, dependents, retired workers, or dependents of retired workers covered by the plans.

3 A nalysis o f Health and Insurance Plans Under C ollective Bargaining, 
Late 1955 (BLS Bull. 1221, N ovem ber 1957).

4 The current sam ple is com prised  of 271 plans a lso  covered  in the Bu­
rea u ^  1955 study and 29 replacem ents that w ere requ ired  fo r  the follow ing reasons: 
D ecrease  in plan coverage  to few er than 1, 000 w ork ers ; com pany m erg er  or 
shutdown; or lack o f su fficient current data.
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w ork ers under all health and insurance plans under co lle ctiv e  bargaining a g re e ­
m ents. A ll covera ge  data reported  in this study re late  to the num ber of active 
w ork ers  (m en and wom en) cov ered  by the p la n s .5

V irtually  every  m ajor m anufacturing and nonmanufacturing industry was 
represen ted  in the sam ple studied (table 2). A lm ost 3 out o f 4 plans (219),

TABLE 2. Health and insurance plans studied by industry and groups 
eligible for hospital benefits, early 1959 1

(Workers in thousands)
All plans providing hospital benefits for—

Industry
Total Active

workers
Dependents 

of active 
workers

Retired
workers

Dependents 
of retired 
workers

Plans Workers Plans Workers Plans Workers Plans Workers Plans Workers

All plans studied ___________________ 3QG 4 ,9 3 3 .2 2 293 4, 834.0 282 4, 717.5 115 2, 077.4 111 2 ,0 6 5 .4

Manufacturing___________________ 219 3, 322.9 218 3 ,31 3 .9 207 3, 208.9 81 1 ,658 .6 78 1 ,648 .6
Food and kindred products ______ 17 168. 1 17 168. 1 17 168. 1 6 34. 6 6 34. 6
Tobacco manufactures_____________ 3 24. 0 3 24. 0 3 24. 0 - - - -

Textile mill products ____________ _ 11 44. 7 10 35. 7 6 23. 2 - - - -

Apparel and other finished 
products _________________________ 6 395. 1 6 395. 1 4 344. 3 3 288* 5 3 288. 5

Lumber and wood products, 
except furniture __________________ 3 44. 5 3 44 .5 3 44.5

Furniture and fixtures 5 68. 1 5 68. 1 5 68. 1 1 1. 3 1 1. 3
Paper and allied products _______ 13 49. 5 13 49. 5 13 49. 5 7 22. 3 7 22. 3
Printing, publishing, and 

allied industries 6 21. 7 6 21. 7 5 19.2 4 19. 0 2 12. 0
Chemicals and allied products ____ 10 109.4 10 109.4 10 109.4 6 79. 6 6 79. 6
Petroleum refining and 

related industries ______________ 8 92. 7 8 92. 7 7 71.5 4 48. 3 4 48. 3
Rubber and miscellaneous 

plastics products_________________ 8 108. 3 8 108. 3 8 108. 3 6 105. 8 6 105. 8
Leather and leather products_____ 11 68. 7 11 68. 7 8 50. 7 1 7. 3 1 7. 3
Stone, clay, and glass products__ 10 76. 8 10 76. 8 10 76. 8 6 36.4 6 36. 4
Primary metal industries _______ 21 499.2 21 499.2 21 499.2 3 17.5 3 17. 5
Fabricated metal products ________ 11 98. 1 11 98. 1 11 98. 1 2 6. 0 2 6. 0
Machinery, except electrical_____ 22 147. 0 22 147. 0 22 147. 0 13 113. 2 12 110. 2
Electrical machinery, equipment 

and supplies ______________________ 16 330. 2 16 330. 2 16 330. 2 4 256. 9 4 256. 9
Transportation equipment 23 902. 0 23 902. 0 23 902. 0 9 596.5 9 596. 5
Instruments and related 

products ___________________________ 8 33.4 8 33.4 8 33.4 4 16. 5 4 16.5
Miscellaneous manufacturing 

industries _________________________ 7 41.4 7 41.4 7 41 .4 2 8 .9 2 8.9
Nonmanufacturing_______________ 81 1 ,610 .3 75 1, 520. 1 75 1, 508. 6 34 418. 8 33 ! 416. 8

Mining, crude petroleum, and 
natural gas production ___________ 4 194.9 4 194.9 4 194.9 3 193. 6 3 193. 6

Transportation 22 870. 7 17 810. 7 21 868. 7 9 99.4 8 97.4
Communications ___________________ 2 38. 3 1 8. 1 1 8. 1 - - - -

Utilities: Electric and gas _______ 11 35. 2 11 35. 2 11 35. 2 9 26. 6 9 26. 6
Retail and wholesale trade _ _ _ 12 60. 4 12 60. 4 12 60. 4 3 27. 5 3 27. 5
Hotels and restaurants ____________ 5 67. 1 5 67. 1 5 67. 1 1 8 .9 1 8.9
Services_____________________________ 9 140. 1 9 140. 1 6 74. 4 4 41 .4 4 41 .4
Construction ___ 15 196. 4 15 196. 4 14 192. 6 4 14. 2 4 14. 2
Miscellaneous nonmanufacturing 

industries .................. 1 7. 2 1 7. 2 1 7. 2 1 7. 2 1 7. 2

1 See footnote 1, table 1.
2 2 plans did not provide hospital benefits (footnote 6 , p. 4). 5 plans did not provide hospital ben­

efits to active workers. These were plans covering maritime workers, who are entitled to use
U. S. Public Health Service hospitals free of charge (footnote 7, p. 4 ).

5 F or exam ple, when re fe re n ce  is made to dependent cov era g e , the extent 
of such covera ge  is  exp ressed  in term s of the number of active w ork ers  cov ered  
by plans which extend or provide the sp ecified  benefits for dependents. No at­
tempt was made to determ ine the num ber o f wom en w ork ers , dependents, re tired  
w ork ers , or dependents o f re tired  w ork ers cov ered  by the plans in this study.
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TABLE 3. Classification of plans providing hospital benefits by eligible groups, early 1959 1

(Workers in thousands)
Eligible group

Plans WorkersActive
workers

Dependents 
of active 
workers

Retired
workers

Dependents 
of retired  
workers

Total with hospital benefits ------- 298 4 ,8 9 4 .0

X X 167 2 ,6 2 4 .1
X - - - 14 172 .0
- X _ a2 20. 5
X X X X 108 2 ,0 2 5 .9
X X X - 2 7. 5
- X X X 2 3 39. 5
X X “ 2 4. 5

1 Based on a study of 300 health and insurance plans under collective bargaining cov­
ering approximately 5 m illion w orkers. A ll coverage data relate to the number of active 
workers (men and women) covered by the plans which provided the specified benefit. No 
attempt was made to determine the number of women w orkers, dependents, retired w orkers, 
or dependents of retired workers covered by the plans.

* These plans covered m aritim e workers (footnote 2 , table 2).

covering  tw o-th irds of the w ork ers , w ere in manufacturing industries. N early 
a third of the plans (9 5), covering  m ore  than 40 percent of the w ork ers , w ere 
negotiated by m ultiem ployer groups.

A ll but two plans provided hospital b e n e fits .6 Under som e of the plans 
operated by m ultiem ployer groups or multiplant com panies covering  wide g e o ­
graphic a rea s , the types and amounts of benefits varied  from  area to area . For 
this study, w here such variations occu rred  under a particular multiplant or 
m ultiem ployer plan, the benefits coverin g  the largest number of w ork ers  w ere  
analyzed, and w ere assigned the weight (i. e. , the cov era ge ) of all w ork ers 
covered  by the plan.

Of the 298 plans, covering  about 4 .9  m illion  w ork ers , with hospital 
benefits, 293 plans, representing approxim ately  4 .8  m illion  w ork ers , made these 
benefits available to active w ork ers ; 282 plans, representing about 4 .7  m illion  
w ork ers , extended hospital coverage  to the w orkers* dependents.7 All but 21 plans 
provided hospital benefits for both active  w ork ers and their dependents (table 3). 
Hospital coverage for re tired  w ork ers  and their dependents was available under 
115 and 111 plans, resp ect iv e ly , coverin g  2 m illion  w orker s . 8

With about 95 percent of the 1955 plans providing covera ge  to the d e ­
pendents of active w ork ers , little expansion in this area  was to be expected. How­
ev er , coverage  of re tired  w ork ers and their dependents ro se  from  about 20 p e r ­
cent o f the plans in 1955 to alm ost 40 percent in 1959 (chart).

6 M ost w ork ers cov ered  by the 2 plans obtained hospital coverage  for them ­
selves and their dependents under separate group insurance program s, not under 
co lle ctiv e  bargaining.

7 The 5 plans that did not provide benefits for the active w orker cov ered  
w ork ers in the m aritim e industry who rece iv ed  free  care  in U .S . Public Health 
Serv ice hospitals and out-patient fa c ilit ie s  under the United States M aritim e Law. 
H ow ever, all o f these plans cov ered  their dependents and 3 of them a lso  cov ered  
re tired  w ork ers and their dependents.

8 The term  ’ ’re tired  w o r k e r ,” as used in this rep ort, does not n e ce ssa r ily  
cover all pensioners. W orkers re t ire d  before  the extension of benefits to pen­
sioners are som etim es not cov ered . A lso  excluded from  plan coverage are r e ­
tired  w ork ers who did not m eet p rescr ib ed  e lig ib ility  requ irem en ts.
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PERCENT OF HEALTH AND INSURANCE PLANS 
PROVIDING HOSPITAL BENEFITS TO ACTIVE AND  

RETIRED WORKERS AND THEIR DEPENDENTS
Late 1955 and Early 1959

ACTIVE W ORKERS: 

Late 1955

Early 1959

ACTIVE WORKER’S 
DEPENDENTS:

Late 1955

Early 1959

RETIRED W ORKERS: 

Late 1955

Early 1959

RETIRED W ORKER’S 
DEPENDENTS:

Late 1955

Early 1959

Percent of Plans
0  IO 2 0  30  4 0  5 0  6 0  70  80  9 0  10 0
1 ---------------- 1------------------ 1------------------1------------------ 1------------------ 1------------------ 1------------------1------------------ 1------------------ 1------------------ 1

Total number of plans under
UNITED STATES DEPARTMENT OF LABOR c o l l e c t iv e  bargain ing  s tu d ie d
BUREAU OF LABOR s t a t is t ic s  late 1955 and ea r ly  1959=300
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In the m ajority  o f plans, the same leve l o f benefits was provided for a ll 
groups cov ered  (table 4 ). O f the 277 plans with benefits for both the w ork er and 
his dependents, only 49 extended le s s e r  benefits to dependents. H ow ever, about 
2 out o f 5 of the 112 plans with benefits for both active and re tired  w ork ers  p ro ­
vided le ss  lib era l benefits after retirem en t. In about the sam e proportion  o f plans, 
the dependents of re tired  w ork ers  w ere  furnished benefits in ferior  to those given 
dependents o f active w ork ers .

Financing

The entire cost of the hospital benefits provided w ork ers  was borne by 
the em ployer in m ore than 6 out of 10 plans (table 5). The w ork ers  shared the 
cost of their benefits in the rest o f the plans (1 0 7 ).9

T A B L E  4 . Relationship of nonm aternity hospital benefits provided  
active w orkers and their dependents, active and retired  w ork ers, 

and dependents of active and retired w ork ers, early 1959 1

(W orkers in thousands)

Benefit level P lans W ork ers

A ctive w orkers and their dependents

A il plans providing benefits for active  
w orkers and dependents __  ________  ___ 277 4, b57. 5

Benefits for dependents:
Same as benefit for active w o r k e r s ___  __
Different from  active w orkers* benefit

in onp or m oro rospp-rts

228

49

3 ,5 6 1 . 1 

1 ,0 9 6 .4

Active and retired w orkers

A ll plans providing benefits for active  
w orkers and retired  w orkers _________________ 112 2 ,0 3 7 . 9

Benefits for retired  w orkers:
Same as benefit for active w ork ers_________
D ifferent from  active w o rk e rs ’ benefit 

in one or m ore re s p e c ts ____________________

66

46

1 ,4 9 3 . 0 

544. 9

Dependents of active and retired w orkers

A ll plans providing benefits for dependents 
of active w orkers and dependents of 
retired w o r k e r s ___________________________________ 111 2, 065. 4

Benefits for dependents of retired w orkers: 
Same as benefit for dependents of

active w ork ers______ __________________________
Different from  benefits for dependents 

of active w orkers in one or m ore  
respects _______________________________________

68

43

1 ,5 3 6 . 5 

528. 9

1 See footnote 1, table 3.

9 If the w orker contributed tow ard the cost o f a health and insurance p ro ­
gram  as a whole (with the em ployer paying the rem aining co st), the hospital benefit 
was c la ss ifie d  as jointly financed.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



7

.TABLE 5. Method of financing hospital benefits by groups eligible  
and type of bargaining unit, early 1959^

(W orkers in thousands)

Groups covered and method 
of financing 2

Total
Type of bargaining unit

Single em ployer Multiemploye r

Plans W orkers Plans W orkers Plans W orker s

Active w orkers

A ll plans providing b e n e fits ________ 293 4, 8 3 4 .0 203 2 ,7 6 7 .5 90 2, 0 66 .5
Em ployer on ly_____________________ 3 186 3 ,0 5 3 .9 98 1, 014 .4 88 2 ,0 3 9 .5
E m ployer and w o r k e r ___________ 107 1, 780. 1 105 1, 753. 1 2 2 7 .0

Dependents of active w orkers

A ll plans providing benefits_________ 282 4, 717. 5 197 2, 731. 8 85 1, 985 .7
E m ployer on ly_____________________ 4 129 2 ,3 4 4 .9 53 501. 5 76 1, 8 4 3 .4
Em ployer and w o r k e r ___________ 5 122 2, 020 .2 119 1, 986. 7 3 33. 5
W orker on ly_______________________ 31 3 5 2 .4 25 2 4 3 .6 6 108. 8

Retired w orkers

A ll plans extending b e n e fits ________ 115 2 ,0 7 7 .4 86 1, 398. 0 29 6 7 9 .4
E m ployer on ly_____________________ 56 1, 142 .0 32 500. 5 24 641. 5
Em ployer and retired worker ___ 6 28 2 0 6 .2 26 198. 1 2 8. 1
Em ployer and active w o r k e r ___ 1 18. 0 - - 1 18. 0
R etired worker o n ly _____________ 30 7 1 1 .2 28 6 9 9 .4 2 11. 8

Dependents of retired w orkers

A ll plans extending b e n e fits ________ 111 2, 0 6 5 .4 84 1, 393. 0 27 6 7 2 .4
E m ployer on ly_____________________ 48 1, 070. 9 28 4 5 1 .2 20 619. 7
Em ployer and retired worker . . . 6 28 240. 7 26 2 3 2 .6 2 8. 1
Em ployer and active w o r k e r ___ 1 18. 0 - - 1 18. 0
Retired worker o n ly _____________ 34 7 3 5 .8 30 7 09 .2 4 26. 6

1 See footnote 1, table 3.
2 If the worker contributed toward the cost of the health and insurance program as 

a whole (with the em ployer paying the remaining cost), the hospital benefits were classified  
as jointly financed.

3 Included is 1 plan under which hospital benefits for w orkers with less  than 1 year ’ s 
service were financed solely by the w orker.

4 Included is 1 plan under which hospital benefits for dependents of workers with less  
than 1 ye a r ’ s service were financed solely by the worker.

5 Included is 1 plan under which hospital benefits for dependents of w orkers with less  
than 1 ye a r ’s service were financed solely by the worker ; and 1 plan under which hospital 
benefits for the first dependent was financed solely by the em ployer and the benefits for all 
other dependents were financed by the em ployer and the w orker.

6 Included is 1 plan under which the hospital benefits were financed by the em ployer 
and the local union.

B enefits fo r  dependents of active w ork ers w ere paid fo r  so le ly  by the 
em ployer in le ss  than half of the plans (129). A  slightly sm aller  num ber o f plans 
(122) prov ided  dependents with jo in tly  financed benefits. Under the rem aining 
31 plans, w here the w orker paid the full cost of his dependents* hospital benefits, 
the w o rk e r1 s dependents had the advantage of participating in a group insurance 
plan that otherw ise m ight not have been available to them. ^

F ifty -s ix  of the 115 plans extending benefits to re tired  w ork ers requ ired  
the em ployer to pay the fu ll co st  of the benefits fo r  this group. The retired

10 It is generally  recogn ized  that group insurance contracts have the f o l ­
lowing advantages over individual insurance p o lic ie s : Low er prem ium s, the ab ­
sence of m edica l, age, and other restr ic tion s  on coverage , and the rarity  of 
con tract cancellations.
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w orker was resp on sib le  fo r  the entire prem ium  fo r  his benefits in m ore  than 
1 out of 4 plans (30), and fo r  a portion  of the prem ium  under all except 1 of the 
rem aining 29 plans. H owever, even where the re tired  em ployee pays the entire 
prem ium  he has the advantage of paying a group rate usually based on the a v ­
erage co st of providing benefits to all groups. “

TABLE 6. Relationship of method of financing hospital benefits for active workers 
and their dependents, retired workers and their dependents, and active and 

retired workers, early 1959 1

(Workers in thousands)
Groups covered and method of financing 2 Plans W orkers

Active workers and their dependents 3

All plans providing hospital benefits for active worker and dependents---------- 277 4 ,6 5 7 .5

Benefit for active worker financed by employer _ ____ 170 2 ,8 7 7 .4
Benefit for dependents financed: By employer 124 2 ,2 8 4 .9

By employer and worker _ 19 315.9
By worker _ __ __ ___  _ __ 27 276 .6

Benefit for active worker financed by employer and worker 107 1 ,7 8 0 .1
Benefit for dependents financed: By employer and w ork er____  _ . 103 1 ,7 0 4 .3

By worker __ _ ____  __ ___  _ _ _ 4 7 5 .8

Retired workers ancl their dependents 4

All plans providing hospital benefits for retired worker and dependents_____ 111 2 ,0 6 5 .4

Benefit for retired worker financed by employer _ ___  ___ 52 1 ,1 3 0 .0
Benefit for Hpppnflpntfi financed* By employer _ _ _ _ _ 48 1 ,0 7 0 .9

By retired worker and employer __  _ 1 3 7 .0
By retired worker ... -_ 3 22. 1

Benefit for retired worker financed by retired worker and e m p lo y e r _______ 28 206 .2
Benefit for dependents financed: By retired worker and employer ____ 27 203 .7

By retired worker _ _ ____ 1 2 .5
Benefit for retired worker financed by active worker and employer _ 1 18 .0

Benefit for dependents financed: By active worker and em p loyer________ 1 18 .0
Benefit for retired worker financed by retired worker _____  ____ _ ___ 30 711 .2

Benefit for dependents financed* By retired worker _ __ _______ __ 30 711 .2

Active workers and retired workers 5

All plans providing hospital benefits for active worker and retired w orker__ 112 2 ,0 3 7 .9

Benefit for active worker financed by employer 58 1 ,0 0 3 .2
Benefit for retired worker financed: By employer 39 910 .5

By retired worker and em ployer___ 4 12.2
By retired w o rk e r____________________ 15 80.5

Benefit for active worker financed by employer and worker _ __ ________ 54 1 ,0 3 4 .7
Benefit for retired worker financed: By employer _________________________ 14 192.0

By retired worker and em ployer___ 24 194.0
By active worker and em p loyer____ 1 18. 0
By retired worker _ ___ 15 630 .7

1 See footnote 1, table 3.
2 If the active or retired worker contributed toward the health and insurance program  

as a whole (with the employer paying the remaining cost), the hospital benefits were c la ss i­
fied as jointly financed.

3 293 and 282 plans provided hospital benefits for active workers and dependents, 
respectively.

4 115 and 111 plans provided hospital benefits for retired workers and dependents, 
respectively.

5 293 and 115 plans provided hospital benefits for active workers and retired workers, 
respectively.

11 In addition to the advantages of group insurance cited in the foregoing  
footnote, the re tired  w orker is usually given the advantage of a low  rate d e te r ­
m ined by the average co s t  of providing benefits for  active w ork ers  and their d e ­
pendents as w ell as fo r  re tired  w ork ers and their dependents. Since the active 
w ork ers , being on the whole younger, have low er utilization  rates than retired  
w ork ers , the com bined rate is  particu larly  advantageous to the latter.
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Benefits fo r  dependents of re tired  w ork ers  w ere  paid fo r  by the c o m ­
pany in over 2 out of 5 (48 of the 111) plans providing benefits fo r  this group, 
and by the re tired  w orker on a grou p -ra te  b a sis  in a lm ost 1 out o f 3 plans 
(34). The rem aining 29 plans m ade join tly  financed benefits available to r e ­
tired  w o rk e rs1 dependents.

The financing of hospital benefits provided  under m ultiem ployer plans 
d iffered  sharply from  the financing under s in g le -em p loy er  p rogram s. In m ost 
m ulti em ployer plans, the em ployer paid the fu ll co st  of the benefits provided  
active and retired  w ork ers  and their dependents. F or re tired  w ork ers and their 
dependents, financing under s in g le -em p loy er  plans was about equally provided  
from  three so u rce s : E m ployer only, re tired  w orker only, and by em ployer and
retired  w orker jointly.

The m ethod of financing dependents1 benefits was usually the sam e as 
that used fo r  w ork ers in both single and m ultiem ployer plans. F or exam ple, in 
a lm ost three out of four plans that provided em ployer-fin an ced  hospital benefits 
fo r  active w ork ers , the dependents* benefits w ere a lso  paid fo r  so le ly  by the 
em ployer (table 6). S im ilarly , the m ethod of financing benefits for  dependents 
of re tired  w ork ers seldom  d iffered  from  the m ethod used in financing the benefits 
of re tired  w ork ers .

B enefits fo r  re tired  w ork ers w ere, on the other hand, often financed 
d ifferently  from  those for  active w ork ers . Of the 112 plans with hospital benefits 
fo r  both active and retired  w ork ers , a third o f the 58 with em ployer-fin an ced  
benefits fo r  the active w ork ers used a d ifferent m ethod of financing benefits for  
the re tired  w ork ers  (table 6). M ore than half of the 54 plans that provided join tly  
financed benefits for  active w ork ers and extended benefits to re tired  w ork ers , 
changed the m ethod when the w orker retired . Under 1 out of 4 of these 54 plans, 
the em ployer assum ed the full co st  of the re tired  workers* benefits; under a lm ost
3 out of 10 of the plans the w ork er, once he retired , had to bear the entire cost 
of his coverage .

E lig ib ility  R equirem ents12
E lig ib ility  requirem ents for  hospital benefits w ere sim ilar to those that 

had to be m et fo r  accident and sickness benefits. 13 Over 3 out of 4 of the 
298 plans with hospital benefits made these benefits available after le ss  than
4 months* em ploym ent (table 7). Only six  plans requ ired 8 or m ore  months* 
em ploym ent. M ore than 1 out of 4 of the 298 plans d e ferred  coverage  until the 
f ir s t  of the month follow ing com pletion  of the e lig ib ility  period , presum ably  for  
accounting convenience. For the sam e reason , these plans usually d e ferred  the 
term ination  of coverage  until the end of the month in which em ploym ent ceased .

R arely  w ere  w ork ers or their dependents deprived of hospital benefit 
coverage  because o f age at hiring (table 8). Only three plans re str ic ted  covera ge  
to person s under a sp ecified  age. In two plans, covera ge  was lim ited  to in ­
dividuals under age 65. None of the plans barred  the w orker from  participating 
in the plan because o f the sex  of the individual. However, a few  plans d iscu ssed  
later in this report, re str ic ted  hospital benefits for  both active w ork ers and their 
dependents a fter the w ork ers reached an advanced age.

12 E lig ib ility  requirem ents as d iscu ssed  in this section  re fe r  only to the 
period  of em ploym ent requ ired  of the w orker b e fore  he is e lig ib le  to participate 
in the plan. Under som e plans, in addition to specifying an em ploym ent re q u ire ­
ment, a period  of union m em bersh ip  was a lso  required. This period  ra re ly  ex ­
ceeded the em ploym ent requirem ent. The period  a w orker m ust be cov ered  b e fore  
being e lig ib le  fo r  m aternity benefits is d iscu ssed  in the m aternity section  of 
this report.

13 F or a descrip tion  of e lig ib ility  requirem ents fo r  accident and sickness 
benefits, see Health and Insurance Plans Under C ollective  Bargaining: A ccident 
and Sickness B enefits, Fall 1958 (BLS Bull. 1250, June 1959).
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TABLE 7. Eligibility requirements for hospital benefits, early 1959 1

(Workers in thousands
Effective date of coverage Plans Workers

All plans studied 300 4 ,9 3 3 .2

All plans providing hospital benefits____________ 2298 4 ,8 9 4 .0

After employment for----
Under 1 m o n th _________________________________ 50 816.8
1 and under 2 m o n th s________________________ _ 37 349.6
2 and under 3 months 19 123.0
3 and under 4 m o n th s_________________________ 60 608.0
4 and under 5 months _________________________ 3 78. 0
6 and under 7 months 37 566.4
8 and under 9 months _________________________ 1 6 .3
12 and under 13 months ______________________ 2 4 0 .8
18 and under 19 months ______________________ 1 1.3

First day of month following completion of 
employment for—

Under 1 m o n th _________________________________ 19 515.5
1 and under 2 months _ .... 24 373.2
2 and under 3 months 10 1 ,0 3 1 .7
3 and under 4 months _________________ ________ 12 76.1
4 and under 5 months _________________________ 1 13.3
6 and under 7 months 6 9 3 .2
12 and under 13 months . . ..... _ _ 2 5 .9

Other ... .... . _ _ _ . . 14 194.9

1 See footnote 1, table 1 .
2 Includes 5 plans, which provided benefits for dependents but 

not for active workers.

TABLE 8. Effect of age at hiring on availability or level of hospital benefits for active 
workers and their dependents, early 1959 1

(Workers in thousands)
W orkers Dependents

Provision Plans W orkers Plans W orkers

All plans providing ben efits__________ 293 4 ,8 3 4 .0 282 4 ,7 1 7 .5

Availability or level of benefits 
not affected by age at hiring________ 279 4, 705 .6 269 4, 591 .6

Reduced benefits provided if 
hired after age—

6 0 ____________________________________ 24 5 3 .8 23 51.3
6 5 ____________________________________ 1 2 .5 1 2. 5
7 0 ____________________________________ 6 61. 1 6 61. 1

Benefits not available if hired 
after age—

65 __________________________________ 2 9 .7 2 9 .7
7 0 ____________________________________ 1 1.3 1 1.3

1 See footnote 1, table 3.
2 Included is 1 plan that provided workers hired after age 60 and their dependents a reduced amount 

of benefit during the first 36 months of coverage.
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Types o f D isab ilities C overed

Unlike accident and sick n ess benefits, which often cov er  occupational 
d isab ilities , a ll except three plans lim ited  the availability  of hosp ital benefits to 
hospitalization  resu lting from  d isab ilities  o f a nonoccupational nature. 14 But not 
a ll such d isab ilities  w ere  cov ered  by the plans. 15 M oreover, a sm all num ber o f 
plans, as shown below , sp ec ifica lly  excluded m aternity ca se s :

W orkers Dependents

W orkers W orkers

D isabilities cov ered Plans
(in thou­

sands) Plans
(in  thou­

sands)

A ll plans providing hospital 
benefits _____________________________ 293 4, 834. 0 282 4, 717. 5

Nonm aternity and m aternity — 
Nonm aternity o n ly _____________

______ 273
______ 20

4, 477. 9 
356. 1

271
11

4, 557.9 
159. 6

Nonmaternity Benefits for  A ctive W orkers and Their Dependents

Types o f B en e fits . 16— Cash benefits w ere paid by le ss  than half of the 
plans with hospital benefits fo r  active w ork ers and their dependents (table 9). 
Slightly few er plans provided only serv ice  benefits, but these plans cov ered  m ore  
w ork ers than those providing only cash allow ances. A  com bination of cash  and 
se rv ice  benefits was provided by m ore  than 10 percent of the plans, m ost of 
which paid a cash allow ance fo r  room  and board and provided sp ecified  hospital 
extras on a se rv ice  basis . S erv ice benefits w ere slightly m ore  com m on than 
cash under s in g le -em p loyer plans— esp ecia lly  among the la rger plans— but in 
m ulti em ployer plans cash  benefits w ere m ore  com m on.

14 The 3 plans that provided benefits to w orkers hosp ita lized  because of 
occupational d isab ilities  specified  that the benefits payable would be the d ifferen ce  
between the w orkm en1 s com pensation  hospital benefit and the benefits provided 
under the plan„

15 In addition to the general exclusion  of benefits for  occupational d isa b ili­
ties, m ost plans sp ecifica lly  excluded 1 or m ore  nonoccupational d isab ilities . 
Among such exclusions w ere  treatm ent for  a lcoh olism , n arcotic  addiction, s e l f -  
in flicted in juries, and cosm etic  surgery. Some plans, although covering  certain  
types of d isab ilities , lim ited the duration or the amount of benefits available fo r  
their treatm ent. Exam ples of d isab ilities  subject to such lim itations w ere mental 
and nervous d isord ers , ton sillectom ies, and p o liom yelitis .

16 Plans w ere c la ss ified  accord in g  to type of benefits (cash  or serv ice ) p r o ­
vided during the fu ll-ben efit period . This c lassifica tion  is based so le ly  on the 
type of benefit provided without regard  to the party (the hospital or the insured) 
to whom payment is m ade or to the type of insurer (com m ercia l insurance c a r ­
r ie r  or nonprofit prepaym ent organization).

"F u ll-b en efit  p eriod " re fe rs  to the period  during which the m axim um  
daily room  and board benefit is provided.
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TABLE 9. Plans providing nonmaternity hospital benefits for active workers and their 
dependents by type of plan and type of bargaining unit, early 1959

(Workers in thousands)

Type of plan and group covered 2
Total Single employer Multiemployer

Plans W orkers Plans W orkers Plans W orkers

All plans studied 300 4 ,9 3 3 .2 205 2 ,8 0 6 .7 95 2 ,1 2 6 .5

W orker s

All plans providing hospital benefits___ 293 4 ,8 3 4 .0 203 2 ,7 6 7 .5 90 2 ,0 6 6 .5
Cash 133 1 ,8 4 0 .6 85 9 3 4 .4 48 9 06 .2
Service _ __ 124 2 ,1 8 7 .7 90 1 ,6 1 7 .0 34 570 .7
Cash and service _____________________ 36 805 .7 28 216.1 8 589 .6

Dependents

All plans providing hospital benefits___ 282 4 ,7 1 7 .5 197 2 ,7 3 1 .8 85 1 ,9 8 5 .7
Cash 129 1 ,8 2 1 .5 80 9 0 0 .7 49 9 2 0 .8
Service _________ ___ ____________ _____ _ 121 2 ,1 6 9 .0 89 1 ,6 1 5 .0 32 5 54 .0
Cash and service 32 727 .0 28 216.1 4 510 .9

1 See footnote 1, table 1.
2 Plans were classified according to type of benefits provided during the full-benefit 

period. Full-benefit period on this and subsequent tables refers to the period during which 
the maximum daily room and board benefit is provided (footnote 16, p. 11).

Of the 277 plans that provided  hospital benefits fo r  both w ork ers  and d e ­
pendents, a ll except 4 provided  the sam e type of benefits to each group (table 10). 
These four plans prov ided  the w ork ers  a com bination of cash and se rv ice  benefits 
and their dependents a ll cash benefits.

S erv ice  benefits w ere  m ore  prevalent among the plans cov ered  in this 
study than in those studied in late 1955— m ore  than two out of five plans in 1959 
as against about one out of three plans in 1955.

Duration. — Although the m axim um  period  during which fu ll room  and 
board benefits w ere payable varied  from  under 21 to over 121 days, m ore  
than half o f the plans made the coverage  available to w ork ers  and dependents fo r  
70 days or longer (table 11). The m ost frequent duration, 120 days, was found 
in plans covering  over two out o f five o f the w ork ers  under plans providing h o s ­
pital benefits fo r  each group. 17

F u ll-ben efit p eriods  w ere generally  longer in se rv ice  than in cash plans. 
A fu ll-ben efit  period  of 120 days or m ore  was provided in a lm ost half the se rv ice  
plans as com pared  with le ss  than a fifth of the cash benefit plans.

17 The average hospital stay in nongovernm ental general hospitals was so m e ­
what le ss  than 8 days in 1957. Only about 4 percen t of a ll hosp ita lized  person s 
rem ained in the hospital longer than 30 days; few er than 1 percen t w ere  h osp i­
talized longer than 60 days. See U. S. National Health Survey. H ospitalization : 
Patients D ischarged from  Short-Stay H ospitals, United States, July 1957-June 1958. 
U. S. Public Health Service. Publication  No. 584-B7, and unpublished data from  
the sam e survey.
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TABLE 10. Relationship of characteristics of nonmaternity hospital benefits for active 
workers and their dependents, early 1959 1

(Workers in thousands)

Provision

Benefits during—

Full-benefit period 2 Extended coverage period 2
Type of 

plan (cash 
or service)

Daily room  
and board Duration Daily room  

and board Duration

Plans Workers Plans W orkers Plans Workers Plans Workers Plans Workers

A ll plans providing benefits 
for both workers and 
dependents _

No variation in provision ___ 
Variation in provision______

277 4 ,6 5 7 .5 277 4 ,6 5 7 .5 249 4, 285.6 43 407.4 43 407.4

273
4

4, 578.8  
78.7

247
30

4, 446.3  
211.2

233
!6

4, 134.5 
151.1

43 407.4 43 407.4

Maximum cash 
room and board 

benefit
Hospital extra 

service benefit 2
B asis of 
payment 
specified

A ll plans providing benefits 
for both workers and
dependents____________ ___________ _ ___________  ______________

No variation in provision__________________________ ______________
Variation in provision_____________________________________ ________

146 1, 943.6 277 4 ,6 5 7 .5 277 4, 657.5

109
37

1, 649-7 
293.9

246
31

3, 707.3 
950.2

277 4, 657.5

1 See footnote 1, table 3. 277 plans provided hospital benefits to both workers and their dependents.
2 For an explanation of "fu ll-b en efit" and "extended coverage" periods and "hospital extra service" 

benefit, see p. 1.

Dependents rece iv ed  benefits for  the sam e length of tim e as w ork ers 
in all but 16 o f the 249 plans indicating the period  for both groups (table 10). 
In v irtually  a ll ca ses  where there was a d ifferen ce , a shorter p eriod  was sp e c i­
fied for  dependents. For exam ple, under eight plans, the w orker was provided 
a fu ll-ben efit period  of 70 days, and the dependents, 31 days.

The duration of benefits has in creased  somewhat since late 1955. The 
number of plans providing w ork ers fu ll-ben efit periods of le ss  than 70 days d e ­
crea sed  by about 25 percent. The number with a fu ll-ben efit period  of 120 days 
or m ore  in creased  by about 50 percent.

Extended coverage  periods at reduced allow ances w ere  provided  in 
46 plans with hospital benefits for  w ork ers and in 45 plans with benefits for  
dependents (table 12). M ost of these plans w ere se rv ice  plans that provided  21 days 
of fu ll covera ge  and 180 additional days of partial coverage . At the other ex ­
trem e w ere  seven plans with a fu ll-ben efit period  o f 120 days and an extended 
covera ge  period  of 245 days. The duration of the extended covera ge  period  in 
all of the 43 plans that provided  such periods fo r  both w ork ers and dependents 
was the sam e fo r  both groups (table 10).

The duration of hospital benefits was defined on a ’ ’per d isab ility ” bas is  
in m ore  than 9 out of 10 of the plans. Benefits under these plans w ere available 
for  each separate d isab ility  or period  of hospitalization . 18 The amount or number

18 A separate d isab ility  or a separate period  of hospitalization  was usually 
d escribed , in relation  to a prev iou s use of hospital fa c ilit ie s , as being due to 
a d ifferent or unrelated cause, or separated by a return to w ork or by a s p e c i­
fied  period  o f tim e.
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TABLE 11. Plans providing nonmaternity hospital benefits for active workers and 
their dependents by duration of full-benefit period and type of room and 

board benefit, early 1959 1

(Workers in thousands)

Duration of full-benefit period

Type of room and board benefit for—

W orkers

Total Cash Service

Plans Workers Plans W orkers Plans Workers

A ll plans providing hospital
benefits ___________________  _______ *293 4, 8 3 4 .0 161 2, 117.6 132 2 ,7 1 6 .4

Duration specified ____ ________  _ 262 4 ,2 5 8 .4 134 1, 7 3 9 .0 128 2 ,5 1 9 .4
Under 21 d a y s _________  _______ 1 1.8 1 1 .8 - -
2 1 days _________________________ 27 2 7 8 .6 1 2. 5 26 276. 1
22 and under 31 days _ _ 3 18.5 3 18. 5 - -
3 1 d a y s __ ___  ________________ 51 4 4 3 .6 44 397.3 7 4 6 .3
32 and under 70 d a y s ___________ 14 455. 0 13 448. 5 1 6. 5
7 0 days _ _ _ _ _ _ _ 60 7 51 .6 37 511 .0 23 2 4 0 .6
71 and under 120 days ______  _ 10 152.6 4 96.3 6 5 6 .3
120 days _________________________ 85 2 ,0 6 3 .3 22 175.5 63 1 ,8 8 7 .8
121 days and o v e r _______________ 11 9 3 .4 9 87. 6 2 5. 8

Duration not specified3 31 575 .6 27 3 78 .6 4 197. 0

Dependents

A ll plans providing hospital
benefits _ . _ _ 4 2 82 4, 717. 5 153 2, 019 .8 129 2, 697 .7

Duration specified__________________ 248 4 ,1 4 5 .8 122 1, 643. 1 126 2 ,5 0 2 .7
U nde r 2 1 day s ___________________ - - - - - -

2 1 days 27 2 78 .6 1 2. 5 26 276. 1
22 and under 31 days 3 58 .3 3 58 .3 - -

3 1 days ___________________________ 51 506 .3 44 460. 0 7 4 6 .3
32 and under 70 days ___________ 12 3 72 .9 9 351. 9 3 2 1 .0
70 days . _ _ _ 49 620 .9 28 397. 0 21 223. 9
7 1 and under 120 d ay s__________ 10 152. 1 6 110.3 4 4 1 .8
120 days __ ______________________ 86 2, 073 .3 23 185. 5 63 1, 887 .8
121 days and over _______________ 10 8 3 .4 8 77. 6 2 5 .8

Duration not specified3_____________ 34 571. 7 31 376 .7 3 195. 0

1 See footnote 1, table 3.
2 2 plans provided a shorter duration for women w orkers.
3 Included are 2 plans under which the full-benefit period varied according to years 

of participation in plan.
4 2 plans provided a longer duration for male spouses.

of tim es benefits w ere  payable fo r  prev ious d isab ilities  or p eriod s  o f hospital 
confinem ent had no bearing on benefits available to a w ork er fo r  future d isa b ili­
ties requiring hospital ca re . On the other hand, under plans making the benefits 
payable on a "per  y e a r "  bas is , the benefits available fo r  the second disab ility  
during any one year was the unused portion  for  the preced ing  disab ility  during 
that year. Only four plans used both basis ; they m ade the room  and board  a l ­
low ance available on a "p er  y e a r"  bas is  and the allow ance for  extra hospital 
se rv ice s  on a "p er  d isab ility" b a s is .

Daily Room  and Board B enefits. — Under v irtually  a ll plans providing 
se rv ice  room  and board benefits, w ork ers and dependents w ere e lig ib le  fo r  se m i­
private accom m odations during the fu ll-b en efit  period  with no extra cost fo r  this 
se rv ice . 19 If the patient occupied  a private room , a sp ecified  cash allow ance

19 Sem iprivate accom m odations w ere generally  d escrib ed  as room s having 
2 beds or 2 and not m ore  than 4 beds or, in a few  ca ses , 6 beds.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



15

TABLE 12. Plans providing nonmaternity hospital benefits for active workers and their 
dependents by duration of full-benefit and extended coverage periods, early 1959 1

(Workers in thousands)

Duration of full-benefit period
Total

Duration of extended coverage period
60 and 
unde r 

90 days
90 days

Plans W orkers Plans W orkers 1 Plans W orkers

Workers

A ll plans with extended coverage
provisions ____________________________ 246 423 .2 3 17.5 3 2 8 .5

2 1 d a y s __________________________________ 27 278 .6 _ _ 2 14.5
22 and under 60 d a y s __________________ 6 42. 1 2 14. 0 1 14. 0
60 days . . . . . . .  __ 1 3. 5 1 3. 5 - -

61 and under 120 days 3 2 6 .4 - - - -

120 days 8 70.8 ~ ~ - -

Dependents

All plans with extended coverage
provisions ____________________________ 45 421 .9 3 18. 0 3 2 8 .5

21 days __ _____ _____  __ _____ ______ 27 278 .6 _ _ 2 14.5
22 and under 60 days _ 4 28. 1 - - 1 14. 0
60 days __________________________________ 3 18.0 3 18. 0 - -
61 and under 120 days 3 2 6 .4 - - - -

120 days ________________________________ 8 70. 8 ~ ~ ■

Duration of extended coverage period— Continued
IST and

180 days under 245 days
245 days

W orkers

All plans with extended coverage
provisions _ 31 305.4 1 7 .2 7 6 2 .8

2 1 days 25 264. 1 . . . _
22 and under 60 days 3 14. 1 _ _ _ _

60 days - _ - - - -

61 and under 12 0 days 2 19.2 1 7. 2 _ _
120 days 1 8. 0 - - 7 6 2 .8

Dependents

All plans with extended coverage
provisions _ ................ .... 31 305.4 1 7 .2 7 62.8

2 1 d a y s_________________ 25 264. 1 . _ .

22 and under 60 days _ 3 14. 1 _ - _ _

60 days _________________ - - - - - -

61 and under 12 0 days _ 2 19.2 1 7 .2 - -

120 days _____________ 1 8. 0 7 62 .8

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for workers and dependents,
respectively.

2 Included is 1 plan with a full-benefit period of 20 days and an extended coverage period of 11 days.
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or the amount charged by the hospital fo r  the accom m odations to which the patient 
was entitled was allow ed toward the co st  o f the private room ; the patient was 
resp on sib le  for  the d ifferen ce .

An extended covera ge  period  was provided  w ork ers and dependents under 
3 out of 10 plans that m ade se rv ice  room  and board benefits available during the 
fu ll-ben efit  period . During the extended coverage  period , on e-h alf the cost of 
w o rk e rs1 and dependents1 hospital accom m odations was m et by th ree-fou rth s of 
the plans (table 13). The rem aining plans provided a fixed  daily cash allow ance 
(e. g. , $5 per day) to be applied toward a ll hospital charges.

With few exceptions, the plans with cash room  and board benefits p r o ­
vided a fixed  daily allow ance (table 14). Under these program s, reim bursem ent 
was made toward the charge for  hospital accom m odations up to the stipulated 
daily m axim um s. Any charge in excess  o f the daily m axim um  was paid by 
the w orker.

Daily cash room  and board allow ances fo r  w ork ers and dependents ranged 
from  less  than $8 to m ore  than $21. The average allow ance fo r  w ork ers was 
$13. 18, for  dependents, $12. 79. 20 These averages w ere about 20 percen t m ore  
than the $11. 12 average amount provided w ork ers and the $10.31  provided  d e ­
pendents in the late 1955 study. 21

Thirty o f the 277 plans specify ing daily room  and board benefits fo r  both 
w ork ers and their dependents (table 10) provided a low er benefit for  dependents. 
The amount provided usually ranged from  $1 to $5 le ss  than that provided w ork ers .

As in late 1955, plans with low  daily room  and board allow ances tended 
to provide benefits fo r  re la tively  short fu ll-ben efit  p eriod s . For exam ple, daily 
allow ances of less  than $12 for w ork ers and dependents w ere provided  under a 
substantially la rger  proportion  of plans with fu ll-ben efit  periods of le ss  than 
70 days than under those with periods of 70 days or m ore .

Unlike the se rv ice  plans, only a few  of the cash plans prov ided  for  e x ­
tended coverage . M ost frequently, the plans with this p rov is ion  provided during 
the extended covera ge  period  a daily allow ance equal to half the amount available 
during the fu ll-ben efit  period .

Maximum Room  and Board A llow ance. ----The m axim um  room  and board
allow ance, the product of the daily cash allow ance and the m axim um  num ber of 
days of hospital stay provided under the plan, may often be taken as a rough 
single m easure of the leve l of benefits o ffered  by a plan. 2 2 Obviously, this 
allow ance can be calculated only for  cash plans, since in serv ice  plans, the 
daily benefit is sp ecified  in term s of the particu lar hospital accom m odation  p ro ­
vided, e. g. , a sem iprivate room , without any lim itation on its cost. T h erefore ,

20 These averages w ere derived  by weighting the amount of benefit provided  
to w orker or dependent by each plan by the total number of w ork ers cov ered  by 
that plan.

21 The Bureau of Labor S ta tistics1 index of private, sem iprivate, and ward 
accom m odations ro se  from  166. 9 in D ecem ber 1955 to 205. 3 in M arch 1959, an 
in crea se  of 23 percent. See BLS Consum er P r ice  Index, P r ice  Indexes for  Se­
lected  Item s and Groups. Septem ber and N ovem ber 1959 re lea ses .

22 Although a com parison  of m axim um  room  and board allow ances is u se ­
ful in describ in g  the range of benefits provided  under hospital plans, it is  not 
the ideal m easure of d ifferen ces  large ly  because m ost hospital stays are of short 
duration (footnote 17, p. 12).
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T A B L E  13. Plans providing nonmaternity hospital benefits for active  

w orkers and their dependents by daily benefit during 
the extended coverage period, early 1959 1

(W orkers in thousands) 
D aily benefit during extended coverage period

W orkers

A ll plans with extended coverage p e rio d -----------

50 percent of cost of sem iprivate room
accom m odations ----------------------------------------------------

50 percent of cost of ward accom m odations —  
M ore than one-half of daily room and board 

allowance provided during fu ll-b enefit
period ----------------------------------------------------------------------

O ne-half of allowance provided during
full-b en efit period ------------------------------------------------

Specified allowance provided for room , 
board, and extra hospital services ----------------

Dependents

A ll plans with extended coverage p e rio d -----------

50 percent of cost of sem iprivate room
accom m odations ----------------------------------------------------

50 percent of cost of ward accom m odations —  
M ore than one-half of daily room  and board  

allowance provided during fu ll-benefit
period ----------------------------------------------------------------------

O ne-half of allowance provided during
full-b en efit period ------------------------------------------------

Specified allowance provided for room ,
board, and extra hospital serv ices ----------------

Othe r --------------------------------------------------------------------------

Plans W orkers

246 4 2 3 .2

28 295 . 8
1 1 4 .0

1 1. 8

3 13. 5

12 9 0 .9
1 7 .2

3 45 4 2 1 .9

30 3 1 0 .3
1 1 4 .0

3 13. 5

10 7 6 .9
1 7 .2

1 See footnote 1, table 3. 293 and 282 plans provided hospital
benefits for w orkers and dependents, resp ectively .

2 39 and 7 plans provided service and cash b en efits, respectively , 
during the fu ll-b en efit period.

3 41 and 4 plans provided service and cash ben efits, respectively , 
during the fu ll-b enefit period.

a w orker hosp ita lized  fo r  an extended period  of tim e would be concerned  p r i ­
m arily  with the m axim um  duration of the hospital stay provided by a se rv ice  
plan and by both the daily room  and board allow ance and the duration of benefits 
provided by a cash plan. On the other hand, if the stay is a short one, a w orker 
under a cash plan would be ch iefly  concerned  with the amount of the daily room  
and board allow ance, i. e. , how nearly  it approxim ates the h osp ita l's  charge 
fo r  the accom m odation  used.

The m axim um  allow ance available per hospital stay ranged from  $150 to 
over $2, 000 (table 15). Under tw o-fifths o f the plans, w ork ers could re ce iv e  
a m axim um  room  and board allow ance o f $1 ,000  or m ore , while dependents 
could re ce iv e  this amount in slightly m ore  than one out of three plans. 23

23 W here the m axim um  room  and board allow ance was not specified , it was 
com puted by m ultiplying the m axim um  daily allow ance by the m axim um  number of 
days of hospital stay provided. Included in this com putation w ere the allow ances 
provided during the fu ll-ben efit  period  and the extended covera ge  period . E x­
cluded from  the table w ere a ll plans providing se rv ice  benefits and those plans 
with cash or a com bination cash and se rv ice  benefit under which the m axim um  
amount was not com putable.
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TABLE 14. Plans providing nonmaternity hospital benefits for active workers and their dependents 

by daily room and board allowance and duration of full-benefit period, early 1959 1

(Workers in thousands)

Maximum daily room and 
board allowance

Total
Maximum number of days in full-benefit period

Under 31 31 32 and 
undejr 70

70

Plans Workers Plans Workers Plans Workers Plans Workers Plans Workers

Workers

All plans providing cash
room and board
benefits ----------------------------- * 161 2, 117. 6 5 2 2 .8 44 397.3 13 448. 5 37 511. 0

Daily allowance
specified -------------------------- 149 1 ,7 5 7 .4 5 2 2 .8 42 237 .3 13 448. 5 36 481 .0

Under $8 ----------------------- 3 23. 5 - - 3 2 3 .5 - - - -

$8 and under $9 ---------- 9 n o . 6 - - 5 43 .3 - - 1 35. 0
$9 and under $ 1 0 -----— 8 62. 5 1 4 .5 2 19.0 1 14. 5 2 10. 9
$10 and under $ 1 1 ------- 17 164. 7 - - 6 32.2 2 42. 8 2 16. 5
$11 and under $ 1 2 -------- 6 152. 5 - - 3 2 2 .4 1 106. 0 1 1 .0
$12 and under $ 1 3 ------- 34 315. 1 1 2. 5 9 23. 7 2 46. 4 10 89.9
$13 and under $ 1 4 ------- 8 42. 7 - - 1 1.0 1 3. 0 - -
$14 and under $ 1 5 ------- 11 215 .3 - - 4 12.2 1 175. 0 3 18. 7
$15 and under $ 1 6 ------- 28 340. 7 - - 7 33. 6 1 3. 5 8 195.4
$16 and under $ 1 7 ------- 8 174.0 - - 1 2 5 .0 2 53. 8 3 10. 8
$17 and under $ 1 8 ------- 2 48. 0 - - - - - 2 48. 0
$18 and under $ 1 9 ------- 9 62. 1 3 15 .8 1 1 .4 - - 2 16. 8
$19 and under $ 2 0 -------- 1 1.2 - - - - - - - -
$20 and under $ 2 1 ------- 4 16.5 - - - - 2 3 .5 1 10. 0
$21 and over ----------------- 1 2 8 .0 - - - - - - 1 2 8 .0

Daily allowance not
sp ecified --------------------------- 3 12 360.2 - - 2 160. 0 - - 1 30. 0

Average maximum
daily allowance4 —----------- $13 .18

71 and 
under 120 120

A ll plans providing cash 
room and board 
benefits------ *-------------------

Daily allowance
sp ecified ------ —

Under $8
$8 and under $9 --------
$9 and under $ 1 0 ----------------------------------------
$10 and under $11 ---------------------------------------
$11 and under $ 1 2 ---------------------------------------
$12 and under $ 1 3 ---------------------------------------
$13 and under $ 1 4 ---------------------------------------
$14 and under $ 1 5 ---------------------------------------
$15 and under $ 1 6 ---------------------------------------
$16 and under $ 1 7 ---------------------------------------
$17 and under $ 1 8 ---------------------------------------
$18 and under $ 1 9 ---------------------------------------
$19 and under $ 2 0 ---------------------------------------
$20 and under $21 ---------------------------------------
$21 and over

Daily allowance not 
sp ecified ---------- -----

9 6 .3 22

96.3

79. 0

17.3

22

175. 5

175. 5

1 1 . 0

2 7. 6
2 6 .9  

3 .0
82.9

19.9  1.2  
3. 0

121 and over

87. 6

78. 6

44. 3

15. 8 
1 0 . 0 
2. 5 
6. 0

9. 0

Other:

27

19

3
2
2
1
5
1
1
1
2

378. 6

217. 4

32. 3 
13. 6 
17. 9 
23. 1 
30.2  

1 . 8  
3 .9  
2 . 0 

84. 4

8.2

1 6 1 . 2

See footnotes at end of table.
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TABLE 14. Plans providing nonrrsaternity hospital benefits for active workers and their dependents 
by daily room and board allowance and duration’of full-benefit period, early 1959 1— Continued

(Workers in thousands)
Maximum number of days in full-benefit period

Maximum daily room and 
board allowance Under 31 31 32 and 

under 70 70

Plans Workers Plans Workers Plans H orkers Plans W orkers Plans W orkers

Dependents

All plans providing cash
room and board

6 153 2, 019.8 4 6 0 .8 44 460. 0 9 3 51 .9 28 397 .0

Daily allowance
sp ecified __________________ 143 1 ,68 4 .6 4 60. 8 42 300.0 9 351. 9 27 367. 0

Under $ 8 ________________ 8 36. 0 1 4. 5 5 15.5 1 14.5 - -
$8  and under $ 9 _______ 9 133.4 - - 5 66. 1 - - 1 3 5 .0
$9 and under $ 10 _____ 6 4 3 .5 - - 2 19.0 - - 2 10. 9
$ 10 and under $ 11 21 164. 9 - - 7 35.2 - - 3 22. 5
$ 11 and under $ 1 2 _____ 6 156.6 - - 3 21 .1 1 106. 0 - -
$ 12 and under $ 1 3 _____ 29 255. 5 1 2 .5 6 15.8 2 4 6 .4 7 27. 7
$ 13 and under $ 1 4 _____ 9 77. 3 - - 1 2 5 .0 1 3. 0 1 6. 0
$ 14 and under $ 1 5 _____ 18 304. 7 1 52. 8 7 48. 9 2 176.0 3 11. 1
$ 15 and under $ 1 6 _____ 21 308. 8 - - 4 2 5 .6 1 3 .5 4 171.5
$ 16 and under $ 11 4 98. 7 - - 1 2 6 .4 - - 2 14.3
$ 17 and under $ 1 8 _____ 2 4 8 .0 - - - - - - 2 4 8 .0
$ 18 and under $ 19 5 5 9 .5 - - 1 1.4 - - 1 10. 0
$ 19 and under $20 1 1.2 - - - - - - - -
$20  and under $ 2 1 _____ 4 16. 5 I 1. 0 - - 1 2. 5 1 10. 0

Daily allowance not
sp ecified __________________ 3 10 335.2 - - 2 160. 0 - - 1 30. 0

Average maximum
daily allowance4 _________ $ 12.79

7 1 and 
under 120 120 121 and over Other 5

All plans providing cash
room and board
benefits _____________________ 6 110.3 23 185. 5 8 77.6 31 376. 7

Daily allowance
specified ____________________ 6 110.3 23 185.5 7 68 .6 25 240. 5

Under $8  _________________ - - - - - - 1 1. 5
$ 8 and unde r $ 9 - - - - - 3 32.3
$ 9 and under $ 10 - - - - - - 2 13. 6
$ 10 a nd und e r $ 11 2 14. 0 1 11.0 4 44. 3 4 37. 9
$ 11 and under $ 12 - - 1 6 .4 - - 1 23. 1
$ 12 and under $ 13 3 79. 0 3 27. 6 1 15. 8 6 40. 7
$ 13 and under $ 1 4 _______ - - 4 30.5 - - 2 12. 8
$ 14 and under $ 15 - - 1 3 .0 1 2. 5 3 10.4
$ 15 and under $ 1 6 _______ 1 17. 3 9 82. 9 1 6. 0 1 2. 0
$ 16 and under $ 17 - - - - - - 1 58. 0
$ 17 and under $ 18 _______ - - - - - - - -
$ 18 and under $ 1 9 _______ - - 2 19. 9 - - 1 8 .2
$ 19 and under $ 2 0 _______ - - 1 1.2 - - - -
$20  and under $21 - - 1 3. 0 - - - -

Daily allowance not
specified ............ . 1 9. 0 6 136.2

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for workers and dependents,
respectively.

2 2 plans provided a shorter duration for women workers.
3 Included are 2 plans that provided a lower daily allowance during the first year of coverage than 

during succeeding years.
4 Benefit provided by each plan weighted by number of active workers covered.
5 Included are plans with no specified duration and plans under which the full-benefit period varied 

according to years of participation in the plan.
6 2 plans provided a longer duration for the male spouse.
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Under 37 of the 146 plans specify ing a m axim um  room  and board a l ­
low ance fo r  both w ork ers  and dependents (table 10), le s s e r  amounts w ere p r o ­
vided dependents.

The m axim um  allow ance averaged $1, 000 fo r  w ork ers and $912 fo r  
dependents— an in crea se  of m ore  than $200 over the late 1955 averages ($781 
and $673, resp ectiv e ly ).

H ospital Extra S erv ices B en efits . — Hospital charges in curred  by w ork ers  
and their dependents fo r  se rv ice s  other than fo r  room  and board w ere  defrayed, 
at least in part, by all of the plans. M ost of the plans either paid a ll charges 
up to a fixed  m axim um  or the fu ll co st  of sp ecified  se rv ice s  furnished at any 
tim e during the benefit p eriod  (table 16). Some of the plans provided  fu ll pay­
m ent up to a certa in  leve l but m ade allow ance for  further re im bursem ent on a 
percentage basis  if the stipulated lev e l was exceeded. F or exam ple, one plan

TABLE 15. Plans providing nonmaternity hospital benefits for active w orkers 
and their dependents by maximum room and board allowance, early 1959 1

(W orkers in thousands)

Maximum room and board allowance W orker s Dependents
per hospital stay Plans W orkers Plans Wor ker s

AIT plans with maximum room  and
board allowance 2 __________________________ 3 141 1 ,6 0 0 .3 4 136 1 ,5 7 5 .7

$150 and under $200 _______________  ______ 2 13 .5 2 3 .0
$200 and under $2 50 8 6 4 .6 11 9 1 .4
$250 and under $300 _______________________ 3 2 0 .6 3 2 0 .6
$300 and under $350 _______________________ 8 5 2 .3 10 56. 3
$350 and under $400 _ ________  __________ 11 3 0 .0 9 56.9
$400 and under $450 _ ________________  __ 7 18 .5 13 147.0
$450 and under $500 _______________________ 10 75. 1 6 5 4 .0
$500 and under $550 __  ____ 1 1.8 - -
$550 and under $600 2 3 6 .4 2 3 6 .4
$600 and under $650 3 6 5 .0 4 6 6 .0
$650 and under $700 _______________________ 2 108.9 2 108.9
$700 and under $750 _______________________ 4 3 4 .4 6 4 3 .4
$750 and under $800 _ ____________________ 2 5 .5 2 5. 5
$800 and under ,$8 50 _______________________ 16 307 .9 11 226. 1
$850 and under $900 _ ______ 1 6 .0 2 9 .5
$900 and under $950 1 1.8 2 7 .8
$950 and under $ 1 ,0 0 0  _________  ________ 5 7 2 .5 4 13.6
$ 1 ,0 0 0  and under $ 1 ,2 0 0  _ _ ____  _ 12 2 4 6 .7 7 226. 3
$ 1 ,200  and under $ 1 ,400  __________________ 8 106.6 7 105.2
$ 1 ,4 0 0  and under $ 1 ,6 0 0 11 105. 3 12 115. 3
$ 1 ,6 0 0  and under $ 1 ,8 0 0  __________________ 3 3 7 .4 1 3 .0
$ 1 ,8 0 0  and under $ 2 ,0 0 0  __________________
$ 2 ,0 0 0  and over

14 142.9 14 142.9
7 4 6 .6 6 3 6 .6

Average maximum room and
board allowance 5 _ _______________________ $ 1 ,0 0 0

1
. $912  
1____________ 1_________________

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for workers
and dependents, respectively.

2 Where the maximum room  and board allowance was not specified, it was computed 
by multiplying the maximum daily allowance by the maximum number of days of hospital 
stay provided. Excluded from this table are all service-type plans and a few cash plans 
with a daily room and board allowance that specified a maximum allowance to be applied 
to all hospital charges, and a few cash or cash and service-type plans under which the 
maximum room and board allowance was not computable.

3 2 plans provided a lesser amount for women w orkers. Excluded are 2 plans that 
provided a lower maximum allowance during the first year of coverage than during succeeding 
year s .

4 2 plans provided a greater amount for male spouses. Excluded are 2 plans that 
provided a lower maximum allowance during the first year of coverage than during succeeding 
years.

5 Benefit provided by each plan weighted by number of active workers covered.
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TABLE 16. Plans providing nonmaternity hospital benefits for active workers and their 
dependents by method of specifying allowance for hospital extras, early 1959 1

Method of specifying allowance Workers Dependents
for hospital extras Plans W orkers Plans W orkers

All plans providing benefits for extra hospital s e r v ic e s__ 293 4 ,8 3 4 .0 282 4 ,7 1 7 .5

Allowances provided for expenses incurred . „. .. .... . 141 2 ,3 6 9 .3 137 2 ,3 5 0 .2
Up to a fixed amount _ __ ,. , , r 126 2 ,1 1 5 .5 126 2 ,1 8 6 .6

With additional reimbursement on percentage
basis ___ _ ................. 33 815 .6 33 319.1

Without additional reimbursement on percentage
basis _ _ ___ 93 1 ,2 9 9 .9 93 1 ,8 6 7 .5

Up to difference between room and board charges
and a fixed amount .... _________ 8 97. 1 5 28. 1

Other . ... . 7 156 .7 6 135.5
Benefits provided on a service basis . 152 2 ,4 6 4 .7 145 2 ,3 6 7 .3

For entire benefit period ___________________________________
For part of benefit period and reimbursement of

112 2 ,0 7 3 .7 103 1 ,9 6 1 .8

percentage of cost of services for remainder of 
period . T_ ... 30 313.3 32 3 27 .8

For part of benefit period and reimbursement of
difference between room and board charges and 
a fixed amount for remainder of benefit p eriod ________ 9 7 5 .2 9 7 5 .2

Other _ 1 2 .5 1 2 .5

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for workers and
dependents, respectively.

reim bu rsed  a ll extra charges up to $240 plus 75 percen t of charges in ex cess  
of that amount up to $500. Sim ilarly , som e of the se rv ice  plans paid the full 
c ost  of sp ecified  se rv ice s  during the fu ll-ben efit period  and provided  partia l r e ­
im bursem ent (usually 50 percent) during the extended covera ge  period .

A la rger proportion  of the plans paid the full co st  of sp ecified  hospital 
se rv ice s  (s e rv ice  benefits) in 1959 than in 1955. C onversely, reim bursem ent of 
expenses incurred  for  any extra hospital se rv ice s  up to a sp ecified  amount (cash  
benefits) was provided by few er plans.

Plans providing se rv ice  benefits rather than cash allow ances typica lly  
listed  those benefits for  which the cost was cov ered  (in fu ll or in part), and 
those benefits which w ere excluded. While sp ecified  se rv ice s  varied  con sid ­
erably among plans, v irtually  all plans fully covered  the use o f operating or 
cy stoscop ic  room , supplies (such as bandages, splints, m ateria l for  casts , and 
anesthetic m ateria ls), and m ost laboratory  se rv ice s . R eim bursem ent fo r  the 
fu ll cost  of drugs listed  in the latest editions of the United States Pharm acopeia , 
The National F orm ulary, and New and N onofficia l R em edies was a lso  com m on. 
L ess frequently included w ere d iagnostic and therapeutic X -ra y s , and blood for  
transfusions.

Of the 141 plans coverin g  w ork ers and 137 plans coverin g  dependents 
that provided  cash allow ances fo r  hospital extras, 126 of them provided  full r e ­
im bursem ent up to a fixed  m axim um  (table 16). The m axim um s sp ecified  in 
these plans ranged from  le ss  than $50 to m ore  than $600, and the average 
amount provided by plans using this m ethod was $300 for  w ork ers and $226 
fo r  dependents (table 17). In addition to the basic  allow ance, 33 plans paid a 
percentage of the charges after the fully re im bursable  amount had been ex ­
hausted. The ba s ic  amount provided  under these plans averaged $451 for  the 
w orker and $292 for  dependents. This represented  an average in crea se  since
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TABLE 17. Plans providing nonmaternity hospital benefits for active workers 
and their dependents by maximum amount of full reimbursement of charges 

for hospital extras, early 1959 1

(Workers in thousands)

Basic amount

Workers

Total
Plans with additional 

reimbursement on 
percentage basis

Plans without additional 
reimbursement on 
percentage basis

Plans Workers Plans Workers Plans Workers

A ll plans providing full
reimbursement up to a
fixed am ount----------------------- 2 124 1 ,9 5 5 .5 33 815.6 291 1 ,1 3 9 .9

Under $50 ----------------------------- i 12.0 1 12. 0
$50 and under $75 -------------- 7 318. 5 - - 7 318. 5
$75 and under $ 1 0 0 ------------- 5 22. 0 2 8 .8 3 13.2
$100 and under $ 1 2 5 ----------- 22 281 .9 2 2 4 .8 20 257. 1
$125 and under $ 1 5 0 ----------- 6 18. 5 - - 6 18. 5
$150 and under $ 1 7 5 ---------- - 7 6 5 .8 - - 7 65 .8
$175 and under $200 ----------- 5 2 6 .6 2 10.9 3 15. 7
$200 and under $ 2 2 5 ----------- 14 156.2 5 35.0 9 121.2
$225 and under $250 ------- — 12 116.5 5 22. 7 7 93. 8
$250 and under $300 ----------- 8 4 8 .3 4 3 6 .6 4 11.7
$300 and under $400 — ----- 24 2 51 .8 10 145. 7 14 106. 1
$400 and under $500 ----------- 4 56. 6 2 31. 1 2 2 5 .5
$500 and under $600 ----------- 7 558 .0 1 500.0 6 58.0
$600 and o v e r ----------------------- 2 22. 8 - - 2 22. 8

Average basic amount3 ------- $3
______________ 1

00
1_______________

$4
_______________1

51
1___________

$194
_______________1______________

Dependents

A ll plans providing full
reimbursement up to a
fixed am ount----------------------- 2 124 2 ,0 2 6 .6 33 319. 1 a91 1 ,7 0 7 .5

Under $50 ------------------------------ 1 1 .0 1 1 .0
$50 and under $ 7 5 --------------- 6 303. 5 - - 6 303. 5
$75 and under $100 ------------- 6 55. 8 2 8. 8 4 4 7 .0
$100 and under $ 1 2 5 ----------- 19 225. 1 2 24. 8 17 200 .3
$125 and under $ 1 5 0 ----------- 4 16. 3 - - 4 16. 3
$150 and under $ 1 7 5 ----------- 5 62. 5 - - 5 62. 5
$175 and under $200 ----------- 7 35. 6 4 19.9 3 15. 7
$200 and under $225 ----------- 16 684.2 5 35 .0 11 649.2
$225 and under $250 ----------- 12 114. 0 5 2 0 .2 7 93. 8
$250 and under $300 —-------- 14 125. 0 6 39. 7 4 8 85. 3
$300 and under $400 ----------- 21 272. 1 7 139.6 14 132. 5
$400 and under $500 ----------- 2 31. 1 2 31.1 - -

$500 and under $600 ----------- 8 59. 6 - - 8 59.6
$ 600 and over ----------------------- 3 40. 8 - - 3 40. 8

Average basic amount3 ------- $2 26 $2 92 $2‘ 14

1 See footnote l, table 3. 293 and 282 plans provided hospital benefits for workers and dependents,
respectively.

2 Excluded are 2 plans that provided a maximum allowance of $100 for extra services during the first 
year of coverage and up to $200 thereafter.

3 Benefit provided by each plan weighted by number of active workers covered.
4 Included is 1 plan that provided up to $100 during the first 31 days of hospitalization and $200 

thereafter.
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1955 of $13 or 4 .5  percen t fo r  active w ork ers and an in crea se  o f $39 or 
21 percent fo r  their dependents. N early the entire d ifferen ce  betw een the a v ­
erage reim bursem ents for  w ork ers and for  their dependents stem m ed from  the 
m ore  lib era l a llow ance by a single large  plan in the sam ple. 24 Low er basic  
a llow ances w ere  provided, on the average, by the 91 plans that did not prov ide 
any additional reim bursem ent. The w o rk e r 's  allow ance averaged $194 and the 
depen den ts, $214.

A ll but 4 of the 33 plans providing additional reim bursem ent on a p e r ­
centage basis  sp ecified  the m axim um  amount of the ex cess  charges fo r  which 
they would prov ide  partia l reim bursem ent (table 18). While these m axim um  
amounts ranged from  $500 to $5 ,000 , m ost of them w ere between $ 1 ,0 0 0  and 
$2, 500. With one exception, these plans paid 75 percen t of the additional charges. 
The total amount payable (basic  amount plus additional reim bursem ent) fo r  extra 
se rv ice s  ranged from  $615 to $3, 950. M ore than two out of five  plans lim ited  
the amount to between $1, 000 and $2, 500.

Of the 277 plans providing a hospital extra se rv ice  benefit fo r  both w ork ers 
and dependents, 246 plans sp ecified  identical benefits for  both groups (table 10). 
W here these benefits d iffered , the dependents' allow ance was a lm ost always le ss  
lib era l than that provided the w orker.

Reduction in B enefits During A ctive Em ploym ent. — H ospital benefits fo r  
w ork ers and their dependents w ere ra re ly  m odified  on the ba s is  o f age during 
the w o rk e r 's  active em ploym ent. L ess than 10 plans reduced benefits when the 
insured attained an advanced age (table 19). Under six  of these, the duration of 
the benefit for  the w orker and his dependents was reduced from  over 120 days to 
20 days per year when the person  reached age 70, and under one plan, from  
365 days to 31 days per d isab ility  when the insured reached age 65. B enefits 
w ere changed from  a "p er  d isab ility" to a "p er  y ea r"  basis  under the other plans.

Continuance o f C overage During L a y o ff.— As indicated prev iously , h o s ­
pital benefits are  generally  available to w ork ers  a fter a short p eriod  of em ploy ­
m ent. When active em ploym ent cea ses  because o f layoff or other reason s, h o s ­
pital covera ge  term inates im m ediately, or by the f ir s t  of the month follow ing 
the date o f separation, unless sp ecific  agreem ent has been reached on continuance 
of group covera ge  beyond such date. 25 H owever, covera ge  of hosp ita lized  w ork ers 
continues to the end of their d isab ility . A lm ost half of the 298 plans with hospital 
benefits sp ec ifica lly  provided fo r  continuance of hospital covera ge  fo r  periods 
ranging from  1 month to m ore  than 2 years follow ing the date o f layoff. Only 
on e-th ird  o f such plans perm itted  continuance for  a p eriod  o f over 6 m onths.

With few  exceptions, under plans that provided continuance of coverage  
fo r  le ss  than 6 months after the date of layoff, the hospital benefit for  the la id - 
o ff w orker was financed in the sam e way that it was financed while the w orker 
was actively  at w ork (by the em ployer only or join tly  by the em ployer and the

24 This plan provided a $500 basic  allow ance fo r  w ork ers and additional 
reim bursem ent fo r  charges over $500; dependents rece iv ed  a ba s ic  allow ance of 
$200 without additional reim bursem ent. E xclusion  of this plan reduced the a v ­
erage b a s ic  allow ance fo r  w ork ers under all cash plans from  $300 to $215 and 
under those providing additional reim bursem ent from  $451 to $313. This n a r ­
row ed the d ifferen ce  between the averages fo r  w ork ers and their dependents to 
$11 for  a ll cash plans and to $21 for  those providing additional reim bursem ent.

25 Under many plans, a w orker whose group coverage  cea ses  m ay con ­
v ert his covera ge  to an individual po licy .
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TABLE 18. Plans providing nonmaternity hospital benefits foj active workers and their dependents 
by maximum amount of full reimbursement of charges forTipspital extras with an additional 

reimbursement on a percentage basis, early 19f>9'1

_______________________________(Workers in thousands) __________________

Amount
Workers

Plans Workers

Dependents

Plans Workers

All plans providing for full reimbursement of hospital extras 
up to a fixed maximum with additional reimbursement on 
a percentage b a s is ________________________________________________ s32 757.6 232 261.1

Basic amount Plus 75 percent of next—
J 7 * ----------------- $1 .2 0 0  “ 1 7 .2 1 7 .2
$90 ________________________ $ 1 T000 _____________  ____ ______ 1 1 .6 1 1 .6
$100 ____ ___ _ $3 ,900  ____________________________ 1 15.8 1 15.8
$120 ___________________________ $1, 173 _____ _____  ____ ___  _ 1 9 .0 1 9 .0
$180 ________ .............  .. $1 ,620 1 8 .0 1 8 .0
$ 1 80 _ $ 3 r 750 1 3 .0
$190 _______________  . .... $ 4 ,000  ____________________________ 1 2 .9 1 2 .9
$195 ___________________________ $1 .805  _ _ __ _ _ - 1 6 .0
$200 _____  ______ $1 .800 1 7 .5 1 7 .5
$200 _ _ ___  _________ ... $2 ,400  ____________________________ 3 17.5 3 17.5
$200 ___________________________ $5 ,0 0 0  _______  ______ 1 10.0 1 10. 0
$225 ____  ______ ____ $1,775 1 6 .0 _ _

$4. 000 _______________________  .. 1 3 .5 1 3 .5
$240 ________________ ____ ______ Excess 3 1 1.5 1 1.5
$240 . _________  . $500 1 6 .8 1 6 .8
$240 ___________________________ $2 ,000  ..................................... 1 3 .5
$240 _____________________ $4 ,000  ____________________________ 1 4 .9 1 4 .9
$250 ________  _____ _____ _ $ 2 ,000  __ __ ...................... 1 15. 0 1 15.0
$250 ___________________________ $4 ,000  ...... _____________________ 1 3 .4 1 3 .4
$260 . . E xcess3 . . . . . .  ..... . 1 16.4 1 16.4
$280 ___  .... . ____ $ 1 T000 1 1 .8 3 4 .9
$300 ______  ___ $1 .000 1 9 .0 1 9 .0
$300 _________ ____  . $2 ,000  ____________________________ 1 10.6 1 10.6
$300 ___________________________ $2 ,400  ___ _ ______ 2 4 4 .6 2 4 4 .6
$300 $ 4 ,000  ____________________________ 2 17.4 2 17.4
$315 _____  _ _ $3 ,750 1 3 .0 _ _

$320 ____ $ 1 .000  ____ _ _____ 1 1.3
$360 ____________ ________ $ 1 ,000  ____________________________ 1 1 .8 _ _

$400 ________  _______ E xcess3 _ __  . 1 30 .0 1 30. 0
$465 $2.047 1 1. 1 1 1. 1
$500 ...... . E xcess3 ___________________________ 1 500. 0

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for workers and dependents,
respectively.

2 Excluded is 1 plan that provided $300 basic amount plus 80 percent of additional charges up to a 
maximum that is applicable to all hospital, surgical, and medical expenses.

3 No upper limit on the additional amount was specified.

TABLE 19. Maintenance of nonmaternity hospital benefits during active employment for 
workers and their dependents, early 1959 1

(Workers in thousands)

Provision
Workers Dependents

Plans Workers Plans Workers

All plans providing hospital benefits _________________________________ 293 4 ,8 3 4 .0 282 4 ,7 1 7 .5

Maintained at constant level 283 4 ,7 6 4 .8 273 4 ,6 5 0 .8
Reduced at age----

60 2 4 .3 1 1 .8
65 ... _ ____ 1 2 .5 1 2 .5
70 _________________  ___ 6 61.1 6 61.1

Discontinued at age—
70 ____ ___  ..... .......................... 1 1 .3 1 1 .3

See footnote 1, table 3.
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w orker). On the other hand, under plans continuing covera ge  fo r  6 m onths or 
longer the m ethod of financing usually changed im m ediately  upon layoff, or at 
the fir s t  of the follow ing month, from  em ployer only or jo in tly  to w orker only.

R etired W orkers and Their Dependents

R etired  w ork ers and their dependents w ere provided benefits under a l­
m ost two out of five of the plans with benefits fo r  the active w ork ers and their 
dependents, resp ectiv e ly  (table 2)— a sharp in crea se  over 1955 when only one 
out of four plans extended benefits to re tired  w ork ers and one out of five e x ­
tended them to re tired  w o rk e rs1 dependents. In addition, three plans in the 
m aritim e industry that did not prov ide benefits for  w ork ers while active em ployees 
granted them covera ge  once they retired . 27 P rov is ion s for  the extension  of b en e­
fits to re tired  w ork ers  and their dependents w ere m ore  com m on in s in g le -em p loy er  
plans than in m ulti em ployer plans (table 20).

About th ree -fifth s  of the 112 plans with benefits fo r  both active and r e ­
tired  w ork ers (66 plans) provided  the retired  w ork ers with the sam e benefits, 
in a ll resp ects , as those available to the w ork ers im m ediately  b e fo re  retirem en t 
(table 4). 28 About the sam e proportion  o f the 111 plans (68 plans) with benefits 
fo r  dependents of re tired  w ork ers maintained the sam e benefits provided  depend­
ents o f active w ork ers .

T A B L E  20. Plans providing hospital benefits for retired  w orkers and their dependents 
by type of plan and type of bargaining unit, early 1959 1

(W orkers in thousands)

Type of plan 2 and group covered
Total Single <employer M ultiem ployer

Plans W orkers Plans W orkers Plans W orkers

All plans with hospital benefits 298 4 ,8 9 4 .0 203 2 ,7 6 7 .5 95 2 ,1 2 6 .5

Retired w orkers

All plans extending hospital benefits ___ 115 2 ,0 7 7 .4 86 1 ,3 9 8 .0 29 6 7 9 .4
Cash 48 8 5 4 .8 33 4 4 6 .9 15 4 0 7 .9
Service ____ 59 1 ,1 9 4 .8 45 9 2 3 .3 14 2 7 1 .5
Cash and service 8 2 7 .8 8 27. 8 - -

Dependents of retired w orkers

A ll plans extending hospital benefits ___ 111 2 ,0 6 5 .4 84 1 ,3 9 3 .0 27 6 7 2 .4
Cash .. ... 45 8 4 4 .8 32 4 4 3 .9 13 4 0 0 .9
Service 58 1 ,1 9 2 .8 44 9 2 1 .3 14 2 7 1 .5
Cash and service ... _ , , 8 2 7 .8 8 2 7 .8 - -

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for active
w orkers and their dependents, resp ectively .

2 See footnote 2, table 9.

26 See footnote 8 , p. 4 .
27 W orkers in the m aritim e industry re ce iv e  fre e  m ed ica l and su rg ica l 

ca re  in U. S. Public Health S erv ice hospitals and outpatient fa c ilit ie s  under the 
United States M aritim e law.

28 F or this analysis, benefits available to the w orker retirin g  at norm al 
retirem ent age (usually age 65) w ere com pared with those available to them im ­
m ediately p r io r  to retirem en t (usually age 64).
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TABLE 21. Relationship of characteristics of hospital benefits for active and retired workers and 

benefits for dependents of active workers and dependents of retired workers, early 1959 1

(Workers in thousands)
Benefit during

Full-benefit period Extended coverage period
Provision Type of plan 

(cash or Daily room  
and board Duration Daily room 

and board Duration
service)

Plans Workers Plans Workers Plans Workers Plans Workers Plans Workers

Active and retired workers 2

All plans providing benefits
for active worker and 
retired worker 112 2 ,0 3 7 .9 112 2 ,0 3 7 .9 95 1 ,8 2 8 .0 24 166.6 24 166.6

No variation in provision ______ 108 2 ,0 1 6 .6 98 1 ,9 3 5 .1 87 1 ,7 1 8 .3 23 129.6 23 129.6
Variation in provision _________

Dependents of active and 
retired workers 3

4 21.3 14 102. 8 8 109.7 1 37.0 1 3 7 .0

All plans providing benefits
for dependents of active 
workers and dependents 
of retired workers 111 2 ,0 6 5 .4 111 2 ,0 6 5 .4 92 1 ,8 4 9 .0 24 166.6 24 166.6

No variation in provision . 107 2 ,0 4 4 .1
2 1 .3

97 1 ,9 6 2 .6 84 1 ,7 3 9 .3 23 129.6 23 129.6
Variation in provision _ ...... 4 14 102. 8 8 109.7 1 3 7 .0 1 3 7 .0

Maximum cash 
room and 

board benefit
Hospital extra 
service benefit

Basis of 
payment 

specified

Active and retired workers 2

All plans providing benefits for active worker and
retired worker 46 804 .4 112 2 ,0 3 7 .9 112 2 ,0 3 7 .9

No variation in p ro v is io n ________ 29 574 .6 91 1 ,7 5 0 .3 84 1 ,7 4 0 .2
Variation in provision __ 17 229 .8 21 287 .6 28 297 .7

Dependents of active and retired workers 3

All plans providing benefits for dependents of active workers
and dependents of retired workers 45 831.9 111 2 ,0 6 5 .4 111 2 ,0 6 5 .4

No variation in provision________ 29 719.1 91 1 ,7 8 1 .8 85 1 ,7 7 5 .7
Variation in provision _______ 16 112.8 20 283 .6 26 289 .7

1 See footnote 1, table 3.
2 112 plans provided hospital benefits to both active workers and retired w orkers.
3 111 plans provided hospital benefits to both dependents of active workers and dependents of 

retired workers.

Benefits w ere reduced in the rem aining tw o-fifths of the plans by one of 
two m ethods. M ore often this was done by restrictin g  the amount of benefits 
provided during the entire retirem ent period . For exam ple, som e plans lim ited 
the total amount of hospital benefits provided; others lim ited  their total paym ents 
for a ll hospital, surgica l, and m edica l benefits com bined. A few  plans applied 
these restr ic tion s  to the benefits available to a retired  w ork er1 s entire fam ily  
rather than to each individual person . The second and le ss  com m on m ethod was 
by d irectly  reducing the benefits fo r  each disability. This m ethod included r e ­
ducing the duration as w ell as the room  and board and extra se rv ice s  benefits.

Service benefits w ere provided during the fu ll-ben efit  period  by over 
half of the plans with benefits for re tired  w ork ers and their dependents, while 
a ll cash benefits w ere  prov ided  under a lm ost a ll of the rem aining plans (table 20).
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TABLE 22. Plans providing hospital benefits for retired workers and their dependents 
by duration of full-benefit period and type of room and board benefit, early 1959 1

(Workers in thousands)

Duration of full- 
benefit period 2

Type of room and board benefits provided

Retired workers

Total Cash Service

Plans Workers Plans Workers Plans Workers

All plans extending hospital
benefits ------------------------------ — 115 2, 077. 4 53 869. 4 61 1, 204. 0

Duration specified ____________ 393 1, 638. 8 35 653. 3 57 981. 5
21 days ____________________ 16 98. 2 - - 16 98. 2
22 and under 31 d a y s ---------- 1 4. 5 1 4. 5 - -
31 days ------- ----------------------- 11 104. 2 9 98. 8 2 5. 4
32 and under 70 d a y s______ 7 300. 5 6 297. 5 1 3. 0
70 days ---------------------------------- 14 211. 8 9 173. 9 5 37. 9
71 and under 120 days ------- 2 25. 2 1 7. 2 1 18. 0
120 days ------------------------------- 3 37 863. 2 6 46. 0 30 813. 2
121 days and o v e r __________ 5 31. 2 3 25. 4 2 5. 8

Duration not specified ________ 22 438. 6 18 216. 1 4 222. 5

Dependents of retired workers

All plans extending hospital
benefits -------------------------------  . 111 2, 065. 4 50 859. 4 60 1, 202. 0

Duration specified ------------------- 389 I, 624. 8 31 639. 3 57 981. 5
21 days ______________________ 16 98. 2 - - 16 98. 2
22 and under 31 d a y s ---------- 2 5. 5 2 5. 5 - -

31 days _____________________ 8 93. 2 6 87. 8 2 5. 4
32 and under 70 d a y s ---------- 6 299. 5 5 296. 5 1 3. 0
70 days ______________________ 14 211. 8 9 173. 9 5 37.9
71 and under 120 d a y s _____ 2 25. 2 1 7. 2 1 18. 0
120 days ------------------------------- 3 36 860. 2 5 43. 0 30 813. 2
121 days and o v e r __________ 5 31. 2 3 25. 4 2 5. 8

Duration not specified-------------- 22 440. 6 19 220. 1 3 220. 5

1 See footnote 1, table 3.
2 See p. 26 for a discussion of provisions affecting the frequency and duration of bene­

fit payments to retired workers and their dependents.
3 Included is 1 plan, covering 4, 000 workers, that provided service benefits for the 

first 120 days of hospital confinement during the retirement period; thereafter, cash benefits 
were payable.

Virtually a ll of the plans that m ade hospital benefits available for  both 
active and retired  w ork ers provided  the sam e type of benefits (cash  or serv ice ) 
for  both groups (table 21). S im ilarly , the type of benefits available to dependents 
of active and retired  w ork ers w ere usually the sam e. In the few  plans w here 
the type o f benefits varied , active w ork ers and their dependents usually rece iv ed  
se rv ice  benefits, while re tired  w ork ers and their dependents got cash or a co m ­
bination of cash and serv ice  benefits.

The fu ll-ben efit  period  for  re tired  w ork ers and their dependents ranged 
from  21 days to m ore  than 121 days in length (table 22). About one out of three 
plans provided  each group with 120 fu ll-ben efit  days. Extended covera ge  periods , 
during which partia l benefits w ere payable, w ere  provided in 24 plans. Chief 
among these w ere 16 plans with 21 fu ll-ben efit  days that prov ided  an extended 
coverage period  of 180 days.

The fu ll-ben efit  period  and the extended coverage  period  w ere  usually 
the same fo r  active and retired  w ork ers , and fo r  their dependents (table 21).
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Hospital benefits fo r  re tired  w ork ers and their dependents w ere  generally  
available on a "p er  d isab ility" bas is . About on e-six th  of the plans, how ever, 
sp ecified  a set of benefits for  re tired  w ork ers and their dependents that was pay ­
able only once during the w o rk e r1 s retirem en t period . When these benefits w ere 
exhausted, covera ge  ceased . B efore  retirem ent, w ork ers and dependents under 
these plans w ere cov ered  on a "p er  d isab ility" basis .

Plans providing cash room  and board benefits— somewhat le ss  than half 
those with hospital benefits fo r  re tired  w ork ers and their dependents— paid r e im ­
bursem ents ranging from  under $8 to $21 a day (table 23). As for  active w ork ­
ers, about three out of five  plans paid re tired  w ork ers  $12 or m ore  daily; slightly 
few er plans gave re tired  w o rk e rs1 dependents this amount.

TABLE 23. Plans providing hospital benefits for retired workers and their dependents 
by daily room and board allowance, early 1959 1

(W orkers in thousands)

Maximum daily room and board allowance
Retired workers Dependents of 

retired workers
Plans W orkers Plans W orkers

A ll plans extending cash benefit ----------------------- 53 869. 4 50 859. 4

Daily allowance specified ----------------------------------- 48 729. 7 45 719. 7
Under $8 ----------------------------------------------------------- 1 7. 2 2 11. 7
$8 and under $ 9 ----------------------------------------------- 1 35. 0 1 35. 0
$9 and under $10 -------------------------------------------- 4 35. 0 3 30. 5
$10 and under $11 ------------------------------------------- 11 87. 5 11 88. 0
$11 and under $ 1 2 ------------------------------------------- 1 106. 0 2 112. 4
$12 and under $ 1 3 ------------------------------------------- 10 74. 2 10 72. 5
$13 and under $ 1 4 ------------------------------------------- 6 34. 2 4 24. 8
$14 and under $ 1 5 ------------------------------------------- 4 182. 0 4 182. 0
$15 and under $ 1 6 --------------------------------  -------- 5 140. 8 3 135. 0
$16 and under $ 1 7 ____________________________ 1 7. 5 2 14. 3
$18 and under $ 1 9 ------------------------------------------- 1 6. 8 - -

$20 and under $21 ------------------------------------------- 3 13. 5 3 13. 5
Daily allowance not specified __________________ 5 139. 7 5 139. 7

1 See footnote 1, table 3. 115 and 111 plans extended hospital benefits to retired
workers and dependents, respectively. See p. 26 for a discussion of provisions affecting 
the level and amount of benefit payments to retired workers and dependents.

Only 7 o f the m ore  than 100 plans coverin g  re tired  w ork ers and their 
dependents discontinued covera ge  after a sp ecified  tim e follow ing retirem en t 
(table 24). Under six  of these plans, hospital benefits rem ained in e ffe ct  for 
1 year or le ss  a fter retirem ent.
M aternity Benefits

N early all plans cov ered  hospital expenses resulting from  pregnancy, 29 
but in four out of five  plans, additional lim itations w ere  p laced on m aternity 
benefits, such as reducing the number of days fo r  which benefits would be paid 
(table 25). 30 T w o-fifths o f the plans m ade available to wom en w ork ers either a

29 See tabulation on p. 11 •
30 Under som e plans, benefit lim itations w ere p laced on a ll types of m aternity 

ca ses  (norm al delivery , Caesarean section, ectop ic pregnancy, m isca rr ia g e , -e tc .); 
under other plans, they w ere p laced on norm al de livery  cases  only. The d is ­
cussion  in this section  cov ers  benefits prov ided  in norm al de livery  ca ses  only.
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TABLE 24. Length of time hospital benefits were available to 
retired workers and their dependents, early 1959 1

(W orkers in thousands)

Benefits available Plans W orkers

Retired workers

All plans extending hospital benefits _________________ 115 2 ,0 7 7 .4

F o r  d u r a t i o n  o f  r e t i r e m e n t 2 108 1 ,7 6 1 .8
315.6For specified period ____________________________________ 7

Dependents of retired workers

All plans extending hospital benefits _________________ 111 2 ,0 6 5 .4

For duration of retirement ____________________________
For specified period ____________________________________

2 104 
7

1 ,7 4 9 .8
315.6

1 See footnote 1, table 3.
2 Included is 1 plan that provided benefits only during the first 

year of retirem ent for workers who retired with less than 5 y e a rs ' 
service and their dependents.

TABLE 25. Relationship of maternity and nonmaternity benefits provided women workers
and dependent w ives, early 19 59 1

(Workers in thousands)

Provision
Women workers Dependent wives

Plans Workers 2 Plans W orker s

All plans providing both maternity and 
nonmaternity benefits 2 73 4 ,4 7 7 .9 271 4 ,5 5 7 .9

Benefits for maternity cases:
Same as nonmaternity benefits 52 1 ,0 1 1 .5 52 1 ,1 7 5 .5
Different from nonmaternity benefits in 

one or more respects 221 3 ,4 6 6 .4 219 3 ,3 8 2 .4

1 See footnote 1, table 3. 293 and 282 plans provided hospital benefits for nonmaternity
cases for workers and dependents.

2 Number of workers covered by plan may not indicate the frequency of use of maternity 
provisions since the proportion of women covered varied substantially among plans.

flat amount (e. g. , $125) for  a ll hospital charges (room , board, and extra s e r v ­
ice  charges), or a general lum p-sum  m aternity allow ance that could be used 
toward a ll types of m ed ica l expenses incurred, in or out of the hospital. M ore 
than half of the plans made these types of benefits available to dependent w ives.
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C overage under each of these two types is  shown in the last two item s of the 
follow ing tabulation:

W omen w ork ers 1 Dependent w ives

Type of benefit prov ided  fo r  
hosp ita lized  m aternity cases Plans

W orkers 
(in thou­

sands) Plans

W orkers 
(in thou­

sands)

A ll plans providing a m a ter ­
nity benefit fo r  hosp ita l­
ized  c a s e s _____  _____________

Specified benefit or allow ance 
prov ided  fo r  each type of

273 4, 477. 9 271 4, 557. 9

hospital se rv ice  __________________
Flat amount provided  fo r  a ll

161 2, 727. 1 124 2, 103. 4

hospital c h a r g e s __________________
G eneral lum p-sum  amount fo r  

expenses in curred  in or out

82 878. 1 116 1, 648. 3

of h o s p ita l_________________________

1 See footnote 2, table 25.

30 872. 7 31 806. 2

M aternity benefits fo r  wom en w ork ers  and dependent w ives w ere ava ila ­
b le im m ediately  on becom ing  insured under about a fifth of the plans (table 26). 
The rem aining plans had waiting p eriod s  designed to requ ire  that pregnancy c o m ­
m enced w hile they w ere  insured. About 100 plans sim ply stated that requirem ent, 
w hile a som ewhat greater num ber, in norm al de livery  ca ses , requ ired  that wom en 
be insured for  a sp ecified  period , genera lly  9 months.

TA B L E  26. Availability of benefits for hospitalized m aternity cases to newly 
insured women w orkers and dependent w ives, early 1959 1

j^Worke^^jLi^thou^

Availability of benefits
Women w orkers Dependent wives

Plans W orkers 2 Plans W orkers

A ll plans providing benefits for
hospitalized maternity cases 273 4 ,4 7 7 .9 271 4 ,5 5 7 .9

Benefits becom e available
im m e d ia te ly ________________________________ 58 8 1 8 .8 53 9 2 9 .4

If pregnancy com m ences while
insured 100 1 ,9 7 8 .2 103 1 ,9 8 5 .6

After being insured for:
L ess than 8 months 3 3 6 .3 3 3 6 .3
8 months 12 117 .9 12 1 17 .9
9 months .... ... 84 1 ,3 4 0 .8 85 1 ,3 1 2 .3
10 months ... ___ .. ..... 13 137 .6 12 128. 1
12 months .... ..... . . ____ ... 1 1 2 .0 1 1 2 .0
Other 2 3 6 .3 2 3 6 .3

See footnote 1, table 3. 
See footnote 2 , table 25.
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Types o f Benefits.— M ost plans provided the sam e type of benefit (cash  
or serv ice ) in m aternity ca ses  as in nonm aternity ca ses . About 3 out o f 5 of 
the plans providing a sp ec ific  hospital m aternity benefit (150 p lan s)31— paid cash 
benefits during the fu ll-ben efit  period  (table 27). S erv ice benefits w ere provided 
women w ork ers and dependent w ives under about 1 out of 3 plans (80). Under 
these plans, sp ecified  benefits w ere guaranteed rather than allow ances provided  
toward the co st of the se rv ice s .

TABLE 27. Types of hospital benefits provided in maternity cases for women workers and
dependent w ives, early 1959 1

(Workers in thousands)

Type of benefit
Women workers Dependent wives

Plans Workers 2 Plans W orkers

All plans providing hospital benefits 
for maternity cases _____________________ 3 243 3 ,6 0 5 .2 3 240 3 ,7 5 1 .7

Cash 150 1 ,3 9 3 .6 150 1 ,8 9 8 .3
Service 80 1 ,6 0 1 .4 80 1 ,7 6 5 .4
Cash and service _ __  ___ 13 610 .2 10 88. 0

1 See footnote 1, table 3.
2 See footnote 2, table 25.
3 Excluded are 30 and 31 plans that provided a general lum p-sum  maternity allowance 

for women workers and dependent wives, respectively.

G enerally, under plans providing hospital benefits fo r  both wom en w ork ­
ers and dependent w ives, the same type of benefit (cash  or serv ice ) was provided  
each group.

Room  and Board B en efits . — Full daily room  and board benefits w ere 
provided for  periods ranging from  6 days to m ore  than 121 days (table 29). 
Where a duration was specified , m ost frequently wom en w ork ers w ere cov ered  
for  14 days (47 plans), and dependent w ives for  10 days (36 plans). F u ll- 
benefit periods of 70 days or m ore  w ere usually provided in plans with se rv ice  
room  and board benefits. Usually the fu ll-ben efit period  was the sam e for  
wom en w ork ers and dependent w ives.

In addition to the plans specifying the number of days of benefits, there 
w ere many plans which did not d irectly  lim it the duration of benefits. These 
latter plans ind irectly  gave much the same financial assistan ce  by paying a flat 
amount for  hospital ca re  (i. e. , fo r  room , board, and hospital extra ch arges—  
see below).

A shorter fu ll-ben efit period  was specified  for  m aternity than for  non­
m aternity ca ses  in 98 plans covering  wom en w ork ers and in 62 coverin g  depend­
ent w ives (table 28).

The cash daily room  and board allow ance provided during the fu ll-ben efit  
period  for  w om en w ork ers and dependent w ives ranged from  le ss  than $7 to m ore

31 E xcludes the plans that provided a general lum p-sum  allow ance fo r  
wom en w ork ers and dependent w ives.
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TABLE 28. Relationship of characteristics of hospital maternity benefits for women workers and 
dependent wives to nonmaternity hospital benefits, early 1959 1

(Workers in thousands)
Benefits during----

Full-benefit period
Provision Type of plan 

(cash or 
service)

Daily' room 
and board Duration

Plans W orkers2 Plans W orkers2 Plans W orkers2

Women workers

All plans providing maternity and
nonmaternity benefits 3 273 4 ,4 7 7 .9 4  1 6 1 2 ,72 7 .1 4  147 2 ,6 2 5 .2

No variation ...........  _ _ 206 3 ,85 4 .7 152 2 ,639 .1 49 1 ,004 .2
V ariation----------------------------------------------- 67 623.2 9 8 8 . 0 98 1 , 6 2 1 . 0

Dependent wives

All plans providing maternity and
nonmaternity benefits 3 271 4 ,5 5 7 .9 4124 2 ,1 0 3 .4 4 1 1 1 2 ,019 . 1

No variation 208 3 ,5 6 6 .9 1 2 0 2 ,0 8 1 .8 49 1 , 1 6 8 . 2

Variation 63 991.0 4 2 1 . 6 6 2 850.9

Women workers

All plans providing maternity and 
nonmaternity benefits

Benefits during— Continued
Maximum cash 

room and board 
benefit

Hospital extra 
service benefit

Extended coverage period

Daily room 
and board Duration

Plans Workers2 Plans Workers 2 Plans W orkers2 Plans Workers2

44 22.9 44 22.9 4  6 8 548. 3 4  1 6 1 2 ,727 .1

No variation _ _ 4 22.9 4 22.9 1 1 68.3 1 2 0 2 ,2 7 8 .4
V a r ia t i o n  _ - - - - 57 480 .0 41 448. 7

Dependent wives

All plans providing maternity and
nonmaternity benefits ______________ 44 23.4 44 23.4 4  35 2 9 6 . 8 4  124 2 ,1 0 3 .4

No variation 4 23.4 4 23.4 1 0 67.3 94 1 ,838 .3
Variation - - - - 25 229.5 30 265. 1

1 See footnote 1, table 3. 293 and 282 plans provided workers and dependents, respectively,
hospital benefits for nonmaternity cases.

2  See footnote 2, table 25.
3 Included are plans providing a flat amount for room, board, and extra services and a general 

lump-sum allowance.
4  Excluded are plans providing a flat amount for room, board, and extra services and a general 

lump-sum allowance.

than $16 (table 30). This allowance averaged $12. 15 for women workers, and 
$12.80 for dependent wives—an increase over the corresponding late 1955 averages 
of about $1 for workers and $2. 30 for dependents. As in nonmaternity cases, 
a higher daily allowance was found in plans that also specified a longer full- 
benefit period.

The cash daily allowance provided for hospital room and board for m a­
ternity confinements was usually the same as the amount specified for nonma­
ternity cases.
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TABLE 29. Plans providing hospital benefits for women workers and dependent wives 
in maternity cases by duration of full-benefit period and type of 

room  and board benefits, early 1959 1

^W orkei^

Duration of full-benefit period

Type of room and board benefit for—

Women workers

Total Cash Service

Plans Workers 2 Plans Workers 2 Plans W o r k e r s 2

A ll plans providing hospital bene-
fits for maternity cases _________ 3 243 3 ,6 0 5 .2 156 1 ,4 7 0 .7 87 2, 134.5

Duration specified _________________ 149 2 ,6 5 4 .6 6 2 520. 1 87 2, 134.5
Under 8  days 1 2 92. 8 1 3 .5 1 1 89.3
8  days ____________________________ 3 14. 1 3 14. 1 - -

1 0  days ___________________________ 37 1, 142.6 7 94. 0 30 1, 048 .6
11 and under 14 d a y s ___________ 1 45. 0 1 45. 0 - -

14 days __________________________ 47 355. 9 43 307. 8 4 48. 1
15 and under 7 0 days 6 4 1 .5 4 2 9 .5 2 1 2 . 0

7 0 days 8 121. 3 2 19. 0 6 102.3
7 1 and under 120 d ay s__________ 6 57. 1 1 7 .2 5 4 9 .9
1 2 0  d ay s__________________________ 28 782. 5 - - 28 782 .5
1 2 1  days and over _ 1 1 . 8 - - 1 1 . 8

Duration not specified 4 ____________ 94 950 .6 94 950 .6 - _

Dependent wives

A ll plans providing hospital bene­
fits for maternity cases _________ 3240 3 ,7 5 1 .7 156 1, 975 .4 84 1, 776 .3

Duration specified _________________ 109 1, 831. 8 27 242. 8 82 1, 589. 0

Under 8  days ____________________ 1 2 92. 8 1 3. 5 1 1 8 9 .3
8  days ____________________________ 3 14. 1 3 14. 1 - -

1 0  days ____________________________________________ 36 636 .3 8 9 3 .9 28 542 .4
11 and under 14 days ___________ - - - - - -

14 days ___________________________ 1 1 107.7 8 75. 6 3 32. 1
15 and under 70 days __________ 6 42. 0 2 15. 5 4 26. 5
7 0 days ____________________________________________ 7 114. 0 2 19. 0 5 95. 0
7 1 and under 120 d ay s _________________ 6 5 6 . 6 3 2 1 . 2 3 3 5 .4
1 2 0  d ay s _________________________ __________ 27 766. 5 - - 27 766. 5
1 2 1  days and over ________________________ 1 1 . 8 - - 1 1 . 8

Duration not specified 4 ____________ 131 1 ,9 1 9 .9 129 1 ,7 3 2 .6 2 187.3

1 See footnote 1, table 3.
2  See footnote 2, table 25.
3 Excluded are 30 and 3 1 plans that provided a general lum p-sum  maternity allowance 

for women workers and dependent wives, respectively.
4  Included are plans that provided a flat amount for room, board, and hospital extra 

charges.

The maximum amount payable for room and board during a maternity 
confinement ranged from less than $100 to more than $250 (table 31).

Hospital Extra Services Benefits. —Allowances for hospital charges, other 
than for room and board, were specifically provided women workers and dependent 
wives under 161 and 124 plans, respectively (table 32). 32 Usually the plans 
paid up to a fixed amount, or the full cost of specified services. The full cost 
of specified extra services was provided by more than half of the plans (86)

32 Not included in these groups are plans that provided a flat amount for 
room, board, and extra services.
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TABLE 30. Plans providing hospital benefits for women workers and dependent wives in maternity cases CW
by daily room and board allowance and maximum duration of full-benefit period, early 19591  ^

(Workers in thousands)
Maximum number of days, in full-benefit period

Daily room and board allowance Under 1 0  days 1 0  days 1 2  days 14 days Over 14 days Other

Plans Workers2 Plans Workers2 Plans 1Workers2 Plans W orkers2 Plans Workers2 Plans W orkers2 Plans Workers2

Women workers

All plans providing cash room 
and board allowance for
maternity cases _ ------- 3 74 592.6 4 17.6 7 94 .0 1 4 5 .0 43 307.8 7 55.7 1 2 72.5

Under $7 _ _______  ___  _ 2 46.5 1 4 5 .0 1 1.5
$7 and under $ 8  . - - - - - - - - - - - - - -
$ 8  and under $ 9  _T, __ 7 82.9 _ _ 1 3 .6 - - 4 47.3 - - 2 32.0
$ 9  and under $10 , , ... 4 2 0 . 0 - - - - - - 2 3 .9 1 14.5 1 1 . 6

$ 1 0  and under $ 1 1 ______ __________ 14 60.5 3 14.1 1 7 .5 _ - 8 34.2 - - 2 4 .7
$ 1 1  and under $ 1 2  __ _ _ 2 3.3 - - - - _ - 2 3.3 - - - -
$ 1 2  and under $13 ----------------- 14 97.6 _ _ 1 19.3 _ _ 1 1 59.6 1 7 .2 1 11.5
$13 and under $14 _ _ 3 5 .8 _ _ _ _ _ _ 1 3 .0 1 1 . 0 1 1 . 8

$14 and under $15 4 13.2 - _ - - _ - 2 7 .0 - - 2 6 . 2

$15 and under $16 _ 1 2 98.5 1 3.5 2 9 .8 _ _ 8 76.2 1 9 .0 - _
$16 and under $17 2 79.2 _ _ 1 52.8 _ _ 1 26.4 _ - - -
$17 and over 5 41.4 - _ 1 1 . 0 _ - 1 16.4 3 24.0 - -
Not specified _ __ ... _ . 5 43.7 - - - - - - 2 29.0 - - 3 14.7
Average maximum daily

allowance4 ......... _ _ . $12.15
Dependent wives

All plans providing cash room 
and board allowance for
maternity cases ... ..... 340 327.1 4 17.6 8 93.9 - - 8 75.6 7 55.7 13 84.3

Under $ 7  . _____ __________________ _ . . _ .

$ 7  and under $ 8  ... _ 2 15.5 - _ 1 1 . 0 - _ _ _ 1 14.5 _ _
$ 8  and under $9 2 9 .5 _ _ 1 2 .5 - _ 1 7 .0 _ _ _ _
$ 9  and under $10 ___  _ 1 1 . 6 _ _ _ - _ _ _ _ _ 1 1 . 6
$ 1 0  and under $ 1 1  _ ___ 8 40.1 3 14.1 1 7 .5 _ _ 1 1.5 2 14.0 1 3 .0
$ 1 1  and under $ 1 2  ... . 1 1 . 0 _ _ _ _ _ _ _ _ 1 1 . 0 _ _
$12 and under $13 _____ _ __ 8 83.9 - _ 2 23.1 _ - 2 34.2 1 7 .2 3 19.4
$13 and under $14 ____  ____ 3 18.8 _ _ _ _ - _ 1 6 . 0 _ _ 2 1 2 . 8

$14 and under $15 __ —_ r____ 2 55.1 - - 1 52.8 _ _ - _ _ _ 1 2.3
$15 an d  under $16 ... . ... . 8 75.9 1 3.5 1 6 . 0 _ _ 3 26.9 1 9 .0 2 30.5
$ 1 6  and over 2 1 1 . 0 _ _ 1 1 . 0 _ _ _ _ 1 1 0 . 0 _ _
Not specified _ _ _ __ 3 14.7 _ _ - _ _ _ _ _ _ _ 3 14.7
Average maximum daily

allowance4  ... ...... $12.80
________ 1_____________

1 See footnote 1, table 3.
2  See footnote 2, table 25.
3 Excluded are 82 and 116 plans that provided a flat amount for room and board and hospital extra charges for workers and depend­

ents, respectively.
4  Benefit provided by each plan weighted by number of active workers covered.
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TABLE 31. Plans providing hospital benefits for women workers and dependent wives in maternity 
cases by maximum room and board allowance, early 1959 1

(Workers in thousands)

Maximum room and 
board allowance 2

Women workers Dependent wives

Plans Workers 3 Plans Workers

All plans providing maximum room and
board allowance for maternity c a s e s ________ 61 484. 9 25 228. 9

Under $100 _______________________________________ 3 50. 1 2 3. 5
$100 and under $ 1 2 5 ------------------------------------------- 9 109. 6 5 41. 1
$125 and under $ 1 5 0 ____________________________ 1 2 42. 8 3 57. 3
$150 and under $ 1 7 5 ____________________________ 16 125. 5 4 45. 5
$175 and under $200 ____________________________ 5 15. 7 1 6 . 0

$200 and under $225 ____________________________ 9 77. 2 4 27. 9
$225 and under $250 ____________________________ - - - -

$250 and o v e r ____________________________________ 7 64. 0 6 47. 6

1 See footnote 1, table 3.
2  Where the maximum room and board allowance was not specified, it was computed by multiplying 

the maximum daily allowance by the number of days of hospital stay provided. Excluded are all service 
plans, all cash plans providing a flat amount for room, board, and hospital extra charges, a few cash or 
cash and service type plans under which no maximum room and board allowance was specified, and 1 plan 
that provided a lower maximum allowance during the first year of coverage than during succeeding years.

3  See footnote 2, table 25.

TABLE 32. Plans providing hospital benefits for women workers and dependent wives in maternity 
cases by method of specifying allowance for hospital extras, early 1959 1

(Workers in thousands)

Method
Women workers Dependent wives

Plans Workers 2 Plans Workers

All plans providing extra hospital benefit
for maternity cases 3 _________________________ 161 2, 727. 1 124 2, 103. 4

Allowance provided for expense incu rred____ 75 1, 048.6 38 260. 9

Up to a fixed am ount___  ___________________ 62 948.9 2 1 141. 7
With additional reimbursement on a

percentage basis _______________________ 6 526. 6 4 15. 6

Without additional reimbursement on
a percentage basis ____________________ 56 422. 3 17 126. 1

Up to a difference between room and
board charges and a fixed amount - ___ 1 0 8 6 . 6 14 106. 1

Other___________________ _____________________ 3 13. 1 3 13. 1
Benefit provided on a service basis __________ 8 6 1 ,6 7 8 .5 8 6 1, 842. 5

For entire benefit period ___________________ 8 6 1, 678. 5 84 1 , 828. 0

For part of benefit period and reim burse­
ment of percentage of cost for re ­
mainder of benefit period ________________ 2 14. 5

1 See footnote 1, table 3.
2  See footnote 2, table 25.
3 Excluded are plans that provided a flat amount for room, board, and hospital extra charges.
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covering women workers and by two-thirds of the plans (84) covering dependent 
wives. Extras up to a fixed amount were paid under 62 plans covering workers 
and 21 plans covering dependents. The basic amounts available under the plans 
ranged from under $50 to over $275 (table 33). In addition to the basic amount, 
a few plans paid a percentage of the charges after the fully reimbursable amount 
was exhausted.

TABLE 33. Plans providing hospital benefits for women workers and dependent wives in maternity cases 
by maximum amount of full reimbursement of charges for hospital extras, early 1959 1

(Workers in thousands)

Women workers Dependent wives
Plans without Plans without

Amount Total additional reim ­
bursement on Total additional re im ­

bursement on
percentage basis percentage basis

Plans Workers 2 Plans W orkers 2  i Plans Workers Plans Workers

All plans providing full reim ­
bursement up to a maximum  
fixed amount _ _ 3 ,4  5 9 913 .7 4  53 387.1 5  2 1 141.7 17 1 2 6 . 1

Under $50 ______________________________ 2 5 6 .0 2 5 6 .0 1 1.0 1 1.0
$50 and under $ 7 5 _____________________ 4 11.5 4 11.5 1 3 .0 1 3 .0
$75 and under $100 8 8 7 .6 7 8 6 . 0 4 4 2 .9 3 4 1 .3
$100 and under $125 ____________ ____ 14 6 9 .3 14 6 9 .3 4 16.2 4 16.2
$125 and under $150 4 12 .5 4 12.5 - - - -
$150 and under $175 6 5 9 .2 6 5 9 .2 1 1 8 .0 1 1 8 .0
$175 and under $200 _________________ 2 14. 1 2 14.1 2 17.5 2 17 .5
$ 2 0 0  and under $225 __________________ 5 18.7 5 18.7 3 13.5 3 13.5
$225 and under $250 3 1 1 . 0 1 6 . 0 2 5 .0 - -
$250 and under $275 2 18.2 2 1 8 .2 _ - - -
$275 and over _________________________ 9 555 .6 6 35.6 3 2 4 .6 2 15.6

1 See footnote 1,
2  See footnote 2,
3 Included are 6  

percentage basis.
4  Excluded is 1 

year of coverage than

table 3. 
table 25.
plans, covering 526 ,600  workers, that provided additional reimbursement on a

plan that provided a lower maximum allowance for extra service during the first 
during succeeding years, 1 plan that provided an amount equal to 1 0  times the 

hospital’ s daily charges for semiprivate room accommodations, and 1 plan that provided an allowance 
up to a fixed maximum plus an additional allowance for charges in excess of the extra service allowance 
and the other allowances provided under the plan.

5  Included are 4 plans, covering 15,600 workers, that provided additional reimbursement on a 
percentage basis.

Flat Amount for Hospital Care. — A flat amount, to be applied toward 
the combined cost of all hospital charges (i. e. , room, board, and extra serv­
ices), was provided under about 3 out of 10 plans (82) covering women workers 
and more than 2 out of 5 plans (116) covering dependent wives (table 34). While 
the amount available under these plans for each group ranged widely (from $50 
to over $175), 7 out of 10 of the plans paid from $75 to $125.

General Lump-Sum Allowance.— A general lump-sum allowance, instead 
of separate allowances for hospital charges and for the obstetrician or other 
physician, was provided for women workers by 30 plans and for dependent wives 
by 31 plans (table 35); This allowance, unlike the flat amount described in the 
preceding section, could be used for any charges incurred in or out of the hos­
pital in connection with the pregnancy. The amount payable varied from $50 to 
$275. However, slightly more than half of the plans provided women workers 
and dependent wives with a general lump-sum allowance of either $100 or $150.
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TABLE 34. Plans providing hospital benefits for women workers and dependent wives in maternity cases 
by the flat amount allowed for room , board, and hospital extras, early 1959 1

(Workers in thousands)

A m ount
Women workers Dependent wives

Plans W orker s 2 Plans W orker s

All plans providing a flat amount for room, 
board, and hospital extras for maternity

82 878. 1 1 1 6 1 ,6 4 8 .3

$50 and under $75 ______________________  ______ 2 14.8 8 6 9 .9
$75 and under $100 _ _ _ __ __ 28 225. 1 33 766.0
$100 and under $12 5 ____________________________ 29 291.8 3 48 559.4
$12 5 and under $150 _ __  __ 4  1 2 241 .0 15 117.9
$150 and under $175 __ ________  ________  ___ 9 98. 5 8 6 4 .7
$ 175 and over ____________________________________ 2 6 .9 4 7 0 .4

1 See footnote 1, table 3.
2  See footnote 2 , table 2 5.
3 Included are 2 plans that provided a lower amount during the first year of coverage.
4  Included is 1 plan that provided a lower amount during the first year of coverage.

TABLE 35. Plans providing a general lump-sum maternity allowance for women workers 
and dependent wives by amount, early 1959 1

(Workers in thousands)

Amount
V/omen workers Dependent wives

Plans Worker s 2 Plans Workers

All plans providing a general lump-sum  
allowance for maternity cases 30 872 .7 31 806. 2

$ 5 0 .......... ............................... .................................... ......... 3 299 .0 4 303. 5
$ 7 5 ______ __________  __ _____  ___________ ______ 3 18.9 2 3 .4
$ 1 0 0 8 105.2 1 0 114. 5
$ 1 2 0  _____________________________________________ 1 2 .9 1 2 .9
$175 1 4 9 .0 - -

$ 1 50 8 372.8 8 357.0
$175 .................................................................................. 1 6 . 8 1 6 . 8

$ 2 0 0  _ _______  __ _ - 2 3 .7 3 1 0 . 1

$7.7 5 1 4 .0 1 4. 0
$250 _______________________________________________ 1 6 .4
$2 75 .... ............................................................................ 1 4 .0 1 4 .0

1 See footnote 1, table 3.
2 See footnote 2 , table 25.
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