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Preface

The Com munity Wage Survey P rogram

The Bureau of Labor Statistics regu larly  conducts 
areaw ide wage surveys in a num ber of im portant industrial 
cen ters . The studies, made from  late fa ll to early  spring, 
p rovide data on occupational earnings and related su pple­
m entary ben efits. A  pre lim in a ry  report is available on 
com pletion  o f the study in each area, usually  in the month 
follow ing the p a y ro ll p eriod  studied. The pre lim in a ry  r e ­
port is supplied free  o f charge. This is fo llow ed  within 
2 months by an area bulletin  (fo r  sale) that provides addi­
tional data not included in the e a r lie r  report. These 
include:

F or  each occupation— areaw ide and se lected  
in du stry -group  average earnings and em ploym ent 
and d istributions of w orkers by earnings in terva ls.

F or  each related " fr in g e "  benefit and su pp le­
m entary wage p ra ctice— selective  d istributions of 
frequ ency  o f the p ra ctice  and se rv ice  requirem ents 
(w here pertinent) by areaw ide and in du stry-group  
proportion s o f o ffice  and plant w orkers to whom 
applicable.

A  scope  table— showing the num ber of esta b ­
lishm ents in scop e , the num ber studied, and c o r ­
responding o ffice  and plant w orker em ploym ent, 
in the area  and industry groups, as defined.

The presen t consolidated  bulletin  su m m arizes and 
analyzes the resu lts o f the individual area  bulletins fo r  the 
surveys made during the p eriod  July 1959 to June I960. 
A  lis t of the bulletins fo r  the areas surveyed  appears on 
inside back co v e r .
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Wages and Related Benefits, 60 Labor Markets, 1959-601

Introduction

The Bureau of Labor S tatistics conducted surveys of occu p a ­
tional earnings and re la ted  p ra ctice s  in 60 m etropolitan  areas  during 
late 1959 and early  I960. 2 These studies w ere part o f a continuing 
p rogram  designed to m eet a variety  o f governm ental and nongovern ­
m ental needs fo r  in form ation  on occupational earn ings, establishm ent 
p ra c t ice s , and re lated  wage p ro v is io n s . O ccupations com m on  to a 
v ariety  o f m anufacturing and nonm anufacturing industries w ere  studied 
on a com m unityw ide basis  in the se lected  area s . The area  surveys 
provide  earn ings data fo r  the follow ing types of occu pation s: (a) O ffice
c le r ica l; (b) p ro fe ss io n a l and technical; (c) m aintenance and p ow er- 
plant; and (d) custod ia l and m a teria l m ovem ent. Data w ere  a lso  
co lle c te d  and su m m arized  on shift operations and d ifferen tia ls , w eekly 
w ork  sch edu les, and supplem entary wage ben efits, such as paid v a ca ­
tions and paid holidays. 3 These data, p resen ted  in detail in the in­
dividual area  bu lletin s, are  su m m arized  and analyzed in this bulletin . 4

Each of the detailed area  bu lletins presen ts areaw ide in ­
form ation  com bining data fo r  six  m a jor  industry groupings. 5 Separate 
data fo r  each industry group are provided  w here fea s ib le , depending

1 P rep a red  by A lexander N. J a rre ll a ss isted  by John H. Hawkes 
and Leon Rib of the D ivision  of W ages and Industrial R elations of 
the Bureau of Labor Statistics. A rea studies w ere  su pervised  by 
the B u reau 's A ssistant R egional D ire c to rs  for  W ages and Indus­
tr ia l R elations.

2 This bulletin  in corp ora tes  data fo r  60 a re a s , com p risin g  an 
area  sam ple of the 188 Standard M etropolitan  Statistical A reas in the 
United States, excluding Hawaii, as estab lished  by the Bureau o f the 
Budget through 1959. (See appendix A. ) A listing o f area  reports  
issu ed  p rev iou s ly , including item s co v e re d , is available upon request 
from  the U. S. D epartm ent o f L abor, Bureau o f Labor S tatistics, 
W ashington 25, D. C. , or from  any o f its five  reg ion a l o ffic e s .

3 Beginning with su rveys conducted in the w inter of 1956—57, 
data on establishm ent p ra ctice s  and supplem entary wage p rov is ion s  in 
som e areas are co lle c te d  only b ienn ia lly . See footnote 1 2 , p .  57.

4 See listing  o f area  bulletins on inside back co v e r .
5 See note at end o f table in appendix A relating to the adoption 

o f the re v ise d  Standard Industrial C lass ifica tion  system . In addition, 
becau se of the in clusion  o f ra ilroad s  within the scope of the tran s­
portation , com m unication , and other public u tilities d iv ision  in 56 of 
the areas in this rep ort, data for  this d iv ision  (or "a ll in du stries" 
o r  "nonm anufacturing") are not s trict ly  com parable  with any o f the 
B ureau 's e a r lie r  studies in these area s .

la rgely  on the relative s ize  and im portance of the industry group within 
a given area . Thus, the sam pling techniques provided  fo r  p resen ta ­
tion o f separate data fo r  m anufacturing in each o f the 60 a reas ; public 
u tilities in 58; reta il trade in 21; finance and w holesale  trade in 1 6 ; 
and se rv ice s  in 7.

The establishm ents within the scope  o f the su rveys in the 
60 a reas provided  em ploym ent to an estim ated  1 2  m illion  w o rk e rs . 
The 60 areas co v e re d  by this rep ort had a com bined  population o f 
about 71 m illion  in I960— -about tw o-fifths of the Nation*s total. T h irty- 
seven States and the D istrict o f Colum bia w ere  represen ted , p e r ­
mitting som e exam ination of in traregiona l as w ell as in terreg ion a l 
variations in pay lev e ls  and a ssoc ia ted  p ra c tice s .

Industrial C om position  o f the 60 A reas

In 36 o f the 60 area s , em ploym ent in the establishm ents 
within scope o f the survey w as grea ter  in m anufacturing industries 
than in all nonm anufacturing industry groups com bined. (See table 1. ) 
At least 80 percen t o f the in -s co p e  em ploym ent in Canton, L aw rence— 
H averhill, M uskegon-M uskegon H eights, R ock ford , and W aterbury was 
in m anufacturing estab lishm ents. In eight areas the p roportion  ranged 
betw een 70 and 80 percen t. In Albuquerque, Jacksonv ille , Lubbock, 
M iam i, New Y ork  City, New O rleans, and W ashington, D. C. , how ­
ev er , m anufacturing establishm ents gave em ploym ent to le s s  than a 
third o f the w ork ers .

M arked d iffe ren ces  am ong the areas are to be noted in r e la ­
tive em ploym ent in the various industry groups within the m anufac­
turing d iv ision  (table 1). F or  exam ple, m ore  than th ree-fou rth s of 
the m anufacturing em ploym ent in P ittsburgh  was in m etals and m eta l­
w orking fir m s , w hereas in Akron over  half o f the m anufacturing em ­
ploym ent w as in the rubber and p la stics  industry.

In eight other a rea s , 50 p ercen t o r  m ore  o f the m anufac­
turing em ploym ent was accounted fo r  by one m a jor  group as fo llo w s : 
T ransportation  equipm ent— F ort W orth, Seattle, and South Bend; F ood—  
L ubbock, and Sioux F a lls ; T ex tiles— G reen ville ; C h em ica ls— C h arleston , 
W. Va. ; and P etro leu m  refin in g— Beaum ont—P ort Arthur. Of the 
10 areas with 50 percen t Or m ore  o f m anufacturing em ploym ent con ­
centrated in one m a jor  industry group, 5 are in the South and 3 are 
in the North C entral region . A ll except Seattle and Sioux F a lls had 
at least one secon dary  industry with 10 p ercen t or  m ore  o f m anufac­
turing em ploym ent.
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2
Table 1. M anufacturing employment

(P roportion  o f w ork ers  w ithin scope of s u r v e y 1 em ployed in  m anufacturing in d u str ies  and the m ajor groups w ithin m anufacturing in each  of 60 Standard M etropolitan S ta tis tica l A reassurveyed  betw een  July 1959 and June I960)

Labor m ark et
M anufac­turing

em ploym ent a s  percen t  of total

M ajor industry groups 2 by p ercent || of a ll  m anufacturing em p loym en t H M anufac­turing
em ploym ent a s  percent of to ta l

M ajor industry groups 2 by p ercent of a ll  m anufacturing em ploym ent
50

p ercent
andover

40
and under 50p ercent

30and under 40percen t

20and under 30percent

10
and under 20percen t

Labor m ark et 575percen tandover

40
and under 50p ercent

30and under 40p ercent

20and under 30p ercent

10
and under 20p ercent

N orth east South— Continued
Albany—Schene ctady— Richm ond —  „  ------- __ __ __ __ _ 46 - - - 21 2 0 ,2 6 ,2 8

T r o y ____________________________________ 64 - - - 35 2 3 ,3 6 Savannah __ _ __ __ __ _ 56 - 26 - - 2 0 ,2 4 ,3 6A lle  ntow n—Be th le he m — W ashington, D. C .—M d.—Va. ----------------- 13 - - 27 20 36E a s to n __ __ __ __ __ __ __ __ „ 79 - - - 33 23
B oston  - — — — — __ __ __ ____ 48 - - _ 36 20, 37 North C entralB u ffa lo - __ __ __ __ __ __ „  __ — 67 - - - 33 2 8 ,3 7L aw rence—H a v e r h ill__ __ __ __ __ __ __ 88 - - - 31 1 9 .2 2 ,3 6 A k r o n _______________________________ ___ 73 30 - - - 34, 37Newark and J e r se y  C i t y _________________ 62 - - - 36 2 0 ,2 8 , 35 |Canton _ ................... __ — _ 83 - 33 - 35 34
N ew  H aven —  . .  „  „  ____  ___________ 63 - - - - 23, 33, 37 C hicago __________________ ___— _____ 52 - - - 36 20, 33, 34,
New Y ork C i t y ............... __ ____ 30 - - - - 2 0 ,2 3 ,2 7 35
P a te r so n —C lifton—P a s s a i c _____  __ „  __ 74 - - - - 2 2 ,3 7 ,3 8 C incinnati __________ ________________ 65 - - - 37 2 0 ,3 5
P hilad elph ia  _ __ ____  ____  __ __ __ 57 - - - - 20, 35, 36 C le  ve la n d ___ ______ ___— ____________ 64 - - - - 3 3 ,3 4 ,3 5 ,
P ittsb u rgh  __ — — „  „  __ — __ __ __ 67 33 - - - 36 37
P ortland _ 50 20, 26 34 Dayton __ _. 75 3 5 ,3 6Provirlpnrp _ ............. ... . . . 75 22, 39 Dfis M oines . . . 42 _ _ _ 20, 35 27, 30, 37W aterbury 87 _ _ _ 33 30, 34, 38 D etroit 66 _ 37 _ 33, 35
Worr.fi ate r 75 _ 35 32, 33 Indianapolis _ ____ 57 _ 37 _ 20, 35, 36

80 - _ _ 23, 35 K ansas C ity __ _ _ „ 49 - - - 1 9 ,2 0 , 37
M ilwa uke e _______ _________ ___________ 66 - - 35 - 2 0 ,3 6 , 37

South M inneapolis—St. P a u l __ __ __ „ 50 - - - 20 2 7 ,3 5 ,3 8
M uskegon—M uskegon H e ig h t s -------- ------------- 85 - - - 33, 35, 37 -

Atlanta ____  — „  __ __ __ ____  __ __ 41 - - 37 - 20 R ockford ______ ________ _______________ 83 - - - 34, 35 37, 38
B altim ore 63 _ _ _ 33, 37 36 St. L ouis __ __ _ __ — __ __ 62 - - - 37 20, 33Beaum ont—P ort Arthur —  „  „  __ „  __ 67 29 - - - 28 Sioux F a l l s _____________________________________ 53 20 - - - -
R i  p m in g h a  m 56 33 34, 37 South B e n d  . . . .  . ... 77 37 30, 35
C ha rleston , W .V a. __ „  __ __ _ ____ 55 28 - _ 32C harlotte  - __ __ „  __ __ __ __ ---------- __ 45 - - - 22 20, 37 W estD a lla s  -  ____  __ __ ______ _ __ __ __ 44 - - - 37 2 0 ,2 3 , 36F ort Worth 56 37 20 Alhuqnfirqiifi . . . . 21 19 20 32

79 22 _ _ 23 37 - - 20, 37 30
H ouston —  __ — ---------- __ __ — ------— 41 - - - - 2 0 ,2 8 ,2 9 , L os A n g eles—Long B e a c h -------------------------------- 57 - - 37 - 36

34, 35 P hoen ix  __ __ __ _ __ _ 42 - - - 37 2 0 ,3 3 ,3 5 ,
ja .  ck son ..■ _«n 41 _ - _ 2 0 ,2 5 36 36
Jack son v ille  _ ______ ______ __ __ __ __ 28 - - - 20 2 1 ,2 6 , 37 P o r t la n d ____ _______ ____________________ 45 - - - - 20, 2 4 ,2 6 ,
Lubbock —  __ __ __ __ — __ ---------- __ 27 20 - - - 27, 35 33
M em phis ________________________________ 44 - - - 20 24 San B ernardino—R iv e r s id e —

21 20 23, 25, 34, O n t a r io _ _ _ ____ 49 33 37 32
37 San F r a n c isc o —Oakland __ ---------- — — 38 - - - 20 34

New O rlean s _ __ __ __ __ ____  __ __ 33 20 23, 32, 37 Seattle  —  -  ----------------- ~  ~  -  _ 58 37

1 B ased  on e st im a te s  o f em p loym en t d er ived  from  u n iverse  m a te r ia ls  com p iled  p rio r  to actu al su rvey . P rop ortion s in  variou s groups m ay d iffer from  those based  on the r e su lts  of the su rvey . F or  
th e se  e s t im a te s  and for scope of su rvey , see  appendix A, p. 129.2 M ajor in dustry groups are:

19 - Ordnance20 - Food21 - T obacco22 -  T e x tile s23 - A pparel24 -  L um ber
25 -  F urniture

26 -  P aper27 - P rin tin g28 - C h em ica ls29 - P etro leu m  R efin ing30 - Rubber and P la s t ic s31 - L eath er
32 - Stone, C lay, and G la ss

33 -  P r im a r y  M etals34 - F ab rica ted  M eta ls35 - M achinery (except e le c tr ic a l)36 - E le c tr ic a l M achinery37 - T ransportation  E quipm ent38 - S c ien tific  Instrum ents39 - M isce lla n eo u s M anufacturing
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By way o f con tra st, m anufacturing activity  in 9 o f the 
60 areas was d iv e rs ifie d  to the point that no single industry group 
accounted  fo r  as m uch as 20  p ercen t o f m anufacturing em ploym ent. 
Outstanding in this r e sp e c t  is Y ork , P a . , with apparel and n o n e le c ­
tr ic a l m ach in ery  each  accounting fo r  as much as 10  but le s s  than 
20 percen t. A reas  in w hich three industry groups fe ll in the 10-19 p e r ­
cent ca teg ory  included New Haven, New Y ork  C ity , P aterson — 
C lifton—P a s sa ic , Philadelphia, and Kansas City. A reas in w hich four 
industry groups fe ll  in the sam e percentage category  w ere  C leveland , 
Houston, and P ortland  (O r e g .). Of these nine "m o st highly d iv e r s i­
f ie d "  a re a s , five  w ere  in the N ortheast and two w ere  in the North 
Central region .

6 This d iscu ss ion  re fe rs  to the "w ithin sco p e "  industries and 
size  o f establishm ents covered . Some industry groups are a ffected  
m o re  by the lim itation  on s ize  o f establishm ent included. F or e x ­
am ple, in New Y ork  City only firm s  with 100 or  m ore  em p loyees are 
included in scop e . This e lim inates many apparel firm s  and apparel 
is  re la tive ly  le s s  im portant within the 1 0 0  or  m ore  em ploym ent lim ita ­
tion than in the o v e ra ll u n iverse .

3

The food  group accounted  fo r  10 p ercen t or  m ore  o f the 
m anufacturing em ploym ent in 33 o f the 60 area s . A s im ilar  degree 
o f em ploym ent concentration  w as noted in transportation  equipm ent in 
30 a rea s ; in m ach in ery  (other than e le c tr ic a l m ach in ery ), in 21 a reas ; 
in p r im a ry  m etals and in e le c tr ic a l m ach in ery , in 17 areas ; in fa b r i­
cated m etal p rodu cts , in 1 1  a re a s ; and in apparel m anufacture, in 
9 a reas . Other m a jor  groups accounted fo r  10 percen t o r  m ore  o f 
the m anufacturing em ploym ent in fro m  one to six  a reas .

V ariations a lso  ex ist in the proportion  o f w ork ers  em ployed  in 
the d ifferent nonm anufacturing industry groups such as public u tilities , 
trade, finance, and s e r v ice s .

C om parability  o f A rea Data

Areaw ide (a ll industries) estim ates o f wage lev e ls  and related  
p ra c tice s  are  a ffected  to som e extent by the industria l com position  of 
the area . As noted above, the p roportion  o f em ploym ent accounted  fo r , 
both by broad  industry d iv isions and their subgroups, v a r ied  con ­
siderab ly  am ong a re a s . The estim ates o f wage le v e ls  m ust, th ere ­
fo r e , be v iew ed in term s o f these in terarea  d iffe re n ce s . In a few 
a re a s , additional lim itations on a r e a -to -a r e a  com p a rison s  a ro se  from  
incom plete  covera g e  o f certa in  in du stries ; these are  indicated in 'th e  
footnotes to the table in appendix A on pages 132 and 133.
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O ccupational wage rates and supplem entary benefits studied 
under the B ureau 's com m unity wage su rvey  program  have advanced 
continuously o v e r  the years during which the program  has been  in 
operation . L evels o f wage rates have r isen  and types of supplem entary 
benefits have tended to spread throughout the labor m arkets studied. 
The nature o f the supplem entary wage benefits a lso  has im proved .

During 1959—60, 40 new labor m arkets w ere  added to the
regu lar annual su rvey  schedule. The Bureau a lso  conducted wage 
su rveys in 20  m a jo r  labor m arkets which have been studied, usually  
annually, in p reviou s y e a rs , providing earnings com parison s fo r  
4 se lected  occupational groupings. In these 20 m a rk ets, average pay 
leve ls  of w om en industria l n u rses , skilled m en m aintenance w ork ers , 
and unskilled m en plant w ork ers in creased  3 .9  percen t betw een the 
1959 and I960 su rvey s . W eekly sa la ries  of w om en o ffice  w ork ers in ­
crea sed  3. 6 p ercen t during this period . Over the 7 -y ea r  period  b e ­
tween 1953 and I960, fo r  w hich com parable  data are available fo r  
the 20  a re a s , m edian in crea ses  in a ll-in d u stry  average earnings for  
w ork ers in the 4 occupational groups ranged from  34. 6 p ercen t fo r  
w om en o ffice  w ork ers to 38. 6 percen t fo r  industrial n u rses . E arn ­
ings of unskilled plant and skilled m aintenance groups in creased  
3 6 .8  and 3 7 .4  p ercen t, resp ectiv e ly .

Pay levels  fo r  o ffice  w ork ers and fo r  w ork ers in m a in ­
tenance, pow erplant, custod ia l, and m a teria l handling jobs tended to 
be h ighest in the la rg e r  W est Coast and North C entral areas studied. 
P ay rates by occupation  d iffered  w idely  am ong and within geograph ic 
a re a s , industry grou ps, and even within individual establishm ents. 
A vera ge  earnings of plant and o ffice  w ork ers  tended to be h igher in 
m anufacturing than in nonm anufacturing in du stries ; h ow ever, each of 
thes.e groups includes a wide variety  of industries and establishm ents 
that d iffer  in the lev e l of rates paid. M aximum wage d ifferen ces  
am ong the 60 areas w ere  grea ter fo r  unskilled plant w ork ers than 
fo r  skilled  m aintenance and o ffice  w ork ers .

The 40 -hou r w orkw eek  applied to the m a jor ity  of o ffice  w ork ­
e rs  studied in 50 area s ; sh orter w orkw eeks w ere reported  fo r  a 
m a jor ity  of o ffice  w ork ers in B oston, Newark and J e rse y  C ity, New 
Y ork  C ity, and P hiladelphia. W ork schedules in e x ce ss  of 40 hours 
applied to as m any as a tenth of the o ffice  w ork  fo r ce  in three areas—  
all in the South. F orty -h ou r  schedules a lso  applied to m ost plant 
w ork ers in a ll except a few  area s . L onger w orkw eeks w ere  reported  
fo r  a tenth or  m ore  o f the plant w ork ers in 30 area s .

The great m a jor ity  of m anufacturing w ork ers w ere em ployed 
in firm s that had prem ium  pay p rov ision s fo r  la te -sh ift w ork . A 
uniform  ce n ts -p e r -h o u r  addition to the f ir s t -s h ift  rate was the m ost 
com m on  form  o f d ifferen tia l in 43 areas fo r  both secon d - and th ird - 
shift w ork . Other types of pay d ifferen tia ls , such as pay at the regu lar
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rate fo r  m ore  hours than w orked , in com bination  with either a cen ts- 
or  p ercen ta ge-type  of d ifferen tia l, covered  large percen tages of w ork ­
ers in sev era l a reas .

O ffice and plant w ork ers w ere alm ost u n iversa lly  provided  
with a w eek or m ore  of vacation  pay after a y e a r 's  s e rv ice . In many 
a rea s , 2 w eek s ' vacation  pay was provided  to m ost w ork ers after 
5 y e a r s ' se rv ice . P roportion s of plant and o ffice  w ork ers e lig ib le  
fo r  3 or  m ore  w eek s ' vacation  pay after 10 y e a r s ' se rv ice  ranged from  
a tenth to a half in individual a rea s . F our w eek s ' vacation  pay was 
available to from  a fourth to a half of o ffice  w ork ers with 2 5 y e a r s ' 
se rv ice  in about half of the areas ; ap preciab ly  sm aller  p roportion s 
of plant w ork ers rece iv ed  4 w eeks or m ore  of vacation  pay.

Paid holidays w ere  provided  to v irtua lly  a ll o ffice  w ork ers ; 
with the exception  of a few areas in the South; 85 p ercen t or m ore  of 
the plant w ork ers in each  area studied a lso  rece iv ed  paid holidays. 
The m ost lib era l holiday p rov is ion s  w ere  reported  in the N ortheast 
area w here a m a jor ity  of the o ffice  w ork ers  in Boston and New Y ork  
City rece iv ed  11 or m ore  days, and a m a jor ity  of the plant w orkers 
in B oston , Newark and J ersey  C ity, New Haven, New Y ork  City, and 
P aterson—Clifton^-Passaic rece iv ed  a total of 8 or m ore  days paid 
holiday tim e. A  m a jor ity  of the plant w ork ers in 34 areas rece iv ed  
7 or  m ore  days of cum ulative paid holiday tim e. No few er than 6 days 
of cum ulative holiday tim e w ere  provided  the great m a jor ity  of the 
plant and o ffice  w ork ers in all the N ortheast, North C entral, and 
W estern  area s . In the South, w ork ers rece iv in g  paid holidays w ere 
gen era lly  given proportion a lly  less  holiday tim e, with m ost w orkers 
rece iv in g  a total of 5 days.

E m ployers of v irtua lly  a ll o ffice  and plant w ork ers w ere 
underw riting part or all of the cost of one or m o re  types of em ployee 
health, insurance, or pension  plans. L ife insurance was available 
to m ore  than 80 percen t o f the o ffice  w ork ers and m ore  than 75 p e r ­
cent of the plant w ork ers in all but a few  Southern area s . H osp ita li­
zation and su rg ica l insurance plans w ere  availab le to at least th ree- 
fourths of the plant and o ffice  em ployees in the great m a jor ity  of the 
54 area s . In 40 a rea s , a m a jor ity  of the o ffice  w ork ers w ere c o v ­
ered by m ed ica l insurance; in 36 a re a s , a m a jor ity  of the plant w o rk ­
ers w ere  s im ila r ly  covered . C atastrophe (extended m ed ica l) in su r­
ance was availab le to w idely  varying proportion s of w o rk e rs , usually  
a m in ority , am ong individual areas . F rom  all indications, ca ta stro ­
phe insurance w ill tend to fo llow  the usual pattern o f fr in g e -b en e fit  
diffusion  and extend to in creasin g  proportion s o f em ployees annu­
a lly . Within the m a jority  of the 54 areas , s ick  leave with fu ll o r  
partia l pay, or insurance ben efits , com bined to provide incom e p r o ­
tection  during em ployee illn esses  to m ore  than 70 percen t of the o ffice  
and plant w o rk e rs . E stablishm ents with retirem en t plans em ployed 
m ore  than half of the o ffice  w ork ers in each of the 54 areas and m ore  
than half o f the plant w ork ers in 42 of the 54 area s .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



7

Trends of Occupational Earnings, 1953-1960

M ovem ent o f W ages, A l l  In du stries , 1959-60

A v e ra g e  pay le v e ls  o f wom en indu stria l nu rses, sk illed  m en 
m aintenance w o rk e rs , and unskilled  m en plant w o rk e rs  each  in creased  
by 3 .9  percen t betw een  the 1959 and I960 s u rv e y s .7 W eek ly  sa la ­
r ie s  o f wom en o ff ic e  w o rk e rs  in creased  3. 6 p ercen t during this 
p eriod  (tab le 3).

In 11 a r e a s 8 which have been studied in each y ea r  since 
1957, m ed ian  a rea  in c rea ses  fo r  the 4 groups w e re  as fo llo w s :

P e rc en t in c rea ses  

1957-58 1958-59 1959-60

W om en o ff ic e  w o r k e r s _____________ 4. 3 3 .4 3. 4
W om en in du stria l n u rs e s__________ 5. 1 3.7 3. 8
M en sk illed  m aintenance w o rk e rs__ 5. 3 4. 6 3. 9
M en unsk illed  plant w o r k e r s -------- 5 .2 4 .9 3. 9

F o r  the 20 a reas  studied in both 1959 and I960, in c rea ses  
in earn ings ranged as fo llo w s ; W om en o ff ic e  w o rk e rs , fro m  2. 1 p e r ­
cent in N ew  O rleans to 5.1 p ercen t in Seattle ; w om en in du stria l nurses, 
fro m  2. 3 percen t in M ilw aukee to 7. 1 percen t in  N ew  O rlean s ; sk illed  
m aintenance m en, fro m  0. 9 p ercen t in N ew  O rleans to 5. 1 percen t in 
Ph ilade lph ia ; and fo r  unskilled  m en plant w o rk e rs , fro m  0.1 percen t 
in New  O rleans to 5.7 percen t in Seattle (tab le 3).

M ovem en t o f W ages, A l l  In du stries , 1953—60

O ver  the 7 -y e a r  p eriod  betw een  1953 and I960, m edian in ­
c rea s e s  in a ll- in d u s try  a ve ra ge  earn ings fo r  w o rk e rs  in  the 4 occu ­
pational groups con sidered , ranged fro m  34. 6 percen t fo r  w om en o f­
fic e  w o rk e rs  to 38. 6 percen t fo r  indu stria l nu rses in the 20 a rea s

7 P e rcen ta ge  in c rea ses  a re  m ed ian  a rea  in c rea s es  in  the 
20 a rea s . Y e a rs  shown r e fe r  to f is c a l y ea rs  ending June 30 during 
which studies w e re  conducted. Studies a re  not conducted during the 
sam e month in  a l l  a rea s . H ow ever , the in ter im  betw een  studies is 
usually 12 months in each o f the a rea s . The tim e in te rva l between 
su rveys  in each a rea  is  shown in tab le 3.

8 Boston, N ew  Y o rk  C ity , P h ilade lph ia , A tlan ta , D a llas , M em ­
phis, Ch icago, M inneapo lis—St. Pau l, L os  A n ge le s—Lon g  Beach , P o r t ­
land (O reg . ), and San F ra n c is c o —Oakland.

w hich w e re  studied in both 1953 and I960. * E arn ings o f unsk illed  
plant and sk illed  m aintenance groups in c reased  36.8  and 37 .4  p e r ­
cent, re s p e c tiv e ly .

P e rcen ta ge  in c reases  in earn ings le v e ls  o v e r  the 7 -yea r  p e ­
r iod  v a r ied  substan tia lly  among areas  (tab le  2). In creases  fo r  wom en 
o ff ic e  w o rk ers  ranged fro m  27. 7 p e rcen t in M em phis to 39. 6 p e r ­
cent in B a lt im o re . The g rea tes t in te ra rea  va r ia tion  in in c rea ses  fo r  
the sam e job  group occu rred  am ong unskilled plant w o rk e rs , fro m  
28.3  percen t in P ro v id en ce  to 53 p ercen t in D enver.

The length o f the "7 -y e a r  p e r io d "  va r ied  am ong a rea s . C o r ­
rec tion  fo r  this va r ia tion  was m ade poss ib le  by com puting fo r  each 
a rea  the a ve ra ge  12-m onth rate  o f in c rease  fo r  each o f the fou r groups 
o ve r  the span o f su rvey  study. T w e lve -m on th  a ve ra ge  in c rea ses  in 
the s a la r ie s  o f w om en o ff ic e  w o rk e rs  va r ied  fro m  3 .6  p ercen t in 
M em phis to 5 percen t in D e tro it. E arn ings  o f wom en in du stria l nu rses 
showed an a ve ra ge  12-month rate o f in c rea se  ranging fro m  3. 1 p ercen t 
in P ro v id en ce  to 5 .6  p ercen t in B a ltim o re  and C leve lan d . In c rea ses  
fo r  sk illed  m aintenance m en ranged fro m  a 12-m onth a v e ra ge  o f
4. 1 p ercen t in  N ew  Y o rk  C ity  to 6. 1 p ercen t in N ew  O rlean s . E a rn ­
ings o f m en unsk illed  plant w o rk e rs  in c reased  at a 12-month a ve ra ge  
rate ranging fro m  3.5 percen t in P ro v id en ce  to 6 .2  percen t in  B a lt i­
m ore  and D en ver. M edian  a rea  12-m onth a v e ra ge  in c rea s es  fo r  the 
four groups w e re  as fo llo w s ; Women o ff ic e  w o rk e rs , 4.4 percen t; wom en 
in du stria l nu rses, 4 .9  percen t; sk illed  m aintenance m en, 4 .6  p ercen t; 
and unskilled  m en plant w o rk e rs , 4. 6 percen t.

The h ighest percen tage in c rea ses  in earn ings did not n eces ­
s a r ily  resu lt in  the h ighest in c rea ses  in te rm s  o f cents p er hour. 
F o r  exam ple, fro m  1953 to I960, the earn ings o f  unskilled  plant w o rk ­
e rs  ro se  39.3 p ercen t in  A tlan ta  and 36 .8  percen t in L o s  A n g e le s -  
Long Beach . Th ese  p ercen tage  in c rea ses  w e re  equ iva len t to about 
48 cents in  A tlan ta and 55 cents in L o s  A n ge le s—Long Beach . Thus, 
even  though the percen tage  d iffe ren tia l in earn ings fo r  unsk illed  plant 
w o rk e rs  in these a rea s  narrow ed  during th is p e riod , the c en ts -p e r-  
hour d iffe re n t ia l in creased .

A m ong the 20 a rea s  which w e re  studied in both 1953 and 
I960, percen tage  d iffe ren ce s  betw een  earn ings o f sk illed  m aintenance 
m en and unskilled  m en plant w o rk e r  groups va r ied  fro m  an in c rea se  
o f m ore  than 3 p ercen t in P ro v id en ce , to  a d ec rea se  o f m ore  than 
3 percen t in Kansas C ity , com pared  w ith  1953 percen tage d iffe r e n c e s . 
D iffe ren tia ls  betw een  the sk illed  and unsk illed  groups have narrow ed  
in 11 a rea s  and in crea sed  in 9 a rea s . C en ts -p er-h o u r d iffe ren ce s , 
h ow ever, in c reased  in a l l  a rea s  o v e r  this p eriod .
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M ovem ent of- W ages, M anufacturing

On the w hole,, th ere  was g rea t s im ila r ity  betw een  the re la t iv e  
w age o r  sa la ry  in c rea ses  fo r  w o rk e rs  in m anufacturing estab lishm en ts 
and the re la t iv e  in c rea ses  fo r  a ll  industries  shown in table 2. With 
few  excep tion s, d iffe ren ce s  in re la t iv e  in c rea ses  o ve r  the 7 -y ea r  p e­
r iod  betw een  m anufacturing and areaw ide  earn ings w e re  le s s  than 
2 -percen tage  points. It should be noted that m ost indu stria l nurses 
and the g rea t m a jo r ity  o f the sk illed  m aintenance w o rk e rs , fo r  e x ­
am ple, w e re  em p loyed  in m anufacturing indu stries . The few  instances 
o f w ide d iffe ren ce s  betw een  m anufacturing and a reaw ide  earn ings in ­
c rea s e s  can be traced  to situations w h ere nonm anufacturing em p lo y ­
m ent p redom inates.

C overage  and M ethod o f Com puting the Indexes

F o r  o f f ic e  c le r ic a l  w o rk e rs  and indu stria l nurses, the indexes 
re la te  to a ve ra ge  w eek ly  sa la r ie s  fo r  norm al hours o f w ork , that is , 
the standard w ork  schedule fo r  w h ich s tra igh t-tim e  sa la r ie s  a re  paid. 
F o r  plant w o rk e r  groups, they m easu re changes in s tra igh t-tim e  hourly 
earn ings, exclud ing prem ium  pay fo r  o ve rtim e  and fo r  w ork  on w eek ­
ends, ho lidays, and late sh ifts The indexes a re  based on data fo r  s e ­
lec ted  key occupations and include m ost o f the n u m erica lly  im portan t 
jobs w ith in  each group The o ff ic e  c le r ic a l data a re  based on wom en in 
the fo llow in g  18 jobs: B il le r s ,  m achine (b illin g  m ach ine); bookkeeping- 
m achine o p era to rs , c lass  A  and B; C om ptom eter op era to rs ; c le rk s , 
f i le ,  c la ss  A  and B; c le rk s , o rd e r ; c le rk s , p ay ro ll; keypunch op era to rs ; 
o ffic e  g ir ls ;  s e c re ta r ie s ;  stenographers, gen era l; sw itchboard o p e ra ­
to rs ; Sw itchboard op e ra to r-recep tion is ts ; tabu lating-m ach ine o p era to rs ; 
tran scrib in g-m ach in e  op era to rs , gen era l; and typ ists , c lass  A  and B. 
The indu stria l nurses data a re  based on wom en in du stria l nurses. Men 
in the fo llow in g  10 sk illed  m aintenance jobs and the 3 unskilled  jobs 
w e re  included in the plant w o rk e r  data: S k illed— carpen ters ; e le c ­
tr ic ia n s ; m ach in ists ; m echan ics; m echan ics, au tom otive ; m illw r igh ts ; 
pa in ters ; p ip e fitte rs ; sh ee t-m eta l w o rk e rs ; an d . too l and die m akers ; 
unsk illed— ja n ito rs , p o r te rs , and c lean ers ; la b o re rs , m a te r ia l han­
d ling; and watchm en.

N ea r ly  a th ird  o f the o ffic e  em p loyees  in a ll indu stries  w ith in 
the scope o f the su rveys  w e re  em ployed  in the 18 occupations used in 
constructing the o ff ic e  w o rk ers* index. L e s s  than a tenth o f a ll  plant 
w o rk e rs , the m a jo r ity  o f whom w ere  unskilled, w e re  em p loyed  in the 
13 occupations used in com puting the indexes fo r  sk illed  and unskilled 
w o rk e rs . Changes in earn ings le v e ls  in these jobs w ere  not n eces ­
s a r ily  rep resen ta tive  o f changes fo r  d ire c t p ro cess in g  jobs in manu­
factu ring , o r  fo r  s e rv ic in g  jobs which va ry  w id e ly  am ong plants and

industries . A  la rg e  m a jo r ity  o f the sk illed  m aintenance w o rk e rs  co v ­
e red  by the index w ere  em p loyed  in  m anufacturing estab lishm en ts, 
w h ereas  the unskilled  w o rk e rs  w e re  about even ly  d iv ided  between 
m anufacturing and nonm anufacturing. A  la rg e  p roportion  o f the o ffic e  
w o rk e rs  w ere  em ployed  in  nonm anufacturing industries .

A v e ra g e  w eek ly  s a la r ie s  o r  a ve ra ge  hourly earn ings w ere  
com puted fo r  each o f the se lec ted  occupations. The a ve ra ge  s a la r ie s  
o r  hourly  earn ings w ere  then m u ltip lied  by the a ve ra ge  o f 1953 and 
1954 em ploym ent in the job . Th ese  w eighted  earn ings fo r  ind ividual 
occupations w e re  then to ta led  to obtain an aggrega te  fo r  each occupa­
tional group. F in a lly , the ra tio  o f these group aggrega tes  fo r  a g iven  
y ea r  to the aggrega te  fo r  the base p eriod  (su rvey  month, w in ter 
1952-53) w as com puted and the resu lt m u ltip lied  by the base y ea r  index 
(100) to get the index fo r  the g iven  y ea r .

Ad justm ents have been m ade w h ere  n ecessa ry  to m aintain 
com p ara b ility  so that the y e a r - to -y e a r  com parisons a re  based on the 
same industry and occupational c o ve ra ge . F o r  exam p le, ra ilro a d s  have 
been included in the co ve ra ge  o f the su rveys  on ly since July 1959. In 
com puting the indexes fo r  the f ir s t  y ea r  in w h ich ra ilro a d s  w e re  in ­
cluded, data re la tin g  to ra ilro a d s  w e re  excluded . Indexes fo r  subse­
quent y ea rs  include data fo r  ra ilro a d s .

L im ita tio n s  o f the Data

The indexes m easu re , p r in c ip a lly , the e ffe c ts  o f (1 ) g en era l 
sa la ry  and wage changes; (2 ) m e r it  o r  other in c rea ses  in pay re c e iv e d  
by ind ividual w o rk e rs  w h ile  in the sam e job ; and (3 ) changes in  the 
lab or fo r c e  such as lab or tu rnover, fo rc e  expansions, fo rc e  redu c­
tions, and changes in the p roportion  o f w o rk e rs  em ployed  by estab ­
lishm en ts w ith  d iffe ren t pay le v e ls .  Changes in the lab or fo rc e  can 
cause in c rea ses  o r  d ec rea ses  in  the occupational a ve ra ges  without a c ­
tual w age changes. F o r  exam ple, a fo r c e  expansion m ight in c rease  
the p roportion  o f lo w e r  paid w o rk e rs  in  a sp ec ific  occupation and r e ­
sult in a drop in the a ve ra ge , w h ereas  a reduction  in the p rop ortion  
o f lo w e r  paid w o rk e rs  would have the opposite e ffe c t . The m ovem en t 
o f a h igh -pay ing  estab lishm en t out o f an a rea  could cause a ve ra ge  
earn ings to drop, even  though no change in ra tes  occu rred  in  other 
a rea  estab lishm en ts.

The use o f constant em ploym ent w eigh ts  e lim in a tes  the e ffe c ts  
o f changes in the p rop ortion  o f w o rk e rs  rep resen ted  in each job  in ­
cluded in  the data N or a re  the indexes in fluenced by changes in 
standard w ork  schedules o r in  p rem iu m s fo r  o v e r t im e , s ince they are  
based  on pay fo r  s tra igh t-tim e  hours.
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Table 2. W ag e  indexes, office and p la n t-a ll industries and manufacturing

(in dex es  o f a vera g e  w eek ly  ea rn in gs o r  a vera g e  h o u r ly  earn ings fo r  se le c te d  occu p a tion a l grou p s studied in 6 b roa d  in du stry  d iv is io n s  in 20 la b or  m a rk e ts , 2 1954—60 3 )

N ortheast

B oston B uffa lo
N ew ark

and
J e rse y  Cifrf

New Y o rk  
City P h ilad elp h ia P ro v id e n ce

T im e
in terv a l

(m onths)

A ll
in ­

d u s­
tr ie s

Manu­
fa c ­

turing

T im e 
inte rva l 
(m onths)

A ll
in ­

d u s­
tr ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

A ll
in ­

du s­
tr ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

A ll
in ­

du s­
t r ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

A ll
in ­

du s­
t r ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

A ll
in ­

d u s­
t r ie s

M anu­
fa c ­

turing

W om en o ff ic e  w o r k e r s :

1954 ______________________________ 12 105. 2 104 .4 _ _ _ 13 105. 7 105 .9 12 104. 3 105. 2 12 107. 1 106 .6 _ _ _
1955 _ ___________________  ____ 25 108. 3 10 6 . 8 17 105. 3 106. 3 25 109. 8 109. 8 25 108 .0 1 1 0 . 2 25 1 1 0 . 8 1 1 1 . 6 - - -
1956 _____________________ _ - _ _ - _ 37 114. 0 113. 9 38 114. 3 116 .0 37 114. 6 114. 6 39 113. 0 114. 0
1957 _______ _ 42 117 .0 114 .6 41 115 .2 116. 7 _ - - 50 120. 3 1 2 2 . 8 49 1 2 2 . 0 1 20 .4 - - _
1958 ........................................................ 54 123. 8 1 2 1 .6 (4 ) (4) (4 ) 61 125. 0 126. 2 62 124. 5 126 .4 60 129. 0 127. 9 _ _ _
1959 67 130. 3 127 .4 65 128 .6 132. 3 73 129. 3 132 .0 74 128. 2 130 .9 73 134. 1 133. 3 _ _ _
I960 ......................................................... 79 134. 7 1 32 .4 78 132. 3 135 .3 87 135.6 136. 1 86 133 .4 136. 3 85 138. 6 1 37 .4 87 130. 9 133 .6

In du stria l n u rse s  (w om en ):

1954 12 106 .5 107 .2 _ _ _ 13 105. 2 105 .2 12 104 .2 108 .0 12 107. 1 107. 9 _ _ _
1955 . _ .......  _ ...... . . 25 108. 1 108 .0 17 107 .9 107. 8 25 109. 7 109 .7 25 109 .9 115. 9 25 110. 3 1 1 1 . 0 _ _ _
1956 _ ______ _____ - - - - - - 37 1 1 1 . 2 1 1 1 . 2 38 115.5 121. 7 37 115. 1 116. 5 39 114. 5 115 .4
1957 ______________________________ 42 117. 7 117 .6 41 117. 1 117. 7 - - - 50 1 2 1 . 1 127. 5 49 1 2 2 . 2 123 .6 - - -
1958 .............• _______________ 54 123 .4 122 .4 (4 ) v4) (4) 61 126. 1 126. 1 62 126. 8 134. 1 60 130. 2 130. 7 _ _ _
1959  ______________________________ 67 130. 6 1 30 .4 65 131 .4 131 .9 73 132. 1 132. 1 74 131. 0 140 .6 73 134 .9 133 .9 _ - _
1960 ’ 79 136. 3 135. 2 78 136 .4 136. 9 87 136. 6 136. 6 86 135. 9 145. 7 85 142. 1 141 .7 87 124. 8 123. 9

S k illed  m ain tenance 
tra d e s  (m en ):

1954 ______________________________ 12 105. 3 105 .6 _ _ _ 13 105. 6 105. 5 12 104. 5 105. 2 12 107. 2 107. 2 _ _ _
1955 ___________________________ 25 107 .2 107 .6 17 106. 7 106. 7 25 109. 5 1 09 .4 25 109. 7 109. 6 25 111.9 111 .4 - - -
1956 .................. ........... - - - _ _ _ 37 115.4 115. 7 38 113 .4 113. 2 37 116 .4 115. 7 39 113. 8 113. 6
1957 . _ ___________  n __ _ 42 116 .4 117. 1 41 119. 5 119. 5 _ - - 50 117. 7 119 .4 49 122. 5 1 2 2 . 0 - - -
1958 ______________________________ 54 122. 5 123 .5 (4 ) v4) (4) 61 127 .4 127 .6 62. 122. 7 124. 1 60 128. 8 128. 2 - - -
1959 ................ ....................................... 67 129. 1 130. 1 65 131 .3 131 .0 73 132. 3 132. 2 74 128. 1 130. 0 73 132. 9 132. 3 - - -
1960 _ _ ________ 79 134. 5 135 .6 78 136. 2 136. 0 87 137 .4 137 .4 86 133. 6 134. 9 85 139. 7 138. 9 87 135. 0 134. 0

U n sk illed  plant w o rk e r s  
(m en ):

1954 .. .  __________ . ____ 12 105. 1 105. 5 _ _ _ 13 107. 1 107. 8 12 105 .4 106. 3 12 104. 5 103. 3 _ _ _
1955 ____________________  __ _ 25 107. 6 108. 8 17 107 .6 107. 8 25 111.5 112. 3 25 108. 1 110. 3 25 109.0 107 .9 - - -
1956 ........................................................ - - _ _ - - 37 118. 2 1 2 0 . 1 38 113. 5 114. 5 37 115. 5 113. 9 39 n o .  5 105. 6
1957 ................................................... _ 42 1 14 .4 114. 2 41 118. 2 118 .9 - - - 50 119 .6 123. 1 49 1 2 0 . 9 119. 0 - - -
1958 ........................................................ 54 119- 7 119 .4 (4 ) (4 ) (4) 61 128 .4 132. 2 62 125. 1 129. 8 60 128. 1 125 .9 - - -
1959  _____________________________ _ 67 128. 2 128. 8 65 1 32 .4 132. 7 73 134.9 139 .6 74 130 .4 134. 8 73 134. 5 132. 1 - - -
1960 79 133. 3 133 .4 78 136. 8 138. 7 87 138.9 144. 5 86 136.1 137 .6 85 140. 8 139 .6 87 128. 3 1 2 1 .6

See foo tn otes  at end o f tab le .
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Table 2. W ag e  indexes, office and p lan t-a ll industries and manufacturing-Continued

(Indexes o f  a v e ra g e  w eek ly  ea rn in gs o r  a v e ra g e  h o u r ly  ea rn in gs 1 fo r  se le c te d  o ccu p a tion a l grou p s studied in 6 b ro a d  in d u stry  d iv is io n s  in  20 la b o r  m a rk e ts , a 1 95 4-60  3)

(1953 -  100)

South

O ccu pa tion a l group
Atlanta B a lt im o re D allas M em phis

T im e
in te rv a l
(m onths)

A ll
in ­

d u s­
tr ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

A ll
in ­

d u s­
tr ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

A ll
in ­

d u s­
t r ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m onths)

A ll
in ­

d u s­
t r ie s

M anu­
fa c ­

turing

W om en o ff ic e  w o r k e r s :

1954 _ __ _____ _ _ 12 103 .0 1 03 .8 _ _ _ 13 1 05 .6 1 03 .3 12 104. 1 102 .3
1955 _________  ____  _ __ __ _ 24 105 .2 1 0 5 .8 30 1 12 .9 114 .2 25 1 10 .9 1 08 .4 25 106 .2 106 .2
1956 _________  __ __ ________ 37 111. 8 110 .5 - - - 38 115 .3 112. 7 37 113 .2 110. 7
1957 ______________________________ 49 1 15 .6 1 16 .0 - - - 50 1 22 .0 1 18 .9 49 118 .0 117 .0
1958 _____  ..... . __ .. . .  ____ 62 122. 1 1 23 .9 58 129. 7 132. 1 62 127. 3 1 24 .4 60 120. 8 122. 3
1959 ......................... 74 126 .9 1 27 .0 70 134 .2 1 39 .2 74 1 31 .6 1 27 .5 72 125 .0 124 .4
I960 _____________  __ __ _ 87 132. 5 134. 5 83 1 39 .6 144. 7 86 135. 5 131. 4 84 127. 7 127. 3

In dustria l n u rse s  (w om en ):

■ 1954 _________________ _____ _ . 12 105. 3 ( 5) _ _ _ 13 9 9 .2 9 7 .0 12 106. 7 ( 5)1955 ______________________________ 24 109 .9 108 .9 30 1 17 .2 116 .9 25 1 0 6 .8 1 06 .7 25 114 .3 ( 5)
1956 T  ”  " ____”  _ 37 1 1 9 .8 118 .5 - - - 38 109. 8 108. 1 37 121 .0 ( 5)
1957 ..... _ ___________________ 49 1 24 .4 1 24 .4 - - - 50 1 17 .4 116. 3 49 126. 1 ( 5)
1958 ____  ____________  ____ 62 131 .3 131 .9 58 1 32 .8 133. 8 62 1 22 .7 1 22 .2 60 130 .3 ( 5)
1959 ______________________________ 74 1 37 .4 1 38 .5 70 139. 1 1 40 .8 74 127. 3 1 25 .9 72 134 .5 ( 5)
I960 _____ "____  ____ 87 143 .5 145 .9 83 146. 1 146 .2 86 130. 3 128. 1 84 140. 3 ( 5)

S k illed  m ain tenance 
tra d e s  (m en ):

1954 _________  ___  _______ 12 105. 3 104 .9 _ _ _ 13 1 05 .9 1 07 .0 12 103 .5 1 01 .6
1955 _____________  __ _____ ____ 24 108. 3 108. 2 30 115. 7 116. 7 25 1 09 .9 110. 7 25 106. 5 103 .9
1956 _ ___  _ 37 114. 1 113 .6 - - - 38 1 15 .0 1 14 .6 37 115 .2 113 .2
1957 ... _____________ ________ 49 119. 1 1 18 .0 _ - - 50 1 1 9 .4 1 19 .3 49 1 21 .4 118 .5
1958 _____  ____ __ ________ 62 1 26 .4 126 .0 58 134. 5 136. 3 62 1 24 .2 1 24 .5 60 1 29 .0 124. 8
1959 ............................... 74 131 .5 130. 3 70 141 .6 143. 7 74 131. 8 1 29 .5 72 131 .9 127 .3
1960 . . .  _______ 87 136. 7 134. 3 83 146 .6 1 48 .3 86 1 37 .6 1 35 .0 84 137. 1 1 31 .4

U n sk illed  plant w o rk e r s  
(m en ):

1954 12 105 .9 104 .9 _ _ _ 13 1 03 .6 1 09 .5 12 1 05 .2 1 03 .4
1955 _ _ __ _ ____ _ 24 107 .9 106. 7 30 1 15 .2 117. 1 25 107. 1 113. 8 25 1 08 .8 107. 7
1956 _ ____ _ _ .... .............. . 37 1 22 .6 1 18 .9 _ - - 38 112. 1 1 15 .0 37 117 .2 1 11 .6
1957 ______________________________ 49 1 28 .6 1 26 .7 _ - - 50 1 16 .6 1 21 .5 49 125 .6 1 19 .7
1958 ~ ________ I 62 135. 7 1 36 .0 58 1 40 .0 1 40 .9 62 1 23 .5 126 .9 60 131 .2 126. 7
1959 .............................. 74 137. 1 1 3 8 .8 70 143 .6 1 45 .8 74 1 30 .6 130. 5 72 132 .4 1 28 .0

87 139 .3 1 37 .4 83 151 .5 1 54 .4 86 134. 1 132. 7 84 136 .9 130. 1

See foo tn o te s  at end o f table.
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Table 2. W ag e indexes^ jo ifilc a  ancL p la iU -a lL iiid u s lrie s  and m a n ufacturing-Continued

1 1

(Indexes o f  a v e ra g e  w eek ly  ea rn in gs  o r  a v e ra g e  h ou rly  ea rn in gs fo r  s e le c te d  o ccu p a tion a l g rou p s studied in  6 b roa d  in du stry  d iv is io n s  in 20 la b o r  m a rk e ts , 2 1 954-60  3 )

(1953  ̂ 100)
N orth  C en tra l

O ccu p a tion a l group

C h ica go C leve la n d K ansas C ity M ilw aukee M in n ea polis— 
St. P au l St. L ou is

T im e  
in te rv a l 
(m on th s)

A ll
in ­
d u s ­
tr ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m onths)

A ll
in ­
d u s­
t r ie s

M anu­
fa c ­

turing

T im e  
in te rv a l 
(m on th s)

A ll
in ­
du s­
t r ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m onths)

A ll
in ­
d u s­
t r ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m onths)

A ll
in ­
d u s­
t r ie s

M anu­
fa c ­

turing

T im e
in terv a l
(m onths)

AH
in ­
d u s­
t r ie s

M anu­
fa c ­

turing

W om en o ff ic e  w o rk e r s :

1954 ....................................................... 12 105. 8 106 .2 _ _ _ _ _ _ 12 104. 5 105. 5 12 106. 3 105 .8 13 105. 7 105. 5
1955 ....................................................... 25 109. 5 1 09 .8 24 110. 3 111. 3 _ _ _ - _ _ 24 1 09 .9 1 09 .6 26 110. 1 108 .8
1956 _______________________________ 37 114 .3 114 .4 - - - - - _ 31 n o .  l 1 12 .6 37 114. 1 113 .3 38 114 .7 113 .9
1957 _______________________________ 49 120 .5 120 .6 48 122. 0 123. 6 50 123. 6 123. 1 (4 ) (4 ) (4 ) 52 121. 3 119 .3 (4 ) (4 ) (4 )
1958 ....................................................... 61 126. 1 1 27 .3 68 1 3 1 .9 134.7 - - - 61 125. 1 127 .2 62 125. 0 122 .9 59 124. 0 124 .3
1959 ....................................................... 73 1 29 .9 131. 0 - - - _ - - 72 128.7 1 32 .0 74 129 .2 126 .7 70 128. 9 129 .7
I960  ....................................................... 85 1 33 .6 134 .4 83 136 .7 139 .7 87 138. 0 140 .9 84 1 33 .4 136 .7 86 133. 3 130 .9 82 134. 6 134. 9

In d u stria l n u rse s  (w om en):

1954 „  ............................ 12 105. 9 105 .9 _ _ _ _ _ _ 12 105. 5 105 .5 12 1 09 .4 109 .4 13 1 06 .4 105 .6
1955 ....................................................... 25 110. 3 110 .3 24 112. 0 1 12 .0 - - - - - - 24 114 .2 1 14 .8 26 109. 6 109 .6
1956 ............................. ......... ............... 37 116. 9 116 .9 - - - - - - 31 115. 0 1 15 .0 37 118. 1 117 .2 38 116. 8 116 .8
1957 .......................................................... 49 1 22 .8 122. 8 48 124. 8 124. 1 50 126 .6 122. 3 (4 ) (4 ) (4 ) 52 1 24 .4 123 .4 (4 ) (4 ) (4 )
1958 _______________________________ 61 130. 9 130 .9 68 138. 3 138 .3 - - - 61 131. 5 131 .5 62 129. 1 128. 9 59 128. 8 128. 8
1959 ____________ i __________________ 73 1 35 .3 135. 3 - - _ - - - 72 137. 0 137. 0 74 1 33 .9 1 33 .6 70 136. 0 136. 0
1960 ....................................................... 85 139. 7 1 40 .4 83 145. 9 145. 1 87 143. 0 142 .3 84 140 .2 140. 9 86 138. 6 137. 5 82 1 42 .4 142 .4

S k illed  m ain tenance 
tra d e s  (m en):

1954 ...................................................... 12 106. 3 1 05 .8 _ _ _ . . 12 1 05 .9 106. 3 12 106. 6 106 .7 13 107. 1 107. 0
1955 ......................................................... 25 109. 8 109. 0 24 n o .  l n o .  l _ _ _ - - - 24 110 .2 108. 1 26 110. 5 110. 0
1956 ....................................................... 37 115 .5 115 .4 - - - - _ _ 31 113. 0 113 .6 37 115 .5 113 .9 38 117. 3 116. 8
1957 ......................................... ................ 49 121. 3 121 .7 48 121. 9 122. 0 50 124. 8 124. 8 (4 ) (4 ) (4 ) 52 121. 7 119.7 (4 ) (4 ) (4 )
1958 _______________________________ 61 127. 6 128 .2 68 130 .5 130. 3 _ - - 61 128. 2 128 .9 62 126. 7 125. 1 59 129. 0 128 .5
1959 ....................................................... 73 133. 6 134. 0 - - _ - - - 72 133 .2 134 .2 74 132. 6 130 .2 70 1 3 4 .4 133. 8
I960  ....................................................... 85 137..4 137. 6 83 139. 6 139. 6 87 142. 1 141 .6 84 139. 7 140. 6 86 137. 1 134 .5 82 140. 1 139. 8

U n sk illed  plant w o rk e r s  
(m en):

1 Q54 12 105 .7 1 04 .8 _ _ _ _ _ 12 104. 6 105 .8 12 106. 4 105. 8 13 108. 5 107 .4
1955 ....................................................... 25 1 09 .4 1 0 7 .6 24 1 11 .6 108. 9 _ _ _ _ - - 24 111. 6 110 .9 26 111 .7 110 .2
1956 ....................................................... 37 1 14 .4 113. 0 _ _ _ _ _ _ 31 111. 1 113 .6 37 117. 1 115 .5 38 116. 6 115 .2
1Q57 49 119. 0 118 .5 48 124. 7 121 .2 50 124 .3 126. 3 (4 ) (4 ) (4 ) 52 1 24 .6 121.7 (4 ) (4 ) (4 )
1958 _______________________________ 61 124. 8 124 .6 68 134. 5 129. 8 - - _ 61 126. 3 127 .5 62 130. 9 126 .7 59 127. 5 126.7
1959 ....................................................... 73 1 30 .6 129 .3 - - - - - - 72 131 .2 1 31 .6 74 1 37 .4 133.7 70 131. 5 132. 0
I960  ....................................................... 85 133. 8 133 .2 83 142. 1 138. 8 87 134. 9 141 .2 84 134. 5 1 34 .8 86 142. 6 138. 1 82 136. 9 138 .3

See foo tn o te s  at end o f  table.
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Tab le  2. W a g e  indexes, o ffice  and p la n t -a l l  industries and m an u factu rin g -C o n tin u e d

(Indexes o f a v e ra g e  w eek ly  ea rn in gs  o r  a vera g e  h ou rly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tio n a l group s stud ied  in  6 b ro a d  in du stry  d iv is io n s  in  20 la b o r  m a rk e ts ,2 1954—6&3)

(■ 9*3 .10 0 )____________________
W est

O ccu pa tion a l group
D en ver L os  A n g e le s -  

L ong  B ea ch P o rtla n d San F r a n c is c o — 
Oakland

T im e
in te rv a l
(m onths)

A ll

d u s -
tr ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m onths)

A l l

d u s-
tr ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m onths)

A l l
in ­
d u s­
tr ie s

M anu­
fa c ­

turing

T im e
in te rv a l
(m on th s)

A l l
in ­
d u s ­
tr ie s

M anu­
fa c ­

turing

W om en o ff ic e  w o rk e r s :

1954 _______ ______________________ 13 105.7 105. 8 13 104. 6 105 .2 12 104.7 104 .3 12 104 .4 104 .5
1955 ................................................ 25 108. 8 109 .8 25 108 .4 109. 0 31 110 .3 110. 0 24 107 .6 1 07 .0
1956 ................ .... ................................. 37 113 .3 116. 5 37 113. 5 113 .7 43 116. 0 114. 6 36 112.7 1 12 .8
1957 ...................................................... _ _ 49 120 .5 120 .2 55 120 .2 120 .7 48 118 .3 118. 1
1958 _ _ _ _ _  ________ _ __ 61 125. 8 129 .7 61 124 .4 125 .5 67 1 26 .3 125. 3 60 123 .3 123. 0
1959 ....................................................... 73 130 .4 136 .3 73 130. 2 131. 1 79 130. 3 129. 1 72 129.2 129 .3
1960 _____________  .... _________ 85 135. 5 140 .2 86 135.7 1 36 .6 92 135. 1 135. 1 84 132 .8 132 .5

In d u stria l n u rse s  (w om en):

1954 ...... ................................................ 13 108. 0 (5 ) 13 105 .4 106. 8 12 101 .6 100. 8 12 104 .3 105. 1
1955 _____ __ _______ _-_______ 25 108. 0 (5 ) 25 108. 1 109 .5 31 108 .5 108. 6 24 1 10 .9 111 .6
1956 ...................................................... 37 115 .2 (5 ) 37 1 12 .8 114 .2 43 113 .2 114. 1 36 1 13 .8 114 .5
1957 ....................................................... _ - 49 119.5 120 .3 55 115 .5 1 14 .8 48 1 21 .0 122 .5
1958 ...................................................... 61 129 .6 (5_) 61 125 .5 127. 0 67 124. 0 123 .4 60 129. 0 1 30 .4
1959 ...................................................... 73 132. 0 (5) 73 130 .2 132 .4 79 1 31 .8 1 31 .3 72 136 .2 137 .7
I960  ....................................................... 85 136. 0 (5 ) 86 135 .6 137. 8 92 135.7 1 3 3 .6 84 139 .9 141 .3

S k illed  m ain tenance
tra d e s  (m en):

1954 ....................................................... 13 108. 1 109 .2 13 105 .5 105. 8 12 105 .5 104. 6 12 104. 0 104. 0
1955 ....................................................... 25 113. 0 112 .5 25 108.7 108 .9 31 109. 6 109. 6 24 106 .5 106 .3
1956 ._ __ ____ 37 120. 9 120. 0 37 114 .8 115 .2 43 115. 0 115. 1 36 1 10 .4 110 .7
1957 ....................................................... - - _ 49 119 .4 1 19 .8 55 121 .2 122. 3 48 118 .6 120. 1
1968 . 61 135.2 137 .4 61 125.7 126 .4 67 128. 3 129 .9 60 1 25 .6 1 27 .8
1959 ....................................................... 73 140. 6 142. 8 73 132 .5 132 .7 79 134. 0 1 35 .4 72 132 .2 1 34 .4
1960 ....................................................... 85 146 .6 146 .9 86 136 .8 137. 0 92 1 38 .9 140. 0 84 136. 0 137 .3

U n sk illed  plant w o rk e r s
(m en):

1 Q64 13 108. 0 112 .4 13 106. 0 104 .9 12 1 04 .9 105 .5 12 106. 1 104 .2
1955 ....................................................... 25 114 .2 118 .9 25 109. 8 108 .6 31 110. 6 112 .5 24 109 .3 108 .5
1956 ....................................................... 37 123. 8 124. 1 37 113. 6 112 .9 43 113. 9 116. 0 36 113 .2 1 11 .6
1957 ....................................................... _ _ _ 49 119 .6 117 .9 55 119. 1 121 .3 48 119 .4 1 18 .4
1958 ....................................................... 61 137. 3 141. 5 61 125 .9 124. 3 67 125. 3 127 .7 60 1 25 .9 1 24 .8
1959 .................................... - ............... 73 145. 1 149. 3 73 132. 3 129 .5 79 130. 1 1 30 .4 72 1 33 .4 133 .5
I960  ....................................................... 85 153. 0 156 .5 86 136. 8 135. 1 92 135 .4 136 .3 84 139. 1 1 38 .4

1 A v e ra g e  w e e k ly  ea rn in gs  re la te  to standard s a la r ie s  that a re  paid  fo r  standard w o rk  s c h e d u le s . A v e ra g e  h o u r ly  ea rn in gs  a re  s tra ig h t -t im e  h o u r ly  ea rn in gs , ex clu d in g  p rem iu m  pay fo r  o v e r ­
t im e  and fo r  w ork  on w eek en d s, h o lid a y s , and late sh ifts .

2 L im ited  to the 20 a re a s  w h ich  w e re  su rv e y e d  in  1953 (the b ase  y e a r  o f  the in d e x e s ).
3 F is c a l  y e a r s  ending June 30.
4 L im ited  su rv e y s . Data w e re  c o l le c te d  on ly  fo r  se le c te d  plant w o rk e r s  in  m a nufacturing  in d u str ie s  in  M ilw aukee and fo r  plant w o rk e r s  in  m anufacturing  and pu blic u tilit ie s  in d u str ie s  in  B u ffa lo  

and St. L o u is .
5 In su ffic ien t data to m e e t  pu b lica tion  c r ite r ia .

N O T E : D ash es  in d ica te  not su rvey ed  th is p e r io d .
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Table  3. Percent increases, o ffice  and p la n t-a ll industries and m anufacturing

(P e rc e n t  ch a n ges in  a v e ra g e  w eek ly  ea rn in gs  o r  a vera g e  h ou r ly  e a r n in g s 1 fo r  s e le c te d  o ccu p a tion a l grou p s stu d ied  in  6 b ro a d  in du stry  d iv is io n s  in  25 la b o r  m a rk e ts , 1954-60  *)

N orth east

O ccu pa tion a l group
B oston B uffa lo

N ew ark
and

J e r s e y  C ity
N ew  Y o rk  

C ity P h ilad e lp h ia P ittsb u rg h P ro v id e n ce

T im e A ll M a n u - T im e A ll M anu- T im e A ll M anu­ T im e A ll M anu­ T im e A ll M anu­ T im e A ll M a n u - T im e A ll M anu­
in te rv a l -in ~ fa c - in terv a l fa c - in te rv a l J 11" fa c ­ in te rv a l fa c ­ in te rv a l in ­ fa c ­ in te rv a l At. f a c - in te rv a l fa c ­
(m on th s) tr ie s turing (m onths) tr ie s turing (m on th s) tr ie s turing (m onths) dus

tr ie s turing (m on th s) d u s ­
tr ie s turing (m onths) cus~

tr ie s turing (m on th s) dus
tr ie s turing

W om en  o ff ic e  w o rk e r s :

1954 ..............................- 12 5 .2 4 .4 _ _ 13 5. 7 5 .9 12 4 .3 5 .2 12 7. 1 6 .6 _ _ _ _ _
1955 _____________________ 13 2 .9 2 .3 17 5. 3 6 .3 12 3 .9 3 .7 13 3 .5 4 .7 13 3 .4 4 .6 - _ . - _ -
1956 ................... - _ - _ _ _ 12 3. 8 3 .8 13 5 .9 5 .3 12 3 .4 2 .8 - _ - 39 1 3 .0 1 4 .0
1957 _____________________ 17 8 .0 7 .3 24 9 .4 9 .8 _ _ _ 12 5 .2 5 .9 12 6. 5 5. 1 - - - _ _ _
1958 _____________________ 12 5. 7 6 .1 (3 ) (3 ) (3 ) 24 9 .6 10. 8 12 3 .5 2 .9 11 5. 7 6 .2 _ _ _ _ _ _
1959 ................................. 13 5 .3 4 .6 24 11 6 1 3 .4 12 3. 5 4 . 6 12 3 .0 3. 6 13 4 .0 4 .2 _ _ _ _ _ _
I960 .............................. 12 3 .4 3 .9 13 2 .8 2 .2 14 4 .9 3. 1 12 4. 1 4 .2 12 3 .4 3. 1 36 1 5 .8 1 6 .8 48 1 5 .9 1 7 .2

In du stria l n u rse s  (wom en):

1954 ....................... 12 6. 5 7 .2 _ _ _ 13 5 .2 5 .2 12 4 .2 8 .0 12 7. 1 7 .9 _ _ _ _ _ _
1955 ________________ 13 1 .5 . 7 17 7 .9 7 .8 12 4 . 3 4 .3 13 5 .4 7 .4 13 3 .0 2 .9 _ _ _ - _ _
1956 _____________________ - - _ _ _ - 12 1 .4 1 .4 13 5. 1 5 .0 12 4. 3 5 .0 _ _ _ 39 14. 5 1 5 .4
1957 ________________ 17 9 .0 8 .9 24 8 .6 9 .2 - - - 12 4 . 9 4. 8 12 6 .2 6. 1 - - - _ _ _
1958 ............................. 12 4. 8 4 . 1 (3 ) (3 ) (3 ) 24 1 3 .4 1 3 .4 12 4. 7 5. 1 11 6. 5 5. 7 _ . _ _ _ _
1959 ............................. 13 5 .9 6. 5 24 1 2 .2 1 2 .0 12 4 . 7 4. 7 12 3 .3 4 .9 13 3. 7 2 .4 _ _ _ _ _ _
I960  -------------------------------- 12 4 . 3 3 .7 13 3 .8 3 .8 14 3 .4 3 .4 12 3. 8 3 .6 12 5. 3 5 .9 36 1 5 .2 1 5 .1 48 9 .0 7 .4

S k illed  m aintenance
tra d es  (m en):

1954 ............................. 12 5. 3 5. 6 _ _ 13 5. 6 5 .5 12 4 . 5 5 .2 12 7 .2 7 .2 _ _ _ _
1955 .............................. 13 1 .9 1 .9 17 6. 7 6. 7 12 3 .7 3 .7 13 5 .0 4 .2 13 4 .4 3 .9 _ - _ _ _
1956 ________________  „ _ _ _ _ - _ 12 5 .4 5. 8 13 3 .4 3 .2 12 4 .0 3. 8 _ _ _ 39 1 3 .8 13. 6
1957 .................................... 17 8 .5 8 .9 24 1 2 .0 1 1 .9 _ _ _ 12 3 .8 5. 5 12 5 .2 5 .4 _ - _ _ _ _
1958 ____________  _____ 12 5 .2 5 .4 (3 ) (3 ) (3 ) 24 1 0 .4 1 0 .3 12 4 . 3 3 .9 11 5 .2 5. 1 - _ - _ _ -
1959 _____________________. 13 5 .4 5 .3 24 9 .8 9 .6 12 3 .9 3. 6 12 4 .4 4. 7 13 3 .2 3 .2 _ _ _ . _ .
I960 __________________ 12 4 .2 4 .2 13 3 .8 3 .8 14 3. 8 3 .9 12 4 .3 3. 7 12 5. 1 5-.0 36 1 3 .8 1 3 .2 48 18. 7 1 7 .9

U n sk illed  plant w o rk e rs
(m en):

1954 ....................... 12 5. 1 5. 5 _ _ _ 13 7. 1 7 .8 12 5 .4 6. 3 12 4. 5 3 .3 _ _ _ _
1955 ................................._ 13 2 .4 3. 1 17 7. 6 7. 8 12 4 .2 4 . 1 13 2 . 6 3 .8 13 4 . 3 4. 5 - - - _ - _
1956 ___  _____ - - - _ _ - 12 6 .0 6 .9 13 5 .0 3. 8 12 6 .0 5. 5 _ _ _ 39 1 0 .5 5. 6
1957 .......................... 17 6. 3 5 .0 24 9 .9 1 0 .4 _ _ _ 12 5. 3 7. 5 12 4 .7 4. 5 - - - - - _
1958 ______-______________ 12 4 . 7 4 .6 (3 ) (3 ) (3 ) 24 8. 6 10. 1 12 4 . 6 5. 5 11 6 .0 5. 8 . _ _ _ _ _

1959 ................................ 13 7. 1 7 .9 24 1 2 .0 11. 6 12 5. 0 5 6 12 4 .2 3 .9 13 5 .0 4. 9 _ _ _ _ _ _
12 4 .0 3 .6 13 3 .4 4. 5 14 3. 0 3 .5 12 4 .4 2. 1 12 4. 7 5. 7 36 1 3 .0 1 3 .0 48 1 6 .1 1 5 .2

S ee fo o tn otes  at end o f  table
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Table 3. Percent increases, office and plant-lall industries and manufqctimng-Continued

(Percent changes in average weekly earnings or average hourly earn ings1 for selected occupational groups studied in 6 broad industry divisions in 25 labor m arkets, 1954-60 2)

South

Occupational group
Atlanta Baltimore Birmingham Dallas Memphis New

Orleans

Time 
interval 
(months)

A ll
in­
dus­
tries

Manu­
fac ­

turing

Time
interval
(months)

A ll
in­
dus­

tries

Manu­
fa c ­

turing

Time 
interval 

(months)

A ll
in­
dus­
tries

Manu-
fac -

turing

Tim e
interval
(months)

A ll
in­
dus­
tries

Manu­
fac ­

turing

Tim e 
interval 
(months)

A ll
in­

dus­
tries

Manu-
fa c -

turing

Time 
interval 
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Women office w orkers:

1954 _____ 12 3 .0 3. 8 _ _ _ _ _ _ 13 5. 6 3 .3 12 4. 1 2 .3 23 10 .2 1 1 .4
1955 __ 12 2 . 2 1 .9 30 1 2 .9 14 .2 _ _ _ 12 5 .0 5 .0 13 2 . 1 3 .9 _ _
1956 ________ 13 6 .3 4 .4 • _ _ _ _ _ 13 4 .0 3 .9 12 6 . 5 4 . 7 24 8 .0 8 .1
1957 . . . 12 3 .4 5 .0 _ _ _ - - - 12 5 .8 5 .5 12 4 .3 5. 6 _ _ _
1958 13 5. 6 6 . 8 28 1 4 .9 15. 7 _ _ _ 12 4 .3 4 . 6 11 2 .4 4 .6 27 1 3 .4 1 2 .4
1,959 - 12 3 .9 2 .5 12 3. 5 5 .4 - - _ 12 3 .4 2. 5 12 3 .4 1 .8 12 2 .7 1 .1
I960 ------------------------------------------------ 13 4 .4 5 .9 13 4 .0 3 .9 38 10 .1 1 4 .7 12 3 .0 3 .1 12 2 . 2 2 .3 12 2 .1 5 .0

Industrial nurses (women):

1954 ___ 12 5. 3 (4 ) _ _ _ _ _ _ 13 (4 ) (4) 12 6 .7 (4 ) 23 2 3 .8 2 5 .7
1955 ____ 12 4 .3 (4 ) 30 1 7 .2 1 6 .9 - _ _ 12 7 .6 9 .9 13 7. 1 (4 ) _
1956 13 9 .0 8 . 8 - . - _ _ - 13 2 . 8 1 .4 12 5 .9 (4 ) 24 8 .5 8 .3
1957 „  . . 12 3. 8 5 .0 - - - - - - 12 6 .9 7. 5 12 4 .2 (4 ) _ _ _
1958 13 5 .5 6 .0 28 1 3 .3 1 4 .5 _ _ _ 12 4. 5 5 .1 11 3 .3 (4 ) 27 1 3 .5 16 .1
1959 _______________________________ 12 4 . 7 5 .1 12 4. 7 5 .2 . - - 12 3. 7 3 .0 12 3 .2 (4 ) 12 5 .6 4 .81960 13 4 .4 5 .4 13 5 .1 3 .8 38 1 2 .4 1 3 .4 12 2 .4 1 .8 12 4 .4 (4 ) 12 7 .1 9 .8

Skilled maintenance 
trades (men):

1954 _____ 12 5 .3 4 .9 _ _ _ _ _ _ 13 5 .9 7 .0 12 3 .5 1 . 6 23 2 1 .8 2 2 .2
1955 ____ __ _ _ ____ _ 12 2 .9 3 .1 30 1 5 .7 1 6 .7 _ _ _ 12 3 .8 3. 5 13 3 .0 2 .3 _ _ _
1956 ______________________________ 13 5 .4 5 .0 - - - - - - 13 4 .6 3 .5 12 8 .1 8 .9 24 9 .0 7 .6
195.7 12 4 .3 3 .9 - _ _ - - - 12 3 .4 4 .2 12 5 .4 4 .8 _ _
1958 ___ _ ________  _____ 13 6 .2 6 .8 28 16 .3 1 6 .8 _ - - 12 4 .4 4 .4 11 6 .3 5 .4 27 15 .2 1 6 .4
1959 12 4 .0 3 .4 12 5 .3 5 .4 - - - 12 6 . 1 4 .0 12 2 .3 1 .9 12 5 .2 6 . 6
I 960 13 4 .0 3. 1 13 3 .5 3 .2 38 13 .3 13 .3 12 4 .4 4 .3 12 3 .9 3 .2 12 .9 1 .7

Unskilled plant workers 
(men):

1954 12 5 .9 4 .9 _ _ _ _ _ 13 3 .6 9 .5 12 5 .2 3 .4 23 1 0 .7 4 .7
1955 _____ 12 1 .8 1 .7 30 1 5 .2 17 .1 _ . _ 12 3 .3 4 .0 13 3 .5 4 .2 _ _ .
1956 13 13. 6 1 1 .4 - _ _ _ _ _ 13 4. 7 1 .1 12 7 .7 3. 6 24 6 .0 8 .7
1957 12 4 .9 6 . 6 _ _ _ - _ - 12 4 .0 5 .7 12 7 .2 7 .3 _ _
1958 13 5. 6 7 .3 28 2 1 . 6 2 0 .3 _ _ _ 12 5 .9 4 .4 11 4. 5 5 .8 27 18 .1 15 .2
1959 _______________________________ 12 1 .0 2 .1 12 2 .5 3 .5 _ _ - 12 5 .7 2 . 8 12 .9 1 .0 12 4 .2 4 .8
I 960 „  . . 13 1 .6 5 - 1 .0 13 5 .5 5 .9 38 1 1 .7 19 .3 12 2 .7 1 .7 12 3 .5 1 . 6 12 6 .1 6 . 6

See footnotes at end of table
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Table 3. Percent increases, office and p la n t-a ll industries and manufacturing-Continued

(Percent changes in average weekly earnings or average hourly earnings for selected occupational groups studied in 6 broad industry divisions in 25 labor m arkets, 1954—6 0 * )

North Central

Occupational group.
Chicago Cleveland Detroit Kansas City Milwaukee Minneapolis— 

St. Paul St. Louis

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Women office workers:

19 5 4 ------------------------------------ 12 5. 8 6 .2 _ _ _ 22 1 1 .8 1 2 .0 _ _ _ 12 4. 5 5. 5 12 6 .3 5. 8 13 5. 7 5 .5
1 9 5 5 ------------------------------------ 13 3 .6 3 .4 24 10 .3 11 .3 - - - - - - - - - 12 3 .3 3. 6 13 4 .2 3 .1
1 9 5 6 ------------------------------------ 12 4 .3 4 .2 - - - 24 7 .5 7. 1 _ - _ 19 5 .3 6 . 7 13 3 .8 3 .4 12 4 .2 4 .8
1957 12 5 .4 5 .4 24 1 0 .6 11 . 1 - - - 50 23. 6 23. 1 (3) (3) (3) 15 6 .3 5 .3 (3) (3) (3)
1 9 5 8 ------------------------------------ 12 4. 7 5. 5 20 8 . 1 9 .0 - - - - - - 30 13. 6 1 3 .0 10 3 .0 3 .0 21 8 . 1 9 .11 9 5 9 ------------------------------------ 12 3 .0 3 .0 - - - 39 19. 8 2 3 .3 - - - 11 2 .9 3. 8 12 3 .4 3. 1 11 4 .0 4 .3
1960 - 12 2 .9 2 . 6 15 3 .6 3. 7 12 3. 1 3 .9 37 11. 7 14. 5 12 3 .6 3 .6 12 3 .2 3. 3 12 4 .4 4 .0

Industrial nurses (women):

1 9 5 4 - ....................... 12 5 .9 5 .9 _ _ _ 22 10 .2 10 . 1 . _ _ 12 5 .5 5. 5 12 9 .4 9 .4 13 6 .4 5 .6
19 5 5 ------------------------------------ 13 4 .2 4 .2 24 1 2 .0 1 2 .0 - - - - - - - - - 12 4 .3 5 .0 13 3 .0 3 .8
1 9 5 6 ------------------------------------ 12 6 .0 6 .0 - - - 24 7 .9 7 .9 _ _ _ 19 9 .0 9 .0 13 3 .4 2 . 0 12 6 . 6 6 . 6
1Q57------------------------------------ 12 5 .0 5 .0 24 1 1 .4 10. 7 - - - 50 26. 6 22. 3 (3) (3) (3) 15 5. 3 5 .3 (3) (3) (3)
1 9 5 8 ------------------------------------ 12 6 .6 6 . 6 20 10 . 8 1 1 .5 - - - - - - 30 1 4 .4 1 4 .4 10 3. 8 4 .4 21 10. 3 10. 3
1 9 5 9 ------------------ ----------------- 12 3 .4 3 .4 - - - 39 2 0 .2 20. 7 - - - 11 4 .2 4 .2 12 3. 7 3 .6 11 5 .6 5 .6
I960 — ............................. 12 3 .3 3. 8 15 5 .4 4 .9 12 4. 1 4. 0 37 1 3 .0 1 6 .4 12 2 .3 2 .9 12 3 .5 2 .9 12 4. 7 4 .7

Skilled maintenance
trades (men]:

1 9 5 4 ------------------------------------ 12 6 . 3 5. 8 _ _ . 22 1 1 .0 11.1 _ _ _ 12 5 .9 6 .3 12 6 . 6 6 . 7 13 7. 1 7 .0
1955 ....................... 13 3 .3 3 .1 24 10 . 1 10 .2 - _ - - - _ - - - 12 3 .3 1 .4 13 3 .2 2 .9
1956 -  ------------ 12 5. 1 5. 8 - - - 24 8 . 3 8 .1 - - - 19 6 . 7 6 .9 13 4 .9 5 .4 12 6 .1 6 . 2.
1 9 5 7 ________________________ 12 5. 0 5. 5 24 10. 7 10. 7 - - - 50 24. 8 24. 8 (3) (3) (3) 15 5 .3 5. 1 (3) (3) (3)
1958 12 5. 3 5 3 20 7. 1 6 . 9 30 1 3 .5 1 3 .4 10 4 1 4. 4 21 10 . 0 10 . 0
19 5 9 ------------------------------------ 12 4. 7 4! 6 39 17. 0 17 .2 _ _ _ 11 3 .9 4 .2 12 4 .6 4. 1 11 4. 2 4 ! 11 9 6 0 ............................................. 12 2 . 8 2. 7 15 7. 0 7. 1 12 3. 0 3. 1 37 13 .9 1 3 .4 12 4 .9 4. 8 12 3 .4 3 .3 12 4 .3 4. 5

Unskilled plant workers
(men):

19 5 4 ---------------------------------------- 12 5. 7 4 .8 _ _ _ 22 1 0 .0 8 . 0 _ _ _ 12 4 .6 5. 8 12 6 .4 5. 8 13 8 . 5 7 .4
1955 ........................................ 13 3. 5 2. 7 24 1 1 .6 8 .9 - - - - - - - - - 12 4 .9 4 .8 13 3 .0 2 . 6
19 56 ---------------------------------- 12 4. 6 5. 0 - _ - • 24 6 .2 6 .4 _ - - 19 6 .2 7 .4 13 4 .9 4 .2 12 4 .4 4 .6
19 5 7 ---------------------------------------- 12 4 .0 4 .9 24 11. 7 11 .3 - - - 50 24. 3 26. 3 (3) (3) (3) 15 6 .4 5 .4 (3) (3) (3)
1 9 5 8 ---------------------------------------- 12 4 .9 5. 1 20 7 .9 7. 1 - - - - - - 30 13. 7 12 .3 10 5 .2 4. 1 21 9 .4 10 .0
19 5 9 ---------------------------------------- 12 4 .  6 3 .  8 - - - 39 15. 8 17. 6 - - - 11 3 .  8 3 .2 12 4 .9 5 .  5 11 3 .2 4 .2
I9 6 0 ---------------------------------------- 12 2. 5 3. 0 15 5 .  6 6 .9 12 3. 4 3 .2 37 8 . 5 11 .8 12 2. 5 2 .4 12 3 .9 3 . 3 12 4. 1 4 .8

See footnotes at end of table.
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Table 3. Percent increases, office and p lan t-a ll industries ond manufacturind-Continued

(Percent changes in average weekly earnings or average hourly earnings for selected occupational groups studied in 6 broad industry divisions in 25 labor m arkets, 1954—6 0 *)

West

Occupational group
Denver Los Angeles 

Long Beach Portland San Francis 
Oakland

CO— Seattle

Tim e
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Time
interval
(months)

A ll
in­

dus­
tries

Manu­
fac­

turing

Women office w orkers:

1954 ........................ 13 5. 7 5 .8 13 4. 6 5 .2 12 4 .7 4 .3 12 4 .4 4 .5 _ _
1 9 5 5 ---------------------- ------------- 12 2 .9 3 .8 12 3. 6 3. 6 19 5 .4 5. 6 12 3 .0 2 .4 - _ _
1 9 5 6 —  ------ 12 4 .2 6 . 1 12 4. 7 4 .3 12 5 .2 4 .0 12 4. 8 5 .4 - _ _
1 9 5 7 ------------------------------------ - - - 12 6 .2 5 .8 12 3 .6 5 .3 12 5 .0 4 . 7 59 2 3 .6 2 2 .2
1958 24 11 . 0 1 1 .3 12 3 .3 4 .4 12 5 .1 3. 8 12 4 .2 4 .2 12 5 .0 3 .9
1 9 5 9 -------------  ----------- 12 3. 6 5. 1 12 4. 6 4 .5 12 3 .2 3. 1 12 4. 8 5. 1 12 4 .9 5 .3
I9 6 0 ............................................. 12 3 .9 2 . 8 13 4 .2 4 .2 13 3. 7 4. 7 12 2 . 8 2. 5 12 5.1 4 .3

Industrial nurses (women):

1 9 5 4 - - 13 8 .0 (4) 13 5 .4 6 . 8 12 1 .6 . 8 12 4 .3 5. 1 _ _ _
1955 -  .............................. 12 0 (4) 12 2. 5 2 .5 19 6 .9 7 .8 12 6 .3 6 .2 - - _
1956 - 12 6 . 7 (4) 12 4 .3 4 .3 12 4 .3 5 .0 12 2 . 6 2 . 6 _ _ _
1957 -  - - - 12 6 . 0 5 .3 12 2 . 1 . 7 12 6 .4 7 .0 59 (4) (4)
1958 ------ 24 1 2 .5 (*\ 12 5.1 5 .6 12 7 .4 7. 5 12 6 . 6 6 . 5 12 (4) (4)
1 9 5 9 ------------------------------------ 12 1 .9 (4) 12 3. 7 4 .3 12 6 .3 6 .3 12 5 .6 5 .6 12 (4) (4)
I 9 6 0 - - 12 3 .0 (4) 13 4. 1 4. 1 13 2 .9 1 . 8 12 2 . 7 2 . 6 -

Skilled maintenance
trades (men):

1954 -  -  -------- 13 8 .1 9 .2 13 5. 5 5 .8 12 5 .5 4 .6 12 4 .0 4 .0 _ _
1 9 5 5 ........................................ 12 4. 5 3 .1 12 3 .0 2 .9 19 3 .9 4. 7 12 2 .4 2 . 2 - - -
1956 - ................................. 12 7 .0 6 . 6 12 5. 6 5 .8 12 4 .9 5. 1 12 3. 7 4 .1 - _ _
1 9 5 7 ------------------------------------ - - - 12 4 .0 4 .0 12 5 .5 6 .2 12 7 .5 8 .5 59 2 1 . 0 2 0 . 8
1958 ................ 24 1 1 .8 14. 5 12 5 .3 5 .5 12 5 .8 6 .2 12 5 .9 6 .4 12 4 .7 4 .0
1 9 5 9 ------------------------------------ 12 4 .0 4 .0 12 5 .3 5 .0 12 4 .4 4 .2 12 5 .3 5 .1 12 5 .2 5 .91 9 6 0 ................................. 12 4 .3 2 .9 13 3 .3 3 .3 13 3 .6 3 .4 12 2 .9 2 . 2 12 4 .5 3. 5

Unskilled plant workers
(men):

1 9 5 4 - 13 8 .0 1 2 .4 13 6 .0 4 .9 12 4 .9 5 .5 12 6.1 4 .2 _ _ _
1955 ............................... 12 5. 7 5 .8 12 3 .6 3 .5 19 5 .4 6 . 7 12 3 .0 4 .2 - - -
1 9 5 6 ......................................... 12 8 .4 4 .3 12 3 .4 3 .9 12 3 .0 3 .1 12 4 .4 4 .3 - - -
1 9 5 7 ......................................... _ - - 12 5 .3 4 .4 12 4 .6 4 .6 12 5. 5 6 .0 59 2 3 .0 15 .2
1 9 5 8 - - 24 10 .9 1 4 .0 12 5 .2 5 .4 12 5 .2 5 .3 12 5 .4 5. 5 12 4 .9 5 .3
19 5 9 ------------------------------------ 12 5. 7 5 .5 12 5. 1 4 .2 12 3.-0r 2 .1 12 5 .9 6 .9 12 5. 7 5 .5
I960 -  .......................... 12 5 .4 4. 8 13 3 .4

____________

4 .3 13 4 .1 4 .5 12 4 .3 3. 7 12 5 .7 4 .4

1 Average weekly earnings relate to standard salaries that are paid for standard work schedules. Average hourly earnings are straight-tim e hourly earnings, excluding premium pay for over­
time and for work on weekends, holidays, and late shifts.

* F iscal years ending June 30.3 Limited survey. Data were collected only for selected plant workers in manufacturing industries in Milwaukee and for plant workers in manufacturing and public utilities industries in Buffalo 
and St. Louis.

4 Insufficient data to m eet publication criteria .
* Rate increases for workers in this category since the 1959 survey were m ore than offset by the om ission from the I960 study of the earnings of some higher paid workers no longer classified in 

this category because of a change in their duties.4 Increases for this group in manufacturing industries were offset by a decline in nonmanufacturing industries; the decline in the latter group largely reflects shifts in employments in this job group 
between h igh-and-low -rate establishments rather than wage decreases.

NOTE: Dashes indicate not surveyed this period.
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Occupational Earnings

P ay  le v e ls  for  o ffice  w o rk ers  and for w o rk ers  in m a in te ­
nance, pow erp lant, cu sto d ia l, and m a ter ia l handling job s tended to 
be h ig h est in the la r g e r  a r e a s  of the W est C oast and N orth C en tra l 
re g io n s . (See ta b le s  A - 1— A - 16, in c lu s iv e .)  A b o v e-a v era g e  pay le v e ls  w ere  a ls o  reco rd ed  ou tsid e th ese  re g io n s , re fle c tin g  the im p ortan ce  of em p loym en t in co m p arative ly  h igh -w age in d u str ie s . T hus, in  two of the sm a lle r  Southern a r e a s , B eaum ont—P ort A rth ur, T ex . , and C h arlesto n , W .V a ., pay le v e ls  ranked am ong the h ig h est in  n ea rly  a ll  jobs stu d ied . H igh est a v e r a g e s  for individ ual job s w ere  spread  
am ong 13 a r e a s— 3 lo ca ted  in  the N o rth east, 3 in  the South, 4 in N orth C en tra l, and 3 in  the W est.

P ay ra te s  d iffered  w id e ly  am ong and w ith in  geograp h ic a r e a s ,  in d u stry  grou p s, and ev en  w ith in  individual e s ta b lish m en ts . P art of 
the spread  in  the ra te s  paid to w o rk ers  in  the sam e job and area  w as accounted  for by in terin d u stry  d iffere n ces  in  pay. In g en era l, a v era g e  ea rn in gs of plant and o ffice  w o rk ers  tended to be h igh er  in  
m anufactu ring than in  nonm anufacturing in d u str ie s  and each  of th ese  groups inclu d ed  a w ide va r ie ty  of in d u str ie s  and e s ta b lish m en ts  that d iffered  in  le v e l  of ra te s  paid. T h is would a ls o  p a r tia lly  exp la in  
in terc ity  w age d iffere n ces ;  the a r e a s  studied var ied  su b stan tia lly  in  in d u str ia l co m p ositio n . M axim um  w age d iffere n ces  am ong the 60 a r e a s  w ere  g rea ter  for u n sk illed  plant w o rk ers  than for sk illed  m aintenance  and o ffice  w o rk er s .

O ffice O ccupations
S e c r e ta r ie s  and g en era l s ten og ra p h ers  w ere  n u m erica lly  am ong the m o st im portant w om en ’s o ffice  job s studied . In the 60 a r e a s ,  th ere  w ere  about 139,000 s e c r e ta r ie s  and 100,000 sten o g ra p h ers. In 33 of the 60 a r e a s , s e c r e ta r ie s  had h igh er a v era g e  w eek ly  sa la r ie s  than any of the oth er w om en o ffice  w o rk ers  w h ose job s w ere  studied; th e ir  a verag e  s a la r ie s  ranged from  $ 6 7 .5 0  in P ortlan d  (M aine), to $ 9 8  in  D etro it (table A - 1). The p roportion  of s e c r e ta r ie s  w ith  s a la ­

r ie s  of $ 9 0  or m ore ranged from  l e s s  than a tenth in  G reen v ille  and Jack son  to m ore than tw o -th ird s  in D etro it and L os A n g e les—Long B each . W om en accounting c le rk s  (c la s s  A) had the h ig h est a verag e  w eek ly  s a la r ie s  in  7 of the 60 a r ea s ;  in 3 other a r e a s  th eir  s a la r ie s  w ere  high, but w ere  equaled  by e ith er  s e c r e ta r ie s  or ord er  c le r k s .  A v erag e s a la r ie s  of w om en accounting c le r k s  ranged from  $ 6 8 .5 0  in  P ortland  (M aine); C h arlotte , and D es M oin es, to $ 9 4  in  P a te r so n — C lifton—P a s s a ic  and C h arlesto n . H igh est s a la r ie s  for g en era l sten o g ­ra p h ers  w ere  paid in  Dayton, averag in g  $ 88 a w eek  and equaling  th ose of s e c r e ta r ie s  in Dayton. In the other a r e a s , the s a la r ie s  of s e c r e ta r ie s  and g en era l sten og rap h ers  d iffered , the d iffe r e n c e s  ranging  
from  $5 in  P ortlan d  (M aine), to $17 .50  in  Y ork, C in cinnati, and M il­w aukee. F ro m  the Dayton high, sten ograp h ers' s a la r ie s  ranged to a low  of $ 6 0  in  P rov id en ce  and Jack son .

A m ong the lo w er  paid w om en's o ffice  job s, a v erag e  s a la r ie s  
of o ffice  g ir ls  ranged from  $ 4 3 .5 0  in New  O rlean s to $ 6 9  in Allentownr- 
B eth leh em —E aston . T hey averag ed  over $ 5 0  a w eek in 33 of the 
44 a r e a s  in w h ich  ea rn in gs w ere shown for th is  occupation .

Am ong m en 's  o ffice  job s stu d ied , c la s s  A accounting c le r k s  had a v era g e  s a la r ie s  ranging from  $81  in  L aw rence to $ 1 2 2 .5 0  in  B eaum ont—P o rt Arthur; in  44 a r e a s  they a verag ed  $95  or m o re  a w eek . A v erag e w eek ly  s a la r ie s  of m en  p ay ro ll c le r k s  ranged from  
$77 in York to $ 1 2 3 .5 0  in Beaum ont—P o rt Arthur; in 25 a r e a s  they  
a v era g ed  $ 9 0  or m ore a w eek . T ab u latin g-m ach in e op era tors  (c lass  A) had the h ig h est w eek ly  s a la r ie s  of m en  o ffice  em p lo y ees  in 24 a r e a s ,  
inclu ding New York C ity and C h icago. A v erag e  w eek ly  s a la r ie s  for  
th is  group ranged from  $87 in Ja ck so n v ille  to $ 1 2 1 .5 0  in  B eaum ont— P o rt A rth ur. E arn in g s of m en  tab u la tin g -m ach in e o p era to rs  (c la s s  B) ranged from  $ 7 2 .5 0  in  B oston  to $112  in Beaum ont—P o rt A rth ur. In 
22 other a r e a s  they a verag ed  m ore than $85  a w eek .
P r o fe s s io n a l and T ech n ica l O ccupations

A m ong five  p ro fe ss io n a l and tech n ica l occu p ation s stu d ied , d ra ftsm en  le a d e r s  r e ce iv e d  h igh est pay, w ith  a rea  a v e r a g e s  ranging  from  $ 126 a w eek  in Seattle to $ 17 0 a w eek  in New York C ity . S a la ­r ie s  of d ra ftsm en  le a d e r s  ex ceed ed  th ose of sen io r  d ra ftsm en  by about $ 2 6 , on the a v e ra g e . Sen ior d ra ftsm en  averag ed  around $ 2 8  m ore  than jun ior d ra ftsm en  (table A - l ) .
W eekly pay of in d u str ia l n u r se s  ranged from  $ 7 3  in P r o v i­dence and G reen v ille  to $ 1 1 1 .5 0  in  Beaum ont—P ort A rthur. T h eir  s a la r ie s  ex ceed ed  the s a la r ie s  of s e c r e ta r ie s  by am ounts ranging  from  50 cen ts  to $ 3 0  in a ll  a r e a s  ex cep t P ro v id en ce , York, Akron, R ockford , and D en ver.

P lan t O ccupations
T ool and die m a k ers , the h igh est paid plagt w o rk ers  studied  in  n ea rly  a ll a r e a s , had averag e h ourly  ea rn in g s ranging from  $ 2 .4 6  

in M iam i to $ 3 .4 7  in San F r a n c isc o —Oakland (table A -9 ) . A reaw ide  hourly  a v e r a g e s  for too l and die m a k ers  ex ceed ed  $3 in  22 of 44 a r e a s ,  w h ere data p erm itted  publication . A v erag e pay ra te s  for m aintenance  e le c tr ic ia n s  ranged from  $1.87 in  G reen v ille  to $3.16  in  C h arleston , 
D etro it, and B irm in gh a m . E le c tr ic ia n s ' pay ex ceed ed  $ 2 .7 5  an hour in  37 of 57 a r e a s . M aintenance m a ch in is ts ' pay ranged from  $ 1 .8 7  in  G reen v ille  to $ 3 .1 7  in D etro it.

T ru ck d r iv er s , m a te r ia l handling la b o r e r s , and ja n ito rs  w ere  n u m er ica lly  the m o st im portant am ong the cu stod ia l and m a te r ia l  m ovem en t job s stu d ied . E arn in gs of tru ck d r iv ers  ranged from  $ 1.59 in
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JLubbock to $ 2 .8 2  in  San F r a n c is  co-O akland , w ith  a v era g e  h ourly  ra te s  ex ceed in g  $ 2 .2 5  in  31 a r e a s .  F o r  the ap p rox im a tely  1 8 7 ,0 0 0  m a ­
te r ia l handling la b o r e r s  in  the 60 a r e a s , a v era g e  h ou rly  ea rn in g s  ranged from  $ 1 .2 4  in  G reen v ille  to $ 2 .4 4  in  San F r a n c isc o —Oakland. 
A v era g e  hou rly  ea rn in g s  o f m en  ja n ito r s , about 145,000 in  the 60 a r e a s , 
ranged from  $ 1 . 03 in  Jack son  to  $ 2 .  19 in  A kron.

P ay V a ria tio n s in  O ccupational E arn in gs
E arn in g s of ind ivid ual w o rk ers  v a r ied  co n sid era b ly  not only  

am ong occu p ation s and lab or m ark ets  but a ls o  w ith in  the sam e o c c u ­pations and lab or m a rk e ts . The ea rn in g s p resen ted  a re  a v e r a g e s  and do not in d icate e ith er  the w ide d istr ib u tion  of ea rn in g s that m ay o ccu r  w ithin  a g iven  occu p ation  or the overlap p in g  of pay r a te s  am ong o c cu ­
p ation s, in d u stry  d iv is io n s , and lab or m a rk ets . The a v e r a g e s  m ay  app roxim ate the a c tu a l ea rn in g s of only a few  of the w o r k e r s . In 
ord er to understand b etter  and use the a v e ra g e? , it  i s  n e c e s sa r y  to note the ind iv id u al ea rn in gs o f w h ich  they a re  co m p osed . 9 F or e x ­a m p le , although sta tion ary  e n g in eer s  in  A lbany—Sch en ectad y—T roy  a v ­era ged  $ 2 .5 4  an hour, n ea r ly  tw o -th ird s  w ere  earn in g  l e s s  than  $ 2 .5 0  an  hour w h ile  m o st of the rem a in d er of the w o rk ers  w ere  
earn in g  m o re  than $ 2 .8 0  an hour. In D etro it, on the oth er hand, too l and die m a k e rs  a verag ed  $ 3 .2 8 ,  w ith  ea rn in g s of 82 p ercen t of the w o rk ers  co n cen tra ted  b etw een  $ 3 .2 0  and $ 3 .4 0  an hour.

P a r t o f the sp read  in  ra te s  for the sam e job w ith in  an a rea  and in  a v era g e  ea rn in g s am ong a r e a s  is  due to d ifferen t d istr ib u tio n s  of w o rk ers  by in d u stry . E ach  of the 60 a r e a s  h a s a w ide v a r ie ty  of in d u str ie s  w h ich  d iffer  in  le v e l  of ra te s  paid and in  th e ir  em p loym en t  of w o rk er s  in  the job s stu d ied . M anufacturing in d u str ie s  em p loyed  m o re than h a lf of the w o rk ers  w ith in  scop e of the su rv e y s  in  36 of the 60 a r e a s  stu d ied . 10 N e a r ly  a l l  of the a r e a s  su rveyed  in the N o rth ­e a s t  ‘and N orth C en tra l reg io n s  w ere  p redom inan tly  in d u str ia l. Non- m anufactu ring in d u str ie s  dom inated  em p loym en t in  on ly  B oston  and N ew  Y ork C ity  in the N o rth ea stern  reg io n  and D es M oines and K an sas  C ity in  the N orth  C en tra l reg ion . On the oth er hand, m anufacturing  f ir m s  em p loyed  m ore than h a lf of the w o rk ers  in  only 2 of 8 W estern  a r e a s  and 7 o f the 19 Southern a r e a s  stu d ied . In g e n era l, a vera g e  ea rn in gs of plant and o ffice  w o rk er s  tended to be h igh er  in  m an u fac­turing than in  nonm anufacturing in d u str ie s . E ach  o f th ese  broad d i­v is io n s , h ow ever, in c lu d es  a w ide va r ie ty  of in d u str ie s  w ith  d ifferen t

9 The d istr ib u tion  o f w o rk ers  by a v erag e  hou rly  or w eek ly  ea r n ­
in gs  i s  p resen ted  in  the in d ivid ual a rea  b u lle tin s . See la s t  page for  l is t in g s  of th ese  b u lle tin s .

The m in im u m  s iz e  of e sta b lish m en t "cutoff point" em p loyed  in  the su rv e y s  h as the e ffe c t  of ex clu d in g  a la r g e r  p ro p ortion  o f e s ta b ­lish m en ts  (and em p lo y m en ts) in  trad e , fin an ce, and s e r v ic e  in d u str ie s  
than in  m anufactu ring or  in  public u t i l it ie s .

pay le v e ls .  A m a jo r ity  of the m anufactu ring w o rk ers  in  B eaum ont— P o rt A rthur and C h a r lesto n  w ere  em p loyed  in r e la t iv e ly  high w age 
in d u str ie s— o il r e f in e r ie s  in  the fo rm er  and ch e m ica ls  in  C h arleston . Such nonm anufacturing in d u str ie s  a s  public u t il it ie s  and w h o lesa le  
trade a r e  ch a ra c te r ized  by pay le v e ls  that freq u en tly  equal or ex ceed  m anufactu ring a v e r a g e s  for com p arab le w ork in  the sam e a r ea . F or  ex a m p le , m en  accou n tin g  c le r k s  (c la s s  A) in  m anufactu ring e s ta b lis h ­
m en ts  in P h ilad e lp h ia  a v era g ed  $ 9 4 .5 0  w eek ly  (table A -2 ), som ew hat  above the areaw id e a v era g e  of $ 9 2 . In public u t il it ie s  in P h ilad e lp h ia , 
m en  accou n tin g  c le r k s  (c la s s  A) av era g ed  $11 1  a w eek  (table A -4 ) .

V a ria tio n  in  job ra te s  i s  a ls o  ty p ica l, of co u rse , am ong  
es ta b lish m en ts  w ith in  the sam e in d u stry  and even  am ong w o rk ers  in  the sam e esta b lish m en t. Wide d istr ib u tion s in  ea rn in g s can be ob­
serv ed  in  e s ta b lish m en ts  w ith  a fo rm a l range of ra te s  for ea ch  job.

B eca u se  of the spread  or var ia tion  in  individ ual ea rn in gs  w ith in  an a rea , it  i s  com m on p lace to find som e w o rk ers  in job s r e ­
q u iring le s s  s k ill  or tra in in g  who r e c e iv e  h igh er s a la r ie s  or a v era g e  h ou rly  ea rn in g s than th ose  in  job s req u irin g  h igh er s k i l ls .  F o r  e x ­a m p le , in  C h icago , s e c r e ta r ie s  a v era g ed  $ 9 4 .5 0  a w eek in  m an u fac­
turing , com p ared  w ith  an  a v era g e  o f $ 6 6 .5 0  for ty p is ts  (c la s s  B) in  th is  in d u stry  group (table A -2 ) . N e v e r th e le s s , n early  12 p ercen t of the ty p is ts  ( c la s s  B) w ere  earn in g  $ 7 5  or m ore w h ile 15 p ercen t of 
the s e c r e ta r ie s  in  the a r ea  w ere earn ing  $ 7 5  or l e s s .  T h is  overlap  
in  ind ivid ual ea rn in g s i s  a ls o  com m on am ong a r e a s  and in d u stry  groups w ith  w id e ly  d ivergen t a v era g e  ea rn in gs le v e ls .
D iffe r e n c e s  in  P ay  R a tes  for  M en and W om en

With few  ex cep tio n s , areaw id e a v e r a g e s  for m en  ex ceed ed  the a v e r a g e s  for w om en in  the sam e job c a te g o r ie s  and a r e a s . The a v ­era g e  am ou nts by w h ich  m en*s a v era g e  w eek ly  s a la r ie s  ex ceed ed  th ose  
o f w om en o ffice  w o rk er s  w ere  a s  fo llow s: A ccounting c le r k s  (c la s s  A ), $ 1 9 .5 0 ;  accounting c le r k s  (c la s s  B ), $1 9 ; ord er  c le r k s , $ 2 2 .5 0 ;  p ay­r o ll c le r k s , $ 2 0 .5 0 ;  tab u la tin g -m ach in e o p era to rs  (c la s s  A ), $ 6 .5 0 ;  tab u la tin g -m ach in e o p e ra to rs  ( c la s s  B ), $8 ; tab u la tin g -m ach in e o p e ra ­to r s  (c la s s  C), $ 5 .5 0 ;  and o ffice  b oys and g ir ls ,  $ 3 .5 0 .  Am ong  plant w o r k e r s , m en 's  a v era g e  h ourly  ea rn in g s ex ceed ed  th ose  of w om en  a s  fo llow s: J a n ito rs , p o r te r s , and c le a n e r s , 31 cen ts; shipping  p a c k ers , 36 cen ts; and p a ssen g e r  e le v a to r  o p e ra to rs , 20  cents. T h ese  a r e  a v e r a g e s  of pay d iffe r e n c e s  from  am ong th ose  of the 60 a r e a s  in  w h ich  com p arab le data w ere  a va ilab le ; they do not re p r e se n t  a co m ­
p a r iso n  of ea rn in g s in  id en tic a l e s ta b lish m e n ts .

A  1959 study in d icated  that, in  the grea t m ajor ity  of c a s e s ,  the d iffe r e n c e s  b etw een  m e n ^  and w o m en 's  earn in gs are  g r ea tly  r e ­
duced w hen the co m p a riso n  m ade i s  lim ited  to e s ta b lish m en ts  em p lo y ­ing both m en  and w om en  in  the sam e j o b .11 The g r e a te s t  ea rn in gs

11 See B u ll. 1240-22 , W ages and R e la ted  B e n e fits , 20  L abor  
M ark ets , 1958-59 , pp. 3 7 -4 5 .
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•d ifferen ces in  the sam e job ca teg o ry  w ere  found to be b etw een  w o rk ­e r s  in  e s ta b lish m en ts  em p loyin g  only m en  in  the job and th ose in  esta b lish m en ts  em p loyin g  only w om en in  the job.

One fa c to r  contributing to d iffere n ces  in  ea rn in gs of m en  and w om en in  the sam e job c la s s if ic a t io n  is  the va r ia tio n  in the e s ta b lis h ­m en ts and type o f in d u stry  in  w h ich  m en  and w om en a re  em p loyed . T h is factor  is  m o st s ig n ifica n t w hen com p arin g  the f ir m s  w hich  e m ­ploy only one s e x  in  the job under co n sid era tio n . T h is  w a s the a rea  
in  w h ich  the g r e a te s t  d iffe r e n c e s  w ere  found betw een  m en 's  and w o m en 's ea rn in g s . In eigh t of the nine job s for w h ich  co m p a riso n s  
w ere  m ad e, a g r ea ter  prop ortion  of m en  than of w om en w ere  e m ­
ployed in m anufactu ring, public u t i l it ie s ,  and w h o lesa le  trade in d u stry  group f ir m s . W ork ers in  th ese  in d u stry  groups a re  g e n era lly  the 
h ig h e st  paid . The g r e a te s t  d ifferen ce  b etw een  m en 's  and w o m en 's  ea rn in gs in  the sam e job  ca teg o ry  w a s for ord er  c le r k s . M ore than

19

n in e-ten th s  of the m en  ord er  c le r k s  com p ared  w ith  about sev en -ten th s  
of the w om en o rd er c le r k s  w ere  em p loyed  in m anufacturing or w h o le­
sa le  trade f ir m s  w h ich  em p loyed  only one s e x  in  th is  job.

T o the ex ten t that in d ivid ual pay r a te s  a re  adjusted  on the b a s is  of len gth  o f s e r v ic e  and con seq u en t ex p e r ie n c e , m en  w o rk ers  are  l ik e ly  to ea rn  h igh er  a v erag e  pay in  the sam e job, s in ce  m en  w o rk ers  com m on ly  a v era g e  lo n g er  s e r v ic e  than w om en in  a p articu lar  job. D if­fe r e n c e s  am ong m en  and w om en w o rk ers  in a ss ig n m en t of fu n ction s, ta sk s , and r e sp o n s ib ilit ie s  w ith in  the sam e job c a te g o r ie s  w ould a ls o  be lik e ly  to in flu en ce th eir  re la tiv e  pay p o s it io n s . A job d escr ip tio n  
u sed  for w age su rv ey  p u rp oses m u st m ake a llow an ce for the v a r ie ty  of m in or d iffe r e n c e s  a c tu a lly  found in e s ta b lish m e n ts . T hus, u n m easu red  
fa c to r s  of len gth  of s e r v ic e  and e x p er ie n ce , and som e d iffe r e n c e s  in  d u ties  and r e sp o n s ib ilit ie s ,  m ay accou n t in  som e m ea su r e  for d iffe r ­
e n c e s  in  pay ra te s  for m en  and w om en in  the sam e job c a te g o r ie s .
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A *  O c c u p a t i o n a l  E a r n i n g s  

Table A-1. Office occupations-all industries

(A verage w eek ly  earn in gs 1 for s e lec ted  occup ation s studied in 6 broad industry d iv is io n s , la te  1959 and e a r ly  I960)
N orth east

S ex , occupation , and grade Albany— S ch en ec­tady—T roy
A llentow n— B eth leh em — E aston B oston 2 B uffalo L aw rence—H averh ill

N ew ark  and J e r se y  C ity *
N ewHaven New York 

C it y 2
P a terso n —C lifton—P a ss a ic

P h ila ­delphia 2 P it t s ­burgh P ortland P r o v i­dence W ater-bury W orcester York

Office clerical
Men

C lerks:
A ccounting, c la s s  A _________________ $ 9 6 .5 0 $118. 00 $ 9 4 .5 0 $ 1 06 .50 $ 8 1 . 00 $ 9 7 .5 0 $ 1 0 1 .50 $ 96. 00 $ 1 0 4 .5 0 $ 9 2 .0 0 $ 1 1 1 .5 0 $100. 50 - $ 92. 00 - $ 9 2 .5 0A ccounting, c la s s  B _____ __________ 89, 00 88, 00 7 2 .5 0 9 6 .5 0 - 8 6 .5 0 96. 00 7 4 .0 0 8 6 .0 0 77. 00 9 6 .0 0 : - - - 70. 00O rder __ __ __ _____ ___ _____ - - 89. 00 103. 00 - 9 1 .5 0 9 4 .5 0 8 4 .5 0 8 9 .0 0 85. 00 98. 00 85. 00 $ 7 8 . 00 - $ 9 3 .0 0 74. 50P ay  r o il __ - _____ __— .. ..,________, 102 .0 0 111. 00 84. 00 109 .5 0 - 9 3 .0 0 - 8 7 .5 0 - 91. 00 1 0 5 ,5 0 - - - - 7 7 .0 0O ffice boys _______________ ____________ 56. 50 79, 50 52. 00 61. 00 - 5 8 .0 0 6 0 .5 0 5 5 .0 0 6 1 .5 0 54. 50 6 1 .0 0 51. 00 5 1 .5 0 6 0 .5 0 49 . 00 -

T abu lating-m achin e op erators:C la ss  A ___r _ _ _ _ _  _ _ 100. 00 117 .0 0 91. 00 - - 95. 00 - 9 9 .0 0 1 0 7 .0 0 9 5 .5 0 1 09 .5 0 - - - 9 2 .5 0 102 .5 0C la ss  B --------  __ __ __ ___— __ _ 81. 00 9 9 .5 0 7 2 .5 0 - - 8 4 .5 0 86. 00. 8 6 .0 0 86. 00 81. 00 94. 00 - 82. 00 8 6 .5 0 7 8 .5 0 _
C la ss  C ____  —  __ __ _______  _ 7 2 .5 0 8 0 ,5 0 66. 00 - - 7 3 .5 0 - 6 7 .5 0 8 1 .5 0 64. 00 65. 00 - - - - -

Women
B il le r s ,  m achine:B illin g  m a c h in e ______________ _______ 5 3 .5 0 53. 00 6 7 .5Q 7 3 .5 0 6 1 .5 0 70. 00 68. 00 7 3 .0 0 6 6 .5 0 67. 00 71 . 00 53. 00 6 1 .5 0 62. 00 5 9 .5 0 5 9 .5 0Bookkeeping m a ch in e ______ ___ ,______ 67. 00 - 55. 00 56. 00 - 6 1 .5 0 75. 00 73 . 00 - 6 1 .5 0 6 3 .5 0 - 5 3 .5 0 - _
B ookk eep in g-m ach ine op erators:C la s s  A __ ______ __ __ ___—  __ __ _ 71. 00 5 9 .5 0 7 0. 00 7 2 .5 0 - 7 6 .5 0 7 0 .5 0 79 . 00 8 2 .0 0 75. 00 6 9 .5 0 - 5 9 .5 0 66. 00 7 0 .5 0 62. 00C la s s  B —  ______ __ __ __ ___________ 6 1 .5 0 53. 50 6 0 .5 0 55. 00 54. 50 6 5 .0 0 56. 00 69. 00 62. 50 5 8 .5 0 6 1 .5 0 4 7 .5 0 5 2 .5 0 6 1 .5 0 5 6 .5 0 55. 50C lerks:A ccounting, c la s s  A __ ____  — ___ 8 1 .5 0 8 2 .5 0 7 5 .5 0  • 84. 00 73 . 00 8 5 .5 0 84. 50 88. 00 94. 00 7 8 .5 0 9 0 .5 0 68. 50 74. 00 8 4 .5 0 82. 00 77, 00A ccounting, c la s s  B ___________ _____ 6 7 .5 0 66. 00 6 2 .0 0 65. 00 63. 00 67. 00 6 5 .5 0 69. 00 6 7 .5 0 61. 50 7 2 .5 0 5 4 .5 0 5 4 .5 0 6 6 .5 0 63. 00 55. 00F ile ,  c la s s  A ____ ____  __ — ______ _ 6 6 .5 0 7 9 .5 0 64. 00 67. 00 - 67. 00 7 3 .5 0 6 9 .5 0 6 3 .0 0 67. 00 6 7 .5 0 _ 5 8 .5 0 68. 00 6 6 .5 0 ,

F ile ,  c la s s  B ----- — — _________ _ _ 5 3 .5 0 6 4 .5 0 5 0 .5 0 5 5 .5 0 5 3 .5 0 5 4 .5 0 53. 00 5 7 .5 0 5 3 .0 0 51. 00 5 8 .5 0 48. 00 4 7 .5 0 5 4 .0 0 51. 00 49. 00O rder __ ________ __ ____  _____ _ _ - 8 2 .5 0 63. 00 65. 00 74. 00 69. 00 73. 50 7 1 .5 0 6 5 .5 0 62. 00 72. 50 55. 00 5 7 .5 0 71. 00 7 0 .5 0 57. 50P a y r o ll __ _______ ____________ _ _ 7 3 .5 0 6 1 .5 0 69. 00 73. 00 63. 50 76 . 50 71. 50 80. 00 7 5 .5 0 69. 00 8 1 .5 0 5 9 .5 0 6 3 .50 7 7 .5 0 6 6 .5 0 66. 50C om ptom eter o p e r a t o r s ____  __ __ __ _ 71. 00 79. 50 65. 00 6 9 .0 0 - 75 . 00 7 9 .5 0 7 3 .5 0 72 . 00 65. 00 7 2 .0 0 6 5 .5 0 £ 2 .5 0 6 5 .50 65. 50 -
D up licatin g-m ach in e  op era tors(M im eograph or D itto) __ __ ___ _ __ _ - - 56. 00 - - 61, 00 - 6 3 .5 0 - 60. 50 6 9 .0 0 - - 67. 00 5 7 .5 0 -
Keypunch op era tors  -------------------- ---------- 7 0. 00 76. 00 6 3 .5 0 69. 50 65. 50 68. 50 71. 50 68.-50 70 . 00 6 3 .5 0 72 . 00 6 1 .5 0 59 . 00 70. 50 5 8 .5 0 66. 00O ffice g i r l s _____ ___________________________ 54. 0G 69. 00 5 0 .5 0 55. 50 - 5 7 .5 0 59. 50 55. 00 5 8 .5 0 49. 00 55. 50 - 46. 50 - 5 0 .5 0 -
S e c r e ta r ie s __ __ __ __ __ __ __ __ _____ 86. 00 78. 00 79. 00 85. 50 81. 00 89. 00 85..50 9 1 .5 0 8 6 .5 0 84. 50 8 9 .5 0 67. 50 7 3 .5 0 91. 00 82. 00 83. 50Sten ograp h ers, g e n e r a l_________________ 75. 00 6 8 .5 0 67. 00 74. 00 64. 50 7?. 50 73. 00 7 4 .5 0 7 2 .5 0 69. 00 75. 50 62. 50 60. 00 7 5 .5 0 6 6 .5 0 66. 00Stenograp hers, te c h n ic a l-  __ __ _______ - - 7 1 .5 0 81. 50 - 7£. 00 7 7 .5 0 9 0 .0 0 - 76. 50 85. 00 - - 92. 50 - _
Switchboard o p e r a t o r s ________ ______ ,___ 66. 50 62. 00 6 5 .5 0 65. 50 64. 00 72 . 00 67. 50 7 2 .5 0 7 2 .5 0 65. 00 74 . 00 51. 00 5 6 .5 0 7 3 .5 0 6 2 .5 0 -
Sw itchboard o p e r a to r -r e c e p tio n is ts ____ 61. 50 5 9 .5 0 6 4 .5 0 66. 00 57. 50 6 9 .0 0 6 6 .5 0 7 2 .5 0 68. 00 63. 50 69. 00 54, 00 58. 00 65. 00 61. 00 59. 00T abu lating-m ach in e op erators:C la  s s A ______ _______________ _______ _ - - 8 3 .5 0 - - 8 9 .5 0 - 9 7 .0 0 - 9 3 .5 0 100. 00 - - - - -

C la ss  B __ _,----- ---  __ __ ____ __ - - 6 5 .0 0 - - 8 1 .5 0 88. 50 7 9 .5 0 7 4 .5 0 74. 00 8 3 .0 0 - 7 1 .5 0 8 8 .5 0 7 5 .0 0 7 7 .5 0C la s s  C _______ _____ 73. 50 8 0 .5 0 5 9 .5 0 - - 6 6 .5 0 6 9 .5 0 72. 50 63. 00 5 8 .5 0 66. 00 - 5 6 .5 0 - - -
T ran scr ib in g -m a ch in e  o p era to rs,

gen era l -_ __ __ ______________  __ _ _ 65. 50 7 6 .5 0 . 6 2 .0 0 67. 50 - 6 5 .5 0 66. 00 72 . 00 6 4 .0 0 . 6 2 .5 0 64 -5 0 5 0 .5 0 5 7 .5 0 71. 00 61. 00 65. 00T yp ists;C la ss  A __ __ __ __ ______ ___ 75 . 00 7 6 .5 0 6 5 .5 0 71. 00 - 69. 00 6 6 .5 0 7 0 .0 0 7 5 .5 0 72. 00 75 . 00 58. 00 5 8 .5 0 7 3 .0 0 64. 00 5 9 ,5 0
C la s s  B ----------- *---------------------------------- 57. 00 62. 00 5 5 .5 0 59. 00 53. 50 6 0 .0 0 6 0 .0 0 6 2 .5 0 6 3 .5 0 56. 50 6 2 .5 0 4 8 .5 0 48 . 00 6 2 .0 0 55. 00 56. 00

Professional and technical
Men

D raftsm en , lea d er  ______________________ _ 1 4 6 .5 0 1 54 .0 0 154 .0 0 _ 141 .5 0 135 .0 0 170 .0 0 _ 161. 00 1 62 .5 0 _ _ _ 1 4 2 .5 0 1 2 6 .5 0
D raftsm en , sen io r  _ __ __ __ _____ __ _ - 1 1 6 .5 0 1 1 9 .5 0 123 .5 0 9 6 .0 0 116 .5 0 107 .5 0 128 .0 0 115 .0 0 116. 00 131 .5 0 - 106 .0 0 113 .5 0 1 1 7 .5 0 1Q4. 00
D raftsm en , junior _ __ ____  __________ 9 2 .0 0 9 8 .5 0 • 9 0 .5 0 9 4 .5 0 74. 00 8 6 .5 0 82. 00 9 0 .5 0 9 3 .0 0 97. 50 96. 00 - 8 3 .5 0 8 6 .5 0 8 4 .0 0 83. 00
T r a c e r s __ ___________  ____  ___ _ ____ - - 66. 50 - - 6 9 .0 0 83. 00 " 63. 00 - - -

Women
N u r s e s , in d u str ia l (r e g is te r e d ) ------------ 94. 00 92. 00 8 4 .5 0 9 5 .5 0 8 2 .0 0 9 1 .5 0 91. 50 9 6 .5 0 9 3 .5 0 8 9 .5 0 9.8. 50 76. 92 73 . 00 91. 50 8 6 .5 0 78. 00

See footnotes at end of tab le .
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Table A-l. Office occupatJons-all industries -Continued

(A verage w eekly  e a r n in g s 1 for s e lec ted  occup ation s studied in 6 broad industry d iv is io n s , la te  1959 and e a r ly  I960)

21

South
Sex, occupation , and grade A tlanta B a lti­m ore

B eau ­mont—P ortArthur
B irm in g­ham

C h a rles­ton,W .V a.
C har­lotte D a lla s F ortWorth G reen­v ille Houston Jackson Jack­so n v ille  2 Lubbock M em phis2 M iam i NewO rleans R ich­mond 2 Savan­

nah W ash­ington 2

Office clerical
Men

C lerk s:A ccounting, c la s s  A _________________ $ 9 7 .5 0 $ 1 0 0 .0 0 $ 1 2 2 .5 0 $102. 00 $ 1 13 .00 $110. 00 $101. 50 $ 9 1 . 00 $ 8 9 .5 0 $ 1 0 3 .5 0 $ 9 2 . 00 $ 9 1 . 00 - $ 9 6 .0 0 $92 . 00 $ 9 2 .5 0 $102. 00 $ 1 0 7 .0 0 $ 9 6 .5 0A ccounting, c la s s  B _________________ 8 0 .5 0 8 6 .0 0 9 5 .5 0 8 6 .5 0 9 9 .5 0 97. 00 8 2 .5 0 71. 00 - 83. 00 77. 00 6 9 .0 0 - 8 2 .5 0 7 6 .5 0 6 8 .5 0 8 0 .5 0 86. 00 7 2 .5 0O rder ____________________ ___________ 78. 00 8 6 .5 0 9 7 .5 0 7 5 .5 0 - 71. 00 77. 00 8 3 .0 0 - 8 8 .0 0 7 6 .0 0 6 7 .5 0 - 6 9 .0 0 7 2 .0 0 7 3 .0 0 7 9 .5 0 - 89. 00P a y r o ll ________ — __ . .  „  ____ 9 0 .5 0 108 .0 0 123 .5 0 9 3 .5 0 111. 00 8 2 .5 0 86. 50 83. 00 - 1 0 3 .5 0 _ 7 8 .0 0 - _ 82. 00 8 9 .5 0 8 5 .0 0 9 7 .5 0 -
O ffice b o y s __ __ ___________  __ _ 56. 00 5 2 .0 0 63. 00* 5 5 .0 0 68. 00 5 3 .0 0 5 2 .5 0 52. 00 - 5 3 .5 0 5 7 .5 0 5 1 .5 0 - 5 0 .0 0 53. 00 52. 00 53. 00 61. 50 5 5 .5 0T abulating-m achine op erators:

C la ss  A __ ____  _____________ 99. 00 - 121 .5 0 107 .50 116. 00 1 0 6 .0 0 - 102. 50 - 112. 00 - 8 7 .0 0 - 1 0 0 .0 0 - 95. 00 98. 00 - -C la ss  B __ __ _ — __ __ __ __ __ _ 8 1 .0 0 - 1 1 2 .0 0 79. 00 - 77. 00 - 8 3 .0 0 - 91. 00 _ 7 6 .5 0 - 7 8. 00 8 2 .0 0 8 0 .5 0 83. 00 - 86. 00C la ss  C ---------------------------------------------- 7 4 .5 0 - - - 7 2 .5 0 - 59. 50 - 81. 00 - - - - - - - 8 0 .5 0
W omen

B il le r s ,  m achine:B illin g  m a c h in e ______________________ 62. 00 6 3 .0 0 - 6 2 .0 0 5 9 .5 0 5 8 .5 0 6 6 .5 0 59. 00 5 6 .0 0 63. 50 5 8 .0 0 5 7 .5 0 - 5 7 .5 0 61. 00 5 6 .5 6 5 6 .5 6 6 6 .0 0 63. 00Bookkeeping m a ch in e____  __ __ _
B ookk eep in g-m ach ine op erators: 6 0 .5 0 55. 00 " 57. 00 4 3 .5 0 6 1 .5 0 5 5 .5 0 5 4 .0 0 53. 00 5 6 .5 0 53. 00 5 7 .5 0 “ 50. 00 6 9 .0 0 5 2 .5 0 5 6 .5 0 68. 00

C la ss  A __ __ — — „  __ ____  _ 68. 00 72. 50 8 3 .5 0 69. 00 7 9 .5 0 64. 50 7 0 .5 0 65. 00 - 7 8 .5 0 62. 50 5 9 .5 0 $ 6 7 .0 0 - 66. 50 6 6 .0 0 6 7 .5 0 - 7 7 .5 0C lass B . - ... . 6 3 .0 0 55. 00 5 3 .0 0 56. 00 57. 50 55. 00 5 9 .5 0 5 7 .5 0 53. 00 6 2 .5 0 4 9 .5 0 5 4 .5 0 5 3 .5 0 5 3 .0 0 5 8 .0 0 5 4 .5 0 57. 00 5 1 .5 0 6 1 .5 0C lerks:A ccounting, c la s s  A .......... ....................... 8 3 .5 0 7 7 .5 0 92. 00 7 9 .5 0 94. 00 68. 50 7 7 .0 0 7 6 .5 0 6 9 .5 0 8 6 .5 0 75. 50 7 1 .5 0 7 1 .5 0 73 . 00 7 8 .5 0 7 7 .0 0 7 5 .50 81. 00 80. 00A ccounting, c la s s  B _____  __ — _ 6 3 .5 0 6 4 .0 0 73 . 00 6 3 .0 0 62. 00 6 1 .5 0 62. 00 57. 50 5 2 .0 0 6 7 .5 0 58. 00 6 1 .5 0 5 2 .5 0 5 5 .0 0 6 3 .5 0 5 9 .0 0 6 0 .5 0 5 9 .0 0 6 4 .5 0F ile ,  c la s s  A _______ ___________ _ 69. 00 6 6 .0 0 8 6 .5 0 60. 00 82. 00 6 1 .5 0 5 9 .0 0 - 5 0 .5 0 6 3 .5 0 5 6 .0 0 - - 5 8 .5 0 5 9 .5 0 5 9 .0 0 5 9 .5 0 - 6 4 .0 0
F ile , c la s s  B ____  ____  __________ 5 1 .0 0 50. 00 60. 50 52. 00 55. 00 50. 00 49. 00 44. 00 45. 00 53. 50 46. 00 4 8 .0 0 4 9 .5 0 5 1 .0 0 50. 00 4 8 .0 0 5 1 .5 0 - 5 2 .0 0Orde r ______________ ____________ _____ 62. 50 5 8 .5 0 - 6 6 .0 0 80. 50 64. 50 6 3 .0 0 5 3 .5 0 58. 00 6 9 .5 0 58. 00 5 8 .0 0 55. 00 6 0 .5 0 6 4 .5 0 5 7 .5 0 6 5 .6 0 - 61. 50P a y r o ll __ __ ------------ ---------  _ 7 2 .5 0 6 9 .0 0 81. 50 69. 50 8 6 .5 0 6 3 .5 0 70. 50 6 2 .0 0 5 7 .0 0 8 0 .5 0 6 6 .5 0 71. 00 6 7 .0 0 6 3 .5 0 7 1 .0 0 6 6 .0 0 7 0 .5 0 77. 00 7 5 .5 0C om ptom eter op era tors 7 0 .0 0 69. 00 70. 00 61. 00 5 9 .0 0 60. 00 6 7 .5 0 6 4 .00 - 6 7 .5 0 5 3 .5 0 6 0 .0 0 52. 00 5 7 .5 0 5 9 .5 0 6 1 .5 0 6 1 .0 0 - 6 9 .5 0D u p licating-m ach ine op erators(M im eograph or D itto ) ________________ 5 9 .0 0 6 2 .5 0 - - - - 60. 00 59. 50 - 5 6 .0 0 - - - 5 6 .0 0 5 5 .5 0 - - - 6 5 .5 0Keypunch o p e r a to r s _____ __ _____ _ 6 9 .5 0 6 5 .5 0 7 7 .0 0 68. 50 7 8 .0 0 5 9 .0 0 64. 50 6 1 .0 0 5 3 .50 7 3 .5 0 57. 50 5 9 .5 0 6 1 .0 0 6 0 .0 0 6 7 .0 0 6 3 .5 0 6 6 .0 0 6 7 .5 0 6 8 .0 0O ffice g i r l s __ ___________  __ ____  _ 52. 50 5 2 .0 0 - 4 7 .5 0 6 1 .5 0 - 5 1 .5 0 51. 50 - 52. 00 _ 4 9 .5 0 - 5 0 .0 0 4 8 .5 0 4 3 .5 0 5 2 .0 0 - 5 2 .5 0S e c r e ta r ie s __ ________ ________ __ __ _ 84. 00 82. 00 9 6 .0 0 8 4 .5 0 8 9 .5 0 74. 00 82. 00 73. 00 72. 00 8 8 .5 0 70. 00 7 3 .0 0 74. 00 71 . 00 7 6 .5 0 7 9 .50 81. 50 85. 00 85. 00

S ten ograp h ers, g e n e r a l________________ 72 . 50 6 7 .0 0 8 1 .5 0 7 0 .0 0 8 3 .0 0 6 2 .0 0 7 1 .0 0 6 4 .5 0 6 1 .5 0 76. 50 6 0 .0 0 6 3 .0 0 6 5 .0 0 6 3 .0 0 6 6 .5 0 6 4 .5 0 7 2 .0 0 7 8 .5 0 7 5 .5 0S tenograp hers, t e c h n i c a l -______ __ _ 8 6 .0 0 - - - - - 92. 00 - - 91. 00 - - - - 8 2 .5 0 - - - 7 7 .5 0Switchboard o p e r a t o r s ______ ____________ 6 3 .0 0 6 2 .5 0 6 2 .0 0 6 2 .0 0 66. 00 57. 00 5 9 .5 0 61. 00 48. 50 6 8 .5 0 4 7 .5 0 4 9 .5 0 4 8 .5 0 4 6 .0 0 5 5 .0 0 5 1 .50 62. 00 50. 00 59. 00Switchboard o p e r a to r -r e c e p tio n is ts ____ 65. 00 6 1 .5 0 62. 50 63. 00 6 5 .5 0 58. 00 65. 00 5 5 .0 0 59. 50 65. 50 5 3 .0 0 57. 00 5 2 .5 0 5 8 .5 0 58. 00 58 .50 60. 50 5 6 .0 0 6 6 .0 0
T abulating-m achine op erators:C la ss  A ____________________ _________ - - - - - - - - - - - - - - - - - - -

C la ss  B __ — — — .  __ ____  — _ 72. 00 - - 64. 50 - 66. 50 - 83. 50 66. 50 - - 65. 00 - - - 7 4 .5 0 6 8 .5 0 - -
C la ss  C __ __ ____  ____  __ __ __ _ 82. 50 - - - - - - - - - - 6 1 .0 0 5 6 .0 0 - - - 54. 50 - -

T ran scr ib in g -m a ch in e  op era tors,g e n e r a l____________________ ________ 6 2 .0 0 62. 00 - 5 9 .5 0 6 4 .5 0 62. 00 5 7 .5 0 54. 00 - 65. 00 - 6 1 .5 0 - 5 7 .0 0 5 8 .0 0 6 0 .0 0 6 1 .5 0 - 7 0 .5 0T yp ists: 62. 00 67. 00C la  s s A ______ ________________________ 6 2 .5 0 71. 00 8 0 .0 0 6 6 .5 0 87. 00 66. 50 6 3 .5 0 6 2 .00 - 67. 00 56. 00 5 4 .0 0 5 9 .5 0 60. 00 6 4 .0 0 6 4 .5 0 -
C la s 8 B __ __ __ — ------- — __ __ -

Professional and technical
5 4 .5 0 5 4 .5 0 6 0 .5 0 5 3 .0 0 58. 50 51. 00 5 3 .0 0 4 8 .5 0 47. 00 5 8 .0 0 52. 00 4 8 .5 0 4 8 .0 0 5 2 .5 0 5 2 .0 0 5 4 .0 0 5 4 .0 0 6 1 .0 0

Men
D raftsm en , l e a d e r ______________________ 147 .0 0 148 .0 0 147 .50 161 .50 _ _ 131 .5 0 _ _ 135 .0 0 - - - - - 132 .0 0 - - 128 .5 0
D raftsm en , sen ior  .  ____ _ 115 .5 0 1 13 .0 0 129 .50 124. 50 - 1 01 .0 0 105 .50 98. 00 100 .5 0 1 09 .0 0 9 3 .5 0 106 .0 0 - 116 .5 0 1 1 1 .5 0 114 .0 0 1 2 3 .0 0 106 .0 0 109 .0 0
D raftsm en , junior _ — — — „  — „  _ 8 7 .5 0 8 1 .0 0 9 5 .5 0 8 8 .0 0 108 .5 0 8 1 .0 0 7 8 .5 0 I t .  00 - 8 1 .5 0 .6 4 .5 0 8 0 .0 0 - 7 3 .5 0 8 2 .5 0 8 4 .5 0 8 9 .5 0 - 85. 00
T r a c e r s --------------------------------------------------- - - " - - 6 6 .0 0 “ " - - - " ■ ~ -

Women
N u r s e s , in d u str ia l (r e g is te r e d ) .------------ 9 4 .0 0 9 3 .5 0 1 11 .5 0 9 5 .5 0 101 . 5 a 8 6 .0 0 103 .00 7 3 .0 0 102 .00 - - - 8 3 .5 0 7 8 .5 0 9 0 .5 0 9 5 .0 0 8 6 .5 0 8 6 .0 0

See footnotes at end of table.
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Table A -l. O ffice occupatiom -all industriesj-Cooiinued
(Average weekly earnings 1 for selected occupations studied in 6 broad industry divisions, late 1959 and early I960)

North Central

Sex, occupation , and grade
Akron Canton C hicago a Cincinnati2 C le v e ­land* Dayton D es  M oine s D etro it 2 Indian­a p o lis* K an sasC ity M ilw au­k ee

M inne­a p o lis— 
St. P au l

M uskegon -M uskegonH eights
R ock­ford St. Louis* Sioux

F a lls
South
Bend

Office clerical 
Men

C lerk s:
A ccounting, c la s s  A  _  _ _ A ccounting, c la s s  B - _ _ O rderP a y r o ll - __ _ _O ffice hoys .. ............

T abu lating-m ach in e op erators:

$ 1 1 4 .0 08 8 .5 09 9 .5 0
5 5 .0 0

$116. 00 110. 00 1 0 0 .0 0  1 0 7 .5 0

$ 1 0 5 .5 08 6 .5 0  1 0 3 .0 096. 006 2 .5 0

$ 9 5 .5 08 1 .0 09 2 .0 08 4 .0 0  56. 00

$ 1 0 6 .0 08 5 .5 0  9 9 .0 09 6 .5 06 3 .5 0

$ 1 0 9 .0 08 1 .5 0  8 5 .0 09 7 .5 05 7 .5 0

$ 9 1 .5 0

5 2 .0 0

$ 1 1 8 .0 0  8 7 .0 01 1 2 .5 01 1 0 .5 0  6 2 .5 0

$ 9 8 .5 08 7 .0 07 9 .5 0  1 0 0 .5 05 6 .5 0

$ 96. 507 3 .5 0  94. 008 9 .5 05 3 .5 0

$ 1 0 9 .5 0
8 3 .5 09 3 .5 0  96. 00 
59 . 00

$ 9 5 .5 07 7 .0 09 2 .5 0  88. 00
5 6 .5 0

$ 1 0 8 .5 0
1 0 4 .0 0

$100 .50
8 4 .5 01 2 0 .5 0
6 1 .0 0

$ 9 8 .5 08 3 .5 08 7 .5 09 4 .5 0  60 . 00

$ 9 7 .0 07 7 .5 0 $100 . 00  8 2 .0 0  
90. 008 4 .5 05 8 .5 0

C la s s  A  ------- 1 0 2 .5 0 1 1 4 .0 0 1 09 .0 0 1 01 .5 0 - 1 1 6 .5 0 9 4 .5 0 - 106 .0 0 1 0 6 .5 0 1 04 .5 0 100. 00 - - 1 04 .5 0 - 107 .5 0C la s s  B _ - 9 8 .0 0 8 9 .5 0 9 1 .5 0 - 9 9 .5 0 7 7 .0 0 - 8 7 .0 0 8 6 .5 0 8 9 .5 0 8 4 .5 0 89 . 00 7 9 .5 0 88. 00 - 9 3 .5 0

Women

B il le r s ,  m achine:

7 3 .0 0 7 6 .5 0 7 6 .5 0 8 7 .5 0 7 2 .0 0 7 7 .0 0 7 5 .5 0 7 3 .5 0 70 . 00 8 2 .0 0

B illin g  m ach ine .  .  ___ 6 8 .5 0 6 1 .0 0 7 3 .5 0 6 4 .5 0 6 9 .0 0 6 6 .0 0 - 7 4 .5 0 69. 50 7 2 .0 0 6 4 .0 0 6 3 .0 0 6 2 .0 0 6 3 .5 0 70 . 00 4 8 . 00 6 4 .5 0Bookkeeping m ach ine _____B ookk eep in g-m ach ine op erators: 6 1 .5 0 ■ 6 9 .5 0 ■ 7 2 .5 0 5 9 .5 0 - 6 5 .5 0 6 1 .0 0 6 2 .0 0 6 6 .5 0 6 0 .5 0 - 6 2 .0 0 7 1 .5 0 - "
C la s s  A ...................................................... 76 . 00 - 8 4 .5 0 7 2 .5 0 8 5 .5 0 8 2 .5 0 6 9 .5 0 8 5 .5 0 7 3 .0 0 8 1 .0 0 78 . 00 7 2 .5 0 7 3 .0 0 7 1 .5 0 7 0 .5 0 - 7 0 .5 0C la s s  B .......  ...................................___ .C lerks: 58. 00 4 8 .5 0 7 2 .5 0 6 0 .5 0 6 6 .0 0 7 1 .0 0 5 9 .5 0 70 . 00 60. 00 5 8 .5 0 6 7 .5 0 6 0 .5 0 5 7 .0 0 6 3 .0 0 6 1 .5 0 5 4 .5 0 5 7 .5 0
A ccounting, c la s s  A 8 7 .5 0 7 6 .5 0 9 1 .5 0 8 4 .0 0 8 5 .5 0 8 0 .5 0 6 8 .5 0 9 3 .5 0 7 8 .5 0 8 1 .0 0 8 7 .0 0 7 8 .5 0 8 3 .0 0 8 0 .5 0 8 5 .0 0 6 9 .5 0 7 9 .0 0A ccounting, c la s s  R _ 6 6 .5 0 7 5 .5 0 7 2 .5 0 6 4 .5 0 7 1 .0 0 6 1 .5 0 5 8 .0 0 7 2 .0 0 6 7 .0 0 6 3 .0 0 6 6 .5 0 6 2 .0 0 7 4 .0 0 6 6 .5 0 6 3 .0 0 5 9 .0 0 6 3 .5 0F ile ,  c la s s  A __ __ 7 1 .0 0 - 7 1 .5 0 6 7 .0 0 7 2 .5 0 78. 00 5 8 .5 0 8 4 .0 0 6 2 .0 0 6 7 .0 0 6 8 .5 0 6 3 .5 0 5 8 .5 0 6 7 .5 0 68. 00 _ 74 . 00F ile , c la s s  B 5 4 .0 0 5 6 .5 0 6 0 .5 0 5 2 .5 0 5 8 .0 0 58. 00 4 7 .5 0 59. 00 5 2 .5 0 5 2 .5 0 5 6 .5 0 5 2 .5 0 - 5 5 .5 0 5 5 .5 0 4 7 .0 0 -
O rder ____ _ _ ____ _______  __ 6 1 .0 0 - 7 4 .5 0 6 5 .0 0 7 1 .0 0 6 1 .0 0 6 7 .5 0 7 6 .0 0 6 4 .0 0 6 4 .5 0 6 3 .5 0 6 5 .5 0 - 6 7 .5 0 6 3 .0 0 - 6 2 .5 0P a y r o ll — _ ___ _ _ _ 8 1 .0 0 8 1 .0 0 8 1 .0 0 7 4 .5 0 7 8 .5 0 7 7 .5 0 6 8 .5 0 84. 50 7 8 .0 0 7 3 .0 0 7 2 .5 0 7 1 .0 0 68 . 00 7 2 .0 0 7 1 .0 0 - 7 3 .0 0C om ptom eter op era tors  __ _ _ D up licating-m ach ine  o p era tors 69. 00 6 5 .5 0 7 7 .0 0 6 7 .5 0 7 4 .5 0 7 1 .5 0 6 2 .5 0 8 1 .0 0 7 3 .5 0 7 1 .0 0 6 7 .0 0 69. 00 7 2 .5 0 70 . 00 7 1 .0 0 - 7 3 .5 0

(M im eograph or  D itto) - - 6 7 .5 0 6 2 .5 0 6 9 .5 0 6 5 .5 0 4 8 .5 0 7 0 .0 0 6 1 .5 0 5 8 .5 0 6 0 .5 0 5 9 .0 0 - 5 9 .5 0 6 6 .5 0 - 6 7 .5 0Keypunch op era tors  __ _ _ 7 7 .5 0 7 0 .5 0 7 5 .5 0 6 8 .5 0 7 4 .0 0 7 4 .0 0 5 7 .0 0 8 0 .5 0 7 0 .5 0 6 7 .5 0 6 7 .5 0 6 3 .0 0 6 4 .5 0 6 4 .0 0 7 0 .5 0 _ 6 8 .5 0O ffice g ir ls 5 2 .0 0 - 6 0 .5 0 4 9 .0 0 5 8 .5 0 5 5 .0 0 4 7 .0 0 6 3 .5 0 5 7 .0 0 4 9 .5 0 5 3 .0 0 4 7 .5 0 - 54. 00 5 4 .0 0 - 6 1 .5 0S e c r e ta r ie s  - _ _ _ _ _ 9 2 .0 0 8 2 .5 0 9 3 .0 0 8 7 .5 0 9 3 .5 0 88. 00 7 9 .0 0 98. 00 8 7 .5 0 8 4 .5 0 8 9 .0 0 79. 00 8 2 .0 0 8 4 .5 0 8 5 .0 0 7 4 . 00 8 8 .5 0
Stenographers, general ----- --- ------------ . _ 7 6 .0 0 6 9 .5 0 78 . 00 70. 00 7 6 .5 0 88. 00 6 4 .0 0 8 7 .0 0 8 2 .0 0 7 2 .5 0 7 1 .5 0 6 8 .5 0 6 9 .5 0 6 9 .5 0 70 . 00 6 3 .5 0 7 4 .0 0S tenograp hers, techn ical - 8 1 .5 0 9 0 .5 0 - 8 4 .5 0 - - 9 9 .0 0 8 5 .0 0 7 4 .5 0 - 7 0 .5 0 - - 74 . 00 - -
Switchboard operators 7 0 .0 0 6 7 .5 0 7 3 .0 0 6 8 .0 0 7 3 .5 0 6 7 .0 0 5 5 .5 0 7 7 .0 0 6 3 .5 0 6 1 .5 0 6 7 .5 0 6 5 .0 0 6 0 .5 0 66. 00 6 5 .5 0 - 6 7 .0 0
Switchboard o p era to r -rec ep tio n ists____
Tabulating-machine operators:

6 4 .0 0 6 3 .5 0 7 5 .0 0 6 6 .5 0 7 0 .0 0 6 6 .5 0 6 1 .5 0 7 3 .0 0 6 3 .5 0 6 3 .0 0 6 6 .5 0 6 2 .5 0 6 5 .5 0 6 7 .5 0 6 5 .0 0 6 4 .0 0
C lass A ___^ __________________________ - - 9 1 .0 0 - - - - - - - - - - - - - 9 8 .5 0
C lass B ___________________________________ - - 8 2 .5 0 76 . 00 - 8 0 .5 0 - - 7 4 .5 0 8 2 .0 0 7 5 .0 0 7 6 .0 0 - - 8 1 .0 0 _ 8 5 .0 0
C lass C _ _ _ —  _______ ____

Transcribing-m achine operators,
" “ 7 8 .5 0 5 9 .5 0 ‘ 7 4 .0 0 6 3 .0 0 ~ 6 1 .5 0 6 5 .0 0 7 0 .0 0 6 7 .5 0 “ “ 7 6 .0 0 -

general i  _ _____  _____________
Typists:

6 6 .5 0 6 6 .5 0 7 6 .5 0 6 3 .0 0 7 1 .0 0 66. 00 5 7 .5 0 7 3 .5 0 6 3 .0 0 6 2 .0 0 6 6 .0 0 6 1 .5 0 5 9 .5 0 6 8 .5 0 6 4 .5 0 " 6 2 .5 0
C lass A _____  _______  . . . . 7 0 .5 0 7 1 .5 0 7 5 .0 0 6 8 .5 0 7 7 .0 0 8 0 .0 0 5 9 .5 0 8 7 .5 0 7 4 .0 0 7 4 .0 0 7 2 .0 0 6 4 .5 0 7 5 .5 0 6 6 .5 0 6 9 .0 0 - 7 7 .0 0
C lass B - .........................  - —  —

Professional and technical 
Men

6 1 .5 0 5 7 .0 0 6 5 .0 0 5 8 .0 0 6 3 .0 0 6 3 .5 0 5 0 .5 0 6 8 .0 0 5 7 .5 0 5 6 .5 0 60. 00 5 6 .6 0 5 6 .0 0 58. 00 5 8 .0 0 5 2 .5 0 5 7 .5 0

Draftsm en, le a d e r _________________________ 1 5 9 .0 0 1 53 .0 0 1 49 .0 0 139 .0 0 145 .5 0 138. 00 _ 163 .5 0 1 28 .0 0 1 44 .0 0 148. 00 1 4 1 .5 0 1 33 .5 0 1 2 7 .0 0 1 5 7 .0 0 _ _
Draftsm en, senior .  ________ ___ 124 .0 0 1 2 8 .0 0 1 2 6 .5 0 116 .5 0 1 2 0 .5 0 1 26 .0 0 108 .0 0 141 .5 0 124 .5 0 1 13 .0 0 1 1 8 .0 0 1 11 .0 0 111 .0 0 1 1 4 .0 0 120. 00 - 138. 00
Draftsm en, ju nior----------------------------------- 9 9 .0 0 1 0 1 .5 0 9 5 .0 0 9 2 .0 0 9 4 .5 0 104 .0 0 7 6 .5 0 9 8 .5 0 9 2 .5 0 90. 00 9 3 .0 0 8 7 .5 0 8 7 .5 0 86. 00 9 5 .0 0 . 101 .0 0
T racers _ __ _ __ __ ________

Women

9 1 .0 0 7 3 .0 0 6 4 .5 0

N u rses, industrial (registered) _ __ 9 1 .5 0 9 3 .5 0 9 5 .5 0 9 4 .5 0 9 7 .0 0 9 3 .0 0 8 8 .5 0 1 02 .0 0 96. 00 9 1 .5 0 8 9 . 5 0 88 .  0 0 8 5 . 0 0 8 2 . 5 0 8 9 .  0 0 - 9 2 . 5 0

See footnotes at end of table.
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Table A-1. O ffice occupations-all incluirrie*bContinuod
(Average weekly earnings1 for selected occupations studied in 6 broad industry divisions, late 1959 and early I960)

W est
Sex, occupation, and grade Albu­

querque Denver
Los

A n g e le s -  
Long 

Beach 2
Phoenix Portland

San
Bernardino—
Riverside—

Ontario

San
Francisco—

Oakland2 Seattle 2

Office clerical 

Men

C lerks:
Accounting, class A  ... 
Accounting, class R ..........
Order _ ___  _ _ _
P ayroll _  _

$ 9 2 .0 0

8 2 .5 0

$ 9 6 .5 0
8 1 .0 0
7 7 .0 0
8 3 .5 0

$ 106 .0 0  
8 6 .0 0  
9 8 .5 0  

104.00

$ 9 5 .0 0
7 9 .5 0
8 3 .0 0

$ 1 06 .0 0  
8 7 .5 0

100.50
102.50

$ 9 9 .5 0

9 0 .5 0

$ 1 01 .0 0
9 1 .0 0

103.00
103.50

$ 1 00 .0 0
8 7 .5 0
9 5 .5 0  9 8 .0 0

Office boys _ ____  _ _
Tabulating-machine operators:

5 9 .5 0 5 4 .5 0 6 6 .0 0 5 5 .5 0 58. 00 5 9 .5 0 6 3 .5 0 60. 00
C la ss A  —  _ .  .  ______ . - 100 .50 105.50 107.00 112 .0 0 - 108. 00 -
C lass R _ __ _ __ ______ . ___ - 7 9 .5 0 9 4 .0 0 - 9 7 .5 0 100 . 00 9 3 .0 0 _
C lass C _  .  .  _ _  .  

Women

8 2 .0 0 80. 00

B ille rs , machine:
Billing m ach in e___ __ _______________ 6 0 .5 0 6 6 .5 0 74 . 00 6 1 .5 0 6 9 .0 0 6 0 .0 0 8 7 .5 0 7 1 .0 0
Bookkeeping machine ---------------------------

Bookkeeping-machine operators:
" 58. 00 8 1 .0 0 - 5 8 .5 0 6 5 .0 0 7 2 .0 0 6 9 .0 0

C lass A 6 8 .5 0 7 3 .5 0 88 . 50 7 8 .5 0 8 1 .0 0 8 1 .0 0 8 7 .5 0 7 3 .5 0
C lass B _______ _

C le r k s :
5 7 .5 0 6 1 .0 0 6 5 .5 0 5 6 .5 0 6 5 .5 0 5 6 .5 0 6 5 .5 0 6 1 .0 0

Accounting, class A  - 8 1 .5 0 7 8 .5 0 9 0 .50 8 1 .0 0 8 5 .0 0 8 0 .0 0 8 7 .0 0 8 1 .5 0
Accounting, c lass B 6 3 .5 0 6 5 .0 0 7 3 .5 0 6 5 .0 0 7 0 .0 0 6 9 .0 0 7 3 .5 0 7 1 .5 0
F ile , class A ------------------------------------------ 6 3 .0 0 6 5 .5 0 7 3 .5 0 - 6 9 .5 0 _ 7 6 .5 0 7 7 .5 0
F ile , c lass B ______________ __ __________ 5 2 .5 0 54. 50 6 2 .00 5 8 .0 0 5 5 .0 0 6 0 .5 0 5 8 .5 0 6 1 .0 0
Order _ 56. 00 64. 00 8 4 .5 0 6 4 .5 0 7 2 .0 0 - 8 1 .0 0 7 2 .0 0
P ayroll _ _ 7 9 .0 0 7 4 .5 0 8 6 .0 0 7 1 .5 0 7 9 .0 0 7 2 .5 0 8 7 .5 0 7 7 .5 0

Comptometer operators 
Duplicating-machine operators

6 3 .5 0 6 7 .0 0 8 3 .50 6 3 .5 0 7 3 .5 0 - 8 0 .0 0 7 2 .5 0

(Mimeograph or Ditto) - - 7 0 .5 0 - 6 3 .0 0 - 7 1 .0 0 5 7 .5 0
Keypunch operators 7 3 .5 0 6 4 .5 0 8 0 .0 0 7 0 .0 0 7 3 .0 0 8 1 .5 0 7 6 .0 0 7 3 .5 0
Office girls _  _ - 5 0 .5 0 6 1 .5 0 - 5 1 .0 0 - 6 0 .5 0 5 3 .5 0
Secretaries _ 9 0 .5 0 8 5 .0 0 94. 50 8 0 .5 0 8 5 .5 0 86 . 00 9 1 .5 0 90 . 00
Stenographers, g e n e r a l__________________ 7 5 .0 0 7 1 .5 0 8 1 .5 0 7 2 .0 0 7 4 .5 0 7 6 .5 0 8 0 .5 0 7 7 .5 0
Stenographers, technical __ - - 9 1 .5 0 - - - 8 3 .5 0 -
Switchboard operators _ 5 8 .5 0 6 2 .5 0 7 5 .5 0 5 8 .5 0 6 8 .0 0 7 2 .0 0 7 5 .0 0 70. 00
Switchboard operator-receptionists ------
Tabulating-machine operators:

5 9 .5 0 6 5 .5 0 7 7 .0 0 5 9 .0 0 6 7 .5 0 6 4 .5 0 7 3 .5 0 6 8 .5 0

C lass A - - 106.50 - - - - -
C lass B — - 76 . 00 8 9 .5 0 - 9 0 .0 0 - 85. 00 -
C lass C .  _  .  

Tran scribing-m achine operators,
” ~ " 7 2 .5 0 ■

general ___
Typists:

- 6 3 .0 0 7 2 .5 0 6 9 .5 0 6 6 .0 0 “ 7 4 .5 0 70, 00

C lass A  _ _ 7 1 .5 0 6 6 .5 0 78. 50 6 8 .5 0 6 8 .0 0 70 . 00 7 4 .0 0 7 3 .0 0
C lass B .  .  .  

Professional and technical

5 5 .5 0 5 6 .5 0 6 5 .5 0 5 6 .5 0 5 9 .0 0 6 2 .5 0 6 4 .0 0 6 1 .0 0

Men

Draftsm en, leader _ 155.00 149. 50 _ _ _ 133 .50 126 . 00
- 125 .00 119.0 0 111.50 114.50 134.00 119.50 105.50

8 7 .5 0 8 5 .5 0 9 1 .5 0 9 2 .0 0 9 3 .0 0 9 8 .5 0 9 4 .5 0 89. 00
- - - “ “ - -

Women

N u rses, industrial (registered) - 8 5 .0 0 101 .0 0 9 2 .5 0 8 7 .5 0 9 6 .5 0 9 6 .5 0 9 8 .5 0

1 Earnings relate to standard salaries that are paid for standard work schedules.2 Exceptions to the standard industry lim itations are shown in footnotes 4 and/or 5 to the table in appendix A . 

N O TE: Dashes indicate no data reported or data that do not m eet publication criteria .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



24
Table A -2. O ffice occupations-manufacturing

(A verage w eek ly  earn in gs 1 for  s e lec ted  occup ation s studied in  m anufacturing, la te  1959 and e a r ly  I960)
N orth east

Sex, occupation, and grade Albany— 
Schenec­

tady—T roy

Allentown—
Bethlehem-

Easton
Boston Buffalo Lawrence—

Haverhill

Newark
and

Jersey
City

New
Haven

New York 
City

P aterson -
Clifton—
Passaic

Phila­
delphia

P itts­
burgh Portland P rovi­

dence
Water - 

bury W orcester York

Office clerical

Men

C lerks:
Accounting, class A _ __ ... _____ _ . $ 96 . 00 $ 126 . 00 $ 9 8 .5 0 $ 110 .50 - $ 9 8 .5 0 $ 104 .00 $ 102 . 00 $ 105. 00 $ 9 4 .5 0 $ 1 1 7 .0 0 _ _ $ 9 2 . 00 _ $ 9 1 . 00

Accounting, class B ____________________ 80. 50 93. 00 71. 00 101. 00 - 8 3 .5 0 _ 8 1 .5 0 8 1 .0 0 75. 50 98. 00 _ _ _ _ 68 . 00
Order — __ _____  ________  _____  __ __ - - 7 9 .5 0 108.00 - 9 5 .0 0 9 6 .0 0 8 2 .5 0 9 6 .0 0 8 4 .5 0 103.50 _ $ 7 8 .0 0 _ $ 9 4 . 00 7 4 .5 0
Payroll __ _ ________ - 115 .00 9 2 .0 0 112.00 - 9 2 .5 0 - 88 . 00 - 9 2 .5 0 107.50 _ _ _ _ 76. 00

Office boy8 __  __ ___ ______________  __ __ 56. 50 82. 00 5 2 .5 0 63. 50 - 57. 00 5 0 .5 0 55. 50 5 9 .0 0 5 1 .5 0 64. 50 _ 5 1 .5 0 63. 00 5 0 .5 0 _
Tabulating-machine operators:

C lass A  —  _____  ._ .......................  ..... _ 100.50 118.50 92. 00 - - 95. 00 - 103. 00 10 8.50 100 . 00 113.50 - - - - 102 .50
C lass B ____ ______________________________ 88 . 00 103. 00 7 7 .0 0 - - 8 8 .5 0 - 88 . 00 9 0 .0 0 8 3 .5 0 101,50 - - - - _
C lass C __ __ _ - 8 0 .5 0 71. 00 - - 7 7 .5 0 - 69. 00 8 1 .5 0 6 7 .0 0 - - - - - -

Women

B ille rs , machine:
Billing m ach in e______________________ ___ 5 6 .5 0 5 4 .5 0 65. 00 7 4 .5 0 - 6 8 .0 0 - 78. 00 68 . 00 70. 00 8 5 .5 0 - 6 4 .0 0 - 7 0 .5 0 6 3 .50
Bookkeeping machine _ - - - - - 6 3 .5 0 - 70. 00 - - 6 9 .5 0 - - - - -

Bookkeeping-machine operators:
C lass  A  - ..................... ........„  __ — 7 5 .5 0 - 75 . 00 8 2 .5 0 - 80. 00 - 8 1 .5 0 8 0 .5 0 78. 00 - - 6 9 .5 0 _ 7 3 .5 0 63. 00
C lass B .......................................................... ...... 6 6 . 00 5 7 .0 0 6 6 .0 0 6 5 .0 0 $ 6 4 . 50 71. 00 63. 00 76. 00 6 9 .5 0 6 4 .5 0 6 9 .5 0 _ 5 2 .5 0 _ 6 4 .5 0 5 4 .5 0

C lerks;
Accounting, class A ____________________ 87. 00 8 2 .5 0 7 7 .5 0 8 6 .0 0 72. 00 8 7 .5 0 83. 00 89. 00 9 3 .5 0 86 . 00 101 . 00 - 7 5 .5 0 8 4 .5 0 90. 00 78. 00
Accounting, class B ____________________ 6 8 .5 0 70. 00 6 6 .5 0 7 0 .5 0 6 3 .5 0 6 9 .5 0 6 9 .5 0 7 0 .5 0 7 4 .5 0 6 3 .0 0 8 4 .5 0 $ 6 5 . 00 6 0 .5 0 6 7 .5 0 6 2 .5 0 5 8 .5 0
F ile , class A  _ 67. 00 84. 00 6 7 .0 0 - - 74 . 00 - 79. 00 69. 00 7 1 .5 0 7 6 .5 0 - 5 8 .5 0 6 7 .0 0 7 8 .5 0 -
F ile , c lass B __ r _______ 62 . 00 70. 00 5 7 .0 0 6 9 .5 0 - 6 2 .5 0 5 8 .5 0 6 2 .5 0 6 1 .5 0 56. 00 7 2 .5 0 - 4 7 .5 0 5 8 .5 0 5 3 .5 0 60. 00
Order __ __ __ __ _____  __ _______ - 83. 00 64. 00 6 7 .5 0 74. 00 7 2 .5 0 7 8 .0 0 71. 00 6 9 .5 0 62 . 00 9 0 .0 0 - 5 8 .0 0 72. 00 7 1 .0 0 5 8 .5 0
Payroll __ __ __ _________ __ __ __ 73. 00 61. 00 68 . 00 74. 00 62. 00 76. 00 7 2 .0 0 79. 50 7 7 .5 0 70. 00 86 . 50 64. 00 6 4 .5 0 78. 50 6 8 .5 0 66 . 00

Comptometer operators _____  _______ 72. 00 6 6 .0 0 6 3 .0 0 7 2 .5 0 - 76. 00 7 0 .5 0 80. 00 7 5 .5 0 70. 00 77. 00 - 6 6 .5 0 66 . 00 68 . 00 -
Duplicating-machine operators

(Mimeograph or Ditto) ____________________ - - 55. 00 - - - - - - 6 4 .5 0 71. 50 - - 67. 00 5 7 .0 0 -
Keypunch o p e r a to r s__  _____  „  _____  __ 7 6 .5 0 78. 00 65. 50 7 7 .0 0 6 6 .5 0 7 1 .5 0 6 8 .0 0 7 0 .5 0 7 2 .5 0 67. 00 7 8 .5 0 - 6 1 .5 0 71. 50 6 3 .5 0 6 7 .5 0
Office girls __ _____  __ __ __ - 72. 50 56. 00 59. 00 -  . 60. 00 - 60. 00 - 51. 00 58. 00 - 4 5 .5 0 - 52. 00 -
Secretaries — __ „  __ _ __ __ -------- 8 6 .5 0 8 2 .5 0 8 0 .5 0 8 7 .5 0 82. 00 8 9 .5 0 85. 00 9 5 .0 0 8 7 .0 0 8 9 .0 0 94. 00 76. 00 7 4 .0 0 9 3 .0 0 84. 00 86 . 00
Stenographers, general __ __ __ __ __ __ 7 5 .5 0 6 8 .5 0 70. 00 79. 00 64. 00 7 6 .0 0 7 1 .5 0 79. 00 7 3 .5 0 70. 50 7 9 .5 0 66 . 00 6 2 .5 0 75. 50 6 8 .5 0 6 6 .5 0
Stenographers, te c h n ic a l_________________ - - 71 . 50 - - 7 7 .5 0 73. 50 - - 81. 00 89. 00 - - 9 2 .5 0 - -
Switchboard ope rators _____  __ 78. 00 71. 00 70 . 00 7 7 .5 0 - 7 5 .5 0 - 78. 00 7 7 .5 0 7 2 .5 0 8 1 .5 0 - 6 1 ,5 0 79. 50 67. 00 -
Switchboard o p era to r -rec ep tio n ists_____ 67. 50 5 9 .5 0 65. 50 69. 50 58. 50 6 9 .5 0 6 7 .0 0 73. 00 6 8 .5 0 64. 50 70. 50 5 1 .5 0 57. 50 66 . 50 6 2 .0 0 6 0 .5 0
Tabulating-machine operators;

C lass  A __  __ __ __ __ __ __ __  _ __ - - - - - - - - - - - - - - - -
C lass B __  __ „  ____ *___ __  __ _____ - - - - - 8 2 .0 0 - - - 8 1 .5 0 87. 00 - 7 2 .5 0 8 8 .5 0 7 7 .5 0 7 9 .5 0
C lass C —  _____  „  __ _____  __ __ __ - - 6 1 .5 0 - - 71. 00 - - - - - - 6 3 .0 0 - - -

Transcribing-m achine operators,
general _____________ -___________ ______ _____ - - 6 4 .0 0 6 8 .5 0 - 69. 00 6 8 .0 0 7 6 .5 0 - 66 . 00 7 1 .0 0 - 6 0 .0 0 75. 00 65. 00 6 7 .0 0

Typists:
C lass A  - ___________ ____________ 79. 50 7 2 .5 0 6 5 .5 0 7 7 .5 0 - 7 1 .5 0 6 7 .0 0 76. 00 - 72. 00 7 7 .5 0 - 6 0 .5 0 7 3 .5 0 6 5 .5 0 60. 00
C lass B ----------------------------------------------------- 6 5 .5 0 6 4 .5 0 6 0 .5 0 6 3 .5 0 6 3 .0 0 6 0 .0 0 6 6 .5 0 6 6 .0 0 59. 00 6 7 .5 0 - 49 . 00 62 . 00 55. 50 58. 00

Professional and technical

Men

Draftsm en, le a d e r ------  ------------- -------- _ 147 .50 14 7.50 156. 00 _ 139 .50 135 .00 171. 00 _ 154.50 163.50 _ _ _ 142.50 128. 00
Draftsm en, senior _,_____  ________ - 116.00 119.00 125. 00 96. 00 113.00 107.00 119.50 115. 00 1 12 .0 0 134.50 - 107.50 113. 50 117.50 105.50
Draftsm en, junior _ ____________  __ __ __ - 9 8 .5 0 90 . 00 95. 00 74. 00 86 . 00 7 9 .5 0 83. 00 9 2 .5 0 89 . 00 9 9 .5 0 84. 00 8 6 .5 0 - 8 6 .0 0

Women

N u rses, industrial (registered) __  __ __ 94. 00 9 2 .5 0 84. 50 9 6 .5 0 82. 00 91. 50 90. 00 100.50 9 3 .5 0 90 . 00 99. 00

'

7 2 .5 0 91. 00 86 . 00 7 8 .0 0

See footnote at end of table
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Table A -2 . O ffice occupati6ns-HTKinufacturing-ContifUMad_
( Average weekly earnings1 for selected occupations studied in manufacturing, late 1959 and early I960)

South

S ex , occup ation , and grade
Atlanta B a lti­m ore

B eau­mont—P ortArthur
B irm in g­ham. .

C h a rles­ton,
W .V a .

C har­lo tte D allas F ortWorth G reen ­v ille Houston Jackson Jack­so n v ille Lubbock M em phis M iam i New
O rleans R ich ­

mond
Savan­nah W ash­ington

Office clerical
Men

C lerks:A ccounting, c la s s  A ---- $95 .00 $102.50 $126.50 $113.50 $123.00 - $117.50 $94.00 - $103.00 _ $92 .00 _ $96 .00 $86 .00 $95 .50 $103.50 _ $95 .50A ccounting, c la s s  B -___—--------- --------- 79.50 84.50 95.00 78.50 - - 89.00 _ _ 83.50 _ _ _ 84.50 68.50 75.50 91.00 _Order 83.00 _ _ 90.50 _ $76.00 76.50 _ _ 89.00 $74.00 _ _ 69.00 80.00 _ _ _ _
P a y ro ll 86.50 110.00 _ 100.00 112.50 81.50 91.50 _ _ _ _ _ _ _ _ 91.50 _ _O ffice b o y s _____ - 55.00 _ 49.50 77.00 _ 55.00 53.50 _ _ _ _ _ 49.00 51.50 47.50 _ _ _

T abulating-m achine op erators:C lass  A _ __ _ _ > _ _ _ _ _ _ _ > _ _ _ 104.50 _ _ _ _ „
C lass B _ 95.00 - 112. 00 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
C lass C - _ _ - - - - - - - - - - - - - - - - - - -

Women
B il le r s ,  m achine:B illin g  m achine 65.50 63.50 _ 71.50 _ _ 70.50 _ $55 .50 _ _ _ _ 53.50 _ 65.50 _ _ _

63.50 - - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
B ookk eepin g-m ach ine op erators:C lass  A _ ___ ___ _ 74.00 74.50 - - - - 73.00 _ _ _ _ _ _ _ 67.50 74.50 70.50 _ _C lass  R .... . _ . _ 67.50 67.00 _ 68.00 _ 57.00 69.00 61.00 60.00 63.50 _ _ 58.00 _ 67.00 61.50 _
C lerks:A ccounting, c la s s  A 87.00 89.00 103.50 94.50 102.00 72.50 84.50 86.00 70.00 92.00 76.00 75.50 _ 83.00 79.00 74.50 79.00 $92 .50 _

A ccounting, c la s s  B 69.00 74.00 87.00 71.50 80.00 62.00 70.00 63.50 52.00 72.00 60.50 61.00 _ 58.50 63.00 67.00 70.50 58.00 71.00F ile , c la s s  A 79.50 _ - 83.00 _ _ 64.00 _ _ 73.00 _ _ _ _ _ _ _ _ _F ile , c la s s  R ----------- 62.50 57.50 68.00 70.50 46.50 63.50 _ 46.00 _ _ _ _ 47.50 _ 50.50 61.50 _ _
Order _  __ __ __ 63.50 60.50 _ 72.50 - _ 68.00 60.50 57.00 74.00 _ _ _ 63.50 _ _ 66.50 _ _
P a y r o ll _ _  ______ 69.50 71.00 91.50 70.50 64.00 60.00 71.50 68.00 57.00 83.50 _ . _ 65.00 68.00 64.50 72.00 74.00 -Com ptom eter op erators 78.00 73.50 - 69.00 - 63.00 74.00 68.50 . 67.00 _ _ _ 70.00 58.50 68.50 62.00 _ 69.00D up licating-m ach ine op erators(M im eograph or D itto) - - - _ - - - _ - _ - _ _ _ _ _ _ -Keypunch op era tors  _ 81.00 74.00 85.50 82.00 92.00 62.50 71.00 72.50 54.50 80.50 _ _ _ 69.50 _ 72.00 75.00 66.50 72.50O ffice g ir ls  _ _ _ _ _  _ - - _ - - _ 62.00 57.00 - - _ _ _ _ _ _ - _ _S e c r e ta r ie s 86.00 88.50 102.00 92.00 102.50 80.00 85.00 79.50 74.00 93.00 70.50 76.00 _ 74.00 74.50 85.50 86.50 85.00 86.00S tenograp hers, gen era l _ _ 78.50 78.00 89.00 81.00 93.00 . 66.50 77.50 75.00 62.00 82.00 57.00 66.50 $65 .50 66.50 60.50 67.50 75.00 _ _

S tenograp hers, techn ica l . - - _ _ - _ _ _ _ _ _ _ _ _ _ _ - _ _Switchboard op erators _ _ ..... 83.00 78.50 85.00 81.00 85.00 - 71.50 74.50 - 77.00 _ - _ 61.50 56.50 64.00 75.50 _ _Switchboard o p e r a t o r -r e c e p t io n is t s ____ 63. 50 62.00 70.00 68. 50 _ 54.50 65.00 56. 50 57.00 69.50 _ 60.00 _ 59. 50 60.00 61.50 63.00 _ 65.00T abulating-m achine op erators:C lass  A ______ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Clas s B — _ _ _ _ ----  . . _ _ _ _ _ _ _ 66.50 _ _ _ _ _ _ _ _ _ _
C lass  C _ . . . - - _ _ _ _ _ _ _ _ _ _ «. _ _ _ _

T ran scrib in g -m ach in e  op era tors,general 61.00 71.00 _ 64. 50 _ _ _ 62. 50 _ 68.50 _ - _ 53. 50 _ _ _ _ _
T yp ists:C lass  A _ 7^. 50 76.00 82. 50 79.00 91.50 _ 67.00 71.50 _ 71.00 _ _ _ 71.00 60.00 7 5. 50 7 0 .00 _ 64.50C lass  B 60.00 64.50 66.50 65.50 67.50 51.50 58.50 49.00 51.00 56.50 - 52.50 - 50. 50 54.50 60.00 55.50 - 66.00

Professional and technical
Men

D raftsm en , le a d er  . . .  _ 144.50 148.00 147.50 163.00 111.50 131.00
D raftsm en , sen io r 117.00 118.50 130.00 128.50 97.00 102.00 101.00 - 108.00 - - - 118.00 110.00 122.00 120.50 - 108.00
D raftsm en , junior __ 89.00 86.00 96.00 92.00 112.50 83. 50 76.00 75.50 80.00 - - - 75.50 79.00 91.00 87.00 “ 77.00

Women
N u r se s , in dustr ia l (r e g is te r e d ) 98.50 95.00 111 .50 97.50 102.50 - 86.50 - 73.00 106.00 " - “ - “ 95.50 97.50 86.50 ~

See footnote at end o f table,
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Table A -2. O ffice occupcrtipns--ffnanufacturina-G>ntinued

(Average weekly earnings1 for selected occupations studied in manufacturing, late 1959 and early I960)

North Central

Sex, occupation, and grade
Akron Canton Chicago Cincinnati

Cleve­
land Dayton Des

Moines Detroit Indian­
apolis

Kansas
City

Milwau­
kee

Minne­
apolis— 

St. Paul

Muskegon—
Muskegon

Heights

Rock­
ford St. Louis Sioux

Falls
South
Bend

Office clerical

Men

Clerks:
Accounting, class A  _ $ 1 1 9 .0 0 $ 1 1 9 .0 0 $ 1 0 7 .0 0 $ 9 6 .5 0 $ 1 0 8 .5 0 $ 1 1 0 .0 0 $ 9 8 .0 0 $ 1 1 9 .5 0 $ 1 0 0 .5 0 $ 1 0 0 .0 0 $ 1 1 1 .5 0 $ 9 5 .0 0 $ 1 0 9 .0 0 $ 1 0 3 .0 0 $ 1 0 0 .5 0 _ $ 1 0 2 .0 0
Accounting, class B _ - 110 .50 8 8 .5 0 8 1 .0 0 8 8 .0 0 -  .. - 1 0 1 .0 0 8 0 .5 0 - 8 3 .5 0 7 7 .0 0 _ 8 4 .0 0 9 1 .0 0 _ _

11 5.50 - 103 .00 9 0 .5 0 10 2 .50 9 5 .5 0 - 119.50 8 9 .0 0 8 6 .0 0 9 5 .5 0 9 8 .0 0 1 0 4 .00 1 2 3 .00 8 9 .5 0 - 9 4 .0 0
Payroll _ ----  ------  ___ _ . __ --------- - 10 7 .50 9 6 .0 0 _ 9 8 .5 0 9 7 .5 0 _ 116.50 1 0 0 .50 8 3 .5 0 9 3 .5 0 _ _ 9 3 .0 0 _ 8 3 .00

Office b o y s __________  _ 5 5 .0 0 - 6 4 .0 0 5 9 .0 0 6 5 .0 0 5 8 .0 0 - 6 8 .5 0 6 1 .0 0 5 5 .0 0 59 .50 5 1 .5 0 . _ 5 8 .5 0 . 6 0 .5 0
Tabulating-machine operators:

C lass A  . 10 4 .00 11 5 .00 109 .00 10 0 .50 - - - - 106 .50 _ 10 4 .5 0 _ . _ 10 4 .00 _ 106 .50
Class B  _ __ . _____  ... _ 9 8 .5 0 8 9 .5 0 9 4 .0 0 _ 100 .50 _ - 9 5 .5 0 9 3 .0 0 9 0 .0 0 8 1 .5 0 _ _ 8 5 .5 0 _ 9 9 .0 0
Class C . ____ - - - - - - - - 8 8 .0 0 - - - - - - - -

Women

B ille rs , machine:
Billing m a c h in e_________________________ 6 9 .5 0 7 4 .5 0 6 3 .5 0 7 2 .0 0 6 9 .0 0 _ 7 7 .0 0 7 3 .5 0 _ 6 7 .0 0 _ _ . 7 2 .0 0 _ 6 8 .5 0
Bookkeeping marhine -------- ----- __ - - _ - 7 3 .0 0 _ - 7 8 .0 0 - _ - _ _ _ _ - _

Bookkeeping-machine operators:
Clas s A 9 5 .5 0 - 8 2 .5 0 7 9 .5 0 8 6 .0 0 8 2 .0 0 7 8 .5 0 9 0 .5 0 7 7 .5 0 8 1 .0 0 8 3 .0 0 78. 50 _ _ 7 7 .5 0 . .
C lass B __ _ _______ _______ 6 8 .0 0 59 .50 7 8 .0 0 6 5 .0 0 7 0 .5 0 8 0 .0 0 6 4 .5 0 8 1 .5 0 7 0 .5 0 6 5 .5 0 6 9 .0 0 6 6 .5 0 _ 6 6 .5 0 6 9 .5 0 _ 7 4 .0 0

Clerks:
Accounting, class A 9 2 .0 0 7 4 .5 0 9 3 .5 0 8 9 .5 0 9 1 .5 0 8 1 .0 0 _ 10 8.00 8 6 .0 0 8 6 .0 0 8 9 .0 0 8 1 .0 0 8 1 .0 0 7 8 .5 0 8 6 .5 0 _ 8 0 .5 0
Accounting, r lass B  ................... ... .... 7 1 .0 0 7 8 .0 0 7 4 .0 0 6 6 .5 0 7 5 .5 0 _ 7 4 .0 0 8 5 .5 0 7 4 .5 0 6 6 .0 0 7 1 .0 0 6 3 .5 0 6 9 .0 0 6 4 .0 0 6 5 .0 0 $ 7 0 .0 0 7 0 .00
F ile , class A 7 2 .5 0 _ 7 3 .0 0 6 8 .5 0 7 3 .0 0 7 1 .5 0 _ _ 6 8 .0 0 6 6 .5 0 7 1 .0 0 6 2 .5 0 _ 6 8 .5 0 6 8 .5 0 _ 7 9 .0 0
F ile , class B  _ 6 2 .0 0 6 0 .5 0 6 3 .0 0 5 5 .0 0 6 3 .5 0 6 8 .5 0 _ 6 7 .5 0 6 6 .0 0 5 7 .5 0 6 5 .5 0 5 3 .5 0 _ 5 8 .5 0 5 7 .0 0 _ _
Order _ _ 7 7 .0 0 6 4 .0 0 7 1 .0 0 6 2 .5 0 7 0 .5 0 8 4 .5 0 6 5 .5 0 6 0 .5 0 6 6 .5 0 7 1 .0 0 - 6 7 .5 0 6 8 .5 0 _ 6 3 .0 0
Payroll 8 3 .0 0 8 3 .5 0 8 0 .0 0 7 4 .5 0 8 0 .0 0 7 8 .5 0 7 2 .5 0 9 1 .0 0 8 1 .5 0 7 1 .0 0 7 2 .0 0 7 0 .5 0 6 7 .5 0 7 0 .5 0 6 8 .0 0 _ 7 6 .0 0

Comptometer operators . . . 7 5 .5 0 6 8 .0 0 8 0 .5 0 7 1 .0 0 7 6 .5 0 8 4 .5 0 6 4 .0 0 8 7 .5 0 7 5 .5 0 7 5 .0 0 7 0 .0 0 7 4 .0 0 7 2 .5 0 7 2 .5 0 7 1 .0 0 _ 7 3 .5 0
Duplicating-machine operators

(Mimeograph or Ditto) - - 6 6 .0 0 - 7 2 .5 0 6 9 .0 0 - 7 4 .5 0 6 4 .5 0 - 6 2 .5 0 - - - 6 1 .5 0 _ 7 5 .5 0
Keypunch operators 8 1 .0 0 7 1 .5 0 7 5 .5 0 7 3 .5 0 7 8 .0 0 7 4 .0 0 7 0 .5 0 8 9 .5 0 7 6 .5 0 7 1 .0 0 7 1 .0 0 6 1 .5 0 6 5 .0 0 6 5 .0 0 6 7 .0 0 _ 7 4 .5 0
Office girls _ _ _ 6 1 .5 0 _ 6 1 .0 0 - 5 3 .5 0 7 4 .5 0 _ -  • 5 8 .0 0 4 8 .0 0 _ 5 4 .5 0 5 1 .5 0 _ _
Secretaries 9 4 .0 0 8 6 .0 0 9 4 .5 0 8 9 .5 0 9 7 .0 0 8 7 .5 0 7 7 .5 0 106 .00 9 8 .5 0 8 9 .5 0 9 1 .5 0 8 0 .0 0 8 3 .5 0 8 5 .5 0 8 6 .5 0 _ 9 3 .5 0
Stenographers, general 7 8 .0 0 7 1 .5 0 7 8 .5 0 7 2 .5 0 7 9 .5 0 9 2 .5 0 6 7 .5 0 9 2 .5 0 8 7 .0 0 7 8 .0 0 7 4 .5 0 6 6 .0 0 7 0 .5 0 7 0 .5 0 7 1 .5 0 _ 7 7 .0 0
Stenographers, technical - 8 1 .5 0 - - 8 4 .5 0 - - - 9 1 .0 0 - - . _ . 7 5 .5 0 _ _
Switchboard operators _ 7 9 .5 0 7 9 .5 0 7 8 .5 0 7 6 .5 0 8 3 .5 0 8 2 .0 0 - 9 0 .0 0 7 9 .0 0 7 3 .5 0 7 9 .5 0 6 9 .0 0 _ 7 3 .5 0 7 6 .5 0 _ 7 3 .0 0
Switchboard operator-receptionists ____ 6 6 .0 0 6 6 .5 0 7 6 .5 0 6 8 .0 0 7 1 .5 0 6 8 .5 0 6 5 .5 0 7 5 .5 0 6 4 .5 0 6 2 .0 0 7 0 .5 0 6 6 .0 0 6 3 .5 0 6 9 .0 0 6 4 .5 0 _ 6 5 .0 0
Tabulating-machine operators:

C lass A - _ _ _ - - _ _ - . _ _ _ _ _ _ _
C lass B __ _ _ . _ _ _ 7 8 .0 0 _ _ _ _ _ _ _ _ 8 3 .0 0 _ 8 6 .0 0
C lass C -  -  - . _ _ - . _ _ _ _ . _ _ _ _ _ _

Transcribing-m achine operators,
general ..... ..... 7 9 .5 0 6 6 .5 0 7 7 .5 0 6 4 .0 0 7 3 .5 0 6 6 .0 0 6 4 .0 0 8 6 .0 0 6 6 .5 0 6 2 .5 0 6 9 .0 0 6 4 .0 0 5 9 .5 0 6 8 .5 0 6 5 .0 0 . 6 7 .5 0

Typists:
C lass A  „ 7 3 .5 0 7 3 .5 0 7 4 .5 0 7 2 .5 0 8 1 .0 0 8 2 .0 0 6 9 .0 0 9 1 .0 0 7 8 .5 0 7 8 .0 0 7 6 .5 0 6 3 .0 0 7 6 .0 0 6 6 .5 0 7 1 .5 0 _ 7 8 .5 0
Class B . . . 6 6 .5 0 6 2 .0 0 6 6 .5 0 6 0 .5 0 6 7 .5 0 6 7 .5 0 5 9 .0 0 7 7 .0 0 6 4 .5 0 6 0 .5 0 6 3 .0 0 5 6 .5 0 5 7 .0 0 5 9 .5 0 6 1 .5 0 - 6 9 .0 0

Professional and technical

Men

Draftsm en, leader 160 .00 15 3 .00 140 .50 13 0 .50 14 5 .00 138 .50 _ 163.50 1 3 3 .00 1 4 5 .00 14 8 .00 137.00 1 3 3 .50 1 2 6 .0 0 158 .50 _ _
Draftsmen, senior 12 4 .00 12 9 .50 1 2 0 .0 0 11 5 .00 120 .50 12 6 .50 1 1 1 .0 0 141 .50 1 2 6 .0 0 11 3 .00 1 1 7 .50 109 .50 1 1 1 .0 0 11 4 .00 1 2 0 .0 0 _ 13 8 .50
Draftsm en, junior 9 9 .5 0 102.50 8 9 .0 0 9 1 .0 0 9 3 .5 0 105 .50 8 3 .0 0 10 0 .50 9 3 .0 0 9 3 .0 0 9 3 .0 0 8 7 .0 0 8 7 .5 0 8 6 .0 0 9 2 .5 0 - 102 .50

Women

N u rses, industrial (registered) ___ - _____ 9 1 .5 0 9 3 .5 0 9 5 .5 0 9 3 .0 0 9 6 .5 0 9 3 .0 0 9 0 .5 0 1 0 3 .00 9 9 .0 0 9 2 .5 0 8 9 .5 0 8 8 .0 0 8 5 .0 0 8 2 .5 0 8 9 .0 0 - 9 2 .5 0

See footnote at end of table.
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Table A-2. O ffice occupations-fnanu factu ring-C ontinued
(A verage w eek ly  e a r n in g s1 for se le c te d  occupations stud ied  in  m anufacturing, la te  1959 and ea r ly  i960 )
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West

Sex, occupation, and grade . Albu­
querque Denver

L68
A n ge le s-

Long
Beach

Phoenix Portland
San

Bernardino—
Riverside—

Ontario

San
Francis c o -  

Oakland
Seattle

Office clerical

Men

Clerks:
Accounting, class A __ - $9 6. 50 $ 1 10 .0 0 $ 1 0 0 .5 0 $ 1 01 .0 0 _ $ 1 0 2 .5 0 $ 1 0 3 .0 0
Accounting, class B — - 82 .50 8 3 .0 0 8 4 .5 0 7 6 .5 0 _ 9 4 .0 0 _
Order _______ - 82 .00 9 8 .0 0 _ 102.50 _ 111.50 _
Payroll — _______________________— ............. - 7 9 .50 103.00 _ _ . 114 .00 _

Office b o y s ___________ _____ _________________ - 54 .50 6 9 .5 0 _ 5 0 .50 - 6 5 .5 0 62. 50
Tabulating-machine operators:

riaMH A . __ - - 105.50 _ - . . _
Olass B .. ________  _____ - 8 3 .00 9 6 .0 0 _ _ 9 5 .5 0 _

- - 8 3 .0 0 - - -

Women

B ille rs , machine:
Billing machine - _ _ 7 4 .5 0 _ 6 8 .5 0 - _ _
Bookkeeping machine - - _ - - . _ _

Bookkeeping-machine operators:
C lass A - _ 9 0 .0 0 _ 8 1 .0 0 _ 8 8 .5 0 _
C lass B . _ 6 6 .0 0 8 2 .5 0 « 7 4 .5 0 _ 8 0 .0 0 7 2 .0 0

Clerks:
Accounting, class A  . _ 8 4 .0 0 9 1 .5 0 9 0 .5 0 8 7 .5 0 $ 8 3 .5 0 9 3 .5 0 9 0 .5 0
Accounting, class B _ $ 6 5 .5 0 6 7 .5 0 7 6 .5 0 7 0 .0 0 7 2 .5 0 7 2 .5 0 8 2 .0 0 8 0 .5 0

. F ile , c lass A  _ _ _ 8 2 .0 0 _ 6 9 .5 0 . 8 3 .5 0 _
F ile , c lass B _ _ 6 4 .5 0 7 1 .0 0 _ 6 1 .5 0 _ 7 0 .0 0 7 3 .0 0
Order - 7 1 .0 0 8 2 .5 0 7 2 .5 0 6 9 .0 0 „ 8 7 .0 0 7 2 .0 0
Payroll _ - 7 5 .0 0 8 6 .5 0 7 7 .00 7 8 .50 7 3 .0 0 8 9 .0 0 8 0 .0 0

Comptometer operators _ 6 9 .0 0 8 7 .0 0 6 6 .0 0 7 7 .0 0 8 2 .0 0 7 8 .00
Duplicating-machine operators

(Mimeograph or Ditto) - - 7 3 .0 0 _ - . 7 3 .5 0 _
Keypunch operators - 7 1 .5 0 8 2 .0 0 8 5 .0 0 7 0 .0 0 8 0 .0 0 7 7 .5 0 7 6 .5 0
Office gi rl a . . _ _ 6 5 .5 0 _ _ - 6 5 .5 0 6 3 .5 0
Secretaries 9 7 .0 0 8 6 .5 0 9 6 .0 0 8 8 .0 0 8 4 .0 0 9 2 .0 0 9 5 .5 0 9 4 .5 0
Stenographers, general _ 7 5 .5 0 8 4 .5 0 7 6 .0 0 7 7 .0 0 8 2 .5 0 8 5 .0 0 7 9 .5 0
Stenographer a r techniral . _ _ _ _ . - _ 9 5 .0 0 _ - _ . -
Switchboard operators _ - 7 5 .0 0 8 5 .0 0 7 4 .0 0 * 6 6 .5 0 8 2 .5 0 8 3 .5 0 7 7 .0 0
Switchboard operator-receptionists _____ - 6 5 .5 0 7 7 .5 0 6 3 .0 0 6 8 .0 0 6 8 .0 0 7 4 .0 0 7 0 .5 0
Tabulating-machine operators:

Cla«« A __ _ _ __ _ _ 106.50 _ - - - -
Class B _ _ 9 0 .5 0 _ - - 8 6 .5 0 -
C lass C _ _ _ _ . . - -

Transcribing-m achine operators,
general _  _ - 6 8 .5 0 7 5 .5 0 - 7 3 .5 0 - 7 8 .5 0 -

Typists:
riaee A . 7 0 .5 0 8 3 .0 0 _ 7 2 .0 0 7 4 .00 8 2 .5 0 7 6 .00
C lass B .  _ ___ - 5 9 .0 0 7 2 .0 0 6 7 .0 0 6 7 .0 0 6 9 .5 0 7 0 .0 0 6 7 .0 0

Professional and technical

Men

Draftsmen, leader - _ ------- _ 145.00 _ _ _ _ 1 2 6 .0 0
Draftsmen, senior _ . 11 4 .00 115 .50 110 .50 11 4 .50 14 0 .50 121 .0 0 102.50
Draftsmen, junior . . .. _ - 8 2 .0 0 9 2 .5 0 9 3 .0 0 9 2 .5 0 1 01 .0 0 9 7 .0 0 8 2 .5 0

Women

N u rses, industrial (registered) - 1 0 2 .0 0 - 8 5 .5 0 9 9 .0 0 9 7 .5 0 1 00 .0 0

1 Earnings relate to standard salaries that are paid for standard work schedules. 

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria.
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Table A-3. O ffice occupations-nonmanufacturing

(A verage w eek ly  e a r n in g s 1 for se le c te d  occupations studied in nonm anufacturing, la te  1959 and e a r ly  I960)
N orth east

Sex, occupation , and grade Albany— 
S ch en ec­tady—T roy

A llentow n—B eth leh ero -E aston B oston * B uffalo L aw rence—H averh ill
N ew ark  and J e r se y  C ity *

NewHaven N ew  York  C ity 2
P a terso n —Clifton—P a ss a ic

P h ila ­delphia 2 P it t s ­
burgh P ortland P r o v i­dence W ater-bury W orcester York

Office clerical 
Men

C lerks:A ccounting, c la s s  A __ __ __ __ $9 8 . 00 $ 9 3 .5 0 $ 9 3 .5 0 $ 9 6 .0 0 - $ 9 6 .5 0 $100 .00 $ 9 3 .5 0 - $ 8 9 .5 0 $ 9 8 .5 0 $ 9 7 .5 0 _ _ _ >A ccounting, c la s s  B __ __ __ __ „  __ - - 73. 00 - - 8 8 .5 0 _ 72. 00 - 7 8 .5 0 93. 00 _ - _ _ _
O rder __ __ ___ _ _ _ - - 91. 50 - - 88. 00 _ 8 5 .5 0 - 8 5 .5 0 86. 50 86. 00 - _ _ _
P a y r o ll __ _ __ __ __ __ __ „  „ - - 80. 00 - - - - 87. 00 - 8 8 .5 0 9 3 .5 0 _ _ - _ _

O ffice b o y s _________________________ _____ 57. 50 - 52. 00 - - 5 9 .0 0 68. 00 5 4 .5 0 $64 . 00 57. 00 59. 00 5 2 .5 0 $ 5 1 .5 0 _ _ _
T abu lating-m achin e op erators:

C la ss  A __ — ____  __ __ __ ________ - - 8 9 .5 0 - - 9 4 .5 0 - 98. 00 - 8 8 .5 0 - - - - - -
C la ss  B __ __ __ __ __ __ _ __ __ 75 . 00 - 69. 00 _ - 8 2 .5 0 87. 00 8 5 .5 0 - 7 8 .5 0 85. 00 _ 8 3 .5 0 - _ _

7 4 .5 0 - 64. 00 - 7 0 .5 0 - 6 7 .0 0 - 6 3 .0 0 - - - -
Women

B il le r s ,  m ach ine:B illin g  m ach ine _ ----  _ - - 69. 00 - $60 . 00 7 3 .0 0 _ 71. 00 - 6 5 .5 0 61. 50 5 2 .5 0 _ - _ $ 5 2 .5 0Bookkeeping m ach ine ________________ - - 52. 00 5 6 .0 0 - 6 0 .0 0 - 7 3 .5 0 - 5 9 .0 0 61. 00 - 53. 00 _ - _
B ookk eep in g-m ach ine op erators:C la ss  A __ _ _ _ _ _  _ __ _ 67. 00 - 68. 00 66. 00 - 70. 00 - 7 8 .0 0 - 6 9 .0 0 70. 00 - 4 9 .5 0 - - -

C la ss  B __ __ ____  __ ____  ____  __ 58. 50 50. 00 5 8 .5 0 5 2 .5 0 51. 00 62. 00 5 2 .5 0 68. 00 5 9 .0 0 5 6 .5 0 5 8 .5 0 47. 00 5 2 .5 0 - $ 5 2 .5 0 5 6 .5 0C lerks:A ccounting, c la s s  A _____  __ _ __ __ 75. 00 - 75. 00 8 1 .5 0 76. 00 8 3 .5 0 86. 50 8 7 .5 0 9 5 .5 0 7 4 .5 0 78. 00 67. 00 7 1 .5 0 $ 8 6 .0 0 6 9 .0 0 -
A ccounting, c la s s  B ________  „  — - 55. 50 60. 50 5 9 .5 0 63. 00 6 4 .5 0 6 2 .5 0 69. 00 6 3 .5 0 61. 00 63. 50 5 1 .5 0 51. 00 5 9 .5 0 6 3 .5 0 _
F ile . C lass A ___ - - 6 2 .5 0 - - 65. 00 _ 6 8 .0 0 - 6 3 .5 0 62. 00 _ 59. 00 - _ >
F ile , c la s s  B :_ _ 51. 00 46. 00 4 9 .5 0 4 7 .0 0 - 5 2 .0 0 51. 50 5 6 .5 0 4 8 .5 0 4 9 .5 0 53. 00 4 8 .5 0 48. 00 50. 00 4 8 .5 0 4 3 .5 0O rder _ _ . . . . . . . . . .  _ - - 62. 50 - - 64. 00 - 7 1 .5 0 57. 00 6 2 .5 0 62. 00 _ 55. 50 _ _ _P a y r o ll _ _ _ _ _  _ . _ T 73. 50 - 7 0. 00 69. 00 - 78. 00 70. 50 80. 00 71. 00 68. 00 73. 00 55. 00 5 8 .5 0 - 6 1 .5 0 _

C om ptom eter o p e r a t o r s _________________ 7 0 .5 0 - 66. 00 63. 00 - 74. 00 82. 50 72. 00 71. 00 63. 00 68. 50 6 7 .5 0 59. 00 - - -
D up licating-m ach ine op era tors(M im eograph or D itto) - - 5 7 .5 0 - - - - 63. 50 - 58. 00 - - - - - -K eypunch op erators  __ 62. 50 71. 50 62. 50 6 1 .0 0 - 6 6 .0 0 72. 50 68. 00 66. 00 6 1 .5 0 66. 06 60. 50 57. 00 - 53. 00 -O ffice g ir ls  _____________ ________________ - - 49. 50 5 0 .5 0 - 57. 00 - 5 4 .5 0 - 4 7 .5 0 53. 50 - 47 . 00 - - -
S e c r e ta r ie s _______________________________ 8 5 .5 0 62. 50 78. 00 8 1 .5 0 76. 00 8 8 .5 0 86. 00 89. 50 8 5 .5 0 81. 00 84. 00 64. 50 7 2 .5 0 7 3 .5 0 76. 00 7 0 .5 0S tenograp hers, g e n e r a l_________________ 7 4 .5 0 7 0. 00 6 5 .5 0 65. 00 66. 50 7 1 .5 0 74. 00 7 2 .5 0 70. 00 6 7 .0 0 70. 50 6 1 .0 0 57. 50 77. 00 62. 00 6 3 .5 0Sten ograp h ers, t e c h n ic a l________________ - - 71. 50 - - 7 4 .5 0 - 83. 00 - 64. 00 79. 00 - - - - -
Switchboard op era tors  _> ______ 60. 00 5 5 .5 0 64. 00 58. 00 - 70. 00 66. 00 7 1 .5 0 65. 50 6 2 .5 0 6 9 .5 0 49. 00 54. 50 - 5 8 .5 0 -
Switchboard o p e r a to r -r e c e p tio n is ts _____ 56. 00 - 6 3 .5 0 6 0 .5 0 - 68. 50 - 7 2 .5 0 6 7 .5 0 63. 00 6 7 .5 0 5 6 .0 0 61. 00 - 5 8 .5 0 54. 50T abulating-m achine op erators:C la ss  A ._________.__ ____________ ______ - - 8 2 .5 0 - - - - 9 6 .5 0 - 8 4 .0 0 - - - - - -

C la ss  B — — __ __ __ __ ____  __ - - 6 3 .5 0 - - 8 0 .5 0 - 79. 00 - 7 0 .5 0 7 6. 00 - 7 0. 00 - 6 6 .5 0 -

C la ss  C ______ _ ___________ ____ _______ - - 59. 00 - - 6 4 .5 0 - 72. 00 6 2 .5 0 5 7 .5 0 6 3 .5 0 - 52. 00 - - -
T ran scrib in g -m ach in e  o p era to rs.g e n e r a l ________________________ ______ _ 6 8 .0 0 - 61. 00 6 4 .5 0 - 6 3 .0 0 6 2 .5 0 71. 00 - 6 0 .5 0 62. 50 5 0 .5 0 51. 50 - - -
T yp ists:C la ss  A __ __ __ ____  __ ____  __ 66. 00 - 65. 50 59. 50 - 6 5 .5 0 66. 50 69. 00 - 7 1 .5 0 7 1 .5 0 58. 00 53. 00 - 6 2 .5 0 -

C la s s  B ----------------------------------------------- 54. 00 55. 00 53. 50 54. 50 51. 00 5 8 .5 0 5 9 .5 0 6 1 .5 0 60. 00 5 5 .5 0 58. 50 4 8 .0 0 47. 50 - 5 3 .5 0 4 7 .5 0
Professional and technical

M en
D raftsm en , l e a d e r _______________________ - _ 1 57 .5 0 _ _ 148. 00 - 169 .5 0 _ 171 .0 0 - _ _ _ _ _
D raftsm en , s e n io r _____ _________________ - - 121. 00 116 .50 - 128. 00 - 133 .0 0 - 132 .0 0 1 1 7 .5 0 - - - - 9 2 .5 0D raftsm en , j u n io r _______________________ - 9 1 .5 0 - - 8 8 .5 0 - 9 4 .5 0 - 1 04 .0 0 84. 50 - - - 75. 00

Women
N u r s e s ,  in d u str ia l (r e g is te r e d ) __ __ _> - - 84. 00 - - 9 1 .5 0 - 9 3 .5 0 - 8 7 .5 0 - - - - - -

See footnotes at end of table,
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Table A-3. O ffice occupations-nonmanufacturkig-Continued

(A verage w eek ly  earn in gs 1 for s e lec ted  occup ation s studied in  nonm anufacturing, la te  1959 and e a r ly  I960)
South

Sex, occupation , and grade A tlanta B a lti­
m ore

B eau­m ont—P ortArthur
B irm in g­ham

C h a rles­
ton,W. Va.

C har­lotte D a lla s F ortWorth G reen­v ille Houston Jackson Jack­
son v ille  2 Lubbock M em phis 2 M iam i N ewO rleans R ich ­mond 2 Savan­nah W ash­ington 2

Office clerical
Men

C lerk s:A ccounting, c la s s  A _____ $ 9 8 .5 0 $ 9 5 .0 0 $ 1 0 7 .5 0 $ 9 1 .5 0 $ 8 7 .5 0 $ 1 1 2 .0 0 $ 9 3 .5 0 $ 8 9 .5 0 - $103 .5 0 $ 9 4 .0 0 $ 9 1 . 00 - $ 9 6 . 00 $ 9 3 .5 0 $ 9 1 .5 0 $ 1 0 0 .5 0 $ 1 0 9 .0 0 $ 9 6 .5 0A ccounting, c la s s  B ________ 8 0 .5 0 88. 00 - 9 2 .5 0 - 9 9 .5 0 7 6 .0 0 71. 00 - 8 3 .0 0 7 4 .5 0 69. 00 - - 7 9 .5 0 6 6 .0 0 7 4 .5 0 8 9 .5 0 71. 00O rder __ ____  __ _ _ ___ _________ 77. 00 87. 00 - 7 0 .5 0 - 6 9 .5 0 7 7 .0 0 - - 8 7 .5 0 77. 00 6 6 .0 0 - 6 9 .0 0 - 7 2 .5 0 76. 00 - 9 1 .0 0P a y r o ll ______________________________ _ 9 3 .5 0 - - - - 83. 50 82. 00 - - 103 .5 0 - - - - 80. 00 88. 00 - - -O ffice  b o y s _____  __ ____  __ __ ____ 5 5 .5 0 49. 00 - 5 8 .5 0 56. 50 55. 50 52. 00 51. 50 - 51. 50 .57 .50 52. 00 - - 54. 00 5 3 .5 0 5 2 .5 0 6 2 .5 0 56. 00T abu lating-m ach in e op erators:
C la s s  A —  __ — — — - ------- — 9 6 .5 0 - - - - 108 .00 - 9 4 .5 0 - 108. 00 - - - 9 5 .5 0 - - 9 4 .5 0 _ -
C la ss  B ___ ___________________ _______ _ 7 7 .0 0 - - 7 2 .0 0 - 7 7 .0 0 - 7 6 .5 0 - 8 9 .5 0 - 7 6 .5 0 - - 8 2 .0 0 7 8 .5 0 78. 50 - 8 5 .5 0C la ss  C _____  ____  ____  — ____  __ 7 0 .5 0 - - - “ - - 59. 00 - 8 1 .0 0 - - ' - - - - 8 1 .0 0

Women
B il le r s ,  m achine:

B illin g  m a c h in e _______________________ 6 0 .5 0 - - 58. 00 59. 00 60. 00 65. 00 5 6 .5 0 - 5 6 .5 0 58. 00 5 8 .5 0 - 59. 00 6 1 .5 0 5 4 .5 0 5 2 .5 0 66. 00 6 3 .5 0B ookkeeping m a c h in e ________________ 57. 00 5 2 .0 0 - 5 5 .0 0 4 2 .0 0 61. 50 5 3 .5 0 50. 00 $ 5 1 .5 0 5 4 .5 0 5 2 .5 0 5 6 .5 0 - 4 8 .5 0 69. 00 5 2 .0 0 54, 00 - 6 7 .5 0B ookk eep in g-m ach ine op erators:
$ 6 6 .5 0C la ss  A__ __ __ __ ____  __ ________ 6 6 .0 0 - - 6 3 .5 0 - 63. 00 6 9 .5 0 62. 00 - 7 5 .5 0 5 9 .5 0 59. 00 - 65. 00 6 3 .5 0 65. 50 - 7 7 .5 0C la ss  B __ __ __ __ __ _ __ __ __ 62. 00 53. 50 5 2 .5 0 5 3 .0 0 57. 50 54. 50 57. 50 5 6 .5 0 50. 00 6 2 .5 0 48. 00 53, 50 5 3 .5 0 5 2 .0 0 5 7 .5 0 5 3 .0 0 56. 00 5 1 .5 0 6 1 .5 0C lerks:A ccounting, c la s s  A _____  _ __ __ __ 8 3 .0 0 7 2 .5 0 7 9 .0 0 76. 00 8 7 .5 0 68. 00 75. 00 71. 50 - 8 3 .5 0 7 5 .5 0 71. 00 7 1 .0 0 6 8 .0 0 78. 50 78. 00 7 5 .0 0 7 4 .0 0 80. 00A ccounting, c la s s  B ------------------------ --- 63. 00 0 1 . 00 6 6 .5 0 6 0 .5 0 5 5 .0 0 61. 00 60. 50 5 6 .5 0 52. 50 66. 00 57. 50 6 1 .5 0 5 2 .5 0 5 4 .0 0 6 3 .5 0 58. 00 5 9 .5 0 5 9 .5 0 6 3 .5 0F i le , c la s s  A _____ __ __ __ ______ _ 66. 50 6 1 .5 0 - 5 4 .5 0 - 6 3 .5 0 58. 50 - - 61. 00 - - - 5 7 .5 0 60. 00 5 7 .5 0 5 8 .5 0 - 6 4 .0 0F ile , c la s s  B __ __ __ ____  _ __ __ 50. 00 48 . 00 57. 00 4 7 .5 0 53. 50 5 1 .0 0 48. 00 44. 00 44. 00 5 3 .0 0 46. 00 4 7 .5 0 4 9 .5 0 5 1 .5 0 4 9 .5 0 4 7 .5 0 49. 50 - 5 1 .5 0O r d e r ___ _______________________ _ 6 2 .0 0 5 7 .5 0 - 6 0 .0 0 - 6 3 .5 0 5 9 .5 0 5 1 .5 0 - 6 6 .5 0 - 54. 00 5 2 .5 0 5 8 .5 0 6 4 .5 0 5 6 .5 0 - - 5 9 .5 0P a y r o ll __ __ _______ __ __ ________ 74 . 00 6 7 .5 0 7 0 .0 0 6 8 .0 0 71. 50 6 6 .0 0 7 0 .5 0 58. 50 56. 00 7 8 .5 0 65. 00 7 1 .5 0 - 62. 00 7 2 .5 0 6 7 .5 0 70. 00 - 76. 00

C om ptom eter op era tors  — — — — — — 69. 00 6 6 .5 0 - 5 8 .5 0 5 7 .5 0 58. 50 64. 00 62. 00 - 68. 00 5 3 .5 0 60. 00 - 5 4 .5 0 5 9 .5 0 6 0 .5 0 61. 00 - 6 9 .5 0D up licatin g-m ach in e  op era to rs(M im eograph or D itto) __ __ __ __ _ - - - - - - - - - 53. 00 - - - 5 5 .5 0 5 5 .5 0 - - - 6 5 .5 0Keypunch o p e r a t o r s ___ ______ ___________ 6 7 .5 0 6 0 .5 0 - 6 2 .0 0 - 5 8 .0 0 6 2 .5 0 5 5 .5 0 - 71. 00 55. 00 5 9 .5 0 61. 00 56. 00 6 7 .5 0 61. 50 6 4 .5 0 - 6 7 .5 0O ffice g ir ls  _ _ __ __ ___________ 53. 00 49. 00 - 48 . 00 - - 47. 00 47. 00 - 5 0 .5 0 - 4 9 .5 0 - 5 0 .5 0 48. 50 4 2 .5 0 51. 00 - 52. 50S e c r e ta r ie s  ______ __________ __ . 83. 00 77. 00 8 6 .0 0 7 9 .0 0 7 9 .5 0 71. 50 8 0 .5 0 6 9 .5 0 70. 00 86. 00 6 9 .5 0 73. 00 7 4 .0 0 6 8 ,5 0 7 6 .5 0 7 7 .5 0 78. 50 8 5 .5 0 85. 00Sten ograp h ers, g e n e r a l______ 71. 00 59. 00 6 9 .5 0 6 3 .0 0 73. 00 6 0 .5 0 68. 50 61. 00 61. 50 74. 00 6 0 .5 0 6 2 .5 0 65. 00 6 0 .5 0 67. 00 64. 00 7 0 .5 0 8 3 .5 0 75. 50Stenograp hers, tech n ica l —--------------------- - - - - - - 81. 00 - - 90. 00 - - - - - - - - 78. 00Sw itchboard op erators 59. 00 56. 00 52. 00 5 6 .5 0 5 5 .5 0 56. 00 57. 00 56. 50 4 7 .5 0 65. 00 4 6 .5 0 4 9 .0 0 4 8 .5 0 4 2 .5 0 55. 00 5 0 .5 0 5 8 .5 0 45. 50 5 8 .5 0Switchboard o p e r a to r -r e c e p tio n is ts _____ 6 6 .0 0 6 1 .5 0 - 5 8 .0 0 6 2 .0 0 60. 00 65. 50 5 3 .5 0 - 6 2 .0 0 5 2 .5 0 56. 00 5 2 .0 0 58. 00 57. 00 5 6 .5 0 59. 00 - 6 6 .5 0T abulating-m achine op erators:C la ss  A ___ _________ _____ _____ - - - - - - - - - - - - - - - - - - -
C la ss  B _ ___________ ___  . 6 8 .5 0 - - 63. 00 - - - - - - - 64. 50 - - - - 68. 00 - -
C la ss  C _. -------------  _ — - - - - - - - - - - - 6 0 .5 0 56. 00 - - - 5 3 .5 0 - -

T ran scrib in g -m ach in e  op era tors,gen era l . . .  _ _ _ _ _  
T ypists:C la ss  A _ _ _ _ _ _

6 2 .0 0 60. 00 - 5 6 .0 0 - 6 3 .0 0 5 7 .5 0 5 2 .5 0 64. 00 “ 6 1 .5 0 - 58. 00 - 60. 00 60. 00 “ 7 0 .5 0
6 0 .5 0 6 2 .0 0 _ 5 6 .5 0 6 9 .5 0 6 6 .0 0 6 2 .0 0 5 7 .5 0 _ 6 5 .5 0 55. 50 54. 00 60, 00 5 6 .0 0 65. 00 6 2 .5 0 60. 00 - 6 7 .5 0

C la ss  B -  -----  — _ ----- 54. 00 5 1 .0 0 5 4 .5 0 4 9 .5 0 5 4 .5 0 5 0 .5 0 52. 00 4 8 .5 0 45. 50 5 8 .5 0 52. 00 4 8 .5 0 - 4 7 .5 0 5 2 .5 0 5 0 .5 0 5 3 .5 0 5 4 .5 0 61. 00
Professional and technical 

M en

D raftsm en , le a d er  __ ________ _ - _ _ _ _ 143 .0 0 _ _ _ _ _ _ - - _ _ - 1 29 .5 0D raftsm en , s e n io r _____ _________________ 1 14 .5 0 102 .5 0 - 104 .5 0 - - 115 .5 0 9 2 .5 0 - 110 . 00 - - - - 1 13 .0 0 9 8 .5 0 128. 00 - 109. 00
Draftsmen, junior 8 5 .5 0 7 3 .0 0 “ 7 8 .5 0 - 8 1 .0 0 69. 00 - 8 5 .5 0 - 80. 00 - - 9 2 .5 0 7 7 .0 0 - * - 8 6 .5 0

Women
N u r s e s , in dustria l (reg is tered ) ------- -------- - - - - - - - - - - - - “ 80. 00 - - -

See footnote* at end of table.
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Table A-3. Office occupatkw-noornanwfocKirmot-ContifHjecI

(A verage w eekly earn in gs 1 fo r se lec ted  occupations studied  in nonxnanufacturing, la te  1959 and e a r ly  I960)
N orth  C en tra l

Sex, occupation, and grade
Akron Canton Chicago a Cincinnati a Cleve­

land* Dayton ■ Des 
Moine s Detroit * Indian­

apolis 2 Kansas
City

Milwau­
kee

Minne­
apolis— 
St. Paul

Muskegon—
Muskegon

Heights
Rock­
ford St. Louis * Sioux

Falls
South
Bend

Office clerical

M en

C lerks:
Accounting, c lass A  . $ 9 9 .5 0 - $104 .00 $ 9 3 .0 0 $98 . 00 - $ 8 5 .0 0 $1 12 .5 0 $ 9 6 .5 0 $94. 00 $1 0 3 .5 0 $ 96 . 00 - - $9 6 .5 0 $99. 50 $98. 00
Accounting, c lass B _ — - - 86 . 00 8 0 .5 0 7 8 .5 0 - - 8 0 .5 0 9 0 .0 0 7 2 .5 0 - 7 7 .5 0 - - 7 9 .0 0 - _
Order _ .  ____ - - 103 .00 93. 00 9 6 .0 0 - - 109. 00 7 6 .0 0 9 9 .0 0 9 1 .5 0 9 0 .5 0 - - 8 6 .0 0 - _
Payroll _ „ - - 9 6 .5 0 - - - - 8 9 .5 0 - 9 4 .5 0 - - - - 9 7 .0 0 . _

Office boys _ __ - - 6 1 .5 0 5 2 .5 0 6 2 .0 0 - 5 0 .5 0 5 8 .5 0 5 4 .5 0 5 2 .5 0 5 9 .0 0 5 8 .5 0 - - 6 1 .0 0 -
Tabulating-machine operators:

C lass  A ___ __  __ - - 109.50 - - - 9 6 .5 0 - 105 .00 10 2 .50 - 10 2 .50 - - 105 .50 - -
- - 8 9 .0 0 - - - 7 4 .5 0 - 8 4 .5 0 8 4 .0 0 8 9 .5 0 86 . 00 - - 9 1 .0 0 - _

C lass C ......................................... - - 7 6 .5 0 - - - " - 7 1 .5 0 7 5 .5 0 - 6 7 .5 0 - - - - -

Women

B ille rs , machine:
R illin g  m a r W n e  . .. . _ 6 7 .5 0 - 7 2 .5 0 66 . 00 6 2 .5 0 $ 6 1 .5 0 - 7 1 .5 0 6 8 .5 0 7 2 .5 0 6 2 .0 0 6 3 .0 0 $60. 00 $ 6 4 .5 0 6 8 .5 0 - 6 1 .0 0
Bookkeeping machine _ 6 1 .0 0 - 6 8 .5 0 - - 5 6 .5 0 - 6 1 .0 0 59. 00 62. 00 6 3 .0 0 60 . 00 - - - _ _

Bookkeeping-machine operators:
C lass A  —  ___  ___ - - 8 6 .5 0 6 7 .5 0 8 2 .0 0 - 6 3 .5 0 8 1 .0 0 7 1 .5 0 8 0 .5 0 - 7 0 .5 0 - - 6 8 .5 0 - -

C lass B _____ . . 5 6 .5 0 $ 4 5 .5 0 7 1 .0 0 5 9 .5 0 6 4 .5 0 6 2 .0 0 5 8 .0 0 66 . 00 5 7 .0 0 5 7 .0 0 6 7 .0 0 5 8 .5 0 - 5 9 .5 0 5 7 .5 0 5 2 .0 0 54. 00
Clerks:

Accounting, class A ________________ _ 80. 00 - 9 0 .5 0 78. 00 8 1 .5 0 80. 00 6 7 .5 0 86 . 00 7 6 .0 0 79 . 00 8 5 .0 0 7 7 .5 0 8 5 .0 0 86 . 00 84. 00 6 9 .5 0 7 6 .5 0
Accounting, class B _ .  ___ 5 9 .5 0 - 7 1 .5 0 6 3 .0 0 6 6 .0 0 6 1 .5 0 5 5 .5 0 6 7 .5 0 6 4 .5 0 6 2 .5 0 6 4 .5 0 6 1 .5 0 7 7 .5 0 - 6 2 .0 0 5 1 .5 0 5 7 .0 0
F ile , c lass A  _ __ _ - - 7 1 .0 0 - 7 2 .0 0 8 4 .5 0 5 8 .0 0 7 0 .5 0 6 0 .5 0 6 7 .5 0 6 4 .0 0 6 4 .5 0 - - 68 . 00 - -
TTi le.  r l a s *  B  - ... _ 5 1 .0 0 - 6 0 .0 0 51. 00 5 4 .5 0 5 4 .5 0 47. 00 56. 50 51. 50 52. 00 5 2 .0 0 52. 50 - 5 0 .5 0 5 4 .5 0 45. 00 _
Order __ _  ____  _ 6 0 .0 0 - 7 3 .0 0 6 7 .0 0 7 0 .0 0 60. 00 - 7 2 .0 0 6 2 .5 0 66 . 00 6 2 .0 0 6 2 .0 0 - - 5 9 .5 0 - _
Payroll _  _ _ 7 7 .0 0 - 8 2 .0 0 7 4 .0 0 7 4 .0 0 7 3 .5 0 6 4 .5 0 7 5 .5 0 7 3 .0 0 74. 00 7 3 .0 0 7 1 .5 0 - - 7 7 .0 0 - 6 3 .5 0

Comptometer operators __ 6 1 .5 0 - 7 5 .5 0 6 5 .5 0 7 1 .0 0 6 3 .0 0 6 2 .0 0 7 1 .0 0 7 2 .5 0 69. 00 6 5 .0 0 6 7 .0 0 - - 7 1 .5 0 - -
Duplicating-machine operators

(Mimeograph or Ditto) _ - - 6 9 .0 0 - - - 4 8 .5 0 66 . 00 5 9 .5 0 5 7 .0 0 5 8 .5 0 - - - - - -
Keypunch o p e r a to r s _____ _______ ________ 6 8 .5 0 - 7 6 .0 0 6 2 .0 0 6 7 .5 0 7 3 .5 0 5 4 .5 0 72. 00 6 8 .0 0 6 6 .5 0 6 2 .5 0 63. 00 - 60 . 00 7 3 .5 0 - -
Office g ir ls  —  _____________ - * 60. 00 50. 00 5 6 .0 0 - 4 6 .0 0 5 5 .0 0 5 4 .5 0 49. 00 5 0 .0 0 4 7 .5 0 - - 5 6 .0 0 - -
S ec reta ries . _ ____ __ . . . 8 6 .5 0 7 4 .5 0 9 2 .0 0 8 4 .5 0 8 8 .5 0 8 8 .5 0 80. 00 8 8 .5 0 8 0 .0 0 83. 00 8 5 .0 0 7 8 .5 0 76. 00 8 1 .0 0 8 3 .5 0 - 7 5 .5 0
Stenographers, general ___ __ _ 6 7 .0 0 6 6 .0 0 78. 00 66 . 00 7 2 .0 0 7 3 .5 0 6 3 .0 0 7 6 .5 0 7 4 .0 0 6 9 .5 0 6 7 .5 0 70 . 00 6 5 .0 0 6 6 .5 0 6 8 .5 0 5 9 .5 0 60 . 00
Stenographers, te c h n ic a l________________ - * 90 . 00 - - - - - - - - 7 0 .5 0 - - 68 . 00 - -

Switchboard operators __________________ 64. 00 5 7 .0 0 7 1 .0 0 6 3 .5 0 6 6 .0 0 57. 00 5 3 .0 0 69. 00 5 6 .5 0 59. 00 6 2 .0 0 6 3 .5 0 - 6 1 .5 0 6 0 .5 0 - 5 4 .5 0
Switchboard operator-receptionists_____ 6 2 .5 0 - 7 3 .5 0 6 5 .0 0 6 7 .0 0 6 1 .5 0 5 9 .0 0 70. 00 6 3 .0 0 6 3 .5 0 6 1 .5 0 6 0 .5 0 - 6 2 .5 0 6 5 .5 0 - 62 . 00
Tabulating-machine operators:

C lass A ______  —  — - - - - - - - - - - - - - - - - -
C lass B ____________ _________________ ____ - - 90 . 00 7 3 .5 0 - - - - - 8 3 .0 0 7 3 .0 0 7 6 .5 0 - - 7 9 .5 0 - -

C lass C - ______ ______________ — , — - - 7 9 .0 0 5 7 .0 0 - - 6 1 .0 0 - 5 6 .5 0 6 3 .5 0 69 . 00 6 6 .5 0 - - 7 6 .5 0 - -

Transcribing-m achine operators,
g e n e ra l___  __ ______ _ ____ 60. 50 - 7 6 .0 0 6 1 .0 0 6 6 .0 0 - 5 6 .0 0 6 8 .5 0 6 1 .5 0 6 2 .0 0 6 2 .5 0 6 0 .5 0 - - 6 4 .0 0 - -

Typists:
C lass A ________ ___________ ___________ 6 6 .5 0 - 7 5 .5 0 6 2 .5 0 6 9 .5 0 6 8 .5 0 5 6 .5 0 75. 00 6 6 .5 0 7 0 .5 0 6 4 .0 0 6 5 .5 0 - - 6 5 .5 0 - 60 . 00
C lass B _____  ________ ______ 5 4 .5 0 5 0 .5 0 6 4 .5 0 5 4 .5 0 5 9 .5 0 5 5 .0 0 4 9 .0 0 6 1 .0 0 5 5 .5 0 55. 00 5 6 .0 0 5 6 .5 0 - 4 9 .5 0 5 5 .0 0 50. 00 “

Professional and technical

M en

Draftsm en, le a d e r _______________________ . . 156.50 _ _ _ _ 163.00 _ . - _ - - _ _ _

Draftsm en, senior . . .  _ .  . . . . - 118.50 136 .00 131. 00 - - - 143. 00 - 113.50 - 115 .00 - - 119 .50 - -

Draftsm en, ju nior___________________ ____ - - 108 .00 - - - - 9 4 .5 0 8 9 .5 0 8 2 .5 0 “ 8 8 .5 0 - - 104 .00 -

Women

N u rses, industrial (reg istere d )---------------- - - 9 6 .5 0 - - - 9 3 .00 - - - - - * - -

See footnotes a t end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



31

Table A -3. O ffice  occupatiom-4K>nmanufcicturinai--Continued
(A verage w eekly e a rn in g s 1 for se lec ted  occupations studied in nonm anufactu ring, la te  1959 and e a r ly  I960)

W est
Sex, occupation, and grade Albu­

querque Denver
LOS

A n g e le s- 
Long 

Beach 2
Phoenix Portland

--------------------------------------
Bernardino—
Riverside—

Ontario

San
F ran cisco - 

Oakland 2
Seattle 2

Office clerical

M en

C lerks:
Accounting, class A  _ _________ $ 9 1 .0 0 $ 9 6 .5 0 $ 1 0 2 .0 0 - $ 1 0 7 .5 0 $ 100 . 00 $ 9 9 .0 0 $ 9 8 .5 0
Accounting, class B ____  .  ____ - 8 0 .5 0 90 . 00 - 9 4 .5 0 - 8 9 .0 0 -
Order ___ _ - 75 . 50 9 8 .5 0 - 9 9 .5 0 8 9 .0 0 9 9 .5 0 94. 00
Payroll ---------------------------------------  ------- - - 105 .00 - - - 96 . 00 -

Office boy 8 ___ - 5 5 .0 0 6 4 .5 0 - 6 2 .5 0 - 6 3 .0 0 5 8 .0 0
Tabulating-machine operators:

C lass A __ . . . . . . .  ____ _____ - 10 1 .50 106.00 - - - 105 .00 -
C lass  B------  .  . .  . .  — — _______ - 7 8 .0 0 9 2 .0 0 - 98. 00 - 9 1 .5 0 .
C lass C ........ .......................... ........... - - 8 0 .0 0 - - - 78. 50 -

Women

B ille rs , machine:
Billing m ach in e___________ .____________ 5 9 .5 0 6 6 .5 0 7 4 .0 0 $ 6 1 .5 0 6 9 .5 0 - 8 7 .5 0 7 1 .0 0
Bookkeeping machine . .  ________ . - 5 7 .0 0 - - 5 7 .5 0 - 7 2 .5 0 68 . 00

Bookkeeping-machine operators:
C lass A __  . .  . .  . .  . .  _______ 69 . 00 7 2 .0 0 8 7 .5 0 7 2 .0 0 80. 00 - 8 6 .5 0 7 2 .0 0
C lass B __  __ __ __ __ __ __ __ 5 7 .0 0 6 0 .5 0 63. 00 5 5 .5 0 6 4 .0 0 56. 00 64. 00 60. 00

C lerks:
Accounting, class A ___________________ 7 8 .5 0 7 6 .5 0 8 9 .0 0 7 8 .0 0 8 3 .5 0 7 8 .5 0 8 4 .50 80. 00
Accounting, c lass B ...... 6 2 .5 0 6 4 .0 0 7 1 .5 0 6 3 .5 0 6 9 .5 0 6 4 .5 0 7 1 .0 0 6 8 .5 0
F ile , c lass A  __ _____  _________ 63. 00 6 4 .5 0 71. 00 - - - 7 5 .0 0 7 1 .0 0
F ile , c lass B ------------------------------------------ 4 9 .5 0 5 2 .5 0 5 8 .5 0 5 4 .5 0 54. 00 5 7 .5 0 5 7 .5 0 56. 00
O r d e r ___ _________________________ ______ r. 6 1 .0 0 6 2 .5 0 86 . 00 - 7 3 .5 0 - 7 8 .5 0 72. 00
P a y r o ll___________________ __ _________ 8 1 .0 0 7 4 .5 0 8 5 .5 0 6 5 .0 0 7 9 .5 0 7 2 .0 0 8 6 .5 0 75. 50

Comptometer o p era to rs_________________ _ - 6 6 .5 0 8 1 .5 0 6 0 .5 0 7 0 .5 0 - 78. 50 7 1 .0 0
Duplicating-machine operators

(Mimeograph or D itto )------  ---------------- - - 6 7 .0 0 - - - 68 . 00 5 7 .5 0
Keypunch operators _____ - 6 3 .0 0 7 8 .5 0 6 2 .6 0 74. 50 8 3 .0 0 7 5 .5 0 70. 00
Office g ir ls__  . . .  .  . - 5 0 .0 0 59. 00 - 50. 00 - 57. 50 5 1 .0 0
S ec reta ries . —___  _______ .  ____  _ 89. 50 8 4 .5 0 9 3 .5 0 7 6 .0 0 8 6 .50 8 1 .5 0 8 9 .5 0 84. 00
Stenographers, general __ . . . . 74.  50 70.  00 7 9 .0 0 6 8 .5 0 7 3 .5 0 7 2 .5 0 7 8 .5 0 7 3 .5 0
Stenographers, technical — - - 8 6 .5 0 - - - 82. 00 -
Switchboard operators .  _ 5 7 .5 0 6 0 .0 0 7 2 .0 0 5 4 .5 0 68 . 50 6 8 .0 0 7 2 .5 0 6 8 .5 0
Switchboard operator-receptionists_____ - 6 5 .0 0 7 6 .5 0 5 7 .5 0 67. 50 6 0 .5 0 7 3 .5 0 6 7 .5 0
Tabula ting-machine operators:

C lass A  —  . . . - - - - - - - -

C lass B -  _  .  .  . - - 8 9 .0 0 - - - 8 4 .0 0 -
- - - - - - 7 2 .0 0 -

Transcribing-m achine operators,
general _ . .  ____  . - 6 1 .5 0 7 0 .5 0 - 6 4 .0 0 - 7 3 .5 0 7 0 .5 0

Typists:
C lass A  . .  ._ _______  __ 72. 00 6 4 .5 0 7 5 .5 0 6 3 .5 0 65. 50 6 5 .5 0 7 1 .5 0 6 8 .5 0
C lass B .  _______  . . . . 5 5 .5 0 5 6 .0 0 63. 00 5 2 .5 0 56. 00 5 9 .0 0 6 2 .5 0 59. 00

Professional and technical

Men

Draftsm en, leader .  . . . . _ _ 166.50 _ _ 133.50 -

Draftsm en, se n io r ____________ _________ - - 135.50 - 113.50 113 .50 117.00 129 .50
Draftsm en, ju n io r ______ ________ _______ - 9 1 .0 0 8 8 .5 0 - - 9 5 .0 0 90. 00 108. 50

Women

N u rse 8 , industrial (registered) . . . - - 9 7 .5 0 - - - - -

1 E arn in gs re la te  to  stand a rd  s a la r ie s  tha t a re  paid fo r stan d a rd  w ork schedu les.
2 E xcep tions to the s tan d a rd  ind u stry  lim ita tio n s  a r e  shown in  footnotes 4 and /o r 5 to the tab le  in appendix A. 
NOTE: D ashes in d icate  no data  rep o r ted  o r  da ta  tha t do not m ee t publication  c r i te r ia .
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T able A -4. O ffice  occupcrtions-public utilities
(Average weekly earnings 1 for selected occupations studied in transportation, communication, and other public utilities, late 1959 and early I960)

Northeast

Sex, occupation, and grade . Albany— 
Schenec- 
tady—Troy

Allentown—
Bethlehem-

Easton
Boston 2 Buffalo

Newark
and

Jersey
City

New
Haven

New York  
C ity2

Patersonr-
Clifton—
Passaic

Phila­
delphia

Pitts -  
burgh Portland P rovi­

dence
Water - 

bury W orcester 1fork

Office clerical 

Men

Clerks:
Accounting, class A ___________________ - $ 1 0 2 .5 0 - - $ 9 5 .0 0 $1 0 5 .5 0 $102. 50 - $ 111 .0 0 $113. 50 - _ _ - _
Accounting, c lass B _________  — — » - - $ 6 7 .5 0 - - - 8 4 .0 0 - 101.50 101 . 00 - - - A -

Office b o y s --------------------  __ _ -------- _ - * 5 4 .50 - 71. 00 - 5 8 .5 0 - - 7 1 .5 0 - - - - -

Women

C lerks:
Accounting, class A ________________- — - - 85. 50 - 89. 50 - 9 5 .5 0 - 8 3 .0 0 - - - - - _
Accounting, c lass B ___________________ - - 70 .50 - - 7 4 .00 8 0 .0 0 - 70. 00 8 7 .5 0 $ 6 6 .0 0 - - - _
F ile , c lass B ------— ---------------- ---------  _ - - 53. 00 - - - 60. 50 - 62. 00 - - - - _ _
P a y r o ll________________ ________________ $ 8 1 .0 0 - 75 .00 - - - 8 3 .0 0 $ 6 8 .5 0 6 8 . 00 8 8 .0 0 - - - _ _

Comptometer operators — — _________  - - - - - 74 .50 - 78. 00 - - - 7 4 .5 0 - - - -
Keypunch o p e r a to r s__ —_____________________ - 83 .00 73 .00 $ 7 2 .0 0 - 7 4 .00 69. 50 - 69. 50 7 1 .00 7 5 .0 0 $ 6 7 .5 0 - - -
Office g ir ls ___ — — — _  — - - - - - - 5 2 .5 0 - - - - - - - -
S ecretaries . __ — — - 104.00 - 9 5 .0 0 9 4 .0 0 9 3 .0 0 103s 00 9 6 .0 0 9 2 .0 0 107. 00 9 9 .5 0 - 7 7 .5 0 - - $ 7 0 .5 0
Stenographers, general- — — __ 8 2 .50 8 3 .00 74 .50 7 7 .5 0 7 2 .00 8 0 .50 7 8 .0 0 6 9 .5 0 8 2 .0 0 7 9 .0 0 7 2 .00 7 0 .50 - - -
Switchboard o p era to rs_________________ __ 83 .50 - 78 .00 7 3 .0 0 8 0 .0 0 • 79. 50 - 8 3 .0 0 8 2 .00 - 7 2 .50 - - -
Switchboard o p erator-recep tion ists____ - - - - 6 9 .5 0 - 7 4 .0 0 6 5 .0 0 6 7 .5 0 - - - - - -
Typists: 8 6 .0 0C l a B S  A ....... ................................................................................... _ _ _ _ - - 7 1 .5 0 - 7 4 .5 0 - - - - -

C lass B ---------------  — ---------  — ------ - 6 1 .0 0 - 6 3 .0 0 6 6 .0 0 67. 50 71. 00 63. 50 - - -

Professional and technical 

Men

Draftsmen, se n io r_________________________ _ _ _ _ _ 12 3.50 - - 117.50 _ _ _ _ _
Draftsmen, ju nior ---------------------------------------------- 9 2 .0 0 81. 50 9 3 .0 0

See footnotes at end of table
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Table A-4. Office occupations-publ ic utilitie -̂Conlinued
(Average weekly earnings 1 for selected occupations studied in transportation, communication, and other public utilities, late 1959 and early I960)

33

South

Sex, occupation, and grade
Atlanta Balti­

more

Peau-
monfe-
Port

Arthur

Birm ing­
ham

C harles­
ton,

W -V a .

Char­
lotte Dallas Fort

Worth
Green­

ville Houston Jackson Jack­
sonville 2 Lubbock M emphis2 Miami New

Orleans
Rich­

mond 2 Savin-
nah

W ash­
ington

Office clerical 

Men

C lerks:Accounting, c lass  A _ __ $ 1 0 8 .5 0 - - - - $98 . 00 $ 9 2 .5 0 $ 8 9 .0 0 - $102. 50 - - - - - $87. 00 $ 1 0 5 .5 0 _ $1 0 0 .5 0Accounting, c lass  R 7 9 .0 0 - - - - - 81. 50 - - 8 5 .00 - - - - $ 8 3 .5 0 63. 50 85. 50 _ _
Office boy8 __  __ __ — __ __ __ __

Women

C lerks:

6 6 .0 0 $ 6 2 .0 0 59. 50 63. 50 5 5 .50 5 8 .5 0 6 1 .50 6 5 .0 0 6 4 .5 0

Accounting, class A  __ __ __ __ 9 4 .0 0 - - 9 6 .0 0 _ 82 .50 90. 00 83 .50 - 9 3 .5 0 $ 8 2 .5 0 - - - 8 6 .5 0 82. 50 77 .00 _ 82 .50
Accounting, class B_ _ __ __ __ _ 6 7 .0 0 - - - - - 76 .00 67. 00 - 6 9 .5 0 - - $ 6 2 .0 0 - 6 8 .0 0 - 6 4 .0 0 _ 6 8 .0 0
F ile , class B ~  — __ __ -  — 6 4 .0 0 - - - - 5 0 .50 6 1 .0 0 - - 70 .50 - - - - 5 3 .5 0 - 5 3 .0 0 _ 57. 00
P a y r o ll________________________ ________ 84, 00 $ 7 2 .5 0 - - - 6 9 . 00 80. 00 - - 81 .50 - $79. 00 - - 7 7 .00 75 .50 _ 8 5 .5 0

Comptometer o p era to rs_____—____________ - - - - $73 . 00 - 79. 00 80. 00 - 76 .50 - - - - - 6 3 .5 0 - _ -
Keypunch o p era to rs________________________ 82 .50 6 6 .0 0 - 6 8 .0 0 - 5 3 .50 76 .50 66 . 50 - 76 .00 - - - - 73 .00 6 1 .5 0 78. 00 _ 78 .00
Office g i r l s ___________ ________ ___ __ — _ - - - - - - 5 4 .00 - - 5 2 .50 - - - - - - - - -
Secretaries — ___  — __ __ — — 9 8 .5 0 9 0 .0 0 $ 9 8 .5 0 9 8 .5 0 9 1 .5 0 79 .00 9 0 . 00 85 .00 - 89 .50 8 8 .50 8 5 .0 0 76 .50 $84. 00 8 2 .5 0 8 4 .00 9 3 .0 0 $96.00 9 0 .5 0
Stenographers, general____________________ 7 8 .00 - - 6 9 .5 0 78 .50 7 1 .50 70 .50 73 .00 - 77 .00 6 7 .5 0 6 9 .5 0 73 .50 79 .00 75 .00 6 4 .5 0 85. 00 9 1 .0 0 8 4 .50
Switchboard o p era to rs_____________________ 7 9 .50 6 9 .5 0 - 8 1 .00 8 2 .00 72 .50 6 9 .0 0 77. 50 - 77. 00 - - - - 72 .00 71 .00 78 .00 _ 77 .00
Switchboard operator-receptionists---------
Typists:

78 .50 " ” " " 70 .50 " 6 1 .0 0 - - “ 6 2 .5 0 - - 79 .50

C lass A __  _____ - 6 2 .5 0 - - - - 6 6 .0 0 62 .00 - 6 7 .0 0 - - - - 6 9 . 00 6 9 .5 0 6 5 .5 0 _ 73 .50
C lass B ........................ ......

Professional and technical 

Men

6 6 .0 0 5 8 .0 0 5 8 .5 0 5 9 .50 55. 50 53 .00 5 9 .00 51. 50 7 1 .00 6 9 .0 0

Draftsmen, se n io r_________________________ 108.50 _ _ _ _ _ 111.50 _ _ 110 .00 _ _ _ _ _ _ 129.50 _ 118. 50
Draftsmen, junior— — __ — „  — 6 4 .00 78. 50

See foo tn o te s  at end o f  table
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Table A-4. Office occupafipns-public utilities-Continued
(Average weekly earnings 1 for selected occupations studied in transportation, communication, and other public utilities, late 1959 and early I960)

4.
North Central

Sex, occupation, and grade
Akron Canton Chicago 2 Cincinnati C leve­

land* Dayton Dee
Moines D etroit2 Indian­

apolis 2 Kanjsas
City

Milwau­
kee

Minne­
apolis— 
St. Paul

Muskegon-
Muskegofr

Heights!
Rock­
ford St. houis Sioux 

Falls '
South
Bend

Office clerical 

Men

Clerks:
Accounting, c lass A $98. 00 _ $1 0 9 .5 0 $ 1 0 2 .5 0 $1 0 3 .0 0 - $ 8 4 .5 0 $ 1 1 1 .5 0 $ 101 .0 0 $ 9 9 .0 0 $107 . 00 $ 1 0 4 .0 0 - - $ 102 . 00 - .
Accounting, class B - - 9 5 .5 0 9 2 .0 0 - - - 9 1 .0 0 9 4 .0 0 7 6 .5 0 - 8 3 .5 0 - - 94. 50 - -

Office boys

Women

72 .50 6 4 .5 0 68 . 50 66 . 50 74. 00 74. 50

C lerks:
Accounting, c lass A 80 .00 - 98. 00 - - - - 9 5 .5 0 7 8 .0 0 88 . 50 8 7 .0 0 8 7 .5 0 - - 9 3 .5 0 - -
Accounting, c lass B 6 9 .0 0 - 80. 00 - 6 5 .5 0 - 7 0 .5 0 76 .00 6 7 .5 0 67. 00 7 0 .5 0 6 8 . 00 - - 7 5 .50 - .
F ile , class B 5 9 .5 0 - 68 . 50 58. 00 63. 50 - - 6 1 .5 0 - 5 7 .0 0 5 9 .0 0 5 9 .5 0 - - 6 5 .5 0 - .
P a y r o ll___________________________________ - - 9 2 .0 0 7 4 .5 0 74. 50 - - 74. 50 8 0 .5 0 8 2 .5 0 7 5 .0 0 8 3 .0 0 - - 80 .50 - -

Comptometer operators — 7 6 .00 - 87. 00 - 8 3 .0 0 - - 82 .00 8 5 .00 8 5 .0 0 - 8 7 .5 0 - - 8 5 .0 0 - -
Keypunch operators 7 2 .50 - 8 7 .50 7 2 .5 0 - - 6 2 .5 0 8 0 .5 0 7 6 .5 0 7 0 .00 6 6 .5 0 7 7 .0 0 - - 8 5 .00 - -
Office girls - - - - 6 1 .0 0 - - - - - - - - - 6 2 .5 0 - -
Secretaries 9 4 .5 0 - 102 .0 0 9 3 .5 0 9 9 .0 0 - 9 0 .5 0 94. 50 9 1 .0 0 9 0 .5 0 1 00 .0 0 8 1 .5 0 - - 9 5 .0 0 - $ 8 9 .5 0
Stenographers, general 74 .00 $ 7 5 .5 0 8 9 .0 0 8 1 .0 0 7 5 .00 - 7 0 .5 0 8 7 .50 8 7 .0 0 7 5 .00 7 4 .5 0 8 3 .5 0 - $ 7 5 .0 0 8 1 .0 0 $ 7 0 .0 0 -
Switchboard operators - - 85 .00 8 0 .5 0 77. 00 - - 8 7 .5 0 8 7 .0 0 8 1 .5 0 7 6 .0 0 8 2 .5 0 - - 8 2 .5 0 - -
Switchboard operator-receptionists_____
Typists:

- - 7 9 .50 - 7 2 .50 " " 7 0 .50 7 0 .0 0 6 9 .0 0 ” 6 3 .0 0 " " 7 5 .00 “ "

C lass A 6 7 .5 0 8 2 .0 0 6 4 .0 0 7 2 .50 . - 8 0 .00 7 7 .0 0 7 2 .00 6 6 .5 0 7 5 .5 0 - - 7 5 .5 0 . _

C lass B —

Professional and technical 

Men

6 3 .0 0 7 0 .50 5 4 .5 0 6 8 . 00 5 4 .5 0 6 8 . 00 6 7 .5 0 6 0 .5 0 5 8 .0 0 7 4 .50 69. 50

Draftsmen, senior .  . . . _ 118.50 128. 00 _ . _ 129.50 - 114 .00 - 118 .50 - - 140.50 - .
Draftsmen, junior _ _ 105.00 104.00 103.00

See footnotes at end of table,
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T able A -4. O ffice  occupations-public utilities -C ontinued
(Average weekly earnings 1 for selected occupations studied in transportation, communication, and other public utilities, late 1959 apd parly I960)

35

W est

Sex, occupation, and grade Albu­
querque Denver

t o  s
Angeles—

tong
Beach2

Portland
San

Bernardino—
R iversid e-

Ontario

San
F ran cisco - 

Qaklsnd 2 Seattle 2

Office clerical 

Men

C lerks:
Accounting, c lass A __  _ _ - $98. 00 $ 100 .0 0 $109. 50 - $ 1 0 6 .5 0 $ 9 8 .5 0
Accounting, class B ___________________ - 8 3 .50 - 101 .0 0 - 9 7 .5 0 _

Office b o y s__  __ __ __ __ __ _

Women

70. 50 6 8 .5 0 7 2 .5 0

C lerks:
Accounting, c lass A - 8 6 .50 9 3 .5 0 - - 93. 50 8 3 .50
Accounting, c lass B - 7 2 .50 71. 00 87. 50 - 78. 00 7 3 .50
F ile , c lass B _ $ 5 3 .5 0 5 6 .5 0 7 6 .00 7 5 .50 - 7 5 .50 6 7 .0 0
Payroll - 85. 00 9 4 .0 0 88 . 00 - 9 2 .5 0 7 8 .0 0

Comptometer o p e ra to rs__________________ - 84 .00 87. 00 - - 9 2 .0 0 -
Keypunch operators _ - 6 9 .5 0 77. 00 78. 50 - 8 8 .5 0 77 .00
Office girls — _ — — — - - 6 5 .0 0 - - 6 4 .5 0 _
Secretaries _________ — 8 6 .50 9 2 .0 0 9 9 .5 0 9 4 .5 0 $ 9 2 .0 0 9 7 .5 0 9 0 .5 0
Stenographer s , gene rad.. 6 4 .5 0 7 8 .50 8 7 .50 8 6 .5 0 8 6 .5 0 8 5 .0 0 7 3 .50
Switchboard operators - 8 3 .50 82. 50 82. 00 - 88 . 00 80 .00
Switchboard operator-receptionists____
Typists:

“ 6 8 .5 0 9 0 .5 0 7 0 .00 ” 9 0 .5 0 70 .00

ClasB A - 74 .00 77. 50 67. 00 - 8 2 .5 0 6 8 .5 0
C lass B „

Professional and technical 

Men

72 .00 7 5 .00 67. 50 6 9 . 00 6 2 .0 0

Draftsmen, senior ___ - _ 129.50 114.00 113.50 109.50 _

Draftsmen, junior . 94. 00

1 Earning8 relate to standard salaries that are paid for standard work schedules.
* 1 or m ore utilities are municipally operated and, therefore, .excluded from  the scope of the studies. See footnote 4 to the table in appendix A . 

NO TE: Dashes indicate no data reported or data that do not m eet publication criteria .
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Table A -5*. O ffice  o ccyp a tio n s-w h o lesa le  trade
(A v e ra g e  w eek ly  e a r n in g s 1 f o r  s e le c te d  occu p a tion s  studied in  w h o le sa le  tra d e , la te  1959 and e a r ly  I96 0 )

Sex, occupation, and grade

Northeast South North Central W est

Boston

Newark
and

Jersey
City

New York  
City

Phila­
delphia

Pitts -  
burgh Atlanta Balti­

m ore Houston W ash­
ington

Chicago Cleve­
land Detroit

M inne­
apolis— 
St. Paul

St. Louis
Los

A n g e le s -
Long

Beach

San
Francis c o -  

Oakland

Office clericoi

Men

Clerks;
Accounting, class A ---------------------------------- :------ $1 0 0 .0 0 $114. 50 $96. 00 - - $100. 50 - $104. 00 - $108. 50 $99 .0 0 $120 . 00 $87. 50 $94.50 $104. 00 $ 9 9 .5 0
Accounting, class B ----------------------------------------- 84. 00 - 78 .00 - - 82. 50 - - - 77. 50 - 84. 00 7 2 .0 0 - - -
O r d e r ---------------------------------------------------------- ---------------- 9 2 .0 0 9 1 .5 0 86 . 50 $85.00 $86.50 77. sa $90.50 8 8 .0 0 $91.00 104. 50 96 . 00 109 .0 0 88 . 50 8 9 .0 0 98. 00 100 .00

Office boys ______ _____ 61. 50 - 57 .00 59. 50 - 54. 00 - - - 6 0 .0 0 - - 57. 50 - 66 . 00 -
Tabulating-machine operators:

C lass A ----------------------------------------------------------------------- - - - - - - - - - 117. 00 - - - - 106 . SO -
Class B ----------------------------------------------------------------------- - - 9 1 .0 0 8 2 .00 - 7 5 .0 0 - 96. 00 " 87. 50 ' “ 9 6 .0 0 -

Women

B ille rs , machine:
Billing m ach in e ---------------------------------------------------- 75. 00 7 5 .50 75 .00 - 58. 00 65. 50 - - - 71 .00 - - - 62 .00 8 0 .0 0 -

Bookkeeping-machine operators:
C lass A ----------------------------------------------------------------------- - - 8 1 .00 - - - - 7 8 .0 0 - 8 5 .0 0 - 95. 50 76. 50 - 87. 50 87. 00
C lass B ----------------------------------------------------------------------- 67. 00 6 5 .0 0 77 .50 6 5 .5 0 5 8 .5 0 6 6 .0 0 - 65. 50 - 7 0 .00 6 7 .0 0 8 3 .0 0 6 3 .0 0 67. 50 7 5 .5 0 74. 00

Clerks:
Accounting, class A ----------------------------------------- 82. 00 _ 91. 00 8 2 .0 0 80. 50 - - 85, 50 - 9 1 .0 0 - 8 6 .5 0 7 9 .00 8 5 .5 0 87. 50 86 . 00
Accounting, class B --------------- ------------------------- 65. 00 - 75 .00 6 9 .0 0 7 1 .00 6 9 .0 0 67. 50 71. 00 - 7 5 .0 0 75 .00 7 0 .50 62. 50 66 . 00 76. 50 78. 50
F ile , class A --------------------------------------------------------- _ - 71 .00 6 8 .5 0 - 70. 50 - 65. 00 - 73. 50 - - - - 70. 00 -
F ile , class B --------------------------------------------------------- 52. 00 5 2 .5 0 5 9 .50 5 4 .5 0 5 5 .0 0 57. 50 5 3 .00 5 9 .0 0 - 63. 00 56. 00 61. 50 57. 00 54 .50 6 3 .0 0 59. 00
Order -------------,-TTT--------------|— nr---H-------------1------------------------ 66 . 50 6 9 .00 7 4 .00 6 5 .0 0 - 65. 50 - 6 9 .0 0 6 9 .50 77. 50 I 7 9 .00 8 0 .0 0 70. 50 6 1 .00 8 9 .0 0 -
P a y r o ll ----------------------------------------------------------------------- 76. 50 _ 8 8 .0 0 78. 50 - 7 9 .00 - - - 80. 00 79. 00 - 76. 50 8 2 .50 86 . 50 93. 50

Comptometer o p era to rs ---------------------------------------- 66 . 00 8 6 .50 7 4 .00 6 8 .5 0 6 7 .0 0 7 1 .00 72. 50 67. 00 67. 50 7 3 .0 0 69. 50 77. 00 6 5 .5 0 6 8 .0 0 80. 50 78. 00
Keypunch operators -------------------------------------------------- 7 3 .5 0 74. 00 71. 50 61. 50 68 . 50 71. 00 - 74. 00 - 7 5 .0 0 69. 00 7 9 .00 6 1 .0 0 74. 50 82. 50 77 .00
Office g ir ls ------------------ .-------------------------------------------------- _ - _ 48. 00 - - - - - - - - - - 6 0 .5 0 60 . 00
S ecretaries --------------------------------------------------------------------- 79. 50 9 0 .0 0 9 2 .0 0 8 3 .00 84. 00 85. 50 77. 50 9 2 .0 0 8 8 .0 0 95. 00 87. 50 90. 50 83. 00 8 1 .00 94. 00 93. 50
Stenographers, gen eral----------------------------------------- 75. 00 76. 50 77. 00 6 7 .0 0 7 1 .50 74. 00 77. 00 77. 50 - 76. 00 75 .00 7 9 .5 0 68 . 50 66 . 00 8 1 .0 0 80. 50
Switchboard o p e ra to rs ------------------------------------------- 66 . 50 77. 50 74. 50 7 0 .5 0 - - - - - 77. 00 70 .50 77. 00 - - 7 9 .0 0 78. 00
Switchboard operator-receptionists ------------- 68 . 00 7 3 .00 74. 50 6 3 .5 0 67. 00 68 . 50 61. 50 6 5 .0 0 68 . 50 71. 50 69 .50 7 8 .50 6 3 .0 0 6450 8 0 .0 0 74. 00
Transcribing-m achine operators,

general -------------------------------------------------------------------------- 68 . 00 - 7 1 .00 67. 50 6 9 .0 0 67. 00 - - - 8 0 .5 0 7 0 .00 - 6 2 .0 0 66 . 50 74. 50 73. 50
Typists:

C lass A ----------------------------------------------------------------------- 70. 50 73. 50 74. 50 68 . 50 - 64. 00 - 68 . 00 - 76. 50 - 8 2 .0 0 66 . 00 - 78. ^0 75. 00
C lass B ----------------------------------------- :---------------------------- 60. 00 62. 50 66 . 50 5 9 .0 0 6 1 .50 5 6 .00 61 .50 64. 50 65. 50 6 1 .5 0 6 9 .5 0 55. 00 56. 50 68 . 50 67. 00

1 E arn ings re la te  to standard sa la r ie s  that a re  paid fo r  standard w o rk  s c h e d u le s . 

N O T E : D ashes in d ica te  no data re p o rte d  o r  data that do  not m e e t  p u b lica tion  c r ite r ia .
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Table A -6 . O ffice  occupations-retail trad e
(A v e ra g e  w eek ly  e a r n in g s 1 fo r  s e le c te d  occu p a tion s  studied in  re ta il tra d e , la te 1959 and e a r ly  I96 0 )

S ex , o ccu p a tio n , and gra de

N orth east South

B oston
N ew ark

and

Jc i ^ y

N ew  Y o rk  
C ity *

P h ila ­
delphia  a

P it t s ­
b u rgh

P r o v i ­
den ce Atlanta B a lt i­

m o re D allas H ouston M iam i New
O rleans

W ash ­
ington  a

Office clerical

W om en

B i l le r s ,  m a ch in e :
B illin g  m a c h in e -------------------------------- ----------------------- - - - - - - $ 5 8 .5 0 - - $ 5 7 .0 0 $ 5 9 .5 0 - -
B ookk eeping  m a c h in e ---------------------------------------------- $ 5 0 .5 0 - $ 6 8 .0 0 $58. 50 - $52. 50 - $ 5 2 .0 0 $ 4 9 .5 0 - - $ 5 1 .5 0 -

B oo k k e e p in g -m a ch in e  o p e r a to r s :
C la ss  B ---------------------------------------------------------------------- 59 .00 - 73. 50 62 .00 - 50. 50 61 .5 0 5 3 .00 6 0 .5 0 6 1 .5 0 70 .00 51. 00 $ 6 1 .5 0

C le rk s :
A ccou n tin g , c la s s  A ----------------------------------------------- 68 . 50 - 78 .00 72. 50 - 66 . 00 78 .00 65. 50 7 1 .00 7 6 .50 6 8 .0 0 74. 50 8 5 .00
A ccou n tin g , c la s s  B ----------------------------------------------- 5 5 .00 $ 6 5 .0 0 6 7 .0 0 56 .50 $ 6 2 .00 4 8 .0 0 6 0 .0 0 56. 50 5 8 .00 6 4 .00 6 2 .0 0 54. 00 56 .00
F ile ,  c la s s  B ------------------------------------------------------------- 45. 50 - 54. 00 45. 50 52 .00 - 48. 00 46. 00 41. 50 - 4 8 .5 0 46. 50 -
O rd er  ------------------------------------------------------------------------- 51 .50 5 3 .5 0 6 5 .0 0 5 2 .00 60. 50 4 7 .0 0 5 5 .5 0 5 2 .00 55. 50 - 6 3 .0 0 5 8 .00 -
P a y r o l l ---------------------------------------------------------------------- 64. 50 - 70. 50 63. 50 72. 50 52 .00 67. 50 6 5 .0 0 6 6 .50 7 0 .00 6 8 .0 0 60. 50 70 .00

C o m p to m e te r  o p e r a t o r s ---------------------------------------------- 57 .00 7 2 .00 69. 50 59 .50 67 .00 50. 50 64. 50 - 6 1 .0 0 6 4 .0 0 56. 50 5 6 .00 6 9 .0 0
K eypunch o p e r a t o r s ------------------------------------------------------ 5 7 .00 6 5 .0 0 6 3 .50 61 .5 0 - - 53. 50 - 6 3 .5 0 - 5 4 .5 0 57. 50 -
O ffice  g i r l s --------------------------------------------------------------------- 4 6 .50 - - - - - - - - _ _ - -
S e cr e ta r ie s  --------------------------------------------------------------------- 76. 00 8 1 .5 0 8 9 .0 0 74. 50 71. 00 - 76 .00 72 .50 74. 50 79. 50 75. 00 71. 50 77. 50
S ten og ra p h ers , g e n e r a l ----------------------------------------------- 5 9 .00 - 7 1 .00 62 .00 63. 50 - 6 2 .5 0 5 9 .5 0 62. 50 66 . 50 63. 50 56 .00 -
S w itchboard  o p e r a t o r s ------------------------------------------------- 59. 50 5 9 .00 64. 00 55. 50 57. 00 4 7 .5 0 55. 50 5 2 .5 0 5 1 .5 0 5 3 .5 0 54. 50 47. 50 55. 50
S w itchboard  o p e r a t o r - r e c e p t io n is t s ------------------------- 5 7 .00 - - 59 .00 - - 6 0 .00 - 63. 50 - 56. 50 5 7 .00 61 .00
T yp is ts :

C la ss  A --------------------------------------------------------------------- - - 6 8 .0 0 - - - 5 3 .0 0 5 5 .0 0 6 4 .00 - - - -
C la ss  B ---------------------------------------------------------------------- 53. 00 57 .50 6 0 .5 0 53 .00 56. 50 51 .00 54. 00 5 1 .50 5 3 .0 0 " 5 1 .5 0 50 .00 55 .00

N orth  C en tra l W est

B i l le r s ,  m a ch in e :
B illin g  m a c h in e -----------------------------
B ookk eeping  m a ch in e  ------------------

B ook k eep in g -m a ch in e  o p e r a to r s :
C lass  B -------------------------------------------

C le rk s :
A ccou n tin g , c la s s  A ---------------------
A ccou n tin g , c la s s  B ---------------------
F ile , c la s s  B ---------------------------------
O rd er -----------------------------------------------

C om p to m e te r  o p e r a t o r s --------------------
K eypunch o p e r a t o r s ----------------------------
O ffice  g ir ls  -------------------------------------------
S e cr e ta r ie s  -------------------------------------------
S ten og ra p h ers , g e n e ra l --------------------
S w itchboard  o p e r a t o r s ----------------------
S w itchboard  o p e r a to r -r e c e p t io n is ts  
T yp is ts :

C la ss  A -------------------------------------------
C la ss  B -------------------------------------------

C h ica g o D e tr o it3 Indian­
a p o lis

M inne­
a p o lis— 
St. Paul

D enver P ortla n d
San

F ra n c is  c o -  
Oakland

Seattle

$ 57 . 50
$ 62 . 50 $ 6 3 .0 0 - 53. 50 $ 5 5 .0 0 - $ 7 2 .5 0 $ 6 8 .0 0

68. 50 66. 00 $ 57 . 00 5 6 .0 0 6 1 .0 0 $ 68 . 50 75. 50 62. 00

8 6 .0 0 8 3 .0 0 - 76. 00 72. 50 6 9 .0 0 80. 50 8 3 .0 0 73. 50
6 8 .0 0 5 9 .5 0 61. 50 5 6 .0 0 6 2 .5 0 66. 50 7 0 .0 0 6 9 .0 0
5 7 .5 0 55. 00 49. 50 50. 50 4 9 .0 0 - 62. 50 58. 50
63. 50 56. 50 54. 50 5 3 .0 0 56. 00 - 6 6 .5 0 6 9 .5 0
73. 00 6 5 .5 0 5 7 .0 0 6 1 .0 0 70. 50 7 0 .0 0 78. 50 7 6 .5 0
7 1 .0 0 6 6 .0 0 61. 50 57. 50 5 8 .0 0 6 6 .0 0 7 6 .0 0 68. 50
7 1 .0 0 62. 50 - - - - 75. 50 -
5 9 .5 0 - - 4 8 .0 0 4 9 .0 0 - - -

88. 50 8 7 .0 0 7 6 .0 0 77. 50 75. 00 78. 50 8 7 .0 0 8 1 .0 0
7 5 .0 0 6 7 .0 0 5 8 .0 0 6 5 .0 0 6 3 .0 0 - 7 6 .5 0 7 3 .0 0
65. 50 64. 50 5 3 .0 0 5 4 .0 0 5 6 .0 0 5 8 .0 0 7 2 .5 0 6 9 .5 0
7 4 .0 0 6 5 .0 0 6 1 .5 0 56. 50 63. 50 6 2 .0 0 - 7 1 .0 0

7 4 .5 0 _ _ _ 6 3 .0 0 _ _ _
6 4 .0 0 5 8 .0 0 54. 50 5 5 .0 0 53. 00 6 7 .0 0 6 8 .0 0

1 E arnings re la te  to standard s a la r ie s  that a re  paid fo r  standard w ork  sch e d u le s .
2 E x clu des  data fo r  lim it e d -p r ic e  v a r ie ty  s t o r e s .
3 E x clu des  data fo r  2 la rg e  d ep artm en t s to r e s .

N O TE: D ashes in d ica te  no data re p o rte d  o r  data that do  not m e e t  p u b lica tion  c r it e r ia .
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Table A-7 Office occupations-finance

(Average weekly earnings1 for selected occupations studied in finance, insurance, and real estate, late 1959 and early I 960)

Northeast South North Central W est

Sex, occupation, and grade Boston
Newark

and
Jersey

City

New York  
City

Phila­
delphia

P itts­
burgh Atlanta Balti­

m ore Dallas W ash­
ington Chicago C leve­

land Detroit
Minne­
apolis—

St. Paul
St. Louis

Los
A n g e le s -

Long
Beach

San
Francisco—

Oakland

Office clerical 

Men

C lerks:
Accounting, class A ____________________ $7 6 .50 $84 .50 $87 .00 $84 .50 $8 7 .50 $92. 00 $87. 50 $94. 50 - $98 .00 - - - $88 .00 $92 .00 $87.00
Accounting, class B . . . . _ 63.50 67.00 - - - 63.00 - 80 .00 - - - 59-00 - -

Office boys _ . 50.50 55.50 54.50 49 .00 52.50 48 .00 47 .50 49 .00 $52 .50 59.50 $6 1 .50 $5 3 .50 - 48 .00 59.00 60.50
Tabulating-machine operators: 100.50C lass A 84.50 - 93.00 77.00 - - - - - - - - - 102.50 -

C lass B 64.50 77.50 83.00 75.00 77.50 67.50 - - - 84.50 - - $78 .00 - 84.50 82.50
C lass C 56.00 - 65.50 57.50 - - - - - 73.50 - - 63.00 71.00 72.00

Women

Bookkeeping-machine operators: 76.00 62.00C lass A 64.00 _ _ - - 70.50 77.50 - - 75.00 - - -
C lass B 54.50 59.50 65.50 53.00 58.50 56.50 52.00 54.50 61.00 70.50 64.00 62.50 53.50 52.50 61.00 60.50

C lerks:
Accounting, class A 73.00 73.00 86 .00 71.50 . 72.50 69.00 65.50 75.50 86.50 - 81.50 74.50 75.50 81.50 80.50
Accounting, class B 56.50 60.50 63.50 56.50 57.00 55.50 55.50 53.00 63.00 68.50 64.50 66.00 60.50 53.00 67.00 66. 50
F ile , c lass A 59.50 60.00 66.00 63.00 63.00 63.00 - 57.00 63.50 69.00 72.00 67.00 63.00 - 66.00 72.00
F ile , class B - _ 49 .00 50.50 55.50 48 .50 52.50 47 .50 45 .50 46 .00 52.50 57.00 53.00 55.50 51.00 50.00 56.00 54.00
Payroll 66.00 „ 82.50 64.00 66 .50 69-00 66.00 67. 50 - 85.50 - - - - 82.00 -

Comptometer operators 54.00 65.00 70.00 - . _ - 59.50 - 68.00 - 63.50 63.00 ' - 64.00
Keypunch operators 58.50 64. 50 67.00 58. 50 59. 50 58. 50 56.00 55.50 66. 50 69.50 64. 50 65. 50 56.00 59.00 71.00 67.00
Office girls . 49 .50 53.50 55.50 47 .00 . 52.00 - 45 .00 - 58.00 - 54.00 45 .50 50.00 55.00 54.00
Secretaries 74.50 82.50 89.50 76. 50 80 .00 75.00 74.50 78.00 85. 50 88.50 84.50 85.00 76.50 72.50 89.50 87.50
Stenographers, g en eral. _ 60.00 64.00 69.00 61.50 65.50 62.00 56.00 62.50 63.00 74.50 68.00 70.00 60.00 60.00 75.50 74.50
Switchboard operators 63.00 64.00 71.50 61.00 69. 50 63. 50 56.50 62.50 52.50 76.50 67.50 66.00 64.50 60.00 70.00 69.50
Switchboard operator-receptionists_____ 61.00 64.50 70.50 62.50 - 57.00 - 63.00 - 74.50 63.50 68.00 62.50 60.50 68.00 66.50
Tabulating-machine operators: 68.50 66. 50C lass B 66.00 81.50 _ - - - - - - - - - 82 .50

Class C 56.50 _ - 59 00 . - - - - - - r 67.00 - - 70.00
Transcribing-m achine operators, 65.50 65.00 69.50general
Typists:

59.00 63.00 69.50 57.00 58.00 57.50 56.00 70.50 71. 50 58.50 58.00 73.00
Class A 62.00 61.00 66.00 61.00 61.50 59.00 60.50 60.50 70.50 73.00 65.50 69.50 58.50 59.00 72.00 68.00

52.50 54.50 60.00 53.00 55.00 52.50 49 .50 50.00 60.00 63.00 57.50 58.50 53.50 48 .50 61.00 61.50

1 Earnings relate to standard salaries that are paid for standard work schedules. 

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria .
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Table A-8. Office occupatiom-services
(Average weekly earnings1 for selected occupations studied in services, late 1959 and early I960)

Sex, occupation, and grade

Northeast South North Central W est

Boston New York  
City

Phila­
delphia

W ash­
ington Chicago Detroit

Los
A n g e le s -

Long
Beach*

Office clerical

Men

Clerks:
Accounting, class A ---------------------------------------------------- $ 9 1 .5 0 $ 9 5 .0 0 $86.00 - - $ 1 0 5 .5 0

Office b o y s ------------------------------------------------------------------------- 48. 50, 5 2 .50 4 9 .50 $ 5 5 ,0 0 $ 5 8 .5 0 5 6 .0 0 $69 .00

Women

C lerks:
Accounting, class A --------------------------------------------------- 74. 00 86 . 50 - 7 6 .0 0 9 0 .5 0 8 8 .5 0 85. 50
Accounting, class B ---------------------------------------------------- 6 6 .5 0 67. 50 65. 50 6 9 .0 0 71 .50 69 .00 7 5 .5 0
F ile , class B ---------------------------------------------------------------- 5 2 .0 0 58. 00 52 .50 5 2 .0 0 5 9 .0 0 55. 00 57. 00
P a y r o ll--------------------------------------------------------------------------- 7 5 .0 0 78. 00 - 74. 50 8 0 .0 0 77. 50 7 8 .50

Comptometer o p e ra to rs -------------------------------------------------- - 7 2 .50 - - 78. 50 - -
Keypunch operators---------------------------------------------------------- - 6 9 .0 0 - 58. 50 8 0 .0 0 67. 00 8 0 .0 0
S ecreta ries------------------------------------------------------------------------- 78. 50 86 . 00 76 .00 84. 50 90 .00 88 . 50 9 3 .0 0
Stenographers, gen eral---------------------------------------------------- 6 5 .5 0 74. 50 65 .50 76. 50 7 9 .0 0 7 1 .5 0 74. 00
Switchboard o p e ra to rs ----------------------------------------------------- 54. 00 69 .00 53 .00 56. 50 6 0 .5 0 61 .00 6 2 .0 0
Switchboard operator-receptionists------------------------------ 6 4 .0 0 70. 00 60 .50 65. 50 73. 00 6 3 .0 0 7 1 .00
Typists:

C lass A  ------------------------------------------------------------------------- 6 5 .5 0 7 3 .50 67. 00 65. 00 7 9 .0 0 - 7 9 .00
C lass B ------------------------------------------------------------------------- 56. 00 64. 00 56. 50 6 0 .5 0 68 . 00 6 0 .0 0 6 3 .5 0

Professional and technical

Men

Draftsmen, le a d e r ------------------------------------------------------------ 158 .00 128. 00 164. 00
Draftsmen, s e n io r ------------------------------------------------------------ 121 .50 133.50 _ 106. 50 139 .50 146. 00 137. 00
Draftsm en, ju n io r ----------------------------------------------------------- 9 2 .5 0 97. 50 84. 00 9 3 .5 0

1 Earnings relate to standard salaries that are paid for standard work schedules.
* Excludes m otion-picture production and allied services; data for these industries are included, however, in "a l l  industries" and "nonmanufacturing. 

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria .
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Table A-9. Plant ocoupations-all industries
(Average hourly earnings 1 for selected occupations studied in 6 broad industry divisions, late 1959 and early I960)

Northeast

Occupation* Albany— 
Schenec­

tady—Troy

Allentown—
Bethlehem—

Easton
Boston 3 Buffalo Lawrence—

Haverhill

Newark
and

Jersey
C ity3

New
Haven

New York  
C ity 3

Paterson—
Clifton—
Passaic

Phila­
delphia 3

Pitts­
burgh Portland Provi­

dence
W ater-

bury W orcester York

Maintenance and powerplant

C a rp e n ters-------------------------------------------------- - $2 . 63 $ 2 .5 3 $ 2 .5 6 $2 . 77 $ 2 .2 7 $ 2 .7 8 $ 2 .4 2 $ 2 .  67 $ 2 .7 1 $ 2 .8 0 $ 2 .8 1 $ 2 .0 7 $2 .2 1 $ 2 .4 1 $ 2 .3 9 $ 2 .3 6
E lectrician s--------------------------------------------------- 2 .8 2 2 .61 2 .6 9 2 .9 7 2 .4 8 2 .9 5 2 .5 9 2 . 78 2 . 82 2 .8 0 2 .9 7 2 . 2 0 2 .2 9 2 . 6 6 2 . 76 2 .4 7
Engineers, stationary---------------------------------- 2 . 54 2 . 67 2 . 59 2 . 67 2 .3 3 3 .0 8 2 .4 1 2 .9 7 2 . 71 2 .4 2 2 .8 0 2 .0 8 2 .3 3 2 .7 6 2 . 56
Firem en, stationary b o ile r ------------------------ 2 .0 6 2 .2 6 2 . 18 2 .4 1 2 . 10 2 .5 0 2 .1 7 2 .4 8 2 .2 7 2 .2 9 2 .6 4 1. 87 1.91 1 .9 6 2 .2 1 1 .9 4
H elpers, tra des— ----------- — ------------------------ 2 .2 5 2 .4 3 2 .0 5 2 .4 6 1 .8 5 2 . 2 0 1.9 9 2 .2 3 2 .0 8 2 .3 5 2 .4 6 1 .8 5 1 .9 0 2 . 10 1 .9 7 1 .8 7
M achine-tool operators, to o lro o m ---------- - - 2 .5 7 2 .9 1 - 2 .8 9 2 .3 8 - - 2. 75 3. 07 - 2 .2 4 - 2 .3 3 2 .4 9
M achin ists-------------------------------- —------------------- 2 . 78 2 .6 9 2 .7 4 2 .9 3 2 .3 8 2 . 9 6 2 .5 0 2 .9 0 2 . 72 2 .8 2 3 .0 3 - 2 .3 3 2 .6 3 2 . 6 8 2 .4 0
Mechanics — -------------------------------------------------- 2 . 53 2 .7 3 2 .4 3 2 . 84 2 .4 3 2 .8 2 2 .5 6 2 . 75 2 . 59 2 . 6 8 2 .9 0 2 .1 3 2 .2 7 2 .5 9 2 .5 2 2 .4 6
M echanics, autom otive------------—---------------- 2 .4 5 2 .4 4 2 .3 7 2 . 62 2 .3 1 2 .6 5 2 .4 4 2 .6 5 2 .5 9 2 .6 2 2 . 79 2 .0 9 2 .3 8 2 .4 3 2 .3 6 2 .4 6
M illw rig h ts -------------------------------------------------- 2 . 86 2 .8 1 2 . 54 2 .9 0 2 . 18 2 . 86 2 .4 8 2 .8 1 2 . 8 8 2 .7 4 3 .0 0 - 2 . 1 6 2 .5 6 2 .6 2 2 .5 0
O ile r s -------------------------------------------------------------- 2 . 0 6 2 .4 5 2. 04 2 .4 5 1 .8 9 2 .3 5 1 .9 7 2 .3 2 2 .2 7 2 .0 7 2 .5 1 - 1 .6 5 2 .3 1 2 . 2 0 1.93
P a in t e r s ------------------------ -------------------------------- 2 . 56 2 . 53 2 .2 7 2 .6 5 2 .2 3 2 .6 2 2 .3 5 2 .3 9 2 .5 1 2 .5 8 2 .6 7 1 .8 4 2 .1 1 2 .3 9 2 .4 7 2 .0 9
P ip efitters------------------------------------ —------------— 2 .8 5 2 . 60 2 . 6 6 2 . 80 2 .4 5 2 .9 5 2 .5 7 2 . 76 2 . 77 2 .8 7 2 .8 7 - 2 .2 7 - 2 . 6 6 2 .3 7
P lu m b e rs-------------- -------------------—------------------- - - 2 . 60 - - 2 .7 9 - 2 .4 9 2 . 70 2. 53 2 . 70 - - 2 .5 1 - -

2 . 87 2 .8 9 2 .6 4 2 .9 1 - 2 .9 1 2 .5 2 2 . 78 2 . 70 2 .7 5 2 . 83 - 2 .2 9 2 . 72 - -
Tool and die m a k e r s ------------------------ ------ — - 2 . 6 6 2 . 8 6 3. 11 2 . 73 3 .0 1 2 . 6 8 3 .0 3 3 .0 3 3 .0 3 3. 12 - 2 .8 3 2 .8 0 2 .6 2 2 .6 3

Custodial, warehousing, and shipping

Elevator operators, passenger (men)------ 1 .4 6 _ 1 .33 _ _ 1 . 79 . 1 .8 4 - 1. 64 1. 74 - - 1 .2 7 -
Elevator operators, passenger

(w om en)------------------------------------------------------- 1. 13 - 1.21 1 .2 5 - 1 .3 5 - 1 .6 9 - 1 .31 1 .5 3 1.02 1. 13 - 1. 17 -
G uards------------------------------------------------------------- 2 . 13 2 .2 9 2 . 00 2 .3 6 - - 2 .0 3 1 .82 2 .2 3 1 .6 5 2 .4 3 - 1 .51 2 .0 8 1 .9 7 1 .8 4
Janitors, porters, and cleaners (men) — 1.72 1 .88 1 .66 1 .9 5 1 .5 4 1. 85 1 .6 4 1. 77 1. 78 1 .7 4 1 .9 3 1 .5 3 1 .4 5 1 . 82 1 .6 8 1 .6 4
Janitors, porters, and cleaners

(w om en)------------------------------------------------------- 1 .3 4 - 1 .3 4 1 .4 3 1. 55 1 .5 0 1 .5 9 1 .5 6 1. 67 1 .3 7 1 .4 9 1 .2 0 1 .2 8 1 .4 5 1.42 1.42
Laborers, m aterial handling--------------------- 1 .9 0 2 .2 1 1 .8 9 2 . 17 1 .8 3 2 .2 8 1 .9 4 2 . 11 2 . 0 0 2 .0 4 2 .2 3 1. 77 1 .82 1 .95 1.82 1 .8 6
Order f i l le r s ---------------------- ‘-------------------------- 2 . 05 1 .6 5 1 .9 3 2 .3 4 - 2 .2 8 2 . 1 6 2 .0 2 2 . 13 2 . 0 6 2 .3 1 1. 74 1 .6 5 2 . 19 1 .8 6 1.9 3
P ackers, shipping (m e n )---------------------------- 1 .6 7 1 .79 1. 76 2 .3 1 1 .9 3 2 . 0 0 1.8 3 1 .7 8 1 .9 5 1.82 - 1. 78 1 .6 0 2 . 12 2 .0 8 1 .88
Packers, shipping (women) ----------------------- - - 1 .4 4 1 .9 8 1. 31 1.52 1 .6 2 1. 74 1 .5 5 1 .4 5 - - 1 .2 0 1. 86 1 .2 7 1 .4 8
Receiving c le r k s ----------------------------- -------------- 1 .99 1 .9 5 1.91 2 .2 8 1 .9 3 2 .2 3 2 .0 0 2 .0 5 2 .3 4 2 .0 4 2. 33 1. 74 1. 72 2 . 0 0 1 .99 1.99
Shipping c le rk s ---------------------------------------------- 2 . 14 2 .3 8 2 . 05 2 .4 3 1.91 2 .3 7 2 . 17 2 .2 4 2 .2 4 2 . 2 0 2 .4 4 1.8 6 1 .8 0 2 . 18 2 . 10 2 .0 9
Shipping and receiving clerks — ---------------- 1 .9 7 2. 09 2 . 0 0 2 .2 4 1 .9 0 2 . 33 2 . 16 2 . 16 2 .2 2 2 .2 9 2 .3 7 1. 71 1 .80 2 .2 7 1 .9 7 1.65
Truckdrivers 4 ---------------------------------------------- 2 .4 1 2 .2 8 2 .2 9 2 ,4 9 2. 17 2 . 77 2 .3 2 2 . 70 2 .4 9 2 . 52 2 . 68 2 .0 4 2 . 19 2 . 1 6 2 . 10 2 .19

Light (under 1 1 /2  to n s )------------------------ - 1 .8 9 1 .9 6 2 .2 8 - 2 . 13 1.82 2 .3 2 2 .2 4 2 .2 4 2 .5 3 1 .9 0 1.51 1 .8 7 1. 75 -
Medium (1 1 /2  to and including

4 to n s ) ----------------------------------------------------- 2 . 14 2 .2 0 2 .1 8 2 . 32 - 2 . 76 2 . 19 2 .6 4 2 .4 5 2. 51 2 . 64 1 .8 0 2 .0 2 1.91 2 . 0 0 2 . 0 0
Heavy (over 4 tons, trailer t y p e ) ------ - 2 .4 1 2 .4 3 2 . 65 - 2 . 86 2 .5 0 2 . 6 6 2 . 65 2. 59 2 .9 1 2. 54 2 .4 7 2 .2 9 2 .3 1 2 . 13
Heavy (over 4 tons, other than

trailer type) ------------------------------------------ 2 . 74 2 .2 2 2 .3 3 2 . 55 - 2 . 59 2 .3 1 3 .0 4 2 .2 9 2 .5 5 2 .5 7 - 2 .2 2 1 .9 7 2 . 14 -
Truckers, power (forklift)------------------------- 2 .21 2 .21 2. 14 2 .3 9 2 . 10 2 .3 8 1 .9 9 2 . 51 2 .2 3 2 .21 2 .3 8 1 .86 1 .9 0 2 .4 6 2 . 18 2 .0 4
Truckers, power (other than fo rk lift)----- 2 .2 6 2 .3 1 2 . 14 2 .3 6 - 2 . 18 2 . 19 2 .4 1 2. 53 2 .0 9 2 . 69 - 1 .66 2 . 18 2 .3 2 -

W a tch m e n ------------------------------------------------------ 1. 76 1.45 1 .66 1. 77 1 .6 4 1 .8 4 1 .5 0 1 .8 3 1 .6 5 1 .68 1. 89 1 .4 7 1 .42 1. 82 1 .7 8 1 .6 4

See footnotes at end of table.
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Table A-9. Plant occupatipns-all industries-Continued

(Average hourly earnings1 for selected occupations studied in 6 broad industry divisions, late 1959 and early I960)

South

Occupation*
Atlanta Balti­

m ore

Beau­
mont—
Port

Arthur

\
Birm ing­

ham
Charles­

ton,
W. Va.

Charlotte Dallas Fort
Worth

' Green­
ville Houston Jackson Jack­

sonville 3Lubbock Memphis 3 Miami New
Orleans

Rich­
mond 3 Savan­

nah
Wash­
ington 3

Maintenance and powerplant

C a rp e n ters---------------------------------------------------- $ 2 .4 3 $ 2 . 62 $ 3 .0 5 $ 2 .8 3 $3 . 16 $ 1 .9 7 $ 2 .4 6 $ 2 .4 3 $ 1 .7 2 $ 2 .9 4 _ $ 2 .2 8 _ $ 2 .21 $ 2 .4 0 $ 2 .2 5 $ 2 .4 6 $ 2 .4 6 $2 . 62
E lectrician s-------------------------------------------------- 2 . 81 2 .7 3 3. 11 3. 16 3. 16 2 .3 4 2 .4 2 2 . 81 1 .8 7 3 .0 0 $ 2 .4 8 2 .5 9 - 2 .61 2 . 51 2 . 68 2 .7 8 2 . 83 2 .5 9
Engineers, stationary-------------------------------- 2 .5 4 2 .4 7 2 . 87 2 .9 5 3 .0 0 2 .2 8 2. 13 2. 64 2 .0 1 2 .4 5 2. 07 2 .2 2 - 2 .3 9 2 .0 3 2 .0 4 2 .2 9 - 2 . 70
Firem en, stationary b o ile r ----------------------- 1. 71 2 .2 2 2 .8 3 2 .5 4 - 1 .52 - - 1 .2 6 - - 1 .8 8 - 1 .4 8 - 1 .8 7 1 .6 7 2 . 0 0 1.7 3
H elpers, tra d e s------------------------------------------- 1 .8 4 2 . 19 2 . 53 2 .3 8 2 . 56 1 .3 6 1. 67 1 .7 3 1 .3 3 2 .3 7 - 2 . 00 - 1 .6 4 1 .9 5 1 .9 0 1 .9 2 1 .9 9 1 .9 9
M achine-tool operators, toolroom ---------- - 2 . 73 - 2 . 89 - - - - - 2 . 77 - - - - - - - - -
M achin ists----------------------------------------------------- 2 .5 6 2 .9 5 3. 15. 3. 14 3. 16 2 .21 2 .4 4 2 . 73 1 .8 7 2 .9 2 2 .4 6 2 .5 7 - 2 .5 6 2 .7 0 2 .7 0 2 .7 8 2 .9 4 2 .7 0
Mechanics------------------------------------------------------ 2 .3 5 2 . 76 3 .0 2 2 .9 7 3. 18 2 .0 6 2 .4 2 2 . 1 6 1 .9 4 2 .8 0 2 . 2 0 2 . 16 - 2 .3 3 2 .2 3 2 . 56 2 .6 3 2 .4 1 2 . 70
M echanics, au tom otive------------------------------ 2 .4 4 2 .4 5 2 .7 9 2 .4 1 2 .5 3 2 . 13 2 .3 5 2 .0 4 2 .2 4 2 .3 9 2. 13 2 .2 2 $ 2 .4 5 2 .4 1 2 .3 5 2 .2 9 2 . 18 2. 35 2 .3 5
M illw righ ts---------------------------------------------------- - 2 . 75 - 2 . 87 3 .1 5 - - 2 .4 5 - 3.21 - 2 . 65 - 2 .6 7 - - - - -
O ile r s ------------------------------------------------------------- 1 .9 6 2 .2 6 2 .5 5 2 .4 8 2 .6 4 - 2 .0 0 2 . 14 1 .33 2 .3 1 - - - 1 .9 7 1. 51 2 .0 1 1.91 2 .2 1 -
P a in t e r s ------------------------------------------------------- 2 .3 4 2 .3 1 3 .0 2 2 .6 3 3 .0 8 - 2 .2 4 2 .4 9 1 .5 7 2. 84 - 2 .1 2 - 2 .11 2. 13 2 .21 2 .3 8 2 .5 3 2 .21
P ipefitters----------------------------------------------------- 2 .8 9 2 . 74 3. 17 - 3 .2 0 - - - - 3 .21 - 2 . 74 - 2 . 83 - 2 . 78 2 . 8 6 - 2 . 6 6
Plumbers — ——— ——— — — — — — ——_- - - - - - - 2 .3 6 - 1 .7 0 - - - - - - - - - -
Sheet-m etal w o r k e r s ---------------------------------- - 2 . 79 3. 14 - 3 .2 4 - - - - 3 .2 5 - - - - - - 2 . 8 8 - -
Tool and die m a k e rs----------------------------------- 2 .9 5 3 .0 4 2 . 79 - " 2 .8 2 3 .0 0 * 2 .9 7 - - - 2 . 84 2 .4 6 “ " "

Custodial, warehousing, and shipping

Elevator operators, passenger (men)----- _ 1 .0 6 _ - - 1 .0 7 - _ _ - - - . 74 . 87 . 87 . - 1 .0 5
Elevator operators, passenger

(w om en)------------------------------------------------------ . 65 1 .0 8 - . 65 . 80 - .91 .9 4 - 1 .0 0 .5 8 - - . 70 .8 2 . 72 . 74 - 1 .0 6
G uards----------------------------------------------------------- 2 .21 1 .9 7 2 . 62 2 . 09 2 .7 7 - 1 .9 0 2 .3 3 - 2 .1 7 - 1 .49 - 2 . 14 1 .5 5 1 .5 2 2 .2 3 1 .9 6 1 .68
Janitors, porters, and cleaners (men) ~ 1 .26 1.52 1 .6 9 1.41 1 .8 8 1 . 18 1 .2 9 1 .43 1 . 18 1 .3 5 1 .0 3 1 .1 7 1 .1 7 1 . 18 1 .2 6 1 .0 7 1 .32 1 .1 4 1 .3 5
Janitors, porters, and cleaners

(w om en)------------------------------------------------------ .9 5 1 . 16 .9 6 .8 4 1 .4 4 .9 8 1. 01 1 .0 4 .9 7 1 .0 8 .8 0 .9 6 1 .0 5 . 81 1. 14 . 75 1 .0 5 .8 9 1 .1 4
Laborers, m aterial handling — ------------— 1 .6 0 1 .96 1.8 5 1. 72 2 .2 3 1. 57 1 .6 0 1 .62 1 .2 4 1.49 1 .2 5 1 .39 1 .3 5 1 .4 9 1 .5 8 1 .4 8 1 .3 8 1 .7 6 1.81
Order f i l le r s ------------------------------------------------- 1 .6 5 1. 78 1 .4 4 1 .33 _ 1 .3 6 1.62 1 .4 8 1 .3 9 1. 71 1.22 1. 58 1.31 1.51 1 .5 9 1 .4 2 1 .6 0 1 .7 5 1 .86
Packers, shipping (m e n )--------------------------- 1 .5 6 1. 76 - 2 .2 4 - 1 .22 1.41 1.42 1 .3 9 1 .3 5 - 1 .3 5 - 1. 58 1 .5 3 1. 38 1 .3 4 - 1.41
P ackers, shipping (w o m e n )--------------------- 1 .4 3 1. 30 - - - - 1 .4 6 - - - - - - - - .9 8 - - -
Receiving c le rk s --------------------- —----------------- 1 .82 1 .92 2 . 04 1. 87 2 . 70 1. 56 1 .8 7 1. 52 1 .4 7 1 .93 1.41 1 . 66 1 . 62 1 .5 8 1. 75 1 .73 1.92 2 . 13 1 .8 4
Shipping c le rk s -------------------------------------------- 1 .9 3 2 . 12 2 . 10 2 .4 9 - 1 . 79 1 . 89 1. 77 1 . 62 1 .9 5 1 .8 4 1 . 61 - 1 .82 2 .0 1 1. 78 1 .96 2 . 2 0 2 . 0 0
Shipping and receiving c le r k s ------------------- 2 .2 3 1 .9 7 2 .2 2 2 .3 7 2 . 9 0 1. 86 1 .8 8 2 .0 8 1 .6 0 2 .0 2 1 .8 8 2 .0 4 - 1. 85 2 .0 4 1.83 1 .92 - 2 .0 1
Truckdrivers 4 ______________________________ 2. 07 2 .2 1 2 .2 9 1 .9 2 2 .4 1 1 .90 1.9 9 1 .65 1 .6 4 1 .92 1.61 1 .6 4 1 .5 9 1. 89 1 .9 3 1 . 60 1. 69 1 .9 8 2 . 08

Light (under lVj> tons) ------------------------ 1 .42 2 . 12 2 . 01 1 . 18 - 1 .5 3 1 .4 9 1.32 - 1 .5 3 1. 07 1 .2 7 1 .3 6 1 .2 6 1 .6 6 1.32 1 .3 5 1 .3 4 1 .6 0
Medium ( l 1/* to and including

4 tons) --------------  -------- ------------------- 2 . 18 2 .0 4 2. 31 1 .9 3 2 .4 3 1 .9 8 2 .1 2 1. 74 1.31 1 .9 5 1 .4 6 1. 54 1.62 1 .7 7 1 .8 4 1 .62 1 .6 4 2 . 10 2 .0 4
Heavy (over 4 tons, trailer ty p e )------ 2 .3 7 2 .3 9 - 1.91 2 .3 8 2 .3 6 1 .9 9 1.79 2 .3 6 2 . 1 6 - 1 .82 1 . 68 2. 14 2 . 10 1. 70 1. 75 2 . 11 2 .2 9
Heavy (over 4 tons, other than

trailer t y p e ) -----------------------—.... ........— - 2 . 2 0 - 1 .8 3 2 .4 5 - - 1. 77 1 .9 4 - - - - - - 2 .0 9 - - 2 .2 3
Truckers, power ( fo r k lift ) ----------------------- 1 .8 8 2 .3 9 2 .4 1 2 . 19 2 .3 6 1 .9 7 1. 84 1 .92 1 .3 9 2 .1 4 1.31 1 .6 4 1 .3 4 1 .5 0 1 .5 4 1 .8 4 1 .62 1 .92 1. 72
Truckers, power (other than forklift)----- 1 .6 5 2 .4 8 - 1 .88 - - 2 . 11 - - - - - - 2 .0 7 - 1 . 82 - - -
W atchm en------------------------------------------------------ 1 .3 8 1 .4 5 2 .0 1 1 .4 0 1. 55 1 .16 1 .3 6 1 .2 6 1.22 1 .3 0 1 .23 1 .2 9 1. 16 1. 07 1 .2 4 1. 14 1.43 1 .4 7 1.29

See footnotes at end of table.
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Table A-9. Plant occupations-all industries -Continued
(Average hourly earning* 1 for selected occupations studied in 6 broad industry divisions, late 1959 and early I960)

North Central

Occupation1
! Akron Canton Chicago 5 Cincinnati3 Cleve- 

land 3 Dayton Des
■ Moines D etroit3 Indian­

apolis 3 Kansas
City

Milwau­
kee

Minne­
apolis— 
St. Paul

Muskegon-
Muskegon
Heights

Rock­
ford

St. Louis3 Sioux'
Falls

South
Bend

.....  Maintenance and powerplant

C a rp e n ters---------------------------------------------------- $ 2 .8 3 $ 2 .6 9 $ 2 .9 9 $ 2 .7 2 $ 2 . 9 0 $ 2 .9 8 $ 2 .7 2 $ 2 .9 6 $ 2 . 6 8 $ 2 .7 6 $ 2 .7 9 $ 2 .7 5 $2 . 63 $ 2 .3 6 $ 2 .8 3 $ 2 .9 8
E le c tr ic ia n s ------------------------------------------------- 2 .9 2 2 .8 9 3 .1 0 2 .8 1 2 .9 7 3 .0 2 2 .9 1 3. 16 2 .9 0 2 .9 5 3 .0 4 2 .9 5 2 . 6 8 2 .7 4 3 .0 3 _ 2 . 9 8
Engineers, stationary-------------------------------- 2 .9 2 2 . 66 3.0 1 2 .9 0 2 .8 5 2 .9 1 2 .4 6 3 .0 5 2 .7 5 2 .7 6 2 . 79 2 . 6 8 - 2 .6 2 2 .8 1 _ 2 .8 3
Firem en, stationary b o ile r ----------------------- 2 .7 5 2 .4 8 2 .5 0 2 .4 6 2 .5 0 2 .5 3 2. 17 2 .5 7 2 .1 7 2 .2 4 2 .4 4 2 .4 8 2 .2 7 2 .0 9 2 .6 4 _ 2 .6 2
H elpers, tra d e s---------:---------------------------------- 2 .3 9 - 2 .4 2 2 .1 2 2 .4 8 2 .2 4 2 .2 6 2 .4 5 2 .2 3 2 .4 1 2 . 2 0 2 .3 5 2 .2 8 2 .0 2 2 .5 5 _ 2 .3 4
M achine-tool operators, to o lro o m --------- - 2 .9 9 2 .9 1 2 .8 0 2 .8 7 - - 3. 17 3 .0 7 2 .9 3 2 .9 4 2 .5 2 2 . 8 8 2 .6 3 2 . 8 8 _ 2 .8 5
M achin ists----------------------------------------------------- 2 .8 4 3 .0 1 3 .0 9 2 .7 8 2 .9 5 3 .0 7 2 . 83 3 .1 7 2 .9 8 2 . 8 8 3 .1 6 2 .9 6 2 .8 2 2 .6 5 3 .0 3 _ 2 . 8 6
M ech an ics----------------------------------------------------- 2 .9 2 2 .7 1 2 .8 4 2 .5 6 2 .8 0 2 .9 7 2 .8 2 3 .1 2 2 .8 2 2 .7 3 2 .8 1 2 .6 0 2 .5 8 2. 45 2 .7 6 _ 2 .9 8
M echanics, automotive------------------------------- 2 .8 1 2 .5 6 2 .9 5 2 .5 0 2 .7 7 2 .6 4 2 . 6 6 2 .8 7 2 .5 7 2 .6 4 2 .7 9 2 .6 5 2 .6 3 2 .2 5 2 .7 1 $ 2 .4 1 2 .7 7
M illw righ ts--------------------------------------------------- 2 .9 2 2 . 85 3 .0 1 2 . 8 6 2 .9 5 - - 3 .1 0 2 .9 3 3 .0 2 2 . 8 8 2 .8 2 2 . 6 6 2 .5 1 3 .0 2 - 2 .9 8
O ile r s ---------------------------------------■---------------------- 2 . 6 8 2 .3 4 2 .4 2 2 .3 8 2 .4 4 2 .3 9 2 .4 2 2 .5 4 2 .5 2 2 .3 0 2 .5 3 2 .3 6 2 .3 1 2 . 14 2 .5 0 _ 2 .4 8
P ain ters-------------------------------------------------------— 2 .7 8 2 .6 7 3 .0 5 2 .6 7 2 .6 9 2 .8 5 2 . 73 2 .9 0 2 .4 3 2 .7 6 2 . 8 8 2 .9 1 2 .7 8 2 .4 2 2 .7 2 _ 2 .9 2
P ipefitters----------------------------------------------------- 2 .8 9 2 .8 7 3 .0 8 2 .9 3 2 . 9 0 - - 3 .0 8 2 .9 3 2 . 9 6 2 .9 3 2 .9 5 2 .6 3 2 .6 5 2 .9 6 - 3 .0 1
P lu m b e rs ------------------------------------------------------ - - 3. 07 - - 2 . 82 - 2 .8 7 2 .4 9 - - - - - - - -
Sheet-m etal w o r k e r s ---------------- -— —------- - 2 .9 4 - 3 .0 8 2 .9 3 2 .8 5 - - 3 .0 7 2 .9 9 2 .9 1 2 .9 7 - - 2 . 76 2 .9 9 - 3 .0 0
‘Tool and die m akers — ................... ...... —  — 3 .1 6 2 .9 4 3 .2 5 2 .9 6 3 .0 7 3 .3 2 2 .9 7 3 .2 8 3 .0 8 3 .0 2 3.31 3 .0 3 2 .9 4 2 .9 3 3 .1 7 - 3 .2 2

Custodial, warehousing, and shipping

Elevator operators, passenger (men)----- 2 .0 6 - 2 .1 2 - 1 .3 6 - - 1 .8 5 1 .1 9 1 .0 5 - 1 .5 6 - _ 1 .2 6 _ -
Elevator operators, passenger

(w o m e n )---------------------------------------------------- 1.51 .9 5 1 .3 6 1. 13 1.21 1 .0 5 1. 04 1 .2 6 .8 7 1 .20 1.21 1 .4 5 - - 1 .32 - .9 7
G u ards------------------------------------------------------------ 2 .4 6 2 .3 7 2 . 15 2 .3 5 2 .3 1 2 .4 2 2 .3 8 2 .5 0 2 .0 5 1 .8 0 2 . 18 2 .1 7 2 .2 4 1 .6 5 2 .2 0 - 2 .3 9
Janitors, porters, and cleaners (men) — 2 .1 9 2 . 0 0 1 .8 6 1.7 2 1.91 1 .9 4 1 .7 0 2 .0 7 1 .6 7 1 .6 7 1 .9 7 1 .7 9 2 .0 4 1 .7 9 1 .6 7 1 .5 7 2 .0 8
Janitors, porters, and cleaners

(w o m e n )---------- ----------------------------------------- 1 .6 9 1.52 1 .6 5 1 .32 1 .4 6 1 .7 5 1. 19 1 .5 2 1 .42 1 .3 9 1 .5 4 1 .4 9 1 .6 9 1 .4 6 1 .29 - 1 .2 8
Laborers, m aterial handling — -----—------ 2 .4 2 2 . 2 0 2 . 14 2 .0 2 2 .2 6 2 .1 1 2 .0 5 2 .3 2 2 .0 7 1 .9 6 2 .21 2 .2 3 2 .1 4 1 .9 7 2 .0 9 1 .8 8 2 .3 8
Order f i l le r s ---------------------------------------------— 2 .4 8 2 .1 5 2 . 17 1 .8 4 2 .2 3 2 .0 7 2 . 11 2 .3 3 1 .9 3 2 .1 2 2 .2 9 2 .2 1 2 .2 5 2 .0 2 2 .2 0 1. 71 2 .2 4
P ackers, shipping (m e n )-----------------------— 2 . 6 6 2 .3 2 2 . 0 0 1.6 9 2 .2 3 2 . 17 2 .2 1 2 .3 0 1 .9 2 1 .8 5 2 .21 2 . 18 2 . 14 1.91 2 .0 9 - 2 .3 0
P ackers, shipping (w o m e n )--------------------- - - 1 .8 0 1 .72 1.71 1 .6 5  * - 2 .2 1 1 .2 8 1 .4 0 1 .7 2 1 .6 3 - - 1 .7 8 - -
Receiving c le r k s -----—---------------------------------- 2 .0 5 2 .2 8 2 .3 2 1 .9 6 2 .2 4 2 . 07 2 .0 6 2 .2 7 2 . 16 2 .0 8 2 .3 3 2 . 2 6 2 .2 4 2 .0 4 2 .2 5 - 2 .4 0
Shipping c le r k s --------------------------------------------- 2 .5 7 2 .5 1 2 .4 4 2 .0 7 2 .2 4 2 .3 5 2 .1 9 2 .5 3 2 . 17 2 .2 5 2 .4 4 2 .4 1 2 .3 7 2 .0 7 2 .2 2 - 2 .4 1
Shipping and receiving c l e r k s ----------------- 2 .4 1 2 .2 0 2 .3 4 2 .2 5 2 .3 4 2 .2 7 1 .9 8 2 .4 8 2 .3 0 2 .3 8 2 .3 8 2 .3 2 - 2 .0 3 2 .2 3 - -
Truckdrivers 4 —------------------------------------------ 2 .6 4 2 .2 5 2. 74 2 .5 1 2 . 60 2 .3 9 2 .3 3 2 .6 4 2 .2 8 2 .3 9 2 .5 8 2. 51 2 .3 9 2 .2 3 2 .5 7 2 .0 5 2 .5 7

Light (under l 1/*  tons) 2 .5 4 - 2 . 73 2 .0 3 2 .2 5 2 .0 8 1 .8 6 2 .3 9 1 .8 4 1 .9 6 2 .5 2 2 .4 7 - 2 .0 2 2 .4 2 - -
Medium ( l 1/* to and including

4 tons) ---------------------------------------------------- 2 .5 7 2 .2 2 2 .6 7 2 .4 6 2 .5 9 2 .1 9 2 .1 2 2 .5 6 2 . 15 2 .3 5 2 .4 4 2 .5 1 2 .4 2 2 . 17 2 .5 5 2 . 2 0 2 .4 6
Heavy (over 4 tons, trailer type) —— 2. 73 2 .3 9 2 .8 1 2 .5 9 2 . 64 - 2 .4 0 2 .7 2 2 .5 4 2 .4 1 2 . 74 2 .5 7 - 2 .3 9 2 .5 9 1 .8 3 2 .5 0
Heavy (over 4 tons, other than

trailer t y p e )____ —______________ —------ - 2 .2 4 2 .7 7 2 .6 1 2. 73 2 .0 9 2 .2 9 2 .7 2 2 .61 2 .5 2 2 .6 0 2 .4 4 - - - - -

Truckers, power (fork lift)------------------------ 2 . 71 2 .2 8 2 .4 0 2 .2 9 2 .4 3 - 2 .2 8 2 .4 5 2 .2 4 2 .3 1 2 .4 5 2 .3 5 2 .21 2 . 1 0 2 .3 1 - 2 .4 3
Truckers, power (other than forklift)----- 2 . 79 2 .4 9 2 .4 1 2 .1 8 2 . 6 6 2 .2 2 - 2 .5 3 2 .1 8 2 . 2 6 2 .3 5 2 . 14 2 .1 9 2 .0 5 2 .3 4 - -
Watchm en------------------------------------------------------ 1 .9 7 1 .7 8 1 .4 9 1 .6 9 1. 77 1 .7 0 1 .6 3 1 .6 7 1 .3 6 1 .5 5 1. 70 1 .8 4 1 .8 8 1 .7 9 1.51 1 .8 5

See footnotes at end of table,
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Table A-9. Plant occupations l̂lindustries-Continued

(Average hourly earnings 1 for selected occupations studied in 6 broad industry divisions, late 1959 and early I960)

43

W est

Occupation 2
Albu­

querque ^Denver
Los

A n g e le s-
Long
B each3

Phoenix Portland
San

Bernardino—
Riverside—

Ontario

San
Francis c o -  

Oakland 3 Seattle 3

Maintenance and powerplant

C a rp e n ters------------------------------------------------- $2 . 78 $2 . 70 $ 2 .8 7 $2 . 76 $ 2 .8 8 $ 2 .6 7 $ 3 .0 5 $ 2 .7 3
E lectrician s-------------------- --------------------------- 3 .0 2 2 . 79 3 .0 4 3 .0 9 3 .0 6 3. 01 3 .0 9 -
Engineers, sta tio n a ry ---------------------------- 2 .7 9 2.61 3 .0 5 2 . 72 2 .8 1 2 .8 6 3.01 2 . 75
Firem en, stationary b o i l e r ------------------- - 2 .0 5 2 . 60 - 2 .3 8 2 .4 2 2 .6 2 2 .3 $
Helpers, tra d e s----------------------------------------- 2 .2 4 2 . 17 2 .4 2 2.01 2 .3 7 2 .3 6 2 .5 1 2 .2 5
Machine-tool operators, toolroom ------ - - 2 .92 - 2 . 87 - 3 .0 8 -
M a c h in is ts ------------------------------------------------- - 2 .6 6 3.0 1 - 3.0 1 2 .9 8 3 .0 9 2 . 89 '
M ech an ics-------------------------------------------------- 2 .9 8 2 .6 7 2 .8 1 2 . 89 2 .9 1 2 . 86 3 .0 5 2 .8 2
M echanics, au tom otive--------------------------- 2 .6 8 2 . 67 2 .8 7 2 . 60 2 . 77 2 .8 3 3 .0 2 2 . 74
M illw righ ts------------------------------------------------- - - 3 .0 1 - 2 .9 1 - - 2 .7 2
O ile r s ---------------------------------------------------------- 2 . 16 2 .2 3 2 .3 2 2 . 1 6 2 .3 8 2 .3 3 2 .5 2 2 .3 3
P ain ters------------------------------------------------------ - 2. 64 2 .7 9 2 . 88 2 .9 8 2 .6 2 2 .9 7 2 .8 1
P ip efitters-------------------------------------------------- - 2 .7 9 2 .9 6 - 2 .9 7 2 .8 4 2 . 9 6 -
P lu m b e rs---------------------------------------------------- - - 2 .9 2 - - - - -
Sheet-m etal w o r k e r s ------------------------------- - 2 .7 5 2 .8 7 - 2 .8 7 - 2 .9 3 -
Tool and die m a k e rs -------------------------------- 3 .3 5 2 . 8 8 3 .1 0 3 .0 3 - 3 .4 7 3 .0 0

Custodial, warehousing, and shipping

Elevator operators, passenger (men)— - - 1 .4 7 - - - 1 . 80 -
Elevator operators, passenger

(women)— --------------------------------------------- - 1 .1 8 1 . 60 - 1 .3 3 - 1 .9 6 1 .6 0
G uards--------------------------------------------------------- - 2 .1 3 2 .3 2 2 .2 5 2 .3 5 2 .3 8 1 .9 6 2 .2 7
Janitors, porters, and

cleaners (men)-------- -------------------------------- 1 .5 9 1 .6 2 1 .8 7 1 .4 8 1 . 82 1 .8 3 2 .0 7 1 .8 8
Janitors, porters, and cleaners

(women) —------ — ------ —------ ------ --------------- 1 .3 0 1 .4 9 1 .6 4 - 1 .5 8 - 1 .9 8 1 .7 5
Laborers, m aterial handling----------------- 2 . 06 2 .1 4 2 .3 0 1 .8 5 2 .2 8 1 .9 6 2 .4 4 2 .2 4
Order f i l le r s ---------------------------------------------- 1 .7 6 2 .0 1 2 .2 9 2 .3 1 2 .2 6 1. 73 2 .4 7 2 .2 3
Packers, shipping (m e n )------------------------ - 1 .8 4 2. 17 - 2 .2 5 2 . 2 6 2 .3 1 2 . 18
Packers, shipping (wom en)------------- — - 1 .5 7 2 . 0 0 - - - 1. 71 1 .9 5
Receiving c l e r k s -------------------------------------- 2 . 19 1 .9 2 2 .4 1 1 .9 2 2 .3 4 1 .9 9 2 .5 6 2 . 1 6
Shipping c l e r k s ----------------------------------------- - 2 .0 9 2 .4 0 - 2 .4 1 - 2 .6 0 2 .3 7
Shipping and receiving c le r k s ---------------- 2 . 14 2 .2 9 2 .4 1 - 2 .4 3 2 .4 2 2 .61 2 .3 9
Truckdrivers 4 ----------------- — ----------------- — 1 .9 9 2 .2 4 2 .61 2 .0 4 2 .5 3 2 .5 4 2 .8 2 2 .5 7

Light (under l l/a t o n s ) --------------------- 2 .0 3 1 .9 6 2 .3 7 1 .7 6 2 .3 7 1 .9 5 2 .6 9 2 .3 3
Medium (lVa to and including

4 tons) ----------------------------------------------- 2 .0 6 2 .2 6 2 .5 6 2 .2 7 2 .4 9 2 . 0 6 2 .8 2 2 .4 8
Heavy (over 4 tons, trailer type)----- 2 .2 2 2 .4 1 2 .7 1 2 . 18 2 . 60 2 . 70 2 .9 1 2 .6 5
Heavy (over 4 tons, other than

trailer t y p e ) ------ ---------- ----------------— 1 .9 4 2 .1 7 2 . 62 - 2 .6 1 - 2 . 8 8 2 .6 5
Truckers, power (fo r k lift ) -------------------- 2 . 2 0 2 .1 8 2 .4 7 2J5 2 .3 8 2 .3 3 2 .5 1 2 .3 3
Truckers, power (other than

fo r k lif t ) ---------------------------------------------------- - - 2 .4 4 - 2 .3 7 2 .4 2 2 .6 4 2 .2 8
W atch m e n ---------- ---------------------------- — ------ 1. 72 1 .6 0 1 .92 1 .3 4 1 .9 6 2 . 11 2 .0 1

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
* Data limited to men workers except where otherwise indicated.3 Exceptions to the standard industry limitations are shown in footnotes 4 and/or 5 to the table in appendix A .
* Includes all drivers, regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria .
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Table A -10. Plant occupations-manufacturing

(A v e ra g e  h ou r ly  ea rn in gs  1 fo r  s e le c te d  occu p a tio n s  stud ied  in  m anu fa ctu rin g , la te  1959 and e a r ly  I960)

N orth east

O ccu pa tion  2 . Albany— 
S ch e n e c ­

tady—T ro y

A llentow n—
B eth le h e m -

E aston
B oston B uffa lo . L aw ren ce—

H a v erh ill

N ew ark
and

J e rse y
City

New
Haven

New Y ork  
C ity

P a te r  s o n -  
C lifton — 
P a s s a ic

P h ila ­
delph ia

P it t s ­
bu rgh P o rtla n d P r o v i ­

den ce
W a te r -

bury
W o rc e s te r Y o rk

Maintenance and powerpiant

C a r p e n t e r s __  _ „  — _ „ $ 2 .6 9 $ 2 .5 7 $ 2 .5 1 $ 2 . 79 $ 2 .2 7 $ 2 .7 5 $ 2 .4 0 $ 2 . 78 $ 2 . 71 $ 2 . 75 $ 2 . 84 _ $ 2 . 14 $ 2 .4 2 $ 2 . 36 $ 2 .3 6
E le c t r ic ia n s  _ _____ __  _ 2. 81 2. 61 2. 72 2 .9 7 2 .4 8 2 .9 2 2 .5 9 2 .9 1 2. 82 2. 82 3 .0 1 $ 2 .2 3 2 .2 6 2 .6 5 2 .7 7 2 .4 7
E n g in e e rs , sta tion a ry  . . .  __ 2 .6 2 2 .6 9 2 .7 3 2. 71 2 .2 8 3. 13 2 .3 9 3 .2 2 2. 72 2. 55 2. 86 - 2 .0 9 2. 78 2 .5 7 _.
F ir e m e n , sta tion a ry  b o i l e r — — _ __ 2 .0 8 2 .2 9 2 .2 3 2 .4 2 2 .0 5 2 .5 1 2. 17 2. 79 2. 26 2 .3 7 2 .6 5 1. 74 1. 84 1 .9 5 2 .2 0 1 .9 5
H e lp e r s , t r a d e s .  . . .  — . . . 2 .5 1 2 .4 4 2. 05 2 .4 8 1 .8 4 2. 16 1 .9 3 2 .2 1 2 .0 6 2 .4 2 2 .4 8 - 1. 87 2. 08 1 .9 5 1 .9 3
M a ch in e -to o l o p e r a to r s ,  t o o l r o o m ______ - - 2 .5 7 2 .9 1 - 2. 89 2. 38 - - 2. 75 3 .0 7 - 2 .2 4 2 .3 3 2 .4 9
M a ch in ists  —  — — . .  — ----- 2. 77 2 .6 8 2. 74 2 .9 3 2 .3 8 2 .9 5 2 .4 9 2 .9 0 2. 72 2. 81 3 .0 7 - 2. 33 2 .6 3 2. 68 2. 38
M e c h a n ic s ----------  — . . .  -  - 2 .5 4 2 .7 3 2 .4 0 2. 85 2 .4 2 2. 83 2. 53 2. 77 2. 58 2. 68 2 .9 0 2. 08 2 .2 1 2 .5 7 2 .5 1 2 .4 6
M e ch a n ics , au tom otive  .  — — __ .  . 2 .4 5 2 .7 2 2 .5 0 2. 72 - 2 .9 0 - 2. 80 2. 61 2 .6 3 2. 88 2 .0 2 2 .6 1 2 .4 5 2 .5 3 2 .4 5
M illw r ig h ts__  — .  ___ _____ 2. 83 2 .8 3 2.*54 2 .9 0 2. 18 2. 84 2 .4 8 2 .8 3 2. 88 2. 74 3 .0 0 - 2. 16 2. 56 2 .6 3 2. 50
O ile r s  _ _ __ _ . . . . 2 .0 6 2 .4 5 2 .0 4 2 .4 7 1. 82 2 .3 3 1 .9 9 2 .3 7 2 .2 5 2 .0 7 2 .5 2 - 1 .6 4 2 .3 1 2. 18 1 .9 3
P a in t e r s __  — .  _ ___ — - 2 .5 6 2 .5 4 2 .4 7 2 .6 9 2 .2 3 2 .5 9 - 2 .6 4 2. 54 2 .6 6 2 .6 9 - 2 .0 8 2 .4 2 2 .4 7 2 .0 9
P i p e f i t t e r s __  — _____ 2. 84 2 .5 9 2 .6 6 2. 80 2 .4 5 2 .9 0 2. 57 2. 75 2. 77 2. 87 2. 87 - 2 .2 6 _ 2 .6 6 2. 37
P lu m b e rs  — „  — — — . - _ - _ - 2. 88 - 2 .6 3 - - - _ _ 2 .5 1 _
S h e e t-m e ta l w o rk e r s  . .  — „  — _ 2. 85 2 .9 5 2 .6 4 2 .9 1 - 2 .9 0 - 2. 79 2. 70 2. 76 2 .9 0 - 2 .2 8 2. 72 _ _
T o o l and d ie  m a k e rs  — .  . - 2 .6 6 2. 86 3. 11 2. 73 3 .0 0 2. 68 3. 03 3 .0 3 3. 04 3. 16 - 2. 83 2. 80 2 .6 2 2. 63

Custodial, warehousing, and shipping

G uards _ _ „  — ___________________ 2. 15 2 .3 3 2 .0 3 2 .3 7 _ _ 2. 02 2 .0 8 2. 31 2. 17 2 .4 3 _ 1. 77 2. 07 2 .0 0 1. 86
J a n ito rs , p o r t e r s ,  and c le a n e rs

(m en ) _ — ___ 1 .7 7 1 .9 6 1. 81 2. 13 1 .5 6 1 .9 8 1. 75 1 .7 9 1. 82 1. 87 2 .0 8 1. 73 1 .4 4 1 .9 2 1. 73 1 .7 1
J a n ito rs , p o r t e r s ,  and c le a n e rs

(w om en) __ __ 1 .55 - 1 .6 4 1. 79 - 1. 71 1. 58 1 .6 6 1 .9 5 1 .6 0 1. 83 - 1 .41 - 1 .6 0 1 .5 3
L a b o r e r s ,  m a te r ia l handling __ _ _ 1 .8 0 2 .2 0 1 .8 6 2 .2 3 1. 74 2 .3 3 1 .91 2 .0 8 1. 88 2. 06 2 .2 1 1 .6 7 1 .6 8 1 .9 8 1 .6 4 1. 78
O rd e r  f i l l e r s  _ „  __ — 2 .0 5 1 .65 2 .0 1 2 .2 6 - 2 .2 4 2 . 18 1. 81 1 .9 0 2. 01 2 .2 2 1. 85 1 .5 8 2 .2 9 2 .0 0 2 .0 4
P a c k e r s ,  sh ipping (m e n ). „ _ 1 .6 9 1 .7 9 1. 74 2. 33 1 .9 3 2 .0 1 1. 83 1. 75 1 .9 4 1. 89 - - 1 .6 2 2. 13 2. 08 1 .9 3
P a c k e r s ,  sh ipping (w om en) — — - - 1 .49 2. 15 1 .31 1. 71 - - 1. 57 1. 53 - - 1 .21 1. 86 1 .2 7 1 .4 8
R e c e iv in g  c le r k s  . . . 2. 14 1 .9 7 2 .0 1 2 .2 9 1 .9 3 2 .2 2 2. 01 2. 24 2 .2 8 2. 18 2 .3 6 - 1. 70 2 .0 0 2 .0 6 2. 11
Shipping c le r k s  ___  _ _ 2 .2 0 2. 38 2. 14 2 .4 9 1 .92 2 .2 3 2 .0 9 2 .2 5 2 .0 5 2. 26 2 .4 8 - 1. 73 2 .2 4 2. 11 2. 10
Shipping and r e c e iv in g  c l e r k s —  __ — - - 2 . 10 2. 11 2. 36 1 .9 0 2 .3 5 2 . 13 2. 18 2 .2 4 2. 16 2 .4 6 1. 87 1. 79 2 .2 6 1 .9 7 1. 81
T ru c k d r iv e rs  3—  __ _ _ _ _ _ _ 2.  19 2 .2 6 2. 34 2 .4 4 2 .0 2 3. 15 2. 19 3 .0 0 2 .3 9 2 .5 4 2. 73 1. 73 1. 80 2. 10 2 .0 7 1. 82

L ight (und er 1 l/ z  tons ) — — - - 2. 07 2. 25 2. 32 - 2. 19 1 .9 0 2 .2 9 2 .2 6 2 .4 1 2 .6 4 - 1. 54 1. 87 1. 79 -
M ed ium  (1 %  to  and in clu din g  4

t o n s )________ ___ __ __________________ 2. 15 2. 13 2. 36 2. 32 - 3 .2 1 - 3 .0 5 2 .4 4 2 .5 8 2. 85 1. 80 1. 81 1 .91 1 .9 6 1. 88
H eavy (o v e r  4 ton s, t r a ile r  type)—___ - - 2 .3 2 - - 3. 15 2 .2 5 2. 78 2. 53 2 .4 7 2 .6 2 - - 2 .2 7 - 1. 72
H eavy (o v e r  4 ton s, oth er than

t r a ile r  type) — - 2 .3 0 2. 32 2. 58 - 2. 73 - 3 .2 5 2 .2 9 2. 52 2 .5 8 - - _ 2 .2 4 _

T ru c k e rs , p o w e r ( f o r k l i f t ) .  _ _ 2. 17 2 .2 3 2. 11 2 .3 8 1 .8 4 2. 35 1 .9 7 2 .5 6 2. 17 2. 17 2. 37 - 1. 83 2 .4 6 2. 19 2 .0 5
T ru c k e rs , p o w e r (o th e r  than fo r k li ft )___ - - 2. 13 2 .3 6 - 2. 14 2. 19 2. 38 2. 54 2 .0 7 2. 72 - 1 .61 _ 2. 32 _
W atchm en — „  __ 1. 79 1 .51 1. 75 1. 87 1 .6 9 1 .91 1 .6 6 1. 77 1 .6 5 1. 84 1 .9 9 1 .4 9 1. 87 1 .8 0 1 .6 4

See fo o tn otes  at end o f  table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



45

Table A -10. Plant occupations-manufacturing-Continued

(A verage hourly earn in gs 1 for se le c te d  occupations stud ied  in m anufacturing, la te  1959 and e a r ly  I960)
South

O ccu pa tion  2
Atlanta B a lt i­

m o re

B eau ­
m ont—
P o rt

A rthur

B irm in g ­
ham

C h a r le s ­
ton ,

W. Va.
C h a r­
lotte D allas F o rt

W orth
G re e n ­

v il le H ouston Jackson J ack ­
so n v ille L u bb ock M em phis M iam i New

O rlean s
R ich ­
m ond

Savan­
nah

W ash­
ington

Maintenance and powerplant

C a rp e n te rs  _ ____ __ __ __ .__ $ 2 . 34 $ 2 . 70 $ 3 . 10 $ 2 .8 7 $ 3 . 17 $ 2 .0 4 $ 2 .4 4 $ 2 .6 1 $ 1 . 72 $ 3 .0 9 _ _ $ 2 . 14 _ $ 2 .4 8 $ 2 .5 7 $ 2 .5 2 _
K l« r t r ir ia n s  . . . . . . . .  _ 2.  85 2.  77 3.  12 3.  18 3.  17 2 .3 2 2 .5 6 2 .8 8 1 .8 8 3. 13 $ 2 .4 4 $ 2 .6 8 - 2. 68 $ 2 .2 8 2 . 78 2. 78 2. 83 _
E n g in e e rs , s ta t io n a ry . __ ________ 2. 86 2 .5 2 3. 09 3 .0 9 3 .0 2 2 .3 9 2. 33 2. 82 2 .0 3 2 .6 3 - - - 2. 61 2 .3 5 2 .0 5 2 .3 1 _
F ir e m e n , sta tion a ry  b o i l e r ____________ __ 1. 73 2 .2 5 2. 83 2. 77 _ 1 .55 - _ 1 .33 - - 1 .9 8 _ 1 .4 2 - 2. 07 1. 76 1 .9 8 _
H e lp e r s , t r a d e s .  _. _____  -  — 1 .9 6 2 .2 0 2. 56 2 .4 3 - 1 .3 2 1 .7 6 1. 78 1 .3 4 2 .4 8 - 1. 88 - 1 .6 2 1. 73 1 .9 7 1. 89 1 .9 9 _
M a ch in e -to o l o p e r a t o r s ,  t o o l r o o m ______ - 2. 73 - 2. 89 _ - - - _ 2. ?7 - - * _ _ . _ _ _
M a c h in i s t s __________________ _______________ 2. 54 2 .9 5 3. 15 3. 14 3. 18 2. 14 2 .5 3 2 .8 1 1 .8 7 3 .0 4 2 .4 4 2 .6 4 - 2 .5 7 2 .4 2 2. 75 2. 78 2. 97 _
M ech a n ics  __ _______ __ __ _. ____ 2. 31 2. 78 3 .0 5  . 3 .0 3 3. 22 2 .0 9 2 .3 9 2 .2 7 1 .9 4 2 .9 0 2. 14 2 .0 7 - 2. 35 2. 10 2 .5 6 2. 63 2 .4 0 _
M e ch a n ics , a u to m o t iv e __  _. __ __ __ _ 2. 22 2. 36 2 .9 7 2 .5 0 2 .6 4 1 .85 2. 10 2 . 10 - 2 .6 1 - 2 .0 1 - 1 .9 9 2 .0 3 2 . 13 2 .0 4 2 .4 4 $ 2 . 12
M illw r ig h ts _____:______________________ ____ - 2. 75 _ 2. 87 3. 15 _ _ 2 .4 4 _ 3 .2 1 _ 2 .6 5 _ 2 .6 7 _ . _ _ _
O i l e r s .............. ....... ...................... _................... ...... 1 .9 6 2 .2 6 2. 58 2 .4 8 2 .6 4 _ 2 .0 5 2. 14 1 .3 3 2 .3 1 _ _ _ 2 .0 5 1 .4 5 2 .0 6 1 .91 2. 17 _
P a in t e r s__  __ __ __ 2. 76 2. 51 3 .0 7 2 .6 5 3. 10 _ 2 .4 4 2. 52 1 .5 6 3. 11 _ _ 2 .3 9 _ 2 .6 2 2 .6 5 _ _
P ip e fit te r s 2. 89 2. 73 3. 17 _ 3 .2 0 _ . _ _ 3 .2 1 _ _ . 2. 83 _ 2. 79 2. 86 _ _

P lu m b e rs  _ _ . . . .  ._ ___  ___ - _ _ _ _ _ _ _ 1 .7 0 - _ _ _ _ _ _ _ _
S h e e t-m e ta l w o rk e r s  _ _ _ _ _ _ _ _ _ _ 2.  80 3.  14- _ 3 .2 4 _ _ _ _ 3 .2 5 _ _ _ _ _ 2. 88 _ _

T o o l and d ie  m a k e r s . 2 .9 5 3 .0 5 - 2 .7 9 - - 2. 82 3 .0 0 - 2 .9 8 - - - 2 .8 4 2 .4 6 - - - -

Custodial, warehousing, and shipping

G uards _ __ __ __ __ 2 .4 4 2 .2 8 2. 64 2 .2 3 2. 77 _ 2. 11 2. 33 _ 2 .5 3 _ 1 .6 7 _ 2. 16 _ 2. 19 _ 1 .9 6 _
J a n ito rs , p o r t e r s ,  and c le a n e rs

(m en) __ — — - 1 .6 0 1. 86 2. 08 1. 78 2 .2 0 1 .2 3 1 .5 6 1 .7 7 1 .21 1 .7 5 1 .2 9 1 .4 6 $ 1 .2 0 1 .4 4 1. 38 1 .5 4 1 .5 3 1 .4 3 1 .4 4
J a n ito rs , p o r t e r s ,  and c le a n e rs

(w om en) - __ . . . 1 .2 4 1. 38 _ - _ _ 1 .3 8 _ 1 .0 4 1 .5 0 - _ _ 1 .2 6 _ . 75 1. 16 _ _
L a b o r e r s ,  m a te r ia l h a n d lin g___  __ ____ 1 .4 6 2. 00 1 .9 7 1 .9 4 2 .4 5 1. 19 1. 50 1. 78 1. 16 1. 53. 1 .21 1 .2 7 1 .2 6 1 .4 4 1 .4 5 1 .5 6 1 .4 8 1. 78 1 .81
O rd e r  f i l l e r s .  _. ._ . . .  . . . 1 .5 6 1 .6 2 - 2. 04 - 1 .33 1. 85 1 .6 7 1. 33 1. 70 - - - 1 .6 9 - 1 .4 0 1 .7 9 _ _
P a c k e r s ,  sh ipping (m en ) . . .  . . . 1 .6 9 1 .8 3 _ _ _ I - 18 1. 50 1. 79 1 .4 1 1 .4 5 _ 1. 38 _ 1. 71 1 .6 4 1 .6 0 1 .4 0 _ _
P a c k e r s ,  sh ipping (w om en) _ _ __ 1 .3 9 - - - - - - - - - - - - - - - _ .
R e ce iv in g  c le r k s  ________ ___________________ 1. 87 2. 19 2 .4 9 2. 36 2. 78 1. 53 2. 09 1 .9 0 1 .4 8 2. 19 - - - 1. 77 1. 76 2 .0 3 2. 16 _ _
Shipping c le r k s  ____  ___ ._ __ _ 1 .9 3 2. 30 2 .4 8 2. 74 - 1. 80 2 .0 2 2. 04 1 .6 6 1 .9 4 _ 1. 76 . 1. 88 2. 15 1. 87 1. 96 2. 26 _
Shipping and re c e iv in g  c l e r k s ____________ 2. 32 1 .9 5 2. 58 2 .4 8 , - 1. 82 - 1 .6 0 2. 17 2 .2 4 - - 1. 71 2. 14 1 .9 3 1 .9 5 _ _
T ru c k d r iv e rs  3__  __ ________ 1. 55 2. 28 2. 58 2 .0 8 2 .5 8 1 .5 5 1 .8 5 1 .7 3 1 .2 9 1. 74 1 .3 8 1. 53 1. 56 1 .6 0 1 .5 8 1. 53 1. 60 1. 65 2. 16

L ight (under 1 l/ z  t o n s )______  _ 1 .4 0 2 .4 3 _ 1 .41 _ 1. 30 1. 50 1 .4 6 - 1 .6 6 _ _ - 1 .5 2 1. 58 1 .4 7 _ _ 1. 79
M edium  (1 l/ z  to  and in clu din g

4 to n s )___  __ __ ____ 1 .4 9 2. 10 2 .4 6 1 .9 6 2 .5 6 1 .3 4 1. 79 1. 90 1 .2 4 1 .6 8 - 1 .4 8 - 1 .6 6 1 .3 9 1 .6 5 1. 58 1 .6 7 1 .9 7
H eavy (o v e r  4 ton s , t r a ile r  type)_____ - 2 .2 1 - - 2 .5 1 - 2. 03 2 .0 3 - 1 .6 0 - 1 .5 7 - 1. 76 1. 78 1 .6 4 _ _ 2. 27
H eavy (o v e r  4 ton s, oth er than

tr a ile r  type) __ __ _. __ - 2. 36 - _ _ _ _ 1 .7 7 - - - - _ . _ _ _ _ _
T ru c k e rs , p o w e r ( f o r k l i f t ) .  _ _____ __  _ 1. 89 2 .4 0 2. 50 2. 37 2. 31 - 1. 85 2. 01 1 .2 6 2. 36 1. 30 1. 71 1. 33 1 .6 9 1 .4 2 2 .0 2 1 .63 1 .91 _
T ru c k e rs , p o w e r (o th e r  than fo r k li ft )___ - - _ 2. 02 _ _ 2. 30 - - - - _ - 2 .2 6 . _ _ _
W atchm en __ ._ ___  ._ __ __ __ 1. 37 1 .5 6 2. 22 1 .6 2 1 .7 2 1 .21 1. 54 1. 19 1 .2 6 1 .4 8 1 .25 1. 40 1. 15 1 .5 5 1. 63 1 .43

See footnotes at end of table,
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T a b l e  A - 1 0 .  P la n t  o c c u p a t i o n s - f n a n u f a d u r i n g r - C o n t i n u e d

(A verage hourly  earn in gs 1 fo r se le c te d  occupations stud ied  in m anufactu ring , la te  1959 and e a r ly  I960)
N orth  C en tra l

O ccupation 2 A kron Canton Chicago C incinnati C leve­land Dayton DesM oines D e tro it Indian­
apo lis K ansasCity M ilwau­kee

M inne­
apo lis— St. P au l

Muskegon-M uskegonH eights
Rock­ford St. Louis SiouxF a lls

SouthBend

Maintenance and powerplant
C a rp e n te rs  . . . $2. 84 $2 .80 $2. 89 $2 .6 5 $2 .8 7 $ 2 .9 7 $2 .85 $3 .01 $2 .81 $2 .79 $2 .84 $2. 76 $ 2 .6 0 $2 .38 $2 .86 . $2 .97E le c tr ic ia n s 2.91 2 .8 9 3.05 2 .8 4 2 .9 7 3.02 2.91 3. 16 2.95 2 .9 4 3.01 2 .93 2 .6 8 2 .7 3 3.03 _ 2 .9 8E n g in e e rs , s ta tionary . 2 .9 2 2 .6 8 3. 02 3 .04 2 .9 8 2 .9 0 2. 79 3. 17 2. 80 2 .9 4 2 .8 6 2. 70 . 2 .6 0 3 .02 _ 2 .94F ire m e n , s ta tio n a ry  b o ile r 2. 77 2 .5 0 2 .4 6 2 .4 8 2.51 2 .5 2 2 .35 2 .6 5 2 .25 2 .2 3 2 .4 7 2. 52 2.36 2 .0 9 2 .6 4 _ 2 .62H e lp e rs , tra d e s  . . . . 2 .3 9 - 2 .4 4 2. 12 2.51 2.29 2 .20 2.46 2 .2 7 2 .4 4 2. 15 2.31 2 .2 8 2.01 2 .5 6 _ 2 .3 7M achine-tool o p e ra to rs ,  to o lro o m _____ - 2 .9 9 2.91 2 .8 0 2 .8 7 - - 3. 17 3 .0 7 2 .93 2 .9 7 2 .5 2 2. 88 2 .63 2. 88 2. 85M ac h in is ts__  __ __ . . .  _ 2. 86 3.01 3 .0 8 2.81 2 .9 5 3 .0 7 2. 86 3. 17 3 .03 2.91 3. 17 2 .9 6 2. 82 2. 65 3.02 _ 2. 86M echanics . . . . 2 .9 2 2.  70 2 . 81 2 .5 8 2. 79 2 .9 6 2. 81 3. 13 2 .3 7 2. 70 2 .8 0 2 .55 2 .5 8 2 .43 2. 76 _ 2.99M echan ics , a u to m o tiv e __ 2.91 2.61 2 .9 9 2.71 2. 83 2. 77 2.59 2 .9 3 2 .8 7 2.61 2.81 2.61 2 .6 0 2 .2 6 2. 82 _ 2 .7 8M illw righ ts __ 2 .92 2. 85 3.01 2. 86 2 .9 4 - - 3. 10 2 .93 3 .02 2. 88 2. 83 2 .66 2.51 3.02 _ 2 .9 8O ile rs  „  ...................  ....... 2 .6 8 2 .3 4 2 .3 9 2.41 2 .45 2 .39 2.42 2. 55 2 .5 6 2 .3 0 2 .5 3 2 .3 5 2.31 2 .09 2.51 2 .4 8P a i n t e r s _____ _______ _______. . _ ....... 2. 80 2. 71 2. 84 2. 70 2. 84 2. 88 2.79 2 .9 5 2 .64 2. 77 2 .8 8 2 .7 9 2. 76 - 2.89 2.92P ip e f itte rs  _ __ __ 2. 89 2 .8 7 3.05 2.93 2 .9 0 - - 3. 08 2 .9 4 2 .9 7 2.94 2 .9 5 2.63 2 .65 2. 96 _ 3.01P lu m b e rs  _ _ - - - - - 2 .82 . 3 .09 - - _ . . _ _
S h ee t-m e ta l w o rk e rs  _ _..T----- 2 .9 4 - 3. 06 3 .0 0 2. 85 _ - 3 .0 8 2 .9 9 2.91 2 .9 7 . - 2. 76 3.00 _ 3 .0 0Tool and die m a k ers  __ 3. 16 2 .9 4 3 .25 2.96 3 .0 7 3 .3 2 2 .9 7 3 .2 8 3 .0 8 3. 02 3.32 3 .0 3 2 .9 4 2.93 3. 17 - 3 .22

Custodial, warehousing, and shipping
G u ard s. ..... _ _ . ---- 2 .4 8 2 .4 3 2 .22 2.33 2. 35 _ _ 2 .59 2. 38 2 .43 2 .22 2 .2 0 2 .2 4 1.65 2 .30 2.40J a n ito rs ,  p o r te r s ,  and c le a n e rs(men) 2 .29 2 .0 9 1.92 1.90 2 .06 2 .06 1.96 2 .2 7 1.92 1 .97 2 .05 1.94 2. 10 1. 85 1.89 $1. 76 2 .2 3Ja n ito rs ,  p o r te r s ,  and c lea n e rs(women) _ _ _ _ _ 2. 07 1.95 1. 75 1.64 1. 86 2 .0 0 - 2 .0 3 1.97 1.52 1. 88 1.62 1. 88 1.66 1.64 _ 1.90L a b o re rs , m a te r ia l  h a n d l in g __ .  . 2 .41 2 .2 4 2. 06 1.98 2 .2 5 2. 17 2. 17 2. 37 2 .0 2 2 .0 9 2 .2 0 2. 14 2. 15 1. 84 2 .06 1. 86 2 .35O rd er f i l l e r s .  __ . . . - - 2. 13 1.84 2 .2 7 2. 14 1. 86 2 .4 8 2 .0 5 2 .2 3 2 .2 0 2 .0 7 2. 12 1.91 2. 13 1. 78 2.312. 73 2. 32 2 .0 2 1. 71 2 .2 8 2 .2 3 - 2 .3 3 2 .0 0 2 .0 6 2 .23 2 .0 8 2. 12 1.94 2. 15 2 .3 0P a c k e rs ,  shipping (women) - - 1. 85 1.83 1. 77 - - 2 .2 6 - 1 .57 1. 87 - - _ 1. 79 _
R eceiv ing c le rk s  _ __  . . .  __ 2. 58 2 .46 2. 38 2 .0 4 2 .2 7 2 .33 2. 15 2 .4 8 2 .2 4 2 .2 2 2 .3 2 2 .2 9 2 .2 5 2 .0 4 2 .25 - 2 .46Shipping c l e r k s _________________________ 2 .62 2. 52 2. 52 2. 12 2 .2 4 2 .3 6 2 .2 6 2.61 2 .31 2. 19 2 .4 2 2.41 2 .4 6 2 .0 7 2 .2 6 _ _
Shipping and rece iv in g  c l e r k s _________ 2 .4 4 2 .2 4 2 .3 3 2 .2 9 2 .4 0 - 2 .29 2 .5 0 - 2 .4 3 2 .4 7 2. 36 - 2 .0 3 2.21 _T rn e k d r iv e rs 3 .... 2. 71 2 .3 2 2 .7 9 2 .2 8 2 .5 9 2.31 2 .2 3 2 .6 0 2. 19 2 .4 0 2 .4 6 2 .5 2 2 .3 6 2. 11 2. 72 2. 17 2 .45Light (under 1% to n s ) . - - 2. 87 1.90 2 .4 0 2. 13 - 2. 50 1.97 1.95 2. 30 2 .5 9 - 2. 11 2 .5 4 _

M edium (1 x/ z  to  and including4 tons) 2. 72 - 2 .6 7 2 .2 7 2. 51 2. 18 2. 13 2 .6 2 2. 11 2 .4 0 2 .4 0 2. 54 - 2. 06 2. 78 _ 2 .3 8Heavy (over 4 ton s, t r a i l e r  type)____ - 2 .3 3 2. 82 2.51 2. 70 _ - 2 .6 0 2 .0 8 2 .31 2 .6 2 _ . 2. 12 _ _
Heavy (over 4 tons, o th er thant r a i le r  type) - 2. 15 - _ _ _ _ 2. 51 - - _ 2. 32 _ _ _ _ _

T ru c k e rs , pow er (fo rklift) 2. 74 2 .2 8 2 .4 0 2 .2 8 2 .4 3 _ 2.31 2 .4 5 2.22 2 .3 9 2 .4 4 2 .2 4 2.21 2. 10 2 .2 8 2 .4 3T ru c k e rs ,  pow er (o ther than fo rk lift)__ - 2 .4 9 2 .4 2 _ 2 .6 6 2 .2 2 - - 2 .2 5 2 .3 8 2 .3 5 2.31 2. 19 2 .0 5 2 .35 „ _
W atchm en . 2 .2 2 1.90 1.79 1. 87 1.66 1. 77 2 .0 5 1.43 1. 71 2 .05 1. 85 1.93 1.79 1.97 2 .0 8

See footnotes a t end of table,
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W est

Occupation 2 Albu­
querque Denver

Los
A n geles-

Long
Beach

Phoenix Portland
San

Bernardino—
Riverside—

Ontario

San
Francisco—

Oakland
Seattle

Maintenance and powerplant

C arpen ters__  — — __ __ _______________ _ $2. 74 $ 2 . 82 _ $ 2 . 86 $2. 75 $ 2 .9 8 $2. 67
Electricians __ __ _____  __ -------- - 2. 77 3 .0 5 $ 3 .0 9 3 .0 7 3 .0 0 3 09 _
Engineers, s tation ary___ — . .  _____ - 2. 74 3 12 2 . 80 2 . 82 - 3 16 2. 74
Firem en, stationary b o i le r _____________ - 2 .3 4 2. 87 - 2. 36 2 .5 4 2. 71 2 .3 9
H elpers, tra d e s___  __ — __ __ _____ - 2 .0 4 2 .4 3 1. 88 2 .3 6 - 2. 55 2 .2 5
M achine-tool operators, to o lro o m _____ - - 2 .9 2 - 2. 87 - 3 .0 8 _
Machinists ______ — __ „  -------- __ — - 2 .6 9 3 .0 1 - 3 .0 3 2 .9 9 3. 10 2 . 89
Mechanics _________________________________ $ 2 .9 9 2 .6 6 2. 84 2 .9 5 2 .9 2 2 . 88 3 .0 6 2. 83
Mechanics, autom otive__  ____________ 2. 52 2. 71 2 .9 0 2 .6 6 2. 73 2 .9 1 3 .0 4 2. 71
Millwrights ________________________________ - - 3.0 1 _ 2 .9 1 - - 2. 72
O ilers _ - 2 26 2. 32 2 . 16 2. 38 2. 33 2. 51 2. 33
Painters—  „  __ __ __ -------------  __ ----- - 2 . 80 2 . 80 - 2 . 98 2 .6 5 2 .9 7 2. 72
Pipefitters ............................................................ - 2 . 79 2 .9 9 - 2 . 98 2. 84 2 .9 6 _
Plum bers _ — __ __ __ __ ---------- ----------- - - 2 .9 0 - - - - -
Sheet-metal workers __ — __ -------- - - 3 .0 2 - - - 2 .9 3 -
ToqI and die makers __ ________  _____ 2 . 88 3 .0 9 3 .0 3 - - 3 .4 7 3 .0 0

Custodial, warehousing, and shipping

Guards.  — — ----- — — — — _ 2 .2 7 2. 34 2 . 29 _ 2. 38 2 .4 1 2 .3 0
Janitors, porters, and cleaners

(men) _ __ ____ 1.63 1 .89 2 . 06 1.85 1 .9 7 1 .9 8 2 .2 4 2 . 00
Janitors, porters, and cleaners

(women).. „  — — — — _ 1.7 0 1.93 - - - 2 .0 6 _
Laborers, m aterial handling----------------- 1 .68 2 .0 9 2. 23 1 .7 8 2 . 22 2 .0 5 2. 38 2 .2 0
Order f i lle r s _______________________________ - 2 .0 9 2 . 12 - 2. 38 2 . 18 2 .5 6 2. 38
P ackers, shipping (men)__________________ - 1 90 2 . 16 - - 2 .2 6 2. 34 2 . 16
P ackers, shipping (women)— — -------- - - 2 .0 6 - - - - 2 .0 3
Receiving c le r k s __  _____  _____  _____ - 2 . 16 2. 38 - 2 .3 9 - 2 .6 2 2 . 11
Shipping clerks - - - - -  — — — — - 2.  14 2 .2 9 - 2 .4 4 - 2 59 2 .3 9
Shipping and receiving c lerk s___________ - 2 .2 0 2. 35 - 2. 56 - 2 .5 9 2 .4 5
Truckdrivers 3 - — -------- 1 .9 4 2. 19 2 . 61 2 .0 0 2 .5 9 2 . 62 2 . 86 2. 70

Light (under 1 x/z ton«)__ — — - 1 .93 2 .3 2 1 .92 2 . 21 - 2 . 81 _
Medium (1^2 to and including

4 to n s)____  ___  — — -------- 1 .9 4 2 .2 6 2. 64 1. 83 2 .5 3 1 .9 8 2. 89 2 .6 5
Heavy (over 4 tons, trailer type)------ 2 .0 0 2 .4 7 2 .7 9 2 . 06 2 .5 9 2 .6 6 2 .9 3 2 .6 9
Heavy (over 4 tons, other than

trailer type)---------------------------------------- 1 .92 - 2 .6 1 - 2 . 80 - 2. 78 2 . 60
Truckers, power (forklift) __ — - 2. 14 2 .3 9 2. 14 2. 35 2. 32 2 .4 9 2 .2 9
Truckers, power (other than forklift)— - - 2. 32 - 2. 37 - 2. 71 2 .2 8
W atchm en. — — — _ _ _ _ _ _  ___ 1.64 2 .0 2 1. 52 1 .9 8 2 .2 2 2 .0 1

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.2 Data lim ited to men workers except where otherwise indicated.3 Includes all drivers, regardless of size and type of truck operated.

NO TE: Dashes indicate no data reported or data that do not m eet publication criteria.
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T a b l e  A - 1 1 .  P la n t  o c c u f ^ t i o n s - n o n m a n u f a c t o r i n g

(A v e r a g e  h ou r ly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tion s  studied in  nonm anufacturing , la te  1959 and e a r ly  I960)

N orth east

O cc u p a t io n 2 A lbany— 
S ch e n e c ­
tady—T ro y

A llentow n—
B ethlehem r-

E aston
B o s to n  3 B u ffa lo L a w re n ce —

H a v erh ill

N ew ark
and

J e r s e y  
C ity  3

N ew
H aven

N ew  Y ork  
C it y 3

P a te rso n —
C lifton—
P a s s a ic

P h ila ­
delph ia  3

P it t s ­
burgh P ortla n d P r o v i ­

d en ce
W ater -  

bu ry W o rc e s te r Y ork

Maintenance and powerpiant

C a r p e n t e r s ____________________________________ $ 2 . 52 _ $ 2 .66 $2 . 65 _ $2. 87 $2 . 45 $ 2. 62 _ $ 2. 88 $2. 73 . $2. 48 .
E le c t r ic ia n s  --------------------------------------------------- 2. 86 - 2. 53 - - 3. 11 - 2. 64 - 2. 72 2. 77 - 2. 51 - -
E n g in e e rs . Stationary 2. 40 - 2. 34 2. 44 - 2. 94 2. 43 2. 81 - 2. 22 2 . 62 $ 2 . 06 2. 63 - - -
F ire m e n , s ta tion a ry  b o i l e r ----------------------- 2 . 02 - 2. 10 - - 2. 47 - 2. 19 - 1.99 - 2. 14 2. 31 - - -
H e lp e rs , .trades --------------------------------------------- 2. 23 - 2 . 08 2 . 22 - 2. 25 2 . 11 2. 25 $2 . 13 2. 15 2. 34 - 2. 12 $2. 14 $2. 05 $1. 72
M a ch in ists  --------------------------------------------------- - - 2. 68 - - 3. 1.7 2. 52 2 .8 5 - 2. 85 2 . 62 _ _ _ _ _
M e c h a n ic s ____________________________________ - - 2. 57 - - 2. 80 - 2. 71 2. 63 2. 58 2 .9 4 _ 2. 75 _
M e ch a n ics , a u t o m o t iv e -------------------------------- 2. 44 - 2. 33 2. 57 $ 2. 20 2. 55 2. 43 2. 61 2. 59 2 . 61 2. 70 2. 11 2. 33 2. 42 2. 31 2. 46
P a in te rs  ------------------------------------------------------- 2. 57 - 2. 05 - - 2. 70 - 2. 34 _ 2. 44 2. 58 _ _ _ _
P lu m b e rs  ----------------------------------------------------- “ - 2 . 49 “ 2. 65 " 2. 46 " 2. 47 2. 64 - - -

Custodial, warehousing, and shipping

E le v a to r  o p e r a to r s , p a ss e n g e r  ( m e n ) ____ _ _ 1. 32 _ _ 1. 76 _ 1. 82 1.59 1. 72 _ _ _ _
E le v a to r  o p e r a to r s , p a ss e n g e r  (w om en) — 1. 13 - 1. 21 1. 23 - 1. 34 - 1. 69 - 1. 28 - 1. 02 1. 12 - 1. 15 -
G uards ______________________________________ 2. 05 - 1 .9 5 - - - - 1. 78 1. 89 1. 28 2. 41 - 1. 32 _ - _
J a n ito rs , porters^  and c le a n e rs  (m e n )___ 1.5 9 $1. 49 1. 55 1. 45 1. 40 1. 63 1. 53 1. 76 1. 65 1. 60 1. 68 1. 25 1. 49 _ 1. 48 1. 32
J a n ito rs , p o r t e r s ,  and c le a n e rs  (w om en )__ 1. 22 - 1. 30 1. 26 - 1. 42 - 1. 56 1. 31 1. 30 1. 36 1. 14 1. 19 _ 1. 25 _
L a b o r e r s , m a te r ia l handling ______________ 2. 13 2. 24 1 .9 3 2. 04 - 2. 22 2 . 02 2 . 12 2. 13 2 . 02 2. 27 1 .8 2 2. 05 1. 84 2. 04 2. 25
O rd e r  f i l l e r s  _________________________________ - - 1. 89 2. 38 - 2. 31 - 2 . 12 2. 42 2 . 10 2. 34 1. 69 1. 75 _ _ 1. 74
P a c k e rs , sh ipping ( m e n ) --------------------------- - - 1. 78 - - 1. 90 - 1. 82 1 .9 6 1. 68 - 1. 12 1. 35 - _ 1. 28
P a c k e rs , sh ipping (w om en) ________________ - - 1. 37 1. 62 - - - 1. 65 - 1. 39 - - - - - -
R e ce iv in g  c le r k s  ------------------------------------------- 1. 83 - 1. 83 2. 27 - 2. 23 - 1. 94 2. 52 1 .8 9 2. 29 1. 71 1. 79 - 1. 78 1. 65
Shipping c le r k s  ____________________________ - - 1. 96 - - 2. 70 - 2. 23 2. 63 2 . 06 2. 32 1. 81 2 . 20 - _ _
Shipping and r e c e iv in g  c l e r k s __ ___________ - 2 . 06 1. 90 2 . 09 - 2. 32 - 2. 15 - 2. 35 2. 33 - 1. 84 - _ _
T ru c k d r iv e rs  4 _______________________________ 2. 54 2. 30 2. 27 2. 51 2. 31 2. 55 2. 39 2. 53 2. 53 2. 51 2. 65 2. 13 2. 36 2. 23 2. 14 2. 28

L ig h t(u n d e r  lV 2 tons) __________________ - - 1. 70 - - 2 . 12 1. 79 2. 34 2. 22 2 . 06 2. 43 1 .92 _ _ _ _
M edium  (1 V2 to  and in clu din g

4 tons) ------------------------------------------------------ - - 2. 04 2. 32 - 2. 41 - 2. 45 2. 46 2. 46 2. 51 1. 80 2 . 20 _ 2 . 10
H eavy (o v e r  4 ton s, t r a ile r  t y p e ) --------- - 2. 41 2. 45 2 . 68 - 2. 78 2. 54 2. 61 2 . 68 2. 61 3. 01 2. 58 2. 52 2. 32 - 2 . 28
H eavy (o v e r  4 ton s , oth er than

tra ile r  type) ------------------------------------------- - - 2. 3.4 2. 54 - 2. 54 2. 40 2 .8 4 - 2. 56 2. 56 - - 1 .9 7 _ _
T ru c k e rs , p o w e r (fo rk lif t )  ______________  _ 2. 29 - 2. 22 2. 45 - 2. 48 - 2. 45 2. 35 2. 33 2 . 66 1. 86 2. 38 - _ 2. 02
W atchm en -------------------------------------------------------- 1. 68 1. 50 ' 1. 46 1. 68 1. 31 1. 85 1 .6 4 1. 48 1. 64 1. 58 1. 25

See fo o tn o te s  at end o f  table.
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T a b l e  A - l l .  P la n t  o c c u p a t i o n s - n o n  m a n u f a c t u r i n g - C o n t i n u e d

(A v e ra g e  h ou r ly  e a r n in g s 1 fo r  s e le c te d  o ccu p a tio n s  studied in  nonm anufacturing , la te  1959 and e a r ly  I960)
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South

Occupation *
Atlanta Balti­

m ore

Beau­
mont—
Port

Arthur

Birm ing­
ham

Charles­
ton,

W. Va.

Char­
lotte Dallas Fort

Worth
Green­

ville Houston Jackson Jack­
sonville 3 Lubbock Memphis 3 Miami New

Orleans
Rich­

mond 3 Savan­
nah

W ash­
ington 3

Maintenance and powerplant

Carpenters ____________________________________ $2. 48 $ 2 . 18 _ _ _ _ $ 2. 49 $ 1 .9 0 _ $2. 53 . $2. 25 $ 2 . 28 $2. 48 $ 2 . 08 _ $ 2. 62
Electricians ___________________________________ 2. 66 2. 38 - - - _ 2. 18 _ _ _ _ _ _ _ 2. 64 2. 53 _ _ 2. 55
Engineers, stationary ----------------------------------- 2. 15 2 . 28 - $ 2 . 26 - - 2. 01 2. 34 - 2. 38 - 1 .90 - 2 . 09 1.8 9 2. 03 - _ 2. 67
Firem en, stationary boiler _________________ - 2. 10 - - - - - - - - - - - 1.77 - - $1. 47 - 1. 71
Helpers, trades ______________________________ 1. 67 2 . 11 $1. 51 1. 74 - - 1. 53 1. 60 - 1. 89 - 2 . 11 - 1. 66 2. 04 1. 75 2. 03 - 2. 00
Machinists -------------------------------------------------------- - - - - - - - - _ - - - - - 2 .8 9 2. 55 - _ 2. 70
M ech an ics__________________________________ 2. 45 2 . 68 2 . 75 2. 35 _ . 2. 52 1.98 _ 2. 46 _ 2. 34 _ 2. 10 2. 44 2. 57 2. 56 _ 2. 63
Mechanics, au tom otive______________________ 2. 49 2. 50 2 . 49 2. 37 $2. 47 $2. 24 2. 38 1. 97 $2. 31 2. 27 $2 . 17 2. 26 - 2. 57 2. 40 2. 33 2. 20 $ 2 . 21 2. 43
Painters ---------------------------------------------------------- 2. 02 1. 94 - - - - 2. 01 _ _ 2. 06 _ - _ 1. 90 2 . 13 1.91 1 .6 6 _ 2. 19
Plumbers --------------------------------------------------------- - - " - - " " " - - - - -

Custodial, warehousing, and shipping

Elevator operators, passenger (m e n )-------- _ 1. 06 _ _ _ _ .9 4 _ _ _ _ . . . 71 . 87 .8 5 . 1. 05
Elevator operators, passenger (women)____ . 65 1. 08 - .6 5 . 80 - .9 1 .9 4 - 1. 00 . 58 - - . 70 .8 1 . 72 . 72 _ 1. 06
Guards ------------------------------------------------------------ 1. 69 1. 54 - - - - 1. 48 - - 1. 35 - 1. 37 - 2. 11 1. 60 1. 39 _ _ 1 .6 6
Janitors, porters, and cleaners (men) ____ 1. 09 1. 15 1. 26 1. 08 1. 37 1. 12 1. 15 1. 15 1. 05 1. 20 .9 1 1. 08 $ 1. 16 1. 04 1. 23 .9 8 1. 17 .9 8 1. 34
Janitors, porters, and cleaners (wom en)__ .9 1 1. 05 . 82 .7 9 1. 33 .9 7 .9 5 .9 7 - 1. 05 . 74 .9 5 1. 05 . 73 1. 13 . 71 1. 01 _ 1. 14
Laborers, m aterial handling _______________ 1. 72 1. 84 1. 51 1 .4 9 1 .9 6 1. 78 1 .69 1. 43 1. 64 1. 47 1. 36 1. 54 1. 38 1. 57 1. 66 1. 41 1. 27 1.68 1. 82
Order fille rs  --------------------------------------------------- 1. 67 1. 81 - 1. 18 - 1. 37 1 .49 1. 31 - 1. 71 1. 21 1. 59 1. 30 1 .4 6 1. 59 1. 42 1. 52 _ 1. 85
Packers, shipping (men) ---------------------------- 1. 46 1. 64 - - - 1. 26 1. 34 1. 20 - - - 1. 29 _ 1. 50 1. 48 1. 29 1. 29 _ 1. 38
Packers, shipping (women) ------------------------- 1. 47 1. 47 - - - - - - - - - - - _ - .9 5 - _ _
Receiving clerks ---------------------------------------- 1. 77 1. 71 1. 61 1. 46 - 1. 59 1. 65 1. 41 - 1. 78 1. 33 1. 63 1. 64 1. 52 1. 75 1. 61 1. 78 _ 1. 85
Shipping clerks --------------------------------  ------------ 1 .9 3 1 .91 - 1 .6 4 - - 1. 74 1. 54 - 1 .9 5 - 1. 46 - 1. 75 1. 86 1. 71 1. 95 _ 1 .9 2
Shipping and receiving clerks --------------------- 2. 15 2 . 00 1. 84 2. 14 - 1 .8 7 1 .9 3 1. 55 - 1 .9 2 1. 66 2. 08 - 2. 03 1 .9 0 1. 81 - _ 2. 03
Truckdrivers 4 _____________________________ 2. 18 2 . 18 2. 02 1 .8 4 2 . 12 1.9 6 2 . 01 1. 57 1 .9 0 1 .9 7 1 .8 2 1 .6 8 1. 60 2 . 02 1 .9 8 1. 61 1. 72 2. 17 2. 04

Light(under lV2 tons) ___________________ 1. 42 1. 35 - 1. 10 - 1. 56 1. 49 1. 25 - 1. 48 1. 06 1. 27 1. 36 1. 22 1 .6 8 1. 29 1. 31 _ 1. 57
Medium (1V2 to and including

4 to n s ) ----------------------------------------  ------------ 2. 33 2. 01 2 . 22 1.91 2 . 29 2. 03 2. 15 1 .69 1. 38 2 . 01 1. 65 1. 57 1 .69 1 .8 3 1 .9 3 1. 61 1. 66 2. 29 2 . 06
Heavy (over 4 tons, trailer ty p e )---------- 2. 49 2. 43 - 2. 17 - 2. 54 1 .97 - 2 . 49 2. 25 - 1 .9 0 _ 2 . 20 2. 15 1. 71 1. 74 _ 2. 30
Heavy (over 4 tons, other than

trailer type)------------------------------------------------------ - 2 . 10 - - - - - _ _ _ _ _ _ _ _ 2 . 11 _ _ 1.88
Truckers, power (forklift) -------------------------------- 1 .  86 2 . 22 - 1 .6 4 - - 1. 83 1 .  66 - 1. 65 - 1. 59 1. 35 1. 27 1 .  61 _ 1. 59 _ 1. 85
Watchmen -------------------------------------------------------------- 1. 38 1 .  28 1 .  16 1. 35 1. 05 1 .  21 1. 45 1 .  02 1. 14 1 .  16 1 . 22 .9 8 1. 23 1 .  09 1. 04 1. 29

See fo o tn o te s  at end o f  table.
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T a b l e  A - l l .  P la n t  o c c u p a t i o n s - n o n m a n u f a c t u r i n g - C o n t i n u e d

(A v e ra g e  h ou r ly  ea rn in gs 1 fo r  s e le c te d  o ccu p a tion s  studied in nonm anufacturing , la te  1959 and e a r ly  I960)

N orth  C entra l

O ccu pa tion  2
A k ron Canton C hicago  3 C incinnati3 C le v e ­

land 3 Dayton Des
M oin es D etro it  3 Indian­

a p o lis  3
K ansas

City
M ilw au ­

kee
M inne­
a p o lis— 

St. P au l

M uskegon—
M uskegon

H eights
R o c k ­
fo r d St. L o u is3 Sioupc

F a lls
South
Bend

Maintenance and powerplant

C a r p e n t e r s _________________ *________________ _ _ $ 3 . 10 $ 2 .8 9 $3. 00 _ _ $ 2 . 80 $2 . 39 $2. 71 $2. 69 $ 2 .7 4 . . $ 2 .6 4
3. 24 2. 72 2. 89 3. 11 2. 51 2. 96 2. 99

E n g in e e rs , sta tion a ry  ---------------------------------- _ - 3. 01 2. 71 - $2. 10 2. 71 2. 50 2. 58 2. 66 - _ 2. 26 _ _
F ire m e n , s ta tion a ry  b o ile r  _________________ - - 2. 60 2. 36 - - 1 .9 4 2. 12 1. 80 - 2. 29 2. 41 - - 2. 66 - -

2. 38 2. 10 2. 06 2. 40 2. 11 2. 20 2. 26 2. 49
M a ch in is ts ___________________________________ „ _ _ 3. 17 2. 59 - _ 2. 58 _ _ _ _ _
M ech a n ics  ---------------------------- ---------------------------- - - 3. 03 2. 31 - - - 3. 09 2. 12 2. 92 - 2. 74 - - 2. 78 - -
M e ch a n ics , a u tom otive  ------ ---------------------- $2. 77 $2. 46 2 .9 3 2. 46 2. 73 $2 . 36 2. 67 2. 83 2. 66 2. 65 2. 77 2 .6 6 $2. 69 $2. 24 2 .6 9 - $2. 77
P a in te rs  ----------------------------------------------------------- - - 3. 26 2. 62 2. 39 - - 2. 75 2. 11 - 2. 87 2, 96 - - 2. 26 - -
P lu m b e rs  ----------------------------- --------------------------- “ “ 3. 08 - " " " “ “ “ - - -

Custodial, warehousing, and shipping

E le v a to r  o p e r a to r s , p a ss e n g e r  (m en ) -------- _ _ 2. 12 _ 1. 36 _ _ 1. 35 1. 16 1. 05 _ 1. 56 _ _ 1. 16 _
E le v a to r  o p e r a to r s , p a ss e n g e r  (w o m e n )----- 1. 40 .9 5 1. 35 1. 13 1. 19 1. 05 1. 00 1. 26 . 87 1. 19 1. 12 1. 45 - - 1. 28 - . 97
G u a r d s__________________________________________ - - 2. 06 2. 55 2. 11 - - 2. 20 1. 37 - - 2. 10 - - 1. 85 -
J a n ito rs , p o r te r s ,  and c le a n e rs  (m en ) ------ ., 1. 63 1. 57 1. 79 1. 33 1. 49 1. 53 1. 35 1. 60 1. 32 1. 40 1. 71 1 .6 6 1. 77 1. 56 1. 36 $1. 40 1. 53
J a n ito rs , p o r te r s ,  and c le a n e rs  (w om en) 1. 37 1. 18 1. 64 1. 22 1. 34 1. 31 1. 15 1. 32 1. 15 1. 36 1. 29 1. 45 1. 36 1. 07 1. 19 - _
L a b o r e r s , m a te r ia l handling __________  __ 2. 42 1. 94 2. 20 2. 18 2. 29 1 .91 1 .8 9 2. 18 2. 13 1. 88 2. 25 2. 27 - 2. 42 2. 14 - 2. 44
O rd e r  f i l l e r s  _________________________________ - - 2. 20 1 .8 5 2. 16 2. 04 - 2. 25 1. 87 2. 09 2. 33 2. 25 - - 2. 25 1. 64 2. 13
P a c k e rs , sh ipping (m en) -------------------------- - - 1. 96 1. 62 1. 99 1. 81 - •2. 14 1. 41 1 .81 2. 13 2. 26 - - - - -

P a c k e rs , shipping (w om en) _________________ - - 1. 58 t- - - - - 1. 20 1. 31 1. 51 1. 45 - - - - -
R e ce iv in g  c le r k s  __________ ________________ _ 1. 64 1 .9 6 2. 28 1. 76 2. 13 1 .9 2 1 .9 7 2. 15 2. 07 1 .99 2. 35 2. 22 - - 2. 24 - 2. 06
Shipping c le r k s  ___________________________  _ - - 2. 35 1. 97 2. 22 - - 2. 36 1 .9 2 2. 38 - 2. 41 - - 2. 15 - -
Shipping and re c e iv in g  c le r k s  ______________ 2. 31 - 2. 35 2. 09 2. 28 - 1. 84 2. 42 2. 18 2. 34 2. 27 2. 29 - 2. 04 2. 26 - _
T ru c k d r iv e rs  4 _______________________________ 2. 62 2. 20 2. 73 2. 56 2. 61 2. 45 2, 39 2. 67 2. 31 2. 38 2. 63 2. 51 - 2. 30 2. 52 1 .9 3 2. 61

L ight (under IV2 ton s) _______________ _ - - 2. 63 2. 11 2. 19 2. 01 1. 88 2. 17 1. 78 1 .9 7 - 2. 38 - - 2. 25 - -
M ed ium  (1 1/ 2 to and inclu din g

4 tons _____________________________________ 2. 50 2. 13 2. 67 2. 51 2. 66 2. 19 2, 11 2. 46 2. 17 2. 32 2. 47 2. 51 - 2. 27 2. 45 - 2. 51
H eavy (o v e r  4 ton s, t r a ile r  t y p e ) --------- - 2. 62 - 2. 81 2. 59 2. 63 - 2. 76 2. 58 2. 44 2. 77 2. 57 - 2. 44 2. 58 - 2. 47
H eavy (o v e r  4 tons, oth er than

tr a ile r  type) ------------- ---------------------------- - - - 2. 77 - - - - 2. 77 - 2. 49 2. 62 2. 52 - - - - -

T ru c k e rs , p o w e r (fo rk lift)  ______________ _ 2. 56 - 2. 40 2. 34 2. 48 - - 2. 46 2. 33 2. 07 2. 48 2. 46 - - 2. 46 - -

W atchm en -------------------- ---------------------------------------- 1. 27 1. 39 1. 39 1. 54 1. 44 1. 26 1. 42 1. 83

See fo o tn o tes  at end o f  table.
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T a b l e  A - 1 1 .  P la n t  o c c u p a t i o n s - n o n m a n u f a c t u r i n g - C o n t i n u e d

(A v e ra g e  h ou r ly  ea rn in gs 1 fo r  s e le c te d  o ccu p a tio n s  studied in nonm anufacturing , la te  1959 and e a r ly  I960)

O ccu pa tion  2 A lb u ­
querque D enver

L os
A n g e le s -  

L ong 
B ea ch  3

P h oen ix P ortla n d
San

B e rn a rd in o—
R iv e r s id e —

O ntario

San
F ra n c is c o ^  

O akland 3
Seattle 3

Maintenance and powerplant

C a rp en ters  ____________________________________ _ $2. 65 $2. 97 _ $ 2 .9 0 _ $ 3 . 20 $2. 85
E le c tr ic ia n s  --------------------------------------------------- - - 3. 00 - 2. 96 $3 . 09 - -
E n g in eers , sta tion a ry  -------------------------------- $ 2 . 76 2. 39 2. 90 $ 2 . 67 2. 77 - 2. 81 2. 81
F ire m e n , sta tion a ry  b o ile r  ------------------------ - - - - - - - -
H e lp e rs , tra d e s  -------------------------------------------- 2. 24 2. 24 2. 38 - 2. 39 - - -
M a ch in ists ------------------------------------------------------ - 2. 61 2 .9 5 - - - 2. 99 -
M e c h a n ic s ------------------------------------------------------- - - - - - - 2 .9 7 -
M e ch a n ics , a u tom otive  ____________________ 2. 74 2. 67 2. 86 2. 59 2. 79 2. 58 3. 01 2. 75
P a in t e r s ______ , _______________________________ 2. 75 - 2. 75 - - - 2 .9 6 2. 90
P lu m b e rs  ------------------------------------------------------- - " 2. 99 " " ■ ■ ■

Custodial, warehousing, and shipping

E le va to r  o p e r a to r s , p a ss e n g e r  (m e n )------- _ . 1. 46 _ _ _ 1. 76 _
E le v a to r  o p e r a to r s , p a ss e n g e r  (w om en) — - 1. 17 1. 58 - 1. 33 - 1 .9 3 1. 60
G uards ------------------------------------------------------------- - 1. 60 2. 28 - - - 1 ,8 4 1. 97
J a n itors , p o r te r s ,  and c le a n e rs  (m en ) ----- 1. 57 1. 45 1. 75 1. 23 1. 71 1. 67 1 .99 1. 78
J a n ito rs , p o r te r s , and c le a n e rs  (w om en )— 1. 30 1. 47 1. 59 - 1. 57 - 1 .9 7 1. 69
L a b o re r s , m a te r ia l handling -------------------- 2. 14 2. 15 2. 32 1 .8 7 2. 33 1. 83 2. 49 2. 28
O rd er f i l l e r s  ________________________________ 1 .6 6 1. 98 2. 31 2. 06 2. 25 - 2. 44 2. 21
P a c k e rs , shipping (m e n ) ----------------------------- - 1. 79 2. 18 - 2. 29 - 2. 28 2. 21
P a c k e rs , shipping (w om en) ------------------------ - - - - - - 1 .91 1. 88
R e ce iv in g  c le r k s  ------------------------------------------ 2. 18 1 .8 5 2. 44 - 2. 27 1 .9 7 2. 52 2. 29
Shipping c le r k s  ------------------------------------------- - 2. 06 2. 49 - 2. 38 - 2. 60 2. 36
Shipping and re c e iv in g  c le r k s  -------------------- 2. 10 2. 38 2. 50 - 2. 33 - 2. 62 2. 24
T r u c k d r iv e r s 4 ------------------------------------------- 2. 03 2. 25 2. 61 2. 06 2. 52 2. 33 2. 81 2. 54

L ight (under l l/2 tons) ---------------------------- 2. 07 1. 97 2. 43 1. 63 2. 41 - 2. 63 2. 26
M edium  ( I 1/? to and including

2. 464 t o n s ) __________________________________ 2. 19 2. 25 2. 54 2. 40 2. 49 2. 17 2. 80
H eavy (o v e r  4 ton s, t r a ile r  t y p e ) --------- - 2. 41 2. 67 2. 06 2, 60 - 2. 90 2. 64
Heavy (o v e r  4 tons, oth er than

2. 66tr a ile r  type) ------------------------------------------- - - 2. 63 - 2. 49 - 2. 90
T ru c k e rs , p ow er (fo rk lif t )  --------------  ----- - 2. 24 2. 63 - 2. 43 2. 35 2. 58 2. 43
W atchm en ------------------------------------------------------- 1. 56 1. 72 1. 93 1 .9 3

1 E x clu d e s  p re m iu m  pay  fo r  o v e r t im e  and fo r  w o rk  on  w eek en d s, h o lid a y s , and la te  sh ifts .
2 Data lim ite d  to  m en  w o rk e r s  e x ce p t  w h ere  o th e rw ise  in d icated .
3 E x cep tion s  to  the standard in du stry  lim ita tio n s  a re  show n in fo o tn o te s  4 a n d /o r  5 to  the table  in appen dix  A .
4 Included  a ll  d r iv e r s ,  r e g a r d le s s  o f  s iz e  and type o f  tru ck  op erated .

N O TE: D ashes in d ica te  no data re p o rte d  o r  data that d o  not m e e t  pu b lica tio n  c r ite r ia .
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T a b l e  A - 1 2 .  P la n t  o c c u p a t i o n s - p u b l i c  u t il it ie s

(A v e ra g e  h o u r ly  ea rn in gs  1 fp r  s e le c te d  o ccu p a tio n s  stud ied  in tra n sp orta tion , co m m u n ica tion , and o th e r  p u b lic  u t il it ie s , la te  1959 and e a r ly  I960)

O ccu p a tio n 2 A lbany— 
S ch e n e c ­

tady—T ro y

A llen tow n —
B eth leh em —

E a ston
B os ton  3 B uffa lo

N ew ark
and

J e r s e y
City

N ew
H aven

N ew  Y ork  
C ity 3

P a te r so n —
C lifton—
P a s s a ic

P h ila ­
delph ia

P itts  -  
burgh P o rtla n d P r o v i ­

den ce
W ater - 

bu ry W o rce ste r Y o rk

Maintenance and powerplant

C a rp en ters  ___________________________________ $ 2 . 50 _ $ 2 . 52 _ $ 2 . 63 _ $ 2 . 78 _ $ 2 .5 4 $ 2 . 52 _ _ _ _ _
E le c t r i c i a n s __________________________________ - - 2. 70 - 2 .9 6 - 2. 76 - 2. 78 2. 72 _ $ 2 . 71 _ _ _
E n g in e e rs , s t a t io n a r y ____________________ - - 2. 62 $ 2 . 73 2 .9 7 - 2. 86 - 2. 51 2. 55 $ 2 . 03 - _ _ _
H e lp e rs , tra d e s  ___________________________ - - 2. 29 2. 22 - $ 2 . 20 2. 29 $ 2 . 18 2. 22 - - 2. 18 $ 2 . 14 $ 2 . 06 $ 1. 72
M e ch a n ics , a u tom otive  ------------------------------- 2 .4 4 - 2. 35 2. 56 - 2 .4 2 2. 63 2. 60 2. 64 2. 69 2. 02 2. 28 2. 44 2. 31 2 .4 8
P a in te rs  ______________________________________ - - 2. 53 - 2. 75 - 2. 74 - 2. 69 2. 69 - - - - -

Custodial, warehousing, and shipping

G uards ________________________________________ _ _ _ _ _ 2. 27 _ _ 2. 69 _ _ _ _ _
J a n ito rs , p o r t e r s ,  and c le a n e rs  (m e n )__ 1 .9 6 $ 1 .9 2 1 .91 1. 88 2. 03 1 .9 7 1 .9 4 1 .8 8 2. 05 2. 00 - 1. 86 _ 1 .91 1 .4 7
J an ito rs , p o r t e r s ,  and c le a n e rs

(w om en) ____________________________________ - - - 1 .4 6 - - - - 1. 72 1. 55 - - - _ _
L a b o r e r s , m a te r ia l h a n d lin g ______________ 2. 34 2. 63 2. 23 2. 31 2. 33 2. 25 2. 35 2. 18 2. 30 2. 35 2. 27 2. 28 2. 30 2. 38 2 .2 9
T ru c k d r iv e rs  4 _L____________________________ 2. 50 2. 40 2. 35 2. 54 2. 55 2. 30 2 .5 1 2. 60 2 .4 6 2. 57 2. 29 2. 34 2. 36 2 .4 0 2 .3 9

M edium  (IV2 to and including
4 ton s) _ _ - - - 2. 52 2 .4 3 - 2 .4 5 2 .5 4 2 .4 7 2. 50 - - _ _ _

H eavy (o v e r  4 ton s , t r a ile r  t y p e ) _____ - 2 .4 2 2. 34 2. 58 2. 68 - - 2. 68 2. 53 2 .8 4 - 2. 34 2. 34 _ -
H eavy (o v e r  4 ton s , o th e r  than

t r a ile r  t y p e )____________________________ - - 2. 35 2. 65 - - - - - - - - - - -
T r u c k e r s , p o w e r  ( f o r k l i f t ) _________________ - - 2. 26 2 .4 7 2. 48 - 2 .4 1 2. 37 2. 30 - - - _ _ _
W a tch m e n __________________________ •_________ ■ “ 2. 05 1. 57 1 .9 3 * 2. 10 ■ 1 .9 8 1 ' - - -

Maintenance and powerplant

C a rp en ters  ________________________________
E le c t r i c i a n s _______________________________
E n g in e e rs , s t a t io n a r y ___________________
H e lp e rs , tra d e s  __________________________
M e ch a n ics , au tom otive  _________________
P a in t e r s ___________________________________

Custodial, warehousing, and shipping

J a n ito rs , p o r t e r s ,  and c le a n e rs  (m en) 
J a n ito rs , p o r t e r s ,  and c le a n e rs

(w om en )___________________________________
L a b o r e r s ,  m a te r ia l h a n d lin g ___________
T ru c k d r iv e rs  4 ___________________________

M ed ium  (lV j to and inclu din g
4 tons) _____________________________

H eavy (o v e r  4 ton s, t r a ile r  type) __
H eavy (o v e r  4 ton s , o th e r  than

t r a ile r  t y p e ) _________________________
T r u c k e rs , p o w e r  ( f o r k l i f t ) _____________
W a tch m e n _________________________________

Atlanta B a lt i­
m o re

B ea u ­
m ont—
P o rt

A rth u r

B irm in g ­
ham

C h a rles  - 
ton,

W. Va.
C h a r­
lotte D allas F o rt

W orth
G re e n ­

v il le H ouston J a ck son J a c k ­
so n v ille  3 L ubbock M em p his 3 M iam i N ew

O rlean s
R ic h ­

m o n d 3
S avan ­

nah
W ash ­
ington

- - - - - -
$2. 43

- - - - - - _
$ 2 . 79 $ 2 . 68

- - _

- - - - - - 2. 08 - - $ 2 . 57 - - - - - - - _ $2. 92
- $ 2 . 18 - $ 1 .9 2 - - 1. 68 - - 2. 25 - $ 2 . 24 - - 2. 17 1. 89 - _ 2. 04

$ 2 . 51 2. 51 $ 2 . 70 2 .4 3 $ 2 . 50 $ 2 . 28 2 .4 0 $ 2 . 03 $ 2 . 24 2. 20 $ 2 . 19 2 .4 0
:

$ 2 . 67 2 .5 7 2. 38 $ 2 .2 2 $ 2 . 21 2 .4 1

1. 75 2. 03
1. 51 1. 62 1. 57 1. 67 1. 22 1. 50 1. 68 1. 30 1 .4 5 1 .3 6 1. 60 $ 1 . 38 1 .4 4 1. 77 1 .3 9 1. 60 1. 66 1. 82

1. 51 _ _ _ 1 .4 8 _ 1. 32 _ _ 1 .3 9 _ _ _ 1. 23 1. 68 _ _ _ 1.51
2. 12 2. 18 1. 73 2. 23 2 .4 9 2. 09 1 .9 6 1 .9 9 2. 27 1. 63 2. 24 1 .91 _ _ 1 .9 7 1 .5 7 1 .9 6 _ 2. 03
2. 58 2. 29 2 .4 6 2 .4 5 2 .4 9 2 .4 3 2 .4 3 2. 12 1 .9 4 2 .5 1 2. 61 2. 51 2 .4 3 2. 56 - 2. 05 1 .9 8 2. 60 2. 19

2. 57 2. 14 2 .4 8 2 .4 5 _ 2. 32 2 .4 3 2. 12 _ 2. 49 _ 2 .4 6 2 .4 4 2. 55 2. 37 2. 23 1 .9 4 2. 60 2. 25
2. 62 - - - 2. 53 2. 57 - - 2 .5 6 2 .4 1 - - - -

-
2 .3 9

-
2. 58

-
1. 85

- - - -
1. 81

- - -

1 .4 4 1. 66 1. 11 1. 05 1. 15

S ee foo tn otes  at end o f  ta b le .
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T a b l e  A - l  2 .  P la n t  o c c u p a t i o n s - p u b l i c  u t i l i t i e s - C o n t i n u e d

(Average hourly earnings 1 for selected occupations studied in transportation, communication, and other public utilities, late 1959 and early I960)

5 3

North Central

O ccu p a tio n 2
A k ron Canton C h ica go  3 C incinnati C le v e ­

land 3 D ayton D es
M oines D e t r o i t 3 Indian­

a p o lis 3
K ansas

City
M ilw a u ­

kee
M in n e­
a p o lis— 

St. P aul

M u sk e g o n -
M uskegon

H eights
R o c k ­
fo r d St. L ou is S iou x

F a lls
South
Bend

Maintenance and powerplant

C a rp en ters  __________  __________________ _ - _ $2  49 _ _ _ _ $ 2 . 81 _ _ $ 2 .4 3 $ 2 .4 2 _ _ $ 2 .4 6 _
E le c tr ic ia n s  __ ___________________________  _ - - 3. 10 $ 2 . 70 - - - - $ 2 . 89 - - 2 .8 9 - - - - -
E n g in e e rs , s t a t io n a r y ______________________ - - 2. 63 - - - - - - - - 2 .4 5 - - - - -
H e lp e rs , tra d es  ___________________________ - - 2. 34 2. 13 - - - 2. 54 2. 35 $ 2 . 22 2. 37 - - - - - -
M e ch a n ics , a u tom otive  ____________________ $ 2 . 80 $ 2 .4 6 2 .9 5 2 .4 6 $ 2 . 70 $ 2 . 35 $ 2 . 67 2. 89 2. 70 2. 66 2. 79 2. 65 $ 2 . 69 $ 2 . 32 2. 69 - $ 2 . 78
P a in ters  ---------------------------------------------------------- - - - 2. 44 - - - - - - - 2. 60 - - - - -

Custodial, warehousing, and shipping

G uards ________________________________________ _ _ 2 .4 7 2. 72 _ _ _ _ 2. 54 _ 2 .9 5 _ _ 2 .4 2 _ _
J a n itors , p o r t e r s ,  and c le a n e rs  (m e n )__ 1 .9 0 1 .91 2. 05 1. 77 1 .9 8 - 1. 68 2. 05 1 .91 1. 83 2. 03 1 .9 7 2. 05 1 .9 2 1. 98 - 1. 73
J a n ito rs , p o r t e r s ,  and c le a n e rs

(w om en) ____________________________________ 1. 60 - 1 .9 5 1 .59 - _ - 1. 72 1 .5 6 1 .7 9 1 .4 4 1. 69 _ - 1 .5 4 - -
L a b o re r s , m a te r ia l h a n d lin g ______________ 2. 66 2. 28 2 .4 1 2. 52 2. 62 2 .4 4 _ 2. 59 2 .4 9 2. 29 2 .5 7 2. 38 - - 2. 25 - 2 .7 3
T ru c k d r iv e rs  4 ______________________________ 2. 78 2. 23 2. 73 2. 64 2. 69 2. 59 2 .5 7 2. 76 2. 67 2 .5 4 2. 71 2. 54 - - 2. 53 - 2 .8 1

M edium  (lVz to  and inclu din g
. 4 tons) ----------------------------------------------------- - - 2. 63 2. 64 - - - 2. 62 2 .5 9 2. 50 2. 67 2 .5 3 - - 2 .4 8 - -
H eavy (o v e r  4 ton s , t r a ile r  t y p e ) _____ - - 2. 80 2. 62 2. 69 - - 2. 80 2. 71 - 2. 78 2 .5 6 - - 2. 56 - -
H eavy (o v e r  4 ton s , o th e r  than

t r a ile r  t y p e )____________________________ - - 2. 81 - - - - 2. 78 - - _ _ _ - - - -
T ru c k e rs , p o w e r  ( f o r k l i f t )__________________ 2. 77 - 2 .4 8 2 .4 0 - - - 2. 58 - - 2 .5 9 2. 48 - - 2. 38 - -
W a tch m e n ---------------------------------- ------------ ---- “ " 2 .2 6 " 2. 12 ■ 1. 72 “ 2. 23 ■ ■ "

West

Albu- 
que rque Denver

Los
A n ge le s-

Long
Beach3

Portland

San
Bernardino—
Riverside—

Ontario

San
Francis c o -  

Oakland 3
Seattle 3

Maintenance and powerplant

Carpenters _________________________________ _ $ 2 .  58 $ 2 .  68 $ 2 .  78 _ $ 2 .  95 $ 2 .  79
E le ctricia n s__________________________________ - - 2 .9 1 2 .9 7 $ 3 .  09 - -
Engineers, station ary____________________ - 2 . 69 2 . 70 - - - -
Helpers, trades __________________________  _ - 2 . 23 2 . 36 2 . 36 - - -
Mechanics, automotive ___  _____________ $ 2 .  75 2 . 72 2 . 86 2 . 78 2 .5 8 3 . 00 2 . 76
Painters __ _______________ _____  _________ - - 2. 81 - - 2. 87 -

Custodial, warehousing, and shipping

Guards ------------------- --------------------------- _ _ 2. 4 4 _ _ 2 . 23 _
Janitors, porters, and cleaners (men) ___ 1. 65 1. 77 2 .0 5 1. 87 2 . 03 2 . 02 1. 90
Janitors, porters, and cleaners

(women) .  __________  —  _ __ - - - 1. 60 - 1. 83 -
Laborers, m aterial handling _____________ 2. 25 2 . 37 2 . 36 2 .4 6 - 2 . 62 2 .4 2
Truckdrivers4 _____  __ ________  _ 2 .4 6 2 . 39 2 .5 7 2 50 2 . 33 2 . 75 2. 49

Medium ( I 1/* to and including
4  tons) ----------------'-------------------------------- - 2 . 36 2 .5 6 2 .4 9 - 2 .7 1 2. 45

Heavy (over 4 tons, tra iler t y p e )_____ - 2 .4 3 2 .5 9 2. 54 - 2 . 87 2 .5 9
Heavy (over 4 tons, other than

trailer ty p e )____________________________ - - 2 .5 5 2 .5 0 - 2 . 86 -
Truckers, power (fork lift)_______________ - 2 .4 1 2. 59 2 .4 3 - 2 . 64 -
W atchm en------------------------------------- ----------------- 2. 20 2 .0 8

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.2 Data lim ited to men workers except where otherwise indicated.3 1 or m ore utilities are municipally operated and, therefore, excluded from  the scope of the studies. See footnote 4 to the table in appendix A .4 Includes all drivers, regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not m eet publication criteria.
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Table A-13. Plant occupations-wholesale trade

(A verage hourly earn in gs 1 for  se le c te d  occupations stud ied  in w h o lesa le  trad e, la te  1959 and e a r ly  I960)

O ccu pa tion  2

N orth east South N orth  C en tra l W est

B os ton
N ew ark

and
J e rse y

C ity

New Y ork  
C ity

P h ila ­
delphia

P itts ­
burgh Atlanta B a lt i­

m o re H ouston W ash ­
ington C h ica g o C le v e ­

land D etro it
M inne­
a p o lis— 

St. Paul
St. L ou is

L o s '
A n g e le s -

Long
B each

San
F rh n c is c o —

O akland

Maintenance and powerplant

M e ch a n ics , a u t o m o t iv e ___________________ $ 2 .2 9 $ 2 . 81 - $ 2 .6 0 - - - $ 2 .5 1 - $2 . 74 - $ 2 .6 1 - - $ 2 . 83 -

Custodial, warehousing, and shipping

Janitors, porters, and c le a n e r s ------------- 1. 80 1. 79 $ 1 .6 6 1 .63 $1 . 74 $1 . 65 $1 . 55 $ 1 .5 9 1. 84 1 .9 7 $ 1 . 81 $1 . 67 1 .95 $ 2 .0 5
L a b o re r s , m a te r ia l handling ____________ 1 .9 3 2 .2 1 1 .9 8 2. 00 2. 25 1. 38 1. 87 1 .5 0 1 .6 6 2. 12 $ 2 .0 2 2. 15 2. 33 1 .9 8 2 .4 3 2 .3 4
O rd e r  f i l l e r s  __________  _____  __________ 1. 83 2. 11 2. 12 2. 12 2 .2 1 1 .6 3 1. 70 1. 72 1. 62 2 .2 3 2. 15 2. 22 2 .2 9 2. 25 2. 30 2 .4 4
P a c k e r s ,  sh ipp in g --------------------------------------- 1 .9 9 2 .0 0 1. 83 1. 76 - 1 .4 7 - - 1 .41 1 .99 - 2 .2 8 2. 27 - 2. 20 2. 35
R e ce iv in g  c l e r k s __  _____  _______________ 1. 89 2. 01 2. 18 2. 13 2. 38 1. 78 - 1 .8 5 2 .0 0 2 .3 1 2 .0 7 2 .6 1 2. 33 2. 11 2 .3 8 2 .4 9
Shipping c le r k s  .  -------- __ _____  _____  _ 2. 08 - 2. 27 2. 06 2. 24 1 .95 - 1 .9 8 - 2 .4 4 2. 17 2 .6 1 2 .4 0 2. 24 2 .4 5 2 .5 8
Shipping and re ce iv in g  c l e r k s ___________ 2. 07 2. 39 2. 09 2 .3 9 - 2. 00 - 1 .96 - 2 .4 7 - 2. 38 2. 33 2 .3 6 2 .6 4 2 .6 9
T r u c k d r iv e r s 3__  ________  ________  __ _ 2. 34 2. 63 2 .5 9 2 .6 1 2 .6 4 1 .6 8 2. 16 1 .55 2. 01 2. 75 2. 53 2. 57 2 .4 6 2 .4 9 2 .6 6 2. 81

L ight (under \ l/z  tons) __ _____  __ _ 1. 79 - - 2 .2 3 - 1. 50 - 1. 35 1 .5 9 - - - - - - 2 .6 7
M edium  ( \ l/ z  to  and inclu din g

4 tons) _ _ _ __ _ _ 2. 07 2. 37 2 .4 6 2 .5 1 2. 56 1. 70 2. 08 1 .4 2 2. 15 2 .7 8 2. 63 - 2 .4 8 - 2 .4 8 2. 81
H eavy (o v e r  4 ton s, t r a ile r  t y p e )____ 2. 70 2 .9 6 - 2 .6 7 - - 2. 50 1 .9 3 2. 39 2 .9 0 - 2. 70 2. 64 2. 62 2. 70 _
H eavy (o v e r  4 ton s , oth er than

t r a ile r  type) __________________________ 2. 23 2 .4 5 _ 2 .6 1 - - - - - - - - - - 2. 70 2. 86
T ru c k e rs , p o w e r ( fo rk lift )  __ ________  _ 2. 08 2 .2 9 1. 70 1 .60 2. 37 2 .4 5 2 .4 2 2. 53 2 .6 3 2 .4 8

1 E x clu des  p re m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on w eek en d s, h o lid a y s , and la te  sh ifts .
2 Data lim ite d  to  m en  w o rk e rs .
3 Includes a ll d r iv e r s ,  r e g a r d le s s  o f  s iz e  and type o f  tru ck  o p era ted .

N O TE: D ashes in d ica te  no data re p o rte d  o r  data that do not m e e t  p u b lica tion  c r it e r ia .
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Table A-14. Plant occupations-retail trade

(A verag e  h ou r ly  e a r n in g s 1 fo r  s e le c te d  occu p a tion s  stud ied  in  re ta il tra d e , late 1959 and e a r ly  I960 )

55

N orth east South

O ccu p a tion  2
B oston

N ew ark
and

J e rs e y
C it y 3

New Y ork  
C i t y 3

P h ila ­
delph ia 3

P it t s ­
burgh

P r o v i ­
den ce A tlanta B a lt i­

m o re D alla s H ouston M iam i New
O rlea n s

W ash­
ington  3

Maintenance and powerplant

C a r pe nte r  s ________________________________ $ 2 . 99 _ $ 2 .8 6 $ 3 . 54 _ _ $ 2 . 77 _ $ 2 .9 3 _ _ $ 2 .8 6 _
E n g in e e rs , s ta t io n a r y .  _  _ __  _ - - 3 .0 1 - $ 3 .0 1 - - - 1 .8 0 - _ 2 .3 9 $ 3 .0 8
M ech an ic s , a u t o m o t iv e ____________________ - - - 2 . 66 - - 2 .3 5 - 2 . 33 - $ 1 .9 6 1 .9 9 -

Custodial, warehousing, and shipping

E le v a to r  o p e r a to r s , p a sse n g e r  
(w om en) _ ___  ____  __ __ _________ 1. 12 $ 1 .2 0 1 .4 1 $ 1 .0 7 $ 1 .0 2 . 75 1 .0 5

J a n ito rs , p o r te r s ,  and c le a n e rs  (m e n )__ 1 .4 1 1 .4 2 r .4 6 1 .3 8 1 .5 6 1 .31 1 .0 2 1 .1 2 1 .0 5 $ 1 .2 1 1 .1 1 .8 6 1 .2 4
J a n ito rs , p o r t e r s ,  and c le a n e rs

(w om en) _ __ ___  _____  ______________ 1 .12 - 1 .4 4 1 .1 8 1 .31 _ .92 • 90 .82 1 .01 .91 . 62 1 .0 6
L a b o r e r s ,  m a te r ia l handling _____________ 1 .7 4 1 .90 1 .8 2 1 .7 9 2 .2 8 1 .81 1 .5 0 1. 72 1 .4 5 1. 14 1 .3 6 1 .3 2 1 .4 8
O rd e r  f i l l e r s  _ __ __ ______________________ _ 1 .9 9 2 .4 9 2 .0 8 2 .0 3 2 .5 9 _ 1 .7 5 1. 90 1 .6 5 _ 1 .5 6 1 .6 6 2. 05
P a c k e r s ,  sh ipping (m e n )_____________ 1 .3 4 _ 1 .7 7 1 53 _ 1 .2 4 1 .3 7 1 .3 9 1 .3 4 _ 1 .0 8 _

P a c k e r s ,  sh ipping (w om en) _ __ __ __ 1 .4 5 - 1. 61 1 .4 1 - _ 1 .4 7 _ _ _ _ _
R e ce iv in g  c le r k s  „  __ ___  __ 1 .8 2 2 .2 2 1 .7 8 1 .7 5 2 .2 9 _ 1 .7 7 1. 60 1 .6 9 1 .7 8 1 .5 8 1 .4 7 1. 70
Shipping c l e r k s ______________________________ 1 .7 2 _ 2 .0 9 _ 2 .4 5 - _ 1. 85 _ _ 1 .5 9 _
Shipping and re c e iv in g  c le r k s  _ __ - - - 2 .4 0 - - 2 . 16 _ i .  80 _ _ 2 .0 5 _
T ru c k d r iv e rs  5 _ __ 2 . 13 2 .7 7 2 . 54 2 .5 4 2. 87 2 .2 7 1 .4 6 2 .  12 1. 53 1 .6 6 1. 73 1 .5 2 2 .0 9

M edium  ( l l/z  to and in clu din g
4  tons) ________ __ ________ ___ 2 .0 0 _ 2. 1 8 . _ 2 .4 8 _ 1 . 4 9 1. 73 1 .4 4 1 .5 7 1 .6 8 1 .5 1 1. 74

T r u c k e r s , pow er ( f o r k l i f t )_________________ 2 .3 3 2 .5 6 _ 2 .3 6 _ _ 1 .9 0 2 .2 5 _ _ 1. 53 1. 66 _
W a tch m e n . __ _ ___  ________________ 1 .4 1 1. 67 1 .3 7 1. 74 1 .40 1 .4 0 1 .2 5 " 1 .0 6 1 .1 9

N orth C en tra l

C h ica g o D e t r o it 4 Indian­
a p o lis

M inne­
a p o lis— 

St. P aul
D enver P o rtla n d

San
F r a n c is c o —

O akland
S eattle

Maintenance and powerplant

C a rp en ters  _ $ 2 . 95 _ _ _ _
E n g in e e rs , s ta t io n a ry - 3 .0 7 - _ - _ _ $ 2 .9 8
M e c h a n i c s ,  a u tn m n tiv e - - - - - - -

Custodial, warehousing, and shipping

E le v a to r  o p e r a to r s , p a sse n g e r
(w om en) 1 .2 9 $ 1 .0 1 $ 1 .0 8 $ 1 . 36 $ 1 .2 0 $ 1 .3 2 _ $ 1 . 57

J a n ito rs , p o r t e r s ,  and c le a n e rs  (m e n )__ 1. 52 1 .3 7 1 .2 2 1 .5 6 1 .2 8 1 .6 2 1 .8 9 1 .7 7
J a n ito rs , p o r t e r s ,  and c le a n e rs

(w om en) _ _ _ 1 .4 1 1. 19 1. 12 1 .2 6 1 .2 9 _ _ 1. 61
L a b o r e r s ,  m a te r ia l handling _ 2 .0 4 1 .7 9 1. 50 1 .7 9 1 .8 9 1 .8 7 2 . 54 2 . 14
O rd e r  f i l l e r s  _ ___ 2 . 11 2 .3 0 1 .9 8 2 .0 8 1 .8 8 2 .2 5 2 .4 0 2 .3 0
P a c k e r s ,  sh ipping (m e n )__________________ 1 .8 4 _ _ 2. 15 1 .4 7 _ 2 . 15 „
P a c k e r s ,  sh ipping (w om en) _ - _ 1 .2 0 1 .4 3 _ _ 1 .8 1 1. 94
R e c e iv i n g  c l e r k s  --------  . 2 . 17 1 .8 9 2 .1 8 2. 11 1. 76 2 . 17 2 .5 9 2 .2 9
Shipping c le r k s 2. 10 - _ _ _ _ 2 .3 3
Shipping and re c e iv in g  c l e r k s _____________ 2 . 15 _ _ _ _ _ 2 . 52 _

T ru c k d r iv e rs  5 ___  _  _ r 2 . 72 2 .6 6 2 . 11 2 .4 7 2 . 15 2 .5 1 3 .0 5 2 . 64
M edium  ( l 1/^ to and in clu din g  / ,

4 tons) _ _ - 2 .6 3 1 81 2 46 2 . 00 2 .5 5 3 .0 3 _
T ru c k e rs , p ow er (fo rk lift) 2 .4 3 2 .3 7 _ 2 .4 4 _ 2 . 65 2 .4 5
W atchm en _ -------------  __ __ _ __ 1 .6 1 1 .3 9 1 .1 7 -

1 E x clu d es  p rem iu m  pay fo r  o v e rt im e  and fo r  w ork  on  w eeken d s, h o lid a y s , and late sh ifts . 
Data lim ite d  to m en  w o rk e rs  e x ce p t  w here o th e rw ise  in d ica ted .

3 E x clu d es  data fo r  l im it e d -p r ic e  v a r ie ty  s t o r e s .
4 E x clu d es  data fo r  2 la rg e  dep artm ent s t o r e s .
5 Includes a ll d r iv e r s ,  r e g a rd le s s  o f  s iz e  and type o f  tru ck  O perated .

NOTE: D ashes in d ica te  no data re p o rte d  o r  data that do not m eet pu b lica tion  c r i t e r ia .
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Table A -l 5. Plant occupations-finance

(A vera g e  h ou rly  e a r n in g s 1 fo r  se le c te d  occu p a tio n s  studied in  fin an ce , in su ra n ce , and re a l es ta te , la te 1959 and e a r ly  I960 )

O ccu p a tion  2

N o rth east South N orth  C en tra l W est

B oston
N ew ark

and
J e rse y

C ity

N ew  Y o rk  
C ity

P h ila ­
delphia

P it t s ­
burgh Atlanta B a lt i­

m o re D alla s W ash­
ington C h ica g o C le v e ­

land D e tro it
M inne­
a p o lis— 
St. P au l

St. L ou is
L os

A n gele  s— 
L ong 
B ea ch

San
F r a n c is c o —

Oakland

Maintenance and powerplant

E n g in e e rs , s ta t io n a r y . . .  . .  - __ . _ $ 2 . 85 $ 2 .2 7 $ 2 .5 7 _ . $ 2 .  11 $ 2 .2 1 $ 3 .2 1 _ _ $ 2 .7 7 _ _ _
P a in t e r s __  __ __ __ __ _____  __ __ - * 2 .5 0 2 . 17 - - - - 1. 84 “ $ 2 .4 6 $ 2 .7 9 - -

Custodial, warehousing, and shipping

E le v a to r  o p e r a to r s , p a ss e n g e r  (m en )______ $ 1 .3 6 - 1 .8 8 1 .6 3 _ _ _ . 1. 14 2 .2 0 _ _ _ $ 1 .2 1 $ 1 .5 8 _
E le v a to r  o p e r a to r s , p a ss e n g e r  (w om en )___ 1. 31 - - 1. 55 - - $  1 .0 8 .9 8 - - - 1 .2 9 - 1 .21 1 .5 8 -
G uards — . .  __ _ 1. 84 - 2. 04 1 .6 9 - $ 1 .6 3 - 1. 56 - 2 . 03 2 . 07 1 .9 3 1 .8 8 1 .51 1. 85 $ 1 .9 0
J a n ito rs , p o r t e r s ,  and c le a n e rs  (m e n )-------- 1 .47 $ 1 .6 8 1 .87 1. 62 1 .7 3 .9 9 1. 13 1. 08 1. 07 2 . 16 1 .6 0 1 .5 6 1 .75 1. 19 1 .5 9 2. 04
J a n ito rs , p o r t e r s ,  and c le a n e rs  (w om en) — 1. 34 1 .4 3 1 .5 8 1. 33 1 .4 9 - 1 .07 . 85 1. 11 1 .67 1 .3 5 1 .3 3 1 .4 5 1. 17 1 .5 0 -
W a tch m e n --------------------------------------------------------- 1 .4 9 1 .6 6 1 .9 9 1. 52 ~ 1. 16 1 .07 1 .2 6 “ 1 .4 8 * “ 1 .5 8 ■

1 E x clu d e s  p rem iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eek en d s, h o lid a y s , and la te sh ifts . 
* Data lim ite d  to  m en  w o rk e r s  e x ce p t  w h ere  o th e rw ise  in d ica ted .

N O T E : D ash es  in d icate  no data re p o rte d  o r  data that do  not m e e t  pu b lica tion  c r it e r ia .

Table A -16. Plant occupations-services

(A vera g e  h ou r ly  e a r n in g s 1 fo r  s e le c te d  occu p a tio n s  studied in  s e r y ic e s ,  la te 1959 and e a r ly  I96 0 )

N orth east South N orth  C e n tra l W est

O ccu p a tion  2
B oston N ew  Y o rk  

C ity
P h ila ­
delphia

W ash­
ington C hicago D e tro it

L o s
A n g e le  s— 

L ong 
B e a ch  3

Maintenance and powerplant

C a r p e n t e r s __  __ — __ __ __  — . $ 2 .  17 _ $ 2 .2 1 _ _ $ 2 .8 2
E le c t r ic ia n s  __ ____ _ _____ __  „  _____ ____ - 2 .2 9 - 2 .2 7 $ 3 . 12 _ 2. 84
E n g in e e rs , sta tion a ry  __ _ _ __ - 2 .6 1 $ 1 .8 5 2 .5 7 2 .9 2 $ 2 .6 7 2. 86
F ir e m e n , sta tion a ry  b o ile r  _ __ __ _ _ $ 1 .8 9 - - - - 1. 92 _
P a in t e r s ------------------------------------------------------------ 1 .7 5 2 .0 4 - 2. 09 - -

Custodial, warehousing, and shipping

E le v a to r  o p e r a to r s , p a ss e n g e r  (men) ____ - 1 .5 9 _ .9 8 _ 1 .37
E le v a to r  o p e r a to r s , p a ss e n g e r  (w om en)___ - 1 .67 - 1 .0 4 - 1 .27 -
J a n ito rs , p o r te r s ,  and c le a n e rs  (men) 1 .2 5 1 .7 3 1 .22 1 .3 2 1 .57 1 .5 6 1 .7 0
J a n ito rs , p o r te r s ,  and c le a n e rs  (w om en )__ 1. 19 1 .5 5 - 1 .0 6 1 .3 9 1 .3 3 1 .6 3
T r u c k d r iv e r s 4 __ __ . . .  _ _____ _ __ 1 .61 2 .2 5 2 .0 1 1 .4 3 _ _ 2 .2 6

L ight (under l l/ z t o n s ) __________________ 1 .55 - - 1 .51 - - -
W atchm en ,______  „  . .  __ __ __ __ 1 .5 3 1 .23 “ 1. 32 1 .3 0 1 .4 9

1 E x clu d e s  p re m iu m  pay fo r  o v e rt im e  and fo r  w o rk  on w eek en d s, h o lid a y s , and la te  sh ifts .
2 Data lim ite d  to  m en  w o rk e r s  e x ce p t  w h ere  o th erw ise  in d ica ted .
3 E x clu d e s  data fo r  m o t io n -p ic tu re  p ro d u ction  and a ll ie d  s e r v ic e s ;  data fo r  th ese  in d u str ie s  a re  in clu ded , h o w e v e r , in  " a l l  in d u s tr ie s "  and "nonm anufacturing*
4 In clu d es  a ll d r iv e r s ,  r e g a r d le s s  o f  s ize  and type o f tru ck  ope ra te d .

N O T E : D ash es in d ica te  no data re p o rte d  o r  data that do  not m e e t  pu b lica tion  c r it e r ia .
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Establishment Practices and Supplementary Wage Provisions

Introduction
Data p erta in in g  to the nature and p rev a len ce  of se le c te d  e s ­

tab lish m en t p r a c t ic e s  and su p p lem en tary  w age p ro v is io n s  for o ffice  and plant w o rk ers  in  54 a r ea s  12 appear in the B ta b le s , 1—32, in ­
c lu s iv e . The scop e  of the data is  d escr ib ed  in  footn otes to the tab les  
and under Scope and M ethod of Survey beginning on page 129.

W here the e s t im a te s  re la te  to the a v a ila b ility  of cer ta in  b e n e ­f its  to the o v e r a ll groups of o ffice  or plant w o r k e r s , data a re  lim ited  
to plans under w h ich  the em p lo yer  con trib u tes at le a s t  part of the co st. The p ro v is io n s  have b een  trea ted  s ta t is t ic a l ly  on the b a s is  that they  are  ap p licab le  to a ll plant or o ffice  w o rk ers  if  a m a jo r ity  of such  
w o rk ers  a re  e lig ib le  or m ay ev en tu a lly  qualify  for the b e n e fits . F or  each  b en efit, a s id e  from  the factor  of co st  a llo ca tio n , th ere  is  a w ide  
(but u n m easu red ) range in the d o lla r s -a n d -c e n ts  va lu e to the w ork er  
of the b en efits  sp ec if ied . V arying le n g th -o f - s e r v ic e  (se n io r ity )  r e ­q u irem en ts a re  an obvious facto r  in evalu atin g  the ex ten t to w hich  in ­
d ividu al w o rk ers  p artic ip a te  or b en efit  by a p a r ticu lar  su p p lem en tary  b en efit. Thus, len gth  of s e r v ic e  is  a lim itin g  fa c to r , both as to the num ber of w o rk ers  who r e c e iv e  the b en efit in any g iven  p eriod  and 
the am ount of the b en efit. R e la tiv e ly  long se n io r ity  req u ire m e n ts , as  in  the c a se  of r e tir em en t p ro g ra m s, lim it  the num ber of w o rk ers  who u ltim a te ly  q ualify , or , as in the ca se  of paid v a ca tio n s , lim it  the num ber who r e c e iv e  paym ent for 3 or 4 w eek s at any g iven  tim e .

M inim um  E ntrance S a la r ie s  for W om en O ffice W orkers
In terarea  d iffere n ces  in en tran ce ra te s  fo llow ed  about the sam e pattern  as d iffere n ces  in occu p ation a l a v e ra g es  (table B - l ) .  The h ig h e st  m ed ia n  en tran ce ra te s  for in ex p er ien ced  ty p is ts  w ere  found in Los A n g eles—Long B each  ($60—$ 6 2 . 50) and in C h arleston , W. Va. , C h icago, and San F r a n c isc o —Oakland ($ 5 7 . 50— $60 ). L ow est  m ed ian  en tran ce ra tes  for ty p ists  ($40—$42 . 50) w ere  found in F o rt  Worth and A lbuquerque; $42 . 50— $45 w as record ed  in P ortland  (M aine), P ro v id en ce , Canton, D es M oin es, S ioux F a l ls ,  C h arlo tte , and Lubbock.

12 In 6 of the 60 a r e a s— B a ltim o re , B uffalo , C levelan d , D a lla s ,  
D etro it, and S ea ttle— data co lle c t io n  w as lim ited  to occu p ation a l ea rn ­in g s . F or 5 of th ese  a r e a s , the la te s t  in form atio n  on su p p lem en tary  w age p ro v is io n s  is  conta ined  in W ages and R elated  B e n e fits , 20 Labor 
M ark ets, 1958—59 (BLS B u ll. 1240-22). The la te s t  in form a tio n  for  C levelan d  ap p ears in O ccupational Wage Su rvey , C levelan d , Ohio, June 1958 (BLS B ull. 122 4-19).

M edian en tran ce ra te s  for other in ex p er ien ced  c le r ic a l  w ork ­
er s  w e re  g e n era lly  b elow  typ ist r a te s . E ntrance ra te s  in m an u fac­turing e s ta b lish m en ts  w e r e , in  n ea r ly  a ll p a se s , h igh er than in non­
m anufactu ring e s ta b lish m en ts .
Scheduled W orkweeks

W orkweeks of 40 H ou rs. — The 40-h ou r w eek  contin ues to be  
the sch ed u led  w orkw eek  for the m a jo r ity  of o ff ice  and plant w o rk ers  
in m ajor labor m ark et a r e a s . S ixty  p ercen t or m o re  of a ll o ffice  
w o rk ers  w e re  on a 4 0-h ou r sch ed u le  in  44 of the 54 labor m ark et a rea s  
(table B -3 ) . E ight of the a r ea s  w ith  m o re  than tw o -fifth s  of th eir  
o ffice  w o rk ers  sch ed u led  to w ork  other than 40-h ou r sch ed u les  w ere  located  in  the N o rth east. The other two a r ea s  w ere  J a ck so n v ille  
and R ichm ond.

The p rop ortion  of p lant w o rk ers  w ith  4 0 -hour sch ed u les  e x ­
ceeded  that for o ff ice  w o rk ers in  28 a r e a s  and w ere  the sam e in  
2  a r e a s .

W orkw eeks Under 40 H o u rs. — Scheduled w ork w eek s of le s s  than 40 hours w ere  rep orted  m o re  freq u en tly  for o ffice  than for plant w o rk er s . The only im portant ex cep tion  w as in Akron w h ere h a lf of 
the plant w o rk ers  w ere  sch ed u led  to w ork  le s s  than 40 h o u rs. M ore 
than h a lf of the o ff ice  w o rk ers  in B oston , New York C ity , N ew ark  and J e r se y  C ity , and P h ilad elp h ia  had w ork  sch ed u les  of le s s  than 40 h o u rs. 
Such sch ed u les  w e re  m o st  p reva len t for o ffice  w o rk ers  in New York  
C ity w h ere 87 p ercen t of the w o rk ers  w e re  sch ed u led  to w ork  le s s  than 40 hou rs and over  h a lf w ere  sch ed u led  to w ork  35 h ou rs. Other a r ea s  in w hich  3 5 -hour sch ed u les  applied  to at le a s t  a tenth of the office  w o rk ers  w ere  B oston , N ew ark and J e r se y  C ity, P a terso n ^  C lifton—P a s s a ic ,  P ortland  (M aine), and M iam i. T yp ica lly , h ow ever , o ffice  w o rk ers  w ith  le s s  than 40-h ou r sch ed u les  w orked 3 7 l/z  hours  a w eek .

The p rop ortion  of o ffice  w o rk ers  sch ed u led  to w ork  le s s  than  40 hours w as g e n era lly  g r ea ter  in nonm anufacturing than in m an u fac­turing in d u str ie s ; the la r g e s t  p rop ortion s w e re  found in the finance  group. Am ong plant w o r k e r s , on the other hand, the prop ortion s  
sched uled  to w ork  le s s  than 40 h ou rs w e re  g e n era lly  g r ea ter  in m anu­
factu rin g  than in the com bined nonm anufacturing in d u str ie s .

W orkw eeks O ver 40 H o u rs . — R ela tiv e ly  few  o ffice  w ork ers  
had w ork w eek s of m o re  than 4b h o u rs , the p rop ortion  bein g  h ig h est in  
Lubbock (29 p ercen t); and M iam i, and New O rleans ( l l  p ercen t) . On the other hand, m o re  than h a lf the plant w o rk ers  in Lubbock and R ock­
ford w ere  sch ed u led  to w ork m ore  than 40 hours a w eek  and a fourth  or m ore  of the plant w o rk ers  in over h a lf of the Southern a r ea s  
w orked such  sch ed u le s .
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L ate-S h ift P ay  P r o v is io n s  (M anufacturing)
F rom  63 p ercen t (New York C ity) to 99 p ercen t (Akron) of the plant w o rk ers  in m anufactu ring in d u str ie s  in 54 a r ea s  w ere  e m ­ployed in e s ta b lish m en ts  that had sp e c if ic  p ro v is io n s  for sec o n d -sh ift  

w ork, e ith er  through a la b o r-m an agem en t a g reem en t or by other  form a l m ean s (table B -1 0 ) . Som ew hat few er  w ork ers  in individual a r ea s  w ere covered  by p ro v is io n s  for  th ird -sh ift  op eration s than for  
the secon d  sh ift.

The p rop ortion  of plant w o rk ers  in m anufactu ring in d u str ies  who w ere  em ployed in es ta b lish m en ts  that had pay d iffere n tia ls  for  
se c o n d -sh ift  w ork, ranged from  le s s  than 3 p ercen t (G reen v ille ) to 
m o re  than 98 p ercen t (M uskegon—M uskegon H eigh ts). In 29 a r e a s ,  m o re  than 80 p ercen t of the m anufactu ring w o rk ers w ere  in e s ta b lis h ­
m en ts that paid a sh ift d ifferen tia l for s e c o n d -sh ift  w ork. The m edian  
p ercen ta g e  of area  plant em p loym en t under su ch  p ro v is io n s  w as 83 p e r ­cent for the 54 a r e a s .

P ay  d ifferen tia ls  for th ir d -sh ift  w ork  for th ese  w o rk ers  co v ­ered  by th ird -sh ift  p ro v is io n s  w ere  a lm o st u n iv e r sa lly  sp e c if ie d . Only 
in P ortland  (M aine), w h ere h a lf of the w o rk ers  cov ered  by th ird -sh ift  p ro v is io n s  w ere not o ffered  sh ift d if fere n tia ls , w as an a p p recia b le  d e­v ia tion  from  th is pattern  noted .

A uniform  ce n ts -p e r -h o u r  addition to f ir s t - s h i f t  ra tes  w as the m o st com m on form  of d ifferen tia l in 43 a r ea s  for both seco n d -  and th ird -sh ift  w ork. In other a r e a s , including B oston , N ew ark and J e r se y  C ity , and P h ilad e lp h ia , p ercen tag e  additions to the day ra tes  w ere  the m o st com m on d ifferen tia l provided  for secon d - and th ird -  sh ift em p loym en t.

Other types of pay d iffe r e n tia ls , such  as pay at the regu lar  rate for m ore  hours than w ork ed , in com bination  w ith  e ith er  a c e n ts - or p er cen ta g e-ty p e  of d iffere n tia l, covered  la rg e  p ercen ta g es  of w o rk ­e r s  in s e v e r a l a r ea s ;  in F ort W orth, Los A n g eles—Long B each , and San F r a n c isc o —Oakland, such d ifferen tia ls  w ere  the m o st com m on  p ro v is io n s  found for th ird -sh ift  w ork.

S ev era l cen ts and p ercen tag e  den om inations w ere  found in pay d ifferen tia l p ro v is io n s  in m o st a r e a s . A s in g le  den om ination  of 
e ith er  type of d ifferen tia l applied to a m a jo r ity  of w o rk ers co vered  by s h ift-d iffe r e n tia l p ro v is io n s  in a few  a r e a s . As few  as two or th ree  den om inations com bined ty p ica lly  covered  a m ajo r ity  of the 
m anufactu ring plant w o rk ers  who w ere  su b ject to sh ift p ro v is io n s  in the rem ain in g  a r e a s .

The fo llow in g  tabulation  show s the two m o st com m on secon d -  
and th ir d -sh ift  d iffere n tia ls  in each  area . The in itia l seco n d - and

Most common shift differentials bv rank

Area Second sh ift Third sh ift

Northeast:
A lbany—S chenectady—Troy 
A llentow n—Bethlehem —Easton —— .
B oston   ________________ __________—
Law rence—H a v e r h i ll------- ----------------
Newark and Jersey C i t y ------------------
New H a v e n _____________________ _—
New York C i t y ---------------------------------
Paterson—C lifton—P a ssa ic  — — — ■
P h ila d e lp h ia ------------------------------------
Pittsburgh  ----------- ----- — - —  ----- —
Portland, Maine______________________
Providence ---------------------------------------
Waterbury — — ---------------- ---------------
W orcester - — ------ --------- --------------------
Y o r k ---------------------------------------------------

South:
Atlanta ---------------     —
Beaumont—Port Arthur -------------------
Birmingham -------------------------------------
Charleston -------------    —
C h a r lo t te -------------------------------------------
Fort W orth ----------------------------------- —
G r e e n v il le -------------------- --------------------
H o u s to n --------------------------------------------
J a c k s o n ----- -------------    —
J a c k s o n v i l le ------------------------------------
L u b b o ck -------------------------------------—
Memphis -------------- — ----- — ------— ------
M ia m i-------------------------------------------------
New O r le a n s ----- ----------- --------------------
R ich m on d-------------------------------------------
S a va n n a h ---------------------------- — ---------
Washington ---------------------------------------

North Central:
A k r o n ---------------------------------- -------------
C a n to n --------------- ------------------------------
C h i c a g o ------------    —
Cincinnati --------- ------------------------------
D a y t o n -----------------------------------------------
D es M o in e s -------------------— ----------------
Indianapolis -------------------------------------
K ansas C i t y -------------------------- — - —
M ilw a u k e e -----------------------    —
M inneapolis—St. P a u l ---------------------
Muskegon—Muskegon H eig h ts---------
R ockford -------------------------------------------
St. L o u i s ------------- ------- -------------------
Sioux F a l l s --------------------------------------
South Bend — ----- ----------- -----------------

West:
A lbuquerque---------------------------------------
Denver — ------------------— --------- ----------
L os A n g e les—Long B e a c h -------------
P h o e n ix ---------------------------------------------
Portland, O r e g .----- ----- ------ -------------
San Bernardino—R iverside—Ontario 
San F ra n cisco—Oakland — -------------

1

10 percent 
8 cents 
10 percent 
10 percent 
10 percent 
12 cen ts 
10 cents 
10 percent 
10 percent 
8 cen ts 
10 cen ts 
10 cents i y 2 cen ts 
10 percent 
10 cents

5 percent 
8 cents 
8 cents
17 cents 
5 cents 
12 cents 
3 cents 
8 cents 
5 cents 
5 cents
5 cents 
5 cen ts
5 cen ts
6 cents
8 percent
5 cents 
Other 3

6 cents 
8 cen ts
10 percent 
10 cents 
5 percent 
123j cen ts 
5 percent 
5 percent 
10 cen ts 
10 cen ts 
5 cents 
10 cents 
5 cents 
12 cents 
8 percent

10 cents 
10 cents 
12 cents
18 cents 
10 cents 
8 cents 
Other7

2

5 cen ts 
10 percent 
10 cents 
5 cents 
10 cents 
10 cents 
10 percent
5 cen ts
8 cents
6 cen ts 
5 cents
10 percent
5 percent 
10 cents 
10 percent

12 cents
7 cents 
12 cen ts
6 cen ts
12 cents
5 cents 
18/} cents
9 cents
4 cents
10 cents
13 cents
6 cents
7 cents
8 cents
10 percent
7 percent 
16 cents

5 percent
9 cents
10 cents 
10 percent 
10 percent
8 cen ts
10 percent
12 cents 
5 percent 
5 cen ts 
Other 4
10 percent 
10 cents 
5 cents
13 cents

5 cents
6 cents 
10 cents 
5 cents 
Other 2 
12 cents 
10 cents

10 percent 
12 cents 
10 percent 
10 percent 
10 percent 
Other ^
10 cents 
10 percent 
10 percent 
12 cen ts 
10 cents
7 cents 
10 cents 
10 percent 
10 cents

Other 2 
16 cents 
12 cents 
25 cents 
5 cents 
Other 2 
5 cents 
12 cents 
5 cents 
5 cents

5 cents 
12 cents 
12 cents 
10 percent
8 cents 
Other3

6 cents 
12 cents 
10 percent 
10 percent 
10 percent 
12 cents 
10 percent 
10 percent
15 cents 
10 cents 
Other f
16 cents 
10 cents 
12 cents 
10 percent

15 cen ts 
10 cents 
Other 2 
Other 6 
Other 2 
12 cents 
Other?

2

10 cents 
10 percent 
15 percent 
15 percent 
10 cents 
10 cents 
15 percent 
10 cents 
10 cen ts
9 cents
5 cen ts
10 cents
6 cen ts 
10 cen ts 
10 percent

10 percent 
12 cents 
10 cents
9 cen ts 
Other 2 
12 cents
5 percent
10 cents
7 cents
8 cents

6 cents 
10 cents
9 cents 
12 cents
7 percent 
24 cents

Other 4
8 cen ts 
12 cents
10 cents 
10 cents 
9V2 cents 
10 cen ts 
12 cents 
10 cents
12 cents 
10 cen ts
9 percent
10 percent 
Other 1
13 cents

Other5 
12 cents 
15 cents 
12 cents
9 cents
10 cents 
15 cents

“ Other sh ift d ifferentia l.
2 F ull day ’ s pay for reduced hours, plus cents d ifferentia l.
3 Primarily cents-per-hour d ifferen tia ls , varying by occupation .
4  F ull day ’ s pay for reduced hours.
5 8 hours’ pay for 7 lA hours’ work.
6 Primarily com bination plans providing full day ’ s pay for reduced hours plus cen ts or percentage

differentia l. .
7 Primarily com bination plans providing fu ll da y ’ s pay for reduced hours plus percentage d ifferentia l. 

Most other plans provide fu ll day ’ s pay for reduced hours plus either a flat sum per sh ift or per w eek, or paid 
lunch period not provided to  first-sh ift w orkers.
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th ir d -sh ift  d iffere n tia ls  l is te d  w ere  ap p licab le  to h a lf or m o re  of a ll  plant w o rk ers  stu died  in  P ittsb u rg h , Beaum ont—P o rt A rth ur, B irm in g ­ham , A kron, C h a rlesto n , Canton, and Sioux F a l ls .  In Savannah, A lbuquerque, and San B ern ard in o—R iv ers id e—O ntario, the in itia l d if­fe r e n tia l show n w as ap p licab le  to h a lf or m o re  of th o se  w o rk ers  in es ta b lish m en ts  w ith  seco n d - and th ird -sh ift  p r o v is io n s . F or 15 ad­d ition al a r e a s , the p a ir  of d iffere n tia ls  shown w as a p p licab le  to h alf  
or m o re  of the plant w o rk ers  in e s ta b lish m en ts  that had p ro v is io n s  for  operating the ind icated  sh ift. It should be noted that the m o st  com m on th ir d -sh ift  d iffere n tia ls  do not n e c e s s a r ily  re la te  to the sam e  plants or w o rk ers  as th ose  shown for the secon d  sh ift.

A m a jo r ity  of the w o rk ers  w ith  ce n ts -p e r -h o u r  d ifferen tia ls  for s e c o n d -sh ift  w ork  had d iffere n tia ls  of le s s  than 11 cen ts an hour in 45 a r e a s . C e n ts-p er -h o u r  d iffere n tia ls  for the third sh ift w ere  com m only 10 to 15 cen ts an hour.
P erc en ta g e  d iffere n tia ls  for  seco n d - and th ir d -sh ift  w ork  

w ere provided  in m any e sta b lish m en ts  in m o st N o rth east and N orth  
C en tral a r e a s . P erc en ta g e  d iffere n tia ls  of 10 p ercen t on the se c o n d - or th ird -sh ifts  w e re  found in m any a r e a s . S ev era l a r ea s  in the N orth­
e a st  had som e w o rk ers  w ith  p ercen ta g e  d ifferen tia ls  of 15 p ercen t for  th ir d -sh ift  w ork.

At the tim e of the su rv ey , the p rop ortion  of p lant w o rk ers  w orking on late sh ifts  ranged from  5 p ercen t in Sioux F a lls  to 40 p e r ­cent in Akron and Canton (table B - l l ) .  M ost la r g er  co m m u n ities  in the N o rth east, such  a s B oston  and New York C ity , had sm a lle r  p ro ­portion s of w o rk ers  on la te  sh ifts  than the la r g e r  North C en tra l a r e a s .  
G en era lly , th ere  w ere  from  2 to 3 Va t im es  as m any w ork ers  em ployed  on sec o n d -sh ift  (even ing) w ork  as on th ird -sh ift  (night) w ork , excep t  in the South.

Paid H olidays
In 54 a r ea s  studied  in 1959—1960, paid h o lid ays w ere  provided  to v ir tu a lly  a ll o ffice  w o r k e r s , w ith the ex cep tion  of a few  a r ea s  in  the South; 85 p ercen t or m o re  of the plant w o rk ers  in each  a rea  studied a lso  r e ce iv e d  paid h o lid ays (table B -1 2 ). The num ber of paid  h olid ays var ied  w id e ly  w ith in  and am ong a r e a s .

T otal H oliday T im e . — To d eterm in e tota l h o lid ay  tim e for  w o r k e r s , data on h a lf-d a y  h o lid a y s and fu ll-d a y  h olid a ys w ere  cum u­la ted . F or ex am p le , w o rk ers re ce iv in g  7 fu ll days and 2 h a lf d ays, 
6 fu ll days and 4 h a lf d ay s, and other eq u ivalen t com b inations w ere  
co n sid ered  a s having r e ce iv e d  8  days of cum u lative paid holid ay  tim e. T h ese w o rk er s , added to th o se  who r e ce iv e d  8 fu ll days but no h a lf  
d ay s, con stitu ted  the a r ea  e s t im a te s  of w o rk ers  re ce iv in g  a to ta l of 
8  d ay s' paid h o lid a y  t im e .
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The m o st lib er a l h o lid ay  p ro v is io n s  w ere  rep orted  in the N o rth east a rea  w h ere a m a jo r ity  of the o ffice  w o rk ers in B oston  and 
New York C ity r e ce iv e d  11 or m o re  d ays, and a m a jo r ity  of the plant w o rk ers  in  B oston , N ew ark and J e r se y  C ity , New H aven, New York  
C ity, and P a terso n —C lifto r t-P a ssa ic  re ce iv e d  8  or m ore  days tota l paid h olid ay  tim e (table B -1 2 a ). M ore than h a lf of the o ffice  w ork ­e r s  in th ese  a r e a s ----C h arleston , W ashington, D. C. , A lbuquerque,and San F r a n c isc o —Oakland— r e ce iv e d  th is equ ivalent of 8 or m ore  
d ays. The equ ivalen t of 7 or m o re  days w as provided  in 35 other  a rea s  for the m a jo r ity  of o ffice  w o rk er s . A m a jo r ity  of the plant w o rk ers  in 34 a r e a s  re ce iv e d  7 or m ore  days of cum u lative paid 
h olid ay  t im e . In B oston , N ew ark and J e r se y  C ity , New H aven, New  
York C ity , P atersonr-C lifton—P a s s a ic ,  Beaum ont—P o rt A rth ur, and San F r a n c isc o —Oakland, a m a jo r ity  of the p lant w o rk ers  w ere  r e c e iv ­
ing 8 or m ore  days of cu m u lative h olid ay  t im e .

At le a s t  6 days of cum u lative holiday tim e w ere  provided  the 
great m a jo r ity  of the plant and o ffice  w o rk ers  in a il of the N o rth east, 
North C en tra l, and W estern  a r e a s . In the South, w o rk ers  r e ce iv in g  
paid h o lid ays w ere  g e n era lly  g iven  p ro p ortion a lly  l e s s  h o lid ay  t im e ,  w ith m o st  w o rk ers  re ce iv in g  a total of 5 days cum u lative h olid ay  t im e. 
In 11 of 17 Southern a r e a s ,  h ow ever, a su b stan tia l m a jo r ity  of o ffice  
w ork ers  re ce iv e d  a tota l of 6 days cum u lative h olid ay  tim e .

The g rea t m a jo r ity  of w o rk ers  w ere  p rovided  fu ll-d a y  holid ays  only (table B -1 2 ). F or certa in  a r e a s , h o w ev er , ap p rec ia b le  num bers  
of w o rk ers  w ere  re ce iv in g  holid ay  pay com b inations that included h alf  h o lid a y s. In P ortland  (O reg. ), and Dayton, about half the plant w ork ­
er s  studied w ere  re ce iv in g  6 fu ll days plus 2 or m ore  h a lf d ays. S im ilar  d is t in c tiv e  p attern s of paid holid ay  p ro v is io n s  appeared  in other a r e a s . P a r tia l ob servan ce  of lo c a l and reg io n a l h o lid ays and r e lig io u s  holid ays accou n ts in som e m ea su r e  for h a lf-h o lid a y  p ro v i­
s io n s in individual a r e a s .

W ithin in d u stry  d iv is io n s  (tab les B -1 3  to B -1 8  in c lu s iv e ),  plant and o ffice  w o rk ers in public u t i l it ie s  freq u en tly  re ce iv e d  p r o ­p ortio n ate ly  m ore  paid holid ay  tim e than w o rk ers  in the sam e a rea s  in m anufactu ring in d u str ie s . An ex trem e o b serv a tio n  of th is d is ­s im ila r ity  w as found in New York C ity w h ere about half of the plant and o ffice  em p lo y ees  in public u t il it ie s  r e c e iv e d  11 paid h o lid a ys. The 
co rresp on d in g  num ber of em p lo y ees  who re c e iv e d  11 paid holid ays in m anufactu ring co m p rised  only 18 p ercen t of the o ff ic e , and 8 p ercen t  of the plant w o rk ers  stu d ied . A le s s  ex trem e d ifferen ce  betw een  
h olid ay  rem u n era tion  in m anufactu ring and public u t il it ie s  w as a lso  noted in  m any a r e a s . In the other in d u stry  d iv is io n s , w ith the e x ­
ception  of fin an ce , holid ay  pay p ro v is io n s  w ere  g e n era lly  le s s  lib er a l.  
H olidays granted to a m a jo r ity  of o ffice  w o rk ers  in finance in in d iv id ­ual a r ea s  ranged from  6 in P ittsb u rg h  to o v er  11 h olid ays in  N ew ark  
and J e r se y  C ity, and P h ilad e lp h ia .
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V acation  P ay
With the ex cep tion  of plant w o rk ers  in C h arlotte , N. C. , o ffice  and plant w o rk ers  in the 54 a r e a s  w ere  a lm o st u n iv e rsa lly  p rovided  

w ith  a w eek  or m ore of vaca tion  pay after  a y e a r ’s s e r v ic e  (table B - 19). Two w eeks* vacation  pay w a s p rovided  in m o st a r ea s  to a lm o st as  
m any w o rk ers  a fter  5 years*  s e r v ic e .  In som e Southern a r e a s , how­
e v e r , p lant w o rk ers  r e c e iv e d  l e s s  lib e r a l vacation  pay a llo w a n ces  after  
a ll in terv a ls  of s e r v ic e .  P rop o rtio n s of plant and o ffice  w o rk ers  e l i ­
g ib le  for 3 or m ore  w eeks* vacation  pay a fter  10  years*  se r v ic e  ranged  from  a tenth to a h a lf in individ ual a r e a s .  Am ong m o st a r ea s  about 
th ree -fo u r th s  to n in e -ten th s  of the plant and o ffice  w o rk er s  w ere  e l i ­
g ib le  for 3 or m ore  w eeks* pay a fter  15 y e a r s . Four w eeks* vacation  
pay w as ava ilab le  to from  a fourth  to a h alf of o ffice  w o rk ers  w ith  25 years*  s e r v ic e  in n ea r ly  tw o -th ird s  of the a r ea s;  sm a lle r  p rop or­
tion s of p lant w o rk er s  r e c e iv e d  vacation  pay for 4 w eek s  or m ore in m o st com p arab le a r e a s .

T hree w eeks* vacation  pay w as the m axim um  p rovid ed  to the bulk of both plant and o ffice  w o rk ers  in m o st a r e a s . P r o v is io n s  l im it ­
ing m axim um  vacation  pay to 2  w eek s applied  to a som ew hat g rea ter  
p roportion  of plant w o rk ers  than o ffice  w o rk er s . G en era lly , a g rea ter  p roportion  of o ffice  than plant w o rk ers  w ere  p rovid ed  a m axim um  of 4 w eek s or m ore vacation  pay.

V acation  p ro v is io n s  w ith com p arab le s e r v ic e  w e re  m ore  l ib ­er a l for  o ff ic e  than plant w o rk er s  in the great m ajor ity  of the a r ea s  and in ind ivid ual in d u stry  d iv is io n s . The g r e a te s t  d ifferen ce  betw een  
the b en efits  for o ff ic e  and plant w o rk ers  app eared  in p ro v is io n s  for  se r v ic e  p er io d s  up to 3 y e a r s . Much la r g er  p ro p ortion s of o ffice  w o rk ers  in individ ual a r e a s  q u a lified  for v acation  pay a fter  6 months* s e r v ic e .  V acation  pay of 2 w eek s or m ore  a fter  a y ea r  of s e r v ic e  w as m uch m o re  w id e ly  granted  to o ffice  w o r k e r s . Among em p lo y ees  cr ed ited  w ith  5 years*  s e r v ic e ,  h ow ever, s im ila r  p er cen ta g es  in both  
plant and o ffic e  w e re  co v ered  by such  p r o v is io n s , ex cep t in m ost  a r e a s  of the South. H ow ever, vacation  pay a rra n g em en ts  a fter  10, 15, 20 , 25, and 30 y e a r s  of s e r v ic e  tended again  to favor o ffice  
w o rk ers  in m o st a r e a s ,  p rovid ing h igher p rop ortion s of them  with  3 and 4 w eeks* vacation  pay.

Som e m ark ed  d iffere n ces  for both o ffice  and plant w o rk ers  w e re  noted  am ong the 54 a r e a s  in m axim um  vacation  pay o ffered  and 
in co rresp on d in g  le n g th -o f - s e r v ic e  req u irem en ts . Not a ll of the a r ea s  
that o ffered  r e la t iv e ly  l ib e r a l vacation  p ro v is io n s  for o ffice  w ork ers  had s im ila r  plant vacation  p r o v is io n s . In a few  a r e a s , h ow ever, r e l ­
a tiv e ly  m o re  lib e r a l plant vacation  p ro v is io n s  co v era g e  a fter  long  p er io d s  of s e r v ic e  w e re  ob serv ed . To som e ex ten t, such  v ar ia tio n s  r e f le c t  the lo ca l in flu en ce o f p articu la r  in d u str ie s . F or ex am p le , 
in New York C ity, fin an c ia l in stitu tio n s provide em p loym en t to a high  
proportion  o f the to ta l o ff ice  w o rk er s . The o v e r a ll data for o ffice  w o rk er s  in th is area  a r e  s ig n ifica n tly  in flu en ced  by vacation  p r a c t ic e s  
in th is  in d u stry .

L e n g th -o f-se r v ic e  req u irem en ts  corresp on d in g  to g iven  v a c a ­tion  pay p ro v is io n s  w e re  g e n era lly  l e s s  for plant w o rk ers  in public  u t ilit ie s  than for such  w o rk ers  in the other industry d iv is io n s  for  
w hich  data a re  a va ila b le  (ta b les  B -2 0  to B -25). Among five  industry  
d iv is io n s  (exclud ing fin an ce) w h ere co m p a r iso n s  could be m ade, public u t ilit ie s  led  in the p ro p ortion s of plant w o rk ers  who w ere  o ffered  a 
w eek*s paid  v acation  for  a s  l it t le  a s  6 months* s e r v ic e .  The p ro p o r­
tion s of plant w o rk ers  who w e re  re ce iv in g  2  or m ore  w eeks* v a c a ­
tion  pay a fter  a year*s s e r v ic e  w e re  a ls o  h igh est in public u t il it ie s  
or w h o le sa le  trade in m o st a r e a s  affording co m p arison . V acation  pay for 2 w eek s or m ore  a fter  2 and 3 years*  s e r v ic e  w as gen era lly  
provid ed  plant w o rk er s  to the g r e a te s t  ex ten t in w h o lesa le  and re ta il  
trad e . T hree or m o re  w eeks* vacation  pay a fter  10 years*  s e r v ic e  
w a s p rovid ed  in som e a r e a s  to su b stan tia l p rop ortion s of p lant w ork ­
e r s  in m anufactu ring. In public u t i l i t ie s ,  the grea t m ajority  of 
plant em p lo y ees  w ere  re ce iv in g  3 or m ore  w eeks* vacation  pay after  15 y ears*  s e r v ic e .

P u b lic  u t i l it ie s  led  a ll  ind u stry  d iv is io n s  in  o ffer in g  4 w eeks*  
v acation  pay to plant w o rk ers  w ith  25 and 30 y e a r s  of s e r v ic e . Among 
m o st a r e a s , p ro p ortion s of w o rk er s  co v ere d  in th is  industry d iv is ion  by su ch  p ro v is io n s  ranged  from  a fourth to tw o-th ird s  of to ta l public  u tility  em p loym en t.

Individual e s ta b lish m en ts  em ploying the grea t m ajor ity  of w o rk er s  co n ven tion a lly  d eterm in ed  vacation  pay from  regu lar  or a v e r ­age ea rn in g s , e x p r e sse d  in w eek ly  or hourly te r m s . The vacation  pay p lan s m ight y ie ld  from  as  l it t le  a s  1 day*s pay to the vacation ing  w ork er a fter a sh ort p er iod  of em p loym en t to a s  m uch a s  4 w eeks*  
pay a fter  long s e r v ic e .  Som e p lan s of th is  type lim ited  paym ent units  ea rn ed  to p r o g r e s s iv e  w eek ly  in terv a ls ; other p lans provid ed  a grad ­uated sc a le  of days of vacation  pay vary in g  w ith  y e a r s  of s e r v ic e .  Another ca teg o ry  of graduated  vacation  paym ent plan e x p r e s se d  the 
ra te of pay a s  a p ercen ta g e , depending upon length  of s e r v ic e  of the w o rk ers*  annual ea rn in g s. Other typ es of p aym en ts, including fla t-  
sum  p ay m en ts, w ere  en cou n tered  l e s s  freq u en tly . V acation  pay p ro ­v is io n s  in an esta b lish m en t featu rin g  an in cen tive  sy s te m  of w age  paym ent freq u en tly  tended to in vo lve  som ew hat com p lex  com p u tation s.

H ealth , In su ran ce, and P en sio n  P lan s
L ife in su ra n ce  w as the m o st com m on b en efit in the grea t m a ­jo r ity  of the 54 a r e a s , for both o ffice  and plant w o rk ers  (table B -2 6 ). 

It w a s provid ed  to 80 p ercen t or m ore  of the o ffice  w o rk ers  in a ll  a r e a s  ex cep t Lubbock, M iam i, and Savannah, and to 80 p ercen t or m ore of the plant w o rk ers  in a ll a r e a s  ex cep t P ro v id en ce , 6 Southern, and 4 W estern  a r e a s . In at le a s t  h a lf of the 54 a r e a s , 91 p ercen t  or m o re  of the o ffice  w o rk er s  and 87 p ercen t or m ore  of the plant w o rk ers  w ere  co v ered  by life  in su ran ce .
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P r o v is io n s  for h o sp ita liza tio n  in su ran ce as w e ll a s  su rg ic a l  in su ran ce applied  to 75 p ercen t or m ore  of both o ff ice  and plant w o rk ­e r s  in the g rea t m ajo r ity  of the 54 a r e a s . The p roportion  of w o rk ers  
co v ered  by e ith er  o f the p lans w a s not l e s s  than 65 p er cen t o f the 
office  w o rk ers  in  any a rea  or of the plant w o rk ers  excep t in the New  O rlean s and R ichm ond a r e a s . C orresponding to the 91 and 87 p er cen t­
a g e s  reco rd ed  above for l i f e  in su ra n ce , the m edian  a r e a -p e r c e n ta g e s  of o ffice  and plant w o rk ers  co v ered  by h osp ita liza tio n  in su ran ce or su rg ic a l in su ra n ce  ranged b etw een  83 and 85 p ercen t.

H o sp ita liza tio n , su r g ic a l, and m ed ica l in su ra n ce p lans have 
b een  found to co v er  grad u ally  in cr ea s in g  p rop ortion s of w o rk ers  an­
nually in a r e a s  for w h ich  com p arab le data are a v a ila b le . Thus, in 
the New York C ity a r ea , h o sp ita liza tio n  co v era g e  of o ffice  w o rk ers  in c r e a se d  from  64 to 80 p ercen t b etw een  1953 and I960 , w ith  a c o r ­responding in c r e a s e  in co v era g e  from  76 to 87 p ercen t for plant w o rk ­
e r s .  S im ilar  in c r e a s e s  w e re  noted in other a r e a s .

C atastrop he (extend ed  m ed ica l) in su ra n ce  w as a v a ilab le  to w id ely  varying  p rop ortion s of w o rk ers  w ithin  the 54 a r e a s . P ro p o r­
tion s of o ff ic e  w o rk er s  co v ered  by ca tastrop h e in su ran ce ranged from  
11 p ercen t in Canton to 70 p ercen t in B eaum ont—P o r t  Arthur and 
Albuquerque. (See tab le B -2 6 . ) P rop o rtio n s of plant w o rk ers  s im ­
ila r ly  co v ere d  ranged from  2 p ercen t in Canton and L aw ren ce—H av erh ill 
to 54 p ercen t in  San B ern ard in o—R iv e r s id e —O ntario. W ithin 19 a r e a s ,m ore  than 25 p ercen t of the w o rk ers  in both plant and o ffic e  groups 
w ere  o ffered  ex tended  m ed ic a l co v era g e . It ap p ears that ca tastrop h e  
in su ran ce p ro v is io n s  w ill  tend to fo llow  the u su al pattern  of fr in g e -  
b en efit d iffu sio n  and continue to co v er  in cr ea s in g  p ro p ortion s of e m ­p lo y ees  annually.

P r o v is io n s  o fferin g  in com e p ro tectio n  to the em p lo yee  during  i l ln e s s e s  (through s ic k n e ss  or accid en t) m ay take the form  of s ick  lea v e  w ith  fu ll or p ar tia l pay, or in su ran ce  b en e fits . In the m ajority  of the 54 a r e a s ,  w ith  ex cep tion s o ccu rr in g  p r in c ip a lly  in the South, th is p ro tection  com b ined, extended  to from  70 to 95 p ercen t of both  office  and plant w o rk er s . In about half the a r e a s , the p ro p ortion s of plant w o rk ers  so  p ro tected  c lo s e ly  ap p roxim ated  the p ro p ortion s who w e re  provid ed  h o sp ita liza tio n .
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Sick lea v e  p lans provid in g  fu ll pay and req u ir in g  no w aiting  p er io d  w e re  o ffered  to m uch la r g e r  p rop ortion s of d ffice  w o rk ers  
than plant w o rk ers  w ith in  the 54 a r e a s . On the other hand, s ic k n e ss  
and a cc id en t in su ra n ce  w a s m ore  com m only p rovid ed  for plant w ork ­
e r s .  L im ite d -p ro v is io n  s ick  lea v e  ch a ra c te r ized  by a w aitin g  p er iod  or p a r tia l w age paym ent, or com bining th ese  fea tu re s , had n arrow er  
co v era g e  am ong plant and o ffice  em p lo y ees . T ables B -2 7  to B -3 2 , in c lu s iv e , p r e se n t data in d icatin g  the p re v a le n ce  of hea lth  and in su r ­ance p lan s am ong m ajor indu stry  grou p in gs.

R etirem en t p lan s w e re  o ffered  to som ew hat la r g er  p ro p or­tion s of o ffice  than plant w o rk ers  in n ea r ly  a ll  of the 54 a r e a s .  
P en sio n  co v era g e  for o ffice  w o rk ers  ranged from  55 p ercen t in M iam i 
to 94 p ercen t in  W aterbury; plant w ork er co v era g e  ranged m ore  w id e ly , from  28 p ercen t in G reen v ille  to 84 p ercen t in P ittsb u rg h  and 8 8  p e r ­cent in W aterbury.

In each  a r ea , p rop ortion s of w o rk ers  in e s ta b lish m en ts  w ith  
re tir em en t plan co v era g e  v a r ied  w id e ly  am ong in d u stry  d iv is io n s . In fin an ce, r e tir em en t p lan s had w ide co v era g e . In m any a r e a s  r e la ­
tiv e ly  few er  o ff ice  w o rk er s  in public u t i l i t ie s  w e re  co v ere d  under 
re tir em en t p lans than o ffic e  w o rk ers  in m anufactu ring in d u str ie s .  H ow ever, re tir em en t p lans for plant w o rk er s  had som ew hat w id er  
co v era g e  in  public u t i l i t ie s  than in any oth er ind u stry  d iv is io n . In 
s e r v ic e s  and r e ta il trad e , the s m a lle s t  p rop ortion s of w o rk ers  w e re  co v ered  by re tir em en t plan p ro v is io n s  in n ea r ly  a ll  a r e a s .

E x p er ien ce  in d ica tes  that the g rea t m a jo r ity  of p en sion  p lans  a re  lik e ly  to be of the ac tu a r ia l type, i . e . , provid in g  sp e c if ic  and regu lar  paym en ts to r e t ir e e s  for the rem ain d er of th eir  l iv e s ,  finan ced  through sp ec if ic  em p lo yer  con trib u tion s a n d /o r  em p lo yee  paym en ts to an e s ta b lish ed  fund. A l e s s  com m on type of r e tir em en t plan m ay  provide for the p u rch ase  of l ife  annuity upon re tir em en t, financed  through p ro fit-sh a r in g . Other m eth od s of p rovid ing life  an n u ities are  so m etim es  em p loyed  by individ ual e s ta b lish m en ts  in u nderw ritin g r e ­tirem en t b en e fits . L u m p -su m  sev er a n ce  paym en ts or sh o r t-te r m  a n n u itie s , h ow ev er , w e re  not c la s s if ie d  a s  r e tir em en t p lan s for  su r ­v ey  p u r p o ses .
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6 2
B: Establishment Practices and Supplementary Wage Provisions

Table B-l: Minimum entrance rates 1 for women office w orkers-all industries

(D istribu tion  o f  esta b lish m e n ts  stu d ied ,by  m in im um  h irin g  rate fo r  s e le c te d  occu p a tio n s , late 1959 and e a r ly  I960 )

N orth east
M inim um  rate

(w eek ly  s tra ig h t-t im e  sa la ry ) A lbany— 
S ch e n e c­

ta d y - T ro y

A llen tow n—
B eth lehem —

E aston
B oston  2 L aw ren ce— 

Have rh ill

N ew ark
and

J e r s e y  
C ity  *

New
Haven

New Y o rk  
C ity  2

P aterson r-
C lifto n -
P a s s a ic

P h ila ­
delphia  2

P it t s ­
burgh P o rtla n d P r o v i ­

den ce
W a ter-

bury W o rc e s te r Y ork

E s ta b lish m en ts  studied _ _ 95 100 255 74 264 93 553 156 319 207 70 134 57 84 86

Inexperienced typists

E s ta b lish m en ts  having a sp e c ifie d
m in im um  3 45 40 134 25 158 48 246 55 176 121 28 79 26 44 16

U nder $ 37. 50 ................................................ - 1 1 _ - - _ - 1 _ 1 2 2 1
$ 37. 50 and under $ 4 0 . 00 1 4 2 _ 1 3 _ 1 1 2 5 5 _ 1 _
$ 4 0 . 00 and under $ 4 2 . 50 _______„__  _ 6 6 13 8 11 2 1 _ 14 14 5 29 2 9 5
$ 4 2 . 50 and under $ 4 5 . 00 _____  __ _ 3 2 5 3 3 5 3 2 13 5 4 12 _ 9 _
$ 4 5 . 00 and under $ 4 7 .5 0  ___ 8 7 39 4 13 13 13 9 43 14 3 15 9 7 2
$ 4 7 .5 0  and under $ 50. 00 2 2 17 1 12 5 12 4 15 4 3 3 2 1 2
$ 50. 00 and under $ 52. 50 ________ __ 7 10 24 6 38 4 49 9 26 19 1 4 4 8 3
$ 52. 50 and under $ 55. 00 ___  __ ____ 1 1 11 1 10 1 29 - 12 9 - 4 3 2 1
$ 5 5 .0 0  and under $ 5 7 .5 0  ___  ________ 2 1 7 1 19 4 63 10 13 5 1 1 2 2 1
$ 5 7 .5 0  and under $ .6 0 .0 0  __ — _ 2 _ 2 1 5 2 20 2 8 15 - 1 _ _ 1
$ 6‘0. 00 and under $ 6 2 .5 0  _____________ 3 - 4 - 16 1 32 4 9 5 2 1 - 2 _
$ 6 2 .5 0  and under $ 6 5 .0 0  _____________ 1 - 1 - 5 2 6 2 7 6 3 - 1 - 1
$ 6 5 .0 0  and under $ 6 7 .5 0  _____________ 4 - - - 6 3 6 4 4 3 - - - - -
$ 6 7 .5 0  and under $ 70. 00 ___________ 1 - 3 - 5 - 4 1 2 5 - 1 - - -
$ 7 0 . 00 and under $ 7 2 . 50 ___________ 1 2 1 _ 2 _ 1 4 1 ~ - - - 1 -
$ 72. 50 and uftder $ 75. 00 __ __ __ _ 1 2 - - 7 - 3 - - 7 - - - _ -
$ 7 5 . 00 and unde r $ 7 7 .5 0  _____________ 1 2 _ _ 1 - - - 3 1 - - - - -
$ 7 7 .5 0  and under $ 8 0 .0 0  _____________ - - 2 - 1 1 1 - 2 5 - - - 1 -
$ 80. 00 and o v e r  ________________________ 1 - 2 -- 3 2 3 3 2 2 - 1 1 _ -

E sta b lish m en ts  having no s p e c ifie d
m in im um  __________________________________ 9 37 70 8 49 12 122 28 78 40 17 29 15 14 11

E sta b lish m en ts  w h ich  did not e m p loy
w o rk e r s  in this ca te g o ry  ____  ______ 41 23 51 41 57 33 185 73 64 45 25 26 16 26 59

In form a tion  not a va ila b le  _________________ - “ _ " ~ 1 1 " “ " -

Other inexperienced clerical workers 4

E sta b lish m e n ts  having a s p e c ifie d
m in im u m 3 __ __ ________________ __ „  _ 45 41 139 38 165 42 275 64 188 129 30 74 35 45 34

U nder $ 3 7 .5 0  ___________________________ - 1 2 1 1 1 - - 1 1 1 2 2 1 1
$ 37. 50 and under $ 4 0 . 00 ___________ 1 3 3 - 3 2 1 1 3 3 5 7 _ 2 -
$ 4 0 . 00 and under $ 4 2 .5 0  __ __ ____ 7 7 13 15 12 5 6 7 26 14 7 30 5 11 12
$ 4 2 . 50 and under $ 4 5 . 00 ________ _ 1 3 8 5 4 7 7 1 15 5 5 9 1 8 2
$ 45. 00 and under $ 4 7 .5 0  ___  __ _ 7 7 43 4 21 7 28 11 38 19 4 10 10 8 9
$ 4 7 . 50 and under $ 50. 00 ____________ 3 2 13 2 9 6 29 6 15 4 3 4 2 2 2
$ 50. 00 and under $ 52. 50 _____  ____ 6 10 28 10 46 3 70 9 29 21 1 3 6 7 2
$ 5 2 .5 0  and under $ 5 5 .0 0  _____________ 1 1 9 1 8 1 28 1 12 11 - 4 4 2 1
$ 55. 00 and under $ 57. 50 __ __ _ 6 1 6 - 19 2 39 9 18 4 1 1 3 1 1
$ 5 7 .5 0  and under $ 60. 00 _____________ 3 - 2 _ 7 1 19 4 3 13 - 2 1 - 1
$ 60. 00 and under $ 62. 50 — __ ____ 1 - 2 - 7 - 25 1 7 5 - 1 - 2 1
$ 6 2 . 50 and under $ 65. 00 _____________ 1 - 2 _ 7 1 3 2 9 5 3 - - - 1
$ 65. 00 and under $ 6 7 .5 0  _____ __  _ 4 1 - - 4 3 6 3 2 3 - - - - 1
$ 67. 50 and under $ 70. 00 ________  - 1 - 2 - 6 - 5 1 3 5 - - - - -
$ 7 0 . 00 and under $ 7 2 . 50 _____________ - 2 2 - 1 - 2 4 1 1 - - - - -
$ 72. 50 and under $ 75. 00 ____ ___ __ 1 2 4 - 5 - 2 - - 7 - - - - -
$ 7 5 . 00 and under $ 7 7 . 50 _____________ - 1 - _ 1 - - - 2 1 - - - - -
$ 7 7 . 50 and under $ 80. 00 __ __ ____ - - - - 1 1 1 - 2 6 - - - 1 -
$ 80. 00 and o v e r  __ __ __ -------- ------ 2 - - - 3 2 4 4 2 1 - 1 1 - -

E s ta b lish m e n ts  having no sp e c ifie d
m in im um  _________  — — — -------- ------ 9 37 79 19 53 13 135 28 92 42 19 25 15 18 39

E sta b lish m en ts  w h ich  d id  not em p loy
w o rk e r s  in  this c a t e g o r y ---------  __ ------ 41 22 37 17 46 38 143 64 38 35 21 35 7 21 13

In form a tion  not a va ila b le  -------------  — — “ " “ “ " " 1 1

See foo tn otes  at end o f  ta b le .
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Table B-l. Minimum entrance rates1 for women office w orkers-all industries-Continued

(D istribu tion  o f  e s ta b lish m e n t9 s tud ied ,by  m in im um  h irin g  rate fo r  s e le c te d  occu p a tio n s , late 1959 and e a r ly  I960)
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M inim um  rate
(w eekly  s tra ig h t-t im e  s a la ry )

South

Atlanta
B eau ­
m ont—
P o rt

A rthur

B irm in g ­
ham

C h a r le s ­
ton,

W. V a .
C h a r­
lotte

F o r t
W orth

G re e n ­
v ille H ouston J ack son J ack ­

son v ille  2 L u bb ock  !M em phis 2 M iam i New
O rlean s

R ic h ­
m ond 2

S avan­
nah

W ash ­
ington 2

E sta b lish m e n ts  s t u d ie d _____ „  __ __ . 209 76 123 66 105 104 75 213 77 116 64 146 159 170 116 59 215... a s m s s s

Inexperienced typists

E s ta b lish m e n ts  having a sp e c ifie d
m in im um  3 __ 77 36 41 25 30 34 23 55 26 42 9 69 35 66 52 21 92

U nder $ 3 7 . 50 ............................... .................. - - 1 - - 2 2 _ _ 1 _ 6 _ 2 _ _
$ 37. 50 and under $ 4 0 . 00 __ __ ____ - - 2 _ 1 _ _ _ 1 2 _ _ 1 _ _ _
$ 4 0 . 00 and under $ 4 2 . 50 ____________ 12 5 13 5 10 16 5 6 9 12 3 21 8 15 9 3 8
$ 4 2 . 50 and under $ 4 5 . 00 _____  __ _ 16 3 2 1 4 . 3 5 2 5 2 7 4 11 6 3 2
$ 4 5 .0 0  and under $ 4 7 . 50 __ „  „  _ 7 4 4 3 5 10 3 8 6 5 _ 10 11 7 7 5 10
$ 47 . 50 and under $ 5 0 . 00 __ ______ _ 6 2 2 _ 4 1 1 6 1 4 - 6 3 2 3 _ 3
$50 . 00 and under $ 5 2 . 50 _____________ 12 5 5 2 2 - 7 7 3 5 3 4 6 15 16 2 25
$ 5 2 .5 0  and under $ 5 5 .0 0  _____________ 3 2 2 - 2 1 2 5 2 2 1 3 - _ 2 1 7
$ 55. 00 and under $ 57. 50 _____ ________ 2 1 2 _ 1 2 _ 7 _ 3 _ 2 1 3 1 1 14
$ 57. 50 and under $ 60. 00 ___  — _ 8 2 2 3 _ _ _ 2 _ _ _ 1 _ 4 2 1 6
$ 60. 00 and under $ 62. 50 _____________ 3 2 _ 2 1 _ _ 2 1 _ _ 3 2 3 2 _ 9
$ 62. 50 and under $ 65. 00 ________  _ - - 1 3 _ _ _ 1 _ _ _ _ 1 1 _ 3
$ 65. 00 and under $ 6 7 .5 0  _______—____ 5 1 2 1 _ _ _ 2 _ 1 _ 3 _ 1 1 - 1
$ 67. 50 and under $ 70. 00 ____________ - - 1 4 - _ _ 2 _ 1 _ _ _ _ 1 _ 1
$7  0. 00 and under $ 7 2 . 50 _____________ - 2 - 1 _ 1 2 _ 1 _ _ _ _ _ 1 _
$ 7 2 . 50 and under $ 7 5 . 00 __ __ ____ 2 2 - - _ 1 - - _ - _ 1 _ - - - 2
$ 75. 00 and under $ 7 7 .5 0  _____________ - 3 - _ - _ _ - _ _ _ 1 _ _ _ _ _
$ 77. 50 and under $ 80. 00 __ - - 2 - - - - _ _ - _ _ - _ _ 1 _
$ 80. 00 and o v e r  __  _____  _____ _ 1 2 - - - - - - 1 - - 1 - 1 1 3 1

E sta b lish m en ts  having no s p e c ifie d
m in im u m __  _____  __ ____________  __ _ 31 7 17 8 6 23 6 18 6 44 1 20 31 24 15 13 47

E sta b lish m en ts  w h ich  did not e m p loy
w o rk e r s  in  th is c a t e g o r y _____________  _ 101 33 65 33 69 45 46 140 45 30 54 57 93 79 49 25 76

In form a tion  not a v a ila b le _________________ “ " " - - 2 - - - - " 1 " - -

Other inexperienced clerical workers 4

E s ta b lish m en ts  having a sp e c ifie d
m in im u m 3 __ __ __ __ ________________ _ 91 43 60 41 52 40 42 84 36 45 21 78 39 72 43 30 84

U nder $ 3 7 . 50 ................................................. - 1 1 6 1 3 6 - 3 5 8 - 2 1 3 -
$ 37. 50 and under $ 40. 00 _____________ - - 3 1 1 2 1 1 3 1 - 1 - 2 1 - -
$ 4 0 . 00 and under $ 4 2 . 50 ______  ____ 19 9 17 9 17 19 12 14 15 11 7 24 14 17 13 4 9
$ 4 2 . 50 and under $ 4 5 . 00 ___________ 16 4 5 4 8 2 3 6 I 5 5 7 2 12 1 3 4
$ 4 5 . 00 and under $ 4 7 .5 0  ________  _ 7 3 8 4 8 8 7 22 7 6 2 13 10 9 11 5 8
$ 4 7 . 50 and under $ 50. 00 -------- — _ 6 2 3 - 6 - 1 2 1 5 1 5 2 1 1 4 6
$ 50. 00 and under $ 52. 50 ___  __ — _ 17 5 9 2 6 1 11 10 2 5 5 4 6 15 9 3 25
$ 52. 50 and under $ 55. 00 ____ ______ 5 2 2 - 2 1 _ 6 1 1 - 2 - 1 2 - 9
$ 55. 00 and under $ 5 7 .5 0  _____________ 2 1 1 - 1. 1 - 10 - 3 - 3 2 3 - 1 9
$ 57. 50 and under $ 60. 00 — -_________ 8 2 3 3 - - _ 2 - - - 1 1 3 - 1 5
$ 60. 00 and under $ 62. 50 __ __ _ 1 3 - 4 2 1 _ 3 1 _ 1 4 1 3 1 1 4
$ 62. 50 and under $ 65. 00 __ ------------ 1 - 2 3 - - - 1 - 1 - 1 - 2 1 - 1
$ 65. 00 and under $ 6 7 .5 0  — „  __ _ 5 1 1 - - - - 3 - 1 - 1 1 - 1 1 1
$ 67. 50 and under $ 70. 00 __ _ 1 - 1 4 - - - 1 - - - _ _ - - - 1
$7  0. 00 and unde r $ 7 2 .5 0  __________ ___ - 2 - 1 - 1 _ 1 - 1 - - - - - - -
$ 72. 50 and under $ 75. 00 -------------- *— 2 2 1 - - 1 - - - - - 1 - - - - 1
$7  5. 00 and under $ 7 7 .5 0  __ — ------ - 2 - - - - - - - - - 1 - - - - -
$ 77. 50 and under $ 80. 00 ____ ____ - - 2 - - - - 1 1 - - 1 - - - 1 -
$ 80. 00 and o v e r _____  __ -------- „  - 1 4 1 - - - 1 1 1 - - 1 - 2 1 3 1

E sta b lish m en ts  having no sp e c ifie d
m in im um  ____________ ____ *________________ 51 9 21 10 11 24 8 38 7 43 8 20 37 28 18 16 49

E s ta b lish m en ts  w h ich  d id  not e m p loy
w o rk e r s  in th is c a t e g o r y ________________ 67 24 42 15 42 38 25 91 34 28 35 48 83 69 55 13 82

In form a tion  not a va ila b le  ________  __ _ " 2 " " •
,

“ 1 " -

See foo tn otes  at end o f table,
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Table B-l. Minimum entrance rates 1 for women office w orkers-all industries-Continued

(D istribu tion  o f  esta b lish m e n ts  stud ied jby  m in im u m  h ir in g  rate fo r  s e le c te d  occu p a tio n s , la te  1959 and e a r ly  I96 0 )

N orth  C en tra l
M inim um  rate

(w e e k ly  s tra ig h t-t im e  sa la ry ) A k ro n Canton C h ica g o  2 C in cin n ati D ayton D es
M oin es

Indian­
a p o lis  2

K ansas
C ity

M ilw au ­
kee

M in n e­
a p o lis— 

St. P au l

M uskegon—
M uskegon

H eights
R o c k ­
fo rd St. L ou is  2

S ioux
F a lls

South
B end

E sta b lish m e n ts  s t u d ie d ______ — _____  _ 94 79 459 168 102 93 172 172 184 253 52 74 244 50 74

Inexperienced typists

E s ta b lish m e n ts  having a sp e c ifie d
m in im u m 3 ____ __  ___  _____ ___ __  _ 43 46 248 86 47 39 92 76 92 143 24 38 134 20 28

U nder $ 3 7 . 50 ............................... .............  _ - - 2 - - 1 3 1 _ - - - - - -
$ 37. 50 and under $ 4 0 . 00 _____________ - 1 - - - - - 1 1 - - - - - _
$ 4 0 . 00 and under $ 4 2 . 50 _____________ 4 17 2 10 5 11 11 13 2 13 4 4 15 9 3
$ 4 2 . 50 and under $ 4 5 . 00 _____________ 4 6 1 7 1 9 8 4 1 24 1 1 13 3 5
$ 4 5 . 00 and under $ 4 7 .5 0  _____________ 3 4 6 15 8 6 9 8 14 32 3 5 17 3 2
$ 47. 50 and under $ 50. 00 _____________ 2 3 4 3 4 1 10 6 12 12 3 5 8 1 1
$ 50. 00 and under $ 52. 50 _____________ 10 2 18 12 8 6 14 9 21 26 7 15 19 2 3
$ 52. 50 and under $ 55. 00 __ __ _ _ 5 5 20 9 3 - 5 8 7 10 1 3 12 _ 4
$ 55. 00 and under $ 57. 50 _________ _̂_ 6 2 57 7 4 - 10 2 14 5 1 3 8 _ 2
$ 57. 50 and under $ 60. 00 __ _ 3 1 27 2 1 1 5 8 5 7 2 2 10 - 1
$ 60. oo and under $ 62. 50 _ _ _ _ _ 2 1 32 5 3 3 5 3 5 1 1 - 4 1 1
$ 6 2 .5 0  and under $ 65. 00 _____________ 1 - 15 3 2 - 2 2 5 6 - - 5 - 4
$ 65. 00 and under $ 67. 50 __ __ __ - 1 - 18 3 1 1 1 1 - J. 1 - 3 - -
$ '67. 50 and under $ 7 0 . 00 _____________ - - 9 - 1 - 2 2 2 1 - - 3 - 2
$ 7  0. 00 and under $ 72. 50 _____________ - - 6 5 1 - - 1 1 - ’ - 6 - -
$ 7 2 . 50 and under $ 7 5 . 00 __ _ - - 8 1 5 - 4 4 1 - - - 1 1 -
$ 75. 00 and under $ 7 7 .5 0  __ __ ____ - - 3 - - - - 2 - - - - 3 - -
$ 77. 50 and under $ 80. 00 _____________ 1 3 9 1 - - 2 - - - - - 2 - -
$ 80. 00 and o v e r ___ __  .  __ _ 1 1 11 3 - - 1 1 1 5 - - 5 - -

E s ta b lish m e n ts  having no sp e c ifie d
m in im u m _____ ___ ___ ___ ___ ___ _______ _ 6 13 97 27 5 3 12 40 30 57 9 11 61 4 7

E sta b lish m e n ts  w h ich  d id  not em p loy
w o rk e r s  in  this ca te g o ry  __ __  _____  _ 45 20 114 54 50 51 68 56 62 53 19 25 49 26 39

In fo rm a tio n  not a va ila b le  ___  __ _ _ " ■ 1 “ ~ ■ ■ ■ “ “ ~ ■

Other inexperienced clerical workers 4

E sta b lish m e n ts  having a s p e c ifie d
m in im u m 3 __ __ _____  __ __ __ __ __ . 55 46 267 92 50 39 105 76 102 137 28 40 147 22 37

U nder $ 3 7 . 50 .................................................. 1 - 2 - - 1 3 1 1 - - - - - -
$ 37. 50 and under $ 4 0 . 00 _____________ - 1 - - - 2 - 1 1 1 1 - 2 1 -
$ 4 0 . 00 and under $ 4 2 . 50 __ ________ 6 17 7 13 • 9 14 12 18 5 23 5 4 22 10 7
$ 4 2 . 50 and under $ 4 5 . 00 __ __ __ _ 6 6 2 9 2 5 11 6 9 26 2 2 14 3 3
$ 4 5 . 00 and under $ 4 7 .5 0  __ __ __ _ 8 3 7 15 7 7 10 13 14 29 6 9 18 3 2
$ 47 . 50 and under $ 50. 00 __ _____  . 4 3 12 3 3 1 8 1 13 6 2 5 12 1 2
$ 50. 00 and under $ 52. 50 _ _ _ _ _  _ 12 2 36 12 8 5 19 9 20 22 7 12 19 2 6
$ 5 2 .5 0  and under $ 5 5 .0 0  _____________ 5 5 33 8 2 - 6 7 7 7 - 2 12 - 4
$ 5 5 . 00 and under $ 5 7 .5 0  _____________ 4 2 53 9 5 1 11 r 12 6 1 3 7 - 1
$ 57. 50 and under $ 60. 00 __ ______ 2 1 22 3 1 - 6 5 5 4 2 2 12 - 2
$ 60. 00 and under $ 6 2 .5 0  _____________ 1 1 27 4 3 2 4 - 7 1 1 - 2 1 2
$ 62. 50 and under $ 65. 00 _____________ 3 - 9 2 2 - 2 2 1 5 - - 3 - 6
$ 65. 00 and under $ 6 7 .5 0  _ 1 - 17 4 1 1 4 2 1 1 1 1 3 - -
$ 67. 50 and under $ 7 0 . 00 -------------------- - 1 5 - - - 1 1 2 1 - - 3 - 1
$ 7 0 . 00 and under $ 7 2 . 50 _____________ - - 9 5 1 - - 1 1 2 - - 6 - -
$ 7 2 . 50 and under $ 7 5 . 00 _ __ _ - - 8 1 6 - 4 3 1 1 - - 1 1 -
$ 7 5 . 00 and under $ 7 7 . 50 _____  _ _ - - 1 - - - - 2 - - - - 4 - -
$ 77. 50 and under $ 80. 00 1 3 6 1 - - 2 - - 1 - - 3 - -
$ 80. 00 and o v e r  __ _ — -------- _ 1 1 11 3 - - 2 1 2 1 - - 4 - 1

E sta b lish m e n ts  having no sp e c ifie d
m in im u m _____ __  ____  __ __ __ 10 18 108 30 4 5 17 48 42 60 9 12 66 4 9

E sta b lish m e n ts  w h ich  did not em p lo y
w o rk e r s  in  th is ca te g o ry  _ _ _ _ 29 15 84 45 48 49 50 48 40 56 15 22 31 24 28

In fo rm a tio n  not a va ila b le  — ____ __ * ~ " 1 “ ■ ■ ■ “ “ ~
'

See fo o tn otes  at end o f  table.
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Table B-l. Minimum entrance rates 1 for women office worlcers-all industries-Continued

(D istribu tion  o f  esta b lish m e n ts  stu d ied ,by  m in im u m  h irin g  rate fo r  s e le c te d  occu p a tio n s , late 1959 and e a r ly  I960)

M in im um  rate
(w eek ly  s tra ig h t -t im e  s a la ry )

W est

A lb u ­
querque D enver

L o s
A n gele  s— 

L ong 
B ea ch  2

P h oen ix P ortla n d
San

B ern a rd in o—
R iv e r s id e —

O ntario

San
F r a n c is c o — 

O akland 2

E sta b lish m e n ts  s t u d ie d ___________________ 73 154 326 91 151 85 259

Inexperienced typists

E sta b lish m e n ts  having a sp e c ifie d
m in im u m 3 _ _ _ _ _ _  _ _ . — 18 63 175 22 62 29 122

U nder $ 3 7 .5 0  ....................................  .... 1 _ - 1 _ - -
$ 37. 50 and under $ 4 0 . 00 __ __ __ _ - 1 - 1 _ _ _
$ 4 0 . 00 and under $ 4 2 . 50 — ________ 9 8 _ 2 1 1 _
$ 4 2 . 50 and under $ 4 5 . 00 __ __ __ _ _ 4 1 _ 5 4 1
$ 4 5 . 00 and under $ 4 7 . 50 __ __ __ _ 2 5 4 4 7 3 -
$ 4 7 . 50 and under $ 50. 00 _____________ 3 3 4 3 5 2 1
$ 5 0 . 00 and under $ 5 2 . 50 __ __ __ _ 1 14 11 4 10 2 11
$ 5 2 .5 0  and under $ 55. 00 _____________ - 6 16 2 4 2 21
$ 55. 00 and under $ 5 7 .5 0 - 7 13 2 2 6 10
$ 57. 50 and under $ 60. 00 _____________ - 6 28 2 3 2 20
$ 60. 00 and under $ 62. 50 _____________ 1 3 20 _ 3 - 7
$ 62. 50 and under $ 6 5 .0 0  _____________ - 2 19 _ 2 - 12
$ 65. 00 and under $ 67. 50 __ __ _ - 1 6 _ 6 1 7
$ 67. 50 and under $ 7 0 . 00 _____________ - 1 4 _ 6 2 8
$ 7 0 . 00 and under $ 7 2 . 50 _____________ 1 1 8 - - - 7
$ 72. 50 and under $ 75. 00 .............. - 1 10 - 2 1 3
$ 7 5 . 00 and under $77 . 50 _____________ - - 6 - 2 1 2
$ 77. 50 and under $ 80. 00 __ _____ _ - - 7 - - 1 6
$ 80. 00 and o v e r ________________________ - - 18 1 4 1 6

E s ta b lish m en ts  having no s p e c ifie d
m in im um  __ — __ __ __ __ _____ __  _ - 43 54 11 39 5 70

E s ta b lish m en ts  w h ich  did  not e m p loy
w o rk e r s  in  th is c a t e g o r y ________________ 55 48 97 58 50 51 67

In form a tion  not a v a ila b le  _________________ " " •

Other inexperienced clerical workers 4
E s ta b lish m en ts  having a sp e c ifie d

m in im u m 3 _ __ __ __ _____  _____  _ 38 71 173 32 72 38 132
U nder $ 3 7 .5 0  ......................................... 1 - - 1 - - -
$ 37. 50 and under $ 4 0 . 00 _____  __ _ - 1 - 1 - - -
$ 4 0 . 00 and under $ 4 2 . 50 _____________ 13 9 - 6 3 2 -
$ 4 2 . 50 and under $ 4 5 . 00 _____________ 1 7 4 1 5 7 1
$ 4 5 . 00 and under $ 4 7 . 50 _____________ 6 8 7 5 9 3 6
$ 4 7 . 50 and under $ 50. 00 _ _ _ _ _ 3 2 6 3 6 - 7
$ 5 0 . 00 and under $ 5 2 . 50 ..................... 6 17 18 3 10 6 9
$ 52. 50 and under $ 55. 00 _____________ 1 6 16 2 2 4 17
$ 55. 00 and under $ 5 7 .5 0  -------------------- 1 5 10 3 3 5 16
$ 57. 50 and under $ 60. 00 _____________ - 6 26 5 8 1 17
$ 60. 00 and under $ 62. 50 _____________ 2 5 18 - 4 - 10
$ 6 2 .5 0  and under $ 6 5 . 00 _____________ - 2 17 1 3 1 14
$ 65. 00 and under $ 67. 50 -------------------- 2 1 3 - 5 2 7
$ 6 7 . 50 and under $ 7 0 . 00 __ — — _ - 1 4 - 3 - 3
$7  0. 00 and under $ 7 2 . 50 _____________ 2 - 7 - 1 1 6
$ 72. 50 and under $ 75. 00 - 1 12 - 5 1 6
$ 75. 00 and under $ 7 7 .5 0  __ __ ._ - - 4 - - 1 2
$ 7 7 . 50 and under $ 80. 00 _____________ - - 9 - - 1 8
$ 80. 00 and o v e r  __ — -------- __ _ - - 12 1 5 3 3

E sta b lish m e n ts  having no sp e c ifie d
m in im u m __  __ _____ ___ __  __ __ __ _ 1 43 57 10 39 5 69

E sta b lish m e n ts  w h ich  did  not em p loy
w o rk e r s  in  th is c a t e g o r y ________________ 34 40 96 49 40 42 58

In form a tion  not a v a ila b le  __ __ -------- _ ' " ‘
1 L ow est fo r m a lly  e s ta b lish e d  sa la ry  ra te .
2 E x ce p tio n  to  the standard in dustry  lim ita tio n s  a re  show n in  foo tn o te s  4 a n d /o r  5 to the table in  appen dix  A .
3 R eg u la r  s tra ig h t-t im e  sa la ry  co r re sp o n d in g  to  e m p lo y e e 's  standard w ork w eek . Data a re  p re se n te d  fo r  a ll  w ork w eek s com b in ed .
4 R a tes  a p p lica b le  to  m e s s e n g e r s , o f f ic e  g ir ls ,  o r  s im ila r  su b c le r ic a l jo b s  a re  not c o n s id e re d .
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Table B-2. Minimum entrance rates1 for women office workers-manufacturing

(D istr ibu tion  o f e s ta b lish m en ts  stud ied ,b y  m in im um  h ir in g  ra te  fo r  s e le c te d  occu p a tio n s , la te 1959 and e a r ly  I96 0 )

N orth east
M inim um  rate

(w eek ly  s tr a ig h t -t im e  sa la ry ) A lban y^  
S chen e'c- 

tady—T ro y

A llen tow n—
B eth lehem —

E aston
B oston L a w ren ce—

H a v erh ill

N ew ark
and

J e r s e y
C itv

New
Haven

New Y o rk  
C ity

P a te rso n —
C lifton ^
P a s s a ic

P h ila ­
delphia

P itts  - 
burgh P ortla n d P r o v i ­

den ce
W a te r-

b u ry W o rc e s te r Y o rk

E sta b lish m en ts  studied ------------------------------- 46 61 85 46 133 47 166 94 134 83 25 78 33 50 55

Inexperienced typists

E sta b lish m en ts  having a s p e c ifie d
m inim um  2 -------------- ------------------------------------ 23 26 49 16 89 25 71 35 82 59 6 39 17 26 11

U nder $ 4 0 .0 0  ------------------------------------------ - 2 - - - - - - - - - - - - -
$ 40 . 00 and under $ 42 . 50 --------------------- 3 4 3 3 1 1 - - 4 6 1 12 - 5 3
$ 42 . 50 and under $ 45 . 00 --------------------- 1 1 - 1 1 3 - 1 3 1 1 8 - 4 -
$45 . 00 and under $ 47 . 50 --------------------- 3 6 13 4 7 7 2 3 14 1 1 8 8 3 1
$47 . 50 and under $ 50 . 00 --------------------- 1 2 6 - 4 - 5 2 7 2 1 3 - 1 2
$50 . 00 and under $ 52 . 50 --------------------- 3 6 14 6 25 2 15 5 15 8 - 2 3 8 2
$52 . 50 and und er $ 55 . 00 --------------------- - 1 5 - 5 1 5 - 8 5 - 3 3 1 1
$ 55 . 00 and under $ 57 . 50 --------------------- 2 - 2 1 11 4 16 8 7 3 1 - 2 1 1
$ 57 . 50 and under $ 60 . 00 --------------------- 2 - - 1 3 2 5 2 5 9 - 1 - - -
$60 . 00 and under $ 6 2 .5 0  --------------------- 2 - 2 - 10 1 11 2 5 3 - 1 - 1 -

.$6 2 . 50 and under $ 65 . 00 --------------------- 1 - 1 - 4 2 4 2 5 3 1 - 1 - 1
$65 . 00 and under $67 . 50 --------------------- 2 - - - 6 1 1 4 4 2 - - - - -
$67 . 50 and under $ 70 . 00 --------------------- 1 - 3 - 4 - 2 1 1 5 - 1 - - -
$ 7 0 .0 0  and under $ 72 . 50 --------------------- - 1 - - 2 - 1 4 1 - - - - 1 -
$72 . 50 and under $ 75 . 00 --------------------- I 2 - - 5 - 2 - - 6 - - - - -
$ 75. 00 and und er $ 77. 50 --------------------- 1 1 - - - - - - 3 1 - - - - -
$77 . 50 and under $ 80 . 00 --------------------- - - - - - 1 - - - 3 - - - 1 -
$80 . 00 and o v e r  -------------------------------------- - " - - 1 2 1 " 1 “ ■ “

E sta b lish m en ts  having no sp e c ifie d
m in im u m ------------------------------------------------------ 7 21 30 6 19 9 35 13 31 11 10 23 10 12 7

E sta b lish m en ts  w hich  did not e m p lo y
w o rk e rs  in this c a t e g o r y ------------------------- 16 14 6 24 25 13 60 46 21 13 9 16 6 12 37

In form a tion  not a v a ila b le ---------------------------- ■ ~ ~ " ' '

Other inexperienced clerical workers 3

E sta b lish m en ts  having a s p e c ifie d
m inim um  2 --------------------------------------------------- 21 26 47 24 87 22 76 35 86 62 8 33 21 27 21

Under $ 40 . 00 ------------------------------------------- - 2 - - - - - - 1 ~ - - - - -
$40 . 00 and under $ 42 . 50 --------------------- 4 3 4 8 2 2 1 1 4 6 2 12 - 7 5
$ 42 . 50 and under $ 45 . 00 --------------------- - 2 - 2 2 4 1 1 6 1 2 5 1 3 1
$45 . 00 and under $ 47 . 50 --------------------- 3 6 14 4 8 6 4 3 14 3 1 5 9 3 7
$ 47 . 50 and under $ 50 . 00 --------------------- 1 2 3 1 5 1 5 2 6 1 1 4 - 2 2
$50 . 00 and under $ 52 . 50 --------------------- 1 6 17 9 26 2 21 5 17 10 - 1 4 7 1
$52 . 50 and under $ 55 . 00 --------------------- - 1 3 - 4 1 8 1 9 5 - 3 3 2 1
$55 . 00 and under $ 57 . 50 --------------------- 4 - 1 - 10 2 10 8 10 3 1 - 3 1 1
$ 57 . 50 and under $ 60 . 00 --------------------- 3 - - - 4 1 8 3 1 9 - 2 1 - 1
$ 60 . 00 and under $62 . 50 --------------------- - - 1 - 5 - 8 - 5 3 - 1 - 1 “
$ 62 . 50 and under $65 . 00 --------------------- 1 - 1 - 7 1 2 2 7 3 1 ■ ■ 1
$ 65 . 00 and under $ 67 . 50 --------------------- 2 - - - 4 1 2 3 1 2 “ - " “
$67 . 50 and under $ 7 0 . 00 --------------------- 1 - 2 - 4 - 2 1 2 5 - ■ ■ ■
$ 7 0 .0 0  and under $ 7 2 .5 0  --------------------- - 2 1 - 1 - 1 4 1 - - ■ _
$72 . 50 and under $75 . 00 --------------------- 1 2 - - 4 - 2 - - 6 - - - ■ ■
$ 7 5 .0 0  and under $ 77 . 50 --------------------- - - - - - - - - 2 1 “ " -
$77 . 50 and under $ 80 . 00 --------------------- - - - - - 1 - - - 4 - ■ " 1 "
$ 80. 00 and o v e r  -------------------------------------- - " ■ 1 “ 1

1

Establishm ents having no specifiedminimum ------------------------------------------ 7 21 31 11 22 8 40 14 39 12 12 19 10 14 25
Establishm ents which did not employw orkers in this c a te g o ry -------------------- 18 14 7 11 24 17 50 45 9 9 5 26 2 9 9
Information not available ---------------------

"

See foo tn otes  at end o f  table
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Table B-2. Minimum entrance rates1 for women office workers-manufacturing-Continued

(D istribu tion  o f esta b lish m en ts  stud ied ,b y  m in im um  h irin g  ra te  fo r  se le c te d  o c cu p a tio n s , late 1959 and e a r ly  I960 )

South
M inim um  rate

(w eek ly  s tr a ig h t -t im e  sa la ry )
Atlanta

B eau ­
m ont—
P o rt

A rth u r

B irm in g ­
ham

C h a r le s ­
ton,

W. Va.
C h arlotte F o r t

W orth
G re e n ­

v il le H ouston Jack son J ack ­
son v ille L ubbock M em phis M iam i New

O rleans
R ich ­
m ond

Savan­
nah

W ash­
ington

E sta b lish m en ts  s t u d ie d ------------------------------- 68 31 48 26 45 41 42 69 28 38 18 60 47 54 43 22 45

Inexperienced typists

E sta b lish m en ts  having a s p e c ifie d
m inim um  2 --------------------------------------------------- 17 20 14 10 12 10 14 17 9 8 2 30 8 19 18 8 19

U nder $ 4 0 .0 0 ------------------------------------------- - - - - - - - - - - - - - - - - -
$ 40 . 00 and under $ 4 2 .5 0  --------------------- 3 1 1 1 5 3 3 - 3 1 1 7 2 2 3 1 1
$ 42 . 50 and und er $ 45 . 00 --------------------- - 2 - - - - 1 1 1 2 - 4 - 3 - 1 -
$ 45 . 00 and und er $ 47 . 50 --------------------- - - 2 - 2 4 2 1 3 1 - 7 2 3 1 - -
$47 . 50 and u nd er $ 50 . 00 -------------- ------ 1 - - - - - - - - - - 3 - - - - -
$ 50 . 00 and under $ 5 2 . 50 --------------------- 6 2 3 - 2 - 7 3 - 3 1 3 3 6 8 2 7
$ 52 . 50 and under $ 55 . 00 --------------------- 1 1 1 - 2 - 1 - 1 - - 3 - - - - 4
$55 . 00 and under $ 57 . 50 --------------------- 1 1 1 - - 1 - 4 - 1 - 1 1 3 1 1 1
$57 . 50 and und er $ 6 0 . 00 --------------------- 1 2 1 1 - - - 1 - - - - - 1 2 1 1
$60 . 00 and und er $ 6 2 .5 0  --------------------- - 2 - 1 1 - - 2 1 - - 1 - 1 1 - 4
$62 . 50 and under $ 6 5 . 00 --------------------- - - 1 2 - _ - - - - - - - - 1 - -
$65 . 00 and und er $ 67 . 50 --------------------- 1 1 1 - - - - 2 - - - - - - - - 1
$67 . 50 and und er $ 70 . 00 --------------------- - - 1 4 - - - 2 - - - - - - 1 - -
$ 70 . 00 and under $ 72 . 50 --------------------- - 2 - 1 - 1 - 1 - - - - - - - 1 -
$72 . 50 and under $ 75 . 00 --------------------- 2 2 - - - 1 - - - - - 1 - - - - -
$75 . 00 and und er $ 77 . 50 --------------------- - 3 - - - - - - - - - - - - - - -
$ 77 . 50 and und er $ 80 . 00 --------------------- - - 2 - - - - - - - - - - - - - -
$ 8 0 .0 0  and o v e r  -------------------------------------- 1 1 - - - - - - - - - - - - - 1 -

E sta b lish m en ts  having no s p e c ifie d
m in im u m ------------------------------------------------------ 16 4 9 3 5 11 5 5 3 21 - 8 7 9 6 3 13

E sta b lish m en ts  w hich  did not em p loy
w o rk e r s  in this c a t e g o r y ------------------------- 35 7 25 13 28 18 23 47 16 9 16 22 32 26 19 11 13

In form a tion  not a v a ila b le ---------------------------- " ~ “ 2 ■ " " “ " _ " ~ ' "
Other inexperienced clerical workers 3

E sta b lish m en ts having a sp e c ifie d
m inim um  2 ------------------------------------------------ - 21 21 23 13 20 13 23 28 10 9 7 32 8 19 10 15 16

U nder $40 . 0 0 ------------------------------------------- _ - - 2 - - - - - - - - - - - 2 -
$40 . 00 and under $ 42 . 50 --------------------- 3 1 4 1 8 5 7 4 4 2 3 8 2 2 3 2 1
$42 . 50 and under $ 4 5 . 00 --------------------- - 2 1 1 1 2 1 1 1 2 2 4 - 3 - - -
$45 . 00 and under $ 47 . 50 --------------------- 1 - 3 - 2 2 5 1 3 1 - 8 2 3 1 - 1
$47 . 50 and under $ 50 . 00 — ----------------- 2 - - - 2 - - - - 1 - 3 - - - 4 1
$50 . 00 and under $ 52 . 50 -----*■-------------- 8 2 6 - 4 1 10 5 - 2 2 3 3 6 5 2 5
$52 . 50 and under $ 55 . 00 ------ -------------- - 1 1 - 2 - - 1 1 - - 2 - - - - 2
$55 . 00 and under $ 57 . 50 —------------------ 1 1 - - - 1 - 5 - 1 - 1 1 2 - 1 2
$ 57 . 50 and under $ 60 . 00 --------------------- 1 2 3 1 - - - 1 - - - 1 - 1 - 1 1
$60 . 00 and under $ 62 . 50 --------------------- - 3 - 1 1 - - 3 1 - - 1 - 2 - 1 2
$62 . 50 and und er $ 65 . 00 --------------------- - - 1 2 - - - 1 - - - - - - 1 - -
$65 . 00 and under $ 67 . 50 --------------------- 1 - 1 - - - - 3 - - - - - - - 1 1
$67 . 50 and under $ 70 . 00 --------------------- 1 - 1 4 - - - 1 - - - - - - - - -
$ 7 0 .0 0  and under $ 7 2 .5 0  --------------------- - 2 - 1 - 1 - - - - - - - - - - -
$72 . 50 and under $ 75 . 00 --------------------- 2 2 - - - 1 - - - - - 1 - - - - -
$ 75. 00 and under $77 . 50 --------------------- - 2 - - - - - - - - - - - - - - -
$77 . 50 and under $80 . 00 --------------------- - - 2 - - - - 1 - - - - - - - - -
$ 8 0 .0 0  and o v e r  -------------------------------------- 1 3 - - - - - 1 - - - - ' - - 1 “

E sta b lish m en ts  having no s p e c ifie d
m inim um  ---------- :------------------------------------------ 26 4 12 4 8 12 4 17 3 21 3 7 8 11 8 3 14

E sta b lish m en ts  w h ich  did not e m p loy
w o rk e rs  in this c a t e g o r y ------------------------- 21 6 13 9 17 14 15 24 15 8 8 21 31 24 25 4 15

In form a tion  not a va ila b le  --------------------------- ~ ■ ~ “ 2 ■ “ " “
See footnotes at end of tab le .
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Table B-2. Minimum entrance rates1 for women office workers-manufacturing-Continued

(D istribu tion  o f  e sta b lish m en ts  s t u d ie d ly  m in im um  h irin g  ra te  fo r  se le c te d  o ccu p a tio n s , late 1959 and e a r ly  I96 0 )

N orth  C en tra l
M inimum ra te(weekly s tra ig h t- tim e  sa la ry ) A kron Canton Chicago C incinnati Dayton DesM oines Indian­apo lis

K ansas
C ity

M ilwau­
kee

M inne­apo lis— 
St. Paul

M uskegon—
M uskegonH eights

Rock­
ford St. Louis Sioux

F a lls
South
Bend

E stab lish m en ts  s tu d ie d -------------------------- 41 43 176 88 56 36 72 72 91 95 31 43 100 16 32
Inexperienced typists

E stab lish m en ts  having a specifiedm inim um  2------------------------------------------- 17 26 108 54 31 11 39 27 51 49 17 24 66 4 13U nder $4 0 .00  ........................................... - - - - - - - - - - - - - - -
$40. 00 and un der $42. 50------------------- - 7 - 5 3 1 5 2 1 - 1 1 3 I 1$42. 50 and under $45. 00 ------------------ 1 2 - 3 1 1 2 - - 7 1 - 5 1 1$45. 00 and under $47. 50 ------------------ 2 3 2 7 3 3 1 4 6 8 3 2 9 - 1$47. 50 and under $50. 00 ------------------ 2 2 1 2 2 1 2 2 6 9 3 4 5 - 1
$50. 00 and un der $52. 50 ------------------ 3 2 4 11 5 2 5 1 9 9 5 12 12 1 1$52. 50 and under $55. 00 ------------------ 3 3 8 4 2 - 2 3 4 6 1 3 5 - 1$55. 00 and under $57. 50 ------------------ 3 2 20 5 3 - 7 1 13 3 1 2 3 - 2$57. 50 and under $60. 00 ------------------ 1 - 10 1 1 - 3 3 4 3 1 - 8 - 1$60. 00 and under $62. 50 ------------------ 1 1 17 4 2 2 4 2 2 - - - 2 - -
$62. 50 and under $65. 00 ------------------ - - 9 3 2 - 2 - 2 2 - - 2 - 4'$65. 00 and under $67. 50 ------------------ - - 9 1 - 1 1 - - - 1 - 2 - -
$67. 50 and un der $70. 00 ------------------ - - 7 _ 1 - - 2 2 1 - - 1 - -
$70. 00 and under $7 2 .50  ------------------ - - 4 5 1 - - 1 1 - - - 4 - -
$72. 50 and un der $75. 00 ------------- - - 4 1 5 - 3 4 1 - - - 1 1 -
$75. 00 and under $77. 50 ..................... - - 1 - - - - 1 - - - - 2 - -
$77. 50 and under $80. 00 ------------------ - 3 6 - - - 1 - - - - - - - -
$80. 00 and o v e r -------------------------------- 1 1 6 2 - - 1 1 - 1 - - 2 - -

E stab lish m en ts  having no specifiedm inim um  -------------------------------------------- 3 8 46 16 2 - 3 19 19 26 8 6 24 2 4E stab lish m en ts  w hich did not em ployw o rk e rs  in th is c a te g o r y --------------------- 21 9 22 17 23 25 30 26 21 20 6 13 10 10 15Inform ation  no t a v a ila b le ------------------------ - - - 1 - - ■ ■ ~ " ■ “
Other inexperienced clericdl workers 3

E stab lish m en ts  having a specifiedm inim um  1 ------------------------------------------- 21 26 109 54 29 12 49 26 53 44 17 25 65 5 15U nder $4 0 .00  ................................................ - - - - - - - - - - - - - - -
$40. 00 and un der $42. 50 ------------------ 1 7 - 6 3 1 5 2 1 - 1 1 4 2 1
$42. 50 and u n de r $45. 00 ------------------ 2 1 4 2 2 3 1 2 6 1 - 6 1 1
$45. 00 and un der $47. 50 ------------------ 5 3 2 6 2 5 2 6 5 13 5 6 11 - 1
$47. 50 and un der $50. 00 ............. 4 2 3 2 2 - 2 1 8 5 2 4 4 - 2
$50. 00 and un der $52. 50 ------------------ 2 2 9 9 4 1 9 1 10 6 5 10 10 1 3
$52. 50 and under $55. 00 ------------------ 5 3 10 4 1 - 3 3 4 5 - 2 4 - -
$55. 00 and un der $57. 50 ------------------ 1 2 25 5 3 - 6 1 10 2 1 1 3 - 1
$57. 50 and under $60. 00 ------------------ - - 10 2 1 - 5 3 4 2 1 - 7 - 2
$60. 00 and under $62. 50 ------------------ - 1 11 4 3 2 3 - 4 1 - - 1 - 1
$62. 50 and under $65. 00 ------------------ - - 6 2 2 - 2 - 1 2 - - 2 - 3
$65. 00 and un der $67. 50 ------------------ - - 9 2 - 1 4 1 - - 1 1 2 - -
$67. 50 and u n de r $70. 00 ------------------ - 1 3 - - - - 1 2 1 - - 1 - -
$70. 00 and un der $72 . 50 ------------------ - - 4 5 1 - - 1 1 - - - 4 - -
$72. 50 and un der $75. 00 ------------------ - - 4 1 5 - 3 3 1 - - - 1 1 -
$ 75. 00 and under $ 77. 50 ..................... - - 1 - - - - 1 - - - - 2 - -
$ 77 . 50 and under $80. 00 ----------- ---- — - 3 6 - - - 1 - - - - - - _ -
$80. 00 and over _ ------  — 1 1 6 2 - - 1 1 - 1 - - 3 - -

E stab lish m en ts  having no specifiedm in im um  .  ____ 5 11 47 17 2 1 4 23 22 25 8 7 25 2 6
E stab lish m en ts  w hich did no t em ployw o rk e rs  in th is  ca teg o ry  . . . 15 6 20 16 25 23 19 23 16 26 6 11 10 9 11
In form ation  no t ava ilab le “ “ 1 “ “ “ “ “ “ “

"
“ “

See footnotes a t  end of table.
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Table B-2. Minimum entrance rates1 for women office workers-manufactu ring-Continued
(D istribu tion  o f  esta b lish m en ts  s t u d ie d ly  m in im um  h irin g  ra te  fo r  s e le c te d  occu p a tio n s , late 1959 and e a r ly  I96 0 )

69

M inim um  ra te
(weekly s tra ig h t- tim e  sa la ry )

W est

A lbu­querque D enver
Los

A n g ele s-LongBeach
Phoenix P o rtland

SanB ernard ino—R iv ersid e—O ntario
SanF ra n c isc o —Oakland

E stab lish m en ts  s tu d ie d -------------------------- 22 48 116 33 63 37 86

Inexperienced typists

E stab lish m en ts  having a specifiedm inim um  * ------------------------------------------ 1 24 75 9 24 12 43U nder $ 4 0 .0 0 - .............................................. - - - - - _ -
$40. 00 and under $42. 50 ------------------ 1 2 - 1 - 1 -
$42. 50 and un der $45. 00 ------------------ - - - - 1 - -
$45. 00 and un der $47. 50 ------------------ - 1 1 2 3 - -
$47. 50 and un der $50. 00 ------------------ - 1 - - 2 1 -
$50. 00 and un der $52. 50 ------------------ - 6 3 2 4 2 1$52. 50 and un der $55. 00 ------------------ - 3 4 1 2 - -
$55. 00 and un der $57. 50 ------------------ - 2 4 1 - 4 2
$57. 50 and un der $60. 00 ------------------ - 4 13 2 2 1 10
$60. 00 and un der $62 . 50 ------------------ - 3 8 - - - 3
$62. 50 and un der $65. 00 ------------------ - - 12 - 2 - 7
$65. 00 and under $67. 50 ------------------ - 1 4 - 2 - 3
$67. 50 and un der $70. 00 ------------------ - 1 3 - 2 1 6
$70. 00 and under $72 . 50 ------------------ - - 4 - - - 2

. $72. 50 and under $75. 00 ------------------ - - 6 - 2 - 1
$75. 00 and un der $77. 50 ------------------ - - 6 - 1 1 1
$77. 50 and under $80. 00 ------------------ - - 1 - - 1 3
$80. 00 and o v e r -------------------------------- - - 6 - 1 - 4

E stab lish m en ts  having no spec ifiedm inim um  --------------------------------------------- - 14 15 6 21 2 22
E stab lish m en ts  w hich did not em ployw o rk e rs  in th is c a t e g o r y -------------------- 21 10 26 18 18 23 21
Inform ation  not a v a ila b le ------------------------ ' “ ■ " " ■ ~

Other inexperienced clerical workers 3

E stab lish m en ts  having a specifiedm inim um  a ------------------------------------------- 12 20 67 11 28 13 46
Under $ 4 0 .0 0 ------------------------------------ - - - - - - -
$40. 00 and under $42. 50 ------------------ 2 1 - 2 - - -
$42. 50 and un der $45. 00 ------------------ 1 - - - 1 1 -
$45. 00 and under $47. 50 —'---------------- 2 1 1 1 3 1 1
$47. 50 and under $50. 00 ------------------ - 1 1 - 3 - -
$50 .00  and un der $5 2 .50  ------------------ 4 7 4 - 5 3 -
$52 . 50 and under $55. 0*0------------------ 1 2 4 1 1 2 1
$55. 00 and u n de r $57. 50 ------------------ - 1 5 2 - 3 5
$57. 50 and under $60. 00 ------------------ - 3 12 4 5 *■ 9$60. 00 and under $62. 50 ------------------ 1 3 7 - - - 6
$62. 50 and under $65. 00 ------------------ - - 9 1 1 - 9
$65. 00 and un der $67. 50 ------------------ 1 1 2 - 2 1 1
$67. 50 and un der $70. 00 ------------------ - - 1 - 2 - 2
$70. 00 and under $72. 50 ------------------ - - 6 - - - 2
$72. 50 and under $75. 00 ------------------ - - 9 - 4 - 2
$75. 00 and under $77. 50 ------------------ - - 2 - - 1 1
$77. 50 and under $80. 00 ------------------ - - 1 - - 1 4
$80. 00 and o v e r -------------------------------- - - 3 - 1 - 3

E stab lish m en ts  having no specifiedm inim um  —---- —----------------— ------- —— - 14 16 6 20 2 21
E stab lish m en ts  which did not em ploy

w o rk e rs  in th is c a te g o r y --------------------- 10 14 33 16 15 22 19
Inform ation no t ava ilab le  ----------------------- ~ “ " ' '

1 L ow est fo rm a lly  es ta b lish e d  sa la ry  ra te .
2 R egu lar stra ig h t-t im ^  sa la ry  co r re sp o n d in g  to  e m p lo y e e 's  standard  w ork w eek . Data a re  p re se n te d  fo r  a ll w ork w eek s co m b in e d .
3 R ates a p p lica b le  to m e s s e n g e r s ,  o f f ic e  g ir ls ,  o r  s im ila r  s u b c le r ica l jo b s  a re  not co n s id e re d .
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Table B-3. Scheduled weekly hours-all industries

(P e rc e n t of o ffice  and plant w ork ers  em p loyed in a ll e sta b lish m en ts,b y  sch edu led  hours of w ork per w eek , la te  1959 and e a r ly  I960)

Area
O ffice w o rk ers  1 P lant w ork ers  2

Under 40 hours 40hours
Over

40hours
Under 40 hours 40hours

Over 40 hours
35 36 y4 37V* 383/* Total 3 Under

37V* 37»/2 T o ta l3 T o ta l3 42 44 45 48 Over
48

N ortheast:Albany—Schenectady—Troy ___  „  ___ 1 (4 ) 26 (4) 31 68 1 2 10 12 83 6 - 2 - 3 _
A llentown—B eth leh em —E aston 3 (4 ) 11 3 23 75 2 5 3 8 87 6 - 3 _ 3 _
B o s to n 5 _______ __ __ __ ____  __ ___ 10 8 25 6 62 38 (4 > 2 7 12 80 7 (4 ) 2 _ 3 (4)L aw rence—H averh ill _ __ __ __ __ ___ (4 ) - 4 4 10 89 2 - 2 86 11 (4 ) 5 4 2Newark and J e r se y  City 5 17 3 25 7 59 41 - 4 3 8 88 4 1 (4 ) 1 1 1
New Haven _ __ ________ __ __ „  ___ 1 (4) 25 2 41 58 (4 ) 5 4 K 70 16 2 2 5 1 3New York City 5 .................................... ......... 54 9 17 (4 ) 87 13 (4 ) 12 5 19 77 4 1 1 2 1 (4 )P a te r so n —Clifton—P a ss a ic  _ _ 21 - 21 2 46 53 (4 ) 4 4 9 89 3 1 (4 ) (4 ) _ 1P hiladelph ia 5 .. _ __  ..... _ _ 9 5 23 10 55 44 (4 ) 4 8 13 83 4 1 (4 ) 2 (4 )P i t t s b u r g h _________  __ __ __ „  __ 1 1 17 1 24 75 (4 ) 1 1 2 94 4 2 (4 ) 1 1P ortland 10 2 23 4 43 52 5 6 6 12 50 38 24 2 3 (4 ) 3P rov id en ce  _ _ 4 5 21 6 44 56 - 2 1 4 79 17 1 2 4 (4 ) 4W aterbury 1 - * 5 - 18 80 2 4 4 10 69 21 1 2 1 9 2W orcester 1 13 12 (4 ) 27 73 (4 ) 2 2 7 84 9 - 5 1 2 1York ............................................................... (4 ) - 6 1 12 86 1 2 2 4 78 18 1 1 1 7 8

South:Atlanta _ .... ....... ....... . ............ 1 1 15 *12 29 68 3 1 3 5 74 20 2 3 (4 ) 6 4Beaum ont—P ort Arthur __________  __ - - 3 1 4 89 7 - 1 1 87 13 3 1 4 1B irm ingham  ... .... . . 1 - 8 4 13 82 5 1 2 3 75 21 2 2 2 5 8C harleston , W. Va. ___________________ 3 - 12 - 18 78 4 5 2 9 83 8 - 1 3 2 1C harlotte ... .... ..... . ..... - - 25 2 29 68 3 2 1 4 61 35 1 2 9 17 3F ort Worth . _. - - (4 ) _ (4 ) 94 6 2 - 2 80 18 2 5 2 6 3G reen ville  . ..... _ _ . ... - 7 2 - 11 80 8 - 1 1 62 36 _ 8 4 21Houston _ - 4 1 5 86 8 - (4 ) 1 75 25 1 6 6 5 3Jackson (4 ) - 21 7 28 62 9 - 2 3 62 35 1 3 4 7 14Jack son ville  5 (4 ) 6 29 _ 41 55 4 1 2 2 65 33 2 7 5 10 5Lubbock ............ . . _ . ____  . . - 1 - 4 67 29 - 3 8 28 63 _ 16 8 17 18M em phis 5 _ 3 1 4 2 10 81 8 (4 ) 1 2 74 22 - 3 4 9 1M iam i 11 1 5 1 21 68 11 2 - 2 58 40 1 3 8 23 3New O rleans _________________________ 3 2 12 1 24 65 11 1 1 2 64 34 2 3 6 16 4Richm ond 5 3 10 23 (4) 45 54 (4 ) (4 ) 3 3 73 24 3 5 4 8 l
Savannah (4 ) 2 6 9 84 7 1 1 74 25 6 1 4 6 6W ashington5 _________________________ 5 (4 ) 17 8 33 65 2 2 5 7 76 18 2 4 1 7 3

North Central:Akron (4 ) _ 2 _ 3 94 3 *47 (4 ) 50 41 9 _ 3 (4 ) 2 2Canton (4 h' - 3 5 9 88 3 (4 ) 2 94 4 - 2 (4 ) 1 (4 )C hicago 5 5 \‘ 5 16 8 39 60 (4 ) 5 3 8 86 6 (4 ) 1 1 3 1C in cin n a ti5 _ ____  __ __ __ ___ ___ 6 3 8 2 21 79 (4 ) (4 ) 3 3 93 3 1 1 1 (4 )Dayton _ 2 - 7 - 11 84 4 - 7 7 86 7 - 2 2 3D es M oines - - 19 4 24 73 3 1 9 11 81 8 (4 ) 1 _ 6 (4 )Indianapolis 5 _________________________ 4 (4) 8 9 24 75 2 (4 ) 2 2 83 14 (4 ) 1 3 7 3K ansas City __ __ __ __ __ __ __ ___ - 2 4 3 10 88 1 1 2 3 88 9 3 (4 ) 1 3 1
M ilwaukee (4 ) 1 8 4 14 85 1 1 3 4 91 5 1 1 2 (4 ) 2M inneapolis—St. P aul 1 1 18 8 31 68 1 3 3 6 89 5 (4 ) 2 2 (4>M uskegon—M uskegon H eights _ __ ___ - - - - - 98 2 - - - 83 17 - 1 2 13Rockford _ . _ - - - - (4 ) 91 9 - 1 2 46 53 - 14 21 2 11St. Louis 5 __ __ __ __ __ __ __ __ __ 3 2 8 4 18 82 1 3 3 7 90 4 2 (4 ) - 2 _
Sioux F a lls _ _ - - - 92 8 - - - 79 21 1 1 9 4 4South Bend - - 1 2 3 95 2 1 1 2 91 6 - 2 (4 ) 3 -

W est:Albuquerque - - 1 - 1 95 4 1 1 2 82 16 2 4 2 4 3D enver _ .. ... - 2 2 2 8 89 3 2 3 5 81 15 1 3 - 9 2Los A n g eles—Long B each 5 ____________ 1 1 8 4 16 83 (4 ) 1 1 2 95 3 1 <4) 1 <4 )P hoenix - _ 3 - 3 90 6 - 3 3 69 28 2 7 1 13 2P ortland _____________________________ _ _ 7 5 17 82 2 3 - 3 95 2 (4 ) 1 (4 ) (4 ) _
San B ernardino—R iv e r s id e —O n ta r io __ _ _ - 2 2 95 3 1 1 2 87 10 1 5 3 -
San F ra n c isc o —Oakland 5 _____________ 2 1 15 12 34 66 5 6 12 87 (4 ) “ “ (4 ) "

1 Data re la te  to a ll o ffice  w o rk ers  and are  not com parable w ith stu d ies  m ade p rio r  to July 1957.
2 Data for finance and in su rance are  exclud ed .
3 Includes w eek ly  sch ed u les  other than th ose p resen ted  sep ara te ly .
4 L e ss  than 0. 5 percen t.5 E xceptions to the standard in dustry lim ita tio n s  are  shown in foo tnotes 4 an d /or  5 to the table in appendix A. 
* V irtu a lly  a ll w o rk ers  w ere  at 36 h ours.
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Table B-4. Scheduled weekly hours-manufacturing

(P ercen t of o ffice  and plant w ork ers  em ployed in m anufacturing estab lish m en ts  ?by scheduled hours of w ork per w eek, late  1959 and e a r ly  I960)

A rea
O ffice w orkers 1 P lant w orkers

Under 40 hours 40hours
Over40hours

Under 40 hours 40
hours

Over 40 hours
35 36V4 37V2 383/4 T otal 2 Under 

3 7V2 37V2 Total T o ta l2 42 44 45 48 Over48
N ortheast:Albany—Schenectady—T r o y ------------------ (3 ) 1 5 1 13 87 - 2 9 11 87 2 _ . - 2 .A llentown—B ethlehem —E a s to n ------------ 1 1 11 5 17 83 (3 ) 5 4 9 87 4 . 2 . 2 _

B o s to n ------------------------------------------------ 8 2 17 7 35 64 1 2 4 6 88 6 _ 1 _ 2 _
L aw rence—H a v e r h il l -------------------------- - - 5 1 6 94 (3 ) _ _ _ 90 10 _ _ 4 3 1N ewark and J e r se y  C i t y -------------------- 8 2 18 14 44 56 5 3 9 88 4 1 _ 1 _ 1New H a v en ------------------------------------------ 1 - 3 2 7 93 1 6 6 12 74 14 _ 3 6 _ 3New York C ity ------------------------------------ 65 8 17 1 92 8 - 425 3 30 68 2 _ _ 1 _ 1P ater  son—Clifton—P as s a i c ------------------ 8 - 19 1 28 71 (3 ) 5 4 9 90 1 _ _ _ _ 1P h ila d e lp h ia ---------------------------------------- 6 4 17 17 46 54 4 11 15 82 2 _ _ _ 2 _
P ittsbu rgh ------------------------------------------ (3 ) - 3 1 7 93 (*) - 2 2 96 3 2 _ _ 1 _
P o rt la n d ---------------------------------------------- 6 - 3 - 9 90 1 - 4 4 54 42 35 (3 ) 4 - _
P rov idence  ----------------------------------------- 3 (3 ) 10 8 22 78 _ 2 1 2 81 17 1 2 4 _ 4W a terb u ry ------------------------------------------ 1 - 1 - 15 84 1 4 4 8 72 20 _ 1 1 10 2W orcester  ------------------------------------------ (3 ) - 1 (3 ) 3 97 (3 ) 1 2 3 87 11 _ 6 1 2 1York --------------------------------  - ................... - - 3 1 8 91 1 1 1 2 78 20 - - 1 9 10

South:A tla n ta ------------------------------------------------ (3 ) - 7 - 8 88 4 _ 6 8 87 6 1 1 1 1 1B eaum ont—P ort A r th u r ----------------------- - 1 2 2 93 4 _ 1 1 97 2 1 1B irm in g h a m ---------------------------------------- - - 2 1 3 96 1 - 3 3 85 12 2 1 1 (3 ) 7C h arleston , W. V a .----------------------------- - - 3 - 3 96 1 - 2 2 95 3 - - _ 2 _
C h a r lo tte -------------------------------------------- - - 23 - 23 75 2 1 3 4 65 31 1 9 17 _
F o rt W o r th ----------------------------------------- - - - - - 95 5 3 - 3 88 9 1 2 2 _ 4G reenville  ------------------------------------------ - - 1 - 1 93 5 - 1 1 64 35 _ 9 2 24 (3 )Houston ---------------------------------------------- - - 1 - 1 85 514 - 1 1 87 13 - _ 5 2 1J a c k so n ----------------------------------------------- - - - - 1 83 16 - 4 4 79 17 2 - 4 1 8J a c k s o n v ille --------------------------------------- - 5 - - 5 90 4 2 4 6 80 14 5 4 _ _ 1Lubbock ----------------------------------------------- - - - - - 35 *65 - 10 10 6 84 _ 25 13 28 19M em phis---------------------------------------------- (3 ) - 5 - 5 93 1 - 2 2 88 10 - 2 4 1 1M ia m i--------------- '--------------------------------- - - 3 - 4 91 4 3 - 3 84 13 _ 2 _ 7 1New O rleans -------------------------------------- 3 - 5 - 9 80 512 2 2 4 83 14 . - 9 3 2Richm ond ------------------------------------------- 2 5 13 1 21 79 - - 3 3 88 9 3 _ 3 3 _
Savannah -------------------------------------------- (3 ) 6 2 - 11 84 5 - 2 2 84 14 5 1 _ 2 4W ash in g to n ----------------------------------------- 2 - 17 3 22 74 4 12 29 40 S8 2 - - 1 1 -

North Central:A k r o n ------------------------------------------------- - ' - 1 - 1 99 1 6 60 - 62 32 6 - 1 _ 1 2C a n to n ------------------------------------------------ (3 ) - 4 3 8 91 1 - 1 1 99 - - - - - -
C h ica g o ----------------------------------------------- 6 3 16 14 39 61 (3 ) 7 4 11 87 2 - _ 1 1 1C in cin n a ti------------------------------------------- - (3 ) 10 2 13 87 - 3 3 96 1 - - 1 - _
D a y to n ------------------------------------------------ - 10 - 10 85 5 - 8 8 88 4 - - 2 2 -
D es M oines ---------------------------------------- - - 1 - 1 94 6 - 14 14 82 4 1 1 - 2 -
Indianapolis --------------------------------------- 1 - 3 - 4 96 (3 ) (3 ) 3 3 91 6 - - 3 2 2Kansas C i t y ---------------------------------------- - - 2 (3 ) 2 95 2 2 3 6 84 11 4 1 - 4 1M ilwaukee ------------------------------------------ - (3 ) 3 2 7 93 - 1 2 3 94 2 - - 2 (3 ) <3 )M inneapolis—St. P a u l------------------------- - 1 11 4 25 75 1 5 5 10 85 5 1 - 3 1M uskegon—M uskegon H e ig h ts ------------- - - - - - 99 1 - - - 83 17 - 1 2 13 1Rockford -------------------------------------------- - - - - - 95 5 - 1 1 46 53 - 13 24 - 13St. L o u is -------------------------------------------- 1 1 8 4 14 86 (3 ) 2 5 7 90 3 2 - - 1 -
Sioux F a lls  ----------------------------------------- - - - - - 95 5 - - - 92 8 2 - 2 - 3South Bend — ------------------------------------- - 1 2 3 97 - - - - 98 2 - - - 2 -

W est:A lbuqu erq ue---------------------------------------- - - - - 96 4 - 5 5 83 11 5 - - 5 -
D e n v e r ------------------------------------------------ - - - - 1 98 1 3 6 10 88 2 - - - 2 -
Los A n geles—Long B e a c h ------------------- (3 ) - 1 - 1 98 1 2 1 3 94 4 2 - 2 - -
P h o e n ix ----------------------------------------------- - - (3 ) - (3 ) 96 3 - 4 4 86 10 - - - 5 -
Portland -------------------------------------------- - - 4 - 4 93 3 5 - 5 94 1 - - 1 - -
San B ernardino—R iversid e—Ontario — - - - 1 1 98 1 1 1 2 92 5 - 3 2 1 -
San F ra n c isc o —Oakland---------------------- 2 1 6 19 32 68 10 3 13 87 " " " ■ '

1 Data re la te  to a ll o ffice  w orkers and are  not com parable w ith stud ies m ade p rio r  to July 1957.2 Includes w eek ly  sch ed u les  other than th ose presen ted  sep a ra te ly .
3 L ess  than 0. 5 p ercen t.4 V irtually  a ll  w ork ers  w ere  at e ith er  35 or 3 6 V4 hours.5 M ost w orkers w ere  at 44 h ours.6 V irtu ally  a ll w ork ers  w ere  at 36 hours.
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Table B-5. Scheduled weekly hours-public utilities 1

(P ercen t of o ffice  and plant w ork ers  em ployed in public u t ilit ie s  e sta b lish m e n ts;by sch edu led  hours of w ork per w eek , la te  1959 and e a r ly  I960)
O ffice w ork ers P lant w ork ers

A rea Under 40 hours 40hours
Over40

hour 8
Under 40 hours 40 O ver 40 hours

35 36V4 37 V* 383/4 T o ta l3 Under
37Va 37 Vz T otal 3 hours T o ta l3 42 44 48 Over48

N ortheast:Albany—Schenectady—T roy _____  ____ 4 - 74 - 78 22 - - - - 100 - - - - -A llentow n—B ethlehem —E a s to n ---- --------- - - 6 - 6 94 - - - - 100 - - - - -
B o s to n 4 __ 2 - 47 - 49 51 - - - - 96 4 - 2 2 -
N ew ark and J e r se y  C i t y ______________ 47 - - 1 48 52 - - - - 100 - - - - -
New H a v e n __ __ __ __ „  __ __ __ (5 ) (5 ) 57 - 57 43 - - - - 87 13 - - - 2New York C ity 4 __ __ — __ „  __ __ 44 6 7 - 57 43 - (5 ) 3 3 94 3 - - - -
P a terso n —Clifton—P a ss a ic  — — — — 58 - 3 - 61 39 - - - 100 - - - - -
P hilad elph ia  __ __ __ ____  __ __ __ 7 - 23 (5 ) 30 69 - - - - 100 - - - - -
P ittsb u rgh  __ __ __ ________ ________ - - 36 - 38 62 (5 ) - - - 93 7 - - 1 -
P ortland — „  __ __ __ __ __ __ __ __ 1 _ 38 - 38 60 2 - - - 77 23 - - 2 5P r o v id e n c e __ __ __ __ ____  ____ 2 2 7*6 - 80 20 - - - - 98 2 - - -
W aterbury __ __ ____________________ - - 2 - 2 98 - - - - 91 9 - - - 3
W orcester ____  __ __ __ __ „  __ __ - - 31 - 31 69 - - - - 100 - - - - -
York .................................................................... 2 - 12 - 14 86 - - - - 97 3 - 2 1

Atlanta __ ____  __ ____  __ __ _ 6 - 28 - 34 63 2 _ - - 86 14 5 - 5 4
B eaum ont—P ort A r th u r __ __ _______ - - - _ - 99 1 - - - 95 5 - - 5 -
B irm ingham  _ ______________  __ __ __ - - 25 - 27 73 - - - - 86 14 - - 6 -
C harleston , W .V a.......................................... - - 31 - 31 69 - - - - 96 4 - - - 4
C h a r lo tte ______________________________ - - 31 - 31 68 2 - - - 84 16 5 - - -
F ort W orth —  __ __ __ __ __ __ __ __ - - - - - 100 - - - - 95 5 - - - 5G reen v ille  ____________ ____ ______ - - 16 - 16 71 13 - - - 80 20 - 7 - 11
H ouston __ __ ____  ____  __ ________ - - - - - 98 2 _ 1 1 88 12 (5 ) - (5 ) 4
Jackson . . . _______________ ____________ - - 47 - 47 53 - - - - 95 5 - - 5 -
Jack son v ille  4 _________________________ - - 36 - 37 62 (5 ) - - - 94 6 - - 1 6
Lubbock __ _________________  __ __ __ - - _ - - 92 8 - - - 89 11 - 5 6 -
M em p his4 - ____  __ __ ___________ __ - - 16 - 16 80 4 - - - 91 9 - - 9 -
M iam i ___  __ ____  __ __ __ __ __ __ 36 2 8 - 47 53 - - - - 93 7 - - 7 -
New O rlean s _ _ _ _ _ _  ________ __ __ 5 - 22 4 31 63 6 - (5 ) (5 ) •92 8 3 (5 ) 4 -
R ichm ond4 __ __ __ __ __ __ __ _____ - - 33 - 34 66 - - - - 78 22 - - 12 -
Savannah _ __ __ __ __ __ __ __ __ __ - - 16 - 16 82 2 - - - 93 7 - - 6 1
W ash ington--------  __ __ ____  __ __ __ 4 - 29 13 47 53 - - - 97 3 " 2

N orth C entral:A k r o n __________ _____________________ - - - - - 99 1 - - - 87 13 - 4 - -
Canton _______  ________ ________ __ - - - - - 99 1 - - - 88 12 - - 5 3
C h ica g o 4 -----  __ __ ____  __ __ __ __ 2 - 3 1 5 94 - - - - 97 3 - - - -
C incinnati __ __ __ __ __ ____  __ __ _ - 1 - 1 98 1 - - - 91 9 - - 1 2
Dayton _ __ ____  __ __ __ ____  __ __ - - - - - 100 - - - - 94 6 - - 6 -
D es M oines __ __ __ ____  __ __ __ - - 4 - 4 96 - - 8 8 91 2 - - - 2
Ind ian ap o lis4 __ __ ------- __ __ ------- - - - - - 100 - - - - 100 - - - - -
K ansas C i t y _______  ____  ____  __ __ - - - - - 100 - - - - 93 7 2 - 4 1
M ilwaukee _________ ______________ ____ - - - - 100 - - - - 93 7 7 - - -
M inneapolis—St. P aul _ __ ____  __ __ - - - - - 100 - - - - 97 3 - - - 1
M uskegon—M uskegon H eigh ts _ __ __ - - - - - 100 - - - - 93 7 - “ 1 -
Rockford _ __ __ __ __ __ __ __ __ __ _ - - - - 100 - - - - 80 20 - 7 - 3
St. L ouis _ __ __ __ __ __ __ ____  — 4 - 1 1 6 94 - - - - 98 2 1 - 1 -
Sioux F a l l s __ __ ________ __ __ __ __ - - _ _ _ 100 - - - - 79 21 - - 2 8
South B e n d __ __ __ ________ __ __ __ - - - - - 97 2 - 89 11 - 11 - "

W est:Albuquerque ------- __ — — __ — - - - - - 96 4 - - - 97 3 - 3 - -
D enver __ __ __ __ __ __ — __ __ — - - 2 - 2 98 (5 ) - - - 100 - - - -
L os A n g eles—Long B e a c h 4 ___________ 6 - 1 1 7 93 - - - - 100 - - - - -
P ortland __ __ __ __ ____  __ __ — — - - 2 - 2 98 - - - - 100 - - - - -
San B ernardino—R iversid e—O n ta r io ---- - - - - - 100 - - - - 98 2 - - - -
San F ra n c isc o —O akland4 -----  __ __ __ 1 - 4 5 11 89 " 3 - 3 97 1 ” “ "

1 T ransportation , com m un ication , and other public u t il it ie s .2 Data re la te  to a l l  o ffice  w ork ers  and are  not com p arable w ith  stud ies m ade p rio r  to July 1957.
3 Includes w eek ly  sch ed u les  other than th ose  presen ted  sep ara te ly .4 1 or m ore u t ilit ie s  are  m u nicip a lly  op erated  and, th e re fo re , excluded from  the scope of the s tu d ies. See footnote 4 to the table in appendix A.
5 L e ss  than 0 .5  p ercen t.
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Table B-6. Scheduled weekly hours-wholesale trade

(P ercen t of o ffice  and plant w ork ers  em ployed in w h o lesa le  trade establishm ents^ by sch edu led  hours of w ork per w eek, la te  1959 and e a r ly  I960)

73

A rea
O ffice w ork ers  1 P lant w ork ers

Under 40 hours 40hours
O ver40hours

Under 40 hours 40hours
Over 40 hours

35 36 y4 37 y2 38% T otal 2 Under
37 y2 37 y2 T otal 2 T o ta l2 42 44 48 Over48

N orth east:
B oston  - — — — — __ _ _______  _ - 7 27 6 45 54 1 - 2 4 79 18 - 1 8 -
N ew ark and J e r se y  C i t y _____________ 9 7 26 3 45 55 - 3 2 5 94 1 - 1 - -
N ew  York C ity ________________________ 41 9 36 2 92 8 - 6 11 20 80 - - - - -
P hilad elph ia  _ __ __ __ __ _ — __ - 7 1 26 15 49 51 - 8 2 12 82 7 - - - -
P ittsbu rgh  __ __ — — __ „  __ _ - 2 3 7 11 89 - (3 ) - (3 ) 94 6 - - 6 -

South:Atlanta _ __ __ __ __ __ _______ _____ - - 6 9 15 85 (3 ) - - _ 78 22 - 1 - 8H o u s to n _____________________________ - - 1 4 5 87 9 - - _ 68 32 6 16 1 7W ashington _ _ _ _ _ _  __ ____  __ _ 3 3 11 - 16 78 5 (3 ) " (3) 90 9 3 2 - -
N orth  C entral:C hicago _ __ __ __ ____  ____  _ 3 2 19 4 32 66 2 1 1 1 85 13 - - 2 3M inneapolis—St. P aul __ __ ____  __ _ - 3 7 - 10 90 - - - - 93 7 - 7 - -

St. L ouis ------------------------------------------- - - 10 - 11 89 - - - - 98 2 - 2 - -
West:L os A n g e les—Long B each _ __ __ __ _ - - 6 7 14 86 - 1 5 7 90 2 - - - -

San F ra n c isc o —O ak lan d______________ 5 8 8 20 80 " ■ 6 6 94 " “ ' ' ”

1 Data re la te  to a ll  o ffice  w ork ers  and are  not com parable w ith stu d ies  m ade p rior to July 1957.2 Includes w eek ly  sch ed u les  other than th ose  presen ted  sep ara te ly .3 L e ss  than 0. 5 p ercent.

Table B-7. Scheduled weekly hours-retail trade

(P ercen t of o ffice  and plant w ork ers  em ployed in  r e ta il trade esta b lish m en ts  by scheduled  hours of work per w eek, la te  1959 and e a r ly  I960)

A rea
Office w ork ers  1 P lant w ork ers

Under 40 hours 40hours
O ver40hour 8

Under 40 hours 40hours
O ver 40 hours

35 36y4 37 y2 38% T otal 2 Under
37 y2 37% T otal 2 T otal 2 42 44 48 Over48

N ortheast:B oston  __ __ __ __ __ __ __ _ __ _ 14 4 12 6 77 23 (3 ) 4 20 39 49 12 2 - 6 1
N ew ark and J e r se y  C ity 4 ____________ 7 - 23 - 32 68 - 4 10 84 6 - - 6 -
N ew  York C ity 4 ---------------------------------- 23 17 24 2 74 26 (*) 8 12 24 68 8 1 5 1 -
P h ilad e lp h ia4 __ __ __ ____  __ __ _ 7 - 24 4 41 59 (3 ) 2 9 17 76 7 5 - 2 -
P itts b u r g h _____________________ _____ 4 (3 ) 5 - 10 85 5 - - - 87 13 5 2 4 -
P r o v id e n c e ----------------------------------------- - 11 17 5 50 50 - 8 7 25 64 11 - - - -

South:Atlanta _ __ _ __ __ __ __ — — __ _ - - 11 - 11 76 14 1 2 3 50 47 2 11 11 8H ou ston_____ __ __ __ __ __ __ __ _ - - - 2 2 83 15 - - - 55 45 2 20 10 7M ia m i____ _______ __ „  „  __ __ _ - - 3 - 4 73 23 2 - 2 40 58 - 6 22 8
N ew  O rleans _ __ __ ________ ____  _ - - 4 - 5 79 17 - _ - 41 59 5 8 30 -
W ashington4 _ ____  ________ ____  _ - 6 - 6 86 8 - 3 3 70 26 - 3 14 5

N orth Central:C hicago __ __ __ __ __ __ __ __ __ _ 1 (3 ) 6 - 7 91 2 2 (3 ) 2 80 18 3 1 8 (3 )Indianapolis __ __ __ _______  __ __ _ - - 5 - 5 85 9 - - 63 37 - 3 23 8M inneapolis—St. P au l __ __ __ ____  _ - - 4 5 14 86 - - - - 93 7 - 6 - -
West:D enver _ __ — __ __ __ __ __ __ __ _ - - 1 2 3 79 17 - - - 70 30 3 - 21 6P ortland  __ __ __ _______  ____  __ - - - - - - 95 5 - - - 93 7 2 5 - -

San F ra n c isc o —O ak lan d__ ____  __ _ (3 ) ~ 10 5 16 84 “ (3 ) 8 9 89 2 “ ■ ■

1 Data re la te  to a l l  o ffice  w ork ers  and are  not com parable w ith stu d ies  made p rior to July 1957.2 Includes w eek ly  sch ed u les  other than th ose presen ted  sep ara te ly .3 L e ss  than 0 .5  percen t.4 E xclud es lim ite d -p r ic e  var ie ty  s to r e s .
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Table B-8. Scheduled weekly hours-finance1

(P ercen t o f o ffice  w ork ers  em ployed in finance e s t a b l is h m e n t s ^  scheduled  hours o f work per w eek , la te  1959 and e a r ly  I960)

A rea
O ffice w ork ers 2

Under 40 hours 40 O ver40
hours35 36% 37 Vi 38% T o ta l3 hours

N orth east:B o s to n _______ . . __  . ... 14 15 32 8 93 7N ew ark and J e r se y  C ity ____  __ 26 8 48 1 99 _
New  Y ork C ity ________________________ 58 11 11 _ 93 7 _P hilad elph ia  __ ............... . 18 12 25 5 87 13 _P itts b u r g h __ _ _ _ 4 3 56 . 78 22W orcester  __ __ ___ _ . 50 29 - 79 21 -

South:Atlanta - 5 20 33 58 42 _
W a sh in g to n . _ ____  ' ___  , 9 - 23 18 59 41 1

N orth Central:C hicago _ — __ _ _ _ 7 17 24 9 73 26 _
M inneapolis—St. P a u l________________ 4 - 44 24 72 28 _St. L ouis _ . . .  ... _ 9 5 15 11 43 57 -

W est:
L os A n g eles—Long B each  ___________ 4 3 29 _ 36 63 1San F ra n c isc o —Oakland _ .. __ (4 ) 28 13 51 49

1 F in an ce , in su ra n ce , and rea l e s ta te .
* Data re la te  to a ll o ffice  w ork ers  and are  not com parable w ith stud ies m ade p rior to July 1957.3 Includes w eek ly  sch ed u les  other than those p resen ted  sep ara te ly .4 L e ss  than 0 .5  p ercent.

Table B-9. Scheduled weekly hours-services

(P ercen t o f o ffice  and plant w ork ers  em p loyed in s e r v ic e  e sta b lish m en ts  by scheduled  hours of w ork per w eek, late  1959 and e a r ly  I960)
.Office workers 1 Plant workers

Area Under 40 hours 40 Over
40

hours

Under 40 hours 40 Over 40 hours

35 3 6 % 37 Vz 3 8 % Total 2 hours Unde r
37 Vi 37 Vs Total 2 hours Total 2 42 44 45 48 Over

48

Northeast:
Boston I, i i ,1 11 7 15 - 46 54 - 4 3 7 85 8 - 8 - - -
New York C i t y --------------------------------------- 56 4 28 - 94 6 - (3 ) 2 2 87 11 3 - 5 3 -
Philadelphia __ _ _ _ _ _ _  _ _ _ 7 9 41 13 71 29 (3 ) 6 1 9 74 17 8 - 2 6

South:
W ashington__  _____  __ __ __ __ __ _ 7 - 6 - 14 85 1 (3 ) (3 ) 76 24 8 11 - 2 2

North Central:
C hicago---------------------------------------- ;------------ 14 3 28 8 63 36 1 3 1 5 69 26 - 8 - 13 4

W est:
Los Angeles-Long B each4 — __ — - 4 3 29 “ 36 63 1 “ 1 1 92 7

' 1 6

1 Data re la te  to a ll  o ff ice  w o rk ers  and are  not com parable w ith stud ies m ade prior  to July 1957.2 Includes w eek ly  sch ed u les  other than th ose presen ted  sep ara te ly .
3 L e ss  than 0 .5  p ercen t.4 E xclu d es m o tion -p ictu re  and a llied  se r v ic e s ;  data for th ese  in d u str ie s  are  included , how ever, in  "all industries^"
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Table B-10. Shift-differential provisbns-manu factoring

(Total plant workers in establishments having form al provisions for late-shift operations, late 1959 and early I960)

Shift operations and shift-

Percent of manufacturing plant workers

Northeast

Albany— 
S c h en e c ­tad y- Troy

A llentown—B ethlehem —E aston B oston L aw rence—H averh ill
NewarkandJ e r se yCity

NewHaven New York City
P aterson —Cliftonr-P a ss a ic

P h ila ­delphia P itts  - burgh P ortland P r o v i­dence W ater- bury W orcester York

T otal plant w ork ers  in  m anufacturinge sta b lish m en ts  — 100 .0 1 0 0 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 00 .0 1 00 .0 1 0 0 .0 1 0 0 .0 1 00 .0 100 .0 100 .0 1 0 0 .0 1 0 0 .0
Second sh ift 8 5 .2 7 2 .9 8 0 .9 6 5 .4 8 8 .2 7 9 .9 6 2 .5 80. 6 8 4 .2 9 5 .8 7 4 .0 7 3 .2 8 9 .5 7 6 .3 7 3 .0With sh ift-p ay  d i f fe r e n t ia l______ _____ 8 4 .0 6 6 .8 7 9 .9 60 .0 8 7 .1 7 8 .2 6 1 .0 7 9 .7 8 2 .5 95 .1 37. 7 52 .1 8 9 .5 7 1 .1 7 3 .0U niform  cen ts  (per hour) 4 6 .9 5 3 .2 3 6 .0 2 2 .6 3 8 .9 6 8 .5 3 8 .1 3 3 .1 3 5 .3 8 6 .7 3 7 .7 4 0 .1 6 5 .0 46. 1 4 6 .9Under 5 cen ts - 2. 1 - 5 .1 _ 2 .9 .4 - .7 1 .6 _ 8 .2 . 1 .5 1 .05 and under 6 cen ts 1 1 .5 6. 5 7 .4 7 .9 6 .9 11 .3 4 .4 14 .0 7 .5 .9 9 .0 5 .5 6 .0 1 5 .5 12. 56 and under 7 cen ts 1 .6 1 .4 1 .7 4 .1 1 .5 2 .2 1 .0 _ 1 .8 11 .0 - 3 .3 1 3 .5 .6 2 .67 and under 8 c e n ts____________ 7 .0 3 .1 2 .7 1 .8 5 .1 1 0 .7 3 .0 5 .3 5 .9 1 .5 . 6 .2 2 3 .5 _ 3 .48 and under 9 cen ts 3 .4 3 0 .7 2 .6 1 .4 5 .5 3 .9 1 .2 .9 9 .4 5 9 .2 _ 4 .4 _ 6 .1 3 .99 and under 10 c e n t s ___________ 3 .9 .5 1 .4 _ 1 .1 _ . .6 .6 2 .9 _ - 1 4 .7 1 .7 _

10 and under 11 cen ts 8 .8 8 .5 1 0 .7 2 .3 9-1 1 6 .4 1 3 .6 6 .9 4 .9 3 .8 19 .0 1 1 .9 5 .4 1 7 .8 1 7 .911 and xinder 12 c e n t s _________ 2 .2 _ _ _ 2 .5 _ _ _ .4 .4 _ _ _ _ _
12 and under 13 c e n t s _________ 3 .3 .5 2 .4 _ .8 1 6 .8 1 .3 1 .0 1 .0 4 .6 5 .8 .6 _ _ 2 .513 and under 14 cen ts 4 .7 - 1 .1 _ . 1 .0 6 .7 .5 2 .4 _ _ _ 1 .2 2 .9 -
14 and under 15 c e n t s _________ _ _ _ _ .5 _ .2 2 .3 - . 6 _ . . . _15 and nndar 16 rants __ . . 2 .4 _ 4 .2 1. 7 5 .8 .9 - . . _ - - _
16 cen ts  and over . 5 _ 3 .6 _ 1. 6 1 .6 .4 . 7 . 7 .1 3. 9 - .8 _ 3 .1U niform  p ercentage — 3 7 .1 1 3 .6 4 2 .7 3 7 .3 4 4 .1 8 .1 2 0 .1 4 5 .3 4 3 .5 8 .4 1 1 .0 2 0 .6 2 5 .0 1 8 .9Under 5 p ercent - - - - - - - - - - - - - - 1 .95 p ercent 5 .3 - 2 .9 - 3 .8 5 .0 1 .6 11 .1 4 .3 1 .4 - 1 .1 15 .0 1 .8 1 .1O ver 5 and under 10 p ercen t___ 7 .1 - 5 .1 _ 2 .2 - .4 1 1 .4 9. 6 .6 - 1 .0 3 .6 - 3 .010 p ercen t 2 4 .6 13. 6 3 1 .7 3 7 .3 3 8 .2 2 .5 1 2 .9 2 2 .9 2 9 .6 6 .0 - 8 .9 2 .0 2 3 .2 1 2 .9O ver 10 and under 15 p e r c e n t- . _ - 3 .0 _ - . 1 .5 - - - - - - - -
15 p ercent - - - - - .6 3 .7 - - .4 - - - - -
O ver 15 p ercen t - - - - - - ,- - - - - - - - -O th er1 _ - 1 .3 - 4 .0 1 .6 2 .7 1 .2 3 .7 - - 1 .0 3 .9 - 7 .2No sh ift-p ay  d ifferen tia l 1 .1 6 .1 1 .0 5 .5 1 .1 1 .7 1 .5 1 .0 1 .7 .7 3 6 .4 2 1 .1 - 5 .3 -

Third sh ift 7 7 .4 64 .1 7 4 .0 5 9 .9 78. 4 67 .3 4 7 .1 7 2 .2 8 0 .7 9 4 .5 6 6 .4 6 4 .8 7 9 .4 6 5 .3 5 1 .4With sh ift-p ay  d ifferen tia l 7 7 .4 6 2 .5 7 4 .0 5 6 .3 7 8 .3 67 .3 4 5 .9 71 .1 7 9 .2 9 4 .5 3 2 .7 5 8 .9 7 9 .4 6 5 .3 5 1 .4U niform  cen ts  (per hour) . 4 3 .5 5 0 .7 3 1 .0 1 8 .9 3 4 .0 4 4 .6 2 2 .9 3 0 .5 3 3 .0 8 6 .5 3 0 .3 4 2 .6 65. 7 3 4 .3 2 8 .3Under 5 cen ts . _ - _ _ _ .4 _ . 7 _ _ 1 .0 - _ _5 and under 6 rants 3 .9 1. 5 . 6 1 .1 1 .7 2 .0 _ - 1 .7 .7 7 .8 3 .2 _ 7. 6 .
6 and under 7 cen ts _ - - - _ _ 1 .0 _ - _ . 2 .3 1 7 .4 - .
7 and under 8 cen ts - 3 .1 5 .1 5. 1 _ 6 .1 .8 2 .2 2 .8 .9 _ 1 4 .5 3 .4 1 .5 _. _ 1 .0 _ - _ _ _ 1. 5 2 .8 - 3 .3 - _ .79 and under 10 cen ts . .7 .6 2 . 1 .6 _ _ .6 .8 9 .6 - - . 1 .7 .81 1 .0 7 .4 1 0 .4 4 .5 8 .8 1 3 .7 9 .9 1 6 .9 10 .2 3 .6 12. 6 11 .0 2 6 .0 8 .8 1 5 .411 and under 12 cen ts 1 .6 1 .2 .8 _ .5 - _ - _ 1 .2 - _ _ 2 .9 .
12 cen ts 8 .6 3 1 .1 2 .1 5 .2 5. 5 4 .0 .8 .9 5 .4 62 .0 5 .8 2 .4 - 6 .1 7 .512% cen ts . _ 2 .2 _ 1 .9 - 2 .6 2 .5 _ 3 .6 _ - _ _ .
13 and under 14 cen ts 3 .8 .8 . _ 1 .2 1 .0 - .5 .8 .4 - - 3 .5 - .
14 and under 15 cen ts  _ 5 .0 _ 1 .2 _ _ 1 2 .5 1 .1 3 .0 .8 .6 - - - -
15 and under 16 cen ts 2 .7 4 .9 2 .9 .9 3 .1 3 .7 3 .2 2 .8 2 . 1 .4 4 .1 4 .9 1 4 .7 5 .6 1 .516 cen ts _ - .9 - 5 .0 . .4 - 4 .0 .6 - - - . -
17 and under 20 cen ts 1 .4 . 1 .1 _ 4 .8 _ 1 .9 1 .0 2 .1 - - - - - _
20 cen ts  and over 5 .6 - 2 .1 _ .8 1 .6 .7 . - - - - .7 - 2 .4

U niform  percentage 3 3 .9 1 1 .9 4 3 .0 3 7 .3 4 0 .2 7 .5 1 3 .8 38. 6 4 1 .3 8 .0 - 1 3 .9 1 3 .7 3 1 .0 1 4 .8Under 7 p ercen t _ _ 1 .3 _ . 1 3 .5 .4 1 .0 .4 .8 - 1 .1 1 .6 . -
7 and under 8 p ercen t 1 .5 - 5 .3 _ 1 .0 1 .5 - 3 .8 7. 6 .6 - 1 .0 9 .7 - -
8 and under 10 p ercen t . . - - .2 - - - 1 .1 - - - .8 - -
10 percen t 3 2 .4 1 0 .5 2 0 .4 2 1 .2 3 6 .3 2 .5 6. 5 2 6 .8 28. 6 6 .6 - 10 .1 1 .5 3 1 .0 1 4 .8O ver 10 and under 15 p ercen t — _ . 2 .5 1 _ _ - .4 .7 - - - - - -
15 percen t _ 1 .3 1 3 .5 16 .1 2 . 6 _ 6 .9 6 .5 2 .9 - . 1 .7 - - .

Other * - . . . 4 .0 15 .2 9 .3 2 .0 4 .9 - 2 .4 2 .4 - - 8 .3No sh ift-p a y  d ifferen tia l - 1 .6 * 3 .7
___________

. 1 “ 1 .2 1 .1 1 .5 3 3 .7 5 .9 “

See footnote at end of table,
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Table B-1QJ

(T otal plant w orkers in  e sta b lish m en ts  having form al p rov ision s for la te -sh if t  op era tion s, la te  1959 and e a r ly  I960)
P er c e n t o f m anufacturing plant w ork ers

Sh ift op eration s and shift- Southpay d iizeren tia i
A tlanta

B eau ­m ont—P ortArthur
B irm in g­ham

C h a r les ­ton ,W .V a.
C har­
lotte

F ortWorth G reen ­
v ille H ouston Jackson Jack ­

so n v ille Lubbock M emphis M iam i NewO rlean s R ich ­mond Savan­nah W ash­
ington

T otal plant w ork ers  in  m anufacturinge sta b lish m en ts 1 0 0 .0 100 .0 1 00 .0 100 .0 1 0 0 .0 100 .0 100 .0 1 00 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 1 0 0 .0 100 .0 100 .0
Second sh ift — — ____ - „ 7 4 .2 95 .1 9 3 .9 94 .1 79 .1 8 5 .9 6 9 .8 8 4 .9 71 .1 8 4 .4 70 .0 67 .1 6 3 .6 7 8 .4 7 2 .5 8 2 .5 8 1 .4With sh ift-p ay  d ifferen tia l ___________ 6 0 .3 9 4 .0 8 6 .7 9 3 .2 3 7 .2 8 5 .3 2 .6 8 2 .3 6 3 .5 6 3 .2 3 4 .7 52. 6 4 5 .3 6 3 .9 7 2 .5 7 1 .4 7 3 .8U niform  cen ts  (per hour)_ 4 5 .5 9 4 .0 86. 7 89-0 2 7 .4 7 9 .6 2 .6 8 1 .4 5 8 .5 61 .1 3 4 .7 43 . 6 4 4 .5 6 1 .4 28. 6 65 .0 4 9 -9Under 5 cen ts 2 .7 _ 1 .9 1 .0 1 .7 3 .2 1 .4 3 .6 16 .2 1 .7 - 3 .9 1 .2 4 .8 .9 6 .1 7 .05 and under 6 c e n ts . 5 .1 3 .4 2 .4 1 .1 9 -5 7 .3 _ 7 .1 2 8 .4 3 4 .2 1 8 .4 11 .2 11 .0 8 .0 7 .7 5 0 .0 2 .96 and under 7 cen ts 2 .9 5. 6 4 .3 19-2 _ 2 .2 _ 8 .1 1 .1 7 .0 _ 1 0 .3 2 .2 1 7 .2 3 .7 3 .67 and under 8 ce n ts - 2 .7 7 .6 3 .7 _ 3 .8 6. 1 .5 1 0 .0 8 .1 3 .8 - - 9 .6 6 .1 . .9 4?68 and under 9 cen ts 6 .6 7 5 .0 6 4 .8 - - 3 .7 - 2 9 -7 - 1 .6 - 6 .2 9 .5 16 .2 5 .6 - _

9 and under 10 c e n t s ___________ _ _ 2 .1 _ _ _ _ 1 2 .3 _ _ _ _ _ _ _ _ _
10 and under 11 cen ts 12. 7 2 .3 3 .2 15 .2 2 .7 4 .1 - 6 .0 .6 1 2 .8 6 .7 8 .3 7 .1 7 .0 4 .4 2 .2 2 .511 and tinder 12 cen ts _ _ _ 5 .3 _ _ - - . - . - - - _ _ _
12 and under 13 cen ts 1 2 .0 _ 4 .4 .6 6 .2 4 4 .5 . 3 .2 4 .1 - - 1 .4 . 2 .1 4 .0 . _
13 and under 14 cen ts _ _ _ _ 1 .7 3 .2 - .6 - _ 9 .6 2 .3 - _ 1 .6 2 .2 6 .814 and under 15 cen ts _ - - _ _ - _ .8 - - - - - - . - 8 .315 and under 16 cen ts  --- ---------- .7 _ / _ 1 .8 5 .3 - _ _ • _ _ 3 .9 _ .7 _ 3 .016 cen ts  and over _ _ /  - 4 6 .7 - - .7 _ _ - - - - . _ _ 1 4 .9U niform  percentage 1 4 .2 - 2 .5 9 .8 5 .7 - .9 5 .0 - - 8 .0 .8 2 .5 4 2 .7 6 .4 6 .5Under 5 p ercen t - - - - 5 .7 - - - - - - - .8 2 .5 - - -5 p ercent 1 4 .2 - - - - 5 .0 - .9 - - - - - - - - 2 .3O ver 5 and under 10 p e r c e n t__ - - - 2 .5 3 .1 - - - - - - 6 .4 - - 2 5 .9 6 .4 -
10 p ercen t - - - - 1 .0 .7 - - 5 .0 - - 1 .6 - - 1 6 .8 - 2 .1O ver 10 and tinder 15 p ercen t — - - - - - - - - - - - - - - - - -15 p ercen t - - - - - - - - - - - - - - - - 2 . 1O ver 15 percen t - - - - - - - - - - - - - - - - -

Other 1 _ . 7 - - 1 .7 - - - - - 2 .1 - 1 .0 - - 1 .2 . 1 7 .4No sh ift-p a y  d ifferen tia l 1 3 .9 1 .1 7 .2 .9 4 1 .9 .6 6 7 .2 2 .6 7 .6 2 1 .2 3 5 .2 1 4 .5 1 8 .3 1 4 .5 - 1 1 .0 7 .6
T hird sh ift 6 6 .3 8 9 .5 8 3 .4 9 0 .4 6 2 .9 8 0 .5 6 5 .5 7 3 .8 6 7 .4 7 6 .5 4 4 .8 5 5 .3 3 2 .a 5 9 .6 4 5 .2 7 9 .5 6 8 .6With sh ift-p ay  d ifferen tia l 6 0 .8 8 8 .4 8 1 .6 9 0 .4 5 0 .2 7 9 .9 5 7 .4 7 3 .8 5 9 .9 6 1 .1 - 4 7 .4 2 3 .8 4 8 .1 4 5 .2 6 8 .4 6 1 .4U niform  cen ts  (per hour) 3 2 .2 8 8 .4 7 7 .5 8 7 .9 3 3 .5 2 8 .3 5 2 .6 7 2 .9 5 4 .9 6 1 .1 _ 3 9 .0 2 3 .8 4 5 .1 1 6 .9 5 9 .8 3 9 .6Under 5 cen ts _ • - _ _ - _ - - _ - .5 - _ _ 5 .3 5 .75 and under 6 cen ts 9 .0 . 7 3 .9 _ 2 0 .9 4 .3 5 2 .0 2 .6 2 9 .4 2 0 .8 _ 14 .1 1 .7 _ . 7 4 .0 _

6 and under 7 cen ts _ _ . 7 1 .0 1 .7 - _ 2 .4 _ 3 .6 - 1 0 .3 - 2 .7 .9 .9 -
7 and under 8 c e n ts____ - .......— 2 .0 _ _ - 3 .8 3 .1 .5 4 .0 1 9 .7 - - - - _ _ 2 .9 2 .38 and under 9 cen ts 1 .8 1 .3 _ _ 1 .3 2 .6 _ - _ 1 2 .7 _ 1 .1 1 .2 6 .3 3 .8 4 3 .2 _
9 and under 10 cen ts _ - 1 .1 18 .1 _ - - 2 .8 1 .1 2 .6 - - - 6 .6 - 2 .4 _
10 and under 11 cen ts 8 .2 . 7 5 .8 - 1 .4 4 .3 - 6 .1 .6 1 5 .7 - 9 .3 7 .5 2 .8 2 .2 _ 1 . 011 and under 12 cen ts _ 2 .8 _ . _ _ _ _ _ _ _ _ _ _ _
12 cen ts 7 .1 7 .9 6 4 .7 1 .1 _ 8 .8 _ 2 4 .1 4 .1 5 .2 _ 1 .4 9 .5 1 9 .0 7 . 7 1 .3 _
12l/z  cen ts _ _ _ _ _ _ 3 .1 _ _ _ _ _ _ _ _
13 and under 14 cen ts _ _ 1 . 0 _ _ _ - . 7 _ - _ _ 1 .1 _ _ _
14 and under 15 cen ts _ _ .3 _ _ . _ 1 .4 _ _ _ _ _ _ _ _ _
15 and under 16 cen ts  ----- .9 _ - 1 5 .2 2 .7 _ - _ _ .5 _ _ 3 .9 3 .1 _ _ 3 .01 6  r#*ntn 1 .6 75 .0 _ .6 _ 1 .9 _ 2 0 .5 _ _ _ _ _ 3 .5 1 .6 _ _
1 7  a n d  u n d e r  2 0  r e n t s _ _ _ 5 .3 _ _ _ 5 .2 _ _ . _ _ . _ _ _
20 cen ts  and over 1 .6 - _ 4 6 .7 1 .7 3 .3 - - _ _ _ 2 .3 _ _ _ _ 2 7 .6U niform  percentage 1 4 .2 - _ 2 .5 8 .8 5 .0 4 .8 .9 5 .0 _ . 8 .1 _ _ 2 6 .1 6 .4 4 .4Under 7 p ercen t - - - - 5 .7 - 4 .8 - - - - 2 .0 - - 1 .5 - 2 .37 and under 8 p e r c e n t________— - - _ - - - - .9 - _ - - - - - 6 .48 and under 10 p ercen t - - - - 3 .1 - - - - - - 4 .4 _ _ 2 .6 _ -

1 1 .6 _ _ - _ 5 .0 _ - 5 .0 - _ 1 .6 _ _ 2 2 .0 _ .
O ver 10 and under 15 p ercen t — 2 .6 _ - 2 .5 _ - - - - - _ - _ _ . _ 2 .115 p ercen t _ _ _ _ . _ . _ _ . _ _ _ _ _ _

Other 1 1 4 .4 _ 4 .1 8 .0 4 6 .6 _ _ _ _ _ .3 _ 3 . 0 2 .2 2 .2 1 7 .4No sh ift-p a y  d ifferen tia l 5 .5 1 .1 1 .8 " 1 2 .7 .6 8 .1 " .7.5 1 5 .4 4 4 .8 7 .9 8 .2 1 1 .5 “ 1 1 .0 7 .2

S ee footnote at end of table,
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(T otal plant w orkers in  e sta b lish m en ts  having form al p rov isio n s for la te - s h if t  o p era tion s, la te  1959 and e a r ly  I960)
P er c e n t o f m anufacturing plant w orkers

N orth C entra l
pay d ifferen tia l

Akron Canton Chicago C incinnati Dayton D esM oines
Indian­ap olis K ansasC ity M ilw au­kee

M inne- a p o lis -  St. P au l
M uskegon—M uskegonH eights

R ock­ford St. L ouis SiouxF a lls SouthBend

T otal plant w ork ers  in  m anufacturinge sta b lish m en ts 100 .0 100 .0 100 .0 100 .0 1 00 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 1 00 .0 1 0 0 .0 1 00 .0 1 0 0 .0 1 0 0 .0
Second sh ift 9 9 .6 9 4 .8 8 9 .5 7 9 .7 9 5 .2 88. 6 9 0 .9 8 1 .9 9 3 .0 8 6 .5 9 8 .4 8 8 .0 9 0 .9 9 3 .0 9 5 .2With sh ift-p ay  d ifferen tia l 8 9 .9 9 3 .3 8 8 .4 7 9 .4 9 3 .7 8 8 .6 8 9 .3 8 0 .0 9 1 .3 8 6 .3 9 8 .4 8 6 .1 9 0 .9 9 3 .0 9 4 .8U niform  cen ts  (per hour) 77 .2 9 0 .2 4 2 .0 5 0 .4 2 7 .0 5 7 .1 3 5 .4 5 8 .8 6 9 .9 6 5 .5 6 9 .4 5 1 .7 5 0 .3 9 3 .0 5 5 .9Under 5 cen ts 1 .6 . .5 _ . 10. 5 - - .9 .7 - - - - -

5 and under 6 cen ts 6 .5 7 .6 4 .1 3 .0 5 .0 6 .0 5 .0 1 2 .0 8 .6 12 .1 3 1 .6 1 .1 1 4 .5 1 2 .7 1 .86 and under 7 cen ts 5 3 .5 3 .5 1 .5 7 .0 3 .6 - 4 .2 1 .1 - 1 .9 2 1 .7 - 5 .1 - 1 4 .37 and under 8 cen ts 7 .5 2 .9 1 .7 3 .6 3 .5 2 .6 1 .4 2 .7 6 .5 2 .7 1 0 .3 1 .5 . 8. 1 -
8 and under 9 ce n ts - 5 .8 5 4 .2 7 .5 3 .3 3 .7 9 .4 2 .4 11 .1 5 .4 4 .0 .3 _ 1 1 .8 _ 6 .89 and under 10 cen ts - 1 4 .3 1 .6 - _ . . .8 1 .0 . - 2 .5 . - _
10 and under 11 cen ts 1 .4 7. 7 1 8 .4 23;. 5 7 .8 6 .8 8 .2 1 0 .7 2 0 .3 2 5 .3 2 .6 3 0 .3 1 2 .9 5 .0 9 .811 and under 12 cen ts . - - 1 .7 1 .0 - . - 1 .3 - - - - - -
12 and under 13 cen ts - - 2 .4 1 .6 .5 2 1 .9 6 .1 1 5 .9 10 .1 7 .1 - 1 2 .6 2 .7 6 7 .2 -
13 and under 14 cen ts  - - ______ . . .8 1 .5 1 .9 . - 2 .0 2 .1 4 .9 - - - - 2 1 .314 and under 15 cen ts _ . .5 2 .7 - 4 .4 _ 7 .0 2 .5 _ - - _ 1 .415 and under 16 c e n t s __________ .9 - 1 .0 - - - 2 .0 .8 3 .5 1 .0 1 .5 1 .4 3 .3 _ .516 cen ts  and over - - 1 .8 2 .5 - - 1 .7 1 .7 3 .3 3 .3 1. 4 2. 2 - - -

U niform  p ercentage 10. 7 3 .1 3 7 .7 2 6 .4 59. 7 1 2 .7 4 7 .1 1 9 .5 1 9 .5 2 0 .0 6 .4 3 0 .5 3 7 .1 - 3 8 .8Under 5 p ercent - - - - - - - - - - - - - - -
5 p ercent 1 0 .0 3 .1 9 .2 9 .8 3 7 .2 4 .0 2 3 .1 1 4 .4 13. 1 2 .0 6 .4 - 8 .5 - 3 .7O ver 5 and under 10 p ercen t___ .5 - - 1 .6 4 .5 1 .1 4 .7 5 .1 5 .8 1 3 .8 - 1 3 .2 17. 1 - 2 9 .610 p ercen t- .2 - 2 7 .7 1 3 .5 18 .0 7 .6 1 8 .3 - .6 4 .1 - 1 7 .3 1 1 .5 - 5 .6O ver 10 and under 15 p e r c e n t__ - - .5 - - - 1 .0 - - - - - - . -
15 percen t - - .2 - - - - - - - - - - - -
O ver 15 p ercen t - - - 1 .5 - - - - - - - - - - -

O th e r 1 . 2 .0 - 8 .7 2 .6 7 .0 1 8 .8 6 .8 1 .7 1 .9 .8 2 2 .7 3 .9 3 .5 - _
No sh ift-p ay  d ifferen tia l 9 .7 1 .5 1. 1 .3 1 .5 - 1 .6 1 .9 1 .7 .2 - 1 .9 - - .5

T hird sh ift 90. 5 9 0 .9 7 9 .5 6 2 .6 8 5 .2 8 1 .7 8 4 .1 7 8 .8 8 6 .4 7 9 .1 8 7 .7 6 7 .6 8 8 .8 6 9 .9 8 5 .9With sh ift-p a y  d ifferen tia l 9 0 .5 9 0 .9 7 8 .3 62 .3 8 3 .7 8 1 .7 8 3 .5 7 6 .9 8 5 .4 79 .1 8 7 .7 6 7 .6 8 8 .8 6 9 .9 85. 9U niform  cen ts  (per hour) 72. 7 8 7 .8 3 4 .7 3 6 .3 19-7 6 3 .7 3 0 .6 4 3 .1 5 7 .1 5 9 .4 6 3 .9 3 9 .0 4 6 .0 6 7 .2 4 9 .9Under 5 cen ts  - 1 .1 . .5 - - - - - _ _ _ _ - _ _
5 and under 6 c e n ts- J>.3 3 .2 .6 - _ 7 .7 1 .3 1 .7 - 4 .4 7 .1 - . 7 - -
6 and under 7 cen ts 62. 1 - _ - - - 1 .5 - .5 - 1 6 .2 - - - 14 .37 and voider 8 c e n ts- 1 .1 - .6 1 .3 .9 3 .9 - _ _ 1 .2 1 1 .3 . - _
8 and under 9 cen ts .4 6 .8 _ 2 .8 _ - .6 - - - 1 .1 . 1 .3 - -
9 and under 10 cen ts . 2 .8 - 2 .3 . 13 .1 1 .1 .8 - - - _ 2 .4 - .10 and under 11 ren ts 1 .7 6 .9 7 .4 1 3 .4 8 .5 7 .1 8 .9 13 .2 1 4 .6 1 6 .4 1 9 .8 4 .7 2 0 .2 - 7 .111 and under 12 cen ts - .8 .1 _ - _ - - 2 .4 1 .2 1 .7 _ .5 _ -
12 cen ts .3 6 4 .0 9 .5 4 .7 3 .3 1 6 .6 6 .2 1 4 .4 1 2 .0 1 2 .5 3 .8 1 .4 1 0 .7 6 7 .2 2 .912l/a cen ts . - 2 .8 _ _ _ - 1 .9 . - .6 _ - _ -
13 and under 14 cen ts 1 .7 - .8 .8 3 .6 - - 1 .2 .7 .8 - - _ - 2 1 .314 and under 15 c e n t s __________ . - 1 .2 1 .4 - - 5 .0 1 .8 1 .3 2 .8 .9 - .3 - _. 2 .5 9. 0 2 .5 3 .4 2 .3 3 .3 5. 6 16 .3 1 0 .4 5 .7 5. 7 _ 4 .316 cen ts 3 .0 .8 - .2 - - .5 1 .7 1 .3 1 .1 . 1 5 .4 2 .8 . _
17 and under 20 cen ts - - .9 4 .4 _ 1 3 .0 .9 - 3 .0 - 1 .4 1 0 .9 - - -
20 cen ts  and over . - 1 .2 2 .5 - _ 1 .3 .8 5 .0 8 .6 - .9 1 .4 _ _

U niform  p ercentage 1 0 .0 3 .1 3 3 .7 1 6 .4 58. 8 12. 7 4 6 .1 1 7 .6 1 9 .5 18. 9 1 .0 2 5 .1 2 2 .0 - 3 6 .0Under 7 p ercen t - - 1 .4 - 1 .8 - 1 .2 - - 1 .0 - - - -7 and under 8 percen t 4 .6 - 1 .0 1 .7 1 .0 - 4 .1 - 3 .1 - - _ - . -8 and under 10 p ercent - - - - 1 .6 - - _ 3 .6 • 9 - 1 1 .7 .2 _ -
10 p ercent 5 .4 3 .1 2 7 .1 1 4 .7 5 2 .9 1 2 .7 4 0 .8 1 7 .6 1 2 .8 3 .0 - 1 1 .1 16 .2 - 3 6 .0O ver 10 and under 15 p e r c e n t__ - - .9 - - - - - - 15 .0 - _ 3 .3 - -
15 p ercen t - . 3 .3 - 1 .5 - - . - - - 2 .3 2 .3 - _

Other 1 _ 7 .8 - 9 .9 9 .6 5 .2 5 .3 6 .8 16 .2 8 .8 .8 2 2 .7 3 .5 2 0 .8 2 .7 _
N o  s h i f t . p a y  d i f f e r e n t i a l - 1 . 1 .3 1 .5 - .6 1 .9 1 . 0 " - - " - -

S ee footnote at end o f table

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



78

Table B-10: Shift-differential provisions-manufacturing^-ContinuBcL

(T o ta l plant w o rk e r s  in  e s ta b lish m en ts  having fo r m a l p r o v is io n s  fo r  la te -s h ift  o p e r a t io n s , la te  1959 and e a r ly  I960)

P e rce n t  o f  m a n ufacturing  plant w o rk e rs

S hift op e ra tio n s  and sh ift -  
pay d iffe re n tia l

W est

A lb u ­
querque D en ver

L os
A n g e le s -

L ong
B each

P h oen ix P o rtla n d

g _

B e m a r d in o -
R iv e r s id e —

O n tario

San
F r a n c is c o —

O akland

T ota l plant w o rk e r s  in  m a nufacturing
e sta b lish m en ts  — 1 00 .0 100 .0 1 00 .0 1 00 .0 1 00 .0 1 00 .0 100 .0

S edond sh ift  n 7 2 .7 8 6 ,4 9 5 .4 89. 7 9 7 .4 8 9 .3 9 2 .4
With sh ift-p ay  d iffe re n tia l 5 7 .9 8 6 .4 9 5 .4 8 9 .7 9 2 .7 8 9 .3 9 2 .4

U n iform  cen ts  (p er h ou r) — 5 2 .9 7 7 .2 7 1 .1 6 7 .7 6 1 .1 7 9 .4 4 9 .3
U nder 5 ce n ts  _____ . . .3 4 .2 1 1 .3 1 .8 1 .0
5 and under 6 cen ts  — 4 .9 8 .0 6 .0 1 4 .0 4 .2 8 .3 2 .8
6 and under 7 ce n ts_______ _______ 1 6 .5 3 .4 _ _ _ 1 .6
7 and under 8 ce n ts  — _ . 8 .3 .4 6 .3 5 .7 2 . 6 1 .0
8 and under 9 c e n ts — — . 8 .3 3 .3 1 1 .3 5 .9 4 8 .0 1 3 .2
9 and under 10 ce n ts  _ 1 .8 _ .3 - 1 1 .6 1. 1
10 and under 11 cen ts  _ _ 4 1 .9 1 6 .7 2 0 .4 5 .0 1 4 .5 1 .1 1 4 .6
11 and under 12 cen ts  ___ ________ . 1 .0 _ _ _ .7
12 and under 13 cen ts _ 3 .5 2 9 .3 1 2 .7 .4 17. 6 .5
13 and under 14 ce n ts  —_____ — 4 .2 7 .8 1 .7 _ 1 .4 _ _

14 and under 15 cen ts _ 3 .9 1 .2 _ 1 .8 _ 6 .9
15 and under 16 cen ts  __„ — _ 4 .2 1 .9 _ 2 .6 _ 3 .0
16 cen ts  and o v e r  T-------------- . - 1 .9 1 4 .2 1 .8 _ 2 .9

U n iform  p e r c e n t a g e ________ -________ 1 .1 4 .8 1 4 .6 1 1 .2 1 3 .6 6 .9 7 .0
U nder 5 p e r ce n t  -  _ - - - - - -  ̂3
5 p e rce n t _ __________ ,________ - 2 .1 4 .3 - .9 6 .9 2 .8
O v e r  5 and under 10 p e r c e n t ___ - - 2 .9 - - - -
10 p e rce n t 1. 1 2 .7 7 .4 1 1 .2 1 2 .7 - 3 .9
O v e r  10 and under 15 p e r c e n t__ - - - - - - -
15 p e rce n t - - - - - - -
O v e r  15 p e r ce n t  _ - - - - - - -

O th e r 1 ____ „  — 4 .0 4 .4 9 .7 1 0 .8 1 8 .0 3 .0 3 6 .1
No sh ift-p ay  d iffe re n tia l ______.__________ 1 4 .7 - - - 4 . 7 - -

T h ird  sh ift  _ — _ 5 8 .4 7 9 .7 84. 7 8 4 .6 91. 3 87. 7 9 0 .9
With sh ift -  pay d i f fe r e n t ia l____ 5 3 .7 7 9 .7 8 4 .7 8 4 .6 9 1 .2 8 7 .7 9 0 .9

U n ifo rm  cen ts  (p er h o u r )— , 4 6 . 9 6 8 .7 2 8 .8 3 9 .9 50. 5 6 3 .1 38. 5
U nder 5 ce n ts  _ _ - - - 1. 7 - 1 .8 .
5 and under 6 c e n ts —  — ___ 3 .2 _ 1 .2 2 .0 - - 1 .7
6 and under 7 c e n t s . __ _ 1 3 .8 1. 6 2 . 5 _ _ 1 .0
7 and under 8 c e n ts . . 2 .0 1 .0 4 .4 1 2 .9 1 .1 1 .0
8 and under 9 ce n ts ______—___ ___ . _ _ 4 .2 - _ _
9 and under 10 ce n ts  .  . 1 .8 _ 2 . 1 - 11. 6 - 1 .6
10 and under 11 ce n ts  — — _ 15. 1 6. 6 9 .4 7 .1 8 .3 1 .7
11 and under 12 ce n ts  -------—  — _ - - - - 1 .5 . 7
12 cen ts  — _ 1 4 .7 3 .0 1 3 .2 5 .5 4 4 . 1 5. 7
1 2 %  cen ts . 1 .6 - - - - .5
13 and under 14 cen ts  _ _ _ - 3 .7 .3 - - 1 .1 1 .9
14 and under 15 cen ts  _ __ _ 1 .7 _ - - 2 .9 _
15 and under 16 cen ts 4 1 .9 1 1 .2 6 .7 1 .9 9 .7 _ 1 0 .1
16 cen ts  —  __ _ 1 .0 2 .1 _ .8 1 .1 6 .7
17 and under 20 cen ts _ 3 .9 1 .5 - 1 .4 _ _
20 ce n ts  and o v e r  .  w-__ _ _ 2 .6 .6 1 .6 1 .2 5 .9

U n iform  perce n ta g e  - __________ 1 .1 - 6 .0 1 1 .2 8 .5 5 .0 5 .4
U nder 7 p e rce n t - - 1 .4 - - - -
7 and under 8 p e r c e n t ___________ - - - - - - -
8 and under 10 p e r ce n t - - - - - - -
10 p e r ce n t  _ —  - 1 .1 - 4 .6 1 1 .2 3 .2 5 .0 2 .7
O v e r  10 and under 15 p e r c e n t__ - - - - - - _
15 p e rce n t _ . - - 5 .3 _ 2 . 7

O ther * _ ___  __ — 5 .7 1 1 .0 4 9 .9 3 3 .5 3 2 .2 1 9 .6 4 7 .0
No sh ift-pay  d ifferen tia l 4 .7 - ■ ■ .1 - -

1 P ay  at re g u la r  ra te  fo r  m o re  h ou rs  than w ork ed , a paid  lunch p e r io d  not g iven  f i r s t - s h i f t  w o r k e r s , a fla t  su m  p e r  sh ift , and o th e r  p r o v is io n s . Attest " o t h e r "  w o r k e r s ,  h o w e v e r , w e re  in  e s ta b ­
lish m en ts  w hich  p r o v id e d  1 su ch  p r o v is io n  in  co m b in a tion  w ith a ce n ts  o r  p e rcen ta g e  d iffe re n tia l f o r  h ou rs  a ctu a lly  w ork ed .
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Table B-ll. Shift—differentickI practices-manufacturing

(W o rk e rs  em p lo y e d  on late sh ifts  at tim e o f su rvey , late 1959 and e a r ly  I960 )

P e rce n t  o f  m anufacturing  plant w o rk e r s

Shift op e ra tio n  and sh ift -
pay d iffe re n tia l . A lbany— 

S ch e n e c­
tady—T ro y

A llen tow n—
B eth lehem —

E a ston
B oston L aw ren ce—

H a v erh ill

N ew ark
and

J e rse y
C ity

New
Haven

N ew  Y o rk  
C ity

P a te rso n —
C lifton —
P a s s a ic

P h ila ­
delphia

P it t s ­
burgh P o rtla n d P r o v i ­

den ce
W ater - 

bury W o rc e s te r Y ork

T o ta l plant w o rk e r s  in m anufacturing
e sta b lish m en ts  __ __ __ __ __ __ __ . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 1 00 .0 100. 0 1 00 .0 100. 0 1 00 .0 1 00 .0 1 0 0 .0 1 00 .0 100. 0

S econ d  sh ift __ __ __ „  __ — „ 1 5 .9 13 .2 9 .8 1 1 .4 1 4 .2 14. 3 11. 3 16 .4 1 4 .4 2 0 .6 16.7 14. 1 18 .5 1 3 .4 1 2 .6
With sh ift -p a y  d i f f e r e n t ia l____________ 1 5 .7 12. 1 9 .7 10 .5 14. 1 14. 0 11. 0 1 6 .3 14. 3 20. 3 8 .4 9 .5 18 .5 12 .7 1 2 .6

U n iform  cen ts  (p er h o u r )__________ 8. 6 10. 3 4. 5 4 . 3 6 .7 12.7 8. 9 7. 8 5. 9 1 8 .8 8 .4 7 .6 14. 1 7 .7 8 .5
U nder 5 cen ts ______  __ _____  _ - . 5 - 1. 1 - . 8 . 1 - . 1 .4 - 2 .7 - .4 .4
5 and under 6 c e n t s _____________ 1 .9 1. 1 .8 1. 0 1 .4 1. 1 . 5 3. 8 1. 1 .4 2. 6 1. 0 1. 0 2 .6 3 .4
6 and under 7 c e n t s ___  _____ _ . 3 .2 . 3 1 .2 .4 .6 . 3 - .5 2 .7 a. 1 .0 3 .7 _ .6
7 and under 8 c e n t s _____________ 1 .7 (M . 1 .5 .7 1 .4 .6 .9 1. 0 .3 - 1 .3 4 .9 - -
8 and under 9 c e n t s ___  __ __ _ .7 7. 3 , 1 .3 1 .0 .6 . 3 . 3 1. 6 12. 8 - .7 - 1. 3 .7
9 and under 10 cen ts  __ __ __ _ . 8 .2 .2 - . 1 - - . 1 .2 . 3 - - 3 .5 . 3 -
10 and under 11 c e n t s ------  ------ 1. 0 . 8 1. 5 . 1 1 .4 2 .0 2. 2 1. 0 . 5 . 8 2 .5 .8 .4 3. 1 2 . i
11 and under 12 c e n t s __________ - - _ - .7 _ _ _ . 1 . 3 _ - _ -
12 and under 13 cen ts  __ . 6 . 1 (M _ (M 5 .4 . 3 . 3 . 1 . 5 1. 8 .2 _ _ .7
13 and under 14 cen ts  _ _____ _ 1. 5 - .6 - .2 3 .4 . 1 .6 - - - .4 . 1 -
14 and under 15 c e n t s _________ - - - - - - .2 .9 - .3 - - - - -
15 and under 16 cen ts  _ _____  _ - - . 3 - .8 . 1 1. 1 .4 - - - - - - *
16 ce n ts  and o v e r  __ ___ ,_____ _ . 1 - .6 - . l .5 (M (M - - 1 .5 - .2 - .6

U n iform  p e rcen ta g e  — ________  _ 7 .2 1-9 5. 1 6 .1 6 .5 1 .2 1. 8 8. 3 7. 3 1 .5 - 1. 7 3 .4 5. 0 3 .4
U nder 5 p e r c e n t _________________ - - - - - - - - - - - - - - . 5
5 p e rcen t ____  _____  __ ____ 1 .7 - .4 - .6 1. 1 . 3 2. 3 . 8 - - . 1 1 .9 . 8 .2
O ve r  5 and under 10 p e r c e n t __ .4 - .7 - .2 - . 1 2. 3 2. 0 . 1 - 1. 6 .5 - .8
10 p ercen t ______________________ 5. 1 1 .9 3 .7 6. 1 5 .7 . 1 1. 0 3 .7 4. 5 1 .4 - - 1. 0 4 .2 1 .9
O ver  10 and under 15 p e r c e n t__ - - . 3 - - - - - - - - - - - -
15 p e rce n t ________________________ - - - - - - . 5 - - I1 ) - - - - -
O ver  15 p e rcen t ________________ - - - - - - - - - - - - - - -

Othe r 2 — — ------------------- ------ - - . 1 - .9 . 1 . 3 .3 1. 1 - - .2 1 .0 - .7
N o sh ift -p a y  d iffe re n tia l ______________ .2 1. 1 . 1 .9 . 1 .3 . 3 . 1 . 1 . 3 8. 3 4 .6 - .7 -

T h ird  sh ift _________  __ ________  __ __ _ 7 .2 6. 5 2 .2 2 .7 4 . 1 6. 5 2 .8 3. 8 5. 8 12. 5 8 .4 7. 6 5. 6 2 .7 5 .2
With sh ift -p a y  d i f f e r e n t ia l____________ 7 .2 6. 3 2 .2 2. 3 4 . 1 6 .5 2 .7 3. 8 5. 8 12 .5 .9 7. 0 5. 6 2 .7 5 .2

U n iform  cen ts  (per h o u r ) _________ 4 . 5 6. 1 1. 1 1 .9 3. 0 3 .6 1 .9 2. 5 2 .7 12. 0 .9 6. 1 5 .2 1. 6 4 . 0
U nder 5 cen ts ----------------------------- - - - - - - . 1 - - - - - - - -
5 and under 6 cen ts „  ________ - .2 - .2 . 1 - - - - . 1 . 5 . 3 - (M -
6 and under 7 cen ts _______ ____ - - - - - - - - - - - .7 1 .4 -
7 and under 8 c e n t s ___  _____  _ - (M . 1 .6 - .9 - . 3 .2 . 1 - 3. 1 .2 . 3 -
8 and under 9 c e n t s ___  _____  _ - i;> - - - - - i1 ) .7 - .6 - - -
9 and under 10 c e n t s ____________ - . i (M .2 . 1 - - . 1 . 1 1. 6 - - - (M . 1
10 and under 11 ce n ts___________ 1. 0 . 5 . 3 . 1 . 5 1. 0 .7 1 .2 . 8 .4 - .6 1.7 . i 2 .4
11 and under 12 c e n t s __________ . 3 . 3 (M - - - - - - (* ) - - - . i -
12 c e n t s __  __ _____  _____  __ _ 1. 5 4 .6 (M .4 .6 .4 . 1 . 1 .7 8. 8 .4 .4 - . 8 1 .2
12 V2 c e n t s ----- ---------------------------- - - . i - .4 - .2 . 3 - .2 - - - - -
13 and under 14 c e n t s __________ - . 1 - - (M .2 - (M - (!>

- - - - -
14 and under 15 c e n t s ---------------- .7 - . i - .7 . 1 .2 . 1 t - - - - -
15 and under 16 c e n t s ____  ____ . 1 .2 . i . 3 . 1 . 1 .2 . 3 . 1 (M - .4 1. 8 .3 -
16 c e n t s ___________________________ - - (M - . 5 - . 1 - . 5 . i - - - - -
17 and under 20 c e n t s __________ (M - . 2 - .7 - . 3 - . 1 - - - - - -
2 0 cen ts  and o v e r  ____________  _ .9 - (M - - .2 . 1 - - - - - . 1 - .3

U n iform  p e r c e n t a g e __________ ______ 2. 8 .2 i . i .4 .6 . 5 . 1 1. 1 2 .2 .5 - .8 .4 1. 0 1. 0
U nder 7 p e rce n t _________________ - - . i - - . 1 - - - - - . 1 - - -
7 and under 8 p e rcen t _ ________ . 1 - (M - - . 3 - . 3 .2 (M - - . 3 - -
8 and under 10 p e r c e n t ________ - - - (M - - - (M - - - . 1 - -
10 p e rce n t — ---------------------------- 2 .7 .2 . 5 .3 .6 . 1 . 1 .6 1. 8 .5 - .7 - 1. 0 1. 0
O ver 10 and under 15 p e rce n t — - - (M - - - - - l1 ) - - - - - -
15 p e rce n t ________________ ____ - - . 5 . 1 (M - (M .2 . 1 - - - - - -

Othe r 2 _______________________________ - - - - .4 2 .4 . 8 .2 . 8 - - - - - .2No shift-pay d ifferential ___________ .2 “ .4 (M - 1 (M “ 7 .5 .6 ' ■ '
See foo tn otes  at end o f  table,
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Table JJ-11. Shift-differential prc^tices-m anufacturing-Continued

(W o rk e rs  em p lo y e d  on la te sh ifts  at tim e  o f su rv e y , late 1959 and e a r ly  I960 )

P e rce n t  o f  m anufacturing  plant w o rk e r s

Shift o p era tion  and sh ift -
pay d iffe re n tia l

Atlanta
B ea u ­
m ont—
P o rt

A rth u r

B irm in g ­
ham

C h a r le s ­
ton,

W. V a.
C h a r­
lotte

F o rt
W orth

G re e n ­
v ille H ouston J ackson J ack ­

son v ille L ubbock M em p his M iam i N ew
O rlean s

R ich ­
m ond

Savan­
nah

W ash­
ington

T o ta l plant w o rk e r s  in m anufacturing
e s t a b l is h m e n t s ___________________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 1 00 .0 100. 0 100. 0 100. 0 100. 0 100. 0 1 00 .0 100. 0 100. 0

S econ d  sh ift — — — — __ „  _ 12 .7 16. 3 19. 3 14 .3 1 6 .4 1 4 .5 2 0 .3 1 7 .2 19 .2 1 8 .4 16. 1 14. 9 1 2 .6 17. 1 14. 0 2 0 .3 16.2
With sh ift -p a y  d i f f e r e n t ia l____________ 8 .9 1 5 .9 17. 6 14.2 6 .6 1 4 .5 1. 1 16. 1 1 7 .6 14 .3 4 .5 1 1 .9 7 .2 1 4 .8 14. 0 1 7 .3 1 4 .4

U n iform  ce n ts  (p e r  h o u r ) _________ 8 .9 1 5 .9 17 .6 13 .3 4 .5 1 4 .4 1. 1 15 .7 15 .5 13 .7 4 .5 10. 1 7 .2 1 4 .2 6. 1 1 5 .4 9 .4
U nder 5 c e n t s ____________________ . 5 - - .2 .6 .2 .4 . 3 2 .6 .5 - .6 . 3 .5 - .9 1 .5
5 and under 6 cen ts  . .  __ . . 8 1. 0 .2 .2 1 .6 1. 0 - .6 9. 1 7 .7 .7 1 .6 3 .7 1 .7 1 .9 12. 0 -
6 and under 7 cen ts __ __ „  _ . 8 1 .5 . 3 3 .9 - .6 - 2 . 1 .3 1 .6 - 3 .6 .2 5. 1 .9 . 5 -
7 and under 8 c e n t s _____________ .7 1 .8 .6 - .6 . 8 .2 3. 0 3. 0 . 8 - - 1 .6 1. 1 - .3 . 1
8 and under 9 c e n t s _____________ 1. 0 10. 8 14. 6 - - .7 - 5 .7 - . 1 - .9 .4 2 .7 1 .9 - -
9 and under 10 ce n ts  __ __ __ _ - - . 3 - - - - 1 .9 - - - - - - - - -
10 and under 11 cen ts  ____ __  _ 1. 5 .9 .7 2 .7 .7 .7 - .9 . 1 3. 0 1 .0 2. 1 - 1 .9 - .6 .2
11 and under 12 c e n t s __________ - - - 1. 1 - - - - - - - - - - - - -
12 and under 13 c e n t s ---------------- 3 .7 - 1. 0 . 1 - 8 .4 - .8 .4 - - .2 - 1 .2 .5 - -
13 and under 14 c e n t s __________ - - - - .9 .7 - .2 - - 2 .8 1. 1 - - .7 1 .1 2 .3
14 and under 15 cen ts  _ ________ - - - - - - - . 3 - - - - - - - - 1. 1
15 and under 16 c e n t s __________ - - - - . l 1 .3 - - - - - - 1 .0 - .2 - .2
16 cen ts and o v e r —  __ __ __ _ - - - 5. 1 - - .4 - - - - - - - - 4 . 0

U n iform  p e r c e n ta g e _________________ - - - - 2 . 1 . 1 - .4 2 . 1 - - 1 .8 - .6 7 .9 1 .9 1 .2
U nder 5 p e r c e n t _________________ - - - - 1 .2 - - - - - - - - . 6 - - -
5 p e rce n t _ — _ _____ ___ __ - - - - - - - .4 - - - - - - - - .4
O v e r  5 and under 10 p e rce n t __ - - - - .6 - - - - - - 1 .2 - - 5 .2 1 .9 -
10 p e r c e n t ________________________ - - - - .3 . 1 - - 2 . 1 - - .6 - - 2 .7 - .8
O v e r  10 and under 15 p e rce n t __ - - - - - - - - - - - - - - - - -
15 p e rce n t ____ ___ __________ __ - - - - - - - - - - - - - - - - -
O ve r  15 p e r c e n t _________________ - - - - - - - - - - - - - - - - -

Othe r 2 ____________________________ ___ - - - 1. 0 - - - - - . 6 - - - - - - 3 .7
N o sh ift -p a y  d i f fe r e n t ia l— ___ __  . 3 .8 .4 1 .7 . 1 9 .8 . 1 19. 3 1. 0 1 .6 4 . 1 11. 6 3. 0 5 .4 2 .3 - 3. 0 1 .8

T h ird  s h i f t__— — — ____ ___ __  _____  _ 3. 8 10 .7 1 0 .6 12 .2 1 0 .4 2 .6 1 5 .9 8 .4 2 .8 7 .7 5 .6 7 .2 3. 1 5 .8 4 .9 13 .7 5. 9
W ith sh ift -p a y  d i f f e r e n t ia l____________ 2 .7 1 0 .6 10 .2 12 .2 7 .6 2 .5 1 4 .8 8 .4 1 .4 7. 1 - 6. 1 1 .6 5 .4 4 .9 13. 0 5 .6

U n ifo rm  ce n ts  (p e r  h o u r ) _________ 2 .2 1 0 .6 10. 1 12 .2 6 .2 1 .2 14. 1 8 .2 1 .4 7 . 1 - 5. 6 1 .6 5. 1 2 .2 13. 0 2 .9
U nder 5 c e n t s ___________________ - - - - - - - - - - - - - - - .2 .5
5 and under 6 cen ts  __ — _ _ 1. 0 - .6 - 5. 0 .2 14. 1 . 3 .7 1. 5 - 1 .4 - - .2 - -
6 and under 7 c e n t s ___ ______  _ - - - . 1 . 3 - - . 1 - .7 - 2. 3 - .3 - (l ) -
7 and under 8 c e n t s _____________ . 1 - - - .2 .2 - .7 .6 - - - - - - .2 (l )
8 and under 9 cen ts  — — __ (* ) . 1 - - . 1 (l ) - - - 2 .5 - .2 .3 1 .4 .4 12. 0 -
9 and under 10 c e n t s ___________ - 3. 0 - - - - . 1 .7 - - - . 9 - . 3 -
10 and under 11 c e n t s __________ .2 - - (l ) . 3 - .4 - 1 .3 - 1 .6 .2 . 1 .2 - -
11 and under 12 c e n t s ---------------- - - - - - - - - - - - - - - - -
12 c e n t s ___________ _____________ .7 (l ) 9 .4 .2 - .2 - 2 .7 - .4 - (l ) .4 1 .8 1 .2 .2 -
12y2 cen ts  _____  _ _ _ _ _ - - - - - - - . 5 - - - - - - - - -
13 and under 14 c e n t s __________ - - . 1 - - - - - - - - - - - - - -
14 and under 15 c e n t s ___ __ ____ - - (M - - - . 3 - - - - - - - - -
15 and under 16 c e n t s __________ (M - 2 .7 .4 - - - - - - - .7 .2 - - . 1
16 c e n t s __  __ __ __ __ _ __ _ . i 1 0 .4 - . 1 - . 3 - 2 . 6 - - - - - .4 .2 - -
17 and under 20 c e n t s ---------------- - - - 1. 1 - - - .7 - - - - - - - - -
20  ce n ts  and o v e r  _ . . . . i - - 5. 1 .2 (M - - - - - . 1 - - - - 2 .3

U n iform  p e r c e n t a g e __  -  -------- _ - - - - 1. 1 - .7 . 1 - - - .4 - - 2 .7 - .2
U n der 7 p e rce n t _ _ _ _ _ _ - - - - 1. 1 - . 7 - - - - - - - . 1 - (l )
7 and under 8 p e r c e n t __________ - - - - - - - . 1 - - - - - - - “ ■
8 and under 10 p e rce n t  _________ - - - - - - - - - - - .2 - - - - -
10 p e r c e n t ________________________ - - - - - - - - - - - .2 - - 2. 6 - -
O v e r  10 and under 15 p e rce n t  __ - - - - - - - - - - - - - - - - .2
15 p e rce n t _____  _ _ _ _ _ - - - - - - - - - - - - - - - - -

Othe r  * ________________________________ .5 - . i - .3 1 .3 - - - - - . 1 - .3 - - 2 .5
N o  sh ift -p a y  d iffe re n t ia l __ __ __ _ 1. 1 . 1 .4 ~ 2. 8

- 1
1. 1 ” 1 .4 .6 5 .6 1. 1 1 .5 . 4 .7 .3

-----------------1

See foo tn otes  at end o f  table.
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Table B-11. Shjft-differentialpractices-m anufacturing-CftnHmift^

(W o rk e rs  em p lo y e d  on late sh ifts  at tim e o f  su rv e y , late 1959 and e a r ly  I960 )

Shift o p e ra tio n  and sh ift -

P e rce n t  o f  m a nufacturing  plant w o rk e r s

N orth  C en tra l
pay d iffe re n t ia l

A k ron Canton C hicago C incinnati D ayton D es
M oin es

Indian­
a p o lis

K ansas
C ity

M ilw au­
kee

M inne­
a p o lis— 
St. Paul

M uskegonr-
M uskegon

H eights
R o c k ­
fo rd

St. L ou is S ioux
F a lls

1 South 
B end

T o ta l plant w o rk e r s  in m a n ufacturing
e s t a b l is h m e n t s ___________________________ 1 0 0 .0 1 00 .0 1 0 0 .0 1 00 .0 1 0 0 .0 100. 0 100. 0 1 00 .0 100. 0 1 00 .0 1 00 .0 100. 0 1 00 .0 1 0 0 .0 1 0 0 .0

S econ d  sh ift __ __ __ __ __ _ ____ 2 4 .6 2 5 .5 1 8 .8 16 .2 11 .2 2 0 .8 16. 1 14. 1 1 9 .6 1 3 .9 1 5 .4 1 9 .4 1 8 .6 4 .6 1 4 .2
With sh ift -p a y  d i f f e r e n t ia l____________ 2 2 .2 25 . 1 18 .4 1 6 .2 11. 1 2 0 .8 1 5 .9 1 3 .9 1 9 .4 1 3 .9 1 5 .4 19. 1 1 8 .6 4 .6 14. 1

U n iform  ce n ts  (p e r  h o u r ) _____  _ 2 0 .4 2 3 .9 8 .9 9 .5 5 .4 1 0 .2 5. 8. 1 1 .3 1 3 .8 1 0 .4 11.2 1 2 .9 10. 3 4 .6 10 .5
U nder 5 cen ts  ___________________ .5 - . 1 - - 2 .5 - - , 1 - - - - - -
5 and under 6 cen ts  _____________ 1 .0 2 .2 .6 .7 .8 .5 . 8 2 .7 1 .5 1.7 6 .0 . 1 2 .4 .8 -
6 and under 7 c e n t s ___ __  __ _ 15 .7 .8 .4 2 .0 .9 _ .8 (* ) _ .3 2 .6 _ 1. 3 _ 1 .9
7 and under 8 c e n t s _____________ 1 .4 .9 .6 .4 .7 .2 - .2 1 .9 .4 2 . 0 . i _ _
8 and under 9 c e n t s _____________ 1 .4 1 3 .4 2 .0 .6 .9 2 .0 .7 2 .3 1. 1 .7 (M - 3. 1 - 1 .8
9 and under 10 c e n t s ___________ - 4 .8  • .4 - - - - . 1 . 3 - .8 - - -
10 and under 11 cen ts  __________ .3 1 .8 3 .3 3 .8 1 .7 1. 1 1 .5 1 .4 3 .2 3 .7 .3 8 .8 2 . 8 .5 2 .4
11 and under 12 c e n t s __________ - - - .5 . l - - - . 1 - - - - - -
12 and under 13 c e n t s __________ - - .5 .6 .1 . 3 .9 .8 3 .8 2 .7 .5 - 2 .6 .2 3 .3 -
13 and under 14 cen ts  _ __ - - . 3 .2 .2 _ - .2 . 1 1 .2 _ - - - 4 . 3
14 and under 15 c e n t s __________ - - . 1 . l - .9 - 1 .7 .6 - - - - . l
15 and under 16 c e n t s __________ . 1 - .2 - - - . 3 .*2 .5 ( l ) . 1 . l .5 - . 1
16 and under 17 c e n t s ---------------- - - .3 .6 - - . 1 .4 .7 1 .4 .2 .4 - - -

U n iform  perce n ta g e  ________________ 1 .4 1 .2 6 .9 6 .7 3 .8 3 .5 8 .0 1 .9 5. 1 3 .4 1 .0 5 .2 7 .5 - 3 .6
U nder 5 p e r c e n t _________________ - - - - - - - - - - - - - - -
5 p e rce n t _ __ _ _ _ _ _ _ _ _  _ 1. 4 1. 2 2 . 3 3 . 0 1. 3 1. 0 2 . 8 1. 3 3 . 9 - 1 . 0 - 1. 1 - 1 . 0
O ve r  5 and under 10 p e r c e n t ___ - - - .6 .7 .2 .4 .6 1. 1 2 .2 - 1 .3 4 .4 - 1 .5
10 p e r c e n t ________________________ (M - 4 .5 2 .9 1. 8 2 .3 4 . 5 - . l 1 .2 - 3 .9 2 .0 - 1. 1
O ver  10 and under 15 p e r c e n t __ - (J) - - - . 3 - - - - - - - -
15 p e rce n t __ — _____  __ — _ - - (M - - - - - - - - - - - -
O v e r  15 p e r c e n t _________________ - - - .2 - - - - - - - - - - -

Othe r 2 _ ___________ ___ ______________ .5 - 2 . 6 (M 1 .9 7. 1 2. 1 .7 .5 . 1 2 -3 1. 0 .8 - -
N o  sh ift -p a y  d i f f e r e n t ia l ______________ 2. 3 .4 .4 <M (M - .2 .2 .2 (M .3 - - • 1

T h ird  sh ift __ — — — -------- __ __ — _ 1 5 .8 14 .2 6. 0 4 . 1 3 .3 1 0 .6 4 . 3 4 . 8 5 .5 2 .9 4 . 8 3 .4 7 .2 .5 7 .9
With sh ift -p a y  d i f f e r e n t ia l__  __ __ . 1 5 .8 1 4 .2 6 .0 4 . 1 3 .3 10. 6 4 .2 4 .4 5 .4 2 .9 4 .8 3 .4 7 .2 .5 7 .9

U n iform  ce n ts  (p er h o u r ) . ___  _ 15. 0 1 3 .4 3. 5 2. 5 1. 6 8. 3 2. 1 3. 6 2 .7 2. 3 4 . 3 2 .2 5 .8 .4 6. 8
U nder 5 cen ts _____  _____ ___ __ .2 - (* ) - - - - - - - - - - - -
5 and under 6 c e n t s _____________ .2 .5 - - 2 . 0 - - - . 1 .9 - - - -
6 and under 7 c e n t s _____________ 1 3 .3 - - - - - .4 - - - - - - - 1 .9
7 and unde r 8 c e n t s _____________ - - . 1 . 1 (M . 1 - - - - 1. 6 - - - -
8 and unde r 9 c e n t s _____________ ( l ) .7 (M . 1 - . 1 - - - l 1 ) - .2 - -
9 and under 10 c e n t s ___________ . 1 - - 4 . 1 .2 (M - - - .6 - -
10 and under 11 c e n t s __________ . 1 .3 . 3 . 5 i . i .5 . 5 . 8 .6 .9 .3 .7 1. 8 - 1 .2
11 and under 12 c e n t s __________ - . 1 - - - - - - (x ) - . 2 - .2 - -
12 c e n t s ___________________________ . 1 1 1 .2 1. 8 .5 .4 . 3 .3 1 .6 . 8 .4 1. 0 - 1 .5 .4 . 1
12^ 2  cen ts __ __ __ __ __ __ _ - - .4 - - - - .4 - - - - - - -
13 and under 14 cen ts  __________ (M - (M (M ( l ) - - - l j ) - - - - - 3 .2
14 and under 15 cen ts  ---------------- - - .2 .2 - .2 . 3 (* ) . 1 . 1 - . 1 - -
15 and under 16 c e n t s __________ - .4 .4 . 1 - - .2 . 1 .8 . 1 - .2 .9 - .4
16 c ent s ___________________ ______ 1. 0 . 1 - ( l ) - - . 1 . 3 . 1 .2 - .6 .4 - -
17 and under 20 c e n t s __________ - - . 1 .6 - 1 .3 - - ( l ) - .2 .7 - - -
2 0 ce n ts  and o v e r _______________ - - . 1 .3 - - . 1 . 1 .4 .5 - (M . 1 - -

U n iform  p e r c e n t a g e __  __ __ __ _ . 5 .8 1 .9 1. 3 .8 2 .3 1 .7 . 1 1.7 .5 ( ! ) 1. 1 .4 - 1 .2
U nder 7 p e r c e n t_________________ - - . 1 - .5 - - - - - (M - - - -
7 and under 8 p e r c e n t __________ .5 - . 1 .2 ( l ) - . 1 - . 1 - - - - - -
8 and under 10 p e r c e n t -------------- - - - - - - - .4 (M - . 1 - - -
10 pe rcen t __ __ ____________ __ - .8 1 .3 1. 1 .2 2. 3 1 .6 . 1 1 .2 - - 1. 0 .3 - 1 .2
O ve r  lO and under 15 p e r c e n t __ - - (M - - - - - - . 5 - - . 1 - -
15 p e rce n t __ __ __ __ __ __ _ - - . 4 - . 1 - - - - - - - - - -

O th e r 2 _ __  __ __ _ __ _____  _ .3 - .6 .3 .9 (M . 4 .7 1. 0 . 1 . 4 (M 1. 0 . 1 -
N o  sh ift -p a y  d i f f e r e n t ia l ______________ “ " (M n (M (M . 4 (M ~ “ -

' '

See foo tn otes  at end o f  ta b le .
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Table_B-1L Shift-differential practices-manufacturing-Continued

(Workers employed on late shifts at time of survey, late 1959 and early I960)

Percent of manufacturing plant workers

Shift op e ra tio n  and sh ift - 
pay d iffe re n t ia l

W est

A lb u ­
querque D en ver

L o s
A n g e le s -

L ong
B ea ch

P h oen ix P o rtla n d
San

B ern ard in o—
R iv e r s id e —

O ntario

San
F r a n c is c o -

O akland

T o ta l plant w o rk e r s  in  m a n ufacturing
e s t a b l is h m e n t s _______________ _______.____ 100. 0 100. 0 100. 0 1 00 .0 1 0 0 .0 100. 0 100. 0

S econ d  s h i f t ____ ____________________________ 1 8.5 1 2 .9 18.7 2 1 .7 1 8 .4 19 .7 1 6 .8
W ith sh ift -p a y  d i f f e r e n t ia l --------_----___ 1 6 .5 1 2 .9 18 .7 2 1 .7 1 7 .3 19 .7 16. 8

U n iform  cen ts  (p er h o u r )___ ____ __ 16 .5 12 .8 13 .5 1 7 .9 11. 1 17 .7 1 0 .3
U nder 5 cen ts  ------------------ -----_---- - - . 1 .9 1 .9 .4 .2
5 and under 6 ce n ts____________ __ 1 .2 1. 0 1. 1 2 .3 (M 2 .2 .7
6 and under 7 c e n t s ___ __ ______ - 4. 1 .9 - - .5
7 and under 8 cen ts  __ _____  _ - 1 .5 ( l ) 2 . 1 1. 3 .6 . 3
8 and under 9 c e n t s _____  „  _ - 1 .3 .5 3 .7 1 .2 1 0 .8 2 .2
9 and under 10 c e n t s ______ _____ . 3 - (M - 2 .7 - .3
10 and unde r 11 c e n t s __________ 1 2 .8 2. 1 2 .9 1 .8 2 . 1 .3 3. 0
11 and under 12 c e n t s _____ .____ - - . 3 - - - .3
12 and under 13 c e n t s _______-__ - .3 6. 0 3 .3 (M 3 .4 . 1
13 and under 14 c e n t s ____ ______ 2 .2 1 .4 .3 - - . i - -
14 and under 15 cen ts  _ ________ - - .4 - 1. 0 - 1 .7
15 and under 16 cen ts  ____ ___ __ - 1 .2 .6 - .4 - . 9
16 ce n ts  and o v e r ______ ______ _ - - .4 3 .9 .3 - . 1

U n iform  p e r c e n t a g e __ _ ____ ______ - - 3. 1 2 . 1 4 . 1 1 .5 .4
U nder 5 p e rcen t _ _____ ___ ____ * - - - - - -
5 p e r c e n t ___________ _____ ___ __ _ - - 1. 0 - .4 1 .5 . 1
O ver  5 and under 10 p e r c e n t __ - - 1. 3 - - - -
10 p e r c e n t ___ — _______ _ _ _ _ _ - - . 8 2 . 1 3 .7 " . 3
O ver  10 and under 15 p e rce n t ___ - - - - - ■ -
15 p e r c e n t ________________________ - - - - - _ -
O ver  15 p e rce n t __ __ _____  _ - - - - - -

Othe r 2 ______ __ __ __ _____ __ - . 1 2. 1 1 .6 2 . 1 .5 6. 1
N o sh ift -p a y  d iffe re n tia l --------------------- 2 . 0 - - - 1. 1 - “

T h ird  sh ift ________ _ __________ _________ ___ 5. 0 4 .2 3. 8 7. 3 7 .0 13. 0 5. 1
W ith sh ift -p a y  d i f f e r e n t ia l____________ 4. 8 4 .2 3 .8 7 . 3 6 .9 13. 0 5. 1

U n iform  cen ts  (p er h ou r ) -------------- 4 . 8 4 . 0 2 .2 5 .2 5. 0 1 1 .9 4 .6
U nder 5 cen ts  __ __.__ ________ - - - .5 - - -
5 and under 6 cen ts _______ ______ - - .4 . 1 - - .2
6 and under 7 cen ts  ____  __ _ - 2 .7 .3 . 3 - - .2
7 and under 8 cen ts ___ _ - - - - 1 .2 . 1 .2
8 and under 9 cen ts  __ __ ____ * - - - ~ ~ ■
9 and under 10 cen ts  __ ____ ,4 - .4 - 1. 8 - . 5
10 and under 11 c e n t s ---------- - - .2 . 1 . 6 ( l ) . 8 (* )
11 and under 12 c e n t s ------ --------- - - - - - . 3 -
12 ce n ts  _ _ ___  __ _____  — -___ - .4 .2 3 .6 .9 9 .8 .5
12y2 ce n ts ------------------------------------- - . 1 - - - - . 1
13 and under 14 c e n t s ----------— - . 1 (* ) - ~ “ . 2
14 and under 15 c e n t s ------ _____ - - - - - . 6 ”
15 and under 16 cen ts  — _______ 4 .4 .3 (M - .7 “ 1. 0
16 c e n t s __  __ __ ....__  _ _ _ _ _ _ - .2 . 3 - . 1 . 9
17 and under 20 cen ts  ---------- _ - - . 1 - • 1 ~ ~
2 0 ce n ts  and o v e r . . . ------------ ------- - - . 5 - . 1 . 2 . 8

U n iform  p e r c e n ta g e -------------------.------ - - (* ) * 8 . 4 . 1
U nder 7 p e rce n t — ____ - - ■ " -
7 and under 8 p e rce n t __________ - - ~ “
8 and under 10 p e r c e n t ____.____ - " “ " i
10 p e rce n t -  — ------  _  - - ~ (* ) “ . 1 *4 . X
O ve r 10 and under 15 p e rce n t — - - “ “ " (l  \
15 p e rce n t — — ----------- - _ - - - - - . 6 ” \ )

Othe r  2 _______ ___________________ - .2 1 .6 2 . 0 , 1. 1 . 7 . 4
No sh ift -p a y  d iffe re n tia l .2

"
. 1

1 L ess than 0 .0 5  percent.2 Pay at regular rate for m ore hours than worked, a paid lunch period not given first-sh ift workers, a flat sum per shift, 
lishm ents which provided 1 such provision in combination with a cents or percentage differential for hours actually worked.

and other provisions. M ost "o th e r " workers, however, were in estab-
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Table B-12. Paid hotidays-all industries

(Percent of office and plant workers employed in all establishments that provide paid holidays^by number of paid holidays provided annually, late 1959 and early I960)

83

N u m ber o f  p a id  h o lid a y s

N orth east

A lbany— 
S ch en ec­
tady—T ro y

A llentow n—
B eth lehem —

E aston
B oston  1 L a w re n ce —

H a v erh ill

N ew ark
and

J e rse y
C ity*

New
Haven

New Y o rk  
C ity*

P a te r so n —
C lifton —
P a s s a ic

P h ila ­
delphia*

P it t s ­
burgh P o rtla n d P r o v i ­

den ce
W a te r-

b ury W o rc e s te r Y o rk

Office workers

W o rk e rs  in  e s ta b lish m en ts  p rov id in g
p a id  h o lid a y s  __ __ __ __ __ _____ 100 100 100 99 99 100 99 100 100 100 99 99 100 100 99

U nder 5 h o lid a y s  .  __ __ __ _ _ ___ 1 1 ( 2) 1 0 (*) ( 2) ( 2) - ( 2) ( 2) ( 2) ( 2) - 2
5 h o lid a y s  — — — — — —— — — ( 2) 1 - - ( 2) ( 2) zl ( 2) ( 2) - - ( 2) 2
5 h o lid a y s  p lus 1 h a lf day __ __ - - - - - - - ( 2) - - - 2 - - -
5 h o lid a y s  p lus 2 o r  m o r e  ha lf d a y s __ - - - - - - - - - - - - - ( 2) -
6 h o lid a y s  __ __ __ „  __ __ __ 18 15 ( 2) 7 2 2 1 5 12 14 5 6 2 7 24
6 h o lid a y s  p lus 1 h a lf d a y _____ _________ 1 1 - - ( 2) - - ( 2) 3 .10 - ( 2) ( 2) 1 1
6 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s __ ( 2) 1 1 (*) 2 2 ( 2) 3 2 . 5 - - - 4 8
7 h o lid a y s  __ __ __ __ __ __ __ „  __ 22 44 3 39 12 12 12 22 20 48 16 10 62 24 24
7 h o lid a y s  p lu s 1 h a lf d a y _____  __ ( 2) - ( 2) 1 2 2 2 ( 2) 6 4 - ( 2) - 2 5
7 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s__ 3 2 4 1 8 1 2 2 3 3 - - 11 2 9
8 h o lid a y s  __ __ __ __ __ _____  __ ___ 33 22 2 3 15 44 7 10 18 7 13 13 12 18 18
8 h o lid a y s  p lu s 1 h a lf day - - 5 24 1 11 2 7 2 2 - - 1 4 -
8 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s __ - 1 1 ( 2) 3 ( 2) 4 13 1 - - - - - -
9 h o lid a y s  _ __ __ _____  __ __ __ 5 4 8 1 10 5 9 12 5 2 48 29 4 2 -
9 h o lid a y s  p lus 1 h a lf day _ __ __ __ ( 2) - 2 1 1 3 1 1 ( 2) 1 15 7 1 - -
9 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s __ - - ( 2) - I 1 1 2 1 - 1 - - - -
10 h o lid a y s  __ _____  __ __ __ __ __ ( 2) ( 2) 16 18 4 1 7 6 4 3 1 18 - 29 1
10 h o lid a y s  p lus 1 h a lf d a y .  . .  __ ___ - - 6 - 1 1

( 2)
2 1 2 ( 2) - 3 - 2 -

10 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s__ - - 1 - 1 4 - - - - - - 3 -
11 h o lid a y s 15 7 41 - 2 15 29 2 1 - - 11 7 - 5
11 h o lid a y s  p lus 1 h a lf day - - 8 2 1 - 3 2 1

( 2)
- - - - - -

11 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s__ - - 1 - 2 - 4 1 - - - - - -
O ver  11 h o lid a y s  ____ __  __ __ __ 1 ( 2) 1 - 30 - 12 11 20 • ( 2) - - - - 1

W o rk e rs  in  e s ta b lish m en ts  p rov id in g
no paid  h o lid a y s  ___  __ __ _____  __ ___ - ~ 1 ( 2) ( 2) (*) " 1 ( 2) “ 1

Plont workers

W o rk e rs  in  e s ta b lish m en ts  p rov id in g
paid  h o lida y s  __ __ . .  __ __ __ __ 99 99 98 98 98 96 98 99 99 98 91 97 100 95 96

Under 5 h o lid a y s  .  __ __ __ __ „  __ 4 3 3 4 1 1 2 1 1 1 4 3 ( 2) - 5
5 h o lid a y s  __ ________ _______ __ „ 3 2 1 3 ( 2) 1 1 ( 2) 1 ( 2) 3 - 3 2 5
5 h o lid a y s  plus 1 h a lf day „  __ _______ - - 1 - - - - 1 - - - 1 - 1 -
5 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s __ - 1 ( 2) - - - - - - - - - - 1 -
6 h o lid a y s  __ __ __ __ __ „  __ __ __ 22 16 6 16 5 5 10 5 16 16 10 21 4 16 31
6 h o lid a y s  p lus 1 h a lf day 2 3 - - ( 2) 1 - ( 2) 1 1 - 3 2 2 2
6 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s __ 1 - 2 - 2 - 1 7 3 1

67
- - - 5 5

7 h o lid a y s  __ __ __ ___  __ ___ 56 64 19 44 23 32 28 21 32 35 19 75 27 28
7 h o lid a y s  p lus 1 h a lf day .  __ __ ___ 1 - ( 2) 2 3 4 2 1 2 1 - 1 - 3 4
7 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s __ 1 1 7 - 6 2 2 6 2 1 - - - 4 2
8 h o lid a y s  __ __ __ __ __ __ 3 4 8 6 21 35 13 18 27 7 16 19 11 16 13
8 h o lid a y s  p lus 1 h a lf d a y _____________ - - 8 18 2 7 1 4 5 - - - 1 6 -
8 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s__ - 2 1 - 6 - 3 6 1 - - - - 1 -
9 h o lid a y s  __ __ __ __ __ 3 1 8 1 9 3 7 16 3 1 21 20 3 4 -
9 h o lid a y s  plus 1 h a lf day _ __ __ __ - - 1 - 1 1 1 - - - 2 4 - - -
9 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s __ - - 1 - 2 - 1 1 ( 2) - - - - - -
10 h o l id a y s ____  __ __ __ __ . .  __ 1 ( 2) 17 3 6 1 6 5 2 2 1 4 - 6 1
10 h o lid a y s  p lus 1 h a lf d a y .  _____ - - 4 - - 1 1 ( 2) 1 - - - - - -
10 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s__ - - ( 2) - - 1 1 - - - - - - - -
11 h o lid a y s  _ __ __ __ ___  __ — __ 4 ( 2) 10 - 2 1 16 4 1 - - ( 2) - - -
11 h o lid a y s  p lus 1 h a lf day _ _____  ___ - - 1 - ( 2) - 1 ( 2) - - - - - - -
11 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s__ - - (*) - 1 - 1 - - - - - - - -
O ver 11 h o lid a y s  _ __ _____  _____ __ - - ( 2) - 7 - 2 2 ( 2) - - - - - -

W o rk e rs  in  e sta b lish m en ts  prov id in g
no paid h o lid a y s  _ __ __ _____ ( 2) 1 2 2 2 4 2 1 1 2 9 3 5 4

See footnotes at end of table.
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84
Tahle B J 2 J ’a idJ io J idays -all industries-Continued

(Percent of office and plant workers employed in all establishments that provide paid holidays, by number of paid holidays provided annually, late 1959 and early I960)

N um ber of paid  ho lidays
South

A tlanta
B eau­m ont—P o rt
A rth ur

B irm in g ­ham
C h arle s ­ton,W .V a.

C h ar­
lo tte F o rtW orth G reen ­

v ille Houston Jackso n Ja c k ­so n v ille1 Lubbock M em phis 1 M iam i New
O rleans R ich­

m ond1 Savan­nah W ash­ington 1
Office workers

W o rk ers in  e s tab lish m en ts  prov idingpaid  ho lidays 99 99 99 96 98 97 78 99 100 99 98 99 98 99 97 99 99U nder 5 ho lidays 1 (2) 1 ( 2) 5 4 21 1 7 1 11 3 5 - 2 3 25 holidays 29 14 25 (2) 34 29 42 10 49 31 29 44 18 1 2 33 15 ho lidays plus 1 h a lf  day ___ 2 - 5 1 - - (2) 3 11 (2) 1 (*) - 1 - (a)5 ho lidays plus 2 o r m o re  h a lf  d a y s__ - - - - - - - (2) ( 2) - - - - - - (2)6 holidays 16 14 12 15 33 44 7 34 10 13 11 12 36 30 32 8 146 ho lidays plus 1 ha lf d a y ___  ___ 2 - (2) (2) - 1 - 3 3 8 - 3 3 1 3 - 36 holidays plus 2 o r  m o re  h a lf d a y s___ 3 - . 1 - - 2 - - 3 1 - 2 1 20 1 - 17 holiday I) . _ ------------- ---------  ... 34 33 52 10 16 12 8 21 23 13 25 21 31 17 27 56 20
7 holidays plus 1 h a lf  day - - (2) 4 (2) - - - - 5 - 4 - 3 1 2 1 - 27 ho lidays plus 2 or m o re  ha lf d a y s__ 2 - - (2) - 2 - . - - - 1 - 2 - - 1
8 holidays . ..... ... ..... ....... . ... 6 29 3 62 6 3 1 21 2 1 ( 2) 7 3 14 22 1 398 ho lidays plus 1 h a lf  day ----------------------- 1 • - - - 3 - - - - - 3 - 2 6 - 88 ho lidays plus 2 o r m o re  h a lf  d a y s ___ - - - - - - - - - - - - - 6 - . 29 ho lidays (2) - - - - - - (2) - - - - - 2 1 _ 59 ho lidays plus 1 ha lf day _ 2 - - -  ■ - - - - - - - - <a) - - -

* 9 ho lidays plus 2 or m o re  h a lf  d a y s ___ - - - - - - - - - - - - - - - -10 ho lidays .  __ - 2 - - - - - 3 - 16 - - - 1 - - (2)10 ho lidays plus 1 h a lf day 1 - - - - - - - - - - - - - - -10 ho lidays plus 2 o r m o re  ha lf day s.. - - - - - - - - - - - - - - - - 111 ho lidays .  . - - - 8 - - - - - - - - - - - - 111 ho lidays plus 1 h a lf day - - - - - - - - - - - - - - - - -11 ho lidays plus 2 or m o re  h a lf  days__ - - - - - - - - - - - - - - - - -
O ver 11 ho lidays . - 2 - - - - - - * - 21 - - - - - -

W orkers in  e s ta b lish m e n ts  providingno paid  ho lidays _ (2) ( 2) 1 4 2 3 22 (2) (2) 2 ( 2) 2 1 3 1 1
Plant workers

W o rk ers in  e s ta b lish m e n ts  providingpaid  ho lidays 88 96 91 92 70 89 44 91 86 80 92 92 84 77 93 89 96U nder 5 ho lidays .  . 5 2 1 2 15 10 23 3 17 17 36 12 13 6 10 10 7
5 holidays 32 16 13 1 23 21 12 8 29 33 26 32 11 5 4 17 45 ho lidays p lus 1 ha lf day (2) - 1 - 3 - - ( 2) 1 <2> 1 - 1 - 1 - 1
5 ho lidays plus 2 o r  m o re  h a lf d a y s ___ - - - - - - - (2) - - - - - - - - ( 2)6 ho lidays .  __ _  _ 15 3 9 25 13 31 5 31 20 6 12 16 30 23 26 15 186 ho lidays plus 1 h a lf  day 1 - - 1 - 1 - 1 1 3 - 1 4 2 4 - 6
6 ho lidays plus 2 o r m o re  h a lf  d a y s__ 7 - 1 - - 3 - (2) 4 - - 1 - 5 2 - 17 ho lidays 25 17 64 15 13 16 4 26 13 19 16 27 22 20 33 45 247 ho lidays plus 1 ha lf day (2) (2> - - - - - 2 - - - (2) - - - - 1
7 holidays plus 2 or m o re  h a lf  d a y s__ - - - - - 3 - - - - - 1 1 1 - - -8 ho lidays _ 2 57 2 48 4 4 ( 2) 19 2 2 (a) 2 2 9 14 2 328 ho lidays plus 1 ha lf day - - - - - - - - - - - - - - - - 18 ho lidays plus 2 o r m o re  ha lf d a y s__ - - - - - - - - - - - - - ( 2) - - (?)9 ho lidays _ 1 - - - - - - (2) - ( 2) - - - 3 - - {*)9 ho lidays plus 1 h a lf  d a y _______________ - - - - - - - - - - - - - - - - -
9 ho lidays plus 2 or m o re  h a lf  d a y s__ - - - - - - - - - - - - - - - - -10 ho lidays . - - - - - - - - - - - - - 3 - - -
10 ho lidays plus 1 h a lf  d a y -------------------- - - - - - - - - - - - - - - - - -
10 ho lidays plus 2 o r  m o re  ha lf d ay s.. - - - - - - - - - - - - - - - - (a)11 ho lidays _ - - - - - - - - - - - - - - - -
11 ho lidays plus 1 h a lf  day - - - - - - - - - - - - - - - - -11 ho lidays plus 2 o r  m o re  ha lf d a y s_ - - - - - - - - - - - - - - - - -O ver 11 ho lidays - - - - - - - - - - - - - - - - -

W orkers in  e s ta b lish m e n ts  providing V.
12 4 9 8 30 11 56 9 14 20 8 8 16 23 7 11 4

See footnotes at end of table,
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(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in  a ll e s ta b lish m en ts  that p ro v id e  paid h olida yS jb y  n um ber o f  pa id  h o lid a y s  p ro v id e d  annually , la te  1959 and e a r ly  I960 )

N u m ber o f  pa id  h o lid a y s

N orth  C entral

A kron Canton C h ica g o 1 C in cin n ati1 D ayton D es
M oines

Indian­
a p o lis  1

K ansas
C ity

M ilw au ­
kee

M inne­
a p o lis— 
St. P aul

M uskegon—
M uskegon

H eights
R o c k ­
fo r d

St. L o u is 1 S ioux
F a lls

i
South
B end

Office workers
--------------------------------------------------------------------------------------------------------------------------------!

W o rk e rs  in  esta b lish m e n ts  p rov id in g
paid  h o lid a y s 100 99 99 99 99 99 99 99 99 100 99 99 99 99 99

U nder 5 h o lid a y s - ( 2) - ( 2) 3 ( 2) 1 ( 2) ( 2) _ _ ( 2) _ 1 ( 2)
5 h o lida y s _ 1 ( 2) 1 - 4 ( 2) _ _ ( 2) 1 2 1
5 h o lid a y s  p lus 1 h a lf day - - 1 ( 2) - _ - _ - - - -
5 h o lid a y s  p lus 2 o r  m o re  h a lf d a y s __ - - . - - - - - - - . - - - -
6 h o lida y s 19 24 30 28 3t 64 33 35 22 41 8 29 14 23 32
6 h o lid a y s  plus 1 h a lf day 2 2 4 7 ( 2) 10 8 2 7 8 - 22 2 - -
6 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s__ 2 7 9 8 43 7 16 4 24 6 59 9 3 - -
7 h o lid a y s  _ ____ 74 43 28 41 13 16 25 34 32 20 20 18 47 47 65
7 h o lid a y s  plus 1 h a lf d a y _____________ - 14 4 2 1 - 1 - 2 1 - 7 ( 2) 1 -
7 h o lid a y s  plus 2 o r  m o re  h a lf d a y s__ - 4 1 1 1 1 2 ( 2) 1 6 - 2 ( 2) 6 -
8 ho lida y s 2 3 9 8 1 1 9 22 3 10 3 3 27 19 1
8 h o lid a y s  plus 1 h a lf day ........ - - 2 - 1 - _ - - - - - 1 - -
8 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s__ - - 1 - - - - - 1 4 - 2 1 - -
9 h o lid a y s  . _ _ ..  _ ( 2) - 3 1 1 - ( 2) 1 1 1 6 • - 1 - ( 2)
9 h o lid a y s  plus 1 h a lf day - - - - - - - - 4 - - - - - -
9 h o lid a y s  plus 2 o r  m o re  h a lf d a y s__ - - ( 2) ( 2) - - - - ( 2) 2 - - - - -
10 h o lid a y s - - 1 - . - 1 2 ( 2) 3 - - - -
10 h o lid a y s  plus 1 h a lf day - - ( !> - 1 - - - - - 6 - - -
10 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s _ - - ( 2) - - _ - - - 1 - - - - -
11 h o lid a y s  _ - - 7 - - - - - - - - - 2 - -
11 h o lid a y s  plus 1 h a lf day - - 2 . - . - . _ - - - - - -
11 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s .. - - 1 - - - - - - - - - - - -
O ver 11 h o lid a y s  __ _ - - - - - - - - - - - - 1 - -

W o rk e rs  in  e s ta b lish m en ts  prov id in g
no paid h o lid a y s  ---- “ 1 ( 2) ( 2) ( 2) ( 2) 1 1 ( 2) - ( 2) 1 ( 2) ( 2) 1

Plant workers

W o rk e rs  in  esta b lish m e n ts  prov id in g
paid h o lid a y s  _ ___  _  _ . 99 96 98 99 98 92 91 98 96 99 99 99 99 98 99

U nder 5 h o lida y s  _ . 2 1 2 4 4 1 1 4 1 ( 2) 1 1 . 5 1
5 h o lida y s  _ - 1 ( 2) 1 _ . 6 3 _ _ 2 2 1 ( 2)
5 h o lid a y s  plus 1 h a lf d a y _____________ - - 1 - _ _ . . - . - 1 -
5 h o lida y s  plus 2 o r  m o r e  h a lf d a y s__ - - - - - . - _ . - . . - - -
6 h o lid a y s  _ — _ ___ 16 16 35 32 22 39 24 39 23 47 13 24 19 21 19
6 ho lida y s  p lu s 1 h a lf day - - 2 2 - 3 1 3 1 11 - 26 ( 2) - -
6 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s__ 6 8 13 15 50 9 16 9 26 7 69 13 5 - -
7 h o l i d a y s ________________________________ 72 61 34 33 17 31 28 29 37 23 14 29 52 24 75
7 h o lid a y s  p lus 1 ha lf day ( 2) 2 1 1 1 _ 1 _ 1 1 . . 1 ( 2) _
7 h o lida y s  p lus 2 o r  m o re  h a lf d a y s__ - 1 ( 2) 1 1 3 2 ( 2) ( 2) 1 _ - 1 4 -
8 h o lid a y s  _ _ 3 5 7 8 1 7 12 9 4 7 3 3 15 43 1
8 h o lid a y s  plus 1 h a lf day _ - - - - 1 - - - - ( 2) - - 1 - -
8 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s__ - - ( 2) - - - - - - - - 1 - - -
9 h o lida y s  __ — __ ( 2) - 3 2 ( 2) - - 2 - (*) _ - 1 - 2
9 h o lida y s  p lus 1 h a lf day ____________ - - - - - - - - - - - -
9 h o lid a y s  plus 2 o r  m o re  h a lf d a y s__ - - - - - - - - - - - - - -
10 h o lid a y s  .  . . . . . - - - - - - 1 3 1 - - - - -
10 h o lid a y s  plus 1 h a lf day - - (*) - ( 2) - - - - - - - - - -

10 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s .. - - - - - - - - - - - - - -
11 h o lid a y s  . . .  .  . - - ( 2) - - - - - - - - - 2 - -
11 h o lid a y s  p lus 1 h a lf day ---------- -------- - - - - - - - - - - - - - - -
O ver 11 h o lid a y s  __ ------ - - - - - - - - - - _ - - - -

W o rk e rs  in  e s ta b lish m en ts  p ro v id in g
no pa id  h o l i d a y s __________________________ ( 2) 4 2 1 2 8 9 2 4 1 ( 2) 1 1 2 1

See foo tn otes  at end o f  ta b le .
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Table B?12. Pnirl hnliHnys r^ lL in dusiries- Coniinued

(P e rc en t of office and plan t w o rk e rs  em ployed in a ll e s tab lish m en ts  tha t prov ide paid ho lidays,by  num ber of paid  ho lidays p rov ided  annually , la te  1959 ai*d e a r ly  1960)

N um ber of paid ho lidays
W est

A lbu­
querque D enver

L6sA n g eles-Long
B each1

P heonix P o rtla n d
San

B ern a rd in o — R iv ers  id e -  O ntario
San

F ra n c isc o —O akland1
Office workers

W orkers in  e s ta b lish m e n ts  providingpaid ho lidays _ _ ___ 99 99 99 98 99 99 100U nder 5 ho lidays _ _ 1 _ - 1 (2) 1 (2)5 ho lidays ----  „  ___ _ 1 (2) (2) 8 3 (2)5 ho lidays plus 1 ha lf day _ - - - 1 -
5 ho lidays plus 2 o r m o re  h a lf  d a y s__ - - - - - - -
6 ho lidays __ _ 31 31 13 45 33 14 16 ho lidays plus 1 h a lf  d a y ___________ (2) (2) 1 1 (2) - -
6 ho lidays plus 2 o r m o re  ha lf d a y s__ 1 3 3 - - 2 (2)7 ho lidays _ __ __ _ 5 36 39 27 48 48 267 ho lidays plus 1 h a lf  day - 1 6 - (2) - (2)7 ho lidays plus 2 or m o re  h a lf  d a y s__ (2) - 1 - (2) - 68 ho lidays — __ _______ „ 47 28 22 16 13 17 488 ho lidays plus 1 ha lf day (2) - 7 - 5 4 28 ho lidays plus 2 o r m o re  ha lf days__ 3 - (2) - - - (2)9 h o l id a y s -------- ---- ----  . . . ___ 9 - 3 - (2) 5 109 ho lidays plus 1 ha lf day _ - - 1 - - 4 29 ho lidays plus 2 o r m ore  ha lf d a y s__ - - (2) - - - 210 ho lidays _ „  ___ __ _ 1 (2) 1 - - - 110 ho lidays plus 1 ha lf day _ _ - - - - - - (2)10 ho lidays plus 2 o r  m o re  h a lf  d ay s.. - - 1 - - -11 ho lidays _ _ _ ____ - - 2 - - - -11 ho lidays plus 1 h a lf  day . . . . .  . - - - - - -
11 ho lidays plus 2 o r m o re  ha lf d ay s.. - - 1 - - - -
O ver 11 ho lidays ______  __ __ „ . - (2) - (2) - 1W o rk ers in  e s tab lish m en ts  providingno paid  ho lidays _ ....... <2) 1 l 2) 2 (2) 1 "

Plant workers
W o rk ers in  e s ta b lish m e n ts  providingpaid ho lidays . . .  -----------  ---  . . . 89 88 97 85 96 94 99U nder 5 ho lidays __ __ _ ............ 7 (2) 4 5 2 2 35 ho lidays __  __ __ __ ______ 2 1 1 1 3 35 ho lidays plus 1 h a lf  day _. ___ - - - - - (2) -

5 ho lidays plus 2 o r m o re  h a lf  d a y s__ - - - - - -6 ho lidays _  _ ___  .  __ __ 25 45 15 31 35 19 46 ho lidays plus 1 ha lf day _ - - 1 - - 1 .6 ho lidays plus 2 o r m o re  h a lf  d a y s__ 1 4 4 1 46 - 17 ho lidays . .. ___ 10 26 44 35 - 54 357 ho lidays plus 1 h a lf d a y ___________ - _ 4 - (2) . (2)7 ho lidays plus 2 o r m o re  h a lf  d a y s__ (2) - (2) - 11 - 88 h o l i d a y s __________________________ 33 11 22 11 _ 13 418 ho lidays plus 1 ha lf day _____ (2) - - - - 2 18 ho lidays plus 2 o r m o re  half day s__ 1 - (2) - - _ (2)9 ho lidays .  ___  _ _. ______ 9 - 1 _ . _ 29 ho lidays plus 1 ha lf day — - - (2> - - _ -9 holidays plus 2 o r m o re  ha lf days__ - - - _ - . .10 ho lidays _ . - (2) _ . _ 110 ho lidays plus 1 ha lf d a y _________ _ - - - - - _10 ho lidays plus 2 o r fnore  ha lf d ay s.. - - - - - - -  111 h o l id a y s __ ____  _ __ - . - - - - (2)11 ho lidays plus 1 ha lf d a y __________ - - - - - _
11 ho lidays plus 2 o r  m o re  ha lf d a y s_ - - - - - - -O ver 11 holidays - - - - - - -

W orkers in  e s tab lish m en ts  providingno paid ho lidays 11 12 3 15 4 6 1

1 E xcep tions to the s tan d a rd  in d u s try  lim ita tio n s  a re  shown in footnotes 4 a n d /o r  5 to the table  in  appendix A.2 L e s s  than 0 .5  p e rce n t. *
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Table B-12a. Paid holiday time-all industries

(P e rc e n t of office and p lan t w o rk e rs  em ployed in a ll  e s tab lish m en ts  th a t p rov ide  pa id  holiday s^by sum  of fu ll-day  and h a lf-d ay  ho lidays p rov ided  annually , 1 cum ulative , la te  1959 and e a r ly  I960)

87

T otal pa id  ho liday tim e
N ortheast

Albany-
Schenec-
tady—T roy

Allentown—
B ethlehem —E aston Boston L aw rence—

H averh ill
N ew arkandJ e rse yCity

NewHaven New Y ork City
P a te rs o n -C lifton -P a ssa ic

P h ila ­delphia P i t t s ­bu rgh P o rtla n d P ro v i­dence W ater-bu ry W o rces te r York

Office workers

13 o r  m o re  d a y s __  — __ __ __ — __ - _ . 1 _ 1 _ 1 _ 2 _ _ _ . .
12Vi or m o re  d a y s __________ __________ - - 2 - 4 - 5 (2) 3 - - _ - _ -
12 o r  m o re  d a y s _______________________ 1 (2) 2 - 33 - 17 12 20 - - - _ 1
llY z o r  m o re  days _ — — __ ____  — _ 1 (2) 10 - 34 - 20 14 21 0 - - - - 1
11 o r  m o re  days — __  ___ ______ 16 7 52 2 36 16 52 16 21 (2) - 11 7 3 610Vi o r  m o re  days _ __ __ ____  ___ __ 16 7 58 2 37 18 53 17 23 1 ~ 14 7 6 610 o r  m o re  days — __ __ __ _ __ _ 17 8 74 21 42 19 61 25 28 4 2 32 7 35 7
9 Vi o r  m o re  days — __ „  __ __ _ __ _ 17 10 76 22 43 22 63 27 28 4 16 39 8 35 7
9 o r  m o re  days _ — — __ „  __ __ _ 22 15 84 23 58 27 75 52 34 7 65 68 12 38 78Vi o r  m o re  d a y s__ __ __ __ __ — __ _ 22 15 89 47 60 37 78 59 36 9 65 68 13 42 78 o r  m o re  days _ __ _  — __ „  __ 58 37 96 51 82 83 85 71 58 19 77 81 36 62 337Vi o r  m o re  days __ ------  __ __ — - 58 37 96 53 84 86 87 72 64 24 77 81 36 64 387 o r m ore  days _ __ __ _______  „  _ 81 82 99 92 97 98 99. 95 85 75 93 91 98 91 706Vi o r  m o re  d a y s__ — ___ — — __ _ 81 83 99 92 97 98 99 95 88 86 93 92 98 92 716 o r  m o re  days _ __ __ __ __ „  ___ 99 98 100 99 99 99 99 99 99 99 99 97 99 99 95
5 Vi o r  m o re  d a y s ______________________ 99 98 100 99 99 99 99 99 99 99 99 99 99 99 95
5 o r  m o re  days _ _______  __ __ _ __ _ 99 99 100 99 99 99 99 99 99 99 99 99 99 100 97
4 Vi o r  m o re  d a y s ____  — ____  __ 99 100 100 99 99 99 99 99 99 99 99 99 99 100 97
4 o r  m o re  days _ __ — __ ------  __ . 100 100 100 99 99 99 99 99 100 99 99 99 99 100 983 Vi o r  m o re  days __ ---------------- ------  _ 100 100 100 99 99 99 99 99 100 99 99 99 99 100 983 o r  m o re  days _ ____  __ __ ______ 100 100 100 99 99 99 99 99 100 99 99 99 100 100 992 Vi o r  m o re  days _______  — ----  __ _ 100 100 100 99 99 99 99 99 100 99 99 99 100 100 992 o r  m ore  days _ __ — __ __ __ __ ----- 100 100 100 99 99 100 99 99 100 99 99 99 100 100 991 Vi o r  m o re  d a y s_____  __ __ __ ------  _ 100 100 100 99 99 100 99 99 100 99 99 99 100 100 991 o r m ore  days _ __ ____  __ 100 100 100 99 99 100 99 100 100 100 99 99 100 100 99Vi o r  m o re  days — ------  __ --------- _ 100 100 100 99 99 100 99 100 100 100 99 99 100 100 99No paid ho lidays __ ____  __ ____  ___ - - 1 (2) - ( 2) - - - 1 (2) - 1
Total rece iv in g  paid  h o lid a y s __________ 100 100 100 99 99 100 99 100 100 100 99 99 100 100 99

Pldnt workers

12 o r  m o re  d a y s __  __ __ __ __ __ _ _ 1 _ 8 _ 3 2 (2) _ _ _ _ _
11 Vi o r m ore  d a y s _____________________ - (2) 1 - 8 - 4 3 (2) - - - - _ -
11 o r  m o re  d a y s -----  ---------- ------  ----- 4 (*> 11 - 10 1 21 6 2 - - 0 - - -
10 Vi o r m o re  days _ — __ __ __ __ „  _ 4 (2) 16 - 10 2 22 7 2 - - (2) - _ _
10 o r  m o re  d a y s _____  ____  ____  ___ 5 (2) 34 3 18 3 28 13 5 2 1 4 - 6 1
9 l/ z  o r  m o re  days ____  __ ---------------- _ 5 (2> 35 3 20 4 30 13 5 2 3 9 - 6 1
9 or m o re  days __ __  — — — ______ 7 4 43 4 34 7 39 35 10 3 23 29 3 12 1
8 Vi o r  m o re  days ____  — __ __ ____  _ 7 4 51 22 36 15 40 39 15 3 23 29 5 18 1
8 or m o re  days __ __ __ __ __ __ ___ 12 9 66 28 63 51 55 63 43 11 39 48 16 39 167 x/ z  o r  m o re  days ____  — ------  ------  _ 13 9 66 31 66 55 56 67 45 12 39 49 16 41 207 o r  m ore  days ____  ____  — — — - 69 73 87 74 92 87 85 92 80 81 74 68 91 74 536 Vi o r  m o re  days __ — ____  __ — __ - 72 76 87 74 92 88 85 93 81 82 74 71 93 76 55
6 or m o re  days __ ------  __ ____  __ _ 93 93 94 90 97 94 96 98 97 97 85 92 97 93 865 l/ z  o r  m o re  days ____  __ __ __ ____  _ 93 93 94 90 97 94 96 99 97 97 85 94 97 93 865 or m ore  days ____  — ____________ 96 96 95 94 97 95 96 99 97 98 87 94 99 95 914 Vi o r  m o re  days __ __ __ ____  ____  _ 96 97 95 94 97 96 96 99 97 98 87 94 100 95 914 o r  m o re  days ___ __ „  — ____  _ 99 98 96 94 97 96 97 99 98 98 89 94 100 95 92
3 /2  or m o re  days __ __ __ __ _____ 99 98 96 94 97 96 97 99 98 98 89 94 100 95 923 or m ore  days __  ____  — _________ 99 98 96 97 98 96 98 99 98 98 91 94 100 95 94
2 l/ z  o r  m o re  days __ — ___  _______  _ 99 98 96 97 98 96 98 99 98 98 91 94 100 95 94
2 or m ore  days __  — — — — — — - 99 98 97 97 98 96 98 99 98 98 91 94 100 95 941 V2 o r  m o re  d a y s ____________—________ 99 98 97 97 98 96 98 99 98 98 91 94 100 95 941 o r  m o re  days „  ------  -----------  __ _ 99 99 98 98 98 96 98 99 99 98 91 97 100 95 96
V2 o r  m o re  d a y s _______________________ 99 99 98 98 98 96 98 99 99 98 91 97 100 95 96
No paid holidays __ __ __ __ ---.--- ----- ( 2) 1 2 2 2 4 2 1 1 2 9 3 - 5 4

T otal rece iv in g  paid  h o lid a y s __________ 99 99 98 98 98 96 98 99 99 98 91 97 100 95 96

--------------4
See foo tn o te s  at end o f  table.
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Table I industries-Contmueti

(P e rc e n t of office and p lan t w o rk e rs  em ployed in  a ll e s ta b lish m e n ts  th a t p rov ide  pa id  ho liday8̂by sum  of fu ll-day  and ha lf-d ay  ho lidays p rov ided  annually , 1 cum ulative , la te  1959 and e a r ly  I960)

T otal paid  holiday tim e
South

A tlanta
B eau­mont—
P o rtA rth ur

B irm in g ­ham
C h a r le s ­ton,W. Va.

C h ar­lo tte
F o rtW orth G reen ­

ville Houston Jackson Ja c k ­
sonville Lubbock M em phis M iam i New

O rleans R ich­mond Savan­nah W ash­
ington

Office workers

13 o r  m o re  days _ _ _ _ _ _ _ . . . . _ _ _ . 21 _ . .
12% or m o re  days _ __ _ __ __ __ - 2 - - - _ - - - - 21 - - _ _ _ _
12 o r  m o re  days __ _ __ ___ __ __ _ - 2 - - - - - - - - 21 - - - - - -
11% or m o re  d a y s _____________________ - 2 - - - - - - - - 21 - - - _ - _
11 o r  m o re  d a y s _______________________ - 2 - 8 - - - - - - 21 - - - _ - 110% or m o re  d a y s _____________________ 1 2 _ 8 _ - - - - - 21 - - - _ _ 1
10 o r  m o re  d a y s ----------------------------------- 1 4 - 8 - - - 3 - 17 21 - - 1 - _ 29% o r  m o re  d a y s__ __ __ __  ____  _ 4 4 - 8 - - - 3 - 17 21 - - 1 _ _ 29 o r  m o re  days ________________________ 5 4 - 8 - - - 3 - 17 21 - - 9 1 _ 98% or m o re  d a y s_________s.____________ 6 4 - 8 3 - - 3 - 17 21 3 - 14 7 _ 178 o r m o re  days _ __ __ __ __ __ __ _ 14 34 3 70 9 5 1 25 2 17 21 11 3 34 28 1 577%  o r  m o re  d a y s__ __ __ __ _ __ — _ 14 37 3 70 9 5 1 30 2 21 21 13 4 38 30 1 607 o r m o re  days ________________________ 50 70 57 80 25 19 8 51 28 34 46 36 35 68 57 56 806% o r  m o re  d a y s______________________ 52 70 57 81 25 19 8 54 30 43 46 40 39 68 60 56 836 o r  m o re  days _ __ __ __ __ __ __ ___ 68 84 68 95 58 65 15 88 41 56 58 52 74 98 93 64 975%  o r m o re  d a y s__ _______  __ __ _ _ 70 84 73 95 59 65 15 89 44 67 58 53 75 98 94 64 975 o r  m o re  days _ __  __________ 99 99 98 96 93 93 57 99 93 99 88 97 93 99 96 97 984 % -or m o re  d a y s__ __ __ _ _ _ _ _ 99 99 98 96 93 93 57 99 93 99 88 97 93 99 96 97 984 o r  m o re  days _ __ _ _ _ _ _ _ _ _ _ 99 99 99 96 95 95 65 99 98 99 91 99 95 99 97 98 993%  o r  m o re  d a y s__ __ __ __ 99 99 99 96 95 95 65 99 98 99 91 99 95 99 97 98 993 o r  m o re  days _ ____ _____ __ __ 99 99 99 96 98 96 71 99 100 99 94 99 95 99 97 99 992% or m o re  d a y s__ __ __ __ _ _ _ 99 99 99 96 98 96 71 99 100 99 94 99 95 99 97 99 992 o r  m o re  days .  __ __ __ __ ___  __ - 99 99 99 96 98 96 78 99 100 99 96 99 96 99 97 99 991% o r  m o re  d a y s__ __ __ __ 99 99 99 96 98 96 78 99 100 99 97 99 96 99 97 99 991 o r  m o re  days __ __ — __ __ __ 99 99 99 96 98 97 78 99 100 99 98 99 98 99 97 99 99% o r  m o re  d a y s __  __ _ __ __ _ 99 99 99 96 98 97 78

f t
100 99 98 99 98 99 97 99 . 99No paid  ho lidays __ __ __ __ _ _ (a) (*) 1 4 2 3 22 - (a) 2 ( a) 2 1 3 1 1

T otal rece iv in g  paid  h o lid a y s __________ 99 99 99 96 98 97 78 99 100 99 98 99 98 99 97 99 99
Plant workers

12 o r  m o re  days — __ __ __ ___ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
11 % o r m o re  days _ __ __ _ __ - - - - - - - - - - - - - - - - -11 o r  m o re  days __ _ _ _ _ _ - - - - - - - - - - - - - - - - (a)10% or m o re  d a y s___ __ __ _____ - - - - - - - - - - - - - - - - (?)10 o r  m o re  days __ — __ __ _ _ - - - - - - - - - - - - - 3 - _ (?)9% o r  m o re  d a y s ______________________ - - - - - - - - - - - - - 3 - - ( a)9 o r  m o re  d a y s ------------------------------------- 1 - - - - - - (?) - (?) - - - 6 - -
8%  o r  m o re  d a y s ______________________ 1 - - - - - - ( a) - (a) - - - 6 - - 18 o r  m o re  days _ ._ __ __ _ 3 57 2 48 4 8 (?) 19 2 2 0 3 2 17 14 2 337 Y z  o r  m o re  d a y s ______________________ 3 58 2 48 4 8 (*> 21 2 2 (a) 3 2 18 14 2 34
7 o r  m o re  days _ __ _ - 35 75 67 63 17 26 4 48 19 20 17 31 25 42 49 47 606% o r  m o re  days __ __ 35 75 67 64 17 27 4 48 20 24 17 32 28 44 53 47 666 o r  m o re  days _ 50 77 76 89 30 58 9 80 40 30 29 48 59 67 79 62 845 Y z  o r  m o re  days __ __ _ 51 77 77 89 32 58 9 80 41 30 30 48 59 67 79 62 845 o r  m o re  d a y s -----------.--------- ---------------- 83 94 90 90 55 79 21 88 70 63 56 80 71 72 84 80 894%  o r  m o re  d a y s ----- :--------------------------- 83 94 90 90 55 79 21 88 70 65 56 80 71 72 84 80 894 o r  m o re  d a y s ________________________ 84 94 91 90 61 82 24 88 80 73 59 85 72 72 87 86 913 Y z  o r  m o re  days ______ 84 94 91 90 61 82 24 88 80 73 59 85 72 72 87 86 913 o r  m o re  days _ _ __ . . . 85 94 91 92 67 83 35 88 83 74 62 88 77 72 87 88 912 Y z  o r  m o re  days __ — _ _ 85 94 91 92 67 83 35 88 83 76 62 88 77 72 87 88 912 o r  m o re  days _ _ _ _ _ _  __ __ 86 94 91 92 67 83 42 88 .85 77 77 88 77 73 90 89 911 Y z  o r  m o re  days _ __ __ __ ______  _ 86 94 91 92 .68 83 42 88 85 7 7 7 7 88 7 7 73 90 89 911 o r  m o re  days _ _ ____ 88 96 91 92 70 89 44 91 86 80 92 92 84 7 7 93 89 96
Y z  o r  m o re  days ____ 88 96 91 92 70 89 44 91 86 80 92 92 84 7 7 93 89 96No pa id  h o lid a y s --------------------------- -------- 12 4 9 8 30 11 56 9 14 20 8 8 16 23 7 11 4

T ota l rece iv in g  paid  h o lid a y s_____ 88 96 91 92 70 89 44 91 86 80 92 92 84 7 7 93 89 96

See foo tn o te s  at end o f  table.
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Table BJ2cu-Paid holidays iiihe-all Jndu$trles=Caiitimied[

(P e r c e n t  o f  o f f ic e  and plant w o rk e r s  e m p lo y e d  in a ll e s ta b lish m en ts  that p ro v id e  pa id  h o lid a y s ,b y  sum  o f fu ll-d a y  and h a lf-d a y  h o lid a y s  p ro v id e d  annually , 1 cu m u la tiv e , late 1959 and e a r ly  I960)

89

N orth  C entra l

T ota l pa id  h o lida y  tim e
Akron Canton C h ica go C incinnati D ayton Des

M oines
Indian­
a p o lis

K ansas
City

M ilw au ­
kee

M in n e­
a p o lis— 

St. Paul

M uskegon—
M uskegon

H eights
R o c k ­
fo r d St. L ou is Sioux

F a lls
South
Bend

Office workers

13 o r  m o re  days __ ___  ___  ___ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
1 2 1/2  o r  m o re  days __ __ _ - - - - - - - - - - - - - - -
12  o r  m o re  days ____  __ __ _ _ 1 - _ _ - - - 1 _ - 1 - -
1 1  Vs o r  m o re  days _ .  _____ - - 2 - - - - - - 1 - - 1 - -
1 1  o r  m o re  days __ __ „  _ __ __ _ - 10 - _ - _ _ - 1 - - 2 - -
1 0 Va o r  m o re  days _____ _________ - - 10 - 1 - - - - 1 - 6 2 - _
10  o r  m o r e  days __ __ __ __ - - - 1 1 1 1 - - 1 2 3 3 6 2 - -
9 V 2 o r  m o r e  days __ „  ___ - - 1 1 1 1 - - 1 6 4 3 6 2 - -
9 o r  m o re  days __ — _____ _ 0 - 15 2 2 - 0 2 9 9 9 8 4 - 08 Va o r  m o re  days _ __ __ _____  __ _ ( 2) - 17 2 3 -

1 ?
2 9 9 9 8 6 - ( 2)

8 o r  m o re  days _ __ — __ __ __ — __ 3 7 27 1 1 4 2 23 13 24 12 14 33 25 1
l l/ z  o r  m o re  days .  __ __ __ __ _ _ 3 22 31 13 5 2 12 23 15 25 12 23 34 27 1
7 o r  m o re  days _ _____ __ __ __ __ __ 79 71 66 62 19 26 53 62 70 51 92 47 84 74 67
6 l/ z  o r  m o re  days _ „  __ __ __ 81 73 70 69 62 35 61 64 77 59 92 70 85 74 67
6 o r  m o re  days .  _____  _____ __ 100 98 99 97 97 99 95 99 99 100 99 98 99 97 98
5 l/ z  o r  m o re  d a y s .  __ __ ________  __ 100 98 99 98 97 99 95 99 99 100 99 98 99 97 98
5 o r  m o re  days -  __ __ __ _ __ __ __ 100 99 99 99 97 99 99 99 99 100 99 98 99 99 99
4 l/ z  o r  m o re  days _______ __ __ __ 100 99 99 99 97 99 99 99 99 100 99 98 99 99 99
4 o r  m o re  days __ __ 100 99 99 99 97 99 99 99 99 100 99 98 99 99 99
3 %  o r  m o re  days _ __ 100 99 99 99 97 99 99 99 99 100 99 98 99 99 99
3 o r  m o re  days __ __ __ 100 99 99 99 97 99 99 99 99 100 99 98 99 99 99
ZVz o r  m o r e  d a y s __________________________ 100 99 99 99 97 99 99 99 99 100 99 98 99 99 99
2 o r  m o re  days _ _ _ _ _ _ _ 100 99 99 99 99 99 99 99 99 100 99 98 99 99 99
1 l/ z  o r  m o re  d a y s __________________________ 100 99 99 99 99 99 99 99 99 100 99 98 99 99 99
1 o r  m o re  days _ __ __ _ 100 99 99 99 99 99 99 99 99 100 99 98 99 99 99
l/ z  o r  m o re  days __________________________ 100 99 99 99 99 99 99 99 99 100 99 99 99 99 99
No pa id  h olida ys _ _ - 1 ( 2) ( 2) ( 2) ( 2) 1 1 ' ( 2) - ( 2) 1 ( 2) ( 2) 1

T otal re c e iv in g  pa id  h o lid a y s 100 99 99 99 99 99 99 99 99 100 99 99 99 99 99

Plant workers

12  o r  m o re  days __ _ __ — _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
1 1  l/ z  o r  m o re  days __ _ __ - - - - - - - - - - - - - - -
1 1  o r  m o re  days _ __ __ __ __ __ - - ( 2) - - - - - - - - - 2 - -
in*/, n r  mnrA days . _ _ - - 0 _ 0 - - - _ _ _ _ 2 - -
10  o r  m o re  days _ _ __ - - 0 - (•) _ _ 1 3 1 - - 2 _ _
9 l/ z  o r  m o re  days _ _ ( 2) - ( 2) - _ 1 3 1 _ _ 2 _ _
9 o r  m o re  days 0 - 3 2 ( 2) - ( 2) 2 3 1 - 1 3 _ 2
8 /2  o r  m o re  d a y s . ( 2) - 3 2 2 - ( 2) 2 3 1 - 1 4 _ 2
8 o r  m o re  days 3 7 1 1 1 1 3 10 14 1 1 7 9 3 4 20 47 3
7*/a o r  m o re  days _ __ __ __ 3 9 12 12 4 10 15 1 1 8 10 3 4 20 47 3
7 o r  m o re  days __ __ __ __ __ 82 78 58 60 2 1 50 60 50 71 40 86 45 78 71 78
6 /2  o r  m o re  days __ _____  __ 82 78 60 61 71 52 60 53 72 52 86 72 78 71 78
6 o r  m o re  days __ __ _ __ __ 97 94 95 93 93 91 84 92 95 99 99 96 97 92 97
5 l/ z  o r  m o re  days __ _____  _ _ _ 97 94 95 94 93 91 84 92 95 99 99 96 97 92 97
5 o r  m o re  days __ ___ 97 95 95 95 93 91 90 95 95 99 99 98 99 93 974 l/ z  o r  m o re  days __ _ __ 97 95 95 95 93 91 90 95 95 99 99 98 99 93 97
4 o r  m o re  days __ __ __ 98 95 97 98 94 91 90 96 95 99 99 98 99 96. 98
3 l/ z  o r  m o re  days _____ __ __ 98 95 97 98 94 91 90 96 95 99 99 98 99 96 98
3 o r  m o re  days _ _ __ __ __ 99 96 97 98 95 92 91 96 95 99 99 98 99 96 98
2 l/ z  o r  m o re  d a y s .  __ __ __ _ 99 96 97 98 95 92 91 96 95 99 99 98 99 96 98
2 o r  m o re  days __ __ __ ________ 99 96 97 98 97 92 91 96 95 99 99 98 99 98 98
1 / 2  o r  m o re  d a y s____________________ ___ _ 99 96 97 98 98 92 91 96 95 99 99 98 99 98 98
1 o r  m o re  days __ ____________ ______ 99 96 98 99 98 92 91 98 96 99 99 98 99 98 99l/ z  o r  m o r e  days ______________ ;____________ 99 96 98 99 98 92 91 98 96 99 99 99 99 98 99
No paid  h olida ys ( 2) 4 2 1 2 8 9 2 4 1 ( 2) 1 1 2 1

T ota l re c e iv in g  paid  h o lid a y s 99 96 98 99 98 92 91 98 96 99 99 99 99 98 99

See foo tn o te s  at end o f table.
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Table B-12a. Paid holiday time-all industries-Continued

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  e m p lo y e d  in a ll e s ta b lish m en ts  that p ro v id e  pa id  holidays^by sum  o f fu ll-d a y  and h a lf-d a y  h o lid a y s  p r o v id e d  annually , 1 cu m u la tiv e , la te 1959 and e a r ly  I960)

T ota l pa id  h olida y  tim e

W est

A lbu - 
que rque

D enver
L os

A n g e le s -
Long

i B ea ch
P h oen ix P o rtla n d

San
B e rn a rd in o—
R iv e r s id e —

O ntario

San
F r a n c is c o —

O akland

Office workers

13 o r  m o r e  days ________________ __ __ _ (? ) _ _ _ 1\Z x/ z  o r  m o re  days _____  __ __ __ __ - - ( 2) - - _ 1
12 o r  m o r e  days __ _____________________ - - 1 - (* ) _ 1
11 x/z  o r  m o re  d a y s ________________________ - - 1 - (* ) _ 1
11 o r  m o re  days _ _ _ - 3 - <*) _ 1
101/?, o r  m o re  days ...... _ ._ - - 3 - (* ) - 2
10 o r  m o r e  days __ _ __ __ _____ 1 0 5 - (? ) - 4
9 x/ z  o r  m o r e  days ___  _____  __ __ __ 1 0 6 - ( 2 ) 4 6
9 o r  m o re  days _ — _____  __ __ _______ 13 0 9 - 1 10 178 x/ z  o r  m o re  days _______ __ „  _____ 13 ( 2) 16 - 5 14 18
8 o r  m o re  days ____________  ________ 60 28 39 16 18 31 72l x/ z  o r  m o re  days __ — _____  _ 60 29 45 16 19 31 73
7 o r  m o re  days _____  __ __ __ 66 68 87 43 66 81 99
6 x/ z  o r  m o re  days __ __ 66 68 87 44 66 81 99
6 o r  m o re  days _ __ __ __ __ __ _ __ 98 99 99 89 99 95 100S x/ z  o r  m o re  days _  __ __ __ __ 98 99 99 89 99 96 100
5 o r  m o re  days _ __ __ __ _____  __ 98 99 99 97 99 98 100
4 x/ z  o r  m o r e  days __ __ __ __ _____ 98 99 99 97 99 98 100
4 o r  m o re  days _ _____ __ 99 99 99 97 99 99 1003 x/z  o r  m o re  days _ __ __ __ __ __ 99 99 99 97 99 99 100
3 o r  m o re  days ________ _____  _______ 99 99 99 98 99 99 100Z x/ z o r  m o re  days __ ___________ 99 99 99 98 99 99 100
2 o r  m o re  days _ __ _____  __ __„__ _____. 99 99 99 98 99 99 100
1 x/ z  o r  m o re  days ___  __ __ ________ 99 99 99 98 99 99 100
1 o r  m o re  days ____  ________ __________ 99 99 99 98 99 99 100x/ z  o r  m o re  days _______________. _________ 99 99 99 98 99 99 100
No pa id  h o lida y s  _____ __  _  _____ ( 2) 1 ( 2) 2 ( 2) 1 -
T ota l r e c e iv in g  pa id  h o l id a y s ------  _ 99 99 99 98 99 99 100

Plant workers

12 o r  m o r e  days ___ ____  ________ _ - - - - _ _
11 x/z  o r  m o re  d a y s ____  ________  __ _ - - - - - - -
11 o r  m o r e  days __ __ __ _ _ _ _ _ - - - - - - ( ? )
10x/z  o r  m o re  d a y s ____  __ _____  _____ - - - - - - ( 2 )
10 o r  m o r e  d a y s __________  __ __ __ __ - - ( ?) - - - 1
9 x/z  o r  m o r e  days ______ ,_______ _______— - - ( 2 ) - - - 1
9 o r  m o re  days _ _____  __ __ __ __ _ 11 - 1 - - - 3
8 x/z  o r  m o re  days ________________________ 11 - 1 - - 2 4
8 o r  m o re  days ____  __ __ _ ________ 44 11 23 11 12 14 53
l x/ z  o r  m o re  days ______ _____  __ _ _ 44 11 28 11 12 14 53
7 o r  m o re  days __________________________ - 55 42 76 47 58 68 89
6 l/ z  o r  m o re  days ------------------------------------ 55 42 77 47 58 69 89
6 o r  m o re  days _ _____  __ __ _____ ____ _ 80 87 92 79 92 89 93
5 x/z  o r  m o re  days __ __ __ 80 87 92 79 92 89 93
5 o r  m o re  days ____  __ __ 82 87 92 80 94 92 96
4l/z o r  m o re  days __ __ __ __ __ 82 87 92 80 94 92 96
4 o r  m o re  days __ __ -------  __ ---------- 87 87 92 80 95 93 96
3 x/ z  o r  m o re  days __  _ _ _ _ _ 87 87 92 80 95 93 96
3 o r  m o re  days ____ __ __ __ _ __ 89 87 92 81 95 94 96
Z l/ z  o r  m o r e  days ____  __ __ __ 89 87 92 81 95 94 96
2 o r  m o re  days ____  ___ _____  __ __ ___ 89 87 94 85 96 94 99
l x/ z  o r  m o re  days __ ___ 89 87 94 85 96 94 99
1 o r  m o re  days ____  __ __ __ __ __ 89 88 97 85 96 94 99
x/ z  o r  m o r e  days ____  __ _____ __ 89 88 97 85 96 94 99
No pa id  ho lida y s  __ __ __ __ 11 12 3 15 4 6 1

T ota l re c e iv in g  pa id  h o lid a y s 89 88 97 85 96 94 99

1 A ll com b in a tion s  o f fu ll and ha lf days that add to the sa m e am ount a re  com b in ed ; f o r  e x a m p le , the p r o p o r t io n  o f  w o rk e r s  r e c e iv in g  a tota l o f  7 days in clu d e s  th o se 'w ith  7 fu ll days and no h a lf d a y s , 6 fu ll 
days and 2 h a lf d a y s , 5 fu ll days and 4 h a lf d a y s , and so  on . P ro p o r t io n s  w e re  then cu m u la ted . S ee foo tn ote  1 in  table 12 fo r  e x ce p tio n s  to standard  in d u stry  lim ita tio n s  in  14 a r e a s .

2 L e ss  than 0 .5  p e rce n t .
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Table B-13. Paid holldays-manufacturing

(P e rc e n t of office and plan t w o rk e rs  em ployed in  m anufac tu ring  e s ta b lish m e n ts  tha t p rov ide  paid ho lidays?by num ber of paid holidays p rov ided annually , la te  1959 and e a r ly  I960)

91

N o rth east

N u m ber o f pa id  h o lid a y s

W o rk e rs  in  e s ta b lish m en ts  p rov id in g
pa id  h o l id a y s ------------------------------------------------

U nder 5 h o lid a y s  ——---------------------------------
5 h o l id a y s ------------------------------------------------
5 h o lida y s  plus 1 h a lf day---------------------
5 h o lida y s  plus 2 o r  m o r e  h a lf d a y s -----
6 h o l id a y s ----------------------------------------------------
6 h o lida y s  plus 1 h a lf d a y -------------------
6 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s -----
7 h o lida y s  — —--------------------------------—......... -
7 h o lida y s  plus 1 h a lf day--------------------
7 h olida ys p lus 2 o r  m o r e  h a lf d a y s -----
8 h olida ys —------------------------ ------------------------
8 h olida ys plus 1 h a lf day ------------------
8 h o lid a y s  plus 2 o r  m o re  h a lf d a y s -----9 h o l id a y s -------------------------------------- ------
9 h o lida y s  plus 1 h a lf d a y --------------------
9 h olida ys plus 2 o r  m o r e  h a lf d a y s -----
10 h o l id a y s -------------------------------------------------
10 h o lid a y s  p lus 1 h a lf d a y ------------------
10 h o lid a y s  plus 2 o r  m o re  h a lf days —
11 h o l id a y s -------------------------------------------------
11 h o lid a y s  plus 1 h a lf d a y ----—------------
11 h o lida y s  plus 2 o r  m o re  h a lf days —  
O ver 11 h o l id a y s -------------------------------- ------

W o rk e rs  in esta b lish m en ts  p rov id in g  
no  paid h o l i d a y s ------------------------------------ -----

W o rk e rs  in  esta b lish m en ts  p rov id in g
paid h o l i d a y s -----------------------------------------------

Under 5 h o l id a y s ---------------------------------------

5 h o lid a y s  plus 1 h a lf d a y -------------------
5 h o lida y s  plus 2 o r  m o r e  h a lf d a y s -----

6 h olida ys plus 1 h a lf day ------------------------
6 ho lida y s  plus 2 o r  m o r e  h a lf d a y s -----
7 h olida ys — ------ -----------------------------------------
7 h o lida y s  plus 1 h a lf day ---------------------
7 h olida ys plus 2 o r  m o re  h a lf d a y s -----

8 ho lida y s  plus l h a lf d a y -----------------------
8 h olida ys plus 2 o r  m o re  h a lf d a y s -----
9 h o l id a y s ---------------------------------------------------
9 h olidays plus 1 h a lf day — ----------------
9 ho lida y s  plus 2 o r  m o r e  h a lf d a y s -----
10 h o l id a y s -------------------------------------------------
10 h olida ys plus 1 h a lf d a y ------------------
10 h olida ys plus 2 o r  m o re  h a lf days —

11 h o lida y s  plus 1 h a lf d a y ---------------------
11 h olida ys plus 2 o r  m o re  h a lf days —  
O ver 11 h o l id a y s ---------------------------------------

W ork ers  in e s ta b lish m en ts  p rov id in g  
no paid h o l id a y s -------------------------------------------

A lbany— 
S ch e n e c ­

tady—T r o y

A llen tow n—
B e th le h e m -

E aston
B oston L a w ren ce—

H a v erh ill

N ew ark
and

J e r s e y
C ity

New
H aven

New Y o rk  
C ity

P a t e r s o n -  
C lift  o n -  
P a s s a ic

P h ila ­
delphia

P itts ­
burgh P ortla n d P r o v i ­

den ce
W a ter-

b u ry W o rc e s te r Y o rk

Office workers

100 100 100 99 100 100 100 100 100 100 100 100 100 100 100
- 1 - _ _ _ - (» ) _ _ ( l ) » - _ 1

l - - - - -
( i )

(M - (M
3

- 1 3

- _ _ _ _ _ _ _ _ _ _ (M _
15 5 (*) 6 3 1 - 6 13 8 8 10 1 10 21

1 2 - - - - (M 4 1 - (» ) (l ) i 2
1 2 1 - 2 5 (l ) 4 3 4 - - 4 11

38 56 6 50 14 22 11 24 24 70 63 17 71 36 26
(M - 1 2 2 4 3 - 6 7 _ (M _ 3 6
2 (*) - 1 11 1 (M 3 7 4 - 13 2 12

43 32 2 4 29 38 10 16 26 5 8 22 12 28 18
- - 15 32 1 26 5 8 5 _ - - 1 7 -
-

(* )
3 (*> 6 1 7 15 2 - - - - - -

n 11 1 11 2 13 8 4 1 18 34 1 2 -
- 1 1 1

1
9

- 2 2 3 12 - - -
- 26 2 I 16 8 4 (* ) _ 1 _ (I_) _

- - 4 - - - 2 2 - - - - 1 -
- - 2 - 1 - 3 - - - - - - 5 -
- - 26 - 1 - 18 - - - - - - - -
- - 1 - 1 - 3 2 - - - - - - -

: :

1
1

4 " 5 <M 1 ~ “

-

“

Plant workers

100 100 100 99 99 96 100 99 100 100 97 98 100 98 97
- 3 2 3 - 1 3 n - - 7 2 - - 5
“ 2 (M

1
4 ■ - 2

i
1 5 1

2
2 2

1
5

12
2

13 5 15 7 4 7 6 10 11 11 24 3 16 32
3 4 - - - 2 - 1 2 1 - 4 2 1 2
2 - 2 - 3 - 2 8 4 1 - - - 5 6

73 69 29 47 19 24 21 18 35 77 51 22 79 31 28
1 - - 2 3 4 3 - 3 1 - 1 - 3 5
2 1 - - 6 3 - 4 3 1 - - - 2 2
5 3 10 7 27 42 19 22 30 6 6 22 11 19 12
- - 12 19 2 10 2 5 5 - - - 2 8 -
- 3 1 - 8 _ 6 7 2 - - - - 2 -
1 - 11 1 8 3 10 17 3 1 14 15 1 4 -
- - 1 - (* ) _ 1 - - _ 4 5 - - -
- - 1 - 2 - 1 (M 1 - - - - - -
1 _ 14

2
2 8 1 8

1
7
1

1 1 - - - 3 “

: - 7
1

: (1_) 1
2
8 1 2 : ’ : -

■
-

1
(* ) -

1
4

" n
3 1 -

"
- -

-
:

' ' '
1

1 4

'

1

'

3 2 2 3

See foo tn ote  at end o f  ta b le .
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Table B-13. Paid holidays-manufacturing-Continued

(P e rc en t of office and p lan t w o rk e rs  em ployed in m anufac tu ring  e s ta b lish m e n ts  tha t p rov ide paid ho lidays,by  num ber of paid  ho lidays p rov ided annually , la te  1959 and e a r ly  I960)
South

N um ber o f  pa id  ho lida y s
A tlanta

B ea u ­
m ont—
P o rt

A rth u r

B irm in g ­
ham

C h a r le s ­
ton,

W. Va.
C h a rlotte F o rt

W orth
G re e n ­

v il le H ouston J ack son J a ck ­
so n v ille L u bb ock M em phis M iam i New

O rlean s
R ic h ­
m ond

S avan­
nah

W ash ­
ington

Office workers

W o rk e rs  in  e s ta b lish m en ts  p rov id in g
paid h o l id a y s ------------------------------------------------- 99 99 99 100 98 96 60 99 100 100 100 100 99 97 100 98 97

U nder 5 h o lida y s  -------------------------------------- 1 1 1 (M 13 2 28 - 23 4 34 4 - - 8 1 -
5 h o l id a y s --------------------------------------------------- 20 6 5 28 10 20 7 28 31 45 28 25 2 1 16 2
5 h o lida y s  plus 1 h a lf d a y ----------------------- - - 2 - 5 - - 1 4 1 - - - - 5 - -
5 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - 1 - - - - - - - - 1
6 h olida ys -------------------------------------------------- 13 5 10 9 24 61 11 28 20 38 21 27 45 27 15 11 12
6 h o lida y s  plus 1 h a lf d a y ----------------------- 2 - “ (* ) - 2 - 5 - 2 - 2 3 - 8 - 7
6 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- 10 - 2 - - 4 - - 17 - - 3 3 10 3 - 3
7 h o l id a y s --------------------------------------------------- 49 30 79 6 14 7 - 34 6 17 - 27 16 7 23 69 24
7 h o lida y s  plus 1 h a lf d a y ----------------------- (M 1 - - - - - - - - - - 2 12 - - -
7 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - (l ) - 4 - - - - - 4 - 3 - - -
8 h o lida y s  --------------------------------------—--------- 2 57 (M 85 14 6 - 26 3 7 - 5 5 19 34 1 46
8 h o lida y s  plus 1 h a lf d a y ----------------------- - - - - - - - - - - - - 5 4 - 1
8 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - - - 1 - -
9 h olida ys -------------------------------------------------- 2 - - - - - - - - - - - - 4 - - -
9 h olida ys plus 1 h a lf d a y ----------------------- - - - - - - - - - - - - - 3 - - -
9 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - - - - - - -
10 h o l id a y s ------------------------------------------------- - - - - - - - - - - - - - 4 - - -
10 h o lid a y s  plus 1 h a lf d a y --------------------- - - - - - - - - - - - - - - - - -
10 h o lid a y s  plus 2 o r  m o r e  h a lf days — - - - - - - - - - - - - - - - - -
11 h o l id a y s ------------------------------------------------- - - - - - - - - - - - - - - - - -
11 h o lid a y s  plus 1 h a lf d a y --------------------- - - - - - - - - - - - - - - ■ - -
11 h o lid a y s  plus 2 o r  m o r e  h a lf days — - - - - - - - - - - - - - - - - -
O ver 11 h o l id a y s --------------------------------------- - - - - - - - - - - - - - - - - -

W o rk e rs  in e s ta b lish m en ts  p rov id in g
no paid h o l id a y s ------------------------------------------- n (M i " 2 4 40 (M " " " 1 3 2 3

Plant workers

W o rk e rs  in  e s ta b lish m en ts  p ro v id in g
paid h o l id a y s ------------------------------------------------- 85 98 96 99 58 90 34 96 91 79 100 95 93 74 97 92 91

U nder 5 h o l i d a y s -------------------------------------- 2 1 - 1 13 5 20 1 21 25 43 6 4 (*> 8 9 -
5 h o l id a y s --------------------------------------------------- 26 6 3 - 20 12 9 5 13 25 34 25 31 3 2 12 3
5 ho lida y s  plus 1 h a lf d a y ----------------------- - - ( ‘ ) - 3 - - 1 2 - - - - - - - -
5 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - 1 - - - - - - - - 2
6 h o l i d a y s -------------------------------------------------- 13 - 8 15 9 44 5 21 36 10 23 26 33 15 16 21 20
6 h o lida y s  plus 1 h a lf day — ------------------- 1 - - 1 - 2 - 1 - 4 - 1 4 4 3 - ( l )
6 h o lida y s  plus 2 o r  m o re  h a lf d a y s ----- 13 - 1 - - 5 - - 8 - - 1 - 4 3 - 7
7 h o l i d a y s -------------------------------------------------- 25 14 81 16 9 9 - 34 8 11 - 31 14 21 .46 47 24
7 h o lid a y s  plus 1 h a lf d a y ----------------------- - - - - - - - - - - - - - (* ) - - -
7 h o lid a y s  plus 2 o r  m o re  h a lf d a y s ----- - - - - - 5 - - - - - 1 - 2 - - -
8 h o l id a y s ---------------------------------------------------- 2 77 2 66 4 8 - 33 3 4 - 4 7 10 20 3 35
8 h o lid a y s  plus 1 h a lf d a y ----------------------- - - - - - - - - - - - - - - - - 1
8 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - ~ ■ “ " ■ "
9 h o l id a y s ---------------:--------------------- -------------- 2 - - - - - - - - - - - - 8 - - _
9 h olida ys plus 1 h a lf d a y ----- ----------------- - - - - - - - - - - - " - ■ - "
9 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - " - - - -
10 h o l id a y s ------------------------------------------------- - - - - - - - - - - - - - 6 " —
10 h o lid a y s  plus 1 h a lf d a y --------------------- - - - - - - - - - - ■ _ ■ " " "
10 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s— - - - - - - - - - " ■ ■ “ " " “ “
11 h o l id a y s -------------------------------- :---------------- - - - - - - - - - - - ■ ■ " "
11 h o lid a y s  plus 1 h a lf d a y --------------------- - - - - - - - - - - - - - ■ ■ "
11 h o lid a y s  plus 2 o r  m o r e  h a lf days — - - - - - - - - - - - ■ - “ " " “
O ve r  11 h o l id a y s --------- --------- —----------------- - - - - - - - - - - - - - - ■ ■ ■

W o rk e rs  in  e s ta b lish m en ts  p rov id in g
no pa id  h olida ys-------------- ------ ------------- --------- 15 2 4 1 42 10 66 4 9 21 5 7 2 6 3 8 9

See footnote a t  end of tab le .
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Ia h lfi B-13. Paid holidays- m anufarturing-Continued

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  e m p loy ed  in  m a n ufacturing  e s ta b lish m en ts  that p ro v id e  paid  h olidays^ by n u m b er o f pa id  h o lid a y s  p ro v id e d  annually , la te 1959 and e a r ly  I960 )

93

N u m ber o f pa id  h o lid a y s

N orth  C en tra l

A k ron Canton C h ica g o C incinnati D ayton D es
M oin es

Indian­
a p o lis

K ansas
C ity

M ilw au ­
kee

M inne­
a p o lis— 
St. Paul

M uskegon—
M uskegon

H eights
R o c k ­
fo rd St. L ou is Sioux

F a lls
South
Bend

Office workers

W o rk e rs  in  e sta b lish m en ts  p rov id in g
paid h o l id a y s ------------------------------------------------- 100 99 99 99 100 100 99 100 100 100 100 100 100 99 99

U nder 5 h olida ys ------------------------------------ - - - (x ) 1 - - - (X) - - - - 1 (x )
5 h o l i d a y s -------------------------------------------------- - 1 - (x ) - - 1 1 - - - (X) 1 - 1
5 h o lid a y s  plus 1 h a lf day ------------------------ - - - 1 - - - - - - - - - -
5 ho lida y s  p lus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - - - - -
6 h o l id a y s ---------------------------------------------------- 2 15 29 16 21 38 17 21 10 41 7 23 13 8 12
6 ho lida y s  plus 1 h a lf day ------------------------ 1 (X) 6 3 - 2 1 6 1 19 - 31 1 - -
6 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- 2 7 15 11 57 27 27 15 34 8 83 12 3 - -
7 h o l id a y s ---------------------------------------------------- 92 49 33 47 12 24 35 45 43 11 7 20 57 43 86
7 h o lid a y s  plus 1 h a lf d a y ----------------------- - 19 6 3 1 - 2 - 2 2 - 9 1 - _
7 h o lid a y s  plus 2 o r  m o r e  h a lf d a y s ----- - 6 (M 1 1 5 1 - - 5 - 3 (X) - -
8 h o l id a y s ---------------------------------------------------- 2 2 7 14 1 5 14 9 4 10 3 1 18 47 (x )
8 h o lida y s  plus 1 h a lf d a y ----------------------- - - 1 - 2 - - - - - - - - -
8 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - (M - - - - - - 3 - - 1 - -
9 h o l id a y s -----------------------—— — ----------------- - - 2 2 1 - (x ) 3 1 - - - 1 - -
9 h o lid a y s  plus 1 h a lf d a y ----------------------- - - - - - - - - - - - - - - -
9 h o lid a y s  plus 2 o r  m o re  h a lf days------ - - - - - - - - - - - - - - -
10 h o l id a y s ------------------------------------------------- - - - - - - - - 4 1 - - - - -
10 h o lid a y s  plus 1 h a lf d a y --------------------- - - - - 2 - - - - - - - - - -
10 h o lid a y s  plus 2 o r  m o re  h a lf days — - - - - - - - - - - - - - - -
11 h o l id a y s ------------------------------------------------- - - - - - - - - - - - - 4 - -
11 ho lida y s  plus 1 h a lf d a y --------------------- - - - - - - - - - - - - - - -
11 h o lid a y s  plus 2 o r  m o r e  h a lf days — - - - - - - - - - - - - - - -
O ver 11 h o l id a y s --------------------------------------- - - - - - - - - - - - - - - -

W o rk e rs  in  e s ta b lish m en ts  p ro v id in g
no paid h o l id a y s ------------------------------------------- (* ) (X) (x ) i ' ” ~ 1 <x )

Plant workers

W o rk e rs  in  e sta b lish m en ts  p ro v id in g
paid h o l id a y s ------------------------------------------------- 99 97 99 99 99 • 98 97 99 100 100 100 100 99 98 99

U nder 5 h o l i d a y s -------------------------------------- 1 - 1 1 4 - 1 - 2 - - - - 4 -
5 h o l id a y s -------------------------------------------------- - 1 (l ) (x ) - - 2 5 - - - 2 2 - <x )
5 ho lida y s  p lus 1 h a lf d a y ----------------------- - - - l - - - - - - - - 1 - -
5 ho lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - - - - -
6 h o l id a y s ---------------------------------------------------- 4 7 23 24 12 26 13 22 11 37 9 20 11 3 13
6 h olida ys plus 1 h a lf d a y ----------------------- - - 3 2 - 5 1 6 1 18 - 31 - - -
6 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s ----- 8 10 17 20 62 14 25 16 32 13 77 14 7 - -
7 h o l i d a y s -------------------------------------------------- 82 69 42 35 16 38 32 33 44 19 11 31 57 23 83
7 h o lid a y s  plus 1 h a lf d a y ----------------------- (x ) 3 1 1 1 - 1 - 1 1 - - 1 - -
7 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - 1 (X) 1 1 5 1 - - 1 - - l - -
8 h o l id a y s ---------------------------------------------------- 3 6 8 12 1 11 19 14 5 9 3 2 16 68 1
8 h o lid a y s  plus l h a lf d a y ----------------------- - - - - 2 - - - - - - - - - -
8 h o lid a y s  p lus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - - - - -
9 h o l id a y s --------------------------------------------------- - - 3 3 (x ) - 1 3 - (X) - - 1 - 2
9 h o lid a y s  p lus 1 h a lf d a y ----------------------- - - - - - - - - - - - - - - -
9 h o lida y s  plus 2 o r  m o r e  h a lf d a y s ----- - - - - - - - - - - - - - - -
10 h o l id a y s ------------------------------------------------- - - - - - - - - 4 2 - - - - -
10 h o lida y s  plus 1 h a lf d a y --------------------- - - - - (>) - - - - - - - - - -
10 h o lid a y s  plus 2 o r  m o r e  h a lf days — - - - - - - - - - - - - - - -
11 h o l id a y s ------------------------------------------------- - - 1 - - - - - - - - - 3 - -
11 h o lid a y s  plus 1 h a lf d a y --------------------- - - - - - - - - - - - - - - -
11 h o lida y s  plus 2 o r  m o re  h a lf days — - - - - - - - - - - - - - - -
O ver 11 h o l id a y s --------------------------------------- - - - - - - - - - - - - - - -

W ork ers  in esta b lish m en ts  p ro v id in g
n o  paid h o l id a y s ------------------------------------------- (M 3 1 1 1 2 3 (X) (X) 2 (X)

See foo tn ote  at end o f  tab le .
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Table B-13. P a id  holidays-m dnufacturingt=Cootinufid

(Percent of office  and plant w orkers employed in manufacturing establishments that provide paid holidays>by number of paid holidays provided annually, late 1959 and early I960)

Num ber of paid ho lidays
W est

A lbu­querque D enver
Los

A n g e le s -LongB each
P hoenix P ortland

SanB ernardino—R iv ers id e—Ontario
SanF ra n c is  c o -  Oakland

Office workers

W orkers in estab lish m en ts  providingpaid ho lidays — -----------------------— -------- —— 100 99 100 98 100 99 100Under 5 ho lidays -------------------------------- 1 - - - - 2 -
5 h o lid a y s --------------------------------------------- 2 - (M 2 - 1 -
5 holidays plus 1 h a lf day-------------------- - - - - - 2 -
5 holidays plus, 2 or m o re  ha lf days — - - - - - - -
6 h o lid a y s --------------------------------------------- 28 27 12 22 48 13 (M6 holidays plus 1 ha lf d a y ------------------- - - 1 1 1 - -
6 holidays plus 2 or m o re  ha lf days — 8 6 4 - - 5 i
7 h o lid a y s --------------------------------------------- - 56 57 65 39 71 28
7 holidays p lus 1 ha lf d a y ------------------- - - 5 - - - (M7 holidays plus 2 or m o re  ha lf days---- (l > - 1 - 1 - 198 h o lid a y s ----------------------------- *-------------- - 10 19 9 10 5 46
8 ho lidays plus 1 half day — ---------------- 1 - - - - - 2
8 holidays plus 2 or m o re  ha lf days — - - - - - - (M9 h o lid a y s --------------------------------------------- 60 - 1 - (M - 1
9 holidays plus 1 half d a y ------------------- - - - - - - -
9 holidays plus 2 or m o re  ha lf days — - - - - - - -
10 h o lid a y s------------------------------------------- - - (*) - - - <*)
10 holidays plus 1 half d a y ------------------ - - - - - - 1
10 holidays plus 2 or m ore  ha lf days — - - - - - - -
11 ho lidays — -------------------------------------- - - - - - - -
11 ho lidays plus 1 ha lf d a y ------------------ - - - - - - -
11 ho lidays plus 2 or m ore  ha lf days — - - - - - - -O ver 11 ho lidays -------------------------------- - - - - - - -W orkers in estab lish m en ts  providingno paid ho lidays ---- ------------------------------- " 1 ~ 2 (M

Plant workers

W orkers in e stab lish m en ts  providingpaid h o lid a y s ------------------------------------------ 88 96 9 9 100 98 97 9 9Under 5 ho lidays *------------------------------- 9 - (*) 6 - 2 -
5 h o lid a y s --------------------------------------------- 5 - 1 1 - 2 -
5 ho lidays plus 1 h a lf day-------— --------- - - - - - 1 -
5 ho lidays plus 2 or m o re  h a lf days — - - -• - - - -6 ho lidays ---------- ----------------- ------- —----- 26 37 13 29 25 15 2
6 ho lidays plus 1 ha lf d a y ------------------- - - 1 - - 2 -6 ho lidays plus 2 or m o re  h a lf days — 5 10 6 3 - - 2
7 h o lid a y s --------------------------------------------- - 32 58 58 59 74 30
7 ho lidays plus 1 ha lf day *----------------- - - - 7 - - - -
7 ho lidays plus 2 or m o re  h a lf days — (*) - - - 1 - 17
8 h o lid a y s --------------- ----------------------------- - 17 12 2 14 2 42
8 ho lidays plus 1 half day—------------------ 1 - - - - ~ 2
8 ho lidays plus 2 or m o re  ha lf days — - - - - - ~ 1
9 h o lid a y s --------------------------------------------- 42 - 1 - ~ “ 1
9 ho lidays plus 1 ha lf day--------------- -— - - - " ~ ~ "9 ho lidays plus 2 or m o re  ha lf days — - - - - - ~
10 h o l id a y s ---- ---- -------------- -------- ------— - - (*) - " - 2
10 holidays plus 1 half d a y ------------------ - - - - - "
10 holidays plus 2 or m ore  ha lf days — - - - - " ~
11 h o l id a y s ---- ------------ ------------ —--------- - - - - ~ ” ~
11 ho lidays plus 1 ha lf d a y --------------- — - - - ■ “ ' "
11 ho lidays plus 2 or m o re  ha lf days — - - - - “ “ ~Over 11 holidays -------------------- ----------- - - - - ~ * ■

W orkers in  e stab lish m en ts  providingno paid h o lid a y s ------------------------------------- - 12 4 1 2 3 (M

Less than 0. 5 percent.
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Table B-14..Paid holidays-public utilitifis 1

(P e rc e n t of o ffice  and plant w ork ers em p loyed in public u t ilit ie s  e sta b lish m en ts  that provide paid ho lid ay s,b y  num ber of paid ho lidays provided annually, late  1959 and e a r ly  I960)

N um ber of paid h o lidays Albany— S ch en ec-  tady—T roy
A llentow n—B eth leh em —E aston B oston 2

NewarkandJ e r se yCity
NewHaven New York  C ity2

P aterson —C lifton^
P a ss a ic

P h ila ­delphia

W orkers in establishments providing
paid holidays-----------------------------------------------

Under 5 h o l id a y s _______________________ _
5 holidays______________________________
5 holidays plus 1 half day________________
5 holidays plus 2 or  m ore half days____
6 holid ays________________________________
6 holidays plus 1 half day______________
6 holidays plus 2 or m ore half d ays____
7 holidays________________________________
7 holidays plus 1 half day______________
7 holidays plus 2 or  m ore half d a y s____
8 holid ays________________________________
8 holidays plus 1 half day______________
8 holidays plus 2 or  m ore half d ays____
9 h olid ays________________________________
9 holidays plus 1 half day______________
9 holidays plus 2 or m ore half d ays____
10 h o lid a y s -----------------------------------------------
10 holidays plus 1 half day____________
10 holidays plus 2 or m ore half d a y s ___

11 holidays plus 1 half day______________
11 holidays'~plua__2 or m ore half d a y s_
Over 11 h o l id a y s -------------------------------------

W orkers in establishments providing 
no paid holid ays___________________________

P i t t s ­
b u r g h P ortland P r o v i­dence W ater - bury W orcester

Office workers

Plant workers

W orkers in e sta b lish m en ts  providingpaid ho lidays - 100 100 100 100 100 100 100 100 100 100 100 100 100 100Under 5 ho lidays __ _ - - _ - _ - _ - _ _ _ _ _
5 ho lidays __ — rr--------- - 1 - - (3 ) - - - (3 ) - - _ - _
5 ho lidays plus 1 h a lf day - - - - - - - - - - - - - _
5 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - - - - - - - _ _ _
6 ho lidays 5 1 1 1 - - 10 (3 ) - 1 - - - 76 ho lidays plus 1 h a lf day 1 - - - - - - - - _ _ _ _
6 ho lidays plus 2 or m o re  ha lf d a y s____ - - - (3 ) - - - (3) 1 - - _ _
7 ho lidays _ ___ __ 17 16 2 12 2 30 15 47 37 - 7 3 13 387 ho lidays plus 1 ha lf day . . . - - - - - - 2 2 - - - - _ _
7 ho lidays plus 2 or m ore  h a lf d a y s____ - - - - - 1 - - - - - - _ _
8 ho lidays - 6 6 _ 83 9 - 25 22 6 29 _ 468 ho lidays plus 1 h a lf day - - - - - - - (3) - - - _ _ -
8 ho lidays plus 2 or m ore h a lf d a y s____ - - - 1 - 6 - - - - - _ 49 ho lidays _ 23 28 4 39 - - 54 3 15 48 12 68 19 _9 ho lidays plus 1 ha lf day _ . - - - _ 8 1 - - - 38 _ _ _ _
9 ho lidays plus 2 or m ore ha lf d a y s____ - - (3 ) - 4 - - - - 4 - _ _ _10 h o lid a y s _______________ _______ __— - 1 6 - - 2 - 16 23 3 39 - 25 910 ho lidays plus 1 ha lf d a y ______________ - - 46 - 2 - - 4 2 - 42 _ 39 >
10 ho lidays plus 2 or m ore  ha lf d a y s ___ - - - - 1 1 - - - - - - _ _
11 h o lid a y s --------- --------------- ----------- -------- 54 47 36 3 - 45 - - - - - - _ _
11 ho lidays plus 1 h a lf d a y ______________ - - - _ - 1 - - - - - - _ _
11 ho lidays plus 2 or m ore h a lf days ___ - - - - - 3 - - - - - - - -
Over 11 ho lidays _ _ ___ - - - 44 - 1 19 2 - - - - - -

W orkers in  e sta b lish m en ts  providingno paid ho lidays _ ~ “ " “ " ” “ “ ~ “ ■ - -

100 100 99 100 100 98 100 100 100 90 97 100 100 100
> _ _ _ _ _ (3 ) _ _ - _ „ _
- 11 - 1 3 - - 1 - - - - -
- - - - - - - - - - - - - -
- - - - - - - - - - . _ _ -
6 - 7 3 9 4 1 1 5 8 - 13 - 3
- - - - - - - - - - - - - -
- - _ - - - - _ - - - _ _

39 43 11 35 40 27 25 47 60 27 9 - 23 37
- 2

/3 \ - 1 - - -\ )
- 18 4 4 21 15 5 29 15 10 - 36 - 40
- - - - - - - 1 - - - - - -
- - - - - - - - - - - - - -

18 18 9 18 6 _ 30 2 6 42 21 51 14 _
- - - - 7 (3) - - - - - - - -
- - 2 - - 1 - - - - - - _ -
_ 6 6 _ _ _ _ 11 12 2 67 _ 62 20
- - 35 - 5 - - 5 - - - - - -
_ _ _ _ 6 - _ - - _ _ _ _

37 3 26 12 _ 51 17 _ _ _ _ _ _
- - - - - (3) - - - - - - - _
_ _ . _ i _ - _ - _ _ _ _

- - - 26 - (3 ) 22 4 - - - - - -

- - 1 - - 2 - - - 10 3 - - -

S ee  footnotes at end of tab le .
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Table B>14. Paid holidays-bublic utilitiesJ-Continued

(P ercen t o f o ffice  and plant w orkers em p loyed in public u t ilit ie s  e sta b lish m e n ts  that provide paid h o lid ays,b y  num ber of paid ho lidays provided annually, la te  1959 and e a r ly  I960)

Num ber of paid ho lidays
South

A tlanta
B eau­mont— 
P ort 

Ar thur
B irm in g­ham

C h a rles­ton, W. Va.
C har­lo tte F o rtWorth G reen ­v ille Houston Jackson Jack ­so n v ille  2 Lubbock M em phis2 M iam i NewO rlean s R ich­mond 2 Savan­nah W ash­ington

Office workers
W orkers in e sta b lish m en ts  providingpaid ho lidays _ ___ 100 99 100 100 100 100 100 99 100 100 100 100 100 100 100 100 100

Under 5 h o l id a y s ________________________ _ - - - 1 - 18 - - - 12 - - - - - -
5 ho lidays 12 12 3 - 3 21 1 5 3 7 3 9 (3 ) (3 ) - 2 -
5 ho lidays plus 1 ha lf day__ - - - - - - - 1 - - - - - - - - -
5 ho lidays plus 2 or m ore  ha lf d a y s____ - - - - - - - - - - - - - - - - -
6 ho lidays _ __ ____  ___ 24 6 20 14 49 21 9 15 8 25 17 38 8 6 10 11 16 ho lidays plus 1 ha lf day________________ 1 - (3 ) - - - - 3 12 (3 ) - (3 ) (3 ) 1 - - -
6 ho lidays plus 2 or m ore ha lf d a y s____ - - 4 - - - - - - 3 - - - 22 - - -
7 ho lidays _ „  __ __ __ __ 59 63 72 16 47 58 72 30 77 65 67 53 92 40 58 87 38
7 ho lidays plus 1 h a lf day_ _ - 15 - - - - - 21 - - - - - 1 - - (3 )7 ho lidays plus 2 or m ore  ha lf d a y s ------- - - - - - - - - - - - - - - - - -
8 ho lidays __ _ 5 3 - 70 - - - 25 - - 1 - - 5 31 - 598 ho lidays plus 1 ha lf day _ __ __ - - - - - - - - - - - - - - - - -
8 ho lidays plus 2 or m ore half d a y s____ - - - - - - - - - - - - - 20 - - 2
9 ho lidays _ ---------  __ ---- - - - - - - - - - - - - - 5 - -■• 9 ho lidays plus 1 h a lf day________________ - - - - - - - - - - - - - - - - -
9 ho lidays plus 2 or m ore ha lf d a y s ------- - - - - - - - - - - - - - - - - -
10 h o lid a y s _____ ___ ___ - - - - - - - - - - - - - - - - -
10 ho lidays plus 1 ha lf d a y______________ - - - - - - - - - - - - - - - - -10 ho lidays plus 2 or m ore ha lf days ___ - - - - - - - - - - - - - - - - -
11 ho lidays _ ----  ------ - - - - - - - - - - - - - - - - -
11 ho lidays plus 1 ha lf d a y ____ __ __ - - - - - - - - - - - - - - - - -11 ho lidays plus 2 or m ore h a lf days ___ - - - - - - - - - - - - - - - - -O ver 11 ho lidays _____  __ __ _ __ - - - - - - - - - - - - - - - -

W orkers in  e sta b lish m en ts  providingno paid ho lidays _ ____________  __ “ 1 “ " " (3 ) " “ “ " ~ “ “ “ “
Plant workers

W orkers in  e sta b lish m en ts  providingpaid ho lidays _ __ ___ __ 99 91 100 96 100 95 100 94 84 98 94 91 100 94 100 93 99Under 5 ho lidays _ ____  __ _ _ - - - - 3 - 12 - - - 16 - - 4 8 - 4
5 ho lidays __ __ ------- — 12 13 9 - 5 8 - 2 - 6 5 10 - - - - -
5 ho lidays plus 1 ha lf day________________ - - - - - - - - - - - - - - - - -5 ho lidays plus 2 or m ore  ha lf d a y s____ - - - - - - - - - - - - - - - - -
6 ho lidays _ ___ _______ - 33 9 20 20 38 14 13 20 9 12 5 28 18 9 18 9 3
6 ho lidays plus 1 ha lf day_____  __ - - - - - - - 2 7 - - - 2 - - - -
6 ho lidays plus 2 or m ore  ha lf d a y s____ - - - - - - - - - - - - - (3 ) - - -
7 ho lidays _ _ ____ 54 53 71 28 53 73 74 42 68 78 67 54 80 57 52 84 37
7 ho lidays plus 1 ha lf day - 5 - - - - - 12 - - - - - - - - -
7 ho lidays plus 2 or m o re  h a lf d a y s____ - - - - - - - - - - - - - - - - -
8 ho lidays _ (3 ) 10 - 48 - - - 16 - - 1 - - 21 23 - 55
8 ho lidays plus 1 ha lf day — - - - - - - - - - - - - - - - - -
8 ho lidays plus 2 or m ore  ha lf d a y s____ - - - - - - - - - - - - - 1 - - -
9 ho lidays _ _ __ — — - - - - - - - - - 2 - - - 1 - - -
9 ho lidays plus 1 ha lf day________________ - - - - - - - - - - - - - - - - -
9 ho lidays plus 2 or m o re  ha lf d a y s____ - - - - - - - - - - - - - - - - -10 ho lidays _ ___ - - - - - - - - - - - - - - -10 ho lidays plus 1 ha lf day . . . - - - - - - - - - - - - - - - -
10 ho lidays plus 2 or m ore  ha lf days ___ - - - - - - - - - - - - - - - -
11 ho lidays ___ - - - - - - - - - - - - - - - - -
11 ho lidays plus 1 ha lf day - - - - - - - - - - - - - - - - -
11 ho lidays plus 2 or m ore  h a lf days ___ - - - - - - - - - - - - - - - -
O ver 11 ho lidays - - - - - - - - - - - - - - - - -

W orkers in e sta b lish m en ts  providingno paid ho lidays _ 1 9 " 4 “ 5 “ 6 16 2 6 9 “ 6 " 7 1

S ee  footnotes at end of ta b le .
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Table B-14. Edid holidays-public utilities '-Continued

(P e rc e n t o f o ffice  and plant w orkers em ployed in  public u t ilit ie s  e sta b lish m en ts  that provide paid holidaySjby num ber o f paid ho lidays provided annually, la te  1959 and e a r ly  I960)

97

Num ber o f paid ho lidays
North C entra l

Akron Canton C hicago2 Cincinnati Dayton D esM oines
Indian­a p o lis2 K ansasCity

M inne­ap o lis— St. P aul
M uskegon—M uskegonH eights

R ock­ford St. L ouis SiouxF a lls South
Bend

Office workers
W orkers in  e sta b lish m en ts  providingpaid ho lidays 100 100 100 100 100 100 100 100 100 100 100 100 100 100Under 5 ho lidays - - - - - - - - - - - - - -

5 h o lid a y s _____________ ____ __________ ___ - - - - - - - - - - - - - -
5 ho lidays plus 1 ha lf day _ __ - - - - - - - - - - - - - -
5 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - - - - - - - - - -
6 ho lidays 26 3 5 15 7 15 13 19 23 7 27 11 24 446 ho lidays plus 1 ha lf day 15 - - 1 - 7 13 - - - - - - -
6 holidays, plus 2 or m ore ha lf d a y s____ - - 6 2 58 - 2 - 1 - - (3 ) - -
7 ho lidays __ __ ___ 55 77 54 82 35 77 57 51 60 93 33 65 46 417 ho lidays plus 1 h a lf day________________ - - - - - - - - - - - - - -
7 ho lidays plus 2 or m ore ha lf d a y s____ - - 2 - - - 14 - - - - - 21 -
8 ho lidays 4 19 21 - - 1 - 26 16 - 40 19 8 168 ho lidays p lus 1 ha lf day - - - - - - - - - - - 5 - -
8 ho lidays plus 2 or m ore  ha lf d a y s ____ - - - - - - - - - - _ - - -9 ho lidays _ ___ - - 12 - _ - - - - - - _ - -
9 ho lidays plus 1 ha lf d ay . __ __ - - - - _ _ _ - - - - - - _
9 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - - - . - - - _ - -
10 ho lidays _ __ - - 1 - - _ . 4 - _ - _ - -
10 ho lidays plus 1 ha lf d a y . - - - - - - - - - - - - - -
10 ho lidays plus 2 or m ore ha lf days ___ - - - - - - - - - - - - - -
11 ho lidays - - - - - - - - - - - - - - -11 ho lidays plus 1 h a lf d a y ______________ - - - - - - - - - - - - - -11 ho lidays plus 2 or m ore ha lf days ___ - - - - - - - - - - - - - -
O ver 11 ho lidays . . . - - - - - - - - - - - - - -

W orkers in  e sta b lish m en ts  providingno paid h o lid a y s ___________________________ " " “ - - - “ “ ’ - “ “
Plant workers

W orkers in e sta b lish m en ts  providingpaid ho lidays ___ 99 92 100 97 100 92 98 100 100 100 100 100 100 100Under 5 ho lidays _ - - - - 9 - - - - - - - - 65 ho lidays _ _ - - - - - - - - - - - - - -5 ho lidays plus 1 ha lf day________________ - - - - - - - - - - - - - -
5 ho lidays plus 2 or m ore  ha lf d a y s____ - - - - - - - - - - - - - -6 ho lidays . . . 33 1 25 31 14 20 23 31 33 19 24 17 19 256 ho lidays plus 1 ha lf d ay . - - - - - - - - - - - - - -
6 ho lidays plus 2 or m ore  h a lf d a y s____ - - - - 30 - 2 - (3 ) - - - - -
7 ho lidays ___ 59 80 41 65 48 70 64 55 58 81 43 52 48 607 ho lidays plus 1 ha lf day - - - - - - - - - - - - - -7 ho lidays plus 2 or m ore h a lf d a y s____ - - - - - - 9 - - - - - 28 -8 ho lidays _ ----  _ __ __ 8 11 20 - - 3 _ 9 9 - 33 25 4 108 ho lidays plus 1 ha lf day. - - - - - - - - - - - 6 - -
8 ho lidays plus 2 or m o re  h a lf d a y s____ - - - - - - - - - - - - - -9 ho lidays _ ___ - - 14 _ - - - - - _ - - - -
9 ho lidays plus 1 ha lf day. - - - - _ - - _ - _ - - - -
9 ho lidays plus 2 or m ore h a lf d a y s____ - - - - - - - - - . - - - -10 ho lidays - - - - . - 5 - - . - - -10 ho lidays plus 1 h a lf d a y . - - - - _ - _ _ _ _ _ - _ _
10 ho lidays plus 2 or m ore h a lf d a y s ___ - - - - - - - - - _ - - - -
11 ho lidays _ . - - - - _ _ - - - _ _ - - -
11 ho lidays plus 1 h a lf d a y . - - - - - _ - - - - - - - -11 ho lidays plus 2 or m ore ha lf d a y s ___ - - - - _ - - - - - - - - -
O ver 11 ho lidays - - - - _ - _ - - - - - - -

W orkers in e sta b lish m en ts  providingno paid ho lidays _ _ (3 ) 8 • 3 ~ 8 2 “ ~ " “ “ “ “

S ee footnotes at end of tab le .
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Table B-14. Paid holidays-public utilities '-Continued

(P ercen t of o ffice  and plant w orkers em p loyed  in public u t ilit ie s  e sta b lish m en ts  that provide paid h o lid ays,b y  num ber of paid ho lidays provided annually, la te  1959 and e a r ly  I960)

Num ber of paid ho lidays
W est

Albu­
querque D enver

L os
A n g e le s -LongB each 2

P ortland
SanB ernardino—

R iv e r s id e —O ntario
SanF ra n c isc o —Oakland2

Office workers
W orkers in e sta b lish m en ts  providingpaid h o lid a y s __________________________ 99 100 100 99 100 100Under 5 ho lidays ------------------ --------- 3 - - - - -

5 h o lid a y s ____________________________ - - - - - -
5 ho lidays plus 1 ha lf day___  ____ - - - - - -
5 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - -
6 h o lid a y s __________________________  __ _ 4 18 3 4 (3 ) -
6 ho lidays plus 1 ha lf day_____________  _ - - - - - -
6 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - -
7 h o lid a y s _____________________________  _ 16 56 18 71 43 467 ho lidays plus 1 ha lf day _ _ __ - - - 1 - -
7 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - 18 h o lid a y s _____________________________ 60 26 79 24 34 52
8 ho lidays plus 1 ha lf day_ __ _______  _ - - - - 22 -
8 ho lidays plus 2 or m ore ha lf d a y s____ 17 - - - - -
9 h o lid a y s ___________  ______  ___ __ - - - - - -

. 9 ho lidays plus 1 ha lf day__ ------- ----  _ - - - - - -
9 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - -
10 ho lidays ____________________________ _ - - - - - 110 ho lidays plus 1 ha lf d a y __ „  ____  _ - - - - - -
10 ho lidays plus 2 or m ore ha lf d a y s ___ - - - - - -11 ho lidays ____________________ - - - - - -
11 ho lidays plus 1 ha lf d a y ______________ - - - - - -
11 ho lidays plus 2 or m ore  ha lf d a y s ___ - - - - - -O ver 11 ho lidays - - - - - -W orkers in e sta b lish m en ts  providingno paid h o lid a y s _____________________ (3 ) ■ “ (3 ) “

Plant workers

W orkers in e sta b lish m en ts  providingpaid ho lidays ___________ ___ ____  _ 95 96 97 97 100 100
Under 5 h o l id a y s ------------------------------------ - 3 1 - - -5 h o lid a y s ________________________________ - - - 5 - -
5 ho lidays plus 1 ha lf day__ ____  __ __ - - - - - -5 ho lidays plus 2 or m ore  ha lf d a y s____ - - - - - -
6 h o lid a y s____________ ___-___ ____ 8 11 3 7 2 6
6 ho lidays plus 1 ha lf day_ __ ---- - - - - - -
6 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - -
7 holidays _ ___________________  ____ 39 59 31 72 62 36
7 holidays plus 1 ha lf day_____  __ ____ - - - - - -
7 holidays plus 2 or m ore ha lf d a y s____ - - - - - -
8 ho lidays _ ____  — ____ 41 24 62 14 28 57
8 ho lidays plus 1 ha lf day________________ - - - - 8 -
8 ho lidays plus 2 or m ore  ha lf d a y s____ 6 - - - - -
9 h o lid a y s__ ____  ___ __ ____  __ - - - - - 2
9 ho lidays plus 1 ha lf day_______ __ - - - - - -
9 ho lidays plus 2 or m ore ha lf d a y s____ - - - - - -10 ho lidays _ _______  __ _____  _ __ - - - - - -
10 ho lidays plus 1 ha lf d a y ________ - - - - - -10 ho lidays plus 2 or m o re  ha lf days ___ - - - - - -11 h o l id a y s -----  __ - - - - - (3 )11 ho lidays plus 1 ha lf d a y - ___ - - - - - -
11 ho lidays plus 2 or m ore ha lf d a y s ___ - - - - - -
O ver 11 ho lidays ____________  _ ___ _ - - - - - -

W orkers in  e sta b lish m en ts  providingno paid h o lid a y s__ ________ 5 4 3 3 ' "
T ransportation , com m un ication , and oth er public u t il it ie s .1 or m ore u t ilit ie s  are m u nic ip a lly  op erated  and, th e re fo re , exclud ed from  the scope o f the s tu d ie s . S ee  footnote 4 to the table in appendix A . 
L e ss  than 0 .5  p ercen t.
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Table B-15. Paid holidays-wholesale trade

(P ercen t of o ffice  and plant w ork ers  em p loyed  in  w h o lesa le  trade estab lish m en ts  that provide paid holidays^by number of paid holidays provided annually, late 1959 and e a r ly  i960)

N orth east South North Central W est
Num ber of paid ho lidays B oston

NewarkandJ e r se y
City

New York City P h ila ­delphia P it t s ­burgh A tlanta Houston W ash­ington Chicago M inne­a p o lis— St. Paul
St. Louis

LosA ngele s— Long B each
SanF ra n c isco —Oakland

Office workers
W orkers in e sta b lish m en ts  providingpaid h o lid a y s_____________________________ 100 100 100 100 100 100 98 100 100 100 100 100 100Under 5 ho lidays _____________________ - - - - _ _ 1 _ _ _ _ _ _

5 h o lidays ____________ _ _______________ - - - - 1 22 14 4 - - _ _ _
5 ho lidays p lus 1 ha lf d a y ______________ - - - - - 1 - - - - - - -
5 ho lidays p lus 2 or m o re  ha lf d a y s ____ - - - - - - _ - - - - - -
6 ho lidays ------------------------------------------ - 8 1 19 25 20 25 17 49 36 28 25 56 h o lidays p lus 1 ha lf d a y ____________ - - - 8 5 - 5 8 1 2 - 1 -
6 h o lidays p lus 2 or m o re  ha lf d a y s___ - 10 - 2 11 3 - 3 16 7 - 1 -
7 h o lid a y s____________________________ __ 7 9 11 15 37 34 8 19 14 19 56 27 147 ho lidays p lus 1 h a lf d a y ______________ - - 3 11 - 2 - 3 - 2 - 5 -
7 ho lidays p lus 2 or m o re  ha lf d a y s ------ - 3 2 3 - - - - - 14 3 3 38 ho lidays _______ ______________________ 1 24 8 23 21 16 43 31 13 19 13 31 758 ho lidays p lus 1 ha lf d a y ______________ - 1 5 3 - - - 9 - - - - -8 ho lidays p lus 2 or m o re  ha lf d a y s___ - 5 6 - - - - - 4 - - 2 -
9 ho lidays --------------------------------------------- 7 10 14 8 - - 2 3 - - - 5 49 ho lidays p lus 1 h a lf day_______________ - - - 1 - - - - - - - - -
9 ho lidays p lus 2 or m o re  ha lf d a y s___ - 3 3 - - - - - - - - - -
10 h o lid a y s _____________________________ 34 4 11 5 - - - 3 - - - 1 -
10 ho lidays p lus 1 ha lf day ------------------- - 2 4 - - - - - - - - - -
10 ho lidays p lus 2 or m o re  ha lf days — 9 - 7 - - - - - - - - - -
11 h o lid a y s _____________________________ 37 9 9 - - - - - 3 - - - -
11 ho lidays p lus 1 ha lf day ------------------- 2 - 3 - - - - - - - - - -
11 ho lidays p lus 2 or m o re  ha lf days — 4 - 9 - - - - - - - - - -
Over 11 h o lidays ----------------------------------- - 11 3 - - - - - - - - - -

W orkers in e sta b lish m en ts  providing nopaid ho lidays ------------------------- ------------------ ~ ~ ” ~ " - 2 - - ■ - -
Piont workers

W orkers in e sta b lish m en ts  providingpaid ho lidays ------------------------------------------- 100 96 100 92 100 100 90 100 100 100 100 100 100Under 5 h o lidays ----- ----------------------------- - - - - - - 4 - 2 - - - -
5 ho lidays ---------------------------------------------- - - - - 6 40 17 7 - - - - -
5 ho lidays p lus 1 ha lf d a y --------------------- - - - - - 2 - - - - - - -
5 ho lidays p lus 2 or m ore  ha lf d a y s ------ - - - - - - - - - - - - -
6 h o lid a y s_______________________________ - 4 2 6 14 20 44 20 45 40 33 13 (M6 holidays p lus 1 ha lf d a y --------------------- - - - 1 - - 2 (*) 2 2 - 36 ho lidays p lus 2 or m o re  ha lf d a y s___ 4 7 - 3 7 2 - 5 27 9 3 2 -
7 h o lid a y s_______________________________ 6 7 11 7 42 24 8 14 14 26 56 28 47 ho lidays p lus 1 ha lf d a y --------------------- 2 - 2 2 3 (*) - 2 - - - 3 -
7 h o lidays p lus 2 or m o re  ha lf d a y s___ 5 1 (*) (*) * - - - - 3 1 3 28 h o lid a y s ----------------------------------------------- (M 14 14 53 28 12 13 39 9 20 7 39 858 ho lidays p lus 1 ha lf d a y ______________ - - 4 10 - - - 4 - 1 - - -
8 ho lidays p lus 2 or m o re  ha lf d a y s___ - 3 (1) - - - - - 1 - - 2 -
9 h o lidays ------------------------------------------ - 11 15 10 8 - *- 2 8 - - - 3 89 ho lidays p lus 1 ha lf d a y --------------------- - 5 - - - - - - - - - - -9 ho lidays p lus 2 or m o re  ha lf d a y s ___ - 6 1 - - - - - - - - - -
10 h o lid a y s --------------------------------------------- 44 5 9 2 - - - - - - - 4 -
10 ho lidays p lus 1 ha lf d a y _____________ - - 5 - - - - - - - - - -
10 ho lidays p lus 2 or m ore  ha lf d a y s __ 1 - (*> - - - - - - - - - -
11 h o lid a y s _____________________________ 24 23 25 - - ' - - - (*) - - - -11 ho lidays p lus 1 ha lf day ____________ - - 3 - - - - - - - - - -
11 ho lidays p lus 2 or m o re  ha lf days — 2 - 3 - - - - - - - - - -
Over 11 ho lidays ----------------------------------- - 7 7 - - - - - - - - - -

W orkers in e sta b lish m en ts  providing nopaid ho lidays ____________________________ 4 8 10

L e ss  than 0. 5 percen t.
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Table B-16. Paid holidays-retail trade

(P ercen t of o ffice  and plant w ork ers  em ployed in  w h o lesa le  trade estab lish m en ts  that provide paid h o lidays,b y  number of paid ho lidays provided annually, late  1959 an<f e a r ly  I960)
N orth east South N orth C entral W est

N um ber of paid ho lidays B oston
N ewark

andJ e r se y  City *
New York C ity 1 P h ila ­delphia 1

P it t s ­burgh P r o v i­den ce Atlanta Houston M iam i NewO rleans W ash­ington 1 Chicago Indian­ap o lis
M inne­a p o lis— St. Paxil D enver P ortland SanF ra n c isc o —Oakland

Office workers
W orkers in e sta b lish m en ts  provid ingpaid ho lidays __________________________ 100 98 99 100 100 88 99 99 98 97 98 100 100 100 99 100 100

Under 5 ho lidays -------------------------- 4 - (2) - 3 - 5 3 2 - 5 - 3 - - 1 (2)5 ho lidays __________________  ______ - 1 - - - - • 49 13 15 - - - 39 - 1 - -
5 ho lidays plus 1 ha lf d a y ------------------ - - - - - - 1 - 2 - - - - - - - -
5 h o lidays p lus 2 or m o re  ha lf d a y s ___ - - - - - - .• - - - - - - - - - - -
6 ho lidays --------------------------------------------- 3 - (2) 34 72 - 7 67 55 47 39 65 53 79 81 92 2
6 ho lidays p lus 1 ha lf d a y -------------------- - - 1 - - - - 14 3 11 3

(*>
4 2 - -

6 ho lidays p lus 2 or m o re  ha lf d a y s ___ 3 - - 1 - - - - 2 9 - 2 2 - - -
7 ho lidays _________  ________________ (2) 62 56 18 25 8 38 14 8 15 25 29 4 13 13 7 76
7 ho lidays p lus 1 h a lf d a y _____________ 1 . 1 11 - - - - - 1 - - - - - - 5
7 ho lidays p lus 2 or m o re  ha lf d a y s ___ 59 3 - - - - - - - 1 - - - - - - -8 ho lidays _____________________________ 1 2 3 31 - 4 - 3 - 21 18 - - 2 2 - 13
8 ho lidays p lus 1 h a lf day ------------------- - - 1 1 - - - - - - - - - - - - -
8 ho lidays p lus 2 or m o re  ha lf d a y s ___ - - 5 - - - - - - - - - - 1 - - -
9 ho lidays _______________ ___________ (2) 1 2 3 - 72 - - - - - - - - - - 3
9 h o lidays p lus 1 ha lf d a y _____________ 1 - (2) - - - - - - - - - - - - - -
9 ho lidays p lus 2 or m o re  ha lf d a y s ___ 1 - - - - - - - - - - - - - - - -
10 ho lidays ______________  ___________ 23 - 6 - - 4 - - - - - - - - - - -

• 10 ho lidays p lus 1 ha lf day — -------- (2 ) 15 8 - - - - - - - - 1 - - - - -
10 ho lidays p lus 2 or m o re  h a lf d a ys__ - - 10 - - - - - - - - - - - - - -
11 h o lid a y s __________  _ ----  ---------  __ 5 5 6 - - - - - - - - - - - - - -
11 ho lidays p lu s 1 ha lf day ------------------ - - - - - - - - - - - - - - - - -
11 ho lidays p lus 2 or m o re  h a lf d a y s __ - 7

(2)
- - - - - - - - - - - - - -

Over 11 ho lidays ___________________  __ - - - - - - - - - - - - - - - -W orkers in e sta b lish m en ts  providing nopaid h o lidays _________________________ - 2 <a> “ - 12 1 (2) 2 3 2 ~ “ “ 1 - -
Plant workers

W orkers in e sta b lish m en ts  providingpaid h o lidays ______  ____ — 95 94 98 99 92 89 89 84 78 75 96 98 86 100 78 90 100Under 5 h o lidays __ __________ 5 5 4 6 7 7 15 12 12 17 14 4 4 2 - 11 15
5 ho lidays _____________________________ 2 - - - - - 60 6 4 - - - 28 - - - -
5 ho lidays p lus 1 ha lf day ------------- - - - - - - - - 2 - - - - - - - -
5 ho lidays p lus 2 or m o re  ha lf d a y s__ 2 - - - - - - - - - - - - - - - -6 ho lidays _____________________________ 5 - 8 39 53 - 5 53 48 45 20 74 49 76 74 75 16 h o lidays p lus 1 ha lf day __ ------------- - 1 - - - - - 8 2 13 - - 9 - - -
6 ho lidays p lus 2 or m o re  ha lf d a y s ___ 3 - - 3 - - - - - - - 1 1 - - - -
7 h o lid ay s — ________________________ - 53 55 22 32 4 9 10 4 4 19 17 4 12 4 4 61
7 h o lidays p lus 1 ha lf d a y -------------------- - 13 3 - - - - - - - - - - - - - 1
7 h o lidays p lus 2 or m o re  ha lf d a y s ___ 33 16 8 - - - - - - - - - - 1 - - -
8 h o lidays -------------  —  __________ 2 (2) 7 15 - 5 - 2 - 7 29 1 - (2) - - 22
8 h o lidays p lus 1 ha lf d a y _____________ - - (2) 9 - - - - - - - - - - - - -
8 h o lidays p lus 2 or m o re  ha lf d a y s ___ - - 2 - - - - - - - - - - - - - -
9 h o lidays ___ _____  _ ___________ - - 1 5 - 65 - - - - - - - - - - -
9 h o lidays p lus 1 h a lf day _________ 2 - 2 - - - - - - - - - - - - - -
9 ho lidays p lus 2 or m o re  ha lf d a y s ___ 1 6 - - - - - - - - - - - - - - -
10 h o lidays _ _ _ ___  _ __ 36 - (2) - - 8 - - - - - - - - - - -
10 h o lidays p lus 1 ha lf day ------------ - - 2 - - - - - - - - (2) - - - - -
10 ho lidays p lus 2 or m o re  ha lf days — - - (2) - - - - - - - - - - - - - - '
11 ho lidays -----  — 4 - 7 - - - - - - - - - - - - - -11 ho lidays p lus 1 ha lf d a y ------------------- - - - - - - - - - - - - - - - - -
11 ho lidays p lus 2 or m o re  ha lf days — - - - - - - - - - - - - - - - - -Over 11 ho lidays —  _ - - - - - - - - - - - - - - - - -W orkers in e stab lish m en ts  provid ing nopaid h o lid ays —  - — 5 6 2 1 8 11 11 16 22 .2 5 4 2 14 22 10

1 E xclud es l im ite d -p r ic e  v a r ie ty  s to r e s .2 L e ss  than 0. 5 p ercen t.
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Table B-17. Paid holidays-finance 1

(P ercen t of o ffice  and plant w ork ers  em p loyed  in  w h o lesa le  trade e sta b lish m en ts  that provide paid h o lid ay s,b y  number of paid ho lidays provided annually, late 1959 and I960)

1 0 1

Num ber of paid ho lidays
N orth east South North C entral W est

B oston
N ewarkandJ e r se y

City
New York City P h ila ­delphia P it t s ­burgh Atlanta W ash­ington Chicago M inne­ap o lis— St. P aul St. L ouis

LosA n g e le s -LongB each
SanF ra n c isc o —Oakland

Office workers
W orkers in e sta b lish m en ts  providingpaid h o l id a y s __ 100 100 100 100 100 100 99 100 100 100 100 100

Under 5 h o lid ays - _ ___ - - - - - _ - - - - - -
5 ho lidays _ ------- _ - - - - - 39 ( 2) - - - - -
5 ho lidays p lus 1 ha lf day ----  ----- - - - - - 4 - - - - - -
5 ho lidays p lus 2 or m o re  h a lf d a y s ___ - - - - - - - - - - - -
6 h o lid a y s—  ------ - _ ------ __ - - (2 ) - 9 12 5 9 38 3 2 -
6 ho lidays p lus 1 ha lf day ----  ---- - - - - 55 - 1 4 4 3 - -
6 ho lidays p lus 2 or m o re  ha lf d a y s ---- - 3 - - 7 - - 3 9 2 - -
7 h o lidays - _ - (2) 1 2 7 13 5 11 13 7 32 6
7 ho lidays p lus 1 ha lf d a y -------------------- - 4 (2) 1 - - - 7 - - 10 -
7 ho lidays p lus 2 or m o re  ha lf d a y s ---- - 9 - (2) - 5 4 2 5 - - -
8 ho lidays ---- - - 4 1 2 8 47 6 5 74 7 50
8 h o lid ays p lus 1 ha lf day - - - - 14 5 17 5 - 3 26 3
8 h o lidays p lus 2 or m o re  ha lf d a y s ---- - 1 (2 ) - - - 3 2 10 4 - -
9 h o lid a y s ---------------------------------------------- 4 - 10 8 - - 13 3 5 - 8 25
9 h o lidays p lus 1 ha lf day 3 - - - 4 8 - - - - - 5
9 h o lidays p lus 2 or m o re  ha lf d a y s ---- - - (2) 4 - - - - 8 - 1 4
10 h o lid a y s ------------------------------------------- 6 - 2 (2) - - - 4 - - 3 3
10 h o lidays p lus 1 h a lf d a y ------------------ 2 - (2) 4 - 5 - (2) - - - -
10 h o lidays p lus 2 or m o re  h a lfd a y s  — - - 3 - - - - 2 3 - 2 -
11 ho lidays --------------  ----  --------------  - 62 1 44 2 - - 3 32 - - 7 -
11 h o lidays p lus 1 ha lf day _________ 21 - 3 2 - - - 6 - - - -
11 h o lidays p lu s  2 or m ore  h a lf days — 2 3 7 1 - - - 3 - - 2 -
Over 11 h o lidays ______________________ - 78 25 75 2 - - - - 3 (2) 4

W orkers in e sta b lish m en ts  provid ing nopaid ho lidays .  —  _ __

1 F inan ce, in su ra n ce , and r e a l e sta te .2 L e ss  than 0. 5 p ercen t.
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Table B-18. Paid hdidays-services

(Percent of office and plant workers employed in wholesale trade establishments that provide paid holidays,by number of paid holidays provided annually, late 1959 and early I960)

N um ber of paid ho lidays
N orth east South North

C entral W est N orth east South N orth
Central W est |

B oston New York 
City

P h ila ­
delphia

W ash­
ington Chicago

L os
A n g e le s -  Long B e a c h 1

B oston New York  City P hila -.delphia W ash­ington Chicago
L os

A n g e le s -  Long 
____ B each

Office workers Plant workers
W orkers in  e sta b lish m en ts  providingpaid ho lidays —  _ __ 100 100 100 99 99 99 87 94 83 97 85 74

Under 5 ho lidays --------- - - - - - - 9 - - 3 23 145 h o lidays _______________________________ - - - 4 1 - - - - 22 - .
5 ho lidays p lus 1 ha lf day _____________ - - - 1 - - - - - 4 - -
5 h o lidays p lus 2 or m o re  ha lf d a y s ___ - - - (2) - - - - - - - -6 h o lid a y s__ _____  ___ _ __ 2 5 46 20 65 30 23 33 67 25 60 35
6 ho lidays p lus 1 ha lf day ___________ - - 11 - 3 1 - - 2 - - 36 h o lidays p lus 2 or m o re  ha lf d a y s ____ 1 1 3 (2) (2) 19 - (2) 5 - - 27 ho lidays ______________________  _____ 1 14 14 17 13 23 3 26 4 26 <2) 197 ho lidays p lus 1 ha lf d a y _______________ (! ) 6 23 10 (2) (2) 4 1 - 5 1 -
7 ho lidays p lus 2 or m o re  ha lf d a y s____ (2) 13 - - 10 - - 1 - - (2) -
8 h o lidays ________  _ ---- 13 10 2 23 5 12 26 5 1 11 - (2)8 h o lidays p lus 1 ha lf d a y _______________ - 8 (2) 12 - - - - 2 1 -
8 ho lidays p lus 2 or m o re  ha lf days ___ 1 3 - 4 - - - (2) - <*> - -
9 ho lidays __________  ____ 27 10 1 6 - - 1 11 3 (2) - -
•9 h o lidays p lus 1 h a lf day - ___ - 1 - - - 15 - 2 - - - 1
9 ho lidays p lus 2 or m o re  ha lf d a y s ___ - 2 - - - - - - - - - -
10 h o lid a y s ______  ___ _ _ _ ______ 6 9 - - - - 4 7 - - - -
10 ho lidays p lus 1 h a lf d a y _____________ 2 - - - - - 2 - - - - -
10 h o lidays p lus 2 ha lf days ----------------- - 2 - 2 - - - 2 - (2) - -
11 h o lid a y s ___  _ __ __ ___ _ ------ 41 12 (2) - - - 14 6 - - (2) -
11 ho lidays p lus 1 ha lf day __ __ - 4 - - 4 - - (*) - - - -
11 h o lidays p lus 2 or m o re  h a lf d a y s ----- - - - - - - - - - - - -Over 11 h o lidays ----------------  ----  _ 6 1 - - - - (*) (2) - - - -W orkers in  e sta b lish m en ts  provid ing no

(2)paid h o lidays _____ ________  _ ---- (2) (2) 13 6 17 3 15 26

1 Excludes motion-picture production and allied services; data for these industries are included, however, in "a l l  industries.
2 L ess than 0. 5 percent.
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Table B-19. Paid vacations—all industries

(P e rc e n t  of o ffice  an d  p la n t w o rk e r s  em p lo y ed  in  a l l  e s ta b l is h m e n ts  p ro v id in g  p a id  vacations>by a m oun t of v a c a tio n  pay a f t e r  sp e c if ie d  le n g th - o f - s e rv ic e  p e r io d s ,  la te  1959 and  e a r ly  I960)

103

Amount of vacation pay 1 
and service period

Northeast

Albany— 
Schenec­
tady—Troy

Alle ntown— 
Bethlehem— 

Easton
Boston 2 Lawrence—

Haverhill

Newark
and

Jersey
City2

New
Haven

New York  
City 2

Paterson—
C lifton-
Passaic

Phila­
delphia 2

Pitts­
burgh Portland Provi­

dence
W ater-

bury W orcester York

Office workers

1 week or morp . . . . 100 100 100 100 100 100 99 99 99 100 100 99 100 100 99
6 m on th s__________ ____ _____________ 43 51 84 84 76 74 85 78 65 53 47 60 87 86 381 year __ __ __ _ _ _ _ _  _ __ __ __ _ 99 99 100 100 99 100 99 99 99 100 100 99 99 100 99

2 weeks or m o r e __  __ __ __ __ __ 99 98 100 96 99 99 99 99 99 99 98 96 99 99 926 m on th s__________ _______________ ____ _ 2 1 26 3 3 4 15 14 9 1 8 11 1 19 81 y e a r ______________________ _ 83 61 95 88 93 82 91 83 76 75 76 68 91 90 412 years ___________________________________ 92 79 98 90 97 88 96 93 88 88 78 73 96 95 49
3 years __________ ______________________ 96 82 99 92 98 97 98 99 90 91 84 80 97 96 555 years __ __ __ __ __ __ __ __ __ _ 99 98 100 96 99 99 99 99 99 98 98 96 99 99 91

3 weeks or more ___________________________ 87 84 94 72 92 94 91 85 90 93 74 68 96 89 75
3 y e a r s 1 - 6 ( 3 ) 2 1 5 2 1 <3 ) 4 (3 ) - - -
5 years ___  __ __ __ __ __ __ _ 2 3 26 3 10 2 22 9 8 3 7 3 1 2 1
10 years __ __ __ __ __ __ __ __ — _ 16 22 50 12 40 17 63 44 40 20 30 32 27 15 20
15 years 84 83 89 72 91 93 90 85 86 89 69 63 96 80 73
2 0  years __ __ __ __ __ __ __ __ __ _ 87 84 92 72 92 93 91 85 88 92 69 66 96 89 7325 years __ __ __ __ _____  ._ __ __ _ 87 84 94 72 92 94 91 85 90 93 74 68 96 89 75

4 weeks or more ___________________________ 36 22 46 12 55 47 61 39 48 25 25 15 19 34 19•10 y e a rs__  __ __ __ __ __ __ __ __ _ - - 5 - 1 - 2 - 1 - - 1 - 1 -
15 y e a rs__  __ __ __ -------- __ _ __ _ ( 3 ) 1 5 - 4 - 8 1 1 1 - 1 - 1 -2 0 year s __  __ __ __ __ — __ __ __ _ 6 3 15 6 26 5 24 12 13 6 3 7 3 3 13
25 y e a r s__  __ __ __ _____  __ ________ 30 18 40 12 45 29 56 31 42 22 17 12 18 31 1930 or m ore years __ _____  __ __ __ _ 36 22 46 12 55 47 61 39 48 25 25 15 19 34 19

Plant workers
1 week or m ore _ _____  __ __ _ ______  _ 100 100 100 98 100 97 99 99 99 100 98 97 99 100 99

6 months __ __ __ __ __ _____  __ ____ 29 13 36 11 29 23 38 28 21 6 16 18 11 17 161 year ____ ___ ___ ___ ___ ___ _____________ 100 97 100 98 99 95 99 99 99 100 98 97 98 100 97
2 weeks or m o r e __  __ _____  __ _____  _ 97 85 99 90 99 93 96 96 99 99 89 89 97 93 886 m on th s_________________________________ 1 - 4 (3 ) (3 ) 1 4 (3 ) 1 (3 ) 4 2 - 3 31 year __ __ __ __ __ ________  _____  _ 30 9 40 9 30 26 48 27 22 6 30 15 5 2 0 92 years ____________________________ ___ 40 20 51 30 47 32 7 1 42 36 16 35 20 15 33 133 years __ __ __ __ _____  ____ 53 26 74 55 68 62 87 73 60 28 69 37 35 44 28

5 years __ __ __ __ _____  __ __ ____ 96 85 99 90 97 92 95 95 98 97 89 89 95 92 82
3 weeks or more — __ _____  _____ __  _ 76 65 84 54 84 80 75 70 83 98 62 47 90 73 59

3 years __ __ __ _____ __  __ __ __ _ 4 - 2 1 5 2 8 2 2 (3 ) 6 (3 ) - - -
5 y e a r s _________________________________ 7 1 15 3 8 5 18 6 6 1 13 3 1 3 210 years „  __ __ _____  _ __ - 25 15 38 10 38 20 45 34 42 11 40 13 16 11 10
15 y e a r s ____ ______ ______ __  _____  _ 72 65 82 53 84 77 73 68 83 95 60 42 90 63 58
2 0  years _ __ __ __ __ __ _____ __ _ 76 65 83 53 84 78 74 70 83 98 62 45 90 73 58
25 years __ __ __ __ __ __ __ __ __ _ 76 65 84 54 84 80 75 70 83 98 62 47 90 73 59

4 weeks or m o r e ___________________________ 29 12 28 7 34 34 28 26 35 18 33 13 23 23 14
1 0  years __ __ __ __ __ __ __ __ — _ (3 ) - 9 - 2 1 2 - - - - 2 - 1 -
IS y p .a r s 2 (3 ) 9 - 3 1 5 (3 ) (3) 1 - 3 - 1 -
2 0 years __ __ __ __ __ __ _____  __ _ 9 1 13 3 13 6 11 13 13 7 4 4 1 4 925 years _____  __ __ ____________  __ _ 25 8 25 7 27 29 2 2 23 33 17 29 11 2 2 20 14
30 or-m ore years ________  __ __ ___ 29 12 28 7 34 34 28 26 35 18 3 3 13 23 23 14

See foo tno tes  a t  end of tab le ,
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Iah le  B-19. Paid vacations-—all industries-Continusd

(P ercen t of o ffice  and plant w ork ers  em p loyed in a ll  e sta b lish m en ts  providing paid vacations>by am ount of vacation  pay a fter  sp e c ifie d  le n g th -o f-s e r v ic e  periods, la te  1959 and ea r ly  I960)

Am ount of vacation  pay 1 and se r v ic e  period
South

A tlanta
B eau­m ont—P ortA rthur

B irm in g­ham
C h a rles­

ton,W. Va.
C har­lotte F ortWorth G reen­v ille Houston Jackson Jack­son v ille  2 Lubbock M em phis 2 M iam i NewO rlean s R ich­mond 2 Savan­nah W ash­ington 2

Office workers

1 w eek  or m ore  _ __ __ — __ __ __ _ __ 99 99 100 100 99 98 100 99 100 100 100 100 99 100 97 99 996 m onths____ __ 53 38 55 59 45 34 39 34 56 33 30 44 56 63 54 30 661 y ea r  __ __ __ __ __ „  „  __ __ _ 99 99 100 100 99 98 100 99 100 100 100 100 99 100 97 99 99
2 w eeks or m o r e __ „  __ _______ _ 98 98 99 99 95 90 81 99 95 99 97 95 96 96 96 98 996 m o n th s ______ _______ _______ ________ 1 (3 ) 2 5 1 - - (3 ) 1 3 - (3 ) 1 1 3 31 yea r  _ _ _ _ _  _ __ _ 74 74 66 63 49 60 47 70 67 61 48 55 72 75 60 57 822 y e a r s  __ _ __ 87 84 85 92 84 82 66 86 86 88 68 75 90 84 80 70 923 y e a r s  __ __ __ __________ __ __ _ 93 88 92 96 89 85 70 91 92 94 94 89 94 89 90 97 975 y e a r s  __ __ __ __ __ _____ ._ 98 98 99 98 95 90 80 99 95 99 96 95 96 96 96 98 99
3 w eek s or m ore _ __ 74 74 71 85 57 54 30 73 68 65 44 61 70 55 81 82 873 y e a r s  __ _______ __ _ _______ _ - 3 - - - - - 1 (3 ) 1 - - 2 (3 ) . - - 95 y e a r s _______________ _____ ______ _ 2 4 2 1 2 2 1 4 3 1 - 1 19 3 2 3 18io  y e a r s ____, ..,,, ... ...... .....„... . . . . . 26 51 9 56 16 9 11 38 13 14 18 21 44 19 26 31 5915 y e a r s —  „  _ — __ __ _ _ _ _ _ 70 74 70 84 57 54 30 71 65 59 44 44 70 50 75 82 8620 y e a r s  _ _ _ _ _ _ _  _ _ _ _ __ _ ■ 73 74 71 85 57 54 30 72 65 60 44 57 70 55 81 82 8725 y e a r s  __ __ __ __ __ _ __ _______ 74 74 71 85 57 54 30 73 68 65 44 61 70 55 81 82 87

4 w eek s or m o r e __ __ _ _ _ _ _ 40 50 23 73 16 15 9 38 35 39 18 23 36 28 31 48 3910 y e a r s __ __ __ __ __ __ __ _______ - - - - 2 - - 1 - - - (3 ) 14 (3 ) - 2 515 y e a r s _________ , ______________ _____ (3 ) 3 1 - 2 - (*) 4 - 1 - 18 1 - 2 132 0 year  s . „. . . . 12 37 6 48 6 (3 ) 2 27 4 27 9 7 24 12 12 4 2225 y e a r s ______________________ ___ 35 48 11 65 10 11 8 36 24 33 13 22 33 23 23 43 3330 or m o re  y e a r s ___ _ 40 50 23 73 16 15 9 38 35 39 18 23 36 28 31 48 39
Plant workers

1 w eek or m o r e _________________________ 95 98 98 99 83 97 91 94 90 92 94 97 94 91 97 96 996 m onths __ __ __ _ _ _ _ _ _ 20 9 8 8 22 20 6 12 16 14 13 15 20 23 30 7 401 y ea r  __ ____ _______________________ 94 98 97 99 81 97 91 92 90 92 92 97 94 91 97 89 99
l w eeks or m ore _ _ _ _ _ _ _ _ 83 95 92 95 70 88 74 86 71 81 84 88 82 78 82 85 946 m onths __ _ _ _ _ _ - 1 (3 ) - 2 - - (3) 3 - - - - (3 ) 4 - (3 )1 y ea r  _ _ _ _ _ _  _ __ __ __ __ __ _ 28 65 10 ' 49 19 40 2 24 20 11 15 12 28 25 40 8 472 y e a r s  _ _ 42 75 19 69 38 62 9 51 40 35 49 30 63 38 54 19 743 y e a r s  __ __ __ __ ____  __ __ __ _ 56 87 32 76 46 72 11 70 52 57 72 61 76 53 67 62 875 y e a r s _____ __ __ __ __ ____  _ 80 94 92 93 68 88 72 85 71 81 84 88 82 78 82 85 94
3 w eek s or m ore ________________________ 50 79 75 83 35 59 9 60 33 48 27 52 44 38 60 65 733 y e a r s _________________ _____________ - - - - - - - (M - (3) - (3 ) 3 (3 ) - - 75 y e a r s 5 2 2 1 1 3 1 3 - 4 1 3 8 2 2 4 1410 y e a r s __ _ 19 65 9 50 10 6 2 25 5 13 9 17 26 9 38 39 5115 y e a r s _____ __ .... . 49 79 73 82 34 59 7 59 33 48 27 45 44 35 57 63 722 0 y e a r s __ __ __ 1 _ „ 50 79 75 83 34 59 9 60 33 48 27 47 44 38 60 63 7325 y e a r s ---------------------------------------------- 50 79 75 83 35 59 9 60 33 48 27 52 44 38 60 65 73
1 w eek s or m ore 20 60 7 59 13 15 3 25 11 19 12 18 18 14 31 38 32

10 y e a r s _____ ______________ _________ - - - - - - - (3 ) - - - 2 1 - 1 115 y e a r s ______________ _ _________ , 1 - (3 ) - - - - 1 - - - - 3 1 (3 ) 2 820 y e a r s  __ _ _ _ 9 56 3 47 8 (3 ) 1 17 4 6 3 5 7 5 20 4 1625 y e a r s  __ 16 59 5 56 10 12 2 22 7 13 6 15 14 9 26 36 23
30 or m o re  y e a r s  __ __ _ _ _ 20 60 7 59 13 15 3 25 11 19 12 18 18 14 31 38 32

See footnotes at end o f table.
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Table B-19. Paid vacations—all industries-Continued

(Percent of office and plant workers employed in all establishments providing paid vacations^by amount of vacation pay after specified length-of- service periods, late 1959 and early I960)

Am ount of vacation  pay 1 and s e r v ic e  period
N orth C entra l

Akron Canton C hicago 2 Cincinnati 2 D ayton D es  M oine s Indian­ap o lis  2 K ansasC ity
M ilwau­kee

M inne­a p o lis— St. P aul
M uskegon—M uskegonH eights

R ock ­
ford St. Louis 2 SiouxF a lls SouthB end

Office workers

w eek or m o r e _________________________ 100 100 99 99 100 100 100 100 99 100 100 100 100 93 1006 m o n th s ---------------  ------- ------------------ 44 69 60 52 68 64 55 36 51 49 62 50 52 14 221 y e a r — _ __ ____  — _ ____  — . 100 100 99 99 100 100 100 100 99 100 100 100 100 93 100
w eek s or m ore  __ — __ __ — — _ 100 98 99 99 99 99 99 99 99 99 99 99 100 94 10Q6 m onths _ __ — __ — _ __ __ — . 2 - 4 3 - - 4 2 1 1 - 3 2 - -

1 year  ________________________________ 81 75 74 79 71 75 65 64 53 67 77 56 66 42 812 y e a r s  ___ ______ _ _________ 93 83 92 92 85 94 83 85 90 87 96 87 83 73 893 y e a r s  _______________________________ 98 90 97 98 93 98 94 97 95 99 97 90 98 88 935 y e a r s  __ __ __ __ _ __ _______ 100 98 99 99 99 99 99 99 99 99 99 99 100 93 99
w eeks or m ore _ _______________ 93 84 92 88 89 92 84 82 95 94 88 74 92 75 893 y e a r s  __ __ __ __ __ __ — _ - - 4 1 - 7 (3 ) - 1 1 1 2 1 - -5 y e a r s  __ __ — ____  — „  __ _ 2 2 7 2 7 14 4 6 6 6 3 4 7 1 1610 y e a r s  __ __ __ _ __ _ _ __ 12 39 43 23 59 41 40 37 36 46 28 19 32 37 3615 y e a r s  _____________________________ 91 84 90 86 82 78 82 77 92 94 88 74 89 74 892 0 year  8 _____________ ________ _______ 93 84 91 86 85 92 84 79 92 94 88 74 91 75 8925 y e a r s  --------------------------------------------- 93 84 92 88 89 92 84 82 95 94 88 74 92 75 89

fc w eeks or m o r e ________________________ 68 32 45 33 25 33 44 43 59 54 19 12 29 49 1410 y e a r s ______ ______ ___________ _____ - - 2 1 - - (3 ) 1 3 (3 ) - 2 2 - (3 )15 y e a r s  __ __ ------- _ — — _ _ _ 1 1 3 1 3 (l ) (3 ) 1 4 ' (3 ) - 3 4 (3 )20 yea r  8 _____— __ __ __ __ _ _ 4 3 16 14 6 16 16 15 16 23 4 5 15 8 325 y e a r s  — __ — __ ____  __ — _ 66 31 38 28 22 26 36 40 55 47 10 9 25 37 1130 or m ore  y e a r s  __ __ __ „  __ __ _ 68 32 45 33 25 33 44 43 59 54 19 12 29 49 14
Plant workers

l w eek or m o r e _________________________ 99 97 100 99 100 100 98 100 99 99 100 100 100 96 996 m onths __________ ____ ___— — _ 1 4 14 15 8 32 8 11 8 10 4 8 11 1 51 y e a r ______ _____ ______________  _ 99 97 100 99 100 100. 98 99 99 99 100 100 100 96 99
w eeks or m ore ________________________ 99 95 99 99 99 94 97 99 99 98 99 98 99 97 976 m onths — „  __ ~  _______ __ ____ - - _ (3 ) - - 3 - - (3 ) - 1 (3 ) - -

1 year  _ ~  — __ ____ ___— _____ _ 3 4 20 15 9 19 10 20 7 18 3 5 12 6 22 ye a r s ______________ _____ __________ 14 13 51 33 17 42 33 39 21 45 11 18 34 29 153 ye a r s ________ _____________ ______ 83 22 75 60 54 72 47 70 42 83 19 23 71 84 34
5 y e a r s __________________— — _____ 99 95 99 97 99 94 95 99 98 98 98 98 99 97 97

> w eeks or m ore ________________________ 97 89 86 77 93 81 81 70 90 88 89 78 89 82 673 y e a r s  ____________ __ — _______ - - 4 2 - 4 (3 ) - - 2 - - 3 - -
5 y e a r s  _______________________________ 6 3 8 4 5 10 2 4 7 8 1 2 5 3 1
10 y e a r s  __ ______ „  __ — __ __ _ 20 11 38 27 39 25 26 23 28 39 17 11 27 60 34
15 y e a r s  ______ __ _ __ __ __ __ _ 97 76 84 77 90 73 80 70 90 86 86 78 89 81 67
2 0 year  s __ __ ------- — __ __ . 97 77 86 77 91 81 81 70 90 87 89 78 89 82 67
25 y e a r s  __ __ __ __ ------- __ __ — _ 97 89 86 77 93 81 81 70 90 88 89 78 89 82 67

4 w eeks or m ore  ________________  __ _ 73 15 35 26 34 47 32 29 54 41 12 11 26 62 2010 y e a r s  ____  ____  „  _ _ _________ - (3 ) (3 ) (3 ) - - (3 ) 3 1 - 1 2 - -
15 y e a r s  __ __ __ __ ____  __________ (3 ) 1 1 2 3 1 (3 ) 1 4 2 - 4 2 1 1
2 0 y e a r s  __ __ ...__ __ __ __ __ 9 9 14 12 10 16 11 10 18 20 5 6 13 5 3
25 y e a r s  -------  „  -------  ~  — — _  - 71 14 29 24 32 43 30 26 53 37 11 9 23 57 17
3 0  or m ore  y e a r s  __ ____  __ ____  _ 73 15 35 26 34 47 32 29 54 41 12 11 26 62 20

See footnotes at end of table,
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Table B-19. Paid vacations—all industries-Cantinued.

(P ercen t of o ffice  and plant w ork ers  em p loyed  in  a ll e sta b lish m en ts  providing paid vacations;by am ount of vacation  pay a fter  sp e c ifie d  le n g th -o f-s e r v ic e  p er io d s, la te  1959 and e a r ly  I960)

Amount of vacation  pay 1 and se r v ic e  period
W est

A lbu­querque D enver
L os

A ngele s— Long B e a c h 2
P hoenix P ortland

SanB ernardino—R iv ers id e—Ontario
SanF ra n c isc o — Oakland 2

Office workers

1 w eek or m ore  _ __ __ ____  __ — ____ 99 100 99 100 100 100 1006 m onths __ __ __ __ ___  ________  _ 67 32 49 40 44 42 621 year _ __ __________ __ __ __ __ _ 99 100 99 100 100 100 100
2 w eek s or m ore __ __ ____  __ _______ 99 99 99 97 99 98 1006 m onths __ __ — __ ________ __ __ _ - - 6 - 1 7 71 year  _ __ — __ __ ____  __ ___  _ 69 53 75 66 62 66 772 y e a r s  ............ _ _ _ 95 75 95 89 79 92 943 y e a r s  ____________ __________________ 98 97 99 96 98 97 995 y e a r s  ______ _ ______ 99 99 99 97 99 98 100
3 w eek s or m o r e ________________________ 81 89 88 74 87 86 953 y e a r s  _ __ __________  __ _ 38 - 3 - 3 (3 ) 35 y e a r s ______ _ ___ _ ______ 38 7 10 4 3 2 1410 year  s _ _ _ _ _  _ __ _ __ __ 63 30 37 42 41 26 4315 y e a r s  _ __ __ __ __ _ ___ __ _ 81 86 87 74 85 80 9120  y e a r s  _______ _ __ __ __ __ _ 81 89 88 74 86 80 9425 y e a r s  __ _ _ __ __ __ _. _ 81 89 88 74 87 86 95
4 w eek s or m ore __ __ _ _ _ _ _ _ _ 62 30 35 38 35 29 4110 y e a r s  __ _ _ __ __ ------- ---------- 37 - 1 - - - <l )15 y e a r s  __ __ ____  __ _ __ ____  _ 37 - 2 - - - 12 0 y e a r s  ___________________ ______  - 39 11 15 11 13 9 10

25 y e a r s  __ __ ____  _ __ __ __ _ 50 22 23 20 26 19 24
30 y ea rs  or m o r e __ ____  _ _ _ _ _ _ 62 30 35 38 35 29 41

Plant workers
1 w eek  or m o r e _________________________ 98 100 99 96 100 98 996 m onths __ _ __ __ __ __ _ _ __ _ 39 15 16 18 9 8 25

1 y ea r  ------------------------------------------------ 97 100 99 96 100 98 99
2 w eek s or m o r e ________________________ 91 96 98 85 99 93 996 m onths __ __ __ __ ____  __ __ __ _ - (3 ) (3 ) - - - -

1 y ea r  ______ __• __ ___________ 38 16 32 20 15 16 292 y e a r s  ________ _______ ______________ _ 70 44 74 48 35 49 823 y e a r s ___________ ______ _________ 83 79 92 67 79 70 895 y e a r s  ----------------------------------------------- 90 96 98 85 99 93 99
3 w eek s or m o r e __ _ ___ __ __ __ _ 58 74 86 50 84 76 95

3 ye a r s ...__ .....____ 27 (3 ) 2 - 2 - 6
5 y e a r s _____ __ __ ____  _ _ _ _ _ 27 4 12 2 2 7 24
10 y e a r s  __ _______ ___ __ __ _ 31 16 35 27 45 23 58
15 y e a r s  —r-rf-n...__ __ __ 57 73 86 49 82 76 95
20 y e a r s  ________________  _ _ ------ 57 73 86 49 84 76 95
25 y e a r s  __ ____  _ __ __ _ 58 74 86 50 84 76 95

4 w eek s or m o r e _____  ______ 35 21 17 14 21 20 28
10 y e a r s  ______ ____  _ _ — _ 25 - 1 - - - 1
15 y e a r s  __ __ _ _ _ _ _ 26 - 3 - - - 4
20 y e a r s  _____ _ _ 26 2 9 - 6 7 13
25 y e a r s .  __ _ __ _ _ _ _ _ _ 28 17 12 8 18 15 22
30 or m ore  y e a r s  _ ___ 35 21 17 14 21 20 281

1 Includes p ercen ta ge- or f la t-su m  type paym ents converted  to  equ ivalent w e e k s ' pay. P er io d s  of s e r v ic e  w ere a rb itr a r ily  ch osen  and do not n e c e ss a r ily  r e fle c t  the individual p ro v isio n s for p r o g r e ss io n s . F o r  exam p le , the changes in  proportions in dicated  at 10 y e a r s ' se r v ic e  include chan ges in  p ro v isio n s  occu rrin g  betw een 5 and 10 y e a r s . E st im a te s  are  cum ulative. T hus, the proportion  r e ce iv in g  3 w e e k s 'p a y  
or m o re  a fter  5 y ea rs  in cludes those who r e c e iv e  3 w eeks' pay or m o re  a fter  few er y e a r s  of s e r v ic e .2 E xceptions to the standard in dustry lim ita tio n s  are  shown in  foo tnotes 4 an d /or 5 to the table in  appendix A .

3 L e ss  than 0 .5  percen t.
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Table B-20. Paid vacations-manufacturing

(P e rc e n t of o ffic e  and plant w ork ers  em p loyed in m anufacturing estab lish m en ts  providing paid vacations!b y am ount of vacation  pay provided a fter sp e c ifie d  le n g th -o f-s e r v ic e  p e r io d s, la te  1959 and ea r ly  I960)

Amount of vacation  pay 1 and s e r v ic e  p er iod
N orth east

Albany— 
Sch en ec­tady—Troy

Allentown—
B ethlehem —E aston B oston L aw rence—H averh ill

N ewarkandJ e r se yCity
New

Haven New York City
P a terso n —Clifton—P a ssa ic

P h ila ­delphia P it t s ­burgh P ortland P r o v i­dence W ater-bury York

Office workers

1 w eek  or m o re  __ .  „  __ ____ 99 100 100 100 100 100 100 99 100 100 100 99 100 996 m onths _____ _  ___ 36 67 83 91 83 78 85 75 72 59 65 42 93 401 yea r  __ __ ____  „  __ 99 99 100 100 100 100 100 99 100 100 100 99 99 99
2 w eeks or m ore __ ___ ______ __ 99 99 100 95 100 99 100 99 99 100 94 93 100 936 m onths __ __ __ __ __ __ __ - 2 11 2 1 6 3 16 3 - - 5 1 71 yea r  __ __ ______ _ _____ „ 88 78 96 87 93 84 91 83 88 79 74 52 96 442 y e a r s  — __ __ __ __ __ _ __ 90 86 99 89 97 93 95 93 93 89 77 56 97 493 y e a r s . 93 88 99 91 99 94 99 99 94 90 90 65 97 545 y e a r s  __ __ __ __ 99 99 100 95 99 99 100 99 99 97 94 93 100 93
3 w eek s or m ore __ __ __ _ __ __ 91 85 93 80 91 93 86 85 91 95 73 60 97 793 y e a r s  __ __ __ __ __ __ _ _ __ _ 2 - 3 - 3 - 8 1 3 ( 2) - - - -

5 y e a r s  __ __ „  ___ 4 2 10 ( 2) 6 2 21 4 10 3 3 2 - 1
10 y e a r s  __ „  __ __ __ __ __ __ _ 23 18 24 4 37 12 66 33 53 15 59 13 19 1815 y e a r s  __ __ __ __ __ _ ____ 91 84 89 80 91 91 85 85 90 91 70 51 97 7620 y e a r s  __ __ __ __ __ __ __ _ 91 85 91 80 91 91 86 85 90 95 70 56 97 7625 y e a r s  --------------------------------------------- 91 85 93 80 91 93 86 85 91 95 73 60 97 79

4 w eek s or m o r e __ __ __ _ __ __ _ 26 15 23 7 43 48 55 31 42 19 53 9 16 1610 y e a r s  __ ____  __ __ ____  — - - 2 - 3 - 5 - - - - - - -
15 y e a r s  __ __ __ ___________ __ 1 1 2 - 6 - 15 1 1 1 - (2) - -
20 y e a r s  __ __ ____  __ __ __ _ 9 1 7 1 15 2 32 17 17 3 - 2 2 1425 y e a r s  _ __ __ __ __ __ _ 26 11 22 7 32 46 51 31 40 19 53 9 16 1630 y e a r s  __ __ __ __ __ — 26 15 23 7 43 48 55 31 42 19 53 9 16 16

Plant workers
1 w eek or m o re  __ ______ __ _ _ 100 100 100 98 100 96 100 99 100 100 100 97 100 996 m onths __ ____  __ __ __________ 22 13 22 10 17 17 29 20 22 2 6 12 9 161 y e a r -------------------------------------------------- 100 97 100 98 100 94 100 99 100 100 100 97 99 97
2 w eek s or m ore ________________________ 98 85 99 91 99 93 93 96 99 100 89 88 98 876 m onths ______  __ __ __ _______ 1 - (2) _ - 1 2 - 1 - - 1 - 31 year  ..................... 23 8 22 6 18 18 45 19 25 3 12 7 3 92 y ea rs  __ __ _______ ____  __ __ 29 14 28 28 35 20 59 32 26 5 16 8 8 93 y e a r s  __ „  ________ __ __ __ . 44 21 62 55 59 60 80 66 55 12 68 27 31 26

5 y e a r s  __ __ __ „  __ __ __ __ 98 85 99 91 97 91 93 94 98 97 89 88 96 82
3 w eeks or m o r e __ ____  __ __ _____ 81 66 84 55 88 81 65 64 86 99 66 42 93 563 y ea rs  __ __ __ __ __ __ ____ 5 - 2 - 5 2 14 1 3 ( 2) - - - -

5 y e a r s  __ __ __ __ _____ ____ 7 ( 2) 6 3 7 5 20 3 9 1 6 1 - 1
10 y e a r s  , 25 13 24 8 33 14 42 24 39 6 46 5 13 7
15 y e a r s  „  __ __ ------- __ __ __ __ _ 79 65 81 54 87 77 62 62 85 98 62 37 93 54
20 y e a r s  ____  __ __ ________________ 81 66 83 54 88 79 65 64 86 99 65 40 93 54
25 y e a r s  __ __ ____  ____  __ _ 81 66 84 55 88 81 65 64 86 99 66 42 93 56

4 w eeks or m o r e __ ____  __ — — - 28 8 20 5 31 31 18 19 31 12 44 8 21 9
10 y e a r s  __ ____  __ __ __ __ ____ 1 _ 2 - 3 2 2 - - - - - - -
15 y e a r s  ____  __ __ __ ____  _ 2 0 2 - 3 2 7 (2) (2) 2 - 1 - -
20 y e a r s  __ __ ____  __ ____  ____  _ 11 (2) 6 2 12 4 11 9 14 3 - 1 - 7
25 y e a r s  ____  __ ___ ______ 28 4 20 5 26 29 16 18 31 12 44 8 21 930 y e a r s  __ __ __ ____ _____ __ __ 28 8 20 5 31 31 18 19 31 12 44 8 21 9

See footnotes at end of ta b le .
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Table B-20. Paid vacaHons-manufacturinĝ Caotinued

(P e rc e n t of o ffice  and plant w o rk ers  em p loyed  in m anufacturing esta b lish m en ts  providing paid vacationsjb y  am ount of vacation  pay provided a fter  sp e c ifie d  le n g th -o f-s e r v ic e  p e r io d s, la te  1959 and e a r ly  I960)

Amount of vacation  pay 1 and s e r v ic e  per iod
South

Atlanta
B eau­m ont—P ortArthur

B irm in g­ham
C h a rles­ton,W. Va.

C har­lo tte F ortW orth G reen­v ille Houston Jackson Jack­so n v ille Lubbock M em phis M iam i New
O rleans R ich­mond Savan­nah W ash­ington

Office workers
1 w eek  or m o re  _ _________ 99 100 100 100 98 100 100 100 97 99 100 100 100 99 100 99 1006 m onths — __________________ _ 31 39 63 90 55 14 40 31 17 40 13 42 44 61 71 11 721 y e a r . .  — __ — __ — __ 99 100 100 100 98 100 100 100 97 99 100 100 100 99 100 99 100
2 w eek s or m o r e _________________________ 96 99 99 99 93 92 70 99 93 96 84 96 93 96 97 98 1006 m onths ___ __ — — — — „  „ - - - 10 3 - - - - 8 - 1 - - 10 - 31 y e a r — „  — „  — _— — _ 78 89 76 95 73 76 46 63 57 73 37 69 57 80 84 82 842 y e a r s  ...,, _._______________ , 86 89 90 97 79 85 48 93 78 83 64 81 76 85 91 86 913 y e a r s  —_—__________________________ 89 92 92 99 80 89 51 96 79 93 72 91 89 89 94 94 955 y e a r s  — __ __ _ — __ — _ 95 99 99 99 91 92 70 99 93 96 79 96 93 96 97 98 100
3 w eek s or m ore — „  — — — __ 32 76 78 98 46 78 19 76 23 60 13 53 55 63 71 80 843 y e a r s  - — — _ — „  ___ - - - - - - - 2 - 5 - - 13 ( 2) - _ 285 y e a r s  — __ — ____ 1 1 2 - - 4 2 13 - 5 - 2 18 3 2 - 44

10 y e a r s __ „  — — _ „  — 22 61 7 91 22 14 2 41 6 35 6 19 39 36 28 68 7815 y e a r s __ _ — — _ 32 76 77 97 44 78 19 76 23 60 13 43 53 60 69 78 8420 y e a r s  _ — „  — — 32 76 78 98 44 78 19 76 23 60 13 47 55 63 71 78 8425 y e a r s ----------------------------------------------- 32 76 78 98 46 78 19 76 23 60 13 53 55 63 71 80 84
4 w eek s or m ore  _ — _ 6 55 3 87 14 9 5 38 8 14 - 28 21 19 16 69 3010 y e a r s - - - - - - - - - - - - 13 1 - - 1

15 y e a r s  — — — — - - - - - - - 5 - 2 - - 13 1 - - 2620 y e a r s  „ _ . __ - 55 - 86 2 ( 2) - 29 3 6 - 5 16 9 15 1 2825 y e a r s 6 55 3 87 14 9 5 38 8 14 - 28 21 19 16 69 3030 or m o re  y e a r s _________________ __ 6 55 3 87 14 9 5 38 8 14 28 21 19 16 69 30
Plant workers

1 w eek  or m ore 94 99 100 100 78 100 92 99 86 89 100 98 94 95 97 94 956 m onths _ _ _ 10 5 3 2 17 11 4 5 1 10 9 6 12 14 30 3 431 year  _ -..............  _ - 94 99 100 100 75 99 92 98 86 89 100 98 94 95 97 91 95
2 w eek s or m o r e __ — _ _ — — — 83 97 98 99 61 90 74 92 77 80 85 90 77 88 87 91 95

6 m onths — ____ — „  — — _ - . - - 4 - - - - - - - - - 7 _ -
1 year  _ „  „  „  — _ — 26 77 5 64 20 50 1 20 6 5 19 4 25 7 50 5 602 y e a r s  „  __ ___ 34 80 9 70 26 60 2 55 32 10 49 12 42 18 60 8 793 y e a r s  -_ „,„, „ ,, 44 92 19 74 26 73 4 72 45 47 59 52 68 48 69 64 86
5 y e a r s  — „  — „  — — _— 81 97 98 99 60 90 74 91 77 80 85 90 77 88 87 91 95

3 w eek s or m ore  _ „  - 38 92 92 97 25 72 3 71 37 53 10 51 32 54 63 68 85
3 y e a r s  — __ __ _ __ - - - - - - - 1 - - - (2) 4 1 - - 19
5 y e a r s 4 1 2 - . 3 - 4 - - - 3 9 4 1 - 41
10 y e a r s —  — ____  „  _ 14 81 6 65 7 7 - 40 4 12 - 10 22 15 46 46 73
15 y e a r s 37 92 90 96 23 72 1 71 37 53 10 47 32 49 61 65 85
20 y e a r s 38 92 92 97 23 72 3 71 37 53 10 50 32 54 63 65 85
25 y e a r s .  _ _ _ 38 92 92 97 25 72 3 71 37 53 10 51 32 54 63 68 85

4 w eek s or m ore  _ 9 73 2 69 4 12 - 35 5 15 - 15 11 16 26 44 23
10 y e a r s  — „ - - - - - - - - - - - - - 3 - - (2)15 y e a r s ___________—___________ — 2 - - - - - - 2 - - - - 4 3 1 - 1720 ypar« 2 73 - 67 3 - - 27 1 2 - 1 8 11 17 - 18
25 y e a r s  „  — 9 73 2 68 4 12 - 35 5 15 - 15 11 16 24 44 23
30 or  m o re  y e a r s  — 9 73 2 69 4 12 35 5 15 15 11 16 26 44 23

See foo tnotes at end of ta b le ,
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Table B-20. Paid vacations-manufacturing-rContimied

(P ercen t of o ffice  and plant w o rk ers  em p loyed in m anufacturing e sta b lish m en ts  provid ing paid vaca tion s,b y  am ount of vacation  pay provided  after  sp e c ifie d  le n g th -o f-s e r v ic e  p e r io d s, late 1959 and e a r ly  I960)

Amount of vacation  pay 1 and s e r v ic e  period

N orth C entral

Akron Canton Chicago Cincinnati Dayton DesM oines Indian­ap olis
KansasCity

M ilwau­
kee

M inne­
ap olis— St. P aul

M uskegon—M uskegonH eights
R ock­ford St. Louis Sioux

F a lls SouthBend
Office workers

1 w eek or m o re  _ __ _ 100 100 100 99 100 100 100 100 100 100 100 100 100 100 1006 m onths __ __ „  _ 53 80 66 50 76 69 68 32 49 55 74 48 57 - 221 year  __ __ __ __ __ __ __ 100 100 100 99 100 100 100 100 100 100 100 100 100 99 100
2 w eek s or m o r e ____________________ __ 100 98 100 99 100 99 99 100 100 100 99 100 100 100 1006 m onths 2 - 8 4 - - 10 ( 2) - - - 4 3 - -

1 year  _ „  __ __ __ __ __ __ _ 97 86 83 87 75 77 75 73 51 76 94 58 76 71 882 y e a r s  ___________________ _____ 98 88 98 95 82 86 90 90 88 92 97 86 87 81 913 y e a r s  __________  ____  __ __ 99 90 99 99 91 90 94 95 94 98 97 88 97 88 915 y e a r s  ______  „  __ __ __ ■____ _ 99 98 100 99 100 99 99 100 99 99 99 100 100 97 99
3 w eeks or m o r e __ __ __ __ __ ____ 98 91 91 90 96 83 91 84 97 95 91 88 96 82 933 y e a r s _______________ ___________ ___ - - 8 2 - 14 (2) - - 3 2 - 2 _ _

5 y e a r s  ____  __ __ __ __ __ — _ 1 - 11 2 9 37 1 2 7 12 3 5 9 1 2310 year  s __ __ __ ____  __ __ „  __ 6 40 49 25 72 56 57 30 28 70 17 19 39 53 3315 y e a r s  __ ____  __ __ „ 98 91 88 90 92 83 87 84 97 94 91 88 96 82 9320 y e a r s  _ __ __ __ __ __ ____ 98 91 91 90 92 83 91 84 97 95 91 88 96 82 9325 y e a r s  ____  __ __ __ __ __ __ 98 91 91 90 96 83 91 84 97 95 91 88 96 82 93
4 w eeks or m ore _______ __ „  __ _ 81 33 47 22 16 28 41 26 62 51 4 4 30 51 1110 y e a r s  __ __ __ __ __ __ __ __ __ - - 4 - - - - - 4 1 - 3 4 - -

15 y e a r s  ____________________________ (!) - 4 (2) - - - - 4 1 - 4 5 1 -
20 y e a r s  __ __ __ __ __ __ __ (2) (2) 17 12 1 - 10 9 14 43 2 4 14 1 1
25 y e a r s  ___ __ ________ ___ 81 33 40 22 16 26 33 26 62 50 4 4 29 51 1130 or m ore y e a r s  __ __ __ __ __ 81 33 47 22 16 28 41 26 62 51 4 4 30 51 11

Plant workers
1 w eek or m o re  __ __ __ __ 100 98 100 99 100 100 99 100 100 100 100 100 100 100 100

6 m onths __ ____  __ (2) 1 14 13 6 33 8 4 1 9 3 5 9 - 2
1 year  __ __ __ __ __ __ „  __ 100 98 100 99 100 100 98 99 100 100 100 100 100 99 100

2 w eeks or m o r e __ __ __ __ __ __ 100 96 98 97 99 98 98 99 99 100 100 100 99 100 1006 m onths _ __ ___ __ - - - - - - 4 - - - - 1 - - -
1 y e a r ____  __ __ __ __ __ __ ____ 1 1 16 14 2 17 9 16 4 11 3 3 12 3 12 y ea rs  __ — __ _ __ __ 3 5 41 25 4 24 25 26 8 28 4 8 28 8 53 y e a r s  __ „  __ __ _ _ _ _ _ 84 9 68 52 45 60 35 54 31 78 10 13 62 85 22
5 y e a r s  __ __ ____  __ __ __ __ __ 99 96 98 96 99 98 96 99 98 98 98 100 99 98 97

3 w eek s or m ore _____________ 99 91 91 82 96 88 88 74 95 90 90 82 95 90 693 y e a r s  __ __ __ __ __ __ __ __ - - 6 3 - 5 - - - 3 - - 4 - -
5 y e a r s  __ ____  ____  __ __ __ — 1 - 9 5 5 13 (2) 3 7 10 (2) 2 7 2 210 year  s ___ __ _______ __ __ __ 8 4 39 31 35 27 31 17 20 48 12 7 25 77 3715 y e a r s  __ __ __ __ __ __ __ __ 99 75 89 82 94 88 86 74 95 86 86 81 95 90 6920 y e a r s  — ___ __ ____ 99 76 91 82 94 88 88 74 95 87 90 81 95 90 6925 y e a r s  ____  __ __ __ __ __ 99 91 91 82 96 88 88 74 95 87 90 81 95 90 69

4 w eek s or m o r e __ __ __ ____  __ _ 77 8 31 21 27 46 34 21 56 38 6 5 24 74 18
10 y e a r s  ____  __ ____  __ ---------- - - - - - - - - 4 2 - 1 3 - -
15 y e a r s  __ ------- __ __ __ ( 2) - ( 2) 2 2 - - 1 5 2 - 5 3 1 2
20 y e a r s  __ __ __ __ __ ___________ ( 2) 4 9 7 2 2 9 7 15 25 2 5 11 1 2
25 y e a r s  __ __ __ __ ____  ___ 77 8 25 21 27 46 34 21 56 38 6 5 23 74 18
30 or m o re  y e a r s ___________________ 77 8 31 21 27 46 34 21 56 38 6 5 24 74 18

See footnotes at end of table
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Table B-20. Paid vacations-manufacturing-Continued

(P e r c e n t  o f  o f f ic e  and plant w o rk e r s  e m p lo y e d  in m a nufacturing  e sta b lish m en ts  p ro v id in g  pa id  v a ca t io n s ,b y  am ount o f  v acation  pay p r o v id e d  a fte r  s p e c i f ie d  le n g t h -o f -s e r v ic e  p e r io d s ,  la te  1959 and e a r ly  I960)

Am ount o f v a ca tio n  pay  1 
and s e r v ic e  p e r io d

W est

A lb u ­
querque Denve r

L os
A n g e le s -

Long
B ea ch

P h oen ix P o rtla n d
San

B ern a rd in o—
R iv e r s id e —

O ntario

San
F r a n c is c o —

Oakland

Office workers

1 w eek  o r  m o r e  ------------------------------------------ 99 100 100 100 100 100 100
6 m onths _______ __ __ _____  ____ 76 13 34 27 48 46 66
1 y e a r  ---------------------------- -------------------------- 98 100 100 100 100 100 100

2 w eek s o r  m o r e __  __ __ __ __ „__ _ 99 99 100 98 100 97 100
6 m onths _ __ __ __ __ ________ _ - - - - 3 - -
1 y e a r  __________________ ,____________ ,____ 81 40 75 73 66 83 96
2 y e a r s  _________  __ _____  __ _____  _ 93 53 96 90 86 95 100
3 y e a r s  __  __ __ __ ________  _____ 96 97 99 95 95 96 100
5 y e a r s  __  __ ________  __________ ___ 99 99 99 98 100 97 100

3 w e e k s  o r  m o re  _________  __ __ __ — _ 88 90 91 82 80 77 97
3 y e a r s  __  __ __ __ __ __ _______ - - 6 - 8 ( ! ) 7
5 y e a r s  __ __ ________  ______ _ - 7 9 2 8 ( 2) 13
10 y e a r s  ________  __ _____  ______ __ _ 77 16 40 44 47 18 68
15 y e a r s  _____  ___ _ __ __ __ __ _ 88 90 91 82 73 77 97
20 y e a r s  _____ _______ __ -------- --------- 88 90 91 82 78 77 97
25 y e a r s  __ __ ________  ________  __ 88 90 91 82 80 77 97

4 w eek s o r  m o re  ___________________________ 60 21 23 14 17 17 35
10 y e a r s  _____ __ __ __ __ __ _____ - - ( 2) - - - -
15 y e a r s  _________________________________ - - 2 - - - 2
20 y e a r s  __ __ ________  __ „  __ __ _ - 1 20 - 5 2 21
25 y e a r s  __ __ _________ __ __ ________ 60 21 23 14 17 17 34
30 o r  m o re  y e a r s  __ — ________  _ 60 21 23 14. 17 17 35

Plant workers

1 w eek  o r  m o r e ____________________________ 100 100 100 100 100 100 100
6 m o n t h s ________  __ __ __ __ _____  _ 5 5 12 17 8 2 26
1 y e a r  ____  __ __ __ __ _____  ________ 98 100 100 100 100 100 100

2 w eek s o r  m o re  _____  _____ __  __ ____ 96 100 99 96 100 93 100
6 m onths _ __ __ __ _____  _____  — - - - - - - -
1 y e a r  _ ________________ ________ ___ __ 6 12 38 21 13 19 25
2 y e a r s  _________________ __ __ ________ 60 35 71 43 20 36 74
3 y e a r s  ______ _____  __ __ __ __ ____ 71 85 91 64 73 54 84
5 y e a r s  __  __ __ __ _____  ___________ 92 100 99 94 100 93 99

3 w eek s o r  m o re  _____________  _____  — _ 22 84 89 70 88 77 98
3 y e a r s  _____  __ __ __ __ __ __ __ _ - - 3 - 3 - 8
5 y e a r s  __  ___________ _____  _____  _ - 5 6 4 4 - 15
10 y e a r s  __ __ __ __ __ __ „  __ — 8 19 29 41 51 12 50
15 y e a r s  ________  ___  ________ 19 84 89 70 86 77 98
20 y e a r s  __ __ __ _____ ________ ___ __ 19 84 89 70 88 77 98
25 y e a r s  __ _____  __ __ __ — ------ 22 84 89 70 88 77 98

4 w eek s o r  m o re  __ __ __ __ _ _ _ _ _ _ 28 13 9 19 12 25
10 y e a r s  __ ________________ _____  — _ - - ( 2) - - - -
15 y e a r s  _______ ___  _ - - 2 - - - 3
20 y e a r s  _ -.........  .............. - 2 10 - 1 1 15
25 y e a r s  .... - - - 28 13 9 19 12 24
30 o r  m o re  y e a r s ______________________ 28 13 9 19 12 25

Includes p e r c e n ta g e -  o r  f la t -s u m  paym ents co n v e r te d  to  eq u iva len t w e e k s ' pay . See foo tn ote  1, table B -19 . 
L e ss  than 0. 5 p e rce n t .
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Table B-21. Paid vacations-public utilities 1

(P e rc e n t  o f  o f f ic e  and p lant w o r k e r s  e m p loy ed  in p u b lic  u tilit ie s  e s ta b lish m en ts  p rov id in g  pa id  vacations> by am ount o f v aca tio n  pay  p ro v id e d  a fte r  s p e c if ie d  le n g t h -o f -s e r v ic e  p e r io d s , la te  1959 and e a r ly  I960)

N orth east
A m ount o f  v a ca tion  pay

Albany— 
S ch e n e c­
tady—T ro y

K cw s rk
and s e r v ic e  p e r io d A llen tow n^

B ethlehem —
E aston

B oston  3 and
J e rs e y

C itv

New
Haven

New Y o rk  
C i t y 3

P a te r so n —
Cliftonr-
P a s s a ic

Philar
delphia

P it t s ­
bu rgh P ortla n d P r o v i ­

den ce
W a ter-

b u ry W o rc e s te r Y o rk

Office workers

1 w eek  o r  m o r e --------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100
6 m onths ---------------------------------------------------- 57 7 75 87 67 73 90 28 35 47 54 27 43 12
1 y e a r  -------------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100

2 w eeks o r  m o r e ------------------------------------------- 100 100 99 100 100 100 100 100 100 100 100 100 100 100
6 m onths ---------------------------------------------------- - - 44 - - 15 n - - 38 37 - 39 -
I y e a r  -------------------------------------------------- 77 2 80 89 71 81 89 28 36 59 87 35 68 12
2 y e a r s ------------------------------------------------------ 78 42 80 90 72 81 91 53 68 60 91 90 87 33
3 y ea rs  ------------------------------------------------------ 98 54 98 93 99 83 100 53 79 60 98 98 100 59
5 y ea rs  ------------------------------------------------------ 100 100 99 100 100 100 100 100 100 100 100 100 100 100

3 w eeks o r  m o re  ------------------------------------------ 95 96 98 97 99 98 87 97 97 89 98 94 91 93
3 y ea rs  ------------------------------------------------------ - - 1 - - 3 - - - - 2 - - -
5 y ea rs  ------------------------------------------------------ - - 2 9 - 16 - 1 - - 2 8 - -
10 y ea rs  --------------------------------------------------- 24 5 33 42 13 43 25 11 23 5 48 63 42 17
15 y e a rs  -------------------- ------ ---------- ---------- — 95 96 98 97 99 98 87 97 92 89 98 94 91 93
20 y e a rs  --------------------------------------------------- 95 96 98 97 99 98 87 97 97 89 98 94 91 93
25 y e a rs  ---------------------------------------------------- 95 96 98 97 99 98 87 97 97 89 98 94 91 93

4 w eeks o r  m o r e ------------------------------------------- 77 38 70 79 67 58 79 48 62 51 76 77 68 32
10 y e a r s ------------------------------------ •---------------- - - - - - 3 - - - - - - -
1 5 y e a r s ----------------------------------------------------- - - - 2 - 5 - ( 4) - - - - - -
20 y e a r s ----------------------------------------------------- - - ( 4) 8 - 10 3 3 2 4 24 - 25 9
25 y e a r s ------------------------------------------------------ 23 32 25 42 11 31 26 25 41 13 39 55 38 30
30 o r  m o r e  y e a r s ------------------------------------ 77 38 70 79 67' 58 79 48 62 51 76 77 68 32

Plant workers

1 w eek  o r  m o r e  -------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100
6 m onths --------------------------------------------------- 61 18 65 63 38 72 69 24 19 36 43 36 57 -
1 y e a r  -------------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100

2 w eeks o r  m o re  ------------------------------------------ 100 100 100 100 100 100 100 100 100 100 100 100 100 99
6 m o n th s—-------------------------------------------------- - - 36 ( 4) - 19 2 - - 25 26 - 43 -
1 y e a r  ------------------------------------------------------- 55 11 77 62 38 74 67 17 6 47 63 31 76 -
2 y e a rs  ------------------------------------------------------ 61 57 77 68 48 82 67 44 41 58 79 78 76 20
3 y e a rs  ---------------------------------------- ------------- 70 66 88 89 54 88 96 47 65 63 79 78 86 23
5 y ea rs  ------------------------------------------------------ 100 100 100 100 100 100 100 100 100 100 100 100 100 99

3 w eeks o r  m o re  ------------------------------------------ 99 100 100 93 97 99 99 100 100 83 100 100 100 99
3 y e a rs  ------ ----------------------------------------------- - - 5 8 - 5 22 2 - - 1 - - -
5 y e a rs  ------- —— ------------------------------------ — - - 5 17 1 12 22 2 - - 1 - - -
1 0 y e a rs  ---------------------------------------------------- 33 20 34 49 28 41 69 39 17 8 48 47 43 20
1 5 y e a rs  --------------------------------------------------- 99 100 100 93 97 99 99 100 100 77 100 100 100 99
20 y e a rs  ---------------------------------------------------- 99 100 100 93 97 99 99 100 100 83 100 100 100 99
25 y e a rs  ---------------------------- *--------------------- 99 100 100 93 97 99 99 100 100 83 100 100 100 99

4 w eeks o r  m o re  ------------------------------------------ 63 57 61 56 39 65 70 52 38 38 65 82 76 74
10 y e a r s ----------------------------------------------------- - - 1 - 1 5 - - - - 2 - - -
1 5 y e a r s ----------------------------------------------------- - - 1 - 1 5 - - - - 2 - - -
20 y e a r s ----------------------------------------------------- 8 12 1 5 1 16 20 14 6 3 22 4 19 33
25 y e a r s ----------------------------------------------------- 26 39 22 36 19 33 48 34 24 13 36 51 29 62
30 o r  m o r e  y e a r s ------------------------------------ 63 57 61 56 39 65 70 52 38 38 65 82 76 74

See footnotes at end of table.
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Table B-21: Paid vacations—public utilities -Continued

(P e r c e n t  o f o f f ic e  and plant w o rk e r s  e m p loy ed  in  p u b lic  u tilit ie s  e sta b lish m en ts  p ro v id in g  pa id  v a ca tio n s ,b y  am ount o f v a ca tio n  pay p ro v id e d  a fte r  s p e c if ie d  le n g t h -o f -s e r v ic e  p e r io d s , la te  1959 and e a r ly  I960)

South
A m ount .o f v aca tio n  p a y 2 

and s e r v ic e  p e r io d

1 w eek  o r  m o re  -------------------------------------------

1 y e a r -----------------------------------------------------

2 w eeks o r  m o re  -----------------------------------------
6 m onths --------------------------------------------------
1 y e a r  ------------------------------------------------------
2 y e a rs  --1--------------------------------------------------
3 y e a r s  -----------------------------------------------------
5 y e a r s  -----------------------------------------------------

3 w eek s o r  m o r e ------------------------------------------
3 y e a r s  -----------------------------------------------------
5 y e a rs  ------------------------------------------------------
10 y e a rs  ----------------------------------------------------
15 y e a rs  ---------------------------------------------------

‘ 20 y e a r s ----------------------------------------------------
25 y e a rs  ---------------------------------------------------

4 w eeks o r  m o r e  -----------------------------------------
10 y e a rs  --------------------------------------------------
15 y e a rs  ----------------------------------------------------
20 y e a rs  --------------------------------------------------
25 y e a rs  --------------------------------------------------
30 o r  m o re  y e a rs  ------------------------- -------

1 w eek  o r  m o r e ------------------------------------
6 m onths -------------------------------------------
1 y e a r  --------------------------------------------

2 w eeks o r  m o r e ---------------------------------
6 m o n t h s -------------------------------------------
1 y e a r ------------------------------------------------
2 y e a r s  ----------------------------------------------
3 y e a r s  ---------------------------------------------
5 y e a rs  ------------------------------------------

3 w eek s o r  m o r e -----------------------------------
3 y e a r s  ---------------------------------------------

15 y e a r s --------------------------------------------
20 y e a r s --------------------------------------------
25 y e a rs  -------------------------------------------

4 w eek s o r  m o r e  ---------------------------------

15 y e a rs  -------------------------------------------
20 y e a rs  -------------------------------------------
25  y e a rs  -------------------------------------------
30 o r  m o r e  y e a r s  --------------------------

A tlanta
B ea u ­
m on t—
P o rt

A rth u r

B irm in g ­
ham

C h a r le s ­
ton,

W. Va.
C h a rlo tte F o r t

W orth
G re e n ­

v il le H ouston I J ack son J a ck ­
so n v ille  3 L u bb ock M em p his 3 M iam i New

O rlean s
R ic h ­
m ond 3

S avan­
nah

W ash ­
ington

Office workers

100 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
51 28 48 5 • 33 48 40 35 49 40 24 4 5 60 77 47 18 63

100 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

100 99 100 Too 95 100 93 99 100 100 100 100 100 100 100 100 100

51 66 48 5 1 1 2 1 19 56 33 23 47 30 87
3

63 4 13 77
70 79 73 89 69 67 73 71 80 82 63 47 95 80 52 30 79
95 82 86 94 86 76 93 77 100 89 97 90 98 93 84 99 99

100 99 100 100 95 100 93 99 100 100 100 100 100 100 100 100 100

98 96 95 96 75 77 82 94 95 93 88 89 98 80 92 95 99

_ I _ _ _ _ _ ( 4 ) _ _ _ 6 3 1 1 _ 7 5
12 52 6 5 ( 4 ) 8 3 40 - 1 1 17 25 25 12 _ 8 33
91 96 95 93 75 77 82 94 95 93 88 89 98 80 92 95 99
98 96 95 96 75 77 82 94 95 93 88 89 98 80 92 95 99
98 96 95 96 75 77 82 94 95 93 88 89 98 80 92 95 99

36 63 27 82 23 35 23 3£ 47 49 35 40 30 37 33 23 57
- - - - - - - 4 - - - 4 3 - - 7 -
1 _ - _ - _ 3 9 - - - 8 3 2 - 7 3

1 1 3 1 ( 4 ) - ( 4 ) 7 17 - 10 19 22 4 1 1 - 7 3
12 50 1 51 - 8 7 22 - 1 1 19 23 2 1 19 1 7 29
36 63 27 82 23 35 23 32 47 49 35 40 30 37 33 23 57

Plant workers

100 90 100 100 100 100 95 91 100 100 94 91 100 99 100 100 100
39 38 32 3 42 36 40 35 46 30 39 25 49 30 25 2 1 47
99 90 100 100 100 100 95 91 100 100 94 91 100 99 100 100 100

99 90 100 100 94 100 95 90 100 100 89 99 100 98 100 100 100

30 58 33 8 29 12 13 31 30 16 25 12 66 44 2 18 57
51 78 58 81 59 44 59 51 72 41 58 36 87 64 38 36 72
74 81 75 87 82 51 66 56 81 58 89 64 91 78 67 62 82
99 90 100 100 94 100 95 90 100 100 89 99 100 98 100 100 100

95 86 97 100 83 86 87 87 89 97 78 83 97 77 93 93 97

_ I _ _ _ _ _ 1 _ z
2 _ (4‘ ) 2 2 _ 5 14

17 41 13 6 - 1 _ 8 - 14 5 20 33 8 - 9 35
92 86 97 96 83 86 87 87 89 97 78 83 97 77 93 93 97
95 86 97 100 83 86 87 87 89 97 78 83 97 77 93 93 97
95 86 97 100 83 86 87 87 89 97 78 83 97 77 93 93 97

37 59 36 74 44 27 41 31 46 42 40 43 39 33 37 27 44
_ I _ _ _ 2

2 _ _ _ _ 3 (*4 ) _ 5 13
15 10 11 6 2 1 1 7 10 9 9 7 19 7 6 4 9 14
16 40 13 55 2 1 2 7 12 9 12 7 20 20 10 6 9 32
37 59 36 74 44 27 41 31 46 42 40 43 39 33 37 27 44

See foo tn o te s  at end o f table.
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Table B-21: Paid vacations-public utilities '-Continued

(P e r c e n t  o f o f f ic e  and plant w o rk e r s  e m p loy ed  in p u b lic  u tilit ie s  e s ta b lish m en ts  p rov id in g  paid  vacations^ by am ount o f  v a ca tio n  pay  p r o v id e d  a fte r  sp e c ifie d  le n g t h -o f -s e r v ic e  p e r io d s , la te 1959 and e a r ly  I960)

A m ount o f v a cation  p a y 2 
and s e r v ic e  p e r io d

1 w eek  o r  m o r e  -------------------------------------
6 m onths ----------------------------------------
1 y e a r  ---------------------------------------------

2 w eeks o r  m o re  ----------------------------------
6 m onths ----------------------------------------
1 y e a r  ------------------------------------------------
2 y ea rs  ----------------------------------------------

5 y e a rs  ----------------------------------------------

3 w eeks or m o re  ----------------------------------
3 y e a rs  ----------------------------------------------
5 y e a rs  -----------------------------------------------
10 y e a rs  -----------------------------------------
15 y e a rs  --------------------------------------------
20  y e a rs  --------------------------------------------
25 y e a rs  --------------------------------------------

4 w eeks o r  m o re  ----------------------------------
10  y e a rs  --------------------------------------------
15 y e a rs  --------------------------------------------
20  y e a rs  --------------------------------------------
25 y e a rs  --------------------------------------------
30 o r  m o re  y e a r s -----------------------------

1 w eek  o r  m o re  -----------------------------------
6 m onths --------------------------------------------
1 y e a r  ------------------------------------------------

2 w eeks o r  m o re  ----------------------------------
6 m onths --------------------------------------------
1 y e a r -------------------------------------------------
2 y e a rs  -----------------------------------------------
3 y ea rs  -----------------------------------------------
5 y ea rs  --------------------------------------------

3 w eeks or m o r e ------------------------------------
3 y e a rs  -----------------------------------------------
5 y e a rs  -----------------------------------------------
10  y e a rs  ---------------------------------------------

20  y e a rs  --------------------------------------------
25 y e a rs  --------------------------------------------

4 w eeks o r  m o re  -----------------------------------
10  y e a rs  --------------------------------------------
1 5 y e a rs  --------------------------------------------
20  y e a rs  --------------------------------------------
25 y e a rs  --------------------------------------------
30 o r  m o re  y e a r s -----------------------------

N orth  C en tra l

A k ron Canton C h ica g o  3 C incinnati D ayton D es
M oines

Indian­
a p o lis  3

K ansas
C ity

M ilw au ­
kee

M inne­
a p o lis— 

St. Paul

M uskegon—
M uskegon

H eights
R o c k ­
fo rd St. Louis S ioux

F a lls
South
Bend

Office workers

100 100 100 100 100 100 100 100 99 100 100 100 100 100 100
1 - 27 43 6 5 41 46 31 6 7 80 37 5 46

100 100 100 100 100 100 100 100 99 100 100 100 100 100 100

100 100 100 100 100 100 100 100 99 100 100 96 100 100 100

30 24 49 43 8 24 28 58 32 20 1 1 48 15 12 18
71 54 54 74 99 82 65 63 83 62 89 81 55 77 58
94 100 81 97 99 99 88 98 98 99 95 96 99 99 100

100 100 100 100 100 100 100 100 99 100 100 96 100 100 100

97 98 100 95 96 96 91 94 96 92 94 88 96 89 95

_ _ 1 _ _ 4 2 1 _ _ _ _ _ _ 3
29 24 10 3 58 23 13 18 45 30 32 1 23 42 3
97 98 100 95 96 96 91 94 96 92 94 88 96 89 95
97 98 100 95 96 96 91 94 96 92 94 88 96 89 95
97 98 100 95 96 96 91 94 96 92 94 88 96 89 95

52 53 43 65 84 79 65 50 76 43 87 87 45 76 63

" - 1
17 1

-
24 12 19 44

1
4 10 14 2 1 2 1 10

27 40 2 1 29 58 24 29 31 44 24 30 46 23 38 26
52 53 43 65 84 79 65 50 76 43 87 87 45 76 63

Plant workers

99 96 100 100 100 100 100 100 100 100 100 100 100 100 100
- - 4 24 3 9 17 26 18 8 5 42 25 ( 4) 55

99 96 100 100 100 100 100 100 100 100 100 100 100 100 100

99 100 100 100 100 100 100 100 100 100 100 100 100 99 100

10 15 24 14 3 45 16 34 19 19 9 4 12 14 7
58 52 46 40 70 80 37 35 65 54 74 82 52 72 68
93 92 70 78 86 97 54 84 79 75 93 95 94 80 96
99 100 100 100 100 100 100 100 100 100 100 100 100 99 100

98 100 100 95 100 99 100 99 100 96 100 96 100 99 100

_ 1 1 _ 8 6 ] 7 2 _ _ 1 _ .

42 2 1 7 5 38 35 10 7 45 29 41 7 30 31 -
98 100 100 95 100 99 100 99 100 96 100 96 100 99 100
98 100 100 95 100 99 100 99 100 96 100 96 100 99 100
98 100 100 95 100 99 100 99 100 96 100 96 100 99 100

78 59
4

57 55 74 78 48 50 78 57 79 90 58 68 83

_ 7 2 1 _ _ 1 _ . 5 _ _ 1 _ _

15 7 34 18 8 42 2 1 23 58 22 16 12 38 13 18
51 36 35 36 37 43 32 33 59 36 46 50 40 31 28
78 59 57 55 74 78 48 50 78 57 79 90 58 68 83

S ee foo tn otes  at end o f  table.
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Table B-21: Paid vacations-public utilities '-Continued

(P e r c e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in p u b lic  u t ilit ie s  e sta b lish m en ts  p rov id in g  paid  v a ca t io n s ,b y  am ount o f  v a ca tio n  pay p r o v id e d  a fte r  s p e c if ie d  le n g t h -o f -s e r v ic e  p e r io d s , la te  1959 and e a r ly  I960)

W est
A m ount o f v acation  p a y 2 

and s e r v ic e  p e r io d

1 w eek  o r  m o re  ----------------------------------------------
6 m onths ------------------ *------------------------------
1 y e a r --------------------------------------------------------

2 w eeks or m o r e ---------------------------------------------
6 m onths -----------------------------------------------------
1 y e a r  ------------------------- -------------------------------
2 y ea rs  ---------------------------•----------------------------
3 y e a rs  --------------------------------------------------------
5 y e a rs  — --------------------- ---------------------------

3 w eeks o r  m o r e ---------------------------------------------
3 y e a rs  --------------------------------------------------------

15 y e a rs  —--------------------- —-------------------------
20 y e a rs  ----------------------------------------------------
25 y e a rs  -----------------------------------------------------

4 w eeks or m o r e ---------------------------------------------
10 y e a r s ------------------------------------------------------

20 y e a rs  —----------------- --------------------------------
2 5 y e a rs  ---------------—-------------------------------
3 0  o r  m o r e  y e a r s ------------------------------------------------

A lb u ­
querque D enver

L os
A n g e le s -  

L ong 
B ea ch  3

P o rtla n d
San

B ern ard in o—
R iv e r s id e —

O ntario

San
F ra n c is  c o -  

Oakland 3

Office workers

99 100 100 100 100 100
48 53 45 30 16 42
99 100 100 100 100 100

99 100 100 100 100 100

34 36 15 34 19 22
84 72 81 61 81 65
98 100 99 100 100 99
99 100 100 100 100 100

95 92 99 98 100 98
_ _ _ 3 - 3
_ _ 5 3 (4) 12

17 2 28 29 43 31
95 92 99 98 100 98
95 92 99 98 100 98
95 92 99 98 100 98

65 29 69 52 56 50
1

-
3

-
•25 27

2
2

_ 3 22 27 42 21
65 29 69 52 56 50

Plant workers

1 w e e k  o r  m o r e -------
6 m onths -----------
1 y e a r -----------------

2 w eek s o r  m o r e ------
6 m o n t h s --------------
1 y e a r  ------------------
2 y e a r s ----------------
3 y e a rs  -----------------
5 y e a rs  --------------

3 w eeks o r  m o r e ------
3 y e a r s -------------
5 y e a rs  -----------------
10 y e a r s  --------------
15 y e a rs  --------------
20 y e a r s  --------------
25 y e a rs  --------------

4 w eeks o r  m o r e ------
10 y e a r s  --------------
1 5 y e a r s --------------
20 y e a rs  --------------
25 y e a rs  --------------
30 o r  m o r e  y e a rs

99 100 100 100 100 100
47 50 37 19 16 57
99 100 100 100 100 100

99 100 100 100 100 100
_ 3 - - -

23 21 14 25 13 41
59 59 60 52 57 88
94 64 93 74 96 89
99 100 100 100 100 100

94 99 97 99 100 100
_ 3 3 - - 13
_ 3 3 - 2 16

10 25 18 19 20 38
94 99 97 99 100 100
94 99 97 99 100 100
94 99 97 99 100 100

46 24 50 37 40 59
_ _ 3 - - 5
4 _ 3 - - 14
4 _ 3 18 10 17
4 _ 13 18 18 29

46 24 50 37 40 59

1 T ra n sp orta tion , com m u n ica tion , and other p u b lic  u t il it ie s .
2 Includes p e r ce n ta g e - o r  f la t -s u m  type paym ents co n v e r te d  to  eq u iva len t w e e k s 1 pay . See foo tn ote  1, table B -1 9 .
3 1 o r  m o re  u tilit ie s  a re  m u n ic ip a lly  o p era ted  and, th e r e fo r e , ex clu d ed  fr o m  the s c o p e  o f  the stu d ie s . S ee foo tn ote  4 to  the table  in  a ppen dix  A .
4 L e ss  than 0. 5 p e rce n t .
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Table B-22. Paid vacations-wholesale trade

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in w h o le sa le  trade  e s ta b lish m en ts  p rov id in g  paid  v acation s ; by am ount o f v a ca tion  pay p ro v id e d  a fte r  s p e c i f ie d  le n g t h -o f -s e r v ic e  p e r io d s , la te 1959 and e a r ly  I960)

Am ount o f  v a ca tio n  pay 1 
and s e r v ic e  p e r io d

N orth east South N orth  C en tra l W est

B oston
N ew ark

and
J e rse y

City

New Y ork  
C ity

P h ila ­
delphia

P it t s ­
burgh Atlanta H ouston W ash ­

ington C h ica go
M inne - 
a p o lis— 

St. Paul
St. L ou is

L os
A n g e le s -

Long
B each

San
F r a n c is c o —

Oakland

Office workers

1 w eek  o r  m o re 100 100 100 100 100 100 100 100 100 100 100 100 100
6 m onths . _ ... . . _ 73 67 72 57 48 44 16 47 54 25 48 45 41
1 y e a r  ________ _____  __ __ ___________ 100 100 100 100 91 100 100 100 100 100 100 100 100

2 w eek s o r  m o re  . _. _ _ _ .. 98 100 100 100 100 100 99 98 100 100 100 100 100
6 m onths _ ..... ...... _ ... . 9 - 7 3 - - - - - - _ _ _
1 y e a r  _ ___ 95 86 97 84 76 90 85 69 78 71 55 71 78
2 y e a r s 98 91 100 87 92 99 94 82 95 86 78 99 xOO
3 y e a r s ___  __ __ ________  _____  ____ 98 98 100 94 98 99 96 86 98 100 98 100 100
5 y e a r s  ___  _____________________________ 98 100 100 100 100 100 99 98 100 100 100 100 100

3 w eeks o r  m o re 73 94 83 79 90 79 72 75 81 89 75 88 86
3 y e a r s  ... .....  _ - 2 1 - - - - 5 1 - - 1 1
5 y e a r s  __ ________  __ __ __ ________ - 7 11 13 - - - 9 7 6 - 17 4
10 y e a r s  __ _____ __ __ ________  ____ 30 27 54 45 14 34 53 40 41 61 20 50 47
15 y e a r s  __ __ __ _____ __ ________  _ 69 89 82 76 90 79 70 75 77 89 71 85 86
20 y e a r s  __ __ ________  _______________ 69 91 83 79 90 79 72 75 78 89 75 86 86
25 y e a r s  _________________________________ 73 94 83 79 90 79 72 75 81 89 75 86 86

4 w eeks o r  m o re 16 28 29 26 10 37 55 34 41 52 18 31 32
10 y e a r s  .... _ - 2 ( ! ) - - - - - 4 - - - -
15 y e a r s  __ ____________  _______________ - 2 ( 2) - - - 8 - 4 - - 1 1
20 y e a r s  _____ __________  _____  ________ 12 3 16 16 7 23 55 5 24 29 11 17 9
25 y e a r s  ________  _____ __ ________  _ 16 26 29 25 10 35 55 27 38 52 15 29 30
30 o r  m o r e  y e a r s  ______________________ 16 28 29 26 10 37 55 34 41 52 18 31 32

Plont workers

1 w eek  o r  m o r e ____  _____  __ __ ________ 100 100 100 91 100 100 97 100 100 100 100 100 93
6 m onths 44 33 63 33 11 32 8 32 24 16 28 20 13
1 y e a r 100 100 100 91 100 97 95 100 100 100 100 100 93

2 w eeks o r  m o re  _ - 95 100 97 91 100 90 89 95 100 100 100 100 93
6 m onths _ . . 8 - ( 2) - - - - - - - - - _
1 y e a r  ____  _____  __ ________  __ ____ 69 42 85 40 35 43 40 47 38 39 28 33 19
2 y e a r s  _ 87 75 93 41 51 63 69 69 68 69 57 94 93
3 y e a r s  .. ... ____ 87 92 96 65 71 76 83 84 85 97 91 100 93
5 y e a r s ___  __ _____  __ _____ _____  _ 95 100 97 91 90 90 88 95 100 100 100 100 93

3 w eek s o r  m o r e __  ________  __ „  __ _ 76 84 85 64 94 49 47 73 82 98 69 90 93
3 y e a r s 13 1 7 - - - - 8 - - - - 2
5 y e a r s  __ __ __ _____ __ _____  ____ 13 5 27 - - - - 13 3 1 - 24 13
10 y e a r  s „  __ __ ___________________  _ 30 34 61 44 29 21 17 41 40 55 25 53 58
15 y e a r s  .......  .. 71 82 83 64 94 49 43 73 82 98 65 88 93
20 y e a r s 71 84 85 64 94 49 47 73 82 98 69 90 93
25 y e a r s  _ _ .......... ........... _ . 76 84 85 64 94 49 47 73 82 98 69 90 93

4  w eeks o r  m o re  „  ________  __ __ ____ 18 22 22 29 24 23 16 32 41 48 15 22 31
10 y e a r s  . . . 8 ■1 - - - - - - 1 - - - 2
15 y e a r s 8 1 3 - - - 2 - 4 - - 4 8
20 y e a r s 17 4 14 11 14 6 16 8 24 29 8 9 12
25 y e a r s  __ _____ ______________________ 18 17 22 26 24 19 16 21 39 48 12 16 19
30 o r  m o r e  y e a r s  ____________  _____  _ 18 22 22 29 24 23 16 32 41 48 15 22 31

Includes p e rcen ta g e - o r  fla t -s u m  type pa ym en ts co n v e r te d  to  eq u iva len t w e e k s ' pay . See foo tn ote  1, table B -1 9 . 
L e ss  than 0 .5  p e rce n t.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1 1 6

Table B-23. Paid vacations-relail trade

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in re ta il tra de  e sta b lish m en ts  p rov id in g  pa id  v a ca tio n s jb y  am ount o f  v acation  pay p ro v id e d  a fte r  s p e c i f ie d  le n g t h -o f -s e r v ic e  p e r io d s ,  la te 1959 and e a r ly  I960)

Am ount o f v aca tio n  pay 1 
and s e r v ic e  p e r io d

N ortheast South N orth  G entra l W est

B oston
N ew ark 

and 
J e rse y  

C ity  2 .

New Y ork  
C ity 2

P h ila ­
delphia  2

P it t s ­
burgh

P r ovi - 
den ce Atlanta H ouston M iam i New

O rlean s
W ash ­
ington 2 C h ica g o Indian- 

. a p o lis
M inne­
a p o lis— 

St. Paul
D enver P ortla n d

San
F ta n c is c o —
Oakland

Office workers

1 w eek  o r  m o re  _ __ __ __ __ ________ 100 100 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100
6 m onths __ _____  ________  _____  ____ 76 71 60 18 31 57 25 28 29 43 57 26 4 12 7 6 15
1 y e a r _____ _____  __ _____  ___________ 100 99 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100

2 w eek s o r  m o re  ............ 100 100 99 100 98 96 93 92 100 90 97 100 100 100 98 99 100
6 m o n t h s _________________________________ - - - - - - - (3 ) - - - - - 1 _ _ _
1 y e a r  _ __ __ _____ _____ __ ____ 79 69 60 19 39 63 30 34 39 55 69 28 7 21 18 15 30
2 y e a r s  _ 100 98 99 84 93 81 78 58 99 79 91 99 59 80 80 77 100
3 y e a r s  ___________________________________ 100 99 99 99 97 93 89 89 100 79 94 99 91 97 96 99 100
5 y e a r s  _ . . . . . . . 100 100 99 100 98 96 91 92 100 90 97 100 100 100 98 99 100

3 w eek s o r  m o re  ______ __ __ _____  __ _ 99 73 87 87 97 53 74 49 55 23 78 94 78 88 71 81 95
3 y e a r s  __ __ _____  __ __ _____  _ - 3 4 - - 5 - - (3 ) - 5 - - - _ _
5 y e a r s  __ _____ __ __ __ _____  _ 54 27 39 11 6 36 15 5 15 - 7 4 3 5 9 1 61
10 y e a r s  ________________ _____ ____ 9 3 73 85 84 32 53 58 31 51 15 72 65 25 36 18 23 84
15 y e a r s  __ _____  __ __ __ ________  _ 9 9 73 87 86 97 53 74 49 52 19 76 90 77 88 66 81 95
20 y e a r s  ................ 9 9 73 87 86 97 53 74 49 55 23 78 94 77 88 70 81 95
25 y e a r s  __ __ __ __ __ _____  __ __ - 9 9 73 87 87 97 53 74 49 55 23 78 94 78 88 71 81 95

4 w eek s o r  m o re 64 62 65 60 52 24 61 26 35 15 39 76 46 67 40 38 21
10 y e a r s  __ __ __ _____  „  _____  _ 45 - 2 - - 22 - - 8 - - - - - - _ _
15 y e a r s  _____ __ „  __ __ __ __ „  . 45 11 2 - - 22 - - 11 - 4 - - - _ _ _
20 y e a r s  __ __ __ _____ __ __ __ __ _ 52 51 23 6 35 24 23 15 16 — 33 14 30 9 4 4 2
25 y e a r s  ... . .. ... 64 62 65 60 52 24 61 26 35 15 39 76 46 67 40 38 21
30 o r  m o r e  y e a r s  __ __ __ __ __ _____ 64 62 65 60 52 24 61 26 35 15 39

_ J J L i L
67 40 38 21

Plant workers

1 w eek  o r  m o r e ____________________________ 100 100 99 100 100 100 9 5 85 95 84 100 100 94 100 100 100 100
6 m onths 62 68 41 10 10 46 29 14 11 38 36 27 8 13 10 4 6
1 y e a r  __ __ __ __ __ __ __ __ __ __ _ 100 100 99 100 100 100 95 85 91 84 100 100 94 100 100 100 100

2 w eek s o r  m o re 98 100 96 9 9 9 4 8 9 81 80 94 59 97 100 94 100 88 98 100
6 m onths ... _ . . - - 1 - - - - - - - - - - - _ -
1 y e a r  ____  __ __ __ __ __ _____ __  _ 74 71 49 16 19 57 34 21 13 34 42 31 8 32 15 7 29
2 y e a r s 96 9 9 96 6 5 57 78 57 38 82 47 72 88 58 82 48 59 96
3 y e a r s  _ ._ .. . 98 9 9 96 95 90 89 71 77 92 47 95 95 76 100 85 96 99
5 y e a r s  __ __ __ __ __ _ __ __ __ _ 98 100 96 99 91 89 71 80 94 59 97 100 94 100 88 98 100

3 w eek s o r  m o re 95 73 79 85 90 62 55 42 41 10 74 85 73 87 67 72 96
3 y e a r s  ... . - 2 4 - - 4 - - 5 - 8 - - - - - -
5 y e a r s  _ ...... _ 49 16 27 6 4 30 12 4 17 - 8 12 8 11 6 2 61
10 y e a r s 90 73 71 69 44 62 35 18 38 4 69 61 26 33 10 49 91
15 y e a r s  __ __ _____ __ _____  _____  _ 93 73 79 84 84 62 55 42 41 6 72 83 72 87 64 72 96
20 y e a r s  . 93 73 79 84 90 62 55 42 41 10 74 85 72 87 65 72 96
25 y e a r s  __ __ __ __ __ __ _____  __ _ 95 73 79 85 90 62 55 42 41 10 74 85 73 87 67 72 96

4 w eek s o r  m o re  ... _ _ 46 49 46 50 49 23 37 14 19 4 26 51 25 46 16 20 16
10 y e a r s  __ __ __ _____  ________  ____ 3 7 - 2 - - 21 - - 4 - - - - - - - -
15 y e a r s  _. __ __ __ __ __ 37 11 4 - - 21 - - 5 - 3 - - - - - -
20 y e a r s  __ __ __ __ __ __ __ __ _ 45 47 17 13 37 23 23 9 8 - 20 25 16 9 3 9 6
25 y e a r s  ... _ 46 49 46 50 49 23 37 14 19 4 26 51 25 46 16 20 16
30 o r  m o re  y e a r s 46 49 46 50 49 23 37 14 19 4 26 51 25 46 16 20 16

1 Includes p e r ce n ta g e - o r  f la t -s u m  type paym ents co n v e r te d  to  eq u iva len t w e e k s ' pay . -See foo tn ote  1, table B -1 9 .
2 E x clu d es  lim it e d -p r ic e  v a r ie ty  s to r e s .
3 L e ss  than 0. 5 p e rce n t.
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Table B-24: Paid vacations-finance 1

(P e rce n t  o f  o f f ic e  w o rk e r s  e m p loy ed  in  finan ce e s ta b lish m en ts  prov id in g  paid v aca tio n s ,b y  am ount o f  v acation  pay p ro v id e d  a fte r  s p e c if ie d  le n g t h -o f -s e r v ic e  p e r io d s , la te 1959 and e a r ly  I960 )

A m ount o f v acation  pay 2 
and s e r v ic e  p e r io d

N orth east South N orth  C en tra l W est

B oston
N ew ark

and
J e rse y

C ity

New Y ork  
C ity

P h ila ­
delphia

P it t s ­
burgh W o rc e s te r Atlanta W ash­

ington C h ica g o
M inne­
a p o lis— 
St. P au l

St. L ou is
L o s

A n g e le s -
L ong

B ea ch

San
F r a n c is c o —

Oakland

Office workers

1 w eek  o r  m o r e ------------------------------------------- 100 100 99 99 100 100 100 100 99 100 100 100 100
6 m o n t h s _____  — __ __ — __ __ __ _ 91 64 96 92 59 100 84 63 92 89 61 75 84
1 y e a r  _ __ __ _____ __________ ___ ___ __ 100 100 99 99 100 100 100 100 99 100 100 100 100

2 w eek s o r  m o re  —  — — — — — _ 100 100 99 99 100 100 100 100 99 100 100 100 100
6 m onths „  __ — -------- -------- __ __ _ 47 6 27 26 - 11 5 7 5 3 5 18 19
1 y e a r  -, . ____ __  _ r. . _ _ 100 100 99 99 99 100 95 95 98 96 100 99 100
2 y e a r s  . — — _____  — „  __ 100 100 99 99 100 100 95 100 99 100 100 100 100
3 y e a r s  , ___________ ...__ T- r,,_____ .__ 100 100 99 99 100 100 95 100 99 100 100 100 100
5 y e a r s  __ __ __ __ -------- — __ __ _ 100 100 99 99 100 100 100 100 99 100 100 100 100

3 w eeks o r  m o re  — -  -------- — — — - 100 95 97 94 88 100 89 89 97 99 97 91 95
3 y e a r s ___ _____________-___ — ______-__ 8 - 5 - - - - - - - (3 ) - 3
5 y e a r s  — — ___________ ___ _ 45 16 20 1 5 - - 13 3 - 6 9 3
10 y e a r s  __ __ _ _____  __ __ ____ 67 39 68 17 28 15 22 63 41 25 25 29 18
15 y e a r s  ____ — ___ __________ __  _ 91 93 96 84 85 100 83 87 97 99 84 86 84
20 y e a r s __  __ __ __ __ __ _ __ ____ 97 95 96 90 88 100 86 89 97 99 87 91 94
25 y e a r s  — __ — __ __ __ __ __ _ 100 95 97 94 88 100 89 89 97 99 97 91 95

4 w eek s o r  m o re  — — — — — - ------ 71 79 83 66 19 43 67 32 38 66 24 46 50
10 y e a r  s __ — — _ __  __ __ __ _ - - 1 - - - - - - - - - -
15 y e a r s  __ __ __ _____ __  __ _ - 3 8 - - - - 2 2 - 8 1 -
20 y e a r s  __ _- -------- _ __ _ ___ __  _ 20 57 29 12 12 - 15 18 11 16 11 14 9
25 y e a r s  __ __ _____ ___ ___  _ _ _ _ _ 65 73 81 60 19 38 67 30 34 51 24 20 20
30 o r  m o re  y e a r s  ---------------------------------- 71 79 83 66 19 43 67 32 38 66 24 46 50

1 F in a n ce , in su ra n ce , and re a l e sta te .
2 In clu des p e rce n ta g e - o r  f la t -s u m  type paym ents co n v e r te d  to eq u iva len t w eek s ' pay. See footn ote  1, table B -19 «
3 L e s s  than 0. 5 p e rce n t .
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Table B-25. Paid vacations-services

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in  s e r v ic e  esta b lish m e n ts  prov id in g  paid v aca tio n s ;b y  am ount o f  vacation  pay p ro v id e d  a fte r  s p e c ifie d  le n g t h -o f -s e r v ic e  p e r io d s , la te 1959 and e a r ly  I960 )

A m ount o f v acation  pay 1 
and s e r v ic e  p e r io d

N orth east South N orth  C en tra l W est N orth east South N orth  C en tra l W est

B oston New Y o rk  
C ity

P h ila ­
delphia

W a sh ­ington C h ica g o
L o s

A n g e le  s— 
Long 

B ea ch
B oston New Y o rk  

C ity
P h ila ­
delphia

W ash ­
ington C h ica g o

L o s
A n g e le s -

Long
B ea ch

Office workers Plant workers

1 w eek  o r  m o re  _ __ __ _____  „  _____ __ 100 100 100 99 100 99 100 98 100 100 100 84
6 m onths __ __ __ __ _____  „  ________ 89 81 71 79 58 43 34 16 9 37 7 14
1 y e a r  „  „  __ __ __ „  __ _____  „  _ 100 100 100 99 100 99 100 98 100 100 100 84

2 w eeks o r  m o re  ___________________________ 100 100 95 99 100 99 100 96 90 81 100 84
6 m o n t h s _____  __ __ _____ ___ __  ____ 14 7 18 2 - 11 3 (3 ) - 3 - 1
1 y e a r  _ __ _____  „  -------- __ __ ____ 92 86 78 81 73 11 37 18 7 41 13 30
2 y e a r s  . „ - - _ ........ - - . __ T, 99 97 86 98 98 89 64 63 36 76 58 57
3 y e a r s  ________ ________ ___ ___ ___ __ 99 99 87 99 100 99 79 94 45 78 93 80
5 y e a r s  __ __ __ __ _____  _____ ______ 100 100 95 99 100 99 100 96 90 81 100 84

3 w eek s o r  m o re  _________________ — ____ 84 82 61 86 73 65 43 68 18 40 25 35
3 y e a r s  __ _____ __  _____  __ __ __ _ 18 2 - 21 15 11 (3 ) - - 5 1 1
5 y e a r s  __ __ __ _____  — ___ _______ 25 38 34 32 27 17 6 1 - 9 3 1
10 y e a r s  __ __ __ __ „  __ „  ------ 68 60 55 67 48 52 18 20 2 17 8 30
15 y e a r s  „,,.L , ___________ 84 81 60 84 70 65 43 64 15 40 17 35
2 0 y e a r s  __ — — — __________________ 84 81 61 84 71 65 43 65 18 40 21 35
25 y e a r s  — -------- — __________________ 84 82 61 86 73 65 43 68 18 40 25 35

4 w eeks o r  m o r e __  __ __ _____  ____ 12 24 21 37 16 29 6 2 _ 11 2 4
10 y e a r s  _____ ___ ___ __________  __ ____ 7 6 9 22 3 11 - (3 ) - 5 - 1
15 y e a r s  -------- — „  __ __ __ „  ____ 7 9 9 36 9 11 - 1 - 10 (3 ) 1
20 y e a r s  __ ________________ ___________ 9 14 9 36 9 12 - 2 - 10 (3 ) 2
25 y e a r s  „  -------- ---------------------------------- 12 24 21 37 16 29 6 2 - 11 2 4
30 o r  m o re  y e a r s  ---------------------------------- 12 24 21 37 16 29 6 2 11 2 4

1 In clu des p e r ce n ta g e - o r  fla t -s u m  type paym ents co n v e r te d  to equ iva len t w eek s ' pay. See footn ote  1, table B -1 9 .2 Excludes m otion-picture production and allied serv ices; data for these industries a re  included, however, in "all in d u strie s ."
3 L e s s  than 0 .5  p e rce n t.
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Table B-26. Health, insurance, and pension plans-all industries

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in a ll e s ta b lish m en ts  w ith fo r m a l p r o v is io n s  o th e r  than le g a lly  re q u ire d ,b y  type o f  p lan, la te 1959 and e a r ly  I960 )

In su ran ce  plans S ick n e ss  and a cc id e n t in su ra n ce  a n d /o r  s ic k  lea v e
R e tire m e n t No hea lth , 

in su ra n ce , 
o r  pen sion  

plan
A r e a

L ife
A cc id e n ta l 
death and 
d ism e m ­
b e rm e n t

H o s p ita li­
za tion S u rg ica l M e d ica l C atastrophe T o t a l1

S ick n ess  
and a cc id e n t 

in su ra n ce

S ick  lea v e  
(fu ll pay and 

no w aiting 
p e r io d )

S ick  lea v e  
(p a rtia l pay 

o r  w aiting 
p e r io d )

p en sion
plan

Office workers

N orth east:
A lbany—S chen ectad y—T r o y  ___ 94 67 84 84 53 57 91 58 76 1 82 2
A llen tow n—B eth leh em —E a ston  _ 84 31 86 80 72 27 95 60 77 2 76 2
B o s to n 2 _ — __ ___ 92 52 83 82 59 45 77 40 66 3 80 1
L a w ren ce—H a v erh ill _ __  ____  ___ 92 73 68 67 64 19 84 48 43 29 80 2
N ew ark and J e r s e y  C ity  2 _____________ 94 58 87 82 56 36 94 50 77 5 87 (3 )
New H aven _ __ __ -------- ----- ----- _ 98 52 78 73 52 49 86 49 71 - 80 1
New Y ork  C ity  2 _ _ — __________ 92 41 80 78 57 45 85 31 75 2 79 (3 )
P a te rso n —C lifton —P a s s a i c _____________ 90 52 88 85 60 40 95 51 78 7 71 1
P h ila d e lp h ia 2 __ __ _______ 91 35 72 68 46 36 78 39 62 4 80 1
P ittsb u rg h . _____ ___________ ______ - 93 41 81 79 48 32 84 38 70 1 85 (3 )
P o r t la n d __  _______ _____  __ __ ______ 86 62 79 68 47 33 87 29 71 - 66 2
P r o v id e n c e ______  _____  __ _____ 83 52 93 92 55 24 60 27 49 (3 ) 69 3
W a terb u ry__  ___  __ ___ 98 83 93 93 88 43 98 46 87 1 94 1
W o r c e s t e r ________________________________ 94 69 92 92 86 37 90 69 79 7 87 1
Y o r k .... ................................................................. 94 69 97 96 59 31 95 79 56 2 67 -

South:
A tla n ta __  ___  __ __ _______ __ ___ 95 60 90 89 49 66 69 39 48 13 82 (3 )
B e a u m o n t-P o rt  A rthur „  _____  _ 93 53 93 93 70 70 86 48 61 7 80 1
B irm in gh a m  ____  ________  ___ 94 40 72 71 42 28 65 43 43 6 72 1
C h a rleston , W .V a . _ __ _____  _____  _ 92 29 89 85 14 31 87 55 43 37 87 1
C h arlotte  _______ ____ __ _______________ _ 94 69 89 89 29 50 72 25 53 7 69 3
F o r t  W o r t h ______ ___  __ __ ___ 92 70 84 84 58 43 81 45 63 11 65 3
G re e n v ille  _________  _____  _______ 92 48 88 88 4 33 52 30 27 4 78 (3 )
H ouston  _ ___  ___________________  _ 88 50 89 89 •38 67 63 24 46 7 71 1
Jack son  __________________________________ 89 65 83 83 39 47 76 33 45 14 75 3
J a ck so n v ille  2 __ __ ________ 90 61 79 79 61 37 79 46 55 11 81 1
L u b b o c k _______________ _____  _____ 77 47 84 84 67 52 53 20 40 6 59 3
M em phis 2 ____  ____________  _______ _ 85 39 83 82 47 39 51 33 20 14 61 4
M ia m i_____ _____ ________________ _ _ 75 61 82 82 47 37 78 30 53 16 55 3
New O r le a n s ________ _______ ___  __ 91 53 79 75 53 42 49 24 21 10 62 3
R ich m o n d 2 _ ---------------------  ---------- 87 41 65 65 41 29 83 27 61 11 67 3
Savannah ____  __________  ____ _ 78 35 91 91 56 62 64 52 47 7 57 2
W a sh in gton 2 ___________  _____  ___ 87 46 69 67 44 45 82 31 68 6 72 1

N orth C entra l:
A k r o n ________  — -------- -----  ----- 98 82 92 92 79 44 81 60 60 2 86 1
C a n to n _______  ________________ _____  _ 94 43 89 87 57 11 91 61 47 8 76 1
C h ica go  2 __________________  __ ___ 91 51 85 84 61 49 81 46 47 13 71 1
C in c in n a t i2 —  ______________  ______ 87 65 81 73 45 36 79 58 47 11 79 3
D a y to n ______ _______ ___  _______ _ 93 74 88 87 63 18 90 68 53 12 69 4
D es M o in e s__  ___  ________________ 96 49 87 87 60 39 70 23 50 12 72 1
Indianapolis 2 _____  _________________ 84 66 87 87 67 29 94 66 53 10 77 1
K ansas C ity__  ________________ ___ 87 54 78 78 58 37 74 42 42 12 69 4
M ilw aukee _ — ____________ 95 53 92 91 73 26 82 65 44 2 82 1
M in n ea polis—S t. P au l ___________  __ _ 89 46 87 85 74 48 73 39 46 3 77 2
M u sk eg on -M u sk eg on  H eights _ ______ 99 77 88 88 86 31 96 56 48 4 78 (3 )
R o c k fo r d  ____  ____ _ _____ 94 74 94 92 77 55 88 83 24 6 63 3
St. L ou is  2 _ ----------  __ __ ----- 87 53 75 76 68 40 76 45 52 7 73 3
Siou x  F a l l s ______  — __ __ ___  _ 87 48 79 78 74 39 88 32 54 17 68 -
South B e n d ---------------------------------------------- 98 79 97 96 84 69 96 65 81 5 75 ( 3 )

W est:
A lbuquerque _ ___  ___  _____  _ __ 90 85 85 85 82 70 87 65 37 41 84 1
D e n v e r -  __ __ ------------------- 82 52 77 77 57 30 77 41 46 17 67 5
L o s  A n g e le s—L ong  B ea ch  2 _ ___ 97 62 91 90 77 58 77 33 64 5 79 (3 )
P h oen ix  _ __ ----- -------- --------- 89 61 82 82 53 52 79 29 61 10 61 6
P o r t la n d _______________ ________  __ _ 85 46 85 85 80 40 72 38 44 10 72 2
San B ern ard in o—R iv e r s id e —O n ta r io 2__ 91 50 94 94 76 64 80 27 71 5 74 3
San F r a n c is c o —O akland 2 _________ 90 46 86 86 76 58 79 29 59 10 78 (3 )

S ee foo tn otes  at end o f  ta b le .
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Table B-26. Health, insurance, and pension plans-all industries=Continued

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in a ll e s ta b lish m en ts  with fo r m a l p ro v is io n s  o th e r  than le g a lly  re q u ire d ,b y  type o f  p lan , la te  1959 and e a r ly  I960)

A r e a

Insu ran ce  plans S ick n e ss  and a cc id e n t  in su ra n ce  a n d /o r  s ick  lea v e No hea lth , 
in su ra n ce , 
o r  pen sion  

planL ife
A ccid e n ta l 
death and 
d is m e m ­
b erm en t

H o s p ita li­
za tion S u rg ica l M e d ica l C a tastroph e T o t a l1

S ick n e ss  
and a cc id e n t 

in su ra n ce

S ick  lea ve  
(fu ll pay and 

no w aiting 
p e r io d )

S ick  lea ve  
(p artia l pay 
o r  w aiting 

p e r io d )

R e tire m e n t
pen sion

plan

Plant worksrs

N ortheast:
A lb a n y -S ch e n e c  tady—T r o y ___ 88 57 83 83 49 29 69 54 11 7 74 6
A llen tow n —B e th le h e m -E a sto n  _ 87 40 82 76 57 9 85 80 8 2 67 5
B o s to n 2 ______ — __ _________ 89 58 81 78 55 17 92 77 17 9 70 2
L a w re n ce —H a v e r h i l l_________________ 88 64 72 69 56 2 85 65 2 19 54 8
N ew ark  and J e r s e y  C ity  2 92 53 90 86 60 17 76 62 22 6 75 1
N ew  H aven .  __________  __ 97 40 86 83 46 23 90 76 16 5 74 1
New Y o rk  C i t y 2 _ __ __ ___  _____ 92 47 87 84 61 9 81 63 23 12 78 2
P a te r  son —C lifto n —P a s s a i c ______________ 91 53 92 90 55 13 73 57 19 6 64 1
P h ila d e lp h ia 2 _______________ _______ 89 40 85 79 49 14 88 78 12 8 71 1
P ittsb u rgh  __ _. ______ ________ __ 92 37 94 94 41 15 89 84 6 4 84 1
P o r t la n d _________  ___  ___  ___  ___ 85 64 75 69 41 8 81 59 21 7 54 4
P ro v id e n ce  -  ---------  ---- -----  ----- 77 56 91 90 43 5 39 31 8 2 42 4
W a terb u ry ________  _________________ 97 81 95 95 92 14 94 88 8 15 88 2
W o r c e s te r  __________________  _______ 87 64 83 83 70 22 82 76 4 3 70 6
Y o rk  ................................................................. 97 66 95 94 52 21 94 87 9 2 56 -

South:
A tlanta  _ _______________________  _______ 88 55 85 84 35 31 69 52 14 15 55 5
B eaum ont—Port. Arthur 93 43 91 91 74 52 86 68 26 26 76 3
B irm in gh a m  _ ----------------------- 86 31 78 77 24 14 77 62 10 8 66 6
C h a rle sto n , W .V a . -  ---------------- - 91 35 92 86 73 20 90 79 12 43 81 1
C h a rlo tte  -  _____  __________  ___ 86 59 79 79 20 20 64 47 16 5 41 10
F o r t  W orth 82 63 82 81 65 35 66 53 38 10 60 8
G re e n v ille  _________  __________  __ 81 40 79 79 3 12 50 46 3 4 28 6
H o u s t o n __  _____  _______ _________ 80 46 80 80 41 41 59 35 17 11 51 10
J a ck son  --------------  -------- __ _______ 64 33 80 80 21 27 61 38 9 18 43 13
J a ck so n v ille  2 ________________ 73 52 80 79 53 28 48 32 15 12 48 8
L u b b o c k ______ __ _________  _ 68 43 69 69 56 48 48 19 31 7 45 14
M em p his 2 _______________________________ 72 41 71 69 39 15 57 43 10 10 42 13
M iam i __________ _ ____ 78 55 82 82 46 20 62 38 29 7 38 7
New O r l e a n s ____ _____  . _ 77 42 63 57 32 11 55 44 6 10 45 15
R ich m on d  2 _ _______________________ 80 32 67 64 42 14 75 52 19 24 61 8
Savannah _ ----- „  ______________ 83 25 84 84 55 50 72 64 6 4 50 8
W a sh in gton 2 _________  _____  ___ 82 49 77 74 37 29 82 50 38 16 56 6

N orth C en tra l:
A k ron  _____ __ __ __________ 95 75 96 96 83 4 95 85 7 4 82 (3 )
C a n to n ____ 94 38 93 91 64 2 90 83 4 5 71 1
C h ica g o  2 _ ___  _____  __ .  _ ___ 90 53 89 88 59 23 88 74 7 13 58 1
C incinnati 2 _ _ . 82 62 83 77 40 14 82 75 6 5 62 9
D ayton _ _______ _______ ___  __ 93 75 91 90 66 7 92 87 2 4 72 4
D es M o in e s -  __ __ ___  ____  _ 87 68 82 81 56 13 80 58 19 14 62 3
Indianapolis  2 _ __  ____  ______ 87 67 82 82 66 23 83 75 7 17 70 5
K ansas C ity__  — __ __ ____ 83 52 83 83 65 28 74 60 11 11 56 4
M ilw a u k ee - — — _ ___  ________ 93 52 96 94 74 8 89 81 6 5 74 1
M in n ea polis—S t. P a u l __________________ 84 47 86 84 68 17 86 70 14 11 62 3
M u sk eg on -M u sk eg on  H eights _ 98 77 92 92 87 31 96 79 11 15 79 1
R o c k fo r d -  ----- — __ 96 79 96 95 83 35 92 89 2 3 57 2
St. L o u is  2 -  ___  ____  _______ 88 65 85 83 70 19 87 75 17 9 69 4
S iou x  F a lls  -  ____  _ ___  __ 94 29 82 81 76 22 94 31 17 53 70 1
South B e n d _______________________________ 96 88 95 93 76 27 95 89 9 2 81 1

W est:
A lbuquerque _ — _ _ 78 57 71 71 65 49 73 53 12 47 54 9
D en v er _ —  _ __ 78 56 72 72 61 19 76 52 12 26 47 7
L o s  A n g e les—L ong  B ea ch  2 - 92 76 93 93 82 37 65 27 36 15 71 1
P h o e n ix ______ — _____  __ 83 67 84 84 58 30 64 42 22 10 45 9
P o r t la n d ____  _ _ ___ 76 58 89 89 81 22 83 71 6 14 54 3
San B e r n a r d in o -R iv e r s id e —O n tar io  __ 78 65 88 88 87 54 66 31 45 14 64 7
San F r a n c is c o -O a k la n d 2 _ — — 92 57 92 91 88 34 64 21 18 34 70 (3)

1 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick leave plans are lim ited to those which definitely established at least the minimum  
number of days' pay that can be expected by each em ployee. Informal sick leave allowances determined on an individual basis are excluded.

2 Exceptions to the standard industry limitations are shown in footnotes 4 and/or 5 to the table in appendix A .
3 L ess than 0 .5  percent.
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Table B-27. Health, insurance, and pension plans-manufacturing

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  e m p loy ed  in  m anufacturing  e s ta b lish m en ts  w ith fo rm a l p r o v is io n s  other than le g a lly  required^by type o f  plan , la te  1959 and e a r ly  I960)

A re a

In su ran ce  plans S ick n ess  and a cc id e n t in su ra n ce  a n d /o r  s ick  le a v e No health , 
in su ra n ce , 
o r  p en sion  

planL ife
A ccid en ta l 
death and 
d ism e m ­
berm en t

H o s p ita li­
za tion S u rg ica l M ed ica l C atastrophe T o ta l1

S ick n ess  
and a cc id e n t 

in su ra n ce

S ick  le a v e  
(fu ll pay and 

no w aiting 
p e r io d )

S ick  le a v e  
(p artia l pay 
o r  w aiting 

p e r io d )

■ R e tirem en t 
p en sion  

plan

Office workers

N ortheast:
A lbany—S ch en ectad y—T ro y  _____  __  _ 98 77 89 89 64 47 93 73 79 2 84 2
A llen tow n—B eth lehem —E aston  _ 95 43 89 87 76 19 94 86 72 1 88 3
B o s t o n __________________________________ 94 61 95 92 76 30 91 64 76 3 78 1
L a w re n ce —H a v erh ill _ 97 86 60 58 55 10 95 53 44 37 81 2
N ew ark  and J e r s e y  City 97 60 88 88 53 25 97 71 84 ( 2) 86 ( 2)
New Haven ____  __  __ _ „  _ 99 61 97 96 66 43 97 88 79 82 ( 2)
New Y o rk  C ity _ __  _____  ___ 92 39 85 86 67 34 91 37 79 5 80
P a te r so n —C lifton—P a s s a ic  _ ......... 93 49 97 97 68 33 98 66 80 2 73 ( 2)
P h ilad e lp h ia  _______ -  ______ „  _____ 99 43 86 84 56 29 92 64 71 ( 2) 87 ( 2)
P ittsb u rgh  ___  __ 97 34 98 97 59 29 87 46 71 93 ( 2)
P o rtla n d  _ __ _ ____  _____ 89 72 90 81 77 42 93 38 73 - 76 -
P ro v id e n ce  _ __ __ _ 80 46 94 93 42 19 49 30 32 1 60 3
W aterbu ry  __ __ ______  __  _ 99 92 99 99 98 43 99 50 90 1 97 1
W o rc e s te r 96 75 96 96 87 15 97 86 79 - 88 -
Y o r k  __ __ _  __ __  __ __ 99 76 99 99 58 34 98 91 1 1 72 -

South:
A t la n t a ___  __ ____  __ ______  __ 97 74 98 94 62 56 83 75 66 3 79 ( 2)
B eaum ont—P o r t  A rthur __________ 98 55 98 98 81 72 94 80 60 5 90B irm ingham __  _ ___________  _____ 96 37 89 89 59 20 80 72 54 3 88 ( 2)
C h a rleston , W .V a . _  __ ___ 99 16 98 98 90 10 93 91 19 S9 95 1
C harlotte 92 72 86 86 29 37 76 44 51 2 59 7
F o rt  W orth _ __ __ __________ __ 98 82 94 94 86 58 90 76 75 1 85 1
G re e n v ille  __ __ __ __ __ _______ 91 45 81 81 4 4 32 27 4 1 71 ( 2)
H ouston — _____  ______  __  ________ 94 52 88 88 36 64 69 40 50 1 78 2
J a c k s o n __  __ __________________________ 76 37 84 84 42 25 76 47 35 11 56 7
J a ck so n v ille  ____________________________ 94 73 91 87 69 62 56 33 45 4 73 1
L ubbock  _ __ _____ __  __  ________ 88 61 89 89 64 64 37 24 13 41 6M e m p h is ------------------------------------------------- 92 56 90 87 49 22 61 54 20 1 49 3
M iam i '__________________ _________  __ _ 94 77 91 91 33 46 63 49 26 2 38 4
New O rleans 85 51 81 81 34 14 67 44 30 4 74 7
R ichm ond _ __ _ ___  ____ 91 31 81 80 58 34 75 58 51 6 72 1
Savannah __ _ 100 18 100 100 86 72 80 80 64 _ 83 _
W ashington _ __ __ „  ___ 82 52 81 78 47 41 85 44 51 15 65 4

N orth C entral:
A k ron  __ __ __ _________  _____ 99 93 99 99 89 51 89 70 72 _ 96 ( 2)
Canton _ __ __ ____________ ______ ___ 99 43 99 99 63 9 98 72 45 7 83
C hicago  ____ 99 57 88 88 61 38 87 68 45 7 71 ( 2)
C in c in n a t i__  _ _____  ______  __ .  __ 92 75 90 89 59 39 90 82 54 2 80 3
D ayton _ __ __ ____  ______ 98 78 96 95 71 9 96 91 62 5 77 1
D es M oines _____  ___________  __  ____ 98 61 95 93 77 11 80 30 40 29 73 1In d ia n a p o lis -------------------------------------------- 97 74 88 89 80 23 95 88 60 5 84 2
K ansas C ity  _____  _______ 92 63 92 92 72 28 82 70 50 6 69 3
M ilw aukee __ __ __ ______ 99 69 99 99 84 10 92 91 40 _ 86 ( 2)
M in n eapolis—St. Paul _ ________ _____ 95 53 94 91 74 31 82 70 42 (*) 78
M uskegon—M uskegon  H eights 100 79 99 99 97 43 95 61 46 4 75 -
R o ck fo rd  __ __ __ __ ___________ 100 77 100 99 88 66 95 95 23 2 69 -
S t. L ou is  _ ________ _ ________ _ 95 70 91 89 79 37 81 65 55 1 84 3
Sioux F a l l s ______________________________ 98 25 97 97 87 32 93 29 74 1 62 _
South Bend ________  __  ____  _ ______ 99 94 99 99 87 71 97 80 84 ( 2) 86 ( 2)

W est:
A lbuquerque -_____________  _ _ ______ 95 94 93 93 92 78 95 88 77 _ 68 1
D enver --------------------  -------------  ------------ 90 70 89 89 50 6 87 66 30 42 76 4
L o s  A n g e les—L ong B each 99 85 96 96 77 66 84 44 74 2 76 ( 2)
P h oen ix  _ _ 98 93 99 99 90 62 93 73 81 - 87 1
P o rtla n d  _ _ _____  __________________ 87 62 85 85 80 21 78 56 47 2 71 6
San B ern ard in o—R ive r  side—O n ta r io__ 93 84 95 95 94 54 84 34 84 _ 84 1
San F r a n c is c o —O akland _ 92 63 96 96 90 43 74 35 55 1 81 ( 2)

See foo tn otes  at end o f  ta b le ,
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Table B-27. Health, insurance, and pension plans-m anufacturing-Continued

(P e rc e n t  o f o f f ic e  and plant w o rk e r s  e m p loy ed  in m anufacturing  e s ta b lish m en ts  w ith fo r m a l p ro v is io n s  o th er than le g a lly  re q u ire d ,b y  type o f  p lan , la te  1959 and e a r ly  I960 )

A re a

In su ran ce  plans S ick n ess  and a cc id e n t in su ra n ce  a n d /o r  s ic k  le a v e No health , 
in su ra n ce , 
o r  pen sion  

planL ife
A ccid en ta l 
death and 
d is m e m ­
b erm en t

H o sp ita li­
za tion S u rg ica l M ed ica l C atastrophe T o ta l1

S ick n ess  
and a cc id e n t 

in su ra n ce

S ick  le a v e  
(fu ll pay  and 

no w aiting 
p e r io d )

S ick  le a v e  
(p a rtia l pay 

o r  w aiting 
p e r io d )

R etirem en t
pen sion

plan

Plant workers

N ortheast:
Albany—S chen ectady—T ro y  ______  ___ 96 66 94 94 56 31 79 74 5 4 84 4
A llen tow n—B ethlehem —E a s t o n __  ____ 90 40 85 81 58 7 87 87 5 - 70 5
B oston  ____ __ __ __ ___________________ 92 60 94 93 67 21 96 90 8 6 74 1
L a w ren ce—H a verh ill ____  ________ 91 67 72 68 55 2 87 68 - 20 55 6
N ew ark and J e r s e y  City _______________ 96 55 93 93 64 18 76 69 17 2 82 1
New H aven __  __ __ ________  __ _____ 99 42 97 95 50 22 98 93 6 7 80 -
New Y ork  City _ _ __  ________________ 95 40 94 93 67 6 78 72 14 7 78 1
P a te r  son—C lifton—P a s s a ic  _____________ 92 5 4 - 95 95 59 12 70 60 12 4 64 1
1 h ila de l -jhia _____________________________ 92 39 92 89 53 13 96 90 8 4 76 1
P ittsb u rgh  _______________________________ 99 30 98 98 35 9 96 96 ( 2) 1 94 -
P ortla n d  __________________________________ 93 69 93 84 43 4 90 79 9 6 65 -
P r o v id e n c e __  __ „  ___________________ 76 56 92 93 47 5 32 29 4 1 40 3
W ater bury _ 100 87 100 100 97 14 96 94 4 16 91 -
W o r c e s t e r _____  __ __ „  __ _________ 91 69 92 92 78 23 87 85 - 2 74 4
Y o rk  ______________________________________ 100 69 98 98 52 23 94 94 6 - 55 -

South:
A t la n t a ___ ________________________________ 96 64 97 96 38 21 79 76 15 3 56 2
Beaum ont—P o rt  A rthur _________________ 97 36 97 97 84 57 97 83 22 31 87 2
B irm in gh a m  _____________ ________________ 92 25 92 90 20 8 86 78 1 8 81 2
C h a rleston , W .V a . __ __ ____________ 100 32 99 99 87 10 97 97 1 61 92 -
C harlotte  ____________________________  __ 90 53 79 79 22 14 54 46 10 - 31 9
F o rt  W orth ______ _ ___________________ 93 79 91 91 82 39 82 79 50 2 74 6
G re e n v ille  _______ _____  ___ ___________ 82 42 80 80 2 7 49 48 1 2 23 6
H ouston ______ _______  __ 91 50 87 87 47 47 65 51 15 3 69 7
J ack son  --------------------  ------  -------------------- 55 23 88 88 28 32 62 37 2 24 50 12
J a ck so n v ille  ______ _________ __________ 76 60 90 87 62 38 43 33 9 9 55 4
L u b b o c k __  __ _____  ____________ 90 63 89 89 68 60 26 17 10 - 43 5
M em phis _______________________*_________ 77 52 80 76 49 10 67 66 4 2 45 10
M iam i ____  ____  ___________  __  ______ 92 72 94 92 30 30 55 45 22 1 23 4
New O r l e a n s _______ _____________________ 79 40 75 73 33 5 81 73 7 4 51 11
R ich m on d  _ _T_ 83 24 76 70 49 10 78 59 2 33 64 8
Savannah __ _____ _____ _______ __________ 92 28 88 88 68 55 81 81 - - 59 8
W a s h in g to n _______________________________ 88 52 78 72 36 22 83 66 14 7 41 2

N orth C entral:
A kron  __ __ __ „  _  __ _________ ___ 99 84 100 100 87 2 99 93 4 2 92 -
Canton _ _____ ___  ________________ 99 39 99 98 69 1 97 96 - 3 77 -
C h ica go  _________________ ____________  __ 98 61 92 93 57 18 95 88 2 9 63 1
C incinnati ____________  ________ ______ 87 65 88 85 45 13 89 87 4 1 69 9
D ayton __________________________________ 96 81 97 97 78 5 94 94 (2) - 78 3
D es M oines _______ __  ____________ __ 95 79 96 96 72 12 86 70 9 15 73 3
Indianapolis 95 74 87 87 72 16 91 91 4 17 82 3
K ansas C ity ----  ----- 87 60 86 86 71 15 81 75 7 11 64 5
M ilw aukee __________ ___  _ ____ 97 59 100 98 81 5 93 92 1 1 79 -
M in n ea polis—S t. Paul _ _ __ _____ 89 46 93 90 75 6 92 87 10 10 70 2
M u skegort-M uskegon  H e ig h t s --------------- 100 80 98 98 92 34 98 83 9 15 80 -
R o c k fo r d  __ __ __ __________ 100 84 100 99 88 38 94 94 1 - 59 -
St. L ou is  ___ _______ ___ _ _____  _________ 95 70 90 87 74 15 95 86 15 7 78 2
S iou x  F a lls  ___________  _ ____  _ 99 20 96 96 88 13 95 25 3 71 77 -
South Bend _________________ ________ __ 99 93 99 97 83 28 96 95 1 - 87 1

West:
A lbuquerque __________________ __________ 83 36 80 80 70 59 70 67 6 44 42 13
D enver ______ _________ ___ ______  __ __ 83 54 85 85 73 4 81 69 5 26 51 3
L o s  A n g e les—I,ong R each 98 87 99 99 87 48 68 33 41 8 69 -
P h oen ix  ___________________ ______________ 92 85 96 9 6 70 31 71 70 15 2 67 3
P o r t la n d _____ __________  __ __  ______ 90 75 91 91 83 8 88 82 1 12 53 3
San B e rn ard in o—R iv e r s id e —O n t a r io __ 92 82 94 9 4 93 60 72 40 57 10 78 3
San F r a n c is c o —O akland _____ __ __ _ 95 68 98 98 93 31 44 27 12 11 69

1 U ndup licated total o f  w o rk e r s  re c e iv in g  s ick  le a v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  show n se p a ra te ly . S ick  le a v e  p lans a re  lim ite d  to  th ose  w h ich  d e fin ite ly  es ta b lish e d  at le a st  the m in im um  
num ber o f days' pay that can be ex p e cte d  by ea ch  e m p lo y e e . In form a l s ick  le a v e  a llo w a n ce s  d e term in ed  on an in div idual b a s is  a re  e x clu d ed .

2 L e ss  than 0 .5  p e r ce n t .
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Table B-28. Health, insurance, and pension p lan s-pu blic utilities 1

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  in  pu b lic  u tilit ie s  esta b lish m e n ts  w ith fo r m a l p r o v is io n s  o th er than le g a lly  r e q u ire d jb y  type o f  plan , la te 1959 and e a r ly  I960)

A r e a

Insu ran ce  p lans S ick n e ss  and a cc id e n t  in su ra n ce  a n d /o r s ick  lea v e
■ R etirem en t No health , 

in su ra n ce , 
o r  pen sion  

planL ife
A cc id e n ta l 
death and 
d ism e m - 
be rm ent

H o sp ita li­
za tion

S u rg ica l M ed ica l C atastroph e T o t a l2
S ick n ess  

and a cc id e n t 
in su ra n ce

S ick  lea v e  
(fu ll pay and 

no w aiting  
p e r io d )

S ick  lea v e  
(p artia l pay 
o r  w aiting  

p e r io d )

pen sion
plan

Office workers

N ortheast:
A lbany—S chen ectady—T r o y __  __ _ 82 59 44 44 40 40 79 2 77 3 78 -
A llen tow n —B eth lehem —E a s t o n ________ 45 9 91 91 91 55 99 8 86 7 39 -
B o s to n 3 __  „  __ __ __ „  __ _____  _ 80 74 53 53 33 22 94 15 88 1 77 -
N ew ark  and J e rs e y  C ity  ~  _____ __  _ 90 49 63 41 37 15 88 28 50 37 84 -
N ew  H a v e n __  __ _____  _____ ___ ______ 99 58 45 44 41 38 98 5 97 - 71 -
New Y o rk  C it y 3 _________________________ 81 57 71 73 56 44 82 31 73 5 73 -
P a te r so n —C lifto n —P a s s a i c __  __ __ _ 88 60 37 19 18 9 88 30 33 53 76 7
P h ilad e lp h ia  — — __ -------- „  -------- _ 54 33 58 54 54 47 67 21 60 4 50 (4 )
P ittsb u rg h  __ __ __ -------- ----------------- 68 32 70 63 59 53 68 22 64 - 64 -
P o rtla n d  __ __ __ __ __ __ __ _____ _ 61 53 58 58 57 10 99 9 95 - 58 -
P r o v id e n c e __  __ __ _____  __ __ „  _ 97 84 63 63 12 10 89 32 89 - 85 -
W aterbu ry  __ __ __ __ __ __ -------- _ 100 37 79 79 79 62 100 67 45 - 81 -
W o rc e s te r  — — — __ __ -------- — _ 74 74 68 68 68 25 100 47 100 - 68 -
Y o r k ...................................................................... 79 35 85 85 52 10 93 39 60 - 50 -

South:
Atlanta __ _____  _____  __ _____  _ 81 50 75 75 49 61 70 41 37 23 71 -
B eaum ont—P o r t  A rth u r ________________ 93 28 85 85 67 71 73 2 71 - 71 1
B irm in gh a m  _ __ __ __ __ __ __ ____ 78 32 74 74 57 46 66 9 34 28 69 -
C h a rle sto n , W . V a. __ _______________ 91 43 66 66 60 55 98 3 92 5 86 -
C h a rlo tte  _ „  __ _____ _______________ 87 43 77 77 59 59 97 18 70 25 74 -
F o r t  W o r t h ---------  -------------  ----------------- 76 56 73 73 64 38 49 14 38 29 66 -
G re e n v ille  _____  __________________ 80 36 84 84 20 59 52 18 29 16 67 -
H o u s t o n __________________________________ 72 37 83 83 35 57 55 20 44 10 65 (4 )
Jack son  ______ _____  _________ ________ 88 88 52 52 29 27 87 28 21 47 81 2
J a c k s o n v il le 3 __ ____________  __ _ 83 66 61 61 61 19 78 39 29 41 67 -
L u bb ock  ____________  __________________ 85 58 84 84 76 58 73 23 70 3 59 -
M e m p h is3 _____ ________  __ __ __ _ 77 44 81 81 61 54 73 48 35 17 62 (4 )
M iam i _______________ _____  _____  __ _ 59 52 55 55 33 15 94 32 73 17 87 (4 )
New O r le a n s ____________________________ 82 37 81 81 68 55 56 14 29 18 60 i
R ichm ond 3 ______________________________ 71 50 67 67 62 4 99 8 61 31 46 -
Savannah — -------- -------------  — — - 39 20 82 82 71 79 84 59 67 16 28 i
W ashington __  ________________ __ _ 77 45 65 63 41 47 84 25 82 (4 ) 74 -

N orth  C en tra l:
A k ron  __ __ __ __ ________  __ ____ 93 63 67 67 52 24 68 41 29 22 79 i
Canton __ __ __ — _____  __ _____  _ 55 15 86 86 83 17 55 20 42 13 53 -
C h ic a g o 3 _____ __ __ _____  __ __ __ _ 64 42 73 73 71 67 88 22 60 25 52 (4 )
C incinnati ____ __  _____  ________  _ 81 73 37 37 26 18 83 14 11 63 76 -
D ayton _ ________  _____  ___________ 91 89 70 70 68 68 96 7 5 84 90 4
D es M oin es  — — __ „  -------------  __ - 100 94 45 44 32 14 91 9 35 55 86 -
In d ia n a p o lis3 ----- __ __ __ __ __ __ _ 74 62 58 58 46 49 94 36 34 37 64 2
K ansas C ity  __ __ __ _____  — _____  _ 75 59 74 74 63 52 92 48 47 38 61 2
M ilw aukee ________ _____  _________ _ 89 43 67 67 55 40 99 41 91 3 78 1
M in n ea polis—St. P au l ____  __ __ ____ 66 33 79 79 67 52 92 13 86 3 51 -
M uskegon—M uskegon  H eights ________ 95 69 43 43 43 5 100 66 34 - 87 -
R o c k fo r d _____-_____________________ _ 95 95 57 57 55 15 92 47 5 40 73 -
St. L o u is  ____  __ ______________________ 58 37 72 72 67 61 93 16 63 26 50 2
Sioux F a l l s __  __ __ _____  ________  _ 85 69 39 39 39 2 7 100 32 47 43 74 -
South Bend ---------  ---------------------------- 94 58 51 51 33 10 94 24 33 53 66 (4 )

W est:
A lbuquerque _ __ ______________________ 83 69 52 52 52 20 83 20 67 - 79 (4 )
D enver ___  __ __ __ _____  _________ _ 73 66 72 72 69 55 89 28 81 5 61 2
L o s  A n g e les—L ong B ea ch  3 ________  _ 87 52 52 52 50 41 81 13 67 11 86 1
P o rtla n d  _____  _____  ________  __ ____ 61 29 73 73 73 55 81 16 33 38 62 -
San B ern ard in o—R iv e r  side—O n t a r io __ 81 64 86 86 86 53 100 32 69 24 81 -
San F r a n c is c o —Oakland 3 ______________ 65 45 69 69 69 60 97 9 67 29 59

See foo tn otes  at end o f  table.
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Table B-28. Health, insurance, and pension p lan s-pu blic utilities 1 -C o n tin u e

(P e rce n t o f  o f f ic e  and plant w o rk e r s  in  pu blic u tilit ie s  esta b lish m e n ts  w ith  fo r m a l p r o v is io n s  oth er than le g a lly  re q u ire d ,b y  type o f  plan, la te 1959 and e a r ly  I960 )

A re a

In su ran ce  p lans S ick n ess  and a cc id e n t  imsurance and/or sick leave
Retirement No health , 

insurance, 
or pension 

planL ife
A cc id e n ta l 
death and 
d ism e m ­
b erm en t

H o s p ita li­
zation

S u rg ica l M e d ica l C atastrophe T otal 2
S ick n ess  

and a cc id e n t 
in su ra n ce

Sick leave 
(full pay and 

no waiting 
period)

Sick leave 
(partial pay 
or waiting 

period)

pension
plan

Plont workers

N orth east:
A lba n y -S ch en ectad y —T r o y  __ — „  _ 70 51 57 57 57 49 64 9 18 37 70 -
A llen tow n—B eth lehem —E a s t o n ______ _ 76 37 76 76 76 24 76 33 21 24 76 -
B o s to n 3 ______ __ „  „  __ _____  _ 83 68 57 57 33 19 84 27 30 37 78 _
N ew ark  and J e rs e y  C i t y _______________ 80 42 80 62 48 22 78 43 24 31 77 _
New H a v e n __  __ _________ __ __ _____ 93 31 77 77 70 52 60 18 41 - 56 -
N ew  Y o rk  C i t y 3 _ _____  __ „  ________ 87 65 62 57 49 26 88 37 36 38 84 -
P a te r so n —C lifton —P a s s a ic  ______ ____ 92 51 78 59 55 18 88 56 22 31 92 -
P h ila d e lp h ia — „  „  — __ „  — ____ 69 31 67 51 42 31 69 45 21 18 71 -
P ittsb u rg h  „  „  „  _____  ___________ 48 28 81 81 70 61 49 27 17 18 48 -
P o rtla n d  __ __ ________  ________ 65 57 68 68 62 15 67 17 30 25 49 -
P r o v id e n c e __  — — — — __ ________ 99 79 71 71 16 11 79 50 22 26 87 -
W a terb u ry  — — __ __ „  ________  _ 100 47 69 69 69 39 95 64 31 - 95 -
W o r c e s t e r _______________________________ 90 90 67 67 67 23 90 57 19 33 90 -
Y o r k ..................................................................... 85 34 71 71 49 8 94 43 50 91 ~

South:
A tlanta  ___________________ _____________ 76 51 72 72 45 48 69 37 6 37 68 1
B eaum ont—P o rt  A rth u r ------------------------ 91 45 70 70 38 49 69 5 64 - 68 1
B irm in gh a m  _ __ _ _ __  _________ _ 77 41 71 71 51 42 70 22 33 25 70 -
C h a rle sto n , W. V a . __  _____  „  — . 87 40 77 77 62 59 90 16 51 25 82 -
C h a rlo tte  ____  — — _________ — __ _ 89 66 76 76 32 27 87 33 32 31 83 -
F o rt  W o r t h __  — — — — — -------- _ 56 44 76 76 67 54 28 12 20 26 53 -
G r e e nv i l l e _______________________________ 72 48 67 67 28 41 66 14 26 33 66 -
H on  s ton 60 40 72 72 43 43 50 11 24 20 58 7
J a c k s o n __  — — ___  — __ — __ _ 86 86 64 64 31 18 84 33 14 36 81 -
J a c k s o n v il le 3 — „  „  „  — „  „  _ 50 37 64 64 64 29 47 17 4 32 53 -
L u b b o c k __  — — __ _____  „  . 79 65 61 61 50 50 57 13 52 5 73 6
M e m p h is3 _ „  „  __ „  „  „  — — _ 56 50 64 64 38 36 56 33 4 23 56 13
M i a m i _____________ — — ____________ __ 69 52 58 58 40 18 90 38 49 25 84 1
N ew  O rlea n s — — __ _____  _ 82 55 69 68 55 40 55 28 8 28 67 1
R ic h m o n d 3 __  __ __ _____  __ _______ 64 52 77 77 66 8 64 25 17 23 55 -
S a va n n a h_— __ „  — — — ___ „  _ 44 21 75 75 66 72 57 36 19 18 37 1
W a sh in g to n __  — „  _ — „  „  — _ 73 47 69 67 51 51 73 35 56 14 72 4

N orth  C en tra l:
A k ro n  „  __ „  _____  ___ ____ 86 58 67 67 41 13 84 41 8 42 79 1
C a n t o n _________________________ 59 30 77 77 66 14 59 18 15 37 59 -
C h ic a g o 3 — — „  „  — — ___ 74 51 76 76 69 49 79 42 33 22 66 -
C in cin n ati — _ — — — _ 73 64 65 65 32 28 73 38 5 35 68 -
D ay t o n ______________________________________ 92 84 57 57 40 40 92 25 - 67 86 -
D es M oin es  ————— — — — — — 100 81 63 55 38 15 91 19 42 37 86 -
In d ia n a p o lis3 — __ — — — _______ 52 43 80 80 79 72 54 34 6 21 52 2
K ansas C ity  — — - _ — — — _ _ 64 4 4 74 74 64 4 4 56 35 13 20 56 -
M ilw aukee „ , M 80 39 81 81 75 37 95 39 38 36 79 -
M in n ea po lis—St. P au l ____ ___ — _ „ 71 41 76 76 63 40 66 19 22 27 68 1
M uskegon—M uskegon  H e ig h ts_________ 93 63 67 67 60 7 100 54 46 - 79 -
R o c k fo r d  — „  __ — — — — — _ 95 95 67 67 48 5 90 58 - 40 90 -
St. L o u is  _ — — „  -------- „  _____ 64 43 78 78 64 57 64 30 20 22 61 -
S iou x  F a l l s ______________________________ 91 63 44 44 44 23 91 31 25 37 80 -
South B e n d _______________________________ 96 73 38 38 14 4 96 24 62 10 89 -

W est;
A lbu q u erq u e  _ — _____  — __ _ „  _ 66 58 63 63 63 12 60 18 14 33 64 1
D e n v e r -----_ _ _ _ _ _  — .----------  _ 89 83 76 76 69 39 80 43 30 24 84 -
L o s  A n g e le s—L ong B e a c h 3 __  __ 81 58 56 56 52 33 67 14 51 9 80 -
P o rtla n d  ■ ,,. - __, 52 26 81 81 81 43 70 38 14 30 71 -
San B ernardin o-R iverside-O ntario ... 57 45 82 82 80 63 55- 23 37 12 55 -
San F r a n c is c o —O ak la n d3 _ _______ 82 60 64 64 64 52 85 20 45 39 86

2 U nduplicated to ta l of w o rk e rs  rece iv in g  sick  leave o r  s ick n ess  and acc id en t in su ran ce  shown se p a ra te ly . Sick leave p lans a re  lim ited  to those  w hich defin ite ly  e s ta b lish  a t le a s t  the m in im um  num ber of 
day s ' pay tha t can  be expected  by each  em ployee. In form al sick  leave allow ances d e te rm in ed  on an  individual b a s is  a r e  excluded .J 1 o r  m o re  u tili t ie s  a re  m unicipally  o p e ra ted  and, th e re fo re , excluded fro m  the scope of the s tu d ie s . See footnote 4 to  the tab le  in  appendix A.

4 L ess  than 0 .5  percen t..
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Table B-29. Health, insurance, and pension plans-wholesale trade

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p loy ed  in w h o le sa le  trade  e sta b lish m en ts  w ith  fo r m a l p r o v is io n s  oth er than le g a lly  r e q u ire d ?by type o f  p lan , late 1959 and e a r ly  I960)

A rea

Insu ran ce  p lans S ick n ess  and a cc id e n t in su ra n ce  a n d /o r s ick  lea v e No health , 
in su ra n ce , 
o r  pen sion  

planL ife
A ccid en ta l 
death and 
d ism e m ­
b erm en t

H o sp ita li­
zation S u rg ica l M ed ica l C atastroph e T otal 1

S ick n ess  
and a cc id e n t 

in su ra n ce

S ick  le a v e  
(fu ll pay and 

no w aiting 
p e r io d )

S ick  lea v e  
(p a rtia l pay 
no w aiting 

p e r io d )

pen sion
plan

Office workers

N orth east:
B oston 98 40 81 82 58 25 65 43 54 _ 65 2
N ew ark and J e rse y  C ity 92 77 89 84 60 31 88 50 66 2 77
New Y o rk  C ity 91 47 71 68 50 36 85 36 75 - 77 1
P h ilad elp h ia  _ .................................. . _ 89 36 67 55 39 29 77 50 71 - 76 3
P ittsb u rg h  ______________________________ 93 63 71 70 42 23 92 53 85 4 65 4

South:
Atlanta __ _____  __ „  „  __ _ 99 71 96 93 54 48 78 47 57 9 90 1
H o u s t o n __  __ __ „  __ __ __ __ __ _ 92 57 92 92 46 78 73 6 68 3 73 2
W ashington 92 49 75 53 43 J8 82 41 71 12 73 -

N orth  C en tra l:
C h ic a g o ___  __ __ __ __ _____  _____  _ 91 65 86 84 64 42 82 45 62 2 76 1
M in n eapolis—St. P au l _ __ _____ __ _ 91 46 92 91 85 34 65 46 29 5 74 4
St. L ou is 93 66 84 84 74 21 77 62 45 8 59 5

W est:
L o s  A n g e les—Long B each 97 61 97 92 72 38 75 25 57 5 66 ( 2)
San F r a n c is c o —O a k la n d __  __ __ __ _ 94 51 79 77 69 35 79 32 67 9 63 3

Plant workers

N orth east:
B os ton  _ 94 42 72 74 59 28 73 50 39 9 60 6
N ew ark and J e rse y  C ity  „  __ __ __ _ 89 62 77 68 39 11 66 42 35 8 61 -
New Y o rk  C ity „  __ __ __ „  __ ____ 98 58 91 87 49 14 84 52 60 - 80 1
P h ilad elp h ia  ___  _ .. .... _ _ 87 33 79 65 45 14 81 68 23 - 74 8
P it t s b u r g h _______ __ __ __ _____ 80 58 75 75 52 12 76 57 32 4 66 11

South:
Atlanta 87 53 84 77 35 36 66 44 32 8 63 13
H o u s t o n __  __ __ __ __ __ ________  _ 74 50 81 81 58 42 56 18 38 5 35 10
W ashington 90 60 72 61 37 29 84 45 53 18 61 -

N orth  C en tra l:
C h ica g o  __ __ __ __ __ __ __ _ 91 57 90 89 61 24 71 55 26 3 61 3
M inneapolis—St. P au l __ __ „  _____ . 97 62 100 98 85 21 92 70 35 6 56 -
St. L ou is  _ 85 61 78 78 52 11 74 56 49 8 63 15

W est:
L o s  A n g e les—Long B ea ch  __ __ ____ 90 68 89 89 79 20 69 29 30 34 68 -
San F r a n c is c o —Oakland 100 78 98 94 79 28 81 18 21 61 89

1 U nduplicated tota l o f  w o rk e r s  re c e iv in g  s ick  lea v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  show n se p a ra te ly . S ick  le a v e  p lans a re  lim ite d  to those  w h ich  d e fin ite ly  e s ta b lis h  at le a s t  the m in im u m  n um ber o f 
d a y s ' pay  that can  be e x p e c te d  by  ea ch  e m p lo y e e . In form a l s ick  le a v e  a llo w a n ce s  d e te rm in e d  on an in div idual b a s is  a re  e x clu d ed .

2 L e ss  than 0. 5 p e rce n t .
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Table B-30. Health, insurance, and pension plans-retail trade

(.P ercent o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in re ta il trade  e s ta b lish m en ts  w ith  fo r m a l p r o v is io n s  oth er than le g a lly  r e q u ire d ,b y  type o f  p lan , la te  1959 and e a r ly  I960)

A rea

Insurance plans S ick n ess  and a cc id e n t in su ra n ce  a n d /o r  s ick  le a v e
• R etirem en t 

pen sion  
plan

No health , 
in su ra n ce , 
o r  pen sion  

planL ife
A ccid en ta l 
death and 
d is m e m ­
b erm en t

H o sp ita li­
za tion S u rg ica l M e d ica l C atastrophe T o t a l1

S ick n ess  
and a cc id e n t 

in su ra n ce

S ick  le a v e  
(fu ll pay  and 

no w aiting 
p e r io d )

S ick  lea v e  
(p a rtia l pay 
o r  w aiting  

p e r io d )
Office workers

No rth ea st:
B oston  . .... - 92 56 69 65 43 21 91 68 44 26 81 ( 2)
N ew ark  and J e rse y  C ity  3 ................. 87 27 80 74 48 27 93 52 60 6 71 2
New Y o rk  C ity 3 . 92 33 84 81 61 14 90 50 42 13 72 1
P h ila d e lp h ia 3 __  _ 97 27 85 79 28 33 90 47 32 38 79 -
P it t s b u r g h ________________________________ 95 78 84 84 13 15 89 69 14 15 71 2
P r o v id e n c e ______ _____  ________________ 74 33 80 80 31 - 74 17 57 - 29 12

South:
Atlanta ___  ________________ _____ 94 35 92 92 31 68 83 23 14 55 71 _
H ouston ____  _____ 83 46 78 78 25 35 78 20 20 43 42 3
M iam i ____  ________________ __ __ _____ 78 45 96 96 66 28 89 34 70 2 53 1
New O rlean s . . . . .  .. _ 91 50 72 52 23 19 59 33 14 19 44 6
W a sh in gton 3 . ... 87 37 75 70 31 28 91 35 58 26 70 2

N orth  C en tra l:
C h ica g o  . ___  . 90 42 91 86 26 62 93 35 9 56 75 ( a)
Indianapolis ___ _ 97 67 77 77 67 49 92 68 21 23 71 1
M in n ea polis—St. P au l _ __ ________  __ 89 44 75 67 35 60 90 60 31 12 66 5

W est:
D enver _ 77 52 60 60 22 36 85 54 33 18 59 4
P ortla n d 74 63 77 77 47 54 73 41 22 16 54 1
San F r a n c is c o —O akland ._ 80 29 89 89 86 61 79 11 19 55 41 -

Plont workers'

N orth east:
B oston 88 49 61 57 37 4 92 70 28 10 72 3
N ew ark  and J e rse y  C ity  3 _ 84 34 86 80 53 16 86 51 44 8 69 2
New Y ork  C it y 3 _____  . . . . . . 92 41 94 90 71 5 83 64 28 7 76 2
P h ilad e lp h ia  3 94 46 78 76 33 7 82 68 16 18 70 2
P it t s b u r g h ___  ________  ________  _____ 91 74 84 84 40 4 86 72 28 4 69 9
P ro v id e n ce  _ __ 78 40 86 86 23 - 74 32 42 - 35 8

South:
A tla  n ta 83 39 74 74 24 42 62 24 13 31 53 9
H ouston  . _ 84 49 77 77 23 26 60 25 12 28 30 8
M iam i _ ________  __ __ _____  _____  __ 77 42 92 92 63 20 69 46 31 3 39 3
New O r le a n s ________ __ __ __ __ __ __ 70 37 50 35 13 4 35 29 4 10 37 24
W a sh in gton 3____________  _____  __ __ __ 88 45 82 77 27 19 86 48 33 26 63 5

N orth  C en tra l:
C h ica go 79 36 85 76 44 31 81 49 3 38 50 2
Indianapolis _ _ 88 62 68 68 55 21 79 55 13 21 55 6
M in n ea polis—St. P au l _ __ __ __ __ __ 82 45 71 69 50 30 89 65 19 6 54 6

W est:
D enver _ __ ________  __ _____  ________ 71 53 58 58 44 37 77 33 13 36 32 6
P o rtla n d  ________  __ __ __ _______  __ 54 43 90 90 71 56 74 61 4 15 44 5
San F ra n c is c o —O akland _ _ 89 24 95 95 94 45 89 13 12 71 51

1 U nduplicated tota l o f  w o rk e r s  r e c e iv in g  s ick  le a v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  show n se p a ra te ly . S ick  le a v e  p lans a re  lim ite d  to those  w h ich  d e fin ite ly  e s ta b lis h  at le a s t  the m in im um  n u m ber o f  
d a y s ' pay  that ca n  be ex p e cte d  b y  e a ch  e m p lo y e e . In form a l s ick  le a v e  a llo w a n ce s  d e te rm in e d  on an in div idua l b a s is  a re  e x clu d ed .

* L e ss  than 0. 5 p e rce n t.
3 E x clu d es  l im it e d -p r ic e  v a r ie ty  s to r e s .
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Table B-31 Health, insurance, and pension plans-finance 1

(P e rc e n t  o f o f f ic e  w o rk e rs  em p loy ed  in finan ce  e s ta b lish m en ts  with fo r m a l p r o v is io n s  oth er than le g a lly  re q u ire d ,b y  type o f p lan , late 1959 and e a r ly  I960)*

A re a

Insurance  plans S ick n ess  and a cc id e n t in su ra n ce  a n d /o r s ic k  lea v e No health , 
in su ra n ce , 
o r  pen sion  

planL ife
A ccid e n ta l 
death and 
d ism e m ­
b e rm e n t

H o sp ita li­
zation S u rg ica l M e d ica l C atastroph e T o t a l2

S ick n ess 
and a cc id e n t 

in su ra n ce

S ick  lea ve  
( fu ll pay and 

no w aiting 
p e r io d )

S ick  leave  
(p a rtia l pay 
o r  w aiting 

p e r io d )

R e tire m  ent 
pen sion  

plan

Office workers

N ortheast:
B os ton  --------------------------------------------------------- 97 46 92 92 60 76 57 21 57 - 89 (3 )
N ew ark  and J e rs e y  C ity  ------------------------- 96 61 98 95 73 66 92 25 85 - 97 -
New Y o rk  C i t y ------------------------------------------- 96 40 88 83 59 63 81 25 77 - 88
P h ilad elp h ia  —------------------------------------------- 99 25 62 59 41 51 63 8 57 - 96 -
P it t s b u r g h -------------------------------------------------- 100 46 44 42 21 37 81 12 81 " 90

‘

South:
A t la n ta --------------------------------------------------------- 99 56 89 89 41 82 55 14 53 2 90 -
W ashington ----------------------------------------------- 93 44 64 64 51 55 74 29 59 " 76

"

N orth  C en tra l:
C h ic a g o ------------------------------------------------------- 99 48 86 88 72 59 67 35 56 2 84 (3 )
M in n eapolis—St. P a u l------------------------------- 97 48 89 89 89 70 55 12 46 - 99 -
St. L ou is --------------------------------------------------- 99 28 41 50 48 46 55 27 43 7 80 (3 )

W est:
L os  A n g e les—L ong B ea ch  ----------------------- 97 30 97 97 89 65 69 24 56 8 89 -
San F r a n c is c o —Oakland --------------------------- 100 41 89 89 69 77 76 39 62 3 96

1 F in a n ce , in su ra n ce , and r e a l esta te .
2 U nduplicated tota l o f w o rk e r s  re c e iv in g  s ick  lea v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  show n se p a ra te ly . S ick  le a v e  plans a re  lim ited  to  th ose  w h ich  d e fin ite ly  e s ta b lish  at le a st  the m in im um  

n um ber o f d a y s ' pay that can  be exp ected  b y  each  e m p lo y e e . In form a l s ick  lea ve  a llo w a n ce s  determ in ed  on an indiv idual b a s is  a re  ex clu d ed .
3 L e ss  than 0. 5 p e rce n t.
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Table B-32. Health, insurance, and pension plans-services

(P e rc e n t  o f  o f f ic e  and plant w o rk e r s  em p lo y e d  in  s e r v ic e s  esta b lish m e n ts  w ith fo r m a l p r o v is io n s  o th er  than le g a lly  requ ired^ by type o f  p la n , la te 1959 and e a r ly  I960)

A r e a

Insu ran ce  plans S ick n e ss  and a cc id e n t  in su ra n ce  a n d /o r ’ s ic k  lea v e No hea lth , 
in su ra n ce , 
o r  pen sion  

planL ife
A ccid e n ta l 
death and 
d is m e m ­
b erm en t

H o s p ita li­
za tion S u rg ica l M e d ica l C a tastroph e T o t a l1

S ick n e ss  
and a cc id e n t 
in su ra n ce

S ick  lea v e  
(fu ll pay and 

no w aiting 
p e r io d )

S ick  lea v e  
(p artia l pay 
o r  w aiting 

p e r io d )

R e tire m e n t
pen sion

plan

Office workers

N ortheast:
B o s t o n ____________________  __________  _ 65 33 48 45 36 27 90 32 74 _ 56 2
New Y o rk  C i t y —  ----------------  -------- 87 34 54 52 37 28 87 25 79 (2) 50 (2)
P h ilad e lp h ia  _ _______________________  _ 79 33 52 31 18 14 65 33 56 2 40 6

South:
W a sh in g to n _____________  _______ _ 90 53 69 69 45 44 84 28 78 - 68 (2)

N orth C en tra l:
C h i c a g o __  ___  __________  ___  — 74 39 72 63 49 27 59 30 39 6 57 8

W est:
L o s  A n g e les—L ong  B e a c h 3 ____________ 96 72 96 96 84 53 53 34 48 - 74 2

Plant workers
N orth east:

B o s t o n ____________________________________ 88 71 72 53 38 12 83 66 25 5 30 8
New Y ork  C it y ______________________ 89 54 82 79 56 5 78 64 21 5 72 5
P hilad e lp h ia  __________________________ _ 99 76 71 52 59 1 60 56 10 8 9 "

South:
W ashington _ _________________________ _ 79 57 78 78 39 34 83 66 46 2 38 15

N orth  C en tra l:
C h ica g o  ______________________  _____ 82 28 90 88 80 9 76 72 13 1 20 9

W est:
L os  A n g e le s—L ong B e a c h 3 --------- 78 53 83 83 80 10 14 6 9 5 40 17

1 U ndup licated total o f  w o rk e rs  re c e iv in g  s ick  lea v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  show n se p a ra te ly . S ick  lea v e  plans a re  lim ite d  to  th ose  w hich  d e fin ite ly  e s ta b lis h  at le a s t  the m in im um  
num ber o f  d a y s ’ pay that can  be ex p e c te d  by  ea ch  e m p lo y e e . In form a l s ick  lea v e  a llo w a n ce s  d e term in ed  on  an in div idua l b a s is  a re  ex clu d e d .

2 L e ss  than 0 .5  p e rce n t.
3 E x clu d es  m o t io n -p ic tu re  p rod u ction  and a llie d  s e r v ic e s ;  data fo r  these in d u str ie s  a re  in clu ded , h o w e v e r , in "a ll  in d u s t r ie s ."
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Appendix A : Scope and Method of Survey

Occupational pay data fo r  each a rea  a re  c o lle c ted  annually. 
In Boston, C h icago, Los  A n ge les—Long Beach, New  Y o rk  C ity , P h ila ­
delph ia, and San F ra n c isc o —Oakland, the data a re  co lle c ted  by p erson a l 
v is its  o f Bureau f ie ld  rep resen ta tiv e s  each y ea r  excep t fo r  som e of 
the s m a lle r  estab lishm en ts. In these estab lishm en ts, data a re  ob­
tained by m a il in a lternate  y ea rs  i f  the la s t su rvey  ind icated  em p loy ­
m ent in r e la t iv e ly  few  o f the occupations studied. O ccupational pay 
data in the other 54 a rea s  a re  co lle c ted  by p erson a l v is its  o f Bureau 
fie ld  rep resen ta tiv e s  to a ll estab lishm en ts in the sam ple at 2 -yea r  
in terva ls  and by a com bination o f p erson a l v is its  and m a il, p r im a r ily  
the la tte r , in the in terven ing  y ea rs .

Supplem entary w age p ra c t ice s  a re  cove red  only in the su r­
veys  conducted through fie ld  rep resen ta tiv e  v is its .  O f the 60 a reas  
c o v e red  in th is rep o rt, 54 in vo lved  th is type o f su rvey . In the other 
s ix  a rea s— B a lt im o re , B u ffa lo , C leve lan d, D a llas , D etro it, and Seattle—  
data w e re  obtained ch ie fly  by m a il questionna ire , fro m  the es tab lish ­
m ents v is ited  by f ie ld  rep resen ta tiv e s  in the regu la r  fu ll- s c a le  su rvey  
m ade in the w in te r  o f 1958—59. P e rs o n a l v is its  w e re  made to non­
respondents and to those respondents rep ortin g  unusual changes since 
the p rev iou s su rvey . F u ll-s ca le  em p loym ent and earn ings in fo rm a ­
tion (A  tab les ) w e re  obtained, but no data w e re  requ ested  fo r  cu rren t 
estab lishm en t p ra c t ice s  o r  supp lem entary w age p ro v is io n s .

Industry and E stab lishm en t C overage

A re a  su rvey  data w e re  ob ta in ed from  rep resen ta tiv e  es tab lish ­
m ents w ith in s ix  b road  industry d iv is io n s : (1) M anufacturing; (2 ) tran s ­
porta tion , com m unication , and other public u tilit ie s ; (3 ) w h o lesa le  trade; 
(4) r e ta il trade; (5 ) finance, insurance, and r e a l esta te ; and (6 ) s e lec ted  
s e rv ic e s . Excluded fro m  the scope o f the studies w e re  govern m ent 
institu tions 13 and the construction  and e x tra c tiv e  indu stries .

The scope o f the studies was fu rth er lim ited  w ith in  each o f 
the s ix  m a jo r  industry groupings to estab lishm en ts w h ich em ployed  
m ore  than a sp ec ified  m in im um  num ber o f w o rk e rs , as ind icated  in 
the fo llow in g  tab le. S m a lle r  estab lishm en ts w e re  om itted  because 
they fu rn ished  in su ffic ien t em p loym ent in the occupations studied to 
w arran t inclusion.

13 See footnote 4 to the tab le , p. 133, fo r  a reas  in wh ich public 
u tilit ie s  w e re  m u n ic ipa lly  opera ted  and have been excluded.

Sam pling and E stim ating  P ro ced u res

During the f is c a l y ea r  ending June 30, I960, the number o f 
a reas  studied as part o f the lab or  m arket w age su rvey  p ro g ra m  was 
in c rea sed  fro m  20 to 60, w ith  an in c rease  to 80 a reas  planned fo r  
the f is c a l y ea r  ending June 30, 1961. The in c rease  to 60 and la te r  
to 80 a reas  is  p a rt o f a sam ple design  w hich w il l ,  when the a reas  
a re  ap p ro p ria te ly  w eigh ted , p e rm it the p repara tion  o f es tim a tes  fo r  
the com posites  o f a ll 188 Standard M etropo litan  S ta tis tica l A rea s  in 
the United States, excluding A laska  and H aw a ii, as estab lished  by the 
Bureau o f the Budget through 1959. Such estim a tes  a re  not a pa rt
o f this bu lletin , but w i l l  be r e le a s ed  in forthcom in g  pub lications.

The p resen t sam pling plan can be d escr ib ed  as a tw o -s tage
design  con sistin g  o f an a rea  sam ple and an estab lishm en t sam ple.
The a rea  sam ple is  designed  to a llow  p resen ta tion  o f data fo r  a ll 
m etropo litan  a reas  and the estab lishm en t sam ple is  designed  to a llow  
p resen ta tion  o f data fo r  each  p a rticu la r  a rea .

The a rea  sam ple o f 60 a rea s  was based  upon the se lec tio n  o f 
1 a rea  fro m  a stratum  o f  s im ila r  a reas . The c r i t e r ia  o f s tr a t if ic a ­
tion w e re  reg ion  and type o f in du stria l a c tiv ity . Each a rea  had a 
chance o f se lec tion  roughly p roportion ate  to its  to ta l nonagricu ltu ra l 
em p loym ent. Each o f the 26 la rg e s t  a reas  fo rm ed  a stratum  by i t ­
s e lf, and was ce rta in  o f inclusion  in the sam ple. Each o f these a reas  
rep resen ted  on ly its e lf ,  but each o f the 34 other a reas  rep resen ted  
it s e l f  and s im ila r  units.

The estab lishm en t sam ple is  s tra t ified  as p re c is e ly  as a v a ila ­
b le  in fo rm ation  p e rm its . Each geograp h ic -in du stry  unit fo r  wh ich a 
separate  an a lys is  is  to be p resen ted  is  sam pled  independently. W ithin 
these b road  group ings, a f in e r  s tra tifica tio n  by product and s ize  
o f estab lishm en t is  m ade. Each sam pled  stratum  w il l  be rep resen ted  
in the sam ple by a num ber o f  estab lishm en ts p roportion ate  to its  share 
o f the to ta l em p loym ent. The s ize  o f the sam ple in a p a rticu la r  su r­
vey  depends on the s ize  o f  the un iverse, the d iv e rs ity  o f occupations and 
th e ir  d istribu tion , the r e la t iv e  d isp ers ion  o f earn ings am ong es tab lish ­
m ents, the d istribu tion  o f the estab lishm en t by s ize , and the d egree  
o f a ccu racy  requ ired .

N ea r ly  9, 300 estab lishm en ts w e re  included in the B ureau ’ s 
sam ple o f m ore  than 38,500 estab lishm en ts w ith in  the scope o f the 
studies in the 60 a reas . To obtain app rop ria te  accu racy  at m inim um  
cost, a g re a te r  p rop ortion  o f la rg e  than o f sm a ll estab lishm en ts was
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studied; h o w ever , a ll estab lishm en ts w e re  g iven  th e ir  appropria te  
w eigh t. E stim a tes  a re  p resen ted , th e re fo re , as re la tin g  to a l l  e s ­
tab lishm ents in the industry grouping and a rea , but not to those b e ­
low  the m in im um  s ize  studied; an excep tion , h ow ever, is the tabula­
tion o f m in im um  entrance ra te s , wh ich re la te s  s o le ly  to p ro v is io n s  
in the estab lishm en ts actu a lly  v is ited .

O ccupational E arn ings

W o rk ers  w e re  c la s s ifie d  by occupation on the bas is  o f un iform  
job descrip tion s  designed  to take account o f m inor in ter estab lishm en t 
va r ia tion  in duties w ith in  the sam e job ; these job  d escrip tion s  are  
lis ted  in appendix B.

A ve ra ge  earn ings a re  p resen ted  in the A  tab les , beginning on 
page 20. Data a re  shown fo r  fu ll- t im e  w o rk e rs ; i . e .  , those h ired  to 
w o rk  a fu ll- t im e  schedule fo r  the g iven  occupational c la ss ifica t io n . 
Earn ings data exclude p rem iu m  pay fo r  o v e r t im e  and n ightw ork , and 
fo r  w ork  on w eekends and ho lidays. Nonproduction bonuses a re  e x ­
cluded a lso , but c o s t -o f- l iv in g  bonuses and incen tive  earn ings a re  in ­
cluded. A v e ra ge  w eek ly  earn ings fo r  o ff ic e  c le r ic a l,  p ro fess io n a l, and 
techn ica l occupations re la te  to the standard sa la r ie s  that w e re  paid 
fo r  standard w o rk  schedu les; i . e . ,  to the s tra igh t-tim e  sa la ry  c o r ­
responding to the w o rk e rs *  n o rm a l w eek ly  w o rk  schedule excluding 
a ll o v e r tim e  hours. W eek ly  earn ings w e re  rounded to the n eares t 
ha lf d o lla r .

Estab lishm en t P ra c t ic e s  and Supplem entary W age P ro v is io n s

In form ation  is  p resen ted  (in  the B tab les ) on s e lec ted  estab ­
lishm ent p ra c t ice s  and supp lem entary benefits  as they r e la te  to o ff ic e  
and plant w o rk e rs  in 54 a reas . The te rm  "o ff ic e  w o r k e r s , "  as used 
in these studies, includes w ork ing  su p erv iso rs  and n on su perv isory  
w o rk e rs  p e r fo rm in g  c le r ic a l  functions and excludes ad m in is tra tive , 
execu tive , and p ro fess io n a l p erson n el. "P la n t w o rk e rs "  include w o rk ­
ing fo rem en  and a ll n on su p erv isory  w o rk e rs  (including leadm en and 
tra in ees ) engaged in nono ffice  functions. A d m in is tra tiv e , execu tive , 
and p ro fess ion a l em p loyees , and fo rce -a cco u n t construction  em p loyees  
who a re  u tiliz ed  as a separate  w o rk  fo r c e  w e re  excluded. C a fe te r ia  
w o rk e rs  and routem en w e re  excluded  in m anufacturing indu stries  but 
w e re  included as plant w o rk e rs  in nonm anufacturing indu stries .

M inim um  Entrance R a tes . — Tab les B - l  and B -2  re la te  only 
to the estab lishm en ts in each a rea  sam ple. They a re  p resen ted  on 
an estab lishm en t ra th er than on an em ploym ent basis . The deta iled  
tab les in the ind ividual a rea  bu lletins a lso  p resen t data fo r  nonmanu­
factu rin g  industries  as a group; the entrance ra tes  a re  a lso  p resen ted  
in te rm s  o f the m ost com m on w orkw eeks fo r  w h ich they w e re  reco rd ed .

S h ift-D iffe ren tia l D ata. --- Tab les B-10 and B - l l  a re  lim ited
to m anufacturing in du str ies . Th is in fo rm ation  is  p resen ted  both in 
te rm s  o f (a ) estab lishm en t p o lic y  14 p resen ted  in te rm s  o f tota l p lant 
w o rk e r  em ploym ent, and (b ) e f fe c t iv e  p ra c t ice  p resen ted  on the basis  
o f w o rk e rs  actu a lly  em p loyed  on the sp ec ified  sh ift at the tim e o f 
the su rvey.

In estab lishm en ts having v a r ied  d iffe ren tia ls , the amount ap­
p ly in g  to a m a jo r ity  was used o r , i f  no amount app lied  to a m a jo r ity , 
the c la s s ific a t io n  "o th e r "  was used. In estab lishm en ts in wh ich som e 
la te -s h ift  hours a re  paid  at n o rm a l ra te s , a d iffe re n tia l was reco rd ed  
on ly i f  it  app lied  to a m a jo r ity  o f the sh ift hours.

P a id  ho lidays, paid vacations, and health, insurance, and 
pension plans a re  trea ted  s ta t is t ic a lly  on tEe bas is  that these a re  
app licab le  to a ll plant or  o ff ic e  w o rk e rs  i f  a m a jo r ity  o f such w o rk ­
e rs  a re  e lig ib le  or  m ay even tua lly  qu a lify  fo r  the p ra c t ice s  lis ted . 
Scheduled hours a re  trea ted  s ta t is t ic a lly  on the basis  that these a re  
app licab le  to a ll plant or  o f f ic e  w o rk e rs  i f  a m a jo r ity  a re  cove red . 
B ecau se o f rounding, sums o f ind ividual item s in these tabulations 
m ay not equal to ta ls .

The paid  ho lidays tab les  p resen t the num ber o f w hole and 
h a lf ho lidays actua lly  p rov ided . Tab le  B - l2 a  (a ll in du stries ) com ­
bines w hole and h a lf ho lidays to show to ta l ho liday t im e .

The sum m ary o f vacation plans is  lim ited  to fo rm a l a r ra n g e ­
m ents, excluding in fo rm a l p lans w h ereby  tim e  o ff w ith  pay was gran ted  
at the d is c re tion  o f the em p lo yer . In the tabulations o f vacation  a l­
low ances by w eeks o f pay and y ea rs  o f s e rv ic e ,  paym ents not on a 
tim e bas is  w e re  con verted ; fo r  exam ple, a paym ent o f 2 p ercen t o f 
annual earn ings was con s id ered  as the equ iva lent o f 1 w eek 's  pay. 
The pay amounts and s e rv ic e  p e r io d s  fo r  w h ich  data a re  p resen ted  
a re  typ ica l but do not n e c e s sa r ily  r e f le c t  the ind ividual p rov is ion s  
fo r  p ro g ress io n s . F o r  exam p le, the changes in p roportion s  ind icated  
at 10 y ea rs *  s e rv ic e  include changes in p ro v is io n s  o ccu rrin g  betw een 
5 and 10 y ea rs . F u rth e rm ore , es tim a tes  a re  cum ulative. Thus, 
the p rop ortion  r e c e iv in g  3 or m ore  w eeks* pay a fte r  5 y ea rs  includes 
those who re c e iv e  3 o r m ore  w eeks* pay a fte r  few e r  y ea rs  o f s e rv ic e . 
Data fo r  in term ed ia te  s e rv ic e  p e riods  w e re  not tabulated. Data on 
em p lo yer  p ra c t ice  in com puting vacation  paym ents, such as tim e  pay­
m ents, p e rcen t o f annual earn ings , o r  f la t-su m  amounts, a re  ava ilab le  
in the ind ividual a rea  bu lletins.

Data a re  p resen ted  fo r  a ll health, insurance, and pension 
plans fo r  w h ich at lea s t a p a rt o f the cost was borne by the em p lo yer , 
excep ting  only le g a l requ irem en ts  such as w o rk m en 's  com pensation ,

14 An estab lishm en t was con s id ered  as having a p o lic y  i f  it m et 
e ith er  o f the fo llow in g  conditions; (1 ) O perated  la te  sh ifts at the tim e 
o f the su rvey , or  (2 ) had fo rm a l p ro v is io n s  cove r in g  la te  sh ifts .
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ra ilro a d  re t irem en t, and s o c ia l secu rity  (tab les  B -26 to B -32 ). Such 
plans included those underw ritten  by a c o m m erc ia l insurance com pany 
and those p ro v id ed  through a union fund or paid  d ire c t ly  by the em ­
p loyer  out o f cu rren t operating  funds or fro m  a fund set aside fo r  this 
purpose. Death b en efits  w e re  included as a fo rm  o f l i fe  insurance.

Sickness and acciden t insurance data a re  lim ited  to that type 
o f insurance under which p red e te rm in ed  cash paym ents w e re  m ade 
d ire c t ly  to the insu red  on a w eek ly  o r  m onthly basis  during illn ess  
o r  acc iden t d isab ility . In form ation  is  p resen ted  fo r  a ll  such plans 
to w h ich the em p lo yer  con tribu tes. In New  Y o rk  C ity  and New  Jersey , 
h ow ever, w h ich have enacted tem pora ry  d isa b ility  insurance laws which 
req u ire  em p lo yer  con tributions, 15 plans w e re  included only i f  the em ­
p loy e r  (1 ) con tributed  m ore  than was le g a lly  req u ired , o r  (2) p rov id ed  
the em p loyee  w ith  benefits  w h ich exceed  the requ irem en ts  o f the law . 
Tabulations o f paid  s ick  lea ve  plans a re  lim ited  to fo rm a l plans which 
p rov ided  fu ll pay o r  a p roportion  o f the w o rk e r ’ s pay during absence

15 The tem p o ra ry  d isab ility  law s in C a lifo rn ia  and Rhode Island 
did not req u ire  em p lo yer  con tributions.
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fro m  w ork  because o f il ln e s s . Separate tabulations a re  p rov id ed  a c ­
cord ing  to (1 ) plans w hich p rov id ed  fu ll pay and no w aiting p eriod , and 
(2 ) plans p rov id in g  e ith er  p a r tia l pay or a w a iting  p eriod . Sick leave  
plans include only those w h ich d e fin ite ly  estab lished  at lea s t the m in i­
mum num ber o f days* pay that could be expected  by each em p loyee . 
In fo rm a l s ick  lea ve  a llow ances d eterm in ed  on an ind ividual bas is  w e re  
excluded. In addition to the p resen ta tion  o f the p roportion s  o f w o rk ­
e rs  who a re  p rov id ed  sickness and acciden t insurance or paid s ick  
le a v e , an unduplicated total is  shown o f w o rk e rs  who re c e iv e d  e ith er 
o r  both types o f benefit.

C atastrophe in su ran ce , som etim es r e fe r r e d  to as extended 
m ed ica l insurance, includes those plans w hich w e re  designed  to p ro ­
tect em p loyees  in case o f s ickness and in ju ry  in vo lv in g  expenses b e ­
yond the n orm al c ove ra ge  o f h osp ita liza tion , m ed ica l, and su rg ica l 
plans. M ed ica l insurance r e fe r s  to plans p rov id in g  fo r  com p lete  or 
p a rtia l paym ent o f doctors* fe es . Such plans m igh t be underw ritten  
by co m m erc ia l insurance com panies o r nonprofit o rgan iza tion s  or they 
m ight be s e lf- in su red . Tabulations o f r e t irem en t plans a re  lim ited  
to those plans that p ro v id ed  m onthly paym ents fo r  the. rem a in der o f 
the w o rk e r 's  l i fe .
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M in im u m -size  establishm ent and estim ated  num ber o f w ork ers  w ithin scop e  o f su rvey ,b y  industry d iv is io n ,fo r  60 la b or m arkets 
studied by the Bureau o f L abor S ta tistics , July 1959- June I960

M in i-
^ ^ n j t h o u s a n d s ] ^ ^ _ 
Num ber o f w ork ers , in establishm ents within scop e  o f studies

L abor m arkets 1 P a y ro ll
p e r io d

size
esta b -
lis h -
m ent

A ll in dustries M anufacturing Nonm anufacturing 3 P u blic  u tilities 4 W holesa le trade R eta il trade  5 F inance 6 S e r v ic e s 7

Total O ffice Plant Total O ffice Plant Total O ffice Plant Total O ffice Plant Total O ffice Plant Total O ffice Plant Total O ffice T otal O ffice Plant

N ortheast:

Albany—Schenectady—
T roy , N. Y____________ M ar. I960 51 97. 5 16. 8 59. 8 60. 2 8. 5 40. 6 37. 3 8. 3 19. 2 12. 0 2. 1 6. 2 3. 3 (8) (8) 12. 0 (8) (8) 4. 7 (8) 5. 3 (8 ) (8)

A llentow n—Bethlehem —
Easton, Pa. —N. J . ----- M ar. I960 51 104. 0 13. 9 76. 3 84. 4 9. 2 65. 0 19.6 4. 7 11. 3 8. 0 2. 1 3. 9 1. 3 (8) (8) 6 .6 (8) (8) 2. 0 (8) 1. 7 (8) (8)

Boston , M ass. ------------- Oct. 1959 (9 ) 419. 0 90. 6 253. 1 214. 5 28. 8 152. 0 204. 5 61. 8 101. 1 38. 3 7. 6 22. 7 22. 1 7. 3 8. 0 61. 3 6. 4 49. 6 48. 8 33. 1 34. 0 7. 4 18. 4
Buffalo, N. Y. 10_______ O ct. 1959 51 231. 4 - - 162. 7 - - 68. 7 - - 17. 7 - - 7. 3 - - 28. 5 - - 8. 3 - 6 .9 _ _
L aw rence—H averhill,

M a s s .-N . H___________ June I960 51 41. 5 4. 5 32. 1 37. 2 3. 5 29. 6 4. 3 1. 0 2. 5 1. 0 (8) (8) . 3 (8) (8) 1. 7 (8) (8) .9 (8) . 4 (8) (•)
Newark and J e rse y

City, N. J. ____________ Feb. I960 (9 ) 415 .8 75. 0 262. 7 260. 5 33. 8 185. 2 155. 3 41. 2 77. 5 49. 3 9. 2 29. 3 20. 1 4. 7 8. 8 25. 7 2. 6 20. 3 29. 2 20. 5 31. 0 (“ ) (*)New Haven, C on n .------- Feb. I960 51 60. 5 11. 0 39. 7 38. 7 4. 5 28. 8 21. 8 6. 5 10. 9 10. 4 3. 2 4. 5 2. 0 (8) (8 ) 5. 0 (8 ) (8) 3. 0 (8) 1. 4 (8) M
New Y ork, N. Y ............... A pr. I960 (9 ) 1, 406. 1 422. 1 631. 2 450. 5 90. 8 269. 2 955. 6 331. 3 362. 0 226. 6 49. 3 102. 0 117. 4 47. 1 31. 4 162. 7 24. 1 118. 3 257. 4 168. 4 191. 5 42. 4 9 2 . 3
Pate r s on—Clifton—

P a s sa ic , N. J . _______ May I960 51 165. 9 23. 7 117. 6 123. 2 14. 1 90. 0 42. 7 9. 6 27. 6 14. 5 2. 5 9. 5 5. 4 (8 ) (8) 14. 2 (8 ) (8) . 3. 2 (8) 5. 4 (8) (•)
P hiladelphia, P a ---------- Nov. 1959 (9 ) 566. 6 110. 4 343. 8 312. 0 41. 5 213. 6 254. 6 68. 9 130. 2 77. 5 15. 2 44. 8 34. 2 10. 3 13. 6 69. 0 9. 4 52. 5 44. 8 27 .9 29. 1 6. 1 16. 8
P ittsburgh , Pa. _______ D ec. 1959 (9 ) 432. 3 65. 6 303. 3 294. 0 34. 6 223. 5 138. 3 31. 0 79. 8 54. 1 8. 4 36. 1 16. 1 5. 3 5 .9 32. 2 3. 0 26. 0 17. 4 11. 2 18. 5 (8) (8)
P ortland , M a in e ______ Nov. 1959 51 21. 1 3. 3 13. 7 10. 1 . 8 7. 3 11. 0 2. 5 6 .4 3. 8 . 7 2. 2 1. 7 (8 ) (8) 3. 3 (8 ) (8 ) 1. 4 (8) . 8 (8) (8)
P rov id en ce , R. I . —

M ass. _________________ M ar. I960 51 146. 8 20. 0 109. 3 113. 9 11. 4 90. 4 32 .9 8. 6 18. 9 8. 6 1. 5 5. 6 2. 6 (8 ) (8) 12. 6 1. 1 10. 0 6. 6 (8) 2. 5 (8) (8)
W ater bury, C o n n .------- M ar. I960 51 41. 3 5. 2 30. 0 35. 8 4. 3 26. 7 5. 5 . 9 3. 3 2. 0 . 3 1. 3 . 2 ( ! ) ( ! ) 2. 0 (! ) ( ! ) 1. 0 (J) . 3 ( ! ) ( ! )W o rce ste r , M a s s . ------- June I960 51 60. 2 9. 8 43. 2 46. 5 6. 0 35. 6 13. 7 3. 8 7. 6 3. 1 . 5 2. 2 .9 8) (8 ) 5. 6 (8) ( ) 3. 6 (8) . 5 ( ) (8 )
York, P a . ---------------------- Feb. 1960 51 45. 1 6. 0 32 .9 37. 0 4. 5 28. 2 8. 1 1. 5 4. 7 3. 3 . 5 1. 8 . 6 (8 ) (8) 2. 7 (8) (8) . 7 (8) . 8 l 8) (8)

South:

Atlanta, Ga. ___________ June I960 51 170. 8 34. 2 106. 1 70. 2 7. 2 51. 9 100. 6 27. 0 54. 2 31. 3 6. 0 17. 4 17. 6 5. 5 8. 1 29. 1 3. 8 22. 1 13. 9 9 .8 8. 7 (8) (8)
B a ltim ore , M d .10_____ Sept. 1959 (9 ) 265. 1 - - 169. 6 - - 9 5 .5 - - 20. 9 - - 10. 4 - - 3 4 .8 - - 18. 0 - 11. 4
Beaum ont—P o rt

Arthur, T ex. ________ May I960 51 41. 7 4. 4 30. 5 28. 1 2. 2 22. 2 13. 6 2. 2 8. 3 6. 0 1. 0 2. 7 1. 0 (•) 0 4. 0 (8 ) (8) . 7 (8) 1 .9 (8) (8)
B irm ingham , A la. ____ M ar. I960 51 99. 7 15. 0 67. 7 58. 4 6. 1 43. 8 41. 3 8 .9 2 3 .9 12. 4 2. 3 6. 8 6. 9 0 (8) 11.9 (8) (8) 6. 1 (8) 4. 0 (8) (8)
Charleston , W. V a .------ A p r. I960 51 36. 3 6. 0 23. 7 21. 6 3. 0 14. 8 14. 7 3. 0 8 .9 6. 5 1. 6 3. 0 1. 3 (8) (8) 5. 3 (8) (8) . 7 (8) .9 (8) (8 )
C harlotte, N. C ._______ A p r. I960 51 46. 6 8. 2 30. 7 21. 3 1. 6 16. 6 25. 3 6. 6 14. 1 8. 0 2. 0 3 .9 4 .8 (8 ) (8) 7. 4 (8 ) (8) 3. 0 (8) 2. 1 (8) (8 )
D allas, Tex. 10 ________ Oct. 1959 51 162. 1 - - 69. 6 _ _ 92. 5 _ _ 24. 3 - - 12. 2 29. 0 18. 1 8. 9
F ort W orth, Tex. ------- Nov. 1959 51 84. 7 15. 7 50. 8 46. 0 6. 8 28. 6 38. 7 8 .9 22. 2 12. 6 2. 2 6. 9 5. 2 (■) <•) 14. 2 (*) ( ! ) 3. 6 <B‘ ) 3. 1 (•) (•)
G reen v ille , S. C .______ May I960 51 36. 4 2. 6 30. 3 29. 3 1. 4 25. 7 7. 1 1. 2 4. 6 1 .8 . 2 1. 2 . 3 (8 ) (8) 2. 9 (8) (8) 1. 0 ( ! ) 1. 1 (8) (8 )
Houston, Tex. -------------- June I960 51 178. 1 33. 1 111.8 74. 9 8. 8 51. 5 103. 2 24. 3 60. 3 31. 1 8. 0 16. 6 18. 3 6 .4 8. 6 32. 8 2. 7 25. 8 10. 3 (8) 10. 7 (8) (8)
Jackson , M iss. _______ F eb. 1960 51 19. 1 3. 5 12. 3 8. 0 . 7 6. 2 11. 1 2. 8 6. 1 3. 5 . 8 1. 5 1. 2 (8) (8 ) 3. 1 (8 ) (8) 1. 7 (8) 1. 7 ( 8) (8 )
J ack son v ille , F l a . ____ D ec. 1959 51 53. 8 11. 2 33. 4 16. 1 1. 1 13. 1 37. 7 10. 1 20. 3 9. 5 1. 5 5. 0 4. 3 (8 ) ( ! ) 12. 5 ( ! ) (J) 7. 4 ( ! ) 4. 0 (8) (8)
Lubbock, Tex. ------------- June I960 51 9. 3 1. 5 6. 0 2. 4 . 2 1. 6 6 .9 1. 3 4. 4 2. 2 . 5 1. 1 . 5 (8) ( 8) 3. 1 (8) (8) . 5 (8) . 6 (8) (8)
M em phis, Tenn. ---------- Jan. I960 51 85. 6 11. 9 60. 1 37. 5 3. 2 29. 1 48. 1 8. 7 31. 0 11. 4 1. 3 7. 4 8. 2 n ( ! ) 17. 6 (8) (8) 4 .6 ( ! ) 6. 3 (8) ( ! )
M iam i, F la. ----------------- D ec. 1959 51 111. 5 19. 2 76. 0 2 2 .9 2. 2 17. 5 88. 6 17. 0 58. 5 28. 7 5. 8 16.9 4. 0 0 ( ) 31. 3 3. 1 '2 4 .8 8. 0 (8) 16. 6 (8) (8)
New O rleans, L a . ------- F eb. I960 51 122. 0 18. 6 76. 5 38. 5 3. 1 29. 8 83. 5 15. 5 46. 7 27. 6 4. 2 10. 7 12. 5 ( ! ) ( ! ) 26. 2 2. 6 21. 1 8. 2 ( ! ) 8. 9 (8) (8 )
R ichm ond, V a .________ F eb. I960 51 73. 8 13. 9 45. 7 34. 8 2. 7 26. 2 39. 0 11. 2 19. 5 11. 6 3. 4 5. 3 5. 2 0 •) 12. 1 (8 ) (8) 6 .9 (8) 3. 2 (8) (8)
Savannah, Ga. _________ June I960 51 21. 2 2. 8 15. 6 12. 9 1. 1 10. 5 8. 3 1. 7 5. 1 3. 8 . 8 2. 0 . 4 0 (8) 2. 3 (8) (8) . 7 (8) 1. 1 (8) 0
W ashington, D. C .—

Md. -V a ............................. D ec. 1959 51 177. 2 34. 1 110. 3 23. 2 3. 4 14. 7 154. 0 30. 7 9 5 .6 37. 4 6. 7 24. 1 9. 1 1 . 9 4. 8 54. 6 4. 6 45. 1 16. 0 9 . 5 3 6.9 8. 0 1 9 . 2

1 Standard M etropolitan  Statistica l A re a s , with the fo llow ing  excep tion s: New ark and J e rse y  City A rea  (E sse x , Hudson, M o r r is , and Union Counties); New Y ork  City A rea  (B ronx, New York, K ings,
Q ueens, and R ichm ond Counties); Philadelphia  A rea  (P hiladelphia  and D elaw are Counties, P a . ,  and Cam den County, N. J . ); and C hicago A re a  (C ook  County).

2 T ota ls in clude execu tive , p ro fe ss io n a l, and other w o rk e rs  excluded  fr o m  the separate o ff ice  and plant ca te g o r ie s . The estim ates  shown in this table p rov id e  a rea son a b ly  a ccu rate  d e scr ip tio n  o f 
the s ize  and com p osition  o f the la b or fo r c e  in cluded in the su rvey s . They a re  not intended, how ever, to  se rv e  as a b a s is  o f co m p a r iso n  w ith other a rea  em ploym en t in dexes to m ea su re  em ploym ent trends 
or le v e ls  since  (1) planning o f w age su rveys re q u ire s  the use o f establishm ent data com p iled  co n s id era b ly  in advance o f  the p a y ro ll p e r io d  studied, and (2) sm a ll establishm ents a re  excluded fro m  the scop e  
of the studies.

3 Includes data fo r  5 b roa d  nonm anufacturing industry groups shown sep arate ly .
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M in im u m -size  establishm ent and estim ated  num ber o f  w o rk e rs  w ithin scop e  o f su rvey ,b y  industry d iv is io n ,fo r  60 la b or m arkets 
studied by  the B ureau o f L abor S ta tistics , July 1959~June I960— Continued

----------------  - -  — On thousands)
Num ber o f w o rk e rs  in establishm ents within scop e  o f  s tu d ie s2

L abor m a rk ets 1 P a y ro ll
p e r io d

size
esta b ­
lis h ­
m ent

A ll in dustries M anufactur ing Nonm anufacturing 3 P u b lic  u tilities  4 W holesa le trade R eta il trade 5 F inance 6 S erv ices 7

T otal O ffice Plant Total O ffice Plant Total O ffice Plant Total O ffice Plant T otal O ffice Plant Total O ffice Plant T otal O ffice T otal O ffice Plant

North Central:

A kron, O hio ____________ June I960 51 104. 3 21. 1 66. 3 7 7 .8 15. 3 5 1 .9 26. 5 5 .8 14. 4 10 .0 2. 2 3 .9 2. 7 (8) (8 ) 10. 4 (8 ) (8) 1. 8 (8) 1. 6 (8) (8)
Canton, Ohio ----------------- D ec. 1959 51 65. 4 7. 3 49. 7 5 1 .9 5. 4 40. 7 13. 5 1 .9 9. 0 4. 8 . 7 2 .9 1. 5 • (8) (8) 5. 5 (8 ) (8) 1. 1 (8) . 6 (8) (8)
Chicago, 111. ----------------- A p r. I960 (’ ) 1, 103. 8 248. 4 652. 3 593. 1 92. 5 416. 3 510. 7 155.9 236. 0 136. 9 34. 6 65. 7 81. 4 28. 3 32. 2 131. 5 25. 6 91. 1 83. 0 52. 7 7 7 .9 14. 7 39. 7
Cincinnati, Ohio—K y . ----- F eb. I960 51 205. 5 35. 0 133. 5 139. 2 20. 1 95. 2 66. 3 14. 9 38. 3 26. 0 4. 1 15. 5 7. 8 (8) (8 ) 13. 4 (8) (8) 9 .9 (8) 9. 2 (8) (8)
C leveland, Ohio 10---------- Sept. 1959 (’ ) 337. 0 - - 242. 9 - - 94. 1 - - 28. 4 - - 17. 7 - - 19.9 - - 15. 8 - 12. 3 - -
Dayton, O hio ___________ D ec. 1959 51 121. 8 16 .6 88. 5 92. 2 10. 8 69. 5 29. 6 5 .8 19. 0 6 .9 1. 6 4. 3 2. 7 (8) (8) 14. 5 (8) (! ) 2. 1 (! ) 3. 4 (! ) ( ! )Des M oines, I o w a --------- Feb. I960 51 43. 3 10. 0 22. 5 18. 4 1. 9 12.9 24. 9 8. 1 9. 6 6. 3 1. 2 2 .9 3. 3 (8) (8) 5. 4 (8) (8 ) 7. 3 (8) 2. 6 (8) (8 )
D etroit, M ich. 10 ---------- Jan. I960 (’ ) 634. 4 - - 447. 5 - - 186. 9 - - 47. 2 - - 23. 5 58. 9 28. 8 28. 5
Indianapolis, Ind........... — Jan. I960 51 165. 6 27. 5 107. 0 96. 1 10. 8 67. 1 69. 5 16. 7 39 .9 18. 8 3. 2 10. 8 9. 5 (•> (8) 23. 8 2. 7 18. 5 10. 5 (•) 6. 9 (•) (•)
K ansas City, M o.—

K a n s .----------------------------- Jan. I960 51 201. 7 35. 6 126. 4 9 2 .7 10. 0 66. 3 10 9 . 0 25. 6 60. 1 33. 3 5 .8 17. 0 16.9 (8) (8 ) 39. 2 ( ! ) (8) 10. 9 (8 ) 8. 7 ( ! ) (8 )
M ilw aukee, W is. ---------- A p r. I960 51 260. 4 43. 8 177. 6 182. 8 24. 8 134. 1 77. 6 1 9 . 0 43. 5 21 .9 4. 2 12. 4 9. 6 (8 ) (8) 27. 8 (8) (8) 10. 1 (8) 8. 2 (8) (8)
M inneapolis—St. Paul,

M in n .----------------------------- Jan. I960 51 257. 9 54. 9 147. 5 120. 0 17. 4 77. 1 137. 9 37. 5 70. 4 43. 4 8. 6 23. 3 20. 5 7. 0 7 . 7 4 0 .8 5. 3 30. 6 2 0 .8 15. 2 12. 4 (8) (8)
Muskegonr-M uskegon

Heights, M ich. _______ May I960 51 28. 6 3. 1 21. 5 24. 2 2. 1 19. 1 4; 4 1. 0 2. 4 2. 1 . 5 .9 . 3 (? ) (? ) 1. 4 ( ! ) ( ! ) . 4 ( ! ) . 2 ( ! ) ( ! )R ock ford , 111. --------------- Apr. I960 51 43. 4 5 .9 31. 4 36. 2 4. 2 26. 8 7. 2 1. 7 4. 6 1. 8 . 4 1. 2 . 8 (8 ) (8) 3. 3 ( ) (8) .8 (8) . 5 ( ! ) ( ! )St. L ou is , M o .—111.------- Oct. 1959 (9 ) 327. 9 55. 0 211. 4 208. 6 25. 3 150. 7 119. 3 29. 7 60. 7 50. 6 10. 2 27. 5 19. 4 5. 2 8. 6 17. 4 (8 ) (8) 17. 2 9.9 14. 7 (8) (8 )
Sioux F a l ls , S. D ak .----- Feb. I960 51 8. 7 1. 1 5 .9 4. 7 . 4 3. 7 4. 0 . 7 2. 2 1 .8 . 3 . 8 . 4 (•> (*) 1. 3 (8 ) ( ! ) . 3 (! ) . 2 ( ! } ( ! }South Bend, Ind. ----------- A p r. I960 51 48. 7 7 .9 31. 8 38. 0 5. 5 26. 3 10. 7 2. 4 5. 5 3. 4 . 5 1. 7 1. 0 (8 ) (8) 3. 4 (8 ) (8) 1. 8 0 1. 1 (8) (8)

W est:

A lbuquerque, N. M ex. — May I960 s i . 24. 8 5. 3 15. 1 5. 1 . 8 3. 4 19. 7 4. 5 11. 7 5. 1 . 9 2. 8 . 8 (? ) (? ) 3. 7 (8 ) (8) 1. 5 (? ) 8. 6 (? ). ( ! )D enver, C olo. --------------- D ec. 1959 51
[ 125 .6 26. 7 7 1 .9 48. 0 6 .9 30. 4 77. 6 19.8 41. 5 25. 4 5. 6 11. 7 10. 0 (8) (8) 25. 2 2. 5 19. 7 9. 4 (8) 7. 6 ( } (8)

L os A ngeles—Long 1
Beach, Calif. -------------- A p r. I960 (’ ) | 984. 7 200. 6 577. 0 554. 1 80. 3 361. 0 430. 6 120. 3 216. 0 106. 7 20. 5 61. 7 60. 5 17. 6 25. 3 94. 0 ( ! ) (8) 80. 1 55 .9 " 6 9 . 9 n 15. 0 u 33. 2

Phoenix, A r iz . _________ A pr. i 960 51 55. 4 9. 7 34. 5 24. 7 2. 8 15. 5 30. 7 6 .9 19. 0 8. 0 C ) (8) 2. 2 (8) (8 ) 11. 8 (8 ) (8) 4. 5 (8) 4. 2 (8 ) (8 )
P ortland , O reg. —

Wash. — ______ ________ May I960 51 107. 3 19. 5 70. 3 52. 0 4. 8 3 9 .6 55. 3 14. 7 30. 7 20. 0 4. 3 10. 7 8. 3 (8) (8 ) 15. 8 1. 7 12. 5 7. 4 (8) 3. 8 (8) (8 )
San B ernardino—

Riv e r s id e—Onta r io ,
Calif. --------------------------- Nov. 1959 51 58. 7 7. 8 40. 8 27. 7 2. 4 21. 5 31. 0 5. 4 19. 3 14. 1 1. 5 8. 1 2. 6 (8) (8). 7 .9 (8 ) (8) 3. 4 (8) 3. 0 (8) (8 )

San F ra n c is co —
Oakland, C a li f ._______ Jan. I960 (’ ) 366. 2 99. 0 188. 3 142. 8 25. 3 92. 1 223. 4 73. 7 96. 2 74. 8 17. 5 32. 1 31. 5 10. 0 13. 0 47. 2 5 .9 35. 8 45. 0 3 5 . 7 24. 9 (8) (8)

Seattle, W ash .10. ------------- Aug. 1959 51 166. 3 99. 2 67. 1 17. 2 9. 0 23. 2 10. 3 7. 4

4 T ransportation , com m unication , and other pu blic u tilities . Data a re  not com p arab le  with p r io r  surveys due to the in clu sion  o f ra ilro a d s  in a ll but 4 o f the a re a s . T ax ica bs and se r v ic e s  in cidental 
to w ater transp orta tion  a re  a lso  excluded , as a re  m u n icip ally  operated  establishm ents. A ll o r  m a jo r  lo c a l-tr a n s it  operations in B oston , Chicago, C leveland, D etroit, L os A ngeles—Long Beach, New York 
City, San F ra n c is co —Oakland, and Seattle w ere  m unicipally  operated; as w ere  e le c t r ic  utility  operations in J ackson v ille , L os A n geles—Long B each , and Seattle, and e le c t r ic  and gas operations in M em phis; and gas 
operations in Indianapolis and R ichm ond.

5 E stim ates fo r  N ewark and J e rse y  City, New Y ork  City, P hiladelphia, and W ashington exclude lim ite d -p r ic e  v a r ie ty  s to r e s ; those fo r  Cincinnati, C leveland, and L os A ngeles—Long Beach, departm ent 
s to re s ; fo r  D etroit, 2 la rg e  departm ent s to re s ; and fo r  St. L ou is , departm ent and lim ite d -p r ic e  v a r ie ty  sto re s . In each instance, h ow ever, the rem a in d er o f re ta il trade is  appropria te ly  rep resen ted  in the 
A -  and B -ta b le  estim ates fo r  a ll in dustries com bined , and w here presen ted , fo r  nonm anufacturing.

6 F inance, in surance, and re a l estate. Data fo r  non o ffice  (plant) w ork ers  in finan ce and in surance establishm ents a re  excluded  fro m  the total, as w e ll as fr o m  the estim ates fo r  "a ll  in d u str ies" and 
"n on m an u factu rin g"; data fo r  plant w o rk e rs  in re a l estate, how ever, a re  included.

7 H otels ; p e rson a l s e r v ice s ; bu sin ess  s e r v ice s ; auto re p a ir  shops; m otion  p ictu re s ; nonprofit m em bersh ip  organ izations ; and engineering  and a rch itectu ra l s e r v ice s .
8 This industry d iv is ion  is  rep resen ted  in estim ates fo r  "a ll  in d u str ies" and "nonm anufacturing" although co v e ra g e  w as in su fficien t to ju stify  separate presentation  o f data.
9 M in im u m -size  establishm ent (in te rm s  o f em ploym ent) was 51 w o rk e rs  in the w h olesa le  trade, finan ce, and se r v ic e s  industry grou p s; and 101 in the m anufacturing, pu blic u tilities , and re ta il trade groups.
10 Survey lim ited  to occupationa l earn ings; separate  o ff ic e  and plant em ploym ent totals w ere  not com p iled . D ashes indicate, how ever, that cov e ra g e  w as su ffic ien t to ju stify  separate presen tation  o f  data 

in the s e r ie s  A  tables.
11 E xcludes data fo r  m o tio n -p ictu re  produ ction  and a llie d  s e r v ice s ; data fo r  these in dustr ies a re  in cluded, h ow ever, in " a ll  in d u str ies" and "nonm anufacturing. "
NOTE: The 1957 re v ise d  edition o f the Standard Industrial C la ssifica tion  Manual w as used in cla ss ify in g  establishm ents by  industry d iv ision . M ajor changes fr o m  the e a r lie r  edition  used in su rveys 

m ade p r io r  to July 1958 a re  the tra n sfer o f m ilk  pa steu riza tion  plants and re a d y -m ix e d  co n cre te  establishm ents fr o m  trade (w h olesa le  o r  re ta il) to m anufacturing, and the tra n sfer o f rad io  and te lev is ion  
broa dca stin g  fr o m  se r v ic e s  to the transporta tion , com m unication , and other pu blic u tilities d iv ision .
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Appendix B: Occupational Descriptions

The primary purpose of p reparing job d esc rip tio n s  for the B ureau’s wage su rveys is  to  a s s i s t  i ts  
fie ld  s ta ff  in c la s s ify in g  into  appropria te  occupations w orkers who are em ployed under a v a rie ty  of payro ll 
t i t le s  and d ifferen t work arrangem ents from es tab lish m en t to  e s tab lish m en t and from area  to a re a . T h is  is  
e s s e n tia l  in order to perm it the grouping of occupational w age ra te s  rep resen ting  com parable job  co n ten t. 
B ecause  of th is  em phasis  on in te re stab lish m en t and in te ra rea  com parab ility  of occupational co n ten t, the 
B ureau’s job d e sc rip tio n s  may d iffer s ig n ifican tly  from those  in use  in ind iv idual e s tab lish m en ts  or tho se  
p repared  for o ther p u rp oses . In apply ing  th e se  job  d e sc rip tio n s , the B u re au 's  fie ld  econom ists  are  
ins tru c ted  to exclude w orking su p e rv iso rs , a p p ren tice s , le a rn e rs , beg inners, tra in e e s , hand icapped  w orkers, 
part-tim e, tem porary, and probationary  w orkers.

O F F IC E

BILLER, MACHINE BOOKKEEPING-MACHINE OPERATOR
P rep a res  s ta te m e n ts , b il ls ,  and in v o ices  on a m achine other 

than an  ordinary or e lec tro m atic  typew riter. May a lso  keep  reco rds a s  
to  b illin g s  or sh ipp ing  charges or perform o ther c le r ic a l  work in c id en ta l 
to  b illing  o p era tio n s . F or wage study  p u rp oses , b il le rs , m achine, are  
c la s s if ie d  by type of m achine, a s  fo llow s:

B i l le r , m ach ine (h i l l in g  m ach ine ) — U ses  a sp e c ia l  b illing  ma­
ch ine (Moon H opkins, E llio tt  F ish e r , B urroughs, e tc . ,  w hich are  
com bination typing and adding m ach ines) to  p repare b ills  and in ­
v o ices  from cu s to m ers’ pu rchase  o rders, in te rn a lly  prepared o rders, 
sh ipp ing  memorandums, e tc . U sually  invo lves ap p lica tio n  of p rede­
term ined d isco u n ts  and sh ipp ing  ch arg es  and entry  of n e c e ssa ry  
ex te n s io n s , w hich may or may not be com puted on the b illing  ma­
ch ine , and to ta ls  which are  au tom atica lly  accum ulated  by m achine. 
T he operation  u sua lly  invo lves a large number of carbon co p ie s  of 
the b ill  being prepared and is  often  done oh a fanfold m achine.

B i l le r , m ach ine (b o o k k e e p in g  m ach in e )— U ses a bookkeeping  
m achine (Sundstraiid , E llio tt  F ish e r , Rem ington R and, e tc . ,  w hich 
may or may not have typew rite r keyboard) to p repare c u s to m e rs ’ 
b ills  a s  part of the accou n ts  rece iv ab le  opera tion . G enera lly  in ­
volves the sim ultaneous en try  of figures on cu s to m ers ’ ledger re c ­
ord. The m achine au tom atica lly  accum u la tes  figures on a num ber 
of v e rtic a l colum ns and com putes and u su a lly  p rin ts  au tom atica lly  
the deb it or c red it b a la n c e s . D oes no t involve a know ledge of book­
keeping . Works from uniform and standard  types of s a le s  and 
c red it s l ip s .

O perates a bookkeeping m achine (R em ington R and, E llio tt  
F ish e r , Sundstrand, B urroughs, N ational C ash  R e g is te r, w ith  or w ithout 
a typew riter keyboard) to  keep  a record  of b u s in e ss  tra n s a c t io n s .

C la s s  A — K eeps a s e t  of records requ iring  a know ledge o f 
and experience  in b a s ic  bookkeeping p rin c ip les  and  fam ilia rity  w ith 
the s truc tu re  of the p a rtic u la r accoun ting  sy stem  u sed . D eterm ines 
proper records and d is trib u tio n  of d eb it and  c re d it item s to be u sed  
in each  phase  of the work. May prepare co n so lid a ted  re p o r ts , b a lan ce  
s h e e ts , and o ther reco rds by hand.

C la s s  B — K eeps a reco rd  of one or more p h ases  or se c tio n s  of 
a s e t  of records u su a lly  requ iring  l it t le  know ledge of b a s ic  book­
keeping* P h a s e s  or s e c tio n s  include acc o u n ts  p ay ab le , payro ll, 
cu s to m ers’ accou n ts  (not inc lud ing  a sim ple type of b illin g  d esc rib ed  
under b ille r, m achine), c o s t d is trib u tio n , expense  d is tr ib u tio n , in ­
ventory contro l, e tc . May check  or a s s i s t  in  p repara tion  of t r ia l  
b a lan ces  and prepare contro l s h e e ts  for the accou n tin g  departm ent.

CLERK, ACCOUNTING
C la s s  A — Under g en era l d irec tio n  of a bookkeeper or acc o u n t­

an t, has re sp o n sib ility  for keep ing  one or more s e c t io n s  of a com ­
p le te  s e t  of books or reco rds re la tin g  to  one p h ase  of an  e s ta b lis h ­
m en t's  b u s in e ss  tra n sa c tio n s . Work invo lves p o stin g  and balancing  
su b s id ia ry  ledger or led ge rs  such  a s  accou n ts  rece iv ab le  or acc o u n ts
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CLERK, ACCOUNTING— Continued
p ay ab le ; exam ining and coding  in v o ices  or vouchers w ith  p roper a c ­
counting  d is trib u tio n ; req u ires  judgm ent and experience  in  m aking 
proper a s s ig n a tio n s  and a l lo c a tio n s . May a s s i s t  in  p reparing , a d ­
ju s tin g  and c lo s in g  jou rnal e n tr ie s ; may d ire c t c la s s  B acc o u n tin g  
c le rk s .

C la s s  B — U nder su p e rv is io n , perform s one or more ro u tin e  a c ­
counting opera tions such  a s  p o stin g  sim ple jou rnal vouchers or a c ­
coun ts payable vo uche rs , en tering  vouchers in voucher re g is te r s ;  
reco n cilin g  bank acc o u n ts ; p o stin g  su b s id ia ry  led g e rs  c o n tro lled  
by g en era l led g e rs , or p o stin g  sim ple c o s t accou n tin g  d a ta . T h is  
job does not require  a know ledge of accoun ting  and bookkeeping  
p rin c ip les  but is  found in o ffices  in w hich the  more rou tine  a c c o u n t­
ing  work is  subd iv ided  on a fu n c tio n a l b a s is  among se v e ra l w orkers .

CLERK, FILE
C la s s  A — In an e s ta b lis h e d  filing  sy stem  co n ta in in g  a num­

ber of varied  su b je c t m atter f i le s ,  c la s s if ie s  and in d ex es  c o r re s ­
pondence or o ther m a te ria l; may a lso  file  th is  m a te ria l. May keep  
records of various types in con ju n ction  w ith f i le s  or may su p e r­
v ise  o thers in filing  and lo c a tin g  m ate ria l in the  f i le s .  May p er­
form in c id en ta l c le r ic a l  d u tie s .

C la s s  B — Perform s rou tine  f ilin g , u su a lly  of m a te ria l th a t  h a s  
a lready  been c la s s if ie d  or w hich is  e a s i ly  id e n tif ia b le , o r lo c a te s  
or a s s i s t s  in  lo ca tin g  m a te ria l in f i le s .  May perform in c id e n ta l 
c le r ic a l  d u tie s .

CLERK, ORDER
R e ce iv e s  cu s to m ers9 o rders for m ate ria l or m erchand ise by m ail, 

phone, or p e rso n a lly . D u ties  involve any  com bin atio n  o f  the fo llo w in g :  
Q uoting p rice s  to  custom ers; m aking out an  order sh e e t l is t in g  the item s 
to make up the order; check ing  p ric e s  and q u a n titie s  of item s on order 
sh ee t; d is trib u tin g  onder s h e e ts  to  re sp e c tiv e  departm en ts to  be f i lle d . 
May check  with c red it departm ent to determ ine c re d it ra tin g  of custom er, 
acknow ledge re c e ip t of o rders from cu sto m ers , follow  up o rders to  s e e  
th a t they  have been fille d , keep  file  of o rders rece iv ed , and ch eck  sh ip ­
ping in v o ices  with o rig ina l o rd ers .

CLERK, PAYROLL
Com putes w ages of com pany em ployees and  e n te rs  the n e c e s ­

sa ry  d a ta  on the payro ll s h e e ts .  D u ties  invo lve: C a lcu la tin g  w orkers9 
earn in g s b ased  on tim e or p roduction  reco rd s ; p o stin g  c a lc u la te d  d a ta  
on payro ll s h e e t, show ing inform ation su ch  a s  w orker’s  nam e, w orking 
d ay s , tim e, ra te , deductions for in su ran ce , and to ta l  w ages due. May 
make out p aychecks and a s s i s t  paym aster in m aking up and d is tr ib u t­
ing  pay  en v e lo p es . May use  a c a lc u la tin g  m achine.
COMPTOMETER OPERATOR

Prim ary duty is  to  opera te  a  Com ptom eter to  perform m athem a­
t ic a l  com putations. T h is job is  not to  be con fused  w ith th a t of s t a t i s ­
t ic a l  or o ther type of c le rk , w hich may involve frequen t u se  of a Comp­
tom eter but, in w hich, u se  of th is  m achine is  in c id en ta l to  perform ance 
of o ther d u tie s .

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)
Under g en era l su p e rv is io n  and w ith no superv iso ry  re sp o n s i­

b i l i t ie s ,  rep roduces m ultip le co p ie s  of typew ritten  or handw ritten  m atter, 
u s in g  a Mimeograph or D itto  m achine. M akes n e c e ssa ry  ad justm en t su ch  
a s  for ink  and paper feed  coun ter and cy lin d er sp e e d . Is  not requ ired  to  
p repare s te n c il  or D itto  m aster. May keep  file  of u sed  s te n c ils  or D itto  
m a ste rs . May so rt, c o lla te , and s ta p le  com pleted  m a te ria l.

KEYPUNCH OPERATOR
Under g enera l su p e rv is io n  and w ith no su pe rv iso ry  re s p o n s i­

b i l i t ie s ,  reco rds accoun ting  and s ta t i s t i c a l  d a ta  on tab u la tin g  ca rd s  by 
punching a  s e r ie s  of h o les  in the  ca rd s  in a sp e c if ie d  se q u en ce , u s in g  
an a lp h a b e tic a l or a  num erical keypunch m achine, follow ing w ritten  in ­
form ation on reco rd s . May d u p lica te  ca rd s  by u sin g  the  d u p lica tin g  de­
v ic e  a ttach ed  to  m achine. May keep  f i le s  of punch c a rd s . May verify  
own work or work of o th e rs .

OFFICE BOY OR GIRL
Perform s various rou tine d u tie s  su ch  a s  running e rra n d s , op­

e ra tin g  minor office m achines such  a s  s e a le r s  or m a ile rs , opening  and 
d is tr ib u tin g  m ail, and o ther minor c le r ic a l  work.
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SECRETARY
Perform s s e c re ta r ia l  and c le r ic a l  d u tie s  for a superio r in  an ad ­

m in istra tive  or execu tive  p o sitio n . D u ties  include making appo in tm en ts 
for superio r; rece iv in g  people coming in to  o ffice ; answ ering  and m aking 
phone c a l ls ;  handling  p erso n a l and im portant or co n fiden tia l m ail, and  
w riting rou tine  correspondence on own in it ia tiv e ; tak ing  d ic ta tio n  (w here 
tran scrib in g  m achine is  not used ) e ith e r in shorthand  or by S tenotype or 
s im ilar m achine, and tran scrib in g  d ic ta tio n  or the recorded  inform ation 
reproduced on a tran sc rib in g  m achine. May prepare sp e c ia l  rep o rts  or 
memorandums for inform ation of superior.
STENOGRAPHER, GENERAL

Prim ary duty is  to take  d ic ta tio n  from one or more p e rso n s , 
e ith e r in shorthand  or by Stenotype or s im ilar m achine, involv ing  a nor­
mal rou tine  vocabu lary , and to tran sc rib e  th is  d ic ta tio n  on a typew rite r. 
May a lso  type from w ritten  copy. May a lso  s e t  up and keep  f i le s  in  or­
der, keep  sim ple reco rd s, e tc . D oes n o t in c lu d e  tra n s c rib in g -m a c h in e  
w ork  ( s e e  transcrib ing-m achine  operator).
STENOGRAPHER, TECHNICAL

Prim ary duty is  to take  d ic ta tio n  from one or more p e rso n s 
e ithe r in shorthand  or by Stenotype or s im ila r m achine, involving a v a ried  
tech n ica l or sp e c ia liz e d  vocabulary  such  a s  in leg a l b rie fs  or repo rts  on 
sc ie n tif ic  re sea rch  and to tran sc rib e  th is  d ic ta tio n  on a typew rite r. May 
a lso  type from w ritten  copy. May a lso  s e t  up and k eep  f i le s  in order, 
keep sim ple reco rd s, e tc . D o es  not in c lu d e  tra n s c rib in g -m a c h in e  w ork .

SWITCHBOARD OPERATOR
O pera tes a s in g le - or m u ltip le -p o sition  te lephone sw itchboard . 

D u ties involve handling  incom ing, ou tgoing, and in trap lan t or o ffice  c a l l s .  
May record  to ll  c a l ls  and tak e  m e ssa g e s . May g ive inform ation to  p e r­
so n s  who c a l l  in , or o c cas io n a lly  tak e  te lephone  o rders. F o r w orkers 
who a lso  a c t a s  re c e p tio n is ts  s e e  sw itchboard  o p era to r-rece p tio n is t.
SWITCHBOARD OPERATOR-RECEPTIONIST

In add ition  to  perform ing d u tie s  of operato r, on a s in g le  p o s i­
tion or m onitor-type sw itchboard , a c ts  a s  re c e p tio n is t and may a ls o  type 
or perform rou tine  c le r ic a l  work a s  p art of regu lar d u tie s . T h is  typ ing  
or c le r ic a l  work may take  the m ajor p a rt of th is  worker*s tim e w hile a t  
sw itchboard .

137

TABULATING-MACHINE OPERATOR
C la s s  A — O perates a v arie ty  of tab u la ting  or e le c tr ic a l  a c ­

counting m ach ines, ty p ica lly  inc lud ing  such  m achines a s  the tab u ­
la to r, c a lcu la to r, in te rp re ter , co lla to r and o th ers . Perform s com­
p le te  reporting  assig n m en ts  w ithout c lo se  su pe rv is ion , and perform s 
d ifficu lt w iring a s  requ ired . T he com plete reporting  and tab u la ting  
ass ig n m en ts  ty p ica lly  involve a v arie ty  of long and com plex re ­
po rts  which often are of irregu lar or nonrecurring type requiring  
some p lanning and sequencing  of s te p s  to  be tak en . As a more 
ex p erien ced  operator, is  typ ica lly  involved  in  tra in ing  new opera­
to rs in m achine opera tions, or p a rtia lly  tra ined  opera to rs  in w iring 
from diagram s and operating  seq u en ces  of long and com plex rep o rts . 
D o es  n o t in c lu d e  working su pe rv iso rs  perform ing tabula ting -m ach ine  
op era tio n s and  day-to-day su perv is ion  of the work and production  of 
a group of tabulating-m achine o p era to rs .

C la s s  B — O perates more d iffic u lt tab u la tin g  or e le c tr ic a l  a c ­
counting  m achines such  as  the tab u la to r and ca lc u la to r, in addition  
to the so rte r, rep roducer, and co lla to r. T h is  work is  perform ed under sp e c if ic  in s tru c tio n s  and may include the perform ance of some w ir­
ing from d iagram s. T he work ty p ica lly  in v o lv es , for exam ple, tab u ­
la tio n s  involving a rep e titiv e  accoun ting  e x e rc is e , a com plete but 
sm all tab u la ting  study , or p a rts  of a longer and more com plex report. 
Such repo rts  and s tu d ie s  are u su a lly  of a recurring  nature where 
the p rocedures are w ell e s ta b lish e d . May a ls o  inc lude the tra in ing  
of new em ployees in the b as ic  operation  of the m achine.

C la s s  C — O pera tes sim ple tab u la ting  or e le c tr ic a l  accou n t­
ing m achines su ch  a s  the  so rte r, reproducing  punch, co lla to r, e tc ., 
w ith sp e c if ic  in s tru c tio n s . May inc lude sim ple w iring  from diagram s 
and some filing  work. The work ty p ica lly  invo lves  portions of a 
work un it, for exam ple, ind iv idual so rting  or c o lla tin g  ru n s, or re ­
p e titiv e  o p era tio n s .

TRANSCRIBING-MACHINE OPERATOR, GENERAL
Prim ary duty is  to  tran sc rib e  d ic ta tio n  involv ing  a norm al routine 

vocabulary  from transcrib ing-m achine  reco rd s. May a ls o  type from w ritten  
copy and do sim ple c le r ic a l  work. Workers tran sc rib in g  d ic ta tio n  in ­
volving a varied  te c h n ic a l or sp e c ia liz e d  vocabulary  su ch  a s  leg a l b riefs 
or reports on s c ie n tif ic  re sea rch  are  not inc luded . A w orker who tak es  
d ic ta tio n  in shorthand  or by S tenotype or s im ilar m achine is  c la s s if ie d  
a s  a stenog rapher, g en era l.
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TYPIST
U ses  a typew rite r to make co p ie s  of various m a te ria l or to  make 

out b ills  a fte r  c a lc u la tio n s  have been  made by ano ther p e rso n . May in ­
clude typing of s te n c i l s , m a ts, or s im ila r  m a te ria ls  for u se  in  d u p lic a t­
ing  p ro c e s se s . May do c le r ic a l  work involv ing  l i t t le  s p e c ia l  tra in in g , 
such  a s  keep ing  sim ple reco rd s , filin g  reco rds and rep o rts , or so rtin g  
and d is trib u tin g  incom ing m ail.

C la s s  A — Perform s one o r more o f  the fo llo w in g :  T yping  ma­
te r ia l in fin a l form when i t  invo lves  com bining m a te ria l from se v e ra l 
so u rces  or re sp o n sib ility  for co rrec t sp e llin g , s y lla b ic a tio n , punc-

P R O F E S S IO N A L

DRAFTSMAN, JUNIOR
(A ss is ta n t draftsm an)

Draws to  s c a le  u n its  or p a rts  of draw ings p repared  by d ra f ts ­
man or o thers for eng ineering , co n s tru c tio n , or m anufacturing p u rp o ses . 
U ses  various typ es of d rafting  to o ls  a s  requ ired . May p repare  d raw ings 
from sim ple p la n s  or sk e tc h e s , or perform o ther d u ties  under d irec tio n  
of a d raftsm an.
DRAFTSMAN, LEADER

P la n s  and d ire c ts  a c t iv it ie s  of one or more draftsm en in  prep­
ara tion  of working p la n s  and d e ta i l  draw ings from rough or p relim inary  
sk e tc h e s  for eng ineering , co n s tru c tio n , or m anufacturing p u rp o se s . D u ties  
involve a  com bin atio n  o f  the  fo llo w in g :  In terp re ting  b lu ep rin ts , sk e tc h e s , 
and w ritten  or v e rb a l o rders ; determ ining work p ro ced u res; a ss ig n in g  
d u tie s  to su bo rd in a tes  and in sp ec tin g  th e ir  work; perform ing more d if­
ficu lt problem s. May a s s i s t  su b o rd in a tes  during em ergencies  or a s  a 
regu lar a ss ig n m en t, or perform re la te d  d u tie s  of a su perv iso ry  or ad ­
m in istra tive  na tu re .

DRAFTSMAN, SENIOR
P rep ares  working p la n s  and d e ta il  draw ings from n o te s , rough 

or d e ta iled  sk e tc h e s  for eng ineering , co n s tru c tio n , or m anufacturing pur­
p o se s . D u ties involve o com bin a tio n  o f  the  fo llo w in g :  P rep aring  work­
ing p la n s , d e ta il d raw ings, m aps, c ro s s -se c tio n s , e tc . ,  to  s c a le  by u se  
of d rafting  instrum en ts; m aking eng ineering  com putations su ch  a s  th o se

TYPIST— Continued
tua tio n , e tc . ,  of te c h n ic a l or u n usu al words or fo reign  language ma­
te r ia l;  p lann ing  layou t and typ ing  of com plica ted  s ta t i s t i c a l  ta b le s  
to  m aintain  uniform ity and b a lan ce  in sp ac in g . May type rou tine  
form le t te rs  vary ing  d e ta i ls  to  s u it  c irc u m sta n c e s .

C la s s  B — Perform s one or more o f  the  fo llo w in g :  Copy typing 
from rough or c le a r  d ra fts ; rou tine typing of form s, in su ran ce  p o lic ie s , 
e tc .;  s e ttin g  up sim ple stand ard  ta b u la tio n s , or copying more com­
p lex  ta b le s  a lread y  s e t  up and sp aced  p roperly .

AND T E C H N IC A L

DRAFTSMAN, SENIOR— Continued
involved  in  s tren g th  of m a te ria ls , beam s and tru s s e s ;  verify ing  com ­
p le te d  work, check ing  d im ensions, m a te ria ls  to  be u sed , and q u a n tit ie s ;  
w riting  sp e c if ic a tio n s ; m aking ad justm en ts  or changes in draw ings or 
sp e c if ic a tio n s . May ink in  lin e s  and le tte rs  on p en c il d raw ings, p repare 
d e ta il  u n its  of com plete d raw ings, or trace  draw ings. Work is  frequently  
in a sp e c ia liz e d  fie ld  such  a s  a rc h ite c tu ra l, e le c tr ic a l , m ech an ica l, or 
s tru c tu ra l drafting .
NURSE, INDUSTRIAL (REGISTERED)

A reg is te red  nu rse  who g iv es  nursing  se rv ic e  to  i l l  or in ju red  
em ployees or o ther p e rso n s who becom e i l l  or su ffer an a c c id e n t on the 
p rem ises  of a factory  or o ther e s tab lish m en t. D u ties involve a  com biner 
t io n  o f  the fo llo w in g :  G iving f ir s t  a id  to  the i l l  or in ju red ; a tten d in g  to  
su bseq u en t d re ss in g  of em ployees* in ju rie s ; keep ing  reco rd s of p a tie n ts  
trea ted ; p reparing  a c c id e n t repo rts  for com pensation  or o ther p u rp o ses ; 
conducting  p h y s ic a l exam inations and h ea lth  ev a lu a tio n s  of ap p lic a n ts  
and em ployees; and p lann ing  and carrying  out program s invo lv ing  h ea lth  
ed u ca tio n , acc id e n t p reven tion , ev a lu a tio n  of p lan t environm ent, or o ther 
a c t iv it ie s  a ffec tin g  the h e a lth , w elfare , and sa fe ty  of a l l  p e rso n ne l.
TRACER

C opies p la n s  and draw ings p repared  by o th e rs , by p lac in g  tra c ­
ing  c lo th  or paper over draw ing and trac in g  w ith pen or p e n c il. U ses  
T -sq ua re , com pass, and o ther d rafting  to o ls . May p repare sim ple  draw ­
ings and do sim ple le tte rin g .
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M A IN TE N A N C E

CARPENTER, MAINTENANCE
Perform s the carpentry  d u tie s  n e c e ssa ry  to  co n stru c t and m ain­

ta in  in good rep a ir bu ild ing woodwork and equipm ent such  a s  b in s , c rib s , 
co u n ters, b en ch es , p a rtitio n s , doors, floo rs, s ta ir s ,  c a s in g s , and trim  
made of wood in  an es tab lish m en t. Work invo lves m ost o f  the fo llo w in g :  
Plann ing  and lay ing  out o f work from b lu ep rin ts , d raw ings, m odels, or 
verbal in s tru c tio n s ; using  a varie ty  of ca rp en te r’s  h an d to o ls, po rtab le  
power to o ls , and stand ard  m easuring in stru m en ts; making standard  shop  
com putations re la tin g  to  d im ensions of work; se le c tin g  m ate ria ls  n e c ­
e ssa ry  for the work. In genera l, the work of the m ain tenance carpen ter 
requ ires rounded tra in ing  and experience  u sua lly  acqu ired  through a for­
mal ap p ren tice sh ip  or eq u iv a len t tra in ing  and ex p erien ce .
ELECTRICIAN, MAINTENANCE

Perform s a varie ty  of e le c tr ic a l  trade functions such  as the 
in s ta lla tio n , m ain tenance, or rep a ir of equipm ent for the genera ting , d is ­
tribu tion , or u tiliz a tio n  of e le c tr ic  energy in an es tab lish m en t. Work 
involves m ost o f  th e  fo llo w in g : In s ta llin g  or repairing  any of a varie ty  
of e le c tr ic a l  equipm ent such  a s  g en era to rs , transfo rm ers, sw itchboards, 
co n tro lle rs , c irc u it b reak ers , m otors, h ea ting  u n its , conduit sy stem s, 
or o ther tran sm issio n  equipm ent; working from b lu ep rin ts , draw ings, lay ­
out, or o ther sp ec ific a tio n s ;.lo c a tin g  and d iagnosing  trouble in the e le c ­
tr ic a l sy stem  or equipm ent; working s tandard  com putations re la tin g  to 
load requ irem ents of w iring or e le c tr ic a l  equipm ent; u sing  a varie ty  of 
e le c tr ic ia n ’s  hand too ls and m easuring and te s tin g  instru m en ts . In gen ­
e ra l, the work of the m aintenance e le c tr ic ia n  requ ires rounded tra in ing  
and ex p erien ce  u sua lly  acquired  through a form al ap p ren tice sh ip  or 
equ iva len t tra in ing  and ex p erien ce .

ENGINEER, STATIONARY
O perates and m ain tains and may a lso  su p e rv ise  the  operation  

of s ta tio n a ry  en g in es  and equipm ent (m echan ical or e le c tr ic a l)  to  su p ­
ply the e s tab lish m en t in which em ployed w ith pow er, h ea t, re frig e ra ­
tion , or a ir-cond ition ing . Work inv o lv es: O perating  and m aintaining 
equipm ent such  a s  steam  en g in es , a ir  com presso rs , gen era to rs , motors 
tu rb in es , v e n tila tin g  and refrigera ting  equipm ent, steam  bo ile rs  and 
bo iler-fed  w ater pum ps; m aking equipm ent rep a irs ; keep ing  a record  of 
operation  of m achinery , tem perature, and fue l consum ption. May a ls o  
su p e rv ise  th e se  o p era tio n s. H e a d  o r c h ie f  e n g in eers  in  e s ta b lish m e n ts  
em p lo y in g  more than  one e n g in e e r a re  e x c lu d ed .
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D P O W E R P L A N T

FIREMAN, STATIONARY BOILER
F ire s  s ta tio n a ry  b o ile rs  to  furn ish  the  es tab lish m en t in which 

em ployed w ith h ea t, power, or s team . F e e d s  fu e ls  to fire by hand or 
o p era tes  a m echan ica l s to k er, g a s , or o il burner; ch eck s  w ater and sa fe ty  
v a lv e s . May c le a n , o il, or a s s i s t  in rep a irin g  boilerroom  equipm ent.
HELPER, TRADES, MAINTENANCE

A s s is ts  one or more w orkers in the  sk ille d  m ain tenance trad es , 
by perform ing sp e c if ic  or genera l d u tie s  of le s s e r  sk il l ,  such  a s  keep ing  
a worker su pp lied  w ith m ate ria ls  and to o ls ; c lean ing  working area , ma­
ch ine , and equipm ent; a s s is t in g  w orker by hold ing  m a te ria ls  or to o ls ; 
perform ing o ther u n sk illed  ta s k s  a s  d irec ted  by journeym an. The kind of 
work the h e lper is  perm itted  to  perform v a rie s  from trade to  trade : In 
some tra d e s  the  h e lpe r is  confined to  supp ly ing , liftin g , and holding ma­
te r ia ls  and to o ls  and c lean ing  w orking a re a s ;  and in o thers he is  p e r­
m itted to  perform sp e c ia liz e d  m achine o p e ra tio n s , or p a rts  of a trade 
tha t are  a lso  perform ed by w orkers on a fu ll-tim e b a s is .

MACHINE-TOOL OPERATOR, TOOLROOM
S p e c ia liz e s  in the operation  of one or more typ es of m achine 

to o ls , such  a s  jig  bo rers, cy lin d rica l or su rface  g rind ers, eng ine la th e s , 
or m illing m ach ines in the co nstruc tion  of m achine-shop  to o ls , gau g es, 
j ig s , fix tu re s , or d ie s . Work invo lves m ost o f  the  fo llo w in g :  P lann ing  
and perform ing d iffic u lt m achining o p era tio n s; p ro cess in g  item s requiring  
com plicated  se tu p s  or a high degree of accu racy ; u sing  a v a rie ty  of p re ­
c is io n  m easuring instrum en ts; s e le c tin g  fe e d s , sp e e d s , too ling  and op­
eration  seq u en ce ; making n e c e ssa ry  ad ju stm en ts  during operation  to 
ach iev e  re q u is ite  to le ra n c es  or d im ensions. May be required  to  recog­
n ize  when to o ls  need  d re ss in g , to d re ss  to o ls , and to  s e le c t  proper 
co o lan ts  and cu tting  and lub rica ting  o ils . For cro ss-in d u stry  w age study  
p u rp oses , m achine-too l opera to rs , toolroom , in  too l and d ie  jobbing shops 
are excluded  from th is  c la s s if ic a t io n .

MACHINIST, MAINTENANCE
P rod u ces rep lacem ent p a rts  and new p a rts  in m aking rep a irs  of 

m eta l p a rts  of m echan ica l equipm ent opera ted  in  an e s tab lish m en t. Work 
invo lves m ost o f  the fo llo w in g :  In terp re ting  w ritten  in s tru c tio n s  and 
s p e c if ic a tio n s ; p lann ing  and lay ing  out of work; u sin g  a v arie ty  of ma­
c h in is t’s hand too ls and p rec is io n  m easuring  in stru m en ts; s e ttin g  up and
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MACHINIST, MAINTENANCE— Continued
operating  s ta n d a rd  m achine to o ls ; shap ing  of m eta l p a rts  to  c lo se  to le r-  
an c e s ; m aking stand ard  shop  com putations re la ting  to  d im ensions of work, 
too ling , feed s  and sp e e d s  of m achining; know ledge of the working prop­
e r tie s  of the common m eta ls ; se le c tin g  s tand ard  m a te r ia ls , p a r ts , and 
equipm ent requ ired  for h is  work; f ittin g  and a ssem b ling  p arts  in to  me­
ch an ica l equipm ent. In g enera l, the m ach in is t’s  work norm ally req u ires  
a rounded tra in in g  in m achine-shop p rac tice  u su a lly  acqu ired  through a 
formal a p p re n tic e sh ip  or eq u iv a len t tra in ing  and ex p erien ce .
MECHANIC, AUTOMOTIVE (MAINTENANCE)

R epa irs  au tom ob iles, b u se s , m otortrucks, and trac to rs  of an e s ­
tab lishm en t. Work inv o lv es  most o f the following: Exam ining autom otive 
equipm ent to  d iagn o se  source  of troub le ; d isa ssem b lin g  equipm ent and 
perform ing rep a irs  th a t involve the  u se  of su ch  hand too ls a s  w renches, 
g au g es, d r i lls ,  or s p e c ia liz e d  equipm ent in d isa ssem b lin g  or fittin g  p a rts ; 
rep lac in g  broken or d e fec tiv e  p a rts  from s to ck ; g rind ing  and ad ju s tin g  
v a lv e s ; reassem b lin g  and in s ta llin g  the  various a s sem b lie s  in  the  v eh ic le  
and making n e c e s sa ry  ad ju stm en ts ; a lin in g  w h ee ls , a d ju s tin g  brakes and 
lig h ts , or tig h ten in g  body b o lts . In g en era l, the  work of the autom otive 
m echanic req u ires  rounded tra in ing  and ex p erien ce  u su a lly  acqu ired  
through a form al ap p ren tice sh ip  or eq u iv a len t tra in ing  and ex p e rien ce .

MECHANIC, MAINTENANCE
R epa irs  m achinery or m echan ica l equipm ent of an e s tab lish m en t. 

Work invo lves most o f  the following: Exam ining m achines and m echan­
ic a l  equipm ent to d iagnose  source  of trouble; d ism an tling  or partly  d is ­
m antling m achines and perform ing rep a irs  tha t m ainly involve the u se  of 
hand too ls in sc rap in g  and fittin g  p a rts ; rep lac in g  broken or d e fec tiv e  
p a rts  w ith item s ob ta ined  from s to ck ; ordering the production of a re p la c e ­
ment p a rt by a m achine shop  or sen d in g  of the m achine to  a m achine shop  
for major rep a irs ; p reparing w ritten  sp e c if ic a tio n s  for major rep a irs  or 
for the production  of p a rts  o rdered from m achine shop; reassem b lin g  ma­
c h in e s ; and m aking a l l  n e c e s sa ry  ad justm en ts  for operation . In g en era l, 
the  work of a m ain tenance m echanic req u ires  rounded tra in in g  and ex ­
p erien ce  u su a lly  acqu ired  through a form al ap p ren tice sh ip  or eq u iv a len t 
tra in in g  and ex p erien ce . E xcluded  from th is  c la s s if ic a tio n  are  w orkers 
w hose primary duties involve se ttin g  up or ad ju s tin g  m ach ines.

MILLWRIGHT
In s ta lls  new m achines or heavy  equipm ent and d ism an tle s  and 

in s ta l ls  m achines or heavy  equipm ent when changes ,in the  p la n t layou t

MILLWRIGHT— Continued
are  requ ired . Work invo lves most o f  the following: P lan n ing  and laying 
ou t of the work; in te rp re ting  b lu ep rin ts  or o ther sp e c if ic a tio n s ; u sin g  a 
v a rie ty  of hand too ls and rigging; m aking stand ard  shop  com putations re ­
la tin g  to  s t r e s s e s ,  s tren g th  of m a te ria ls , and ce n te rs  of gravity ; a lin in g  
and b a lan c in g  of equipm ent; s e le c tin g  s ta n d ard  to o ls , equipm ent, and p a rts  
to  be u sed ; in s ta llin g  and m ain tain ing  in good order pow er tran sm issio n  
equipm ent such  a s  d rives and sp eed  red u ce rs . In g en era l, the m ill­
w righ t’s  work norm ally req u ires  a  rounded tra in in g  and experience  in the  
trade  acqu ired  through a form al a p p ren tice sh ip  or eq u iv a len t tra in ing  and 
ex p erien ce .
OILER

L u b ric a te s , w ith o il or g re a se , the moving p a rts  or w earing su r­
fa c e s  of m echan ica l equipm ent of an e s tab lish m en t.

PAINTER, MAINTENANCE
P a in ts  and red eco ra te s  w a lls , woodwork, and fix tu res  of an e s ­

tab lish m en t. Work involves the following: K nowledge of su rface  p ecu ­
l ia r i t ie s  and types of p a in t requ ired  for d iffe ren t a p p lica tio n s ; preparing  
su rface  for p a in ting  by rem oving old fin ish  or by p la c in g  pu tty  or fille r  in 
n a il h o les  and in te rs t ic e s ;  app ly ing  p a in t w ith spray  gun or brush . May 
mix c o lo rs , o ils , w hite lead , and o ther p a in t ing red ien ts  to  ob tain  proper 
co lo r or c o n s is te n c y . In gen era l, the work of the m ain tenance p a in te r 
req u ires  rounded tra in in g  and ex p erien ce  u su a lly  acqu ired  through a for­
mal a p p ren tice sh ip  or eq u iv a len t tra in in g  and ex p erien ce .

PIPEFITTER, MAINTENANCE
In s ta lls  or rep a irs  w ater, s team , g a s , or o ther typ es of pipe and 

p ip e fittin g s  in an es tab lish m en t. Work invo lves most o f  the following: 
L ay ing  out of work and m easuring to  lo c a te  p o sitio n  of p ipe from draw ings 
or o ther w ritten  sp e c if ic a tio n s ; cu ttin g  various s iz e s  of pipe to  co rrec t 
len g th s  w ith c h ise l  and hammer or o x yace ty len e  torch  or p ipe-cu tting  ma­
ch ine ; thread ing  pipe w ith s to c k s  and d ie s ;  bending pipe by hand-driven 
or pow er-driven m ach ines; assem b ling  p ipe w ith coup lings and fa s ten in g  
p ipe to han g ers; m aking s tand ard  shop  com putations re la tin g  to  p re s su re s , 
flow , and s iz e  of p ipe required ; m aking stand ard  t e s ts  to  determ ine 
w hether fin ished  p ip es  m eet sp ec ifica tio n s*  . In g en e ra l, the work of the 
m ain tenance p ip efitte r req u ires  rounded tra in in g  and ex p erien ce  u su a lly  
acqu ired  through a form al a p p ren tice sh ip  or eq u iv a len t tra in in g  and ex ­
p erien ce . Workers primarily engaged in installing and repairing building 
sanitation or heating system s are excluded .
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PLUMBER, MAINTENANCE
'K eeps the plum bing sy stem  of an  e s tab lish m en t in  good order. 

Work invo lves: Knowledge of sa n ita ry  codes regard ing  in s ta lla tio n  of 
v en ts  and trap s  in plum bing sy stem ; in s ta llin g  or repairing  p ipes and 
fix tu res; opening clogged  d ra ins w ith a  plunger or plum ber’s  sn ak e . In 
g en era l, the work of the m ain tenance plum ber req u ires  rounded tra in ing  
and experience  u sua lly  acqu ired  through a formal ap p ren tice sh ip  or equ iv ­
a le n t tra in ing  and experience .
SHEET-METAL WORKER, MAINTENANCE

F a b r ic a te s , in s ta l ls ,  and m ain ta ins in good repair the sh e e t-  
m etal equipm ent and fix tu res (su ch  a s  m achine guards, g rease  p an s , 
sh e lv e s , lo c k e rs , ta n k s , v e n tila to rs , c h u te s , d u c ts , m etal roofing) of an 
es tab lish m en t. Work invo lves m ost o f  the  fo llo w in g :  P lann ing  and la y ­
ing out a l l  typ es of sh ee t-m eta l m ain tenance work from b lu ep rin ts , m odels, 
or o ther sp e c if ic a tio n s ; s e ttin g  up and operating  a ll  a v a ilab le  typ es of 
sheet-m etal-w ork ing  m ach ines; u sin g  a  v arie ty  of hand too ls in cu tting , 
bending, form ing, sh ap in g , fittin g , and assem b ling ; in s ta llin g  sh e e t-  
m eta l a r t ic le s  a s  required . In g en e ra l, the  work of the m ain tenance 
sh ee t-m eta l worker requ ires rounded tra in in g  and experience  u sua lly  
acqu ired  through a form al ap p ren tice sh ip  or eq u iv a len t tra in ing  and 
ex p erien ce .

TOOL AND DIE MAKER
(D ie m aker; jig  maker; too l m aker; fix ture m aker; gauge maker)

C o n struc ts  and rep a irs  m achine-shop  to o ls , g au g es, j ig s , fix ­
tu re s  or d ie s  for fo rg ings, punching and o ther m etal-form ing work. Work 
invo lves m ost o f  the fo llo w in g :  P lan n ing  and lay ing  out of work from 
m odels, b lu ep rin ts , d raw ings, or o ther o ra l and w ritten  s p e c if ic a tio n s ; 
u s in g  a v a rie ty  of too l and die m aker’s hand too ls and p rec is io n  m eas­
uring in stru m en ts , understand ing  of the w orking p roperties of common 
m eta ls  and a llo y s ; s e ttin g  up and opera ting  of m achine too ls  and re la ted  
equipm ent; making n e c e ssa ry  shop  com putations re la tin g  to  d im ensions 
of work, s p e e d s , feed s , and too ling  of m ach ines; h e a ttrea tin g  of m etal 
p a rts  during fab rica tion  a s  w ell a s  of fin ish ed  to o ls  and d ie s  to  ach iev e  
requ ired  q u a li t ie s ;  working to  c lo se  to le ra n c e s ; fittin g  and assem b ling  
of p a rts  to p resc rib ed  to le ra n c es  and a llo w an ce s; s e le c tin g  appropria te  
m a te ria ls , to o ls , and p ro c e s se s . In g en e ra l, the too l and d ie  m aker’s 
work requ ires a rounded tra in ing  in  m ach ine-shop  and toolroom  p rac tice  
u su a lly  acqu ired  through a form al ap p re n tic e sh ip  or eq u iv a len t tra in ing  
and ex p erien ce .

F o r c ro ss-in d u stry  w age s tudy  p u rp o ses , too l and d ie  m akers 
in too l and d ie  jobbing shops are  exc luded  from th is  c la s s if ic a t io n .

C U ST O D IA L AND M ATERIAL MOVEMENT
ELEVATOR OPERATOR, PASSENGER

T ran sp o rts  p assen g e rs  betw een  floors of an  office building, 
apartm ent h o use , departm ent s to re , h o te l or s im ila r e s ta b lish m e n t. 
Workers who operate  e lev a to rs  in  con junction  w ith o ther d u tie s  such  a s  
those  of s ta r te rs  and jan ito rs  are  exc luded .
GUARD

Perform s rou tine po lice  d u tie s , e ith e r a t  fixed p o st or on tour, 
m aintaining order, u sing  arm s or force w here n e c e s sa ry , in c lu d e s  g a te -  
men who a re  s ta t io n e d  a t g a te  an d  check  on id e n t ity  o f  em p loyees and  
o th e r persons e n te rin g .

JANITOR, PORTER, OR CLEANER
(Sw eeper; charw om an; ja n itre s s )

C lean s  and keeps in an  orderly  cond ition  factory  working a re a s  
and w ashroom s, or p rem ises  of an o ffice , apartm ent h o use , or com m ercial

JANITOR, PORTER, OR CLEANER— Continued
or o ther e s tab lish m en t. D u ties involve a  co m b in a tio n  o f  the fo llo w in g :  
Sw eeping, mopping or scrubb ing , and p o lish in g  floors; rem oving ch ip s , 
tra sh , and o ther re fu se ; d usting  equipm ent, fu rn itu re , or f ix tu re s ; p o lish ­
ing m etal fix tu res  or trim m ings; providing su p p lie s  and minor mainte* 
nance s e rv ic e s ;  c lean ing  la v a to rie s , show ers, and restroom s. Workers 
who sp e c ia liz e  in window w ashing  are ex c lu ded .

LABORER, MATERIAL HANDLING
(L oader and  un loader; hand ler and s ta c k e r; sh e lv e r; trucker; s to ck - 
man or s to ck  helper; w arehousem an or w arehouse helper)

A w orker em ployed in  a  w arehouse , m anufacturing p lan t, s to re , 
or o ther e s ta b lish m e n t w hose d u tie s  involve one o r more o f  the fo llo w ­
in g : L oading  and un load ing  various m a te ria ls  and  m erchandise on or
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LABORER, MATERIAL HANDLING— Continued
from fre igh t c a rs ,  tru c k s , or o ther tran spo rtin g  d e v ic e s ; unpacking , sh e lv ­
ing, or p la c in g  m a te ria ls  or m erchandise in p roper s to rage  loca tio n ; t ra n s ­
porting  m a te ria ls  or m erchand ise by hand truck , ca r, or w heelbarrow . Longshoremen, who load and unload ships are excluded.
ORDER FILLER

(Order p icke r; s to ck  s e le c to r ; w arehouse stockm an)
F i l ls  sh ipp ing  or tran sfe r o rders for f in ish ed  goods from sto red  

m erchandise in  accord an ce  w ith sp e c if ic a tio n s  on s a le s  s l ip s ,  cu s to m ers’ 
o rders, or o ther in s tru c tio n s . May, in  add ition  to fillin g  orders and in d i­
ca tin g  item s f illed  or om itted , keep  reco rds of ou tgoing o rders re q u is i­
tion  ad d itio n a l s to c k , or report sh o rt su p p lie s  to  su pe rv iso r, and perform 
o ther re la ted  d u tie s .
PACKER, SHIPPING

P re p a re s  fin ish ed  p roducts for sh ipm ent or s to rage  by p lac ing  
them in sh ipp ing  co n ta in e rs , the sp e c if ic  o pera tions perform ed being 
dependent upon the type, s iz e ,  and number of u n its  to be packed , the 
type of co n ta in e r em ployed, and method of sh ipm ent. Work req u ires  the 
p lac ing  of item s in sh ipp ing  co n ta in e rs  and may involve one or more of the following: K now ledge of various item s of s to ck  in order to  verify  
con ten t; s e le c tio n  of appropria te  type and s iz e  of co n ta in er; in se r tin g  
e n c lo su re s  in co n ta in e r; u sin g  e x c e ls io r  or o ther m ate ria l to p reven t 
breakage or dam age; c lo s in g  and se a lin g  co n ta in er; app ly ing  la b e ls  or 
en tering  iden tify ing  d a ta  on co n ta in er. Packers who also make wooden boxes or crates are excluded.
SHIPPING AND RECEIVING CLERK

P rep a res  m erchand ise for sh ipm ent, or re c e iv e s  and is  resp o n ­
s ib le  for incom ing sh ipm ents of m erchandise or o ther m a te ria ls . Shipping work involves: A know ledge of sh ipp ing  p ro ced u res , p ra c tic e s , ro u te s, 
a v a ilab le  m eans of tran spo rta tion  and ra te s ;  and preparing  reco rds of the 
goods sh ip p ed , making up b ills  of lad ing , p o stin g  w eight and sh ipp ing  
ch arg es, and keep ing  a  file  of sh ipp ing  reco rd s . May d ire c t or a s s i s t  in 
p reparing the  m erchand ise for sh ipm ent. Receiving work involves: V eri­
fying or d irec tin g  o thers in verify ing  the c o rrec tn ess  of sh ipm en ts a g a in s t  
b ills  of lad ing , in v o ic e s , or o ther reco rd s; check ing  for sh o rtag es  and 
re jec tin g  dam aged goods; rou ting  m erchandise or m a te ria ls  to proper de­
partm en ts; m a in ta in ing  n e c e ssa ry  reco rds and f i le s .

SHIPPING AND RECEIVING CLERK— Continued
F o r w age study  p u rp o ses , w orkers are  c la s s if ie d  a s  fo llow s:
Receiving clerkShipping clerkShipping and receiving clerk

TRUCKDRIVER
D rives a truck  w ith in  a c ity  or in d u s tr ia l a rea  to  tran spo rt ma­

te r ia ls , m erchand ise , equipm ent, or men betw een  various ty p es  of e s ta b ­
lish m en ts  such  a s :  M anufacturing p la n ts , fre igh t d ep o ts , w areh o u ses , 
w h o lesa le  and re ta i l  e s ta b lish m e n ts , or betw een re ta i l  e s tab lish m en ts  
and cu s to m ers’ h o uses  or p la c e s  of b u s in e s s . May a lso  load or unload 
truck w ith or w ithout h e lp e rs , make minor m ech an ica l re p a irs , and keep  
truck  in good w orking order. Driver-salesmen and over-the-road drivers are excluded .

F o r w age s tudy  p u rp oses , truckdrivers  are  c la s s if ie d  by s iz e  
and type of equipm ent, a s  fo llow s: (T ra c to r-tra ile r  shou ld  be ra ted  on the  b a s is  of tra ile r  c ap ac ity .)

Truckdriver (combination of sizes listed separately) Truckdriver, light (under l lA tons)Truckdriver, medium (1% to and including 4 tons)Truckdriver, heavy (over 4 tons, trailer type)Truckdriver, heavy (over 4 tons, other than trailer type)
TRUCKER, POWER

O p era tes  a m anually con tro lled  g a so lin e -  or e le c  trie-pow ered 
truck  or trac to r to tran spo rt goods and m a te ria ls  of a l l  k inds about a 
w arehouse, m anufacturing p lan t, or o ther e s ta b lish m e n t.

F o r wage study  p u rp oses , w orkers are c la s s if ie d  by type of 
truck , a s  fo llow s:

Trucker, power (forklift)Trucker, power (other than forklift)
WATCHMAN

M akes rounds of p rem ises p e rio d ica lly  in p ro tec tin g  property 
a g a in s t f ire , th e ft, and ille g a l en try .
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Occupational Wage Surveys

Occupational wage surveys were conducted in the 60 major labor markets listed below during late 1959 and early i 960 . Bulletins may be purchased from the 
Superintendent of Documents, U.S. Government Printing O ffice, Washington 25, D.C., or from any of the following BLS regional sales offices.

18 Oliver Street 
Boston 10, Mass.

341 Ninth Avenue 
New York 1, N .Y.

1371 Peachtree Street, NE. 
Atlanta 9 , Ga.

105 West Adams Street 
Chicago 3 , 111.

630 Sansome Street 
/San Francisco 11 , Calif.

Akron, Ohio— Bull. 1265-59, price 25 cents
Albany—Schenectady—Troy, N . Y . -  

Bull. 1265-40, price 25 cents 
Albuquerque, N. Mex.— Bull. 1265-54, 

price 25 cents

Allentown—Bethlehem—Easton, Pa .—N . J . -
Bull. 1265-33, price 25 cents 

Atlanta, Ga.— Bull. 1265-60, price 25 cents 
Baltimore, Md.— Bull. 1265-7, 

price 15 cents

Beaumont—Port Arthur, T ex .—
Bull. 1265-58, price 25 cents 

Birmingham, A la .— Bull. 1265-37, price 25 cents 
Boston, Mass.— Bull. 1265-8, p rice '25 cents 
Buffalo, N .Y .— Bull. 1265-4, price 20 cents

Canton, Ohio— Bull. 1265-10, price 25 cents 
Charleston, W.Va.— Bull. 1265-48, 

price 25 cents
Charlotte, N .C .— Bull. 1265-39, price 20 cents 
Chicago, 111.— Bull. 1265-45, price 25 cents

Cincinnati, Ohio—K y.— Bull. 1265-31, 
price 25 cents

Cleveland, Ohio— Bull. 1265-1, price 20 cents 
Dallas, Tex.— Bull. 1265-3, price 20 cents 
Dayton, Ohio— Bull. 1265-9, price 25 cents

Denver, Colo.— Bull. 1265-11, price 25 cents 
Des Moines, Iowa— Bull. 1265-30, price 25 cents 
Detroit, Mich.— Bull. 1265-25, price 20 cents 
Fort Worth, Tex.— Buil. 1265-13, price 25 cents 
Greenville, S.C.— Bull. 1265-46, price 20 cents

Houston, Tex.— Bull. 1265-56, price 25 cents 
Indianapolis, Ind.— Bull. 1265-22, price 25 cents 
Jackson, Miss.— Bull. 1265-26, price 25 cents 
Jacksonville, F la .— Bull. 1265-14, price 25 cents 
Kansas City, Mo.—Kans.— Bull. 1265-23, 

price 25 cents

Lawrence—Haverhill, Mass.—N.H.—
Bull. 1265-57, price 25 cents 

Los Angeles—Long Beach, C a l i f . -  
Bull. 1265-35, price 25 cents 

Lubbock, Tex.— Bull. 1265-51, price 25 cents

Memphis, Tenn.— Bull. 1265-19, price 25 cents 
Miami, F la.-—Bull. 1265-6, price 20 cents 
Milwaukee, Wis.— Bull. 1265-43, price 25 cents 
Minneapolis—St. Paul, Minn.—

Bull. 1265-2J, price 25 cents

Muskegon—Muskegon Heights, Mich.—
Bull. 1265-55, price 20 cents 

Newark and Jersey City, N .J.—
Bull. 1265-28, price 25 cents 

New Haven, Conn.— Bull. 1265-41, price 25 cents 
New Orleans, L a .— Bull. 1265-32, price 25 cents

New York, N .Y .— Bull. 1265-44, price 25 cents 
Paterson—Clifton—Passaic, N .J.—

Bull. 1265-50, price 25 cents 
Philadelphia, Pa.— Bull. 1265-16, price 25 cents 
Phoenix, Ariz.— Bull. 1265-42, price 25 cents

Pittsburgh, Pa .— Bull. 1265-20, price 25 cents 
Portland, Maine— Bull. 1265-12, price 20 cents 
Portland, Oreg.—Wash.— Bull. 1265-49, 

price 25 cents
Providence—Pawtucket, R .I.—Mass.—

Bull. 1265-34, price 25 cents

Richmond, Va.— Bull. 1265-24, price 25 cents 
Rockford, 111.— Bull. 1265-47, price 25 cents 
St. Louis, M o .-IIL —  Bull. 1265-5, price 25 cents 
San Bernardino—Riverside—Ontario, C a l i f . -  

Bull. 1265-15, price 25 cents

San Francisco—Oakland, C alif.-—
Bull. 1265-17, price 25 cents 

Savannah, Ga.— Bull. 1265-53, price 25 cents 
Seattle, Wash.— Bull. 1265-2, price 25 cents 
Sioux Falls, S. Dak.— Bull. 1265-29, price 20 cents

South Bend, Ind.— Bull. 1265-38, price 25 cents 
Washington, D.C.—Md.—Va.—

Bull. 1265-18, price 25 cents 
Waterbury, Conn.— Bull. 1265-36, price 25 cents 
Worcester, Mass.— Bull. 1265-52, price 25 cents 
York, P a .— Bull. 1265-27, price 25 cents

* U.S. GOVERNMENT PRINTING OFFICE : 1961 0— 594516
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