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Preface

The U. S. D ep artm ent  of  L a b o r ' s  B u reau  o f  L a b o r  
S tat is t ics  p r o v id e s  in this r e p o r t  the b a s i c  r e su lts  o f  a n at ion ­
w ide  su r v e y  of s t r a ig h t - t im e  h o u r ly  earn ings  (e x c lu s iv e  of  p r e ­
m iu m  pay fo r  o v e r t im e  and w o r k  on w e e k e n d s , h o l id a y s ,  and 
late sh ifts )  of n o n s u p e r v is o r y  w o r k e r s  (exclu d in g  outs ide  s a l e s ­
m e n )  in w h o le sa le  trad e .  The s u r v e y  w as l im ite d  to the th ree  
m a jo r  em p lo y in g  g rou p s  in the w h o le sa le  trade  in du stry—  
m e r c h a n t  w h o le s a l e r s ,  agents and b r o k e r s ,  and a s s e m b le r s  of 
fa r m  p r o d u c ts .  The p a y r o l l  p e r io d  data r e f e r  to June 1958.

The su r v e y  was p a rt  of  a b r o a d  p r o g r a m  of studies 
initiated b y  the D ep artm en t  o f  L a b o r  in con n e ct io n  with F e d ­
e r a l  m in im u m  w age le g is la t io n .  The W age and Hour and 
P u b l i c  C on tra c ts  D iv is io n s  p a rt ic ip a te d  in the planning o f  the 
s u r v e y  and p r o v id e d  the n e c e s s a r y  funds.

This r e p o r t  was p r e p a r e d  in the B u r e a u 's  D iv i s io n  of  
W ages  and Industr ia l R e la t io n s .  The s ta t is t ica l  and sam p ling  
techniques  w e r e  d e v e lo p e d  b y  Sam uel E. C ohen  and T h e o d o re  
G olonka; the an a lys is  w as p r e p a r e d  b y  H e r b e r t  S ch a f fe r  under 
the d ir e c t io n  o f  N o rm a n  J. Sa m u els .
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Earnings in Wholesale Trade. June 1958

Summary-

W o rk e rs  in w h o le sa le  trade within the s co p e  o f  this su rv e y  averaged  
$ 1 .7 4  an hour at s t ra ig h t -t im e  ra tes  in June 1958. Of the l 1/* m i l l io n  n on - 
s u p e r v is o r y  w o r k e r s  in w h o le sa le  trade , 43 p e r c e n t  w e re  em p loy ed  in o f f i c e  and 
inside  sa les  j o b s .  T h e ir  a v era g e  earn ings o f  $ 1 .8 6  e x ce e d e d  those f o r  other 
n o n su p e rv is o ry  w o r k e r s  b y  20 cents an hour.

W h o le sa le rs  in the N ortheast  and the North  C en tra l  reg ion s  ea ch  em p loy ed  
a p p ro x im a te ly  30 p e r c e n t  of the N ation !s w h o le sa le  trade w o r k  f o r c e ;  25 p e r ­
cent w e r e  em p loy ed  in the South; and 15 p e rce n t  in the W est .  A v e r a g e  earn ings 
v a r ied  am ong these reg ion s  by  as m u ch  as 55 cents an h ou r . N o n s u p e rv is o ry  
em p lo y e e s  a vera ged  $ 1 .4 3  in the South, $ 1 .7 5  in the North C en tra l,  $ 1 .8 7  in the 
N ortheast ,  and $ 1 .9 8  in the W est .  H ourly  earnings fo r  o f f i c e  and ins ide  sa les  
w o r k e r s  w e r e  h igher  than those  f o r  other n o n s u p e rv is o ry  w o r k e r s  in each  o f  the 
four  r e g io n s ,  with d i f fe r e n ce s  ranging f r o m  6 cents in the North C entra l  to 
26 cents in the N ortheast.

A lm o s t  fo u r - f i f th s  of the w o r k e r s  w e r e  em p loy ed  in the m e tro p o l ita n  
a rea s  o f  the country . W o rk e rs  in these  a rea s  a vera ged  $ 1 .8 3 ,  39 cents an hour 
m o r e  than those  in n on m etrop o lita n  a re a s .

C om pan ies  with fe w e r  than 20 w o r k e r s  em p loy ed  42 p e rce n t  o f  the w o r k ­
e r s  in w h o le sa le  trade; those with 20 to 99 w o r k e r s ,  38 p e rce n t ;  and those  with 
100 o r  m o r e  w o r k e r s ,  20 p e rce n t .  C om pany s iz e  appeared  to have little  o v e r a l l  
a f fe c t ,  i f  any, on a v e ra g e  ea rn in g s ,  w hich  w e r e  $ 1 .7 9  in the la rg e  s iz e  group , 
$ 1 .7 6  in the sm all  s iz e ,  and $ 1 .7 1  in the m ed iu m  s iz e .

M o r e  than 2 0 0 ,0 0 0  w o r k e r s  (about 14 p e rce n t )  ea rn ed  le s s  than $ 1 .0 5  
an hour and a like n u m ber w e r e  paid $ 2 .4 0  o r  m o r e .  A lm o s t  three o f  e v e r y  
four  w o r k e r s  earn ing  le s s  than $ 1 .0 5  an hour w e r e  n o n o ff ice  e m p lo y e e s  and m o r e  
than half  w e re  em p loy ed  in the South. A lthough a h igher p ro p o r t io n  o f  n o n m e tro ­
politan  than m etrop o l ita n  a rea  w o r k e r s  r e c e iv e d  l e s s  than $ 1 .0 5 ,  the n u m ber of  
w o r k e r s  in m e tro p o l ita n  a rea s  b e low  that le v e l  ex ce e d e d  the n u m ber in the n on ­
m e tro p o l ita n  a re a s  b y  about 2 2 ,0 0 0 .

M erch an t w h o le s a le r s  em p loy ed  86 p e rce n t  o f  the w o r k e r s  within s co p e  
of  the su rv e y  and paid an a v e ra g e  of  $ 1 .7 6  an hour. The h ighest  a v e ra g e  e a rn ­
ings am ong the three  segm en ts  o f  w h o le sa le  trade studied se p a ra te ly  w e r e  $ 1 .8 1  
fo r  w o r k e r s  em p loy ed  by  agents and b r o k e r s  and the lo w e st ,  $ 1 .4 3  f o r  w o r k e r s  
engaged in a ss e m b lin g  fa rm  p ro d u cts .

Data f o r  nine w h o le sa le  m e r ch a n d is e  l ines  w e r e  ava ilab le  sep a ra te ly .  
A v e r a g e  earn ings  ranged f r o m  $ 1 .6 0  in m o t o r  v e h ic le s  to $ 1 .9 2  in d ry  goods 
and a pp are l .  A lm o s t  three  o f  e v e r y  fo u r  w o r k e r s  in m e rch a n t  w h o lesa lin g  e a rn ­
ing l e s s  than $ 1 .0 5  an hour w e r e  em p loy ed  b y  m is c e l la n e o u s  m e rch a n t  w h o le ­
s a le r s ,  handlers  of  g r o c e r ie s  and food  s p e c ia l t ie s ,  and d is tr ib u tors  o f  ed ib le  
fa rm  p ro d u cts .
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C h a r a c te r is t ic s  of W h o lesa le  T rade

W h olesa le  trade in its e a r l ie s t  f o r m  dates b a ck  to B ib l i ca l  t im es  when 
caravan s  unloaded their goods  at the m a rk e t  p la ce .  The G re e k s  r e c o g n iz e d  w h o le ­
saling  as a d is t inct  b ra n ch  o f  c o m m e r c e ,  la r g e ly  with r e s p e c t  to im p o r t  and e x ­
p o r t  t r a n s a c t i o n s .1 A dam  Smith in his W ealth of Nations noted the im p or ta n ce  of 
the w h o le sa le  d is tr ibut ion  function  in the em p loy m en t  o f  cap ita l.  Today, the c o m ­
p lex ity  o f  our e co n o m y  has m ade  w h o lesa lin g  a v ita l and ind isp en sab le  s e c t o r  o f  
our b u s in e s s  s tru c tu re .

The defin ition  o f  w h o lesa lin g  used  in this study co n fo rm s  with that o f  the 
1949 ed ition  o f  the Standard Industria l C la s s i f i ca t io n  M anual (V olu m e II, Non­
m anufacturing  In du str ies )  p re p a r e d  b y  the B ureau  of the Budget. This defin ition  
inc ludes  estab lish m en ts  o r  p la ce s  of b u s in ess  p r im a r i ly  engaged in se ll in g  m e r ­
chandise to r e t a i le r s ;  to indu str ia l ,  c o m m e r c ia l ,  institutional, or  p r o fe s s io n a l  
u s e r s ;  o r  to other w h o le s a le r s ;  o r  acting as agents in buying m e r ch a n d is e  fo r  
o r  se ll in g  m e r ch a n d is e  to such  p e rs o n s  or co m p a n ie s .

M e rch a n d ise  o f  e v e r y  d e sc r ip t io n  is d istributed  at w h o le sa le  by  m e rch a n t  
w h o le s a le r s ,  agents and b r o k e r s ,  a s s e m b le r s  of  fa rm  p ro d u c ts ,  sa les  b ra n ch e s  
of m anufacturing  and m in ing  c o m p a n ie s ,  and p e tro leu m  bulk s tat ions . Only the 
f i r s t  three  of these  m a jo r  types o f  w h o lesa lin g  a re  included in this study. They 
a ccou n t,  h o w e v e r ,  f o r  about th re e - fo u r th s  o f  the industry  em p loy m en t .  W h o le ­
saling org an iza tion s  range in s iz e  f r o m  s ingle  unit op era t ion s  to com pa n ies  with 
b ra n ch  op era t ion s  throughout the country . The a v era g e  w h o le sa le  estab lish m en t  
em p loy s  about 10 w o r k e r s .  A p p ro x im a te ly  th re e - f i f th s  o f  the em p loy m en t  in 
w h o le sa le  trade was divided b etw een  the N orth east  and North  C entra l re g io n s ;  
the South accounted  f o r  about a fourth , with the re m a in d e r  in the W est . N ear ly  
fou r  o f  e v e r y  f iv e  w o r k e r s  w e r e  em p loy ed  in m e tro p o l ita n  a re a s  and the p r in c ip a l  
cen ter  f o r  w h o le sa le  a c t iv it ie s  was New Y o rk  C ity  w hich  accounted  f o r  a lm o s t  
half  o f  the w h o le sa le  trade em p loy m en t  in the N o r t h e a s t .3

A c c o r d in g  to the 1950 C ensus o f  P o p u la t io n ,4 a ll  but a fifth  o f  the w o r k ­
e r s  em p loy ed  in w h o le sa le  trade w e r e  m en . A lthough they w e r e  em p loy ed  in a 
v a r ie ty  o f  job s  ranging f r o m  en g in eers  to la b o r e r s ,  s a le s w o rk  was b y  fa r  the p r e ­
dom inant o ccu pa tion  and p ro v id e d  em p loy m en t  f o r  a fourth  o f  the m en . M ost  of 
the w o m e n  (65 p e rce n t )  in w h o le sa le  trade w e r e  c l e r i c a l  p e rs o n n e l  such  as s te n o g ­
ra p h e r s ,  typ ists ,  s e c r e t a r ie s ,  and b o o k k e e p e rs .  The job  sk il ls  re q u ire d  in the 
indu stry  a re  to a la rg e  extent in fluenced  by  the m e r ch a n d is e  lines  c a r r ie d .  F o r  
e x a m p le ,  industr ia l  d is tr ib u tors  f req u en tly  h ire  en g in eers  who a re  fa m i l ia r  with 
the p r o b le m s  o f  the p ro s p e c t iv e  c u s t o m e r s ,  w h erea s  a s s e m b le r s  o f  fa rm  p rod u cts  
r e q u ir e  a la rg e  num ber o f  la b o r e r s  in m a te r ia ls  handling jo b s .

Data furn ished  by  the B u reau  of L abor  S tatist ics  in its E m p loy m en t  and 
Earniiigs S e r ie s  showed that the em p loy m en t  gain in w h o le sa le  trade averaged  
about 4 p e r c e n t  annually b etw een  1939 and 1957. M o r e o v e r ,  em p loy m en t  in w h o le ­
sa le  trade appeared  to be  le s s  a ffe c ted  by  c y c l i c a l  trends than that in m a n u fa ctu r ­
ing and re ta i l  trade . A n oth er  a sp e c t  o f  em p loy m en t  in w h o lesa lin g  is the re la tiv e  
la ck  o f  s e a s o n a l  f luctuations, although em p loy m en t  le v e ls  do tend to decl in e  a fter  
the C h r is tm a s  season .  In 1957, f o r  exa m p le ,  m onth ly  em p loy m en t  v a r ied  at a 
m a x im u m  o f  only 2 .5  p e rce n t .

1 B eck m a n , T, N. and E ngle ,  N. H *, W h olesa lin g , The Ronald P r e s s  C o . ,  
New Y o rk ,  1949.

2 1954 Census o f  B u s in e ss ,  U. S. D epartm ent o f  C o m m e r c e ,  B ureau  o f  the 
C en su s ,  B ull .  W -H .

3 Ibid.
4 1950 C ensus o f  Popu lation , O ccupation  b y  Industry, S p ec ia l  R ep or t  P - E  

No, 1, U .5 .  D epartm ent o f  C o m m e r c e ,  B ureau  o f  the C en su s .
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3

W h olesa le  Trade

An estim ated  1 ,4 8 2 ,7 0 0  n o n s u p e rv is o ry  w o r k e r s  5 w e r e  em p loy ed  in the 
three  m a jo r  segm ents  of w h o le sa le  trade— m e rch a n t  w h o le s a le r s ,  agents and
b r o k e r s ,  and a s s e m b le r s  o f  fa rm  p rod u cts ---- included  in the p re se n t  study. These
w o r k e r s  a v era g ed  $ 1 .7 4  an hour at s tra ig h t -t im e  rates  in June 1958. A l l  but
6 .5  p e r c e n t  o f  these  e m p lo y e e s  had earn ings ranging f r o m  $1 to $3 an h o u r 6 
(ch art  1). The m idd le  half  of  the w o r k e r s  earned  b etw een  $ 1 .2 5  and $ 2 .1 0  an 
hour; l ike p ro p o r t io n s  o f  a p p ro x im a te ly  14 p e r c e n t  w e re  paid le s s  than $ 1 .0 5  and 
$ 2 .4 0  o r  m o r e .  The la r g e s t  s ing le  con cen tra t ion  of  w o r k e r s  at any one wage 
in terva l  was at $1 to $ 1 .0 5 ;  an est im ated  182 ,500  w o r k e r s  (1 2 .3  p e rce n t )  w e re  
at this in terv a l .  E arnings w e r e  d istributed  even ly  o v e r  a 30-ce n t  range around 
the a v era g e  (tables 1 and 2).

F o r  p u rp o se s  o f  this study, n o n s u p e rv is o ry  w o r k e r s  w e r e  d ivided into 
two b ro a d  occu pationa l  groups— o f f i c e  and ins ide  sa les  and other n o n s u p e rv is o ry  
e m p l o y e e s .7 V iew ed b ro a d ly ,  the f o r m e r  group  can be c o n s id e r e d  as "white  c o l la r  
w ork ers '*  and the la tter ,  "b lue  c o l la r  w o r k e r s .  "  About 43 p e r c e n t  (6 3 9 ,8 0 0 )  of 
the w o r k e r s  in w h o le sa le  trade w e r e  engaged at the tim e o f  the study in c l e r i c a l  
and re la ted  o f f i c e  functions o r  as inside  sa les  p e rs o n n e l .  T h e ir  s tra ig h t -t im e  
earnings av era g ed  $ 1 .8 6 ,  20 cents an hour m o r e  than other n o n s u p e rv is o ry
e m p lo y e e s .  This d i f fe r e n ce  b etw een  the two groups is r e f le c te d  in the d is t r ib u ­
tion, p r im a r i ly  at the lo w e r  wage le v e ls  and, to a l e s s e r  extent, at the upper 
w age le v e ls  (chart  2). A bout 1 50 ,000  n o n o ff ice  w o r k e r s ,  o r  n e a r ly  18 p e rce n t ,  
r e c e iv e d  le s s  than $ 1 .0 5  an hour and accounted  fo r  n e a r ly  th re e - fo u r th s  of  a ll  
the w o r k e r s  paid these ra te s .  O th erw ise , the p ro p o r t io n s  of w o r k e r s  in both 
groups at the va r iou s  earn ings  in terva ls  w e r e  not too w id e ly  d if feren t ,  although 
about 5 0 ,0 00  o f f i c e  and ins ide  sa les  w o r k e r s ,  c o m p a re d  with 2 5 ,0 0 0  other n on ­
s u p e r v is o r y  w o r k e r s ,  earned  $3 o r  m o r e  an hour (tables 1 and 2).

Nationwide data w e r e  divided into fou r  b ro a d  g eo g ra p h ica l  r e g i o n s . 8 The 
N ortheast  em p loy ed  447, 000 o r  30 p e rce n t  o f  the w h o le sa le  trade w o r k e r s  within 
sco p e  o f  the study and the p ro p o r t io n  in the North C en tra l  a re a  was roughly  
s im i la r .  The South accounted  f o r  25 p e rce n t  of the w o rk  f o r c e ,  o r  369, 700, and 
the W est  f o r  15 p e r c e n t ,  o r  2 2 7 ,7 0 0 .  The h ighest  a v era g e  r e c o r d e d  was $ 1 .9 8  
in the W est , fo l low ed  b y  $ 1 .8 7  in the N ortheast ,  $ 1 .7 5  in the North Central^ 
and $ 1 .4 3  in the South (tables 1 and 2).

The 55 cents an hour d i f fe r e n ce  b etw een  the South and the W est , o r  even 
the 11 cents d i f fe r e n ce  b etw een  the N ortheast  and W est ,  ind icates  s ign if ican t 
va r ia t ion  in the d istr ibut ions  o f  earn ings am ong the r e g io n s .  A lm o s t  th ree -ten th s  
o f  the w o r k e r s  in the South earned  le s s  than $ 1 .0 5  an h ou r. These  1 06 ,300  w o r k ­
e r s  re p re se n te d  m o r e  than half  o f  the w h o le sa le  trade w o r k e r s  in the country  
fa l ling  b e low  this le v e l .  N ear ly  a m a jo r i ty  o f  the southern  w o r k e r s  earned le s s  
than $ 1 .2 5  w h ereas  about 13 p e r c e n t  earned  $2 o r  m o r e  an h ou r. In the other 
r e g io n s ,  the la r g e s t  p ro p o r t io n  of w o r k e r s  earn ing  le s s  than $ 1 .0 5  was 12 p e r c e n t  
in the North C entra l; and no m o r e  than 7 p e r c e n t  w e r e  found in the N ortheast  
and W est .  The p ro p o r t io n  o f  w o r k e r s  earning $2 or  m o r e  ranged f r o m  31 p e r c e n t  
in the North C en tra l  to 47 p e r c e n t  in the W est .

5 E xclu des  outside  s a le sm e n .
6 F o r  ease  o f  read in g , in this and subsequent d is cu s s io n s  o f  tabulations, the

lim its  of the c la ss  in terva ls  a re  designated  as $1 to $3, $1 to $ 1 .0 5 ,  e t c . ,  in ­
stead o f  using the m o r e  p r e c i s e  t e r m in o lo g y  o f  $1 and under $ 3 , $1 and under 
$ 1 .0 5 ,  e tc .

7 See appendix A  f o r  defin itions o f  these b ro a d  occu pa tion a l  c la s s i f i c a t io n s .
8 See footnote  3, table 1, f o r  lis ting  of  States in each  re g io n .
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A v e r a g e  h ou r ly  earn ings f o r  o f f i c e  and inside  sa les  w o r k e r s  ranged f r o m  
$ 1 .5 8  in the South to $ 2 .1 0  in the W est; f o r  other n o n su p e rv is o ry  w o r k e r s ,  the 
range was f r o m  $ 1 .3 3  to $ 1 .8 9  in the sam e two r e g io n s .  The d i f fe r e n ce  in 
a v e ra g e  earn ings  betw een  the two occu pa tion a l  groups within reg ion s  amounted to 
on ly  6 cents an hour in the N orth  C en tra l,  but ranged f r o m  21 to 26 cents in the 
other re g io n s .

The lo w e r  earn ings le v e ls  fo r  n on o ff ice  w o r k e r s  can be re a d i ly  o b se r v e d  
in the d is tr ib u t ion s ,  p a r t ic u la r ly  at the lo w e r  end o f  the w age s c a le .  F o r  ex a m p le ,  
at pay le v e ls  o f  le s s  than $ 1 .0 5  w e r e  2 3 ,1 0 0  other n o n s u p e rv is o ry  w o r k e r s  or  
72 p e r c e n t  of  a ll  the w o r k e r s  in the N ortheast  earning these  re la t iv e ly  low w a ges ;
81 .2 00  o r  76 p e r c e n t  in the South; 3 6 ,2 0 0  o r  67 p e rce n t  in the North  C entra l;  and
1 0 .2 00  o r  78 p e r c e n t  in the W est  (tables 1 and 2).

The n a r r o w e r  pay d if fe ren tia l  noted in the North C en tra l  be tw een  the two 
b roa d  occu pationa l  groups  is a ls o  r e f le c te d  in the wage d is tr ib u t ion s .  In that 
re g io n ,  19 p e r c e n t  o f  the o f f i c e  and inside  sa les  w o r k e r s  and 22 p e r c e n t  o f  the 
other n o n su p e rv is o ry  w o r k e r s  earned  le s s  than $ 1 .2 5  an h ou r ;  c o m p a re d  with 
10 and 19 p e r c e n t ,  r e s p e c t iv e ly ,  in the N ortheast; 32 and 57 p e rce n t ,  r e s p e c ­
t ively , in the South; and 7 and 16 p e r c e n t ,  r e s p e c t iv e ly ,  in the W est .

M etrop o li tan  and N onm etropo litan  A re a s

The b u s in ess  site of the w h o le sa le  estab lish m en ts  is a fa c to r  w hich  a p ­
parent ly  in fluen ces  w a g e s .  In June 1958, n e a r ly  fou r  o f  e v e r y  f ive  w o r k e r s  w e re  
em p loy ed  in m e tro p o l i ta n  a re a s  w h ere  a v e ra g e  earnings w e r e  $ 1 .8 3 ,  39 cents 
an hour above n on m etrop o lita n  a rea s  (table 3 ) . 9

A lm o s t  th ree -ten th s  o f  the w o r k e r s  in n on m etrop o lita n  a rea s  r e c e iv e d  
l e s s  than $ 1 .0 5  an hour, c o m p a re d  with a lm o s t  a tenth in m etrop o l ita n  a r e a s .  
D esp ite  this d i f fe r e n ce  in p ro p o r t io n s ,  a lm o s t  2 2 ,0 0 0  m o r e  w o r k e r s  in m e t r o ­
politan  than in n on m etrop o lita n  a re a s  earned  le s s  than $ 1 .0 5 .  M o re  than two -  
fifths o f  the w o r k e r s  in n on m etrop o lita n  a rea s  earned  le s s  than $ 1 .2 5  an h ou r, 
m o r e  than tw ice  the p ro p o r t io n  in m e tro p o l ita n  a r e a s .  Earnings o f  $2 o r  m o r e  
w e r e  paid to n e a r ly  th ree -e ig h th s  o f  the w o r k e r s  in the la tter  grou p , about 2 l/z 
t im es  the p ro p o r t io n  in the f o r m e r  group  (ch art  3).

M etrop o litan  a re a  a v e ra g e s  f o r  o f f i c e  and inside  sa les  and other n on ­
s u p e r v is o r y  w o r k e r s  ex ce e d e d  those  in n cn m etrop o li ta n  a rea s  b y  42 and 33 cen ts ,  
r e s p e c t iv e ly .  D if fe re n c e s  in w age le v e ls  b etw een  o f f i c e  and ins ide  sa les  w o r k e r s  
and other n o n su p e rv is o ry  w o r k e r s  w e re  g r e a te r  in m e tro p o l ita n  than in n o n m e tr o ­
politan  a re a s ---- 19 and 10 cen ts ,  r e s p e c t iv e ly .  Th ese  re la t ion sh ip s  can a ls o  be  o b ­
se rv e d  in the w age d is tr ib u t ion s .  The p ro p o r t io n  o f  o f f i c e  and ins ide  sa le s  w o r k e r s  
earning le s s  than $ 1 .2 5  in n on m etrop o l ita n  a rea s  was m o r e  than three  t im es  as 
g rea t  as in m e tro p o l ita n  a r e a s ,  w h ereas  the p ro p o r t io n  of o th er  n o n s u p e rv is o ry  
w o r k e r s  at this wage in terva l  in sm all  c it ies  was le s s  than tw ice  the p r o p o r ­
tion found in la rg e  c i t ie s .  The p ro p o rt io n s  of o f f i c e  and ins ide  sa les  and other 
n o n s u p e rv is o ry  e m p lo y e e s  at those  w ages  in m e tro p o l ita n  a rea s  w e r e  1 2 .5  and 
2 4 .2  p e r c e n t ,  r e s p e c t iv e ly ,  co m p a re d  with 3 9 .7  and 4 4 .9  p e rce n t  in n o n m e t r o ­
politan  a r e a s .

On a reg ion a l  b a s is ,  em p loy m en t  in m e tro p o l ita n  a rea s  ranged f r o m  
about seven -tenths  o f  the w h o le sa le  trade w o r k e r s  in the South to m o r e  than n in e -  
tenths in the N orth east .  A v e r a g e  earn ings f o r  w o r k e r s  in m e tro p o l ita n  a reas  
ranged f r o m  $ 1 .4 9  in the South to $ 2 .0 8  an hour in the W est ,  and f o r  those in

9 See appendix A  f o r  defin itions o f  m e tro p o l ita n  and n on m etrop o lita n  a r e a s .
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n on m etrop o litan  a re a s  f r o m  $ 1 .2 9  to $ 1 ,7 3  in the sam e two r e g io n s .  A v e r a g e s  
in m e tro p o l ita n  a rea s  e x ceed ed  those  in n on m etrop o litan  a re a s  by  20 cents an 
hour in the South, 35 cents in the W est ,  45 cents in the North C en tra l,  and 
46 cents in the N orth east .  Of the a p p ro x im a te ly  113 ,800  w o r k e r s  earning le s s  
than $ 1 .0 5  in m e tro p o l ita n  a re a s ,  the South em p loy ed  half ,  the North  C entra l a 
fourth , the N ortheast  a fifth , and the W est  a twentieth. In n on m etrop o lita n  a r e a s ,  
the South em p loy ed  m o r e  than half o f  the 9 1 ,9 0 0  w o r k e r s  paid le s s  than $ 1 .0 5 ,  the 
North C entra l about th re e -te n th s ,  and the N ortheast  and W est  n e a r ly  a tenth each .

Pay advantages held by  o f f i c e  and ins ide  sa les  w o r k e r s  in la rg e  c o m ­
m unities  o v er  those in sm a l l  com m u n it ies  ranged f r o m  23 cents an hour in the 
W est  to 53 cents in the N orth east ,  and f o r  other n o n s u p e rv is o ry  w o r k e r s ,  the d if ­
f e r e n c e s  ranged f r o m  12 cents in the South to 45 cents in the North C en tra l.  
D i f fe re n ce s  in w age lev e ls  betw een  o f f i c e  and ins ide  sa les  and other n o n su p e r ­
v i s o r y  w o r k e r s  w e re  s m a l le s t  in the North C entra l re g io n  in both m e tro p o l ita n  
and n on m etrop o litan  a re a s  (2 and 4 cen ts ,  r e s p e c t iv e ly ) .  The la r g e s t  d i f fe r e n ce  
betw een  the two groups in m e tro p o l ita n  a rea s  was r e c o r d e d  in the South (29 cen ts ) ,  
and in n on m etropo litan  a r e a s ,  the West (26 cents ) .

C om pany Size

Data do not p ro v id e  co n c lu s iv e  ev iden ce  con cern in g  the e f fe c t  o f  com pan y  
s ize  on the wage s tru c tu re  in w h o le sa le  trade . C om pan ies  em ploy in g  fe w e r  than 
20 w o r k e r s  accounted  f o r  42 p e r c e n t  of the w o r k  f o r c e ,  com pan ies  with 20 to 
99 w o r k e r s ,  f o r  38 p e r c e n t ,  and those with 100 or  m o r e  w o r k e r s ,  f o r  20 p e rce n t .  
A v e r a g e  earn ings w e re  $ 1 .7 9  an hour in the la rg e  s iz e  co m p a n ie s ,  $ 1 .7 6  in the 
s m a ll  s iz e ,  and $ 1 .7 1  in the m idd le  s iz e .  A lthough a 5 - cent d if feren tia l  ex isted  
betw een  the av era g e  earn ings of  the m idd le  and sm all  s iz e  g rou p s ,  and an 8 -c e n t  
d if feren tia l  b etw een  the m idd le  and la rg e  s iz e  g rou p s ,  rou g h ly , the sam e p r o p o r ­
tions o f  w o r k e r s  (19 to 25 p e rce n t )  in each  o f  the groups earned  le ss  than $ 1 .2 5  
an h ou r. The e f fe c t  o f  com pan y  s iz e  on w ages  is a lso  o b sc u re  if the nat ion ­
wide earn ings of o f f i c e  and inside  sa les  and other n o n s u p e rv is o ry  w o r k e r s  a re  
exam ined . F o r  e x a m p le ,  o f f i c e  and ins ide  sa les  w o r k e r s  in the sm all  s iz e  c o m ­
panies had the h ighest a v e ra g e ,  w h ereas  those in the la rg e  s iz e  com pa n ies  had 
the low est  a v era g e  (table 4).

The pattern  is fu rth er  c o m p lica te d  a fter  inspectin g  the data on a reg ion a l  
b a s is .  The h ighest a v e ra g e s  in the W est  f o r  all  n o n s u p e rv is o ry  e m p lo y e e s  w e r e  
in the sm all  and m idd le  s iz e  c o m p a n ie s ,  but in the N ortheast ,  the h ighest  av era g e  
was in the la rg e  s iz e  co m p a n ie s .  V iew ed another way, earn ings  in the N ortheast  
w e r e  d ir e c t ly  re la ted  to the s iz e  of the com pan y , w h ereas  earnings in the W est  
w e r e  in v e rs e ly  re la ted  to the s iz e .  In the other two re g io n s ,  the m idd le  s iz e  
com pa n ies  had the low est  earn in g s .

M erch an t  W h o le s a le rs

A s indicated e a r l i e r ,  the study was l im ited  to three  segm ents  of  w h o le ­
sa le  trade . The m o s t  im portan t segm en t , n u m e r ica l ly ,  was m ade  up o f  m e rch a n t  
w h o le s a le r s  who, in June 1958, em p loy ed  1 ,2 8 0 ,0 0 0  n o n su p e rv is o ry  e m p lo y e e s  
re p re se n t in g  86 p e r c e n t  o f  the w o r k e r s  included in the su rv e y .  C onsequently ,  
their earn ings exerted  great  in fluence  on the o v e r a l l  wage s tru c tu re  in w h o le sa le  
trade . T hese  w o r k e r s  av era g ed  $ 1 .7 6 ,  2 cents an hour m o r e  than the a vera ge  
fo r  the three segm ents  com bin ed .  A bout an eighth o f  the w o r k e r s  earned  le s s  
than $ 1 .0 5  and another eighth $ 2 .5 0  o r  m o r e ;  a p p ro x im a te ly  a fourth  w e re  at
each  o f  three  earn ings ranges  $ 1 .0 5  to $ 1 .4 5 ,  $ 1 .4 5  to $ 1 .9 0 ,  and $ 1 .9 0  to
$ 2 .5 0  (table 5).
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O ffice  and ins ide  sa les  w o r k e r s  em p loy ed  b y  m e rch a n t  w h o le s a le r s  a v e r ­
aged $ 1 .8 4 ,  14 cents an hour above the lev e l  f o r  other n o n s u p e r v is o r y  w o r k e r s .  
A lthough the pay d if feren tia l  b etw een  the two occu pationa l  groups  was 6 cents le s s  
than the d i f fe r e n ce  betw een  the two groups  in the three  segm en ts  com b in ed ,  the 
p ro p o r t io n s  of w o r k e r s  at the va r iou s  w age in terva ls  w e r e  not s ig n if ican tly  d i f ­
fe re n t  f r o m  the o v e r a l l  d is tr ibut ion a l  pattern  in w h o le sa le  trad e .

On a reg ion a l  b a s is ,  the h ighest  a v e ra g e  was $ 2 .0 6  in the W est ,  f o l ­
low ed by  $ 1 .8 5  in the N orth east ,  $ 1 .7 9  in the North  C en tra l,  and $ 1 .4 4  in the 
South. A lm o s t  46 p e r c e n t  of the w o r k e r s  in the South earned  le s s  than $ 1 .2 5  an 
h o u r ,  co m p a re d  with f r o m  7 to 17 p e r c e n t  in the other r e g io n s .  E arnings of 
$2 . 50 o r  m o r e  w e re  paid to 6 p e r c e n t  o f  the w o r k e r s  in the South, co m p a re d  with 
11 to 21 p e rce n t  in the other r e g io n s .

A v e r a g e  h ou r ly  earn ings  o f  o f f i c e  and ins ide  sa les  w o r k e r s  ex ceed ed  
those  of other n o n s u p e rv is o ry  w o r k e r s  b y  24 cents in the South, 22 cents in the 
N orth east ,  and 7 cents in the W est .  E arnings  w e r e  iden tica l  f o r  both  groups 
in the N orth  C entra l  re g io n .  A  c o m p a r is o n  o f  the p ro p o r t io n s  of w o r k e r s  in both 
o ccu pationa l  ca te g o r ie s  paid le s s  than $ 1 .2 5  i l lu s tra tes  these  pay d i f fe r e n ce s  
am ong the r e g io n s .  F o r  e x a m p le , in the South, earn ings  f o r  32 p e r c e n t  of  the o f f i c e  
and ins ide  sa les  and 56 p e rce n t  of  the other n o n su p e rv is o ry  e m p lo y e e s  f e l l  be low  
the $ 1 .2 5  le v e l ,  w h ereas  equal p ro p o r t io n s  o f  17 p e rce n t  w e r e  at this le v e l  in 
the North C en tra l.

S e le c ted  W h o lesa le  L ines

The w age  p ic tu re  fo r  m e rch a n t  w h o le s a le r s  would not be com p le te  without 
exam ining  b r i e f l y  the wage le v e ls  p re v a il in g  in the va r iou s  com pon en t in d u str ies .  
Data fo r  9 w h o le sa le  lines  a re  a va ila b le  se p a ra te ly .  M erchants  w h o lesa lin g  m i s ­
ce l lan eou s  p ro d u cts ,  such as m e ta ls ,  p ap er ,  b e e r ,  fu rn itu re ,  e t c . ,  em ployed  
about o n e -h a l f  m i l l io n  n o n s u p e rv is o ry  w o r k e r s  rep re se n t in g  n e a r ly  two of e v e r y  
f iv e  w o r k e r s  in m e rch a n t  w h o le sa lin g .  H andlers  o f  g r o c e r y  p rod u cts  and m a ­
ch in e ry  equipm ent together  em p loy ed  about o n e -th ird  m i l l io n  w o r k e r s  and a c ­
counted f o r  one o f  e v e r y  fou r  w o r k e r s .  W h o le s a le rs  o f  m o t o r  v e h ic le s  and fa rm  
p rod u cts  ea ch  em p loy ed  fe w e r  than 1 00 ,000  w o r k e r s ,  and d is tr ib u to rs  o f  e l e c t r i c a l  
g o o d s ,  h ard w are  and re la ted  su pp lies ,  d ry  g o o d s ,  and drug p rod u cts  com bin ed  
e m p loy ed  a lm o s t  one o f  e v e r y  f iv e  w o r k e r s  (table 6).

A m on g  the v ar iou s  w h o le sa le  l in es ,  a v era g e  earn ings ranged f r o m  $ 1 .6 0  
in m o to r  v e h ic le s  to $ 1 .9 2  in d ry  goods  and a pp are l .  W o rk e rs  in m isc e l la n e o u s  
w h o lesa lin g  av era g ed  $ 1 .7 6  an h ou r, the sam e as fo r  m e rch a n t  w h o le s a le r s  as a 
group . A v e r a g e s  fo r  three other w h o le sa le  l ines  fe l l  b e lo w  and three  o thers  w ere  
above that w age le v e l .

Although the lo w e st  a v e ra g e  earn ings w e re  r e c o r d e d  in m o t o r  v e h i c l e s ,  
on ly  13 p e r c e n t  of these w o r k e r s  earned  le s s  than $ 1 .0 5  an hour co m p a re d  with 
25 p e r c e n t  in h andlers  o f  fa rm  p rod u cts  and 17 p e rce n t  in g r o c e r i e s .  L e s s  than 
10 p e r c e n t  o f  the w o r k e r s  w e r e  at that wage le v e l  in the other w h o le sa le  l in e s ,  
ex cep t  m is c e l la n e o u s  w h o lesa lin g  w h ere  12 p e rce n t  earned  le s s  than $ 1 .0 5  an 
hour. At the other end o f  the pay s ca le ,  29 to 38 p e rce n t  o f  the w o r k e r s  earned 
$2 o r  m o r e  an hour in each  o f  the w h o lesa le  l in e s ,  e x ce p t  in m o t o r  v e h i c l e s .

The th ree  m a jo r  e m p lo y e rs  within each  o f  the re g io n s  w e r e  m isc e l la n e o u s  
m e rch a n t  w h o le s a le r s ,  su pp lie rs  o f  m a ch in e r y ,  and d is tr ib u tors  of  g r o c e r ie s  and 
food  s p e c ia l t ie s .  Wage le v e ls  w e r e  g e n e ra l ly  h ighest  in the W est ,  fo l low ed  by 
the N ortheast , the North C en tra l,  and the South. In the g r o c e r y  l ine , h o w e v e r ,  
the North C entra l ranked secon d  in earn ings (table 7 )0
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Agents  and B ro k e rs

Agents  and b r o k e r s  em p loy ed  106,900 n o n s u p e rv is o ry  e m p lo y e e s ,  a p p ro x i ­
m a te ly  7 p e rce n t  o f  the w h o lesa le  trade w o r k e r s  included in the su rv e y .  These 
w o r k e r s  av era g ed  $ 1 .8 1  an h ou r , the h ighest  a v e ra g e  am ong the three  segm ents  
studied. Earnings f o r  the m idd le  half  of these  w o r k e r s  w e r e  d is p e r s e d  som ew hat 
even ly  betw een  $ 1 .1 5  and $ 2 .2 0  an hour. The m o s t  apparent con cen tra t ion  of 
w o r k e r s  was at the $1 to $ 1 .0 5  wage in terva l,  w h ere  m o r e  than a fifth of  the 
w o r k e r s  w e re  found. Earnings o f  at least  $3 an hour w e r e  paid to a lm o s t  9 p e r ­
cent of  the w o r k e r s  (table 8).

The m a jo r i ty  of  w o r k e r s  em p loy ed  b y  agents and b r o k e r s  held o f f i c e  and 
ins ide  sa les  j o b s .  Their  a v e ra g e  earnings of $2 . 07 e x ce e d e d  those  fo r  other 
n o n s u p e rv is o ry  w o r k e r s  by  60 cen ts .  A lm o s t  fo u r - f i f th s  o f  the w o r k e r s  earning 
l e s s  than $ 1 .0 5  an hour w e r e  other n o n su p e rv is o ry  e m p lo y e e s .  M o re  than tw o -  
fifths of the other n o n s u p e rv is o ry  w o r k e r s  w e r e  at that w age le v e l  c o m p a re d  with 
fe w e r  than a tenth of the o f f i c e  and ins ide  sa les  w o r k e r s .  About half  o f  the w o r k ­
e rs  in the latter group earned  at le a s t  $2 an h ou r, w h ereas  fe w e r  than a fifth  of 
those  in the f o r m e r  group w ere  at this re la t iv e ly  high wage le v e l .

A v e r a g e  h ou rly  earn ings f o r  all n o n s u p e rv is o ry  w o r k e r s  w e r e  $ 2 o l5  in 
the N ortheast ,  $ 1 .7 0  in the N orth  C entra l,  and $ 1 .4 7  in the South. Although 
the a v era g e  in the North C entra l  was 23 cents an hour m o r e  than in the South, 
33 p e r c e n t  of the w o r k e r s  in that re g io n  earned  le s s  than $ 1 .0 5  co m p a re d  with 
29 p e rce n t  in the South. M edian earn in g s , h o w e v e r ,  w e re  at the $ 1 .5 0  le v e l  in 
the North  C en tra l  and $ 1 .3 0  in the South. About 7 p e r c e n t  of  the w o r k e r s  in 
the N orth east  earned  le s s  than $ 1 .0 5  an hour and m o r e  than half  r e c e iv e d  at 
lea s t  $2 an hour.

M arked  d i f fe r e n ce s  in em p loy m en t  betw een  o f f i c e  and ins ide  sa les  and 
other n o n s u p e rv is o ry  w o r k e r s  ex isted  am ong the r e g io n s .  A lthough the n u m ber of 
o f f i c e  w o r k e r s  em p loy ed  b y  agents and b r o k e r s  e x ceed ed  the n u m ber of  n on o ff ice  
w o r k e r s  f o r  the cou n try  as a w h o le ,  the o f f i c e  w o r k e r s  re p re se n te d  a m a jo r i ty  
of  the w o r k e r s  only in the N ortheast .  In that reg ion ,  80 p e r c e n t  of  the w o r k e r s  
em p loy ed  b y  agents and b r o k e r s  w e r e  o f f i c e  and ins ide  sa les  w o r k e r s .  In the 
South and North C en tra l,  other n o n su p e rv is o ry  w o r k e r s  dom inated  em p loy m en t . 
A v e r a g e  earn ings of $ 2 .2 3  fo r  o f f i c e  and ins ide  sa les  w o r k e r s  in the N ortheast  
e x ceed ed  those in the North C entra l  by  19 cen ts ,  and in the South by  64 cents 
an hour. The $ 1 .8 4  a v e ra g e  f o r  other n o n su p e rv is o ry  w o r k e r s  in the N ortheast  
was 40 and 46 cents an hour m o r e  than fo r  those in the other two re g io n s ,  
r e s p e c t iv e ly .  The d i f fe r e n ce s  in earnings betw een  the two occu pationa l  groups 
ranged f r o m  21 cents in the South to 60 cents in the North C en tra l.  These  d i f ­
fe r e n c e s  in wage le v e ls  betw een  the two groups  appear to stem  p r im a r i ly  f r o m  
the con cen tra t ion s  in the lo w e r  w age in te rv a ls .  F o r  ex a m p le ,  a lm o s t  n ine-tenths  
o f  the w o r k e r s  in the North C en tra l,  about th re e - fo u r th s  in the N orth east ,  and 
n e a r ly  th re e - f i f th s  in the South earn ing le s s  than $ 1 .0 5  an hour w e re  other n on ­
s u p e r v is o r y  w o r k e r s .

A s s e m b le r s  of  F a rm  P rod u cts

A v e r a g e  earnings at s tra ig h t -t im e  rates  w e r e  $ 1 .4 3  f o r  the 9 5 ,8 0 0  n on ­
s u p e r v is o r y  w o r k e r s  em p loy ed  b y  w h o lesa le  a s s e m b le r s  of  fa rm  p rod u cts  at the 
tim e o f  the su rvey . A bout a fourth  o f  the w o r k e r s  w e r e  con cen tra ted  b e low  the 
$ 1 .0 5  wage le v e l  and another fourth  w e re  w id e ly  d isp e rse d  above  the $1. 70 le v e l  
(table 9).

O ffice  and ins ide  sa les  e m p lo y e e s  a v era g ed  $ 1 .6 0  an hour, 22 cents m o r e  
than other n o n s u p e rv is o ry  w o r k e r s  who constituted th re e - fo u r th s  o f  those  em ploy ed  
b y  a s s e m b le r s  of fa r m  p ro d u c ts .  The m a jo r  d i f fe re n ce  in the earn ings  d is t r ib u ­
tions b etw een  the two groups  o c c u r r e d  at the lo w e r  w age l e v e ls .  T w en ty -th ree
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p e rc e n t  of the o f f i c e  and inside  sa les  w o r k e r s  r e c e iv e d  l e s s  than $ 1 .1 0  an h ou r, 
and 3 7 p e r c e n t  of the other n o n s u p e rv is o ry  w o r k e r s  earned  le s s  than that am ount.

A s s e m b le r s  o f  fa rm  p rod u cts  em p loy ed  3 2 ,6 0 0  w o r k e r s  in the North 
C en tra l,  2 9 ,8 0 0  in the W est ,  2 6 ,5 0 0  in the South, and 6 ,9 0 0  in the N ortheast .  
A v e r a g e  earn ings ranged  f r o m  $ 1 .3 2  in the South to $ 1 .5 5  in the W est ,  the la tter  
a v e ra g e  ex ceed in g  those in the N orth east  and North C en tra l  by  12 and 13 cen ts ,  
r e s p e c t iv e ly .  T h ese  pay d i f fe r e n ce s  a re  r e f le c te d  in the wage d is tr ib u t ion s .  
E arnings o f  le s s  than $ 1 .0 5  w e r e  paid to 7 p e rce n t  of the w o r k e r s  in the W est , 
a lm o s t  30 p e rce n t  in the North  C en tra l  and the N orth east ,  and 44 p e r c e n t  in the 
South. V aria tions  in the p ro p o r t io n s  o f  w o r k e r s  at the other end of  the pay s ca le s  
w e r e  substantia lly  s m a l le r— about 10 to 20 p e r c e n t  o f  the w o r k e r s  in ea ch  o f  the 
reg ion s  earned  $2 o r  m o r e  an h ou r .

A v e r a g e  earnings f o r  o f f i c e  and ins ide  sa les  w o r k e r s  ex ce e d e d  those  fo r  
other n o n s u p e rv is o ry  w o r k e r s  by  5 cents in the N orth  C en tra l ,  30 cents  in the 
N orth east ,  32 cents in the South, and 44 cents in the W est .  R e la t iv e ly  little  
d i f fe r e n ce  ex is ted  in the N orth  C en tra l  be tw een  the p ro p o r t io n s  o f  o f f i c e  and in ­
s ide  sa les  and other n o n s u p e rv is o ry  w o r k e r s  earning le s s  than $ 1 .0 5 ,  32 and 
26 p e rce n t  r e s p e c t iv e ly ,  and the p ro p o r t io n s  earning le s s  than $ 1 .2 5  w e r e  a lm o s t  
iden tica l .  In the other r e g io n s ,  the d i f fe r e n ce s  at the lo w e r  w age interva ls  w e re  
sharp  as betw een  the two occu pa tion a l  g rou p s .  In the South, f o r  ex a m p le ,  about 
half  o f  the other n o n s u p e rv is o ry  w o r k e r s  earned  l e s s  than $ 1 .0 5 ,  w h erea s  only  
a fifth  o f  the o f f i c e  and ins ide  sa les  r e c e iv e d  le s s  than that amount.

W age C o m p a r is o n s  A m on g  Types o f  W holesa lin g

W age c h a r a c t e r is t i c s  found in each  of the three  m a jo r  types o f  w h o le ­
saling studied v a r ie d  s ig n if ican tly .  The $ 1 .8 1  a v e ra g e  r e c o r d e d  b y  w o rk e rs  e m ­
p loyed  b y  agents and b r o k e r s  was a lm o s t  27 p e r c e n t  h igher than the a v e ra g e  f o r  
a s s e m b le r s  o f  fa rm  p rod u cts  and 3 p e r c e n t  h igher than f o r  m e rch a n t  w h o le s a le r s .  
D esp ite  the h igh er  a v e ra g e  earn ings  of  w o r k e r s  em p loy ed  b y  agents and b r o k e r s ,  
23 p e r c e n t  o r  about 24, 500* earned  le s s  than $ 1 .0 5  co m p a re d  with 26 p e rce n t  or  
2 4 ,9 0 0  in a s s e m b le r s  o f  fa r m  p ro d u cts ,  and 12 p e r c e n t  o r  about 156 ,200  in m e r ­
chant w h o le s a le r s .  The p ro p o r t io n s  of w o r k e r s  earn ing le s s  than $ 1 .2 5  w e r e  
29, 44, and 22 p e rce n t ,  r e s p e c t iv e ly .  The d istr ibut ions  at the upper w age  in te r ­
va ls  r e f le c te d  the m in o r  d i f fe r e n ce s  in wage le v e ls  noted betw een  m e rch a n t  w h o le ­
s a le r s  and agents and b r o k e r s  and the d is t in ct ly  lo w e r  pay le v e ls  of a s s e m b le r s  
o f  fa rm  p ro d u cts .  E arnings of $2 o r  m o r e  an hour w e r e  paid to 32 p e r c e n t  o f  
the w o r k e r s  em p loy ed  b y  m e rch a n t  w h o le s a le r s  and 36 p e r c e n t  o f  those em p loy ed  
b y  agents and b r o k e r s .  Only 14 p e r c e n t  o f  the w o rk e rs  em p loy ed  by  a s s e m b le r s  
o f  fa rm  prod u cts  earned  these r e la t iv e ly  high w ages  (ch art  4).

V aria tions  in h ou r ly  earn ings  a ls o  p re v a ile d  am ong the r e g io n s .  F o r  e x ­
a m ple ,  a v era g e  earn ings  in the N ortheast  fo r  those em p loy ed  b y  m e rch a n t  w h o le ­
s a le r s  and agents and b r o k e r s  e x ce e d e d  a v era g e  earn ings f o r  those  em p loy ed  by 
a s s e m b le r s  of fa rm  p rod u cts  by  29 and 50 p e rce n t ,  r e s p e c t iv e ly .  In the South, 
p e rce n ta g e  d i f fe r e n ce s  am ounted to on ly  9 and 11 p e r c e n t ,  re sp e ct iv e ly .

A m on g  the three  segm en ts  o f  w h o le sa le  tra/de, a v e ra g e  earn ings v a r ied  
m o r e  w ide ly  fo r  o f f i c e  and ins ide  sa les  w o r k e r s  than those  f o r  n o n o ff ic e  w o r k e r s .  
A v e r a g e s  f o r  the f o r m e r  occu pa tion a l  group  ranged f r o m  $ 1 .6 0  f o r  those em p loy ed  
b y  a s s e m b le r s  of  fa rm  p rod u cts  to $2 .0 7  f o r  those em p loy ed  by  agents and b ro k e rs ,  
w h ereas  a v e ra g e s  fo r  the n on o ff ice  w o r k e r s  ranged  f r o m  $1 .38  f o r  those  w o r k ­
ing f o r  a s s e m b le r s  o f  fa rm  p rod u cts  to $ 1 .7 0  f o r  those w ork in g  f o r  m erch a n t  
w h o le s a le r s .  The d i f fe r e n ce  in earn ings betw een  the two occu pa tion a l  groups  a ls o  
v a r ie d  am ong the three  types o f  w h o lesa lin g— 14 cen ts ,  m e rch a n t  w h o le s a le r s ;  
22 cen ts ,  a s s e m b le r s  o f  fa rm  p rod u cts ;  and 60 cen ts ,  agents and b r o k e r s .
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Chari 1. Percentage Distributions of 
All Nonsupervisory Workers in Wholesale Trade 

By Hourly Earnings,1 United States and Regions, June 1958
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Chart 2. Cumulative Percentage Distributions of All Nonsupervisory, 
Office and Inside sales, and Other Nonsupervisory Workers in Wholesale Trade

By Hourly Earnings,1 June 1958

. . 1 Excludes premium pay for overtime,
H o u rly  earnings an(j f or wor|< on weekends, holidays,

and late shifts.UNITED STATES DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS
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Chart 3. Cumulative Percentage Distributions of All Nonsupervisory Workers
in Metropolitan and Nonmetropolitan Areas

By Hourly Earnings,1 June 1958
Percent

H o u rly  Ea rn in g s

UNITED STATES DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS

Excludes premium pay for overtime, and for 
work on weekends, holidays, and late shifts.
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Chari A .  Percentage Distributions of All Nonsupervisory Workers Employed 
by Merchant Wholesalers, Agents and Brokers,

and Assemblers of Farm Products 
By Hourly Earnings,1 June 1958

H o u rly  E a rn in g s  i _ .
Excludes premium pay for overtime, and for

UNITED STATES DEPARTMENT OF LABOR work on weekends, holidays, and late shifts.
b u r e a u  OF LABOR s t a t is t ic s  2 Less than 0.5 percent.
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T A B L E  1. Distr ibution of non su perv i so ry  em ployees  in wholesa le  t r a d e 1 by av erage  s t ra igh t- t im e  

hourly e a r n i n g s , 2 United S ta te s  and r e g i o n s , 3 June 1958

AVerage hourly earn in gs  2
United S ta te s N ortheast South

All non­
s u p e r ­
v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v i so r y  4

Al l non­
s u p e r ­

v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­

v i so r y  4

All non­
s u p e r ­

v i so r y  4

Office and 
inside 
s a l e s

Other non­
su p e r ­
v i so r y  4

Under  $ 1 .0 0  _______________________ 22. 7 9. 1 13.5 4 . 6 1 .5 3. 1 11. 1 3. 5 7. 6

$ 1 .00  and under $ 1 . 0 5  ___________ 182. 5 45. 5 137.1 27. 3 7 .4 2 0 .0 95 .2 2 1 . 6 7 3 .6
$ 1 .05  and under $ 1 .1 0  ___________ 3 0 .3 10. 1 2 0 .3 5 .9 2 . 0 3 . 9 1 2 .9 5 .0 7 .9
$ 1 .1 0  and under $ 1 .1 5 56. 6 19.3 37.3 1 3 .6 4. 1 9 .5 2 6 .1 8. 1 18.0
$ 1 . 1 5  and under $ 1 .2 0  ___________ 2 7 . 6 10. 9 16.7 6 .9 1 .9 5. 0 10 .5 4 . 4 6. 1
$ 1 . 2 0  and under $ 1 .2 5  ___________ 37. 6 15 .4 2 2 .2 9 .3 4 . 0 5. 3 16. 7 6 .4 10.3
$ 1 . 2 5  and under $ 1 .3 0  ___________ 8 4 .8 34 .3 50. 5 2 4 .0 9 .8 14.2 25. 7 11.3 14 .4
$ 1 .30  and under $ 1 .3 5  ___________ 41. 1 1 8 .4 2 2 .6 11. 5 5 .2 6.3 13.0 6 .6 6 .4
$ 1 .35  and under $ 1 .4 0  --------------- 5 1 .9 2 4 .0 2 7 .9 14 .5 6. 8 7. 7 17.0 7. 1 9 .9
$ 1 .4 0  and under $ 1 . 4 5  ___________ 4 2 . 9 19.3 2 3 .6 12 .4 5 .3 7 .0 1 1 .7 6 .5 5 .2
$ 1 .45  and under $ 1 .5 0  ___________ 27. 7 14 .8 12 .9 8 .2 4 . 4 3 . 8 7. 1 3. 6 3. 5
$ 1 .50  and under $ 1. 60 ___________ no. 6 5 3 .4 57.2 3 6 .2 16. 1 20. 1 2 2 .2 11. 6 10. 6
$ 1. 60 and under $ 1 .7 0  ___________ 85. 9 4 2 .2 4 3 .7 3 1 .7 14.2 17 .4 16.0 8. 5 7 .4
$ 1 . 7 0  and under $ 1 .8 0  ___________ 87. 9 4 4 .4 4 3 .6 2 7 .9 14. 1 1 3 .9 16 .5 9 .1 7 .4
$ 1 . 8 0  and under $ 1 .90  ___________ 8 3 .4 39. 9 4 3 .4 2 6 . 9 14. 7 12.2 12.2 7 .2 5. 1
$ 1 .9 0  and under $ 2 .0 0  ___________ 4 7 . 8 19.2 28. 7 16 .4 6 .4 9. 9 7 .0 4 . 0 3. 0
$ 2 .0 0  and under $ 2 .1 0  ___________ 84. 0 4 2 .0 4 1 .9 3 0 .8 16.1 14. 7 9 .0 5. 5 3 . 6
$ 2 .1 0  and under $ 2 .2 0  ___________ 64. 7 2 5 .5 39.2 2 2 .9 1 0 .6 12 .4 7 .4 3 .2 4 . 2
$ 2 .2 0  and under $ 2 .3 0  ___________ 59 .0 2 1 .5 3 7 .5 22. 1 9 .3 12. 8 4 . 4 2. 7 1. 7
$ 2 . 3 0  and under $ 2 .4 0  ___________ 4 5 . 4 17.3 28. 1 16. 6 5 .0 11. 6 3. 3 1 .5 1 .8
$ 2 . 4 0  and under $ 2 .5 0  ___________ 3 2 .2 11 .7 20. 5 15.0 6. 6 8 .4 1 .8 . 9 1 .0
$ 2 .  50 and under $ 2 .6 0  ___________ 4 5 .3 24.  5 2 0 .8 15.2 9 . 9 5 .3 7 .0 4. 1 2 . 9
$ 2 .6 0  and under $ 2 .7 0  ___________ 18 .4 7. 5 10.8 6 .3 2. 6 3. 7 2. 1 1. 7 . 5
$ 2 .7 0  and under $ 2 .8 0 18.2 8 .8 9 .4 7 .2 4.  6 2 . 5 1 .5 . 6 . 9
$ 2 . 8 0  and under $ 2 .9 0 12. 7 8. 1 4. 6 4 . 3 2 . 4 1 .9 1 .6 1 .3 .3
$ 2 .9 0  and under $ 3 .0 0  ___________ 7. 1 3 .5 3 .6 2. 5 1 .0 1 .5 . 5 .2 .3
$ 3 . 0 0  and over  ______________ _____ 74.3 49.  1 2 5 .2 2 6. 9 2 0 .0 6 .9 10. 3 6 .2 4 .  1
Number  of w ork ers  _______________ 1 , 4 8 2 . 7 639. 8 842 .9 4 4 7 .0 206. 1 240. 9 369. 7 152.2 217.  5
A v erage  hourly earn in gs  2 ________ $ 1 . 7 4 $ 1 . 8 6 $ 1 . 6 6 $ 1 . 8 7 $ 2 .0 1 $ 1 .7 5 $ 1 .4 3 $ 1 . 5 8 $ 1 .3 3

North C entra l West

Under  $ 1 .0 0  _________________ ______ 6 .2 3. 7 2. 6 0. 8 0. 5 0. 3
$ 1 .00  and under $ 1 .05  ____________ 47. 7 14. 1 33. 6 12. 3 2 . 4 9 .9
$ 1 . 0 5  and under $ 1 . 1 0  ____________ 5 .8 2 . 9 3 .0 5 .8 .2 5 .5
$ 1 .1 0  and under $ 1 .1 5 12. 7 5 .4 7 .4 4 . 2 1.7 2. 5
$ 1 . 1 5  and under $ 1 .2 0 8 .7 3 .8 5 .0 1 .5 . 9 . 7
$ 1 .2 0  and under $ 1 .2 5  ____________ 9 .3 4. 3 5 .0 2 .2 . 8 1. 5
$ 1 . 2 5  and under $ 1 .3 0  ____________ 2 6 .3 10. 7 15. 6 8 . 8 2 . 5 6 .3
$ 1 . 3 0  and under $ 1 . 3 5  ____________ 12.9 5. 1 7. 7 3. 7 1 .5 2 .2
$ 1 . 3 5  and under $ 1 .4 0  ____________ 1 5 .8 7 .8 8 .0 4 .  6 2 .3 2 . 3
$ 1 .40  and under $ 1 .4 5  ____________ 14.0 5 .2 8 .8 4 . 8 2 .3 2 . 5
$ 1 .45  and under $ 1 .5 0  ____________ 8 .8 4 .  6 4 . 2 3 . 6 2 .2 1 .4
$ 1.50  and under $ 1 .6 0 35. 6 19. 1 16. 5 16. 6 6. 6 10. 0
$ 1 .60  and under $ 1 .70  ____________ ______ 26. 9 14.0 1 2 .9 1 1 .4 5 .4 6 .0
$ 1 .7 0  and under $ 1 .8 0  . _ . 2 5 .8 12. 9 12. 9 17. 6 8. 3 9 .4
$ 1 .8 0  and unde r $ 1 .90 ____________ 29. 7 10. 7 19.0 14. 5 7 .3 7 .2
$ 1 . 9 0  and under $ 2 .0 0  _ 15.3 5. 1 10. 3 9 .2 3. 7 5. 5
$ 2 . 0 0  and under $ 2 .1 0  ____________ 2 5 .3 10.3 15.0 18 .8 10. 1 8 .8
$ 2 . 1 0  and under $ 2 .2 0  _ 20. 7 6 .2 14 .4 1 3 .8 5 .5 8 .2
$ 2 . 2 0  and under $ 2 .3 0  ____________ 2 0 .8 5. 1 15. 6 11 .7 4 . 4 7 .4
$ 2 .3 0  and under $ 2 .4 0 13 .9 4. 5 9 .4 1 1 .6 6. 3 5. 3
$ 2 . 4 0  and under $ 2 .5 0  . . . — 8 .1 2 . 5 5. 6 7 .3 1 .8 5. 5
$ 2 . 5 0  and under $ 2 .6 0 13.4 6 .2 7 .2 9 .7 4 . 4 5 .4
$2 .  60 and under $2 .  70 4. 5 1 .4 3. 1 5 .5 1 .8 3. 6
$ 2 . 7 0  and under $ 2 . 8 0  ____________ 4 . 6 1 .8 2. 8 4 . 9 1 .8 3. 1
$2 .  80 and under $2 .  90 3 .0 1 .7 1 .3 3 . 8 2. 6 1.2
$ 2 . 9 0  and under $ 3 .0 0  ____________ 1 .6 . 7 .8 2. 6 1. 5 1.0
$ 3 . 0 0  and over  ____________________ 2 0 .8 12. 6 8 .2 16.3 10.3 6.0
Number of w ork ers  ________________ 4 3 8 .4 182 .5 2 5 5 .8 227. 7 98. 9 128. 8
A verage  hourly  earn in gs  2 — $ 1 . 7 5 $ 1 . 7 9 $ 1 .7 3 $ 1 . 9 8 $2 .  10 $ 1 . 8 9

1 L im ited  to 3 m a jo r  b ran ch es  of wholesa le  t rade :  Merchant w h o le sa le r s ,  agen ts and b r o k e r s ,  and a s s e m b l e r s  of f a r m  
pro du cts .  Ex cluded f r o m  the su rv ey  were  m a n u fac tu r e r s '  s a l e s  b ran ch es  and petro leum  bulk st a t ions .

2 E x c lu d es  prem iu m  pay for  overt im e  and for  work on weekends, h o l idays ,  and late sh i f t s .
3 The regio ns  u sed  in this study include:

N o r t h e a s t ------- Connecticut, Maine, M assach u se t t s ,  New Hampshire , New J e r s e y ,  New York, Penns ylvania, Rhode Is land,  and Vermont;
S o u t h ------------- A lab am a ,  A r k a n s a s ,  D e law are ,  D i s t r ic t  of Cdlumbia , F l o r i d a ,  G e o r g ia ,  Kentucky, L o u i s i an a ,  Maryland, M i s s i s ­

sipp i,  North C aro l in a ,  Oklahoma,  South C aro l in a ,  T en n e s se e ,  T e x a s ,  V irg in ia ,  and West Virginia ;
N o r th C e n tr a l—  I l lino is ,  Indiana, Iowa, K a n s a s ,  Michigan , Minnesota,  M i s so u r i ,  N eb r a sk a ,  North Dakota , Ohio, South Dakota , 

and Wisconsin ; and
W e s t --------------A rizon a , C a l i fo rn ia ,  C o lo rado ,  Idaho, Montana, Nevada,  New M exic o ,  Oregon,  Utah, Washington, and Wyoming.

4 Ex c lu d es  outs ide s a l e sm e n .

NOTE: B e c a u se  of rounding, su m s  of individual i tem s may not equal  to ta l s .
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T A B L E  2 .  P ercen tage  di str ibution of n o n su perv i sory  em ployees  in whole sa le  t r a d e 1 by av er ag e  s t ra igh t- t im e  
hourly e a rn in gs ,  United S ta te s  and r e g i o n s , 3 June 1958

A verage  hourly earn in gs  2
United S ta te s Northeast South

All non­
s u p e r ­
v iso ry  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v i so r y  4

All non­
s u p e r ­

v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v i so r y  4

All non­
s u p e r ­
v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­

v i s o r y 4

Under $ 1 . 0 0 ____ ___ ________ ___ __ 1.5 1 .4 1 .6 1.0 0. 7 1.3 3 .0 2. 3 3. 5
$ 1 .0 0  and under $ 1 .0 5 12.3 7. 1 16.3 6. 1 3. 6 8 .3 25. 8 14.2 33. 8
$ 1 . 0 5  and unde r $ 1 ,1 0  ___________ 2. 0 1. 6 2 . 4 1.3 1 .0 1. 6 3. 5 3 .3 3. 6
$ 1 . 1 0  and under $ 1 . 1 5  ___________ 3. 8 3 .0 4 . 4 3 .0 2 . 0 3 .9 7. 1 5 .3 8. 3
$ 1 „ 15 and under $ 1 .2 0  ___________ 1 .9 1. 7 2 .0 1 .5 . 9 2 .1 2 . 8 2 . 9 2. 8
$ 1 .2 0  and under $ 1 .2 5  ___________ 2 . 5 2 . 4 2. 6 2. 1 1 .9 2 .2 4. 5 4 . 2 4. 7
$ 1 . 2 5  and under $ 1 .3 0  ___ ______ 5. 7 5 . 4 6 .0 5 .4 4.  7 5. 9 6 .9 7 .4 6. 6
$ 1 . 3 0  and under $ 1 . 3 5  ___________ 2. 8 2 . 9 2 . 7 2. 6 2 . 5 2. 6 3 .5 4 . 3 2 . 9
$ 1 .35  and under $ 1 .4 0  ____ ________ 3. 5 3 . 7 3 .3 3 .2 3 .3 3 .2 4. 6 4 . 7 4 . 5
$ 1 .4 0  and under $ 1 . 4 5  ___________ 2. 9 3 .0 2. 8 2 . 8 2.  6 2 . 9 3 .2 4 .3 2 . 4
$ 1 . 4 5  and under $ 1 .50  ___________ 1 .9 2 . 3 1.5 1 .8 2. 1 1. 6 1 .9 2 . 4 1. 6
$ 1 .5 0  and under $ 1. 60 7. 5 8. 3 6. 8 8. 1 7. 8 8 .4 6 .0 7. 6 4 . 9
$ 1 . 6 0  and unde r $ 1 . 7 0  ___________ 5 .8 6. 6 5 .2 7. 1 6 .9 7 .2 4. 3 5. 6 3 .4
$ 1 . 7 0  and under $ 1 .80 ___________ 5 . 9 6 .9 c . 2 6 .3 6 .8 5. 8 4. 5 6 .0 3 .4
$ 1.80  and under $ 1 .90  ___________ 5. 6 6.2 5.2 6 .0 7. 1 5. 1 3 .3 4. 7 2 .3
$ 1. 90 and unde r $ 2 . 0 0  ___________ 3 .2 3 .0 3 .4 3. 7 3. 1 4. 1 1 .9 2 . 6 1 .4
$ 2 . 0 0  and under $ 2 . 1 0  ___________ 5. 7 6. 6 5 .0 6. 9 7. 8 6. 1 2 . 4 3. 6 1. 6
$ 2 .1 0  and under $ 2 .2 0  ___________ 4 . 4 4 . 0 4. 6 5 . 1 5. 1 5. 1 2 .0 2 .1 1 .9
$ 2 . 2 0  and under $ 2 .3 0  ___________ 4. 0 3 .4 4 .4 4. 9 4. 5 5. 3 1.2 1 .8 . 8
$ 2 .3 0  and under $ 2 .4 0  ___________ 3. 1 2. 7 3. 3 3 .7 2 . 4 4. 8 . 9 1.0 . 8
$ 2 .4 0  and under $ 2 .5 0  ___________ 2 . 2 1 .8 2 . 4 3 .3 3. 2 3. 5 . 5 . 6 . 5
$ 2 .5 0  and unde r $ 2 .6 0  ___________ 3. 1 3 . 8 2. 5 3 . 4 4 . 8 2 .2 1 .9 2. 7 1 .4
$ 2 . 6 0  and under $ 2 . 7 0  ___________ 1 .2 1.2 1.3 1 .4 1.3 1.5 . 6 1. 1 .2
$ 2 .7 0  and under $ 2 . 8 0  ___________ 1.2 1 .4 1.1 1. 6 2 . 3 1.0 .4 .4 .4
$ 2 .8 0  and under $ 2 . 9 0  ___________ . 9 1.3 . 5 1.0 1.2 . 8 .4 . 8 . 1
$ 2 .  90 and under $ 3 .0 0  ___________ . 5 . 5 .4 . 5 R . 6 . 1 . 1 . 1
$ 3 . 0 0  and o v er  ____________________ 5 .0 7. 7 3 .0 6. 0 9. 7 2. 9 2. 8 4. 1 1 .9

T o t a l ___________ ___ _________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Number of w orkers

(in thousands) ____________________ 1,482. 7 639. 8 8 42 .9 447 .0 206. 1 240. 9 3 69. 7 152.2 217. 5
Average  hourly  earn in gs  2 ________ $ 1 .7 4 $ 1. 86 $ 1 . 6 6 $ 1.87 $ 2 .0 1 $ 1 .75 $ 1 .4 3 $ 1 . 5 8 $ 1 .3 3

North Centra l West

Under $ 1 . 0 0  __________ ____ ________ 1.4 2 .0 1.0 0 .3 0. 5 0 .2
$ 1 . 0 0  and under $ 1 . 0 5  _____________ 10. 9 7. 7 13. 1 5 .4 2 . 4 7. 7
$ 1 . 0 5  and under $ 1 .1 0  _____________ 1.3 1 .6 1.2 2. 5 . 2 4 . 3
$ 1 .1 0  and under $ 1 . 1 5  _____________ 2 . 9 2 . 9 2 . 9 1 .8 1. 7 1 .9
$ 1 . 1 5  and under $ 1 .2 0  _____________ 2 .0 2. 1 1 .9 . 7 . 9 . 5
$ 1 .2 0  and under $ 1 .2 5  _____________ 2 .1 2 . 4 2 .0 1.0 .8 1. 1
$ 1 . 2 5  and unde r $ 1 . 3 0  _____________ 6.0 5 .9 6. 1 3. 9 2. 5 4 . 9
$ 1 . 3 0  and unde r $ 1 . 3 5  _____________ 2 . 9 2 . 8 3 .0 1 .6 1. 5 1.7
$ 1 . 3 5  and under $ 1 . 4 0  ...... . 3 . 6 4 . 3 3. 1 2 .0 2 . 3 1 .8
$ 1 . 4 0  and unde r $ 1 . 4 5  _____________ 3 .2 2. 8 3 .4 2. 1 2 . 4 2 . 0
$ 1 .45  and under $ 1 . 5 0  _____________ — 2 . 0 2 . 5 1. 6 1. 6 2 .2 1. 1
$ 1. 50 and under  $ 1 .60  _____________ 8. 1 lu .  5 o. 5 7.3 6. 6 7. 8
$ 1. 60 and under  $ 1 .70  .. __ 6. 1 7. 7 5. 0 5 .0 5 .5 4. 6
$ 1. 70 and under $ 1 .80 5. 9 7. 1 5 .0 7. 7 8 .4 7. 3
$ 1.80  and under $ 1 .90 6. 8 5 .9 7 .4 6 .4 7 .4 5. 6
$ 1 .90  and under $ 2 . 0 0  _____________ — 3 .5 2 . 8 4 . 0 4. 0 3. 7 4. 3
$ 2 . 0 0  and under $ 2 . 1 0 5. 8 5 .7 5 .8 8. 3 10.2 6. 8
$ 2 . 1 0  and under $ 2 . 2 0  _____________ 4. 7 3 . 4 5. 6 6 .0 5. 6 6. 4
$ 2 .2 0  and under $ 2 . 3 0  _ __ ............ . 4 .  7 2 . 8 6. 1 5. 1 4 . 4 5. 7
$ 2 . 3 0  and under $ 2 . 4 0  _____________ 3 .2 2 . 4 3. 7 5. 1 6 .4 4. 1
$ 2 .4 0  and under $ 2 . 5 0  _____________ 1 .9 1 .4 2 .2 3. 2 1 .8 4. 3
$ 2 . 5 0  and under $ 2 . 6 0  .. ..................  _ 3. 1 3 .4 2 . 8 4. 3 4 . 4 4. 2
$2 .  60 and under $2 .  70 _____________ 1.0 .8 1.2 2 . 4 1 .9 2. 8
$ 2 . 7 0  and under $2 . 80 _____________ ___________________ 1. 1 1.0 1. 1 2 .2 1. 8 2 . 4
$ 2 .8 0  and under $ 2 . 9 0 . 7 1 .0 . 5 1. 7 2 . 7 .9
$ 2 .9 0  and under $ 3 .0 0  _____________ .4 .4 .3 1 . 1 1. 6 . 8
$ 3 . 0 0  and over  ______________________ 4. 7 6 .9 3 .2 7 .2 1 0 .4 4. 7

Total  ____ ____ _________________ 100.0 100.0 100.0 100.0 100.0 100.0
Number of w ork ers

(in thousands) ______________________ 4 3 8 .4 182 .5 255. 8 227. 7 98. 9 128. 8
A verage  hourly earn in gs  2 __________ — $ 1 . 7 5 $ 1 . 7 9 $1.  73 $ 1 . 9 8 $ 2 .1 0 $ 1 . 8 9

1 See footnote 1, table 1.
Exc lu d es  p rem iu m  pay fo r  overt im e  and for  work on weekends, hol id ays , and late sh i f t s .

3 See  footnote 3, table 1.
4 Exc lu d es  outs ide s a l e sm e n .

NOTE: B e c au se  of rounding, su m s  of individual i tem s may not equal 100
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T A B L E  3. P ercen tage  di st r ibution of n o n su perv i so ry  em ployees  in whole sa le  trade 1 by av erage  s t ra igh t- t im e  
hourly e a r n i n g s , 2 fo r  metropoli tan  and n on m e' 1’opolitan a r e a s ,  United S ta tes and r e g i o n s , 3 June 1958

Average  hourly earnings 2

United S ta tes

Metropol itan  a r e a Nonmetropolitan  a r e a

All non­
s u p e r ­
v iso ry  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v iso ry  4

All non­
s u p e r ­
v isory  4

Office and 
ins ide 
s a l e s

Other non­
s u p e r ­
v i so r y  4

Under $ 1 . 0 0 ......... ....................... .............. 0. 8 0. 9 0 .8 4. 1 4 . 0 4. 1

$ 1 .0 0  and under $ 1 .0 5  ___________ 9 .0 4. 3 12. 8 24. 5 2 0 .3 26. 7
$ 1 . 0 5  and under $ 1 .1 0  ___________ 1.5 1 .3 1 .8 3 .9 3. 1 4 .3
$ 1 . 1 0  and under $ 1 .1 5  ___________ 3 .4 2 . 4 4 . 3 5. 3 6. 1 4. 8
$ 1 . 1 5  and under $ 1 .2 0  ___________ 1 .8 1.5 2 . 0 2. 1 2 . 5 1. 9
$ 1 . 2 0  and under $ 1 . 2 5  ___________ 2 .3 2. 1 2 . 5 3 .3 3„ 7 3. 1
$ 1 .25  and under $ 1 .3 0  _____ _____ 5. 3 5 .3 5 .4 7. 1 5 .9 7 .8
$ 1.30  and under $ 1 . 3 5  ___________ 2 . 5 2 . 7 2 .3 3 .8 3. 6 3. 9
$ 1 . 3 5  and unde r $ 1.40 ___________ 3 .5 3. 5 3 o 5 3 .5 4. 8 2 . 9
$ 1.4 0  and under $ 1 .4 5  _____ _____ _ 2. 9 3. 1 2 . 8 2. 8 2. 6 2. 9
$ 1 . 4 5  and under $ 1 .50  ___________ 1 .9 2 . 4 1 .5 1. 7 1 .9 1 .5
$ 1 . 5 0  and under $ 1 .6 0  ...... ....... . 7. 1 8 .2 6. 2 8. 7 9 .2 8 .5
$ 1. < 0 and unde r $ 1 . 7 0  ___________ 6.3 7 .2 r . 5 4. 0 3. 6 4 .2
$ 1. 70 and under $ 1 . 8 0  ___________ 6. 1 7.2 5. 1 5 .4 5 .8 5 .3
$ 1 .80 and under $ 1.90 ___________ 6.2 6. 7 5. 7 3. 7 3. 9 3. 6
6 1. 90 and under $ 2 . 0 0  ___________ 3 .5 3. 1 3 .8 2. 3 2 . 3 2 . 3
$ 2 . 0 0  and under $ 2 .1 0  ___________ 6. 5 7. 3 5. 9 2. b 3 .2 2 .2
$2 .  10 and under $ 2 .2 0  ___________ 5 .0 4 . 4 5 .5 2 .0 1 .9 2 .0
$ 2 .2 0  and under $ 2 . 3 0  ___________ 4. 7 3 .8 5 .5 1 .4 1 .5 1 .4
$ 2 .3 0  and under $ 2 .4 0  ___________ 3. 5 2 . 9 4. 1 1 .4 2 .0 1.2
$ 2 . 4 0  and under $ 2 . 5 0  ___________ 2 . 5 2. 1 2 . 9 . 9 . 6 1.0
$ 2 .5 0  and under $ 2 .6 0  ___________ 3 . 4 4 . 2 2 . 8 1 .6 2 .2 1 .4
$ 2 .6 0  and under $ 2 .7 0 1.4 1 .3 1 .6 . 5 . 7 .4
$ 2 . 7 .  and under $ 2 . 8 0 1.3 1 .4 1.3 .8 1.1 . 7
$ 2 .8 0  and under $2 . 90 1.0 1 .4 . 7 . 3 . 8 . 1
$ 2 . 9 0  and under $ 3 . 0 0  ..... ............... . . 6 . 6 . 5 .2 . 1 . 3
$ 3 .0 0  and over  ____________________ 5 .8 8. 7 3 .4 2 .0 2. 8 1 .6

Total  -------------------------------- 100.0 100.0 100.0 100.0 100.0 100.0
Number of workers

(in housands) _________________ 1, l t l . 4 528. 6 632. 8 321.3 111.2 210. 1
A verage  hourly  earn ings  2 ________ $ 1. 83 $1.  93 $ 1 . 7 4 $ 1 .4 4 $ 1 .5 1 $ 1.41

Northeast

Under $ 1.00  _ 0. 7 0. 5 0. 9 4.4 3. 8 4. 7
$ 1 .0 0  and under $ 1 . 0 5  ___________ 5 .2 3 .0 7.1 16. 9 12. 9 19.0
$ 1.0 5  and under $ 1. 10 ___________ 1.2 . 8 1 .5 3. 2 4.4 2 . 6
$ 1 . 1 0  and under $ 1 .1 5 2 . 9 1 .8 3 .9 4. 7 5 .4 4. 4
$ 1 . 1 5  and under $ 1 .2 0  _ . _ .. 1. 5 . 8 2 .2 1 .8 2. 9 1.2
$ 1 . 2 0  and under $ 1 .2 5 2 .0 1 .8 2 .2 2. 5 3. 3 2. 1
$ 1 .2 5  and under $ 1 .3 0  __  _ 5.2 4. 5 5 .8 7. 5 8. 1 7. 3
$ 1.30  and under $ 1 .3 5  ___________ 2 .3 2 .3 2 .3 5. 5 6. 1 5 .2
$ 1 .3 5  and under $ 1 . 4 0  _ 3 .3 3 .2 3 .3 3. 1 4. 1 2, 6
$ 1 .4 0  and under $ 1 . 4 5  ___________ 2. 7 2. 6 2 . 9 3 .1 3 .0 3. 1
$ 1 . 4 5  and under $ 1. 50 . _ 1. 9 2 . 2 1 .6 1.2 1 .0 1 .4
$ 1.50  and under $ 1.60 7. 5 7. b 7 .4 15. 1 10. 9 17.2
$ 1.6 0  and under $ 1.70 7. 1 7 .0 7. 3 6 .4 5. 3 6. 9
$ 1. 7 0 and under $ 1. 80 6.2 6 .8 5.1 6. 8 6. 9 6. 8$ 1 .8 0  and under $ 1.90 6.2 7 .4 5. 1 3. 7 2 . 4 4. 3
$ 1.90  and under $ 2 .0 0 3. 8 3 .2 4 .3 1. 8 1. 1 2. 1
$ 2 . 0 0  and under $ 2 .1 0  ___________ 7.2 8. 0 6. 5 3 .0 4. 6 2 .2
$ 2 .1 0  and under $ 2 .2 0 5 .4 r . 2 5. 5 2. 5 4 .2 1 .6
$ 2 . 2 0  and under $ 2 . 3 0 5 .2 4. 8 5. 5 2. 1 . 1 3. 1$ 2 . 3 0  and under $ 2 . 4 0  ___________ 3. 9 2 . 4 5 .3 1.4 2 .7
$ 2 . 4 0  and under $2.  50 3 .5 3 .3 3 .8 1. 0 1.3 19
$ 2 . 5 0  and under $2 . 60 3. 6 4 . 9 2 . 4 1.0 2 . 5 . 2
$2 . 60 and under $2 .  70 1. 5 1.3 1. 7 . 1 . 1 . 1
$ 2 .7 0  and under $ 2 .8 0 1.7 2 . 3 1. 1 .4 . 9 . 1
$ 2 .8 0  and under $ 2 .9 0  ___________ 1.0 1.2 . 9 . 4 1. 1
$ 2 . 9 0  and under $ 3 .0 0  ___________ . 6 . 5 . 7 . 1 . 1
$ 3 .0 0  and over  .. . 6. 5 10.2 3 .2 .4 1. 1 (5)

Tota l ________________________ 100.0 100.0 100.0 100.0 100.0 100.0
Number of w orkers

(in thousands)  ____________________ 411 .2 194.0 2 17 .2 35. 8 12. 1 23. 7
A v erage  hourly  earn in gs  2 ________ $ 1 .  91 $2.  04 $1 .  79 $ 1 . 4 5 $1 .  51 $ 1 .4 2

7ee footnotes at end of table
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T A B L S  3 . P e rcen ta g e  d istrib u tion  of n o n su p erv iso ry  em p lo y e es in w h o lesa le  tr a d e 1 by average stra ig h t-tim e  
h ourly  e a r n in g s , 2 for m etrop olitan  and n onm etrop olitan  a r e a s, United S tates and r e g io n s , 3 June 1958—Continued

A v erage  hourly  earn in gs  2

South

Metropol itan  a r e a Nonmetropolitan  a r e a
All non­
s u p e r ­
v i so r y  *

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v i so r y  4

All non­
s u p e r ­
v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v iso ry  4

Under $ 1 . 0 0 ............ ................................... 1.3 1. 3 1.4 7 .0 5. 1 8. 1
$ 1.00  and under $ 1.05 ___________ 20. 5 8. 1 29. . 38. 3 3 0 .4 43. 3
$ 1 . 0 5  and under $ 1 .1 0  ___________ 3 .5 2 . 8 4 .  1 3 .4 4 .  6 2. 6
$ 1 . 1 0  and under $ 1 . 1 5  ___________ 6 .9 4 . 3 8 .9 ' . 4 8 .0 7. 0
$ 1 . 1 5  and under $ 1 . 2 0  ___________ 3. 1 3 .2 3 .0 2 .3 2 . 2 2 . 4
$ 1 . 2 0  and under $ 1 . 2 5  ___________ 4 . 4 4 . 0 4 . 7 4. 7 4. 7 4. 7
$ 1 . 2 5  and under $ 1 .3 0  ___________ 8. 1 8 .2 8 .0 4 . 3 5. 5 3 .5
$ 1 . 3 0  and under $ 1 .3 5  ___________ 4 . 0 5 .0 3 .3 2 . 4 2 . 7 2 .2
$ 1 . 3 5  and under $ 1 .4 0  ___________ 5 .2 4. 7 5. 7 3 .0 4. 7 2 . 0
$ 1 . 4 0  and under $ 1 . 4 5  ___________ 3. 9 5. 1 3. 1 1 .4 2 . 0 1.0
$ 1 . 4 5  and under $ 1 . 5 0  ___________ 2 .1 2 . 9 1.6 1.4 1.0 1.7
$ 1.5 0  and under $ 1. 60 ___________ 6 . 1 8. 1 4. 6 5. 7 6 .3 5 .4
$ 1.60  and under $ 1 .7 0  ___________ 5. 1 6. 5 4 .0 2. 5 3 .2 2. 1
$ 1.70  and under $ 1 .8 0  ___________ 4. 8 6. 7 3 .3 3. 8 4.  1 3. 6
$ 1 . 8 0  and under $ 1 .9 0  ___________ 3 . 8 5. 6 2. 5 2. 1 2 .2 2 .0
$ 1 . 9 0  and under $ 2 . 0 0  ___________ 2 .0 2.  7 1.5 1. 6 2.  5 1.0
$ 2 . 0 0  and under $2 .  10 ___________ 2. 8 4 . 2 1 .8 1 .5 1 .9 1.2
$ 2 .  10 and under $ 2 .2 0  ___________ 2 . 3 2.  6 2 .0 1.3 . 8 1. 6
$ 2 .2 0  and under $ 2 .3 0  ___________ 1 .4 1 .9 1.0 . 8 1. 5 . 3
$ 2 . 3 0  and under $ 2 .4 0  ___________ . 9 1.2 . 7 .8 . 5 1.0
$ 2 .4 0  and under $ 2 . 5 0  ___________ .4 . 6 .3 . 7 . 6 . 8
$ 2 . 5 0  and under $ 2 . 6 0  ___________ 2 . 2 2. 9 1. 6 1.3 2. 1 .8
$ 2 . 6 0  and under $ 2 . 7 0  ___________ . 6 1.2 . 2 . 4 . 8 . 2
$ 2 . 7 0  and under $ 2 .8 0  ___________ . 5 .3 . 6 .3 . 6 . 1
$2 . 80 and under $2 . 90 ___________ . 5 1 .0 . 2 . 1 . 3 ( 5 )
$ 2 . 9 0  and under $ 3 .0 0  ___________ . 2 . 1 . 2 ( 5 ) . 1 ( 5 )
$ 3 . 0 0  and over ____________________ 3.3 4 . 9 2 . 2 1.5 1. 8 1.2

Total  _________________________ 100.0 100.0 100.0 100.0 100.0 100.0
Number  of w ork ers

(in thousands) --------------------------- 2 6 1 .0 110 .6 150.4 108. 7 4 1 . 6 67 .0
A v erage  hourly earn in gs  2 ________ $ 1 . 4 9 $ 1 .  66 $ 1 .3 7 $ 1 . 2 9 $ 1 . 3 6 $ 1 . 2 5

North C en tra l

Under $ 1 . 0 0  _______________________ 0 . 8 1.3 0 . 4 3 .2 4. 5 2. 6

$ 1 .00  and under $ 1.05  ___________ 7 .4 4 . 9 9 .4 2 1 .0 18.3 2 2 . 4
$ 1 . 0 5  and unde r $ 1 .1 0  ___________ 1.0 1. 3 .8 2 . 2 2 . 4 2. 1
$ 1 . 1 0  and under $ 1 . 1 5  ___________ 2.  1 2. 1 2. 1 5 .2 6 .0 4. 7
$ 1 . 1 5  and under $ 1 .2 0 1 .8 1. 8 1 .7 2 .7 3 .0 2. 5
$ 1 . 2 0  and under $ 1 . 2 5  ___________ 1. 7 2 . 0 1 .4 3 .5 3 . 9 3.3

$ 1 . 2 5  and under $ 1.30  ___________ 4. 4 5. 6 3. 5 10. 6 7 .0 12.5
$ 1 . 3 0  and under $ 1 . 3 5  ___________ 2.  1 2 . 5 1 .9 5 .3 4. 2 5. 8
$ 1 . 3 5  and under $ 1 .4 0  ___________ 3. 1 3 . 8 2. 6 5 .0 6. 3 4. 4
$ 1 .40  and under $  1.45  ___________ 3 .0 3 .0 3 .0 3. 8 2 . 4 4. 5
$ 1 . 4 5  and under $ 1 .5 0  ___________ 2 . 0 2 . 6 1 .6 1 .9 2 . 3 1 .7
$ 1 .50  and under $ 1. 60 ___________ 7. 7 9 .7 6 .2 9 .3 13.3 7 .2
$ 1.6 0  and under $  1. 70 --------------- 6. 5 8. 7 4 . 8 4. 9 3 .8 5. 5
$ 1 .70  and under $ 1. 80 ___________ 6. 7 7 .8 5 .9 3.4 4 . 3 2 . 9
$ 1 .80  and under $ 1. 90 ___________ 7. 5 6 .3 8 .4 4. 7 4. 1 5 .0
$ 1.90  and under $ 2 .0 0  ___________ 3 . 9 3 .2 4. 5 2 . 3 1. 1 2 . 9
$ 2 .0 0  and under $ 2 .1 0  ___________ 6. 9 6. 5 7 .3 2 . 4 2. 7 2 . 3
$ 2 .  10 and under $ 2 .2 0  ___________ 5. 6 3 . 8 7. 1 2 . 0 1 .9 2. 1
$ 2 . 2 0  and under $ 2 .3 0  ___________ 6 .0 3 .2 8. 1 1.2 1 .4 1. 1
$ 2 . 3 0  and under $ 2 .4 0  ___________ 3 . 8 2. 7 4 . 7 1.2 1 .3 1.2
$ 2 . 4 0  and under $ 2 .5 0  _______  __ 2 . 4 1 .7 2 . 9 . 3 .3 .3
$ 2 .5 0  and under $ 2 .6 0  ___________ 3. 7 4 . 0 3 .5 1. 1 1.2 1.0
$ 2 .6 0  and under $ 2 .7 0  ___________ 1.3 . 8 1 .6 .4 . 6 . 2
$2.  70 and under $2. 80 ___________ 1.2 1.2 1 .3 .5 .3 . 6
$ 2 .8 0  and under $ 2 .9 0  ___________ . 8 1.0 . 7 .3 . 9 ( 5 )
$2 . 90 and under $3.00 __________ . 5 . 5 . 4 ( 5 ) _ . 1
$ 3 . 0 0  and over  _ __________________ 5 . 9 8. 1 4 .  1 1 .5 2 . 5 . 9

T o t a l _________________________ 100 .0 100.0 100.0 100.0 100.0 100.0
Number  of w ork ers

(in thousands) ____________________ 3 27 .2 144. 5 182. 7 111.2 38. 1 73. 1
A v erage  hourly  earn ings  2 ________ $ 1 .8 7 $ 1 .8 8 $ 1 . 8 6 $ 1 .4 2 $ 1 . 4 5 $ 1 .4 1

S ee footn otes at end of tab le.
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TABJLE 3. P ercen ta g e  d istrib u tion  of n o n su p erv iso ry  em p lo y e es in w h o lesa le  tr a d e 1 by average stra ig h t-tim e  

hourly e a r n in g s ,2 for m etrop olitan  and nonm etrop olitan  a r e a s , U nited S tates and re g io n s, June 1958—Continued

W est

A v erage  hourly earn in gs  2 Metropol itan  a r e a Nonmetropolitan  a r e a

All non- Office and Other non­ All non­ Office and Other non­
su p er- inside su p e r ­ su p e r ­ inside s u p e r ­
v i so r y  4 s a l e s v iso ry  4 v iso ry  4 s a l e s v iso ry  4

Under ip 1 .00  __ ___  _____ 0 .3 0 . 4 0. 1 0. 5 0 . 7 0 .5

$ 1 . 0U and under $ 1 . 0 5  __________ 3 .0 1.3 4 . 6 1 1 .4 7 .0 13 .2
$ 1 .05  and under $ 1 .1 0  . .3 .2 .5 7. 9 . 4 11. 1
$ 1 . 1 0  and under $ 1 .1 5  ___________ 1. 7 1 .5 1 .8 2 .2 2. 6 2 . 0
$ 1. 15 and under $ 1 .2 0  ___________ . 5 . 5 . 5 1. 1 2 . 2 .6
$ 1 .2 0  and under $ 1 .2 5  ___________ .9 ‘ .5 1.2 1.2 1 .7 1.0

$ 1 .25  and under $ 1 .3 0  __ ________ 3 .2 2 . 4 4 . 0 5. 6 3 .2 6. 6
$ 1 .3 0  and under $ 1 .3 5  ___________ 1.1 1. 1 1. 1 2 . 9 2 . 9 2 . 9
$ 1 . 3 5  and under $ 1 .40  __________ 2 .0 2 .2 1 .8 2 . 0 2. 6 1 .8
$ 1 . 4 0  and under $ 1 . 4 5  --------------- 1 .7 2 . 0 1 .4 3 .2 3 .8 2 . 9
$ 1 . 4 5  and under $ 1 .5 0  ___________ 1 .4 1 .9 1 .0 1. 9 3 . 8 1.1

$ 1 . 5 0  and under $ 1 .60  ___________ 6 .4 6 .7 6 .2 9 .4 6 .2 10. 7
$ 1 .6 0  and under $ 1 . 7 0  ___________ 5. 7 6.1 5.2 3. 3 2. 8 3 . 6
$ 1. 70 and under $ 1 .8 0  ___________ 6. 5 7. 5 5. 5 10. 9 11. 7 10. 5
$ 1.80  and under $ 1 .90 ___________ 7. 1 7 .3 6 .9 4 . 6 7 .8 3 .2
$ 1 .90  and under $ 2 .0 0  ___________ 4. 1 3 .4 4. 7 3 . 9 4 . 9 3. 6

$ 2 .0 0  and under $ 2 . 1 0  ___________ 9 .8 11. 1 8 . 6 4 . 4 6 .4 3. 6
$ 2 .1 0  and under $ 2 .2 0  ____ 7.4 6 .2 8 .5 2 . 7 3 .0 2 . 6
$ 2 .2 0  and under $ 2 . 3 0  ___________ 6.2 4 . 9 7. 5 2 . 5 2 . 4 2. 6
$ 2 . 3 0  and under $ 2 .4 0  ___________ 6 .0 6. 5 5. 6 2 . 8 5 .9 1. 6
$ 2 . 4 0  and under  $ 2 .5 0  ___________ 3. 7 2 . 0 5. 3 2 .0 1.0 2 . 4

$ 2 . 5 0  and under $ 2 . 6 0 4. 5 4 . 5 4. 6 3. 6 4 .0 3 . 4
$ 2 .6 0  and under $ 2 . 7 0  ____  __ __ 2. 9 2. 1 3 . 8 1. 1 1.0 1 .1
$ 2 .7 0  and under $ 2 .8 0  ___________ 2. 1 1 .4 2 . 8 2 . 3 3 . 6 1 .8
$ 2 . 8 0  and under $ 2 . 9 0  __ ________ 2 .1 3 .0 1.2 . 7 1 .4 . 4
$ 2 .  90 and under $ 3 . 00 _ ______ 1.3 1 .9 . 7 . 8 .2 1 .0
$ 3 . 0 0  and o v er  ____________________ 8. 1 11.3 5 .0 4 . 9 6 . 7 4 .2

Total —.................. .............. .......... 100 .0 100.0 100.0 100.0 100.0 100.0

Num ber  of w ork ers
(in t h o u s a n d s ) ____________________ 162. 1 7 9 .6 82. 5 6 5 .6 1 9 .4 46. 3

A v erage  hourly  earn in gs  2 ________ $ 2 . 0 8 $ 2 .  15 $ 2 .0 1 $ 1. 73 $ 1 . 9 2 $ 1 . 6 6

1 S ee footnote 1, table 1.
2 E x clu d es p rem ium  pay for o v er tim e and for work on w eek en d s, h o lid a y s, and late s h ifts .
3 S ee footnote 3 , table 1.
4 E x clu d es ou tsid e sa le s m e n .
5 L e s s  than 0 . 0 5  p ercen t.

NOTE: B ec a u se of rounding, sum s of individual ite m s m ay not equal 100 .
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T A B L E  4. P ercen tage  d i st r ibution of n on superv i sory  em ployees  in w hole sa le  trade  1 by a v e r a g e  s t ra igh t- t im e  
hourly e a r n i n g s , 2 for s iz e  of company,  United S ta te s  and r e g i o n s , 3 June 1958

A v erage  hourly earnings 2

United Sta te s

100 or m ore  em ployees 20-99 em ployees Under 20 em ployees
All  non- 
su per-  

v i s o r y 4

Office and 
inside 
s a l e s

Other non- 
s u p e r ­
v i so r y 4

All  non- 
su per-  

v i s o r y 4

Office and 
in side 
s a l e s

Other non- 
s u p e r ­
v i so r  y 4

All  non- 
su p er-  

v i s o r y 4

Office and 
inside 
s a l e s

Other non- 
s u p e r ­
v i so r y 4

Under $ 1. 0 0 _______________________ 0. 6 0. 1 0. 8 0. 7 0. 4 1. 0 2. 7 2. 7 2. 7
$ 1. 00 and under $ 1. 05 ________  _ 7. 5 3. 6 10. 0 13. 6 6. 2 18. 4 13. 5 9. 2 17. 6
$1. 05 and under $ 1 -1 0 3. 4 1. 5 4. 7 1. 9 1. 8 2. 0 1. 5 1. 5 1. 5
$ 1. 10 and unde r $ 1. 15 3. 0 2. 7 3. 2 3. 8 3. 1 4. 3 4. 2 3. 1 5. 3
$ 1 . 1 5  and under $ 1 . 2 0 ____________ 2. 3 2. 7 2. 0 2. 2 2. 2 2. 3 1. 3 1. 0 1. 6
$ 1. 20 and under $ 1. 25 ____________ 2. 3 3. 1 1. 8 2. 9 2. 8 2. 9 2. 3 1. 8 2. 8

$ 1. 25 and under $ 1. 30 __ 5. 0 5. 3 4. 8 6. 0 5. 7 6. 3 5. 8 5. 2 6. 4
$ 1 . 3 0  and unde r $ 1 . 3 5  __________ 3. 1 3. 7 2. 6 3. 1 3. 6 2. 7 2. 3 2. 0 2. 7
$ 1 . 3 5  and under $ 1. 4 0 ____________ 2 .9 3. 8 2. 3 3. 8 3. 8 3. 8 3. 5 3. 7 3 . 4
$ 1 . 4 0  and unde r $ 1 . 4 5 ____________ 3. 7 4. 7 3. 0 2. 9 3. 1 2. 7 2. 5 7. 3 2. 7
$ 1 .45  and under $ 1 . 5 0  ________ 2. 4 3. 2 1. 8 2. 0 2. 6 1. 7 1. 5 1. 7 1. 7
$ 1. 50 and under $ 1. 60 6. 6 8. 8 5. 1 7. 4 8. 8 6. 4 8. 0 7. 8 8. 2
$ 1 . 6 0  and under $ 1. 7 0 ____________ 5. 8 7. 8 4. 4 5. 8 6. 3 5. 5 5. 8 6. 3 5. 3
$ 1 . 7 0  and under $ 1. 8 0 ____________ 7. 3 8. 2 6. 7 6. 0 7. 2 5. 3 5. 2 6. 2 4. 2
$ 1 . 8 0  and under $ 1 . 9 0 ____________ 6. 2 6. 8 5. 8 5. 8 6. 5 5. 4 5. 2 5. 8 4. 6
$ 1 . 9 0  and under $ 2. 0 0 ____________ 4. 0 3. 6 4. 3 3. 3 3. 3 3. 3 2. 8 2. 6 3. 1
$2 . 00 and under $2 . 10 __ __ 6. 5 6. 4 6. 6 5. 0 6. 0 4. 3 5. 9 7. 0 4. 8
$ 2. 10 and under $2 .  2 0 ____________ 6. 3 4. 6 7. 5 3. 8 3. 8 3. 8 3. 9 3. 8 4. 0
$ 2. 20 and under $2 . 3 0 ____________ 4. 1 2. 7 5. 0 4. 5 3. 4 5. 2 3. 5 3. 6 3. 4
$ 2. 30 and under $ 2. 40 ____________ 3. 7 2. 9 4. 2 2 .9 2. 8 3. 0 2. 9 2. 5 3. 2
$2. 40 and under $ 2 .  50 _________  __ 3. 0 2. 1 3. 6 2. 0 2. 0 2. 0 1.9 1. 6 2. 2
$2. 50 and under $2 .  6 0 ____  ___ 2. 1 2. 3 2. 0 2. 5 3. 0 2. 2 4. 0 5. 1 3. 1
$2 . 60 and under $2 .  7 0 ____________ 1. 7 1. 1 2. 1 1. 1 1. 1 1. 1 1. 2 1. 3 1. 1
$2. 70 and under $2 .  8 0 ____________ 1. 2 1. 1 1. 3 1. 3 1. 5 1. 2 1. 2 1. 4 . 9
$2. 80 and under $2 .  9 0 ____________ . 9 1. 2 . 8 . 8 1. 1 . 5 .9 1. 4 . 4
$ 2. 90 and under $ 3. 0 0 __ ___ . 8 . 4 1. 1 . 4 . 5 . 3 . 4 . 6 . 2
$ 3 . 0 0  and over ____________________ 3. 8 5. 5 2. 7 4. 4 7. 3 2. 6 6. 1 8. 8 3. 6

T o t a l _________________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Num ber  of w ork ers

(in thousands) _____ 305. 8 122. 6 183. 2 558. 5 219. 0 339. 5 618. 4 298. 2 320. 2
A v erage  hourly earnings  2 _________ $1 . 79 $1 .  81 $1 . 77 $ 1. 71 $1 .  84 $1 .  62 $1 .  76 $ 1. 88 $ 1. 64

Northeast

Under $1 . 00 _______________________ (5) 0. 1 . 1. 3 0. 5 1. 9 1. 1 1. 2 1. 1
$ 1. 00 and under $ 1 . 0 5  ____________ 2. 3 1. 4 3. 1 4. 9 2. 8 6. 4 8. 3 4. 8 11. 4
$ 1. 05 and under $ 1 . 1 0 ____________ 1. 1 1. 2 1. 0 1. 2 1. 1 1. 2 1. 5 . 9 2. 1
$ 1 . 1 0  and under $ 1 . 1 5 ____________ 2. 1 2. 1 2. 1 2. 4 1. 9 2. 7 3. 8 2. 0 5. 5
$ 1 . 1 5  and under $ 1. 2 0 _________  __ 1. 3 1. 5 1. 1 2. 1 1. 2 2. 7 1. 2 . 5 1. 9
$ 1. 20 and under $ 1. 2 5 ____________ 1. 3 1. 7 . 8 2. 6 2. 0 3. 0 2. 0 1. 9 2. 0
$ 1 . 2 5  and under $ 1 . 3 0 ____________ 3. 8 3 .9 3. 7 4. 1 4. 2 3 .9 6 .9 5. 4 8. 2
$ 1. 30 and under $ 1. 35 _ _ _ ____ 3. 0 2. 8 3. 1 2. 8 3. 1 2. 5 2. 3 2. 0 2. 6
$ 1 . 3 5  and under $ 1. 4 0 ____________ 3. 1 3. 9 2. 3 2. 8 2. 9 2. 7 3. 6 3. 3 3. 9
$ 1. 40 and under $ 1. 45 __ _________ 2. 4 2. 7 2. 1 3. 0 2. 4 3. 5 2. 7 2. 7 2. 7
$ 1. 45 and under $ 1 . 5 0 ____________ 2. 0 2. 9 1. 1 2. 2 2. 1 2. 3 1. 5 I. 8 1. 2
$ 1. 50 and under $ 1. 6 0 ____________ 6. 4 8. 5 4. 3 7. 4 7. 6 7. 2 9. 2 7. 7 10. 5
$ 1. 60 and under $ 1. 7 0 ____________ 6. 8 9. 0 4. 7 7. 9 5. 4 9. 7 6. 6 7. 2 6. 0
$ 1. 70 and under $ 1. 8 0 ____________ 6. 1 8. 2 4. 0 8. 0 7. 9 8. 0 5. 0 5. 6 4. 5
$ 1. 80 and under $ 1. 9 0 __________ _ 7. 6 9. 0 6. 2 6. 0 7. 9 4. 6 5. 5 6. 0 5. 1
$ 1 . 9 0  and under $ 2. 0 0 ____________ 4. 0 3. 6 4. 3 3. 6 4. 2 3. 2 3. 6 2. 2 4. 8
$2. 00 and under $2 .  1 0 ____________ 6. 6 7. 4 5. 7 6. 4 6. 9 5. 9 7. 4 8. 6 6. 3
$2. 10 and under $2 .  2 0 ____________ 8. 6 5. 5 11. 7 4. 8 4. 9 4. 6 4. 3 5. 1 3. 5
$2 .  20 and under $2 . 3 0 ____________ 5. 9 3. 8 8. 0 5. 9 4. 0 7. 2 4. 0 5. 1 2. 9
$ 2. 30 and under $ 2. 4 0 ____________ 4. 1 1. 6 6. 6 3. 8 2. 5 4. 9 3. 5 2. 7 4. 2
$2 . 40 and under $2 . 5 0 __________ _ 5. 2 3. 4 7. 0 3. 1 3. 2 3. 0 2. 9 3. 1 2. 8

$ 2. 50 and under $ 2. 60 ____________ 2. 7 2. 7 2. 6 2. 6 3. 6 1.9 4. 2 6. 3 2. 4
$ 2. 60 and under $ 2. 7 0 ____________ 2. 1 1. 3 2. 9 1. 7 1. 7 1. 6 1. 0 . 9 1. 0
$2. 70 and under $2 . 8 0 ____________ 2. 0 1. 5 2. 4 1. 8 2. 3 1. 5 1. 3 2. 5 . 2
$2 . 80 and under $2 .  9 0 ____________ 1. 8 1. 4 2. 1 . 8 1. 0 . 7 . 8 1. 2 . 5
$ 2. 90 and under $ 3. 00 ____________ 1. 9 . 6 3. 3 . 4 . 5 . 3 . 2 . 5 -
$ 3. 00 and over ____________________ 5. 9 8. 1 3. 7 6. 9 12. 1 2. 9 5. 4 8. 5 2. 6

T o t a l ________  ______  _______ 100. 0 100. 0 100. 0 100 . 0 1 0 0 . 0 1 0 0 . 0 10 0 . 0 1 0 0 . 0 1 0 0 . 0

Num ber of w ork ers
(in thousands) ____________________ 68. 6 34. 0 34. 6 162. 4 70. 1 92. 3 216. 0 102. 0 113. 9

A v er age  hourly earn in gs  2 _____  __ $1 .  99 $ 1 . 9 5 $2 .  03 $ 1 . 9 0 $2 .  07 $ 1 .  77 $1 .  81 $ 1 . 9 8 $ 1 . 6 6

See  footnotes at  end of table,
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T A B L E  4. P ercen tage  dis tr ibution of n o n su perv i sory  em ployees  in whole sa le  t r a d e 1 by av e r a g e  s t ra igh t- t im e  
hourly  e a r n i n g s , 2 for s iz e  of company,  United S ta te s  and r e g i o n s , 3 June 1958— Continued

A v erage  hourly ea rn in gs  2

South

100 or m ore  em ployees 20-99 em ployees Under 20 em ployees
All non- 
su p er-  

v i s o r y 4

Office and 
inside 
s a l e s

Other non- 
su p er-  
v i so r y 4

All non- 
su per-  

v i s o r y 4

Office and ' 
inside 
s a l e s

Other non- 
super  - 
v i so r y 4

All non- 
super-  

v i so r y 4

Office and 
inside 
s a l e s

Other non- 
su p er-  

v i so r y 4

Under $ 1. 0 0 ............................................. 2. 1 0. 1 3. 6 1. 2 1. 0 1. 3 5. 5 4. 4 6. 5
$ 1. 00 and under $ 1. 0 5 ___________ 17. 3 5. 9 25. 7 28. 8 14. 3 36. 5 26. 5 17. 8 34. 5
$ 1 . 0 5  and under $ 1 . 1 0 ___________ 4. 6 3. 1 5. 7 4. 0 3. 5 4. 2 2. 3 3. 1 1. 7
$ 1 . 1 0  and under $ 1. 15 ___________ 6. 9 4. 1 8. 8 7. 1 5. 4 8. 0 7. 1 5. 8 8. 3
$ 1 . 1 5  and under $ 1. 2 0 ___________ 4. 4 4. 4 4. 3 3. 3 3. 8 3. 0 1. 5 1. 5 1. 6
$ 1. 20 and under $ 1. 25 __________ 5. 0 5. 5 4. 7 4. 7 4. 9 4. 5 4. 1 3. 0 5. 1
$ 1. 25 and under $ 1. 30 ___________ 7. 1 7. 3 6. 9 7. 4 8. 8 6. 6 6. 4 6. 3 6. 4
$ 1 . 3 0  and under $ 1. 3 5 ___________ 4. 5 4. 5 4. 4 3. 5 5. 8 2. 3 3. 0 3. 1 3. 0
$ 1. 35 and under $ 1 .40 3. 9 4. 3 3. 5 5. 7 4. 3 6. 5 3. 6 5. 1 2. 3
$ 1 . 4 0  and under $ 1 .4 5 4. 7 6. 3 3. 5 3. 1 4. 1 2. 6 2. 4 3. 5 1. 5
$ 1 . 4 5  and under $ 1 . 5 0 ___________ 2. 6 3. 4 2. 0 2. 0 3. 2 1. 4 1. 5 1. 2 1. 7

$ 1. 50 and under $ 1. 6 0 ___________ 5. 8 7. 0 4. 9 5. 8 8. 6 4. 3 6. 3 7. 0 5. 6
$ 1. 60 and under $ 1. 7 0 ___________ 5. 0 6. 5 4. 0 4. 2 5. 2 3. 6 4. 1 5. 5 2. 8
$ 1 . 7 0  and under $ 1. 80 ___________ 6. 3 7. 9 5. 2 3. 9 5. 0 3. 3 4 . 2 6. 0 2. 6
$ 1. 80 and under $ 1. 9 0 ___________ 3. 3 4. 5 2. 5 3. 1 4. 8 2. 2 3. 5 4. 7 2. 5
$ 1. 90 and under $2 .  00 2. 5 2. 8 2. 3 1. 7 2. 6 1. 2 1. 8 2. 6 1. 1
$2 . 00 and under $2 . 10 ___________ 3. 3 5. 7 1. 6 2. 0 2. 8 1. b 2. 5 3. 3 1. 7
$ 2. 10 and under $ 2. 2 0 ___________ 2. 7 3. 4 2. 1 1. 5 2. 2 1. 2 2. 2 1. 5 2. 8
$2. 20 and under $2 .  3 0 ___________ 1. 3 2. 0 . 7 . 9 1. 8 . 4 1. 5 1. 6 1. 4
$2 . 30 and under $2 .  40 1. 4 2. 1 . 8 . 5 . 9 . 3 1. 0 . 5 1. 5
$ ?. 40 and under $ 2. 5 0 ___________ . 8 1. 5 . 3 . 3 . 4 . 2 . 6 . 3 . 9
$ 2. 50 and under $ 2. 6 0 ___________ . 8 1. 5 . 2 2. 0 2. 3 1. 9 2. 3 3. 5 1. 3
$ 2. 60 and under $ 2. 70 ___________ . 3 . 6 . 1 . 3 . 6 . 2 1. 0 1. 7 . 3
$2 . 70 and under $2 .  8 0 ___________ . 5 . 8 . 2 . 3 . 2 . 4 . 5 . 4 . 6
$ 2. 80 and under $ 2. 9 0 ___________ . 5 1. 0 . 2 . 3 . 6 . 2 . 5 1. 0 -
$ 2. 90 and under $ 3. 0 0 ___________ . 1 . 1 . 1 . 2 . 3 . 2 - - -
$ 3. 00 and over  ___________________ 2. 4 3. 6 1. 5 2. 1 2. 6 1. 8 3. 8 5. 6 2. 2

Total 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Number of w ork ers

(in thousands) ___________________ 70. 1 29. 6 40. 4 160. 0 55. 8 104. 2 139. 6 66. 7 72. 9
A v erage  hourly ea rn in gs  2 ________ $ 1 .48 $ 1. 66 $ 1. 35 $ 1. 39 $ 1. 52 $ 1. 32 $ 1 . 4 7 $1 .  59 $ 1. 35

North C entral

Under $1 . 0 0 ______________________ 0. 2 0. 3 0. 1 0. 1 0. 1 (5) 3. 4 4. 4 2. 5
$ 1. 00 and under $ 1. 0 5 ___________ 7. 0 5. 2 8. 1 9. 4 4. 3 12. 7 14. 4 11. 6 16. 7
$ 1. 05 and under $ 1. 10 _ _________ 1. 2 1. 2 1. 1 1. 3 1. 6 1. 1 1. 4 1. 7 1. 2
$ 1 . 1 0  and under $ 1 . 1 5  __________ 2. 4 2. 8 2. 1 3. 1 3. 4 2. 9 3. 0 2. 6 3. 3
$ 1 . 1 5  and under $ 1 . 2 0  __ ______ 2. 5 3. 2 2 .0 2. 1 2. 4 1. 9 1. 6 1. 3 1. 9
$ 1. 20 and under $ 1 . 2 5 ___________ 2. 1 3. 5 1. 2 2. 0 2. 5 1. 7 2. 2 1. 6 2. 7

$ 1 . 2 5  and under $ 1. 30 _______  _ 3. 8 6. 1 2. 4 7. 9 5. 7 9. 3 5. 4 5. 9 5. 0
$ 1. 30 and under $ 1. 35 3. 0 4. 8 1. 9 3. 3 3. 2 3. 5 2. 5 1. 6 3. 3
$ 1 . 3 5  and under $ 1. 4 0 ___________ 3. 1 4. 4 2. 4 3. 7 4. 5 3. 1 3. 8 4. 0 3. 6
$ 1 . 4 0  and under $ 1 . 4 5 ___________ 4. 2 5. 6 3. 4 3. 1 3. 6 2. 7 2. 7 . 9 4. 2
$ 1. 45 and under $ 1. 50 _ _________ 3. 3 3. 5 3. 1 2. 2 3. 0 1. 6 1. 1 1. 6 . 7

$ 1 . 5 0  and under $ 1. 6 0 ___________ 7. 6 10. 1 6. 1 7. 8 11. 1 5. 5 8. 7 10. 1 7. 6
$ 1. 60 and under $ 1. 7 0 _________  _ 6. 5 8. 2 5. 5 5. 6 8. 3 3. 8 6. 5 6. 9 6. 1
$ 1 . 7 0  and unde r $ 1 . 8 0 ___ ____  _ 6. 2 7. 3 5. 6 6. 2 8. 6 4. 6 5. 4 5. 7 5. 1
$ 1. 80 and under $ 1. 90 __________ 7. 7 6. 2 8. 6 8. 1 6. 5 9. 2 5. 0 5. 2 4. 9
$ 1 . 9 0  and under $ 2. 0 0 _________  _ 4. 5 3. 6 5. 1 4. 1 2. 9 4. 9 2. 4 2. 3 2. 5
$2. 00 and under $2 . 1 0 ___________ 8. 5 5. 5 10. 3 5. 5 6. 0 5. 2 4. 5 5. 5 3. 8
$2 . 10 and under $2 .  2 0 ___________ 7. 2 4. 1 9. 2 4. 5 3. 5 5. 2 3. 5 3. 1 3 .9
$ 2. 20 and under $ 2. 3 0 ___________ 4. 5 2. 1 6. 1 6. 5 3. 7 8. 3 3. 2 2. 4 3. 9
$ 2. 30 and under $ 2. 4 0 ___________ 4. 0 2. 6 4. 9 2. 9 2. 2 3. 3 3. 0 2. 6 3. 4
$ 2. 40 and under $ 2. 5 0 __________ 2. 0 1. 2 2. 5 1. 9 2. 0 1. 8 1. 7 1. 0 2. 4
$2.  50 and under $2 . 60 ___________ 2. 2 2. 0 2. 3 2. 6 2. 5 2. 6 4. 0 4. 8 3. 3
$ 2. 60 and under $ 2. 7 0 ______  ___ 1. 5 . 8 1. 9 . 8 . 6 . 9 1. 0 . 9 1. 1
$2. 70 and under $2 .  8 0 ___  ______ 1. 2 . 9 1. 5 . 8 1. 0 . 7 1. 2 1. 0 1. 2
$ 2. 80 and under $ 2. 9 0 ___ _______ . 7 . 9 . 5 . 8 1. 3 . 4 . 6 . 7 . 5
$ 2. 90 and under $ 3. 0 0 ___________ . 3 . 2 . 4 . 3 . 3 . 3 . 4 . 6 . 3
$ 3. 00 and over 2. 5 4. 0 1. 7 3. 6 5. 1 2. 5 7. 1 9. 7 4 .9

Tota l ________________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Num ber of w ork ers

(in thousands) ________  _________ 96. 7 36. 8 59. 9 165. 6 66. 0 99. 6 176. 1 79. 7 96. 3
A v erage  hourly ea rn in gs  2 $1 .  78 $ 1. 71 $ 1. 82 $ 1. 74 $ 1. 78 $1 .  72 $ 1. 75 $ 1. 83 $1 .  69

S ee  footnotes at  end of table,
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TA BLE 4. Percentage distribution of nonsupervisory employees in wholesale tr a d e 1 by average straight-tim e 
hourly earn ings , 2 for size  of company, United States and region s , 3 June 1958— Continued

West

A v er age  hourly earn ings  2 100 or  m o re  em ployees 20--99 em ployees Under 20 em ployees
All non- Office and Other non- All non­ Office and Other non­ All  non- Office and Other non­
su p er- ins  ide s upe r - su p e r ­ inside su p e r ­ s upe r - in side s u p e r ­
v i so r y 4 sa l e s v i so r y 4 v i s o r y 4 s a l e s v i s o r y 4 v i so r y 4 sa l e s v i so r y 4

Under  $ 1 . 0 0  ............................................ 0. 1 0. 2 (5) - - - 0. 8 0. 8 0. 8

$ 1. 00 and under $ 1 . 0 5 ___________ 3. 3 1. 3 4. 2 9. 5 3. 1 13. 5 3. 8 2. 5 5. 5
$ 1 . 0 5  and under $ 1 . 1 0 ___________ 7. 6 . 5 10. 8 . 5 . 2 . 7 (5) . 1 -

$ 1 . 1 0  and under $ 1 . 1 5 __________ . 8 1. 5 . 5 1. 4 1. 0 1. 7 3. 0 2. 2 4. 0
$ 1 . 1 5  and under $ 1. 20 _________ . 9 1. 1 . 8 . 6 . 8 . 4 . 6 . 7 . 3
$1 .  20 and under $1 . 25 ______ __ 1. 0 1. 1 1. 0 1. 4 1. 2 1. 6 . 6 . 4 . 8

$ 1. 25 and under $ 1. 30 5. 7 3. 7 6. 7 3. 1 2. 7 3. 3 3. 0 1 .9 4. 5
$ 1. 30 and under $ 1 . 3 5 __________ 1. 8 2. 1 1. 7 2. 2 1. 6 2. 6 . 9 1. 1 . 7
$ 1. 35 and under $ 1. 4 0 ___________ 1. 4 2. 3 1. 0 2. 1 3. 1 1. 5 2 .4 1 .9 3. 1
$ 1. 40 and under $ 1 . 4 5 ___________ 3 .2 4 .  1 2 .8 1 .7 2. 1 1. 4 1 .6 1 .7 1 .4
$ 1. 45 and under $ 1. 50 1. 2 2. 8 . 5 1. 3 1. 3 1. 4 2. 1 2. 5 1. 5

$ 1. 50 and under $ 1. 6 0 ___________ 6. 0 9. 4 4. 4 10. 0 6. 8 12. 0 6. 2 5. 3 7. 3
$ 1. 60 and under $ 1. 7 0 ___________ 4. 5 7. 1 3. 3 5. 6 6 .4 5. 1 4 .9 4. 3 5. 8
$ 1. 70 and under $ 1. 80 _ __ ____ 10. 8 9 . 9 11. 2 6. 1 6. 3 6. 0 6 . 6 8. 8 3. 6
$ 1. 80 and under $ 1. 9 0 ___________ 5. 7 7. 7 4. 8 6. 1 6. 5 5 .9 7. 1 7. 8 6. 1
$ 1. 90 and under $2 .  0 0 ___________ 4. 7 4. 4 4 .9 4. 1 3. 2 4. 7 3. 4 3. 7 3. 1

$ 2. 00 and under $ 2. 1 0 6 .9 7. 5 6 . 6 7. 3 10. 4 5. 4 10. 2 11. 3 8. 7
$2 . 10 and under $ 2. 20 ___ 6. 4 5. 8 6. 7 5. 0 5. 4 4. 7 6 . 6 5. 6 8. 0
$2. 20 and under $ 2 .  3 0 ___________ 4. 5 3. 1 5. 1 4. 8 4. 5 5. 0 6. 0 4 .9 7. 4
$2 . 30 and under $ 2 . 4 0 ___________ 5. 2 6 . 6 4. 5 6. 2 9 . 0 4. 4 4. 2 4 . 9 3. 3
$2 . 40 and under $2 .  5 0 -------------- 4. 3 2. 6 5. 1 3 .9 2. 4 4. 9 1. 7 1. 1 2. 5

$2 .  50 and under $ 2 .  6 0 ___________ 2. 8 3. 2 2. 6 3. 0 3. 8 2. 5 6. 5 5. 3 8. 1
$ 2 .  60 and under $ 2 .  7 0 ___________ 2 .9 1.9 3. 3 2. 1 1 .6 2. 5 2. 3 2. 0 2 . 6
$2. 70 and under $ 2 .  80 ____ 1. 3 1. 3 1. 2 3. 3 3. 3 3. 3 2. 0 1. 2 3. 0
$ 2. 80 and under $ 2. 9 0 ___________ . 8 1. 4 . 6 1.6 2. 4 1. 2 2. 4 3. 4 1. 0
$ 2 . 90 and under $3 .  0 0 ___________ 1. 2 . 6 1. 4 . 8 1. 6 . 3 1. 4 2. 0 . 6
$ 3. 00 and o v e r __________________ 5. 0 6. 7 4. 3 6. 1 9 . 6 3. 9 9. 8 12. 5 6. 2

Total _ _ _ ............................ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Number of w ork er s
(in thousands) _ _ _ _ _ 70.  6 7.2. 7 48. 3 70. 4 27. 0 43. 4 86. 8 49. 7 37. 1

A v e rag e  hourly ea rn in gs  2 _______ $ 1 . 8 9 $ 1 . 9 7 $ 1 .  86 $ 1 . 9 3 $ 2 .  10 $ 1. 83 $ 2. 09 $2 .  16 $ 1 . 9 9

1 See footnote 1, table 1.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late sh ifts.
3 See footnote 3, table 1.
4 Excludes outside salesm en.
5 L e s s  than 0. 05 percent.

NOTE: B ec a u se  of rounding, sum s of individual ite m s m ay not equal 100.
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hourly e a r n i n g s , 2 for  m erch an t  w h o le sa le r s ,  United S ta te s  and r e g i o n s , 3 June 1958

21

United S ta te s Northeast South

A v er age  hourly e a r n in g s 2 A l l  non* Office and Other non­ Al l  non­ Office  and Other non­ A l l  non­ Office and Other non­
su p er - inside su p e r ­ su p e r ­ in side su p e r ­ su p e r ­ inside su p e r ­

v i s o r  y4 s a l e s v i s o r y 4 v i so r y 4 s a l e s v i so r y 4 v i so r y 4 s a l e s v i s o r y 4

Under $ 1 .0 0 1.3 1.5 1.2 0 .9 0 .7 1.0 2 .6 2 . 4 2 .9
10.9 6 .5 14.2 5 .9 3 .8 7 .6 2 4 .8 13. 1 3 3 .4

1.7 1 .7 1.7 1.3 1. 1 1.5 3 .4 3 .4 3 .4
3 .9 3. 1 4 .6 3 .2 2. 1 4 .0 7 . 4 5 .3 9 .0
1.9 1.9 2 .0 1.7 1.0 2. 1 3 .0 3 .2 2 .9
2 .5 2 .5 2 .5 2 .0 1.8 2 .2 4 .6 4 . 3 4 . 8
5 .6 5 .3 5 .8 5 .5 4 .9 6 .0 7 .0 7 .3 6 .9
2 .8 3. 1 2 .6 2 .7 2 .8 2 .6 3 .6 4 .8 2 .8
3 .5 4. 1 3. 1 3 . 4 3 .6 3 .3 4 . 4 5 .0 3 .9
2 .9 3 .0 2 .8 2 .8 2 .6 2 .9 3 .3 4 .0 2 .7
1.9 2 .4 1.6 1.9 2 .3 1.6 2. 1 2 .5 1.7
7 .7 8-. 9 6 .7 8 .6 8 . 7 8 .5 6 .3 7 .9 5 .0
6 .0 6 .7 5 .5 7 .2 7 .0 7 . 4 4 .3 5 . 4 3 .6
6. 1 6 .9 5 . 4 6. 1 6 .6 5 .7 4 .5 6. 1 3 .3
6 .0 6 .5 5 .6 6. 1 7 .2 5 .2 3 .4 5 .0 2 .3
3 .4 2 .9 3 .7 3 .7 3 .0 4 . 3 2 .0 2 .7 1.5
5 .8 6 . 2 5 .5 6 .6 7 .0 6 .2 2 .5 3 .3 1.8
4 . 4 3 .8 4 .9 5 .0 4 .8 5. 1 1.8 2 .0 1.7
4 .2 3 .4 4 .8 5 .0 4 . 4 5 . 4 1.2 1.8 .9
3 .2 2 .8 3 .5 4 .0 2 .7 5 .0 .9 1.1 .8
2 .3 1.7 2 .7 3 .2 2 .9 3.5 .5 .5 .5

$ 2 .5 0  and under $ 2 . 6 0 ___________ 3. 1 3 .6 2 .7 3 .2 4 .6 2 .2 1.9 2 .5 1 .4
1.3 1.3 1 .4 1 .4 1.3 1.5 .6 1.2 .2
1.3 1.2 1.3 1.5 2. 1 1.1 .5 .4 .5

.9 1.3 .6 1.0 1.2 .8 .4 .9 . 1

.5 .6 .5 .5 .4 .6 . 1 . 1
$ 3 .0 0  and over 5 .0 7 . 4 3. 1 5 . 4 9. 1 2 .6 2 .8 4 .0 L 9

Tota l _ __ ___ 100.0 100.0 100.0 100.0 IQQ.O 100.0 100.0 100.0 100.0
Number of w o r k e r s

(in thousands) 1 ,2 8 0 .0 5 55 .9 724. 1 4 0 5 .7 176.7 229 .0 317 .4 134.9 182.5
Average  hourly e a r n in g s 2 .......... $ 1 .7 6 $ 1 .8 4 $ 1 .7 0 $ 1 .8 5 $ 1 .9 8 $ 1 .7 6 $ 1 . 4 4 $ 1 .5 8 $ 1 .3 4

North C en tra l West

Tinder $ 1 .0 0 1. 1 2 .0 0 . 4 0 .4 0 .5 0. 3
$ 1 .0 0  and under $ 1 .0 5  ................ .. ........ . .......  - . 8 . 1 6 .3 9 .5 3 .4 2 .3 4 . 3
$ 1 .0 5  and under $ 1 .1 0  ... . __ 1.3 1.6 1.1 .3 .2 .4
$ 1 . 10 and under $ 1 .1 5  __ .... _ .. __ . ____ ___ 2 .8 2 .9 2 .6 1.8 1.9 1.8
$1 . 15 and under $ 1 .2 0  . .. 1.9 2 .2 1.8 .6 .9 .4
$ 1 .2 0  and under $ 1 .2 5  _ . . . . . . 2 .0 2 .5 1.7 .9 .8 1.0
$ 1.25 and under $ 1 . 30 ______ ____ . .......... . ... 5 .7 5 .5 5.8 2 .8 2 .4 3. 1
$ 1 .3 0  and under $ 1 .3 5  _ _ ..... . ......... ,.. —r -i-r ....- 2 .8 2 .8 2 .8 1.5 1.6 1.5
$ 1 .3 5  and under $ 1. 40 3 .7 4 .6 3 .0 2. 1 2 .5 1.6
$ 1 .4 0  and under $ 1 . 4 5 ____________ _______ _____ 3 .2 3.0 3 .4 1.6 2 .2 1.2
$ 1. 45 and under $ 1. 50 2. 1 2 .6 1.7 1.6 2. 1 1. 1
$ 1 .5 0  and under $ 1.60 .. ......__  _ .. 8 .7 11.2 6 .8 6 .0 6 .8 5 . 4
$ 1 .6 0  and under $ 1 .7 0  . ........ _ _ _ 6 .5 8. 1 5 . 4 5 .4 5 .8 5. 1
$ 1 .7 0  and under $ 1 .8 0 6 .3 7 . 4 5 .5 8. 3 8 .0 8 . 4
$ 1 .8 0  and under $ 1 .9 0 7 .4 6 .0 8 . 4 7 .3 7 .9 6 .7
$ 1 .9 0  and under $ 2 .0 0  . 3 .7 2 .6 4 .5 4 . 4 3 .8 5 .0
$ 2 .0 0  and under $ 2 .1 0  _ .... . . .. . ... . .. 6 .2 5 .7 6 .6 8 .9 9 .7 8 .2
$ 2 .1 0  and under $ 2 .2 0  . _. ... — _ — _. ..... _. 4 .9 3 .3 6. 1 6 .7 5 .6 7 .7
$ 2 .2 0  and under $ 2 .3 0  ...  _ . . .  . 5. 1 2 .8 6 .7 5 .9 4 .6 7 .0
$ 2 .3 0  and under $ 2 .4 0  _ ... _ _ 3 .4 2 .6 4 .0 5. 1 6 .0 4 .2
$ 2 .4 0  and under $ 2 .5 0  ............ _. __ ___ _ 2 .0 1.3 2 .4 3 .6 1.7 5 .4
$ 2 .5 0  and under $ 2 .6 0  _ 3. 1 3 .0  . 3 .2 4 .9 4 .5 5 .3
$ 2 .6 0  and under $ 2 .7 0  _ ----- - --- 1. 1 .9 1.2 2 .9 1.9 3 .7
$ 2 .7 0  and under $ 2 .8 0  _ ...... .... ............... ... 1. 1 1.0 1.2 2 .3 1.3 3 .2
$ 2 .8 0  and under $ 2 .9 0  ........... ........ . . ..... .... . .. ......... .7 1.0 .5 1.8 2 .5 1. 1
$ 2 .9 0  and under $ 3 .0 0  ____ .4 .4 .4 1.4 1.7 1. 1
$ 3 .0 0  and over  ___ __ _ _______  ___ _ _ _ _ _ _ 4. 8 6. 8 3. 4 8.  1 10.7 5 .8

T o t a l _________________________ 100.0 100.0 100.0 100.0 100.0 100.0
Number  of w o r k e r s

(in thousands) 373.9 158. 1 215.9 183.0 8 6 .3 9 6 .7
A v e r a g e  hourly ea rn in p s2 ...... . $ 1 .7 9 $ 1 .7 9 $1 .7 9 $ 2 .0 6 $2 .  10 $ 2 .0 3

1 See footnote 1, table 1.
E x c lu d es  prem iu m  pay for overt im e  and for w ork on weekends,  ho l id ays ,  and late  sh if ts.

3 See footnote 3, table  1.
4 E x c lu d es  outs ide s a l e sm e n .

NOTE: B e c a u se  of rounding, su m s  of indiv idual i t em s  m ay  not equal  100.
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T A B L E  6- P ercen tage  di st r ibution of no n su perv i so ry  em ployees in wholesa le  t r a d e 1 by av er ag e  st ra igh t- t im e  
hourly e a r n in g s , 2 for  s e lected  whole sa le  lines of merchant  w h o le s a l e r s , United S t a t e s , June 1958

A v erage  hourly ea rn in gs  2

Motor 
vehic les 
and auto­

motive  
equipment

D ru gs ,  
chem icals ,  
and a ll ied 
product s

Dry
goods
and

ap pare l

G r o c e r i e s  
and food 
s p e c i a l ­

ties

F a r m  
products— 
goods for 

im media te  
co n su m p ­

tion

E l e c ­
tr ic a l
goods

Hardw are  
and plumb­

ing and 
heating 

equipment 
su ppl ie s

Machinery,
equipment,

and
suppl ier

M i s c e l ­
laneous

merchant
whole­
s a l e r s

Under $ 1 . 0 0 ______________________ 1. 1 0. 2 0 . 7 2. 9 2. 3 1. 6 0. 2 0. 9 1. 0

$ 1. 00 and under $ 1. 0 5 ___________ 12. 2 8. 2 8. 5 13. 8 22. 6 4. 5 5. 2 5. 4 11. 3
$ 1. 05 and under $ 1 . 1 0  _______ 2. 8 1. 9 2. 8 2. 0 1. 9 1. 5 1. 9 1. 3 1. 3
$ 1 . 1 0  and unde r $ 1 . 1 5 ___________ 4. 5 3. 0 6. 7 3. 5 6. 6 2. 6 3. 1 2. 7 3. 9
$ 1. 15 and under $ 1. 2 0 _______ 3. 1 3. 0 2. 0 2. 2 2. 8 1. 2 1. 7 1. 2 1. 7
$ 1. 20 and under $ 1 . 2 5 ___________ 4. 4 2. 4 2. 9 2. 1 2. 5 2. 8 2. 8 1. 8 2. 4

$ 1. 25 and under $ 1 . 3 0 __________ 5. 5 4. 8 5. 4 4. 9 4. 8 4. 3 6. 0 5. 5 * .  2
$ 1. 30 and under $ 1. 3 5 ___________ 3. 8 2. 6 2. 7 2. 8 l.  8 3. 4 3. 0 2. 2 2. 9
$ 1 . 3 5  and under $ 1 . 4 0 __________ 4. 8 5. 5 2. 7 4. 9 1. 8 4. 8 3. 6 2. 4 3. 2
$ 1 . 4 0  and under $ 1 . 4 5 ___________ 4. 4 4. 1 1. 5 1. 8 1. 6 3. 2 3. 4 2. 9 3. 1
$ 1. 45 and under $ 1 . 5 0 __ 2. 2 2. 9 1. 7 1. 4 1. 6 2. 6 2. 7 2. 2 1. 8

$ 1. 50 and under $ 1 . 6 0 __________ 8. 3 10. 9 5. 0 5. 5 5. 5 10. 1 9. 0 8. 4 7. 9
$ 1. 60 and under $ 1. 70 _ ________ 7. 0 4. 6 5. 0 4. 6 2. 4 7. 0 7. 6 6. t 6. 8
$ 1 . 7 0  and unde r $ 1 . 8 0 _________ 6. 4 6. 1 5. 9 4. 7 3. 4 6. 7 6. 1 6. 5 6. 8
$ 1. 80 and under $ 1. 9 0 __________ 6. 7 6. 7 6. 2 4. 9 5. 0 6. 3 6. 6 7. 1 5. 8
$1. 90 and under $2 . 0 0 ___________ 3. 7 4. 0 1. 9 3. 5 2. 3 2. 6 4. 2 5. 8 2. 9

$2 . 00 and under $2 .  1 0 __________ 3. 8 5. 3 7. 7 6. 2 5. 0 5. 5 7. 8 7. 8 5. 1
$2.  10 and under $ 2 . 2 0 ___________ 2. 0 3. 3 3. 8 3. 8 3. 8 6. 3 5. 7 4. 3 5. 0
$2 . 20 and under $2 . 30 __ 3. 2 5. 2 3. 5 5. 8 2. 7 2. 8 4. 1 4. 6 4. 2
$2. 30 and under $ 2 . 4 0 ___________ 2. 0 2. 1 2. 7 4. 4 5. 2 4. 0 3. 0 3. 8 2. 6
$2. 40 and under $2 .  50 __ . 6 1. 8 2. 9 4. 7 3. 1 1. 4 1. 1 2. 1 1. 8

$ 2. 50 and under $ 2. 6 0 ___________ 2. 6 2. 8 2. 0 3. 4 2. 6 4. 2 2. 2 4. 2 3. 0
$2 . 60 and under $'2. 7 0 ___________ . 5 2. 1 2. 5 1. 1 1. 1 1. 6 1. 6 2. 1 1. 1
$2.  70 and under $2 . 8 0 _________ 1. 4 . 3 . 6 1. 7 1. 4 1. 1 . 6 1. 3 1. 3
$ 2. 80 and under $ 2. 9 0 ___ ______ . 2 . 8 1. 2 . 6 . 8 1. 1 1. 3 1. 2 . 9
$ 2. 90 and under $ 3 . 0 0 ___________ . 5 . 5 . 6 . 1 . 2 . 4 . 1 1. 0 . 6
$ 3 . 0 0  and o v e r ------------------------- 2. 2 4. 3 10. 7 2. 8 5. 2 6. 2 5. 7 4. 5 4

T o t a l ------ ----------------------- 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Number  of w ork ers
(in thousands) _________________ 93. 2 49. 5 63. 5 173. 3 95. 5 7 2 .9 7 2 . 3 156. 7 503. 1

A v erage  hourly earn in gs  2 ______ $1. 60 $ 1. 75 $ 1 . 9 2 $1 .  72 $ 1. 6 ( $1 .  86 $ 1. 80 $1 .  85 $ 1 . 7 6

1 See  footnote 1, table 1.
2 E x c lu d es  p rem iu m  pay for  overt im e and for  work on weekends , ho l idays,  and la te  sh if ts.

NOTE: B e c a u se  of rounding, s u m s  of individual it em s m ay  not equal  100.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



23

T A B L E  7. Number and av e r a g e  s t ra igh t- t im e  hourly  e a r n in g s1 of no n su perv i so ry  em ployees  in w hole sa le  t r a d e , 2 
for s e lected  w hole sa le  li ne s  of m erchant  w h o le sa le r s ,  United S ta te s  and r eg io n s ,  3 June 1958

(W orkers in thousands)

Wholesa le  line
United S ta tes Northeast South

Number
of

w o r k er s

A v erage
hourly

earn in gs

Number
of

w ork ers

A v erage
hourly

earn ings

Number
of

w ork ers

A v erage
hourly

earn in gs

Motor v eh ic le s  and automotive eq u ip m en t________ 93 .2 $ 1 .6 0 28 .0 $1 .3 8
D ru gs ,  c h e m ic a l s ,  and a ll ied  products  __________ 4 9 .5 1.75 - - - -
Dry goods and ap p a re l  ___________________________ 63 .5 1.92 41.1 $ 1 .9 7 - -
G r o c e r i e s  and food sp ec ia l t ie s  ______________  __ 173.3 1.72 5 0 .3 1.79 54 .2 1.26
F a r m  pro du cts— goods  for im m edia te

consumption 9 5 .5 1.66 21.1 1.99 2 9 .6 1.28
E le c t r i c a l  goods ________________________________ 72 .9 1.86 - _ _ _
H ardware  and plumbing and heating equipment

and su ppl ie s  _____________  _______ ___________ 7 2 .3 1.80 - - - -
Machinery, equipment,  and suppl ie s __ ________ 156.7 1.85 42 .6 1.89 4 1 .2 1.68
M isce l lan eou s  merchant  w h o le sa le r s  ___________ 503. 1 1.76 170.0 | 1.85 107.2 1.45

North C entra l West

Motor v eh ic le s  and au tomotive equ ip m en t_________ 28 .2 $ 1 .6 4 . _
D r u g s ,  c h e m ic a l s ,  and a ll ied  p ro du ct s____________ - - - -
Dry goods  and ap p a re l  __ _ _ _ ______ - - - -
G r o c e r i e s  and food sp ec ia l t ie s  ____________________ 45 .9 1.98 22 .9 $ 2 .0 9
F a r m  p ro du ct s— goods  for im media te

co n su m ptio n______________________________________ 28.1 1.49 - -
E le c t r i c a l  goods  ___________________________________ - - - -
Hardware  and plumbing and heating equipment

and suppl ie s ______________________________________ - - - -
Machinery, equipment,  and su ppl ie s ______________ 46 .5 1.84 2 6 .3 2. 10
M isce l lan eous  merchant  w h o l e s a l e r s ______________ — — 157.5 1.76 6 8 .4 2 .0 5

1 E x clu d es  p rem iu m  pay for overt im e  and for work on w eeken ds,  ho l id ays , and late  sh if ts.
2 See footnote 1, table  1.
3 See footnote 3, table  1.

NOTE: D ash es  indicate no data  reported  or  data  that do not meet  publication c r i t e r i a .
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TABLE 8. Percentage distribution of nonsupervisory employees in wholesale tra d e 1 by average straight-tim e 
hourly e arn in g s ,2 for agents and brokers, United States and re g io n s ,3 June 1958

United States 4 Northeast
Average hourly earnings 2 All non- Office and Other non­ All non­ Office and Other non­

super- inside super­ super­ inside super­
visory 5 sale s visory 5 visory 5 sa le s v iso ry 5

1 .8 0. 7 3.2 2 .9 0. 5 12. 7
$1.00  and under $1 .05  ________ 2 1 . 1 8 .0 38.0 3. 8 1.5 12. 7
$1.05  and unde r $1 .10  __________ 1 .2 . 6 2 . 0 1 . 1 .4 3. 8
$1 .10  and under $1 .15  __________ 1.7 2 . 0 1.3 1 .0 1 .2 .3
$1 .15  and under $1.20 __________ .4 .2 .6 . 1 . 1 .3
$1.20 and under $1 .25  __________ 2 .4 1. 9 3.0 1.9 2 .4 -
$1 .25  and under $1 .30  __________ 5. 7 5 .9 5.4 4 .0 4 .0 4. 0
$1 .30  and under $1 .35  __________ 2 . 2 . 8 4. 1 1 .0 . 8 1.9
$1 .35  and under $ 1.40 __________ 3. 3 . 8 6 . 6 1 .0 1 .0 1 .0
$ 1.40 and under $1 .45  __________ 2 . 1 2 .7 1.3 2 .4 2 . 0 3 .9
$1 .45  and under $1 .50  __________ .9 1. 5 .2 1 .0 1 .2 . 1
$1 .50  and under $ 1.60 __________ 5. 9 3 .4 9.2 2 .4 1.9 4 .4
$ 1 .(0  and under $1 .70  __________ 4. 1 5 .8 1.9 5.3 6 .0 2 . 8
$ 1.70 and under $ 1.80 __________ 5.1 >..9 2 . 8 7. 9 8 . 1 6 .9
$ 1. 80 and unde r $1.90 __________ 3.2 4. 5 1. 5 5. 6 6 .0 3. 9
$1.90  and under $2.00 __________ 2 . 6 3 .8 1 .0 3. 1 3 .9 -
$2.00  and under $2.10 __________ 7. 1 11.5 1.3 11.4 13.4 3. 1
$2.10 and under $2 .20  __________ 4. 8 5 .9 3 .4 7. 5 7.4 7. 7
$2.20  and under $2.30 __________ 3 .4 4 .0 2 . 6 5.4 5.4 5 .4
$2. 30 and under $2 .40  __________ 2 .4 2 .3 2 .5 .8 . 7 1 .0
$2 .40  and under $2 .50  __________ 2 .4 3 .4 1 . 1 5. 1 5.2 4. 8
$2.50  and under $2.60 __________ 4 .0 6.3 1 .1 5. 6 6 .1 3. 7
$2.60  and under $2.70 __________ .9 . 7 1 . 1 1 .2 .9 2 .4
$2 .70  and under $2 .80  _______ 1 .8 2 .9 .2 2 . 8 3.5 _
$2 .80  and under $2. 90 __________ .8 1 .1 .3 1 . 1 1 .0 1. 7
$2.90  and under $3 .00  __________ . 3 . 6 (6) .8 1 .0 _
$3.00  and over __________________ 8 . 5 11.7 4 .3 13.8 14.4 11.4

T o ta l.................... ........................ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of workers
(in thousands) __________________ 106. 9 6 0 .2 46. 7 34.4 27. 5 6 . 9

Average hourly earnings 2 _______ $1.81 $2.07 $1.47 $2. 15 $2.23 $1.84

South North Central

Under $1.00 _____________________ 1 .0 2 . 2 _ 2 . 0 0 . 1 3. 3
$1 .00  and under $1 .05  __________ 28. 1 24. 9 30.7 30. 7 8 .4 47. 7
$1 .05  and under $1 .10  __________ 3. 5 2. 3 4. 5 ( 6) _ (6)
$ 1. 10 and under $1 .15  __________ 3. 5 5.0 2 . 2 1. 7 2 . 1 1.4
$1 .15  and under $1 .20  __________ . 8 . 1.5 .4 . 6 .2
$1.20  and under $1.25 ________ 6 . 8 4 .3 8 . 8 . c - . 8
$1 .25  and under $1 .30  __________ 6.9 9.3 5. 1 7. 5 8 . 9 6 . 5
$1 .30  and under $1 .35  __________ 3. 6 _ 6.4 3.4 1.7 4 .8
$ 1.35 and under $1 .40  __________ 1 0 .0 . 7 17. 5 2 . 0 1 .0 2. 7
$1 .40  and under $1 .45  __________ 4. 1 7. 5 1.3 . 9 1 . 1 . 7
$1 .45  and under $1. 50 __________ . 6 1.3 - . 5 .4 . 6
$1.50  and under $ 1.60 _ _ 4 .4 3. 5 5. 1 5. 5 5.3 5. 7
$ 1.60 and under $1 .70  __________ 5. 6 8 .0 3. 6 3.3 6.5 . 9
$ 1. 70 and under $1.80 __________ 4. 1 5.4 3.0 3. 8 6 .0 2 . 1
$ 1.80 and under $ 1 . 9 0  __________ . 9 . 7 1 .0 3. 5 6 .0 1. 5
$ 1.90 and under $2.00 __________ 1 .6 2. 3 1 .0 3. 2 6 .0 1 .0

$2 .00  and under $2 .10  __________ 2 . 8 6.4 _ 4. 3 8 .2 1.3
$2.10  and under $2 .20  __________ 3. 5 4 .0 3. 1 4 .3 5. 5 3 .4
$2.20 and under $2 .30  __________ . 8 1.5 .2 4 .1 3 .5 4. 5
$2.30  and under $2.40 1 .1 .2 1.7 2 .4 1. 7 2 .9
$2.40  and under $2.50 __________ . 1 . 2 - 1.5 2. 7 . 5
$2. 50 and under $2. 60 2 . 2 4. 1 . 6 4. 6 9.1 1 .0
$2. 60 and under $2. 70 __________ . 1 .2 _ 1 .2 .3 1.9
$2 .70  and under $2 .80  __________ _ _ _ . 9 1.5 .5
$2. 80 and under $2. 90 __________ .3 . 7 _ . 6 1.3 . 1
$2. 90 and under $3.00 __________ _ _ _ (6) . 1
$3.00  and over _ ________________ 3 .8 5.5 2 .4 7.3 11.9 3 .7

T o ta l______________________ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Number of workers
(in thousands) __________________ tv 00 11.5 14.3 31.8 13.8 18.0

Average hourly earnings 2 _______ $1 .47 $1.59 $1.38 $1.70 $2 .04 $1 .44

1 See footnote 1, table 1.
Excludes premium pay for overtime and for work on weekends, holidays, and late sh ifts.

3 See footnote 3, table 1.
4 Includes data for regions in addition to those shown separately .
5 Excludes outside salesm en.
6 L e ss  than 0 .05  percent.
NOTE: Because of rounding, sums of individual items may not equal 100.
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TABLE 9. P e rcen ta g e  d istrib u tion  of n o n su p erv iso ry  em p lo y e es in w h o lesa le  tr a d e 1 by average straigh t-tim e  
h ourly e a r n in g s ,2 for a s s e m b le r s  of farm  p rod ucts, U nited S tates and r e g io n s ,3 June 1958

25

A verage  hourly  earn ings  2
United S ta te s Northeast South

All non­
s u p e r ­

v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­

v i s o r y 4

All non­
s u p e r ­
v i s o r y 4

Office and 
inside 
s a l e s

Other non­
su p e r ­

v i so r y  4

All non­
s u p e r ­

v i so r y  4

Office and 
inside 
s a l e s

Other non­
s u p e r ­
v iso ry  4

Under $ 1.00  _______________________ 4 . 3 2.  7 4 . 8 1 .2 4 . 3 _ 9 .2 1 .4 11.3

$ 1.00  and under $ 1 .0 5  ___________ 2 1 .7 18. 5 22. 7 2 8 .3 8. 5 36 .2 35 .2 19.3 39. 7
$ 1 . 0 5  and under $ 1. 10 ___________ 8 .0 2 . 0 9 .9 4 .2 1 .6 5.3 4. 5 1.3 5.3
$ 1 . 1 0  and under $ 1 .1 5  ___________ 4. 8 4. 1 5. 1 3 .5 . 7 4. 6 6 .5 6. 9 6. 4
$ 1 . 1 5  and under $ 1 .2 0  ___________ 2. 6 2. 1 2 . 8 1.3 2 .3 . 9 2. 7 2. 1 2 . 8
$ 1 . 2 0  and under $ 1 . 2 5  ________ __ 3 .0 2 . 4 3 .2 4 . 9 3 .3 5. 6 1 .8 1.9 1 .8

$ 1 . 2 5  and under $ 1 .3 0  ___________ 7. 9 5. 9 8. 5 3 .8 . 3 5. 3 5 .9 7 .0 5. 6
$ 1 . 3 0  and under $ 1 . 3 5  ___________ 3. 1 3 .0 3. 1 2 . 8 3 .2 2 . 7 2 .3 2 . 9 2. 1
$ 1 . 3 5  and under $ 1 .4 0  ___________ 3 .1 3. 7 2 . 9 2. 6 3 .1 2 . 4 1. 9 4 . 6 1. 1
$ 1 .4 0  and under $ 1 . 4 5  ___________ 4 .2 4 . 4 4 . 2 4. 6 5. 1 4 . 4 1.3 4 .3 . 5
$ 1 . 4 5  and under $ 1 .50  ___________ 1. 9 2. 7 1 .7 1 .7 .4 2 .2 1.7 1 .8 1 .6

$ 1 . 5 0  and under $ 1 .60  ___________ 6 .4 7. 7 6.0 8 .8 13.3 7 .0 4. 5 9 .3 3 .2
$ 1.60  and under $ 1 .7 0  ___________ 4 . 3 5. 6 3 .9 6 .8 13.4 4 .2 2. 5 6 .4 1 .9
$ 1 . 7 0  and under $ 1 .8 0  --------------- 5. 1 7. 6 4 . 4 7. 5 6. 8 7. 8 4. 7 5 .6 4 . 4
$ 1 . 8 0  and under $ 1 .90 ___________ 3 .7 5. 6 3. 1 6 .0 15.8 2 .0 4 . 2 5.2 3 .9
$ 1 .90  and under $ 2 . 0 0  --------------- 1 .8 2 .2 1 .6 1.0 . 8 1. 1 . 6 1 .5 .3

$ 2 .0 0  and under $2 .  10 ___________ 2 . 5 3. 7 2. 1 3 .0 3. 7 2. 8 1. 7 4. 1 1.0
$ 2 .1 0  and under $ 2 .2 0  ___________ 3. 1 3 .5 3 .0 1.2 1.7 1.0 3 .0 1 .6 3 .4
$ 2 . 2 0  and under $ 2 .3 0  ___________ 1 .8 1 .9 1. 7 2 .3 5 .4 1. 1 . 9 1. 7 . 6
$2 . 30 and under $ 2 .4 0  ___________ 1 .8 1 .6 1.8 1.0 . 6 1.2 .4 . 9 . 3
$ 2 . 4 0  and under $ 2 .5 0 . 8 1.0 .7 . 3 - .4 . 5 1 .7 .2

$ 2 . 5 0  and under $2 .  60 ___________ 1.2 2. 1 .9 1.0 1 .6 . 8 1 .4 2 . 7 1. 1
$ 2 . 6 0  and under $ 2 .7 0  ___________ .2 .4 .2 .5 1. 1 .2 . 1 . 4 . 1
$ 2 . 7 0  and under $2 .  80 ___________ .3 . 5 .2 .4 1. 1 . 1 .3 . 8 .2
$ 2 , 8 0  and under $ 2 .9 0  ___________ . 6 1.7 .2 (5) _ . 1 .2 .6 . 1
$ 2 .9 0  and under $ 3 .0 0  ___________ . 1 .2 (5) - - - (5) . 1 -
$ 3 . 0 0  and over  ____________________ 1. 6 3 .3 1. 1 1.0 1 .8 . 7 1 .8 4. 0 1.2

T o t a l _________________________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Number of w orkers
(in thousands) ____________________ 95. 8 23.  6 72.2 6 .9 2 . 0 4 . 9 26. 5 5. 8 20. 7

A v erage  hourly earn in gs  2 ______ $ 1 .4 3 $ 1 .  60 $ 1 .3 8 $ 1 .4 3 $1 .  65 $ 1 .3 5 $ 1 . 3 2 $ 1 . 5 7 $ 1 . 2 5

North Centra l West

Under $ 1 .0 0  _________________________ 4. 7 4 . 0 5. 0 0. 1 0 . 8 _

$ 1 .00  and under $ 1 .0 5 23. 1 2 8 .2 20. 7 6 .5 1 .5 7. 6
$ 1 . 0 5  and under $ 1 . 1 0  _____________ 3. 1 3. 1 3. 1 17.4 . 8 2 0 . 8
$ 1 . 1 0  and under $ 1 . 1 5  _____________ 5 .8 4. 5 6. 5 2. 6 1.2 2 . 9
$ 1 . 1 5  and under $ 1 .2 0 4 .2 2 .2 5. 1 1.2 1 .9 1.1
$ 1 .2 0  and under $ 1 .25  _ 4 . 8 3 .2 5. 5 1 .8 1.0 1 .9
$ 1 . 2 5  and under $ 1.30 ____  ______ 7. 8 6 .8 8 .2 10. 7 4. 8 12.0
$ 1 . 3 0  and under $ 1 . 3 5 3 . 9 3 . 9 3 .9 2. 9 1.0 3 .3
$ 1 . 3 5  and under  $ 1.40 _ 4. 4 4. 1 4. 6 2 . 8 2 . 2 3 .0
$ 1 . 4 0  and under $ 1 .4 5 4. 9 2 .2 6.2 6.0 8 .8 5. 4
$ 1 . 4 5  and under $ 1. 50 _____________ 2 . 8 4 .2 2. 1 1.2 1 .4 1 .2
$ 1. 50 and under $ 1. 60 4. 4 6 .4 3 .4 9. 7 6. 3 10. 5
$ 1 .60  and under $ 1 . 7 0 4. 6 3 .5 5 .2 4. 7 6.2 4. 4
$ 1 .70  and under $ 1 .8 0 3 . 4 4. 5 2 . 9 6 .9 16 .6 4 . 9
$ 1.80 and under $ 1. 90 ___ ______ 3.2 3 .5 3. 1 3 .4 6. 5 2 . 7
$ 1 .  90 and under $ 2 .0 0 — 1.7 1. 1 2. 1 3 .0 5. 6 2 . 4
$ 2 .0 0  and under $ 2 .1 0 2 . 5 2 . 4 2 . 6 3. 1 5. 9 2. 5
$ 2 . 1 0  and under $ 2 .2 0  _____________ 2 . 7 3 .0 2 . 6 4 .0 7. 2 3 . 3
$ 2 . 2 0  and under $ 2 .3 0 1 .8 1 .5 2 .0 2. 3 1 .6 2 . 5
$ 2 . 3 0  and under $ 2 .4 0  _____________ 1.3 1.3 1.3 3. 7 3 . 6 3. 7
$ 2 . 4 0  and under $ 2 . 5 0  _____________ 1.0 .4 1.2 1.0 1 .6 . 9
$ 2 .5 0  and under $ 2 .6 0  _____________ 1. 1 1 .9 .6 1.3 2 .0 1. 1
$ 2 .6 0  and under $ 2 .7 0 .3 .3 .3 .2 . 5 .2
$ 2 . 7 0  and under $ 2 .8 0 .3 .4 . 3 .2 . 3 .2
$ 2 . 8 0  and under $2 .  90 _____________ .3 .4 .2 1 .4 6. 1 . 4
$ 2 .9 0  and under $ 3 . 0 0  _____________ . 1 .2 . 1 . 1 .5 (5)
$ 3 . 0 0  and o ver  ________________  ___ 1.7 2 . 7 1.2 1 .5 4. 3 . 9

Total __ _ _ _ _ _ ___________  ________ 100.0 100.0 100.0 100.0 100.0 100.0
Number of w orkers

(in thousands) ______________________ 3 2 .6 10.7 2 1 .9 29. 8 5. 2 24. 6
A v erage  hourly earn in gs  2 _ __ ___ — $ 1 .4 2 $ 1 .4 5 $ 1.40 $ 1 . 5 5 $ 1 .9 1 $ 1 . 4 7

1 S ee footnote 1, table 1.
2 E x clu d es p rem iu m  pay for o v er tim e and for work on w eek en d s, h olid a y s, and late s h ifts .
3 S ee footnote 3, table 1.
4 E x clu d es ou tsid e sa le s m e n .
5 L e s s  than 0 . 0 5  p ercen t.

NOTE: B ec a u se  of rounding, sum s of individual ite m s m ay not equal 100.
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Appendix A: Scope and Method of Survey

Scope o f  S u rvey

The June 1958 su rvey  o f  em p loy ee  earn in gs in w h o le sa le  trade co v e re d  
a ll e s ta b lish m en ts  p r im a r ily  in w h o lesa le  trade w ith  one or  m o re  em p lo y e e s  
exclu d in g  sa les  o f f ic e s  o f  m an u factu rin g  and m in ing co m p a n ie s , sep a ra te ly  in c o r ­
p ora ted  sa les  s u b s id ia r ie s  o f  such  co m p a n ie s , and p e tro leu m  bulk sta tion s . W h o le ­
sa le  tra d e , as defin ed  in the 1949 ed ition  o f  the Standard Industria l C la s s if ica t io n  
(SIC) M anual o f  the B u reau  o f  the B udget, in clu d es  estab lish m en ts  w h ose  ch ie f  
fun ction s a re  se llin g  good s  to trad in g  estab lish m en ts, o r  to indu stria l, c o m m e r c ia l ,  
in stitu tion a l, and p ro fe ss io n a l u s e r s ; and bring ing buyer and s e lle r  to g e th e r . In 
add ition  to se llin g , fu n ction s freq u en tly  p e r fo rm e d  by w h o le sa le  esta b lish m en ts  in ­
clude m aintain ing in v en tor ies  o f good s ; extending c re d it ; p h y s ica lly  a ss e m b lin g , 
sorting, and grad in g  g ood s  in la rg e  lo ts ; break in g  bulk and re d is tr ib u tio n  in sm a lle r  
lo ts ; d e liv e ry ; r e fr ig e r a t io n ; and v a r io u s  types o f  p ro m o tio n , such  as a d vertis in g  
and la b e l d esign in g . The e x ce p t io n s  m en tion ed  a re  the on ly  segm en ts o f w h o lesa le  
trade not c o v e re d  in this r e p o r t .

E stab lish m en ts  engaged  in the p ro c e ss in g  and d is tr ib u tion  o f  flu id  m ilk  
fo r  sa le  in s to re s  w e re  e x c lu d e d . (Such units a re  c o n s id e re d  as part o f  m anu­
factu rin g  in the 1957 ed ition  o f  the SIC Manual and w e re  in clu d ed  g e n e ra lly  in 
re ta il trade under p r io r  c la s s if ic a t io n  sy s te m s . )

The fo llow in g  types o f  w h o lesa lin g  a ct iv ity  w e re  in clu ded :

1. M erch an t W h o lesa ler  s . — This m a jo r  grou p  in c lu d es  esta b lish m en ts  
u sua lly  known as w h o le s a le r s , m erch an t w h o le s a le r s , o r  jo b b e r s ,  p r im a r ily  
en gaged  in buying, taking title  to , and w h ere  cu sto m a ry  p h y s ica lly  storin g  and 
handling g o o d s , and se llin g  the g o o d s  at w h o lesa le  p r in c ip a lly  to r e t a i le r s  and 
in d u stria l and c o m m e r c ia l  u s e r s . T h is grou p  a ls o  in clu d es  in d u stria l d is tr ib u to rs , 
e x p o r t e r s , and im p o r te r  s , c a s h -a n d -c a r r y  w h o le sa le r  s , d rop  sh ip p e rs , w agon  d is ­
tr ib u to rs , e tc . The esta b lish m en ts  inclu ded  in this grou p  m ay p e r fo rm  op era tion s  
on the good s  in cid en ta l to the w h o le sa le  trad ing and d e liv e ry , such  as in sta llin g  
m a ch in e ry , equ ipm en t, and fix tu r e s ; and co lle c t in g  and baling w aste  m a te r ia ls .

2. A gents and B ro k e rs

3. A s s e m b le r s  o f  F a rm  P r o d u c ts . — E stab lish m en ts  p r im a r ily  engaged  in 
purch asin g  and a sse m b lin g  fa rm  p rod u cts  and sea food s  in lo c a l  g ro w e rs*  m a rk e ts , 
at lo c a l  p rod u cin g  p o in ts , and in the c it ie s  o f p rod u cin g  re g io n s . T h ese  e s ta b lis h ­
m ents a re  p r im a r ily  engaged  in con cen tra tin g  fa rm  p rod u cts  p rod u ced  on a r e l a ­
t iv e ly  sm a ll s ca le  and a sse m b lin g  la r g e r  lo ts  fo r  sh ipm ent to other w h o lesa le  
b u y e rs . In add ition  to the a ctu a l buying and w h o le sa le  d is tr ib u tion  o f  fa rm  p r o ­
d u cts , e s ta b lish m en ts  in clu d ed  in this grou p  freq u en tly  g ra d e , pack , s to re , and 
in som e c a s e s , fin ance the c o m m o d it ie s  they handle.

S urvey co v e ra g e  exten d ed  to the 48 States and the D is t r ic t  o f  C olu m bia  
in June 1958. Data re la te  to a re p re se n ta tiv e  p a y ro ll p e r io d  ending n e a re s t  
June 15, 1958.
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W age data a re  p re se n te d  sep a ra te ly  fo r  in side  sa le s  and o f f ic e  w o r k ­
e r s ,  and fo r  a ll other n o n s u p e rv is o ry  w o r k e r s . The d e fin ition s  o f  th ese  c la s s e s  
o f  w o r k e r s  a re  p rov id ed  in the re p r in t  o f  the q u estion n a ire  fo r m  (appendix B ), 
but a re  rep ea ted  under D efin ition  o f  T e rm s  on page 30. W age data fo r  s u p e r v i­
s o r y , execu tive*an d  p ro fe ss io n a l e m p lo y e e s , and ou ts id e  sa le sm e n , a re  ex c lu d ed .

C o lle c t io n  and Sam pling P r o c e d u r e

The su rvey  w as con d u cted  on a sam p le  b a s is , w ith  the sam ple  d e r iv e d  
fr o m  two s o u r c e s .

1. State U nem ploym ent C om p en sa tion  L is t in g s . —A high ly  s tra tifie d  p ro b a ­
b ility  sa m p le "^ a s ” seIectedn^rorrTth¥TTsts~oFlre^poFnngim its c la s s i f ie d  under w h o le ­
sa le  trade in the re tu rn s  to State un em ploym en t in su ra n ce  a g e n c ie s  (U l).

The s tra tifica tio n  took  a ccou n t o f such  fa c to r s  as type o f  o p e ra tio n , 
lo ca t io n , and estab lish m en t em p loy m en t s iz e . W ithin ea ch  type o f  o p e ra t io n - 
re g io n a l g rou p in g , the sam ple  w a s  s e le c te d  to y ie ld  the m o st  a ccu ra te  e s tim a te s  
p o ss ib le  w ith  the r e s o u r c e s  a v a ila b le . T h is w as done by inclu d in g  in the sam ple  
a g re a te r  p ro p o rtio n  o f  la rg e  es ta b lish m en ts  than o f  sm a ll— in g e n e ra l, an e s ta b ­
l is h m e n t s  ch an ce  o f  in c lu s io n  w a s  rou g h ly  p rop ortion ate  to its em p loym en t s iz e .

E stab lish m en ts  w ith  few er than fou r e m p lo y e e s  a re  not in clu d ed  in 
this sam plin g  fra m e , s in ce  such  sm a ll e s ta b lish m en ts  a re  not c o v e re d  by the 
U nem ploym en t In su ran ce  law s o f  m any States.

The in d u stry  c la s s if ic a t io n s  a re  th ose  o f  the S o c ia l S ecu rity  B oa rd  
(SSB) in d u stry  c la s s if ic a t io n  s y s te m , s in ce  the UI had not yet con v erted  to the 
SIC sy s te m . H ow ever , the data c o l le c te d  on kind o f  b u s in ess  m ade it p o ss ib le  
to tabulate the in fo rm a tion  on the b a s is  o f  the SIC sy s te m .

Since the UI l is t s  a re  set up by State, and County w ith in  S tate, an 
a lm o s t  p e r fe c t  ge o g ra p h ic  s tra tifica tio n  w as p o s s ib le .

O f the 3 ,0 5 8  re p o r t in g  units o r ig in a lly  s o lic ite d , 1 ,963  re sp o n d e d  
to two m a il re q u e s ts . Som e 476 w e r e , h o w e v e r , found to be ou tsid e  the s co p e  
o f  the in d u stry  as d e fin ed . P e r s o n a l  v is it s  by B u reau  fie ld  re p re se n ta t iv e s  w e re  
m ade to a sam ple  o f  the n on resp on d en ts  and an add ition al 437 u sab le  q u estion n a ires  
w e re  ob ta in ed . This part o f  the sa m p le , th e r e fo r e , in clu d ed  1 ,9 2 4  re p o rtin g  un its .

2 . A re a  S a m p le . — T o c o v e r  the n u m e r ica lly  im portan t grou p  o f  e s ta b ­
lish m en ts  w ith  few er than fou r e m p lo y e e s , an a re a  sam plin g  fra m e  w as em p lo y e d . 
U se w as m ade o f  the r e s o u r c e s  o f the B u reau  o f  the C en su s , w h ich  ea ch  m onth 
m akes a su rvey  o f  s e le c te d  g e o g ra p h ic  segm en ts  in its  S u rvey  o f  C u rren t B u s in e s s .

The re p re se n ta t iv e s  o f  the C en su s B u reau , in their exh au stive ch e ck  
o f  the ge o g ra p h ic  segm en ts w h ile  en u m erating  the r e ta il  and s e r v ic e  e s ta b lis h ­
m en ts , a ls o  u n cov ered  the a p p ro p r ia te  w h o le sa le  trade units w ith in  th ese se g m e n ts , 
and ob ta in ed  the a p p rop r ia te  w age data fr o m  th em . This w as done in 2 m on th s—  
to a ccou n t fo r  a 1-p e r c e n t  sam p le  o f  w h o le sa le  trad e  esta b lish m en ts  o f  that s iz e .

T o r e in fo r c e  the sam p le  o f  units w ith  four and fiv e  e m p lo y e e s , such  
units w e re  a ls o  in clu d ed  in the a re a  sam ple  d es ign . B ra n ch es  o f m u lti-u n it  
e n te r p r is e s , w h ich  a re  g e n e ra lly  in clu d ed  in  the UI l is t s  in  a ll S tates, w e re  not 
co v e re d  in the a rea  sa m p le , n or w e r e  any units c o v e r e d  w h ich  fe ll  in the parts 
o f  w h o le sa le  trad e  exc lu d ed  fr o m  the su rv ey . U sable  data fr o m  463 e s ta b lis h ­
m en ts w e re  in clu d ed .
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M ethod o f  E stim a tion

Data c o l le c te d  fr o m  ea ch  sam plin g  unit, w hether a s in g le  estab lish m en t 
or  grou p  o f  e s ta b lish m e n ts , w e re  w eigh ted  in a c co r d a n ce  w ith  the p rob a b ility  o f  
se le c tin g  that unit. F o r  in s ta n ce , i f  1 esta b lish m en t w as ch osen  fr o m  10 s im ila r  
un its, data fr o m  that unit w e re  g iv e n  a w eight o f  10— so  that it w ou ld  re p re se n t  
i t s e l f  and the 9 oth er units in  the fina l e s t im a te . T h is p ro ce d u re  h e ld  fo r  both 
the sam p le  draw n fr o m  the U nem ploym en t C om p en sa tion  l is t s  and that draw n by 
the a re a  sam plin g  m eth od  o f  the B ureau  o f the C en su s .

In the la tter  c a s e , the w e ig h ts  depended  a lm o st  e n tire ly  upon the p ro b a ­
b ility  o f  the s e le c t io n  o f  the p a r ticu la r  g eog ra p h ic  segm en ts— w h ich  in 2 m onths 
w as about 1 in 100. Slight upw ard  ad justm ent o f  the w eigh ts  w as n e c e s s a r y  in
som e  a re a s  b eca u se  o f  fa ilu re  to obtain  u sab le  w age data fr o m  a few  o f  the 
id en tified  w h o le sa le  e s ta b lish m e n ts .

Tw o es tim a tes  fo r  e sta b lish m en ts  em p loy in g  four o r  fiv e  w o r k e r s  w e re  
m a de— one on the b a s is  o f  the sam p le  draw n fr o m  the U nem ploym ent In su rance  
A gen cy  l is t s ,  and the oth er fr o m  the a re a  sam p le  d eve lop ed  by the B ureau  o f  the 
C en su s . T h ese  tw o es t im a te s  w e r e  com b in ed  w ith  equal w eight (each  g iven  a 
w eight o f  o n e -h a lf)  in the o v e r a ll  e s tim a te , so  that esta b lish m en ts  o f  this s ize  
w e re  not o v e r  re p re se n te d  in the r e s u lts .

A ll em p loym en t tota ls  ob ta in ed  by a p p lica tion  o f  the w eigh ts  thus d e s c r ib e d  
w e re  fu rth er a d ju sted  to the tota ls  pub lish ed  fo r  June 1958 by the B u reau  o f  L abor 
S ta tis tics  in its  m on th ly  em p loy m en t s e r ie s .  S tr ic t  a g reem en t w ith  the publish ed  
tota ls  is  not p o s s ib le , h o w e v e r , s in ce  the pub lish ed  n o n su p e rv is o ry  em p loym en t 
tota ls  in clu d e  ou tsid e  sa le sm e n , w h ich  a re  not in clu d ed  in th is su rv e y . The pub­
lish e d  s e r ie s ,  unlike the p resen t w a ge  su rv e y , a ls o  in c lu d es  m erch an t w h o le sa le r s  
w h ich  a re  independently  in c o rp o ra te d  sa les  su b s id ia r ie s  o f  m an ufactu rin g  and 
m in ing co m p a n ie s .

The publish ed  es tim a te s  o f  em p loym en t fo r  June 1958 in the grou ps 
studied  (m erch an t w h o le s a le r s , agents and b r o k e r s , and a s s e m b le r s  o f fa rm  
p rod u cts ) w e re  re d u ce d  on the b a s is  o f  p ro p o rtio n s  found fr o m  the su rv ey  sam ple  
to ( l )  e lim in ate  ou tsid e  sa lesm en  fr o m  the n o n su p e rv is o ry  tota l and (2) e lim in ate  
sep a ra te ly  in co rp o ra te d  sa le s  s u b s id ia r ie s  o f  m an ufactu rin g  and m ining f ir m s . 
It is  th ese  re d u ce d  tota ls  that a re  used  as the e stim a tes  o f  tota l n o n su p e rv i­
s o ry  em p loym en t.

A lthough the B u reau  d o e s  not publish  re g io n a l to ta ls  in  w h o le sa le  tra d e , 
the ge o g ra p h ic  data a va ila b le  in the 1954 C en su s o f  B u sin ess  fo rm e d  the basis  
fo r  d istrib u tin g  cu rren t tota ls  am on g the re g io n a l com p on en ts .

No a ssu m p tion  has been  m ade that the n on respon d en ts  w e re  s im ila r  to the 
resp on d en ts  in th eir w age s tru c tu re . In o rd e r  to m in im ize  the b ias o f  n on resp on se , 
the sam p le  re tu rn s  obta in ed  by p e rso n a l v is it  fr o m  the n on respon d en ts  to the m a il 
q u ery  w e re  w eigh ted  to r e p r e s e n t  a ll o th er n on respon d en ts  in the sam e in d u stry - 
r e g io n a l-s iz e  c la s s e s .

C r ite r ia  fo r  P u b lica tion  o f  E stim a te

Since the data w e re  c o l le c te d  on a sam ple  b a s is , the re s u lts  m ay d iffe r  
fr o m  the find ings that w ou ld  have been  obtained  fr o m  a co m p le te  ce n su s . A s a 
r u le , the publish ed  es tim a tes  a re  b a sed  on a sam ple  o f  at le a s t  50 estab lish m en ts  
to m in im ize  the p o s s ib ility  o f  e x c e s s iv e  sam pling e r r o r .  W here ce r ta in  im p o r ­
tant segm en ts  o f  the in d u stry  w e r e  not adequ ately  re p re se n te d  in the sam p le , 
es tim a tes  w e re  not shown se p a ra te ly , even  though the sam ple  app eared  to be 
n u m e r ica lly  la rg e  enough.
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D efin ition  o f  T e rm s

E sta b lish m e n t. — Data w e re  r e p o r te d  fo r  ind ividual e sta b lish m en ts  ra th er 
than co m p a n ie s . An esta b lish m en t is  g e n e ra lly  defin ed  as a s in g le  p h y s ica l l o c a ­
tion  w h ere  b u s in ess  is  con d u cted . W h ere two o r  m o r e  a c t iv it ie s  w e re  c a r r ie d  on 
at a s in g le  e sta b lish m en t, the en tire  estab lish m en t w as c la s s i f ie d  on the b a s is  o f  
its  m a jo r  a c t iv ity  in te rm s  o f  s a le s . A ll data fo r  such  an e s ta b lish m e n t w e re  
in clu d ed  in that c la s s if ic a t io n .

Data fo r  a u x ilia ry  u n its , such  as a w a reh ou se  op era ted  p r im a r ily  fo r  the 
use o f  a w h o lesa lin g  e s ta b lis h m e n t  w e re  in clu d ed  in the r e p o r t .

N o n su p e rv iso ry  e m p lo y e e s . — Included  in the su rvey  w e r e  a ll e m p lo y e e s , 
fu ll-t im e  and p a r t -t im e  (in clu d in g  w ork in g  s u p e r v is o r s )  w ho w o rk e d  o r  r e c e iv e d  
pay fo r  any part o f  the p a yro ll p e r io d  r e p o r te d , ex cep t e x e cu tiv e , p r o fe s s io n a l , 
and oth er p erson n e l w h ose  w o rk  is  above the w ork in g  s u p e r v is o r y  le v e l ,  and 
ou tsid e  sa le sm e n .

O ffice  and in s id e  sa le s  e m p lo y e e s ----- Included  in th is  grou p  a re  a ll n on ­
s u p e r v is o r y  e m p lo y e e s  engaged  in c le r ic a l  and re la te d  o f f ic e  fu n ction s , such  as 
b il lin g , f il in g , b ook k eep in g , s ten ogra p h y , typ in g , e tc . , and e m p lo y e e s  en gaged  in 
se llin g  co m m o d it ie s  to cu s to m e rs  ca llin g  in p e rso n  or  by te lep h on e .

O ther n o n su p e rv is o ry  e m p lo y e e s . — Included  in this g rou p  a re  a ll n on - 
s u p e r v is o r y  e m p lo y e e s  (oth er than o f f ic e  and in s id e  s a le s )  engaged  in su ch  fu n c­
tion s as  a ss e m b lin g , d e liv e r y , sh ippin g , r e c e iv in g , o rd e r  f il l in g , p ack in g , tru ck ­
in g , m a in ten a n ce , e tc .

E arn in gs data . — F or  p u rp oses  o f  th is study, ea rn in gs  data re la te  to 
s tra ig h t-t im e  ea rn in g s , exclu d in g  p rem iu m  pay fo r  o v e r tim e  w o rk , and fo r  w o rk  
on w eek en d s , h o lid a y s , and late  sh ifts . C o s t -o f - l iv in g  and p rod u ction  bon u ses 
a re  c o n s id e r e d  part o f  e a rn in g s , but n on produ ction  bon u ses a re  not.

Individual a v e ra g e  h ou rly  earn in gs  fo r  e m p lo y e e s  not paid by the hour 
w e re  obta in ed  by d iv id in g  total s tra ig h t-t im e  earn in gs re p o r te d  by the nu m ber o f  
h ou rs paid fo r  in the co r re s p o n d in g  p e r io d .

G roup a v e ra g e  h ou rly  earn in gs  pub lish ed  in this r e p o r t  w e re  ob ta in ed  by 
d iv id ing  the sum  o f  the h ou rly  ea rn in gs  by the n um ber o f  in d iv id u a ls  re p r e s e n te d  
in the grou p  to ta l.

R e g io n s .— The re g io n s  u sed  in this study a re  d efin ed  in foo tn ote  3 to
table  1.

M etrop o lita n  a r e a s . — The te rm  "m e tro p o lita n  a r e a "  used  in this re p o r t  
r e fe r s  to the Standard M etrop o lita n  A re a s  e s ta b lish e d  under the sp o n so rsh ip  o f  
the B u reau  o f  the B udget. T h ere  w e r e , as o f  the p e r io d  c o v e r e d , 168 such  
a re a s  in the cou n try  m eetin g  ce r ta in  c r it e r ia  as  to popu lation , d e g re e  o f  u rb an i­
za tion , con tigu ity , and population  d en s ity . T h ese  a re a s  in clu d e  a ll m a jo r  c it ie s  
and th eir con tigu ou s suburban a r e a s . They in clu d e  a ll  a re a s  conta in ing at le a s t  
one cen tra l c ity  o f  5 0 ,0 0 0  or  m o r e , and inclu de ce r ta in  a re a s  arou n d  su ch  c it ie s  
i f  they m e e t e s ta b lish e d  c r it e r ia  o f  being m e tro p o lita n  in ch a ra cte r  and e c o n o m i­
c a lly  in tegra ted  w ith  the ce n tra l c ity .
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Appendix B: Questionnaire

BLS 2609 Budget Bureau No. 44*R1100. 
Approval expires June 30, 1959.

U. S . DEPARTM EN T O F LA BO R
B U R EA U  O F LAB O R  S T A T IS T IC S  

W a s h in o t o n -2 5 , D. C. Your report will be 
held in confidence

DISTRIBUTION OF STRAIGHT-TIME DOURLY EARNINGS IN WHOLESALE TRADE

COMPANY IDENTIFICATION!

This report should cover wholesale outlets, warehouses, 
and central offices in the location included in your 
report to the State unemployment compensation agency.

I. NUMBEK AND LOCATION OF WHOLESALE ESTABLISHMENTS COVERED BY REPORT:
(List communities and number of wholesale establishments in each,)

n. TYPE OF WHOLESALE OPERATION: (Chech one of the following.)

1. Merchant wholesaler 1 = ] Agent or broker CD 3. Assembler of farm products HD
4. Sales branch or sa les 

office of manufacturing 
or mining company □

Independently incorporated <
sa le s subsidiary of manu- p—  
facturing or mining company 1__

Petroleum bulk station □
(If blocks 1, 2, or 3 have been checked, complete the remainder of the form. If blocks 4, 5, or 6 have been checked, 
sign at Item VB and return the form without further information.)

HI. WHOLESALE LINE: (Such as apparel, chemicals, cotton, dairy products, dry goods, drugs, fresh fruit, grain, hard­
ware, leaf tobacco, livestock, machinery, poultry, textile waste, etc.)

IV. PAYROLL PERIOD:

The data reported should be for the payroll period ending nearest _______ June 15, 1958

Payroll period covered: From __________________  1958 to _____________________  1958.

V. EMPLOYMENT IN WHOLESALE OUTLETS, WAREHOUSES, AND CENTRAL OFFICES COVERED BY REPORT:

(a) Total

Enter total number of employees, full-time and part-time who received pay for any part of the payroll period 
covered. Exclude proprietors, members of unincorporated firms, pensioners, members o f the Armed Forces 
carried on the payroll and unpaid family workers.

(b) Nonsupervisory employees (except outside salesmen) and working supervisors----- — —— -----  [ |

Enter total number of nonsupervisory employees, full-time and part-time (including working supervisors) who 
worked or received pay for any part of the payroll period reported. Include persons on sick leave paid directly 
by your company, on paid holidays, on paid vacations, or on other paid leave. Exclude executive, professional, 
ana other personnel whose work is above the working supervisory level, and outside salesmen.

VI. TOTAL EMPLOYMENT IN ALL ESTABLISHMENTS OPERATED BY THE COMPANY:
Check the group below approximating the total number of employees in the firm.
(Employment covered by this report plus employment in all other establishments of the company.) 
Under 20 employees [ = □  20 to 99 employees □  100 or more employees

VB. Do you want a copy of the Bureau’s report on this survey? Yes □  No I 1

Name and title of person furnishing data _________________________________________________________

FOR OFFICE USE ONLY

Schedule
number Area Reg. State City

size
SIC
code

Est.
size Weight Special

charac.
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INSTRUCTIONS FOR ENTERING DATA IN ITEM VIII

This study is designed to provide information on the number of nonsupervisory em ployees 
(except outside salesm en) and working supervisors * receiving various earnings. The total number of 
em ployees for which data are reported should correspond with the number entered in Item V (b) on 
page 1. Separate section s  are provided for reporting earnings data for two groups o f em ployees:

Office and inside sales employees —  This group includes em­
p loyees engaged in c le r ica l and related o ffice  functions, such 
as billing, filing, bookkeeping, stenography, typing, e tc ., and 
em ployees engaged in se lling  com modities to custom ers calling  
in person or by telephone.

Other nonsupervisory employees—  T his group includes all non­
supervisory em ployees (other than o ffice  and inside sa les ) en­
gaged in such functions as assem bling, delivery, shipping, re­
ce iv in g , order filling , packing, trucking, maintenance, etc.

* Working supervisors are em ployees who spend 20 percent or more o f their time at tasks similar 
to those o f em ployees under their supervision .

Instructions for entering data are listed below ; Data for any employee should be entered in one 
section  only.

Separate earnings information w ill be shown in the survey report by c ity  population s iz e s . If 
this report covers establishm ents in two or more communities (c it ie s , tow ns, v illa g es , e tc ., as entered 
in Item I), earnings information should be reported separately for each  community and the community 
identified. Data for two or more establishm ents in the same community may be grouped or presented 
separately, as preferred, under the community designation.

NOTE: EXCLUDE PREMIUM PAY FOR OVERTIME AND FOR WORK ON WEEKENDS, 
HOLIDAYS, AND LATE SHIFTS FROM ALL WAGE DATA REPORTED.

Method of Wage 
Payment Column Entries

Hourly
rate

Use columns 1 and 2. Enter each straight-time hourly rate in the estab lish ­
ment in column 2, and the number of em ployees at each  rate in column 1.

Salary-
rate

Use columns 1, 3, and 4. Enter each straight-time salary rate in the estab­
lishment in column 4, the number o f hours in column 3 for which straight-time 
salary rate is paid, and the number of em ployees in column 1 for each salary 
rate and hours entry.

Hourly or salary rate 
plus commission, 

bonus, or incentive

Use columns 1, 3, and 4. Enter total straight-time earnings for the payroll 
period in column 4, the number of hours worked during the payroll period, and 
the number of em ployees in column 1 for each earnings and hours entry. If the 
com m ission, bonus, or incentive earnings cover a period longer than the pay­
roll period reported, add only the prorated amount of the latter earnings to cor­
respond with the hours reported in column 3*

Straight commission, 
bonus, or 
incentive

Use columns 1, 3, and 4. Enter total straight-time incentive earnings in c o l ­
umn 4, the number of hours worked corresponding to the com m ission or incen­
tive period in column 3* and the number o f workers in column 1 for each 
earnings and hours entry. If average hourly earnings excluding overtime and 
shift premium pay are readily availab le , enter such averages for each  incentive 
worker in column 2 and leave columns 3 and 4 blank.

If all data (rates or hours and earnings) are identical for 2 or more workers, a sing le  entry may be 
made and the number o f workers entered in column 1.
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vm . WAGE RATES OF NONSUPERVISORY WORKERS:

IF THIS REPORT COVERS ESTABLISHMENTS IN TWO OR MOKE COMMUNITIES, DATA FOR EACH COMMUNITY 
SHOULD BE REPORTED SEPARATELY AND THE COMMUNITY IDENTIFIED.

PAYROLL REPORT FOR OFFICE 
AND INSIDE SALES EMPLOYEES

(Use this section to report data for all nonsupervisory 
office and inside sales personnel.)

PAYROLL REPORT FOR OTHER 
NONSUPERVISORY EMPLOYEES

(Use this section to report data for all other nonsuper­
visory employees not included in the opposite section.)

N um ber
o f

w ork ers

(1 )

H ourly
Sa lary  ra te or 

in ce n t iv e  ea rn in g s
Number

o f
w ork ers

(1)

H ourly
rate

(2 )

S alary  rate or 
in ce u t iv e  ea rn in g s

(2 )

H ours 
fo r  '" ^

(3 )

E arn in gs

(4 )

H ours

(3 )

E a rn in g s

(4 )

E x a m p le s :

2 $ 1 ,2 7 5 3 $ 1 ,5 0 0

1 8 0 .0 $ 1 4 8 .7 5 3 3 7 .5 $ 4 8 .0 0

2 4 0 .0 9 0 .0 0 1 3 7 .5 5 2 .5 0

* U.S. GOVERNMENT PRINTING OFFICE: 1959 0 — 514197
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