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Preface

T h is  r e p o r t  on  th e  e a r n in g s  a n d  e m p lo y m e n t  o f  
s e a m e n  in  the U n ite d  S ta te s  M a r i t im e  I n d u s tr y  w a s  p r e ­
p a r e d  b y  th e  U . S . D e p a r tm e n t  o f  L a b o r  fs B u r e a u  o f  L a b o r  
S t a t is t i c s  a t th e  r e q u e s t  o f  a n d  in  c o o p e r a t i o n  w ith  the 
F e d e r a l  M a r i t im e  B o a r d  a n d  th e M a r i t im e  A d m in is t r a t io n ,  
U . S. D e p a r tm e n t  o f  C o m m e r c e .

T h e  c o l l e c t i o n  o f  d a ta  on  d a i ly  e a r n in g s ,  a n n u a l 
e m p lo y m e n t ,  a n d  a n n u a l e a r n in g s  w a s  m a d e  b y  f i e ld  r e p r e ­
s e n t a t iv e s  o f  the B u r e a u 's  D iv is io n  o f  W a g e s  a n d  I n d u s t r ia l  
R e la t i o n s .  J a m e s  F . W a lk e r  o f  th e  D i v i s i o n 's  s t a f f  d i ­
r e c t e d  th e  s u r v e y  a n d  p r e p a r e d  the s e c t i o n s  o f  the r e p o r t  
d e a l in g  w ith  e a r n in g s  a n d  e m p lo y m e n t .

T h e  te x t  f o r  th e  s e c t i o n s  on  the A m e r i c a n  M e r ­
ch a n t M a r in e ,  la b o r  f o r c e ,  c o l l e c t i v e  b a r g a in in g ,  an d  in ­
c o m e  s e c u r i t y  a n d  v a c a t io n  b e n e f i t s ,  a s  w e l l  a s  t e c h n ic a l  
a d v ic e  f o r  the p la n n in g  a n d  c o n d u c t  o f  the s tu d y , w e r e  
fu r n is h e d  b y  s t a f f  m e m b e r s  o f  the S t a t is t ic s  a n d  S p e c ia l  
S tu d ie s  O f f i c e ,  M a r i t im e  A d m in is t r a t io n .
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The Earning and Employment of Seamen on U.S. Flag Ships, 

July 1, 1956—June 30, 1957

Introduction

In 1956, the C on gression a l Com m ittee on M e r ­
chant M arine and F ish eries  issued  a rep ort on the 
subject of the labor-m anagem ent problem s o f the 
A m erican  m erchant m arin e. Am ong the r e c o m ­
m endations in the rep ort was a suggestion  to the 
M aritim e A dm inistration  to—

11. • . institute at once a job  evaluation study 
designed to appraise the existing leve l o f wages 
fo r  o ffice rs  and crew s aboard A m erica n -fla g  
v e s s e ls . The study should include a ll types 
o f oceangoing v e sse ls . It should take into a c ­
count: The hours per week w orked at sea, the 
annual take-hom e pay of the average o ffice r  or 
crew  m em ber, the fringe benefits re ce iv ed  or 
to which the individual m ay becom e entitled, 
the sk ill required  fo r  each c la ss ifica tion , the 
laboriou sn ess o f the w ork , the fa ct that m uch 
o f the time is spent at sea , and other p e r t i­
nent fa c to rs . "

The M aritim e A dm inistration , a fter d iscu ssions 
with the Bureau of Labor S tatistics , requested funds 
fo r  a ba s ic  study of earnings in the industry d e ­
signed to prov ide part o f the d es ired  in form ation . 
B efore  any com parisons with other industries could 
be m ade or fo r  job  evaluation pu rp oses , it was 
n ece ssa ry  to develop the b a s ic  data sought in this 
study. It was hoped that this study would provide 
a basis  fo r  the exploration  of other aspects o f 
th e  question of seam en ’s w a g e s  outlined by the 
C om m ittee.

Funds fo r  a study w ere  provided  in the M a ri­
tim e A dm inistration  budget fo r  f is ca l  1958. A con ­
tract was entered into with the Bureau of Labor 
Statistics to conduct a study of current wage lev e ls , 
annual em ploym ent, and annual earnings fo r  l i ­
censed o ffice rs  and unlicensed seam en. The study 
was to prov ide in form ation  on g ross  earnings and 
supplem entary paym ents resulting from  sp ec ific  
prov ision s in the labor contracts under which m ost 
o f the seam en are  em ployed.

R epresentatives o f the M aritim e A dm inistration  
and the Bureau of Labor Statistics called  on many 
people in the industry to obtain advice and help in 
com piling the m ost useful type of data that could be 
secu red  with the funds available .

Am ong those v isited  w ere regional rep resen ta ­
tives of the M aritim e A dm inistration , o ffice rs  in 
a ll of the m a jor  m aritim e unions, representatives 
o f individual com panies and of the m a jor  shipping 
a ssocia tion s representing the em p loy ers , and ad­
m in istrators of the severa l vacation  and w elfare 
funds which are m aintained jo in tly  by trustees re p ­
resenting m anagem ent and labor in the industry.

The cooperation  of these groups was excellen t. 
A fter review ing their suggestions and a re co rd  of 
the types o f data available , it was decided to base 
the study of current earnings on a sam ple o f actual 
ship p a y ro lls . Ship payrolls  typ ica lly  co v e r  varying 
periods o f time depending on the length of the trip; 
th ere fore , in order to avoid payro lls  which con ­
tained general wage changes, it was decided to 
study the latest trip payro ll ending p r io r  to June 1, 
1957, fo r  each of the ships se lected  in the sam ple.

F or  each seam an in each rating on the ship 
p a y ro lls  studied, Bureau representatives obtained 
in form ation  on the num ber o f days paid fo r , g ross  
earnings fo r  the trip , penalty and overtim e hours 
and earnings, and the amounts of any supplem en­
tary types of paym ent. When separate port pay­
ro lls  coverin g  tim e in home port or  adjacent coasta l 
trips w ere m aintained, data w ere  co llected  fo r  both 
the sea and port payrolls  and these w ere  later c o m ­
bined to re fle ct  average earnings.

In the study of annual em ploym ent and annual 
earnings, the best sou rces  o f b a s ic  data read ily  
available w ere the vacation  fund re co rd s . These 
re co rd s  genera lly  showed the dates and num ber of 
days of em ploym ent fo r  each individual seam an, 
his rating on the sp e c ific  voyage, the name of the 
ship, and the com pany of em ploym ent. Since the 
em ploym ent reports  to the funds w ere often delayed 
because of the length of the voyage or fo r  other 
reason s , it was n e ce ssa ry  to se le ct  a period  fo r  
which it was hoped that the data would be com plete . 
It was a lso  desirab le  to se le ct  a year containing a 
m inim um  of wage changes. The year se lected  was 
the period  from  July 1, 1956, through June 30,
1957. Trips extending b e fore  or beyond the year 
o f study w ere  prorated  to re fle ct  only the em ploy ­
m ent and earnings within the year.

R ecords of the C oast Guard w ere  checked fo r  
those seam en whose re co rd s  in the vacation  funds 
w ere  not com plete. Sam ples of other seam en ’s 
re co rd s  w ere a lso  checked at the C oast Guard to 
determ ine the a ccu ra cy  of the d a t a  c o l le c t e d .1

1 An analysis of the resu lts of the added data 
obtained from  C oast Guard reco rd s  indicated that 
the understatem ent of em ploym ent which was due 
to om ission s in the sou rce  re co rd s  amounted to 
less  than 1 percen t of the total em ploym ent fo r  the 
year. Com panies are not requ ired to report s e a ­
m en ’ s em ploym ent to the C oast Guard except when 
the seam en are  under a r t ic le s  (prov isions of m a r i­
time em ploym ent). The Coast Guard record s , th ere­
fo re , do not always include sh ort-term  em ploym ent 
on port payrolls or re lie f  w ork.
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In contrast with the data on daily earnings 
and annual em ploym ent, the annual earnings data 
w ere obtained fo r  only 6 key ratings se lected  to 
represen t v a r i o u s  wage levels  and degrees of 
resp on sib ility . Such data w ere obtained from  the 
so c ia l secu rity  re co rd s  of the various com panies 
that em ployed the seam en selected  in the sam ple. 
These 6 ratings represen ted  over 40 percen t o f 
the total labor fo r c e  available.

The survey was intended to establish  the a v e r ­
age daily g ross  earnings o f seam en when em ployed, 
the num ber o f days they w ere em ployed, and the 
amount of m oney the average seam an, em ployed 
in a given rating, earned during the year. The 
amount of vacation  tim e earned or paid fo r  was 
excluded from  both the annual em ploym ent and an­
nual earnings e s t im a te s .2 D ifferen ces in the e s t i­
m ates fo r  seam en ^  earnings developed fo r  various 
segm ents o f the industry are  not n e ce ssa r ily  ind ica ­
tive of relative labor costs since m any other fa ctors  
a ffect such costs .

2 The vacation  tim e earned or  paid fo r  could not 
be im m ediately  determ ined, since future em ploy ­
m ent could a ffect the amount o f vacation  benefits. 
See table C - l  fo r  vacation  p rov is ion s .

The year of study was one of the peak p e a ce ­
tim e years fo r  the industry. Both im ports and 
exports during that period  w ere  high, among the 
best since 1950. Coal and ore  shipm ents w ere 
heavier than norm al. Since 1950, in fa ct, the period  
se lected  fo r  study, July 1, 1956— June 30, 1957, 
was exceeded  in activ ity  only by  the Korean W ar 
years of 1951 and 1952, as shown in the follow ing 
tabulation of ca rg o  tonnage ca rr ied  by A m erican  
flag  v e sse ls :

Date T ota l Imports E xports

(In m illio n s  o f  lo n g t o n s )

1950 ____________________________ 2 8 .0 1 3 .2 1 4 .8
1 9 5 1 .............. .................................... 5 0 .1 1 5 .9 3 4 .2
1952 ____________________________ 3 9 .8 1 6 .5 2 3 .3
1953 ------------------------------------------- 2 9 .7 1 5 .4 1 4 .3
1954 ----------------------------------------- 2 8 .7 1 4 .7 1 4 .0
1955 ................................................... 3 5 .3 1 7 .7 1 7 .6
1956 ------------------------------------------- 4 0 .3 1 8 .8 2 1 .5
July 1, 1956—June 30, 1957 . . . 3 9 .0 1 6 .4 2 2 .6

The annual em ploym ent and earnings of indi­
vidual seam en are a ffected  by the num ber of ships 
a ctive ly  em ployed in any given year.
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Summary

Seam en (excluding m asters a n d  cadets) on 
United States fla g  v e sse ls  in M ay 1957 had average 
daily earnings of $20. 19. A verage daily base pay 
amounted to $13. 75, with nearly  a ll of the r e ­
m ainder accounted fo r  by prem ium  (overtim e and 
penalty) pay p ra ctices  in the industry.

L icensed  o ffice rs  as a group averaged $29. 80 
a day, including $8 .21  prem ium  pay fo r  2 .8  hours 
and 21 cents in other supplem entary pay.

Seam en in unlicensed ratings, accounting fo r  
nearly  fou r-fifth s  o f the 45, 000 em ployees within 
scope of the survey, averaged $ 1 7 .5 6  a day. This 
included $ 5 .6 6  prem ium  pay fo r  2 .8  hours and 
24 cents in other supplem entary pay.

A verage daily earnings ranged from  $12. 77 fo r  
w ipers to $ 3 9 .1 4  fb r  ch ief engineers and $ 3 5 .9 4  
fo r  ch ief m ates. Frequently, the highest ind ivid ­
ual daily earnings exceeded  the low est earnings in 
the sam e rating by 100 percent— la rge ly  because 
o f d ifferen ces  in the amount o f prem ium  pay.

U nlicensed seam en on the W est C oast averaged 
about 10 percent m ore  than those w orking out o f 
eastern  p orts . F or  licen sed  o ff ic e r s , in tercoast 
d ifferen ces in pay w ere m inor.

The study a lso  developed estim ates o f earnings 
in various ratings by type of ship, by num ber o f 
port stops, by trade a r e a s , and by subsidy status. 
Seam en em ployed on tankers genera lly  had a higher 
average num ber of prem ium  hours and th erefore  
had higher average earnings than those on other 
types of v e sse ls . Seam en ratin g -by -ra tin g  on p a s ­
senger ships genera lly  averaged slightly h igher 
earnings th a n  their counterparts on d ry -ca rg o  
v e s s e ls .

D ifferen ces in average earnings between the 
various types of d ry -ca rg o  ships w ere sm all, e x ­
cept that earnings on liberty  ships w ere generally  
5 percen t higher than on other type v e sse ls .

B ecause of low er average prem ium  hours, the 
daily earnings of seam en on subsidized d ry -cargo  
v e sse ls  averaged slightly  low er than those on non- 
subsidized d ry -ca rg o  v e sse ls .

The various penalty and overtim e prov ision s 
which b ecom e  e ffective  when ships are in port ap­
pear to have little  e ffect on average earnings fo r  
the seam en when they are  in port.

No sign ificant d ifferen ces  in seam en 's earnings 
w ere noted in com parison s o f sev era l trade rou tes, 
except that seam en on in tercoasta l ships generally  
had the highest average earnings am ong d ry -ca rg o  
v e s s e ls .

Seam en who w ere  em ployed both p r io r  to and 
after the year o f study (July 1, 1956— June 30,
1957) averaged  243 days of em ploym ent during the 
year. O fficers  (licen sed  seam en) averaged about 
8  percen t m ore  em ploym ent than unlicensed s e a ­
m en, 258 and 239 days, resp ectiv e ly .

Seam en in both the h igher-pa id  licen sed  and 
unlicensed ratings genera lly  had higher average 
days of em ploym ent than those in the low er ratings.

U nlicensed seam en on the Atlantic and Gulf 
Coasts averaged slightly  m ore  em ploym ent than 
those on the W est C oast. On the other hand, l i ­
censed o ffice rs  as a group averaged slightly  greater 
em ploym ent on the W est C oast.

About 78 percen t o f the o ffice rs  and 75 percen t 
o f unlicensed seam en could be considered  industry 
connected fo r  the whole year in that they had w orked 
both p r io r  to and a fter the year of study. When 
a il seam en who had w orked at any tim e during the 
year w ere  included, the average em ploym ent of 
licen sed  o ffice rs  dropped to 233 days and o f un­
licen sed  seam en to 207 days.

The com bined e ffe ct  o f higher average daily 
earnings and higher average annual em ploym ent of 
licensed  o ffice rs  was re flected  in the resu lts of the 
study of annual earnings fo r  6 se lected  ratings. 
Am ong seam en who w ere industry connected during 
the year, second m ates averaged  a lm ost 21/* tim es 
as m uch annually as m essm en , $8 ,110  com pared 
with $ 3 ,2 8 5 . C ook s, how ever, had com paratively  
high em ploym ent and averaged $5 ,3 4 5  during the 
y ear. A b le -bod ied  seam en, who represen t about 
on e-six th  of the w ork  fo r c e , averaged $4, 607. A  
sum m ary of resu lts is presented in table 1.
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TABLE 1. AVERAGE EARNINGS AND EMPLOYMENT

(Average daily earnings, May 1957, annual employment and earnings, July 1, 1956— June 30, 1957, 
for selected ratings in the United States Maritime Industry)

Rating Average 
daily , earnings 1/

Average daily premium g/ Averageannualemployment 2/
Average annual earnings 4/Hours Earnings

Licensed deck department 1Chief mates........................... #3 5 .% 3.3 ♦1 0 . 5 9 276Second nates...... .............. . 29.43 3.3 9.48 264 ♦8,uoThird nates................ .......... 27.64 3.3 9.19 254Fourth nates •••.•••••••...... ........... 26.13 3.3 9.17 235Radio officers ...... ...... ............ 27.61 3.1 9.08 261Chief pursers, passenger ................. 30.39 2.7 8.61 (^APursers, dry-cargo and tanker.............. 23.04 1.5 4.54 Vjj}Assistant pursers, passenger .............. 26.03 3.5 11.17 vV)
Licensed engine departmentsChief engineers..... .......... ....... 39.14 .5 1.87 276First assistant engineers • •••.............. 35.09 3.1 9.64 257Second assistant engineers................ 29.17 3.1 8.90 253Third assistant engineers • •••..... . 26.87 2.9 8.16 253 7,032Junior third assistant engineers ............ 25.06 2.8 7.71 235Licensed junior engineers ................ 23.10 2.2 5.90 246
Unlicensed deck departmentsBosuns... ••••••••..........••••••..... 22.44 3.1 6.97 250Carpenters ••••..... ••••••••......... .... 21.48 2.9 6.85 228Deck maintenance •••••................... 18.96 2.6 5.88 233Able-bodied seamen ••••••«..••••........... . 19.50 3.3 7.30 240 4,607Ordinary seamen •••••••••••••••..... ........ 14.83 3.1 5.41 226
Unlicensed engine departmentsUnlicensed junior engineers ............... 16.94 1.2 2.51 (V)Electricians .......................... 24.23 2.6 6.15 257Second electricians..................... 22.97 2.6 6.36 229Engine maintenance ••••••••................ 16.38 1.5 3.18Oilers ............................... 17.38 2.9 5.93 244 4,315Firemen, water tenders........... ...... . 17.56 3.0 6.13 237Vipers ............................... 12.77 1.2 2.02 230
Stewards departmentsChief stewards, passenger ................. 32.04 4.0 8 . 6 4 \ 273Chief stewards, dry-cargo and tanker ........ 22.94 3.2 6.99 JSecond stewards, passenger ................ 26.19 4.7 10.18 <i/)Chef8, passenger....................... 31.54 4.6 10.38 269Cooks, passenger ....................... 24.39 3.8 8.39 264 \ c. 01 cCooks, dry-cargo and tanker..... .......... 20.59 2.8 6.01 235 J 5,345

Cooks and bakers, dry-cargo and tanker ....... . 19.86 2.7 5.94 247Assistant cooks, passenger ................ 21.79 3.8 8.10 264Assistant cooks, dry-cargo and tanker ....... 18.49 2.7 5.85 219Stewards, passenger.................... 14.78 2.9 4.77 243Valters, passenger ....................... 15.51 3.3 5.50 224Messmen, all ships .................... . 14.10 2.6 4.31 229 3,285Bellboys, passenger ..................... 14.04 3.1 5.06 238

1_/ Includes all wage payments and allowances, such as nonwatch allowances, tool and uniform allowances, pay for serving extra meals, 
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any 
value for board and lodging or gratuities. Data relate to May 1957.

2/ Total of overtime and penalty time.
Data on annual employment relate to seamen employed sometime in the period 6 months before and also after the year of study.

4/ Data on annual earnings were collected for only 6 ratings and relate to seamen employed sometime in the period 6 months before and 
also after the year of study.

J>/ These ratings were not studied in this phase of the study.
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The American Merchant Marine

A  large num ber o f ships o f m any types com ­
p r ise  the oceangoing m erchant fleet o f the United 
States. The m a jor ity  of these ships are owned by 
th e  Governm ent a n d , for  the m o s t  part, are 
inactive. M ost of the ships in active se rv ice  are 
privately  owned. They m ay be operated as com m on 
ca r r ie r s  on scheduled se rv ice  o v e r  established 
trade routes or as contract ca r r ie r s  in irregu lar 
o r  tram p trades. Others m ay be em ployed as in­
dustrial ca rr ie rs  of raw m ateria ls fo r  m anufac­
turers o f steel, aluminum, building m ateria ls , and 
petroleum  products or fo r  p rod u cers of lum ber, 
fru it, or other products for  parent organ izations. 
A  re la tive ly  sm all num ber o f G overnm ent owned 
ships are on charter to shipping com panies fo r  
private operation  or are operated fo r  Governm ent 
account by private operators under various types 
o f agreem en ts.

Size and C h aracteristics  o f United States F lag F leet

There w ere 2 ,9 8 4  m erchant type ships, 1,000 
g ross  tons and over, of 32,398 ,000 deadweight tons, 
under A m erican  reg is try  on June 30, 1957 (table 2). 
About one-th ird  of t h e s e  ships, accounting f o r
13 ,032 ,000  deadweight tons, w ere privately  owned; 
with re la tive ly  few  exceptions, these v esse ls  w ere 
a ctive ly  em ployed. Governm ent owned v esse ls  a c ­
counted fo r  1 ,968 ships totaling 19 ,366 ,000  dead­
weight tons, a il but 161 of these ships w ere inactive 
and laid up at re se rv e  fleet s ites.

Of the 1, 151 active ly  em ployed ships, 798 w ere 
fre ig h te rs , 312 w ere tankers, and 41 w ere com ­
bination passenger and cargo v e sse ls .

F re igh ters are of various types, such as gen­
era l cargo  v e sse ls , bulk c a r r ie r s , re fr ig e ra to r  
sh ips, r o l l - o n - r o l l - o f f , container, tra ile r , and other 
sp ecia l-p u rp ose  type ships. They range in size  
from  1,500 deadweight tons fo r  sm all general cargo  
ships operating in the nearby fore ign  trades to a l­
m ost 30 ,000 deadweight tons fo r  a bulk ca r r ie r . 
The average size  of a il types of fre igh ters  (dry- 
cargo ships), how ever, was about 10,900 dead­
weight tons.

Tankers are used, p r im a rily , to ca rry  liquid 
cargoes in bulk. They are  genera lly  of greater 
deadweight tonnage than fre ig h te rs , and, with few  
jxception s, are em ployed to ca rry  petroleum  p rod - 
lcts from  one port of lading to one port of d is - 
:harge, returning in ballast to the port of lading. 
Vverage size  of the 312 tankers was about 17,365 
Jeadweight tons, although the range was from  1,500 
o 3 7, 800 deadweight tons.

The 41 com bination passenger and cargo  v e s ­
sels (passenger ships) had accom m odations fo r  as 
ew as 52 p assen gers , on the SS. SANTA BARBARA

and its 8 s is te r  ships, to as many as 1,982 passen ­
ger accom m odations on the superliner SS. UNITED 
STATES. In s ize , they ranged from  7,900 gross  
tons to 53,300 g ross  tons, with m ost of the v esse ls  
fa lling  within the 7,900 to 10,000 g ro ss -to n  group. 
Four Governm ent owned passenger ships w ere in 
active se rv ice . Two, which w ere on bareboat (with­
out crew ) charter to a private operator, had a total 
g ross  tonnage of 41,400 and 1,030 passenger berth s. 
Each of the other two, which w ere owned and o p e r ­
ated by the Panama Canal Co. , had a g ross  o f
1 0 , 0 0 0  tons and accom m odations fo r  216 p assen g ers .

Em ploym ent of United States Flag Ships

Labor costs  fo r  seam en, as w ell as other 
operating co sts , a re  a ffected  by the conditions of 
the trade route and the se rv ice  in which a ship is 
em ployed. Costs vary  with the type, s iz e , and 
speed of the ship; length of the voyage; num ber of 
ports served ; the type and volum e o f ca rgo  and 
passengers to be handled at each port; the con ­
dition of a given port; and the availability  o f m odern  
equipment and adequate longshore p erson n ela t ports 
to facilitate  cargo  handling operations.

A m erican  flag ships are em ployed on about 
6 6  fo re ign  trade rou tes, of which 35 trade routes 
and 3 se rv ice s  that are not confined to individual 
trade routes have been declared  essentia l by the 
F edera l M aritim e B oard . 3 They are a lso  operated 
in the coastw ise , in tercoasta l,^ a lci noncontiguous 
dom estic  ocean  trades. Table 2 show s, in sum ­
m ary  fo rm , the fore ign  and dom estic trades in 
which United States flag com bination p a ssen g er- 
cargo  v e s s e ls , fre ig h te rs , and tankers w ere em ­
ployed on June 30, 1957.

Subsidized Operations o f the United. States 
F lag Ships

On June 30, 1957, there w ere  300 v e sse ls  e l i ­
gible fo r  F edera l Governm ent subsidy, of which 
295 w ere privately  owned and 5 w ere  chartered 
from  the G overnm ent. Included among the latter 
num ber w ere 2 com bination p a sse n g e r -ca rg o  v e s ­
sels and 3 fre ig h te rs .

It should be n o t e d  that, as of J u n e  1957, 
few er than o n e - t h i r d  of the privately  o w n e d  
v esse ls  w ere e lig ib le  fo r  subsidy from  the M a ri­
tim e A dm inistration .

3  .Essential United States F oreign  Trade Routes—  
U. S. Departm ent of C om m erce , M aritim e A dm in is­
tration, May 1957; U. S. Governm ent Printing 
O ffice , Washington 25, D. C.
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TABLE 2. UNITED STATES FLAG SEAGOING MERCHANT FLEET

(Vessels of 1,000 gross tons and over by status and area of employment, June 30, 1957)

-(Tonnage in thousands)

Status and area of employment
Total

Vessel type
Combination passenger and cargo freighters Tankers

Number Grosstons
Dead­
weight
tons

Number Grosstons
Dead­weight
tons Number Grosstons

Dead­weight
tons Number Grosstons

Dead­weight
tons

Total 1/.................................. 23,038 32,398 221 2fCf8 | 1.520 2.426 17.396 25.194 337 3 f9A 5,£84
Active vessels .............................. 1,151 9,895 14,371 41 538 393 798 5,934 8,561 312 3,423 5,418

Foreign trade ........................... 709 5,878 8,209 38 483 363 611 4,643 6,649 60 753 1,196
Nearby foreign ........................ 95 909 1,288 1C 90 83 a 286 361 44 534 845
Overseas foreign ....................... 614 4,969 6,921 28 393 281 570 4,357 6,289 16 219 352

Foreign to foreign ....................... 12 124 197 - - - - - - 12 124 197
Domestic trade ........................ . 399 3,642 5,595 3 56 30 161 1,125 1,675 235 2,462 3,891

Coastwise ............................. 262 2,585 4,082 - - - 41 257 398 221 2,329 3,684
Intercoestal .......................... 59 451 674 - - - 55 412 615 4 39 60
Noncontiguous ......................... 78 607 839 3 56 30 65 457 662 10 94 147

Other rnitod States agency operations ......... 31 251 371 - - - 26 166 237 5 85 134
Inactive vessels ............................ 1,833 13,143 18,027 180 1,510 1,127 1,628 11,462 16,634 25 171 266

Temporarily inactive ...................... 37 293 433 - - 26 177 246 11 116 187
Merchant type ......................... 37 293 433 - - - 26 177 246 11 116 187
Converted to military types .............. - - “ ** - - - “ - -

Laid-uo (privately owned) ..... ............ 1 2 4 - - - 1 2 4 - - -
Maritime Administration Reserve Fleet ......... 1,795 12,848 17,590 180 1,510 1,127 1,601 11,283 16,384 14 55 79

Merchant type ......................... 1,528 10,826 15,836 1 20 16 1,523 10,774 15,770 4 32 50
Converted to military tyoes .............. 267 2,022 1,754 179 1,490 1,111 78 509 614 10 23 29

1/ Excludes vessels on the inland waterways, Great Lakes, Army and Navy vessels, and special types such as cable ships, tugs, etc, 
foreign flag under lend-lease.

Also excludes Government owned tonnage transferred to

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



nAn A m erican  o p e r a t o r  rece iv in g  operating 
subsidy aid m ust agree to—

1* The recapture o f profits  in e x cess  o f  10 
percent o f  capital n e ce ssa rily  em ployed to 
the extent o f subsidy paid to him ;

2 . The establishm ent o f r e se rv e  funds to p r o ­
vide fo r  (a) rep lacem ent and acquisition  o f 
sh ip s , (b) prom pt paym ent o f his obligations 
to the United States, (c ) continued m ain­
tenance and operation  o f subsid ized  v e sse ls ; 
and

3. The use o f a r t ic le s , m ateria ls , and sup­
plies produced in  the United States, and 
the rep a ir  o f subsid ized v esse ls  within the 
continental lim its  o f the United States.

''O perating-d ifferentia l con tracts stipulate the 
m inim um  and m axim um  num ber o f voyages to 
be made by the subsid ized op era tors  in each 
o f the designated se rv ice s  c o v e r e d  b y  the 
contract* A ll sailings are made on the basis 
o f sailing schedules (including v e s s e ls , dates,

ports o f c a l l9 and other particu lars as required) 
approved by the M aritim e Adm inistration. S a il­
ings in ex cess  o f  the m axim um  num ber sp e c i­
fied  can be made only with the p r ior  approval 
o f  the M aritim e A dm inistration  and no subsidy 
is paid fo r  such voyages. F ailure o f an o p e r ­
ator to make a voyage is not deem ed a breach  
of the o p era to r 's  obligation  under thev con tract 
if the cause o f such fa ilu re  is an A ct of God, 
fo r c e  m a jeu re , accident, strikes o r  other labor 
d isturbances, w ar, in su rrection s , weather con ­
ditions, lo ss  o r  damage o f v e s s e ls , o r  any 
other cause not within con tro l o f the operator 
with the understanding that the cause o f any 
interruption in sofar  as it m ay be under the 
operator* s con tro l shall be rem edied  by the 
opera tor  with all reasonable dispatch and p e r ­
form an ce  resum ed at the ea r lies t  practicab le  
t im e . "  4

4  M aritim e Subsidy P o licy , pp. 94 and 95; p r e ­
pared by the U. S. Departm ent o f C om m erce , O ffice  
o f the Under S ecretary  o f C om m erce  fo r  T ra n s­
portation and M aritim e A dm inistration , A p ril 1954.

The Labor Force

It has been  estim ated that there are about
1 0 0 . 0 0 0  qualified m en available fo r  w ork in the 
oceangoing m aritim e industry o f the United States. 
In ea rly  1957, the industry provided approxim ately
60.000 jo b s .

This does not m ean that 40 ,000  m en w ere look ­
ing fo r  work at any one tim e. O cean voyages are 
gen era lly  long and confin ing, and, follow ing a w e ll-  
estab lished cu stom , many seam en leave their ships 
at the term ination  o f a voyage; som e take vacations; 
others take tem porary  shoreside  jo b s ; som e requ ire 
hospitalization ; others have shoreside jobs and are 
available only fo r  an occasion a l voyage. Some o f 
these p ra ctices  are endorsed  by the unions, which 
encourage a sh a re -th e -w ork  program , esp ecia lly  
when job s  are s ca rce  and union halls are filled  with 
m em bers seeking em ploym ent.

A  ship at sea resem bles  a com m unity. N um er­
ous sk ills are requ ired  fo r  its operation . M ost o f 
the 40 -odd  seam en aboard a typica l d ry -ca rg o , v e s ­
s e l m ust regu larly  p erform  m ore than one duty and 
m ust a lso  be able to do other tasks in  ca se  o f em er­
gency, generally  within their resp ective  departm ents 
(see  page 85). N early  all o f the m aintenance sk ills 
ca lled  fo r  in a com m unity are requ ired  in addition 
to the specia l sk ills  pecu liar to shipboard em ploy ­
m ent. The board  and lodging requirem ents o f a ship 
are equivalent to those o f a sm all hotel.

There are  no sp ecific  p ro fession a l req u ire ­
m ents fo r  m ost o f the entry ratings in the deck , 
engine, and stew ards departm ents, but when an

applicant wants em ploym ent in one o f these ratings, 
he m ust obtain secu rity  clearan ce  fro m  the United 
States Coast Guard and a m erchant .m arin er 's  d ocu ­
m ent fo r  purposes o f identification . An applicant 
fo r  such a docum ent is requ ired  to produce s a t is ­
fa ctory  p roo f that he has a com m itm ent o f  em ploy ­
ment from  a steam ship com pany or  union o ffic ia l 
in the capacity  fo r  which docum entation is  sought, 
as w ell as acceptab le evidence o f United States c i t i ­
zenship (or evidence o f lega l entry fo r  perm anent 
res id en ce ), and a passport type photograph. As 
seam en gain ex p erien ce , they m ay take written 
exam inations from  the United States C oast Guard 
and re ce iv e  certifica tion  o f  qualification  fo r  higher 
ratings or licen ses  fo r  o ffice r  ratings.

About on e-fifth  o f the available labor fo r ce  
are licen sed  as o f f ic e r s .  The others are unlicensed 
seam en, m ost o f  whom have been issued  United 
States m erchant m a r in e r 's  docum ents. A fter an 
applicant has rece iv ed  this docum ent, he m ay sa il 
in any o f the entry ratings (ordinary  seam an, w ip er, 
m essm an ). When he qualifies fo r  a higher rating, 
it is noted on his docum ent, and he m ay then be 
em ployed in a "qu a lified " rating (ab le -bod ied  se a ­
man; f i r e m a n ;  o ile r ; water tender; assistant 
cook ; e t c . ) .

Som e o f the ratings above that o f an able-bodied 
seam an do not requ ire sp ecia l qualifications. F or  
exam ple, an ab le -bod ied  seam an m ay be h ired  as a 
carpenter without certifica tion  as such . A  seam an 's 
docum ent, h ow ever, shows the ratings at which he
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Chart 1. MARITIME POSITIONS AND AVAILABLE SEAMEN
Number of Selected Maritim e Positions]/ os of May 1957 ond Number of Seamen Classified  

in Those Positions During the Year July 1 ,1956— June 30 , 1957
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1 See scope ond method of survey p. 81 fo r types of ships included in estimate of 
united states department of labor positions and source of estimates of seamen available during the year.
BUREAU OF LABOR STATISTICS *
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LICENSED SEAMEN 
Deck department1 
Engine department

UNLICENSED SEAMEN 
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Chart 2. DB>ARTMENTAL EMPLOYMENT
By Type of Ship

Percent Each Department Is of the To ta l Ship 's Complement on the Average Ship,|May 1957
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united states department of labor 1  Excluding M asters.
BUREAU OF LABOR STATISTICS
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has been employed and is, therefore, indicative of 
his qualifications. Most seamen are qualified for 
ratings above those at which they most frequently 
sail. For example, a man classified as a chief 
mate in this study may be qualified to hold a mas­
ter's position, 5 and an able-bodied seaman may be 
fully qualified as a maintenance man or bosun.

Although authority on vessels largely rests 
with the licensed officers, they are not merely su­
pervisors. They perform many tasks in addition to 
their supervisory and navigational duties. Engineer­
ing officers, for example, frequently are required 
to make parts in the machine shop. Moreover, 
much work on board ship is done without direct su­
pervision. Many of the duties relate to normal op­
erating practices or are in direct compliance with 
standing orders and stipulated procedures.

The crew complement and order of authority 
of a typical cargo ship is shown on page 11. 6

Operation of Seafaring Employment Centers
The hiring of seafaring personnel has become 

a well-regulated procedure during the past two dec­
ades. Until the mid-1930f s, the average seaman 
was hired in a manner similar to that used for re­
cruiting casual labor. The average applicant had 
to seek his own job opportunities— which sometimes 
entailed some form of gratuity for the chance to 
join a ship's crew.

The unionization of seafaring personnel resulted 
in the development of concepts of seniority for sea­
men to safeguard the employment rights of those 
having the longest membership and, usually, the 
most experience. Continuous refinements have been 
made in the "shipping *rulesn of maritime unions 
during recent years to provide added security in an 
everchanging employment situation.

Current employment practices in the industry 
can only be reviewed in general terms since dif­
ferences in employment conditions at the several 
ports result in considerable flexibility in hiring 
procedures. 7

Seamen are typically employed through hiring 
halls operated by the unions in the industry. Each 
of the hiring halls has employment procedures which 
give preference to experienced seamen and require

5 A recent study by the Maritime Administra­
tion—Survey of Licensed Officers of the American 
Merchant Marine— indicated that over 80 percent of 
chief mates were qualified to sail as masters and 
over 70 percent of first assistant engineers were 
qualified to sail as chief engineers.

6 For descriptions of the duties of ratings, see 
endix B.

For the more specific employment rules in 
individual unions, see Employment Procedures, 
appendix C.

new seamen to apply for union membership within 
30 days after date of employment. Some of the un­
ions provide for the issuance of temporary working 
permits. All union contracts provide that the ship­
ping company may reject, for certain specified rea­
sons, a seaman who has been sent from a hiring 
hall.

Licensed Ship's Officers.— Of the 10 navigating 
and engineering officers carried by the average 
cargo ship, the master, chief officer, chief engi­
neer, and first assistant engineer may be selected 
and engaged by the employer, although membership 
in an organization representing deck and engineer­
ing officers is usually required under a collective 
bargaining agreement. Employers m ay usually 
make promotions from within the company's roster 
of officer employees, as the nature of the duties 
and responsibilities of ship officers requires in­
doctrination into company policies and procedures 
that affect both ship and cargo operations. When 
such promotions are neither feasible nor desirable, 
the employer must refer personnel requirements 
to the labor organization representing the deck or 
engine officers, as the case may be. Many steam­
ship operators maintain a group of junior officers 
on a standby basis for placement in temporary va­
cancies. As this standby group can be maintained 
only when frequent vacancies occur, the size of a 
company's fleet is usually the determining factor 
in an arrangement of this type.

The organization representing the licensed deck 
and engineering officers maintains branch offices 
at almost every port along the Atlantic, Gulf, and 
Pacific Coasts and in some Great Lakes ports. As 
need arises, whether for a full voyage or for the 
relief of regular officers while the ship is in port, 
the employer arranges with the organization's local 
office to hire personnel. Many deck and engineer­
ing officers specialize in relief assignments while 
awaiting a paitifeular ship or a preferred voyage 
itinerary. Once employed in a permanent status, 
an officer signs on and off shipping articles for 
subsequent voyage^ for as long as the employee- 
employer relationship remains satisfactory.

Deck and engineering officers advise their de­
partment heads when planning to take leave or 
change ships, and, after leaving the vessel, may 
elect to utilize their accrued vacation credits before 
registering at the company1 s or union1 s employ­
ment center for reassignment. The date of such 
application becomes the controlling factor affecting 
priority for reassignment. Such priority may be 
advanced rapidly when prior applicants turn down 
assignments. The more selective an officer may 
be regarding his preference for higher ratings or 
specific ships or trade routes, the longer his wait 
for employment.

Radio officers are employed in a manner quite 
similar to that of deck or engineering officers. The 
average cargo ship requires but 1 radio officer, and 
a standby status with an employer for substitution 
of radio officers on leave is not general practice.
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ILLUSTRATION:
CREW COMPLEMENT OF A TYPICAL CARGO SHIP

maintenance.

DECK DEPARTMENT TOTAL, 19 
(INCLUDING MASTER. RADIO 
OFFICER, AND PURSER)

ENGINE DEPARTMENT TOTAL. 18 

TOTAL SHIP’S COMPLEMENT. 47

STEWARD S DEPARTMENT 
TOTAL, 10

UNITED STATES DEPARTMENT OF LABOR
BUREAU OF LABOR S T A T I S T I C S
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The registration date governs«the rotation which de­
termines the extent of the waiting period. The de­
sire to change ships entails the same procedure 
of registering at the employment office in the home 
port to await assignment.

Pursers (or purser/pharmacists) are not re­
quired on every ship. Less than half of the United 
States flag cargo ships carry this rating owing to 
company operating policy. The duties of this rating 
are such that an employer may select his own per­
sonnel, although the employer is bound to give con­
sideration to those registered at the employment 
centers of the 2 purser organizations. Selection is 
most frequently based on an individual’ s experience, 
personality, appearance, and character rather than 
on the time he registered for employment. Em­
ployers with sizable fleets utilizing purser per­
sonnel frequently maintain additional, rotating per­
sonnel in their employment to cover vacations or 
leaves of absence.

Unlicensed Seafaring Personnel.— The employ­
ment of unlicensed ship personnel is generally reg­
ulated by the principal seamen's unions. The place­
ment of personnel tends to be governed by seniority 
in the maritime industry and by length of member­
ship in the union concerned. Registration for em­
ployment does not automatically confer eligibility 
upon an applicant * Heavy influxes of short service 
seafaring applicants are often discouraged by pro­
longed waiting periods, whereas those with seniority 
rotate through the hiring center with little or no 
delay. The seniority requirements for groups or 
classes as shown in Employment Procedures, ap­
pendix C are generally flexible enough to allow for 
such modifications as circumstances may dictate.

One seamen's organization recently initiated a 
fixed sailing rule which prescribes a 210-day limit 
for continuous employment after which a seaman

must leave his ship the next time he is in home 
port, apply for his accrued, vacation credits and, 
upon termination of his vacation, register if he 
wishes reemployment. A shipboard assignment is 
made not only according to the applicant's seniority, 
his period of registration and certified rating are 
also factors. A similar procedure, which has func­
tioned for a considerable period of time, is prac­
ticed by another organization which prescribes a 
limit of 180 days of continuous employment.

Under the rotary hiring system, no man can 
keep his spot on the registration list. A fixed 
period is usually defined, after which the applicant 
must go to the bottom of the list. When a sea­
man becomes too selective and turns down several 
job opportunities, he also must go to the bottom 
of the list. When job opportunities become scarce, 
regulations are adjusted as necessary to cope with 
the lack of job openings.

Employers submit manpower requirements to 
the hiring center, identifying the ratings required 
for a particular ship. At appointed hours, all men 
qualified for specific ratings submit their registra­
tion cards to a dispatcher, who determines the one 
eligible for each opening. The name of the suc­
cessful applicant and his date of registration are 
then announced over the public address system and 
an opportunity is given the remaining applicants to 
challenge the decision. Once dispatched to a ship, 
a seaman is not permitted to reconsider the job 
opening and withdraw.

The employer is generally permitted to make 
promotions aboard ship, and an applicant, when 
firmly established, can usually plan on furthering 
his career by preparing himself for more respon­
sible and better paying positions.

Collective Bargaining

The history of employee organization in the 
maritime industry goes back to the middle of the 
19th century when seamen first attempted to or­
ganize. Their efforts were local in nature, and 
failed.*

The oldest seafaring union was organized by 
the marine engineers in 1875 on a national basis. 
West Coast sailors started their first union in 1885. 
The first organization on the Great Lakes was

* For a complete history of collective bargaining 
in the industry, see Joseph P. Goldberg, The Mari­
time Story, Harvard University Press, 1958.

formed in 1878. The pilots and deck officers or­
ganized in 1887 and claimed jurisdiction over the 
whole United States and the Panama Canal Zone. 
They were followed by the Pacific Coast firemen. 
On the Atlantic Coast, a concerted effort in the 
organization of seamen began in 1888.

The unlicensed seamen's un i o ns  functioned 
largely as independent locals until 1892, when a na­
tional convention was called in Chicago and the Na­
tional Seamen1 s Union was formed. In 1893, this 
organization affiliated with the American Federation 
of Labor, and in 1895, the unionfs name was changed 
to International Seamen1 s Union of America. The 
major unions in existence today are an outgrowth of 
these early efforts of organization.
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After a long struggle for employer recognition, 
collective bargaining became the means for deter­
mining wages and working conditions for labor in 
the maritime industry. The first agreement be­
tween the Sailors Union of the Pacific and coastwise 
operations was negotiated in 1902. In August 1917, 
a collective bargaining agreement, the "Atlantic 
Agreement,14 was signed by the shipowners, the 
United States Shipping Board, and the International 
Seamen1 s Union.

In March 1918, another agreement empowered 
the United States Shipping Board to determine wage 
rates and working conditions on an industrywide 
basis.

In May 1920, the International Seamen1 s Union 
(unlicensed seamen) signed an agreement with the 
American Shipowners1 Association, which was ap­
proved by the Shipping Board. However, with the 
return to peacetime shipping operations, wages 
were reduced, working conditions deteriorated, and 
a number of strikes occurred. In 1921, the ship 
operators severed relations with the unions. From 
then until 1934, the United States Shipping Board 
issued operational orders stipulating wages and 
working conditions for Government owned ships. 
Private operators did not necessarily follow the 
conditions established by the Government.

From 1920 until late in the 1930*s, there was 
nothing approaching industrywide collective bar gain* 
ing in the shipping industry. In the mid-1930's, 
many long strikes occurred. After the 101-day 
strike on the West Coast in 1936-37, the employers 
agreed to call the unions when in need of unlicensed 
personnel. Following this, on the East Coast, un­
ions negotiated agreements with s h i p  operators 
which provided that unlicensed personnel would be 
obtained from the unions. By the end of 1938, or­
ganized labor in the shipping industry had become 
a strong and important force for seamen on the 
West Coast and for the majority of seamen on the 
East Coast.

By 1941, the union hiring hall was well estab­
lished and had become an important feature in hir­
ing procedures under collective bargaining contracts 
affecting unlicensed seamen. Those agreements 
also established wages and working conditions on 
both the East and West Coasts and covered a sub­
stantial m a j o r i t y  of unlicensed seamen in the 
industry.

The major organizations in the maritime indus­
try are:9

1. International Organization of M a s t e r s , 
Mates and Pilots ( M M P This organization repre- 
sents ships' masters and deck officers. Collective

9 Estimates of number of positions represent 
vessels engaged in the various deep sea trades only.

bargaining agreements between the MMP and ship 
operators are maintained on an industrywide basis 
for the Atlantic, Gulf, and Pacific Coasts, covering 
about 5,000 jobs on ships operated by some 200 
steamship companies.

2. National Marine Engineers* Beneficial As­
sociation (MEBA).-—The Association represents 
ships1 engineering officers. Collective bargaining 
agreements between MEBA and ship operators are 
also maintained on an industrywide basis for the 
Atlantic, Gulf, and Pacific Coasts, covering about 
5,500 jobs on ships operated by some 190 steam­
ship companies •

3. Brotherhood of Marine Officers (BMP).— 
The BMO represents both deck and engineering of­
ficers and has agreements with 2 large companies 
covering more than 600 positions on the Atlantic 
Coast.

4. American Radio Association (ARA).— The 
ARA represents ships4 radio officer^. Collective 
bargaining agreements cover more than 600 jobs 
aboard ships operated by steamship companies on 
the Atlantic, Gulf, and Pacific Coasts.

5. Radio Officers Union of the Commercial 
Telegraphers Union (JEtOU).— The ROU also repre­
sents ships1 radio officers. Collective bargaining 
agreements cover about 400 jobs aboard ships op­
erated by steamship companies on the Atlantic, 
Gulf, and Pacific Coasts.

6. American Merchant Marine Staff Officers 
Association (AMMSOA).— The Association repre- 
sents personnel of the purser4 s department. Col­
lective bargaining agreements cover about 150 jobs 
on ships operated by some 8 steamship companies, 
primarily along the Pacific Coast.

7. Staff Officers4 Association of America 
(SQA).—This Association also represents personnel 
of the purser's department. Collective bargaining 
agreements cover about 220 jobs on ships operated 
by 7 steamship companies out of Atlantic and Gulf 
Coast ports.

8. Na t i o n a l  Maritime Uni o n  of America 
(NMU).—-The NMU represents unlicensed personnel 
of the deck, engine, and stewards departments. 
Collective bargaining agreements cover approxi­
mately 195 steamship companies in the Atlantic 
and Gulf Coast District who operate merchant ships 
having an employment potential in excess of 24,000 
unlicensed jobs.

9. Seafarer's International Union of North 
AmericaTSIU)«— The SIU Atlantic and Gulf District 
represents unlicensed personnel of the deck, engine, 
and stewards departments. Collective bargaining 
agreements are maintained with some 60 steamship
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com panies operating fro m  , the Atlantic and Gulf 
C oasts with m ore  than 8 ,500  job s  on approxim ately 
225 sh ips. The a ffilia tes o f the SIU on the P a c ific  
C oast are d escrib ed  below . Interchange o f person* 
nel fro m  the m em bersh ip  o f the various SIU a ffili­
ates prov ides an em ploym ent potential aboard ships 
other than those d irectly  under con tract to the SIU. 
F ie ld  o ffice s  and em ploym ent cen ters are  adm inis­
tered  jo in tly  by the SIU affiliates on the A tlantic, 
Gulf, and P a c ific  C oasts .

10. S a ilors Union o f the P a c ific  (SU P-SIU ). —  
The SUP represen ts un licensed  personnel o i the 
deck  departm ent on d ry -ca rg o  and passenger ships 
and all 3 departm ents on som e tankers, while its 
a ffiliated  labor organ ization s, the P a c ific  Coast 
M arine F irem en , O ile r s , W atertenders and W ipers 
A ssocia tion  (MFOW-SIU) represents unlicensed p ex - 
sonnel o f the. engine departm ent and the M arine 
Cooks and Stewards Union (MCS-SIU) represents 
the stew ards departm ent personnel. Each of these 
a ffiliated  seafaring unions retains its identity and 
autonomy while maintaining co lle ct iv e  bargaining 
agreem ents with approxim ately  35 P a c ific  C oast 
steam ship com panies which operate about 200 ships 
with an em ploym ent potential c lo s e  to 10,000 jobs 
in the 3 departm ents.

These unions represen t their m em bers in deal­
ing with various em ployer grou p s. M ost o f the 
em ploying com panies are represen ted  by 2 large  
em ployer a ssoc ia tion s .

1. The A m erican  M erchant M arine Institute, 
In c. (A M M l).— The AMMI represen ts the m ajority  
o f  the Shipping com panies on the Atlantic and Gulf 
C oasts in their negotiations with m aritim e labor 
unions. Several com m ittees have been established 
within the AMMI to represen t various em ployer 
groups around the bargaining table; they are not, 
h ow ever, em pow ered to bind a com pany represented  
to a con tract. Each com pany m ust concur and sign 
a final agreem ent individually. Any com pany m ay 
refuse  to ratify  a final settlem ent and is not lega lly  
bound to a c c e p t  a con tract a g r e e d  to by groups 
with the AMM I.

2 • The P a c ific  M aritim e A ssocia tion  (P M A ). —
The PM A  represen ts A m erican  flag com panies on 
the W est C oast in co lle c t iv e  bargaining with various 
seafaring unions. Unlike the AM M I, the agreem ents 
negotiated by PM A are  binding on all com panies 
authorized by PM A to bargain  in their behalf and 
con tracts  are executed by PM A o ffic ia ls  rather than 
by each authorizing com pany.

A  third group, an in form al Atlantic and Gulf 
A ssocia tion , a lso  ex ists to negotiate with the Sea­
farers*  International Union, Atlantic and Gulf D is ­
tr ic t . O rig ina lly , the com panies in this group w ere 
m em bers o f the AM M I, but bargaining difficu lties 
caused the com panies tinder con tract with SIU to

withdraw from  the AMMI; until the end o f W orld 
W ar II, these com panies then bargained individually 
with the SIU.

In 1945, 10 o f the com panies having con tracts 
with the SIU organ ized  the Atlantic and Gulf Ship 
O perators A ssocia tion  to bargain  with the SIU. The 
A ssocia tion  was d isso lved  in 1948. Even though the 
fo rm a l bargaining g r o u p  went out o f ex is ten ce , 
group bargaining with the SIU has continued on an 
in form al b a s is . When a union con tract is reopened , 
the SIU invites all com panies, to jo in  in the n eg o ­
tiations, and m ost com panies send representatives 
fo r  con sideration  o f union demands and se lection  o f 
a subcom m ittee to ca rry  on negotiations. A fter 
the negotiating com m ittee has m et with the union, 
the fu ll com m ittee reconvenes to develop bargaining 
strategy . The negotiating subcom m ittee then r e ­
sum es bargaining with the union. This com m ittee 
has no pow er to bind any com pany to settlem ent. 
A fter the group agreem ent, the union concludes 
negotiations with each com pany sep arate ly .

G enerally, cu rren t co lle c t iv e  bargaining a g ree ­
m ents in the industry stipulate that, upon request, 
unions dispatch qualified and com petent m en from  
the top o f the rotary  h iring  lis t ; that these em ­
ployees m ust be sa tis fa ctory  to the op era to rs , who 
m ay turn down o r  d ischarge them , provided  bona 
fide reasons are given fo r  the action  taken; and 
that neither the op era tors  nor the unions m ay d is ­
crim inate against anyone f o r  union o r  nonunion 
affiliation .

The co lle c t iv e  bargaining agreem en ts, entered 
into by the d ifferent unions, fo r  a ll p ra ctica l pur­
p o se s , are c lo se ly  re la ted , stipulating approxi­
m ately  the sam e wage s ca le s , hours o f la b or , and 
other working conditions fo r  the resp ectiv e  licen sed  
and un licensed seam en co v e re d  by the con tracts . 
The ba s ic  d ifferen ce  among the various agreem ents 
relates to types o f ships; i. e ., ca rg o , passen ger, or  
tanker. Benefits gained by any one union are often 
in corp orated  in the other union agreem en ts.

One im portant exception  to the standardization 
o f term s is found in the cu rren t S a ilors Union o f 
the P a c ific  (SUP) con tract affecting hours o f  w ork 
and certa in  prem ium  pay p ra ctice s . In the 1955 
negotiations, the SUP estab lished  a wage pattern 
unique in m aritim e h istory, which in corp orated  c e r ­
tain prem ium  pay in the basic  m onthly w ages. The 
prev iou sly  estab lished  working hours at sea  and in 
port w ere m aintained, based on 56 hours at sea  and 
40 hours in port fo r  watchstanders and 40 hours a 
w eek both at sea  and in port fo r  dayw ork ers, hours 
which are sim ila r  in all union con tra cts . Until this 
tim e, watchstanders w ere paid a penalty rate fo r  all 
hours w orked on Saturday and Sunday. The new 
con tract elim inated the penalty pay fo r  Saturday and 
Sunday as such and in corp orated  the average amount 
earned by watchstanders and dayw orkers in a month
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into the ba s ic  m onthly wage« s ca le . The resu lt was 
the elim ination  o f the penalty pay rate fro m  the 
agreem ent, and this pay was re fle cted  in the new 
wage ra tes . This new wage pattern did not actually 
a ffect the w orkw eek, since  a ll w atchstanders w ork 
56 hours at sea . What it did do was elim inate the 
ex tra -p ay  p rov is ion  f o r  Saturdays a n d  Sundays 
while retaining the extra  pay. This agreem ent, 
however, s till contains prov ision s fo r  a sp ecia l rate 
fo r  certa in  sp ecified  item s. Other agreem ents in 
the seafaring industry still provide prem ium  pay 
fo r  a ll hours over 40 per w eek, and all unions 
stipulate that watchstanders at sea  w ork  56 hours 
per week.

N egotiated Rates and P rem ium  Pay P ra ctice s

The m inim um  con tract rates in e ffe ct  at the 
tim e o f  the study (May 1957) and in May 1958, are 
presented  in table 3 . In many con tra cts , the base 
rate v aries  accord ing  to the size  o r  type o f ship. 
On passenger ships where severa l seam en are r e ­
qu ired  in a rating, the resp on sib ilities  m ay be 
c le a r ly  divided and the con tracts  frequently  provide 
fo r  d ifferent rates fo r  each individual position . F or 
exam ple , m ost passenger ships c a r r y  sev era l radio 
o f f ic e r s  and the con tract m ay sp ecify  a d ifferent 
rate fo r  each such position  on a given ship.

In addition to the base ra tes , a ll con tracts  p r o ­
vide fo r  additional paym ents for  certa in  conditions 
o r  a ctiv ities . Additional payments are la rge ly  the 
resu lt o f p rov is ion s found in m aritim e labor a g re e ­
m ents fo r  overtim e or  penalty paym ents. These 
prov is ion s p re scr ib e  extra  com pensation  fo r  a wide 
variety  o f  activ ities  and sp ecify  the sp ecia l pay 
rates applicable to  various types o f  overtim e w ork 
by personnel in d ifferent pay ca te g o r ie s , o r  under 
d ifferen t tim e situations. A  stipulated hourly  o v e r ­
tim e rate o f  40 cents fo r  un licensed personnel f ir s t  
appeared in the Atlantic A greem ent of August 1917, 
and in 1918, this rate was in crea sed  to 60 cen ts . 
Until 1935, even though overtim e payments w ere 
stipulated, they w ere optional and, th ere fore , m ea ­
ger becau se  ship operators cou ld  either pay cash  
o r  grant com pen satory  tim e o ff . In 1937, the a g re e ­
m ent signed by the W est C oast op era tors  at the 
con clu s ion  o f a m a jor  strike excluded the optional 
p rov ision . O vertim e rates o f  70 cents an hour fo r  
unlicensed seam en and $1 fo r  licen sed  o ff ice rs  
w ere  in corp orated  in the labor agreem ents.

Since 1937, the prem ium  pay prov ision s have 
becom e an im portant part o f a ll seafaring co lle ct iv e  
bargaining agreem ents. An in crea se  in ba s ic  wages 
applies generally  to existing  ov ertim e , penalty pay, 
and sp ecia l rates as w e ll. A  sum m ary o f the v a r ­
ious prem ium  earning p rov is ion s cov erin g  overtim e 
and penalty payments is presented in table 4 . Such 
paym ents are on a stipulated hourly  b a s is . U sually

these payments are fo r  sp ec ific  hours o f em ploy ­
m ent, but in a few  ca se s  the con tracts provide fo r  
the paym ent o f  1 o r  2 hours o f penalty o r  overtim e 
pay fo r  the perform an ce  o f a sp ec ified  job  and is 
not dependent upon the actual tim e taken to p e r ­
fo rm  the job .

The con tracts  a lso  have num erous p rov is ion s 
fo r  supplem entary paym ents fo r  sp e c ific  tasks o r  
fo r  sp ec ific  situations. Som e exam ples o f these 
prov is ion s fo llow :

W a r-r isk  bonuses o f sp ecified  amounts per day 
are prov ided  fo r  when a ship is  in a designated 
w a r -r isk  a rea .

D ivision  o f w ork payments are provided  fo r  
when, in sp ec ific  situations, a ship does not have 
a fu ll com plem ent. Such paym ents are made to 
seam en who m ust p er fo rm  som e o f the tasks o f  the 
m issin g  crew  m em b ers .

P assen ger pay is provided when ca rg o  ships 
are  ca rry in g  passengers and are not staffed fo r  
passenger s e rv ice . Those seam en engaged in s e r v ­
ing passen gers are then given supplem entary pay 
fo r  their extra  duties.

E xtra  m eal paym ents are  made to m em bers o f 
the stew ards departm ent who se rv e  extra  m eals to 
guests o r  m aintenance w orkers who are tem porarily  
aboard when the ship is  in port. Such payments 
are genera lly  a fla t amount per m eal fo r  each p e r ­
son serv ed .

Penalty ca rg o  payments are provided  when a 
ship is ca rry in g  dangerous o r  d isagreeable  c a rg o . 
The nature o f these paym ents v a ries  by con tract.

No clean  linen payments m ay be made when 
seam en are not provided  with clean  linen at s p e c i­
fied  in terva ls .

In addition to the above exam ples o f supple­
m entary pay, con tracts provide fo r  board  and lod g ­
ing allow ances when seam en are fo r c e d  to go ashore 
fo r  sp ecified  rea son s . T ransportation  pay is  p r o ­
vided a lso  under certa in  con d ition s. These latter 
2 types o f payment are con sid ered  expense a llow ­
ances and are not included in the study o f earn ings.

Other types o f pay, such as tool allow ance fo r  
carpen ters and uniform  allow ances fo r  certa in  pas­
senger ratings, are provided  fo r  in som e con tracts . 
T hese w ere con sid ered  as part o f the base pay. 
Pay in lieu  o f overtim e is provided fo r  som e non­
watchstanding o f f ic e r  ratings, and it was con sid ered  
as part o f the base pay fo r  purposes o f  this study.
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TABLE 3. MINIMUM RATES —  MAY 1957 AND MAY 1958

<

(Minimum daily base rates, U and hourly overtime and penalty rates for seamen manning seagoing dry-cargo ships in the United States Maritime Industry by rating and by coast)

Rating
Atlantic and Gulf Coasts West Coast

Bast rate Overtime rate Penalty rate Base rate Overtime rate Renalty rate
May 1957 May 1958 May 1957 May 1958 May 1957 May 1958 May 1957 May 1958 May 1957 May 1958 May 1957 May 1958

Chief mates ..... ............. .......... $24*55 $26.02 $3.49 *3.70 $2.32 $2.46 $24.57 $26.04 ■$3.49 $3.70 $2.32 $2,46Second mates ........................... 18.25 19.34 3.49 3.70 2.32 2.46 18.27 19.37 3.49 3.70 2.32 2.46Third mates.... ...................... . 16.57 17.56 3.49 3.70 2.32 2.46 16.58 17.57 3.49 3.70 2.32 2.46Fourth mates ........................... 15.10 16,01 3.49 3.70 2.32 2.46 15.12 16.03 3.49 3.70 2.32 2.46Radio officers .......................... 17.89 18,97 3.49 3.70 2.32 2.46 17.89 18.97 3.49 3.70 2.32 2.46
Chief engineers .......................... 33.75 35.78 3.49 3.70 2.32 2.46 33.75 35.77 3.49 3.70 2.32 2.46First assistant engineers .................. 24.57 26.04 3.49 3.70 2.32 2.46 24.57 26.04 3.49 3.70 2.32 2.46Second assistant engineers ................. 18.27 19.37 3.49 3.70 2.32 2.46 18.27 19.37 3.49 3.70 2.32 2.46Third assistant engineers .................. 16.58 17.58 3.49 3.70 2.32 2.46 16.58 17.57 3.49 3.70 2.32 2.46Junior third assistant engineers............ 15.12 16.03 3.49 3.70 2.32 2.46 15.12 16.03 3.49 3.70 2.32 2.46Licensed junior engineers 2/........ ....... 15.53 16.47 3.49 3.70 2.32 2.46 15.53 16.46 3.49 3.70 2.32 2.46
Bosuns .......... ............. ......... 14.30 (a/) 2.10 (2/) _ 16.23 17.13 2.81 2.98Carpenters ........................... . 13.39 0/ 2.10 (2/) - - 15.17 16.00 2.81 2.98 - -Deck maintenance ........................ 12.28 a/) 2.06 (2/) - - 14.27 15.05 2.81 2.98 -
Able-bodied seamen ....................... lb. 11 11.78 2.06 2.18 - - U  15.10 y  15.93 2.81 2.98 . _
Ordinary seaneq......................... 8.63 9.15 1.60 1.70 - - y  H.97 Z/ 12.63 2.12 2.25 - -
Unlicensed junior engineers ................ 12.76 13.53 2.10 2.23 _ _ 14.48 15.28 2.81 2.98 1.81 1.92Electricians ............................ 17.64 18.70 2.10 2.23 - - 17.70 18.67 2.31 2.98 1.81 1.92Second electricians..... ...... ........ . 16.43 17.42 2.10 2.23 - - 16.57 17.48 2.81 2.98 1.81 1.92Engine maintenance........ ...... ........ 11.94 (2/) 2.06 (2/) - - 13.73 14.48 2.81 2.98 1.81 1.92Oilers ................................ 11.11 11.78 2.06 2.18 - - 11.68 12.33 2.81 2.98 1.81 1.92Firemen, water tenders .................... 11.11 11.78 2.06 2.18 - - 11.68 12.33 2.81 2.98 1.81 1.92Vipers ................................ 10,40 11.02 1.60 1.70 - - 11.20 11.82 2.12 2.25 1.45 1.54
Chief stewards .......................... 14.50 15.37 2.10 2.23 _ _ y  17.97 y  18.95 2.81 2.98 _ _
Cooks ............... ................ . 13.07 (2/) 2.10 (2/) - - y  16.87 y  17.80 2.81 2.98 - -
Cooke and bakers.... ................. . 12.76 13.53 2.10 2.23 - - y  15.80 y  16.67 2.81 2.98 - -
Assistant cooks .......................... 11.49 12.18 2.06 2.18 - - y  14.03 y  14.80 2.81 2.98 - -
Messmen ............................... 8.56 9.08 1.60 1.70 “ y  11.97 y  12.63 2.12 2.25 -

1/ Rates shown are minimum daily base rates on dry-cargo vessels. They include pay in lieu of overtime or nonwatch standing allowance where applicable. Rates for passenger and 
tanker- vessels were frequently higher. On the Atlantic and Gulf Coasts, when the rates were different in the 2 unions representing unlicensed seamen the lowest rates are shown. The dif­
ferences were generally very small.

2/ Licensed junior engineers were not carried on the smaller types of vessels.
T/ In negotiation at time of preparation, rate is same as May 1957.
? /  Rate is for a 56-hour week at sea and a 40*hour week in port.
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TABLE 4. PRINCIPAL PREMIUM PAY PROVISIONS

(Contract provisions specifying payment of overtime (OT), penalty time (PT), or a special rate (SR) in contracts in effect in May 1957)

Selected premium pay provision

Licensed personnel "nil trim etd personnel
Deokdepartment Enginedepartment Radio officers All Deckdepartment Enginedepartment Stewardsdepartment
MfP MBBA ARA ROC RMU SIU SOP MTOV MBS

At sea In port At sea In port At eea In pert At eea In port At sea In port At aaa In port At aaa In pari At sea In port At aaa In port
UATCHSTAHEBRS (56-hour workweek)

All hours in excels of S per day.............. OT or OT or OT OT OT OT OT OT OT OT OT OT OT OT OT OTVatehes on Saturdays, Sundays, and holidays..... . PT OT PT OT PT OT PT OT OT OT OT OT - • PT OT • -
Bed and hath linen not changed y ............. PT PT PT PT PT PT PT PT OT OT SR SR SR SR SR SR SR SRSupervising tank cleaning........... ........ PT PT PT PT - - - - - - - • - - - - - -
Supervising tank cleaning (in overtine hours)..... SR SR SR SR
Duties outside regular work.................. • - - - OT or OT OT - - - - - - - • - -
Work between 9 p. m. and 9 a, n ................ - - - - OT or OT OT - - - - - - - - _ .
Bntering and cleaning tanks ...... ............ - - - - - - - - 2/ OT 2/ or 2/OT y  or SR SR 2/ or 2/ OT - -
Tending livestock......................... - - - - - - - - OT OT OT OT SR SR - - - -
Paint spraying and shellacking................ - - - - - - - - OT OT OT or SR SR - - - -
Handling nail or baggage.......... *..... . - - - - - - - - g/ OT 2/ OT SR SR SR SR - - - -
Breaking out soaring lines................... - - - - - - - - OT - OT - OT - - - - -
Rigging or securing gear after $ p. l........... - - - - - - - -• OT OT OT OT OT OT - - - -
Cleaning radio roon........................ - - - - OT OT OT OT - - - - - - - - - -
ReMtrioted shore leave ...................... • OT - OT - OT - OT - OT - OT - OT - OT - OTHandling cargo ............................ - PT - PT - - - - OT OT OT OT SR SR SR SR - -
Cleaning holds (penalty cargo) ................ - - - - - - - - . OT OT OT OT SR SR - - - -
Sailing delayed in axeeee of 1 hour ............ - OT - or • OT • OT “ OT OT - OT - OT - OT

DAYWORKERS (AO-hour workweek)
All hours in excess of 8 per day.............. OT OT OT OT OT OT OT OT OT OT of OT OT OTWork on Saturdays, Sundays, and holidays ........ PT OT PT or OT OT OT OT OT OT PT OT OT OTBntering and cleaning tanks.................. PT PT PT PT OT OT OT OT SR SR OT OT . -
Entering and tanks (in overtime hours).............. .................. SR SR SR SR 2/ OT 2/ or y  OT y  OT SR SR 2/ OT 2/ OTAll work between 6 p. n . and 6 a. n.(stewards department) .... ..... ............ - - - - OT OT OT OT - - - - OT OTCleaning bilges.................... ...... PT PT PT PT OT OT OT OT SR SR - - .. -
Cleaning bilges (in overtime hours) ........ . OT OT or OT SR SR OT OT SR SR • - -
Handling eargo ...... ........ ............. - PT - PT . OT OT OT OT - SI SR SR - -
Handling eargo (in overtime hours) ............. - or - OT 2/ OT 2/OT y  OT y  or - SR SR SR - -
Handling mall or baggage.................... - - - - OT OT SR SR SR SR - - _ •Handling mail or baggage (in overtime hours)...... - - - - 2/ OT 2/ or SR SR SR SR - _ •
Sailing dslaysd in excess of 1 hour.... ....... - or - or - OT - OT - OT - OT • OTRestricted shore leave ..................... - or - or - OT - OT - OT - OT - OTBed end bath linen not changed j/............. PT PT PT PT OT OT SR SR SR SR SR SR SR SRTending livestock ......................... - - - - OT OT OT OT SR SR - • -
Preparing holds for cargo.................. . - - - - OT OT OT OT SR SR - - - -
Cleaning holds (penalty eargo) ................ - - - - OT OT SR SR SR SR - - - _
Spraying end shellacking .................... - - - - OT OT OT OT SR SR y  or y  or OT OTGangway watch (stewards department) ........... - - - - - OT - OT - - • - OTAll work between 5 p. n . and 8 a. n .on week days, Saturdays, Sundays, and holidays .... OT or OT or OT OT OT OT OT OT 01 OT - -

1/ On weekly basis.
I I  Overtime rate and one-half during overtime hours.
7/ Double overtime during overtime hours.
7/ Overtime to wipers for painting during overtime hours; penalty is paid to wipers for spraying during straight-time hours and a special rate is paid during overtime hours.
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Seamen's Daily Earnings

In the early  h istory  o f the United States M er­
chant M arine, the m ethod and amount o f payment 
to  seam en manning United States m erchant ships 
varied  greatly  am ong v e s s e ls . Frequently, o ffice r s  
w ere  given a share o f the p ro fit  o f a voyage with­
out any guaranty o f m inim um  pay. Living and 
w orking conditions on ^>oard ship w ere  frequently 
bad, and the seam en w ere  m ore  o r  le s s  at the 
m e rcy  o f the ship’ s captain. 10 Today, m inim um  
standards are m aintained and pay sca les  are  s p e c ­
ified  in union agreem ents which cov er  p ractica lly  
a ll shipboard em ployees.

Union con tracts  in the m aritim e industry p ro ­
vide monthly pay sca les  a ccord in g  to crew  ratings. 
T hese sca les  are  translated  into daily rates by 
dividing the m onthly rate by 3 0. 11 In many ca ses , 
seam en are paid a fu ll day’ s base pay reg a rd less  
o f tim e actually  w orked. F o r  this reason , an 
hourly  rate fo r  base pay is  seldom  used. P r e ­
m ium  pay, both overtim e and penalty, is  paid on a 
stipulated hourly b a s is . Under certa in  conditions, 
seam en can earn  overtim e or  penalty pay during 
his regu lar w ork  p eriod s . In m ost ca se s , the p re ­
m ium  pay is  for  hours o f  w ork  not cov ered  by his 
base  pay. Since actual hours em ployed w ere  not 
read ily  available , it was im p ra ctica l to  determ ine 
average hourly  earnings fo r  seam en. It is  a lso  
som etim es argued that a seam an, since he is  not 
free  to leave the ship, is  on duty at a ll t im es .

Supplem entary pay, as studied, is  not provided 
on the b a s is  o f tim e w orked . W a r-r isk  bonus pay­
m ents are made fo r  each day the ship is  in a d e s ­
ignated r isk  a rea . Paym ent fo r  serving extra m eals 
is  on the basis  o f  number o f m eals served , and 
"pa ssen ger pay" is  prov ided  fo r  seam en who have 
extra duties when p assen gers a re  ca rr ie d  on a  cargo  
ship that has not been sp ec ifica lly  manned to a c co m ­
modate them . Other supplem entary pay p rov is ion s 
such as "penalty ca rg o "  or "n o  clean  linen" a lso  
cannot be assoc ia ted  with hours o f w ork .

B ecause of the above pay conditions, seam en’ s 
earnings in th is study are presented  on the basis  o f

10 F or  an account o f conditions fo r  seam en in 
the industry from  the turn o f the century to m od­
ern  tim es, see Joseph P . G oldberg , "T he M ari­
tim e S to ry ," op. c it .

11 If the voyage la sts  ov er  1 month, how ever, 
the seam an is  paid on the b asis  o f his monthly 
rate plus the daily rate fo r  a ll days over the com ­
plete m onths. T h ere fo re , the pay per actual num­
b er  o f days fo r  a voyage m ay vary  depending on 
whether the tim e involved is  a 2 8 -, 3 0 -, or  31-day 
month. Data are  presented in this report on the 
basis  o f days paid fo r  rather than days w orked. 
Using days w orked , how ever, would have had very  
little e ffect on the data presented .

daily  rather than hourly earn ings, and hence d iffe rs  
fro m  m ost wage studies made by  the Bureau o f 
L abor S ta tistics . Data are  presented  fo r  g ro ss  
daily  earnings and for  the prem ium  pay com ponent 
o f g ro ss  earn ings. Data on supplem entary pay, 
which is  a lso  included in the g ro s s  pay, a re  p r e ­
sented in a separate tabulation.

F rom  the op era tors  viewpoint, m ost o f  the p re ­
m ium  pay re  suiting from  p rov is ion s in the co lle ctiv e  
bargaining con tracts  is  made n ecessa ry  by con d i­
tions which are  unavoidable, i .  e . ,  w ork  on w eek ­
ends fo r  certa in  m em bers  o f the crew  while at sea 
is  n ecessa ry  fo r  a 24-hour day, 7 -day w eek op era ­
tion . The variable in average daily  earnings o f 
seam en am ong v e sse ls  and voyages is  th erefore  
attributable to the prem ium  pay p rov is ion s w hich 
m ight be avoidable, such as m aintenance w ork  that 
can be delayed until the ship is  in port, o r  the 
avoidance o f many m inor penalties, such as those 
resu lting from  the serving o f extra  m ea ls . How­
ev er , many types o f prem ium  pay p rov is ion s which 
are  th eoretica lly  con trollab le  a re  n ecessa ry  to the 
o rd er ly  d a y -to -d a y  operation  o f a ship. 12

The base wage rate fo r  seam en accounted in 
M ay 1957 for  about tw o-th irds o f their average 
daily earn ings. N early a ll o f the rem ainder was 
the resu lt o f  the prem ium  pay p ra ctice s  fo r  o v e r ­
tim e o r  fo r  w ork  con sid ered  hazardous or d isa g ree ­
ab le . Only about 1 percent o f seam en’ s average 
earnings in  early  1957 w as attributable to supple­
m entary paym ents such as w a r -r is k  bonus pay­
m ents, serving extra m ea ls , o r  fo r  d iv is ion  of 
w ork  when the ship had le s s  than a fu ll com plem ent.

The average daily pay fo r  m en (except m asters  
and cadets) who went to sea in United States flag 
v e sse ls  in  M a y  1957 w as $ 20 . 19 a day. (See 
table A - l . )  Of th is, $ 6 .2 1  w as payment fo r  an 
average o f 2 .8  hours o f  w ork  ca lling  fo r  prem ium  
pay, and 23 cents was fo r  supplem entary pay p ro ­
v is ion s . The balance, $ 1 3 .7 5 , w as the average 
daily  base pay, fo r  a ll seam en.

Earnings o f L icen sed  O ffice rs

In add itionto their base rate , o f f ic e r s  generally  
rece iv ed  two types o f prem ium  pay, $ 3 .4 9  per hour 
fo r  tim e c la ssed  as overtim e and $ 2 .3 2  fo r  tim e 
c la ssed  as penalty tim e. These rates w ere  the 
sam e fo r  a ll o f f ice r  ratings reg a rd le ss  o f their base 
ra te . N onwatchstanders w ere  paid a m onthly rate

12 F or  the c la ss ifica tion  o f con trollab le  and auto­
m atic (noncontrollable) overtim e , and the relative 
prop ortion s , see Seafaring O vertim e on P rivately  
Operated United States F lag M erchant Ships, U. S. 
Departm ent of C om m erce , M aritim e A dm in istra ­
tion , O ctober 1954.
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nin lieu  of ov ertim e11 and these paym ents fo r  pu r­
p oses  o f this study w ere  con sid ered  part o f  base 
pay. O ffice rs  w ere  a lso  e lig ib le  fo r  som e types 
o f  supplem entary pay, such as w a r -r is k  bonuses 
o r  extra  paym ents when the ship was carry in g  ex ­
p los iv es  or  other (form s o f penalty ca rg o . M ost 
o f f ic e r s  ratings a re  represented  by unions which 
have con tracts on a ll coasts and the con tracts  with 
individual com panies o r  a ssoc ia tion s a re  b asica lly  
the sam e. D ifferen ce  in daily earnings in the same 
rating, th ere fore , are a lm ost en tire ly  due to  the 
amount o f prem ium  o r  supplem entary pay earned.

L icen sed  o f f i c e r s  (excluding m asters ) as a 
group averaged $29*80 a day. This i n c l u d e d  
2 . 8  hours o f  prem ium  pay amounting to $ 8 . 2 1  
(table A - l )  and 21 cents in supplem entary pay. 
O ffice rs  w ere  a lm ost evenly divided betw een the 
deck  and engine departm ents, with each group rep ­
resenting about one - ninth of the total w orking crew s. 
O ffice rs  in the engine departm ent had slightly higher 
average earn ings, even though they averaged  le s s  
prem ium  pay per day. A verages o f $29*04 g ro ss , 
including 3 .2  hours and $9*22 of prem ium  pay, 
w ere  record ed  fo r  deck  o ff ic e r s  (excluding m a sters ) 
and $ 3 0 .5 6  g ro ss , including 2 .5  hours and $ 7 . 1 9  
o f  prem ium  pay, fo r  engineering o f f ic e r s .

C hief engineers averaged $39*14 a day, in ­
cluding an average o f $ 1. 87 a day o f extra vacation 
allow ance which was con sidered  as prem ium  pay 
fo r  purposes o f this study. 13 The base pay for  
ch ie f engineers varied  by size and type o f v e sse l 
and averaged (including pay in lieu  o f ov ertim e) 
about $ 37.

In general, the average daily earnings o f the 
ch ie f m ates w ere com parable to those o f the f ir s t  
assistant engineer ($36 ); second m ates to second 
assistant engineers ($29 ); th ird m ates to third a s ­
sistant engineers ($27 ); and fourth m ates to junior 
th ird (or fourth) assistant engineers ($ 2 5 -$ 2 6 ). A s 
noted e a r lie r , o f f ic e r s  in the deck departm ent gen­
era lly  averaged slightly higher prem ium  earnings.

Radio o ff ic e r s  averaged $27.61 a day, including 
$ 9 . 0 8  fo r  3 . 1  hours o f prem ium  pay. P u rs e rs , 
who w ere  ca rr ie d  on only part o f the v e s s e ls , av­
eraged  about $23 a day. P assen ger p u rsers  gen­
era lly  earned m ore  than p u rsers  on other types o f 
v e s s e ls , la rge ly  owing to m ore  prem ium  tim e.

The average fo r  o ff ic e r s  was 1.6 hours of o v e r ­
tim e pay and 1.2 hours o f penalty pay per day, with 
the higher ratings having higher prop ortion  of o v e r ­
tim e and the low er ratings genera lly  having a higher

13 C hief engineers are not paid a regu lar o v e r ­
tim e rate on the regu lar payro ll but are  given cred it 
in som e ca ses  for  certa in  types of overtim e when 
they report it, and are  later re im bu rsed  at their 
regu lar hourly rate, generally  at the tim e o f their 
vacation .

prop ortion  o f  penalty tim e, as shown in the fo llow ­
ing tabulation:

Overtime P enalty

Racing Hours Earnings Hours Earnings

C h ie f mates ______ ______ . . . ____ _ 2 .7 1 9 .2 0 0 .6 1 1 .3 9
Second m a ces_____ . . . . . . . . . _____ 1 .8 5 .9 1 1 .5 3 .5 7
Third m a t e s _______- ______________ 1 .7 5 .4 8 1 .6 3 .7 1
Fourth m a t e s ____________ ____ ____ 1 .3 4 .5 3 2 .0 4 .6 4
R adio  o ffic e r s  . . . . . . . . . . . . . . . . ___ 1 .8 5 .9 6 1 .3 3 .1 2

C h ie f engineers __________________ .5 1 .8 5 C 1) C 1)
F irst assista n t e n g in e e r s ------------ 2 .4 7 .9 1 .7 1 .7 3
Secon d a ss ista n t e n g in e e r s -------- 1 .6 5 .4 2 1 .5 3 .4 8
Third a ss ista n t en gineers ---------- 1 .4 4 .6 1 1 .5 3 .5 5
Junior third a ssista n t 

engineers ____ _____  .  . . 1 .0 3 .5 1 1 .8 4 .2 0
L ic e n s e d  junior engineers ____ _ .8 2 .6 5 1 .4 3 .2 5

L e s s  than 10 cen ts  per day.

C onsiderable variations in daily earnings among 
individual o ff ic e r s  in the sam e rating w ere  noted, 
(table A -2 ) . The highest daily earnings fo r  a p a rti­
cu lar rating w ere frequently double the low est earn ­
ings fo r  the sam e rating. The m a jority  o f o ff ic e r s  
within a rating, how ever, had daily earnings which 
fe ll  within a range o f $5  or  le s s . F or  exam ple, 
tw o-th irds o f the third m ates earned between $25 
and $30  a day and ov er  th ree-fou rth s of the radio 
op era tors  had daily earnings within that range. The 
w idest variation  in daily earnings within each rating 
was noted am ong ch ief m ates and p u rsers .

M ost licen sed  o f f ic e r s  rece iv ed  an average o f 
from  $6 to $11 prem ium  pay per day. In a few 
ca se s , prem ium  pay represented  half o f  the indi­
vidual total earnings (tables A - l  and A - 8).

Supplem entary pay fo r  o ff ic e r s  at the tim e o f 
the study averaged 21 cents a day, o f which 19 cents 
w as attributable to w a r -r isk  bonuses. The other 
2 cents was p ra ctica lly  a ll due to penalty cargo  
paym ents (table A - 11).

E arnings o f U nlicensed Seamen

N early fou r-fifth s  o f the seam en surveyed w ere  
c la ss ified  as unlicensed . In addition to their base 
pay, they rece iv ed  prem ium  pay fo r  overtim e and 
fo r  certa in  types of w ork . Unlike the licen sed  o f ­
f ic e r s ,  their overtim e rate d iffered  by rating, rang­
ing from  $ 1 . 6 0  an hour fo r  ordinary  seam en and 
m essm en  on the Atlantic and Gulf C oasts to $2*81 
an hour fo r  the higher unlicensed ratings o n  the 
W est C oast. Under certa in  conditions, these rates 
w ere  in crea sed  by 50 percent o r  doubled* 14

14 The unlicensed seam en in the engine depart­
ment on the W est C oast a lso  have a "penalty". rate 
in addition to the overtim e rate. See table 4  fo r  
sp e c ific  prem ium  pay practices*
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Chart 3. AVERAGE DAILY EARNINGS
By Rating, May 1957

RATING

LICENSED DECK
Chief motes
Chief pursers, passenger 
Second motes 
Th ird  ntqtes 
Radio o ffic e rs  
Fourth  motes
A ssisto n t pursers, passenger 
P u rse rs , dry-cargo ond tanker

LICENSED ENGINE
Chief engineers 

F irs t assistant engineers 
Second assistant engineers 
Th ird  assistant engineers 
Junior th ird  assistont engineers 
Licensed jun io r engineers

UNLICENSED DECK
Bosuns 
Carpenters 
Able-bodied seamen 
Deck maintenance 
Ordinary seamen

UNLICENSED ENGINE
Electric ians 
Second electricians 
Firem en, woter tenders 

O ile rs
Unlicensed jun io r engineers 
Engine maintenance 
W ipers

UNLICENSED STEW A RDS
Chief stewards, passenger 
C he fs, passenger 
Second stewards, passenger 
Cooks, passenger
Chief stewards, dry-cargo and tanker 
A ssistant cooks, passenger 
Cooks, dry-cargo and tanker 
Cooks and bakers, dry-cargo and tanker 
Assistant cooks,dry-cargo ond tanker 
W aite rs, passenger 
Stew ords, possenger 
M essm en,o ll ships 

Be llb o ys, passenger
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Chart 4. OVERTIME COMPARED W ITH  PENALTY HOURS

Chief mates

Second mates

Third mates

Fo urth  mates

Radio officers

Average Number of Daily Overtime and Penalty Hours 
For Selected Licensed Ratings, May 1957
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As a group, unlicensed seam en averaged  $17.56 
p er  day, including $ 5 . 6 6  fo r  2 . 8  hours of p r e ­
m ium pay (table A - l ) .  In general d iscu ssion s o f 
seam en 's  earnings, re feren ce  is usually made to 
the rating o f ab le -b od ied  seam en. M en c la ss ified  
in this rating represen t about one-eighth  o f the 
crew  and their average pay o f $ 1 9 .5 0  per day was 
just below  the average fo r  a ll seam en. A b le -bod ied  
seam en averaged  $ 7 . 3 0  fo r  3 . 3  hours o f prem ium  
pay p er  day* Supplem entary paym ents accounted 
fo r  only 16 cents o f their daily earn ings. The a v ­
erage base pay fo r  a b le -bod ied  seam en was th ere­
fo re  about $12. P rov is ion s relating to base pay 
varied  am ong the 3 m a jor  co lle ctiv e  bargaining 
units coverin g  this rating.

W atchstanding s e a m e n  represented  by  t h e  
Sailors Union o f the P a c ific  (SUP) re ce iv e  base 
pay which, sin ce  1955, includes part o f the r e g ­
ular prem ium  pay in base w ages and is paid on 
the basis  o f 56 hours a w eek at sea and 40 hours 
when in port. The other 2 m a jor  agreem ents co v ­
ering A B 's  prov ide  f o r  p a y  sca les  based o n  a 
40 -hour w eek and fo r  overtim e pay fo r  hours in 
ex cess  o f 40.

M essm en, who a lso  account fo r  one-eighth  of 
the crew , averaged $14 . 10  a day, o f which $4 .31  
was pay fo r  an average of 2. 6 hours o f prem ium  
w ork  and 38 cents was accounted fo r  by supple­
m entary pay p rov is ion s .

O ilers and firem en , w ater tenders, had a lm ost 
equal earnings and each represented  about one- 
sixteenth of the crew . They averaged about $17.  50 
per  day, of w hich $6 represented  3 hours o f p r e ­
m ium  pay and 15 cents supplem entary pay. Base 
pay fo r  these ratings was about equal in the 3 m a jor  
bargaining agreem ents that determ ine wages fo r  
these ratings. None of these agreem ents has in­
corporated  prem ium  pay in base w ages.

W ipers, representing  5 percen t o f the crew , 
w ere  the low est paid seam en studied, with an a v ­
erage of $1 2 . 7 7  p er  day. Although their average 
base pay exceeded  that fo r  m essm en  and ord inary  
seam en, their prem ium  pay averaged only $ 2 .02  
fo r  1.2 hours per day, and they earned only 13 cents 
in supplem entary pay. O rdinary seam en averaged 
over $2 m ore  per day than w ipers since they w orked 
an average of 3 .1  hours at prem ium  pay. Chief 
stew ards and chefs Were the highest paid unlicensed 
ratings on passen ger ships; they averaged  over $30 
a day exclusive  o f gratu ities. E lectric ian s with 
d a i l y  e a r n i n g s  o f  $ 2 4 .2 3 , including $6. 15 fo r  
2. 6 hours o f prem ium  pay and 28 cents o f supple­
m entary pay, w ere  the highest paid unlicensed ra t­
ing on ships other than passen ger.

As in the case  o f licen sed  o ff ic e r s , the d iffe r ­
ence between low est and highest earnings fo r  indi­
vidual unlicensed seam en in the sam e rating was 
frequently  100 percen t. N early  a ll o f the d ifferen ce  
was due to variations in the amount o f prem ium

pay. The m a jority  o f seam en in m ost o f the un­
licen sed  ratings, h ow ever, had average daily earn ­
ings within a $ 2 - to $4 -ra n g e . In general, the 
h igher the rating, the w ider the range o f earn ings. 
The w idest d isp ersion  was noted am ong bosuns and 
e le c tr ic ia n s . M ore than half of the firem en , w ip ers , 
cook s, and their assistan ts, passen ger stew ards, 
and m essm en  w ere within a $ 2 -ran ge in their daily 
earnings (table A - 3).

Supplem entary paym ents fo r  unlicensed seam en 
averaged  24 cents a day, a lm ost half of which was 
attributable to w a r -r is k  bonuses. N early  a ll o f the 
other supplem entary paym ents, w hich averaged 
13 cents fo r  unlicensed seam en as a group, was 
earned by  seam en in the stew ards departm ent.

U nlicensed seam en in the deck  and engine de­
partm ents averaged only 3 o r  4 cents in supplem en­
tary  pay other than that fo r  w a r -r is k . In the
stew ards departm ent, the s im ila r  average was 
28 cents. This amount was a lm ost equally divided 
betw een paym ents fo r  d iv is ion  of w ork , serving of 
extra m ea ls , and pay fo r  extra w ork  relating to the 
carry in g  of passen gers when the sh ip 's  com plem ent 
did not prov ide fo r  such se rv ice  (table A - 11). Each 
o f these prov is ion s amount to 8 or 9 cents a day 
when averaged over a ll the seam en in the stewards 
departm ent.

N early  a ll o f the ratings in the stew ards d e ­
partm ent w ere e lig ib le  fo r  d iv ision  of w ork  pay if 
they had to do extra w ork  because the departm ent 
did not have a fu ll com plem ent. N early  a ll w ere 
a lso  e lig ib le  f o r  extra pay if they had to prepare 
or  serv e  extra m ea ls . The highest average supple­
m entary pay was rece iv ed  by  cooks and their a s ­
sistants because of the d iv ision  of w ork  p rov is ion s .

D espite the fact that n early  all ratings in the 
stew ards departm ent w ere e lig ib le  fo r  such pay­
m ents, d iv ision  o f w ork  paym ents w ere actually 
rece iv ed  by only 9 percen t o f the ratings in the 
departm ent, but the paym ent fo r  those rece iv in g  
it was gen era lly  high, averaging 95 cents a day. 
Extra m eal paym ents w ere m ore  genera l. A l­
m ost a third o f those em ployed in the department 
rece iv ed  som e extra m ea l paym ent, but the amounts 
w ere  usually sm all and averaged  only 26 cents a 
day. P assen ger pay on ca rg o  v e sse ls  was received  
on the average by  about one-tenth of a il seam en in 
the stew ards departm ent, m ostly  cooks and m e s s ­
m en, and those deceiving it averaged  84 cents a 
day.

Earnings by  Coast

Earnings of licen sed  o ff ic e r s , on the average 
w ere  approxim ately  the sam e on a il coa sts . A v ­
erage prem ium  hours w ere  som etim es identical fo i 
the sam e ratings (table A - l ) .

U nlicensed seam en from  W est C oast ports av ­
eraged $1.81 m ore  per day than those sailing frorr 
Atlantic and Gulf C oasts . Seam en on the easteri

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



coasts averaged 3. 0 hours o f prem ium  pay p er day, 
com pared with 2 .4  hours fo r  W est Coast seam en, 
but they had a low er prem ium  pay rate. Their 
base rates a lso  averaged  $2 less  than on the W est 
C oast, w here som e o f the prem ium  pay since 1955 
had been in corporated  in the base pay of m ost of 
the W est Coast con tracts.

A b le -bod ied  seam en f r o m  Atlantic a n d  Gulf 
p o r t s  averaged  $18.56 ,  i n c l u d i n g  $ 7 . 17  and 
3 . 4  hours at prem ium  pay. F rom  W est Coast 
p orts , they averaged $21.61 including $7 . 60  fo r
3.1 hours at prem ium  pay.

W est C oast averages fo r  unlicensed seam en 
w ere  consistently  higher in the deck and engine 
departm ents. W est Coast averages fo r  unlicensed 
seam en in the deck and engine departm ents w ere 
about 10 percent higher than fo r  coinparable ratings 
on the Atlantic and Gulf Coasts (table A - l ) .  A v ­
erage prem ium  hours in the engine departm ent w ere 
frequently  higher on the W est C oast and prem ium  
hours in the deck departm ent w ere a lm ost as high, 
even though watchstanders on the W est C oast w ere 
paid fo r  a 56-hour week, com pared with a 40-hour 
week on the Atlantic and Gulf C oasts.

In the stew ards departm ent, average daily 
earnings w ere about die sam e on a ll coasts . A l­
though base rates on the W est Coast w ere g en er­
a lly  fo r  a 56-hour w eek and th erefore  h igher, the 
Atlantic and Gulf C oasts had a higher average num­
b er  o f prem ium  hours and consequently h igher av ­
erage prem ium  pay.

Som e indication of the d isp ersion  o f earnings 
within the sam e rating can be given by the range 
o f earnings o f the m iddle 50 percent o f the seam en 
within that rating. On this b a s is , the d isp ersion  
of earnings fo r  licen sed  personnel is about the sam e 
on a ll coasts . The m iddle 50 percent generally  
fe ll  within a $5 -ran ge  on both the W est C oast and 
the Atlantic and Gulf Coasts (tables A -4  and A -6 ).

F or  unlicensed ratings, the d isp ersion  of earn ­
ings on the W est C oast was genera lly  g rea ter . In 
the deck departm ent ratings, the ranges (m iddle 
50 percent) on the W est C oast w ere $4 or  $5, 
com pared with $2 to $4 on die Atlantic and Gulf 
C oasts. In the engine departm ent, the ranges w ere 
only slightly la rg er  on. the W est Coast, and in the 
stewards departm ent the Atlantic and Gulf Coasts 
ranges w ere genera lly  as large  and som etim es 
la rg er  (tables A - 5 and A - 7).

Seamen on the W est C oast A laskan run f r e ­
quently handle cargo  in p lace o f  longshorem en and 
consequently have high prem ium  earnings which 
make earnings fo r  som e ab le -bod ied  seam en range 
beyond $30 a day.

Supplem entary pay fo r  unlicensed seam en, ex ­
clusive of w a r -r is k  bonus, was higher on the A t­
lantic and Gulf C oasts— 15 pents com pared with 
9 cents on the West  Coast. N early a ll of the sup­
plem entary pay, exclusive  o f w a r -r is k  bon u ses , was 
earned in th e  stewards departm ent, averaging 
32 cents on the Atlantic and Gulf C o a s t s  and 
19 c e n t s  on the West  Coast. M ost of the supple­
m entary pay in the stewards departm ent on the 
West  C oast was fo r  d iv ision  of w ork , averaging 
12 cents. On the Atlantic and Gulf Coasts the 
m a jor  supplem entary pay item s w ere fo r  serving 
extra m eals and fo r  passenger pay, averaging 11 
and 10 cents a day, resp ectiv e ly . N early 40 p e r ­
cent of the seam en in the stewards departm ent r e ­
ce ived  payments fo r  serving extra m eals on ships 
from  those ports (tables A - 12 and A - 13).

W a r-r isk  bonus paym ents fo r  a ll seam en (ex ­
cept m asters and cadets) averaged 11 cents on the 
W est Coast and 13 cents on the Atlantic and Gulf 
C o a s ts .15

Subsidized Trips

Under Title IV of the M erchant M arine A ct, 
1936, as am ended, the F edera l M aritim e Board, 
upon approval o f application  fo r  subsidy, m ay enter 
into a contract with the applicant, fo r  a period  not 
to exceed  20 years , in which it w ill agree  to pay 
no m ore  than the ex cess  o f the fa ir  and reasonable 
cost of insurance, m aintenance, repa irs  not c o v ­
ered by insurance, wage a and subsistence o f o ffice rs  
and crew , and other item s of expense in which the 
Board finds the applicant is at a disadvantage in 
com petition  with v e sse ls  o f a fore ign  country. The 
voyages fo r  which the subsidies are  paid m ust be on 
routes and se rv ice s  designated by the M aritim e 
A dm inistration  to be essentia l to the fore ign  co m ­
m e rce  o f the United States.

W hether a v e sse l is subsidized appears to have 
little e ffect on the average earnings of seam en 
(chart 5). Men on subsidized d ry -ca rg o  v esse ls  
averaged slightly  le ss  than those on nonsubsidized 
operations. N early  a ll unlicensed ratings averaged 
m ore  prem ium  pay per day on nonsubsidized tr ips. 
This relationship was a lso  m aintained when the 
com parison  was lim ited to sp ec ific  types of ships. 
Seamen on C -2  and C -3  d ry -ca rg o  ships under 
subsidy averaged $20.21 per day, including 2. 6 hours 
of prem ium  pay. On the sam e type of nonsubsi­
dized s h i p ,  t h e  average w a s  $ 2 0 .4 0 , including 
2. 8 hours o f prem ium  pay. When com parisons by 
subsidy status w ere m ade fo r  each coast the r e ­
lationship was not consistent. O fficers on W est 
Coast ships had higher average daily earnings than 
those on nonsubsidized ships (tables A - 15 through 
A - 18).

15 During part of the period  studied, the Suez 
area was designated as a w a r -r is k  area.
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Chart 5. EARNINGS BY SUBSIDY STATUS OF SHIPS

All seamen (except 
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UNITED STATES DEPARTMENT OF
BUREAU OF LABOR STATISTICS

Average Daily Earnings Including Premium Pay of Seamen on Subsidized and Nonsubsidized
Dry-Cargo Vessels,May 1957
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Earnings by Type of Ship

Union agreem ents frequently sp ecify  rates by 
type o f ship, p articu larly  d ifferentiating between 
passen ger, d ry -ca rg o , and tankers. A verage daily 
earnings fo r  a ll seam en within the scope of study 
by  type of ship ranged from  $18 .53  fo r  passenger 
ships to $21. 87 fo r  tankers. Seam en on d ry -ca rg o  
v esse ls  averaged $ 2 0 .4 9 .

These pay relationships appear to resu lt in 
part from  d ifferen ces in the staffing requirem ents 
of passenger and cargo  ships. The number o f 
h igher-pa id  ratings are proportionately  greater, 
fo r  exam ple, on tankers than on passenger sh ips. 
H ence, the ov era ll pay relationships are  not n e c ­
e s s a r ily  re flected  in com parison  of earnings fo r  
individual ratings. Seamen on passenger ships, 
ra tin g -by -ra tin g , generally  averaged slightly  m ore 
than those on d ry -ca rg o  ships— la rge ly  if not en­
t ire ly  due to a slightly  higher average num ber of 
hours at prem ium  pay (table A - 19).

N early  a ll ratings on tankers averaged a h igher 
num ber of hours at prem ium  pay and greater earn ­
ings than did com parable ratings on d ry -ca rg o  or 
passen ger ships. Daily prem ium  hours w orked 
aboard tankers exceeded daily prem ium  hours r e ­
ported  fo r  dry-catrgo ships by  30 percen t. The 
in crea se  in prem ium  tim e is p r im a rily  caused by 
discontinuation o f m aintenance w ork  while a tanker 
is loading or d ischarging its cargo  in port, which 
n ecessita tes  doing the essen tia l m aintenance w ork 
a fter the tanker returns to sea .

C om parisons o f average daily earnings am ong 
5 types of d ry -ca rg o  ships show that L iberty  ships 
had the highest average prem ium  hours in m ost o f 
the ratings and highest average daily earnings, p a r ­
ticu larly  am ong the unlicensed ratings. L iberty  
ships gen era lly  ca rr ied  sm a ller  crew s than the 
other types com pared . M oreover , they w ere  con ­
structed  as expendable v esse ls  and have reached 
an age w here m aintenance is h igher than on m ost 
other d ry -ca rg o  v e sse ls  (table A -2 1 ).

C om parisons betw een coa sts , when lim ited  to 
sp e c ific  types o f d ry -ca rg o  ships, re flected  a lm ost 
the sam e earnings d ifferen ces  as those fo r  a ll ships 
com bined, with the W est C oast ports averaging $1 
to $3 m ore  per day fo r  a ll un licensed seam en in 
4 o f the 5 ty p e -o f-sh ip  ca teg or ies , On bulk c a r ­
r ie r s , averages w ere  a lm ost the sam e (tables A -22  
and A -2 3 ). Inter coast d ifferen ces in earnings w ere 
greatest fo r  unlicensed seam en  in the deck  depart­
m ent and fo r  e le ctr ic ia n s .

P ort P rov is ion s

Labor agreem ents contain m any prov ision s 
dealing with tim e in port. Since m any shipping

com panies keep separate payro ll re co rd s  fo r  home 
port tim e and sea tim e, it was p oss ib le  to com pare 
daily earnings while in hom e port with average 
earnings fo r  com bined time in port and at sea . 
Both licen sed  and unlicensed seam en as groups 
average slightly  le ss  p er  day on port p ayro lls ; 
h ow ever, the fact that the ratio  of licen sed  to un­
licen sed  ratings was greater on p ort than on sea 
tim e resu lted  in a slightly  h igher daily average 
fo r  seam en as a whole on port p a y ro lls . When 
sea watches a re  broken in port, deck and engine 
departm ent watch o ffice rs  becom e dayw orkers. 
Shipboard resp on sib ilities  in these departm ents 
during night hours are  then delegated to r e lie f  o f ­
f ic e r s , 2 o f whom are  assigned to each depart­
m ent and p erform  duties n orm ally  ca rr ied  out by 
deck and engineering o ffice rs  (table A - 14).

A lm ost a ll ratings had a sm aller  average num ­
b er  o f hours at prem ium  pay on port payro lls  than 
they averaged genera lly . It would th erefore  ap ­
pear that, even though there are  many prov ision s 
in the contracts fo r  prem ium  pay while in port, in 
actual p ra ctice  those p rov is ion s do not add sub­
stantially to the average daily earnings o f seam en.

In ord er  to exam ine further the e ffe ct  o f sp e ­
cia l p ort p rov is ion s in con tracts , d ry -ca rg o  ships 
w ere  grouped accord in g  to the num ber o f pbrt stops 
m ade on the trips studied. V esse ls  w ere  classed  
in 4 groups: 5 o r  le s s , 6 -10 , 11-15, and 16 or
m ore  port stops. In many ratings, there was no 
m ore  than two-tenths o f  a n  hour spread in  th e  
a m o u n t  o f  p r e m i u m  h o u r s  p e r  d a y  when 
ships w ere  grouped by  num ber of port stops; a v e r ­
age daily earnings genera lly  w ere  within a spread of 
$1 (table A -2 4 ). Additional port stops apparently 
did not add to average daily  earnings.

Trade Route C om parisons

A verage daily earnings o f seam en on d ry -ca rg o  
v e sse ls  w ere a lso  tabulated by trading a rea s . Of 
the 6 broad  areas se lected  fo r  com parison , 4 had 
a lm ost the sam e daily av erages . These 4 w ere 
areas served  from  the Atlantic and Gulf C oast. 
The P a c ific  area  served  from  the W est C oast a v ­
eraged about $1 a day higher and the highest daily 
average am ong the 6 areas was that fo r  the in ter- 
coasta l group (table A -2 5 ). D ifferen ces in average 
daily  earnings fo r  licen sed  o ffice rs  as a group in 
these 6 se lected  areas fe ll  within the narrow  range 
o f $1. The d ifferen ces fo r  unlicensed ratings among 
these a reas w ere  la rg er , with averages ranging 
from  $16.47 in the Atlantic Europe and United King­
dom area  to $ 18 .78  on inter coasta l runs.
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Annual Employment and Earnings

T yp ica lly  a seam an is  h ired  fo r  a sp ecific  
trip  on a sp e c ific  ship. He usually m ay sign on 
fo r  the trip  and frequently d oes . If he wants to 
v is it his fam ily  fo r  m ore  than short period s  b e ­
tween tr ip s , he generally  must " s ig n -o f f"  the ship*s 
payro ll w hich is  in e ffe ct  quitting h is job . When 
he is  ready to return to w ork , he then m ust seek a 
new jo b . The length o f tim e requ ired  to find a new 
berth  v aries  greatly  and seam en a re , th ere fore , 
faced  with an occupational type o f unem ploym ent 
w hich is  unique to this industry.

The econ om ic  position  o f seam en can best be 
evaluated i f  knowledge o f daily earnings is  supple­
m ented by in form ation  on em ploym ent and earnings 
over a longer period  of tim e. In this study, the 
em ploym ent experien ce  and earnings o f seam en in 
m aritim e w ork  w ere  traced  over a 1 -year p eriod . 
The analysis is  n ecessa rily  lim ited  by the source  
m ateria ls  to seagoing tim e (including port tim e) 
and earn ings. The data do not, th ere fore , r e fle ct  
p ossib le  em ploym ent and earnings o f seam en at 
intervening shore side jo b s .

The year o f em ploym ent studied w as from  
July 1, 1956, through June 30, 1957. T h is was 
a period  o f re la tive ly  high activity  fo r  A m erican  
flag  ships. Although actual em ploym ent estim ates 
are  not ava ilab le , the number o f ships in active 
serv ice  an^ their norm al com plem ent provide a 
rough m easure o f the job  potential as o f sp ecific  
p er iod s . In the follow ing tabulation M aritim e A d­
m in istration  rep orts  indicate the follow ing em ploy­
ment potential fo r  June o f  each year beginning with 
1950:

Number o f 
a ctiv e  

Am erican
June fla g  v e s s e ls T o ta l com plem ent

1950 1 ,1 45 5 7 ,2 5 0
1951 1 ,4 1 4 7 0 ,7 0 0
1952 1 ,3 86 6 9 ,3 0 0
1953 1 ,3 58 6 7 ,9 0 0
1954 1 ,1 23 5 6 ,1 5 0
1955 1 ,101 57, 510
1956 1 ,091 5 7 ,1 9 0
1957 1 ,1 53 6 0 ,7 3 0
1958 937 5 1 ,4 3 0
Average 1 ,1 9 0 6 0 ,9 1 0

C om parison  o f the above tabulation with the one 
on ca rg o  tonnages ca rr ie d  by A m erican  flag ships 
in U. S. fore ign  trade fo r  the sam e y ea rs  on 
page 2 shows that em ploym ent potential does not 
n ecessa rily  fo llow  total tonnage. Subsidized ships 
are  requ ired  to  make agreed -upon  tr ip s  even if  
ca rg oes  are  not available . Em ploym ent aboard 
ship, th ere fore , is  not n ecessa rily  c lo se ly  c o r r e ­
lated with the tonnage ca rr ie d .

When em ploym ent is  ris in g  and m ore m an-days 
o f w ork  are requ ired , the additional labor can be 
obtained in two w ays. Additional m en can com e 
into the industry (or  return to the industry) o r  those 
in the industry can w ork  a higher prop ortion  o f the 
total days in the y ea r . T h ere  m ay be a tendency 
fo r  average days w orked to fluctuate le s s  c lo se ly  
with volum e of activ ity  than m ight be expected . In­
dustry spokesm en rep ort that when jo b s  are  plen­
tifu l seam en w ill take m ore  frequent leave without 
pay, knowing that job  opportunities w ill be ava ila ­
ble when they are  ready to ship out. When ship­
ping is  s ca r ce , the seam en aboard  ships are  h es i­
tant to leave their jo b s  because o f the number o f 
e lig ib le  seam en on the beach  waiting to ship out. 
Since the tim e o f the study, unem ploym ent in the 
industry has led  som e o f the unions to rev ise  their 
shipping tu les  to requ ire  that m en leave a ship at 
the fir s t  opportunity a fter so many days o f contin­
uous w ork ; e . g . , 180 o r  210 days, in ord er  to
spread w ork  am ong a greater num ber o f m em bers .

During the cou rse  o f the present study, it was 
observed  that many seam en who had le ft  the indus­
try  shortly  a fter W orld  W ar II w ere  returning fo r  
varying period s  o f tim e. This was a lso  re fle cted  
by the substantial d ifferen ce  betw een the number o f 
seam en who had w orked som etim e during the year 
(85, 541) and the m uch sm aller  figure  (64, 583) rep ­
resenting those seam en c la ss ifie d  as "industry  con ­
nected" for  the whole y ea r . Seam en w ere  con sid ­
ered  industry connected if they had been  em ployed 
at anytime during the 6 months p reced in g  July 1, 
1956, and during the m onths follow ing June 30, 
1957 (i. e . ,  b e fo re , during, and after the survey
y ea r). It appeared that the m a jor  portion  o f  the 
21, 000 seam en during the survey year who w ere  
not con sidered  industry connected w ere  ex -sea m en  
who had returned to the industry fo r  one o r  m ore  
tr ip s . It is  a lso  safe to assum e that many indus­
try  connected seam en could have shipped out fo r  
even a higher prop ortion  o f  the year i f  they had so 
d es ired . F or  exam ple, severa l tim es during the 
year o f study, union papers urged m em bers  to r e g ­
is te r  fo r  tr ip s  because they w ere  having to ship 
out m en without sen iority  o r  with low  sen iority .

Annual Em ploym ent

During the year studied, industry connected 
seam en averaged 243 days o f em ploym ent (table B-l). 
T h is average, h ow ever, con cea ls  w ide variations 
in the number o f days w orked by industry connected 
seam en. Thus, over 8 percent w orked le s s  than 
120 days and over 30 percent w orked le s s  than 
210 days. On the other hand, 27 percent w orked 
m ore than 300 days during the y ea r . This study 
v erified  the com m on b e lie f that licen sed  o ff ice rs  
m ore  frequently stay with the same em ployer and 
have f e w e r  p e r i o d s  o f unem ploym ent than do
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unlicensed person nel. 16 They m ight, th ere fore , be 
expected  to average many m ore days o f em ploym ent 
than unlicensed seam en. During the period  o f 
study, how ever, this d ifferen ce  w as surprisingly  
sm all (chart 6).

The fact should be kept in mind that the year 
o f em ploym ent studied was one o f the peak p ea ce ­
tim e y ea rs  fo r  shipping and that many seam en w ere 
able to secure a ll the w ork  they wanted during the 
y ea r . The average licen sed  o ff ice r , in fact, was 
em ployed fo r  as many or  m ore  days as the fully 
em ployed shore side w ork er on a 5 -day  w eek. If 
earned vacation tim e, which is  not included in the 
em ploym ent or earnings estim ates in the study, is 
added to the average em ploym ent o f unlicensed sea ­
m en, they a lso  would have had, on the average, 
total em ploym ent a lm ost equal to a fully em ployed 
5-day  w eek shore side w ork er. The average unli­
censed  seam an would have earned 9 days* vacation 
at base pay fo r  his 239 days o f em ploym ent. 17

The great m ajority  of seam en, both licen sed  
and un licensed , w orked at m ore  than 1 rating during 
the year o f study. M en c la ss ified  (accord in g  to the 
rating in w hich they spent the m ost tim e) as ab le - 
bod ied  seam en frequently had been  em ployed both at 
higher ratings, such as bosun, and a lso  low er rat­
ings, such as ordinary  seam en, fo r  a m inor part of 
their tim e . L icen sed  o ffice r s  generally  had som e 
tim e at a higher or  low er rating than the rating in 
w hich they w ere  c la ss ified , esp ecia lly  those em ­
ployed at the m iddle le v e ls , such as second and 
third m ates or assistant en g in eers. These changes 
o f ratings naturally a ffected  their annual earn ings.

E m ploym ent o f L icen sed  O fficers

Industry connected o ff ic e r s  averaged  258 days 
o f em ploym ent during the year o f study. A s might 
be assum ed, the higher ratings had the highest 
number o f days o f em ploym ent. M asters , ch ief 
m ates, and ch ief engineers a ll averaged about 
275 days. Second m ates averaged 264 days and 
radio  o ff ic e r s , 261. Third m ates and firs t , second, 
and third assistant engineers a ll averaged slightly 
over  250 days. Fourth m ates and junior third 
or fourth) assistant engineers averaged  235 days 
table B - l ) .

A  fifth o f the licen sed  o ff ic e r s  w orked from  
300 to 330 days a year and a slightly sm aller  p r o ­
portion  w orked 270 to 300 days (table B -2 ). This

16 See data under Em ploym ent by number of 
tr ip s , ships, and com panies on p. 30.

"  The amount o f vacation pay was generally  
14 days a fter 360 days o f em ploym ent but greater 
i f  the seaman was em ployed by 1 company fo r  a 
w hole y ea r . S e e  p. 35 fo r  details of vacation 
plans. It should be noted that seam en ^  vacation 
benefits are com puted on base pay only and are 
th ere fore  equal to about tw o-th irds of their a v e r ­
age daily earnings.

c o n c e n t r a t i o n  o f o f f ic e r s  em ployed from  9 to 
11 months was typ ica l o f each o f the licen sed  ra t­
ings which are ca rr ie d  on a ll ships. Some o f the 
low er ratings not ca rr ied  on a ll v e sse ls  had con ­
centrations at low er lev e ls  in the d istribution  by 
days o f em ploym ent.

One out of 6 industry connected o ff ic e r s  w orked 
le s s  than 180 days during the 12-m onth period . 
There w ere indications during the survey that som e 
o f those with low  em ploym ent w ere in the hospital 
fo r  varying p er iod s . A  m ore  general fa ctor  is  
that som e seam en a lso  take seasonal shore side 
em ploym ent and are  not available fo r  sea duty at 
certa in  p eriod s  during the y ea r .

M edian days o f em ploym ent (the amount below  
and above which 50 percent o f the seam en w ere 
found) w ere  generally  5 to 7 percent (or  13 to 
18 days) above the weighted averages (m eans) cited  
above. The m edian em ploym ent fo r  licen sed  o f ­
f ic e r s  as a group was 276 days, com pared  with 
the weighted average o f 258 (table B -8 ). In tech ­
nical te rm s, this indicates that the d istribution  o f 
licen sed  o ff ic e r s  by days o f em ploym ent was skewed 
to the le ft; that is , a la rg er  proportion  o f o ff ic e r s  
had amounts o f em ploym ent above rather than b e ­
low  the w eighted average.

O ne-fifth  o f the o ff ic e r s  em ployed during the 
year w ere  not c la ss ifie d  as industry connected b e ­
cause they had either not w orked in the firs t  half 
o f 1956 or in the months follow ing the end o f the 
period  studied. Some o f those who w orked at som e 
point during the survey y ear, but neither im m ed i­
ately be fore  nor after that y ear, m ay w ell have 
con sidered  them selves to have been  in the industry 
during the entire y ea r . It m ay be that they w ere  
unable to get w ork  in the be fore  or  a fter p eriods  
or fo r  personal reasons did not seek em ploym ent. 
When o ff ic e r s  who w orked anytim e during the year 
w ere  taken into account, the resulting average days 
o f em ploym ent for  licen sed  seam en was generally  
about 10 percent low er than that fo r  industry con ­
nected o ff ic e r s  reported  above. In the low er ra t­
ings, the d ecrea ses  w ere  g rea ter . The average 
number of days fo r  a ll o f f ic e r s  who w orked any­
tim e during the year was 233 days. A verages by 
rating for  a ll o ff ic e r s  ranged from  198 days fo r  
the low est licen sed  ratings to 259 days fo r  ch ief 
en g in eers. (See table B - 5 . )

G enerally , about 80 percent or m ore  o f the 
licen sed  o ff ice rs  in the higher ratings w ere  con ­
sidered  industry connected. In the lo\yer ratings, 
such as junior engineers and fourth m ates, the 
proportion  dropped to about tw o-th irds.

F ive percent o f a ll licen sed  o ff ic e r s  w orked 
during only 1 quarter o f the y ear, 10 percent w orked 
2 quarters, and 13 percent w orked 3 qu arters. 
Seventy-two percent w orked som e tim e in each o f 
the qu arters, averaging 276 days o f w ork . These 
ra tios w ere a lm ost the sam e fo r  both the deck  and 
engineering o f f ic e r s . C o m p a riso n s  am ong ratings 
indicate that both the proportions of a ll seam en
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Chart 6. ANNUAL DAYS OF EMPLOYMENT
Percentage Distribution of Industry Connected Seamen 

by Number of Days of Employment, July 1, 1956—June 30, 1957
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Chart 7. PROPORTIONS INDUSTRY CONNECTED 
AND EMPLOYED IN ALL QUARTERS

Percent of seamen considered industry 
connected during year studied1

July 1, 1956 —June 30, 1957
RATING

Masters 

Chief mates 

Second mates 

Th ird  mates 
Fourth mates 

Radio o ffic e rs

Percent of seamen employed in each of 
the 4  quarters of the year studied

1..*■■■ ■ ______1 74.6
__ i______:____ ....... 1 7 9 A

f - : ' ■ > I 80 6
: r,' 1 67.9
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?S:S_. ................................ : 56.1
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81 .7  1

7 5 .5
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Chief engineers 
F ir s t  assistant engineers 

Second assistant engineers 
Th ird  assistant engineers 

Junior third assistant engineers 
Licensed junior engineers

Bosuns 

Carpenters 

Deck maintenance 

Able-bodied seamen 

Ordinary seamen

Electricians 

Second electricians 

O ile rs
Firem en, water tenders 

W ipers

Chief stewards, all sh ips 

Chefs, passenger 
Cooks, passenger 

Cooks, dry-cargo and tanker 

Cooks and bakers, dry-cargo and tanker 
Assistant cooks, passenger 

Assistant cooks, dry-cargo and tanker 
Stewards, passenger 
W aiters, passenger 
Messmen, all ships 

Bellboys, passenger

U N IT E D  S T A T E S  D E P A R T M E N T  OF L A B O R
B U R E A U  OF LABOR S T A TIS TIC S

*A seaman was considered industry connected if  he had been 
employed in the industry at any time during the f i r s t  half of 
1956 and had also been employed after June 30 ,1957 .
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em ployed in each o f the 4 quarters and the average 
number o f days w orked  w ere  highest in the higher 
ratings. N early 80 percent o f the ch ie f m ates and 
ch ie f engineers w orked som etim e in each o f the 
4 quarters and averaged 287 and 289 days o f  em ­
ploym ent, resp ectiv e ly  (table B -9 ).

L icen sed  o ff ic e r s  frequently changed coasts of 
em ploym ent. F o r  purposes o f com parison  by coast, 
o f f ic e r s  w ere  c la ss ifie d  by the coast from  w hich the 
la rgest p rop ortion  o f their em ploym ent originated. 
L icen sed  o ff ic e r s  c la ss ifie d  on the W est C oast av ­
eraged  262 days o f em ploym ent com pared  with
256 days on the Atlantic and Gulf C oa sts . Highest 
annual em ploym ent fo r  any group w as reported  fo r  
ch ie f engineers on the W est C oast who averaged 
298 days (tables B -3  and B -4 ).

M ost o f the licen sed  o f f ic e r s  w orked som e tim e 
during the year as re lie f  m ates or  re lie f  engineers 
betw een voyages. Other licen sed  o ff ic e r s  spent 
m ost o f their em ployed tim e as r e lie f  m en and 
w ere  so c la ss ifie d . T hese m en re liev e  the regu ­
la r  o f f ic e r s  while in p ort. During the year studied, 
a lm ost 2, 600 m en spent m ost o f  their tim e in m a r i­
tim e em ploym ent as r e lie f  m en. Of these , 1,583 
w ere  con sidered  as industry connected fo r  the whole 
y ear; 965 m en w orking p rim a rily  as r e l ie f  m ates 
averaged  105 days o f em ploym ent and 618 working 
as r e lie f  engineers averaged  89 days. Frequently, 
such o f f ic e r s  took  1 short voyage during the year 
and that tim e w as counted in their average em ploy ­
ment (table B -2 ) .

E m ploym ent o f U nlicensed Seamen
U nlicensed seam en c la ss ifie d  as industry con ­

nected (th ree-fou rth s o f the total) averaged 239 days 
o f em ploym ent a year (table B - l ) .  A s in the case  
o f licen sed  person nel, the higher ratings had the 
higher average em ploym ent. In the deck  depart­
m ent, highest average em ploym ent (250 days) was 
re co rd ed  fo r  bosuns. M ore than half o f the deck  
departm ent seam en spent m ost o f their tim e as 
a b le -b od ied  seam en and averaged  240 days em ploy­
m ent in the year studied. In the engine departm ent, 
e le ctr ic ia n s  had the highest average em ploym ent,
257 days. O ile rs , the la rgest group, w ere  second 
highest with an average o f 244 days.

Industry connected ch ie f stew ards had the high­
est average em ploym ent o f any o f the unlicensed 
ratings, averaging 273 days. P assen ger chefs av ­
eraged  a lm ost as many days and m ost o f those 
studied who w orked on passenger ships had higher 
annual em ploym ent than those w orking on cargo  
v e s s e ls . M essm en , the la rgest group in the de­
partm ent, averaged  229 days. The low est a v e r ­
age em ploym ent (219 days) was fo r  assistant cooks 
on d ry -ca rg o  v esse ls  or tankers.

M ore than a fourth o f the industry connected 
un licensed seam en w orked 300 or m ore  days a 
y ea r ; over a fifth , how ever, averaged  le s s  than 
180 days. M edian em ploym ent figu res for  unli­
censed  ratings w ere  generally  about 5 percent above 
the arithm etica l averages (table B -8 ).

O ne-fourth  of the unlicensed seam en w ere  not 
con sidered  industry connected. The inclusion  in 
the ca lcu lations o f a ll seam en who w orked any tim e 
during the year generally  reduced the average days 
o f em ploym ent by 15 percen t. In the low er ratings, 
the reduction  was 20 percen t or m ore  (table B -5). 
The average fo r  a ll un licensed  seam en w as 207 days, 
ranging fro m  about 260 days fo r  ch ie f stew ards and 
chefs on passenger ships to approxim ately  180 days 
fo r  ord inary  seam en and w ip ers .

About 9 p e r c e n t  o f a ll unlicensed seam en 
w orked in only 1 quarter o f the y ea r . A  little  m ore  
than 11 percent w orked som etim e during 2 quarters 
o f the y ear, 15 percen t w orked during 3 qu arters, 
and a lm ost tw o-th irds had som e em ploym ent in  a ll 
4 qu arters. The latter group averaged  261 days 
o f em ploym ent. In som e o f the low er ratings, 
little  m ore  than half o f the seam en w orked in a ll 
4 quarters of the y ea r . The fact that a higher 
proportion  o f seam en in these low er ratings than 
in som e o f the higher ratings w ere  c la ss ifie d  as 
industry connected would suggest that many o f those 
seam en in low er ratings leave the industry p e r i­
od ica lly  fo r  shore side em ploym ent and then retur n 
fo r  one o r  m ore  tr ip s  when em ploym ent is  readily  
available (tables B - 1 and B -9 ).

U nlicensed seam en as a rule did not change 
their coast o f em ploym ent. N early 76 percen t of 
the industry connected seam en w orked  out o f A t­
lantic and Gulf C oast p orts ; they averaged  7 p e r ­
cent m ore  days o f em ploym ent than those working 
out o f W est C oast ports , o r  243 days com pared 
with 227 days. The higher lev e l o f em ploym ent on 
the Atlantic and Gulf C oasts was noted in nearly a ll 
ratings (table B - l ) .  The Atlantic and Gulf C oasts 
a lso  had a higher proportion  o f seam en working 
som etim e during a ll 4 quarters o f the y ea r , 70 p er ­
cent com pared  with 61 percent on the W est C oast 
(tables B -1 0  and B - l l ) .

E m ploym ent by Number o f T r ip s , Ships, 
and Com panies

With the exception  o f som e licen sed  personnel 
and a few unlicensed seam en on passenger ships, 
seam en typ ica lly  w orked on two or m ore  ships 
during the y ea r . When a seam an changed ships, 
he generally  a lso  changed em ployer and frequently 
a lso  changed his rating.

The average industry connected seam an sailed 
on about 7 voyages o f 10 or  m ore  days during the 
y ea r . 18 These voyages w ere  generally  on 2 or 
3 v e sse ls  owned by 2 d ifferent com pan ies. L i­
censed  o ff ic e r s  changed ships or com panies le ss  
frequently than un licensed seam en. They averaged

18 The sou rce  re co rd s  showing days o f em ploy­
m ent did not differentiate betw een actual voyages 
and sh ort-term  em ploym ent re co rd s  such as port 
p ay ro lls  or re lie f  w ork . T o  elim inate those en­
tr ie s  which w ere  presum ably  not actual voyages, 
those en tries o f le ss  than 10 days w ere  not counted.
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Chart 8. SEAMEN WORKING FOR ONLY ONE 
EMPLOYER DURING THE YEAR

Percent of Soamtn in Salectod Ratings Who Worked 

fo r One Employer During the Year, Ju ly  I,  1956—June 3 0 ,  1957
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6.4 trips, 2.1 ships, and 1.6 companies, com­
pared with an average of 6.8 trips, 2.4 ships, and
2.2 companies for unlicensed seamen (tables B-12, 
B-13, and B-14).

The number of voyages per year varied mainly 
in that passenger ship ratings tended to have a 
higher average number of sailings. Seamen on 
passenger ships also had a lower average number 
of ships and companies of employment. Seamen 
on the large luxury passenger ships usually re­
main with the ship for many voyages.

Unlicensed seamen on dry-cargo ships change 
ships and companies frequently. Officers with 
higher ratings tended to stay with 1 company, al­
though they often changed ships within the com­
pany. About 80 percent of the masters, chief mates, 
and chief engineers worked for only 1 company 
during the year. The proportion of other licensed 
officers serving with only 1 company was consid­
erably lower for the lower ratings, falling as low 
as 42. 5 percent for fourth mates -(chart 8).

Among the unlicensed ratings (employed on 
ships other than passenger vessels) *the highest 
proportion of seamen working for 1 company was 
found among carpenters and second electricians. 
This was partly due to the fact that these jobs are 
not carried by all ships; seamen in those ratings, 
therefore, were restricted in the number of em­
ployment opportunities (table B-14).

Although the study of the number of trips, 
ships, and companies was limited to industry con­
nected seamen, it included seamen that had limited 
employment during the year, sometimes with only 
1 trip. The proportion working with 1 company is 
therefore not indicative of the proportion who would 
qualify for longer vacations (see data on vacations, 
page 35). Most of those with only 1 employer had 
probably not worked for 1 employer continuously 
for the required 360 days.

Annual Earnings

Total earnings from seagoing employment dur­
ing the period studied were obtained for individual 
seamen in 6 numerically important ratings— 2 li­
censed and 4 unlicensed. ** Two ratings were se­
lected from each of the departments. Classification 
of seamen, established in the study of annual em­
ployment, was based on the rating in which they 
worked a majority of the time. Earnings infor­
mation was obtained from employers, as identified

19 Although average annual earnings can be es­
timated from the average daily earnings and aver­
age number of days worked during the year, the 
product would not reflect secondary employment at 
other ratings or possible seasonal differences in 
daily ehrnings. Also, distributions of seamen by 
annual earnings cannot be developed from data on 
daily earnings and annual employment.

in the vacation funds, for voyages listed and for 
any other maritime employment that occurred in 
the period studied.20 Thus, any vacation pay re­
ceived from vacation funds was not included in the 
study. 21

One fact emerging from the study of annual 
earnings was that differences in average earnings 
among ratings were substantially greater on an 
annual than on a daily basis. Differences in av­
erage daily earnings and average number of days 
of employment, from one- rating to the next higher 
or lower rating, appeared minor. However, the 
combined effect of these apparently small differ­
ences produced considerable differences in annual 
earnings as reflected in the following tabulation.

Annual average earnings of — 

Industry
connected All

seamen seamen

» Rating Mean Median Mean Median

Second m ates------------
Third assistant

------  $8,110 $8,510 $7,499 $8,035
engineers _________ ------  7,032

____  4,607
7,135 6,390 6,640

Able-bodied seamen _ 4,685 4,234 4,450
Oilers ______________ ------  4,315 4, 370 3,918 4,140
Cooks ---------------------- ------  5,345 5,170 4,898 4,440
Messmen------------------- ------  3,285 3,135 2,806 2,880

Although the daily earnings of second mates 
were less than 10 percent greater than daily earn­
ings of third assistant engineers, average annual 
earnings were more than 15 percent higher because 
of their higher average days of employment. The 
difference between the earnings of licensed officers 
and unlicensed seamen is also accentuated when 
earnings are presented on an annual basis. Annual 
earnings of second mates were almost 2l/z times 
as great as the annual earnings of messmen. The 
$423 that a messman might receive for a 30-day 
trip, as indicated by the daily earnings study, does 
not yield, because of the average amount of annual 
employment, the annual earnings from maritime 
work that might be anticipated. Annual earnings 
for cooks reflected their relatively full employment, 
$5, 345 for an average of 249 days of employment.

20 In a few cases, the original data were in­
complete and the net result of additions owing to 
previously unreported employment would have in­
creased the annual employment estimates by an 
average of 0.8 percent, almost identical to the 
understatement indicated by the Coast Guard rec­
ords. (See f o o t n o t e  1, p. 1.) The number of 
days employed as determined by the annual earn­
ings study was higher in 4 of the 6 ratings studied 
by from 1 to 3 days. In the other 2 ratings, the 
average employment was slightly lower.

21 Payments from vacation funds could not be 
related to time worked during the particular time 
period studied.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Chart 9. ANNUAL EARNINGS

Second mates

Annual Earnings of Industry Connected1 Seamen and of Seamen Who Worked in 
Each of the Four Quarters of the Year, July 1,1956-dune 30,1957
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The tabulation also shows that median earnings 
for licensed officers were higher than the arith­
metical averages. Although this was also true of 
2 of the unlicensed ratings, the differences were 
smaller.

As brought out in the study of annual employ­
ment, the average income of seamen is greatly af­
fected by the earnings of those with short periods 
of employment. The distribution of industry con­
nected seamen in the 6 selected ratings according 
to average annual earnings shows that 1 \ out of 
8 second mates earned less than $5,000 a\year and 
1 out of 10 third assistant engineers earned less 
than $3, 500. On the other hand, 42 percent of the 
second mates earned $9, 000 or more during the 
survey year, and 38 percent of the third assistant 
engineers earned $8,000 or more. More than 
12 percent of the able-bodied seamen, oilers, and 
cooks earned less than $3,000 annually and 28 per­
cent of the messmen earned less than $2, 500. At 
the upper end, more than 40 percent of the able- 
bodied seamen earned $5,000 or more; 32 percent 
of the messmen had annual earnings from maritime 
employment of $4,000 or more (table B-15).

When all seamen who worked anytime during 
the year were included in the calculations, annual 
earnings were reduced by abput 8 percent in nearly 
all the ratings studied, with the exception of m ess­
men. The inclusion of messmen who did not work 
prior to or after the survey year reduced their an­
nual earnings 15 percent to $2,806 (table B-16). 
It was also interesting to note that the average 
daily earnings (based on annual employment and 
earnings) also decreased when those not considered 
industry connected were included, indicating that 
part-time seamen in a given rating earn less per 
day than those regularly in the industry.

About 80 percent of the second mates and 
75 percent of the third assistant engineers worked 
in each of the 4 quarters of the year studied. Sec­
ond mates averaged $8,363 for 276 days and third 
assistant engineers averaged $7,467 for 272 days 
(table B-17). About 70 percent of the able-bodied 
seamen, oilers, and cooks worked in each of the 
4 quarters, compared with only about 60 percent 
of the messmen. Average annual earnings of the 
unlicensed seamen employed in each of the 4 quar­
ters were 9 or 10 perce’nt higher than the average 
for all of those classed as industry connected.

As previously indicated, the differences be­
tween coasts for industry connected licensed of­
ficers were small for both daily earnings and an­
nual employment. Second mates on the Atlantic 
and Gulf Coasts averaged less than 2 percent more 
per year than those on the West Coast. Third 
engineers had almost identical annual earnings 
(table B-15). For the unlicensed ratings, the dif­
ferences were more substantial.

Able-bodied seamen on the West Coast aver­
aged almost 9 percent higher annual earnings than 
their counterparts working from the Atlantic and 
Gulf ports, even though the latter group averaged 
more days of employment. Oilers on the West 
Coast averaged nearly 7 percent more and mess­
men over 10 percent more with almost the same 
number of days of employment registered in the 
2 coastal groups. The average annual earnings 
and employment of cooks on the Atlantic and Gulf 
Coasts exceeded the corresponding averages on the 
West Coast by $348 and 33 days, respectively. A 
higher proportion of cooks on the Atlantic Coast 
worked on passenger ships; such cooks had higher 
daily earnings and a longer number of days of em­
ployment than cooks on other types of vessels.

Income Security and Vacation Benefits

The establishment and rapid expansion of pen­
sion, welfare, and vacation plans by employers and 
unions through collective bargaining is recognized 
as one of the outstanding developments of the sea­
faring industry in recent years. The development 
of these benefits has added to the income security 
and paid leisure of seamen and has imposed addi­
tional cost on employers.

Concurrent with the rapidly expanding private 
pension and welfare programs in business estab­
lishments ashore, was the equally rapid develop­
ment of such plans for seafaring personnel. Since 
1950, negotiations concerning this type of fringe 
benefits have been extended to such a degree that 
they must be considered substantial components of 
maritime collective bargaining and operator-union 
contracts.

Union request and subsequent negotiations for 
contract improvements have included "package"

demands embracing basic wages, overtime, va­
cations for members of the seafaring unions, and 
have emphasized social security protection in the 
form of welfare-pension advantages and employ­
ment security.

The increase in employers* expenditures for 
seafaring fringe benefits (welfare, pension, vaca­
tion, and unemployment plans) is clearly apparent 
from the data presented in table C- l .  For un­
licensed seamen, employer contributions advanced 
from $0. 25 per man-day in 1950 to as high as 
$1.95 in 1957. During the same period, contri­
butions for licensed seamen advanced from $0. 25 to 
more than $3.20 for fringe benefits per man-days.22

22 Contributions to funds for masters total as 
high as $6. 30 per day.
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West Coast licensed engineers and unlicensed 
personnel contributed 1 percent of annual wages, 
up to $3,000, toward financing the California Un­
employment Compensation Disability Fund. Con­
tributions are made on a voluntary basis when ship 
operators and a majority of the seamen agree to 
the payroll deduction. Disability compensation, as 
stipulated in the operator-union bargaining agree­
ments or Declaration of Trusts, is payable when 
seamen covered by the plans are denied California 
disability insurance.

Welfare Plans

In the original welfare plans, negotiated in 1950, 
stipulations of the various benefits incorporated in 
the respective plans generally included, and with 
few exceptions were confined to, insurance features 
covering life, accident, dismemberment and in- 
hospital benefits. Periodically, either by negotia­
tion or trustee action, supplementary items were 
embodied in the respective plans, containing a wide 
range of health and social benefits, such as broad 
extension of hospital care, surgical expenses, medi­
cal and hospital advantages for seamen’ s depend­
ents, maternity benefits, disability compensation, 
unemployment subsistence program, scholarships 
for members1 children, job training, preventive 
medicine, health clinics, and funeral expenses.

Employment Security

The only operator-union employment security 
plan in effect for all unlicensed seamen manning 
ships covered by the participating union agreement 
stipulates that qualified seamen are eligible for 
weekly unemployment benefit payments when out of 
work by reason of ship layup, shipwreck, transfer 
or sale of vessels, reduction of ships* crews, disa­
bility recovery periods, involvement in certain legal 
proceedings, and other specified contingencies.

Ship operators who are parties to this agree­
ment contribute $0.25 per man-day to finance the 
plan. Qualifying seamen receive unemployment 
payments of $30 per week if not entitled to State 
unemployment benefits or $15 per week when eli­
gible for State aid. Payments are limited to $ 180 
in any period of 365 consecutive days except for 
payments for disability which may continue for a 
maximum of 13 weeks.

Pensions

Prior to 1953, provision for retirement benefits 
for a limited number of seamen was confined to 
major shipping companies operating dry-car go and 
passenger vessels. In addition, seamen manning 
the ships of large oil companies were included in 
company sponsored and financed overall personnel 
benefit programs.

During 1953, seafaring unlicensed unions and 
3 ship operators* associations negotiated multicom­
pany pension plans which provided that employers 
contribute $0. 40 per man-day to support the plans. 
In 1955, licensed deck, engine and radio officers1 
retirement plans were established. Employer con­
tributions fo r  deck and engineering o f f i c e r s  
amounted to $0. 85 per man-day. Contributions to­
ward radio officer pension plans, however, varied 
between different unions and also within the same 
union depending upon whether the contract was ne­
gotiated on the East or West Coast.

The basic provisions incorporated in the sea­
man's pension plan generally follow a pattern found 
in many nonmaritime plans. Older or disabled sea­
men may qualify for any 1 of 4 types of pensions— 
normal, early, reduced, or disability. Normal or 
full retirement payments of $100 per month or more 
are provided for those who reach the qualifying age 
of 65 and who have 20 or more years of creditable 
service. Early, reduced, or disability annuities 
range from $50 to $95 per month depending on such 
factors as age of pensioner, years of creditable 
service, and type of retirement.

Vacations
For many years, paid vacations for seamen, 

particularly licensed officers, either have been 
granted in accordance with established company 
policy or developed through the process of coll ac­
tive bargaining. The first negotiated multioperator 
seafaring vacation plan became effective in 1951. 
To date, 11 additional major operator-union plans 
have been instituted. Ship operator expenditures 
for financing these group plans vary from a stipu­
lated amount per man-day to a percentage contri­
bution of the straight-time basic wage.

Early in 1958 changes in the paid vacation plans 
provided for seamen to receive from 14 to as high as 
60 days at base pay for each 360 days of employ­
ment. The maximum days are applicable when the 
seaman involved remains in the employ of 1 com­
pany for a year or more.
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TABLE A-1. AVERAGE DAILY EARNINGS

(Average daily earnings of seamen manning seagoing ships in the United States Maritime Industry by rating, all ports and by coast, May 1957 U )

Rating
All ports Atlantic and Gulf Coast ports West Coast ports

Numberof
seamen

Averagedaily
earnings 2/

Average daily 
premium 2J Number

of
Averagedaily

earnings 2/

Average daily premium £/ Number
of

Averagedaily
earnings 2/

Average daily premium 2/
Hours Earnings seamen Hours Earnings seamen Hours Earnings

All seaman (except masters and cadets) .......... 44.785 $20.19 2.8 $6.21 30.580 $19.72 2.9 $6.22 14,205 $21.21 2.5 *6.U
All licensed seamen .......................... 9,627 $29.30 2.8 $8.21 6,531 $29.73 2.8 $8.19 3,096 $29.83 2.8 $8.24

Deck department i j ........................ 4,820 29.04 3.2 9.22 3,275 23.97 * 3.1 9.20 1,545 29.18 3.1 9.26Chief mates........... ....... ......... 332 35.94 3.3 10.59 612 35.65 3.3 10.42 270 36.61 3.5 10.97Second mates .......................... 895 29.43 3.3 9.48 622 29.34 3.3 9.41 273 29.63 3.4 9.64Third mates........................... 903 27.64 3.3 9.19 625 27.42 3.2 8.92 278 28.14 3.5 9.80Fourth mates .......................... 618 26.13 3.3 9.17 4P5 25.76 3.2 8.95 213 26.84 3.5 9.59Radio officers ......................... 980 27.61 3.1 9.08 685 27.61 3.1 9.03 295 27.61 3.1 9.20Chief pursers, passenger ................. 83 30.39 2.7 8.61 63 30.06 3.0 9.52 20 31.44 1.8 5.78Pursers, dry-cargo and tanker ............. 272 23.04 1.5 4.54 141 22.32 1.3 3.90 131 23.82 1.7 5.24Assistant pursers, passenger ............. 104 26.03 3.5 11.17 80 26.94 4.0 12.67 24 23.01 2.0 6.20
Engine department ij ....................... 4,307 30.56 2.5 7.19 3,256 30.60 2.5 7.18 1,551 30.47 2.5 7.23Chief engineers........................ 839 39.14 .5 1.87 619 38.64 .4 1.37 270 40.27 .7 3.02First assistant engineers ................ 881 35.09 3.1 9.64 611 35.15 3.2 9.83 270 34.98 3.0 9.21Second assistant engineers ............... 915 29.17 3.1 8.90 633 29.21 3.2 9.22 282 29.07 2.9 8.18Third assistant engineers .............. . 992 26.87 2.9 8.16 695 26.80 2.9 8.05 297 27.03 3.0 8.41Junior third assistant engineers .......... 780 25.06 2.8 7.71 443 24.99 3.0 7.36 337 25.16 2.7 7.47Licensed junior engineers.......... t,.... 305 23.10 2.2 5.90 210 22.86 2.1 5.76 95 23.61 2.3 6.21

All unlicensed seamen ........................ 35,158 17.56 2.8 5.66 24,049 16.99 3,0 5.70 11,109 18.80 2.4 5.56
Deck department I j ........................ 11,354 18.80 3.2 6.71 7,727 17.75 3.2 6.41 3,627 21.05 3.0 7.35Bosuns ............................... 908 22.44 3.1 6.97 633 21.40 2.9 6.30 275 24.82 3.3 8.52Carpenters...... ...... ............... 429 21.48 2.9 6.85 243 20.39 3.0 6.35 186 22.91 2.7 7.51Deck maintenance.................... . 1,656 18.96 2.6 5.88 1,060 17.74 2.4 5.16 596 21.15 2.7 7.17Able-bodied seamen ..................... 5,503 19.50 3.3 7.30 3,800 18.56 3.4 7.17 1,703 21.61 3.1 7.60Ordinary seamen ........................ 2,560 14.83 3.1 5.41 1,842 14.39 3.4 5.60 718 15.94 2.5 4.92
Engine department ( J ...................... 10,095 17.34 2.4 5.00 6,956 16.72 2.3 4.55 3,139 18.71 2.7 5.96Unlicensed junior engineers .............. 308 16.94 1.2 2.51 264 16.95 1.2 2.52 44 16.89 1.1 2.50Electricians ........................... 667 24.23 2.6 6.15 454 22.61 2.2 4.53 213 27.67 3.7 9.61Second electricians....... ............. 510 22.97 2.6 6.36 288 20.91 2.1 4.36 222 25.63 3.4 8.95Engine maintenance ..................... 230 16.38 1.5 3.18 176 16.25 1.5 344 54 16.80 1.6 3.32

Oilers ............................... 2,720 17.33 2.9 5.93 1,909 16.89 2.7 5.54 811 18.54 3.2 6.83firemen, water tenders .................. 2,749 17.56 3.0 6.13 1,944 17.33 3.0 6.01 805 18.13 3.0 6.40
Winers. ............................... 2,224 12.77 1.2 2.02 1,540 12. a 1.1 1.82 684 13.59 1.2 2.45

Stewards department i j .................. . 13,709 16.70 2.8 5.28 9,366 16.56 3.3 5.97 4,343 16.99 1.7 3.78
Chief stewards, passenger.......... ..... 50 32.04 4.0 8.64 38 31.61 4.7 9.61 12 33.39 1.4 4.99Chief stewards, dry-cargo and tanker .......... 833 22.94 3.2 6.99 579 22.71 3.5 7.35 254 23.49 2.5 6.18
Second stewards, passenger ............ . 65 26.19 4.7 10.18 48 26.40 5.3 11.99 17 25.62 1.8 5.07
Chefs, passenger ........................ 72 31.54 4.6 10.38 42 31.79 6.0 12.57 30 31.18 2.6 7.31Cooks, passenger ....................... 358 24.39 3.8 8.39 242 24.72 4.8 10.00 116 23.71 1.8 5.03Cooks, dry cargo and tanker...... .... . 856 20.59 2.8 6.01 591 20.30 3.0 6.31 265 21.24 2.2 5.33Cooks and bakers, dry-cargo and tanker...... 759 19.86 2.7 5.94 540 19.56 2.9 6.05 219 20.61 2.3 5.66
Assistant cooks, passenger....... ........ 246 21.79 3.8 8.10 183 21.64 4.5 9.19 63 22.21 1.8 4.93Assistant cooks, dry-cargo and tanker ....... 857 18.49 2.7 5.85 560 18.16 3.0 6.14 297 19.12 2.1 5.31Stewards, passenger ..................... 1,108 14.78 2.9 4.77 764 15.11 3.8 6.15 344 14.05 .8 1.70
Waiters, passenger ..................... 1,103 15.51 3.3 5.50 747 15.60 4.2 6.75 356 15.32 1.3 2.89Messmen, all ships ..... ................ 5,799 14.10 2.6 4.31 3,983 13.76 2.9 4.70 1,816 14.85 1.8 3.45Bellboys, passenger ..................... 208 14.04 3.1 5.06 147 14.44 4.0 6.48 61 13.07 .8 1.64

1/ Data relate to latest trips ending prior to June 1957.
2/ Includes all wage payments and allowances, such as nonwatch allowance, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, 

and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3/ Total of overtime and penalty time. 00
T/ Includes data for other ratings in addition to those shown separately.
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TABLE A-2. DISTRIBUTION BY AVERAGE DAILY EARNINGS —  ALL PORTS, LICENSED SEAMEN

(Percentage distribution of licensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 1/)

00
00

Average
Percent of seamen receiving daily earnings of—

Number ♦ £ £ £ £ $ $ - r - • ♦ & £ ft £ $ £ ♦Rating of daily
earn­ Under* 20 21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40

seamen ings z/ 20 andunder and
21 22 23 24 ' 25 26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 over

All licensed seamen .................... 9.627 *29.80 1.0 i-l? till rSi7 A,A ?,? 3tA h i 6iA Ai6 4|? 4l? 3.4 hi Si? h$ 2.2_ Si7 Si? 6.2
Deck department $ / ..................... 4,820 ♦29.04 1.6 0.8 1.7 2.1 3.4 5.3 10.1 13.6 10.6 9.8 7.4 5.6 5.2 4.1 4.4 2.7 2.9 1.3 1.2 1.5 1.0 3.7

Chief mates........................ 882 35.94 - - - - - - - ’ - .3 1.0 2.2 4.0 7.1 9.5 13.7 9.6 11.3 5.1 6.1 7.0 5.1 17.8
Second mates ....................... 895 29.43 .3 - - .2 .8 .2 5.0 10.3 15.5 17.5 13.1 13.4 7.7 4.2 5.3 2.1 2.2 .4 .7 .2 - .7
Third mates ........................ 903 27.64 - - • .8 1.4 2.5 10.2 16.4 14.4 15.0 10.9 10.5 6.5 3.9 3.1 2.2 .9 .7 .3 - - - .3Fourth mates....................... 618 26.13 .3 .3 1.0 5.5 8.9 12.8 23.8 19.6 8.7 9.2 2.8 2.4 3.7 1.0 . - - - - - - -
Radio officers ..................... 930 27.61 . .3 - 2.4 2.8 4.8 11.6 27.2 15.6 13.2 3.1 3.1 3.9 3.2 1.6 .3 .3 .3 - .5 - .3
Chief pursers, passenger ............. 83 30.39 - 3.6 6.0 2.4 2.4 2.4 3.6 - 7.2 9.6 18.1 3.6 4.8 2.4 2.4 8.4 9.6 .2.4 *- 3.6 3.6 3.6
Pursers, dry-cargo and tinker......... 272 23.04 12.9 7.0 21.7 8.5 16.5 9.2 7.0 9.6 2.6 1.1 1.1 - 1.8 - 1.1 - - - - - -
Assistant pursers, passenger ...... ... 104 26.03 22.1 1.9 1.9 1.9 ‘ 1.9 1.9 6.7 12.5 9.6 9.6 8.7 3.8 7.7 3.8 1.9 2.9 1.0 - - - - -

Engine department 2/ .................... 4,807 30.56 .5 1.2 2.5 3.3 5.4 7.1 9.7 7.6 6.3 6.3 5.4 3.7 3.8 3.9 2.4 3.6 2.9 5.8 3.1 3.9 3.0 8.7
Chief engineers ........... ......... 889 39.14 - - - - • - - - - - - - - .3 - r.2 3.8 3.0 18.2 11.2 16.2 13.7 32.2
First assistant engineers ............. 881 35.09 - _ - - - - - .5 1.9 1.0 3.5 6.0 7.5 14.0 7.3 12.9 10.7 11.5 4.8 3.1 2.2 13.3
Second assistant engineers ............ 915 29.17 - .3 •4 - 1.3 2.2 9.5 10.6 11.5 20.1 13.9 9.8 7.5 3.4 1.7 1.5 1.2. 1.6 .3 1.6 .2 1.1
Third assistant engineers ............. 992 26.87 - .3 .4 3.6 5.1 15.9 19.4 17.2 10.8 7.2 7.4 3.1 3.7 2.9 .9 .8 •6 .3 - - - .3
Junior third assistant engineers ....... 780 25.06 - •4 4.2 8.3 21.8 17.8 20.1 11.3 7.8 3.8 2.2 .5 .3 .5 .4 - - - - - - -
Licensed junior engineers ............. 305 23.10 7.5 15.4 24.9 19.7 5.9 6.2 7.5 1.0 4.6 2.3 1.3 “ 1.3 1.3 1.0 - ~ —

1/ Data relate to latest trips endir g prior to June 1957.
2/ Includes all wage payments and allowances, such as nonwatch allowance, and w ar-risk bonuses. Does not include any value for board and lodging or gratuities. T/ Includes data for other ratings in addition to those shown separately.
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TABLE A-3. DISTRIBUTION BY AVERAGE DAILY EARNINGS —  ALL PORTS, UNLICENSED SEAMEN

(Percentage distribution of unlicensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 1/)

Hating Numberof
seamen

Average daily 
earn­
ings 2J

Percent of seamen receiving daily earnings of—
Under
%12

i
12andunder
13

413

14

$14

15

15

16

f6

17

$17

18

fs

19

■ &

20

Is

21

k

22

k

23

k

24

It

25

i5

26

k

27

£7

28

Is

29

l9

30

to
and
over

All unlicensed seamen ............................ 35.168 £.7.56̂ 7.3 Ul? 7.7 7iP 101? lltfT ?t£ 7,1 ?!? 4,$ hi fiit 1,7 li? 9,7 0.7 0.6 0.3 1.6
Deck department j / ............................... 11,354 $13.80 0 .5 3.5 6.6 4.4 7.1 13.2 13.8 11.7 8.8 7.2 6.6 3.9 3.6 2.4 1.3 0.8 0.9 0.5 0.2 2.6Bosuns ................................... . 908 22.44 - - - .3 - 1.3 3.6 11.2 13.3 11.5 13.9 8.8 10.6 5.3 4.6 3.3 2.9 2.2 1.4 4.7Carpenters .................. . .............. 429 a.48 - - - - - .5 7.0 15.2 13.5 12.8 13.3 7.0 10.0 8.2 5.8 2.1 2.3 1.2 .5 .7Deck maintenance .............................. 1,656 18.96 .5 .4 - 2.2 13.8 13.8 16.2 11.5 9.1 9.4 7.0 4.3 3 .7 3.0 1.6 .5 .9 .6 .2 1.3Able-bodied seamen.... ........................ 5,503 19.50 .2 .1 - .9 4.7 16.8 13.5 15.2 10.5 3.4 7.8 4.7 3.5 2.2 1.9 •7 .7 .3 .1 2.7Ordinary seamen............................... 2,560 14.83 1.3 15.0 29.0 15.9 11.4 11.3 7.4 4.7 2.2 ,Q .5 - .2 - .1 - - -
Engine department 2 /..... ........................ 10,095 17.34 3.6 5.7 5.3 4.6 9.2 14.7 16.2 11.6 6.3 4.5 2.9 2.4 1.9 1.5 1.1 #Q .5 .6 .5 1.3Unlicensed junior engineers ..................... 308 16.94 - - - 16.9 30.5 20.1 11,0 7.8 .6 1.9 3.2 1.3 2.6 1.0 1.9 1.6 - _ -

Electricians ................................. 667 24.23 - - - - - - 1.0 4.3 6.9 9.3 9.7 11.7 12.9 8.1 9.6 5.8 1.6 3.0 4.8 11.1Second electricians ........................... 510 22.97 - - - - .8 1.2 8.6 6.3 3.4 9.4 10.4 11.0 6.5 11.4 4.7 2.5 4.9 4.9 1.2 7.8Engine maintenance ............................ 230 16.38 - 1.3 24.3 12.6 10.4 18.7 5.7 6.5 10.9 3.5 2.2 1.3 - 2.6 - - - - _ _

Oilers ..................................... 2,720 17.38 .1 .3 1.3 3.7 15.5 23.4 24.3 16.0 7.9 4.7 1.5 .3 .6 - - - - _ •- _

Firemen, water tenders ......................... 2,749 17.56 .9 #3 .1 1.8 8.3 24.4 29.5 20.0 8.4 4.0 1.4 .7 .1 - _ .1 _ _ _

Wipers .......................... ........... 2,224 12.77 37.8 24.8 19.6 9.0 4.9 1.2 1.1 .7 .7 .2 - - - - - - - - - -
Stewards department 2 / .... .................... . 13,709 16.70 2.0 13.0 21.0 12.9 7.3 6.3 5.3 5.5 6.2 4.9 4.2 3.0 2.3 1.4 1.1 1.1 .6 .6 .3 1.1HVi4 a P a nfieecnffor* .... ................ 50 32.04 62.0Chief stewards, dry-cargo and tanker ............. 833 22.94 - _ _ - _ _ .2 . 2.9 14.2 24.6 13.7 15.1 9.4 5.6 4.7 1.6 .2 .8 1.9Second stewards, passenger ..................... 65 26.19 - - - - - - - 4.6 1.5 9.2 10.8 - 3.1 6.2 9.2 12.3 4.6 18.5 4.6 15.4Chefs, passenger ............................. 72 31.54 - - - - - - - - - - - - 4.2 6.9 8.3 12.5 - 11.1 2.8 54.2

Cooks, passenger ............................. 358 24.39 - - .3 .8 2.0 1.7 1.7 3.1 7.5 7.3 8.7 7.5 6.1 3.9 8.1 10.3 10.9 8.1 2.0 10.1
Cooks, dry-cargo end tanker........\........... 856 20.59 - - - - - .7 2.5 11.7 30.1 23.0 12.9 8.5 4.8 2.6 1.1 1.3 .5 . 2 .2 -

Cooks and bakers, dry-cargo and tanker ............ 759 19.86 - - - - - .3 4.7 27.3 32.1 17.3 8.2 .4.1 4.3 .3 1.1 .4 - - - -

Assistant cocks, passenger...... .'.............. 2 4 6 21.79 - .8 .3 1.6 1.6 1.6 2.4 4.1 13.8 11.0 14.6 11.0 15.4 8.1 6.9 3.7 1.2 - - 1.2
Assistant cooks, dry-cargo and tanker ............. 857 18.49 . 2 - - .9 •6 15.2 27.7 24.5 12.1 11.7 3.4 2.6 .4 .4 - . 2 - - - .2
Stewards, passenger ........................... 1,108 14.78 2.4 21.2 29.9 14.6 7.5 3.8 7.8 2.5 1.4 .5 .5 .3 .1 .1 .2 .5 .9 .2 .1 .5
Waiters, passenger ............................ 1,103 15.51 3.2 5.5 20.6 27.2 9.0 12.4 3.3 5.6 4.1 .5 .2 .7 1.0 .7 .2 .4 .2 - .1 .2
Mesemen, all ships ............ ............... 5,799 14.10 2.0 21.8 35.6 18.6 11.1 5.8 2.5 .7 .7 .2 .2 .6 .1 (V) - - - - -
Bellboys, passenger ........................... 208 14.04 10.1 18.3 25.5 25.5 6.3 4.8 5.3 1.9 1.9 “ .5 “ “ ** " “

1/ Data relate to latest trips ending prior to June 1957.
27 Includes all wage payments and allowances, such as tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, and war-risk bonuses. 

Does not include any value for board and lodging or gratuities.
3/ Includes data for other ratings in addition to those shown separately.
? /  L ess than 0.05 percent.
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TABLE A-4. DISTRIBUTION BY AVERAGE DAILY EARNINGS —  ATLANTIC AND GULF COAST PORTS, LICENSED SEAMEN

(Percentage distribution of licensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 195/ 1/)

Percent of seamen receiving daily earnings of—

Rating
Numberof
seamen

Average 
daily 
earn­
ings %/

Under
$
20

20
and
under

21

\p
21

22

22

23

sp23

24

24

25

25

26

26

27

*27

28

28

29

$29

30

n ~30

31

$31

32

32

33

$33

34

34

35

$35

36

$36

37

V37

38

&38

39

$39

40

$40
and
over

All licensed seamen...... ................. 6.531 t'29.78 0.9 h i 2.2 2.8 4.4_ ?!? 7,8 8,7 8ll 4.1 3.5 3.4 3.0 ?|7 2.6 3.0 It? 5.4
Deck department 2/ .................. ...... 3,275 $ 23.97 1.3 0.7 1.8 2.2 3.5 5.7 10.2 12.6 11.6 9.4 7.7 5.7 5.7 3.8 4.4 2.8 2.7 0.9 1.5 1.7 0.9 3.1

Chief mates ............................ 612 35.65 - - - - - - - - .5 .7 2.5 3.6 8.3 9.8 15.5 10.6 10.6 3.3 7.7 8.0 4.6 14.4
Second mates ........................... 622 29.34 - - - .3 .6 - 5.0 3.0 18.5 18.2 14.5 14.1 8.2 3.5 4.0 1.3 2.1 .2 .5 .3 - . .6
Third mates ............................ 625 27.42 - - .6 1.8 2.2 11.7 17.3 13.8 16.0 9.6 11.5 6.7 3.0 1.8 2.7 1.3 - - - - - -
Fourth mates ............................ 405 25.76 - 1.5 7.4 9.6 16.0 24.4 17,3 9.4 7.7 1.2 2.0 3.0 - - - - - - - - -
Radio officers ............ ............. 685 27.61 - - ~ 2.3 3.1 5.3 12.1 27.3 16.1 11.8 7.4 3.1 5.1 3.2 .6 .4 .4 .9 - .4 - .4
Chief pursers, passenger .................. 63 30.06 - 4.8 7.9 3.2 3.2 3.2 - 9.5 12.7 15.9 - 6.3 3.2 - 6.3 9.5 - - 4.8 4.8 4.8
Pursers, dry-cargo and tanker ............. ia 22.32 12.8 10.6 23.4 6.4 22.0 8.5 3.5 4.3 - - - - 3.5 - - - - - - - - -
Assistant pursers, passenger .............. 30 26.94 16.3 - 2.5 2.5 2.5 - 8.8 13.8 8.8 8.8 8.8 5.0 10.0 5.0 2.5 3.8 1.3 - - - - -

Engine department 2/ ....................... 3,256 30.60 .5 1.5 2.6 3.3 5.4 6.8 9.6 7.1 5.7 6.8 4.5 3.0 4.0 4.4 2.5 4.0 3.3 6.5 3.6 4.3 2.8 7.6
a m n 619 38.64 1.8 3.9 3.9 21.0 12.9 17.0 13.4 26.2

First assistant engineers..........'....... 611 35.15 - _ - _ - - .7 1.1 1.5 1.6 5.1 8.8 15.7 6.4 14.1 11.8 11.3 5.1 3.6 1.1 12.1
Second assistant engineers ................ 633 29.21 - .5 .6 - 1 .4 1.4 9.8 9.2 13.6 24.2 11.7 7.0 7.3 2.5 2.1 1.4 1.4 1.6 .5 2.1 .3 1.6
Third assistant engineers „ .......... .... 695 26.80 - .4 .6 4.2 6.2 17.0 21.0 16.7 7.8 5.3 6.3 2.9 4.0 3.7 1.3 1.2 .6 •4 - - - .4
Junior third assistant engineers ........... 443 24.99 - .7 4.1 8.8 25.3 17.2 18.3 11.7 6.5 3.2 1.6 .9 .2 .9 .7 - - - - - - -
Licensed junior engineers ................. 210 22.86 8.3 18.6 26.7 19.5 2.4 5.2 8.1 5.2 1.9 1.9 ~ “ .5 1.9 * ~ ~ —

1/ Data relate to latest trips ending prior to June 1957.
S  Includes all wage payments, and allowances, such as nonwatch allowance, and w ar-risk  bonuses. Does not include any value for board and lodging or gratuities. 
3/ Includes data for other ratings in addition to those shown separately.
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TABLE A-5. DISTRIBUTION BY AVERAGE DAILY EARNINGS —  ATLANTIC AND GULF COAST PORTS, UNLICENSED SEAMEN

(Percentage distribution of unlicensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 J7)

Percent of seamen receiving daily earnings of-

Rating
Numberof

Average
dailyearn- Under it h t* f5 f6 fv is U &> — 71--& iz,1 7 h i5 I T T is i9 I Tseamen ings Z/ £12 andunder - and

13 14 15 16 17 18 19 2D 21 22 23 j 24 25 26 27 23 29 i 30 over
All unlicensed seamen ......................... 24.049 _&L6*99-_ 4.2 J9.Q 7.1_ 8.2. 12«A_ 9*2 6.5 \ -3.8 1.4 1.1
Deck department j / ..... *.................... 7,727 $17.75 0.7 4.6 7.7 5.2 8.6 15.8 15.0 13.2 8.3 6.6 5.2 2.8 2.1 1.4 1.3 0.5 0.3 0.2 0.1 0.3Bosuns ................................. 633 21.40 - - - .5 - 1.4 4.6 15.2 17.2 12.6 13.4 8.8 9.0 4.9 3.5 3.0 2.7 1.1 .9 1.1Carpenters ....................... *........ 243 20.39 - - - - - .8 12.3 20.6 15.2 11.5 16.9 7.8 3.3 7.8 3.7 - - . - _

Deck maintenance ............. ............ 1,060 17.74 .8 .6 - 3.1 20.1 17.7 19.4 13.4 7.1 8.4 4.4 1.4 .5 1.0 1.5 .5 - _
Able-bodied seamen ......... ..... ......... 3,800 18.56 .3 .1 - 1.3 6.2 21.5 20.4 17.4 10.0 7.8 5.8 3.2 2.3 1.1 1.4 .3 .2 .2 .1 .5Ordinary seamen............. ............ 1,842 14*39 1.8 18.9 32.4 17.0 10.4 9.5 5.0 3.1 1.0 .7 - - - - .1 - -

Engine department $J .......................... 6,956 16.72 10.9 5.4 4.9 4.6 11.0 18.0 18.5 9.0 3.9 3.5 2.6 2.4 1.9 1.2 .9 .4 .1 .2 .3 .3Unlicensed junior engineers........... ..... 264 16.95 - - - 15.5 31.8 22.3 8.7 6.8 .8 2.3 3.8 1.5 3.0 - 2.3 1.1 - - - _
Electricians ............................. 454 22.61 - - - - - - 1.5 6.4 8.6 13.7 12.1 16.1 15.0 9.5 9.3 3.1 - - 2.9 1.9Second electricians ....................... 288 20.91 - - - - 1.4 2.1 12.5 11.1 13.2 11.8 13.9 14.6 5.2 8.7 1.4 .3 1.7 2.1 . _
Engine maintenance ........................ 176 16.25 - 1.7 29.0 16.5 7.4 13.1 5.7 2.8 14.2 2.3 1.7 1.7 - 3.4 - - - _ _
Oilers ................................. 1,909 16.89 .1 .4 1.6 5.0 19.3 28.3 28.4 10.9 2.4 1.8 .8 .3 .6 - - i- - _ - _
Firemen, water tenders................ .... 1,944 17.33 .5 - •2 2.2 10.4 29.5 33.0 14.6 4.3 3.3 1.3 .5 .2 - - .1 - _
Wipers........... ...................... 1,540 12.41 48.6 23.3 16.2 6.5 3.1 .9 .5 .6 .2 .1 - - - - - - - - - -

Stewards department j/........................ 9,366 16.56 2.0 15.2 22.2 10.5 5.9 6.4 5.7 6.1 6.9 5.0 3.7 2.5 2.0 1.5 . 1.0 .9 .6 .7 .2 1.0Chief stewards, passenger .................. 38 31*61 - - - - - - - - - - - - - - - - 31.6 13.2 55.3Chief stewards, dry-cargo and tanker ......... 579 22.71 - - - - - - .3 - 3.5 17.8 24.5 17.1 13.1 10.4 5.9 4.8 1.7 - - • .9Second stewards, passenger ................. 48. 26.40 - - - - - - - - 2.1 12.5 14.6 - 4.2 2.1 6.2 10.4 6.2 25.0 2.1 14.6
Chefs, passenger .......................... 42 31.79 - - - - - - - - - - - - - 11.9 14.3 9.5 - 11.9 - 52.4Cooks, passenger ......................... 242 24.72 - - .4 - .8 2.5 1.2 3.3 6.6 6.2 10.7 9.9 4.5 2.5 6.2 9..9 11.6 9.5 2.9 11.2
Cooxs, dry-cargo and tanker................. 591 20.30 - - - - - - 2.4 14.6 36.0 23.0 9.6 6.3 3.6 3.2 .2 .2 .7 - .3 -
Cooks and bakers, dry-cargo and trnker ........ 540 19.56 - - - - - .4 5.4 30.4 37.6 13.0 7.8 2.4 3.1 - - - - - - -
Assistant cooks, passenger ............ ...... 183 a.64 - 1.1 1.1 2.2 2.2 2.2 3.3 4.4 9.3 12.6 14.8 11.5 14.2 7.1 8.2 3.8 1.6 - - .5Assistant cooks, dry-cargo and tanker ......... 560 18.16 .4 - - 1.4 .9 16.4 33.9 23.2 7.1 13.9 .9 1.2 .5 - - - - - - -
Stewards, passenger ....................... 764 15.11 3.6 18.2 22.3 13.4 9.7 12.8 11.3 3.4 2.0 .8 .5 .1 .1 .1 - .5 .5 .3 .1 .4Waiters, passenger ........ ............... 747 15.60 4.7 6.6 20.2 19.4 10.7 13.0 9.0 7.1 6.0 .7 .3 - .1 1.1 .3 .3 .3 - .1 .3
Messmen, all ships...................... .. 3,983 13.76 2.2 27.7 40.3 14.7 7.2 4.8 1.8 .6 .5 (V) (V) .1 - {&/) - - - - - -
Bellboys, passenger ....................... 147 14.44 8.2 12.2 25.2 28.5 5.4 6.8 7.5 2.7 2.7 “ .7 “ — “ *

1/ Data relate to latest trips ending prior to June 1957.
? / Includes all wage payments and allowances, such as tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, and war-risk bonuses. 

Does not include any value for board and lodging or gratuities.
3/ Includes data for other ratings in addition to those shown separately.
37 Less than 0.03 percent.
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TABLE A-6. DISTRIBUTION BY AVERAGE DAILY EARNINGS —  WEST COAST PORTS, LICENSED SEAMEN

(Percentage distribution of licensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 1/)

Percent of seamen receiving daily  earnings of—

Rating
Number
of

seamen

Average 
daily 
earn­
ings 2/

Under
$20

20and
under
21

T ~21

22

- T ~22

: 23

3
23

24

”T “
24

25

~ T “25

26

26

27

27

28

“T ““28

29

29

30

" T "30

31

""I31

32

32

33

~Tp33

34

“3--
34

35

$35

36

$36

37

337

38

338

39

“TT~39

40

40
and
over

All licensed seamen ........................ 3.0% £29.83 w <2,7 1.9 6tl 9.9 8.L 7*9 hit w 3.2 . 2.6 2.7 3.4 1.3 2.0 2.2 7.9
Deck department j / ..... ................... 1,545 £29.18 2.1 0.9 1.6 1.9 3.3 4.3 9.8 15.6 8.3 10.8 6.7 5.4 4.2 4.8 4.4 2.4 3.4 2.3 0.6 1.0 1.1 5.0Chief mates ........................ . 270 36.61 - - - - - - - - - 1.9 1.5 4.8 4.4 8.9 9.6 7.4 13.0 9.3 2.6 4.8 6.3 25.6Second mates ........................... 273 29.63 1.1 - - - 1.1 .7 5.1 15.4 8.8 16.1 9.9 11.7 6.6 5.9 8.1 4.0 2.6 1.1 1.1 .7Third mates ............................ 278 28.14 - - 1.1 .7 3.2 6.8 14.4 15.3 12.6 13.7 8.3 6.1 5.3 6.1 1.1 2.2 1.1 _ _ _ 1.1Fourth mates........................... 213 26.84 - .9 - 1.9 7.5 6.6 22.5 23.9 7.5 12.2 5.6 3.3 5.2 2.8 _ _ _ _ _ _ _

Radio officers ......................... 295 27.61 - 1.0 - 2.7 2.0 3.7 10.5 27.1 14.6 16.3 9.5 3.1 1.0 3.1 4.1 - - .7 - .7 _ _
Chief pursers, passenger ................. 20 31.44 - - - - - - 15.0 - - - 25.0 15.0 - - 10.0 15.0 10.0 10.0 - - . .
Pursers, dry-cargo and tanker ............. 131 23.82 13.0 3.1 14.5 10.7 10.7 9.9 10.7 15.3 5.3 2.3 2.3 - - - 2.3 - _ - . _ _ _
Assistant pursers, passenger........... . 24 23.01 41.7 8.3 - - - 8.3 - 8.3 12.5 12.5 8.3 - • - - - - - - - - - -

Engine department 2/.............. ......... 1,551 30.47 .4 .5 2.3 3.4 5.3 7.9 9.9 8.6 7.5 5.4 7.3 5.1 3.4 2.9 ' 2.0 2.8 2.1 4.4 2.0 3.0 3.3 10.8
Chief engineers ......................... 270 40.27 - - - - - - - - - - - - 1.1 - - 3.7 1.1 11.9 7.4 14.4 14.4 45.9First assistant engineers................. 270 34.98 - - - - - - - - 3.7 - 7.8 8.1 4.4 10.0- 9.3 10.4 8.1 11.9 4.1 1.9 4*4 15.9Second assistant engineers ................ 282 29.07 - - - - 1.1 3.9 8.9 13.8 6.7 11.0 18.8 16.3 8.2 5.3 1.1 1.8 .7 1.8 - .7 - -
Third assistant engineers................. 297 27.03 - - - 2.4 2.7 13.5 15.5 18.5 17.8 11.4 9.8 3.7 3.0 1.0 - - .7 - - - - -
Junior third assistant engineers ........... 337 25.16 - - 4.5 7.7 17.2 18.7 22.6 10.7 9.5 4.7 3.0 - 1.5 - - - - - - - - -
Licensed junior engineers ................. 95 23.61 6.3 8.4 21.1 20.0 13.7 8.4 6.3 3.2 3.2 3.2 ** • 3.2 3.2 - - -

1/ Data relate to latest trips ending prior to June 1957.27 Includes all wage payments and allowances, such as nonwatch allowance, and w ar-risk bonuses. Does not include any value for board and lodging or gratuities. 
T/ Includes data for other ratings in addition to those shown separately.
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TABLE A-7. DISTRIBUTION BY AVERAGE DAILY EARNINGS —  WEST COAST PORTS, UNLICENSED SEAMEN

(Percentage distribution of unlicensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 ^1/)

Percent of seamen receiving daily earnings of—

Rating Numberof
seamen

Average daily 
earn­
ings 2/

s Under 
♦12

♦12and
under
13

113

14

14

15

«15

16

IT
17

IT
18

i3

19 20

\o

21

L
22

I2

23

%

24

L
25

*5

26

Is

27

I?

28

Is

. 29

I9

30
and
over

All unlicensed seamen ............................ n-.io9 Sl8.8Q_ -1.7- 8.6 6,4 4.4 1.8 1.6 1.3 0.9 0.6 4,0
Deck department j/ ............................... 3,627 ♦ 21.05 1.0 4.0 2.6 3.9 7.6 11.4 8.5 9.7 8.4 9.6 6.3 6.8 4.5 3.0 1.5 2.0 1.1 0.5 7.6Bosuns .......... .......................... . 275 24.62 - - - - - 1.1 1.5 2.2 5.8 8.7 14.9 3.7 14.2 8.0 7.3 4.0 3.3 4.7 2.5 13.1Carpenters .................................. 186 * 22.91 - - - - - - - 8.1 11.3 14.5 3.6 5.9 18.8 8.6 8.6 4.8 5.4 2.7 1.1 1.6Deck maintenance... .............. ............ 596 21.15 ' - - - .5 2.7 6.7 10.6 8.1 12.8 11.2 11.6 9.4 9.4 6.5 1.7 .7 2.5 1.7 .5 3.5Able-bodied seamen..... ...................... 1,703 21.61 - - - - 1.4 6.3 14.2 10.3 11.6 9.7 12.2 8.2 6.2 4.7 3.0 1.6 2.0 .6 .4 7.8Ordinary seamen .............................. 718 15.94 - 5.0 20.3 13.0 14.1 16.0 13.5 8.9 5.2 1.4 1.9 - .7 - - - - - -
Engine department .......... •.................. 3,139 18.71 3.4 6.4 6.1 4.5 5.3 7.4 11.2 17.3 11.4 6.6 3.6 2.3 1.9 2.1 1.4 2.0 1.2 1.5 .9 3.5Unlicensed junior engineers ..................... 44 16.89 - - - 25.0 22.7 6.8 25.0 13.6 - - - - - 6.8 - . - - - -

Electricians ................................. 213 27.67 - - - - - - - - 3.3 - 4.7 2.3 8.5 5.2 10.3 11.7 5.2 9.4 8.9 30.5Second electricians ........................... 222 25.63 - - - - - - 3.6 - 2.3 6.3 5.9 6.3 8.1 14*9 9.0 5.4 9.0 8.6 2.7 18.0Engine maintenance ............................ 54 16.80 - - 9.3 - 20.4 37.0 5.6 18.5 - 5.6 3.7 - - - - - - _ _
Oilers..................................... 811 18.54 - - - .7 6.4 11.7 14.7 28.0 21.1 11.3 3.2 2.2 .6 - - - _ _
Firemen, water tenders ......................... 805 18.13 1.9 1.1 - .7 3.2 12.2 21.0 32.9 18.3 5.8 1.7 1.1 - - - _ _ _ _ _
Wipers...................................... 684 13.59 13.5 28.2 27.2 14.8 8.8 1.9 2.6 .9 1.8 .4 - - - - - - - - - -

Stewards department y ........................... 4,343 16.99 1.9 8.1 18.4 17.9 10*3 6.2 4.4 4.2 4.8 4.7 5.1 4.3 3.2 1.2 1.2 1.4 .6 .4 .3 1.3Chief stewards, dry—cargo and tanker ............. 254 23.49 - - - - - - - - 1.6 5.9 24.8 22.4 19.7 7.1 5.1 4.3 1.2 .8 2.8 4.3Chefs, passenger .*............................ 30 31.18 - - - - - - - - - - - - 10.0 - - 16.7 - 10.0 6.7 56.7Cooks, passenger ............................. 116 23.71 - - - 2.6 4.3 - 2.6 2.6 9.5 9.5 4.3 2.6 9.5 6.9 12.1 11.2 9.5 5.2 - 7.8Cook 8, dry-cargo and tanker .................... 265 21.24 - - - - - 2.3 2.6 5.3 17.0 23.0 20.0 13.6 7.5 1.1 3.0 3.8 - .8 _ _
Cooks and bakers, dry-cargo and tanker ............ 219 20.61 - - - - - - 3.2 19.6 1J.7 27.9 9.1 8.2 7.3. .9 3.7 1.4 - - - _
Assistant cooks, passenger ..................... 63 22.21 - - - - - - - 3.2 27.0 6.3 14.3 9.5 19.0 11.1 3.2* 3.2 •- - _ 3.2Assistant cooks, dry-cargo and tanker ............. 297 19.12 - - - - - 12.8 15.8 26.9 21.5 7.4 8.1 5.1 - 1.0 - .7 _ -- _ .7Stewards, passenger........................... 344 14.05 - 27.9 4b. 8 17.4 2.6 - - .6 - - .6 .6 - - .6 .6 1.7 - - .6
falters, passenger ............................ 356 15.32 - 3.4 21.3 43.5 5.3 11.2 7.0 2.5 - - - 2.2 2.8 - - .6 - - - .
Messiaen, all ships ........................... 1,816 14.35 1.5 9.0 25.4 26.9 19.7 8.0 4.1 1.0 .9 .6 .7 1.8 .3 - - - - - - -Dml 1 VlA!lT0 Y\o ... / ... 61 13.07 14.8 32.8 26.2 18.0 8.2

y  Data relate to latest trips ending prior to June 1957.
2/ Includes all wage payments and allowances, sue’ as tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, and war-risk bonuses. 

Does not include any value for board and lodging or gratuities.
3/ Includes data for other ratings in addition to those shown separately.
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TABLE A-8. DISTRIBUTION BY DAILY PREMIUM EARNINGS —  ALL PORTS

(Percentage distribution of seamen manning seagoing ships in the United Spates Maritime Industry by average daily premium earnings, May 1957 1/)

Numberof
seamen

Average daily 
premium 
earn­
ings 7j

Percent of seamen receiving daily premium earnings of—

Rating Under$1

$1endunder
2

42

>

$3

4

4
4

5

$5

6

46

7

7

8

V3

.9

V9

10

410

11

$
11

12

12

13

$13

14

414

15

$
15

16

16

17

17

18

$13

19

419

20

$20
and
over

Licensed seamen: 
Deck department: 882 $10.59 4.6Chief mates ......................... 0.4 0.9 - 2.3 5.4 5.1 9.8 13.3 8.5 3.8 7.4 6.2 5.5 6.3 3.8 3.1 3.4 1.1 0.6 2.9Second mates ......................... 895 9.48 - .4 0.2 1.2 1.7 2.3 7.4 14.2 16.4 13.5 16.3 9.1 4.3 4.0 1.3 .9 .3 .3 .7 - •2

Third mates ......................... 903 9.19 .9 .6 1.0 .9 1.0 3.0 11.1 15.1 18.8 12.6 14.6 7.4 5.1 2.3 2.6 1.4 .2 .3 .3 .3 _
Fourth mates ............ ............ 618 9.17 - .3 .8 .3 1.4 2.7 9.9 13.0 18.6 27.4 10.4 5.9 3.7 2.6 2.4 .6 - - _ _ _
Radio officers ....................... 930 9.08 - .3 .3 1.4 3.3 4.4 7.2 13.9 27.0 13.6 13.0 4.8 3.8 2.4 1.4 .8 .6 .3 _ _ •4Chief pursers, passenger ................ 83 8.61 - 9.0 - 3.3 14.1 10.3 7.7 7.7 3.8 5.1 - 9.0 6.4 1.3 5.1 _ 2.6 '3.8 6.4 - 3.8
Pursers, dry-cargo and tanker . *....... . 272 4.54 18.0 *5.5 6.2 9.9 15.4- 14.7 9.6 9.2 4.8 3.3 1.1 - 1.1 - - - - 1.1 - - -
Assistant pursers, passenger.... ........ 104 11.17 5.7 -.9 2.3 4.7 1.9 5.7 3.8 6.6 8.5 - 1.9 10.4 10.4 5.7 3.3 6.6 5.7 6.6 2.8 3.8 1.9

Engine department: 389 1.36 13.8- 9.6 .3Chief engineers ...................... 47.3 15.5 4.1 4.7 .7 1.0 .6 .2 - - .3 .2 1.0 - - - - -
First assistant engineers .............. 881 9.64 1.2 •4 1.7 4.4 4.3 8.5 10.6 9.0 13.6 .6.3 9.6 4.0 3.3 4.8 6.1 3.3 1.3 2.0 1.1 1.7 1.7
Second assistant engineers............. 915 8.90 .4 .2 2.2 1.8 2.7 5.2 10.7 12.6 18.8 17.3 8.3 8.8 4.0 2.1 2.0 .3 .1 .5 - .7 .3Third assistant engineers .............. 992 8.16 1.4 1.4 3.4 1.7 2.7 8.1 19.9 17.0 10.8 12.0 5.0 4.1 6.0 2.3 2.0 - .9 .5 - - .2
Junior third assistant engineers ......... 780 7.50 .7 2.2 .9 2.0 3.2 5.1 18.5 25.7 18.6 12.9 6.5 1.4 1.5 .4 .4 - - - - - -
Licensed junior engineers............. . 305 5.66 5.1 5.4 11.1 6.7 13.1 14.6 16.2 10.5 6.4 1.9 2.5 .6 1.6 1.6 - - 1.0 - 1.6 - -

Unlicensed seamen: 
Deck department: 6.9 5.3Bosuns .............................. 908 6.95 .3 1.1 12.0 17.2 9.3 11.9 10.6 7.9 4.4 5.1 2.6 .2 .2 .3 1.2 .6 .2 .2 1.4

Carpenters ............. .............. 429 6.85 .9 - 1.2 10.5, 19.3 13.3 7.9 11.9 16.6 4.9 7.2 1.6 2.8 1.2 - - - .7 - - -
Deok maintenance ..................... 1,656 5.82 .41 2.1 9.4 17.9 15.2 15.8 8.6 11.2 6.0 5.1 2.3 .6 1.8 .8 .6 .2 1.3 - - - -
Able-bodied seamen.................... 5,503 7.30 .4 1.1 2.6 3.0 10.9 19.4 19.8 13.9 8.6 6.3 4.3 2.0 2.4 1.6 .7 •2 •4 .3 .5 .4 1.1
Ordinary seamen ....................... 2,560 5.39 .3 2.9 3.0 13.9 27.7 22.7 10.2 8.9 5.1 2.9 .9 .3 ;7 - - .1 - - - - -

Engine deportment:Unlicensed junior engineers ............. 308 2.40 34.7 19.8 16.9 8.1 5.2 8.4 .6 .6 1.6 1.3 1.0 .6 1.0
Electricians ......................... 667 6.08 6 .4 7.1 12.0 6.5 11.7 10.7 10.1 7.7 7.7 3.1 4.2 3.6 3.1 2.2 1.7 1.0 .7 .3 - - -
Second electricians ..... .............. 510 6.25 7.1 7.1 8.1 8.3 12.7 10.4 10.0 8.7 6.5 3.3 4.2 3.3 3.3 2.1 1.5 1.0 1.3 .6 - - -
Engine maintenance ................ . 230 3.18 27.4 13.0 13.9 8.7 12.6 9.6 8.3 2.6 1.3 - 2.6 - - - - - - - - - -
Oilers.............................. 2,720 5.89 - •4 1.6 8.0 18.2 26.4 25.4 11.9 4.9 1.4 .8 •6 .2 - - - - - - - -
Firemen, water tenders ................. 2,749 6.13 .4 .3 .6 3.2 12.8 30.5 28.8- 16.3 4.5 2.2 .3 .1 - - - - - - - - -
Wipers ............................. 2,224 2.01 24.9 35.2 20.3 10.6 4.7 2.2 .3 .6 .5 .2 - - - - - - - - - - -

Stewards department: 6.0 6.0 6.0 8.0 6.0Chief stewards, passenger... ........... 50 8.64 2.0 -■ - 4.0 12.0 14.0 - - 14.0 10.0 10.0 2.0 - - - -
Chief stewards, dry-cargo and tanker.....♦ 833 6.99 • - 1.9 5.5 5.2 13.8 28.6 20.6 11.2 7.4 1.7 1.1 1.4 .2 - .7 .2 .4 - - -
Second stewards, passenger ............. 65 10.18 4.6 - 4.6 9.2 - 4.6 9.2 6.2 - 6.2 1.5 3.1 15.4 7.7 13..8 9.2 1.5 - - 3.1 -
Chefs, passenger ..................... 72 10.38 - - 4.2 8.3 9.7 19.4 13.9 1.4 8.3 4.2 5.6 - - 8.3 5.6 2.8 5.6 - 2.8
Cooke, passenger ..................... 358 8.08 . .6 6.1 7.3 7.0 9.5 8.9 12.6 5.6 5.0 10.1 8.9 5.9 4.7 3.1 2.8 1.1 - .3 •6 -
Cooks, dry-cargo and tanker ............. 856 6.01 _ .6 3.0 6.6 6.2 34.1 31.1 9.7 4.7 2.0 •2 .9 .8 - - - - - - - -
Cooks and bakers, dry-cargo and tanker ...... 759 5.94 - - 1.6 6.0 9.2 38.5 34.0 5.1 3.4 - .4 •4 .7 .7 - - - - - - -
Assistant cooks, passenger ............. 246 7.95 - •8 6.9 3.3 5.7 9.3 8.5 6.5 18.3 18.3 9.3 4.1 4.5 2.4 .8 .8 .4 - - - -
Assistant codes, dry-cargo and tanker ..... 857 5.85 1.6 - 3.4 4.7 10.2 36.9 28.0 7.1 4.3 2.0 •6 .9 .4 - - - - - - - -
Stewards, passenger ................... 1,108 4.55 9.8 14.0 7.5 10.1 15.3 11.3 '8.7 7.9 6.4 5.6 1.4 .9 .2 - •6 •2 .1 - - - -

1,103 5.28 1.3 7.9 12.9 10.1 15.6 16.1 7.3 7.4, 9.0 3.9 5.4 1.6 •6 .5 .3 - - .1 .1 - -
Hesemen, all ships .................... 5,799 4.27 2.6 4.9 8.6 17.2 45.3 13.5 3.1 2.1 1 1.1 .4 .3 .4 .5 (2/) - - (2/) - - - -
Bellboys, passenger ................... 203 4.91 3.7 9.1 7.7 8.7 13.5 10.6 19.7 7.7 4.3 3.8 5.3 • .5 "

1/ Data relate to latest trip ending prior to June 1957. Includes seamen with no daily premium earnings. 
7 / Total of overtime and penalty earnings. Seamen with no premium earnings were included in "Under $ 1. 
T/ Less than 0.05 percent.
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TABLE A-9. DISTRIBUTION BY DAILY PREMIUM EARNINGS —  ATLANTIC AND GULF COAST PORTS

(Percentage distribution of seamen manning seagoing ships in the United States Maritime Industry by average daily premium earnings, May 1957 1/)

Average Percent of seamen recei\ring daily premiian earnings of-

Hating
Numberof
seamen

daily 
premium 
earn­ings 2J

■ Under 
'1

$1
andunder2

$
2

...1_

$3

L

£
4

—

1■ 5 

6

I6

-2-

$7

8

$3

9

$9

10

110

11

11
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$12

12

$13

14

$
14

1?

&15

16

i16

17

17
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T18

19

£19

20

1 —20
and
over

Licensed seamen: 
Deck departmentt 612 $10.42 4.6 9.6 6.5Chief mates..................... . - 0.5 - 2.3 4.7 3.4 12.7 15.2 7.8 8.7 3.3 5.4 4.6 3.6 4.1 1.3 0.5 1.1Second mates........... ............ 622 9.41 - .3 - .3 1.6 .8 6.6 14.8 18.5 20.3 18.2 9.3 4.8 2.6 .2 1.3 .5 _

Third mates ........................ 625 8.92 1.6 .8 0.3 .6 .8 3.0 12.6 14.6 18.7 13.0 18.6 4.3 4.5 2.9 2.1 1.6 _ _ - _ _
Fourth mates ........................ m 8.95 .5 - - - 1.2 3.5 11.9 13.1 17.5 29.9 9.9 6.2 3.2 1.2 2.0 _ - _ - _
Radio officers .............. . 685 9.03 - - .6 .9 2.6 4.5 7.2 14.5 28.0 14.7 13.1 4.2 3.2 2.5 .9 .4 .9 1.2 _ _ .6Chief pursers, passenger .............. 63 9.52 12.7 6.3 - 4.3 - 7.9 3.2 9.5 4.8 3.2 - 11.1 7.9 1.6 6.3 - 3.2 4.8 7.9 _ 4.8Pursers, dry-cargo and tanker ......... 141 3.90 21.3 5.7 1.4 8.5 26.2 19.9 5.0 7.8 4.3 - - - - - - - - - - _ -
Assistant pursers, passenger ....... . 80 12.67 5.0 1.3 - 2.5 - 2.5 5.0 - 5.0 - 2.5 13.8 13.8 7.5 5.0 8.8 7.5 8.8 3.8 5.0 2.5

Engine department:
619 56.1 8.6Chief engineers ..................... 1.37 12.9 14.4 1.8 5.5 - - - .3 - - - - - .5 - - - _ .

First assistant engineers ..... ....... 611 9.83 .8 - .8 2.3 4.2 9.3 10.1 8.7 17.3 8,3 8.3 4.9 3.4 3.9 5.4 3.4 1.8 1.5 1.1 2.1 2.5Second assistant engineers ............ 633 9.22 .5 .3 - .9 2.1 2.2 11.7 14.2 19.4 20.7 7.0 9.0 3.9 3.0 2.4 .6 .2 .5 - .9 .5Third assistant engineers ............. 695 8.05 2.7 2.0 3.6 1.4 2.9 7.9 19.6 15.1 11.5 10.2 5.2 5.0 5.6 2.7 2.4 - 1.3 *4 - _ .3Junior third assistant engineers ........ 443 7.66 .9 1.1 - .5 2.7 5.2 17.3 30.7 16.3 14.9 6.1 1.4 1.1 .7 .7 - - - .
Lioensed junior engineers ...»......... 210 5.41 7.6 4.3 11.0 1.0 14.3 12.9 16.7 12.9 8.6 - 3.8 1.0 2.4 2.4 - - - - 1.0 - -

Unlicensed seamen: 
Deck department:

Bosuns .......................... .. 633 6.30 .5 1.1 7.7 14.4 20.2 9.3 12.2 11.5 4.1 5.3 4.3 4.7 2.1 .3 .3 .3 .8 - - .3Carpenters ......................... 243' 6.35 1.6 - - 11.9 21.4 17.7 7.8 16.5 8.6 4.5 4.5 2.9 2.5 - - - - - - -
Deck maintenance ............... . 1,060 5.08 1.3 2.2 12.6 21.3 18.3 14.6 9.0 10.4 4.1 2.4 1.1 - 2.3 .5 - _ - - - - -
Able-bodied seamen... ............... 3,800 7.16 .3 - .3 1.6 10.3 23.4 20.5 15.6 9.0 6.3 4.9 2.2 2.1 1.4 .8 .3 .1 .2 - .1 .1Ordinary seamen ..................... 1,342 5.53 .6 .4 .5 14.3 29.8 24.2 9.0 9.1 6.1 3.1 1.3 .8 .7 - - .1 - - - - -

Engine department: 21.6 13.6 8.7 .3 .8 1.5Uhlicensed junior engineers ........... 264 2.33 34.1 6.4 2.7 1.9 1.1 .3 - 1.1 - - - - - - -
Electricians .................... . 454 4.53 7.9 9.0 17.3 7.0 16.7 13.9 11.2 6.2 6 .4 - .9 .4 2.4 - - - - - - - -
Second electricians .................. 288 4.31 9.4 11.1 12.8 12.2 13.7 12.3 8.3 7.3 3.5 2.1 - - 2.1 - - - - - - - _
Engine maintenance ........... ....... 176 3.14 33.0 15.9 6.2 5.1 13.1 10.2 9.7 1.7 1.7 - 3.4 - - - - - - - - - .
Oilers ............................ 1,909 5.52 .3 .6 1.6 9.2 21.5 31.6 24.9 6.6 1.9 .6 .4 .4 .3 - - - - - - - _
Firemen, water tenders ................ 1,944 6.01 .6 - .2 2.3 15.1 35.6 28.4 12.0 3.3 2.1 .3 .2 - - - _ - - _ _ _
Wipers ............................ 1,540 1.32 30.3 33.9 18.1 10,5 3.3 2.0. .5 .6 .1 .3 - - - - - - - - - - -

Stewards department:
Chief stewards, passenger ............. 38 9.61 2.6 - - - 7.9 - - - 7.9 7.9 I8.4 7.9 10.5 7.9 13.2 13.2 2.6 - - - -
Chief stewards, dry-cargo and tanker ...... 579 7.35 - - - .3' - 12.3 37.1 23.7 13.3 8.1 1.9 1.2 1.6 - - .2 .3 - - ( - -
Second stewards, passenger .......... . 48 11.99 - - - - - 6.2 12.5 4.2 - 8.3 2.1 4.2 14.6 10.4 18.7 12.5 2.1 - - 4.2 _
Chefs, passenger .......... ......... 42 12.57 - - - - - - 11.9 16.7 4.3 2.4 4.8 7.1 9.5 - - 14.3 9.5 4.8 9.5 - 4.8
Cooks, passenger .................... 242 9.54 - - - - 3.7 11.2 6.6 12.0 6.2 7.4 12.4 13.2 8,7 7.0 4.5 4.1 1.7 - .4 .8 -
Cooks, dry-cargo and tanker ........... 591 6.31 - - .5 .7 3.0 36.3 39.5 12.0 4.6 2.4 .3 .3 - - - - - - - - _
Cooks and bakers, dry-cargo and tanker .... 540 6.05 - - - 1.9 5.0 42.8 41.7 5.4 3.3 - - - - - - - - - - - 1 -
Assistant cooks, passenger .......... . 183 8.99 - - - 1.1 3.3 8.2 3.3 5.5 23.5 24.6 12.6 5.5 6.0 3.3 1.1 1.1 .5 - - - -
Assistant cooks, dry-cargo and tanker ... 560 6.14 .4 - - 1.4 3.0 45.9 33.0 9.3 5.5 1.4 - - - - - - - - - - -
Stewards, passenger ................. 764 5.33 .4 .1 3.0 13.7 21.7 15.6 12.6 11.3 9.0 7.9 1.8 1.3 .3 - .9 .3 .1 - - - -
Waiters, passenger .................. 747 6.42 .3 .3 .3 9.6 15.8 21.6 10.0 10.7 13.3 5.5 8.0 2.4 .9 .7 •4 - - .1 .1 - -
Messmen, all ships .................. 3,983 4.66 1.0 .1 .9 16.0 56.7 16.5 3.6 2.3 1.5 .4 .4 .1 (2/) .1 - - (2/) - - - -
Bellboys, passenger .................. 147 6.27 “ — 1.4 5.4 19.0 15.0 27.9 10.9 6.1 5.4 8.2 .7 - ~ “ ~ “ "

1/ D»t*» relate to latest trip ending prior to June 1957. Includes seamen with no daily premium earnings.
1/ Total of overtime and penalty earnings. Seamen with no premium earnings were included in "Under $1. " 
T/ Less than 0.05 percent.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



TABLE A-10. DISTRIBUTION BY DAILY PREMIUM EARNINGS —  WEST COAST PORTS

(Percentage distribution of seamen manning seagoing ships in the United States Maritime Industry by average daily premium earnings, May 1957 1/)

Percent of seamen receiving daily premium earnings of—
Rating

Number
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seamen
daily premium 
earn­
ings 2J
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Licensed seamen: 
Deck department: $10.97Chief mates ................ ........ 270 1.4 1.8 - 4.0 7.2 5.8 7.2 3.2 9.0 6.1 10.8 4.7 5.4 10.5 ‘ 8.3 2.2 2.2 1.8 0.7 0.7 6.9Second mates ......................... 273 9.64 - .7 0.7 3.2 1.8 5.7 9.3 12.9 11.8 14.7 12.2 8.6 3.2 7.2 3.9 - 1.1 1.1 1.1 - .7

Third mates ......................... 273 9.80 .7 - 2.4 1.4 1.4 2.8 7.7 16.0 18.8 11.5 5.9 13.9 6.3 2.4 3.8 1.0 .7 1.0 1.0 1.0Fourth mates....... ................. 213 9.59 - .9 2.3 .9 1.8 1.4 6.3 12.6 20.3 22.5 11.3 5.4 4.5 5.0 3.2 1.8 _ - _ _ -
Radio officers ....................... 295 9.20 - 1.0 1.3 2.6 4.8 4.2 7.4 12.6 24.8 11.0 12.6 6.1 5.2 2.3 2.6 1.6 _ - - - -
Chief pursers, passenger ...... ...... 20 5.78 - 13.0 - - 47.8 13.0 17.4 - - 8.7 - - - - - - _ _ - _ .
Pursers, dry-cargo and tanker ........... 131 5.24 14.5 5.3 11.5 11.5 3.8 9.2 14.5 10.7 5.3 6.9 2.3 - 2.3 - - - - 2.3 - - -
Assistant pursers, passenger ............ 24 6.20 20.0 - 10.0 10.0 6.7 13.3 - 23.3 16.7 - - - - - - - - - - -

Engine departments 12.6 9.6 2.6Chief engineers....................... 270 2.97 27.4 21.5 11.9 3.0 2.2 3.3 1.1 .7 - - 1.1 .7 2.2 - - - - -
First assistant engineers .............. 270 9.21 2.2 1.4 3.6 9.0 4.3 6.9 11.6 9.7 5.4 2.5 12.3 2.2 4.7 6.9 7.6 2.9 1.8 3.2 1.1 .7 -
Second assistant engineers ............. 282 3.18 1.4 - 6.9 3.8 4.1 11.7 8.6 8.9 17.2 9.6 12.7 8.2 4.1 - 1.0 1.0 - .7 - - -
Third assistant engineers ............... 297 8.41 - - 2.9 2.3 2.3 8.4 20.4 21.0 9.1 15.9 4.5 1.9 6.8 2.9 1.0 _ _ .6 - . -
Junior third assistant engineers ............ 337 7.29 1.4 3.4 2.0 4.0 3.7 4.9 19.2 19.2 21.5 10.3 6.9 1.4 2.0 - - - - - - - -
Licensed junior engineers .............. 95 6.21 - 6.7 11.5 18.3 10.6 18.3 15.4 5.8 1.9 5.8 - - - - - - 2.9 - 2.9 - -

Unlicensed seamen: 
Deck department:

6.5Bosuns ............. ................ 275 8.44 - 1.1 5.1 10.2 9.1 11.3 8.4 9.8 12.7 4.7 5.8 4.0 - - 1.8 2.2 1.8 .7 - 4.7
Carpenters .......................... 136 7.51 - - 2.7 8.6 16.7 7.5 8.1 5.9 26.9 5.4 10.8 - 3.2 2.7 - - - 1.6 - - -
Deck maintenance ...................... 596 7.14 - 1.8 3.7 11.2 9.4 18.0 8.1 12.6 9.4 10.1 5.9 1.7 1.0 1.5 1.7 .5 3.5 . . - -
Able-bodied seamen .................... 1,703 7.60 .7 3.6 7.6 6.1 11.0 10.3 18.3 10.3 7.8 6.3 3.2 1.6 2.9 1.9 .4 - * 1.1 .5 1.8 1.1 3.5Ordinary seamen ...................... 718 4.92 - 9.3 9.4 12.6 22.2 18.6 13.2 3.6 2.5 2.2 - .7 .7 - - - - - -• - -

Engine departments
Unlicensed junior engineers ............. 44 2.50 38.6 9.1 .6.8 18.2 20.5 6.8 - - - - - - - - - - - - - - -
Electricians ......................... 213 9.37 3.2 3.2 - 5.5 1.4 5.5 7.7 10.9 10.5 9.5 10.9 10.0 4.5 6.8 4.1 3.2 2.3 .9 - - -
Second electricians............. ..... 222 8.76 4.3 2.2 2.2 3.4 5.2 7.3 12.5 10.3 10.3 4.7 9.5 8.6 4.7 4.7 3.4 2.2 3.0 1.3 - - -
Engine maintenance........ .... ...... 5-4 3.32 9.3 3.7 38.9 20.4 11.1 7.4 3.7 5.6 - - - - - - - - - - - - -
Oilers..........................’..... 811 6.77 - - 1.5 5.2 10.6 14.5 26.5 23.9 11.7 3.3 1.7 1.1 - - 1 - - - - - - -
Firemen, water tenders ...................... 805 6.40 .4 1.0 1.6 5.2 7.4 18.1 29.6 26.5 7.4 2.5 .4 - - - - - - -. - - -
Wipers ............................. 684. 2.43 14.0 36.9 24.7 10.6 7.7 2.7 1.3 .6 1.6 - - - - - - - - - - - -

Stewards deoartment:
Chief stewards, passenger........... . 12 4.99 16.7 25.0 58.3Chief stewards, dry-cargo and tanker ...... 254 6.18 - - 6.3 17.3 16.9 17.3 9.1 13.8 6.3 5.9 1.2 .8 1.2 .8 - 2.0 - 1.2 - - -
Second stewards, passenger ............. 17 5.07 17.6 - 17.6 35.3 - - - 11.8 - - - - 17.6 - - - - - - - -
Chefs, passenger ..................... 30 7.31 - - - 10.0 - 20.0 6.7 23.3 26.7 - 13.3 - - - - - - - - - —
Cooks, passenger ..................... 116 5.03 - 1.7 19.0 22.4 13.8 6.0 13.8 13.8 4.3 - 5.2 - - - - - - - - - -
Cooks, dry-cargo and tanker ............. 265 5.33 - 1.9 8.7 20.0 13.2 28.3 12.5 4.5 4.9 1.1 - 2.3 2.6 - - - - - - - -
Cooks and bakers, dry-cargo and tanker .... 219 5.66 - - 5/4 16.3 19.5 28.1 15.4 4.5 3.6 - 1.4 1.4 2.3 2.3 - - - - - - -
Assistant cooks, passenger ............. 63 4.93 - 3.2 27.0 9.5 11.1 12.7 23.8 9.5 3.2 - - - - - - - - - - - -
Assistant cooks, dry-cargo and tanker ..... 297 5.31 4.0 - 9.8 10.8 23.6 19.9 18.5 3.0 2.0 3.0 1.7 2.7 1.0 - - - - - - - -
Stewards, passenger .............,...... 344 1.70 30.5 44.6 17.4 2.0 1.2 1.7 - . .6 .6 .6 .6 - - - - - - - - - -
Waiters, passenger .................... 356 2.39 3.4 23.9 39.3 11.0 15.2 4.8 1.4 .6 - .6 - - - - - - - - - ■ - -
Kessmen, all ships .................... 1,816 3.40 6.4 15.5 25.3 19.4 20.4 6.7 2.1 .6 .3 .3 .3 1.0 1.5 - - - - - - - -
Bellboys, passenger ................... 61 1.64 29.5 31.1 23.0 16.4 “ - " " “ “ — “ “ “

1/ Data relate to latest trip ending prior to June 1957. Includes seamen with no daily premium earnings.
27 Total of overtime and penalty earnings. Seamen with no premium earnings were included in "Under $1.".
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TABLE A—11. SUPPLEMENTARY EARNINGS —  ALL PORTS

(Average daily supplem entary earnings of seam en manning seagoing ships in the United States M aritim e Industry by type of payment, May 1957 1_/)

Rating
Total suppleBentary pay 3/ War-risk bonus Division of work Extra meals Passenger pay

Total rating Seamen receiving Average Seamen receiving Average Seamen receiving Average
*11

Seamen receiving Averageallseamen
Seamen receiving

Number Average Percent Average seamen Percent Average au.1semen Percent Average uxseamen Percent Average Percent Average
All aaaaen (exeept masters and cadets) .......... JUL7B5 80.23 25.7 *0.90 *0.12 11.0 *1.13
All licensed seamen ........................ 9,627 80.21 14.4 *1.47 *0.19 11.9 ♦1.58

Deck department £/...................... A,320 .21 14.4 1.44 .18 11.7 1.57Chief antes......................... 332 .23 14.4 1.60 .23 12.1 1.86Second antes ........................ 395 .19 13.6 1.37 .18 11.5 1.55third antes................ ......... 903 .17 13.5 1.28 .17 11.4 1.45Fourth antes ......................... 618 .21 18.4 1.16 •21 15.2 1.35Radio officers ....................... 930 .21 14.9 1.41 .18 11.3 1.57Chief pursers, passenger ................ 83 .73 20.5 3.56 .30 9.6 3.11Pursers, dry-cargo and tanker ............ 272 .17 13.6 1.26 .16 12.5 1.28Assistant pursers, passenger............. 104 .23 7.7 3.01 .08 3.8 2.17
Etagine department 2/ ............. ........ 4,307 .21 14.3 1.49 .19 12.2 1.59Chief engineers.... ................ . 889 .34 14.3 2.27 .30 11.6 2.63First assistant engineers.............. . 381 .24 14.4 1.66 .21 11.7 1.78Second assistant engineers ............. . 915 .17 12.9 1.31 .17 11.3 1.55Third assistant engineers ............... 992 .17 13.8 1.21 •16 11.9 1.32Junior third assistant engineers .......... 780 .20 21.4 .93 .1? 19.2 .99Licensed junior engineers ............... 305 .08 3.9 1.93 (4/) 3.0 1.68

All unlicensed seamen...................... 35,158 .24 28.8 .82 .11 10.7 .99 ♦0.04 3.8 ♦0.91
Deck department 2/ ....................... 11,354 .15 17.4 .39 .12 11.8 .99 W X .8 .67Bosuns...... ............ .......... 908 .19 16.2 1.18 .15 11.8 1.26 W ) .3 .29Carpenters .......................... 429 .12 12.4 .94 .11 U.7 .96 - - -

Deck maintenance...................... 1,656 .19 19.9 .94 .15 14.9 1.01 (A/) .3 •16Able-bodied seamen.................... 5,503 .16 17.6 .89 .12 11.3 1.02 w) 1.1 .59Ordinary seamen....... ............... 2,560 .13 17.7 .72 .09 12.0 .77 (4/) .5 1.45
Engine department 2/..................... 10,095 .15 18.0 .85 .11 11.7 .94 (4/) .3 .23Unlicensed junior engineers ............. 308 .23 a.4 1.06 .18 14.6 1.22 - - -

Electricians............. ........... 667 •23 19.6 1.45 •22 15.0 1.48 - - -
Second electricians ................... 510 •20 21.2 .94 .10 12.7 .82 - - -
Engine maintenance .................... 230 .13 25.7 .50 .07 15.2 .44 - - -
Oilers ............................. 2,720 .15 19.3 .77 .11 11.6 .92 (4/ ) .9 .24Firemen, water tenders................. 2,749 .14 16.9 .81 .10 11.1 .90 \L/j .2 .28Vipers ................ ............. 2,224 .13 16.2 .82 .11 12.1 .87 w ) .2 •14

Stewards department 2/................... 13,709 .37 46.3 .30 .09 9.0 1.03 .09 9.0 .95 ♦0.08 31.8 ♦0.26 10.08 9.8 ♦0.84Chief stewards, passenger............... 50 .53 22.0 2.42 .26 8.0 3.24 - - - - - - -Chief stewards, dry-cargo and tanker.... 833 .65 55.8 1.16 .14 11.2 1.22 .13 8.3 1.52 .13 35.3 .38 .18 22.9 .78Second stewards, passenger ............... 65 •22 18.5 1.18 .14 6.2 2.28 - - - .07 12.3 :6o . •
Chefs, passenger...................... 72 .37 41.7 .38 .18 5.6 3.20 .11 18.1 .62 .08 18.1 .42 - •
Cooks, passenger........... .......... 358 .21 21.2 .98 .09 3.4 2.59 .10 5.6 1.06 .06 12.3 .50 . • «
Cooks, dry-cargo and tanker............. 356 .67 72.1 .93 .13 11.6 1.14 .17 18.2 .94 .15 53.7 .29 .16 21.3 .75Cooks and bakers, dry-cargo and tanker..... 759 .65 75.5 .86 .12 10.8 1.12 .15 15.8 .97 .16 57.4 .28 .16 22.4 .74Assistant cooks, passenger.............. 246 .15 12.6 1.22 .11 4.9 2.32 (4/) 2.3 .38 .03 4.9 .61 - . -
Assistant cooks, dry-cargo and tanker ...... 857 .53 63.1 .85 .12 12.6 .92 .12 15.9 .76 .15 52.9 .29 .15 17.0 .86Stewards, passpnger ................... 1,108 •12 10.0 1.19 .07 4.7 1.46 W X 2.3 .89 (4/) 2.9 1.31 - - •

Waiters,*passenger ........... ......... 1,103 .17 53.5 .31 .06 4.4 1.46 (4/) 1.9 .50 .09 51.5 .17 - - •Messmsn, all ships................... . 5,799 .38 51.6 .74 .09 11.4 .79 .09 9.4 .96 .08 34.1 .23 .10 11.2 .90Bellboys, passenger ................... 208 .16 15.4 1.01 .05 3.8 1.33 .10 10.1 1.01 (4/) 4.3 .04 - -

1_/ Data relate to la te st trips ending prior to June 1957.
2/ Includes other paym ents, such as for penalty ca rg o es, no linen, etc. , in addition to those shown sep arately. Does not include nonwatch pay, uniform or tool allow ances, which w ere con­

sid ered  as part of the base pay.
3 /  Includes data for other ratings in addition to those shown sep arately.
4 /  L ess  than V2 cent.

NOTE: Where en tries are om itted, data w ere eith er not applicable or not computed.
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TABLE A-12. SUPPLEMENTARY EARNINGS —  ATLANTIC AND GULF COAST PORTS

(A verage daily supplem entary earnings of seam en manning seagoing ships in the United States M aritim e Industry by type of payment, May 1957 1/)

00

Rating
Total supplementary pay 2/ War-risk bonus Division of work Extra meals Passenger pay

Total rating Seamen receiving Averageallseamen
Seamen receiving Averageallseamen

Seamen receiving Averageallseamen
Seamen receiving Averageallseamen

Seamen receiving
Number Average Percent Average Percent Average Percent Average Percent Average Percent Average

All seamen (except masters and cadets) .......... 30ft?80 *0.25 — 27,1 40*93 fo,1̂ 11.2 tl.15
All licensed seamen.............. ......... 6,531 *0.21 14.4 *1.48 *0.20 11.9 $1.66

Deck department 2/.................. *... 3,275 .22 15.0 1.50 .20 12.2 1.66Chief mates ......................... 612 .24 14.9 1.58 .24 12.6 1.92Second mates................... 622 .19 14.3 1.34 .19 11.7 1.59Third mates......................... 625 .18 14.2 1.26 .17 11.7 1.48Fourth mates ......................... 405 .23 19.3 1.18 .22 15.3 1.39Radio officers........ ............ ... 685 .22 15.0 1.45 .20 11.8 1.65Chief pursers, passenger ............... 63 .87 19.0 4.55 .39 12.7 3.11Pursers, dry-cargo and tanker ............ HI .23 13.5 1.74 .23 13.5 1.74Assistant pursers, passenger ............. 80 .30 10.0 3.01 .11 5.0 2.17
Fjngine department y  ....................... 3,256 .20 13.9 1.47 .19 11.6 1.67Chief engineers ...................... 619 .35 14.1 2.51 .32 11.8 2.72First assistant engineers ............. 611 .24 14.9 1.60 .22 11.9 1.82Second assistant engineers............. . 633 .17 13.4 1.26 .18 11.5 1.58Third assistant engineers.............. . 695 .16 12.8 1.24 .15 10.5 1.44Junior third assistant engineers .......... 443 ,18 21.2 .86 .18 18.1 .97Licensed junior engineers ............... 210 .01 2.9 .25 (4/) 2.9 .16

All unlicensed seamen ................. ..... . 24,049 .26 30.6 .85 .11 11.0 1.00 $0.03 2.8 $1.04
Deck department y ...................... 7,727 .16 18.6 .88 .11 12.0 .96 .01 .7 .82Bosuns ............................. 633 .21 18.0 1.18 .16 12.2 1.28 (4/) .5 .29Carpenters................. ......... 243 .06 9.1 .70 .06 9.1 .71 -Deck maintenance ..................... 1,060 .19 20.8 .93 .14 13.8 1.01 &/) .3 •24Able-bodied seamen ................. . 3,800 .17 18.8 .90 .12 11.8 .99 .01 .9 .68Ordinary seamen...................... 1,842 .13 19.0 .70 .09 11.9 .73 .01 .7 1.45
Engine department y  ..................... 6,956 .16 17.2 .91 .11 11.7 .98 (4/) .1 .16Unlicensed junior engineers ........... . 264 .26 25.0 1.06 .21 17.0 1.22 - - -Electricians........................ 454 .32 21.4 1.48 .24 15.9 1.53 _ - -Second electricians ................... 2 88 .14 20.5 .66 .06 12.8 .50 .

Engine maintenance .................... 176 .09 14.8 .58 .07 13.1 .53 - . -Oilers............................. 1,909 .16 18.4 .85 .11 11.8 .95 - .5 .16Firemen, water tenders ................. 1,944 .14 16.7 .87 .10 11.1 .92 - - -
Wipers ............................. 1,540 .14 16.8 .84 .10 11.8 .89 - - -

Stewards department y ................... 9,366 .42 50.4 .83 .10 9.6 1.06 .07 6.5 1.07 $0.11 39.8 $0.27 $0.10 11.2 $0.92Chief stewards, passenger.... .......... 38 .54 15.8 3.44 .34 10.5 3.24 - - - - - - - - -
Chief stewards, dry-cargo and tanker ....... 579 .70 60.1 1.17 .13 10.9 1.28 .08 6.4 1.21 .19 48.4 .39 .21 22.6 .93Second stewards, passenger .... ..... . 48 .30 25.0 1.18 .19 8.3 2.28 - - - .10 16.7 .60 - - -
Chefs, passenger ...................... 42 .44 40.5 1.08 .30 9.5 3.20 - - - .13 31.0 .42 - - -
Cooks, passenger............. ........ 242 .27 24.4 1.09 .13 5.0 2.59 .05 1.2 3.73 .09 18.2 .50 - - -
Cooks, dry-cargo and tanker ............. 591 .78 78.8 .99 .13 11.7 1.12 .18 16.6 1.08 .21 69.4 .30 .19 20.5 *95Cooks and bakers, dry-cargo and tanker.... 540 .71 81.3 .87 .12 10.7 1.11 .10 11.7 .87 .21 71.7 .30 .20 22.4 .89Assistant cooks, passenger.... ....... 183 .19 13.1 1.47 .15 6.6 2.32 - - - .04 6.6 •61 - - -Assistant cooks, dry-cargo and tanker ......... 560 .71 79.6 .89 .10 11.6 .88 .12 14.8 .80 .22 71.6 .30 .20 23.2 .88Stewards, passenger ................... 764 .15 10.7 1.44 .10 6.8 1.46 •02 .5 3.54 .d 3.9 .14 - - -
Waiters, passenger .................... 747 .17 51.9 .33 .09 6,4 1.46 - - - .07 49*3 .14 - - -Nessmen, all ships .................... 3,983 .43 57.6 .74 .09 11.4 .78 .08 7.4 1.08 .10 43.3 .24 .13 13.8 .93Bellboys, passenger.................. . 147 .07 5.4 1.33 .07 5.4 1.33 - ” — " _ “ ~ “

U  Data relate to la test tr ip s  ending prior to June 1957.
2/ Includes other paym ents, such a s'fo r  penalty ca rg o es, no linen, e t c . , in addition to those saown separately. D oes not include nonwatch pay, uniform or tool a llow an ces, which w ere con­

sidered as part of the base pay.
3/ Includes data for other ratings in addition to those shown sep arately.
4/ L ess  than 1/ 2 cent.

NOTE: Where en tries w ere om itted, data w ere eitner not applicable or not computed.
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TABLE A—13. SUPPLEMENTARY EARNINGS —  WEST COAST PORTS

(Average daily supplem entary earnings of seam en manning seagoing ships in  the United States M aritime Industry by type of paym ent, May 1957 1/)

Total supplementary pay War-risk bonus Division of work Extra meals Passenger pay
Rating Total rating Seamen receiving Averageallseaman

Seamen receiving Averageallseaman
Seamen receiving Averageallseamen

Seamen receiving Averageallseamen
Seamen receiving

Number Average Percent Average Percent Average Percent Average Percent Average Percent Average
All seemen (except masters and cadets) .....

3,096

80.19 22.7, *0.84 *0,u _10.5__ .61.07
All licensed seamen ........................ $0.20 14.3 $1.43 $0.17 12.0 $1.41

Deck department 2/...................... 1,545 .17 13.3 1.31 .15 10.7 1.36Chief mates ......................... 270 .22 13.3 1.65 .19 11.1 1.70Second mates.......... ..... .... . 273 .17 12.1 1.43 .16 11.0 1.47Third mates .......................... 278 .16 11.9 1.34 .15 10.8 1.37Fourth mates...................... . 213 .19 16.9 1.13 .18 14.1 1.26Radio officers ...................... 295 .19 14.6 1.33 .14 10.2 1.34Chief pursers, passenger ................ 20 .30 25.0 1.19 - - -Pursers, dry-cargo and tanker............ 131 .10 13.7 .75 .08 11.5 .70Assistant pursers, passenger ............. 24 - - - - - -
Engine department ..................... 1,551 .23 15.2 1.54 .19 13.4 1.45Chief engineers...................... 270 .36 14.8 2.46 .27 11.1 2.39First assistant engineers............... 270 .24 13.3 1.81 .19 11.1 1.68Second assistant engineers .............. 282 .17 11.7 1.43 .16 10.6 1.47Third assistant engineers ............... 297 .19 16.2 1.15 .17 15.2 1.14Junior third assistant engineers........ .. 337 .22 21.7 1.03 .21 20.8 1.01Licensed junior engineers ............... 95 .23 6.3 3.60 .15 3.2 4.73

All unlicensed seaman ....................... 11,109 .19 25.1 .74 .10 10.1 .95 $0.05 6.1 $0.79
Deck department 2/...................... 3,627 .13 14.8 .90 .12 11.4 1.05 (4/) 1.0 .45Bosuns ............................. 275 .14 12.C 1.18 .13 10.9 1.21 - - -

Carpenters .......................... 186 .19 16.7 1.12 .17 15.1 1.15 - - -
Deok maintenance................... 596 .17 18.1 .96 .17 16.8 1.01 {&/) .3 .05Able-bodied seamen.................... 1,703 .13 14.7 .89 .11 10.0 1.12 .01 1.6 .48Ordinary seamen....... ............... 718 .11 14.5 .79 .11 12.1 .87 - - -

Engine department % / ........... ......... 3,139 .14 19.8 .72 .10 11.8 .37 W ) .8 .26Unlicensed junior engineers ...... ..... . 44 - - - - - - - - -Electricians.............. .......... 213 .22 16.0 1.36 .18 13.1 1.34 - - -
Second electricians ................... 222 •28 22.1 1.28 .16 12.6 1.25 - - -
Engine maintenance.................... 54 .27 61.1 .4 4 .06 22.2 .28 - - -
Oilers ............................. 811 .13 21.5 .60 .09 11.1 .85 .01 1.8 .29Firemen, water tenders.................Wipers ............................. 805684

.12.12 17.414.8 .67.78 .10•11 11.212.9 .86
.84 (A/)

& )
.6.7 .28

.14
Stewards department £/ ................... 4,343 .26 37.6 .70 .07 7.8 .93 .12 14.2 .83 $0.03 14.8 $0.20 $0.04 6.6 ♦0.54Chief stewards, passenger ...... ......... 12 .50 41.7 1.20 - - - - - - - - - - - _

Chief stewards, dry-cargo and tanker....... 254 .52 46.1 1.13 .16 11.8 1.33 .24 12.6 1.88 .01 5.5 .18 .11 23.6 .45Second stewards, passenger .............. 17 - - - - - - - - - - - - - - _
Chefs, passenger.............. ....... 30 .27 43.3 .62 - - - .27 43.3 .62 - - - - - -
Cooks, passenger.................... . 116 .09 14.7 .59 - - - .09 14.7 .59 - - - - - -
Cooke, dry-cargo and tanker ............. 265 •42 57.0 .73 .13 11.3 1.19 .16 21.9 .71 .03 18.9 .18 .08 23.0 .35Cooke and bakers, dry-cargo and tanker ..... 219 .52 61.2 .85 .1 2 11.0 1.13 .28 26.0 1.09 .04 22.4 •18 .08 22.4 .36Assistant oooks, passenger .............. 63 .04 11.1 .38 - - - .04 11.1 .38 - - - - -
Assistant oooks, dry-cargo and tanker ...... 297 .33 46.5 .71 .14 14.5 .98 .12 17.8 .69 .03 17.5 .18 .04 5.4 .73Stewards, passenger ................... 344 .04 8*4 .47 - - - .04 7.8 .50 (4/) .6 .01 - .
Waiters, passenger .................... 356 .16 56.7 .29 - - - .03 5.9 .50 .13 56.2 .24 - . .
Naeemen, all ships .................... 1,816 .28 38.4 .74 .09 11.5 .80 .11 13.9 .82 .0 2 13.8 .17 .04 5.6 .76Bellboys, paesenger....... ............ a .36 39.3 .90 ” • • .35 34.4 1.01 .01 14.8 .04 “ * -

1/ Data relate to la te st tr ip s  ending prior to June 1957. 
2/ Includes other paym ents, such as for penalty cargoes,, no linen, e tc .,  in addition to those shown sep arately. Doe s not include nonwatch. pay, uniform or tool allow ances, wnich were con-

sidered as part of the base pay.
3/ Includes data for other ratings in addition to th ose shown sep arately. 
¥/ L ess  than V2 cent.

NOTE: Where entries are omitted, data were either not applicable or not computed.
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TABLE A-14. AVERAGE DAILY EARNINGS —  ON PORT PAYROLLS

(Average daily earn ings of seam en manning seagoing ships in  tne United States M aritim e Industry w hile on port payrolls, 1 /  a ll  ports and by coast, May 1957 2 / )

Rating

All ports Atlantic and Gulf Coast ports Vest Coast ports

Number
of

seamen

Average
daily

earnings 2/

Average daily 
premium i j Number

of
seamen

Average
daily

earnings 2/

Average dally 
premium j j Number

of
seamen

Average
dally

earnings j/

Average daily 
premium t j

Hours Earnings Hours Earnings Hours Earnings

All seamen (except masters and cadets)............. 9.997 $20.22 2.6 $6.04 7.435 tl9.il 2.5 $5.68 2.562 $22.56 2.7 tr.o8__
All licensed seanen.......... ..................... 2,454 $28.92 2.3 $7.62 1,795 $29.03 2.4 $7.74 659 $28.62 2.2 $7.27

Deck department *>/.... ......................... 1,209 27.98 2.6 8.47 895 28.00 2.7 8.64 314 27.92 2.5 8.01
Chief mates ................................. 213 39.12 3.3 12.35 158 39.13 3.8 12.95 55 39.12 3.7 12.58
Second mates ............................ . 210 28.48 2.9 9.24 155 28.22 2.9 9.26 55 29.20 2.9 9.20
Third m ates................................. 209 25.49 2.4 7.62 154 25.20 2.4 7.55 55 26.29 2.4 7.31
Fourth mates ........................ ........ 207 24.17 2.3 7.48 152 24.25 2.4 7.67 55 23.93 2.2 6.95
Radio officers .................... .......... 231 24.66 2.0 6.32 176 25.06 2.1 6.31 55 23.38 1.5 4.77
Pursers, dry-cargo and tanker............... 114 24.28 2.0 6.42 75 24.07 2.1 6.52 39 24.68 1.9 6.22

Engine department *>/.... .................... 1,245 29.84 2.1 6.79 900 30.06 2.1 6.86 345 29.26 2.0 6.60
Chief engineers .............................. 207 38.93 .3 1.42 153 37.93 .1 .42 49 42.17 1.1 4.66
First assistant engineers .................... 213 39.51 3.3 13.28 158 40.21 4.0 14.00 55 37.50 3.3 11.21
Second assistant engineers .................. 213 29.28 2.3 9.01 158 29.07 2.9 9.29 55 29.91 2.6 8.24
Third assistant engineers................ . 262 25.16 1.9 6.13 196 25.06 1.9 6.01 66 25.46 2.0 6.48
Junior third assistant engineers ............. 257 22.52 1.7 5.35 164 22.63 1.8 5.67 93 22.32 1.6 4.78
Licensed junior engineers ................... 90 22.21 1.4 4.53 66 22.61 1.5 4.79 24 21.12 1.2 3.31

All unlicensed seamen........................... . 7,543 17.39 2.7 5.53 5,640 16.35 2.6 5.03 1,903 20.47 2.3 7.02
Deck department %/ .............................. 2,763 18.56 3.0 6.45 2,034 17.19 2.9 5.79 729 22.40 3.2 8.28

Bosuns............... .............. ....... 217 22.28 2.8 6.46 165 21.15 2.6 5.55 52 25.87 3.4 9.36
Carpenters..... ............................. 145 21.21 3.0 6.90 90 20.04 3.0 6.17 55 23.14 3.0 8.10
Deck maintenance ............................ 467 19.84 2.9 6.75 324 18.34 2.7 5.71 143 23.22* 3.3 9.09
Able-bodied seamen..................... . 1,306 18.95 3.1 6.30 986 17.54 3.0 6.22 320 23.30 3.1 8.53
Ordinary seamen.................. ........... 616 14.89 3.1 5.40 457 13.66 3.0 4.96 159 18.44 3.1 6.67

Engine department £/ ............................ 2,405 17.14 2.2 4.35 1,799 16.36 2.1 4.24 606 19.44 2.7 6.68
Unlicensed junior engineers .................. 57 14.34 .2 .47 55 14.73 .2 .36 2 13.00 1.3 3.51
Electricians ................................ . 210 23.84 2.5 5.93 158 21.88 1.9 3.96 52 29.78 4.3 11.92
Second electricians ......................... 135 23.33 2.9 7.05 86 20.54 2.1 4.40 49 28.22 4.2 11.69
Engine maintenance .......................... . 100 14.56 .6 1.32 85 14.25 .6 1.17 15 16.27 .9 2.15
Oilers...... ................................ 637 17.53 2.9 6.19 480 16.79 2.7 5.56 157 19.79 3.4 8.13
Firemen, vater tenders ...................... 623 18.55 3.4 7.20 478 13.19 3.4 6.98 150 19.69 3.3 7.90
Vipers ....................................... 579 11.79 .6 1.10 430 11.58 .7 1.04 149 12.40 .6 1.28

Stewards department £ / ......... ................ 2,375 16.28 2.7 5.15 1,807 15.40 2.7 4.96 568 19.08 2.5 5.76
Chief stewards, dry-cargo and tanker ........ 197 23.01 3.3 7.38 145 22.25 3.5 7.35 52 25.12 2.7 7.44
Cooks, dry-cargo and tanker .................. 207 20.31 2.3 6.32 152 ' 19.16 2.9 6.08 55 23.48 2.5 6.99
Cooks and bakers, dry-cargo and tanker...... 195 19.62 2.6 5.93 145 13.34 2.3 5.30 50 21.89 2.3 6.30
Assistant cooks, dry-cargo and tinker ....... 205 18.48 2.3 6.40 145 17.13 2.9 5.37 60 21.74 2.8 7.69
Messmsn, all shins ........................ . 1,304 14.05. 2.7 4.59 961 13.14 2.3 4.48 343 16.60 2.4 4.90

1 /  Includes data for seam en w hile on separate port payrolls or coast payrolls which preceded sea p ayrolls. If no separate port payroll w as prepared, the tim e in port w as not included in 
th is tabulation.

2/ Data relate to la te st tr ip s  ending prior to June 1957.
3/ Includes a ll wage paym ents and allow an ces, such as pay in lieu  of overtim e, tool and uniform allow an ces, pay for serving extra m eals, passen ger a llow an ces, paym ents for d ivision  of 

worlc, and w ar-risk  bonuses in addition to prem ium s shown sep arately . D oes not include any value for board and lodging or gratuities.
4/ Total of overtim e and penalty tim e.
5/ Includes data for other ratings in addition to those shown sep arately.
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TABLE A-15. AVERAGE DAILY EARNINGS — BY SUBSIDIZED STATUS, ALL PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry
by subsidized status, May 1957 U )

Rating

Subsidized Nonsubsidized

Number
of

Average
daily

earnings 2/

Average daily 
premium y Number

of
seamen

Average
daily

earnings 2/

Average daily 
premium y

Hours Earnings Hours Earnings

All seamen (except masters and cadets) ...... 13.017 $20.38 2.6 *5.92 _ 19.831 *20.56 2.3 *6.3A
All licensed seamen ...................... 3,293 $29.40 2.7 $7.90 4,638 $29.66 2.3 $8.14

Deck department ( J ...... ............. 1,584 29.09 3.1 9.27 2,304 28.57 3.1 8.89
Chief mates....................... 282 36.76 3.1 10.28 476 34.77 3.3 10.20
Second mates ............ .......... 282 30.10 3.5 10.24 476 28.45 3.2 8.88
Third mates ........... ........... 286 27.92 3.3 9.48 476 27.10 3.2 8.89Fourth mates..................... . 269 26.75 3.5 9.74 291 25.47 3.2 8.60
Radio officers ..................... 282 27.69 3.2 9.46 476 26.90 3.0 8.75Pursers .......................... 178 23.22 1.6 4.99 94 22.71 1.2 3.69

Engine department j j .................. 1,709 29.68 2.2 6.63 2,334 30.73 2.5 7.38
Chief engineers .................... 282 40.31 .7 2.77 476 38.00 •4 1.43
First assistant engineers ............ 282 34.46 2.4 7.99 472 34.71 3.3 10.20
Second assistant engineers.... ...... 282 28.85 3.0 8.54 474 28.46 3.0 8.65
Third assistant engineers ........... 358 26.05 2.5 6.39 476 26.85 3.1 8.86
Junior third assistant engineers...... 360 25.02 2.9 7.76 350 24.31 2.9 7.71
Licensed junior engineers........... 145 21.86 1.6 4.34 a 25.96 2.7 7.97

All unlicensed seaman....... ............ 9,724 17.32 2.5 5.24 15,193 17.78 2.8 5.79
Deck department t j .................... 3,550 18.07 2.8 5.98 5,762 19.02 3.3 6.92

Bosuns ........................... 282 21.34 2.5 5.74 473 22.53 3.2 7.29
Carpenters........................ 167 21.06 2.7 6.58 196 21.66 3.0 6.98
Deck maintenance ................... 594 18.76 2.3 5.48 805 18.87 2.5 5.74
Able-bodied seamen................. 1,681 18.72 3.0 6.56 2,851 19.30 3.5 7.56
Ordinary seamen.................... 826 14.52 2.8 5.11 1,336 14.78 3.1 5.32

Engine department y .................. 3,208 17.17 2.3 4.77 4,966 17.36 2.5 5.11
Unlicensed junior engineers.......... 112 15.79 .6 1.36 121 17.07 1.1 2.43
Electricians ...................... 279 23.32 2.3 5.40 317 24.92 3.0 6.88
Second electricians... ........... 196 22.37 2.3 5.75 231 23.56 2.9 6.91Engine maintenance................. 94 14.36 .5 1.19 67 19.10 2.6 5.48
Oilers ........................... 848 17.56 2.9 6.13 1,431 17.29 2.8 5.80
Firemen, water tenders.............. 832 17.84 3.2 6.48 1,398 17.62 3.0 6.16
Wipers........................... 745 12.24 .9 1.52 1,126 13.04 1.3 2.22

Stewards department y ................ 2,966 16.60 2.6 4.86 4,465 16.65 2.7 5.09
Chief stewards ..................... 275 23.46 3.2 7.02 473 22.55 3.1 6.82
Cooks ............................ 278 20.84 2.6 5.82 471 20.28 2.7 5.95Cooks and bakers ................... 268 20.03 2.6 5.73 443 19.79 2.8 6.02Assistant cooks .................... 288 18.79 2.7 5.86 480 18.18 2.7 5.83Messmen.................. ....... . 1,825 14.11 2.5 4.15 2,582 14.09 2.6 4.32

1/ Data relate to latest trips ending prior to June 1957.
27 Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, 

passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any 
value for board and lodging or gratuities.

3/ Total of overtime and penalty time.
? / Includes data for other ratings in addition to those shown separately.
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TABLE A-16. AVERAGE DAILY EARNINGS —  BY SUBSIDIZED STATUS, ATLANTIC AND GULF COAST PORTS
Cn

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry
by subsidized status, May 1957 _!/)

Rating

Subsidized Nonsubsidized

Numberof
seamen

Average
dally
earnings 2/

Average dally 
premium 2/ Number

of
seamen

Average
daily

earnings 2J

Average daily 
premium 2/

Hours Earnings Hours Earnings

All seamen (except masters and cadets) ...... 9.342 *19.66 2.6 #5.65 02.665 *19.91 2.9 .*6.17
All licensed seamen...............•.... . 2,363 *29.06 2.6 #7.63 2,902 #29.67 2.8 #8.18

Deck department tj ................... 1,144 28.73 3.0 9.05 1,4?9 28.44 3.0 8.77Chief mates ............... ....... 207 36.30 2.9 9.34 309 34.27 3.2 10.06Second mates..................... 207 29.79 3.4 10.07 309 28.31 3.1 8.82Third mates ........................ 211 27.43 3.2 9.08 309 26.39 3.1 8.69Fourth mates... ................... 201 26*19 3.4 9.52 168 25.10 3.0 8.23Radio officers .................... 207 27.37 3.1 9.22 309 26.76 3.0 3.57Pursers .......................... . 106 22.28 1.5 4.54 35 22.47 .6 1.96
Engine department Lj .................. 1,219 29.37 2.1 6.29 1,463 30.89 2.6 7.60Chief engineers .................... 207 39.35 .5 1.90 309 37.53 .3 1.09First assistant engineers ........... 207 34.06 2.3 7.64 305 34.93 3.5 10.86

Second assistant engineers ........... 207 28.51 3.0 8.63 307 28.51 3.2 9.10
Third assistant engineers...... 262 25.61 2.3 6.43 309 26.97 3.2 9.08
Junior third assistant engineers.... .. 220 24.34 2.9 7.75 162 24.63 3.0 8.09Licensed junior engineers ............ 116 21.84 1.6 4.51 26 23.87 2.1 6.35

All unlicensed seamen........... . 6,979 16.48 2.6 4.98 9,763 17.01 2.9 5.57
Deck department l j ............ ....... 2,544 16.79 2.8 5.53 3,657 17.91 3.4 6.61

Bosuns.... .................... 207 20.00 2.3 4.82 312 21.61 3.1 6.71Carpenters ........................ 92 19.29 2.6 5.50 104 21.06 3.4 6.97Deck maintenance ................... 381 16.80 2.0 4.03 480 17.87 2.5 5.30
Able-bodied seamen ................. 1,249 17.64 3.1 6.36 1,832 18.77 3.5 7.38
Ordinary seamen .................... 615 13.60 2.9 5.01 925 14.60 3.5 5.70

Engine department l j .................. 2,313 16.31 2.1 4.12 3,207 16.71 2.3 4*63Uni iconsed junior engineers....... 109 15.57 .6 1.24 101 17.25 1.2 2.55
Electricians................. ..... 207 21.53 1.7 3.65 186 23.50 2.6 5.40
Second electricians ................ 127 19.98 1.7 3.40 123 21.77 2.5 5.24Engine maintenance ................. 79 14.02 •4 .89 57 19.46 2.8 5.91Oilers ........................... 625 17.02 2.8 5.72 934 16.69 2.6 5.33Firemen, water tenders....... ...... 626 17.49 3.2 6.26 930 17.26 2.9 5.90
Wipers................ .......... 540 11.75 .8 1.22 720 12.74 1.3 2.11

Stewards department l j ................ 2,122 16.30 3.0 5.25 2,899 16.22 2.9 5.29
Chief stewards ................. . 203 23.52 3.6 7.61 309 22.05 3.3 7.06
Cooks ............................ 203 20.40 2.9 6.10 307 19.93 3.0 6.21
Cooks and bakers ................... 203 19.72 2.8 5.97 296 19.48 2.9 6.08
Assistant cooks .................... 203 13.54 3.0 6.14 301 17.78 2.9 6.02
Messmen............. ............. 1,286 13.66 2.9 4.55 1,673 13.63 2.9 4.53

JV Data relate to latest trips ending prior to June 1957.
2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, 

passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any 
value for board and lodging or gratuities.

3/ Total of overtime and penalty time.
\ l  Includes data for other ratings in addition to those shown separately.
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TABLE A—17. AVERAGE DAILY EARNINGS —  BY SUBSIDIZED STATUS, WEST COAST PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry
by subsidized status, May 1957 !_/)

Rating

Subsidized Nonsubsidized

Number
of

seamen
Average
daily

earnings 2/

Average daily 
premium Number

of
seamen

Average
daily

earnings g/\

Average daily 
premium 2/

Hours Earnings Hours Earnings

All seamen (except masters and cadets)....... ?f67? 2.6 §6.59 7,166 _ 2.8 §6.63
All licensed seamen .................. ..... 930 $30.25 2.9 §8.60 1,736 $29.64 2.8 §8.05

Deck department jj ................... m 30.03 3.3 9.86 865 28.80 3.2 9.09Chief mates ....................... 75 38.00 3.5 11.51 167 35.70 3.3 10.46
Second mates ....................... 75 30.95 3.7 10.70 167 28.71 3.2 9.00
Third mates....................... 75 29.31 3.7 10.63 167 27.48 3.3 9.27
Fourth mates ....................... 68 28.41 3.9 10.41 123 25.97 3.4 9.12
Radio officers ...... .............. 75 28.56 3.3 10.12 167 27.15 3.1 9.08Pursers....... ................... 72 24.61 1.8 5.66 59 22.85 1.6 4.72

Engine department jj .................. 490 30.44 2.5 7.46 871 30.47 2.4 7.01
Chief engineers................ . 75 42.95 1.3 5.22 167 38.85 .5 2.05First assistant engineers ........... 75 35.54 2.9 8.96 167 34.31 2.9 9.00Second assistant engineers........ . 75 29.80 2.9 8.29 167 28.37 2.7 7.81Third assistant engineers ........... 96 27.25 2.9 8.12 167 26.64 3.0 8.44Junior third assistant engineers ...... 140 25.30 2.9 7.77 188 24.96 2.7 7.38

All unlicensed seamen ..... ............... 2,745 19.47 2.5 5.90 5,430 19.16 2.£ 6.18
Deck department i j ................... 1,006 21.30 2.7 7.10 2,105 20.95 3.1 7.44

Bosuns ............................ 75 25.02 3.1 8.29 161 24.31 3.4 8.43
Carpenters ........................ 75 23.23 2.9 7.90 92 22.32 2.6 6.99
Deck maintenance................. .. 213 22.27 3.0 8.05 325 20.35 2.5 6*4^
Able-bodied seamen................ . 432 21.83 2.6 7.10 1,019 21.66 3.3 7.88
Ordinary seamen.................... • 211 17.20 2.6 5.43 411 15.19 2.4 4.46

Engine department U  ................ . 895 19.39 2.8 6.44 1,759 18.55 2.7 5.96
Electricians .... ...... .......... 72 28.48 3.8 10.45 131 26.93 3.5 8.99
Second electricians .............. . 69 26.77 3.7 10.10 108 25.60 3.4 8.81
Engine maintenance ................ 15 16.19 1.2 2.81 10 17.05 1.5 3.04
Oilers... .................... . 223 19.06 3.4 7.28 497 18.43 3.2 6.70
Firemen, water tenders .............. 206 18.92 3.4 7.17 468 18.35 3.2 6.67
Wipers ........................... 205 13.53 1.1 2.33 406 13.55 1.2 2.40

Stewards department t j ............... . 844 17.37 1.8 3.91 1,566 17.44 2.3 4*73
Chief stewards................. .. 72 23.31 2.0 5.34 164 23.49 2.7 6.38
C ook s .................................................... 75 22.02 1.9 5.07 164 20.93 2.3 5*46
Cooks and bakers............... . 65 21.01 1.9 4.98 147 20.42 2.5 5.88
Assistant cooks ............. ..... . 85 19.38 1.9 5.19 179 18.85 2.3 5.51
Messmen.......................... 539 15.17 1.6 3.21 909 14.94 2.1 3.93

J7 Data relate to latest trips ending prior to June 1957.
2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, 

passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any 
value for board and lodging or gratuities.

3/ Total of overtime and penalty time.
¥/ Includes data for other ratings in addition to those shown separately.
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TABLE A-18. AVERAGE DAILY EARNINGS —  BY SUBSIDIZED STATUS— C-2 AND C-3 cn

(Average daily earnings of seamen manning C-2 and C-3 types of dry-cargo ships 
in the United States Maritime Industry, all ports, May 1957 1/)

Subsidized Nonsubsidized
Rating Number

of
seamen

Average
dailyearnings 2/

Average daily 
premiums 2/ Number

of
seamen

Average
daily•arnings 2/

Average dafJbr premiums £/
Hours Earnings Hours Earnings

All seamen (except masters and cadets) 10.011 *20.21 2.6 *5.86 6.681 $20.40 2.8 $6.13
All licensed seamen.................... 2,557 $29.17 2.6 $7.74 1,562 $29.00 2.6 $7.50

Deck department l j ........... ...... .. 1,223 28.99 3.1 9.23 773 28.01 2.8 8.26Chief mates....................... 218 36.73 3.0 10.26 148 34.08 2.4 7.90Second mates ...................... 218 29.98 3.5 10.16 148 28.45 3.1 8.69Third mates....................... 222 27.66 3.3 9.28 148 26.27 2.9 8.00Fourth nates ................... . 208 26.55 3.5 9.61 148 25.34 3.1 8.58Radio officers .................... 218 27.68 3.2 9.47 148 27.28 3.1 9.18Pursers ............. ............. 134 23.24 1.7 5.18 33 21.88 1.1 3.47
Engine department f j .................. 1,334 29.34 2.2 6.38 789 29.96 2.3 6.76

Chief engineers.................... 218 40.25 .8 2.81 148 38.35 .5 1.76First assistant engineers ...»........ 218 34.25 2.4 7.73 144 34.93 2.8 8.99Second assistant engineers ....... .. 218 28.54 2.9 8.29 146 28.03 2.8 8.02Third assistant engineers......... . 278 25.70 2.4 6.51 148 25.38 2.6 7.13Junior third assistant engineers ...... 260 24.74 2.9 7.63 174 24.91 2.9 7.73Licensed junior engineers........... 142 21.80 1.5 4.30 29 26.00 2.4 7.23
All unlicensed seamen .................... 7,454 17.13 2.5 5.22 5,119 17.78 2.8 5.72

Deck department ( J ................. . 2,754 17.76 2.8 5.87 1,920 18.68 3.1 6,61Bosuns ........................... 218 20.99 2.5 5.70 151 22.41 3.2 7.41Carpenters ........................ 134 20.47 2.7 6.30 77 21.59 2.9 7.03
Deck maintenance ................... 454 18.33 2.2 5.16 367 19.40 2.8 6.42
Able-bodied seamen................ . 1,305 18.46 3.0 6.49 881 19.31 3.2 7.08
Ordinary seamen.................... 643 14.27 2.8 5.08 435 14.97 3.2 5.49

Engine department i j ... ............. 2,433 16.98 2.2 4.65 1,688 17.92 2.6 5.39
Unlicensed junior engineers......... . 74 15.90 .7 1.43 24 16.96 .9 2.16
ELectrioians ...................... 218 22.83 2.1 4.96 148 25.31 3.2 7.38
Second electricians............ . 147 22.05 2.2 5.a 117 24.42 3.3 7.77
Engine maintenance.............. 73 14.45 .6 1.32 21 19.42 2.7 5.68
Oilers.................... ...... 652 17.39 2.9 6.00 444 17.20 2.8 5.76
Firemen, water tenders .............. 640 17.81 3.2 6.49 440 18.04 3.2 6.62Wipers .................... ...... 578 12.13 .9 1.46 392 13.00 1.3 2.18

Stewards department l j ...... .......... 2,267 16.54 2.7 5.01 1,511 16.48 2.7 4.93Chief stewards ........... ......... 211 23.52 3.4 7.26 148 22.25 3.0 6.66Cooks ........................... . 214 20.77 2.7 5.96 146 20.29 2.8 5.91Cooks and bakers........ ......... . 207 20.03 2.7 5.88 148 19.77 2.7 5.35Assistant cooks.... ............... 214 18.73 2.8 6.08 148 18.25 2.7 5.80Messmen ....................... . 1,392 14.01 2.6 4.28 921 14.14 2.6 4.22

\J  Data relate to latest trips ending prior to June 1957.
2 / Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowanced, pay for serving extra meals, 

passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any 
value for board and lodging or gratuities.

3 / Total of overtime and penalty time.
4 / Includes data for other ratings in addition to those shown separately.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



TABLE A-19. AVERAGE DAILY EARNINGS —  BY TYPE OF SHIP

(Average daily earnings of seamen manning seagoing ships in the United States Maritime Industry by type of ship, May 1957 i f )

Rating
Passenger ships Dry-cargo ships Tankers

Numberofseamen
Averagedailyearnings 2/

Average dally premium 2/ Numberofseamsn
Averagedaily
earnings 2/

Average daily premium 2/ Numberof Averagedaily
earnings 2/

Average daily premium £/
Hours Earnings Hours Earnings seamsn Hours Earnings

All seamen (except Masters and cadets).......... 8.779 ... *18.53 3.0 *5.92 32.848 *20.49 2.7 *6.17 2.899 *21.57 _ 3.5 *7.54 ...
All licensed seamen ........................ 985 #29.10 3.0 #8.58 7,931 #29.55 2.7 #8.03 663 #33.47 3.3 #9.68

Deck department i j ...................... 586 28.81 3.1 9.36 3,888 28,78 3.1 9.05 322 32.54 3.8 11.11Chief nates......................... 39 37.61 3.3 10.53 758 35.51 3.2 10.23 79 39.43 4.8 13.97Second mates ........................ 52 31.62 3.7 10.62 758 29.06 3.3 9.38 79 31.70 3.4 9.80Third mates ...................... . 59 29.00 3.5 9.86 762 27.41 3.2 9.12 76 29.11 3.4 9.61Fourth mates ........................ 46 26.50 3.4 9.42 560 26.08 3.3 9.15 12 26.94 3.0 8.81Radio officers ......... ............. . 140 28.07 2.9 8.19 758 27.19 3.1 9.01 76 30.57 4.0 11.35Chief pursers, passenger ................ 83 30.39 2.7 8.62 . - - _ - - - - -Pursers, toy-cargo and tanker............ - - - - 272 23.04 1.5 4.54 - - - -Assistant parsers, passenger ............. 104 26.03 3.5 11.17 “ - - - - - - -
Engine department jj ................ ..... . 399 29.33 2.7 7.51 4,043 30.29 2.4 7.06 341 34.35 2.8 8.32Chief engineers ..................... . 46 a.72 .6 2.21 758 38.86 .5 1.93 79 40.51 .3 1.27First assistant engineers............... 45 36.28 2.7 8.40 754 34.61 3.0 9.38 76 38.96 4.3 12.53Second assistant engineers.......... . 77 32.00 3.5 9.99 756 28.61 3.0 8.61 76 31.70 3.6 10.55Third assistant engineers ............... 74 28.01 3.1 8.28 834 26.51 2.9 8.01 78 29.25 3.2 9.27Junior third assistant engineers.......... 33 26.08 2.9 7.69 710 24.92 2.9 7.73 32 26.97 2.8 8.18Licensed junior engineers.............. 119 23.61 2.7 7.10 186 22.77 1.8 5.15 - - - -

All unlicensed seamen ...................... 7,794 17.20 3.0 5.58 24,917 17.60 2.7 5.58 2,236 18.43 3.5 6.91
Deck department y  ........................ 1,111 19.02 2.9 6.38 9,312 18.66 3.1 6.56 853 20.19 4.4 8.77Bosuns ............................. 76 24.82 3.4 8.05 755 22.08 2.9 6.71 71 23.50 3.9 8.39Carpenters..... ..................... 66 22.05 3.1 7.17 363 21.38 2.9 6.80 • - - -

Deck maintenance..................... 146 19.76 3.1 6.96 • 1,399 18.82 2.4 5.63 111 19.69 3.6 7.55Able-bodied seamen ......... ........... 529 19.12 2.9 6.51 4,532 19.40 3.3 7.19 388 21.38 4.6 9.63Ordinary seamsn...................... 172 14.92 3.0 5.14 2,162 14.68 3.0 5.24 208 16.38 4.5 7.42
Engine department £/ ............. ........ 1,054 17.44 2.2 4.56 8,174 17.29 2.4 4.97 789 17.81 2.9 5.79Unlicensed junior engineers..... ........ 60 17.80 1.6 3.40 233 16.46 .9 1.92 15 21.04 4.0 8.28Electricians....................... . 62 24.97 2.9 6.46 596 24.17 2.6 6.20 3 19.34 .8 1.69Second electricians........... ....... . 83 22.74 2.6 6.27 427 23.01 2.7 6.37- • - - -

Engine maintenance.... ............... 64 16.22 1.7 3.44 161 16.33 1.4 2.98 5 19.83 3.2 6.46Oilers ............ ................ 198 16.72 2.6 5.28 2,279 17.39 2.3 5.93 225 18.02 3.2 6.64Firemen, water tenders ............. .... 273 16.45 2.4 4.89 2,230 17.70 3.1 6.28 210 17.70 3.1 6.33Wipers ............................. 157 12.81 1.3 2*01 1,871 12.72 1.1 1.94 190 13.22 1.6 2.75
Stewards department y .................... 5,629 16.79 3.1 5.61 7,431 16.63 2.6 5.00 594 16.71 3.2 5.73Chief stewards, passenger............... 50 32.04 4.6 9.85 - - - - - - - -Chief stewards, dry-cargo and tanker ....... - - - - 748 22.88 3.1 6.89 73 23.68 3.6 7.83Second stewards, passenger .............. 65 26.19 4.7 10.18 - - - - - - -

Chefs, passenger............. ........ 72 31.54 4.6 10.38 - - - - - - - -
Cooks, passenger............. ........ 358 24.39 3.8 8.39 - - - - - - - -Cooks, dry-cargo and tanker....... ...... - - - _ 749 20.48 2.7 5.90 70 20.95 3.2 6.85Cooks and bakers, dry-cargo and tanker..... - - - _ 711 19.88 2.7 5.91 42 19.69 3.1 6.48Assistant cooks, passenger ............. . 246 21.79 3.8 8.10 - - - - ’ • - - -
Assistant cooks, dry-cargo and tanker ...... - - - - 768 18.41 2.7 5.84 46 18.49 3.1 6.26Stewards, passenger .................... 1,108 14.78 2.9 4.77 - - - - - - . -
Waiters, passenger .................... 1,103 15.51 3.3 5.50 - - - - - - - -
Msssmen, all ships.................... 1,022 14.25 2.6 4.38 4,407 14.10 2.5 4.24. 346 13.81 3.0 4.88Bellboys, passenger........ ........... 208 14.04 3.1 5.06

.. „
* - * • - -'

1/ Data relate to latest trips ending prior to June 1957. Data on tankers exclude those operated by oil companies.
Z j  Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of 

work, and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3/ Total of overtime and penalty time.
4/ Includes data for other ratings in addition to those shown separately.
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TABLE A-20. AVERAGE DAILY EARNINGS —  DRY-CARGO SHIPS, BY COAST ON
(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry

by coast of departure, May 1957 l / )

Rating

Atlantic and Gulf Coasts West Coast

Number
of

seamen
Average
daily

earnings 2/

Average daily 
premium '$J Number

of
seamen

Average
dailyearnings 2/

Average daily 
premium 2/

Hours Earnings Hours Earnings
Ml seamen (except masters and cadets) ...... 22.007 119.81 2.7 $5.94 10.841 $21.87 2.7 $6.62
’ licensed seamen........ ............. 5,265 $29.40 2.7 $7.93 2,666 $29.85 2.8 $3.24
De -k department { J .................... 2,583 28.57 3.0 8.89 1,305 29.21 3.2 9.35Chief mates.... ................. . 516 35.09 3.1 9.97 242 36.a 3.4 10.79Second mates ...................... 516 28.90 3.2 9.32 242 29.4L 3.4 9.52

Third mates....................... 520 27.11 3.1 8.85 242 28.04 3.4 9.69Fourth mates ...................... 369 25.69 3.2 8.93 191 26.84 3.6 9.58
Radio officers .................... 516 27.01 3.0 8.83 242 27.59 3.1 9.40
Pursers .......................... HI 22.32 1.3 3.90 131 23.82 1.7 5.23

Engine department 4/ ... .............. 2,682 30.20 2.4 7.00 1,361 30.46 2.4 7.17
Chief engineers .................... 516 38.26 3.7 1.41 242 40.12 .8 3.03
First assistant engineers ............ 512 34.58 3.0 9.56 242 34.69 2.9 3.99
Second assistant engineers ........... 5H 28.51 3.1 8.91 242 28.81 2.8 7.96
Third assistant engineers ........... 571 26.35 2.8 ’ 7.87 263 26.86 3.0 8.32
Junior third assistant engineers ...... 382 24.75 2.9 7.89 328 25.11 2.8 7.54;Licensed junior engineers.... ....... 142 22.21 1.7 4.85 44 24.57 2.1 6.11

All unlicensed seamen.................. . 16,742 16.79 2.8 5.32 8,175 19.27 2.6 6.09
Deck department ij ..................... 6,201 17.45 3.1 6.16 3,111 21.06 3.0 7.33

Bosuns ........................... 519 20.97 2.8 5.95 236 24.54 3.2 8.38
Carpenters ........................ 196 20.23 3.0 6.28 167 22.73 2.7 7.40
Deck maintenance ................... 861 17.40 2.2 4.73 538 21.11 2.7 7.06
Able-bodied seamen ................. 3,081 18.31 3.4 6.97 1,451 21.71 3.1 7.65
Ordinary seamen....... ............ 1,540 U .20 3.3 5.42 622 15.87 2.4 4.79

Engine department A/ .................. 5,520 16.54 2.2 4.42 2,654 18.84 2.7 6.13
Unlicensed junior engineers .......... 210 16.37 .9 1.87 23 17.19 1.0 2.32
Electricians........... ..... •••••• 393 22.46 2.1 4.48 203 27.48 3.6 9.51
Second electricians ................ 250 20.86 2.0 4.30 177 26.05 3.5 9.39
Engine maintenance........... 136 16.30 1.4 2.99 25 16.54 1.3 2.90
Oilers ......................... . 1,559 16.82 2.7 5.48 720 18.63 3.2 6.89
Firemen, water tenders....... . 1,556 17.35 3.0 6.04 674 18.52 3.2 6.82
Wipers .......... ................. 1,260 12.32 1.1 1.73 611 13.55 1.2 2.38

Stewards department ij ................. 5,021 16.25 2.9 5.27 2,410 17.42 2.1 4.44
Chief stewards ......... . 512 22.63 3.5 7.28 236 23.44 2.5 6.06
Cooks............................ 510 20.11 3.0 6.17 239 21.27 2.2 5.34
Cooks and bakers......... ...... .. 499 19.58 2.9 6.04 212 20.60 2.3 5.60
Assistant cooks........... ........ 504 18.08 2.9 6.07 264 19.02 2.2 5.41
Messmen ............... ........... 2,959 13.64 2.8 4.54 1,448 15.02 1.9 3.66

l /  Data relate to latest trips ending prior to June 1957.
2 j  Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, 

passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any 
value for board and lodging or gratuities.

3 / Total of overtime and penalty time.
4 / Includes data for other ratings in addition to those shown separately.
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TABLE A-21. AVERAGE DAILY EARNINGS —  BY TYPE OF DRY-CARGO SHIP, ALL PORTS

(Average daily earnings of seam en manning seagoin g dry-cargo ships in the United States M aritim e Industry by selected  types of dry-cargo sh ip s, May 1957 \ J )

Rating
Victory (VC-2) Liberty (EC-2) C-2 C-3 Bulk earrier (dry)

Numberofseamen

Average daily earn­ings 2/

Average daily premium 2/ Numberof
Averagedaily 
earn­ings 2/

Average daily premium 2/ Numberofseamen

Averagedaily 
earn­ings 2/

Average daily premium 2/ Numberofseamen

Average dally 
earn­ings 2/

Average daily premium £/ Numberof
Average daily 
earn­ings 2/

Average daily premium 2/
Hours Earnings seamen Hours Earnings Hours Earnings Hours Earnings seamen Hours Earnings

All seamen (except masters and cadets).... 5.067 *®.05._ 3t? $5.32 2.509 821.31 3.2 $7.36 10.657 $20.03 2.6 $5.83 6.035 $20.7A 2.7 #6.22 3.816 $20.0L 2.9 *6.43
All licensed seamen .................... 1,204 $29.09' 2.5 17.38 586 $30.79 3.3 $9.68 2,615 $29.24 2.6 $7.64 1,504 $28.88 2,6 $7.67 871 $30.44 3.1 $9.10

Deck department i j ................ 59$ 28.11 2.8 8.18 298 29.34 3.7 10.90 1,265 28.76 3.0 8.90 731 28.35 2.9 8.77 434 28.96 3.3 .9.61Chief mates ................... 113 34.37 2.3 7.73 70 36.18 4.8 14.66 236 35.46 2.7 9.13 130 36.01 2.9 9.63 103 34.63 4.0 12.07Second mates .................. 113 28.46 3.0 8.46 70 29.21 3.5 10.33 236 29.57 3.4 9.68 130 28.96 3.2 9.36 103 27.78 3.0 3.57Third Mites................... 113 26.78 3.0 3.31 70 28.61 3.9 11.12 236 27.28 3.2 8.91 134 26.80 3.0 8.52 103 27.69 3.3 9.35Fourth mates ................... 113 25.91 3.3 3.98 - - - - 226 26.06 3.3 9.03 130 26.02 3.4 9.45 20 25.35 3.3 8.88Radio officers ................. 113 27.07 3.0 8.79 70 26.49 2.9 8.48 236 27.52 3.1 9.34 130 27.51 3.1 9.37 103 26.50 3.0 8.60Pursers..... ................. 33 21.22 1.0 3.44 11 22.54 2.0 5.70 90 23.45 1.7 5.03 77 22.42 1.4 4.62 2 26.65 2.8 9.77
Engine department i j ............... 606 30.06 2.2 6.59 288 31,78 2.8 8.42 1,350 29.68 2.2 6.46 773 29.37 2.3 6.62 437 31.91 2.9 8.60Chief engineers ................ 113 38.64 .4 1.82 70 37.18 .2 .90 236 39.59 .6 2.47 130 39.29 .6 2.24 103 36.98 .2 .96First assistant engineers ......... 113 33.87 2.3 7.54 70 34.13 4.0 12.25 232 34.49 2.5 8.09 130 34.56 2.7 8.48 103 35.03 4.2 12.60Second assistant engineers....... . 113 28.5$ 2.7 7.74 70 23.68 3.4 9.84 234 28.34 2.9 8.12 130 28.33 2.9 8.29 103 28.08 3.2 9.04Third assistant engineers ......... 113 26.30 2.9 7.92 70 28.06 3.6 10.75 296 25.45 2.3 6.23 130 25.90 2.9 7.34 103 29.02 3.9 11.48Junior third assistant engineers .... 14$ 24.80 2.8 7.56 8 23.82 3.0 7.88 267 24.64 2.8 7.52 167 25.08 2.9 7.91 19 25.56 3.5 9.55Licensed junior engineers ......... - - - - - - 85 23.34 2.2 6.04 86 21.70 1.2 3.57 6 26.75 4.0 11.22

All unlicensed seamen............ . 3, $$3 17.24 2.2 4*69 1,923 13.42 3.2 6.66 8,042 17.03 2.6 5.24 4,531 18.05 2.7 5.73 2,945 16.96 2.9 5.63
Deck department £/................ 1,445 17.99 2.3 5.18 764 20.41 3.8 8.35 2,999 17.58 2.9 5.84 1,675 19.14 3.0 6.77 1,134 17.75 3.3 6.50Bosuns ....................... 113 21.31 2.3 5.66 67 23.92 3.8 8.59 236 21.03 2.7 5.92 133 22.54 3.1 7.24 103 21.34 3.0 6.50Carpenters .................... 59 21.42 2.4 6.25 22 21.41 2.8 7.06 123 20.30 2.7 6.13 88 21.70 2.9 7.17 17 23.93 4.5 10.02Deck maintenance ............... 271 18.72 2.2 5.14 42 13.01 2.4 5.18 512 18.07 2.4 5.11 309 20.03 2.7 6.74 100 17.11 2.2 4.64

Able-bodied seamen.............. 675 18.58 2.4 5.50 412 21.32 4.0 9.10 1,420 18.26 3.1 6.48 766 19.31 3.1 7.18 616 18.67 3.4 7.17Ordinary seamen ................ 327 14.41 2.4 4.21 186 14.96 3.1 5.56 699 14.17 3.0 5.00 379 15.27 3.0 5.72 298 14.45 3.4 5.52
Engine department i j ............... 1,315 17.21 2.2 4.60 613 16,67 2.5 5.23 2,606 16.98 2.3 4.70 1,515 18.02 2.5 5.40 964 16.40 2.4 4.77Unlicensed junior engineers ........ 112 16.33 .3 1.69 - - - - 48 16.47 1.1 2.24 50 15.36 .5 1.00 5 16.75 1.2 2.48Electricians............. ..... 113 24.26 2.6 6.28 - - - - 236 22.98 2.3 5.09 130 25.37 3.0 7.49 22 23.15 2.5 5.53Second electricians ....... ...... 93 22.73 2.4 6.05 - - - - 153 22.49 2.5 5.74 in 23.94 3.0 7.44 13 21.97 2.4 5.45Engine maintenance .............. - - - - 8 18.40 2.1 4.58 92 15.56 1.1 2.31 2 15.29 . .7 1.56 24 20.48 3.2 6.65Oilers ....................... 339 17.60 2.9 6.04 204 17.29 2.8 5.37 708 17.20 2.9 5.81 388 17.53 2.9 6.05 309 16.93 2.7 5.61Firemen, water tenders ........... 339 17.68 2.9 6.06 206 17.64 3.0 6.29 696 17.66 3.2 6.35 384 13.34 3.3 6.89 309 17.00 2.8 5.69Wipers ....................... 316 12.47 .3 1.53 138 13.45 1.5 2.74 623 12.33 1.0 1.68 347 12,74 1.1 1.87 218 12.66 1.3 2.06
Stewards department ij .............. 1,123 16.32 2.1 4.14 546 17.60 3.0 5.89 2,437 16.41 2.7 5.07 1,341 16.72 2.6 4.81 847 16.55 2.9 5.46Chief stewards.................. 113 21.77 2.3 5.23 70 22.78 3.3 7.40 236 23.06 3.4 7.22 123 22.39 2.9 6.61 103 22.77 3.5 7.41Cooks ........................ 113 20.06 2.1 4.87 70 20.81 3.0 6.63 234 20.41 2.9 6.03 126 20.88 2.5 5.77 103 19.63 2.9 6.05Cooks and bakers ............... 100 19.27 2.2 4.96 65 20.34 3.2 6.99 232 19.30 2.7 5.37 123 20.15 2.6 5.88 88 19.56 2.9 6.13Assistant cooks........ ........ 126 18.15 2.1 4.80 73 18.24 2.9 6.27 236 18.46 2.3 6.00 126 18.67 2.6 5.89 97 17.75 2.9 6.16MBsemen............ .......... 671 13.99 2.1 3.59 268 14.57 2.9 4.93 1,487 13.90 2.6 4.34 826 14.36 2.5 4.09 456 13.62 2.9 4.60

I /  Data relate to la te s t  trips ending prior to June 1 9 5 7 .
2 /  Includes all wage paym ents and a llow an ces, such as pay in lieu  of o v ertim e, tool and uniform  allow ances, pay for serving extra m eals, passenger allow ances, paym ents for division of 

work, and w ar-risk  bonuses in addition to prem ium s shown sep a ra tely . D oes not include any value for board and lodging or gratuities.
3 /  Total of overtim e and penalty tim e.
4 /  Includes data for other ratings in addition to those shown sep a ra tely .
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TABLE A-22. AVERAGE DAILY EARNINGS —  BY TYPE OF DRY-CARGO SHIP, ATLANTIC AND GULF COAST PORTS
C/ioc

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected types of dry-cargo ships, May 1957 l/)

Rating

Victory (VC-2) Liberty (EC-2) C-2 C-3 Bulk carrier (dry)

Number
of

seamen

Average 
daily 
earn­

ings 2 /

Average daily 
premium 2 / Number

of
seamen

Average 
daily 
earn­

ings g/

Average daily 
premium 2 / Number

of
seamen

Average 
daily 
earn­

ings g/

Average daily 
premium 2 / Number

of
seamen

Average 
daily 
earn­

ings 2 /

Average daily 
premium 2 / Number

of
seamen

Average 
daily 
earn­

ings 2 /

Average daily 
premium 2 /

Hours Earnings Hours Earnings Hours Earnings Hours Earnings Hours Earnings

All seamen (except roasters and cadets)........... 2.408 *19.37 2t? $5.47 1.307 $20.07 ?r° $6.64 8.203 &9_.25_ 2t7 *5.82 3.653 $19.72 2.7 $5.79 3.207 $20.03 ?t° $6.46

All licensed seamen ............................................. 554 $29.43 2.6 $7.71 300 $30.37 3.1 $9.19 2,015 $29.10 2.6 $7.65 904 $28.64 2.5 $7.41 725 $30.72 3.2 $9.33

Deck department £ / ....................................... 284 28.19 2.8 8.27 152 28.90 3.4 9.98 975 28.82 3.1 9.11 439 28.13 ?.9 8.48 360 29.16 3.4 9.82
Chief mates..................... ......................... 54 34.70 2.4 7.90 37 34.92 4.4 13.41 183 35.62 2.8 9.45 81 35.19 2.6 8.71 88 34.78 4.2 12.65
Second mates .............................................. 54 28.85 3.1 8.92 37 28.24 3.2 9.38 183 29.71 3.4 9.95 81 28.87 3.2 9.34 88 27.89 3.1 8.71
Third mates................ .............................. 54 26.79 3.0 8.35 37 27.46 3.5 9.82 183 27.27 3.2 9.05 85 26.75 3.0 8.42 88 27.80 3.3 9.39
Fourth mates .............................................. 54 25.66 3.1 8.74 - . - - 177 25.88 3.3 9.16 81 25.60 3.2 8.99 8 25.05 3.2 8.61
Radio officers ............................... . . 54 26.83 2.9 8.58 37 26.17 2.8 8.17 183 27.44 3.1 9.34 81 27.04 3.0 8.69 88 26.55 3.0 8.64
Pursers ........................................... ......... 14 20.84 1.2 3.92 4 18.04 .6 1.97 61 23.66 1.9 5.54 30 20.85 1.2 3.76 -

Engine department L j ..................................... 270 30.73 2.4 7.11 148 31.88 2.8 8.39 1,040 29.37 2.1 6.28 465 29.22 % 2.2 6.38 365 32.26 3.0 8.86
Chief engineers ..................................... .. 54 38.07 .3 1.31 37 36.91 .1 .59 183 38.73 .4 1.86 81 38.48 .6 1.30 88 37.13 .3 1.06
First assistant engineers ....................... 54 34.72 2.5 8.45 37 33.86 4.1 12.39 179 34.55 2.5 8.22 81 33.64 2.4 7.85 88 35.54 4.5 13.44
Second assistant engineers............... 54 29.21 3.2 9.36 37 28.76 3.4 9.89 181 28.26 2.9 8.37 81 28.28 3.1 8.80 88 28.07 3.2 9.02
Third assistant engineers ....................... 54 26.77 3.0 8.40 37 27.98 3.6 10.67 238 25.14 2.1 5.91 81 25.96 2.9 7.92 88 29.14 3.9 11.57
Junior third assistant engineers ........... 54 24.90 2.9 8.04 - - - 183 24.47 2.9 7.62 81 24.72 3.0 8.18 7 26.68 3.7 9.98
Licensed junior engineers ....................... - - - - - - - - 76 22.24 1.9 5.29 60 21.72 1.2 3.51 6 26.75 4.5 12.67

All unlicensed seamen ......................................... 1,854 16.36 2.5 4.79 1,007 17.01 3.0 5.88 6,188 16.70 2.7 5.23 2,749 16.79 2.7 5.26 2,482 16.91 2.9 5.63"

Deck department f j ......................................... 654 16.90 2.8 5.60 397 18.13 3.5 7.13 2,297 17.16 3.0 5.87 1,019 17.15 3.0 5.93 962 17.84 3.4 H 3Bosuns ......................................................... 54 19.91 2.2 4.86 37 22.76 3.7 8.08 183 20.63 2.7 5.71 84 20.23 2.5 5.40 88 21.56 3.1 *6.69
Carpenters ..................................................' 9 19.73 2.9 6.13 9 19.60 2.9 6.00 87 19.70 2.8 5.99 39 19.46 2.6 5.55 17 23.93 4.5 \x10.02
Deck maintenance ....................................... 114 16.82 2.0 4.15 25 17.60 2.4 5.01 369 17.47 2.3 4.81 171 16.96 2.1 4.38 75 17.21 2.4 4.97
Able-bodied seamen................................... 321 17.80 3.1 6.50 211 19.06 3.7 7.90 1,109 17.90 3.2 6.64 482 18.11 3.3 6.74 520 18.73 3.5 7.24
Ordinary seamen............................ ........... 156 13.90 3.1 5.03 111 14.72 3.5 6.01 549 13.87 3.1 5.05 243 .13.93 3.2 5.67 262 14.63 3.4 5.65

Engine department ..................................... 667 16.34 1.9 3.83 326 15.75 2.2 4.43 2,009 16.57 2.2 4.45 914 16.87 2.2 4.44 813 16.12 2.3 4.62
Unlicensed junior engineers .................... 100 16.48 .9 1.81 - - - - 45 16.42 1.1 2.21 48 15.79 .4 .91 5 16.75 1.2 2.48
Electricians .............................................. 54 22.11 2.0 4.11 - . _ - 183 22.09 2.0 4.24 81 22.79 2.2 4.80 10 22.03 2.1 4.39
Second electricians . . .............................. 37 20.16 1.7 3.59 - «. _ 105 21.33 2.2 4.63 665 21.13 2.2 4.65 8 21.28 2.3 4.85
Engine maintenance.............................. . - - - . 6 18.43 2.1 4.53 74 15.38 1.0 2.16 - - - - 21 20.90 3.5 7.25
Oilers ......................................................... 162 16.98 2.8 5.67 109 16.13 2.4 4.91 549 16.89 2.7 5.62 243 16.57 2.5 5.22 264 16.81 2.7 5.48
Firemen, water tenders................ ........... 162 16.96 2.7 5.65 107 17.00 2.8 5.80 559 17.49 3.2 6.27 243 18.03 3.2 6.70 264 16.91 2.7 5.59
Wipers ............................................ ............ 149 11.83 .8 1.23 76 12.40 1.2 1.91 476 12.11 1.0 1.60 214 12.31 1.0 1.62 192 12.64 1.3 2.09

Stewards department i j ......................... . 533 15.74 2.8 5.01 284 16.88 3.1 5.79 1,882 16.29 2.9 5.30 816 16.26 3.1 5.33 707 16.53 2.9 5.41
Chief stewards .......................................... 54 21.27 3.0 6.30 37 21.47 3.3 6.97 183 23.04 3.6 7.52 77 22.76 3.5 7.40 88 22.55 3.5 7.39
Cooks .......................................................... 54 19.69 2.8 5.86 37 20.19 3.1 6.55 181 20.24 3.1 6.25 77 20.18 3.0 6.25 88 19.72 2.9 6.11
Cooks and bakers ....................................... 54 19.04 2.7 5.72 37 19.90 3.1 6.57 183 19.63 2.8 5.99 77 19.83 3.0 6.26 75 19.39 2.9 6.10
Assistant cooks................ ...................... 54 17.53 2.8 5.77 37 17.70 3.1 6.38 183 18.49 3.0 6.24 77 18.09 3.0 6.04 80 17.63 2.9 6.05
Messmen ....................................................... 317 13.26 2.7 4.40 136 13.69 3.1 4.89 1,140 13.73 2.8 4.59 496 13.83 3.1 4.65 376 13.57 2.8 4.50

\J Data relate to latest trips ending prior to June 1957.
2 /  Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of 

work and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3 / Total of overtime and penalty time.
4 /  Includes data for other ratings in addition to those shown separately.
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TABLE A-23. AVERAGE DAILY EARNINGS —  BY TYPE OF DRY-CARGO SHIP, WEST COAST PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected types of dry-cargo ships, May 1957 \J)

Rating

Victory (VC-2) Liberty (EC-2) C-2 C-3 Bulk oarrier (dry)

Number
of

seaman

Average 
daily 
earn­

ings J /

Average daily 
premium £ / Number

of
seamen

Average 
dally 
earn­

ings 2 /

Average daily 
premium £ / Number

of
seamen

Average 
daily 
earn­

ings 2 /

Average dally 
premium 2 / Number

of
Average
dally 
earn­

ings 2/

Average daily 
premium £ / Number

of
Average 
daily 
earn­

ings g /

Average daily 
premium 2 /

Houre Earnings Hours Earnings Hours Earnings seamen Hours Earnings seamen Hours Earnings

All seamen (except masters and cadets)......... . 2.679 £20.66 *5.20. M * 8 .u $20.95 *5.81 2.6 $6.86 609 fit?
A ll licensed seamen ............................................. 650 2.4 $7.10 286 $31.24 3.4 $10.19 600 $29.70 2.6 $7.60 600 $29.23 2.8 $8.05 146 $29.04 2.8 $8.02

Deck deportment j j ........................................ 3 14 28.05 2.8 8.09 146 30.31 4.0 11.85 290 28.58 2.9 8.16 29® 28.67 3.1 9.22 74 27.99 3.1 8.62
Chief mates................ ............................... 59 34.07 2.3 7.58 33 37.59 5.2 16.06 53 34.90 2.4 8.03 49 37.38 3.4 11.17 15 33.72 2.8 8.69
Second mates .............................................. 59 28.09 2.8 8.04 33 30.31 3.8 11.40 53 29.09 3.2 8.78 49 29.12 3.2 9.40 15 27.12 2.9 7.75
Third mates................................................ 59 26.76 3.0 8*28 33 29.90 4.3 12.57 53 27.29 3.0 8.41 49 26.39 3.1 8.68 15 27.04 3.3 9.17
Fourth mates.................................... . 59 26.14 3.4 9.21 - - - - 49 26.70 3.3 8.56 49 26.70 3.7 10.20 12 25.56 3.4 9.05
Radio o ffic e r s .......................................... 59 27.29 3.0 8.98 33 26.84 3.0 8.82 53 27.30 3.1 9.36 49 28.31 3.4 10.50 15 26.20 3.0 8.35
Pursers ....................................................... 19 21.50 .9 3.08 7 25.11 2.7 7.84 29 23.01 1.4 3.97 47 23.42 1.6 5.17 2 26.65 2.8 9.77

Engine department t j ..................................... 336 29.52 2.1 6.18 140 31.69 2.8 8.45 310 30.75 2.4 7.08 308 29.76 2.4 6.94 72 30.11 2.6 7.40
Chief engineers ......................................... 59 39.16 .6 2.29 33 37.48 .3 1.25 53 42.54 1.2 4.57 49 40.63 1.0 3.76 15 36.11 .1 .37
First assistant engineers ....... 59 33.10 2.1 6.7? 33 34.44 3.9 12.08 53 34.30 2.3 7.65 49 36.09 3.1 9.52 15 32.03 2.5 7.67
Second assistant engineers ..................... 59 28.01 2.2 6.25 33 28.58 3.3 9.77 53 28.60 2.6 7.26 49 28.40 2.6 7.45 15 28.15 3.3 9.15
Third assistant engineers..................... • 59 25.88 2.7 7.47 33 28.15 3.7 10.84 58 26.74 2.8 7.55 49 25.80 2.8 7.70 15 28.33 3.8 10.91
Junior third assistant engineers........... 94 24.75 2.7 7.28 8 23.82 3.0 7.88 64 25.01 2.7 7.30 86 25.42 2.8 7.65 12 24.91 3.3 9.30
licensed junior engineers ....................... - - - - - - - - - - - - 26 21.66 1.2 3.38 - - - -

All unlicensed seamen ......................................... 2,029 18.05 2.0 4.59 916 19.98 3.4 7.51 1,654 18.12 2.4 5.23 1,782 19.98 2.6 6.46 463 17.26 2.8 5.68

Deck department j j  . ....................................... 791 18.90 1.9 4.84 367 22.88 4.2 9.68 702 18.98 2.5 5.72 656 22.23 3.1 8.08 172 17.21 2.8 5.76
Bosuns.............. ......................................... 59 22.59 2.4 6.39 30 25.35 3.9 9.24 53 22.42 2.7 6.64 49 26.48 3.9 10.4L 15 20.09 2.5 5.43
Carpenters ................................................. 50 21.72 2.3 6.28 13 22.67 2.8 7.79 36 21.74 2.4 6.48 49 23.49 3.1 8.47 - - -
Deck maintenance....................................... 157 20.10 2.2 5.84 17 18.61 2.5 5.43 143 19.62 2.4 5.90 138 23.83 3.5 9.67 25 16.81 1.7 3 M
Able-bodied seamen ................................... 354 19.29 1.7 4.59 201 23.68 4.4 10.35 311 19.54 2.5 5.89 284 22.70 2.9 7.93 96 18.39 3.1 6.79
Ordinary seamen......................................... 171 14.88 1.8 3.46 75 15.33 2.7 4.89 150 15.25 2.6 4.78 136 17.65 2.7 5.81 36 13.15 2.8 4.60

Engine department ( J ..................................... 646 18.11 2.4 5.39 287 17.72 2.9 6.14 597 18.35 2.5 5.55 601 19.77 3.0 6.84 151 17.89 2.6 5.57
Unlicensed junior engineers .................... 12 15.01 .4 .74 - - - - 3 17.12 1.0 2.64 2 •17.49 1.2 3.01 - - - -
E lectricians.............................................. 59 26.23 3.1 8.26 - - - - 53 26.09 3.2 8.00 49 29.64 4.3 11.93 12 24.08 2.9 6.49
Second electricians .................................. 56 24.43 2.9 7.67 - - - • 48 25.03 3.5 8.48 46 27.92 4.1 11.38 5 23.08 2.7 6.41
Engine maintenance .................................... - - - - 2 18.30 2.2 4.70 18 16.32 1.3 2.92 2 15.29 .7 1.56 3 17.51 1.2 2.51
Oilers ......................... ............................... 177 18.18 3.0 6.37 95 18.61 3.3 6.98 159 18.23 3.1 6.51 145 19.14 3.4 7.45 45 17.64 3.1 6.41
Firemen, water tenders ............................. 177 18.33 3.0 6.44 99 18.33 3.3 6.82 137 18.34 3.2 6.69 141 18.87 3.4 7.22 45 17.55 3.0 6.31
W ipers......................................................... 167 13.04 .9 1.80 62 14.73 1.9 3.76 147 13.04 1.1 1.95 133 13.42 1.1 2.28 26 12.83 1.0 1.81

Stewards department ( J .......................... 590 16.84 1.5 3.36 262 18.38 2.9 6.00 555 16.80 2.1 4.30 525 17.42 1.8 4.00 140 16.66 3.0 5.70
Chief stewards........................................... 59 22.23 1.6 4.25 33 24.24 3.3 7.88 53 23.11 2.7 6.20 46 23.11 2.0 5.29 15 24.03 3.5 7.56
Cooks .......................................................... 59 20.39 1.5 3.97 33 21.50 2.8 6.71 53 20.96 2.2 5.28 49 21.97 1.9 5.01 15 1902 2.7 5.70
Cooks and bakers....................................... 46 19.53 1.6 4.07 28 20.92 3.2 7.54 49 20.43 2.3 5.39 46 20.69 1.9 5.24 13 20.59 3.0 6.31
Assistant cooks..................................... . 72 18.61 1.6 4.08 36 18.79 2.6 6.15 53 18.38 2.2 5.19 49 19.57 2.0 5.66 17 18.30 3.1 6.66
Messmsn........... ..................................... . 354 14.64 1.5 2.86 132 15.48 2.8 4.98 347 14.45 2.0 3.51 330 15.16 1.6 3.24 80 13.83 3.0 5.05

1 / Data relate to latest trips ending prior to June 1957.
JJ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of 

work, and w ar-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3 /  Total of overtime and penalty time.
4 /  Includes data for other ratings in addition to those shown separately.
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TABLE A-24. AVERAGE DAILY EARNINGS DRY-CARGO SHIPS, BY NUMBER OF PORT STOPS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry according to number of port stops on trips, all ports, May 1957 l/)

g

Rating

5 or less 6 •- 10 11 -  15 16 and over

Number
of

seamen

Average
dally 
earn-, 

ings 2/

Average daily 
premium £ / Number

of
seamen

Average 
dally 
earn- 

lug* 2/

Average daily 
premium 2/ Number

of
seamen

Average 
dally 
earn­

ings g f

Average daily 
premium 2/ Number

of
seamen

Average 
daily 
earn- 

ings g/

Average daily 
premium £ /

Hours Earning* , Hours Earnings Hours Earnings i Hours Earnings

All teaman (exoept matters and eadets)......................... 10.233 *80.71 . 2.8 *6.41 9,055 *80.20 -2 ,7 .*6,10 . 7.650 *20.50 2.7 $6.06 5.910 $20.53 2,6 $6 .0i

A ll llaensed teamen................ ............................ 2,425 129.79 2.8 $8.20 2,152 $29.58 2.8 $8.15 1,891 $29.28 2.7 $7.76 1,463 $29.46 2.7 $7.94
Deek department 4/  ........................................ .......... 1,182 28.83 3.2 9.09 1,085 28.48 3.1 8.94 917 28.70 3.0 8.79 704 29.28 3.2 9.45

Chief mates.................................................. 241 35.26 3.5 10.9a 217 35.02 3.0 9.83 173 35.72 3.1 10.02 127 36.53 2.9 9.91
Second n ates......................................................... 241 28.76 3.2 9.10 217 28.64 3.2 9.26 173 29.35 3.3 9.53 127 29.97 3.4 9.95
Third mates............................................................ 245 27.46 3.3 9.22 217 26.91 3.2 8.91 173 27.24 3.1 8.65 127 28.40 3.5 9.91
fourth mates.......................................................... 128 25.86 3.3 8.90 159 25.58 3.2 8.83 148 25.95 3.2 9.06 125 27.11 3.6 9.94
Radio o ffic e r s ..................... ............................... 241 26.98 3.0 8.82 217 26.92 3.0 8.81 173 27.30 3.0 9.02 127 27.92 3.2 9.71
Pursers .................................................................. 78 23.63 1.4 4.24 46 22.00 1.6 4.83 77 23.16 1.1 3.70 n 22.94 1.9 5.59

Engine department U ..................... ....................... 1,243 30.70 2.5 7.35 1,067 30.70 2.5 7.35 974 29.83 2.4 6.80 759 29.63 2.3 6.53
Chief engineers....................... ............................. 241 38.33 .3 1.19 217 38.74 .6 2.28 173 39.04 .5 2.04 127 39.82 .8 2.58
First assistant engineers .................................... 241 34.83 3.4 10,40 217 34.78 3.0 9.82 169 34.55 2.8 8.78 127 34.01 2.3 7.46
Second assistant engineers ................ 2a 28.65 3.2 8.86 217 28,46 3.0 8.66 171 28.68 2.9 8.42 127 28.68 2.9 8.28
Third assistant engineers .................................... 268 27.10 3.0 8.50 221 26,40 3.0 8.35 189 26.14 2.7 7.68 156 26,10 2.6 7.09
Junior third assistant engineer* ................ . 160 24.96 2.7 7.45 184 24.55 2.8 7.76 199 24.90 2.8 7.59 167 25.30 3.1 8.13
Licensed Junior engineer ..................................... 47 23.94 2.6 7.26 11 25.05 1.9 5.87 73 22.79 1.9 5.25 55 21.27 1.1 3.04

All unlicensed seamen ............................................... . 7,808 17.89 2.8 5.85 6,903 17.27 2.7 5.46 5,759 17.62 2.7 5.50 4,447 17.59 2.6 5.37
Deek department 4 / ..................... ............................. 2,958 19.36 3.4 7.14 2,585 18.13 3.0 6.38 2,142 18.47 3.0 6.28 1,627 18.45 2.8 6.14

Bosun* ...................................... ............................ 238 22.79 3.2 7.36 217 22.02 3.1 6.89 173 21.32 2.6 5.84 127 21.91 2.7 6.39
Carpenter*....... ......................... ........................... 124 21.52 3.0 6.78 61 21.53 3.0 7.22 99 21.17 2.8 6.62 79“ 21.31 2.7 6.71
Deek maintenance ...................... ........................... 406 19.33 2.6 6,07 366 18.16 2.4 5.22 338 18.69 2.4 5.53 289 19.12 2.4 5.67
Able-bodied seamen............................................... 1,454 20.08 3.5 7.78 1,288 18.86 3.2 6.88 1,036 19.36 3.3 7.08 754 19.07 3.0 6.72
Ordinary teamen..................................................... 666 14.83 3.1 5.34 628 14.36 3.1 5.35 490 14.68 3.0 5.03 378 14.94 2.9 5.16

Engine department 4/ .......................... ................ 2,575 17.25 2.4 5.01 2,270 16.97 2.3 4.76 1,874 17.46 2.4 5.07 1,455 17.63 2.5 5.12
Unlicensed junior engineers ................................ 50 17.83 1.6 3.43 100 16.20 .8 1.56 36 16.11 .8 1.71 47 15.80 .6 1.22
Electricians ..................................... .................... 155 24.65 2.8 6.57 164 23.87 2.7 5.98 152 23.87 2.5 5.61 125 24.35 2.7 6.35
Second electrloiana............................................. 94 24.42 3.1 7.71 120 22.29 2.5 5*71 109 22.69 2.4 5.90 *04 22.91 2.5 6.29
Engine maintenance .................. ............................ 59 15.73 1.2 2.53 18 17.77 2.0 4.08 48 16.26 1.3 6.05 36 16.70 1.5 3.23
O ilers........................................... ...................... 732 17.22 2.8 5.72 647 17.11 2.8 5.71 523 17.64 2.9 2.93 377 17.86 3.1 6.44
Firemen, water tenders ......................................... 707 17.42 2.9 5.97 637 17.54 3.0 6.19 510 18.12 3.2 6.11 376 17.94 3.3 6.51
Wipers ..................................................................... 587 12.98 1.2 2.16 516 12.59 1.1 1.87 430 12.66 1.0 6.66Of 338 12.54 1.1 1.76

Stewards department 4 / ............................................ 2,275 16.71 2.7 5.13 2,048 16.52 2.8 5.07 1,743 16.74 2.6
Xo85

1,365 16.51 2.5 4.72
Chief stewards *.................................................... 238 23.00 3.2 7.08 217 22.74 3.2 6.89 169 22.97 3.1 4.99 124 22.80 3.0 6.60
Cooks ....................................................................... 238 20.3* 2.7 5.93 217 20.17 2.8 5.93 167 20.85 2.7 6.02 127 20.71 2.5 5.65
Cooks and bakers........................................... . 220 19,71 2.8 6.03 208 19.90 2.7 5.89 163 20.08 2.7 5.94 120 19.91 2.6 5.66
Assistant cooks ..................................................... 245 18.49 2.8 6.01 222 17.88 2.7 5.71 170 18.75 2.6 5.83 131 18.70 2.5 5.76
Hessmen ........................................................ . 1,318 u .10 , 2.6 4.31 1,184 13.87 2.7 4.32 1,051 14.29 2.5 4.29 854 14.17 2.4 4.04

1 / Data relate to latest trips ending prior to June 1957,
2 /  Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of 

work, and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3 / Total of overtime and penalty time.

Includes data for other ratings in addition to those shown separately.
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TABLE A-25, AVERAGE DAILY EARNINGS —  DRY-CARGO SHIPS, BY TRADE AREAS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected trade areas, May 1957 M)

Trade areas

KineYlBr'alRl"Garibbean ,

Prom Atlantic and Gulf Coast to—
Mediterranean"Atlantic Europe and

Numberof
Average daily 
earn­ings 2/

Averagjfcdaily Numberof
Averagedaily

Averagedaily
premiums 3/

Numberof
Average daily 
earn- ings 2/

Average
dailypremiums 3/ Numberof

Average 
daily earn­ings 2/

Ave:
da:

eremii
rage
uy ,pe 3/

Numberof
Averagedaily

Ave]da:rageUy Numberof
Averagedaily

Average
dailypremiuma 3/seamen Hours Fam­

ines
seamen ings 2/ Hours Earn­

ings
seamen Hours Earn­ings seamen Hours Earn­

ings.,
seamen ings 7j Hours Earn­

ings
seamen inga 2/ Hours Earn­ings

All seamen (except masters and 
cadets) .................... *20.01 . 2.9 i M ? £19.68 2t7 5.122 ft 9.75 2«? ??.?? 1*053 *19.72 2,7 £5.32 5,797 S20.36 2*? , 3,2 ,$7.2L

All licensed seamen . *....... . 1,070 *29.33 2.9 *3.06 1,171 $29.69 2.9 *3.30 1,206 $29.73 2.7 $7.38 1,224 $23.90 2.6 $7.58 1,409 $29.44 2,6 $7.54 920 $29.68 2.3 $8,30
Peck department £/ ........ . 525 2*. 36 3.0 *.91 560 29.22 3.2 9.63 619 23,51 2.9 3.53 536 23.19 3.0 3.57 677 23.57 2.9 8.35 461 29.19 3,3 9.69Chief mates............. 99 35.42 3.3 10.56 115 35.26 3.3 10.75 121 35.90 2.9 9.53 115 34.02 2.5 3.28 127 34.65 2.5 8.35 99 36.12 4.2 13.09Second mates...... . 99 29.18 3.4 9.62 115 29.46 3.4 10.03 121 28.75 3.1 8.79 115 23.56 3.2 8.95 127 29.09 3.2 3.95 99 23.47 3.1 9.21Third mates ............. 99 27.57 3.4 9.46 115 27.96 3.5 10.06 121 26.39 3,0 3.47 115 26.70 3.1 8.63 127 27.38 3.2 3.76 99 26.94 3.0 8.60Fourth mates..... .... .. 66 26.14 3.5 9.67 72 26.19 3.3 9.45 104 25.44 3.1 3.39 103 25.53 3.2 8.35 109 26.62 3.5 9.05 35 24.80 3.0 3.26radio officers......... . 99 26.93 3.0 3,32 115 26.97 3.0 9.86 121 27.21 3.0 3.77 115 27.20 3.1 9.08 127 27.73 3.2 9.35 99 26.$4 2.9 3.52Pursers ...... 63 21. *0 1.2 3.64 23 25.67 1.7 5.12 31 20.32 1.0 3.40 13 21.75 1.3 4.31 60 22.42 .9 2.37 17 27.31 3.2 8.92
Engine department (J ........ 545 30.26 2.5 7.24 611 30.13 2.3 7.07 537 31.13 2.5 7.20 633 29.56 2.3 6.68 732 30.25 2.3 6.79 459 30,17 2.4 6,90Chief engineers ......... 99 39.94 ,5 2,01 115 33,03 .3 1.35 121 39,01 .3 1,24 115 33.10 .4 1.62 127 40.20 .7 2.39 99 37.56 .3 1.29First assistant engineers ... 99 35.18 3.1 9.72 115 35.65 3.4 10.92 121 34.30 2.9 9.26 111 33.50 2.5 7.92 127 33.69 2.4 7.57 99 33.73 3.3 10.15Fecond assistant engineers......... . 99 29.17 3.1 3.43 115 28.39 3.0 3,33 119 29.52 3.3 9.54 115 23.83 3.2 9.19 127 23.65 2.6 7.33 99 27.38 2.8 7.97Thirds assistant engineers ... 99 26.37 3.0 3.21 146 26.55 2.6 7.53 121 26.77 3.0 3.44 139 25.65 2.5 6.92 141 27,09 3.0 3.23 99 26.56 3.0 3,78Junior third assistant engineers .......... . 66 25.19 3.2 3.70 77 24.10 2.6 7.43 97 25.05 3.0 3.13 123 24.39 3.0 7.33 192 24.91 2.6 7.03 45 23.49 3.0 6.92Licensed junior engineers ... 46 22.49 1.7 4.79 43 21.76 1.3 5.01 3 20.00 .3 .64 35 23.22 2.0 5.37 13 28.77 3.4 10.05 10 21.04 .5 1.63

All unlicensed seamen ......... 3,390 17.06 2.9 5.73 3,654 16.47 2.6 5.09 3,916 16.65 2.5 4.81 3,334 16.79 2.7 5.26 4,333 18.11 2.2 4.94 2,946 18.78 3.3 6,91
Peck department £/ .......... 1,203 19.30 3.6 7.10 1,330 17.13 2.9 5.33 1,452 16,39 2.6 5.30 1,440 17.28 3.0 5.91 1,660 18.32 2.2 5.16 1,137 21.02 4,1 8.36Bosuns ........ ........ 99 22.32 3.6 7.64 115 20.57 2.6 5.50 121 20.03 2,1 4.59 113 20.55 2.7 5.56 127 22.29 2.4 6.23 99 24.67 4.0 9.37Carpenters..... 43 20.93 3.4 6.62 47 20.70 3.0 6.61 19 19,73 2.5 5.46 63 19.54 2,7 5.64 89 21.22 2.1 5.70 49 21.50 3.3 7.43Peck maintenance....... *. 159 19.69 3.0 6.05 195 17.47 2.3 4.94 230 17.16 1.3 4.01 229 17.06 2.1 4.54 326 19.73 2.2 5.72 80 17.77 2.3 5.07Able-bodied seamen ........ 609 19.07 3.3 7.97 634 17.93 3.1 6.53 715 17.77 2,9 6.01 635 18,14 3.3 6.73 749 19.29 2.1 5,13 590 21.82 4.2 9,58Ordinary seamen .......... 295’ 14.91 3.7 5.99 339 13.75 3.0 4.93 363 13.74 2,8 4.95 345 14.17 3.3 5.24 360 15.11 2.2 4,11 258 15.14 3.4 5.31
Engine department jj ........ 1,119 16.72 2.3 4.69 1,199 15.93 2.0 4.13 1,309 16.56 2,0 4.03 1,269 16.71 2.2 4.50 1,419 13.41 2.5 5.68 932 17.54 2.3 5.59Unlicensed junior engineers..... ...... . a 16,29 1.2 2.45 22 16.14 1.2 2.39 96 16.77 .9 1.36 51 15.30 .6 1,21 8 19.33 1.5 3.90 •*

Electricians... ........ 90 23.51 2.7 5.74 30 21.76 1.9 4.03 104 22.11 1.7 3.60 103 22.57 2.2 4.71 113 27.00 3.4 8.92 45 24.48 2.9 6.77Second electricians ..... . 69 22.17 2.7 5.69 33 19.29 1.4 2.77 64 19.70 1.4 3.07 67 21.17* 2.2 4.54 101 25.52 3.3 3.31 30 23.18 3.0 6.70Engine maintenance...... 22 19.07 2.2 4.62 49 14.39 .6 1.35 10 17.79 2.0 4,14 40 15.12 .3 1.79 23 16.64 1.3 3.02 15 22.08 4.0 3.40Oilers ................. 306 16.40 2.6 5.22 345 16.71 2.7 5.49 363 16.88 2.5 5.24 347 16.87 2.7 5.59 381 18.30 3.1 6.56 293 13.04 3.1 6.50Firemen, water tenders .... 297 17.24 2.9 6.05 345 16.73 2.7 5.57 359 17.55 2.9 5.95 355 17,60 3.1 6.32 360 18.35 3.2 6.65 275 17.97 3.4 6.53Wipers................. 251 12.63 1.3 2.13 235 12.00 .9 1.53 293 12.23 .3 1.34 230 12.35 1.1 1.32 336 13.13 1.0 1.95 225 13.39 1.6 2.65
Stewards department ij ....... 1,069 16.03 2.9 5.25 1,075 16.22 2.9 5.21 1,155 16.47 2.9 5.08 1,125 16.25 2.9 5.27 1,309 16.37 1.3 3.38 877 17.18 3.1 5.30Chief stewards, tanker .... 99 23.19 3.9 3.20 115 22.39 3.4 7.12 121 22 . a 3.2 6.70 111 21.90 3.2 6.64 127 22.64 2.1 5.15 99 24.02 3.8 3.35Cooks .*..... . 99 20,12 3.0 6,38 115 19.63 2.9 5.93 119 20.43 2.3 6.02 111 20.31 2.9 6.21 127 20.63 1.9 4.73 99 20.70 3.0 6.68Cooks and bakers ......... 99 19.66 2.9 6.17 111 19.44 2,3 5.37 119 19.73 2.9 5.73 106 19.64 2.9 6.13 114 20.21 2.1 5.00 95 20.05 3.0 6.65Assistant oooks ............. 99 1*. 16 3.0 6.13 112 17.95 3.0 6.23 121 13.16 2.7 5.74 116 13.33 2.9 6.04 141 18.56 2.0 4.73 91 13.a 3.0 6.44Messmen ................ 643 13.53 2.3 4.52 622 13.47 2.9 4.44 675 13.34 2.3 4.38 631 13.79 2.3 4.62 797 14.57 1.7 3.21 435 14.27 2.9 4.31

Pacific
Prom West Coast to—

Pacifio Intercoaatal

1/ Data relate to latest trips ending prior to June 1957. For definition of trade areas see Scope and Method of Survey in appendix A.
? /  Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, 

and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3/ Total of overtime and penalty time.
? /  Includes data for other ratings in addition to those shown separately.
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TABLE B-1. ANNUAL EMPLOYMENT

(Number of seamen and average days of employment^/ by selected ratings, all seamen and those considered industry connected, 2/ and by coast of employment
in the United States Maritime Industry, July 1, 1956——June 30, 1957)

Rating

All seamen Industry connected seamen
All ports Atlantic and Gulf Cos sts ports West Coast ports All ports Atlantic and Gulf 

Coasts ports West Coast ports

Number
ofseamen

Average
daysworked

Number
ofseamen

Average
days
worked

Number
ofseamen

Averagedaysworked
Number
ofseamen

Averagedays
worked

Number
of

seamen
Average
daysworked

Number
ofseamen

Averagedays
worked

All seamen (except pursers and reliefmen)....... *5.541 212 63.976 215 - 19,885 201 64.583 243 49.o a 245 14.211 235
All licensed seamdn ............ ............. 16,30* 233 10,*89 231 3,739 238 12,727 258 8,374 256 3,022 262

Deck denartsient 2/ .............. . 7,999 235 4,684 236 1,635 236 6,140 261 3,579 260 1,230 265Masters ............................... 1,004 254 714 250 290 263 794 274 569 271 225 2*4Chief mates ............................ 1,262 255 927 253 335 261 1,007 276 732 276 275 277Second mates ................. ....... . 1,339 244 1,044 245 295 242 1,099 264 *59 265 240 258Third mates........................ . 1,604 227 1,209 228 395 223 1,194 254 924 251 270 264Fourth mates ........................ . 1,060 19* 765 199 295 193 670 235 470 232 200 240Radio officers ...................... 1,6*0 234 - - - - 1,331 261 - - - -
Engine department 2/ ..................... . *,309 231 6,205 228 2,104 239 6,5*7 255 4,795 254 1,792 259Chief engineers................... . 1,378 259 1,106 254 272 279 1,194 276 954 271 240 298First assistant engineers ............. . 1,354 243 1,026 240 328 251 1,136 257 832 254 304 265Second assistant engineers ...... . a-,342 232 1,402 225 440 254 1,544 253 1,152 248 392 268Third assistant engineers ................ 1,834 231 1,3*6 230 448 233 1,468 253 1,092 252 376 257Junior third assistant engineers ........... 1,437 201 917 193 520 216 945 235 521 238 424 232Licensed junior engineers ................ 456 201 - - - - 300 246 - - - -

All unlicensed seamen........................ 69,233 207 53,087 211 16,146 193 51,856 239 40,667 243 11,1*9 227
Deck department 2/ ................. 24,613 210 18,587 214 6,026 196 19,037 237 14,607 2 a 4,430 224Bosuns .....••.................. ...... . 1,727 228 1,440 233 287 198 1,485 250 1,240 255 245 220Carpenters........................... . 640 219 _ - - - 565 228 . - - •

Deck maintenance.............. ......... 3,111 219 2,140 216 971 226 2,616 233 1,820 230 796 2aAble-bodied seamen ............. ..... . 15,525 220 9,607 224 2,918 209 10,192 240 7,767 245 2,425 224Ordinary seamen ........................ 5,866 180 4,520 192 1,346 139 3,784 226 3,240 232 5U 193
Engine department 2/ ..................... . 19,746 206 14,880 209 4,866 197 14,690 240 11,260 242 3,430 235Electricians ............. ..... ....... 1,239 222 9*0 228 259 201 916 257 720 264 196 234Second electricians .................... . 662 216 - _ _ 586 229 •

Oilers ............................... 5,7*9 221 4,430 224 1,309 208 4,727 244 3,740 245 987 240Firemen, miter tenders ................ .. 4,901 208 3,760 210 1,141 204 3,699 237 2,880 236 819 238Wipers........................ ....... 5,095 177 3,*20 178 1,275 175 3,195 230 2,460 230 735 231
Stewards department 2 / .................. . 24,874 205 19,620 211 5,254 186 18,129 2a 14,800 245 3,329 225Chief stewards, all ships ................ 1,649 258 1,300 276 349 191 1,494 273 1,220 286 274 213Chefs, passenger ...................... . 830 261 - • • 730 269 - •

Cooks, passenger ................. ...... 505 249 - - - - 455 264 - - • »
Cooks, dry-cargo and tanker............... 1,038 216 700 228 338 190 795 235 560 240 235 224Cooks and bakers, dry-cargo and tanker ...... 1,162 222 960 222 202 220 857 247 700 250 157 234Assistant cooks, passenger ••«...... . 560 241 • - _ 480 264 - _
Assistant cooks, dry-cargo and tanker ....... 1,202 134 860 185 342 184 842 219 620 218 222 220Stewards, passenger ••••••••••••.••......... 1,455 211 - - 1,060 243 • -
Waiters, passenger ................ . 1,495 187 - - - 975 224 - - - •
Messmen, all ships....... .......... . 11,877 195 9,460 199 2,417 191 8,607 229 7,000 230 1,607 228Bellboys, passenger .......... . 440 187 • - • 330 238 - • -

If Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and unions in the industry. Does not include shoreside employment or 
employment on inland waterways or the Great Lakes or paid-vacation time. Employment on oil company tankers not covered by these funds was also excluded.

2f A seaman was considered "industry connected" if he had been employed in the industry at any time during the first half of 1956 and had also been employed after June 30, 1957. No check 
was made to see if he was. actually available for work.

3/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coast.
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TABLE B-2. ANNUAL EMPLOYMENT —  INDUSTRY CONNECTED SEAMEN,-^ALL PORTS

(P ercentage distribution o f seam en who w ere em ployed both b e fore  and after the year o f study in the United States M aritim e Industry 
by number o f days o f seagoing em ploym ent 2 / during the year ...July 1, 1956— June 30, * 1957)

Averagei 30 60 90 120 150 180 210 240 270 300 330
Maher days UnderArimary rating of Worked 30 under - and
seamen during days

60 90 13Q 150 180 2IP 240 370 W W 360 over
All seamen (except pursers and relief
men)...................................... 6A.583 243 0.6 1.8 2.5 ?f6 5.3 6.8 JCfJ Ht? 14,6 itf*? 8t? 3.4 _
All licensed seamen............ ......... . 12,727 258 0.6 1.1 2.1 2.8 4.6 4.8 6.9 10.3 13.2 18.1 20.2 11.7 3.7

Deck department 2/ ....................... 6,1£0 261 •4 .9 2.6 1.9 5.0 5.3 5.8 8.9 13.7 18.2 20.0 13.1 4.2
Misters ......... ..................... 794- 274 . - 3.1 1.3 4.4 3.1 .6 5.7 17.6 23.9 19.5 11.8 8.8
Chief mates........................... 1,007 276 •5 2.0 1.0 5.0 4.0 2.5 8.9 12.4 14.2 28.8 15.3 5.5
Second mates................ ....... . 1,099 264 - 1.4 2.3 .9 4.5 4.5 7.3 9.1 12.7 19.6 20.5 12.6 4.5
Third mates.........*................ 1,194 254 .8 - 3.8 3.4 5.0 4.2 10.5 6.7 17.6 13.8 16.8 15.8 1.7
Fourth mates .......................... 670 235 - 1.5 3.7 3.7 6.0 8.2 8.2 19.4 13.4 15.7 12.7 5.2 2.2
Radio officers....................... 1,331 261 .5 2.3* 1.4 1.8 4.8 7.7 5.0 #7.1 10.1 21.2 20.0 14.3 3.6

Engine department 2 / ....... •............ 6,587 255 .9 1.2 1.7 3.6 4.2 4.3 8.0 11.6 12.8 18.0 20.3 10.3 3.2
Chief engineers .................... . 1.194 276 .7 - 1.3 1.3 1.3 2.0 4.0 9.4 16.6 22.9 27.6 9.9 2.8
First assistant engineers............ . 1,136 257 - .7 .7 5.8 7.0 5.1 7.0 9.5 9.5 15.7 22.5 12.7 3.7
Second assistant engineers............ 1,544 253 1.0 2.1 1.0 3.9 3.1 3.6 7.9 12.4 13.5 20.1 22.5 7.3 1.6
Third assistant engineers............. 1,468 253 .5 2.2 1.1 3.8 3.8 3.8 12.1 11.6 13.2 16.5 12.9 12.8 5.6
Junior third assistant engineers....... 945 235 1.7 .8 3.4 3.4 7.8 8.5 7.6 16.9 7.6 13.1 17.8 8.8 2.5
Licensed Junior engineers .............. 300 246 2.7 - 8.0 2.7 - 3.3 8.0 8.0 21.3 18.7 14. 0 10.7 2.7

All unlicensed seamen....................... 51,856 239 .6 2.0 2.6 3.8 5.4 7.3 10.9 11.6 14.9 15.4 14.3 7.8 3.3
Deck department 2 / ....................... 19,037 237 .4 2.2 2.8 3.4 6.1 7.3 11.2 11.3 15.7 16.4 13.4 7.7 2.0

Bosuns ............................... 1,485 250 - .9 4.6 1.8 1.3 9.0 9.5 12.3 19.9 15.4 10.4 12.2 2.7
Carpenters ................... . 565 228 1.2 - 8.3 2.5 18.1 1.2 6.0 14.5 9.7 13.1 9.7 10.8 4.8
Deck maintenance...................... 2,6l6 233 - 4.4 3.1 2.1 5.4 8.8 14.2 7.3 15.7 15.4 14.1 6.2 3.4
Able-bodied seamen.................... 10,1% 240 .7 1.5 2.4 3.1 6.5 6.4 10.9 12.3 15.2 17.6 13.6 8.1 1.8
Ordinary seaman....................... 3,784 226 - 3.9 2.7 6.4 5.9 8.4 11.6 10.5 15.5 13.6 14.8 6.2 .7

Engine department 2 / ..................... 14,690 240 .8 1.5 1.7 4.3 4.9 6.3 12.3 11.9 17.7 14.1 13.9 7.1 3.5
Electricians.......................... 916 257 - 4.4 . .8 2.3 5.9 7.4 6.7 24.2 18.3 17.6 5.9 6.6
Second electricians............. ..... 586 229 4.6 - 2.4 2.4 9.2 4.8 11.6 16.4 19.8 9.2 3.6 4.6 11.4
Oilers ............................... 4,727 244 1.1 .3 2.4 3.3 3.9 5.8 11.8 13.5 19.1 12.7 15.1 7.6 3.4
Firemen, water tenders................ 3,699 237 .5 1.3 1.8 4.0 4.9 5.9 16.0 10.4 17.7 16.6 12.0 6.9 2.0
Wipers ............................... 3,195 230 .4 1.1 1.9 6.5 6.8 9.0 11.8 14.5 13.2 14.1 12.7 5.3 2.7

Stewards department 2 / ................... 18,129 241 .6 2.2 2.9 3.8 5.2 8.2 9.5 11.6 11.9 15.4 15.7 8.4 4.5
Chief stewards, all ships............. 1,494 273 .7 - 3.1 1.7 5.0 5.5 7.4 4.5 8.4 16.9 19.1 19.5 8.4
Chefs, passenger ....................... 730 269 - .7 2.7 - 2.7 8.2 5.5 2.7 8.2 32.9 24.7 3.4 8.2
Cooks, passenger...................... 455 264 - 2.2 1.1 - 1.1 8.8 5.5 13.2 17.6 18.7 14.3 9.9 7.7
Cooks, dry-cargo and tanker ........... . 795 235 .6 - 1.8 5.3 6.3 15.7 13.2 5.9 13.8 10.1 8*4 3.1 15.7
Cooks and bakers, dry-cargo and tanker .. 857 247 - 2.3 .6 3.5 5.3 5.8 9.3 18.1 10.5 17.2 19.8 2.9 4.7
Assistant cooks, passenger ............ 480 264 - - - 1.0 1.0 5.2 9.4 16.7 16.7 16.7 16.7 12.5 4.2
Assistant cooks, dry-cargo and tanker ... 842 219 - 5.9 5.3 3.0 4.8 9.5 10.1 10.3 20.8 19.0 4.8 4.8 1.8
Stewards, passenger............ ...... 1,060 243 1.9 2.8 2.4 5.7 7.1 2.4 7.5 7.5 12.3 23.6 14.2 9.9 2.8
Waiters, passenger .................... 975 224 2.1 4.1 6.2 3.1 4.6 13.3 11.3 4.6 11.3 12.8 14.9 8.7 3.1
Mb semen, all ships •••••............... 8,607 229 .5 2.6 3.3 4.8 5.3 8.9 11.1 14.3 10.9 14.0 15.0 6.5 2.8
Bellboys, passenger................ . 330 238 - 1.5 - 6.1 7.6 - 13.6 25.8 6.1 21.2 6.1 12.1 -

Relief workers, not included in above:
Relief mates ............................. 965 105 8.3 20.7 20.7 15.0 10.9 9.3 6.2 3.6 4.1 1.0
Relief engineers ••••..................... 618 89 28.8 20.7 7.8 9.1 10.4 7.8 7.8 3.9 3.9 - - - -

1/ F or definition of industry connected seam en, see footnote 2, table B - l .
]Z/ Includes all m aritim e em ploym ent as reported  to the various vacation funds m aintained jointly by the com panies and the unions in the 

industry. Does not include shore side em ploym ent or em ploym ent on inland waterways or the Great Lakes or paid-vacation tim e. Em ploy­
ment on oil com pany tankers not cov ered  by the funds was a lso  excluded.

31 Includes other ratings in addition to  those shown separately.
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TABLE B-3. ANNUAL EMPLOYMENT —  INDUSTRY CONNECTED SEAMEN,-^ATLANTIC AND GULF COAST PORTS

(P ercentage distribution of seam en who w ere em ployed both b e fore  and after the year of study in the United States M aritim e Industry 
by number o f days o f seagoing em ploym ent 2 / during the y ea r , July 1, 1956*—June 30, 1957)

Primary rating
Number
of

seamen

Average
days
worked
during
year

Under
30

days

30
and
under
6p

60

90

90

120

120

150

150

130

180

2*0

210 240

?7Q

270

?0Q

300 330

J60

3 &  
and 
over

All seamen (except pursers, relief 
men, and radio officers) .................... 49.041 245 °t5 lT? 2t4 ?f6 ?T° 6.J> 10,0 ^T? iVr-4

,

}6,2 8t? 3.6

All licensed seamen........................ 8,374 256 0.7 1.1 2.3 3.1 4.6 4.2 7.3 10.5 14.3 17.4 19.2 12.0 3.1
Deck department 2 / .......* *.... . • ....... 3,579 260 .3 .6 2.8 2.0 5.6 5,0 6.4 9.1 14.7 17,1 19.3 13.2 4.1

Masters ............................... 569 271 - 3.5 1.8 5.3 3,5 - 4.4 20.2 22.0 20.2 10.4 8.8
Chief mates ............ .............. 732 276 - - 2.7 1.4 4.1 4.1 2.7 7.5 13.7 16.1 28.0 14.2 5.5
Second mates......................... 859 265 - 1.2 1.2 - 4.7 5.3 8.1 9.9 12.3 19.8 19.2 12.7 4.7
Third mates ......... .................. 924 251 1.1 - 4.3 3.2 6.0 4.3 10.8 7.6 16.2 12.4 15.2 17.7 1.1
Fourth mates ....... .................. 470 232 - 2.1 2.1 4.3 3.5 8.5 8.5 19.1 10.6 17.0 11.7 6.4 1.1

Engine department 2 j ......*.... ......... 4,795 254 1.0 1.5 2.0 4.0 3.9 3.6 7.9 11.6 14.1 17.7 19.1 11.1 2.5
Chief engineers ....................... 954 271 .8 _ 1.7 1.7 1.7 2.5 5.0 9.2 19.1 19.5 27.0 10.7 1.0
First assistant engineers .............. 832 254 • 1.0 1.0 6.0 8.7 3.1 6.7 11.1 12.0 13.7 18.3 15.4 3.1
Second assistant engineers •,. ........ .. 1,152 248 1.4 2.8 1.4 4.5 2.8 3.5 9.2 11.1 13.2 20.7 21.2 7.6 .7
Third assistant engineers ........... . 1,092 252 .7 2.2 1.5 4.4 2.2 2.9 12.6 13.4 14.1 16.3 11.5 12.1 6.0
Junior third assistant engineers 521 238 1.5 1.5 4*6 3.1 8.1 7.7 4.6 15.4 7.7 16.1 18.4 11.3 -

All unlicensed seamen...................... 40,667 243 .5 2.0 2.4 3.7 5.1 7.0 10.6 11.7 14.5 15.1 15.6 8.2 3.7
Deck department 2/ • •..................... 14,607 2 U •4 2.2 2.5 3.2 5.3 7.0 10.5 11.0 15.5 16.4 15.1 8.4 2.2

Bosuns ............................... 1,240 255 - - 3.2 1.6 1.6 9.7 9.7 11.3 21.0 34.5 11.3 12.9 3.2
Deck maintenance ........ ............ .. 1,820 230 - 5.5 4.4 2.2 5.5 7.7 15.4 5.5 16.5 9.9 16.5 7.7 3.3
Able-bodied seamen......... .......... 7,767 245 .8 1.3 1.3 2.7 6.2 5.9 10.0 12.1 14.9 18.5 15.2 3.5 2.1
Ordinary seamen ........... ........... . 3,240 232 - 3.7 1.9 6.2 5.6 8.0 10.5 10.5 14.3 14.8 16.7 6.3 .6

Engine department 2 / ................ .. 11,260 242 .7 1.4 1.6 4.4 4.4 6.0 12.6 12.8 16.9 13.1 14.2 7.5 4.3
Electricians .......................... 720 264 - 5.6 - - - 5.6 5.6 5.6 25C0 19.4 19.4 5.6 8.3
Oilers ............................... 3,740 245 1.1 - 2.7 3.7 3.2 5.9 11.2 14.4 19.3 11.3 15.0 7.5 4.3
Firemen, water tenders ............. 2,880 236 .7 1.4 1.4 4.2 4.9 4.9 17.4 11.1 17.4 15.3 11.3 7.6 2,1
Wipers............. ................ 2,460 230 - .3 1.6 6.5 6.5 9.8 13.0 17.1 10,6 13.3 12.2 4.9 3.3

Stewards department 2 / ................... 14,800 245 .4 2.3 2.3 3.5 5.0 7.3 9.1 11.5 11.6 15.4 17.2 8.6 4.7
Chief stewards, all ships .............. 1,220 286 - . 1.6 1.6 3.3 3.3 8.2 3.3 8.2 18.0 21.3 21.3 9.3
Cooks, dry-cargo and tanker ............ 560 240 • • 3.6 7.1 17.9 17.9 3.6 14.3 3.6 7.1 3.6 21.4
Cooks and bakers, dry-cargo and tanker .. 700 250 - 2.9 - 2.9 5.7 5.7 8.6 20.0 8.6 14.3 22.9 2.9 5.7
Assistant cooks, dry-cargo and tanker ... 620 218 - 6.5 6.5 3.2 3.2 9.7 6.5 9.7 25.3 19.4 3.2 6.5 -
Masemen, all ships .............. . 7,000 230 .3 2.9 3.4 4.6 5.4 8.6 10.9 14.6 10.0 14.0 16.6 6.0 2,9

Relief workers not included in abovet
Relief mates ............................ . 730 102 5.5 24.7 23.3 16.4 6.3 9.6 5.5 2.7 4.1 1.4Relief engineers ............. 458 92 26.6 19.2 7.0 3.7 14.0 10.5 7.0 5.2 1.7 - - • *■

1/ F or definition o f industry connected  seam en, see footnote 2, table B - l .
"If Includes all m aritim e em ploym ent as reported  to the various vacation funds maintained jointly by the com panies and the unions in the 

industry. Does not include sh oresid e em ploym ent or em ploym ent on inland waterways or the Great Lakes or paid -vacation  tim e. E m ploy­
ment on oil com pany tankers not cov ered  by the funds was a lso  excluded.

37 Includes other ratings in addition to those shown separately. Data on radio officers were not available by coasts and are, therefore, 
not in This tabulation.
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TABLE B-4. ANNUAL EMPLOYMENT —  INDUSTRY CONNECTED SEAMEN,-M*EST COAST PORTS

(Percentage distribution o f seam en who w ere em ployed both b e fore  and after the year of study in the United States M aritim e Industry 
by number o f days of seagoing em ploym ent 2 / during the y ea r , July 1, 1956——June 30, 1957)

Average H r - a r “ * r t s t 150 - n r “3 F -sar 270 300 330 360
Number days Under andPrimary rating of worked 30 under and
seamen during daya

sear _ n to 90 180 210 240 270 300 , 33P 360 over
All stamen (except pursers, relief
men, end radio officers) .................. 235 0.8 1.7 ?t? 4.0 6|| 7.8 11.0 11.3 15.5 16|8 12.5 6.8 2.6

All licensed seamen.............. ......... 3,022 262 0.4 0.4 1.9 2.4 4.4 5.0 6.8 11.0 11.5 18.4 22.9 9.6 5.3
Deck department £/ • ••••................. 1,230 265 .4 .4 3.3 2.0 3.7 3.3 4.9 10.2 14.6 17.9 22.4 U.8 5.3

Misters............................. 225 284 - - 2.2 - 2.2 2.2 2.2 8.9 11.1 23.9 17.8 15.6 8.9
Chief nates.......... ............... 275 277 1.8 - - - 7.3 3.6 1.8 12.7 9.1 9.1 30.9 18.2 5.5
Second mates......................... 240 258 - 2.1 6.2 4.2 4.2 - 4.2 6.2 12.5 18.7 25.0 12.5 4.2
Third mates .................... . 270 264 - - 1.9 3.7 1.9 3.7 9.3 3.7 22.2 18.5 22.2 9.3 3.7
fourth mates....................... 200 240 - • - 7.5 2.5 - 7.5 7.5 20.0 20.0 12.5 15.0 2.5 5.0

Engine department J/ ......................................... 1,792 259 .4 .4 .9 2.7 4.9 6.2 8.0 11.6 9.4 18.7 23.2 8.0 5.4
Chief engineers ................ 240 298 - - - - - - - 10.0 6.7 36.7 30.0 6.7 10.0
First assistant engineers ............ 304 265 - - - 5.3 2.6 10.5 7.9 5.3 2.6 21.1 34.2 5.3 5.3
Second assistant engineers ............ 392 268 - - - 2.0 4.1 4.1 4.1 16.3 14.3 18.4 26.5 6.1 4.1
Third assistant engineers.......... . 376 257 - 2.1 - 2.1 8.5 6.4 10.6 6.4 10.6 17.0 17.0 14.9 4.3
Junior third assistant engineers...... 424 232 1.9 - 1.9 3.8 7.5 9.4 11.3 18.9 7.5 9.4 17.0 5.7 5.7

All unlicensed seamen ............. ....... .. 11,189 227 .9 2.0 3.3 4.4 6.6 8.5 12.2 H.4 16.5 16.4 9.7 6.1 1.9
Seek department £ / .................... .. 4,430 224 .3 2.4 4.1 4.3 7.1 8.4 13.2 12.5 16.4 16.4 7.8 5.5 1.6

Bosuns ......... ........... .......... 245 220 - 5.7 11.4 2.9 - 5.7 8.6 17.1 14.3 20.0 5.7 8.6
Peek maintenance ......... ........... . 796 2a - 1.8 « 1.8 5.3 11.4 11.4 11.4 14.1 28.1 8.5 2.6 3.5
Able-bodied teamen ............... 2,425 224 .3 2.0 4.3 4.3 7.5 8.1 13.7 13.0 16.2 14.4 8.4 6.6 1.2
Ordinary seamen.......... . 544 193 - 5.1 7.7 7.7 7.7 10.3 18.0 10.3 19.3 6.4 3.5 2.6 1.3

Engine department £ / .................. . 3,430 235 1.0 1.6 2.2 3.7 6.5 7.1 11.4 .9.2 20.2 17.1 12.9 5.9 1.0
ElectricIans ......................... 196 234 - - - 3.6 10.7 7.1 14.3 10.7 21.4 14.3 10.7 7.1 -
Oilers.............................. 987 240 1.4 1.4 1.4 1.4 6.4 5.7 14.2 9.9 18.4 16.3 15.6 7.8
Firemen, water tenders ............... 819 238 - .9 3.4 3.4 5.1 9.4 11.1 7.7 18.8 21.4 12.3 4.3 1.7
Wipers .............................. 735 231 1.9 1.9 2.9 6.7 7.6 6.7 7.6 5.7 21.9 15.2 14.3 6.7 1.0

Stewards department 3 / .................. 3,329 225 1.7 2.0 3.3 5.2 5.8 10.1 11.7 12.3 12.9 15.6 9.0 7.1 3.3
Ohief stewards, all ships ............. 274 213 3.6 • 9.9 1.8 12.4 15.3 3.6 9.9 9.1 11.7 9.1 11.7 1.8
Cooks, dry-cargo and tanker ........... 235 224 2.1 - 6.0 9.4 4.3 10.6 2.1 11.5 12.8 25.5 11.5 2.1 2.1
Cooks and bakers, dry-cargo and tanker . 157 234 - - 3.2 6.4 3.2 6.4 12.7 9.6 19.1 29.9 6.4 3.2 -
Assistant cooks, dry-oargo and tanker •• 222 220 - 4.5 2.3 2.3 9.0 9.0 20.3 12.2 6.8 13.0 9.0 6.8
Maasmen, all ships ................... 1,607 228 1.4 1.2 2.5 6.0 4.7 10.5 12.0 13.4 14.8 13.9 8.3 8.8 2.5

Relief workers, not included in above:
Relief mates.......................... 235 113 17.0 8.5 12.8 10.6 23.4 8.5 8.5 6.4 4.3
Relief engineers ........... ............ 56 224 “ • 14.3 * “ 28.6 — 28.6 14.3 • 14.3 -

1/ For definition o f industry connected seam en, see  footnote Z, table B - l .
2 / Includes all m aritim e em ploym ent as reported  to the various vacation funds m aintained join tly  by the com panies and the unions in 

the industry. Does not include sh oreside em ploym ent or em ploym ent on inland waterways or the Great Lakes or paid-vacation tim e. E m ­
ploym ent on oil com pany tankers not cov ered  by the funds was a lso  excluded.

3/ Includes other ratings in addition to those shown separately. Data on radio o ff ice r s  w ere not available by coasts and a re , th ere fore , 
not in Ib is  tabulation.
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TABLE B-5. ANNUAL EMPLOYMENT —  ALL SEAMEN, ALL PORTS

(Percentage distribution of all seamen employed any time during the year in the United States Maritime Industry 
by number of days of seagoing employment, )J  July 1, 1956— June 30, 1957)

Primary rating
Dumber
of

seamen

Average
days
worked
during
year

Under
30

days

30
and
under
ft

60

90

ft

^20

120

W 180

ldo

fftO

210

240

240

2?0

270

300

3ft

339

“555"

3ft

- % r ~

and
over

All seamen (except pursers and relief 
mAn)...................................... 85.5A1 212 4.0 5.1 6.1 5.8 6.2 7.0 9.3 10.2 12.1 12.7 12.1 6.7 2.6

All lloensed seamen........................ 16,306 233 2.1 3.4 4.8 5.0 5.9 6.2 7.1 9.7 11.5 15.3 I6.4 9.6 3.0
Deck department 2 / ................ ...... 7,999 235 1.8 3.6 5.5 4.3 6.0 6.2 6.2 8.9 11.9 15.1 16.4 10.8 3.4Masters.............................. 1,004 254 1.0 - 9.0 2.0 3.5 4.5 1.5 8.0 16.4 19.4 16.4 10.4 8.0

Chief mates ........... ............... 1,262 255 1.2 1.6 4.4 4.0 4.0 4.4 5.2 9.5 11.5 12.9 24.6 12.6 4.4Second mates......................... 1,339 244 .7 4.5 3.7 2.2 7.1 4.9 6.7 9.0 10.5 17.2 17.9 11.9 3.7
Third mates.......................... 1,604 227 3.1 1.9 6.2 5.9 6.5 5.9 8.7 8.7 14.3 11.8 13.1 12.4 1.2
Fourth mates ........ ................. 1,060 198 1.4 6.1 8.5 8.5 9.0 8.5 8.0 13.7 H.3 10.8 9.4 3.3 1.4Radio officers ............. .......... 1,680 234 2.6 6.7 3.0 3.3 5.1 8.5 6.0 6.2 9.0 17.8 16.7 12.1 2.9

Engine department 2 / ..................... 8,309 231 2.4 3.2 4.2 5.8 5.8 6.3 7.9 10.4 11.0 15.5 16.4 8.4 2.7
Chief engineers ........... ........... 1,378 259 2.3 .6 2.3 2.3 3.5 4.1 4.6 8.7 15.5 20.5 24.5 8.6 2.5First assistant engineers............ . 1,354 243 .6 1.3 2.4 6.1 8.9 6.6 7.1 9.2 8.6 16.2 18.9 10.6 3.1Second assistant engineers ............. 1,342 232 1.3 4.0 3.9 6.0 3.9 5.4 7.5 12.2 12.2 16.8 13.9 6.1 1.3Third assistant engineers............. 1,334 231 2.2 3.9 3.2 5.7 6.1 5.3 11.5 10.6 11.1 U.5 10.8 10.3 4.9Junior third assistant engineers....... 1,437 201 4.2 4.2 7.2 6.3 9.2 11.4 8.5 12.2 6.7 8.6 12.8 7.0 1.7
Licensed junior engineers .............. 456 201 5.3 5.3 11.0 u .o - 3.9 5.3 5.3 U.O 18.0 9.2 7.0 1.8

All unlicensed seamen ..................... .. 69,233 207 4.5 5.5 6.4 6.0 6.3 7.2 9.8 10.3 12.3 12.0 U.l 6.0 2.5
Deck department 2 / ..................... 24,613 210 3.2 5.3 6.4 5.2 6.8 7.6 1C .4 10.3 13.0 13.2 10.7 6.2 ' 1.6

Bosuns ................................ 1,727 228 •4 3.9 7.8 5.4 1.2 8.2 10.5 10.5 17.1 13.3 8.9 10.5 2.3
Carpenters ...................... ..... 640 219 1.1 1.1 10.5 2.2 18.1 2.2 5.3 17.0 8.6 11.6 8.6 9.5 4.2
Deck maintenance...................... 3,111 219 .6 5.4 5.3 2.2 7.6 8.7 13.5 8.1 14.3 13.0 12.7 5.2 2.8
Able-bodied seamen........ ........... 12,525 220 2.2 3.7 4.9 4.9 7.0 6.9 10.6 11.2 13.4 15.0 11.5 7.1 1.5Ordinary seamen ....................... 5,866 180 7.7 8.1 8.7 8.0 6.9 8.5 9.4 9.1 10.7 8.8 9.6 4.0 .5

Engine department g/ ................... 19,746 206 4.3 4.9 6.2 6.8 6.4 6,2 10.5 10.3 U.4 10.8 10.4 5.6 2.7
Electricians...................... 1,239 222 3.3 5.4 4*4 3.3 8.2 4.4 7.7 6.1 21.1 13.6 13.0 4.4 4.3
Second electricians ................... 662 216 4.1 2.1 4.2 4.2 11.2 5.3 10.3 15.6 17.5 8.2 3.2 4.1 10.1
Oilers........................ .... . 5,789 221 4.5 1.8 5.5 4.9 4.9 6,1 11.1 12.3 16.9 10.5 12.3 6.5 2.8
Firemen, water tenders................ 4,901 208 3.4 3.4 5.4 7.3 6.7 6.3 13.9 9.5 14.9 12.3 9.2 5.6 1.5Wipers............................... 5,095 177 7.4 3.9 9.0 10.0 7.1 7.6 7.4 10.5 9.2 9.4 8.1 3.3 2.1

Stewards department*?/.................. . *24,374 205 5.4 6.3 6.5 6.2 5.7 7.5 8.6 10.4 9.9 11.9 12.0 6.2 3.3Chief stewards, all ships............. 1,649 258 1.6 2.7 3.7 1.5 5.8 5.0 9.7 4.1 8.0 15.3 17.3 17.7 7.6
Chefs, passenger ............. ........ 330 261 - .6 2.4 2.4 2.4 9.6 7.2 2.4 9.6 31.3 21.7 3.0 7.2
Cooks, passenger ...................... 505 249 3.0 3.0 2.0 - 4.0 7.9 5.9 11.9 15.8 16.8 12.9 9.9 6.9
Cooks, dry-cargo and tanker ........... 1,038 216 2.6 3.9 i.3 6.4 9.2 12.7 14.5 5.0 13.5 7.7 8.9 2.4 12.0
Cooks and bakers, dry-cargo and tanker .. 1,162 222 - 7.3 6.0 3.0 4.7 6.5 10.3 17.2 9.5 12.7 16.8 2.6 3.4
Assistant cooks, passenger ............ 560 241 4.5 2.7 .9 1.3 .9 6.2 8.0 17.9 U.3 U.3 14.3 10.7 3.0Assistant cooks, dry-cargo and tanker ... 1,202 184 7.5 7.5 6.2 10.0 3.7 7.1 11.2 9.7 U.6 U.l 3.3 3.7 1.2
Stewards, passenger................... 1,455 211 4.1 8.2 4.1 6.2 8.2 4.1 8.2 7.9 10.7 17.5 11.3 7.2 2.1
Waiters, oassenger................ . 1,495 187 4.7 9.7 8.4 8.4 5.0 11.4 8.0 8.4 8.4 10.0 10.0 5.7 2.0
Messmen, all ships .................... 11,377 195 4.5 6.3 8.5 7.7 5.6 8.1 9.0 11.8 9.4 10.7 11.5 4.8 2.0
Bellboys, passenger .................... 440 187 17.0 2.3 4.5 4.5 8.0 - 10.2 19.3 4.5 15.9 4.5 9.1 -

Relief workers, not included in above:
Relief mates....•........................ 1,540 77 31.2 17.5 17.9 10.7 6.8 5.8 4.5 2.3 2.6 .6
Relief engineers........... ............. 1,046 61 50.1 15.3 6.3 7.6 6.9 4.6 4.6 2.3 2.3 • • — •

I f  Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the 
industry. Does not include shoreside employment or employment on inland, water ways or the Great Lakes or paid-vacation time. Employment 
on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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TABLE B-6. ANNUAL EMPLOYMENT —  ALL SEAMEN, ATLANTIC AND GULF COAST PORTS

(Percentage distribution of all seamen employed any time during the year in the United States Maritime Industry 
by number of days of seagoing employment, 1/ July 1, 1956— June 30, 1957)

Averse 30 io 90 120 150 180 210 240 270 300 330 360Number days Under andPrimary rating of worked 30 under and
seamen during days

year 60 90 120 150 180 210 240 270 }00 ??° ?60 over
All seamen (except pursers, relief men,
and radio officers) ...... ................. 63.976 215 3.9 4.8 6.1 5.8 6.0 6tJ 9.3 10.3 12.1 12.5 12.7 7,x 2.8

All licensed seamen .............. . 10,889 231 2a 3.3 4.8 5.7 6.2 5.6 7.6 10.1 12.3 14.7 15.4 9.7 2.6
Deck department 2/ ....................... i., 684 236 1.6 2.9 5.0 4.9 6.6 5.7 6.9 9.6 13.0 13.9 15.6 10.9 3.3Masters ............................... 7 U 250 1.4 - 9.8 2.8 4.2 2.8 1.4 7.7 18.2 17.5 16.1 9.7 8.4Chief mates ........................... 927 253 1.1 1.1 4.3 5.4 3.2 4.3 5.9 9.2 12.9 13.8 23.2 11.2 4.3Second mates.......... ............... 1,044 245 .5 4.8 2.9 1.0 7.7 6.2 7.7 9.1 10.5 17.2 16.3 12.4 3.8

Third mates ........................... 1,209 228 3.3 2.1 4.5 6.6 6.2 6.6 9.5 9.1 14.1 10.3 12.4 14.4 •8
Fourth mates .................. ........ 765 199 1.3 6.5 5.2 9.2 11.8 7.8 8.5 13.7 10.5 11.8 9.2 3.9 .7

Engine department 2/ ..................... 6,205 228 2.4 3.6 4.6 6.3 5.9 5.6 8.1 10.4 11.8 15.3 15.2 8.8 2.0
Chief engineers.......... .......... .. 1,106 254 2.2 .7 2.9 2.2 4.3 4.3 5.8 8.7 17.2 17.5 24.1 9.2 .9
First assistant engineers............. 1,026 240 - 1.6 3.1 6.4 10.1 5.7 7.0 10.5 10.5 15.2 14.8 12.5 2.5
Second assistant engineers............ 1,402 225 2.4 4.7 4.0 7.3 4.0 5.4 8.7 10.8 11.4 17.0 17.4 6.3 .6
Third assistant engineers • ............ 1,336 230 1.7 3.5 3.6 6.9 5.2 4.8 11.7 12.3 11.8 14.6 9.1 9.5 5.3
Junior third assistant engineers ....... 917 193 4.8 6.5 8.7 6.3 9.2 10.0 e a 10.5 7.0 9.2 12.2 7.5 -

All unlicensed seamen ................. 53,087 211 4.3 5.1 6.3 5.8 6.0 6.7 9.7 10.4 12.1 12.1 12.2 6.5 2.9
Deck department 2 / ....................... 18,587 214 3.2 4.8 6.3 4.8 6.5 7.0 10.2 10.0 12.9 13.5 12.2 6.9 1.7

Bosuns ......... .......... .......... . 1,440 233 - 2.8 6.9 5.6 1.4 8.3 11.1 9.7 18.1 12.5 9.7 11.1 2.8
Deck maintenance...... 2,140 216 .9 6.5 7.5 1.9 7.5 7.5 14.0 6.5 15.0 8.4 15.0 6.5 2.8
Able-bodied seamen ........ . 9,607 224 2.3 3.5 4.8 4.4 6.7 6.5 10.2 10.8 13.1 15.8 12.7 7.5 1.7
Ordinary seamen................... . 4,520 192 7.5 6.2 7.5 7.1 6.6 7.5 9.3 9.3 11.1 10.6 11.9 4.9 •4

Engine department 2/ ................ ••••• 14,880 209 4.7 4.6 5.8 6.9 6.3 5.8 10.8 11.0 14.0 10a 10.8 6.0 3.4
Electricians......... ........... . 930 228 2.0 6.1 4.1 4.1 8.2 4.1 6.1 4.1 22.4 14.3 14.3 4.1 6.1
Oilers ............................... 4,480 224 4.5 .9 5.4 5.4 4.0 5.8 10.7 13.4 17.4 9.8 12.5 6.7 3.6
Firemen, vater tenders ................ 3,760 210 3.2 3.2 4.8 7.4 6.9 5.9 14.9 10.1 14.9 11.7 9.0 6.4 1.6
Wipers............................ 3,820 178 7.9 8.9 7.9 9.4 7.3 7.3 8.4 12.6 7.3 9.4 7.9 3.1 2.6

Stewards department g/ ................... 19,620 211 4.9 5.8 6.7 5.9 5.3 7.0 8.4 10.3 9.9 12.3 13.4 6.5 3.6
Chief stewards, all ships .............. 1,300 276 - 3.1 1.5 1.5 3.1 3.1 10.8 3.1 7.7 16.9 20.0 20.0 9.2
Cooks, dry-cargo and tanker ........... 700 228 - 2.9 - 2.9 11.4 14*3 20.0 2.9 14.3 2.9 3.6 2.9 17.1
Assistant cooks, dry-cargo and tanker ... 860 185 7.0 7.0 7.0 11.6 2.3 7.0 9.3 9.3 18.6 14.0 2.3 4.7 -
Msssmen, all ships.................... 9,460 199 4.2 5.9 9.1 7.6 5.7 7.8 8.7 11.8 8.9 11.0 12.7 4.4 2.1
Cooks and bakers, dry-cargo and tanker .. 960 222 - 8.3 6.2 2.1 4.2 6.2 10.4 18.7 8.3 10.4 18.7 2.1 4.2

Relief workers, not included in above:

Relief mates ............................ 1,155 76 29.9 18.2 19.9 12.1 4.3 6 a 4.3 1.7 2.6 .9
Relief engineers • ••••.............. ..... 694 70 43.2 16.1 6.1 8.1 10.4 6.9 4.6 3.5 1.2 - - - -

] J  Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the 
industry.. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid*'vacation time. Employ­
ment on oil company tankers not covered by the funds was also excluded.

Z j Includes other ratings in addition to those shown separately.
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TABLE B-7. ANNUAL EMPLOYMENT j -  ALL SEAMEN, WEST COAST PORTS

(Percentage distribution of all seamen employed any time during the year in the United States Maritime Industry 
by number of days of seagoing employment, 1/ July 1, 1956— June 30, 1957)

Primary rating
Number
of

seamen

Average
days

worked
during
year

Under
30
days

30
and
under

to

99

90

1%

120

159

150

199

180

219

210

249

240

279

270

300

300

330

3-30

360

360 '
and
over

All seamen (exceot pursers, relief men, and 
radio officers) ....................... 19.985 201 _ 4.5 6#* $.4 6tJ 7.1 M 9.4 12.4 9.7 5.2 M l

All licensed seamen............. ........... 3,739 238 2.0 2.4 5.7 3.3 5.5 7.0 5.9 10.1 10.0 15.8 19.5 8.1 4.3
Deck department 2/ ..•••••••••••••••..... 1,635 236 1.5 2.4 9.2 3.4 5.2 5.2 4.3 9.3 11*6 15.6 18.7 9.2 4.0

Masters.............................. 290 263 - - 6.9 - 1.7 8.6 1.7 8.6 12.1 24.1 17.2 12.1 6.9
Chief mates.......... 335 261 1.5 3.0 4.5 - 6.0 4.5 3.0 10.4 7.5 10.4 28.4 16.4 4.5
Second mates ................... . 295 242 1.7 3.4 6.8 6.8 5.1 - 3.4 8.5 10.2 16.9 23.7 10.2 3.4
Third mates 395 223 2.5 1.3 11.4 3.3 7.6 3.8 6.3 7.6 15.2 16.5 15.2 6.3 2.5
Fourth mates ....................... . 295 193 1.7 5.1 16.9 6.8 1.7 10.2 6.8 13.6 13.6 8.5 10.2 1.7 3.4

Engine department 2/ ......... ............ 2,104 239 2.3 2.3 3.0 4.2 5.7 8.4 7.2 10.3 8.7 16.0 20.2 7.2 4.6
Chief engineers.............. . 272 279 2.9 - - 2.9 - 2.9 - 3.8 8.8 32.4 26.5 5.2 3.3
First assistant engineers .............. 323 251 2.4 2.4 - 4.9 4.9 9.8 7.3 4.9 2.4 19.5 31.7 4.9 4.9
Second assistant engineers •••.•••••••••• 440 254 - 1.3 3.6 1.3 3.6 5.5 3.6 16.4 14.5 16,4 23.6 5.5 3.6
Third assistant engineers..... 448 233 3.6 5.4 1.3 1.3 8.9 7.1 10.7 5.4 3.9 14.3 16.1 12.5 3.6
Junior third assistant engineers ....... 520 216 3.1 - 4.6 6.2 9.2 13.8 9.2 15.4 6.2 7.7 13.3 6.2 4.6

All unlicensed seamen ••••••...... 16,146 193 5.1 6.9 6.6 6.9 7.4 8.3 10.2 10.1 12.9 11.9 7.4 4.5 1.3
Deck department 2 / ..................... 6,026 196 3.1 6.6 6.5 6.6 8.0 9.3 11.1 11.4 13.3 12.4 6.3 4.2 1.2

Bosuns ............................... 237 193 2.4 9.3 12.2 4.9 - 7.3 7.3 14.6 12.2 17.1 4.9 7,3 -
Deck maintenance ........................ 971 226 - 2.9 2.2 2.9 7.9 11.5 12.3 11.5 13.0 23.1 7.7 2.2 2.9
Able-bodied seamen ........ ..... . 2,918 209 1.9 4.2 5.3 6.2 3.2 8.4 12.1 12.5 14.4 12.5 7.7 5.3 1.0
Ordinary seamen....................... 1,346 139 3.3 14.6 12.5 10.9 7.3 12.0 9.9 8.3 9.7 2.6 1.9 1.0 .5

Engine department 2 / ........ ............ 4,866. 197 5.2 6.0 7.4 6.6 6.8 7.7 9.6 7.9 15.7 12.8 9.4 4.2 .7
Electricians .......................... 259 201 8.1 2.7 5.4 2.7 8.1 5.4 13.5 13.5 16.2 10.3 3.1 5.4 -
Oilers.................... ........... 1,309 208 4.8 4.8 5.9 3.2 8.0 7.0 12.3 3.6 15.0 12.3 11.8 5*9 -
Firemen, vater tenders .......... . 1,141 204 4.3 4.3 7.4 6.7 6.1 8.0 10.4 7.4 14.7 16.6 9.3 3.1 1.2
Wipers ........................ ....... 1,275 175 6.0 3.3 12.5 11.5 6.6 8.5 4.4 4.4 14.8 9.3 8.8 3.8 .5

Stewards department 2/ .................... 5,254 186 7.4 8.1 5.8. 7.4 7.3 9.1 9.7 10.6 9.9 10.4 6.9 5.1 2.1
Chief stewards, all chips • ••••.....«... 349 191 7.7 1.4 11.7 1.4 16.0 12.0 5.7 7.7 P.2 9.2 7.2 9.2 1.4
Cooks, dry-cargo and tanker.......... . 338 190 8.0 5.9 4.1 13.6 4.4 9.5 3.0 9.5 11.3 17.3 9.5 1.5 1.5
Cooks and bakers, dry-cargo and tanker •• 202 220 - 2.5 5.0 7*4 7.4 7.4 9.9 9.9 14.9 23.3 7.4 5.0 -
Assistant cooks, dry-cargo and tanker ... 342 134 8.8 8.3 4.4 5.3 7.3 7.3 16.1 10.3 4.4 14.6 5.8 1.5 4.4
Messmen, all ships .................... 2,417 191 5.5 3.0 6.2 3.0 5.4 9.1 10.1 11.7 11.5 9.7 6.9 6.2 1.7

Relief workers, not included in above*
Relief mates.......... ............... 385 79 35.1 15.6 11.7 6.5 14.3 5.2 5.2 3.9 2.6 _

352 45 63.6 13.6 6.3 6.8 - - 4.5 4.5 - -

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and unions in the 
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Employ­
ment on oil company tankers not covered by the funds was also excluded.

Z j Includes other ratings in addition to those shown separately.
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TABLE B-8. ANNUAL EMPLOYMENT —  MEAN AND MEDIAN AVERAGE DAYS EMPLOYED

(Number of seamen and mean and median average days of employment 1/ in the United States Maritime Industry
during the year, July 1, 1956— June 30, 1957)

All seamen Industry connected seamen
Rating Humber Average number of days Number Average number of days

of
seamen Mean Median of

seamen Mean Median

All seamen (except pursers and reliefmen)..................... ............. 35.541 212 229 64.583 243 256
All licensed seaman ................... . 16,308 233 255 12,727 253 276

Deck department 2 / .................... 7,999 235 259 6,140 261 279
Masters .......................... 1,004 254 276 794 274 288
Chief mates................... . 1,262 255 230 1,007 276 299
Second mates ....................... 1,339 244 271 1,099 264 281
Third mates.... .................. 1,604 227 247 1,194 254 267
Fourth mates.... .................. 1,060 193 210 670 235 239
Radio officers ..................... 1,680 234 269 1,331 261 283

Engine department 7j ................... 8,309 231 251 6,587 255 273Chief engineers .................... 1,378 259 279 1,194 276 288
First assistant engineers........... 1,354 243 265 1,136 257 279
Second assistant engineers ........... 1,342 232 253 1,544 253 272
Third assistant engineers............ 1,334 231 244 1,468 253 265
Junior third assistant engineers ...... 1,437 201 206 945 235 240
Licensed junior engineers ........... 456 201 239 300 246 264

All unlicensed seamen...... ......... . 69,233 207 223 51,856 239 252
Deck department £ / ............ ....... 24,613 210 225 19,037 237 250

Bosuns ............................ 1,727 228 244 1,485 250 256
Carpenters.... ................... 640 219 227 565 228 236
Deck maintenance................... 3,111 219 233 2,616 233 249Able-bodied seamen... .............. 12,525 220 236 10,192 240 252
Ordinary seamen..... .............. 5,366 180 187 3,784 226 2a

Engine department .................. 19,746 206 222 14,690 240 251
Electricians ...................... 1,239 222 250 916 257 268
Second electricians ................ 662 216 227 586 229 237
Oilers.................... ...... 5,789 221 237 4,727 244 252
Fireman, water tenders ....... ....... 4,901 208 221 3,699 237 249Vipers........ .......... ...... . 5,095 177 130 3,195 230 236

Stewards department g / ................ 24,374 205 221 18,129 2a 255
Chief stewards, all ships ........... 1,649 253 285 1,494 273 294
Chefs, passenger.... .............. 830 261 283 730 269 288
Cooks, passenger ................... 505 249 263 455 264 271
Cooks, dry-cargo and tanker .......... 1,038 216 209 795 235 243
Cooks and bakers, dry-cargo and tanker •• 1,162 222 231 857 247 255Assistant oooks, passenger......... . 560 241 255 480 264 270
Assistant oooks, dry-cargo and tanker ... 1,202 134 201 842 219 242
Stewards, passenger................ 1,455 211 236 1,060 243 271
Valters, passenger.... &............ 1,495 187 189 975 224 242
Messmen, all ships ...... ........... 11,877 195 215 8,607 229 235Bellboys, passenger......... ....... 440 137 215 330 238 235

1/ The mean number of days employed is the arithmetical average and the median number of days employed the point below and above 
which~50 percent of the seamen were employed. The employment includes all maritime employment as reported to the various vacation 
funds maintained jointly by the companies and the unions in the industry. Does not include shoreside employment or employment on inland 
waterways or the Great Lakes or paid-vacation time. Employment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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TABLE B-9. ANNUAL EMPLOYMENT —  ALL SEAMEN BY NUMBER OF QUARTERS EMPLOYED
O

\

(Number of seamen and average days worked during the year in the United States Maritime Industry by number of calendar quarters 
in which they were employed at least 1 day, July 1, 1956— June 30, 1957)

One quarter Two quarters Three quarters Four quarters

Primary rating
Number
ofseamen

Average
days

worked i/
Number
of

seamen
Average
days
worked

Number
of

seamen
Average
days
worked

Number
of

seamen
Average
days
worked

Number
ofseamen

Average
days
worked

All seamen (except pursers and relief
pn) ................ ................. 85.541 212 7.090 39 9.339 92 12.6A.7 56.Z65 264
All licensed seamen ...................... 16,308 233 876 45 1,563 103 2,160 172 n,709 276

Deck department g / ....... ............ 7,999 235 496 48 721 103 1,036 182 5,746 278Masters .......................... 1,004 254 65 72 50 92 140 200 749 291Chief mates....................... 1,262 255 40 a 105 no 115 188 1,002 287Second mates...................... 1,339 244 75 44 80 95 105 193 1,079 274Third mates ......... .............. 1,604 227 90 42 155 93 270 189 1,089 270Fourth mates ....... ....... ........ 1,060 198 80 51 180 104 205 158 595 259Radio officers ..................... 1,680 234 146 44 151 114 196 175 1,187 283
Engine department g/ ................... 3,309 231 380 40 842 104 1,124 162 5,963 274Chief engineers •••••............... 1,378 259 40 27 104 127 136 188 1,098 289First assistant engineers ............ 1,354 243 24 a 112 116 178 147 1,040 277Second assistant engineers ........... 1,842 232 74 45 164 100 266 160 1,338 272Third assistant engineers........... 1,334 231 66 33 176 103 256 162 1,336 270

Junior third assistant engineers...... 1,437 201 120 43 188 98 230 157 899 255Licensed junior engineers ........... 456 201 48 43 98 84 58 181 252 281
All unlicensed seamen ................... 69,233 207 6,214 38 7,776 90 10,487 163 44,756 261

Deck department g/ ..................................... 24,613 210 1,349 Q 2,763 90 3,672 165 16,329 259Bosuns ........................... 1,727 228 95 A 148 94 241 169 1,243 268Carpenters........................ 640 219 7 33 94 88 128 176 4U 265Deck maintenance.................. . 3,111 219 121 53 337 89 439 181 2,214 255Able-bodied seamen .................. 12,525 220 625 44 1,201 93 1,871 166 8,828 261Ordinary seamen .................... 5,866 180 840 36 923 88 878 152 3,225 251
Engine department g/ ................................... 19,746 206 1,366 39 2,303 93 3,182 164 12,395 263Electricians ................ 1,239 222 75 36 147 101 176 176 8a 270Second electricians................ 662 216 28 45 62 79 137 169 435 261Oilers ............................ 5,739 221 399 35 540 103 811 168 4,039 265Firemen, water tenders............. . 4,901 208 393 42 432 98 1,018 164 3,058 260Wipers ........................... 5,095 177 761 37 867 85 748 150 2,719 253
Stewards department g/ ............ ..... 24,874 205 2,499 35 2,710 87 3,633 159 16,032 263Chief stewards, all ships ............... 1,649 258 89 54 78 89 196 171 1,286 296Chefs, passenger ................... 830 261 5 54 40 126 100 183 685 282Cooks, passenger ................... 505 249 30 30 10 138 45 180 420 276Cooks, dry-cargo and tanker .......... 1,038 216 42 29 88 100 231 152 677 264Cooks and bakers, dry-cargo and tanker .. 1,162 222 70 46 125 98 120 178 847 260Assistant cooks, passenger .......... 560 241 35 30 15 94 75 195 435 272Assistant cooks, dry-cargo and tanker ... 1,202 184 160 29 125 87 240 160 677 248Stewards, passenger................ 1,455 211 140 33 105 80 200 171 1,010 257Waiters, passenger ................. 1,495 187 190 35 185 88 230 136 890 254Messmen, all ships ................. 11,877 195 1,093 36 1,584 87 1,899 153 7,301 254Bellboys, passenger ................ 440 187 100 26 20 107 65 189 255 256

Relief workers, not included in abovet
Relief mates....... ................. 1,540 77 260 7 235 20 175 55 870 117Relief engineers ..................... 1,046 61 324 11 136 26 194 35 392 128

_1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the 
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Employ­
ment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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TABLE B-10. ANNUAL EMPLOYMENT—  ALL SEAMEN BY QUARTERS EMPLOYED, ATLANTIC AND GULF COAST PORTS

(Number of seamen and average days worked during the year in the United States Maritime Industry by number of calendar quarters 
in which they were employed at least 1 day, July 1, 1956— June 30, 1957)

Primary rating
Number
of

seamen
Averagedays
worked g/

One quarter Two quarters Three quarters Four quarters
Number
of

seamen
Averagedays
worked

Number
of

seamen
Average
days
worked

Number
of

seamen
Average
days
worked

Number
ofseamen

Average
days
worked

All seamen (except pursers, relief men,
and radio officers) ....... ••••••••••..... 63.976 ,- -215 4,321 _ 38__ 6.807 90___ 9.184 164 . . 43.064.: 268...
All licensed seamen.......... ........... 10,889 231 501 43 1,140 101 1,524 171 7,724 275

Deck department g/ .................... 4, 684 236 225 48 450 1C1 640 184 3,369 276Masters .......................... 714 250 50 70 50 92 90 196 524 292Chief nates....................... 927 253 20 40 100 113 80 199 727 284Second nates ............ .......... 1,044 245 55 45 60 90 75 192 854 274Third mates....................... 1,209 228 60 38 110 92 215 193 824 269Fourth mates.................... . 765 199 40 42 130 108 180 157 4.5 262
Engine department g / ......... ......... 6,205 228 276 39 690 101 384 162 4,355 273Chief engineers........... ........ 1,106 254 32 31 88 125 136 188 850 286First assistant engineers........... 1,026 240 16 52 88 117 146 146 776 276Second assistant engineers .......... . 1,402 225 66 45 148 95 178 154 1,010 268Third assistant engineers ........... 1,386 230 34 33 128 97 224 164 .1,000 268

Junior third assistant engineers.... . 917 193 96 40 156 99 166 155 499 265
All unlicensed seamen ................... 53,087 211 4,420 37 5,667 87 7,660 162 35,340 267

Deck department g / .................... 18,587 214 1,380 42 2,007 87 2,720 170 12,480 271Bosuns ........................... 1,440 233 60 58 120 98 220 172 1,040 272Deck maintenance ................... 2,140 216 100 52 260 76 320 183 1,460 259Able-bodied seamen • «............... 9,607 224 520 44 907 91 1,360 171 6,820 265Ordinary seamen................. . 4,520 192 560 35 580 82 640 157 2,740 255
Engine department g/ ................... 14,880 209 1,280 38 1,680 91 2,300 161 9,620 264Electricians......... ........... 980 228 40 39 140 98 120 174 680 275Oilers...... ;................... 4,480 224 280 37 400 104 580 165 3,220 266Firemen, water tenders.............. 3,760 210 260 40 320 94 780 164 2,400 258Vipers... ....................... 3,820 178 560 34 580 83 580 146 2,100 251
Stewards department g/ .... .......... 19,620 211 1,760 34 1,980 85 2,640 156 13,240 264Chief stewards, all ships........... 1,300 276 40 59 20 54 140 173 1,100 3dCooks, dry-cargo and tanker.......... 700 228 - - 40 103 180 153 480 267Cooks and bakers, dry-cargo and tanker .. 960 222 60 45 100 98 80 175 720 259Assistant cooks, dry-cargo and tanker ... 860 185 100 27 100 88 160 159 500 244Messmen, all ships .................. 9,460 196 780 36 1,300 87 1,460 148 5,920 255

Relief workers, not included in abovej
Relief mates ........ ........... . 1,155 76 165 6 190 18 130 57 670 113Relief engineers............... ..... 694 70 164 16 96 30 146 32 288 132

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in 
the industry. Does not include shore side employment or employment on inland waterways or the Great Lakes or paid-vacation time. Em­
ployment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coasts and are, therefore, 
not in this tabulation.
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TABLE B—11. ANNUAL EMPLOYMENT —  ALL SEAMEN BY QUARTERS EMPLOYED, WEST COAST PORTS
ts9

(Number of seamen and average days worked during the year in the United States Maritime Industry by number of calendar quarters 
in which they were employed at least 1 day, July 1, 1956— June 30, 1957)

One quarter Two quarters Three quarters Four quarters
Primary rating Number

ofseamen
Average
days

worked \J
Number
of

seamen
Average
days
worked

Number
of

seamen
Average
days
worked

Number
of

seamen
Average
days
worked

I Number 
1 of 
seamen

Averagedays
worked

All seamen (except pursers, relief men, 2,023 4019.885 201 2.381 97 3,267 166 12.214 258
All licensed seamen ........................ 3,739 238 229 50 272 106 440 174 2,798 276

Deck department 7 j ... ,................. 1,635 236 125 54 120 95 200 184 1,190 277Masters.... ....................... 290 263 15 77 - - 50 208 225 288Chief mates •........................ 335 261 20 43 5 55 35 163 275 293Second mates ........................ 295 242 20 41 20 no 30 196 225 277Third mates........................ 395 223 30 50 45 95 55 175 265 274Fourth mates .......... .............. 295 193 40 61 50 93 25 168 180 253
Engine department g/ .................... 2,104 239 104 44 152 114 240 166 1,608 274Chief engineers ...................... 272 279 8 13 16 134 - - 248 297First assistant engineers ............. 328 251 8 19 24 no 32 157 264 282Second assistant engineers ............ 440 254 8 49 16 142 88 173 328 286Third assistant engineers .............. 448 233 32 33 48 120 32 149 336 277Junior third assistant engineers....... 520 216 24 56 32 95 64 163 400 243

All unlicensed seamen. ............ .......... 16,146 193 1,794 39 2,109 96 2,827 164 9,416 252
Deck department g / ... ............... 6,026 196 469 40 756 101 952 153 3,849 244Bosuns ........ ......... ..... . . 287 198 35 a 28 78 21 135 203 249Deck maintenance ..................... 971 226 21 61 77 132 n9 176 754 247Able-bodied seamen ........... ...... 2,918 209 105 45 294 100 5n 155 2,008 247Ordinary seamen ...................... 1,346 139 280 38 343 98 238 141 485 227
Engine department g/ ................... . 4,866 197 586 42 623 97 882 171 2,775 261Electricians............... 259 201 35 32 7 171 56 179 161 246Oilers.............. .............. 1,309 208 119 32 140 100 231 175 819 261Firemen, water tenders............... 1,141 204 133 47 112 in 238 164 658 267Wipers ............................. 1,275 175 201 48 287 89 168 163 619 260
Stewards department g f ...... ............ 5,254 186 739 37 730 91 993 169 2,792 256Chief stewards, all ships .......... . 349 191 49 50 58 101 56 166 186 264Cooks, dry-cargo and tanker ..... ..... . 338 190 42 29 48 98 51 147 197 258Cooks and bakers, dry-cargo and tanker .... 202 220 10 51 25 101 40 184 127 268Assistant cooks, dry-cargo and tanker ..... 342 184 60 33 25 85 80 163 177 258Messmen, all ships .................. . 2,417 191 313 39 284 91 439 169 1,381 254

Belief workers, not included in above:
Belief mates ........... ......... ..... 385 79 95 8 45 27 45 51 200 131Relief engineers ....... ....... . 352 45 160 6 40 17 48 43 104 n7

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies add the unions in the 
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Employ­
ment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coasts and are, therefore, 
not in This tabulation.
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TABLE B-I2. NUMBER OF TRIPS PER YEAR

(Percentage distribution of industry connected seamen by number of trips U  during the year, July 1, 1956__June 30, 1957)

Primary rating Numberofseamen
Averagenumberoftrips

Notrips of 10 or more days

Number of trips of 10 or more days

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16ormore
All seamen (except pursers and relief men)..... -64.583 6.7 0.2 2. A 5.2 1§t?, A?t,4 12,$ 19*1, 3.1 6,4 4.6 . 1.6 -ill- M 4t2
All licensed seamen.................. . 12,727 6.4 0.2 3.7 6.3 9.6 11.1 13.1 12.9 11.7 9.6 4.1 5.5 3.4 3.0 1.3 1.2 0.8 2.5

Deck department 2/ ..................... 6,140 6.7 4.1 4.8 8.5 10.9 12.1 12.1 12.9 11.1 4.3 5.9 4.1 2.9 1.7 .9 - .3 3.0Masters.... ........................ 794 7.4 - 2.5 1.9 11.3 10.7 8.3 3,2 13.9 3.3 5.7 7.4 6.9 7.6 1.3 - - 5.0Chief mates.......................... 1,007 7.7 - 4.0 2.5 2.5 7.4 11.4 19.9 14.4 11.2 4.0 4.9 4.0 1.0 2.0 3.0 1.0 7.0Second mates................... . 1,099 7.0 - 7.3 4.1 5.5 10.0 10.9 10.0 9.1 19.1 3.2 4.5 6.3 1.4 1.4 .9 2.7 3.2Third mates .......................... 1,194 6.1 - 5.9 4.6 12.6 13.3 15.5 11.3 3.4 10.1 1.7 5.4 .3 3.4 2.9 1.3 .8 1.7Fourth mates .......................... 670 5.2 - 3.0 11.9 14.9 16.4 10.4 9.0' 15.7 9.0 3.7 2.2 2.2 1.5 - - - .Radio officers ................... . 1,331 6.7 - 1.3 5.3 7.4 9.2 13.1 13.1 16.5 7.7 6.5 9.3 3.3 3.1 1.4 - - 1.1
Engine department g/ ...................... 6,587 / 6.2 .4 3.3 7.6 10.6 11.2 14.1 13.7 10.6 8.3 4.0 5.2 2.3 3.2 .9 1.5 .7 1.9Chief engineers ....................... 1,194 7.2 - .7 6.4 5.7 6.7 13.1 14.9 12.7 12.7 4.7 8.2 3.5 4.0 .7 3.4 .7 2.0First assistant engineers ............... 1,136 6.2 - 4.4 7.9 10.2 10.7 10.0 13.7 14.1 7.7 4.9 7.0 2.1 1.4 1.4 1.4 1.4 1.4Second assistant engineers ............... 1,544 6.5 .5 3.2 5.3 10.6 12.7 13.6 13.5 12.0 6.7 4.7 4.1 3.1 3.6 1.0 1.0 .5 3.6Third assistant engineers ............... 1,468 5.9 .5 4.4 7.3 13.4 12.3 15.5 10.6 9.9 9.4 1.6 5.3 2.2 3.3 .5 .5 1.1 1.1Junior third assistant engineers.......... 945 5.2 - 4.2 11.9 13.8 11.0 19.7 17.4 4.2 6.3 2.5 2.6 2.5 .3 .3 .3 - .3Licensed•junior engineers ............... 300 6.4 2.7 2.7 8.7 3.0 19.3 10.7 13.3 5.3 - 10.7 - 5.3 8.0 - 2.7 - 2.7

All unlicensed seamen....................... 51,856 6.3 .1 2.1 5.0 3.3 13.4 13.4 12.6 10.6 7.3 6.6 4.3 3.2 2.4 1.7 1.6 1.7 4.6
Deck department 2/....... ............... 19,037 6.5 .1 2.3 6.2 8.6 14.6 14.1 12.2 11.7 6.6 5*3 4.6 3.7 2.3 1.5 1.5 1.1 2.7Bosuns ....... ......... ......... ••••• 1,485 6.9 - 1.9 2.3 5.5 13.1 11.8 10.8 12.3 8.6 7.2 5.0 2.7 9.4 1.3 - - 2.7Carpenters .......... •••»..... . 565 5.8 1.2 - 15.6 15.3 19.5 7.3 14.5 2.5 3.3 4.3 - - - 3.5 - . 7.1Deck maintenance ....................... 2,616 6.3 3.6 6.2 8.9 14.0 17.6 8.5 11.4 8.8 6.6 5.6 1.3 1.5 - 1.5 1.5 2.3Able-bodied seamen..................... 10,192 6.6 - 2.6 4.7 7.2 14.3 14.8 14.1 13.5 5.2 5.4 4.9 4.1 2.3 1.2 2.0 1.2 2.4Ordinary seamen....................... 3,734 6.4 .2 1.2 10.5 12.7 14.2 10.5 10.3 8.3 8.1 5.5 3.7 3.2 2.6 3.2 1.1 1.1 3.2
Engine department g/ ...................... 14,690 6.9 .3 1.5 4.4 9.0 13.1 13.3 12.2 9.9 8.9 6.6 5.6 3,3 2.5 2.2 1.0 1.9 3.7Electricians .... . 916 7.2 - - 6.7 5.2 15.4 9.0 12.6 8.1 12.4 6.6 8.3 2.2 4.4 6.6 2.2Second electricians .................... 586 6.6 - 1.2 7.0 9.4 14.0 13.0 12.8 9.2 12.6 6.0 3.4 - 3.4 - 1.2 3.4 3.4Oilers ............................. 4,727 7.3 .1 1.4 3.6 9.8 9.3 12.2 15.6 11.7 3.0 5-0 5.0 4.5 1.6 3.3 1.3 2.1 5.1Firemen, water tenders.................. 3,699 6.5 1.1 1.1 3.7 10.2 16.3 14.4 3.0 10.6 9.1 7.7 5.5 4.5 2.0 2.0 1.3 .5 1.6Vipers .............................. 3,195 6.8 - 2.5 4.3 7.3 11.2 17.7 13.1 9.5 8.0 7.5 7.1 3.3 2.7 - .6 .6 3.8
Stewards department g/.................... 18,129 7.1 .1 2.4 4.1 8.3 12.3 12.3 13.3 10.1 8.1 7.4 3.0 2.2 2.1 1.5 2.2 2.2 7.4Chief stewards, all ships ................ 1,494 7.2 - 2.0 4.1 7.1 13.3 15.9 10.0 8.0 8.0 10.7 2.7 7.0 1.7 1.3 2,7 1.3 4.0Chefs, passenger «..................... . 730 8.1 - - 2.7 8.9 8.2 11.0 24.7 2.7 3.2 8.9 - 2.7 8.2 - 2.7 2.7 8.2Cooke, passenger ....................... 455 8.2 - 2.2 1.1 3.3 8.8 13.2 14.3 16.5 9.9 4.4 8.8 - 4,4 - - - 13.2Cooks, dry-cargo and tanker ............ . 795 6.1 - - 6.2 9.7 17.6 18.5 5.3 21.4 5.0 8.2 3.1 - - 2.5 - - 2.5Cooks and bakers, dry-cargo and tanker ....... 857 6.7 - 3.5 2.9 5.3 11.3 15.8 18.7 11.7 2.3 12.3 2.3 4.7 2.3 2.3 2.3 2.3 -

Assistant cooks, passenger ............... 480 8.5 - - - 1.0 19.3 16.7 - 16.7 12.5 12.5 - - - - 4.2 8.3 8.3Assistant cooks, dry-cargo and tanker..... 842 5.7 - 9.5 1.2 11.3 16.6 13.1 11.3 11.9 10.3 3.0 9.5 - - - - - 2.4Stewards, passenger ......... ..... ••*.... 1,060 9.5 - .5 2.8 6.6 7.5 11.3 10.4 9.4 6.6 8.5 .5 3.8 3.8 5.7 3.3 3.3 45.1Walters, passenger..................... 975 8.8 - 4.1 2.6 7.2 4.6 10.8 8.7 8.7 11.8 8.7 4.1 6.2 - 4.1 2.1 2.1 14.4Mesemsn, all ships ..................... 8,607 6.5 - 2*6 5.7 11.0 14.7 13.4 14.7 8.5 8.9 6.9 « 2.6 .7 1.4 .9 1.9 1.6 4.4Bellboys, passenger ....... ............ 330 10.8 1.5 13.6 1.5 1.5 19.7 1.5 6.1 - 6.1 18.2 6.1 • “ 24.2

1/ Actual sea voyages could not be identified on the vacation f̂und records used. For purposes of the study of the number of trips, ships, and companies by which seamen were employed, 
each entry in the record that covered a period of 10 or more days was arbitrarily considered as a trip. Entries covering less than 10 days were not counted as trips, to minimize the effect of 
relief jobs, short-term port jobs, or supplementary retroactive payments. From the basic trip data, seamen were then classified as to the number of different ships and companies for which 
employed (tables B-13 and B-14). For definition of industry connected seamen, see footnote 2, table B-l.

2/ Includes data for other ratings in addition to those shown separately.
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TABLE B—13. NUMBER OF SHIPS PER YEAR

(Percentage distribution of industry connected seamen by number of ships sailed on 1/ during the year, July 1, 1956— June 30, 1957)

Average Number of ships sailed <on
Primary rating

Number
of

seamen
number
of
ships

No trips of 10 or 
more days 1 2 3 4 5

6
ormore

All seamen (except pursers and relief 
men) ................................ 64.583 2.4 0.2 A.3 2.4
All licensed seamen...... ,............. 12,727 2.1 0.2 36.2 32.6 18.5 8.6 2.7 1.1

Deck department £ / ................... 6,HO 2.0 40.3 32.9 15.7 7.8 2.5 .9Masters ......................... . 794 2.1 - 41.4 29.6 17.0 6.9 2.5 2.5Chief mates ...................... 1,007 2.1 - 42.6 30.3 12.4 8.9 4.5 1.3Second mates ..................... 1,099 2.0 - 37.3 34.0 18.7 8.2 1.8 -
Third mates.... .................. 1,194 1.9 - 38.5 39.7 13.8 6.3 .8 .8
Fourth mates............ ......... 670 2.3 - 22.4 44.8 16.4 12.7 3.7 -
Radio officers........... ..... . 1,331 1.8 - 51.8 24.3 15.6 5.6 2.0 .8

Engine department 2 /... ............. 6,587 2.2 •4 32.4 32.4 21.1 9.4 2.9 1.4Chief engineers ................... 1,194 2.0 - 40.0 35.8 15.4 6.0 2.0 .7First assistant engineers ........... 1,136 2.2 - 29.4 35.9 22.7 7.0 3.5 1.4Second assistant engineers .......... 1,544 2.3 .5 28.6 30.6 26.6 10.1 1.6 2.1
Third assistant engineers ........... 1,46a 2.3 .5 33.5 28.7 22.6 10.1 2.2 2.3 ̂ Junior third assistant engineers.... . 945 2.3 - 30.9 33.2 17.0 13.5 5.3 -
Licensed junior engineers ........... 300 2.2 2.7 32.7 30.0 16.0 10.7 8.0 -

All unlicensed seamen................... 51,856 2.4 .1 27.7 31.1 22.6 11.2 4.6 2.7
Deck department 2 / ...... ............ 19,037 2.6 .1 22.3 31.2 23.9 12.9 6.0 3.7Bosuns ........................... 1,485 2.4 - 30.4 29.0 18.6 12.6 8.1 1.3Carpenters....................... 565 1.9 1.2 29.7 45.8 20.7 2.5 - -

Deck maintenance ................ . 2,616 2.7 - 21.7 29.7 26.9 12.6 3.8 5.3
Able-bodied seamen............ . 10,192 2.6 - 24.0 31.2 22.2 13.5 5.8 3.3
Ordinary seamen ................... 3,784 2.9 .2 15.2 29.6 27.7 H.4 7.9 4.9

Engine department 2 / ................. 14,690 2.6 .3 21.9 30.0 26.3 12.7 5̂ 6 3.2Electricians........... ........ . 916 2.2 - 34.3 31.1 23.6 6.7 4.4 •
Second electricians ................. 586 2.4 - 25.4 32.9 28.8 7.0 1.2 4.6Oilers .......................... 4,727 2.6 .1 23.1 28.5 28.4 13.1 3.4 3<4Firemen, water tenders......... .. 3,699 2.7 1.1 17.4 32.1 25.6 12.0 8.5 3.3Wipers.......................... 3,195 2.9 - 17.5 24.9 28.5 16.4 8.2 4.4

Stewards department 2/ ................ 18,129 2.1 .1 38.2 31.9 18.3 8.0 2.4 1.1Chief stewards, all ships ........... 1,494 1.8 - 47.0 34.9 13.1 4.7 .3 -
Chefs, all passengers.............. 730 1.9 - 49.3 33.6 6.2 5.5 2.7 2.7Cooks, passenger ................... 455 1.7 - 48.4 35.2 15.4 1.1 - -
Cooks, dry-cargo and tanker .........
Cooks and bakers, dry-cargo and 795 2.4 • 20.8 38.7 27.3 10.7 2.5 -
tanker ..... ...... .............. 857 2.2 - r 29.2 40.5 15.8 9.9 2.3 2.3Assistant cooks, passenger ..... ..... 480 1.8 - 50.0 32.3 9.4 8.3Assistant cooks, dry-cargo and tanker .. 842 2.1 - 37.4 30.5 21.4 7.7 3.0 •
Stewards, passenger................ 1,060 1.8 - 52.4 27.8 13.7 1.9 4.2 -
Walters, passenger................. 975 1.6 - 59.0 25.1 12.8 1.0 2.1 •
Messmen, all ships.............. . 8,607 2.3 - 28.6 33.1 21.9 11.6 2.9 1.9.Bellboys, passenger ................ 330 1.5 “ 59.1 28.8 12.1 - - -

1/ For method of determining number of ships sailed on, see footnote 1, table B-12 
see footnote 2, table B -l.

2/ Includes data for other ratings in addition to those shown separately.

For definition of industry connected seamen,
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TABLE B—14. NUMBER OF EMPLOYERS PER YEAR

(Percentage distribution of industry connected seamen by number of employers 1/ during the year, July l f 1956— June 30, 1957)

Numhai* Average No trips of 10 or 
more days

Number of employers 1

Primary rating 1
4m number

of
employers 1 2 3 4 5

6
or
more

All seamen (except pursers and relief 
men)..... ........................... —  ■2.0 0.2 41.7 29.4 17.2 7.7 2.6 _ 1.3
All licensed seamen ........... i........ 12,727 1.6 0.2 64.2 21.8 9.8 2.8 0.8 0.4

Deck department 2 / ................... 6,HO 1.5 _ 65.9 24.1 7.4 2.1 .4Masters .......................... 794 1.2 - 77.3 22.7 - - - -
Chief mates ....................... 1,007 1.2 - 80.1 16.9 3.0 - - -
Second mates ..................... 1,099 1.4 - 70.9 20,0 8.2 .9 - -
Third mates...................... 1,194 1.5 . 64.4 26.4 6.7 2.1 .4 -
Fourth mates..................... 670 1.8 - 42.5 38.1 12.7 6.7 - -
Radio officers.... ............... 1,331 1.7 - 56.3 25.6 12.8 3.8 1.4 -

Engine department g / ................. 6,587 1.6 .4 62.6 19.6 12.1 3.5 1.2 .7Chief engineers ................... 1,194 1.3 - 79.2 16.8 3.4 .7 - -
First assistant engineers ........... 1,136 1.5 - 68.0 17.1 10.7 2.1 2.1 -
Second assistant engineers .......... 1,544 1.7 .5 59.3 18.8 13.6 6.2 - 1.6
Third assistant engineers ........... 1,468 1.8 .5 54.8 20.4 17.2 3.8 1.6 1.6
Junior third assistant engineers.... . 945 1.8 - 50.7 25.4 16.3 4.2 3.4 -
Licensed junior engineers........... 300 1.4 2.7 68.0 21.3 5.3 2.7 - -

All unlicensed seamen................. . 51,856 2.2 .1 36.2 31.3 19.0 8.9 3.0 1.5
Deck department 2 / ................... 19,037 2.3 .1 30.6 31.8 20.6 11.1 3.7 2.0Bosuns ........................... 1,485 2.3 - 32.3 29.5 19.4 16.2 2.7 -

Carpenters ....................... 565 1.7 1.2 45.5 .38.6 12.2 2.5 - -
Deck maintenance ........... 2,616 2.3 - 31.3 32.5 19.3 12.3 3.1 1.5Able-bodied seamen....... ......... 10,192 2.3 - 32.9 30.6 20.4 10.3 3.7 2.0
Ordinary seamen ................... 3,784 2.6 .2 21.1 33.7 24.3 12.9 4.4 3.4

Engine department 2 / .................. H,690 2.3 .3 32.4 29.9 21.7 9.7 4.1 1.8
Electricians................ ..... 916 1.9 - 40.9 33.3 16.3 9.5 - -
Second electricians............... 586 1.9 - 46.4 20.1 28.8 4.6 - -
Oilers.................. '....... 4,727 2.3 .1 31.6 30.6 21.7 10.9 2.8 2.1
Firemen, water tenders........ ..... 3,699 2.5 1.1 25.5 31.4 23.3 9.2 7.2 2.2
Wipers.......................... 3,195 2.5 - 27.5 27.9 24.4 12.6 5.6 1.9

Stewards department g/ ................ 18,129 1.9 .1 45.0 31.8 15.0 6.0 1.4 .7
Chief stewards, all ships........... 1,494 1.6 - 58.9 29.4 8.4 3.0 .3 _
Chef8, passenger .................. 730 1.7 - 55.5 27.4 8.9 5.5 2.7 -
Cooks, passenger .................. 455 1.6 - 51.6" 33.0 15.4 - - -
Cooks, dry-cargo and tanker ......... 795 2.1 - 26.3 43.5 19.5 10.7 - -
Cooks and bakers, dry-cargo and 
tanker........... .......... 857 2.1 32.9 40.3 15.2 7.0 4.7Assistant cooks, passenger .......... 480 1.7 - 50.0 37.5 8.3 4.2 - -
Assistant cooks, dry-cargo and tanker .. 842 1.9 - 47.7 22.0 22.0 8.3 - -
Stewards, passenger ................ 1,060 1.6 - 64.2 19.8 12.3 1.9 1.9 -
Waiters, passenger ................. 975 1.5 - 65.6 23.1 8.7 .5 2.1 -
Messmen, all ships ................ 8,607 2.1 - 35.1 35.6 18.0 8.4 1.6 1.5Bellboys, passenger ............... 330 1.5

-
65.2 22.7 12.1 — — —

see
1_/ For method of determining number of employers, see footnote 1, table B-12. 

footnote 2, table B -l.
2/ Includes data for other ratings in addition to those shown separately.

For definition of industry connected seamen,
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TABLE B—15. ANNUAL EARNINGS —  INDUSTRY CONNECTED SEAMEN-

(P ercen tage distribution of industry connected seam en ih 6 selected  ratings of the United States M aritim e Industry 
by amount of annual m aritim e earnings, 2/ July 1, 1956— June 30, 1957)

$ $ $ $ i— l— 4 * $ $ $ % % $ $ t * i— ■• $Number Average Average Under 1,000 1,50C 2,000 2,500 3,000 3,500 4,000 4,500 5,000 5,500 6,000 6,500 7,000 7,500 8,000 8,500 9,000 9,500 10,000 10,500 11,000Primary rating of days annual $ and andseamen worked earnings 1,000 under1,500 2,OOC 2,500 3,000 3,500 4,000 4,500 5,000 5,500 6,000 6,500 7,000 7,500 8,000 8,500 9,000 9,500 10,000 10,500 11,000 over
All ports

Second mates....,........... 1,099 267 $8,110 0.9 1.4 1.4 0.5 2.3 0.9 4.1 0.9 1.4 3.6 3.6 5.4' 8.6 8.6 5.9 9.0 12.2 7.1 8.1 5,4 9.0Third assistant engineers ...... 1,46* 256 7,032 .6 1.7 .6 1.7 1.7 3.9 .6 3.9 2.3 7.3 5.5 8.4 7.3 3.4 8.1 8.5 10.5 7.0 4.5 1.7 2.2 3.5Able-bodied seamen ........... 10,192 239 4,607 1.0 1.0 3.2 3.2 6.2 8.3 9.9 11.7 14.7 10.9 13.4 7.2 5.8 2.6 .4 .2 •2 _ _ _ •2Oilers ................... 4,727 245 4,315 1.7 3.3 2.0 3.3 5.9 3.4 12.1 17.9 13.4 10.9 8.5 6.6 4.3 .3 .8 .1 _ - - -
Cooks 2/........... ...... 1,250 249 5,345 1.3 1.6 - 3.1 8.0 5.9 13.4 11.3 2.9 7.5 3.4 7.1 5.5 8.8 2.9 1.7 2.9 1.7 1.7 2.1 .4 1.7Msssmen ................... 8,607 225 3,285 5.3 5.8 5.5 11.2 10.7 20.1 9.1 16.2 8.5 3.1 3.5 .2 - .2 .3 - - - - - -

Atlantic and Gulf Coast ports

Second mates ............... 859 269 $8,140 1.2 1.2 2.3 1.2 4.6 1.2 1.2 4.6 3.5 4.6 9.8 9.2 5.2 3.6 12.1 6.3 8.1 6.3 8.7Third assistant engineers ..... 1,092 256 7,024 .7 1.5 .7 2.2 1.5 2.2 .7 3.7 3.0 3.3 4.4 9.0 9.0 6.8 7.9 8.5 11.1 7.9 4.6 1.5 1.5 3.1Able-bodied seamen ••••*....... 7,767 244 4,511 .3 .3 3.1 3.3 7.0 8.5 10.0 12.4 16.7 10.0 14.2 5.5 5.4 2.3 - - - _ - - - -
Oilers................... 3,740 246 4,257 1.3 3.6 2.3 3.9 5.5 9.1 12.5 19.5 U.1 8.6 6.2 7.0 4.7 .8 .8 - - - - - - -Cooks 2/................ 920 258 5,442 - - - 2.3 9.3 7.0 16.3 11.6 2.3 7.0 7.0 7.0 4.7 9.3 2.3 2.3 2.3 2.3 2.3 2.3 - 2.3Messmen ................... 7,000 225 3,213 6.1 6.9 3.5 12.1 11.3 21.1 3.7 16.5 7.8 2.6 3.5 - - - - . - - - - - “

West Coast ports

Second mates ............... 240 263 $7,999 2.1 6.2 2.1 2.1 2.1 2.1 4.2 8.3 4.2 6.2 3.3 10.4 12.5. 8.3 8.3 2.1 10.4Third assistant engineers 376 258 7,056 - 2.2 - _ 2.2 3.7 . 4.3 2.2 4.3 8.7 6.5 2.2 13.0 3.7 8.7 3.7 4.3 4.3 2.2 4.3 4.3Able-bodied seamen........... 2,425 227 4,906 1.7 1.7 3.4 2.5 3.9 7.6 9.3 9.7 8.5 13.5 10.8 12.7 7.0 3.4 1.7 .3 .8 - - - - .3Oilers .................... 987 240 4,540 3.5 2.1 .7 .7 7.8 5.7 10,6 11.3 10.6 19.9 17.0 5.0 2.8 .7 .7 - - .7 . - - -
Cooks 2/.................. 330 225 5,094 4.5 5.8 - 5.2 4.5 3.0 6.1 10.6 4.5 8.8 12.1 7.6 7.6 7.6 4.5 - 4.5 - - 1.5 1.5 -
Messmen................... 1,607 224 3,558 2.7 1.6 13.2 7.7 8.6 16.5 10.7 15.3 11.3 4.9 3.6 .8 " 1.2 1.6 ~ • - —

\_! For definition of industry connected seam en , see  footnote 2, table B - l.
2/ Includes a ll m aritim e earnings for em ploym ent with com panies contributing to the various vacation funds maintained jointly by the com panies and the unions in the industry. Does not 

include incom e from  sh oresid e em ploym ent or em ploym ent on inland w aterways or the Great L akes or vacation paym ents. Income from  work on o il company tankers not covered by the 
funds, if any, was a lso  excluded.

3 / Includes ch ief cooks on cargo v e s s e ls  and com parable ratings on p assen ger v e s s e ls .  D oes not include seam en c la ss ified  as cooks and b ak ers.
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TABLE B—16. ANNUAL EARNINGS —  ALL SEAMEN

(P ercentage distribution of a ll seam en in 6 se lected  ratings em ployed any tim e during the year in the United States M aritim e Industry 
by amount of annual m aritim e earnings, !_/ July 1, 1956— June 30, 1957)

Primary rating
Numberofseamen

Averagedaysworked
Averageannuallearnings

Under
1,000

*------
1,000andunder
1.500

A
1,500

2.000

2,000

2,500

$
2,500

3,000

8 
8 

C
 

1
c*\

3,500

4,000

%
4,000  

4,500

$
4,500

5,000

$
5,000

5,500

$
5,500

6,000

1,000

6,500

f ,500

7,000

$
7,000

7,500

7,500

8,000

1,000

8,500

f ,500

9,000

9,000

9,500

ft
9,500

10,000

fo,ooo

10,500

$
10,500

11,000

$
11,000

and
over

All ports

Second mates ............... 1,339 24* $7,499 2.6 0 .4 3.7 1.5 2.2 2.2 3.0 4 .4 0 . 7 1 .9 3.7 3.3 4 .4 7.3 7.8 5.6 7.8 10.7 6.2 6 .7 5.9 7.4Third assistant engineers ..... 1 , 834 ' 233 6,390 2.6 2.6 1.9 2.2 3.5 4 .4 2.6 5.0 2.6 8.0 5.3 7.7 5.8 7.2 6.5 7.3 8.8 6.1 4.1 1.3 1.3 2.7Able-bodied seamen .......... 12,525 220 4,234 5.2 3.2 4.2 4.4 6.3 9.0 8.8 9 .9 13.3 9.5 11.5 6.0 5.0 2 .7 .3 .2 .2 - - - _ .2Oilers ................... 5,799 222 3,918 7.0 5.3 3.3 3.7 6 .7 3.3 10.9 15.6 11.9 9.1 7.1 5.6 3.6 .6 .6 _ - - .1 - _ -
Cooks 2/  .................. 1,5  A3 229 4,893 5.5 2.3 .7 4.1 9.9 5.5 13.8 9 .4 2 .4 7.3 7.1 6.4 4 .7 8.3 2 .4 1.3 2.4 1.3 1.3 1 .7 .3 1.3Messmen .................. 11,377 194 2,306 14.9 10.3 6.6 9 .7 9.2 16.4 7.3 13.0 6 .8 2.3 2.6 .1 - .2 .3 - “ - - • -

Atlantic and C-ulf Coast ports

Second mates..... .......... 1,044 2 48 $7,519 2.3 _ 4.3 1.9 1.9 3.3 4 .7 0 .9 1.9 4.3 2.8 3.8 9.0 8.5 5.2 7.6 10.0 5.6 6 .6 7.1 7.1Third assistant engineers ..... 1,336 233 6,384 2.3 2.3 1 .9 2.3 4.1 3.5 2 .9 4 .8 2 .9 8.9 4.6 3.4 7.1 6.0 6.2 7.3 9.3 6.2 4.2 1.2 1.2 2.5Able-bodied seamen ........... 9,607 223 4,138 5.3 3.2 4 .4 4 .0 7.0 9.5 3.9 10.1 15.0 8.9 12.3 4.5 4.4 2.5 _ - . - . . -
Oilers ................. . 4,480 226 3,910 6.0 5.3 3.1 4.0 6.0 9.3 11.3 17.3 12.7 7.3 5.3 6.0 4.0 .7 .7 _ _ - _ _
Cooks 2/  ............................................... 1,060 247 5,201 2.0 - - 2.0 12.0 6.0 13.0 10.0 2.0 8.0 6.0 6.0 4.0 10.0 2.0 2.0 2.0 2.0 2.0 2.0 _ 2.0Messmen................... 9,460 195 2,759 14.6 12.3 5.3 10.2 9.6 16.8 7.0 13.4 6 .4 1.9 2.5 - - - - - - - - - - -

West Coast ports

Second mates ............... 295 246 $7,427 1.7 1.7 1.7 6.8 3.4 3 .4 _ 3.4 1 .7 1.7 5.1 6.8 3.4 5.1 6.8 8.5 13.6 3.5 6.8 1.7 8.5Third assistant engineers ...... 448 234 6,406 3.6 1.8 3.6 1.8 1.8 7.3 1.8 5.5 1 .3 5.5 7.3 5.5 1.8 10.9 7.3 7.3 7.3 5.5 3.6 1.8 3.6 3.6Able-bodied seamen........ . 2,918 209 4,547 5.0 3.2 3.6 5.8 4.1 7.4 8.6 9.2 7.9 11.5 9.2 10.3 6.9 3.1 1 .4 .7 .7 _ - _ .7Oilers ................... 1,309 208 3,946 10.6 3.7 3.7 2.7 9.1 5.3 9.6 9.6 9.1 15.0 13.4 4.3 2.1 .5 .5 . - .5 _ _ -
Cooks 2/ .................. 483 189 4,271 12.8 7.0 2.1 8.5 5.2 4.6 5.2 3.3 3.1 6.0 9.3 7.2 6.2 6.2 3.1 - 3.1 - - 1.0 1.0 _
Messmen.................. 2,417 190 2,989 15.8 4 .9 11.7 7.6 7.6 14.7 8.6 11.6 8.4 3 .7 2 .7 .6 * .9 1.2 - " “ - • -

1/ Includes all m aritim e em ploym ent as reported to the various vacation funds m aintained jointly by the com panies and the unions in the industry. D oes not include em ploym ent or incom e  
from  sh oresid e or inland w aterways orG reat Lakes em ploym ent or paid vacations. Em ploym ent on oil company tankers not covered by the funds was a lso  excluded.

2 /  Includes ch ief cooks on cargo v e s s e ls  and com parable ratings on p assen ger v e s s e ls .  D oes not include seam en c la ssified  as cooks and bakers.

<1
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TABLE B—17. ANNUAL EARNINGS —  BY QUARTERS EMPLOYED
00

^A verage days em ployed and annual m aritim e earnings 1/ for seamenj em ployed any tim e during the year by number of calendar quarters 
in w hich they w ere em ployed for selected  ratihgs and by coast, July 1, 195b—June 30, 1957)

Primary rating
One quarter Two quarters Three quarters Four quarters

1 Number ofseamen
Averagedaysworked

Averageannualearnings
Numberofseamen

Averagedaysworked
Averageannualearnings

Numberofseamen
Averagedaysworked

Averageannual
earnings

Numberofseamen
Averagedaysworked

Averageannual
earnings

All ports

Second mates ............................ 75 46 ♦1,347 80 96 ♦2,692 105 210 ♦6,502 1,079 276 *8,363
Third assistant engineers.................. 66 33 868 176 103 2,806 256 168 4,634 1,336 272 7,467
Able-bodied seamen ........................ 625 47 859 1,201 95 1,843 1,871 168 3,257 8,328 261 5,029Oilers ......................... ....... 399 40 682 540 101 1,698 811 169 2,928 4,039 269 4,755Cooks 2/.......... .................... 72 35 752 98 101 2,022 276 164 3,353 1,097 270 5,848
Messmen *................................ 1,093 32 494 1,584 82 1,138 1,899 151 2,132 7,301 250 3,636

Atlantic and Gulf Coast ports

Second mates ............................ 55 48 ♦1,391 60 92 ♦2,539 75 203 ♦6,526 854 275 ♦8,3aThird assistant engineers .................. 34 33 901 128 97 2,667 224 164 4,469 1,000 271 7,437Able-bodied seamen ....... ....... ....... 520 48 863 907 94 1,815 1,360 172 3,190 6,820 264 4,900
Oilers ................................ 280 44 743 400 101 1,658 530 167 2,783 3,220 270 4,693Cooks 2/............................... - . - 40 103 1,902 200 169 3,327 820 272 5,303Msssmen.... ........................... 780 30 484 1,300 81 1,122 1,460 146 1,990 5,920 249 3,549

West Coast ports

Second mates ............... .......... . 20 a ♦1,228 20 110 ♦3,150 30 231 ♦6,428 225 278 ♦8,446Third assistant engineers ........... ....... 32 33 833 48 121 3,174 32 186 5,493 336 277 7,562
Able-bodied seamen........................ 105 39 sa 294 97 1,932 511 153 3,411 2,008 250 5,468
Oilers ............................. . 119 33 567 140 102 i,8a 231 174 3,314 819 263 4,995Cooks g/..... .......................... 72 35 752 58 100 2,091 76 151 3,421 277 263 5,978Msssmen ............ .................. . 313 36 514 284 85 1,252 439 163 2,505 1,381 252 4,019

1/ Includes all m aritim e em ploym ent as reported to the various vacation funds m aintained jointly by the com panies and the unions in the industry. Does not include em ploym ent or 
incom e from  sh oresid e or inland waterways or Great Lakes em ploym ent or paid vacations. Em ploym ent on o il company tankers not covered by the funds was a lso  excluded.

2/ Includes ch ief cooks on cargo v e s s e ls  and com parable ratings on passenger v e s s e ls .  D oes not include 3eam en c la ss ified  as cooks and bakers.
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TABLE C-l. INCOME SECURITY AND VACATION BENEFITS

(P rovision s for jointly adm inistered w elfare, pension, and vacation funds for seam en at time of survey and subsequent changes)

Union Coast Effectivedate

Welfare and pension plans Vacation plans
Employercontribu­tion

Insuran3e Pension i/

Life Accident Dismem­berment
Depend­entshospitali­zation

Inhospitaldisa­bility
Disa­bility Surgical Other Employ­mentsecurity Age Yearsofservice

Amount(month)
Employercontribution

Number of days at base pay for 360 days employment 2/
Regular One employer

MMfcP Atlantic and Gulf 6-16-56 tl.60 X X X X X 65 20 £100 8% of base pay %/ 14 2810-1-57 1.60 X X X X X 65 20 100 8% of base pay 2/ 14 28
Pacific 6-16-56 1.60 y X Y X X X 65 20 100 tl.60 a day 14 286-16-57 1.60 X X X X X X 65 20 100 1.60 a day 14 286-16-58 1.60 X Y X Y X X 65 20 150 . 1.60 a day 30 486-16-59 1.60 • X X X X X X 65 20 150 1.60 a day 30 60

M5BA Atlantic and Gulf 6-16-56 1.60 X X X X X 65 20 100 8% of base pay 14 286-16-57 1.60 X X X X X 65 20 100 8% of base pay 14 286-16-58 1.60 X X X X X 65 20 150 8% of base pay 30 486-16-59 1.60 X X X X X 65 20 150 8% of base pay 30 60
Pacific 6—16—56 1.60 X X X X X X 65 20 100 tl.25 a day 14 286-16-57 1.60 X X X X X X 65 20 100 1.25 a day 14 286-16-58 1.60 X X X X X X 65 20 150 1.25 a day 30 486-16-59 1.60 X X X X X X 65 20 150 1.25 a day 30 60

ARA Atlantic and Gulf 6-16-56 1.60 X X X X X X 65 30 130 of base pay 14 286-16-57 1.60 X X X X X X 65 30 180 9&% of base pay 14 286-16—58 1.60 X X X X X X 65 30 225 9» of base pay 30 486-16-59 1.60 X X X X X X 65 30 225 9s% of base pay 30 60
Pacifie 6-16-56 1.60 X X X x X X 65 30 180 tl.AO a day 14 286-16-57 1.60 X X X X X X 65 30 180 1.40 a day 14 286—16—58 1.60 X X X X X X 65 30 225 1.40 a day 30 486-16-59 1.60 X X X X X X 65 30 225 1.40 a day 30 60

R0U All 9- 1-55 1.60 X X X X X 65 U  15 100 (SA 28 (5/)
BHD All The welfare and pension benefits are provided for by contributions from the employee as well as the employer. Vacation plan operated by the companies,Employees are eligible to enter plan after 5 years of service with the company. 23 days at base pay after 1 year, 35 days

| 1 11 1 I! 11 1I |1 1 i 1 1 1
after 2 years.

BME All No funds for Welfare and Pensions. Benefits provided direc:tly by the compan:Les. 1 1 (5/) 28 (5/)
NMU Atlantic and Gulf 6-16-56 1.25 X X X X X X X X 65 20 55 6% of base pay 14 286-16-57 1.25 X X X X X X X X 65 20 65 6% of base pay 14 286-16-58 1.25 X X X X X X X ~x 65 20 100 6$ of base pay 30 (6/)
siu 2/ Atlantic and Gulf 10-1-56 1.05 X X X X X X Disability only t0.90 a day 14 28
SUP Pacific 10-1-56 1.28 X X X X 65 20 100 t0.50 a day 14 2110-1-57 I/-1.28 X X X X 65 20 100 0.50 a day 2/ 14 21
MFOW Pacific 10-1-56 1.28 X X X X X X X 65 20 100 t0.50 a day 14 2110-1-57 1.28 X X X X X X X 65 20 100 0.50 a day 2/ 14 21
M3S Pacific 10-1-56 1.28 X X X X X X X 65 20 100 , t0.65 a day 14 2110-1-57 1.28 X X X X X X X 65 20 100 0.65̂ a day 2/ 14 21

1/ Data shown are for norm al retirem en ts. A ll pension plans made p rovision s for ea rly  retirem en t on reduced pensions and for disability.
T !  All plans provide for accum ulated vacation tim e being available on a pro rata b asis after 90 days' em ploym ent. In order to qualify for the longer vacation period, the seam an m ust have

continuous em ploym ent with 1 com pany for 360  days. Table B -1 4  shows the proportion in each rating that worked for only 1 company. Only a fraction of th ose, how ever, had 360 days' continuous
em ploym ent. Regular vacation benefits do not require continuous em ploym ent.

3/ 12 percent for m a sters.
4 /  Plus 1 year each year sin ce 1955 until 25  y ea rs.
5/ Companies pay vacation benefits d irect to em p loyees. A fter 1 year of s er v ic e  with 1 company, vacation accum ulates at the rate of 56 days per year.
~E/ Upon com pletion of 360 days with 1 company, an em ployee rec e iv e s  15 days for the next succeeding 180 days of employm ent. If em ployee has been in continuous em ploy of 1 em ployer  

for 3 y ea rs, he is  entitled 45 days for the third and each subsequent year of continuous em ploym ent.
7/ In August 1958, the SIU signed a m em orandum  of understanding with som e operators in crea sin g  certa in  vacation and fringe benefits and paym ents to the funds.
? /  A lso provides for an additional 5 cen ts per day for a fund for a m edical cen ter.
9 / Adjusted as required. Changed to $ 0 . 60 a day on N ovem ber 1, 1957.

NOTE: X indicates benefits provided.
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Appendix A:

Scope and Method of Survey

The survey of seamen* s em ploym ent and earn ­
ings in the m aritim e industry con sisted  of 3 d istinct 
parts— average daily earnings as found in se lected  
trips (including separate data on prem ium  pay), an­
nual em ploym ent, and annual earnings. A ll 3 se g ­
ments of the study w ere conducted on a sam ple 
basis , but the published resu lts are estim ates of 
the em ploym ent and earnings o f all seam en, not 
m ere ly  those in the sam ples. In ev ery  ca se , the 
sam ple m em bers w ere given the weight requ ired  to 
represen t the entire group from  which they w ere 
se lected . B ecause o f rounding, sums o f individual 
percentage estim ates do not n ecessa rily  equal 100.

D aily Earnings

A  sam ple o f ships in the M aritim e A dm in is­
tra tion 's  V esse l Inventory R eport o f M ay 1957 was 
se lected  to represen t all active seagoing, ships of 
1, 000 or m ore  gross  tons, except tankers operated 
by o il com panies or their subsid iaries fo r  their own 
use and all Governm ent operated ships manned by 
c iv il  servants. The estim ated num ber o f ships re p ­
resented  and the proportions of the various ca te ­
gories of ships included *in the sam ple are shown 
in the accom panying table.

P a y ro ll P e r io d . — T o avoid the prob lem  o f 
changes in wage rates during the trip , the c o m ­
panies operating the se lected  ships w ere requested 
to furnish  the B u rea u s  fie ld  representatives with 
the last payroll for  the sp ecified  ship ending p rior  
to June 1, 1957. 23 To obtain prop er representation  
of seam en’ s earnings in port as w ell as at sea , the 
com panies w ere a lso  requested to furnish  data on 
the separate port p a y ro lls , if  any, that preceded  
the se lected  sea t r ip .24 Data for  the 2 payrolls  
w ere com bined and when p oss ib le , the data fo r  an 
individual seam an w ere  com bined. When different 
seam en held the sam e petition  on the 2 p a y ro lls , 
their earnings w ere com bined to represen t 1 sea ­
man’ s earnings.

Seam en C ov ered . — This segm ent o f the study 
cov ered  seam en in a ll ratings except m asters and 
cadets. On passenger ships, data fo r  em ployees o f 
con cess ion a ires  and for  enterta iners, surgeons and 
nurses w ere a lso  om itted.

23 New contracts are usually e ffective  in June 
and O ctober.

24 A  prelim in ary  study indicated that the sam e 
crew  was m ore lik ely  to be on the port payroll 
preceding rather than follow ing the sea voyage.

Universe and sample for study of daily earnings

Item
All ports Atlantic and Gulf 

Coast ports West Coast ports

Within 
scope of 
study

Studied
Within 

scope of 
study

Studied
Within 

scope of 
study

Studied

All ships ------------------------------------------ 877 253 624 171 253 82

Passenger ------------------------------------------ 41 18 31 14 10 4
Subsidized ---------------------------------------- 31 15 24 12 7 3
Nonsubsidized ---------------------------------- 10 3 7 2 3 1

Tankers--------------------------------------------- 76 28 61 22 15 6

Dry cargo------------------------------------------- 760 207 532 135 228 72
Subsidized ---------------------------------------- 278 70 206 48 72 22
Nonsubsidized ______________________ 482 137 326 87 156 50

By type:
Victory (V C -2 )------------------------------ 113 36 65 19 48 17
Liberty (E C -2 )----------------------------- 70 20 37 10 33 10
0 2  ---------------------------------------------- 232 58 179 43 53 15
C-3 ---------------------------------------------- 130 34 81 19 49 15
Bulk carrier---------------------------------- 103 27 88 22 15 5
All oth er-------------------------------------- 112 32 82 22 30 10
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The daily earnings presented fo r  licen sed  sea ­
m en as a group include data fo r  p u rsers , who, 
techn ica lly , are not licen sed  o f f ic e r s .

Num ber o f Seam en. — The num ber o f seam en 
represen t an approxim ation  o f the number o f fu ll­
tim e seam en requ ired  to operate the ships within 
the scope o f the survey. When two or m ore men 
w ere  em ployed in the sam e position  at d ifferent 
tim es during the sea and port payroll cov ered , data 
fo r  these w ere com bined and counted as 1 man. 
Data fo r  positions filled  le ss  than half o f the total 
tim e o f the voyage (port and sea payrolls  com bined) 
w ere can ce led . Since the ships w ere  studied on the 
basis o f  their last voyage ending p r io r  to June 1, 
1957, and the dates o f trips extended over severa l 
months the estim ates tend to overstate the num ber 
o f positions requ ired  as o f a single day, since som e 
v esse ls  are la id  up at any one tim e. Ships la id  up 
fo r  a period  o f 6 months p r ior  to June 1, 1957,
w ere  not included in the study.

O ccupational C la ss ifica tion . ----S e a m e n  w ere
c la ss ifie d  as reported  on the sh ips1 a rtic le s  except 
in som e situations w here term inology  varied  am ong 
ships.

1. If a seam an spent tim e at m ore  than 1 ra t­
ing, he was c la ss ifie d  at the rating in 
which he spent m ost o f his tim e. His 
average daily earnings re fle cted  his pay 
at all ratings.

2. Junior third m ates w ere c la ss ifie d  as 
fourth m ates.

3. A ll  rad io  o ffice rs  w ere grouped in a single 
ca tegory

4. Fourth assistant engineers w ere  c la ss ifie d  
as junior third assistant engineers.

5. Utility m en in the deck  and engine d e ­
partm ents w ere  c la ss ifie d  as m aintenance 
m en.

6. C h ief cooks w ere  c la ss ifie d  as cook s.
7. Second cook  and baker or  night cook  and 

baker w ere c la ss ifie d  as cooks and bakers.

8. Second or third cooks w ere c la ss ifie d  as 
assistant cook s.

9. Utility men in the stewards departm ent 
w ere c la ss ifie d  as m essm en .

10. Seam en on passenger ships w ere c la s s i ­
fied in ratings con sid ered  com parab le on 
cargo  ships and tankers except fo r  a few 
passenger ship ratings sp ec ifica lly  s e ­
lected  for  separate study.

11. Some ratings^ particu larly  on passenger 
v e sse ls , w ere c la ss ified  only as ''o th er11 
but w ere included in departm ental totals 
as w ell as in the totals fo r  licen sed  and 
unlicensed seam en.

A verage D aily E arn ings. — A verage daily  earn ­
ings are presented on the basis o f  days paid fo r  
rather than days w orked. Included in gross  ea rn ­
ings in addition to base pay w ere :

O vertim e pay.

Penalty pay.

Supplem entary payments (not associa ted  with
sp ec ific  hours o f work) such as:

W a r -r isk  bonus.

Pay fo r  serving extra m ea ls.

Pay for  serving passengers on ships not 
staffed fo r  passen gers.

Pay fo r  d iv ision  o f w ork  under certa in  co n ­
ditions when ship does not have a full c o m ­
plem ent.

Pay for  hauling penalty type ca rg o e s .

Pay for  not getting clean  linen.

Nonwatch pay, tool a llow ances, and uniform  
allow ances w ere  con sid ered  as base pay and not in ­
cluded under supplem entary pay.

S p ecifica lly  excluded from  all earnings quoted 
w ere  any allow ances fo r  board and lodgings, travel 
pay, and gratu ities. G ross pay and overtim e for  
ch ie f engineers includes allow ances fo r  extra v a ­
cation  pay which are made fo r  overtim e reported .

Group averages presented in the tables w ere  
obtained by adding the individual daily average earn ­
ings (or  hours) fo r  each seam an and dividing by the 
num ber o f seam en represented .

C la ss ifica tion  by C oa st. — Ships w ere c la ss ifie d  
by coa st accord in g  to the port o f departure at which 
the crew  was orig in a lly  signed on.

Subsidy Status. — A ship was c la ss ifie d  a c c o r d ­
ing to subsidy status on the basis o f the individual 
trip studied.

Trade R ou tes. — Data reported  by area  of trade 
are groupings of the m ore com m on  trade routes 
recogn ized  in the industry. Some routes are not 
represen ted  in the se lected  groupings.

South A m erican  and Caribbean include routes 
from  Atlantic and Gulf C oast to both the East 
C oast and W est C oast of South A m erica  and to 
the Caribbean.

Atlantic Europe and United Kingdom  include 
routes from  the Atlantic and Gulf C oasts to 
United Kingdom, Ireland, Scandinavia, Baltic 
Sea, Germ any, Belgium  and N etherlands, A t­
lantic F rance and parts of Spain.
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M editerranean and A fr ica  include routes from  
Atlantic and Gulf C oast to M editerranean, B lack 
Sea, P ortugal, and parts o f Spain, a ll coasts 
o f A fr ica  and M adagascar.

P a c ific  d a t a  a r e  presented separately  fo r  
routes from  East Coast ports and W est Coast 
p orts . They include routes to the F ar East, 
A ustralia , Straits Settlem ents, N etherlands, 
East Indies, India, P ersia n  G ulf, and Red Sea.

Intercoastal includes routes between the Atlan- 
tic Gulf1 and P a c ific  ports but does not include 
coastw ise routes confined to 1 coast.

Number of P orts V is ited . —The num ber o f ports 
v is ited  a fter leaving the orig inal port but not count­
ing port v is its  m ade during coastw ise loading p r io r  
to departure.

Annual Em ploym ent

Labor-m anagem ent agreem ents requ ire that the 
individual com panies shall pay a sp ecified  amount 
of m oney or percentage of base pay into one of the 
various vacation  funds fo r  each day an em ployee 
cov ered  by the fund is em p loy ed .25 The re co rd s  of 
these payments fo r  individual seam en in m ost cases 
furnished the data used in this rep ort fo r  em ploy ­
m ent during the year studied.

The descrip tion  of this part of the survey, 
th ere fore , is essen tia lly  lim ited  to the coverage of 
these funds. Although differing in benefits, a il of 
the funds furnished approxim ately  the sam e type of 
data.

A random sam ple of about 7,000 seam en was 
se lected  from  the various funds, using the last 
2 digits of the soc ia l secu rity  num ber as the basis 
of se lection . In the sm aller  funds, the sam pling 
ratio  was greater in order to obtain a num ber large 
enough to give accurate resu lts . Each fund, how ­
ev er , was appropriately  represented in the total 
estim ates.

P eriod  Studied. — The em ploym ent estim ates 
cov er  the year from  July 1, 1956, through June 30, 
1957. Trips extending b e fore  and after this period  
w ere adjusted to re fle ct  only the days w orked dur­
ing the study p eriod .

Ratings Included .— A ll ratings except pu rsers 
w ere studied. Data on som e ratings not shown sep ­
arately  w ere included in departm ental totals and in 
totals fo r  licen sed  and unlicensed seam an. Seamen 
w ere c la ssified  a ccord in g  to the rating in which they 
w ere em ployed the greatest num ber o f days during 
the year studied.

25 See section  on Incom e Security  and Vacation 
B enefits, p. 34.

Scope of E m ploym ent.— Seam en who worked at 
anytim e during the year under an agreem ent p rov id ­
ing fo r  such a vacation  fund w ere within the scope 
of the study. Data on em ploym ent fo r  seam en in 
1 licen sed  o ffice rs  union, which did not maintain a 
separate vacation  fund, w ere  obtained from  reco rd s  
of the em ploying shipping com panies. Seamen s e ­
lected  in the sam ple w ere c ro ss  checked with the 
various funds. Em ploym ent under any of the funds 
fo r  the sam e seam en was com bined.

W ork in the m aritim e industry not regu larly  
covered  by the funds, such as shipping on the Great 
Lakes and other inland waterways and towing and 
piloting s e rv ice s , w ere not included as time em ­
ployed in the industry. A lso  excluded was time on 
oil com pany tankers not covered  by the funds. Sea­
m en on som e o il com pany tankers w ere covered  by 
som e of the funds, how ever, and that em ploym ent 
was included. The m a jor  d ifference  between the 
cov era ge  of men included in the daily earnings part 
o f the annual em ploym ent part o f the study was the 
inclusion  of the latter group.

A check  of record s  maintained by the C oast 
Guard indicated that few  seam en tran sferred  to (or 
from ) the m aritim e industry as studied and those 
segm ents o f the industry which w ere  excluded. The 
e ffect of these transfers on the em ploym ent data 
shown was n eg lig ib le .

Vacation tim e earned or paid fo r  was not in­
cluded in the number of days em ployed .

C lassifica tion  of G rou ps .— A seam an was con - 
sidered  industry connected fo r  the whole year only 
if he had em ploym ent som etim e in the fir s t  half of 
1956 and after June 30, 1957. He was considered
as having been em ployed in any 1 of the 4 quarters 
of the year studied if he was em ployed fo r  one or 
m ore  days in that quarter. It w as, th erefore , theo­
re tica lly  p ossib le  fo r  a seam an to have been e m ­
ployed only 6 days during a 2 -y ea r  period  and be 
c la ss ified  as industry connected fo r  the year of 
study and em ployed in a il 4 quarters. C on versely , 
it was p ossib le  fo r  a seam an to have a lm ost full 
em ploym ent during the year and not be considered  
as industry connected if he had no em ploym ent in 
either the fir s t  half of 1956 or  a fter June 30, 1957.

C la ssifica tion  o f C oast of Em ploym ent.— Trans - 
fe r  between coasts was frequent am ong the licensed  
seamen*s funds but not com m on among the un­
licen sed  funds. In such ca ses , the data w ere com ­
bined and the seam an c la ss ified  accord in g  to the 
coast w here he was em ployed the m ost tim e.

Number of Ships, Com panies, and T r ip s .— A 
seam an was c la ss ified  a ccord in g  to the num ber of 
d ifferent trips and ships he was em ployed on and 
by the num ber of d ifferent com panies that em ployed 
him . F or purposes of this study, payments fo r  le ss  
than 10 days w ere not considered  in the counting of 
tr ips, ships, or  com panies. T h erefore , port pay­
ro lls , r e lie f  or standby job s , and other sh ort-te rm
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em ploym ent was not re fle cted  in the number of 
sh ips, tr ip s , or com pan ies. Such em ploym ent 
w as counted, how ever, in the total number o f days 
w orked.

C om pleteness of Data. — A s in m ost ca ses  of 
recordk eep in g , the e r r o r s  d iscov ered  during the 
cou rse  o f the survey w ere  o f om ission  rather than 
duplication . Several steps w ere taken, how ever, to 
c o r r e c t  this condition . In m ost ca ses , seamen*s 
applications fo r  vacation w ere  com pared  with pay­
m ent r e c o r d s . This check  frequently co rre c te d  
om iss ion s .

In a ll ca se s , the sam ple m em bers w ere  traced  
by their soc ia l secu rity  num bers through all vaca ­
tion  funds to consolidate their em ploym ent data.

R ecord s  o f the C oast Guard w ere checked for  
those seam en w hose re co rd s  in the vacation funds 
w ere  not com plete . Sam ples o f other seamen*s r e ­
cord s  w ere a lso  checked at the C oast Guard to 
determ ine the a ccu ra cy  o f the data co lle cted . An 
analysis o f the resu lts  o f the added data obtained 
from  C oast Guard re co rd s  indicated that the under­
statem ent of em ploym ent which was due to o m is ­
sions in the source  re co rd s  amounted to le s s  than 
1 percent o f the total em ploym ent fo r  the y ear. 
Com panies a re  not requ ired  to report seamen*s 
em ploym ent to the C oast Guard, except when the 
seam en are under a r t ic le s . The C oast Guard r e ­
co rd s , th ere fore , do not alw ays include sh ort-term  
em ploym ent on port p ayro lls  or  r e lie f  w ork .

Annual Earnings

Annual earnings data w ere co lle cted  fo r  only 
6 o f the ratings studied in the annual em ploym ent 
part o f the survey . The scope o f the 2 parts w ere  
otherw ise identica l.

Sampling P ro ce d u re . — A  sub sam ple o f the sea ­
m en studied in the annual em ploym ent part o f the 
survey was se lected  to obtain earnings from  the in­
dividual com panies* soc ia l secu rity  r e co rd s . B e ­
fo re  selecting  the subsam ple, the seam en in the

orig ina l sam ple w ere  arrayed  in ord er  of number o f 
days w orked, and every  second or  th ird seam an was 
taken in the m ore num erous ratings. E arnings w ere  
obtained for  each trip  the seam an w as on during the 
year studied, July 1, 1956, through June 30, 1957.

Rating C la ss ifica tion . — A s in the study o f an­
nual em ploym ent, a seam an was c la ss ified  at the 
rating at which he spent m ost of h is tim e, but earn ­
ings re fle ct  incom e from  any other ratings he m ay 
have w orked at during the y ea r .

Earnings Included. — The earnings included in 
the annual earnings section  are  the sam e as those 
d escrib ed  fo r  the daily earnings (page 81). They 
include a ll shipboard pay including re lie f  or  standby 
assignm ents. Earnings for  sh ore-gan g  w ork  w ere  
a lso  included if  they w ere  a m inor part o f  the sea ­
m en ^  earnings and cov ered  by the vacation funds.

S p ecifica lly  excluded w a s  vacation p a y  or  
any allow ances not d ire ctly  assoc ia ted  with a ship 
p a y ro ll.

Paym ents w ere  adjusted to represen t only that 
em ploym ent that o ccu rre d  during the year studied, 
reg a rd less  o f when the paym ents w ere m ade.

When re co rd s  fo r  a m inor part o f a seaman*s 
earnings could not be loca ted  the amount was e s ­
tim ated on the b asis  o f other earnings at the sam e 
rating. In no case  did such estim ated earnings ex ­
ceed  5 percen t o f the seaman*s earnings.

T im e E m ployed . —See explanation under Annual 
Em ploym ent. The d ifferen ce  between the estim ate 
o f days em ployed in the annual em ploym ent tables 
and the annual earnings tables are due p rim arily  to 
co rre c t io n s  o f em ploym ent data when annual earn ­
ings data w ere  being co lle cted . Some of the d if­
fe ren ce , how ever, m ay be due to sam pling e r r o r  
since a subsam ple was used in the annual earnings 
study o f som e o f the ratings.
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Appendix B:

Descriptions of Selected Ratings

M aster (Captain)

In com m and o f ship; ch ie f navigator; resp on ­
sible for d iscip line and o rd e r , safety o f ship, pas­
sen gers , crew  and ca rg o ; is  sole representative o f 
ship’ s ow ner. In consultation with Chief O fficer , 
arranges organizational assignm ents o f duties for 
ship’ s operation , navigation, and m aintenance.

D eck Department

Chief Mate (F irst  Mate or Chief O ffice r )

A cts as M aster ’ s f ir s t  assistant; in charge of 
a ll deck w ork  and resp on sib le  for hull m aintenance, 
ca rg o  planning; a ss is ts  with navigation, d iscip lin e , 
and o rd er .

Second Mate (Second O ffice r )

A ss is ts  with navigation and cargo  w ork ; in 
charge o f m ails ; resp on sib le  for care  and m ainte­
nance o f all navigating equipment and charts; usually 
stands 4 to 8 watch in charge o f navigating bridge .

Third Mate (Third O ffice r )

R esponsib le  for m aintenance o f lifeboats and 
firefighting equipment; acts as signal o ff ic e r  in 
charge o f a ll signaling equipment; a ss is ts  with cargo  
w ork ; usually stands 12 to 4 watch in charge o f 
navigating brid ge .

Fourth or Junior Third Mate (Fourth O ffice r )

A ss is ts  in supervision  o f d e c k  departm ent 
a ctiv ities  and w ork  deta ils . In charge o f navigating 
bridge when standing watch, usually 8 to 12.

Radio O fficer

P er fo rm s all duties requ ired  for  the operation  
and m aintenance o f rad io  and other e le ctron ic  co m ­
m unications d ev ices ; m aintains depth record in g  
equipment and e lectron ic  navigational aids such as 
Radar and L orna. S erv ices  em ergency  batteries 
and lifeboat tra n sce iv ers . Handles all com m uni­
cations at the d irection  o f the M aster.

P u rser  or P u rse r /P h a rm a c is t

Maintains payroll data; r e co rd s  overtim e r e ­
ported by the D eck, Engine, and Stewards depart­
m ents; keeps ship ’ s accounts; and prepares crew  
and cargo  m anifests and o ffic ia l docum ents for 
fore ign  port authorities.

P u rser  or P u rse r /P h a rm a c is t  -  Continued

When s e r v i n g  in the c a p a c i t y  o f P u r s e r / 
P harm acist, is  resp on sib le  fo r  m edicine chest, 
f ir s t -a id  treatm ent, and* in jury  rep orts  in addition 
to the other duties.

Bosun (Boatsw ain)

C a rries  out o rd ers  for w ork  details as issu ed  
by C hief O fficer ; lays out deck w ork  and su perv ises 
seam en; d irects  m aintenance tasks such as chipping 
and painting; sp lices  rope and w ire  for rigging; 
handies lifeboats and canvas cov erin g s .

Carpenter
Under d irection  o f the Chief O ffice r , shores up 

cargo  or tightens carg o  lash ings; sounds b ilg es , 
fresh  water and ballast tanks; bolts and unbolts 
tanktop c o v e rs . Stands by w indlass when n e ce ssa ry ; 
a ss is ts  with general m aintenance and repair w ork .

Deck M aintenance

Must be an A b le -B od ied  Seaman. P er fo rm s 
duties in connection  with m aintenance of the Deck 
Departm ent under the d irection  o f  the C hief O fficer ; 
sounds b ilges and overhauls ca rg o  gear as d irected . 
Usually w orks an 8 -hour day, Mondays through 
F ridays.

A b le -B od ied  Seaman (AB)

P erfo rm s general seam en ’ s duties; r ig s  cargo  
boom s; a ss is ts  in readying gear for ca rg o  loading 
or discharging operations; stands watch as lookout; 
acts as helm sm an under d irection  of the o ffice r  on 
watch; m ust be a qualified lifeboatm an able to take 
charge o f a lifeboat crew . Two A B  seam en stand on 
each the 12 to 4 , 4 to 8 , and the 8 to 12 w atches.

O rdinary Seaman (OS)

Learns and a ss is ts  in perform in g  the duties o f 
an A b le -B od ied  Seaman, cleans, ch ips, paints, and 
washes down; co ils  and sp lice s  rop es . One OS 
usually stands on each the 12 to 4 , 4 to 8 , and the 
8 to 12 w atches.

Engine Departm ent

Chief Engineer
In charge o f and resp on sib le  for the operation  

and m aintenance of all propulsion  m ach inery , au x il­
ia r ie s , and power generating equipment. Keeps 
logs on m ach inery  perform an ce , fuel consum ption; 
resp on sib le  for m ach inery  rep a irs  and prepares 
sp ecifica tion s for period ic  overhaul or rep a irs  when 
in port. Instructs and trains w here n e cessa ry .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



86

F irs t  A ssistant E ngineer

C ooperates with and a ss is ts  C hief Engineer 
with resp on sib ilities  fo r  a ll sh ip 's  m ach inery; has 
d irect  resp on sib ility  fo r  operations in the engine- 
room  and supervision  o f engineroom  personnel; 
in c o n j u n c t i o n  with C hief E ngineer, plans and 
d ire c ts  rep a irs , su p erv ises m aintenance o f lu b r i­
cating system s, e le c tr ica l  equipment and engine- 
room  au x ilia r ies .

Second A ssistant Engineer

A ss is ts  in the operation  of sh ip 's  propulsion , 
auxiliary  and generating m ach inery . R esponsib le  
fo r  fuel and w ater; su p erv ises tank soundings and 
keeps re co rd s  o f fuel and w ater consum ption; may 
be charged with the resp on sib ility  fo r  operation  o f 
sh ip 's  b o ile r , b o ile rro o m  equipm ent, feed  w ater 
system , pumps and con den sers ; su p erv ises o ile r s  
and firem en , w ater tenders fo r  m aintenance o f 
p rop er o il and w ater tem peratures and steam  p r e s ­
sure; m akes rep a irs  including m achining o f re p la ce ­
ment parts, usually stands 4 to 8 watch.

T hird  A ssistant Engineer

Supervises operation  and maintenance o f en­
gineroom  au x iliaries and sh ip 's  pum ps; resp on sib le  
fo r  the operation  o f m ain engines when on watch; 
su p erv ises engineroom  personnel; keeps log o f a c ­
tiv ities  and m achinery  p erform an ce ; m akes rep a irs  
using m achine shop equipm ent.

Junior Third A ssistant Engineer (or  Fourth)

W orks u n d e r  the supervision  o f the F irs t  
A ssistant E ngineer. P e r fo rm s  su p erv isory  functions 
in the engineroom  during w atch hours, usually 8 to 
12 watch when he is  resp on sib le  fo r  operation  and 
maintenance o f the en gineroom .

L icen sed  Junior Engineer

W orks under the supervision  o f the C hief and 
F irs t  A ssistant E n gin eers. P e r fo rm s  n ecessa ry  
functions in the e n g i n e r o o m  during the period  
from  8 to 5 fo r  the ord er ly  m aintenance o f the 
engineroom .

U nlicensed Junior E ngineer

A ss is ts  engineer on watch; p e r fo rm s engine- 
room  duties while w orking fo r  licen se ; does m ainte­
nance w ork on deck  m achinery; care  and m ainte­
nance of sh ip 's  plum bing; a s s i s t s  e le ctr ic ia n s  
when requ ired .

E lectr ic ia n

R esponsib le  fo r  w ork  assigned  by C hief or  F irs t  
A ssistant E ngin eers. R epa irs and m aintains a ll 
e le c tr ic  m otors and e le c tr ica l c ircu its . A ctivates 
c ircu its  fo r  e le c tr ica l deck  m achinery and stands 
by when cargo  gear is  in operation .

Second E lectr ic ia n  (or  Assistant)

W orks under the supervision  of the E lectr ic ia n . 
A ss is ts  in making rep a irs  and providing m ainte­
nance of e le c tr ic  m otors ; keeps r e s is te r  houses 
clean  and tidy; m aintains stock  o f e le c tr ica l  spare 
parts to m eet repair o r  replacem ent needs.

O iler

Q ualified M em ber o f the Engine D epartm ent 
(QMED). O ils and g rea ses  bearings and m oving 
parts o f m ain engine, au xiliary  m ach inery  and 
e le c tr ic  m otors ; checks o i l  p ressu res  a n d  flow ; 
in spects jou rn als, bearin gs, couplings; a ss is ts  engi­
neer in charge with repair and overhaul o f m achin­
ery ; m ay a lso  be given the resp on sib ility  fo r  m ain­
taining b o ile r  w ater at p rop er  le v e ls . One o ile r  
stands either the 12 to 4, 4 to 8, or  8 to 12 watch.

F irem an, Water Tender

Q ualified M em ber o f the Engine Departm ent 
(QMED). C leans o il burning equipm ent in*the b o ile r  
room ; cleans fuel o il stra in ers ; c h e c k s  b o ile r  
gauges fo r  p rop er water le v e ls ; m aintains sp ecified  
steam  p ressu re ; regu lates fuel o il va lves as r e ­
quired fo r  in creasing  or  dim inishing b o ile r  f ir e s ; 
ch ecks operation  o f evaporators and con den sers and 
checks b o ile r  w ater fo r  salinity; m ay repack  pum ps, 
grind va lves, renew  piping. F irem an, Water Tender 
stands on each  o f the 12 to 4, 4 to 8, and 8 to 
12 w atches.

W iper

A ss is ts  in keeping engineroom  clean; w ipes 
down m ach inery  with cotton  w aste or solvents; 
cleans o il  sp ills ; helps dism antle and repa ir  m a­
ch inery under the d irection  o f the engineer in 
charge; a ss is ts  in general m aintenance o f engine- 
room . One w iper is  assigned  to each  o f the 12 to 
4, 4 to 8, and 8 to 12 w atches. May load engine 
departm ent stores  in port.

Engine M aintenance

A ss is ts  C hief Engineer and other engineer o ff i ­
cer  personnel in repairing  and maintaining propu l­
sion, generating, and au x iliary  m ach inery. Makes 
rep a irs , m achining replacem ent parts under the d i­
rection  o f the C hief o r  F irs t  A ssistant E ngineer, 
insta lls new parts, m akes a d j u s t m e n t s ,  p e r ­
fo rm s tasks o f O iler or  F irem en , W ater Tender 
as requ ired .

Stewards Departm ent

Chief Steward

Supervises the operation  and m aintenance o f 
se rv ice s  fo r  liv ing qu arters, food  preparation  and 
m e ssro o m s ; maintains inventory r e co rd s  o f food ­
stuffs, linens, bedding and furniture; prep ares re q ­
uisitions fo r  voyage requ irem ents; in consultation
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C hief Steward— Continued

with th e  C h i e f  C ook, plans m ea ls , su perv ises 
preparation  and se rv ice  o f  m ea ls ; issu es  n ecessa ry  
supplies and is  resp on sib le  for  the general c lean ­
lin ess o f passenger an4 crew  living spaces and 
a ccom m od ation s.

Cook (Chief Cook)

P rep ares  all m eals and, in conjunction with 
Chief Steward, plans menus in advance o f m ea ls . 
Supervises Second Cook and Utilityman in food  p re ­
parations and m aintenance o f c lean lin ess in the 
sh ip 's  ga lley . Issues stores from  sh ip 's  r e fr ig e r a ­
tors and s toreroom s ; butchers m eats.

Cook and Baker (Second Cook and Baker)

W orks under the d irection  o f the Chief Cook; 
bakes a ll bread  and p ies, prepares d esserts , salads 
and night lunches; resp on sib le  for the safety and 
upkeep o f ga lley  utensils and equipment; keeps r e ­
fr igera tion  spaces and s toreroom  neat and ord erly ; 
a ss is ts  in general cleaning and m aintenance o f 
sh ip 's  galley .

A ssistant Cook (Third  Cook)

W orks under the d irection  o f the Chief Cook; 
starts galley  range fire ; keeps w orking top and 
ovens clean ; cleans and p rep ares  vegetab les for 
cooking; a ss is ts  in withdrawing m eats, vegetab les , 
and other perishables from  sh ip 's  re fr ig era tion  
boxes; keeps butcher shop and garbage disposal 
room  clean  and ord erly ; draws daily supplies such 
as foodstu ffs, cleaning equipm ent, and linens for 
the ga lley .

M essm an (Or Me ssm an/U tilitym an)

W orks under the d irection  o f the Chief Steward 
and Chief Cook; sets tables, se rv e s  m ea ls , w ashes 
g lassw are and tablew are a fter each m eal; draws 
table linens for  the m e ssro o m s  and dining saloon; 
d isp oses o f  trash  and garbage from  dining areas; 
scrubs pantry, m essroom , and dining saloon  decks; 
resp on sib le  for c lean lin ess o f  serv ing  pantry; cleans 
portholes, fans, and furnish ings; m aintains c lea n li­
n ess o f passages, stairw ays and co r r id o r s ; m akes 
up berths in o fficers*  and crew  qu arters; keeps ra ­
dio room  and variou s sh ip 's  o ff ic e s  clean  and tidy.
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Appendix C:

Employment Procedures

International O rganization o f M a sters , 
hfates and P ilo ts  (M hfPl

1. P re fe ren ce  o f em ploym ent is  given to m em bers 
o f the MMP when available and the em ployer 
agrees  that when hiring new em ployees they 
shall be obtained through the o ffice s  o f the 
M M P.

2. The em ployer has the right to se lect personnel 
con sid ered  to be qualified and satisfa ctory .

3. The em ployer a lso  re se rv e s  the right to se lect 
his own M asters (Captains) and Chief O ffice rs . 
As fir s t  and second in com m and, re sp ectiv e ly , 
these individuals have a d irect resp on sib ility  
to the sh ipow ner.

4. O fficer  personnel not m em bers o f the M M P, 
m ust initiate m em bersh ip  in the Organization 
within 30 days after being h ired  by an em ployer 
in order to continue such em ploym ent or to be 
e lig ib le  for future em ploym ent.

5. The em ployer m ay waive the requirem ent o f 
obtaining licen sed  o ff ice r s  from  the MMP if 
the available position  is to be filled  by a l i ­
cen sed  deck  o ffice r  who has been em ployed by 
the com pany for at least 6 months within the 
preceding 2 years and who has not been em ­
ployed by any other steam ship com pany except 
as a r e lie f  mate (o ffice r ).

6 . Any licen sed  deck o ffice r  who has been d is ­
charged for just cause w i t h o u t  re v e rsa l o f 
charges by grievance proced ure , shall not be 
dispatched to the sam e em ployer for any future 
available position .

7. The em ployer shall have the u n restricted  right 
to keep in continuous em ploym ent within its own 
fleet, any licen sed  deck  o ffice r  provided such 
o ffice r  maintains m em bersh ip  in the MMP and 
the continued em ploym ent is  mutually des ired .

8. Each em ploying com pany shall adhere to the 
po licy  o f prom otion  or dem otion from  within 
ranks o f its licen sed  deck o ff ic e r s  and sen iority  
shall prevail unless n e cessa ry  job  qualifications 
take preced en ce .

National M arine E n g in eers1 B enefical 
A ssocia tion  (MfcfeA)

The em ploym ent proced ures for m arine engi­
n eers para llel those p rescr ib ed  for deck o ff ic e r s . 
The 2 organ izations, MMP and M EBA, com plem ent 
one another in the form ulation  o f procedures and 
p ra ctices  o f the industry in regard  to the hiring o f 
sh ips1 o f f ic e r s . In re feren ce  to item  3 above, the

National M arine E n g in eers1 B enefica l 
As sociation  (M EBA)— Continued

MEBA a cco rd s  the em ployer the right to se le ct his 
own Chief E ngineers and F irst  A ss istan t E ngineers 
because o f the d irect resp on sib ility  these individ ­
uals have to the shipow ner.

A m erican  Radio A ssocia tion  (ARA)

1. The em ployer is  obligated to p rocu re  Radio O ffi­
c e r s  from  a lis t  o f unem ployed ARA m em bers 
reg is te red  at the n earest em ploym ent o ffice  o f 
the A ssocia tion .

2. P re fe ren ce  shall be given to the Radio O fficer  
longest unem ployed, who is  qualified , com petent, 
and sa tisfa ctory  and who can present p roo f o f 
previous em ploym ent aboard ships o f one or 
m ore  com panies under con tract to the ARA or 
p roo f o f at least 2 years* em ploym ent as a 
Radio O fficer  on U. S. flag v e s s e ls  not under 
con tract to the A ssocia tion .

3. Upon w ritten  agreem ent betw een the em ployer 
and the A ssocia tion , tran sfer o f a continously 
em ployed Radio O fficer  betw een ships m ay be 
perm itted .

Radio O fficers  Union o f the C om m ercia l 
t e le g r a p h e r s  l)nion (RbU )

1. In the event o f v a ca n cies , the em ployer agrees 
to notify the Union o f the personnel req u ire ­
m ents.

2. When m em bers o f the Uni^n are to be h ired , 
prom oted, or tran sferred , the em ployer agrees 
to submit such prop osa ls  to the Union for  c le a r ­
ance. The Union a g rees  to grant such clearan ce  
for the position  to which the R adio O fficer  is  to 
be assigned .

A m erican  M erchant M arine Staff O fficers  
A ssocia tion  (AMMSOA)

1. The A ssocia tion  provides the em ployer with 
nam es, ex p erien ce , and qualifications o f m em ­
bers  who are unem ployed to perm it the em ­
ployer to give con sideration  to such m em bers 
when hiring pu rsers personnel to fill  v a ca n cies .

2. Applicants se lected  for  em ploym ent m ust make 
application  for m em bersh ip  in the AMMSOA 
within 30 days after date o f em ploym ent. The 
A ssocia tion  shall in form  an em ployer in w riting , 
upon the term ination o f any e m p lo y e e ^  m em b er­
ship in the A ssocia tion  b e fore  an em ployer shall 
d ischarge an em ployee.
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A m erican  M erchant M arine Staff O fficers  
A ssocia tion  r(AIvflvf>SOAJ— Continued

S e a fa re rs1 International Union of 
North A m erica  XSlU)

3. Staff O fficers  shall be bonded in a ccord an ce  with 
the established po licy  o f the em ployer and shall 
be con sidered  unqualified if  application  for bond 
is denied by any surety com pany.

Staff O fficers  A ssocia tion  o f A m erica  (SOA)

1. M em bership in the SOA shall be a condition of 
continued em ploym ent on and after the 30th day 
an em ployee is  h ired , and the com pany shall 
d ischarge any em ployee when notified  in w riting 
by the SOA, that such em ployee is  not, or is 
no lon ger, a m em ber in good standing.

1. The em ployer shall re cog n ize  the organization  
as the sole and ex clu s iv e  bargaining re p re se n ­
tative for all un licensed person nel.

2. The em ployer ag rees  that, as a condition o f em ­
ploym ent, a ll unlicensed personnel shall becom e 
m em bers o f the SIU within 31 days after being 
h ired  and shall rem ain*m em ber s w hile em ployed 
aboard any v e s s e ls  operated by steam ship co m ­
panies under contract to the SIU.

3. A ssignm ents to jobs s h a l l  be made on the 
follow ing sen iority  b a s is :

2. Staff O fficers  shall be bonded in accordan ce  
with the estab lished po licy  o f the em ployer and 
shall be con sid ered  unqualified i f  application  
for bond is  denied by any s u r e t y  com pany.

National M aritim e Union o f A m erica  (NMU)

1. The em ployer a g rees  that it w ill p rocu re  all 
U nlicensed P erson n el in the D eck, Engine, and 
Stewards Departm ents from  the em ploym ent 
o ffice s  o f the NMU.

2. In the hiring o f unlicensed person nel, the em ­
ployer w ill p re fer  and the Union w ill re fe r  co m ­
petent and dependable applicants in the follow ing 
ord er o f priority :

Group 1. Those ce rt ified  as belonging to the 
nRegular Em ploym ent P o o l1* and em ­
ployed as unlicensed seam en aboard 
any NMU contracted  deep sea tanker, 
ca rgo  or passenger ship during the 
7-m onth period  o f June 1 through 
D ecem ber 31, 195 3.

Group 2 . Those em ployed as unlicensed seam en 
aboard any NMU contracted  ship prior 
to June l ,  195 3, or since D ecem ber 31, 
195 3. Group 2 applicants m ay not be 
r e fe r re d  for em ploym ent as long as 
applicants in Group 1 are available.

Group 3. Those em ployed as unlicensed seam en 
aboard any U. S. flag m erchant ship 
not under contract to the NMU, since 
D ecem ber 31, 1953. Group 3 app li­
cants shall not be r e fe r re d  for em ­
ploym ent as l o n g  as applicants in 
Groups 1 and 2 are available.

Group 4. Those w ho, upon application  for em ­
ploym ent, submit valid  Coast Guard 
Docum ents or M erchant M a r in e rs1 
identification  but who have had no 
p rior  experien ce  on U. S. flag m e r ­
chant ships. Group 4 applicants shall 
not be re fe r re d  for em ploym ent as 
long as applicants in Groups l , 2 , and 
3 are available .

C lass A . This c la ss ifica tion  shall be p ossessed  
by a ll seam en with ratings above O r­
dinary Seam en, W ip er, or M essm an 
who have been reg u la rly  em ployed 
aboard ships under contract to the 
SIU during the p eriod  com m encing 
prior t o  January 1, 1952, up to
D ecem ber 31, 1954.

C lass B. This next highest c la ss ifica tion  shall 
be p ossessed  by a ll seam en (including 
O rdinary Seam en, W ip ers, and M e ss - 
men) who have been  regu larly  em ­
ployed aboard ships under contract to 
the SIU during the period  com m encing 
prior or a fter J a n u a r y  1, 1951,
through D ecem ber 31, 1954, and who 
do not have a C lass A sen iority  rating.

C lass C . This next highest sen io r ity  c la s s i f i ­
cation shall be p o s se ss e d  by a ll un­
licen sed  personnel who do not have a 
C lass A or B sen iority  rating.

4. U nlicensed personnel possess in g  a C lass B sen­
io r ity  rating shall be entitled to a C lass A sen­
io r ity  rating after having been  regu larly  em ­
ployed for a period  o f 8 y ea rs  aboard the ships 
o f  any em ployer under con tract to the SIU.

$. U nlicensed personnel p ossess in g  a C lass C sen ­
io r ity  rating shall be entitled to a C lass B sen­
io r ity  rating after having been  regu larly  em ­
ployed for a period  o f 2 y ea rs  aboard the ships 
o f any em ployer under con tract to the SIU.

Sailors Union o f the P a c ific  (SUP)

The SUP together with its a ffilia tes for unli­
censed  personnel in the engine departm ent and the 
stewards departm ent follow  em ploym ent proced ures 
which vary  slightly from  one another, as fo llow s:

(SUP)
1. The em ployer agrees  when hiring p erson ­

n el, to p re fer  applicants who have p rev i­
ously  been em ployed as unlicensed m em ­
b ers  o f the deck  departm ent on v e sse ls  o f 
P a c ific  C oast steam ship com pan ies.
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(SUP)— Continued

2. A pplicants with 3 or m ore  years o f such 
em ploym ent shall have p referen ce  over 
applicants with le s s  than 3 years o f se rv ice .

3. The SUP ag rees  to furnish com petent and 
dependable em ployees through the fa c ilities  
o f its em ploym ent o ff ic e s .

(MFOW)
1. The em ployer ag rees  to give p re feren ce  

o f em ploym ent to unlicensed engine depart­
ment personnel having attained sen iority  
through em ploym ent during the period  o f 
O ctober 1, 195 3, to Septem ber 30, 1955, 
with any com pany under contract to the 
MFOW , and those applicants who are th ere ­
after em ployed by such com panies for a 
period  exceeding 6 m onths.

2. The em ployer agrees  to secu re  all un­
licen sed  engineering personnel from  and 
through the o ffice s  o f the MFOW.

S ailors Union o f the P a c ific  (SUP)— Continued 

(MCS)

1. The em ployer a g rees  to secure a ll stew ards 
departm ent personnel through the hiring 
halls o f the M arine C ooks and Stewards 
Union.

2. The MCS agrees to furn ish  the em ployer 
with capable, com petent, and physica lly  fit 
personnel w here and when requ ired .

3. A ll personnel seeking em ploym ent m ust be 
capable and com petent to the satisfaction  o f 
the e m p loy er .

4. No person  shall be e lig ib le  to reg is ter  for 
em ploym ent unless he has been elig ib le  
for hiring on P a c ific  Coast ships since 
O ctober 1, 1952, and has sa iled  for at least 
6 months in such em ploym ent.
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