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Preface

This report on the earnings and employment of
seamen in the United States Maritime Industry was pre-
pared by the U. S. Department of Labor's Bureau of Labor
Statistics at the request of and in cooperation with the
Federal Maritime Board and the Maritime Administration,
U. S. Department of Commerce,.

The collection of data on daily earnings, annual
employment, and annual earnings was made by field repre-
sentatives of the Bureau's Division of Wages and Industrial
Relations. James F. Walker of the Division's staff di-
rected the survey and prepared the sections of the report
dealing with earnings and employment.

The text for the sections on the American Mer-
chant Marine, labor force, collective bargaining, and in-
come security and vacation benefits, as well as technical
advice for the planning and conduct of the study, were
furnished by staff members of the Statistics and Special
Studies Office, Maritime Administration.
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The Earning and Employment of Seamen on U.S. Flag Ships,

July 1, 1956—June 30, 1957

Introduction

In 1956, the Congressional Committee on Mer-
chant Marine and Fisheries issued a report on the
subject of the labor-management problems of the
American merchant marine. Among the recom-
mendations in the report was a suggestion to the
Maritime Administration to—

", . . institute at once a job evaluation study
designed to appraise the existing level of wages
for officers and crews aboard American-flag
vessels. The study should include all types
of oceangoing vessels. It should take into ac-
count: The hours per week worked at sea, the
annual take-home pay of the average officer or
crew member, the fringe benefits received or
to which the individual may become entitled,
the skill required for each classification, the
laboriousness of the work, the fact that much
of the time is spent at sea, and other perti-
nent factors."

The Maritime Administration, after discussions
with the Bureau of Labor Statistics, requested funds
for a basic study of earnings in the industry de-
signed to provide part of the desired information.
Before any comparisons with other industries could
be made or for job evaluation purposes, it was
necessary to develop the basic data sought in this
study. It was hoped that this study would provide
a basis for the exploration of other aspects of
the question of seamen’s wages outlined by the
Committee.

Funds for a study were provided in the Mari-
time Administration budget for fiscal 1958. A con-
tract was entered into with the Bureau of Labor
Statistics to conduct a study of current wage levels,
annual employment, and annual earnings for li-
censed officers and unlicensed seamen. The study
was to provide information on gross earnings and
supplementary payments resulting from specific
provisions in the labor contracts under which most
of the seamen are employed.

Representatives of the Maritime Administration
and the Bureau of Labor Statistics called on many
people in the industry to obtain advice and help in
compiling the most useful type of data that could be
secured with the funds available,

Among those visited were regional representa-
tives of the Maritime Administration, officers in
all of the major maritime unions, representatives
of individual companies and of the major shipping
associations representing the employers, and ad-
ministrators of the several vacation and welfare
funds which are maintained jointly by trustees rep-
resenting management and labor in the industry.

The cooperation of these groups was excellent.
After reviewing their suggestions and a record of
the types of data available, it was decided to base
the study of current earnings on a sample ofactual
ship payrolls. Ship payrolls typically cover varying
periods of time depending on the length of the trip;
therefore, in order to avoid payrolls which con-
tained general wage changes, it was decided to
study the latest trip payroll ending prior to June 1,
1957, for each of the ships selected in the sample.

For each seaman in each rating on the ship
payrolls studied, Bureau representatives obtained
information on the number of days paid for, gross
earnings for the trip, penalty and overtime hours
and earnings, and the amounts of any supplemen-
tary types of payment. When separate port pay-
rolls covering time in home portor adjacent coastal
trips were maintained, data were collected for both
the sea and port payrolls and these were later com-
bined to reflect average earnings.

In the study of annual employment and annual
earnings, the best sources of basic data readily
available were the vacation fund records. These
records generally showed the dates and number of
days of employment for each individual seaman,
his rating on the specific voyage, the name of the
ship, and the company of employment. Since the
employment reports to the funds were often delayed
because of the length of the voyage or for other
reasons, it was necessary to select a period for
which it was hoped that the data would be complete.
It was also desirable to select a year containing a
minimum of wage changes. The year selected was
the period from July 1, 1956, through June 30,
1957. Trips extending before or beyond the year
of study were prorated to reflect only the employ-
ment and earnings within the year.

Records of the Coast Guard were checked for
those seamen whose records in the vacation funds
were not complete. Samples of other seamen's
records were also checked at the Coast Guard to
determine the accuracy of the data collected.!

! An analysis of the results of the added data
obtained from Coast Guard records indicated that
the understatement of employment which was due
to omissions in the source records amounted to
less than 1 percent of the total employment for the
year., Companies are not required to report sea-
men's employment to the Coast Guard except when
the seamen are under articles (provisions of mari-
time employment). The Coast Guard records, there-
fore, do not always include short-term employment
on port payrolls or relief work.
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In contrast with the data on daily earnings
and annual employment, the annual earnings data
were obtained for only 6 key ratings selected to
represent various wage levels and degrees of
responsibility. Such data were obtained from the
social security records of the various companies
that employed the seamen selected in the sample.
These 6 ratings represented over 40 percent of
the total labor force available.

The survey was intended to establish the aver-
age daily gross earnings of seamen when employed,
the number of days they were employed, and the
amount of money the average seaman, employed
in a given rating, earned during the year. The
amount of vacation time earned or paid for was
excluded from both the annual employment and an-
nual earnings estimates.® Differences in the esti-
mates for seamen’s earnings developed for various
segments of the industry are not necessarily indica-
tive of relative labor costs since many other factors
affect such costs.

2 The vacation time earned or paid for could not
be immediately determined, since future employ-
ment could affect the amount of vacation benefits.
See table C-1 for vacation provisions.

The year of study was one of the peak peace-
time years for the industry. Both imports and
exports during that period were high, among the
best since 1950, Coal and ore shipments were
heavier than normal. Since 1950, in fact, the period
selected for study, July 1, 1956—June 30, 1957,
was exceeded in activity only by the Korean War
years of 1951 and 1952, as shown in the following
tabulation of cargo tonnage carried by American
flag vessels:

Date Total Imports Exports

(In millions of long tons)

1950 28.0 13.2 14.8
1951 _. 50.1 15.9 34,2
1952 39.8 16.5 23.3
1953 29.7 15.4 14,3
1954 28,7 14.7 14.0
1955 35.3 17.7 17.6
1956 40.3 18.8 21.5
July 1, 1956—June 30, 1957 ___ 39.0 16. 4 22,6

The annual employment and earnings of indi-
vidual seamen are affected by the number of ships
actively employed in any given year.
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Summary

Seamen {(excluding masters and cadets) on
United States flag vessels in May 1957 had average
daily earnings of $20.19. Average daily base pay
amounted to $13.75, with nearly all of the re-
mainder accounted for by premium (overtime and
penalty) pay practices in the industry.

Licensed officers as a group averaged $29.80
a day, including $8.21 premium pay for 2.8 hours
and 21 cents in other supplementary pay.

Seamen in unlicensed ratings, accounting for
nearly four-fifths of the 45,000 employees within
scope of the survey, averaged $17.56 a day. This
included $5.66 premium pay for 2.8 hours and
24 cents in other supplementary pay.

Average daily earnings ranged from $12.77 for
wipers to $39.14 for chief engineers and $35.94
for chief mates. Frequently, the highest individ-
ual daily earnings exceeded the lowest earnings in
the same rating by 100 percent—largely because
of differences in the amount of premium pay.

Unlicensed seamen on the West Coast averaged
about 10 percent more than those working out of
eastern ports. For licensed officers, intercoast
differences in pay were minor.

The study also developed estimates of earnings
in various ratings by type of ship, by number of
port stops, by trade areas, and by subsidy status.
Seamen employed on tankers generally had a higher
average number of premium hours and therefore
had higher average earnings than those on other
types of vessels. Seamen rating-by-rating on pas-
senger ships generally averaged slightly higher
earnings than their counterparts on dry-cargo
vessels.

Differences in average earnings between the
various types of dry-cargo ships were small, ex-
cept that earnings on liberty ships were generally
5 percent higher than on other type vessels.

Because of lower average premium hours, the
daily earnings of seamen on subsidized dry-cargo
vessels averaged slightly lower than those on non-
subsidized dry-cargo vessels.

The various penalty and overtime provisions
which become effective when ships are in port ap-
pear to have little effect on average earnings for
the seamen when they are in port.

No significant differences in seamen’'s earnings
were noted in comparisons of several trade routes,
except that seamen on intercoastal ships generally
had the highest average earnings among dry-cargo
vessels.

Seamen who were employed both prior to and
after the year of study (July 1, 1956—June 30,
1957) averaged 243 days of employment during the
year. Officers (licensed seamen) averaged about
8 percent more employment than unlicensed sea-
men, 258 and 239 days, respectively.

Seamen in both the higher-paid licensed and
unlicensed ratings generally had higher average
days of employment than those in the lower ratings.

Unlicensed seamen on the Atlantic and Gulf
Coasts averaged slightly more employment than
those on the West Coast. On the other hand, li-
censed officers as a group averaged slightly greater
employment on the West Coast.

About 78 percent of the officers and 75 percent
of unlicensed seamen could be considered industry
connected for the whole year in that theyhad worked
both prior to and after the year of study. When
all seamen who had worked at any time during the
year were included, the average employment of
licensed officers dropped to 233 days and of un-
licensed seamen to 207 days.

The combined effect of higher average daily
earnings and higher average annual employment of
licensed officers was reflected in the results of the
study of annual earnings for 6 selected ratings.
Among seamen who were industry connected during
the year, second mates averaged almost 2Y, times
as much annually as messmen, $8,110 compared
with $3,285. Cooks, however, had comparatively
high employment and averaged $5,345 during the
year. Able-bodied seamen, who represent about
one-sixth of the work force, averaged $4,607. A
summary of results is presented in table 1.
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TABLE 1. AVERAGE EARNINGS AND EMPLOYMENT

(Average daily earnings, May 1957, annual employment and earnings, July 1, 1956—June 30, 1957,
for selected ratings in the United States Maritime Industry)
Average Average daily Average Avers
Bating dntly preutun 2/ anmual annual
esrnings 1/ B Barnd employment 3/ earnings 4/
Licensed deck department:
$35.94 3.3 $10.59 276
29443 3.3 9,48 264 $8,110
Third BAtES eecescoscessacaccsrosssrascscscacesone 27.64 3.3 9.19 254
Fourth Betes s.esceccsscracrsccoccscacssesscosscos 26,13 3.3 9.17 235
Radio Off10OTB .evcecrasesscesssrcscssrsosssscsone 27,61 3.1 9.08 261
Chief pUrsers, PaSBEDEET cecscssccsccccccassoscosse 30.39 2.7 8,61
Pursers, dry-cergo and tanker sccsceeccescscsscses 23.04 1.5 heSh
Assistant pursers, paSSENger c..csececssescsccscse 26,03 3.5 1,17
Licensed engine department:
Chief ONEINe6rS sevceceosossssssccsscsssnscsscoses 39.14 5 1,87 276
First assistant engineers ..eecescscssscsceccscons 35.09 3.1 9,64 257
Second essistant engineers ...c.ceecvecccoscvsccce 29.17 3.1 8.90 253
Third assistant engineers ...eeeceesccccccccescces 26.87 2.9 8,16 253 7,032
Junior third assistent engineers ....eeveecsccnnes 25,06 2.8 7.7 235
Licensed junior engineer's ..ccceceecvescvoscececce 23.10 2.2 5.90 246
Unlicensed deck department:
BUNS 4eeooessosssossnrsoetssosssssscaseesscssnses 22444, 3.1 6.97 250
Carpenters ..cceccocecssssrcssscassoscssscsonsoces 21.48 2.9 6.85 228
Deck BAINteNAnCe® .ccceccsccssccssscssscccscesescns 18,96 2.6 5.88 233
Able-bodled 860MON .ceescscctscscccsssrriccscssoss 19.50 3.3 7.30 240 4,607
Ordinary SBeSMSN ..ceeeccevscscscesssssccsscsccasss 1.83 3.1 5.41 26
Unlicensed engine departments
Unlicensed junior ongineers .....ecccecesecscccoce 16,94 1.2 2,51
Electricians ...coescessssscscnces 24,423 2.6 6,15 257
Second electriclans sevecsseccscsscssescscssnseans 2.97 2.6 6.36 229
Engine maintenancs seeesecescscccsssssscsccoscaces 16.38 1.5 3.18 (5/}
0416F8 sevecersrocrsrsarsecsccscrsossosasssasacans 17,38 2.9 5.93 244, 4,315
Firemen, water tenders ..ccccescececcceccvaccosane 17.56 3.0 6.13 237
VADET® oevecnronronsannonsansonsenssnsonsonsonsnns 12.77 1.2 2.02 230
?
Stewards departments
Chief stewards, PESEENZET ...ceceecscose 32,04 4.0 8,64 } 273
Chief stewards, dry-cargo and tenker . 22.?/. 3.2 6.9
Second stewards, PaSSENZEr .ec.sessccscoscscscrcas 26,19 4.7 10.18 (5/)
Chefs, PASSENZET «c.ocecesscvavosvasosssosncosares 31.54 4.6 10.38 269
COOKE, PBESSENEET +.eeesessscrsescrssssscsscssssase 24.39 3.8 8.39 264, 5,345
Cooks, dry-cargo and tankel' ceeescsessecccecscoass 20.59 2.8 6.01 235 4
Cooks and bakers, dry-cergo and tankel ....ceeesee 19,86 2.7 5.94 247
Assistant cooks, PABBEDEET ..eessecsccceres 21.79 3.8 8,10 264,
Asgistant cooks, dry-cargo and tanker 18,49 2.7 5,85 29
Stewards, PESSONEET .ecescecscsccsassenssosns 2.7 2.9 4.7 243
Waiters, pABEENEET c.cceveccsccssossssasssssscccae | o 15.51 3.3 5.50 224,
Mesewen, 811 ShiPB seecescsscvsccscscrssssccsccnes 14.10 2.6 4,31 229 3,285
Bellboys, DABSENEET ...eeecescvscscsscccrsnssroncs 14.04 3.1 5.06 238

_l_/ Includes all wage payments and allowances, such as nonwatch allowances, tool and uniform allowances, pay for serving extra meals,
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any
value for board and lodging or gratuities. Data relate to May 1957.

2/ Total of overtime and penalty time.

§/ Data on annual employment relate to seamen employed sometime in the period 6 months before and also after the year of study.

4/ Data on annual earnings were collected for only é ratings and relate to seamen employed sometime in the period 6 months before and
‘also after the year of study.

5/ These ratings were not studied in this phase of the study.
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The American Merchant Marine

A large number of ships of many types com-
prise the oceangoing merchant fleet of the United
States. The majority of these ships are owned by
the Government and, for the most part, are
inactive. Most of the ships in active service are
privately owned. They may be operated as common
carriers on scheduled service over established
trade routes or as contract carriers in irregular
or tramp trades. Others may be employed as in-
dustrial carriers of raw materials for manufac-
turers of steel, aluminum, building materials, and
petroleum products or for producers of lumber,
fruit, or other products for parent organizations.
A relatively small number of Government owned
ships are on charter to shipping companies for
private operation or are operated for Government
account by private operators under various types
of agreements.

Size and Characteristics of United States Flag Fleet

There were 2,984 merchant type ships, 1,000
gross tons and over, of 32,398,000 deadweight tons,
under American registry on June 30, 1957 (table 2).
About one-third of these ships, accounting for
13,032,000 deadweight tons, were privately owned;
with relatively few exceptions, these vessels were
actively employed. Government owned vessels ac-
counted for 1,968 ships totaling 19,366,000 dead-
weight tons, all but 161 of these ships were inactive
and laid up at reserve fleet sites.

Of the 1,151 actively employed ships, 798 were
freighters, 312 were tankers, and 41 were com-
bination passenger and cargo vessels.

Freighters are of various types, such as gen-
eral cargo vessels, bulk carriers, refrigerator
ships, roll-on-roll-off, container, trailer, and other
special-purpose type ships. They range in size
from 1, 500 deadweight tons for small general cargo
ships operating in the nearby foreign trades to al-
most 30,000 deadweight tons for a bulk carrier.
The average size of all types of freighters (dry-
cargo ships), however, was about 10,900 dead-
weight tons.

Tankers are used, primarily, to carry liquid
cargoes in bulk. They are generally of greater
jeadweight tonnage than freighters, and, with few
:xceptions, are employed to carry petroleum prod-
icts from one port of lading to one port of dis-
:harge, returning in ballast to the port of lading.
Average size of the 312 tankers was about 17,365
leadweight tons, although the range was from 1, 500
o 37,800 deadweight tons.

The 41 combination passenger and cargo ves-
‘els (passenger ships)had accommodations for as
ew as 52 passengers, on the SS. SANTA BARBARA

and its 8 sister ships, to as many as 1,982 passen-
ger accommodations on the superliner SS. UNITED
STATES. In size, they ranged from 7,900 gross
tons to 53,300 gross tons, with most of the vessels
falling within the 7,900 to 10,000 gross-ton group.
Four Government owned passenger ships were in
active service. Two, which were on bareboat (with-
out crew) charter to a private operator, had a total
gross tonnage of 41,400 and 1,030 passenger berths.
Each of the other two, which were owned and oper-
ated by the Panama Canal Co., had a gross of
10,000 tons and accommodations for 216 passengers.

Employment of United States Flag Ships

Labor costs for seamen, as well as other
operating costs, are affected by the conditions of
the trade route and the service in which a ship is
employed. Costs vary with the type, size, and
speed of the ship; length of the voyage; number of
ports served; the type and volume of cargo and
passengers to be handled at each port; the con-
dition of a given port; and the availability of modern
equipment and adequate longshore personnelat ports
to facilitate cargo handling operations.

American flag ships are employed on about
66 foreign trade routes, of which 35 trade routes
and 3 services that are not confined to individual
trade routes have been declared essential by the
Federal Maritime Board.?® They are also operated
in the coastwise, intercoastal, d noncontiguous
domestic ocean trades. Table 2 shows, in sum-
mary form, the foreign and domestic trades in
which United States flag combination passenger-
cargo vessels, freighters, and tankers were em-
ployed on June 30, 1957,

Subsidized Operations of the United States
Flag Ships )

On June 30, 1957, there were 300 vessels eli-
gible for Federal Government subsidy, of which
295 were privately owned and 5 were chartered
from the Government. Included among the latter
number were 2 combination passenger-cargo ves-
sels and 3 freighters.

It should be noted that, as of June 1957,
fewer than one-third of the privately owned
vessels were eligible for subsidy from the Mari-
time Administration.

3 Essential United States Foreign Trade Routes—
U. S. Department of Commerce, Maritime Adminis-
tration, May 1957: U. S. Government Printing
Office, Washington 25, D. C.
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TABLE 2. UNITED STATES FLAG SEAGOING MERCHANT FLEET

(Vessels of 1,000 gross tons and over by status and area of employment, June 30, 1957)

—(Tongage in thougangs)

Vescel type
Totel Coxbination
Stetus and passenger and carge Freighters Tankers
area of erployment - — - — e
ead- - ad- ead- . Dead-
Nunber Sross veight Nunber Gross | weight | Kusber rooe | veignt Nuber drose veight
tons tons tons ons tons

Total 1/ceececcnercaranascsssnnussnnscncaraanaoneses L 2,084 23,038 2,398 LRk 2a048 1,520 2,426 17,29 25,194 237 3,294 5,684
Active Vessels ..esesercororsercririnns sessesessssvss 1,151 9,895 14,271 41 538 393 8 5,934 8,561 312 3,423 5,418
Foreign trade ...eecesscccsvssncsscascsassoscnsns 09 5,878 8,209 38 483 363 611 4,643 6,649 60 753 1,196
Nearby forelign «eeeeeeeee.. 95 909 1,288 0 0 | 83 W 286 361 i 534 8,5
Overzeas foreign ..o..e... 614 4,969 6,921 28 393 281 570 4y257 6,289 1€ 219 252
Foreign to foreign ..cececrraccicnrtrecsnssssccess 12 124 197 - - - - - - 12 124 197
Domestic L7838 euuivisresesrsonsorsonscrasncorones 399 3,642 54595 3 56 30 161 1,125 1,675 235 2,462 3,891
Coastwise ...covcicscoceravsnnnccacs deaesssens 262 2,585 4,082 - - - 41 257 398 221 2,229 3,684
INtercosetel ..ececeseccccsss PPN Gessesnsas 59 451 674, - - - 55 L1z 615 4 39 60
NONCONtLGUOUB +ovevsvensornasns vesesnsaones vees 78 607 839 3 56 30 65 457 662 10 % u7
Other United Stetes agency operations seeevecscses 31 251 37 - - - 26 166 237 5 85 134
Tnactive VesEels ...ievessncesccensinnsnconas cesasens 1,833 13,143 18,027 180 1,510 1,127 1,628 11,462 16,634 25 m 266
Tervorarily inactive .. 37 293 433 - - - 26 17 246 11 116 187
Merchant t; teeesetenans seee 37 293 433 - - - 26 plryd 246 1 116 187
Converted to militery types ....... - - - - - - - - - - - -
Laideun (orivetely owned) .....ccueeecarennns veees 1 2 4 - - - 1 2 4 - - -
Meritime Administration Reserve Fleet ..........e. | 1,795 12,848 17,59 180 1,510 1,127 1,601 11,263 16,384 u 55 )
Verchant type ...coevencncannn. cressenes . 1,528 10,826 15,836 1 20 16 1,523 10,774 15,770 4 32 50
Converted to militery tyves ......... 267 2,022 1,754 179 1,490 1,111 7% 509 €14 10 23 29

1/ Excludes vessels on the inland waterways, Great Lakes,

foreign flag under lend-lease.
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Y"An American operator receiving operating
subsidy aid must agree to—

1. The recapture of profits in excess of 10
percent of capital necessarily employed to
the extent of subsidy paid to him;

2, The establishment of reserve funds to pro-
vide for (a) replacement and acquisition of
ships, (b) prompt payment of his obligations
to the United States, {c) continued main-
tenance and operation of subsidized vessels;
and

3. The use of articles, materials, and sup-
plies produced in the United States, and
the repair of subsidized vessels within the
continental limits of the United States.

"Operating-differential contracts stipulate the
minimum and maximum number of voyages to
be made by the subsidized operators in each
of the designdted services covered by the
contract. All sailings are made on the basis
of sailing schedules (including vessels, dates,

ports of call, and other particulars as required)
approved by the Maritime Administration. Sail-
ings in excess of the maximum number speci-
fied can be made only with the prior approval
of the Maritime Administration and no subsidy
is paid for such voyages. Failure of an oper-
ator to make a voyage is not deemed a breach
of the operator's obligation under the contract
if the cause of such failure is an Act of God,
force majeure, accident, strikes or other labor
disturbances, war, insurrections, weather con-
ditions, loss or damage of vessels, or any
other cause not within control of the operator
with the understanding that the cause of any
interruption insofar as it may be under the
operator!s control shall be remedied by the
operator with all reasonable dispatch and per-
formance resumed at the earliest practicable
time, " *

* Maritime Subsidy Policy, pp. 94 and 95; pre-
pared by the U. S. Department of Commerce, Office
of the Under Secretary of Commerce for Trans-
portation and Maritime Administration, April 1954.

The Labor Force

It has been estimated that there are about
100,000 qualified men available for work in the
oceangoing maritime industry of the United States.
In early 1957, the industry provided approximately
60,000 jobs.

This does not mean that 40,000 men were look-
ing for work at any one time. Ocean voyages are
generally long and confining, and, following a well-
established custom, many seamen leave their ships
at the termination of a voyage; some take vacations;
others take temporary shoreside jobs; some require
hospitalization; others have shoreside jobs and are
available only for an occasional voyage. Some of
these practices are endorsed by the unions, which
encourage a share-the-work program, especially
when jobs are scarce and union halls are filled with
members seeking employment.

A ship at sea resembles a community. Numer-
ous skills are required for its operatieon. Most of
the 40-0dd seamen aboard a typical dry-cargo, ves-
sel must regularly perform more than one duty and
must also be able to do other tasks irr case of emer-

ency, generally within their respective departments

gsee page 85). Nearly all of the maintenance skills
called for in a community are required in addition
to the special skills peculiar to shipboard employ-
ment. The board and lodging requirements of a ship
are equivalent to those of a small hotel.

There are no specific professional require-
ments for most of the entry ratings in the deck,
engine, and stewards departments, but when an

applicant wants employment in one of these ratings,
he must obtain security clearance from the United
States Coast Guard and a merchant mariner's docu-
ment for purposes of identification. An applicant
for such a document is required to produce satis-
factory proof that he has a commitment of employ-
ment from a steamship company or union official
in the capacity for which documentation is sought,
as well as acceptable evidence of United States citi-
zenship (or evidence of legal entry for permanent
residence), and a passport type photograph. As
seamen gain experience, they may take written
examinations from the Umnited States Coast Guard
and receive certification of qualification for higher
ratings or licenses for officer ratings.

About one-fifth of the available labor force
are licensed as officers. The others are unlicensed
seamen, most of whom have been issued United
States merchant mariner's documents. After am
applicant has received this document, he may sail
in any of the entry ratings (ordinary seaman, wiper,
messman). When he qualifies for a higher rating,
it is noted on his document, and he may then be
employed in a "qualified" rating (able-bodied sea-
man; fireman; oiler; water tender; assistant
cook; etc.).

Some of the ratings above that of an able<bodied
seaman do not require special qualifications. For
example, an able-bodied seaman may be hired as a
carpenter without certification as such. A seaman's
document, however, shows the ratings at which he
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Chart 1. MARITIME POSITIONS AND AVAILABLE SEAMEN

Number of Selected Maritime Positions 1/ as of May 1957 ond Number of Seamen Classified
in Those Positions During the Year July [, I956—June 30, 1957
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Chart 2. DEPARTMENTAL EMPLOYMENT
By Type of Ship

Percent Each Department Is of the Total Ship's Complement on the Average Ship,|May 1957
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has been employed and is, therefore, indicative of
his qualifications. Most seamen are qualified for
ratings above those at which they most frequently
sail. For example, a man classified as a chief
mate in this study may be qualified to hold a mas-
ter's position,> and an able-bodied seaman may be
fully qualified as a maintenance man or bosun.

Although authority on vessels largely rests
with the licensed officers, they are not merely su-
pervisors. They perform many tasks in addition to
their supervisory andnavigational duties. Engineer-
ing officers, for example, frequently are required
to make parts in the machine shop. Moreover,
much work on board ship is done without direct su-
pervision. Many of the duties relate to normal op-
erating practices or are in direct compliance with
standing orders and stipulated procedures.

The crew complement and order of authority
of a typical cargo ship is shown on page 11. %

Operation of Seafaring Employment Centers

The hiring of seafaring personnel has become
a well-regulated procedure during the past two dec-
ades. Until the mid-1930's, the average seaman
was hired in a manner similar to that used for re-
cruiting casual labor. The average applicant had
to seek his own job opportunities—which sometimes
entailed some form of gratuity for the chance to
join a ship's crew.

The unionization of seafaring personnel resulted
in the development of concepts of seniority for sea-
men to safeguard the employment rights of those
having the longest membership and, usually, the
most experience. Continuous refinements have been
made in the '"shipping rrules'" of maritime unions
during recent years to provide added security in an
everchanging employment situation.

Current employment practices in the industry
can only be reviewed in general terms since dif-
ferences in employment conditions at the several
ports result in considerable flexibility in hiring
procedures.’

Seamen are typically employed through hiring
halls operated by the unions in the industry. Each
of the hiring halls has employment procedures which
give preference to experienced seamen and require

® A recent study by the Maritime Administra-
tion—Survey of Licensed Officers of the American
Merchant Marine—indicated that over 80 percent of
chief mates were qualified to sail as masters and
over 70 percent of first assistant engineers were
qualified to sail as chief engineers.
For descriptions of the duties of ratings, see
ap?endix B.
For the more specific employment rules in
individual wunions, see Employment Procedures,
appendix C.

new seamen to apply for union membership within
30 days after date of employment. Some of the un-
ions provide for the issuance of temporary working
permits. All union contracts provide that the ship-
ping company may reject, for certain specified rea-
sons, a seaman who has been sent from a hiring
hall.

Licensed Ship's Officers.—Of the 10 navigating
and engineering officers carried by the average
cargo ship, the master, chief officer, chief engi-
neer, and first assistant engineer may be selected
and engaged by the employer, although membership
in an organization representing deck and engineer-
ing officers is usually required under a collective
bargaining agreement. Employers may usually
make promotions from within the company's roster
of officer employees, as the nature of the duties
and responsibilities of ship officers requires in-
doctrination into company policies and procedures
that affect both ship and cargo operations. When
such promotions are neither feasible nor desirable,
the employer must refer personnel requirements
to the labor organization representing the deck or
engine officers, as the case may be. Many steam-
ship operators maintain 4 group of junior officers
on a standby basis for placement in temporary va-
cancies. As this standby group can be maintained

. only when frequent vacancies occur, the size of a

company's fleet is usually the determining factor
in an arrangement of this type.

The organization representing the licensed deck
and engineering officers maintains branch offices
at almost every port along the Atlantic, Gulf, and
Pacific Coasts and in some Great Lakes ports. As
need arises, whether for a full voyage or for the
relief of regular officers while the ship is in port,
the employer arranges with the organization®s local
office to hire personnel. Many deck and engineer-
ing officers specialize in relief assignments while
awaiting a pasrticular ship or a preferred voyage
itinerary. Once employed in a permanent status,
an officer signs on and off shipping articles for
subsequent voyages for as long as the employee-
employer relationship remains satisfactory.

Deck and engineering officers advise their de-
partment heads when planning to take leave or
change ships, and, after leaving the vessel, may
elect to utilize their accrued vacation credits before
registering at the company's or union's employ-
ment center for reassignment. The date of such
application becomes the controlling factor affecting
priority for reassignment. Such priority may be
advanced rapidly when prior applicants turn down
agsignments. The more selective an officer may
be regarding his preference for higher ratings or
specific ships or trade routes, the longer his wait
for employment.

Radio officers are employed in a manner quite
similar to that of deck or engineering officers. The
average cargo ship requires but l radio officer, and
a standby status with an employer for substitution
of radio officers on leave is not general practice.
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ILLUSTRATION: v
CREW COMPLEMENT OF A TYPICAL CARGO SHP
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The registration date governs:the rotation which de-
termines the extent of the waiting period. The de-
sire to change ships entails the same procedure
of registering at the employment office in the home
port to await assignment.

Pursers (or purser/pha.rmacists) are not re-
quired on every ship. Less than half of the United
States flag cargo ships carry this rating owing to
company operating policy. The duties of this rating
are such that an employer may select his own per-
sonnel, although the employer is bound to give con-
sideration to those registered at the employment
centers of the 2 purser organizations. Selection is
most frequently basedon an individual’s experience,
personality, appearance, and character rather than
on the time he registered for employment. Em-
ployers with sizable fleets utilizing purser per-
sonnel frequently maintain additional, rotating per-
sonnel in their employment to cover vacations or
leaves of absence.

Unlicensed Seafaring Personnel.—The employ-
ment of unlicensed ship personnel is generally reg-
ulated by the principal seamen's unions. The place-
ment of personnel tends to be governed by seniority
in the maritime industry and by length of member-
ship in the union concerned. Registration for em-
ployment does not automatically confer .eligibility
upon an applicant. Heavy influxes of short service
seafaring applicants are often discouraged by pro-
longed waiting periods, whereas those with seniority
rotate through the hiring center with little or no
delay. The seniority requirements for groups or
classes as shown in Employment Procedures, ap-
pendix C are generally flexible enough to allow for
such modifications as circumstances may dictate.

One seamen's organization recently initiated a
fixed sailing rule which prescribes a 210-day limit
for continuous employment after which a seaman

must leave his ship the next time he is in home
port, apply for his accrued vacation credits and,
upon termination of his vacation, register if he
wishes reemployment. A shipboard assignment is
made not only according to the applicant's seniority,
his period of registration and certified rating are
also factors. A similar procedure, which has func-
tioned for a considerable period of time, is prac-
ticed by another organization which prescribes a
limit of 180 days of continuous employment.

Under the rotary hiring system, no man can
keep his spot on the registration list. A fixed
period is usually defined, after which the applicant
must go to the bottom of the list. When a sea-
man becomes too selective and turns down several
job opportunities, he also must go to the bottom
of the list. When job opportunities become scarce,
regulations are adjustéd as necessary to cope with
the lack of job openings.

Employers submit manpower requirements to
the hiring center, identifying the ratings required
for a particular ship. At appointed hours, all men
qualified for specific ratings submit their registra-
tion cards to a dispatcher, who determines the one
eligible for each opening. The name of the suc-
cegsful applicant and his date of registration are
then announced over the public address system and
an opportunity is given the remaining applicants to
challenge the decision. Once dispatched to a ship,
‘a seaman is not permitted to reconsider the job
opening and withdraw. ;

The employer is generally permitted to make
promotions aboard ship, and an applicant, when
firmly established, can usually plan on furthering
his career by preparing himself for more respon-
sible and better paying positions.

Collective Bargaining

The history of employee organization in the
maritime industry goes back to the middle of the
19th century when seamen first attempted to or-
ganize. Their efforts were local in nature, and
failed.®

The oldest seafaring union was organized by
the marine engineers in 1875 on a national basis.
West Coast sailors started their first union in 1885.
The first organization on the Great Lakes was

8 Fora complete history of collective bargaining
in the industry, see Joseph P. Goldberg, The Mari-
time Story, Harvard University Press, 1958.

formed in 1878. The pilots and deck officers or-
ganized in 1887 and claimed jurisdiction over the
whole United States and the Panama Canal Zone.
They were followed by the Pacific Coast firemen.
On the Atlantic Coast, a concerted effort in the
organization of seamen began in 1888.

The unlicensed seamen's unions functioned
largely as independent locals until 1892, when a na-
tional convention was called in Chicago and the Na-
tional Seamen?!s Union was formed. In 1893, this
organization affiliated with the American Federation
of Labor, and in 1895, the union's name was changed
to International Seamen's Union of America. The
major unions in existence today are an outgrowth of
these early efforts of organization.
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After a long struggle for employer recognition,
collective bargaining became the means for deter-
mining wages and working conditions for labor in
the maritime industry. The first agreement be-
tween the Sailors Union of the Pacific and coastwise
operations was negotiated in 1902. In August 1917,
a collective bargaining agreement, the "Atlantic
Agreement,” was signed by the shipowners, the
United States Shipping Board, and the International
Seamen'’s Union.

In March 1918, another agreement empowered
the United States Shipping Board to determine wage
rates and working conditions on an industrywide
basis.

In May 1920, the International Seamen's Union
(unlicensed seamen) signed an agreement with the
American Shipowners'!' Association, which was ap-
proved by the Shipping Board. However, with the
return to peacetime shipping operations, wages
were reduced, working conditions deteriorated, and
a number of strikes occurred. In 1921, the ship
operators severed relations with the unions. From
then until 1934, the United States Shipping Board
issued operational orders stipulating wages and
working conditions for Government owned ships.
Private operators did not necessarily follow the
conditions established by the Government.

From 1920 until late in the 1930%g, there was
nothing approaching industrywide collective bargaine
ing in the shipping industry. In the mid-1930's,
many long strikes occurred. After the 10l.day
strike on the West Coast in 1936-37, the employers
agreed to call the unions when in need of unlicensed
personnel. Following this, on the East Coast, un-
ions negotiated agreements with ship operators
which provided that unlicensed personnel would be
obtained from the unions. By the end of 1938, or-

ganized labor in the shipping industry had become.

a strong and important force for seamen on the
West Coast and for the majority of seamen on the
East Coast.

By 1941, the union hiring hall was well estab-
lished and had become an important feature in hir-
ing procedures under collective bargaining contracts
affecting unlicensed seamen. Those agreements
also established wages and working conditions on
both the East and West Coasts and covered a sub-
stantial majority of unlicensed seamen in the
industry.

The major organizations in the maritime indus-
try are:’

1. International Organization of Masters,
Mates and Pilots (MMP),—This organization repre-
sents ships' masters and deck officers. Collective

\

? Estimates of number of positions represent
vessels engaged in the various deep sea trades only.
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bargaining agreements between the MMP and ship
operators are maintained on an industrywide basis
for the Atlantic, Gulf, and Pacific Coasts, covering
about 5,000 jobs on ships operated by some 200
steamship companies.

2. National Marine Engneers' Beneficial As-
sociation BAj}.-—The sociation represents
ships' engineering officers. Collective bargaining
agreements between MEBA and ship operators are
also maintained on an industrywide basis for the
Atlantic, Gulf, and Pacific Coasts, covering about
5,500 jobs on ships operated by some 190 steam-
ship companies.

3. Brotherhood of Marine Officers (BMO).—
The BMO represents both deck and engineering of-
ficers and has agreements with 2 large companies
covering more than 600 positions on the Atlantic
Coast.

4. American Radio Associatio .—~The
ARA represents ships! radio officers. ollective
bargaining agreements cover more than 600 jobs
aboard ships operated by steamship companies on
the Atlantic, Gulf, and Pacific Coasts.

5. Radio Officers Union of the Commercial
Telegraphers Union (ROU).—The ROU also repre-
sents ships' radio officers. Collective bargaining
agreements cover about 400 jobs aboard ships op-
erated by steamship companies on the Atlantic,
Gulf, and Pacific Coasts.

6. American Merchant Marine Staff Officers
Association (AMMSOA).—The Association repre-
sents personnel of the purser's department. Col-
lective bargaining agreements cover about 150 jobs
on ships operated by some 8 steamship companies,
primarily along the Pacific Coast.

7. Staff Officers' Association of America
(SOA).—This Association also represents personnel
of the purser's department. Collective bargaining
agreements cover about 220 jobs on ships operated
by 7 steamship companies out of Atlantic and Gulf
Coast ports.

8. National Maritime Union of America
SNMU).——The NMU represents unlicensed personnel
of the deck, engine, and stewards departments.
Collective bargaining agreements cover approxi-
mately 195 steamship companies in the Atlantic
and Gulf Coast District who operate merchant ships
having an employment potential in excess of 24,000
unlicensed jobs.

9. Seafarer's International Union of North
America gSIU)T—The SIU Atlantic and Gulf District
represents unlicensed personnel of the deck, engine,
and stewards departments. Collective bargaining
agreements are maintained with some 60 steamship
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companies operating from ,the Atlantic and Gulf
Coasts with more than 8,500 jobs on approximately
225 ships. The affiliates of the SIU on the Pacific
Coast are described below. Interchange of person-
nel from the membership of the various SIU affili-
ates provides an employment potential aboard ships
other than those directly under contract to the SIU.
Field offices and employment centers are adminis-
tered jointly by the SIU affiliates on the Atlantic,
Gulf, and Pacific Coasts.

10. Sailors Union of the Pacific (SUP-SIU).—
The SUP represents unlicensed personnel of the
deck department on dry-cargo and passenger ships
and all 3 departments on some tankers, while its
affiliated labor organizations, the Pacific Coast
Marine Firemen, Oilers, Watertenders and Wipers
Association (MFOW-SIU) represents unlicensed per-
sonnel of the. engine department and the Marine
Cooks and Stewards Union (MCS-SIU) represents
the stewards department personnel. Each of these
affiliated seafaring unions retains its identity and
autonomy while maintaining collective bargaining
agreements with approximately 35 Pacific Coast
steamship companies which operate about 200 ships
with an employment potential close to 10,000 jobs
in the 3 departments.

These unions represent their members in deal-
ing with various employer groups. Most of the
employing companies are represented by 2 large
employer associations.

1. The American Merchant Marine Institute,
Inc. (AMMI).,—The AMMI represents the majority
of the shipping companies on the Atlantic and Gulf
Coasts in their negotiations with maritime labor
unions. Several committees have been established
within the. AMMI to represent various employer
groups around the bargaining table; they are not,
however, empowered to bind a company represented
to a contract. Each company must concur and sign
a final agreement individually. Any company may
refuse to ratify a final spttlement and is not legally
bound to accept a contract agreed to by groups
with the AMMI.

2. The Pacific Maritime Association (PMA).—
The PMA represents American flag companies on
the West Coast in collective bargaining with various
seafaring unions. Unlike the AMMI, the agreements
negotiated by PMA are binding on all companies
authorized by PMA to bargain in their behalf and
contracts are executed by PMA officials rather than
by each authorizing company.

A third group, an informal Atlantic and Gulf
Association, also exists to negofiate with the Sea-
farers' International Union, Atlantic and Guilf Dis-
trict. Originally, the companies in this group were
members of the AMMI, but bargaining difficulties
caused the companies under contract with SIU to

withdraw fromm the AMMI; until the end of World

‘War II, these companies then bargained individually

with the SIU.

In 1945, 10 of the companies having contracts
with the SIU organized the Atlantic and Gulf Ship
Operators Association to bargain with the SIU. The
Association was dissolved in 1948. Even though the
formal bargaining group went out of existence,
group bargaining with the SIU has continued on an
informal basis. When a union contract is reopened,
the SIU invites all companies. to join in the nego-
tiations, and most companies send representatives
for consideration of union demands and selection of
a subcommittee to carry on negotiations. After
the negotiating committee has met with the union,
the full committee reconvenes to develop bargaining
strategy. The negotiating subcommittee then re-
sumes bargaining with the union. This committee
has no power to bind any company to settlement.
After the group agreement, the union concludes
negotiations with each company separately.

.

Generally, current collective bargaining agree-
ments in the industry stipulate that, upon request,
unions dispatch qualified and competent men from
the top of the rotary hiring list; that these em-
ployees must be satisfactory to the operators, who
may turn down or discharge them, provided bona
fide reasons are given for the action taken; and
that neither the operators nor the unions may dis-
criminate against anyone for union or nonunion
affiliation.

The collective bargaining agreements, entered
into by the different unions, for all practical pur-
poses, are closely related, stipulating approxi-
mately the same wage scales, hours of labor, and
other working conditions for the respective licensed
and wunlicensed seamen covered by the contracts.
The basic difference among the various agreements
relates to types of ships;i. e., cargo, passenger, or
tanker. Benefits gained by any one union are often
incorporated in the other union agreements.

One important exception to the standardization
of terms is found in the current Sailors Union of
the Pacific (SUP) contract affecting hours of work
and certain premium pay practices. In the 1955
negotiations, the SUP established a wage pattern
unique in maritime history, which incorporated cer-
tain premium pay in the basic monthly wages. The
previously established working hours at sea and in
port were maintained, based on 56 hours at sea and
40 hours in port for watchstanders and 40 hours a
week both at sea and in port for dayworkers, hours
which are similar in all union contracts. Until this
time, watchstanders were paid a penalty rate for all
hours worked on Saturday and Sunday. The new
contract eliminated the penalty pay for Saturday and
Sunday as suchand incorporated the average amount
earned by watchstanders and dayworkers in a month
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into the basic monthly wage-. scale. The result was
the elimination of the penalty pay rate from the
agreement, and this pay was reflected in the new
wage rates. This new wage pattern did not actually
affect the workweek, since all watchstanders work
56 hours at sea. What it did do was eliminate the
extra-pay provision for Saturdays and Sundays
while retaining the extra pay. This agreement,
however, still contains provisions for a special rate
for certain specified items. Other agreements in
the seafaring industry still provide premium pay
for all hours over 40 per week, and all unions
stipulate that watchstanders at sea work 56 hours
per week.

Negotiated Rates and Premium Pay Practices

The minimum contract rates in effect at the
time of the study (May 1957) and in May 1958, are
presented in table 3. In many contracts, the base
rate varies according to the size or type of ship.
On passenger ships where several seamen are re-
quired in ‘a rating, the responsibilities may be
clearly divided and the contracts frequently provide
for different rates for each individual position. For
example, most passenger ships carry several radio
officers and the contract may specify a different
rate for each such position on a given ship.

In addition to the base rates, all contracts pro-
vide for additional payments for certain conditions
or activities. Additional payments are largely the
result of provisions found in maritime labor agree-
ments for overtime or penalty payments. These
provisions prescribe extra compensation for a wide
variety of activities and specify the special pay
rates applicable to various types of overtime work
by personnel in different pay categories, or under
different time situdtions. A stipulated hourly over-
time rate of 40 cents for unlicensed personnel first
appeared in the Atlantic Agreement of August 1917,
and in 1918, this rate was increased to 60 cents.
Until 1935, even though overtime payments were
stipulated, they were optional and, therefore, mea.
ger because ship operators could either pay cash
or grant compensatory time off. In 1937, the agree-
ment signed by the West Coast operators at the
conclusion of a major strike excluded the optional
provision. Overtime rates of 70 cents an hour for
unlicensed seamen and $1 for licensed officers
were incorporated in the labor agreements.

Since 1937, the premium pay provisions have
become an important part of all seafaring collective
bargaining agreements. An increase in basic wages
applies generally to existing overtime, penalty pay,
and special rates as well. A summary of the var-
ious premium earning provisions covering overtime
and penalty payments is presented in table 4. Such
payments are on a stipulated hourly basis. Usually
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these payments are for specific hours of employ-
ment, but in a few cases the contracts provide for
the payment of 1 or 2 hours of penalty or overtime
pay for the performance of a specified job and is
not dependent upon the actual time taken to per-
form the job.

The contracts also have numerous provisions
for supplementary payments for specific tasks or
for specific situations. Some examples of these
provisions follow:

War-risk bonuses of specified amounts per day
are provided for when a ship is in a designated
war-risk area.

Division of work payments are provided for
when, in specific situations, a ship does not have
a full complement. Such payments are made to
seamen who must perform some of the tasks of the
missing crew members.

Passenger pay is provided when cargo ships
are carrying passengers and are not staffed for
passenger service. Those seamen engaged in serv-
ing passengers are then given supplementary pay
for their extra duties.

Extra meal payments are made to members of
the stewards department who serve extra meals to
guests or maintenance workers who are temporarily
aboard when the ship is in port. Such payments
are generally a flat amount per meal for each per-
son served.

Penalty cargo payments are provided when a
ship is carrying dangerous or disagreeable cargo.
The nature of these payments varies by contract.

No clean linen payments may be made when
seamen are not provided with clean linen at speci-
fied intervals,

In addition to the above examples of supple-
mentary pay, contracts provide for board and lodg-
ing allowances when seamen are forced to go ashore
for specified reasons. Transportation pay is pro-
vided also under certain conditions. These latter
2 types of payment are considered expense allow-
ances and are not included in the study of earnings.

Qther types of pay, such as tool allowance for
carpenters and uniform allowances for certain pas-
senger ratings, are provided for in some contracts.
‘These were considered as part of the base pay.
Pay in lieu of overtime is provided for some non-
watchstanding officer ratings, and it was considered
as part of the base pay for purposes of this study.
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TABLE 3. MINIMUM RATES ~ MAY 1957 AND MAY 1958

(Minimum daily base rates, 1/ and hourly overtime and penalty rates for seamen manning seagoing dry-cargo ships in the United States Maritime Industry by rating and by coast)

nT

Atlentic and Gulf Coasts West Coast
Rating Base rate ‘Overtime rate Penalty rate Base rate Overtime rate Penalty rate
May 1957 Mey 1958 May 1957 May 1958 | May 1957 May 1958 May 1957 May 1958 May 1957 May 1958 May 1957 May 1958
Chief MALEB .occovecrncccccccccasosvnsossesascccene $2/.55 #26,02 43,49 43,70 42,32 #2.46 $24.57 $26,04 £3.49 $3.70 $2,32 $2.46
Second MAtES cevveeriesrrronresssesrtrssreccrecarss 18,25 19.34 3.49 3.70 2.32 2,46 18.27 19.37 3.9 3.70 2,32 2.46
eesrsccerrroe 16.57 17.56 3.49 3.7 2,32 2,46 16,58 17.57 3.49 3.7 2,32 2,46
15,10 16.01 3.49 3.70 2,32 2,46 15,12 16,03 3.49 3.7 2.3 2.6
Radio Off1Cers .cesesvccccssresscsasecscsccsesncons 17.89 14,97 3.49 3.7 2,32 2,46 17.89 18.97 3449 3.70 2,32 R.46
Chief engineers ...eeoseeeee. 33.75 35.78 3.49 3.70 2.32 2.46 33.75 3s5.7M 3.49 3.70 2.3 2,46
First assistant engineers ... 24457 26,04 3.9 3.70 2,32 2,46 24,57 26,04 3.49 3.0 2.32 2.46
Second ssaistant engineers ........ . 18,27 19.37 3.49 3.7 2.32 2,46 18,27 19,37 3.49 3.7 2.32 2.6
Third assistant engineers .....civeveceecrccesccens 16.58 17.5% 3.49 3.70 2.32 2,46 16,58 17,57 349 3.7 2.32 2.46
Junior third assistant engineers .....ceeceeovccese 15,12 16,03 3.49 3.7 2,2 2.46 15,12 16,03 3.49 3.7 2,32 2.46
Ticensed junior engineers 2/ .uiceeeisrcovecornencs 15.53 16.47 3.49 3.7 2,3 2.6 15.53 16.46 3.49 3,70 2.32 2,46
BOBUNS ceveesssrevscorssnsevaccostsssssasssosssorees 14.30 (3/ 2,10 (3/) - - 16,23 17.13 2,81 2.98 - -
cercessncen 13.39 (3/, 2,10 (3/) - - 15.17 16.00 2.8 2.98 - -
Deck maintonANCE .ecevesearsrccorssiorsersnnssosnos 12,28 @/ 2,06 (/) - - 1427 15,05 2.81 2,98 - -
1.1 11,78 2,06 2,18 - - 4/15.10 | 4/ 15.93 2,8 2,98 - -
OTALnary Bealen cueeccsccsrsssssossassossnnsssssnes 8.3 9,15 1,60 1.70 - - 4/ 11,97 | 4/ 12,63 2,12 2.25 - -
ves 12,76 13,53 2,10 2423 - - 14,48 15,28 2.9 2,98 1.4 1,92
crevaseesae 17.64 18,70 2,10 2,23 - - 17.70 18,67 2,91 2,98 1,81 1.92
essssscssnss 16,43 17.42 2,10 2.23 - - 16,57 17,48 2.8 2.98 .2 1.92
essssserven 11,94 (3/) 2,06 (3/) - - 13.713 14.48 2.8 2.98 1.81 1.92
[ cevsessecesrsesevererreres 1.1 11,78 2,06 2.18 - - 11.68 12,33 2.8 2,98 1.8 1.92
Piremen, weter tonders cevecesccceces 11.12 n,7 2,06 2.18 - - 11,68 12,33 2.81 2.98 1.81 1.92
VAPOLS sevoveeccstersassssoseccsssossascrrosasannan 10,40 11.02 1,60 1.70 - - 11,20 n. 2.12 2.25 145 1,54
Chiaf SLOWBTAS oeuvivvrnrsocorososncsasarasssvannes 14.50 15,37 2.10 2,23 - - &/ 1797 | 4/ 18.95 2.4 2,98 - -
13.07 3/) 2,10 [$Y)) - - 4/ 16,87 | 4/ 17.80 2.8 2,98 - -
12,% 13.53 2,10 2,23 - - 4/ 15,80 | 4/ 16,67 2,81 2,98 - -
11,49 12,18 2,06 2,18 - - 4/ .03 | 4/ 1480 2.8 2,98 - -
8.56 9.08 1,60 1,70 - - &/ 1197 L/ 12.63 2,12 2.25 - -

1/ Rates shown are minimum daily base rates on dry-cargo vessels. They include pay in lieu of overtime or nonwatch standing allowance where applicable. Rates for passenger and
tanker vessels were frequently higher. On the Atlantic and Gulf Coasts, when the rates were different in the 2 unions representing unlicensed seamen the lowest rates are shown. The dif~

ferences were generally very small.
2/ Licensed junior engineers were not carried on the smaller types of vessels.
3/ In negotiation at time of preparation, rate is same as May 1957,
4/ Rate is for a 56-hour week at sea and a 40-hour week in port.
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TABLE 4. PRINCIPAL PREMIUM PAY PROVISIONS

(Contract provisions specifying payment of overtime (OT), penalty time (PT), or a special rate (SR) in contracts in effect in May 1957)

Licensed persommel
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ROU

sup

wow

At ses
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¥
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On weekly basis.

Double overtime during overtime hours.

Overtime rate and one-half during overtime hours.

Overtime to wipers for painting during overtime hours; penalty is paid to wipers for spraying during straight-time hours and a special rate is paid during overtime hours.
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Seamen’s Daily Earnings

In the early history of the United States Mer-
chant Marine, the method and amount of payment
to seamen manning United States merchant ships
varied greatly among vessels. Frequently, officers
were given a share of the profit of a voyage with-
out any guaranty of minimum pay. Living and
working conditions on bpoard ship were frequently
bad, and the seamen were more or less at the
mercy of the ship%s captain. Today, minimum
standards are maintained and pay scales are spec-
ified in union agreements which cover practically
all shipboard employees.

Union contracts in the maritime industry pro-
vide monthly pay scales according to crew ratings.
These scales are translated into daily rates by
dividing the monthly rate by 30.!! In many cases,
seamen are paid a full day?s base pay regardless
of time actually worked. For this reason, an
hourly rate for base pay is seldom used. Pre-
mium pay, both overtime and penalty, is paid on a
stipulated hourly basis. Under certain conditions,
seamen can earn overtime or penalty pay during
his regular work periods. In most cases, the pre-
mium pay is for hours of work not covered by his
base pay. Since actual hours employed were not
readily available, it was impractical to determine
average hourly earnings for seamen. It is also
sometimes argued that a seaman, since he is not
free to leave the ship, is on duty at all times.

Supplementary pay, as studied, is not provided
on the basis of time worked. War-risk bonus pay-
ments are made for each day the ship is in a des-
ignated risk area. Payment for serving extra meals
is on the basis of number of meals served, and
“passenger pay' is provided for seamen who have
extra duties when passengers are carried onacargo
ship that has not been specifically manned to accom-
modate them. Other supplementary pay provisions
such as ''penalty cargo' or "no clean linen'" also
cannot be associated with hours of work.

Because of the above pay conditions, seamen?s
earnings in this study are presented on the basis of

®» For an account of conditions for seamen in
the industry from the turn of the century to mod-
ern times, see. Joseph P. Goldberg, "The Mari-
time Story,' op. cit.

I 1f the voyage lasts over 1 month, however,
the seaman is paid on the basis of his monthly
rate plus the daily rate for all days over the com-
plete months. Therefore, the pay per actual num-
ber of days for a voyage may vary depending on
whether the time involved is a 28-, 30-, or 31-day
month. Data are presented in this report on the
basis of days paid for rather than days worked.
Using days worked, however, would have had very
little effect on the data presented.

daily rather than hourly earnings, and hence differs
from most wage studies made by the Bureau of
Labor Statistics. Data are presented for gross
daily earnings and for the premium pay component
of gross earnings. Data on supplementary pay,
which is also included in the gross pay, are pre-
sented in a separate tabulation.

From the operators viewpoint, most of the pre-
mium pay resulting from provisions inthe collective
bargaining contracts is made necessary by condi-
tions which are unavoidable, i. e., work on week-
ends for certain members of the crew while at sea
is necessary for a 24-hour day, 7-day week opera-
tion. The variable in average daily earnings of
seamen among vessels and voyages is therefore
attributable to the premium pay provisions which
might be avoidable, such as maintenance work that
can be delayed until the ship is in port, or the
avoidance of many minor penalties, such as those
resulting from the serving of extra meals. How-
ever, many types of premium pay provisions which
are theoretically controllable are necessary to the
orderly day-to-day operation of a ship.

The base wage rate for seamen accounted in
May 1957 for about two-thirds of their average
daily earnings. Nearly all of the remainder was
the result of the premium pay practices for over-
time or for work considered hazardous or disagree-
able. Only about 1 percent of seamen?s average
earnings in early 1957 was attributable to supple-
mentary payments such as war-risk bonus pay-
ments, serving extra meals, or for division of
work when the ship had less than a full complement.

The average daily pay for men (except masters
and cadets) who went to sea in United States flag
vessels in May 1957 was $20.19 a day. (See
table A-1,) Of this, $6.21 was payment for an
average of 2.8 hours of work calling for premium
pay, and 23 cents 'was for supplementary pay pro-
visions. The balance, $13.75, was the average
daily base pay, for all seamen.

Earnings of Licensed Officers

In additionto their base rate, officers generally
received two types of premium pay, $3.49 per hour
for time classed as overtime and $2.32 for time
classed as penalty time. These rates were the
same for all officer ratings regardless of their base
rate. Nonwatchstanders were paid a monthly rate

2 Fpor the classification of controllable and auto-
matic (noncontrollable) overtime, and the relative
proportions, see Seafaring Overtime on Privately
Operated United States Flag Merchant Ships, U. S.
Department of Commerce, Maritime Administra-
tion, October 1954.
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"in lieu of overtime' and these payments for pur-
poses of this study were considered part of base
pay. Officers were also eligible for some types
of supplementary pay, such as war-risk bonuses
or extra payments when the ship was carrying ex-
plosives or other !gforms of penalty cargo. Most
officers ratings are represented by unions which
have contracts on all coasts and the contracts with
individual companies or associations are basically
the same. Difference in daily earnings in the same
rating, therefore, are almost entirely due to the
amount of premium or supplementary pay earned.

Licensed officers (excluding masters) as a
group averaged $29.80 a day. This included
2.8 hours of premium pay amounting to $8.21
(table A-1) and 21 cents in supplementary pay.
Officers were almost evenly divided between the
deck and engine departments, with each group rep-
resenting about one-ninth of the total working crews.
Officers inthe engine department had slightly higher
average earnings, even though they averaged less
premium pay per day. Averages of $29.04 gross,
including 3.2 hours and $9.22 of premium pay,
were recorded for deck officers (éxcluding masters)
and $30.56 gross, including 2.5 hours and $7.19
of premium pay, for engineering officers.

Chief engineers averaged $39.14 a day, in-
cluding an average of $ 1.87 a day of extra vacation
allowance which was considered as premium pay
for purposes of this study.® The base pay for
chief engineers varied by size and type of vessel
and averaged (including pay in lieu of overtime)
about $37.

In general, the average daily earnings of the
chief mates were comparable to those of the first
assistant engineer ($36); second mates to second
assistant engineers ($29); third mates to third as-
sistant engineers ($27); and fourth mates to junior
third (or fourth) assistant engineers ($25-$26). As
noted earlier, officers in the deck department gen-
erally averaged slightly higher premium earnings.

Radio officers averaged $27.61 a day, including
$9.08 for 3.1 hours of premium pay. Pursers,
who were carried on only part of the vessels, av-
eraged about $23 a day. Passenger pursers gen-
erally earned more than pursers on other types of
vessels, largely owing to more premium time.

The average for officers was 1.6 hours of over-
time pay and 1.2 hours of penalty pay per day, with
the higher ratings having higher proportion of over-
time and the lower ratings generally having a higher

B Chief engineers are not paid a regular over-
time rate on the regular payroll butare given credit
in some cases for certain types of overtime when
they report it, and are later reimbursed at their
regular hourly rate, generally at the time of their
vacation.
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proportion of penalty time, as shown in the follow-
ing tabulation:

Overtime Penalety
Rating Hours Earnings Hours Eamings
Chief mates 2.7 $9.20 0.6 $1.39
Second mates 1.8 5.91 1.5 3.57
Third mates 1.7 5.48 1.6 3.71
Fourth mates 1.3 4,53 2.0 4.64
Radio officerS ecaeaveaamcacacanea. 1.8 5.96 1.3 3.12
Chief engineers eeemecaoeceoon .5 1.85 h &)
First assistant engineers aacee.. 2.4 7.91 .7 1.73
Second assistant engineers -eea- 1.6 5.42 1.5 3.48
Third assistant engineers —oe—- 1.4 4,61 1.5 3.55
Junior third assistant
engineers 1.0 3.51 1.8 4.20
Licensed junior engineers —..... .8 2.65 1.4 3.25

! Less than 10 cents per day.

Considerable variationsindaily earnings among
individual officers in the same rating were noted,
(table A-2). The highest daily earningsfor a parti-
cular rating were frequently double the lowest earn-
ings for the same rating. The majority of officers
within a rating, however, had daily earnings which
fell within a range of $5 or less. For example,
two-thirds of the third mates earned between $25
and $30 a day and over three-fourths of the radio
operators had daily earnings within that range. The
widest variation in daily earnings within each rating
was noted among chief mates and pursers.

Most licensed officers received an average of
from $6 to $11 premium pay per day. In a few
cases, premium pay represented half of the indi-
vidual total earnings (tables A-1and A-8).

Supplementary pay for officers at the time of
the study averaged 21 cents a day, of which 19 cents
was attributable to war-risk bonuses. The other
2 cents was practically all -due to penalty cargo
payments (table A-11).

Earnings of Unlicensed Seamen

Nearly four-fifths of the seamen surveyed were
classified as unlicensed. In addition to their base
pay, they received premium pay for overtime and
for certain types of work. Unlike the licensed of-
ficers, their overtime rate differed by rating, rang-
ing from $1.60 an hour for ordinary seamen and
messmen on the Atlantic and Gulf Coasts to $2.81
an hour for the higher unlicensed ratings on the
West Coast. Under certain conditions, these rates
were increased by 50 percent or doubled. 1

M4 The unlicensed seamen in the engine depart-
ment on the West Coast also have a ''penalty' rate
in addition to the overtime rate. See table 4 for
specific premium pay practices.
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Chart 3. AVERAGE DAILY EARNINGS
By Rating, May 1957

RATING

LICENSED DECK DOLLARS _
Chief moates 7 3 $35.94
Chief pursers, passenger
Second motes
Third .mates
Radio officers
Fourth maotes
Assistant pursers, possenger
Pursers, dry-cargo and tonker

LICENSED ENGINE
Chief engineers
First assistant engineers
Second assistant engineers
Third assistant engineers
Junior third ossistont engineers
Licensed junior engineers

UNLICENSED DECK

Bosuns

Corpenters
Able-bodied seamen
Deck maintenance
Ordinory seamen

UNLICENSED ENGINE

Electricians

Second electricians
Firemen, woter tenders
Oilers

Unlicensed junior engineers
Engine maintenance
Wipers

UNLICENSED STEWARDS
Chief stewords, possenger

Chefs, possenger

Second itewords. passenger

Cooks, passenger

Chief stewards, dry-cargo and tanker
Assistant cooks, possenger

Cooks, dry-cargo and tanker

Cooks and bakers, dry-cargo and tanker
Assistant cooks,dry-cargo ond tanker
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Messmen, oll ships
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39.14

2244
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24.23
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32.04
31.54
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Chart 4. OVERTIME COMPARED WITH PENALTY HOURS
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As a group, unlicensed sgamen averaged $17.56
per day, including $5.66 for 2.8 hours of pre-
mium pay (table A-1). In general discussions of
seamen's earnings, reference is usually made to
the rating of able-bodied seamen. Men classified
in this rating represent about one-eighth of the
crew and their average pay of $19.50 per day was
just below the average for all seamen. Able-bodied
seamen averaged $7.30 for 3.3 hours of premium
pay per day. Supplementary payments accounted
for only 16 cents of their daily earnings. The av-
erage base pay for able-bodied seamen was there-
fore about $12. Provisions relating to base pay
varied among the 3 major collective bargaining
units covering this rating.

Watchstanding seamen represented by the
Sailors Union of the Pacific (SUP) receive base
pay which, since 1955, includes part of the reg-
ular premium pay in base wages and is paid on
the basis of 56 hours a week at sea and 40 hours
when in port. The other 2 major agreements cov-
ering AB's provide for pay scales based on a
40-hour week and for overtime pay for hours in
excess of 40,

Messmen, who also account for one-eighth of
the crew, averaged $14.10 a day, of which $4.31
was pay for an average of 2.6 hours of premium
work and 38 cents was accounted for by supple-
mentary pay provisions.

Oilers and firemen, water tenders, had almost
equal earnings and each represented about one-
sixteenth of the crew. They averaged about $17. 50
per day, of which $6 represented 3 hours of pre-
mium pay and 15 cents supplementary pay. Base
pay for these ratings was about equal in the 3 major
bargaining agreements that determine wages for
these ratings. None of these agreements has in-
corporated premium pay in base wages.

Wipers, representing 5 percent of the crew,
were the lowest paid seamen studied, with an av-
erage of $12.77 per day. Although their average
base pay exceeded that for messmen and ordinary
seamen, their premium pay averaged only $2.02
for 1.2 hours per day, and they earned only 13 cents
in supplementary pay. Ordinary seamen averaged
over $2 more per day than wipers since they worked
an average of 3.1 hours at premium pay. Chief
stewards and chefs were the highest paid unlicensed
ratings on passenger ships; they averaged over $30
a day exclusive of gratuities. Electricians with
daily earnings of $24.23, including $6.15 for
2.6 hours of premium pay and 28 cents of supple-
mentary pay, were the highest paid unlicensed rat-
ing on ships other than passenger.

As in the case of licensed officers, the differ-
ence between lowest and highest earnings for indi-
vidual unlicensed seamen in the same rating was
frequently 100 percent. Nearly all of the difference
was due to variations in the amount of premium

pay. The majority of seamen in most of the un-
licensed ratings, however, had average daily earn-
ings within a $2- to $4-range. In general, the
higher the rating, the wider the range of earnings.
The widest dispersion was noted among bosuns and
electricians. More than half of the firemen, wipers,
cooks, and their assistants, passenger stewards,
and messmen were within a $2-range in their daily
earnings (table A-3).

Supplementary payments for unlicensed seamen
averaged 24 cents a day, almost half of which was
attributable to war-risk bonuses. Nearly all of the
other supplementary payments, which averaged
13 cents for unlicensed seamen as a group, was
earned by seamen in the stewards department.

Unlicensed seamen in the deck and engine de-
partments averaged only 3 or 4 cents in supplemen-
tary pay other than that for war-risk. In the
stewards department, the similar average was
28 cents. This amount was almost equally divided
between payments for division of work, serving of
extra meals, and pay for extra work relating to the
carrying of passengers when the ship's complement
did not provide for such service (table A-11). Each
of these provisions amount to 8 or 9 cents a day
when averaged over all the seamen in the stewards

department.

Nearly all of the ratings in the stewards de-
partment were eligible for division of work pay if
they had to do extra work because the department
did not have a full complement. Nearly all were
also eligible for extra pay if they had to prepare
or serve extra meals. The highest average supple-~
mentary pay was received by cooks and their as-
sistants because of the division of work provisions.

Despite the fact that nearly all ratings in the
stewards department were eligible for such pay-
ments, division of work payments were actually
received by only 9 percent of the ratings in the
department, but the payment for those receiving
it was generally high, averaging 95 cents a day.
Extra meal payments were more general. Al-
most a third of those employed in the department
received some extra meal payment, but the amounts
were usually small and averaged only 26 cents a
day. Passenger pay on cargo vessels was received
on the average by about one-tenth of all seamen in
the stewards department, mostly cooks and mess-
men, and those receiving it averaged 84 cents a
day.

Earnings by Coast

Earnings of licensed officers, on the average
were approximately the same on all coasts. Av-
erage premium hours were sometimes identical fo:
the same ratings (table A-1).

Unlicensed seamen from West Coast ports av-:
eraged $1. 81 more per day than those sailing fron
Atlantic and Gulf Coasts. Seamen on the easter:
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coasts averaged 3.0 hours of premium pay per day,
compared with 2.4 hours for West Coast seamen,
but they had a lower premium pay rate. Their
base rates also averaged $2 less than on the West
Coast, where some of the premium pay since 1955
had been incorporated in the base pay of most of
the West Coast contracts.

Able-bodied seamen from Atlantic and Gulf
ports averaged $18,.56, including $7.17 and
3.4 hours at premium pay. From West Coast
ports, they averaged $21.61 including $7.60 for
3.1 hours at premium pay.

West Coast averages for unlicensed seamen
were consistently higher in the deck and engine
departments. West Coast averages for unlicensed
seamen in the deck and engine departments were
about 10 percent higher than for comparable ratings
on the Atlantic and Gulf Coasts (table A-1). Av-
erage premium hours in the engine department were
frequently higher on the West Coast and premium
hours in the deck department were almost as high,
even though watchstanders on the West Coast were
paid for a 56-hour week, compared with a 40-hour
week on the Atlantic and Gulf Coasts.

In the stewards department, average daily
earnings were about the same on all coasts. Al-
though base rates on the West Coast were gener-
ally for a 56-hour week and therefore higher, the
Atlantic and Gulf Coasts had a higher average num-
ber of premium hours and consequertly higher av-
erage premium pay. '

Some indication of the dispersion of earnings
within the same rating can be given by the range
of earnings of the middle 50 percent of the seamen
within that rating. On this basis, the dispersion
of earnings for licensed personnelis about the same
on all coasts. The middle 50 percent generally
fell within a $5-range on both the West Coast and
the Atlantic and Gulf Coasts (tables A-4 and A-6).

For unlicensed ratings, the dispersion of earn-
ings on the West Coast was generally greater. In
the deck department ratings, the ranges (middle
50 percent) on the West Coast were $4 or §5,
compared with $2 to $4 on the Atlantic and Gulf
Coasts. In the engine department, the ranges were
only slightly larger on. the West Coast, and in the
stewards department the Atlantic and Gulf Coasts
ranges were generally as large and sometimes
larger (tables A-5 and A-7).

Seamen on the West Coast Alaskan run fre-
quently handle cargo in place of longshoremen and
consequently have high premium earnings which
make earnings for some able-bodied seamen range
beyond $30 a day.

Supplerhentary pay for unlicensed seamen, ex-
clusive of war-risk bonus, was higher on the At-
lantic and Gulf Coasts—15 cents compared with
9 cents on the West Coast. Nearly all of the sup-
plementary pay, exclusive of war-risk bonuses, was
earned in the stewards department, averaging
32 cents on the Atlantic and Gulf Coasts and
19 cents on the West Coast. Mostof the supple-
mentary pay in the stewards department on the
West Coast was for division of work, averaging
12 cents. On the Atlantic and Gulf Coasts the
major supplementary pay items were for serving
extra meals and for passenger pay, averaging 11
and 10 cents a day, respectively. Nearly 40 per-
cent of the seamen in the stewards department re-
ceived payments for serving extra meals on ships
from those ports (tables A-12 and A-13).

War-risk bonus payments for all seamen (ex-
cept masters and cadets) averaged 11 cents on the
West Coast and 13 cents on the Atlantic and Gulf
Coasts. '3 '

Subsidized Trips

Under Title IV of the Merchant Marine Act,
1936, as amended, the Federal Maritime Board,
upon approval of application for subsidy, may enter
into a contract with the applicant, for a period not
to exceed 20 years, in which it will agree to pay
no more than the excess of the fair and reasonable
cost of insurance, maintenance, repairs not cov-
ered by insurance, wages and subsistence of officers
and crew, and other items of expense in which the
Board finds the applicant is at a disadvantage in
competition with vessels of a foreign country. The
voyages for which the subsidies are paid must be on
routes and services designated by the Maritime
Administration to be essential to the foreign com-
merce of the United States,

Whether a vessel is subsidized appears to have
little effect on the average earnings of seamen
(chart 5). Men on subsidized dry-cargo vessels
averaged slightly less than those on nonsubsidized
operations. Nearly all unlicensed ratings averaged
more premium pay per day on nonsubsidized trips.
This relationship was also maintained when the
comparison was limited to specific types of ships.
Seamen on C-2 and C-3 dry-cargo ships under
subsidy averaged $20.21 per day, including 2. 6 hours
of premium pay. On the same type of nonsubsi-
dized ship, the average was $20.40, including
2.8 hours of premium pay. When comparisons by
subsidy status were made for each coast the re-
lationship was not consistent. Officers on West
Coast ships had higher average daily earnings than
those) on nonsubsidized ships (tables A-15 through
A-18).

13 During part of the period studied, the Suez
area was designated as a war-risk area.
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Chart 5. EARNINGS BY SUBSIDY STATUS OF SHIPS

Average Daily Earnings Including Premium Pay of Seamen on Subsidized and Nonsubsidized
Dry-Cargo Vessels,May 1957
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Earnings by Type of Ship

Union agreements frequently specify rates by
type of ship, particularly differentiating between
passenger, dry-cargo, and tankers. Average daily
earnings for all seamen within the scope of study
by type of ship ranged from $18.53 for passenger
ships to $21. 87 for tankers. Seamen on dry-cargo
vessels averaged $20.49.

These pay relationships appear to result in
part from differences in the staffing requirements
of passenger and cargo ships. The number of
higher-paid ratings are proportionately greater,
for example, on tankers than on passenger ships.
Hence, the overall pay relationships are not nec-
essarily reflected in comparison of earnings for
individual ratings. Seamen on passenger ships,
rating-by-rating, generally averaged slightly more
than those on dry-cargo ships—Ilargely if not en-
tirely due to a slightly higher average number of
hours at premium pay (table A-19).

Nearly all ratings on tankers averaged a higher
number of hours at premium pay and greater earn-
ings than did comparable ratings on dry-cargo or
passenger ships. Daily premium hours worked
aboard tankers exceeded daily premium hours re-
ported for dry-cargo ships by 30 percent. The
increase in prenmijum time is primarily caused by
discontinuation of maintenance work while a tanker
is loading or discharging its cargo in port, which
necessitates doing the essential maintenance work
after the tanker returns to sea.

Comparisons of average daily earnings among
5 types of dry-cargo ships show that Liberty ships
had the highest average premium hours in most of
the ratings and highest average daily earnings, par-
ticularly among the unlicensed ratings. Liberty
ships generally carried smaller crews than the
other types compared. Moreover, they were con-
structed as expendable vessels and have reached
an age where maintenance is higher than on most
other dry-cargo vessels (table A-21).

Comparisons between coasts, when limited to
specific types of dry-cargo ships, reflected almost
the same earnings differences as those for all ships
combined, with the West Coast ports averaging $1
to $3 more per day for all unlicensed seamen in
4 of the 5 type-of-ship categories, On bulk car-
riers, averages were almost the same (tables A-22
and A-23). Intercoast differences in earnings were
greatest for unlicensed seamen in the deck depart-
ment and for electricians.

/ - »
Port Provisions

contain many provisions
Since many shipping

Labor agreements
dealing with time in port.

25

companies keep separate payroll records for home
port time and sea time, it was possible to compare
daily earnings while in home port with average
earnings for combined time in port and at sea.
Both licensed and unlicensed seamen as groups
average slightly less per day on port payrolls;
however, the fact that the ratio of licensed to un-
licensed ratings was greater on port.than on sea
time resulted in a slightly higher daily average
for seamen as a whole on port payrolls. When
sea watches are broken in port, deck and engine
department watch officers become dayworkers.
Shipboard responsibilities in these departments
during night hours are then delegated to relief of-
ficers, 2 of whom are assigned to each depart-
ment and perform duties normally carried out by
deck and engineering officers (table A-14).

Almost all ratings had a smaller average num-
ber of hours at premium pay on port payrolls than
they averaged generally. It would therefore ap-
pear that, even though there are many provisions
in the contracts for premium pay while in port, in
actual practice those provisions do not add sub-
stantially to the average daily earnings of seamen.

In order to examine further the effect of spe-
cial port provisions in contracts, dry-cargo ships
were grouped according to the number of port stops
made on the trips studied. Vessels were classed
in 4 groups: 5 or less, 6-10, 11-15, and 16 or
more port stops. In many ratings, there was no
more than two-tenths of an hour spread in the
amount of premium hours per day when
ships were grouped by number of port stops; aver-
age daily earnings generally were within a spread of
$1 (table A-24). Additional port stops apparently
did not add to average daily earnings.

Trade Route Comparisons

Average daily earnings of seamen on dry-cargo
vessels were also tabulated by trading areas. Of
the 6 broad areas selected for comparison, 4 had
almost the same daily averages. These 4 were
areas served from the Atlantic and Gulf Coast.
The Pacific area served from the West Coast av-
eraged about $1 a day higher and the highest daily
average among the 6 areas was that for the inter-
coastal group (table A-25). Differences in average
daily earnings for licemsed officers as a group in
these 6 selected areas fell within the narrow range
of $1. The differences for unlicensed ratings among
these areas were larger, with averages ranging
from $16.47 in the Atlantic Europe and United King-
dom area to $18. 78 on intercoastal runs.
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Annual Employment and Earnings

Typically a seaman is hired for a specific
trip on a specific ship. He usually may sign on
for the trip and frequently does. If he wants to
visit his family for more than short periods be-
tween trips, he generally must '"sign-off" the ship?s
payroll which is in effect quitting his job. When
he is ready to return to work, he then must seek a
new job. The length of time required to find a new
berth varies greatly and seamen are, therefore,
faced with an occupational type of unemployment
which is unique to this industry.

The economic position of seamen can best be
evaluated if knowledge of daily earnings is supple-
mented by information on employment and earnings
over a longer period of time. In this study, the
employment experience and earnings of seamen in
maritime work were traced over a l-year period.
The analysis is necessarily limited by the source
materials to seagoing time (including port time)
and earnings. The data do not, therefore, reflect
‘possible employment and earnings of seamen at
intervening shoreside jobs.

The year of employment studied was from
July 1, 1956, through June 30, 1957. This was
a period of relatively high activity for American
flag ships. Although actual employment estimates
are not available, the number of ships in active
service and their normal complement provide a
rough measure of the job potential as of specific
periods. In the following tabulation Maritime Ad-
ministration reports indicate the following employ-
ment potential for June of each year beginning with
1950;

Number of
active

American
June flag vessels Total complement
1950 1,145 57,250
1951 1,414 70,700
1952 1,386 69, 300
1953 1,358 67,900
1954 1,123 56,150
1955 1,101 57,510
1956 1,091 57,190
1957 1,153 60,730
1958 937 51,430
Average 60,910

1,190

Comparison of the above tabulation with the -one
on cargo tonnages carried by American flag ships
in U. S. foreign trade for the same years on
page 2 shows that employment potential does not
necessarily follow total tonnage. Subsidized ships
are required to make agreed-upon trips even if
cargoes are not available. Employment aboard
ship, therefore, is not necessarily closely corre-
lated with the tonnage carried.

When employment is rising and more man-days
of work are required, the additional labor can be
obtained in two ways. Additional men can come
into the industry (or return to the industry) or those
in the industry can work a higher proportion of the
total days in the year. There may be a tendency
for average days worked to fluctuate less closely
with volume of activity than might be expected. In-
dustry spokesmen report that when jobs are plen-
tiful seamen will take more frequent leave without
pay, knowing that job opportunities will be availa-
ble when they are ready to ship out. When ship-
ping is scarce, the seamen aboard ships are hesi-
tant to leave their jobs because of the number of
eligible seamen on the beach waiting to ship out.
Since the time of the study, unemployment in the
industry has led some of the unions to revise their
shipping tules to require that men leave a ship at
the first opportunity after so many days of contin-
uous work; e. g., 180 or 210 days, in order to
spread work among a greater number of members.

During the course of the present study, it was
observed that many seamen who had left the indus-
try shortly after World War II were returning for
varying periods of time. This was also reflected
by the substantial difference between the number of
seamen who had worked sometime during the year
(85, 541) and the much smaller figure (64,583) rep-
resenting those seamen classified as "industry con-
nected" for the whole year. Seamen were consid-
ered industry connected if they had been employed
at anytime during the 6 months preceding July 1,
1956, and during the months following June 30,
1957 (i. e., before, during, and after the survey
year). It appeared that the major portion of the
21,000 seamen during the survey year who were
not considered industry connected were ex-seamen
who had returned to the industry for one or more
trips. It is also safe to assume that many indus-
try connected seamen could have shipped out for
even a higher proportion of the year if they had so
desired. For example, several times during the
year of study, union papers urged members to reg-
ister for trips because they were having to ship
out men without seniority or with low seniority.

Annual Employment

During the year studied, industry connected
seamen averaged 243 days of employment (table B+~l).
This average, however, conceals wide variations
in the number of days worked by industry connected
seamen. Thus, over 8 percent worked less than
120 days and over 30 percent worked less than
210 days. On the other hand, 27 percent worked
more than 300 days during the year. This study
verified the common belief that licensed officers
more frequently stay with the same employer and
have fewer periods of unemployment than do
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unlicensed personnel. ®% They might, therefore, be
expected to average many more days of employment
than unlicensed seamen. During the period of
study, however, this difference was surprisingly
small (chart 6).

The fact should be kept in mind that the year
of employment studied was one of the peak peace-
time years for shipping and that many seamen were
able to secure all the work they wanted during the
year. The average licensed officer, in fact, was
employed for as many or more days as the fully
employed shoreside worker on a 5-day week. If
earned vacation time, which is not included in the
employment or earnings estimates in the study, is
added to the average employment of unlicensed sea-
men, they also would have had, on the average,
total employment almost equal to a fully employed
5-day week shoreside worker. The average unli-
censed seaman would have earned 9 days? vacation
at base pay for his 239 days of employment. n

The great majority of seamen, both licensed
and unlicensed, worked at more than 1lrating during
the year of study. Men classified (according to the
rating in which they spent the most time) as able=
bodied seamen frequently had been employed both at
higher ratings; such as bosun, and also lower rat-
ings, such as ordinary seamen, for a minor part of
their time. Licensed officers generally had some
time at a higher or lower rating than the rating in
which they were classified, especially those em-
ployed at the middle levels, such as second and
third mates or assistant engineers. These changes
of ratings naturally affected their annual earnings.

Employment of Licensed Officers

Industry connected officers averaged 258 days
of employment during the year of study. As might
be assumed, the higher ratings had the highest
number of days of employment. Masters, chief
mates, and chief engineers all averaged about
275 days. Second mates averaged 264 days and
radio officers, 261. Third mates and first, second,
and third assistant engineers all averaged slightly
over 250 days. Fourth mates and junior third
2or fourth) assistant engineers averaged 235 days
table B-1).

A fifth of the licensed officers worked from
300 to 330 days a year and a slightly smaller pro-
portion worked 270 to 300 days (table B-2). This

16 gee data under Employment by number of
trigs, ships, and companies on p. 30,
The amount of vacation pay was generally
14 days after 360 days of employment but greater
if the seaman was employed by 1 company for a
whole year. See p. 35 for details of vacation
plans. It should be noted that seamen?s vacation
benefits are computed on base pay only and are
therefore equal to about two-thirds of their aver-
age daily earnings.

concentration of officers employed from 9 to
11 months was typical of each of the licensed rat-
ings which are carried on all ships. Some of the
lower ratings not carried on all vessels had con-
centrations at lower levels in the distribution by
days of employment.

One out of 6 industry connected officers worked
less than 180 days during the l2-month period.
There were indications during the survey that some
of those with low employment were in the hospital
for varying periods. A more general factor is
that some seamen also take seasonal shoreside
employment and are not available for sea duty at
certain periods during the year.

Median days of employment (the amount below
and above which 50 percent of the seamen were
found) were generally 5 to 7 percent (or 13 to
18 days) above the weighted averages (means) cited
above. The median employment for licensed oi-
ficers as a group was 276 days, compared with
the weighted average of 258 (table B-8). In tech-
nical terms, this indicates that the distribution of
licensed officers bydays of employment was skewed
to the left; that is, a larger proportion of officers
had amounts of employment above rather than be-
low the weighted average.

One-fifth of the officers employed during the
year were not classified as industry connected be-
cause they had either not worked in the first half
of 1956 or in the months following the end of the
period studied. Some of those who worked at some
point during the survey year, but neither immedi-
ately before nor after that year, may well have
considered themselves to have been in the industry
during the entire year. It may be that they were
unable to get work in the before or after periods
or for personal reasons did not seek employment.
When officers who worked anytime during the year
were taken into account, the resulting average days
of employment for licensed seamen was generally
about 10 percent lower than that for industry con-
nected officers reported above. In the lower rat-
ings, the decreases were greater. The average
number of days for all officers who worked any-
time during the year was 233 days. Averages by
rating for all officers ranged from 198 days for
the lowest licensed ratings to 259 days for chief
engineers. (See table B-5.)

Generally, about 80 percent or more of the
licensed officers in the higher ratings were con-
sidered industry connected. In the lower ratings,
such as junior engineers and fourth mates, the
proportion dropped to about two-thirds.

Five percent of all licensed officers worked
during only 1 quarter of the year, 10 percent worked
2 quarters, and 13 percent worked 3 quarters.
Seventy-two percent worked some time in each of
the quarters, averaging 276 days of work. These
ratios were almost the same for both the deck and
engineering officers. Comparisons among ratings
indicate that both the proportions of all seamen
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Chart 6. ANNUAL DAYS OF EMPLOYMENT

Percentage Distribution of Industry Connected Seamen
by Number of Days of Employment, July 1, 1956—June 30, 1957
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Chart 7. PROPORTIONS INDUSTRY CONNECTED
AND EMPLOYED IN ALL QUARTERS
July 1, 1956 —June 30, 1957
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employed in each of the 4 quarters and the average
number of days worked were highest in the higher
ratings. Nearly 80 percent of the chief mates and
chief engineers worked sometime in each of the
4 quarters and averaged 287 and 289 days of em-
ployment, respectively (table B-9).

Licensed officers frequently changed coasts of
employment. For purposes of comparison by coast,
officers were classified by the coast from which the
largest proportion of their employment originated.
Licensed officers classified on the West Coast av-
eraged 262 days of employment compared with
256 days on the Atlantic and Gulf Coasts. Highest
annual employment for any group was reported for
chief engineers on the West Coast who averaged
298 days (tables B-3 and B-4).

Most of the licensed officers worked some time
during the year as relief mates or relief engineers
between voyages. Other licensed officers spent
most of their employed time as relief men and
were s0 classified. These men relieve the regu-
lar officers while in port. During the year studied,
almost 2, 600 men spent most of their time in mari-
time employment as relief men. Of these, 1,583
were consideredas industry connected for the whole
year; 965 men working primarily as relief mates
averaged 105 days of employment and 618 working
as relief engineers averaged 89 days. Frequently,
such officers took 1 short voyage during the year
and that time was counted in their average employ-
ment (table B-2).

Employment of Unlicensed Seamen

Unlicensed seamen classified as industry con-
nected (three-fourths of the total)averaged 239 days
of employment a year (table B-1). As in the case
of licensed personnel, the higher ratings had the
higher average employment. In the deck depart-
ment, highest average employment (250 days) was
recorded for bosuns. More than half of the deck
department seamen spent most of their time as
able-bodied seamen and averaged 240 days employ-
ment in the year studied. In the engine department,
electricians had the highest average employment,
257 days. Oilers, the largest group, were second
highest with an average of 244 days.

Industry connected chief stewards had the high-
est average employment of any of the unlicensed
ratings, averaging 273 days. Passenger chefs av-
eraged almost as many days and most of those
studied who worked on passenger ships had higher
anmual employment than those working on cargo
vessels. Messmen, the largest group in the de-
partment, averaged 229 days. The lowest aver-
age employment (219 days) was for assistant cooks
on dry-cargo vessels or tankers.

More than a fourth of the industry connected
unlicensed seamen worked 300 or more days a
year; over a f{ifth, however, averaged less than
180 days. Median employment figures for unli-
censed ratings were generally about 5 percent above
the arithmetical averages (table B-8).

One-fourth of the unlicensed seamen were not
considered industry connected. The inclusion in
the calculations of all seamen who worked any time
during the year generally reduced the average days
of employment by 15 percent. Inthe lower ratings,
the reduction was 20 percent or more (table B-5).
The average for all unlicensed seamenwas 207 days,
ranging from about 260 days for chief stewards and
chefs on passenger ships to approximately 180 days
for ordinary seamen and wipers.

About 9 percent of all unlicensed seamen
worked in only 1 quarter of the year. A little more
than 11 percent worked sometime during 2 quarters
of the year, 15 percent worked during 3 quarters,
and almost two-thirds had some employment in all
4 quarters. The latter group averaged 261 days
of employment. In some of the lower ratings,
little more than half of the seamen worked in all
4 quarters of the year. The fact that a higher
proportion of seamen in these lower ratings than
in some of the higher ratings were classified as
industry connected would suggest that many of those
seamen in lower ratings leave the industry peri-
odically for shoreside employment and then return
for one or more trips when employment is readily
available (tables B-1 and B-9).

Unlicensed seamen as a rule did not change
their coast of employment. Nearly 76 percent of
the industry connected seamen worked out of At-
lantic and Gulf Coast ports; they averaged 7 per-
cent more days of employment than those working
out of West Coast ports, or 243 days compared
with 227 days. The higher. level of employment on
the Atlantic and Gulf Coasts was noted in nearly all
ratings (table B-1). The Atlantic and Gulf Coasts
also had a higher proportion of seamen working
sometime during all 4 quarters of the year, 70 per-
cent compared with 61 percent on the West Coast
(tables B-10 and B-11).

Employment by Number of Trips, Ships,
and Companies

With the exception of some licensed personnel
and a few unlicensed seamen on passenger ships,
seamen typically worked on two or more ships
during the year. When a seaman changed ships,
he generally also changed employer and frequently
‘also changed his rating.

The average industry connected seaman sailed
on about 7 voyages of 10 or more days during the
year.® These voyages were generally on 2 or
3 vessels owned by 2 different companies. Li-
censed officers changed ships or companies less
frequently than unlicensed seamen. They averaged

B The source records showing days of employ-
ment did not differentiate between actual voyages
and short-term employment records such as port
payrolls or relief work. To eliminate those en-
tries which were presumably not actual voyages,
those entries of less than 10 days were not counted.
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Chart 8. SEAMEN WORKING FOR ONLY ONE
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6.4 trips, 2.1 ships, and 1.6 companies, com-
pared with an average of 6.8 trips, 2.4 ships, and
2.2 companies for unlicensed seamen (tables B-12,
B-13, and B-14).

The number of voyages per year varied mainly
in that passenger ship ratings tended to have a
higher average number of sailings. Seamen on
passenger ships also had a lower average number
of ships and companies of employment. Seamen
on the large luxury passenger ships usually re-
main with the ship for many voyages.

Unlicensed seamen on dry-cargo ships change
ships and companies frequently. Officers with
higher ratings tended to stay with 1 company, al-

" though they often changed ships within the com-
pany. About 80 percent of the masters, chief mates,
and chief engineers worked for only 1 company
during the year. The proportion of other licensed
officers serving with only 1 company was consid-
erably lower for the lower ratings, falling as low
as 42.5 percent for fourth mates {chart 8).

Among the unlicensed ratings (employed on
ships other than passenger vessels) the highest
proportion of seamen working for 1 company was
found among carpenters and second electricians.
This was partly due to the fact that these jobs are
not carried by all ships; seamen in those ratings,
therefore, were restricted in the number of em-
ployment opportunities (table B-14).

Although the study of the number of trips,
ships, and companies was limited to industry con-
nected seamen, it included seamen that had limited
employment during the year, sometimes with only
1 trip. The proportion working with 1 company is
therefore not indicative of the proportion who would
qualify for longer vacations (see data on vacations,
page 35). Most of those with only 1 employer had
probably not worked for 1 employer continuously
for the required 360 days.

Annual Earning_

Total earnings from seagoing employment dur-
ing the period studied were obtained for individual
seamen in 6 numerically important ratings—2 li-
censed and 4 unlicensed.! Two ratings were se-
lected from each of the departments. Classification
of seamen, established in the study of annual em-
ployment, was based on the rating in which they
worked a majority of the time. Earnings infor-
mation was obtained from employers, as identified

19 Although average annual earnings can be es-
timated from the average daily earnings and aver-
age number of days worked during the year, the
product would not reflect secondary employment at
other ratings or possible seasonal differences in
daily earnings. Also, distributions of seamen by
annual earnings cannot be developed from data on
daily earnings and annual employment.

in the vacation funds, for voyages listed and for
any other maritime employment that occurred in
the period studied.® Thus, any vacation pay re-
ceived from vacation funds was not included in the
study.®

One fact emerging from the study of annual
earnings was that differences in average earnings
among ratings were substantially greater on an
annual than on a daily basis. Differences in av-
erage daily earnings and average number of days
of employment, from one- rating to the next higher
or lower rating, appeared minor. However, the
combined effect of these apparently small differ-
ences produced considerable differences in annual
earnings as reflected in the following tabulation.

Annual average earnings of—

Industry
connected All
seamen seamen
! Rating Mean Median Mean Median
Second mates eeecmemmeaea $8,110 $8,510 $7,499  $8,035
Third assistant
engineers —eeeeeommmn- — 7,032 7,135 6,390 6,640
Able-bodied seamen ___.. 4,607 4,685 4,234 4,450
Oilers 4,315 4,370 3,918 4, 140
Cooks 5,345 5,170 4,898 4,440
MeSSmen e mmmcmecean 3,285 3,135 2,806 2,880

Although the daily earnings of second mates
were less than 10 percent greater than daily earn-
ings of third assistant engineers, average annual
earnings were more than 15 percent higher because
of their higher average days of employment. The
difference between the earnings of licensed officers
and unlicensed seamen is also accentuated when
earnings are presented on an annual basis. Annual
earnings of second mates were almost 2Y; times
as great as the annual earnings of messmen. The
$423 that a messman might receive for a 30-day
trip, as indicated by the daily earnings study, doeés
not yield, because of the average amount of annual
employment, the annual earnings from maritime
work that might be anticipated. Annual earnings
for cooks reflected their relatively full employment,
$5, 345 for an average of 249 days of employment.

2 1, a few cases, the original data were in-
complete and the net result of additions owing to
previously unreported employment would have in-
creased the annual employment estimates by an
average of 0.8 percent, almost identical to the
understatement indicated by the Coast Guard rec-
ords. (See footnote 1, p. 1) The number of
days employed as determined by the annual earn-
ings study was higher in 4 of the 6 ratings studied
by from 1 to 3 days. In the other 2 ratings, the
average employment was slightly lower.

2l payments from vacation funds could not be
related to time worked during the particular time
period ‘studied.
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The tabulation also shows that median earnings
for licensed officers were higher than the arith-
metical averages. Although this was also true of
2 of the unlicensed ratings, the differences were
smaller.

As brought out in the study of annual employ-
ment, the average income of seamen is greatly af-
fected by the earnings of those with short periods
of employment. The distribution of industry con-
nected seamen in the 6 selected ratings according
to average annual earnings shows that 1)\out of
8 second mates earned less than $5, 000 a\year and
1 out of 10 third assistant engineers earned less
than $3,500. On the other hand, 42 percent of the
second mates earned $9,000 or more during the
survey year, and 38 percent of the third assistant
engineers earned $8,000 or more. More than
12 percent of the able-bodied seamen, oilers, and
cooks earned less than $3, 000 annually and 28 per-
cent of the messmen earned less than $2,500. At
the upper end, more than 40 percent of the able-
bodied seamen earned $5,000 or more; 32 percent
of the messmen had annual earnings from maritime
employment of $4, 000 or more (table B-15).

When all seamen who worked anytime during
the year were included in the calculations, annual
earnings were reduced by abput 8 percent in nearly
all the ratings studied, with the exception of mess-
men. The inclusion of messmen who did not work
prior to or after the survey year reduced their an-
nual earnings 15 percent to $2,806 (table B-16).
It was also interesting to note that the average
daily earnings (based on annual employment and
earnings) also decreased when those not considered
industry connected were included, indicating that
part-time seamen in a given rating earn less per
day than those regularly in the industry.

About 80 percent of the second mates and
75 percent of the third assistant engineers worked
in each of the 4 quarters of the year studied. Sec-
ond mates averaged $8,363 for 276 days and third
assistant engineers averaged $7,467 for 272 days
(table B-17). About 70 percent of the able-bodied
seamen, oilers, and cooks worked in each of the
4 quarters, compared with only about 60 percent
of the messmen. Average annual earnings of the
unlicensed seamen employed in each of the 4 quar-
ters were 9 or 10 percent higher than the average
for all of those classed as industry connected.

As previously indicated, the differences be-
tween coasts for industry connected licensed of-
ficers were small for both daily earnings and an-
nual employment. Second mates on the Atlantic
and Gulf Coasts averaged less than 2 percent more
per year than those on the West Coast. Third
engineers had almost identical annual earnings
(table B-15). For the unlicensed ratings, the dif-
ferences were more substantial.

Able-bodied seamen on the West Coast aver-
aged almost 9 percent higher annual earnings than
their counterparts working from the Atlantic and
Gulf ports, even though the latter group averaged
more days of employment. Oilers on the West
Coast averaged nearly 7 percent more and mess-
men over 10 percent more with almost the same
number of days of employment registered in the
2 coastal groups. The average annual earnings
and employment of cooks on the Atlantic and Gulf
Coasts exceeded the corresponding averages on the
West Coast by $348 and 33 days, respectively. A
higher proportion of cooks on the Atlantic Coast
worked on passenger ships; such cooks had higher
daily earnings and a longer number of days of em-
ployment than cooks on other types of vessels.

Income Security and Vacation Benefits

The establishment and rapid expansion of pen-
sion, welfare, and vacation plans by employers and
unions through collective bargaining is recognized
as one of the outstanding developments of the sea-
faring industry in recent years. The development
of these benefits has added to the income security
and paid leisure of seamen and has imposed addi-
tional cost on employers.

Concurrent with the rapidly expanding private
pension and welfare programs in business estab-
lishments ashore, was the equally rapid develop-
ment of such plans for seafaring personnel. Since
1950, negotiations concerning this type of fringe
benefits have been extended to such a degree that
they must be considered substantial components of
maritime collective bargaining and operator-union
contracts.

Union request and subsequent negotiations for
contract improvements have included "package"

demands embracing basic wages, overtime, va-
cations for members of the seafaring unions, and
have emphasized social security protection in the
form of welfare-pension advantages and employ-
ment security,

The increase in employers' expenditures for
seafaring fringe benefits (welfare, pension, vaca-
tion, and unemployment plans) is clearly apparent
from the data presented in table C-1. For un-
licensed seamen, employer contributions advanced
from $0.25 per man-day in 1950 to as high as
$1.95 'in 1957. During the same period, contri-
butions for licensed seamen advanced from $0, 25 to
more than $3.20 for fringe benefits per man-days.

2 (contributions to funds for masters total as
high as $6.30 per day.
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West Coast licensed engineers and unlicensed
personnel contributed 1 percent of annual wages,
up to $3,000, toward financing the California Un-
employment Compensation Disability Fund. Con-
tributions are made on a voluntary basis when ship
operators and a majority of the seamen agree to
the payroll deduction. Disability compensation, as
stipulated in the operator-union bargaining agree-
ments or Declaration of Trusts, is payable when
seamen covered by the plans are denied California
disability insurance.

Welfare Plans

In the original welfare plans, negotiated in 1950,
stipulations of the various benefits incorporated in
the respective plans generally included, and with
few exceptions were confined to, insurance features
covering life, accident, dismemberment and in-
hospital benefits. Periodically, either by negotia-
tion or trustee action, supplementary items were
embodied in the respective plans, containing a wide
range of health and social benefits, such as broad
extension of hospital care, surgical expenses, medi-
cal and hospital advantages for seamen's depend-
ents, maternity benefits, disability compensation,
unemployment subsistence program, scholarships
for members! children, job training, preventive
medicine, health clinics, and funeral expenses.

Employment Security

The only operator-union employment security
plan in effect for all unlicensed seamen manning
ships covered by the participating union agreement
stipulates that qualified seamen are eligible for
weekly unemployment benefit payments when out of
work by reason of ship layup, shipwreck, transfer
or sale of vessels, reduction of ships? crews, disa-
bility recovery periods, involvement in certainlegal
proceedings, and other specified contingencies.

Ship operators who are parties to this agree-
ment contribute $0. 25 per man-day to finance the
plan. Qualifying seamen receive unemployment
payments of $30 per week if not entitled to State
unemployment benefits or $15 per week when eli-
gible for State aid. Payments are limited to $180
in any period of 365 consecutive days except for
payments for disability which may continue for a
maximum of 13 weeks.

35

Pensions

Prior to 1953, provision for retirement benefits
for a limited number of seamen was confined to
major shipping companies operating dry-cargo and
passenger vessels. In addition, seamen manning
the ships of large oil companies were included in
company sponsored and financed overall personnel
benefit programs,

During 1953, seafaring unlicensed unions and
3 ship operators! associations negotiated multicom-
pany pension plans which provided that employers
contribute $0.40 per man-day to support the plans.
In 1955, licensed deck, engine and radio officers?
retirement plans were established. Employer con-
tributions for deck and engineering officers
amounted to $0. 85 per man-day. Contributions to-
ward radio officer pension plans, however, varied
between different unions and also within the same
union depending upon whether the contract was ne-
gotiated on the East or West Coast.

The basic provisions incorporated in the sea-
man's pension plan generally follow a pattern found
in many nonmaritime plans. Older or disabled sea-
men may qualify for any 1 of 4 types of pensions—
normal, early, reduced, or disability., Normal or
full retirement payments of $§100 per month or more
are provided for those who reach the qualifying age
of 65 and who have 20 or more years of creditable
service. Early, reduced, or disability annuities
range from $50 to $95 per month depending on such
factors as age of pensioner, years of creditable
service, and type of retirement.

Vacations

For many years, paid vacations for seamen,
particularly licensed officers, either have been
granted in accordance with established company
policy or developed through the process of col) .c-
tive bargaining. The first negotiated multioperator
seafaring vacation plan became effective in 1951,
To date, 11 additional major operator-union plans
have been instituted. Ship operator expenditures
for financing these group plans vary from a stipu-
lated amount per man-day to a percentage contri-
bution of the straight-time basic wage.

Early in 1958 changes in the paid vacation plans
provided for seamen to receive from 14 to as high as
60 days at base pay for each 360 days of employ-
ment. The maximumn days are applicable when the
seaman involved remains in the employ of 1 com-
pany for a year or more.
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TABLE A-1. AVERAGE DAILY EARNINGS

(Average daily earnings of seamen manning seagoing ships in the United States Maritime Industry by rating, all ports and by coast, May 1957 )

A1l ports ’ Atlantic and Gulf Coast ports West Coast ports
Average daily Average daily Aversge dailly
t.
Rating lwuzonfaer A;:r&’go premiun 3/ mgor Aversge prenium 3/ m:fm Ldv::;’gs preaiw 3/
seanen | earnings 2/ Hours Earnings seamen fearnings 2/{ Hours | Earnings seamen |earnings 2/|  Hours Barnings
A1) seamen (except masters and cadets) ......c....ceee’ r&?_ﬁ; 0,1 2.8 $6.21 30,580 | $19.72 2.9 $6.22 14,205 $21.2 2, $6.14
ALl 14censed BOAMEN 4.evevenrsonncesnsracosscsonssons 9,627 $29.20 2.8 $8.21 6,531 |  $29.78 2.8 $8.19 3,096 429,83 2.8 $8.24
Deock department 4/ .vveeveiroiarassscasoscscancans 4,820 29.04 3.2 922 3,275 28,97 © 3.1 9,20 1,545 29,18 341 9,26
882 35.94 3.3 10,59 612 35,65 3.3 10,42 270 36,61 3.5 10.97
895 29.43 3.3 9.48 622 29434 3.3 9ebl 273 29.63 34 9.64
903 27.64 3.3 9.19 625 27.42 3.2 8,92 278 28,14 3.5 9.80
. 618 26,13 3.3 9.17 405 25,76 3.2 8,95 213 26,84 3.5 9.59
Radio of f4COrB ...cvcevoccscsscrsrarcsssrssonne 930 27.61 31 9,08 685 27,61 3.1 9.03 295 27.61 34d 9.20
Chief DUrBers, DASSENZEY ..cveesesescacssssasns a3 30.39 2.7 8.61 63 30,06 3.0 9.52 20 WA 1.8 5.78
Pursers, dry-cargo and tanker ...iceccecersnnes 2712 23.04 1.5 2874 143 22,32 1.3 3.90 131 23.82 1.7 5,24
Aseisteant pursers, pASSENEEr ...eeseesscecssacs 104 26.03 3.5 11.17 80 26,94 4.0 12,67 24 23,01 2.0 6.20
Engine departmont 4/ eeeeveecssecssonsosnccnncense | 4,807 30.56 2.5 7.19 3,256 30,60 2.5 7.8 1,551 30,47 25 7.23
Chief engineers ........ eteesessessassesansrrne 839 39.14 9 1.97 €19 38,64 ody 1,37 270 40.27 o7 3.
First assistant engineers .......cccccvevennans 831 35,09 3.1 9.64 61 35,15 3.2 9,83 270 34.98 3.0 9.21
Second assistant engineers . 915 29,17 3.1 8,90 633 29,21 3.2 9.22 282 29,07 2.9 8,18
Third assistant engineers . 992 26,87 2,9 8.16 695 26,80 2.9 8.05 297 27.03 3.0 8.41
Junior third assistant eng. 780 25,06 2.8 7.7 443 24,99 3.0 7.96 337 25,16 2.7 747
Licensed junior engineers ........ecseeedvaes 305 23.10 2.2 5.90 210 22,86 2.1 5.7 95 23.61 2.3 6,21
A11 unlicensed SeAmER «.....oeeerennn. ereeneeseennes | 35,158 17.56 2.8 5,66 24,049 16.99 3,0 5.7 11,109 18.80 2.4 5.56
Deck department 4/ cveeecrscesssvosecsceserccncses 11,354 18,80 3.2 6,71 7,727 17.75 3.2 6441 3,627 21.05 3.0 7435
BoSUDE ..ccececevnvenrens teessssscnsee 908 2244 3a 6.97 633 . 2.9 6,30 275 24,82 3.3 8.52
Carpenters ....ccceveevecsnes reessscsesece 429 21.48 29 6.85 243 20,39 3.0 6.35 186 22,91 2,7 7.51
Deck maintenence ........enee vesessannee 1,656 18,9% 2.6 5.88 1,060 17.7% 2.4 5.16 596 21,15 2.7 7.17
Able—bodied S6amen .......... ceeevneenes | 5,503 19.50 3.3 7.30 3,800 18.56 34, 7.17 1,703 21.6r 3.1 7,60
OrdivATY BOAMSN sevveccarasrerscosnccacsasssses 2,560 14.83 31 5041 1,842 14439 3.4 5,60 e 15.94 2.5 | 4.92
Engine department 4/ .c.cvivreiiricriionienaens vers 10,095 17.34 244 5,00 6,956 [ 16.72 2.3 455 3,139 18,7 2,7 5.96
Unlicensed junior engineers ....ccecesesesacesse 308 16,94 1.2 2,51 264 16,95 1.2 2,52 L 16.89 1.1 2,5
Electriciansd ..ocievecseececescrconesoncorcsnns 667 24423 2.6 6,15 454 22,61 2.2 4453 213 27.67 3.7 9.61
Second €1ectTiCIANS .eeesvevacnecnsasrovacencns 510 22,97 2.6 6,36 288 20,91 2.1 4436 22 25,63 ‘3.4 8,95
Engine maintenante ....ccecevveressccrsesssaves 230 16,38 1.5 3,18 17% 16,25 1.5 3.4 54 16,80 1.6 3.32
OLIOTS ouveevsassosnvensscssosssssonsscsssncens 2,720 17,38 2.9 5.93 1,909 16,89 2.7 5¢54 811 18,54 3.2 6.83
Firemen, water tenders .ecvceeevecioiesscnsenes 2,749 17.56 3.0 6,13 1,944 17.33 3.0 6.01 805 18.13 3.0 6.40
WADBIE. vevvrosacsncrcssnscsrancnanssrscsovsnnas 2,224, 12,77 1.2 2,02 1,540 12,41 1.1 1.82 684 13.59 1.2 2.45
Steverds department 4/ seuves. .1 13,709 16,70 2.8 5.28 9,366 16,56 3.3 5.97 4343 16.99 1.7 3,78
Chief etewerds, passenger ..... vosss 50 32.04 4.0 8,64 38 3.0 47 9.61 12 33.39 Py 499
Chief atewarda, dryn-cargo and ta . coves 833 22,94 3.2 6.99 519 22,71 345 7435 254 23.49 2.5 6.18
d y EET setcosvrvecctocranes 65 26,19 47 10,18 48 26.40 5.8 11,99 17 25.62 1.8 5.07
Chefs, passenger ceeeresrsasaernaes 72 31,54 446 10,38 42 31.79 6.0 12,57 30 31.18 246 7.31
CookS, DRSSENZEr svcevscrcessonss seeve 358 24,39 3.8 8.39 242 24,72 4.8 10,00 116 23.Mn 1.8 5.03
Cooks, dry cargo end tanker .....ee.vee ces 856 20,59 2.8 6,01 591 20,30 3.0 6,31 265 21.24 2.2 5.33
Cooks and bakers, drywcargo and tanker . a0 759 19,86 2.7 5,94 540 19.56 2.9 6,05 219 20,61 2,3 5.66
Assistant cooks, DASSENger ....eeeeeeses s 246 2.1 3.8 2,10 183 21.64 Leb 9.19 63 22.21 1.8 4493
Assistent cooks, dry-cargo and tanker ves 857 18.49 2.7 5.85 560 18.16 3.0 6.4 297 19.12 2.1 5.31
Stewards, DasSBONgEY sicsescesccsrtssrssserrsans 1,108 14,78 2.9 4T %4 15,11 3.8 6,15 344 14.05 8 1.7
Waiters, passenger ........c.eeeese ves 1,103 15.51 3.3 5.50 U7 15.60 be2 6.75 356 15.32 1.3 2,89
Messmen, 8ll BhiPS seesersscesscncsonnes ves 5,799 14,10 2.6 4,31 3,983 13,76 2,9 4.7 1,816 14.85 1.8 345
Bellhoys, PBSEONZer seeeesescscsccressascscenes 208 14.04 3. 5.06 247 YiJbd 4.0 6,48 61 13.07 .8 1,64

1/ Data relate to latest trips ending prior to June 1957.
2/ Includes all wage payments and allowances, such as nonwatch allowance, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work,

and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.

3/ Total of overtime and penalty time.
I/ Includes data for other ratings in addition to those shown separately.
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TABLE A-2. DISTRIBUTION BY AVERAGE DAILY EARNINGS — ALL PORTS, LICENSED SEAMEN

(Percentage distribution of ljcensed seamen manning seagoing sl;ipa of the United States Maritime Industry by average daily earnings, May 1957 )

8¢

Percent of sesmen receiving deily earnings of-
Average ™ r " - ~ - - q
Number $ @ 9 [ $ | % ) ) v $ ¥ $ $ [ ¥ % $ ¢
Rating of ﬁﬂ Under 2°a 21 |2 |23 |2s (25 |26 |27 |28 }2 [30 |3 |32 |33 |34 )3 |3] 3 |30
seam: an - - - - - - - - - - - - - - - - - -
“ |1ngs 2/[20  |under|

21 | 22 [ 23 f 24 } 25 | 26 |27 {28 ]2 30 |31 32 |33 |3 |35 ]3%]37|38]3
A1l 11c0Nsed SEENMEN «vevsro.vrrrenreransrnenns M olasolaal 2.7 4 ) 62t oon0el sl anl ol el a5 |0l aplaalaolael 22127
Deck department }/ ceatresietnnaans weveecarses | 45820 |$29.04 1.6] 0.8 1.7) 2.1 3.4 ] 5.3 |20.1 |13.6 |10.6 | 9.8 | 7.4 | 5.6 | 5.2 | 4.2 | 44| 27 2.9) 1.3)] 1.2 | 1.5
Chief mates sovvvevionncnans PN 882 | 35.94 - - - - - - - - 3] 1.0] 2.2 40| 7.1 | 9.5 |23.7 | 9.6 |223 | 5.1 | 6.1 | 7.0
Second mates ....ccieviiiane oo 895 | 29.43 3 - - 2 .8 o2 | 540 |20.3 |15.5 [17.5 {13.1 |13e4 | 7.7 | 42| 5.3 | 2.1 | 2.2 o4 7 2

Third mates cedceeerscannenae 903 | 27.64 - - 8| 1.4 | 2.5 110.2 |16.4 |14.4 |25.0 |10.9 J10.5 | 6.5 ] 3.9 | 3.1 | 2.2 9 o7 o3 - -

Fourth metes +.eccvvscrencees 618 | 26.13 3} 3] 1.0f 5.51 8.9 [12.8 {23.2 [19.6 ]| 8.7 9.2 | 2.8 | 2.4 | 3.7 | 1.0 - - - - - -
Radio officers ...... tesesees 930 | 27.61 - 3 - 2.4 | 2.8 | 4.8 [11.6 [27.2 [15.6 |13.2 | 8.1 | 3.1 | 3.9 | 3.2 ] 1.6 o3 31 .8 - 5
Chief pursers, paSSENZEr seceesesesccscescs 83 | 30.29 - | 3.6 6.0 2.4 | 2.4 | 2.4 3.6 - Te2 | 946 |28.1 | 3.6 | 408 | 244 | 2.4 | 8eh | 946 | 204 - 3.6

Pursers, dry-cargo and tznker seseeesscees 272 | 23.04 ] 12.9| 7.0 {21.7 | 8.5 |16.5 ]| 9.2 7.0 ] 9.6 ]| 2.6 | 1.1 ] 1.1 - 1.8 - 1l | o= | = - - -

Assistant pursers, passenger ce.csesesceses 104 | 26.03 | 221)1.9} 1.9} 1.9}112.9] 1.9] 6.7 {125 96 ] 96 | 8.7 | 3.8 | 7.7 | 3.8} 1.9| 29| 1.0 - - -
Engine department 3/ .oueeiceccirnsesaenncenes | 4,807 | 30.56 o5 1.2 2,51 33| 504 | Tl | 907 766 ] 6.3 ] 6.3 504 3.7 3.8 3.9 2.4 3.6 2.9 5.8 3.1 | 3.9
Chief enginzers «..ccececeees sevee 889 | 39.14 - - - - - - - - - - - - o3 - .2 | 3.8| 3.0 |18.2{11.2 r6.2
First assistant engineers ... ceseaes 831 | 35.09 - - - - - - - 51191 1.0] 3.5] 6.0 7.5 {24.0] 7.3 ]12.9 [10,7 J]11,5] 4.8 | 3.1
Second assistant engineers .... . 915 | 29.17 - o3 oh - 1.3 ) 2.2 | 9.5 |10.6 |11.5 120.1 |13.9 | 9.8 | 7.5 | 3.4 { 2.7 ] 1.5] 1.2 | 1.6 31 1.6

Third assistant engineers ... 992 | 26. - 3 A4 3.6 5.1 115.9 |19.4 |17.2 |10.8 | 7.2 | 7.4 | 3.1 | 3.7 ] 2.9 9 .8 ) .3 - -

Junior third assistant engineers 780 | 25.06 - o | 42| 8.3 |22.8 [17.8 |20.1 [22.3 | 7.8 | 3.8 | 2.2 5 R 5 | - - - - -

Licensed junior ergineers ........ 305 | 23.10 7.5115.4 24,9 |19.7 | 5.9 6.2 7.5 ]| 1.0] 4.6 | 2.3 ] 1.3 - - - .31 3] 1.0 - - -

1/ Data relate to latest trips endirg prior to June 1957.
2/ 1Includes all wage payments and allowances, such as nonwatch allowance, and war-risk bonuses. Does not include any value for board and lodging or gratuities.
3/ Includes data for other ratings in addition to those shown separately.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



TABLE A-3. DISTRIBUTION BY AVERAGE DAILY EARNINGS — ALL PORTS, UNLICENSED SEAKEN

(Pereentage distribution of unlicensed seamen mannirg seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 1)

Percent of seamen receiving daily esrnings of—
A -
Number 1o 3 : 5
Rating of g:ni}y gnder 2.2 §3 2.1 % fe ¥ 1 f9 Lih| b 33 21. 50k % X 30
" and - - - - - - - - - - - - - - -

sesmen ings 2/ 12 under - - and
13 14 15 10 17 138 19 20 21 22 23 24 25 26 27 28 29 30 | over
ALl unlicensed SEEMEN «veeeeseeerrersansreanes e o |2saase L sazeso b sl zal sl 220 7el00la02] o2l 7al 5.5l a6l 33l 2l 271 3.3 2.70.081 0l 2.6
Dock department 3/ cevisseecsscssoacecrsasscersosssncsenes | 11,354 $18.80 0.5) 3.5| 6.6 4.4 7.1)13.2|13.8] 11.7| 8.8] 7.2| 6.6 3.9] 3.6] 2.4| 1.8] 0.8] 0.9] 0.5] 0.2} 2.6
BoSUN8 ..eseescssss esssesanss 908 22,44 - - - 3 - 1.3) 3.6] 11.2]13.8] 11.5 13.9| 8.5 10.6] 5.8| 4.6| 3.3| 2.9] 2.2| 1.4| 4.7
Carpenters ...... . .e 429 21.48 - - - - - .50 7.0f 15.2]|13.5} 12.8| 13.3 | 7.0| 10,0f 8.2| 5.8| 2.1| 2.3] 1.2 5 7
Deck meintenance .. ceene 1,656 18.9% o5 o4 - 2.27113.8]|13.6] 16,2| 11.5] 9.1 9.4f 7.0{ 4.3} 3.7] 3.0| 1.6 o5 9 6 21 1.3
Able-bodied sezmen .. cenes 5,503 19.50 2 .l - 91 4.7|16.8] 18.5| 25.21 10.5| 8.4 7.8| 4.7| 3.5| 2.2} 1.9 o7 o7 o3 d| 2.7

Ordinary BOANMONR cceveveressrcrorserevsssrsesssssssssnsnes 2,560 14.83 1.3115.01 29.0 |15.9§ 11.4| 11.3| 7.4] 4.7) 2.2 .2 5 - 2 - .1 - - - - -
Engine department 3/ .....ceeevececnoncancces cevessessesess | 10,095 17.34 86| 5.7| 5.3 46| 92| 14.7] 26,2} 11.6| 6.3 4.5 2.9] 2.4 1.9] 1.5 1. ] 5 N Sl 1.3

Unlicensed junior engineers .... 308 16.94 - - - 116.9] 30.5| 20.2] 11.0| 7.8] .6] 1.9{ 3.2| 1.3} 2.6} 1.0 1.9| 1.0} - - - -
Electriclens soeesevecsccscsnnes 667 24,23 - - - - - - 1.0] 4.3 6.9) 9.3] 9.7|21.7]12.2] 8.1 9.6 5.8 1.6] 3.0] 4.8]|11.1
Second electricians .uceccvececens 510 22,97 - - - - 8] 1.2] 8.6 6.3] 3.4] 9.4{ 10.4 (1.0 6.5| 11.4] 47| 2.5] 4.90 4.9] 1.21 7.8

Engine maintensnce cieceveceicecsse 230 16,28 - 1.3] 24.2 | 12.6| 10.4| 18.7| 5.7) 6.5|10.9] 3.5] 2.2 1.3 - 2.6 - - - - - -

011lers «covsvecenans 2,720 17.28 o1 Il 1.1 ] 3.7] 15.5] 23.4] 24.3] 16.0] 7.9 4.7] 1.5 8 6 - - - - - - -

Firemen, water tsnd 2,749 17.56 9 o3 1} 1.8 8.3] 24.4| 29.5] 20,0 8.4 4.0} 14 o7 1 - - A - - - -

WADOr8 +ccosovrtccvrcnssaontaans 2,224 12,77 |37.8] 24.8]19.6 | 9.0{ 4.9] 1l.2] 1.1 o7 o7 2 - - - - - - - - - -
Stewards department 3/ ....e.vecrruiennns erecens | 13,709 16.70 2.0113.0] 22.0 |12.9] 7.2] 6.3] 5.3) 5.5| 6.2] 4.9 4.2} 3.0] 2.3} 1.4] 1.1] 11 O 6 3] 141
Chief stewards, paSBENEEr seeeceseescosstcovscacensronns 50 32.04 - - - - - - - - - - - - - - - - - | 24.014.0| 62.0
Chief stewsrds, dry~cargo and tanker seseeessccsescores 833 22,9, - - - - - - 2 - 2.9] 14.2{ 24.6 |18.7[15.3 | 9.4 5.6 4.7] 1.6 2 8] 1.9
Second Stewsrde, PASSENEET eeeerseseossess 65 | 269 | -] - -] -4 -1 -} <] 46 1.5] 9.2)10.8} - | 32| 6.2| 9.2{12.3]| 3.6]18.5| 4.6|15.4
Chefs, PASEBNEOT ceresvversocccs oee 72 31.54 - - - - - - - - - - - - 4e2| 6.9 8.3112.5( ~ [1le1| 2.8( 54.2
Cooks, PASBENZET .eovescssscsens 358 24.39 - - 3 .81 2,01 1.7 1.7] 31} 7.51 7.3| 871 7.5] 6.1] 3.9 8.1]10.,3710.9| 8.1] 2.0)10.

Cooks, dry-oergo znd tenker .... 856 20,59 - - - - - 7] 2.5]11.7]30.1] 23.0] 12.9| 8.5 4.8| 2.6] 1.1] 1.3 5 2 2 -

Cocks and bekers, dry~cargo and 759 19.86 - - - - - o3| 447]27.3]321]17.3] 8.2 4.1 4.3 31 1.1 b - - - -
Assistant cooks, pessenger s.cec.o.. 246 21.79 - .8 B8 .61 1.6] 1.6) 2.4] 4.1]13.8111.0] 14.6 |12.0)15.4] 8.1 6.2 3.7] 1.2 - - 1.2
Asgistant cooks, dry-cargo and tenker ..eeceececosscess 857 18.49 2 - - 9 6115,2] 7.7} 24.5(12.2| 11.7] 3.4 2.6 o Sl - 2] - - - 2
Stewards, PABBENZET «ssesecrcrccrroversssonsccerccscase 1,108 14,78 2.4 ] 21.2) 29.9{14.6] 7.5] 8.81 7.8]1 251 1.4k 5] 5 3 o1 ol 2 5 9 2 o1 5
1,103 15.51 3.2 5.5]20.6[27.2] 9.0]12.4]| 8.3 56} 4el . o2 Jg1 1.0 T 2 o4 21 - .1 o2

579 | 1420 | 2.0 2.8f35.6 [18.6)21.1] 5.8) 250 W7f w7 .2l 2| 6 af @ - - - - -] -

‘208° | 14,04 [10.1]18.2} 25.5125.5] 6€.3] 4.8] 5.3] 1.9]| 1.9] - S - - - - - - - - -

1/ Data relate to latest trips ending prior to June 1957. .

Z'I Includes all wage payments and allowances, such as tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, and war-risk bonuses.
Does not include any walue for board and lodging or gratuities.

3/ 1Includes data for other ratings in addition to those shown separately.

1/ Less than 0.05 percent.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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TABLE A-4. DISTRIBUTION BY AVERAGE DAILY EARNINGS — ATLANTIC AND GULF COAST PORTS, LICENSED SEAMEN

(Percentage distrikution of licensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 l/)

Percent of seamen receiving daily earnings of--
Average T I Py Pry . n - T y ‘ 3 : = T 2y =
Number $ $ $ @ 5 % s | 3w FENE $ ¢ g $ ¢ |8 ¥ $ $
Rating of | \Under| 20| 2| 22| B3| | 5|6 | 7| B| 30| n| 32|35 | 34|35 36|37 38]39]|40
seamen A% and - - - - - - - - - -l - - - - - - - - -

ings 2/]20  |under end
21 22 23 24 25 26 27 28 29 30 31 32 33 34 35 % 37 38 39 40 ver

All licensed SBAMEN +.esevssessesessscrsessossssess | 6a53] 152978 0,00 1.1] 2.2 ] 2.8 Asdl 631 0,91 0,81 871 821 6.1 4.8 Laell 3,81 3,41 3,00 3.7] 261 3,01 1.0] 5.4
Deck department 3/ +veeeesees sesesesasarassnssrsans| 3,275 |928,97 1.3| 0.7] 1.8 2.2 3.5 5.7]10.2] 12,6} 11,6 9.4 7.7 5.7) 5.7 3.8| 4.4] 2.8] 2.7 0.9 15| 1.7] 0.9] 3.1
Chief Mates ccovvevececcarsrrrnrncressacncccnses 612 | 35.65 - - - - - - - - o5 S 2.5 3.6] 8.3 9.8| 15.5[ 10,6 10,6 | 3.3{ 7.7| 8.0| 4.6[lhed
ceessessnene 622 | 29.34 - - - 3 K3 - 5.0 8.0}18.5] 18,2} 14.5] 14.1] 8.2 3.5] 4.01 L. 2.k 2 5 «3 -] 6

. 625 | 27.42 - - 6| 1.8 2.2 11,7]| 17,2 13.8} 16.0| 9.6 11.5| 6.7{ 3.0 1.8] 2.7] 1.3 - - - - - -

405 | 25.76 Slo- 1] 74 9.6126.00 24041 17,3 944| 77T 1.2] 2,01 3.0 - - - - - - - - -

685 | 27.61 - - - 2.2 3.1) 5.3[12.11 27.3]16.1| 11.8]| 7.4 3.1] 5.1 3.2 K o oL, 9 - o4 - o4

Chief DUFCeIS, PASBONEET «s.vumssssesrerscnrines 63 | 30.06 | - | 4.8 7.9 3.2] 3.2| 3.2 ~ | | 9.5|12.7|15.9] - 163 | 3.2] -] 6.2] 95| | - | 48| 4.8] 4.8

Pursers, dry-cergo and Penker seveeercorassosnce 141 | 22.32 | 12.8| 10.6]28.4 | 6.4 | 22.0| 8.5 3.5| 4.3| - - - - | 3.5 - - - - - - - - -

Asgistont pursers, pasSENEET «ie.sevssessvserses 30 | 26.94 | 16.3 -1 25| 2.5 2.5 - 8.8| 13.8} 8.8| 8.8| 8.8] 5.0Q0.0 5.0 2.5| 3.8] 1.3 - - - - -
i'}ngine department 3/« sevsireciiiraiicianiinnisnas| 3,256 30.60 51 1.5] 2.6 | 3.3 5.1 6.8 9.6] 7.1 5.'i 6.8| 4.5| 3.0} 4.0 bed} 2.5] 4.0) 3.3 6.5] 3.6] 43| 2.8 7.6
Chief eNGLNEOr'S secvvsetcrrrtraccsasscocrerassenn 619 | 38.64 - - - - - - - - - - - - - - 1.8] 3.9{ 3.9]21.0f12.9]17.0|13.4{26.2
First assistant engineers «vcoeevsses clveerenaee 611 | 35.15 - - - - - - - .71 1.1] 1.5| 1.6| 5.1)18.8 |15.7) 6.4 14.2]11.80121.3] 5.1 3.6] 1l.112.1
Second assistent engineers .sveiecevececseerccnes B 633 | 29.21 - - - - 1.4 2.4) 9.8| 9.2{13.6] 24.2| 11.7| 7.0| 7.3 2,51 2.1 1.4] 1.4) 1.6 S 2.1 W3] 1.6
Taird assistant engineers . seees vesenvesss| 695 | 26.80 - Al 6] 4.2 6.2]17,0121.0)16.7] 7.8 5.3| 6.3] 2.9| 4.0 | 3.7] 1.3] Ll.2 B % - -] o4

Junior third assistant engineers .. veserene M3 | 24.9 - W 4.1 1 8.8 | 25.3|17.2118.3( 11.7| 6.5| 3.2| 1.6 9 o2 9 o7 - - - - - - -

Licensed junior engineers se.cececececoccrseses . 210 | 22.86 | 8.1)]18,6]26.7 [19.5 | 2.4) 5.2] 81] « | 5.2 19| 1.9 - | - - 51 1.9 - - - - -1 -

"1/ Data relate to latest trips ending prior to June 1957,
23'] Includes all wage payments and allowances, such as nonwatch allowance, and war-risk bonuses. Does not include any value for board and lodging or gratuities.
/ Includes data for other ratings in addition to those shown separately.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



TABLE A-5. DISTRIBUTION BY AYERAGE DAILY EARNINGS — ATLANTIC AND GULF COAST PORTS, UNLICENSED SEAMEN

(Percentage distribution of unlicensed seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 1/)

iverage Percent of seamen receiving daily earnings ofw-e
Number S = = F 3 = -
Rating of | %Y fynger fg Ll (s bbb L]b %[0 %]3%]%
seamen & an - - - - - - - - - - - - - - - -
ings 2/ 11, under . 4 - [end
13414 35 36 Va7 18] 19| 20| 2 | 22 |23 24§ 25 | 26| 27| 23] 29 | 30 |over
All unlicensed BEANSN .sessseressensrsrsorsearsrianre _m_ﬂé.% 4,21 9.0 7, 1244 Sl .l 380 281 2,00 1.4t 1.3 Cadb Qs 1 0.2) 0.3
Deck department 3/ soeveessBorernicacsnrsansens veeass 7,727 {$§17.75 07| 4.6 7.7] 5.2] 8.6]15.8{15.0]|13.2] 83| 6.6} 5.2 | 2.8] 2.1} 1.4] 1.3] 0.5| 0.3] 0.2} 0.1} 0.3
BOBUNG seavresascasssssoavnncscostosscrsssesssnnons 633 21.40 - - - 5 - 1.4| 4.6]15.2]17.2]12.6]13.4 1 8.8 9.0| 4.9] 3.5] 3.0) 2.7] 1.1 91 1.1
Carpanters coviiieseiceriiesosoinsnseny . 20,39 - - - - - 812,31 20.6115.2111.5]16,9} 7.8] 3.3] 7.8] 3.7 - - - - -
Deck maintenance ..eveecacicrrrieniorsccions 1,060 17.74 8 % - 3.1 2041 [17.7] 29.4{ 13.4 | 71| 844| 4eb4 [ 1.4 51 1.9 1.5 5 - - - -
Able-bodied seamen .veeessioes e 3,800 18,56 3 Wl - 1.3| 6.2 |21.5] 20441 17.4]120.0 7.8] 5.8 3.2 2.3| 1.1| 1.4 3 2 2 o1 K]
Ordinary Seamen «iescsvecsescccrocrostsrrraserscos 1,842 14.39 1.8]18.9 |32.4|17.0]10.4 | 9.5] 5.01 3.1| 1.0 o7 - - - - .1 - - - -
Engine department 3/ vececcvecsns 6,95 | 16,72 |10.9| 5.4 ) 4.9 4.6]11.0[18.0[18.5( 9.0 3.9 3.5[ 2.6 | 24 1.9 1.2} 9] 4§ 1| 2] 3] 3
Unlieensed junior engineers .. SN 64 | 16.95 - - - {15.5]31.8{22.3| 8.7 6.3 o 2.3] 3.8)1.5| 3.0 - | 2.3] 1.1 - - -
Eleotriclans sovcesverionvccsracsnes voossnsasesss 454 22,61 - - - - - - 1.5] 6.4] 8.6]13.7|22.1 |16.1|15.0] 9.5] 9.3] 3.1 - - 2.9 1.9
Seoond electricilns ceeieserceiescirarcsreccccones 288 20,91 - - - - 14| 2.1112.5(11.1{23.2121.8|13.9 |14.6 | 5.2( 8,7 | 1.4 3] 1.7 2.1 - -
Engine maintencnee .....ivvvvsevs rovserenraancnne 176 16.25 - 1.7 [29.0] 16.5| 7.4 113.17 5.7| 2.8(14.2] 2.3} 1.7| 1.7 - 3.4 - - - - - -
OL1OT8 esceesvossesecssostssstncsesssassosesssnanns 1,909 16,89 ol oh | 16| 5.0]29.3 |28.3] 28.4]10.9| 2.4 1.8 «8 o3 .6 - - - - - - -
Firemen, water tonders «cv «.ceveovecscsccoveccrons 1,944 17.33 5 - 2] 2.2]10.4129.5] 33.0|14.6] 4.3} 3.3] 1.3 S .2 - - 2 - - - -
WAPOI'S eceerncrvossrcereennnsocsocnsasonsrsnnsnnes 1,540 12.4 48.6 | 23.3 {16.2] 6.5] 3. 9 5 6 2 o1 - - - - - - - - - -
Stewards depart;ent 3/ve..screccercsrrnsscscsssiacans 9,366 16.5 2.0 15,2 §22,2]20.5| 5.9 6.4 5.7| 6.1] 6.9 5.0] 3.7 2.5]| 2.0] 1.5} 1.0 .9 6 o7 2] 1.0
Chief stewards, passenger ...... veenes 38 31.61 - - - - - - - - - - - - - - - - ~ [31.6]13.2]55.3
Chief stewards, dry-cargo and 579 22.71 - - - - - - o3 - 3.5 | 17.8 | 4.5 |17.1 | 13.1 | 10.4 | 5.9] 4. 1.7 - 9
Second stewards, passeng 48| 26,40 -] -1 -] - - - f -1 =] 21 1251146 | - | 4.2] 2.2 6.2|10.4| 6.2]25.0] 2.1|14.6
Chefs, pRSSEDZOT +eveeeesssse a2 | 317 -] - - -1 - -1 - - -l -1 -] -1 - [11.9]14.3] 95| - [11.9] - |52.4
Coolts, PRBBONGEY «oveeersetssorcrsssssssrsvroasvonons 242 24,72 - - o - 8] 2.5) 1.2) 3.3] 6.6) 6.2110.7] 9.9 4.5| 2.5| 6.2} 9.9]|11.6| 9.5] 2.9]|11.2
Cooxs, drywcargo and tEnKer seveveeseccesssncsace 591 | 20.30 - - - - - - | 2.4)14.6136.0}123.0( 9.6 | 6.3| 3.6 3.2 .2| .2} [ - S -
Cooke end bakers, dry~cargo and trmker ..eeee.ces. 540 1 19.5 - - - - - | 5.4130.4)37.6113.0| 7.8 ) 2.4 3.1 - - - - - - -
Assistant co0Ks, PASEENESr ....iviiiiirireiioroass 183 21.64 - 1.1 | 11| 2.2 2.2 2.2 3.3] 4eb] 9.3 ]22.60114.8 {11.,5]14.2] 7.1 | 8.2) 3. 1.6 - - 5
Assistant cooks, drpecargo and tanker .....e..sees 5%0 | 18.16 gl o~ = | 1) J9|36.4)33.9123.2) 7.1 113,91 9| 1.2] 5] - - - < - - -
Stewards, pasSENGer .i.ccvrertecrs srrscnrersrirne 7%/, 15.11 3.6118.2 [22.3[13.4] 9.7 ]12.8111.3| 3.4] 2.0 .8 ] o1 o1 od - 5 «5 3 ol o
Waiters, passenger .... .. . W7 15.60 47| 6.6 |20.2]19.4110.7 [313.0] 9.01 7.1[ 6.0 ) 3 - J) 11 o3 o3 3] - o1 .3
Messmen, all ehips .. 3,983 | 13.76 2.227.7 {40.3]114.7| 7.2 4.8| 18] 6| S| W) @& 2] - | @ - - - - - -
Bellboys, passenger ... 147 1444 8.2 112,2 |25.2128.5] 5.4 6.8] 7.5] 2.7| 2.7 - o7 - - - - - - - - -

1/ Data relate to latest trips ending prior to June 1957,
2'/ Includes all wage payments and allowances, such as tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, and war-risk bonuses.

Does not include any value for board and lodging or gratuities.
3/ 1Includes data for other ratings in addition to those shown separately.
4/ Less than 0.05 percent.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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TABLE A-6. DISTRIBUTION BY AVERAGE DAILY EARNINGS — WEST COAST PORTS, LICENSED SEAMEN

(Percentage distribution of licented seamen manning seagoing ships of the United States Maritime Industry by average daily earnings, May 1957 l/)

t44

Percent of seamen receiving daily earnings of--

Number Average ¥ ¢ ® ¥ » *+ | ¢ ) ® ® v L3 ® ® * 9 ) ¢ | v

Reting of d“n’e o gnder :3 A 22| 23| 24 25 26| 27| 28| 9] 30| 30 3233 (3 |35 [3] 37| 38] 39! 4

seamen |ings 2/ 20 humder - - - - - N - - - = T | and

21 22} 23 24 ] 25 26 ] 27 | 28] 29| 30} 31| 32| 33 34 ) 351 36 | 371 38| 39| 40| over

A)1 11censed SOAMEN seesseerrearesaasssarsrsaassaes | 3,006 14 1,31 0.7] 3.9 2 dadl o Sad L 9:91 02,0 L 7,01 8,21 2,08 s2l3.3 d 3.8l 32l 20l 271 3.412,3 1 201 22l 70

Deck department j/ sesecstcecrananane veesevasesssse| 1,545 [£29.18 2.1} 0.9 1.6 1.9] 3.3 1»3 981 15,6 | 8.3| 10.8] 6.7| 5.4} 4.2 48| 4ed| 24| 3.4] 2.3]0.6 1.0 1.1} 5.0

Ch16f MALES eoovornscvessocrvoscsssocsncanssnses| 270 | 36,61 - -1 - - - - - = | 1.9] 1.5] 4.8 4eh | 8.9 9.6 7.4]|13.0| 9.3] 2.6 | 4.8] 6.3]25.6

SECONA MALES vovvreccsscvscnsscsecscrsoncscences| 273 (2963 | 2.1] =} - - | 1.1 .7 5.1] 15.4| 8.8|16.1] 9.9 11.7] 6.6 | 5.9| 8.1| 4.0| 2.6 1l.1]1.1 - - .7

Third mEtes cccevescecscsrcsccocorscescssecrnnss 278 | 28.14 - - | 1.1 | 3.2] 6.8} 14.4] 15.8] 12.6] 13.7] 8.3] 6.1] 5.8 6,11 1.1 - 2.2] 1l.1]| - - - 111
Fourth mates +s.vececenass 213 | 26.84 - 9 - 1.9 7.5f 6.6} 22.5) 23.9| 7.5| 12.2] 5.6| 3.3| 5.2 2.8 - - - - - - - -
Radio officers e.... 295 | 27.61 - 1.0 = 2.7 2.0] 3.7]10.5} 27,1 14.6] 16.3] 9.5] 3.1] 1.0 3.1| 4.1 - - S - .7 - -
Chief pursers, passenger .... 20 | 31.44 - - - - - - |15.0 - - - | 25.0] 15.0f - - }10.0415.0] 10.0[ 10,0 - - -1 -
Pursers, dry-cargo and tanker . 131 | 23.82 | 13.0| 3.1024.5 | 10.7] 10.7} 9.9] 10.7| 15.3| 5.3| 2.3] 2.3 -] = - 2.3 - - -] - - -| -
Assistant pursers, pessSeNgeT scesceecsssscoccnos 24 | 23.00 | 4.7 8.3| - - - 8.3 - 8.3)12.5} 12,5y 8.3 - |- - - - - - -] - - -] -

Engine depertment 3/..cceearieacsvesssccsesncsnaocs| 13551 | 30.47 oh 5] 2.3 3.4] 5.3 7.9 9.9 8.6 7.5] 5.4] 7.3] 5.1| 3.4 2,91 2.0} 2.8] 2.1| 4.4] 2.0 3.0] 3.3[10.8

Chief 6ngineers .....cccececsnsse 270 | 40.27 - -1 - - - - - - - - - |11 - = | 37| 1.1]11.9] 7.4 | 14ed | 14.4)45.9

First assistant engineers ....cccoeeevccccvecces 270 | 34.98 - - - - - - - 3.7 - 7.8| 8.1| 4.4 | 20,0°] 9.3| 20.4| 8.1]11.9] 4.1 1.9 4.4]15.9
Second assistant engineers ...... 282 | 29,07 - - - - 1.1 3.9 8.9] 13.8| 6.7|11.0] 18.8] 16.3] 8.2 5.3 1.1| 1.8 7| 18] - R - -
Third assistent engineers ........ 297 | 27.03 - - - 2.4] 2.7]| 13.5] 15.5] 18.5]{17.8| 11.4] 9.8] 3.7] 3.0 1.0 - - o7 - - - - -
Junior third assistant engineers . . 337 | 25.16 - = | 45 7.7| 17.21 18,7} 22,61 10.7] 9.5| 4.7] 3.0 115 | - - - - - - - - -
Licensed junlor engineers s.....e.. 95 | 23.61 | 6.3] 8.4[1.1 WO 13.7] 8.4] 6.3| 3.2| 3.2] 3.2] = -1 - -] 3.2 -] 3.2] -] - - R

1/ Data relate to latest trips ending prior to June 1957.
Z/ Includes all wage payments and allowances, such as nonwatch allowance, and war-risk bonuses. Does not include any value for board ahd lodging or gratuities.
3/ Includes data for other ratings in addition to those shown separately.
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(Percentage distribution of unlicensed seamen manning seagoing ships of ?he United States Maritime Industry by average daily earnings, May 1957 1/)

TABLE A-7.

DISTRIBUTICN BY AVERAGE DAILY EARNINGS — WEST COAST PORTS, UNLICENSED SEAMEN

Number
of

Percent of seamen receiving daily earnings of—w

{s

Y

%

over

Rating
All unlicensed BEAMED coev . eeirriaooacnee
Deck departmént 3/ «.oceecieraronneen. eeeraane e

BOBUNB sesssrcserrerocesnes
Deck meintenance ....ccceunee
Able-bodied seamen «.........

Engine department 3/ cevcesansee
Unlicensed junior engineers .

Electricians .ceeccacsscvssaces
Second electricians .cecevecene
Engine maintenance ........c0ve
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1/ Data relate to latest trips ending prior to Jure 1957,
2/ Includes all wage payments and allowarces, sucl. as tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work, and war-risk bonuses.

Does not include any value for board and lodgin, or gratuities.

3/ Includes data for other ratings in addition to those shown separately.
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TABLE A-8. DISTRIBUTION BY DAILY PREMIUM EARNINGS — ALL PORTS

(Perceutage distribution of seameu manuing seagoing ships in the United Sfates Maritime Iudustry by average daily premiur: earnings, May 1957 1/)

. Percent of seamen receiving daily premium earnings ofwe
Average ~

- Nunber sy [ Tl s T s s [ es e [¢ ¢ s 5 K
remium | Undex|
ing seamen pee.'rn- g end 2 3 f 5 9 1 1 12 13 14 15 1o 17 18
1 lnder - - - - = = = = = - = = -
]
ings 2/ . 2 3 4 5 [ 7 8 .9 10 11 12 13 14 15 16 17 18 19
Licensed seamens
Decls department:
Chief Mabt®s soveveecrocrsscassovssescenracass 882 | $10.59 0.4 ] 0.9 - 2.8 5.4 5.1 | 4.6 | 9.8 113,3[ 85] 3.8 | 7.4 6.2] 5.5] 6.3 3.8 3.1 3.4 1.1
Second mates .seeeeves . . 895 9.48 - | 0621 1.2 27| 2.3 | 704 {24e2 |2644 |18.5 |26.3 | 901 | 4.3 | 4.0 | 1.3 9 o3 o3 7
Third mates .eveveeves ceesene 903 9.19 .9 6| 1.0 9| 1.0 3.0 |11.1 |15.1 18,8 [12.6 |14e6 | 74 | 5.1 | 2.3 | 2.6 | 1.4 o2 o3 3
Fourth mateS ciesesesessresroserscarsctssanse 618 9.17 - o3 .8 3 1ed | 2.7 949 113.0 [18.6 [27.4 [10.4 | 5.9 | 3.7 | 2.6 | 2.4 6 - - | -
Radio of T1Cer8 eesssecescesorscssnsasncccnces 930 9,08 - 3 W8] 2.4 3.3] 4| 7.2 |13.9 {27.0 |13.6 [13.0 | 4.8 | 3.8 | 2.4 | 1.4 .8 K X1 -
Chief pursers, passenger .ec...eose 83 8.61 - 9.0 - 3.8 |1441 |20.3 | 77| 77| 3.8 51| = 9.0 | 6.4 | 13| 5.1 | = 2,6 1-3.8 | 6.4
Purgers, dry=cargo and tanker .esvecesreciesss 272 4o54 [18.0175.5 | 642 | 949 115.4 [14eT | 946 | 902 | 4.8 | 3.3} 1.1 - 1.1 - - - - 1.1 -
Assistant pursers, passenger ec.eecessccssacee 104 11,17 5.7 *e9 | 2.8 | 4.7 | 1.9 5.7 | 3.8 | 6.6 | 8.5 - 1.9 |10.4 [10.4 | 5.7 ) 3.8 | 6.6 | 5.7 | 6.6 | 2.8
Zngine depsrtments
Chief ONZINGArS seessvsseracssosocccnsoncnsss 389 1.36 | 47.3[15.5 [13.8°| 9.6 | 4.1 | 4.7 8 7| 1.0 .6 2] - - o3 2] 10| - - -
First assistent engineers ...soees. cesee 881 9.64 1.2 b | L7 | 44| 4.3 ] 8.5(20.6 | 9.0 13,6 1.6.31 96| 4.0 3.8) 4.8 6.1 3.3118] 2010121
Second assistant engineers ........ cssee 9as 8,90 A 2] 2,2 | 1,81 2.7 5.2 /10.7 |12.6 18,8 |17,3 | 8.8 | 8,8 | 4.0 ] 2.1 | 2.0 .3 ol 5 -
Third assistant engineers s.esecececcccverses 992 8.16 1.4 o4 | 344 | 1.7 | 2.7 ] 8.1 [219.9 [27.0 [10.8 |22.0| 5.0 | 4.1 [ 6.0 2.8 2.0 - O S| -
Junior third aasistant engineere ...iciveeees 780 7.50 ) 2.2 91 2.0 3.2 5.1 |18.5 {25.7 |18.6 |12.9 | 6.5} 1.4 | 1.5 odh b - - - -
Licensed junior engineers ee..oees..... veeees 305 5.66 | 5.1 504 |11,1 f 6.7 [13.1 |14.6 [1642 |10.5 [ 6 | 19| 2.5 .6 |16 [ 16| - - 0] - |16
Unlicensed ssamen:
Deck departments:
BOBUNS sevecsvsscsssrtornnccrccssossarssoccnce 908 6,95 31 1.1 ) 6.9 |12.0 {17.2 | 9.3 |11.9 |10.6 | 5.8 | 7.9 | 4.4 ] 5.1 | 2.6 o2 o2 8| 1.2 6 2
Carpont®rs coviievecss cesecesssresarirae 429 6.85 9 - 1.2 [10.5,]39.3 |13.3 | 7.9 |11.9 |16.6 | 449 | 7.2 | 1.6 | 2.8 ] 1.2 - - - o7 -
Deok maintonance ....... cesevssrstasierane 1,656 5.82 i) 2.1 ] 944 [17.9 |15.2 |15.8 | 8.6 {11.2 | 6.0 | 5.1 ] 2.8 6 | 1.8 .8 6 o2 | 13 - -
Able~bodied seanmen ... evereass 5,503 7.30 ] 11| 2.6 | 3.0 [20.9 |19.4 |19.8 [13.9 | 846 | 6.3 | 4e3 | 2.0 | 244 | 146 o7 2 A 3 5
Ordinary 86amen sec.ceecccscassrssorvossscsss 2, 5.39 .31 2.9 3.0 |13.9 |27.7 |22.7 |10.2 | 8.9 | 5.1 | 2.9 .9 .3 7 - - o1 - -1 - -
Engine department:
Unlicensed junior engineers ...eiecsecscscsss 308 2.40 134.7[19.8 |16.9 1 8.1 | 5.2 841 6| 6 ]126]2.3]10) 6] « 110] - - - - - - -
Electricians scececess . see 667 6,08 6.4 7.1 |22.0 | 6.5 |17 |20.7 202} 7.7 | 7.7 | 3.1} 4e2} 3.6 ] 3.2 ] 2.2 7] 1.0 o7 o3 - - -
Second electriclans coe 510 6.25 7.1| 7.1 ] 8.1 | 8.3 |12.7 |10.4 |10.0 | 8.7 | 6.5 | 3.3 | 4e2 | 3.8 | 3.3 | 2.1 | 1.5 ] 2.0 | 1.3 % - - -
Engine meintenance ...... e 230 3,18 127.4113,0 113.9 | 8,7 j12.6 | 9.6 | 8.3 | 2.6 | 1.3 - 2.6 - - - - - - - - - -
041678 sovecrveescsaserrrrosscnrane cesne 2,720 5.89 - oh | 146 | 8.0 18,2 |2644 [25.4 [11.9 | 4.9 | 1e4 . 6 2 - - - - - - - -
Firemen, water tenders «civeccescssvocsacices 2,749 6.13 o4 o3 6 | 3.2 |12.8 |30.5 128.8-116.3 | 4.5 | 2.2 o3 ol - - - - - - - - -
WiDOIS seceesessssvenscccnes sossvesnosasonns | 2,224 2,01 |2449|35.2 [20.3 |10.6 | 4.7 | 2.2 | 8| 6| . 2| - - - - - - - - - - -

Stewards departments

Chief stewards, pASSSNEET «cccevsvesssccsssss 50 864 | 2.0] = | « |4.0fh201s0] - | =« ]6.0]) 6.0 |24.0 ) 6.0 8.0 6.010.0 10,0 | 2.0 ] = -
Chief stewards, dry-cargo and tanker ......., 833 6.9 - - 1.9 | 5.5 | 5.2 |13.8 {28,6 [20,6 |11.2 | 7.4 | 147 | 1.1 | 1.4 2| - 7 o2 o | -
Second stewards, pa veveeoneeoreassaes § 651 2018 | 46| - | 46 (92| = | 46 ] 92} 6.2 | = 16.2] 1.5 3.1 [25.4|7.7[23.8]92 |25 - | -
Chefs, passenger ..... eessestansanne 72 | 10.38 - - = | 42| =} 83 ] 9.7 [39.4 [13.9 | 1ub | 8.3} 4o | 5.6 ] = - | 83|56 [28]56
Cooks, passenger ..... crerireons 358 | 8.08 | - 662 |7.3]7.0]95]8.9 [12.6 | 5.6 501101 ]8.9]|59)47]31]28[22] - 1| .3
Cooks, dry~-cargo and s 856 6,01 - 6 | 3.0 | 6.6 | 6.2 34,1 13101 | 9.7 | 47| 2,0)] 2] 9| B8] - - - - - -
Cooks 2nd bakers, dry-cargo and tanker ...... 759 5.94 - - 16 | 6.0 ] 9.2 {38.5 134.0 | 5.1 | 3eh | - | o4 o7 g1 - - - - -
Asgistant cooks, DRSEONEZEY +e.eesessncsvssvsn 246 7.95 - 8169 13.3]1571 93] 85165 8311839341 [4.5) 24 8| o8 o | - -
Assistant cooks, dry-cargo and tanker ....... 857 5.85 | 1.6 | « [ 3.4 |'4.7 J10.2 [36.9 (28,0 | 7.1 4.3 [ 2.0) 6| 9] 4| - - - - - -
Stewards, PRSSENEET .scescscssossccsscreesses 1,108 4e55 9.8 114.0 | 7.5 [10.1 115.3 [11.3 [ 8.7 | 7.9 | 6.4 | 5.6 | Lok 9 2 - O] o2 ol - -
Waiters, pABBENger .eceecececscvens P 1,103 5428 1.3 7.9 |12.9 }10.1 [15.6 |16.1 | 7.3 | 7e4 | 940 | 3.9 | 5.4 | 1.6 % 5] 3 - - o1 .1
Messmen, a1l SiiPS ceveversecerrocs vee | 5,79 | 2.27 | 2.6 4.9 8.6 |17.2 {45.3 13,5 3.1 )22 12| &) 3| 4] S|GN - - @ - | -
Bellboys, PasSSenger .ccceseessscscccoronsanse 208 4491 871 9.1 7.7 8.7 [13.5[20.6 {19.7 [ 7.7 | 4.3 | 3.8 5.8 - 5 - - - - - -

Eod
o
o«

1/ Data relate to latest trip ending prior to June 1957. Includes seamen with no daily premium earnings.
Z/ Total of overtime and penalty earnings. Seamen with no premium earnings were included in "Under $ 1."
3/ Less than 0.05 percent.
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TABLE A-9. DISTRIBUTION BY DAILY PREMIUM EARNINGS — ATLANTIC AND GULF COAST PORTS

(Percentage distribution of seamen manning seagoing ships in the United States Maritime Industry by average daily premium earnings, May 1957 1/)
. § -

Averege Percent of sesmen receiving daily premium esrnings ofw-
Number | daily T T3 T 3T 3 3 [ 3T 3 3 3 [ T 13 15 15 75 T T35 15 T3
Rating of |premtumiungerjy 1 | 2 | 3 | 4} 54 6| 7| 8| 9w |12 j12 {13 |24 {1526 |17 |28 1920
soemen | earn~ [$ end | . - -1 - - - _ - - - - _ - - - - - - |ana
ings 2/ I'1 under! |
2 2 4 5 é 2 8 b 10 11 12 12 24 1 25 16 17 18 19 20 lover
Licensed seamen:
Deck depertment:
Chiof TBtEs vecosrrse. 612 | $10.42 ~los | - 3| 46| 47| 304 (127 |35.2 | 96| 7.8 8.7 6.5 3.3 | 5.4 4.6 3.6 41| 23] 0.5 ] 1.1
Sscond mates 622 Q.41 - 3| - 3] 1.6 o8| 6.6 |14.8 [18.5 [20.3 |18.2 | 9.3 | 4.8 | 2.6 2] 13| - - S| - -
Third mates . 625 8,92 1.6 . 0.3 6 . 3.0 [12.6 |14.6 |18.7 [13.0 |18.6 | 4.3 | 45| 2.9 | 2.1 | 1.6 - - - - -
Fourth mates seseceves 405 8.95 S - - - 1.2 1 3.5 |12.9 [13.1 |17.5 [29.9 ] 9.9 6.2 | 3.2 | 1.2} 2.0 - - - - - -
Radio officers sceevsceosse 685 9.03 - - % 09 | 2.6 | 4e5 | Te2 |1445 {2840 [14.7 |13.1 | 4R | 3.2 | 2.5 9 A 9 .2 - - ©
Chief pursers, passenger eeeeveseecvescascs 63 9.52 | 12,7 6.3 ) = | 4B - | 7.9 3.2 | 95] 4.8 32| - 1A | 7.9 1.6 6.3 =~ | 3.2 48] 79| - | 4.8
Pursers, drj=cargo and tanker .eceiececscsce 14 3.90 | 2143 5.7 | le4 | 8.5 26,2 |19.9 | 5.0 | 7.8 | 4.3 - - - - - - - - - - - -
Assistant pursers, passenger .eecesecssvacs 80 | 12.67 50 13| - [R5 - | 25] 50 - | 5.0] - | 2,5[13.8|13.8 | 7.5]| 5. 8.81] 7.5 . 3.8] 5.0 2.5
Engine depariment:
Chief engineers covesssnsssnccnsccscnscnase 619 1.37 56.1[12.9 [Lhed | 8.6 | 1.8 5.5 - - - 3 - - - - - 5 - - - - -
Firgt assistant engineers .vevesessecsesses 611 9.83 8 - 8| 23 | 42| 9.3 10,1 | 8.7 |27.3 | 8.0 83| 49| 3.4 | 3.9 5.4 3.4 28] 1.5 12 2.1 ] 2.5
Second assistant engineers . vevene 633 9.22 -1 - 9} 21| 2,2 | 1167 |14e2 |1944 [20,7) 7.0 9.0 ] 3.9 | 3.0 | 2.4 . 2 5 - .9 5
Third assistent engineers ...eee..ee 695 8,05 2.7 2.0 § 3.6 | 24| 2.9 7.9 |29.6 |15.1 111,5 |10.2f 5.2 ) 5.0 | 5.6 | 2.7 | 2.4 - 1.3 o4 - - 3
Jundor third assistant engineers .svasseess 443 7.66 9] 1.1 - S| 2.7 ] 5.2 |17.3 |30.7]|16.3 |24.9)] 6.1 ] 2.4 1.1 o7 Wi - -~ - - - -
Licensed junior engineers .s.iseeesssscionss 210 5.41 7.6 4¢8 | 11,0 140 {1443 | 12.9 |16.7 J12.9 | 8.6 - 3.8] 1.0 2.4 | 2.4 - - - - 1.0 - -
Unlieensed seamen:
Deck department:
BOSUNS seevancnsenns rererserense seersnrenns 633 6,30 W51 Ll | 747 L4ed [2062 ] 93 |22.2 (1265 | 4ol | 5.8 4.3 | 4.7 | 242 o3 3 3 .8 - - 3 -
Carpenters sovseeacssnessernconssesessonsas 2437 6.35 1.6} = = 11.9 2004|1747 | 748 11645 | 86 | 45| 4e5 | 29| 2.5 | - - - - - - - -
Deck maintensnge ....cesverriseaccccncosssans 1,060 5.08 1.3] 2.2 |12.6 [21.3 |18.3 |24.6 | 9.0 |30.4 ) 4.1 ] 2.4 ] 1.1 - 2.3 o5 - - - - - -
Able~bodied seamen +... feeesree 3,800 7.16 3 - o3 | 1.6 |10.8 [23.4 |20.5 |15.6 ] 9.0 | 6.3 4.9 2.2 | 2.1 | 1.4 R} 3 o1 2 - o1 Jd
OrdinAry Seamen .seessececesss 1,342 5.5% N3 A o5 |14.3 [29.8 [24.2 | 9.0 | 9.1 . 3.1 1.3 .8 T - - A - - - - -
Engine department:
Unlicensed junior engineers .ivevseivevesass 264, 2.33 34.1121.6 [18.6 | 6.4 | 2.7 | 8.7 8 8] 1.9]1.5] 1.1 8 - 1.1 - - - - - - -
Electricians voevee 454, 4e53 7.9] 9.0 [17.3 | 7.0 16,7 |13.9 |11.2 | 6.2 | 6.4 - 9 o | 244 - - - - - - - -
Second electriclans evieecess 238 4431 9.4111.1 {12.8 {12.2 {18,7 [12.8 | 8.0 | 7.3 | 3.5 | 2.1 - - 2.1 - - - - - - - -
Engine maintenance eseecececsssscsstsncsnnss 176 3.14 33.0125.9 | 6.2 | 5,1 113.1 [10.2 )] 9.7 | 1.7 | 1.7 - 3.4 - - - - - - - - - -
OL1erS8 sssssssosssosvenscocsssssanssrrssnne 1,909 5.52 W31 o6 | 146 | 9.2 21,5 [31.6 |2449 | 6.6 | 1.9 6 oh A 3 - - - - - - - -
Firemen, water tenderTs esevvensvocccacs cane 1,944 6.01 b - 2 | 2,3 [15.1 |35.6 {28.4 [12.0 { 3.3 | 2.1 3 2 - - - - - - - - -
WAPOrS cevevivaecranestacransrsanvsone PR 1,540 1.92 30.8033.9 [18.1 |10.5 | 3.3 | 2.0 3] .6 1 o3 - - - - - - - - - -
Stewards department:
Chief stewards, PASSENZET sesesecocasensons 38 9.61 2.6 - - - 7.9 - ~ - | 7.9 7.9 (184 { 7.9 J10.5 | 7.9 |13.2 [13.2 | 2.6 | - - - -
Chief stewards, dryecargo and tanker ece.s. 579 735 - - - 3 = {12.3 |37.1 |23.7 [13.3 A | 1.9 ] 22 1 16 - - o2 o3 - - - -
Second stewards, PBSSENEZEr .esisececiscssree 48 11.99 - - - - - 6.2 |12.5 | 4.2 - 8.3 | 2.1 | 4.2 |14.6 |10.4 18,7 |12.5 1 2.1 - - be2 | =
Chefs, passenger ...... 42 | 12,57 - - - - - - [11.9 |26.7 | 48] 2.4 ] 48] 71 1 95| -~ - |14.3 ] 95| 48] 951 - | 4.8
Cooks, passenger «.ieeecssess cesevenne 242 954 - - - - 3.7 J11.2 ] 646 12,0 | 6.2 | 7.4 ]12.4 |13.2 | 8.7 | 7.0 | 4.5 | 4.1 ] 147 - od 3 -
Cooks, Ary-cargo and tankKer .ivesessesccses 591 6,31 - - 5 o7 | 3.0 [36.8 [39.5 [12.0 | 4.6 | 2.4 o3 3| - - - - - - - - -
Cooks end bakers, dry-cargo and tanker .... 540 6,05 - - = 2.9 [ 5.0 |42.8 4247 | 5.4 | 3.3 | - - - - - - - - - - - -
Assistent cooks, PESSENEET ceverseravcvosas 183 8.99 - - = P11 | 3.8 | 8.2 3.3 ] 5.5 ]23.5 |2446 (12,6 | 5.5 | 6.0 | 3.3 [ 1.1 | 1.1 S| - - - -
hssistant cooks, dry-cargo and tanker e.se. 560 6.14 A - Led | 340 [45.9 (330 | 9.3 [ 5.5 | Led| = - - - - - - - - - -
Stewards, DASSENZEI cusessorsssercsnsnsarss %4 5433 4| o1 | 3.9 ]23.7 |21.7 [15.6 |12.6 1113 ] 9.0 | 7.9 | 1.8 | 1.3 3| - .9 o3 1| - - - -
s 47 6.42 3] o3 3 | 9.6 |15.8 |21.6 [10.0 J10.7 |13.3 | 5.5 | 8.0 | 2.4 9 o7 A - ol ol - -
ceeeees | 3,983 | 466 | 1.0f 1| .9 [26.0 Jse.7 65 ) 36 20815 ) ] 2|l @ Al -} - - - -] -
Bellbuys, DABBENEOT sesecccosssctsrsssssons 147 6.27 - - 1.4 | 544 {19,0 [15.0 [27.9 {10.9| 6.1 | 5.4 8.2 - g - - - - - - - -

1/ Data relate to latest trip ending prior to June 1957. Includes seamen with no daily premmm earnings.
Z/ Total of overtime and penalty earnings. Seamen with no premium earnings were included in "Under $1."
3/ Less than 0.05 percent.
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TABLE A-10. DISTRIBUTION BY DAILY PREMIUM EARNINGS — WEST COAST PORTS

(Percentage distribution of seamen manning seagoing ships in the United States Maritime Industry by average daily premium earnings, May 1957 1/)

Average Percent of seamen receiving dally premium earnings of=~
. Maber | daily ® ¥ $ ] ¥ 3 @ % 3|7 3 9 ¥ 3 3 ) 3 *
Rating of | premimm|Under| 1| 2| 3| 4| 5] 6 7| 8| 9|10 |n |12 |13 [14 |25 |16 |17 1 | 2
sesmen| earn- {§ | end . _
ings 2/ |1 under - - - - - - - - - - - - - -
. 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 13
Licensed seamen:

Deck departments X
Chief mBtes seeeeeecststtorronsns Cesesves cees 270 | $10.97 1.4 1.8 - 401 7.2| 5.8 7.2 3.2 9.0 6.1 |20.8 | 4.7 | 5.4 |10.5 | 8.3 | 2.2 | 2.2 | 1.8
Second mAteS s.eeeen cesen 273 9.64 - 1 0.7( 3.2| 1.8 5.7) 9.3 |12.9 |11.8 [14.7 j12.2 | 8,6 | 3.2 | 7.2 | 3.9 - 1.1 | 1.1
Third mates . verne 273 2.80 7 - 2.4 1l.4| 1.4} 2.8) 7.7 (16,0 |18.8 |11.5 | 5.9 |13.9 | 6.3 | 2.4 | 3.8 | 1,0 «7 | 1.0 -
Fourth mates .. ves 213 9.59 - I 2.3 WO 1.8 1.4 6.3 12,6 [20,3 [22.5 [11.3 | 5.4 | 45| 5.0 | 3.2 | 1.8 - - -
Redio officers .ecececce. [P PPPEN 295 9,20 - 10| 1e3| 2.6] 4e8| 4e2) 744 [12.6 (2448 [11.0 |12,6 | 601 | 5.2 | 2.3 | 2.6 | 1.6 - - -
Chief pursers, PesSSeNger cseecsseovescsss 20 5.78 - | 13.0 - - | 47.8(113.0117.4 | =~ - 8.7 - - - - - - - - -
Pursers, dry-cergo and tenker ...ecccee. 131 5424 14.5) 5¢3| 11.5| 12,5 3.8| 9.2|14.5 (10.7 | 5.3 | 6.9 | 2.3 - 2.3 - - - - 2.3 -
Assistant pursers, passenger ....civceercecns 24 6.20 20.0 ~ [ 10,0] 20,0| 6.7} 13.3 - |23.3 |16.7 - - - - - - - - - -

Engine department:
Chief engimeers,.cceecccercrrssccnressrrvonns 270 2,97 27.4| 23,5 12,60 11.9] 9.6| 3.0 2.6 2.2 3.3 1.1 o7 - - 1.1 o7 | 2.2 - - -
First assistent engineers .ocveessevesss 270 9.21 2.2 Lo4f 36| 9.0| 4e3| 649|126 | 97! 5.4 | 2.5 (1231 2.2 4.7 6.9} 7.6 | 2.9 1.8 | 3.2 -
Second assistant engineers cevveveescese 282 3,18 lok| = 6.5 3.8] 4.1722.7| 8.6 8.9 |17.2 | 9.6 |12.7| 8.2 | 4.1 - 1.0 (10| - o7 -
Third assistent engineers «icoveeens 297 8.41 - - 2.9] 2.3 2.3| 8.4}20.4 {22.0| 9.1 [15.9 ] 4.5] 1.9 | 6.8 | 2,9 | 1.0 - - 6 -
Junior third sssistent engineers ... . 337 7029 141 3.4} 2.0] 4.0 3.7| 4.,9}19.2 |19.2 )21.5 [10,3 | 6.9 | 1.4 | 2.0 - - - - - -
Licensed junior engineers ..secsescesccsivene 95 6.21 - 6,71 11.51 18,3 | 10,6 | 18.3|15.4 | 5.8 ! 1,9} 5.8 - - - - - - 2.9 - -

Unlicensed semmen:

Deck department:
BOBUNS eessscencecsscsocaressscecconcscncanns 275 8.4, - 1.1 5.1 6.5[20.21 9.1 |11.3 [ 8,41 9.8 |12.7 | 4.7 | 5.8 | 4.0 - - 1.8 2.2 | 1.8 4e?
CATDONTErS ..cverscrsescossscersorcsssncsnsesn 136 7,51 - = | 27| 8.6[26.7] 7.5] 8.1 | 5.9 2609 | 544 (10,8 - | 3.2 2.7 -~ - - | 16 - -
Deck mAINtenance ccccevecseccessvssceccncsnes 5% 714 - 1,80 3,7]11.2] 9,4 118.0) 8.1 12,6} 9.4 {101 | 5.9 | 1.7 | 1.0} 1.5 ] 1.7 5| 35 - -
Able~bodied BEAMEN «sesssscvcscrressocassvane 1,703 7,60 ST 3.6] 7.6| 6.,1111,0]110,3[18,3 j10.3 ] 7.8 ] 6.3 | 3.2 ] 2.6 | 2.9| 1.9 o4 - -1l 5 3.5
OPALNATY BOENON seoeseeevsossconsssssonvences ne 4492 - 9.3| 9.4| 12.6] 22,2}18.6|13.2| 8.6 | 2.5 | 2.2 - o7 o7 - - - - - -

Fnzine depertment:
inlicensed junior engineers .....sceceeeses ve L, 2,50 38,6 9.1] .6.8]18.2]| 20,5 6.8 - - - - - - - - - - - - - - -
Blectricians cevecscessceanes ceserreescene 213 27 3.2} 3.2 - 5.5 1ed| 5,51 74T [10.9 ]10.5 | 945 {2049 |20,0 | 45| 6.8 | 4.1 ] 3.2 | 2.3 9 - - -
Second electricians sievevsrcerierscrsincese 222 8.7 he2] 2621 22| 34| 502 7.3112.5 |1043 (1043 | 4oT | 9.5 | 846 | 4o7 | 44T | 3.4 | 2.2 3.0 | 1.3 - - -
Engine mainterence e.c.ecsess 54 3.32 9.3 3.7| 38.9) 20,413, 7.4 3.7 56 - - - - - - - - - - - - -
01168 cosesesccsarcesnes ore 811 6,77 - - 1,5] 5.2] 2046 14.5]26.5 1239|207 3.3] 1.7 1 - - - - - - - - -
Firemen, water tenders ..cccesevesecsesaccocs 805 6.40 WAl 10 L] 5.2 Ted|18,1129.6 (26,51 7.4 | 2.5 b - - - - - - - - - -
HATETS cavesescrectrsocccrrroscrccssserernoae 684 2.43 14.0] 36,9 24.7]| 10,6 | 7.7} 2.7 1.3 6| 16 - - - - - - - - - - - -

Stewards devartment:
Chief stewards, DESSENEEr ..eesieecvscersosse 12 4,99 - - - | 16.7| 25.0 | 58.3 - - - - - - - - - - - - - - -
Chief steverds, dry-cargo and tenker ........ 254 6,18 - - | 6.3}17.3{16.9]|27.3| 9.1 |13.8 | 6.3 ] 5.9 1.2 8| 1.2 B - 20{ - [laz | = - -
Second stewards, PESSENEEY «.eesssecrececssss 17 5.07 | 176 = | 17.6]35.3] - - - |1.8] - - - - |17.6 | - - - - - - - -
Chef'S, DEBBEDEET +eesserssrcessrrasecnsranse | 7.3 -1 «f -{10.0] -l2000} 67232267 ~ {133} - -] -} o] -} -}~-]-1-1]-=
COOKS, DESBONZET soeseseerrsornacorssconssene 16 | 5.03 - | 1.7 19.0f 224 13.8| 6.0({13.8 138 43| - | 52| - | - | - - | -} - | ] -] -
Cooks, dry=cargo and tanker .eeeeeecsoreseses 265 5.33 -~ | 1.9 8.7[20.0]13.2128.3{12,5| 4u5] 49 L[| =~ | 22| 2.6 - - - - - - - -
Cooks and bakers, dry-csrgo and tanker .ees.. 219 5.66 - - 5041 16,3 119.5(28.2 [15.4 | 4e51 3.6 = | Led | Led | 2.3 [ 2.3 - - - - - - -
Asgistent cooks, DASSENEET sesvsssssssscverns 63 493 - 3.2 27,0 9.5| 1.1 j12,7(23.8] 9.5 3.2 - - - - - - - - - - - -
Assistent cooks, dry-cargo and tanker ..c.... 297 5.31 40| - 9.,8| 10,8 23.6}19.9)|18.,5) 3.0 2,0f 3.0 2,7} 27| 1.0} - - - - - - - -
Stewards, passenger seceocesee eesessessssaane 344 1.70 30,5 | 44.8] 17.4| 2.0| le2| 147 - | . 6 o - - - - - - - - - -
‘laiters, peSSEnger ..e.... 56 2,39 3.4 ] 23.9] 39.3| 12,0} 15.2 4.8) lu4 6] - &b - - - - - - - - - - -
‘essmen, all ships .. 1,816 3.40 6.4] 25,51 25.3] 19.4] 2064 6.7 2.1 K o3 3 31 1.0 ] 1.5 - - - - - - - -
Bellboys, passenger . 61 1,64 | 29.5]| 31.1] 23.0] 16.4]| - - - - - - - - - - - - - - - - -

1/ Data relate to latest trip ending prior to June 1957. Includes seamen with no daily premium earuings.
Z/ Total of overtime and penalty earnings. Seamen with no premium earnings were included in "Under $1."
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TABLE A-11. SUPPLEMENTARY EARNINGS — ALL PORTS

(Average daily supplementary earnings of seamen manning seagoing ships in the United States Maritime Industry by type of payment, May 1957 l/)

Total supplemsntary pay 2/ " Ver-risk bonus Division of work Extrs weals Passenger pay
Rating Total rating | Seamen receiving| Aversge | Sesmen receiving |iverage | Seanen receiving [Average | Seamen receiving [iverage | Seamen receiving
all all all all
st & n t| Averag B t | Averag Pe t | Average | seawen j Percent | Average e t | Averag

All seanen (except masters and cedets) .............. 44,785 | $0,22 25,2 1 $0,9 m n.g' 3,12

Al]l 1loensed Se8REN ....eicsecreisrorisecrtansottians 9,627 | §0.21 U | 147 | 8029 1.9 | $1.58

882 o223 1U.b 1,60 23 12,1 1.
895 19 13.6 1.37 .18 1.5 1.55
903 27 13.5 1.28 A7 1.4 1.45
618 . 18,4 1.16 21 15.2 1.35
980 21 14.9 1.4 .18 n.3 1,57
. . 83 ) 20.5 3.56 . 9. 3.
Pursers, dry-cargo and tANKST ....cceesesvsncae 272 a7 13.6 1.26 . 12,5 1.28
Assistant pursers, paseenger .....ceccseevenves 104 23 7.7 3.01 .08 3.8 W17
h(m mt 3/ ee4s0ceracessenesrsserssantns 4,807 o21 1.3 149 .19 12,2 1.59
8% o34 143 2,27 . 11.6 2,
a1 3 pra 1.66 21 1.7 1,78
95 17 12,9 1.32 17 11,3 1.55
Third assistant ongineers ....c..ceevevsesccass 92 17 13.8 .21 326 11.9 1.32
Jundor third assistant engineers ........cceeues 780 «20 2.4 .93 (;]/.? 19,2 99
1icensed Junior engineers ....c.ceceveessvsccss 305 08 3.9 93 3.0 1,68
All unlicensed BEANON +uvees.ccrecorcsrcasssoncassnse | 35,158 o2 23.8 K--] Q1 10,7 99 | $0.04 3.8 | $0.91
“Deckk dopartment 3/ «.e.eveereeenservencenresnees | 1,35 | 15 | 17.4 .89 g2 | 1.8 9 ) .8 67
BOBUNE +v.vececenseosecnse 908 29 16,2 1,18 15 1.8 1,26 ) 3 29
CArpentars ...eoeevees 29l a2 | 4 94 S T . - - -
Deck . 1,656 19 19,9 5 15 %49 1.0 ) 3 J6
Able-bodied seamen ... 5,503 . 17.6 .89 J2 1.3 1,02 ) 1.1 59
o RO 2, 13 17.7 2 09 12,0 1?7 ) 5 1,45
Fngine depertsant 3/ seccevereeneionns 10,095 .25 18.0 .85 K1 11.7 94 &) K] .23
Unlioeused junior e 23 21.4 1,06 .18 1.6 1.22 - - -
Electriclans cccoceeevsccrenne 667 28 19.6 1.45 22 15.0 1.48 - - -
Second electricians ........ 510 20 21.2 'S 10 12.7 . - - -
Engine malntenance .....ceceeeee 13 25.7 «50 OT | 15.2 oble - - -
012618 sevcervscocrorscserosncns 2,720 A5 19.3 K. 11 1.6 K 3 9 24
Firemen, vater tenders ........... 2,7%9 | A4 | 169 .8 A0 | 112 .90 2 .
WIPOTE ccvesoccsscrssesnscrsssnsascrcassovancas 2,22, W13 16.2 82 J1 12,1 87 ) 2 A

Stovards depertment 3/ cocovvececirceioneaconenons 13,723 37 46.3 .80 g 9.0 1.03 .09 9.0 95 | $0,08 1.8 | $0.26 | #o0.08 9.8 | $0.84

Chief stewards, passenger ............ 53 2.0 2.42 . 8,0 3.24 - - - - -
Ghiof M, dry-cargo and tenker «65 55.8 1,16 o1b 1.2 1. W13 8.3 1.52 13 35.3 .38 .18 22.9 .78
» DABBONg | 2 | 185 138 . 6.2 | 2.28 - - - 07 . $ - - -
Chefs, PASSONGOT «ovceeesresossn T2 37 o7 .88 . 5.6 3.20 J1 18,1 62 .08 18,1 b2 - - -
Cooks, DRESONGEY ...cccovevvrrcoon 358 «21 21,2 98 09 3.4 2,59 10 5.6 1,06 K 12,3 50 - - -
Cooks, dry-cargo and tanker .......ccsoee .67 7.1 93 . 11.6 .14 a7 18,2 9% 15 53.7 «29 16 .3 75
Oooh ard bakers, dry-cargo and tanker . 759 «65 75.5 R a2 10.8 1.12 W15 15.8 97 . 57.4 28 . 2244 o7h
Assistant cooks, 26 a5 | 12, 1.22 T 49 | 2% @) 2.8 .38 .03 49 .61 -
Assistant eooh, dry-cargo 857 . 63,1 o a2 12,6 92 . 15.9 7% W15 9 29 15 17.0 +86
1,08 J2 | 0.0 139 .07 4.7 | 146 | W) 2.8 89 | @) 29 | 1.3 - - -
1,103 A7 | 538 31 .06 4o | 1446 &) 1.9 .50 09 | 515 47 - - -
Messmen, all shipe ..... . 5,799 .38 51.6 oTh 09 1.4 Nl 09 9.4 <96 +08 34.1 23 +10 1.2 +90
Bellboys, DESSENEEr ...c.ovsevccescrscnssssnnse 208 16 15,4 1.01 05 3.8 1,33 10 10,1 1,01 @) 4.3 04 - - -

1/ Data relate to latest trips ending prior to June 1957,
2/ Includes other payments, such as for penalty cargoes, no linen, etc., in addition to those shown separately. Does not include nonwatch pay, uniform or tool allowances, which were con-

sidered as part of the base pay.
3/ Includes data for other ratings in addition to those shown separately.

_Z_/ Less than Yz cent.

NOTE: Where entries are omitted, data were either not applicable or not computed,
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TABLE A-12. SUPPLEMENTARY EARNINGS — ATLANTIC AND GULF COAST PORTS

(Average daily supplementary earnings of seamen manning seagoing ships in the United States Maritime Industry by type of payment, May 1957 )

Total supplementary pay g/ War-risk borus Division of work Extra meals Passenger pay
Rating Total rating | Seamen receiving | Average | Seamen receiving | Average | Seamen receiving | Average| Seamen receiving | Average| Seemen receiving
all 2 all all all

Number | Average | Percent | Aversge | seamen | Percent| Aversge | seamen | Percent | Aversge | seamen|Percent | Average | seamen| Percent| Average
111 seamen (except masters and cadets) .o.....ouveess | 30,580 | 20,25 22,1 1 $0,93 | 30,13 1,2 31%2
A1) 1iCensed BEAMSN t...veessesconessracnsrssrsoccess | 6,531] 50,21 Uk | #1448 | $0.20 1.9 | $1.66
3,275 22 15.0 1,50 «20 12,2 1.66
612 o2/ 14.9 1.58 24 12,6 1.92
622 29 14.3 1.34 .19 11,7 1.59
625 .18 14.2 1.26 Jd7 11.7 1.48
405 23 19.2 1,18 22 15.8 1.39
685 22 15.¢ 1.45 «20 1.8 1.65
Chief pursers, passenger ...... . . 63 87 19.0 4.55 «39 12,7 3.
Pursers, dry-cargo and tanker . . .. U1 «23 13.5 1.74 23 13.5 1.7%
Assistant pursers, paSSengeY seeccvesresscscans 80 +30 10.0 3.0 J1 5.¢ 2,17
3,256 «20 13.9 1.47 J9 11.€ 1,67
. 619 o35 2l 2,51 W32 11.8 2.72
First assistent engin®ers ..ecececscsccscvrcnss 611 24 4.9 1,60 22 11,9 1.82
Second assistant engineers ......ceiseracecsres 633 a7 13.4 1.26 .18 1.5 1.58
W16 12.8 1.24 a5 10,5 Y44
18 21,2 86 .18 18,1 97
.01 2.9 .25 @) 2.9 .16

26 30.6 +85 J n.c 1.00 §0,03 2.8 $1.04
neckdepmmntz/............................... 7,727 .16 18.6 .88 Nil 12,0 «96 01 7 .82
BoSUNA c.ceseesese . 633 2 18.0 1,18 .16 12,2 1.28 &) 5 «29
Carpenters ..eee.. . 243 K 9.1 .70 «06 9.1 .7 - - -
Deck maintenance .......eeeeeee .| 1,060 19 20,8 .93 a4 13.8 1.0 &) .3 o24
Able~bodied S€aMON (eesssersssctrecssorsannoroe 3,800 17 18,8 90 12 11.8 «9 +01 9 £8
Ordinary Seamen ,....cccccevececsssessosscssocas 1,842 13 19.0 70 «09 1.9 73 01 N 145
Fngine department 3/ ceceesccccreessccccsrseessces | 6,956 J6 | 17,2 91 J1 | 1.7 98 | @) W1 .16

264, 26 25.0 1,06 21 17.0 1.2 - - -

454 W3R 2.4 1.48 224 15.9 1.53 - - -

288 A4 20,5 66 K 12, «50 - - -

176 09 14.8 «58 07 13.1 «53 - - -
1,909 .16 18.4 +85 11 11.8 95 - 5 .16

1,944 57 16,7 .87 .10 1.1 B - - -

Wipere .y.vncincnsescnrcsovacnse 1,540 W14 16.8 o84 .10 11.8 . - - -

Stewards department 3/ .....ceeeeevnscescnenencess | 95366 A2 50.4 .83 .10 9.6 [ 1.06 07 6.5 1,07 | 011 | 39.2 | $0.27 |$0.30 | 1.2 | $0.92
Chief stewards, DASEENEEY ....cccocscecscssvees 38 5k 15.8 3bd o34 10,5 3.2, - - - - - - - - -
Chief sbuwa.rda, dry-cargo and tanker ,.....e... 579 «70 60,1 1.17 .13 10.9 1.28 .08 6.4 1,21 A9 | 48.4 39 21 22,6 93

IZOY ceereressvresannsane 42 +30 25,0 1,18 19 8.3 2.28 - - - 0 16.7 +60 - - -
Chefs, passenger [ 42 b 40.5 1.08 . 9.5 3.20 - - - A3 | 3.0 42 - - -
CookS, DABENEET sevsveccecsocseccacsscsasnnnss 242 27 4.4 1.09 J3 5.0 2.59 05 1.2 3.73 09 | 18.2 <50 - - -
Cooks, dry-cargo and tanker ....c.eeoceoescenss 591 o8 78,8 99 13 11.7 1.12 .18 16.6 1,08 21 | 69,4 .30 W19 20.5 95
Cooks and bekers, dry-cargo and tanker ... 540 58 81.3 " W12 10,7 l.n W20 1.7 .87 21 .7 «30 «20 2.4 «89
Assistant cooks, PESBENgEr .....eeese 183 J9 13.1 1.47 15 6.6 3R - - - +04 6.6 K - - -
Assistant cooks, dry-cargo and tanker ......... 560 T 9.6 .89 10 11.6 a2 1.8 80 21 N6 30 «20 23.2 .88
Stewards, pPaBSONEEY ....cceeeesescsssssccsscnos 764, Jd5 10.7 1.44 «10 6.8 1.46 02 5 3.54 0L 3.9 RT3 - - -
VWaiters, pASSenger ......coeceeeersescnsscssnan, U7 47 51.9 W33 .09 6.4 4b - - - 07 | 49.3 Q4 - - -
Messmen, 811 ShiDS ...coevssrconsccscnsorsnrns 3,983 43 57.6 oTh .09 1.4 .08 T 1.08 W10 | 43.3 o24, .13 13.8 <93
Bollboys, DASSEDEOY svecsvsscccccscssrssscasene 7 .07 5.4 1,33 07 5.4 1.33 - - - - - - - - -

1/ Data relate to latest trips ending prior to June 1957.

2/ Includes other payments, such as’for penalty cargoes, no linen, etc., in addition to tuose s.own separately. Does not include nonwatch pay, uniform or tool allowances, which were con-
sidered as part of the base pay.

3/ Includes data for other ratings in addition to those shown separately.

4/ Less than Y, cent.

NOTE: Where entries were omitted, data were eituer not applicable or not con.puted.
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TABLE A-13. SUPPLEMENTARY EARNINGS — WEST COAST PORTS

(Average daily supplementary earrirgs of seamen manning seagoing ships in the United States Maritime Industry by type of paymert, May 1957 1/)
1

Total supplementery pay 2/ War-risk bonus Division of work Extra meals Passenger pay
Rating Totel rating {Seamen receiving mﬁs‘ Seamen receiving Mﬁgc Seamen receiving l':;‘;c’ Seemen receiving ":{;89 Seamen receiving
. o - ——
Nurber | Aversge | Percent| Average sesmen | Percent | Average | seamen |Percent | Average | sesmen |Percent| Aversge | Beamen | Percent | Avercge
ALl sermen (except masters and c6dets) coi.cevssiises | 14205 ﬂ.;g 2.1 ﬂléﬁ g.& 10,5 ﬂlg
Al] 13Censed BOAIEN s.cvesrscrsncrseonssorsoscresesse | 3,006 ] $0.20 14,2 | $1.43 ¥0.17 12.¢ | 1.4
Deck department 3/ ivieivnenncsrccersorsoanoneses | 1,545 17 13.3 1A 15 10.7 1.36
Chief MALeB covieevcrovsnorecncssacacesrencases 270 22 13.3 1.65 .19 11.1 1,7
vevessscese 273 «17 12,1 1,43 16 11,0 147
278 16 11,9 1.34 W15 10,8 1.37
essesnnssnsnss 213 «19 16,9 1.13 .18 4.1 1,26
Rod40 OFFICOIE® ., civesnsoveccscrcesccsanssnnces 295 .19 1.6 1.33 78 10.2 1.34
Chief pursers, pessenger ...... cresssans 20 .30 25.0 1.19 - - -
Pursers, dry-cergo and tenker . vee 131 Jde 13.7 75 .08 11.5 70
Assistant pursers, vassenger .. eesssesenee 24 - - - - - -
Fgine department 3/ ..ecevececicncicsnconanncenss | 1,550 «23 15.2 1.54 «19 13.4 1.45
Chief engineers .....ccceveenen “escssssecen 270 o36 1.8 2.46 27 1.2 2.39
First assistent engineers ..... Vessssesnsa 270 o24, 13.3 1.81 19 111 1,68
Second aseistant engineers .....ccececcvirrenes 282 W17 1.7 1.43 36 10.6 1.47
Third assistent engineers .......cocv...0e ceeee 297 «19 16,2 1.15 17 15.2 1.%
Junioy third assistant englneers .ceevevececcqe 337 22 2.7 1.03 o1 20,8 1.01
Licensed Junior engineers ......eeeceesvecccnce 95 .23 6,3 3.60 15 3.2 4.73
Al unliCensed SOABEN cesesescircersrrcoisorsaresanes 19 25.1 7% .10 10,1 95 | $0.05 6.1 | $0.79
Deck department 3/ .... .13 1.8 90 A2 1.4 1,05 @/ 1.0 45
BOSUNS .esesrercnoes 57y 12,0 1.1 13 10.9 1.2 - - -
Carpenters ....ceevsee W19 16.7 1.1 17 15.1 1.15 - - -
Deck maintenance ..... 17 18,1 .9 17 16,8 1.01 &/) 3 .05
Able-bodied seamen ... 13 4.7 &9 A 10.0 1,12 .0l 1.6 48
Ordinery SOMMeN .o.coocveosrssstcesssccroansoss n 11 U5 M J1 12.1 87 - - -
Engine depart®nt 3/ seeeicariecicieiiiorasoccoses | 3,139 LA | 19,8 W72 .10 11,8 87 &) .8 .26
Unlioensed junior engineers ....... - - - - - - - - -
Eleotriciens ....... a3 22 16.0 1.% .18 13.1 1.34 - - -
Second electricians 222 «28 2.1 1,28 .16 12,6 1,25 - - -
Engine maintenance . 54 27 61.1 oL .06 22,2 .28 - - -
031618 .ovevrovonsocsacne sasssccce [-<h .13 21,5 o .09 1.1 85 +Cl 1.8 29
Firemen, water tenders ....ccceeses 805 a2 17.4 67 .20 n.2 . ) . .28
WIDOES 4uvvvtcacnssssoceroescnocscraccsssrnonne 684, Jd2 4.8 .78 1 12.9 o84 ) .7 2
Stewarde department 3/ ...eeecvceiecnrconcosenres | 4343 +26 37.6 »70 .07 7.8 .93 A2 L2 .83 | $0.03 14.8 | $0.20 | $0.04 6.6 | $0.54
Chief stewards, passenger c....cececeee 12 +50 4.7 1.20 - - - - - - - - - - - -
Chief stevards, dry-cargo and tanker 2{17. 52 46,1 1.13 .16 11,8 1.33 o24 12.6 1,88 «C1 5.5 .18 Ja1 23.6 45
30 27 43.3 62 - - - «27 43.3 62 - - - - - -
116 <09 14,7 59 - - - «09 14.7 <59 - - - - - -
265 b2 57.0 73 .13 11.3 1.19 1€ 21.9 7 .03 18.9 .18 .08 23.0 W35
29 52 61,2 .85 a2 .0 1.13 .28 26.0 1.09 04 224 18 .08 22.4 .36
Assistant 0ooks, DRBSONGEr .....csceevsccneracs 63 04 1.1 .38 - - - .04 1.1 .38 - - - - - -
Assistant oooks, dry-cergo and tanker ......... 207 ] 46,5 ) 4 14.5 +98 ] 17.8 €9 .03 17.5 .18 KA 5.4 .73
Stawards, DRSBENEET .u.c.cevcescestcsesersarnes 344 04 8.4 47 - - - 04 7.8 | .50 &/) K +01 - - -
Waiters, DASSONGEY ....ccsseoescccrcassescnoses 35 16 56,7 «29 - - - «03 5.9 50 13 56.2 o2, - - -
Mossmen, 81l ShiDS succresrecrrcscncsassccssses | 1,816 «28 8.4 oTh 09 1.5 +80 11 13.9 - 02 13.8 .17 404 5.6 76
BellboyS, DRSSONEEYr oveesecercsscsssvasorasasses 61 36 39.3 +90 - - - o35 b 1.2 0 14.8 #04 - - -

1/ Data relate to latest trips ending prior to Jurne 1957.
2/ Includes other payments, such as for penalty cargoes, no linen, etc., in addition to those shown separately. Does not include nonwatch pay, uniform or tool allowances, which were con-~

sidered as part of the base pay.
3/ Includes data for other ratings in addition to those shown separately.
4/ Less than Y, cent.

NOTE: Where entries are omitted, data were either not applicable or not computed.
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(Average daily earnings of seamen manning seagoing ships in tne United States Maritime Industry while on port payrolls, 1/ all ports and by coast,

TABLE A-14. AVERAGE DAILY EARNINGS — ON PORT PAYROLLS

May 1957 2/)

All ports Atlantic and Gulf Coast porte West Coast ports
Average daily Average dailly Average daily
Rating Number Average emium Mumber Average premium Fumber Average promium
of deily : P & of daily ¥ of daily
seamen | eernings 3/ | pone Earnings seamen | earnings 3/ | Hours Earnings seamen |earnings 3/ | mpours Earnings

A1l seanen (except masters and oadets).............. .90 .. 220,22 28 $6,04 Las L S0l 2.5 | %568 22563 2 308
A11 licensed SEAMSN .........eccevsecnccsvsccsarnane 2,454 $28.92 2,3 $7.62 1,795 §29.03 2.4 $7.7% 659. $28.62 2,2 $7.27
Deck Aepartment 5/ v.uveeeeevenneeccsecnssscnnens 1,209 27.98 2.6 8.47 895 28,00 2.7 8.64 31, 27.92 2.5 8,01
Chief mates .o.....cu0e ssesssssnscesess 223 39.12 3.8 12,85 158 39.13 3.8 12.95 55 39.12 3.7 12.58
Second mates ....ceviecncen cevesstensssaens 210 28,48 2.9 9.24 155 28,22 2.9 9426 55 29,20 2.9 9.20
ssesseresssnsessns 209 25,49 2.4 7.62 154 25,20 2.4 7.55 55 26,29 2.4 7.91
ssesse 207 24,17 2.3 7.48 152 24425 2.4 7.67 55 23.93 2.2 6.95
Radio officars ....cc00esevses essvsssssnes 231 244,66 2,0 6.3 17% 25,06 2.1 6,81 55 23.38 1.5 4.77
Pursers, dry-cargo and tanker ....cesceevecans 14 24,28 2.0 6.42 7 24,07 2.1 6.52 » 24,68 1.9 6.22
Engine department 5/ ...... 1,245 29,3 2.1 6.79 900 30.06 2.1 6,86 35 29.26 2.0 6,60
Chief engineers ,...... 207 38,93 .3 142 158 37.93 Jd 42 49 42.17 1.1 4466
First assistant engineers . 213 39.51 3.8 13.28 158 40,21 40 14.00 55 37.50 3.3 1.2
Second assistant engineers cersssssrane 213 29,28 2.8 9.01 158 29,07 2.9 9.29 55 29,91 2.6 8.24
Third assistant engineers ..eeeeescescecse.ors 262 25,16 1.9 6.13 196 25,06 1.9 6.01 66 25.46 2.0 6.48
Junior third assistant engimera teerseesecsns 257 22,52 1.7 5.35 164 22,63 1.8 5.67 93 22,32 1.6 4.78
Licensed Junior engineers ..........cceseceens 90 2,21 1.4 4.53 66 22,61 1.5 4.1 24 .12 1.2 3.81
A1l unlicensed SEAMBN .....ieeererssorierscccsasenns 7,543 17.39 2.7 5.53 5,640 16.35 2.6 5.03 1,903 20,47 2.8 7,02
Deck department 5/ cceescsecrassessnsssscerconees 2,763 18.56 3.0 6,45 2,034 17.19 29 5.79 729 22.40 3.2 8.28
BUNB ooveeoosrarecsssncsnanssencecs sansason 217 2,28 2.8 6.46 165 21,15 2.6 5.55 52 25.87 3.4 9.36
Carpenters ..eseeeevcsccecces cessesanee 145 21,21 3.0 6,90 90 20.04 3.0 6.17 55 23.1% 3.0 8.10
Deck maintenancs .,.......... vesssess 467 19.%4 2.9 6.75 324 18.34 2.7 5.7 143 23.22- 3.3 9.09
Able-rodied seamen .......... 1,306 18,95 3.1 6.90 986 17.54 3.0 6.22 320 23,30 3.1 8.58
OPdINATY BEAMEN sivesvesecsenrsorscrannnrosses 616 14.99 3.1 5.40 457 13,66 3.0 496 159 18.44 31 6.67
Engine department 5/ ....eveireciossctcscnvennns 2,405 17.14 2.2 4.85 1,79 16.36 2.1 Lo, 606 19.44 2.7 6,68
Unlicensed junior engineers .....cceee.s. .....’ 57 214.84 -4 47 55 14.73 o2 36 2 18,00 1.3 3.51
Electricians .cvciveecnscse 210 23,84 2.5 5.93 158 21,88 1.9 3.96 52 29,78 43 11,92
Second elesctricisns , 135 23,33 2.9 7.05 86 20,54 2,1 4440 49 28,22 4e2 11.69
Engine maintenance .. 100 14.56 K3 1.32 85 14.25 K 1.17 15 16,27 9 2,15
011ers covecocrcnncness 637 17.53 2.9 6.19 480 16.79 2,7 5.56 157 19.79 3.4 2.13
628 18,55 3.4 7.20 478 18,19 3.4 6.98 150 19.69 3.3 7.9
519 11.79 .6 1.10 430 11.58 7 1.04 19 12.40 K 1,28
Stewards departiment 5/ seevesecevessecscascoccans 2,375 16,28 2.7 5.15 1,807 15.40 2.7 4,96 568 19.08 2.5 5.7
Chief stewards, dry-cergo and tanker . 197 23,01 3.3 7.38 245 22,25 3.5 7.35 52 25,12 2.7 Toddy
Cooks, dry-cergo and tanker s.ecescceces 207 ‘20,31 2.8 6.32 152 19.16 2.9 6.08 55 23,48 2.5 6.99
Cooks and bakers, dry-cargo and tanker ....... 195 19.62 2.6 5.93 145 18,84 2.8 5.80 50 21,99 2.3 6.30
Assistant cooks, dry-cargo and tenker ........ 205 18,48 2,8 6.40 145 17.13 2.9 5,97 60 21,74 2.8 7.69
Messmen, all ships ....ovevecrecvnscsccssnaons 1,304 14.05, 2,7 459 961 13.14 2.8 448 343 16.60 2.4 4490

1/ 1ncludes data for seamen while on separate port payrolls or coast payrolls which preceded sea payrolls. If no separate port payroll was prepared, the time in port was not included in

this tabulation.

2/ Data relate to latest trips ending prior to June 1957.
3/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of
work, and war-risk bonuses. in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.

4/ “Total of overtime and penalty time.

5/ Includes data for other ratings in addition to those shown separately.
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TABLE A-15. AVERAGE DAILY EARNINGS — BY SUBSIDIZED STATUS, ALL PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry
by subsidized status, May 1957 1/)

Subsidized ) Nonsubsidized
Average Average dail:
Rating Musber Average Number Average
of daily P”'i‘“g of daily premiwm
sesmen | earnings 2/| Hours | Earnings | %esmen |earnings 2/| Howrs | Barnings
All seamen (except masters and cadets) ......... | 23,007 [ _$20.38 26 $5.92 a8 1 20,56 2,8 $6.34
All 1icensed 868MEN v.uiceevrsvsssrsrsescsncans 3,293 $29.40 2.7 $7.90 4,638 $29,66 2.8 $8.14
Deck department 4/ «.ccoeoecissesccesnccscns 1,584 29,09 3.1 9,27 2,304 28,57 341 8.9
Chief MAteS .. ..0veveenoneococcnsneensne 282 36,76 3.1 10,28 47 34,71 3.3 10.20
Second MAteS ...c.esecevcctsencrscscsacne 8 30.10 345 10.24 476 28.45 3.2 8.88
Third mates .c.ececcececvecssesssoccncses 286 27,92 3.3 9.48 476 27.10 3.2 8.8
Fourth metes ...cocveecescscvescaccscasss 269 26,75 3.5 9.7 291 25.47 3.2 8,60
Radio officers . 282 27.69 3.2 9446 476 26.90 3.0 8.75
Pursers ........ 178 23.22 1.6 4499 9% 2.7 1.2 3.69
Engine department 4/ ..ceceeeveccvsccscscoans 1,709 29.68 2.2 6.63 2,334 30.73 2.5 7.38
Chief eNgiNEBI® ¢...eocseesrsscacccsncnss 282 40,31 7 2.7 476 38,00 ob 1.43
First assistent engineers .....cevcvvveee 282 3446 2.4 799 472 3.7 3.3 10.20
Second assistant engineers .............. 282 28,85 3.0 8,54 47 28,46 3.0 8,65
Third assistant engineers ...cevvvcevccse 358 26,05 2.5 6,99 476 26,85 3.1 8,86
Junior third assistant engineers ........ 360 25.02 2.9 7.76 350 24.81 2.9 7.7
Ticensed junior engineers ............ese U5 21,86 1.6 4,34 JAl 25.96 2.7 797
All unlicensed SEAISN ....cevt0ss0vt0sccrncrnns 9,724 17,32 2.5 5.24 15,193 17.78 2.8 5.7
Deck department 4/ .. 3,550 18.07 2.8 5.98 5,762 19,02 3.3 6.92
Bosuns .....e0.0 232 21.34 2.5 5.7% 473 22453 3.2 7.29
Carpenters «c..ccene . 167 21,06 2.7 6,58 196 21,66 3.0 6.98
Deck maintonance .....ceccecceccoccocrans 594 18,76 2.3 5.48 805 18.87 2.5 . 5.7%
Able-bodied SEAMEN .ccecessrrrctoccsssnes 1,681 18,72 3.0 6.5 2,851 19,30 3.5 7.56
Ordinary SOAMOD ceeccrecerccrscorsccrcnes 826 14052 2.8 5.11 1,336 14,78 3.1 5.
Engine departmanit 4/ ...vcenniiceceiccrncans 3,208 17.17 2.3 4.1 4,966 17.36 25 ) s51
Unlicensed junior enginsers .........cecee 112 15.79 K 1,36 121 17.07 1,1 243
Elootriclhng c..cveeiccrcrccesvrasscceasee 279 23.32 2.3 5440 317 24,92 3.0 6.88
Second electricians ........coceveeee 196 22,37 2.3 5.75 231 23.56 2.9 6.91
Engine maintenance ........ccevcecveaenen 94 14,36 5 1.19 67 19.10 2.6 5.48
(2, 3T . 848 17.56 2,9 6,13 1,431 17.29 2.8 5.80
Hre-an, water tenders 832 17.84 3.2 6.48 1,398 17.62 3.0 6.16
cessservessssasrcosssssesesssssnce 45 12,24 9 1,52 1,126 13.04 1.3 2.22
Stowards department 4/ ....c.ecrvevnnncrcnns 2,966 16,60 2.6 4.86 4y 465 16.65 2.7 5.09
Chief stewards ...cccovvvececocasecnosnse 275 23.46 3.2 7.02 413 22,55 3.1 6.82
COOKB secevsssavvssssstcscsssscscasssnsae 277 20,84 2.6 5.8 4 20,28 2.7 5.95
Cooks -and DAXers ...cocescscoccscssccnses 268 20,03 2.6 5.73 443 19.79 2.8 6.02
Aseistant cookB ......cccc00eerecninnnnne 288 18.79 2.7 5.86 480 18,18 2.7 5.83
MOBBION socceecccrcnccncasvsascasscsncoss 1,825 14.11 2.5 4.15 2,582 14.09 2.6 4.32

1/ Data relate to latest trips ending prior to June 1957,

2'/ Includes all wage payments and allowances, such a8 pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals,
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any
value for board and lodging or gratuities.

3/ Total of overtime and penalty time.

%/ Includes data for other ratings in addition to those shown separately.
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TABLE A-14. AVERAGE DAILY EARNINGS — BY SUBSIDIZED STATUS, ATLANTIC AND GULF COAST PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry
by subsidized sta.ti.‘ls, May 1957 1/)

es

Subsidized Nonsubsidized
Average daily ) 1 Average deily
Rating Number Average nivm Number Average i
of daily pre Y of daily d prontun 3/

seamen earnings Hours Parnings seemen | earnings2/| Hours Barnings

A1l seamen (except masters and cadete) ........ 9,342 $19,66 2,6 $5.65 66 $9.9 L 29 $6.17
A1l 1icenBsed BOAMON +..e.ccvectiscnsssccssascces 2,363 $29,06 2.6 §7.63 2,902 $29.67 2.8 $8.18
Deck department 4/ ccoveirioiirioncncsnences 1,24 28,73 3.0 9,05 1,439 28,44 3.0 8.7
Chief mates ...cccvevecncecccovessnrssons 207 36,30 2.9 9.84 309 34.27 3.2 10.06
Second MALES «...iviesrscarnerissasarenes 207 29.79 3.4 10.07 309 28,31 3.1 8,32
Third mates ccvvieroccrecscacocssaessnse 211 27.43 3.2 9.08 309 26,39 3.1 8,69
Pourth mates .....coecvevvsscenccsescansne 201 26,19 3.4 9.52 168 25.10 3.0 8,23
Radlo offiCers .iveeevrcrciovavosncesssces 207 27.37 3.1 9.22 309 26,76 3.0 8,57
PUPSOTS c.ccversetcccrsscscnssonstrcccnss 106 22,28 1.5 454 35 22.47 .6 1,96
Engine department 4/ .ivseeverencevenincsnes 1,219 29.37 2.1 6.29 1,463 30,89 2.6 7.60
Chief enginders .evveececsccvessessssance 207 39.35 5 1.90 309 37.53 o3 1.09
First assistant engineers .........ece0.. 207 34,06 2.3 7.64 305 34493 3.5 10.86
Second assistant engineers ....eeecceveee 207 28,51 3.0 8.63 307 28,51 3.2 9.10
Third assistant engineers .........ceesee 262 25.61 2.3 6.43 309 26,97 3.2 9.08
Junior third assistant engineers ........ 220 2484 2.9 7.75 162 24463 3.0 8,09
Licenged junior engineers ......eceesses. 116 21.%, 1.6 451 26 23.87 2.1 6.35
All unlicensed 36aMEN .vveyiesvscrcsrssonccranse 6,979 16.48 2.6 4498 - 9,763 17.01 2.9 5457
Deck department 4/ civeevssensecsccscnncncos 2,544 16.79 2.8 5453 3,657 17,91 3.4 6.61
BOBUNS s40vvsncrnccssrcescssnscrsossnanne 207 20,00 2.3 4e82 312 21.61 3.1 6.7
9R2 19.29 2.6 5.50 104 21,06 3.4 6.97

331 16,80 2.0 403 480 17.97 2.5 5430

1,249 17.64 3.1 6436 1,832 18.77 3.5 7.38

615 13.60 2.9 5.01 925 14,60 3.5 5.70

Engine department 4/ seeessscessccecsecscons 2,313 16,31 2.1 42 3,207 16,1 2,3 463
Unlicensed jJunlor engineers ........vee.s 109 15.57 R 1.24 101 17.25 1.2 2455
Electriclans .eeesevcecerscnciacesrecssne 207 21.53 1.7 3.65 186 23.50 2,6 5.40
Second electricians ...eceee. ceieccsecee 127 19.98 1.7 3.40 123 2.7 2.5 5.24
Engine maintenance ......ceevvescesscsnse ] 14,02 o4 «89 57 19.46 2.8 5.91
0116r8 ceevesvvcvrcescnrscvcocsnscencsons 625 17.02 2.8 5,72 934 16,69 2.6 5.33
Firemen, water tenders ....eceseeecessces 626 17.49 3.2 6426 930 17.26 2.9 5.90
WIDOTB seeeeserconrossossssasancececsnnee 540 11.75 .8 1.2 0 12.7% 1.3 211
Stewards department 4/ ceceeeeisecrcrreracas 2,122 16.30 3.0 5.25 2,899 16,22 2,9 5.29
Chief 8tevards ....eececessceccassssesess 203 23,52 3.6 7.61 309 22.05 3.3 7.06
COOKB sessessencasensastccrsaccstsranases 203 20.40 2.9 6.10 307 19.93 3.0 6,21
Cooks and bakKers s.eesvesscscecssscssocas 203 19.72 2.8 5.97 296 19.48 2.9 6.08
Agseistant CcookS c.vevesccccsencisssccsane 203 18.54 3.0 6.14 301 17.78 2,9 6,02
MeSSMON seeesvssccrenscorsscsossssssosnee 1,226 13.66 2.9 4455 1,673 13.63 2.9 4e53

1/ Data relate to latest trips ending prior to June 1957,

2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals,
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any
value for board and lodging or gratuities.

3/ Total of overtime and penalty time.

E/ Includes data for other ratings in addition to those shown separately.
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TABLE A-17. AVERAGE DAILY EARNINGS — BY SUBSIDIZED STATUS, WEST COAST PORTS

(Average daily earnings of seamen manmng seagoing dry-cargo snips in the United States Maritime Industry
by subsidized status, May 1957 1/)

Subsidized Nonsubsidized
Average daily Average dally
Rating Number Average Number Average
of daily promiu 3/ of datly | Premiwm 3/
seamen | earnings2/ | Hours Earnings seamen | earnings2/|| Hours Earnings

211 sezmen (except masters and cedets)......... 3,675 1 _$22.20 26 $6.59 7,266 &70 2.8 $6.63
A11 licensed SEAMEN ..evoesseesccnssescorssraee 930 $30.25 2.9 $8,60 1,73 $29.64 2.8 $3.05
Deck depertment 4/ eovevsvsecrossrsesannaes 440 30.03 3.3 9.86 865 28.80 3.2 9.09
Chief MALEB ,evecscccvoreracnvecacassonan 75 38,00 3.5 11,51 167 35.70 3.3 10.46
Second metes ...ceccrtiscrcriainssscieses 75 30.95 3.7 10.70 167 28,71 3.2 9.00
Third mates cecevesvscsscascecaronsacsane 5 29.31 3.7 10,63 167 27.48 3.3 9427
Fourth mates eeccceevececoccnnccenscncens 68 28,41 3.9 10,41 123 25,97 kA 92.12
Radio officers svieececocevecoccsscavenne 75 28,56 3.3 10,12 167 27,15 3.1 9.08
PUP'BEIS ovceosescasscacsoavoncscsssesaros TR 24,61 1.8 5.6 59 22,85 1.6 412
Engine department 4/ ..ec.veeeesccnscssancas 490 30.44 2.5 746 ] an 30.47 2.4 7,00
Chief engineers ...... 75 42,95 1.3 5,22 167 38,85 5 2.05
Pirst assistent engineers 75 35.54 2,9 8,96 167 34.31 2.9 9.00
Second assistent engineers ...........ee. 75 29,80 2.9 8.29 167 28,37 2.7 7.81
Third assistent engineers ............v.. 96 27.25 2.9 8.12 167 26,64 3,0 844
Junior third assistant engineers ........ 140 25,30 2.9 7.77 188 24,.96 2.7 7.38
All UnliCensed SEAMSN seu.s sevsroncscorcrsasson 2,745 19.47 2.5 5,90 5,430 19,16 2.8 6.18
Deck department 4/ seeeeecseecrccseseneacnns 1,006 21,30 2.7 7,10 2,105 20.95 3.1 Tolids
BOBUNE 4400uvavsarccccssenassoasssnccacas 75 25,02 3.1 8,29 16 24.31 3.4 8.43
CAPrPORLOTB soverencsscessvocsscsosccrnses 5 23,23 2,9 7.90 92 22,32 2,6 6.9
Deck BRIntenante ........coeecescecscvens 213 22,27 3.0 8,05 325 20,35 2.5 6.40
Able—bodied seemen ....... teessscnsnee 432 21,83 2.6 7.10 1,019 21,66 3.3 7.88
Ordinary seamen ........ cesessrsenss o 17.20 2,6 5443 Ak 15,19 2.4 446
Engine department 4/ ceceseccocereseccancens 895 19.39 2.8 6.4k 1,759 18.55 2.7 5,9
Eleotricians ,...ccecevccscccsnconccconcs 72 28.48 3.8 10.45 131 26,93 3.5 8.9
Second electricians ......cccneietininnne 69 26,71 3.7 10.10 108 25,60 b 8,81
Engine meintenancs ......coececseccccsscs 15 16.19 1.2 2.81 10 17.05 1.5 3.04
O118P8 civvoncrocnoseassasssscnsascnoones 223 19.06 3.4 7.28 497 18,43 3.2 6.7
Firemen, water tenders .........cceccunve 206 18,92 3.4 7.17 468 18,35 342 6.67
WEDBES ouvvresioenssesonsassascnsosansen 205 13.53 1.1 2433 406 13.55 1,2 2,40
Stewarde department 4/ «...ccecverrcsronens 844 17.37 1.8 3.9 1,566 1744 2.3 4473
Chief 8tewaIrds ...cccocctececsasarcnccnse T2 23.31 2.0 5.34 164 23.49 2.7 6.38
COOKB 4ccovocossonvesosnnnns esse 75 22,02 1.9 5.07 164 20,93 2.3 5.46
Cooks and bekers . .e 65 21,01 1.9 4498 7 20,42 2.5 5.88
Assistent cooks ....ccc0ee . 85 19,38 1.9 5.19 19 18,85 2.3 5.51
MOBBEIBI ¢evveereevosvanscaansessssnscnres 539 15.17 1.6 3,21 909 14494 2.1 3.93

1/ Data relate to latest trips ending prior to June 1957,

2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowance s, pay for serving extra meals,
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately, Does not include any
value for board and lodging or gratuities.

3/ Total of overtime and penalty time.

E/ Includes data for other ratings in addition to those shown separately,
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TABLE A-18. AVERAGE DAILY EARNINGS — BY SUBSIDIZED STATUS—C-2 AND C-3

(Average daily earnings of seamen manning C-2 and C-3 types of dry.cargo ships
in the United States Maritime Industry, all ports, May 1957 1/)

‘
P

Subsidized Nonsubsidized
Rating Mmber | Averags | Average dail Namber Average Average
of dai;.; premiums 3/ of dally premiums

seamen | earnings 2/ | Hours Earnings seamen | earnings 2/ Hours Earnings

All seamen (except masters and cadets) ........ 0 M 2,6 $5.86 6,681 $20,40 2,8 $6,13
A1l 13censed S€8mON +..vcricrcarscrrocsavarvons 2,557 $29.17 2,6 $7.7% 1,562 $29.00 2.6 $7.50
1,223 28,99 3.1 9.23 Vuk] 28,01 2.8 8,26
218 36.73 3.0 10,26 148 34,08 2.4 7.90
218 29,98 3.5 10,16 18 28,45 3a 8,69
Third matesd .ccececessscscosccesscecsncen 222 27,66 3.3 9.28 us 26,27 2.9 8,00
Fourth mates ,..cceoveececcrcrcsccccscesse 208 26.55 3.5 9.61 11&8 25.34 31 8053
Radio off1Cers ....eccccsvascesccscscacss Pk} 27.68 3.2 9.47 18 27,28 3.1 9.18
PUPSers ...ccccicecesssciacsrosscesvesssen 134 23,24 1.7 5.18 33 21,88 1.1 3.47
Engine department 4/ ueeeeeeevcecnesscocces 1,334 29.34 2,2 6,38 799 29.96 2.3 6.7
Chief engineers e...cceccescccccsscssssns 228 40,25 .8 2.8 1.8 38.35 o5 1.7%
First assistant engineers ......ccoccev0e 28 34.25 2.4 7.73 Uk 34,93 2.8 8,9
Second assistant engineers .......cceceee 218 28,54 2.9 8,29 b 28,03 2.8 8,02
Third assistant engineers ........... 278 25.70 2.4 6,51 18 25,38 2.6 7.13
Junior third assistant engineers .... 260 24, 2,9 7.63 174 24,91 2.9 7.73
Licensed junior engineers ......ceeeeeeeee 142 21,80 1.5 4430 29 26,00 2.4 7.23
All unlicennsd SEEMEN cevsecvsccas cosrosrnsones 7,454 17.13 2.5 5422 5,119 17,78 2.8 5.72
Deck department 4/ cieveecevececrcssrcsncans 2,754 17.76 2.8 5,87 1,920 18,68 3.1 6.61
BOBUNB cicicvvtrcecrstcosscsnscrcsrsasecs 218 20,99 2.5 5.7 151 2,41 3.2 7.41
Carpenters ....ccceeevcovcsccssosescscnce 134 20.47 2,7 6,30 ” 21.59 2.9 7.03
Deck mAIiNtenaAN0e ..ceseecccscessossossoes 454 18.33 2,2 5.16 367 19.40 2.8 6.42
Able-bodied S6AMEN secveroresircrosrsness 1,305 18.46 3.0 6,49 el 19,31 3.2 7.08
Ordinary SEEMER .uvcevesccccssccoscsevons 643 14,27 2.8 5.08 435 14.97 3.2 5.49
Engine department 4/ ...ceceveecccsceonscnes 2,433 16.98 2,2 4465 1,688 17.92 2.6 5.39
Unlicensed junior engineers % 15.90 7 1.43 24 16.96 9 2.16
Electricians .....c.00 228 22,83 2.1 4.9 18 25,31 3.2 7.38
Second electricians .. ! 47 22,05 2.2 5.41 17 24,42 3.3 7.7
Engine maintenante ......eoevevsvocconses 73 U5 .6 1,32 2 19.42 2.7 5.68
OLIOTE cevvevevrrsccasacsssnsscrcrsessass 652 17.39 2.9 6.00 L, 17.20 2.8 5.7
Firemen, water terders ........c.cceveene 640 17.81 3.2 6.49 440 18,04 3.2 6.62
WADOIE «ovverereernecnsoannnnvasssssssans 578 12,13 9 1.46 392 13.00 1.3 2.18
Stevards department 4/ seceececoccrcisocaoss 2,267 16,54 2.7 5.00 1,511 16.48 2.7 4493
Chief BLAWATES +..ccoveereeccrsancosoanee 21 23.52 3.4 7.26 L8 22.25 3.0 6.66
COOKB suessseccsosesssnsnsonssncarsanaore 2 20.77 2.7 5.96 U6 20.29 2.8 5.91
Cooks and bakers ..eeecescscsscsssscscone 207 20,03 2.7 5,88 148 19.77 2.7 5.85
Assistant cooks .....0s. 21, 18.73 2.8 6.08 U3 18,25 2.7 5.80
MeSBTAN tieeirreeerenss 1,392 .01 2.6 4.28 921 %04 2.6 4a22

1/ Data relate to latest trips ending prior to June 1957.

y Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals,
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any
value for board and lodging or gratuities. )

3/ Total of overtime and penalty time.

2/ Includes data for other ratings in addition to those shown separately.
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TABLE A-19. AVERAGE DAILY EARNINGS — BY TYPE OF SHIP

(Average daily earnings of seamen manning seagoing ships in the United States Maritime Industry by type of ship, May 1957 1/)

Passenger ships Dry-cargo ships Tankers
Aversge daily Average daily Average daily
Rating Homber Average premimm 3/ Nmber Average promiwm 3/ Nuxber Average prenium 3/
of daily of daily of datly
seamen | earnings 2/ Hours Earnings seamen | earnings 2/ Hours Earnings seamen | sarnings 2/ Bours Earnings
A1l seamen (except masters and cadets),.......... cons 8,713 $18,53 a0 $5.92 222348 1 $20,49 2 $6:17 a8 L {21,387 3,5 $2.54
All licensed seamen ............c000. esevseesasactee 985 $29.10 3.0 $8.58 7,931 $29.55 2.7 $8,03 663 $33.47 3.3 $9.68
Dock Aepartment 4/ suveveeercsserosssososasssronas 586 28,81 3.1 9.36 3,888 28,78 3.1 9.05 322 32,54 3.8 un.n
39 37.64 3.3 10.53 758 35,51 3.2 10,23 ” 39.43 4.8 13.97
52 31.62 3.7 10,62 758 29,06 3.3 9.38 i ] 31.70 3.4 9,80
59 29,00 3.5 9.86 762 27.41 3.2 9.12 % 29,11 3.4 9.61
50 3.4 9442 560 26,08 3.3 9.15 12 26,9 3.0 8,81
140 28,07 2.9 8.19 758 27.19 3.1 9.0k % 30,57 A0 11,35
83 30.39 2.7 8. | - - - - - - - -
- - - 272 23.04 1.5 454 - - - -
A.uilhnt PUISETE, DASSONGEr ....cocececsncrvan 104 26,03 3.5 11,17 - - - - - - - -
Engine departnent 4/ cessecseossscscasorsssccnases 399 29,93 2.7 7.51 4043 30.29 2.4 7.06 3 34.35 2,8 8.32
Chief engineers «.cesesssosovsvscacassssasasone 46 .72 .6 2.21 758 38,86 o5 1.93 ksl 40,51 3 1.27
First assistant enginesrs .......ccceccncvnnes 45 36.28 2,7 8,40 154 34.61 3.0 9,38 % 38,96 4e3 12.53
Second assistant engineers .......cceeeecvereos kdd 32,00 3.5 9.99 756 28.61 3.0 8.6 7% 31,70 3.6 10.55
Third essistant englneers .......ccovvvvvevecees 7% 28,01 3.1 8,28 . 834 26,51 2.9 8,01 78 29,25 3.2 9.27
Junior third essistant cngmon sesssecsesecas 38 26,08 2.9 7.69 710 24.92 2,9 7.73 32 26,97 2.8 818
i d junior eng 8 cereerecrireriosnnens 1n9 23.61 2.7 7.10 186 2.1 1.8 5.15 - - - -
Al] unlicensed S6AMEN .. ...cceieccerrcccroscnrsicrane 7,794 17.20 3.0 5.58 24,917 17.60 2.7 5.58 2,236 18,43 3.5 6.91
Deck dopamm &/ seeriisicnricicasiiseciriinsens 1,111 19.02 2.9 6,38 9,312 18.66 3.1 6,56 853 20.19 bok 8.7
7% 24.82 3.4 8,05 755 22,08 2.9 6,7 43 23.50 3.9 8.39
66 22,05 3.1 717 363 21,38 2.9 6,80 - - -
146 19.7% 3.1 6.9 - 1,39 18.82 2.4 5,63 m 19.69 3.6 7.55
529 19,12 2.9 6,51 4y532 19.40 3.3 7.19 383 21.38 46 9.63
172 14.92 3.0 5.4 2,162 14.68 3.0 5eR4 208 16.38 4e5 T.42
Engine department 4/ ceeveevcoccssecssossronsorens 1,054 17.44 2,2 456 8,17 17.29 2.4 4497 789 17.81 2.9 579
Unlicenséd junior engineers ........scesceseoes 60 17.80 1.6 3.40 233 16,46 «9 1.92 15 21,04 4.0 8.28
Eloctricians cocceccrrorccsscssccccorssnos 62 24.97 2,9 6.46 596 2417 2,6 €,20 3 19.34 8 1.6
Second electricians .. cevesesersensrerace 83 22,7, 2.6 6.27 427 23.01 2.7 6,37 - - - -
Engine maintenance .. tevssvesesssinsrens 64 16,22 1.7 3.44 141 16.33 1.4 2,98 5 19,83 3.2 646
011ers .cccovssccncenes I 198 16,72 2.6 5.28 2,29 17.39 2.8 5493 25 18,02 3.2 6.64
Pireman, vater tonders «i...c.voveevncerreccenss 273 16.45 2.4 439 2,230 17.70 3.1 6,28 20 17.70 3.1 6.33
WADBDE .ovuvcssscsascscsssccccsansrsoranssssses 157 12.81 1.3 2.01 1,971 12.72 1. 1.94 190 13.22 1.6 2,75
Stowvards departent 4/ ..ccssccccssccnvonrvascscee | 5,629 16,79 31 5,60 7,432 16,63 2,6 5.00 5%, 16.71 3.2 5.73
Chief stewards, DASSONEET s.veesrerceresoarcnse 50 32,04 46 9,85 - - - - ~ - - -
Chief stewards, dry-cnrgo and tanker .o.eeee.es - - - - 748 22,88 3. 6.9 ks 23,68 3.6 7.83
BEOT soovvecsncseacssasns 65 26,19 47 10.18 - - - - - - - -
Chefs, puuncu- S 72 31.54 46 10,38 - - - - - - - -
Cooks, passenger ........ eesesssssvntsacesetse 358 24.39 3.8 8,39 - - - - - - - -
Cooks, dry-cargo ANKEY sevrerrererisiirene - - - - 749 20.48 2.7 5.90 70 20,95 3.2 6.85
Cooks and bakers, dry-cargo apd tanker ........ - - - - m 19.88 2.7 5.9 42 19.69 3.1 6.48
Apsigtant 000ks, DABSONGOY ..ieersiveciccscasen 246 21.79 3.8 8.10 - - - -’ - - - -
Assistant cooks, dry-ecargo and tenker - - - - 768 18,41 27 5.84 '3 18.49 3.1 6,26
Stewerds, passenger .... 1,108 14.78 2.9 477 - - - - - - - -
Vaiters, passenger 1,103 15.51 3.3 5.50 - - - - - - - -
Measmen, all ships 1,022 14.25 2,6 4e38 4y 407 14.10 2,5 &od. 346 13.8 3.0 4.88
Belltoys, pessenger ..... 208 14.04 33 5,06 - - - - - - - -
pi .

1/ Data relate to latest trips ending prior to June 1957. Data on tankers exclude those operated by oil companies.

2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of
work, and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodgmg or gratuities.

y Total of overtime and penalty time.

4/ Includes data for other ratings in addition to those shown separately.
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TABLE A-20. AVERAGE DAILY EARNINGS — DRY-CARGO SHIPS, BY COAST

(Average -daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry
by coast of departure, May 1957 1/)

Atlasntic and Gulf Coasts West Coast
Average dail, Aversge dail;
Rating Number Average premium 3/ v Muamber Average preng.:m 3/ d
of daily of daily

seamen | earnings 2/ Hours Earninge seamen | earnings 2/ Hours Eernings

411 seamen (except masters and cadets) ........ 22,007 §1g!81 2,7 %2!2"‘ 10,843 §21!§2 2.7 86,62
" 11censed SEAMEN seiiivecrecrsrereesinsasone 5,265 $29.40 2.7 $7.93 2,666 $29.35 2,8 $3.24
De~k department 4/ ..veeevceecrvenncns 2,583 28,57 3.0 8.89 1,305 29.21 3.2 9.35
Chief mates .......... 516 35.09 3.1 9.97 242 36,41 3.4 10.79
Second MAteB ...ieveceociairiosracniacene 516 28,90 3.2 9.32 242 29.41 344 9.52
Third mates ....veeceveevecesscccsccscose 520 27.11 341 8,85 242 28,04 3.4 9.69
Fourth mates .....ccovceeccvncsrenccnceasce 369 25069 3.2 8.93 191 %084 306 9058
Radio officers ....ocoveccorrocsssvecesse 516 27.01 3.0 8,83 242 27.59 3.1 9.40
PUrBOrS socacecearscccstsrarscsarvoconansne 141 2,32 1.3 3.90 131 23,82 1.7 5.23
Fngine department 4/ ..vvvivernrivconcrocnas 2,682 30.20 2.4 7.00 1,361 30.46 2.4 7.17
Chief engineers ..vcvecevecesccsscsscnnne 516 38,26 3.7 1.4 242 40,12 .8 3.03
First assistant engineers .......c...eees 512 34.58 3.0 9.56 242 34469 2.9 8.99
Second assistent engineers ......ceceeees 514 28,51 3.1 8,91 242 28,81 2.8 7.96
Third assistant engineers ...........cee0 571 26.35 2.8 ° 7.87 263 26,86 3.0 8.32
Junior third assistant engineers ........ 382 24475 2.9 7.89 328 25,11 2.8 754,
Iicensed junior engineers .........eeeeee 142 22,21 1.7 485 4 24457 2.1 6.11
A1)l unlicensed S€AMON ...scecsecsscsrssscsrsass 16,742 16.79 2.8 5.32 8,175 19.27 2.6 6,09
Deck department 4/ «.veveveecsscsveasaccsnne 6,201 17.45 3.1 6,16 3,121 21,06 3.0 7.33
BOBUNB ,eccccocrvescorsrscscccansscescsse 519 20,97 2.8 595 236 4454 3.2 8,38
CAIDOIEATE +vvvvvernssnesennsnnssnsnnens 19% 20,23 3.0 6.28 167 2.73 2.7 7.40
Deck maintenance ..........coeeeeeecnnssss 861 17,40 2,2 473 538 2.1 2.7 7.06
Able-bodied SEBeN s.eovereececescrannoe 3,081 18,31 3. 6.97 1,451 21,71 3.1 7.65
Ordinary Se8MEN ..ceceesesessersscssooses 1,540 14,20 3.3 5.42 622 15.87 2.4 419
Engine department 4/ c.ii.csescscencesnsacens 54520 16,54 2.2 Lob2 2,654 18,84 2.7 6,13
Unlicensed junior engineers 210 16.37 9 1.87 23 17,19 1.0 2.32
Electricians ...eveceesses 393 22,46 2.1 4.48 203 27.48 3.6 9.51
Second electricians ....c.cevcevovcnceces 250 20,86 2,0 4430 1 26.05 3.5 9.39
Pngine maintenance c.ccecivseccecrscensan 136 16,30 1.4 2,9 25 16,54 1.3 2,90
0116F8 .iocenesesasrcecsssssastssssncessce 1,559 16.82 2.7 5.48 720 18,63 3.2 6.89
Firemen, vator tonders ...cecceeesececses 1,556 17,35 3.0 6.04 674 18,52 3.2 6.82
WIPBTS wecrvesccacocssssvtvcossessvevoncns 1,260 12,32 1.1 1,73 611 13.55 1. 2,38
Stevards department 4/ ceievcessessescncaces 5,021 16,25 2.9 5.7 2,410 17.42 2.1 hobds
Chief SLOVATAS cecessereososcrsssrorasses 512 22,63 3.5 7.28 236 23.44 2.5 6.06
COOKE secoancesscscscsssssnrsosscssnsascncs 510 20,11 3.0 6.17 239 21,27 2.2 5.34
Cooks and B eecen 499 19.58 2.9 6,04 212 20,60 2.3 5.60
Assistent cooke ...... 504 18,08 2.9 6.07 264 19,02 2.2 5.41
MeBEMBN cevesrecscrencane 2,959 13.64 2.8 4a54 1,448 15,02 1.9 3,66

1/ Data relate to latest trips ending prior to June 1957, X

2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals,
passenger allowances, payments for division of work, and war-risk bonuses in addition to premiums shown separately. Does not include any
value for board and lodging or gratuities.

3/ Total of overtime and penalty time. .

4/ Includes data for other ratings in addition to those shown separately.
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TABLE A-21. AVERAGE DAILY EARNINGS — BY TYPE OF DRY-CARGO SHIP, ALL PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected types of dry-cargo ships, May 1957 _1_/)

Vietory (VC-2) Liberty (EC-2) Cc-2 c-3 Bulk earrier (dry)
Average| & d Average|Average daily Ave: | Average daily Aver Average daily Aver: A daily
Rating Bumber| gq51y m ;/m Namber| 4aily | premium 3/ | Muber da;i.ga promium 3/ | Number| d.l:l.’l..yge fweaium 3/ [ Mamber| dd.;.yga ;:geun 3y
of sarn~ of earn- of earn- of earn- of earn=
Beaneniings 2/ Hours|Barnings| ings 2/|Hours|Earnings ings 2/] Bours|Barnings| 8°83e0| s 00 o / | Hours)|Rarnings inge 2/ |Hours |Earnings
am (except masters and cadets) ...... | 5,067 1§20.05 | 2.3 | $5.32 |2 500 2.2 $2,36 W 2.6 | $5.83 16,035 2,70 36,22 [3.a36 192004 | 20 ) $6.43

All licensed BeamEN ...icieiesnitcnsirronneas 2.5 | #7.38 $30.79 | 3.3 | $9.68 | 2,615(829.24 | 2.6 | $7.64 |1,504 [$28.88 | 2.6 | $7.67 871 {$30.44 | 3.1 | $9.10
2,8 | 8.8 29.84 | 3.7 | 10.90 | 1,265| 28,76 | 3.0 | 8.90 731 1 28,35 | 2.9 | 877 434 | 28.% | 3.3 | 9.6

2,31 7.73 36,18 | 4.8 | 14.66 236] 35.46 | 2.7 | 9.3 130 | 36,01 | 2.9 9.63 103 | 34.63 | 4.0 | 22.07

3.0 ] 8. 29.21 { 3.5 | 10,33 236] 29.57 | 3.4 9.68 130 | 28,96 | 3.2 | 9.36 103 | 27,78 | 3.0 | 8.57

3.0 831 28,61 | 3.9 | 11,12 236] 27.28 | 3.2 | 8,91 13 | 26.80 | 3.0 8.52 103 | 27.69 1 3.3 | 9.35

3.3 8, - - - 226| 26.06 | 3.3 | 9.03 130 | 26,02 | 3.4 | 9.45 20 1 25.35 1 3.3 | 8.88

Radio off406rs .ecveveercacenncecrscans n3 | 27.07] 3.0 | &M 26,49 | 2.9 | 8.8 23] 27.52 | 3.1 | 9.34 130 | 27,51 | 3.1 1 9.37 103 | 26.50 | 3.0 | 8,60
PUrBers ...iiiiititinciiiiiinenciiniien 33 | 2122 | 1.0 ] 3.44 22,5, | 2.0 | 5.70 90| 28.45 | 1.7 | 5.03 T | 22 | 14| 462 2| 26,65 | 2.8 | 9.7
Engine department 4/ ..ccececsescsvcnesacs 606 | 30,061 2.2 | 6.59 31,78 [ 2.8 | 8.42 | 1,350] 29.68 | 2.2 | 6.46 773 | 29.37 | 2.3 6,62 437 | 3191 | 2,9 | 8.60
Chief engineers ..ceveeecesescsiecrcnes 13 ) 38,641 .4 182 37.18 2 +90 236] 39.59 | 6| 2.47 130 | 39.29 K3 2424 103 | 36.98 2 96

34413 | 4.0 |.12.25 232] 34.49 | 2.5 | 8,09 | 130 | 34.56 | 2.7| 8us | 103 35.03 | 4.2 | 12,60
29,68 | 3.4 | 9.8 230 283, | 29| 812 | 1302833 | 2.9 8.29 | 03] 28.08 | 3.2 | 9.4
28,06 | 3.6 | 10.75 2960 25.45 | 2.3 | 6.23 [ 130 [ 2590 | 2.9| 7.34 | 103 | 29.02 | 3.9 | 11,48
23,82 | 3.0 | 7.88 267) 24,64 | 2.8 | 752 | 187 | 25.08 | 2.9 a1 19 | 25.56 { 3.5 | 9.55

- - - 35) 23,34 | 2.2 | 6.04 8 2.0 | 1.2 305 6| 26,75 | 4.0 | .2

18.42 | 3.2 | 6.66 | 8,042] 17.03 | 2.6 5.24 14,531 | 18,05 | 2.7 5,73 [2,945 | 16,96 | 2.9 | 5.63

20,41 1 3.8 1 8,35 | 2,99] 17.58 ) 2.9} 5.8, 1,675 | 19.14 | 3.0 6.77 11,134 | 17.75 | 3.3 | 6.50
23.92 | 3.8 | 8.59 236) .03 | 2.7 5.9 133 | 22.54 | 3. 24 103 | 21.34 | 3.0 | 6.50
21,41 | 2.8 | 7.06 123} 20,30 | 2.7 | 6.13 88 | 21,70 | 2.9 ] 7.17 17 | 23.93 | 4.5 | 10.02
18,01 | 2.4 | 5.18 512| 18.07 | 2.4 5.11 309 | 20,03 | 2.7 6.7% 100 | 17.11 | 2.2 | 4.64
21.32 | 4.0 | 9.10 | 1,420| 18,26 | 3.1 } 6.48 766 119.81 | 3.1 7.18 616 | 18.67 [ 3.4 | 7.17

First assistant engineere .........e.ss 113 | 33.97] 2.3 7.54
Second assistant engineers ............ 113 | 28,581 2.7 8/
Third assistant engineers ............. 13| 26.30) 29| 7.92
Junior third assistant engineers ...... 148 | 24,301} 2.8 7.5
Licensed junior engineers ............. = -

'
#Ranad 8 , o33338 p£a, 3338 B

All unlicensed BEAMON ,...ecvseveenaacercsess | 3,883 | 17,24 | 2.2 4469

Deck depertment 4/ «veereareccrcsservasas
BOSUNB eeesvavenoes cesesvestscisese 21,31 1 2.3 5.66

Ordinary seamen ......... 1441 | 2.4 | 4R 14.96 | 3.1 5.56 699] 14,17 | 3.0 5.00 379 1 15.27 | 3.0 5.72 298 | 1445 | 3.4 | 5.52

Engine department 4/ ...vveeeonen.. 1,315 | 17.22 | 2.2 | 4.60 613 | 16,67 { 2.5 | 5.23 | 2,606] 16.98 | 2.3 | 4.70 |1,515 | 18,02 | 2.5 ] 5,40 964 | 16,40 | 2.4 | 4.77

Unlicensed junior engine N2 16.33] 8] 1.69 - - - - 481 16,471 1.1 | 2.24 50 | 15.96 S5 1.00 5116.75 1.2 | 2.48

Electrioians ............ e 113 | 24.26 | 2.6 | 6.28 - - - - 236} 22.98 | 2.3 | 5.09 130 | 25.37 | 3.0 7.49 22 | 23,15 | 2.5 | 5.53

Second electricians .. 93| 22,73 ] 2.4 | 6,05 - - - - 153) 22.49 | 2.5 | 5.7 11 ]| 23.94 | 3.0 7.44 13 | 20,97 | 2.4 | 5.45

Engihe maintenance .... - - - - 8 118.40 | 2.1 | 4.58 921 15.56 | 1.1 | 2.31 211529 j..7] 1.5 2, | 20.48 | 3.2 .| 6,65
011808 4eevvernnrnaons 339 | 17.60 | 2.9 | 6.04 204 | 17.29 | 2.8 | 5.87 708| 17.20 | 2.9 | 5.4 388 | 17.53 | 2.9} 6.05 309 | 16,93 | 2.7 | 5.

Firemen, vater tenders . . . 339 | 17.68| 2.9 | 6.06 206 [ 17.64 | 3.0 | 6.29 696] 17.66 | 3.2 | 6.35 384 {1834 | 3.3 6.9 309 | 17.00 | 2.8 | 5.69

WADOrS vevuverennnennnas 316 [ 12,47 8| 1.53 138 | 13.45 | 1.5 | 2.7 623 12.33 | 1.0 | 1.68 347 |27 | 1.1 1.87 218 | 12, 13 | 2.06

Stevards department 4/ ...cevecsccceenes.. | 1,123 ] 16,32 ) 2,1 | 4.4 546 1 17.60 | 3.0 5.89 2,4371 16,41 | 2.7 [ 5.07 (1,340 | 16.72 2,61 4.8 847 | 16.55 | 2.9 |~5.46

13| A.77| 2.3 5.23 70 | 22,78 | 3.3 740 2361 23.06 | 3.4 | 7.22 123 [ 22.89 | 2.9 6.61 103 | 22,77 } 3.5 | T.41

113 | 20,06 | 2.1 | 4.87 70 1 20.81 | 3.0 | 6.63 234] 20.41 | 2.9 | 6.03 126 | 20.88 | 2,51 5.77 103 | 19.63 2.9 | 6,05

100 | 19.27 | 2.2 | 4.9 65 | 20.34 | 3.2 | 6.9 232| 19.80 | 2.7 | 5.87 123 | 20,15 | 2.6 | 5.88 88 | 19.56 | 2.9 | 6.3

126 ] 18,15 | 2.1 | 4.80 73 118,24 2.9 | 6.27 236] 18.46 | 2.8 | 6.00 126 [ 18,67 | 2.6 | 5.89 97 | 17.75 | 2.9 | 6.16

2.9 | 4493 | 1,487( 13.90 | 2.6 | 4.34 826 | 136 | 25| 409 456 | 13.62 { 2.9 | 4.60

67} 13,9 2.1 | 3.5 268 | 14.57

1/ Data relate to latest trips ending prior to June 1957.

2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of
work, and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.

3/ Total of overtime and penalty time.

y Includes data for other ratings in addition to those shown separately.
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TABLE A-22. AVERAGE DAILY EARNINGS — BY TYPE OF DRY-CARGO SHIP, ATLANTIC AND GULF COAST PCRTS

(Average daily earnin;s of szamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected types of drycargo ships, May 1957 y)

Victory (VC-2) Liberty (EG-2) c-2 c-3 Bulk carrier (dry)
Aversge| Average daily Average| Average daily Average| Average deily Average|Average daily Average| Aversge daily
Rating Nuber| daily | premium 3/ |¥uber| gei1y | premium 3/ | Mumber| aaily | premium 3/ |Number | qafiy | premdum 3/ | NWPer! dgily | premtum
of | earn- of | earn- of | sarne of earn~ of | earn- -~
seamsnl ings 2/|Hours|Earnings| 86270 |ings 2/|Houre | Barnings| #4280 ings 2/|Hours| Earnings| #¢*™eN | ings 2/ Hours|Earnings| 68®e0iings 2/|Hours|Earnings
A1) seemen (except masters and cadets) ....... | 2,408 189,37 | 2.5 | $5.47 13,307 [$20,07 | 3.0 | $6.64 13,203 319,75 | 2,7 | $5.82 ]3,653 271857 207 1$20,03 | 3.0 | §6,16
ALl 1icensed SEANON .....ocee.cvvoseccsseseces | 554 |$29.43 | 2.6 | $7.72 300 [430.37 | 3.1 1 $9.19 [2,015 |$29.10 | 2.6 | $7.65 904 |$28.64 | 2.5 | $7.41 $30.72 | 3.2 | $9.33

29,16 | 3.4 1 9.8
34,78 | 4.2 | 12,65
27.89 | 3.1 | 87

9.1 439 | 28,13 | 2.9 | 8.48
9445 8l | 35.19 | 2.6 | 8.7
9.95 81 | 28.87 | 3.2 | 9.34

Deck department 4/ sueveesencessessnecseses | 284 | 28,19 | 2.8 | 8.27 152 | 28,90 | 3.4 | 9.98 975 | 28.82
54 | 34.70 | 2.4 7.90 37 | 34492 | 4ed | 13,41 183 | 35.62
54, | 28.85 | 3.1 8.92 37 | 28,24 | 3.2 9.38 183 | 29.71

.

P
ok

54 | 26,79 | 3.0 | 8.35 371 27.46 | 3.5 ] 9.82 183 | 27.27 | 3. 9.05 85 | 26,75 | 3.0 | 8.42 27.80 | 3.3 | 9.39
Pourth mates ...coeecvcectsecnconcncanes 54 | 25.66 | 3.1 | 8.7% - - - - 177 | 25.88 | 3. 9.16 8 | 25.60 | 3.2 | 8.9 25,05 | 3.2 | 8.6
Radio off10ers ...cceveeseresiccsesences 54| 26,83 | 2.9 | 8.58 37 | 26,17 | 2.8 | 8.7 183 | 27.44 | 3. 9,34 8 | 27.04 | 3.0 | 8.9 26.55 | 3.0 | 8.6
PUIBOTE +ovcosescserrsncsoscsnconsosencs 14 | 20.84 | 1.2 | 3.92 4 | 18,04 61 1,97 61 | 23.66 | 1. 5454 20,85 | 2.2 | 3.7 - - -

Engine department 4/ .o.cevevicnnceciennees [ 270 30,73 [ 2.4 7.2 28 | 31,88 | 2.8 | 8.39 {1,040 | 29.37
s, ] 3807 3 1.2 3739 .1 59 183 | 38,73
54 | 3472 | 2.5 | 8.45 37| 33.86 | 4.1 | 12,39 179 | 34.55

Pirst aseistant ong;.noera .
Second assistant engineers ... vesrse 5412921 | 3.2 9.3 37| 28,76 1 3.4 | 9.89 181 | 28.26

sesee

.

4 VoHbLLEL LRLL
[
2

3

2

3

3

3

3

1

2

2

2
Third assistant engineers ............s. 5, | 26.77 | 3.0 8.40 37 | 27.98 | 3.6 | 10.67 298 | 2514 | 2.. 5.9 25.96 | 2.9 7.92 29,14 ( 3.9 | 1.57
Junior third essistant engineers ....... 54 | 24,90 | 2.9 8.04 - - - - 183 | 24,47 ] 2, 7.62 24,72 | 3.0 8,18 . 3.7 9.98
Lioensed junior engineers ........ocesee - - - - - - - - 7% | 2.2 | 1. 5429 60 | 2a,72)1.2] 3.5 26,75 | 4.5 | 12.67
A1l unlicensed SEAMEN ....covsveessaasscsaces | 1,854 | 16,36 | 2.5 4,79 1,007 | 27.01 | 3.0 5,88 [6,188 [ 16,70 | 2. 5.23 |2,749 16.79 | 2.7 5.26 |2, 16.91 | 2.9 5.62"
Deck depart®ent 4/ ..cevevvaccrcsscancsnane 654 | 16,90 | 2.8 5.60 397 | 18,13 | 3.5 7.13 [2,297 | 17.16 | 3.0 5.87 |1,019 17.15 | 3.0 5.93 17.84 | 3.4 6.63

Bosuns ceseecnse ceessssacersrsesaans, 5,1 19,91 | 2.2 486 37 | 22.76 | 3.7 8,08 183 | 20.63 | 2.7 5471 84 20,23 | 2.5 5.40 21,5 1 3.1 | ®.

[ L . R 9| 19.73 | 2.9 6,13 9 | 19.60 | 2.9 6,00 87 { 19.70 | 2.8 5.99 39 | 19.46 | 2.6 5.55 17 | 23.93 | 4.5 N10.02
Dock maintenance ......cccvccsnsevcerces 14 | 16.82 | 2.0 4.15 25 | 17.60 | 2.4 5,01 369 | 17.47 | 2.3 4.81 mn 16,96 | 2.1 4.38 75 | 17.20 | 2.4 4.97
Able-bodied Seemen ..ecceseccrtirssssnse 321 | 17.80 | 3.1 6.50 211 | 19.06 | 3.7 7.90 11,109 | 17,90 | 3.2 6,64 482 18.11 | 3.3 6.7h 520 | 18.73 | 3.5 Tl
OrdinATy 8€ameN ..esecsssscssssessonacen 156 | 13.90 | 3.1 5.03 111 | U472 | 3.5 6,01 549 | 13.87 | 3.1 5.05 243 13.93 | 3.2 5,67 262 | 14.63 | 3.4 5.65
Engine department 4/ ...ceveccroccccccoanns 667 | 16.34 | 1.9 3.83 326 | 15.75 | 2.2 4,43 |2,009 | 16,57 | 2.2 LS 94 16.87 | 2.2 4obds a3 | 16,12 | 2.3 4,62
Unlicensed junior engineers ............ 100 | 16.48 9 1.8 - - - - 45 11642 1 121 ] 2,21 48 15.79 ob 91 5] 16.75 | 1.2 2.48
54 | 2.11 | 2.0 4.0 - - - - 183 | 22,09 | 2.0 he2d, a1 22,79 | 2.2 4.80 10 | 22,03 | 2.1 4.39
37 | 20.16 7 3.59 - - - - 105 | 21.33 | 2.2 4,63 665 22,13 | 2.2 4.65 8] 21,28 | 2.3 485
- - - - 6| 18.43 | 2.1 453 7 | 15.38 | 1,0 2.16 - - - - 2 | 20,90 | 3.5 725
162 | 16,98 | 2.8 5,67 109 | 16,13 | 2.4 4.91 549 | 16,89 | 2,7 5.62 243 16,57 | 2.5 5.22 264 | 16,81 | 2,7 5.48
162 | 16.96 | 2.7 5.65 107 | 17.00 | 2.8 5.80 559 | 17.49 | 3.2 6.27 243 18.03 | 3.2 6.70 264 1 16,91 | 2.7 5.59
WIDOTB oocvvrcecncscosssscannerocssscnns 19 | 1.83 8 1.23 76 | 12.40 | 1.2 1.91 47 | 12,11 | 1.0 1,60 214 12,31 | 1.0 1.62 192 | 12, 1.3 2.09
Stewards department 4/ cevectueresserccacss 533 | 15.74 | 2.8 | 5.01 28, | 16,88 | 3.1 | 5.79 [1,882 | 16,29 | 2.9 | 5.30 816 | 16.26 | 3,1 | 5.33 707 | 16,53 | 2.9 | 5.4
Chief stewerds ..... seesecssscrcares 54 1 21,27 | 3.0 6.30 37 | Q.47 3.3 6,97 183 | 23,04 | 3.6 7.52 i 22,76 | 3.5 740 88 | 22,55 | 3.5 7.39
Cooks eevassenecns tesssssssssessecas 541 19.69 | 2,8 5.86 371 2019 3.1 6,55 181 | 20,24 | 3.1 6.25 77 20,18 | 3.0 6,25 88 | 19.72 | 2.9 6.1
Cooks and bakers ... sesecscecssrases S4 | 19.04 | 2,7 5.72 37121990 | 3.1 6.57 183 { 19.63 | 2.8 5.99 n 19.83 | 3.0 | 6.26 75 | 19.39 | 2.9 6,10
Assistant cooks .. eosesescstcecrssee 54 | 17.53 | 2.8 5.7 37| 17.70 | 31 6,38 183 | 18,49 | 3.0 6024 ” 18.09 | 3.0 6,04 80 | 17.63 | 2.9 6,05
MESBION «..covcasscsstererssscrevossacss 317 | 13.26 | 2.7 LoD 136 | 13,69 | 3.1 4e89 [1,240 (13,73 | 2.8 4.59 496 o 3.1 4.65 37% | 13.57 | 2.8 4.50

1/ Data relate to latest trips ending prior to June 1957. s

y Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of
work and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.

3/ Total of overtime and penalty time.

4/ Includes data for other ratings in addition to those shown separately.
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TABLE A-23. AYERAGE DAILY EARNINGS — BY TYPE OF DRY-CARGO SHIP, WEST COAST PORTS

(Average daily earnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected types of dry-cargo ships, May 1957 y)

Viotory (VC-2) Liberty (EC-2) C-2 C-3 Bulk carrier (dry)
| Average| Average daily Average|Average daily Average| Aversge dailyl| Average | Average daily Average| Average deily
Rating Nasber! agny | preatom 3/ |Mmber| dat1y | premium 3/ |MEbeTlagily | premtum 3/ |M®ber| “aaily | premium 3/ | Mber| aaily | premium 3/
of earn~ of SAXrD~ of earn- of SArn- of SAT D~
seamen| ings 2/| Hours|Rarnings """ings 2/ | Bours Beamod|sngs 2/|Hours|Earnings] 568MeR} ings 2/ IHours|Earnings | #6880 1,04 2/ Hours|Earnings
A1 seamon (axcept mesters and cadote)........ (2,679 2 e Iagaue [ 2o | s 20t L0 (20200 L0200 L206 L B0t |00 1900,00.0 2,0 | $0.24
All 1400NS0A BEAMBND ¢ oottt reresnsntoccsncons 650 | 428,81 | 2.4 | $7.10 286 |$31.24 | 3.4 |80.19 600 |$29.70 | 2.6 | ¢7.60 600 | $29,23 {1 2.8 | $8.05 14 | $29.04 | 2.8 | $8.02
Dock department 4/ ..c.iovvcerescrecoseanes 31, | 28,05 | 2.8 8,09 146 | 30.81 | 4.0 | 11.85 290 | 28.58 | 2.9 8,16 29 28,67 | 3.1 9.22 Th | 27,99 | 3.1 8.62
Chief MRLOS ..ccvvivinrreneccancsccsnncs 59 1 34,07 2.3 7.58 33 | 37.59 | 5.2 | 16.06 53 | 34490 | 2.4 { 8.03 49 37.38 | 3.4 | 11.17 15| 33.72 | 2.8 | 8.69
Second mates .... tesseeniereseorennn 59 | 28.09 | 2.8 8,04 33 130,31 | 3.8} 11.40 53 | 29.09 | 3.2 8,78 49 | 29.12 | 3.2 9.40 15| 27.12 | 2.9 7.7
Third metes ... cestesccrasenes 59 | 26,7 | 3.0 8,28 33 ] 29,9 | 4. 12,57 53 | 27.29 | 3.0 8.41 49 | 26.99 | 3.1 8,68 15 | 27.04 | 3.3 9.17
Fourth mates .... sesscsssssssansoses 59 | 26,14 | 3.4 9.21 - - - - 49 | 26,7 | 3.3 8,56 49 26,70 | 3.7 | 10.20 12 | 25.56 | 3.4 | 9.05
Badio officers cioevsccrerecsccrsrscncns 59 | 27,29 | 3.0 8,98 33 | 26.84 | 3.0 8.8 53 1 27.%0 | 3.1 9436 49 23,31 | 3.4 | 10,50 15 | 26,20 | 3.0 8.35
PUFBOrS oooovoccetienncecoccccctaiiianss 19 | 2.5 9 3.08 7] 25.11 | 2.7 7.84 29 | 23.01 | 1.4 3.97 47 23.42 | 1.6 5.17 2| 26,65 | 2.8 9. 77
Engine department 4/ .cescescccncercrsanens 336 | 29.52 | 2.1 €.18 140 [ '31.69 | 2.8 8.45 310 [ 30.75 | 2.4 | 7.08 308 | 29.7 | 2.4 6,94 72 | 30,11 | 2.6 7.40
Chief engineers .....coeeeesssccres reree 59 | 39.16 £ 2.29 33 | 37.48 3 1.25 53 | 42.54 | 1.2 457 49 40,63 | 1.0 3.76 15 | 36.11 o1 v
First sssistant englnoers ....ecveeeceeee 59 | 33.10 | 2.1 é,72 33 | 34.bd | 3.9 | 12,08 53 | 34.30 | 2,3 765 49 09 | 3.1 9.52 15 | 32,03 | 2.5 7.67
Second assistant engineers ............. 59 [ 28.01 | 2.2 6.25 33 | 28.58 | 3.3 9.77 53 | 28,60 | 2,6 | 7.26 49 | 28,0 | 2.6 745 15 | 28,15 | 3.3 9.15
Third assistant engineers ........cec0ee 59 | 25.88 | 2.7 747 33 | 28.15 | 3.7 | 10.84 58 1 26.7% | 2.8 7.55 49 25,80 | 2.8 7.7 15 28.33 1 3.8 | 1092
Junior third sssistent engineers ....... 9% | 2%.75] 2.7 | 7.28 8] 23.82]|3.0} 7.28 8 | 25.02 | 2.7 7.30 8 | 25.42 | 2.8 | 7.65 12 | 24.91 | 3.3 | 9.30
Licensed junior engineers ..........ve0e - - - - - - - - - - - - 2% | 2.66 |1.2] 3.38 - - - -
All unlicensed BEAMBN .....ccevesscecsessssnes {2,029 | 18,05 | 2.0 459 916 | 19.98 | 3.4 7.51 |1,854 | 18,12 | 2.4 5.23 |1,782 19.98 | 2.6 6.46 463 | 17,26 | 2.8 5.68
Deck department 4/ soovervecrnverancecsncas 791 | 18,90 | 1.9 48B4 367 | 22.88 | 4.2 9.68 702 | 18,98 | 2.5 5.72 656 | 22.23 | 3.1 8,08 172 | 17.22 | 2.8 5.7%
UIP o eceocoesonnscocassonsssascsssses 59 | 2.59 | 2.4 6.39 30 | 25.35 | 3.9 9.24 53 | Rd2 | 2.7 o 49 48 | 3.9 | 10,4 15 | 20,09 | 2.5 5.43
Carpentars scevecscccavsccsccsssccroones 50 | 21,72 | 2.3 6,28 13 | 22,67 | 2.8 7.7 36 | 207 | 2.4 6.48 49 23.49 | 3. 8.47 - - - -
Deck maintenanoe ....ccceosssoescavecase 157 | 20,10 | 2.2 5484 17 | 18.61 | 2.5 5443 143 | 19.62 | 2.4 5.90 138 23,83 | 3.5 9,67 25 | 16.81 | 1.7 3.66
Able~bodied 868N ..e.cevsicctrrecrnes 354 1 1929 | 1.7 4.59 201 | 23.68 | 4.4 | 10,35 A (19,54 2.5 5.89 284 2.7 | 2.9 7.93 96 | 18,39 | 3.1 €.79
Ordingary S6AMBN cuvvernrccccsocssccen- . 171 | 1. 1.8 3. 75 | 15.33 | 2.7 heo 150 | 15.25 | 2.6 4.78 136 17.65 | 2.7 5.81 36 ] 13.15 | 2.8 4460
Engine department 4/ c.ocsevccscceonasss 648 | 18,11 | 2.4 5.29 287 | 17712 | 2.9 6.1 597 | 18.35 | 2.5 5.55 601 19,77 | 3.0 6.84 151 | 17.89 | 2.6 5.57
Unlicensed junior engineers ............ 12 | 15.01 o4 «7h - - - - 3|17.22 |1.0 2.64 2 17.49 | 1.2 3.0 - - - -
Eleotriclans ...ccoevavveacscicscsncnnse 59| 26,23 | 3.1 8.26 - - - - 53 | 26.09 | 3.2 8,00 49 W64 | 4.3 | 10,93 12 | 24.08 | 2.9 6.49
Seoond 016ctriclans cu.ececerecceserecen 56 | 24.43 | 2.9 | 7.67 - - - - 48 125.03 | 3.5 | &.48 461 27.92 | 4.2 | 11,38 51 23.08 ] 2,7 Wit
Engine maintenant® ......cccceovneverace -1 - - - 2§ 18,30 | 2.2 4.70 18 ] 16.32 | 1.3 2,92 2 15,29 7 1. 3]117.5 | 1.2 2,51
OL)OYB savocrcsoorocecscsasssessonsasnas 177 | 18.18 | 3.0 6.37 95 | 18.61 | 3.3 6.98 159 | 18.23 | 3.1 51 U5 | 1904 | 3eh | 745 45 | 17.64 | 3.1 6.41
Firemen, water tonders .....ocvveevveess 177 ) 18.33 | 3.0 6.44 99 | 18.33 | 3.3 6.82 137 | 18.34 | 3.2 6,69 14l 18.87 | 3.4 7.22 45| 17.55 | 3.0 6.3
WADBTB cocvvcvnrncscsnccrnsrcsssncnasss 167 | 13.04 9 1.80 62 . 1.9 3.7% 147 | 13.04 |1 1.95 133 13442 | 1.1 2.28 26 | 12,83 | 1.0 1.8
Stewards depertmsnt 4/ .cccveaviericcnnarece 590 | 16.84 | 1.5 3,36 262 | 18,38 | 2.9 6.00 555 | 16,80 | 2.1 | 4.30 525 17.42 | 1.8 4.00 140 | 16.66 | 3.0 5.7
Chisf stewards ....vceracvuracrsscascoce 59 | 22,23 | 1.6 4425 33 { 24.24 [ 3.3 7.88 53 | 23.12 | 2.7 | 6.20 23.11 | 2.0 5.29 15 | 24.03 | 3.5 7.56
COOKB sovusoconsescccnrocnssssassorssase 59 1 20,39 | 1.5 3.97 . 33 ] 21.50 | 2.8 6.7 53 | 20,96 | 2.2 5.28 49 21,97 | 1.9 5.01 15 ] 19.12 | 2.7 5.70
Cooks and bakers ......cccoveecsccncsnss 46| 19.53 | 1.6 4.07 28 | 20.92 | 3.2 TSk 49 ] 20.43 | 2.3 5.39 46 20,69 | 1.9 5.24 13| 20.59 | 3.0 | 6.22
Assistent COOKE .ovvvvesecsessscescnnvee 72 | 18.61 ] 1.6 4.08 3 ]| 18,79 | 2.6 6.15 53 ] 18,38 | 2.2 5.19 49 19.57 | 2.0 5,66 17 | 28.30 | 3.1 N
MOBSEON coserasessocscccsssscsccnsssonss 354 | 14.64 ] 1.5 2.86 132 | 15.48 | 2.8 4498 347 | MhW45 | 2.0 3.51 320 15,16 | 1.6 3.24 80 | 13.83 | 3.0 5.05

2llj Data relate to latest trips ending prior to June 1957,
2/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of

work, and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.
3/ Total of overtime and penalty time.
5_/ Includes data for other ratings in addition to those shown separately.
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TABLE A-24.

AVERAGE DAILY EARNINGS — DRY-CARGO SHIPS, BY NUKBER OF PORT STOPS

{Average daily earnings of seamen manning seagoing dry~cargo ships in the United States Maritime Industry according to number of port stops on trips, all ports, May 1957 y)

5 or less 6 -10 11 - 15 16 and over
Aver: Ave: .t Average| . 5, da: Average |  Ave: Qe Aversge| &
Rating Mabor | 'L | vemtmy/ ) |Mee | Canty'| CRYY | e G000 | QRSP | weber| ST | by
earn- - 0arn. Sarn~
seoman lings 2/ | Hours| Earnings|®®8®eR | ings 2/| Hours| Earnings| seamen |, .. 2/ | Hours | Barnings | ®®%2|ings 2/ | Hours | Earnings
i\ il

433 soamn (xoept nasters amd oadeta)...eeveenrnees L0223 (20T L 208 L 86,0 1 2,005 120,20 | 2.7 2,630 {82050 | 27 | 6,06 | 5,900 re_.z.o 26l s6,0
ALl 1400080 08BBY suvvcvrserccrircrsocsisccasrscnne 2,425 1429.79 2.8 $8,20 { 2,152 | $29.58 2.8 $8.15 1,891 |$29.28 2.7 .76 1,463 | §29.46 2,7 $7.94
Dock Aopartment 4/ c.oecvnrensennaiicesonsossnaees | 1,182 | 28,83 3.2 9.09 | 1,085 | 28.48 3.1 8,94 917 | 28.70 3.0 8,79 7204 | 29,28 3.2 9.45
Ohdef MAtOS . 0accvsviosrorercsoiossnsrsesconss 241} 35.26 3.5 10,92 27 35.02 3.0 9.83 173 ] 35.72 3.1 10,2 127 | 36.53 2,9 9,91
Bocond BALAS Liiiiiiiiirirtisinitrttrttstesinse 241 76 3.2 9.10 27 N 3.2 9. 173 ] 29.35 3.3 9.53 1271 29.97 3.4 9.95
ThITY BRUBS .onvvnvrcsnncactacesoscasrosecsones 245 | 27.46 3.3 9.22 27 26.91 3.2 8.91 173 | 27.24 ‘3] 8.65 127 | 28.40 3.5 9,91
Fourth mateB so.covcrscosrcracrscsscsccsnssanse 128 | 25,86 3.3 490 159 | 25.58 3.2 8, 18 | 25.95 3.2 9. 125 27,11 3.6 9.94
RaAL0 OFff400TS sovovoversccnssnrtrssssccssasnne 242 .98 3.0 8,82 27 26,92 3.0 8.8 173 | 27.%0 3.0 9,02 127 2792 3.2 9,71
PUPBETS ouuacecinecasenseccnsnncracnssnsesseose 7 +63 1.4 both 46 2,00 1.6 483 ™| 23.16 1.1 3.70 n| 2.9 1.9 5.59
Engine department &/ cecccerirarssserceiriisscsones 1,243 | 30,70 2.5 7.35 | 1,067 | 30.7 2.5 7,35 974 | 29.83 2.4 6,80 759 | 29.63 2.3 6.53
Chisf onginesrs ..c..ecoecsrsnssnsonssssnnnsses 241 | 38.33 3 1,19 27 38,7% ) 2.28 173 | 39.04 5 2,04 1271 39.%2 . 2,58
First assistant engineers «..oveevnceccsncocses 241 | 34.83 3.4 10,40 217 3..78 3.0 9.82 169 | 34455 2.8 8,78 127 | 34010 2.3 746
Second assistant engineers ..evsccessiivenrcnae 241 | 28.65 3.2 8,86 217 28,46 3.0 N 1 o 2.9 8.42 127 | 28.68 2.9 8,28
Third assistant engineers ....cocucreennerenrss 2068 | 27,10 3.0 8,50 221 26,40 3.0 8,35 189 | 26.14 2.7 7.68 156 | 26,10 2.6 7.09
Junior third sssistant engineers .........ceeee 160 | 24,96 2.7 .45 184 | 2455 2.8 7476 199 | 24.90 2.8 7.59 167 | 25.30 3.1 8,13
Lioeraed Junior enginesy ....ccosvcecessesseses &7 ) 23.94 2.6 7.26 11 25.05 1.9 5. | 2.9 1.9 5425 55| 21. 1.1 3.04
ALl UNLICONEOA BOAIMN 4ioeeirererrrcierroinsassenacee | 7,808 | 17,29 | 2.8 5.85 | 6,903 | 1727 | 2. 546 | 5,759 | 17.62 | 2.7 5.50 | 4,447 ) 17,59 | 2.6 5,37
Dock Aepartment 4/ c.covviernicrrrannecoerosenense | 2,958 | 29.36 | 3.4 734 } 2,585 | 18,23 | 3.0 638 | 2,142 18.47 | 3.0 6.28 | 1,627| 18.45 | 2.8 6,14
BOBURS +susnvsnoresntscacncosanssnsansnssessons 238 | 22, 3.2 7.36 217 2,02 3.1 6,89 173 | .32 2.6 5.84 27| A9 2.7 6439
Carpontars ...iciveicanies sitnssents vees 124, 52 3.0 6.718 61 a.53 3.0 7.22 99 | .17 2.8 K 79| 21.31 2.7 6.71
Dook maintensno® ceseecsscrssrsrsensass ere 406 | 19.33 2.6 6.07 366 18,16 2.4 5.2 338 | 18.69 2.4, 5.53 289 | 19.12 2.1 5.67
Able~bodied SOMBOR +.vciastsasiiarnnnns veee 1,484 [ 20,08 3.5 7.78 1,288 18,86 3.2 6.88 1,036 | 19,36 3.3 . 541 19.07 3.0 6.72
Ordinary BORMN ..coverrrcecrrec retsnsseravsne 666 | 14.83 3.1 5.34 14 3, 5.35 490 | 14.68 3.0 5.03 3718 | 4.9 2.9 5.16
Engine depsrt;ment &/ ... eeecievcatesnsrccosninese 2,578 | 17.25 2.4 5,01 2,270 16.97 2.3 4,76 1,874 | 17.46 2.4 5.07 1,455 | 17.63 2.5 5,12
Unlioensed Junior engineers .....cesevsorcsaens 50 | 17.83 1.6 3.43 100 | 16.20 8 1.56 36 | 16,11 . 1.7 47} 15.80 o 1.22
FLootri0ans cuversetvrcnciorcecarscassscnrsnns 155 | 24.65 2.8 6.57 164 23.87 2.7 5, 152 | 23.87 2,5 5,61 125 | 24.35 2.7 6,35
Second electrioians ...... .covse 0% | 24.42 31 7.1 120 22,29 2.5 5.7 109.| 22.69 2,4 5.90 104 | 22.91 2,5 6.29
Engine maintenance vyeeeveceveses 59 | 15,73 1.2 2.53 18 17.7M 2,0 4,08 48 | 16,26 1.3 05 36 B 1.5 3.23
0110T8 covecersenvocncannrsnnans 2| 17.22 2.8 5.72 647 17.11 2.8 5.7 523 | 17.64 2.9 2,93 377 | 17.86 31 6.4k
07 | 17.42 2.9 5.97 637 17.54 3.0 6.19 510 | 18.12 32 6.11 376 | 17.9 3.3 6,51
587 98 1.2 2,16 516 12.59 1.1 «87 430 | 12,66 1.0 {:.26 338 | 12.54 1.1 1.7

.85

Stewerds department 4/ ... 2,275 | 16,711 2.7 5.13 2,048 16,52 2.8 5.07 1,743 | 16.7% 2.6 1,365 | 16.51 2.5 472
Ohisf lhvlrdl PPN 238 |- 23,00 3.2 .08 a7 22.Th 3.2 .89 169 | 2.9 32 4499 124 | 22.80 3.0 60
Cool 238 | 20.39 2.7 5.93 27 20,17 2.8 5.93 167 | 20.85 2.7 6.02 127 | 20.71 2.5 5.65
Oooks and 220 | 19.10 2.8 6.03 208 19.90 2.7 5. 163 | 20,08 2.7 5.94 120 | 19.91 2.6 5.66
Assistant cooks . U5 | 18.49 2.8 6,01 22 17.88 2.7 5.M 170 | 18,75 2.6 5.83 131 | 18.7 2.5 5.7
Messmen 1,318 { 14.10 | 2.6 4e31 1,18, | 13.87 2.7 4.32 1,051 | 14.29 2.5 4e29 854 {1 14.17 2.4 4eOh

1/ Data relate to latest trips ending prior to June 1957,
Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of
work, and war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities,

3/ Total of overtime and penalty time.

4/ Includes data for other ratings in addition to those shown separately.
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TABLE A-25, AVERAGE DAILY EARNINGS — DRY-CARGO SHIPS, BY TRADE AREAS

(Average daily sarnings of seamen manning seagoing dry-cargo ships in the United States Maritime Industry by selected trade areas, May 1957 _1_/)

Trade areas
From Atlantie and Gulf Coast to-—- From West Coast to-.
* Atlantic Eurgpe and Mediterranean 1t Intercosstal
Rating Garibbean . Unjted K and_Africs Feoific froifie
Aversge A Average A verage Avers Average A Average Average] Average
wurber [‘daite’| faily  [Wumber|'eire| catly |Mumber|'jasie| datly [Nanber|'iepic| daly |Mmber|'asiye] Gsdly |Mmber|aspie| daily
of | earn- . :f earn~ of | earn-~ Eﬁeﬂﬂ%;_rzﬁ u:; earn- me_2 seﬁmn earp- A, of n | cern- a
seamen |4, jsesmen|y 1 Barn- |seamen 1 N m He - | S0ans ‘arn-
ngs 2/|Hours s ngs 2/1Hours : ings 2/{Hours inga ings 2/|Hours inge ings 2/| Hours inge. ings 2/ Hours —r
211 peamen (exoept masters and - . .
adoth) ovueieniuenveniernnnene LL200R2000 L 20 Ireu20l a5 000065 | 22 225 M%ﬁ?&&%é&fi&é&i&ﬂ 22022,
A1l licensed BeAmen ,,eeaeeeseecens | 1,070 229,33 | 2.9 |93,06] 1,171[$29.69 | 2,8 [92.30{ 1,206 (629,73 | 2.7 |$7.38] 1,22/ {228,90 | 2.6 |27.58} 1,409 [$29.44 { 2.6 187.54 920 829,68 { 2,8 |$3.30
Dack department U ceesssensestbe 5251 22,36 | 3.0 | 2,91 560{ 29,22 | 3.2 | 9.63 619| 28,51 | 2.9 | 3.53 5% ( 22,19 | 3.0 { 3.57 677 28,57 § 2.9 | 3,35 461129191 3,3 | 9.69
Chief mates ,... 9] 35.42 | 3.3 |10.5¢ 1151 35.26 | 3.3 ]10.75 1211 35.90 | 2.9 | 9.53 115( 34,02 { 2,5 [ 2.28] 127] 34.65 | 2.5 | 8.35 9] 36,12 | 4.2 [23.09
Second mates . 99]29.18 { 3.4 | 9.62 1151 29.46 | 3.4 l10.08 1211 28,75 | 3.1 | &79 115) 28,56 | 3.2 | 8,95 1271 29.09 | 3.2 | 8.95 99| 2847 | 3.1 | 9.2
Third mtes ..., 991 27.57 | 3.4 | 9.4€ 1151 27.96 | 3.5 |10.0€ 121 26,99 | 3.0 | 3.47 115] 26,70 | 3.1 | 8.63 127[ 27,38 | 3.2 | 2.76 991 26.94 | 3.0 | 8.60
Fourth mates ...ceseercecsece €6 ] 26.14 | 3.5 | 9.67 T2] 26,19 [ 3.3 | 9.45 104 | 25.44 | 3.1 | 8.39 103 [ 25,53 | 3.2 | 8.85 109} 26.62 | 3.5 | 9.05 35| 24.80 | 3.0 | 8.26
Padio off10ers (secesavensoen 991 26,93 | 3.0 | 3,492 115] 26.97 | 3.0 | 3.86 121| 27.21 | 3.0 | 8,77 115{ 27,20 | 3.1 | 9.08 1271 27,73 | 3.2 | 9.35 99 26.54 | 2.9 | 8.52
12 1 ’ 63} 21.%0 | 1.2 | 3,64 23] 25.47 1 1.7 | 5.12 311 20.32 | 1.0 | 3.40 181 21.75 | 1.3 | 4.31 60] 22.42 9 | 2.97 1712731} 3.2 | 8,92
Engine dopartmant 4/ ..ovreeeees 5451 3C.26 | 2.5 | 7.24 €11 30.13 | 2.3 | 7.07 5871 31.13 [ 2,5 | 7.20 638129.56 | 2.3 | 6.68 7321 30.25 | 2.3 | £.79 4591 30,17 | 2.4 | €.90
Chief engineers ,ovsperecnnee 91| 3294 51 2.0 115] 34,03 3] 135 121§ 29,01 I 124 1151 38.10 o | 1,62 127] 40.20 o7 | 2,39 99| 37.56 3] .29
First acsietant engineers ... 99135.1% | 3.1 | 9.72 115] 35.65 | 3.4 [10.92 121 34.8C | 2.9 | 9.26 111§ 33.50 | 2.5 | 7.92 127 33.69 | 2.4 | 7.57 91| 33.73 | 3.3 105
fecond assistant
engineers ceivvccvesccrnnne 992217 | 3.1 | 2.43 1151 28,39 | 3.0 | 9.93 119] 29.52 | 3.3 | 9.54 1151 28.93 [ 3.2 | 9.19 1271 23.65 | 2.6 | 7.32 991 27.38 | 2.8 | 7.97
Third assietant engineers ... 99]26.37 | 3.0 | .20 146] 26,55 | 2.6 | 7.58| 121| 26,77 | 3.0 | 3.44| 139{25.65 | 2.5 | €.92| 142]27.09 | 3.0 | 9.28 99| 26.56 | 3.0 | 8,78
Junjor third sssistant
engineers ...esceensevscnes 6612519 | 3.2 | 3,70 TIf 24,10 | 2.6 | 7.43 97] 25.05 | 3.0 | 2,18 123| 24,39 | 3.0 | 7.88 192 24,91 | 2.6 | 7.03 45123.49 ] 3.0 | 6.R
Licensed junior engineers ... 46132.49 | 1.7 | 4.9 431 21,76 | 1.8 | 5.01 2| 20,00 3 A 35| 23.22 | 2.0 | 5.37 18| 28,77 | 3.4 |10.05 10} 21.04 5 | 162
All unlicensed seamen ....ccecevees | 3,390 | 17.06 | 2.9 | 5.73| 3,654 16.47 | 2.6 | 5.09| 3,916] 16.65 | 2.5 | 4.81 | 3,834 26,79 | 2.7 | 5.26) 4,398 18.11 | 2.2 In?‘o 2,946 18.78 | 3.3 | 6,91
Peck department 4/ ceceeveoren.s | 1,203 (12,30 | 3.6 | 7.1C) 1,330 17,13 | 2,9 [ 5.93| 1,452} 16,39 | 2.6 | 5,30 1,4401 17,28 | 3.0 | 5.91} 1,660] 18.92 | 2.2 | 5,16 1,237 21.02 | 4.1 | 8.36
Bo 99 122,32 | 3.6 | 7.64 115} 20,57 | 2.6 § 5.50 121§ 20,03 | 2.1 | 4.59 118} 20.55 { 2.7 | 5.56 127| 22,29 | 2.4 | €.23 991 24.67 | 4.0 | 9.37
CArpenters ,.ccceecvsororonce 43120.83 | 3.4 | 6.62 47} 20,70 | 3.0 | €.61 19}119.73 | 2.5 | 5.46 631 19.54 | 2.7 | 5.64 891 21.22 | 2.1 | 5.0 £9121,501 3.3 | 7.43
Deck maintensnce ..ovcvoenece 15% | 18,63 | 3.0 | €.05 195] 17.47 | 2.3 | 4.94 230 17.16 | 1.8 | 4.00 229 17,06 | 2.1 | 4.54 326F 19.78 | 2.2 | 5,72 801777 | 2.3 | 5.07
Atle.bodied seamen ,..4,..0.. 604 [19.07 | 3.9 | 7.97 6341 17,98 | 3.1 | 6.53 715| 17.77 | 2.9 | 6.01 €351 18,14 | 3.3 | 6.78 7491 19,29 | 2.1 | 5.18 5901 21.92 | 4.2 | 9.58
Ordinary seamen scescsveccses 2951 14431 | 3.7 | 5.9 339]33.75 | 3.0 | 4.93 363| 13.74 [ 2.2 | 4.95 3451 14,17 | 3.3 | 5.24 360f 15.11 | 2.2 | 4,11 258 | 15.24 | 3.4 | 5.91
Engine department 4/ vvevssveee. | 1,110[26.72 | 2.3 | 4,69] 1,199 15.93 | 2,0 | 4,131,309 16.56 | 2,0 | 4.03[1,269]16.71 | 2.2 | 4.50] 1,429 13,41 | 2.5 | 5.68 992 | 17,54 | 2.8 | 5.59
Unlicensed junior .
engineers ,..cicecrnineiian 41116.28 | 1,2 | 2,45 22| 16,14 | 1.2 | 2,39 961 16,77 .9 | 1.86 511 15,20 6 | .21 8119.83 | 1.5 | 3.90 - - - -
Blootricians civesveanesresee 0§ 23.50 | 2.7 | 5.7 80| 21,76 | 1.9 | 4.03 104 { 22,11 | 1.7 | 3.60 103122.57 { 2.2 | 4.7 113] 27,00 | 3.4 | 8.92 45| 24.48 | 2.9 | €.77
Second elsctricians ,.,ccvees 69 [22.17 | 2.7 | 5.69 331 19.29 | 1.4 | 2.77 64§ 19.70 | 1.4 | 3.07 67]21.17- 1 2.2 | 4.54 1011 25.52 | 3.3 | 3.91 30]23.8 ] 3.0 | 6,70
Engine maintenance (..vaeaoes 2218.07 | 2.2 | 4.62 491 14.39 £ 11,35 101 17.79 [ 2.0 | 4.14 40] 15.12 4117 23] 16.64 | 1.3 | 3.02 15[ 22.08 | 4.0 | 8.40
011608 veseresercnrensnnrcnss 306 | 16.40 § 2,6 §5.22 3451 16,71 | 2.7 | 5.49 363 | 16.98 [ 2.5 | 5.24 347[ 16487 [ 2.7 | 5.59] 381118.30 | 3.1 | é,56 293 | 18.04 | 3.1 | 6.50
Firemen, vater tendere ,..... 297 117,24 | 2.9 | 6.05]| 345]116.,73 [ 2.7 | 5.57| 3590117.55 |2.9 | 5.95| 355]17.60 | 3.1 [ 6.32] 360| 18.35 | 3.2 | 6.65| 275|17.97 | 3.4 | 6.53
ViPeTs sesesssscrserecscseses RBL 12,63 § 1.3 | 2,13 285 12,00 9 | 1.53 2931 12,23 8 | 134 230] 12.35 | 1.1 | 1.32 3361 13.13 | 1.0 | 1.95 225113.39 | 1.6 | 2.65
Stewerds department 4/ ......... | 1,063]16,03 | 2.9 | 5.25]1,075} 16.22 | 2.9 | 5.20| 1,155} 16.47 | 2.9 | 5.08]1,125] 16,25 | 2.9 | 5.27 1,309| 16,37 | 1.9 | 3.98 8771 17.18 | 3.1 { 5.80
Chief stewards, tanker . 99123.18 | 3.9 | %.20 115} 22,499 | 3.4 | 7.12 1211 22,41 | 3.2 | 6,70 111} 21.90 § 3.2 | é,64 127] 22,64 | 2.1 | 5.15 9| 25,02 | 3.8 ] 8.35
COOXS sesvssesensscnercasrans 99 20,12 | 3.0 | 6,32 115{ 19,63 | 2,9 | 5.%3 119] 20.43 | 2.8 | 6.2 111] 20.31 | 2.9 | 6.21 127| 20,63 | 1.9 | 4.78 99{ 20,70 | 3.0 | £.68
Cooks and bAKETS ..vivecnvens 99| 19.66 | 2.9 | 6,17 111] 19.44 | 2.8 | 5.87 119]19.73 |29 | 5.78 106 19.64 | 2.9 | €.18 114] 20,21 | 2.1 | 5.00 95{20.05 | 3.0 | 6.65
Aesietant GOOKS eevrvvrrrnaes 911,16 | 3,0 | 6,13 112]|17.95 | 3.0 | 6,23 | 121]118.16 [2.7 | 5.7 | 116| 18.33 [ 2.9 | 6.04] 141] 18.56 | 2.0 | 4.78 91} 18.41 | 3.0 | 6.44
MBESMON suvesvrrrocnrarensans €43113.53 | 2.8 | 4.52 €221 13,47 | 2.8 | 444 675[ 13,34 | 2.2 ] 4.38 631] 13,79 | 2.8 | 4.62 97| 14.57 | 1.7 | 3.2 4851 14.27 | 2.9 | 4.81

1/ Data relate to latest trips endirg prior to June 1957. For definition of trade areas see Scope and Method of Survey in appendix A.

Z/ Includes all wage payments and allowances, such as pay in lieu of overtime, tool and uniform allowances, pay for serving extra meals, passenger allowances, payments for division of work,
ard war-risk bonuses in addition to premiums shown separately. Does not include any value for board and lodging or gratuities.

3/ Total of overtime and penalty time.

3_'/ Includes data for other ratings in addition to those ahown separately.
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TABLE B-1. ANNUAL EMPLOYMENT

(Number of seamen and average days of employment _lr/ by selected ratings, all seamen and those considered industry connected, 2/ and by coast of employment
in the United States Maritime Industry, July 1, 1956—June 30, 1957) -

A11 seszmen Industry connected seamen
A11 porte Atlentic and Gulf Vest Coast ports A1l ports Atlantic and Gulf West Coast ports
Rating Cossts ports Coasts ports

Number Avernge Number Average Number Averege Number Average Rumber Average Mmber Average
of days of deys of days of daye of deys of days

seamen vorked seamen worked seamen worked seamen worked seamen worked sesmen worked
A1) seamen (except pursers and reliefmen) ceeeeccosss ] 85!541 212 63,97 gi 19,885 201 %58} 243 49,041 2& 144210 235
A1l licensed seamdn ...icceacercccscsctsantoncansants 16,3c% 233 10,999 231 3,739 238 12,727 258 8,374 256 3,022 262
Deck department 3/ cesvscessconsasecercossenrcnnes 7,999 235 4684 23 1,635 236 6,140 261 3,519 260 1,230 265
MABLETS scecvactsrsccrcrasrassansne 1,004 254 n4 250 290 - 263 19 274 569 M 225 284
Chief mates ..oceverscrcccoctancerses 1,262 255 927 253 335 261 1,007 2% 73R 276 275 2M
Socond MAteB covesevisracvacoscnnis 1,339 244, 1,044 245 295 242 1,099 264 859 265 240 258
Third mates svececscscsvesoccas . 1,604 27 1,209 228 395 223 1,194 254 924 251 270 264,
Pourth mates sicesesccosesccsanse ves 1,060 198 75 199 295 193 670 235 40 232 200 240
Ro810 OFLL00TS ceonnccvscvcssrecnssressanarosse 1,6%0 234 - - - - 1,331 261 - - - -
Engine departmetit 3/ seeeeescossesissrscccnassnres 2,309 231 6,205 228 2,104 239 6,587 255 45195 254 1,792 259
1,378 259 1,106 254 272 279 1,194 27% 954 271 240 298
1,254 243 1,026 240 328 251 1,136 257 832 254, 304 265
1,842 232 1,402 225 440 254 1,544 253 1,152 248 392 268
1,834 231 1,386 230 448 233 1,468 253 1,092 252 3% 257
1,437 201 a7 193 520 216 945 235 521 238 [+ 232
201 - - - - 300 246 - - - -
69,233 207 53,087 2n 16,146 193 51,856 239 40,667 243 11,129 227
24,613 210 18,587 pa¥ 3 €,026 196 19,037 237 14,607 | 241 4y430 224
1,727 228 1,440 233 287 198 1,485 250 1,240 255 245 220
640 219 - - - - 565 228 - - - -
3,111 29 2,140 26 ] 97 26 2,616 233 1,820 230 79 241
Able~bodied seamen ,.....scec00se0s 15,525 220 9,607 22/, 2,918 209 10,192 240 7,767 245 2,425 24
OPdANATY BEBNMBN ovuvecscrcorsrascscrnscscrssns 5,866 180 4520 192 1,346 139 3,734 226 3,240 232 544 193
Engine dopartment 3/ ..ececcccssseiscacossscensens 19,746 206 14,880 209 4y 866 pi 44 14,690 240 11,260 242 3,430 235
Eleotriclans civecececcesccnacenccane 1,239 22 980 228 259 201 N6 257 720 264, 196 234
Second electricians ..ceeecscoscceess . 662 216 - - - - 586 229 - - - -
OL1OrB cevvosescecnsostacsosncnserans 5,799 221 49480 224 1,309 208 4,127 24 3,740 245 987 240
Piremen, water tonders ..c.ceceseovss 4,900 208 3,760 210 1,142 204 3,699 237 2,880 23% a9 238
WAPOTE sececcococncaccascssesscsacsosssscessase 5,005 m 3,820 178 1,275 175 3,195 230 2,460 230 735 231
Stevards department 3/ «...cceevssecsriscesncsrens 24,874 205 19,620 211 59254 186 18,129 23 14,800 245 3,329 25
Chief stewards, all ships ....eceesee 1,649 258 1,300 276 349 191 1,494 27 1,220 286 2%, 213
Chefs, PABSENGEY scccscacrrscscrccens 830 261 - - - - 269 - - - -
505 249 - - - - 455 264, - - - -
1,038 26 700 228 338 1 795 235 560 240 235 224
1,162 222 960 22 202 20 857 247 700 250 157 234
560 21 - - - - 480 264 - C - - -
1,202 184 860 185 42 18, 842 - 29 620 a8 222 220
1,455 2 - - - - 1,060 243 - - - -
Valters, passenger .ccecoscccccccsascs . 1,495 187 - - - - 975 224 - - - -
Messmen, all ShipS c.cescoccescscssssscecesnses n,snm 195 9,460 199 2,419 hC) 8 8,607 229 7,000 230 1,607 228
BellbOYS, DRSEONEOT cecsesssescscscsocacsssssse 440 187 - - - - 330 238 - - - -

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and unions in the industry. Does not include shoreside employment or
employment on inland waterways or the Great Lakes or paid-vacation time. Employment on oil company tankers not covered by these funds was also excluded.

2/ A seaman was considered "industry connected" if he had been employed in the industry at any time during the first half of 1956 and had also been employed after June 30, 1957. No check
wag made to see if he was actually available for work.

3/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coast.
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TABLE B~2. ANNUAL EMPLOYMENT — INDUSTRY CONNECTED SEAMEN,yALL PORTS

(Percentage distribution of seamen who were employed both before and after the year of study in the United States Maritime Industry
by number of days of seagoing employment 2/ during the year, July 1, 1956—June 30,.1957)

Average T |30 ] 0150 |18 20 | 20 | 20 | 300 | 330 360
. NMumber| days |Under| apa
Primary rating of |worked | 30 |unger| = | =) =} <1 <} ] -] =] -] omd

geamen|during |days
: 90 | 2201 250 210 2704 300 | 330 | 360 | over

A1l seamen (except pursers and relief

) IR vererernnenneeene. | 64,583] 203 Jﬁ.ﬁ.&.&&.&" 52168 Do 11103 a6 5.0 o5 1 8,5 | 204

A1l 1icensed BORNEN t...cecessesccscscsacaesses | 12,727] 258 0,6 | 1.1 | 2.1 | 2.8 | 4.6 | 4.8 | 6,9 |10.3 [13.2 18,1 [20.2 [11.7 | 3.7

Deck department 3/ seeecceccncaccacsveasacas 6,240 261 o 91 26| 1.9] 50| 5.315.8; 8.9 113.7 |18.2 [20,0 {13.1 | 4.2
MABLOrS o.iventcenncrsccraciassissacacece P4l 27 - = | 3.2 | 2.3 4ud | 32 | 6| 5.7 |17.6 [23.9 |19.5 {11.8 | 8.8
Chief MALES ..cccvcccrpecstcerccnncinsccs 1,007) 2% S = [ 2,0 2.0] 5.0 | 4.0 | 2.5 ] 8.9 [12.4 (142 (28,8 [15.3 | 5.5
Second MALeB cevervccenrcnircrrscrsconas 1,099) 264 = | 14} 2.3 9] 45 | 45 | 73] 9.1 12,7 [19.6 [20.5 [12.6 | 4.5
Third Bates cecceccccoccrccrenscoccccnses 1,1941 254 8] - | 3.8] 3.4 5.0 4.2 {20.5] 6.7 |17.6 [13.8 [16.8 [15.8 | 1.7
Fourth Mates c.cvsseccccnccsces soionscns 61| 235 = | 5. 3.7 3.7] 6.0 | 8.2 | 8.2 [19.4 [13.4 ]15.7 |12.7 | 5.2 | 2.2
Redio OffiCers ..ccceacsccoceccscrcccnnen 1,331 261 o5 | 23 [ L& | 1.8 ] 4.8 ] 7.7 | 5.0 [ 7.1 |10.1 22,2 [20.0 [14.3 | 3.6

Engine department sesevecstscscstrisstres 6,587] 255 9] 2.2) 2.7} 3.6 42 | 4.3 ] 8.0]11.6 |12.8 |18.0 |20.3 ]10.3 | 3.2
Chief m:l.no‘rlz{........................ 1:191. 276 7 - 1.3 1.3 1.3 | 2.0 | 4.0 | 9.4 [16.6 [22,9 |27.6 | 9.9 | 2.8
First assistent engineers ...cccevescsses | 1,136| 257 - J1 7] 58] 70|51 |70 9.5 9.5125.7 {22.5 |12,7 | 3.7

Second assistent engineers ..c.cevvececss 253 1.0 2,1 1.0 3.9 3.1 | 3.6 | 7.9 |12.4 |13.5 [20.1 [22.5 | 7.3 | 1.6
1,468} 253 51221 1.1 3.8 3.8 | 3.8 12.1 {11.6 [13.2 |16.5 |12.9 {12.8 | 5.6
235 1.7 B8] 3.4)3.4] 78|85} 7.6]16,9 ] 7.6 113.1 [17.8 | 8.8 | 2.5
246 2.7 - 8.0 | 2.7 - 3.3 | 8.0 ] 8.0 |21.3 |18.7 [14.0 |10.7 | 2.7
239 & ] 20] 261] 3.8 5.4 7.3 |10.9 6 [14.9 [15.4 243 | 7.8 33
237 Al 22 2,8 3.4 6.1 | 7.3 (L2 (1.3 [25.7 [16.4 [13.4 | 7.7 | 2.0
BOSUNS ccceocncscnnirsstcstcectrsnccsacas 1,485| 250 - 9] 4.6112.8] 1.3 ] 9.0 ] 9451{12.3 119.9 |15.4 [10.4 |12.2 | 2.7
Corpontors cecevescoccsscsccsvossscconass 565)| 228 1.2 - 8,3 | 2,5 ]18,1 | 1.2 | 6.0 |14.5 | 9.7 |13.1 | 9.7 |10.8 | 4.8
Dock meintenante ccccssessesascscscsccacs 2,616] 233 - beh | 3.1 | 2.1 ] 5.4 | 8.8 [14.2 | 7.3 [15.7 [15.4 |41 | 6.2 | 3.4
Able~-bodiod SOAMEN ...ecacscacsescacesses | 10,192] 240 T 1.5 2.4 ] 3.1 ] 6.5 | 6.4 |10.9 [12.3 [15.2 [17.6 |13.6 | 8.1 | 1.8
Ordinary S6AmPN s.ctceecsncsccccscevocens 3,784} 226 - 3.9 2.7 6.4 5.9 | 8.4 [11.6 |10.5 [15.5 [13.6 |14.8 | 6.2 o7
Engine departxent 3/ .....ceeesesresccscssss | 14,690] 240 81 1.5] 1.7} 4.3 4.9 | 6.3 [12.3 |11.9 |17.7 |14.1 [13.9 | 7.1 | 3.5
Elootriclans ....ev0eve0000cccocccncecscs 916] 257 - Leb - 81 2.3 | 5.9 | 7.4 | 6.7 |24.2 {18,3 [17.6 | 5.9 | 6.6
Second 16ctriolans .....ceeeriacriineses 586 229 | 4.6 | - | 2.4 | 2.4 | 942 | 4.8 [11.6 |16.4 [19.8 | 9.2 | 3.6 | 4.6 |12.4
01108 soccvcevssscrcecccnccecasnsacannas 4yT2T| 244 1.1} .3 2.4 1 3.3 ] 3.9 | 5.8 [11.8 [13.5 [19.1 [12.7 j15.1 | 7.6 | 3.4
Firemsn, water tenders ......ccoosveeeese 3,699 237 5113 1.8 4.0 4.9 | 5.9 [16.0 |10.4 |17.7 |1€6.6 [12.C¢ | 6.9 | 2.0
WIPOY'S ccciessnvccscscsssntccasoscnacsssns 3,195( 230 | 1.1 1.9 6.5 6.8 | 9,0 |11.8 {14.5 {13.2 [14.1 [12.7 | 5.3 | 2.7
Stevards dop-mntz/.......... eevesceses | 18,1291 241 £]22) 291 3.8] 5.2 8,21]9.5[11.6 [11.9 |15.4 [15.7 | 8.4 | 4.5
Chief stewvards, all ships .ccececacerccce 1,494| 273 7 - 3.1 | 2.7 5.0 | 5.5 | Toh | 445 | 8.4 [16.9 [19.1 {19.5 | 8.4
Chefs, PEBSONEET cccvcnscccssccccranccnns 730] 269 - 1271 = | 27182155127 82329 [24.7 | 3.4 | 8.2
CocksS, DASBENEEY +..vevsveccsscncsccsosse 455| 264 - ]22|112] - | 1188 /|5.5|13.2 {17.6 {18.7 114.3 [ 9.9 | 7.7
Cooks, dry-cargo and tanker ..c.eviecceecs 95| 235 .6 - 1.8 | 5.3 ] 6.3 |15.7 |13.2 | 5.9 [13.8 ]10.1 | 8.4 | 3.1 |15.7
Cooks and bakers, dry-cargo and tanker .. 8571 247 - 2,3 61 3.5 5.3 ] 5.8 ] 9.3]18.1 ]10.5 17,2 119.8 | 2.9 | 4.7
Aseistent cooks, PRSSEnger ........ecccee 480 264 - - - 1.0 | 1.0 | 5.2 | 9.4 {16.7 [16.7 |16.7 {16.7 |12.5 | 4.2
Assistant cooks, dry-cergo and tanker 229 - 5,91 5.3 | 3.0]| 4.8 | 9.5 [10.1 }10.3 [20,8 [19.0 | 4.8 | 4.8 | 1.8
Stewards, passenger ......... 1,060| 243 1.9 2.8 2.4 5.7 7.1 | 2,4 ] 7.5] 7.5 |12.3 |23.6 [14.2 | 9.9 | 2.8
Vaiters, passenger ... 9751 224 | 2.1 4.1 6.2 | 3.1 | 4.6 |13.3 |11.3 | 4.6 |11.3 [12.8 |14.9 | 8.7 | 3.1
Messmen, all ships . 8,607 229 S| 261 3.3 4.8 5.3 | 8.9 [11.1 [24.3 |10.9 |14.0 [15.0 | 6.5 ] 2.8
Bellboys, DABBONEET vsuvnsnsenenrnsessns 330 238 15| - |61 7 - [13.6 |25.2 | 6.1 f21,2 | 6.2 j12.1 ] -
Relief workers, not included in sbove:
Rellef mates ,..coiceccacassasrancscscecsses 965 105 8.3 [20.7 {20.7 |15.0 {10,9 | 9.3 | 6.2 ] 3.6 | 4.2 | 1.0 - - -
Relief engineers ..oececececessccoscsecocace 618 89 |23.8 |20,7 ] 7.2 | 9.1 78] 3.9 1| 3.9 - - - -

10.4 | 7.8

1/ For definition of industry connected seamen, see footnote 2, table B-1l.

7/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Employ-
ment on oil company tankers not covered by the funds was also excluded.

3/ Includes other ratings in addition to those shown separately.
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TABLE B~3. ANNUAL EMFLOYMENT — INDUSTRY CONNECTED SEAMEN,—l-/ATLANTIC AND GULF CCAST PORTS

(Percentage distribution of seamen who were employed both before and after the year of study in the United States Maritime Industry
by number of days of seagoing employment 2/ during the year, July 1, 1956—June 30, 1957)

Tverepe] 30 T8 T 90] 1201 150 [ 150 ] 20 [ 20| 20| 300 3301 380
Rurber] days | Under and
Primary rating of |worked 30 | inded -~ - - - - - - - - -1 and
seamenjdwring | days i
eay =) 90 1 1201 150 | 130 | 210 2701 3001 330 | 360 | over
411 seamen {except pursers, relief
men, and radio officers) ....eeeesecereseceene. | 49,0801 245 | 0.5 1 1.9 1 2,41 3,61 5.0 | 6.5 110,0 J11.5 ) 15,5 136.2 | 8.0 | 3.6
All 1icensed SBAMBN ....caevsrcassnssvssssnsses 8,374 256 0.7 | X1} 2.3 3.1 4.6 ) 4.2 ] 7.3 |20.5 [14.3 |17.4 {19.2 [12.0 { 3.1
Deck department 3/ «..vversrversentercccnnas 3,5719| 260 3 b1 28] 2,01 5.6 5.0 6.4 9.1 [14.7 [17.1 {19.3 |13.2 | 4.1
MASLOrS succvcorraecsatrensososrisssoanas 271 - - 3.5] 1.8] 5.3 3.5 - 4ol [20,2 |22.0 {20.2 |10.4 | 8.8
Chioef mates ...iecceveccecnscnccnsencenss 732 27 - - 2,7 L4 | 42 | 41 | 2.7 7.5 [13.7 |16.1 28,0 114.2 | 5.5
Second MALEB ..ivcascatetctarcioraosseaca 859| 265 - 1.2 | 1.2 - 4eT | 5.3 | 8.1 9.9 {12.8 |19.8 |19.2 112.7 | 4.7
Third metes .ciescevenssvccccctsannonane 924 251 1.1 - 4.3 1 3.2 6.0 4.3 (10.8 ] 7.6 |16.2 |12.4 [15.2 |17.7 | 1
Fourth mates ..cceievrsereccrecnsrotssens 40| 23 = 1221 f 211 4.3] 8.5 85 8.5(19.1 110.6 [17.0 |11.7 | 6.4 | 1.1
Engine depertment 3/ ......uv.. 4,T95| 254 1.0 (1.5} 2.0 4.0 3.9 { 3.6 | 7.9 |11.6 |14.1 [17.7 |19.1 |11.1 | 2.5
Chief engineers .......... 9541 27 .8 - .71 1.7] 1.7 ] 2.5} 5.0} 9.2 |19.1 |]19.5 ]27.0 |]10.7 | 1.0
First assistant engineers .. rescenen 832| 254 - 1.0 | 1,0 6.0 8.7 | 3.1 | 6.7 {11.1 [12,0 113.7 |18.3 |15.4 | 3.1
Second assistant engineers ...ececececaas 1,152| 248 1.4 12,8 | 24| 45| 2.8 3.5 | 9.2 [11.1 |13.2 |20,7 {21.2 | 7.6 7
Third sssistant engineers ...cccecevecace 1,092f 252 7] 2.2 1 1.5 44| 2.2 ] 2.9 |12.6 |13.4 [14.1 (16,3 {11.5 (12,1 { 6.0
Junior third assistant engineers ........ 521F 238 | 1,5 | 1.5 ) 4.6 3.1 | 8.2 | 7.7 | 4.6 [15.4 | 7.7 [16. |18.4 |11.3 | -
All unlicensed 86AMAN «.....ocssarevcrsosecaces | 40,667 243 W5 ] 2.0 | 2.4 3.7 | 5.1 | 7.0 (10,6 |11.7 [14.5 {15.1 {15.6 | 8.2 | 3.7
Dack department 3/ seescssresrscscanssssnnas | 14,607 241 df 2225/ 3.2/ 5.8 7.0 {10.5 [11.0 [25.5 126.4 [15.1 | 8.4 | 2.2
BOBUNS seoesecncescccocrarcoccsrccqrarcnce 1,240] 255 - - 3.2 1.6 | 1.6 | 9.7 »7 111,3 [21.0 [ 24.5 [11.3 |12.9 | 3.2
Deck mRintenaAnte ....sovesscecescsoncscne 1,820f 230 “ | 5.5 | 4eh ] 22 5.5 7.7 115.4 ] 5.5 {165 | 9.9 |16.5 | 7.7 | 3.3
Able-bodied 86AMEN ...ccresrersncrseseses 7,767] 245 B11.3]1.8] 2.7 6.2 ] 5.9 10,0 {12,1 {34.9 ]18.5 |15.2 | 8.5 | 2.1
Ordinary #6amen ...oeeeeee cevesssone 3,240| 232 ~ 137129 6.2 5.6 8.0 |]10.5 110.5 |14.3 |14.8 |16.7 | 6.8 |
Engine department 3/ .,..cceceseesccecacces | 11,2601 242 T eh | L6 Aed | Luh | 6.0 112,6 112,28 16,9 |13.1 [L4e2 | 7.5 | 43
Electr1elans seeececcsrrcnccrssscrssasane 720{ 264 - 5.6 - - - 5.6 | 5.6 | 5.6 |25.0 |19.4 {19.4 | 5.6 | 8.3
O11eI'8 sovccevscecesssnsrocescssscoscsnce 3,740) 245 1.1 - 2.7} 3.7} 3.2 5.9 |11.2 {14.4 |19.3 |11.8 }15.0 | 7.5 | 4.3
Piremen, water tenders ....veeecceesessss 2,830] 236 T 114 | 14| 42 ) 49 ] 49 |17.4 [22.1 |17.4 |15.3 |11.2 | 7.6 | 2.1
WIDEI'S ccvevrerencasscccenssasascasssones 2,4601 230 - w8 11,6] 6.5 6.5 9.8 |13.0 |[17.1 [10.6 |13.8 {12.2 { 4.9 | 3.3
Stewards depertment 3/ ......veveecnceccanes | 14,800) 245 123 128)]3.5] 5.0 7.8 9.1 [11.5 {11.6 |15.4 |17.2 | 8.6 | 4.7
Chief stewards, all shipe ..ccccecccsvass 1,220} 286 - - 1.6 ] 1.6 3.3 3.3 | 8.2 3.3 {8.2{18,0 |21.3 {21.3 | 9.8
Cooks, dry-cargo and tanker ....ceeeeeeos 560 240 - - = 13,6 ] 7.1 [17.9 117.9 | 3.6 |14.3 | 3.6 | 7.1 | 3.6 |24
Gooks and bskers, dry-cargo and tanker ., 7001 250 - 2.9 - 2.9 ({ 5.715.718.6120.0!8.6{14.3}22.9]2.9] 5.7
Assistant cooks, dry-cargo and tanker ... 620] 218 -~ [ 6.5 16.5] 3.2 3.2]9.7]6.5] 9.7 [25.8 |]19. 3.2165)| =
Vessmen, all ships ...occrececcscosassons 7,0001 230 3129 | 3.4 4.6 ] 5.4 ] 8.6 {10.9 |14.6 [10.0 |14.0 [16.6 | 6,0 | 2.9
Relief workers not included in aboves:
Relief Mates ..vvcevevcrereccrssescnsecsases 301 102 | 5.5 {24.7 [23.3 [16e4 | 648 § 946 | 55 | 2.7 J 4ed | Lb| = - -
Relief ongineers ...ceccecececaresesconacsas 4581 92 126,6 [19,2 | 7.0 | 8.7 |14.0 |10.5 | 7.0 [ 5.2 1.7 | =~ - - -

1/ For definition of industry connected seamen, see footnote 2, table B-1l.
Z/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the
industry. Does not include shoreside employment or employment on intand waterways or the Great Lakes or paid-vacation time. Employ-
, ment on oil company tankers not covered by the funds was also excluded.
3/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coasts and are, therefore,
not in this tabulation.
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TABLE B-4, ANNUAL EXPLOYMENT — INDUSTRY CONNECTED SEAMEN,L/WEST COAST PORTS

(Percentage distribution of seamen who were employed both before and after the year of study in the United States Maritime Industry
by number of days of seagoing employment 2/ during the year, July 1, 1956—June 30, 1957)

Iverege W] 90 |120] 150 | 1801 210 ] 240 | 270 | 300 | 330 | 360
Mumber | days |Under| apd
Primary reting of |[vorked | 30 |under| - -] =] -} ] < | -] -] -]em
seamen [during |days
YORr 60 190 | 320 I350 380 ) 210 ) 240 | 270 | 300 | 330 | 360 | over

All seemen (except pursers, relief

pen, and redic officers) .......eereneeeern.. \badbhel 235 OJL.&H.&AL&.Z&M-M PR RN N -

2
E

A1] licended BEAMEN .....esceceranccrsescecese | 3,0R2 | 262 | 0,4 | 0.4 ] 2.9 2.4 | 44| 5.0 6.8 12,0 11.5 |18.4 [22.9 | 9.6 | 5.3
Deck department 2/ ssecssesccrsscrncssssnse | 1,230 265 A | 33| 2.0 |'3.7] 3.3 4.9 |10.2 |14.6 (17,9 [22.4 [11.8 | 5.3
MIBtAY® civcevernrercccentioncscstencena 225 284 - - 2.2 - 2,2 2,2 2.2 8.9 [11.1 [ 28.9 |17.8 1506 809
Ohiof MAtES .vocevcssecsccttarcsnstances 251 am | 1.8 | - - - [ 73] 3.6 | 1.8 [12,7( 9.1 { 9.1 [30.9 {18.2 | 5.5
Second Mabes ...icctveireciacscncrasanen 240 258 - 2,1 | 6.2 | 4.2 | 4.2 - b4e2 | 6,2 112.5 (18,7 |25.0 {12.5 | 4.2
Third BALEE .cveereccaonesosocansssssces 270 264 - - 1.9 3.7 1 1.9 3.7 9.3 ] 3.7}122,2 18,5 |2.2] 9.3 | 3.7
Pourth mates ..ceesecsiccesascsscsssnss 200 240 -1 = 7.5 2.5 - 7.5 | 7.5 20,0 120.0 |12,5 {15.0 | 2.5 | 5.0
Engine department 3/ ..veecrsrrinccncscnees | 1,792 | 259 o4 N3 91 2.7 . 6.2 | 8.0 [11.6 | 9.4 |18.,7 (23,2 | 8.0 | 5.4
Ohief engineers ....... P 240 | 298 - - - - - - - [10.01 6.7 (36,7 (30.0 | 6,7 [10.0
Pirst assistant engineer . 304 268 - - - 5.3 | 26 110.5 | 7.9 5.3 1 2.6 [21.1 |34.2 [ 5.3 | 5.3
Second assistant engineers . 392 268 - - - 2,0 | 4ol | 4o1 | 4ol 1236.3 [14.3 |18.4 (26,5 | 6.1 | 4.1
Third assistant engineers ...cecceeecese 37 257 - 2.1 - 2.1 | 8.5 6.4 ]20.6 | 6.4 {10.6]17.0 [17.0 |14.9 | 4.3
Junior third assistant enginsers ....... Al | 232 [ 2.9 1 - 119 3.8 | 7.5] 9.4 1113 |18.9 | 7.5 9.4 |27.0 | 5.7 | 5.7
A1l unliocensed GEAMOR ....ssveeeescsaavesneose {11,189 | 227 9120 3.3/ 4.4 ] 6.6] 8,5}112,2 11,4(16.5[{16.4) 9.7/ 6.1 | 1.9
Deok department 3/ coorverceceisoncenncenie | 45430 | 224 3|24 | 41| 43 ) 7.1 8.4(13.2 12,5 126.4 [16.4 | 7.8 | 5.5 | 1.6
BOBUNS seevvvscescvsvecnsscsrcatsosssens 245 220 - 5.7 [11.4 | 2.9 - 5.7 | 8.6 {17.1 [14.3 [20.0| 5.7 | 8.6 -
Dotk maintonante s.coscecvccocscscoccons 6 241 - 1.8 - 1.8 | 5.3 )11.4 {11.4 |11.4 141 | 28,1 8,5 | 2.6 | 3.5
Able-bodied $0amAN s..usercinincenaneas | 2,425 | 224 I3 12043 4.3 7.5 8.1 |13.7[13.0 |16.2 144 | 8.4 ] 6.6 | 1.2
Ordinary SeAmSN sovvorsoessasorssesnssns 544 193 - 5.1 ] 7.7 7.7 | 7.7]20.3 18,0 }]10.3|19.3 | 6.4 | 3.5 | 2.6 | 1.3
Engine department 3/ ....ceevsnscnvenansees | 3,430 | 235 | 1.0 [2.6 ) 2.2 ] 3.7 6.5 7.1 | 11,4 9.2[20.2]17.1 [12.9 | 5.9 | 2.0
Elootriofans ....ccesececcnie sorvensnse 196 | 234 - - - 3.6 [10.7] 7.1 {14.3 [10.7 | 214 ] 243 (10,7 | 7.1 -
[0 N 987 240 Lo | 14 | 2k | 2o4 | 6.4 ] 5.7 142 | 9.9 (18,4 (26,3 |15.6 | 7.8 -
Firenen, wvater tenders ...evvcevcescccss 219 238 - O 3.4 3.4 5.1 944111 | 7,7]|18.8(21.4 {12.8 | 4.3 | 1.7
WIPATS tuseacrcrscrsssrsnrocescssntsnans 735 | 231 | 1.9 |19 | 2.9 6.7 7.6 6.7 76| 5.7|21.9]15.2 [14.3 | 6.7 | 1.0
Stewarde depertment seesssssencsssnsssss | 3,329 225 1.7 | 2.0 3.3 | 5.2} 5.8[10.1{11.7}12.3{12.9|15.6} 9.0 | 7.1 | 3.3
Ohief stewards, BhAPS covesaresnrnse 2% 213 3.6 - 9.9 | 1.8 [12.4]15.3| 3.6 9.9| 9.1(11.7] 9.1 |11.7 | 1.8
Cooks, dry-cargo and tanker ....scceeses 235 24 2,1 - 6.0 ] 9.4 | 4.3]20.6| 2.1 [11.5]12.8(25.5{11.5 ] 2.1 | 2.1
Cooks and bakers, dry-cargo and tanker . 157 234 - - 3.2 ] 6.4 | 3.2 6.,4112.7| 9.6119.1|29.9 | 6.4 | 3.2 -
Assistant cooles, dry-cargo and tanker .. 222 220 - LS5 1231 23] 9.0 9.0(20.3|12.2} 6.8{18,0| 9.0 - 6.8
Messmen, aIl ships ...ocoeverveanrcenssns | 1,607 | 228 | 1.4 1.2 [ 2.5 | 6.0 | 4.7[10,5]{12.0 |13.4 |14.8/13.9| 8.3 | 8.8 | 2.5

Relief workers, not included in above:

Relief mated ..coeravssrcrenes
Relinf onginesrs .ovesvesctceccactcncnncnn

235 | 113 117.0 | 8.5 [12.8 [10,6 |23.4) 8.5] 8.5
56 | 224 - - [14.3 - - - |28,6| - |28.6(L43| - |U3 | =

1/ For definition of industry connected seamen, see footnote 2, table B-1.

Z/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in
the industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Em-
ployment on oil company tankers not covered by the funds was also excluded.

3/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coasts and are, therefore,
not inthis tabulation.
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TABLE B-5. ANNUAL EMPLOYMENT — ALL SEAMEN, ALL PORTS

(Percentage distribution of all seamen employed any time during the year in the United States Maritime Industry
by number of days of seagoing employment, 1/ July 1, 1956—June 30, 1957).

Kverage B ] B 10| 150|100 ] 20|20 |30 330 38
Number | days |Under| amd :
Primery rating of |worked | 30 under| = - - - - - -] - - -] amd
seanen [during [days. !
Jear 60 {90 450 1 180 | 210 270 L. 230 | 260 | over
A1l seamen (except pursers and relief

S RN £ 1+ W M - I I X I W I W X Rl 200022 02 U2l 2T U2udl 6T L2060
A1 11060864 BEAMEN 1.eve sovernvvrrssscceiesss |16,308 | 233 | 2.1 | 304 [ 4.8 | 5.0 | 5.9 6.2 ] 7.1 | 9.7 11,5 [15.3 (26,4 | 9.6 | 3.0
Deck department 2/ c.ceeeecercscesosscvcnees | 7,99 235 1.8 36| 5.5 4.3 ] 6.0 6.2 6.2 8.9 {11.9115.1 [16.4 |20.8 | 3.4
MABLOrS ,..c0cessscecaccsssvcccsssanccece | 1,004 254 1.0 - 9.0 § 2.0 3.5 4.5] 1.5 8.0 |16.4 |19.4 {16.4 [10.4 | 8.0
Chief MALEB cevcccarcrcroncssscscvoansces | 1,262 255 1.2 | 1e6 | 4ol | 4.0} 4.0} 4eh | 5.2 9.5 [11.5 [12.9 [24.6 112.6 | 4od
Second MAtes .cii.ceccvrrioccrencaraneses | 1,339 244 7| 45 3.7 2.2 7.1 49| 6.7 9.0 [20.5[17.2 |17.9 {119 | 3.7
Third BALeS cccovvveccscscocrscconconsens | 1,604 27 317119 6,2] 5.9 6.5 5.9 8.7 8.7114.3({11.8 [13.1 (12,4 | 1.2
Fourth mates ...csceevercesccccssencerces | 1,060 198 | 1.4] 6.1 ) 8,5)] 8.5 ] 9.0 85| 8.0 |13.7111.3(10.8 | 9.4 | 3.3 | 1.4
Rad1o Off1CerS ...ucecccsscsccccenssccses | 1,630 234 2,6 6.7 3.0] 3.3] 5.1 | 85 6.0] 6.2] 9.0]17.8 16,7 |[12.1 | 2.9
Engine department 2/ ...cceecvsoransscsccces | 8,39 231 | 2,41 3.2 ) 4.2 5.8 5.8 6.3] 7.9 {10.4 [11.0|15.5 |16.4 | 8.4 | 2.7
Chief engineers csiececsvescscsssscsssssss | 1,378 259 2.3 61 23] 231 3.5 41l 4.6 8.7]115.5120.5 [24.5 | 8.6 | 2.5
First assistant engineers .......coe.. 1,35, | 243 6] 1.8) 24 61]89] 6,6 7.1 9.2 8.6]16,2 ]18,9 |10.6 | 3.1
Second assistant engineers . 1,842 232 1.8 | 4.0 ] 3.9 6.0 3.9| 5.4 7.5]12,2 {12,2{16.8 |18.9 | 6.1 | 1.3
Third assistent engineers ........ 1,834 231 2.2 3.9 ] 3.2 5.7 ] 6.1 | 5.3{11.5]10.6 |11.1 [14.5 [10.8 [10.3 | 4.9
Junior third assistant engineers . 1,437 201 4e2 | 42} 702§ 6.3 ] 9.2 11,4 8.5 ]12,2] 6.7] 8.6 |12.8 ] 7.0 | 1.7
Licensed junior engineers ......eccceseee 4561 201 } 5.3 | 5.3 |11.0 ]24.0} = | 3.9) 5.3| 5.3 |14.0[18.0] 9.2 | 7.0 | 1.8
All unlicensed S6RZED ... ...cosvvesserccssscnns |69,233 207 | 4.5 5.5 6.4 6.0 6,3 7.2] 9.8[10.3 [12,3]12.0 |11.1 | 6.0 | 2,5
Deck department 2/ ...oceveereseccocoscnsess | 24,613 210 3.2 5.3 | 6,4 | 5.2 | 6.8 7.6]1C.4(10.3 {13.0 113.2 |10.7 | 6.2 | 1,6
BOBUNB cocescessncscsiossssonceccessesans | 1,727 228 |' 4] 3.9 7.8] 5.4 | 1.2} 8.2]10.5]10.5 {17.1 |13.3 | 8.9 [10.5 | 2.3
CArpenters ccecececcosesscsccsesssaccones 640 219 | 1.1 1.1 |10.5| 2.2 {18.1 | 2.2) 5.3 [17.0] 8,6 |11.6 | 8,6 | 9.5 | 4.2
Deck maintenance ...c.ccccovrvevnnscncsess | :3,111 219 6| 5.4 1 5.8 2.2 7. 8.7113.5 8.1 [14.3 |13.0 |12.7 | 5.2 | 2.8
Able-bodied seamen .......... sesssevecsse 112,525 220 2,21 3.7} 4.9 49 ] 7.0 6.9]10.6|11.2 [13.4}15.0 [11.5 | 7.1 | 1.5
Ordinary Seamsn .......ceeceeecscescccess | 5,866 | 180 | 7.7 8,1 [ 8.7} 8,0 | 6.9 8.5] 9.4 | 9.1 {10.7] 8.8 9.6 | 4.0 | .5
Engine department 2/ seseevescsscssccosscecs |19,746 206 4e8B | 4.9 | 6.2 | 6.8 | 6.4 6.2{20.5]20.3 |14e4{20.8 120.4 | 5.6 | 2.7
Electricians .......... seesnescscnensones | 1,239 222 | 3.3 | 5.4 | 4| 3.8 ) 8,2 A TeT| 601|211 | 13.6 (1340 | 4eb | 4e8
Second electricians ...ceceessecrccoscess 662 216 4.1 | 2.1} 4.2] 4.2 11,2 | 5.37110.3]15.6|17.5( 8.2 | 3.2 | 4.1 {10.1
011678 cccocvovernvocrcrcsasssncsscsscone | 5,789 21 Le5 ] 1a8 ) 5.51 4.9 | 4.9 6.1] 11,1 )12.3 [16.9 {10.5 |12.3 | 6.5 | 2.8
Firemsn, water tenders ...c..ovvveevaceees | 4,901 208 3.4 3.4 | 5.4| 7.3 6.7) 6.3113.9] 9.5]14.9 (22,8 9.2 | 5.6 | 1.5
WIDOrS cieceeenecacncnsences sanns seceese | 5,095 1m 7.4} 89| 9.,0|10,0} 7.3 7.6] 7.4110.5] 9.2 9.4 8,1 ]| 3.3 | 2.1
Stewards department 2/ ceceeeevseresercnenes (24,374 | 205 | 5.4 6,3 | 6.5( 6.2 5.7( 7.5 8.6[10.4 | 9.9]11.9 |22.0 | 6.2 | 3.3
Chlef stewards, all ship8 ...evesecesssss | 1,649 258 1.6 | 2,71 3.7] 15| 5.8] 5.0 9.7| 4.1 | 8.,0|15.3 [17.3 [17.7 | 7.6
Chefs, paBBENEOT ...icavecvcsesceersessss | 830 261 - O | 24| 2.4 ] 2,41 9.6] Te2| 2.4 9.6131.3 21,7 | 3.0 7.2
CoOkS, DASBONEOT .cccvvevencrecncrcscracs 505 242 | 3.0f 3.0] 2,0} ~ | 4.0] 7.9] 5.9{11.9]/15.8]12,8{12.9] 9.9 ]| 6.9
Cooks, dry-cargo and tanker ....cecoeecee | 1,038 216 2,6 3.9] 1.3 6,41 9.21122,7) 1h5] 5.0(23.5] 7.7 8.9 | 2.4 |12.0
Cooks and balers, dry-cargo and tenker .. | 1,162 | 222 -1 7.3} 6.0 3.0} 4.,7] 6.5]10,3117.2| 9.5]|12.7 |16.8 | 2.6 | 3.4
Assistant cooks, PABSENger .c.iceevscsese 5601 241 4e5( 2.7 9| 1.8 91 6.,2] 8,0)17.9]14.3]124.3 [14.3 J10,7 ] 3.0
Assistant cooks, dry-cargo and tanker .., | 1,202 184 7.5 7.5| 6.2}10,0| 3.7} 7.1 11,2 9.7|14.6|14.1 ] 3.3 | 3,7 | 1.2
Stewards, passenger cosesscsscsnnns | 1,455 211 4l | 8.2 | 4.1 6.2 ) 8.2 4.1] 8.2 7.9]10.7[17.5111.3 | 7.2 | 2.1
Waiters, ovassenger . cevesssacsccnssne | 15495 187 47| 9.7 8.4 | 844 | 5.0110.41 8.0 8.4 8.4]10.0 (10,0 | 5.7 | 2.0
Messmen, all ShipS ceeecsscrssccccrcsence {21,877 ] 195 4e5] 6.3 8.5 7.7 5.6 81| 9.0]11.8| 9.4 {10.7[11s5 | 4.8 | 2.0
Bellboys, DASSENEEY ..ecvececrscrsescnscs 4401 187 [17.01 2,3 ) 4.5 4.5 8.0 - ]10.2119.3] 4.5(15.9| 45| 9.1 | =~

Relisf workers, not included in above:

Relief mates .....cvccceersocesvacsccesssones | 1,540 77 | 31.2117.5 117.9110,7 | 6.8] 5.8] 4.5| 2.3] 2.6 % - - -
Relief engineers ..ceeeeecevecscscnssccesess | 1,046 61 | 50,1 [15.3 ] 6.3 7.6 1 6.9 4.6 46| 2.3 23| ~ - - -

1/ Includes all maritime émployment as reported to the various vacation funds maintained jointly by the companies and the unions in the
industTy. Does not include shoreside employment or employment on inland waterways or the Great Lakes or pald-vacatxon time. Employment
on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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TABLE B-6. ANNUAL EMPLOYMENT —- ALL-SEAMEN, ATLANTIC AND GULF COAST PORTS

(Percentage distribution of all seamen employed any time during the year in the United States Maritime Industry
by number of days of seagoing employment, 1/ July 1, 1956—June 30, 1957)

Iversge 30 ] 60 | 90 120 | 150 180] 210 | 240 270 300] 3301 360
Numter | days Under|{ and
Primary rating of [worked 30 [under| - - - - - - - - - - and
seamen | during days
zear_ 60190 | 120 ) 150 | 180 210 270 ] 3001 330} 360| over
All seamen (except pursers, relief men,
and radio offiCers) ...ecieesvccocscccsceonce 62,976 229l 4.8 L6l ] 5.8 6.0 651 9.3)30.3 PEREFCRIRENAWA NN
211 licensed 86aMEN csceevevosvssncecsccsccsccss | 10,889 231 2,11 3.3 | 4.8 5.7 | 6.2 | 5.6] 7.6110.1 112,3 114, 7]1125.4] 9.7] 2.6
Deck department 2/ ceveesscecsssconveccasees | 4,684 | 236 1.6} 2.9 | 5.0 449 | 6.6 | 5.7] 6.9].9.6 |13.0 |13.9 15,6 |10.9 | 3.3
T4 250 lb| = 9.8 2.8 4.2 | 2,81 1.4| 7.7 (18,2 17.5[16.1{ 9.7] 8.4
R7T| 253 L1 1.1 | 43| 5.4 3.2 | 43| 5.9 9.2 ]12.9 |13.8|23.2 |11,2 | 4.3
1,044 | 245 o5f 4e8 | 2,9 1.0 | 7.7 | 6.2] 7.7] 9.1 120.5 [27.2]1126.3 |12.4} 3.8
1,209 | 228 3.31 2.1 | 4.5 6.6 ] 6.2 W€ 1 9.5 941 241 [10.3 22,4 [1hadk| o8
Pourth mates ceeieseviserivcscnnctcancanes 7%5 | 199 1.,3] 6.5 | 5.2 | 9.2 |11.8 | 7.2 8.5[13.7 ]10,5 |11.8| 9.2 3.9 .7
Engine department 2/ «.esvcrvicececcocssenes €,205 228 2.4] 3.6 | 46| 6.3 | 5.9 5.6] 8.1]10.4 [11.8]15.3|15.2] 8.8] 2.0
Chief engineersd ,cceceeccscsscscocsccesse 1,106 254 2.2 . 2.9 2.2 | 43| 4.3 5.8) 8.7 [17.2 [17.5{24.1 ]| 9.2 9
First assistant engineers ...cccevvcecces 1,026 240 - | 1,6 | 3.1 | 6.4 |20.2 ]| 5.7 ] 7.0]20.5 |10.5 |15.2 | 14.8 |12.5 | 2.5
Second assistant engineers ....cceccveeee 1,402 225 204 AT | 4eO [ 7e3 | 440 | S5eh| 2.7 ]10.8 [1144 |17.0 | 27.4 ] 6.3 o
Third assistant e seescesessessas | 1,386 230 1.71 3.5 | 3.6 6.9 | 5.2 ] 4.8|11,7|22.3 [12.8 (146 9.1 9.5 5.3
Junior third assistant engineers ........ "917 ] 193 48] 6,5 | 8,71 6.3 9.2 |10.0] 2.1[10.5] 7.0] 9.2 |12.2| 7.5 -
A1l unlicensed SeAMAN ...cccccesscesorsecscncss | 53,087 211 4.3] 5.1 | 6.3 5.8 €.0] 6.7] 9.7]10.4 [12,1 |12,1 12,2 6.5] 2.9
Deck department 2/ sovesvceccscascsnceasoses | 13,587 | 214 3.2] 4.8 | 6,3 ] 4.2 | 6.5 7.0]10.2 20,0 [12.9 |13.5 |12.2 | €.9] 1.7
BOBUNS sessesscossssscacsoresescnsassanes | 1940 | 233 - 12,8169 5.6] 1.4 8.3}11.1] 9.7]18.112,5] 9.7§11.1] 2.8
Deck matatenance ..eviecececsscccsceseses 2,140 216 9] 6.5 [ 751 19| 7.5 75|10 6.51{25.0| 8.4115.0] 6.5] 2.8
Able.bodied BAMEN ..ecescccscrcscrsrssen 9,607 224 2.3] 3.5 | 4.8 4eh | 6.7 | 6.5110.2{10.8 |13.1 [15.8 [22.7| 7.5 1.7
Ordinary SOaMON ..oceecescsesssoscsssses | 4,520 1 192 751662 | 765 Tel { 6.6 | 75| 9.3 | 943 [11.1 [10.€ [11.9 | 4.9
Engine department g/ cosesssssessesvsenscens | 14,8% 209 4a7) 46 | 5.8 6.9 | 6.3 | 5.8]10,8 | 11.0 |14,0 |]10.1 |10.8} 6.0] 3.4
Rectricians ,.... 9% 228 2,01 6.1 | 4el ] 4o ] 2.2 41 6.1 401 [22.4 |24.3 (14.3) 4.1 61
011628 coveeres 4e480 | 224 LeSY 09 | 5ed | 54h | 4e0 ] 5.8]110,7 1344 |17.4 ] 9.8 22,5 6.7] 3.6
Piremsn, water tenders 3,760.| 210 302| 302 | 4eB | Teh | 6.9 | 5.9 1449 |20.1 [24.9 {212.7| 9.0 644 ] 1.6
WiDErS .eoeeensecenses 3,820 | 178 79189 | 79| 944 | 73| 73] 84126 { 73| 9e4 ] 7.9] 3.1 ]| 2.6
Stevards depsrtment 2/ v..eeeeescercreccaces | 19,620 | 211 49]5.8 [ 6.7] 5.9 53] 7.0} 2.4]16.3] 9.9 [12.3 |13.4] 6.5 3.6
Chief stewards, all ships ..cceccevecsces 1,300 276 e }31}25] 1.5)] 3.1 3.1]10.8] 3.1 ] 7.7 |16.9 |20.020.0} 9.2
Cooks, dry.cargo and tanker ....esceeesse 700 228 - 129 - 2.9 11144 {1443 ]20,0) 2.9 1243 ] 29 86| 2.9(17.1
Assistent cooks, dry.cargo and tanker ... 80 | 185 7.0] 7.0 | 7.0 [21e6 | 2.3 | 7.0| 9.3} 9.3 |18.6 [14.0] 23| 4.7] -
Messmen, all Ships ccovcevcesescocsesecee 9,460 19 4e2]1 5.9 | 9.1 7.6 | 5.7 7.8]| 8.7[11.8 | 8.9 |11.0 [12,7| 4.4] 2.1
Cooks and bakers, dry-cargo and tanker .. 960 222 - | 8.3 | 6.2] 2.1 ] 4.2 | 6.2]10.4 28,7 8.3 |20.4 |218.7] 2.1 42
Reldief workers, not included in above:
Rellef mates cc.ocvscccecscccrsossacosssssns 1,155 76 29.9{18,2 19.9| 12,1 4.3} 6,1] 4.3| 2.7 2.6 9 - - -
Relief engineers .eevecceacsscscsccsscsscece 694 ) 43.2]16.1 | 6.1 | 8.1 |10.4 | 649 46| 3.5 1.2 - - - -

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time.
ment on oil company tankers not ‘covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Employ-

L9



TABLE B-7. ANNUAL EMPLOYMENT (— ALL SEAMEN, WEST COAST PORTS

(Percentage distribution of all seamen employed any time during the year in the United States Maritime Industry
by number of days of seagomg employment, 1/ July 1, 1956—June 30, 1957)

o [ Average 30 60 120 | 150 | 130] 210] 240 300 | 330
Number | days Under | o
Primary rating of vorked 30 - - - ‘- - - -
seamen | during | deys ander
Year 0 | 9 150 20!l 2:0! 270 330 | 360
A1l seamen (except pursers, relief men, and
TaA10 OFT10OT8) «eevoerersrnsresensrssnasnces | 19,88 6 0. |12 2
A11 licensed SeAMEN .s.esssscsssesssscorsosnnss 3,739 238 2.0 2.4 | 5.7 | 3.8 ] 5.5 5.9 |20,1|10.,0 19.5 | 8.1
Deck department 2/ cicosessvosscsncssnnsones 1,635 236 1524 | 9.2 | 3.4 | 5.2 43] 9.8{11.6 18,7 | 9.2
MEBLETS sosvcrrocascasecnsscsrosssersssns 290 263 - - 69| - 1.7 1.7§ 8.6112.1 17.2 [12.1
Chief mates o.vcvesssscesssrcccocscssrsns 335 261 1.5 ]340 | 445 - 6.0 3.0[10.4 | 7.5 28,4 {16.4
295 242 170134 16,8 68| 5.1 - | 3.4) 85{10.2 23,7 110.2
395 223 2,511.3 [11.4 | 3.8 | 7.6 [ 3.8 6.3 7.6[15.2 15.2 | 6.3
295 193 1,7] 5.1 (16,9 | 6.8 | 1,7 [10,2 | 6.8]13.6 [13.6 10,2 | 1.7
2,104 239 2.312.3 )] 3.0 | 4e2 ] 5.7 8,4 ]| 7.2[10.3 ) 8.7 20,2 | 7.2
272 279 2-9 - - 2.9 - 2.9 - 808 808 26-5 502
328 251 24|24 ) = 49| 491 9.8 7.3]| 4.9 2.4 31.7 | 4.9
Second assistant engineers .eecesececscss MOl 254 1.8 3.6 | 1.8 3.6 | 5.5 | 3.6]16.4 {145 23.6 | 5.5
Third assistant engineers ....oeseeevcces LAB| 233 3. 6 5.4 1,9 ) 1.8 8.9 7.1 [10.7| 5.4 8.9 16.1 (12.5
Junior third assistant engineers ,....... 520 26 3.1} = 465 | 6,21 9.2 113.2 ] 9.2]15.4( 6.2 13,8 | 6.2
A1l unlicensed SEAMEN c.eseessssscesssesccscess | 16,146 193 5.1]6.9| 6,6 6,9 7.4 | 8.8 (10.2]20.1 | 12,9 74 | 4.5
Deck department 2/ svesecsscecancacerseasss| 6,026] 196 3.1] 6,6 €.5| 6.6 8.0 9,3 [11.1|21.4 |13.3 6.3 | 42
BOBUNE cvevossrveasassscsssscsonsnscrssss 2871 198 2.4 9.8 |12.2 | 4.9 - | 73| 7.3|24.6 12,2 49 | 7,3
Deck maintenance seeeecvsrerscsesnsrcrene 971] 226 - |29 2,21 2.9 7.9 |11.5 |12.3 | 11.5 |13.0 7.7 | 2.2
Ablebodied 8eAMEN ..sierserrersscrssrene 2,918] 209 1.9] 442 ] 5.3 | 6.2 | 8,2 | 8.4 {12,1]12.5 | Lheds 7.7 1 5.8
OrdinAry S68mSN sveeseceascsecscscscssses 1, 139 2,3114.6 [12.5 (10,9} 7.2 |12,0} 9.9| 8.3 | 9.7 1.9 | 1,0
Engine department g/ ss0ess00s0sorscenstnre s L,366 197 5.2] 6.0 Tede 6.6 6.8 1 7.7 | 9.6 7.9 157 94 | 42
Fleotriclens seescecssansecasoesscncsesse 2591 201 8.1 2.7 5.4 ) 2,7] 8.1 ] 5.4 [13.5]13.5 |16.2 3,1 | 5.4
011618 cecovacsvecvoscsoscascossnsnsassne| 1,309/ 208 4.8 4.8] 5,9 | 3.2 8.0 7.0 [12,3| 8.6 [15.0 11.2 | 5.9
Firemen, vater tonders ,.ceescesscssscece 1,141 204 431 Le3 | 74| 647 6.1 ] 8.0 |10.4 1 7.4 |14.7 9.8 | 3.1
WADOIE sucssvsscscscvoscssssrssnnssaconss 1,275 175 6,0] 3.8]12,5 1215 | 6.6 | 8.5 | 4od| Aedh |14e8 8.8 | 3,8
Stowards department 2/ ..... ceseese 54254 186 741 2811 5.8 7.4 7.3 91| 9.7(10.6 | 9.9 6.9 | 5.1
Chief stewarde, all chips . vee 349 19 7.7 14 110,77 | 1.4 126,0 (22,0 5.7) 7.7 | 9.2 72 | 9.2
Cooks, dry=cergo and tanker ....seesccese 338 190 8.0] 5,91 4.1 |13.6| 44| 9.5] 3.0] 9.5]11.8 9.5 | 1.5
Cooks and bekers, dry-cargo and tanker .. 202 220 w | 25| 5.0 Teh | T | 704 ] 991 9.9 | 149 74 | 5.0
Assistant cooke, dry-cargo and tanker ... 342 184 8,81 8,81 4.4 5.8] 73| 7.3 116,1110.8] 4ed 5.8 | 1.5
Mossmen, all 8hiDS sesessessscsoreccracse 2,47 191 5.5 80| 6.2 8.0 5.4 | 9,1 |10,1 |11,7 |11.5 6.9 ] 6.2
Relief workers, not included in aboves
Rellef mates coveececscccccssscsncconsoncase 385 9 35,1{15.6 | 11,7 | 6.5 |14.3 5.21 3.9| 2.6 - -
Relief engineers eeecocescscscesescsssccrcccs 352 45 €3.6]13, 6,3 | 6.8 - 4eS - 45 - -

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and unions in the
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Employ-

ment on oil company tankers not covered by the fundes was also excluded.
2/ Includes other ratings in addition to those shown separately.
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TABLE B-8. ANNUAL EMFLOYMENT — MEAN AND MEDIAN AVERAGE DAYS EMPLOYED

(Number of seamen and mean and median average days of employment l/ in the United States Maritime Industry
during the year, July 1, 1956—June 30, 1957)

i

A1l seamen Industry connected seamen
Rating Number Average number of days Mumber Average number of deys
of of :
seamen Mean Medisn sesmen Mean Median
411 sesmen (except pursers and relisf
T 85,541 212 229 —Shs583 243 256
All licensed SeaMBN sssve seecevscccrrerasscsscs 16,308 233 255 12,727 258 276
Deck department 2/ 7,999 235 259 6,140 261 279
Mastors ..oeeee 1,004 254 276 94 21 288
Chief mates ... 1,262 255 290 1,007 276
Second MALOS .ievesrrvncsscennes 1,339 244 271 1,099 264, 281
Third mates ..cceccsscecescovcscosscssanse 1,604 227 247 1,194 254 267
Fourth mates ...cccvevescccsnscce saceoss 1,060 198 210 670 235 239
Radlo off1Cers ..vcevecscnsocncscsnssvese 1,630 234 269 1,331 261 283
Engine department 2/ cvseesesessecsvicinaess 8,309 231 251 6,587 255 273
Chief eNgINEETS «ovevvevserseoneossescses 1,378 259 27 1,194 276 288
First assistont engineers ....cevevecnese 1,354 243 265 1,136 257 279
Second assistant engineers ......coceeeee 1,942 232 253 1,544 253 272
Third assistant engineers ...cecccceceeeee 1,934 231 244, 1,468 253 265
Junior third assistant engineers . 1,437 201 206 945 235 240
Licensed junior engineers ........ 201 239 300 246 264
All unlicensed BEAMEN ceeeesscseccccssssssocces 69,233 207 223 51,856 239 252
Deck dopa.rtnontg/ cesessssesssssssarrssetns 24,613 210 225 19,037 237 250
BOBUDS sevcvcnsecsssrccnscscosossnassanse 1,727 228 244 1,485 250 256
CArpontars ..eececescecsssccrssscacsssne 640 29 227 565 228 236
Deck maintenanste ...c.oeeecccseocsscscass 3,111 219 233 2,616 233 249
Able-bodied BEAMON «ovesecocevsscrncrcons 12,525 220 236 10,192 240 252
OrdAnary SBeAMBN ...cecssvecccssosssovsons 5,966 180 187 3,784 226 2,1
department. e00eccsvecsscssensssacs 19,746 206 222 14,690 40 251
Flectricians 2/. 1,239 222 250 916 257 268
Second electricians . 216 21 586 229 237
O011ers sevecocnccccses 5,789 221 237 4y 27 244 252
Piremen, water tenders ........... 4,901 208 221 3, 237 249
VIDOPS vevenneococsecorsonsoscsosscsnnse 5,005 17 180 2195 230 236
Stevards department 2/ .eecceecsscocscssccss 24,374 205 221 18,129 241 255
Chief stewards, all ships .....cccccecaee 1,649 258 285 1,49 273 294,
Chefs, DASBONIET cccccvecrccoancscccnncss 830 261 283 ' 730 269 288
CookS, DABBENZEL .eccevsesnsscssssrcsscse 505 2,9 %3 455 264, 2n
Cooks, dry-cargo and tanker ..eeeessccose 1,038 216 209 95 235 243
Cooks and bekers, dry-cargo and tanker .. 1,162 222 231 857 247 255
Assistant cookB, DASSENIOT eeesescscccoce 560 241 255 480 264 270
Assistant cooks, dry-oargo and tanker ... 1,202 184 201 29 242
Stewards, PaSSENGEX ...secsesessccscansen 1,455 20 236 1,060 243 27
1,495 187 189 975 24 242
> 195 25 8,607 229 235
Bellboys, DPaBEONEEr c..ccescrcccrosoccccss 440 187 225 330 238 235

1/ The mean number of days employed is the arithmetical average and the median number of days employed the point below and above
which B0 percent of the seamen were employed. The employment includes all maritime employment as reported to the various vacation
funds maintained jointly by the companies and the unions in the industry. Does not include shoreside employment or employment on inland
waterways or the Great Lakes or paid-vacation time. Employment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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TABLE B-9. ANNUAL EMPLOYMENT —- ALL S\EAMEN BY NUMBER OF QUARTERS EMPLOYED

(Number of seamen and average days worked during the year in the United States Maritime Industry by number of calendar quarters
in which they were employed at least 1 day, July 1, 1956—June 30, 19573’

! One quarter Two quarters: | Three quarters | Four guarters
Mumber | Average
Primery rating d of days Number | Average |Number | Average| Number | Average | Number | Average
[ seamen ) worked )/ of days of days of days of days
seamen | worked |seamen | worked | seamen | worked seamen | worked
A1l seamen (except pursers and relisf
Y 85,541 212 7.0 39 9,339 2 | 22,647 164 56,465 264
A1l licensed S6aMEN ¢eee socoscovcccrcrosrascnas 16,308 233 876 45 1,563 103 2,160 172 11,709 276
Deck department 2/ cooeevrecesroeraonnnsones 7,99 235 496 | 48 721 | 103 1,0% | 12 5,76 | 218
MaBtOrs .ouvcecccasnsgesssnccsecssenncans 1,004 254 65 72 50 92 140 200 749 291
Chief metes .cocvecvceass 1,262 255 40 4 105 110 115 188 1,002 287
1,339 244 75 44 80 95 105 193 1,079 27
eoe 1,604 227 90 42 155 3 270 139 1,089 270
Fourth mates ....cccovsnvencscscscncncnne 1,060 198 80 51 180 104 205 158 595 259
Rad10 OffICers seececctcccccctsasocencons 1,630 234 16 Ly 151 11, 196 175 1,187 283
Engine department 2/ ...eeeecesccccccccecens 8,309 231 380 40 842 104 1,124 162 5,963 274
Chief engineers ..ecececscecrsceacoacsens 1,378 259 40 27 104 127 136 188 1,098 289
First assistant engineers ....c..ceeeeeee 1,354 243 24 4 112 116 178 147 1,040 2m
Second assistant engineérs ....eeeccccces 1,842 232 3 45 164 100 266 160 1,338 272
Third assistant engineers .......cocceees 1,834 231 66 33 176 103 256 162 1,336 270
Junior third assistant engineers ........ 1,437 201 120 43 188 98 230 157 899 255
Licensed junior engineers .......c.oescee 456 201 48 43 98 84 58 181 252 281
A1l unlicensed SeamMEN ... esc000000vccrconsne 69,233 207 6,214 38 7,776 90 10,487 163 4dy 756 261
Deck AepArtnent 2/ veeeecseccosescsocacseses | 24,613 210 1,849 a 2,763 90 3,672 165 16,329 259
BOBUNG +eeveocervecsrasseonsssosescnasnes 1,727 228 95 51 us 9% 241 169 1,243 | 268
COrpenters .....eciviececsccccrscococacs 640 219 7 33 94 88 128 17% 41 265
Deck MAINLONANCE .ucevececrvacossncccraas’ 3,111 219 121 53 337 89 439 1 2,214, 255
Able-bodied(Beamen .eevesissccccsorscrsns 12,525 220 625 17 | 1,201 93 1,871 166 8,828 261
Ordinary BeamsN ....ceessccecrccccsascens 5,866 180 840 36 923 as 878 152 3,225 251
Engine deparhnent 2/eeesecsssiiensinnensiaes | 19,76 206 1,966 39 2,303 93 3,182 164, 12,395 263
Electriclans .eeeececsscsccssosssocssccns 1,239 222 75 36 147 101 176 17% 841 270
Second electricians ......cveveiveniinnes 6£2 216 28 45 62 ™ 137 169 435 261
011608 tieivereronacrascanonnnnes 5,789 221 399 | 35 550 | 103 a11 168 4,039 265
Firemen, water tenders ........ 4,901 208 393 42 432 98 1,018 164 3,058 260
Wipers covieeeecrcescrenrsncssnccnas 5,095 i 761 37 367 85 48 150 2,79 253
Stewards department g/ sesecesvessaesscccsen 24,87, 205 2,499 35 2,710 87 | 3,633 159 16,032 263
Chief stewards, all ShiD® ...eveeeeeseons 1,649 | 258 g | s 78 89 19 | 1m 1,286 | 296
Chefs, DASSONZEr ...ccevvcecrrscanencanne 830 261 5 54 40 126 100 183 685 282
COOKS, DASSONZET veeeecocscocscsvsssosons 505 249 30 30 10 138 45 180 420 27%
Cooks, dry-cargo and tanker ..e.eeeeeoees 1,038 216 42 29 a8 100 231 152 677 264
Cooks end bakers, dry-cargo amd tenker .. 1,162 222 70 46 125 98 120 | 18 847 260
Assistant cooks, passenger .............. 560 241 35 30 15 A 75 195 435 =72
Assistant cooks, dry-cargo and tanker ... 1,202 184 160 29 125 87 240 160 61 248
Stewards, pasSSENnger ...ccseeesscesccssoce 1,455 211 140 33 105 80 200 m 1,010 257
Walters, DASSENZET cccececvrcvcccccancans 1,495 187 190 35 185 83 230 136 890 254
11,877 195 1,093 36 1,584 87 1,899 153 7,301 254
Bellboys, DESEENEEr ...evvecescsersvanses 440 137 100 26 20 107 65 189 255 256
Relief workers, not included in above: .
Relief mates .oceeevecoveccconsnscancacanses 1,540 ™ 260 7 235 20 175 55 8% 117
Relief engineers .c.cvecvcecercosccaccsscaes 1,046 61 324 11 136 26 194 35 392 128

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid«vacation time. Employ-
ment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately.
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TABLE B-10. ANNUAL EMPLOYMENT— ALL SEAMEN BY QUARTERS EMPLOYED, ATLANTIC AND GULF COAST PORTS

(Number of seamen and average days worked during the year in the United States Maritime Industry by number of calendar quarters
in which they were employed at least 1 day, July 1, 1956—June 30, 1957)

One quarter ' ~ Two quarters Three quarters Four quarters
Number | Average
Primsry rating of days Number | Average| Mumber | Average | Number | Average | Number | Average
seamen |worked 1/ | of days of deye of deys of days

seemen | worked | seamen | worked seamen | worked seamen | worked

All seamen (except pursers, relief men,

and radio officers) ceecvesceccrecensnncecsens m# g 91.997 &7 9&-&%—&:
A1l licensed seamen ...,,ccecescesarcescrcrcene 10,889 231 501 43 1,140 101 1,524 mn A 275
Deck department 2/ ceeeceecscscssocssrsoncae 44684 236 225 48 450 a 640 184 3,369 276
MABLer® cconeseccccsscssiontessntsnvronce T4, 250 50 70 50 92 20 196 524 202
927 253 20 40 100 113 80 199 TR 284
1,044 245 55 45 60 90 B 192 854 1 27
1,209 228 60 38 110 9R 215 193 824 269
765 199 40 L2 130 108 180 157 4e5 262
Engine department 2/ .ee.eoeessoscesscocsnns 6,205 228 276 39 &0 | 11 ‘884 | 162 4,355 | 273
Chief englneere ....cceoveeescevsscsccnnan 1,106 254, 32 3 a3 125 136 188 850 286
First assistent engincers .....ccecceeeee 1,026 240 1€ 52 88 | a7 146 | U6 7% 276
Second assistent engineers ......e..eveee 1,402 225 66 45 U8 95 178 | 154 1,010 268
Third sseistent engineers .........cccove0 1,386 230 34 33 128 97 224 | 164 1,000 268
Junior third assistent engineers ........ 917 193 9% 40 156 99 166 | 155 499 | 265
AIl unlicensed SSAMON cecsecrcrccrrsccnnnrasen 53,087 211 44420 37 5,667 a7 7,660 162 35,340 267
224 1,380 42 2,007 87 2,720 170 12,480 27
233 60 58 120 98 220 172 1,040 272
216 100 52 260 7% 320 183 1,460 259
224 520 bde 907 91 1,360 imn 6,820 265
OrJANSTY SOANSN coccereicrocsccesocsaras 192 560 35 580 ) 640 | 157 2,740 255
Engine departlent 2/ cecevevecesocencacescas | 14,880 | 209 1,280 | 38 1,680 | 91 2,300 | 161 9,620 | 264
Electriclans ...vecocvcsccsccsseccacncens 980 228 40 39 98 174 275
OL1OFP +eoereeraivensasronnsnssaoroeconcs 4480 | 224 280 | 37 400 | 104 580 | 265 3,220 | 266
Firemen, water tenders .c..ccoccvvverecens 3,760 210 260 40 320 9% 780 164 2,400 258
WIDBES vooivivicoocrseonacnssssossacoanas 3,820 178 560 34 580 83 580 | U6 2,100 | 251
Stewards d.pu‘tnontl/ teesvessccannsssseses 19,620 211 1,760 34 1,980 85 2,640 156 13,240 264,
Chief stowerds, all ships cevceecoccccene 1,300 276 40 59 20 Sk 140 173 1,100 301
Cooks, dry-cargo and tanker ...e.eceeeces 700 228 - - 40 103 180 153 480 267
Cocks and bekers, dry-cargo and tanker .. 960 222 60 45 100 98 80 175 720 259
Asspistant cooks, dry-cargo and tanker ... 860 185 100 27 100 88 . 160 159 500
Messmen, 811 ships .cvccvececreccccrcsnns 9,460 1% 780 36 1,300 87 1,460 | 148 5,920 | 255
Relief workers, not included in aboves
REL10f DALS «eevveeeeerrevnneeernennnsenans | 1,15 | 7% 65| 6 190 18 10| 57 61 | 13
Relief Ongineers ....ceeceeccsccscssacscsnns 694 0 164 16 96 30 Ub 32 288 | 132

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in
the industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Em-

ployment on oil company tankers not covered by the funds was also excluded.
2/ Includes other ratings in addition to those shown eeparately. Data on radio officers were not available by coasts and are, therefore,

not in this tabulation.
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TABLE B-11.  ANNUAL EMPLOYMENT — ALL SEAMEN BY QUARTERS EMPLOYED, WEST COAST PORTS

(Number of seamen and average days worked during the year in the United States Maritime Industry by number of calendar quarters

in which they were employed at least 1 day,

July 1, 1956—June 30, 1957)

—

Pour quarters

One quarter Two quarters Three quarters
) Humber | Average :

Prinary rating of days Number | Average | Number | Average | Number | Average || Number | Average

seamen |worked }/| of days of days of " days of days
seamen | worked |seamen | worked seamon | worked seamen | worked

A1) seamen (except pursers, relief men, ]

and radio offi0ere) «eeecescesresossonsesncacese L195885 L 200 2,023 | 40 2 C1k 22600 266 L1220 208
A1) 1icensed S6BIAN vevveererecnsnrroronsanennness | 3,739 | 238 229 | 50 272 | 106 40 | 17 2,798 | 276
Deck department 2/ ...vevecerocecieannss vevees | 1,635 236 125 54 120 95 200 | 184 1,190 | 277
MABLOrS couvievscesiotencstcnsansnanransess 290 263 15 g4 - - 50 208 225 288
Chief MALEB seveveccrccconsssccrsaccevasene 335 261 20 43 5 55 35 163 275 293
Second MALeB ..evesescoccnceicronas escesnes 295 242 20 JA L 20 110 30 196 225 2mM
Third mates cocevvrerecscsccacrncncrvennsns 395 23 30 50 45 95 55 175 265 2%
Pourth mAteB .icvevvsccsrssasscessscsennse 295 193 40 61 50 93 25 | 168 180 | 253
ine department vesesencsen 2,104 239 104 Lh 152 14 A0 166 1,608 274
g ter enginutnz{.... . . = | 2w s| 13 16| 1% -1 - ‘us | 297
First assistent engineers .. 328 251 8 19 24 110 32 157 264, 282
Second assistant engineers . .o . 440 254 8 49 16 | 142 881 173 328 | 286
Third assistant engineers .........cc.ceeee. 448 233 32 33 48 | 120 32 | us 33 | 27
Junior third essistant engineers .......... 520 226 24 56 32 95 64 | 163 400 | 243
A1l unlicensed B8AMEN.cssscccscescctcccssorserese | 16,146 193 1,79% 39 2,109 96 2,827 | 164 9,416 | 252
Deck depertment 2/ .ovevssrorsscssccsosarosscs | 6,026 196 M9 | 40 756 | 101 952 | 153 3,849 | 244
BUDB os0sasosssasessescnccssocncnns-tane 287 198 35 AS 28 ¥t 21 135 203 249
Deck maintensnte ....seesessocscccsscsscsas 9N 226 2 61 ™| 132 ne{ 17% 4 | A7
Able-todied 86ANER .cesecevcvesectscersvanes 2,918 209 105 45 294, 100 511 155 2,008 247
Ordinary S6MMON ..svseesccrsrcsssssccscrcsse 1,346 13 280 38 343 98 238 | 1 485 | 227
Engine departtiont 2/ eeeseecvsessseascescenss | 4y866 | 197 586 [ 42 63 | o7 g 1n 2,715 | 260
FAOCLIICIANS covvurvonensrarconsasescanvans 259 201 35 k3 7| 111 56 | 1M 161 | 246
[ 1,309 208 119 32 240 100 231 175 819 261
Firemen, water tenders .....cevuevevasenese | 1,141 204 133 47 12 | 1 238 | 164 658 | 267
WADBES covprerescenccrcnntonsecnracacsnsces | 1,275 175 200 48 287 29 168 | 163 619 | 260
Stewarde departmont 2/ ceccesesetrisicssocssna 5,254 186 739 37 730 91 993 | 169 2,792 | 256
Chief stewards, all 8hipe ..cececevceccnnes 349 19 49 50 58 101 166 186 264,
Cooks, dry~cargo and tanker ..ceeeeseeccsss 338 190 42 29 48 98 511 W7 197 | as8
Oooks and bekers, dry.cargo and tanker .... 202 220 10 51 25 101 40 | 184 227 | 268
Assistant cooks, dry-cargo and tanker ..... 342 184 60 33 25 85 80 | 163 177 | 258
Mosemen, 811 ShiDE ceceecnssencosssescensss | 25417 91 313 39 284 9 439 | 169 1,381 | 254

Relief yorkers, not included in above:

Rellef mates ...vvavevevtccsrsssncisransnssane 385 ™ 95 8 45 27 45 51 200 131
Rellef enginesrs seeeesssssscsscosossossssonne 352 45 160 é w117 48| 43 Ll Y

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the
industry. Does not include shoreside employment or employment on inland waterways or the Great Lakes or paid-vacation time. Employ-
ment on oil company tankers not covered by the funds was also excluded.

2/ Includes other ratings in addition to those shown separately. Data on radio officers were not available by coasts and are, therefore,

not inthis tabulation.
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TABLE B-12. NUKBER OF TRIPS PER YEAR

(Percentage distribution of industry connected seamen by number of trips 1/ during the year, July 1, 1956—June 30, 1957)

& No Number of trips of 10 or more days
Tunber yorago - trips
Primary rating of "“’";"' of 10 16
seamsn o, or more| 1 2 3 4 5 6 7 8 9 10 1 12 13 U 15
ps da: or
R ys more
A1l seamen (except pupsers and relief men) ....coeeeee 640583 [ 6.7 0. 23 L B0 1 12,9 1L 23,4 | 12 &:é& | 6.1 1 4.6 1 _1.&_4__2_,L_L_6_J=_L__i_ LS | 4.2
All 1iconsed SEAMON ,,..sesesssssssscssesrsscscerssrnn 12,727 6.4 0.21 3.7 6.3 9.6 11,1} 13,1 12,9 ) 11.7 9.6 4ol 5.5 3.4 3.0 1.3 1.2 0.8 2.5
Deck department 2/ 6,140 6.7 - 4.1 4.8 8,5 10,9 { 12,1 | 12.1 | 12.9 {11.2 43 5.9 4ol 2.9 1.7 9 L .8 3.0
Mapters ..iciveven 7% T - 2,5 1.9 | 11.3 | 10.7 8.8 2.2 | 13.9 2.8 5.7 Tk 6.9 7.6 1.3 - - 5.0
Chief mates .. 1,007 7.7 - 440 2.5 2,5 Tobe | 1Led | 19.9 | Uik | 1102 440 449 4,0 1.0 2.0 3.0 1.0 7.0
Second mates . 1,09 7.0 - 7.3 44 5.5{ 10,0 | 10,9 | 10,0 9.1 | 19.1 3.2 445 . 1.4 1.4 9 2.7 3.2
Third mates .. 1,194 6.1 - 5.9 b 12,6 1 13.8 | 15.5 | 1.3 3.4 | 10,2 1,7 S5eb 3 3.4 2.9 1.3 .8 1.7
Fourth mates ... [ 5.2 - 3.0 [ 22.9 | 24.9 | 16. 0.4 9.0°) 15.7 2.0 3.7 2.2 2.2 1.5 - - - -
Radio Of f1CEP8 ..uvnciececeronarsecsassssnsncnss 1,331 6.7 - 1.8 5.8 T4 9,2 | 13.1 | 13.1 ] 16.5 7.7 6.5 9.3 3.8 3.1 1.4 - - 1.1
Engine department 2/ sovescercrcsconncrorvonnrsanss 6,587 6.2 | 3.3 7.6 110,61 11,2 | 14,1 | 13.7 | 10.6 2.3 4.0 5.2 2.8 3.2 9 1.5 7 1.9
Chisf engineers coevveecoees cesventse 1,194 7.2 - 7 6.4 5.7 6.7 1 13.1 | 14,9 | 12.7 }12.7 &7 8.2 3.5 4.0 7 3.4 .7 2.0
First assistent enginecrs .. seeeseces 1,136 6,2 - 4eh 7.9 { 10,2 | 10,7 |'10.0 | 13.7 | 14.1 7.7 4.9 7.0 WA 1.4 1.4 1.4 1.4 1.4
Second essistant engineers ..... cresesrscnn 1,544 6.5 5| 3.2 5.3 ] 10,6 | 12,7 ] 13.6 | 13.5 | 12.0 6.7 4.7 4ol 3.1 3.6 1.0 1.0 5 3.6
Third assistant englineers ..c.ceeeeccsccevrccesse 1,468 5.9 St beh 7.8 | 13.4 ] 12,3 | 15.5 | 10.6 9.9 9.4 1.6 5.3 2.2 3.8 5 o5 1.1 1.1
Junior third assistant engineers ..cceeeesssccss 945 5.2 - 42 | 22,9 [ 13.8 | 11,0 | 19.7 | 17.4 4o 6.8 2.5 2.6 2.5 .8 .8 . - 8
Licensed  junior engineers ...cesssesevssccsssces 300 6.4 2,7| 2.7 8.7 2.0 | 19.3 | 10.7 | 13.3 5.3 - 10.7 - 5.3 8.0 - 2. - 2.7
ALl unlicensed BeAMEN ...veesvoerrscrrscercorrrcntores 51,4956 6.8 1] 2.1 5.0 8.9 | 13.4 | 13.4 | 12,6 | 10.6 7.8 6.6 43 3.2 2.4 1.7 1.6 1.7 4.6
Deck department 2/ ceesesersesssocescrncsscsnssoses 19,037 6.5 Q] 2.3 6.2 8.6 { 146 | 14.1 | 12,2 | 11,7 6.6 5.9 4.6 3.7 2.9 1.5 1.5 11 2.7
BOBUNS ..ccocscocnasernsanne crvee 1,485 6.9 - 1.9 2,8 5.5 | 18,1 | 11,8 | 10,8 | 12.3 8.6 7.2 5.0 2.7 9 1.3 - - 2.7
Carpenters ..cvsvseccses 565 5.8 1.2 - 15,6 | 15.8 { 19,5 7.3 | U5 2.5 8.3 4.8 - - - 3.5 - - 7.1
Deck meintenance ,.. 2,616 6.3 - 3.6 6.2 8,9 | 14.0 | 17,6 8.5 | .4 8.8 6.6 5.6 1.8 1.5 - 1.5 1.5 2.3
Able~bodisad seamen . 10,192 [X - 2.6 447 72 | 4.3 | M43 | 141 | 1345 5¢2 Sedy 4.9 4.1 2.3 1.2 2.0 1.2 24
Ordinsry seamen .eececeees 3,73 6.4 21 2,21 10.5 [ 12,7 | 14.2 | 10,5 | 10,3 8.8 8,1 5.5 3.7 3.2 2.6 3.2 1.1 1.1 3.2
14,690 6.9 3f 15 body 9.0 | 13,1 | 13.3 | 12,2 9.9 8.9 6.6 5.6 3.8 2.5 2.2 1.0 1.9 3.7
916 7.2 - - 6.7 5.2 | 15.4 9.0 | 12,6 8.1 |12.4 6.6 8.8 2.2 bod 6.6 - - 2.2
586 6.6 - 1.2 7.0 9.4 | 14,0 | 13.0 | 12.8 9.2 |12,6 6.0 3.4 - 3.4 - 1.2 3.4 3.4
4y TR7 7.3 ol 1.4 3.6 9.8 9.8 | 12,2 | 15.6 { 11.7 8.0 5.0 5.0 45 1.6 3.3 | 1.3 2.1 5.1
Firemen, water tenders ....... 3,699 6.5 11| 1.1 3.7 | 10.2 | 16.8 | 1.4 8.0 | 10,6 9.1 7.7 5.5 4.5 2.0 2.0 1.3 o5 1.6
HADETS cevevestvsrssrcscreccnscsssenssasscrersee 3,195 6.8 - 2.5 43 7.8 1 11.2 | 17,7 | 13.1 9.5 8.0 7.5 7.1 3.3 2.7 - 6 6 3.8
Stewards department 2/ ..cecccsvcascoscicaccassoses 18,129 7.1 d] 2.4 4ol 8,8 | 12.3 | 12,8 { 13.3 | 10.1 8.1 Tebs 3.0 2.2 2.1 1.5 2.2 2.2 T
Chief stewards, all ships .sescecess con 1,494 7.2 - 2,0 4ol 7.1 1 13.3 | 15,9 | 10,0 8.0 8.0 | 10,7 2,7 7.0 1.7 1.3 2.7 1.3 4.0
Chefs, DASSONZOT ceccccccvssrens e 730 8.1 - - 271 89| 82 1.0 2.7 2.7 ]| 8.2 | 8.9 - 2.7 | 8.2 - 2.7 | 2.7 | 8.2
CookS, DASSEDZOT +.veersrsecoves . 455 8.2 - 22) 11 ] 3.3) 8.8 | 13,2 2403 [26.5 [ 99| 4ok | 8B | = | b4t | - - - Ja13.2
Cooks, dry-cargo and tanker' .ssececocsss P 95 6.1 - - 6.2 | 9.7 | 176 | 18,5 5.3 1 2.4 | 5.0 821 3.1 - - 2.5 - - 2.5
Cooks and bakers, dry-oargo and tanker . . 857 6.7 - 3.5 2.9 5.3 | 1.3 | 15.8 § 18,7 | 11.7 2.3 j12.3 2.3 447 2.3 2.3 2.3 2.3 -
Assistant cooks, DaSSENgET sevvevvecsses 480 8.5 - - - 1.0 | 19.8 | 16,7 - 16,7 [22.5 | 12.5 - - - - he2 8.3 8.3
Assistant cooks, dry.cargo and tanker .. 842 5.7 - 9.5 1,2 1 11,3 | 26,6 | 13.1 ) 11.3 | 11,9 |10.3 3.0 9.5 - - - - - 2.4
Stewvards, pesseNger c..ccscsescesscrssce 1,060 9.5 - 5 2.8 6.6 7.5 |1 113 | 1044 94 6.6 8.5 5 3.8 3.8 5.7 3.8 3.8 | 15.1
Waiters, DRSSONgEr ......c.ceesvss 975 8.8 - 41] 2.6| 72| 4.6 20,81 a7 8.7 |18 | 8,7 | 4.1 | 6.2 - 4.1 1 21 | 2.1 |14.4
Messmen, all ships ...c.coeessee 8,607 6.5 - 2.6 5.7 111.0 | 14.7 {234 | 14T | 8.5 891 699 26 o7 1.4 9 1.9 1.6 hedy
Bellboys, PABIONGET .eecovcccses 330 10,8 -1 1.5 - |13.6 | 1.5 1 205197 1.5 | 6.1 - 6. [18.2 | 6.1 - - - 242

1/ Actual sea voyages could not be identified on the vacation-fund records used. For purposes of the study of the number of trips, ships, and companies by which seamen were employed,
each entry in the record that covered a period of 10 or more days waa arbitrarily considered as a trip. Entries covering less than 10 days were not counted as trips, to minimize the effect of
relief jobs, short-term port jobs, or supplementary retroactive payments. From the basic trip data, seamen were then classified as to the number of different ships and companies for which
employed (tables B-13 and B-14). For definition of industry connected seamen, see footnote 2, table B-l.

2/ Includes data for other ratings in addition to those shown separately,
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TABLE B-13. NUMBER OF SHIPS PER YEAR

(Percentage distribution of industry connected seamen by number of ships sailed on 1/ during the year, July 1, 1956—June 30, 1957)

L

Number of ships sailed on
Mamber | Average jy, gryp .
Primary reting of of of 10 or 6
seamen ships more days 1 2 3 4 5 m:rre
A1l seamen (except pursers and relief
BON) Liiiiicionatoniniasenesascsnsiaconnieas | 64,883 | 2.4 1 N " TS S WA N W N I U+ dhad N
A1l 1icensed SEAMON ..seevesmecccrsssscessosss 12,727 2.1 0.2 36.2 32.6 18,5 8.6 2.7 13
Deck department 2/ vcovevascrcreess 6,140 2,0 - 40,3 32,9 15.7 7.8 2.5 9
Masters ....eee ceesrasesssassanssnne 4 2,1 - 414 29,6 17.0 6.9 2,5 2.5
Chief mates ..ovsseseecscescsescsncennns 1,007 2.1 - 42.6 30.3 12.4 8,9 4e5 1.3
Second MAtes .ssecesssscccsssssnssrananes 1,099 2.0 - 37.3 34.0 18.7 8,2 1.8 -
1,194 1.9 - 38.5 39.7 13.8 6.3 .8 K.}
670 2.3 - 22.4 448 16.4 12.7 3.7 -
Rad1o offiCOre .covsonnsscecsssrcesasane 1,331 1.8 - 51.8 24.3 15.6 5.6 2.0 .8
Engine departiment 7 6,587 2,2 oy 32.4 32.4 21.1 9.4 2.9 1.4
Chief engineers ....c.coceveereccesssnens 1,194 2.0 - 40.0 35.8 15.4 6,0 2.0 o7
First assistant engineers .....cccceveeee 1,136 2.2 - 29.4 35.9 2.7 7.0 3.5 1.4
“econd assistant engineers ..... 1,544 2.3 5 28,6 30.6 26.6 10.1 1.6 2.1
Third assistant engineers ...... 1,468 2.3 5 33.5 28,7 22,6 10.1 2.2 2.3
< Junior third assistant engineers .. N 945 2.3 - 30.9 33.2 17.0 13.5 5.3 -
Licensed junior engineers .......cceeeee 300 2.2 2.7 3.7 30.0 16,0 10.7 8.0 -
A1) unlicensed Seamen ,.....ccicccvcecaccrccnse 51,856 2.4 W1 27.7 3.1 22,6 11,2 46 2.7
Deck department 2/ soceeeecrvacsscscsrsrcns 19,037 2.6 .1 22.3 31.2 23.9 12,9 6.0 3.7
BOBUNS ceccecesrsrssovasaracssssasssscee 1,485 2.4 - 30.4 29,0 18,6 12,6 8.1 1.3
Carpenters ...cecececosrssccscosacsssscs 565 1.9 1.2 29,7 45.8 20.7 2.5 - -
Deck maintenance ..ceeeecccscccsscsscocs 2,616 2.7 - 21,7 29.7 26.9 12,6 3.8 5.3
Able-bodied 8e8MEN ceoivercnccsicncioses | 10,192 2,6 - 2.0 3.2 22.2 13.5 5.8 3.3
Ordinaly SeAMeN .c.cecsevsecscccccnscese | 3,7%% 2.9 2 15.2 29,6 27.7 VAV 7.9 49
ngine department 2/ vovicrcrensecesnansecs | 14,690 2.6 .2 21.9 30.0 26,3 12,7 5.6 3.2
Electricians ...... 916 2.2 - 34.3 31.1 23.6 6.7 b -
Second slectricians . 586 2.4 - 25.4 32.9 28.8 7.0 1.2 4.6
01)6r'S covcesccancrsoccessscscccrssancee 4,727 2.6 .1 23.1 28,5 28,4 13.1 3.4 36k
Firemen, water tenders ....c.ccoeeceeses 3,699 2.7 1.1 17.4 3241 25,6 12,0 8.5 3.3
WDErS coivvercanseocernasiivasianecsone 3,195 2.9 - 17.5 24.9 28.5 16.4 8.2 WA
Stewards department 3/ sesesssessesssensene 18,129 2,1 1 38.2 31.9 18,3 8.0 2.4 1.1
Chief stewards, all ships .cccesceecscass 1,494 1.8 - 47,0 349 13.1 4.7 3
Chefs, all PasBONgEYS ..cccvvcercsessses 730 1.9 - 49.3 33.6 6.2 5.5 2.7 .7
COOKS, DRSBONEEY .vuvccvencrcscscossoass 455 1.7 - 48.4 35,2 15.4 1,1 - -
Cooks, dry-cargo and tanker ...ccveeeeee 795 2.4 - 20,8 38.7 27.3 10.7 2.5 -
Cooks and bakers, dry-cargo and
tanker ..ccceecsecctessccscerascrransas 857 2,2 - | 29.2 40.5 15.8 9.9 23 2,3
Assistant cooks, DABSBENEEr sevseerssceos 480 1.8 - 50,0 32.3 9.4 8.3 - -
Assistent cooks, dry-cargo and tanker .. 342 2.1 - 37.4 30.5 21.4 7.7 3.0 -
Stewards, PaSSeNger ....escevsccssssssce | 1,060 1.8 - 52.4 27.8 13.7 1.9 4e2 -
Waiters, passenger .....cecceveceececces | 975 1.6 - 59.0 25,1 12.8 1.0 2.1 -
Messmen, all 8hipS .eeevecercecocsnccess 8,607 2.3 - 28,6 33,1 21,9 n.é 2.9 1.9
Bellboys, DASSONEET cecveecceccsscocsncs 330 1.5 - 59.1 28.8 12.1 - - -

1/ For method of determining number of ships sailed on, see footnote 1, table B-12. For definition of industry connected seamen,
see footnote 2, table B-1.
2/ Includes data for other ratings in addition to those shown separately,
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TABLE B-14, NUMBER OF EMPLOYERS PER YEAR

(Percentage distribution of industry connected seamen by number of employers 1/ during the year, July 1, 1956—June 30, 1957)
! . = .

A Rumber of employers
Nunmber verage No trips
Primary rating of ml:lf)‘r of 10 or [
seamen emplogers| "™ days 1 2 3 4 5 .:;.
All seemen (except pursers and relief
BED) crinrnirnienenneencrieeseneneeneeines | 64,583 20 | 02 L7 1.2 L1 2,6 1,3
Al]l licensed seamen .....cscoccecectocccenecen 12,727 1.6 0.2 64,2 21.8 9.8 2.8 0.8 0.4
Deck depart@ent 2/ v.ceerereocecrrcococnces 6,140 1.5 - 65.9 24,1 (A 2.1 ol -
94 1.2 - 77.3 22,7 - - - -
1,007 1.2 - 80.1 16.9 3.0 - - -
1,099 1.4 - 70.9 20,0 8.2 .9 - -
1,194 1.5 - (YA 26.4 6.7 2,1 o4 -
670 1.8 - 42.5 38.1 12.7 6.7 - -
Radi0o of f1C6rs .ovseciescerescsroccnnnne 1,331 1.7 - 56.3 25,6 12,8 3.8 1.4 -
Engine department 2/ .cecceescscscsccasnans 6,587 1.6 obe 62,6 19.6 12,1 3.5 1.2 7
Chief engineers .......ccocecovcocrsvcos 1,19, 1.3 - 79.2 16.8 3.4 o7 - -
Pirst assistant engineers .......c.c0cee 1,136 1.5 - 68,0 17.1 10.7 2.1 2,1 -
Second assistant engineers ......cceeeee 1,544 1.7 .5 59.3 18,8 13.6 6.2 - 1.6
Third assistant engineers ......ceoceccee 1,468 1.8 5 54.8 204 17.2 3.8 1.6 1.6
Junior third assistant engineers ....... 945 1.8 - 50.7 25.4 16,3 4.2 3.4 -
Licensed junior engineers ....eevececesss 300 1.4 2,7 68,0 21,3 5.3 2.7 - -
A1l unlicensed Beamen ,......scevseccecceccces 51,856 2,2 .1 36.2 31.3 19.0 8.9 3.0 1.5
Deck department 2/ .ececeecrenrcrscrcrcnnss 19,037 2.3 .1l 30.6 31.2 20,6 1,1 3.7 2.0
BOBUNB soessssesvsctoscscssasascsssncses 1,485 2.3 - 32.3 29.5 19.4 16,2 2.7 -
Carpentert .....c..ceececececcscsscrccccce 565 1.7 1.2 45.5 38,6 12,2 2.5 - -
Deck maAiIntenance .....covcesessscrccsses 2,616 2.3 - 31.3 32.5 19.3 12.3 3.1 .
Able-bodied seamen .....e.. 10,192 2.3 - 32.9 30.6 20,4 10,3 3.7 2.0
OrdinAry BEAmeN ..u.ccecvesaccrsonsccscs 3,784 2.6 2 21.1 33.7 24,3 12,9 hod 3.4
Engine department 2/ .c.c.esceccecosncscscs 14,690 2.3 3 32.4 29.9 2.7 9.7 4o 1.8
Flectriciang .ceecescessccnssnsscossones 916 1.9 - 40.9 33.3 16,3 9.5 - -
Second electricians .....c..ceesevscsccses 586 1.9 - 4bod 20.1 28,8 4.6 - -
01lers ..eevcecrsccrccanes cosesose 4,727 2.3 1 3.6 30.6 21,7 10.9 2.8 2.1
Piremen, water tonders .. vesoes 3,699 2.5 1.1 25.5 3.4 23.3 9.2 7.2 2.2
WADETS ..cvvaversoccsscvencccscancscnces 3,195 2.5 - - 27.5 1.9 2404 12.€ 5.6 1.9
Stewards department 2/ ....ceevsecsassiencss 18,129 1.9 .1 45.0 31.8 15.0 6.0 1.4 7
Chief stewards, all ships ...cceeevcenee 1,494 1.6 - 58,9 29.4 8.4 3.c 3 -
ChefB, DABBONFOT .eecccsccorcssasconnncns 730 1.7 - 55.5 27.4 8.9 5.5 2,7 -
COOkS, DABBENTEY ..ccevcvacscaccsccsasesn 455 1.6 - 51.6 33.0 1544 - - -
Cooks, dry-cargo and tanker ....c.ceecee 95 2.1 - 26.3 43.5 19.5 10.7 - -
Cooks and takers, dry.cargo and
$anKer ,.ccesssrcrccocssscsoescsvcnnces 857 2.1 - 32.9 40.3 1542 7.0 47 -
Agsistant cooks, DASEENEET ..eeveccceves 480 1.7 - 50.0 37.5 8.3 42 - -
Assistant cooks, dry-cargo and tanker .. 842 1.9 - 4.7 2.0 22,0 8.3 - -
Stewards, DASSENEET ...coeecsessscarecss 1,060 1.6 - 64.2 19.8 12,3 1.9 1.9 -
Viaiters, vassenger ...... ceee 975 1.5 - 65.€ 23.1 8.7 5 2.1 -
Messmen, 2ll ships ..eveecevves eene 8,607 2.1 - 35.1 35.6 18,0 8.4 1.6 1.5
Bellboys, paSSenger ....c.eeeeesecescess 330 1.5 - 65.2 2.7 12,1 - - -

1/ For method of determining number of employers, see footnote 1, table B-12. For definition of industry connected seamen,

see footnote 2, table B-1.
2/ Includes data for other ratings in addition to those shown separately.
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TABLE B~15. ANNUAL EARNINGS — INDUSTRY CONNECTED SEAMEN-I-/

(Percentage distribution of industry connected seamen in 6 selected ratings of the United States Maritime Industry
by amount of annual maritime earnings, 2/ July 1, 1956—June 30, 1957)

TS $ $ $ $ & ¥ ) ¢ $ $ ¢ $ $ [ ] [ g $ : $
Nusber |Average | Averags | Under 1,000} 1,5001 2,000 2,500| 3,000| 3,500 4,000f 4,500 5,000] 5,500 6,000} 6,500 7,000] 7,500] 8, 000| 8,500].9,000| ?,500|10,000]{10, 500} 11,000
Primary rating of | days anmsl | § and | - - - - - - - - - - - -l - - | - - - - and
seamen |worked | earnings{1,000]under
! 1,500] 2,000 2,500 3,000} 3,500] 4,000| 4,500} 5,000} 5,500] 6,000|6, 500| 7,000} 7, 500] 8,000/2, 500|9,000] 9,500} 10,000{10, 500] 11,000 over
All ports
267 $8,110({ 0.9 | - | 4] X4] 051 2.3 0.9 421 0.9) 24 ) 3.6 3.6 5.4°) 8,61 8,6]5.9]9.012.2] 7.1 | 81| 54| 9.0
256 7,032 6| 17| 6] 27| 17| 3.9 6] 3.9 281 73| 5584173084 81]85(105] 70| 4.5] 1.7 2.2 3.5
239 4,607 | 1.0 | 1.0 | 3.2 | 3.2 | 6,2 | 83| 9.9 [11.7 147 |20.9 |23.4 | 742 | 5.8 ] 2,6 A 2 2 - - - - 2
245 4,305 1,7 | 3.3 1 2,0 3.3 | 5.9 2.4 [22.1 [17.9 |13.4 [10.9 | 8,5 | 6.6 | 4.3 ] 8 - - ol - - - -
249 5,345 1 1.3 | 1.6 - 3.11 80 59 |13.4 |123 | 29| 75 ] 84 | 71| 5.5] 8.8 2.9 | 1.7} 2.9 | 1.7 1.7 2,1 o 1.7
225 3,285 5.3 | 5.8 5.5(11.2 110.7 |20.1 | 9.2 [16.2 | 8.5 | 3.1 | 3.5 2 - 3 3 - - - - - - -
Atlantic and Gulf Coast ports
Second Mates cecesesceseess 859 | 269 88,240 | 1.2 - 1,2 - - 2.3 2.2 ] 446 | 1e2 | 102 | 46 | 3.5 | 45| 948 | 962 | 5.2 | 8.6 [12.1 6,8 8.1 6,3 8.7
Third assistant engineers 1,092 | 256 7,024, REARN 7| 22| 1.5 2.2 T | 3.7} 3033449090} 6.8] 79185 [12.1 | 7.9) 46| 15| 15| 341
Able-bodied seamen ,,.... 7,767 | 244, 4,511 .8 81 3.1 3.3] 7.0 8.5 20,0 [12.4 |16.7 |10,0 |14he2 | 5.5 | 5.4} 2.3 - - - - - - - -
Oflers ..... 3,740 | 246 4,257 | 1e3 | 3.6 ) 23] 349 5.5 9.1 [22.5 |19.5 |14l | 8.6 | 6.2 1 7.0 ) 47| 8| 8] - - - - - - -
Cooks 920 | 258 5,442 - - - 2.3 9.3 7.0[16.3 [12.6 | 2,3 | 7.0 | 70| 7.0 | 4.7] 9.3 | 2.3 [ 2.3 { 2.3 | 2.3 2.3 2.3 - 2,3
MBSBIEN sesecrovscssreoctasocscone 7,000 | 225 3,213 | 6.1 | 6.9 | 3.5 {12,1 |11,3 {21,1 | 8.7 {16.5 | 7.8 | 2.6 | 3.5 - - - - - - - - - - -
West Coast ports
Second MAteS .eeeesesviecancacanas <240 | 263 57,99 | - « 21| é2]21]22| = |21 = [21] « | 42| 83| 4.2 | 6,2 12,3 10,4 12.5.| 83| 8.3 | 2.1 10.4
Third aseistent engineers . 376 | 258 7,056 - 2.2 - - 2,2 | 8.7 - 4.3 1 2,2 1 43| 8.7 ] 6.5 ] 242 13,0 | 847 | 8.7 | 8.7 | 43 43 2.2 4e3 43
Able-bodied seamen 2,425 | 227 43906 | 147 | 107 | 34 [ 2.5 3.9 7.6 9.3 | 9.7 | 8.5 |13.5 |10.8 12,7 | 7.0 | 3.4 | 1.7 o2 .8 - - - - .
Oilers ..vseee 987 | 240 4,540 | 3.5 | 21 o7 o7 7.8 5.7 |10,6 111.3 |10.6 {19.9 {17.0 | 5.0 | 2.8 o7 o7 - - o7 - - - -
Cooks sresrsrssessrnnarean 330 | 225 5,004 § 4.5 ] 5.8 - 5.2 1 45| 3.0 ) 6.1 10,6 | 4.5 ] 8.8 12,1 | 7.6 | 7.6 | 7.6 | 4.5 - he§ - - 1.5 1.5 -
MeBSMEN coveesercccreneascaronrasase 1,607 | 224 3,558 1 2,7 | 1.6 [13.2 | 7.7} 8.6 |16.5 }10.7 j15.3 [11.3 | 4.9 [ 3.6 .8 - 1.2 | 1.6 -1 - - - - - -

1/ For definition of industry connected seamen, see footnote 2, table B-l.
2/ Includes all maritime earnings for employment with companies contributing to the various vacation funds maintained jointly by the companies and the unions in the industry. Does not
include income from shoreside employment or employment on inland waterways or the Great Lakes or vacation payments. Income from work on oil company tankers not covered by the

funds, if any, was also excluded.
3/ Includes chief cooks on cargo vessels and comparable ratings on passenger vessels, Does not include seamen classified as cooks and bakers.
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TABLE B-16. ANNUAL EARNINGS — ALL SEAMEN

(Percentage distribution of all seamen in 6 selected ratings employed any time during the year in the United States Maritime Industry
by amount of annual maritime earnings, 1/ July 1, 1956—June 30, 1957)

i 5 $ $ $ % $ § 4§ $ $ &, | 3
Mamber {Averege| Averege |Under|1,000]i,500 ﬁ,m 2,500|3,n00| 3, 500] 4, 000| £, 500{5, 000] 3, 500] g,ooo 2,500 7,000 %,500 g,ooo g,soo g,rm 9,500 to,ooo go,soo il,OOO
Primery rating of days | amuel |V and | - -1 - - - - - - - - - - - - - - - - - and
seamen |worked | ‘earnings|l,000junder .
1 1,500] 2,000 2,500] 2,000] 3, 500 4,000 4, 500] 5,000} 5, 500} €,000; ,500|7,000} 7, 500} 8, 000] 8, 500]9, 00| 9, 500§ 10,000{10, 500} 11,000} over
A1l ports

Second mAteS seiiieseceraiecrrcree 1,239 | 242 $7,499 | 2.6 1 044 | 3.7 1501 2.2 2.2 3.0 44 (0.7 1.9]3.7] 3.3 44| 78] 7.8]5.617.8(10,7| 6.2 6.7 5.9 Tod
Third assistant engineers ........ 1,234 233 6,390 | 2.6 | 2.6 1 1.9 2.2 13,5 ] 4h | 26| 5.0 2,6 180] 53] 77|58} 72]6.577.3]8.8]6.1 4o 1.3 1.8 | 2.7
Able-bodicd seamen ceecceveceecens 12,525 | 220 4y234 | 5.2 1 3.2 | 4.2 | 44 ] 6.3 ] 9.0 | 8.2 9.9 [12.3 | 9.5 (11,5 | 6.0 | 5.0 | 2.7 3 2] 2 - - - - 2
041678 s.vevcaciesnnncans 5,739 | 222 3,718 1 7.0 | 5.3 | 3.3 | 3.7 | 6.7 | 2.2 10,9 |15.6 (11,9 | 9.1 | 7.1 | 5.6 | 3.6 &£ © - - - o1 - - -
Cooks 2/ ....e 1,543 | 223 4,898 | 5.5 | 2.3 T A | 9.2 155 13.8 ] 904 | 2.4 | 73| 7oL | 6.4 [ 4T | 88 | 2,4 | 1.3 | 244 | 1.3 1.3 1.7 3 1.2
MEESIMEN eoeaesscecrssnrrensnasess 11,377 | 194 2,306 [14.9 |10.2 | 6.6 | 9.7 | 9.2 [16.4 | 7.3 {13.0 £ 123 2.6 o1 - 2 o3 - - - - - - -

Atlantic and Gulf Coast ports

Second mates ....ivceseronsceseane 1,044 | 248 $7,519 | 2.8 - ] - 191191 3.8} 47109 |1.9] 4.3} 2.2 }3.8]9.0] 8.5/ 5.2 7.6 20,0 5.€ 6.6 7.1 7.1
Third essistant engineers ........ 1,386 | 233 6,38, 2.3 [2.3]1.9)23{4.2]35]29)]4.2]12.9 (89} 4.6]8.4171]6.0)6.2)73)19.3]6.,2] 42| 1.2 1.2] 2.5
Able=bod160 Seamen ..cevecscecevse 9,607 | 223 4,138 1 5.3 | 3.2 | 4.4 ] 4.0 | 7.0 | 9.5 ] 8.9 [10.1 15,0 | 8.9 J12.3 | 4.5 | 4ed | 2.5 - - - - - - - -
0118r8 seseeectersoncscnrciocoonse 4,480 | 226 3,910 | €.0 | 5.8 | 3.1 ] 4.0 | €.0 | 9.8 |23.3 |27.3 12,7 | 7.3 | 5.3 | 6.0 | 4.0 7 a1 - - - - - - -
Cooks 2/ ceerrnens 1,060 | 247 5,200 | 2,0 - - 2.0 |12.0 | 6.0 |12,0 [10,0 | 2.0 | 8.0 | 6.0 | 6.0 | 4.0 |20.0 | 2,0 | 2,0 | 2.0 | 2,0 ]| 2.0 2.0 - 2.0
MESBIMEN soviesrevcsosscrcscercones 9,460 | 195 2,759 114.6 |12.3 | 5.3 [10.2 | 9.6 J16.8 | 7.0 |13.4 | 6.4 | 1.9 | 2.5 - - - - - - - - - - -

West Coast ports

Second WALES c.evivinseritticnenan 295 | 246 87,427 11,7 | 1.7 | 1.7 ) 6.8 | 3.4 | 3.4 - 3.4 - 1.7 | 2.7 5.1 | 6.8 ) 344 ] 5.1 | 6.8 | 8.5 |13.6 2.5 6,8 1.7 | 8.5
Third assistant engineers ........ 448 | 234 6,406 13.6 [1.8 |3.6]1.8])1.2 7.3 ]1.8]5.5)1.8]55]73]5.5{1.8[10.97.3]7.3 |73]5.5 3.6 1.8 3.6 3.6
Able-todfed 8eAMET sveserarssvanns 2,918 | 209 4y547 | 5.0 1 3.2 { 3.6 5.8 |41 7.4 )86 9.2 7.9 f11.5 ] 9.2 |10.8 | 6.9 | 3.1 | 1.4 N4 o7 - - - - 7
04178 covesccoasnscccracorrsonanes 1,309 | 208 3,946 10,6 1 3.7 | 3.7 | 27 [ 9oL [ 5.3 | 9.6 | 9.6 | 9.1 5.0 13,4 | 4.3 | 2.2 5 5 - - 5 - - - -
Cooke 2/ sesvesarvoscavarssnceanss 423 1129 421 P2.8 | 7.0 1 2.1 ] 8.5 [ 5.2 | 46 ] 521 8.3 | 3.1 6,093 72 }6,2]6.2] 3.1 - 3.1 - - 1.0 1.0 -
MOBBIBN caceccsrsrsseccsscacsassas 2,417 | 190 2,939 p5.8 | 4.9 J11,7 | 7.6 | 7.6 [14.7 | 8.6 |12.6 | 8.4 | 3.7 | 2.7 6 | - 9| 1.2 - - - - - - -

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the industry. Does not include employment or income
from shoreside or inland waterways or Great Lakes employment or paid vacations. Employment on oil company tankers not covered by the funds was also excluded.
2/ Includes chief cooks on cargo vessels and comparable ratings on passenger vessels, Does not include seamen classified as cooks and bakers.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

LL



TABLE B-17. ANNUAL EARNINGS — BY QUARTERS EMPLOYED

(Average days employed and annual maritime earnings 1/ for seamenj employed any time during the year by number of calendar quarters
in which they were employed for selected ratings and by coast, July 1, 1956—June 30, 1957)

8L

One quarter Two quarters Three quarters Four quarters
Primary rating i Number Average Average Number Average Average Number Average Average Number Average Average
of deys annual of daye annual of days annual of days anmal
seanmsn worked earnings seamen worked earnings seamen worked earnings seamsn worked earnings
AL} porte
Second Mates ....icviciercsiinsitescritsoecctnisanns % 46 41,347 30 96 $2,692 105 210 $6,502 1,079 276 $8,363
Third assistant engineers ........... 66 33 868 176 103 2,806 256 168 4y634 1,336 272 7,467
Able<bodind seamen ......ccevecccnvces cesees 625 47 859 1,201 95 1,243 1,87 163 3,257 8,828 261 5,029
011ers ..covovennscanss erevsesescerassasrenreoae 399 40 682 540 101 1,698 811 169 2,928 4,039 269 4y755
Cooks 2/ cieavevannnae cesessee sesstessesns 7 35 752 98 100 2,022 276 164, 3,353 1,097 270 5,848
MOBEMEN ocatecrtrriorisiirsssetsrnrrecrestttcsnrsee 1,093 32 49% 1,584 82 1,138 1,89 15 2,132 7,301 250 3,636
Atlantic and Gulf Coast ports
Second MAtES .....coecnienniinctrionions 55 48 $1,39 60 R $2,539 75 203 $6,526 854, 275 $8,34
Third assistant engineers ........cce.0 34 33 901 128 97 2,667 224, 164 4,469 1,000 2N 7,437
Able~bodied SeAmEN ..eseccsssrccerrsirracsrsrrerones 520 48 363 907 9% 1,815 1,360 17 3,190 6,820 264, 4,900
[ 2 280 i, 43 400 101 1,658 580 167 2,783 3,220 270 4,693
Cooks 2/ ........ - - - 40 103 1,902 200 169 3,327 820 272 5,803
MOOBIAN covvaseorcrsnasensrcnsrsoccananen 730 30 484 1,300 81 1,122 1,460 us 1,990 5,920 249 3,549
West Coast ports ’
SECON MALEB .ouuveessesassnnasaonnnsovrsacessenonss 20 i) #1,228 20 110 $3,150 30 231 $6,428 225 278 1 48,446
Third aseistant engineers ........... teseeteans 32 33 233 4B 2 3,17 32 1% 5,493 336 277 7,562
Able-bodied S€amBN ,.e0eveavicracasns sesecrsane 105 39 841 294 97 1,932 511 158 3,1 2,008 250 5,468
OL1@r8 soevesccessvvooccscsncscsansen cosescreee 119 33 567 u0 102 1,841 231 174 3,314 819 263 45995
Cooks8 2/ sevsassorosnsasnacssasansrne secessanee 7 35 752 58 100 2,091 % 151 3,421 2m 263 5,978
MBBAIMON oovvrerorncsososvscesscscscrcsasassescrnsase 13 36 514 284 a5 1,252 439 163 2,505 1,381 252 45019

1/ Includes all maritime employment as reported to the various vacation funds maintained jointly by the companies and the unions in the industry. Does not include employment or
income from shoreside or inland waterways or GreatLakes employment or paid vacations. Employment on 0il company tankers not covered by the funds was also excluded.
2/ Includes chief cooks on cargo vessels and comparable ratings on passenger vessels. Does not include seamen classified as cooks and bakers.
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TABLE C-1. INCOME SECURITY AND VACATION BENEFITS

(Provisions for jointly administered welfare, pension, and vacation funds for seamen at time of survey and subsequent changes)

i

Vielfare and pension plans
- Vacation plans
Insurance Pension
Union Crast Etg:::”'” Fuployer e " v
contribu- epend- Employ- Years Number of days et tase
Dismem-| ents |rospitel{Dise- |g Othe t | a ¢ | Amount Enmployer pey
ton | L4fe | Aootdemt) o rmant|nospita11] otse- [baltty | el TOT | oerety] "% | cervice | (montn) | contribution  [£OT 360 days employment 2/
zation | bility Hegular |One employer
MEP  |Atlantic and Gulf| é.14-56 | $1.60 X X X X X é5 20 | #100 8% of base pay 3/ 14 28
10-1-57 1.60 x X b4 X X 65 20 100 8% of bsse pay 3/ VA 28
Pacific 6-16=56 1.60 Y X Y X X X 65 20 100 | $1.60 a day 72 28
6-14-57 1.60 X X X X X X 65 20 100 1,60 a day u, 28
€-16~58 1.60 Y X b4 b4 Y be 65 20 150 | 1.60 a day 30 48
h=16=59 1.60 X X X X X b €5 20 150 1,60 a day 30 60
MTBA  [Atlantic ané Culf| 6-16-56 1.60 X X X X X 65 20 100 8% of base pay 1, 28
6-16.57 | 1.60 X X X X X 65 20 100 | 8% of base pay 1 28
6m15a58 1.60 X b3 X X b4 65 20 150 | 8% of bese pay 30 48
6=16~59 1.60 X X X X X 45 20 150 8% of base pay 30 60
Pacific 61656 1.60 X X X X X X 65 20 100 $1.25 a day 4 28
61657 1.60 X X Y X X X 65 20 100 1.25 & day 1 28
6=16-58 1,60 X X b4 X X X 65 20 150 1,25 a day 30 48
6=16-59 1.60 b X X X be X 65 20 150 1,25 & day 30 60
ARA [Atlantic end Gulf| 4656 | 1.60 X ¥ ¥ x X 1 65 30 130 | 9% of base pay L 28
6=16-57 1.60 X b4 X X X X 65 30 180 of base pay b7 28
6-16-58 1.60 X b X be bt X 65 30 225 of base pay 2 48
61659 1.60 b4 X ¥ X X X 65 30 225 of base pay 30 60
Pacific 6-16-56 1.60 X b¢ b4 X X b4 65 30 180 | $1.40 a day 77 28
6=16=57 1.60 X X X X b3 X 65 30 190 1.40 a day 1 28
6-16-58 1.60 be X X X b4 X 65 30 225 1,40 & day 30 48
61659 1.60 X X X X X X 65 30 225 1,40 a day 30 60
ROU A 9 156 1,60 X x X X ¥ 65 | 4/ 15 100 (5/) 23 (5/)
BMD A1l The welfare end pencsion benefite are provided for bty contritutions from the employee as well as the employer, Vacation plan operated ty the compenies,
Employees are eligible to enter plan after 5 years of service with the company. 23 days at base pay after 1 year, 35 days
4 ' ’ ' | l l ' l l after 2 years.
M2 A1 No funds for Welfare and Pensions, Benefits provided directly by the companies, (¢7))] 28 (5/)
N Atlantic and Gulf| 6-16-56 1,25 X X X X X X X X 65 20 55 6% of base pay 1 28
6-16-57 | 1.25 X X X x X x x X 65 20 65 6% of base pay 1, 28
61658 | 1.25 x X X X x X X X €5 20 100 | 6% of base pay 30 [9))
SIV 2/ |Atlantic and Gulf| 10-1-56 1.05 X X x X x X Disability only $0.90 a day 1 28
sup Pacific 10-1-56 1.28 X b 4 X X €5 20 100 $0.50 a day 1 21
10-1-57 |8/-1.28 X x X X 65 20 100 0.50 & day 9/ 1 21
M | Pacific 10-156 | 1.28 x x X x x x x s 20 100 *g~5° a dey u 21
10-1-57 | 1.28 X X X X X X X €5 20 100 +50 a dsy 9/ u 2
MS Pacific 10-1-56 1.28 X X X x X X X 65 20 100 | $0.65 a day Y 21
10-1-57 | 1.28 x x X x X X x 65 20 100 0.65:a dey 3/ 14 21

1/ Data shown are for normal retirements.

continuous employment with I company for 360 days.

employment.

for 3 years, he is entitied 45 days for the third and each sub
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NOTE: X indicates benefits provided.

employment.

All pension plans made provisions for early retirement on reduced pensions and for disability.
Z/ Al plans provide for accumulated vacation time being available on a pro rata basis after 90 days' employment. In order to qualify for the longer vacation period, the seaman must have
Table B-14 shows the proportion in each rating that worked for only 1 company.
Regular vacation benefits do not require continuous employment.
3/ 12 percent for masters.
4/ Plus 1 year each year since 1955 until 25 years.
5/ Companies pay vacation benefits direct to employees. After 1 year of service with 1company, vacation accumulates at the rate of 56 days per year.
%/ Upon completion of 360 days with 1 company, an employee receives 15 days for the next succeeding 180 days of employment. If employee has been in continuous employ of 1 employer
quent year of conti
7/ In August 1958, the SIU signed a memorandum of understanding with some operators increasing certain vacation and fringe benefits and payments to the funds.
3/ Also provides for an additional 5 cents per day for a fund for a medical center.
9/ Adjusted as required. Changed to $0. 60 a day on November 1, 1957,

Only a fraction of those, however, had 360 days' continuous
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Appendix A:

Scope and Method of Survey

The survey of seamen's employment and earn-
ings in the maritime industry consisted of 3 distinct
parts—average daily earnings as found in selected
trips (including separate data on premium pay), an-
nual employment, and annual earnings. All 3 seg-
ments of the study were conducted on a sample
basis, but the published results are estimates of
the employment and earnings of all seamen, not
merely those in the samples. In every case, the
sample members were given the weight required to
represent the entire group from which they were
selected. Because of rounding, sums of individual
percentage estimates do not necessarily equal 100.

Daily Earnings

A sample of ships in the Maritime Adminis-
tration's Vessel Inventory Report of May 1957 was
selected to represent all active seagoing ships of
1,000 or more gross tons, except tankers operated
by o0il companies or their subsidiaries for their own
use and all Government operated ships manned by
civil servants. The estimated number of ships rep-
resented and the proportions of the various cate-
gories of ships included-in the sample are shown
in the accompanying table.

Universe and sample for

Payroll Period.—To avoid the problem of
changes in wage rates during the trip, the com-
panies operating the selected ships were requested
to furnish the Bureau's field representatives with
the last payroll for the specified ship ending prior
to June 1, 1957.% To obtain proper representation
of seamen's earnings in port as well as at sea, the
companies were also requested to furnish data on
the separate port payrolls, if any, that preceded
the selected sea trip. Data for the 2 payrolls
were combined and when possible, the data for an
individual seaman were combined. When different
seamen held the same peosition on the 2 payrolls,
their earnings were combined to represent 1 sea-
man's earnings.

Seamen Covered.—This segment of the study
covered seamen in all ratings except masters and
cadets. On passenger ships, data for employees of
concessionaires and for entertainers, surgeons and
nurses were also omitted.

2 New contracts are usually effective in June
and October.
A preliminary study indicated that the same
crew was more likely to be on the port payroll
preceding rather than following the sea voyage.

study of daily earnings

: Atlantic and Gulf :
All ports Coast ports West Coast ports
Item
Within Within Within
scope of Studied | scope of Studied scope of Studied
study study study

All ships - 877 253 624 171 253 82
Passenger 41 18 31 14 10 4
Subsidized 31 15 24 12 7 3
Nonsubsidized 10 3 7 2 3 1
Tankers 76 28 61 22 15 6
Dry cargo 760 207 532 135 228 72
Subsidized 278 70 206 48 72 22
Nonsubsidized 482 137 326 87 156 50
By type:

Victory (VC-2) 113 36 65 19 48 17

Liberty (EC-2) 70 20 37 10 33 10

C-2 232 58 179 43 53 15

C-3 - 130 34 81 19 49 15

Bulk carrier 103 27 88 22 15 5

All other 112 32 82 22 30 10
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The daily earnings presented for licensed sea-
men as a group include data for pursers, who,
technically, are not licensed officers.

Number of Seamen.—The number of seamen
represent an approximation of the number of full-
time seamen required to operate the ships within
the scope of the survey. When two or more men
were employed in the same position at different
times during the sea and port payroll covered, data
for these were combined and counted as 1 man.
Data for positions filled less than half of the total
time of the voyage (port and sea payrolls combined)
were canceled, Since the ships were studied on the
basis of their last voyage ending prior to June 1,
1957, and the dates of trips extended over several
months the estimates tend to overstate the number
of positions required as of a single day, since some
vessels are laid up at any one time.
for a period of 6 months prior to June 1,
were not included in the study.

1957,

Occupational Classification.—Seamen were
classified as reported on the ships' articles except
in some situations where terminology varied among
ships.

1. If a seaman spent time at more than 1 rat-
ing, he was classified at the rating in
which he spent most of his time. His
average daily earnings reflected his pay
at all ratings.

2. Junior third mates were classified as
fourth mates.

3. All radio officers were grouped in a single
category

4. Fourth assistant engineers were classified
as junior third assistant engineers.

5. Utility men in the deck and engine de-
partments were classified as maintenance
men.

6. Chief cooks were classified as cooks.

7. Second cook and baker or night cook and
baker were classified as cooks and bakers.

8. Second or third cooks were classified as
assistant cooks.

9. Utility men in the stewards department
were classified as messmen.

10, Seamen on passenger ships were classi-
fied in ratings considered comparable on
cargo ships and tankers except for a few
passenger ship ratings specifically se-
lected for separate study.

11. Some ratings, particularly on passenger
vessels, were classified only as "other'
but were included in departmental totals
as well as in the totals for licensed and
unlicensed seamen.

Ships laid up

Average Daily Earnings.—Average daily earn-
ings are presented on the basis of days paid for
rather than days worked. Included in gross earn-
ings in addition to base pay were:

Overtime pay.
Penalty pay.

Supplementary payments (not associated with
specific hours of work) such as:

War-risk bonus.
Pay for serving extra meals.

Pay for serving passengers on ships not
staffed for passengers.

Pay for division of work under certain con-
‘ditions when ship does not have a full com-
plement.

Pay for hauling penalty type cargoes.
Pay for not getting clean linen.

Nonwatch pay, tool allowances, and uniform
allowances were considered as base pay and not in-
cluded under supplementary pay.

Specifically excluded from all earnings quoted
were any allowances for board and lodgings, travel
pay, and gratuities. Gross pay and overtime for
chief engineers includes allowances for extra va-
cation pay which are made for overtime reported.

Group averages presented in the tables were
obtained by adding the individual dailyaverage earn-
ings (or hours) for each seaman and dividing by’ the
number of seamen represented.

Classification by Coast.—Ships were classified
by coast according to the port of departure at which
the crew was originally signed on.

Subsidy Status.—A ship was classified accord-
ing to subsidy status on the basis of the individual
trip studied.

Trade Routes.—Data reported by area of trade
are groupings of the more common trade routes
recognized in the industry. Some routes are not
represented in the selected groupings.

South American and Caribbean include routes
from Atlantic and Gulf Coast to both the East
Coast and West Coast of South America and to
the Caribbean.

Atlantic Europe and United Kingdom include
routes from the Atlantic and Gulf Coasts to
United Kingdom, Ireland, Scandinavia, Baltic
Sea, Germany., Belgium and Netherlands, At-
lantic France and parts of Spain,
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Mediterranean and Africa include routes from
Atlanticand Gulf Coast to Mediterranean, Black
Sea, Portugal, and parts of Spain, all coasts
of Africa and Madagascar.

Pacific data are presented separately for
routes from East Coast ports and West Coast
ports. They include routes to the Far East,
Australia, Straits Settlements, Netherlands,
East Indies, India, Persian Gulf, and Red Sea.

Intercoastal includes routes between the Atlan-
tic Gulf and Pacific ports but does not include
coastwise routes confined to 1 coast.

Number of Ports Visited.—The number of ports
visited after leaving the original port but not count-
ing port visits made during coastwise loading prior
to departure.

Annual Employment

Labor-managementagreements require that the
individual companies shall pay a specified amount
of money or percentage of base pay into one of the
various vacation funds for each day an employee
covered by the fund is employed. 2 The records of
these payments for individual seamen in most cases
furnished the data used in this report for employ-
ment during the year studied.

The description of this part of the survey,
therefore, is essentially limited to the coverage of
these funds. Although differing in benefits, all of
the funds furnished approximately the same type of
data.

A random sample of about 7,000 seamen was
selected from the various funds, using the last
2 digits of the social security number as the basis
of selection. In the smaller funds, the sampling
ratio was greater in order to obtain a number large
enough to give accurate results. Each fund, how-
ever, was appropriately represented in the total
estimates.

Period Studied.—The employment estimates
cover the year from July l, 1956, through June 30,
1957. Trips extending before and after this period
were adjusted to reflect only the days worked dur-
ing the study period.

Ratings Included.——All ratings except pursers
were studied. Data on some ratings not shown sep-
arately were included in departmental totals and in
totals for licensed and unlicensed seaman. Seamen
were classifiedaccording to the rating in which they
were employed the greatest number of days during
the year studied.

25 See section on Income Security and Vacation
Benefits, p. 34.
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Scope of Employment. —Seamen who worked at
anytime during the year under an agreement provid-
ing for such a vacation fund were within the scope
of the study. Data on employment for seamen in
1 licensed officers union, which did not maintain a
separate vacation fund, were obtained from records
of the employing shipping companies. Seamen se-
lected in the sample were cross checked with the
various funds. Employment under any of the funds
for the same seamen was combined.

Work in the maritime industry not regularly
covered by the funds, such as shipping on the Great
Liakes and other inland waterways and towing and
piloting services, were not included as time em-
ployed in the industry. Also excluded was time on
oil company tankers not covered by the funds. Sea-
men on some o0il company tankers were covered by
some of the funds, however, and that employment
was included. The major difference between the
coverage of men included in the daily earnings part
of the annual employment part of the study was the
inclusion of the latter group.

A check of records maintained by the Coast
Guard indicated that few seamen transferred to (or
from) the maritime industry as studied and those
segments of the industry which were excluded. The
effect of these transfers on the employment data
shown was negligible.

Vacation time earned or paid for was not in-
cluded in the number of days employed.

Classification of Groups.-—A seaman was con-
sidered industry connected for the whole year only
if he had employment sometime in the first half of
1956 and after June 30, 1957. He was considered
as having been employed in any 1 of the 4 quarters
of the year studied if he was employed for one or
more days in that quarter. It was, therefore, theo-
retically possible for a seaman to have been em-
ployed only 6 days during a 2-year period and be
classified as industry connected for the year of
study and employed in all 4 quarters. Conversely,
it was possible for a seaman to have almost full
employment during the year and not be considered
as industry connected if he had no employment in
either the first half of 1956 or after June 30, 1957.

Classification of Coast of Employment.—Trans-
fer between coasts was Irequent among the licensed
seamen's funds but not common among the un-
licensed funds. In such cases, the data were com-
bined and the seaman classified according to the
coast where he was employed the most time.

Number of Ships, Companies, and Trips.—A
seaman was classilied according to the number of

. different trips and ships he was employed on and

by the number of different companies that employed
him. For purposes of this study, payments for less
than 10 days were not considered in the counting of
trips, ships, or companies. 1lherefore, port pay-
rolls, reliel or standby jobs, and other short-term
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employment was not reflected in the number of
ships, trips, or companies. Such employment
was counted, however, in the total number of days
worked.

Completeness of Data.—As in most cases of
recordkeeping, the errors discovered during the
course of the survey were of omission rather than
duplication. Several steps were taken, however, to
correct this condition. In most cases, seamenls
applications for vacation were compared with pay-
ment records. This check frequently corrected
omissions.

In all cases, the sample members were traced
by their social security numbers through all vaca-
tion funds to consolidate their employment data.

Records of the Coast Guard were checked for
those seamen whose records in the vacation funds
were not complete. Samples of other seamen®s re-
cords were also checked at the Coast Guard to
determine the accuracy of the data collected. An
analysis of the results of the added data obtained
from Coast Guard records indicated that the under-
statement of employment which was due to omis-
sions in the source records amounted to less- than
1 percent of the total employment for the year.
Companies are not required to report seaments
employment to the Coast Guard, except when the
seamen are under articles. The Coast Guard re-
cords, therefore, do not always include short-term
employment on port payrolls or relief work.

Annual Earninﬁ

Annual earnings data were collected for only
6 of the ratings studied in the annual employment
part of the survey. The scope of the 2partswere
otherwise identical.

Sampling Procedure.—A subsample of the sea-
men studied in the annual employment part of the
survey was selected to obtain earnings from the in-
dividual companies? social security records. Be-
fore selecting the subsample, the seamen in the

original sample were arrayed in order of number of
days worked, and every second or third seaman was
taken in the more numerous ratings. Earnings were
obtained for each trip the seaman was on during the
year studied, July 1, 1956, through June 30, 1957.

Rating Classification.~—As in the study of an-
nual employment, a seaman was classified at the
rating at which he spent most of his time, but earn-
ings reflect income from any other ratings he may
have worked at during the year.

Earnings Included.—The earnings included in
the annual earnings section are the same as those
described for the daily earnings (page 8l1). They
include all shipboard pay including relief or standby
assignments. Earnings for shore-gang work were
also included if they were a minor part of the sea-
men?s earnings and covered by the vacation funds.

Specifically excluded was vacation pay or
any allowances not directly associated with a ship
payroll.

Payments were adjusted to represent only that
employment that occurred during the year studied,
regardless of when the payments were made.

When records for a minor part of a seaman?s
earnings could not be located the amount was es-
timated on the basis of other earnings at the same
rating. In no case did such estimated earnings ex-
ceed 5 percent of the seaman?s earnings.

Time Employed. —See explanation under Annual
Employment. The difference between the estimate
of days employed in the annual employment tables
and the annual earnings tables are due primarily to
corrections of employment data when annual earn-
ings data were being collected. Some of the dif-
ference, however, may be due to sampling error
since a subsample was used in the annual earnings
study of some of the ratings.
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Appendix B:

Descriptions of Selected Ratings

Master (Captain)

In command of ship; chief navigator; respon-
sible for discipline and order, safety of ship, pas-
sengers, crew and cargo; is sole representative of
ship’s owner. In consultation with Chief Officer,
arranges organizational assignments of duties for
ship's operation, navigation, and maintenance.

Deck Department

Chief Mate (First Mate or Chief Officer)

Acts as Master!s first assistant; in charge of
all deck work and responsible for hull maintenance,
cargo planning; assists with navigation, discipline,
and order.

Second Mate (Second Officer)

Assists with navigation and cargo work; in
charge of mails; responsible for care and mainte-
nance of all navigating equipment and charts; usually
stands 4 to 8 watch in charge of navigating bridge.

Third Mate (Third Officer)

Responsible for maintenance of lifeboats and
firefighting equipment; acts as signal officer in
charge of all signaling equipment; assists withcargo
work; usually stands 12 to 4 watch in charge of
navigating bridge.

Fourth or Junior Third Mate (Fourth Officer)

Assists in supervision of deck department
activities and work details. In charge of navigating
bridge when standing watch, usually 8 to 12.

Radio Officer

Performs all duties required for the operation
and maintenance of radio and other electronic com-
munications devices; maintains depth recording
equipment and electronic navigational aids such as
Radar and Lorna. Services emergency batteries
and lifeboat transceivers. Handles all communi-
cations at the direction of the Master.

Purser or Purser/Pharmacist

Maintains payroll data; records overtime re-
ported by the Deck, Engine, and Stewards depart-
ments; keeps ship's accounts; and prepares crew
and cargo manifests and official documents for
foreign port authorities.

Purser or Purser/Pharmacist - Continued

When serving in the capacity of Purser/
Pharmacist, is responsible for medicine chest,
first-aid treatment, and-injury reports in addition
to the other duties.

Bosun (Boatswain)

Carries out orders for work details as issued
by Chief Officer; lays out deck work and supervises
seamen; directs maintenance tasks such as chipping
and painting; splices rope and wire for rigging;
handles lifeboats and canvas coverings.

Car penter

Under direction of the Chief Officer, shores up
cargo or tightens cargo lashings; sounds bilges,
fresh water and ballast tanks; bolts and unbolts
tanktop covers. Stands by windlass when necessary;
assists with general maintenance and repair work.

Deck Maintenance

Must be an Able-Bodied Seaman. Performs
duties in connection with maintenance of the Deck
Department under the direction of the Chief Officer;
sounds bilges and overhauls cargo gear as directed.
Usually works an 8-hour day, Mondays through
Fridays.

Able-Bodied Seaman (AB)

Performs general seamen’s duties; rigs cargo
booms; assists in readying gear for cargo loading
or discharging operations; stands watch as lookout;
acts as helmsman under direction of the officer on
watch; must be a qualified lifeboatman able to take
charge of a lifeboat crew. Two AB seamen stand on
each the 12 to 4, 4 to 8, and the 8 to 12 watches.

Ordinary Seaman (OS)

Learns and assists in performing the duties of
an Able-Bodied Seaman, cleans, chips, paints, and
washes down; coils and splices ropes. One OS
usually stands on each the 12 to 4, 4 to 8, and the
8 to 12 watches.

Engine Department

Chief Engineer

In charge of and responsible for the operation
and maintenance of all propulsion machinery, auxil-
iaries, and power generating equipment. Keeps
logs on machinery performance, fuel consumption;
responsible for machinery repairs and prepares
specifications for periodic overhaul or repairs when
in port. Instructs and trains where necessary.
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First Assistant Engineer

Cooperates with and assists Chief Engineer
with responsibilities for all ship's machinery; has
direct responsibility for operations in the engine-
room and supervision of engineroom personnel;
in conjunction with Chief Engineer, plans and
directs repairs, supervises maintenance of lubri-
cating systems, electrical equipment and engine-
room auxiliaries.

Second Assistant Engineer

Assgists in the operation of ship's propulsion,
auxiliary and generating machinery. Responsible
for fuel and water; supervises tank soundings and
keeps records of fuel and water consumption; may
be charged with the responsibility for operation of
ship's boiler, boilerroom equipment, feed water
systemn, pumps and condensers; supervises oilers
and firemen, water tenders for maintenance of
proper oil and water temperatures and steam pres-
sure; makes repairs including machining of replace-
ment parts, usually stands 4 to 8 watch.

Third Assistant Engineer

Supervises operation and maintenance of en-
gineroom auxiliaries and ship's pumps; responsible
for the operation of main engines when on watch;
supervises engineroom personnel; keeps log of ac-
tivities and machinery performance; makes repairs
using machine shop equipment.

Junior Third Assistant Engineer (or Fourth)

Works under the supervision of the First
Assistant Engineer. Performs supervisory functions
in the engineroom during watch hours, usually 8 to
12 watch when he is responsible for operation and
maintenance of the engineroom.

Licensed Junior Engineer

Works under the supervision of the Chief and
First Assistant Engineers. Performs necessary
functions in the engineroom during the period
from 8 to 5 for the orderly maintenance of the
engineroom.

Unlicensed Junior Engineer

Assists engineer on watch; performs engine-
room duties while working forlicense; does mainte-
nance work on deck machinery; care and mainte-
nance of ship's plumbing; assists electricians
when required.

Electrician

Responsible for work assigned by Chiefor First
Assistant Engineers. Repairs and maintains all
electric motors and electrical circuits. Activates
circuits for electrical deck machinery and stands
by when cargo gear is in operation.

Second Electrician (or Assistant)

Works under the supervision of the Electrician.
Assists in making repairs and providing mainte-
nance of electric motors; keeps resister houses
clean and tidy; maintains stock of electrical spare
parts to meet repair or replacement needs.

Qiler

‘Qualified Member of the Engine Department
(QMED). Oils and greases bearings and moving
parts of main engine, auxiliary machinery and
electric motors; checks 0il pressures and flow;
inspects journals, bearings, couplings; assists engi-
neer in charge with repair and overhaul of machin-
ery; may also be given the responsibility for main-
taining boiler water at proper levels. One oiler
stands either the 12to 4, 4to 8, or 8 to 12 watch.

Fireman, Water Tender

Qualified Member of the Engine Department
(QMED). Cleans oil burning equipment in-the boiler
room; cleans fuel oil strainers; checks boiler
gauges for proper water levels; maintains specified
steamn pressure; regulates fuel o0il valves as re-
quired for increasing or diminishing boiler fires;
checks operation of evaporators and condensers and
checks boiler water for salinity; may repack pumps,
grind valves, renew piping. Fireman, Water Tender
stands on each of the 12 to 4, 4 to 8, and 8 to
12 watches.

Wiper

Assists in keeping engineroom clean; wipes
down machinery with cotton waste or solvents;
cleans oil spills; helps dismantle and repair ma-
chinery under the direction of the engineer in
charge; assists in general maintenance of engine-
room. One wiper is assigned to each of the 12 to
4, 4 to 8, and 8 to 12 watches. May load engine
department stores in port.

Engine Maintenance

Assists Chief Engineer and other engineer offi-
cer personnel in repairing and maintaining propul-
sion, generating, and auxiliary machinery. Makes
repairs, machining replacement parts under the di-
rection of the Chief or First Assistant Engineer,
installs new parts, makes adjustments, per-
forms tasks of Oiler or Firemen, Water Tender
as required.

Stewards Department

Chief Steward

Supervises the operation and maintenance of
services for living quarters, food preparation and
messrooms; maintains inventory records of food-
stuffs, linens, bedding and furniture; prepares req-
uisitions for voyage requirements; in consultation
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Chief Steward——Continued

with the Chief Cook, plans meals, supervises
preparation and service of meals; issues necessary
supplies and is responsible for the general clean-
liness of passenger and crew living spaces and
accommodations.

Cook (Chief Cook)

Prepares all meals and, in conjunction with
Chief Steward, plans menus in advance of meals.
Supervises Second Cook and Utilityman in food pre-
parations and maintenance of cleanliness in the
ship's galley. Issues stores from ship?s refrigera-
tors and storerooms; butchers meats.

Cook and Baker (Second Cook and Baker)

Works under the direction of the Chief Cook;
bakes all bread and pies, prepares desserts, salads
and night lunches; responsible for the safety and
upkeep of galley utensils and equipment; keeps re-
frigeration spaces and storeroom neat and orderly;
assists in general cleaning and maintenance of
ship!s galley.

87

Assistant Cook (Third Cook)

Works under the direction of the Chief Cook;
starts galley range fire; keeps working top and
ovens clean; cleans and prepares vegetables for:
cooking; assists in withdrawing meats, vegetables,
and other perishables from ship's refrigeration
boxes; keeps butcher shop and garbage disposal
room clean and orderly; draws daily supplies such
as foodstuffs, cleaning equipment, and linens for
the galley.

Messman (Or Messman/Utilityman)

Works under the direction of the Chief Steward
and Chief Cook; sets tables, serves meals, washes
glassware and tableware after each meal; draws
table linens for the messrooms and dining saloon;
disposes of trash and garbage. from dining areas;
scrubs pantry, messroom, and dining saloon decks;
responsible for cleanliness of serving pantry; cleans
portholes, fans, and furnishings; maintains cleanli-
ness of passages, stairways and corridors; makes
up berths in officers? and crew quarters; keeps ra-
dio room and various ship's offices clean and tidy.
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Appendix C:

Employment Procedures

International Organization of Masters,
Mates and Pilots (MMP)

1. Preference of employment is given to members
of the MMP when available and the employer
agrees that when hiring new employees they
shall be obtained through the offices of the
MMP.

2. The employer has the right to select personnel
considered to be qualified and satisfactory.

3. The employer also reserves the right to select
his own Masters (Captains) and Chief Officers.
As first and second in command, respectively,
these individuals have a direct responsibility
to the shipowner.

4. Officer personnel not members of the MMP,
must initiate membership in the Organization
within 30 days after being hired by an employer
in order to continue such employment or to be
eligible for future employment.

5. The employer may waive the requirement of
obtaining licensed officers from the MMP if
the available position is to be filled by a li-
censed deck officer who has been employed by
the company for at least 6 months within the
preceding 2 years and who has not been em-
ployed by any other steamship company except
as a relief mate (officer).

6. Any licensed deck officer who has been dis-
charged for just cause without reversal of
charges by grievance procedure, shall not be
dispatched to the same employer for any future
available position.

7. The employer shall have the unrestricted right
to keep in continuous employment within its own
fleet, any licensed deck officer provided such
officer maintains membership in the MMP and
the continued employment is mutually desired.

8. Each employing company shall adhere to the
policy of promotion or demotion from within
ranks of its licensed deck officers and seniority
shall prevail unless necessary job qualifications
take precedence.

National Marine Engineers’ Benefical
Association (MEBA)

The employment procedures for marine engi-
neers parallel those prescribed for deck officers.
The 2 organizations, MMP and MEBA, complement
one another in the formulation of procedures and
practices of the industry in regard to the hiring of

hips?! officers. In reference to item 3 above, the

National Marine Engineers' Benefical
Association (MEBA )——Continued

MEBA accords the employer the right to select his
own Chief Engineers and First Assistant Engineers
because of the direct responsibility these individ-
uals have to the shipowner.

American Radio Association (ARA)

1. The employer is obligatedto procure Radio Offi-
cers from a list of unemployed ARA members
registered at the nearest employment office of
the Association.

2. Preference shall be given to the Radio Officer
longest unemployed, who is qualified, competent,
and satisfactory and who can present proof of
previous employment aboard ships of one or
more companies under contract to the ARA or
proof of at least 2 years? employment as a
Radio Officer on U. S. flag vessels not under
contract to the Association.

3. Upon written agreement between the employer
and the Association, transfer of a continously
employed Radio Officer between ships may be
permitted.

Radio Officers Union of the Commercial
TEIEgLraphers Union (ROU)

1. In the event of vacancies, the employer agrees
to notify the Union of the persomnel require-
ments.

2. When members of the Unipn are to be hired,
promoted, or transferred, the employer agrees
to submit such proposals to the Union for clear-
ance. The Union agrees to grant such clearance
for the position to which the Radio Officer is to
be assigned.

American Merchant Marine Staff Officers
Association (AMMSOA)

1. The Association provides the employer with
names, experience,and qualifications of mem-
bers who are unemployed to permit the em-
ployer to give consideration to such members
when hiring pursers personnel to fill vacancies.

2. Applicants selected for employment must make
application for membership in the AMMSOA
within 30 days after date of employment. The
Association shall inform an employer in writing,
upon the termination of any employee?s member-
ship in the Association before an employer shall
discharge an employee.

-]
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American Merchant Marine Staff Officers
Association {AMMSOA J—Continued

3. Staff Officers shall be bondedin accordance with
the established policy of the employer and shall
be considered unqualified if application for bond
is denied by any surety company.

Staff Officers Association of America (SOA)

1. Membership in the SOA shall be a condition of
continued employment on and after the 30th day
an employee is hired, and the company shall
discharge any employee when notified in writing
by the SOA, that such employee is not, or is
no longer, a member in good standing.

2. Staff Officers shall be bonded in accordance
with the established policy of the employer and
shall be considered unqualified if application
for bond is denied by any surety company.

National Maritime Union of America (NMU)

1. The employer agrees that it will procure all
Unlicensed Personnel in the Deck, Engine, and
Stewards Departments from the employment
offices of the NMU.,

2. In the hiring of unlicensed personnel, the em-
ployer will prefer and the Union will refer com-
petent and dependable applicants in the following
order of priority:

Group 1. Those certified as belonging to the
"Regular Employment Pool" and em-
ployed as unlicensed seamen aboard
any NMU contracted deep sea tanker,
cargo or passenger ship during the
7-month period of June 1 through
December 31, 1953.

Group 2. Those employed as unlicensed seamen
aboard any NMU contracted ship prior
to June 1, 1953, or since December 31,
1953. Group 2 applicants may not be
referred for employment as long as
applicants in Group 1 are available,

Group 3. Those employed as unlicensed seamen
aboard any U. S. flag merchant ship
not under contract to the NMU, since
December 31, 1953, Group 3 appli-
cants shall not be referred for em-
ployment as long as applicants in
Groups 1 and 2 are available.

Group 4. Those who, upon application for em-
ployment, submit valid Coast Guard
Documents or Merchant Mariners'
identification but who have had no
prior experience on U. S. flag mer-
chant ships. Group 4 applicants shall
not be referred for employment as
long as applicants in Groups 1, 2, and

3 are available.
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Seafarers! International Union of

North America (SIU)

The employer shall recognize the organization
as the sole and exclusive bargaining represen-
tative for all unlicensed personnel.

The employer agrees that, as a condition of em-
ployment, all unlicensed personnel shall become
members of the SIU within 31 days after being
hired and shall remain‘members while employed
aboard any vessels operated by steamship com-
panies under contract to the SIU.

Assignments to jobs shall be made on the
following seniority basis:

Class A. This classification shall be possessed
by all seamen with ratings above Or-
dinary Seamen, Wiper, or Messman
who have been regularly employed
aboard ships under contract to the
SIU during the: period commencing
prior to January 1, 1952, up to
December 31, 1954.

Class B. This next highest classification shall
be possessed by all seamen (including
Ordinary Seamen, Wipers, and Mess-
men) who have been regularly em-
ployed aboard ships under contract to
the SIU during the period commencing
prior or after January 1, 1951,
through December 31, 1954, and who
do not have aClass A seniority rating.

Class C. This next highest seniority classifi-
cation shall be possessed by all un-
licensed personnel who do not have a
Class A or B seniority rating.

Unlicensed personnel possessing a Class B sen-
iority rating shall be entitled to a Class A sen-
iority rating after having been regularly em-
ployed for a period of 8 years aboard the ships
of any employer under contract to the SIU.

Unlicensed personnel possessing a Class C sen-
iority rating shall be entitled to a Class B sen-
iority rating after having been regularly em-
ployed for a period of 2 years aboard the ships
of any employer under contract to the SIU.

Sailors Union of the Pacific (SUP)

The SUP together with its affiliates for unli-

censed personnel in the engine department and the
stewards department follow employment procedures
which vary slightly from one another, as follows:

(SUP)

1. The employer agrees when hiring person-
nel, to prefer applicants who have previ-
ously been employed as unlicensed mem-
bers of the deck department on vessels of
Pacific Coast steamship companies.
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(SUP)—Continued

2.

Applicants with 3 or more years of such
employment shall have preference over
applicants with less than 3 years of service.

The SUP agrees to furnish competent and
dependable employees through the facilities
of its employment offices.

(MFOW)

1.

Digitized for FRASER

The employer agrees to give preference
of employment to unlicensed engine depart-
ment personnel having attained seniority
through employment during the period of
October 1, 1953, to September 30, 1955,
with any company under contract to the
MFOW, and those applicants who are there-
after employed by such companies for a
period exceeding 6 months.

The employer agrees to secure all un-
licensed engineering personnel from and
through the offices of the MFOW.
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{MCS)

1.

The employer agrees to secure all stewards
department personnel through the hiring
hallis of the Marine Cooks and Stewards
Union.

The MCS agrees to furnish the employer
with capable, competent, and physically fit
personnel where and when required.

All personnel seeking employment must be
capable and competent to the satisfaction of
the employer.

No person shall be eligible to register for
employment unless he has been eligible
for hiring on Pacific Coast ships since
October 1, 1952, and has sailed for at least
6 months in such employment.
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