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Preface Contents

Page
The principal features of 100 selected pension plans under Index (by industry) v
collective bargaining are described in this bulletin, in a form suitable
for quick reference. These plans were studied in late 1957 and early Index (alphabetical) ix
1958. As best the U. S. Department of Labor's Bureau of Labor
Statistics could determine, from an examination of settlements in- Explanatory notes 1
cluded in its monthly report on Current Wage Developments and from
other secondary sources, all of these plans were in effect in mid- Selected pension plans under collective
March 1958, The number of workers covered by each plan ranged bargaining 5
from about a thousand to several hundred thousand. In total, slightly
more than 3 million workers under collective bargaining were cov- Union identification 71

ered by the plans in this digest, or roughly a third of the estimated
total number of workers covered by all pension plans under collective
bargaining.

These 100 plans are not presented as model or typical plans.
They were selected because they covered large numbers of workers
in major industries, or because they illustrated different approaches
to pension planning, or because of widespread public interest in the
plan, as manifested in inquiries received in the Bureau.

This digest is the first of its kind in the pension field pre-
pared by the Bureau and is a companion to the Digest of One-Hundred
Sclected Health and Insurance Plans Under Collective Bargaining, 1954
(Bull., 1180), which is now being revised. The Bureau plans to revise
these digests at fairly regular intervals, thus providing up-to-date in-
formation anda continuous series of studies reflecting specific changes
in employee benefit plans over time. The plans upon which this digest
is based were selected from the file of pension plans maintained by
the Bureau for public and Governmental use under provisions of the
Labor Management Relations Act of 1947.

This digest was prepared in the Bureau's Division of Wages
and Industrial Relationsby Walter W, Kolodrubetz, assisted by Harry L.
Levin and Harry E. Davis, under the supervision of Evan Keith Rowe.
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Digest of One-Hundred Selected Pension Plans Under Collective Bargaining, Winter 1957-58

Explanatory Notes

Many terms and concepts used in this bulletin may be inter-
preted in different ways. For this reason, some special definitions
and qualifications are set forth below. Except for a few which have
general application, the terms and concepts are grouped according to
the section in which they first appear. It must be emphasized that a
summary of a pension plan necessarily omits many of the features
and administrative details contained in the agreements, contracts, and
regulations which control the actual operation of the plan.

Plans Under Collective Bargaining

For purposes of this study, plans under collective bargaining
include (1) those established for the first time as a result of collec-
tive bargaining and (2) those originally established by either the em-
ployer or the union, but since brought within the scope of the agree-
ment, at least to the extent that the agreement establishes employer
responsibility to continue or provide certain benefits.

Although these plans are under collective bargaining, as de-
fined above, they are not necessarily limited in application to workers
covered by collective bargaining agreements in each company. More-
over, in companies where more than one union represents workers
under the same plan, the union or unions identified in the plan digest
account for a large proportion, but not necessarily all or a majority
of the workers under collective bargaining agreements.

Symbol
— When used in the digest, this symbol means that the
column is either not applicable or that the provision is
not included under the program.

Differences by Sex

Unless otherwise specified, the plan provisions apply uni-
formly to men and women.

Reduction of Plan Benefits by Other Payments

A number of plans in this report include provisions for re-
ducing the private plan benefit by all or a part of income from other
sources. Among these are Old-Age, Survivors?, and Disability Insur~-
ance benefits {social security benefits); workmen'’s compensation pay-
ments; unemployment insurance payments; benefits from other public
programs (statutory payments); payments under other plans financed
in whole or in part by the employer; severance payments, etc. For
purposes of this digest, the only deductions accounted for are primary
social security benefits and social security disability benefits, where
these deductions are stipulated in the plan.

Under current provisions of the Social Security Act, primary
social security benefits are payable to qualified workers at age 65.
Women may elect to receive a permanently reduced primary social
security benefit to begin at age 62 or later. Since July 1, 1957,
qualified workers are entitled to a social security disability benefit
from age 50 to 65, if they become disabled as defined in the Social
Security Act. When the worker receiving a social security disability
benefit attains age 65, the disability benefit reverts to a primary
social security benefit.

In summarizing plans for this report, it was assumed that a
worker retiring under the normal retirement, early retirement, and
vesting provisions of a plan would not be receiving a social security
disability benefit. Provision for deduction of social security dis-
ability benefit is noted only in the disability retirement benefit formula
column.

The primary social security benefit is treated in the following
manner: In the absence of a reference to the primary social security
benefit in the normal retirement benefit formula column, the plan
benefit indicated is in addition to any primary social security benefit
the worker may receive; an entry 'less primary social security bene~
fit," or a similar entry in the normal retirement benefit formula
column, indicates that the plan benefit is reduced by the amount of
such payment,

The term "when eligible,! as used in reference to primary
social security benefit, means that a reduction is made, or the benefit
is recomputed, even though the worker does not elect to receive pay-
ments. This is particularly pertinent in the case of a woman retiring
prior to age 65, since she has an option to elect a permanently re-
duced primary social security benefit as early as age 62.

In the plans studied, the normal benefit formula was generally
used to compute benefits under early retirement (also disability re-
tirement and vesting in some cases), based on service and/or earnings
to date of retirement. If the normal benefit formula includes a pro-
vision for deduction of primary social security benefit, the early re-
tirement benefit, unless otherwise indicated, will be reduced by an
estimated primary social security benefit (even though the worker is
not yet eligible to receive such benefit).

Supplemental and Optional Contributory Plans

Supplemental Contributory Plan.—Refers to a plan that is
offered to the worker on an optional basis, with the employer and
worker sharing the cost. The benefits under such a plan are in
addition to those provided under the basic noncontributory plan.
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Optional Contributory Plan.~—Refers to a plan that is offered
to the worker on an optional basis, with the employer and worker
sharing the cost. This is offered in lieu of the basic noncontributory
plan.

Years of Service

This term applies to that service credited toward qualifica-
tion, or for the purpose of computing benefits under the various plan
provisions, however service is defined in the plan. It may be de-
scribed in the plan as continuous service, plan membership service,
covered service, credited service, covered employment, years of
service, consecutive service, etc.

Earnings

This term refers to thée worker's compensation, however
defined in the plan, used in the computation of benefits under the
various plan provisions. It includes, among other terms, gross earn-
ings, basic earnings, wages, pay, compensation, and basic annual
wages.

Participation Requirements

This term refers to the requirements which the new worker
must fulfill; i. e., period of service, minimum age, etc., in order to
be covered by the plan, or to become eligible to participate in the
plan. In the absence of such requirements, the worker is eligible to
join the plan upon becoming employed, or shortly thereafter.

Excludes Premembership Service.—This phrase means that
the workerls service prior to participation in the plan cannot be
counted for the purpose of qualifying for benefits and/or in the com-
putation of benefits.

Includes Premembetrship Service.—This phrase means that
the worker's service prior to participation in the plan can be counted
for the purpose of qualifying for benefits and/or in the computation
of benefits.

Normal Retirement

Undér a normal retirement provision, the worker becomes
entitled to a benefit, having otherwise qualified, upon reaching the
normal retirement age specified in the plan. In general, this age is
defined as the earliest age at which the worker, having qualified for
benefits, may choose to retire and receive the full benefit to which
his length of service and/or earnings entitle him under the normal
retirement provision of the plan.

Minimum Requirements.—Refers to years of service, age,
union membership, service in the industry, covered employment, etc.,
required to qualify for benefits. This definition is also applicable under
the early retirement, disability retirement, and vesting provisions.

Service Credited After Normal Age.—Entries in this column
indicate whether service performed after normal retirement age may
be counted toward qualification for benefits, or computation of bene-
fits. All means that such service is credited (to the extent necessary)
toward qualification for and/or computation of benefits up to the date
of actual retirement.

Illustrative Monthly Pensions

Illustrative monthly pensions were computed for purposes of
general evaluation and comparison of potential benefits among the
selected plans. In general, they reflect the anticipated benefit pay-
ments 25 to 35 years hence, on the basis of provisions currently in
effect. Although the illustrative amounts shown are computed on the
basis of future service under the currently existing formula, under
many plans there is no distinction between future and past service
benefits.

Although some plan benefit formulas exclude primary social
security benefits and others include such payments, the private plan
benefit and the maximum primary social security benefit are com-
bined in this study to provide the illustrative monthly pensions at
age 65. This was done so that all plans could be set forth on a com-
parable basis,

To provide the illustrative amounts, benefits under the private
plan were computed on the basis of arbitrarily selected average annual
earnings levels (assumed to be constant throughout the period of serv-
ice) and specific periods of credited future service. Selected for this
purpose were future service periods of 25, 30, and 35 years, and
average annual earnings levels of $3,600, $4,200, and $5,000. Years
of future service do not include participation requirements as previ-
ously defined.

Maximum primary social security benefits for selected av-
erage annual earnings levels (currently $98.50 for average annual
earnings level of $3,600, and $108.50 for $4,200 and $5,000) have
been included to provide the combined level of retirement benefits.
Workers not qualifying for maximum benefits would receive a lesser
amount.

Early Retirement

Under an early retirement provision, the worker can retire
prior to the specified normal retirement age and receive an immediate
benefit. In contrast with normal retirement, under which the right
to retire is at the option of the worker, early retirement in some
plans is contingent upon the consent of the employer.

Benefit Formula.—Actuarial equivalent refers to a reduction
in the benefit, computed on an actuarial basis, to reflect the longer
period of benefit payment and shorter period of fund accumulation
because of early retirement.
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Normal and Early Retirement Benefit Options

Under many pension plans, benefit payments cease when the
pensioner dies. Increasingly, plans are providing optional methods of
benefit payments, wherein the worker elects to receive a reduced
benefit during his lifetime in order to provide for the continuation of
some benefit to a designated beneficiary after his death. The worker
must generally make such a choice a prescribed time prior to retire-
ment—usually 5 years. The scope of this study was restricted to
extension of optional forms under normal and early retirement pro-
visions, although they may also be applicable under disability retire-
ment and vesting provisions.

Joint and Survivor.—Under this provision, the worker re-
ceives a reduced benefit with a guaranty that if the worker dies while
his beneficiary is living, payments at a predetermined rate will con-
tinue to the beneficiary for life. The actual provisions under which
this option operates varies considerably among plans., For example,
the beneficiary to be designated may be limited to the spouse; the
benefit to be continued may be the same, one-half, or in some cases,
any selected percentage of the amount of benefit the retired worker
receives, etc.

Period Certain.—The pensioner receives a reduced benefit for
life, but if he dies before receiving a specified number of payments,
the balance is continued to his beneficiary. The most common option
under this type is a 10-year certain payment (guaranty of 120 monthly
payments), although shorter and longer certain payments are provided
by plans in this digest.

Cash Refund.—Provides that if total benefits received by the
pensioner are less than the purchase price of the benefit at retire-
ment, the balance is paid to a designated beneficiary.

Modified Cash Refund.,—Provides that if total benefits re-
ceived by the pensioner are less than the worker s contributions (with
or without interest), the balance is paid to a designated beneficiary.

Level Income (Social Security Adjustment Option).—The early
retirement provisions of some plans contain an optional method of
computing the benefit, the purpose of which is to provide a level in-
come throughout retirement although primary social security benefits
are not available until age 65 (age 62 for women). It involves granting
a larger plan benefit than actually due under the regular formula up
to the time the primary social security benefit is received, so that
the monthly payments received prior to that time and those received
under the combined reduced plan benefit and primary social security
benefit are equal.

Disability Retirement

The primary purpose of a disability provision is to permit
the worker who becomes totally and permanently disabled, and who
does not qualify for benefits under other pension plan provisions, to

retire with an immediate benefitc. Some pension plans which do not
specifically provide for a disability benefit may utilize the early re-
tirement or vesting provision to provide retirement benefits to the
disabled worker.

Minimum Requirements.—1In addition to minimum age and/or
service requirements, the worker must be totally and permanently
disabled as defined in the plan. The definition may vary considerably
among plans; no attempt was made in this study to analyze this aspect
of disability retirement.

Benefit Formula.—'"At age 65, normal benefit payable," "Upon
receiving Social Security disability benefit, or at age 65, normal bene-
fit payable," and similar entries, indicate that the disability benefit
is recomputed at that time and the normal benefit formula is used in
computation of the benefit payable thereafter.

Vesting

Vesting may be defined as a guaranty to the worker of a right
or equity in a pension plan based on all or part of the employer's
contributions made in his behalf should his employment be terminated
before he becomes eligible for retirement benefits. This equity, of
course, would not be as large as if he had worked until normal re-
tirement age.

Under all contributory plans in this report, the worker is
permitted to withdraw his own contributions, with or without interest,
when terminated. However, in all of these plans, withdrawal of the
contributions means loss of benefits purchased by employer contribu~
tions. Also, in some of the contributory plans the terminated non-
vested worker can elect to leave his own contributions in the plan and
receive a benefit purchased by his own contributions.

Types.—Deferred full vesting is a provision under which the
worker retains a right to all accrued benefits after he attains a certain
age and/or completes a specified period of service. In deferred
graded vesting, the worker has a right to a certain percentage of
accrued benefits after he has fulfilled specified requirements. This
percentage increases as additional requirements are fulfilled until the
worker is entitled to the full (100 percent) benefit.

Conditions,—This term refers to the nature of the termination
or separation under which vesting is permitted.

Involuntary Retirement

Compulsory Retirement Age.—For purposes of this study com-
pulsory retirement age is that age at which the worker can be retired
by reason of age alone. It is that point at which the worker loses
the privilege of deciding whether he should retire or continue in his
job. A worker may, however, be permitted to continue employment
on a year-to-year basis, in some cases subject to passing annual
physical examinations or meeting standards of job performance.
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Automatic Retirement Age.—For purposes of this study auto-
matic retirement age is that age at which the worker must cease his
employment, the plan having irrevocably established this age as a
maximum.

Death Benefits

Before and After Retirement.—Entries in these columns are
limited to the death benelits provided by the pension plan itself, in-
cluding return of worker's contributions with or without interest.
Benefits provided under a group insurance plan and other plans are
not within the scope of this study.

Financing

Information on the amount of contributions is provided to the
extent that details are available in the literature describing the plan.
No attempt was made to determine the actual amount of contribution
or cost in cases where the plan stated the employer paid the full cost
or balance of cost.

Medium of Funding

Entries in this column refer to the organization, or type of
organization, through which benefits are provided. Medium of funding
is to be distinguished from the method of funding which refers to the
technique by which the money required to provide the benefits is ac-
cumulated or budgeted.

Trusteed; Bank-Administered.—This term is used to include
both a bank or trust company with which contributions are deposited.
Among the functions performed by the trustee are investment of funds
and payment of benefits to eligible workers.

Trusteed; Self-Administered.—A board of trustees or an indi-
vidual trustee (not a bank or trust company) administers the trust
fund. Functions performed are similar to those mentioned above.

Insured; Group Annuity.—An insurance company is selected
to underwrite the benefits of the plan. Contributions (in the form of
premiums) are made to the insurance company and paid-up units are
purchased each year for each worker. Amount of retirement income
for each worker at retirement is the sum of these paid-up units.

Insured; Deposit Administration.——An insurance company is
selected to underwrite the benefits of the plan. Contributions (in the
form of premiums) are held as a fund by the insurance company.
There is no allocation to the account of the individual worker, but
accumulated funds are used to purchase the benefit for each worker
at retirement in accordance with the provisions of the plan.

Administration

For purposes of this study, administration is divided into
two major areas.

Administration of Funding (financial control).—Locates the
responsibility for selection of medium of funding, adoption of funding
methods, investment, selection of actuary, etc.

Administration of Plan.—Locates the responsibility for the
day-to-day management of the plan, suchas determination of eligibility,
service crediting, interpretation of plan, processing applications, etc.

Certain of the administrative functions described above may
be delegated to a bank, insurance company, trust company, etc. How-
ever, for purposes of this study, administration is classified on the
basis of where the original responsibility for these functions resides.

A single entry in this column indicates that the party noted
has responsibility for overall administration, including financial con-
trol and administration of the plan. '

Bipartite.—A joint (management-union) board of administra-
tion is established to administer the plan. Most plans in this study
also provide for selection of neutral members who may vote only in
case of a deadlock.

Tripartite.—A board of administration is established to ad-
minister the plan. It is made up of an equal number of employer and
union designated members, who in turn select the third party.

Bipartite Administration of Plan (specific responsibilities
outlined in agreement).—As used in this report, this phrase indicates
that the management-union committee has administrative functions as
specified in the collective bargaining agreement. The employer gen-
erally retains responsibility for the functions not specified to be under
the jurisdiction of the bipartite committee. No attempt was made to
define the area of sole employer responsibility.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL. RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
ineluding primary Social Security benefits
PARTICI- -
COMPANY, UNION, AND PATION Minimum Service \esuming average annual earnings of- Ml;nnmml
DATE OF INFORMATION REQUIRE~ tequirements credited 83,600 84, " B feqrirements Benefit formula
MENTS after Benefit formula and including presemi primary Social
Service wormel Security benefits l:f— Service
AB® | (Years) | ese 298.50 810850 $108.50 Ase | reees
Armour and Company — 65 10 All, [Monthly—$1.50 times years of service to a maximum of After 25 years of future service: 60 10 Normal benefit reduced
years. $136. 5% $146. 00 $145.00 §p of 1 percent for each
Meat Cutters; Packing- At workerx's month under age 65, pay-
house Workers (UPWA) After 30 years of future service: | request. able immediately.
. . 153,
January 1958
After 35 years of future service:
$il§.5§ $153.50 $153.50
General Foods 1 year of | 65 — None. | Monthly——None on first $50 of monthly earnings, approxi~ After 25 years of future service: 55 — Actuarial equivalent of
Corporation service. mately 1,5 percent of next $200 of earnings, and approxi=- 3198, 58 §$228.50 $268.50 - normal benefit, payable
mately 2 percent of earnings exceeding $250, for each With employ- |immediately; or normal
Various unions year of service.! After 30 years of future service: |er's consent. |benefit, payable at age 65.
$218. 58 $252.50 $300. 50
February 1958
After 35 years of future service:
$238.50 §$276.50 $332.50
Campbell Soup Company |Age 30 65 — None.| Yearly—1 percent of annual earnings exceeding $600 for After 25 years of future service: 55 310 Actuarial equivalent of
(Camden, N. J.} and ’ each year of service.! . FI161.00 $183.50 $200. 17 . |normal benefit (minimum
5 years With employ- |not applicable), payable
Packinghouse Workers of Minimum monthly benefit - $25, After 30 years of future service: | er's consent. limmedijately; or normal
(UPWA) service. $173. 58 $198.50 $218.50 benefit (minimum not
applicable), payable at
December 1957 After 35 gearu of future service: age 65.

1

Excludes premembership service.
2 Includes premembership service.
3 Includes premembership service. 6 years in case of ill health,
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UNDER COLLECTIVE BARGAINING

NORMAL DISABILITY RETIREMENT VESTING |:\E/$:_RUENJ;NR-;( DEATH BENEFITS FINANCING
AND EARLY
RETIREMENT Minimum OFM:&%M ADMINISTRATION
BENEEIT requirements Type, conditions, _ ING
Beaefit formula and minimam Denefit formula | Compulsory | Automatic Before Alter Fmployee | Fmployer
OPTIONS Service requirements at age = at age « retirement retirement
Age {Years) R
—_ —_ 15 Monthly—greater of: (1) $50, or Deferred full. Normal benefit — — — _ — Full Trusteed; Employer
times years of service to a reduced ¥y of cost.  {bank- administration
maximum of 30 years. Terminated as result 1 percent for administered.} of funding.
of plant, department, |each month
Upon receiving Social Security or unit closing, or under age 65 to Bipartite
disability benefit, or at age 65, job permanently date benefit be- administration
normal benefit payable. eliminated by tech- gins, payable of plan (speci-
nological change. anytime during fic responsi-
5-year period bilities outlined
Age 55 and 25 years prior to age 65; in agreement).
of service. or normal bene-
fit, payable at
age 65.
Joint and — — — Deferred full. Actuarial equiv- 65 — Worker!s Worker!s None on | Balance| Insured; Employer.
survivor. alent of normal contributions | contributions | first $50| of cost. | group
Terminated for any benefit, payable plus interest.| plus interest,] of annuity.
Level in- reason. anytime during less bene- monthly
come 10-year period fits earnings,
(Early), 10 years of service.? |prior to age 65; received, approxi-
or normal bene- mately
fit, payable at 2.5 per-
age 65. cent of
next
$200 of
earnings,
and
approxi-
mately
4 percent
of earn-
ings ex-
ceeding
$250.
Joint and — — — Deferred full. Normal benefit, 65 65 Employed 60 monthly —_ Full Insured; Employer.
survivor. {minimum not after age 55, { payments, cost. group
Terminated for any applicable), pay- 60 monthly |less pay- annuity.
Level in- reason, able at age 65. payments ments
come for which received.
(Early). Age 45 and 10 years worker was
of service. qualified at
time of
death.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal recirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI=-
COMPANY, UNION, AND PATION Minimum Service Assming average annual carnings of Mistmem
DATE OF INFORMATION REQUIRE- requirements credited 3,600 .54,2»0 5,000 requirements
MENTS lflul Benefit formula ;:d inclu:Sngfms?-t primary Social Beaefit formula
Service aormal Security benefits of— Service
At | (Years) age 8108.50 $108.50 A | (years)

Brewers Board of Trade | 250 days | 65 —_ All. | Monthly—30. 8 percent of worker?'s aggregate contributions |After 25 years of future service: 55 —_ Actuarial equivalent of
(New York, N. Y.) of em- after ﬂ[zy 13, 1956; 3, 85 percent of worker's aggregate con- 3198, gﬁ $208.60 $208.60 normal benefit, payable

ployment tributions from Oct. 1, 1949, through May 13, 1956; and for At worker's immediately; or normal

Teamsters X)'n service prior to Oct. 1, 1949, $1.45 times years of service |After 30 years of future service: | request. ‘| benefit, payable at age 65.

to a maximum of 30 years. $218. 22 $228.62 $228.62

November 1957

After 35 gean of future service:
*)

Bakery and confectionery —_ 65 4]15 ("’) Monthly—for workers employed by employer who began con- | After 25 years of future service: 55 415 Normal benefit reduced
industry, various E?ml'%g to plan prior to Jan. 1, 1958: For 25 or more 3 . T N Y2 of 1 percent for each
employers years of service, $50 times (1) employer weekly contribu- 7$198.50 $208.50 $208.50 At worker's lmonth under age 65, pay-

tion rate times months of service after Dec. 31, 1957, such request. able immediately.

Bakery and Confectionery contributions were made in worker?'s behalf, divided by After 30 years of future service:

Workers (2) twice the number of months of service after Dec. 31, N . .
National plan 1957, such contributions were made in worker?s behalf. 7$198.50 $208.50 $208.50
January 1958 For workers employed by an employer who began contribut- |After 35 years of future service:

ing to plan after Dec. 31, 1957, twice the number of months . N .

between Dec. 31, 1957, and date employer first began con- 7$198.50 $208.50 $208.50

tributing to plan is added to both (1) and (2) above in com-

putation of benefit. Result reduced ¥2 of 1 percent for each

month between Dec. 31, 1957, and date employer first began

contributing to plan.

Reduced proportionately for 15 or more but less than

25 years of service. .

The American Tobacco —_ 65 12 None.| Yearly—for service after Dec. 31, 1948, 2 percent of first ] After 25 years of future service: 60 12 Actuarial equivalent of

Company TS,_U'D% of annual earnings for each year of such service $I§§.ZE $229.25 $262.58 normal benefit,. payable
‘within 25 years of retirement and 1.5 percent of earnings With employ- | immediately; or normal
Tobacco Workers exceeding $5, 000 for each year of such service after After 30 years of future service: er's consent. | benefit, payable at
age 30; for service prior to Jan. 1, 1949, 2 percent of $I§§.i§ $229.25 3$262.58 age 65,
October 1957 first $5, 000 of annual earnings rate on Jan. 1, 1949,
times years of such service within 25 years of retire- After 35 years of future service:
ment and 1. 125 percent of earnings exceeding $5, 000 for —sTm'g—sm‘Tr—sm
each year of such service after age 30; less one-half
primary Social Security benefit.

Includes premembership service.

L

15 years of service in the industry including 3 months with contributing employer.

Upon participation, worker is given credit for 1 year of service.
In computing benefits, worker was assumed to have been employed 52 weeks per year and contributed $0.25 weekly.

Service includes (1) 1

Ploy

t with contributing employers, and (2) employment prior to date employer

began contributing to the plan, if worker was employed at least 135 days in each of the preceding 3 calendar years and such employment was in a job and plant then covered by a collective bargaining

agreement or subsequently by agr
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UNDER COLLECTIVE BARGAINING

NORMAL DISABILITY RETIREMENT VESTING l:‘ég:’;’;;EANRTY DEATH BENEFITS FINANCING
AND EARLY
Minimum MEDIUM
RE;;:EEﬁ:T requiremeats Type, conditions, Compale Aetomatt Before Afver OF FUNDING |AOMINISTRATION
OPTIONS P N Benefit formula :::-:::le‘-‘n::z: Benefit formola -Tpnge?y : :“:::'-" retirement setirement Famployee | Fmployer
Age (Years}
Joint and —_ — —_ Deferred full. Actuarial equiv- — — Worker's Worker!s $0.05 $1 per |Trusteed; Bipartite.
survivor. alent of normal contributions] contributions| per day per {self- o
. Terminated for any benefit, payable plus plus interest) day— work- [administered,
reason. anytime during interest. less benefits { maximumer—
10-year period received. $0.25 maxi-
15 years of service.? | prior to age 65; per mum
or normal bene- week. $5 per
fit, payable at week,
age 65.
—_ 55 | 415 |Normal benefit reduced ¥, of 1 per~ — —_— ) ) — 36 monthly — Full Trusteed; Bipartite,
cent for each month under age 65, payments, co8tw [self-
increased 10 percent but not to ex- less pay- Gontrj- |administered.
ceed normal benefit, payable ments bution
immediately. received. ® rate
accord-

At age 65, normal benefit payable. ing to
local
agree-
ment
(see
normal
benefit
formula
for ef-
fect on
 benefit),|

Joint and — 12 |Yearly—for service after Dec. 31, Deferred full, Actuarial equiv- 65 — — —_— — Full Not funded. Employer.
survivor, 1948, 2 percent of first $5, 000 of alent of normal cost.

annual earnings for each year of Terminated for any benefit, payable

such service within 25 years of dis- | reason. anytime during

ability and 1.5 percent of earnings 5-year period

exceeding $5, 000 for each year of Age 50 and 20 yearsof | prior to age 65;

such service within 35 years of dis- | service. or normal bene-

ability; for service prior to Jan. 1, fit, payable at

1949; 2 percent of first $5, 000 of age 65.?

annual earnings rate on Jan. 1, 1949,

times years of such service within

25 years of disability and 1.125 per-

cent of earnings exceeding $5, 000

for each year of such service within -

35 years of disability; less one-half

Social Security disability benefit.

Upon receiving primary Social

Security benefit, or at age 65, less

one-half primary Social Security

benefit.

5 An eligible worker (age 65 or older with 15 years of service) loses all rights to benefits if he does not retire at age 75 if reached in 1957, age 74 in 1958, age 73 in 1959, age 72 in 1960, age 71

in 1961,
[
7

s
?
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and age 70 in 1962 and thereafter.

Based on employer's weekly contribution rate of $2.
Based on employeris weekly contribution rate of $4.
Not applicable to worker retired under disability provisions.
Only service after age 30 used to compute benefit. |
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement EARLY RETIREMENT
including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minimam Service Assuming average annual earnings of- Minimum
DATE OF INFORMATION | REQUIRE- requirements credited g ngmmo £5, requitements
MENTS after Beaefit formala ;:d i-elu:ing‘preurll primary Social Beaefit formula
Service normal Secwrity benefits of— Service
Age (Years) age 98,50 $108.50 $108.50 Age (Years)
Bigelow-Sanford _— 65 20 To Monthly—$100 for 30 or more years of service, reduced After 25 years of future service:| 60 20 Actuarial equivalent of
Carpet Company, Inc. age 72 proport;omtely for 20 or more but less than 30 years of ¥ 98. 53 $108.50 108,50 normal benefit, payable
service, less primary Social Security benefit. At worker's immediately; or normal
Textile Workers (TWUA) After 30 gears of future service: | request. benefit, payable at age 65.
February 1958 : : '
After 35 geara of future service:
Armstrong Cork Company Noncontributory plan
Rubber Workers
January 1958 1 year of | 65 35 None. | Monthly—for service after May 31, 1937, monthly equiv- After 25 years of future service: [ 55 35 Actuarial equivalent of
service. alent oi Y2 of 1 percent of first $3, 000 of annual earnings F142. 55‘ 3164.75 $18T. 42 normal benefit, payable
and ] percent of earnings exceeding $3, 000 for each year With employ- |immediately; or normal
of service;? for service prior to June 1, 1937, monthly After 30 years of future service: | er's consent. |benefit, payable at age 65.
equivalent of 1 percent of annual earnings of 1936 times F151. 5& ¥$176. 00 ¥$195.00
years of service between age 30 and June 1, 1937.
| After 35 years of future service:
Minimum monthly benefit-$142. 50 for 25 or more years of $159. 7.’; $187.25 $210.58
service,* reduced $1. 75 per month for each year of service
less than 25 to a minimum of $116.25 for 10 years of
service; less primary Social Security benefit.
Supplemental contributory plan
Same as |Same as above.]Same | Monthly—monthly equivalent of !/3 of 1 percent of first After 25 years of future service: | Same as Same as above.
above. as R of annual earnings and 1 percent of earnings ex- $43. 7§ $56.25 $72.91 above.
above.| ceeding $3, 000 for each year of service.?
After 30 'zears of future service:
After 35 years of future service:
Textile industry, dyeing — 65 515 To Monthly—3$1.03 times years of service to 2a maximum of After 25 years of future service: | -— — —
and printing, various age years. $123725 $134.25 $134.25
employers 70.¢
After 30 years of future service:
Textile Workers (TWUA) $124.25 §$134.25 $134.2%
December 1957 After 35 years of future service:
$124.25 3$134.25 $134.25

e

Jan. 1,
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Worker may continue in employment with both union's and employer's consent to age 72.
Worker may continue in employment with employer's consent beyond age 72.

Excludes premembership service.
Includes premembership service.

For workers attaining age 65 after Dec. 31, 1957:

15 years of service in industry including 5 of 10 calendar years immediately preceding retirement.

For workers attaining age 65 from

1953, through Dec. 31, 1957: 15 years of service in industry if age 65 before 1955, 17 if age 65 attained in 1955, 18 in 1956, 19 in 1957, including 5 of 10 calendar years immediate preceding
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UNDER COLLECTIVE BARGAINING
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DISABILITY RETIREMENT VESTING ':\égf:gMTé\NR: DEATH BENEFITS FINANCING
NORMAL
AND EARLY Mini MEDIUM 1, OMINISTRA
RETIREMENT Minimum . OF Fi NISTRATION
BENEFIT | Tasements Beaefit formala R e Benefit formala | Compulsory | Automatic Before After Fuployee | Fmployer aome
OPTIONS Servi 4 requirements at age - at age - retirement retirement
A‘Q - Q‘WICQ
(Years)
— — 1 — — — — 168 —_— — —_— —_— Full Not funded. | Employer.
cost.
272
Noncontributory plan
Joint and 50 415 Monthly—$75, less monthly benefit | Deferred full. Actuarial equiv- 65 — — —_ —_— Full Combination: | Employer.
survivor. Tor which eligible under total dis=- alent of normal cost.
ability of group insurance, early re-| Terminated for any benefit (mini- Trusteed;
tirement, and Social Security dis- reason. mum not appli- bank-
ability benefit (at age 65, less cable), payable administered]
primary Social Security benefit). 5 years of service.® |anytime during
10-year period Insured;
prior to age 65; deposit ad-
or normal bene- ministration.
fit (minimum
not applicable),
payable at
age 65.
Supplemental contributory plan
I I
Same as —{ — Isee early retirement and vesting Same as above. Same as above. | Worker's Worker's 2 percent|Balance [ Same as Same as above.
above. provisions. contribu- contribu« of first of cost. |above.
tions plus tions plus $3,0000f
interest. interest, less [annual
benefits earnings,
received. and 4 per
cent ex=-
ceeding
$3,000.
—_— — 1 720 Monthl $1.03 times years of Deferred full. Normal lgeneﬁt — —_ — _ —_— Full Trusteed; Bipartite.
. service to a maximum of 25 years. reduced '/a of cost— |self-
Terminated for any |l percent for $6 per |administered,
reason. each month under‘ worker
age 25 to date per
25 years of service,” ::::biteb:ng;?;;‘e month.
or l§ years of during S-year
service. per;gg prior to
age 65; or nor-
mal benefit; pay-
able at age 6g.

retirement, or 15 years of service in industr
uting employers after Dec. 31,
8 Service credited after ag. 70 onl:

7 Service as defined in footnote 5.

8 15 years of employment with an employer who had contractual relations with union before Jan. 1,

Dec. 31, 1952.
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1948, and (2) employment in industry from Jan. 1, 1933, through Dec. 31, .
y to attain minimum service eligibility for benefits and cannot be used to compute benefits.

1948,

(at least 5 years since Dec. 31, 1948) including 5 of 10 calendar years immediately preceding retirement. Service includes (1) employment with contrib-

1935, and 24 work-months with a contributing employer during period Sept. 1, 1948, through
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula
including primary Social Secwrity benefits

EARLY RETIREMENT

PARTICI-
COMPANY, UNION, AND PATION Minimum evice Assaming aver: annual earnings of- Mizimam
DATE OF INFORMATION | REQUIRE- requirements §:ednced oy S Y 5,000 requirements Benefit forml
MENTS after Beaefit formula ard including present primary Social selit lormula
Service noemal Security benefits of~ Service
Age (Years) age $108.50 $108.50 Age (Years)
Clothing industry, 65 120 All. | Monthly—$50. After 25 years of future service:| Women only | Normal benefit reduced
men's and boys', - —mrsuv—mrso—{rm &2 20 | 5 percent for each 6-
various employers L month period under
After 30 years of future service: | At worker's age 65, payable
Clothing Workers $148. 55 $158.50 ¥158.50 request. immediately.
National plan
After 35 years of future service:
December 1957 3148 5% $158. 50 315850
T
Cotton garment and _— 65 220 All, Monthlz——$42. 50. After 25 years of future service: Women only | Normal benefit reduced
allied industries, F14T1, UK 151,00 FI51.00 62 320 | 5 percent for each 6~
various employers month period under
After 30 years of future service: [at worker's age 65, payable
Clothing Workers 14T, Ug FI51.00 FI51.00 request. immediately.
National plan
| After 35 years of future service:
December 1957 5131.55 $I51.00 FI51.00
Coat and suit industry, — 65 420 AlL, Monthly—$65 ( $50 if not employed continuously last After 25 years of future service: | — — —
women's, Industrial years in New York coat and suit industry). 163, . .
Council of Cloak, Suit
and Skirt Manufacturers, After 30 years of future service:
Inc., and other employers ¥163. 5% $T73750 17350
{(New York, N. Y.)
After 35 years of future service:
Ladies' Garment Workers B 3 LR ST et
(New York Cloak Joint
Board)
Januvary 1958
Dress industry, Affil- — 65 720 All. Monthlz—sso. After 25 years of future service: | — — —
iated Dress Manufac- 148, 56 $158.50 $158.50
turers, Inc., and other
employers After 30 years of future service:
(New York, N. Y.) ¥$148. 56 F158.50 3158.50
Ladies! Garment Workers After 35 years of future services
(New York Dress Joint $148. 56 $158.50 $153.50
Board)
January 1958

1

20 years of service in industry, including 10 years of service with contributing employers immediately preceding application for retirement.

2 20 years of service in industry, including service with contributing employers since May 1, 1950, (10 years with contributing employers immediately preceding application for retirement

after ,?pril 30, 1960).

Same as footnote 2. Disability after age 60 is not a break in service and such service is credited to qualify for benefit.
4 Employment by employers under contract with Cloak Joint Board for 20 of 25 years immediately preceding retirement with last 10 years continuous (credit may be given for employment outside
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DISABILITY RETIREMENT VESTING I:Zg:‘:gMTEANR: DEATH BENEFITS FINANCING
NORMAL
RAENTDIREEAMREI;‘YT Minimus MEDIUM ADMINISTRATION
! OF Fi
SENEFIT requirements Type, conditions, Compule Awtomatic Before Afses . UNDING
Benefit formula and minimum Benefit formula pulsory o Fuployee “mployer
OPTIONS requirements at age = at age - retirement retirement
Service
Age (Years)
eed; i ite.
— — | 120 |Monthiy—$so0. — — —_ — _ — — [Pl |Truetee Bipartite
3.9 per=f{administered.
cent of
gross After retire-
payroll. [ment: In-
sured,
individual
annuity
renewed
annually.
— 60 (®) [Normal benefit, payable at age 65. — —_ — — — —_ — f:sl:_ :‘:l‘;fteed' Bipartite.
2.25 Jadministered.
percent
of After retive-
gross ‘|ment: In-
payroll, | sured,
individual
annuity
renewed
annually.
— 560 620 Monthlz—$ 65. ($50 if not employed —_— —_ — -— —_ —_ -— Full Trusteed; Tripartite,
continuously last 10 years in New cost— |self-
York coat and suit industry). 5 per- |administered
cent of
weekly
wages.
_— 560 | 20 |Monthly—$50. — — — — —_— $500 — Full Trusteed; Tripartite.
. cost-— |gelf-
3.5per- ladministered.
cent of
weekly
wages.

New York coat and suit industry where funds exist that pay benefits under ILGWU contracts).

Age 60 provided disability dates no earlier than age 59.

Same as footnote 4, except requirement of 20 years of service prior to disability.

7 Employment by employers under contract with Dress Joint Board for 20 of 25 years immediately preceding retirement with the last
outsid: New York dress industry where funds exist that pay benefits under ILGWU contracts).

Same as footnote 7, pt requir t of 20 years of service prior to disability.

10 years continuous (credit may be given for employment
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

NORMAL RETIREMENT
*» including primary Social Security benefits
PARTICI- g
COMPANY, UNION, AND PATION Minimun Service Assuming ave: annual earnings of~ Minimwm
DATE OF INFORMATION |REQUIRE- | requirements | Crojjed .000° 84,200 5,000 requiremeats
MENTS after Benefit formala ;:d |nc|.::,‘“pn.?.| primary Social Beaefit formula
3 normal Securit; nefits of~
Age | Friaes | g 9650 $108.50 soss0 | Ase | s
Millinery industry, — 65 lis All. Monthly—$50 for operators, cutters, and blockers; $40 for | After 25 years of future gervice:| . —_ -—
Eastern Womenls trimmers, slickers, seasonal straw operators, and shipping { "2 . . .
Headwear Association, clerks. 3$138.50 $148.50 $148.50
Inc., and other
employers (New York, After 30 years of future service:
N. Y. 23148, 158, .
3$138.50 _$148.50 $148.50
Hatters, Cap and
Millinery Workers [After 35 years of future gervice:
2$148.50 $158.50 $158.50
March 1958 3$138.50 $148.50 $148.50
- - N
Fur manufacturing indus- — Men All, Monthly—$50. After 25 years of future service: | — J— —_
try, Associated Fur 65 430 —_— — —_
Manufacturers, Inc., )
and other employers Women After 30 years of future service:
(New York, N. Y.) —_— $148.50 $158.50 $158.56
. 62 430
Meat Cutters (Furriers After 35 years of future service:
Joint Council of $148.50 $153.50 $158.50
New York)
March 1958
Lumber industry, —_— 65 55 All. Monthly—$3.333 times years of service to a maximum of After 25 years of future service: | 60 55 Monthly—amount in table
various employers WyTarxs ¥181.83 $191.83  $191.83 below times years of serv-
(Southern California) At worker's ice to a maximum of
After 30 years of future service: | request. 30 years.
Carpenters $198.50 $208.50 $208.50
Age at
October 1957 After 35 years of future service: retirement Monthl
$198.50 $208.50  $208.50 o ig.gg
62 2.60
61 2.41
60 2.23
Weyerhaeuser Timber — 865 10 None. ¥ Monthly—greater of: (1) 1 percent of average monthly After 25 years of future service: | 60 920 Normal benefit reduced
Company ‘earnings during 10 years immediately preceding retire- $136.00 $146.00 $158.42 3 percent for each year
ment times years of service, less one-half primary or under age 65 through 60,
Woodworkers Social Security benefit, or (2) $1.50 times years of After 30 years of future service: T 7 percent for each year
service to a maximum of 25 years. $139.25 $159.25 $179.25 55 730 under age 60 through 55,
January 1958 payable immediately.
After 35 years of future service: or .. .
$154.25 $176.75  $200.08 | w01o ?l‘glm“m monthly benefit—

w e~

18 years of union membership including 12 years in local unions of joint board immediately preceding retirement, and employment by contributing employers since Jan. 1, 1949,
Blockers, cutters, and operators.
Trimmers, straw operators, slickers, and shipping clerks.

4 30 years of service (and union member) in industry since Jan. 1, 1912, including 10 years immediately preceding retirement, and employed by a contributing employer within 3 years

preceding retirement.

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis



UNDER COLLECTIVE BARGAINING

15

DISABILITY RETIREMENT VESTING '2‘;3{;’;‘,};,,“: DEATH BENEFITS FINANCING
NORMAL.
;ENTE‘)R.EEAMR'EL;\L — MEDIUM ADMINISTRATION
BENEFIT requirements Benefis formal T”’a“’“‘im‘"‘” P Compulsory | Automatic Before After Famol Fmployer OF FUNDING
ORPTIONS enefit formula ::qu::e’:n::l‘: Benefit formmla at age - at age - retirement retirement ployee mploye
Age Service
(Years)
P —_ —_ p— - — —_ — —_— -_— -_— Full Trusteed; Bipartite.
cost— |self-
3 per- |administered|
cent of
total
weekly
payroll,
— J— p— —_ -— — — — — — —_— Full Trusteed; Bipartite.
cost— |self-
2.5 per-|administered
cent of
weekly
straight
time .
payroll.
Joint and — | %10 |Monthly—$2.50 times years of — —_ —_— — — — —_— Full Trusteed; Bipartite,
survivor, service; maximum $50. cost— |[bank-
$17.30 |administered
At age 65, normal benefit payable. per
month
M for full-
time
workers
Joint and —_ 10 |Monthly—greater of: (1) 1 percent et — 865 70 —_ — - Full Trusteed; Employer.
survivor. of average monthly earnings during cost. jbank-
10 years immediately preceding re- . administered.
Level income tirement times years of service,
(Early). less one-half Social Security dis-
ability benefit (one-half estimated
primary Social Security benefit), or
{2) $1.50 times years of service to
a maximum of 25 years. Both re-
duced 3 percent for each year under
age 65 through 60, 7 percent for each]
year under age 60 through 55, and
actuarially for years under age 55,
payable immediately.
Minimurmn monthly benefit—$10.
: 5 years of service in industry including 1 year with a contributing employer immediately preceding retirement.

7 For workers disabled after April 30, 1958,

normal retirement date is last day of month in which worker attains age 70 or June 30, 1957, whichever is later.
Terminated for any reason.
10 At employer's request because of worker's physical inability to satisfactorily perform duties assigned him.

Digitized for FRASER
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10 years of service in industry including 1 year with a conttibuting employer immediately preceding retirement.

I employed on June 1, 1957, and age 55 through 59, normal retirement date is last day of month in 1967 in which worker's birthday occurs.

If employed on June 1, 1957, and age 60 or older,
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SELECTED PENSION PLANS

NORMAL RETIREMENT

1LLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal resirement formula

EARLY RETIREMENT

including primary Social Security benefits
PN 1 . Minimum
COMPANY, UNION, AND PATION Minimum Service \ssuming ave annual earnings of=
- requirements [ ~ 84,900 000 requiremests
DATE OF INFORMATION Rggz!rzs q m:‘d::;l Benefit formela g::“a_’fh :::;ié;?‘_‘ primary Sectal — Benelit formula
aormal ecurity - rvice
Age f,‘;’;ﬁ",’, age 498,50 $108.50 $108.50 LU R
Furniture industry, - 65 120 A1L. Monthly—$25. After 25 years of future service: | 55 '20 | Actuarial equivalent of
various employers $123.50 $133.50 $133.50 norma! benefit, payable
At worker's immediately; or normal
Furniture Workers After 30 years of future service: | request. benefit, payable at age 65.
National plan $123.50 $133.50  $133.50
January 1958 After 35 years of future service:
$123.50 $133.50 $133,.50
Upholstering and allied —_ 65 () To Monthly—*%/,o of 1 percent of average monthly ea.rningl‘ After 25 years of future service: | — —_ —_
trades industries, age times years of service to a maximum of 25 years; and '/no $128,.50 $143.50 $150.17
various employers 70.3 }of 1 percent of average monthly earnings times years of
service (not more than 3 years) exceeding 25 years accrued |After 30 years of future service:
Upholsterers after age 65. _mm
National plan
After 35 years of future service:
November 1957 5$128.50 $143.50 $150.17
Robert Gair Company, Inc.f Age 30 65 —_ None. Monthly benefit for |After 25 years of future service: | — —_— Actuarial equivalent of
{Division of Continental [and Annual earnings each year of service $148.50 $171.00 $189.75 ?ormal' benefit, payable
Can Company, Inc.) 2 years [Under $3, 750 $2.00 . With employ- |immediately.
of $3, 750 and under $4, 050 2,25 After 30 years of future service: | er's consent.
Papermakers and Paper-~ |service. $4, 050 and under $4, 350 2,50 $158.50 $183.50 $206. 00
workers; Pulp, Sulphite $4,350 and under $4, 650 —comemeemme. .75
and Paper Mill Workers $4, 650 and under $4, 950 - - 3.00 After 35 years of future service:
$4,950 and under $5,250 —-ceroe-emoeeeem 3.25 $168.50 $196.00  $222.25
October 1957
————————————— and up in increments of— «om——cmem—e
$300 0.25
Up to $8,1007
International Paper 3 years 65 —_ None. | Yearly—for service after Dec. 31, 1944, 3/, of 1 percent of | After 25 years of future service: 55 20 Actuarial equivalent of
Company of TW¥'3, 000 of annual earnings and 1.5 percent of earnings $164.13 $192.88 $217.88 1 benefit, payable
service, exceeding $3, 000 for each year of service;® for service With employ- |immediately; or normal

Papermakers and Paper-
workers; Pulp, Sulphite
and Paper Mill Workers

October 1957

Prior to Jan. 1, 1945 (after 5 years of service and age 30),
/a2 of 1 percent of first $3, 000 of annual earnings on Jan, 1,
1945, and 1 percent of earnings exceeding $3, 000 times
years of such service.

After 30 years of future service:
$177.25 $209.75 $239.75

After 35 years of future service:
$190.38 $226.63 $261.63

er's consent
or at employ-

er!

8 request.

benefit, payable at age 65.

1

emploxers .

¥ hired after date employer was obligated to contribute to plan: 25 years of service including 5 years with contributing employers immediately preceding retirement.

20 years of service in industry including 3 years with contributing employere. Service includes (1) employment with contributing employers after Dec. 31,
prior to date contributions were made for worker if such contributions begin prior to Jan. 1, 1960. Workers entering industry after Dec. 31,

1952, and (2) employment in industry

1959, must have 25 years of employment with contributing

If employed on date employer was obligated to contribute to plan: 5 years of service with contributing employers immediately preceding retirement, A worker retiring with 1 or

more but less than 5 years with contributing employers i

buting employers to 5 years.
Service includes (1) employment with contributing employers, and (2) employment prior to date employer became obligated to contribute to plan if employed on such date.
3 A worker employed on date employer began contributing to the fund accumulates service credits to a maximum of 5 years regardless of age.

4 Earnings for past service (see (2) of footnote 2) is defined as greater of: (1) average annual earnings during 1950-52, or (2) $2, 500.
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NORMAL DISABILITY RETIREMENT VESTING l:‘é?-’rRU:JEANRTY DEATH BENEFITS FINANCING
AND EARLY Mint MEDIUM ADMINISTRATIO!
RETIREMENT |  Misimom OF FUNDING N
requirements Type, conditions,
gg:,EOFNI; 4 Benefit formula y::::.;le:::‘l: Benefit formula C"“:'P"s':‘:'y ~\::‘::‘:° u?l:e‘::m re :&‘:’e“ Fuployee | Fmployer
rvice
Ase ?}e'zars) N
-— —_— — —_ —_ —_— —_ — —_ —_ —_ Full Trusteed; Bipartite.
cost— |self-
2 per- |administered
cent of
gross
wages.
—_ 50 | €15 | Actuarial equivalent of normal bene~ - — (D) (") _— — — Full Trusteed; Bipartite.
fit, payable immediately. cost— | bank~
2 per- administered]
cent of
total
wages.
Joint and —_ —_ —_ Deferred full, Normal benefit, 65 — Worker!s —_ Monthly |Balance |Insured; Employer.
survivor. payable at contributions contri- of cost. |group
Terminated for any age 65. plus bution annuity.
Period reason. interest. equal to
certain. twice
10 years of service.® monthly
Modified benefit
cash refund. amount
(see
Level normal
income benefit
(Early). formula
column). ?
Joint and — — Actuarial equivalent of normal bene-{ Deferred full. Normal benefit, 65 -— Worker's Worker's 2.25per- [Balance | Trusteed; Employer.
survivor. fit, payable immediately. If worker payable at _| contributions | contributions {cent of of cost. |bank-
has 25 or more years of service,!® | Terminated for any age 65. plus plus first administered.|
normal benefit, payable reason. interest. interest, less|$3, 000 of
immediately. benefits annual
Age 50 and 25 years received. earnings
of service. and 4.5
percent
of earn=-
ings ex-
ceeding
$3, 000,

5 Additional benefit if worker receives service credit after age 65 and 25 years of service (see normal retirement benefit formula).

15 years of service in industry including 5 years with contributing employers immediately preceding retirement.

7 A worker eligible for a pension must retire at age 68. A worker not eligible at age 68 may work until age 70. If employed on date employer began contributing to the fund, worker may request

extension of employment for 5 years regardless of age.
Excludes premembership service.

9 At $8,100, the increments are increased to $600 and $0.50 respectively, but the rate of worker's contribution increases.

1 Includes premembership service.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI~
COMPANY, UNION, AND PATION Minimam Service \ssuming .ve“ﬁ annual earnings of— Misimum
DATE OF INFORMATION REQUIRE~ requirements credited 83,600 ,200 £5,000 requirements Benefit f
MENTS after Benefit formala ;:d lncln:ingnpuae‘-l primary Social enefit formula
Service vormal Security benefits of- Service
Age (Years) age 198. $108.50 108,50 A | (years)
West Virginia Pulp and Noncontributory plan
Paper Company
Papermakers and Paper- |Age 25 65 — None. | Monthly—$1. 50 times years of service.' After 25 years of future service: | 55 — Normal benefit reduced }/a
workers; Pulp, Sulphite jand $136.00 $146.00 $146.00 of 1 percent for each month
and Paper Mill Workers|l year of ® With employ- |under age 65 to date bene-
service. After 30 years of future service: | er's consent. fit begins, payable anytime
October 1957 $143.50 $153.50 $153.50 prior to age 65; or normal
benefit, payable at age 65.
After 35 years of future service:
$151.00 $161.00 $161.00
Optional contributory plan
! T
Same as [Same as above.} Same | Monthly—for service after Mar. 31, 1954, $2.50 times After 25 years of future service: |Same as above.|Same as above.
above. as years of service,! and 1.25 percent of monthly earnings ex- $161.00 $186.63 $207. 46
above.| ceeding $300 for each year of service;! for service prior to
Apr. 1, 1954, $1.50 times years of service (after age 25). |After 30 years of future service:
. $173.50 $202.25 $227.25
*
After 35 years of future service:
$186.00 $217.88 $247.04
Printing industry, Em- 1 year of | 65 410 All, Monthly—for service after June 30, 1950, 1.6 percent of After 25 years of future service: 55 410 Actuarial equivalent of
ploying Lithographers service. fotal contributions made in worker's behalf. $141.70 $158.90 $168.50 normal benefit, payable
Association of San At worker's immediately; or normal
Francisco, and other For service prior o July 1, 1950, and after Dec. 31, 1936: ] after 30 years of future service: | request. benefit, payable at age 65.
employers $2 for each year of such service on and after age 55, and 150.34 168. 8 180. 50
1.872 percent of weekly wage as of July 1, 1950, for each $ $ 9 $
Lithographers, Local 17 year of such service prior to age 55, each calculation f fi ices
multiplied by 1,333, Provided, however, that the benefit Aff;;sgs,,g' e"‘;: 3 o‘zt“"‘;l‘;;" =
December 1957 for any year prior to age 55 shall not exceed (1.333 times) . . N
(1) $1.50 monthly for each year of service after attaining
age 45, (2) $1 monthly for each year of service after NE
attaining age 35 and prior to age 45, and (3) $0.50 monthly
for each year of service prior to age 35.

- -

4

Digitized for FRASER
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Excludes premembership service.

A worker who was a member of the contributory plan from June 1, 1948, to June 1, 1950, receives an additional $1 monthly for each year of such service,

Worker age 60 to 65 on Mar. 31, 1954, must retire at age 70, age 59 at age 69, age 58 at age 68, age 57 at age 67, age 56 at age 66, under age 56 at age 65.
10 years of service in craft. Service includes (1) employment with contributing ernployers after June 30, 1950, (excludes premembership service), and (2) employment in craft from Jan. .,
1937, through June 30, 1950, (worker must be qualified as a member -on July 1,1950, to receive credit for past service).

Federal Reserve Bank of St. Louis
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UNDER COLLECTIVE BARGAINING

INVOLUNTARY
DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
NORMAL
AND EARLY Mizi MEDIUM ADMINISTRATION
Minimom
RE;;T‘EE“:E? T requirements Type, conditions, Compulsory | Automatic Before After Fompl Fmployer OF FUNDING
A 4 m X
OPTIONS — Benefit formula :::u::i::.:r: Benefit formula al age - at age - cetiremont retirement ployee ploye
Ase ‘(}'ears) N
Noncontributory plan
Joint and 55 — |Normal benefit, payable immediately.| Deferred full. Normal benefit 365 3¢5 — _ — Full Trusteed; Employer.
survivor. reduced /3 of cost. ‘bank-
At age 65, normal benefit reduced !/3| Terminated for any 1 percent for administered]
Level of 1 percent for each month under reason. each month under
income age 65 on date of disability age 65 to date
(Early). retirement. Age 50 and 20 years benefit begins,
of service.? payable anytime
during 10-year
period prior to
age 65; or
normal benefit,
payable at
age 65.
i - —_ —_ —
Optional contributory plan
T
Same as Same as Same as above. Same as above, Same as above. | Worker's Worker's $4.50for | Balance | Same as Same asabove.
above. above. contributions| contributions |first of cost. | above.
plus interest|plus interest, |$300 of
less benefits | monthly
received that | earnings
were paidfor |and
by worker's [2.5 per-
contributions.| cent of
earnings
exceed-
ing $300.
— — — — Deferred full. Actuarial equiv- — —_ — — — Full Trusteed; Bipartite.
alent of normal cost— | bank-
Terminated for any benefit, payable 3 per- |administered
reason. anytime during cent of
10-year period basic
10 years of service,* | prior to age 65; weekly
after June 30, 1950,% | or normal bene~ wage of
fit, payable at each
age 65. member.

5 A worker terminated with 2 or more years of service with contributing employers after June 30, 1950, who remains in craft (employed by noncontributing employers) for a total of 10 years,
will be entitled to a normal benefit (based on service with contributing employers) at age 65,
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minimam Service \ssuming lveng: awnual earnings of— Mi:‘---
DATE OF INFORMATION | REQUIRE- |  requirements  { credited 83, 200 000 Feduiremeats Beaefit foemal
MENTS after Beaefit formula ;:d inclu:ingfpreufnl primary Social oemula
Service normal Seécurity beaefits of~ Service
Ase | (Yews) age £98.50 $108.50 £108.50 Ase | (Years)
Publishers! Association — 70 120 All,  |Monthly—$40. After 25 years of future service:|{ — —_— -—_
of New York City $133.50 $143.50 $143.50
Typographers, Local 6 After 30 years of future service:
3.50 43.50 43.50
October 1957 $13 $1 5 $143
After 35 years of future service:
$133.50 $143.50 $143.50
Note: Normal retirement at
age 70.
The New York Times Noncontributory plan
Company
Newspaper Guild Age 35 65 —_ To Monthly-—for service after Mar. 31, 1947, 1 percent of After 25 years of future service: | 60 215 Actuarial equivalent of
and age: average monthly earnings for each year of service; * for $173.50 $196, 00 $212. 67 g\omal. benefit, payable
January 1958 5 years 70. service prior to Apr. 1, 1947, }/3 of 1 percent (1 percent if At worker's immediately; or normal
of serv- born prior to Apr. 1, 1897) of average monthly earnings After 30 years of future service: | Tequest. benefit, payable at age 65.
ice, or during 10 years immediately preceding Apr. 1, 1947, times $188.50 $213.50 $233. 50
if hired years of such service.?
aitex;s After 35 years of future services
age .
age 50 $203.50 $231.00 $254.33
and one-
half year
of
service.
'Sgap!emental contributory plan
I L}
Same as |Same.as above.|Same ]| Monthly—for service after Dec. 31, 1954, 1 percent of After 25 years of future service: |Same as abave.} Same as above.
above. as monthly earnings di a t subject to Social —_— — $16.67
above. | Security tax (currently $4,200) for each year of service; ?
for service prior to Jan. 1, 1955, (members of old plan) After 30 years of future service:
1 percent of monthly earnings exceeding $250 for each year — — $20. 00
of such service.?
After 35 years of future service:
— —_ $23.33

2 Excludes premembership service
3 Includes premembership service.
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20 years of service in the trade, including 10 years of service with contributing employers, and employed by a contributing employer for 1 year immediately preceding retirement.
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o N DISABILITY RETIREMENT VESTING ':;g:':gMTEAN? DEATH BENEFITS FINANCING
NORMA
AND EARLY MEDIUM
RETIREMENT Mioimam . OF FUNDING |ADMINISTRATION
BENEFIT requirements Bemefis formal Typ':lc"l'":“h“' formul Compulsory | Automatic Before After Frpl Fmpi
OPTIONS Servi enells lormuls ::qu::e:l::t: Beuefit formula at age - at age - retirement retirement mployee “mployer
Service
Age (Years}

—_ 60 120 Monthly-—$ 40, —_ — — —_ - - F— Full. Trusteed; Bipartite.
cost— | self-
$0.40 |administered
per
shift
for
journey+
men
and a
propor-
tionate
share of
$0.40
per
shift
worked
by
appren-
tices.

Noncontributory plan
Joint and 50 — | Actuarial equivalent of normal bene-| Deferred full. Actuarial equiv~ *) _ —_— — — Full Insured; Employer.
survivor. fit, payable immediately. alent of normal cost, group
Terminated for any benefit, payable annuity.
Level reason, anytime during
income S5«year period
(Early). Age 60 and 15 years jprior to age 65;
of service.? or normal bene~
fit, payable at :
age 65.
Optional contributory plan
T T
Same as Same as Same as above. Same as above. .Same as abave. |Worker's Worker!s 5 percent] Balance { Same as Same as above.
above, above, contributions | contributions | of earn- | of cost. jabove.
plus interest.|plus interest, | ings ex-
less benefits | ceeding
received. amount
subject
to
Social
Security
tax (cur-
rently
$4,200).

4 Age 75 prior to Mar. 1, 1963, reduced on yearly basis thereafter to age 70 after Feb. 28, 1967.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minlmum Service Assuming average annual earnings of— Mii'“‘""‘
DATE OF INFORMATION | REQUIRE- requirements credited 83,600 84, ~ %5,000 requirementa Benefit formal
MENTS after Benefit formula g:d inclu‘;lingﬂprese[nt primary Social ormula
Service normal Security benefits of Service
AB® | (Yeas) | use $96.50 810850 $108.50 A | yee
Lever Brothers Company |{Age 35 65 — None. | Yearly—!/a of 1 percent of annual earnings! for each year of | After 25 years of future service:| 55 35 Actuarial equivalent of
and service 2 from age 35 to age 45 and 1 percent of earnings $166.00 $193.50 $216.83 normal benefit, payable
Chemical Workers; Oil, 1 yearof from age 45 to age 65, plus '/; of annual earnings exceeding or anytime prior to age 65;
Chemical and Atomic service. $3, 600 for each year of service from age 35 to age 65. After 30 years of future service: I or normal benefit, payable
Workers N N R — 330 at age 65.
December 1957 After 35 years of future service:{At worker's or
$173.50 $203.50  $230,17 |employer's
request.
Monsanto Chemical Noncontributory plan
Company
Chemical Workers —_ 65 10 None. |Monthly—8$2.25 times years of service. After 25 years of future servicej] 55 10 |Normal benefit reduced }/>
$154.75 $164.75 $164.75 of 1 percent for each
February 1958 At worker's month under age 65, pay-
After 30 years of future servicejrequest. able immediately; or
$166.00 $176.00 $176.00 normal benefit, payable at
or age 65.
After 35 years of future service .
55 10 |Normal benefit reduced !/,
$177.25 §187.25 $187.25 of 1 percent for each month
At option of under age 65, payable im-
employer under{mediately; or normal bene-
mutually sat- |fit, payable at age 65.
isfactory
conditions.
Supplemental contributory plan
Age 30 65 —_— Same {Monthly—!/,3 of 1.5 percent of annual earnings exceeding After 25 years of future service:} 55 I 310 |Actuarial equivalent of
and as N for each year of service. J— $18.75 $43.75 normal benefit, payable
1 year of above. At worker's immediately; or normal
service, After 30 years of future service:‘ request. benefit, payable at age 65.
or J— $22.50 $52.50
3years of or
service. After 35 years of future service] 55 310
— " $26.25  $61.25 !
With employ- [Normal benefit reduced Y
er's consent of 1 percent for each month
or at employ- |under age 65, payable im-
er's option mediately; or normal bene-
under n'?utu- fit, payable at age 65.
ally satisfac-
tory conditions,|
T
Union Carbide — 65 10 ALL. Monthly—1.1 percent of average monthly earnings during After 25 years of future service:| See normal retirement.
Corporation calendar months immediately preceding retirement $181.00 $204.75 $223.08
or times years of service.
Various unions 60 30 After 30 years of future service:
197.50 224.00 245,
February 1958 $19 $ $ 99
| After 35 years of future service:
$212.00 3$243.25 $268.91

1

3 Excludes premembership service.
3 Includes premembership service.
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For service prior to Jan. 1, 1951, annual earnings are the greater of, (1) regular wage as of Jan. 2, 1951, adjusted to annual basis, or (2) annual earnings in 1950.
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DISABILITY RETIREMENT VESTING I:ég:-RUENJEANRTY DEATH BENEFITS FINANCING
NORMAL
AND EARLY s MEDIUM
RETIREMENT Minimum ADMINISTRATION
BENEFIT requirements Benefit formal Type:ico‘nt:llions. Benefit formul Compulsory | Awtomatic Before After Frployee | Employer OF FUNDING
OPTIONS - enefit formala :enqu;:e‘:n:.::: enelit formula at age - al age « retirement retirement ploy “mploye: .
Age Service
(Years)
Joint and — | ~~ | Actuarial equivalent of normal bene-| Deferred full. Actuarial equiv-{ 65 —_ — — —_— Fall Tru;teed; Employer.
survivor. fit, payable anytime prior to age 65; alent of normal cost. :da;.'.
or normal benefit, payable atage 65.] Terminated for any benefit, payable inistered,
Level in- reason. anytime during
come 10-year period
(Early). 15 years of vesting prior to age 65;
service. or normal bene-
fit, payable at
age 65.
Noncontributory plan
Joint and _— 15 Monthlz———$4 times years of service —_— — 68 68 —_ — — Full Trusteed; Employer,
survivor. to 2 maximum of 30 years. cost. bank-
administered.
Period Upon receiving Social Security
certain. disability benefit, or at age 65, nor-
mal benefit payable.
Level in-
come
(Early).
Supplemental contributory plan
1
Same as — —_ See early retirement and vesting Deferred full. Actuarial equiv-l Same as above. | Worker's Worker's 4.5 per-] Balance| Trusteed; Same as
above. provisions. alent of normal contributions] contributions}] cent of | of cost.j bank- above.
Terminated for any benefit, payable plus interest.| plus interest,| annual administered,|
reason. anytime during less benefits | earnings
10-year period received. exceed- After retire-
10 years of service.?| prior to age 65; ing ment: In-
or normal bene-| $3, 600, sured, group
fit, payable at annuity.
age 65.
—_ — 15 | Monthly——greater of: (1) 1.1percent| Deferred full. Normal benefit, 65 —_— — —_ — Full Trusteed; Employer.
of average monthly earnings during payable at cost. bank-
120 calendar months immediately Terminated for any age 65. administered.
preceding retirement times years of | reason.
service, or (2) $2.50 times years of After retire-
service, plus $50 until Social Secu- Age 40 and 10 years ment: In-
rity disability benefit is received. of service. sured, de-
posit ad-
At age 65, normal benefit payable. ministration.

4 Vesting service is
Only service after
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defined as follows: Each year of employment prior to age 41 equals 1 year of vesting service, from age 41 through age 50 equals 2 years, and after age 50 equals 3 years.

age 30 used to compute benefit.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Secwrity benefits
PARTICt~
COMPANY, UNION, AND PATION Minimum Serviy Assuming sverage amnssl earnings of~ Minimam
DATE OF INFORMATION | REQUIRE- requitements eredited 83, 84,200 ) requirements Beaefit formul
. MENTS ter Beucfit formela ;:d hch:ehg‘pn-:“ul primary Social elit formula
Service acemal Security benefits of~ Service
A8 | (Years) | see £108.50 $108.50 A | T
American Viscose Age 25 65 —_— All, Monthly-—for service from Jan. 1, 1956, through Dec. 31, 3after 25 years of future service:| 55 315 Actuarial equivalent of
Corporation and 1960, ;l. 75 times years of such service.! $140.05 $156.10 $164.17 normal benefit, payable
2 years At worker's immediately.
Textile Workers {TWUA) | of For service after Dec. 31, 1960, 55/100 of | percent of 2 after 30 years of future service:|request.
service. annual ez:rnings, divided by 12, for each year of such $148.30 $165.73 $175. 62
service.
March 1958 2After 35 years of future service:
For service from Dec. 26, 1943, through Dec. 31, 1955, ——ﬁ-grgg—n—ym
(period contributory plan in effect): (1) Those who never
joined plan receive no benefit; (2) those who withdrew con-
tributions receive value of annuities purchased in their be-~
half by employer; (3) those who did not withdraw contributions|
receive value of annuities purchased by their own and em-
ployer contributions.
For service® prior to Dec. 26, 1943, 1/, of 1 percent of
average monthly earnings (based on earnings rate on Dec. 26, .
1943),for each year of such service from age 25 to age 35, !/
of 1 percent age 35 to age 45, and ¥/ of 1 percent at and after]
age 45.
Minimum monthly benefit for those who did not withdraw
[contributions: $1. 75 for all years of service prior to
Jan. 1, 1956, ($1.25 for each year in which worker was
Leligible to join contributory plan and did not).
Sinclair Oil Corporation Age 25 65 —_ None. | For service after June 30, 1942 After 25 years of future service:|] 55 —_ Actuarial equivalent of
and s $186.00 $208.50  $233.50 1 benefit (mini
Oil, Chemical and 5 years wal earmings Monthty hoefn::;tvﬁ: leat:h year With employ- | not applicable), payable
Atomic Workers of serv- Annual earnings After 30 years of future service: |er's coln-ent' orf immediately.
ice, or N N N at employer's
December 1957 age 35 1942-46 1947-55 1956 and thereafter $203.50 $228.50  $258.50 Tequest.
?n:ear of :fogoglo-l $léfogos“‘ - ‘ggg 3833 After 35 years of future service:
service. $1,500.01 - $1,800— - 1.00 1.25 $221.00 $248.50  $283.50
$1,800.01 - $2. 100 - 1.25 1.55
$2,100.01 ~ $2,400— - 1.50 1.90
$2,400.01 ~ $2, 700 - 1.75 2,20
$2, 700.01 - $3,000-—- - 2,00 2.50
$3,000.01 - $3,400--- $0.50 2.50 3.00
[, and up in incr ts of——
$400 0.50 0.50 0.50
For service prior to July 1, 1942:% 1 percent of first $3, 000
of annual earnings ? (first $600 not included), and 1.5 per=
cent of earnings exceeding $3, 000, times years of such
service, divided by 12.%
Minimum monthly benefit for 15 or more years of service, !
greater of: (1) $3 times years of service to a maximum of
25 years, or (2) 1 percent of average monthly earnings of
highest 5 of 10 years immediately preceding retirement
times years of service to a maximum of 40 years, less
$108. 50 for primary Social Security benefit.
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Excludes premembership service.

Assuming future service from Jan. 1, 1958.

Includes premembership service.

See normal benefit for change after 1960.

Provided under separate disability agreement.

Contributory plan in effect from Dec. 26, 1943, through Dec. 31, 1955, finances higher benefits for worker who did not withdraw his contributions.
is paid to beneficiary, consisting of worker's contributions plus interest; after retirement, worker's contributions plus interest, less benefits received.

Federal Reserve Bank of St. Louis

A benefit, if death occurs before retirement,
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DISABILITY RETIREMENT VESTING |:¥$:;J;JEANR-rY DEATH BENEFITS FINANCING
NORMAL
AND EARLY
RETIREMENT Minimum MEDWM _ |aomivisTRaTION
BENEFIT requirements Type, couditions, Compl \wtomatic Befoce After OF FUNDING
OPTIONS p— Bensfit formule :e":“;:'::':,': Benefit formala | S0MERSTY ) A e retirement retirement Fuployee | Fmployer
Age (Years)
Joint and 55 | 320 | Monthly-—3$45, less Social Security | Deferred full. Actuarial equiv~ 65 —_ — —_— _ Full Combination: | Employer.
survivor. ama!;x[ity benefit, alent of normal ) ) cost.
Terminated for any benefit, payable Trusteed;
Level in~ At age 65, normal benefit payable. reason. anytime during ¢) bank-
come 10~year period administered
(Early). *) Workers hired after |prior to age 65
Dec. 31, 1955: Age 50 | with 15 years of Insured;
and 20 years of service; or deposit ad-
service.? normal benefit, ministration.
payable at age
Workers hired prior |65,
to Jan. 1, 19562
(1) Those who were
not in contributory
plan and those who
were but withdrew
contributions; age 40
and 20 years of serv-
ice, (2) those who did
not withdraw contri~
butions, age 40 and 20
years of service, or
15 years of plan
membership (10 years?
entitles worker to-
benefit for service
after Dec. 25, 1943,
only).
Joint and — 115 Actuarial equivalent of normal bene~| Deferred graded. Normal benefit 65 —_— Workerts Worker!s Monthly |[Balance |Insured; Employer.
survivor. fit (minimum not applicable), pay~ (minimum and contributions | contributions | contri~ of cost. {group
able immediately. Terminated for any supplement not plus interest. | plus interest,bution is annuity.
reason. applicable), pay-| less benefits | twice
able at age 65. received. monthly
50 percent vested for benefit
10 years of service,? amount
Eld‘%s 5 percent for each] (see
additional year to 100 normal
percent for 20 or more] benefit
years of service.? formula
column).

§ Worker in service on July 1, 1942, who was 46 years of age or older, had 1 or more years of service and was earning more than $600, could receive credit for service prior to that date but
not prior to June 30, 1922, or prior to age 45

Average.of annual rates of salary on Sept. 30, 1939, 1940, and 1941,
& A participant on July 1, 1947, if age 65 after June 30, 1942, and prior to July 1, 1957, and total benefit is less than $50, supplemental benefit of difference between benefit received for service

prior to July 1, 1947, and benefit for service prior to July 1, 1947, computed on basis of July 1, 1947, amended plan.

(Supplemental maximum of $10 and total benefit not to exceed $50).

A worker who has been terminated with 15 years of service and who is totally and permanently disabled at time of termination is 100 percent vested. Normal benefit can begin at age 65 or as
actuarially reduced, payable immediately.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Misimam Service \ssuming average annual earnings of~ Minimum
DATE OF INFORMATION | REQUIRE- requirements credited 83,600 84,200 5, requirements
MENTS after Beaefit formula and including preseat primary Social Benefit formula
Service aormal Security benefits of~ Service
Age (Years) age £98.50 8108.50 2108.50 Age (Years)
The Texas Company 1 yearof | 165 — None. !} For service after Jan. 31, 1957 After 25 years of future service:| 455 —_ Discounted normal bene=-
service. $191.00 $223.50 $273.50 fit, payable immediately;
0il, Chemical and Monthly benefit for each At worker's or normal benefit, pay-
Atomic Workers Monthly earnings year of service After 30 years of future service: | request. able at age 65.
March 1958 $62.49 and under —— $0.50 $209.50 $246.50  $306.50
$62.50 ~ $87.49 —- 0.75 After 35 years of future service:
$87.50 -~ $112.49 - 1.00
$112.50 - $124.99 1.20
$125.00 - $137.49 1.30
$137.50 - $162.49 — 1.50
$162.50 - $187.49 — 1.85
$187.50 -~ $212.49 2.20
$212.50 - $237.49 - 2.50
$237.50 - $262.49 2.85
$262.50 - $287.49 3.25
$287.50 - $312.49 3.70
$312.50 - $337.49 4.15
$337.50 - $362.49 4,60
$362.50 - $387.49 5.10
$387.50 - $412.49 5. 60
$412.50 - $474.99 6. 60
$475.00 - $524.99 ---- 7. 60
----------------- and up in increments Of— —comccammcaameeaaaeo
$50 1.00
For service prior to Feb. 1, 1957, greater of: (1) 3/, of
1 percent of first $350 of monthly earnings as of Jan, 31,1957,
and 1. Syercent of earnings exceeding $350 times years of
service ® after Sept. 30, 1923, or (2) approximately 1 percent
of monthly earnings up to $150, 1.35 percent of earnings
from $150 to $250, 1. 75 percent of earnings from $250 to
$1,050, and 1. 65 percent of earnings of $1, 050 and over for
each year of contributing service after June 30, 1937, plus
ffor service prior to July 1, 1937, 1.5 percent of mont.hfy_rate
of earnings on June 30, 1937, for each year of such service.?
® .
The Firestone Tire and —_— 65 15 None. |Monthly—greater of: (1) Yja of 1 percent of total earnings,? | After 25 years of future service: | 55 20 Monthly—'/;3 of 1 percent
Rubber Company Tess one-half primary Social Security benefit, or (2) $1.80 T143. 58 ¥153.50 $158.42 - { of total earnings 7 reduced
times years of service to a maximum of 30 years. With employ- |%)0 of 1 percent for each
Rubber Workers After 30 years of future service: | er's consent. |month under age 65, pay-
$152.50 $162.50 $179.25 able immediately, less
January 1958 one-half primary Social
After 35 years of future service: Security benefit when
$154.25 $176.75  $200.08 eligible.
The B. F. Goodrich — 65 10 None. |Monthly—greater of: (1) !/1a of 1 percent of total earnings, 7| After 25 years of future service: | 55 20 |Monthly—}/1a of 1 percent
Company [Tess one-half primary Social Security benefit, or (2) $1.80 $143,50 $153.50 $158. 42 . of total earnings ' reduced
times years of service to a maximum of 30 years. With employ- |%10 of 1 percent for each
Rubber Workers After 30 years of future service: | er's consent. mo\nth ‘md’;ﬁ'aag; 65, pay-
" {able imme tely, less
January 1958 $152.50  $162.50 $179.25 one-half primary Social
After 35 years of future service: Security benefit when
$154.25 $176.75  $200.08 eligible.

! Age 60 for women employed prior to Apr. 26, 1955; they may elect to retire at age 60 with full benefit or remain until age 65 with additional retirement benefit accruing until age 65,
3 Excludes premembership service.
3 Supplemental nfonthly payments - if monthly benefit at normal retirement date plus $24 for primary Social Security benefit is less than $75 for a worker with 20 through 24 years of service,
$100 for 25 or more years of service, employer will make monthly payments necessary to bring amount up to $75 or $100 respectively.
4 For women employed prior to Apr. 26, 1955, early retirement minimum age is 50.
5 Additional benefits are provided by total permanent disability plan: 1 but less than 5 years of service, 25 percent of salary for 48 months; for each additional 5 years of service, benefit paid
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DISABILITY RETIREMENT VESTING |:\E/$:_RUENJEAN’:.Y DEATH BENEFITS FINANCING
NORMAL
AND EARLY M
RETIREMENT Minimum oF ES:‘%TNG ADMINISTRATION
BENEFIT requirements fit formal T”":‘N"dm“"" Compulsory | Aatomatic Before After Fmpl Fmployer
OPTIONS p— Benefit formula ::qu;::‘uil::l': Benefit formula “tage - prp retivement retiremeat ‘mployee “mpioye!
rvice
Ase (Years}
Joint and — —_— Discounted normal benefit, payable Deferred graded. Discounted 65 667 Worker's Worker!s Monthly {Balance J.nsu.re.:d; Employer.
survivor. anytime during 10-year period prior normal benefit, contributions | contributions |contribu-|of cost. .depqalt aq-
to age 65; or normal benefit, payable] Terminated for any payable anytime plus interest.| plus interest, [tion is ministration.
Level in- at age 65. reason. during 10=year less benefits |twice
come period prior to received. monthly
(Early). (®) 50 percent vested for |age 65; or benefit
10 years of service, normal benefit, amount
plus 5 percent for payable at (see
each additional year tolage 65. normal
100 percent for 20 or benefit
more years of service. formula
column).
-— —_ 15 |Monthly—greater of: (1) $80, or — — 65 65 _— _ _— Full Trusteed; Employer.
) x/n of 1 percent of total cost. self.- .
earnings.” administered
Both less one-half Social Security
disability benefit.
At age 65, normal benefit payable.
Joint and —_ 15 | Monthly—greater of: (1) $80, or Deferred full. Monthly—$1. 80 65 65 _ —_ —_ Full Trusteed; Employer.
survivor, (2) /12 of 1 percent of total times years of cost. bank- .
earnings.”’ Terminated for any service® to a administered]
Period reason. maximum of
certain. Both less one-half Social Security 30 years, pay-
disability benefit. Age 40 and 10 years able at age 65,
of service.
At age 65, normal benefit payable.

for additional 24 months; benefit ceases at age 65.

7

8 Only service after age 30 used to compute benefit.
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For women employed prior to Apr. 26, 1955, automatic retirement is at age 65.
For service prior to Jan. 1, 1955, total earnings equal average annual earnings during 10-year period from Jan. 1, 1945, through Dec. 31, 1954, times years of such service.

For 20 or more years of service, benefit is paid until age 65.

Worker may elect lump sum of 10 percent of gross amount (maximum $1, 000) and re-
mainder in equal monthly installments. In case of a worker retired under this plan, payments under this plan will be added to pension plus $24 for Social Security benefit in determining eligibility for a
supplesmental payment as described in footnote 3.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICH-
COMPANY, UNION, AND PATION Minimun Service Assuming average annual earnings of Minimam
DATE OF INFORMATION | REQUIRE- requirements credited 3,600 .20 5000 requirements fi
MENTS after Benefit formula ;:d hclu:eing‘pre-er-l primary Social Benefit formula
rvice normal Security benefits of— Service
Age ?;w, ) age s £108.50 £108.50 A | ryears)
United States Rubber —_ 65 15 None. | Monthly—greater of: (1) 1 percent of average monthly earn- | After 25 years of future service:| 55 20 Monthly—] percent of av-
Company ings auring 120 consecutive months of highest monthly earn- $143.50 $153.50 $158.42 . erage monthly earnings
ings times years of service, less one-half primary Social With employ- |during 120 consecutive
Rubber Workers Security benefit, or (2) $1. 80 times years of service to a After 30 years of future service:|er's consent. |months of highest monthly
maximum of 30 years. $152.50 $162.50 $179.25 ’ earnings times years of
January 1958 service, reduced %/ of
After 35 years of future service: 1 percent for each month
m under age 65, payable im~
mediately, less one-half
primary Social Security
benefit when eligible.
=
J. F. McElwain Company { 3 years 65 —_— None. |Monthly—for service! after Dec. 31, 1952, 1.2 percent of |After 25 years of future service: 60 -_— Normal benefit reduced /3
of total earnings, divided by 12; for service prior to Jan. 1, $I3§.55 $159.25 $179.2% of 1 percent for each month
New Hampshire Shoe service. 1953, 1.2 percent of average annual earnings from Jan. 1}, With employ~ Junder age 65, payable im-
Workers Union; New 1948, through Dec. 31, 1952, times years of such service, [After 30 years of future service: [er's consent. |mediately; or normal bene-
Hampshire Shoe Workersg divided by 12; to a maximum of 30 years. Less one-half $157.25 $180.25 $204.25 fit, payable at age 65,
Union of Manchester primary Social Security benefit.
|After 35 years of future service:
January 1958 Minimum monthly benefit for 10 or more years of service ! —] $157.25 $180.25 $204.25
$1 times years of service to a maximum of 15 years.
Ladies handbag and _— 65 2i5 All, Monthly—$40 for 25 or more years of service, reduced pro{After 25 years of future service: | — _— -—
novelty industry, portionately for 15 or more but less than 25 years of service, $138.50 $148.50 $148.50
various employers
(New York, N. Y.) After 30 years of future service:
$138.50 $148.50 $148.50
Pockethook Workers,
New York, N. Y. After 35 years of future service:
(Leather Goods, Plastic
and Novelty Workers) $138.50 $148.50 $148.50
October 1957
Owens-Illinois Glass —_— 465 10 None. Monthl: —$2 times years of service to a maximum of After 25 years of future service: | 555 10 Actuarial equivalent of
Company years. $148.50 $158.50 $158.50 normal benefit, payable
With employ- |immediately; or normal
Glass Bottle Blowers After 30 ;ean of future service: ] er's consent. |benefit, payable at age 65.
Janvary 1958
After 35 years of future service:
$168.50 $178.50 $178.50
Pittsburgh Plate Glass —_ 65 15 None. [Monthly—$2 times years of service. After 25 years of future service: 60 15 Normal benefit reduced
Company $148.50 $158.50 $158.50 ® /10 of 1 percent for each
—. | At worker's  [month under age 65, pay-
Glass and Ceramic After 30 years of future service: |Trequest. able immediately.
Workers $158.50 $168.50 $168.50
January 1958 After 35 years of future service:
¥T68C gU $178.50 $178.50

1

Includes premembership service.

15 years of service in industry and earning at least

$1,000 with contributing employers since Sept.1,1953. Service includes (1) employment with contributing employers after Dec. 31, 1955,
and (2) prior to Jan. 1, 1955, time as union member in good standing, or employed in a job covered by union's collective bargaining agreements.
Additional 1 percent beginning Sept. 20, 1958,

4 Age 60 for women hired prior to Jan. 1, 1954,
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DISABILITY RETIREMENT VESTING ':Zg',‘::;;"? DEATH BENEFITS FINANCING
NORMAL,
AND EARLY
IREMENT Mintmom MEDIUM
RE;EzEEFfT requirements 'l'yple“.l conditions, Compalsory | Automats Be Afror OF FUNDING |ADMINISTRATION
! matic jore h ! X
OPTIONS Servioe Beaefit formula :e qn;:‘-‘::n: Benefit formula pryiings ot nge - retisement retirement Fmployee | Fmployer
rv
Ae® | (Years)
—_ — 15 |Monthly—greater of: (1} $80, less —_ — 65 — —_ —_ —_ [Full Not funded. |Employer.
Social gecurity disability benefit, cost.
or (2) 1 percent of average monthly
earnings during 120 consecutive
months of highest earnings times
years of service, less one-hali
Social Security disability benefit.
When eligible for primary Social
Security benefit, or at age 65,
normal benefit payable.
Joint and 55| 120 [Monthly—$50, less Social Security —_ — 68 —_ —_— — —_ Full Not funded. | Employer.
survivor. isability benefit. cost.
At age 60 to age 65, early retire=
ment benefit may be elected; other-
wise, normal benefit, payable at
age 65.
. —_— J— —_ —_ — -— —_ — p— p— Full [Trusteed; Bipartite.
cost— |self-
2 per~ |administered
cent of
gross
weekly
wages. 3
—_— S45, 6)5 Monthly—$2 times years of service — —_— 65 —_— —_ —_— —_— Full Trusteed; Employer.
to a maximum of 35 years. cost. banke
administered]
Jointand _ 15 [ Monthl reater of: (1) $50,less |Deferred full. Normal benefit, Y] —_ — — — Full Trusteed; Employer.
survivor one-Er; Social Security disability payable at cost. bank-
(Normal). benefit, or (2) $3 times years of Terminated for any age 65. administered.
service. reason.
At age 65, normal benefit payable. .[Age 40 and 15 years
of service.

5 Age 50 for women hired prior to Jan, 1, 1954,
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6 Age plus service must equal at least 70.
7 Emp{oy

Initial minimum requirements are age 45 and 15 years of service.
er has right to retire worker at age 68 effective May 1, 1958.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula
including primary Social Security benefits

EARLY RETIREMENT

PARTICI=
COMPANY, UNION, AND PATION Miaimum Service \ssuming average annual emi.g; o Minimum
DATE OF INFORMATION | REQUIRE- requicements credited 3, $4,200 5 requirements Benefit formul
MENTS after Benefit formula ;:d inclu:eingfprese‘nl primary Social nelit formula
Service normal Security benefits of— Service
A& | (Years) | sge s 3108.50 8108.50 Ase | e
JAluminum Company — 65 15 All. |Monthly—greater of: (1) monthly equivalent of 1.25 percent |After 25 years of future service:{ 60 15 Actuarial equivalent of
of America of totai earnings, ! less $85 for primary Social Security $161.00 $171.00 $171.00 normal benefit, payable
benefit, or (2) $2.50 times years of service after Dec. 31, At worker's immediately; or normal
Aluminum Workers; 1957, and $2.40 times years of service prior to Jan. 1, After 30 years of future service: request. benefit, payable at
Steelworkers 1958, to a maximum of 30 years. $173.50 $183.50 $183.50 . age 65.
February 1958 After 35 years of future service:
173.50 183.50 205.80
Reynolds Metals —_ 65 15 All, Monthl: reater of: (1) /2 of 1.25 percent of earnings After 25 years of future service: 60 15 Normal benefit reduced '/,
Company after B‘ec. 31, 1949, and }/,3 of | percent of earnings prior $161.00 $171.00 $171.00 of 1 percent for each month
to Jan. 1, 1950,2 or (2) $121 for 60 calendar quarters of At worker's under age 65, payable im-
Steelworkers service increasing $0. 60 for each additional calendar After 30 years of future service: | request. mediately; or normal bene-
quarter to $157 for 120 or more calendar quarters, plus $173.50 $183.50 §$183.50 fit, payable at age 65.
February 1958 $0.025 for each calendar quarter of service after Dec. 31,
1957, (not to exceed 120 quarters). After 35 years of future service:
Both less $85 for primary Social Security benefit. $173.50 $183.50 $205.80
United States Steel — 65 15 All. Monthly—greater of: (1) 1 percent of average monthly After 25 years of future service: 60 - 15 Actuarial equivalent of
Corporation earnings during 120 months immediately preceding retire- $161.00 $171.00 $171.00 normal benefit, payable
ment times years of service, less $85 for primary Social R At worker's |immediately; or normal
Steelworkers Security benefit, or (2) $2. 50 times years of service after |After 30 years of future service: | request. benefit, payable at age 65.
Oct. 31, 1957, and $2. 40 times years of service prior to $173.50 183. 50 183.50
December 1957 Nov. 1, 1957, to 2 maximum of 30 years.
After 35 years of future service:
$173.50 $183.50 $183.50

1

Earnings for service prior to Jan. 1, 1944, based on earnings for 1943.

2 Earnings for service prior to 1942 based on average hourly earnings for 1942.
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DISABILITY RETIREMENT VESTING ':‘5’2',;”5“;3?;’ DEATH BENEFITS FINANCING
NORMAL
AND EARLY Mini MEDIUM
Minimam ADMINISTRATION
REBTEI:I;:E"1$:T requiremests Benefit forml Type:ico‘nt:mons, . | Compulaory | Amomatic Before A eoctoes | Fmstorer OF FUNDING
OPTIONS eacfit formula ::qu::e‘m::l’: Benefit formula at age - at age « retirement retirement ploy ey
Age Service
(Years)

— — 15 |Monthly—greater of: (1) $90, less |Deferred full. Normal benefit, — — — p— —_ Full Trusteed; Employer.
§85 for Social Security disability payable atage 65, cost, bank-
benefit, (2) monthly equivalent of Laid off and not re- administered
1.25 percent of total earmings,! called within 2 years,
less $85 for Social Security dis- or terminated as re=
ability benefit, or in Workment's sult of permanent
Compensation cases, actual Social shutdown of plant, de-

Security benefit if less than $85, or | partment, or sub-
(3) $2.50 times years of service division.

after Dec. 31, 1957, and $2.40

times years of service prior to Age 40 and 15 years
Jan. 1, 1958, to a maximum of of service.

30 years.

At age 65, normal benefit payable.

— —_ 15 |Monthly—greater of: (1) $90, less |Deferred full. Normal benefit, — — — — — Full Not funded. | Employer.
$BS for Social Security disability payable at cost.
benefit, (2) /ya of 1.25 percent of Laid off (including age 65.
learnings after Dec. 31, 1949, and permanent shutdown),

/32 of 1 percent of earnings prior and not recalled with~

to Jan. 1, 1950,2 less $85 for in 2 years of such lay-

Social Security disability benefit, or |off (including perma-~

in Workmen's Compensation cases, nent shutdown).

lactual Socidl Security benefit if less

than $85, or (3) $121 for 60 calendar [Age 40 and 15 years

lquarters of service increasing $0. 60 |of service.

ffor each additional calendar quarter

to $157 for 120 or more calendar

quarters, plus $0.025 for each

calendar quarter of service after

iDec. 31, 1957 (not to exceed

120 quarters), less $85 for Social

Security disability benefit.

At age 65, normal benefit payable.
Joint and — 15 |Monthly—greater of: (1) $90, less |Deferred full. Normal benefit, — -— — _— — Full Trusteed; Employer.
survivor, Social gecurity disability benefit, payable at cost. self-

(2) 1 percent of average monthly Laid off and not re=- age 65. administered.|

earnings during 120 months immedi- | called within 2 years

ately preceding retirement times or terminated as re-

years of service, less $85 for Social|sult of permanent

Security disability benefit, or in shutdown of plant, de~-

Workmen'!s Compensation cases, partment, or

actual Social Security benefit if less |subdivision.

than $85, or (3) $2.50 times years

of service after Oct. 31, 1957, and |[Age 40 and 15 years of

$2.40 times years of service prior service,

to Nov. 1, 1957, to a maximum of

30 years.

At age 65, normal benefit payable.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement

EARLY RETIREMENT

including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minimum Sevi Assuming avel asnual earnings of- Minimum
DATE OF INFORMATION | REQUIRE- requicements credited 82,600 4. 200 %000 requirements
MENTS aftee Beaefit formula and including present primary Social Beaefit formala
Service sormal Security benefits of— Service
Age (Years) age £96.50 8108.50 $108.50 Age (Years)
Inland Steel Company Noncontributory plan
Steelworkers
—_— 65 15 All.  |Monthly—greater of: (1) 1 percent of average monthly earn- [After 25 years of future service:{ 60 15 Actuarial equivalent of
January 1958 Ings during 120 months immediately preceding retirement . . B normal benefit, payable
times years of service, less $85 for primary Social Secu- At worker's limmediately; or normal
rity benefit, or (2) $2.50 times years of service after After 30 years of future service: | request. benefit, payable atage 65.
Oct 31, 1957, and $2.40 times years of service prior to $173.50 $183.50 $183.50
Nov. 1, 1957, to a maximum of 30 years.
After 35 years of future service:
$173.50 $183.50 $183.50
Optional contributory plan
2 years 65 —_ None. Monthly benefit for Worker's monthly [After 25 years of future service:}| 55 —_ Same as above.
of Monthly earnings each year of service! contribution $178.00 $192.00 $198.00
service. With employ-
$160.00 and s s 0 After 30 years of future service:!| er's consent.
under w—-—er—mcem 0.75 2.0 194.00 $209.00 16.00
$160,01 - $180--- 0.90 2.40 $ ¢ 32
""""“s'i'o'""“' and up in 1%4-15 ts of— PP After 35 years of future service:!
$240.01 - $260- 1.50 4,00 $197.00 $213.00 $222.00
$260.01 - $280--- 1.80 4.80
$280.01 - $300-— 2.10 5.60
$300.01 - $320--- 2.40 6.40
$320.01 - $380-— 3.00 8.00
$380.01 -~ $440--- 3.90 10.40
mmmememr——————- --- and up in incr ts Ofem
$60 0.90 2.40
[Minimum monthly benefit for 15 or more years of service?
equai to benefit provided by noncontributory plan plus
lportion of benefits under contributory plan covered by work-
er!s contributions.
The American Brass —_ 65 15 All. |Monthly—$2.25 times years of service to a maximum of After 25 years of future service: 60 15 N 1 benefit reduced /3
Company years. $154.75 $164.75 $164.75 of 1 percent for each
| At worker's jmonth under age 65, pay-
Mine, Mill and Smelter After 30 years of future service: | request. able immediately; or
Workers $166.00 $176.00 $176.00 normal benefit, payable
at age 65.
October 1957 After 35 years of future service:
$177.25 $187.25 $187.25

1

Excludes premembership service.

2 Includes premembership service.
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DISABILITY RETIREMENT VESTING ':;2#;’;‘,};,3* DEATH BENEFITS FINANCING
NORMAL N
AND EARLY Ml MEDIUM ADMINIST
RETIREMENT Minimum OF | RATION
BENEFIT requirements i focml Type:leo.-nimons' £t forml Compulsory | Awtomatic Belore After Fuployee | Fmployer FUNDING
OPTIONS Se Benefit formala ::qu;:_::.: Benelis formela at age - at age - retirement retirement mploye ’
Service
Age (Years)
Noncontributory plan
Joint and — 15 Monthly—greater of: (1) $90, less Deferred full. Normal benefit, —_— —_— -— —_— — Full Trusteed; Employer.
survivor. Social iecurity disability benefit, payable at cost. self-
(2) 1 percent of average monthly Laid off and not re- age 65. administered)
earnings during 120 months immedi- | called within 2 years
ately preceding retirement times or terminated as re-
years of service, less $85 for sult of permanent
Social Security disability henefit, or | shutdown of plant, de-
in Workmen's Compensation cases, partment, or
actual Social Security benefit if less | subdivision.
than $85, or (3) $2.50 times years
of service after Oct. 31, 1957, and Age 40 and 15 years
$2.40 times years of service prior |of service.
to Nov. 1, 1957, to a maximum of
30 years.
At age 65, normal benefit payable.
i
Optional contributory plan
T T
Joint and Same as Worker receives the disability bene- |Deferred full, Same as above. | Same as above, | Worker's — See Balance| Insured; Same as
survivor. above. fit under the noncontributory plan contributions normal | of cost. | group above.
until age 65. Terminated for any plus interest)] benefit annuity.
Modified reason. formula
cash refund. At age 65, normal benefit payable column.
(computed under contributory plan). |10 years of service?
including 60 monthly
contributions.
—_ 50 15 |Monthly—$90, less one-half Social — —_— 68 —_ — —_ — Full Trusteed; Employer.
ecurity disability benefit. cost. bank-
administered]
At age 65, normal benefit payable.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY ;ENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Miniman Service Assuming ave asnval earnings of Mininum
DATE OF INFORMATION | REQUIRE- requirements credited 3,600 "ﬁm 'gmo requirements Beaefit f
MENTS after Beuefit formula and including present primary Social eaefit formule
Service acemal Security benefits of~ Service
Age | (Years) age 298,50 108.50 $108.50 L Wit
American Radiator and -— 65 15 ALl Monthl reater of: (1)1 percent of average monthly earnings|After 25 years of future service:| — —_ —_
Standard Sanitary during ;0 years immediately preceding retirement times $143.50 $153.50 $153.50
Corporation (Louisville, years of service, or (2) $140 for 30 or more years of serv-
Ky.s) ice, reduced $2 per month for each year of service less than| After 30 years of future service:
30 to a minimum of $110 for 15 years of service. $153.50 $163.50 §$163.50
Standard Allied Trades
Council Both lecs $85 for primary Social Security benefit. After 35 years of future service:
December 1957 $153.50 $163.50 $169.33
American Can Company —_ 65 15 To Monthly——$2. 50 times years of service. After 25 years of future service: | 60 15 Actuarial equivalent of
age $161.00 $171.00 $171.00 | normal benefit, payable
Steelworkers 72.1 With emplay- [immediately; or normal
After 30 years of future service: | er's consent. {benefit, payable at age 65,
December 1957 $173.50 $183.50 $183.50
After 35 years of future service:
$186.00 $196.00 $196.00
Rheem Manufacturing — 65 15 All. Greater of: (1) Monthly—1 percent of average monthly earn-l After 25 years of future service: | — —_ _—
Company ings during 120 months immediately preceding retirement $143.50 $153.50 $153.50
times years of service, or (2) Yearly—$1, 680 ($140 monthly)
Steelworkers for 30 or more years of service, reguced $2 per year for After 30 years of future service:
each month of service less than 30 years to a minimum of ) ) 163.
December 1957 $1, 320 ($110 monthly) for 15 years of service. $153 $163.5 $163.50
Af futs vice:
Both less $85 monthly for primary Social Security benefit. te;l3553 };’eoarssc;fss usl‘;re ssle;; ;;
National Lock Company —_— [ 215 To Monthly—?/, of 1 percent of first $3, 000 of average annual JAfter 25 years of future service: |%60 515 Normal benefit, payable
age earnings during high 10 years and %/)p of 1 percent of earn- ¥$162.26 $181.06 $192.78 immediately.
Automobile Workers 70. ings exceeding $3, 000 times years of service, divided by 12, | With employ-
provide monthly base figure. Monthly base figure is adjustedafter 30 years of future service: | er's consent.
March 1958 immediately and subsequently on each January 1 and July 1 T$175.01 $195.56 $209. 64
by multiplying it by current BLS Consumer Price Index
(with floor at an index of 99. 7) and dividing result by 103.7 After 35 years of future service:
(index for July 1948). T§187. 77 $210.08 $226.49
[Minimum monthly benefit-—$40, adjusted in accordance with
cost-of-living formula above. *

Service credited after age 72 only to attain minimum service requirement for normal retirement benefit.

2 The initial minimum service requirement is 15 years; eligibility for retirement at or after age 65 requires that a worker have 80 points, allowing 1 point for each year of age and 1 point for

each year of service.

A worker with 10 but less than 15 years of service having 80 points after age 65 receives $2.25 monthly times years of service.
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I
DISABILITY RETIREMENT VESTING :\Elg:-;gJE‘;‘R-‘-Y DEATH BENEFITS FINANCING
NCRMAL
AND EARLY
RETIREMENT Minimum OFM:SIUM ADMINISTRATION
BENEFIT | Feduirements Type, conditions, Compulsory | Automati Before After F NDING
i . omal b
OPT'ONS Be.en' formuta :::Il::i':l‘l:‘:l‘: Denefit formula at P-se‘:'y at age -c retirement retirement Flllployee ‘lllployer
Service
Age (Years)
—_— — 15 Monthly—greater of: (1) $75, or — - — -— — — —_ Full Trusteed; Employer.
percent of average monthly cost. bank-
earnings during 120 calendar months administered
immediately preceding retirement
times years of service.
Both less Social Security disability
benefit.
At age 65, normal benefit payable.
Joint and —_— 15 Monthly—greater of; (1) $90, or Deferred full. Normal benefit, —_— —_— —_ J— —_ Full Trusteed; Employer.
survivor. times years of service. payable at cost. bank-
Laid off and not re=- age 65, administered)
At age 65, normal benefit payable. called within two years|
or terminated as re-
sult of plant closing.
Age 40 and 15 years
of service.
Joint and —_ 15 |Monthly—greater of: (1) $75, or J— - —_ f— - —_— —_ Full Trusteed; Employer.
survivor percent of average monthly cost. bank-~
(Normal). earnings during 120 calendar months administered]
immediately preceding retirement
times years of service.
Both less Social Security disability
benefit.
At age 65, normal benefit payable.
—_— —_— 15 |Monthly—greater of: (1) Normal Deferred full. Monthly—$2.25 76 f— —_ [— —_ Full Trusteed; Employer ad-
enelit times 1. 65, or (2) $4.50 times years of cost. bank- ministration of
times years of service. Terminated for any service, payable administered| funding.
reason, at age 65. No
Upon receiving Social Security cost=of-living Bi.pa_rtite ad-
disability benefit, or when eligible |JAge 40 and 10 years adjustment is ministration of
for primary Social Security bene- of service. made, plan {specific
fit, normal benefit payable. responsibilities
outlined in
agreement).

4 Based on computed monthly base figure times BLS Consumer Price Index of Dec. 1957 (I121.6) divided by 103, 7.

% These are the initial mini

for each year of service.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

including primary Social Security benefits
PARTICI- "
COMPANY, UNION, AND PATION Minimum Servit Assuming average annual earnings of- nimem
DATE OF INFORMATION | REQUIRE- |  requiremests credited oo 8,20 .00 fequirements Beaefis formal
MENTS ter Beacfis formula snd including present primary Social ormula
Service aormal Security benefiis of~ Service
Aee | (Years) age £98.50 $108.50 $108.50 A | (years)
Scovill Manufacturing — 65 10 To Monthly—$2. 25 times years of service. After 25 years of future service:| 60 10 Normal benefit reduced
Company age $154.75 $164.75 $164.75 1/180 for each month
70. At'worker's [|under age 65, payable im-
Automobile Workers After 30 years of future service:| request. imediately; or normal bene-
$166.00 $176.00  $176.00 fit, payable at age 65.
March 1958
After 35 years of future service:
$177.25 $187.25 $187.25
Caterpillar Tractor —_— 65 10 To Monthly—greater of: (1) $2.25 times years of service, or |After ZS_Years of future service: 60 10 Normal benefit reduced /3
Company age {27 ¥4 times years of service to a maximum of 25 years, $154.75 $164.75 $164.75 of 1 percent for each month
66. less primary Social Security benefit. At worker's lunder age 65, payable
Automobile Workers After 30 years of future service: | request. immediately; or normal
—IT'EB_U&'_'W—TTW)—W benefit, payable atage 65.
February 1958
After 35 years of future service:
177.25 187.25 187.25
International Harvester — 65 10 To Monthly-——$2.25 times years of service. After 25 years of future service: 60 10 Normal benefit reduced %/;o
Company age $154.75 $164,75  $164.75 of 1 percent for each
68. At worker's |month under age 65, pay-
Automobile Workers After 30 years of future service: | request. able immediately; or
N N N normal benefit, payable
February 1958 $166.00  $176.00 $176.00 at age 65.
After 35 years of future service:
$177.25 $187.25 $187.25
Hughes Tool Company 1 year of| 65 —_ None. { Yearly—for service after July 31, 1957, 1.5 percent of After 25 years of future service: 55 —_— Actuarial equivalent of
(0Oil Tool Division) service. annual earnings for each year of service;® for service prior $211.00 $239.75 $264. 75 . normal benefit, payable
to Aug. 1, 1957, 1 percent of annual earnings 4 for each With employ- |immediately; or normal

Independent Metal
Workers Union,
Locals 1 and 2

December 1957

year of service.?

Minimum monthly benefit—$100 for 25 or more years of
service, % reduced $5 per month for each year less than 25
to a minimum of $50 for 15 years of service.

After 30 years of future service:
233. 266.0 296,00

After 35 years of future service:

$256.00 $292.25 $327.25

er's consent.

benefit, payable at age 65.

! Only service from Jan. 1 of year in which worker attains age 30 used to compute benefit,
2 Not applicable to vested workers and workers retired on early retirement. . Also, disability retirement must occur between ages 60 and 65 in order for worker to receive death benefit.
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NORMAL DISABILITY RETIREMENT VESTING '2‘5"7".;.”5",}5‘,:‘;’ DEATH BENEFITS FINANCING
AND EARLY
RETIREMENT {  Minimam OFME DM o [aOMINISTRATION
BENEFIT tequirements Typea conditions, Compuleoey | Automatic Before After Fmpl B UNDING
OPTIONS — Benefit formuln and miaime Benefit formela g | wemett ] retirement rotiroment ‘wployee | Fmployer
rvice
Ase (Years)
. i 15 }Monthl $4.50 times years of Deferred full., Monthly—8$2.25 70 —_ —_ —_ — Full Trusteed; Employer ad-
service. times years of cost. bank-~ ministration
Terminated for any service, pay- administered] of funding.
When eligible for primary reason. able at age 65.
Social Security benefit, or at Bipartite ad-
age 65, normal benefit payable. 10 years of sexvice. ministration
of plan (speci-
fic responsi-
bilities out-
lined in
agreement).
— - 15 Monthl reater of: (1) $50, (2) $5 | Deferred full. Monthly—§$2. 25 66 66 —_ Full benefit —_ Full Combination:|Employer ad-
times years of service reduced !/3 of mes years of for cost. Insured; ministration of
1 percent for each month under Terminated for any service,! pay- 12 months. 2 deposit ’ad- funding.
age 65, less Social Security disabil- | reason. able at age 65. ministration
ity benefit, or (3) $2.25 times years *IBipartite ad-
of service. Age 40 and 10 years Trusteed; ministration of
of service, bank- plan (specific
At age 65, normal benefit payable. administered{responsibilities
After re- outlined in
tirement: agreement).
Insured, in-
dividual
annuity.
Joint and —_ 15 {Monthly—$4.50 times years of Deferred full. Monthly—$2.25 68 — —_ —_ —_ Full Trusteed; [Employer ad-
survivor. service. times years of cost. bank- jministration of
Terminated for any service,' pay- administered{funding.
Upon receiving Social Security reason. able at age 65.
disability benefit, or when eligible hBipartite ad-
for primary Social Security benefit, | Age 40 and 10 years fninistration of
or at age 65, normal benefit of service. plan (specific
payable. iresponsibilities
outlined in
hgreement).
Joint and —_— — _— Deferred graded. Normal benefit, 65 -— — —_ —_ Full Insured; Employer.
survivor. payable atage 65, cost. group
Terminated for any annuity.
Level in- reason,
come (Early).
25 percent vested for
10 years of service,
lus 25 percent for
ch additional
5 years to 100 percent|
for 25 or more years
of service.

3 Esxcludes premembership service,

4 Annual earnings for service prior to Jan. 1, 1948, based on earnings on Jan. 1, 1948,
5 Includes premembership service.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

{LLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula
including primary Social Security benefits

EARLY RETIREMENT

PARTICI=
COMPANY, UNJON, AND PATION Minimum Service \ssuming average annual earnings of— Minimum
DATE OF INFORMATION REQUIRE- requirements credited 23,600 g:m 5,1 tequirements
MENTS afler Benefit formula and including present primary Social Benefit formula
A Service normal Security benefits of- Service
Ut (Years) age 298.50 £108.50 8108.50 Age (Years)
Addressograph- — 65 10 To Monthly—greater of: (1) $2.25 times years of service toa | After 25 years of future service:f 60 10 Normal benefit reduced
Multigraph Corporation age |maximum of 30 years, or (2) $4 times years of service to a $154.75 $164.75 $164. 75 $/i0 of 1 percent for each
68. maximum of 25 years, less primary Social Security benefit. At worker's .|month under age 65, pay-
Machinists; Office After 30 years of future service:| request or able immediately; or
Employes $166.00 $176.00 $176.00 |employer's normal benefit, payable
request. at age 65.
December 1957 After 35 years of future service:
$166.00 $176.00 $176.00
Automotive Tool and Die — 65 10 To Monthly—$2.25 times years of service. After 25 years of future service:| 60 10 Normal benefit reduced
Manufacturers age $154.75 $164.75 $164.75 . 1/180 for each month
Association 70.2 At worker's under age 65, payable
(Detroit, Mich.) After 30 years of future service: | request. immediately; Or normal
$166.00 $176.00 $176. 00 benefit, payable at age 65.
Automobile Workers ’
3 % ice:
December 1957 After 5 ears of‘future ser‘flce
The Electric Auto-Lite — 65 10 To Monthly—$2.25 times years of service. After 25 years of future service: 60 10 Normal benefit reduced
Company age $154.75 $164,75  $164. 75 ¢/10 of 1 percent for each
68. 4 At worker's jimonth under age 65, pay-
Automobile Workers After 30 years of future service: | request. able immediately; or
166.00 $176.00 176. 00 pormal benefit, payable at
March 1958 $ $ $ lage 65.
After 35 years of future service:
$177.25 $187.25 $187.25

1 Only service from Jan. 1 of year in which worker attains age 30 used to compute benefit.
2 Age 71 prior to June 1, 1958, »
3 Not applicable to worker receiving retirement benefit under vesting provision.
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DISABILITY RETIREMENT VESTING ':‘é?:‘;;;;@r DEATH BENEFITS FINANCING
NORMAL
AND EARLY . MEDIUM
MEN Migimum ADMINISTRATION
RE;g:lEEFTTT requirements Typ ch co.m:i"o“’ £ 1 Compulsory Automatic Before After Fmployee | Fmployer OF FUNDING
OPTIONS - Benefit formuls :C"qll::::n.::l’: Benefit formala at age « at age = retirement retirement ploy “mploye
ervice
Age (Years)
—_ 45 15 Monthly—$ 75, less Social Security |Deferred full. Monthl $2.25 68 —_ — —_ p— Full Trusteed; Employer
isability benefit, times years of cost. self~ administration
Terminated for any service,! pay- administered|of funding.
At age 65, normal benefit payable. reason. able at age 65.
Bipartite ad-
Age 40 and 10 years ministration
of service. of plan (speci-
fic responsi-
bilities out-
lined in
agreement).
Joint and —_ 15 |Monthly—greater of: (1) $80, or Deferred full. Monthly~——$2.25 20 -— _— 3500 _— Full Trusteed; Employer
survivor .50 times years of service. times years of cost— [bank- administration
(Normal). Terminated for any service, payable $0.086 |administered]of funding.
Both less Social Security disability reason. at age 65. per ’
Level in- benefit. man- Bipartite ad-
come (Early)] Age 40 and 10 years hour ministration
At aze 65, normal benefit payable. of service, worked. of plan.
— — 15 {Monthly—-$4. 50 times years of Deferred full. Monthly—§2. 25 68 68 — — — Full Combination: | Employer
service. times years of cost. administration
Terminated for any service,! pay- Trusteed; of funding.
Upon receiving Social Security reason. able at'age 65. bank-
disability benefit, or at age 65, administered) Bipartite ad-
normal benefit payable. Age 40 and 10 years ministration
of service. Insured; of plan (speci-
deposit ad- |fic responsi-
ministration.|bilities out-
lined in
agreement).
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement EARLY RETIREMENT
iu‘;sin'pri-uySocid Secwrity benefits
PARTICi-
COMPANY, UNION, AND PATION Misimam Service Assaming average sanwsl carsings of— Miaimem
DATE OF INFORMATION | REQUIRE- requirements credited ss.wo' “ﬁ.m "Eooo requiremeats
MENTS after Beaefit formsla and including present primary Socisl Beaefit formale
Service sormal Security besefits of— Service
Age (Years) age #98.50 $108.50 $108.30 Age (Years)
Radio Corporation of 3 years 65 — None. ] Monthly—for service after Nov. 30, 1952, }/;a of 40 percent | After 25 years of future service] — — Actuarial equivalent of
America of of worl%er's aggregate contributions made after Nov. 30, 1952.| ~ $158.50 §178.50  $211.83 |. . | normal benefit (minimum
service. .3 With employ-_ | not applicable), payable

Electrical (IBEW); For service from Dec. 1, 1944, through Nov. 30, 1952, After 30 years of future service:] er's consent. |immediately; or normal
Electrical (IUE) greater of: (1) %9 of 1 percent of firat $300 of monthly . $170.50 $192.50  $232.50 benefit {minimum not

earnings, and 2 percent of earnings exceeding $300, or applicable), payable at

December 1957 (2) benefit based on age at entering plan, contributions and After 35 vears of future service: age 65.

sex., For service prior to Dec. 1, 1944, Meof 1 percent of m
firat $250 of monthly earnings on Nov. 30, 1944, and k

1.25 percent of earnings exceeding $250, times years of

service, less 3 years.

Minimum monthly benefit—$135 for 22 or more years of

service,! reduced $4.05 for each year of service less than

22 to minimum of $74.25 for 7 years of service,! less

primary Social Security benefit.

Wesﬁnghouse Electric —_ 65 10 AlL* Monthly—for service after Dec. 31, 1955, $2.25 times After 25 years of future service:| 60 10 Normal benefit reduced
Corporation years of service; for service prior to Jan. 1, 1956, $2 $154.75 $164.75 $164.75 $/i0 of 1 percent for each

times years of service, plus for service prior to Jan. 1, At worker's th under age 65; plus

Electrical {(IUE) 1951, additional 1 percent of average monthly earnings ex- After 30 years of future service: | request. until eligible for primary

ceeding $400 from Jan. 1, 1941, through Dec. 31, 1950, $166.00 $176.00 $176. 00 Social Security benefit)

February 1958 times years of service prior to Jan. 1, 1951. $45 with an additional $1

After 35 years of future service: i‘:;::::gvelaor c;fa;:;;leice
$177.25. $187.25 $187.25 ixnmediately.'

American Bosch Arma Age 25 Men Until | Monthly—greater of: (1) monthly equivalent of 1 percent of | After 25 years of future service: | 50 220 N 1 benefit reduced !/
Corporation and 65 — |the Brst Sg, 000 of average annual earnings ¢ during 10 years $186. 08 $221.00 $254.33 or of 1 percent for each
{Arma Division) 1 year earlierf immediately preceding retirement, and 2 gercent of earnings month under age 65 {age 60

of Women ofage exceeding $3, 000 times years of service,® or (2) $2 times After 30 years of future service: | 55 210 for women), payable

Electrical (IUE) service. —= 70, years of service.? $203.50 $243.50  $283.50 immediately.

60 — for2s With employ-

February 1958 [years After 35 years of future service: | er's consent.

of $221.00 $266.00 $312.67
serve
lice.

CR S
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Excludes premembership service.
Includes premembership service.

Not applicable in case of election of joint and survivor and cash refund options.
Service after normal retirement age cannot be used to establish eligibility for benefits.
Age 69 effective Oct. 1, 1959, age 68 after Sept. 30, 1960.
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DISABILITY RETIREMENT VESTING ':\Elg:-:gMTEANR: DEATH BENEFITS FINANCING
NORMAL
AND EARLY
RETIREMENT Mintmam MEDILM ADMINISTRATION
BENEFIT requirements Type:lcoldmons. Compulsory | Automatic Before After Fool Fnol OF FUNDING
OPTIONS p— Benefit formula :cnqu:'rﬂe.n‘::\z Benefit formula atnge a P retisement retirement mployee ‘mployer
Age (Years)
Joint and 60 120 |Normal benefit (minimum not appli- | Deferred full. Actuarial equiv- 65 —_— Worker?s 60 monthly ]2 percent|Balance |[Combination: { Emp.oyer.
survivor. cable) with minimum of $§50 monthly, alent of normal contributions | payments, of first of cost.
payable immediately. Terminated for any benefit (benefit plus interest. | less benefits }$80. 77 Trusteed;
Cash refund. reason. only for service received; if |of weekly bank-
At age 65, normal benefit payable. after Nov. 30, 60 monthly |earnings administered
Level in- 5 years of service.! 1944, and mini- payments do |and 5per-]
come(Early) mum not appli- not equal cent of Insured;
cable), payable workerts earnings deposit ad-
anytime during contributions |exceeding ministration.
10-year period plus interest, [$80. 77.
prior to age 65; difference
or normal bene- is paid to
fit (benefit only beneficiary, ?
for service after
Nov, 30, 1944,
and minimum not
applicable), pay-
able at age 65.
Age 50 and 10 years Actuarial equiv-
of gervice,! or age 55(alent of normal
and 25 years of benefit (mini-
service. murmn not appli-
cable), payable
anytime during
10-year period
prior to age 65;
or normal bene-
fit (minimum not
applicable), pay-
able at age 65.
Joint and —_ 15 |Monthly—$4.25 times years of Deferred full. Normal benefit, 65 — — —_ —_ Full Trusteed; Employer.
survivor. service, plus for service prior to payable at cost. bank-
Jan. 1, 1 , additional 1 percent Terminated for any [|age 65. administered
of average monthly earnings ex- reason.
ceeding $400 from Jan. 1, 1941,
through Dec. 31, 1950, times years | Age 40 and 15 years
of service prior to Jan. 1, 1951, less| of service.
Social Security disability benefit.
At age 65, normal benefit payable.
Joint and — — —_ —_ —_— Men ®) —_ —_ — Full Trusteed; Employer.
survivor. 65 cost. bank-
™ administered.,
Period Women
certain. )
Level in-
come (Early).

¢ Average annual earnings for service prior to July 1, 1941, is.based on wage rate on July 1, 1941.
In case of termination for any reason, termination benefit payable based on years of service after age 25 and/or Mar. 31, 1953, whichever is later; 3 years of such service—$160; 4 years—

$250; § years—$360;

Age 70 effective Oct. 1, 1958, age 69 effective Oct. 1, 1959, and age 68 after Sept. 30, 1960.
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6 years—$490; 7 years—$640; 8 years—$810; . 9 years—$1,000; 10 or more years—$100 times years of such service.
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SELECTED PENSION PLANS

1ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula . EARLY RETIREMENT
including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minimum Service Assuming aversge asnual earnings of- Migimun
DATE OF INFORMATION REQUIRE~ requirements credited $3,600 £4,200 5,000 requirements Benefit formal
MENTS after Benefit formula ;:d :clu:eing‘rreae‘ll primary Social aelit lormula
i normal Security benelits of-— Service
Age | s | “ege $98.50 810850 $108.50 A | (ears)
Ford Motor Company —_— 65 10 To Monthly—$2.25 times years of service. After 25 years of future service:} 60 10 Normal benefit reduced
age §154.75 $164.75  $164. 75 %/s of 1 percent for each
Automobile Workers 68. At worker’s | month under zge 65, pay-
After 30 years of future service:} request. able immediately; or
February 1958 $166.00 $176.00 $176. 00 normal benefit, payable
at age 65.
After 35 years of future service:
$177.25 $187.25 $187.25
General Motors —_ 65 10 To Monthly—greater of: (1) $2.25 times years of service, or After 25 years of future service:| 60 10 Normal benefit reduced $/yo
Corporation age times years of service to a maximum of 25 years, $154.75 $164.75 $164.75 of 1 percent for each
68. less primary Social Security benefit. At worker's |month under age 65, pay-
Automobile Workers After 30 years of future service:| request. able immediately; or
$166.00 $176.00  $176.00 | normal benefit, payable
February 1958 or at age 65.
After 35 years of future service:
60 10 Monthly—$4.50 times
$177.25 §$187.25  $187.25 -__?yeais of sarvice, payable
At employer's }immediately. When
request or eligible for primary
under mutually]Social Security benefit,
satisfactory or at age 65, normal
conditions. benefit payable.
Boeing Airplane Company | Age 30 65 —_ None. |Monthly-—$1. 75 times years of service,? plus 3/, of 1 per- [After 25 years of future service: [ 55 —_ Actuarial equivalent of
and cent of monthly earnings over $350 onpva'a. 1, 1955, $142.25 $152.25 ® normal benefit, payable
Machinists 3 years times years of service prior to Jan. 1, 1955, With employ- . |immediately,
of After 30 years of future service: | er's consent.
December 1957 service. PLUS $151.00 $161.00 ®
A variable benefit for workers with a monthly base rate of ices
more than $350. Although the "target' amount of this sup- Aft$e11'593575yea;:6€;f .fl\;ture se:“;xce.
plemental benefit is 1.5 percent of monthly base rate above : .
$350 for each year of service after Dec. 31, 1954, the
actual amount will be based on the worker?'s total retirement
benefit units, ¥ the value of which will vary according to the
trust fund experience, i.e., mortality of the group, income,
gains and losses from investment, etc.

Digitized for FRASER
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2 Excludes premembership service.
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Only service from Jan. 1 of year in which worker attains age 30 used to compute benefit.
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NORMAL DISABILITY RETIREMENT VESTING Ry DEATH BENEFITS FINANCING
AND EARLY
RETIREMENT |  Misimam MEDIUM
EBE’:EEF(T Tarirenene Type, conditions, Compuls: Automatic Before After OF FUNDING |ADMINISTRATION
OPTIONS p— Benefit formala :::..ﬂl'::ﬂ Benefit formula u m‘:"y . P retiooment retivenent Fmployee | Employer
Age (Years)
pu— —. 15 Monthl!—$4. 50 times years of Deferred full, Monthlz—sz.zs 68 -_— —_ —_— — Full Trusteed; Employer
service. times years of cost. bank- adnginzstration
Terminated for any service,! pay- administered{ of funding.
Upon receiving Social Security reason. able at age 65.
disability benefit, or at age 65, Bipartite
normal benefit payable. Age 40 and 10 years administration
of service. of plan (speci-
fic responsi-
bilities out-
lined in
agreement).
—_ — 15 IMonthly—$4.50 times years of Deferred full. Monthly—$2.25 68 —_ —_ _ —_ Full Trusteed; Employer
service. times years of cost. bank- administration
Terminated for any service,! pay- administered| of funding.
Upon receiving Social Security reason. able at age 65.
disability benefit, or when eligible for Bipartite ad-
primary Social Security benefit, or Age 40 and 10 years ministration
at age 65, normal benefit payable. of service. of plan (speci-
fic responsi-
bilities out-
lined in
agreement).
|
Joint and —_ —_ —_ Deferred graded. Actuarial equiv- 65 _ — — —_— Full Trusteed; Employer.
survivor. alent of normal cost. bank-
Terminated for any | benefit, payable administered]
Level in- reason. anytime during
come (Early) 10~year period
Years of prior to age 65;
future or normal bene-
service fit, payable at
after age 65.
(Dec. 31, Percent
1954) vested
5 45
6 60
7 5
8 90
9 100
Benefits for service?
prior to Jan. 1, 1955,
are vested for worker
age 55 or older on
same basis.

3 An example of how benefit unit is calculated is as follows {for a monthly base rate of $450): (1) 1.5 percent of monthly base rate exceeding $3505$1.50, the "target” monthly supplemental
future service benefit for year; (2) value of unit for year (based on trust fund position for that period) is determined to be $1; retirement benefit unit credit for that year equals (1) divided by (2) or

1.50,

See normal benefit formula,
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Upon retirement, these retirement benefit unit credits are totaled and multiplied by current value of retirement benefit unit and adjusted on a semi-annual basis thereafter.



SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formuls

EARLY RETIREMENT

including primary Social Security benefits
PARTICI- Misi
COMPANY, UNION, AND PATION Minimun Service Assuming average aanual eamings of— nimum
DATE OF INFORMATION | REQUIRE-|  requirements | credited 2,600 #4,200 .000 Toquiroments Beaefit formala
MENTS after Benefit formula ;:: ::::Iu:elng‘mll primary Social
soemal Security benelits of— Service
Age ?)7?;?) age £98.50 $108.50 £108.50 A | rew
Bendix Aviation —_ 65 10 To Monthly—$2.25 times years of service. After 25 years of future service: 60 10 Normal benefit reduced
Corporation age | $154.75 $164. 75 $164. 75 /s of 1 percent for each
68. At worker's month under age 65, pay-
Automobile Workers After 30 years of future service:| request. able immediately; or
$166.00 $176.00 $176.00 normal benefit, payable
February 1958 at age 65.
After 35 years of future service:
$177.25 187.25 $187.25
Douglas Aircraft — 65 10 To Monthly—$1. 75 times years of service to a maximum of After 25 years of future service:| 60 15 Normal benefit reduced
Company, Inc. age years. Plus for service after Nov. 30, 1955, /3 of $142.25 $142.25 *8$167.00 $/10 of ) percent for each
68. 1.5 percent of product of (1) hours worked during year, not At worker's month under age 65, pay-
Automobile Workers; to exceed 2,080, and (2) excess of worker!s basic wage rate | After 30 years of future service: | request. able immediately; or
Machinists over a rate determined by dividing 2, 080 into maximum $150.00 $150.00 3$179.70 normal benefit, payable
amount of earnings subject to Social Security tax (currently or at age 65.
March 1958 $4, 200 annually), for each year of service to a maximum of After 35 years of future service:
30 years. For service prior to Dec. 1, 1955, 1/;3 of 3/, of $150,00 §150.00 *$179.70 60 10
1 percent of product of (1) 2,080, and (2) excess of last basic . * -
hourly rate prior to Dec. 1, 1955, over $2.02 per hour, With employ-
times years of service prior to Dec. 1, 1955, which, when er's consent.
added to service after Nov. 30, 1955, does not exceed
30 years.
Dravo Corporation 3 years 365 —_— None.?| .Yearly—for service after Dec. 31, 1954, 1 percent of After 25 years of future service:{ 55 — Actuarial equivalent of
of annual earnings subject to Social Security tax (currently $161.00 $171.00 $178.50 normal benefit (minimum
Marine and Shipbuilding service. $4,200), and 1.5 percent of earnings exceeding such At worker's not applicable), payable
Workers amount for each year of service;* for service from July 1, After 30 years of future service: request. immediately; or normal
1950, through Dec. 31, 1954, 1 percent of first $3, 000 of $173.50 $183.50 $201, 00 benefit (minimum not
February 1958 annual earnings,® and 1.5 percent of earnings exceeding applicable), payable at
$3,000 for each Xear of such service;% for service prior After 35 years of future service: age 65.
to July 1, 1950, %/, of 1 percent of first $4,200 of annual $173.50 $188.50 $223.50
earnings 5 and 1.25 percent of earnings exceeding $4, 200, M * *
times years of such service {(excluding first 3 years).
Less $42.50 for primary Social Security benefit.
Minimum monthly benefit for 15 or more years of service, ¢
$2.50 times years of service to a maximum of 30 years.

L
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Only service from Jan. 1 of year in which worker attains age 30 used to compute benefit.
Computation based on assumption of 2, 080 hours worked during each year.

Normal retirement date for a member age 56 or older on July 1, 1950, is the earlier of age 70, or 10 years after his birthday prior to July 1, 1950.
Excludes premembership service.

Annual rate based on earnings of July 1, 1950, or average annual earnings of 1947, 1948 and 1949, whichever is higher.



UNDER COLLECTIVE BARGAINING

INVOLUNTARY
NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY Miad MEDIUM
Minimom
RE;ézEEh;?: T requirements . 'l'ypc.d coaditions, Compel Awtomatte Before After OF FUNDING |ADMINISTRATION
OPTIONS Service Bencfit formale ::qu;.e.-::n‘l: Denefit formala o '8:?, at age - vetizement retirement Fmployee Fmployer
Age (Years)
—_ —_— 15 Monthly—$4. 50 times years of Deferred full. Monthly—$2.25 68 —_— — —_ _— Full Trusteed; Employer
m;?ye. times years of cost. bank- administration
Terminated for any service,! pay- administered] of funding.
Upon receiving Social Security reason. able at age 65.
disability benefit, or at age 65, Bipartite ad-
normal benefit payable. Age 40 and 10 years ministration
of service. of plan (speci-
fic responsi-
bilities out-
lined in
agreement).
Joint and —_ _ —_ Deferred graded. Normal benefit, 68 —_ —_ —_ —_ Full Trusteed; Employer
survivor. payable at cost. bank- administration
Terminated for any [age 65. administered| of funding.
reason.
Bipartite ad-
Age 40; 50 percent ministration
vested for 10 years of plan (speci-
of service, plus §ic responsi-
10 percent for each bilities out-
additional year to lined in
100 percent for 15 agreement),
or more years of
service,
Joint and —_— —_ — Deferred full. Actuarial equiv-] 765 —_— Worker's Worker's 3 percent| Balance | Trusteed; Employer.
survivor. alent of normal contributions| contributions |of annual |of cost. | bank-
Terminated for any benefit (mini- plus interest.| plus interest, Jearnings administered
reason. mum not applic- less benefits [subject
able), payable received. to Social
Age 50 and 10 years | anytime during Security
of service.* 10-year period tax (cur-
prior to age 65; rently
or normal bene- $4,200),
fit (minimum and
not applicable), 4.5 per-
payable at cent of
age 65. earnings
exceed=-
ing such
amount.

¢ Includes premembership service,
7 Compulsory retirement date for member age 56 or older on July 1, 1950, is the earlier of age 70, or 10 years after his birthday prior to July 1, 1950.
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SELECTED PENSION PLANS

1LLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI~
COMPANY, UNION, AND PATION Minimum Service Assuming average annual eamlng of— Misimum
DATE OF INFORMATION | REQUIRE- requirements credited 3,600 4, X requirements Benefit formnal
MENTS after Beaefit formula ;:d lnclu:eingrprese“nl primary Social enclit lormula
Service | mormal Security benefits of— Service
Age (Years) age $98.50 8108.50 8108.50 A8 | (years)

Puliman-Standard Car —_ 65 15 All, Monthly—greater of: (1) 1 percent of average monthly earn- | After 25 years of future service:} 60 15 Actuarial equivalent of
Manufacturing ings during 120 months immediately preceding retirement $161.00 $171.00 $171.00 normal benefit, payable
Company times years of service, less $85 for primary Social Security At worker's immediately; or normal

benefit, or (2) $2.50 times years of service after Aug. 31, After 30 years of future service:| Tequest. benefit, payable at age 65.

Steelworkers 1958, and $2.40 times years of service prior to Sept. 1, $173.50 $183.50 $183. 50

1958, to a maximum of 30 years.
1
September 1958 After 35 years of future service:
$173.50 $183.50 $183.50

Sperry Gyroscope Age 30 Men None. | Yearly—for service after Jan. 1, 1949: (1) 1 percent of After 25 years of future service: Men Actuarial equivalent of
Company (25 for 65 o a.nnua{ earnings for each year of service, ® plus (2) 1 percent $173. 58 $1956.00 $229.33 55 ‘sg |mormal benefit, payable
(Division of Sperry Rand{women) of annual earnings exceeding amount subject to Social immediately; or normal
Corporation) and Women Security tax (currently $4,200) for each year of service. After 30 years of future service: Women benefit, payable at age 65.

2 years $188.50 $213.50 $253.50 —_—

Electrical (IUE) of 60 — For service from May 1, 1941, through Dec. 31, 1948, : 50 35

service.? 1 percent of annual earnings for each year of such service; After 35 years of future service:

January 1958 for service prior to May 1, 1941, %/, of 1 percent of annual $203.50 $231.00 $277. 67 At worker's

earnings * for each year of such service.® request.

Various employers, 1 yearof | 65 ?) None!%} Monthly—~$2. 50 times years of service during which con- After 25 years of future service:| -— — —
St. Louis, Mo., area service. tributions were made in worker's behalf, Blus $2 times $161.00 $171.00 $171.00

years of service to a maximum of 10 years prior to date
Machinists, District 9 worker became covered by the plan. After 30 years of future service:
173.50 183,50 183.50
October 1957 Minimum monthly benefit—$20. $ $ $
After 35 years of future service:
$186.00 $196.00 $196.00

L3 I N v

Modified plan to become effective Sept. 1, 1958,
May 1 or Nov. 1 following such service.
Excludes premembership service.
Average annual earnings for 5 years preceding Jan. 1, 1941,

Excludes service prior to age 35 (age 30 for women) or 1 year of service, whichever is later.

A worker may elect to receive a lump sum payment equal to 2.5 percent of annual earnings plus interest for each year of plan service instead of these benefits. A worker with less than 5 years

of plan service may choose a lump sum payment equal to 2.5 percent of annual earnings plus interest for each year of plan service or a benefit purchased by such sum, payable anytime during 10-year
period prior to age 65, or payable at age 65.
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DISABILITY RETIREMENT VESTING ':Z?.:‘:;JQNR: DEATH BENEFITS FINANCING
NORMAL
RA;TI?REEI::E::_ Mintmam MEDIUM ADMINISTRATION
BENEFIT Teasirenente Benefit formola Ty:::i t;:‘:l::::m. Benefit formula Compulsory Automatic Before After Fmployee | Fmployer OF FuNDING
OPTIONS N requirements at age - at age - retirement retiremens
Age Service
(Years)
— —_ 15 |Monthly—greater of: (1) $90, less | Deferred full. Normal benefit, —_ — —_ — — Full Insured; Employer.
Social gecurity disability benefit, payable at cost. deposit ad-
(2) 1 percent of average monthly Terminated as result | age 65. ministration,|
earnings during 120 months immedi- | of a layoff and not re-
ately preceding retirement times called within 3 years,
years of service, less $85 for or terminated as re-
Social Security disability benefit, or [ sult of permanent
in Workmen's Compensation cases, shutdown of plant, de-
actual Social Security benefit if partment or
less than $85, or (3) $2.50 times subdivision.
years of service after Aug. 31, 1958,
and $2.40 times years of service Age 40 and 15 years
prior to Sept. 1, 1958, to a maxi- of service.
mum of 30 years.
At age 65, normal benefit payable.
Joint and —_— —_— — Deferred full. Actuarial equiv-| —_ — 2.5 percent [2.5 percent _— Full Insured; Employer.
survivor, alent of normal of annual of annual cost. group
Terminated for any benefit, payable earnings earnings rlu.s annuity.
Level reason. anytime during ptus interest,
income, 10-year period interest. ? less retire-
Age 30 and 5 years of | prior to age 65; ment bene-
service. or normal bene- fits received.]
fit, payable at
age 65.¢ ®)
—_ — — —_ Deferred full. Normal benefit, —_ — — 60 monthly — Full Insured; Tripartite.
payable at payments, cost— | deposit ad-
Terminated for any age 65. less pay- $17.35 |ministration,
reason. ments per
received. month
15 years of service.! for each
partici-
pant.

7 Excludes benefits based on part (2) of normal benefit formula.

8 Not applicable if joint and survivor option is elected.

5 years of participation in the plan, the first year of which must be with a contributing employer. After once qualifying as a participant, keeping membership in good standing in union fulfills
requirement as participant.
10 gervice credited after age 65 only to attain minimum service requirement for normal retirement benefit.

11 15 years of service during which contributions were made in worker!s behalf.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS

NORMAL. RETIREMENT at age 65 under unml uﬁnﬁfﬂl EARLY RETIREMENT
including primary Social Security benefits
PARTICI- Miat
COMPANY, UNION, AND PATION Mivimum Service Assuming ave sonual caraiags of— mam
DATE OF INFORMATION | REQUIRE- |  requirements credited 83,600 f4.20 %000 requirements Beaefit formal
MENTS after Beaefit formula ;:: l-cl-:el:g‘puu‘ll primary Social i
Service aoemal Security benefits of- Service
Age | (Years) age £96.50 £108.50 $108.50 A | (Years)

Kennecott Copper —_ 65 15 To Monthly—-$2. 25 times years of service to a maximum of After 25 years of future service:] 60 15 Actuarial equivalent of
Corporation (Western age 35 years. $154.75 $164.75 $164, 75 . normal benefit, payable
Mining Divisions) 68. At worker's....|s diately; or normal

After 30 years of future service;] request. benefit, payable at age 65.

Various unions WHTWTW

October 1957 After 35 years of future service:

$177.25 $187.25 $187.25
v

Bituminous coal —_ 60 120 All. [Monthly—$100. After 25 years of future service:| — — —_
industry, various $198.50 $208.50  $208.50
employers

. After 30 years of future service:

United Mine Workers $198.50 $208.50  $208.50

T

October 1957 After 35 years of future service:

$198.50 $208.50 $208.50

Pan American 1 yearof | *65 — None. | Yearly—for service after Oct. 31, 1957, 1.5 percent of After 25 years of future service:| -— *10 Normal benefit? (mini-
Petroleum Corporation | service. $211.00 $239.75 mum based on service not

Various unions

December 1957

annual earnings subject to Social Security tax (currently
$4,200) and 2 percent of earning ding such a
each year of service.*

for

For each year of service from July 1, 1952, through Oct. 31,
1957, 1 percent of first $1,200 of annual earnings, 1.5 per~

$273.08

After 30 years of future service:
$233.50 $266.00 $306.00

After 35 years of future service:

cent of next $2, 400 of earnings, and 2 percent of earnings
exceeding $3, 600; for each year of service from July 1,
1947, through June 30, 1952, 1 percent of first $1,560 of
annual earnings, 1.333 percent of next $1, 440 of earnings,
and 2 percent of earnings exceeding $3, 000; for each year of
service from Jan. 1, 1939, through June 30, 1947, accrued
benefit under contributory plan plus supplement to bring
benefit up to July 1, 1947, through June 30, 1952, formula;
for service prior to Jan. 1, 1939, a monthly benefit of

2 percent of the greater of: (1) Average monthly earnings
from 1936 through 1938, or (2) average monthly earnings
during 10 years preceding Jan. 1, 1939, times years of
service.

Minimum monthly benefit for 10 or more years of service:®
(1) Based on service—$3 times years of service to a maxi-
mum of 25 years, plus $5 times years of service exceeding
25 years, or (2) based on terminal earnings—1. 666 percent
of average monthly earnings of 60 consecutive months of
highest earnings during 120 months immediately preceding
retirement times years of service (maximum 60 percent of
60 month average), less. primary Social Security benefit.

$256.00 $292.25 $338.92

With employ- .
er's consent.

1
~or
55 625

..At warker's
request.

applicable) reduced 3.per-
cent for each year under
age 65 through 60, 7 per-
cent for each year under
age 60 through 55, and
actuarially for each year
under age 55, payable
immediately; or normal
benefit {minimum based
on service not applicable),
payable at age 65.

20 years of service in a classified job in industry during 30 years immediately preceding date of application.

Worker must have been retired after May 28, 1946, following regular employ-

ment in a classified job for an employer signatory to the agreement, and regularly employed in a classified job in industry immediately prior to date fund was established (May 29, 1946).
Employers contribute $0.40 per ton of coal produced to United Mine Worker's Welfare and Retirement Fund for health, welfare and pension benefits.
Women covered by plan on June 30, 1952, may elect to retire at age 60 with full benefit,
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Excludes premembership service.
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DISABILITY RETIREMENT VESTING I:Zg:_;:JQNR: DEATH BENEFITS FINANCING
NORMAL
AND EARLY
RETIREMENT | Minlmum OFMFES ' o |aomiisTRATION
BENEFIT requirements Benefi formal 'l‘ypc:l colm:mo-s. Compaleory | Amomatic Before After Frpl Fn NDING
el formle 2 e Dot formels | Conesomy| Agomatc| - iere | i | Foploee | Faploye
Service
Age (Years)
—_ —_ 15 Monthly—$90, less one-half Social -_ — 68 _— —_ — —_ Full Trusteed; Employer.
ecurity disability benefit. cost, bank-
administered]
At age 65, normal benefit payable.
— —_— —_— — p— —_ — — —_— [— —_— Full Trusteed; Tripartite.
cost.? | self-
administered]
Joint and —_ ~— | Normal benefit reduced 3 percent Deferred full. Actuarial equiv- 65 70 Worker's Worker's 2.7 per- | Balance [Combination:|{ Employer,
survivor. for each year under age 65 through alent of normal contributions |contributions | cent of |of cost.
60, 7 percent for each year under Terminated for any benefit® (mini- plus interest. |plus interest, [annual Trusteed;
Level in- age 60 through age 55, and reason. mums not ap- less benefits | earnings bank-
come (Early) actuarially for each year under plicable), pay- received.? | subject administered
age 55, payable immediately; plus 10 years of service.® |able anytime to Social
(for 10 or more years of service) an prior to age 65; Security Insured;
amount equal to primary Social or normal bene- tax (cur- deposit ad-
Security benefit for which worker £it® (minimums rently ministration.
would be eligible at age 65, payable not applicable), $4,200)
until age 65, less Social Security payable at and
disability benefit, age 65. 4 percent
of earn-
Minimum monthly benefit for 10 or ings ex-
more years of service: (1) Same ceeding
as normal minimum based on such
service, plus supplément described amount.
above, or same as normal
minimum based on terminal earnings
prior to age 65, less Social Security
disability benefit.

¢ Initial minimum age requirement is 55 and worker may retire if sum of age plus service equals or exceeds 80 (includes premembership service).
7 At age 65, minimum benefit based on terminal earnings, less primary Social Security benefit.
® Except that benefits based on service prior to Jan. 1, 1939, and supplementary benefits provided from. Jan. 1, 1939, through June 30, 1947, (see normal benefit formula)are 50 percent vested for

10 years of service,

9
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI- Miat
COMPANY, UNION, AND PATION Minimam Service Assuming -veuge annual carnings of— eloam
= requirements 23,600 4,200 25,000 vequirements
DATE OF INFORMATION ngz!rs ":?.::d Beaefit formula ;d hch::ns[m”f“ primary Social Beaefit formala
Servi normal Security benelils of- Service
Ase | o) age £98.50 $108.50 108.50 Ase | (Years)
Construction industry, — 65 125 All, Monthly—$1. 50 times years of service! after Dec. 31, 1955;| After 25 years of future service:] — E— f—
various employers and $1 times years of service prior to Jan. 1, 1956, toa () (@) $146. 00
(New York, N. Y.) maximum of 25 years for such service.
c e York After 30 years of future service:
arpenters (New Yor T
District Council) ) &) $153.50
After 35 f futu ice:
December 1957 22,38 years of future service
Construction industry, — 65 320 All, Monthly—for workers reinstated or initiated as ""A'" membergq After 25 years of future service: | — —_ —
National Electrical or transferred to "A' membership after Apr. 30, 1952, $30 $138.50 $148.50 $148. 50
Contractors Association,| for 20 years of service, $40 for 25 years, and $50 for
and other employers 30 years; for workers initiated or reinstated as "A'"members| After 30 years of future service:
prior to May 1, 1952, $50 for 20 years of service. 148. 50 158. 50 58. 50
Electrical (IBEW) $ 5 $ $1
National plan After 35 years of future service:
November 1957 $148.50 $158.50 $158.50
*)
Construction industry, — 60 615 All. Monthly-—ages 60 through 64, or age .65 and older but not After 25 years of future service: | — —_ —_
New York Electrical eligible for International Union Pension—$ 70. Age 65 and %
Contractors Association, older and eligible for International Union Pension—$§200, 7
and other employers less International Union Pension and primary Social Security { After 30 years of future service:
benefit; payment from fund at age .65 not to exceed $70 or be ™
Electrical (IBEW), less than $40.
Local 3 After 35 years of future service:
4
January 1958 )
Association of Master —_— 65 19290 All, Monthly—$50. After 25 years of future service: —_— — —_—
Painters and Decorators $148.50 $158.50 $158.50
of the City of
New York, Inc. After 30 years of future service:
s g $148.50 $158.50 $158.50
Painters, District
Council 9 After 35 years of future service:
October 1957 $148.50 $158.50 $158.50

1 25 years of service in industry. Service includes (1) employment with contributing employers (based on !/;9 of a year for each $500 of gross earnings during calendar year to a maximum of
1 year service during any 1 calendar year) after Dec. 31, 1955, and (2) prior to Jan. 1, 1956, employment within jurisdiction of New York City Council, or membership in good standing in union, if

contributions were made in worker's behalf during 1956.

See normal benefit formula, footnote 1.
3 20 years as an "A" union member in good standing immediately preceding application for retirement. An "A'" member is one who contributes to union's pension fund.

4 Amounts shown are for worker who became an "A' member after Apr. 30, 1952,

Workers who were over age 65 on Jan. 1, 1956, qualify for past service even though not employed by a contributing employer in 1956,

For a worker who was an "A" member prior to May 1, 1952, plan benefit is $50 for 20 years of service.

5 If worker is employed by a noncontributing employer, contribution is $3.20. For members on withdrawal card, if employed by a noncontributing employer, contribution is $3.80, or if not
working or employer is paying toward the fund, contribution is $2.20,
¢ 15'years in good standing in local union preceding application for retirement.
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INVOLUNTARY
NORM DISABILITY RETIREMENT VESTING RETH;JENMENT DEATH BENEFITS FINANCING
AL
AND EARLY
MEDIUM
RETIREMENT Minimam
BENEFIT requirements Typea'm"dm“" Compuisory | Automati Before After Fupl Frpl OF FUNDING [ABHINISTRATION
i atic B *
OPTIONS p— Beaefit formula :‘q-;:“m::l: Beaefit formula ot age - ot age - rotlioment retirement wployee mployer
rvice
Age (Years)
— —_— — J— — -— — -_— —_— —_— — Full Trusteed; Bipartite,
cost— | self-
3 per- |administered]
cent of
gross
payroll.
—_— —_—| - —_— —_— _— -—_ -_— _— _— $1.60 1 per- [Trusteed; Bipartite.
per cent of |self-
month.® |gross |administered
payroll
of l\All
union
mem-
bers.
_— —1] %10 Monthly—$ 70. — —_— — -— — -_— — Full Trusteed; Bipartite.
cost— | self-
1 per- {administered|
cent of
weekly
payroll.
— — —_ —_— —_— —_— J— — —_ — —_— Full n Trusteed; Bipartite.
cost. self-
administered

7 $210 for those retiring after Dec. 31, 1959, $220 after Dec. 31, 1964, and $230 after Dec. 31,

See normal benefit formula column.

? 10 years in good standing in local union preceding application for retirement.

1% 20 years of service in trade. Service includes (1) employment with contributing employers after July 31, 1948, (2) employment within jurisdiction of local unions in District Council prior to

Aug. 1, 1948, and (3) time as union member in good standing prior to Jan. 1, 1947, ’
' Employers contribute to a general fund for welfare, pension, and vacation benefits as follows: Aug. 1, 1956, through July 31, 1957 - 8 percent of gross earnings of covered workers; Aug. 1,

1957, through July 31, 1958 - 9 percent of gross earnings of covered workers; Aug. 1, 1958, through July 31, 1959 - 10 percent of gross earnings of covered workers.
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

including primary Social Security benefits
PARTICI~ Mini
COMPANY, UNION, AND PATION Minimem Service Assuming average annual earnings of— nimum
DATE OF INFORMATION REQUIRE~ requirements credited 83,600 54.*»0 £§,000 Fequirements Beaefit formula
MENTS after Benefit formula ;:d ::‘el-;i(ngr!:rese‘-t primary Social -
Service normal Security benefits of~ evice
Aee | (Years) age 898.50 8108.50 £108.50 A 1 (Years)
Construction industry, —_ 65 115 All, Monthly—$2 times years of service. After 25 years of future service:] — — —_—
Plumbing Contractors $148.50 $158.50 $158.50
Association of Chicago
area, and other em- After 30 years of future service:
ployers (Chicago, IlL.) $158.50 $168.50  $168.50
Plumbers, Local 130 After 35 years of future service:
October 1957 $168.50 $178.50 $178.50
Construction industry, 300 65 $10 All, Monthly-—$2 times years of service to a maximum of $50. After 25 years of future service:| 60 610 Monthly—lesser of:
various employers, hours.* $148. 58 $158.50 $I58.50 times years of
San Francisco, At worker's service, or (2) $50 times
Calif,, area After 30 years of future service:| request. ratio of (a) number of
$148.50 $158.50  $158.50 years from date first
Plumbers, Local 38 covered by plan to date of
N ber 1957 After 35 years of future service: ‘a?)ﬂy rtebnren;ent, t°£
ovember number of years from
$148.50 $158.50 $158.50 date first covered by plan
to age 65; payable at
age 65, or actuarial
equivalent prior to age 65.
Construction industry, — 65 715 All, Mont_hly—$47 for 25 or more years of service, reduced After 25 years of future service: —_ —_— —
Sheet Metal Contractors proportionately for 15 or more but less than 25 years of $145.50 $155.50 $155. 50
Association of New York service.
City, Inc., and other After 30 years of future service:
employers $145.50 $155.50  $155.50
Sheet Megal Workers, After 35 years of future service:
Local 2 $145.50 $155.50  $155.50
October 1957 .
Chicago Transit Authority _— 65 3 None. | Monthly—for service after May 31, 1949, 1.5 percent of After 25 years of future service: | 58 3 Normal benefit reduced
total earnings (not to exceed $10, 000 in any year), for serv- $211. Ud $239. 75 $264. 715 S percent for each year
Street, Electric Railway ice prior to June 1, 1949, 1 percent of annual rate? of past | At worker's under age 65, payable
and Motor Coach service times years of such service; divided by 12. After 30 years of future service: | request. immediately.
Employes $233.50 $266.00 $296.00
Minimum monthly benefit for 20 or more years of service—
January 1958 $75. After 35 years of future service:
$256.00 $292.25 $327.25

1
1
ployers

3 Totally and permanently disabled. Same as footnote 1.
Years of service as defined in footnote 1.
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300 hours worked for a contributing employer from July ! through June 30, in order to become a member on July 1 following,

15 years of service in craft (excluding year of retirement) and employed 3, 000 hours during 5 years immediately preceding retirement. Service includes (1) employment with contributing em-
after May 31, 1953, and (2) employment in craft within a bargaining unit of union prior to June 1, 1953,
Permanently disabled. Same as footnote 1.
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DISABILITY RETIREMENT VESTING ':Zg:‘:g;:: DEATH BENEFITS FINANCING
NORMAL
AND EARLY MEDIUM
RETIREMENT Minimum ADMINISTRATL
BENEFIT requirements . ’l‘ype;l coaditions, Compulacey | Astomatic Before Ater Facl Fod OF FUNDING RATION
OPTIONS Beaefit formula :: Ihllluuln Beneflt formula atage - at age < retirement reticement ‘mployee "mployer
Service quirements
Age (Years)
Joint and 60 | 215 Monthly—$2 times years of Deferred graded. Normal benefit — — — — — Full Trusteed; Bipartite,
survivor service. . formula applies, cost— | bank-
(Normat), or Terminated for any payable at $0.15 administered+
T reason. age 65. per
50 ] %15 ¢ |man-
5 percent vested for hour
10 years of service,* worked.
plus 5 percent for
each additional year
to 100 percent for 29
or more years of
service.
—_— —_ —_ _— —_— —_ — —_ —_ — —_— Full Insured; Bipartite.
cost— |deposit ad-
$0.10 Iministration.
per
mane
hour
worked.
J— 55 | 715 |Monthly—$22. 50. — — —_ — —_ — —_ Full Trusteed; Bipartite.
cost— |self-
or At age 65, normal benefit payable. 3 per- administered)
cent of
— | %20 gross
wages.
—_ _— 10 | Normal benefit, payable —_ —_— 65 —_ After 1 year [Worker's 3.5 per- | 7 per- |Trusteed; Bipartite.
immediately. of participa- |contributions |cent of cent of |bank-
tion, work- [plus interest, [first first administered
Minimum monthly benefit—$ 75. er's contri- |less benefits |$10,000 | $10, 000
butions plus }jreceived. of annual | of works|
interest. earnings. | er's
annual
earnings]

17

¢ 10 years of service in industry. Service includes (1) employment with contributing employers after Dec. 31, 1954, and (2) employment in industry prior to Jan. 1, 1955,
15 years of service in trade and employed by contributing employers 4 quarters since Jan. 1, 1950. Service includes (1) employment with contributing employers after Aug. 31, 1950, (2) em~

ployment from Jan. 1, 1947, through Aug. 31, 1950, with employers who contributed to welfare fund, and (3) time as union member in good standing, or employment in job covered by union’s collective
bargaining agreements prior to Jan« 1, 1947,
20 years of service in trade.
For hourly rated workers—average annual earnings (not to exceed $10,000 in any year) of occupational group (i.e. $3, 700 for bus drivers, motormen, and conductors) in which worker be-
longed to or was classified in on May 31, 1948; for salaried workers—total earning's (not to exceed $10, 000 in any year) from June 1, 1947, through May 31, 1948,
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICi=
COMPANY, UNION, AND PATION Minimum Service \ssuming average annual earnings of- Minimum
DATE OF INFORMATION REQUIRE~ requirements credited 33,600 £4,200 :Esooo requirements
MENTS - -flerl Benefit formala and incln:ing prese‘nl primary Social Beacfit formula
Service norma Security benelits of~ Servi
Ake | Yeas) | age $98.50 810850 $108.50 Awe | e
Philadelphia Trans- —_ Men All. ]Monthly—greater of: (1) $50 for 25 years of service, and After 25 years of future service:| -— —_ —_
portation Company 65 1 25 $T times years of service exceeding 25 years to a maximum $160.00 $160,00 $160.00
of $75, plus $10 to women until age 62, or (2) $160, less
Transport Workers primary Social Security benefit (not applicable for women After 30 years of future service:
Women retiring prior to age 65). $160.00 $163.50  $163.50
January 1958 55 25
' After 35 years of future service:
(*) M $160.00 $168.50  $168.50
Trucking industry, local — 60 320 All, Monthlz—$90 for first 60 months and $22. 50 thereafter. After 25 years of future service:| — —_— —_—
cartage and over~the= 4¢ 90.00 $ 90.00 $ 90.00
road freight, various 5$188.50 $198.50 $198.50
associations and .
individual émployers, After 30 years of future service:
Central States, South- £5$°90.00 § 90.00 $ 90.00
east and Southwest $$188.50 $198.50  $198.50
areas
T ¢ After 35 years of future service:
eamsters 7§ 90.00 §$ 90.00  § 90.00
March 1958 $188.50 $198.50 $198.50

! Workers aged 70 or older with less than 25 but more than 15 years of service receive a monthly benefit of $2 times years of service.
2 Company may require a worker with 25 years of service to retire on pension at age 68 for men and at age 58 for women.
20 years of service in industry including 5 years of service in industry under union's collective bargaining agreements, and contributions made in worker's behalf for 80 weeks.
Service includes (1) employment with contributing employers, and (2) past employment in industry in a job covered by union’s collective bargaining agreement.
The monthly benefit shown is for a worker retiring at age 60. The benefit continues for 60 months and then is reduced to $22.50, at which time the worker would be eligible for primary
Social Security benefit.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



UNDER COLLECTIVE BARGAINING

55

INVOLUNTARY

NORMAL DISABILITY RETIREMENT VESTING RETIREMENT DEATH BENEFITS FINANCING
AND EARLY MEDIUM
RETIREMENT | _ Minimum OF FUND ADMINISTRATION
BENEFIT requirements Typc:‘ conditions, Compulsory | Automati Before After Fmpl: Fmpl e
Automatic < X "l
OPTIONS P Benefit formula ::q“:iel:ll‘:\':z Benefit formula al ‘ege at age - retirement retirement mployee mployer
tvice
Age (Years)
— — | 1s Monthly—$2 times years of service — — ® —_ —_ — —_ f:sli Not funded. |Employer.
to a maximum of 25 years, and $1 "
times years of service exceeding
25 years, plus an additional $10.
Minimum monthly benefit—$60.
Upon receiving Social Security
disability benefit or primary Social
Security benefit, the $10 additional
benefit and amount, if any, needed to
bring pension to minimum ($60) is
reduced by amount by which com=
bined pension and Social Security
disability benefit or primary Social
Security benefit exceeds $160.
—_— 45 | €15 |A lump sum equal to total contribu- — —_ @] ™) Contributions —_— — Full Trusteed; Bipartite,
tions made in worker’'s behalf to a imade in cost— [self-
maximum of $2, 000, 'worker's be-~ $2 per |administered.|
half to a worker
maximum of per
$2, 000. week.
® ®)

® The monthly benefit shown includes $90 from fund plus primary Social Security benefit for a worker retiring at age 65. The monthly benefit from fund will be reduced from $90 to $22. 50 at
the end of 60 montas.
15 years of service in industry including 5 years of service in industry under union's collective bargaining agreements, and contributions made in worker's behalf for 40 weeks,

7 Compulsory and automatic retirement at age 70 for a worker who is qualified for a normal benefit.

Workers not qualified may continue to work after age 70 if physically able.

® Worker must have 10 years of service in industry including 5 years of service in industry under union's collective bargaining agreements, and contributions made in worker's behalf

for 40 ;veeks.

Completed negotiations raised contribution rate to $3 per worker per week effective Feb. 1, 1958, and $4 per worker per week effective Feb. 1, 1960, At the time this digest went to
press, other changes had not been worked out.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI- l . P
COMPANY, UNION, AND PATION Minimum Service Assuming lveug:' annual earnings of-
. requirements 3,600 200 X requirements
PATE OF INFORMATION RhEAg:"fZE M cr:;l‘i::d Benefit formula and including present primary Social Beaefit formula
Service normal Security beaefits of Service
Age (Years) age $98.50 8108.50 $108.50 Age (Years)

Trucking, warehousing, — 65 ") G Monthly-—for service after Apr. 30, 1955, 1.6 percent of After 25 years of future service:{ — — —
and other industries, total contributions made in worker?’s behalf; for service from | 58$173.50 $183.50 $183.50
various associations Jan. 1, 1937, through Apr. 30, 1955, $3 times years of such
and employers, service after age 44, and $2 for such service prior to age 45, After 30 years of future service:

Western States times quota rating? (if employed on date employer com- “$$173.50 $183.50 $183.50
menced contributing to plan, or if employed on May .1, 1955,

Teamsters (Western by employer who commences contributing to plan prior to the | aAfter 35 years of future service:
Conference) earlier of May 1, 1960, or worker!s retirement). F§173.50 $183.50 $183.50

February 1958 Maximum—3$ 75 times quota rating.?

Maritime industry, —_ 65 915 All, Monthly—$l°0 for 20 or more years of service, reduced $5 |After 25 years of future service: | 60 915 Normal benefit reduced /g
various employers, per month for each year of service less than 20 to. a minimum| $198.50 $208.50 $208.50 . of 1 percent for each
Atlantic and Gulf of $75 for 15 years of service. At workerts month undel: age 65, pay-
Coasts After 30 years of future service: |request. able immediately; or

$198.50 §208.50  $208.50 normal benefit, payable at

Masters, Mates and ' age 65.

Pilots After 35 years of future service:
$198.50 $208.50 $208.50

February 1958

Maritime industry, —_— 65 35 All. |Years of service Monthly ** |After 25 years of future service: | 60 1215 INormal benefit reduced
various employers, 15 $49.00 $163.50 $173.50 $173.50 R 6 percent for each year
Atlantic and Gulf 16 52.00 g At worker's und.er age 65 when be.neﬁt
Coasts 17 55. 50 After 30 years of future service: |request. begins, payable anytime

18 - 59.00 $163.50 $173.50 $173.50 prior to age 65; or normal “

Maritime Union 19 62.00 - jbenefit, payable at age 65,

20 or more 65.00 After 35 years of future service:

December 1957 $163.50 $173.50  §173.50

New York Shipping —_ 65 1725 All.  [Monthly—$65. After 25 years of future service: —_ — —_
Association, Inc. $163.50 $173.50 $173.50

International Longshore- After 30 years of future service:
men's Association $163.50 $173.50 $173.50

November 1957 After 35 years of future service:

$163.50 $173.50 $173.50

3

600 covered hours (hours for which contributions were made in worker's behalf) in a period of 2 consecutive years, 2 years since first covered hour, and a benefit of at least $10.
Later of: (1) Age 70, or (2) date 2 years since first covered hour.
3 The quota rating is defined as (1) amount of employer contributions made in worker?s behalf, divided by (2) $0.10 times a quota (smaller of 47,000, or 125 times number of months from May 1,
1955, to age gg, with a minimum of 600 plus 50 times ber of hs, not to d 48, from May 1, 1888, to date of birth). The quota rating is 1. 00 for a worker in whose behalf the contribution
rate was $0.10 per hour for 125 or more hours per month from May 1, 1955, to retirement date. In the event the contribution rate exceeds $0. 10 per hour, benefits increase proportionately.
Special past service credit is allowed for employment from Jan. 1, 1937, through Apr. 30, 1955, performed after age 44, with employer who was then covered, or becomes covered by union's
collective bargaining agreements prior to the earlier of May 1, 1960, or worker's retirement under plan.
Computation based on assumption of 2, 080 hours worked during each year, contribution rate of $0.10 per hour for each year of future service, quota rating of 1.00, and maximum benefit of $75.
Termination benefit for 15 or more years of service with 3,000 covered hours (in lieu of vested pension for a worker age 52 or older) equal to smaller of (1) 30 percent of employer contribu~
tions, or (2) $900 times quota rating based on a quota of 30,000 hours. .
Worker qualified for retirement is retired under the plan at age 70.
8 With 15 or more years of service and 3, 000 covered hours.
? 15 years of service in industry. Service includes (1) employment with contributing employers after Dec. 31, 1954, and (2) from Jan. 1, 1935, through Dec. 31, 1954, time as a union member
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DISABILITY RETIREMENT VESTING ':;3:‘:;;;@ DEATH BENEFITS FINANCING
NORMAL
RA;T?REE‘:E;«YT Minimarm - MEDIUM ADMINISTRATION
BENEFIT requirements Type:’comlnion, Compulsory | Automsiic Before After Pl Fmployer OF FUNDING
OPTIONS - Benefit formula r‘:qu::inuln::l: Benelit formula at age = al age - retirement retirement ployee “mploye:
rvice
Ase (Years}
—_ — —_ —_ Deferred graded. Normal benefit (") (") The smaller kame as prior| — Full Insured; Bipartite.
fformula applies, Jof: (1)30perdto retire- cost— | deposit ad-
-|Terminated for any payable at cent of em- jfment, less [Contri- |ministration.|
reason. age 65. [ployer con- |benefits bution
tributions, or freceived. rate ac-
Age 52 and 15 years of Q] (2) $900 cording
service with 3, 000 times quota (8) to 1local
covered hours; 50 per- rating based agree-
cent vested, plus jon a quota of ment
5 percent for each 30, 000 (see
additional year of age jhours. normal
to 100 percent at benefit
age 62 or older. (®) formula
column
for:
effect on|
benefit).
—_ 55 | 1215 |Normal benefit, payable —_— —_ — —_ — —_ — Full Trusteed; Bipartite.
immediately. cost.!! |self-
administered.,
—_ — | 1215 |Normal benefit, payable — —_ —_ —_— — $500 — Trusteed; Bipartite.
immediately. !* cost. !¢ |self-
administered.|
— 45 | 1815 Monthly—$65. —_ — —_ — —_ $500 — Full Trusteed; Bipartite.
| cost— |bank-
$0.07 {administered
per man-
‘hour
worked.

i gooﬂ, standing, or employed in a job covered by union's collective bargaining agreements.

1

Same as footnote 9 and employed by a-contributing employer 10 days after age 54.
Employers contribute $1. 60 per worker per day on payroll for health and welfare and pension benefits.

13 15 years of service in industry. Service includes {1} employment with contributing employers after Dec. 31, 1950, and (2) from July 1, 1937, through Dec. 31, 1950, time as a union member,
or em‘zsloyed in industry as a seaman.

4
18
16
17

Jan. 1,
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See footnote 13.

Worker with 14 years of service may retire in 1958 with monthly benefit of $45.50.
Worker with 14 years of service may retire in 1958,
Worker with 14 years of service may retire in 1958 with monthly benefit of $46, 50.
Employers contribute $1 per worker per day for pension and welfare benefits.
25 years of service in industry and employed at time of retirement.
1937; if age 65 or older after Dec. 31, 1961, must have been employed for a total of 17, 500 hours.
18 years of service in industry and employed at date of disability.

Must have been employed for average of 700 hours per year.

If age 65 or older Jan. 1, 1950, through Dec. 31, 1961, must have been employed for average of 700 hours per year since
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI=-
COMPANY, UNION, AND PATION Miaimum Service Assuming average ansual enrning ofe Minimum
- requirements 23,600 24,200 000 requirements
DATE OF INFORMATION R:g:-l‘-RsE ":}l::d Benefit formula and lncl-:lng‘pfese"-l primary Social Beaefit formula
Service | normal Security benefits of— Service
Ase | (Years) | oge $98.50°  $108.50 $108.50 A | o)
Pacific Maritime —_— 65 . 125 All Monthly—$100. After 25 years of future service:] — -— J—
Association until $198.50 $208.50 $208.50
mini-
Longshoremen's and mum After 30 years of future service:
ga.rehousemen's re= $198.50 $208.50 $208.50
nion quire-
ments After 35 years of future service:
February 1958 f)oe;e- $198.50 $208.50 $208.50
fit are
met.
General Telephone — Men To Yearly—1 percent of average annual earnings during 10 con- | After 25 years of future aervice: See normal retirement.
Company of California 60 *20 |age secutlve years of highest earnings times years of service, )
g t A $ 75.00 $ 87.50 $104.17
65. less one-half primary Social Security benefit when eligible. 78$114.40 $130.90 $147.57
Communications Workers or £$149.25 $154.25 $158.42
of America Minimum monthly benefit—prior to age 65, $75; at age 65, 9$139.40 $143.40 $147.57
s . A N . . . .
55 25 $100; less one-half primary Social Security benefit when
November 1957 or eligible. After 30 years of future service:
- ®$ 90.00 $105.00 $125.00
7$129.40 $148.40 $168.40
— 530 88149.25 $159.25 $179.25
9$139.40 $148.40 $168.40
:;omen‘zo After 35 years of future service:
$$105.00 $122.50 $145.83
or 7$144.40 $165.90 $189.23
' 8$154,.25 $176.75 $200.08
50 525 9$144.40 $165.90 $189.23
or
— 530

! 1. Charter participants—25 years of service as a longshoreman (including 5 years immediately preceding retirement) during 28 years immediately preceding retirement and on pension list.
Worker was on pension list on June 1, 1952, if in collective bargaining unit on June 1, 1951, age 55 on or before June 1, 1951, and employed as a longshoreman for 15 of last 18 years if age 55 on June 1
1951, 16 of last 19 years if age 56, etc., to 25 of last 28 years if age 65 or older on June 1, 1951.

2. Others——25 years of service as a longshoreman (including 5 years immediately preceding retirement) during 35 years immediately preceding retirement, in collective bargaining unit
since June 1, 1951, (9 years immediately preceding retirement after June 30, 1960), and on participants pension list. Worker is eligible for participants pension list if employed by contributing employ-
ers in a collective bargaining unit and has reached age 55 or older with 15 years of employment as a longshoreman.

2 25 years of service as a longshoreman (including 1 year prior to retirement year) during 35 years immediately preceding retirement and totally and permanently disabled as result of sick-
ness or injury that does not entitle worker to Workmen's Compensation.

Worker eligible for retirement benefit must retire at age 68 or thereafter upon becoming qualified for retirement benefit.

4 At worker's request or at discretion of benefit committee and approval of president.

5 At discretion of benefit committee and approval of president.
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DISABILITY RETIREMENT VESTING l:\Elg:-RUENMTé\NRTY DEATH BENEFITS FINANCING
NORMAL
AND EARLY MEDIUM
RETIREMENT n:ri:::::ts Type, conditions, OF FUNDING |ADMINISTRATION
ZE,:'E(;:; Benefit formula :::u;l;::;: Benefit formula C‘:'l"l’.'::‘:"y t‘:“;::':" re?i::‘::n nl“l\r‘el:'en Fmployee | Fmployer
Age Service
(Years)
— — | 225 |Monthly—$100. —_ —_ * ) — 12 monthly —_ Full Trusteed; Bipartite.
benefit cost— |self-
payments. On a ton-{administered
nage
basis,
equiva-
lent to
$0.15
per
man-
hour
(worked.
Joint and —_ —_ - — — 65 65 — L] f— Full Trusteed; Employer.
survivor, ! cost. bank-
administered
¢ For men retiring prior to age 65 (women prior to age 62).
? For women retiring at age 62, or upon reaching age 62 having retired prior to that age (includes reduced primary Social Security benefit).
3 For men or women retiring at age 65, or men reaching age 65 having retired prior to that age.
To For women upon reaching age 65 having retired prior to or at age 62 (includes reduced primary Social Security benefit).
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Option not available to worker on minimum benefit.
At the discretion of benefit committee and approval of board of directors, monthly benefit may be continued for a period of 12 months to dependent relatives to a maximum of $2, 000,



SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

including primary Social Security benefits
PARTICI- Mink
COMPANY, UNION, AND PATION Minimum Seevic \ssuming average annual earnings of~ nimum
DATE OF INFORMATION | REQUIRE- requirements credited 83,600  $4,200 {;‘m Fequirements Benefit formula
MENTS after Benefit formula ;:: l:wlu:mgnl:ng?l primary Social
Servi noemal Securi ly» enefits of— Service
Age (y:",,;j age X $108.50 £108.50 A | (years)
Southern Bell Telephone —_ Men To Yearly—I1 percent of average annual earnings during 10 con- | After 25 years of future service:| See normal retirement.
and Telegraph Company 60 120 age secutive years immediately preceding retirement (at benefit ¥$ 75.00 $ 87.50 $104.17
65. committee's discretion, 10 consecutive years of highest 4$114.40 $130.90 $147.57
Communications Workers r eaminga) times years of service, less one-half primary 5$149.25 $154.25 $158.42
of America T R Social Security benefit when eligible. 6$139.40 $143.40 $147.57
55 25
March 1958 Minimum monthly benefit—prior to age 65, $75; at age 65, After 30 years of future service:
or $100; less one-half primary Social Security benefit when ¥$ 50.00 $105.00 $125.00
N eligible. 43129.40 $148.40 $168.40
— 30 $$149.25 $159.25 $179.25
6$139.40 $148.40 $168.40
Women
55 120 After 35 years of future service:
3$105.00 $122.50 $145.83
or 4$144.40 $165.90 $189.23
5$154.25 $176.75 $200.08
50 225 ‘ $$144.40 $165.90 $189.23
or
— | 230
The Western Union — Men To Yearly—I1 percent of average annual earnings during the After 25 years of future service: | See normal retirement.
Telegraph Company 60 120 age 10 years immediately preceding retirement (at employer?’s 3% 75.00 $ 87.50 $104.17
70, discretion, 10 consecutive years of highest earnings) times 4$139.40 $143.40 $147.57
Commercial Telegraphers or years of service, less one-half primary Social Security $$149.25 $154.25 $158.42
benefit when received.
February 1958 55 925 After 30 years of future service:
Minimum monthly benefit-——prior to qualifying age for T$ 90.00 $105.00 $1285.00
or primary Social Security benefit, 575; after such age, $.100; 4$139.40 $148.40 $168.40
T . less one-half primary Social Security benefit when received. 5$149.25 $159.25 $179.25
—_ 30
After 35 years of future service:
Women $105.00 $122.50 $145.83
55 120 43$144.40 $165.90 $189.23
5$154.25 $176.75 $200.08
r
50 T’25
or
— | 30

NeR e LR
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At worker's request or at discretion of benefit committee.
With approval of benefit committee.
For men retiring prior to age 65 (women prior to age 62).
For women retiring at age 62, or upon reaching age 62 having retired prior to that age (includes reduced primary Social Security benefit).
For men or women retiring at age 65, or men reaching age 65 having retired prior to that age. .
For women upon reaching age 65 having retired prior to or at age 62 (includes reduced primary Social Security benefit).

Total disability as result of sickness or injury, other than accidental injury arising out of and in the course of employment.
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UNDER COLLECTIVE BARGAINING

I T,
DISABILITY RETIREMENT VESTING :\Elg"-RtJENMEA'?rY DEATH BENEFITS FINANCING
NORMAL
AND EARLY Miat MEDIUM
Minimum ADMINISTRATION
RE;;ZEEN:E:T requirements Type, conditions, Compalacry | Amtomatie Before Afer Fuotores | Fmste OF FUNDING
OPTIONS - Beaefit formula ::quz:n-l:;: Benefit formula at age ot age - retirement retirement mploye: "mployer
rvice
Age (Years)
—_ — 715 |Yearly—Il percent of average annual —_— -— 65 — (®) Annual earn- —_— Full Trusteed; Employer.
dp ing 10 tg: i t bank:
earnings during consecutive years ings at cost. -
immediately preceding retirement retirement administered
(at benefit committee's discretion, reduced
10 consecutive years of highest earn- 10 percent for
ings) times years of service, less each full year
one-half Social Security disability elapsed since
benefit (one-balf primary Social retirement;
Security benefit when eligible). minimum
amount equal
Minimum monthly benefit for 20 or to annual
more years of service—prior to pension. At
age 65, $75; at age 65, $100; less discretion of
one-half Social Security disability lbenefit com-
benefit (one-half primary Social mittee,
Security benefit when eligible). 12 months'
earnings
Ipaid.

—_— — | 715 [Yearl —;pe.rcex;;of average a::in:all — —_— 70 70 (1) zmonth:y re= —_— Ful: Tr\lesteed; Employer.
earﬂggs uring 10 years immediately remen! cost. self-
preceding retirement (at employerts benefit pay- administered
discretion, 10 consecutive years of ments to a
highest earnings) times years of 'maximum of
service, less one-half Social Security] $100 @granted
disability benefit (one-half primary at discretion
Social Security benefit when received)| of benefit

committee).
)

¢ (1) 3 years' earnings to maximum of $30,000, or amount payable under sickness death benefit (see (2) below), whichever is greater—for death by occupational accident. (2) 4 months® earnings
for 6 months but less than 2 years of service, increased by 2 months! earnings for each additional year of service to 12 months* earnings for 5 or more years, or $250, whichever is greater—for death
by other causes,
At discretion of benefit committee and approval of a designated vice president.
19 Company has a death benefit plan providing payment of 3 years' earnings to a maximum of $15, 000 in case of death by occupational accident; and 6 months' earnings for 5 to 10 years of
service, 1 year's earnings for 10 or more years of service to a maximum of $2, 000, in case of death by other causes.
However, if pensioner dies before receiving in retirement benefits an amount equal to death benefit (see footnote 10) had he died while employed, excess paid to beneficiary in lieu of above.
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI=
COMPANY, UNION, AND PATION Mintmum Service Assuming average annual earnings of- Misioum
DATE OF INFORMATION | REQUIRE- requirements credited , 84,200 5, requirements
MENTS after Beaefit formula ;:d inclu:ingrpres?-l primary Social Beaefit formula
Service normal Security benefits of- Service
Age | (Yews) | age E $108.50 $108.50 A | years)
Alabama Power Company | Age 25 65 —_ None. | Monthly—for service after Dec. 31, 1955, 1.25 percent of After 25 years of future service:| 55 120 Actuarial equivalent of
and first §§50 of monthly earnings and 1. 75 percent of earnings $192.25 $217.88 $247.05 . normal benefit (minimum
Electrical (IBEW) 1 year of exceeding $350 for each year of service;! for service prior At worker's not applicable), payable
service. to Jan. 1, 1956, 1 percent of monthly rate of earnings on After 30 years of future service: [request (sub-~ immediately.
December 1957 Jan. 1, 1955, for each year of such service. $211.00 $239.75 $274. 75 ject to employ-
er's consent
Minimum monthly benefit—$100 for 30 or more years of After 35 years of future service: prior to age 60).]
service,? reduced $1.50 for each year less than 30 years, " )
less one-half primary Social Security benefit. $229.75 $261.63 $302.46
The Detroit Edison 6 months| 65 —_ None. |Yearly-—for service after Mar. 31, 1943, 1 percent of After 25 years of future service: | 45 215 Actuarial equivalent of
Company of average earnings during 5 consecutive years of highest earn- $173.50 $196.00 $212.67 normal benefit, payable
service. ings times years of service;® for service prior to Apr. 1, At worker's immediately; or normal
Utility Workers 1943, greater of: (1) 1 percent of highest annual earnings After 30 years of future service: |Tequest. benefit, payable at age 65.
prior to Apr. 1, 1949, times years of such service, or $188.50 $213.50 $233.50
November 1957 (2) 1 percent of 1,333 times annual earnings for year immedi . N .
ately preceding Apr. 1, 1943, times years of such service. After 35 years of future service:
Minimum monthly benefit for 15 or more years of service 3— §203. $230 $254.
$40.
Pacific Gas and Electric |1 yearof | 365 —_ None. |Monthly—for service after Dec. 31, 1936, Yay of worker?s [|After 25 years of future service: | 55 — Normal benefit3® reduced
Company service. total contributions; for service prior to Jan. 1, 1937, 1.5per+ $211.00 $252.25 $293.92 4 percent for each year
cent of monthly earnings in Dec. 1936 times years of such With employ- [under age 65,2 payable
Electrical (IBEW) service? for women ages 45 through 49 on Jan. 1, 1937, After 30 years of future service: | er's consent. [immediately.
1.25 percent for women ages 40 through 44 (men ages 45 $233.50 $281.00 $331.00
January 1958 through 49), and 1 percent for women under age 40 (men
under age 45). After 35 years of future service:
Minimum monthly benefit—$125 for 25 or more years of $256.00 $309.75 $368.08
service! reduced $5 per month for each year of service less
than 25 to a minimum of $25 for 5 years of service, less
primary Social Security benefit.
Restaurant industry, — 65 815 All.  |Monthly-—$40 for 20 or more years of service, reduced $2 |After 25 years of future service: | — _— —
Progressive Restaurant per month for each year of service less than 20 to a minimunj $138.50 $148.50 $148.50
Ovmers Association, Inc. of $30 for 15 years of service.
and other employers After 30 years of future service:
(New York, N. Y.) $138.50 $148.50 §$148.50
Hotel and Restaurant ice:
Employees, Local 89 After 35 years of future service:
$138.50 $148.50 $148.50
October 1957

L I .
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Excludes premembership service.
Includes premembership service.
Age 60 for women covered by plan prior to Jan. 1, 1954,
Age 50 for women covered by plan prior to Jan. 1, 1954.

Primary Social Security benefit is deducted from minimum when received.

Age 45 for women covered by the plan prior to Jan. 1, 1954.
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DISABILITY RETIREMENT VESTING tpiiionif DEATH BENEFITS FINANCING
NORMAL
AND EARLY ot MEDIUM
RETIREMENT Minimam ADMINISTRATION
E;EzEFlT requirements forml Type:’ coim!ilions. . Compulsory | Automatic Before After Feotoves | Fmplover OF FUNDING
OPTIONS N Beaefit formala ::q“;:;:,::::: Benefis formala ‘at age « at age - retirement retirement ploy mploye
Age | Serviee
(Years)
Joint and — — — Deferred full. Normal benefit 65 —_— — — —_— Full Trusteed; Employer.
survivor (minimum not cost. bank-
(Normatl). Terminated for any applicable), pay- administered,
reason. able at age 65.
Level
income 20 years of service.?
(Early).
Joint and —_ — — — —_— 65 65 — — — Full Trusteed; Employer.
survivor. cost. bank-
administered
Joint and — —— —_ Deferred full. Actuarial equiv-| 765 — |Contributions |Contributions|3 percent| Balance {Combination: | Employer.
survivor, alent of /s of plus interest. {plus interest, {of first |of cost.
Terminated for any worker?'s total less benefits | $3, 600 Trusteed;
reason. contributions, received. of annual bank-
payable anytime earnings, administered
Age 506 and 10 years |during 10-year and
of service.! period ?rior to 5 percent Insured;
age 65; or Y of earn- group
of worker's ings annuity.
total contribu- exceed=
tions, payable at ing
age 65. $3, 600.
— 55{ ®15 |Normal benefit reduced 5 percentfor —_ — — — — —_— —_ Full Trusteed; Bipartite.
each year under age 65 through 61, cost— | self-
4 percent for each year under age 61 3 per~ administered)
through 57, and 3 percent for each cent of
year under age 57 through 55, pay- pension
able immediately. payroll.?
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7 A woman covered by plan prior to Jan. 1, 1954, must retire at age 60 unless requested to continue in employment by employer but in no event after age 65.
8 15 years of service in trade. Service includes (1) employment with contributing employers after Dec. 31, 1952, and (2) employment covered by union's collective bargaining agreements prior
to Jan, 1, 1953,

Minimum wage scale or shop minimum in effect on Oct. 31, 1951, plus $2 for each worker,

.org/
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SELECTED PENSION PLANS

ILLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minimen Service Asssming ave annual earnings of- Minimam
DATE OF INFORMATION | REQUIRE- requirements credited £3,600 nﬁ,m gnm requirements
MENTS after Benefit formala and including present primary Social Beaefit formala
. Service normal Security benefits of— Service
Ase | (Years) age 98,50 £108.50 $108.50 A | Years)

Retail food industry, —_ 65 tio All, Monthly—$100 for 30 or more years of service, reduced After 25 years of future service:| 55 ‘10 Actuarial equivalent of
Food Employers ﬂﬁor each year of service less than 30 vears. $181.85 $191.85 $191.85 normal benefit, payable
Council, Inc., and At worker's immedistely; or normal
other employers, After 30 years of future service:|request. benefit, payable at age 65.
Southern California area $198.50 $208.50 $208.50

Retail Clerks After 35 years of future service:

March 1958 $198.50 $208.50 $208.50

Retail drug industry, —_ 65 s All. Monthly—for service after Sept. 30, 1951, /5 of 1 percent |After 25 years of future service:| 55 L Actuarial equivalent of
various associations of totalE earnings, divided by 12; for service prior to Oct. 1, $136.00 $152.25 $160.58 normal benefit, payable
and employers 1951, $36 times years of service to a maximum of 15 years, At worker's immediately; or normal
(New York, N. Y.) divided by 12. After 30 years of future service: | request. benefit, payable at age 65.

Retail, Wholesale and $143.50 $161.00 $171.00
B:B:{tﬁl;gt Store Union, After 35 years of future service:

$151.00 $169.75 $181.42

October 1957

Retail, wholesale, and — 65 310 All. Monthly benefit less After 25 years of future service: | 60 %10 Monthly—for 10 through
warehouse industries, Years of family Social Minimum 5$247.80 $262.80 $262. 80 T5 years of service and
various employers service Security benefits from fund At worker's age 60, $100; plus $25
(New York, N. Y.) 10 125 $ 50 After 30 years of future service: [request . i‘;r each addiﬁm‘l‘s 5 years

service over ears,

Retail, Wholesale and 15 140 60 *$247.80 $262.80  $262.80 less family Social Secur
Department Store Union, 20 160 5 Af 35 £ £ i, rity benefits. Minimum
District 65 (65 Security 25 180 100 ter 35 years of future service: monthly benefit payable
Plan) 30 200 100 ®$247.80 $262.80  $262.80 from fund is $50 for

35 225 100 or 10 years of service, plus

December 1957 40 250 100 - $5 for each additiona

5 years of service over
Monthly benefit is increased $25 for each additional 5 years 10 years to a maximum of
of service; no further increase in minimum. $80 for 40 or more years
of service.
" s
55 25 |Monthly—for 25 years of
(15 for  [gervice (15 for women)
(women). land age 55, $50; plus $25
for each additional 5 years
At worker's of service over 25 years
request. for both men and women,
less family Social Security
enefits. Minimum monthly
enefit payable from fund is
$35 for 25 years of service,
lus $5 for each additional
years of service over
25 years to a maximum of
$50 for 40 or more years
f service.

1

1957, if contributions were made in worker's behalf on Apr. 1, 1957. Service credited for benefit purposes after age 25.

5 years of service with contributing employers.
10 years of service in industry. Service includes (1) employment with contributing employers after Jan. 31, 1950, and (2) employment under union’s collective bargaining agreements prior to

Feb. 1, 1950, if contributions made in worker's behalf on Feb. 1, 1950,
¢ A worker employed by one employer for 25 years including 1 year in which employer made contributions in worker's behalf, receives a monthly benefit of $100, less family Social Security benefit,
Minimum monthly benefit from fund - $15, if contributions were made in worker's behalf for 1 year, Elus $5 for each additional year to a maximum of $35 for 5 years.

10 years of service in industry. Service includes (1) employment with contributing employers after Mar. 31, 1957, and (2) employment by employers under jurisdiction of union prior to Apr. 1,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



UNDER COLLECTIVE BARGAINING

65

NORMAL DISABILITY RETIREMENT VESTING ‘g\égt—:;;é,f: DEATH BENEFITS FiINANCING
AND EARLY
RETIREMENT Minimum MEDIUM ADMINISTRATION
BENEFIT Fequirements Ty"";,""'"‘m“"" Compalsory | Automatic Before After Fupl Fmpl OF FUNDING |-
OPTIONS — Benefit formula ::qui':le::::: Beaefit formula ot age - at age - retirement retirement mployee mployer
dervice
Age (Years)
Joint. and —_— —_ —_ Deferred full. Actuarial equiv- —_ — _— —_ -— Full [Trusteed; Bipartite.
survivor. alent of normal cost—- [self-
Terminated for any benefit, payable $0. 075 |administered.
Level reason. anytime during per
income 10-year period straight
(Early). 10 years of service.! | prior to age 65; time
or normal bene- hour
fit, payable at worked.
age 65,
— —_— —_ _— _— —_ _— —_ —_ — — Full Trusteed; Bipartite.
cost— |[self-
3 per- |administered
cent of
gross
payroll.
—_ 50 315 |Monthly—$50, less family Social Deferred full, Monthly—$2. 50 —_ —_— -— —_— p— Full Trusteed; Bipartite.
ecurity benefits. Minimum times years of cost— |self-
lor monthly benefit payable from fund, Terminated for any service, payable 4.5 per-|administered
prior to age 50 and 25 years of serv-{ reason. at age 65. cent of
— | 325, |ice, $10; age 50 or older and straight-
15 years, $15; 20 years, $20; 10 years of service.? %) time
25 years, $25. payroll.

e'arnin‘gs

level, and $162. 80 ($108, 50 primary benefit,

lus

half such

t to sp

20 percent; 12 through 14 years, 25 percent; 15 through 19 years, 33.333 percent; 20 through 24 years, 50 percent; 25 through 29 years, 75 percent; and 30 and more yéars, 100 percent.
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% Benefits computed on assumption of a worker entitled to minimum family Social Security benefits of $147. 80 ($98. 50 primary benefit, plus one-half such amount to spouse) for $3, 600 average
) for $4,200 and $5, 000 average earnings levels,
Workers may elect lump sum withdrawal benefit In lieu of vested pension according to following: 5 through 9 years of service, 10 percent of amount paid to fund in worker's behalf; 10 and 11 years,
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SELECTED PENSION PLANS

NORMAL RETIREMENT

ILLUSTRATIVE MONTHLY PENSIONS
at age 65 under normal retirement formula

EARLY RETIREMENT

including primary Social Security benefits
PARTICI-
COMPANY, UNION, AND PATION Minimum Service | Assuming average annusl carnings of— Mizimum
DATE OF INFORMATION | REQUIRE- requirements credited 33,600 84, ) requirements Benefit f
MENTS after Benefit formula and incln:ing‘plese‘ni primary Social enefit foemula
Service normal Security benefits of-- Service
Ast | (Years) age 598.50 8108.50 8108.50 A | (years)
Milk Dealers, various — 65 125 All, Monthly—$100 for 35 or more years of service, $90 for 30 After 25 years of future service;}] — —_— —_
employers, Chicago, through 34 years, and $80 for 25 through 29 years of $178.50 $188.50 $188.50
Il., area gservice.
After 30 years of future service:
Teamsters, Local 753 $188.50 $198.50  $198.50
January 1958 After 35 years of future service:
$198.50 $208.50 $208.50
®
John Hancock Mntual 1 yearof | 65 —_ None. { Yearly—1 percent of first $3, 600 of annual earnings, and After 25 years of future service:| 55 —_ Actuarial equivalent of
Life Insurance Company | service. percent of earnings exceeding $3, 600 for each year of $203.50 $243.50 $283.51 normal benefit, payable
service;® plus 1 percent of total earnings during 10 years With employ- §immediately.
Insuranf:e Workers »f preceding Tetirement (excludes years prior to age 50). After 30 years of future service: }er's consent,
America $218.50 $263.50  §310.17 -
February 1958 After 35 i car [~
years of future service: 6 .
$233.50 $283.50  $336.83 | ©° 25 | Normal benefit, payable
immediately, plus an
With employ- |amount equal to primary
er's consent or| Social Security benefit,
at employert's |payable until eligible for
request, such benefit.
The Pr dential Insurance — 65 — None. | Monthly—for service after Dec. 31, 1946, 1.3 percent of After 25 years of future service: 55 10 Actuarial equivalent of
Com:' any of America first $§, 000 of annual earnings, and 2 percent of earnings $204.75 $239.75 $273.08 normal benefit, payable
exceeding $3, 000 for each year of service, divided by 12; At worker's immediately.
Insu ince Agents for service prior to Jan. 1, 1947, 12 of greater of: After 30 years of future service: request,
In* :rnational Union (1) 1 percent of first $3, 600 of adjusted past service $226.00 $266.00 $306. 00
. H 1 . . .
earnings,? and 1.5 percent of earnings exceeding $3, 600
Feoruary 1958 times years of such service, or (2) 110 percent of previous |afer 35 years of future service:
past service formula.? $247.25 $292.25  §$338.92

! Union member for 25 years, employed in industry at time of retirement and for 3 of 5 years immediately preceding retirement. .
2 In lieu of first $4, 000 of monthly benefits, on application a lump sum payment of $3, 600 may be made at discretion of trustees, or if payments have started, an amount equal to 90 percent of
difiere!nce between $4, 000 and payments received.

Terminated for any reason and employed in industry for 3 of 5 years immediately preceding termination.

With 10 through 14 years of union membership and permanently disabled, $600 lump

sum; 15 through 19 years of union membership, $1,200; 20 through 24 years of union membership, $2,400; 25 or more years of union membership and not eligible for retirement benefit, $2, 400,
4 Union membership and employed at time of death for 2 years and retirement benefits not approved.

5

-
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Excludes premembership service.
Includes premembership service.
Life annuity benefit (option) for widow also available upon death of worker within 10-year period prior to normal retirement date.
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NORMAL DISABILITY RETIREMENT VESTING . ':;2:-,;’;‘;;,,? DEATH BENEFITS FINANCING
AND EARLY Mial MEDIUM
Minlstom
RE;;:?:::: T1 requirements Type, conditions, . OF FUNDING |APMINISTRATION
OPTIONS Benefit formula and minimum Benefit formula Compulsory [ Automatic Before Alter Fmployee | Fmployer
Service requirements at age - at age « retirement retirement
Age {Years)
p— —~— | 125 | Monthly—$70 for 35 or more years — ) — pu— Termination |$4, 000, less —_ Full Trusteed; Bipartite.
of service, and $60 for 25 through fbenefit for benefits re- cost— |self-~
34 years of service.? (which eligible{ceived pro- $6 per |administered
(see footnote |vided that worker
3) except lump sum per
$4, 000 for payment week,
25 years of [available Ela%
funion mem- |{under normal addi-
[bership, plus |benefit has tional
$1,000. not been amountsi
made. for bulk
*) and
store
routes.
Joint and — | €10 Normal benefit, payable immedi- Deferred full. Normal benefit, 65 —_ Worker!s Workerts 2 per- Balance |Insured; Employer.
survivor. ately; plus amount equal to primary payable at contributions { contributions | cent of of cost. |group
Social Security benefit, payable until | Terminated for any age 65, plus interest. | plus interest, | annual annuity.
eligible for such benefit; minimum—/| reason. less benefits | earnings
$100. received. exceed-
10 years of service.® ing
Less Social Security disability $3, 600,
benefit.
At age 65, normal benefit payable.
Joint and —_— 10 {Monthly—2 percent of total earnings, | Deferred full. Actuarial equiv- 65 65 Worker!s Beneficiary |2.6per- |Balance JInsured; Employer.
survivor. {divided by 12, alent of normal contributions |receives cent of of cost. |group
Terminated for any benefit, payable plus interest. |greater of: first annuity.
Level Upon receiving Social Security disa- | reason. anytime during 1) workerts {$3, 000
income bility benefit, or at age 65, normal 10-year period contributions } of annual
(Early). benefit payable. 10 years of service. prior to age 65; plus interest, | earnings,
or normal bene=- less benefits [and
fit, payable at received, or |4 percent
age 65. (2) 12 times |of earn~
monthly ings ex-
benefit based | ceeding
on accrued $3,000.
service after
Dec. 31,1946
(%)

8 Adjusted past service earnings equals mean of average earnings during 5-year period ending Dec. 31, 1946, and average earnings during 5-year period ending Dec. 31, 1951.

? Previous past service formula is 1.5 percent of average earnings during 5-year period ending Dec. 31, 1946, times years of service to normal retirement date, less 60 percent of primary Social

Security benefit in effect Dec. 31, 1946; the result maltiplied by ratio of number of years of service as of Dec. 31, 1946, to years of service as of normal retirement date.
19 Employer also provides a monthly supplemental benefit to widow of retired worker whose death occurs after attaining age 65 in an amount by which 50 percent (reduced Yo of 1 percent for each

month exceeding 5 years that her age is less than her husband's) of husband's retirement benefit exceeds a monthly income which could be provided by total death benefit (less $1, 000) under company

plans, including group life insurance (maximum amount for which worker could be covered), staff group insurance, and retirement plan.
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SELECTED PENSION PLANS

TLLUSTRATIVE MONTHLY PENSIONS
NORMAL RETIREMENT at age 65 under normal retirement formula EARLY RETIREMENT
including primary Social Security benefits
PARTICI~
COMPANY, UNION, AND PATION Minimum Service Assuming average amausl carnings ofw Mininum
DATE OF INFORMATION | REQUIRE- requiremeats credited , X X tequiremeats "
MENTS after Beaefit formula and incleding preur-l primary Social Beaefit formula
Service normal Security benefits of= Service
AS® | (Years) | see $98.50  $108.50 $108.50 A8 | (yewrs)
Bronx Realty Advisory — .65 120 All, M—$40 for 30 or more years of service, reduced $1 After 25 years of future service: | — —_— —
Board, Inc., and other per month for each year less than 30 to a minimum of $30 $133,50 $143.50 $143.50
employers (New York, for 20 years of service.
N. Y.y After 30 years of future service:
138.50 148,50 148.50
Building Service $ $ $
Employees, Local 32E After 35 years of future service:
December 1957 $138.50 $148,50 $148.50
Hotel Association of — 65 35 All,. |Monthly—$1. 60 times years of service to a maximum of After 25 years of future service: | —— —_— —_
New York City, Inc. years, $138.50 $148.50 $148.50
New Yoz.-k Hotel Trades After 30 years of future service:
Council $138,50 §$148,50  $148,50
October 1957 After 35 years of future service:
$138.50 $148.50 $148.50
Various employers, —_ 65 ®) None. 4| Monthly—$30 plus $1 times years of service, After 25 years of future service: | — —_ —
St. Louis, Mo., $153,50 $163.50 $163.50
area
After 30 years of future service:
Teamsters, Local 688 $158.50 $168.50  $168.50
February 1958 After 35 years of future service:
$163.50 $173,50 $173.50

1 20 years of union membership, and employed by contributing employers for 40 of 60 months immediately preceding retirement,

ini

2 15 years of service in industry and (1) employment with contributing employers from June 1, 1952, to retirement date, or thereafter, employment with ’:ontributi.ng employers from any date
of

prior to Dec, 1, 1952, to retirement date, (2) employment with contributing employers from date employer was first obligated to contribute, to retir
1954), or (3) if not employed as in (1) or (2), employment with contributing employers 10 years immediately preceding retirement date,
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UNDER COLLECTIVE BARGAINING

69

DISABILITY RETIREMENT VESTING ’:;2:;;‘;‘,};:: DEATH BENEFITS FINANCING
NORMAL
AND EARLY Minimen MEDIUM ADMINISTRATION
RETIREMENT R OF FUNDING
BENEFIT tequirements Type, coaditions, Compal, Automatic Before After F Frmpl
OPTIONS — Benefit formula :::-l.r::::l: Benefit formala o .':‘:'7 prodm retivement retirement wployee mployer
rvice
Age {Years)
—_— — J— —_— — —_ —_— —_— — —_ —_— Full Trusteed; Bipartite,
cost— |self-
$5 per |administere
'worker
per
imonth.
—_— 60 | 2fs thly—$1.60 times years of serv- —_ — —_ —_— — — —_ Full Trusteed; Bipartite.
xce G a2 maximum of 25 years. Eost——- ::ui..n 4
per- ministere:
cent of
total
Lwagea.
Joint and — | *10 |Montht reater of: (1) $25, or —_ — —_— — — —_ —_ [Frull ICombination: | Tripartite.
survivor TZ) ¥Z times years of service during cost—
{Normal). which contributions were made in 5 percenfTrusteed;
worker's behalf, of gross [self-
Period Imonthly |administered.
certain [payroll.
(Normal). Insured;
deposit ad-
ministered.

3 10 years of service including 1 year immediately preceding retirement if not employed on date employer first became obligated to contribute to plan, or 1 year of service immediately pre-

ceding retirement if employed on date employer first became obligated to contribute to plan. Service includes (1 y

under union's collective bargaining agreements prior to Jan. 1, 1953, if employed on date employer first became obhgated to contribute to plan,
Worker employed on date employer first became obligated to contribute to plan, who had attained age 64 on or before such date, may accrue service for 1 year regardless of age.
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Union ldentification

This listing presents the full titles of the unions referred to in the plan summaries. . The names used to identify unions in the summaries
are shown in bold type. Unions not affiliated with AFL-CIO are noted as independent (Ind).

Aluminum Workers International Union.
International Union, United Aatomobile, Aircrafe and Agricultural
Implement Workers of America.

Bakery and Confectionery Workers’ International Union of America (Ind).

Building Service Employees’ International Union.

United Brotherhood of Carpenters and Joiners of America.
International Chemical Workers Union.

Amalgamated Clothing Workers of America.

The Commercial Telegraphers’ Union.

Communications Workers of America,

International Brotherhood of Electrical Workers (IBEW).
International Union of Electrical, Radio and Machine Workers (IUE).
United Furniture Workers of America.

Glass Bottle Blowers Association of the U. S. and Canada.
United Glass and Ceramic Workers of North America.

United Hatters, Cap and Millinery Workers International Union.

Hotel and Restaurant Employees and Bartenders International Union.

Independent Metal Workers Union (Ind).

Insurance Agents International Union.

Iusurance Workers of America.

International Longshoremen’s Association (Ind).

International Ladies’ Garment Workers’ Union,

Amalgamated Lithographers of America.

International Longsi'oremen’s and Warehousemen’s Union (Ind).

International Association of Machinists.

Industrial Union of Marine and Shipbuilding Workers of America.

National Maritime Union of America.

International Organization Masters, Mates and Pilots of America.

Amalgamated Meat Cutters and Butcher Wortkmen of North America.

International Union of Mine, Mill and Smelter Workers (Ind).

New Hampshire Shoe Workers Union (Ind).

New Hampshire Shoe Workers Union of Manchester (Ind).

New York Hotel Trades Council (association of various unions in
hotel field).

American Newspaper Guild.

Office Employes’ International Union.

0il, Chemical and Atomic Workers International Union.

United Packinghouse Workers of America (UPWA).

Brotherhood of Painters, Decorators and Paperhangers of America.

United Papermakers and Paperworkers.

United Association of Journeymen and Apprentices of the Plumbing
and Pipe Fitting Industry of the U. S. and Canada (Plambers).

International Leather Goods, Plastic and Novelty Workers’ Union
(Pocketbook Workers), .

International Brotherhood of Pulp, Sulphite and Paper Mill Workers.

Retall Clerks International Association,

Retail, Wholesale and Department Store Union.

United Rubber, Cork, Linoleum and Plastic Workers of America.

Sheet Metal Workers’ International Association.

Standard Allied Trades Council (various unions collaborating in
negotiation of single agreement).

United Steelworkers of America.

Amalgamated Association of Street, Electric Railway and Motor
Coach Employes of America,

International Brotherhood of Teamsters, Chauffeurs, Warehousemen
and Helpers of America (Ind).

Textile Workers Union of America (TWUA).

Tobacco Workers International Union.

Transport Workers Union of America.

International Typographical Union (Typographers).

United Mine Workers of America (Ind).

Upholsterers’ International Union of North America.

Utility Workers Union of America.

International Woodworkers of America.

* U. S. GOYERNMENY PRINTING OFFICE : 1958 0—468851
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