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Wages and Related Benefits, 19 Labor Markets, 1957 -581

Introduction

The U. S. Department of Labor's Bureau of Labor Statistics
conducted surveys of occupational earnings and related practices in
19 important labor market areas during late 1957 and early 1958.2
These studies were part of a continuing program designed to meet a
variety of governmental and nongovernmental needs for information
on occupational earnings, establishment practices, and related wage
provisions. Occupations common to a variety of manufacturing and
nonmanufacturing industries are studied on a communitywide basis in
selected areas. The area surveys provide earnings data for the fol-
lowing types of occupations: (a) Office clerical; (b) professional and
technical; (¢) maintenance and powerplant; and (d) custodial and ma-
terial movement. Data are also collected and summarized on shift
operations and differentials, weekly work schedules, and supplemen-
tary wage benefits such as paid vacations and paid holidays. These
data, presented in detail in the individual area bulletins, are sum-
marized and analyzed in this bulletin,?

Each of the detailed area bulletins presents areawide informa-
tion combining data for six major industry groupings. (See table in
appendix B.) Separate data for each industry group are provided
where feasible, depending largely on the relative size and importance
of the industry group within a given area. Thus, the sampling tech-
niques permitted computation of separate data for manufacturing and
public utilities in each of the 19 areas; retail trade in 14; finance
in 13; wholesale trade in 12; and services in 5.

! Prepared by Otto Hollberg and Alexander N. Jarrell in the
Division of Wages and Industrial Relations of the Bureau of Labor
Statistics. Area studies were supervised by the Bureau's Regional
Wage Analysts.

Since 1948, the Bureau has conducted 1 or more areawide
surveys in 51 labor markets. The earliest surveys covered office
workers only. Surveys covering both office and plant workers were
conducted in 40 areas in late 1951 and early 1952; in 20 areas in
1952-53; and in 17 areas in each of the next 4 years. Some areas
are studied annually and others biennially. A listing of area reports
issued previously, including items covered, is available in Divrectory
of Community Wage Surveys; copies are available upon request from
the U. S. Department of Labor, Bureau of Labor Statistics, Washing-
ton 25, D. C., or from any of its 5 regional offices.

3 See listing of occupational wage survey bulletins on last page.

The establishments within the scope of the surveys in the
19 areas provided employment to an estimated 7Y, million workers,
of whom 5.8 million were plant and office workers, as defined on
page 84.

At the time of the latest study, the largest area labor force
(New York City proper) was more than 20 times the size of that in
the smallest area (Memphis), and more than 10 times as large as
that in either Atlanta, Dallas, Denver, New Orleans, Portland(Oreg.),
or Seattle. The 3 largest areas studied—Chicago, Los Angeles-Long
Beach, and New York City—accounted for almost half of both the
manufacturing and the nonmanufacturing employment in the 19 areas
combined.

Industrial Composition of the 19 Areas

The 19 areas covered by this report had a combined popu-
lation of about 37 million in 1950-mearly a fourth of the Nation's

total. Eighteen States were represented, permitting some examination

of interregional as well as intraregional variations in pay levels and
associated practices.

The individual industry divisions had about the same relative
importance in the 19 areas as a group as in the Nation as a whole
(chart 1). Among the 19 areas, the industrial composition of the
individual areas varied substantially.

In each of the areas, Milwaukee, Cleveland, and Newark-
Jersey City, more workers were employed in manufacturing industries
than in all nonmanufacturing industry groups combined, (See chart-1.)
More than 40 percent of the labor force in 5 other areas was employed
in manufacturing. On the other hand, manufacturing industries em-
ployed fewer than a third of the workers in Memphis, Portland (Oreg.),
Dallas, San Francisco-Oakland, Denver, and New Orleans; and in these
areas the proportion of the labor force engaged in trade was greater
than that engaged in manufacturing.

Similar employment variations were evident among the com-
ponents of the broad industry divisions. Thus, marked differences
among the areas are shown in relative employment in the various
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industry groups within the manufacturing division (chart 2). The
group of related industries with the largest segment of the manu-
facturing labor force in 11 of the 19 areas was made up of metals
and metalworking firms. The strongest concentrations of emiploy-
ment in these manufacturing industries, ranging from 50 to 72 per-
cent, were found in Cleveland, Seattle, Milwaukee, Los Angeles-Long
Beach, Baltimore, Chicago, and Dallas. Those areas showing the
weakest concentration in the metal industries (less than 30 percent)
were Denver, New Orleans, Memphis, and New York City. The
latter area showed a larger proportion of employment in the textiles
and apparel industries than in the metal and metal products industries.

Comparability of Area Data

Areawide (all industries) estimates of wage levels and re-
lated practices were affected to some extent by the industrial compo-
sition of the area. The proportion of employment accounted for, both
by the respective broad industry divisions and their subgroups, varied
considerably from area to area. The estimates must, therefore, be
viewed in terms of these interarea differences. In a few areas, addi-
tional limitations on area-to-area comparisons arose from incomplete
coverage of certain industries; these are indicated in the footnotes to
the table in appendix B on page 86.
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Chart 1.
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Summary

Over a period of years, occupational wage rates and wage
supplements as regularly studied under the Bureau's community wage
survey program, have registered continuous improvement. Wage rates
have risen and the proportion of workers entitled to receive supple-
mentary wage benefits has increased. In addition, the substantive
nature of the supplementary wage benefits has been enlarged or lib-
eralized in some way.

During the winter of 1957-58, 19 labor markets were surveyed
under this program. Of these 19 areas, 10 .that had been surveyed in
each of the years beginning with 1952-53 provided earnings compari-
sons for 4 selected occupational groupings. Increases in pay levels
during the period between the 1956-57 and 1957-58 studies, were
slightly greater than those recorded a year earlier for 3 of the 4 occu-
pational groups for which wage trends were computed. Earnings of
industrial nurses increased 5.3 percent, compared with 5.2 percent a
year earlier; skilled maintenance workers, 5.3 percent, compared
with 5.1 percent; and unskilled men plant workers, 5.2 percent, com-
pared with 5.1 percent. Increases in salaries of women office work-
ers averaged 4.3 percent during 1957-58 compared with 5.3 a year
earlier. Over the S-year period 1952.53 to 1957-58, median increases
in all-industry average earnings for workers in the 4 occupational
groups ranged from 24.8 percent for women office workers to 29.1
for women industrial nurses.

Pay levels for office, professional and technical, and plant
workers in the 19 labor markets surveyed during 1957-58 were gen-
erally highest in the larger West Coast and North Central areas.
Wage differences among the 19 areas were greater for unskilled plant
workers than for skilled maintenance and office workers and were
substantially greater for plant workers in nonmanufacturing than in
manufacturing. Earnings of office and plant workers tended to be
higher in manufacturing than in nonmanufacturing industries and men
earned more than women in similar jobs.

Data were collected on establishment practices and supple-
mentary wage benefits in only 17 of the 19 areas in 1957-58. Two-
thirds or more of the plant workers in 14 of these 17 areas were
covered by labor-managementagreements which established their wages
and working conditions. Such coverage among office workers was
much lower, with from 20 to 30 percent covered in 3 areas, 10 to
19 percent in 12 areas, and less than 10 percent covered in the other
2 areas.

Formal rate structures providing single rates or a range of
rates for each job category have been widely adopted in industry—
particularly in manufacturing and public utilities and more commonly
for plant than office workers. Formal rates covering office depart-
ments typically provided a range of rates for each job category,
whereas in plant departments, plans providing for a range of rates
were predominant in only 5 of the 17 areas.

A 40-hour workweek applied to a little more than half of the
office workers, virtually the same as in the winter of 1952-53; nearlX
all of the remaining office workers worked fewer than 40 hours.
Work schedules of less than 40 hours for office workers were found
more often in nonmanufacturing than in manufacturing. Eighty-two
percent of the plant workers worked 40 hours, compared with 74 per-
cent in the earlier period. About 9 percent had schedules of more
than 40 hours, compared with 21 percent in 1952-53,

Premium pay at time and one-half was the almost universal
provision for overtime pay at the time of the survey. The number of
hours worked before overtime was paid varied, but the great majority
of the workers in industry were paid overtime rates after hours worked
in excess of 8 a day or 40 a week, except in industries or areas
where schedules of less than 8 hours a day or 40 hours a week were
prevalent. In the latter case, the hours at premium pay might im-
mediately follow the scheduled hours, or they might be preceded by a
stipulated amount of '"overtime' without any additional compensation,
or pro rata based on the regular rate of pay (straight-time).

The great majority of manufacturing workers were employed
in firms that had premium pay provisions for late-chift work, com-
monly a uniform cents-per-hour addition to first-shift rates-——a prac-
tice that has not changed during the past 5 years. In terms of those
employed, from about a tenth to a little more than one-fourth of the
manufacturing plant workers were actually working on late shifts at
the time of the survey.

The most common provision for both office and plant workers
was 6 paid holidays. The next most common provision was 7 holidays.
Increasing numbers of workers were granted 7 or 8 holidays in the
period between 1952-53 and 1957-58. Half day paid holidays in addition
to the standard holidays also became more common in this period.
Thus, in 18 areas, in the 5-year period, the proportion of office
workers whose total paid holiday time equaled 7 days or more in-
creased from 60 to 77 percent, and that of plant workers, from 31 to
64 percent.

4 Time comparisons in the remaining sections of this summary
are based on 18 areas. The larger labor markets have generally been
surveyed each year whereas others have been covered biennially or
less often. In order to present the best possible measure of changes
in supplementary wage provisions, this and later comparisons are
based on data for a constant list of 18 areas. Since some of the
18 areas were not surveyed in the years of reference., it was neces-
sary to include data from the previous or following year. Areas for
which current information was available for each year of reference
accounted for 80 percent or more of the employment covered.
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Vacation pay was almost universally available in the indus-
tries and areas surveyed, often after as little as 6 months! service,
and, to the extent of a week!s pay, to virtually all workers after
a year's service. Almost as many were eligible for 2 weeks® pay
after 5 years' service. Three weeks?! pay after 10 years' service
was available in 1957-58 to 41 percent of the office workers and
26 percent of the plant workers—up from 21 and 11 percent, re-
spectively, the proportions recorded in 1952~53. Four weeks' pay,
usually requiring 25 years’ service, was available to 35 percent of
the office and 19 percent of the plant workers, up from 19 and 7 per-
cent, respectively, in 1952-53. Vacation pay provisions were typically
more liberal for office than for plant workers.

Part or all of the cost of one or more types of employee
health, insurance, or pension plan was paid by employers of virtually
all office and plant workers. On this basis, life insurance was availa-
ble to 94 percent of the office and 92 percent of the plant workers, up

from 87 and 88 percent, respectively, in 1952-53. Hospitalization
and surgical insurance were available to from about 80 to 84 percent
of the office and plant workers, up about 11 percentage points (hos-
pitalization) and 16 percentage points (surgical) from the earlier
levels. About 60 percent were provided medical insurance, compared
with 40 percent in the earlier period. Provisions for employee illness,
in the form either of paid sick leave or insurance benefits, applied
to about as many workers as did hospitalization or surgical insurance
in 1957-58, although the proportions covered were unchanged from
1952-53. Paid sick leave was the typical provision for office workers
and sickness and accident insurance for plant workers. Catastrophe
(extended medical) insurance applied to about three-tenths of the office
and a tenth of the plant workers, compared with a 2-percent proportion
of each group in 1952-53. Retirement plans applied to about 79 percent
of the office and 68 percent of the plant workers, coverage having been
extended to an added seventh of either group during the preceding
5 years.
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Trends of Cccupational Earnings, 1953-58

Movement of Wages, All Industries, 1957-58

Average pay levels of women industrial nurses and skilled
men maintenance workers increased 5.3 percent and unskilled men
plant workers, 5.2 percent during the interim between the 1957 and
1958 studies.® Women office workers whose weekly salaries in-
creased 4.3 percent in this period made up the only group of the
4 considered in which the increase was less than a year earlier. For
these workers, during the past year the increase in salaries was the
second lowest since 1953, whereas the increases for the other job
categories were nearly the same as the highest increases, granted be-
tween 1953 and 1954. (For yearly indexes, see table 1; for year-to-year
percentage increments, see table 2.)

Differences in survey timing among areas accounted for some
of the interarea variation in the relative increases in earnings. To
cite the extreme, Cleveland showed the largest increases during the
period between the 1957 and 1958 surveys, but the lapsed time in
Cleveland was 20 months between surveys, compared with from 10 to
13 months between surveys in the other 12 areas surveyed in both
periods.

In these other areas, increases in earnings during the year
ranged by area and occupational group as follows: For women office
workers, from 2.4 percent in Memphis to 5.7 percent in Boston and
Philadelphia; for women industrial nurses, from 3.3 percent in Mem-
phis to 7.4 percent in Portland; for skilled maintenance men, from
4.1 percent in Minneapolis-St. Paul to 6.3 percent in Memphis; and
for unskilled men plant workers, from 4.5 percent in Memphis to
6.0 percent in Philadelphia.

5 Years shown refer to fiscal years ending June 30 during which
studies were conducted. Studies are not conducted during the same
month in all areas. For example, the 1958 study includes areas with
pay periods varying from August 1957 to June 1958. However, the
interim between studies is usually 12 months in each of the areas.
Pay periods studied in each area are shown in table 3.

The percentage increases in this paragraph are median area
increases in 10 of the 19 areas surveyed in 1958 which were also
studied in each of the years 1953-58. These areas include New York
City, Philadelphia, Atlanta, Dallas, Memphis, Chicago, Minneapolis ~St.
Paul, Los Angeles-Long Beach, Portland (Oreg.), and San Francisco-
Oakland.

Movement of Wages, All Industries, 1953-58

Over the 5-year period between 1953 and 1958, median in-
creases in all-industry average earnings for workers in the 4 occu-
pational groups considered, ranged from 24. 8 percent for women office
workers to 29.1 percent for industrial nurses in the 10 areas which
were studied in all periods from 1953 to 1958.¢ Earnings of unskilled
plant and skilled maintenance groups increased 25.9 and 26. 6 percent,
respectively.

Even though the average increase in salaries of wou.."en office
workers was the lowest among the four occupational groups, deviations
from the overall trend were noticeable among individual areas. For
example, in the 17 areas covered both in 1953 and 1958, unskilled
workers and industrial nurses received the highest percentage in-
creases in 7 and 6 areas, respectively; skilled maintenance and office
workers earnings increased more than the other groups in 2 areas.

Percent of increase in earnings level during the 5-year period
varied substantially among areas.’ Increases for women office work-
ers ranged from 20.8 percent in Memphis to 29.7 percent in Baltimore.
For women industrial nurses, increases ranged from 22.7 percent in
Dallas to 32.8 percent in Baltimore. New York City registered the
lowest increase over this period for skilled maintenance men and
Dallas for unskilled men plant workers, 22. 7 and 23.5, respectively.
Highest increases for those groups were the 35.2 percent in Denver
for skilled maintenance men and the 40.0 percent for unskilled plant
workers in Baltimore (table 1). Thus, the greatest interarea varia-
tion in increases was in the unskilled worker group.

The least variation in increases granted over the 5-year
period among the 4 groups within a single labor market was in Los
Angeles-Long Beach—1.4 percentage points. Greatest variation was
in Atlanta where the average pay for unskilled workers rose nearly
14 percentage points more than the average pay for women office
workers.

¢ The "5-year period" covered 67 months in Portland and 60,
61, or 62 months in the other 9 areas.

7 Part of this variation is due to differences in the length of the
5-year period (varied from 54 months in Boston to 68 months in
Cleveland). To minimize these differences, the ranges shown are for
the 14 areas where the 5-year period covered from 58 to 62 months.
Excluded are Boston (54 months), Portland (67 months), and Cleveland
(68 months).
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It should be noted that increases referred to in earlier para-
graphs are percentage increases. Highest percentage increases were
not necessarily the highest increases in terms of cents per hour.
For example, from 1952 to 1958, earnings of unskilled plant workers
rose 35.7 percent in Atlanta and 25.9 percent in San Francisco-
Oakland. These percentage increases were equivalent to about 37 cents
in Atlanta and 42 cents in San Francisco-Oakland. Thus, even though
the percentage differential in earnings for unskilled workers in these
areas narrowed during this period, the actual differential (cents-per-
hour) increased.

In the 17 areas which were studied in both 1953 and 1958,
percent differences in earnings of the skilled maintenance men and
unskillea men plant worker groups narrowed slightly. Changes in
the percentage differential over this period varied from an increase
of nearly 4 percent in Portland (Oreg.), to a decrease of nearly
13 percent in Atlanta. Differentials between the skilled and unskilled
groups narrowed in 9 areas, increased in 7 areas, and remained the
same in Los Angeles-Long Beach. Cents-per-hour differences, how-
ever, increased in all areas over this period.

Movement of Wages, Manufacturing

On the whole, the difference in increases for manufacturing
industries and those for all industries combined were relatively slight.
In most cases, where comparison was possible the difference in the
amount of increase over the 5 years between manufacturing and all
industries was less than 2 percentage points. Part of this similarity
in wage movement was due to the importance of manufacturing in the
all industries classification. For example, most of the industrial
nurses and nearly all of the skilled maintenance workers except auto-
motive mechanics were employed in manufacturing industries. The
greatest difference between the increase in manufacturing and the in-
crease for all industries was for industrial nurses in New York City.
Their earnings increased 26.8 percent in all industries, compared
with 34.1 percent in manufacturing. New York City was the only
area in which more than half of the industrial nurses were employed
in nonmanufacturing industries.

Coverage and Method of Computing the Indexes

For office clerical workers and industrial nurses, the indexes
relate to average weekly salaries for normal hours of work, that is,
the standard work schedule for which straight-time salaries are paid.
For plant worker groups, they measure changes in straight-time hourly
earnings, excluding premium pay for overtime and for work on week-
ends, holidays, and late shifts. The indexes are based on data for
selected key occupations and include most of the numerically important
jobs within each group. The office clerical data are based on women
in the following 18 jobs: Billers, machire (billing machine); book-
keeping-machine operators, class A and B; Comptometer operators;
clerks, file, class A and B; clerks, order; clerks, payroll; key-
punch operators; office girls; secretaries; stenographers, general;

switchboard operators; switchboard operator-receptionists; tabulating-
machine operators; transcribing-machine operators, general; and
typists, class A and B. The industrial nurse data are based on women
industrial nurses. Men in the following 10 skilled maintenance jobs
and 3 unskilled jobs were included in the plant worker data: Skilled—
carpenters; electricians; machinists; mechanics; mechanics, automo-
tive; millwrights; painters; pipefitters; sheet-metal workers; and tool
and die makers; unskilled—janitors, porters, and cleaners; laborers,
material handling; and watchmen.

Nearly a third of the office employees in all industries within
the scope of the surveys were employed in the 18 occupations used in
constructing the office workers! index. Less than a tenth of all plant
workers, the majority of whom were unskilled, were employed in the
13 occupations used in computing the indexes for skilled and unskilled
workers. These jobs were notnecessarily representative of production
workers more directly connected with the actual manufacturing, proc-
essing, or of servicing jobs which vary widely among plants and
industries. A large majority of the skilled maintenance workers
covered by the index was employed in manufacturing establishments,
whereas the unskilled workers were about evenly divided between
manufacturing and nonmanufacturing. A large proportion of office
workers was employed in nonmanufacturing industries.

Average weekly salaries or average hourly earnings were
computed for each of the selected occupations. The average salaries
or hourly earnings were multiplied by the average of 1953 and 1954
employment in each job in the particular areas. These weighted earn-
ings for individual occupations were totaled to obtain aa aggregate
for each occupational group. Finally, the ratio of these group aggre-
gates for a given year to the aggregate for the base period (survey
month, winter 1952-53) was computed and the result multiplied by the
base year index (100) to get the index for the given year.

Limitations of the Data

The indexes measure, principally, the effects of {l1) general
salary and wage changes; (2) merit or other increases in pay received
by individual workers while in the same job; and (3) changes in the
labor force such as labor turnover, force expansions, force reductions,
and changes in the proportion of workers employed by establishments
with different pay levels. Changes in the labor force can cause in-
creases or decreases in the occupational averages without actual wage
changes. For example, a force expansion might increase the pro-
portion of lower paid workers in a specific occupation and result in a
drop in the average, whereas a reduction in the proportion of lower
paid workers would have the opposite effect. The movement of a high
paying establishment out of an area could cause the average earnings
to drop, even though no change in rates occurred in other area
establishments.

The use of constant employment weights eliminates the effects
of changes in the proportion of workers represented in each job in-
cluded in the data. Nor are the indexes affected by changes in stand-
ard work schedules or in premium pay for overtime, since they are
based on pay for straight-time hours.
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Table 1. Wage indexes, office and plant

{Indexes of average weekly earnings or average hourly earnings! for selected occupational groups in 17 labor markets,* 1956-58%)

(1953 = 100)
Women office Industrial nurses Skilled maintenance trades Unskilled plant workers
workers {women) men men)
Area
1956 1957 1958 1956 1957 1958 1956 1957 1958 1956 1957 1958
All industries
Northeast: .

ston [§)] 117,0 123.8 (4 117.7 123.4 (Y 116, 4 122.5 [§)] 114, 4 119.7
Newark-Jersey City wee.cemu... 114.0 (9 125.0 111.2 (49 126.1 115.4 (9 127.4 118.2 *) 128.4
New York City ..... - 114.3 120.3 124.5 115.5 121,1 126.8 113.4 117.7 122.7 113.5 119.6 125.1
Philadelphia ... — 114.6 122.0 129.0 115.1 122.2 130.2 116.4 122.5 128.8 115.5 120.9 128.1

South:

~Atlanta 111,8 115.6 122.1 119.8 124.4 131.3 114.1 119.1 126.4 122.6 128.6 135.7
Baltimore 4 o 129.7 (Y &) 132.8 &) [§] 134.5 (%) &) 140.0
Dallas 115.3 122.0 127.3 109.8 117.4 122.7 115.0 119.4 124.2 112.1 116.6 123.5
Memphis 113.2 118.0 120.8 121,0 126.1 130.3 115.2 121.4 129.0 117.2 125.6 131.2

North Central:

~ Chicago .— 114.3 120.5 126.1 116.9 122.8 130.9 115.5 121.3 127. 6 114.4 119.0 124.8
Cleveland (4 122.0 131.9 (Y 124,8 138.3 9 121.9 130.5 ) 124.7 134.5
Milwaukee 110.1 * 125.1 115.0 * 131.5 113.0 (% 128.2 111.1 *) 126.3
Minneapolis-5t. Paul _erreeeeeeeee. — 114.1 121, 3 125.0 118.1 124.4 129.1 115.5 121,7 126, 7 117.1 $124.6 131.1
St. Louis 114.7 %) 124.0 116.8 %) 128.8 117.3 %) 129.0 116.6 % 127.5

West:

" Denver 113,3 * 125.8 115.2 &) 129.6 120.9 (%) 135.2 123.8 ¥ 137.3
Los Angeles-Long Beach ... 113.5 120.5 124.4 112.8 119.5 125.3 114.8 119.4 125,7 113.6 119.6 125.8
Portland 116.0 120.2 126.3 113.2 115.5 124.0 115.0 121.2 128.3 113.9 119.1 125.3
San Francisco-Oakland woeeo - 112.7 118.3 123.3 113.8 121.0 129.0 110.4 118.6 125.6 113.2 119.4 125.9

Manufacturing

Northeast:

~ Boston W] 114.6 121.6 ] 117,6 122.4 [G] 117.1 123.5 49 114.2 119.4
Newark-Jersey City ...... 113.9 4 126.2 111.2 (4 126.1 115.7 4 127.6 120.1 4 132.2
New York City __.___.___ 110,0 122.8 126.4 121.7 127.5 134.1 113.2 119.4 124,1 114.5 123.1 129.8
Philadelphia 114.6 120.4 127.9 116.5 123.6 130.7 115.7 122.0 128.2 113.9 119.0 125.9

South:

“Atlant 110.5 116.0 123.9 118,5 124.4 131.9 113.6 118,0 126.0 118.9 126.7 136.0
Baltimore 4 4 132.1 4 (9 133.8 (Y 4 136.3 &) §] 140.9
Dallas 112.7 118.9 124.4 108.1 116.3 122,2 114.6 119.3 124.5 115.0 121.5 126.9
Memphis 110.7 117.9 122.3 ) 132.8 ) 113.2 118.5 124.8 111.6 1319.7 126.7

North Central:

~ Chicago . 114.4 120.6 127.3 116.9 122.8 130.9 115.4 121.7 128.2 113.0 118.5 124.6
Cleveland 3 &) 123.6 134.7 (9 124.1 138.3 [&) 122,0 130.3 ¥ 121,2 129.8
Milwaukee 112.6 ) 127.2 115.0 (%) 131.5 113.6 &) 128.9 113.6 (% 127.5
Minneapolis-St. Paul coeoooeoomeeeees 113.3 119.3 122.9 117.2 123.4 128.9 113.9 1197 125.1 115.5 121,7 127.1
St. Louis 113.9 *) 124.3 116.8 (%) 128.8 116.8 ) 128.5 115.2 %) 126.7

West

T Denver 116.5 (W] 129.7 (") 19 Q] 120.0 (9 137.4 124.1 (4 141.5
Los Angeles{Long Beach ocoeeeeeeees 113,7 120.2 125.5 114.2 - 120.3 127.0 115.2 119.8 126.4 112.9 117.9 124.3
Portland __.. 114.6 120.7 125.3 114.1 114.8 123.4 115.1 122.3 129.9 116.0 121.3 127.7
San Franci Oakland 112.8 1181 123.0 114.% 122.5 130.4 110.7 120.1 127.8 111.6 118.4 124.8

' Average week\y earnings relate to standard salaries that are paid for standard work schedules. Average hourly earnings are straight-time hourly earnings, excluding premium pay for overtime

and for work on weekends, holidays, and late shifts.
2 New Orleans and Seattle, included in the current studies, were not surveyed in 1953 (the base year of the indexes).
3 Fiscal years ending June 30. See table 3 for payroll periods covered in each area.
4 Not surveyed this period. .
" Data were collected only for selected plant worl in facturing industries in Milwaukee and for plant workers in manufacturing and public utilities industries in St. Louis,
Revised estimate.
7 Insufficient data to meet ﬁublication criteria.
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1o Table 2. Percent increases, office and plant

(Percent of increase in average weekly earnings or average hourly earnings? for selected periods? and selected occupational groups in 14 labor markets )

Women office workers Industrial nurses {(women) Skilled maintenance trades (men) Unskilled plant workers (men)
Area 1953 1954 | 1955 1356 1957 1953 T95% 1955 1956 957 1953 1953 | 1955 18213 T957 1953 Y5% | 1955 | 1956 1357
to to to to to - to to to to to to to to to to to to to to to
1954 1955 1956 1957 1958 1954 1955 1956 1957 | 1958 1954 1955 1956 1957 | 1958 1954 | 1955 1956 | 1957 1958
All industries

ortlicast:

~Boston 5.2 2.9 *) *) 5.7 6.5 1.5 *) (W] 4.8 5.3 1.9 (4) *) 5.2 5.1 2.4 *) *) 4,7
Newark-Jersey City s--cvemmmacmeene 5.7 3.9 3.8 *) *) 5.2 4.3 1.4 *) * 5.6 3.7 5.4 *) *) 7.1 4.2 6.0 *) *
New York City 4.3 3.5 5.9 5.2 3.5 4.2 5.4 5.1 4.9 4.7 4.5 5.0 3.4 3.8 4.3 5.4 2.6 5.0 | 5.3 4.6
Philadelphia 7.1 3.4 3.4 6.5 5.7 7.1 3.0 4.3 6.2 6.5 7.2 4.4 4.0 5.2 5.2 4.51 4.3 6.0 4.7 6.0

South:

~Aflanta 3.0 2.2 6.3 3.4 5.6 5.3 4.3 9.0 3.8 5.5 5.3 2.9 5.4 4.3 6.2 5.9 1.8 13.6 | 4.9 5.6
Dallas 5.6 5.0 4.0 5.8 4.3 * 7.6 2.8 6.9 4.5 5.9 3.8 4.6 3.4 4.4 3.6 1 3.3 4.7 4.0 5.9
Memphis 4.1 2.1 6.5 4.3 2.4 6.7 7.1 5.9 4.2 3.3 3.5 3.0 8.1 5.4 6.3 5.2,1 3.5 7.7 | 1.2 4.5

North Central:

" Chicago —- 5.8 3.6 4.3 5.4 4.7 5.9 4.2 6.0 5.0 6.6 6.3 3.3 5.1 5.0 5.3 5.71 3.5 4.6 | 4.0 4.9
Minneapolis=St. Paul e--e-sceemcevens 6.3 3.3 3.8 6.3 3,0 9.4 4.3 3.4 5.3 3.8 6.6 3.3 4.9 5.3 4.1 6.4 | 4.9 4.9 | %6.4 5.2
St. Louis 5.7 4,2 4,2 (U] M 6.4 3.0 6.6 M (Y} 7.1 3.2 6.1 [¢] (Y] 8.5 3.0 4.4 M [4)

West:

~Denver 5.7 2.9 4.2 * *) 8.0 0 6.7 *) *) 8.1 4.5 7.0 * *) 8.0 5.7 8.4 * *
Los Angeles-Long Beach --—- 4.6 3.6 4.7 6.2 3.3 5.4 2.5 4.3 6.0 5.1 5.5 3.0 5.6 4.0 5.3 6.0 3.6 3.4 5.3 5.2
Portland 4.7 5.4 5.2 3.6 5.1 1.6 6.9 4.3 2.1 7.4 5.5 3.9 4.9 5.5 5.8 4.9 | 5.4 3.0 | 4.6 5.2
San Francisco- Oakland ----c-mm-. — ] 4.4 3.0 4.8 5.0 4.2 | 4.3 6.3 2.6 6.4 6.6 4.0 2.4 3.7 7.5 5.9 6.1 3.0 4.4 ] 5.5 5.4

Manufacturing

Northeast:

oston 4.4 2.3 *) *) 6.1 7.2 0.7 *) 4 4,1 5.6 1.9 * *) 5.4 5.5 | 3.1 *) * 4.6
Newark-Jersey City - 5.9 3.7 3.8 *) *) 5.2 4.3 1.4 “) (%) 5.5 3.7 5.8 *) *) 7.8 | 4.1 6.9 *) *)
New York City - 5.2 4.7 5.3 5.9 2.9 8.0 7.4 5.0 4.8 5.1 5.2 4.2 3.2 5.5 3.9 6.3 | 3.8 3.8 7.5 5.5
Philadelphia -—-- 6.6 4.6 2.8 5.1 6.2 7.9 2.9 5.0 6.1 5.7 7.2 3.9 3.8 5.4 5.1 3.3 | 4.5 5.5 | 4.5 5.8

South:

~ Aflanta 3.8 1.¢ 4.4 5.0 6.8 (® (%) 8.8 5.0 6.0 4.9 3.1 5.0 3.9 6.8 4.9 | 1.7 11.4 6.6 7.3
Dallas 3.3 5.0 3.9 5.5 4.6 [4) 9.9 1.4 7.5 5.1 7.0 3.5 3.5 4.2 4.4 9.5 | 4.0 1.1 5.7 4.4
Memphis 2.3 3.9 4.7 5.6 4.6 *) * ®) (%) ®) 1.6 2.3 8.9 4.8 5.4 3.4 4.2 3.6 7.3 5.8

North Central:

Tcago 6.2 3.4 4.2 5.4 5.5 5.9 4.2 6.0 5.0 6.6 5.8 3.1 5.8 5.5 5.3 4.8 1 2.7 5.0 | 4.9 5.1
Minneapolis-St. Paul —eeeeemr—o—s 5.8 3.6 3.4 5.3 3,0 9.4 5.0 2.0 5.3 4,4 6.7 1.4 5.4 5.1 4.4 5.8 { 4.8 4.2 5.4 4.4
St. Louis 5.5 3.1 4.8 @] ) 5.6 3.8 6.6 @] ] 7.0 2.9 6.2 @) U] 7.4 ] 2.6 4.6 ) Y]

West:

" Denver 5.8 3.8 6.1 (%) * (%) ) *) ] *) 9.2 3:1 6.6 *) *) 12.4 | 5.8 4.3 * 4
Los Angeles-Long Beach --reee-eeen 5.2 3.6 4.3 5.8 4.4 6.8 2.5 4.3 5.3 5.6 5.8 2.9 5.8 4.0 5.5 4.9 | 3.5 3.9 | 4.4 5.4
Portland 4.3 5.6 4.0 5.3 3.8 .8 7.8 5.0 .7 7.5 4.6 4.7 5.1 6.2 6.2 5.5 6.7 3.1 4.6 5.3
San Francisco-Oakland --e—e-emeeme | 4.5 2.4 5.4 4.7 4.2 5.1 6.2 2.6 7.0 6.5 4.0 2.2 4.1 8.5 6.4 4.2 | 4.2 4.3 6.0 5.5

Average weekly earnings relate to standard salaries that are paid for standard work schedules. Average hourly earnings are straight-time hourly earnings excluding premium pay for overtime

and for work on weekends, holidays, and late shifts.

2 Fiscal years ending June 30. See table 3 for payroll periods covered in each area.
Baltimore, Cleveland, Milwaukee, New Orleans, and Seattle were not surveyed in consecutive periods between 1953 and 1958.
Not surveyed during both periods.
Decrease. This decline was probably due to a change in employment rather than to a decline in salaries.
Revised.
Data were collected only for selected plant workers in manufacturing and public utilities industries during 1957.
Insufficient data to meet publication criteria.
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{Payroll periods

Table 3. Payroll periods covered

covered in the community wage surveys, 19 labor markets, 1953-58%)

Area 1953 1954 1955 1956 1957 1958
Northeast:
Bost March 1953 March 1954 April 1955 - September 1956 | September 1957
Newark-Jersey City N ber 1952 | D ber 1953 | D ber 1954 | D« ber 1955 - December 1957
New York City February 1953 | February 1954 | March 1955 April 1956 April 1957 April 1958
Philadelphia October 1952 October 1953 | N ber 1954 | N ber 1955 | N ber 1956[ October 1957
South:
Atlanta March 1953 March 1954 March 1955 April 1956 April 1957 May 1958
Balti October 1952 - April 1955 - - August 1957
Dallas August 1952 Sep ber 1953 | Sep ber 1954 | October 1955 October 1956 October 1957
Memphis J y 1953 | January 1954 | February 1955 | February 1956 } February 1957 | January 1958
New Orleans - November 1953 - November 1955 - February 1958
North Central:
cago March 1953 March 1954 April 1955 April 1956 April 1957 April 1958
Cleveland October 1952 - October 1954 - October 1956 |June 1958
Milwaukee April 1953 April 1954 - November 1955 | April 19572 May 1958
Minneapolis-St. Paul ceeeoeaaeoeeeneee. | November 1952 { November 1953 | November 1954 | December 1955 | March 1957 January 1958
St. Louis D ber 1952 | T y 1954 | February1955 | Februaryl956 |Februa-y1957% |November1957
West:
nver November 1952 | D ber 1953 | De ber 1954 | D ber 1955 - December 1957
Los Angeles-Long Beach oo ... | February1953 | March 1954 March 1955 March 1956 March 1957 March 1958
Portland September 1952 | September1953 | April 1955 April 1956 April 1957 April 1958
San Francisco-Oakland J v 1953 | Janvary 1954 | January 1955 [January 1956 |January 1957 |January 1958
Seattle - - - - August 1956 August 1957

! Fiscal years ending June 30,

? Limited to plant workers in manufacturing industries.

3

Limited to plant workers in manufacturing industries and public utilities.

11
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Wage Differences Among labor Markets

The magnitude of wage differences between any two of the
areas studied varied somewhat among occupations, and in some cases,
between men and women in the same occupation. Average pay for
men payroll clerks in Baltimore, for example, exceeded that in San
Francisco-Oakland by $8 a week, whereas women payroll clerks were
higher paid in San Francisco-Oakland—earning $80.50, compared with
$66 in Baltimore. Therefore, to get a more representative indicator
of interarea wage differences, area estimates were constructed for
groups of workers in office, skilled maintenance, custodial, and ma-
terial movement jobs.® Interarea wage differences for these groups
of workers will not necessarily agree with measures based on aver-
ages for broader groups of workers or occupational averages for a
specific industry,

The use of data for the same jobs in each labor market, to-
gether with the assumption of a constant employment relationship be-
tween jobs in all markets eliminates interarea differences in occupa-
tional composition as a factor in examining pay levels. Industrial
composition, however, varies substantially among labor markets,
particularly in manufacturing. This type of variation is necessarily
reflected in the area estimates.

Method of Computing Area Relatives

The following method was used in computing the data used in
the comparisons. For each area, aggregates for all industries com-
bined and for manufacturing and nonmanufacturing separately were
computed by multiplying the average standard weekly salary for each
of 18 office jobs and the average straight-time hourly earnings (ex-
cluding premium pay for overtime and nightwork) for each of 17 plant
jobs by estimated total employment in the job in all industries and
areas combined.

8 The office occupations covered 5 men's and 13 women's jobs:
Men—clerks, accounting, class A; clerks, accounting, class B; order
clerks; office boys; tabulating-machine operators; women—billers,
machine (billing); bookkeeping~machine operators, class B; Comptome-
ter operators; clerks, accounting, class A; clerks, accounting, class B;
clerks, file, class B; clerks, payroll; key-punchoperators; secretaries;
stenographers, general; switchboard operators; typists, class A; typists,
class B. The plant jobs included 6 maintenance trades, 4 custodial
and 7 material movement jobs: Maintenance—automotive mechanics,
carpenters, electricians, machinists, mechanics, and painters;
Custodial—guards, janitors, janitresses, and watchmen; Material
movement—forklift operators; material handling laborers; order fill-
ers; packers, shipping; shipping and receiving clerks; truckdrivers,
medium; and truckdrivers, heavy trailer type.

For purposes of this comparison, aggregates for each occu-
pational group and industry group are expressed as percentages of like
groups in New York City, adjusted for differences in survey timing.
Wage data for New York City relateto April 1958, as did those for Chi-
cago and Portland. The other 16 areas were surveyed duringthe follow-
ing months: 1957-—August-—Baltimore, Seattle; September-—Boston;
October—Dallas, Philadelphia; November—St, Louis; December—Denver,
Newark-Jersey City; 1958-—January—Memphis, Minneapolis-St. Paul,
San Francisco-Oakland; February—New Orleans; March—Los Angeles-
Long Beach; May-Atlanta, Milwaukee; and June—Cleveland. The
adjustment for timing differences assumed that New York City wages
increased uniformly over the 12-month period between annual studies
and that an intermediate level for any intervening month could be ob-
tained by adding the estimated wage increment to April 1957 pay levels.
The comparisons in the present study are comparable with analyses
made in the 1956.57 study but not with the unadjusted computations
for earlier years.

Interarea Comparisons

Office clerical pay levels in Chicago, Clevzland, Los Angeles~
Long Beach, and San Francisco-Oakland were at 105 to 106 percent of
the New York City level (table 4 ).9 Office worker salaries in Milwau-
kee, Newark-Jersey City, Portland, and Seattle did not differ signifi-
cantly from those in New York City. Clustered at 93 to 95 percent
of New York City pay were Baltimore, Dallas, Denver, Philadelphia,
and St. Iouis; below 90 percent were Boston, New Orleans, and
Memphis.

Area pay relatives for manufacturing differedin both level and
rank from those for nonmanufacturing. With average salaries in New
York City manufacturing expressed as 100, manufacturing pay of office
workers in other areas ranged from 108 in the 5an Francisco Bay area
to 86 in Memphis. In nonmanufacturing, pay relatives ranged from 105
in Chicago and Los Angeles-Long Beach to 83 in Memphis. Pay rela-
tives tended to be higher in manufacturing than in nonmanufacturing.
Within both industry divisions, pay relatives for men office workers
were higher than those for women in each of the 18 areas. Men's
salaries averaged less than 95 percent of the New York City level
in manufacturing only in New Orleans and in nonmanufacturing only in
Memphis and New Orleans. For women, pay relatives were less than
95 in 7 areas in manufacturing and 11 areas in nonmanufacturing.

% If comparison were based on average hourly earnings instead
of average weekly salaries, New York City would rank first among
these areas. Whereas general stenographers, for example, average a
36-hour week in New York City, they averaged from 38.5 to 39.5 hours
in the 4 areas with the highest salary levels.
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Skilled maintenance workers were highest paid in San
Francisco-Oakland (114 percent of New York City) with relatives of
105 or higher also recorded in the 3 other West Coast areas, the
5 North Central areas, and in Newark-Jersey City (table 5). Lowest
rates (91 percent of New York City) were found in Atlanta and Dallas.
Within manufacturing, pay relatives ranged from 111 in San Francisco-
Oakland to 89 in Atlanta and Memphis. Nonmanufacturing relatives
for skilled maintenance workers were highest (120) in Chicago and low-
est {83) in Memphis. In four-fifths of the areas, average pay for skilled
maintenance workers in nonmanufacturing compared more favorably
with the New York City level than was the case in manufacturing.

All-industry averages for custodial workers were also highest
in San Francisco-Oakland; they were above New York City in all

areas except Boston, Philadelphia, St. Louis, Denver, and the 5 south-
eérn areas. In sharp contrast to pay relationships for skilled main-
tenance men, custodial pay in manufacturing in all areas compared
more favorably with the New York City level than did nonmanufac-
turing levels. Excluding Baltimore, southern averages were 87 to
90 percent of New York City in manufacturing but 59 to 67 percent
in nonmanufacturing.

In summary, the wage spread between the highest and lowest
pay areas was greater for custodial workers than skilled maintenance
and office workers and, except for the latter, were substantially
greater in nonmanufacturing than in manufacturing. With southern
areas excluded, the wage spreads were sharply reduced.
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Table 4. Interanea pay comparisons, office workers

(Relative pay levels for office workers in 19 labor markets by industry division and sex, winter 1957-58)

(New York City = 100)

15

All industries Manufacturing Nonmanufacturing
Labor market Men Men’ Men
and Men Women and Men Women and Men Women
women women women
Northeast:
oston 89 96 89 89 96 38 89 95 83
Newark-Jersey City 99 107 98 97 104 96 98 108 97
New York City 100 100 100 100 100 100 100 100 100
Philadelphia 94 100 93 93 99 92 92 100 91
South:
Atlanta 91 96 90 95 97 95 30 96 90
Baltimore 93 106 92 97 106 96 89 105 87
Dallas 93 101 92 97 107 96 91 98 9J
Memphis 84 96 82 86 97 85 83 94 81
New Orleans 87 92 87 89 93 89 87 92 87
North Central:
icago 105 1 105 103 110 102 105 110 104
Cleveland 106 117 105 107 117 105 101 111 100
Milwaukee 98 109 96 97 107 96 94 104 92
Minneapolis-St. Paul 21 100 90 88 97 87 92 102 90
St. Louis 95 103 93 93 103 92 93 100 92
West:
Denver 94 98 93 94 96 94 94 99 93
Los Angeles-Long Beach oo e 106 111 106 107 110 106 105 110 104
Portland 99 113 97 96 107 95 100 16 98
San Francisco-Oakland 105 112 104 108 112 108 104 109 103
Seattle 100 110 29 103 115 102 98 110 96
Table 5. Interarea pay comparisons, plant workers
(Relative pay levels for plant workers in 19 labor markets by industry division and work category, winter 1957-58)
(New York City = 100)
All industries Manufacturing Nonmanufacturing
Maintenance, Maintenance, Maintenance,
Labor market custodial, ‘ custodial; ; custodial, ;
and. Maintenance] Custodial riaj:r:eax:t and. Maintenance | Custodial :::2‘::; and Maintenance | Custodial n}f:‘:::::\t
material material material ]
movement movement movement
Northeast:
oston 93 94 95 91 93 93 99 89 92 94 88 93
Newark-Jersey City 108 106 106 110 109 104 110 111 107 115 98 109
New York City 100 100 100 100 100 100 100 100 100 100 100 100
Philadelphia 100 104 96 100 99 101 103 96 99 106 86 103
South:
Atlanta 83 91 77 82 82 89 88 77 82 95 67 84
Baltimore 94 101 90 94 96 99 102 92 87 94 73 92
Dallas 80 91 77 78 85 90 90 30 75 36 67 75
Memphis 78 92 75 74 81 89 87 74 73 83 63 74
New Orleans 75 95 64 72 80 92 87 70 74 95 59 73
North Central:
icago 106 112 105 104 103 105 109 99 108 120 101 107
Cleveland 108 106 107 109 107 103 114 105 106 107 92 112
Milwaukee 107 107 106 108 106 104 112 103 105 110 89 111
Minneapolis-~-St. Paul 104 105 103 104 102 101 109 99 106 112 96 108
St. Louis 102 108 97 102 103 104 106 100 99 111 80 105
West:
Denver 97 101 95 97 98 99 104 95 97 105 86 99
Los Angeles-Long Beach 108 108 109 108 107 104 115 103 109 114 102 111
Portiand 106 109 106 105 105 105 110 102 106 110 99 108
San Francisco-Oakland 115 114 118 114 114 111 124 111 116 114 113 118
Seattle 107 106 109 106 106 100 112 106 108 109 105 109
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Occupational Earnings

Occupational pay differed widely among and within areas.
Among the 19 labor markets surveyed, occupational averages were
nearly always highest in San Francisco-Oakland, Los Angeles-Long
Beach, Chicago, or Cleveland. 10 Among the office jobs studied, men
payroll clerks and class B accounting clerks in Baltimore were the
only jobs in which average salaries exceeded the salaries of similar
workers in all four of the above areas. The only exceptions in mainte~
nance and powerplant jobs studied were in Milwaukee; oilers in this
area were the highest paid among the 19 areas and Milwaukee rates
for maintenance machinists were equaled only by Chicago. Among the
custodial, warehousing, and shipping jobs studied, truckdrivers in
Newark-Jersey City and New York City and operators of forklift power
trucks in New York City were the highest paid among the 19 areas. Men
leader and senior draftsmen, the highest paid in New York City, were
the exceptions among professional and technical occupations studied.

In general, average earnings of plant and office workers
tended to be higher in manufacturing than in nonmanufacturing indus-
tries and within these groups pay levels varied widely. Average rates
in individual nonmanufacturing industries, however, frequently equaled
or exceeded those in manufacturing. Most of the higher than manu-
facturing averages were found in public utilities, followed by wholesale
trade and, chiefly in some maintenance jobs, by retail trade. To
illustrate, salaries of secretaries in manufacturing exceeded those in
nonmanufacturing in 18 of the 19 labor markets, but in the 18 areas
where comparisons were possible, salaries of secretaries employed
by public utilities exceeded those paid in manufacturing in 13 areas
and were the same in another area. Similarly, maintenance carpen-
ters generally averaged higher pay in retail trade than in manufac-
turing plants.

In using the accompanying tables, it should be noted that all
figures are averages, and that a very substantial overlapping of in-
dividual earnings were found among industry divisions and labor mar-
kets.!! For example, even though secretaries in Cleveland averaged
$85 a week in nonmanufacturing industries as a group, compared with
$74.50 in Philadelphia, over a tenth of the Philadelphia secretaries
were earning more than $90, whereas two-thirds of the Cleveland
secretaries earned less than this figure. Secretaries in Philadelphia
public utilities averaged $99.50, compared with $95 in Cleveland
public utilities.

16 For a more detailed description of intercity wage differences,

see Wa.lge Differences Among Labor Markets, p. 13.

'l" The distribution of workers by average hourly or weekly
earnings are presented in the bulletins for the various areas. See
last page for listing of tiese bulletins,

Office Occupations.-—Secretaries were the highest paid women
office workers studied in 18 of the 19 areas (table A-1). Their av-
erage weekly salaries ranged from $66 in Memphis to $89.50 in
Cleveland, and exceeded $75 in all other areas except Boston and
Minneapolis-St. Paul (table A-1). Women accounting clerks (class A)
had average salaries that were from $1 to $8 lower than those of
secretaries in all areas except Memphis where accounting clerks av-
eraged $1.50 a week more ($67.50). The difference between the
salaries of secretaries and general stenographers ranged from $7.50
in Memphis to $17 in Milwaukee. Salaries of stenographers exceeded
$60 in all areas except Memphis (58.50) and were highest in Lob®
Angeles-Long Beach ($75), although they were nearly as high ($74)
in Chicago, Cleveland, and San Francisco-Oakland.

Among the lower paid women office jobs, average salaries
of office girls ranged from $40.50 in New Orleans to $57.50 in Cleve-
land, Los Angeles-Long Beach, and San Francisco-Oakland.

Among the 6 men's office jobs studied, class A accounting
clerks had the highest weekly salaries, averaging from $83.50 in
Boston to $102 in Cleveland. In 13 of the 19 areas, they averaged
$90 or more a week. Salaries of men office workers exceeded those
for women in similar occupations. The average amount by which
men's salaries exceeded those of women were as follows: Order
clerks, $20.50; payroll clerks, $17.50; accounting clerks (class A},
$16.50; accounting clerks (class B), $13.50; and tabulating-machine
operators, $10; differences in averages for office boys and office girls
were small.

Although available information does not permit an exhaustive
analysis of the differences between men's and women's average sala-
ries, certain conclusions can be drawn from data for individual offices.
For example, although men tabulating-machine operators in St. Louis
averaged $9 more a week than women, men and women both averaged
$81 in establishments employing both sexes in the job. The higher
average for men reflects the fact that the average was $87 in offices
reporting only men in the job, compared with $68 in offices reporting
only women.

Among the 6 office jobs for which data were collected for
both men and women, the greatest difference in their average sala-
ries was for payroll clerks in Baltimore; men averaged $100 a week,
compared with $66 for women. Men payroll clerks in Baltimore av-
eraged $102.50 in establishments which reported only men in this
job, $37.50 higher than the average for women in establishments re-
porting only women payroll clerks. In nearly a third of the Baltimore
offices employing both men and women payroll clerks, the highest
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paid individuals in the job were women. In offices employing both
men and women payroll clerks, men averaged $87, compared with
$76 for women—an $11 difference, compared with the $34 difference
in the overall average.

It should be noted further that more than nine-tenths of the
men payroll clerks in Baltimore were found in manufacturing estab-
lishments whose averages were generally higher than those in non-
manufacturing, whereas nearly half of the women were employed in
the latter type of establishment.

Job descriptions used in classifying employees in these sur-
veys were usually more generalized that those used in individual es-
tablishments to allow for minor differences among establishments in
specific duties performed.} Moreover, it can be conjectured that
women generally had less service than men in a job. To the extent
that individual salaries were adjusted on the basis of length of serv-
ice or merit review, longer average service for men would result in
higher average pay when both sexes are employed within the same
rate range.

For information by industry groups for office workers, see
tables A-2 to A-8,

Professional and Technical Occupations.~——Among the profes-
sional and technical workers covered by the survey, draftsmen leaders
had the highest weekly salaries——from $112.50 in Seattle to $159 in
New York City. Senior draftsmen averaged $110 or more in 7 of the
19 areas, and in 9 of the other 12 areas their earnings ranged from
$105 to $109.50. In the remaining 3 areas, senior draftsmen av-
eraged $92 in Dallas, $96.50 in Seattle, and $101.50 in Minneapolis-
St. Paul.

Weekly pay of industrial nurses—the only profession in which
women's earnings were studied—ranged from $76.50 in Boston to

12 This is essential to permit grouping of occupational wage
rates representing comparable job content. The job descriptions used
are in appendix C, p. 87,

$93.50 in Los Angeles-Long Beach. In 17 of the 19 areas, their sala-
ries exceeded salaries of secretaries, generally the highest paid
women's office job studied, by from $1.50 to $11.50. In Milwaukee,
nurses and secretaries averaged the same and in Portland, nurses
salaries were 50 cents a week less than secretaries salaries.

For information by industry groups for professional and tech-
nical occupations, see tables A-2, A-3, and A-4.

Plant Occupations.—Tool and die makers, the highest paid
skilled maintenance workers studied, had average hourly earnings
ranging from $2.54 in Dallas to $3.15 in San Francisco-Oakland
(table A-9). In all the North Central and western areas, except
Denver, tool and die makers averaged $2.81 or more an hour. Bal-
timore tool and die makers, averaging $2.79 an hour, were the high-
est paid among the northeastern and southern areas.

Maintenance electricians and machinists averaged $2.40 or
more an hour in all areas except Dallas. In each of these trades,
average rates exceeding $2.75 were recorded in all but 1 of the North
Central and Pacific Coast labor markets. Hourly earnings of mainte-
nance carpenters were below $2.40 in Boston and all 5 of the southern
areas. Maintenance painters averaged less than $2.40 in Boston, New
York City, Philadelphia, and the 5 southern areas but more than $2.75
in Chicago, Minneapolis-St. Paul, and Portland (Oreg.).

Janitors in San Francisco-Oakland averaged $1.90—383 per-
cent more than in New Orleans. Excluding the southern areas, the
difference between the highest and lowest area averages for janitors
was only 28 percent. Among the jobs studied, the greatest difference
in average hourly earnings between areas was for women operators of
passenger elevators. Their average hourly earnings in San Francisco-
Oakland ($1.83) were more than 3 times as high as in Atlanta 0 cents).
Average hourly earnings of material handling laborers in the south-
ern areas, excluding PBaltimore, ranged from $1.38 in Memphis to
$1.52 in Atlanta. Laborers averaged $1.67 in Boston, $1.79 in
Baltimore, $1.83 in Philadelphia, $1.88 in New York City, and $1.90
or more in the other 11 areas.

For information by industry groups for plant occupations, see
tables A-10to A-16,
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At Occupational Earnings

Table A-l. Office occupations—all industries

(Average weekly earnings ! for selected occupations studied in 6 broad industry divisions, winter 1957-58)
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Northeast South North Central West
Sex, occupatidn, and grade Newark- New . s )y New . Minne- Los San
. | Boston®.| Jersey | York ;‘;ﬂha._. Atlanta Ba:tx- Dallas |Memphis? Orleans [Chicago? Cllev;; M:}(wau- apolis- [St. Louis?| Denver Angeles- 15 1and| FX20- | ge,nie?
City? City? elphia’ more an ee (o paul Longa cisco- |
Beach’ [Oakland
Office clerical
Men
Clerks:
Accounting, class A _... $83.50 1$92.50 [$91.50( $91.50 | $87.50( $93.50| $93.50] $89.50 | $87.00] $97.50 |$102.00| $99.50| $88.50| $90.00 | $87.50| $95.00 | $98.50 | $95.00 [ $93.00
Accounting, class B ... 62.00 [ 81.50 69. 0 66.50] 70.00| 83.00| 73.50| 72.00 66.00| 77.50| 83.50{ 77.50f 69.00| 73,00 75.00]| 78.00 - 84.50 | 85.00
Order 80.00 | 87.50 79.00} 81.00| 74.50| 83.00} 75.50( 67,00 66.00; 94.50| 95.00| 83.00| 84.00; 80.50 72.00| 91.50 91.50 | 91.50 { 87.50
Payroll 83.50 | 86.50 79.501 80.50{ 82.00| 100.00| 82.00 - 80.501 91.50| 90.50( 91,00/ 78,00| 86.50 80.50] 97.00 - 92.00 | 88.50
Office boys 47.50 | 53.50 52.00) 48.00) 49.00| 48.00| 48.50{ 44.50 44.50} 57.50( 63.00| 56.50| 49.00| 50.00 49.50( 59.00 54,50 | 58.00 | 55.00
Tabulating-machine operators ... - 71.00 | 79.50 76.00( 75.00( 76.00| 80.00| 76.50| 82.00 77.00) 85.00| 97.00| 86.00| 76.00; 83.50 78.50| 88.00 96.00 | 85.00 | 83.00
Women
Billers, machine:
Billing machine ... - 61.50 | 62.50 66.00| 61.00( 58.00| 58.00! 60.50| 55,00 53.00] 68.50] 66.50|- 56.00}f 55.50} 61.50 61.00| 67.00 63.00 | 74.50 } 60.50
Bookkeeping machine ......_... - 52.00 { 57.50 68.50] 58.00 - 54.50| 56.50| 45.50 47.00| 65.00| 71.50| 59.00| 61.50 63.50 55.50| 71.50 58.00 { 66.50 | 68.50
Bookkeeping-machine operators:
Class A 63.00 | 73.00 74.50  67.00] 63.00 65.50| 66.50] 68.00 62.00! 80.50| 79.00( 73.50| 69.00[ 64.50 71.00] 81.50 76.00 | 81.00 | 72.50
Cll:” B 55.50 | 58.00 63.50 | 56.50| 59.00| 51.50} 55.00| 52.50 52.50| 68.00( 64.50; 60.00| 56.50| 56,00 56.00( 62.00 59.50 | 60.50 | 58.00
Clerks:
Accounting, class A ... 68.50 | 76.50 81.00( 72.50| 74.50| 70.50! 70.00| 67.50 74.00| 84,00( 81.50| 81.00; 73.00| 77.00 72.00| 84.00 79.00 | 79.50 | 74.00
Accounting, class B SO 56.50 | 62.50 64.50! 57.50| 57.00| 58.00} 59.50} 54.50 56.00] 68.00] 69.00; 62.50| 57.50( 58.5¢0 60.00| 70.00 67.00 | 68.50 | 62.50
File, class A .. 58.50 | 63.50 67.50| 61.50| 60.00| 57.50{ 58.00| 56.00 59.00| 68.00| 69.00] 64.50{ 59.5¢( 61.00 61.501 67.50 63.50 | 71.50 | 67.50
File, class B ... 47.00 | 50.50 54.00 ] 47.50 | 47.50| 46.00| 47.00| 46.50 45.50| 55.50| 57.00( 56.00| 48.50| 50,50 52.50 | 55.00 49.50 | 55.00 [ 54.50
Order 58.50 | 64.50 66.00] 53,50| 56.00] 53.50( 58.50| 55.50 56.50| 68.00] 68.00] 63.50| 59,00} 59.00 56.00| 75.50 63.50 | 76.00 | 65.50
Payroll 63.00 | 71.50 75.50 | 65.00| 64.50| 66.00] 64.50| 59.50 59.00| 76.50| 76.00[ 67.00| 65.50; 65.00 67.00| 78.50 70.50 | 80.50 | 71.00
Comptometer OPerators —memumeveeem - 57.50 | 68.00 68.50 | 62,00 62.50| 63.50] 61.50| 54.50 58.00] 72.00| 71.50| 61.00| 62.50| 63.50 60.50( 76.00 67.00 | 72.00 | 66.00
Duplicating-machine operators
(mimeograph or ditccg _________ 53.50 | 61.50 59.00} 55.00| 53.00( 56.00] 61.00 - - 63.50| 67.50| 61.00| 53.50] 57.50 56.50 | 66.50 61.00 | 66.00 | 54.50
Key-punch operators ... 57.50 63. 50 63.50 60. 00 60. 00 58. 50 59. 00 58. 50 58. 50 69.50 71. 50 63.00 56.00 62.50 59. 50 74.00 67. 00 68. 00 65.50
Office girls 47.50 53. 50 51. 00 46,50 48,00 46. 00 46. 50 45, 50 40. 50 56,50 57.50 50. 00 46. 50 50. 50 47.50 57.50 49.00 57.50 55, 50
Secretaries 71.50 83.00 85.00 78,00 77.50 76.00 77.00 66.00 76. 50 87.00 89.50 83.50 74. 00 79.00 79.00 87.00 80. 50 85.00 872.00
Stenographers, general .. 61.50 67.50 69. 00 64, 50 65,50 64.00 66.50 58,50 62.00 74. 00 74. 00 66.50 62. 00 63.50 66. 50 75. 00 69. 00 74.00 69.50
Stenographers, technical 64.00 { 72.50 82.00) 72.50 - - 83.00 - - 83.50| 82.50 - 64.00] 69.50 77.00| 84.50 - 72.50 | 71.50
Switchboard operators .. oceoceee e — 58.50 65. 50 67.50 60. 50 56, 50 57.00 53.50 43.50 46, 50 68. 00 69..00 61.50 60. 00 60. 50 56.50 70.00 60.50 68.50 | 64,50
Switchboard operator-
receptionists e 58. 50 63.50 66. 50 58. 50 57. 50 57.50 61.00 55.00 56. 50 70. 00 68. 00 61.00 57. 00 59. 00 60. 00 70.00 64.00 68, 00 64. 00
Tabulating-machine operators _........ 62.50 69. 00 72.50 65.50 63,00 65,00 68.00 68.50 71.00 77.00 77.00 72.50 67.50 74.50 70. 50 85.50 82.00 80.50 73.50
Transcribing-machine operators,
general 58. 50 62.50 69. 00 58. 50 58,00 60. 00 55. 50 54,00 60. 50 70. 00 69.00 61.00 58. 50 60, 00 60. 00 66.50 62. 50 68, 50 61.00
Typists, class A — 58.50 65. 00 66. 00 62.50 59. 50 64. 00 59. 00 58, 00 56. 00 71. 00 73.00 67.00 59. 00 62. 50 59. 50 70.50 64. 50 70. 50 65, 00
Typists, class B .... 51.00 | 55.50 58.50 | 52.50] 50.00| 51.50| 51.00| 46,50 50.00| 61.00| 62.50| 56.50[ 52.00] 53.50 53.00} 60.50 56.50 | 59.50 | 54.50
Professional and technical
Men
Draftsmen, leader _. 142,00 |126.50 159,00 | 148.50 | 154.00| 135.00{ 114,50 - - 140.00| 141.00( 138.50 - 142.00 150.00{ 141.00 - 124.00 | 112,50
Draftsmen, senior —{ 107.00 ]107.50 126.00 | 105.00| 105.50( 107.00| 92.00] 107.50 109.50] 121.50] 117.50| 110.00| 101.50| 112.50 122,00 | 111.50 105.00 | 108.50 | 96.50
Draftsmen, junior — 79.50 80. 00 84,00 82,00 78. 00 74.50 74.00 66.50 75. 50 87, 00 91.50 86. 00 80. 50 84.00 81. 00 85.00 88. 00 85.50 73.50
Tracers 59.00 - 78.50 ) 59.50 - 69.001 61.50 - - 70.00; 84.50| 66.50] 61.00| 69.00 - - - - -
Women
Nurses, industrial (registered) ... 76.50 | 84.50 90.00 | 82.00] 86,00 85.00] 8I1.00| 77.50 80.00| 89.00| 92.00( 83.50f 82.00| 80.50 81.00| 93.50 80.00 | 89.00 | 89.00

! Earnings relate to standard

NOTE: Dashes indicate no data reported or data that do not meet publication criteria,
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Table A-2. Office occupations—-manufacturing

(Average weekly earnings®for selected occupations studied in manufacturing, winter 1957-58)

Northeast South North Central West
Sex, occupation, and grade Newark- New 1w i ! . s .| Minne- Los an
Boston | J E rsey Y?rk drzi;l:ia Atlanta f:(::'le Dallas { Memphis Og:‘:ns Chicago c::x: M‘L‘;’:“ apolis=- [St. Louis | Denver A‘“f:::" Portland fi?;:_ Seattle
ity City St. Paul
Beach Oakland
Office clericol N
Men
Clerks:
Accounting, clags A c—-—ecoccmacaen $91.50 | $92.00 | $94.50| $91.50 | $90.00] $96.00($102,50| $91.00 | $87.50| $99.00[$105.00 [$101.00 | $84.50( $92.00 $87.00| $97.50 | $94.00| $98.00( $92.00
Accounting, class B -—-- 63.00] 74.50 74.50| 73.50 | 72.50( 78.00| 79.00 - 69,001 82.00| 86.50| 80.00 69.001 80.00 75.50| 76.50 - 89.00 -
Order 79.50 1 92.00 80.00| 79.00| 74.50 - 84.50 - 69.00] 92.00f 98.00( 84,00 87.50]| 83.50 75.50! 91.00 98.50 1 96.50 -
Payrolt - 84.00 84.00] 80.50{ 80.00{ 100.50| 85.50 - 81.00( 91.50] 93.50; 90.00 - 87,00 78,501 97.50 - 97.50 -
Office boys 47.50 | 54,00 52.50 | 49.50| 51.00] 49.00| 52.00 - 46.50 59.00| 63.50; 57.00 49.00( 52.00 - 63.50 50,00 | 58.00] 63.50
Tabulating-machine operators «--—-—- 72.00 ] 84.50 79.00f 80.50 | 89.00( 87.50| 84.50 86.00 - 88.00} 101.00! 89,00 79.50}) 83.50 - £9.00 - 88.00 -
Women
Billers, machine:
Billing machine —eeemmeecmumccaaee. 59.00 | 61.50 66.50 | 61.50| 62.50| 58.50( 60.00 56. 50 60.00| 68.50| 68.50( 61,00 - 62,50 - 68.50 67.00 | 81.00 -
Bookkeeping machine --wesaereseecenan - 60.00 68.00] 64.50 - - - - - - - - - - - 74.50 - - -
Bookkeeping-machine operators:
Class A 70.00 | 77.00 76.50 | 69.50| 76.50| 68.00; 72.50 68.00 65.00| 80.00]| 79.50, 78.00 - 72.50 - 82.50 77.50 | 83.50 -
Class B 61.00{ 65.00 68.50) 61.00] 64.00| 62.00] 61.00 61.50 63.50} 71.50] 68,50 63.50 60.50( 62.50 65.50| 76.50 64.50 | 74.50! 67.50
Clerks:
Accounting, class A 70.50 ] 79.50 83.00! 77.50| 76.50] 76.00{ 82.50 72.50 74.50( 86.50| 88.00} 82.50 73.50| 80,00 79.00| 85.50 81.50 | 86.50} 86.00
Accounting, class B 60.50 | 62.50 67.00| 60,00} 62.50{ 67.00| 65.00 59.00 57.50{ 71.50| 74.00[ 67.00 59.00f 61.00 62.00| 72.00 67.50 | 77.00] 72.00
File, class A —-—eu -1 59.50} 69.00 73.00 | 64.00] 58.00{ 57.50| 63.00 56.50 - 69.50( 70.00| 68.00 58.00) 62.50 - 74.50 - 76.50 -
Filz, class B ~— 50.50 [ 56.50 58.50| 53.50( 61.50| 50.50( 59.50 49.50 - 59.00) 62.00f 62.50 49.50} 51.50 - 66.00 56.50 | 64.50; 66.00
Order 58.50 | 67.50 65.50| 58.50 | 56.50 - 65.50 58,50 63.501 72.50! 69.00| 57.50 63,00 61.50 - 75.00 - 79.00| 68.00
Payroll 62.00 | 72.50 75.50 | 66.50| 64.00) 67.50] 66.00 62.50 62.00f 76.50] 79.00f 67.50 64.00| 62.00 68.00 | 78.50 71.001 81.00]| 75.00
Comptometer operators —-me———eceeeeena- 63.50 68.50 71.00 64.00 75.00 67.50] 68.50 66.00 67.50 75.50}F 74.50 65.50 64.00 64.00 65.00 79.00 70.00 74.00 70.00
Duplicating-machine operators
(mimeograph or ditto) ---ee=-m— $3.00 - 61.00| 59.00 - 65.50 - - - 62.50( 69.00] 64.00 - 57.00 - 71.00 - 67.50 -
Key-punch operators- - 59.50 68,00 67.00 63.00 73.50 66.50| 66.00 64.00 74. 50 71. 00 75.00| 66.50 58.00 62.00 68.0C 75. 50 60, 50 72.00 67.50
Office girls  --- -1 56.00 | 53.50 51,00 | 50.00 - - 56.00 47.50 - 59.50 | 60.507 54.00 46.50| 50,50 - 59.50 55.00 i 61.00| 62.50
Secretaries  --- - 74.50 | 83.50 £9.00 | 81.50] 81.00| 82.00| 80.00 67.50 79.50| 88,50 92.50| 85.50 76.00| 82.00 §1.50f 87.50 79.50 { 90.50( 86,00
Stenographers, general - 64. 00 70.50 72.50 67.00 70. 00 72.00 | 73.50 63.50 65. 50 75.00 77.50] 68.00 62.00 65.00 70.00 78.00 70.50 78.00 72.00
Stenographers, technical - -] 64.00 | 70.00 84.50 | 74.50 - - - - - 86.00| 82.50 - - 71,00 - 89.50 - - -
Switchboard operators ----- - 66.50 71.50 72.50 68.50 73.50 68.50 | 67.00 - - 74. 50 77.50| 74.00 65.00 69.50 68.50 78.50 - 79.00 70.00
Switchboard operator-
receptionists - 61.00 | 63.00 67.00 [ 59.50 | 56.00| 58.00} 61.50 57.50 56.00} 71.00| 69.50{ 64.00 59.00| 59.50 58.00| 71.00 65.00 | 69.00| 65.50
Tabulating-machine operators -- 71.00 | 72.50 75.00 { 74.50 - - - - - - 86.50] 76.50 - 75. 50 - 86.50 - 82.50 -
Transcribing-machine operators,
general 63.50 | 64.50 70,00 | 59.00 | 59.00| 64.50 | 56.00 54,50 - 70.50 | 71.00| 62.00 58.50( 60.50 65.00| 65,00 64.00 72.50 -
Typists, class A ~-- 57.00 66.00 73.00 67.00 69.00 66.00 | 63.00 60.00 62. 00 72.00 76.00; 70.50 58.50 65.00 61,50 75,00 71.00 76.50 68. 50
Typists, class B --- 54.00 | 58.50 62.50 | 54.50 ) 56.00| 61.00 | 59.00 51.00 52.00| 63.00{ 66.50] 59,00 54.00| 57.00 55.50 | 67.00 60.50 | 65.50 | 61.50
Frofessional and technical
Men
Draftsmen, leader -- 150.50 | 127.00 158.50 | 149.50 - 135.50 [102.00 - - 136.50 | 141.00} 136.50 - 143,50 122.50 | 141.50, - 123.00 -
Draftsmen, senior - -| 104.50 | 107.00 114.50 | 104.00 | 105.00} 108.50 | 91.00 | 109.50 110,00 117.00 | 117.50| 110.00 } 101.50| 113,00 98.50 | 109.50 106.50 ;110.00( 95,50
Draftsmen, junior --- 79.00 | 82.50 77.00 | 82.50 | 80.00( 78.50 | 74,00 69.00 73.50] 84.50 | 90.00} 85.50 80.50( 83,00 75.50 | 82.50 88.50 | 87.00} 72.00
Tracers - - - 59.50 - 69.00 - - - 69.50 | 84.00( 66.50 61,00 - - - - - -
Women
Nurses, industrial (registered) --—--—-—— 76.50 | 84.50 92.50 ] 83.00}| 89.00| 8§7.00 | 82.50 - 83.00| 89.00 [ 92.00] 83.50 82.50] 80.50 83.00| 94.00 79.00 [ 90.00} 90.00

! Earnings relate to standard salaries that are paid for standard work schedules.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-3. Office occupations—nonmanufacturing

{Average weekly earnings ! for selected occupations studied in nommaaufacturing, winter 1937-58)
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Northeast South North Central Nest
Sex, occupation, and grade Newark- [ New | o . . . Minne- Los San
hila- Balti- . . - - : R - -
Boston? Je'rle‘y Y?rlg delphaia’ Atlanta r:orle Dallas Memphma 0:\1‘::“‘ Chxcago‘ Cl?:;z Ml}:’;z“ apolis- [St. Louis? [Denver AILE::BB Portland] fir:c';_ Seattle?
City City’ St. Paul] 8 . 2
Beach [Qakland
Office clerical
Men
Clerks:
Accounting, class A _. $80.00$93.50 |$90.50] $92.00|$87.00] $89.50] $89.50] $87.50 | $86.50] $96.50| $94.00| $96.00] $92.¢0| $86.50 [$87.50] $91.50 {$100.50| $90.50[$93.50
Accounting, class B .. 61.50| 87.00 67.50| 64.00| 69.00} 90.50] 66.00 - 65.50] 75.00) 76.50 - 68.50] 69.00 74.50| 178,50 - 17.00 -
Order 80.00| 83.50 79.00] 82.00| 74.50| 81.00| 73.50] 66.00 65.50f 95.50| 92.50( 82.50{ 82.50| 78.00 71.00| 91.50 87.50| 89.00| 86.00
Payroll - - 77.50| 81.50| 84.00 - 79. 00 - 80.00f 91.00 - - - - - 96. 00 - 86.00 -
Office boys 47.50 | 53.50 52.00] 47.50| 49.00| 46.50 47.50{ 43.00 44.00] 56.50| 62.00] 354.00[ 49.00| 48.00 50.00| 57.00 58.50{ 58.00] 51.00
Tabulating-machine operators ___.... .- 69.50 76.00 75.00 70.00 72.00 74.50 70.50 78.00 74.50 83.00 87.50 19.00 74.50 83.00 77.00 87.00 97.50 83.50 87.50
Women
Billers, machine;
Billing machine . 64.00 64.00 66. 00 60.50 56.50 - 60.50 52.50 50.50 68.50 62.50 54.00 55.00 61.00 61.00 67.00 61.50 72.0¢ 60.00
Bookkeeping machi - 50.00 | 55.00 68.50| 54.50 - 49.50| 56.00f 45.50 47.00] 63.0C - 58.50] 61.50 - 53.50] 68.50 55.50| 60.00| 68.50
Bookkeeping-machine operators:
lass A 60.00 | 65.00 73.50| 63.00| 60.50| 62.50| o5.50| 68.00 60.00f 80.50) 77.50 - 67.501 62.00 70.50| 81.60 - 78.00 | 72.50
Class B 54.00 | 55.50 63.00) 56.00| 58.00] 49.50] 53.50 50.50 51.00| 67.¢L| ©03.00] 58.00| 55.00] 53.50 55.50| 59.56 59.00( 59.50| 57.50
Clerks:
Accounting, class A .. 67.501 73.50 80.00] 69.50| 74.00| 68.00{ 68.00| 66,00 74.00f 82.50| 77.50} 79.50] 73.00| 73.50 70.50f 82.50 77.50| 78.50| 71.00
Accounting, class B -t 55.50| 62.50 64.00{ 57.00| 56.00] 55.50| 58.00] 53.50 $5.00f 05.50| 64.00] 60.00} 57.00f 57.00 59.50} 68.50 67.00( 66.50| 61.00
File, class A . 58.00 | 60.50 66.00| 60.50] 58.00| 58.00( 57.00] 56.00 57.50} 67.50] 67.50 - 61.00| 59.50 58.50| 65.00 64.06 71.00] 61.50
File, class B ___ 46,00 49.00 53.00 46.00 47.00 45.00 45.5C 46.00 45.50 54,3y 34.00 EI1) 48. 50 49.50 50. 00 52.00 48.50 54.50 49. 00
Order 58.00 61.00 66. 00 51.00 56.00 52.00 54,00 52.50 55.00 65.50 65.50 58,00 57.50 57.50 55.50 76.50 63.00 75.00 65.00
Payroll 63.50 | 68.50 75.50| 62.00( 64.50| 64.00| 64.00| 55.50 57.001 76.50% 70.50} 66.50} 67.00)] 71.00 66.00] 79.00 70.00] 80.00 ] 68.50
Comptometer 0perators .....ooccmeeeeco-n 56.00 | 67.00 68.00| 61.00} 61.50| 61.50| 59.50{ 51.00 56.00] 70.00] 67.50] 58.00| 62.00] 63.00 59.50]| 74.50 66.0C| 71.00 | 635.00
Duplicating-machine operators
(mimeograph or ditto) - - 57.00 - 50.50] 47.00 - - - 65. 00 - - - 58.00 - 61.50 - 64.50 | 54.00
Key-punch operators _. 56.00 | 60.50 62.50| 58.00| 57.50) 55.001 56,00 56.00 56.001 68.50 ) 64.00f 58.50f 54.50] 62.50 58.00) 72.50 70.00] 67.00 ] 63.50
Office girls 45.00 53.50 51.00 45,00 47.50 45.00 44.50 44.00 40.00 55.00 54.50 47.50 46.50 51.00 47.00 56.00 47.30 54.50 50.00
Secretaries 70.50 } 82.00 83.50) 74.30 | 76.50| 71.50} 75.50| 65.50 75.50] 85.50| 85.00} 80.50{ 73.00| 75.50 78.50| 86.00 81.00( 82.C0 ] 77.50
Stenographers, general ... ... 59.50 65.00 67.50 61.50 64.50 57.00 62. 00 55.50 61.00 73.00 69.00 63.00 62.00 62.00 65.00 72.50 68.30 72.00 66.00
S graphers, technical 64.50 74.50 79.50 67.50 - - 72.50 - - 82.50 - - 64.00 - - 80.50 - - -
Switchboard operators ...c.._..oo.......}] 56.50| 62.00 66.50] 57.50 | 53.00| 52.50| 50.50] 41.50 45,50 66.00| 62, 00| 56.50} 58.00f 55.50 54.00] 66.50 66.50{ 67.00 ] 62.00
Switchboard operator-receptionists 57.00 64.50 66. 20 57.50 58.50 57.00 61.00 54,00 57.00 69.00 65.50 57.00 56,00 58.50 60.50 69.50 63.00 67.00 63.60
Tabulating-machine operators _..._.____ 59.50 } 66.00 72.00 61.00 | 60.00| 62.00 66.50 - - 76.50 - 69.00] 64.50| 74.00 68.00 85.00 - 79.50 | 68.50
Transcribing-machine operators,
general 56.00 61,50 69.00 58.50 58. 00 57.50 55.50 54.00 60.00 69.50 65.50 60.00 58.50 59.50 57.50 67.00 62.50 68.00 61.00
Typists, class A 60.00 62.50 65,00 58. 00 58. 00 58.00 58. 00 56.50 55.50 70.00 67.00 59.50 59.50 60.50 58.50 67.00 62.50 67.50 él‘ 00
Typists, class B __ 50.00 | 54.00 57.50} 51.00 | 49.50| 47.50| 49.50f 45.50 49.50] 60.00} 59.00| 53.50] 51.50f 50.50 52.50| 57.50 §5.56| 58.00 | 32.00
Frofessional and technicol
Men
Draftsmen, senior ... 110.50 [ 111.00 134.50 | 110.50 {167.00} 102.50 95.50 - 107.50| 126.50 - - 101,50 109.50 - 122.50 102.00f 104.5G | 107.00
Draftsmen, junior _.__ 80.50 | 74.50 88.50 | 77.50 | 75.00| 69.00| 75.00 - - 94.00 - - 78.50| 88.00 88.50] 100.50 - 81.50 -
Vomen
Nurses, industrial (registered) ........| 75.00 - 88.50 | 78.50 - - - - - 88.50 - - - - - 89.50 - - -

! Earnings relate to standard salaries that are paid for standard work schedules.
Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-4. Office occupations—public utilities 1

(Average weekly earnings ! for selected occupations studied in transportation, communication, and other public atilities, winter 1957-58)

Northeast South North Central Nest
- . g R Los San
Sex, occupation, and grade Newark- New s s s Minne-
2 5 Phila- Balti- s.z2| New . 2| Cleve- |[Milwau- el : Angeles- Fran-
Boston Jéx;tsey ggtr.g delphia Atlanta | L | Dallas iMemphis®|,, 1 iChicago®] ™) - 52 kee sa';poi;:-“l St. Louis | Denver Long Portland| [0 [Seattle 2
4 td . Beach? Dakland?
Office clerical
Men
Clerks, accounting, class A oo | $90.50{ $89.00 [$101.00($101.00[$102.50 - $90. 00 - $64,00{$102.00| $99.50/$102.50($101. 00| $55.50 $85.00| $90.00 $103.00]$97.50($869.50
Clerks, accountirg, class B ... - - - 80. 00 80.50 80. 00 - 70.50 - 65.50 - - - 69.00 - - - - 63.50 -
Office boys 45.00 - 53.0G] 46.50 - - - - 44.50( 64.50 - - - - - - - 60.50 -
Tabulating-machine operators w.—ea - - 89.50 - 78.50 - 75.00 - - 89.50 - - - - - 87.00 - 88.50 -
Women
Billers, machine (billing machine) . - 64.50 - - - - 82,50 - 74.50 - - 56. 50 - 61.50 - - 74.00 | 65.00
Clerks:
Accounting, class A . __ 71.00 84.00 91.00 83.00 84. 00 - - - 76.00 87.50 - - 75.50 83.50 76.50 83.56 - 79.50 75.50
Accounting, class B __ ———— 62,00 62.50 74.00 74,00 61.50 - 68. 00 - - 69.50 65,00 68,00 63.00 63.50 62.50 73.00 77.50 12.00 65.50
File, €lass B oo ememirmccommmn 48.50 - 58.00 57.00 52.50 - 53.50 - - 59.50 59.50 55,50 51.00 54,50 52.00 68. 50 - 65.50 58.00
Payroll 66.00 - 76.50 - 70.00§ $70.00| 67.50 - - 79.00f 68.50f 69.00f 69.50( 72.00 67.50) 83.00 75,00 54.50| 70.50
Comptometer operators ... - - 74.00 - 65.50 - 69. 00 - 60.00| 74.00 - - - - - 70,00 - 79.60 -
Key-punch operators .o — 62.00 - 64.50 58.50 66,00 57.00 66. 00 - 57.50 72.50 - 62.50 58.00 69. 00 59.50 76.50 67.50 75.00 70.00
Office girls - - 49. 00 - - - 47. 00 - - - 60.00 - 55.00 - - 61,50 - - -
Secretaries 85.50 | 87.00 93.00| 99.56; 91.50 - 80, 00! $79.50 77.50| 92.00] 95.00] 92.50f 74.50) 85,00 87.00) 93.00 90.00| 86.501 85.50
Stenographers, general ... ——— 64.50 63.00 70.00 66. 00 68. 06 - 64. 00 73.50 58. 00 78.00 71.50 69.50 68.50 70.00 69. G0 77.50 72.00 77.50 70.00
Switchboard operators —.. _— 67.00 L 66.00 71.50| 1050 - 62.50 61.00 - 5%7.00] 76.00] 70.06] 65.50| 2.00 - - 76. 00 71.50| &0.00 -
Switchboard operator-receptionists . - 6370€ | 69:50| 65.00( 71.00 - 73.50 - 60.00{ /0.00 - - 58.00| 64.00 68.50| 81.00 - §1.00 | 66.00
Tabulating-machine operators ... - - - 63.50 - - - - - - - - . - 85.50 - - - 86.50 -
Typists, class A — - 66.G0 67.00 - - 56.00( 60,00 - 56.00] 76.50] 67.50[ 62.00] 68.50 - - 69.00 65,50 | 73,001 62.50
Typists, class B . — 5G.50 59.00 62.00 56.5¢C 59. 00 55. 00 52.50 - 55. 00| 60,00 65,50 55,00 - 60.50 63.00 67,00 62.00 63.50 57.00
Professional and technical
Men
Draftsmen, serior ... - - 119. 00 - 108. 0G - 82.50 - - 120. 00 - - - - - 114.50 102.50 - -
Draftsmen, junior ... - - 73.50 - 69.50 - - - - 99. 00 - - - - 83. 00 - - - -

1

Earni.os veiate v otanaard salaries that are paid for standard work schedules.
2 1 or more utilities are municipally operated, and, therefore, excluded from the scope of the studies.

i Transportation (excluding railroads), communication, and other public utilities.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-5. Office occupations—wholesale trade

(Average weekly earnings ! for selected occupations studied in wholesale trade, winter 1957-58)

Northeast South North Central Nest
Sex, occupation, and grade Newark- New : : Minne- Los San
Boston Jersey York dpi“;a.- Atlanta Balti- Chicago Cleve- apolis- St. Louis Angeles- Fran-
City City elphia more land st Paul Long cisco-
Beach Qakland
Office clericol
Men
Clerks:
Accounting, class A ... $83.50 $107.50 $91.50 $96.00 $85.50 - $97.00 $91.50 $84.00 $93.00 $90.50 $93.00
Accounting, class B .. 69.50 - 73.00 67.00 69.00 $97.00 73.50 - 69.5C - - -
Order 80.56 84.00 79.0¢ 81.50 75.00 84. 00 97.00 94.00 81.50 86. 00 91.006 88.50
Office boys 53.00 47.50 54.00 51.00 52.00 - 57.50 - 53.50 51.00 39.30 -
Tabulating-machine operators ._...._. - - 81.00 76.00 79.00 - 86.00 - - - 85.50 94.00
Women
Billers, machine (billing machine)___ 69.50 - 69.00 - 65.50 - 68.50 - 55.50 - 75.50 -
Bookkeeping-machine operators:
Class A - - 73.50 - 67.50 - 81.56 - 73.00 - 83.50 19.50
Class B 62.50 59.00 71.00 67.50 61.00 - 66.00 68.00 57.50 62.00 72.00 67.56
Clerks:
Accounting, class A 75.50 - 82.50 79.50 75.00 - 85.00 76.50 72.50 76,00 79.50 30. 00
Accounting, class B 59.00 68.00 69.50 65.50 60.50 63.00 71.00 69.50 57.50 61.00 71.00 71.50
File, class A _. - - 66.50 73.00 62.00 - 71.00 - - - 77.% -
File, class B .. 49.50 48.00 56.00 51.00 53.50 53.00 59.00 56.50 53.50 53.00 58.50 59.00
Order 63.50 64.00 67.00 - 57.50 - 72.00 74,00 71.50 - 84.00 £§9.50
Payroll 74.50 - 81.50 82.50 69. 00 - 76.50 77.00 74.50 75.50 83.50 86.00
Comptometer operators 61.50 72.50 68.50 66.50 63.50 68.00 76.00 67.50 62.00 63,00 77.00 71.50
Key-punch operators __.__. 63.50 65.50 67.00 60.00 61.50 67.00 68.50 68.50 59.00 69.00 77.00 72.50
Office girls . - - - - - - 55.00 - 49.50 - 58.50 -
Secretaries 74.50 78.50 84.50 78.50 78.00 72.50 88. 00 §4.00 77.50 77.50 85.00 88.00
Stenographers, general . 67.50 69.00 70.50 66.50 68.30 76.00 73.50 72.00 65,00 63.50 75.00 75.50
Switchboard operators .. - 63.50 - 70.00 68. 00 - - 74.00 68.50 - - 73.00 69.50
Switchboard operator-
receptionists ao oo 62.50 67.00 68,00 57.00 60.50 57.50 68.00 68.G0 57.50 58.00 71.50 67.00
Transcribing-machine operators,
general 63.00 - 72.00 65.50 66.50 - 70.50 65,50 61.00 62.50 69.50 69. 00
Typists, class A _... — - 72.00 - 69.00 68.50 64.50 - 76.50 73.00 63.00 - 72.50 69.00
Typists, class B ____ s - 55,00 60.00 62.50 54.50 54,50 54.00 62.50 59.50 54. 00 53.50 64.50 61.00

! Earnings relate to standard salaries that are paid for standard work schedules.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-6. Office occupations-retail trade

(Average weekly earnings ! for selected occupations studied in retail trade, winter 1957-58)

Northeast South North Central West
Sex, occupation, and grade Newark- New Phila- Balti- Minne«
Boston Jé;:e \ét:tr;:‘ del phai a? Atlanta r: or‘e Dallas o:{:‘:m Chicago S:Pog:l;l Denver Portland f:"c‘;'_ Seattle
Y . Oakland
Office clerical
Men
Clerks, accounting, class A .. _— - - $85.00 - $85.50 - $84,00 $78.00 $98.00 $90.50 - - - -
Women
Billers, machine:
Billing machine oo eeeee. — - - - - 49.50 - - - - 53,00 - - - $56.00
Bookkeeping machine wceoee... - $49.00 - 65, 50 $53.50 - $48.50 55.00 47. 00 - - - - $67.00 -
Bookkeeping-machine operators,
class B 52.00 - 66. 50 $8. 00 55. 50 49. 50 53.00 47.50 65. 50 57.50 $55.50 $61.50 70. 50 63.50
Clerks:
Accounting, ¢€lass A oo 64. 00 - 78.50 69.50 70.00 61.00 65. 50 67.00 82.50 75.50 65.00 - 79.50 65. 00
Accounting, class B .. 51.50 $64.50 59. 00 55. 50 53,00 53. 00 $5. 00 52. 50 64,50 53. 00 55. 50 64. 00 67.00 58, 00
File, class B coooecemreeeee. S, 44. 50 - 51. 00 42.00 44.50 41.00 40. 00 42.00 54,00 47. 50 50. 00 - 58. 00 52.00
Order 48.00 53.00 63. 00 49.00 51.50 47.50 46.00 47, 50 56. 50 $1.00 - - 65. 00 58, 00
Payroll 57.50 - 68. 50 59. 00 59.00 60. 00 59. 50 56,00 69.50 61. 50 61.50 64.00 73.50 68.00
Comptometer operators 54. 00 63,00 66. 00 58. 50 60. 00 60. 00 58. 00 50. 50 66,00 61.00 $4. 50 62. 50 70.00 64. 00
Key-punch operators ....... 53.00 61.00 58. 00 60. 00 51.50 - 58. 50 54, 00 66, 00 - - - 68. 00 -
Office girls 44.00 - - - - - 42. 50 - 54, 50 46. 00 45. 50 - - -
Secretaries 69. 50 74.00 81.00 74. 00 67.00 66.50 72.00 69. 00 83.00 72,50 69.50 71. 00 80. 00 72.50
Stenographers, general o eeeeeaes $5. 50 - 66.50 59.50 57.50 60, 00 56. 50 53. 50 69, 00 60. 50 56. 50 - 70. 00 63,00
Switchboard operators woeooeeocceoemeecn $5. 00 55.50 61.50 51.50 50. 50 49. 50 45. 50 44, 00 62,50 52,50 50. 50 $2.50 68.00 62,00
Switchboard operator-
receptionists 50. 50 - 64. 00 - 50. 00 - 53,50 - 71.00 54.50 55.00 - - 64,50
Typists, class A - - 64.50 - - - 60, 50 46,00 - - 55. 00 - 68. 00 -
Typists, class B ..._.. 49.00 51. 50 56. 50 52.50 48.00 §0. 00 49. 50 47.00 58, 50 52. 00 49. 50 - 60. 50 58. 50

! Earnings relate to standard salaries that are paid for standard work schedules.
2 Excludes data for limited-price variety stores.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Toble A.7. Office occupations-finance*

(Average weekly earnings ! for selected occupations studied in finance, insurance, and real estate, winter 1957-58)

25

Northeast South North Central West
Sex, occupation, and grade Newark~ New . : Minne~ Los San
Boston Jersey York dp}{ﬂ;.' Atlanta Balti- Dallas Chicago C}evg- apolis- St. Louis | Angeles- Fran-
City City elphia more an St. Paul Long cisco-
Beach Qakland
Office clerical
Men
Clerks, ac ing, class A $71.00 - $86.50 $88.50 $80.00 $81.50 $87.50 $92.00 - - $77.50 $84.00 $82.50
Clerks, accounting, clasg B ~ewer-ac—ee 54,00 - 62. 50 56. 00 63,00 - - 75.50 - - - - -
Office boys 47.00 $54.00 51,50 47.50 45, 50 46.50 46.00 56.00 $63.00 $45.50 46.00 53.00 57.00
Tabulating-machine operators ——-——-- 65,00 - 71.00 65.50 64.50 65.00 69.50 78.50 - 72.00 - 83.00 78.50
Women
Bookkeeping~machine operators:
Class A 59. 00 - 73.50 62.50 - - 67.00 79.00 - - 55.50 - -
Class B 51.00 54,00 61.00 53.00 55,00 48,50 49.50 67.00 61.00 52.00 50.00 57.50 57.50
Clerks:
Accounting, class A 65. 00 68.00 76.50 66.50 66.00 67.00 59.50 79.00 - 69.50 67.50 75.50 71.50
Accounting, class B 52. 00 59.00 61.00 52.50 50,00 50.00 51.50 63.50 62.50 56.00 49.50 61.00 61.50
File, class A 55.00 58.00 64.50 56.50 56.00 54,50 53.00 65.50 - - 57.00 59.F0 69.00
File, class B 45.50 47.00 51.50 45.50 44.50 43,00 44.00 53.00 53,00 46.50 46,50 49.50 51.00
Payroll 60.50 71.50 76. 00 59.00 59.50 64.00 61.00 81.50 - - - 78.00 77.50
Comptometer operators -- 51.50 - 67.50 - - - 56.00 64.50 59.50 61.00 - - -
Key-punch operators - 53.50 60.50 61.00 56.00 51.50 53.50 51.50 66.50 60. 50 52.50 56.50 64.50 62. 50
Office girls -—-----cuoemees - 45,50 51.00 53.50 45.00 47.00 43.00 44. 00 55.00 - 44.00 47.50 52.50 52.50
Secretaries 68.50 79.00 83.50 70.50 71.50 70.00 74.50 84.00 81.50 73.50 67.00 82.50 80.00
Stenographers, general - 57.00 61.50 65.50 58.00 58. 50 54,00 60.00 70.50 65. 00 57.50 56.50 70.00 69. 50
Switchboard operatars - 57.00 60.00 67.00 58.00 59.50 53.00 59.50 70.50 64. 00 59.00 57.00 65.50 66.00
Switchboard operator-

TECePUiOoNISES  a-ecommemroom e meeeee 56.50 63.50 62.50 53.50 53.00 - 60.50 67.50 - 56.50 - 63.00 62.50
Tabulating~machine operators -~eeee-- 61.00 - 73.00 61.00 59.00 56.00 60, 50 - - 62.50 - 81,50 74.50
Transcribing-machine operators,

genera 54. 00 59.50 67.00 54. 00 55,00 54.00 53,00 68.00 - 56.00 58.00 63.50 67.00

57,00 59.50 62.50 57.00 56.00 54. 00 56.50 68.00 65.50 53,50 56.50 64. 00 65.50
Typists, class B -- 49.50 51.00 55.50 49.00 47.50 46.00 47.50 59.00 58.00 49.50 46.50 55.50 56.50

Digitized for FRASER

! Earnings relate to standard salaries that are’paid for standard work schedules.

* Finance, insurance, and real estate.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-8. Office occupations—services

(Average weekly earnings’ for selected occuﬂaﬁons studied in services, winter 1957-58)

Northeast North Central West
. Los
Sex, occupation, and grade New :
Phila- . Angeles-
Boston 2:’15 delphia Chicago Long
Beach?
Office clerical
Men
Office boys $44.50 $50.00 $45.00 $55.00 $56.00
Women

Bookkeeping-machine operators, class B . . . __. - 70.00 - 71.50 66.50

Clerks:
Accounting, class A 71.50 78.50 - 81.00 81.50
Accounting, class B 60.00 63,00 60.00 68.00 67.00
File, class B 48.50 55,00 46.00 55,00 52,50
Payroll 65,50 74.50 - 79.00 74.00
Comptometer operators - 68,50 - 71.50 64,00
Secretaries 66.00 81.00 69.00 86.00 84,00
Stenographers, general 55,50 69.50 62.00 75.50 70.00
Switchboard operators 49.00 64,00 48.00 58.50 56.50
Switchboard operator-receptionists . oo . 54.50 66,00 55.50 72.00 64,00
Typists, class A 61.50 67.50 59.00 73.00 70.00
Typists, class B 48,50 61,00 53.50 63,00 59.50

! Earnings relate to standard salaries that are paid for standard work schedul
? Excludes ti picture productior and allied services; data for these industries are included, however, in '"all industries" and
"nonmanufacturing .

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-9. Plant occupations—all industries
(Average hourly earnings ! for selected occupations studied in 6 broad industry divisions, winter 195758}
Northeast South North Central West
Occupation ? Newark- | New . . . Minne- Los San
3 Phila- Balti- .23} New . 3] Cleve- | Milwau- y o3 Angeles- Fran- . 3
Boston' Jéz:yesy élo:;'l; delphia® Atlanta more Dallas [Memphis Orleans [Chicago lana® kee sago;:;l St. Louis*| Denver Long’ Portland] cisco- , Scattle
Beach’ Oakland’
Maintenance and powerplant
Carpenters $2.32 | $2.66 $2.47 | $2.60 | $2.21 | $2.34 | $2.25 | $2.13 $2.19 | $2.83 | $2.69 | $2.63 | 2,72 $2.63 | $2.53 1 $2.65 $2.79 | $2.80 | $2.49
Electricians 2.44 2.78 2,52 2.61 2.56 2.51 2.28 2.41 2,54 2.90 2.78 2.80 2.77 2.7% 2.5 2.81 2.84 2.90 2.62
Engineers, stationary . ..o | 2.36 2.83 2.66 2.24 1.98 2.29 1.91 2.15 1.92 2.86 2.67 2.62 2.51 2.64 2.37 2,73 2.62 2.72 2.44
Firemen, stationary boiler _.___. —~1 2.00 2.25 2.09 2.09 1.58 2.06 1.72 1.28 1.56 2,28 2.34 2,28 2.26 2.40 1.95 2,40 2.27 2.49 2.13
Helpers, trades oo o 1.90 2,07 2,02 2,18 1.69 1.96 1.58 1.52 1.79 2.27 2.27 2,08 2,14 2.30 1.91 2.28 2.14 2.33 2,04
Machine-tool operators,
toolroom 2.37 2.63 2,58 2.49 - 2.50 - - - 2.73 2,72 2.68 2,38 2.62 - 2.71 2,70 2.82 -
Machinists 2.44 2.72 2,70 2.64 2.45 2.70 2.38 2.50 2.52 2.89 2.73 2.89 2.69 2.82 2.51 2.80 2,76 2.86 2,61
Mechanics 2.24 2.64 2.54 2.50 2.12 2.53 2.21 2.21 2.42 2.63 2.64 2.59 2.39 2.54 2,52 2,61 2,71 2.82 2.55
Mechanics, aut tive 2.18 2.37 2.41 2.45 2.15 2.24 2.06 2.19 2.20 2.71 2.60 2.56 2.42 2.46 2.41 2.61 2.55 2.75 2.56
Miltlwrights 2.31 2,66 2.55 2,51 2,64 2.50 2.32 2.49 - 2.76 2.71 2,65 2.62 2.73 - 2.75 2.74 3.07 2,44
Oilers 1.89 2.24 2.09 1.95 1.59 2.07 1.85 1.97 1.81 2,24 2.29 2.34 2.15 2,27 2.06 2,15 2.19 2.26 2,14
Painters 2.08 2.46 2,23 2.36 2.19 2.17 2,05 2.01 2.01 2.90 2.52 2.64 2.77 2,62 2.44 2.55 2.78 2.72 2,51
Pipefitters 2.39 2,77 2.53 2.66 2.7 2.58 - 2.68 2.38 2.87 2.73 2.72 2.79 2.76 2,62 2.79 2.73 2.85 2.45
Plumbers 2.30 2,94 2,26 2.42 - - 2,24 - - 2.99 - - - - 2.69 - - -
Sheet-metal workers _... 2.43 2.69 2.57 2.55 - 2.56 - - - 2.83 2.68 2,75 2.62 2.73 - 2.79 2.75 2.78 -
Tool and die makers ___. 2.62 2.76 2,78 2.72 - 2.79 2.54 2,77 - 3.05 2.89 3.02 2.81 2.89 2.70 2.88 2.83 3.15 2.88
Custodial, warehousing, and shipping
Elevator operators. ,
passenger (men) —eerooeameeeeee - 1.21 1.52 1.69 1.53 - 1.00 .93 .72 .83 2.01 1.33 1.80 1.47 1.22 - 1.45 - 1.71 -
Elevator operators, .
passenger (women) oo — 1.12 1.26 1.5% 1.25 .60 .95 .86 .66 .71 1,27 1.13 1.19 1.36 1.18 1.08 1.42 1.30 1.83 1.45
Guards 1.80 2.00 1.77 1.63 2,13 1.93 1.76 1.93 1.38 2,00 2.20 2,03 1.98 2.00 1.99 2.15 - 1.82 2.01
Janitors, porters, and )
cl s (men 1.50 1,74 1.62 1.58 1.20 1.45 1.22 1.20 1.04 1.76 1.81 1,80 1.65 1.58 1,48 1.74 1.69 1.90 1.66
Janitors, porters, and
cleaners (women) ...... — 1.26 1,38 1.46 1.21 .83 1.05 .88 .89 .74 1.56 1.38 1.44 1,37 1.26 1.36 1.49 1,48 1.81 1.57
Laborers, material han T J— 1.67 2.09 1.88 1.83 1.52 1.79 1.42 1.38 1.39 1.96 2.14 2.10 2,03 1.91 1,90 2,09 2.09 2,19 2.02
Order fillers 1.75 2.05 1.89 1.97 1.51 1.62 1.51 1.37 1.41 1.99 2.11 2.09 1.96 1.92 1.83 2.12 2.03 2.23 2,05
Packers, shipping {men) ____. 1.67 1.84 1.66 1.73 1.45 1.68 1.40 1.45 1.31 1.88 2,11 2.09 1.95 1.86 1.64 2.03 1.98 2.15 1.96
Packers, shipping (women) 1.39 1.44 1.55 1.40 1.32 1.16 - 1.11 .98 1.68 1.61 1.73 1.47 1.58 1,40 1,85 - 1.65 1.70
Receiving clerks _. 1.80 2.05 1,94 1.87 1.66 1.84 1.82 1.55 1.56 2,11 2.17 2.13 2.10 2.06 1.78 2,21 2.08 2,30 1.91
Shipping clerks __. 1.88 2.21 2.13 2,13 1.83 1.93 1.78 1.71 1.58 2.21 2.23 2.19 2.20 2.11 1.86 2.23 2.25 2,36 2.11
Shipping and rece: g 1.86 2,18 2.06 2.12 2.00 1.89 1.81 1,70 1.75 2.10 2.18 2,33 2.16 2.04 2.03 2,24 2.13 2.42 2.12
Truckdrivers* ________.___ — 2.09 2.58 2.56 2,36 1.93 2.03 1.77 1.74 1.61 2.52 2.48 2.45 2.29 2.36 2.04 2.36 2.26 2,50 2.32
Light (under 1%z tons) . 1.82 2.07 2.13 2.10 1.39 1.01 1.52 1.14 1.39 2.47 2.10 2,34 2.28 2.18 1.86 2.14 2,07 2.46 2.14
Medium (1Y2 to and including
4 tons) 1.96 2.65 2.5¢4 2.34 1.96 1.94 1.90 1.67 1,55 2.46 2,49 2,28 2,28 2.36 2.06 2.33 2.21 2.50 2,24
Heavy (over 4 tons,
trailer type) oo ecceecane 2.28 2.66 2.44 2.47 2.28 2.23 1.69 1.81 1.53 2.59 2,49 2.58 2.33 2.39 2,20 2,44 2.34 2.58 2.41
Heavy (over 4 tons, other than
trailer type) oo ooo.... — 2.14 2.43 2.85 2.37 - 2.01 - - 2.00 2,58 2,66 2.44 2.26 - 2.00 2.45 2.28 2.50 2.37
Truckers, power {forklift) ....___. 1.97 2.20 2.34 2.03 1.80 2.12 1.70 1,52 1.70 2.21 2,27 2,25 2,17 2,11 1.99 2.24 2.17 2,28 2.10
Truckers, power. (other than
forklift) 2.01 1.97 2,27 1.91 - 2.24 1.89 1.75 1.58 2.18 2.55 2,18 2.14 2.02 - 2,22 2.24 2.55 2,11
Watchmen 1.50 1.63 1.70 1.57 1.28 1.34 1.23 1,08 1.10 1.37 1.67 1,60 1.73 1.42 1,48 1.82 1.85 1.95 1.87
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? pata limited to men workers except where otherwise indicated.
" Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.

Includes all drivers, regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-10. Plant occupations—manufacturing

(Average hourly earnings ! for selected pations studied in manufacturing, winter 1957-58)
Northeast South North Central West
Occupation? Newark- | New . . Minne- Los San
Boston J‘e;;aey ch;rk :;l;::ia Atlanta ?_:;:_le Dallas |[Memphis O:l‘::n s Chicago Ci::g Miiwau- Satpogs-l St. Louis |Denver A?::‘;' Portland fl:ac':_ Seattle
ty £y ce |[St. Pau Beach Oakland
Kaintenance and powerplant
Carpenters $2.27 | $2.56 $2.52 [$2.57 [$2.20 [$2.40 [$2.30 [$1.97 $2.21 | 82,62 | $2.61 | $2.61 | $2.64 | $2.62 $2.53 | $2.60 $2.77 | $2.75 | $2.46
Electricians 2,48 2.73 2.69 2.62 3.60 2.54 2.41 2.51 2.57 2.85 2.78 2.76 2.72 2.76 2.56 2.79 2.83 2.95 2.59
Engineers, stationary ..o ... .| 2.45 2.87 2.91 2.32 2.50 2.39 2.22 2.34 1.89 2.78 2.76 2.68 2.52 2.71 2.51 2.78 2.63 2.94 2.41
Firemen, stationary boiler . —| 2.03 2.27 2.41 2.13 1. 60 2.08 1.79 1,27 1,65 2.20 2.35 2.31 2.28 2.38 2.24 2.51 2.23 2.59 2.16
Helpers, trades e | 1.92 2.03 2.00 2.24 1.91 1.99 1.65 1.38 1.82 2.26 2.30 2.04 2.09 2.31 1.88 2.28 2. 12 2.38 2.04
Machine-tool operators,
toolroom 2.37 2.63 2.58 2.49 - 2.50 - - - 2.73 2.72 2.68 2.38 2.62 - 2.71 2.70 2.82 -
Machinists 2.45 2.71 2.69 2.62 2.42 2.71 2.45 2.50 2.52 2.88 2.73 2.90 2.68 2.82 2.52 2.79 2.79 2.87 2.61
Mechanics 2.22 2.65 2.57 2.50 2. 06 2.55 2.24 2.23 2.42 2.62 2.64 2.59 2.38 2.54 2.49 2.60 2.72 2.83 2.57
Mechanics, automotive . . .| 2.44 2. 64 2.47 2.50 2.10 2.27 2.04 2.04 2.08 2.67 2.63 2.68 2.50 2.58 - 2.63 2.49 2.81 2.46
Millwrights 2.31 2. 64 2.60 2.51 2.64 2.50 - 2.49 - 2.76 2,71 2.65 2.62 2.73 - 2.75 2.74 3.07 2.44
Oilers ___.. 1.88 2.23 2.17 1.95 1.59 2.07 1. 86 2.06 1.84 2.21 2.30 2.34 2.15 2.28 2.06 2.15 2.19 2.25 2.4
Painters 2.24 2.44 2.54 2.48 2.49 2.35 2.28 2.28 2.32 2.62 2.60 2.63 2.76 2.62 2.59 2.54 2.79 2.77 2.42
Pipefitters 2.39 2.73 2.55 2.66 2.72 2.59 - 2.68 2.35 2.83 2.73 2.73 2.76 2.76 2.62 2.79 2.73 2.86 2.44
Sheet-metal workers ___.. 2.45 2.67 2.58 2.56 - 2.57 - - - 2.84 2.68 2.76 2.63 2.74 - 2.77 - - -
Tool and die makers ... 2.63 2.75 2.78 2.72 - 2.80 2.54 2.77 - 3.05 2.89 3.02 2.81 2.89 2.70 2,88 2.83 3.15 2.88
Custodial, warehousing, and shipping
Guards 1,87 2.03 .97 2.00 2.26 2.08 .91 2.02 1.95 2. 06 2.22 2.05 2.05 2.08 2.15 2.17 - 2.16 2.03
Janitors, porters, and
cleaners (men) —ooaeeeree... cpnemanee | 1064 1.83 1.64 .71 1.48 .73 1.47 1.42 1.43 1.81 1.93 1.90 .79 1.73 112 1.90 1.84 2.05 1.79
Janitors, porters, and
cleaners (women) . eeooeecuecceeeees 1. 39 1. 64 1.54 1.42 1,12 1.31 1.23 1.25 1.23 1,64 1.74 1.72 1. 60 1.50 1.51 1.77 1.59 1.92 -
Laborers, material handling .eace-—ee 1. 64 2.13 2. 00 1.83 1,51 1. 83 1.50 1.39 1.39 1.92 2.09 2.10 1.95 1. 89 1.89 2.04 2.08 2.13 2.01
Order fillers 1.83 1.95 1,67 1,81 1.46 1.52 1.78 1.55 1.24 1.98 2.16 1.95 1.98 1. 87 1.93 1.96 2.13 2.30 2,14
Packers, shipping imen) _____ —| L&9 1. 86 1.63 1.77 1.53 1.79 1.51 1,58 1.31 1.95 2.15 2.10 1.93 1.88 1.68 2.03 1.83 2.9 1.98
Packers, shipping (women 1.40 1.55 1.59 1.70 - 1.13 - 1. 10 - 1.73 1.64 1.79 - 1.59 1.36 1.91 - - -
Receivingclerks oo | 1.90 2,04 2.01 1.98 1.77 2.08 2.07 1.95 1.76 2.16 2,19 2. 14 2.15 2.09 2. 04 2.21 2.29 2.33 1.88
Shipping clerks . S -] 198 2.13 2.17 2.13 1.89 2.04 1.96 1.81 1.71 2.31 2.23 2.21 2.21 2.18 1.92 2.17 2.37 2.31 2.18
Shipping and recei -} .89 2.24 2.03 1.89 2.17 1.85 1.88 1.69 1.68 2. 12 2.28 2.31 2.9 2.04 1.92 2.26 2.19 2.39 2.19
Truckdrivers® . _____ . 2.14 2.90 2.78 2.33 1.51 2.09 1.67 1.58 1.52 2.49 2.43 2.25 2.30 2.45 2.01 2.38 2.30 2.57 2.46
Light (under 1 Y; tons) __. 2.06 2.11 2. 12 2.29 1.50 2.24 1.5} - 1.32 2.56 2.28 2.11 2.38 2.21 1.80 2.05 2.04 2.53 -
Medium (1%, to and including
4 tons) 2. 14 3.08 2.79 2.34 1.34 1.94 1.56 1.57 1,57 2.41 2.43 2.26 2.27 2.51 2.10 2.42 2.26 2.59 2.40
Heavy (over 4 tons,
trailer type) oo cmemoeeoe - 2,13 3,02 2.57 2.36 2.03 2.07 1.84 1.76 1. 64 2.52 2.51 2.47 - 2.55 - 2.53 2.35 2.59 2.44
Heavy (over 4 tons, other than
trailer type) ... - | 2.16 2.46 3,06 2.34 - 2.15 - - - - - - - - - 2.43 2.36 2.55 2.35
Truckers, power {Ior 1.95 2.18 2.32 2.00 1.92 2.13 1,77 1.68 1.81 2.20 2.26 2.24 2.04 2.10 1.97 2.20 2.18 2.27 2.08
Truckers, power (other than
forklift) 2.01 1.97 2.25 1.89 - 2.24 2.13 1.92 - 2. 17 2.55 2.18 2.15 2.01 - 2. 14 2.28 2.54 2.10
Watchmen 1.58 1.68 1.63 1.68 1.26 1.44 1.39 1.20 1.32 1.7 .77 1.81 1.89 1.73 1.50 1.91 1.87 2.01 1.87

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Data limited to men workers except where otherwise indicated.
3 Includes all drivers, regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Northeast South North Central West
Occupation ® Newark- [ New . . . Minne-L Los an
3 Phila- Balti- 3| New . 3| Cleve~ |Milwau~ co3 Angeles- Fran- 3
Boston »Jé;-t;e’y é?:;.l: delphia® jAtlanta more Dallas |Memphis Orleans Chicago land® kee satpo;i;‘:l t. Louis’} Denver Igong Portland ciscon Seattle
. Beach® Oakland?
Mointenance und powsrplont
Carpenters $2.43 | $3.07 $2.45 | $2.69 |%$2.21 [$2.08 | $2.21 $2.25 | $2.17 | $3.18 | $2.92 | $2.67 | $2.83 - $2.54 | s2.81 $2.84 | $2.91 {$2.55
Electricians 2.25 3.17 2.40 2.52 2.38 2.21 2.05 - 2.44 3.10 2.71 - 2.95 - 2,55 2.91 - - 2.81
gi s, stati ry 2.18 2.76 2.53 2.08 1.72 2.01 1.78 1.88 1.95 2.94 2.49 2.43 2.50 - 2.15 2.64 2.59 2.52 2.55
Firemen, stationary boiler 1.94 2.22 1.89 1.92 - 1.92 - - 1.04 2.47 - - 2.21 - 1.48 - - - -
Helpers, trades memacisamemees | 1.84 2.20 2.04 1.96 1.55 1.79 1.49 1.72 1.67 2.31 1.94 - - $2.16 1.97 2.23 - - -
Machinist - 2.94 2.73 - 2.79 - - - - 3,02 - - - - - 2.99 2.60 2.73 -
Mechani 2.28 2,61 2.43 2.48 2.2% 2.35 2,10 1.84 2.44 2.67 - - 2.39 2.52 - 2,71 2.53 2.7% 2.41
Mechani it ive 2.14 2.28 2.40 2.43 2.16 2.23 2.07 2.21 2.24 2,72 2.59 2.51 2.41 2.44 2.41 2.61 2,57 2.74 2.59
Painters 1.87 2.51 2.16 2,20 1.95 1.78 1.90 1.86 1.76 3,16 2,36 2.70 2.78 - - 2.57 - 2.65 2.58
Pipefitters - 3.25% 2.49 - - - - - 3.18 - - - - - - -
Plumbers - - 2.22 2.32 - - - - - 3.14 - - - - - - - -
Costodial housing, and shippi
Elevator operators,
passenger (men) cucemeeeececimmoveceancone 1.20 1.45 1.68 1.50 - .96 .85 .63 .82 2,01 1,33 - 1.45 1.13 - 1.44 - 1.69 -
Elevator operators,
passenger (; 1.10 1.25 1.55 1.23 .60 .95 .85 .66 .70 1.25 1.13 1.14 1,35 1.15 1.07 1.40 1.30 1.81 1.45
Guards 1.67 1.89 1.72 1.25 1.67 1.67 1.40 - 1.21 1.88 2.01 - 1.78 1.39 1.52 2,07 - 1.70 1.80
Janitors, porters, and
1 s {men) 1.36 1.57 1.61 1.43 1,02 1.09 1.04 1.00 .94 1.70 1.47 1.56 1.54 1.29 1.30 1.61 1.57 1.82 1.58
Janitors, porters, and
¢l s { 1.24 1.29 1.46 1.16 .77 .94 .83 .76 72 1.54 1.29 1.21 1.30 1.15 1.34 1.45 1.46 1.80 1.50
Laborers, material handling eiceeemeeee 1.70 2,03 1.77 1.84 1.53 1.66 1.34 1.37 1.38 2,01 2.21 2.10 2.08 1.95 1.90 2.11 2.10 2.24 2.03
Order fillers 1.70 2.11 1.99 2.07 1.52 1,64 1.42 1,30 1.43 1.99 2.05 2.20 1.96 1.96 1.79 2.16 2.01 2.21 1.95
Packers, shipping (men) coooeeemea 1.65 1.74 1.69 1.52 1.38 1.46 1.28 1,38 1.31 1.77 1.86 2,00 1.97 1.83 1.59 2,03 2.03 2.10 1,62
Packers, shipping (women) 1.36 1.33 1.58 1.27 1.26 1.34 - - .92 1.55 - 1.51 1.36 - - - - 1.73 2.00
Receiving clerks ... ertncamsmansue 1,69 2.08 1.91 1,75 1.57 1.65 1.45 1.21 1.47 2.07 2.11 2.12 2.04 2,00 1.70 2.22 1.98 2,27 2.08
Shipping clerks miemeeeeeeeemmeencmeaans 1.81 - 2.09 2,14 1.70- 1.82 1.56 1.61 1.51 2.09 2,22 2.13 2.19 1:98 1.84 2,31 2.16 2,38 2.02
Shipping and receiving clerk$ ... 1.85 2.12 2,08 2,22 1.88 1.97 1.72 1,73 1.79 2.08 2.07 - 2,11 2,05 2.11 2.22 2.08 2,45 2,03
Truckdrivers® .o | 2.07 2.39 2.44 2.37 2.03 2.01 1.79 1.77 1.63 2.53 2.50 2.49 2.29 2.32 2.05 2.35 2.25 2.49 2.29
. Light {under 1Y tons) «ooooneee 1.58 - 2.14 1.77 1.37 - 1.52 1.12 1.40 2.40 2.05 - - 2.13 1.87 2.21 2.12 2.42 2.11
Medium (1¥2 to and including
4 tons) 1.85 2.33 2.37 2.33 2.14 1.94 1.94 1.71 1.54 2.47 2.52 2.30 2,29 2.24 2.05 2.29 2.20 2.48 2.21
Heavy (over 4 tons, '
trailer type) 2.30 2,57 2.41 2.49 2.31 2.31 1.61 1.82 1.52 2.60 2.49 2.59 2.33 2.37 2.20 2.39 2,33 2.57 2.41
Heavy {over 4 tons, other than
trailer type )eccecememsemecrcionnncoanes 2.14 2.42 2.72 2.38 - - - - 2,01 2,59 2.66 2.46 2.28 - 1.99 2,46 2.27 2.49 2.37
Truckers, power (forklift) —cceeem—eeen 2.03 2.25 2.39 2.16 1.56 2,00 1.58 1.20 1.52 2,25 2.38 2.32 2.27 2,15 2.01 2.34 2.16 2.29 2.16
Watch 1.39 1.55 1.73 1.43 1.30 1.19 1.09 .98 1.06 1.25 1.46 - 1.62 1,20 1.47 1.63 1.74 1.82 -

ti to the standard

1
2
3
4

Includes all drivers, regardless of size and ty,

where otherwise indicated.

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Data limited to men workers except
. d i .

are shown in footnotes 4 and/or 7 to the table in appendix B.
pe of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-12. Plant occupations-public utilities

(Average hourly earnings ! for selected occupations studied in transportation, .communication, and other public utilities, winter 1957-58)

Northeast South North Central West
Occupation Newark- | New s . . Minne-~ Los San
Boston® Jé}'tsey gf:trlg di}i::i-a Atlanta ?:;?e- Dallas |Memphis?® Orr\l{z:lns IChicago® Cll:::; M"}(‘Z:“' Satpogs;l ’;. Louis | Denver Ar;f::;s- Portland fi?‘::'_ Seattle?®
ity ity - Pa Beach? Oakland?
Mointenance and powerplant
Carpenters - $2.75 $2.58 1 $2.45 - - - - $2.18 - - - - - - $2.58 - $2.64 | $2.51
Electricians - - 2.47 2.66 - - - - - - - - - - - 2.85 - - -
Engineers, stationary ... —_— - 2.63 2.41 - - - $2.02 - - - - - - - - - - - -
Firemen, stationary boiler __. - - 2.26 2.09 - - - - - - - - - - - - - - - -
Helpers, trades _. $2.03 2.05 2.05 2,03 [ $01.63 | 8$1.91 1.65 | $2.03 - - - - - $2.23 - 2.17 - - -
Mechanics 2.41 2,67 2.52 - - - - - 2.59 - - - - 2.65 - - - - -
Mechanics, automotive ——m 2.13 - 2.37 2.41 2.21 2.28 2.23 2.40 2.28 | $2.76 |$2.55| $2.57 | $2.40 2.43 $2.41 2.60 $2.58 2.74 2.59
Painters - 2.59 2.46 2.48 - - - - - 2.75 - - - - - 2.49 - - -
Custodial, housing, and shipping
Guards - - 1.94 - - 1.61 - - - - - - - - - 2.01 - 1,80 -
Janitors, porters, and
cleaners (Men) o e 1.63 1. 86 1.68 .79 1.30 1,45 1.38 125 1.24 1.85 1.77 - 1.78 1,78 1.60 1.84 1.74 1. 82 1,75
Janitors, porters, and
cleaners (women) aeeoeeoeeee—.. S - - - 1.51 - - 1.21 1.10 - 1.58 1.44 1.33 - 1.52 - - 1.55 1.63 -
Laborers, material handling .o . __._ 2.01 2.16 2.10 2.13 2,07 - 1.70 1.92 1.57 2.34 2.51 2.34 2.30 2.08 2.13 2.17 2.21 2.34 2.14
Truckdrivers® _ ... — 2. 16 2.44 2.44 2.32 2.36 2.06 2.23 2.30 1.97 2.53 2.57 2.58 2.32 2.33 2.17 2.30 2.21 2.45 2.22
Medium (1Y, to and including
4 tons) 2.10 2.34 2.45 2.38 2.37 - 2.22 2.25 1.93 2.43 - 2.53 2.33 2.24 2.15 2.28 2.20 2.41 2.20
Heavy (over 4 tons,
trailer type) oeemmeeccooruceeee. — 2. 17 2.52 2.47 2.41 2.41 - 2.08 - 1.51 2.57 2.58 2.63 2.34 2.36 2.21 2.31 2.24 2.54 2.31
Heavy (over 4 tons, other than .
trailer type) o —— 2.1 - 2.31 2,30 - - - - - - - 2.64 - - - 2.31 2.26 2.47 -
Truckers, power (forklift) — .. - 2.23 - - - 2. 14 1.74 - 1.52 - - - 2.34 - 2.20 2.33 2.20 2.30 -
Natch: 1.81 1.72 1.77 1. 65 1.56 1.58 - 1. 02 1.13 - - - .79 1L.70 - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Data limited to men workers except where otherwise indicated.
3 1 or more utilities are municipally operated, and, therefore, excluded from the scope of the studies. See footnote 4 to the table in appendix B,
4 Includes all drivers, regardless of size and type of truck operated.
f Transportation (excluding railroads), communication, and other public utilities.

NOTE:
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Table A-13. Plant occupations-wholesale trade

{Average hourly earnings ! for selected occupatfons studied in wholesale trade, winter 1957-58)

Northeast South North Central West
Occupation 2 Newark- New . . Minne-~ Los San
Boston Jersey York Phila- Atlanta Balti- Chicago Cleve- apolis- St. Louis Angeles- Fran-
City City delphia more land st. Paul Long ciscon
. Beach Oakland
Maintenance and powerplont
Mechanics $2.64 - - - $2.26 - - - - - $2.82 -
Mechanics, a ive 2.22 $2.60 - $2.53 1.86 - $2.67 - - - 2.62 -
Custi 4 ‘l b 9, ﬁnd Lxrr'
Janitors, porters, and
cleaners (Men) oomeememeeamemee. _— 1.59 1.76 $1.58 1.58 1.36 $1.35 .71 $1.89 $1.73 $ 1,57 1.85 $1.94
Janitors, porters, and
cleaners (women) . _________ — - - 1.38 1. 18 - - 1.26 - - - - -
Laborers, material handling - 1.68 2.09 1.72 1. 81 .22 1.69 1.95 1.95 2.07 1. 86 2.22 2.13
Order fillers ... W — 1.68 2.04 1.98 2.10 1.48 1.56 1.99 2.03 2.06 1,98 2. 14 2.20
Packers, shipping ... - 1,83 1.73 1.68 1.56 1.41 - 1.78 1.92 2.00 1.85 2.03 2. 14
Receiving clerks oo oo .. - 1.76 - 2.16 2.03 1.61 - 2.13 2. 07 2,13 1.94 2.15 2.26
Shipping clerks .__ S— - 1.91 - 2.16 2.31 1,74 - 2.4 2.17 2.17 2.01 2.30 2.38
Shipping and receiving clerks - 1.99 2,08 2.08 2.12 1.83 - 2.13 - - 2.05 2.34 2.52
Truckdrivers® . —— 2.21 2.49 2.43 2.46 1.59 2.03 2.56 2.41 2.26 2,37 2.36 2.48
Light (under 1%, tons) ... 1. 66 - - - .32 - - - - - 2.08 2.35
Medium (ll/a to and including
4 tons) 1,91 2.38 2.35 2.38 1.50 1. 86 2.56 2.46 2.23 2,28 2.34 2.43
Heavy (over 4 tons,
trailer type) oo 2.56 2.81 - 2.54 - 2.36 2.70 2.39 2.31 2.46 2.38 2.63
Heavy {over 4 tons, other than
trailer type) —eemmoomcommamecameanee 2.23 2.45 - 2.48 - - - - - - 2.53 2,50
Truckers, power (forklift) ... . __ 1,98 - - - 1.43 - 2.23 - 2.15 2.16 2.34 2.26
Watch 1,49 1,49 1.75 - 1.41 - 1.31 - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Data limited to men workers except where otherwise indicated.
® Includes all drivers, regardless of size and type of truck operated.

‘NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table A-14. Plant occupations-retail trade

(Average hourly earnings ! for selected occupations studied in retail trade, winter 1957-58)

~—North
Northeast South Central West
Occupation 2 Newark- New 1an . San
Boston J t-gi:ey ‘éc;::s dl:i::f Atlanta ?:;?e Dallas OrN1:: ns Chicago Denver Portland f;:;:_ Seattle
>4 Qakland
Maintenance and powerplant
Carpenters $2.66 - $2.62 $3.32 $2.38 - $2.35 $2.52 $2.95 - - - -
Electricians - - 2.62 2.95 - - - - 2.96 - - - -
Engineers, stationary oo e o - $2.97 2.77 2.42 2.03 - 1.74 2.29 2.82 - - $2.65 -
Mechanics 2. 19 - - 2.40 2.28 - 1.91 - - - - - -
Mechanics, a ve 2.10 2.43 - 2.42 - $2.03 1.62 - - - $2.52 - $2.57
Custodial, housing, and shippi
Elevator operators, passenger
(women 1.04 1.13 - 1.28 .69 .88 .85 .73 1.24 $1. 14 1.20 1.74 1.38
Janitors, porters, and
cleaners (men) . 1.31 1.37 1.36 1.37 .93 1. 05 .98 .86 1.43 1. 11 1.56 1.77 1,53
Janitors, porters, am
cleaners (women) 1.07 1.13 1.40 1.08 .79 .87 72 .68 1.32 1. 16 - - 1.40
Laborers, material handling _._.. 1.59 1.72 1L.70 1.76 1,27 1, 54 1. 15 1.19 1.85 1.69 1.87 2.32 2.02
Order fillers 1.75 2.19 2,01 2.01 1. 66 1.74 1.57 1.27 2.00 1. 66 2.00 2.24 -
Packers, shipping .. —- 1.26 - 1.63 1,46 1.26 1.28 1,23 .16 1.71 - - 2.03 -
Receiving clerks .. _ - 1.64 1.79 1,71 1. 66 1.54 1.56 1,48 1,31 2.02 1,59 1.91 2.31 1.98
Shipping €leTke e eeoommmemeee. - 1.64 - 1.95 - 1.58 1.79 1.59 1.47 1.93 - - - 2,02
Shipping and receiving clerk - 1.85 - - 2.33 .77 - 1.60 1.65 1.90 - 2.10 2.29 -
Truckdrivers® o 1.95 2.37 2.59 2.35 1.47 1.93 1.36 1.41 2.49 2.00 2.27 2.66 2.39
Medium {1Y; to and including
4 tons) 1.82 2.22 2.09 - 1.43 1.66 1.23 1.48 - 1.91 2.24 2.66 -
Truckers, power (forklift) ... _. — 2.05 2.31 - 2.21 1.78 - - 1.40 2.27 - - - 2.17
Watch 1.33 - 1.53 1.46 1.19 1.11 19 .99 1.48 1.32 - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Data limited to men workers except where otherwise indicated.
: Excludes data for limited-price variety stores.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Includes all drivers, rezardless of size and type of truck operated.



Table A-15. Plant occupations—finance*

(Average hourly earnings ! for selected occupations studied in finance, insurance, and real estate, winter 1957-58)
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Northeast South North Central West
Occupation ? Newark- New . . Minne- Los San
Boston Jersey York Phila- Atlanta Balti- Dallas Chicago GCleve- apolis- St. Louis Angeles- Fran-
City Cit delphia more land St. Paul Long cisco-
d ; Beach Oakland
Maintenance ond powerplant
Carpenters - - $2.48 - - - - $3.44 $2.94 - - - .
Electricians - - 2.54 $2.05 - - - 3.36 - - - - -
Engineers, stationary .o eeemeeeeo. - - - 2. 60 2,02 - - $1.85 3,06 - - - - -
Painters - - 2.38 1. 88 - - - - 2.40 - - - -
Custodiol, warehousing, and shipping
Elevator operators,
passenger (men) —__._____________________ - $1.30 - 1.74 1.57 - - - 2.09 1.33 - $1.17 $1.49 $1.84
Elevator operators,
passenger (wWomen) —oooceeoeneeooo — - - - 1.48 - $0.98 .92 - - - 1.15 1. 49 -
Guards 1.59 $1.74 1.93 1.51 - - 1. 46 1.87 1.95 $1.77 1.38 1.71 1.76
Janitors, porters, and
cleaners,(men) e oo _— 1. 35 1.55 1.75 1. 44 $0.93 1.09 1. 00 2.02 1.52 1. 59 1. 14 1.50 1. 85
Janitors, porters, and
cleaners (women) .ooooocmeoe e 1.26 - 1. 47 -1.19 - .92 L7 1.57 1.29 1.33 .11 1.39 1.83
Watchmen 1. 40 1.53 1.93 1.43 - 1.04 - - 1. 42 - 1.18 1.49 -
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
Data limited to men workers except where otherwise indicated.
* Finance, insurance, and real estate.
NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
Table A-16. Plant occupations-services
(Average hourly earnings ! for selected occupations studied in services, winter 1957-58)
Northeast North Central West
Los
Occupation? New X
Phila- s Angeles-
Boston Sz:o‘:k delphia Chicago Long
ity Beach?
Maintenance and powerplant
Engineers, stationary - $2.40 $1.86 $2.90 $2.44
Painters $1.53 1.92 - - 2. 61
Custodial, h and shippi
Elevator operators, passefxger (men) __ 1.04 1.46 - - 1.33
Elevator operators, passenger (women) - 1.53 .98 - 1.17
Janitors, porters, and cleaners (men) 1.13 1.58 1.16 1. 49 1.56
Janitors, porters, and cleaners (women) - 1.44 1.02 1.57 1.44
Truckdrivers 1.39 2.08 1. 67 - -
Light (under 1%; tons) 1. 47 - 1. 68 - -
Watchmen - 1. 40 1. 05 1.18 1.56
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1

and '"'nonmanufacturing. "

Includes all drivers, regardless of size and type of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,
2 Data limited to men workers except where otherwise indicated.
3 Excludes data for motion-picture production and allied services; data for these industries are included, however, in

"all industries"
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Establishment Practices and Supplementary Wage Provisions

Introduction

Data on the nature and prevalence of selected establishment
practices and supplementary wage provisions for office and plant work-
ers in 17 areas!® appear in the B-series tables which follow. Analy-
ses of trends, however, are based on 18 identical areas, as explained
in footnote 4, page 5. The scope of the data is described in footnotes
to the tables and under Scope and Method beginning on page 84,

Where the estimates relate to the availability of certain bene-
fits to the overall groups of office or plant workers, data are limited
to plans under which the employer contributes at least part of the
cost., The provisions have been treated statistically on the basis that
they are applicable to all plant or office workers if a majority of such
workers are eligible or may eventually qualify for the benefits. For
each benefit, aside from the factor of cost allocation, there is a wide
{but unmeasured) range in the dollars-and-cents value to the worker
of the benefits specified. Varying length-of-service (seniority) re-
quirements are an obvious factor in evaluating the extent to which in-
dividual workers participate or benefit by a particular supplementary
benefit, Thus, length of service is a limiting factor, both as to the
number of workers who receive the benefit in any given period and
the amount of the benefit. Relatively long seniority requirements, as
in the case of retirement programs, limit the number of workers who
ultimately qualify, or, as in the case of paid vacations, limit the
number who receive 3- or 4-week pay amounts at any given time.

Labor-Management Agreement Coverage

Among the 17 areas for which data were collected, the pro-
portion of plant workers whose wages and working conditions were gov-
erned by collective agreements exceeded 95 percent in San Francisco-
Oakland and St. Louis, and 80 percent in 8 other areas; Atlanta and
New Orleans were the only areas with fewer than half of their plant
workers covered by labor-management agreements (table B-1).1*

B 1n 2 of the 19 areas—Dallas and Seattle~——data collection was

limited to occupational earnings.

For this analysis, all plant or office workers were considered
to be covered by an agreement if the terms of one or more agree-
ments applied to a majority in the establishment. Similarly, if fewer
than half of the workers in an establishment were covered by an agree-
ment, that establishment and all of its employees were classified as
not being covered by an agreement.
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Newark-Jersey City, Milwaukee, and Los Angeles-Long Beach
were the only areas studied in which as many as 20 percent of the
office workers were covered by union contracts; from 10 to 19 per-
cent of the office workers were covered in the other areas except
Memphis and New Orleans. In these 2 areas, less than 10 percent
of the office workers were in establishments with agreements covering
a majority of the office workers.

Among industry divisions, labor-management agreement cov-
erage was highest in public utilities.!® Ninety-five percent or more
of the plant workers in public utilities were covered by collective
agreements in 12 of the 17 areas. High proportions of office workers
were also covered in public utilities—more than half in all areas ex-
cept Denver and the four southern areas. Manufacturing industries
had the next highest coverage, but Atlanta was the only area in which
coverage of office workers was as high in manufacturing as in public
utilities. Relatively high proportions of retail trade office workers
were working under agreements in New York City, Minneapolis-St.
Paul, Portland, and San Francisco-~Oakland and in other areas, office
coverage in retail trade was generally higher than in wholesale trade,
finance, or services. Among plant workers, coverage was lowest in
retail trade.

With the exception of public utilities, there seemed to be no
significant positive correlation between the extent of collective bar-
gaining agreements for office and plant workers. A high coverage of
plant workers in a specific industry division was not necessarily ac-
companied by relatively high coverage for office workers.

These estimates, of course, do not represent the proportions
of workers belonging to labor organizations, since there are union
members in establishments not having labor-management agreements
and there are also workers who are not union members who are work-
ing under terms of a labor-management agreement. Nor are the es-
timates an exact measureément of the proportions of workers covered
by contracts within an area or industry division, since the establish-
ments in the study do not represent all industries in an area and do
not include representation of comparatively small establishments. The
excluded establishment-size groups account for a much smaller pro-
portion of employment in manufacturing and public utilities than in the
other industry divisions. Moreover, establishments with agreements
limited to maintenance crafts, comprising a minority of the employees
in the establishment, were not included in the total of firms having

15 Municipally owned utilities were excluded from the scope of

the studies. For cities with municipally operated utilities, see foot-
note 4, to the table in appendix B, p. gé.
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contracts covering a majority of workers. The construction and rail-
roads industries which are typically covered by labor-management
contracts are also omitted from these surveys. These estimates,
therefore, are representative only of medium and large employers
in the industries within the scope of the study and in the areas studied.

Minimum Entrance Rates for Office Workers

About half of the establishments visited reported established
minimum entrance-rate provisions for hiring inexperienced women
typists (table B-2). A fifth had no specified minimum and the re-
maining firms either did not hire inexperienced workers or did not
employ typists. Interarea differences in entrance rates followed about
the same pattern as differences in occupational averages. Lowest
median entrance rates for inexperienced typists {$40-$45) were found
in Atlanta, Memphis, Minneapolis-St. Paul, and New Orleans; $45-
$50 medians were recorded in Baltimore, Boston, Denver, Milwaukee,
Philadelphia, and St. Louis. The 4 highest median entrance rates for
typists were found in Chicago and Cleveland ($52.50-$55) and in Los
Angeles-Long Beach and San Francisco-Oakland ($55-$57.50).

Median entrance rates for other inexperienced clerical work-
ers were generally slightly below typist rates. Manufacturing estab-
lishments (table B-3) generally reported higher entrance rates than
nonmanufacturing establishments.

Types of Wage Payment Plans

More than four-fifths of the office and plant workers within
the scope of the Bureau's community wage studies in 17 labor mar-
kets were employed in establishments wwith formal rate structures.
Workers paid under incentive plans comprised about a fourth of the
plant workers in such establishments and even though this analysis is
concerned mainly with the nature of the rate structures for time-
rated workers, information is also presented on the incidence of in-
centive pay plans in manufacturing industries.

Single Rate and Rate Range Plans.—Formal rate structures
providing single rates or a range of rates for each job category have
been widely adopted in industry—particularly in manufacturing and
public utilities——and more commonly for plant than office workers, 16
The proportion under formal plans ranged from about two-thirds of
the time-rated plant workers in Memphis to nearly all plant workers
in all the Western areas except Denver. In 14 of the areas studied,
between 60 and 77 percent of the office workers were in establish-
ments with formal rate structures. The proportions in Memphis, New
Orleans, and Denver ranged between 37 and 47 percent. Thus, in
some areas, pay rates for considerable proportions of the office and

¥ g5sie footmote 1, table B-4, for definition of types «i rate

structures.

plant workers were, nevertheless, determined primarily with refer-
ence to the qualifications of the individual workers. Individually deter-
mined rates were more common in smaller organizations and this
occurence is probably understated in that the surveys related only
to plants above a certain size.

Formal rate structures were more common in manufacturing
than in nonmanufacturing industries as a group. However, public
utilities had higher proportions of both office and plant workers em-
ployed under formal plans than did the other broad industry divisions
studied. In this division, formal plans applied to about four-fifths or
more of the office workers in all areas except Memphis and New
Orleans where about two-thirds were covered. Virtually all plant
workers in public utilities were covered by formal plans. Manufac-
turing industries had the second highest proportion of plant workers
under formal plans in most of the areas, with 13 areas having such
plans applying to nine-tenths or more ofthe plant workers. For office
workers, however, the proportions covered by formal plans in finance
exceeded manufacturing in 5 areas and were equal in 2 other areas
out of the 12 areas in which comparisons were possible.

Formal rate structures covering office departments typically
provided a range of rates for each job category. Boston and San
Francisco-Oakland were the only areas in which as many as 5 per-
cent were in establishments with structures which provided single
rates. Iu the other areas, such plans applied to only 3 percent or
less of the office workers. In plant departments, however, plans pro-
viding for a range of rates were predominant in only 5 of the 17 areas.
Single rate plans applied to four-fifths of the plant workers in San
Francisco-Oakland, two~thirds in Portland, and from two- to taree-
fifths in all other areas except Boston and Atlanta where about a third
of the plant workers were covered.

Among manufacturing industries, both single rate and rate
range plans were fairly common in most areas, with single rate plans
applying to a majority of the time-rated plant workers under formal
plans in 13 areas. However, even though a majority of the manufac-
turing plant workers in thesz 13 areas were covered by single rate
plans, rate ranges applied in establishments employing from 25 to
47 percent of the plant workers in 10 of these areas. Single rate
plans were clearly the predominant type of wage payment plans in only
New Orleans, Denver, Portland, and San Francisco-Oakland. Los
Angeles~Long Beach was the only Far West area in which structures
involving a range of rates predominated. This is partially due to the
importance of the aircraft industry in this area; rate structures in the
aircraft industry nearly always involve rate ranges. Plant workers
in public utilities in 14 of the 17 areas were most commonly employed
under rate range plans. In service industries, single rate plans pre-
dominated whereas in the trade industries there was no consistent
pattern, with about an equal number of areas in which single rate
and range of rate plans dominated.

17 See table on scope of surveys in appendix B for minimum

size of establishments included in the survey.
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Incentive Wage Systems.-—Proportions of plant workers re-
ceiving incentive payments under wage plans in manufacturing in-
dustries (table B-5) ranged from slightly less than a tenth in San
Francisco-Qakland to more than two-fifths in Milwaukee.!® Propor-
tions of workers on incentives were lowest in the Far West and high-
est in the North Central region. Incentive systems applied to 30 per-~
cent or more of the plant workers in 4 of the 5 North Central areas
surveyed and in 2 of the 4 Northeastern areas.

Variations among areas in prevalence and type of incentive
wage plans were traceable to some extent to industry differences
among the areas. Use of incentive methods of pay are more char-
acteristic of some manufacturing industries than others. For example,
cotton and synthetic textile industries and such apparel industries as
women's dresses, men's shirts, suits and coats, hosiery, and foot-
wear all employ a high proportion of incentive workers, usually piece-
workers.!? On the other hand, industries such as motor vehicles,
chemicals, and petroleum refining rarely have incentive plans. In the
machinery industries, both piece rate and bonus plans are fairly com-
mon. Metalworking industries account for a large proportion of the
employment in Milwaukee, the area with the highest proportion of
incentive paid workers.

Scheduled Workweeks

Workweeks of 40 Hours.,—Three-fifths or more of all office
workers were on a 40-hour workweek in each of 13 labor market areas
for which these data were obtained in the South, North Central States,
and West (table B-6). Among 4 Northeast areas, however, a 40-hour
schedule applied to only a tenth in New York City and from a third
to two-fifths in the other areas.

The proportion of plant workers with the 40-hour schedules
exceeded that for office workers in all except 4 areas-——Cleveland,
Denver, Memphis, and New Orleans. A 40-hour workweek applied to
about two-thirds of the plant (nonoffice) workers in New Orleans,
seven-tenths in Atlanta, and to about three-fourths or more in the
other areas.

Workweeks Under 40 Hours.—In a majority of the areas, a
fourth or more of all office” workers had workweeks of fewer than
40 hours, the proportion ranging up to about three-fifths in 3 North-
east areas and nine-tenths in New York City. Such workers typically
worked 37Y, hours a week except in New York City (35 hours) and
Atlanta (383, hours).

'8 Proportions on incentives may be understated, owing to the

minimum size of establishment covered. In New York City, for ex-
ample, many apparel plants withhigh proportions of workers on piece-
work would be excluded.

19 Incentive wage plans in manufacturing industries are of 2 main
types: Piece rate plans under which payments are made in direct
proportion to total units produced and production bonuses which pro-
vide for extra payments for production in excess of a quota or for
completion of a job in less than standard time.
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. In manufacturing industries (table B-7), the proportions of
office workers with work schedules of fewer than 40 hours ranged
from fewer than a tenth in é areas, to about nine-tenths in New
York City.

In 2 nonmanufacturing industries—finance, insurance, and
real estate and services—the proportion of office workers who worked
fewer than 40 hours generally was higher than in manufacturing, rang-
ing from about 40 to 95 percent of the workers in finance and services
in the areas affording comparison. Proportions in retail trade with
workweeks of less than 40 hours were generally the lowest of any in-
dustry division. (See tables B-7 to B-12.)

Proportions of plant workers with workweeks of fewer than
40 hours were highest (10 to 20 percent) in Boston, New York City,
Philadelphia, Chicago, Cleveland, and San Francisco-Oakland. The
proportions of workers with workweeks of fewer than 40 hours in
manufacturing were higher than in the combined nonmanufacturing in-
dustries in each area except Boston, ranging as high as an eighth to
a fourth of the manufacturing plant workers in 8 areas. Weekly work
schedules of fewer than 40 hours for plant workers in public utilities
were recorded in only 4 areas. The highest proportions in nonmanu-
facturing industries were recorded in New York City, where such
shorter workweeks applied to a fourth of the nonoffice workers in re-
tail trade and to a fifth in wholesale trade; and Boston, to three-tenths
in retail trade.

Workweeks Over 40 Hours.—Relatively few of all office work-
ers in any area had workweeks of more than 40 hours, the propor-
tion being highest in New Orleans (12 percent). On the other hand,
such schedules applied to 5 percent or more of the plant workers in
all but the 3 Pacific Coast areas, ranging from 12 to 33 percent in
Denver and each southern area.

Among industry groups, the proportions of office and plant
workers on the longer workweeks were highest in retail and wholesale
trade.

Trends.—In the combined 18 areas selected for trend pur-
poses, the proportions of women office workers with weekly work
schedules of 40 hours and of more than 40 hours were both 2 per-
centage points lower in the winter of 1957-58 than in the winter of
1952-53. Correspondingly, the proportions with less than 40-hour
schedules were higher by 4 percentage points. (See table, page 39.)
The latter increases were attributable chiefly to the proportions of
manufacturing office workers who had schedules of 35 and 383/, hours
in 1957-58, each of which group had increased by 6 percentage points.
The proportions of manufacturing office workers at 40 hours and at
more than 40 hours were 4 and 3 percentage points lower, respec-
tively, than in 1952-53.
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Over the same 5-year period in the 18 areas, the proportion
of plant workers with workweeks in excess of 40 hours declined by
almost 12 percentage points and those at 40 and fewer than 40 in-
creased by about 8 and 4 percentage points, respectively. Corre-
sponding movements in manufacturing industries amounted to a de-
crease of almost 12 percentage points in the proportion of workers at
over 40-hour schedules, balancing increases of 6!/ and 5 points in
those working 40-hour and less than 40-hour schedules.

Overtime Pay Provisions

Time worked beyond the regular hours of employment estab-
lished by union agreement, by employer or industry practice, or by
law, is commonly called "overtime." 2 The number of hours worked
before overtime is paid varies, but the great majority of the workers
in industry are paid overtime rates after hours worked in excess of
8 a day or 40 a week, except in industries or areas where schedules
of less than 8 hours a day or 40 hours a week are prevalent,

Although overtime work is typically compensated at premium
rates there are some exceptions. The worker may have the option of
taking time off at equal (or extra) time, or he may be required to
take time off in order to spread the work. The Fair Labor Standards
Act permits seasonal overtime work at straight-time rates in some
industries, and in others, not covered by the act, premium overtime
may not be legally required. Lost time made up on regular days off
may be permitted at regular rates, or may be prohibited under work-
ing rules except at premium rates, depending, in some establishments,
on the reason for the lost time. In some firms with work schedules
of less than 8 hours a day or 40 hours a week, the hours at pre-
mium pay may be preceded by a stipulated amount of "overtime' either
without any additional compensation, or pro rata based on the regular
rate of pay. 2

Payment of premium rates for daily or weekly overtime was
the general practice in the industries and establishments surveyed
during the winter of 1957-58 in the 17 labor market areas.?? Seventy-
nine percent or more of the plant workers and 93 percent or more

20 Ppenalty pay for work before or after specified hours was
considered as "overtime pay;" e. g., "time and one-half before 8 a. m.
and after 4:30 p. m. " was considered daily overtime.

Such practices were classified in earlier BLS studies as
""other premium pay." In the current studies, they are classified by
the first premium rate, if any (see footnote 1, table B-13). Thus,
substantial increases occur in the proportions of workers reported at
time and one-half when compared with earlier studies.

For results of the last previous survey of this subject in
most of the same labor market areas, see Wage Differences and Es-
tablishment Practices, 17 Labor Markets, 1953-54, BLS Bull. 1173
(pp. 35-37), and for more detailed treatment of the data in individual
areas, see Wages and Related Benefits, Major Labor Markets, 1953-54,
BLS Bulls. 1157-1, 1157-2, and 1157-3.

of the office workers in these areas were in establishments that pro-
vided premium pay for weekly overtime (table B-13). Proportionately,
more office than plant workers in most areas were covered by these
provisions. A much larger proportion of both office and plant work-
ers were covered by provisions for weekly overtime than for daily
overtime.

Weekly Overtime

The great majority of office and plant workers in each of the
areas studied in 1957-58 were employed in firms which provided pay
at time and one-half the regular rate for work beyond 40 hours in the
workweek. In some areas, in which large proportions of workers were
employed on workweeks of fewer than 40 hours, proportions ranging
up to almost a fourth of the office, and up to a seventh of the plant
workers were provided premium pay for hours worked beyond these
shorter workweeks. However, the great majority of office workers
on shorter workweeks received no additional pay, or pay at regular
rates, for work during the hours between the scheduled workweek and
40 hours. In contrast, except in Cleveland and Milwaukee, most of
the plant workers whose work schedule was less than 40 hours re-
ceived pay at premium rates for time worked in excess of their regu-
lar workweek.

In some industry divisions, significant proportions of the
office workers were provided premium rates after fewer than 40 hours
of work-—15 to 25 percent in most industry divisions in the Northeast
areas; a third in public utilities in Atlanta, Memphis, and New Orleans;
a sixth in retail trade in San Francisco-Oakland; an eighth in finance
in Atlanta, Baltimore, and Minneapolis-St. Paul; a fourth in services
in Chicago; and a tenth in Los Angeles-Long Beach. In public utilities
and retail trade in the areas cited, these proportions generally con-
stituted two-thirds or more of the office workers who had shorter
workweeks.

Variations from the usual overtime pay provision of time
and one-half after 40 hours were less frequent for plant than for
office workers. The proportions of plant workers who received pre-
mium overtime pay after fewer than 40 hours ranged, at their high-
est, from 7 to 14 percent in the Northeast areas, Minneapolis-St.
Paul, and San Francisco-Qakland. Premium rates for fewer than
40 hours' work were provided to the greatest extent for plant work-
ers in manufacturing and trade.

Premium pay at time and one-half provided only after em-
ployees worked some time in excess of 40 hours at the regular
rate, was the basis of overtime pay for a token number of plant work-
ers in most areas. This practice applied to 8 percent of the plant
workers in New Orleans and 10 percent in Denver. Premium over-
time pay on this basis, related to specific industry groups, was pro-
vided chiefly in retail trade and services, covering as many as 7 to
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18 percent of the nonoffice (plant) workers in retail trade in 7 of
the 12 areas for which separate estimates were available for this
industry division.

New Orleans, Portland, and San Francisco-Oakland were the
only areas where double time was applicable to an appreciable pro-
portion of plant workers (chiefly in manufacturing in each area, and
also in public utilities in Portland). Graduated scales of overtime,
whereby the workers received time and one-half for a specified num-
ber of hours of overtime and double time thereafter, were also found
in scattered instances.

Daily Overtime

Provisions for the payment of premium rates for daily over-
time were not as prevalent as for weekly overtime. In 7 of the areas,
fewer than half of the office workers were covered by provisions for
premium rates for daily overtime; and in the areas of highest inci-
dence of such provisions—the 3 West Coast areas—from 83 to 92 per-
cent were covered. Provisions were applicable to higher proportions
of the plant than of the office workers in each area. From 45 to
50 percent of the plant workers in Atlanta, Memphis, and New Orleans,
and 79 percent or more in the remaining areas were covered by
premium-pay provisions for daily overtime. Among the major in-
dustry divisions, the greatest proportionate coverage of both office and
plant workers was recorded in public utilities, and, to a lesser ex-
tent, in manufacturing.

By far the greatest proportion of office and plant workers
covered by provisions for daily overtime were provided pay at time
and one-half for work beyond 8 hours. Premium overtime rates effec-
tive after fewer than 8 hours applied, however,to from 13to 23 percent
of the office workers in the 4 Northeastern areas, and 9 percent in
Atlanta; and to from 8 to 12 percent of the plant workers in the
4 Northeastern areas and San Francisco-Oakland.

Premium rates that began after more than 8 hours, and rates
in excess of time and one-half were not applicable to significant pro-
portions of workers in the combined total of the 6 industry divisions
in any area. The former policy applied almost exclusively to plant
workers and applied to significant proportions of those workers only
in public utilities in New Orleans, wholesale trade in Baltimore and
retail trade (applicable to both office and plant workers)in Minneapolis-
St. Paul. Where provided in the 17 areas, premium rates typically
became effective after 8'/z or 9 hours of work, or for some plant
workers, after 10 hours. Provisions for double time (typically after
8 hours) covered over a fifth of the office workers in public utilities
in Portland; and, of the plant workers, as many as a sixth in manu-
facturing in San Francisco-Oakland, a seventh in manufacturing and
public utilities in Portland, and a tenthin wholesale trade in Milwaukee.

Trend of Scheduled Hours and Overtime Premium Pay Since
Winter 1952-53. —Fewer women office workers, and plant workers had
work schedules of more than 40 hours in the 1957-58 survey than
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5 years earlier, as measured in 18 identical areas.?® The extent of
the decline and the changes in the proportions of workers at 40 hours
and less than 40 hours is as indicated in the following tabulation:

Proportions of office and plant workers in 18 identical areas,
winters of 1952-53 and 1957-58, by scheduled weekly hours
and hours after which premium overtime is paid

Women office wotkers Plant workers

Less Less
than Over  than Over
40 40 40 40 40 40
Item hours hours hours hours hours hours
Scheduled hours:
Winter 1952-53 cecmvaccaaa 44 53 3 6 74 20
Winter 1957-58 cccmeeeeaee 48 51 1 10 82 8
Weekly hours beyond which
premium overtime is paid:
Winter 1952-53 10 84 (] 4 86 5
Winter 1957-58 12 83 L3} 6 87 2

1 Less than 0.5 percent.

What part of these changes was attributable to economic
changes in the 5-year period is open to question. That at least some
of the reductions in the workweek may be permanent is suggested by
the increased proportions of workers who are covered by provisions
for the payment of weekly overtime at premium rates of pay after
fewer than 40 hoursof work.

Late-Shift Pay Provisions {Manufacturing)

From 63 percent{New York City) to 96 percent (Cleveland) of
the plant workers in manufacturing industries in 17 areas were em-
ployed in establishments that had specific provisions for second-shift
work, either through a labor-management agreement or by other for-
mal means (table B-15). A great majority of the workers who were
covered by second-shift provisions were also covered by third-shift
provisions.

23 The data in table B-6 relate to all office workers but a test

comparison revealed that although these proportions sometimes differ
significantly from those of women office workers in individual areas
and industry groups, the proportions in all industries combined in
18 areas were virtually identical.
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Pay differentials for late-shift work were almost universally
specified in all areas except Atlanta, Memphis, and New Orleans.
In these areas, the shift provisions covering 10 to 17 percent of the
workers did not specify a pay differential.

A uniform cents-per-hour addition to first-shift rates was the
common form of differential in most areas for both second and third
shifts. The next most common provision was a uniform percentage
addition to the day rates. Percentage differentials were the most
common provision for second-shift work in Newark-Jersey City and
Philadelphia, and for third-shift work in these two cities and in Boston
and Chicago.

For second-shift work, other typ:s of pay differential covered
from 11 to 39 percent of the manufacturing plant workers in Baltimore
and the 3 West Coast areas. For third-shift work, the other provi-
sions applied to from 10 to 20 percent in 5 areas, and from 33 to
74 percent in the West Coast areas. The differential pay provisions
for the great majority of these workers consisted of pay for more
hours than worked, in combination with either a cents- or percentage-
type differential, or, less commonly, a flat-sum amount per shift.

A wide variety of cents and percentage denominations was in
use in most areas. No single denomination of either cents or percent-
age differential applied to a majority of the workers in establishments
having shift provisions in any area. However, as few as 2 or 3 de-
nominations taken together typically covered a majority of the manu-
facturing plant workers who were subject to shift provisions.

The following tabulation shows the two most common second-
and third-shift differentials in each area. Each such pair of differ-
entials in two areas (see footnote 1 to the following tabulation) was
applicable to half or more of the plant workers in establishments that
had provisions for operating the indicated shifts. Half or more were
also covered by the second-shift pairs in Newark-Jersey City, Chicago,
and Minneapolis-St. Paul. Except in New York City, Atlanta, Memphis,
and New Orleans, the pairs applied to from a third to a half of the
workers. It should be noted that the most common third-shift differ-
entials do not necessarily relate to the same plants or workers as
those shows for the second shift.

A majority of the workers with cents-per-hour differentials
for second-shift work had differentials of less than 10 cents an hour
in 9 areas.?2*

Cents-per-hour differentials for the third shift were commonly
10 to 15 cents an hour, and 15 cents or higher in San Francisco-
Oakland. They were typically 8 cents in New Orleans, 9 or 10 cents
in Cleveland, 9cents in Baltimore, 7 cents in Boston, and were 10 cents
or less in Atlanta, Memphis, and Portland.

24 The comparison in this paragraph excludes the cents or per-
centage differentials that are included in combination type differentials.

Most common differentials by rank

Second shift Third shift’

Atea 1 2 1 2

BoSton cameem ool 10 percent 10 cents 10 percent 15 percent
Newark-Jersey City 10 percent 10 cents 10 percent 10 cents
New York City -._. 10 percent 10 cents 10 cents 10 percent
Philadelphia -===—~----—-- 10 percent 5 cents 10 percent 10 cents
Atlanta -g==--c-memmmeoea 12 cents 5 percent (!) 10 percent
Baltimore "=~ -~ 6 cents 10 percent 9 cents 10 percent
Memphis -=---- --  Scents 6 cents 5 cents 10 cents
New Orleans =-==-====-=aax 6 cents 10 cents 9 cents 12 cents
Chicago ==----===--=====- ](Q percent 10 cents 10 percent 10 cents
Cleveland --- =~ 5 percent 10 cents 10 cents 10 percent
Milwaukee —====-r-= ~- 10 cents 12 cents 10 cents 12 cents
Minneapolis-St. Paul -~--- 10 cents 7Y% percent 10 cents 12Y% percent
St. LOUiS memccmeacmaeonns 5 cents 10 ceats 10 cents 3
|87 17 S — 10 cents 6 cents 10 cents 6 cents
Los Angeles- 1

Long Beach 12 cents 10 cents ( ) 10 cents
Portland (Oreg.) ==---- H 7 cents (‘) 7 cents
San Francisco-

Oakland 2-~----~==~-=-=- (3) 10 cents (3) 16 cents

1 Pay for more hours than wotked, plus cents differential.

2 Differentials listed are applicable to at least half of the plant workers in
establishmeants that had provisions for operating the indicated shifts.

3 Pay for more hours than worked, plus percentage differential.

Percentage differentials on second and third shifts were pro-
vided extensively in all Northeast and North Central areas except
Milwaukee, and in Baltimore. In most areas, the common amount
was 10 percent for each shift. However, 5 percent was the predomi-
nant percentage differential for second-shift work in Atlanta, Cleve-
land, and Milwaukee; 7Yz percent in Minneapolis-St. Paul; and 7 per-
cent in St. Louis.

At the time of the survey, the proportion of plant workers
working on late shifts ranged from about a tenth in Boston, and a
seventh in New York City and Minuneapolis-St. Paul to a fourth or
more in Baltimore and St. Louis (table B-16). Generally, there were
2 to 3%; times as many workers employed on second-shift (evening)
work as on third-shift (night) work.
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Trend of Shift Differentials Since Winter 1952-53

Since the winter of 1952-53, the proportions of workers in
establishments having provisions for a pay differential for work on
the second shift increased from 84 to 87 percent; similar proportions
for third-shift work increased from 75 to 80 percent, as shown in the
following tabulation:

Percent of plant workers, 18 major labor markets, 1
winter of 1952-53 and 1957-58

Second shift Third shift

Provisions for shift operation

and shift pay differential 1953 1958 1953 1958
All plant workers 100 100 100 _ 100
In firms with provisions for:
Shift operation 87 89 76 81
Shife differential 84 87 75 80
Unifotm cents per howr ___________________ 46 48 36 35
Under 7 cents 22 14 6 2
7 and under 10 cents _eeememmocueo 13 9 11 7
10 cents and over ... - 11 25 20 25
Uniform percentage .__ - 34 35 30 31
Under 10 percent ooocoecocomcaeeo 17 19 14 7
10 percent 16 15 13 20
Over 10 percent . leceeocomccmaeo. 1 1 3 3
Other type differential (chiefly
combination-type) 3 .5 9 14

! See footnote 4, p. 5.

In both periods, shift differentials applied to nearly all workers cov-
ered by provisions for shift operation. The proportions covered by
the several types of differentials {cents, percentage, or other) were
essentially unchanged from 5 years earlier, except for a tendency
toward combination-type differentials; the latter proportions increased
2 and 5 percent for second- and third-shift work, respectively.

The level of the cents differential provided was generally
higher, in the latter period, for workers on both shifts. For ex-
ample, the proportion of workers in firms with a second-shift dif-
ferential of less than 7 cents an hour decreased from 22 to 14 per-
cent; with differentials of 7 and under 10 cents, from 13 to 9 percent;
whereas the proportion of workers with differentials of 10 cents
or more increased from 11 to 25 percent of the plant workers in the
combined 18 areas. A similar but less extensive shift to higher
than 10-cents differentials was noted in the provisions for third-
shift operation.
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For third-shift work with a percentage differential, the pro-
portions who were provideda differential of under 10 percent decreased
from 14 to 7 percent; a corresponding increase from 13 to 20 per-
cent was recorded in the proportions who were provided-a differential
of 10 percent of the day rate.

Paid Holidays

In the 17 areas studied in the winter of 1957-58, paid holi-
days were provided to virtually all office workers, and to 90 percent
or more of the plant workers in all areas except New Orleans (79 per-
cent) and Atlanta (87 percent) (table B-17). The number of paid holi-
days varied widely within and among areas.

Total -Holiday Time.—In order to determine total paid holi-
day time for workers, data on half-day holidays and full-day holi-
days were added. For example, workers receiving 7 full days and
2 half days (or 6 full days and 4 half days, and so on) were consid-
ered as having received 8 days of paid holiday time. These workers,
added to those who received 8 full days but no half days, provided
an estimate of workers who received a total of 8 days' paid holi-
day time.

The most liberal holiday provisions were reported in the
Northeast area where a majority of the office workers in Boston and
New York City received 11 or more days, and a majority of the plant
workers in Boston, Newark-Jersey City, and New York City received
8 or more days total paid holiday time (table B~17a). More than half
of the office workers in Newark-Jersey City received an equivalent
of 9 or more days, and more than half in Philadelphia and San
Francisco-Oakland received an equivalent of 8 or more days; an equiv~
alent of 7 or more days were provided in 9 other areas for the ma-
jority of office workers. A majority of the plant workers received
7 or more holidays in all areas except Atlanta, Denver, Memphis,
Minneapolis-St. Paul, New Orleans, and Portland.

The most common full-holiday provision was for 6 full-day
holidays for both office and plant workers but in only 4 North Central
areas were as many as half the office and plant workers covered by
such provisions. Seven full-day holidays was the most common full-
holiday provision for office workers in 4 areas, and for plant workers
in 7. Eleven or more full-day holidays were provided to a majority
of the office workers in Boston and to about two-fifths in Newark-
Jersey City and New York City. Five days were as commonly granted
as 6 or 7 days in 2 of the southern areas.

The great majority of workers were provided full-day holi-
days only. However, 1 or more paid half holidays in addition were
provided to more than a sixth of the office workers and to a smaller
proportion of the plant workers in most areas, Paid half holidays
were most prevalent in the Northeast and North Central areas studied—
1 or more paid half holidays were received by as many as a fifth to
a third of the plant workers in 5 of these J areas and by similar
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proportions of office workers in 6 areas. Among industry divisions
(tables B-18 to B-23), paid half holidays were most frequent among
office workers in the finance and manufacturing divisions, and among
plant workers in manufacturing. One or more half holidays were
received by about half of the office workers in Boston public utilities
and retail trade, Cleveland manufacturing, and New Orleans public
utilities, and by about half of the plant workers in Boston public
utilities.

Common Holidays.—New Year's Day, July 4th, Labor Day,
Thanksgiving, Christmas, and Decoration Day (except in 3 southern
areas) were paid holidays for virtually all office workers in the
17 areas {table 6.) Each of these holidays was provided to more
than nine-tenths of the plant workers in a majority of areas, and to
no fewer than seven-tenths in any area, except for Decoration Day
in 3 southern areas. A few other paid holidays were provided to a
majority of the office or plant workers in certain areas (table 6);
Lincoln's Birthday, to office workers in New York City; Washington's
Birthday, to office workers in areas in the northeast, Baltimore, an
8an Francisco-Oakland, and to plant workers in all but 2 of these
areas; Good Friday, to office workers in Newark-Jersey City and
Philadelpﬁla; Co[um.bus Day, to office workers in 3 of the areas in the
northeast; Election Day, to office workers in Newrrk-Jersey City and
New York Tity; Veterans Da{, to office workers in 3 northeast
areas and St. Louis. ther holidays that were provided to a ma-
jority of office or plant workers are listed in footnotes 2 and 3 to
table 7.

These 6 basic holidays were usually provided to as high
or higher proportions of the office and plant workers in manufacturing
compared with nonmanufacturing industries as a group, although the
proportions in manufacturing were generally equaled or exceeded by
those in public utilities and finance, and less frequently by those in
wholesale and retail trade. Other paid holidays for which the pro-
portions in manufacturing exceeded that of the combined nonmanufac-
turing industries for both office and plant workers included Good
Friday, the day after Thanksgiving, Christmas Eve, a half day on
Christmas Eve, and a half day on New Year's Eve., Two holidays—
Washington's Birthday and Veterans Day—were provided to the greatest
extent in nonmanufacturing industries, particularly to office workers
in finance and public utilities and plant workers in public utilities
and wholesale trade.

Trends.—More paid holiday time was provided in the winter
of 1957-58 than 5 years earlier. ZSee chart 3.) The gain occurred
chiefly in the proportion of workers receiving 7 or 8 holidays. The
37 percent of office workers whose paid holiday time totaled 6 days
in the winter of 1952-53 declined to 19 percent in 1957-58, while in-
creases to 28 and 15 percent, respectively, were recorded in the pro-
portions provided 7 or 7!/2, and 8 or 8/; days. Similarly, the 55 per-
cent of plant workers in firms providing total paid holiday time of
6 days declined to 26 percent, and the proportions getting 7 or 7'/2 and
8 or 8!/,, advanced to 41 and 13 percent, respectively, from 16 and
10 percent.

Paid Vacations

One week'!s pay or more after a year's service was an al-
most universal provision for office and plant workers in each of the
17 labor markets surveyed in the winter of 1957-58 (table B-24).
Two weeks! pay after 5 years! service was available to almost as
many workers except for plant workers in the southern areas, ex-
cept Baltimore. A fifth to a half of plant and office workers were
eligible for 3 or more weeks' pay after 10 years, and three-fourths
to nine-tenths after 15 years, in most areas. Four weeks' pay was
generally available to from a fourth to a half of the office and a
sixth to two-fifths of the plant workers, with 25 years!® service.

Three weeks! vacation pay was the maximum provided for
the bulk of both plant and office workers in most areas. Provisions
limiting maximum vacation pay to 2 weeks applied to a somewhat
greater proportion of plant workers than office workers. A greater
proportion of office than plant workers could expect eventually to re-
ceive vacation pay for 4 weeks or more.

The maximum vacation pay attainable and the amount of pay
for comparable service were more liberal for office workers in the
great majority of the areas and in individual industry divisions. The
greatest difference between the benefits for office and plant workers
was in the provisions for service periods up to 3 years. Much larger
proportions of office workers, for example, qualify for vacation pay
after 6 months. Also, pay of 2 weeks or more after a year of serv-
ice was much more widely granted to office workers. Provisions
were about the same for both groups for employees with 5 years!
service, except in 2 southern areas, where the proportion receiving
2 weeks! vacation was lower for plant employees than for office
workers., However, vacation pay arrangements pertaining to 10, 15,
20, and 25 years of service progressively favor office workers in
most areas, tending to provide an increasingly higher proportion of
such workers with 3 or 4 weeks' vacations.

Some marked differences for both office and plant workers
were noted among the areas not only in respect to maximum vaca-
tion pay offered, but also in regard to length-of-service requirements.
Moreover, not all of the areas that offer the most (or least) liberal
vacation provisions for office workers held the same relative rank
with respect to plant workers. To some extent, such variations re-
flect the local importance of particular industries. For example, in
New York City, financial institutions provide employment to an un-
usually high proportion of the total office workers in the area. Thus,
vacation practices in this industry influence the overall data for New
York City.

Length-of-service requirements were generally more liberal
for plant workers in the public utilities industry than for such workers
in the other industry divisions for which data are available (tables
B-25 to B-30). Among 5 industry divisions (excluding finance), public
utilities led in the proportions of plant workers who were offered a
week's pay for as little as 6 months' service. The proportions of
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Table 6. Major paid holidays

(Percent of office and plant workers to whom provided, 17 labor markets, winter 1957-58)

Northeast South North Central West
T - - - - g - T - e
Major paid holidays ! Newark-] New lam ; 3 Minne-~ Los ) an
Boston? J(e:I:: ey Yc;rk d’;};;l:ia Atlanta ?:01:: Memphis OrI{‘::;s 3 {Chicago CI?::" MII::’:“' apolis- |St, Louis | Denver Anli:‘]‘;s' Portland f;:;‘;
ity City St. Paul Beach* Oakland®
Office workers
New Year's Day — 99 99 99 100 99 99 97 99 99 99 99 100 99 100 100 99 100
Lincoln's Birthday - ek 44 60 24 ok 3 Liad *hE 13 *kk kR 3 Pl *kk 5 ke 3
Washington's Birthday - 92 89 96 54 17 53 8 *k 32 14 12 21 29 37 36 30 90
Good Friday --ee--—re—e-em-. e Ak 51 22 50 6 46 *kk 26 23 15 7 14 9 4 *¥k ek 7
Half day, Good Friday — ok Aok 12 8 *k 5 3 20 5 hikd 10 12 bd Aok 9 ok 12
Easter Monday --—--- *Hk K *kk 10 3 3 xR Ak Ak ok *xk ok Sk Aok rk *hE ok
Decoration Day (Memorial Day) 99 99 99 100 62 99 29 4 99 99 99 100 98 97 100 99 100
July 4th 99 99 99 99 99 99 99 99 99 99 99 100 99 100 100 99 100
Labor Day 99 99 99 99 99 29 98 29 99 99 99 99 99 100 93 99 100
Columbus Day 81 51 66 29 xE 12 ek *kk 12 3 Xk *kk R ok 3 *k 3
Election Day ~—-—— 4 51 69 26 *kk Rk ek *ekek Ak 5 ek Aok kk *k ok ARk *k%
Armistice Day (Veterans Day) - 86 50 52 37 16 25 10 9 16 3 5 12 50 31 26 36 24
Thanksgiving Day ~--—-m- 99 99 99 100 99 29 99 29 29 99 99 100 99 100 1c0 99 100
Day after Thanksgiving *k 4 3 3 5 13 kil R 3 Ladd 5 b 5 5 5 3 3
Christmas Eve ———weemem- Rk EEd )] gL ld 7 13 L 7 ek 5 6 20 4 Rk 6 4 *xk Ak
Half day, Christmas Eve 13 13 11 8 7 5 9 16 15 32 26 25 6 3 8 1 3
Christmas 99 99 99 100 99 99 100 99 99 29 99 100 99 100 100 99 100
Half day, New Year's Eve —awemccmeeen 3 10 5 *kk 3 ok 3 9 8 28 it 10 hidd b 4 *kk *dk
Plont workets

New Year's Day -—- 94 98 94 97 80 96 % 72 96 95 95 99 98 89 92 88 30
Lincoln's Birthday - Radd 14 29 xR *KE ok kX *kk Hokk qoke Ak Rk Rk *hk Rk ek Py
Washington's Birthday 65 68 85 27 3 23 ki b 12 7 4 7 13 13 30 16 74
Good Friday --- i 24 5 26 b 30 5 23 12 14 5 5 12 4 3 4 6
Half day, Good - wdk Laid Aokk 3 Ak Latd K 4 L ek ko dkk L] Hokk Ak L] *Ack
Easter Monday — - *¥F 3 whk 20 wekk 4 *xk s TS *kk Lty Ak odek Rt *EE EE TS P
Decoration Day (Memorial Day)® ---- 93 98 98 98 43 92 34 Ruid 95 96 95 99 96 90 91 89 90
July 4th 88 95 93 97 82 95 84 71 95 94 95 99 98 89 92 89 91
Labor Day 95 98 95 96 84 95 84 71 96 95 96 98 98 89 92 89 94
olumbus Day 44 16 31 4 *okk Ak Ak Ak h® wk Fkk ok *kk ok Ak Ak ke
Election Day --- 5 25 37 6 ek Kk Hkk Aedede Ak 3 k% FkAx Fedok Ak Aot Hkk 3
Armistice Day (Veterans Day) - 49 17 22 9 5 4 6 6 5 * Kk Ak 9 37 12 13 12 17
Thanksgiving Day ------- 95 97 93 98 82 95 85 71 95 96 95 98 98 89 93 90 97
Day after Thanksgiving ook '3 ek 6 Aok 10 ETEY wokk 3 4 6 Hkk 8 Aok 7 7 Kok
Christmas Eve —o-nmmmum-n — ok 4 hx 7 14 s 16 5 7 5 23 7 ook 4 work wokk
Half day, Christmas Eve —-- 7 16 6 8 10 5 5 3 13 34 24 18 7 ok 7 HEE 3
Christmas 94 97 95 99 85 97 87 77 97 96 95 99 98 89 94 90 97
Half day, New Year's Eve -----u-roane—- Ak 12 3 ik 7 ke 3 Aok 11 34 Hkk 9 4 #ookk 4 i il

! Limited to paid holidays provided annually. A number of holidays and half day holidays other that those listed here or in footnotes, were provided. In general,they applied to fewer than 5 per-

cent of the office or plant workers, and were represented in fewer than half of the areas.
Also, Patriot's Day: Office, 84 perceat; plant, 45 percent; and Bunker Hill Day: Office, 45 percent; plant, 11 percent.

3 Also, Mardi Gras: Office, 99 percent; plant, 67 percent; and All Saints Day: Office, 21 percent; plant, 11 percent; and half day, All Saints Day: Office, 20 percent; plant, 3 percent.

4+ Also, Admission Day: Office, 21 percent; plant, 4 percent.

5 Also, Admission Day: Office, 42 percent; plant, 12 percent.

¢ Data for Atlanta include Southern Memorial Day: Office, 34 percent; plant, 17 percent.

**% Less than 2. 5 percent.
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plant workers to whom 2 or more weeks' pay was available after a
year's service were also highest in public utilities or wholesale trade
in most areas affording comparison: Likewise 2 weeks or more pay
after 2 and 3 years! service was generally available to the greatest
extent in public utilities and retail trade. Three or more weeks' pay
after 10 years' service was available to plant workers to the greatest
extent in retail trade and after 15 years!' service, in public utilities
(tables B-26 and B-28).

Public utilities led all divisions in offering 4 weeks! pay to a
fourth to two-thirds of its plant workers in most areas; this was the
only division in which such proportions were generally higher for plant
than for office workers.

The 1957-58 surveys indicate that for most workers, vacation
pay is expressed in terms of regular or average earnings, graduated
on a sliding scale from as little as 1 day's pay after a short length
of employment to as much as 4 weeks! pay after long service. Some
plans of this type also provide 1 day’'s pay for each year of service,
thus providing progression for intermediate years. Another type of
graduated plan expresses vacation pay as a percentage of the workers!
annual earnings. This latter type applied to higher proportions of
plant than of office workers; a great majority of these workers were
production employees of manufacturing firms. This practice applied to
almost a third of the factory workers in Philadelphia, a fifth in Atlanta,
Denver, and Milwaukee, and from 8 to 16 percent in almost all other
areas, Other types of payment, including flat-sum payments, were un-
usual; they applied to as many as 3 or 4 percent of the plant workers
in only 3 areas.

Trends. —During the past 5 years, the limits on maximum
vacation pay were raised for both office and plant workers, (See
chart 3, page 43,) In the winter of 1952-53, maximum vacation pay
of 2 weeks was available to 28 percent of the office workers in
18 areas combined;?® a maximum of 3 weeks' pay to 52 percent, and
4 weeks to 19 percent. By the winter of 1957-58, the proportion with
a 2-week maximum had decreased to 12 percent of the office workers,
and the proportion with a maximum of 4 or more weeks?! pay had in-
creased to 35 percent. In this 5-year period, plant workers with a
maximum of 2 weeks' paid vacation decreased from 37 to 19 percent,
those with a2 maximum of 3 weeks increased by 9 percentage points to
60 percent, and those with 4 weeks increased from 7 to 19 percent.

In the winter of 1957-58, for many workers in these same
areas, a larger amount of vacation pay was available than was pro-
vided for comparable service 5 years earlier. For example, 3 or
more weeks' pay, available to 22 percent of the office workers after
10 years' service in the earlier period, was available to 42 percent
in 1957-58, for comparable service (chart 3).

%5 See footnote 4, p. 5.
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Health and Insurance Plans

Life insurance coverage was available to 87 percent or more
of both plant and office workers in each area, except plant workers
in Denver, Memphis, New Orleans, and Portland (72 to 76 percent)
(table B-31). As measured in 18 areas combined,2é life insurance
coverage was extended to an additional 6 percent of office and 3 per-
cent of plant workers between the winters of 1952-53 and 1955-56.
Increases in coverage between 1955-56 and 1957-58 have averaged
1 percent for both office and plant workers. Among the 18 areas,
the 5-year increase in the proportions of workers provided life in-
surance coverage ranged from 3 to 29 percent for office workers and
from 2 to 17 percent for plant workers.

Provisions for hospitalization insurance and surgical insur-
ance applied to 70 to 90 percent of both the office and plant workers
in most areas with lower coverage recorded for one or both employee
groups in Baltimore, Denver, Memphis, New Orleans, and Philadelphia.
Medical insurance was available to more than half of the office and
plant workers in a majority of the areas.

Hospitalization, surgical, and medical insurance have each
become increasingly available in recent years. Between the winters of
1952-53 and 1955-56, hospitalization coverage of office workers in-
creased from 66 to 77 percent with a corresponding increase from
73 to 84 percent for plant workers. Subsequent increases (to the
winter of 1957-58) extended coverage to an additional 3 percent of
office and 2 percent of plant workers. (See chart 3, page 43.) In
this 5-year period, increases in both office- and plant-worker cov-
erage have varied widely among areas, ranging between 6 percent in
Boston and 37 percent in Portland for office workers and between
9 percent in Atlanta and Los Angeles-Long Beach and 36 percent in
Portland for plant workers.

Furthermore, during this 5-year span, surgical and medical
coverage grew more rapidly than hospitalization. Surgical and medical
insurance in the winter of 1952-53 were available to 58 and 39 per-
cent, respectively, of the office workers in the 18 areas combined.
Increases in coverage of 21 percentage points (surgical) and 19 per-
centage points (medical) brought surgical coverage to within 1 point
of the 1957-58 hospitalization coverage (80 percent) of office workers.
For plant workers, 5-year coverage increases of 18 percentage points
(surgical) and 16 percentage points (medical) resulted in surgical cov-
erage for 84 percent and medical for 60 percent of the plant workers,
compared with 86 percent hospitalization coverage of such workers in
these areas.

In the winter of 1957-58, catastrophe (extended medical) in-
surance was available to between 30 and 50 percent of the office

26 TIbid,
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workers in Atlanta, Chicago, Los Angeles-Long Beach, New York
City, Portland, and San Francisco-Oakland, and between 14 and
29 percent of the office workers in other areas. Plant-worker cov-
erage in the winter of 1957-58 ranged from less than 10 percent in
7 areas to 29 percent in Los Angeles-Long Beach and 25 percent in
San Francisco-Oakland. In the combined areas permitting comparison
with the winter of 1953-54, when information was first collected;
catastrophe insurance coverage increased from2 to 30 percent of the
office workers in the combined areas, the increment ranging between
13 and 40 percent of the office workers in individual areas. Cov-
erage rose from 2 to 1l percent of the plant workers in the com-
bined areas, with increments ranging between 2 and 25 percent of
the plant workers in individual areas.

Income protection against employee illnesses {sickness and
accident) may take the form of sick leave with full or partial pay,
or insurance benefits. In the great majority of the areas surveyed
during the winter of 1957-58, income protection against illness ex-
tended to 70 to 95 percent of both office and plant workers. In about
half the areas, the proportions of plant workers so protected equaled
or exceeded the proportion who were provided hospitalization. Among
areas, up to a third of the office and up to a fifth of the plant workers
were employed in firms that provided both illness insurance and sick-
leave pay.

Sick-leave plans providing for full pay and requiring no wait-
ing period were much more prevalent for office workers than for plant
workers. On the other hand, sickness and accident insurance was
more commonly provided for plant workers. Limited-type sick
leave requiring a waiting period or providing partial pay or both was
provided up to about a fourth of both office and plant workers. Tables
B-32 to B~37 present data for prevalence of health and insurance plans
by major industry groupings.

Retirement Plans

Retirement plans were somewhat more prevalent for office
workers than for plant workers in each area studied in the winter
of 1957-58, Pension coverage for office workers ranged from 57 per-
cent in New Orleans to 86 and 87 percent in Newark-Jersey City and
Baltimore, respectively. Plant-worker coverage ranged more widely,
from 37 percent in New Orleans, to between 75 and 80 percent in
Baltimore, Newark-Jersey City, and New York City.

Coverage also varied widely among industry divisions. Rela-
tively more workers were covered in public utilities than in other
major groups studied; public utilities was alcro the only division in
which retirement plans were generally more prevalent for plant than
for office workers. Lowest pension plan coverage was in services
and retail trade.

The 1957-58 surveys also provided insight into the type of
pension coverage provided. The great majority of the pension plans
were of the actuarial type, i. e., specific payments were required of
the employer, and specific and regular payments to retirees for the
remainder of their lives (table 7). In the 17 areas combined, about
6 percent of the office and 3 percent of the plant workers were cov-
ered by a profit-sharing type of pension plan providing for the pur-
chase of a life annuity, upon retirement. Profit-sharing coverage
extended to as many as 7 percent of the office workers in New York
City and Philadelphia; 9 percent of the plant workers in Portland;
from 7 to 10 percent of both office and plant workers in Atlanta,
Baltimore, and Memphis; and from 1 to 6 percent of the office and
plant workers in these and other areas. In manufacturing industries,
such coverage amounted to more than 6 percent of the office workers
in Atlanta, Baltimore, Minneapolis-St. Paul, and Portland. Coverage
of the profit-sharing type generally extended to higher proportions of
office and plant workers in manufacturing than in any nonmanufactur-
ing division, except retail trade. In the latter division, coverage
of profit-sharing type plans extended to 22 percent of the office and
to 10 percent of the plant workers in the combined areas. A minor
proportion (fewer than 1 percent of office or plant workers in the com-
bined areas) were covered by both an actuarial and a profit-sharing
type pension plan. Among areas, the proportion of workers under
such combination coverage did not exceed 2 percent, except for office
workers in Milwaukee (3 percent) and Baltimore {6 percent),

Trends. —Between 1952-53 and 1957-58, the proportions of
workers covered by pension provisions increased from 66 to 79 per-
cent of the office workers and from 53 to 68 percent of the plant
workers. (See chart 3, page 43.) The gain covered between 10 and
20 percent of the workers in most areas, with slightly larger increases
in coverage noted for plant than for office workers in a majority of
the areas. Since the winter of 1955-56, the proportion of office
workers covered by retirement pension plans has not increased greatly
in any area except Los Angeles-Long Beach (17 percentage points).
However, increases of from 8 to 18 percentage points in the propor-
tions of plant workers covered by pension plans were recorded in
Denver, Los Angeles-lLong Beach, New York City, Philadelphia,
Portland, and San Francisco-Oakland.
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Table 7. Types of retirement pension plan

(Percent of office and plant workers covered, 17 labor markets, winter 1957-58)

Office workers Plant workers
N Both No ) Both No
Area Actuarial f;::;: types retirement Actuarial p}:oﬁt' types retirement
plan! lan e of pension plan s :nng of pension
P plan plan plan plan plan

Northeast:

Boston 74 3 (&3] 23 55 3 () 41

New York City 75 5 2 19 17 1 21

Newark-Jersey City aoeocoevovcommecmemrocucoacn 85 1 - 14 75 1 - 25

Philadelphia 5 6 1 18 60 3 - 37
South:

Atlanta 74 7 2 16 53 6 1 40

Baltimore 77 4 [ 13 73 5 2 20

Memphis 50 11 (*) 39 36 16 () 54

New Orleans 52 4 1 43 34 3 (*) 63
North Central:

Chicago . 67 6 (%) 26 56 4 (%) 40

Cleveland 77 2 - 21 68 1 - 31

Milwaukee 73 3 3 21 60 4 1 35

Minneapolis-St. Paul oooooooooo. 74 4 1 21 61 1 (%) 37

St. Louis 76 2 - 22 66 (*) - 33
West:

Denver 62 1 2 35 46 1 1 52

Los Angeles-Long Beach ... ..o 75 5 1 19 62 3 2 34

Portland 69 4 1 26 48 9 - 43

San Francisco-Oakland wooceoeeooooeeeoancees 75 4 1 20 66 (%) 1 33

! Specific payments required of employer, specific and regular payments to retirees for the remainder of their lives.

2 Definite formula for computing the profit-share to be set aside, and regular payments to the retiree for life through provisions in the plan for pur-
chase of an annuity with the accumulated funds to his credit. Excludes plans under which payments are made in a lump sum, or spread over a specified
number of years.

Less than 0.5 percent.
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B: Establishment Practices and Supplementary Wage Provisions

Table B-1. Labor-management agreement coverage

{Percent of all office and plant workers employed in large- and medium-size establishments in which a contract or contracts covered a majority of workers in the respective categories,! winter 1957-58)

Percent of office workers employed in— Percent of plant workers employed in—
Area
All Manu- Public Wholesale Retail " . Al Manu- Public Wholesale il ;
industries facturing utilities? trade trade Finance* Services industries ? | facturing atilities | trade lt‘:at:: Services
Northeast:
Boston? 15-19 20-24 75-79 15-19 10-14 (*) 0-4 70-74 75-719 90-94 50-54 60-64 50-54
Newark-Jersey City® ___________ 25-29 30-34 50-54 5-9 20-24 10-14 () 85-89 85-89 95+ 85-89 50-54 (*)
New York City > oo 10-14 10-14 55-59 5-9 30-34 0-4 10-14 80-84 90-94 95¢ 70-74 55-59 85-89
Philadelphia® oo 15-19 25-29 65-69 5-9 15-19 0-4 10-14 80-84 85-89 80-84 65-69 50-54 80-84
South:
tlanta 15-19 5 40-44 40-44 5-9 0-4 0-4 ‘; 45-49 60-64 10-74 35-39 5-9 4)
Baltimore e 10-14 15-19 30-34 0-4 15-19 0-4 &‘ 65-69 80-84 60-64 45-49 30-34 %4
Memphis * e 5-9 10-14 40-44 (*) *) (*) (*) 50-54 75-79 85-89 (4) (*) «ﬁ
New Orleans e 5-9 0-4 30-34 *) 0-4 (¢) (*) 40-44 50-54 95+ (4) 5-9 2 4)
North Central:
hicago 15-19 10-14 60-64 5-9 20-24 0-4 0-4 70-74 70-74 95+ 65-69 50-54 80-84
Cleveland® oo o 10-14 5-9 60-64 0-4 i‘ ; 0-4 4) 90-94 90-94 95+ 80-84 4) 4)
MilWAUKEE oo e oo 25-29 10-14 90-94 (*) 4 (+) 4) 80-84 90-94 95+ (*) §‘ ) E*)
Minneapolis-St. Paul oo 10~ 14 0-4 60-64 5-9 30-34 0-4 ‘) 80-84 90-94 95+ 85-89 60-64 4)
St. Lowis? oo 10-14 5-9 75-79 5-9 (*) 0-4 {*) 95+ 95+ 95+ 80-84 (*) é‘ )
West:
Beaver 10-14 5-9 10-14 (*) 20-24 (*) (*) 65-69 75-79 95+ (*) 45-49 (*)
Los Angeles-Long Beach® ___________ 20-24 25-29 80-84 10- 14 (*) 0-4 ¢ 5.9 80-84 75-79 95+ 75-79 (*) ¢ 65-69
Portland, 15-19 0-4 60-64 *) 35-39 (*) (*) 80-84 85-89 95+ 4 60-64 +)
San Francisco-Oakland® ... — 15-19 10-14 75-79 0-4 60-64 0-4 (*) 95+ 95+ 95+ 85-89 85-89 24)

L All other office and plant workers were employed in establishments that either did not have labor-management contracts in effect, or had contracts that applied to fewer than half of their office or plant

workers.

The estimates are not necessarily representative of the extent to which all workers in the area may be covered by the provisions of labor-management agreements, owing to the exclusion of smaller size

establishments. Data are limited to establishments with 51 or more employees except in the 10 largest areas where the minimum size adopted was 101 employees in manufacturing, public utilities, and retail trade.

FESUNE TR Y
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Insufficient coverage to warrant separate presentation of data.

Estimate reflects mainly such coverage in 1 large establishment.
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Table B-2. Minimum entrance rates' for women office workers—all industries

(Distribution of establishments studied by minimum hiring rate for selected occupations, winter 1957-58)
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Northeast South North Central West
Minimum rate N Los Ban
N : Newark- New : . s Minne-
(weekly straight-time salary) Boston? Jeuex York ;};11;_-' Atlanta Balti~ Memphis’ Ol‘{ew Chicago?® C%eve; Milwau- apolis- |St. Louis?| Denver Angeles- Portland !-‘Vran-
City City* | SR more rleans and kee |oPEla Long . cisco-
Beach' Qakland
Establishments studied ---u-- - 249 277 551 323 191 180 131 159 435 235 178 241 230 146 319 148 251
Inexperienced typists
Establishments having a specified
minimum 3 130 155 262 162 89 89 51 56 234 121 91 128 133 65 156 58 123
T L R —— 6 - - 2 - 2 7 6 3 - - 1 - - - -
37.50 and under 3 4 1 5 1 - - 1 - - 1 3 1 1 - 1 -
40.00 and under 23 18 10 31 31 19 20 19 4 4 8 34 24 12 2 5 -
42.50 and under 30 5 9 17 16 11 7 9 2 4 11 34 16 3 5 6 1
45.00 and under 30 24 36 35 14 23 4 7 9 8 17 20 21 14 3 9 8
47.50 and under 12 20 28 14 8 ] 1 3 19 9 12 11 17 9 13 3 9
50.00 and under 11 32 86 27 4 5 4 4 57 24 19 6 11 13 16 [ 26
52.50 and under 3 8 22 7 4 8 3 3 27 18 8 7 12 3 19 2 9
$5. 00 and under 3 15 36 9 4 2 1 2 36 15 6 4 12 2 24 4 12
57.50 and under 4 11 16 4 1 1 - 2 22 12 3 4 8 6 21 6 17
$60.00 and under 1 6 6 5 2 4 - - 19 3 1 - 2 1 11 5 9
62.50 and under 3 5 6 2 - 5 4 - 7 8 - 1 5 - 6 1 5
65.00 and under 1 5 3 4 2 3 1 - 14 2 4 - 4 1 8 5 9
67.50 and under - 2 2 - 1 1 - - 2 3 1 1 - - 5 1 4
70. 00 and under - - - - - - - - 2 2 - 1 - - 10 1 )
$72.50 and under - - - - 1 - - - 7 5 - 1 - - 5 2 7
$75.00 and over --e-—eemememecoacammn - - 1 - - - 1 - 4 1 - - - - 9 1 1
Establishments having no specified
ini 64 37 118 73 41 14 16 27 101 42 36 67 66 39 64 50 70
Establishments which did not employ
workers in this category - 54 84 17 86 60 7% 64 76 100 71 51 46 31 42 29 40 58
Information not available -~-e-—eeceae—- 1 1 - 2 1 1 - - - 1 - - - - - - -
Other inexperienced clerical workers*
Establishments having a specified
minimum 3 138 167 289 169 97 102 54 62 251 132 105 131 143 70 166 68 136
Under $37.50 ~-e——cemormmememeameenee 8 1 - 2 1 7 7 8 3 2 1. 1 - - - - -
$37.50 and under 6 5 ] 9 2 2 - 3 - - 1 5 4 3 1 1 -
$40. 00 and under 31 23 29 46 41 31 23 20 9 9 21 48 33 13 2 9 -
$42.50 and under 32 12 17 15 16 14 7 10 4 9 13 27 19 4 10 5 4
$45.00 and under 27 28 67 33 10 16 4 5 24 13 17 22 20 17 8 10 13
$47.50 and under 10 17 28 17 9 8 2 3 24 9 14 5 17 7 14 3 7
$50.00 and under 8 31 70 19 6 3 5 6 64 19 17 6 11 11 27 10 25
$52. 50 and under 4 10 17 7 1 6 2 2 32 17 7 6 12 4 16 2 14
$55. 00 and under 3 12 26 7 3 3 - 2 30 13 6 4 9 [3 17 7 11
$57.50 and under 3 8 13 5 3 - - 2 14 12 2 3 7 3 20 5 16
$60.00 and under 1 9 8 4 1 5 - 1 13 15 1 - 2 1 10 6 15
$62. 50 and under 3 6 [ 2 - 5 2 - 6 i 1 1 S - 5 1 8
$65.00 and under 1 1 1 3 2 2 1 - 13 3 4 1 2 1 7 6 8
$67:50 and under 1 2 2 - 1 - - - 3 5 - 1 1 - 8 1 6
$70.00 and under - - - - - - - - 1 - - - 1 - 10 - 4
$72.50 and under - - - - 1 - - - 8 5 - 1 - - 3 1 3
$75.00 and over --—-—- - 2 - - - - 1 - 3 - - - - - 8 1 2
Establishments having no specified
minimum 8 P 73 49 124 92 44 24 25 33 113 42 45 64 68 41 67 44 68
Establishments which did not employ
workers in this category ---eeeme——em- 37 60 138 60 49 53 52 64 1 60 28 46 19 35 86 36 47
Information not available «-ccecruceeaeeee 1 1 - 2 1 1 - - - 1 - - - - - - -

R
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Table B-3. Minimum entrance rates® for women office workers-manufacturing

(Distribution of establishments studied by minimum hiring rate for selected occupations, winter 1957-58)

Northeast South North Central West
Minimum rate s Tos San
N s Newark- New s s s Minne-
(weekly ‘straight-time salary) Boston J%ri:;y }r;::;( ;};;li?ia Atlanta ?_:i:_"e Memphis Og:‘:n ¢ | Chicago Ci::; Mlli‘::u ;‘.Poll?“\:l St. Louis | Denver Aﬁzlges- Portland f;;ac':_
c e Beach Qakland
Establishments studied ... 84 144 176 144 57 66 52 52 168 109 88 91 104 46 111 62 83
inexperienced typists
Establishments having a specified
minj 2 47 89 83 76 16 36 17 14 102 63 49 43 68 22 63 22 41
Under $40.00 ________ __ ___ ___________ 1 - - - - - - - - - - - 1 - - - -
$40. 00 and under $42.50 7 7 4 11 6 4 5 6 - - 3 9 5 2 - 2 -
42.50 and under $45. 00 9 3 1 8 - 2 4 2 - 1 5 13 10 1 2 1 -
45. 00 and under $47.50 15 15 14 13 1 9 2 1 2 4 10 5 7 4 1 3 -
47.50 and under $50.00 3 11 8 6 3 1 - 1 4 1 7 7 9 4 1 2 -
50. 00 and under $52.50 4 18 19 17 - 3 3 1 23 7 9 3 6 5 5 3 2
52.50 and under $55.00 1 3 6 3 1 ] 1 1 11 11 6 1 9 2 4 - -
55, 00 and under $57.50 1 11 12 5 1 - - - 15 8 3 3 8 1 10 1 10
57.50 and under $60.00 3 8 9 4 - 1 - 2 9 6 1 - 7 2 14 2 10
60. 00 and under $62.50 - 4 1 3 1 3 - - 11 6 1 - 1 - 7 1 4
62.50 and under $65.00 2 3 3 2 - 5 1 - 6 7 - - 2 - 4 1 3
65, 00 and under $67.50 1 4 3 4 1 2 - - 9 2 4 - 3 1 4 3 5
67.50 and under $70. 00 - 2 2 - 1 1 - - - 3 - 1 - - 3 - 2
70.00 and under $72.50 - - - - - - - - 2 1 - - - - 4 1 2
72.50 and under $75. 00 - - - - 1 - - - 1 5 - 1 - - 1 1 2
$75.00 and over —_._____. S, - - 1 - - - 1 - 3 1 - - - - 3 1 1
Establishments having no specified
mini 27 16 35 34 23 7 7 11 45 21 24 30 27 15 21 23 24
Establishments which did not employ )
workers in this category .. — 10 39 58 34 17 23 28 27 21 24 15 18 9 9 27 17 18
Information not available — ____ ___ . - - - - 1 - - - 1 - - - - - - -
Other inexperienced clorical workers 3
Establishments having a specified
minimum 3 48 93 91 79 19 34 19 15 101 69 53 41 66 20 64 25 49
Under $40.00 . 2 - - 1 - - - - - - - - 1 - - - -
40,00 and under $42.50 10 10 10 18 8 5 6 6 - 4 6 9 7 1 - 2 -
42.50 and under $45.00 11 4 4 7 1 7 4 2 - 1 5 12 9 1 2 - -
45. 00 and under $47.50 10 19 19 14 1 5 3 2 3 3 11 9 7 7 2 3 1
47.50 and under $50. 00 5 8 7 8 3 2 - 1 5 2 8 2 9 2 - 3 -
50, 00 and under $52.50 3 17 18 11 1 2 3 1 28 10 9 3 5 4 12 6 4
52.50 and under $55. 00 1 6 7 3 - 4 1 1 10 11 4 1 8 1 6 - 5
55.00 and under $57.50 - 8 9 5 1 - - - 14 6 4 3 6 1 8 2 8
57.50 and under §60.00 2 7 7 5 - - - 2 6 5 1 - 7 2 11 2 7
6C. 00 and under $62.50 1 6 2 2 1 2 - - 8 14 1 - 1 - 6 1 10
62.50 and under $65.00 2 4 5 2 - 5 1 - 5 1 - - 2 - 5 1 4
65.00 and under $67.50 1 1 1 3 1 2 - - 7 3 4 - 2 1 3 3 2
67.50 and under $70. 00 - 2 2 - 1 - - - 1 4 - 1 1 - 4 1 2
$70,00 and under $72.50 - - - - - - - - 1 - - - 1 - 3 - 3
$72.50 and under $75.00 __________ - - - - 1 - - - 8 5 - 1 - - - - 1
75.00 and over .. ____ - 1 - - - - 1 - 2 - - - - - 2 1 2
Establishments having no specified
mini N i 28 25 37 42 25 12 11 16 44 22 28 25 28 15 21 17 21
Establishments which did not employ
workers in this category — - 8 26 48 23 12 20 22 21 23 17 7 25 10 11 26 20 13
Information not available e oreaon - - - - 1 - - - - 1 - - - - - - -

! Lowest formally established salary rate.

Regular straight-time salary corresponding to employee's
3 Rates applicable to messengers, office girls, or similar subclerical jobs are not considered.
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Table B-4. Rate structure characteristics

(Percent of office and time-rated plant workers covered by formal and informal wagze plans, by type of rate structure,! winter 195/-58)

51

All industries Manufacturing Public utilities 1 Wholesale trade Retail trade Finance ¥ Services
Labor market ) Formal plan h:idi_l Formal plan Indi- Formal plan Indi- Formal plan Indi- Formal plan Indi- Formal plan Indi- Formal plan Indi-
Range . vidua! Range . vidual [ Range . vidual { Range A vidual { Range ) vidual [ Range| .. vidual{ Range |. vidual
of S::ie rates of s‘r:%l: rates of Sméle rates of Single rates of Single rates ofg Single rates c:‘ig Single rates
rates rates rates rate rates rate rates rate rates rate rates rate
Office workers

Northeast:

~ Boston? P 61 5 33 51 12 32 86 6 8 43 4 53 45 10 44 69 - 31 52 - 48
Newark- Jersey City 71 2 27 66 3 31 86 2 12 48 2 50 32 - 68 87 13 %) (%) (%)
New York City 59 1 40 65 1 34 80 - 20 45 2 53 45 5 50 65 *) 35 30 3 67

s f’;nladelphla — 62 2 36 69 3 28 89 5 3 45 *) 54 75 1 24 47 - 53 33 1 46

outh:
Atlanta 61 2 31 63 3 34 90 2 8 58 3 39 51 - 49 79 - 21 (3 (%) (%)
Baltimore 66 3 31 76 6 19 91 1 9 57 5 38 35 63 56 - 44 (* (%) (%)
;Aemgh:ls ;‘é 1 28 34 - 66 64 ] 31 5’) (2) | (%) (%) Gy e Gy )y ¢) | ()
ew Orleans .o oceeeeeceeecanem ] 3 23 2 75 64 1 35 3 3 3 12 - 88 3 3 3 3 3 3
Novew Orlean ) *) ?) (6] (%) (?) *) *) (3)
icago? 72 2 26 77 1 21 89 11 38 3 60 81 1 18 76 2 22 39 9 52
Cleveland® __ 74 3 23 73 4 23 88 - 12 50 5 45 () (%) (%) 93 - (%) (*) (%)
Milwaukee 69 3 28 79 - 21 59 31 9 (%) Gy { (3 (%) Cry Cop Gy Gy Cyp oGy (2) | (%)
67 2 31 74 3 23 79 - 21 31 7 62 59 3 38 79 - 21 () (3) (%)
63 1 36 68 1 32 84 2 14 50 2 48 ) (3) (%) 67 - 33 (%) (%) (%)
enver 46 1 53 66 3 31 88 - 12 *) (%) (%) 58 - 42 (%) %) *) (%) (%) (%)
Los Angeles-Long Beach® __...___ 73 1 25 79 (*) 20 93 3 3 54 (*) 46 (*) () (*) 75 1 24 543 52 555
Portland 61 1 39 32 - 68 87 3 10 (*) (*) (%) 68 - 32 (*) (%) (%) ) (%) %)
San Francisco-Oakland® ____________ 61 5 34 67 1 32 87 6 7 57 1 42 44 17 39 60 38 1) 3)
Time-rated plant workers
Northeast:
Boston 2 . 45 32 23 51 35 14 81 19 - 35 30 35 31 19 49 (%) (%) (¢) 8 62 31
Newark-Jersey City. 39 51 10 37 54 8 2 28 - 27 62 10 29 40 31 (%) (%) (*) %) (%) (%)
New York Qigy 33 45 22 28 54 18 79 21 (*) 36 34 30 29 30 41 (¢) (%) (¢) 11 61 28
s Pl‘:iladelphla 38 52 10 38 53 9 51 49 - 20 60 20 48 39 13 (¢) (%) (*) 16 64 19
outh:
Atlanta 37 35 28 32 52 16 74 26 (*) 36 23 41 31 6 63 (%) (6) (%) (%) () (3)
Ot T — 40 43 18 40 53 7 70 30 1 32 29 3¢ 28 3 59 (63 1 (5) | (531 )| ) | (3)
Memphis 23 42 35 25 56 19 47 49 4 ) H| ) ) )| ) ) &)y | () 0 ¢y ()
New Orleans ... . ______ 18 55 27 13 % 10 38 61 1 (%) | ) 19 27 54 ¢) &) | () ¢y )
North Central:
hicago? 54 40 6 59 38 3 68 32 - 37 46 18 58 31 11 &‘ (¢ (%) 14 75 11
Cleveland ? .. 42 51 7 41 57 2 79 21 *) 37 51 12 (*) 3) 3) M (* M (%) )
Milwaukee 48 14 9 48 16 6 56 44 - (*) ) | ) () 3) 3) 1 (* (¢ M 1) )
Minneapolis-St. Paul __ 45 50 5 47 50 3 55 45 (*) 28 2 - 52 36 12 (¢ (®) §) (2) (%) (2)
St. Louis® ... 41 54 5 36 59 5 74 26 - 52 43 5 %) () { ) | (]} | (®) 51 ¢y ()

West:

““Denver 32 53 15 20 72 8 60 40 - () ) | (% 31 47 22 (¢) 6) 6 ¢yl .Gy ¢G)
Los Angeles-Long Beach® ____._.___| 52 45 3 59 38 3 74 26 - 44 45 10 (%) (%) () (¢) $) 6 514 583 53
Portland 30 68 1 25 75 - 35 65 - (3) (3) (?) 51 43 6 M &) (¢) 3) (3 (%)
San Francisco-Oakland? __.___._____| 18 81 1 3 97 - 61 39 - 23 77 - 26 69 5 6 ¢) (¢) %) (2 ()

! Because of technical considerations, all time-rated workers (plant or office) in an establishment were classified to the predominant type of rate structure applying to tnese workers.
The 3 basic types of rate structure for time-rated workers were defined as: (1) A (formal) range of rates for the same job, with the

specific rates within the range determined by merit, length of service,

or a combination of various concepts of merit and length of service. Automatic progression from the minimum to the maximum is common; 2) a (formal) sin%le rate which is the same for all workers in the

same job classification, and under which the individual worker on a job receives the same rate during the entire time that he is holding the job. Individual worl
single rate for special reasons, but such payments are regarded as exceptions to the usual rule;and 3) individual rates—in esta
the rates paid being set on an individual basis. These rates may be based in a loose way upon the job being done, or may be related to the training, ability or skill of the individual worker.
Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.

Insufficient coverage to warrant separate presentation of data. This industry division is appropriately represented in "all industries."

Less than 0.5 percent.

Excludes data for motion-pictur .roduction and allied services. Data for these industries are included in "all industries.'

Data were collected for rea) .atate establishments only; this industry is appropriately represented in the estimates for "all industries."

Transportation {excluding ra’’ :oads), communication, and other public utilities.

Finance, insurance, aud teal estiic.

*t e

NOTE: Because of roundirg, ,sums of individual items do not necessarily add to 100 percent.
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Table B-5. Method of wage payment (plant workers ) -manufacturing

(Percent distribution of plant workers in manufacturing industries

by method of wage payment, ! winter 1957-58)

Labor market

Timeworkers

Incentive workers

Piecework Bonus work

Northeast:

Foston 64 20 16

Newark-Jersey City aeeeeeee ... 71 12 17

New York City 76 18 6

Philadelphia 66 22 11
South:

Atlanta 77 18 5

Baltimore 70 7 22

Memphis 76 21 3

New Orleans 85 8 7
North Central:

icago 67 12 21

Cleveland 70 17 13

Milwaukee 57 18 25

Minneapolis-5t. Paul e eeeeeveaeeee 80 6 13

St. Louis 71 15 15
West:

Denver 80 15 4

Los Angeles-Long Beach wee ... 87 3 10

Portland 90 7 3

San Francisco-0akland eeeeeeeoemeoocameenen 93 4 4

: Proportions of time and incentive workers directly reflect employment under each pay system.
because of technical considerations, incentive-worker employment was classified according to the predominant type
of incentive plan (piecework or bonus work) in each establishment.
predetermined amount is paid for each unit of output.
production in excess of a quota or for the completion of a job in less than standard time.

may be based on individual or group output.

Piecework is defined as work for which a
Bonus work is work for which an extra payment is made for
Both types of payment

However,



(Percent of office and plant workers employed in all establishments by scheduled hours of work per week, winter 1957-58)

Table B-6. Scheduled weekly hours—all industries

53

Office workers !

Plant workers ?

Area Under 40 hours 40 Over Under 40 hours 40 Over 40 hours
1 1 3, 3 hours 40 Under hours Over
35 36Y, 37Y, 38%, Total hours 371 37Y, Total® Total ? 42 44 45 48 18
Northeast:
Boston * 8 10 25 8 66 34 1 2 8 12 79 9 2 1 1 4 -
Newark-Jersey City* _ 16 3 29 10 63 37 (%) 6 2 8 87 5 1 %) - 2 2
New York City 56 10 16 1 90 10 1 13 5 19 76 5 1 1 2 (* (%)
Philadelphia® _._. 10 3 26 11 59 41 *) 2 8 10 85 5 1 1 1 (5; (%)
South:
Atlanta 2 - 15 16 34 63 3 3 4 8 69 23 1 6 3 7 3
Baltimore 8 1 10 4 29 70 1 2 2 5 82 12 - 2 2 5 2
Memphis * 3 - 6 1 11 81 8 - 1 2 15 23 1 1 4 10 3
New Orleans oo 2 1 11 1 21 67 12 2 1 2 65 33 2 2 8 15 3
North Central:
Chicago 3 5 16 9 39 61 1 9 4 12 80 8 1 1 2 3 1
Cleveland* 2 - 14 3 25 74 1 14 5 20 73 7 2 2 %) 2 1
Milwaukee (%) 1 10 4 16 84 *) 3 2 7 88 5 (5) 1 2 (%) 1
Minneapolis-St. Paul oocooemeeeeaucen 1 () 17 8 31 68 1 s 4 9 86 5 *) 2 1 (%) 1
St. Louis* 4 1 9 4 19 80 1 2 4 6 88 6 3 1 - 2 -

West:

" Denver 1 3 5 (*) 11 86 4 2 3 5 76 18 2 4 1 9 2
Los Angeles-Long Beach* _________ — 1 2 [ 4 15 85 %) 4 1 4 91 4 1 (%) 1 2 -
Portland (%) - 7 4 17 82 1 3 1 4 94 3 2 - - i -
San Francisco-Oakland* .. 2 1 15 10 32 68 - 3 10 13 86 1 - - %) (%)

! Data relate £o all office workers and are not comparable with earlier studies. See appendix B, p. 85.
2 Data for finance and insurance are excluded.
3 Includes weekly schedules other than those presented separately.
4 Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.
® Less than 0.5 percent.
Table B7. Scheduled weekly hours—manufacturing
{Percent of office and plant workers employed in manufacturing establishments by scheduled hours of work per week, winter 1957-58)
Office workers ! Plant workers
Area Under 40 hours 40 Ov;r Under 40 hours 40 Over 40 hours
4
35 36Y, 37Y% 38Y, Total? | hours hours t;';dl/e: 37Y, Total? | hours Total 2 42 44 45 48 over
Northeast:
Boston 9 2 15 9 36 63 2 2 7 9 84 7 1 - 1 4 -
Newark-Jersey City 8 3 15 20 46 54 - 7 2 9 85 5 1 - - 2 2
New York City 68 7 14 1 91 9 - 26 2 28 69 3 - 1 1 1 1
Philadelphia ... 5 2 23 18 48 52 %) 2 10 12 86 2 - - 1 - -
South:
Atlanta 1 - 7 - 9 89 3 6 7 13 81 [ 1 3 - 1 1
Baltimore 3 ) 5 4 13 85 2 2 2 s 88 7 - - 2 4 1
Memphis - - 4 - 5 92 3 - 2 3 90 7 1 - 2 2 -
New Orleans —ooemooooeccamamccenceee 1 - 7 6 14 68 18 3 2 5 83 12 - - 10 3 -
North Central:
Chicago 1 2 14 15 38 62 *) 13 [ 19 78 3 - 1 1 1 *)
Cleveland 1 - 11 1 20 80 *) 18 6 24 75 1 - - - 1
Milwaukee - *) ‘4 3 8 92 - 3 2 8 90 2 - - 1 *) 1
 Minneapolis-St. Paul oceeeaeemacaaen *) - 5 5 20 78 2 8 5 13 84 3 - - 2 - 1
St. Louis 1 8 3 13 87 (3) 1 5 6 88 3 3 1 - 2 -

West:

Denver - - - - 1 98 (*) 5 8 13 81 6 - - 2 4 -

Los Angeles-Long Beach _. - 1 *) - 1 99 %) 6 1 7 90 3 2 - 1 - -

Portland - - 2 - 3 95 2 5 1 [} 91 2 2 - - - -

San Francisco-Qakland ... 2 - 9 12 27 73 - 5 8 13 87 - - - - - -
1 pata relate to all office workers and are not comparable with earlier studies. See appendix B, p. &5,

2 Includes weekly schedules other than those presented separately.

3 Less than 0.5 percent.
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Table B-8. Scheduled weekly hours—public utilities

(Percent of office .and plant workers employed in public utilities establishments by scheduled hours of work per week, winter 1957-58)

Office workers ! Plant workers
Area Under 40 hours 40 Over Under 40 hours 40 Over 40 hours
40
35 36Y 1Y 38% Total ? hours hours 1;;“37: 37Y, | Total? hours [ g opar2 42 44 45 48 0‘4";’
Northeast:
Boston® 3 - 55 - 58 42 - - - - 98 2 - - - 2 -
Newark-Jersey City ... 59 - *) 2 61 39 - - - - 99 1 1 - - - -
New York City ? - 52 - 16 - 69 31 - 4 4 93 4 - - 4 - -
Philadelphia —._._.. 13 2 49 1 64 36 - - (*) 99 1 - - - 1 -
South:
Atlanta 7 - 46 - 53 46 1 - - - 83 17 - 4 - 8 5
Baltimore 1 - 32 2 38 62 - - - - 98 2 - - 2 -
Memphis ® - - 39 - 39 58 3 - - - 87 13 - - 8 -
New Orleans . ________ 6 - 32 - 48 51 1 - (*) (*) 89 s11 - *) - - -
North Central;
icago 2 - 5 1 8 92 - - - - 100 - - - - - -
Cleveland® o - - 1 2 3 97 - - - - 100 - - - - - -
Milwaukee - - - - 100 - - - - 93 7 5 - - 2 -
Minneapolis-St. Paul ... - - (*) - *) 99 - - - - 98 2 - - - - -
St. Louis 4 - 2 3 10 90 1 - - - 96 4 2 - - 2 -
West:
Denver - - - - - 98 2 - - - 94 6 - [ - - -
Los Angeles-Long Beach 3 e - - - 1 1 99 - - - - 98 2 - 2 - - -
Portland - - 3 - 3 97 - - - - 100 - - - - - -
San Francisco-Oakland?® ... — 1 - 7 6 16 84 - - 2 2 97 1 - - - - -
! Data relate to all office workers and are not comparable with earlier studies. See appendix B, p. 85,
? Includes weekly schedules other than those presented separately.
3 1 or more utilities are municipally operated, and, therefore, excluded from the scope of the studies. See footnote 4 to the table in appendix B.
4 Less than 0.5 percent.
5 Includes 11 percent at 41'/; hours. .
§ Transportation {(excluding railroads), communication, and other public utilities.
Table B-9. Scheduled weekly hours-wholesale trade
(Percent of office and plant'workers employed in wholesale trade establishments by scheduled hours of work per week, winter 1957-58)
Office workers ! Plant workers
Area Under 40 hours 40 04ver Under 40 hours 40 Over 40 hours
1]
35 36Y, 371, 383, | Total? | BOUTs | hours T;;‘.r/i' 37Y, | Totar® | hours [ a2 42 44 45 48 Orer
Northeast:
Boston - 8 31 4 51 49 - - 2 4 74 222 - - - 7 -
Newark-Jersey City ... e n 8 11 21 4 44 56 - 1 - 1 99 1 - 1 - - -
New York City .. 50 12 24 ) 93 7 - 6 11 19 81 - - - - - -
Philadelphia woomoaen. 4 - 21 23 48 52 - 7 1 8 87 6 - 3 - - -
South:
Atlanta - 15 11 26 73 1 - 5 62 32 2 5 7 12
Baltimore 3 6 8 17 83 - 5 - 5 79 16 - 12 - -
North Central:
hicago 2 3 20 1 27 69 4 - 1 1 83 17 2 - 5 3 3
Cleveland 3 - 12 - 20 80 - 6 6 12 87 1 - 1 - - -
Minneapolis-St, Paul oo - 3 8 - 11 89 - - - - 97 3 - - 3 - -
St. Louis - - 9 - 10 90 - - - - 97 3 - - - - -
WNest:
Los Angeles-Long Beach ... 1 6 8 15 85 - - 2 94 5 - 3 - - -
San Francisco-Oakland .. 4 8 7 19 81 6 6 94 - - - - -

! Data relate to all office workers and are not comparable with earlier studies. See appendix B, p. gs,
? Includes weekly schedules other than those presented separately.
3 Includes 10 percent at 423 and 5 percent at 473 hours,
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Table 8-10. Scheduled weekly hours—retail trade

(Percent of office and plant workers employed in retail trade establishments by scheduled hours of work per week, winter 1957-58)

Office workers ! Plant workers
Area Under 40 hours 40 Over Under 40 hours 40 Over 40 hours
40
35 361/, 37/, 389/, Total? | BOUFS | urs U;f,’f: 373, Total? | POUTS [ rorard 42 44 45 48 O
Northeast:
Eoston 12 7 19 6 78 22 - 2 15 30 58 12 5 - - -
Newark-Jersey City3 - 8 - 24 - 35 64 1 - 3 6 87 6 - 1 - 3 2
New York City? -— 16 19 35 3 79 20 1 8 15 26 64 10 1 4 3 *) -
Philadelphia ?’ <. 8 - 15 8 38 61 * 1 8 13 74 13 7 5 - 1 -
South:
Atlanta - - 5 - 5 82 13 - - - 51 49 2 17 10 2 7
Baltimore - 4 - *) - 8 92 - - - 9 57 34 - 11 - 9 7
New Orleans -— - - 2 - 4 67 29 - - - 39 S61 5 4 9 30 5
North Central:
icago - *) 6 [ 13 86 1 - - - 76 24 3 2 5 12 -
Minneapolis-St. Paul ——--c—cemcccmam-r - - 7 4 14 86 - - - - 91 9 1 7 - - -
West:
Denver - - 1 2 3 78 19 - - - 68 32 7 - 18 5
Portland - - - - - 98 2 - - - 98 2 2 - - -
San Francisco-Oakland -eeeoecemaeev *) - 8 11 19 81 - 2 12 14 84 2 - - - 1 -
! Data relate to all office workers and are not comparable with earlier studies. See appendix B, p. 85.
% Includes weekly schedules other than those presented separately.
3 Excludes limited-price variety stores.
; Less than 0.5 percent.

Includes 8 percent at 43 hours,

Table B-11. Scheduled weekly hours—finance *

(Percent of office workers employed in finance establishments by scheduled hours of work per week, winter 1957-58)

Office workers®
Area Under 40 hours 40 Over
40
35 36Y/, 3712 38%/, Total® hours hours
Northeast:
oston 9 22 28 11 94 [ -
Newark-Jersey City ---emmee-cmmommmmcomem e 19 5 62 - 99 1 -
New York City 58 13 10 1 96 4 -
Philadelphia 19 9 30 3 86 14 -
South:
TAtlanta 4 - 12 45 60 40 )
Baltimore 27 4 16 5 60 40 -
North Central:
Chicago 7 15 26 9 67 33 -
Cleveland 8 - 31 11 57 43 -
Minneapolis-St. Paul —---—c—mevemmemm e 4 - 43 21 68 32 -
St. Louis 15 2 17 11 47 53 -
West:
Tos Angeles-Long Beach --- - 6 15 11 39 61 -
San Francisco-Oakland ——- (%) - 24 11 44 56 -

Data relate to all office workers and are not comparable with earlier studies. See appendix B, p. 85.
Includes weekly schedules other than those shown separately.

Less than 0.5 percent.

Finance, insurance, and real estate.

* wow -
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Table B-12, Scheduled weekly hours-services

(Percent of office and plant workers employed in services establishments by scheduled hours of work per week, winter 1957-58)

Office workers !
Area Under 40 hours 40 Over
40
35 36Y, 37 38%, Total? hours hours
Northeast:
Boston 19 6 13 - 56 43 1
New York City 62 5 21 - 93 7 -
Philadelphia -- 11 2 21 9 52 48 1
North Central:
CRicago --- 12 3 16 3 49 48 2
West:
Tios Angeles-Long Beach? cemeeemee 12 4 26 - 43 56 2
Plant workers
Under 40 hours 40 Over 40 hours
'nder 1 2 hours FY “Over
37V, 3N, Total Total 42 44 45 48 48
Northeast:
oston 5 2 7 76 17 2 11 - 4 -
New York City «-remrremmeeer S * 1 1 90 9 5 - 4 *) -
Philadelphia -eecommemcom o ccnccacnnoe - 1 3 76 21 - 10 - 4 7
North Central:
icago 5 1 7 kr3 22 - 8 - 9 5
West:
Tos Angeles-Long Beach? cooeeeeeee - 2 2 90 9 - - 1 8 -
! Data relate to all office workers and are not comparable with earlier studies. See appendix B, p. 85.
3 1 weekly schedules other than those presented separately. . ) .
3 g:cr:;:l motig’n-picture production and alliid services; data for these industries are included, however, in "all industries. "
*+ Lees than 0.5 percent.



Table B-13. Overtime premium pay-all industries

(Percent of office and plant workers in establishments with provisions for premium pay! for daily or weekly overtime
by rate of pay and hours after which effective, winter 1957-58)

Daily overtime Weekly overtime
Time and one-half Time and oneé-hall

effective after— effective after—

Area T Less - More Othgr “Less More Othgr
otal than 8 than premium Total than 40 than premium
8 hours 8 rate 40 hours 40 rate
hours hours hours hours
Office workers

Northeast:

~Boston? 48 14 32 - 2 97 21 75 (* ()
Newark-Jersey City? weememmme e — 72 23 49 - (&) 98 15 82 ¢ -
New York City? - 34 13 21 * - 93 23 70 () -
Philadelphia ¥ 56 19 37 - - 96 23 73 - )

South:

“Atlanta 35 9 26 - - 94 10 83 ) ¢
Baltimore 48 2 46 - - 96 5 90 - 1
Memphis 2 - 24 5 19 - - 93 6 87 -

New Orleans 19 6 13 - (] 93 9 68 1 415

North Central:

Chicago 2 50 5 45 Q)] - 98 8 88 - 1
Cleveland? 58 (%) 58 - Q] 97 3 94 - )
Milwaukee ' 62 3 59 3 - 99 4 94 ® -
Minneapolis-St. Paul eeeeeeemccemseenucoanene 33 6 27 1 - 98 [3 92 - -
St. Louis?3 57 5 51 - 1 98 5 92 * 1

West:

Denver 58 ) 58 - - 96 ) 95 )

Los Angeles-Long Beach?® eemmomeeeeeeeeee 83 3 80 - - 96 4 92 (O] -

Portland 90 *) 86 - 5 4 95 * 91 - 5 4

San Francisco-Oakland? oo 92 5 86 O] - 99 6 93 ) ¢
Plant workers

Northeast:

~Boston? 80 8 72 - - 97 7 89 1 -
Newark-Jersey City? ——oecoemeeee e 90 8 81 - (4] 98 8 89 1 -
New York City?* 81 12 67 2 () 97 14 81 2 é’)
Philadelphia 3 86 8 77 ) ® 94 8 84 1 3)

South:

" Aflanta 50 4 46 - () 89 4 80 4 §’)
Baltimore 84 2 81 1 %) 95 3 89 3 *)
Memphis 2 45 F3 43 1 - 79 2 76 1 -
New Orleans 49 Q)] 44 1 53 82 1 69 8 54

North Central:

Tcago 79 6 73 1 97 6 88 2 2
Cleveland? 87 1 85 1 (9] 96 5 88 2 1
Milwaukee 89 3 84 1 1 96 3 90 2 1
Minneapolis=-St. Paul —rec-eemeommmmcmomerenn 85 6 5 4 - 98 7 89 2 T
St. Louis? 93 5 87 *) *) 99 5 92 2 ¢

West:

Penver 85 4 80 1 - 93 4 79 10 -
Los Angeles-Long Beach?® ---. 96 3 93 - () 98 3 94 1 )
Portland 96 3 82 - 310 97 3 83 () 210
San Francisco-Oakland?® ee-ceeeemcoaeecamees 99 12 79 - 58 99 12 75 ) *12

! Graduated provisions are classified to the first effective premium rate. For example, a plan calling for time and one-half after 8 and double time after
10 hours a day would be considered time and one-half after 8 hours. Similarly, a plan calling for no pay or pay at regular rate after 37!/ and time and one-
half after 40 hours would be considered as time and one-half after 40 hours.

2 Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B,
Less than 0.5 percent.
Applicable chiefly to finance workers on a fluctuating workweek.
Double time. ‘

-

4
5
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Table B-14. Overtime premium pay-manufacturing

(Percent of office and plant workers in establishments with provisions for premium pay’ for daily or weekly overtime
by rate of pay and hours after which effective, winter 1957-58)

Daily overtime

Weekly overtime

Tifme and oxi\e-half Time and one-half

effective after— effective after—

Area Total Less More Othf" Total Less More Oth‘"

ota than 8 than premium ° than 40 than | Premium
8 hours 8 rate 40 hours 40 rate
hours hours hours hours
Office workers

Northeast:

~ Bosaton 70 7 63 - 1 99 12 87 - (G]
Newark-Jersey City mom e 82 15 67 - - 99 18 81 - -
New York City 45 18 27 - - 95 20 75 - -
Philadelphia 77 20 57 - - 98 25 72 - 3

South:

“Atlanta 66 ﬂ 65 - - 96 3 96 - (3
Baltimore 69 2 69 - - 98 3 95 - -
Memphis 43 - 43 - - 97 - 97 - -
New Orleans 23 2 19 - 2 97 3 91 - 3

North Central:

Chicago 67 6 61 - - 100 8 92 - -
Cleveland 70 ® 70 - - 100 1 99 - -
Milwaukee 80 2 78 - - 100 3 97 - -
Minneapolis-St. Paul F 53 10 43 - - 100 2z 98 - -
-St. Louis 72 6 65 - - 100 7 93 - -
West:

enver 90 - 90 - - 98 1 98 - -
Los Angeles-Long Beach oo 94 1 93 - - 98 1 97 - -
Portland 92 - 92 - - 96 - 96 - -
San Francisco-Oakland eeeeeeeeee . 94 6 86 2 - 99 6 91 - 2

Plant workers
Northeast:
Boston 85 8 77 - - 99 8 90 - -
Newark-Jersey City oo oooeceeee 95 9 85 - - 99 9 90 - -
New York City 89 23 64 2 - 98 25 73 - -
Philadelphia 95 10 85 - - 95 10 85 - -

South:

Atlanta 68 7 61 - - 98 8 90 - -
Baltimore 95 3 91 1 - 99 4 95 - -
Memphis 69 3 65 2 - 99 3 96 - -
New Orleans 60 - 55 - 35 99 2 90 - 37
North Central:

hicago 86 10 77 - - 100 9 89 (3 1
Cleveland 97 1 95 1 - 100 6 93 - 1
Milwaukee 96 4 91 @] * 100 4 96 - 3
Minneapolis=St. Paul oo 93 8 85 - - 100 10 90 -
St. Louis 98 3 92 - - 100 6 94 - -

West:

Denver 97 11 86 - - 100 il 89 - -
Los Angeles-Long Beach —eeeeeeeeeee .. S 99 5 93 - 3 100 5 95 - *
Portland 98 6 77 - 315 100 6 79 - %15
San Francisco-Oakland ... eerererreaseesns | 100 13 72 - 216 100 3 64 - 323

1

Graduated provisions are classified tothe first effective premium rate,
10 hours a day would be considered time and one-half after 8 hours.

half after 40 hours would be considered as time and one-half after 40 hours.

Less than 0.5 percent.
Double time,

For example, a plan calling for time and one-half after 8 and double time after
Similarly, a plan calling for no pay or pay at regular rate after 37Y%: and time and one~
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Table B-15. Shift differential provisions-manufacturing

(Total plant workers in establishments having formal provisions for late shift operations, winter 1957-58)

Percent of manufacturing plant workers
Shift operation and shift- Northeast South North Central West
pay differential Newarke New s s Minne~ Los San
Boston szjsey Ygrk ﬁ;l}?ia Atlanta IB_:;:_]E Dallas {Memphis Og::lns IChicago C:::;' Ml};’:“- apolis~ |St. Louis | Denver A’}f::;’- Portland f;;ac';: Seattle
ity City St. Paul
Beach [Oakland
Total plant workers in manufacturing )
establishments -——-—veemmmrommmmremememeee 100.0 | 100.0 100.0 §100.0 [100.0 | 100.0 | 100.0 | 100.0 100.0 | 100.0 | 100.0 | 100.0 | 100.0 100.0 100.0 100. 0 100.0 | 100.0 | 100.0
S d shift 81.6 88,8 62.8 83.0 83.4 89.4 78,9 72.2 71.8 91.6 95.5 95.4 87.2 90.9 86.8 94.2 94.2 92.9 95.2
With shift~pay differential - 81.6 87.8 61.3 79.0 66.8 88.0 76.7 61.7 54.8 90.4 94.1 94. 6 86.5 90.9 86.8 94.2 89.1 92.9 95.2
Uniform cents (per hour) 41.8 40.0 36.1 36.8 49.1 47.8 69.7 43.2 51,1 44.8 58.9 79.5 66.8 51.2 74.4 69.2 61.6 49.5 72.4
Under 5 cents -----—. - 2.4 .3 .2 - 6.9 3.6 1.4 1.9 4.4 .4 - .6 .6 3.6 - .9 .3 2.5 .5
5 and under 6 cents 8.1 6.2 5.2 11.6 7.4 4.0 12.7 12.4 8.3 4.1 9.9 11.7 11.0 17.0 9.1 7.1 8.0 1.9 5.5
6 and under 7 cents - 1.7 2.4 3.3 2.1 31.8 .5 9.7 20.1 6.4 9.7 - 1.0 6.6 15.3 5.1 4.3 4.8 5.5
7 and under 8 cents -- 6.9 3.9 3.6 4.2 4.9 - 9.7 2.6 - 3.4 7.8 7.2 3.8 .5 8.2 .6 20.7 1.0 -
8 and under 9 cents - 3.0 3.1 .4 6.3 3.8 1.6 .6 3.4 8.2 1.7 5.2 9.7 6.3 3.7 2.3 2.0 1.5 12.5 2.5
9 and under 10 cents — 2.3 1.0 - .1 - 1.7 - - - .7 6.1 6.9 - 3.1 - .4 - - -
10 and under 11 cents - 9.6 14.4 10.8 7.4 9.2 4.0 11.5 9.3 8.4 20.5 15.4 17.1 32.0 13.8 21.9 18.4 11.5 13.4 6.8
11 and under l2 cents - 4.8 - - - - - - = - - .4 - - - 2.3 - - -
12 and under 13 cents 1.1 1.3 1.2 .7 14.2 - 30.4 1.7 1.7 1.0 2.4 16.2 3.4 .6 - 26.3 - - 49.8
13 and under 14 cents - - 5.6 2.4 - 1.1 - 2.2 - 1.0 - 2.3 1.5 - 10.8 2.7 1.2 7.4 -
14 and under 15 cents - - .4 - - - 2.0 - - .3 - - 2.8 - 3.7 .1 2.1 - 1.8
15 and under 16 cents 5.1 2.3 5.3 - .7 - .9 - - 1.2 2.4 4.6 2.2 2.2 3.0 1.6 4.4 2.3 -
16 cents and over - 3.2 1.0 1.0 7 - - - - - 4.0 - 2.7 2.2 - - 1.6 1.5 3.7 -
Uniform percentage - 36.8 45.5 23.4 39.4 15.8 28.4 7.0 13.1 2.1 41.4 32.6 14.0 19.7 33.9 4.4 13.8 7.6 4.6 1.2
Under 5 percent —— - .1 - - - 2.4 - - 2.1 - - - - .6 - - - - -
5 percent -—wmemma—— 4.1 3.5 2.1 1.8 14.1 2.9 7.0 4.1 - 8.5 19.3 7.6 2.0 8.1 2.3 3.8 1.7 1.7 6
Over 5 and under
10 percent 2.8 3.5 4.0 8.0 1.7 9.3 - 1.4 - .5 1.7 5.7 13.1 15.8 - 3.6 - - -
10 percent --— 28.6 38.5 11.8 29.6 - 13.8 - 7.6 - 30.4 11.6 .7 4.6 9.4 2.1 6.5 5.9 2.9 .6
12, 122, or 15 percent — 1.3 - 5.4 - - - - - - 1.9 - - - - - - - - -
Other! 3.1 2.3 1.8 2.8 1.9 11.7 - 5.4 1.6 4.3 2.7 1.1 - 5.8 8.0 11.0 19.9 38.7 21.7
No shift~-pay differential ---------e-e- - 1.0 1.5 4.0 16.6 1.4 2.2 10.5 17.0 1.2 1.3 .8 .8 - - - 5.0 - -
Third shift 69.0 80.6 52.6 77.4 73.0 84.7 67.8 66.3 58.0 80.4 82.8 88.3 78.0 89.1 78.8 82.4 85.9 92.0 91.6
With shift~pay differential - - 69.0 80.4 51.5 74.7 65.8 83.1 65.2 55.8 46.8 79.3 82.2 87.7 78.0 89.1 78.8 82.4 85.9 92.0 91.6
Uniform cents (per hour 29.2 36.8 24.1 31.6 33.1 45.7 31.3 37.3 41.5 34.2 4%.4 63.0 59.2 48.7 62.9 27.1 47.3 36.4 16.4
Under 5 cents -—a-—---. 1.0 - - - - - - - 1.9 .2 - - - - - - - - -
5 and under 6 cents ——. .8 - - 1.9 8.7 2.5 2.4 12.0 2,4 .8 .8 - 3.5 - - .1 - .9 .8
6 and under 7 cents --. - .3 1.0 - 1.7 1.7 1.4 9.6 2.5 .2 - - - 3.6 13.0 3.0 - 2.5 2.3
7 and under 8 cents - 5.7 .8 .8 2.0 3.2 - 2.3 - - 1.3 1.3 .5 .4 - 2.3 1.2 22.9 1.0 3.0
8 and under 9 cents --. 3.0 - - .9 2.8 .7 - - 7.0 .7 .8 - .8 2.1 - - 1.6 - 1.2
9 and under 10 cents 1.3 1.3 1.5 2.6 2.1 32.5 .5 - 8.2 6.2 10.0 .6 - 4.3 - 2.3 4.3 4.8 3.7
10 and under 11 cents -ee—meme- 8.4 10.0 10.9 14.2 9.3 2.9 18.1 9.7 1.0 11. 4 21.1 20.7 23.6 22.9 21.8 9.1 3.1 2.7 4.8
11 and under 12 cents - -— 1.0 .2 - - - - - - 3.2 .2 - 2.2 1.0 .3 - - - - -
12 and under 12%, cents - 2.1 1.9 - 2.7 2.9 .9 1.4 1.2 7.8 - 3.5 12.6 7.6 6.9 4.3 .5 .8 - -
12Y; and under 13 cents — - 3.4 1.9 - - 2.4 - - - 1.3 - - - - 2.8 - - - -
13 and under 14 cents - - - - - .7 - - - - - 1.0 - 2.4 .9 - 4.7 .3 - 5.1 -
14 and under 15 cents ~— - .4 1.0 - - - - - - 1.3 3.3 3.5 2.7 - - - - - -
15 and under 16 cents - - 2.4 7.6 2.6 1.8 .8 - 2.6 2.6 5.6 7.9 1.2 10.5 10.8 5.3 9.2 5.8 12.5 6.1 .6
16 and under 17 cents - - .8 4.0 .4 4.1 - 1.0 .6 1.9 - 1.3 1.5 - 2.2 1.2 1.7 .7 7.4 -
17 and under 20 cents - 2.3 4.8 2.7 .7 - - - - - .7 - 3.1 3.4 - 3.7 .5 1.5 - -
20 cents and over -- -4 2.1 1.4 - 1.6 .1 2.1 2.7 - 1.0 - 5.6 4.5 1.0 - 2.6 - 6.0 -
Uniform percentage -—-— 38.1 40.2 19.4 35.4 14,1 25.6 5.6 13.1 - 36.8 29.0 14.0 18.8 19.5 1.5 7.3 5.9 3.8 1.2
Under 7 percent --—-- 1.0 .2 - .5 .5 - - 1.4 - .5 - - - .6 - .6 - - -
7 and under 8 percent - 4.5 2.5 4.1 6.7 2.4 7.8 5.6 4.1 - 2.7 8.2 - 2.0 1.2 - .5 - - -
8 and under 10 percent - - .4 - .7 - - - - - - - 5.7 1.1 .3 - - -
10 percent -~wee—m—-e—oaee— 23.1 33.6 8.7 25.1 11.2 16.2 - 7.6 - 27.5 20.1 8.3 .8 13.8 1.5 6.2 4.4 1.7 .6
12, 12¥,, or 13 percent - - 1.1 - .5 - - - - - 2.0 - - 15.0 1.9 - - - -
15 percent -~ -— - 9.5 2.5 6.6 1.8 - 1.6 - - - 4.1 7 - - P17 - - 1.5 2.0 .6
Other! —eeeaeee. - 1.7 3.4 8.0 7.7 18.7 11.7 28.3 5. 5.3 8.3 3.8 10.7 - 20.9 14.4 48.1 32.6 51.8 74.0
No shift~pay differential - - .2 1.1 2.7 7.2 1.6 2.6 10.5 11.2 1.2 .6 - - - - - - -

! Includes 0.6 percent with differential of more than 15 percent.
3 Pay at regular rate for more hours than worked, a paid lunch period not given first-shift workers, a flat sum per shift, and other provisiona. Most "other" workers, however, were in estab-
lishments which provided 1 such provision in combination with a cents or percentage differential for hours actually worked.
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Table B-16. Shift differential practices-manufacturing

(Workers employed on late shifts at time of survey, winter 1957-58)

Percent of manufacturing plant workers
Shift operation and shift~ Northeast South North Central West
pay differential Newark- New i Minne- Tos San
Boston Jer_ley Yt?rk ;e *;;l:h Atlanta ?:;:-le Memphis Og::ns Chicago Ci;:; Ml]l:::'“ apolis- |St. Louis| Denver A;ie:es~ Portland Fi':n-_
City City St. Paul g cisco
. Beach Qakian
Total plant workers in manufacturing
establishments . — 100. 0 100.0 100. 0 100. 0 109. 0 100. 0 100.0 100, 0 100. 0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0 100, 0 100. 0
8 d shift 7.8 15.0 12.2 15.2 14.2 18.8 12.9 15.3 17.8 15.4 17.2 12.1 18.4 13.7 18.4 16.1 16.3
With shift-pay differential .o 7.8 15.0 12.1 14.3 9.8 18.4 1.6 12.4 17.4 15.2 16.9 1.8 18.4 13.7 18.4 14.9 16.3
Uniform cents {per hour) e ___ 5.3 7.4 9.1 6.3 8,7 10.7 7.9 1.8 9.0 10. 4 14.3 8.7 10.2 13.0 13,6 1.8 10. 0
Under 5 cents e eeeeeme .3 .1 .1 - 1.1 .8 .3 .7 (1) - .2 - 1.1 - .2 .5 .6
5 and under 6 cents __. 1.0 1.2 Lo 2.2 .7 .6 .8 1.3 .8 .8 2.0 1.5 3.1 1.2 .7 .0 .3
6 and under 7 cents —__. - .4 .6 .6 6 8.3 2.9 5.1 1.8 2.1 - .1 1.4 3.9 1.2 .9 .7
7 and under 8 cents —.... .3 .7 .7 .7 i - .2 - .9 1.6 1,7 .4 Y L7 .2 4.9 .3
8 and under 9 cents _._ .2 .5 (1 1.0 .2 .4 .6 1.5 .4 .9 L3 Lo .9 .2 .2 .2 2.2
9 and under 10 cents .. 4 .3 - (Y - .1 - - .1 1.8 1.4 - .8 - ) - -
10 and under 11 cents _ L3 2.6 2.0 .8 1.3 .6 1.8 2.2 2.9 1.3 1.8 2.6 2.5 2.6 2.6 L.5 2.8
11 and under 12 cents - .0 - - - - - - - - - - - - .4 - -
12 and under 13 cents .6 .3 .4 .1 4.0 - .2 1.0 .3 1.0 4.7 .9 - - 6.6 - -
13 and under 14 cents - - 3,2 .7 - .1 L1 - .3 - .1 .2 - 2.0 .6 .1 L7
14 and under 15 cents _ - - (1) - - - - - .1 - .7 - .2 (1) L1 -
15 and under 16 cents _. 4 .2 1.1 - - - - - .3 .2 .7 .4 4 .o .5 .7 .7
16 cents and over ... .8 .1 (1) .1 - - - - 1.0 - 4 .9 - - 4 4 .7
Uniform percentage .eeem—-. 2.1 7.1 2.6 7.2 .2 5.0 2.2 N 7.3 4.6 2.1 3.1 7.1 .3 2.6 L1 .1
Under 5 percent - (1 - - - .6 - .6 - - - - .2 - - - -
5 percent .3 .6 .4 1 .1 .2 - - 2.0 2.7 1.2 - .7 - .8 .5 (1)
Over 5 and under
10 percent oo — .3 .6 .8 1.6 .1 2.0 .1 - .1 - .0 1.9 4,6 - 1.0 - -
10 percent o uerooeeene, — 1.1 5.9 .9 5.5 - 2.2 2.1 - 4.9 1.9 (&) 1.2 1.7 .3 .8 .5 .1
12, 12Y,, or 15 percent .. .4 - .4 - - - - - .3 - - - - - - - -
Other® _. .3 .5 .4 .8 .9 2.6 L5 - L1 .2 .4 - 1.0 .5 2.2 2.1 6.1
No shift-pay d - (1) .1 .9 4.4 4 1.3 2.9 .4 .2 .3 .3 - - 1.2 -
Third shift 2.5 4.3 2.8 5.4 4.0 8.6 6.2 4.8 5.0 4.8 4.2 2.8 8.1 3.9 3.4 7.6 4.6
With shift-pay differential oo 2.5 4.3 2.8 5.4 2.5 8.5 5.3 4.3 5.0 4.7 4.1 2.8 8.1 3.9 . 3.4 7.6 4.6
Uniform cents {per hour) __ 1.3 3.2 1.8 2.8 1.6 6.2 4,7 4,3 2.6 4.0 2.6 2.2 6.1 3.7 2.1 6.3 4,1
Under 5 cents ... _— - - - - - - - - (@3] - - - - - - - -
5 and under 6 cents .. - - - .1 .8 .4 .7 - - (&3] - (@] - - - .1
6 and under 7 cents ... - .1 - - - 4 2.4 .4 - - - - 1.1 2.5 T - .6
7 and under 8 cents .. .2 - (1) .1 .1 - - - .2 - - - - - .1 3.2 .2
8 and under 9 cents _ .2 - - .1 .2 () - 1.5 (1) (@] - - .1 - .5 -
9 and under 10 cents (&3] .1 .2 .4 .1 4.6 - 1.4 1.0 1.6 .1 - .6 :3 g .5
10 and under 11 cents .. .3 .6 .6 Lt .2 .2 1.4 - .5 1.6 .7 1.2 2.0 4 3 .1 (1)
11 and under 12 cents .e...... (1) .1 - - - - - 1 - - - - ) - - - -
12 and under 12Y; cents ... .2 .2 - .4 .1 .1 .1 4 - .1 .5 .2 .9 .2 - - -
12%/; and under 13 cents _ - .2 .1 - - .1 - - .1 - - - - .1 : .1 -
13 and under 14 cents __.____. - - - - - - - - - - .1 - - .1 (1) - .8
14 and under 15 cents - .1 .1 - - - - - .2 .5 .2 .1 - - - - -
15 and under 16 cents .. .1 .3 .1 (&3] - - Y .3 .4 .1 .5 .2 .9 .1 W1 1.4 .2
16 and under 17 cents . (1) .4 (&3] .5 - .2 - .2 - (&3] .1 - .4 .1 .2 - 1.0
17 and under 20 cents .. .3 .8 .4 .1 - - - - - - - .5 - .2 .1 .3 -
20 cents and over _._. - - .3 - - .1 .2 (1) - .1 - .4 .1 .1 - .2 - 3
Uniform percentage _. — 1,1 .7 .2 1,7 - 2.1 .4 - 1.6 .6 .4 .6 .4 - .1 .6 (&3]
Under 7 percent .. —- é ’; 1) - (1) - - (&) - - - - - - - - - -
7 and under 8 percent__. 1 - .1 .2 - .5 - - .1 .4 - s - - - - -
8 and under 10 percent ___. - (1) - - - - - - - .3 (1) - - - - 1
10 percent ... R .7 .5 o1 1.5 - L6 4 - 1.0 .2 .1 - .13 - .1 .6 ")
12, 123, or 13 percent ... - - - H - - - .2 - - .5 1) - - H
15 PEFCONt e .4 .1 (Y - - (&3] - .4 1) - - - - - (Y
Other - .4 .8 .9 .9 .2 2 - .7 1 1.2 - 1.6 02 1.3 7 .4
No shift-pay differential eomvoemoue - N (&) - L5 .1 .9 .5 .1 1) .1 - - - - -

! Less than 0. 05 percent.
* See footnote 1, table B- 15.
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Table B-17. Paid holidays—all industries

(Percent of office and plant workers employed in all establishments that provide paid holidays by number of paid holidays provided annually, winter 1957-58)
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Number of paid holidays

Northeast

South

North Central

VWest

Boston!

Newark-
Jersey
City!

New
York
City!

Phila-

delphial

Atlanta

Balti-
more

Memphis®

New
Orleans

Chicago?

Cleve-
land !

Minne-
apolis-
St. Paul

Milwau-
kee

St. Louis®

Denver

Los
Angeles- |, iland

Long
Beach?

San
Fran-
cisco-

Oakland!

Workers in establishments providing

paid holidays
Under 5 holidays
5 holidays
5 holidays plus 1 half day eeeeceoeemaeeo
5 holidays plus 2 or more half days ...
6 holidays
6 holidays plus 1 half 42y oo
6 holidays plus 2 or more half days ..____
7 holidays
7 holidays plus 1 half day oo ome e e
7 holidays plus 2 or more half days —.....
8 holidays
8 holidays plus 1 half day oo ..
8 holidays plus 2 or more half days ...
9 holidays
9 holidays plus 1 half day —receecemveean
9 holidays plus 2 or more half days ......
10 holidays
10 holidays plus 1 half day emvmeeeeiaaaen
10 holidays plus 2 or more half days .....
11 holidays
11 holidays plug 1 half day weeoeeeoeen
11 holidays plus 2 or more ‘half days
Over 11 holidays e

Workers in establishments providing

no paid holidays

Workers in establishments providing

paid holidays
Under 5 holidays euoemome e
5 holidays
5 holidays plus 1 half day eeceemoemeeeeeen
5 holidays plus 2 or more half days ..
6 holidays
6 holidays plus 1 half day ..
6 holidays plus 2 or more half days eeeeee
7 holidays
7 holidays plus 1 half day eeeeeecammceeeeees
7 holidays plus 2 or more half days ...
8 holidays
8 holidays plus 1 half day emeemceaaeeeeee
8 holidays plus 2 or more half days —.....
9 holidays
9 holidays plus | half day meoeeeeeeeea
9 holidays plus 2 or more half days ......
10 holidays
10 holidays plus 1 half day cecveueecmanen
10 holidays plus 2 or more half days ....
11 holidays
11 holidays plus | half day eweeeeccmcvemnan
11 holidays plus 2 or more half days .....
Over 11 holidays weeeemvmnam e

Workers in establishments providing

no paid holidays

Office workers
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! Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.

2 Less than 0.5 percent.

org/

Federal Reserve Bank of St. Louis



62

Table B-17a. Paid holiday time—all industries

(Percent of office and plant workers employed in all establishments that provide paid holidays by sum of full-day and half-day holidays provided annually, ! cumulative, winter 1957-58)

Northeast South North Central West
Total paid —sa—
holiday time Newark- | New | ppjia- Balti- New Cleve- | Milwau- | Minne- Angere Fran
(days) Boston J ecri:ey ’Ic?rk delphia Atlanta more Memphis Orleans Chicago land kee Sa.';poé’is-l St. Louis | Denver ';i;’nz 8- |portland Cir' C;;.-
Y ity - Tau Beach Oakland
Office workers
13 or more days weeemeoieemmeeeeaeeane.. — 1 2 1 19 - * - - - - - - - - - - 2
12Y2 or more days 2 4 3 20 - ) - - - - - - - - - - 2
12 or more days ... — 3 38 16 23 - 1 - - 1 A - - 1 - 1 - 2
11Y2 or more days — 10 39 23 23 - 1 - - 2 (3 - - 1 - 1 . 2
11 or more days -. - 54 43 55 24 - 1 - - 10 (3) - 1 1 - 3 - 2
10%2 or more day 60 43 56 25 1 1 - - 10 (3 - 1 1 - 4 1 3
10 or more days ... — 79 45 63 30 4 15 - ) 11 3 @) 4 1 - 5 1 4
9Y2 or more days 80 47 65 30 4 15 - 1 12 3 3 5 1 - 5 1 7
9 or more days .... 86 58 75 34 4 32 - 7 18 4 7 8 2 - 8 1 15
8%z or more days . 86 60 78 35 4 32 1 12 19 4 7 8 2 - 10 5 22
8 or more days ...... 96 76 87 60 13 43 5 28 29 11 10 21 29 28 28 19 58
7%2 or more days . 97 77 88 63 14 45 7 31 31 12 11 25 30 28 37 19 59
7 or more days .. 99 98 99 82 44 83 22 60 59 66 65 48 72 57 66 57 99
6Y2 or more days .. 99 98 99 85 45 85 25 61 63 68 71 56 76 60 67 57 99
6 or more days ... . 99 99 99 99 65 99 38 99 99 99 99 100 98 97 99 99 99
5Y2 or more days S 99 99 99 99 70 99 41 99 99 99 99 100 98 97 99 99 99
5 or more days 99 99 99 100 98 99 96 99 99 99 99 100 99 99 100 99 99
Total receiving paid holidays coueeeeeen 100 99 99 100 99 99 100 99 99 29 99 100 99 99 160 99 100
Plant workers
12 or more days ..... - 3 [ 2 W] - - - - - - - - - - - - -
11Y2 or more days - 3 6 2 3 - - - - - - - - - - - - -
11 or more days ... - 11 10 20 2 - - - - &) - () - - - - - -
10Y2 or more days — 16 10 21 2 - - - - (3 - (3 - - - - - -
10 or more days ... — 34 14 27 4 - 1 - - 3 - [Se) 1 - - - - -
9Y2 or more days - 36 16 28 4 - 1 - - 3 - 3 1 - - (%) - -
9 or more days . _— 44 26 36 8 1 4 - 3 3 - 4 1 3 - 3 - i
8Y2 or more days .. - 45 30 38 8 1 4 - 3 3 - 4 1 3 - (3 - 2
8 or more days .. 63 53 51 37 1 11 2 14 12 4 6 10 15 10 19 6 30
7Y2 or more days - 63 56 54 38 2 13 3 14 12 4 6 10 16 10 22 6 31
7 or more days ... - 83 90 82 73 27 65 24 35 51 66 60 35 62 32 55 33 32
6Y2 or more days 83 90 83 74 28 66 24 36 53 67 61 44 63 33 56 38 82
6 or more days ... 92 97 93 97 45 91 43 66 94 93 95 99 96 89 91 87 37
5Y2 or more days 93 97 93 97 47 91 43 66 94 93 95 99 97 89 91 87 37
5 or more days .. - 94 97 93 98 78 95 76 72 95 93 95 99 98 89 93 89 94
4Y; or more days 94 97 94 98 78 95 77 72 95 93 95 99 98 39 93 89 94
4 or more days aeeaeeo . - 95 98 94 98 82 96 83 72 95 96 95 99 98 89 93 39 94
.

Total receiving paid holidays ... 96 98 98 99 87 97 90 79 98 98 96 99 98 90 94 90 97

! Al combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving 2 total of 7 days include those with 7 [ull days and no half days,

6 full days and 2 half days, 5 full days and 4 half days, and so on.

Less than 0.5 percent.
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Table B-18. Paid holidays—-manufacturing

(Percent of office and plant workers employed in manufacturing establishments that provide paid holidays by number of paid holidays provided annually, winter 1957-53)
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Number of paid holidays

Northeast

South

T

North Central

West

Boston

Newark-
Jersey
City

New
York
City

Phila-
delphia

Atlanta

Balti-
more

Memphis

New
Orleans

Chicago

Cleve-
land

Milwau-
kee

Minne-~
apolis-
St. Paul

St. Louis

Denver

Los
Angeles-
Long
Beach

Portland

San
Fran-
cisco-

Qalland

Workers in establishments providing
paid holidays
Under 5 holidays oo e -
5 holidays
5 holidays plus
5 holidays plus
6 hotidays
6 holidays plus
6 holidays plus
7 holidays
7 holidays plus 1 half day .........
7 holidays plus 2 or more half day
3 holidays
8 holidays plus
8 holidays plus
9 holidays
9 holidays plus
9 holidays plus
10 holidays
10 holidays
10 holidays
11 holidays
11 holidays plus 1 half day eceeeemccmceaaren
11 holidays plus 2 or more half days .....
Over 11 holidays ewmececommecmmmammvne- —————
Workers in establishments prowdmg

no paid holidays

1 half day au.......
2 or more half days ..o

1 half da;
2 or more half days

1 half daY memeamemenmae
2 or more half days

1 half day ee—....
2 or more half days ...

plus 1 half day
plus 2 or more half days ...

Workers in establishments providing
paid holidays
Under 5 holidays
5 holidays
5 holidays
5 holidays
6 hotidays
6 holidays plus
6 holidays plus
7 hotlidaye
7 holidays
7 holidays
8 holidays
8 holidays
8 holidays
9 holidays
9 holidays plus
9 holidays plus
10 holidays
10 holidays plus | half day ceemeoemomnace
10 holidays plus 2 or more half daye ..
11 holidays
11 holidays plus 1 half day ceeeemecmmenn
11 holidays plus 2 or more half days ...
Over 11 holidays e eeccaecaeceaacnn
Workers in establishments providing

no paid holidays

1 half day
2 or more half days ——

plus
plus

1 half day ......
2 or more hal

plus
plus

1 half day
2 or more half days ......

plus 1 half day ...
plus 2 or more hal

1 half day
2 or more half days oeeemn

Office workers
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! Less than 0.5 percent.
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Table B-19. Paid_holidays—public utilities T

{Percent of office and plant workers employed in public utilities establishments that provide paid holidays by number of paid.holidays provided annually, winter 1957-58)

Number of paid holidays

Northeast

South

North Centzal

West

Boston®!

Newark-
Jersey
City

New
York
City!

Phila-
delphia

Atlanta

Balti-
more

Memphis?®

Cleve-
land!

New

5 1
Orleans Chicago

Milwau-
kee

Minne-
apolis-
St. Paul

St. Louis

Denver

Los
Angeles-
Long
Beach!

Portland

SR
Fran-
cisco-
Oakland!

Workers in esfablishments providing
paid holidays
Under 5 holid&yl
$ holidays
5 holidays plus 1 half daY momemeeeeeees
5 holidays plus 2 or more half days
6 holidays
6 holidays plus 1 half day eeoooeroeae e
6 holidays plus 2 or more half days
7 holidays
7 holidays plus 1 half day meeeeemmmeceen
7 holidays plus 2 or more half days
8 holidays
8 holidays plus | half day weeemeeeee.o. S
8 holidays plus 2 or more half days
9 holidays
9 holidayn plus 1 half da:
9 holidays plus 2 or more half days
10 holidays
10 holidays plus 1 half day ...
10 holidays plus 2 or more half . days - ...
11 holidays
11 holidays plus 1 half day
11 holidays plus 2 or more half days ...
Over 11 holidays
Workers in establishments prov:ding
no paid holidays

Wouskers in establishments providing
paid holidays
Under 5 holidays
5 holidays
5 hotidays plus | half day ceoemeemerene..
5 holidays plus 2 or more half days
6 holidays
6 holidays plus ! half day —ocemmmeee
6 holidays plus 2 or more half days
7 holidays
7 holidays plus 1 half day eceemmceememcmeceenns
7 holidays plus 2 or more half days
8 holidays
8 holidayl plus 1 half day
8 hotidays plus 2 or more half days
9 holidays
9 holidays plus 1 half 43y ceemmeeecemncacnnen
9 holidays plus 2 or more half days
10 holidays
10 holidays plue 1 half day cemeceeemcamcaeee
10 holidays plus 2 or more hailf days .....
11 holidays
11 holidays plus 1 half da.
11 holidays plus 2 or more half dayl m——
Over 11 holidays
Workers in establishments provid: 7
no paid holidays

Office workers
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! 1 or more utilities are yunicipally operated, and, therefore, excluded from the scope of the studies.

2 l.ess than 0.5 percent.

1 Transportation (excludmg railroads), communication, and other public utilities.
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See footnote 4 to the table in appendix B.



Table B-20. Paid holidays-wholesale trade

(Percent of office and plant workers employed in wholesale trade establishments that provide paid holidays by number of paid holidays provided annually, winter 1957.58)

65

Number of paid holidays

Northeast

South

7

North Central

West

Boston

Newark-
Jersey
City

New
York
City

Phila-
delphia

Atlanta

Balti-
more

Chicago

Cleve-
land

Minne-
apolia-
St. Paul

St. Louis

Los
Angeles-

Beach

San
Fran-
cisco-
Oakland

Workers in establishments providing
paid holidays
Under 5 holidays wuueeemooeecmrevnemeeeeee
5 holidays
5 holidays plus 1 half day eweemeeeenees
5 holidays plus 2 or more half days ...
6 holidays
6 holidays plus | half day ccreeeeecomceccmcane
6 holidays plus 2 or more half days ....._
7 holidays
7 holidays plus | half day emeceomeeeee.
7 holidays plus 2 or more half days ...
8 holidays
8 holidays plus 1 half day eceeccnaeeeo.
8 holidays plus 2 or more half days ..._..
9 holidays
9 holidays plus 1 half day cemmeeeeeieanen
9 holidays plus 2 or more half days ......
10 holidays
10 holidays plus 1 half day eceoeeeemmeenee
10 holidays plus 2 or more half days ...
11 holidays
11 holidays plus 1 half day eeveeeecmcmaannn
11 holidays plus 2 or more half days .___.
Over 11 holidays mmmeeeeeeeiemcecevacacoan
Workers in establishments providing
no paid holidays

Workers in establishments providing
paid holidays
Under 5 holidays emeemmmoeemeumimcomceeeenenane
$ holidays
5 holidays plue 1 half daY cemaoeaee o
5 holidays plus 2 or more half days —....
6 holidays
6 holidays plus | half day —eee
6 holidays plus 2 or more half days ......
7 holidays
7 holidays plus 1 half 43y mmmeemmeeeeee
7 holidays plus 2 or more halfi days ...
8 holidays
8 holidays plus 1 half day -
8 holidays plus 2 or more half day
9 holidays
9 holidays plus 1 half day weeeee e
9 holidays plus 2 or more half days ...
10 holidays
10 holidays plus 1 half [ =1
10 holidays plus 2 or more half days _____
11 holidays
11 holidays plus 1 half day eomreeeecnnsennen
11 holidays plus 2 or more half days
Over 1] holidays oo —
Workers in establishments providing
no paid holidays

Office

workers
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! Less than 0.5 percent.
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66 Table B-21. Paid holidays-retail trade

{Percent of office and plant workers employed in retail trade establishments that provide paid holidays by number of paid holidays provided annually, winter 1957-58)

Northeast South North Central West

San
Fran-
cisco-
Oakland

Minne-
Chicago apolis- Denver Portland
St. Pault

Number of paid hotidays Newark- New Phila-
Boston Jer -ely Yor]} delphia! Attanta
City | City'

Balti- New
more Orleans

Office workers

Workers in establishments providing
paid holidays 100
Under 5 holidays e eemerecemccmcccceccnneen
S holidays
5 holidays plus 1 half day
5 holidays plus 2 or more half days ...
6 holidays
6 holidays plus 1 half day ... .
6 holidays plus 2 or more half days ...
7 bolidays
7 holidays plus 1 half day ......
7 holidays plus 2 or more half
8 holidays
8 holidays plus 1 half day eeeemeonrneaeee. —
8 holidays plus 2 or more half days _.....
9 holidays
9 holidays plus | half day eoeeomemcaaeee.. -
9 holidays plus 2 or more half days .
10 holidays
10 holidays plus 1 half day ..._......
10 holidays plus 2 or more half days
11 holidays
11 holidays plus 1 half day ecooemeereeae... -
11 holidays plus 2 or more half day
Over 11 holidays e -
Workera in establishments providing
no paid holidays -

100
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Plant workers

Workers in establishments providing T'—

paid holidays 83
Under 5 holidays .o 15
5 holidays -
5 holidays plus | half day we o concee o
5 holidays plus 2 or more half days ...
6 holidays
6 holidays plus 1 half daY eooeemeecmaemeee. -
6 holidays plus 2 or more half days ...
7 holidays
7 holidays plus | half day eoeeeeeemeeee
7 holidays plus 2 or more half days ...
8 holidays
8 holidays plus 1 half day ...
8 holidays plus 2 or more hal y
9 holidays
9 holidays plus 1 half day wooeemmaeeneen
9 holidays plus 2 or more half days .._...
10 hotidays
10 holidays plus 1 half day eeee—eee... -
10 holidays plus 2 or more half days ...
11 holidays
11 holidays plus 1 half Ay eaceeeeecncn-.-.. -
11 holidays plus 2 or more half days ...
Over 11 holidays e eeeeeeae —

Workers in establishments providing
no paid holidays
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1 Excludes limited-price variety stores.
2 Less than 0.5 percent.
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(Percent of office workers employed in finance establishments that provide paid holidays by number of paid holidays provided annually, winter 1957-58)

Table B-22. Paid holidays—finance®

67

Northeast

South

North Central

West

Number of paid holidays

Boston

Newark-
Jersey
City

New
York
City

Phila-
delphia

Atlanta

Balti-
more

Chicago

Minne-
apolis-
St. Paul

» Cleve-
land

St. Louis

— Los
Angeles-
Long
Beach

San
Fran-
cisco-~

Oakland

Office workers

Workers in establishments providing
paid holidays
Under 5 holidays
5 holidays
5.holidays plus 1 half day eeemeeeeeeeeene
5 holidays plus 2 or more half days ......
6 holidays
6 holidays plus 1 half day . -
6 holidays plus 2 or more ha -
7 holidays
7 holidays plus 1 half day . omeeeennen..
7 holidays plus 2 or more half days ......
8 holidays
8 holidays plus 1 half day ...
8 holidays plus 2 or more ha
9 holidays
9 holidays plus 1 half day ccereeeameeae. —
9 holidays plus 2 or more half days _.___.
10 holidays
10 holidays plus 1 half day eeoecaaeaaen
10 holidays ptus 2 or more half days
11 holidays
11 holidays plus 1 half day o ocememaeo ol
11 holidays plus 2 or more half days ...
Over 11 holidays ... —
Workers in establishments providing

no paid holidays
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! Less than 0.5 percent.

* Finance, insurance, and real estate.
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Table B-23. Paid holidays—services

{Percent of office and plant workers employed in services establishments that provide paid holidays by number of paid holidays provided annually, winter 1957-58)

Number of paid holidays

Northeast

North
Central

West

Northeast

—
North
Central

West

Boston

New
York
City

Phila-
delphia

Chicago

Los
Angeles-
Long
Beach!

Boston

New
York
City

Phila-
delphia

Chicago

Los
Angeles-

Long
Beach!

Workers i1 establishments providing

paid holidays

Under 5 holidays

5 holidays

5 holidays plus 1 half day eeeeeeeeen..
5 holidays plus 2 or more half day

6 holidays

6 holidays plus 1 half day weommeeeorcmucnrma-n
6 holidays plus 2 or more half days ......

7 holidays

7 holidays plus 1 half A2y ceeemeecreecmeeae
7 holidays plus 2 or more half days ......

8 holidays

8 holidays plus 1 half day weceeoieaeenee
8 holidays plus 2 or more half days .....

9 holidays

9 holidays plus 1 half A2y weeeeeemeecmeee
9 holidays plus 2 or more half days ...

10 holidays

10 holidays plus 1 half day ee.o...
10 holidays ptus 2 or more half day

11 holidays

11 holidays plus 1 half day eceeecommumcneeaen

11 holidays plus 2 or more half days

Over 11 holidays e, —
Workers in establishments providing

no paid holidays

Office workers

Plant workers
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! Excludes motion-picture production and ailied services; data for these industries are included, however, in '‘all industries.”
Less than 0.5 percent.
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Table B-24. Paid vacotions— all industries

(Percent of office and plant workers employed in all eetablishments providing paid vacations by ampunt of vacation pay provided after specified length-of-service periods, winter 195/-58)

69

-
Northeast South North Central West
Amount of vacation pay ! N k X Tos Barn
and sexvice period 2 ewark. New Phila- Balti- o2 New . 2| Cleve- | Milwau~ Mmr.\e- R Angeles- £
Boston Jéz:; g?t;k‘ delphia ® Atlanta more Memphis | orleans Chicago land 2 kee Satpall;a'\:l St. Louis 2 |Denver L?)ng Portland fi?c[o-
: Beach? Oakland?
Office workers
1 week OF MOTE  cooreeaieeeciciiecarmaae 100 100 99 99 99 99 100 99 99 99 100 100 99 160 99 160 100
ith 82 76 88 68 58 55 50 69 65 o5 51 54 57 29 53 46 66
1 year 100 99 99 99 99 99 100 99 99 99 100 100 99 100 99 100 100
2 weeks or more ... S— 99 29 99 99 99 99 98 96 9 99 100 99 99 99 99 106 100
6 th 27 5 15 12 2 3 (%) 3 5 - 1 1 3 - 6 (%) 9
1 year 96 93 93 79 7 68 61 75 80 85 52 71 70 59 78 68 81
2 years 99 97 99 94 93 83 81 87 98 95 92 90 88 83 96 89 99
3 years 99 97 99 96 95 85 92 91 99 98 96 99 95 91 99 98 100
5 years 9 99 99 99 99 9% 98 96 99 99 100 99 99 9 99 100 100
3 weeks Or MOTE e —— 91 91 90 89 70 87 62 45 89 92 92 90 88 19 86 80 93
3 years 7 1 5 ) - 3 1 1 4 1 1 1 1 - 4 3 4
5 years 28 11 20 8 2 4 4 5 7 2 6 6 5 2 9 3 8
10 years 47 32 58 37 21 23 25 16 40 29 26 39 26 23 29 37 36
15 years 86 89 88 85 68 81 42 40 86 91 88 88 84 “4 83 75 86
20 years 89 90 89 87 69 83 58 45 88 92 88 90 86 79 85 80 92
25 years 91 9 90 89 70 87 62 45 89 92 92 90 88 79 86 80 93
4 weeks OFT MOTE oo oo e — 38 39 57 41 32 28 14 18 40 20 41 48 23 20 27 29 27
10 years 4 1 2 (’g - - *) - 2 - %) (*) - - ! - (3)
15 years 4 6 6 (3 - (%) 1 ) 3 1 3 1 4 1 2 - (*)
20 years 12 24 21 10 10 4 5 10 14 8 14 17 12 8 10 10 10
25 years 35 39 56 40 29 27 14 18 38 19 41 44 23 19 19 25 23
30 OF MOre YORYS eeeneecacinccanann 38 39 57 41 32 28 14 18 40 20 41 48 23 20 27 29 27
Plant workers
)
1 week or MOTE oot 100 100 99 99 98 99 99 91 100 99 99 99 99 100 99 100 100
6 months 36 29 38 r3) 24 14 15 23 15 10 10 12 12 11 21 8 30
1 year 100 100 99 99 96 99 97 91 99 99 99 99 99 100 99 100 100
2 weeks or more _.______ 929 98 95 97 86 94 90 78 99 99 99 99 99 95 98 100 99
6 month 4 (*) 3 1 - (*) - () - - - (*) - (%) - - -
1 year 41 30 44 24 33 14 13 26 21 13 8 18 12 19 34 16 26
2 years 52 46 70 38 49 31 29 39 55 24 26 46 35 46 75 38 82
3 years 67 63 88 61 59 43 57 55 7 37 48 85 70 71 92 80 91
5 years 99 97 95 96 84 93 90 77 98 99 97 99 99 95 98 100 99
3 weeks OF MOTE eececeeannen-o. rommnne 19 82 66 78 49 76 52 33 85 89 88 84 87 61 7 66 92
3 years 2 5 7 (*) - 1 - 2 5 1 (%) 1 3 () 4 2 6
S years 14 9 16 6 2 2 4 3 8 3 7 7 3 4 14 2 12
10 years 29 29 38 38 17 17 15 9 34 18 24 30 22 14 30 21 43
15 years 7 81 65 77 48 4 44 31 83 87 87 81 87 60 77 62 92
20 years 78 81 65 7 49 76 46 33 84 87 88 82 87 60 7 64 92
25 years 79 82 66 78 49 76 52 33 85 89 88 84 87 61 77 66 92
4 weeks OF MOTE cncoocnmennccnmcmmrmon- - 20 25 19 23 14 12 11 10 28 16 42 35 23 16 1z 21 19
10 years 7 2 2 - - - - - (’; - (%) - - - 2 - (3)
15 years 7 5 4 - - - - 2 (2 (?) 4 2 2 ) 2 - )
20 years 10 9 8 7 8 2 4 6 11 8 16 11 10 2 6 6 8
25 years 20 25 18 22 14 12 11 10 27 16 42 34 22 16 11 21 19
30 or more years o.ooeeeeeo..... ———— 20 25 19 23 14 12 11 10 28 16 42 35 23 16 12 21 19

! Includes percentage- or flat-sum type payments converted to equivalent weeks' pay. Periods of service were-arbitrarily chosen and do not necessarily reflect the individual provisions for progressions.

For example, the changes in proportions indicated at 10 years! service include changes in provisions occurring between 5 and 10 years. Estimates are cumulative.
more after 5 years include those who receive 3 weeks! pay or more after fewer years of service.
Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.

3 Less than 0.5 percent.
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Thue, the proportion receiving 3 weeks' pay or
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Table B8-25. Paid vacafions—-manufacturing
(Percent of office and plant workers employed in manufacturing establishments providing paid vacations by amount of vacation pay provided after specified length-of-service periods, winter 1957-58)
Northeast South North Central West
Amount of vacation pay ! N k- N Mi . Los San
and service period ewar gl Phila- Balti- : New s Cleve- | Milwau- mx.xe_ s Angeles- Fran-
Boston Jce:irtaey ‘éoi:k delphia Atlanta more Memphis Orleans Chicago land kee Satpollp\:ul St. Louis| Denver Long Portland cisco-
td td : Beach Qakland
Office workers
1 week or more oo 100 100 99 100 99 100 100 99 100 100 100 100 99 100 100 100 100
6 months 18 82 84. 12 33 36 43 55 68 17 48 59 57 16 37 51 61
1 year 100 99 99 100 99 100 100 99 100 100 100 100 99 100 100 100 100
2 weeks OF MOYe —oooucecamccome oo 100 100 99 99 98 99 99 91 100 100 100 99 99 100 99 100 160
6 months 12 4 4 5 - 2 - 4 7 - - - 3 - - 2 -
1 year 95 90 94 86 83 61 63 5 84 92 46 (X} 5 56 86 5 94
2 years 98 94 99 92 89 68 83 80 97 97 90 90 87 67 96 90 99
3 years 98 95 99 94 92 71 95 82 99 97 95 97 93 5 99 95 100
5 years 100 99 99 99 98 99 99 91 100 100 100 99 99 100 99 100 100
3 weeks Or more oo 87 91 87 90 36 90 63 40 91 95 94 88 93 89 88 69 92
3 years 3 3 10 - - 3 - - 6 (?) - 2 2 - 9 9 8
5 years 11 6 22 14 - 4 2 4 9 1 6 13 5 8 10 9 9
10 years 20 26 60 44 16 20 32 25 45 27 20 49 24 25 29 31 36
15 years 84 90 86 90 36 88 52 38 89 94 94 87 93 89 88 63 92
20 years 86 90 87 90 36 90 61 39 91 94 94 87 93 89 88 67 92
25 years 87 91 87 90 36 90 63 40 91 95 94 88 93 89 88 69 92
4 weeks OT MOTE wemoeamvreocccmmecmee 16 21 46 30 4 15 13 21 36 15 43 47 23 35 13 20 28
10 years 2 3 5 - - - - - 4 - - 1 - - (%) - -
15 years 2 5 16 (2) - - - 1 4 1 5 1 5 5 1 - -
20'years 3 9 25 11 - 4 1 11 14 7 10 22 10 7 9 2 19
25 years 15 21 46 30 4 15 13 21 35 15 43 47 23 35 13 20 27
30 or more years oo 16 21 46 30 4 15 13 21 36 15 43 47 23 35 13 20 28
Plant workers
1 week OF MOTE€ e 100 100 99 100 96 100 98 92 100 100 99 100 99 100 100 100 100
6 months 19 18 25 24 11 9 6 13 13 8 2 9 9 7 15 5 34
1 year 100 100 99 100 95 100 97 92 100 100 99 100 99 100 100 100 100
2 weeks OF MOTE€ —oooeooooooooooeeos 99 98 91 97 83 99 89 85 99 99 99 100 99 100 99 100 99
6 months (%) - 1 1 - 1 - 12 - - - - - - - - -
1 year 20 18 40 29 27 10 3 19 15 8 4 8 11 15 38 11 23
2 years 28 35 56 30 33 21 11 48 41 13 9 26 27 35 69 20 71
3 years 51 53 74 53 40 30 44 83 67 22 33 5 62 71 90 64 83
5 years 99 96 91 97 82 99 89 85 98 99 97 99 99 100 99 100 99
3 weeks or more ____. 74 85 65 78 40 80 55 39 90 95 95 86 94 78 80 8 94
3 years 2 5 14 - - 1 - - 8 1 - 2 3 - 6 3 8
5 years 7 7 17 8 - 2 2 2 10 2 7 7 4 5 8 3 11
10 years 17 25 41 32 11 9 8 8 35 12 15 36 20 19 23 22 30
15 years 73 84 62 78 40 79 50 35 88 91 95 83 94 8 80 12 94
20 years 73 85 65 78 40 80 51 38 90 92 95 84 94 78 80 15 94
25 years 74 85 65 78 40 80 55 39 90 95 95 86 94 78 80 78 94
4 weeks or more ... 13 22 12 21 5 9 7 14 23 11 41 36 21 27 2 22 21
10 years 1 3 3 - - - - - - - - - - z (3) - -
15 years 1 4 5 - - - - 4 - 1 5 2 3 (2) (%) - -
20 years 3 6 8 9 - 2 - 8 6 4 12 10 9 3 4 1 11
25 years 13 22 12 21 5 9 7 14 21 11 41 36 z1 27 9 22 21
30 or more years o eoeememeee 13 22 12 21 S 9 7 14 23 11 41 36 21 27 9 22 21

! Includes percentage- or flat-sum-type payments converted to equivalent weeks' pay. See footnote 1, table B-24.

2 Less than 0.5 percent.
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Table B-26. Paid vacations—public utilities T

7

(Percent of office and plant workers employed in public utilities establishments providing paid vacations by amount of vacation pay provided after specified length-of-service periods, winter 1957-58)

Northeast South North Central West
Amount of vacation pay ! : Los San
h Newark- New 5 s . Minne-
and service period Boston?| Jersey York dP’l;ll;- Atlants] Baiti- Memphis? obllew Chicago 2 Cllewt/iez- Ml1<1wau- apolis- |St. Louis | Denver Angeles- |5, (jang| Fran-
Clty City 2 elphia more rieans an ce St. Paul Long 2 CISCO'z
Beach Oakland
Office workers.
1 week or more ... 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100
6 months 89 99 88 60 68 95 70 89 46 13 32 7 52 20 51 37 64
1 year 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100
2 weeks or more ... 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100
6 months 55 - 17 - - - - 7 3 - - - - - - - -
1 year 97 98 97 50 51 92 33 65 85 55 36 26 20 44 7 43 33
2 years 99 100 100 99 90 96 73 94 98 97 96 92 94 97 90 85 94
3 years 99 100 100 99 98 99 98 99 100 99 100 100 99 97 99 99 100
5 years 99 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100
3 weeks or more .. 98 98 94 98 98 95 84 83 95 94 97 90 91 88 91 86 95
3 years 1 - 4 - - - - - - 1 - - - - - 3 3
5 years 3 7 10 3 - (?) 5 16 (%) 2 - - - - - 5 14
10 years 39 14 27 14 Il 2 16 17 12 16 46 42 35 4 12 40 38
15 years 98 98 94 98 90 95 84 83 95 94 97 89 91 88 91 86 95
20 years 98 98 94 98 98 95 84 83 95 94 97 90 91 88 91 86 95
25 years 98 98 94 98 98 95 84 83 95 94 97 90 91 88 91 86 95
4 weeks or more .. 29 37 33 34 12 58 13 20 31 34 49 31 41 3 36 36 27
10 years - - 1 - - - 5 - - - - - - - - - 1
15 years - - 2 - - - 6 - - - - 2 - - - - 1
20 years 1 2 10 - 3 - 12 11 28 - 38 10 33 3 - 33 1
25 years 28 36 30 33 9 56 12 19 29 33 49 29 40 3 24 35 25
30 OF MOTe Years oo ooeoeceraen 29 37 33 34 12 58 13 20 31 34 49 31 41 3 36 36 27
Plont workers
1 week or more .. 100 100 100 100 100 99 100 99 100 100 100 100 100 100 100 100 106
6 months 79 79 86 34 53 72 41 29 5 15 21 8 38 17 48 25 67
1 year 100 100 100 100 100 99 93 99 100 100 oo 100 100 100 100 100 100
2 weeks or more .o 100 100 100 100 98 99 100 88 100 100 100 100 100 100 100 100 100
6 months 45 (%) 18 - - - - - - - - - - - - - -
1 year 89 7 80 22 34 72 19 40 29 41 21 22 17 30 11 33 47
2 years 92 81 94 63 71 87 56 66 77 77 82 72 84 70 77 76 96
3 years 93 100 100 68 95 99 86 17 100 99 97 96 98 79 98 100 100
5 years 100 100 100 100 98 99 100 88 100 100 100 100 100 100 100 100 100
3 weeks Or more oo, 100 95 93 100 90 99 81 18 100 100 98 97 99 92 80 7 92
3 years 5 15 5 2 - 2 3) - - - - - - - - - - 10
5 years 5 21 12 2 - 3) - 4 - - 5 - - - - - 12
10 years 35 38 25 50 15 2 25 14 4 10 52 37 47 24 10 26 31
15 years 100 95 93 100 85 99 81 78 100 100 98 97 99 92 80 77 92
20 years 100 95 93 100 90 99 81 78 100 100 98 97 99 92 80 17 92
25 years 100 95 93 100 90 99 81 78 100 100 98 97 99 92 80 77 92
4 weeks or more ____ 27 47 35 32 18 50 28 17 52 54 67 46 61 25 29 23
10 years - - 3 - - - - - - - - - - - - - 2
15 years - - 3 - - - - - 1 - - 8 - - - - 2
20 years - 2 12 - 14 - 25 13 48 22 58 32 40 - - 26 2
25 years 24 45 30 28 14 50 25 14 49 51 65 43 59 - 14 26 20
30 or more years .. 27 47 35 32 18 50 28 17 52 54 67 46 61 - 25 29 23

Less than 0.5 percent.

- N .
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Includes percentage- or flat-sum type payments converted to equivalent weeks! pay.
1 or more utilities are municipally operated,

Transportation (excluding railroads), communication, and other public utilities.

See footnote 1, table B-24.

and, therefore, excluded from the scope of the studies. See footnote 4 to the table in appendix B.
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Table B-27. Paid vacations-wholesale trade

(Percent of office and plant workers employed in wholesale trade establishments providing paid vacations by amount of vacation pay provided after specifi¢d length-of-service periods, winter 1957+58)

Northeast South North Central West
Amount of vacation pay ! Newark New N Tos San
f . - N Minne-
and service period Boston Jersey York dmiul:'.' Atlanta Balti. Chicago Cleve- apolis- St. Louis Angeles- Fran-
City City elphia more land St. Paul Long cisco-~
Beach Oakland
Office workers
1 week or more ._. 100 100 100 100 100 99 100 100 100 100 100 100
6 months 67 71 85 54 33 42 59 60 33 53 44 41
1 year 100 100 100 100 100 99 100 100 100 100 100 100
"2 weeks OF MOTE oemrocccncecaaeee 98 100 100 100 100 94 100 100 100 100 100 100
6 months 6 - 13 5 - 6 - - - - - -
1 year 97 93 97 83 8¢ 85 19 16 66 63 69 71
2 years 98 96 100 90 99 88 93 87 80 84 97 100
3 years 98 96 100 92 100 92 98 100 100 99 100 100
5 years 98 100 100 100 100 94 100 100 100 100 100 100
3 weeks Or MOTE oo uceomeecicaacman 15 89 85 75 74 64 75 81 89 70 80 88
3 years - 3 - 2 - - - - - - 2 -
5 years - 9 11 10 [ - 7 2 - - 6 -
10 years 30 36 55 39 33 54 28 32 50 19 45 27
15 years 73 86 85 75 2 64 73 76 89 61 79 88
20 years 73 86 85 5 72 64 4 81 89 67 80 88
25 years 5 89 85 5 74 64 75 81 89 70 80 88
4 weeks Or MOYe oo eemeemeeeeee 16 32 36 30 28 37 33 15 47 22 21 29
10 years - 3 1 2 - - 4 - - - - -
15 years - [ 1 2 - 4 4 - 2 - - -
20 years 13 11 13 22 24 36 13 9 22 15 8 11
25 years 16 32 36 30 28 37 31 15 47 22 21 29
30 or more years . 16 32 36 30 28 37 33 15 47 2z 21 29
Plant workers
1l week or more oot 100 100 100 86 98 100 100 94 100 100 99 100
6 months 48 44 70 14 23 19 26 21 24 32 20 12
1 year 100 100 100 86 98 100 100 94 100 100 99 100
2 weeks or more ... 92 100 100 86 92 75 100 90 100 100 99 100
6 months 7 - 1 - - 1 - - - - - -
1 year 68 67 80 26 39 38 45 43 39 34 32 15
2 years 81 86 95 31 5 40 73 60 73 63 88 99
3 years 817 95 98 57 84 48 90 73 95 95 99 99
5 years 92 100 100 86 92 5 100 90 100 100 99 100
3 weeks OF MOYe oo oeoumemeemcan 7 90 78 57 48 59 79 82 97 67 84 100
3 years 7 1 7 - - - - - - - - -
5 years 7 31 22 - 2 - 3 1 - - 1 -
10 years 24 55 45 29 18 24 37 39 48 14 45 21
15 years 74 88 78 57 46 59 75 81 97 60 82 100
20 years 74 88 78 57 46 59 78 82 97 67 84 100
25 years 77 90 18 57 48 59 79 82 97 67 84 100
4 weeks or more ... 17 40 21 11 12 13 36 31 46 ? 8 15
10 years 7 1 - - - - 1 - - - - -
15 years 7 29 - - - - 1 - 6 - - -
20 years 17 37 4 10 11 13 10 27 14 7 4 9
25 years 17 40 21 11 12 13 36 31 46 1 8 15
30 OF MOTE YEATS aeeeeeeiamcnmcccanne 17 40 21 11 12 13 36 31 46 7 8 15

! Includes percentage- or flat-sum type payments converted to equivalent weeks! pay. See footnote 1, table B-24.
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Table B-28. Paid vacations—retail trade

(Percent of office and plant workers employed in retail trade establishments providing paid vacations by amount of vacation pay provided after specified length-of-service periods, winter 1957-58)

73

Northeast South North Central West
Amount of vacation pay ! Newark- New Minne- San
and service period Boston Jersex York dl:;h;‘l.a‘; Atlanta Balti- ol‘:ew Chicago apolis~ Denver Portland F.ran-
City Cityz elphia more rleans St. Paul cisco-
Oakland
Office workers

1 week OF MOTE e 100 100 100 100 100 100 100 100 100 100 100 100
6 5 71 54 22 41 9 48 29 19 T 4 18

1 year 100 100 100 100 100 100 100 100 100 100 100 100

2 weeks or more .. 100 100 99 100 96 99 88 99 100 97 100 100
6 months - - - - - - - - - - - -

1 year 82 65 53 24 4 13 50 33 28 18 24 35

2 years 100 93 99 85 91 90 74 99 8 76 81 99

3 years 100 98 99 99 92 94 76 99 96 95 100 100

5 years 100 100 99 100 96 99 88 99 100 97 100 100

3 week8 OF MOTE oo 97 57 86 89 73 80 15 96 88 65 70 94
3 years - - 4 - - - 1 - - - - -

5 years 47 19 34 5 11 1 1 3 9 3 - 13

10 years 80 55 5 82 55 53 13 60 36 13 17 84

15 years 94 57 86 86 12 19 13 88 88 59 70 94
20 years 97 57 86 86 73 80 15 90 88 64 70 94
25 years 97 57 86 89 73 80 15 90 88 65 70 94

4 weeks OF MOTe oeeeeeeeoo.. 57 46 49 53 62 42 12 75 51 37 34 20
10 years 36 - 1 - - - - - - - - -

15 years 37 12 2 - - - - - - - - -
20 years 41 37 15 7 21 1 - 13 7 3 - 2
25 years 57 46 49 53 62 42 12 75 51 37 34 19
30 Or MOTE YeATS meememveecmemnene 57 46 49 53 62 42 12 5 51 37 34 20

Plont workers

1 week OF MOTE oo e —- 100 100 99 100 100 100 87 100 100 100 100 100
6 th 70 65 36 8 49 13 3z 31 19 10 4 6

1 year 100 100 99 100 100 100 87 100 100 100 100 100

2 weeks OF MOTe umemmeeeeemeeeeeee 99 100 98 98 93 91 64 98 100 94 100 160
6 months - - - - - - - - - - - -

1 year 80 70 42 14 55 6 26 35 36 14 13 19

2 years 99 94 98 56 78 54 46 88 80 48 58 96

3 years 99 99 98 93 84 80 49 93 100 90 100 91

5 years 99 100 98 98 85 84 64 98 100 94 100 100

3 weeks OF MOXE eomvrmmceneecmcmrronen 97 66 74 88 65 73 14 83 86 39 37 95
3 years - - 4 - - - 6 - - - - -

5 years 40 18 20 4 11 5 6 1 10 5 - 21

10 years 64 50 54 71 38 61 10 48 16 8 18 87

15 years 91 66 74 81 64 67 10 80 86 35 37 95

20 years 95 66 74 81 65 73 14 83 86 35 37 95

25 years 97 66 74 88 65 73 14 83 86 39 37 95

4 weeks OF MOTE o eeceneimcceene 41 34 35 34 41 13 5 47 34 15 19 19
10 years 28 - 2 - - - - - - - - -

15 years 30 15 6 - - - - - - - - -

20 years 35 30 10 4 25 5 - 20 7 2 4 4

25 years 41 34 35 34 41 13 5 47 34 15 19 17

30 or more years .. 41 34 35 34 41 13 5 47 34 15 19 19

Digitized for FRASER

! Includes percentage- or flat-sum type payments converted to equivalent weeks' pay. See footnote 1, table B-24.
* Excludes limited~price variety stores.
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Table B-29. Paid vacations-finance*

(Percent of office workers employed in finance establishments providing paid vacations by amount of vacation pay provided after specified length-of-service periods, winter 1957-58)

Northeast South North Central West
Amount of vacation pay ! Newark- New Minne- Los San
and service period Boston Jersey York dP};xL:'- Atlanta Balti- Chicago Ciev;- apolis- St. Louis Angeles- Fran-
City City elphia more a ne St. Paul Long cisco-
Beach Oakland
Office workers

1 week or more _ 100 100 99 99 100 100 99 100 160 100 100 100
6 months 89 63 97 90 90 92 90 62 86 80 86 86

1 year 100 100 99 99 100 100 99 100 100 100 100 160

2 weeks OF MOTE oo 100 100 99 99 100 100 99 100 100 100 100 100
6 months 45 9 25 33 7 8 7 - 3 9 20 23

1 year 100 100 98 96 96 92 97 91 96 99 98 100

2 years 100 100 99 99 96 100 99 95 100 100 100 100

3 years 100 100 99 99 96 100 99 100 100 100 100 100

5 years 100 100 99 99 100 100 99 100 100 100 100 100

3 weeks OF MOTE cremecmeceeeccmcvmmmenn 100 96 95 92 82 87 94 98 99 91 90 94
3 years 13 - 4 - - - (%) - - - - 2

5 years 48 21 18 2 - 2 3 3 - il 8 2

10 years 65 40 62 18 11 15 37 35 24 21 23 25

15 years 88 94 93 76 i8 70 90 98 92 78 82 77

20 years 93 96 94 85 8 14 90 98 99 83 87 92

25 years 100 96 95 92 82 87 94 98 99 91 90 94

4 weeks or more __ 64 71 81 65 59 34 43 35 61 24 50 29
10 years - - - - - - - - - - - -

15 years - 10 2 - - - 3 - - 8 3 -

20 years 16 57 25 9 10 3 11 11 18 10 18 8

25 years 58 71 81 59 54 33 38 30 45 24 23 20

30 Or MOTE YeAYS —ooomoeecmmcqeen 64 11 81 65 59 34 43 35 61 24 50 29

! Includes percentage- or flat-sum type payments converted to equivalent weeks! pay.

2 Less than 0.5 percent.

* Finance, insurance, and real estate.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

See footnotel, table B-24.



Table B-30. Paid vacations—services

(Percent of office and plant workers employed in services establishments providing paid vacations by amount of vacation pay provided after specified length-of-service periods, winter 1957-58)

75

Norlh

Northeast Central West Northeast Ce:tral West
Amount of vacation pay ! New “Los New Los
and service period Boston York fi;ila.'- Chicago Angeles- Boston York Philg- . Angeles-~
City elphia Long R City delphia Chicago Long N
Beach Beach
Office workers Plant workers

1 week Or more o eeeeeoci 100 100 100 100 99 100 99 100 100 87
6 months 85 83 49 58 52 14 17 4 9 20

1 year 100 100 100 100 98 100 99 100 99 87

2 weeks OF MOYe wnooveeemmmemean 100 100 98 100 99 100 96 84 99 87
6 months 15 6 - 1 6 1 (*) - - -

1 year 89 89 79 5 78 17 20 4 13 35

2 years 96 96 90 99 88 55 42 42 56 61

3 years 97 100 90 100 99 62 96 48 91 83

5 years 100 100 98 100 99 100 96 82 99 87

3 weeks OF MOTE woemeeeeieo e 71 76 75 68 62 29 33 27 24 33
3 years 26 8 - 19 6 *) (*) 1 (%) 5

5 years 40 38 6 27 18 7 5 1 2 5

10 years 60 68 33 52 43 16 13 6 8 26

15 years 71 75 73 61 62 29 30 20 14 33

20 years 71 76 74 62 62 29 30 22 19 33
25 years 71 76 75 68 62 29 33 27 24 33

4 Weeks OF MOTE murmecommmeeeememmamnnn 3 37 3 17 31 5 2 5 2 10
10 years 3 7 (2) 2 6 - (*) - 6] 5
15 years 3 14 i’) 8 6 - 1 - (3 5
20 years 3 22 3) 9 6 - 1 - (%) 5
25 years 3 37 2 15 29 5 2 - 2 i0
30 or more years .. 3 37 3 17 31 5 2 5 2 10

Digitized for FRASER

! Includes percentage- or flat-sum type payments converted to equivalent weeks! pay.

* Less than 0.5 percent.

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

See footnote 1, table B-24.
2 Excludes motion-picture production and allied services; data for these industries are included, however, in "all industries."'
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Table B-31. Heglth, insurance, clmd pension plans—all industries

(Percent of office and plant workers employed in all establishments with formal provisions other than legally required by type of plan, winter 1957-58)

— Sicknees and acCIGent ineurance
Insurance plans and/or sick leave Reti ¢ | No health,
Area :cc::en%l H L Sickness (iSIl‘iE leaved (Sick lelave ep:ie:ino;n insurance,
. eath an ospitali- N . 1 . ful ay an artial pa or pension
Life dismem- zation Surgical Medical Catastrophe Total a;l:'::cxdeent no \:aiting l:r waitgngy plan :lan
berment anc period) period)
Office workers
Northeast:
B : 90 51 80 79 52 29 77 42 63 3 77 56
Newark-Jersey City? e-emeoeeeeeee 94 48 76 ki ] LY 14 *) 51 *) 7 86 ¢
New York City? «eeoem-. ey oo 93 41 7 s 54 31 96 32 89 2 81 ()
Philadelphia ? —eemommee e 95 36 67 60 36 18 85 36 68 5 ’ 82 2
South:
Atlanta 98 55 84 83 44 47 72 42 44 15 84 ()
Balti L 91 37 68 67 29 16 93 37 54 24 87 1
Memphis ? coreeeecinnneen  aatat 91 46 82 81 37 25 65 40 29 14 61 2
New Orleans —-e—-cerememcomummmmee- 92 48 70 65 39 25 54 27 25 10 57 3
North Central:

ICAGO ¥ wrmrmecemeeenan S — 95 44 82 82 55 32 80 47 41 15 74 1
Cleveland?® - 95 49 78 74 38 20 70 48 44 [3 9 3
Milwaukee 95 51 90 89 67 18 83 64 39 [3 79 1
Minneapoli 93 42 81 80 63 27 n 40 44 3 9 3
St. Louis? 94 56 7% 76 68 23 77 52 53 6 78 2

West:
Denver 87 37 69 69 51 17 73 34 47 13 65 6
Los Angeles-Long Beach? —ccoenmee 97 564 89 89 5 48 80 35 6% 4 81 1
Portland 88 49 81 82° 73 32 71 40 44 8 4 3
San Francisco-Oakland® meen-e-. 95 41 81 81 70 36 76 33 54 10 80 3
Plant workers
Northeast:
Boston * 88 59 78 74 45 3 94 79 14 11 59 1
Newark-Jersey City3--— 92 52 86 84 61 11 81 7 19 7 76 2
New York City ®--mee-. 93 45 87 84 59 5 85 67 25 11 79 2
Philadelphia®- e 93 45 81 75 42 7 89 7 12 9 64 3
South:
Atlanta 94 54 80 9 28 15 72 55 14 15 61 3
Baltimore «ee—ce—eemeimmcaaaan. 89 40 5 75 17 4 89 71 7 20 80 5
Memphis [ p— 73 43 70 68 34 10 62 48 14 10 46 15
New Orleans «---- 76 40 59 51 30 11 60 50 8 8 37 15
North Central:
Chicago?® 93 48 87 86 56 12 89 74 5 15 60 2z
Cleveland?® - 97 S5 80 81 43 9 88 81 6 3 69 1
Milwaukee 92 53 94 92 71 5 88 78 6 7 66 2
87 49 82 80 57 S 91 73 16 12 63 2
93 69 87 85 n 12 92 &1 20 9 67 3
Denver - 76 43 65 65 48 11 kA 52 17 19 48 12
Los Angeles-Long Beach dececmeueen 92 74 91 91 80 29 67 33 34 14 66 2
Portland 72 52 83 83 2 16 81 69 3 13 57 8
San Francisco-Oakland ® cecevenee 93 50 87 87 84 25 54 24 17 22 67 )

! Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately., Sick-leave plans are limited to those which definitely establish at least the minimum
number of days' pay that can be expected by each employee. Informal sick-leave allowances determined on an individual basis are excluded.
Exceptions to the standard industry limitations are shown in footnotes 4 and/or 7 to the table in appendix B.
3 Less than 0.5 percent.
4 Information not available.
5 Not comparable with estimate in last previous study.
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Table B-32. Health, insurance, and pension plans-manufacturing

K

(Percent of office and plant kers ployed in facturing establishments with formal provisions other than legally required by type of plan, winter 1957-58)
Sickness and accldent insurance
Insurance plans and/ or sick leave Reti t No health,
Area Aaccx:}l‘eul'adl Hosoitals Sickness B l‘l: feaved (Su:li lelnve ;:‘::2:“ insurance,
. eath an ospitali- . 1 : ull pay an artial pa: or pension
Life dismem- zation Surgical Medical Catastrophe Total al.mdsaccldent no ‘E'nzting gr waxtil:qy plan glan
berment insurance period) period)
Office workers
Northeast:

oston 89 59 85 83 65 12 93 64 73 4 73 1

Newark-Jersey City - 95 62 83 82 58 14 Q)] 77 ® 3 85 )

New York City e m—rm e e 91 42 84 84 68 23 96 39 86 3 8 1

Philadelphia -—-ero-——cemommeeeaene 95 42 78 77 49 14 91 59 n 2 84 4

South:

Atlanta 98 Z 95 94 61 51 85. 80 62 4 83 1
Baitimore 96 57 83 85 32 9 97 58 51 30 91 1
Memphis N 66 88 88 55 9 75 69 21 7 54 4
New Orleans ~—++——c—em—ecemcurconras 85 50 3 2 39 19 8 50 33 5 68 3
North Central:

icago 99 54 87 86 63 25 88 67 44 9 74 )
Cleveland 98 48 88 89 46 22 81 63 55 3 82 2
Milwaukee 98 67 99 99 80 7 94 92 39 - 79 *
Minneapolis-St. Paul —-—. 95 49 91 88 57 13 81 68 38 1 73 1
8t. Louis 97 n 91 90 81 28 84 68 58 1 81 1

West:

Denver 92 70 82 82 56 4 87 66 41 25 63 5
Los Angeles- Long Beach ——--veens 99 90 98 98 81 66 88 46 74 3 81 )
Portland 80 54 9 ) 7 11 73 48 46 3 59 9
San Francisco-Qakland --rew—eeeeeeree 90 57 90 90 83 37 ] 29 62 2 9 )
Plant workers
Northeast:

ston 87 59 88 87 53 4 94 89 5 7 59 1
Newark-Jersey City «-oecomimesemc—e 93 55 91 90 64 13 81 9 14 3 9 1
New York City td 95 40 95 93 65 2 81 74 16 S 80 1
Philadelphia --—ccmeemaanm-. — 92 47 89 85 46 8 91 86 6 7 67 4

South:

T Atlanta 95 63 92 92 37 18 81 81 15 2 60 3
Baltimore -—e-crev———eacocorecemaacne 94 45 86 86 16 3 93 83 1 19 86 3
Memphis 3 53 81 7 47 4 67 65 4 3 50 12
New Orleans —--c-c-cromrmcccmmmromeeen 4 42 68 62 31 12 76 69 6 4 40 12

North Central:

cago 98 57 91 91 60 10 95 87 1 10 65 1
Cleveland 98 55 84 87 49 9 88 87 1 1 75 1
Milwaukee -o-ecowme. 95 63 99 98 78 4 93 92 1 1 68 %)
Minneapolis-St. Paul - 89 49 92 89 63 4 92 87 9 11 67 2
S§t. Louis 95 73 93 90 76 13 94 88 18 7 n -

West:

Denver 87 50 4 74 61 1 83 73 [} 24 49

Los Angeles-Long Beach —cowmuanres 96 86 100 100 88 39 70 42 36 7 62 -
Portland 81 60 88 88 83 3 77 3 1 6 51 12
San Francisco-Oakland —-ccceecumeea 95 67 94 94 88 29 42 27 10 9 63 -

! Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.

munber of days' pay that can be expected by each

Information not available.
’ Less than 0.5 percent.

Digitized for FRASER
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Sick-leave plans are limited to those which definitely establish at least the minimum

1 sick-leave allowances determined on an individual basis are excluded.
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Table B-33. Health, insurance, and pension plans—public uﬁlitiesT

(Percent of office and plant workers employed in public utilities establishments with formal provisions other than legally required, by type of plan, winter 1957-58)

rarance plans Srekes s Tnd ECCIdenT TReTaReT -
and/or sick leave . No health,
Area Accidental L Sickness Sick Teave | Sick leave R:et::;eig:‘ent insurance,
Life g?::eand Hosp.:tah- Surgical Medical Catastrophe Totall! and accident (ful1 pay'and (part:a'I pay plan or pension
m- zation insurance no waiting or waiting plans
berment period) period)
Office workers
Northeast:

Sston 96 89 42 42 9 6 99 25 90 1 95 -
Newark-Jersey City 98 56 18 18 12 - &) 36 (&) ‘49 95 -
New York City® - 95 64 53 50 39 413 98 33 92 5 95 -

s l:':iladelphia e 100 58 16 11 9 1 98 32 86 9 95 -
outh:
100 30 47 47 19 3t 87 44 32 44 91 -
100 3 9 9 3 - 100 5 44 56 93 -
100 28 61 61 42 30 94 56 31 39 78 -
New Orleans -- 99 14 70 66 49 17 64 12 30 28 73 1
North Central:
[0 T ET Y T — - 96 30 54 54 31 31 93 37 41 42 85 1
Cleveland? 99 55 38 38 29 24 97 19 46 47 90 -
Milwaukee - 99 48 57 57 4] 31 94 39 51 41 93 1
Minneapolis-St. Paul - 94 19 45 45 28 1 94 21 84 6 78 2
St. LoUiS wmmeeere oo 93 20 53 53 47 27 96 24 40 47 82 3
West:
Denver 96 34 53 53 52 34 93 31 83 7 85 4
Los Angeles-Long Beach? —oeeeeeee 99 59 39 39 37 28 92 13 79 12 99 1
Portland 86 46 53 54 53 28 96 23 70 10 80 -
San Francisco-Oakland? —--ceeeeee e 96 12 54 54 54 30 92 31 46 44 817 -
. Plant workers
Northeast:
Boston 2 93 78 44 44 17 1 100 28 34 50 88 -
Newark-Jersey City - 100 27 48 48 36 - 97 51 31 43 95 -
New York Gity? 94 67 57 49 34 411 99 39 38 47 99 -
Philadelphia - 100 29 54 33 18 3 100 65 30 26 95 -
South:
Aftlanta 98 34 52 52 13 15 87 41 9 48 89 -
Baltimore -- 100 15 30 30 15 - 85 15 35 35 99 -
Memphis ? 91 44 55 55 18 8 86 64 8 36 81 9
New Orleans 94 35 54 51 38 22 68 37 14 24 76 6
North Central:

Tcago 99 20 54 54 29 21 99 48 28 44 96 -
Cleveland? - 100 63 51 51 33 6 100 31 41 37 100 -
Milwaukee -- 100 48 5 75 62 9 99 47 7 64 97 -
Minneapolis=St. Paul ---e-m---eeeeee 97 28 56 56 32 (%) 97 28 31 42 97 -
St. Louis 100 41 69 69 50 17 100 47 32 36 93 -

West:
Denver 100 49 70 70 67 28 85 40 32 30 88 -
Los Angeles-Long Beach?® ~eevereee 98 69 45 45 41 22 81 16 66 11 98 -
Portland 7 40 63 63 60 14 99 49 17 48 97 -
San Francisco-Oakland?® —ceoomeimmen 94 19 59 59 59 42 84 37 41 39 97 -

! Uncuplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick-leave plans are limited to those which definitely establish at least the minimum

number of days®' pay that can be expected by each employee.
1 or more utilities are municipally operated, and, therefore, excluded from the scope of the studies.

Information not available.

Less than 0.5 percent.

- Wk e w

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Not comparable with estimates in earlier surveys.

Transportation {excluding railroads), communication, and other public utilities.

Informal sick-leave allowances determined on an individual basis are excluded.

See footnote 4 to the table in appendix B.
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Table B-34. Health, insurance, and pension plans—-wholesale trade

(Percent of office and plant workers employed in wholesale trade establishments with formal provisions other than legally required by type of plan, winter 1957-58)

Bickness and accident insurance
Insurance plans a or sick leave Reti No health,
Area AdCCi;l\entzl Howpitali Sickness Bick leave | Sick leave ;:::;Z:m insurance,
Life die:xtne::- ‘;:l::?n * Surgical Medical Catastrophe Total ! a;:d accident (f::l‘::i);i::d (l;:r‘:":ilﬁl:;}' plan or slea:‘uon
berment insurance period) _period) |
Office workers
Northeast:
Boston 85 44 81 83 41 24 72 41 70 - 65 2
Newark-Jersey City __. 97 83 85 83 68 24 (%) 58 (?) 3 67 -
New York City 90 47 70 66 45 26 97 32 94 1 76 -
Philadelphia 86 37 69 55 40 23 86 33 72 2 72 3
South:
Atlanta 94 53 92 90 49 21 73 38 51 10 81 -
Baltimore .. ... 85 47 86 84 37 3 87 28 60 11 79 *)
86 50 83 81 58 27 79 45 51 3 71 1
89 43 59 59 35 25 60 47 28 3 65 7
Minneapolis-St. Paual 89 46 88 88 78 28 66 44 32 5 69 6
St. Louis e 93 7 81 81 76 10 81 53 57 3 61 3
West:
Los Angeles-Long Beach . - 95 57 91 88 68 32 73 34 57 1 62 %)
San Francisco-Oakland .. — 97 48 7 75 67 29 76 18 63 10 62 1
Plant workers
Northeast:
Boston 84 40 70 75 37 9 69 45 43 10 55 6
Newark-Jersey City oeeceomeee 96 67 79 79 64 9 77 62 18 8 70 4
New York City .. 96 63 7 76 43 12 93 57 64 10 81 -
Philadelphia ... 83 34 76 69 43 5 87 67 22 3 55 7
South:
Atlanta 95 49 87 83 36 9 59 35 22 9 67 2
Baltimore _____._..._ S, 68 34 75 66 22 (*) 58 34 20 9 44 18
North Central:
Chicago 88 50 81 80 57 11 72 56 18 5 65 5
91 41 66 67 31 37 79 47 35 7 61 9
96 69 93 91 71 14 92 73 31 4 59 -
89 66 75 75 60 11 80 59 57 7 68 11
Los Angeles-Long Beach ___. 90 51 86 86 75 14 73 43 35 18 63 1
San Francisco-Oakland 100 62 79 76 74 25 86 5 18 68 88 -

! Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick-leave plans are limited to those which definitely establish at least the minimum
number of days' pay that can be expected by each employee. Informal sick-leave allowances determined on an individual basis are excluded.
Information not available.
3 Less than 0.5 percent.
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80 Table B-35. Hedlth, insurance, and pension plans—reil trade

(Percent of office and plant workers employed in retail trade establishments with formal provisions other than legally required by type of plan, winter 1957-58)

Insurance plans Bickness and ;c‘cmlenz insurance
] and/or sick leave Retirement No health,
Area Accidental o Sickness ick leave Sick.leave pen:i o: insurance,
Life g::: and H°'P?“1" Surgical Medical Catastrophe Total ! and accident (fall pay and (partm‘l pay plan or pension
em-~ zation ineurance no waiting or waiting plan
berment period) _period)
Office workers
Northeast:
Bost: 86 48 61 55 34 3 97 70 45 21 54 -
Newark-Jersey City 2 ___. 80 34 88 81 61 24 *) 52 (%) 5 65 3
New York City? __. 86 25 88 86 69 22 89 53 44 13 66 1
Philadelphia 2 99 21 76 72 24 31 91 41 29 37 72 -
95 36 84 82 17 39 82 16 13 56 81 -
86 44 66 66 33 41 100 55 14 36 79 -
90 51 52 40 33 16 62 31 22 15 30 9
North Central:
Chicago 93 36 95 90 23 43 90 32 8 56 65 1
Minneapolis~St. Paul .. 79 44 61 59 30 30 85 45 35 10 62 9
West:
Denver 78 44 62' 62 27 37 81 50 35 18 56 5
Portland 71 59 69 69 39 40 kks 42 30 13 58 1
San Francisco-Oakland ... 78 37 87 87 84 13 44 22 19 16 37 -
Plont workers
Northeast: ’
Boston 90 52 65 60 40 1 97 79 26 9 61 -
Newark-Jersey City® ___ 75 34 86 80 61 16 85 52 43 8 68 6
New York City® _____ 91 36 95 93 67 5 85 67 26 4 71 2
Philadelphia® __________ — 98 39 70 69 30 6 86 65 21 16 53 2
South;
Atlanta 94 54 78 76 18 16 67 21 15 34 59 -
Balti 76 35 54 54 28 9 91 52 18 28 70 2
New OTleans oo ooaeeaeee 74 40 45 32 24 5 44 33 8 11 22 22
North Central:
Chicago 83 29 92 87 45 19 79 52 4 29 45 3
Minneapolis-St. Paul __ 79 46 68 66 48 9 89 59 26 s 50 2
West:
Denver 59 40 51 51 24 17 57 36 24 10 38 19
Portland 52 42 81 81 42 51 80 67 3 14 54 -
San Francisco-Oakland eaoee. ... 86 29 94 94 93 14 50 21 20 15 48 -

1 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick-leave plans are limited to those which definitely establish at least the minimum
number of days' pay that can be expected by each ployee. Informal sick-leave allowances determined on an individual basis are excluded.

3 Excludes limited-price variety stores.

} Information not available.
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Table B-34. Health, insurance, and pension plans—finance® 81

(Percent of office workers employed in finance establishments with formal provisions other than legally required, by type of plan, winter 1957-58)

Insurance plans T Sickness and accident insurance
i and/or sick leave Reti No health,
Area Accidental e Sick 3ick leave Bick leave irement | . surance,
. death and Hospitali- . . ckness (full and | (partial pension N

Life : _ : Surgical Medical Catastrophe Total ! and accident pay. partial pay lan or pension

dismem zation s no waiting or waiting P plan

berment insurance period) period)
Cffice workers

Northeast:

T PBoston 96 46 93 93 59 58 54 22 52 - 89 ()
Newark-Jersey City 96 21 85 85 72 16 (*) 16 (®) - 92 -
New York City .. 98 36 83 81 53 45 96 26 94 - 88 -
Philadelphia 98 28 64 50 27 26 72 3 71 - 87 -

South:

Atlanta 100 58 87 87 43 75 61 29 51 - 83 -
Baltimore 88 15 66 62 32 26 80 7 75 - 92 (%)
North Central:
~Chicago 99 38 83 87 70 47 64 29 49 2 83 2)
Cleveland ... 95 58 81 55 21 11 24 8 19 - 84 3}
Minneapolis-St. Paul _ 96 39 90 90 90 51 52 14 49 - 99 -
St. Louis 99 27 49 58 54 25 52 28 49 (3) 89 (®)

WNest:

Los Angeles-Long Beach 96 425 92 92 84 36 71 26 67 2 89 -
San Francisco-Oakland ... 100 43 88 88 67 44 81 46 57 3 94 -

1 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick-leave plans are limited to those which definitely establish at least the minimum
number of days' pay that can be expected by each employee. Informal sick-leave allowances determined on an individual basis are excluded.

2 Jless than 0.5 percent.
3 Information not available.
4 Not comparable with estimate in last previous study.
* Finance, insurance, and real estate.
Table B-37. Health, insurance, and pension plans—services
(Percent of office and plant workers employed in services establishments with formal provisions other than legally required, by type of plan, winter 1957-58)
Insurance plans BicKhees and ACCIdent 1hBurance
and/or sick leave Reti No health,
Area gcc::ent:l . Sickness ick leave Sick leave ep:’:f:;:]nt insurance,
Life die.a me::- Hozsa‘:;:!h- Surgical Medical Catastrophe Total ! and accident (ﬁ:}: 5:’;‘?:: (‘f':f::l'il:;y plan or gﬂx:ion
berment insurance period) period)
Office workers
Northeast: :
Boston 60 16 50 43 38 8 90 32 52 - 58
New York City 86 38 67 63 53 26 99 29 94 ?) 63 (3)
Philadelphia ... 71 18 72 61 46 10 63 34 55 - 41
North Central:
w Chlcago 72 21 68 68 44 12 51 22 32 4 39 10
est:
Tos Angeles-Long Beach® _.______ 94 56 91 91 5 35 52 17 46 - 65 4
Plant workers
Northeast: .
Boston 90 77 79 49 23 (%) 90 78 11 4 16 1
New York City _.. 89 51 86 83 63 1 83 73 22 3 3 g
Philadelphia - 97 67 74 51 63 - 64 50 19 2 10 (*)
North Central:
Chicago 82 25 87 85 75 4 75 70 13 1 17 10
West:
Tos Angeles-Long Beach® _________ 84 51 82 82 76 7 22 8 13 9 34 14

! Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick-leave plans are limited to those which definitely establish at least the minimum
number of days' pay that can be expected by each employee. Informal sick-leave allowances determined on an individual basis are excluded.

Less than 0.5 percent.
3 Excludes moti picture producti and allied services; data for these industries are included, however, in "all industries."
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Appendix A: Occupational Earnings, Buffalo, N.Y.

(Average hourly earnings ! for selected plant occupations studied in manufacturing and public utilities in Buffalo?)

Occupation? Manufacturing Public utilities T Occupation? Manufacturing Public utilities T
Maintenance and powerplont C dial housing, and shipp
Carpenters $2.64 - Guards $2.17 -
Electricians 2.78 - Janitors, porters, and cleaners (men) ---——-memm—ee- 1.94 $1.65
Engineers, stationary 2.53 - Janitors, porters, and cl rs ( 1. 67 -
Firemen, stationary boiler -————me—ccoeemmrmmmaee 2.22 - Laborers, material handling - ——- 2.00 2.13
Helpers, trades 2.32 $2.04 Order fillers 1.99 -
Machine-tool operators, toolroom --—---c-ccemccaacacee 2.64 - Packers, shipping (men) 2.19 -
Machinists 2.69 - Packers, shipping (women) 1.73 -
Mechanics 2.66 - Receiving clerks 2.14 -
Mechanics, au ive 2.51 2.35 Shipping clerks 2.21 -
Millwrights 2.69 - Shipping and receiving clerks ——~-cerece—emne-e 2.18 -
Oilers 2.32 - Truckdrivers 2.27 2.22
Painters 2.45 - Light (under 1!/ tons) 2.12 -
Pipefitters 2.59 - Medium (1}/3 to and including 4 tons) 2. 14 2.24
Sheet-metal workers 2.66 - Heavy (over 4 tons, trailer type) —e-——-—— - 2.25
Tool and die makers 2.84 - Heavy (over 4 tons, other than trailer type) 2.35 -
Truckers, power (forklift) -----—caeee. —— 2.20 2.22
Truckers, power {other than forklift) -erm-smm—memeee—o- 2.27 -
[Watch 1.80 1. 69

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Data relate to September 1957. Information, based on telephone inquiries by Bureau representatives, was limited to straight-time hourly

in the manufacturing and public utilities establishments included in the full-scale survey conducted in September 1956 in this area.
Data limited to men workers except where otherwise indicated.

4 Includes all drivers, regardless of size and type of truck operated.

{ Transportation (excluding railroads), communication, and other public utilities.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Appendix B:

Industry and Establishment Limitations

The area survey data were obtained by personal visits of
Bureau field agents™ to representative establishments within six broad
industry divisions: (1) Manufacturing; (2) transportation (excluding
railroads), communication, and other public utilities; (3) wholesale
trade; (4) retail trade; (5) finance, insurance, and real estate; and
(6) selected services. Excluded from the scope of the studies, besides
railroads, were government institutions?? and the construction and ex-
tractive industries.

The scupe of the studies was further limited within each of
the six major industry groupings to establishments which employed
more than a specified minimum number of workers, as indicated in
the following table. Smaller establishments were omitted because they
furnished insufficient employment in the occupations studied to warrant
inclusion.

More than 4,500 establishments were included in the Bureau's
sample out of more than 23,000 establishments within the scope of the
studies in the 19 areas. To obtain appropriate accuracy at minimum
cost, a greater proportion of large than of small establishments was
studied. In combining the data, however, all establishments were
given their appropriate weight. Estimates are presented, therefore,
as relating to all establishments in the industry grouping and area,
but not to those below the minimum size studied; an exception, how-
ever, is the tabulation of minimum entrance rates, which relates solely
to provisions in the establishments actually visited.

27 Amore technical description of the methodology of community
and other types of earnings studies is included in Studies of Occu-
pational Wages and Supplementary Benefits, Monthly Labor Review,
March 1954 (p. 292).

Exceptions were made in 2 areas. In partial resurveys of
Dallas and Seattle, the data were obtained chiefly by mail question-
naire, from the establishments visited by field agents in the regular
full-scale survey made in the winter of 1956-57. Personal visits were
made to nonrespondents and to those respondents reporting unusual
changes since the previous survey. Full-scale employment and earn-
ings information (A-tables) were obtained in each of the industry di-
visions, for occupations reported in the earlier study, but no data
were requested for current establishment practices or supplementary
wage provisions. In addition to the earnings data for the 19 areas,
earnings estimates are also presented (in appendix A) for Buffalo
manufacturing and public utilities. Data were compiled chiefly on the
basis of general wage changes in the establishments included in the
regular full-scale survey of September 1956, Information was obtained
chiefly by telephone.

29 "See footnote 4 to the table, p. 86, for areas in which public
utilities were municipally operated and have been excluded.

Scope and Method of Survey ¥’

Qccupational Earnings

Workers were classified by occupation on the basis of uni-
form job descriptions designed to take account of minor interestab-
lishment variation in duties within the same job; these job descriptions
are listed in appendix C.

Average earnings are presented in the A-tables, beginning on
page 19, Data are shown for full-time workers; i. e., those hired
to work a full-time schedule for the given occupational classification.
Earnings data exclude premium pay for overtime and nightwork, and
for work on weekends and holidays. Nonproduction bonuses are ex-
cluded also, but cost-of-living bonuses and incentive earnings are
included. Average weekly earnings for office clerical, professional,
and technical occupations relate to the standard salaries that were
paid for standard work schedules; i. e., to the straight-time salary
corresponding to the workers' normal weekly work schedule excluding
all overtime hours. Weekly earnings were rounded to the nearest
half dollar.

Establishment Practices and Supplementary Wage Provisions

Information is presented (in the B-series tables) on selected
establishment practices and supplementary benefits as they relate to
office and plant workers. The term 'oifice workers," as used in these
studies, includes working supervisors and nonsupervisory workers
performing clerical functions and excludes administrative, executive,
and professional personnel. '"Plant workers' include working foremen
and all nonsupervisory workers (including leadmen and trainees) en-
gaged in nonoffice functions. Administrative, executive, and profes-
sional employees, and force-account construction employees who were
utilized as a separate work force were excluded. Cafeteria workers
and routemen were excluded in manufacturing industries but were
included as plant workers in nonmanufacturing industries.

Minimum Entrance Rates.—Tables B-2 and B-3 relate only
to the establishments visited. They are presented on an establish-
ment rather than on an employment basis. The detailed tables in the
individual area bulletins also present data for nonmanufacturing indus-
tries as a group; the entrance rates are also presented in terms of
the most common workweeks for which they were recorded.

Shift-Differential Data.—Tables B-15 and B-16 are limited to
manufacturing industries. This information is presented both in terms
of (a) establishment policy,” presented in terms of total plant worker
employment, and (b) effective practice presented on the basis of work-
ers actually employed on the specified shift at the time of the survey.

% An establishment was considered as having a policy if it met
either of the following conditions: (1) Operated late shifts at the time
of the survey, or (2) had formal provisions covering late shifts.
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In establishments having varied differentials, the amount ap-
plying to a majority was used or, if no amount applied to a majority,
the classification "other'" was used. In establishments in which some
late-shift hours are paid at normal rates, a differential was recorded
only if it applied to a majority of the shift hours.

Overtime pay practices; paid holidays; paid vacations; and
health, insurance, and pension plans are treated statistically on the
basis that these are applicable to all plant or office workers if a
majority of such workers are eligible or may eventually qualify for
the practices listed. Scheduled hours, wage structure characteristics,

85

10 years' service include changes in provisions occurring between
5 and 10 years. Furthermore, estimates are cumulative. Thus, the
proportion receiving 3 or more weeks' pay after 5 years includes
those who receive 3 or more weeks! pay after fewer years of service.
Data for intermediate service periods were not tabulated. Data on em-
ployer practice in computing vacation payments, gsuch as time pay-
ments, percent of annual earnings, or flat-sum amounts, are available
in the individual area bulletins.

Data are presented for all health, insurance, and pension
plans for which at least a part of the cost was borne by the employer,

and labor-management agreements are treated statistically on the
basis that these are applicable to all plant or office workers if a ma-
jority are covered.¥ Because of rounding, sums of individual items
in these tabulations do not necessarily equal totals.

With reference to wage structure characteristics, proportions
of time and incentive workers directly reflected employment under

each pay system. However, because of technical considerations, all
time-rated workers (plant or office) in an establishment were classi-
fied to the predominant type of rate structure applying to these work-
ers. Incentive-worker employment was classified according to the
predominant type of incentive plan in each establishment.

Graduated provisions for premium overtime pay were classi-
fied to the first effective premium rate. For example, a plan calling
for time and one-half after 8 and double time after 10 hours a day
was tabulated as time and one-half after 8 hours. Similarly, a plan
calling for no pay or pay at regular rate after 372 hours (regular
weekly schedule) and time and one-half after 40 was considered as
time and one-half after 40 hours. '

The paid holidays tables present the number of whole and
half holidays actually provided, Table B-17a (all industries) com-
bines whole and half holidays to show total holiday time. Table 6
(page 45) presents a list of the major paid holidays and the propor-
tions of workers to whom they are granted annually.

The summary of vacation plans is limited to formal arrange-
ments, excluding informal plans whereby time off with pay was granted
at the discretion of the employer. In the tabulations of vacation
allowances by weeks of pay and years of service, payments not on a
time basis were converted; for example, a payment of 2 percent of
annual earnings was considered as the equivalent of 1 week's .pay., The
pay amounts and service periods for which data are presented are
typical but do not necessarily reflect the individual provisions for
progressions. For example, the changes in proportions indicated at

31 In earlier years, scheduled weekly hours for office workers

(first section of tables B-6 to B-12) were presented in terms of the
proportion of women office workers employed in offices with the in-
dicated weekly hours for women workers.

excepting only legal requirements such as workmen's compensation and
social security (tables B-31 to B-37). Such plans included those under-
written by a commercial insurance company and those provided through
a union fund or paid directly by the employer out of current operating
funds or from a fund set aside for this purpose. Death benefits were
included as a form of life insurance.

Sickness and accident insurance data are limited to that type
of insurance under which predetermined cash payments were made
directly to the insured on a weekly or monthly basis during illness or
accident disability. Information is presented for all such plans to
which the employer contributes. However, in New York and New
Jersey, which have enacted temgorary disability insurance laws which
require employer contributions,3? plans were included only if the em-
ployer (1) contributed more than was legally required, or (2) provided
the employee with benefits which exceed the requirements of the law.
Tabulations of paid sgick-leave plans are limited to formal plans which
provided full pay or a proportion of the worker's pay during absence
from work because of illness. Separate tabulations are provided ac=-
cording to (1) plans which provided full pay and no waiting period,
and (2) plans providing either partial pay or a waiting period. Sick-
leave plans include only those which definitely established at least
the minimum number of days' pay that could be expected by each em-
ployee. Informal sick-leave allowances determined on an individual
basis were excluded. In addition to the presentation of the proportions
of workers who are provided sickness and accident insurance or paid
sick leave, an unduplicated total is shown of workers who received
either or both types of benefit.

Catastrophe insurance, sometimes referred to as extended
medical insurance, includes those plans which were designed to pro-
tect employees in case of sickness and injury involving expenses
beyond the normal coverage of hospitalization, medical, and surgical
plans. Medical insurance refers to plans providing for complete or
partial payment of doctors! fees. Such plans might be underwritten
by commercial insurance companies or nonprofit organizations or they
might be self-insured. Tabulations of retirement plans are limited to
those plans that provided monthly payments for the remainder of the
worker's life.

32 The temporary disability laws in California and Rhode Island
did not require employer contributions.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Minimum-size establishment and estimated number of workers in establishments within scope of survey by industry division
for 19 labor markets studied by the Bureau of Labor Statistics, winter 1957-58
(in thousands)

Msznum- Number of workers in establishments within scope of studies 2
Labor market? Payroll size
o period establish- All industries Manufacturin Nonmanufacturing 3 Public utilities ¢
ment Total Office Plant Total _ Office Plant Total Office ’_B Plant Total Office Plant
Northeast:
Boston September 1957 (% 414.7 86.3 249.2 212.1 26.6 149.1 202.6 59.7 100. 1 33,8 6.6 20.7
Newark-Jersey City ceeacemeeemcemna. | December 1957 (%) 388.8 71.9 246.5 253.5 32,1 183.1 135.3 39.8 63.4 34.8 7.6 20.5
New YOrk City eccmmmeemmecocoomacennan April 1958 (%) 1,376.0 412.4 615.1 419.2 83.9 246.3 956.8 328.5 368.8 195.9 42.1 85.6
Philadelphia commvesemmcmcccaasnnnan. October 1957 %) 537.7 93.2 344.1 314.2 37.1 223.4 223.5 56.1 120.7 51.7 9.0 31.4
South:
Atlanta May 1958 51 157.3 34.4 95.0 66.6 7.2 49.3 90.7 27.2 45.7 23.0 5.0 11.6
Baltimore August 1957 (%) 277.8 43.3 186.4 178.1 19.3 130.9 99.7 24.0 55.5 22.9 4.6 13.2
Dallas® October 1957 51 160.2 33.1 95.5 71.7 7.8 48.9 88.5 25.3 46.6 20.4 5.3 10.7
Memphis January 1958 51 83,7 11.3 58.6 39.2 3.1 30.7 44.5 8.2 27.9 8.2 1.2 4.9
New Orleans .eceeeeceeemevececcccememen—- | February 1958 51 126.6 9.1 80,6 43,2 3.6 34.6 83.4 15.5 46.0 27.1 4.1 10,
North Central:
Chicago April 1958 (] 1,053.1 230.1 632.9 581.7 92.2 401.1 471.4 137.9 231.8 87.6 20.8 48,1
Cleveland June 1958 (5) 309.7 54.3 194.6 212.6 32.9 146.8 97.1 21.4 47.8 27.8 4.8 11.3
Milwaukee —mecemmem-.- — May 1958 51 237.9 41.5 165.8 162.7 23.4 116.2 75.2 8.1 45.6 17.7 4.2 11.0
Minneapolis-St. Paul ... January 1958 51 239.3 50.9 139.6 117.3 17.0 75.5 122.0 33.9 64,1 26.8 5.2 15.8
St. Louis November 1957 (3 326.9 53.6 216.7 220.1 26.8 162.3 106.8 26.8 54.4 32.3 5.5 17.7
West:
Denver December 1957 51 107.2 21.9 64.4 37.8 5.0 25.6 69.4 16.9 38.8 18.7 4.1 9.3
Los Angeles-Long Beach ocae——_.. ~-- | March 1958 (%) 934.1 201.2 538.2 529.2 89.4 329.9 404.9 111.8 208.3 89.0 17.9 52.6
Portland April 1958 51 95.3 17.1 61.6 45.7 4.1 34,2 49.6 13.0 27.4 14.0 3.0 8.0
San Francisco-Oakland ...eeemeeeeeeo. | January 1958 (5) 338.2 88.2 179.7 133.3 22.7 89.7 204.9 65,5 90.0 62.5 11.8 27.8
Seattle® August 1957 51 141.8 29.0 87.5 5.2 12.3 50.2 66.6 16.7 37.3 15.5 2.6 7.4
Wholesale trade etail trade ¥Finance3 Services 9
Total Office Plant Total Olfice Plant Total Office Total Office Plant
Northeast:
Boston 25,1 7.9 9.2 67.7 7.5 54.4 47.3 32.5 28.7 5,2 14.5
Newark-Jersey City 18.4 4.3 8.3 25.6 2.7 20.1 31.1 21.5 25.4 (19) (1)
New York City 131.0 53.4 33.6 186.7 25.3 135.7 250.1 164.8 193.1 42.9 93.4
Philadelphia 30.9 8.6 13.1 71.7 9.2 55.3 42.5 25.5 26.7 3.8 18.¢0
South:
Atlanta 18.8 6.3 8.5 25.5 3.5 19.2 14.1 10.0 9.3 10y 10
Baltimore 10.6 2.2 4.9 37.1 4.9 28,6 17.6 11.0 11.5 2‘“) é“’)
Dallas® 11.3 (19) (1) 29.0 3.4 22,6 16.9 11,4 10.9 E“‘) (1)
Memphis 8.8 (10) (19) 16.8 (%) (3) 3.5 () 7.2 10) 10)
New Orleans 12,1 (19) (19) 28.6 3.0 22.9 7.4 (1%) 8.2 () (19
North Central:
Chicago 86.1 25.9 38.5 137.0 25.7 96.7 81.4 51.0 79.3 14.5 40,1
Clevéland 17.3 4.6 7.6 23.6 (19) (19) 15.4 8.6 13.0 (10} {19)
Milwauke= 7.6 (*) (') 30.5 (1) (1) 9.9 (19 9.5 (1) 1)
Minneapolis-St. Paul 19.2 6.6 7.2 42,7 5.5 32,5 20.7 15.1 12.6 () 10)
St. Louis 20,1 6.1 8.5 21.5 {19) (39) 18.6 10.4 14,3 (19) (1)
West:
Denver 11.0 () (&) 25,1 2.5 19.8 7.2 (1) 7.4 (19) ()
Los Angeles-Long Beach 62.7 18.3 95.4 (&) {19 74.0 51.7 Bes5,1 12,5 35,5
Portland 8.0 (19) (19) 16.7 1.9 12.8 6.7 (1) 4,2 103 (1
San Francisco-Oakland 31.9 9.7 13,6 44,7 6.0 33.7 43,1 34,1 22.7 10) {1
Seattle 9.1 (10) (19 24.6 3.1 18,7 10.3 (19) 7.1 (19) (19)

! Standard metropolitan areas, with the following exceptions: New York City Area (Bronx, New York, Kings, Queens, and Richmond Counties); Philadelphia Area (Philadelphia and Delaware Counties, Pa,;
and Camden County, N. J.); Chicago Area (Cook County).

Totals include executive, technical, professional, and other workers exciuded from the separate office and plant categories.

3 Includes data for 5 broad nonmanufacturing industry groups shown separately.

4 Transportation (excluding railroads), communication, and other public utilities. Taxicabs and services incidental to water transportation are also excluded. as are municipally operated establishments.
All or major local-transit operations in Boston, Chicago, Cleveland, Los Angeles-Long Beach, New York City, San Francisco-Oakland, and Seattle were municipally operated aswere electric utility operationsin
Los Angeles-Long Beach and Seattle, and electric and gas operations in Memphis.

Minimum-size establishment (in terms of employment) was 51 workers in the wholesale trade, finance, and services industry groups; and 101 in the manufacturing, public utilities, andretailtrade groups.
¢ Payroll period relates to occupational data in the series A-tables. Estimates shown here relate to October 1956 (Dallas) and August 1956 {Seattle).

7 Estimates for Newark-Jersey City, New York City, and Philadelphia exclude limited-price variety stores; those for Cleveland and Los Angeles-Long Beach, department stores, and {or St. Louis, depart-
ment and limited-price variety stores. In each instance, however, the remainder of retail trade is appropriately represented in the A- and B-table estimates for all industries combined, and where presented,
nonmanufacturing.

® Finance, insurance, and real estate. Data for nonoffice (plant) workess in finance and insurance establishments are excluded from the total. as well as from the B-table estimates for all industries com-
bined, and nonmanufacturing. Data for plant workers in real estate, not presented separately, however, are included.

Hotels; personal services; business services; auto repair shops; radio broadcasting and television; motion pictures; nonprofit membership organizations; and engineering and architectural services.

10 This industry division is represented in estimates for "all industries' and 'nonmanuifacturing" although coverage was insufficient to justify separate presentation of data.

11 Excludes data for ti picture production and allied services; data for these industries are included, however, in "all ind ies" and " nufacturing. '

NOTE: The "workers within scope of study" estimates shown in this table provide a reasonably accurate description of the size and compusition of the labor force included in the surveys. The estimatesare
not intended, however, to serve as a basis of comparison with other area employment indexes to measure employment trends or levels since (1) planning of wage surveys requires the use of establishment data
compiled considerably in advance of the payroll period studied, and (2) small establishments are excluded from the scope of the study. .

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



BILLER, MACHINE

Appendix C: Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau’s wage surveys is to
assist its field staff in classifying into appropriate occupations workers who are employed under
a variety of payroll titles and different work arrangements from establishment to establishment
and from area to area. This is essential in order to permit the grouping of occupational wage
rates representing comparable job content. Because of this emphasis on interestablishment and
interarea comparability of occupational content, the Bureau's job descriptions may differ signifi-
cantly from those in use in individual establishments or those prepared for other purposes. In
applying these job descriptions, the Bureau's field representatives are instructed to exclude work-
ing supervisors, apprentices, learners, beginners, trainees, handicapped workers, part-time,
temporary, and probationary workers.

Office

BOOKKEEPING-MACHINE OPERATOR—Continued

87

Prepares statements, bills, ar< invoices on a machine other

than an ordinary or electromatic typewriter. May also keep records
as to billings or shipping charges or perform other clerical work in-
cidental to billing operations. For wage study purposes, billers,
machine, are classified by type of machine, as follows:

Biller, machine (billing machine)—Uses a special billing
machine (Moon Hopﬁins, Elfiott Fisher, Burroughs, etc., which
are combination typing and adding machines) to prepare bills and
invoices from customers'! purchase orders, internally prepared
orders, shipping memoranda, etc. Usually involves application
of predetermined discounts and shipping charges and entry of
necessary extensions, which may or may not be computed on the
billing machine, and totals which are automatically accumulated
by machine. The operation usually involves a large number of
carbon copies of the bill being prepared and is often done on a
fanfold machine.

Biller, machine (bookkeeping machine)—Uses a bookkeeping
machine (Sundstrand, Elliott Fisher, Remington Rand, etc., which
may or may not have typewriter keyboard) to prepare customers?
bills as part of the accounts receivable operation. Generally
involves the simultaneous entry of figures on customers! ledger
record. The machine automatically accumulates figures on a
number of vertical columns and computes and usually prints auto-
matically the debit or credit balances. Does not involve a knowl-
edge of bookkeeping. Works from uniform and standard types of
sales and credit slips.

BOOKKEEPING-MACHINE OPERATOR

Operates a bookkeeping machine (Remington Rand, Elliott

Fisher, Sundstrand, Burroughs, National Cash Register, with or with-~
out a typewriter keyboard)to keep a record of business transactions.
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Class A—Keeps a set of records requiring a knowledge of
and experience in basic bookkeeping principles and familiarity with
the structure of the particular accounting system used. Deter-
mines proper records and distribution of debit and credit items
to be used in each phase of the work. May prepare consolidated
reports, balance sheets, and other records by hand.

Class B — Keeps a record of one or more phases or sections
of a set of records usually requiring little knowledge of basic book-
keeping. Phases or sections include accounts payable, payroll,
customers? accounts (not including a simple type of billing described
under biller, machine), cost distribution, expense distribution, in-
ventory control, etc. May check or assist in preparation of trial
balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING

Class A-~—~—Under general direction of a bookkeeper or account-
ant, has responsibility for keeping one or more sections of a com-
plete set of books or records relating to one phase of an establish-
ment?s business transactions. Work involves posting and balancing
subsidiary ledger or ledgers such as accounts receivable or ac-
counts payable; examining and coding invoices or vouchers with
proper accounting distribution; requires judgment and experience
in making proper assignations and allocations. May assist in
preparing, adjusting, and closing journal entries; may direct class
B accounting clerks.

Class B—Under supervision, performs one or more routine
accounting operations such as posting simple journal vouchers,
accounts payable vouchers; entering vouchers in voucher registers;
reconciling bank accounts; posting subsidiary ledgers controlled
by general ledgers. This job does not require a knowledge of
accounting and bookkeeping principles but is found in offices in
which the more routine accounting work is subdivided on a func-
tional basis among several workers,
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CLERK, FILE
Class A— Résponsible for maintaining an established {iling
system. Classifies andindexes correspondence or other material;
may also file this material. May keep records of various types

in conjunction with files or supervise others in filing and locating

material in the files. May perform incidental clerical duties.

Class B——Performs routine filing, usually of material that
has already been classified, or locates or assists in locating ma-
terial in the files. May perform incidental clerical duties.

CLERK, ORDER

Receives customers! orders for material or merchandise by
phone, or personally. Duties involve any combination of the
followinE: Quoting prices to customers; making out an order sheet
listing the items to make up the order; checking prices and quantities
of items on order sheet; distributing order sheets to respective de-
partments to be filled. May check with credit department to deter-
mine credit rating of customer, acknowledge receipt of orders from
customers, follow up orders to see that they have been filled, keep
file of orders received, and check shipping invoices with original
orders.

malil,

CLERK, PAYROLL

Computes wages of company employees and enters the neces-
sary data on the payroll sheets. Duties involve: Calculating workers?
earnings based on time or production records; posting calculated data
on payroll sheet, showing information such as worker's name, working
days, time, rate, deductions for insurance, and total wages due. May
make out pay checks and assist paymaster in making up and dis-
tributing pay envelopes. May use a calculating machine.

COMPTOMETER OPERATOR

Primary duty is to operate a Comptometer to perform mathe~-
matical computations. This job is not to be confused with that of
statistical or other type of clerk, which may involve frequent use of
a Comptometer but, in which, use of this machine is incidental to
performance of other duties.

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)

Under general supervision and with no supervisory respon-
sibilities, reproduces multiple copies of typewritten or handwritten
matter, using a mimeograph or ditto machine. Makes necessary ad-
justment such as for ink and paper feed counter and cylinder speed.
Is not required to prepare stencil or ditto master. May keep file of
used stencils or ditto masters. May sort, collate, and staple com-
pleted material.

KEY-PUNCH OPERATOR

Under general supervision and with no supervisory responsi-
bilities, records accounting and statistical data on tabulating cards
by punching a series of holes in the cards in a specified sequence,
using an alphabetical or a numerical key-punch machine, following
written information on records. May duplicate cards by using the
duplicating device attached to machine. Keeps files of punch cards.
May verify own work or work of others.

OFFICE BOY OR GIRL

Performs various routine duties such as running errands,
operating minor office machines such as sealers or mailers, opening
and distributing mail, and other minor clerical work.

SECRETARY

Performs secretarial and clerical duties for a superior in an
administrative or executive position. Duties include making appoint-
ments for superior; receiving people coming into office; answering
and making phone calls; handling personal and important or confi-
dential mail, and writing routine correspondence on own initiative;
taking dictation (where transcribing machine is not used) either in
shorthand or by stenotype or similar machine, and transcribing dicta-
tion or the recorded information reproduced on a transcribing machine.
May prepare special reports or memoranda for information of superior.

STENOGRAPHER, GENERAL

Primary duty is to take dictation from one or motre persons,
either in shorthand or by stenotype or similar machine, involving a
normal routine vocabulary, and to transcribe this dictation on a type-
writer. May also type from written copy. May also set up and keep
files in order, keep simple records, etc. Does not include tran-
scribing-machine work (see transcribing-machine operator).

STENOGRAPHER, TECHNICAL

Primary duty is to take dictation from one or more persons,
either in shorthand or by stenotype or similar machine, involving a
varied technical or specialized vocabulary such as in legal briefs or
reports on scientific research and to transcribe this dictation on a
typewriter. May also type from written copy. May also set up and
keep files in order, keep simple records, etc. Does not include
transcribing-machine work.

SWITCHBOARD OPERATOR

Operates a single- or multiple-position telephone switchboard.
Duties involve handling incoming, outgoing, and intraplant or office
calls. May record toll calls and take messages. May give infor-
mation to persons who call in, or occasionally take telephone orders.
For workers who also act as receptionists see switchboard operator-
receptionist.
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SWITCHBOARD OPERATOR-RECEPTIONIST

In addition to performing duties of operator, on a single posi-
tion or monitor-type switchboard, acts as receptionist and may also
type or perform routine clerical work as part of regular duties.
This typing or clerical work may take the major part of this worker's
time while at switchboard.

TABULATING-MACHINE OPERATOR

Operates machine that automatically analyzes and translates
information punched in groups of tabulating cards and prints trans-
lated data on forms or accounting records; sets or adjusts machine;
does simple wiring of plugboards according to established practice
or diagrams; places cards to be tabulated in feed magazine and starts
machine. May file cards after they are tabulated. May, in addition,
operate auxiliary machines,

TRANSCRIBING-MACHINE OPERATOR, GENERAL

Primary duty is to transcribe dictation involving a normal
routine vocabulary from transcribing machine records. May also
type from written copy and do simple clerical work. Workers tran-
scribing dictation involving a varied technical or specialized vocabu-
lary such as legal briefs or reports on scientific research are not

Professional

and
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TRANSCRIBING-MACHINE OPERATOR, GENERAL— Continued

included. A worker who takes dictation in shorthand or by stenotype
or similar machine is classified as a stenographer, general.

TYPIST

Uses a typewriter to make copies of various material or to
make out bills after calculations have been made by another person.
May do clerical work involving little special training, such as keep-
ing simple records, filing records and reports or sorting and dis-
tributing incoming mail.

Class A—Performs one or more of the following: Typing
material in final form from very rough and involved draft; copy~-
ing from plain or corrected copy in which there is a frequent
and varied use of technical and unusual words or from foreign-
language copy; combining material from several sources, or
planning layout of complicated statistical tables to maintain uni-
formity and balance in spacing; typing tables from rough draft in
final form. May type routine form letters, varying details to
suit circumstances.

Class B——Performs one or more of the following: Typing
from relatively clear or typed drafts; routine typing of forms,
insurance policies, etc.; setting up simple standard tabulations, or
copying more complex tables already set up and spaced properly.

Technical

DRAFTSMAN, JUNIOR

(Assistant draftsman)

Draws to scale units or parts of drawings prepared by drafts-
man or others for engineering, construction, or manufacturing pur-
poses. Uses various types of drafting tools as required. May pre-
pare drawings from simple plans or sketches, or perform other duties
under direction of a draftsman.

DRAFTSMAN, LEADER

Plans and directs activities of one or more draftsmen in
preparation of working plans and detail drawings from rough or pre-
liminary sketches for engineering, construction, or manufacturing
purposes. Duties involve a combination of the following: Interpreting
blueprints, sketches, and written or verbal orders; determining work
procedures; assigning duties to subordinates and inspecting their work;
performing more difficult problems. May assist subordinates during

DRAFTSMAN, LEADER—Continued

emergencies or as a regular assignment, or perform related duties
of a supervisory or administrative nature.

DRAFTSMAN, SENIOR

Prepares working plans and detail drawings from notes,
rough or detailed sketches for engineering, construction, or manu-
facturing purposes. Duties involve a combination of the following:
Preparing working plans, detail drawings, maps, cross-sections, etc.,
to scale by use of drafting instruments; making engineering computa-
tions such as those involved in strength of materials, beams and
trusses; verifying completed work, checking dimensions, materials
to be used, and quantities; writing specifications; making adjustments
or changes in drawings or specifications. May ink in lines and letters
on pencil drawings, prepare detail units of complete drawings, or
trace drawings. Work is frequently in a specialized field such as
architectural, electrical, mechanical, or structural drafting.
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NURSE, INDUSTRIAL (REGISTERED)

A registered nurse who gives nursing service to ill or injured
employees or other persons who become ill or suffer an accident on
the premises of a factory or other establishment. Duties involve a
combination of the following: Giving first aid to the ill or injured;
attending to subsequent dressing of employees? injuries; keeping records
of patients treated; preparing accident reports for compensation or
other purposes; conducting physical examinations and health evaluations
of applicants and employees; and planning and carrying out programs
involving health education, accident prevention, evaluation of plant

Maintenance

NURSE, INDUSTRIAL (REGISTERED)—Continued

environment, or other activities affecting the health, welfare, and
safety of all personnel.

TRACER

Copies plans and drawings prepared by others, by placing
tracing cloth or paper over drawing and tracing with pen or pencil.
Uses T-square, compass, and other drafting tools. May prepare
simple drawings and do simple lettering.

and Powerplant

CARPENTER, MAINTENANCE

Performs the carpentry duties necessary to construct and
maintain in good repair building woodwork and equipment such as bins,
cribs, counters, benches, partitions, doors, floors, stairs, casings,
and trim made of wood in an establishment. Work involves most of
the following: Planning and laying out of work from blueprints, draw-
ings, modefs, or verbal instructions; using a variety of carpenter's
handtools, portable power tools, and standard measuring instruments;
making standard shop computations relating to dimensions of work;
selecting materials necessary for the work. In ‘general, the work of
the maintenance carpenter requires rounded training and experience
usually acquired through a formal apprenticeship or equivalent train-
ing and experience.

ELECTRICIAN, MAINTENANCE

Performs a variety of electrical trade functions such as the
installation, maintenance, or repair of equipment for the generating,
distribution, or utilization of electric energy in an establishment.
Work involves most of the following: Installing or repairing any of
a variety of electrical equipment such as generators, transformers,
switchboards, controllers, circuit breakers, motors, heating units,
conduit systems, or other transmission equipment; working from blue-
prints, drawings, layout, or other specifications; locating and diag-
nosing trouble in the electrical system or equipment; working standard
computations relating to load requirements of wiring or electrical
equipment; using a variety of electrician!s handtools and measuring
and testing instruments. In general, the work of the maintenance
electrician requires rounded training and experience usually ac-
quired through a formal apprenticeship or equivalent training and
experience.

ENGINEER, STATIONARY

Operates and maintains and may also supervise the operation
of stationary engines and equipment (mechanical or electrical) to sup-
ply the establishment in which employed with power, heat, refrigera-
tion, or air-conditioning. Work involves: Operating and maintaining
equipment such as steam engines, air compressors, generators, mo-
tors, turbines, ventilating and refrigerating equipment, steam boilers
and boiler-fed water pumps; making equipment repairs; keeping a
record of operation of machinery, temperature, and fuel consump-
tion. May also supervise these operations. Head or chief engineers
in establishments employing more than one engineer are excluded.

FIREMAN, STATIONARY BOILER

Fires stationary boilers to furnish the establishment in which
employed with heat, power, or steam. Feeds fuels to fire by hand
or operates a mechanical stoker, gas, or oil burner; checks water
and safety valves. May clean, oil, or assist in repairing boiler-
room equipment.

HELPER, TRADES, MAINTENANCE

Assists one or more workers in the skilled maintenance
trades, by performing specific or general duties of lesser skill, such
as keeping a worker supplied with materials and tools; cleaning work-
ing area, machine, and equipment; assisting worker by holding ma-
terials or tools; performing other unskilled tasks as directed by jour-
neyman. The kind of work the helper is permitted to perform varies
from trade to trade: In some trades the helper is confined to sup-

‘plying, lifting, and holding materials and tools and cleaning working

areas; and in others he is permitted to perform specialized machine
operations, or parts of a trade that are also performed by workers
on a full-time basis.
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MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine

tools, such as jig borers, cylindrical or surface grinders, engine
lathes, or milling machines in the construction of machine-shop tools,
gauges, jigs, fixtures, or dies. Work involves most of the following:
Planning and performing difficult machining operations; processing
items requiring complicated setups or a high degree of accuracy;
using a variety of precision measuring instruments; selecting feeds,
speeds, tooling and operation sequence; making necessary adjust-
ments during operation to achieve requisite tolerances or dimensions.
May be required to recognize when tools need dressing, to dress tools,
and to select proper coolants and cutting and lubricating oils. For
cross-industry wage study purposes, machine-tool operators, toolroom,
in tool and die jobbing shops are excluded from this classification.

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs
of metal parts of mechanical equipment operated in an establishment.
Work involves most of the following: Interpreting written instruc-
tions and specifications; planning and laying out of work; using a va-
riety of machinist?!s handtools and precision measuring.instruments;
setting up and operating standard machine tools; shaping of metal
parts to close tolerances; making standard shop computations relat-
ing to dimensions of work, tooling, feeds and speeds of machining;
knowledge of the working properties of the common metals; selecting
standard materials, parts, and equipment required for his work; fitting
and assembling parts into mechanical equipment. In general, the
machinist’s work normally requires a rounded training in machine-
shop practice usually acquired through a formal apprenticeship or
equivalent training and experience.

MECH.ANIC, AUTOMOTIVE (MAINTENANCE)

Repairs automobiles, busses, motortrucks, and tractors of
an establishment. Work involves most of the following: Examining
automotive equipment to diagnose source of trouble; disassembling
equipment and performing repairs that involve the use of such hand-
tools as wrenches, gauges, drills, or specialized equipment in dis-
assembling or fitting parts; replacing broken or defective parts from
stock; grinding and adjusting valves; reassembling and installing the
various assemblies in the vehicle and making necessary adjustments;
alining wheels, adjusting brakes and lights, or tightening body bolts.
In general, the work of the automotive mechanic requires rounded
training and experience usually acquired through a formal apprentice-
ship or equivalent training and experience.
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MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establish-
ment. Work involves most of the following: Examining machines
and mechanical equipment to diagnose source of trouble; dismantling
or partly dismantling machines and performing repairs that mainly
involve the use of handtools in scraping and fitting parts; replacing
broken or defective parts with items obtained from stock; ordering the
production of a replacement part by a machine shop or sending of
the machine to a machine shop for major repairs; preparing written
specifications for major repairs or for the production of parts ordered
from machine shop; reassembling machines; and making all necessary
adjustments for operation. In general, the work of a maintenance
mechanic requires rounded training and experience usually acquired
through a formal apprenticeship or equivalent training and experience.
Excluded from this classification are workers whose primary duties
involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment and dismantles and
installs machines or heavy equipment when changes in the plant lay-
out are required. Work involves most of the following: Planning and
laying out of the work; interpreting blueprints or other specifications;
using a variety of handtools and rigging; making standard shop com-
putations relating to stresses, strength of materials, and centers of
gravity; alining and balancing of equipment; selecting standard tools,
equipment, and parts to be used; installing and maintaining in good
order power transmission equipment such as drives and speed re-
ducers. In general, the millwright!'s work normally requires a rounded
training and experience in the trade acquired through a formal appren-
ticeship or equivalent training and experience.

OILER

Lubricates, with oil or grease, the moving parts or wearing
surfaces of mechanical equipment of an establishment.

PAINTER, MAINTENANCE

Paints and redecorates walls, woodwork, and fixtures of an
establishment. Work involves the following: Knowledge of surface
peculiarities and types of paint required for different applications;
preparing surface for painting by removing old finish or by placing
putty or filler in nail holes and interstices; applying paint with spray
gun or brush. May mix colors, oils, white lead, and other paint
ingredients to obtain proper color or consistency. In general, the
work of the maintenance painter requires rounded training and ex-
perience usually acquired through a formal apprenticeship or equiva-
lent training and experience.
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PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe
and pipefittings in an establishment. Work involves most of the fol-
lowing: Laying out of work and measuring to locate position of pipe
rom drawings or other written specifications; cutting various sizes
of pipe to correct lengths with chisel and hammer or oxyacetylene
torch or pipe-cutting machine; threading pipe with stocks and dies;
bending pipe by hand-driven or power-driven machines; assembling
pipe with couplings and fastening pipe to hangers; making standard
shop computations relating to pressures, flow, and size of pipe re-
quired; making standard tests to determine whether finished pipes meet
specifications. In general, the work of the maintenance pipefitter
requires rounded training and experience usually acquired through a
formal apprenticeship or equivalent training and experience. Workers
primarily engaged in installing and repairing building sanitation or
heating systems are excluded.

PLUMBER, MAINTENANCE

Keeps the plumbing system of an establishment in good order.
Work involves: Knowledge of sanitary codes regarding installation of
vents and traps in plumbing system; installing or repairing pipes and
fixtures; opening clogged drains with a plunger or plumber?s snake.
In general, the work of the maintenance plumber requires rounded
training and experience usually acquired through a formal apprentice-
ship or equivalent training and experience.

SHEET-METAL WORKER, MAINTENANCE

Fabricates, installs, and maintains in good repair the sheet-
metal equipment and fixtures (such as machine guards, grease pans,
shelves, lockers, tanks, ventilators, chutes, ducts, metal roofing)
of an establishment. Work involves most of the following: Planning

Custodial

and Material

SHEET-METAL WORKER, MAINTENANCE —Continued

and laying out all types of sheet-metal maintenance work from blue-
prints, models, or other specifications; setting up and operating all
available types of sheet-metal-working machines; using a variety of
handtools in cutting, bending, forming, shaping, fitting, and assem-
bling; installing sheet-metal articles as required. In general, the
work of the maintenance sheet-metal worker requires rounded training
and experience usually acquired through a formal apprenticeship or
equivalent training and experience.

TOOL AND DIE MAKER

(Diemaker; jig maker; toolmaker; fixture maker; gauge maker)

Constructs and repairs machine-shop tools, gauges, jigs, fix-
tures or dies for forgings, punching and other metal-forming work.
Work involves most of the following: Planning and laying out of work
from models, blueprints, drawings, or other oral and written specifi-~
cations; using a variety of tool and die maker's handtools and precision
measuring instruments; understanding of the working properties of
common metals and alloys; setting up and operating of machine tools
and related equipment; making necessary shop computations relating
to dimensions of work, speeds, feeds, and tooling of machines; heat-
treating of metal parts during fabrication as well as of finished tools
and dies to achieve required qualities; working to close tolerances;
fitting and assembling of parts to prescribed tolerances and allow-
ances; selecting appropriate materials, tools, and processes. In
general, the tool and die maker's work requires a rounded training
in machine-shop and toolroom practice usually acquired through a
formal apprenticeship or equivalent training and experience.

For cross-industry wage study purposes, tool and die makers
in tool and die jobbing shops are excluded from this classification.

Movement

ELEVATOR OPERATOR, PASSENGER

Transports passengers between floors of an office building,
apartment house, department store, hotel or similar establishment.
Workers who operate elevators in conjunction with other duties such
as those of starters and janitors are excluded.

GUARD

Performs routine police duties, either at fixed post or on
tour, maintaining order, using arms or force where necessary. In-
cludes gatemen who are stationed at gate and check on identity of
employees and other persons entering.

JANITOR, PORTER, OR CLEANER

(Sweeper; charwoman; janitres 8)

Cleans and keeps in an orderly condition factory working
areas and washrooms, or premises of an office, apartment house,
or commercial or other establishment. Duties involve a combination
of the following: Sweeping, mopping, or scrubbing, and pamm
removing chips, trash, and other refuse; dusting equipme:nt, furmtu?e,
or fixtures; polishing metal fixtures or trimmings; providing supplies
and minor maintenance services; cleaning lavatories, showers, and
restrooms. Workers who specialize in window washing are excluded.
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LABORER, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker;
stockman or stock helper; warehouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant,
store, or other establishment whose duties involve one or more of
the following: Loading and unloading various materials and merchan-
i8¢ on or from freight cars, trucks, or other transporting devices;
unpacking, shelving, or placing materials or merchandise in proper
storage location; transporting materials or merchandise by hand truck,
¢ar, or wheelbarrow. Longshoremen, who load and unload ships are
excluded.

ORDER_ FILLER

(Order picker; stock selector; warehouse stockman)

Fills shipping or transfer orders for finished goods from
stored merchandise in accordance with specifications on sales slips,
customers?! orders, or other instructions. May, in addition to filling
orders and indicating items filled or omitted, keep records of out-
going orders, requisition additional stock, or report short supplies
to supervisor, and perform other related duties.

PACKER, SHIPPING

Prepares finished products for shipment or storage by placing
them in shipping containers, the specific operations performed being
dependent upon the type, size, and number of units to be packed, the
type of container employed, and method of shipment. Work requires
the placing of items in shipping containers and may involve one or
more of the following: Knowledge of various items of stock in order
to verify. content; selection of appropriate type and size of container;
inserting enclosures in container; using excelsior or other material to
prevent breakage or damage; closing and sealing container; applying
labels or entering identifying data on container. Packers who also
make wooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

Prepares merchandise for shipment, or receives and is re-
sponsible for incoming shipment of merchandise or other materials.
Shipping work involves: A knowledge of shipping procedures, prac-
tices, routes, available means of transportation and rates; and pre-
paring records of the goods shipped, making up bills of lading, post-
ing weight and shipping charges, and keeping a file of shipping records.
May direct or assist in preparing the merchandise for shipment.
Receiving work involves: Verifying or directing others in verifying
the correctness of shipments against bills of lading, invoices, or
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SHIPPING AND RECEIVING CLERK-——Continued

other records; checking for shortages and rejecting damaged goods;
routing merchandise or materials to proper departments; maintaining
necessary records and files.

For wage study purposes, workers are classified as follows:

Receiving clerk
Eh_iggmg clerk -

1pping and receiving clerk

TRUCKDRIVER

Drives a truck within a city or industrial area to transport
materials, merchandise, equipment, or men between various types of
establishments such as: Manufacturing plants, freight depots, ware-
houses, wholesale and retail establishments, or between retail estab-
lishments and customers® houses or places of business. May also
load or unload truck with or without helpers, make minor mechanical
repairs, and keep truck in good working order. Driver-salesmen and
over~-the-road drivers are excluded.

For wage study purposes, truckdrivers are classified by size
and type of equipment, as follows: (Tractor-trailer should be rated
on the basis of trailer capacity.)

Truckdriver (combination of sizes listed separately)
Truckdriver, ‘light (under 1Y, tons)

Truckdriver, medium (1%, to and including 4 tons)
Truckdriver, heavy (over 4 tons, trailer type)
Truckdriver, heavy (over 4 tons, other than trailer type)

TRUCKER, POWER

Operates a manually controlled gasoline- or electric-powered
truck or tractor to transport goods and materials of all kinds about
a warehouse, manufacturing plant, or other establishment.

For wage study purposes, workers are classified by type of
truck, as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)

WATCHMAN

Makes rounds of premises periodically in protecting property
against fire, theft, and illegal entry.
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Occupational Wage Survey

The U. S. Department of Labor’s Bureau of Labor Statistics
has released the last of this year’s occupational wage surveys for
major labor markets. The studies cover 19 areas and were conducted
during the winter 1957-58. The individual bulletins provide earnings
information on about 60 jobs selected from several categories: Office
clerical, professional and technical, maintenance and powerplant,
and custodial and material movement,

In addition to areawide averages and distributions of work-
ers by earnings classes for each job, information is provided wher-
ever possible by major industry division, including manufacturing,
public utilities, finance, trade, and services.

Also presented for all areas except Dallas and Seattle are
data for paid holidays; paid vacations; scheduled weekly hours;
health, insurance, and pension plans; minimum entrance rates for
women office workers; shift differentials; overtime pay; wage struc-
ture characteristics; and labor-management agreements.

The areas covered, survey date, bulletin number, and price
are as follows:

Cents
Atlanta May 1958 1224-17 25
Baltimore ——— August 1957 1224-3 25
Boston September 1957 1224-2 25
Chicago April 1958 1224-14 25
Clevefand June 1958 1224-19 25
Dallas October 1957 1224-4 20
Denver December 1957 1224-7 25
Los Angeles-Long Beach .. March 1958 1224-13 25
Memphis January 1958 1224-9 25
Milwaukee amooccmcmcme May 1958 1224-18 25
Minneapolis-St. Paul aceee. January 1958 1224-10 25
Newark-Jersey City ________ December 1957 1224-12 25
New Orleans aeececmoee February 1958  1224-11 20
New York City caeeeeeeo o April 1958 1224-15 25
Philadelphia —ceeemee October 1957 1224-6 25
Portland (Oreg.) —ceeeeeeeo.. April 1958 1224-16 25
San Francisco-Oakland -... January 1958 1224-8 25
St. Louis November 1957 1224-5 25
Seattle August 1957 1224-1 20
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Government Printing Office

Superintendent of Documents
Washington 25, D. C.

money order.

check
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Enclosed find §

Twenty-five percent discount for bundle order of 100 or more copies of any one bulletin.

Please send me copies of BLS bulletins as indicated:

Number of copies

Bulletin number and title

Name

Address
City

State

Zone
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