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Preface

P rotection  against the econom ic hazards of o ff-th e -jo b  in ju rie s , i l ln e s s ,  
and death through voluntary group p ro g ra m s, financed in whole or in part by the 
em p lo y er , constitutes a rela tiv ely  new and highly valued part of the com pensation  
receiv ed  by w orkers in the United S tates. Trade union in terest in health and in ­
surance p rogram s has been a m ajor fo rce  in the growth of these voluntary in su r ­
ance p la n s .

Although unions have long been concerned with the health and secu rity  
of their m em b ers and have provided som e protection  through u n ion -sp on sored  
beneficial p ro g ra m s, the past 12 years have w itnessed a phenomenal growth of 
prepaid program s under co llective  bargaining a greem en ts. In 1945, an estim ated  
half m illio n  w orkers w ere covered  by these p ro g ra m s. By m id -1 9 4 8 , this figure  
exceeded the 3 -m illio n  m a rk . Two years la te r , about 7 m illion  w orkers w ere  
receivin g  som e type of health and insurance protection under co llective  bargaining  
a gree m e n ts . In early  1954 , over 11 m illion  w ork ers— approxim ately 70 percent 
of a ll w orkers under lab or-m an agem en t contracts— w ere provided with at le a st  
1 type of health and insurance benefit. By the end of 195 6, it was estim ated  that 
in e x c e ss  of 12 m illion  w orkers w ere covered .

During the early  stages of this developm ent, unions concentrated m ainly  
on negotiating new plans, bringing existing plans within the scope of the agreem en t, 
clarifyin g  the legal asp ects of bargaining on the su bject, and dealing with the m any  
new and form idable technical p roblem s inherent in the establish m ent of p lans. A l ­
though co llectiv e ly  bargained plans have continued to spread during recent y e a r s , 
attention has been in creasin gly  centered on broadening the coverage of existing  
plans to include dependents and retired  w o rk ers, adding new b en e fits , and in ­
crea sin g  the level of b en efits .

In respon se to public and governm ental needs for inform ation in this fie 'd  
of industrial re la tio n s, the U . S . D epartm ent of Labor* s Bureau of Labor S ta ­
tistic s  h a s , since 1945 , prepared a num ber of studies dealing with health and in ­
surance plans under co llective  bargaining. T hese studies include: P eriod ic r e ­
ports on the o vera ll growth of em ployee benefit plans under co llective  bargaining  
a g ree m e n ts , including data on m ethods oi financing and types of benefits provided; 
reports providing details on the types and amounts of benefits provided for se lected  
in d u stries; su m m ary  digests of se lected  p ro gra m s; and changes in program s of 
m a jo r com p an ies. The Bureau also  m aintains a file  of se lected  plans for public 
u se , as provided by section  211 of the Labor M anagem ent R elations A ct, as 
am ended. In addition, data on the prevalence of health and insurance benefits have 
been obtained in the various wage surveys undertaken by the Bureau.

A s part of this continuing p rogram , the B ureau, in 1955, undertook a d e ­
tailed statistical analysis of the provision s of 300 selected  health and insurance  
p rogram s under co llective  bargaining, each covering 1 ,0 0 0  or m ore w o rk ers . The 
resu lts of this study, as presented in this bulletin , re flect the m o st com prehensive  
and penetrating analysis made by the Bureau to date in this particular fie ld . The 
com p lexities of health and insurance p rogram s and the great variety  of provisions  
presented  m any new and difficult technical p ro b lem s, including the n ecessity  of 
devising a procedure for coding and machine tabulation of the sta tistica l data. 
This bulletin presents detailed sta tistics  on plan provisions and relatively  b rie f  
su m m arization s of the sta tistic s ; it does not purport to rep resen t a guide or tex t­
book on health and insurance plans.

This study was conducted in the B u reau 's D ivision  of W ages and Industrial 
R elations under the su pervision  of Evan Keith R ow e, who prepared this report  
with Dorothy Kittner G reen e . H arry  E . Davis and H arry L . Levin  also p a r tic i­
pated in the analysis of plans and in the preparation of the rep ort. This study 
was under the general direction  of Joseph W . B loch , ch ief, Branch of Industrial 
R elations A n a ly sis .
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Note on Changes Since L ate 1955

H ealth and insurance plans are fluid p ro g ra m s, in the sense that the types 
and lev e ls  of benefits are subject to re latively  frequent change. A ll  plans included  
in this study w ere in effect in late 1955. A s b est the Bureau can determ ine fro m  
an exam ination of settlem en ts reported in its m onthly rep ort on C urrent W age  
D evelop m en ts, probably about 80 p ercent of the plans studied had not been changed  
in any resp ect by m i d -1956 , and a m ajority  had not been changed by the end of 
1956 . The Bureau has no m eans of readily determ ining the extent to which changes 
negotiated in 1956 and 1957 , som e of which w ere m inor in ch a ra cter , would alter  
the central tendencies re flected  in the tabulations p resen ted  in this bulletin . The 
m a jo r purpose of this study, it m u st be em p h asized , was to provide a benchm ark  
against which future changes in co llectiv e ly  bargained plans can be m e a su re d . It 
is  expected , m o re o v e r , that the availability  of data of this type for the f ir s t  tim e  
w ill in itse lf  fu lfill an urgent public and governm ental n eed.

The Bureau is now bringing up to date its 1954 D igest of One Hundred  
S elected  Health and Insurance Plans Under C ollective  Bargaining (BBS B u ll. 
N o. 1180). The new D ig e st, which w ill be available in the Spring of 1958 , w ill 
provide the details of cu rrent p la n s. M eanw hile, som e indication of the frequency  
and nature of the changes being m ade in m ajor plans m ay be obtained fro m  the 
B u reau 1 s m onthly report on Current W age D evelop m en ts.
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Analysis of Health and Insurance Plans Under Collective Bargaining
Late 1955

Major Features of Health and Insurance Plans

Health and insurance plans norm ally  include one or m ore  of the follow ing  
types of benefits: L ife  in suran ce, accidental death and d ism em b erm en t, accident
and sick n ess (excluding sick  le a v e , State w orkm en's com pensation and tem porary  
disability  p a y m e n ts ),1 and h osp ita l, su rg ica l, and m ed ical c a r e . Som e plans 
contain special benefits which supplem ent the allow ances n orm ally  provided for  
h osp ita l, su rgica l, and m edical care (i. e . , b asic  plan b en efits). Am ong these  
sp ecial benefits are those provided for poliom yelitis and accidental injury and 
during extended periods of illn ess (catastrophe or m ajor m ed ica l). T h ese sp ecial 
b en efits , as w ell as the p rovision s under the basic  plan applying to m aternity  
c a s e s , are treated sep arately  in this study.

This section  d escrib es the scope and m ethod of study and the nature of 
health and insurance plans as a w hole, including the subject of financing. In sub­
sequent ch ap ters, each of the individual benefits is analyzed.

Scope and M ethod of Study

F o r  this study, the Bureau analyzed 300 se lected  health and insurance  
plans under collective  bargaining, 2 in effect in late 1955. The plans w ere se lected  
to provide a broadly represen tative picture of health and insurance benefits under 
program s covering 1 ,0 0 0  or m ore  w o rk ers. In this se lectio n , the factors given  
p rim ary consideration w ere in dustry , geographic location , union, type of bargaining  
unit, and size  (as m easu red  by w orker co vera g e).

The 300 plans studied covered  4 ,9 8 1 ,0 0 0  w orkers or over 40 percent of 
the estim ated  total num ber of w orkers covered by health and insurance plans under 
collective  bargaining (table A - l ) . 3 The plans varied  in coverage fro m  the m in i­
m um  of 1 ,0 0 0  w orkers chosen for this study to half a m illio n . O n e-th ird  of the 
p la n s, covering over tw o-fifth s of the w o rk e rs , w ere negotiated by m u ltiem p loyer  
grou p s. Slightly m ore  than tw o-thirds of the p lan s, covering about the sam e p ro ­
portion of w o rk ers , w ere in m anufacturing in d u stries . V irtually  every  m ajor  
m anufacturing and nonmanufacturing industry group was rep resen ted  in the s e le c ­
tion (table A -2 ) .

Types of Benefits Studied. — L ife insurance benefits are provided as either 
a flat amount; an amount graduated according to earn in gs, se r v ic e , occupation, 
e t c . ;  or a com bination of these two m ethods of providing b en efits . Each type 
provides a cash paym ent in the event of death and frequently in the event of p er­
m anent and total d isability .

1 At the time of this study, 4 States had enacted temporary disability legislation.
2 The meaning of the phrase “ under collective bargaining”  as used in this study requires a brief examination. Many employers and unions 

independently sponsored and financed insurance plans for many years before they came under collective bargaining and a large number of work­
ers are now covered by plans that are not collectively bargained. Many of the programs now under collective bargaining were originally insti­
tuted by the employer and subsequently brought within the scope of the agreement with or without change. Similarly, union sponsored and 
financed programs have been brought within the collective bargaining area, with the employer paying all or part of the cost. For the purpose 
of this study, plans under collective bargaining include: (1) Those established for the first time as a result of collective bargaining; and 
(2) those originally established by either employer or union but since brought within the scope of the agreement, at least to the extent that 
the agreement establishes employer responsibility to continue or provide certain benefits.

3 Throughout this bulletin, all coverage data relate to the number of active workers covered by the plans. For example, when reference is 
made to dependent coverage, the extent of such coverage is expressed in terms of the number of active workers covered by plans which ex­
tend or provide the specified benefits for dependents. No attempt was made to determine the number of dependents, retired workers, or de­
pendents of retired workers covered by the plans in this study.
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TA BLE  A - l . — Health and insurance plans: Distribution o f plans studied by w ork ers co v e re d , industry d iv ision , and type of bargaining unit to

W orkers cov ered

All industries M anufacturing Nonmanufacturing

A ll plans Single em ployer M ultiem ployer Single em ployer M ultiem ployer Single em ployer M ultiem ployer

Plans
W orkers

(0 0 0 's )
Plans

W orkers 

(000* s)
Plans

W orkers 

(000* s)
Plans

W orkers 

(000 ' s)
Plans

W orkers 

(0 0 0 's)
Plans

W orkers

(0 0 0 's )
Plans

W orkers

(0 0 0 's )

A ll p lans.studied _____  ___ __ _____ _ 300 4. 981 200 2 .822 100 2 .159 179 2 .726 39 671 21 97 61 1,487

1, 000 to 2, 000 w ork ers  ---------------------- 42 59 33 46 9 12 28 39 4 6 5 7 5 6
2, 000 to 3, 000 w ork ers  __ -------  ----------- 41 97 25 61 16 36 20 49 4 10 5 12 12 27
3, 000 to 4 , 000 w ork ers  ______  _____ _ 42 138 29 95 13 44 27 88 5 16 2 6 8 27
4, 000 to 5, 000 w o rk ers  _________________ 23 99 15 65 8 34 12 52 5 21 3 13 3 13
5, 000 to 7, 000 w o rk ers  __ __ __ -------  _ 32 186 21 120 11 66 18 104 6 37 3 16 5 29
7, 000 to 10, 000 w ork ers  _ __ ___ _____ 25 203 18 145 7 58 18 145 2 17 _ - 5 41
10, 000 to 15, 000 w ork ers  ----------------  „ 32 374 19 224 13 151 18 213 6 71 1 11 7 80
15, 000 to 25, 000 w ork ers  _______________ 25 451 19 343 6 108 17 311 1 15 2 32 5 93
25, 000 to 50, 000 w ork ers  ____________  _ 22 749 12 418 10 331 12 418 2 63 _ _ 8 268
50, 000 to 100, 000 w o r k e r s ______________ 5 329 3 194 2 135 3 194 2 135 - - _ -

100, 000 w ork ers  and over  ______________ 11 2,296 6 1, 112 5 1,184 6 1,112 2 281 - " 3 903

NOTE: B ecause of rounding, sums of individual item s do not n e ce ssa r ily  equal tota ls.

TABLE A - 2 .— Health and insurance plans: D istribution of plans studied by industry group

Industry group

A ll plans studied _____ .----------------------------------------

M anufacturing --------------------------

F ood  and kindred products _____________________
T ob a cco  m anufactures __________________________
T extile  m ill products ___________________________
A pparel and other fin ished textile

products -------------------------------------------------------------
Lum ber and tim ber basic  p ro d u cts -------------------
F urniture and finished wood products _________
P aper and a llied  products ______________________
Printing and p u b lish in g _________________________
C hem icals and a llied  products ________________
P etro leu m  and coa l products __________________
Rubber products _________________________________
Leather and leather products __________________
Stone, c la y , and glass products -----------------------
P rim a ry  m etal industries ______________________
F a b rica ted  m etal products _____________________

Plans
W orkers

(0 0 0 's )
Industry group Plans

W orkers 

(000* s)

300 4, 981 M anufacturing -  Continued

218 3,397 M achinery (except e le ctr ica l)  _________________ _ 24 179
E le c tr ica l m ach inery  _____________________________ 14 254

16 145 T ransportation  equipment _________________  __ _ 25 1,018
2 7 Instrum ents and related  products ----------------------- 8 31

12 49 M iscellaneou s m anufacturing ___________________ 8 40

6 433
3 44 Nonm anufacturing ---------------------- 82 1,584
5 58

13 44 M ining— crude petroleum  and natural
6 24 gas production ______________________ ___ _____ 5 295
9 83 C onstruction  ____________________________________ 16 165
8 81 T ransportation  ____________________________________ 21 812
7 122 U tilit ie s : E le c tr ic  and gas _______________________ 10 33

11 68 R etail and w holesale trade ----------------------------  - 13 90
10 77 H otels and restaurants ________________________  - 5 56
20 563 S erv ices  __________________________________  ____  - 10 127
11 79 M iscellaneou s nonm anufacturing ------------------------ 2 5

NOTE: B ecause o f rounding, sum s of individual item s do not n e ce ssa r ily  equal tota ls.
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A cciden tal death and d ism em b erm en t benefits a lso  provide cash paym ents 
and are generally  linked to the amount of life insurance in effect for the individual. 
This fo rm  of insurance m ay cover occupational in addition to nonoccupational c a s e s .

A cciden t and sick n ess coverage provides payments to com pensate partially  
for the lo ss  of wage incom e for a specified  period— usually a certain  num ber of 
weeks for each disability  or during the y e a r . It generally  applies to accidents  
and illn e sse s  arisin g  off the job ; som e plans also  cover occupational c a s e s , su p­
plem enting w o rk m en ^  com pensation . Unlike other benefits which m ay be extended  
to dependents and retired  w o rk ers , this benefit is  available only to active w orkers  
becau se it is dependent upon an em ploym ent relation ship . Paid sick  le a v e , State 
w o rk m en ^  com pensation  benefits and tem porary d isability  paym ents fro m  State 
operated plans are not analyzed in this stu d y .4

H osp italization , su rg ic a l, and m edical care benefits seldom  are available  
for other than nonoccupational d is a b ilit ie s .5 T hese benefits are provided in two 
m a jo r fo r m s — cash  or se r v ic e . Cash plans provide stipulated amounts toward the 
charge m ade to the individual for hospital room  and board and extra s e r v ic e s ,  
and, in the event su rgical and m ed ical benefits are provided, for se rv ic e s  re n ­
dered . S e rv ice -ty p e  plans provide no cash payments to the individual, but pay 
the full co sts  of sp ecified  h osp ita l, su rgica l, and m edical care for sp ecified  p e r i­
ods of tim e .

The types of benefits which m ay be designated as m edical care  benefits  
(other than hospitalization  and surgical) are varied . In this study, the term  
"m e d ic a l b e n e fits " is lim ited  to payment for d o cto r !s v is its , whether at the h o s ­
p ital, d o c to r^  o ffic e , or in the w orker*s hom e. T hese benefits do not include 
v isits  m ade by the attending surgeon in the hospital in connection with su rgical 
p r o c e d u r e s .6 A llow ances for su rgical procedures are covered  in the section  on 
su rgica l b en efits .

Other fo rm s of m ed ica l care b en efits , such as o u t-o f-h o sp ita l allow ances  
for diagnostic laboratory  and X -r a y  p roced u res, are treated sep arately  under the 
Other M ed ical Care Benefits section  of this study.

V ariations Am ong P la n s . — The types and amounts of benefits provided  
by health and insurance plans under co llective  bargaining vary w idely. A  plan m ay  
co n sist of one benefit (e . g . , life insurance) which applies to the w orker only or  
it m ay include all types of benefits for the w orker and his dependents. In addi­
tion, a plan m ay also  extend som e benefits to the retired  w orker and his de­
pendents. In the sam e m anner, benefit lev e ls  and the length of tim e during which 
benefits are provided differ considerably  among plans.

Types and amounts of benefits m ay also vary within plans operated by a 
m ultiplant com pany o r by a m ultiem p loyer group covering a wide geographic a rea . 
F o r  exam p le , h osp ita l, su rg ica l, and m edical benefits provided through Blue C ro ss

If the accident and sickness benefit, under plans in those States having temporary disability legislation, was provided as part of a pri­
vately insured multibenefit program, then the benefit was considered within the scope of this study.

5 Two plans in this study provided these benefits for occupational disabilities and one plan made available hospital and surgical benefits 
for such cases. These plans specified that the level of benefit would be the difference between the workmen’ s compensation payment and 
the amount specified under the plan.

In addition to the general exclusion of benefits for occupational disabilities, most plans specifically excluded one or more nonoccupa­
tional disabilities. Among such exclusions were treatment for alcoholism, narcotic addiction, se'f-inflicted injuries, and cosmetic surgery. 
Some plans, although covering certain types of disabilities, limited the duration of amount of benefits available for their treatment. Examples 
of disabilities subject to such limitations were mental and nervous disorders, tonsillectomies, and poliomyelitis. These restrictions and 
limitations are not discussed in this study.

6 Under some plans, medical benefits, as herein defined, are payable although surgery occurs during hospital confinement; various tech­
niques are used to determine the amounts payable in such cases. These techniques are not described in this study.
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and  B lu e  S h ie ld  p r o g r a m s  g e n e r a l l y  v a r y  f r o m  l o c a l i t y  to l o c a l i t y .  7 In th is  s tu d y ,  
w h e r e  s u c h  v a r ia t i o n s  o c c u r r e d  u n d e r  a p a r t i c u l a r  m u lt ip la n t  o r  m u l t i e m p l o y e r  
p la n ,  the p r o v i s i o n s  c o v e r i n g  the l a r g e s t  g r o u p  o f  w o r k e r s  w e r e  a n a ly z e d .  V a r i ­
a t ion s  in b e n e f i t s  a l s o  o c c u r r e d  in  s o m e  o f  the p lan s  s tu d ie d  b e c a u s e  o f  the r e ­
q u i r e m e n t s  o f  S tate  t e m p o r a r y  d i s a b i l i t y  l a w s .  H e r e ,  t o o ,  a n a ly s is  w a s  c o n f in e d  
to  t h o s e  p r o v i s i o n s  c o v e r i n g  the l a r g e s t  g r o u p  o f  w o r k e r s .

F in a n c in g  C o n c e p t s . — T a k in g  a h ea lth  and in s u r a n c e  p la n  as a w h o l e ,  
f in a n c in g  m a y  b e  d e t e r m i n e d  in 1 o f  2 w a y s :  E i t h e r  the e m p l o y e r  p a y s  the e n t i r e  
c o s t  (a  " n o n c o n t r i b u t o r y "  plan) o r  the w o r k e r  c o n t r ib u t e s  a p o r t i o n  o f  the c o s t  
(a  " c o n t r i b u t o r y ”  o r  " j o in t ly  f i n a n c e d "  p la n ) .  W h en  the e m p l o y e r  pays  the e n t i r e  
c o s t ,  o b v i o u s l y  the b e n e f i t  p a c k a g e  p r o v id e d  to e a c h  g r o u p  c o v e r e d  (a c t iv e  w o r k e r s ,  
d e p e n d e n ts  o f  a c t i v e  w o r k e r s ,  r e t i r e d  w o r k e r s ,  and d e p e n d e n ts  o f  r e t i r e d  w o r k e r s )  
and e a c h  in d iv id u a l  b e n e f i t  a r e  e m p l o y e r  f in a n c e d  o r  n o n c o n t r ib u t o r y .  H o w e v e r ,  
w h en  the w o r k e r  c o n t r ib u t e s  to the c o s t  o f  the p la n ,  in the v a r i o u s  w a y s  in w h ic h  
j o i n t ly  f i n a n c e d  p lan s  h a ve  b e e n  s e t  up , the d e t e r m i n a t i o n  o f  the m e t h o d  o f  f i n a n c ­
ing  f o r  e a c h  g r o u p  c o v e r e d  and e a c h  b e n e f i t  p r o v i d e d  b e c o m e s  d i f f i c u l t .  F o r  p u r ­
p o s e s  o f  th is  s tu d y ,  p lan  and b e n e f i t  f in a n c in g  w a s  d e t e r m i n e d  in the f o l l o w in g  
m a n n e r :

1. F o r  e a c h  g r o u p ,  i .  e .  , a c t i v e  w o r k e r s ,  d e p e n d e n ts  o f  a c t i v e  w o r k e r s ,  
r e t i r e d  w o r k e r s ,  and d e p e n d e n ts  o f  r e t i r e d  w o r k e r s ,  the b e n e f i t  p a c k a g e  w a s  c l a s ­
s i f i e d  as j o i n t ly  f in a n c e d  i f  (a) b o th  the e m p l o y e r  and w o r k e r  c o n t r ib u t e d  t o w a r d  
the c o s t  o f  o n e  o r  m o r e  b e n e f i t s  p r o v i d e d  the g r o u p  o r  (b) the w o r k e r  m a d e  a 
g e n e r a l  c o n t r ib u t i o n  t o w a r d  the c o s t  o f  a l l  b e n e f i t s  p r o v i d e d  to a ll  g r o u p s  c o v e r e d  
b y  the p r o g r a m .  B e n e f i t s  f o r  a g r o u p  w e r e  c o n s i d e r e d  as e m p l o y e r  f i n a n c e d  i f  
the e m p l o y e r  p a id  the e n t ir e  c o s t  o f  th e s e  b e n e f i t s .  S i m i l a r l y ,  b e n e f i t s  f o r  a 
g r o u p  w e r e  c l a s s i f i e d  as w o r k e r  f in a n c e d  i f  the w o r k e r  p a id  the e n t i r e  c o s t  o f  a l l  
b e n e f i t s  e x te n d e d  to that g r o u p .

2 .  D e t e r m in a t i o n  o f  the m e t h o d s  o f  f in a n c in g  in d iv id u a l  b e n e f i t s  w a s  
m o r e  c o m p l e x .  T h is  d e t e r m in a t io n  in v o lv e d  n o t  o n ly  the p r o b l e m s  in h e r e n t  in  the 
g r o u p  c o n c e p t  bu t  a l s o  the p r o b l e m s  a r i s i n g  ou t  o f  the v a r i o u s  w a y s  o f  id e n t i fy in g ,  
e a r m a r k i n g ,  o r  d i r e c t in g  w o r k e r s 1 c o n t r i b u t i o n s . 8 F o r  e x a m p l e ,  P la n  A  p r o ­
v id e d  b e n e f i t s  f o r  b o th  the w o r k e r  and h is  d e p e n d e n t s .  T h e  p lan  c a l l e d  f o r  a 
s in g le  c o n t r ib u t i o n  b y  the w o r k e r  t o w a r d  the to ta l  c o s t  o f  the p r o g r a m ;  the e m ­
p l o y e r  p a id  the b a la n c e  o f  c o s t .  T h e  w o r k e r ' s  c o n t r ib u t i o n  w a s  n o t  e a r m a r k e d  
f o r  a s p e c i f i c  b e n e f i t  n o r  f o r  b e n e f i t s  f o r  a p a r t i c u l a r  g r o u p ,  i .  e .  , w o r k e r s  o r  
d e p e n d e n t s .  U n d e r  P la n  B ,  p r o v id in g  s i m i l a r  b e n e f i t s ,  the w o r k e r ' s  c o n t r ib u t i o n  
w a s  s p e c i f i c a l l y  a l l o c a t e d  t o w a r d  the c o s t  o f  a l l  b e n e f i t s  f o r  h is  d e p e n d e n t s .  He 
m a y  h a v e  p a id  f o r  th is  c o v e r a g e  in  fu l l  o r  in  p a r t ,  but h is  ow n  b e n e f i t s  w e r e  
s o l e l y  e m p l o y e r  f i n a n c e d .  P la n  C e a r m a r k e d  the w o r k e r ' s  c o n t r ib u t i o n  f o r  o n e  
o f  h is  o w n  b e n e f i t s  and one  f o r  h is  d e p e n d e n ts .  W h en  o t h e r  g r o u p s  ( r e t i r e d  w o r k ­
e r s  and  d e p e n d e n ts )  a r e  b r o u g h t  u n d e r  c o v e r a g e  o f  a p lan ,  the v a r ia t i o n s  in  m e t h ­
o d s  o f  f in a n c in g  in d iv id u a l  b e n e f i t s  a r e  o b v i o u s l y  m u l t ip l i e d .

In c l a s s i f y i n g  m e t h o d s  o f  f in a n c in g  in d iv id u a l  b e n e f i t s ,  the f o l l o w i n g  a p ­
p r o a c h  w a s  u s e d :  If b o th  the w o r k e r  and e m p l o y e r  m a d e  a c o n t r ib u t i o n  t o w a r d
the c o s t  o f  s p e c i f i c  b e n e f i t s ,  the f in a n c in g  o f  the b e n e f i t  w a s  c l a s s i f i e d  as c o n ­
t r i b u t o r y .  If the w o r k e r  o r  the e m p l o y e r  pa id  the e n t i r e  c o s t  o f  s p e c i f i c  b e n e f i t s ,

 ̂ B lue C ross plans are sponsored by nonprofit incorporated affilia tes of the Blue Cross Com m ission of the American H ospital A ssociation  
throughout the United States. They primarily provide hospital care benefits on a service basis . Blue Shield plans, sponsored by State or 
loca l medical s o c ie t ie s , make available allow ances for surgical expenses; a large majority also provided allow ances for m edical expenses. 
These allow ances are provided in accordance with fee schedules approved by the participating doctors. Under both Blue Cross and Blue 
Shield plans, individual and family coverage are available on a group b asis . In most areas, the Blue Cross plan acts as the administrative
agency for the 2 plans. . ,  , , . . ,

8 Initially, many plans included only 1 or 2 benefits. Subsequently, additional benefits were provided, forming over time a comprehensive 
program. On the other hand, particularly in recent years, newly established programs have tended to be comprehensive at their inception. 
As a result of these variations in developm ent, the financing arrangements of plans reflect considerable variations.
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th e y  w e r e  c l a s s i f i e d  a s  w o r k e r  f in a n c e d  o r  e m p l o y e r  f in a n c e d ,  r e s p e c t i v e l y .  I f  
a c o n t r ib u t i o n  w a s  m a d e  b y  the w o r k e r  t o w a r d  the c o s t  o f  a ll  b e n e f i t s  f o r  a g iv e n  
g r o u p  (w ith  the e m p l o y e r  p a y in g  the b a la n c e  o f  c o s t ) ,  e a c h  b e n e f i t  p r o v i d e d  the 
c o v e r e d  g r o u p  w a s  c l a s s i f i e d  as  j o i n t ly  f i n a n c e d .  If  e i t h e r  the w o r k e r  o r  the e m ­
p l o y e r  u n d e r w r o t e  the  e n t ir e  c o s t  o f  a l l  b e n e f i t s  f o r  a g iv e n  g r o u p ,  e a c h  b e n e f i t  
w a s  c l a s s i f i e d  as  w o r k e r  f in a n c e d  o r  e m p l o y e r  f i n a n c e d ,  d ep en d in g  upon  w h ic h  
p a r t y  m a d e  the c o n t r i b u t i o n . 9

P r e v a l e n c e  o f  B e n e f i t s

A c t i v e  W o r k e r s .— N e a r l y  a th ir d  o f  the p la n s  (9 4 ) ,  c o v e r i n g  a b o u t  the
s a m e  p r o p o r t i o n  o f  w o r k e r s ,  p r o v i d e d  a l l  b e n e f i t s  w ith in  the s c o p e  o f  the s tudy----
l i f e  in s u r a n c e ,  a c c id e n t a l  death  and d i s m e m b e r m e n t ,  a c c id e n t  and  s i c k n e s s ,  h o s ­
p i t a l ,  s u r g i c a l ,  and  m e d i c a l  b e n e f i t s  (tab le  A - 3 ) .  T he n ex t  m o s t  f r e q u e n t  c o m ­
b in a t io n ,  fou n d  in 51 p la n s ,  in c lu d e d  a l l  b e n e f i t s  e x c e p t  a c c id e n t a l  death  and  
d i s m e m b e r m e n t .  S l ig h t ly  f e w e r  p la n s  (4 7 ) ,  in  a d d it io n  to  e x c lu d in g  a c c id e n t a l  
death  and  d i s m e m b e r m e n t ,  d id  n ot  p r o v id e  m e d i c a l  b e n e f i t s .  N e a r l y  t w o - t h i r d s  
o f  the p la n s  c o v e r i n g  ab ou t  the s a m e  p r o p o r t i o n  o f  the w o r k e r s  p r o v i d e d  at l e a s t  
5 o f  the 6 b e n e f i t s  s tu d ie d .

T A B L E  A - 3 . ---H ealth  and in s u r a n c e  p lan s: B e n e f its  p r o v id e d  a c tiv e  w o r k e r s  by m eth o d  of f in a n c in g , la te  1 9 5  5

(x in d ic a te s  b e n e fits  p ro v id e d  under plan; d a s h e s , no b e n e fits  p ro v id ed )

B e n e f its  p r o v id e d
A ll

p la n s

P la n  b e n e fits  for a c tiv e  w o rk er  
fin a n c ed  by 1 ---

L ife
in su r a n c e

A c c id e n ta l
death
and

d is m e m ­
b e r m e n t

W eek ly
a c c id e n t

and
sick n e  s s

H o sp ita l S u rg ic a l M ed ica l

E m p lo y e r  only
E m p lo y e r  and  

w o rk er

N u m b er
W o rk ers  

(0 0 0  *s)
P la n s

W o rk ers  

(0 0 0  *s)
P la n s

W orker s 

(0 0 0  »s)

3 0 0 4 . 9 8 1 1 6 2 2 , 2 4 4 1 3 8 2 , 7 3 8

X X X X X X 9 4 1 , 5 5 5 50 5 0 5 4 4 1 ,0 5 1
X - X X X X 51 9 7 6 23 5 9 7 2 8 3 7 9
X - X X X - 47 6 3 7 20 131 27 5 0 6
X X X X X _ 35 4 3 5 2 2 281 13 1 5 4
X - - X X X 19 3 9 6 7 3 1 6 12 80
X - - X X - 14 89 9 55 5 3 4
X X - X X X 13 1 2 0 11 1 1 2 2 8
- - - X X X 8 591 7 91 1 5 0 0
X X X - - - 5 54 4 52 1 2
X X - X X - 4 71 3 6 8 1 3
- - X X X X 4 2 2 3 20 1 1
- X - X X X 2 11 1 2 1 9
X - X - - - 1 10 1 10 _ _
X - - - X X 1 9 - - 1 9
- X X X X X 1 4 1 4 - _

” ~ X X X - 1 3 ~ 1 3

1 P la n s  w e r e  c la s s i f i e d  a s  jo in tly  fin a n c ed  if  the w o rk er  co n tr ib u ted , to w a rd  the c o s t  of 1 or m o r e  of the 
b e n e fits  or i f  the e m p lo y e r  c o n tr ib u te d  on ly  a p a rt of the c o s t s  of the b e n e f it s .

NOTE: B e c a u s e  of ro u n d in g , su m s of in d iv id u a l ite m s  do not n e c e s s a r i l y  eq u al t o t a ls .

A l l  but a fe w  o f  the p la n s  s tu d ie d  p r o v i d e d  h o s p i t a l  and s u r g i c a l  b e n e f i t s  
and  l i f e  in s u r a n c e  to  a c t i v e  w o r k e r s  (tab le  A - 4 ) .  F o u r  out o f  5 p la n s  p r o v i d e d  
a c c id e n t  an d  s i c k n e s s  c o v e r a g e  and  n e a r l y  2 out o f  3 p r o v i d e d  m e d i c a l  b e n e f i t s .  
A b o u t  h a l f  o f  the p la n s  in c lu d e d  a c c id e n t a l  death  and d i s m e m b e r m e n t  b e n e f i t s .

D e p e n d e n ts  o f  A c t i v e  W o r k e r s .— T he v a s t  m a j o r i t y  o f  p la n s  (279) e x te n d e d  
s o m e  typ e  o f  b e n e f i t  to  d e p e n d e n ts  o f  a c t i v e  w o r k e r s .  T h e  m o s t  c o m m o n  p a c k a g e  
f o r  th is  g r o u p ,  p r o v i d e d  in h a l f  o f  the p la n s  ex ten d in g  b e n e f i t s ,  in c lu d e d  h o s p i t a l ,

Benefits which were entirely worker financed were considered within the scope of the co lle c t iv e ly  bargained program. In the case  of 
benefits for the active worker and his dependents, the practice of having the worker pay for a particular type of coverage can be viewed 
merely as 1 variation of countless financing arrangements. The same reasoning applies to benefits for retired workers. In any event, the 
worker or retired worker gains the advantage of group rate participation under the plan, which otherwise may not be available.
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TABLE A - 4 ,— H ealth and in su ran ce plans: P rev a len ce  of b en efits  by groups co v ered , ind ustry d iv isio n , and type of bargaining unit, late  195 5

B en efits  and groups covered

A ll in d u stries M anufacturing Nonmanufac tur ing

A ll plans Single em p loyer M u ltiem ployer Sin gle em p loyer M ultiem ployer Single e m p loyer M ultiem ployer

P lans
W orkers 

(000  * s)
P lans

W orkers 

(00 0* s)
P lan s

W orkers  

(00 0* s)
P lan s

W orkers 

(00 0*  s)
P lan s

W orkers 

(00 0* s)
P lan s

W orkers 

(000* s)
P lan s

W orkers 

(00 0* s)

A ll plans studied _______________________ 300 4 , 981 2 00 2 ,8 2 2 100 2 , 1 5 9 179 2 , 7 2 6 3 9 671 21 97 61 1 ,4 8 7

L ife  in su ran ce

A ctive w orkers ---------------------------- 2 8 4 4 ,3 5 2 193 2 , 7 6 9 91 1 ,5 8 3 174 2 , 6 7 5 39 671 19 94 52 911
Dependents of active  w ork ers _ __ 7 215 2 2 4 5 191 2 2 4 - - - - 5 191
R etired  w orkers -----------------------  -- 146 3 ,1 0 8 128 2 ,2 7 3 18 834 112 2 , 189 10 451 16 85 8 383

A ccid en tal death and
di s m em be r m ent

A ctive w orkers ____  __________________ 154 2 ,2 5 0 89 1 ,5 1 3 65 737 83 1 ,4 8 7 2 4 195 6 26 41 542
R etired  w o r k e r s _______  ______________ 5 58 3 27 2 31 3 2 7 1 14 - - 1 17

W eekly a ccid en t and s ick n e ss

A ctive w ork ers ___ __ __ ____  __ 2 3 9 3 ,6 9 5 167 2 ,5 4 0 72 1, 155 159 2 , 4 9 8 31 621 8 42 41 533

H osp ita lization

A ctive w o r k e r s --------------  ------------- 293 4 ,9 0 8 199 2 ,8 1 3 94 2 ,0 9 5 178 2 , 7 1 7 3 9 671 21 97 55 1 ,4 2 3
D ependents of activ e  w o r k e r s ------------ 2 7 8 4 ,2 7 9 193 2 ,7 6 1 85 1 ,4 9 8 173 2, 6 86 33 591 20 95 52 907
R etired  w orkers --------------------------- 67 1 ,7 8 4 58 1 ,4 2 3 9 361 48 1 ,3 7 4 4 33 10 48 5 329
Dependents of r et ir ed  w ork ers _________ 56 1 ,7 2 9 49 1 ,3 8 0 7 349 41 1 ,3 3 5 2 20 8 45 5 329

S u rgical

A ctive w ork ers -------------------  — 2 94 4, 917 200 2 ,8 2 2 94 2 ,0 9 5 179 2 , 7 2 6 39 671 21 97 55 1 ,4 2 3
Dependents of a ctiv e  w o r k e r s ___________ 263 4, 190 186 2 ,7 7 2 77 1 ,4 1 8 166 2 , 6 7 7 30 576 20 95 4 7 842
R etired  w orkers --------------------------- 58 1 ,7 4 5 50 1 ,3 9 0 8 355 42 1 ,3 4 5 3 2 6 8 45 5 329
D ependents of r et ir ed  w ork ers _________ 48 1 ,6 9 0 42 1 ,3 4 8 6 342 35 1 ,3 0 5 1 14 7 43 5 329

M ed ical

A ctive w o r k e r s __________________________ 193 3, 683 127 1 ,9 0 3 66 1 ,7 8 0 110 1 ,8 2 2 2 7 6 06 17 81 39 1 ,1 7 5
D ependents of active  w o r k e r s ___________ 145 2 ,7 7 4 104 1 ,7 8 3 41 992 93 1 ,7 4 3 13 4 59 11 39 2 8 533
R etired  w ork ers ________________________ 35 1 ,4 9 1 2 8 1 ,0 1 5 7 4 7 6 2 4 1 ,0 0 2 3 149 4 13 4 327
D ependents of r etir ed  w ork ers _________ 31 1 ,3 4 6 2 6 1 ,0 0 5 5 341 23 994 1 14 3 11 4 327

NOTE: B eca u se  of rounding, sum s of individual item s do not n e c e s s a r ily  equal to ta ls . A ll co v era g e data shown in th is study rela te  to num ber of active
w ork ers co v ered  by the p lan s. S ee footnote 3, p. 1.
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s u r g i c a l ,  an d  m e d i c a l  b e n e f i t s  (ta b le  A - 5 ) . 10 P la n s  ex te n d in g  o n ly  h o s p i t a l  and 
s u r g i c a l  b e n e f i t s  a c c o u n t e d  fo r  an a d d it io n a l  115 p la n s .  T h u s ,  b o th  h o s p i t a l  and  
s u r g i c a l  b e n e f i t s  w e r e  p r o v i d e d  b y  m o s t  o f  the p la n s  s tu d ie d ;  m e d i c a l  b e n e f i t s  
w e r e  l e s s  c o m m o n l y  e x t e n d e d  to  d e p e n d e n ts  ( tab le  A - 4 ) .  A c c i d e n t  and  s i c k n e s s  
b e n e f i t s ,  f o r  the r e a s o n  p r e v i o u s l y  g iv e n ,  w e r e  not  a v a i l a b le  to  d e p e n d e n t s .  L i fe  
i n s u r a n c e ,  a lth ou g h  a p p l i c a b l e ,  w a s  p r o v i d e d  to  d e p e n d e n ts  in  o n ly  s e v e n  p la n s .

T A B L E  A - 5 . — H ealth  and in s u r a n c e  plan s: B e n e f its  p r o v id e d  d ep en d en ts  of a c tiv e  w o r k e r s  
by m eth o d  of fin a n c in g , la te  1 9 5 5  1

(x in d ic a te s  b e n e fits  p r o v id e d  un d er  p lan, d a s h e s ,  no b e n e fits  p r o v id ed )
A ll p la n s p ro v id in g  

b e n e fits  for
P la n  b e n e fits  £or  d ep en d en ts  of  
a c tiv e  w o r k e r s  fin a n c ed  by 2 —

B e n e f its  p r o v id e d

L ife
in s u r a n c e

A c c id e n ta l
death
and

d is m e m ­
b e r m e n t

H o sp ita l S u rg ic a l M ed ica l

d ep en d en ts  of 
a c tiv e  w o r k e r s

E m p lo y e r  on ly
E m p lo y e r  and  

w o r k e r
W ork er on ly

N u m b er
W o rk ers  

( 0 0 0 's)
P la n s

W o rk ers  

(0 0 0  ’s)
P la n s

W o rk ers

(0 0 0 * s )
P la n s

W o r k e rs

(0 0 0 * s )

2 7 9 4 , 2 8 8 1 2 0 1 , 7 2 1 1 0 8 2 , 0 3 5 51 5 3 2

X X X 1 40 2 , 7 0 0 59 1 , 0 9 9 5 8 1 , 3 0 5 23 2 9 6
_ _ X X - 1 1 5 1 , 2 6 6 4 5 3 4 3 4 5 6 9 7 25 2 2 6
_ - X - _ 16 9 8 10 7 8 3 9 3 10
X _ X X X 4 6 5 3 5 2 1 13 - -

X - X X - 3 1 5 0 2 1 3 9 1 11 - -

“ ” X X 1 9 1 9 “

1 B a s e d  on a stu d y o f 3 0 0  h e a lth  and in s u r a n c e  p la n s  un der c o lle c t iv e  b a r g a in in g  c o v e r in g  a p p r o x im a te ly  5 m i l ­
lio n  w o r k e r s .

2 P la n s  w e r e  c la s s i f i e d  a s  jo in tly  fin a n c ed  i f  the w o r k e r  c o n tr ib u te d  to w a rd  th e c o s t  of 1 or m o r e  o f h is  d e ­
p e n d e n t’s b e n e fit s  or i f  the e m p lo y e r  c o n tr ib u te d  o n ly  a p a r t of th e c o s t s  of th e  b e n e f it s .

NOTE: B e c a u s e  of ro u n d in g , s u m s  o f in d iv id u a l ite m s  do not n e c e s s a r i l y  eq u al t o t a ls .  A ll c o v e r a g e  data
show n in  th is  stu d y r e la te  to  n u m b er of a c tiv e  w o r k e r s  c o v e r e d  by the p la n s . S ee fo o tn o te  3 , p. 1.

W ith  the e x c e p t i o n  o f  l i f e  i n s u r a n c e ,  the l e v e l  o f  the b e n e f i t s  e x t e n d e d  to  
d e p e n d e n ts  o f  a c t i v e  w o r k e r s  w a s  id e n t i c a l  to  that p r o v i d e d  the w o r k e r  in  a l a r g e  
p r o p o r t i o n  o f  the p la n s  (tab le  A - 6 ) .  In e a c h  o f  the f e w  c a s e s  o f  d e p e n d e n t s 1 c o v ­
e r a g e  u n d e r  l i f e  i n s u r a n c e ,  the b e n e f i t  l e v e l  w a s  l o w e r  f o r  d e p e n d e n ts  than f o r  
w o r k e r s .

T A B L E  A - 6 . — H ea lth  and in s u r a n c e  plan s: R e la tio n s h ip  o f  b e n e fits  p ro v id ed  a c tiv e  w o r k e r s
and th e ir  d e p e n d en ts, la te  1 9 5 5  1

B e n e f it  le v e l  fo r  d ep en d en ts  
of a c tiv e  w o r k e r

L ife  in s u r a n c e H o s p ita l b e n e fits S u r g ic a l b e n e fits M e d ic a l b e n e fits

P la n s
W o rk ers

( 0 0 0 » s )
P la n s

W o rk ers  

( 0 0 0 * s)
P la n s

W o rk ers

( 0 0 0 ‘ s)
P la n s

W o r k e rs  

( 0 0 0 ‘ s)

A ll p la n s p r o v id in g  b e n e fit s  fo r  
a c tiv e  w o r k e r s  and d e p e n d e n t s __ 7 2 1 5 2 7 2 4 , 2 1 5 2 5 7 4 , 1 2 6 141 2 ,  7 50

B e n e f its  fo r  d ep en d en ts:
S a m e a s  fo r  a c tiv e  w o r k e r ____ 2 0 8 3 , 5 3 6 171 3 , 2 0 4 1 0 4 2 , 4 6 0
L e s s  than fo r  a c tiv e  w o r k e r  in 

one o r  m o r e  r e s p e c t s _____  — 7 2 1 5 6 4 6 7 9 8 6 9 22 3 7 2 9 0

1 B a s e d  on a stu d y of 3 0 0  h e a lth  and in s u r a n c e  p la n s  un der c o l le c t iv e  b a r g a in in g  c o v e r in g  a p p r o x im a te ly  5 m i l ­
lio n  w o r k e r s .

NO TE: A ll c o v e r a g e  d ata show n in  th is  stu d y  r e la te  to n u m b er of a c tiv e  w o r k e r s  c o v e r e d  by the p la n s. S e e  
fo o tn o te  3, p. 1.

Six plans provided hospital and surgical benefits for dependents but not workers; 4 plans provided medical benefits for dependents 
but not workers. These plans covered workers in the maritime industry who received free medical and surgical care in U. S. Public Health 
Service hospitals and out-patient facilities under the United States Maritime law.
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R e t i r e d  W o r k e r s , — S lig h t ly  m o r e  than h a l f  (1 5 5 )  o f  the p la n s ,  c o v e r i n g  
a b o u t  t w o - t h i r d s  o f  the w o r k e r s  in  the s tu d y ,  e x te n d e d  on e  o r  m o r e  b e n e f i t s  to  
r e t i r e d  w o r k e r s  ( tab le  A - 7). T he  m o s t  c o m m o n  e x t e n s io n  c o n s i s t e d  o f  l i f e  i n ­
s u r a n c e  a l o n e ,  a c c o u n t in g  f o r  m o r e  than h a l f  o f  a l l  p la n s  p r o v id in g  b e n e f i t s  f o r  
r e t i r e d  w o r k e r s .  T h is  b e n e f i t  in  c o m b i n a t i o n  w ith  h o s p i t a l ,  s u r g i c a l ,  and  m e d i c a l  
c o v e r a g e  r e p r e s e n t e d  a f a r  l e s s  p r e v a le n t  p a c k a g e ,  but the n u m b e r  o f  w o r k e r s  
c o v e r e d  b y  the 26  p la n s  e x te n d in g  th e s e  b e n e f i t s  to r e t i r e d  w o r k e r s  w a s  a b o u t  
e q u a l  to  the n u m b e r  c o v e r e d  b y  the 86 p la n s  p r o v i d i n g  l i f e  i n s u r a n c e  o n ly .  A l ­
th ou gh  e x t e n s io n  to  r e t i r e d  w o r k e r s  o f  a i l  b e n e f i t s  a v a i l a b le  to  a c t i v e  w o r k e r s  
(w ith  the e x c e p t i o n  o f  a c c i d e n t  and s i c k n e s s )  is  p o s s i b l e ,  o n ly  4 p la n s  in  the s tu d y  
p r o v i d e d  this fu l l  p a c k a g e .

A b o u t  h a l f  o f  the p la n s  p r o v id in g  l i f e  in s u r a n c e  f o r  a c t i v e  w o r k e r s  a l s o  
e x te n d e d  th is  b e n e f i t  to  r e t i r e d  w o r k e r s  (ta b le  A - 4 ) .  S u b s ta n t ia l ly  s m a l l e r  p r o ­
p o r t i o n s  o f  th o s e  p la n s  p r o v id in g  h o s p i t a l ,  s u r g i c a l ,  an d  m e d i c a l  b e n e f i t s  f o r  
a c t i v e  w o r k e r s  m a d e  c o v e r a g e  a v a i la b le  to  r e t i r e d  w o r k e r s .

In a m a j o r i t y  o f  p la n s  w h i c h  e x te n d e d  a c c i d e n t a l  d ea th  and d i s m e m b e r ­
m e n t ,  h o s p i t a l ,  s u r g i c a l ,  and  m e d i c a l  b e n e f i t s  to  the r e t i r e d  w o r k e r ,  h e  w a s  
c o v e r e d  b y  the s a m e  l e v e l  o f  b e n e f i t s  p r o v i d e d  the w o r k e r  b e f o r e  r e t i r e m e n t  
(ta b le  A - 8 ) . 11 U n d e r  s u c h  p r o v i s i o n s ,  the w o r k e r  f a c e d  n o  r e d u c t i o n  in  p r o t e c t i o n  
w h e n  he r e t i r e d  a t  a g e  65. M o s t  p la n s ,  h o w e v e r ,  r e d u c e d  the a m o u n t  o f  l i f e  
i n s u r a n c e  f o r  the r e t i r e d  w o r k e r .  T h is  p r a c t i c e  m a y  b e  a t t r ib u te d  to  s e v e r a l  
f a c t o r s :  (a )  the c o s t  o f  p r o v id in g  fu l l  c o v e r a g e  w hen  p a y m e n t  is  a c e r t a i n t y ,  a s
it  w o u ld  b e  in  the c a s e  o f  l i f e  i n s u r a n c e ,  m a y  b e  e x c e s s i v e  in  c o m p a r i s o n  w ith  
the c o s t  o f  o t h e r  b e n e f i t s  that m ig h t  b e  o b ta in e d ;  (b ) t h e r e  m a y  b e  l e s s  n e e d  to  
p r o v i d e  i n c o m e  f o r  a s u r v iv in g  d e p en d en t ;  and ( c )  s u c h  in s u r a n c e  m a y  b e  c o n ­
s i d e r e d  p r i m a r i l y  a m e a n s  to c o v e r  the c o s t  o f  f in a l  i l l n e s s e s  and  f u n e r a l  e x p e n s e s .

A lth o u g h  m a n y  w o r k e r s  s t o o d  to  l o s e  a l l  h e a lth  and  in s u r a n c e  p r o t e c t i o n  
u p o n  r e t i r e m e n t  and o t h e r s  w e r e  s u b je c t  to  r e d u c e d  p r o t e c t i o n  u p on  r e t i r e m e n t ,  
r a r e l y  did a p la n  that e x te n d e d  b e n e f i t s  to r e t i r e d  w o r k e r s  in c lu d e  p r o v i s i o n s  f o r  
d i s c o n t in u a n c e  o f  s u c h  b e n e f i t s  d u r in g  the r e t i r e m e n t  p e r i o d  (tab le  A - 9 ) .  T h u s ,  
a s  lo n g  as a w o r k e r  s o  c o v e r e d  w a s  in  a r e t i r e d  s ta t u s ,  w h i c h  g e n e r a l l y  m e a n t  
as  lo n g  as  h e  l i v e d ,  he  d id  n o t  f e a r  l o s s  o f  a b e n e f i t  b e c a u s e  o f  h is  a g e .

D ep en d en ts  o f  R e t i r e d  W o r k e r s . — S lig h t ly  m o r e  than a th ird  o f  the p la n s  
p r o v i d i n g  b e n e f i t s  f o r  the r e t i r e d  w o r k e r ,  c o v e r i n g  m o r e  than h a l f  o f  the w o r k e r s  
u n d e r  s u c h  p la n s ,  a l s o  e x te n d e d  one  o r  m o r e  b e n e f i t s  to h is  d e p e n d e n ts  (ta b le  A - 10). 
T h e s e  r a t i o s  w e r e  l o w  in  c o m p a r i s o n  w ith  the e x t e n s io n  o f  b e n e f i t s  to d e p e n d e n ts  
o f  a c t i v e  w o r k e r s ,  and w e r e  a t t r ib u ta b le  in  l a r g e  pa :t to  the f a c t  that l i f e  i n s u r ­
a n c e  w as  the o n ly  b e n e f i t  p r o v id e d  r e t i r e d  w o r k e r s  u n d e r  m o r e  than h a l f  the p la n s  
f o r  that g r o u p .  H o w e v e r ,  m o s t  o f  the p la n s  e x te n d in g  h o s p i t a l ,  s u r g i c a l ,  and 
m e d i c a l  b e n e f i t s  to  r e t i r e d  w o r k e r s  a l s o  m a d e  su ch  p r o t e c t i o n  a v a i l a b le  to  th e ir  
d e p e n d e n ts  (tab le  A - 4 ) .

B e n e f i t s  p r o v i d e d  d e p e n d e n ts  o f  r e . i r e d  w o r k e r s  in c lu d e d  h o s p i t a l i z a t i o n ,  
s u r g i c a l ,  and m e d i c a l  c a r e .  The m o s t  f r e q u e n t ly  p r o v i d e d  p a c k a g e  (in  31 o f  5 6 
p la n s )  in c lu d e d  a l l  th r e e  b e n e f i t s .  T h e s e  31 p la n s  a c c o u n t e d  f o r  n e a r l y  80 p e r c e n t  
o f  the w o r k e r s  c o v e r e d  b y  a l l  p la n s  e x te n d in g  b e n e f i t s .  E v e r y  p la n  e x te n d in g  
b e n e f i t s  to  d e p e n d e n ts  o f  r e t i r e d  w o r k e r s  in c lu d e d  h o s p i t a l i z a t i o n .  S ix  out o f  7 
and  4 ou t  o f  7 p la n s  p r o v i d e d  s u r g i c a l  and m e d i c a l  b e n e f i t s ,  r e s p e c t i v e l y .

F or th is  a n a ly s is , b e n e fits  a v a ila b le  to  the w orker retiring  at age  65 w ere com pared  with th o se  a v a ila b le  to him im m ed iate ly  prior to 
retirem ent ( i .  e . ,  at age 64). It is su b se q u e n tly  n oted  (ta b le  A -1 3 ) that b e n e fits  fo r  the m liv e  w orker may have b een  red u ced  as he re a ch e d  
a cer ta in  a d v an ced  a ge .
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TABLE A - 7 .— Health and insurance plans: B en efits  provided r etir ed  w ork ers by m ethod of fin ancing, late 1955

(x in d icates b en efits  provided under the plans; d a sh e s, no b en efits  provided)

B en efits  provided A ll plans extending  
b en efits to 

r etir ed  w orkers

P lan  b en efits  for r etir ed  w ork ers financed by 2 —

L ife
in su ran ce

A ccid en tal
death

and
d is m e m ­
b erm en t

H ospital Surgical M edical

E m p loyer only
E m p loyer and a c ­

tive w orker
E m p loyer and r e ­

tired  w orker
R etired  w orker  

only
O ther

Num ber
W orkers

( 0 0 0 's )
P lans

W orkers

( 0 0 0 's )
P lans

W orkers

(0 0 0 « s )
P lan s

W orkers  

(00 0*  s)
P lans

W orkers 

( 0 0 0 1 s)
P lan s

W orkers

( 0 0 0 's )

155 3, 195 82 1 ,5 0 5 14 463 3 9 971 9 136 11 120

X 86 1 ,2 7 6 57 683 13 4 4 6 7 54 6 80 3 12
X _ X X X 2 6 1 ,2 5 3 10 553 _ _ 12 637 . _ 4 63
X - X X _ 19 363 3 89 _ _ 12 2 2 8 _ _ 4 4 6
X - X - - 9 39 4 18 _ 5 22 _ _ _ _
- _ X X _ 6 25 5 20 - _ _ _ 1 5 _
X X X X X 4 41 1 6 1 17 1 4 1 14 - _
- - X X X 2 45 - - - _ 1 9 1 36 _ _

X - - - X 2 135 2 135 _ _ _ _ _ _ _ _

~ X X X X 1 17 - ~ - 1 17 " - - -

1 B ased  on a study of 300 health and insurance plans under c o lle c t iv e  bargaining coverin g  ap p roxim ately  5 m illio n  w o rk ers.
2 P lan s for the retired  w orker w ere c la ss ifie d  as join tly fin an ced  if the w orker (re tir e d  or activ e) contributed toward the c o st  of 1 or m ore of the r e ­

tired  w o rk ers' b en efits  or if  the em ployer contributed only a part of the c o sts  of the b en efits.

NOTE: B eca u se  of rounding, sum s of individual item s do not n e c e s s a r ily  equal to ta ls. A ll co v era g e data shown in th is study rela te  to num ber of active
w ork ers co v ered  by the p lan s. See footnote 3, p. 1.

TABLE A - 8 . — Health and insurance plans: B en efit le v e ls  for w ork ers r etir in g  at age 65 com pared with those  
provided im m ed ia tely  b efore r etir em en t, late  1 9 5 5 1

B en efit le v e l for retired  w orkers

L ife insurance
A ccid en tal death and 

d ism em b erm en t  
benefits

H ospital b en efits S u rgical b en efits M ed ical benefits

P lans
W orkers 

( 0 0 0 f s)
P lan s

W orkers

( 0 0 0 's )
P lan s

W orkers

( 0 0 0 ‘ s)
P lans

Wo rk ers  

(000« s)
P lan s

W orkers  

(000  «s)

A ll plans extending benefits to 
r etir ed  w orkers .............  ........ .... _ 146 3 ,1 0 8 5 58 67 1 ,7 8 4 58 1 ,7 4 5 35 1 ,4 9 1

B en efits  for retired  worker:
Sam e as for active w orker  

b efore  r e t ir e m e n t_______________ 29 726 4 41 39 1 ,4 0 7 39 1 ,4 2 5 25 1 ,2 3 1
L e s s  than for active worker in 

one or m ore resp ects  ___________ 2 117 2 ,3 8 3 1 17 28 377 19 320 10 260

1 B ased  on a study of 300 health and in su ran ce plans under c o lle ct iv e  bargaining co v erin g  ap p roxim ately  5 m illio n  w o rk ers.
2 Includes 8 plans which m aintained sam e le v e l of in su ran ce on retirem en t for  a s p e c ifie d  p eriod only, e . g. , 1 y e a r.

NOTE: B ecau se of rounding, sum s of individual ite m s do not n e c e s s a r ily  equal to ta ls . A ll c o v era g e  data shown in this study r e ­
late to num ber of active w orkers co vered  by the p la n s. See footnote 3, p. 1.
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TABLE A - 9 .— H ealth and insurance plans: Length of tim e b en efits  availab le to retired  w o rk ers, late  1955 1 O

B en efits availab le

Life ins urance
A ccid en tal death 
and d ism e m b er ­

m ent b en efits
H ospital b en efits S u rgical b en efits M ed ical b en efits

Plans
W orkers

(00 0*s)
P lans

W orkers 

( 0 0 0 * s )
P lans

W orkers 

( 0 0 0 * s )
P lans

W orkers

(0 0 0 *8 )
P lans

W orkers

(000»s)

A il plans extending b en efits  to
r etired  w o r k e r s -------------------- 146 3 ,1 0 8 5 58 67 1 ,7 8 4 58 1, 745 35 1 ,4 9 1

F or duration of retirem en t -------- 144 3 ,0 7 9 4 4 4 63 1, 747 54 1, 708 32 1 ,4 5 7
F or sp ecified  p eriod --------------- 2 29 1 14 4 3 7 4 3 7 3 3 4

1 B ased  on a study of 3 00  health and insurance plans under c o lle ct iv e  bargaining coverin g  ap p roxim ately  5 m illio n  w o r k e rs.

NOTE: A ll co v era g e data shown in th is study rela te  to num ber of a ctiv e  w o rk ers co v ered  by the p lan s. See footnote 3, p. 1.

TABLE A - 1 0 .— H ealth and insurance plans: B en efits  provided dependents of retired  w o rk ers by m ethod of financing, late  1955  1 

_______(x in d icates b en efits provided under the plans; d a sh es, no b en efits  provided)_____________________________
All plans extending 

benefits toB en efits provided Plan b en efits  for dependents of r etir ed  w ork ers financed b y *  —

Life
insurance

A ccid en tal
death

and
d is m e m ­
berm en t

H ospital Su rgical M edical

dependents to 
retired  w orkers

E m ployer only
E m ployer and 
a ctiv e  w orker

E m p loyer and 
retired  w orker

R etired  w orker only

Number
W orkers  

(0 0 0 * s )
Plans

W orkers

(0 0 0 *s )
P lans

W orkers

(0 0 0 *s )
Plans

W orkers

(0 0 0 *s )
P lans

W orkers

(0 0 0 *s)

56 1 ,7 2 9 18 657 1 _ 17  * 11 1 04 2 6 9 5 0

X X X 31 1 ,3 4 6 11 559 1 17 6 52 13 7 17
- - X X - 17 3 44 4 87 - - 5 52 8 2 0 5

X 8 38 3 11 5 2 7

1 B ased on a study of 3 00  health  and insurance plans under c o lle ctiv e  bargaining coverin g ap p roxim ately  5 m illio n  w o rk ers.
* P lans for the dependents of the retired  w orkers w ere c la s s if ie d  as jo in tly  financed if  the w orker (a ctiv e  or r etir ed ) contributed toward the co st of 1 

or m ore of the b en efits  for the r etir ed  w ork erls dependents or if  the em ployer contributed only a part of the c o st  of the b en efits.

NOTE: B ecau se  of rounding, sum s of individual item s do not n e c e s s a r ily  equal to ta ls. A ll coverage data shown in this study rela te  to num ber of a ctiv e  
w ork ers covered  by the p lan s. See footnote 3, p. 1.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



11

In a l m o s t  a l l  c a s e s ,  the l e v e l  o f  b e n e f i t s  p r o v i d e d  d e p e n d e n ts  o f  r e t i r e d  
w o r k e r s  w a s  id e n t i c a l  to  that f o r  r e t i r e d  w o r k e r s  ( ta b le  A - 11),, T h u s ,  b o th  the 
r e t i r e d  w o r k e r  an d  h is  d e p e n d e n ts  u n d e r  th o s e  p la n s  e x te n d in g  b e n e f i t s  g e n e r a l l y  
c o u l d  e x p e c t  the  s a m e  trea tm en t , ,

T A B L E  A - l l . — H ea lth  and in s u r a n c e  p la n s: R e la tio n s h ip  of b e n e fits  p r o v id e d  r e t ir e d  
w o r k e r s  and th e ir  d e p e n d en ts, la te  1 9 5 5  1

B e n e f it  le v e l  fo r  d ep en d en ts  
o f r e t ir e d  w o r k e r

H o s p ita l b e n e fits S u r g ic a l b e n e fits M ed ic a l b e n e fits

P la n s
W o rk ers

( 0 0 0 * s )
P la n s

W o rk ers

( 0 0 0 * s )
P la n s

W o rk ers  

( 0 0 0 rs )

A ll p la n s ex ten d in g  b e n e fits  to r e t ir e d  
w o r k e r s  3.nd d ep en d en ts ....  - - 5 6 1 , 7 2 9 4 8 1 , 6 9 0 31 1 , 3 4 6

B e n e fit  le v e l  fo r  d ep en d en ts:
52

4

1, 7 02  

2 7

4 7

1

1 , 6 8 7

3

2 8

3

1 , 3 2 3

2 3
L e s s  than fo r  r e t ir e d  w o r k e r  in  one

1 B a se d  on a stu d y  of 3 0 0  h e a lth  and in s u r a n c e  p la n s u n d er c o l le c t iv e  b a rg a in in g  c o v e r in g  a p p r o x im a te ly  
5 m il l io n  w o r k e r s .

NO TE: A ll c o v e r a g e  data show n in  th is  stu d y  r e la te  to  n u m b er of a c t iv e  w o r k e r s  c o v e r e d  b y  the p la n s.  
S e e  fo o tn o te  3, p. 1.

A  l a r g e r  p r o p o r t i o n  o f  s i n g l e - e m p l o y e r  p la n s  p r o v i d e d  f o r  the e x t e n s io n  
o f  in d iv id u a l  b e n e f i t s  to  d e p e n d e n ts  o f  a c t i v e  w o r k e r s ,  and  to  r e t i r e d  w o r k e r s  and  
th e ir  d e p e n d e n ts  than d id  m u l t i e m p l o y e r  p la n s  ( ta b le  A - 4 ) c

E l i g i b i l i t y  R e q u i r e m e n t s

A lth o u g h  e m p l o y e e  p a r t i c ip a t i o n  in m a n y  p la n s  w a s  a u t o m a t i c  o r  a c o n ­
d it io n  o f  e m p l o y m e n t ,  the w o r k e r  w a s  g e n e r a l l y  n o t  c o v e r e d  i m m e d i a t e l y  u p on  
b e in g  h i r e d .  12 U s u a l ly  a s p e c i f i e d  p e r i o d  o f  e m p l o y m e n t  had  to  b e  c o m p l e t e d  
b e f o r e  p la n  c o v e r a g e  w a s  a v a i l a b l e . 1 * R e q u i r e d  p e r i o d s  o f  e m p l o y m e n t  t o r  p la n  
p a r t i c ip a t i o n  w e r e  e x p r e s s e d  in  t e r m s  o f  h o u r s ,  d a y s ,  w e e k s ,  o r  m o n t h s .  F o r  
the p u r p o s e  o f  th is s tu d y ,  a l l  p e r i o d s  w e r e  c o n v e r t e d  to  a m o n t h ly  b a s i s  w h e r e v e r  
p o s s i b l e .

U n d er  the  p la n s  s tu d ie d ,  i f  a  w o r k e r  p a r t i c i p a t e d  a s  s o o n  as  h e  w a s  
e l i g i b l e ,  a  p h y s i c a l  e x a m in a t io n  w a s  n o t  r e q u i r e d .  H o w e v e r ,  i f  the w o r k e r  d id  
n o t  c h o o s e  to  p a r t i c i p a t e  a t  that t im e  an d  la t e r  d e c i d e d  to  d o  s o ,  h e  w a s  u s u a l ly  
s u b je c t  to  a p h y s i c a l  e x a m in a t io n .

A l l  p la n s  d id  not  s p e c i f y  the s a m e  p e r i o d  o f  e m p l o y m e n t  to  q u a l i f y  f o r  
the v a r i o u s  b e n e f i t s  in c lu d e d  in  the p la n .  A b o u t  1 out o f  5 p la n s  m a d e  a  d is t in c t i o n  
in  the r e q u i r e m e n t s  f o r  v a r i o u s  b e n e f i t s .  In v i r t u a l l y  a l l  p la n s  w h e r e  th is  d i s ­
t in c t io n  w a s  m a d e ,  d i f f e r e n t  e m p l o y m e n t  p e r i o d s  w e r e  r e q u i r e d  f o r  l i f e  in s u r a n c e  
and a c c i d e n t  an d  s i c k n e s s  b e n e f i t s  than w e r e  r e q u i r e d  f o r  h o s p i t a l ,  s u r g i c a l ,  and 
m e d i c a l  b e n e f i t s ;  u s u a l ly  a s h o r t e r  p e r i o d  o f  e m p l o y m e n t  w a s  r e q u i r e d  f o r  the 
la t t e r  b e n e f i t s .

12 Under plans to which the worker is  required to contribute, he is often given the choice of whether he desires to participate or not; 
under some contributory plans, however, this choice is preempted by the provisions of the plan agreement and participation becomes a con­
dition of employment, i. e ., automatic.

Eligibility requirements as discussed in this section refer only to the period of employment required of the worker before he is eligible  
to participate in the plan. Under some plans, further requirements are necessary to receive certain benefits. For example, a waiting period 
may be specified for the receipt of accident and sickness benefits, and maternity benefits may not be available until the member has been 
covered for 9 months or more. These requirements are discussed in subsequent sections of this study.

In addition to specifying an employment requirement, a few plans also required a period of union membership. This period rarely ex­
ceeded the employment requirement.
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A lth o u g h  the e m p l o y m e n t  r e q u i r e m e n t s  to  p a r t i c ip a t e  in  the p la n s  r a n g e d  
f r o m  n o n e  ( c o v e r e d  i m m e d i a t e l y  u p o n  h i r e )  to  o v e r  12 m o n t h s ,  a l a r g e  m a j o r i t y  
o f  the p la n s ,  c o v e r i n g  a s t i l l  l a r g e r  p r o p o r t i o n  o f  w o r k e r s  in  the s tu d y ,  r e q u i r e d  
l e s s  than 4 m o n t h s 1 e m p l o y m e n t  f o r  p la n  p a r t i c i p a t i o n  (tab le  A - 12).

T he  h e a lth  and i n s u r a n c e  p la n s  r a r e l y  r e q u i r e d  a w o r k e r  to  a tta in  a c e r ­
ta in  a g e  b e f o r e  he  c o u ld  p a r t i c i p a t e  in  the p la n .  T o  the ex te n t  that s u c h  a g e s  
w e r e  s p e c i f i e d ,  th e y  w e r e  g e n e r a l l y  s o  l o w  that f e w  o r  n o  w o r k e r s  w e r e  l i k e l y  
to  b e  a f f e c t e d .  H o w e v e r ,  an  im p o r t a n t  a s p e c t  o f  p la n  e l i g i b i l i t y ,  p a r t i c u l a r l y  f r o m  
the v ie w p o in t  o f  the n e w ly  h i r e d  o l d e r  w o r k e r ,  is  w h e t h e r  a d v a n c e d  a g e  is  a b a r r i e r  
to  q u a l i f i c a t i o n  f o r  p la n  p a r t i c i p a t i o n .  T h is  a s p e c t  is  d i s c u s s e d  b e l o w .

E f f e c t  o f  A g e  on  B e n e f i t s  f o r  W o r k e r s

A n  o u ts ta n d in g  c h a r a c t e r i s t i c  o f  h e a lth  and  in s u r a n c e  p la n s  u n d e r  c o l l e c ­
t iv e  b a r g a i n i n g ,  i n s o f a r  as  the o l d e r  w o r k e r  is  c o n c e r n e d ,  is  the g e n e r a l  a b s e n c e  
o f  p r o v i s i o n s  b a r r i n g  the p a r t i c ip a t i o n  o f  o l d e r  w o r k e r s ,  w h e t h e r  n e w ly  h i r e d  o r  
lo n g  e m p l o y e d .  O n ly  3 p la n s  d is c o n t in u e d  1 o r  m o r e  b e n e f i t s  f o r  the e m p l o y e d  
w o r k e r  at a c e r t a i n  a g e  and  e a c h  a p p l i e d  the b a n  to  w o r k e r s  at  65 y e a r s  o r  o l d e r  
(tab le  A - 13).  A  s l i g h t ly  l a r g e r  n u m b e r  o f  p la n s  ( l l )  w ith h e ld  c o v e r a g e  u n d e r  1 o r  
m o r e  b e n e f i t s  f r o m  w o r k e r s  h i r e d  a f t e r  a s p e c i f i e d  a g e  (ta b le  A - 14).

R e d u c t i o n s  in  the a m o u n t  o f  b e n e f i t s ,  d u r a t io n ,  o r  o t h e r  m o d i f i c a t i o n s  
b a s e d  on  a g e  a lo n e  w e r e  m o r e  c o m m o n .  W h e r e  s u c h  l im i t a t io n s  o c c u r r e d ,  th ey  
w e r e  u s u a l ly  at a g e  60 o r  65 ( tab le  A - 1 3 ) .  F o r  e x a m p l e ,  17 p la n s  r e d u c e d  the 
a m o u n t  o f  l i f e  in s u r a n c e  in  e f f e c t  f o r  a c t i v e  w o r k e r s  at a g e  65. E ig h t  p la n s  r e ­
d u ce d  m e d i c a l  b e n e f i t s  at a g e  60 .

R e d u c t i o n  o f  b e n e f i t s  w a s  m o s t  f r e q u e n t  f o r  a c c i d e n t  and  s i c k n e s s  c o v ­
e r a g e .  A b o u t  a f o u r t h  o f  the p la n s ,  c o v e r i n g  s l i g h t ly  m o r e  than a tenth  o f  the 
w o r k e r s  r e c e i v i n g  a c c i d e n t  and  s i c k n e s s  b e n e f i t s ,  had a g e  r e s t r i c t i o n s .  W ith  one 
e x c e p t i o n ,  the p la n s  w ith  a g e  r e s t r i c t i o n s  s p e c i f i e d  a g e  60 as  the t im e  w h e n  a c ­
c id e n t  and s i c k n e s s  b e n e f i t s  w e r e  r e d u c e d .

T h e  r e d u c t i o n  o r  l im i t a t io n s  a p p l i c a b le  to e m p l o y e d  o l d e r  w o r k e r s  a l s o  
a p p l i e d  to  n e w l y  h i r e d  o l d e r  w o r k e r s .  In a d d it i o n ,  s o m e  p la n s  r e d u c e d  o r  e l i m ­
in a te d  c o v e r a g e  f o r  n e w  w o r k e r s  o n ly .  T he  c o m b i n e d  e f f e c t  o f  the tw o  ty p e s  o f  
r e s t r i c t i o n s  is  sh o w n  in  ta b le  A - 14. C o n s i d e r i n g  the n a tu re  o f  s o m e  o f  the r e ­
d u c t io n s  and  the a g e s  at w h i c h  th e y  w e r e  e f f e c t i v e ,  the im p a c t  o f  a g e  d i f f e r e n t i a ­
t ion  on  the n e w ly  h i r e d  w o r k e r  s e e m e d ,  on  the w h o l e ,  to  b e  r e l a t i v e l y  m i n o r .

V a r ia t i o n  in  A m o u n t  o f  B e n e f i t s  B a s e d  on  S e x 14

W o m e n  w o r k e r s ,  e x c e p t  in  m a t e r n i t y  c a s e s ,  w e r e  g e n e r a l l y  a s s u r e d  the 
s a m e  l e v e l  o f  b e n e f i t s  a s  m e n  u n d e r  the p la n s  s tu d ie d  (ta b le  A - 15). U n d e r  the 
r e l a t i v e l y  f e w  p la n s  m a k in g  a d i s t in c t io n  (2 2 ) ,  a c c i d e n t  and  s i c k n e s s  and l i f e  i n ­
s u r a n c e  b e n e f i t s  w e r e  m a i n l y  in v o lv e d .  N o v a r ia t i o n  e x i s t e d  in s u r g i c a l  and m e d i ­
c a l  b e n e f i t s .

F in a n c in g

A  m a j o r i t y  o f  the p la n s  p r o v i d e d  that a l l  b e n e f i t s  f o r  a c t i v e  w o r k e r s  w e r e  
to  b e  p a id  f o r  e n t i r e l y  b y  the e m p l o y e r .  H o w e v e r ,  in  t e r m s  o f  the n u m b e r  o f  
w o r k e r s  c o v e r e d ,  s l i g h t ly  m o r e  than h a l f  w e r e  u n d e r  j o i n t ly  f in a n c e d  p r o g r a m s

1 4
Maternity care benefits provided under accident and sickness, hospital, surgical, and medical provisions of these plans are discussed  

in a separate section of this study.
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TABLE A - 12.— Health and insurance plans: Eligibility requirements by type of benefit, late 1955

Eligibility requirements
Life insurance

Accidental death 
and dismember­

ment benefits
Accident and sick­

ness benefits Hospital benefits Surgical benefits Medical benefits

Plans
Workers

(000‘ s)
Plans

Workers 

(000*s)
Plans

Workers 

(000‘s )
Plans

Workers

(000‘ s)
Plans

Workers 

(000‘s )
Plans

Workers

(00Q‘ s)

A ll plans providing benefits ---------- 284 4,352 154 2,250 239 3, 695 *299 4,972 *300 4,981 3 197 3, 707

After employment for:
Less than 1 month -------------------- 59 1,494 32 541 54 986 68 1,468 68 1,468 45 860
1 and less than 2 months ---------- 34 261 19 146 35 651 39 326 39 277 23 176
2 and less than 3 months ---------- 19 111 14 75 21 114 21 108 20 106 10 54
3 and less than 4 months ---------- 65 553 33 339 55 502 58 558 60 569 40 376
4 and less than 5 months ---------- 7 88 4 65 6 53 6 77 6 77 2 44
6 and less than 7 months ---------- 36 520 13 81 1 1 171 31 547 32 597 21 562
8 and less than 9 m onths---------- 1 6 1 6 1 6 1 6 1 6 1 6
12 and less than 13 months ------ 11 92 2 7 3 20 5 62 5 62 2 42

First of month following com­
pletion of employment for:

Less than 1 month -------------------- 2 13 2 13 2 20 3 31 3 31 3 31
1 and less than 2 months ---------- 18 293 11 250 21 334 28 370 28 370 20 329
2 and less than 3 months----------- 4 546 5 557 4 555 7 1,097 7 1,097 5 960
3 and less than 4 months----------- 7 43 6 34 6 41 8 43 8 43 5 23
4 and less than 5 months----------- 1 3 1 3 1 3 2 14 2 14 1 11
5 and less than 6 months----------- 1 125 - - 1 125 - - - - - -
6 and less than 7 m onths---------- 6 11 2 3 4 7 8 56 7 55 7 55

Othe r ------------------------------------------------ 13 192 9 130 8 106 14 209 14 209 12 178

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million workers. 
* Includes 6 plans which provided benefits for dependents but not for workers.
3 Includes 4 plans which provided benefits for dependents but not for workers.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals.
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TA BLE  A - 1 3 .— Health and insurance plans: M aintenance o f benefits fo r  a ctive  w ork ers , late 1955

P rov is ion
L ife insurance

A ccidental death 
and d ism em ber­

ment benefits
A ccident and s ick ­

ness benefits H ospital benefits Surgical benefits M edica l benefits

Plans
W orkers 

(000*8)
Plans

W orkers

(000*s)
Plans

W orkers 

(000*s)
Plans

W orkers 

(000*8)
Plans

W orkers

(000*s)
Plans

W orkers

(000*8)

A ll plans providing benefits
fo r  active w ork ers ----------------------- 284 4,352 154 2 ,250 a237 3,675 293 4 ,908 294 4 ,9 1 7 193 3,683

Maintained at constant level
without regard  to a g e ------------------- 264 3,588 153 2 ,243 182 3 ,257 287 4, 665 290 4, 711 184 3,520

Reduced at spec ified  age --------------- 19 761 _ _ 54 414 6 243 3 201 9 163
Age 60 ----------------------------------------- - - - - 53 401 1 1 1 1 8 43
A ge 65 ------------------------------------------ 17 752 - - 1 13 2 200 2 200 1 120
Age 66 ----------------------------------------- 1 2 - - - - - - - - - -
Age 68 ----------------------------------------- 1 7 - - - - - - - - - -
Age 70 ------------------------------------------ - - - - - - 3 42 - - - -

Discontinued at spec ified  age ------- 1 3 1 7 1 5 _ _ 1 5 _ _

Age 65 ------------------------------------------ 1 3 - - - - - - - - - -
A ge 68 ------------------------------------------ - - 1 7 - - - - - - - -
Age 70 ------------------------------------------ 1 5 1 5

Based on a study of 300 health and insurance plans under co lle ct ive  bargaining coverin g  approxim ately  5 m illion  w ork ers . 
Excludes 2 plans providing only fo r  occupational d isability benefits.

NOTE: B ecause o f rounding, sum s of individual item s do not n e ce ssa r ily  equal totals.
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TABLE A - 1 4 .— Health and insurance plans: E ffect of age at hiring on availab ility  or leve l o f benefits fo r  active w o rk e rs , late 1955

P rov is ion

A ll plans provid ing benefits fo r  active 
w ork ers  -----------------------------------------------

A va ilab ility  o r  leve l o f benefit not a ffected
by age at h iring ------------------------------------------------

Reduced benefit provided  if h ired after age —

60 ---------------------------------------------------- ----------- -----
65 ---------------------------------------------------------------------
66 ---------------------------------------------------------------------
68 ---------------------------------------------------------------------
7 0 ---------------------- ----------------------------------------------

B enefit not available if  h ired  after a g e -----------
50 ---------------------------------------------------------------------

Other --------------------------------------------------------------------

Life insurance
A ccidenta l death 
and d ism e m b e r­

m ent benefits
A ccident and s ick ­

ness benefits H ospital benefits Surgical benefits M edica l benefits

Plans
W orkers 

(000*s)
Plans

W orke rs 

(000*s)
Plans

W orkers

(000‘ s)
Plans

W orkers 

(000*8)
Plans

W orkers 

(000*s)
Plans

W orkers

(000*s)

284 4 ,3  52 154 2 ,250 *237 3 ,675 293 4 ,9 0 8 294 4 ,917 193 3 ,683

252 3 ,330 148 1,803 179 2, 770 286 4, 628 288 4, 673 182 3,482
21 649 4 25 56 866 7 280 4 238 10 200
1 35 - _ - - - - - - - -
3 53 2 16 3 54 3 438 3 2 3 38 3 2 3 38 3 9 3 80

15 552 2 9 2 428 2 200 2 200 1 120
1 2 - - - - - - - - - -
1 7 - - - - - - - - - -
. _ - _ - _ 3 42 - - - -
7 225 2 422 2 40 - - 2 6 1 1
1 10 - - - - - - - - - -
3 12 - - 1 35 - - 1 1 1 1
3 203 1 415 - - - - - - - -
- _ I 7 - - - - - - - -
- . _ - 1 5 _ - 1 5 - -

4 4 148 ■ “ - ■ * • -

1 Based on a study of 300 health and insurance plans under co lle ct ive  bargaining covering  approxim ately  5 m illion  w ork e rs .
* E xcludes 2 plans providing only for  occupational d isab ility  benefits .
3 Includes 1 plan covering  37, 000 w orkers which prov ides a reduced amount o f insurance if h ired  a fter age 60 fo r  f ir s t  36 months o f em ploym ent. T h ere ­

a fter , sam e benefits a re  provided  as fo r  em ployee h ired  p r io r  to age 60.
4 Includes 2 plans covering  135, 000 w orkers prov id ing a reduced amount o f insurance to w ork ers  b ecom in g union m em bers  after age 55 and 2 plans 

coverin g  13,000 w ork ers  that do not provide life  insurance to w ork ers becom in g union m em bers at age 56 or la ter.

NOTE: B ecause of rounding, sums o f individual item s do not n e ce ssa r ily  equal tota ls.

TABLE A -1 5 .— -Health and insurance plans: V ariation  in amount of benefits based  on sex , late 1955 1

P rov ision
Life insurance

A ccidenta l death 
and d ism em b er­

m ent benefits
A ccident and s ic k ­

ness benefits H ospitalization Surgical M edical

Plans
W orkers 

(000*s)
Plans

W orkers 

(000*s)
Plans

‘W orkers 

(000*s)
Plans

W orkers 

(000*s)
Plans

W orkers

(000 's)
Plans

W orkers 

(000*s)

A ll plans prov id ing  benefits ----------------------------- 284 4 ,352 154 2 ,250 *237 3 ,675 293 4 ,9 0 8 294 4 ,917 193 3,683

No variation  in amount ------------------------------------- 2 73 4 ,240 151 2 ,229 224 3 ,484 291 4, 883 294 4 ,9 1 7 193 3, 683
V ariation  in amount ----------------------------------------- 11 112 3 21 13 192 2 25 “ ■

3 B ased on a study of 300 health and insurance plans under co lle ct ive  bargaining coverin g  approxim ately  5 m illion  w ork e rs . 
E xcludes 2 plans providing benefit only for  occupational d isa b ilit ie s .

NOTE: B ecause of rounding, sums of individual item s do not n e ce ss a r ily  equal totals.
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1 6

(tab le  A - 3 ) .  S o l e l y  in  t e r m s  o f  the s c o p e  o f  the p la n s  and  n o t  the l e v e l  o f  b e n e ­
f i t s ,  the p r o v i s i o n  f o r  w o r k e r  c o n t r ib u t i o n s  w a s  a p p a r e n t ly  n ot  a m a j o r  f a c t o r  in  
d e t e r m i n in g  the n u m b e r  o f  b e n e f i t s  p r o v i d e d  f o r  a c t i v e  w o r k e r s .  E m p l o y e r  f i ­
n a n c in g  w a s  p r e d o m in a n t  in  t h o s e  p la n s  in c lu d in g  f i v e  o r  m o r e  b e n e f i t s .

U n d e r  m o s t  p la n s  c o v e r i n g  the d e p e n d e n ts  o f  a c t i v e  w o r k e r s ,  the e m ­
p l o y e r  p a id  a l l  o r  a p a r t  o f  the c o s t  o f  p r o v id in g  th e s e  b e n e f i t s  (tab le  A - 5). L e s s  
than 1 out o f  5 p la n s  f o r  d e p e n d e n ts  w a s  f in a n c e d  e n t i r e l y  b y  the w o r k e r .  S i m i l a r  
to  p la n s  c o v e r i n g  the w o r k e r ,  t h e r e  w a s  l i t t le  e v id e n c e  that the m e t h o d  o f  f i n a n c ­
ing  d e t e r m i n e d  the s c o p e  o f  the p la n  (n u m b e r  o f  b e n e f i t s  p r o v i d e d ) .

W h e n  p la n s  c o v e r i n g  the w o r k e r  w e r e  e m p l o y e r  f i n a n c e d ,  the b e n e f i t s  e x ­
ten ded  to h is  d e p e n d e n ts  w e r e ,  in  m o s t  c a s e s ,  a l s o  e m p l o y e r  f in a n c e d  ( tab le  A - 16).  
A  s i m i l a r  r e la t i o n s h ip  a l s o  e x i s t e d  in  th o s e  in s t a n c e s  w h e r e  the p la n s  f o r  a c t i v e  
w o r k e r s  w e r e  j o i n t ly  f in a n c e d .

T A B L E  A - 1 6 .— H ealth  and in su ra n ce  p la n s : R e la tion sh ip  o f m eth od  o f  fin a n cin g  
p lan  as a w h ole  fo r  a c t iv e  w o r k e rs  and plan fo r  th s ir  d ep en d en ts , late 1955

M ethod  o f f in a n cin g  p lan  as a w h ole  
fo r  a c t iv e  w o r k e r s  and d ep endents 1 P lans

W o rk e rs

(000*s)
fcl1 ___ 300 4 , 981

P la n  fo r  a ct iv e  w o r k e rs  fin a n ced  b y  e m p lo y e r  -------------------------------------------- 162 2 ,2 4 4
P la n  f o r  dependents fin a n ced : B y e m p lo y e r -------------------------------------------- 107 1 ,6 6 4

By e m p lo y e r  and w o r k e r ---------------------- 5 43
By w o r k e r ------------ ------------------------------------ 31 346

D ependents* b e n e fits  not p ro v id e d  --------------------------------------------------------------- 19 192
P la n  fo r  a c t iv e  w o r k e r  fin a n ced  b y  e m p lo y e r  and w o r k e r  ------------------------ 138 2 , 738

P lan  fo r  dependents fin a n ced : By e m p lo y e r -------------------------------------------- 13 57
By e m p lo y e r  and w o r k e r ---------------------- 103 1 ,9 9 2
By w o r k e r  ------------------------------------------------ 20 186

D ependents* b e n e fits  not p ro v id e d  -------------------------------------------------------------- 2 503

1 P lan s  f o r  the a c t iv e  w o r k e r  o r  th e ir  dependents w e re  c la s s i f ie d  as jo in tly  fin a n ced  
i f  the w o r k e r  con tr ib u ted  tow ard  the c o s t  o f  1 o r  m o re  o f  the b en e fits  fo r  the grou p  s p e c i ­
f ie d  o r  i f  the e m p lo y e r  con tr ib u ted  on ly  a p a rt  o f  the c o s t  o f  the b e n e fits .

N O T E : B e ca u se  o f  rou n d in g , sum s o f in d iv id u a l item s  do not n e c e s s a r i ly  equal to ta ls . 
A il  c o v e r a g e  data show n in this study re la te  to n u m b er o f a ct iv e  w o r k e rs  c o v e r e d  b y  the 
p la n s . See foo tn ote  3, p. 1.

E a c h  o f  the in d iv id u a l  b e n e f i t s  p r o v i d e d  a c t i v e  w o r k e r s  w a s  f in a n c e d  s o l e l y  
b y  the e m p l o y e r  in  the m a j o r i t y  o f  c a s e s  ( tab le  A - 17). In c o n t r a s t ,  in  the m a ­
j o r i t y  o f  c a s e s ,  the w o r k e r  e i t h e r  s h a r e d  the c o s t  w ith  the e m p l o y e r  o r  p a id  the 
e n t ir e  c o s t  o f  e a c h  b e n e f i t  e x te n d e d  to h is  d e p e n d e n ts  (w ith  the e x c e p t i o n  o f  l i fe  
in s u r a n c e ) .

U n d e r  m o s t  p la n s  e x te n d in g  c o v e r a g e  to  r e t i r e d  w o r k e r s  and  to th e ir  
d e p e n d e n t s ,  the e m p l o y e r  c a r r i e d  a l l  o r  p a r t  o f  the c o s t  o f  p r o v id in g  t h e s e  p la n s
(ta b le s  A - 7 and  A - 10). In v i r t u a l ly  a l l  c a s e s  w h e r e  b e n e f i t s  c o v e r i n g  the r e t i r e d
w o r k e r  w e r e  e m p l o y e r  f i n a n c e d ,  b e n e f i t s  e x te n d e d  to h is  d e p e n d e n ts  w e r e  a l s o  
e m p l o y e r  f in a n c e d  (ta b le  A - 18).  H o w e v e r ,  w h e r e  the r e t i r e d  w o r k e r  c o n t r ib u t e d  
t o w a r d  h is  b e n e f i t s ,  he  p a id  the e n t i r e  c o s t  o f  the b e n e f i t s  e x te n d e d  to h is  d e ­
p e n d e n ts  in  the l a r g e  m a j o r i t y  o f  the c a s e s .  W ith  the e x c e p t i o n  o f  l i f e  i n s u r ­
a n c e  f o r  the r e t i r e d  w o r k e r ,  l e s s  than h a l f  o f  the p la n s  r e q u i r e d  the e m p l o y e r  
to b e a r  the e n t i r e  c o s t  o f  the in d iv id u a l  b e n e f i t s  p r o v i d e d  the r e t i r e d  w o r k e r  and
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TABLE A - 17 .— Health and insurance plans: Method of financing individual benefits for active workers and their dependents, late 1955

Active workers

Method of financing benefits Life insurance
Accidental death 
and dismember­

ment benefits
Weekly accident and 

sickness benefits Hospital benefits Surgical benefits Medical benefits

Workers Workers Workers Workers Workers Workers
Plans

(000 * s)
Plans

(0 0 0 's)
Plans

(000*s)
Plans CDOoo Plans

o o o

Plans
(000's)

All plans providing benefits ---------- 284 4, 352 154 2,250 239 3,695 293 4, 908 294 4, 917 193 3, 683

Employer only -------------------------------- 167 2,248 106 1, 120 136 1,693 83 2,363 185 2,393 127 1,846
Employer and worker ------------------- 117 2,105 48 1, 129 94 1,933 109 2,532 108 2,511 64 1,811
Worker o n ly ________  ___________ " - - - 9 69 1 13 1 13 2 28

Dependents of active workers

Life insurance Hospital benefits Surgical benefits Medical benefits

All plans providing benefits — ------- 7 215 278 4, 279 263 4, 190 145 2, 774

Employer only _______________________ 5 191 122 1,744 110 1,642 63 1,161
Employer and w orker----------------------- 2 24 107 2,007 103 2 ,007 57 1,287
Worker only _________________________ — - “ 49 529 50 541 25 327

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million workers.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All coverage data shown in this study relate to number of active
workers covered by the plans. See footnote 3, p. 1.
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his dependents (table A - 19). Although a substantial proportion of the plans r e ­
quired the retired worker to pay the entire cost of hospital, surgical, and medical 
benefits if he wished to continue coverage for him self and his dependents, the 
retired worker gained the advantage of group-rate participation which otherwise 
would not have been available to him.

T A B L E  A - 1 8 .— H ealth  and in su ra n ce  p la n s : R e la tion sh ip  o f  m eth od  o f  fin a n cin g  p lan  as a w h ole  fo r  r e t ir e d  
w o r k e rs  and p lan  f o r  th e ir  d ep en d en ts , la te  1955 1

M ethod  o f f in a n cin g  p lan  as a w h ole  fo r  
r e t ir e d  w o r k e rs  and dependents * P lans

W ork ers  

(000*s)

A ll  p lans extend ing b e n e fits  to r e t ir e d  w o r k e rs  ---------------------------------------------------------------- 155. 3 ,1 9 5

P la n  f o r  r e t ir e d  w o r k e r  fin a n ce d  b y  e m p l o y e r ----------------------------------------- ------------------------ 82 1, 505
P la n  fo r  dependents fin a n ce d : B y e m p lo y e r ------------------;----------------------------------------------- 18 657

B y r e t ir e d  w o r k e r  o n l y ---------------------------------------------- 1 7
D ep en d en ts1 b e n e fits  not p r o v id e d ------------------------------------------------------------------------------------ 63 841

P lan  fo r  r e t ir e d  w o r k e r  fin a n ced  b y  e m p lo y e r  and a c t iv e  w o r k e r  ------------------------------ 14 463
P la n  fo r  dependents fin a n ce d ; B y e m p lo y e r  and a c t iv e  w o r k e r ------------------------------ 1 17
D ependents* b e n e fits  n ot p r o v i d e d ------------------------------------------------------------------------------------* 13 446

P lan  fo r  r e t ir e d  w o r k e r  fin a n ced  b y  e m p lo y e r  and r e t ir e d  w o r k e r ----------------------------- 39 971
P lan  f o r  dependents fin a n ce d : B y e m p lo y e r  and re t ir e d  w o r k e r ---------------------------- 9 95

B y r e t ir e d  w o r k e r ------------------------------------------------------ 19 805
D ep en d en ts1 b e n e fits  not p r o v i d e d ------------------------------------------------------------------------------------ 11 71

P lan  fo r  r e t ir e d  w o r k e r  fin a n ced  b y  r e t ir e d  w o r k e r -------------------------------------------------------- 9 136
P la n  f o r  dependents fin a n ce d : B y  r e t ir e d  w o r k e r ------------------------------------------------------ 3 55
D ependents * b e n e fits  n ot p r o v id e d ------------------------------------------------------------------------------------ 6 81

P la n  fo r  r e t ir e d  w o r k e r  fin a n ced  b y  m eth od  o th er  than those  s p e c i f i e d -------------------- 11 120
D ependents* b e n e fits  fin a n ce d : B y  e m p lo y e r  and re t ir e d  w o r k e r -------------------------- 2 9

B y re t ir e d  w o r k e r  o n l y -------------------------------------------- 3 82
D ependents * b e n e fits  not p ro v id e d  ---------------------------------------------------------------------------------- 6 28

1 B a se d  on a study o f  300 hea lth  and in su ra n ce  p lans under c o l le c t iv e  b arga in in g  c o v e r in g  a p p ro x im a te ly  
5 m ill io n  w o r k e r s .

2 P la n s  fo r  the r e t ir e d  w o r k e r s  o r  th e ir  d ependents w e r e  c la s s i f ie d  a s  jo in tly  fin a n ced  if  the w o r k e r  (r e t ir e d  
o r  a c t iv e )  con tr ib u ted  to w a rd  the c o s t  o f  1 o r  m o r e  o f  the b e n e fits  fo r  the grou p  s p e c i fie d  o r  i f  the e m p lo y e r  
con tr ib u ted  on ly  a p art o f  the c o s t s  o f  the b e n e fits .

N O TE : B e ca u se  o f  rou n d in g, sum s o f  in d iv id u a l ite m s  do not n e c e s s a r i ly  equal t o ta ls . A ll  c o v e ra g e  data 
show n in th is  study re la te  to  nu m ber o f  a ct iv e  w o r k e r s  c o v e r e d  by  the p la n s . See footn ote  3, p . 1.

Significantly, under 16 life insurance plans covering alm ost a half m illion  
w orkers, the employer and the active worker shared the cost of the insurance 
which became available to the worker on retirem ent without further contribution 
on his part. This provision may reflect an awareness of workers that, if they 
are to contribute to the cost of health and insurance benefits, it may be easier  
to pay while they are actively employed for the benefits they wish to receive in 
a retired status.
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TABLE A - 1 9 .— Health and insurance plans: Method of financing individual benefits fo r  re t ired  w ork ers  and their dependents, late 1955

Method o f financing benefits

R etired  w ork ers

L ife  insurance
A ccidenta l death 
and d ism em ber­

m ent benefits
H ospital benefits S urg ical benefits M edical benefits

Plans
W orkers

(000*s)
Plans

W orkers

(000‘ s)
Plans

W orkers

(000*s)
Plans

W ork ers

(000*8)
Plans

W orkers

(000*s)

A ll plans extending b e n e f it s ____  ___________

Employer only _ ... .....

146 3, 108 5 58 67 1 ,784 58 1,745 35 1,491

97
16
16

7
10

2, 295 
128 
495 

94 
96

2
1
1

10
17
17
14

29
14
1

23

746
119

17
902

22
13
1

22

713
118

17
896

16
6
1

12

744
52
17

678

E m ployer and re tired  w ork er _ _______  _ ___
E m ployer and active w orker __ ________________
R etired  w ork er o n ly ___________________________
Other __ ____________ __ _____ _______________

A ll plans extending benefits ______________________

Dependents of re t ire d  w orkers

56 1,729 48 1 ,690 31 1,346

E m ployer only _ ________________________________ 18 657 15 647 11 559
E m ployer and re tired  w ork er ------------------------------ 11 104 11 104 6 52
E m ployer and active w o r k e r _____________________ 1 17 1 17 1 17
R etired  w ork er o n ly ______________________________ 26 950 21 922 13 717
Other _ __ _ _ _ _ _

1 B ased on a study of 300 health and insurance plans under co lle c t iv e  bargaining cov erin g  approxim ately  5 m illion  w ork ers .

NOTE: B ecause o f rounding, sums of individual item s do not n e ce ss a r ily  equal totals. A ll cov era ge  data shown in this study re la te  to number o f active w orkers 
co v e re d  by the plans. See footnote 3, p. 1.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2 1

Life Insurance

Ninety-five percent (284) of the plans studied provided life insurance for  
the active worker. This benefit provided both on-the-job and off-th e-job  coverage 
for the worker.

In m ost cases, the type of insurance provided was group term , with no 
cash surrender, paid-up, or other nonforfeitable features. Some plans, however, 
made available insurance with paid-up or cash surrender values payable to workers 
upon termination of employment in addition to or in lieu of group term insurance. 
A  few plans, which for the purpose of this study were considered as having a 
life insurance benefit, provided a cash benefit self-insured by the employer or 
fund to which the employer contributed; commonly this was referred to as a 
"fu n eral" or "death " benefit.

Benefits for Active Workers

Basis for Determining Amount of Insurance. — The amount of life insurance 
provided was either a flat or uniform amount (the same amount applied to ail
workers regardless of earnings or length of service levels); an amount grad­
uated according to such factors as earnings, service , union m em bership, e tc .; 
or, in a few cases, a combination of a flat amount plus a graduated amount
(table B - l ) .  While considerably m ore plans (177 of the 284 plans) were of
the flat-paym ent type, a slightly larger number of workers were covered by 
plans providing a graduated amount than were covered by flat-paym ent plans. 
Only 3 plans, covering approximately 9, 000 w orkers, stipulated a different basis  
for determining the amount of insurance available to men and women w orkers.

T A B L E  B - l . — L ife  in su ra n ce : B a s is  o f d e term in in g  am ount by type o f barga in in g  unit, late 1955

A ll  plans
T ype o f b arga in in g  unit

B a s is  o f  d e term in in g  am ount Single e m p lo y e r M u lt ie m p lo y e r

P lan s
W orker s 

(0 0 0 's )
P lan s

W ork ers

(0 0 0 's )
P lans

W ork ers

(0 0 0 's )

A ll  p lan s studied  ___________________________________ 300 4 , 981 200 2, 822 10U 2, 159

P la n s  p ro v id in g  l i fe  in su ra n ce  ___________________ 284 4, 352 193 2, 769 91 1, 583
F la t am ount . _ _ 177 2, 000 98 687 79 1, 313
G r a d u a te d ___________________________________________ 102 2, 289 90 2, 018 12 271

E arn in g s  1 _ 75 1, 922 72 1, 887 3 35
S e rv ice  __________________________________________ 12 52 11 43 1 9
Length o f  union m e m b e rsh ip 4 148 - - 4 148
S e rv ice  and e a rn in g s  _ 7 84 6 79 1 5
O ther

F la t am ount p lus am ount gradu ated  a c ­
4 83 1 9 3 74

co rd in g  to  e a rn in g s  o r  s e r v ic e  2 5 64 5 64 * -

1 3 p lans co v e r in g  9, 000 w o r k e r s  p ro v id e d  a fla t am ount fo r  w om en .
2 4 p lans c o v e r in g  62, 000 w o r k e r s  p ro v id e d  a flat am ount plus an am ount b a se d  on e a rn in g s .

N OTE: B e ca u se  o f rou nd ing, sum s o f  in d iv id u a l item s  do not n e c e s s a r ily  equal to ta ls .

Slightly m ore than half of the single-em ployer plans provided uniform  
insurance benefits (table B - l ) .  Because graduated benefits were m ore char­
acteristic of the larger single-em ployer plans, however, graduated plans a c ­
counted for nearly three times the number of workers covered by plans with 
uniform amounts. In contrast with single-em ployer plans, an overwhelming 
m ajority of the multiemployer plans studied provided a flat amount.
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A m o u n t o f  I n s u r a n c e .— U n d er  the 177 p la n s  p r o v id in g  a f ia t  a m o u n t , the 
l i f e  in s u r a n c e  b e n e f it  ra n g e d  f r o m  $ 4 0 0  to  $ 1 0 ,0 0 0 .  W e ll  o v e r  h a lf  o f  the p la n s  
p r o v id e d  le s s  than $ 2 ,  500 (ta b le  B - 2 ) .  O f the 2 m i l l i o n  w o r k e r s  c o v e r e d  b y  
f la t  p la n s , a lm o s t  h a lf  w e r e  u n d e r  p la n s  p r o v id in g  l e s s  than $ 1 ,5 0 0 .  B e n e f it  
le v e ls  o f  $ 3 , 000 o r  m o r e  a p p lie d  to  le s s  than a fo u r th  o f  the w o r k e r s .

T A B L E  B - 2 . — L ife  in s u r a n c e :  D is tr ib u t io n  o f p la n s  p ro v id in g  f la t  
am ou n t by am ou n t p ro v id ed , la te  1 9 5 5 1

A m o lint of in s u r a n c e P la n s
W o rk ers  

( 0 0 0 *  s)

'A ll  p la n s p ro v id in g  f la t  am ou n t ________________ 2 1 7 7 2 , 0 0 0

U n d er $ 1 , 0 0 0  in s u r a n c e  _ _ 18 3 7 6
$ 1 , 0 0 0  bu t l e s s  than $  1 , 5 0 0  ____________________ 4 8 5 9 2
$ 1 , 5 0 0  b u t l e s s  than $ 2 , 0 0 0  _ _ 15 66
$ 2 , 0 0 0  but l e s s  than $ 2 , 5 0 0  _____ ________  ___ 3 8 2 8 7
$ 2 , 5 0 0  b u t l e s s  than $ 3 , 0 0 0  ____________________ 9 1 9 7
$ 3 , 0 0 0  b u t l e s s  than $ 3 , 5 0 0  _ 1 7 1 3 7
$ 3 , 5 0 0  b u t l e s s  than $ 4 , 0 0 0  __ __ „  ____  ___ 1 4 1 40
$ 4 ,  0 0 0  bu t l e s s  than $ 4 ,  5 0 0  ____________________ 7 52
$ 4 , 5 0 0  but l e s s  than $ 5 , 0 0 0 4 71
$ 5 , 0 0 0  bu t l e s s  than $ 6 , 0 0 0  ____________________ 5 71
$ 6 , 0 0 0  and o v e r  __ 2 12

1 B a s e d  on a stu d y o f 3 0 0  h ea lth  and in s u r a n c e  p la n s  un d er c o l ­
le c t iv e  b a r g a in in g  c o v e r in g  a p p ro x im a te ly  5 m il l io n  w o r k e rs;  o f  t h e s e ,  
2 8 4  p la n s  p r o v id e d  a l i f e  in s u r a n c e  b e n e fit .

2 4  o f  th e s e  p la n s  p r o v id e d  a lo w e r  b e n e fit  fo r  w o m en .

NOTE: B e c a u s e  o f rou n d in g, s u m s  o f in d iv id u a l ite m s  do not 
n e c e s s a r i l y  eq u al to t a ls .

T h e a m o u n ts  o f  l i fe  in s u r a n c e  a v a ila b le  to  w o r k e r s  e a r n in g  $ 3 ,0 0 0  an d  
$ 4 ,0 0 0  y e a r ly — a r b i t r a r i l y  s e le c t e d  e a r n in g s  l e v e l s — a r e  sh ow n  in  ta b le  B -3  f o r  
the 75 g ra d u a te d  p la n s  p r o v id in g  an  a m ou n t b a s e d  on  e a r n in g s  a lo n e . U n d er  
th e s e  p la n s , the l i f e  in s u r a n c e  f o r  a $ 3 , 0 0 0 - a - y e a r  w o r k e r  r a n g e d  f r o m  le s s  
than $ 2 ,0 0 0  to  $ 8 , 0 0 0 . F o r  the $ 4 , 0 0 0 - a - y e a r  w o r k e r ,  12 p la n s  p r o v id e d  $ 8 ,0 0 0  
o r  m o r e .  F o u r - f i f t h s  o f  the p la n s  a s s u r e d  w o r k e r s  e a r n in g  $ 3 ,0 0 0  and  $ 4 ,0 0 0  
a y e a r  an  a m o u n t e q u a l to  o r  e x c e e d in g  th e ir  a n n u a l in c o m e s .

T A B L E  B - 3 . — L ife  in su r a n c e :  D is tr ib u tio n  o f g ra d u a ted  p lan s by am ou n t p r o v id e d  
w o r k e r s  e a rn in g  $ 3 , 0 0 0  and $ 4 , 0 0 0  y e a r ly ,  la te  1 9 5 5  1

A m ou n t of in s u r a n c e

$ 3 , 0 0 0 - a - y e a r  w o rk er $ 4 , 0 0 0 - a - y e a r  w o rk er

P la n s
W o rk ers

( 0 0 0 ' s )
P la n s

W o rk ers  

( 0 0 0 *s )

A ll p la n s p ro v id in g  a g ra d u a ted  am ou n t
b a s e d  on e a rn in g s  a lo n e  2 _ -----  --------- 3 75 1 , 9 2 2 3 7 5 1 , 9 2 2

U n d er $ 2 , 0 0 0  in s u r a n c e  ____________  ____  — 2 11 1 2
$ 2 , 0 0 0  but l e s s  than $ 2 , 5 0 0  -----  __ __ ------ 7 63 2 30

$ 2 , 5 0 0  bu t l e s s  than $ 3 , 00C ___________________ 6 3 4 2 9
$ 3 , 0 0 0  bu t l e s s  than $ 3 , 5 0 0  -----  -----  ---  _ 2 6 6 43 5 2 5
$ 3 , 5 0 0  but l e s s  than $ 4 , 0 0 0  ___________  __ - 6 7 6 6 3 7 8

$ 4 , 0 0 0  bu t l e s s  than $ 4 , 5 0 0  ____  ____  __ 8 6 5 9 21 2 8 3
$ 4 ,  5 0 0  b u t l e s s  than $ 5 , 0 0 0  ___________________ 5 1 5 9 10 2 2 0

$ 5 , 0 0 0  b u t l e s s  than $ 6 , 0 0 0  ___________________ 5 60 9 5 1 4

$ 6 , 0 0 0  bu t l e s s  than $ 7 , 0 0 0  __ -----  __ __ — 6 1 7 4 6 2 1 1

$ 7 , 0 0 0  bu t l e s s  than $ 8 , 0 0 0  _______________ — 3 4 0 1 5
$ 8 , 0 0 0  bu t l e s s  than $ 9 , 0 0 0  ___________________ 1 5 7 182
$ 9 , 0 0 0  bu t l e s s  than $ 1 0 , 0 0 0  _____________  __ - - 4 60
$ 1 0 , 0 0 0  and o v e r  ____________________ _________ - ■ 1 5

1 B a s e d  on a stu d y of 3 0 0  h e a lth  and in s u r a n c e  p lan s u n d er c o l le c t iv e  b a r g a in in g  c o v ­
e r in g  a p p r o x im a te ly  5 m il l io n  w o r k e rs:  o f t h e s e ,  2 8 4  p la n s  p r o v id e d  a l i f e  in s u r a n c e  b e n e fit .

2 3 p la n s  p ro v id ed  a f la t  am ou n t fo r  w o m en .
3 7 p la n s p r o v id e d  a l e s s e r  am ou n t fo r  w o m en .

NOTE: B e c a u s e  o f rou n d in g, su m s o f in d iv id u a l ite m s  do not n e c e s s a r i l y  eq u a l to t a ls .
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T h e a m o u n ts  o f  in s u r a n c e  p r o v id e d  u n d e r  b o th  g ra d u a te d  and f la t  p la n s  
v a r ie d  c o n s id e r a b ly  a m o n g  p la n s  o f  a p p r o x im a t e ly  the s a m e  s i z e ,  as m e a s u r e d  
b y  w o r k e r  c o v e r a g e  (ta b le s  B - 4  and B - 5 ) .  On the w h o le , p la n s  c o v e r in g  b e tw e e n  
1 ,0 0 0  (the m in im u m  s iz e  u s e d  in  th is  s tu d y ) and  5 ,0 0 0  w o r k e r s  p r o v id e d  a lo w e r  
le v e l  o f  in s u r a n c e  than the la r g e r  p la n s , bu t n o  c le a r  d i f f e r e n c e  w a s in d ic a te d  
a m o n g  the 3 o th e r  s i z e  g r o u p in g s  u s e d .

TABLE B - 4 .— Life insurance: D istribution of plans providing a fla t amount by amount and num ber of 
w ork ers co vered  by p lan s, late  1 9 5 5 1

Amount of in su ran ce
A ll

plans

Plans coverin g—

1 ,0 0 0  to 
5, 0 00  

w ork ers

5, 0 0 0  to  
10, 0 00  

w ork ers

10, 000  to 
2 5 , 0 0 0  

w ork ers

2 5 ,0 0 0  or 
m ore  

w ork ers

A ll plans providing life  in su ran ce -------------- 2 8 4 139 56 54 35

A ll plans providing other than a fla t am ount — 107 43 21 22 21
A ll plans providing a flat am ount --------------- 2 1 77 96 35 32 14

Under $ 5 0 0  insurance ------------------------- 1 - - 1 -
$ 5 0 0  but le s s  than $ 1 , 0 0 0  ------------------- 17 10 3 1 3
$ 1 ,0 0 0  b u t le s  s than $ 1 ,5 0 0  ----------------- 48 29 8 8 3
$ 1, 500  but le s s  than $ 2 , 0 0 0  ----------------- 15 12 1 2 -

$ 2 , 000  but le s s  than $ 2 ,  500  ----------------- 38 24 6 5 3
$ 2 ,  500 but le s s  than $ 3 ,  000  ----------------- 9 3 2 3 1
$ 3 , 0 0 0  but le s s  than $ 3 ,  500 ----------------- 1 7 7 5 4 1
$ 3 ,  500 but le s s  than $ 4 , 0 0 0  ----------------- 14 5 5 3 1
$ 4 ,  000  but le s s  than $ 4 ,  500  ---------------- 7 2 3 2 -
$ 4 ,  500 but le s s  than $ 5 ,  000  ---------------- 4 2 - 1 1
$ 5 ,  0 00  but le s s  than $ 6 ,  000 ---------------- 5 2 - 2 1
$ 6 , 0 0 0  but le s s  than $ 7 , 0 0 0  ---------------- 1 - 1 _ -

$ 7, 000  and over ---------------------------- ;— 1 " 1 * “

1 B ased on a study of 300  health  and in su ran ce plans under c o lle ct iv e  bargaining coverin g ap ­
p ro x im a tely  5 m illio n  w o rk ers.

2 4 of th ese  plans provided a low er b en efit for w om en.

TABLE B - 5 .— Life insurance: D istribution of plans graduating am ount accord in g to earn ings alone by  
amount provided w ork ers earning $ 4 ,0 0 0  y e a rly  and num ber of w ork ers co vered  by the p lan s, late 1955  1

Amount of in su ran ce
A ll

plans

P lans coverin g—

1 ,0 0 0  to 
5, 000  

w ork ers

5, 0 00  t/O 
10, 000  

w ork ers

1 0 ,0 0 0  to
2 5 , 0 0 0  

w ork ers

2 5 ,0 0 0  or 
m ore  

w ork ers

A ll plans providing life  in su ran ce -------------- 2 8 4 139 56 54 35

A ll plans providing a flat am ount or an
am ount b ased  on fa cto rs  other than
earn ings a lo n e ----------------------------------- 209 111 43 35 20

A ll plans providing an am ount b ased  on
earn ings alone 2 ---------------------------------- 3 75 2 8 13 19 15

Under $ 2 , 0 0 0  in su ran ce ---------------------- 1 1 - - -
$ 2 ,  0 00  but le s s  than $ 2 ,  500 ---------------- 2 1 - - 1
$ 2 ,  500  but le s s  than $ 3 ,  000  ---------------- 2 2 - - -
$ 3 , 0 0 0  but le s s  than $ 3 , 5 0 0  ----------------- 5 3 1 1 -
$ 3 ,  500 but le s s  than $ 4 , 0 0 0  ----------------- 6 1 - 1 4
$ 4 ,  000  but le s s  than $ 4 ,  500  ----------------- 21 10 4 6 1
$ 4 , 5 0 0  but le s s  than $ 5 , 0 0 0  ----------------- 10 5 1 1 3
$ 5 , 0 0 0  but le s s  than $ 6 , 0 0 0  ----------------- 9 1 1 5 2
$ 6, 000  but le s s  than $ 7, 000  ----------------- 6 1 2 - 3
$ 7 ,  0 00  but le s s  than $ 8 ,  000  ----------------- 1 1 - - _
$ 8 ,  0 00  but le s s  than $ 9 ,  0 00  ----------------- 7 2 2 2 1
$ 9 ,  0 00  but le s s  than $ 1 0 ,  0 00  ---------------- 4 - 1 3 _
$ 1 0 , 0 0 0  and o v e r ------------------------------ 1 “ 1 “ ~

1 B ased on a study of 300  health  and insurance plans under c o lle ct iv e  bargaining coverin g ap­
p roxim ately  5 m illio n  w o rk ers.

2 3 plans provided a flat am ount for wom en.
3 7 plans provided a le s s e r  am ount for w om en.

V a r ia t io n s  in  A m o u n t  B a s e d  on  S e x . — G e n e r a l ly ,  b o th  w o m e n  and m e n  
w o r k e r s  w e r e  p r o t e c t e d  b y  the s a m e  a m ou n t o f  l i fe  in s u r a n c e . A t  the a s s u m e d  
$ 3 ,  000 and  $ 4 ,0 0 0  e a r n in g s  l e v e l s ,  a l e s s e r  a m o u n t w a s p r o v id e d  f o r  w o m e n  
than  f o r  m e n  in  o n ly  11 p la n s . U n d er  4 p la n s , the b e n e fit s  f o r  m e n  and w o m e n
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w o r k e r s  w e r e  g ra d u a te d  on  s e p a r a te  s c a le s ;  3 p la n s  g ra d u a te d  the a m o u n t o f  l i fe  
in s u r a n c e  p r o v id e d  m e n  bu t g ra n te d  a l l  w o m e n  w o r k e r s  a u n i fo r m  an d  lo w e r  
a m o u n t; and  u n d e r  4 f la t -p a y m e n t  p la n s , w o m e n  r e c e iv e d  a lo w e r  a m o u n t than 
m e n .

U n d er  9 o f  the 11 p la n s , w o m e n  r e c e iv e d  a t le a s t  50 p e r c e n t  o f  the 
a m o u n t p r o v id e d  m e n  w o r k e r s ,  a s  in d ic a te d  in  the fo l lo w in g  ta b u la t io n . A lth o u g h  
the a b s o lu te  d i f f e r e n c e s  ra n g e d  f r o m  $ 3 0 0  u n d e r  1 p la n  to  $ 4 , 600 in  a n o th e r  
p r o g r a m , m o s t  w e r e  b e tw e e n  $ 1 ,4 0 0  and $ 2 ,  6 00 .

P ercent of amount of insurance 
provided men w orkers 

that was provided 
wom en W orkers

$ 3 ,0 0 0 -a -yea r  w orker $ 4 ,0 0 0 -a -yea r w orker

Plans

W orkers W orkers

(000«s) Plans (000*8)

A ll plans providing less  insurance for
women than fo r  m en w orkers ------------------------- 11 112 11 112

30 percent ------------------------------------------------------  - » 2 6
31 percent ---------------------------------------------------------- ] 4 - -
3 7 percent ---------------------------------------------------------- 3 - -
50 percent ---------------------------------------------------------- 5 51 5 51
60 percent ---------------------------------------------------------- - - 1 8
63 percent ---------------------------------------------- ----------- 1 11 1 11
67 percent ---------------------------------------------------------- 2 9 1 1
86 percent ---------------------------------------------------------- 1 35 1 35

NOTE: B ecause of rounding, sums of individual item s do not n ecessa rily equal totals

R e d u c t io n  o f  B e n e fit  D u r in g  A c t iv e  E m p lo y m e n t .— U n d e r  19 p la n s , a 
r e d u c e d  a m ou n t o f  l i fe  in s u r a n c e  c o v e r a g e  w a s  p r o v id e d  the w o r k e r  u p on  a tta in ­
m e n t  o f  a s p e c i f i e d  a g e  (ta b le  A - 1 3 ). In a b ou t h a lf  o f  th e s e  p la n s , fu r t h e r  r e ­
d u c t io n s  w e r e  m a d e  a t s p e c i f ie d  in te r v a ls  to  a c o n s ta n t  le v e l  w h ic h  w a s  m a in ta in e d  
f o r  the r e m a in d e r  o f  the w o r k e r * s  a c t iv e  e m p lo y m e n t . R e d u c t io n s  in  b e n e f it s  
w e r e  m o r e  c o m m o n  u n d e r  g ra d u a te d  p la n s  than u n d e r  f la t  p la n s . T w o  p la n s  
r e d u c e d  b e n e f it s  at a s l ig h t ly  e a r l i e r  a g e  f o r  w o m e n  than f o r  m e n  and on e  r e ­
d u ce d  the b e n e f it  f o r  m e n  but n ot f o r  w o m e n .

B e n e f i t s  f o r  R e t ir e d  W o r k e r s  15

O f the 146 p la n s  e x te n d in g  l i f e  in s u r a n c e  to  r e t i r e d  w o r k e r s  (ta b le  A - 8 ), 
109 r e d u c e d  the a m ou n t im m e d ia t e ly  u p on  a w o r k e r * s  r e t i r e m e n t  at a g e  65 . M o r e  
than f o u r - f i f t h s  o f  th e s e  p la n s  r e d u c e d  the in s u r a n c e  in  e f f e c t  to  a c o n s ta n t  l e v e l  
w h ic h  h e ld  th ro u g h o u t the r e t i r e m e n t  p e r io d .  A  fe w  p la n s  r e d u c e d  the a m o u n t 
o f  in s u r a n c e  in  e f f e c t  im m e d ia t e ly  u p on  r e t i r e m e n t  and a t s p e c i f i e d  in t e r v a ls  
t h e r e a f t e r .  O f the 3 7 p la n s  that d id  n ot r e d u c e  the le v e l  o f  in s u r a n c e  u p on  r e t i r e ­
m e n t , 8 m a in ta in e d  the in s u r a n c e  l e v e l  f o r  a l im it e d  p e r i o d ,  e .  g . , a y e a r ,  and  
th en  r e d u c e d  it  to  a c o n s ta n t  le v e l  b e n e f it  f o r  the r e m a in d e r  o f  the r e t i r e m e n t  
p e r io d .

15 For this analysis, benefits available to worker retiring at age 65 were compared with those available to him immediately prior to 
retirement (i. e . ,  at age 64). It has been previously noted that benefits for the active worker may have been reduced as he reached a 
certain age.
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T h e  a m o u n ts  o f  l i fe  in s u r a n c e  a v a ila b le  u n d er the 146 p la n s  to  m e n  a ft e r  
r e t i r e m e n t  a t a g e  65 a r e  i l lu s t r a t e d  in  ta b le  B - 6 ,  c o m p u te d  fo r  m e n  e a r n in g  
$ 4 ,0 0 0  y e a r ly  p r io r  to  r e t i r e m e n t .  L e s s  th an  h a lf  the p la n s  f o r  w h ich  a m o u n ts  
c o u ld  b e  c o m p u te d  p r o v id e d  $ 1, 500  o r  m o r e  f o r  th e s e  r e t i r e d  w o r k e r s .  A n  a m ou n t 
e q u a l t o  o r  in  e x c e s s  o f  th e ir  an nu al in c o m e  im m e d ia te ly  p r io r  to  r e t i r e m e n t  w a s  
a v a ila b le  in  l e s s  than  15 p e r c e n t  o f  su ch  p la n s . T he a v e r a g e  in s u r a n c e  e x te n d e d  
th e  $ 4 ,  000 w o r k e r  upon  r e t ir e m e n t  w a s  $ 1, 6 8 4 . A t a g e  7 0, the a v e r a g e  in s u r a n c e  
l e v e l  f o r  r e t i r e d  w o r k e r s  w h o  had e a r n e d  $ 4 ,0 0 0  y e a r ly  d r o p p e d  to  $ 1 ,2 6 7 , o r  
25  p e r c e n t  b e lo w  the l e v e l  at the s ta r t  o f  the r e t i r e m e n t  p e r io d  (ta b le  B - 6 ) .  U n d er  
tw o  p la n s , in s u r a n c e  w a s  c a n c e le d .

T A B L E  B - 6 . — L if e  in s u r a n c e :  D is t r ib u t io n  o f p la n s  b y  a m o u n ts  p r o v id e d  w o r k e r s  at a g e s  6 5  
and 7 0  w ho r e t i r e d  a t a g e  6 5  an d  e a r n e d  $ 4 , 0 0 0  y e a r l y  p r io r  to r e t ir e m e n t ,  la t e  1 9 5 5  1

A m o u n t o f  in s u r a n c e

I m m e d ia t e ly  a ft e r  
r e t ir e m e n t  at  

a g e  65

R e t ir e d  w o r k e r  at 
a g e  70

P la n s
W o r k e r s  

(0 0 0 «  s)
P la n s

W o r k e r s  

( 0 0 0 *  s)

A ll  p la n s  e x te n d in g  l i f e  in s u r a n c e  to  r e t ir e d
w o r k e r s  a t s p e c i f ie d  a g e  _________  _____ 1 4 6 3 , 1 0 8 1 4 4 3 , 0 7 9

G r a d u a te d  p la n s  b a s e d  on  f a c t o r s  o th e r
th a n  e a r n in g s  a lo n e  ____________________________ 2 9 1 , 0 2 0 2 9 1 , 0 2 0

F l a t  a m o u n t o r  an a m o u n t b a s e d
o n  e a r n in g s  a lo n e  2 ___________________________ 1 1 7 2 , 0 9 0 1 1 5 2 , 0 6 1

U n d e r  $ 5 0 0  in s u r a n c e  _______________________ 1 7 1 7
$ 5 0 0  b u t l e s s  th a n  $ 1 , 0 0 0 1 7 5 4 1 1 8 5 4 8
$ 1 , 0 0 0  b u t l e s s  th an  $ 1 , 5 0 0  ............. 50 9 9 2 5 4 1 , 0 0 3
$ 1 , 5 0 0  b u t l e s s  th an  $ 2 , 0 0 0  __  ___  ______ 7 80 8 1 6 0
$ 2 , 0 0 0  b u t l e s s  th an  $ 2 , 5 0 0  ________________ 1 7 1 8 5 15 2 1 9
$ 2 , 5 0 0  b u t l e s s  th an  $ 3 , 0 0 0  _______  ______ 2 6 2 6
$ 3 , 0 0 0  b u t l e s s  th a n  $ 3 , 5 0 0  ___ ...........^ 2 4 3 1 6
$ 3 , 5 0 0  b u t l e s s  th an $ 4 , 0 0 0  ...... . ............ 6 80 4 4 0
$ 4 , 0 0 0  b u t l e s s  th an  $ 4 , 5 0 0  . .. 3 13 5 3 9
$ 4 , 5 0 0  b u t l e s s  th an  $ 5 , 0 0 0  ... _ _ 1 3 2 8
$ 5 , 0 0 0  b u t l e s s  th an  $ 7 , 5 0 0  _ ...... ................. 7 141 3 15
$ 7 ,  5 0 0  and o v e r  _______________________________ 4 3 8 _ _

A v e r a g e  in s u r a n c e  fo r  $ 4 , 0 0 0 - a - y e a r
w o r k e r  at s p e c if ie d  a g e  3 _______________________ $ 1 , 6 8 4 $ 1 , 2 6 7

1 B a s e d  on  a s tu d y  o f  3 0 0  h e a lth  and in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v ­
e r in g  a p p r o x im a te ly  5 m il l io n  w o r k e r s .

2 6 p la n s  p r o v id e d  a l e s s e r  a m o u n t f o r  w o m e n .
3 A r it h m e t ic a l  a v e r a g e ;  a m o u n t o f in s u r a n c e  p r o v id e d  to a $ 4 , 0 0 0 - a - y e a r  m a n  by e a c h  

p la n  w a s  w e ig h te d  by to ta l n u m b e r  o f w o r k e r s  c o v e r e d  b y  th a t in s u r a n c e  p la n .

N O T E : B e c a u s e  o f r o u n d in g , s u m s  o f in d iv id u a l i t e m s  do n o t n e c e s s a r i l y  e q u a l t o t a ls .

U n lik e  p e n s io n  a n n u it ie s  but s im i la r  to  l i fe  in s u r a n c e  f o r  the a c t iv e  
w o r k e r ,  r e la t iv e  le n g th  o f  s e r v ic e  w a s  not an  im p o r ta n t  c o n s id e r a t io n  in  the 
d e te r m in a t io n  o f  the a m ou n t o f  l i fe  in s u r a n c e  r e t i r e d  w o r k e r s  r e c e iv e  (ta b le  B - 7 ) .

T A B L E  B - 7 . — L ife  in s u r a n c e :  E f f e c t  o f  le n g th  o f s e r v i c e  on  a m o u n t
p r o v id e d  r e t i r e d  w o r k e r s ,  la te  1 9 5 5  1

P r o v i s i o n P la n s
W o r k e r s  

( 0 0 0 r s)

A ll  p la n s  e x te n d in g  l i f e  in s u r a n c e
to  r e t i r e d  w o r k e r s  ______________________________ 1 4 6 3 , 1 0 8

A m o u n t n o t a f f e c t e d  b y  s e r v i c e  ------------------- 1 1 9 2 , 0 9 7

G r a d u a te d  b y  s e r v i c e  (tw o  o r
m o r e  g r a d u a t io n s )  ______________________________ 1 4 8 7 2

S m a lle r  a m o u n t i f  s e r v i c e  l e s s  th an
s p e c i f i e d  p e r io d  ________________________________ 4 12

O th er  ----------------------------------------------------- 9 1 2 7

1 B a s e d  on  a stu d y  o f 3 0 0  h e a lth  an d  in s u r a n c e  p la n s  u n d e r  c o l ­
l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  5 m i l l i o n  w o r k e r s .
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L>ess than a f i f th  o f  the 146 p la n s  e x te n d in g  l i f e  in s u r a n c e  v a r ie d  the a m o u n t o f  
c o v e r a g e  f o r  r e t i r e d  w o r k e r s  a c c o r d in g  to  le n g th  o f  s e r v i c e  o r  p e r io d  in s u r e d .

U n d er  a l l  bu t s ix  p la n s  ex te n d in g  b e n e f it s  to  r e t i r e d  w o r k e r s ,  r e t i r e d  
w o m e n  and  m e n  r e c e iv e d  the s a m e  b e n e f it .  T h e  s ix  p la n s  that p r o v id e d  a  s m a l le r  
b e n e f it  to  r e t i r e d  w o m e n  a ls o  g a v e  a c t iv e  w o m e n  w o r k e r s  le s s  l i fe  in s u r a n c e  
c o v e r a g e  than a c t iv e  m e n  w o r k e r s .

B e n e f it s  f o r  D ep e n d e n ts  o f  A c t iv e  W o r k e r s

S e v e n  p la n s  e x te n d e d  l i f e  in s u r a n c e  c o v e r a g e  to  on e  o r  m o r e  o f  the w o r k ­
e r ^  d e p e n d e n ts . U n d er  tw o  p la n s , b e n e f it s  w e r e  r e s t r i c t e d  to  the d e p e n d e n t w i fe ;  
the r e m a in d e r  c o v e r e d  b o th  the d e p e n d e n t w ife  and  c h i ld r e n . N on e  o f  th e s e  p la n s  
co n t in u e d  d e p e n d e n ts ' c o v e r a g e  a ft e r  the w o r k e r * s  e m p lo y m e n t  w a s  te r m in a te d . A l l  
p la n s  w ith d r e w  c o v e r a g e  f o r  d e p e n d e n t c h i ld r e n  a f t e r  th e y  a tta in e d  a s p e c i f ie d  a g e .

A  f ix e d  a m o u n t o f  c o v e r a g e ,  a s  in d ic a t e d  in  the fo l lo w in g  ta b u la t io n , w a s  
p r o v id e d  the d e p e n d e n t w i fe .  T h e  a m o u n t s p e c i f i e d  f o r  d e p e n d e n t c h i ld r e n  v a r ie d  
a c c o r d in g  to  a tta in e d  a g e .

A m ount o f in su ra n ce  P lan s
( 0 0 0 f s )

A ll plans p ro v id in g  li fe  in su ra n ce  to d e p e n d e n t----- 7___________ 215

D ependent
w ife  D ependent ch ild ren

M in im um  M axim um

$500 - . 2 139
$500 $100 $250 2 42
$500 $100 $500 1 10

$ 1 ,0 0 0 $50 $500 2 24

N O TE : A ll c o v e r a g e  show n in this tabu lation  re la te  to the num ­
b e r  o f  a c t iv e  w o rk e rs  c o v e r e d  b y  the p la n s . See foo tn ote  3, p . 1.

P e r m a n e n t  and  T o ta l D is a b i l i t y  P r o v is i o n s

T y p ic a l ly ,  the l i f e  in s u r a n c e  p la n s  s tu d ie d  p r o t e c t e d  the c o v e r e d  w o r k e r  
in  the e v e n t  o f  p e r m a n e n t  and to ta l d is a b i l i t y .  S p e c i f i c  p r o v is i o n s  o u t lin in g  the 
d is p o s i t io n  o f  l i fe  in s u r a n c e  b e n e fit s  in  su ch  c a s e s  w e r e  in c lu d e d  in  a lm o s t  9 ou t 
o f  10 p la n s  (ta b le  B - 8 ) .

T h e  m o s t  c o m m o n  m e th o d  o f  s e t t le m e n t  u n d e r  p e r m a n e n t  and  to ta l d i s -  
a b i l i t y  p r o v is io n s  p r o v id e d  f o r  the m a in te n a n c e  o f  the fu l l  v a lu e  o f  the l i f e  in ­
s u r a n c e  f o r  the d u r a t io n  o f  the w o r k e r * s  d is a b i l i t y  (ta b le  B - 8 ) .  M a in te n a n ce  o f  
in s u r a n c e  c o v e r a g e  f o r  the d is a b i l i t y  p e r io d  o r  f o r  a l im it e d  p e r io d  w a s  p r o v id e d  
in  a b o u t 7 ou t o f  10 p la n s  w ith  p e r m a n e n t  and to ta l d is a b i l i t y  f e a t u r e s .  U n d er  
v ir t u a l ly  a l l  r e m a in in g  p la n s , a c a s h  s e t t le m e n t  o f  the fu l l  v a lu e  o f  the in s u r a n c e  
w a s  m a d e  w h en  p e r m a n e n t  and  to ta l d is a b i l i t y  o c c u r r e d .  U s u a lly , u n d e r  th is  
ty p e  o f  s e t t le m e n t  the fa c e  v a lu e  o f  the l i fe  in s u r a n c e  w a s  p a id  in  m o n th ly  in ­
s ta l lm e n ts  to  the d is a b le d  w o r k e r .
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G e n e r a l ly ,  in  o r d e r  to  b e  e l i g ib le  f o r  th e s e  b e n e f i t s ,  the d is a b i l i t y  m u s t  
h a v e  o c c u r r e d  b e fo r e  a s p e c i f i e d  a g e , m o s t  fr e q u e n t ly  a g e  60 (ta b le  B - 9 ) .  O n ly  
23 o f  the 249  p la n s  p r o v id in g  th is  b e n e f it  d id  n o t s p e c i f y  an  a g e  r e q u ir e m e n t . 
U n d er  a fe w  p la n s , a  s t ip u la te d  a m ou n t o f  s e r v i c e  o r  in s u r e d  c o v e r a g e  w a s  r e ­
q u ir e d  in  a d d it io n  to  an  a g e  r e q u ir e m e n t . In m o s t  in s t a n c e s ,  th is  p e r io d  d id  
n o t  e x c e e d  1 y e a r .

T A B L E  B - 8 . — L ife  in su r a n c e :  D is p o s it io n  o f l if e  in s u r a n c e  b e n e fits  
under p erm a n en t and to ta l d is a b il ity  p r o v is io n s ,  la te  1 9 5 5  1

M ethod of s e t t le m e n t 2 P la n s
W o rk ers

( 0 0 0 * s )

A ll  p la n s  p ro v id in g  l if e  in s u r a n c e  . .... _ 2 8 4 4 , 352

A ll p la n s w ith  p e rm a n en t and to ta l  
d is a b il ity  p r o v is io n s  . .................... 2 4 9 3 , 9 7 9

F u ll am ou n t of in s u r a n c e  paid  in: 
I n s ta llm e n ts  _ . .... 53 7 3 0
L um p su m  _ . .. . __ 10 172
I n s ta llm e n ts  o r  lum p su m  (o p t io n a l)__ 10 102

P o r tio n  of in s u r a n c e  p aid  in in s ta llm e n ts ,  
b a la n ce  m a in ta in e d  for:

D u ra tio n  of d is a b il ity  ..... 2 33
S p ec ified  p e r io d  .... _ 1 39

F u ll am ou nt of in s u r a n c e  m a in ta in e d  for: 
D u ra tio n  o f d is a b il ity 1 18 1, 191
S p e c ifie d  p e r io d  _ . . .  ... __ 27 4 2 8
S p e c ifie d  p erio d ; r ed u c ed  am ou nt fo r  

d u ra tio n  of d is a b il ity  _ 2 4 1 ,2 1 2
P o r tio n  of in s u r a n c e  d is c o n tin u e d ,  

b a la n ce  m a in ta in e d  fo r  d u ra tio n  of 
d is a b il ity  _..... . 2 19

F u ll am ou n t of in s u r a n c e  m a in ta in e d  or  
paid  in  in s ta llm e n ts  (o p tio n a l) 1 4

O th er _ . . 1 50

1 B a s e d  on a stu d y of 3 0 0  h e a lth  and in s u r a n c e  p la n s  under  
c o lle c t iv e  b a r g a in in g  c o v e r in g  a p p r o x im a te ly  5 m il l io n  w o r k e r s .

2 U n d er 2 8  p la n s  d if fe r e n t m e th o d s  of s e t t le m e n t w e r e  p ro v id ed  
if  d is a b il ity  o c c u r r e d  b e fo r e  or a fte r  a s p e c if ie d  a g e  or w ith  l e s s  
th an a s p e c if ie d  am ou n t of s e r v ic e .  In th e s e  c a s e s  th e lo w e r  ag e  
o r s e r v ic e  r eq u ir e m e n t w a s  u sed  to  c la s s i f y  th e p lan  p r o v is io n s .

NOTE: B e c a u s e  of rou n d in g, su m s of in d iv id u a l it e m s  do not 
n e c e s s a r i l y  eq u al t o t a ls .

T A B L E  B - 9 . — L ife  in su r a n c e :  E lig ib il ity  r eq u ir e m e n ts  to r e c e iv e  p e r m a n e n t and to ta l d is a b il ity  b e n e f it s ,  la te  1 9 5 5  1

S e r v ic e  or in s u r e d  
c o v e r a g e  r eq u ir e m e n ts

P la n s  p ro v id in g  
p e r m a n e n t and  
to ta l d is a b ility  

b e n e fits

B en efits  a r e  a v a ila b le  if  d is a b il ity  o c c u r s —

A t any ag e
P r io r  to a g e

60 65 O ther

P la n s
W o rk ers  

( 0 0 0 * s )
P la n s

W o rk ers

(0 0 0 » s )
P la n s

W o rk ers

( 0 0 0 * s )
P la n s

W orkers  

( 0 0 0 rs )
P la n s

(W orkers

(0 0 0 * s )

A ll p la n s p ro v id in g  b e n e fits  — 2 4 9 3 , 9 7 9 2 3 7 8 4 1 8 6 2 ,  732 3 8 4 1 3 2 50

N o s e r v ic e  or in s u r e d
c o v e r a g e  r e q u ir e m e n ts ------ 2 3 7 3 , 2 8 1 2 2 7 78 1 7 6 2 , 0 5 8 3 7 3 9 5 2 50

S e r v ic e  r eq u ir e m e n t o f ------- 2 8 6 1 6 1 80 - - - -
1 y e a r  ------------------------ 1 80 - - 1 80 - - - -
10 or m o r e  y e a r s ----------- 1 6 1 6 - - - - - -

In su red  c o v e r a g e  of ----------- 9 601 - - 8 5 83 1 18 - -
1 y e a r  ------------------------ 6 2 8 - - 6 2 8 - - - -
2 y e a r s  ----------------------- 1 18 - - - - 1 18 - -
10 y e a r s  ---------------------- 1 4 1 5 - - 1 4 1 5 - - - -
1 5 y e a r s  --------------------- 1 1 4 0 - - 1 1 40 - - - -

O t h e r ------------------------------ 1 11 * "
1

11 ~ ~

1 B a se d  on a stu d y of 3 0 0  h ea lth  and in s u r a n c e  p la n s u n der c o lle c t iv e  b a r g a in in g  c o v e r in g  a p p r o x im a te ly  
5 m illio n  w o r k e rs. Of th ese , 2 8 4  p lan s p ro v id ed  lif e  in s u r a n c e .
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Accidental Death and Dismemberment Benefits

A c c id e n t a l  death  and d is m e m b e r m e n t  b e n e fit s  w e r e  p r o v id e d  b y  154 o f  the 
300 p la n s  s t u d ie d .16 U n d er  a ll b u t 3 o f  th e s e  p la n s , th is  b e n e f it  w as g ra n te d  in  
a d d it io n  to l i fe  in s u r a n c e ; the 3 e x c e p t io n s ,  c o v e r in g  a p p r o x im a t e ly  1 5 ,0 0 0  w o r k ­
e r s ,  p r o v id e d  n o l i f e  in s u r a n c e .  U n lik e  l i fe  in s u r a n c e ,  s l ig h t ly  m o r e  than a th ird  
o f  the a c c id e n ta l  d ea th  and d is m e m b e r m e n t  b e n e f it  p r o v is i o n s  c o v e r e d  o n ly  o f f -  
t h e - j o b  a c c id e n t s .

Item

All plans providing accidental death and 
dismemberment benefit ________________

Plans

154

Workers 

(0001 s)

2 ,250

Occupational and nonoccupational cases
covered _________________________________________  100 1,672

Nonoccupational cases covered ________________  54 577

NOTE: Because of rounding, sums of individual items do not nec­
essarily equal totals.

T h r e e - fo u r t h s  o f  the p la n s  p r o v id in g  an a c c id e n t a l  d ea th  and d i s m e m b e r ­
m e n t  b e n e f it  s t ip u la te d  u n i fo r m  a m ou n ts  f o r  a ll c o v e r e d  w o r k e r s  (ta b le  C - l ) .  T h e  
b a s is  f o r  d e te r m in in g  the a m ou n t o f  b e n e f it  w as f o r  the m o s t  p a r t  the s a m e  as 
that f o r  l i fe  in s u r a n c e . W h e re  th e r e  w as a d i f f e r e n c e ,  d e te r m in a t io n  o f  the a m ou n t 
o f  l i f e  in s u r a n c e  c o v e r a g e  w as b a s e d  on  su ch  fa c t o r s  as e a r n in g s , s e r v i c e ,  e t c .  , 
w h e r e a s  a f la t  am ou n t o f  a c c id e n ta l  dea th  and d is m e m b e r m e n t  b e n e f it  w a s s p e c i f i e d .

TABLE C - l . - —Accidental death and dismemberment:
Basis of determining amount of benefit, late 1955 1

Basis of determining amount of accidental 
death and dismemberment benefit Plans

Workers

(000«s)

All plans providing benefit 2 ____________________ 154 2,250

Flat amount _________________________________  _ 114 1,090
Graduated _______________________________________ 40 1, 159

Earnings 3 _ ___________________________________ 35 1,115
Earnings and service _____  ________________ 3 24
Other 2 20

1 Based on a study of 300 health and insurance plans under col­
lective bargaining covering approximately 5 million workers.

2 1 plan provided for dismemberment benefits only.
3 1 plan covering 3 ,000 workers provided a flat amount for 

women.

NOTE: Because of rounding, sums of individual items do not 
necessarily equal totals.

16
One plan included in the 154 provided only accidental dismemberment benefits.
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U n d er  m o r e  than 70 p e r c e n t  o f  the p la n s , the a m ou n t p r o v id e d  f o r  a c c i ­
d e n ta l dea th  w a s the s a m e  as the l i f e  in s u r a n c e  c o v e r a g e  f o r  a m a n  e a rn in g  $ 3 ,0 0 0  
o r  $ 4 ,0 0 0  a  y e a r  (ta b le  C - 2 ) .  O ne ou t o f  f iv e  p la n s  p r o v id e d  a lo w e r  a c c id e n ta l

T A B L E  C - 2 . — A c c id e n ta l d ea th  and d ism e m b e r m e n t:  R e la tio n s h ip  of a c c id e n ta l d eath  b e n e fit  
to  am ou n t o f  l if e  in s u r a n c e  p r o v id e d  w o r k e r s  e a rn in g  $ 3 ,  0 0 0  and $ 4 ,  0 0 0  y e a r ly , la te  1 9 5 5  1

A m oun t o f  a c c id e n ta l d ea th  b e n e fit

$  3, 0 0 0 - a - y e a r - w o r k e r $ 4 ,  0 0 0 - a - y e a r - w o r k e r

P la n
W ork ers

( 0 0 0 * s )
P la n

W ork ers

( 0 0 0 * s )

A ll  p la n s  p ro v id in g  a c c id e n ta l d eath  b e n e fit
and lif e  in s u r a n c e  _ _ __ 1 5 0 2 , 2 1 8 1 50 2 , 2 1 8

A c c id e n ta l d ea th  b e n e fit  w a s —
M o re  th an  fa c e  v alu e  of l if e  in s u r a n c e 7 103 6 96

T r ip le  th e  fa c e  v alu e  _ 1 1 1 1
L e s s  th an t r ip le  but m o r e  th an dou ble

th e fa c e  v a lu e 1 4 9 1 4 9
D ou b le th e fa c e  value 2 4 2 4
L e s s  th an d ou b le the fa c e  valu e 3 4 9 2 4 2

S am e a s  th e fa c e  v a lu e  of l if e  i n s u r a n c e ___ 112 1, 105 n o 1, 0 92
L e s s  th an  th e fa c e  v a lu e  of l if e  in s u r a n c e _ 30 9 8 0 32 9 9 5

M o re  th an o n e - h a lf  th e  fa c e  v a lu e  ___ 9 69 11 83
O n e - h a lf th e fa c e  v a lu e  . ... 14 8 1 8 14 8 1 8
L e s s  th an  o n e - h a lf  th e fa c e  v a lu e  _______ 7 94 7 94

O th er _ _ ___ _ _ 1 3 0 2 35

1 B a s e d  on a study of 3 0 0  h e a lth  and in s u r a n c e  p la n s  un d er c o lle c t iv e  b a r g a in in g  c o v e r ­
ing a p p r o x im a te ly  5 m il l io n  w o r k e r s .

NOTE: B e c a u s e  of rou n d in g, s u m s  of individual- it e m s  do not n e c e s s a r i l y  eq u a l t o t a ls .

d ea th  b e n e f i t .  T h e  a m ou n t o f  the a c c id e n ta l  d ea th  b e n e f it  e x c e e d e d  the a m ou n t o f  
l i f e  in s u r a n c e  s p e c i f i e d  u n d e r  the p lan  in  o n ly  a fe w  c a s e s .  O f the 113 p lan s 
p r o v id in g  a u n i fo r m  a c c id e n ta l  d ea th  b e n e f i t ,  m o r e  than f o u r - f i f t h s  m a d e  a v a i la ­
b le  l e s s  than  $ 3 ,0 0 0  (ta b le  C - 3 ) .  T h e s e  p lan s c o v e r e d  a s im i la r  p r o p o r t io n  o f

T A B L E  C - 3 . — A c c id e n ta l d ea th  and d is m e m b er m e n t:  D is tr ib u t io n  of  
p la n s p ro v id in g  fla t  am ou n t by am ou n t p r o v id e d , la te  1 9 5 5  1

A m ou n t of b e n e fit  2 P la n s
W o rk ers

( 0 0 0 * s )

A ll p la n s p ro v id in g  a c c id e n ta l d eath  b e n e f i t___ 153 2, 2 3 3

A ll p la n s p ro v id in g  o th er  th an  a fla t am ou n t — 4 0 1, 159
A ll p la n s p ro v id in g  a fla t a m o u n t______ ________ 113 1, 0 7 4

$ 5 0 0  but l e s s  th an $ 1, 0 0 0  __________________ 5 19
$ 1, 0 0 0  but l e s s  th an $ 1, 5 0 0 4 0 2 8 6
$ 1, 5 0 0  but l e s s  th an $ 2 ,  0 0 0  _______________ 14 6 8
$ 2 ,  0 0 0  but l e s s  th an $ 2 ,  5 0 0  _______________ 2 6 1 88
$ 2 ,  5 0 0  but l e s s  th an $ 3, 0 0 0  _______________ 10 2 8 2
$ 3 , 0 0 0  but l e s s  th an $ 3 , 5 0 0  _______________ 8 6 8
$ 3, 5 0 0  but l e s s  than $ 4 ,  0 0 0  _______________ 2 4 3
$ 4 ,  0 0 0  but l e s s  th an $ 4 ,  5 0 0  _______________ 3 33
$ 4 ,  5 0 0  but l e s s  th an  $ 5 ,  0 0 0  _______________ 1 4 0
$ 5 ,  0 0 0  but l e s s  th an $ 6 ,  0 0 0  _______________ 3 4 0

$ 6 ,  0 0 0  and o v e r  _____________________________ 1 6

1 B a s e d  on a study of 3 0 0  h e a lth  and in s u r a n c e  p la n s  un d er c o l ­
le c t iv e  b a rg a in in g  c o v e r in g  a p p r o x im a te ly  5 m il l io n  w o r k e r s .

2 1 p la n  p r o v id e d  a l e s s e r  am ou n t fo r  w o m e n .

NOTE: B e c a u s e  of round ing, s u m s of in d iv id u a l i t e m s  do not n e c ­
e s s a r i l y  eq u a l t o t a ls .
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all workers under flat plans. In about a third of the 35 graduated p lan s, the ac­
cidental death benefit was less than the annual income for a $ 3 ,0 0 0 -  and a $ 4 ,0 0 0 -  
a-year worker (table C -4 ) . Both men and women workers received the same a cc- 
dental death benefit under all except 1 of the flat plans and 2 of the graduated ones.

T A B L E  C - 4 . — A c c i d e n t a l  d e a th  a n d  d is m e m b e r m e n t :  D is t r ib u t io n  o f  p la n s  g r a d u a te d  
a c c o r d in g  to  e a r n in g s  a lo n e ,  b y  a m o u n t  p r o v id e d  w o r k e r s  e a r n in g  $ 3 ,  0 0 0  

a n d  $ 4 ,  0 0 0  y e a r l y ,  la te  1955 1

$ 3 ,  0 0 0 - a - y e a r - w o r k e r $ 4 ,  0 0 0 - a - y e a r - w o r k e r

A m o u n t  o f  b e n e f i t  2

P la n s
W o r k e r s

( 0 0 0 *s)
P la n s

W o r k e r s

( 0 0 0 f s )

A l l  p la n s  p r o v id in g  a c c id e n t a l  d e a th  b e n e f i t __ 153 2 ,2 3 3 153 2 ,2 3 3

A l l  p la n s  p r o v id in g  f la t  a m o u n t  o r  a m o u n t
b a s e d  o n  f a c t o r s  o th e r  th a n  e a r n in g s  a l o n e __ 118 1 , 118 118 1 , 118

A l l  p la n s  p r o v id in g  a m o u n t  b a s e d  on
e a r n in g s  a lo n e  _ 35 1, 115 35 1, 115

U n d e r  $ 2 ,  000 2 143 - -
$ 2 ,  0 0 0  b u t l e s s  th a n  $ 2 ,  5 0 0 6 506 2 141
$ 2 ,  5 0 0  b u t l e s s  th a n  $ 3 , 000 5 23 4 427
$ 3 ,  000  bu t l e s s  th an  $ 3 ,  500 1 0 2 07 5 2 0 4
$ 3 ,  5 0 0  bu t l e s s  th an  $ 4 ,  000
$ 4 ,  000  b u t l e s s  th an  $ 4 ,  500  _ _ _

3 69 1 3
5 1 1 0 8 82

$ 4 ,  5 0 0  b u t l e s s  th a n  $ 5 , 000  ______ _ _ 1 8 5 85
$ 5 , 00 0  b u t l e s s  th a n  $ 6 , 000  ......................... 3 49 7 104
$ 6 , 0 0 0  bu t l e s s  th an  $ 7 ,  0 0 0  _ - - 3 71

1 B a s e d  on  a  s tu d y  o f  30 0  h e a lth  a n d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r ­
in g  a p p r o x im a t e ly  5 m i l l i o n  w o r k e r s .

2  p la n s  p r o v i d e d  a l e s s e r  a m o u n t  f o r  w o m e n .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t n e c e s s a r i l y  e q u a l  t o t a l s .

In almost all plans, m ultidismem berment benefits— a cash payment made 
in case of loss of 2 or m ore lim bs, complete loss of sight, or loss of sight in 
1 eye plus loss of 1 limb due to accidental causes— were fixed at the same levels  
provided for accidental death.

W o r k e r s

A m o u n t  o f  m u l t id i s m e m b e r m e n t  b e n e f i t  P la n s  (OOP1 s )

A l l  p la n s  p r o v id in g  a c c id e n t a l  d e a th  and  
m u l t id i s m e m b e r m e n t  b e n e f i t s ----------------------------  153 2 ,2 3 3

S a m e  a s  d e a th  b e n e f i t _______________________________  149  2 ,2 1 8
G r e a t e r  than  d e a th  b e n e f i t  -------------------------------------  4 15

Under all plans, the amount of the single dism emberm ent benefit— cash  
amount payable for loss of 1 limb or sight of 1 eye— was half of the multi dism em ­
berment benefit.

Under only one plan was a modification made in the accidental death and 
dismemberment benefits provided workers upon the attainment of a specified age 
(table A - 13). In this plan, benefits were discontinued at age 6 8 .

Accidental death and dism emberm ent benefits were extended to retired  
workers by only 5 of the 154 plans providing this benefit for active w orkers. E x­
cept in one case , the amounts extended were the same as those provided the ac­
tive workers before retirem ent.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



33

Accident and Sickness Benefits 17

Four-fifths (239) of the plans studied provided cash accident and sickness 
benefits. Under all except 2 of these plans, workers received payment for time 
lost because of nonoccupational (off-the-job) accidents or illn esses; in the 2 ex­
ceptions, payment was limited to cases involving occupational disabilities (table 
D -l ) .  More than 1 out of 5 plans also provided benefits for disabilities arising  
from  occupational causes, thus supplementing workmen’ s compensation payments.

T A B L E  D - l . — A c c i d e n t  an d  s i c k n e s s :  T y p e s  o f  d i s a b i l i t y  c o v e r e d  b y  in d u s t r y  d i v i s i o n ,  la te  1955

A l l  in d u s t r ie s M a n u fa c tu r in g N o n m a n u fa c tu r in g

T y p e s  o f  d i s a b i l i t y  c o v e r e d
P la n s

W o r k e r s  

( 0 0 0 * s)
P la n s

W o r k e r s  

( 0 0 0 1 s)
P la n s

W o r k e r s

( 0 0 0 ' s )

A l l  p la n s  s tu d ie d  _____________________________________ 300 4 , 981 2 1 8 3 ,3 9 7 82 1, 584

A l l  p la n s  p r o v id in g  a c c id e n t  an d
s i c k n e s s  b e n e f i t s  _________________________________ 239 3 ,6 9 5 1 9 0 3 , 119 49 575

N o n o c c u p a t io n a l  an d  o c c u p a t io n a l :
106A c c i d e n t  a n d  s i c k n e s s  ______________________ 1 50 1 ,6 9 5 43 1 ,5 9 0 7

N o n o c c u p a t io n a l  o n ly :
A c c i d e n t  an d  s i c k n e s s  ____________________ 187 1 , 9 8 1 147 1 ,5 3 0 40 451

O c c u p a t io n a l  o n ly :
A c c i d e n t  a n d  s i c k n e s s  ______________________ 1 9 - - 1 9
A c c i d e n t  o n l y __________________________________ 1 1 0 - - 1 1 0

1 In c lu d e s  5 p la n s ,  c o v e r in g  5 8 ,0 0 0  w o r k e r s ,  w h ic h  p r o v i d e d  b e n e f i t s  f o r  n o n o c c u p a t io n a l  a c c id e n t  a n d  s i c k n e s s  
an d  o c c u p a t io n a l  a c c id e n t  o n ly .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l t o t a l s .

In the large m ajority of cases, the accident and sickness benefits were pro­
vided through group insurance; self-insurance by a fund to which contributions were 
made was the other method used to provide benefits. A lm ost all of the plans pro­
vided the benefit in terms of a weekly payment to eligible workers for a specified  
number of weeks per disability or per year. A  worker became eligible for benefit 
coverage after completing the eligibility requirem ents, if any, stipulated in the plan 
(table A - 12). Once these requirements were m et, a sick or injured worker quali­
fied for weekly payments either im mediately or after a specified waiting period.

In all c ases, the disabled person must have been under the care of a 
qualified physician in order to receive benefits. Under many plans, m oreover, the 
disability had to be attested to in writing by the physician. However, only a 
few plans required the worker to be confined to his home or to a hospital in 
order to qualify for benefits.

Nonoccupational Benefits

Waiting P eriod.— Under a substantial m ajority of plans, the time when bene­
fit payments began differed according to the type of disability, i. e ., sickness or ac­
cident (table D -2 ). Provisions governing payments for accident c a se s , in the great 
majority of instances, were far less  restrictive than those for sickness. M ost fr e ­
quently, benefit payments for nonoccupational accidents began im mediately (166 plan 
In contrast, a waiting period for sickness benefits was specified in all plans. 18

17
Paid sick leave, State workmen's compensation ben efits, and temporary disability payments from State-operated plans are not ana­

lyzed in this study.
Provisions relating to availability of accident and sickn ess benefits for d isabilities or absences due to pregnancy are discu ssed  

on p. 70.

This has reference only to provisions of the accident and sickn ess benefit plans included within the scope of this study. No deter­
mination was made as to the prevalence of paid sick leave plans which might have provided payments during this waiting period. To the 
extent that such payments were provided, the waiting period under the accident and sickn ess plan had little , if any, effect.
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In m ore than 4 out of 5 plans, benefits were not payable in case of sick ­
ness until after the seventh day. However, if the worker was hospitalized prior 
to completion of the waiting period, some plans began payments with the first day 
of hospitalization. Nine plans provided retroactive payments foliowing the com ­
pletion of the waiting period or an extended period of disability under specified  
conditions (see footnotes, table D -2 ).

T A B L E  D - 2 . — A c c i d e n t  a n d  s i c k n e s s :  W a it in g  p e r i o d  f o r  w e e k ly  n o n o c c u p a t io n a l  b e n e f i t s ,  la te  1955

W o r k e r s
T y p e  o f  b e n e f i t  an d  w a it in g  p e r i o d

A l l  p la n s  s t u d i e d _________________________________________________________________

A l l  p la n s  p r o v id in g  n o n o c c u p a t io n a l  a c c id e n t  a n d  s i c k n e s s  b e n e f i t s

B e n e f i t s  b e g in  a f t e r :

P la n s
( 0 0 0 » s )

30 0 4 ,  981

237 3 , 675

A c c id e n t S ic k n e s s

I m m e d i a t e l y ___________________
I m m e d i a t e l y ___________________
I m m e d i a t e l y ___________________
3 d a y s  ___________________________
3 d a y s  ___________________________
6  d a y s  ___________________________
7 d a y s  ___________________________
7 d a y s  o r  w h e n  h o s p i t a l iz e d
U p o n  b e in g  h o s p i t a l i z e d ____
O th e r  ____________________________

3 d a y s  ___________________________
7 d a y s  ___________________________
7 d a y s  o r  w h e n  h o s p i t a l iz e d
3 d a y s  ___________________________
7 d a y s  ___________________________
13 d a y s  _________________________
7 d a y s  ___________________________
7 d a y s  o r  w h e n  h o s p i t a l iz e d  
U p on  b e in g  h o s p i t a l i z e d ____

4
5

2 2 1 28 4
1 2 2 2 1 , 4 3 9

2 2 817
8 3 108
4 13
4 4 2 8 6

42 5 4 2 9
5 232
3 47
5 2 1

1 I n c lu d e s :  1 p la n  c o v e r in g  2 5 , 0 0 0  w o r k e r s  w ith  a w a it in g  p e r i o d  o f  3 d a y s  o r  u n t il h o s p i t a l iz e d ,  w h ic h e v e r
o c c u r r e d  f i r s t ;  1 p la n  c o v e r in g  2 , 0 0 0  w o r k e r s  p r o v id in g  f o r  r e t r o a c t i v i t y  o f  b e n e f i t  p a y m e n t  t o  1 st d a y  o f  d i s a b i l i t y  i f  
h o s p i t a l iz e d  p r i o r  to  c o m p le t i o n  o f  th e  3 - d a y  w a it in g  p e r i o d .

2 I n c lu d e s  2 p la n s  c o v e r in g  5 , 000  w o r k e r s  p r o v id in g  f o r  r e t r o a c t i v i t y  o f  b e n e f i t  p a y m e n t  t o  1st d a y  i f  d i s a b i l i t y  
la s t e d  f o r  a  s p e c i f i e d  p e r i o d .

3 I n c lu d e s  1 p la n  c o v e r in g  19, 00l0 w o r k e r s  p r o v id in g  f o r  a  w a it in g  p e r i o d  o f  3 d a y s  o r  u n til h o s p i t a l iz e d ,  w h ic h ­
e v e r  o c c u r r e d  f i r s t .

4 T h e s e  4  p la n s  p r o v i d e d  f o r  r e t r o a c t i v i t y  o f  a c c id e n t  b e n e f i t s  t o  1st d a y  a n d  r e t r o a c t i v i t y  o f  s i c k n e s s  b e n e f i t  to  
8 th  d a y .

5 I n c lu d e s :  1 p la n  c o v e r in g  1 1 ,0 0 0  w o r k e r s  p r o v id in g  f o r  r e t r o a c t i v i t y  o f  b e n e f i t  p a y m e n t  t o  1st d a y  i f  d i s a ­
b i l i t y  la s t e d  f o r  a  s p e c i f i e d  p e r i o d ;  1 p la n  c o v e r in g  1 0 , 0 0 0  w o r k e r s  th a t  p r o v i d e d  b e n e f i t s  f o r  h o s p i t a l iz e d  c a s e s  o n ly ; 
a n d  1 p la n  c o v e r in g  3 , 0 0 0  w o r k e r s  p r o v id in g  th a t , f o r  d i s a b i l i t i e s  d u e  t o  a c c id e n t s ,  b e n e f i t  w a s  r e t r o a c t i v e  t o  1st d a y  
a f t e r  c o m p le t i o n  o f  w a it in g  p e r i o d .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l  t o t a l s .

Basis for Determining Amount. — As in the case of life insurance and 
accidental death and dism emberm ent benefits, nonoccupational accident and sickness 
benefit payments, for the m ost part, were determined either as a uniform amount 
for ail workers or as an amount graduated according to earnings (table D -3 ). 
Although a substantially larger number of plans (134) provided a uniform (flat) 
benefit, those plans (9 7) which graduated the amount according to earnings covered 
nearly as many w orkers. In all plans, the basis (flat or graduated) used in de­
termining the amount for women workers was the same as that for men.

Under plans providing aflat amount, variations in earnings among workers 
did not affect the amount of the weekly benefit except in four plans which stipulated 
that the weekly benefit could not exceed a specified percentage of earnings (before 
deductions). Two plans specified a maximum of 66^/3 percent of earnings and 
the other 2 specified 70 percent. Under plans graduating the benefit according to 
earnings, stipulating both a minimum and maximum was the predominant practice  
(71 o f  97).

Under graduated plans, the amount of the payment was either (l) a fixed 
percentage of weekly earnings (36 plans), or (2) an amount graduated according to
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a schedule of earnings classifications (6l plans). As shown below, under plans 
using the form er method, 50 percent of weekly earnings was the lowest and m ost 
common ratio specified.

W o r k e r s

P e r c e n t  o f  e a r n in g s  s p e c i f i e d  P la n s  (0 0 0 »s )

A l l  p la n s  d e t e r m in in g  a c c id e n t  a n d  s i c k n e s s  
b e n e f i t s  o n  a  p e r c e n t a g e  o f  e a r n in g s  b a s i s ___ _________36___________ 4 1 6

50 p e r c e n t  _______________________________________________ 14 221
60 p e r c e n t  _______________________________________________  7 6 6

65 p e r c e n t  _______________________________________________ 1 35
6 6 7 3  p e r c e n t  ___________________________________________  9 46
70 p e r c e n t  _______________________________________________ 3 17
O t h e r ______________________________________________________ 2 32

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c ­
e s s a r i l y  e q u a l  t o t a ls .

Under 10 of these 36 plans, minimum and maximum dollar amounts were 
specified, 19 plans limited only the maximum amount payable; and 2 , only the 
minimum amount. Five plans did not specify either a minimum or maximum  
amount. The minimum and maximum amounts specified under the 31 plans having 
such provisions are listed below:

Ite m  P la n s

A l l  p la n s  d e t e r m in in g  a c c id e n t  and  s i c k n e s s  b e n e f i t  on  
a  p e r c e n t a g e  o f  e a r n in g s  b a s i s  w ith  a  s t ip u la te d
m in im u m  a n d /o r  m a x im u m  w e e k ly  a m o u n t _________________ __________31

M in im u m  M a x im u m
am o u nt am ount

$ 1 2 .5 0  -  2
$ 3 0 .0 0  ________________________  2

$ 1 0 .0 0  $ 3 0 .0 0  _________________________  1
$ 2 5 . 00 $ 3 0 . 00 _________________________  1
$ 1 0 . 00 $ 3 3 .0 0  _____________________    2

$ 3 5 . 00 _________________________  1
$ 1 0 .0 0  $ 3 5 .0 0  _________________________  2

$ 4 0 . 00 _________________________  7
$ 2 5 . 00 $ 4 0 . 00 _________________________  1

i1) $ 4 0 . 00 _________________________  1
$ 4 1 . 50 _________________________  1
$ 4 2 .0 0  ________________________  1
$ 5 0 . 00 ________________________  3
$ 5 5 .0 0  _________________________  1
$ 6 0 . 00 _________________________  1

$ 3 0 . 00 $ 6 0 . 00 _________________________  1
$ 7 5 . 00 _________________________  2

$ 3 5 . 00 $ 8 5 . 00 _________________________  1

1 A m o u n t  r e q u i r e d  u n d e r  S ta te  t e m p o r a r y  d i s a b i l i t y  la w .

In the 61 plans under which the amount of payment was geared to earnings 
classifications, the lower and upper earnings categories established the minimum  
and maximum amounts provided under the plan. For exam ple, under the following 
schedule, workers could receive no less than $14 and no m ore than $35:

B a s ic  w e e k ly  e a r n in g s
W e e k ly  a c c id e n t  and  

s i c k n e s s  b e n e f i t

U n d e r  $ 2 8 __________________________________________________  $ 1 4
$ 2 8  bu t l e s s  th an  $ 3 6 __________________________________  17
$ 3 6  bu t l e s s  th an  $ 4 8  __________________________________ 21
$ 4 8  bu t l e s s  th an  $ 6 0  __________________________________  28
$ 6 0  and o v e r  ______________________________________________  35
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T A B L E  D - 3 . — A c c id e n t  and s ic k n e s s ;  B a s is  f o r  d e te r m in in g  n o n o c c u p a tio n a l b e n e f it  am ou n t 
by  type  o f  b a rg a in in g  unit, la te  1955

B a s is  f o r  d e te r m in in g  am ou n t
A l l  p lans

T y p e  o f b a rg a in in g  unit

S in g le  e m p lo y e r M u lt ie m p lo y e r

N u m b er
W o r k e r s  

(000* s)
P la n s

W o r k e r s

(0 0 0 ‘ s)
P la n s

W o r k e r s

(0 0 0 ‘ s)

A ll p lan s s tu d ied 300 4 , 981 200 2, 822 100 2, 159

A ll  p lan s  p r o v id in g  n o n o ccu p a tio n a l
a c c id e n t  and s ic k n e s s  b e n e fits 237 3, 675 167 2, 540 70 1, 135

F la t  a m o u n t ______________________________________ 134 1, 876 86 1 ,0 8 1 48 795
U n ifo rm  am ou n t _____________________________ 130 1 ,8 3 2 86 1 ,0 8 1 44 751
W ith  s t ip u la te d  m a x im u m  p e r c e n ta g e

o f  e a rn in g s  _________________________________ 4 44 - - 4 44
G ra d u a ted  a c c o r d in g  to  e a rn in g s  ____________ 97 1, 657 78 1 ,4 4 6 19 212

W ith  s t ip u la te d  m in im u m  and
m a x im u m ___________________________________ 71 1 ,4 5 2 63 1, 369 8 84

W ith  s t ip u la te d  m a x im u m ________  _______ 19 i4 0 13 69 6 72
W ith  s t ip u la te d  m in im u m  _________________ 2 7 - - 2 7
W ith  no s t ip u la te d  m in im u m  o r

m a x im u m 5 58 2 8 3 49
O th er ____________________________________________ 6 144 3 14 3 130

N O T E : B e c a u s e  o f  r ou n d in g , su m s o f  in d iv id u a l ite m s  do  not n e c e s s a r i l y  eq u a l to ta ls .

T A B L E  D - 4 . — A c c id e n t  and s ic k n e s s :  D is tr ib u t io n
o f  p la n s  p ro v id in g  a g ra d u a te d  n o n o ccu p a tio n a l 

b e n e f it  b y  am ou n t p r o v id e d  w o r k e r s  ea rn in g  
$ 4 ,0 0 0  y e a r l y , la te  1955 1

A m ou n t o f  w e e k ly  b e n e f it  fo r  
$ 4 , 0 0 0 -a - y e a r  w o rk e r  2 P la n s

W o rk e rs

(0 0 0 ‘ s)

A ll  p la n s  p ro v id in g
an am ou n t b a s e d  on
e a rn in g s  a lon e 3 95 3 1 ,6 2 6

$ 2 5 ________________________________ 3 12
$ 2 5 .0 1  but l e s s  than $30  ______ 4 9
$ 3 0 __________________________________ 11 106
$ 3 0 .0 1  but l e s s  than $35 7 61
$ 3 5 ___________________  ____  __ 7 35
$ 3 5 .0 1  but l e s s  than $40 ______ 17 300
$40  .... ....................... .. 21 163
$ 4 0 .0 1  bu t l e s s  than $45 ______ 7 84
$45  ____  . 3 134
$ 4 5 .0 1  but l e s s  than $50 9 273
$50 _ _ ______________ _____  ____ 2 17
$ 5 0 .0 1  but l e s s  than $5 5  ______ 3 17
$55  _____ _____ _ _______  ___ ______ 1 415

1 B a s e d  on a stu dy  o f  300  h ea lth  an d  in s u ra n ce  
p la n s  u n d er  c o l l e c t iv e  b a rg a in in g  c o v e r in g  a p p r o x i ­
m a te ly  5 m il l io n  w o r k e r s ;  237 o f  th e se  p r o v id e d  fo r  
n o n o ccu p a tio n a l a c c id e n t  and s ic k n e s s  b e n e f i t s .  E x ­
c lu d e d  a r e  2 p la n s  un d er w h ich  the w e e k ly  b e n e f it  
p r o v id e d  d u rin g  the f i r s t  p a r t  o f  the b e n e f it  p e r io d  
w as h ig h e r  than that p r o v id e d  d u rin g  the la t te r  p a rt  
o f  the b e n e f it  p e r io d .

2 W e e k ly  e q u iv a le n t— $ 7 6 .9 2 .
3 2 p la n s  c o v e r in g  5 ,0 0 0  w o r k e r s  p r o v id e d  a 

lo w e r  b e n e f it  fo r  w o m e n .

T A B L E  D - 5 . — A c c id e n t  and s i c k n e s s :  D is tr ib u t io n  
o f  p la n s  p r o v id in g  a fla t  am ou n t b y  am ou n t o f  w e e k ly  

n o n o ccu p a tio n a l b e n e f it ,  la te  1955 1

W o r k e r s
A m ou n t o f  w e e k ly  b e n e f it P la n s

(000 ‘ s )

A l l  p la n s  p r o v id in g  a fla t
am ou n t b e n e f it  __________________ 2 133 2 1 ,8 7 3

U nder $15  _ ________ 3 90
$15 __________________________________
$ 1 5 .0 1  but l e s s  than $20

4
2

55
6

$20  _ ... 8 434
$ 2 0 .0 1  but l e s s  than $ 2 5 _______ 6 33
$ 2 5 __________________________________ 15 103
$ 2 5 .0 1  but l e s s  than $3 0  _ 7 23
$30  ____  . . .  . 27 193
$ 3 0 .0 1  but l e s s  than $35 6 42

$ 3 5 .0 1  hut l e s s  than $ 4 0 .
12

2
91
21

$40  _______  _______ 33 744
$45  . _____________ ____ 6 28
$50 1 3

1 9

1 B a s e d  on a stu dy  o f  300 h ea lth  and  in s u r a n c e  
p la n s  u n d er c o l l e c t iv e  b a rg a in in g  c o v e r in g  a p p r o x i ­
m a te ly  5 m il l io n  w o r k e r s ;  237 o f  th e s e  p r o v id e d  fo r  
n o n o ccu p a tio n a l a c c id e n t  and s ic k n e s s  b e n e f i t s .

2 11 p la n s  c o v e r in g  1 8 7 ,0 0 0  w o r k e r s  p r o v id e d  
a lo w e r  b e n e f it  fo r  w o m e n . E x c lu d e d  is  1 p la n  u n d er  
w h ich  the w e e k ly  b e n e f it  p r o v id e d  d u rin g  the f i r s t  p a r t  
o f  the b e n e f it  p e r io d  w a s h ig h e r  than that p r o v id e d  
du rin g  the la t te r  p a r t  o f  the b e n e f it  p e r io d .

N O T E : B e c a u s e  o f  r o u n d in g , su m s  o f  in d iv id u a l 
ite m s  do n o t n e c e s s a r i l y  equ a l t o t a ls .
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A  considerably larger proportion of m ultiemployer plans provided flat 
benefits than did single-em ployer plans. Slightly m ore than half of the single­
employer plans made available a flat amount, as contrasted with nearly three- 
fourths of the m ultiem ployer plans.

Amount of B enefits. — A  much discussed aspect of accident and sickness 
plans concerns the ratio of benefits to normal wages. It is commonly argued 
that too high a benefit level fosters m alingering, i. e. , the reliance upon benefit 
payments during periods when the worker is not actually ill or the continuation 
of benefits beyond that point when the worker has recovered sufficiently to return 
to the job. On the other hand, it is argued that to fix benefit levels so low as 
to eliminate any possibility of malingering would not only be unfair to the valid 
claimants but would, in effect, com promise the basic purpose of accident and 
sickness plans— to provide a reasonable income during periods wren the worker 
m ay need it m ost. As pointed out previously, a number of plans regulated or 
controlled the proportion of wage replacement through the establishment of a 
m axim um , either in the form of a specified percentage of earnings or a fixed 
dollar amount.

For a worker earning $ 4 ,0 0 0  a year 19 (an arbitrarily selected earnings 
level), weekly benefits provided by graduated plans ranged from $2 5 to $55  
(table D -4 ). The m ost frequently provided amount was $40 , which was approxi­
m ately the median amount provided by ail graduated plans. This benefit level 
provided slightly m ore than 50 percent of gross weekly wages before deductions 
for workers paid at the rate of $ 4 ,0 0 0  yearly.

Under plans providing flat amounts, the payments ranged from  less than 
$15 to $55 weekly (table D -5 ). The m ost frequently provided amount was $ 40 , 
found in about a fourth of the plans stipulating a uniform benefit. Slightly fewer 
plans provided $30 weekly, which was also the median amount provided under ail 
flat type plans. 0 Only 8 plans provided a weekly benefit in excess of $40; for  
the m ost part, these plans covered workers whose expected level of earnings was 
characteristically high.

Variations in Amount Based on Sex. — In general, both men and women 
workers were entitled to the same amount of nonoccupational accident and sick ­
ness b e n e fits .21 Under 13 plans, however, different benefit levels were pro­
vided and in each case women received a lesser amount. Most of these plans 
were in industries in which employment of women was relatively high. As shown 
below, for workers earning $ 3 ,0 0 0  yearly (an arbitrary earnings level), in only

P e r c e n t  o f  b e n e f i t  l e v e l  p r o v id e d  m e n  a v a i l a -
b le  to  w o m e n  e a r n in g  $ 3 , 0 0 0  a y e a r ______  P la n s

A l l  p la n s  p r o v id in g  d i f f e r e n t  a m o u n ts  f o r  
m e n  a n d  w o m e n ______________________________________  _______ 13

W o r k e r s

(000*3 )

192

60 p e r c e n t __
75 p e r c e n t  __
78  p e r c e n t __
80 p e r c e n t  __
83 p e r c e n t  __

1 20
7 136
1 7
3 28
1 1

lo
Weekly equivalent— $ 7 6 .9 2 .

20 The relationship of this median or of the different benefit levels to arbitrarily se lect earnings levels can , of cou rse, be readily com­
puted; however, the benefit amount under many flat plans is geared to the expected level of earnings of workers covered by the plan. In 
many c a s e s , these lev els  may vary considerably from an arbitrarily selected one, and the relationships mentioned above would be unrealistic. 
For example, if workers covered by a flat plan are expected to earn $6 ,000 a year (or at this rate) the level of benefits provided by the plan 
would tend to reflect this expectancy. Relating this level of benefits to a $4,000-a -year wage would exaggerate the ratio of earnings pro­
vided by the plan. The opposite would be true if earnings were substantially below  $ 4 ,0 0 0 .

21 The availability of benefits in the maternity ca se s is d iscu ssed in a separate section of this study.
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T A B L E  D - 6 . — A cc id e n t and s ick n e s s : D is tr ib u t io n  of plans by am ount of w eekly  n onoccupational b en efit p ro vid ed  w o rke rs  
ea rn ing $ 4 , 000 y e a r ly  and du ratio n  of ben efit p e rio d , late 1 9 5 5 1

CO00

M a xim u m  d uration  of b enefit p e rio d

A m ou n t o f  w e e k ly  b e n e f it  f o r  
$ 4 , 0 0 0 -a - y e a r  w o r k e r  2

A ll  p lans P e r  d is a b i l i t y P e r y e a r
O th er

13 w eek s 26  w eek s 52 w eek s 13 w eek s  3

N u m ber
W o rk e rs

(0 0 0 ‘ s)
P la n s

W o r k e r s  

(0 0 0 's )
P la n s

W o r k e r s

( 0 0 0 's )
P la n s

W o r k e r s  

(0 0 0 1 s)
P la n s

W o r k e r s

(0 0 0 ‘ s)
P la n s

W o r k e r s  

(0 0 0 ' s)

A l l  p lans p ro v id in g  n o n o ccu p a tio n a l
a c c id e n t  and s ic k n e s s  b e n e f its  ----------------- 237 3 ,6 7 5 86 769 120 2 ,2 5 0 9 142 9 463 13 53

A ll  p lan s p r o v id in g  an am ou n t b a s e d  on
fa c to r s  o th e r  than e a rn in g s  ------------------  _ 4 9 177 1 9 4 44 2 37 1 85 1 2

A l l  p la n s  p ro v id in g  f la t  am ou n t o r
am ou n t b a s e d  on  e a rn in g s  a lo n e  ______  _ 228 3 ,4 9 9 85 761 1 1 6 2 ,2 0 6 7 105 8 378 12 50

U n der $ 1 5  ................. ................................... 3 90 3 90 - - - - - - - -
$ 1 5  ________________________________________ 4 55 4 55 _ _ _ - _ . - -
$ 1 5 .0 1  but l e s s  than $20  _______________ 2 6 2 6 - - - - - - - -
$ 2 0  __________________________________________ 8 434 6 153 _ - - 2 281 _ _
$ 2 0 .0 1  but le s s  than $ 2 5  ------------------------ 6 33 4 19 _ - _ - - - 2 14
$ 2 5  _____________ ____________________________ 18 114 15 106 1 4 _ - - - 2 5
$ 2 5 .0 1  bu t le s s  than $30  _______________ 11 32 4 8 6 22 _ _ 1 2 _ _
$ 3 0  _______________________________________  . 38 299 15 118 19 122 1 5 1 50 2 5
$ 3 0 .0 1  bu t le s s  than $ 3 5  ------------------------ 13 102 3 26 7 61 _ - 3 16 _ -
$ 3 5  __________________________________________ 19 126 4 43 14 79 _ - _ _ 1 5
$ 3 5 .0 1  but l e s s  than $40  _______________ 19 321 6 20 8 260 2 7 1 29 2 6
$40  _______________________________________  _ 54 907 11 66 43 841 - - - - - -
$ 4 0 .0 1  but le s s  than $4 5  _______________ 7 84 _ _ 7 84 - - - - - -
$ 4 5  __________________  _____________________ 9 162 2 10 6 150 - _ - - 1 2
$ 4 5 .0 1  but le s s  than $50  _______________ 9 273 2 13 2 158 4 93 - - 1 9
$50  __________________________________________ 3 20 2 15 1 5 - - - - - -
$ 5 0 .0 1  bu t le s s  than $ 5 5  _______________ 3 17 1 4 1 7 - _ _ _ 1 6
$ 5 5  __________________________________ _______ 2 424 1 9 1 415 ~ ~ ~ " -

1 B a se d  on a study of 300 health  and in su ra n ce  plans under co lle ctiv e  b a rg a in in g  co v e rin g  a p p ro x im a te ly  5 m illio n  w o rk e rs .
2 W eekly  eq uiva lent— $ 7 6 .9 2 . 13 p lans co v e rin g  192,000 w o rke rs  pro vid ed  a lo w er b enefit fo r  wom en.
3 In c lu d e s 4 p lan s co v e rin g  2 8 6 ,000  w o rke rs  that provided se p a ra te ly  fo r 13 w eeks p er y e a r fo r  accid e n ts  and 13 w eeks p er y e a r fo r s ic k n e s s .
4 Inclu ded  a re  3 plans under w hich the w eekly amount provided d u rin g  the f i r s t  p a rt  of the b enefit p e rio d  was h ig h e r  than that pro vid ed  d u ring  the la tte r  

p a rt of the b enefit p erio d .

N O T E : B e ca u se  of ro u n din g, sum s of in d iv id u a l item s do not n e c e s s a r ily  equal to ta ls .
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1 plan was the amount provided women less than 75 percent of that provided m en. 
Inasmuch as flat amounts for men and women, regardless of earnings lev e ls , were  
provided by 11 of the 13 plans, the relationship between the amounts provided 
men and women under these plans would generally be the same at other income 
le v e ls .

Duration of B en efits.— Provisions limiting the number of weekly benefit 
payments available to workers were included in all but 2 of the 237 plans p ro ­
viding nonoccupational accident and sickness benefits. Predominantly, the speci­
fied number of weekly payments was available to the worker for each separate  
disability (table D -6 ) .aa About half of the plans, accounting for about 6 out of 
10 workers with accident and sickness benefit coverage, made payments available 
to incapacitated workers for up to 26 weeks per disability. M ost of the remaining 
plans provided benefits for a maximum of 13 weeks per disability. The duration 
of weekly benefits was uniform for all workers covered by the plan, regardless  
of sex or earnings lev e ls , except for certain modifications based on age (see  
below). Only 1 plan varied the benefit period on the basis of length of serv ice .

Generally, under plans providing benefits for 26 weeks or m ore, the 
amount of the weekly payment was greater than the amount specified under plans 
with a shorter benefit period. More than half of the plans with a 26-w eek dura­
tion paid $40 a week or m ore to a $ 4 ,0 0 0 -a -y ea r  worker. In contrast, the great 
m ajority of those with a 13-w eek duration provided $30 or less (table D -6 ).

Reduction of Benefits During Active Employment. — Under 55 plans, a 
modification was made in accident and sickness benefits provided workers upon 
attainment of a specified age (table A - 13). With two exceptions, these plans 
specified age 60 as the time when the benefit provisions were changed. In only 
one instance was the benefit discontinued. With this exception, the change in no 
case affected the amount of weekly payment; rather, it consisted of shifting the 
benefit payments from  a "p e r-d isa b ility " basis to a Mp e r -y e a r ,f basis (table D -7 ). 
In 2 out of 3 of these plans, both accident and sickness benefits were affected; in 
the remaining plans, only the sickness benefit was affected.

T A B L E  D - 7 . — A c c id e n t  and s ic k n e s s :  C h a n ge  in  b a s is  of w e e k ly  n o n o ccu p a tio n a l b e n e fit  p a y m e n t
due to a g e , la te  1955 1

W o r k e r s
P r o v is io n P la n s

A l l  p la n s  p ro v id in g  fo r  a ch a n g e  in  b a s is  of p a y m e n t at s p e c if ie d  age  

C h a n ge  a ffe cte d  both a c c id e n t  and s ic k n e s s  b e n e f its  __________________

_55

36

( O O P 1
419

281

s)

B e fo r e  age 60 : A f t e r  a ge  60 :
13 w ee ks p e r d is a b i l it y  ________________  13 w e e ks p er y e a r
26 w ee ks p e r d is a b i l it y  ________________  2 6 w eeks p e r y e a r

17 62
17 201

B e fo r e  age 6 5 :
13 w ee ks p e r  d is a b i l it y

A ft e r  age 65:
13 w ee ks p er y e a r 1 13

B e fo r e  age 7 0 :
20 w ee ks p e r d is a b i l it y

A ft e r  a g e  70: 
D is c o n t in u e d 1 5

C h a n ge  a ffe cte d  s ic k n e s s  b e n e fit  o n ly 19 138

B e fo r e  age 60:
13 w ee ks p e r d is a b i l it y  
20 w eeks p er d is a b i l it y  
26 w ee ks p er d is a b i l it y

A f t e r  age  60:
13 w ee ks p er y e a r  
20 w eeks p e r y e a r  
26 w ee ks p e r  y e a r

8
1

10
85

3
50

1 B a s e d  on a stu d y  of 300 h e a lth  and in s u r a n c e  p la n s  u n d e r c o lle c t iv e  b a r g a in in g ;  of th e s e , 23 7 p la n s  p ro v id e d  a 
w e e k ly  n o n o ccu p a tio n a l a c c id e n t  and s ic k n e s s  b e n e f it s .

N O T E :  B e c a u s e  of ro u n d in g , su m s of in d iv id u a l ite m s  do not n e c e s s a r i ly  eq u a l t o t a ls .

^  Under these plans, the number of weekly payments a worker collected  from the plan for previous d isabilities had no bearing on the 
number available to him in case of future disabilities so long as the d isabilities were due to unrelated cau ses and were separated by a 
return to work, usually for a specified period.
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Qccupational Benefits

H istorically , weekly accident and sickness benefits, with few exceptions, 
were designed to recompense employees prevented from  working by o ff-th e-job  
injuries or illn e sses , since partial wage payment in case of disability incurred 
on the job was provided through w orkm en^ compensation laws. However, as 
accident and sickness plans developed, the payments made under these state laws 
w ere, in many instances, less than the worker would have received for o ff-th e-job  
injuries. To correct this situation, an increasing number of accident and sick ­
ness plans in recent years have included a guarantee that the worker who is 
injured on the job will receive an income at least equal to the amount provided 
for o ff-th e-job  disabilities.

About 1 out of 5 plans (52) with accident and sickness benefits, covering 
a substantially higher proportion of w orkers, provided payments in case of occu­
pational disabilities (table D -l ) .  Most of these plans made available a weekly 
occupational benefit equal to the difference between the amount of the nonoccu- 
pational payment and the w orkm en^ compensation payment (table D - 8 ). For ex­
am ple, assum ing that the amount of the nonoccupational disability benefit was $40  
weekly, and that the disabled worker received $30 weekly under w orkm en^ com ­
pensation, the worker would thus be entitled to the difference of $ 1 0  weekly from  
the private plan, generally for the same period he would have drawn benefits in 
case of a nonoccupational disability.

TABLE D -8 .— Accident and sickness: Relationship between amount 
of weekly nonoccupational and occupational benefits provided 

workers earning $4,000 yearly, late 1955 1

Amount of weekly occupational benefit Plans
Workers

(000's)

All plans providing nonoccupational and 
occupational accident and
sickness benefits _____________________________ _ 50 1,695

Difference between Workmen's Compensation
benefit and nonoccupational benefit___________

Same as nonoccupational benefit_____________  _
50 percent of nonoccupational benefit __________
25 percent of nonoccupational benefit ____ __
Other

39
4
2
2
3

1,563
60
44
17
11

1 Based on a study of 300 health and insurance plans under col­
lective bargaining covering approximately 5 million workers.

With few exceptions, the period during which payments were made for 
occupational disabilities was of the same duration as that provided for nonoccupa­
tional disabilities. As indicated below, nearly three-fourths of the plans p ro ­
viding occupational benefits did so for up to 26 weeks per disability.

Maximum duration of occupa- 
tional benefit period_____

Workers 

Plans (000*s)

A ll plans providing occupational benefits 52_________1 ,714

13 weeks per disability__________________________ 10 84
26 weeks per disability__________________________  35 1, 510
52 weeks per disability__________________________ 2 85
26 weeks per year _______________________________  1 9
Unlim ited__________________________________________  1 10
Other ______________________________________________  3 17

NOTE: Because of rounding, sums of individual items do not nec­
essarily equal totals.
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H ospital B en efits

Virtually all plans in this study providing hospital benefits made these 
benefits available through com m ercial insurance carriers or through prepayment 
plans offered by nonprofit organizations such as Blue C ro ss . A  few program s  
were self-in su red , that is , the benefits were paid directly by the fund to which 
contributions were made or by the em ployer. Generally, plans underwritten by 
com m ercial carriers provided for fixed cash allowances to be applied toward 
expenses normally incurred in the hospital. These are usually referred to as 
cash or indemnified plans. Benefits made available through plans operated by 
nonprofit organizations were usually of a service type; i . e. , specified benefits 
were assured rather than cash allowances toward the cost of those benefits. S e lf- 
insured program s made use of both methods.

Hospital benefits are generally described in term s of two m ajor com ­
ponents: (l)  Room and board benefits and (2) "e x tr a " or ancillary hospital service
allowances. The form er covers allowances for room , m eals, special diets on 
occasion, and general nursing care; the latter applies to allowances for such 
services or charges as use of operating and cystoscopic room s, supplies (e. g. , 
bandages, splints, anesthetic m aterials), prescribed laboratory examinations, 
specified drugs and m edications, various types of X -r a y  examinations, etc.

Under virtually all plans, a maximum number of days of hospitalization  
was provided. Usually, the daily benefit allowances or services remained the 
same throughout this entire period. However, under some plans lower or lim ited  
benefits were provided during the latter part of the period, referred to in this 
report as the "extended-coverage” period. The time during which the higher or 
full benefits were provided is designated as the Mfu ll-ben efit" period.

Types of Plans

Of the 300 plans studied, 293 provided hospital benefits for active workers 
and 278 for the w orkers1 dependents. More than half of the plans provided cash  
benefits (table E - l ) . 23 However, a somewhat larger number of workers were 
covered by service plans. Slightly m ore than a tenth of the plans were combina­
tion plans (cash and service); m ost of these plans provided cash daily room and 
board allowances but made available specified hospital extras on a fu ll-co st or 
service basis. No significant variation was noted in the extent to which single 
and m ultiemployer plans utilized cash- or service-type program s.

Duration of Benefits

Although full daily room and board allowances were available to both 
workers and their dependents for periods ranging from  less than 2 1  to m ore than 
120 days per hospital stay, the m ajority of plans provided 70 days or m ore for 
each group (table E -2 ) . 24 The m ost frequent durations specified were 31 and 
70 days. When combined with the next m ost prevalent full-benefit period (120 
days), these 3 benefit periods accounted for over two-thirds of the plans.

G enerally, service-type plans stipulated longer full-benefit periods than 
plans providing cash allowances. This was true for both workers and dependents. 
Although the duration of the full-benefit period under service-type plans varied  
considerably, plans providing 1 20  days covered approximately two-thirds of the 
workers under all plans with service-type room and board benefits (table E -2).

Plans were classified according to the type of room, board, and extra hospital benefits provided during the full-benefit period. 
24 Frequently, limitations were placed on the number of days benefits were available in case of a tonsillectomy, poliomyelitis, and 

mental and nervous disorders; these limitations are not described in this study. The benefits for maternity care are described in a subse­
quent section of this study.
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A  slightly sm aller proportion of workers were under service plans speci­
fying 1 2 0 -day benefit periods for dependents. In contrast, only a sm all proportion  
of workers or their dependents under cash plans were provided with full-benefit 
periods of 1 2 0  days or m ore.

T A B L E  E - l . — H o s p it a l i z a t io n :  T y p e s  o f  p la n s  f o r  w o r k e r s  a n d  d e p e n d e n ts  b y  ty p e  o f  b a r g a in in g  u n it , la t e  1955

A l l  p la n s S in g le  e m p lo y e r M u lt ie m p lo y e r
T y p e  o f  p la n s  a n d  g r o u p  c o v e r e d 1

P la n s
W o r k e r s

(0 0 0 f s )
P la n s

W o r k e r s  

(0 0 0  *s)
P la n s

W o r k e r s  

(000  *sj

A l l  p la n s  s tu d ie d 300 4 ,9 8 1 200 2 ,8 2 2 100 2 ,1 5 9

W o r k e r s

A l l  p la n s  p r o v id in g  h o s p it a l  b e n e f i t s  ____________ 293 4 ,9 0 8 199 2 ,8 1 3 9 4 2 ,0 9 5
C a s h  _ __ _ 158 1 ,8 8 2 102 1 ,0 0 1 56 881
S e r v i c e 102 2 ,2 7 5 72 1 ,6 1 2 30 6 6 3
C a s h  a n d  s e r v i c e  __ _ _ _ _ 33 751 25 201 8 551

D e p e n d e n ts

A l l  p la n s  p r o v id in g  h o s p it a l  b e n e f i t s  ____________ 278 4 ,2 7 9 193 2 ,7 8 1 85 1 ,4 9 8
C a s h  _ _ 150 1 ,8 1 0 97 971 53 84 0
Sftrvire 99 2 ,2 5 5 71 1 ,6 1 0 28 645
C a s h  a n d  s e r v i c e 29 213 25 201 4 13

1 P la n s  w e r e  c l a s s i f i e d  a c c o r d in g  t o  ty p e  o f  b e n e f i t s  p r o v id e d  d u r in g  th e  f u l l - b e n e f i t  p e r i o d .  F u l l - b e n e f i t  
p e r i o d  on  th is  a n d  s u b s e q u e n t  t a b le s  in  th is  s e c t io n  o f  th e  b u l le t in  r e f e r s  to  th e  p e r i o d  d u r in g  w h ic h  th e  m a x im u m  
d a i ly  r o o m  a n d  b o a r d  b e n e f i t  i s  p r o v i d e d .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l t o t a ls .  A l l  c o v e r a g e  d a ta  sh o w n  
in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  p la n s .  S e e  f o o tn o te  3 , p .  1 .

Dependents received benefits for the same period as workers under a 
large m ajority of the 2 72 plans providing hospitalization to both groups (table 
E -3 ) . Where there was a difference, a shorter period was specified for depend­
ents in virtually all cases.

Under three plans, the number of days in the full-benefit period increased  
according to the length of time a worker participated in a plan. For exam ple, 
under 1 plan, this period increased from  21 to 25 days after 1 year of partici­
pation, and then to 31 days after the second year.

Extended coverage periods, at reduced allow ances, were provided under 
55 plans for workers and dependents. For each group, m ore than half of these 
plans provided a full-benefit period of 2 1  days and an extended coverage period  
of 180 days (table E -4 ) . Of the 51 plans with extended coverage provisions for 
both workers and dependents, the duration was identical in all cases, and only 
1 plan provided a lower level of daily room and board allowances for dependents 
(table E -3 ) .

Nearly 95 percent of the plans coveiing both workers and dependents 
provided hospital benefits on a "p er-d isa b ility M b asis , that is , benefits were pay­
able for each separate disability or period of hospital confinement. 25 The number 
of times the individual received benefits under the plan for previous disabilities 
had no bearing on the benefits available to him in case of future illn e sses . Under 
the few plans providing benefits on a "p e r -y e a r " b a sis , the amount available to 
the insured for a second or third period of hospital confinement during any 1 
benefit year was the unused portion of the benefits specified.

A separate disability or a separate period of hospital confinement was usually described, in relation to a previous use of hospital 
facilities, as being due to a different or unrelated cause, or separated by a return to work or a specified period of time.
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TABLE E -2 .— Hospitalization: Distribution of plans by duration of full-benefit period for workers and dependents and type of room and board benefit, late 1955

Type of room and board benefit for—

Duration of full-benefit period
Workers Dependents

All plans Cash Service All plans Cash Service

Number
Workers 

(000 1 s)
Plans

Workers 

(0 0 0 's)
Plans

Workers

(000's)
Plans

Workers 

(0 0 0 's)
Plans

Workers

(000's)
Plans

Workers 

(0001 s)

All plans providing hospital benefits ___ 2 2 93 24 , 908 186 2,076 107 2, 833 278 4,279 175 1,966 103 2,313

Under 21 days __________________________  __ 3 48 3 48 1 4 1 4 _
21 days ___________________________________ 30 325 1 3 29 322 30 325 1 3 29 322
22 but less than 31 days ________________ 3 10 3 10 - - 6 37 6 37 - -
31 days ____________________________________ 72 833 70 816 2 18 80 1,037 77 1,009 3 28
32 but less than 70 days --------------------------- 17 176 16 161 1 15 11 54 9 40 2 14
70 days _________________________________  __ 78 679 54 433 24 246 66 595 44 361 22 234
71 but less than 120 days_________________ 14 206 9 158 5 49 13 144 10 109 3 35
120 days -------------- --------------- ------- -------------- 56 2,073 16 201 40 1,872 55 1,568 16 196 39 1,372
121 days and over ______________________ __ 10 364 8 85 2 279 7 346 6 69 1 277
Other 3 -------------------------------------------------------- 10 193 6 162 4 31 9 167 5 137 4 31

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million workers.
2 2 plans covering 25,000 workers provided a shorter duration for women.
3 Include plans with no specified duration and plans for which the full-benefit period increased according to the length of time a worker participated in 

the plan.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All coverage data shown in this study relate to number of active
workers covered by the plans. See footnote 3, p. 1.

TABLE E -3 .— Hospitalization: Relationship of provisions for workers and dependents, late 1955 1

Benefits during—

Full-benefit period Extended coverage period Maximum room and 
board benefit

Hospital extra 
service benefit

Provision Daily room and 
board benefit Duration Daily room and 

board benefit Duration

Plans
Workers 

(0 0 0 's)
Plans

Workers 

(0 0 0 's)
Plans

Workers 

(0 0 0 's)
Plans

Workers 

(000* s)
Plans

Workers 

(000* s)
Plans

Workers 

(000* s)

All plans providing benefit for 
workers and dependents ----------------  _ 272 4,215 272 4,215 51 479 51 479 272 4, 215 271 4, 210

T\fri variation in provision 224 3,696
519

251 3,920  
295

50 455 51 479 218 3, 629 221 3,629
Variation in provision ___________________ 48 21 1 24 - 54 586 50 581

1 Based on a study of 300 health and insurance plans under collective bargaining; of these, 272 plans provided hospitalization to both workers and dependents. 

NOTE: All coverage data shown in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.
CO
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TABLE E -4 .— Hospitalization: Distribution of plans by duration of full-benefit and extended coverage periods for workers and dependents, late 1955

D u ra tion  o f  fu l l -b e n e f it  p e r io d

A l l  p lan s 2

D u ra tion  o f  e x te n d e d  c o v e r a g e  p e r io d

L e s s  than 
90 days 90 days 91 but l e s s  

than 180 days 180 d a ys 181 but l e s s  
than 245 days 245 d ays 246 d ays 

and  o v e r

N u m ber
W ork ers

(000»s)
P la n s

W o rk e rs

(000»s)
P la n s

W o r k e r s  

(000 *s)
P la n s

W o r k e r s

(0 0 0 »s )
P la n s

W o r k e r s

(000*s)
P la n s

W o r k e r s

(000*s)
P la n s

W o r k e r s

(000*s)
P la n s

W o r k e r s

(000*s)

W o r k e r s

A l l  p la n s  w ith  ex ten d ed  c o v e r a g e
p r o v is io n s  ... 55 529 5 52 7 53 5 39 30 323 2 8 5 48 1 6

U nder 21 days 3 48 1 35 2 13
21 days _____  _____ 30 325 - - 2 16 - - 28 309 - - - - - -
22 but l e s s  than 60 days 4 22 - - 3 21 1 1 _ - - - _ - - -
60 d ays  .... ......... 6 43 4 17 - - 2 25 _ - - - - - - -
61 but l e s s  than 120 days ___________ 4 18 - - 1 3 - - 1 6 1 3 - _ 1 6
120 d ays  ........... ........................... 6 55 - _ _ _ - _ 1 8 _ _ 5 48 - _
O th er 3 ___  _________ 2 18 - ~ 1 13 ■ " ■ 1 5 ■ “ “ -

D ep en d en ts

A ll  p la n s  w ith  ex ten d ed  c o v e r a g e
p r o v is io n s  _ 55 567 8 105 7 53 3 29 30 323 1 3 5 48 1 6

U nder 21 d a ys  _ . ..  ...... l 4 1 4
21 days 30 325 _ _ 2 16 _ . 28 309 _ _ - _ - -
22 but l e s s  than 60 d ays 7 120 2 74 3 21 2 25 - _ - _ _ _ - _
60 d a ys  .... 6 31 6 31 _ _ _ _ _ _ _ _ _ _ _ _
61 but l e s s  than 120 d a ys  _ ___ 4 18 - - 1 3 - _ 1 6 1 3 _ - 1 6
120 d a ys  _______ _ 6 55 _ _ _ _ _ 1 8 _ _ 5 48 _
O th er 4 ____ 1 13 1 13

* Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million workers; of these, 293 and 278 plans 
provided hospital benefits for workers and dependents, respectively.

2 The difference in worker coverage figures for plans providing extended coverage for each group is accounted for by the fact that the 55 plans in each 
group were not identical.

3 Under 1 plan covering 13,000 workers, full-benefit period increased according to the length of time a worker participated in the plan; under the other 
plan the full-benefit period was 183 days.

4 This plan provided a full-benefit period of 183 days.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All coverage data shown in this study relate to number of active 
workers covered by the plans. See footnote 3, p. 1.
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Room and Board Allowances

Service P la n s.— Under virtually all plans providing service-type room  
and board benefits, workers and dependents were eligible for semiprivate accom ­
modations during the full-benefit period without extra cost for the hospital services  
provided. Semiprivate accommodations were generally described as rooms having 
2 beds or 2 and not m ore than 4 beds. If the patient occupied a private room , 
a specified cash allowance or the amount charged by the hospital for the accom ­
modations to which the patient was entitled was allowed toward the cost of the 
private room; the patient was responsible for the difference.

Extended coverage periods were included in 39 of the 107 plans providing 
service-type room and board benefits for w orkers. Under 30 of these 39 ca se s , 
the plan paid half the cost of the hospital accommodations during this period. 
M ost of the remaining plans provided a fixed daily cash allowance to be applied 
toward all hospital charges. Essentially the same practices existed among the 
41 service plans under which dependents were covered by extended coverage 
provisions.

Cash Plans. — Practically all of the plans with cash room and board bene­
fits provided a fixed daily allowance (table E -5 ) . Under these program s, re im ­
bursement was made toward the charge for hospital accommodations up to the 
stipulated daily m aximum. Any charge in excess of this maximum was paid for 
by the worker.

Daily cash room and board allowances for workers and dependents ranged 
from  less than $ 8  to m ore than $16. The average allowance for workers was 
$ 1 1 .1 2  and for dependents, $ 1 0 .3 1 . Nearly 1 out of 3 plans specifying cash  
daily allowances for both workers and their dependents provided a lower amount 
for dependents.

Generally, plans with low daily allowances also tended to provide benefits 
for relatively short full-benefit periods. For example, daily allowances of less  
than $ 1 2  for workers and dependents were provided under a substantially larger  
proportion of plans specifying full-benefit periods of less than 70 days than those 
specifying 70 days or m ore (table E -5 ) .

Less than 10  percent of the cash plans covering workers and dependents 
provided for extended coverage. Where such provisions were m ade, the daily 
allowance during the extended coverage period was half that provided during the 
full-benefit period in virtually all cases.

Maximum Allow ance. — The maximum room and board allowance is the 
product of the daily cash allowance times the maximum number of days of hospital 
stay provided under the plan. Obviously, this allowance can be calculated only 
for cash plans, since basic to the definition of a service plan is the provision  
that the daily benefit is provided in the form of specified hospital accomm odations,
i. e. , semiprivate or ward. Thus, to a worker who may have to utilize the 
benefits under a service plan for an extended period of tim e, the maximum dura­
tion of the hospital stay provided would be his chief concern. In the same c ir ­
cum stances, under a cash plan, both the daily room and board allowance and the 
duration would be of particular significance. However, workers whose hospital 
stay is of a relatively short duration would be chiefly concerned with the amount 
of the daily room and board allowance, i. e. , whether it covers the charge for 
the accommodation provided. * 6

^  The average hospital stay in nongovernmental general hospitals was somewhat less than 8 days in 1953. Only about 4 percent of 
all hospitalized persons remained in the hospital longer than 30 days; less than 1 percent were hospitalized longer than 60 days.
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T A B L E  E - 5 . — H o sp ita liza tio n : D is tr ib u t io n  o f  p la n s  b y  d a ily  r o o m  and b o a r d  a l lo w a n ce  f o r  w o r k e r s  and dep en d en ts
and d u ra tio n  o f  fu ll -b e n e f it  p e r io d ,  la te  1955 1 ON

All plans
Maximum number of days in full-benefit period

Maximum daily room and 
board allowance

Under 31 31 32 but less 
than 70 70 71 but less  

than 120 120 121 and over Other 2

Number
Workers 

(000* s)
Plans

Workers 

(000* s)
Plans

Workers 

(000* s)
Plan's

Workers 

(000* s)
Plans

Workers 

(000* s)
Plans

Workers

(000‘ s)
Plans

Workers 

(000* s)
Plans

Workers 

(000 *s)
Plans

Workers 

(000* s)

Worker 3

All plans providing cash
162room and board b e n e fits__ 186 2,076 7 61 70 816 .16 161 54 433 9 158 16 201 8 85 6

Under $8 ______ _____________ 11 55 9 49 2 7 . .
$8 but less than $ 9 __________ 27 143 1 2 17 113 1 3 6 18 - - 1 3 - - 1 4
$ 9 but less than $ 10 ________ 19 351 2 8 7 287 1 14 9 43 - _ _ _ - - - -
$ 10 but le s s than $ 11 _______ 38 483 2 13 14 227 7 107 10 75 1 17 _ - 4 43 - -
$ 11 but le s s than $ 1 2 _______ 10 74 _ _ 5 35 _ _ 3 24 _ _ _ _ 2 16 - -
$ 12 but le s s than $ 1 3 _____ 43 388 1 3 6 29 6 12 18 229 4 51 6 44 1 18 1 1
$ 13 but less than $ 1 4 _______ 6 72 _ _ 1 4 _ 2 10 _ _ 2 50 1 8 - -
$ 14 but less than $ 1 5 _______ 8 127 _ _ 4 38 _ _ 2 21 1 64 1 4 _ - - -
$ 15 but le s s than $ 1 6 _______ 16 163 _ _ 5 24 _ _ 3 12 1 19 6 100 - - 1 9
$ 16 and over _________________
Daily allowance not

5 88 1 35 1 2 1 24 1 2 - - - - - 1 25

specified -----------------------------
Average maximum 

daily allowance4 ____________

Dependents

3

$1]

131 

L. 12

1 8 2 123

All plans providing cash
69room and board benefits __ 175 1,966 8 44 77 1,009 9 40 44 361 10 109 16 196 6 5 137

Under $8 _________ ___________ 21 129 1 4 13 84 3 19 4 22 _ .
$8 but less than $ 9 __________ 31 353 1 2 19 288 1 3 8 52 _ _ 1 3 - - 1 4
$ 9 but le s s than $10 ________ 15 335 1 4 8 296 _ 6 36 _ _ - - - - -
$10 but less than $ 11 _______ 35 284 4 31 13 88 1 11 10 89 1 17 2 4 4 43 - -
$11 but less than $ 1 2 _______ 10 79 _ 6 48 _ 3 20 _ _ 1 11 - - - -
$ 12 but less than $ 1 3 _____ 39 414 1 3 12 150 4 7 12 144 4 51 4 40 1 18 1 1
$ 13 but less than $ 1 4 _______ 5 56 _ _ 1 4 _ _ 2 10 _ _ 1 34 1 8 - -
$ 14 but le s s than $ 15 _ _____ 6 37 _ _ 3 23 _ 2 10 _ _ 1 , 4 - - - -
$15 but less than $ 1 6 _______ 10 130 _ _ 1 2 _ _ 1 1 1 19 6 100 - - 1 9
$ 16 and over__________________
Daily allowance not

1 25 - - 1 25 - - - - - - - - - - ~

specified____________________
Average maximum 

daily allowance4 __________

2

$10

123

i.31

2 123

1 B a s e d  on  a  stu d y  o f  300 h ea lth  and in su ra n ce  plans u n d er c o l l e c t iv e  b a rg a in in g  c o v e r in g  a p p ro x im a te ly  5 m il l io n  w o r k e r s ;  o f  t h e s e ,  293 and 278 p lans 
p r o v id e d  h o s p ita l  b e n e f its  f o r  w o r k e r s  and d ep en d en ts , r e s p e c t iv e ly .

2 In c lu d e s  p la n s  u n d er w h ich  fu ll -b e n e f it  p e r io d  w as not s p e c i f i e d  and p lans f o r  w h ich  the f u l l -b e n e f it  p e r io d  in c r e a s e d  a c c o r d in g  to the len gth  o f  t im e  a 
w o r k e r s  p a r t ic ip a te d  in  the p lan .

3 2 p la n s  c o v e r in g  2 5 ,0 0 0  w o r k e r s  p ro v id e d  a s h o r te r  d u ra tio n  f o r  w o m e n .
4 A r ith m e t ic a l  a v e r a g e : A m ou n t o f  b e n e f it  p r o v id e d  to w o rk e r  and d ep en d en t b y  e a ch  p lan  w as w e ig h te d  b y  to ta l n u m b e r  o f  w o r k e r s  c o v e r e d  b y  that p la n . 

N O T E : A ll  c o v e r a g e  data sh ow n  in  th is study re la te  to n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  the p la n s . S ee  fo o tn o te  3 , p .  1.
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Considerable variation existed in the maximum room and board allowances 
provided per hospital stay under the 176 and 167 plans covering workers and 
dependents, respectively (table E - 6 ) . * 7 Nearly a fourth of the plans allowed a 
maximum of $ 1 , 0 0 0  or m ore to the worker; alm ost a fifth of the plans extending 
benefits to dependents provided a maximum of $ 1 ,0 0 0  or m ore. On the average, 
the maximum room and board allowance available to workers per hospital stay  
was $781. Dependents* maximum coverage amounted to an average of $673. 
Of the plans specifying a maximum room and board benefit for both workers and 
dependents, identical benefits were provided both groups under the large m ajority  
of the plans (table E -3 ) .

T A B L E  E - 6 . — H o s p it a l i z a t io n :  D is t r ib u t io n  o f  p la n s  b y  m a x im u m  r o o m  a n d  b o a r d  a l lo w a n c e  
f o r  w o r k e r s  a n d  d e p e n d e n ts ,  la te  1955  1

P la n s  c o v e r in g

M a x im u m  r o o m  an d  b o a r d  a l l o w -  
a n c e  p e r  h o s p it a l  s ta y  2

W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s

( 0 0 0 's )
N u m b e r

W o r k e r s  

(0 0 0 «  s )

A l l  p la n s  w ith  m a x im u m  r o o m  and 
b o a r d  a l lo w a n c e  _________________________________  _ 176 1 ,8 4 8 167 1 ,8 1 3

U n d e r  $ 1 5 0  _________________________________  „  __ _ 1 2
$ 1 5 0  b u t l e s s  than  $ 2 0 0  _________________________  _ 4 17 7 19
$ 2 0 0  b u t  l e s s  th an  $ 2 5 0  _________________________  _ 21 142 27 370
$ 2 5 0  b u t  l e s s  than  $ 3 0 0  _________________________  _ 10 297 9 300
$ 3 0 0  b u t  l e s s  th an  $ 3 5 0  ____________________________ 20 2 7 6 20 131
$ 3  50 b u t l e s s  th an  $ 4 0 0  ____________________________ 8 33 12 96
$ 4 0 0  b u t  l e s s  th an  $ 4 5 0  ____________________________ 6 49 4 2 7
$ 4 5 0  b u t  l e s s  than  $ 5 0 0 5 24 2 27
$ 5 0 0  b u t l e s s  than  $ 5 5 0  ____________________________ 3 42 1 1
$ 5 5 0  b u t l e s s  th an  $ 6 0 0  ____________________________ 6 18 8 52
$ 6 0 0  b u t  l e s s  than  $ 6 5 0 10 45 7 37
$ 6 5 0  b u t  l e s s  than  $ 7 0 0  ____________________________ 2 39 1 4
$ 7 0 0  b u t l e s s  than  $ 7 5 0  ___ __________ ____________ 14 87 13 102
$ 7 5 0  b u t  l e s s  than  $ 8 0 0  _____________________  ____ 3 17 5 87
$ 8 0 0  b u t  l e s s  th an  $ 8 5 0  _ _ _ 17 22 7 9 128
$ 8 5 0  bu t l e s s  than  $ 9 0 0  _ __________________  _ _ _ 1 5
$ 9 0 0  b u t l e s s  than  $ 9 5 0  ____________________________ 4 38 6 64
$ 950 b u t l e s s  than  $ 1 ,0 0 0  _________________________ 3 24 3 13
$ 1 ,0 0 0  b u t  l e s s  than  $ 1 ,2 0 0  ____  . ______ 8 32 5 18
$ 1 ,2 0 0  b u t  le s  s than  $ 1 ,4 0 0  _ _ 4 39 5 1 52
$ 1 ,4 0 0  b u t  l e s s  than  $ 1 ,6 0 0  ______________________ 11 180 7 96
$ 1 ,6 0 0  b u t l e s s  than  $ 1 ,8 0 0  _________________ __ . 1 4 1 4
$ 1 ,8 0 0  b u t l e s s  than  $ 2 ,  000 _______________  ____ 12 189 11 165
$ 2 ,0 0 0  a n d  o v e r  ___________________________________  _ 4 29 2 13
A v e r a g e  m a x im u m  r o o m  a n d  b o a r d  

a l lo w a n c e  3 _______________________  _________________ $ 7 8 1 $ 6 7 3

1 B a s e d  o n  a  s tu d y  o f  300  h e a lth  and  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  5 m i l ­
l io n  w o r k e r s ;  o f  t h e s e ,  293  and  2 7 8  p la n s  p r o v i d e d  h o s p it a l  b e n e f i t s  f o r  w o r k e r s  and  d e p e n d e n ts ,  r e s p e c t i v e l y .  
W h e r e  the m a x im u m  r o o m  an d  b o a r d  a l lo w a n c e  w a s  n o t  s p e c i f i e d  it  w a s  c o m p u t e d  b y  m u lt ip ly in g  the m a x im u m  d a i ly  
a l lo w a n c e  b y  th e  n u m b e r  o f  d a y s  o f  h o s p it a l  s ta y  p r o v i d e d .  E x c lu d e d  f r o m  th is  ta b le  a r e  a l l  s e r v i c e - t y p e  p la n s  an d  
a  fe w  c a s h  o r  c a s h  a n d  s e r v i c e  ty p e  p la n s  u n d e r  w h ic h  m a x im u m  r o o m  a n d  b o a r d  a l lo w a n c e  w a s  n o t  c o m p u t a b le .

2 2 p la n s  c o v e r in g  2 5 ,0 0 0  w o r k e r s  p r o v id e d  a  l e s s e r  a m o u n t  f o r  w o m e n .
3 A r i t h m e t ic a l  a v e r a g e  c o m p u t e d  b y  w e ig h t in g  a m o u n t  o f  m a x im u m  r o o m  and b o a r d  a l lo w a n c e  e a c h  p la n  p r o ­

v id e d  b y  t o ta l  n u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  do  n o t  n e c e s s a r i l y  e q u a l  t o t a l s .  A ll c o v e r a g e  d a ta  sh o w n  
in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  the p la n s .  S e e  f o o tn o te  3 , p .  1 .

Hospital Extra Allowances

Allowances for hospital charges other than for room and board were 
provided in ail except one of the plans covering workers and dependents. Various 
methods were used in providing these benefits. However, the large m ajority

27 Where the maximum room and board allowance was not specified, it was computed by multiplying the maximum daily allowance by the 
number of days of hospital stay provided. Included in this computation were the allowances provided during the full-benefit period and the 
extended coverage period. Excluded from table E-6 were all plans providing service benefits and those plans with cash or a combination 
cash and service benefit under which the maximum amount was not computable.
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of plans called for the payment during the entire benefit period of (l)  charges 
up to a fixed maximum or (2) the full cost of specified services (table E -7 ) .  
Some plans provided full payment up to a certain level but made allowance for  
further reimbursem ent on a percentage basis if the stipulated level was exceeded; 
for example, a plan m ay reim burse the insured individual for all extra charges 
up to $240 plus 75 percent of charges in excess of that amount up to a specified  
m axim um . Under the service type, some plans paid the full cost of specified  
services during part of the benefit period (the full-benefit period) and provided 
reim bursem ent on a percentage b asis, usually 50 percent, during the remainder 
of the benefit period (extended coverage).

TABLE E - 7 .— Hospitalization: Method of specifying allowance for hospital extras 
for workers and dependents, late 1955 1

Plans covering—

M e th o d W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s  

(000  *s)
N u m b e r

W o r k e r s  

(000  »s )

A l l  p la n s  p r o v id in g  b e n e f i t  f o r  e x t r a  h o s p i t a l  s e r v i c e s  __ 292 4 ,9 0 4 277 4 ,2 7 4

A l lo w a n c e  p r o v i d e d  f o r  e x p e n s e s  i n c u r r e d :  
TTp t o  a  f iv e d  a m o u n t  ....  __ __  _ . 120 1 ,3 6 5 112 1 ,3 6 4
U p to  a f ix e d  a m o u n t  w ith  a d d it io n a l  r e im b u r s e m e n t  on  a 

p e r c e n t a g e  b a s i s  _ _ ________________ 31 8 4 4 33 364
U p to  d i f f e r e n c e  b e tw e e n  r o o m  a n d  b o a r d  c h a r g e s  a n d  a

fiver! a m o u n t  _ _ ___ ______ „ 8 99 5 21
O th e r  ____ _ _____ __ _________ 4 130 4 130

B e n e f i t s  p r o v id e d  on  a s e r v i c e  b a s i s :
‘F o r  e n t i r e  b e n e f i t  p e r i o d  __ _ ______________ _____  ___ __ 90 2 ,0 4 7 81 1 ,9 6 5
F o r  p a r t  o f  b e n e f it  p e r i o d  a n d  r e im b u r s e m e n t  o f  p e r c e n t a g e  

o f  o o ^ t  o f  ^ se rv ice s  f o r  r e m a in d e r  o f  p e r i o d 32 358 34 367
F o r  p a r t  o f  b e n e f i t  p e r i o d  an d  r e im b u r s e m e n t  o f  d i f f e r e n c e  

b e tw e e n  r o o m  a n d  b o a r d  c h a r g e s  a n d  a  f ix e d  a m o u n t  f o r
-re m a in d e r  o f  b e n e f i t  p e r io d  .... 6 50 6 53

O th e r  __ ____________________________________________________________________ _ _ 2 10 2 10

1 Based on a study of 300 health and insurance plans tinder collective bargaining covering approximately  
5 m illion w orkers; of these, 293 and 278 plans provided hospital benefits for w orkers and dependents, respectively.

NOTE: Because of rounding, sums of individual item s do not necessarily equal totals. A ll coverage data shown
in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.

Plans providing benefits in the form of services rather than cash allowance 
typically listed those benefits for which the cost was covered (in full or in part), 
and those excluded.. The specified services varied considerably among plans. 
In all cases, use of operating or cystoscopic room and supplies (such as band­
ages, splints, m aterial for casts and anesthetic m aterial) were covered in full. 
The plans also  paid for certain laboratory services variously defined. R eim burse­
ment for full cost of certain drugs was common; this specification generally in­
cluded all medications listed in the latest editions of The United States Pharm a­
copeia, The National Form ulary, and New and Nonofficial Rem edies. Less fr e ­
quently included were diagnostic and therapeutic X -r a y , and blood for transfusion.

The 120 plans stipulating a maximum cash allowance for workers varied  
widely in the amounts provided, ranging from  less than $50 to m ore than $600  
(table E -8 ) . The median amount provided under these plans was between $12 5 
and $150 for w orkers. On the whole, dependents* allowances were slightly low er.
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TABLE E - 8 .— Hospitalization: Distribution of plans providing full reimbursem ent 
of charges for hospital extras up to a fixed m aximum  
by amount provided workers and dependents, late 1955 1

Plans covering—

Maximum amount W orker s Dependents

Number
W orkers 

(000 *s)
Number

Worker s 

(000 *3 )

A ll plans providing allowance for full reim bursem ent of hospital
extras up to a fixed m a x im u m _______________________________________________ 120 1,365 112 1,364

Under $50 ________________________________________________________________________ 7 27 6 30
$50 but le ss  than $75 ___________________________________________________________ 12 316 16 319
$75 but less than $100 ___  _____  _______________________________ 11 41 10 73
$100 but less  than $12 5 ________________________________________________________ 25 262 26 238
$12 5 but less  than $150 _ _____________________________________________________ 8 83 6 101
$150 but less  than $175 ________________________________________________________ 15 67 12 184
$175 but less than $200 ______________________________________________________ * 2 7 2 5
$200 but less than $225 ________________________________________________________ 12 258 10 94
$225 but less  than $250 ________________________________________________________ 4 59 5 88
$250 but less than $300 __________ _______________  _________________________  _ 3 44 1 13
$300 but le ss  than $400 ________________________________________________________ 11 52 7 75
$400 but less than $500 _____________ _______________________________ _________ 2 15 2 65
$500 but less than $600 ___________________  ___________________ __ _____  __ 5 62 7 57
$600 and over _ _ _ _ _______ ___________ .____ 3 73 2 23

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 
5 m illion w orkers; of these, 293 and 278 plans provided hospital benefits for workers and dependents, respectively..

NOTE: Because of rounding, sums of individual item s do not necessarily  equal totals. A ll coverage data shown
in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.

P la n s  p r o v id in g  a c a s h  a l l o w a n c e  to  c o v e r  e x p e n s e s  i n c u r r e d  up to  a f i x e d  
l e v e l ,  p lu s  a d d it i o n a l  r e i m b u r s e m e n t  on  a p e r c e n t a g e  b a s i s ,  p a id  75 p e r c e n t  o f  
the c h a r g e s  in  e x c e s s  o f  the f u l l - r e i m b u r s a b l e  a m o u n t  in  a l l  e x c e p t  1 c a s e  (ta b le  
E - 9 ) .  H o w e v e r ,  u n d e r  m o s t  p la n s  h a v in g  this f e a t u r e ,  a l i m i t  w a s  p l a c e d  on  the 
a m o u n t  that w a s  r e i m b u r s a b l e .  T h e s e  l i m i t s  r a n g e d  f r o m  $ 3 7 5  to $ 3 ,  750 . M o r e  
than t w o - t h i r d s  o f  the p la n s  c o v e r i n g  w o r k e r s  and  d e p e n d e n ts  s t ip u la te d  a m a x i ­
m u m  o f  l e s s  than $ 2 ,  500 .

F cp ur- f i f th s  o f  the 2 71 p la n s  p r o v id in g  e x t r a  h o s p i t a l  a l l o w a n c e s  f o r  b o th  
w o r k e r s  and  d e p e n d e n ts  s p e c i f i e d  id e n t i c a l  b e n e f i t s  f o r  b o th  g r o u p s  (ta b le  E - 3 ) .  
U n d e r  o n ly  on e  p la n  w h e r e  b e n e f i t s  d i f f e r e d  w a s  the d e p e n d e n ts*  a l l o w a n c e  m o r e  
l i b e r a l  than that p r o v i d e d  the w o r k e r .

R e d u c t i o n  in  B e n e f i t s  D u r in g  A c t i v e  E m p lo y m e n t

A s  s h o w n  in  ta b le  A - 13 , the h o s p i t a l  b e n e f i t  w a s  r a r e l y  m o d i f i e d  on  the 
b a s i s  o f  a g e  d u r in g  a c t i v e  e m p l o y m e n t .  O n ly  s i x  p la n s  r e d u c e d  b e n e f i t s  w h e n  
the w o r k e r  a t ta in e d  a s p e c i f i e d  a g e .  U n d e r  3 o f  t h e s e ,  the d u r a t io n  o f  the b e n e f i t  
f o r  the w o r k e r  and  h is  d e p e n d e n ts  w a s  r e d u c e d  f r o m  o v e r  120 da.ys to  20  d a y s  
p e r  y e a r  w h e n  the a c t i v e  w o r k e r  r e a c h e d  a g e  70. O f the r e m a i n i n g  3 p la n s ,  
2 p l a c e d  a l i m i t  o n  the to ta l  a m o u n t  o f  h o s p i t a l ,  s u r g i c a l ,  a n d /o r  m e d i c a l  b e n e ­
f i t s  p a y a b le  to  b o th  the w o r k e r  and  h is  d e p e n d e n ts  a f t e r  the w o r k e r  a t ta in e d  
a g e  65; and 1 p la n  p l a c e d  the b e n e f i t  a v a i l a b le  to e a c h  g r o u p  on  a " p e r - y e a r ”  
r a t h e r  than a " p e r - d i s a b i l i t y "  b a s i s  w h en  the w o r k e r  r e a c h e d  a g e  60.

B e n e f i t s  f o r  R e t i r e d  W o r k e r s  and  th e ir  D e p e n d e n ts

T h i r t y - n i n e  o f  the 67 p la n s  ex te n d in g  h o s p i t a l  b e n e f i t s  to  r e t i r e d  w o r k e r s  
p r o v i d e d  the s a m e  b e n e f i t s ,  in  a l l  r e s p e c t s ,  as  th o s e  a v a i l a b le  to  the w o r k e r
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i m m e d i a t e l y  p r i o r  to  r e t i r e m e n t ® 28 A  s l i g h t ly  l a r g e r  p r o p o r t i o n  (36  out o f  56 )  
o f  p la n s  e x te n d in g  b e n e f i t s  to  d e p e n d e n ts  o f  r e t i r e d  w o r k e r s  m a in t a in e d  the  s a m e  
p r o v i s i o n s  that w e r e  p r o v i d e d  d e p e n d e n ts  o f  a c t i v e  w o r k e r s ®

TABLE E - 9 - — Hospitalization: Distribution of plans providing full reim bursem ent of charges for hospital extras
up to a fixed amount with additional reim bursem ents on a percentage basis 

by amount for workers and dependents, late 19551

Amount

Plans covering—

W orkers Dependents

Plans
W orkers 

(0001s)
Plans

W orkers 

(000« s)

A ll plans providing for full reimbursem ent of hospital
extras up to a fixed maximum with additional re im -
bursement on a percentage basis _______________________ _ 230 2838 z32 235 8

Basic Plus 75 percent
amount of next—

$75 ____________________________ $ 1 ,2 0 0  ____________________ 1 7 1 7
$100 _______  ______________ $ 3 ,9 0 0  ____________________ 1 18 1 18
$120 _______________________ $ 1 ,2 0 0  ____________________ 1 35 1 35
$120 _________________________ $ 1 ,8 8 0  ____________________ - _ 1 12
$150 ______ _ _ _____  _ $ 1 ,8 5 0  ____________________ 1 12 _ _
$150 __________________________ $ 2 ,0 0 0  __________ __ 3 88 3 88
$160 __________________________ $ 1 ,0 0 0  ____________________ - - 1 25
$180 _ __________ $ 1 ,6 2 0  ____________________ 1 4 1 4
$200 _____________  _____ $ 1 ,0 0 0  __________________ 1 25 - -
$200 _____________  _________ $ 1 ,8 0 0  ____________________ 1 6 1 6
$200 ________________________ $ 2 ,4 0 0  ____________________ 4 21 4 21
$200 _________________ _____ $ 5 ,0 0 0  ____________________ 1 9 1 9
$220 ________________________ $ 1 ,0 0 0  ____________________ 2 11 2 11
$220 ________________________ E xcess ____________________ __ - - 1 11
$225 __________________________ $ 4 ,0 0 0  ____________________ 1 3 1 3
$240 __ ____ ____________ $500 _______________________ 1 8 1 8
$240 __________________________ $ 1 ,0 0 0  ____________________ __ - - 2 8
$240 ______________________ $ 2 ,0 0 0  ____________________ - - 1 5
$240 _________  ___  ____ E xcess ________  __ _ 1 3 1 3
$250 __________________________ $ 2 ,0 0 0  ____________________ _ _ 1 2
$250 __________________________ $ 4 ,0 0 0  ______________  ____ 1 5 1 5
$250 __________________________ E xcess __ __ -------- __ _ 1 50 1 50
$2 60 _______________________ $ 4 ,0 0 0  __________________ . 1 3 1 3
$2 80 __________ _____________ $960 _______________________ - - 1 4
$280 __________________________ $ 2 ,0 0 0  ____________________ 1 14 1 14
$290 __________________________ $ 2 ,0 0 0  ____________________ 1 2 - -
$300 __________________________ $ 1 ,7 3 3  __________  _______ __ 1 5 1 5
$300 ________________________ $ 4 ,0 0 0  ____________________ _ 1 6 - -
$310 _________ ________________ $ 2 ,2 5 3  ____________________ 1 2 1 2
$320 __________________________ $ 1 ,0 0 0  ____________________ 1 2 - -
$500 __________________________ Excess ____________________ 1 500 ■

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 m il­
lion w orkers; of these, 293 and 278 plans provided hospital benefits for workers and dependents, respectively.

2 Excludes 1 plan, covering 6 ,000  workers that provided $500 basic amount plus 50 percent of the next $ 1 ,5 0 0  
of charges.

NOTE: Because of rounding, sums of individual item s do not necessarily  equal totals. A ll coverage data shown 
in this study relate to number of active workers covered by the plans. See footnote 3, p . 1.

B e n e f i t s  f o r  e a c h  g r o u p  u n d e r  the r e m a i n i n g  p la n s  w e r e  r e d u c e d  in  s e v e r a l  
ways® P la n  b e n e f i t s  w e r e  m a d e  l e s s  l i b e r a l  b y  r e d u c in g  on e  o r  m o r e  o f  the 
b e n e f i t  p r o v i s i o n s ,  i® e®, r o o m  and  b o a r d  a l l o w a n c e ,  e x t r a  s e r v i c e  a l l o w a n c e ,  
d u r a t io n ,  e t c .  F r e q u e n t l y ,  the s a m e  b e n e f i t  s c h e d u l e  w a s  p r o v i d e d ,  bu t  the 
m a x i m u m  a m o u n t  p a y a b le  f o r  e a c h  d i s a b i l i t y  p r i o r  to  r e t i r e m e n t  r e p r e s e n t e d  
the t o t a l  p a y m e n t  u n d e r  the p la n  d u r in g  the e n t i r e  p e r i o d  o f  r e t i r e m e n t®  O n ce  
t h e s e  b e n e f i t s  w e r e  e x h a u s t e d ,  c o v e r a g e  u n d e r  the h o s p i t a l  p la n  ceased®  T o  
i l l u s t r a t e ,  a p la n  p r o v i d e d  a d a i l y  r o o m  and  b o a r d  a l l o w a n c e  o f  $ 1 0  a d a y  f o r  
70 d a y s  w ith  an  a l l o w a n c e  o f  $ 2 0 0  f o r  e x t r a  h o s p i t a l  e x p e n s e s .  T h e s e  b e n e f i t s  
w e r e  a v a i l a b le  p r i o r  to  r e t i r e m e n t  f o r  e a c h  s e p a r a t e  d i s a b i l i t y .  H o w e v e r ,  the 
r e t i r e d  w o r k e r  and  d e p e n d e n t  r e c e i v e d  th e s e  b e n e f i t s  o n ly  o n c e  d u r in g  the e n t i r e  
p e r i o d  o f  r e t i r e m e n t .

28
For this an alysis, benefits available to the worker retiring at age 65 were compared with those available to him immediately prior to 

retirement (i. e . ,  at age 64). It has been previously noted that benefits for the active worker may have been reduced as he reached a certain 
advanced age.
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A  fe w  p la n s  w h i c h  p r o v i d e d  the s a m e  b e n e f i t  s c h e d u le  that w a s  a v a i l a b le  
b e f o r e  r e t i r e m e n t ,  s p e c i f i e d  a m a x i m u m  a m o u n t  d u r in g  r e t i r e m e n t  to  b e  a p p l i e d  
n ot  o n ly  to h o s p i t a l  e x p e n s e s  b u t  a l s o  to s u r g i c a l  and m e d i c a l  e x p e n s e s .  F o r  
e x a m p l e ,  a p la n  p r o v i d e d  f o r  s e m i p r i v a t e  a c c o m m o d a t i o n s  and  f u l l x o s t  o f  s p e c i ­
f i e d  e x t r a  s e r v i c e s  p e r  d i s a b i l i t y  p r i o r  to  r e t i r e m e n t .  D u r in g  r e t i r e m e n t ,  r e i m ­
b u r s e m e n t  f o r  a l l  h o s p i t a l ,  s u r g i c a l ,  and  m e d i c a l  e x p e n s e s  c o m b i n e d  w a s  l i m i t e d  
to  $ l , 0 0 0 o

A n o t h e r  type  o f  r e d u c t i o n  in v o lv e d  s h i f t in g  the m e t h o d  o f  p a y m e n t  f r o m  
a " p e r - d i s a b i l i t y 11 to a " p e r - y e a r "  b a s i s .  U n d e r  this a p p r o a c h ,  the s a m e  s c h e d u l e  
o f  b e n e f i t s  w a s  a v a i l a b le  to b o th  the a c t i v e  and  r e t i r e d  w o rk e r ; -  h o w e v e r ,  the la t t e r  
w a s  e l i g i b l e  f o r  the b e n e f i t s  o n ly  o n c e  a y e a r ,  w h e r e a s  the f o r m e r  c o u ld  u s e  the 
f u l l - b e n e f i t  s c h e d u l e  f o r  e a c h  d i s a b i l i t y .

T h e  le n g th  o f  the f u l l - b e n e f i t  p e r i o d  a v a i l a b le  to  r e t i r e d  w o r k e r s  an d  to  
th e ir  d e p e n d e n ts  w a s  m o s t  f r e q u e n t ly  120 d a y s ,  p r o v i d e d  in  a b o u t  a th ir d  o f  the 
p la n s  c o v e r i n g  e a c h  g r o u p  ( ta b le  E - 1 0 ) o S l ig h t ly  f e w e r  p la n s  g r a n te d  a 7 0 - d a y

T ABLE E -1 0 .— Hospitalization: Distribution of plans by duration of full-benefit period for retired workers 
and their dependents and type of room  and board benefit, late 19 551

Type of room  and board benefits provided

Duration of full-
Retired workers Dependents of retired workers

benefit period A ll plans Cash Service A ll plans Cash Service

Workers Workers Workers W orkers Workers Workers
Plans Plans Plans Plans Plans Plans

(000*s) (000*s) (000*s) (000*s) (000*s) (000*3)

A ll plans extending
hospital b e n e fits_________ 67 1, 784 32 383 35 1,401 56 1 ,729 23 332 33 1 ,3 9 6

21 days 5 56 _ 5 56 5 56 _ _ 5 56
22 but less than 31 d ay s___ 1 3 - - 1 3 1 3 - - 1 3
31 days _ __  ___________  __ 7 34 5 18 2 16 4 24 3 11 1 13
32 but less than 70 d ay s___ 3 28 2 25 1 3 2 17 1 14 1 3
70 d a y s ____________  ________ 15 114 11 57 4 57 13 10 3 9 45 4 57
71 but less than 120 d a y s__ 5 49 3 27 2 22 5 49 3 27 2 22
120 days ____________________ 20 964 3 16 17 948 19 962 2 13 17 948
121 days and over __ ____ 4 300 2 21 2 279 3 298 2 21 1 277
Other 2 _ _ _ _ 7 235 6 217 1 18 4 220 3 202 1 18

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 
5 m illion w orkers. See p. 50 for a discussion of provisions affecting the frequency and duration of benefit payments to 
retired workers and dependents.

2 Includes plans with no specified duration and plans for which the full-benefit period increased according 
to the length of time a worker participated in the plan.

NOTE: Because of rounding, sums of individual item s do not necessarily  equal totals. A ll coverage data 
shown in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.

f u l l - b e n e f i t  p e r i o d .  T he  m o s t  c o m m o n  d u r a t io n  fou n d  in  p la n s  p r o v id in g  c a s h  
r o o m  and  b o a r d  b e n e f i t s  w a s  70 d a y s ,  a s  a g a in s t  120 d a y s  in  s e r v i c e - t y p e  p l a n s .  
E x t e n s io n  o f  h o s p i t a l  b e n e f i t s  to  r e t i r e d  w o r k e r s  w a s  m o r e  c o m m o n l y  fo u n d  in  
p la n s  p r o v i d i n g  s e r v i c e  r o o m  and b o a r d  b e n e f i t s  to  a c t i v e  w o r k e r s .
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U n d e r  c a s h  p la n s  c o v e r i n g  r e t i r e d  w o r k e r s  and  d e p e n d e n t s ,  the daily- 
r o o m  an d  b o a r d  a l l o w a n c e s  w e r e  the s a m e  a s  t h o s e  p r o v i d e d  p r i o r  to  r e t i r e m e n t  
in  the l a r g e  m a j o r i t y  o f  c a s e s 0 T h e  a m o u n ts  r a n g e d  f r o m  l e s s  than $ 8  to  $ 1 5 ,  
w ith  a b o u t  t w o - t h i r d s  o f  the p la n s  c o v e r i n g  r e t i r e d  w o r k e r s  and  d e p e n d e n ts  p r o ­
v id in g  $ 1 0  to  $ 1 3  d a i ly  ( ta b le  E - l l ) .  U n d e r  v i r t u a l l y  a l l  p la n s  p r o v i d i n g  a d a i l y  
b e n e f i t  o f  $ 1 0  o r  m o r e  to r e t i r e d  w o r k e r s  and  d e p e n d e n t s ,  the f u l l - b e n e f i t  p e r i o d  
w a s  70 d a ys  o r  m o r e .  O n ly  th r e e  p la n s  s p e c i f i e d  a l o w e r  d a i ly  a l l o w a n c e  f o r  
the  d e p e n d e n t  than f o r  the r e t i r e d  w o r k e r .

TABLE E - l l . — Hospitalization: Distribution of cash plans by daily room and board allowance 
for retired workers and their dependents, late 1955 1

Maximum daily room  and board allowance

Plans covering—

Retired worker Dependents of 
retired worker

Number
Worker s 

(000 fs )
Number

W orkers  

(000 ls )

A ll plans extending cash benefit 32 38 3 23 332

Under $8 ___ __ . .......... . _ _ _ ............................ 3 20 3 14
$8 but less than $9 . . . . 1 3
$9 but less than $10 __ __ .......  . . __ 3 27 3 18
$10 but less than $11 .... .......... ...................... ....................... 9 52 7 47
$11 but less than $12 ___________________________________________________________ 2 14 _ _

$12 but less than $13 ......... . ........................ 10 136 7 126
$13 but less than $ 14 1 3 1 3
$ 14 but le ss  than $ 15 1 4 1 4
$15 1 4 _ _

Daily allowance not specified _ _ 1 120
1

120

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 
5 m illion w orkers; of these, 67 and 56 plans extended hospital benefits to retired workers and dependents, resp ec­
tively. See p. 50 for a discussion of provisions affecting the level and amount of benefit payments to retired  
workers and dependents.

NOTE: Because of rounding, sums of individual item s do not necessarily  equal totals. A ll coverage data
shown in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.

E l e v e n  p la n s  in c lu d e d  e x te n d e d  c o v e r a g e  p e r i o d s  f o r  r e t i r e d  w o r k e r s  
an d  t h e i r  d e p e n d e n t s .  In a l l  e x c e p t  tw o  p l a n s ,  c o v e r a g e  w a s  o f  the s e r v i c e  type  
( s e m i p r i v a t e  a c c o m m o d a t i o n s ) .  U n d e r  the 9 p la n s  p r o v id in g  s e r v i c e - t y p e  b e n e f i t s ,  
the f u l l - b e n e f i t  p e r i o d  w a s  m o s t  f r e q u e n t ly  21 d a y s ;  the e x te n d e d  c o v e r a g e  p e r i o d  
w a s  u s u a l ly  180 d ays  o r  m o r e .  D u r in g  the e x te n d e d  c o v e r a g e  p e r i o d ,  the w o r k e r  
r e c e i v e d  an  a l l o w a n c e  g e n e r a l l y  e q u a l  to 50 p e r c e n t  o f  that p r o v i d e d  d u r in g  the 
f u l l - b e n e f i t  p e r i o d .

U n d e r  the 4 p la n s  p r o v id in g  f o r  d i s c o n t i n u a n c e  o f  b e n e f i t s  d u r in g  the r e ­
t i r e m e n t  p e r i o d  ( ta b le  A - 9 ) ,  the b e n e f i t s  r e m a i n e d  in  e f f e c t  f o r  n ot  m o r e  than 
1 y e a r  a f t e r  the w o r k e r  r e t i r e d .
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Surgical Benefits

O f the 300 p la n s  s tu d ie d ,  294  and 263 p la n s  p r o v i d e d  s u r g i c a l  b e n e f i t s  
f o r  w o r k e r s  an d  d e p e n d e n t s ,  r e s p e c t i v e l y .  T h e s e  b e n e f i t s  w e r e  g e n e r a l l y  p r o ­
v id e d  u n d e r  g r o u p  c o n t r a c t s  p u r c h a s e d  f r o m  in s u r a n c e  c o m p a n i e s  o r  n o n p r o f i t  o r ­
g a n iz a t i o n s  su ch  as  B lu e  S h ie ld .  In a fe w  p la n s ,  the b e n e f i t s  w e r e  s e l f - i n s u r e d .

S u r g i c a l  b e n e f i t s  w e r e  a v a i la b le  f o r  v i r t u a l ly  a l l  t y p e s  o f  o p e r a t i o n s  i n c i ­
dent to  n o n o c c u p a t i o n a l  d i s a b i l i t i e s  p e r f o r m e d  in  the h o s p i t a l  a n d , in  the o v e r ­
w h e lm in g  m a j o r i t y  o f  p la n s ,  in  the d o c t o r  ls o f f i c e  o r  in the h o m e  a s  w e l l  ( ta b le  
F - l ) .  B e n e f i t s  f o r  o p e r a t i o n s  p e r f o r m e d  o u ts id e  the h o s p i t a l ,  h o w e v e r ,  w e r e  
s o m e t i m e s  l i m i t e d  to s u r g e r y  in  s p e c i a l i s t s 1 o f f i c e s  o r  to  c a s e s  in v o lv in g  m i n o r  
s u r g e r y ,  su ch  a s  a t o n s i l l e c t o m y ,  r e m o v a l  o f  c e r t a i n  ty p e s  o f  c y s t s ,  an d  e m e r ­
g e n c y  t r e a t m e n t  f o r  i n j u r i e s .

T ABLE F - l . — Surgical: Types of plans covering workers and dependents, late 19551

Provision

Plans covering—

Workers Dependents

Plans
W orkers 

( 0 0 0 's)
Plans

W orkers

(0 0 0 's )

A ll plans providing benefit ___________________  _ 294 4, 917 2 63 4, 190

Benefits provided for operations in:
Hospital, d octor 's office, and home _______ 273 3 ,8 0  6 236 3 ,0 3 9
Hospital and d octor 's  office _________________ 12 1 ,034 7 316
Hospital only _________________________________ 9 78 20 835

Benefits provided in form  of:
Cash ................... ... 2 80 4, 405 252 3, 721
Service _________________________________________ 14 512 11 469

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 
5 m illion w orkers.

NOTE: Because of rounding, sums of individual items do not necessarily  equal totals. A ll coverage data
shown in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.

T y p e s  o f  P la n s

T w o  ty p e s  o f  s u r g i c a l  b e n e f i t s  w e r e  a v a i la b le  u n d e r  the p la n s  s tu d ie d  
s e r v i c e  p la n s  and c a s h  p l a n s .  U n d er  the s e r v i c e  p la n  the fu l l  c o s t  o f  an o p ­
e r a t i o n  w a s  c o v e r e d ,  that i s ,  n o  m a x i m u m  w a s  s e t .  29 U n d e r  the c a s h  p la n  the 
c o m m o n  p r o c e d u r e  w a s  to  p r o v i d e  c a s h  s u r g i c a l  b e n e f i t s ,  that i s ,  s t ip u la te d  
a l l o w a n c e s  w e r e  p r o v i d e d  to  a p p ly  t o w a r d  the s u r g e o n ls c h a r g e .  U n lik e  h o s p i ­
t a l i z a t i o n ,  s u r g i c a l  b e n e f i t s  w e r e  s e l d o m  p r o v i d e d  on  a s e r v i c e  b a s i s  (ta b le  F - l ) .

C ash  P la n s

E a c h  c a s h  p la n  t y p i c a l l y  p r o v i d e d  a l i  s t ing  se tt in g  f o r t h  the m a x i m u m  
a l l o w a n c e s  p a y a b le  f o r  s p e c i f i e d  s u r g i c a l  p r o c e d u r e s .  T h is  l i s t i n g  w a s  c o m m o n l y  
r e f e r r e d  to  in the p la n  as  the " s c h e d u le  o f  s u r g i c a l  a l l o w a n c e s . "  U n d e r  t h e s e  
p la n s ,  the in d iv id u a l  w a s  r e i m b u r s e d  on ly  f o r  the a c tu a l  s u r g i c a l  fe e  c h a r g e d ,  i f  
the c h a r g e  w a s  l e s s  than  the m a x i m u m  s t ip u la te d  in the s c h e d u l e .  If the s u r ­
g e o n 's  fe e  w a s  h ig h e r  than the  a l l o w a n c e  p r o v i d e d  in  the s c h e d u l e ,  the in d iv id u a l  
w a s  l i a b le  f o r  the d i f f e r e n c e » U n d er  40 p la n s  u t i l i z in g  B lu e  S h ie ld ,  h o w e v e r ,  
p a r t i c ip a t in g  d o c t o r s  a g r e e d  to  a c c e p t  the s c h e d u le  a l l o w a n c e  a s  fu l l  p a y m e n t  
f o r  s u r g e r y  p e r f o r m e d  i f  the w o r k e r ' s  in d iv id u a l  o r  f a m i ly  i n c o m e  d id  n o t  e x c e e d

^  Under some service plans, certain minor surgical procedures were not covered, e. g .,  tonsillectom ies; in others, a nominal charge 
was made in connection with certain minor surgical procedures. Among the organizations providing benefits on a service basis were the 
Health Insurance Plan of Greater New York, the Kaiser Foundation Health Plan , the United Mine Workers Welfare and Retirement Fund, and 
the St. Louis Labor Health Institute.
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a s p e c i f i e d  a m o u n t  ( tab le  F - 2 ) .  U n d er  th e s e  p r o g r a m s ,  i f  the i n c o m e  f e l l  w i t h ­
in  the l i m i t a t io n s  s p e c i f i e d ,  w o r k e r s  and  d e p e n d e n ts  w e r e ,  in  e f f e c t ,  g iv e n  a 
s e r v i c e  b e n e f i t ,  that i s ,  the w o r k e r  w a s  a s s u r e d  that the e n t i r e  s u r g e o n * s  fe e  
f o r  a l i s t e d  o p e r a t i o n  w o u ld  b e  p a id  b y  the p la n .

TABLE F - 2 .— Surgical: Cash plans with income 
limitation features, late 1955 1

Provision Plans
W orkers 

(000*s)

A ll cash surgical plans under which schedule
allowance was accepted as full payment if
annual income was under ______________________ 240 928

Individual Fam ily of 3
coverage Family of 2 or more

$ 2 , 000 $ 2 , 500 $2 , 500 __________ 2 10
$ 2 , 000 $ 2 , 500 $ 3, 000 1 3
$ 2 , 000 $ 3, 000 $ 4 ,0 0 0 5 27
$ 2 ,4 0 0 $ 3 ,200 $ 4 ,0 0 0  ___________ 1 5
$ 2 ,4 0 0 $ 3 ,600 $ 3 ,6 0 0 1 9
$ 2 ,4 0 0 $ 4 , 000 $ 4 ,0 0 0 1 7
$ 2 , 500 $4 , 000 $ 4 ,0 0 0  ___________ 6 26
$ 3 , 000 $ 4 , 000 $ 5 , 000 ___________ 3 40
$ 3 , 000 $ 4 , 500 $ 6 , 000 1 11
$ 3 , 000 $ 5 ,5 0 0 $ 5 ,5 0 0  ___________ 3 9
$ 3 , 600 $ 4 ,2 0 0 $ 4 ,2 0 0 1 13
$ 3, 750 $ 5 , 000 $ 5 ,0 0 0  ___________ 6 691
$ 5 , 000 $ 5 , 000 $ 5 ,0 0 0  ___________ 8 72
$ 6 , 000 $ 6 , 000 $ 6 , 000 ___________ 1 5

1 Based on a study of 300 health and insurance plans under col­
lective bargaining covering approximately 5 m illion workers; of these 
294 and 263 plans provided surgical benefits for workers and depend­
ents, respectively.

2 A ll 40 plans cover dependents as well as workers.

A m o u n t  o f  B e n e f i t s . — S u r g i c a l  fe e  s c h e d u l e s ,  w h ic h  a r e  t y p i c a l l y  se t  
f o r t h  in  g r e a t  d e t a i l ,  a r e  u s u a l ly  c l a s s i f i e d  a c c o r d i n g  to  the a l l o w a n c e  p r o v i d e d  
f o r  the m o s t  e x p e n s iv e  o p e r a t i o n  l i s t e d .  T h is  a m o u n t  is  r e f e r r e d  to  a s  the 
" m a x i m u m  s c h e d u le  - a l l o w a n c e . "  In a d d it io n  to  the m a x i m u m  s c h e d u le  a l l o w a n c e ,  
a l l o w a n c e s  p r o v i d e d  f o r  an a p p e n d e c t o m y  and  a t o n s i l l e c t o m y ,  tw o  o f  the m o r e  
c o m m o n  s u r g i c a l  p r o c e d u r e s ,  w e r e  ta b u la te d  f o r  th is  s tu d y  to  p r o v id e  s o m e  i n ­
d i c a t i o n  o f  the v a r i a t i o n  a m o n g  p la n s  in s c h e d u le  a l l o w a n c e s .

The m a x i m u m  s c h e d u le  a l l o w a n c e  r a n g e d  f r o m  $ 1 0 0  to  $ 5 6 5  f o r  w o r k e r s  
and  f r o m  $ 7 5  to  $ 5 6 5  f o r  d e p e n d e n ts  ( ta b le  F - 3 ) .  T he  m o s t  c o m m o n  a m o u n ts  
s p e c i f i e d  u n d e r  the 280 and 252 p la n s  p r o v id in g  c a s h  b e n e f i t s  to  w o r k e r s  and  
d e p e n d e n t s ,  r e s p e c t i v e l y ,  w e r e  $ 2 0 0 ,  $ 2 5 0 ,  and  $ 3 0 0 .  The a v e r a g e  m a x i m u m
s c h e d u le  a l l o w a n c e s  w e r e  $ 2 6 3  f o r  w o r k e r s  and $ 2 5 6  f o r  d e p e n d e n t s .

A l l  but 31 o f  the  246 p la n s  w ith  c a s h  b e n e f i t s  f o r  b o th  w o r k e r s  and  d e ­
p e n d e n ts  p r o v i d e d  id e n t i c a l  m a x i m u m  s c h e d u le  a l l o w a n c e s  f o r  e a c h  g r o u p .  W h e r e  
a l o w e r  a m o u n t  w a s  a v a i l a b le  f o r  d e p e n d e n t s ,  it w a s  in n o  c a s e  l e s s  than 50 p e r ­
ce n t  o f  the a m o u n t  p r o v i d e d  w o r k e r s ,  a s  in d i c a t e d  b e l o w :

Percent of maximum schedule allow - Workers
ance provided workers that

_______ was provided dependents_______  Plans (000 *sj

A ll plans providing a lower maximum allow­
ance for dependents than for w o rk ers_______  _____ 31____________247

50 but less than 60 p ercen t_____________________  4 18
60 but less than 70 p ercen t_____________________  10 80
70 but less than 80 p ercen t_____________________  5 58
80 but less than 90 percent______________________  12 91
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TABLE F -3 .— Surgical: Distribution of plans by maximum schedule and appendectomy allowance for workers and dependents, late 1955

Maximum allowance for appendectomy

Maximum schedule 
allowance 2

All plans
Under $100 $100

More than $100 
but less than 

$125
$125

More than $125 
but less than 

$150
$150 Other

Numbe r
Workers 

(000's)
Plans

Workers 

(0001 s)
Plans

Workers

(000's)
Plans

Workers 

(000's)
Plans

Workers

(000‘ s)
Plans

Workers 

(0001s)
Plans

Workers 

(000 «s)
Plans

Workers 

(000's)

Workers

All plans providing cash
benefits ______________________ _ 280 4,405 7 75 101 1,196 11 82 59 1,331 6 28 76 1,350 3 20 3 343

$100 ____________________________ _ 3 61 3 61 . _
$150 __________________________  . 21 118 2 8 19 110 _ _ _ - _ _ _ _ -
$200 ____________________________ . 80 1,061 2 6 70 1,027 3 11 1 7 3 6 1 4 - -
$225 ______________________________ 27 207 _ _ 6 37 _ _ 2 20 _ . 19 151 - -
$240 ........................ ............... .............. 6 28 _ _ - - 6 28 - - - - - - - -
$250 ______________________________ 50 675 - _ 5 19 1 37 39 535 - - 1 15 4 69
$300 ______________________________ 76 1,923 _ _ 1 3 _ - 15 767 - _ 54 1,117 6 36
$350 __________________  ____  ___ 6 69 _ _ - _ 1 7 - - - _ - - 5 63
Over $350 ________________________ 3 108 _ _ _ - _ - - - - - 1 64 2 44
Other4_____________________________
Average maximum schedule

allowance 5 __ __ __ ____
Average allowance for 

appendectomy 5___________________

Dependents

8

$2

$1

156

63

28

2 2 3 22 3 131

All plans providing cash
benefits ___________________ 252 3,721 11 112 97 1,187 12 56 57 1,301 5 59 58 781 612 6225

$100 _ __________________________ 1 12 1 12
$150 ______________________________ 24 181 5 82 19 99 - - _ - - - - - - -
$200 _____  _______________________ 74 1,082 2 6 64 1,015 4 18 1 7 2 17 - - 1 20
$225 _____ _________  _____________ 20 175 - _ 6 37 - - 2 20 - - 12 118 - -
$240 ___ _ _ _____ ___  _ _ 6 29 - - - - 6 29 - - - - - - - -
$250 ________________________ ____ 43 527 _ _ 5 19 _ . 37 505 - - - - 3
$300 __________________________ 65 1,387 _ _ 2 13 _ _ 15 767 - - 45 599 3 8
$350 .. ...................................... . . 3 47 - _ _ - 1 7 - - - - - - 2 40
Over $350 ____  ___ ______ 3 87 - _ _ - _ - - - - - 1 64 2 23
Other4 .................................................
Average maximum schedule 

allowance 5
Average allowance for 

appendectomy 5 ___

13

$2

$i;

194

56

22

3 13 1 4 1 4 2 2 3 42 3 131

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million workers; of these, 294 and 263 plans provided sur­
gical benefits for workers and dependents, respectively.

2 Refers to the surgical fee allowance for the most expensive operation listed in the surgical schedule.
3 4 plans covering 69,000 workers provided an allowance of more than $150 but less than $175, 14 plans covering 151,000 workers provided an allowance of $175 

or more, and 2 plans covering 123,000 workers did not not provide a specific allowance.
4 Includes amounts other than those exact amounts specified.
5 Arithmetical average computed by weighting amount of allowance for most expensive operation and amount of appendectomy allowance each plan provided by total 

number of workers covered by plan.
6 1 plan covering 3,000 workers provided an allowance of more than $150 but less than $175, 9 plans covering 99,000 workers provided an allowance of $175 or 

more, and 2 plans covering 123,000 workers did not provide a specific allowance.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All coverage data shown in this study relate to number of active workers cov­
ered by the plans. See footnote 3, p. 1.
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Cn
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The appendectomy allowance provided workers and dependents ranged 
from  less than $100 to more than $175 and averaged $128 and $122 for each 
group, respectively (table F -3 ) . In the 31 plans providing a lower appendectomy 
allowance for dependents than for the worker, the maximum schedule allowance 
was also less for dependents. The relationship between the appendectomy a l­
lowance and the maximum schedule allowance, as shown in table F -3 ,  presents 
a more revealing picture of the differences among plans in the liberality of su r­
gical benefits than either allowance taken separately. With the exception of plans 
with a maximum schedule allowance of less than $200, the amount provided for 
an appendectomy was usually about half of the maximum schedule allowance pro­
vided by the plan.

For both workers and dependents, the amount allowed for a tonsillectom y  
ranged from  less than $25 to m ore than $60 (table F -4 ) . The average tonsil­
lectom y allowance provided workers was $43 . On the average, an adult dependent 
received a slightly higher allowance than a child ($42  and $ 38 , respectively). 
A different allowance was provided to adult and child dependents under 55 plans, 
each of which stipulated a reduced amount for dependents under a certain age, 
usually 12 years. However, in no case did the maximum schedule allowance 
for a child differ from  that provided an adult dependent.

TA B L E  F - 4 . — Surgical: Distribution of plans by tonsillectom y allowance for workers and dependents, late 1955 1

P la n s  c o v e r in g —

D e p e n d e n ts

A l lo w a n c e  f o r  t o n s i l l e c t o m y W o r k e r s
A d u lt C h ild

W o r k e r s W o r k e r s W o r k e r s
P la n s P la n s P la n s

(0 0 0 * s ) (0 0 0 * s ) (0 0 0 » s )

A l l  p la n s  p r o v id in g  c a s h  b e n e f i t __________________ 2 8 0 4 ,4 0 5 2 52 3, 721 25 2 3 ,7 2 1

L e  s s th a n  $ 2 5 _________________________________________ 1 1 6 57 8 66
$ 2 5  _______________________________________________________ 19 121 19 142 26 162
$ 2 5 .  01 b u t l e s s  th a n  $ 3 0 ___________________________ 1 4 1 4 1 4
$ 3 0  _______________________________________________________ 58 631 54 650 85 1, 049
$ 3 0 .0 1  b u t l e  s s th a n  $ 3 5 ___________________________ 2 5 1 4 1 4
$ 3 5  ______  „  __________________________________________ 15 66 15 91 15 201
$ 3 5 .0 1  b u t l e s s  th a n  $ 4 0 ______________________  ___ 2 8 21 8 23 200 25 2 1 0
$ 4 0  _ _ ........_________ ______  __________________ 19 506 18 421 15 427
$ 4 0 .  01 b u t l e s s  th a n  $ 4 5 ___________________________ 12 809 8 712 10 7 3 0
$ 4 5  _______________________________________________________ 36 884 29 361 29 361
$ 4 5 .0 1  b u t le  s s th a n  $ 5 0 ___________________________ 1 18 1 18 - -
$ 5 0  ________________________  ____ ____ 53 589 49 568 21 182
$ 5 0 .0 1  b u t l e  s s th a n  $ 6 0 ___________________________ 12 106 8 93 8 122
$ 6 0  _______________________________________________________ 14 181 13 154 4 39
O v e r  $ 6 0 ___  _______________________________________ 7 143 5 L25 2 43
A l l o w a n c e  n o t s p e c i f i e d --------------------------------------------- 2 123 2 123 2 123
A v e r a g e  t o n s i l l e c t o m y  a l lo w a n c e  2 ______________ $43 $ 4 2 $ 3 8

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 
5 m illion w orkers; of their 294 and 263 plans provided surgical benefits for w orkers and dependents, respectively.

2 Arithm etical average computed by weighting amount of tonsillectom y allowance each plan provided by total 
number of w orkers covered by plan.

NOTE: Because of rounding, sums of individual item s do not necessarily equal totals. A ll coverage data 
shown in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.

Reduction of Benefits During Active Employment

Surgical benefits were rarely modified during active employment on the 
basis of age (table A - 13). Of the 3 plans that reduced benefits after a worker 
attained a specified age, 1 lim ited the total amount of surgical benefits payable 
to workers to $200 a year. The other two plans placed a lim it on the total 
amount payable under the plans for surgical and other benefits during the r e ­
mainder of the worker 1s active employment. These provisions relating to re ­
duction of benefits were also applicable to dependents of active workers attain­
ing the specified ages.
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TABLE F - 5 .— Surgical: Distribution of plans by the maximum schedule and appendectomy allowance 
for retired workers and dependents, late 1955 1

Maximum schedule 
allowance 2

All plans
Maximum allowance for appendectomy

$100 $125 $150 Other 3

Number
Workers 

(000 *s)
Plans

Workers

(000»s)
Plans

Workers 

(000 *s)
Plans

Workers 

(000 *s)
Plans

Workers 

(000 *s)

Retired workers

All plans providing
cash benefit ____ 53 1,415 10 69 22 1,058 17 154 4 134

$200 _ 7 57 7 57
$225 ____ _ 9 71 2 9 1 11 6 51 _ _
$250 .... 16 343 1 3 15 340 _ _ _ _
$300 17 811 _ _ 6 708 11 103 _ _
Other3 ... . 4 134 “ - - - - - 4 134

Dependents

All plans providing
cash benefit _ ___ 44 1,363 9 66 20 1,039 12 129 3 129

$200 _ 5 52 5 52
$225 _____ 7 57 2 9 _ _ 5 48 _ _
$250 15 334 1 3 14 331 _ _ _ _
$300 13 788 _ _ 6 708 7 80 _ _
Other 3 ... . ..... 4 132 1 3 3 129

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 
5 million workers; of these 58 and 48 plans provided surgical benefits for retired workers and their dependents, 
respectively. See p. 57 for a discussion of provisions affecting the amount of benefit payments to retired workers 
and dependents.

Refers to the surgical fee allowance for the most expensive operation listed in the surgical schedule.
3 Includes amounts other than those exact amounts specified.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. A ll coverage data 
shown in this study relate to number of active workers covered by the plans. See footnote 3, p. 1.
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Benefits for Retired W orkers and Their Dependents

Of the 58 and 48 plans extending surgical benefits to retired workers and 
to their dependents, respectively, the same provisions that were available to them  
im m ediately prior to the w orker’ s retirem ent were maintained in about 2 out of 3 
of these p lan s . 30 Under the remaining plans— all of the cash type— reduced su r­
gical benefits were available to each group. This reduction was effected by m ak­
ing less  liberal one or m ore of the provisions pertaining to the benefit. Under 
all of these plans, the schedule of surgical fee allowances available to active 
workers and dependents was also applicable after the worker retired. However, 
under some plans the maximum schedule allowance was the maximum amount of 
surgical benefits each group could receive. Thus, one operation could exhaust 
this coverage. Other plans stipulated a maximum amount which was applicable 
to surgical, hospital, and m edical expenses where provided . 31

Under the 53 and 44 plans providing cash surgical benefits to retired  
workers and to their dependents, respectively, the maximum surgical schedule 
allowance ranged from  $200 to $300 (table F -5 ) .  In about 1 out of 5 plans, the 
m aximum schedule allowance was also the total amount of surgical coverage 
available to each group during the entire retirem ent period. The benefit allowed 
for an appendectomy varied from  $100 to $150 and was usually 50 percent of the 
maximum schedule allowance.

In all but one of the plans extending coverage to the dependents of retired  
w orkers, the allowances provided dependents were the same as those for retired  
w orkers. The one plan which provided less liberal allowances for retired work­
ers* dependents also specified lower allowances for the dependents of active 
w ork ers.

Under the 4 plans providing for discontinuance of benefits during the 
retirem ent period (table A - 9), the benefits remained in effect for not m ore than 
1 year after the worker retired.

For this analysis, benefits available to the worker retiring at age 65 were compared with those available to him immediately prior to 
retirement (i. e., at age 64).

31 See Hospital Benefits, p. 51, for a description of this type of provision.
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M edical B en efits

As previously explained (p. 3 ), m edical benefits discussed in this s e c ­
tion are allowances for physicians* v isits . Such allowances are provided in the 
form  of cash or service .

Of the 300 plans studied, medical benefits were available under 193 and 
145 plans covering workers and dependents, respectively. Like hospital and su r­
gical benefits, m edical benefits were generally provided through group contracts 
purchased from  insurance companies or nonprofit organizations such as Blue 
Shield; under a few plans the benefits were self-insured by the fund to which con­
tributions were made or by the em ployer.

In virtually all case s , m edical benefits were provided for the doctor* s 
services received in the hospital (table G - l ) .  Slightly less than half of the plans 
provided medical benefits to workers for treatments outside of the hospital. About 
1 out of 6 plans providing benefits for dependents made available out-of-hospital 
m edical care.

T A B L E  G - l . — M e d ica l: T yp es o f  p lans c o v e r in g  w o r k e rs  and dep en d en ts , late 1955*
l

P r o v is io n

P lans co v e r in g —

W o rk e rs D ependents

N um ber
W o rk e rs

(000*s)
N um ber

W o rk e rs

(000»s)

A ll  p lans p ro v id in g  m e d ic a l b e n e f i t s ------------------ 193 3 ,6 8 3 145 2 , 774

B en e fits  p ro v id e d  f o r  trea tm en t in :
H osp ita l o n l y ------------------------------------------------------ 99 1 ,6 1 0 121 1 ,8 1 5
H o sp ita l, d o ctor*s  o f f i c e ,  and h o m e ------------ a 76 1 ,2 2 7 10 218
H o s p ita l, d octo r* s  o f f i c e ,  h o m e , and

H ealth  o r  M e d ica l c e n t e r ------------------------------ 9 171 7 162
H ealth  o r  M e d ica l C en ter o n l y ----------------------- 5 349 4 293
O th e r 3 -  -  -  -  -------- 4 4 326 4 3 287

B en efits  p ro v id e d  in  fo rm  o f:
C a s h --------------------------------------------------------------------- 17** 2 ,8 2 2 130 2,012
S e r v i c e ------------- --------------------------------------------------- 19 861 15 762

1 B ased  on a stu dy o f  300 hea lth  and in su ra n ce  plans u n der c o l le c t iv e  barga in in g  c o v e r in g  a p p ro x im a te ly  
5 m ill io n  w o r k e r s .

a In clu des 1 p lan  that p ro v id e d  b e n e fits  fo r  h o m e , o f f i c e ,  and h o sp ita l trea tm en t fo r  s ic k n e s s  and p ro v id e d  
b en e fits  f o r  trea tm en t o f  a cc id e n t  d isa b ilit ie s  on ly  in  the h o sp ita l.

3 In clu des 1 p lan  that p ro v id e d  b e n e fits  f o r  trea tm en t on ly  fo r  d isa b ilit ie s  ca u sed  b y  a c c id e n ts .
4 In clu des 1 p lan  that p ro v id e d  b en e fits  fo r  trea tm en t at h o s p ita l and in  s p e c ia l i s t ^  o f f i c e .

#
N O T E : B eca u se  o f  rou n d in g , sum s o f in d iv id u a l item s  do not n e c e s s a r i ly  equal to ta ls . A ll  c o v e ra g e  data

show n in this stu dy re la te  to nu m ber o f  a c t iv e  w o r k e rs  c o v e r e d  b y  the p la n s . See footn ote  3. p. 1.

An insured worker became eligible for benefit coverage after completing 
the eligibility requirem ents, if any, specified under the plan (table A - 12). Upon 
completion of these requirem ents, a sick or injured worker, or his dependent, 
qualified for benefits either im mediately or after a specified number of treat­
ments or days of disability.

Cash Plans

Nine out of 10  m edical benefit plans provided cash allowances for workers 
and dependents (table G - l ) .  As in the case of surgical benefits, these benefits 
were prim arily provided through group insurance contracts purchased from  com ­
m ercial insurance companies or nonprofit organizations such as Blue Shield. Each 
contract contained a schedule of m edical fee allowances for physicians* visits and 
the maximum amount payable under the plan for medical care. If, for exam ple,
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the doctor*s charge for a visit exceeded the allowance, or if he made m ore visits  
than the maximum number specified, the insured individual was responsible for 
the difference. However, under 30 plans utilizing Blue Shield, participating doc­
tors agreed to accept the allowances specified under the plan, for services cov­
ered by the plan, as full payment if the w orker's individual or fam ily income did 
not exceed a specified amount (table G -2 ). The maximum annual income specified  
varied among plans, ranging from  $ 2 , 0 0 0  and $ 2 ,5 0 0  for individual and fam ily  
coverage, respectively, to $ 6 , 0 0 0  for either type of coverage.

T A B L E  G - 2 .— M ed ica l: Cash plans with in co m e  lim ita tion  
fe a tu re s , late 1955 1

P ro v is io n Plans
W ork ers  

(000*s)

A il cash  m e d ica l plans under w hich schedule
a llow an ce was a ccep ted  as fu ll paym ent if
annual in com e was under ----------------------------------- *30 743

Individual F a m ily  o f  3
cov era g e F a m ily  o f 2 or m o re

$ 2 ,0 0 0 $ 2 ,5 0 0 $ 2 ,5 0 0  ------------------ 2 10
$ 2 ,0 0 0 $ 2 ,5 0 0 $ 3 ,0 0 0  ------  --------- 2 14
$ 2 ,0 0 0 $ 3 ,0 0 0 $ 4 ,0 0 0  --------- - - 4 22
$ 2 ,4 0 0 $ 3 ,2 0 0 $ 4 ,0 0 0  ------------------ 1 5
$ 2 ,4 0 0 $ 3 , 600 $ 3 ,6 0 0  ------------------ 1 9
$ 2 ,4 0 0 $ 4 , 000 $ 4 ,0 0 0  --------------  - 1 7
$ 2 ,5 0 0 $ 4 ,0 0 0 $ 4 ,0 0 0  ------------------- 3 7
$ 3 ,0 0 0 $ 4 , 000 $ 5 ,0 0 0  ------------------ 3 40
$ 3 ,0 0 0 $ 4 ,5 0 0 $ 6 ,0 0 0  ------------------ 1 11
$ 3 ,6 0 0 $ 4 ,2 0 0 $ 4 ,2 0 0  ------------------ 1 13
$ 3 ,7 5 0 $ 5 , 000 $ 5 ,0 0 0  ------------------ 4 545
$ 5 , 000 $ 5 , 000 $5, 000 ------------------ 6 58
$ 6 ,0 0 0 $ 6 , 000 $ 6 ,0 0 0  -------------— 1 5

1 B ased  on a study o f 300 health and in su ran ce plans under 
co lle c t iv e  barga in ing cov e r in g  a p p rox im ate ly  5 m illio n  w o rk e rs ; o f 
these 193 and 145 plans p rov id ed  m e d ica l benefits  fo r  w ork ers  and 
dependents r e s p e c t iv e ly .

2 A ll 30 plans co v e r  dependents as w ell as w o rk e rs .

NOTE: B ecause o f rounding, sum s o f individual item s do not
n e c e s s a r ily  equal tota ls.

Location of Treatm ents. — Of the 174 plans providing cash benefits for 
w orkers, all except 1 specified an allowance for in-hospital treatment (table G -3 ) .  
About 2 out of 5 plans provided allowances for home and office treatment. A l ­
though all plans providing cash benefits for dependents stipulated an allowance 
for treatment in the hospital, less than 1 out of 10  covered visits in the doctorrs 
office and home calls .

Waiting P eriod . — The waiting period for cash benefits varied according 
to the type of disability (accident or sickness) and in some cases, according to 
where the treatment was administered (in the hospital, doctorls office, or hom e). 
Provisions governing payment of benefits for disabilities caused by accidents w ere, 
for the m ost part, far less restrictive than those governing benefit payments for 
disabilities resulting from  sickness. Usually, payment began im mediately for 
treatment of disabilities due to accidents, regardless of where the treatment was 
given (hospital, d octor's office, or home).

Under the 173 plans providing in-hospital care for w orkers, benefits in 
case of sickness began im mediately under 7 out of 10 plans. Under the large  
m ajority of plans which did not make benefits available immediately to workers 
upon being hospitalized, the waiting period did not exceed 3 days or the third 
visit. M oreover, a third of the plans which specified a longer waiting period made 
benefits retroactive to the first day or first visit after a specified period of
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TABLE G -3 .— Medical: Distribution of cash plans by allowance provided for doctor's treatment 
for workers and dependents, late 19 55 1

Plans covering workers Plans covering dependents
Allowance provided for treatment in- Allowance arovided for treatment in—

Maximum allowance Hospital * Doctor1s office Home Hospitala Doctor's office Home
per treatment Workers Workers Workers Workers Workers Workers

Number Number Number Number Number Number
(000's) (000*s) o o o (0 o © o CO (000's) (000*s)

All plans providing cash
benefit----------------------------- 173 2,817 74 1,209 74 1,232 130 2,012 11 203 9 193

$ 2 __________________________ _ _ 23 185 _ _ _ 3 46 _ _
$ 3 —  ----  ----------------------- 95 814 33 2 74 28 196 74 686 5 21 4 50
$3.50 --------------------------------- 2 33 2 27 2 19 2 33 1 13 - -
$4 -------------------------------------- 29 1,330 11 590 4 51 24 793 - - 1 2
$4. 50 --------------------------  — 4 31 _ _ 6 36 - _ - - - -
$ 5 --------------------------------------- 36 43 7 1 3 21 680 25 346 - - 2 9
£ 6 ---- ---------------------------------- 1 5 _ _ 9 79 1 5 - - - -
Other 3 --------- ---------------------- o 168 4 131 4 170 4 150 2 124 2 133

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million 
workers; of these, 193 and 145 plans provided medical benefits for workers and dependents, respectively.

1 In a number of plans the payment was based on a , daily allowance for eacn day hospitalized rather than on a per 
treatment basis. For a discussion of this type of benefit see p. 62. In a few plans a higher allowance was available for 
the first few visits; the lower amounts which applied subsequently were used in this table. Some plans made higher allow­
ances available for an extended number of visits and then reduced the amount; under the few such plans, the higher amount 
was used in this table.

3 Includes amounts other than those exact amounts specified.
NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All coverage data shown in this

study relate to number of active workers covered by the plans. See footnote 3, p. 1.

TABLE G -4 .— Medical: Distribution of cash plans according to when payments begin for 
doctor's treatment in office and home, for workers and dependents, late 1955 1

Allowance providedTor‘"treatmenTTt£

Payment for treatment
Doctor's office Home

Plans
Workers 

(000's)
Plans

Workers

(000*8)

Workers
All plans providing allowance for treatment

by doctor in office and home ------------------------ 2 74 1,209 74 1,232
For sickness------------------------------------------------ 73 1,204 74 1,232

Immediately-------------------------------------------- 11 235 11 259After:
First v is it ------------------------------------------ 12 599 12 599Second v is it --------------------------------------- 22 122 22 122
Third v isit------------------------------------------ 9 106 9 106Seventh v is it ----------------------- --------------- 1 4 1 4
First day of disability----------------------- 6 34 6 34
Second day of disability--------------------- 2 46 2 46Third day of disability---------------------- 2 5 3 8
Seventh day of disability------------------- 8 55 8 55

For accident------------------------------------------------ 73 1,208 73 1,230
Immediately--------------------------------------------- 60 617 59 636After:

Second v is it ---------------------------------------- 4 33 4 33
Third v isit------------------------------------------ 5 531 5 531Third day of disability---------------------- 2 8 3 12
Seventh day of disability------------------- 2 18 2 18

Dependents
All plans providing an allowance for

by doctor in office and h om e------------------------ 11 203 9 193
For sickness------------------------------------------------ 11 203 9 193

Immediately--------------------------------------------- 3 128 3 128
After:

First v is it ------------------------------------------ 1 5 1 5
Second v is it ---------------------------------------- 5 33 3 23
First day of disability----------------------- 1 2 1 2
Second day of disability--------------------- 1 35 1 35

For accident------------------------------------------------ 11 203 9 193
Immediately ------------------------------------------- 10 199 8 189After third v i s i t ------------------------------------- 1 4 1 4

1 Based on a study of 300 health and insurance plans under collective bargaining covering approx­
imately 5 million workers; of these, 193 and 145 plans provided medical benefits for workers and de­
pendents, respectively.

1 plan provided benefit for treatment in tlie doctor's office for sickness only; 1 plan provided 
benefits for treatment in the doctorts office for accidental injuries only.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All cov­
erage data shown in this study relate to number of active workers covered by the plans. See foot­
note 3, p. 1.
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hospitalization. Of the 130 plans covering dependents, 9 out of 10 provided im ­
mediate benefits . 32 The waiting period did not exceed 3 days in any plan r e ­
quiring a waiting period for dependents.

Under a large m ajority of the plans covering workers and dependents, 
payments in case of sickness, if given in the doctor*s office or hom e, were not 
available until after a specified number of visits or days of disability (table G -4 ); 
m ost frequently payments began after the second visit.

Basis of Paym ents. — The basis of payment of m edical care allowances 
varied not only among plans but also within plans. Among the m ore common bases  
on which payments were made were "per v is it" (also specified as "p er c a ll" or 
"per treatm ent"), "per d a y ,"  and "per day of hospital confinem ent." Under plans 
providing coverage in hom e, office, and hospital, allowances for out-of-hospital 
treatment were often made on a p e r-v isit b a sis , while allowances for in-hospital 
treatment were on a per-day-of-confinem ent basis.

Plans providing an allowance on a "p e r -v is it "  basis usually lim ited the 
payments to one visit per day. A ll of the plans covering home and office care  
and the m ajority of those covering in-ho jpital care that based the allowance on 
a "p e r -d a y " basis provided payments only for days during which the doctor visited  
the patient. However, one-third of the plans (58) providing in-hospital m edical 
benefits for workers made available an allowance for each day of hospital con­
finement rather than for each day the doctor treated the worker. Nearly half 
(59) the plans covering dependents provided in-hospital benefits on a "p e r -d a y -  
of-confinem ent" b asis .

The allowance provided for home and office treatment typically remained 
the sam e, regardless of the number of treatments received during any period of 
disability. However, variations in hospital care allowances were found in a sub­
stantial number of plans. Some plans allowed a higher allowance for ph ysicians  
calls during the first day or two of hospitalization than for the remainder of the 
insured in d ivid u als period of hospital confinement. F or exam ple, a plan may 
allow up to $ 1 0  for all visits made by a doctor during the first day of hospital 
confinement, up to $5 for visits made during the second day, and up to $3 for  
visits made on each day thereafter. Under a few plans, the allowance was pro­
vided on a "p e r -v is it "  basis for the first or first and second day of hospitalization; 
thereafter payments were made on a "p e r -d a y " basis . A  pian utilizing this method 
might provide up to $5 for each visit during the first day of hospitalization (the 
maximum number of visits payable per day was usually stipulated) and up to $3  
per day for visits made during the remainder of the period of hospital confinement.

Amount of Allow ance. — The amount normally available to workers per 
treatment in the hospital and in the home ranged from  $3 to $ 6 , and for treat­
ment in the doctor1 s o ffice, from  $2 to $5 (table G -3 ) . 33

M ore than half of the plans allowed up to $3 for a hospital treatm ent, 
but a larger proportion of workers were covered by plans providing $4 or m ore. 
M ost plans allowed $2 or $3 for treatment in the doctor* s office. Allowances 
for a home visit were typically higher. Under plans providing allowances for all 
treatment locations, the allowances for hospital and home visits were usually  
higher than the amount provided for an office visit.

^  In-hospital sickness benefits became available at the same time to both workers and dependents under all except 4 of the 126 plans 
covering both groups.

33 For plans making available a higher allowance for the first few visits, the lower amounts which applied subsequently were used for 
this study; for the plans providing a higher allowance for an extended number of visits and then a reduced amount, the higher amount was used.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



63

A  few plans providing benefits for home treatment granted an additional 
allowance if the care was received at night, if m ore than one m em ber of the 
fam ily was taken care of during the same visit, or if the visit was m ore than a 
stipulated number of m iles from  the doctor's office. For exam ple, 1 plan paid 
up to $ 3 .5 0  per v isit, plus up to $2 for each additional fam ily m em ber treated 
by the doctor during the same visit; if the home visit occurred between 1 1  p. m . 
and 7 a. m . or was over 5 m iles from  the d octor's  office, the plan paid up to 
$4 per visit.

Maximum Allow ance. 34— The maximum amount available for m edical care  
is of particular interest to workers required to be under the doctor's care for an 
extended period. It perm its the worker to evaluate, in part, his maximum pro­
tection under the plan. On the other hand, a worker whose disability is of a re ­
latively short duration would be m ore concerned with the allowance per treatment 
or per day, i . e . , whether or not it is large enough to cover the doctor's charge.

A  large m ajority of the plans applied the maximum allowance on a "p e r -  
disability" b a sis , that is , full benefits were available for each separate disability  
(table G -5 ) . 35 The number of tim es the individual has received benefits under 
the plan had no bearing on the benefits available to him in case of future i l l ­
n e sse s . Under the plans that made available the maximum allowance on a "per  
y e a r " or "p er 6 -m on th" b asis , the amount available for separate disabilities fo l­
lowing the first disability during any 1 benefit year or 6 -month period was the 
unused portion of the benefits specified for that year or period.

A  few plans stipulated separate maximum allowances for treatment in the 
home or doctor's office and for care in the hospital. For exam ple, 1 plan a l­
lowed up to $310 per year for home and office treatment and $ 2 1 0  per year for 
hospital treatment. Under such plans, the highest allowance possible would be 
the sirm of the 2 separate allow ances, e. g . , $520 in this case . Under a few 
plans, the maximum allowed for home and office treatment was expressed on a 
"p e r -y e a r " basis and that for hospital care, on a "p e r-d isa b ility " b a s is . 36 The 
maximum allowances under these plans are determined in the same manner as 
for the example cited above.

Considerable variation existed in the maximum allowances payable under 
the 174 and 130 cash plans covering workers and dependents, respectively (table 
G -5 ) . About a fourth of the plans, covering alm ost 60 percent of the w orkers, 
allowed a maximum of $300 or m ore to the worker; alm ost a fifth pf the plans 
extending benefits to dependents, accounting for half the total worker coverage, 
provided a maximum of $300 or m ore. On the average, the maximum allowance 
provided workers was $459. Dependents' maximum allowance averaged $ 3 2 4 .37

34 Where the maximum allowance was not specified, it was computed by multiplying the allowances provided per treatment by the number 
of treatments for which benefits are payable. Under plans providing different allowances for hospital, office, and home treatments, the most 
liberal allowance was used in computing the maximum allowance.35 A separate disability was usually described as one that was due to a different or unrelated cause or separated by a return to work 
or a specified period of time.

36 These types of plans are included in the “ Other** category in table G-5.
37 The substantial difference in average maximum allowances for workers and dependents was attributable to several factors. A num­

ber of large plans (in terms of workers covered) with high maximum allowances did not provide benefits for dependents. Many plans pro­
vided more comprehensive coverage for workers than dependents; under 72 plans, workers were provided allowances for treatment in the 
hospital, doctor's office, and home, whereas only 9 plans covering dependents made available this comprehensive coverage. In a few plans, 
benefits were available to workers for a longer period than for dependents. In some plans, the allowance per visit for workers was greater 
than that specified for dependents.
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TABLE G -5 .— Medical: Distribution of plans providing cash allowance for doctorfs treatment for workers and dependents 
by maximum amount provided and basis of payment, late 1955®

O n

Maximum allowance
All plans

Basis of payment

Per disability Per year Other

Number
W orkers 

(000*s)
Plans

Workers 

(000*s)
Plans

Workers

(000*s)
Plans

Workers

(000*s)

Workers

All plans providing cash benefits ----------------------- 174 2, 822 131 1,412 25 765 218 644

Under $10Q _______________________________________ 19 107 17 100 2 7
$100 but less than $150 --------------------------------------- 15 151 9 88 6 64 - _
$150 but less than $200 --------------------------------------- 37 322 33 234 3 60 1 29
$200 bu. less than $250 -----------------------------------— 26 224 22 199 3 24 1 1
$250 but less than $300 --------------------------------------- 25 252 16 195 2 5 7 52
$300 but less than $350 --------------------------------------- 9 82 4 41 1 3 4 37
$350 but less than $400 --------------------------------------- 13 313 12 298 - - 1 15
$400 but less than $500 --------------------------------------- 13 606 6 24 5 578 2 4
$500 but less than $600 ---------------------------- ---------- 4 30 - - 3 24 1 6
$600 and over -------------------------------------------------------- 5 570 4 70 - - 1 500
Not specified --------------------------------------------------------- 8 165 8 165 - - - -

Av rage maximum allowance 3 -------------------------- $459

Dependents

All plans providing cash benefits ----------------------- 130 2,012 99 1,090 21 737 4 10 185

Under $100 ------------------------------------------------------------ 22 124 19 107 2 7 ! 10
$100 but less than $150 --------------------------------------- 16 160 9 107 5 49 2 4
$150 but less than $200 --------------------------------------- 21 182 16 108 4 64 1 10
$200 but less than $250 --------------------------------------- 28 266 25 239 3 28 . -
$2 50 but less than $300 --------------------------------------- 13 120 10 99 2 10 1 11
$300 but less than $350 --------------------------------------- 3 35 3 35 - - . .
$350 but less than $400 --------------------------------------- 10 300 10 300 - - -
$400 but less than $500 ---------------------------------------- 9 595 4 17 5 578 . .
$500 but less than $600 --------------------------------------- 1 26 1 26 - - - -
$600 and o v e r -------------------------------------------------------- 2 52 2 52 - - . .
Not specified --------------------------------------------------------- 5 150 - - - - 5 150

Average maximum allowance 3 --------------------------- $324

1 Based on a study of 300 health and insurance plans under co lle ct ive  bargaining coverin g  approxim ately  5 m illion  w ork ers ; of these, 193 and 145 plans 
provided m ed ica l benefits fo r  w ork ers  and dependents, resp ectively .

2 Includes 7 plans under which maximum applied to a 6-m onth p eriod .
3 A rithm etica l average; amount o f benefit during a specified  p eriod  p rov ided  w ork er or dependent by each plan was weighted by total num ber of w ork ers

covered  by that insurance plan.
4 Includes 4 plans under which maximum  applied to a 6-m onth p eriod .

NOTE: B ecause of rounding, sums of individual item s do not n e ce ss a r ily  equal tota ls. A ll coverage data shown in this study relate to num ber o f active 
w orkers covered  by  the plans * See footnote 3, p. 1.
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In-Hospital Consultation Allow ance. — About 1 out of 10 plans providing 
cash m edical benefits to workers and dependents included an allowance for spe­
cialist consultation during hospital confinement, if requested by the attending phy­
sician. M ost frequently 1 consultation was specified, with an allowance of up to 
$10 . Under some plans Which provided for 2 in-hospital consultations, the m axi­
mum amounts payable were $15 and $10 for the first and second consultations, 
respectively.

Service Plans

Service benefits were available under 19 and 15 plans covering workers 
and dependents, respectively. In m ost cases, the benefits were provided through 
group practice prepayment arrangem ents; a few plans made available benefits on 
a self-in sured basis— that is , the fund to which contributions were made paid the 
cost of the m edical benefits provided the covered m em ber.

Virtually all of the plans provided for general m edical and sp ecia lists* 
services to ambulatory patients in health or m edical centers to the extent such 
services needed. A  m ajority of plans also covered doctors* visits in the hos­
pital and home.

Unlike cash plans, under plans providing service benefits the type o'* 
disability (accident and sickness) or place where the m edical treatment was ad­
m inistered had no effect on the availability of benefits. Benefits under these 
plans were available beginning with the first day of disability. Under a few plans, 
workers and dependents were charged a nominal amount for the first home visit; 
however, no charge was made for followup visits . In a few other plans, treat­
ment in the doctor *s office was provided workers without cost, but dependents were 
charged a nominal amount (e. g. , $ l )  per office visit.

Reduction of Benefits During Active Employment

Medical benefits were rarely modified during active employment on the 
basis of age (table A - 13). Of the 9 plans that reduced benefits, 8, covering 
workers only, reduced them at age 60 by shifting the allowance at that age from  
a "p e r-d isa b ility " basis to a "p e r -y e a r 1’ b asis. For example, a plan providing 
$2 for each office treatment and $3 for hospital treatment stipulated a maximum  
of $150 for all treatments during any 1 disability until age 60, after which the 
total of such payments was limited to $150 in any calendar year.

Benefits for Retired W orkers and Their Dependents

Under 25 of the 35 plans extending m edical benefits to retired w orkers, 
the benefits provided were the same in all respects as those available to workers 
im mediately prior to retirem ent (table A - 8 ) .38 A  slightly larger proportion of 
the plans (23 out of 31) extending benefits to dependents of retired workers 
maintained the same benefits provided dependents of active w orkers. The re ­
maining plans extended less liberal benefits to each group.

Under the one service program that provided less liberal benefits for 
retired w orkers, m edical benefits for retired workers were available only for 
treatment in the health center, whereas before retirem ent, benefits were also  
available for treatment in the hospital.

^  For this analysis, benefits available to a worker retiring at age 65 were compared with those available to him immediately before 
retirement (i. e ., at age 64).
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Virtually all of the cash plans that made available less liberal benefits 
to retired workers provided the same schedule allowances available prior to r e ­
tirem ent. However, under a few plans, the maximum amount payable for each 
disability prior to retirem ent represented the total payment under the plan during 
the entire retirem ent period. Once these benefits were exhausted, plan coverage  
ceased. For exam ple, 1 plan provided allowances for hospital, doctor*s office, 
and home treatment of $ 5 , $ 3 , and $ 5 , respectively, with a maximum allowance 
of $155. These benefits were available prior to retirem ent for each separate  
disability. However, for retired workers and dependents, the maximum allow ­
ance was applicable to the entire retirem ent period. Other plans extended the 
same benefit schedule available prior to retirem ent but specified a maximum  
amount during retirem ent to be applied not only to m edical expenses but also to 
hospital and surgical expenses. For exam ple, one plan specified that reim burse­
ment for hospital, surgical, and m edical benefits would be limited to $ 3 ,9 7 0 .  
One plan that made available cash allowances for hospital, doctorfs office, and 
home treatments before retirem ent provided only in-hospital care for retired  
w orkers.

Two out of 3 plans extending benefits to retired workers limited the 
benefit coverage to treatment received in the hospital (table G -6 ). A  larger pro­
portion of plans extending benefits to dependents limited the coverage to hospital 
treatment.

T A B L E  G - 6. — M e d i c a l :  T y p e s  o f  d o c t o r ' s  t r e a t m e n t  f o r  w h i c h  b e n e f i t s  w e r e  e x t e n d e d  
t o  r e t i r e d  w o r k e r s  a n d  d e p e n d e n t s ,  l a t e  1955 1

B e n e f i t  p r o v i d e d  f o r  t r e a t m e n t  in —

P l a n s  c o v e r i n g —

R e t i r e d  w o r k e r s D e p e n d e n t s  o f  r e t i r e d  w o r k e r s

N u m b e r
W o r k e r s  

(000* s )
N u m b e r

W o r k e r s

( 000* s )

A l l  p l a n s  e x t e n d i n g  m e d i c a l  b e n e f i t s  _ _ _ _ _ _ 35 1,491 31 1,346
H o s p i t a l  o n l y  __ __ __ ------------  ------------- __ 22 866 25 886
H o s p i t a l ,  d o c t o r ' s  o f f i c e ,  a n d  h o m e _____________ 7 163 2 133
H o s p i t a l ,  d o c t o r ' s  o f f i c e ,  h o m e ,  a n d

h e a l t h  o r  m e d i c a l  c e n t e r ___ — ____ ____ — _ 4 135 3 50
O t h e r  ____ __ __ __________  — ---------------------------------- 2 2 327 3 1 277

1 B a s e d  o n  a  s t u d y  o f  300 h e a l t h  a n d  i n s u r a n c e  p l a n s  u n d e r  c o l l e c t i v e  b a r g a i n i n g  c o v e r i n g  a p p r o x i m a t e l y  5 
m i l l i o n  w o r k e r s .2 1 p l a n  p r o v i d e d  b e n e f i t s  f o r  t r e a t m e n t  a t  t h e  h o s p i t a l  a n d  in  t h e  s p e c i a l i s t ' s  o f f i c e  a n d  1 o n l y  a t  t h e  h e a l t h  
c e n t e r .3 T h i s  p l a n  p r o v i d e s  b e n e f i t s  a t  th e  h o s p i t a l  a n d  t h e  s p e c i a l i s t ' s  o f f i c e .

N O T E :  A l l  c o v e r a g e  d a t a  s h o w n  in  t h is  s t u d y  r e l a t e  t o  n u m b e r  o f  a c t i v e  w o r k e r s  c o v e r e d  b y  t h e  p l a n s .  S e e  
f o o t n o t e  3., p .  1.

M ore than half the cash plans covering retired workers and dependents 
allowed them a maximum of $3 for each hospital treatment (table G -7 ). About 
40 percent of the plans provided maximum allowances of $300 or m ore to retired  
workers and dependents (table G -8 ). Under four plans, the maximum allowance 
was also the total amount of m edical coverage (excluding surgical) available to 
each group during the retirem ent period.

Under the 3 plans providing for discontinuance of benefits during the r e ­
tirement period (table A -9 ) , the benefits remained in effect for not m ore than 
1 year after the worker retired.
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T A B L E  G - 7 . — M e d ica l: D is tr ib u tio n  o f  ca sh  p la n s  b y  a llo w a n ce  p r o v id e d  f o r  d o c t o r 's  tre a tm e n t  f o r  r e t ir e d  w o r k e r s  and d ep en d en ts , la te  1955

P la n s c o v e r in g  r e t ir e d  w o r k e r s P la n s  c o v e r in g  dep en d en ts  o f  r e t ir e d  w o r k e r s
A llow a n ce ; p r o v id e d  f o r  tr e a tm e n t  in— A llo w a n ce  p r o v id e d  f o r  tre a tm e n t in—

M a x im u m  a llow a n ce H osp ita l 2 D o c t o r ' s o f f i c e H om e H osipital 2 D o c t o r 1 s o f f i c e H om e
p er  trea tm en t

N um ber
W o r k e r s  

(0 0 0 1 s)
N u m ber

W o r k e r s  

(000« s)
N u m b er

W o r k e r s

( 0 0 0 's )
N u m b er

W o r k e r s  

( 0 0 0 's)
N u m b er

W o r k e r s  

(000* s)
N u m b er

W o r k e r s  

(0 0 0 1 s)

A ll  p lan s exten d in g  c a sh  b en e fits  ____ 28 1 ,0 2 7 6 161 6 161 27 1 ,0 1 9 2 133 2 133

$ 2  ______
S3

— —
17 245

1
4

3
37 4 24 16 237 1 13 1 13

$ 4 8 573 1 17 8 573
$5 2 89

120
2 89

120O th er  . . . . . . 1 1 120 1 120 1 1 120 1 120

1 B a se d  on  a study o f  300 health  and in su ra n ce  p lans u n d er c o l l e c t iv e  b a rg a in in g  c o v e r in g  a p p ro x im a te ly  5 m il l io n  w o r k e r s ;  o f  th e s e , 35 and 31 p la n s  e x ­
ten d ed  m e d ic a l  b e n e fits  to r e t ir e d  w o rk e rs  and d ep en d en ts , r e s p e c t iv e ly .

2 In s o m e  o f the plans p aym en t w as b a se d  on  a d a ily  a llo w a n ce  f o r  ea ch  day  h o s p ita l iz e d  ra th e r  than on  a p e r  tre a tm e n t  b a s i s .  F o r  a  d is c u s s io n  o f  th is  type  o f  
b e n e f it  s e e  p. 62. In a few  p lans a h ig h er  a llow a n ce  w as a v a ila b le  f o r  the f i r s t  fe w  v i s it s ;  the lo w e r  am ou n ts w h ich  a p p lie d  su b se q u e n tly  w e re  u se d  in  th is ta b le .

N O T E : B e ca u s e  o f  rou n d in g , su m s o f  in d iv id u a l ite m s  do n ot n e c e s s a r i ly  equ a l to ta ls .  A l l  c o v e r a g e  data sh ow n  in  th is stu dy  r e la te  to n u m b er  o f  a c t iv e  
w o rk e rs  c o v e r e d  b y  the p la n s . See foo tn o te  3, p. 1.

T A B L E  G - 8 . — M e d ica l: D is tr ib u t io n  o f  c a s h  p lans ex ten d in g  b e n e f its  to r e t ir e d  w o rk e rs  and d ep en den ts 
b y  m a x im u m  am ou n t p r o v id e d , la te  1955 1

M a x im u m  a llow a n ce

P la n s  c o v e r in g —

R e t ir e d  w o r k e r s D ep en d en ts  o f  r e t ir e d  w o r k e r s

N u m b er
W o r k e r s  

(0 0 0 1 s)
N u m ber

W o r k e r s  

( 0 0 0 's)

A l l  plans extending ca sh  b e n e fit  to
r e t ir e d  w o rk e rs  __________________________________ 28 1 ,0 2 7 27 1 ,0 1 9

U nder $15 0  „  __________________________________ 2 47 1 39
$150  but le s s  than $200 __________________________ 3 38 3 38
$20 0  but le s s  than $250  ____________________  ____ 6 63 7 65
$25 0  but le s s  than $300 5 29 4 26
$ 30 0  but le s s  than $350 __________________________ 2 17 2 17
$350  but le s s  than $400 6 123 6 123
$40 0  but le s s  than $500 2 540 2 540
$ 500 and o v e r 1 50 1 50
O th er _________ __ _______ __ __ __ ____________ 1 120 1 120

1 B a sed  on  a study o f 300 h ea lth  and in s u r a n c e  p la n s  u n d er  c o l l e c t iv e  b a rg a in in g  c o v e r in g  a p p ro x im a te ly  5 m i l ­
l io n  w o rk e rs ;  o f  th e se , 35 and 31 p la n s  ex ten d ed  m e d ica l  b e n e f its  to r e t ir e d  w o r k e r s  and d e p e n d e n ts , r e s p e c t iv e ly .  
S ee p . 66 fo r  a d is c u s s io n  c o n c e r n in g  l im ita t io n s  on  b e n e f its  p a y a b le  d u rin g  p e r io d  o f  r e t ir e m e n t .

N O T E : B e ca u se  o f  r ou n d in g , su m s o f  in d iv id u a l i te m s  do n ot n e c e s s a r i ly  equ a l to ta ls .  A l l  c o v e r a g e  data 
show n in this study re la te  to n u m b er  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  the p la n s . S ee  fo o tn o te  3, p . 1. Os
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Maternity Benefits

Benefits were available to women workers and dependent wives for d is­
abilities resulting from  pregnancy in about 90 percent of the plans studied. Gen­
erally , this coverage was in the form  of specific allowances or services under 
the various individual plan benefits, i. e. , accident and sickness, hospitalization, 
surgical, and m edical. However, under some plans, a general lum p-sum  allow ­
ance was provided for maternity care, usually in lieu of the separate benefit 
allowances provided by the plan.

M ost plans providing maternity benefits limited the availability, amount, 
or duration of benefits to levels below those provided for other types of disabilities.

Benefits available for a disability resulting from  pregnancy were provided 
in 272 and 263 plans covering workers and dependents, respectively (tables H - 1 
and H -2 ) .39 More than half of the plans (150) provided a combination of accident 
and sickness, hospital, and surgical benefits for workers in maternity cases;

T A B L E  H - l . — M a t e r n it y :  B e n e f i t s  p r o v id e d  w o m e n  w o r k e r s ,  la t e  1 9 5 5 1

(x  i n d i c a t e s  b e n e f i t s  p r o v i d e d  u n d e r  p la n ; d a s h e s ,  n o  b e n e f i t s  p r o v i d e d )

B e n e f i t s  p r o v i d e d
P la n s

W o r k e r s  2 

(0 0 0 *  s )
W e e k ly  

a c c id e n t  and  
s i c k n e s s

H o s p it a l S u r g i c a l M e d i c a l
G e n e r a l  

lu m p  -  s u m  
a l lo w a n c e

2 72 4 ,7 9 9

X X X 150 2 ,3 6 1
_ X X _ 65 953
_ _ _ _ X 22 728

X X X - 8 4 1 4
X X X X - 7 129
_ X - - _ 6 74
X - _ _ X 4 34
X _ - _ - 3 39
_ X - - X 2 25
X X _ - - 1 3
X _ X _ _ 1 13
- - X - X 1 10
_ _ X _ - 1 9
- - - X X 1 9

1 B a s e d  o n  a s tu d y  o f  300  h e a lth  an d  i n s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v ­
e r in g  a p p r o x i m a t e ly  5 m i l l i o n  w o r k e r s .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  r e f l e c t  an i n d i c a t io n  o f  u s e  o f  p r o ­
v i s io n s  s i n c e  p r o p o r t io n  o f  w o m e n  c o v e r e d  v a r i e d  s u b s t a n t ia l ly  a m o n g  p la n s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  do n o t  n e c e s s a r i l y  e q u a l  t o t a l s .

65 plans provided only hospital and surgical benefits for such disabilities stable 
H -l) .  Medical benefits in conjunction with other plan benefits were provided under 
16 plans. Under 30 plans, a general lum p-sum  allowance was provided. This 
allowance was provided in lieu of all other plan benefits under 22 plans, and in 
addition to 1 other benefit under 8 plans.

In the accompanying tables dealing with maternity benefits, as in other sections of this study, the numbers of workers covered by 
the plans are shown in order to reflect the relative size of plans in the various categories studied. Far more significant figures, if they 
were available, would be the number of women covered by the plans. Obviously, maternity benefits become more important and more costly 
in relation to the proportion of women covered. Under some of the plans studied, women comprised the greater part of the labor force. On 
the other hand, in some cases where maternity benefits were provided, the employment of women was relatively uncommon. Thus, the 
number of workers covered by plans may not reflect an indication of use of the maternity benefits.
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A combination of hospital and surgical benefits was provided dependent 
wives under 195 plans (table H -2 ). Medical as well as hospital and surgical bene­
fits were available to dependents under 14 plans. Thirty-tw o plans gave depend­
ents a general lum p-sum  allowance in lieu of all other plan benefits.

T A B L E  H - 2 . — M a t e r n it y :  B e n e f i t s  p r o v i d e d  w o r k e r s *  d e p e n d e n t s ,  la t e  1 9 5 5  1

(x  i n d i c a t e s  b e n e f i t s  p r o v i d e d  u n d e r  p la n ;  d a s h e s ,  n o  b e n e f i t s  p r o v id e d )

B e n e f i t s  p r o v i d e d

P la n s
W o r k e r s  

(0 0 0  * s )H o s p it a l S u r g i c a l M e d i c a l
G e n e r a l

l u m p - s u m
a l lo w a n c e

2 63 4 ,  156

X X 195 2 ,6 8 8
- _ - X 32 783
X - - - 19 141
X X X - 14 510
X - - X 2 25

X 1 9

1 B a s e d  o n  a  s tu d y  o f  3 0 0  h e a lth  an d  i n s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v ­
e r in g  a p p r o x i m a t e ly  5 m i l l i o n  w o r k e r s .

Accident and Sickness Benefits

Under the 166 plans providing weekly accident and sickness benefits for 
disabilities resulting from  pregnancy, the same provisions, with the exception of 
those relating to the qualification for benefits (when benefits became available) 
and duration of the benefits, were applicable to maternity and nonmaternity d is­
abilities. The basis for determining the benefits (flat or graduated) and the amount 
of the weekly payments provided were identical for both types of disabilities.

Qualifying P eriod .40— Once workers completed the eligibility requirements 
to be covered (insured) by the plan (table A - 12), under 66 plans, benefits were 
payable only for a disability caused by a pregnancy which began after the worker 
had become insured (table H -3 ). Pregnancy disability benefits became available 
im m ediately, under 53 plans. The remaining plans required the worker to be 
insured for a specified period, usually 9 months, in order to be eligible for bene­
fit payments.

Amount of Benefits. — Under plans providing uniform (flat) amounts to 
compensate for lost w ages, the payments to women in pregnancy cases ranged 
from  $10 to $55 weekly (table H -4 ). The m ost common amount was $ 40 , found 
in a third of the plans stipulating a uniform amount. A somewhat sm aller pro­
portion specified $30 . More than $40 was provided in only 5 plans.

Qualifying period as used here and throughout this section refers to the period of time, if any, that the individual must be insured 
by the plan in order to receive benefits.
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T A B L E  H - 3 . — M aternity: A v a ila b ility  o f b en efits to new ly in s u re d  w o rk e rs  and dependents, late  1955

B en e fit p ro vid e d

A v a ila b i l ity  o f  b e n e fits

W eek ly  a c c id e n t  
and s ick n e s s H o sp ita l S u rg ica l M e d ica l G e n e ra l lu m p -s u m  

a llo w a n c e

P la n s
W o r k e r s

(000*s)
P la n s

W o r k e r s  

(000 »s)
P la n s

W o r k e r s

(000*s)
P la n s

W o r k e r s

(000*s)
P la n s

W o r k e r s

(000*s)

W o r k e r s  2

A ll  p lan s  p ro v id in g  b e n e fit  ____  ______ 166 2 ,5 7 9 239 3 ,9 5 9 233 3 ,8 8 8 16 551 30 805

B e n e fits  b e c o m e  a v a ila b le  im m e d ia te ly 53 817 42 721 40 696 8 468 10 346
If p re g n a n cy  c o m m e n c e s  w h ile  in su re d 66 1 ,2 0 9 72 1 ,2 1 6 79 1 ,2 7 3 - - 11 345
A fte r  b e in g  in s u r e d  f o r :

8 m on th s  _____________________________________  _ 1 12 10 126 8 110 - - - -
9 m on th s  ______________________________________ 37 418 88 1 ,7 0 1 85 1 ,6 8 1 1 15 5 64
10 m on th s  ______________________________________ 3 45 18 126 11 48 4 22 3 42
12 m on th s  _ 1 13 5 30 6 41 1 3 _ _
O th er _ ______________  ___________ ___________ 5 64 4 40 4 40 2 44 1 9

D epen den ts

A l l  p lan s  p ro v id in g  b e n e fit  ________ _ _ 230 3 ,3 6 4 210 3 ,2 0 7 14 510 34 809

B e n e fits  b e c o m e  a v a ila b le  im m e d ia te ly 35 665 28 584 5 422 13 362
If  p re g n a n cy  c o m m e n c e s  w h ile  in su re d _ _ 62 613 63 657 _ _ 16 413
A fte r  b e in g  in s u r e d  f o r :

8 m on th s  ___ ___________ _____ __ ____________ - - 11 127 8 110 - - _ _
9 m on th s  ___________________ __ _____ ___ _____ __ - - 94 1 ,7 4 7 88 1 ,7 0 0 1 15 3 8
10 m on th s  ________________________________________ - - 18 140 11 62 4 22 2 25
12 m on th s  ________________________________________ - - 6 35 7 46 2 8 _ _
O th er _ _____ 4 37 5 49 2 44

1 B a se d  on a study of 300 health and in su ra n ce  p lan s under co lle c t iv e  b a rg a in in g  co v e rin g  a p p ro x im a te ly  5 m illio n  w o rk e rs .
2 N um ber of w o rk e rs  covered  by p lans m ay not re fle c t  an in d ica tio n  o f u se  of p ro v is io n s  s in ce  p ro p o rtio n  o f wom en co v ere d  v a r ie d  su b sta n tia lly  am ong p la n s.

N O T E : B eca u se  of rounding, sum s of in d iv id ua l ite m s do not n e c e s s a r ily  equal to ta ls . A l l  co v era ge  data shown in  th is  study re la te  to n um ber o f a ctiv e  
w o rk e rs  co v ere d  by the p la n s. See footnote 3, p. 1.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



72

The amount of weekly benefits provided by graduated plans for absences 
due to pregnancy ranged from  $15 up to $45 for women w orkers earning $ 3 ,0 0 0  
yearly— an arbitrarily selected earnings level (table H -5 ) . The amounts m ost 
frequently specified were m ore than $2 5 but less than $ 40 .

T A B L E  H - 4 . — M a t e r n it y :  D is t r ib u t io n  o f  p la n s  p r o ­
v id in g  a f la t  a c c id e n t  and  s i c k n e s s  b e n e f i t  

b y  a m o u n t  p r o v id e d  w o m e n  w o r k e r s ,  
la t e  1 9 5 5 1

A m o u n t  o f  b e n e f i t  f o r  w o m e n  
e a r n in g  $ 3 ,0 0 0  a  y e a r P la n s

W o r k e r s  2 

( 0 0 0 's)

A l l  p la n s  p r o v id in g  a f la t
a m o u n t  _____________________  _ 94 1 ,3 1 6

U n d e r  $ 1 5 _____________  _____  _ 2 41
$ 1 5 __________  _________________  - 2 45
$ 1 5 .0 1  b u t  l e s s  th an  $ 2 0 _____ 2 6
$ 2 0  _________________________________ 6 146
$ 2 0 .0 1  b u t  l e s s  th an  $ 2 5 _____ 4 46
$ 2 5 __________________________ _______ 7 61
$ 2 5 .0 1  b u t  l e s s  th an  $ 3 0 _____ - _
$ 3 0 22 172
$ 3 0 .0 1  b u t  l e s s  th an  $ 3 5 _____ 5 12
$ 3 5 ______________________  ________ 5 35
$ 3 5 .0 1  b u t  l e s s  than  $ 4 0 _____ 3 31
$ 4 0  ................... 31 695
$ 4 0 .0 1  b u t  l e s s  th an  $ 4 5 _____ - _
$ 4 5  a n d  o v e r __________  _____  _ 5 23

1 B a s e d  on  a s tu d y  o f  300 h e a lth  an d  in s u r a n c e  
p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x i ­
m a t e ly  5 m i l l i o n  w o r k e r s ;  166  o f  th e s e  p r o v i d e d  an  
a c c id e n t  and  s i c k n e s s  b e n e f i t  f o r  m a t e r n it y  c a s e s .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  
r e f l e c t  an  in d i c a t io n  o f  u s e  o f  b e n e f i t  s in c e  p r o p o r t io n  
o f  w o m e n  c o v e r e d  v a r i e d  s u b s ta n t ia l ly  a m o n g  p la n s .

T A B L E  H - 5 . — M a t e r n it y :  D is t r ib u t io n  o f  p la n s  p r o ­
v id in g  a g r a d u a te d  a c c id e n t  an d  s i c k n e s s  b e n e f i t  

b y  a m o u n t  p r o v id e d  w o m e n  w o r k e r s  
e a r n in g  $ 3 ,0 0 0  y e a r l y ,  la t e  1 9 5 5 1

A m o u n t  o f  b e n e f i t  f o r  w o m e n  
e a r n in g  $ 3 ,0 0 0  a y e a r 2 P la n s

W o r k e r s  3 

( 0 0 0 1 s )

A l l  p la n s  p r o v id in g  an a m o u n t 
b a s e d  o n  e a r n in g s  a l o n e ____ 70 1 ,2 5 0

$ 1 5  ... ........................  .... 1 9
$ 1 5 .0 1  b u t  l e s s  than  $ 2 0 _____ - -
$ 2 0  ............................................. .....  ..... - -
$ 2 0 .0 1  b u t  l e s s  than  $ 2 5 _____ 5 11
$ 2 5  ___ ____________________________ 2 16
$ 2 5 .0 1  b u t  l e s s  than $ 3 0 _____ 16 99
$ 3 0 _________________________________ 14 62
$ 3 0 .0 1  b u t  l e s s  than  $ 3 5 _____ 7 92
$ 3 5 _________________________________ 13 141
$ 3 5 .0 1  b u t  l e s s  than  $ 4 0 _____ 6 218
$ 4 0  _________________________________ 4 567
$ 4 0 .0 1  b u t  l e s s  than  $ 4 5 _____ 2 37

1 B a s e d  o n  a s tu d y  o f  300  h e a lth  and  in s u r a n c e  
p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x i ­
m a t e ly  5 m i l l i o n  w o r k e r s ;  166  o f  th e s e  p r o v i d e d  an 
a c c id e n t  and  s i c k n e s s  b e n e f i t  f o r  m a t e r n it y  c a s e s .  
E x c lu d e d  a r e  2 p la n s  u n d e r  w h ic h  the w e e k ly  b e n e f i t  
p r o v i d e d  w a s  g r a d u a te d  on  f a c t o r s  o t h e r  th an  e a r n in g s .

2 W e e k ly  e q u iv a le n t— $ 5 7 .7 0 .
3 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  

r e f l e c t  an  in d ic a t io n  o f  u s e  o f  b e n e f i t  s i n c e  p r o p o r t io n  
o f  w o m e n  c o v e r e d  v a r i e d  s u b s t a n t ia l ly  a m o n g  p la n s .

Duration of B enefits. — Weekly benefit payments for maternity cases under 
all but a few plans were provided for a shorter period of time than for other 
disabilities. For a disability caused by pregnancy, weekly accident and sickness 
benefits were provided for a maximum of 6 weeks under all except 7 plans, as 
shown in the tabulation below. The six plans that provided benefits for a longer 
period allowed the same number of weekly payments for absences which were due 
to other types of disabilities.

D u ra t io n

A l l  p la n s  p r o v id in g  w e e k ly  a c c id e n t  and  
s ic k n e s s  b e n e f i t s  f o r  m a te r n ity  c a s e s  _______

4 w e e k s  ______________________________________________

13 w e e k s  _______________________________________________
2 6  w e e k s  _______________________________________________

W o r k e r s  

P lq n s  (OOP1s)

166 2 , 579

1 5
159 2 ,5 2 4

4 17
2 32

N O T E : B e c a u s e  o f  r o u n d in g , su m s  o f  in d iv id u a l i te m s  do n o t
n e c e s s a r i l y  e q u a l t o t a ls .  N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  
n o t r e f l e c t  an in d ic a t io n  o f  u s e  o f  b e n e f it  s in c e  p r o p o r t io n  o f  w o m e n  
c o v e r e d  v a r ie d  su b s ta n t ia lly  a m o n g  p la n s .

Hospital Benefits

Benefits available for expenses incurred during hospital confinement for 
maternity cases usually were less liberal than those provided for other types of
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d isa b ilities .41 Most of the plans providing service benefits for nonmaternity cases  
provided service or cash benefits for maternity cases for fewer days. Under 
plans providing cash benefits for both nonmaternity and maternity confinements, 
a few provided lower allowances for maternity cases; more frequently, the number 
of days for which benefits were payable was reduced for maternity cases. E x ­
tended coverage periods were rarely provided for maternity cases.

Types of P lan s. — Hospital benefits for maternity care were provided in 
2 39 and 230 plans for workers and dependents, respectively. More than tw o- 
thirds of these plans provided cash benefits (table H -6). Only a few plans pro­
vided combination cash and service benefits; the m ajority of these plans provided 
cash room and board allowances but made available specified hospital extras on 
a full cost or service b a s is .42

T A B L E  H - 6 . — M a t e r n it y :  T y p e s  o f  h o s p i t a l  p la n s  f o r  w o r k e r s  a n d  d e p e n d e n t s ,  la t e  1955

P la n s  c o v e r i n g —

T y p e  o f  p la n
W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s  2 

(0 0 0 * s )
N u m b e r

W o r k e r s

(0 0 0 * s )

A l l  p la n s  p r o v id in g  h o s p i t a l  b e n e ­
f i t s  f o r  m a t e r n it y  c a s e s  ________ 23 9 3 ,9 5 9 2 3 0 3 , 36 4

C a s h _______________________________________ 166 1, 521 160 1 ,4 4 2
S e r v i c e  ___________________________________ 61 1, 831 59 1, 80 6
C a s h  a n d  s e r v i c e  _____________________ 12 607 11 117

1 B a s e d  o n  a  s tu d y  o f  3 0 0  h e a lt h  a n d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r ­
in g  a p p r o x i m a t e ly  5 m i l l i o n  w o r k e r s .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t r e f l e c t  a n  in d i c a t io n  o f  u s e  o f  b e n e f i t  
s in c e  p r o p o r t i o n  o f  w o m e n  c o v e r e d  v a r i e d  s u b s t a n t ia l ly  a m o n g  p la n s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l  t o t a l s .  
A l l  c o v e r a g e  d a ta  s h o w n  in  t h is  s tu d y  r e la t e  t o  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  th e  
p la n s .  S ee  f o o tn o te  3 , p . 1.

Nearly half the cash plans covering workers and m ore than tw o-thirds 
of those covering dependents made available a flat amount (e. g. , $100) for all
expenses incurred in the hospital. Separate allowances for daily room and board 
charges and for hospital extra or ancillary services were provided under m ore  
than tw o-fifths of the cash plans covering w orkers; less than a fifth of the cash  
plans covering dependents used this method of providing hospital benefits. The 
remaining plans specified a maximum daily allowance for room  and board charges 
with an overall maximum amount available for all maternity expenses incurred  
in the hospital. Under these plans, the difference between the total room  and 
board charges and the overall maximum was used to defray the cost of extra 
hospital services required.

Under service plans, specified benefits were assured workers and depend­
ents rather than allowances toward the cost of benefits. Under a few plans, 
workers had to pay an initial maternity charge (e. g. , the first $60 of ail hospi­
tal, surgical, and medical expenses incurred); thereafter, fu ll-serv ice  benefits 
wero provided.

^  Under some plans, lower benefits were available for all types of maternity cases (normal delivery, caesarean section, ectopic preg­
nancy, miscarriage, etc.); under other plans, less liberal benefits were provided for normal delivery cases only. The discussion in this 
section covers benefits provided in normal delivery cases only.

42 For a discussion of cash, service, and combination cash and service plans, see the Hospital Benefits section of this study.
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Qualifying P eriod . — More than half of the plans covering workers and 
dependents required that the individual be insured for a specified period (usually 
9 months) in order to be eligible for hospital benefits (table H -3). The next m ost 
common eligibility requirement for each group was that pregnancy must have 
commenced while insured. The remaining plans made benefits available im m edi­
ately to newly insured workers and dependents.

Room and Board Allow ances. — Full daily room and board allowances 
were payable to both workers and dependents for periods ranging from  less than 
8 to m ore than 120 days per hospital stay under those plans specifying a maximum  
duration (table H -7 ). The m ajority of these plans provided 14 days or less for 
each group.

Dependent wives received benefits for the same period as workers under 
all except 4 of the 95 plans that specified a duration for both groups. Under 3 of 
the 4 plans providing different coverage periods, workers received benefits for 
up to 14 days, while dependents were covered for only 10 days.

Generally, service-type plans stipulated longer full-benefit periods than 
plans providing cash allowances. A full-benefit period of more than 14 days was 
provided under the m ajority of the plans with service benefits.

The full-benefit period provided in maternity cases was shorter than that 
specified for nonmaternity cases under m ore than tw o-thirds of the plans covering 
w orkers. About three-fifths of the plans covering dependents provided a shorter 
full-benefit period for maternity cases. Extended coverage periods, at reduced 
allow ances, were provided under four plans for w orkers. Two of these plans 
also provided an extended coverage period for dependents.

Under virtually all plans with service-type room and board benefits, work­
ers and dependents were eligible for semiprivate accommodations during the full- 
benefit period without extra cost for the hospital services provid ed .43 If the patient 
occupied a private room , the amount charged by the hospital for accommodations 
to which the patient was entitled, or a specified cash allowance, was allowed 
toward the cost of the room ; the patient was responsible for the difference. The 
one service-type plan with an extended coverage period provided a cash allowance 
($5  a day) to be applied toward all hospital charges.

Ninety-four and 57 plans with cash room  and board benefits for workers 
and dependents, respectively, provided a fixed daily allowance (table H -8 ). Under 
these program s, reim bursem ent was made toward the charge for hospital accom ­
modations up to the stipulated daily maxim um . Any charge in excess of this 
m aximum was paid for by the insured.

The daily cash allowance provided for maternity confinement was less  
than that specified for nonmaternity cases under relatively few plans— 10 covering 
w orkers and 4 covering dependents. Daily cash room and board allowances for 
w orkers ranged from  less than $7 to more than $16 . The average amount pro­
vided under the 94 plans with cash allowances was $11 . 17; for dependents, the 
average was $ 1 0 .4 8  under the 57 plans specifying a daily allow ance.44 About a 
tenth of the plans providing a room and board allowance for both workers and 
dependent wives specified a lower amount for dependents.

Of the 3 cash plans with extended coverage for w orkers, 2 provided a 
daily allowance of $10 during the full-benefit period and $6 during the extended 
coverage period; the third plan, which provided up to $12 daily during the fu ll- 
benefit period, paid a third of the cost of a semiprivate room  during the extended 
coverage period.

43
Semiprivate accommodations were generally described as rooms having 2 beds or 2 and not more than 4 beds.
Average was computed by weighting amount of daily room and board allowance each plan provided by total number of workers covered.
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TABLE H -7 .— Maternity: Distribution of plans providing hospital benefits by duration of full-benefit period 
and type of room and board benefits for workers and dependents, late 1955 1

Type of room and board benefit for—

Duration of full-benefit period
Workers 2 Dependents

All plans Cash Service All plans Cash Service

Number
Worker s 

(000 *s)
Number

Workers 

(000 «s)
Number

Workers 

(000 *s)
Number

Workers 

(000 »sj
Number

Workers 

(000 *s)
Number

Workers 

(000 »s)

All plans providing hospital benefits
for maternity cases 239 3,959 173 1,559 66 2,400 230 3, 364 168 1,503 62 1,861

Under 8 days _ _ 3 11 2 6 1 5 3 11 2 6 1 5
8 days . .. 8 60 3 9 5 51 8 60 3 9 5 51
10 days . _ 35 1,069 12 85 23 984 34 573 12 90 22 484
11 days but less than 14 days 2 41 2 41 - - 1 4 1 4 - -
14 days 59 417 57 400 2 17 13 72 12 70 1 3
15 days but less than 70 days 5 28 4 26 1 3 4 27 3 25 1 3
70 days 10 138 1 9 9 129 8 113 1 9 7 104
71 days but less than 120 days 2 22 2 22 - - 3 31 3 31 - _
120 days . .......... _ 21 903 - - 21 903 21 903 _ - 21 903
Over 120 days 4 308 - - 4 308 4 308 - - 4 308
Duration not specified3 90 963 90 963 131 1,262 131 1,262

1 Based on a study of 300 health and insurance plans under collective bargaining covering approximately 5 million workers.
2 Number of workers covered by plans may not reflect an indication of use of benefit since proportion of women covered varied substantially among plans.
3 Included are plans that provided a flat amount for room, board, and hospital extra charges.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals. All coverage data shown in this study relate to number of active 
workers covered by the plans. See footnote 3, p. 1.

<1
Cn
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■<1OnT A B L E  H - 8 . — M atern ity : D is tr ib u tion  o f  p lans p r o v id in g  h o s p ita l  b e n e fits  by d a ily  r o o m  and b o a r d  a llo w a n ce  and 
d u ra tion  o f  fu ll -b e n e f it  p e r io d  fo r  w o r k e r s  and  d ep en d en ts , la te  1955 1

M a x im u m  n u m b er  o f  days in  fu l l -b e n e f it  p e r io d

D a ily  r o o m  and b o a r d  a llo w a n ce U nder 10 days 10 d ays 14 days O v e r  14 days O th er 2

N u m ber
W o rk e rs

(000*s)
P la n s

W o r k e r s  

(000 *s)
P la n s

W o r k e r s  

(000 *s)
P la n s

W o rk e r  s 

(000 *s)
P la n s

W o r k e r s

(0 0 0 «s )
P la n s

W o r k e r s  

(000 *s)

W o r k e r s  3

A l l  p la n s  p ro v id in g  c a s h  r o o m  and b o a rd
a llo w a n ce  fo r  m a te rn ity  c a s e s 4 94 775 5 15 12 85 57 400 7 57 13 220

U nder $7 ______________________________________ 4 56 3 19 1 37
$7  but le s s  than $8 3 19 _ _ - - 3 19 _ _ _ .
$8 but le s s  than $9 17 104 1 2 1 3 12 86 2 11 1 2
$9  but le s s  than $10  _ 13 59 4 13 _ - 7 30 1 14 1 3
$10  but le s s  than $11 22 219 _ _ 6 27 13 63 1 1 2 128
$11  but le s s  than $ 1 2 . .......... 3 19 _ - 1 5 1 5 _ _ 1 9
$ 12 but le  s s than $ 13 20 121 - - 2 10 13 94 2 12 3 5
$1 3  but l e s s  than $14 4 62 - _ 1 16 2 38 _ _ 1 8
$ 1 4  but le s s  than $15 1 4 _ - _ - - _ _ _ 1 4
$>15 but le s s  than $16 ...... . . 5 64 _ - - - 2 21 1 19 2 24
$ 16 and o v e r  _ _ ._

D ep en d en ts

2 49 1 24 1 25

A ll  p lan s p ro v id in g  ca s h  r o o m  and b o a rd
a llo w a n ce  fo r  m a te r n ity  c a s e s 4 57 530 5 15 11 73 12 70 7 65 22 309

U nder $7 _ ___________________________________ 3 14 2 5 1 9
$7  but le s s  than $8 2 21 _ - _ - _ _ 1 14 1 7
$8 but le s s  than $9 13 197 1 2 _ _ 4 17 2 11 6 168
$9 but le s s  than $10 8 40 4 13 1 13 1 4 _ _ 2 11
$10  but le s s  than $11 13 81 _ _ 5 40 4 22 _ _ 4 19
$11 but le s s  than $12 3 20 _ _ 1 5 _ _ _ _ 2 15
$12 but le s s  than $13 8 49 _ _ 2 10 3 27 2 12 1 1
$13  but le s s  than $14 2 42 _ _ _ _ _ _ _ _ 2 42
$ 1 4  but le s s  than $15 1 4 _ _ _ _ _ _ _ _ 1 4
$15 4 63 1 19 3 44

1 B a se d  on  a stu dy  o f  300 h ea lth  and in su ra n ce  p lans under c o l l e c t iv e  b a rg a in in g  c o v e r in g  a p p ro x im a te ly  5 m il l io n  w o r k e r s .
2 In c lu d es  p la n s  p ro v id in g  a s in g le  a llo w a n ce  fo r  r o o m  and b o a r d , and h o sp ita l  e x t r a s ;  d u ra tion  o f  the fu l l -b e n e f it  p e r io d  c o u ld  not be d e te rm in e d  fo r  

th ese  p la n s .
3 N u m ber o f  w o r k e r s  c o v e r e d  by  p lans m a y  not r e f le c t  an in d ica tio n  o f  u se  o f  b e n e fit  s in c e  p r o p o r t io n  o f  w o m e n  c o v e r e d  v a r ie d  s u b s ta n tia lly  am on g  p la n s .
4 E x clu d e d  f r o m  th is  ta b le  a r e  79 and 111 p lans that p ro v id e d  a f la t  a llo w a n ce  fo r  r o o m  and b o a r d  and h o s p ita l  e x tra  c h a r g e s  fo r  w o r k e r s  and d ep en d en ts , 

r e s p e c t iv e ly .

N O T E : B e c a u s e  o f  rou n d in g , su m s o f  in d iv id u a l ite m s  do not n e c e s s a r i l y  equ a l t o ta ls .  A l l  c o v e r a g e  data show n in  th is  study r e la te  to  n u m b er  o f  a c t iv e  
w o r k e r s  c o v e r e d  b y  the p la n s . See  foo tn o te  3, p . 1.
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M a x im u m  r o o m  an d  b o a r d  a l l o w a n c e s 45 p r o v i d e d  p e r  h o s p i t a l  s ta y  u nd er  
72 c a s h  p la n s  c o v e r i n g  w o r k e r s  and 26 p la n s  c o v e r i n g  d e p e n d e n ts  r a n g e d  f r o m  
l e s s  than $ 1 0 0  to  m o r e  than  $ 2 5 0  (tab le  H - 9 ) .  M o r e  than 8 out o f  10 p la n s  g r a n t e d  
w o r k e r s  an d  d e p e n d e n ts  l e s s  than $ 1 7 5  a s  a m a x i m u m .

T A B L E  H - 9 . — M a te r n ity :  D is t r ib u t io n  o f  p la n s  p r o v id in g  h o s p it a l  b e n e f i t s  b y  m a x im u m  r o o m  a n d  b o a r d  a l lo w a n c e
f o r  w o r k e r s  a n d  d e p e n d e n ts ,  la te  195 5  1

P la n s  c o v e r in g —

M a x im u m  r o o m  an d  
b o a r d  a l lo w a n c e

W o r k e r  s D e p e n d e n ts

N u m b e r
W o r k e r s  2 

(0 0 0  ‘ s )
N u m b e r

W o r k e r s

( 0 0 0 ‘ s)

A l l  p la n s  p r o v id in g  m a x im u m  r o o m  a n d  
b o a r d  a l lo w a n c e  f o r  m a t e r n it y  c a s e s 72 522 26 179

U n d e r  $ 1 0 0 _____________________________________________ 8 66 3 9
$ 1 0 0  b u t l e s s  th a n  $ 1 2 5  _ 17 110 9 62
$ 1 2 5  bu t l e s s  th a n  $ 1 5 0 23 115 6 29
$ 1 5 0  b u t l e s s  th an  $ 1 7 5 ____________________________ 13 115 3 27
$ 1 7 5  b u t l e s s  th a n  $ 2 0 0  ____________________________ 3 41 - -
$ 2 0 0  b u t l e s s  th an  $ 2 2 5  ____________________________ 2 21 - -
$ 2 2 5  b u t l e s s  than  $ 2 5 0  ____________________________ 3 12 3 24
$ 2 5 0  and  o v e r  _________________________________________ 3 41 2 28

1 B a s e d  on  a  s tu d y  o f  300  h e a lth  a n d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s ;  o f  t h e s e ,  239 a n d  230 p la n s  p r o v id e d  h o s p it a l  b e n e f i t s  f o r  m a t e r n it y  c a s e s  f o r  w o r k e r s  an d  
d e p e n d e n ts ,  r e s p e c t i v e l y .  W h e r e  th e  m a x im u m  r o o m  a n d  b o a r d  a l lo w a n c e  w a s  n ot s p e c i f i e d  it w a s  c o m p u t e d  b y  
m u lt ip ly in g  th e  m a x im u m  d a i ly  a l lo w a n c e  b y  th e  n u m b e r  o f  d a y s  o f  h o s p it a l  s ta y  p r o v i d e d .  E x c lu d e d  f r o m  th is  
ta b le  a r e  a ll  s e r v i c e  p la n s  a n d  a l l  c a s h  p la n s  p r o v id in g  a f la t  a m o u n t  f o r  r o o m ,  b o a r d ,  an d  h o s p it a l  e x t r a  c h a r g e s  
a s  w e l l  a s  a fe w  c a s h  o r  c a s h  a n d  s e r v i c e  ty p e  p la n s  u n d e r  w h ich  n o  m a x im u m  r o o m  an d  b o a r d  a l lo w a n c e  w a s  
s p e c i f i e d .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  r e f l e c t  an  in d ic a t io n  o f  u se  o f  b e n e f i t  s in c e  p r o p o r t io n  o f  
w o m e n  c o v e r e d  v a r i e d  s u b s ta n t ia l ly  a m o n g  p la n s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  do  n o t  n e c e s s a r i l y  e q u a l t o t a l s .  A l l  c o v e r a g e  data
sh o w n  in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  th e  p la n s .  S ee  f o o tn o te  3, p . 1.

H o s p i ta l  E x t r a  A l l o w a n c e s . — -A llo w a n ce s  f o r  h o s p i t a l  c h a r g e s  o t h e r  than 
f o r  r o o m  and  b o a r d  w e r e  s p e c i f i c a l l y  p r o v i d e d  f o r  in  160 and 119 o f  th e  p la n s  
c o v e r i n g  w o r k e r s  and  d e p e n d e n t s ,  r e s p e c t i v e l y  (tab le  H - 1 0 ) . 46 The v a r i o u s  m e t h ­
o d s  u s e d  in  p r o v id in g  t h e s e  b e n e f i t s  w e r e  the s a m e  f o r  m a t e r n i t y  and  n o n m a t e r n i t y  
c a s e s .  T he  l a r g e  m a j o r i t y  o f  p la n s  c a l l e d  f o r  the p a y m e n t  d u r in g  the e n t i r e  b e n e ­
f i t  p e r i o d  o f  (1 )  c h a r g e s  up to  a f i x e d  m a x i m u m  o r  (2 ) the fu l l  c o s t  o f  s p e c i f i e d  
s e r v i c e s .  U n d er  s l i g h t ly  m o r e  than a tenth  o f  the p la n s ,  the a m o u n t  a l l o w e d  
w o r k e r s  f o r  e x t r a  s e r v i c e s  w a s  the d i f f e r e n c e  b e tw e e n  the to ta l  h o s p i t a l  c h a r g e s  
f o r  r o o m  and  b o a r d  and  the m a x i m u m  a m o u n t  s p e c i f i e d  under  the p la n s .  O ne 
out o f  4 p la n s  c o v e r i n g  d e p e n d e n ts  u s e d  th is  m e t h o d .  F o u r  p la n s  c o v e r i n g  w o r k ­
e r s  and  3 c o v e r i n g  d e p e n d e n ts  p r o v i d e d  fu l l  r e i m b u r s e m e n t  o f  c h a r g e s  up to  a 
c e r t a i n  l e v e l  but m a d e  an a l l o w a n c e  f o r  fu r th e r  r e i m b u r s e m e n t s  on  a p e r c e n t a g e  
b a s i s  (75 p e r c e n t )  i f  the  s t ip u la te d  l e v e l  w a s  e x c e e d e d .

P la n s  p r o v id in g  b e n e f i t s  in  the f o r m  o f  p a y m e n t  f o r  s e r v i c e s  r a t h e r  than 
c a s h  a l l o w a n c e s  t y p i c a l l y  l i s t e d  t h o s e  b e n e f i t s  f o r  w h ic h  c o s t  w a s  c o v e r e d  (in fu ll  
o r  in  p a r t )  and  t h o s e  e x c lu d e d .  U n d er  v i r t u a l ly  a l l  p la n s ,  the s a m e  s e r v i c e s

4 5
Maximum room and board allow ance is the product o f the daily cash allow ance times the maximum number of days of hospital stay 

provided under plans. For the sign ificance  of this a llow ance, see the H ospital B enefits section  of this study. Th is allow ance could not 
be computed for service-type plans, cash  plans providing a flat amount for room, board, and hospital extra charges, and for those with a 
daily room and hoard allow ance that specified  a maximum allow ance to be applied to all hospital charges, as w ell as the few  cash or cash 
and service-type plans under which no maximum room and board allow ance was sp ec ified .

46 Not included in these groups are 79 and 111 plans that provided a flat allow ance for room and board, and hospital extra charges for 
workers and dependents, respectively . These plans are described under the section  on lump-sum allow ance for hospital care.
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p r o v i d e d  f o r  n o n m a t e r n i t y  c a s e s  w e r e  p r o v i d e d  f o r  m a t e r n i t y  c a s e s . 47 A n  a d d i ­
t i o n a l  s e r v i c e  c o v e r e d  u nd er  s o m e  p la n s  w a s  the c o s t  o f  n u r s e r y  c a r e  f o r  the 
n e w b o r n  in fa n t .

T A B L E  H - 1 0 . — M a te r n ity :  M e th o d  o f  s p e c i fy in g  a l lo w a n c e  f o r  h o s p it a l  e x t r a s  
f o r  w o r k e r s  a n d  d e p e n d e n ts ,  la t e  195 5  1

P la n s  c o v e r in g —

M e th o d W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s  * 

(000* s )
N u m b e r

W o r k e r s

( 0 0 0 's )

A l l  p la n s  p r o v id in g  e x t r a  h o s p it a l  b e n e f i t  
a l lo w a n c e s  f o r  m a t e r n it y  c a s e s 3 160 3 ,1 7 5 119 2 ,3 9 1

A l lo w a n c e  p r o v i d e d  f o r  e x p e n s e  i n c u r r e d :  
U p to  a  f ix e d  a m o u n t 65 4 7 4 17 112
U p to  a f ix e d  a m o u n t  w ith  a d d it io n a l 

r e im b u r s e m e n t  on  a  p e r c e n t a g e  b a s i s ____ 4 556 3 56
Up to  d i f f e r e n c e  b e tw e e n  r o o m  a n d  

b o a r d  c h a r g e s  a n d  a f ix e d  a m o u n t 19 231 29 346
O th er 4 25 4 13

B e n e fi t  p r o v i d e d  on  a  s e r v i c e  b a s i s  f o r  
e n t ir e  b e n e f i t  p e r i o d  ______________________________ 68 1 ,8 9 0 66 1 ,8 6 5

1 B a s e d  on  a  s tu d y  o f  300  h e a lth  a n d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  r e f l e c t  an  in d ic a t io n  o f  u s e  o f  b e n e f i t  s in c e  p r o p o r t io n  o f  
w o m e n  c o v e r e d  v a r i e d  s u b s t a n t ia l ly  a m o n g  p la n s .

3 E x c lu d e d  f r o m  th is  ta b le  a r e  79 a n d  111 p la n s  th at p r o v id e d  a f la t  a l lo w a n c e  f o r  r o o m ,  b o a r d ,  a n d  h o s p ita l  
e x t r a  c h a r g e s  f o r  w o r k e r s  a n d  d e p e n d e n ts ,  r e s p e c t i v e l y .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l t o t a l s .  A l l  c o v e r a g e  d ata
sh ow n  in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  th e  p la n s .  S e e  fo o tn o te  3 , p . 1.

A m o u n t s  a l l o w e d  w o r k e r s  and d e p e n d e n ts  u nder  p la n s  p r o v id in g  an  a l l o w ­
a n c e  f o r  fu l l  r e i m b u r s e m e n t  o f  e x t r a  h o s p i t a l  c h a r g e s  up to  a  f i x e d  l e v e l  r a n g e d  
f r o m  l e s s  than $ 5 0  to  m o r e  than $ 2 7 5  ( tab le  H - l l ) .  M o r e  than h a l f  th e  p la n s  
a l l o w e d  l e s s  than $ 1 2  5.

T A B L E  H - l l . — M a te r n ity :  D is t r ib u t io n  o f  p la n s  p r o v id in g  fu ll  r e im b u r s e m e n t  o f  c h a r g e s  f o r  h o s p i t a l  e x t r a s  up  to
a f ix e d  m a x im u m  b y  a m o u n t  p r o v i d e d  w o r k e r s  a n d  d e p e n d e n ts ,  la te  195 5  1

M a x im u m  a m o u n t

P la n s  c o v e r in g -----

W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s  2 

( 0 0 0 ‘ s )
N u m b e r

W o r k e r s

( 0 0 0 ‘ s )

A l l  p la n s  p r o v id in g  a l lo w a n c e  f o r  fu ll
r e im b u r s e m e n t  o f  h o s p it a l  e x t r a s  up
to  a f ix e d  m a x im u m 65 4 7 4 17 112

U n d e r  $ 5 0 6 61 3 9
$ 5 0  b u t  l e s s  than $ 7 5 6 1 6 1 3
$ 7 5  b u t l e s s  than  $ 1 0 0 10 52 2 9
$ 1 0 0  bu t l e s s  th an  $ 1 2 5 ____________________________ 15 103 5 30
$ 1 2 5  b u t l e s s  than  $ 1 5 0 8 85 _ _

$ 1 5 0  b u t l e s s  th an  $ 1 7 5 ____________________________ 6 30 1 5
$ 1 7 5  bu t l e s s  th an  $ 2 0 0 1 1 _ _

$ 2 0 0  b u t l e s s  than  $ 2 2 5 6 44 2 15
$ 2 2 5  b u t l e s s  than  $ 2 5 0  ________ 3 36 1 11
$ 2 5 0  b u t l e s s  th an  $ 2 7  5 1 13 - -

$ 2 7 5  an d  o v e r  _________________________________________ 3 35 2 33

1 B a s e d  on  a  s tu d y  o f  300  h e a lth  a n d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s ;  o f  t h e s e ,  239 a n d  230  p la n s  p r o v i d e d  h o s p it a l  b e n e f i t s  f o r  m a t e r n it y  c a s e s  f o r  w o r k e r s  a n d  
d e p e n d e n ts ,  r e s p e c t i v e l y .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  r e f l e c t  an  in d ic a t io n  o f  u s e  o f  b e n e f i t s  s in c e  p r o p o r t io n  o f  
w o m e n  c o v e r e d  v a r i e d  s u b s t a n t ia l ly  a m o n g  p la n s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l t o t a l s .  A l l  c o v e r a g e  d a ta
sh o w n  in  th is  s tu d y  r e la te  t o  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  th e  p la n s .  S ee  fo o tn o te  3 , p . 1.

47 For a description of services usually covered, see the Hospital Benefits section of this study, p. 48.
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L u m p - S u m  A l l o w a n c e  f o r  H o s p i ta l  C a r e . — A c o m m o n  m e t h o d  o f  p r o v id in g  
f o r  h o s p i t a l  m a t e r n i t y  b e n e f i t s  w a s  the  e s t a b l i s h m e n t  o f  a f la t  a l l o w a n c e  to  b e  
a p p l i e d  t o w a r d  a l l  c h a r g e s  i n c u r r e d ,  i .  e .  , r o o m  and b o a r d  and  e x t r a  s e r v i c e s .  
T h is  a p p r o a c h  w a s  u s e d  in  79 p la n s  c o v e r i n g  w o r k e r s  an d  111 p la n s  c o v e r i n g  
d e p e n d e n ts  ( tab le  H - 1 2 ) .  U n d er  th is  m e t h o d ,  no  m a x i m u m s  w e r e  s p e c i f i e d  f o r  
d a i l y  r o o m  and  b o a r d  o r  e x t r a  s e r v i c e s ;  the a l l o w a n c e  c o u ld  be a p p l i e d  to  an y  
p a r t  o f  the h o s p i t a l  b i l l .  T he  a m o u n ts  p r o v i d e d  u nder  t h e s e  p la n s  r a n g e d  f r o m  
$50  to  m o r e  than $ 1 7 5  f o r  e a c h  g r o u p .  A b o u t  3 out o f  4 p la n s  c o v e r i n g  w o r k e r s  
and  d e p e n d e n ts  p r o v i d e d  b e tw e e n  $75  and  $12  5. On the a v e r a g e ,  a m o u n t s  f o r  
w o r k e r s  w e r e  s l i g h t ly  l a r g e r  than th o s e  p r o v i d e d  d e p e n d e n ts .

.T A B L E  H - 1 2 . — M a te r n ity :  D is t r ib u t io n  o f  p la n s  s p e c i fy in g  a  f la t  a m o u n t  f o r  r o o m ,  b o a r d ,  a n d  h o s p it a l  e x t r a s
f o r  w o r k e r s  a n d  d e p e n d e n t s ,  la t e  195 5  1

P la n s  c o v e r in g —

A m o u n t W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s  2 

(OOO’ s )
N u m b e r

W o r k e r s  

(0 0 0  «s)

A l l  p la n s  p r o v id in g  a  f la t  a m o u n t  f o r  r o o m ,  
b o a r d ,  a n d  h o s p it a l  e x t r a s  f o r  m a t e r n it y  

c a s e s 79 784 111 973

$ 5 0  b u t  l e s s  than  $ 7 5 8 43 18 115
$ 7 5  but l e s s  than  $ 1 0 0  _____________________________ 29 326 45 415
$ 1 0 0  bu t l e s s  th an  $ 1 2 5 ____________________________ 31 3 3 4 37 368
$ 1 2 5  b u t l e s s  th an  $ 1 5 0 6 58 8 65
$ 1 5 0  b u t l e s s  th an  $ 1 7 5  _  ̂ . .... 3 14 2 8
$ 175 an d  o v e r  _________________________________________ 2 10 1 3

1 B a s e d  on  a  s tu d y  o f  300  h e a lth  a n d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t  r e f l e c t  an  in d ic a t io n  o f  u s e  o f  b e n e f i t  s in c e  p r o p o r t io n  o f  
w o m e n  c o v e r e d  v a r i e d  s u b s t a n t ia l ly  a m o n g  p la n s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  do n o t  n e c e s s a r i l y  e q u a l t o t a l s .  A l l  c o v e r a g e  d a ta
sh o w n  in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  th e  p la n s .  S ee  fo o tn o te  3, p . 1.

S u r g i c a l  B e n e f i t s

S u r g i c a l  b e n e f i t s  f o r  m a t e r n i t y  c a s e s  w e r e  p r o v i d e d  u n d er  233 and  210 
p la n s  c o v e r i n g  w o r k e r s  and  d e p e n d e n t s ,  r e s p e c t i v e l y .  U n d er  the o v e r w h e l m i n g  
m a j o r i t y  o f  p la n s ,  b e n e f i t s  w e r e  p r o v i d e d  in  the f o r m  o f  a c a s h  a l l o w a n c e .  ^  
O n ly  11 and  9 p la n s  m a d e  a v a i l a b le  s e r v i c e  b e n e f i t s  f o r  w o r k e r s  and  d e p e n d e n t s ,  
r e s p e c t i v e l y .

U n der  a l l  p la n s ,  the ty p e  o f  b e n e f i t  ( c a s h  o r  s e r v i c e )  w a s  the s a m e  a s  
that p r o v i d e d  in  n o n m a t e r n i t y  c a s e s .  H o w e v e r ,  o f  the 40 c a s h  p la n s  w h i c h  had  
an i n c o m e  l i m i t a t i o n  p r o v i s i o n  a p p l i c a b le  to  n o n m a t e r n i t y  s u r g i c a l  p r o c e d u r e s ,  
12 d id  not e x te n d  th is  p r o v i s i o n  to  m a t e r n i t y  c a s e s . 49

Q u a l i fy in g  P e r i o d . — W o r k e r s  an d  d e p e n d e n ts  had  to  be i n s u r e d  f o r  a s p e c ­
i f i e d  p e r i o d  o f  t i m e ,  u s u a l ly  9 m o n t h s ,  b e f o r e  b e c o m i n g  e l i g ib l e  f o r  the  o b s t e t r i c a l  
p o r t i o n  o f  the s u r g i c a l  b e n e f i t s  u n d er  114 p la n s  c o v e r i n g  w o r k e r s  and  119 p la n s  
c o v e r i n g  d e p e n d e n ts  (ta b le  H - 3 ) .  U n d er  the n ex t  m o s t  c o m m o n  p r o v i s i o n  fou n d  
in  79 and  63 p la n s  c o v e r i n g  w o r k e r s  and  d e p e n d e n ts ,  r e s p e c t i v e l y ,  b e n e f i t s  w e r e  
a v a i la b le  s o  lo n g  as  p r e g n a n c y  c o m m e n c e d  a f t e r  the in d iv id u a l  w a s  i n s u r e d .  U n d er  
the r e m a i n i n g  p la n s ,  the o n ly  r e q u i r e m e n t  w a s  p lan  c o v e r a g e — n o  c o n d i t i o n s  o r  
w a it in g  p e r i o d s  w e r e  s p e c i f i e d .

The allowances referred to in this report apply to those provided for normal delivery. Usually, different amounts were specified for 
caesarean section, ectopic pregnancy, etc. These allowances were not tabulated for this study.

F o r  an ex p la n a tio n  o f  the in com e lim ita tio n  p r o v is io n , s e e  the S u rg ica l B e n e f it s  s e c t io n  o f  th is  s tu d y , p . 53.
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A m o u n t  o f  B e n e f i t . — U n d er  the p la n s  p r o v id in g  s e r v i c e  b e n e f i t s  f o r  w o r k ­
e r s  and  d e p e n d e n ts ,  the fu l l  c o s t  o f  o b s t e t r i c a l  c a r e  w a s  c o v e r e d  by the  p la n .  
H o w e v e r ,  a s  n o te d  p r e v i o u s l y ,  u nder  a f e w  s e r v i c e  p la n s ,  w o r k e r s  had  to p a y  
an  in i t ia l  m a t e r n i t y  c h a r g e  (e .  g .  , the f i r s t  $ 6 0  o f  a l l  h o s p i t a l ,  s u r g i c a l ,  and  
m e d i c a l  e x p e n s e s  i n c u r r e d ) ;  t h e r e a f t e r ,  f u l l - s e r v i c e  b e n e f i t s  w e r e  p r o v i d e d .

C a s h  s u r g i c a l  p la n s  s p e c i f i e d  c e r t a i n  a l l o w a n c e s  p a y a b le  f o r  s u r g i c a l  
p r o c e d u r e s  r e la t in g  to  p r e g n a n c y .  U s u a l ly ,  the a m o u n t  a v a i l a b le  f o r  " n o r m a l  
d e l i v e r y ”  w a s  g r e a t e r  than that s p e c i f i e d  f o r  a m i s c a r r i a g e  o r  an  a b o r t i o n  but 
l e s s  than that p r o v i d e d  f o r  a c a e s a r e a n  s e c t i o n  o r  an e c t o p i c  p r e g n a n c y .

The " n o r m a l  d e l i v e r y ” a l l o w a n c e  p r o v i d e d  u n d er  the c a s h  p la n s  r a n g e d  
f r o m  l e s s  than  $50  to  $12  5 (tab le  H - 1 3 ) .  T he  m o s t  f r e q u e n t  a l l o w a n c e s  w e r e  
$50  and  $ 7 5 .  T h e s e  tw o  a m o u n ts  a c c o u n t e d  f o r  a p p r o x i m a t e l y  t w o - t h i r d s  o f  the 
c a s h  p la n s .

T A B L E  H - 1 3 . -----M a te r n ity :  D is t r ib u t io n  o f  p la n s  b y  s u r g i c a l  a l lo w a n c e  s p e c i f i e d  f o r  d o c t o r ’ s f e e  f o r  d e l iv e r y ,
f o r  w o r k e r s  a n d  d e p e n d e n ts ,  la te  1955  1

A l lo w a n c e  f o r  d e l iv e r y  f e e

P la n s  c o v e r in g —

W o r k e r s D e p e n d e n ts

N u m b e r
W o r k e r s  2 

( 0 0 0 's )
N u m b e r

W o r k e r s  

( 0 0 0 ’ s )

A l l  p la n s  p r o v id in g  a  c a s h  b e n e f i t  ___ 222 3 ,4 0 3 201 2 ,7 6 3

U n d e r  $ 5 0  . ___________ _______ _ _ 2 13 2 40
$ 5 0  .................................. .......... _ __________  _______ 68 454 75 619
$ 5 0 .0 1  b u t l e s s  th a n  $ 6 0  _ ________________________ 1 4 2 12
$ 6 0 _______________________________________________________ 25 475 23 469
$ 6 0 .0 1  b u t l e s s  th an  $ 7 5 18 820 18 832
$ 7 5 _______________________________________________________ 72 800 55 572
$ 7 5 .0 1  but l e s s  th an  $ 1 0 0 _________________________ 20 676 13 130
$ 1 0 0  __________________________ 5 36 3 9
$ 1 0 0 .0 1  bu t l e s s  th an  $ 1 2 5 4 68 2 18
$ 1 2 5  _____________________________________________ _______ 6 55 7 59
O t h e r _____________________________________________________ 1 3 1 3

1 B a s e d  on  a s tu d y  o f  300  h e a lth  an d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s .  A l lo w a n c e  r e f e r s  to  a m o u n t  s p e c i f i e d  on  s c h e d u le  o f  a l lo w a n c e s  f o r  a n o r m a l  d e l iv e r y  c a s e .

2 N u m b e r  o f  w o r k e r s  c o v e r e d  b y  p la n s  m a y  n o t r e f l e c t  an in d ic a t io n  o f  u s e  o f  b e n e f i t  s in c e  p r o p o r t io n  o f  
w o m e n  c o v e r e d  v a r i e d  s u b s ta n t ia l ly  a m o n g  p la n s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  d o  n o t  n e c e s s a r i l y  e q u a l t o t a l s .  A l l  c o v e r a g e  da ta
sh ow n  in  th is  s tu d y  r e la te  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  th e  p la n s .  S ee  fo o tn o te  3, p . 1.

N in e - t e n t h s  o f  the p la n s  w ith  c a s h  s u r g i c a l  b e n e f i t s  f o r  both w o r k e r s  
and  d e p e n d e n ts  p r o v i d e d  id e n t i c a l  n o r m a l  d e l i v e r y  a l l o w a n c e s  f o r  e a c h  g r o u p .  
W h e r e  a l o w e r  a m o u n t  w a s  a v a i l a b le  f o r  d e p e n d e n t s ,  it w a s  in  no  c a s e  l e s s  than 
50 p e r c e n t  o f  the a m o u n t  p r o v i d e d  w o r k e r s , a s  in d ic a t e d  b e l o w .  In 16 p la n s  p r o ­
v id in g  a l o w e r  n o r m a l  d e l i v e r y  a l l o w a n c e  f o r  d e p e n d e n ts  than f o r  w o r k e r s ,  the 
m a x i m u m  s u r g i c a l  s c h e d u le  a l l o w a n c e  w a s  a l s o  l e s s  f o r  d e p e n d e n ts .

P e r c e n t  o f  n o rm a l d e l iv e ry  a l lo w -  W o r k e r s
an ce  p ro v id e d  w o rk e rs  that w as

________ p r o v id e d  depen dents_________ P la n s  ( 000 1 s)

A ll  plans p ro v id in g  a lo w e r  n o rm a l d e l iv e r y  
a llo w a n ce  f o r  d epen den ts than fo r  w o rk e rs  —  ______ 18____________ 287

50 but le s s  than 60 p e r c e n t  ------------------------------------ 1 15
60 but le s s  than 70 p e r c e n t  ------------------------------------ 10 205
70 but le s s  than 80 p e r ce n t  _______________________  1 8
80 but le s s  than 90 p e r ce n t  ------------------------------------ 6 59
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M e d i c a l  B e n e f i t s

M e d i c a l  b e n e f i t s  w e r e  s e l d o m  a v a i l a b le  d u r in g  a d i s a b i l i t y  c a u s e d  by  
p r e g n a n c y . 50 O n ly  16 and  14 o f  the p la n s  s tu d ie d  p r o v i d e d  su ch  b e n e f i t s  f o r  
w o r k e r s  an d  d e p e n d e n t s ,  r e s p e c t i v e l y  ( tab le  H - 1 4 ) .  T o  the ex ten t  that p r e n a t a l  
and  p o s tn a ta l  c a r e  w e r e  m e n t i o n e d  in  the p la n s ,  it  w a s  u s u a l ly  s p e c i f i e d  that  th e y  
w e r e  c o v e r e d  b y  the s u r g i c a l  a l l o w a n c e .

M e d i c a l  b e n e f i t s  f o r  m a t e r n i t y  c a r e  w e r e  a v a i l a b le  i m m e d i a t e l y  upon  
b e c o m i n g  i n s u r e d  u nder  8 p la n s  c o v e r i n g  w o r k e r s  and u nder  5 p la n s  w ith  b e n e f i t s  
f o r  d e p e n d e n ts  (tab le  H - 3 ) .  T he  r e m a in in g  p la n s  r e q u i r e d  w o r k e r s  and  d e p e n d e n ts  
to  be  i n s u r e d  f o r  a s p e c i f i e d  p e r i o d .

B e n e f i t s  in  the f o r m  o f  s e r v i c e s  r a t h e r  than  c a s h  a l l o w a n c e s  w e r e  p r o ­
v id e d  u n d er  12 an d  10 p la n s  f o r  w o r k e r s  and d e p e n d e n ts ,  r e s p e c t i v e l y .  U n d er  
the m a j o r i t y  o f  t h e s e  p la n s ,  b e n e f i t s  w e r e  a v a i la b le  r e g a r d l e s s  o f  w h e r e  th e  c a r e  
w a s  p r o v i d e d  (tab le  H - 1 4 ) .  T w o  p la n s  c o v e r i n g  both  w o r k e r s  and  d e p e n d e n ts  p r o ­
v id e d  c a r e  o n ly  in  the h o s p i t a l ,  and  1 m a d e  it a v a i l a b le  o n ly  in  the h e a lth  c e n t e r .

U n like  the m a j o r i t y  o f  the s e r v i c e  p la n s ,  b e n e f i t s  u n d er  the 4 c a s h  p la n s  
w e r e  p r o v id e d  o n ly  in  the h o s p i t a l  (3 p la n s )  and  in  the d o c t o r * s  o f f i c e  (1 p la n ) .  
T w o  p la n s  p r o v i d e d  the s a m e  i n - h o s p i t a l  b e n e f i t  that w a s  s p e c i f i e d  f o r  i n - h o s p i t a l  
c a r e  o f  n o n m a t e r n i t y  d i s a b i l i t i e s .  In the o th e r  tw o  p la n s ,  s p e c i a l  a l l o w a n c e s ,  
w h i c h  d i f f e r e d  f r o m  th o s e  a v a i la b le  in  n o n m a t e r n i t y  c a s e s ,  w e r e  p r o v id e d .

G e n e r a l  L u m p - S u m  A l l o w a n c e

A  s p e c i f i e d  s u m  o f  m o n e y ,  h e r e in  c a l l e d  a l u m p - s u m  a l l o w a n c e ,  w a s  
p r o v i d e d  w o r k e r s  an d  d e p e n d e n ts  f o r  a m a t e r n i t y  d i s a b i l i t y  u n d er  30 and  34 p la n s ,  
r e s p e c t i v e l y  (ta b le  H - 1 5 ) .  T h is  l u m p - s u m  b e n e f i t  w a s  p r o v i d e d  in  l i e u  o f  a i l  
o th e r  p lan  b e n e f i t s  f o r  w o r k e r s  u nder  22 p la n s .  T he  r e m a i n i n g  p la n s  a l l o w e d  
the w o r k e r  a l u m p - s u m  a l l o w a n c e  in  a d d it io n  to o n e  o t h e r  p la n  b e n e f i t ,  e .  g .  , 
a c c id e n t  and  s i c k n e s s  o r  h o s p i t a l  b e n e f i t s  ( ta b le  H - l ) .  D e p e n d e n ts  w e r e  p r o v i d e d  
a l u m p - s u m  a l l o w a n c e  in  l i e u  o f  a l l  o th e r  p lan  b e n e f i t s  u nder  32 p la n s ;  2 p la n s  
g r a n t e d  th is  a l l o w a n c e  to d e p e n d e n ts  in  a d d it io n  to  a 'h o s p i ta l  b e n e f i t  ( tab le  H - 1 5 ) .  
A s  w ith  the  s e p a r a t e  b e n e f i t s ,  a w a it in g  p e r i o d  w a s  u su a l ly  s p e c i f i e d  ( ta b le  H - 3 ) .

T he  l u m p - s u m  a l l o w a n c e  p r o v i d e d  w o r k e r s  r a n g e d  f r o m  $ 50  to  $ 1 7 5 ;  the  
a m o u n t  p r o v i d e d  d e p e n d e n ts  r a n g e d  f r o m  $50  to  $200  (ta b le  H - 1 5 ) .  T he  a m ou n t  
m o s t  c o m m o n l y  s p e c i f i e d  f o r  w o r k e r s  and d e p e n d e n ts  w a s  $ 1 5 0  and $ 1 0 0 ,  r e s p e c ­
t i v e l y ,  fou n d  in a t h i r d  o f  the  p la n s  f o r  e a c h  g r o u p .

As used in the Medical B enefits section  of this study, the term 
the doctor performing the surgical procedures.

'm edical benefits* ’1 applies to doctors* v is its  other than those o f
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T A B L E  H -1 4 .— M atern ity ; T yp es o f  d o c t o r 's  treatm en t fo r  w hich m e d ica l ben efits  w ere  p rov id ed  
to w o rk ers  and depen dents, by type o f  b e n e fits , la te 195 51

Type o f  m e d ica l ben efits

B en efit p rov id ed  fo r  
treatm en t in—

W ork ers  2 Dependents

A ll plans Cash S e rv ice A ll plans Cash S e rv ice

N um ber
W orkers 

(000* s)
P lans

W orkers 

( 0 0 0 's)
P lan s

W ork ers  

(000* s)
N um ber

W orkers 

(000* s)
P lans

W orkers 

( 0 0 0 's)
P lans

W ork ers

(0 0 0 's )

A ll  plans provid ing m ed ica l
ben efit  fo r  m atern ity  c a s e s __ 16 551 4 58 12 494 14 510 4 58 10 453

H osp ita l on ly  ____________________ 5 337 3 55 2 282 5 337 3 55 2 282
H osp ita l, d o c to r 's  o f f i c e ,  

h om e , and health c e n t e r _____ 8 168 8 168 7 162 7 162
H osp ita l and health cen ter  ____ 1 35 _ _ 1 35 _ _ _ _ _
H ealth cen ter  on ly  _ _____ __ _ 1 9 _ _ 1 9 1 9 _ _ 1 9
D o cto r 's  o f f ic e  on ly  ____________ 1 3 1 3 1 3 1 3

* B ased  on a study o f 300 health and in su ran ce  plans under c o lle c t iv e  bargain ing  co v e r in g  app rox im ate ly  5 m illio n  w o rk e rs . 
N um ber o f w ork ers  co v e re d  by plans m ay not r e f le c t  an in d ica tion  o f  u se o f  b en efit  s in ce  p rop ortion  o f w om en co v e r e d  

v a r ie d  substantia lly  am ong p lan s .

N OTE: B ecau se  o f  rounding, sum s o f  individual item s do not n e c e s s a r ily  equal to ta ls . A ll c o v e ra g e  data shown in this 
study re la te  to num ber o f  a ctive  w ork ers  c o v e r e d  by the p lan s. See footn ote  3, p. 1.

T A B L E  H -1 5 .— M atern ity : D istrib u tion  o f  p lans prov id in g  lu m p -su m  a llow an ce 
by  am ount fo r  w ork e rs  and dependents, late 1 95 51

L u m p -su m  allow ance

Am ount
A ll plans Only m atern ity  

ben efit  p rov id ed
P ro v id e d  in  add i­

tion  to another 
b e n e f it2

N um ber
W ork ers  

( 0 0 0 's)
P lans

W ork ers  

(000* s)
P lans

W ork ers  

(000* s)

W ork ers  3

A ll plans prov id in g  lu m p -su m
allow ance fo r  m atern ity  c a s e s __ 30 805 22 728 8 78

$50 _ _____ __ ____________  __ _ 4 286 4 286
$75 ..................................................... ........ 6 64 4 39 2 25
$100 _________________________________ 6 94 4 66 2 28
$ 1 2 5 ........................ ......... 2 54 1 49 1 5
$130 ___ ................................. . _ 1 2 1 2 _ _
$150 ......................................... . .............. 10 2 98 8 285 2 13
$175 „  „  __ ________________

Dependents

1 7 1 7

A ll plans prov id in g  lu m p -su m
allow ance fo r  m atern ity  c a s e s __ 34 809 32 783 2 25

$50 _ ___________ ___________ ___  „  _ 5 351 5 351
$ 7 5 .................... ......  ............ ..................... 4 34 2 9 2 25
$ 1 00 11 140 11 140 - -
$120 ___________________________  ____ 1 5 1 5 - -
$125 ________________  _______________ 1 5 1 5 - -
$ 130 _________________________________ 1 2 1 2 - -
$150 _________________________________ 8 223 8 223 _ _
$200 ______ „  _____________________ 3 49 3 49

1 B a sed  on a study o f 300 health and in su ran ce  plans under c o lle c t iv e  bargain ing cov er in g  a p p ro x i­
m ately  5 m illio n  w o rk e rs .

2 See ta b les  H - l  and H -2  fo r  ben efit p rov id ed  in  add ition  to  lu m p -su m  a llow a n ce .
3 N um ber o f  w o rk e rs  c o v e r e d  by plans m ay not r e fle c t  an in d ica tion  o f use o f benefit s in ce  p r o ­

p ortion  o f w om en  c o v e re d  v a r ied  substantially  am ong p lan s.

NOTE: B eca u se  o f rounding, sum s o f individual item s  do  not n e c e s s a r ily  equal to ta ls . A ll cov era g e  
data shown in th is study re la te  to  num ber o f a ctiv e  w o rk e rs  co v e re d  by the p lan s . See footn ote 3, p. 1.
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Other Medical Care Benefits

In a d d it io n  to the b e n e f i t s  d e s c r i b e d  in  the p r e v i o u s  s e c t i o n s  o f  th is  r e p o r t ,  
a n u m b e r  o f  p la n s  m a d e  a v a i l a b le  s p e c i a l  b e n e f i t s  c o v e r i n g  e x t e n d e d  i l l n e s s ,  c e r t a i n  
ty p e s  o f  d i s a b i l i t y ,  o r  e x p e n s e s  i n c u r r e d  f o r  c e r t a i n  ty p e s  o f  s e r v i c e s .  G e n e r a l l y ,  
t h e s e  b e n e f i t s  s u p p le m e n t e d  the h o s p i t a l ,  s u r g i c a l ,  and  m e d i c a l  c a r e  a l l o w a n c e s  o r  
s e r v i c e s  p r o v i d e d  u n d e r  the b a s i c  p la n .  A m o n g  th e s e  b e n e f i t s  w e r e  m a j o r  m e d i c a l  
b e n e f i t s ,  a l s o  r e f e r r e d  to as e x te n d e d  m e d i c a l  c a r e  o r  c a t a s t r o p h e  m e d i c a l  b e n e f i t s ;  
p o l i o m y e l i t i s  i n s u r a n c e ;  m t -p a t ie n t  l a b o r a t o r y  and  X - r a y  b e n e f i t s  and s u p p le m e n t a l  
a c c i d e n t  b e n e f i t s .

M a j o r  M e d i c a l  E x p e n s e  B e n e f i t s

M a j o r  m e d i c a l  e x p e n s e  b e n e f i t s  w e r e  o r i g i n a l l y  d e v e lo p e d  b y  c o m m e r c i a l  
i n s u r a n c e  c o m p a n i e s  to s u p p le m e n t  the p r o t e c t i o n  p r o v i d e d  u n d e r  the  r e g u l a r  o r  
b a s i c  h o s p i t a l ,  s u r g i c a l ,  an d  m e d i c a l  p r o g r a m s  in  c a s e  o f  e x t e n d e d  p e r i o d s  o f  
i l l n e s s . 51 R e c e n t l y ,  a p r o g r a m  h a s  b e e n  d e v e lo p e d  w h ic h  h a s  no  u n d e r l y in g  c o v ­
e r a g e  in  the f o r m  o f  a b a s i c  p la n .  T h i s  i s  c o m m o n l y  r e f e r r e d  to as  a " c o m ­
p r e h e n s i v e  m e d i c a l "  o r  " i n t e g r a t e d "  p la n .  A lth o u g h  th is  type  a p p e a r e d  to b e  r e ­
c e i v i n g  i n c r e a s e d  a t te n t io n ,  the s u p p le m e n ta l  p la n — that p r o v i d e d  in  c o n n e c t i o n  w ith  
a b a s i c  p la n — w a s  m o r e  p r e v a le n t  at the t im e  o f  th is  s tu d y .

A lth o u g h  p r o v i s i o n s  o f  m a j o r  m e d i c a l  p r o g r a m s  v a r y  c o n s i d e r a b l y ,  th ey  
h a v e  th r e e  b a s i c  c h a r a c t e r i s t i c s :  ( l )  A  m a x i m u m  d o l l a r  l i m i t  on  b e n e f i t s  p a y a b l e ,
(2) a c a s h  d e d u c t ib l e  w h ic h  m u s t  b e  m e t  b y  the b e n e f i c i a r y  b e f o r e  b e n e f i t s  u n d e r  the 
m a j o r  m e d i c a l  p r o v i s i o n s  a r e  a v a i l a b le ,  and (3) a c o - i n s u r a n c e  p r o v i s i o n  u n d e r  
w h ic h  the b e n e f i c i a r y  a s s u m e s  a p e r c e n t a g e  o f  the i n c u r r e d  e x p e n s e s  w ith in  the 
m a x i m u m  l i m i t s  o f  the p la n .  T h e  f o l l o w in g  e x a m p le  i l lu s t r a t e s  h o w  the typ e  s u p p l e ­
m e n t in g  a b a s i c  h o s p i t a l ,  s u r g i c a l ,  and m e d i c a l  p la n  o p e r a t e s .  A  w o r k e r  i n c u r s  
t o ta l  m e d i c a l  c a r e  e x p e n s e s  o f  $ 3 , 0 0 0  d u r in g  a p e r i o d  o f  e x te n d e d  i l l n e s s .  T h e  
b a s i c  p la n  c o v e r s  $ 9 0 0  o f  th is  a m o u n t .  T h e  m a j o r  m e d i c a l  in s u r a n c e  p lan  f u r t h e r  
p r o v i d e s  that the w o r k e r  w i l l  b e a r  the n e x t  $ 1 0 0  o f  c h a r g e s  ( c o m m o n l y  r e f e r r e d  to 
as  the " d e d u c t i b l e "  o r  " c o r r i d o r "  u n d e r  the p la n ) .  O f  the r e m a i n i n g  $ 2 , 0 0 0  o f  
e x p e n s e s  ( $ 3 , 0 0 0  l e s s  / $ “900 + $ 1 0  0 7 ) , the p la n  p a y s  75 p e r c e n t .  T h u s ,  u n d e r  the 
c o m b i n e d  b a s i c  and  m a j o r  m e d i c a l  p r o g r a m s ,  the w o r k e r  is  r e i m b u r s e d  f o r  $ 2 , 4 0 0  
o u t  o f  a t o ta l  c h a r g e  o f  $ 3 , 0 0 0 .

V i r t u a l l y  a l l  t y p e s  o f  d i s a b i l i t i e s  w e r e  c o v e r e d  b y  the m a j o r  m e d i c a l  p la n s  
s tu d ie d .  52 G e n e r a l l y ,  a l l  ty p e s  o f  e x p e n s e s  i n c u r r e d  in c o n n e c t i o n  w ith  a d i s a b i l ­
i t y  w e r e  a l s o  c o v e r e d ,  in c lu d in g  a l l  d o c t o r  b i l l s ,  s e r v i c e s  o f  r e g i s t e r e d  n u r s e s ,  
h o s p i t a l  e x p e n s e s ,  and o t h e r  m e d i c a l  i t e m s  s u ch  as  d r u g s ,  a m b u la n c e  s e r v i c e ,  
a r t i f i c i a l  l i m b s ,  d ia g n o s t i c  l a b o r a t o r y  p r o c e d u r e s , X - r a y  t r e a t m e n t s ,  o x y g e n ,  b l o o d  
t r a n s f u s i o n s  ( in c lu d in g  c o s t  o f  b l o o d ) ,  and r e n t a l  o f  i r o n  lu n g s  o r  o t h e r  d u r a b le  
th e r a p e u t i c  e q u ip m e n t .  M o s t  p la n s  p la c e d  a m a x i m u m  o n  the d a i ly  r a te  o f  h o s p i t a l  
r o o m  c h a r g e s  that w o u ld  b e  r e i m b u r s a b l e  s o  as  to e x c lu d e  p a y m e n t  f o r  " l u x u r y "  
a c c o m m o d a t i o n s .

P r e v a l e n c e . — F o u r t e e n  o f  the 300 h e a lth  and in s u r a n c e  p la n s  s tu d ie d  p r o ­
v id e d  m a j o r  m e d i c a l  e x p e n s e  b e n e f i t s  f o r  w o r k e r s  (12 s i n g l e - e m p l o y e r  p la n s  and 2 
m u l t i e m p l o y e r  p la n s ) .  T h e s e  p la n s  c o v e r e d  n e a r l y  a f i f th  o f  the w o r k e r s  in  the 
stud  ' .  U n d e r  13 p la n s ,  the m a j o r  m e d i c a l  e x p e n s e  b e n e f i t s  s u p p le m e n t e d  th o s e  p r o ­
v id e d  b y  a b a s i c  h o s p i t a l  and  s u r g i c a l - m e d i c a l  p r o g r a m .  M a jo r  m e d i c a l  e x p e n s e  
b e n e f i t s  w e r e  m a d e  a v a i la b le  to d e p e n d e n ts  u n d e r  e ig h t  o f  th e s e  p la n s ;  n on e  e x te n d e d

Some Blue Cross-B lue Shield plans have offered contracts providing similar ben efits . Substantial and com prehensive protection is 
a lso afforded by many o f the service-type m edical care programs included in this study. T h is se ct ion , how ever, rela tes only to major medi­
ca l expense coverage provided by commercial insurance com panies.

52 Among the types o f d isab ilities  and benefits commonly excluded were those due to pregnancy, except for seriou s com plications; 
dental care and cosm etic surgery, unless required because of an accident occurring while the insurance was in e ffect; and eye g la sses  and 
hearing aid expenses.

The plans usually specified  that the expenses must be “ reasonable** and must be prescribed by a licen sed  physician .
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b e n e f i t s  to r e t i r e d  w o r k e r s  and t h e i r  d e p e n d e n ts .  In the r e m a i n i n g  p la n ,  b e n e f i t s  
c o m m o n l y  a v a i l a b le  u n d e r  a b a s i c  p lan  and th o s e  p r o v i d e d  u n d e r  a m a j o r  m e d i c a l  
p r o g r a m  w e r e  c o m b i n e d  into  on e  “ c o m p r e h e n s i v e  m e d i c a l  p lan . n

T y p e  and  A m o u n t  o f  D e d u c t i b l e . — U n d e r  11 o f  the 13 p la n s  s u p p le m e n t in g  
a b a s i c  p r o g r a m ,  the d e d u c t ib l e  w a s  a f l a t  a m o u n t ,  u s u a l ly  $ 1 0 0 .  S e v e n  o f  t h e s e
11 p la n s  s p e c i f i e d  that the d e d u c t ib l e  w a s  a p p l i c a b le  to e x p e n s e s  i n c u r r e d  f o r  a l l  
d i s a b i l i t i e s  o c c u r r i n g  w ith in  a s p e c i f i e d  p e r i o d ,  g e n e r a l l y  the c a l e n d a r  y e a r ;  the 
o t h e r  4 a p p l i e d  i t  to e a c h  s e p a r a t e  d i s a b i l i t y .  T h e  d e d u c t ib l e  v a r i e d  w ith  the i n ­
s u r e d  i n d i v i d u a l s  i n c o m e  u n d e r  the 2 r e m a i n i n g  p la n s ,  1 o f  w h ic h  a p p l ie d  the d e ­
d u c t ib l e  o n  a p e r - d i s a b i l i t y  b a s i s ,  and the o t h e r  on  a p e r - y e a r  b a s i s .

N o n e  o f  the 8 p la n s  s u p p le m e n t in g  a b a s i c  p r o g r a m  and e x te n d in g  c o v e r a g e  
to  d e p e n d e n ts  in c lu d e d  a “ f a m i l y  d e d u c t i b l e "  w h ic h  r e c o g n i z e d  the p o s s i b i l i t y  o f  the 
o c c u r r e n c e  o f  m o r e  than 1 m a j o r  i l l n e s s  in  the f a m i l y  at the s a m e  t i m e .  H o w e v e r ,  
a m a j o r i t y  o f  the p la n s  c o v e r i n g  w o r k e r s  and d e p e n d e n ts  p r o v id e d  that w h en  tw o o r  
m o r e  m e m b e r s  o f  a f a m i l y  i n c u r r e d  c o v e r e d  m e d i c a l  e x p e n s e s  as the r e s u l t , o f  the 
s a m e  a c c i d e n t ,  the a m o u n t  o f  the d e d u c t ib l e  a p p l ie d  to the e x p e n s e s  o f  a l l  in ju r e d  
m e m b e r s  in s t e a d  o f  e a c h  in d iv id u a l  s e p a r a t e l y .

B e n e f i t  A m o u n t s . — S e v e n t y - f i v e  p e r c e n t  o f  c o v e r e d  e x p e n s e s  in  e x c e s s  o f  
the b a s i c  p la n  b e n e f i t s  and the d e d u c t ib le  w a s  p a y a b le  u n d e r  8 o f  the m a j o r  m e d i ­
c a l  p la n s  up to  a s p e c i f i e d  m a x i m u m ;  4 o f  the r e m a i n i n g  p la n s  p a id  80 p e r c e n t  o f  
c o v e r e d  c h a r g e s ;  1 p a id  90 p e r c e n t .  T h e  m a x i m u m  a m o u n t  p a y a b le  u n d e r  the p lans  
r a n g e d  f r o m  $ 3 , 0 0 0  p e r  in d iv id u a l ,  p r o v i d e d  u n d e r  1 p la n ,  to $ 1 0 , 0 0 0  p e r  i n d i ­
v id u a l ,  p r o v i d e d  u n d e r  2 p la n s .  T e n  p la n s  p r o v id e d  a m a x i m u m  o f  $ 5 , 0 0 0 .

B e n e f i t  P e r i o d . — T h e  s p e c i f i e d  m a x i m u m  a l l o w a n c e  w as  p r o v i d e d  f o r  e a c h  
d i s a b i l i t y  u n d e r  8 o f  the 13 p la n s .  U n d e r  5 o f  th e s e  p la n s ,  r e i m b u r s e m e n t  up to  
the s p e c i f i e d  m a x i m u m  w a s  a v a i la b le  as  lo n g  as the d i s a b i l i t y  l a s t e d .  T h e  3 r e ­
m a in in g  p la n s  p l a c e d  a r e s t r i c t i o n  o n  the len g th  o f  t im e  b e n e f i t s  w e r e  a v a i la b le  f o r  
any  1 d i s a b i l i t y .

F i v e  o f  the 13 p la n s  s p e c i f i e d  a m a x i m u m  p a y a b le  f o r  a l l  d i s a b i l i t i e s .  
U n d e r  1 p la n ,  p a y m e n t s  c o v e r e d  e x p e n s e s  i n c u r r e d  w ith in  a p e r i o d  o f  2 y e a r s  f r o m  
the da te  o f  the f i r s t  m e d i c a l  c a r e  o r  t r e a t m e n t  o f  a d i s a b i l i t y .  A n o t h e r  p lan  r e ­
q u i r e d  the r e a p p l i c a t i o n  o f  the d e d u c t ib l e  at the e n d  o f  e a c h  1 2 -m o n t h  p e r i o d  e v e n  
th ou gh  the d i s a b i l i t y  w a s  the s a m e .  One p lan  that p r o v i d e d  a m a x i m u m  b e n e f i t  o f  
$ 1 0 , 0 0 0  f o r  a l l  d i s a b i l i t i e s  l i m i t e d  the a m o u n t  p a y a b le  f o r  a l l  c o v e r e d  e x p e n s e s  i n ­
c u r r e d  d u r in g  any on e  1 2 -m o n t h  p e r i o d  to $ 5 , 0 0 0 .  U n d e r  th is  p la n ,  h o w e v e r ,  
the p e r i o d  d u r in g  w h ic h  the p lan  co n t in u e d  to pay b e n e f i t s  w a s  e x t e n d e d ,  up to
12 m o n t h s ,  i f  the w o r k e r  w a s  t o t a l ly  d i s a b l e d  o r  i f  the d e p e n d e n t  w a s  in c a p a b le  o f  
c a r r y i n g  on  n o r m a l  a c t i v i t i e s .

U n d e r  the 8 p la n s  p r o v id in g  b e n e f i t s  f o r  e a c h  s e p a r a t e  d i s a b i l i t y — and 2 o f  
the  13 p la n s  that s p e c i f i e d  a m a x i m u m  fo r  a l l  d i s a b i l i t i e s ,  p r o v i s i o n  w a s  m a d e  f o r  
the r e in s t a t e m e n t  o f  the m a x i m u m  a m o u n t ,  u s u a l ly  a f t e r  the in s u r e d  in d iv id u a l  had  
c o l l e c t e d  a s p e c i f i e d  a m o u n t  ( e .  g .  , $ 1 , 0 0 0 )  and  had  p r o v i d e d  s a t i s f a c t o r y  e v id e n c e  
o f  g o o d  h e a l t h .

P o l i o m y e l i t i s  B e n e f i t s

A lth o u g h  p o l i o m y e l i t i s  w a s  o f ten  c o v e r e d  b y  the b a s i c  h o s p i t a l ,  s u r g i c a l ,  
and  m e d i c a l  p la n s  s tu d ie d ,  s o m e  p r o g r a m s  p l a c e d  l i m i t a t i o n s  on  the b e n e f i t s  p r o ­
v id e d  f o r  th is  i l l n e s s .  F o r  e x a m p l e ,  u n d er  s o m e  h o s p i t a l  p la n s  w ith  a f u l l - b e n e f i t  
p e r i o d  o f  21 d a y s  and  an e x te n d e d  c o v e r a g e  p e r i o d  o f  180 d a y s ,  h o s p i t a l i z a t i o n  f o r  
p o l i o m y e l i t i s  w a s  l i m i t e d  to  21 f u l l - b e n e f i t  d a y s  and o n ly  9 e x te n d e d  c o v e r a g e  d a y s .  
A  fe w  p r o g r a m s  p r o v i d e d  o n ly  d ia g n o s t i c  s e r v i c e s .
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In recognition of the often costly and prolonged nature of polio, special 
allowances were provided in about a sixth of the health and insurance plans studied. 
In addition to hospital, surgical, and medical services (including nursing care), 
these allowances generally covered physiotherapeutic serv ices, use of iron lung, 
braces and other equipment, medications and supplies, and transportation expenses. 
Although m ost of the plans provided complete reim bursem ent, subject only to a 
maximum amount (e. g . , $ 5 ,0 0 0 ) for expenses incurred within a stated period
(e. g. , within 2 years after the first treatment), some plans paid only a specified  
percent of charges (e. g. , 75 percent) incurred within a specified period. A  few 
plans lim ited the polio benefit to rehabilitation and treatment at specified rehabili­
tation centers after the acute and contagious stage had passed, for up to 1 year or 
up to a fixed money allowance, whichever occurred first.

Of the 300 health and insurance plans studied, 48 provided a cash polio 
benefit allowance for active workers and 50 covered dependents (table I - l ) .  Plans 
making the benefit available to both active workers and dependents provided identical 
benefits to each group.

T A B L E  1 - 1 . — O th e r  m e d i c a l  
a n d  d e p e n d e n ts  b y  a m o u n t

:a r e  b e n e f i t s :  D is t r ib u t io n
p r o v id e d  an d  p e r io d  o f  t im e

o f  p la n s  p r o v id in g  c a s h  poli< 
d u r in g  w h ic h  e x p e n s e s  in c u r

(m y e l i t is  b e n e f i t  to  w o r k e r s  
■ed w e r e  c o v e r e d ,  la te  1 9 5 5 1

B e n e f i t  c o v e r s  e x p e n s e s  in c u r r e d  d u r in g —

A m o u n t  p r o v id e d
A l l  p la n s 1st 2 y e a r s  o f  

t r e a tm e n t
1st 3 y e a r s  o f  

t r e a tm e n t O th e r

N u m b e r
W o r k e r s  

(0 0 0 «  s)
P la n s

W o r k e r s  

( 0 0 0 's)
P la n s

W o r k e r s  

( 0 0 0 's )
P la n s

W o r k e r s  

( 0 0 0 's )

W o r k e r s

A l l  p la n s  p r o v id in g  b e n e f i t  ________ 48 1 ,0 1 5 12 116 31 869 5 2 9

$ 1 ,5 0 0  _ __ 6 37 2 12 4 25
$ 2 ,0 0 0  __________________________________ 3 28 _ _ 2 20 1 8
$ 2 ,5 0 0 5 33 _ _ 2 13 3 20
$ 3 ,0 0 0  ________________________________ 1 2 1 2 _ - -
$ 5 ,0 0 0  ............  _ . 33 916 9 102 23 812 1 2

D e p e n d e n ts

A l l  p la n s  p r o v id in g  b e n e f i t  _____  _ 50 52 9 14 126 30 369 6 33

$ 1 ,5 0 0  ___  ___  _________________  _ 6 37 2 12 4 25
$ 2 ,0 0 0 4 32 _ _ 2 20 2 12
$ 2 ,5 0 0  .... . 5 33 _ _ 2 13 3 20
$ 3 ,0 0 0  ________________________________ 1 2 1 2 _ _ _ _

$ 5 ,0 0 0  __________________________________ 34 42 6 11 112 22 312 1 2

1 B a s e d  on  a s tu d y  o f  300 h e a lth  and  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  do n o t  n e c e s s a r i l y  e q u a l t o t a ls .  A l l  c o v e r a g e  d a ta
sh o w n  in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  the p la n s .  S ee  fo o tn o te  3 , p .  1.

Complete reim bursem ent, up to the specified m axim um s, was provided for 
all expenses incurred within a specified period under all except three plans, which 
paid 75 percent of the incurred charges. Expenses incurred during the first 3 years 
of treatment were covered under more than 6 out of 10 plans (table 1 -1 ). The 
m ajority of the remaining plans limited payments to expenses incurred within the 
first 2 years of treatment.

The maximum amounts payable under the plans ranged from  $ 1 ,5 0 0  to 
$ 5 ,0 0 0  with over two-thirds of the plans providing a maximum benefit of $ 5 ,0 0 0 .  
Under a m ajority of the plans, these maximum allowances were payable in lieu of 
all other plan benefits (table 1-2).
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Under a few plans with both polio and m ajor medical benefits, benefits 
provided under m ajor m edical were available after the maximum provided under the 
polio benefit was exhausted.

T A B L E  1 - 2 . — O th e r  m e d i c a l  c a r e  b e n e f i t s :  D is t r ib u t io n  o f  p la n s  p r o v id in g  c a s h  p o l i o m y e l i t i s  b e n e f i t  t o  w o r k e r s  
and  d e p e n d e n ts  b y  a m o u n t  p r o v id e d  and  i t s  r e la t io n  to  o t h e r  b e n e f i t s ,  la t e  1955  1

A m o u n t  p r o v id e d

A l l  p la n s

B e n e f i t  p r o v id e d —

In a d d it io n  to o t h e r  
p la n  b e n e f i t s

In l i e u  o f  o t h e r  
p la n  b e n e f i t s N ot s p e c i f i e d

N u m b e r
W o r k e r s

(0 0 0 * s )
P la n s

W o r k e r s  

( 0 0 0 ‘ s)
P la n s

W o r k e r s  

( 0 0 0 ‘ s)
P la n s

W o r k e r s  

( 0 0 0 1 s )

W o r k e r s

A l l  p la n s  p r o v id in g  b e n e f i t  ________ 48 1 ,0 1 5 17 223 31 792 _ _

$ 1 ,5 0 0  __________________________________ 6 37 3 14 3 23
$ 2 ,0 0 0  ___  _________________________  . 3 2 8 _ _ 3 2 8 - -

$ 2 ,5 0 0  ____ ___________________________ 5 33 _ _ 5 33 - -

$ 3 ,0 0 0  ________________________________ 1 2 1 2 - - - -
$ 5 ,0 0 0  _________________  _________  _ 33 916 13 2 0 6 20 710 - -

D e p e n d e n ts

A l l  p la n s  p r o v id in g  b e n e f i t ________ 50 52 9 17 223 32 302 1 4

$ 1 ,5 0 0  _  _____________  _____  _ 6 37 3 14 3 23
$ 2 ,0 0 0  ______________________ _________ 4 32 _ _ 3 2 8 1 4
$ 2 ,5 0 0  __ ___ _________  ____________ 5 33 _ _ 5 33 - -

$ 3 ,0 0 0  ____ _______________________ 1 2 1 2 _ _ _ _

$ 5 ,0 0 0  __________________________________ 3 4 426 13 2 0 6 21 220

1 B a s e d  on  a  s tu d y  o f  300 h e a lth  an d  in s u r a n c e  p la n s  u n d e r  c o l l e c t i v e  b a r g a in in g  c o v e r in g  a p p r o x im a t e ly  
5 m i l l i o n  w o r k e r s .

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i t e m s  do  n o t  n e c e s s a r i l y  e q u a l t o t a ls .  A l l  c o v e r a g e  d a ta
s h o w n  in  th is  s tu d y  r e la t e  to  n u m b e r  o f  a c t iv e  w o r k e r s  c o v e r e d  b y  the p la n s .  S ee  fo o tn o te  3 , p .  1 .

Out-Patient Diagnostic X -r a y  and Laboratory Benefits

An increasing number of health and insurance plans are providing a sep­
arate benefit for out-patient diagnostic X -r a y  and laboratory procedures— that is ,  
those perform ed in the home or in the physician's office, as distinct from  hospital 
treatm ent. F or hospitalized patients, these procedures are usually covered by the 
1'hospital extrasM allow ances. &3 These out-patient benefits are generally available 
only when the procedures are requested by a doctor in connection with a diagnosis; 
they are seldom available for routine physical examinations where no disability  
is suspected.

Nearly a third of the plans studied (90) provided some coverage for out­
patient diagnostic laboratory and X -r a y  procedures. 54 Of these, 87 provided bene­
fits for workers and 65 covered dependents. These benefits were provided in the 
form  of required services or through a specified cash allowance. Under a few 
plans with service benefits for w orkers, dependents were required to pay part of 
the cost of the services provided.

About 9 out of 10 plans provided a cash allowance, up to a specified  
m axim um , for these benefits. This allowance was usually provided for all covered  
expenses incurred during each separate disability or for all disabilities occurring

53 For a description of these allowances, see p. 47 of the Hospital Benefits section of this study.
54 Excluded from these figures are those plans which provided benefits only for a specific type of X-ray or laboratory procedure.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



87

during a specified period, commonly 6 months or a year. Under some plans, how­
ever, the allowance was provided on a per-disability basis for accident cases and 
on a time basis for sickness c ases.

The maximum diagnostic X -r a y  and laboratory allowance provided workers 
ranged from  $10 to over $100 . M ost frequently, however, the maximum amount 
specified was $50 (35 plans); the next m ost common allowance was $25 (23 plans). 
The maximum allowance available for dependents was the same as that provided 
workers under all except six of the plans with a cash benefit for each group. Under 
5 of the 6 plans that specified a different allowance for dependents than for w orkers, 
the maximum allowed dependents was $ 2 5 , as against $50 for w orkers.

Supplemental Accident Benefits

L ess than 10 percent (24), of the 300 plans studied covering a slightly 
sm aller proportion of w orkers, provided workers and dependents with a supple­
mental cash allowance in case of accidental injury; an additional 3 plans covered  
dependents only. This allowance was available for payment of doctors* and hospital 
charges over and above those reimbursed under other plan provisions. For exam ­
ple, the hospitalized individual could use the allowance to pay the difference between 
the actual hospital room and board charge and the amount normally provided under 
the plan.

A ll except one of the plans provided full reimbursem ent of covered ex ­
penses incurred within a specified period up to a stipulated dollar maxim um . The 
one exception reimbursed the individual on a percentage b a sis , i. e. , 75 percent. 
Virtually all plans limited payments under the supplemental accident provision to a 
period of 3 months following the date of the accident. A  few plans provided benefit 
periods of 6 or 7 months following the date of injury. Under all except 2 plans 
covering w ork ers, the maximum benefit payable was $300. One of the remaining 2 
plans specified $150 and the other, $375 . For dependents, the maximum payable 
was $300 under 22 plans, $150 in 4 plans, and $375 in 1 plan.

*  U. S. G O V E R N M E N T P R IN T IN G  O F F IC E  : <957 0—448312

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis




