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Preface

This study of d ism issa l pay provisions in m ajor co llective  
bargaining agreem ents supplements a com prehensive analysis of layoff, 
r e ca ll , and w ork -sharing p rov is ion s , published as BLS Bulletin 1209. 
In this report, the prevalence of d ism issa l pay prov is ion s , the amounts 
provided , the conditions under which la id -o ff w orkers qualify fo r  bene­
fits , and related fa ctors  are d iscu ssed . In addition, selected  clauses 
are reproduced to illustrate the various ways in which agreem ents 
deal with d ism issa l pay procedu res.

These excerpts are presented as a sou rce of re feren ce  only 
and should not be considered  as ideal or m odel clau ses. Each of 
the agreem ents studied covered  at least 1,000 w orkers and was in 
effect in 1955 or the fir s t  half o f 1956.

Some of the clauses reproduced in this report w ere subjected 
to m inor ed itoria l change to enhance clarity ; irrelevant parts w ere 
om itted where feasib le . The clauses are num bered and the a g ree ­
ments from  which they w ere excerpted are identified by em ployer 
and union in the index (p. 23)*

The agreem ents studied w ere part o f the Bureau o f Labor 
Statistics* file  of current agreem ents maintained fo r  public and gov­
ernm ental use in accordance with section  211 of the Labor M anage­
ment Relations A ct o f 1947.

This report was prepared in the Bureau*s D ivision of Wages 
and Industrial Relations by Dena G. W eiss under the supervision  of 
H arry P. Cohany.

iii
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Collective Bargaining Clauses: Dismissal Pay

In troduction

A  d is m is s a l o r  sev era n ce  a l lo w a n c e 1 is design ed  to cush ion  the fin a n cia l h a rd ­
ships o f unem ploym ent resu ltin g  fro m  b u sin ess flu ctu ation s , plant m e r g e r s  or  shut­
dow ns, tech n o log ica l and organ iza tion a l ch anges, and other fa c to rs  beyond the w o r k e r ls 
c o n tr o l .*  It is a ls o , in som e  m e a su re , com pen sation  fo r  the lo s s  o f such  job  a cq u ired  
rights as se n io r ity , va ca tion s , p en s ion s , and other ben efits  w hich  a ccru e  to the w o rk e r  
through his length o f s e r v ic e . F rom  the e m p lo y e e s  point o f v iew , p ro v is io n s  fo r  such  
paym ents help to build  em p loyee  m o ra le  and good  com m unity  re la t io n s , w hich  accou nts 
fo r  the p rev a len ce  o f the p ra c t ic e  outside o f c o lle c t iv e  barga in in g .

Under an in crea s in g  num ber o f m a jo r  c o lle c t iv e  barga in in g  a g reem en ts , w o rk ­
e rs  who a re  la id  o ff , w ith o r  without the expectation  that the la y o ff w ill be perm an en t, 
m a y  be a ssu red  o f certa in  paym ents other than d is m is s a l pay , w hich  lik ew ise  a c c ru e  to 
them  by rea son  o f th eir p r io r  s e r v ic e . The p r in c ip a l types o f such  paym ents a re  sup ­
p lem en ta ry  unem ploym ent com pen sation  fro m  an em p lo y e r -fin a n ce d  fund and p ro  rata 
vaca tion  pay. L ess  com m on , o r  even r a r e , a re  such  types o f com pen sation  as the 
fo llow in g : P ay in lieu  o f a p r e s c r ib e d  la y o ff n o tice ; a re tirem en t sep ara tion  a llow an ce
w hich  m ay  be p rov id ed  when w ork ers  cannot qu alify  fo r  a re tirem en t annuity o r  when 
no p en sion  plan is in e ffe c t ; a lu m p -su m  paym ent rep resen tin g  the w orker*s vested  
righ t in a pen sion  plan (when a vesting  p ro v is io n  so  p e rm its ); paym ent f o r  the w orker*s 
equity in a savings o r  p ro fit -sh a r in g  plan; and paym ent fo r  a ccru e d  s ic k  lea v e . H ow ­
e v e r , these p ra c t ic e s  a re  not, as a ru le , co n s id e re d  as types o f d ism issa l pay in the 
trad ition a l m eaning o f this term  and are  thus exclu ded  fro m  this study.

F o r  this study, v irtu a lly  a ll agreem en ts in e ffe c t  in 1955 o r  the f i r s t  h a lf o f 
1956, co v e r in g  1 ,000  or m o re  w ork ers  (ex c lu s iv e  of ra ilro a d  and a ir lin e  a g reem en ts ) 
w ere  an a lyzed . Of the 1 ,693  agreem en ts  studied , 1 ,142  w ere  n egotiated  by  m a n u fa c­
turing com pan ies and 551 by  nonm anufacturing com pan ies (table l ) .  The total num ber 
o f w ork ers  c o v e re d  (7 .3  m illio n ) rep resen ted  som ew hat le s s  than half of a ll w ork ers  
under a greem en ts in the United States, ex c lu s ive  o f ra ilro a d s  and a ir l in e s .

P re v a le n ce  o f P r o v is io n s , by  Type

Of the m a jo r  co lle c t iv e  bargain ing  a greem en ts an a lyzed , 2 66, o r  a lm ost 16 
p e rce n t, contained p ro v is io n s  fo r  d is m is s a l pay (table l ) .  C om p a rison  with e a r lie r  
B ureau studies m ade in 1944 and 1950, d is c lo s e s  a r e la t iv e ly  s low  grow th  in such  
plans in union c o n t r a c t s ,3 as con trasted  with the rap id  spread  o f such  p ra c t ic e s  as 
pen sion  plans and health and in su ran ce  co v e ra g e .

M ore  than 90 p e rce n t o f the m a jo r  agreem en ts  in the com m un ication s in du stry  
contained d is m is s a l pay c la u se s ; they accou nted  fo r  about a fourth  o f a ll con tra cts  with 
such  p r o v is io n s . In the p r im a ry  m eta ls grou p , n ea r ly  tw o -fifth s  o f the m a jo r  a g r e e ­
m ents studied p rov id ed  fo r  d is m is s a l pay; in e le c t r ic a l  m a ch in ery , the ra tio  was 1 out 
o f 4. C om bin ed , these 3 industry  groups accou nted  fo r  half o f a ll sev era n ce  pay 
c la u ses ; the ba lan ce  was sca tte red  through 13 m anufacturing and 8 nonm anufacturing 
industry  g rou p s. S everan ce  plans w ere  m ost p reva len t in m a jo r  con tra cts  negotiated  
by  the United S tee lw ork ers  (53), the C om m unications W ork ers  of A m e r ica  (42), and 
the International B roth erhood  of E le c tr ic a l W ork ers (19).

1 A ls o  r e fe r r e d  to in agreem en ts  as " la y o ff  a llow a n ce , " "sep a ra tion  a llow ance* 
"term in a tion  pay, " and " s e r v ic e  aw ard . "

2 L ayoff p ro ce d u re s  in union agreem en ts a re  d e scr ib e d  in An A n a lysis  o f L a yo ff, 
R e ca ll, and W ork -sh a rin g  P ro ce d u re s  in Union C on tra cts , BLS B ull. 1209.

3 See D ism issa l P ay  P ro v is io n s  in  Union A g re e m e n ts , D ecem b er  1944, W ash­
ington 1945, BLS B ull. 808; D ism issa l P ay P ro v is io n s  in  Union A g re e m e n ts , A p r il 
1950, W ashington 1951, BLS B ull. 1022.
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2
TABLE 1 .— D ism issal pay provisions in m ajor collective bargaining agreements 

by industry, 1955-56

Industry

Number studied Provisions for 
dism issal pay 1

Agreements - Workers 
(thousands) Agreements Workers 

(thousands)

A ll industries ------------------------------------------------------- 1 ,693 7 ,2 8 9 .9 266 1 ,7 6 8 .4

M anufacturing------------------------------------------- 1, 142 4 ,8 1 2 .5 152 1 ,0 7 4 .0

Food and kindred products ------------------------------- 109 3 51 .6 14 9 4 .6
Tobacco manufactures -------------------------------------- 11 3 1 .4 - -

T extile -m ill p ro d u cts----------------------------------------- 61 144. 6 9 19. 3
Apparel and other finished

textile p ro d u cts------------------------------------------------- 50 444 .2 - -
Lumber and wood products

(except furniture) --------------------------------------------- 17 3 9 .5 - -

Furniture and fixtures -------------------------------------- 18 3 2 .2 1 2. 3
Paper and allied products -------------------------------- 52 100. 6 - -
Printing, publishing, and

allied in d u strie s------------------------------------------------ 31 6 2 .4 7 13. 8
Chemicals and allied products ------------------------ 60 132. 3 16 39. 0
Products of petroleum and coal --------------------- 27 78. 0 2 1 0 .4
Rubber products ------------------------- *----------------------- 21 128. 6 5 55. 5
Leather and leather p ro d u cts--------------------------- 21 7 1 .6 1 1 .4
Stone, clay, and glass products --------------------- 36 110. 6 - -
Prim ary m etal industries -------------------------------- 119 666. 6 45 489. 6
Fabricated m etal products ------------------------------- 71 194. 8 10 77. 0
Machinery (except electrical) -------------------------- 135 361.1 2 4 .6
Electrical machinery ----------------------------------------- 105 4 3 0 .4 25 181 .4
Transportation equipment -------------------------------- 138 1 ,3 0 4 .7 7 57. 5
Instruments and related products ------------------- 29 64. 1 6 23. 5
Miscellaneous manufacturing ------------------------- 31 63 .2 2 4 .2

Nonm anufacturing------------------------------------ 551 2 ,4 7 7 .4 114 694 .4

Mining, crude petroleum and
natural-gas production ----------------------------------- 19 303. 1 3 12. 6

Transportation 2 -------------------------------------------------- 92 380. 6 2 2. 7
Communications ------------------------------------------------- 73 563. 5 68 533. 7
Utilities: Electric and gas ------------------------------- 72 198. 6 12 55. 5
W holesale trade -------------------------------------------------- 14 23. 3 1 1 .2
Retail trade ' --------------------------------------------------------- 73 197. 1 8 27. 1
Hotels and restaurants -------------------------------------- 28 132. 6 2 4 .2
Services ---------------------------------------------------------------- 51 154. 3 17 56.2
Construction -------------------------------------------------------- 122 499 .9 - -
M iscellaneous nonmanufacturing -------------------- 7 24. 4 1 1 .3

1 Covers contract provisions referring to "d ism issa l pay, "  "la yoff" and "separation allowance, "  "term i­
nation p a y ,"  "severance p a y ,"  etc.

2 Excludes railroads and airlines.

NOTE: Because of rounding, sums of individual items do not necessarily equal totals.
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T y p ica lly , d ism issa l pay c la u ses  p rov id e  fo r  paym ents graduated a cco rd in g  
to the e m p lo y e e ^  length o f s e r v ic e . Only a sm a ll p ro p o r tio n  o f the plans studied p r o ­
v ided  un iform  am ounts to a ll e lig ib le  w o rk e rs .

Graduated P lans

P ro v is io n s  w hich  sca led  the a llow an ce  to the w o r k e r ls p rev iou s  s e r v ic e  w ere  
found in 238 o f the 266 a g reem en ts . Som e plans a llow ed  a fixed  am ount fo r  each  unit 
o f s e r v ic e  (e. g. , 1 week*s pay a fter  1 y e a r , 2 w e e k s1 pay a fter  2 y e a r s , e t c . )  and
oth ers v a ried  the am ounts with grouped  units o f s e r v ic e  (e. g. , 1 w eek rs pay fo r  1 to
5 years* s e r v ic e , 2 w e e k s 1 pay fo r  6 to 9 y e a r s , e t c . ) .

1. Graduated plan— fixed  am ount fo r  each  unit o f s e r v ic e

A ll reg u la r  situation  h o ld ers  who a re  dep rived  o f a regu la r situation , having 
1 year o r  m o re  s e r v ic e  as such  o f reg u la r  em ploym ent, shall r e c e iv e  su spen sion  
o r  m e rg e r  pay as fo llo w s :

Y ears o f s e r v ic e  W eeks o f pay

1
2
3
4

1
2
3
4

2. G raduated plan— am ount v a r ie s  with units o f s e r v ic e

E m p loyees  furloughed  b eca u se  o f te ch n o log ica l d isp la cem en t w ill be e lig ib le  
fo r  sev era n ce  pay at the end o f th eir fu rlou gh  p rov id ed  they have not re je c te d  a 
ca ll back  to w ork  as defined . . . .

E m p loyees  e lig ib le  fo r  s ev era n ce  pay sh a ll be com pen sated  on the fo llow in g  
b a s is :

Y ears o f s e r v ic e W eeks o f pay

5-9  
9-12
12-15
15-18 
18-21 
21 -25  
O ver 25

3
4
5
6 
8

10
13

A ll but 6 o f the 238 plans w hich  estab lish ed  graduated a llow an ces defined m in i­
m um  length o f s e r v ic e  stan dards, ranging fro m  1 m onth to 10 y ea rs  (table 2 ). The 
g rea test num ber of a greem en ts p rov id ed  fo r  a m inim um  paym ent of 1 w eek rs earn in gs , 
ty p ica lly  a fter  1 y e a r fs s e r v ic e . F o r t y -s ix  con tra cts  granted 4 w e e k s1 a llow an ce  a fter  
3 y e a r s 1 s e r v ic e .

C on sid era b le  va ria tion  was found in the 106 plans w hich  defined m axim um  p a y ­
m en ts. S erv ice  req u irem en ts  ranged fro m  le ss  than 1 year to 29 y e a r s , and paym ents 
w ere  s ca le d  fro m  1 to 88 w eek s . With on ly 1 ex cep tion , the m axim um  am ount ca lled  
fo r  at lea st 2 o r  m o re  w e e k s1 pay. A bout half o f these agreem en ts (50)— p r im a r ily  
in the s tee l industry— set a m axim um  o f 8 w e e k s 1 pay a fter  10 y e a r s 1 s e r v ic e .

3. Graduated plan— m inim um  40 h o u rs 1 pay a fter  1 y e a r Ys s e r v ic e ; m axim um  120 
h o u rs1 pay a fter  4 y e a r s 1 s e r v ic e

E m p loyees  em p loyed  fo r  1 yea r or  m o re  and r e ca lle d  em p loyees  em p loyed  fo r  
1 yea r o r  m o re  a fter  the date o f r e c a ll  shall in the event o f la y o ff o r  o f r e t i r e ­
m ent under the p ro v is io n s  o f o r  upon the sam e con d ition  as p rov id ed  in the e m ­
p lo y e r ^  pen sion  plan o r  b eca u se  o f perm anent p h y s ica l d isa b ility  r e c e iv e  la y o ff
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TABLE 2 .— Pay and service provisions under graduated types of d ism issa l pay plans in m ajor collective bargaining agreem ents, 1955 -56

Service requirements

Number
of

agree­
ments

Minimum payment

Less
than

1 week*s
pay

week’s
pay

6
day’ s
pay

2
weeks * 

pay

3
w eeks* 

pay

4
w eeks1 

pay
month’ s

pay

5
weeks * 

pay

2
months * 

pay

10
weeks*

pay

$25 per 
year

$ 10 0  + 
$50 per 

year
Other

A ll graduated plans

1 month to 1 year —
1 month ------------- ------
6 months ------------------
1 year ----------------------
18 m o n t h s ----------------
2 years ---------------------
3 y e a r s --------------------
4 years ---------------------
5 years --------------------
10 years — ----------------
Other -------------------------

1 238 18 126 19 51 1 1

18
2

35
86
1

22
51
1

11
4
7

18
2

28
80

1
10
1

10 2
46

1
1

Number
of

agree­
ments

M aximum payment

week’ s
pay

2
weeks*

pay

3
weeks * 

pay

4
weeks * 

pay

5
weeks * 

pay

6
weeks * 

pay

8
weeks * 

pay

9
weeks * 

pay

10
weeks * 

pay

12
weeks*

pay

13
weeks*

pay

20
weeks * 

pay

4 8 -8 8  
weeks * 

pay2

A ll graduated plans 238__________ 1__________16________ 9__________5__________1

L ess than 1 y e a r ----------
2 years --------------------------
3 years --------------------------
4 years --------------------------
5 years --------------------------
10 years -------------------------
12 years ------------------------
1 5 years ------------------------
20 years ------------------------
21 years ------------------------
23V2 years --------------------
25 years ------------------------
26 years ------------------------
2 7V2 y e a r s --------------------
29 years ------------------------
No m aximum specified

2
2
2

10
7

59
1
5
6 
2 
2 
3 
1 
1 
3

132

1 50 1 3 5 2

3 1
1
2

1 2

3 9

2
2

1 Includes 7 agreem ents, 5 of which defined the minimum amount of severance allowance without indicating m inimum service requirem ent, 1 agreement 
which after 1 year provided for 1 w eek’ s pay plus 5 percent of basic allowance, and 1 agreem ent which based amount of m inimum pay on reason for separation.

2 Includes 1 agreem ent which provided a maximum amount of 48 weeks* pay after 23Vz years* service ; 3 agreem ents which provided 52 weeks* pay, 2 of 
which required 21 y e a rs ’ service and the other, 26 years; 2 agreements which provided 56 weeks* pay, J of which required 2 3 V2 years* service and the other, 
2 7 V2 years; and 3 agreem ents which provided 88 weeks* pay after 29 y e a rs ’ service .
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pay com puted  by  m u ltip ly ing the e m p lo y e e ^  reg u la r  h ou rly  rate  o f pay by  the f o l ­
low ing num ber o f h ou rs :

E m p loyees  em p loyed  fo r  a p e r io d  
o f 1 year o r  m o re  but le s s  than
2 y e a rs  ----------------------------------------------------------------------  40 h ours

E m p loyees  em p loyed  fo r  2 y ea rs
o r  m o re  but le s s  than 4 y ea rs  ------ -------------------  80 hours

E m p loyees  em p loyed  fo r  a p e r io d
o f 4 y ea rs  o r  m o re  ------------------------------------------------ 120 hours

4. G raduated plan— m inim um  2 w e e k s 1 pay a fter  6 m onths* s e r v ic e ; m axim um  48 w e e k s1 
pay a fter  23V2 years*  s e r v ic e  ~~ ~ ’

D ism issa l indem nity sh a ll be paid  in a lum p sum at the rate o f 2 w e e k s1 pay 
fo r  the f i r s t  6 m onths o f s e r v ic e , plus 1 week*s pay fo r  each  subsequent fu ll 
6 m onths o f continuous s e r v ic e  up to a m axim um  of 48 w e e k s1 pay fo r  282 m onths 
o r  m o re  o f continuous s e r v ic e .

In 132 graduated p lan s , the m axim um  am ount o f d is m is s a l pay was not s p e c ­
if ie d . Som e plans granted 1 w eek ! s pay fo r  each  year o f s e r v ic e . In o th e rs , the ra tio  
o f d is m is s a l pay to s e r v ic e  w as p r o g r e s s iv e ly  ra ise d  as y ea rs  of s e r v ic e  in c re a s e d . 
The m a jo r ity  o f a greem en ts in the com m un ication s in du stry  and, to a le s s  extent, 
a greem en ts  in pu b lic  u tilit ie s , contained p ro v is io n s  o f this type.

5. Graduated plan— uniform  ra tio  o f d ism issa l pay; no m axim um  sp e c if ie d

A ny em p loyee  who b e co m e s  e lig ib le  fo r  a s e r v ic e  aw ard . . . sh a ll have sa id
s e r v ic e  aw ard ca lcu la ted  in the fo llow in g  m anner:

( l )  An e lig ib le  em p loyee  sh all be paid on the b a s is  o f 1 week*s pay fo r  each  
fu ll year o f cred ited  s e r v ic e . . . .

6. G raduated plan— ra tio  o f d is m is s a l-p a y  in c re a s e s  with length o f s e r v ic e ; no m a x i­
m um  sp e c if ie d

An em p loyee  who is la id  o ff in a red u ction  o f fo r c e  sh a ll r e ce iv e  a la y o ff 
a llow an ce  in a cco rd a n ce  with the fo llow in g  tabulation:

A ccum ulated  s e r v ic e
W eeks o f la yo ff 

a llow an ce

6 m onths     2
1 yea r ---------— ----------------------- 4
2 yea rs    6
3 y ea rs    8
4 y ea rs    9
5 y ea rs    10

Two w eeks fo r  each  additional fu ll year o v e r  5, up to and including 15 y e a r s 1 
s e r v ic e ; 3 w eeks fo r  each  additional fu ll yea r  o v er  15 y e a rs ; up to and including 
20 y e a r s 1 s e r v ic e ; and 4 w eeks fo r  each  additional fu ll y ea r  ov er  20 y e a r s 1 s e r v ic e .

M ost o f the graduated plans defined paym ents in term s o f w eek ly  or hourly  
ea rn in gs . In a few  c a s e s , h ow ev er , a llow an ces w ere  ex p re sse d  in fix ed  m on eta ry  
am ounts. In one a g reem en t, w eek ly  State unem ploym ent ben efits  w ere  to be m u ltip lied  
by  y ea rs  o f s e r v ic e  to com pute the d is m is s a l com p en sation .
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7. G raduated plan— paym ent stated as m on eta ry  am ount; m axim um  not sp e c ifie d

Any em p loyee  with 3 y ea rs  o r  m o re  o f s e r v ic e  la id  o ff  due to red u ction  in 
fo r c e  sh a ll r e c e iv e  $2 5 fo r  each  fu ll yea r o f s e r v ic e .

8. Graduated plan— w eek ly  unem ploym ent ben efits  m u ltip lied  by  y ea rs  o f s e r v ic e  d e te r ­
m ines paym ents; no m axim um  sp e c if ie d

T e ch n o log ica l d isp la cem en t com p en sation  w ill be m ade in a lu m p -su m  paym ent 
equal to the num ber o f y ea rs  o f the em p loyee  *s continuous em ploym ent with the 
com pany m u ltip lied  by an am ount equal to the rate o f the m axim um  w eek ly  ben efit 
cu rren tly  p r e s c r ib e d  by  the New J e r s e y  U nem ploym ent C om pensation  Law .

U niform  P lans

Under 11 p lan s, a ll em p loyees  fu lfillin g  m inim um  s e r v ic e  req u irem en ts  w ere  
to r e c e iv e  the sam e am ount o f d is m is s a l pay, r e g a rd le ss  o f d if fe re n ce s  in length o f 
s e r v ic e . A llow a n ces  under u n iform  plans w ere  m uch  le s s  lib e ra l than those found in 
con tra cts  contain ing graduated p lan s. The m axim um  u n iform  a llow a n ce , found in 4 
a g re e m e n ts , granted 3 w e e k s1 pay.

9. U n iform  plan— 2 w e e k s1 d is m is s a l pay; no m inim um  s e r v ic e  requ irem en t

In the event o f a perm anent su spen sion  o f p u b lica tion  o f any n ew spaper o r  the 
perm anent am algam ation  o f n ew spapers by  a s ign ee  o f this con tra ct, a paym ent 
o f 2 w e e k s1 w ages sh all be m ade to m em b ers  who lo se  situations th ereby  by  th eir  
la test e m p lo y e r .

10. U niform  plan— 3 w e e k s1 d is m is s a l pay to em p loyees  with at lea st 1 y e a r ls s e r v ic e

In the event o f m e r g e r , con so lid a tion , o r  perm anent su spension  by  any n e w s­
paper c o v e re d  by  this a g reem en t, a il regu la r situation  h o ld ers  w ith 1 yea r o r  m o re  
o f s e r v ic e  as regu la r situation  h o ld ers  who by  v irtue  o f the m e r g e r , con so lid a tion , 
o r  perm anent su spension  a re  d ep rived  o f reg u la r  situations shall r e c e iv e  the cash  
equ ivalent o f 3 w eeks* (15 sh ifts ) pay at th eir cu rren t rate in addition  to any a c ­
cum ulated  vaca tion  cred its  o r  any other m on ey  due them .

11. U n iform  plan----10 days* sa la ry  to em p loyees  with at lea st 5 yea rs*  s e r v ic e

E m p loyees  who have been  on sa la ry  fo r  5 y ea rs  or m o r e , who a re  la id  o ff 
and not t ra n s fe rre d  to an h ou rly  ra te , w ill be paid  10 days* b a s ic  sa la ry .

Other D ism issa l P ay P lans

The ba lan ce  o f the agreem en ts  (17) did not set fo rth  the deta ils  o f the s e v e r ­
ance p lan  or  the am ount the em p loyee  cou ld  exp ect to r e c e iv e . In such  situation s, the 
com pany r e s e r v e d  the right to m ake or  in c re a se  aw ards on an individual b a sis  o r  v a ry  
the am ount by  rea son  o f d is ch a rg e , o r  the d is m is s a l a llow an ce  was to be negotiated  
as the o c ca s io n  a r o s e . One a greem en t w hich  co v e re d  h ou rly  and sa la r ied  em p loyees  
p rov id ed  m o re  lib e ra l b en efits  fo r  the la tter group .

12. Individual con s id era tion

An em p loyee  who is sep ara ted  fro m  the em p loy  o f the com pany on the in itiation  
o f m anagem ent m ay  be con s id ered  fo r  a term in ation  paym ent in a cco rd a n ce  with 
the ex istin g  term in ation  paym ent p o lic y  o f the com pany. W hether or  not a te r m i­
nation paym ent w ill be m ade sh a ll depend upon the c ircu m sta n ces  o f the separation  
in each  ca se .
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13. A m ount o f a llow an ce  sp e c if ie d  but com pany m ay m ake additional paym ents on 
individual b a sis

In ca se s  w h ere  an em p loyee  has m o re  than 15 y ea rs  o f net cred ited  s e r v ic e , 
com pany m ay  in its d is c re t io n  m ake paym ents in addition  to those p rov id ed  . . .
such  additional paym ents to be d eterm in ed  by com pany on an individual b a s is . It 
is understood  that com pany m ay  in its d is c re t io n  pay a la y o ff a llow an ce  . . .  in 
an am ount g rea ter  than that p rov id ed  fo r  h ere in .

14. Am ount o f a llow an ce  v a r ie s  w ith rea son  fo r  sep ara tion

If the em ploym ent o f any em p loyee  is  term in ated  by  la y o ff o r  d isch a rg e  b e ­
cause o f a d v erse  b u sin ess  cond itions or  b eca u se  o f d iscontinuance o f b u s in e ss , 
c lo s in g  o f the s to r e , bankruptcy , w hether volu n tary  o r  involuntary , an arran gem en t 
p roceed in g  under chapter XI o f the B ankruptcy A ct , o r  an assign m en t fo r  the b e n e ­
fit o f c r e d it o r s , such  em p loyee  o r  em p loyees  sh all be entitled  to the fo llow in g  
sev era n ce  pay, dependent on length o f s e r v ic e  with the em p loyer  and/  or his 
p r e d e c e s s o r s :

Length o f s e r v ic e  W eeks o f s e v e r -
ance pay

M ore  than 6 m onths and
le ss  than 1 y ea r  ---------------------------------------------  1

1 yea r or  m o re  but le s s
than 2 y ea rs  -----------------------------------------------  2

2 y ea rs  o r  m o re  but le ss
than 3 y ea rs  -----------------------------------------------  3

3 yea rs  or  m o re  ----------  4

Such sev era n ce  pay shall be deem ed  d e fe rre d  earn ings o f the em p loyees  in vo lved  
and, fu rth er , shall in a ll leg a l p ro ce e d in g s , be deem ed p r e fe r r e d  c la im s . . . .

If the em p loyer  b eca u se  o f the bona fide  sa le  o f his drug s to re  o r  b eca u se  o f 
taking in o f a p artn er d e s ire s  to d isch a rg e  o r  lay  o ff any em p loyee , he sh all do so  
on ly  with the consent o f the union. If the union re fu ses  such  con sen t, the e m ­
p lo y e r  m ay subm it the m atter to a rb itra tion  as h ere in a fte r  p rov id ed , i f  he deem s 
h im se lf a g g r iev ed . Should the a rb itra to r  sustain  the em p loyer  in such  d isch a rg e  
o r  la y o ff beca u se  o f the bona fide  sa le  o f h is drug s to re  or b eca u se  o f taking in 
o f a p a rtn er, the em p loyee  in volved  sh all be entitled  to the fo llow in g  pay, dependent 
upon the length o f s e r v ic e  with the em p loyer  a n d /o r  his p r e d e c e s s o r s :

W eeks o f s e v e r -
Y ears o f s e r v ic e  ance pay

L ess  than 1 ---------------------- -----------------------  1
1 but le s s  than 2 --------------- ------- —-------------------- 3
2 but le s s  than 3 --------------—— -------------------------  4
3 or  m o re  --------------- ------------------------------- 6

In ca se  o f sa le  o f s to r e , both  s e lle r  and bu yer shall be r e sp o n s ib le  fo r  s e v e r ­
ance pay.

1 5. A m ount of a llow an ce  su b ject  to negotiation

In any con so lid a tion , sa le , o r  other tra n sfe r  o f p lan ts, rou tes , o r  s to r e s , the 
am ount of sev era n ce  pay fo r  the em p loyees  a ffected  shall be determ in ed  by  m utual 
consent o f the p a rties  or  by  the im p a rtia l ch a irm an . A ll questions not m utually 
agreed  upon, sh all be determ in ed  by  the im p a rtia l ch a irm an .
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1 6. D ifferen t a llow an ces fo r  h ou rly  and sa la r ied  em p loyees

A llow a n ce  fo r  se v e ra n ce  pay sh all be as fo l lo w s :

(1) H ourly  paid e m p lo y e e s : O n e-h a lf day*s pay fo r  each  fu ll m onth o f c o n ­
tinuous s e r v ic e . M axim um  o f 60 d a y s1 pay is  a llow ed . A  day*s pay sh all be c o m ­
puted on the b a s is  o f 8 hours at the e m p lo y e e ls b a se  ra te .

(2) S alaried  e m p lo y e e s : T h re e -fo u r th  day fs pay fo r  each  fu ll m onth o f c o n ­
tinuous s e r v ic e . M axim um  o f 90 d a y sT pay is a llow ed . F o r  w eek ly  sa la r ie d  e m ­
p lo y e e s — day*s pay sh all be  com puted on the b a s is  o f the n orm a l b a s ic  w eek ly  
sa la ry  d ivided  by  5. F o r  m onth ly sa la r ied  e m p lo y e e s— a day*s pay sh all be c o m ­
puted on the b a s is  o f 8 h ours at the e m p lo y e e ^  equivalent h ou rly  b a se  ra te . The 
equ ivalent h ou rly  base  rate sh all be the y e a r ly  sa la ry  d ivided  by  2080.

A m ount o f D ism issa l Pay

The w ide v a ria n ce  am ong agreem en ts  in the am ount o f d is m is s a l pay p rov id ed  
is d em on stra ted  in table 3, w h ich  show s the paym ent le v e ls  (in in crem en ts  o f a week*s 
pay) fo r  s e le c te d  le n g th -o f -s e r v ic e  in te rv a ls . A lthough the a llow an ce  in a num ber o f 
plans le v e le d  o ff at a fixed  le n g th -o f -s e r v ic e  point (e . g. , 10 y e a r s ) , in gen era l d is ­
p la ced  w o rk e rs  w ere  com pen sated  in p ro p o rtio n  to their length o f s e r v ic e . This tend­
en cy  is illu stra ted  in the a v era g e  d is m is s a l pay p rov id ed  at the se le c te d  le n g th -o f-  
s e r v ic e  p e r io d s  (table 4 ). A vera g e  com pen sation  le v e ls  w ere  su bstan tia lly  h igh er in 
nonm anufacturing than in m an u factu rin g , re fle c t in g  fo r  the m ost part the p r a c t ic e s  in 
the com m un ica tion s in du stry . F o r  a ll plans fo r  w hich  com pen sation  cou ld  be com pu ted , 
the a v era g es  tended tow ards a w eek rs pay fo r  each  year o f s e r v ic e  up through the
1 5 -y e a r  m a rk . At 20 and 25 y e a r s , the a llow a n ce , on the a v e ra g e , was esta b lish ed  
at a som ew hat h igher ra tio .

C onditions G overn ing P aym ents

The cond itions s p e c if ie d  in the agreem en ts under w hich  d is m is s a l com p en sation  
was to be granted w ere  o f two m a jo r  types: ( l )  C auses fo r  la y o ff inherent in the w ork
situation , and (2) cau ses a ttribu tab le , in som e m e a su re , to the individual w o rk e r .

C onditions w hich  r e fe r r e d  to the w ork  situation  w ere  found in 192 a g re e m e n ts , 
o r  n e a r ly  th ree -fou rth s  o f a ll a greem en ts with sev era n ce  pay c la u s e s . The m o st  c o m ­
m on  grounds w ere  departm ent o r  plant shutdown, m e r g e r s , o r  la ck  o f w ork . A  sm a ll 
num ber o f agreem en ts  fa iled  to s p e c ify  the con d itions under w hich  the la id -o f f  em p loyee  
w as entitled  to a sev era n ce  a llow a n ce . Som e con tra cts  stated b ro a d ly  that such  p a y ­
m ents w ere  to be m ade in ca se  o f la y o ff fo r  rea son s  beyond the w o r k e r rs co n tro l o r  
s im p ly  r e fe r r e d  to ' ’d is ch a rg e . ” The p rev a len ce  o f m a jo r  conditions fo r  d ism issa l 
pay re la ted  to w ork  situations was as fo llo w s :

N um ber o f 
agreem en ts

Total agreem en ts  ---------------------------------------------------- 1 192

M e r g e r s , co n so lid a t io n s , or
shutdown of departm ents or plants ------------------  140

L ack  o f w ork  -------------------------------------------------------------  86
T ech n o log ica l change ----------------------------------------------  18
A ny rea son  beyond co n tro l of em p loyee  --------------  8

1 The sum o f individual item s exceed s  the total b e ­
cause 1 agreem en t m ay contain  m o re  than 1 cond ition .
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TABLE 3 .— Amount of dism issal pay provided at selected length-of-service levels under 
major collective bargaining agreem ents, 1955-56

9

A m o u n t o f d i s m i s s a l  p a y
A g r e e m e n t s  p r o v id in g  d i s m i s s a l  p a y  a ft e r —

1 y e a r 5 y e a r s 10 y e a r s 15 y e a r s 20  y e a r s 25 y e a r s

A l l  a g r e e m e n t s  p ro v id in g  d i s m i s s a l  pay 1 7 4 2 6 2 2 6 6 2 6 6 2 6 6 2 6 6

N o  d i s m i s s a l  p a y _________________________________________ 9 2 4 _ . _ _
L e s s  th an  1 w e e k .7 1 1 1 1 1
1 w eek 111 10 4 3 3 3
M o r e  th an  1 and l e s s  th an  2 w e e k s 2 _ - 1 _ _
2 w e e k s  _ __ _____ . 24 37 27 23 20 20
2 V 2  w e e k s _____________________________________ ___________ - 5 - - - -
3 w e e k s  ______________________________________________________ 6 22 7 11 13 13
4 w e e k s 4 7 18 5 6 5
4 1/3 w e e k s  _ 1 - - _ - -
5 w e e k s  _ _ ..... ....  _ _ 66 2 2 1 2
6 w e e k s  ______________________________________________________ - 80 2 2 2 1
M o r e  th a n  6 an d l e s s  th an  8 w e e k s - 2 17 11 - -
8 w e e k s - - 50 50 51 49
M o r e  th an  8 and l e s s  th an  10 w e e k s _______________ _ _ 2 1 11 1
10 w e e k s _ 7 28 4 5 5
11 and l e s s  th an  15 w e e k s _ 2 19 21 4 17
15 w e e k s - _ 19 23 _ _
16 and l e s s  th an  20 w e e k s  ____________________________ - - 16 1 2 -
2 0  w e e k s - - 28 1 25 3
21 and l e s s  th an  25 w e e k s  ____________________________ - - 3 17 15 2
25 w e e k s - - - - - 2 2
26 and l e s s  than 30  w e e k s  _ - - - 6 - -
30  w e e k s _____________________________________________________ - - - 13 - 15
31 and l e s s  th an  40  w e e k s  ____________________________ - - - 23 15 -
40  w e e k s - - - 13 4 -
41 an d l e s s  than 5 0  w e e k s - - - 11 15 1
50 w e e k s  _ _ _ _ _ 8 4
51 and l e s s  than 6 0  w e e k s  ____________________________ _ _ _ _ 16 23
6 0  w e e k s  ... _ . _ _ _ _ 2 4 4
61 an d l e s s  th an  7 0  w e e k s  ____________________________ - - - _ 1 1
70  w e e k s  . _ _ .... _ - _ - - - 7
71 an d l e s s  th an  80  w e e k s  _ _ _ _ _ _ _ _ 4 0
80  to  100  w e e k s  _ ........ .... . ... _ _ _ _ _ 1 4
O th e r  1 19 23 23 23 23 23

1 Includes agreements which provided for individual consideration as well as agreements which did not specify 
the amount. Some contracts in this category made eligibility and amount subject to negotiation.

TABLE 4 .— Average amount of dism issal pay provided at selected length-of-service levels under 
major collective bargaining agreements, in selected industries, 1955-56 1

Selected industries
Agreements 
with specific 
dism issal pay 

provisions

Average dism issal pjly in weeks 2 after----

1 year 3 5 years 3 10 years 15 years 20 years 25 years

All industries _ .... _ _ 244 0.8 4. 6 10.0 16 .4 2 4 .0 30 .7

All manufacturing industries 4 143 0.6 4. 2 7 .6 9 .8 13 .6 16. 8
Food and kindred products 14 1.0 3 .0 7 .0 14 .0 21.0 28 .0
Chemicals and allied products 14 .8 3. 0 7 .0 1 0 .4 13 .3 16.8
Primary metal products 45 . 1 5 0 5 7 .8 8. 2 8 .7 9 .2
Fabricated metal products_____________ 10 .6 5. 0 7 .7 9 .0 11.6 11.6
Electrical machinery . 25 .5 3 .4 8. 0 13.5 21.0 2 8 .0

A ll nonmanufacturing industries4 101 1 .4 5 .4 14 .0 26. 0 3 9 .0 51 .0
Communications ____ ______ 66 1.1 5 .6 17 .0 3 3 .7 5 2 .4 6 9 .0
Utilities: Electric and gas 9 1.2 5 .6 11.0 15.6 20.6 26. 0
Services _ 12 1.6 4 .5 7. 1 10. 0 12 .7 14.1

1 This table is based on 244 of the 266 collective bargaining agreements which provided for dism issal pay; 
22 did not contain adequate information for computation of above averages. Averages were computed by weighting 
each provision by number of workers covered by agreement.

2 5 days are counted as 1 week.
3 Plans providing no allowance at these service periods were included in the computation of the averages.
4 Includes industries not shown separately.
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17. D ism issa l pay when plant and/  or su bd iv ision  is p erm an en tly  shut down

When a departm ent a n d /o r  a su bd iv ision  th ereo f is  perm an en tly  shut down, 
m eaning on ly the total and perm anent d iscontinuance o f op era tion s therein  . . .
and not the fluctuations o f op era tion s , an em p loyee  w hose em ploym ent is term in ated  
as a re su lt  th ereo f . . . shall be entitled  to a sev era n ce  a llow a n ce . . . .

18. D ism issa l pay when departm ent or plant is  perm an en tly  shut down

S everan ce  a llow an ces . . . shall be paid to em p loyees  . . . who a re  p e r ­
m anently  dropped  fro m  the s e r v ic e  b eca u se  o f a redu ction  in fo r c e  a r is in g  out 
o f the c lo s in g  o f a departm ent or  an en tire  p lant, and when it is  expected  that 
they w ill not be reem p loyed .

19. D ism issa l pay if  term in ation  due to m e r g e r , con so lid a tion , or perm anent su spen sion  
o f n ew spaper

In the event o f m e r g e r , con so lid a tion , or perm anent su spension  o f any n e w s­
paper co v e re d  by  this a greem en t, any em p loyee  who at the tim e o f such  m e r g e r , 
con so lid a tion , o r  perm anent su spension  has been  a reg u la r  situation  h o ld er  fo r  at 
lea s t 1 yea r  or  who during his cu rren t p er iod  o f uninterrupted p r io r ity  has a c ­
cum ulated at lea st 1 year o f s e r v ic e  as a regu la r situation  h o ld er and who by  v irtue  
o f such  m e r g e r , con so lid a tion , o r  perm anent su spension  is deprived  o f em ploym en t, 
sh a ll r e c e iv e , in addition  to any accu m u lated  vacation  cred its  o r  any other m on ey  
due h im . . . .

20. D ism issa l pay to em p loyees  term inated  beca u se  o f tech n o log ica l change

The com pany a g rees  to the p r in c ip le  o f 1 w eek Ts sev era n ce  pay fo r  each  year 
o f plant s e r v ic e  fo r  em p loyees  with at lea s t 2 years*  plant s e r v ic e  who lo se  e m ­
p loym en t so le ly  b eca u se  o f te ch n o log ica l change.

(1) A  tech n o log ica l change is a change in plant layout or  equ ipm ent, or  changes 
in p r o c e s s  o p era tion s , e ither o f w hich  cause the p a rticu la r  job  to be perm an en tly  
a b o lish ed .

(2) The term  shall not in clude:

(a )  % L ayoffs  caused  by  den ier change, bu sin ess  con d ition s , varia tion s or 
changes in cu stom er req u irem en ts , shutdowns fo r  plant rep a irs  o r  reh ab ilita tion  
o f equ ipm ent, or tem p ora ry  o r  season a l in terru ptions o f w ork , o r  fo r  reason s  
beyond the con tro l o f the com pany.

(b) L ayoffs  o f la b or  additions no lon ger req u ired  a fter  c o r r e c t io n  of d if­
f icu lt ie s  with p r o c e s s e s , equipm ent, or abn orm al beh a v ior  o f ch em ica l solu tions 
or  re a ctio n s .

(c) L ayoff o f em p loyees  due to changes in exp erim en ta l or  developm ent 
p r o g r a m s .

(d) Changes in m aintenance f o r c e s .

2 1. D ism issa l pay i f  term in ation  due to declin in g  b u sin ess or  d iscontinuance o f bu sin ess

If the em ploym ent or any em ployee  is term inated  by  la y o ff o r  d isch a rge  b e ­
cause o f a d v erse  bu sin ess  conditions or b eca u se  o f d iscontinuance of bu sin ess  . . .
such  em p loyee  shall be entitled  to . . . s ev era n ce  pay. . . .
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22. D ism issa l pay in ca se  job  is sh ifted  o r  elim in ated

A ny em p loyee  w hose em ploym ent is term inated  . . . b eca u se  o f a sh ift in
op era tion s fro m  £ c ity 7 » o r  cu rta ilm en t o f job s  in the plant by  the tra n sfe r  o f job s  
o r  m ovem en t o f op era tion s and equipm ent fro m  /jiityZ  > ai*d straw  hat and m illin e ry  
w o rk e rs  w hose jobs have a lrea d y  been  elim inated  or  d iscontinued  sh all r e c e iv e  
sev era n ce  pay. . . .

23. D ism issa l pay to em ployee^  la id  o ff due to la ck  o f w ork

R egu lar em p loyees  who are  la id  o ff due to la ck  o f w ork  shall be paid a la y o ff 
a llow an ce  d eterm in ed  as to am ount by  . . .

24 . D ism issa l pay to em p loyees  la id  o ff fo r  reason s  beyond their con tro l

E m p loyees  la id  o ff  by the com pany fo r  rea son s  beyond their con tro l w ill be paid 
separation  pay in a cco rd a n ce  with . . .

2 5. D ism issa l pay to em p loyees  la id  o ff through no fault o f their own

A ny em p loyee  who is laid  o ff o r  w hose em ploym ent is s e v e re d  through no fault 
of his own . . . shall be granted sev era n ce  pay as fo llo w s : . . .

26. D ism issa l pay in event o f d isch a rge

In the event o f any d isch a rg e  . . . the (com pany) w ill pay sev era n ce  pay as
fo llo w s : . . .

L ess  frequ en t w ere  c la u ses  w hich  granted a d ism issa l a llow an ce  i f  la y o ff w as , 
in som e m e a su re , rela ted  to the ca p a cities  of the individual w o rk e r . A m ong the cau ses 
ju stify in g  such  paym ents w ere  in e ff ic ie n cy , in ab ility  to adjust to changed w ork ing  
con d ition s , u n sa tis fa cto ry  job  p e r fo rm a n ce , p h y s ica l d isa b ility , and even volu n tary  
res ig n a tion s . Seventeen a g re e m e n ts , p r im a r ily  in the m eatpack ing in du stry , p rov id ed  
fo r  a llow an ces payable to b e n e fic ia r ie s  o f em p loyees who had died in s e r v ic e , o r  having 
been  d isch a rg ed , had died b e fo re  re ce iv in g  a fu ll a llow a n ce . The p rev a len ce  o f m a jo r  
conditions fo r  d ism issa l pay re la tin g  to th e -cap acities  of the individual was as fo llo w s :

N um ber of 
agreem en ts

Total agreem en ts ------------------------------------------- -------  1 54

In e ffic ien cy ; in ab ility  to ad just to
changed conditions -----------------------------------------------  1 8

P h y s ica l d isa b ility  ---------------------------------- ----------------  1 7
Paym ent to b e n e fic ia ry  upon death

o f em p loyee  -----------------------------------------------------------  17
V oluntary  resign ation  --------------------------------------------- 10

1 The sum o f individual item s exceed s  the total b e ­
cause 1 agreem en t m ay contain  m o re  than 1 condition .

2 7. D ism issa l pay to em p loyees  p h y s ica lly  and m en ta lly  unable to p e r fo rm  regu la r 
or other duties

T erm in ation  paym ents w ill be paid by the com pany to em p loyee  com pen sated  
through the regu lar p a y ro lls  i f  . . .

( l )  his em ploym ent is perm anently  term inated  by action  o f the com pany.

(a) B ecause  o f his p h y sica l or m ental in ab ility  to p e r fo rm  e ff ic ie n tly  
and sa fe ly  his re g u la r ly  ass ign ed  w ork  or  other w ork  w hich is m ade ava ilab le  
to him  by  the com pany.
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28. D ism issa l pay fo r  em p loyees  unable to p e r fo rm  jo b  and not qua lified  to tra n s fe r

When it b e co m e s  n e c e s s a r y  to re le a se  an em p loyee  . . . w ho, through 
no fau lt o f his own, is  no lon ger able to m eet the requ irem en ts  o f his jo b  and 
who cannot qualify  fo r  tra n sfe r  to another jo b , he sh all be paid  a term in ation  
a llow a n ce . . . .

29. D ism issa l pay to em p loyees  d isch a rged  fo r  u n sa tis fa cto ry  job  p e r fo rm a n ce

T erm in ation  W ages Upon D isch a rge : An em p loyee  when d isch a rged  fo r  u n sa tis ­
fa c to r y  job  p e r fo rm a n ce  / a s defined below ? shall r e c e iv e  a term in ation  w age. . . .
equ ivalent to . . .

U n sa tis fa cto ry  job  p e r fo rm a n ce , including the fo llow in g :

F a ilu re  to p e r fo rm  w ork  in an e ffic ie n t  and w orkm anlike  fash ion .

F a ilu re  to coop era te  with s u p e rv iso rs  a n d /o r  fe llo w  em p loyees  in m atters  
perta in ing  to the com p an yfs op era tion s .

U n sa tis fa cto ry  a cc id en t r e c o r d ; ca re le s s n e s s  o r  n eg ligen ce  on the job  w hich  
a ffe c ts  the sa fety  o f fe llo w  w orkm en  o r  w hich in vo lves avoidab le  dam age to p ro p e rty ; 
u n sa fe , unlaw ful d riv in g .

30. D ism issa l pay as inducem ent to res ig n  if unable to p e r fo rm  job

A  term in ation  a llow an ce  sh all be paid  to a regu la r o r  tem p ora ry  em p loyee  
w hose s e r v ic e  is term inated  under any o f the cond itions outlined be low :

(3) A s an inducem ent p ro p o se d , o r  a g reed  to , by  the com pany to an em p loyee  
to res ig n  b eca u se  o f in ab ility  o r  unadaptability to p e r fo rm  p ro p e r ly  the duties o f 
the jo b  as d istingu ished  fro m  m iscon d u ct.

31. D ism issa l pay to em p loyees  with 5 o r  m o re  yea rs  o f s e r v ic e  upon volu n tary  
res ign a tion

An em p loyee  who has com p leted  5 o r  m o re  y ea rs  o f s e r v ic e  who volu n tarily  
res ig n s  fo r  rea son s  o f h is ow n, and who lea ves  the s e r v ic e  in good standing shall 
r e c e iv e  as term in ation  pay 2 w eeks* w a ges . . . •

32. D ism issa l pay paid  to h e irs  i f  em p loyee  dies

In the event o f the death o f any em p loyee  with 6 o r  m o re  m onths o f s e r v ic e , 
the p u b lish er a g re e s  that the b e n e fic ia r ie s  o f the d e ce a se d , designated  by  the 
em p loyee  in w riting  in ad van ce , sh a ll be paid a sum equivalent to that w hich 
the d ecea sed  w ould have been  paid  had he been  d isch a rg ed  under the term s of 
this con tra ct, but in no event le s s  than $500. . . .

33. Unpaid ba lan ce  o f d is m is s a l a llow an ce  paid to b e n e fic ia r ie s

The am ount due sh all be paid  as fo llo w s :

(3) In the event o f death, any unpaid ba lan ce  (of the sep ara tion  a llow a n ce) 
sh a ll be  pa id  to the w idow  or  dependents.

Under the term s of about tw o-th ird s  o f the a greem en ts with d ism issa l a llo w ­
a n ce s , e m p loy ers  w ere  not req u ired  to m ake such paym ents i f  a sep ara tion  o c c u r r e d  
fo r  ce rta in  sp e c if ie d  re a so n s . U nder 66 co n tra c ts , fo r  exam p le , em p loyees  fo r fe ite d  
se v e ra n ce  pay if  d isch a rg ed  fo r  ca u se , and under 48, in ca se  of voluntary  res ign a tion . 
A  c la u se  found in 64 a g reem en ts , p r im a r ily  in the s tee l in du stry , p rov id ed  that e m ­
p loy ees  who w ere  o ffe re d  a tra n sfer  to another job  in the sam e o r  another plant o f
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the com pany w ere  not e lig ib le  fo r  a sev era n ce  a llow a n ce . L ayoffs  during str ik es  ox 
ju r is d ic t io n a l d ispu tes, fa ilu re  to com p ly  with union se cu r ity  req u irem en ts , and co n ­
d itions en tire ly  beyond the com p a n y ls con tro l (acts o f G od), w ere  am ong the other 
rea son s  fo r  w hich  d is m is s a l pay was not given . Two clau ses s p e c if ic a lly  p rov id ed  
no a llow an ce  i f  term in ation  w as caused  by death.

34. No d is m is s a l pay i f  d ism isse d  fo r  cause

An em p loyee  d isch a rg ed  fo r  cause fo r fe its  a ll rights to and is not e lig ib le  fo r  
a s e r v ic e  aw ard .

35. No d is m is s a l pay i f  d ism isse d  fo r  d ish on esty  o r  s e lf -p ro v o k e d  d isch a rge

D ism issa l pay need not apply to an em p loyee  d isch a rg ed  fo r  d ish on esty  o r  in 
ca se  o f s e lf -p ro v o k e d  d isch a rg e  fo r  the pu rp ose  o f co lle c t in g  d ism issa l pay.

36. No d ism issa l pay to em p loyees  quitting vo lu n ta rily , resign in g  by req u est, or  
on le a v e -o f -a b s e n c e

A  la y o ff a llow an ce  is not payable to an em p loyee  who term in ates his em p loy - 
unent v o lu n ta rily , or  who is  d isch a rg ed , or who res ig n s  by  'com pany req u est, or  
who is granted leave  o f a b sen ce .

No d is m is s a l pay if em p loyee  re fu ses  tra n s fe r , job  o f fe r , o r  fo r  other s p e c if ie d  
cau ses

37A. An em p loyee  oth erw ise  e lig ib le  fo r  sev era n ce  a llow an ce  who is  entitled  by
his se n io r ity  rights to a job  in at lea st the sam e job  c la ss  in another part o f 
the plant sh all not be entitled  to sev era n ce  a llow an ce  w hether he a ccep ts  o r  r e ­
je c ts  the tra n s fe r .

*  *  *

3 7B. S everance  pay sh a ll not be paid:

(1) To em p loyees  with le ss  than 1 y e a r ls continuous s e r v ic e .

(2) In ca ses  w here the em p loyee  was d isch a rged  fo r  cau se .

(3) To em p loyees  who are  re t ire d  by  the com pany.

(4) In ca ses  o f vo luntary  resign ation .

(5) To em p loyees  who re fu se  an o ffe r  o f em ploym ent by the com pany in 
another departm ent or another unit o f its b u s in e ss , the lo ca tion  of w hich  is 
rea son a b ly  a c c e s s ib le  to the lo ca tion  of the p la ce  of em ploym ent from  w hich 
the em p loyees  a re  bein g  dropped  fro m  the s e r v ic e .

No d is m is s a l pay i f  la y o ff resu lts  from  w ork  stoppage or ju r isd ic t io n a l dispute

38A . The p ro v is io n s  o f this a r t ic le  shall not be ap p licab le  w here the com pany
d ecid es  to c lo s e  a plant b eca u se  o f the com p a n y ^  in ab ility  to s e cu re  p rod u ction  
o r  c a r r y  on its op era tion s as a con sequ ence  o f a s tr ik e , slow dow n, o r  other 
in te r fe re n ce  with or  in terru ption  with w ork  p a rtic ip a ted  in by  em ployees in the 
plant, s e r v ic e  shop , o r  other fa c ility  in volved .

*  *  *

38B. S everance  pay sh all not apply if  la y o ff is re su lt  o f ju r is d ic t io n a l d ispute.
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39. No d is m is s a l pay i f  la y o ff resu lts  fro m  acts  o f God and other sp e c if ie d  rea son s

If the em p loyee  . . .  is laid o ff as a re su lt  of . . . e p id e m ic , f i r e ,  a ction  
o f the e lem en ts , str ik e  w alkouts, labor d ispute, govern m en ta l o r d e r , cou rt o rd e r  
o r  o rd e r  o f any other le g a lly  constituted  bod y , a ct o f God, p u b lic  enem y, w a r, 
r io t , c iv i l  com m otion , o r  fo r  any other cause or  ca u ses  beyond the con tro l o f 
the p ro d u ce r , w hether o f the sam e or  any other n ature, the em p loyee  sh a ll not 
be a llow ed  any d is m is s a l pay.

40. No d is m is s a l pay i f  em p loyee  fa ils  to com p ly  with u n io n -s e cu r ity  requ irem en ts

R egu lar em p loyees  who a re  not m em b ers  o f the /~union7 in good standing shall 
be  b a rre d  from  em ploym ent or  fro m  continuance o f em ploym ent in any job  c la s s i ­
fica tion  co v e re d  by  this a greem en t, excep t that em p loyees  h ired  under o r  tra n s ­
fe r r e d  to any such job  c la s s ifica t io n  shall be p erm itted  a 3 0 -d a y  p er iod  o f s e r v ic e  
as a regu lar em p loyee  b e fo re  m em b ersh ip  in the /u n ion ? b e co m e s  m an datory . 
A ny em p loyee  so  b a rre d  fro m  em ploym ent sh a ll not r e c e iv e  any separa tion  a llo w ­
ance or pen sion  fro m  the com pany. . . .

41. No d ism issa l pay in event o f death

The com pany sh all not be lia b le  fo r  term in ation  pay in ca se  of death.

S erv ice  and E lig ib ility

In addition  to the req u irem en t that a w ork er  be em p loyed  fo r  a certa in  p e r io d  
o f tim e to qualify  fo r  d is m is s a l pay, a num ber o f agreem en ts  a ls o  defined how such  
s e r v ic e  was to be com puted . T y p ica lly , a year of s e r v ic e  had to be ’ ’con tin u ou sn o r  
’ ’fu ll tim e, " although leaves o f a b sen ce  fo r  such  reason s  as m ilita ry  s e r v ic e  o r  s ic k ­
n ess w e re , as a ru le , not con s id ered  break s in an e m p lo y e e Ts s e r v ic e  r e c o r d . U nder 
som e  a g reem en ts , an em p loyee  cou ld  obtain a fu ll y e a r ls cre d it  as soon  as he c o m ­
p leted  a sp e c if ie d  num ber o f hours or  m onths o f s e r v ic e ; in o th e rs , such p a rtia l 
s e r v ic e  was p rora ted . H ow ever, tem p ora ry  em p loyees  o r  those engaged fo r  sp e c ia l 
p u rp oses  w ere  u su a lly  not included  under the plan, re g a rd le ss  o f length o f s e r v ic e .

D efin ition  and ca lcu la tion  of s e r v ic e  fo r  d is m is s a l pay

42A. An em p loyee , to be e lig ib le  fo r  s ev era n ce  a llow a n ce , m ust have accu m u lated
3 or  m o re  y ea rs  o f continuous s e r v ic e  at tim e o f term in ation  o f em ploym ent, 
com puted  in a cco rd a n ce  with a r t ic le  IX----sen io r ity — of this a greem en t.

# * *

42B . E m p loyees having perm anent status who are  term in ated  b eca u se  pf red u ction
in fo r c e ,  and who have been  in continuous fu ll -t im e  s e r v ic e  o f the com pany fo r  
at lea st 1 yea r  im m ed ia te ly  p r io r  to term in ation  sh a ll be given  1 week*s s e v e r ­
ance pay. If such  fu ll -t im e  continuous s e r v ic e  has been  fo r  m o re  than 2 y e a r s , 
2 w eeks * sev era n ce  pay sh all be paid .

*  *  *

42C . An em p loyee  . . . who during the 12-m onth  p e r io d  im m ed ia te ly  p r io r  to the
date o f his d ism issa l was either (a) com pen sated  under a w eek ly  schedule o f pay 
and who has a ctu a lly  re ce iv e d  pay fo r  240 o r  m o re  days in such  12-m onth  p e r io d , 
o r  (b) was com pen sated  s o le ly  under a da ily  schedule o f pay and has actu a lly  
r e ce iv e d  pay fo r  200 o r  m o re  s tra ig h t-tim e  days in such  12-m onth  p e r io d , o r  
(c ) was com pen sated  under a com bination  o f both  a w eek ly  schedule o f pay and 
has actu a lly  r e ce iv e d  pay fo r  240 or m o re  days in such  12-m onth  p er iod  . . .
sh all r e ce iv e  2 w e e k s1 d is m is s a l pay i f  not o ffe re d  em ploym ent . . . w ithin
90 days of d is m is s a l.

*  *  *
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42D. F o r  the p u rp oses  o f se ct io n  2 (sev era n ce  p ay ), a fra ct io n  o f a yea r sh all be
p ro ra te d , and 15 days o r  m o re  shall be co n s id e re d  a m onth.

* * *

42 E . A  y e a r  o f s e r v ic e  (for sev era n ce  pay) is one in w hich  an em p loyee  has w orked  
6 m onths or  m o re

* * *

42F . . . .  In o rd e r  to be entitled  to co n v e rs io n  pay, an . . . em ployee  m ust
have w ork ed  in the bu ild ing until the term in ation  date, ex cep t that he m ay  quit 
h is job  during the 2 -w e e k  p e r io d  b e fo re  the term in ation  date to a ccep t other 
em ploym ent . . .  In ca se  o f il ln e ss  o r  a cc id en t, h ow ev er , the . . . em p loyee
m ust have w ork ed  at le a s t  3 days in the building during the 60 -d ay  p er iod  b e fo r e  
the term in ation  date (9 0 -da y  p e r io d  i f  the e lev a tor  em p loyee  has 10 o r  m o re  
y e a r s 1 s e r v ic e  in  the bu ild ing) in o rd e r  to be entitled to con v ers ion  pay.

43. No d ism issa l pay to te m p o ra ry  o r  o c c a s io n a l e m p loy ees , o r  fo r  those engaged 
fo r  a definite p e r io d  o r  p r o je c t

/"Severance pav7 w ill not apply  to:

(1) "T e m p o r a r y "  or  ‘ 'o c c a s io n a l” e m p lo y e e s , as defined in . . . this
a greem en t.

(2) E m ployees engaged fo r  a definite p er iod  o f tim e o r  fo r  the duration  of 
a s p e c if ic  p r o je c t .

Options in L ieu  o f D ism issa l P ay

Som e con tracts  a llow ed  w ork ers  the option o f ch oosin g  sev era n ce  pay, 
another jo b , o r  another a ltern ative  p ro p o sa l. In 67 a g reem en ts , em p loyees  w ere  given  
the ch o ice  o f tra n s fe rr in g  to other jo b s , e ither in the sam e or  a low er  c la s s if ica t io n , 
o r  o f a ccep tin g  d is m is s a l pay. (In som e c a s e s , h ow ev er , tra n sfe r  to a h igher rated  
o r  equal job  was m an datory  at the r is k  o f los in g  d ism issa l pay. ) E ighteen  agreem en ts 
contained p ro v is io n s  a llow ing  em p loyees  a lim ited  p er iod  o f tim e in w hich  to d ecid e  
w hether to take sev era n ce  pay o r  to s e le c t  other a ltern atives outlined in the con tra ct. 
Som e c la u ses  gave the w ork er  the option  o f being p laced  on a p re fe re n tia l h iring  lis t , 
to be re ca lle d  as soon  as reh ir in g  took  p la ce . In one ca s e , em p loyees  who d ecided  
to r e t ir e  p r io r  to re tirem en t age w ere  perm itted  to s e le c t  sev era n ce  pay and w ith ­
draw  th eir  con tribu tion s fro m  the pen sion  plan; in this agreem en t w om en aged 60 o r  
o v e r  cou ld  e le c t  to r e t ir e  p r io r  to the re tirem en t age (65 y e a rs ) on a pen sion  plus 
a se v e ra n ce  aw ard w hich  was red u ced  by  the am ount o f the com p a n y ^  contribution  
tow ard the pen sion .

44. E m p loyee  option  to a cce p t  job  in sam e job  c la s s  o r  d ism issa l pay

In lieu  o f se v e ra n ce  a llow a n ce , the com pany m ay o ffe r  an e lig ib le  em p loyee  
a jo b , in the sam e job  c la ss  fo r  w hich  he is  qu a lified , in another departm ent o f 
the com pany. The em p loyee  shall have the option  o f e ither a ccep tin g  such  new 
em ploym ent or requ estin g  his sev era n ce  a llow an ce .

E m p loyee  option to a cce p t  job  in low er job  c la ss  o r  d ism issa l pay

45A . In lieu  o f s ev era n ce  a llow a n ce , the com pany m ay o ffe r  an e lig ib le  em p loyee
a job  fo r  w hich he is qu a lified  e lsew h ere  in the p lants. . . .

( l )  If the job  c a r r ie s  a zone rate le s s  than that of the job  to w hich  the 
em p loyee  was la st p erm an en tly  a ss ign ed , he shall have the option o f e ither 
a ccep tin g  such  new em ploym ent o r  requ estin g  his sev era n ce  a llow ance within 
30 ca len dar days o f the date o f w hich  the new job  is  p r o ffe r e d , oth erw ise  the 
sev era n ce  paym ent sh all be m ade and se n io r ity  s e r v ic e  brok en .

* * *
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45B . If ari em p loyee  at any plant who sh all lo se  his job  as a re su lt  o f the p e r ­
m anent c lo s in g  o f such  plant o r  the perm anent d iscon tinu an ce  o f a departm ent 
o f such  plant or  a substantial p ortion  th ereo f shall be o ffe re d  em ploym ent by  
the com pany con sisten t with the p ro v is io n s  o f a r t ic le  X  /"se n io r ity / h e r e o f  in 
a job  fo r  w hich  he is qu a lified  at such  plant, in the sam e o r  a h igher job  c la s s , 
he sh all not be entitled  to a sev era n ce  a llow an ce  pursuant to the p r o v is io n s  o f 
this a r t ic le . If he shall be o ffe re d  em ploym ent by  the com pany in any other 
jo b , he shall have the option o f e ither a ccep tin g  such  other em ploym ent o r  r e ­
ce iv in g  the sev era n ce  a llow an ce  h ere in  p rov id ed . . . .

46. E m p loyee  option o f a ccep tin g  d is m is s a l pay o r  la y o ff status

Should d isp lacem en ts be m ade b eca u se  o f change in plant o r  equipm ent or 
p r o c e s s  operations in any departm ent or s e c t io n , a w ork er  so  d isp la ced  sh all 
be given  the option fo r  3 days o f b ecom in g  a d isp la ced  em p loyee  with the ben efits  
p rov id ed  under the term s of this agreem en t /"separation  a llow an ce? and being 
dropped  fro m  the se n io r ity  lis t , or  being tra n s fe rre d  a cco rd in g  to s e n io r ity  to 
the fu rlou gh  lis t .

E m p loyee  option  o f a ccep tin g  d is m is s a l pay o r  a ltern atives

47A. . . . E m p loyees su b je ct  to fo r c e  redu ction  shall have the c h o ic e , w ithin the
the n otice  p e r io d  s p e c if ie d , o f the fo llow in g  op tions:

(1) P en s ion , if  e lig ib le .

(2) A ccep ta n ce  o f f o r c e  red u ction  fu rlou gh  as p rov id ed  h ere in  b e low .

(3) The right to bum p into a low er  c la ss  o f w ork  as p rov id ed  h ere in  b e low .

(4) A ccep ta n ce  o f involuntary  fu rlou gh  with se v e ra n ce  pay in a cco rd a n ce  with 
the fo llow in g  schedule and su b ject to the cond itions se t fo rth  h ere in  b e low .

* * *

47B . When an em p loyee  has re ce iv e d  n otice  o f la y o ff, he sh all have a m inim um  o f
3 days in w hich  to e le c t  one o f the fo llow in g  op tions:

(1) Bump into an equal o r  low er c la s s ifica t io n  p rov id ed  he h as, in c o m ­
p a r iso n  with other em p loyees  in the equal o r  low er  c la s s if ic a t io n , su ffic ien t c o m ­
pany se n io r ity  and he can s a t is fa c to r ily  p e r fo rm  the duties req u ired  in such  
c la s s if ic a t io n . . . .

(2) Be p la ced  on a p re fe re n tia l h iring  lis t  in the o rd e r  o f h is com pany se n ­
io r ity  su b ject to r e c a ll  w ithin 1 year fro m  the date o f h is la y o ff. W ithin the 
f i r s t  3 m onths o f going on the p re fe re n tia l h irin g  l is t , an em p loyee  m ay e le c t  to 
rem ain  on the p re fe re n tia l h iring  lis t  or  to take se v e ra n ce  pay. . . .

(3) Take sev era n ce  pay on the fo llow in g  b a s is : . . . A s a cond ition  o f  a c ­
cepting sev era n ce  pay p rov id ed  h ere in , the em p loyee  shall fo r fe it  any c la im s to 
pen sion  rights or ben efits  w h atsoever and sh all be deem ed  no lon ger in the e m ­
p loy  of the com pany.

48. E m ployee  d isch a rged  b e fo re  re tirem en t age to r e c e iv e  d is m is s a l pay and con tr ib u ­
tions t o p e n s io n  plan; w om en  to have d is m is s a l pay deducted fro m  com p a n y ^  
pen sion  contribution

An em ployee  who is re le a se d  . . . b e fo r e  attaining age 65 m ay ch o o se  to
w ithdraw  his con tributions fro m  the pen sion  plan and r e c e iv e  a sev era n ce  aw ard . 
. . . If a fem a le  em p loyee  re t ir e s  betw een  age 60 and n orm a l re tirem en t date
and e le c ts  to take a pen sion , then any sev era n ce  aw ard  to w hich  she m ay  be 
entitled shall be  redu ced  by  the total am ount of the com p a n y ls con tribu tion  tow ard 
h er  p en sion .
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R eca ll

F o r  the m ost p a rt, the paym ent o f d is m is s a l com pen sation  to a la id -o f f  w ork er  
indicated  an expectation  that the la y o ff or  sep ara tion  w ould be  perm anent. H ow ever, the 
p o ss ib ility  o f reh ire  and the status of the reh ired  w ork er  w ere  con s id ered  in som e 
a g reem en ts . A greem en ts w hich  gave a w ork er  fa c in g  la y o ff the option o f e ither going 
on furlough  or accep tin g  d ism issa l pay, u sually  stated that a fu rloughed  w ork er  r e ­
tained reem p loym en t rights and cou ld  expect to be re ca lle d  to w ork  a cco rd in g  to the 
r e c a ll  p rov is ion s  o f the agreem en t. A ccep ta n ce  o f sev era n ce  com p en sation , h ow ev er , 
gen era lly  term inated  a ll a sp ects  o f the em ploym ent re la tion sh ip . If the em p loyee  was 
subsequently  reh ired , he was n o rm a lly  to be c la s s e d  as a new em p loyee  with no a c ­
cum ulated sen ior ity ; his r e c o r d  o f s e r v ic e , and with it his e lig ib ility  fo r  future s e v e r ­
ance paym en ts, was to start with the date o f r e h ire .

Som e a greem en ts stated that a reh ired  w ork er  was not e lig ib le  fo r  fu rth er 
sev era n ce  pay until he had se rv ed  a s p e c if ic  p e r io d , u su a lly  1 y e a r . In a few  in sta n ces , 
the num ber o f d ism issa l paym ents a w ork er  cou ld  r e c e iv e  in the co u rse  o f a given  
p e r io d  was a lso  lim ited . If the em p loyee  was r e ca lle d  a fter  a p e r io d  o f la y o ff w hich  
was le s s  than the num ber o f w eeks fo r  w hich  he had r e ce iv e d  d is m is s a l pay , he was 
req u ired , under som e a g reem en ts , to return  that p ortion  of the a llow an ce  w hich  e x ­
ceed ed  the am ount co v e re d  by the duration  o f h is la y o ff. M any o f the agreem en ts in the 
com m un ication s industry  fo llow ed  this pattern .

49. D ism issa l pay term in ates em ploym ent re la tion sh ip

The m aking o f this sin g le  sev era n ce  paym ent due an em ployee  . . . shall
term in ate  his status as an em p loyee .

50. W ork er reem p loyed  after  a ccep tin g  d ism issa l pay lo se s  c r e d it fo r  p rev iou s  se n io r ity

If any em p loyee  d isp la ced  by tech n o log ica l change ch ooses  to take sep ara tion  
a llow an ce  and th erea fter  is reem p loyed  at another job  by  the com pany, he shall 
be reem p loyed  as a new em p loyee  without c re d it  fo r  p rev iou s  se n io r ity  or  s e r v ic e .

R eem ployed  w ork er  1s d is m is s a l pay com puted  fro m  date o f reh ire

51 A . An em ployee  who is reh ired  and subsequently  laid  o ff fro m  the p a y ro ll w ill
r e ce iv e  layo ff a llow an ce  based  on his m ost re cen t re h ire  date.

* * *

51B. If an em ployee  who has been  la id  o ff and given  a la y o ff a llow ance is su b se ­
quently reem p loyed  and again  la id  o ff , the la y o ff a llow an ce  in the ca se  o f the 
secon d  la y o ff, o r  any subsequent la y o ff w ill be b a sed  upon the length of co n ­
tinuous s e r v ic e  in the B ell system  s in ce  the date of la st reem p loym en t.

O n e-yea r  waiting p er iod  b e fo re  reem p loyed  w ork er  e lig ib le  fo r  another d ism issa l 
paym ent

52A. When an em p loyee  who has re ce iv e d  a term in ation  a llow an ce  is reen gaged ,
such em ployee  m ust co m p le te , subsequent to such  reen gagem en t, an additional 
year o f net cred ited  s e r v ic e  b e fo re  bein g  e lig ib le  to a term in ation  a llow ance fo r  
a subsequent separation  fro m  the fo r c e .  . . .

* * *

52B. Any em p loyee  who is laid  o ff or  w hose em ploym ent is s e v e re d  and granted
sev era n ce  pay . . .  i f  reem p loyed  and is la id  o ff , o r  his em ploym ent is s e v e re d  
again through no fault o f his own shall be denied a secon d  sev era n ce  pay a llo w ­
ance unless his actual s e r v ic e  s in ce  reem p loym en t has been  1 yea r or m o r e .
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530 E m p loyees  entitled  to one d is m is s a l paym ent y e a r ly

E m p loyees  w ill be entitled  to s ev era n ce  pay on ly on ce  each y e a r , if  they a re  
sep ara ted  fo r  rea son s  beyond th eir co n tro l. F o r  the p u rpose  o f this paragraph , 
the y ea r  sh all beg in  on July 1st of each  year and end on June 30th o f the fo llow in g  
y e a r . £T his plan p rov id es  fo r  40 hours o f s ev era n ce  pay a fter  6 m on th s1 s e r v i c e ^

R eca lled  em p loyee  to retu rn  e x ce ss  d is m is s a l pay; p ro v is io n s  fo r  paym ents if  
again  la id  o ff _  _  _ _ -—

54A. When an em p loyee  who has re ce iv e d  a la y o ff paym ent is reengaged  as a
reg u la r  o r  p ro v is io n a lly  regu la r em p loyee  and the num ber o f w eeks s in ce  the 
la y o ff is le s s  than the num ber o f w eeks upon w hich  the paym ent was b a sed , the 
am ount paid  to the em p loyee  fo r  the e x ce s s  num ber o f w eeks sh all be con s id ered  
as advance pay and repaym en t sh all be m ade in one lum p sum or through p a y ­
r o ll  deductions at the rate o f 10 p ercen t o f the cu rren t b a s ic  w eek ly  w age until the 
e x ce s s  am ount is paid in fu ll.

A  reen gaged  em p loyee  who has re ce iv e d  a la y o ff paym ent and who is again 
la id  o ff sh a ll be paid the d iffe re n ce  betw een  the com puted paym ent to w hich he 
is  entitled  and the am ount o f any paym ent w hich  he reta ined  as a re su lt  o f any 
p rev iou s  la y o ff.

* * *

54B. . . .  If any em p loyee  who is g iven  such  sev era n ce  pay is reem p loyed  within
60 days fro m  the date o f his la y o ff, any sev era n ce  pay r e ce iv e d  by  him  shall 
be deducted fro m  his paych ecks a fter  his return  to reg u la r  em ploym ent at the 
rate  o f on e -e ig h th  the am ount to be repa id  p er  w eek ly  p a y ro ll .

In the event the em p loyee  is  again  la id  o ff b e fo re  such  am ount is fu lly  rep a id , 
the unpaid ba lan ce  sh a ll be deducted fro m  any sev era n ce  pay due said  em ployee  by 
rea son  o f such  la y o ff.

* * *

54C. When an em p loyee  once r e c e iv e s  a term in ation  a llow an ce  and is la ter  r e ­
em p loyed  by  the com pan y, the term in ation  a llow an ce  payable to her in r e s p e c t  o f 
subsequent la y o ffs  sh a ll be ba sed  upon h er length o f s e r v ic e  s in ce  the date o f her 
la st reem p loym en t, plus any am ount o f the p r io r  term in ation  a llow an ce  not reta ined  
by  the em p loyee .

T im e and M ethod o f Paym ent

D etails as to "w h en " and "h ow " se v e ra n ce  paym ents w ere  to be m ade w ere  
p rov id ed  in about tw o -fifth s  o f the 266 agreem en ts  with such  p lans; 105 sp e lled  out 
the tim e fo r  paym en ts, and 103 defined the m ethod .

P ro v is io n s  fo r  paym ent at the tim e o f job  term in ation  w ere  found in 79 co n ­
t r a c t s ;4 a design ated  w aiting p e r io d  was req u ired  in 17 con tra cts ; and a num ber of 
a greem en ts  m ade the tim e o f paym ent a m atter o f em p loyee  option . In one in stan ce , 
em p loyees  w ere  not e lig ib le  fo r  an a llow an ce  until a fter  they re ce iv e d  the fu ll am ount 
o f unem ploym ent com p en sation  to w hich  they w ere  entitled .

D ism issa l pay when em ploym ent is term inated

55A . R egu lar em p loyees  la id  o ff b eca u se  of la ck  of w ork  shall be paid at te r m i­
nation o f em ploym ent a term ination  a llow an ce  based  on y ea rs  of net cred ited  
s e r v ic e . . . .

* * *

55B. P aym ent sh all be m ade in a lum p sum at the tim e o f term in ation .

4 The m a jo r ity  o f these w ere  lu m p -su m  paym ents.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



19

V ariou s w aiting p er iod s  b e fo re  em p loyee  r e c e iv e s  d is m is s a l pay

56A. . . . E m p loyees  who do not obtain em ploym ent at another of the com p an yrs
plants w ill be paid  their sev era n ce  pay at the end of the 9 0 -d a y  p e r io d .

* * *

56B. E m p loyees  furloughed  b eca u se  o f te ch n o log ica l d isp la cem en t w ill be  e lig ib le
fo r  sev era n ce  pay at the end o f th eir fu rlough  p rov id ed  they have not re je c te d  
a ca ll b a ck  to w ork . . . .

*  *  *

56C. . . . When the com pany lays o ff em p loyees  through la ck  o f w ork , the em p loyees
w ill r e c e iv e  . . .  20 h o u rs1 la y o ff pay (to be paid 31 days a fter  la y o ff). . . .

T im e o f paym ent to be d ecided  by  em p loyee

57A. T ech n o log ica l sev era n ce  pay w ill be paid  in  a lum p sum  at the tim e the e m ­
p loyee  e lects  to a cce p t  it . . . .

* * *

57B. . . . Paym ent sh a ll beg in  upon r e ce ip t  o f (su ch ) w ritten  option  by  the c o m ­
pany, w hich option  m ay be e x e r c is e d  at any tim e within 3 y ea rs  fro m  date of 
la y o ff.

* * *

57C. W ithin 90 days im m ed ia te ly  a fter  an em p loyee  is qu a lified  and entitled  to
d is m is s a l pay, . . . such  em p loyee  sh a ll designate the date w ithin such 90 d ays,
on w hich such d is m is s a l pay sh all be paid to h im .

^8• Paym ents a fter  fu rlou gh  o r  com p letion  o f unem ploym ent ben efits

A ny te ch n o log ica lly  d isp la ced  em p loyee  with 5 o r  m o re  y ea rs  o f plant s e r v ic e , 
who cannot be p la ced  in a substitute job  . . . sh a ll be fu rloughed  fo r  26 w eek s,
o r  fo r  the p er iod  o f h is e lig ib ility  fo r  unem ploym ent ben efits  if  it is  le s s  than 
26 w eek s, and be e lig ib le  th erea fter  fo r  s ev era n ce  pay as h erea fte r  qu a lified .

In 70 a g reem en ts , d is m is s a l paym ents w ere  to be m ade in a lum p sum ; on ly  
a sm a ll num ber (7) p rov id ed  fo r  paym ents on an insta lm ent b a s is . E ighteen con tra cts  
in corp ora ted  p ro v is io n s  fo r  both in sta lm ent and lu m p -su m  paym en ts, depending on the 
e m p lo y e e ^  length o f s e r v ic e . In a num ber of c a s e s , the type o f paym ent was optional 
w ith the em ployee  o r  the em p lo y e r . In con tra cts  negotiated  by  the United S tee lw ork ers , 
lu m p-sum  paym ents upon separation  w ere  g en era lly  p rov id ed ; in the m eatpack ing in du s- 
try , the am ount o f a llow an ce  con tro lled  the m ethod o f paym ent.

D ism issa l com pen sation  paid in lum p sum

59A. This single  sev era n ce  paym ent w ill be paid to such  em p loyee  in a lump sum
at the tim e o f his term in ation .

* * *

59B. S everance  a llow an ce  fo r  those e lig ib le  em p loyees  who do not e x e r c is e  their
p re fe re n tia l em ploym ent rights . . . sh all be paid  in  a lum p sum at the tim e
o f th eir  term ination . . . .

60. D ism issa l com pen sation  paid  in instalm ents

By m utual agreem en t betw een  the p u b lish er and the gu ild , an em p loyee  a fter 
25 o r  m o re  y ea rs  of em ploym ent m ay se v e r  his em ploym ent and r e c e iv e , in equal 
m onthly or  other ap p rop ria te  instalm ents as the em p loyee  m ay design ate , the 
d ism issa l indem nity paym ent . . . w hich he would r e ce iv e  upon d isch a rg e . . . .
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A llow an ce  paid  in lum p sum s o r  in sta lm en ts , a cco rd in g  to length o f s e r v ic e  

6 lA . The am ount due under the p o lic y  sh all be paid  as fo l lo w s :

(1) If le s s  than the equ ivalen t o f 4 w eeks* pay— in 1 lum p sum ;

(2) A m ounts o v er  a total o f 4 w eeks* pay— w eek ly  insta lm ents o f fu ll w ages 
until the total am ount is exhausted.

*  *  *

6 IB . The em p loyee  w ill r e c e iv e  his sev era n ce  pay in a lum p sum  if  it am ounts to
a sum not in e x ce s s  o f 40 hours* pay at s tra ig h t-tim e  ra tes ; if  g re a te r , he w ill 
r e c e iv e  his se v e ra n ce  pay in w eek ly  insta lm ents until the en tire  am ount to w hich 
he is entitled  is paid .

M ethod o f paym ent op tional with em p loyer

62A . . . . U nless a p p rova l is g iven  by  the com pany to m ake the paym ents in lum p
sum  o r  o th erw ise , paym ents o f term in ation  pay w ill be m ade by  the reg u la r  p a y ­
m a ste rs  on the reg u la r  pay days during the re sp e c t iv e  p e r io d s  au th orized .

*  *  *

62B. The am ount o f such  a llow an ce  w ill be payable in cash  at the tim e o f s e p a ra ­
tion o r  o v er  a p e r io d  not to ex ceed  60 m onths, beginning w ithin 30 days o f the 
date o f sep a ra tion . The com pany sh all have the righ t to determ in e  the m ethod 
o f paym ent and in m aking such  determ in ation  w ill take into con s id era tion  the 
c ircu m sta n ce s  o f each  ca s e . If in sta lm ent paym ents a re  determ in ed  upon, the 
com pany r e s e r v e s  the righ t to cau se a ll or  any insta lm ents to be p rep a id  to any 
individual at any tim e it deem s such  action  a d v isa b le .

M ethod o f paym ent optional w ith em p loyee

63A. Such paym ent sh a ll be m ade e ither in w eek ly  am ounts . . . o r  in a lum p
sum , in a cco rd a n ce  with the w ritten  option  o f the em p loyee .

*  *  *

63B. , . . The em p loyee  m ay e le c t  to r e c e iv e  such  am ount (se v e ra n ce  pay) in a
sh o r te r  p e r io d  o f tim e o r  in one lum p sum .

64. M ethod o f paym ent optional with em p loyer  o r  em p loyee

A t the option  o f the em p loyee  or the com pan y, paym ents o f term in ation  pay 
m ay  be m ade in lum p sum  or by  the p a y m a ster  on the regu la r pay days during 
the p e r io d s  au th orized .

D efin ition  o f E arnings fo r  D ism issa l Pay

M ost o f the d is m is s a l pay plans m ea su red  the sev era n ce  a llow an ce  in units 
o f w eek ly  w ages o r  sa la ry . As a ru le , a week*s pay m eant the em ployee*s cu rren t 
s tra ig h t-tim e  h ou rly  rate  tim es the num ber of hours in the regu la r w orkw eek . In a 
few  a g re e m e n ts , p a r ticu la r ly  in the ca se  o f in cen tive  w o r k e r s , a vera ge  w eek ly  earnings 
o v e r  a designated  p e r io d  p r io r  to d is m is s a l w ere  used  to com pute d is m is s a l pay. Only 
in frequ en tly  w ere  sh ift d if fe re n tia ls , ov ertim e  o r  other p re m iu m s , and bonus paym ents 
included  in the earn ings com putation .

65. D ism issa l pay b a sed  on b a s ic  w eek ly  rate

R egu lar em p loyees  who a re  laid  o ff due to la ck  o f w ork  sh all be paid a la y o ff 
a llow an ce  d eterm in ed  as to am ount by  their net cred ited  s e r v ic e  and b a s ic  w eek ly  
w age rate at the tim e o f leav ing  the s e r v ic e . . . .
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66 . W eek ls pay and day1s pay defined fo r  com puting d is m is s a l pay

A  "w e e k !s pay*' fo r  an em p loyee  sh a ll be ca lcu la ted  by  m ultip ly ing h is average  
s tra ig h t-tim e  h ou rly  rate (obtained fr o m  the la st a va ilab le  reg u la r  s ta t is t ic s ) by  
5 tim es the num ber o f h ours in his n orm a l regu la r w orkday ; a "day^s p a y " shall 
be ca lcu la ted  by m u ltip ly ing such average  s tra ig h t-t im e  h ou rly  rate by  the n orm a l 
h ours o f the em p loyee  *s regu la r w orkday . A  day*s pay shall in  no event ex ceed  
paym ent fo r  8 h ou rs , and a w eek fs pay sh all in no event ex ceed  paym ent fo r  
40 h o u r s .

67. D ism issa l pay b a sed  on a vera ge  s tra ig h t-tim e  h ou rly  earn ings

An hour*s pay sh a ll be the h ighest a v era g e  s tra ig h t-tim e  h ou rly  earn ings paid 
to an em p loyee  in any o f the p reced in g  5 y e a r s . The last o f such  y ea rs  sh a ll be 
the 12-m onth  p e r io d  ending on the la st day o f the m onth p reced in g  the m onth o f 
term in ation  o f the em ployee*s em ploym ent, and the other 4 y ea rs  sh all be m ea su red  
back  in a s im ila r  m an n er.

68 . D ism issa l pay based  on avera ge  h ou rly  earn ings and a vera ge  numbe.r o f hours 
w ork ed  during sp e c if ie d  p er iod

S everan ce  a llow an ce  . . . sh all be  determ in ed  on the b a s is  o f the a vera ge
num ber o f hours w ork ed  p er  w eek  at the avera ge  rate o f earn ings p er  h ou r , as 
in d icated  by the f ir s t  3 pay p er iod s  w orked  a fter  January.

69. Dismissal pay based on straight-time hourly earnings during specified period. 
Shift differentials and premium payments to be excluded

The sev era n ce  a llow an ce  sh all be based  on the e m p lo y e e ^  a vera ge  stra ig h t- 
tim e h ourly  earn ings (including a p p licab le  in cen tive  earnings but exclud ing  sh ift 
d iffe re n tia ls , ov ertim e  p re m iu m s , sev en th -d a y -w ork ed  p re m iu m s , and h o lid a y - 
w orked  p rem iu m s) during the f ir s t  8 w eeks o f the 1 3 -w eek  p e r io d  im m ed ia te ly  
p reced in g  the date o f h is se v e ra n ce .

70. D ism issa l pay b a sed  on rate at tim e o f term in ation . O vertim e excluded

S everance  com pen sation  shall be pa id , com puted  as o f date o f term in ation , 
as fo llo w s : An am ount equal to 1 regu la r w ork w eek  (no o v e rtim e ) fo r  each  fu ll
year o f continuous s e r v ic e  at the b a s ic  rate  o f com pen sation  at the tim e o f 
se v e ra n ce .

71. D ism issa l pay b ased  on rate at tim e o f term in ation  including n igh t-sh ift p rem iu m . 
E xcludes overtim e

A w eek ts pay fo r  the p u rp ose  o f this a r t ic le  sh all be the b a s ic  rate o f pay of 
the em p loyee , plus any a p p licab le  n igh t-p rem iu m  paym ent in e ffe c t  at the tim e o f 
s e r v ic e  term in ation . O vertim e paym ents sh all not be co n s id e re d  as d iffe ren tia l 
p a ym en ts .

72. D ism issa l pay b a sis  fo r  w eek ly  paid  and co m m iss io n  em p loyees  defined

D ism issa l pay shall be com puted at the h igh est w eek ly  sa la ry  (ex c lu s iv e  of 
bonuses and paym ents fo r  sp e c ia l w ork ) fo r  the 52 w eeks p rev iou s  to d is ch a rg e , 
excep t that, in the case  o f em p loyees  paid in w hole or  in part by  co m m is s io n s , 
d ism issa l pay shall be com puted at the a v era g e  w eek ly  sa la ry  and com m iss io n  
(ex c lu s iv e  of bonuses and paym ents fo r  sp e c ia l w ork ) fo r  the 52 w eeks prev iou s  
to d is ch a rg e . . . .
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