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O c c u p a t i o n a l  W a g e  S u r v e y  -  M i n n e a p o l i s - S t .  P a u l ,  M i n n .  *

In trod u ction

T h e  M i n n e a p o l i s - S t .  P a u l  a r e a  i s  o n e  o f  s e v e r a l  i m p o r t a n t  
i n d u s t r i a l  c e n t e r s  i n  w h i c h  t h e  D e p a r t m e n t  o f  L a b o r ’ s  B u r e a u  o f  L a b o r  
S t a t i s t i c s  c o n d u c t e d  s u r v e y s  o f  o c c u p a t i o n a l  e a r n i n g s  a n d  r e l a t e d  w a g e  
b e n e f i t s .  I n  e a c h  a r e a ,  d a t a  a r e  o b t a i n e d  b y  p e r s o n a l  v i s i t s  o f  B u r e a u  
f i e l d  a g e n t s  t o  r e p r e s e n t a t i v e  e s t a b l i s h m e n t s  w i t h i n  s i x  b r o a d  i n d u s t r y  
d i v i s i o n s :  M a n u f a c t u r i n g ;  t r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m ­
m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s ;  w h o l e s a l e  t r a d e ;  r e t a i l  t r a d e ;  
f i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e ;  a n d  s e r v i c e s .  M a j o r  i n d u s t r y  
g r o u p s  e x c l u d e d  f r o m  t h e s e  s t u d i e s ,  b e s i d e s  r a i l r o a d s ,  a r e  g o v e r n ­
m e n t  o p e r a t i o n s  a n d  t h e  c o n s t r u c t i o n  a n d  e x t r a c t i v e  i n d u s t r i e s .  E s t a b ­
l i s h m e n t s  h a v i n g  f e w e r  t h a n  a  p r e s c r i b e d  n u m b e r  o f  w o r k e r s  a r e  o m i t ­
t e d  a l s o  b e c a u s e  t h e y  f u r n i s h  i n s u f f i c i e n t  e m p l o y m e n t  i n  t h e  o c c u p a t i o n s  
s t u d i e d  t o  w a r r a n t  i n c l u s i o n .  * 1 W h e r e v e r  p o s s i b l e ,  s e p a r a t e  t a b u l a ­
t i o n s  a r e  p r o v i d e d  f o r  e a c h  o f  t h e  b r o a d  i n d u s t r y  d i v i s i o n s .

T h e s e  s u r v e y s  a r e  c o n d u c t e d  o n  a  s a m p l e  b a s i s  b e c a u s e  o f  t h e  
u n n e c e s s a r y  c o s t  i n v o l v e d  i n  s u r v e y i n g  a l l  e s t a b l i s h m e n t s , a n d  t o  i n s u r e  
p r o m p t  p u b l i c a t i o n  o f  r e s u l t s .  T o  o b t a i n  a p p r o p r i a t e  a c c u r a c y  a t  m i n i ­
m u m  c o s t ,  a  g r e a t e r  p r o p o r t i o n  o f  l a r g e  t h a n  o f  s m a l l  e s t a b l i s h m e n t s  
i s  s t u d i e d .  I n  c o m b i n i n g  t h e  d a t a ,  h o w e v e r ,  a l l  e s t a b l i s h m e n t s  a r e  
g i v e n  t h e i r  a p p r o p r i a t e  w e i g h t .  E s t i m a t e s  b a s e d  o n  t h e  e s t a b l i s h m e n t s  
s t u d i e d  a r e  p r e s e n t e d ,  t h e r e f o r e ,  a s  r e l a t i n g  t o  a l l  e s t a b l i s h m e n t s  i n  
t h e  i n d u s t r y  g r o u p i n g  a n d  a r e a ,  2 e x c e p t  f o r  t h o s e  b e l o w  t h e  m i n i m u m  
s i z e  s t u d i e d .

O c c u p a t i o n s  a n d  E a r n i n g s

T h e  o c c u p a t i o n s  s e l e c t e d  f o r  s t u d y  a r e  c o m m o n  t o  a  v a r i e t y  o f  
m a n u f a c t u r i n g  a n d  n o n m a n u f a c t u r i n g  i n d u s t r i e s .  O c c u p a t i o n a l  c l a s s i f i ­
c a t i o n  i s  b a s e d  o n  a  u n i f o r m  s e t  o f  j o b  d e s c r i p t i o n s  d e s i g n e d  t o  t a k e  
a c c o u n t  o f  i n t e r e s t a b l i s h m e n t  v a r i a t i o n  i n  d u t i e s  w i t h i n  t h e  s a m e  j o b  
( s e e  a p p e n d i x  f o r  l i s t i n g  o f  t h e s e  d e s c r i p t i o n s ) .  E a r n i n g s  d a t a  a r e  
p r e s e n t e d  ( i n  t h e  A - s e r i e s  t a b l e s )  f o r  t h e  f o l l o w i n g  t y p e s  o f  o c c u p a ­
t i o n s :  ( a )  O f f i c e  c l e r i c a l ;  ( b )  p r o f e s s i o n a l  a n d  t e c h n i c a l ;  ( c )  m a i n t e ­
n a n c e  a n d  p o w e r p l a n t ;  a n d  ( d )  c u s t o d i a l  a n d  m a t e r i a l  m o v e m e n t .

D a t a  a r e  s h o w n  f o r  f u l l - t i m e  w o r k e r s ,  i .  e .  , t h o s e  h i r e d  t o  
w o r k  a  r e g u l a r  w e e k l y  s c h e d u l e  i n  t h e  g i v e n  o c c u p a t i o n a l  c l a s s i f i c a t i o n .  
E a r n i n g s  d a t a  e x c l u d e  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  
w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .  N o n p r o d u c t i o n  b o n u s e s  a r e  e x ­
c l u d e d  a l s o ,  b u t  c o s t - o f - l i v i n g  b o n u s e s  a n d  i n c e n t i v e  e a r n i n g s  a r e  i n ­
c l u d e d .  W h e r e  w e e k l y  h o u r s  a r e  r e p o r t e d ,  a s  f o r  o f f i c e  c l e r i c a l  o c ­
c u p a t i o n s ,  r e f e r e n c e  i s  t o  t h e  w o r k  s c h e d u l e s  ( r o u n d e d  t o  t h e  n e a r e s t  
h a l f  h o u r )  f o r  w h i c h  s t r a i g h t - t i m e  s a l a r i e s  a r e  p a i d ;  a v e r a g e  w e e k ­
l y  e a r n i n g s  f o r  t h e s e  o c c u p a t i o n s  h a v e  b e e n  r o u n d e d  t o  t h e  n e a r e s t  
h a l f  d o l l a r .

*  T h i s  r e p o r t  w a s  p r e p a r e d  i n  t h e  B u r e a u ’ s  r e g i o n a l  o f f i c e  i n  
C h i c a g o ,  I I I .  , b y  W o o d r o w  C .  L i n n ,  u n d e r  t h e  d i r e c t i o n  o f  G e o r g e  E .  
V o t a v a ,  R e g i o n a l  W a g e  a n d  I n d u s t r i a l  R e l a t i o n s  A n a l y s t .

1 S e e  t a b l e  1 f o r  m i n i m u m - s i z e  e s t a b l i s h m e n t  c o v e r e d .
2 T h e  t a b u l a t i o n  o f  m i n i m u m  e n t r a n c e  r a t e s  f o r  w o m e n  o f f i c e

w o r k e r s  r e l a t e s  o n l y  t o  p r o v i s i o n s  i n  e s t a b l i s h m e n t s  s t u d i e d .

O c c u p a t i o n a l  e m p l o y m e n t  e s t i m a t e s  r e p r e s e n t  t h e  t o t a l  i n  a l l  
e s t a b l i s h m e n t s  w i t h i n  t h e  s c o p e  o f  t h e  s t u d y  a n d  n o t  t h e  n u m b e r  a c t u a l l y  
s u r v e y e d .  B e c a u s e  o f  d i f f e r e n c e s  i n  o c c u p a t i o n a l  s t r u c t u r e  a m o n g  e s ­
t a b l i s h m e n t s ,  t h e  e s t i m a t e s  o f  o c c u p a t i o n a l  e m p l o y m e n t  o b t a i n e d  f r o m  
t h e  s a m p l e  o f  e s t a b l i s h m e n t s  s t u d i e d  s e r v e  o n l y  t o  i n d i c a t e  t h e  r e l a t i v e  
i m p o r t a n c e  o f  t h e  j o b s  s t u d i e d .  T h e s e  d i f f e r e n c e s  i n  o c c u p a t i o n a l  
s t r u c t u r e  d o  n o t  m a t e r i a l l y  a f f e c t  t h e  a c c u r a c y  o f  t h e  e a r n i n g s  d a t a .

E s t a b l i s h m e n t  P r a c t i c e s  a n d  S u p p l e m e n t a r y  W a g e  P r o v i s i o n s

I n f o r m a t i o n  i s  p r e s e n t e d  a l s o  ( i n  t h e  B - s e r i e s  t a b l e s )  o n  s e ­
l e c t e d  e s t a b l i s h m e n t  p r a c t i c e s  a n d  s u p p l e m e n t a r y  b e n e f i t s  a s  t h e y  r e l a t e  
t o  o f f i c e  a n d  p l a n t  w o r k e r s .  T h e  t e r m  ’ ’ o f f i c e  w o r k e r s , ”  a s  u s e d  i n  
t h i s  b u l l e t i n ,  i n c l u d e s  a l l  o f f i c e  c l e r i c a l  e m p l o y e e s  a n d  e x c l u d e s  a d ­
m i n i s t r a t i v e ,  e x e c u t i v e ,  p r o f e s s i o n a l ,  a n d  t e c h n i c a l  p e r s o n n e l .  ’ ’ P l a n t  
w o r k e r s ”  i n c l u d e  w o r k i n g  f o r e m e n  a n d  a l l  n o n s u p e r v i s o r y  w o r k e r s  ( i n ­
c l u d i n g  l e a d m e n  a n d  t r a i n e e s )  e n g a g e d  i n  n o n o f f i c e  f u n c t i o n s .  A d m i n i s ­
t r a t i v e ,  e x e c u t i v e ,  p r o f e s s i o n a l ,  a n d  t e c h n i c a l  e m p l o y e e s ,  a n d  f o r c e -  
a c c o u n t  c o n s t r u c t i o n  e m p l o y e e s  w h o  a r e  u t i l i z e d  a s  a  s e p a r a t e  w o r k  
f o r c e  a r e  e x c l u d e d .  G a f e t e r i a  w o r k e r s  a n d  r o u t e m e n  a r e  e x c l u d e d  i n  
m a n u f a c t u r i n g  i n d u s t r i e s ,  b u t  a r e  i n c l u d e d  a s  p l a n t  w o r k e r s  i n  n o n m a n ­
u f a c t u r i n g  i n d u s t r i e s .

S h i f t  d i f f e r e n t i a l  d a t a  ( t a b l e  B - l )  a r e  l i m i t e d  t o  m a n u f a c t u r i n g  
i n d u s t r i e s .  T h i s  i n f o r m a t i o n  i s  p r e s e n t e d  b o t h  i n  t e r m s  o f  ( a )  e s t a b ­
l i s h m e n t  p o l i c y ,  3 p r e s e n t e d  i n  t e r m s  o f  t o t a l  p l a n t  w o r k e r  e m p l o y m e n t ,  
a n d  ( b )  e f f e c t i v e  p r a c t i c e ,  p r e s e n t e d  o n  t h e  b a s i s  o f  w o r k e r s  a c t u a l l y  
e m p l o y e d  o n  t h e  s p e c i f i e d  s h i f t  a t  t h e  t i m e  o f  t h e  s u r v e y .  I n  e s t a b ­
l i s h m e n t s  h a v i n g  v a r i e d  d i f f e r e n t i a l s ,  t h e  a m o u n t  a p p l y i n g  t o  a  m a j o r i t y  
w a s  u s e d  o r ,  i f  n o  a m o u n t  a p p l i e d  t o  a  m a j o r i t y ,  t h e  c l a s s i f i c a t i o n  
’ ’ o t h e r ”  w a s  u s e d .

M i n i m u m  e n t r a n c e  r a t e s  ( t a b l e  B - 2 )  r e l a t e  o n l y  t o  t h e  e s t a b ­
l i s h m e n t s  v i s i t e d .  T h e y  a r e  p r e s e n t e d  o n  a n  e s t a b l i s h m e n t ,  r a t h e r  
t h a n  o n  a n  e m p l o y m e n t  b a s i s .  S c h e d u l e d  h o u r s ;  p a i d  h o l i d a y s ;  p a i d  
v a c a t i o n s ;  a n d  h e a l t h ,  i n s u r a n c e ,  a n d  p e n s i o n  p l a n s  a r e  t r e a t e d  s t a t i s ­
t i c a l l y  o n  t h e  b a s i s  t h a t  t h e s e  a r e  a p p l i c a b l e  t o  a l l  p l a n t  o r  o f f i c e  
w o r k e r s  i f  a  m a j o r i t y  o f  s u c h  w o r k e r s  a r e  e l i g i b l e  o r  m a y  e v e n t u a l l y  
q u a l i f y  f o r  t h e  p r a c t i c e s  l i s t e d .  4  B e c a u s e  o f  r o u n d i n g ,  s u m s  o f  i n d i ­
v i d u a l  i t e m s  i n  t h e s e  t a b u l a t i o n s  d o  n o t  n e c e s s a r i l y  e q u a l  t o t a l s .

T h e  s u m m a r y  o f  v a c a t i o n  p l a n s  i s  l i m i t e d  t o  f o r m a l  a r r a n g e ­
m e n t s ,  e x c l u d i n g  i n f o r m a l  p l a n s  w h e r e b y  t i m e  o f f  w i t h  p a y  i s  g r a n t e d  
a t  t h e  d i s c r e t i o n  o f  t h e  e m p l o y e r .  S e p a r a t e  e s t i m a t e s  a r e  p r o v i d e d

3 A n  e s t a b l i s h m e n t  w a s  c o n s i d e r e d  a s  h a v i n g  a  p o l i c y  i f  i t  m e t  
e i t h e r  o f  t h e  f o l l o w i n g  c o n d i t i o n s :  ( l )  O p e r a t e d  l a t e  s h i f t s  a t  t h e  t i m e  
o f  t h e  s u r v e y ,  o r  ( 2 )  h a d  f o r m a l  p r o v i s i o n s  c o v e r i n g  l a t e  s h i f t s .

4  S c h e d u l e d  w e e k l y  h o u r s  f o r  o f f i c e  w o r k e r s  ( f i r s t  s e c t i o n  o f  
t a b l e  B - 3 )  a r e  p r e s e n t e d  i n  t e r m s  o f  t h e  p r o p o r t i o n  o f  w o m e n  o f f i c e  

w o r k e r s  e m p l o y e d  i n  o f f i c e s  w i t h  t h e  i n d i c a t e d  w e e k l y  h o u r s  f o r  w o m e n  
w o r k e r s .
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a c c o r d i n g  t o  e m p l o y e r  p r a c t i c e  i n  c o m p u t i n g  v a c a t i o n  p a y m e n t s ,  s u c h  
a s  t i m e  p a y m e n t s ,  p e r c e n t  o f  a n n u a l  e a r n i n g s ,  o r  f l a t - s u m  a m o u n t s .  
H o w e v e r ,  i n  t h e  t a b u l a t i o n s  o f  v a c a t i o n  a l l o w a n c e s  b y  y e a r s  6 f  s e r v i c e ,  
p a y m e n t s  n o t  o n  a  t i m e  b a s i s  w e r e  c o n v e r t e d ;  f o r  e x a m p l e ,  a  p a y m e n t  
o f  2  p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  a s  t h e  e q u i v a l e n t  o f  
1 w e e k ' s  p a y .

D a t a  a r e  p r e s e n t e d  f o r  a l l  h e a l t h ,  i n s u r a n c e ,  a n d  p e n s i o n  
p l a n s  f o r  w h i c h  a t  l e a s t  a  p a r t  o f  t h e  c o s t  i s  b o r n e  b y  t h e  e m p l o y e r ,  
e x c e p t i n g  o n l y  l e g a l  r e q u i r e m e n t s  s u c h  a s  w o r k m e n ' s  c o m p e n s a t i o n  a n d  
s o c i a l  s e c u r i t y .  S u c h  p l a n s  i n c l u d e  t h o s e  u n d e r w r i t t e n  b y  a  c o m m e r c i a l  
i n s u r a n c e  c o m p a n y  a n d  t h o s e  p r o v i d e d  t h r o u g h  a  u n i o n  f u n d  o r  p a i d  
d i r e c t l y  b y  t h e  e m p l o y e r  o u t  o f  c u r r e n t  o p e r a t i n g  f u n d s  o r  f r o m  a  f u n d  
s e t  a s i d e  f o r  t h i s  p u r p o s e .  D e a t h  b e n e f i t s  a r e  i n c l u d e d  a s  a  f o r m  o f  
l i f e  i n s u r a n c e .

S i c k n e s s  a n d  a c c i d e n t  i n s u r a n c e  i s  l i m i t e d  t o  t h a t  t y p e  o f  i n ­
s u r a n c e  u n d e r  w h i c h  p r e d e t e r m i n e d  c a s h  p a y m e n t s  a r e  m a d e  d i r e c t l y  
t o  t h e  i n s u r e d  o n  a  w e e k l y  o r  m o n t h l y  b a s i s  d u r i n g  i l l n e s s  o r  a c c i d e n t  
d i s a b i l i t y .  I n f o r m a t i o n  i s  p r e s e n t e d  f o r  a l l  s u c h  p l a n s  t o  w h i c h  t h e  
e m p l o y e r  c o n t r i b u t e s .  H o w e v e r ,  i n  N e w  Y o r k  a n d  N e w  J e r s e y ,  w h i c h  
h a v e  e n a c t e d  t e m p o r a r y  d i s a b i l i t y  i n s u r a n c e  l a w s  w h i c h  r e q u i r e  e m ­
p l o y e r  c o n t r i b u t i o n s ,  5 p l a n s  a r e  i n c l u d e d  o n l y  i f  t h e  e m p l o y e r  ( l )  c o n ­
t r i b u t e s  m o r e  t h a n  i s  l e g a l l y  r e q u i r e d ,  o r  ( 2 )  p r o v i d e s  t h e  e m p l o y e e

w i t h  b e n e f i t s  w h i c h  e x c e e d  t h e  r e q u i r e m e n t s  o f  t h e  l a w .  T a b u l a t i o n s  
o f  p a i d  s i c k - l e a v e  p l a n s  a r e  l i m i t e d  t o  f o r m a l  p l a n s  w h i c h  p r o v i d e  f u l l  
p a y  o r  a  p r o p o r t i o n  o f  t h e  w o r k e r ' s  p a y  d u r i n g  a b s e n c e  f r o m  w o r k  
b e c a u s e  o f  i l l n e s s .  S e p a r a t e  t a b u l a t i o n s  a r e  p r o v i d e d  a c c o r d i n g  t o  
( l )  p l a n s  w h i c h  p r o v i d e  f u l l  p a y  a n d  n o  w a i t i n g  p e r i o d ,  a n d  ( 2 )  p l a n s  
p r o v i d i n g  e i t h e r  p a r t i a l  p a y  o r  a  w a i t i n g  p e r i o d .  I n  a d d i t i o n  t o  t h e  
p r e s e n t a t i o n  o f  t h e  p r o p o r t i o n s  o f  w o r k e r s  w h o  a r e  p r o v i d e d  s i c k n e s s  
a n d  a c c i d e n t  i n s u r a n c e  o r  p a i d  s i c k  l e a v e ,  a n  u n d u p l i c a t e d  t o t a l  i s  
s h o w n  o f  w o r k e r s  w h o  r e c e i v e  e i t h e r  o r  b o t h  t y p e s  o f  b e n e f i t .

C a t a s t r o p h e  i n s u r a n c e ,  s o m e t i m e s  r e f e r r e d  t o  a s  e x t e n d e d  
m e d i c a l  i n s u r a n c e ,  i n c l u d e s  t h o s e  p l a n s  w h i c h  a r e  d e s i g n e d  t o  p r o t e c t  
e m p l o y e e s  i n  c a s e  o f  s i c k n e s s  a n d  i n j u r y  i n v o l v i n g  e x p e n s e s  b e y o n d  t h e  
n o r m a l  c o v e r a g e  o f  h o s p i t a l i z a t i o n ,  m e d i c a l ,  a n d  s u r g i c a l  p l a n s .  M e d ­
i c a l  i n s u r a n c e  r e f e r s  t o  p l a n s  p r o v i d i n g  f o r  c o m p l e t e  o r  p a r t i a l  p a y m e n t  
o f  d o c t o r s '  f e e s .  S u c h  p l a n s  m a y  b e  u n d e r w r i t t e n  b y  c o m m e r c i a l  i n ­
s u r a n c e  c o m p a n i e s  o r  n o n p r o f i t  o r g a n i z a t i o n s  o r  t h e y  m a y  b e  s e l f -  
i n s u r e d .  T a b u l a t i o n s  o f  r e t i r e m e n t  p e n s i o n  p l a n s  a r e  l i m i t e d  t o  t h o s e  
p l a n s  t h a t  p r o v i d e  m o n t h l y  p a y m e n t s  f o r  t h e  r e m a i n d e r  o f  t h e  w o r k e r ' s  
l i f e .

5 T h e  t e m p o r a r y  d i s a b i l i t y  l a w s  i n  C a l i f o r n i a  a n d  R h o d e  I s l a n d
d o  n o t  r e q u i r e  e m p l o y e r  c o n t r i b u t i o n s .

Table 1: E stablishm ents and w ork ers  within scop e  o f su rvey  and num ber studied in M inneapolis-S t. Paul, Minn. , 1 by m a jo r  industry  d iv is ion , D ecem b er  1955

Industry d ivis ion

M inim um
siz e

esta b lish ­
m ent

in scop e  o f 
study 2

Num ber o f  establishm ents W orkers in establish m en ts

Within 
scop e  o f 

study
Studied

Within scop e  o f study Studied

T o ta l3 O ffice Plant T o ta l3

A ll d iv is io n s --------------------------------------------------------------------- 51 950 234 227,300 4 6 ,600 140,900 138,950

M anufacturing — -------------------------------------------------------------- 51 395 86 113,200 16,200 77,200 69 ,480
N onm an ufacturing------------------------------------------------------------ 51 555 148 114,100 30 ,400 63 ,700 69 ,470

Transportation  (excluding ra ilroa d s ),
com m unication , and other public u tilities 4— ------ 51 65 23 25 ,800 4 ,5 0 0 16,400 2 0 ,310

W holesale t r a d e --------------------------------------------------------- 51 127 37 17, 100 5 ,900 6 ,8 00 8 ,2 0 0
R eta il t r a d e ----------------------------------------------------------------- 51 197 40 42 ,100 5 ,5 00 32 ,000 25 ,890
F inance, in surance, and rea l e s t a t e ---------------------- 51 86 29 18,400 13,300 5 1 ,200 11,970
S erv ices  6 --------------------------------------------------------------------- 51 80 19 10,700 (7 ) n 3 ,1 00

1 The M inneapolis-S t. Paul M etropolitan  A rea  (Anoka, Dakota, Hennepin, and R am sey  C ounties). The "w ork ers  within scop e  o f study" estim ates shown in this table 
p rov ide a reason ably  accu rate  d escrip tion  o f the s iz e  and com p osition  o f the labor fo r c e  included in the su rvey . The estim ates a re  not intended, h ow ever , to  se rv e  as a 
basis o f com p arison  with other area  em ploym ent indexes to m easu re  em ploym ent trends o r  lev e ls  sin ce  ( l)  planning o f wage su rveys req u ires  the use o f estab lish m en t data 
com p iled  con sid erab ly  in advance o f the pay p er iod  studied and (2) sm all establishm ents are  excluded from  the scope o f the su rvey .

2 Includes a ll establishm ents with total em ploym ent at o r  above the m inim um  size  lim itation . A ll outlets (within the area ) o f com pan ies in such  industries as trade ,
fin ance, auto rep a ir  s e r v ic e , and m otion -p ictu re  theaters are  con sid ered  as 1 establishm ent.

3 Includes execu tive , tech n ica l, p ro fe ss io n a l, and other w ork ers  excluded from  the separate o ff ice  and plant ca teg or ie s .
4 A lso  excludes tax ica bs, and s e r v ice s  incidental to w ater transportation .
5 Estim ate re la tes  to rea l estate establishm ents only.
6 H otels; p erson a l s e r v ice s ; bu siness s e r v ic e s ; autom obile  rep a ir  shops; rad io  broadcasting  and television ; m otion p ictu res ; non profit m em bersh ip  organ ization s; and 

engineering and a rch itectu ra l s e r v ic e s .
7 This industry d iv is ion  is represen ted  in estim ates fo r  "a ll in d u str ies" and "nonm anufacturing" in the S eries A  and B tab les , although cov era g e  was in su ffic ien t to 

ju stify  separate presentation  of data.
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W a g e  T r e n d s  f o r  S e l e c t e d  O c c u p a t i o n a l  G r o u p s

T a b u l a t e d  b e l o w  a r e  i n d e x e s  o f  s a l a r i e s  o f  w o m e n  o f f i c e  c l e r i ­
c a l  w o r k e r s ,  a n d  o f  a v e r a g e  e a r n i n g s  o f  s e l e c t e d  p l a n t  w o r k e r  g r o u p s .

F o r  o f f i c e  c l e r i c a l  w o r k e r s ,  t h e  i n d e x e s  r e l a t e  t o  a v e r a g e  
w e e k l y  s a l a r i e s  f o r  n o r m a l  h o u r s  o f  w o r k ,  t h a t  i s ,  t h e  s t a n d a r d  w o r k  
s c h e d u l e  f o r  w h i c h  s t r a i g h t - t i m e  s a l a r i e s  a r e  p a i d .  F o r  p l a n t  w o r k e r  
g r o u p s ,  t h e  i n d e x e s  m e a s u r e  c h a n g e s  i n  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s ,  
e x c l u d i n g  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i ­
d a y s ,  a n d  l a t e  s h i f t s .  T h e  i n d e x e s  a r e  b a s e d  o n  d a t a  f o r  s e l e c t e d  
k e y  o c c u p a t i o n s  a n d  i n c l u d e  m o s t  o f  t h e  n u m e r i c a l l y  i m p o r t a n t  j o b s  
w i t h i n  e a c h  g r o u p .  E i g h t e e n  j o b s  w e r e  i n c l u d e d  i n  t h e  o f f i c e  c l e r i c a l  
i n d e x ;  1 0  s k i l l e d  m a i n t e n a n c e  j o b s  a n d  3  u n s k i l l e d  j o b s  w e r e  i n c l u d e d  
i n  t h e  p l a n t  w o r k e r  i n d e x e s .  S e e  f o o t n o t e s  t o  t a b l e  2 .

A v e r a g e  w e e k l y  s a l a r i e s  o r  a v e r a g e  h o u r l y  e a r n i n g s  w e r e  
c o m p u t e d  f o r  e a c h  o f  t h e  s e l e c t e d  o c c u p a t i o n s .  T h e  a v e r a g e  s a l a r i e s  
o r  h o u r l y  e a r n i n g s  w e r e  t h e n  m u l t i p l i e d  b y  t h e  a v e r a g e  o f  N o v e m b e r  1 9 5 2  
a n d  N o v e m b e r  1 9 5 3  e m p l o y m e n t  i n  t h e  j o b .  T h e s e  w e i g h t e d  e a r n i n g s  f o r  
i n d i v i d u a l  o c c u p a t i o n s  w e r e  t h e n  a d d e d  t o  o b t a i n  a n  a g g r e g a t e  f o r  e a c h  
o c c u p a t i o n a l  g r o u p .  F i n a l l y ,  t h e  r a t i o  o f  t h e s e  g r o u p  a g g r e g a t e s  f o r  a  
g i v e n  y e a r  t o  t h e  a g g r e g a t e  f o r  t h e  b a s e  p e r i o d  ( s u r v e y  m o n t h ,  w i n t e r  
1 9 5 2 - 5 3 )  w a s  c o m p u t e d  a n d  t h e  r e s u l t  m u l t i p l i e d  b y  t h e  b a s e  y e a r  i n d e x  
( 1 0 0 )  t o  g e t  t h e  i n d e x  f o r  t h e  g i v e n  y e a r .

T h e  i n d e x e s  m e a s u r e  p r i n c i p a l l y  t h e  e f f e c t s  o f  ( l )  g e n e r a l  
s a l a r y  a n d  w a g e  c h a n g e s ;  ( 2 )  m e r i t  o r  o t h e r  i n c r e a s e s  i n  p a y  r e ­
c e i v e d  b y  i n d i v i d u a l  w o r k e r s  w h i l e  i n  t h e  s a m e  j o b ;  a n d  ( 3 )  l a b o r  
t u r n o v e r  o r  f o r c e  e x p a n s i o n  o r  r e d u c t i o n .  A  f o r c e  e x p a n s i o n  m i g h t  
i n c r e a s e  t h e  p r o p o r t i o n  o f  l o w e r  p a i d  w o r k e r s  i n  a  s p e c i f i c  o c c u ­
p a t i o n  a n d  r e s u l t  i n  a  d r o p  i n  t h e  i n d e x ,  w h e r e a s  a  r e d u c t i o n  i n  t h e  
p r o p o r t i o n  o f  l o w e r  p a i d  w o r k e r s  w o u l d  h a v e  t h e  o p p o s i t e  e f f e c t .  T h e  
i n d e x e s  a r e  a l s o  a f f e c t e d  b y  s h i f t s  i n  t h e  p r o p o r t i o n  o f  w o r k e r s  e m ­
p l o y e d  b y  e s t a b l i s h m e n t s  w i t h  d i f f e r e n t  p a y  l e v e l s .  F o r  e x a m p l e ,  
t h e  m o v e m e n t  o f  a  h i g h - p a y i n g  e s t a b l i s h m e n t  o u t  o f  a n  a r e a  c o u l d  
c a u s e  t h e  i n d e x  t o  d r o p ,  e v e n  t h o u g h  n o  c h a n g e  i n  r a t e s  o c c u r r e d  i n  
o t h e r  a r e a  e s t a b l i s h m e n t s .

T h e  u s e  o f  c o n s t a n t  e m p l o y m e n t  w e i g h t s  e l i m i n a t e s  t h e  e f f e c t s  
o f  c h a n g e s  i n  t h e  p r o p o r t i o n  o f  w o r k e r s  r e p r e s e n t e d  i n  e a c h  j o b  i n ­
c l u d e d  i n  t h e  i n d e x .  N o r  a r e  t h e  i n d e x e s  i n f l u e n c e d  b y  c h a n g e s  i n  
s t a n d a r d  w o r k  s c h e d u l e s  o r  i n  p r e m i u m  p a y  f o r  o v e r t i m e ,  s i n c e  t h e y  
a r e  b a s e d  o n  p a y  f o r  s t r a i g h t - t i m e  h o u r s .

I n d e x e s  f o r  t h e  p e r i o d  1 9 5 2  t o  1 9 5 5  f o r  w o r k e r s  i n  1 7  m a j o r  
l a b o r  m a r k e t s ,  a p p e a r e d  i n  B L S  B u l l .  1 1 7 2 ,  W a g e s  a n d  R e l a t e d  
B e n e f i t s ,  1 7  L a b o r  M a r k e t s ,  1 9 5 4 - 5 5 -

T able  2: Indexes o f  standard w eekly sa la ries  fo r  o ff ic e  c le r ic a l1 and average stra igh t-tim e hou rly  earnings fo r  s e le c ted  plant occu pation al groups* 
in  M inneapolis-S t. P au l, M in n ., N ovem ber 1954 and D ecem b er 1955 and p ercen t o f in crea se  fo r  se le c ted  p eriod s

Industry and occu pation a l group

Indexes
(N ovem ber 1952 = 100) P ercen t in cre a se s  fro m —

D ecem b er
1955

N ovem ber
1954

N ovem ber 1954 
to

D ecem b er  1955

N ovem ber 1953 
to

N ovem ber 1954

N ovem ber 1952 
to

N ovem ber 1953

N ovem ber 1951 
to

N ovem ber 1952

N ovem ber 1951 
to

D ecem ber 1955

All in d u stries :
O ffice  c le r ic a l  (w om en) 114. 1 109.9 3 .8 3 .3 6 .3 6 .7 2 1 .7
S killed  m aintenance (m en) 115. 5 1 1 0 .2 4 .9 3 .3 6 .6 7 .9 2 4 .6
U nskilled  plant (m e n )_________________________________ 117. 1 1 1 1 .6 4 .9 4 .9 6 .4 8 .1 2 6 .6

Manuf ac tur in g :
O ffice  c le r ic a l  (w om en) ______________________________ 113.3 109. 6 3 .4 3 .6 5 .8 9 .1 2 3 .6
S k illed  m aintenance (m en) 113. 9 108.1 5 .4 1 .4 6 .7 9 .4 2 4 .6
U nskilled  plant (m en) 115. 5 110.9 4 .2 4 .8 5 .8 7 .2 2 3 .8

B ased  on data fo r  the fo llow in g  job s : 2 B ased  on data fo r  the follow in g jo b s :

O ffice  c le r ic a l  (w om en ):
B i l le r s ,  m achine (b illing m achine)
B ookkeep in g -m ach in e  o p e ra to rs , c la ss  A  and B
C om p tom eter op era tors
C le r k s , f i le , c la ss  A  and B
C le r k s , o rd e r
C le r k s , p a y ro ll
K ey-pun ch  op era tors
O ffice  g ir ls
S e cre ta r ie s
S ten og ra p h ers , general 
Sw itch board  op era tors  
Sw itch board  o p e ra tor -re cep tion is ts  
T abu latin g-m ach ine op era tors  
T ra n scr ib in g -m a ch in e  op era tors , general 
T y p is ts , c la s s  A  and B

Skilled  m aintenance (m en): 
C arpenters 
E le ctr ic ia n s  
M achin ists 
M ech an ics
M ech a n ics , autom otive 
M illw righ ts 
P ainters 
P ip e fitters  
S heet-m eta l w ork ers  
T oo l and die m akers 

U nskilled  plant (m en ):
Ja n itors , p o r te r s , and clea n ers  
L a b o r e r s , m ateria l handling 
W atchmenDigitized for FRASER 
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A : Occupational Earnings 5

Table A-l: Office Occupations
(A v e r a g e  s t r a ig h t - t im e  w e e k ly  h o u r s  a n d  e a r n in g s 1 f o r  s e l e c t e d  o c c u p a t i o n s  s t u d ie d  o n  an  a r e a  b a s i s  

in  M in n e a p o l is -S t .  P a u l ,  M in n . , b y  in d u s t r y  d i v i s i o n ,  D e c e m b e r  19 5 5 )

Sex, occupation , and industry d ivision
Number

of
workers

Avxbaqb NUMBER OF WORKERS RECEIVING STRAIGHT-TIME W EEKLY EARNINGS OF—

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

Under
$
35.00

$
35.00 

and 
under 
40. 00

$
40.00

45.00

$
45.00

50.00

$
50.00

55.00

$
55.00

60.00

$
60.00

65.00

$
65.00

70.00

$
70.00

75.00

$
75.00

80.00

$
80.00

85.00

$
85.00

90.00

$
90.00

95.00

$
9S00

100.00

$
100.00

105.00

$
105.00

110.00

$
110.00

115.00

$
115.00
and
over

Men

C lerk s, accounting, c la ss  A ___ __ __ __ _____ __ __ _ 621 40.0 79.50 _ _ _ 3 24 64 71 76 87 103 59 50 47 21 9 6 1
M anufacturing-----------------------------------------  _ --------  __ _ 253 39.5 78. 50 - - _ - - 10 23 24 37 50 42 29 12 22 3 1 _ _
Nonmanufacturing -------  __ -------  __ ________  ____  _ 368 40.0 80.00 - - - - 3 14 41 47 39 37 61 30 38 25 18 8 6 1

W holesale trade ----- -----------------------  --------------------- 131 40.0 73. 50 - - - - - 6 27 17 22 11 36 10 1 - 1 - - -
C lerk s, accounting, c la ss  B __ __ __ ____  __ ____  _ 332 39.5 63.00 _ _ 5 8 38 59 89 66 46 19 2 _ . _ _

Manufacturing _ __ __ _ ____ ____  ____  __ _ 108 40.0 63.00 _ _ _ 1 17 13 31 28 13 5 - > - _ „ _ _
N onm anufacturing_______  ___________ ___________ _ 224 39.5 63.00 - - 5 7 21 46 58 38 33 14 2 - - - - - - *

C le rk s , o r d e r ___ _______________ __ _____ __ _____ __ _ 485 40.0 76.00 _ _ _ 2 5 38 41 58 55 71 130 47 30 2 3 . 3
M anufacturing__________________________  __________ 145 40.0 76.50 _ _ _ 2 2 5 18 30 10 4 31 22 21 _ _ . _
Nonmanufacturing _____________________  __ __ __ __ _ 340 40.0 75.50 - _ _ - 3 33 23 28 45 67 99 25 9 _ 2 3 3

W holesale trade __ __ _ _ _ 262 40.0 75.00 - - - - - 28 22 24 31 48 85 10 9 - 2 - - 3

O ffice  b o y s ___ __ _ _ . . .  __ 220 39.5 46.00 30 75 75 19 13 2 2 _ . 4 _ _
M anufacturing___ ___________  _____________________  _ 67 40.0 45.50 - 7 28 19 4 8 1 _ _ _ _ _ - _ _ _
Nonmanufacturing _____________________________________ 153 39.5 46.00 - 23 47 56 15 5 1 2 " - 4 - - - - - - -

T abulating-m achine operators _________________________ _ 337 39.5 69.50 _ 2 31 20 24 43 38 46 66 38 15 7 6 1 _ _ _
M anufacturing_____________ ______________________________ 112 40. 0 74.50 - > _ 1 _ 5 12 16 20 20 25 10 _ 2 1 _ - _
N onm anufacturing___________ ________________________ 225 39.0 67.00 - - 2 30 20 19 31 22 26 46 13 5 7 4 - - - -

F inance «*  ----------------------------------------------------------------- 166 38.5 64.00 - " 2 27 18 15 28 15 24 25 8 4 - - “ - - -

Women

B il le r s , m achine (b illing m achine) __ _______________ _ 186 39.5 52.00 _ 3 27 49 47 32 12 2 10 3 1 _ _ .

Nonmanufacturing __________________  _______________ _ 173 39.5 51.50 _ 3 27 49 47 24 7 2 10 3 1 - - - - - _ _
Public utilities * ---------------------------------------------------  _ 43 40.0 60.50 _ _ 2 3 15 4 3 2 10 3 1 _ _ - _ - _ _
Retail trade __________________  _______________ __ _ 60 40.0 49.00 - 3 13 11 22 11 - - - - - - - - - - - -

B il le r s , m achine (bookkeeping m achine) ___ ____  __ _ 96 39.5 56.00 _ _ 7 36 15 17 2 4 1 14 _ _ _ _ _ _ _

Nonmanufacturing _____________________  ___________  _ 96 39.5 56.00 - - 7 36 15 17 2 4 1 14 - - - - - - - -

Bookkeeping-m achine op era tors ,
c la ss  A  ________________________________________________  _ 143 39.5 62.00 _ _ 1 33 29 26 40 7 4 _ _ 3 _ _ - _

Bookkeeping-m achine op era tors ,
c la ss  B ___ .. . _____  .... ...... 864 39.5 52.00 _ 31 149 164 227 161 81 30 4 12 5 _ _ _ _ _ _

Manuf ac tur in g ______ ____________________________________ 236 40.0 58.00 _ - 6 16 70 55 59 18 3 4 5 - - - * - _ _
Nonmanufacturing _______________________________  ____ 628 39.5 50.00 _ 31 143 148 157 106 22 12 1 8 - - - - - - _ -

Wholes ale trade _________________________________  _ 137 40.0 54.00 _ 13 18 46 35 16 9 _ _ - - _ _ _ - _ _
R etail trade _________________________________________ 141 40.0 53.00 _ 1 17 27 40 47 1 - - 8 _ - - - _ _ _ _
F inance**  _ ...  _ ... _ 317 39.0 46.50 - 30 109 101 47 24 4 1 1 - - - - - - - - -

C lerk s, accounting, c la ss  A _________  _________________ 595 39.5 66.50 _ . 7 13 48 110 124 58 113 69 23 13 16 _ _ 1 . .

M anufacturing___ _____________________________________ 118 40.0 63.50 “ _ _ _ 5 15 26 28 12 17 8 2 4 - - - 1 - _
Nonmanufacturing _____________________________________ 477 39.5 67.00 _ _ 7 8 33 84 96 46 96 61 21 9 16 - - - _ -

F inance**  ___ . ___ _ 91 38. 5 66.00 - - - 1 1 24 23 9 15 14 - 4 - - - - - -
C le rk s , accounting, c lass  B ----------------------------------------- _ 2 ,174 39.5 52.00 4 137 369 409 566 287 186 123 54 38 _ _ 1 _ _ _ _ _

M anufacturing_____________________________________ __ _ 374 39.5 54.50 _ _ 48 60 130 51 41 28 12 3 - - 1 - - - - -
Nonmanufacturing ----------------------------  ------------------ 1,800 39. 5 51.50 4 137 321 349 436 236 145 95 42 35 - - - - - - - -

P ublic utilities * ________ 391 39.0 57.00 _ _ 33 63 106 42 53 36 31 27 _ - - - _ _ _ _
W holesale trade _________________ ________  __ __ _ 212 40.0 53.00 _ 8 28 41 40 52 26 11 6 - - - _ - - - _ -
R etail trade _________________________________________ 485 40.0 50.50 3 25 122 113 94 58 27 35 - 8 ~ ■ - “ ~ ■

S e e  fo o t n o t e  a t  e n d  o f  t a b le .
*  T r a n s p o r t a t i o n  ( e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t i o n ,  and  o t h e r  p u b lic  u t i l i t i e s .  
* *  F i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e .

Occupational Wage Survey, Minneapolis-St. Paul, Minn., December 1955
U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table A-1i_Office Occupations - Continued
(Average straight-time weekly hours and earnings1 for selected occupations studied on an area basis

in Minneapolis-St. Paul, Minn. , by industry division, December 1955)

Sex, occupation, and industry division

W o m e n  -  C o n t in u e d

C l e r k s ,  f i l e ,  c l a s s  A _________________
M a n u fa c t u r in g ----------------------------------------
N o n m a n u fa c tu r in g  ____________________

C l e r k s ,  f i l e ,  c l a s s  B _________________
M a n u fa c t u r in g __________________________
N o n m a n u fa c t u r in g  ____________________

P u b l i c  u t i l i t ie s  *  __________________
W h o le s a le  t r a d e  __________________
R e t a i l  t r a d e  _________________________
F i n a n c e * *  ----------------------------------------

C l e r k s ,  o r d e r ______________________________
M a n u fa c t u r in g __________________________
N o n m a n u fa c tu r in g  _____________________

R e t a i l  t r a d e  --------------------------------------

C l e r k s , p a y r o l l _____________________________
M a n u fa c t u r in g ___________________________
N o n m a n u fa c tu r in g  _____________________

P u b l i c  u t i l i t ie s  *  ___________________
W h o le s a le  t r a d e  ___________________
R e t a i l  t r a d e  _________________________

Comptometer operators
M anufacturing_______
Nonmanufacturing ___ 

W holesale trade _ 
Retail trade _____

Duplicating-m achine operators
(mimeograph o r  ditto) ______

Nonmanufacturing __________

K ey-pu n ch  o p e r a to r s  ______________________________________
M a n u fa ctu r in g ___________________________________________
N onm anufacturing ______________________________________

P u b lic  u tilit ie s  * ____________________________________
F in a n ce * *  ____________________________________________

O ffic e  g ir ls  _________________________________________________
M a n u fa ctu r in g___________ ________________________________
N onm anufacturing ______________________________________

P u b lic  u tilit ie s  * ____________________________________
R eta il trade __________________________________________
F in a n ce * *  ____________________________________________

S e cre ta r ie s  _________________________________________________
M a n u fa ctu r in g ____________________________________________
N onm anufacturing ______________________________________

P u b lic  u tilit ie s  * ____________________________________
W h olesa le  trad e  ____________________________________
R eta il trade __________________________________________
F in an ce  **  ____________________________________________

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME W EEKLY EARNINGS OF—

Number $ $ $ $ $ S $ $ $ $ $ $ $ $ $ $
of

workers Weekly
hours

Weekly
earnings

U n d e r
$

3 5 . 0 0
a n d

4 0 . 0 0 4 5 . 0 0 5 0 . 0 0 5 5 . 0 0 6 0 . 0 0 6 5 . 0 0 7 0 . 0 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 90.00 9 5 . 0 0 100.00 1 0 5 . 0 0 110.00 115.0C

(Standard) (Standard)
3 5 . 0 0 u n d e r  

4 Q,  0 0 4 5 . 0 0 5 0 . 0 0 5 5 . 0 0 6 0 . 0 0 6 5 . 0 0 7 0 . 0 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 . 0 0 9 5 .  0 0 100.00 1 0 5 . 0 0 110.00 1 1 5 . 0 0
a n d

o v e r

2 4 6 3 9 . 5
$
5 5 . 0 0 6 6 7 5 4 61 41 8 2 4 2 1

1 3 3 4 0 . 0 5 4 . 0 0 - - _ 5 3 2 3 3 5 l 6 3 _ _ 2 1 _ _ _ _ _ _

1 1 3 3 9 . 5 5 6 . 0 0 - - 6 1 4 31 2 6 2 5 5 2 4 - - - - - - - -

1 , 2 2  7 3 9 . 5 4 4 . 0 0 3 1 2 0 5 5 1 4 3 0 6 111 4 8 9 3 . . . _ _ _ _ .

2 4 6 3 9 . 5 4 5 . 0 0 3 3 6 7 9 1 0 3 21 1 3 _ « _ _ _ _ _ _

9 8 1 3 9 . 5 4 4 . 0 0 2 8 1 6 9 4 3 5 2 0 3 9 0 4 8 8 _ _ _ _ _ _ _ - _ _

5 3 4 0 . 0 4 7 .  5 0 - _ 2 4 7 12 8 2 - _ _ _ _ - _ _ _ - _

1 5 8 4 0 . 0 4 9 . 0 0 _ 13 4 6 2 4 3 7 3 4 4 _ _ _ _ _ _ _ _

1 7 0 4 0 . 0 4 4 . 0 0 8 3 4 5 8 5 4 12 2 2 - _ _ _ _ _ _ _ - _

5 0 2 3 9 . 0 4 2 . 5 0 1 9 111 2 4 1 9 8 2 9 4 - - - - - - - - - - - -

2 6 1 3 9 . 5 5 4 . 0 0 _ 22 2 9 2 9 66 2 5 61 14 10 5 _ _ _ _ _ _

8 0 3 9 . 0 5 9 . 0 0 _ _ 3 _ 1 9 12 3 7 4 3 _ 2 _ _ _ _ _ _

1 8 1 4 0 . 0 5 2 . 0 0 - 22 2 6 2 9 4 7 13 2 4 10 7 _ 3 _ _ _ _

101 4 0 . 0 4 6 . 0 0 - 22 2 6 20 2 5 4 4 - - - - - - - - - - -

5 7 6 4 0 . 0 5 9 . 0 0 1 2 2 3 6 7 9 9 1 3 3 1 0 3 6 5 4 8 20 10 3 1 1 _ _ _

2 90 4 0 . ( 3 5 8 . 0 0 - _ 11 3 1 50 73 70 3 8 12 4 1 - - _ _ _ _

2 8 6 3 9 . 5 6 0 . 0 0 1 2 12 3 6 4 9 60 3 3 2 7 3 6 1 6 9 3 1 1 _ _ _ _
5 7 4 0 . 0 6 0 .  5 0 _ _ 16 6 4 9 9 10 1 1 _ _ 1 _ _ _ _
6 7 4 0 . 0 6 5 .  5 0 _ _ _ 7 5 15 2 9 1 7 3 8 _ 1 _ - _ _

92 3 9 . 5 5 8 . 0 0 - 1 9 11 12 3 4 9 2 - 11 - 3 - - - - - -

7 8 0 3 9 . 5 5 7 . 0 0 1 1 52 1 1 4 18 1 1 5 4 1 4 4 52 2 7 5 4 _ _ _ . .
2 0 6 4 0 . 0 5 8 . 0 0 - - 5 1 9 52 4 3 3 9 31 1 6 1 - - - _ _ _ _ _

5 7 4 3 9 - 0 5 6 . 5 0 1 1 4 7 9 5 1 2 9 111 1 0 5 21 11 5 3 _ _ _ _ _ _
2 5 4 3 9 . 5 5 6 . 0 0 - _ 6 4 0 7 9 5 4 5 4 15 2 4 - _ _ _ _

2 0 6 3 9 . 0 5 8 . 0 0 - 1 2 5 3 4 3 8 3 0 22 3 6 4 7 - - - - - - -

8 4 4 0 . 0 5 1 . 5 0 4 2 9 15 6 9 10 8 3
5 4 4 0 . 0 5 0 . 5 0 - 3 21 9 4 2 10 2 3 - - - - - - - -

6 5 7 3 9 . 5 5 0 . 5 0 1 2 9 1 3 4 1 7 2 1 51 91 5 6 20 2 _ 1 _ _ . _
1 8 7 4 0 . 0 5 4 .  50 _ _ 6 3 8 5 7 4 3 3 3 10 - _ - - - - _ _ _ _

4 7 0 3 9 . 5 4 9 . 0 0 1 2 9 1 2 8 1 3 4 9 4 4 8 2 3 10 2 - 1 - - _ - _ _

6 7 4 0 . 0 5 2 . 0 0 - _ 1 9 1 6 12 4 6 8 1 - 1 - - - _ _ _ _

2 6 9 3 9 . 0 4 8 . 0 0 - 2 8 6 7 7 8 5 6 2 5 1 4 1 - - - - - - - - - -

4 2 6 3 9 . 0 4 1 . 5 0 8 1 7 5 1 6 3 5 6 1 6 2 4 2 _ _ _ _ _ _ _ _
61 3 9 . 5 4 3 . 0 0 _ 21 21 11 6 - 2 - - - - - - _ _ _ _

3 6 5 3 9 . 0 4 1 . 5 0 8 1 5 4 1 4 2 4 5 10 2 2 2 - - - - - - - _ > _
31 4 0 . 0 4 9 . 5 0 _ _ 10 12 3 2 2 2 - _ - - - - - _ - -
4 7 4 0 . 0 4 1 . 5 0 3 1 4 2 5 4 1 - - - - - - - - _ - - _ -

2 3 5 3 8 .  5 4 0 . 0 0 5 1 3 0 7 7 22 1 - - - - - - - - - - - -

1 , 9 4 0 3 9 .  5 68 . 5 0 _ _ _ 1 7 86 3 0 7 3 9 8 4 2 8 2 62 1 5 8 1 3 5 68 4 1 2 7 7 3 3 _
S T Z ~ 4 0 .  0 7 0 .  50 - _ _ _ 12 9 4 1 5 3  ” 1 7 6 1 5 4 66 8 4 3 3 2 6 9 1 1 3 -

1 , 1 2 8 3 9 . 5 66 . 5 0 _ _ _ 1 7 7 4 2 1 3 2 4 5 2 5 2 1 0 8 92 51 3 5 1 5 1 8 6 2 _
1 4 9 4 0 . 0 6 9 -  5 0 _ _ _ _ 14 3 8 1 4 2 3 13 9 7 10 11 5 3 2 _ _
2 6 5 4 0 . 0 68 . 5 0 _ _ _ 3 18 3 2 4 9 6 4 4 7 1 7 1 4 11 - 7 3 _ _ _

222 4 0 . 0 6 5 . 0 0 _ _ _ 5 5 4 3 71 4 3 1 5 22 1 4 3 1 - _ _ _ _

3 1 7 3 9 . 0 68.00 - " 4 61 7 6 7 6 31 3 5 1 6 11 3 4 ~ “ ~

See footnotes at end o f table.
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities. 
** F inance, insurance, and real estate.
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Table A-l: Office Occupations - Continued
(Average straight-time weekly hours and earnings1 for selected occupations studied on an area basis

in Minneapolis-St. Paul, Minn., by industry division, December 1955)

Sex, occupation, and industry d ivision

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $of
workers

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

U n d e r
$
3 5 . 0 0

3 5 . 0 0  
a n d

u n d e r
4 0 . 0 0

4 0 . 0 0

4 5 . 0 0

4 5 . 0 0

5 0 . 0 0

5 0 . 0 0

5 5 . 0 0

5 5 . 0 0

6 0 . 0 0

6 0 . 0 0

6 5 . 0 0

6 5 . 0 0

7 0 . 0 0

7 0 . 0 0

7 5 . 0 0

7 5 . 0 0

8 0 . 0 0

8 0 . 0 0

8 5 . 0 0

8 5 . 0 0

9 0 . 0 0

9 0 . 0 0

9 5 . 0 0

9 5 . 0 0

1 0 0 . 0 0

1 0 0 . 0 0

1 0 5 . 0 0

1 0 5 . 0 0

1 1 0 . 0 0

1 1 0 . 0 0

1 1 5 . 0 0

1 1 5 . 0 0

and
o v er

2 , 4 0 8 3 9 . 5
$
5 6 . 5 0 1 3 1 2 7 3 7 7 6 8 7 4 6 9 3 2 5 2 0 5 1 0 7 7 1 1 5 8 3 1

8 9 2 4 0 .  0 5 7 .  5 0 - - 3 2 1 1 1 2 1 2 2 3 3 1 3 1 8 8 4 2 3 3 4 4 1 1 _ » _ _

1 , 5 1 6 3 9 . 5 5 5 . 5 0 _ 1 3 9 5 2 6 6 4 7 5 2 3 6 1 9 4 1 1 7 6 5 3 8 11 4 2 _ _ _ _ _
2 9 7 4 0 . 0 6 2 . 0 0 _ _ 1 0 4 8 4 0 3 4 4 7 4 6 3 8 1 7 1 1 4 2 _ _ _ _

3 0 3 3 9 . 5 5 8 . 5 0 - 3 1 4 2 6 6 7 6 2 7 8 2 6 8 1 9 _ _ _ _ _ _
2 6 4 4 0 . 0 5 3 . 5 0 _ - 1 5 4 5 1 0 0 7 2 1 9 1 3 - _ - - _ _ _ _
4 5 5 3 9 . 0 5 3 . 0 0 - 9 5 1 1 2 8 1 1 5 5 6 4 7 2 8 1 9 2 - - - - - - - -

3 6 0 4 0 . 5 5 5 . 0 0 _ 8 4 6 5 1 9 1 5 8 5 6 2 3 1 2 1 3 1 _ 1 _ _ _
8 3 4 0 . 0 6 0 . 5 0 -  ■ _ _ 7 1 8 1 6 1 7 1 5 5 3 1 _ 1 _ _ _ _

2 7 7 4 1 . 0 5 3 . 5 0 - 8 4 6 4 4 7 3 4 2 3 9 8 7 1 0 _ _ _ _ _ _ _ _

4 0 4 0 . 0 6 5 . 0 0 _ 1 3 11 9 2 4 1 0 _ _ _ _ _ _ _ _
6 2 4 0 . 0 5 0 . 0 0 _ 2 1 8 1 5 8 8 1 0 - 1 _ _ _ - _ _ _ >

5 4 3 8 .  5 5 5 . 0 0 - - 2 11 1 5 11 1 2 1 2 - - - - - - - - -

5 6 8 3 9 . 5 5 2 . 0 0 _ 2 0 7 6 1 2 4 1 6 9 6 5 9 0 1 2 6 4 1 _ _ _ _ 1 _ .
1 9 3 3 9 . 5 5 4 . 0 0 _ - 1 9 3 2 5 9 2 9 4 5 3 3 1 1 _ _ _ _ 1 _

3 7 5 3 9 . 0 5 0 . 5 0 - 2 0 5 7 9 2 1 1 0 3 6 4 5 9 3 3 _ _ _ _ _ _
1 0 7 3 9 . 5 5 2 . 5 0 - 7 5 0 2 2 1 2 5 8 3 - - - - - - - - -

1 5 2 3 9 . 5 5 8 . 5 0 _ 9 7 1 5 1 3 3 7 2 8 1 9 1 0 1 2 2 _ _ _ _ _ .

1 1 4 3 9 .  5 5 6 . 0 0 _ 9 7 1 5 1 2 2 9 1 8 1 4 5 5 _ _ _ _ _ _ _
6 6 3 9 . 0 5 4 . 0 0 - 9 3 1 2 7 1 4 1 3 4 2 2 - - - - - - - -

6 9 6 3 9 . 0 5 3 . 0 0 8 4 6 1 9 3 2 2 0 1 0 6 8 8 7 1 5 1 3
2 0 0 3 9 . 5 5 1 . 5 0 _ _ 1 4 7 4 6 1 2 5 2 2 4 _ _ _ _ _ _ _ _ _ _
4 9 6 3 9 . 0 5 3 . 5 0 _ 8 3 2 1 1 9 1 5 9 8 1 6 6 3 1 5 1 3 _ _ _ _ _ _ _ _
2 0 6 3 9 . 0 5 5 . 0 0 - - _ 6 6 4 5 4 4 3 8 3 5 5 - _ _ _ - _ _ _

1 7 3 3 8 . 5 5 2 . 5 0 - 8 3 0 4 2 2 9 3 1 1 9 - 6 8 - - - - - - - -

5 4 1 4 0 . 0 5 4 . 0 0 _ 1 3 3 1 4 0 1 4 8 1 0 8 7 6 3 1 1 3 _ _ _ _ _ _

2 6 2 4 0 . 0 5 4 . 5 0 _ 1 2 5 2 8 9 5 7 4 6 1 5 - _ _ _ _ _ _ _
2 7 9 3 9 . 5 5 3 . 0 0 - - 3 1 8 8 5 9 5 1 3 0 1 6 1 3 _ _ _ _ _ _ _ _

1 0 1 3 9 . 0 5 0 . 0 0 - 1 2 5 3 1 4 1 8 2 2 - - - - - - - - - -

2 , 4 3 6 3 9 . 5 4 7 . 5 0 5 1 1 4 9 7 6 6 3 9 4 2 1 1 1 7 9 6 5 9 7 2 _ _ _ _ _ _ _ .
7 4 8 39T5 50.00 - 2 1 5 9 2 6 9 1 7 5 5 7 3 5 5 1 - - - - _ _ - _ _ _

1 , 6 8 8 3 9 . 5 4 6 . 5 0 5 1 1 2 8 1 7 3 7 0 2 4 6 6 0 6 1 8 7 2 - _ _ _ _ _ _ _

1 1 1 4 0 . 0 5 7 . 0 0 _ _ 5 1 5 2 9 2 3 2 7 3 7 2 _ _ _ _ _ _ _ _
3 3 1 4 0 . 0 5 0 . 0 0 _ 7 8 6 5 9 1 2 6 1 8 3 2 3 _ _ _ _ - _ _ _ _

1 4 3 4 0 . 0 4 3 . 5 0 1 1 9 7 3 3 8 1 2 _ _ - _ _ _ _ _ _ _ _
7 5 9 3 8 . 5 4 4 . 5 0 3 8 6 3 7 7 2 0 0 7 6 1 3 . 2 2 - - " - * - - - - -

Women - Continued

Stenographers, general
M anufacturing------------
N onm anufacturing__

P ublic utilities * 
W holesale trade _
R etail trade ---------
Finance ** ------------

Switchboard operators _
M anufacturing------------
N onm anufacturing__

P ublic utilities * _
R etail trade ______
Finance ** _______

Switchboard op era tor-recep tion ists
M anufacturing_____________________
Nonmanufacturing ________________

W holesale trade ______________

Tabulating-m achine operators  .
Nonmanufacturing __________

Finance ** _______________

T ranscrib ing-m achine op era tors ,
g e n e r a l_______________________,___

Manufacturing -
Nonmanufacturing ---------

W holesale trade -------
Finance ** ___________

T y p is ts , c la ss  A _______
Manufacturing -
Nonmanufacturing 

Finance * * ____

T yp ists , c lass  B _______
M anufacturing_______
Nonmanufacturing __

Public utilities * . 
W holesale trade .
R etail trade _____
Finance ** _______

Hours re fle ct the workweek for  which em ployees receive  their regular straight-tim e salaries  and the earnings correspon d  to these weekly hours. 
* Transportation (excluding ra ilroa ds), com m unication, and other public utilities.
* * Finance, insurance, and real estate.
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Table A-2: Professional and Technical Occupations
(A v e r a g e  s t r a ig h t - t i m e  w e e k ly  h o u r s  a n d  e a r n in g s 1 f o r  s e l e c t e d  o c c u p a t io n s  s tu d ie d  o n  an a r e a  b a s i s  

in  M in n e a p o l i s - S t .  P a u l ,  M in n . , b y  in d u s t r y  d iv i s i o n ,  D e c e m b e r  195 5 )

S ex , o c cu p a t io n , and in d u stry  d iv is io n Number
of

workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME W EEKLY EARNINGS OF—

Weekly
houn

(Standard)

Weekly
earnings

(Standard)

U nder

5 0 .0 0

$
5 0 .0 0  

and
under
5 5 .0 0

$
5 5 .0 0

6 0 .0 0

1 0 .0 0

6 5 .0 0

§65 .0 0

70 .0 0

$
7 0 .0 0

7 5 .0 0

$
75 .0 0

80 .0 0

$
8 0 .0 0

8 5 .0 0

$
8 5 .0 0

9 0 .0 0

$
90.00

9 5 .0 0

$
95.00

100.00

$
100.00

lo a o o

$
105.00

110.00

$110.00 

n a o o

$
115.00

120.00

f  20.00

125.00

$
125.00

130.00

$
130.00

$nd
o v e r

M en

D ra ftsm en , s e n i o r ------------------------------------------------------------------- 580 4 0 .0
$
9 3 .5 0 _ _ . _ 2 13 51 101 77 84 64 101 36 13 18 12 5 3

M a n u fa ctu r in g ---------------------------------------------------------------------- 490 4 0 .0 9 3 .5 0 - - - - 2 10 48 78 66 74 58 96 23 4 15 8 5 3
N onm anufacturing -------- — ------------------------------  ------------ 90 4 0 .0 9 5 .0 0 “ “ ■ " - 3 3 23 11 10 6 5 13 9 3 4 “

D ra ftsm en , j u n i o r -------- ----------  ----- ------------------------------  _ 391 4 0 .0 75. 50 3 20 67 73 59 43 22 20 57 16 10 1
M a n u fa ctu r in g ----------  ------------------------------- ------------ ------------ 351 3 9 .5 74. 50 - 3 20 65 63 57 41 20 U 49 11 — r ~ “ - “ - - -

T r a c e r s  __ __ __ -----------------------------------------  ----------------------- 112 4 0 .0 6 2 .5 0 223 15 18 10 5 16 5 8 10 1 1
M anufacturin g __ __ -------- -------- ------------------------  — _ 81 4 0 .0 5 7 .0 0 23 15 18 10 2 - 2 1 10 - - - - - - - “

W om en

N u rs e s , in d u stria l (r e g is t e r e d )  ____________________________ 108 4 0 .0 7 5 .0 0 11 16 30 22 20 6 3 m

M anufacturin g ----------------------------------------------------  __ _ 86 4 0 .0 7 5 .0 0 8 12 27 15 17 6 1

1 H o u rs  r e f l e c t  the  w o r k w e e k  f o r  w h ic h  e m p lo y e e s  r e c e i v e  t h e ir  r e g u la r  s t r a ig h t - t i m e  s a l a r i e s  a n d  the e a r n in g s  c o r r e s p o n d  to  t h e s e  w e e k ly  h o u r s .
2 W o r k e r s  w e r e  d is t r ib u t e d  as  f o l l o w s :  9 a t  $ 3 5  to  $ 4 0 ; 10 a t  $ 4 0  to  $ 4 5 ; 4  a t  $ 4 5  to  $ 5 0 .

O c c u p a t io n a l  W a g e  S u r v e y ,  M in n e a p o l i s - S t .  P a u l ,  M in n . , D e c e m b e r  1 95 5
U .S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



9

Table A-3: Maintenance and Powerplant Occupations

(Average hourly earnings 1 for men in selected occupations studied on an area basis
in Minneapolis-St. Paul, Minn., by industry division, December 1955)

Occupation and industry division

C arpenters, maintenance
M anu factu ring-------------
N onm anufacturing------

E lectr ic ian s, maintenance
M anu factu ring---------------
N onm anufacturing--------

E ngineers, stationary -----—
M anu factu ring----------------
N onm anufacturing---------

F irem en , stationary b o ile r
M anu factu ring----------------
Nonmanufacturing --------

H elpers, trades, m a in te n a n ce ----------
M anu factu ring----------------------------------

M ach in e-tool op era tors , too lroom  — 
M a n u fa c tu r in g ---------------------------------

M achin ists, m aintenance --------------------
M a n u fa c tu r in g ---------------------------------

M echanics, autom otive (maintenance)
M anu factu ring----------------------------------
N on m a n u fa ctu rin g--------------------------

Public utilities * ------------------------

M echanics, maintenance
M a n u fa c tu r in g ------
Nonmanufacturing ——

M illw r ig h ts --------------------
M anu factu ring-----------

O i le r s ------------------
Manufacturing

P ain ters, maintenance
M anu factu ring--------
Nonmanufacturing —

P ip efitters , m a in te n a n ce ---------------
Manufa c tu r in g ------------------------------

Sheet-m etal w ork ers , maintenance 
M anu factu ring------------------------------

Tool and die m akers —---------------------
Manufacturing ----------------------------

NUM BER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average $ $ $ $ $ $ $ $ $ $ $ , $ $ $ $ $
of hourly Under 1.50 1.60 1. 70 1.80 1.90 2 .00 2 .10 2 .20 2 .30 2 .40 2 .50 2 .60 2. 70 2 .80 2 . 9 0 3.00 3. 10

workers earnings $
1. 50

and
under “ - - - - - - - - - - - - - - and
1 .60 1. 70 l.flO 1.90 2 .00 2. 10 2 .20 2 .30 2.40 2 .50 2 .60 2 .70 2.80 2 .90 3 . 0 0 3.10 over

215
$
2 .48 4 4 23 53 5 25 4 6 1 5 1 81 3

116 2 .38 - - - - 2 2 11 43 1 20 2 4 - 5 - 24 2 _
99 2.61 - “ - 2 2 12 10 4 5 2 2 1 - 1 57 1 -

379 2. 52 - 2 25 28 50 31 64 42 11 49 12 4 57 4
293 2 .48 - - - - - - 21 2 6 43 2 8 63 11 13 2 -------1— ------46 3

86 2 .65 - - - - - 2 4 2 7 3 1 7 36 10 2 11 1

544 2 .28 - _ - _ 27 42 45 83 126 n o 40 18 9 _ 26 _ 18
2 65 2.30 - - - - 12 10 43 52 2'4 64 13 12 4 - 26 - - -------5-----
279 2 .26 - - - 15 32 2 31 102 46 27 6 5 - - - - 13

429 2 .0 4 13 6 25 47 59 32 96 33 28 54 _ _ 5 31 _ _
223 “ 2 .09 - 4 11 27 32 19 26 2l 20 21 - - 5 31 - - -
2G6 1.98 13 2 8 20 27 13 70 12 8 33 - - - - * -

422 1.96 5 15 15 37 56 110 94 72 16 2 _ _ _ _ _ _ _
5TT5— 1.93 5 15 14 3 1 55 45 65 Tl i - ~ - - - - - - -

199 2 .20 - - - - - 4 35 82 40 23 15 - - - . - _ -
199 2.20 “ - “ - 4 ' 35 8 2 40 23 15 - - - - - - -

456 2 .46 3 17 14 61 30 165 86 27 40 3 7 1 2
140 2.45 - - - - - 3 17 13 61 29 165 85 2 l 40 3 - 1 2

815 2. 19 , - _ _ 2 27 105 423 137 26 65 24 - 2 4 - _ -

70 2. 26 - - - - - 4 3 22 17 9 13 - - 2 - - - -

745 2.19 - - - - 2 23 102 401 120 17 52 24 - - 4 - - -
620 2.15 - - - - 1 13 96 395 95 16 “ “ - 4 - - -

528 2.22 2 5 7 13 34 27 88 55 71 134 35 43 1 13 _ _ _ _

T 6 3 "2721 - - - 3 30 24 65 ' 46 42 ~T28 12 1 1 13 - - - .

163 2.23 2 5 7 10 4 3 23 9 29 6 23 42 - - - - - -

230 2. 37 - - - - 11 8 77 85 6 21 1 - - 21 _ -

227 2. 37 “ - * - - 10 8 77 85 4 2l 1 * - 2l * -

136 1.96 2 3 74 31 7 3 2 _ 8 _ 6 _
136 1.96 - - 2 3 74 31 7 3 2 * 8 - 6 - - - - -■

184 2.53 _ _ 1 _ 1 2 2 3 9 39 3 3 1 101 > _ 1 _

1b 2. 46 . . - - . - 12 1 4 25 2 3 - 30 - - - -

109 2 .5 7 - - - 1 - 1 10 2 5 16 1 - 1 71 - 1 -

171 2.52 _ _ 6 4 3 7 29 26 7 23 _ _ _ 39 -

154 TTTO - - - - - 6 J 4 ' 37 29 2 6 2 14 - - - 3 6 -

65 2.45 _ _ 4 1 29 8 _ 1 2 _ _ 20 _ -

6'4 "2745------ - “ 4 • 29"" 8 “ 1 2 " - 20 -

674 2. 55 _ _ 11 4 65 59 131 150 75 60 119 _ _ _

674 2 .55 11 4 65 59 131 150 75 60 1 19

1 Excludes prem ium  pay fo r  overtim e and fo r  work on weekends, holidays, and late shifts. Occupational Wage Survey, M inneapolis-St. Paul, Minn. , Decem ber 1955
* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table A-4: Custodial and Material Movement Occupations,
(Average hourly earnings1 for selected occupations2 studied on an area basis

in Minneapolis-St. Paul, Minn., by industry division, December 1955)

NUMBER OP WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division Number
ofworkers

Averagehourly
earnings Under

$
1.00

$
1.00 

and 
under 
1. 10

$
1. 10 

1.20

$
1.20

1.30

$
1.30

1.40

$
1.40

1.50

$
1.50 

1. 60

$
1.60

1.70

$
1.70 

1.80

$
1.80

1.90

$
1. 90 

2 .00

$
2 .00  

2. 10

$
2. 10 

2 .20

$
2 .2 0

2.30

$
2 .3 0

2 .40

$
2 .40

2.50

$
2. 50 

2. 60

$
2. 60 
and 
over

E levator op e ra to rs , passenger (m e n )__________ 71
$
1.28 21 8 7 22 8 3 2

Nonmanufacturing __ ________________  — __ 68 1.27 - 21 8 7 22 - 8 - - 2 - - - - - - -

E levator op era tors, passenger (w o m e n )_______ 298 1.32 37 11 13 19 12 189 7 2 1 7 _ _ _ _ „ _ _ _
Nonmanufacturing ______________  __ __ __ __ 2 90 1.32 37 11 13 19 12 188 - 2 1 7 - - - - - - - -

Guards ____________________________________________ 565 1.83 _ _ 17 10 _ 2 29 78 52 143 96 127 _ 11 _ _ _
Manufacturing — __ ____  __ _ _____  __ _ 452 1.88 - - - - - - 24 70 24 110 96 127 - 11 - - _ _

Nonmanufacturing ____  ___ ________  __ _ 103 1.61 - 17 10 " 2 5 8 28 33 - - - - - - - -

Janitors, porters , and cleaners (m en )__________ 2,526 1.46 65 333 185 153 205 212 449 508 171 142 57 40 6 _ _ .

M anufacturing___________  ______________  _ 1,049 1.62 - 9 27 24 74 97 117 384 144 103 24 40 6 - - - - _

Nonmanufacturing ____  __ __ __ ____  „  __ 1,477 1.35 65 324 158 129 131 115 332 124 27 39 33 - - - - - - _

Public utilities * ------------  __ __ __ __ __ 174 1.63 - 2 - 19 - 6 35 54 19 30 9 - _ - - - _ _

Wholesale trade _________  ___________ 84 1.49 _ 7 7 7 _ 18 7 23 7 7 1 _ - _ - _ _

Retail trade __ _ __ __ ______  ___ __ 595 1.31 40 181 38 40 62 45 124 42 _ _ 23 - _ _ _ _ _ _

Finance ** ---------------------------------------------------- 349 1.40 - 56 15 26 47 33 164 5 1 2 - - - - - - - -

Janitors, p orters , and cleaners (w om en)___ _ 808 1.28 59 113 48 368 44 21 92 56 4 3 . . _
M anufacturing__________________________________ 231 1.45 _ 26 17 2 26 17 87 56 - - - - - - _ - _ _

Nonmanufacturing ________ ___________________ 577 1.21 59 87 31 366 18 4 5 - 4 3 “ - - - - - - -

L aborers , m aterial handling____________________ 5, 145 1.82 73 33 40 61 105 94 125 770 490 1,173 1,049 924 31 44 . 133
M anufacturing___ __ __ __ __ __ __ __ 2,033 1.78 - - - 15 67 58 78 609 379 355 228 96 15 - - 133 _ _

Nonmanufacturing ------------  ------------  __ __ __ 3, 112 1.85 73 33 40 46 38 36 47 161 111 818 821 828 16 44 _ _ _ _

Public utilities * __ __ __ __ __ ____ 1,092 1,98 _ _ _ 10 5 _ 48 _ - 232 781 16 _ _ _ _ _

W holesale trade __ ___ ____  ____ 1,089 1.86 - - 14 - 7 7 - 83 81 379 479 39 - - - - - -

Order fillers  ____  ___ ____  _____ 2,397 1.77 40 91 46 107 46 63 45 98 307 469 848 174 20 43
M anufacturing----  __ -------  __ — ____  ____ 467 1. 78 _ _ 3 _ _ 46 31 48 152 84 30 10 20 43 _ _ _

Nonmanufacturing _____________________________ 1,930 1.77 40 91 43 107 46 17 14 50 155 385 818 164 - - - - _ _

W holesale trade — ______________  __ __ 1,216 1.89 _ _ _ 7 8 3 28 126 349 533 162 _ _ _ _ _ _

Retail trade __ „  ________ _______________ 626 1.51 40 91 43 107 39 7 7 12 27 35 216 2 - - - - -

P a ck e rs , shipping (men) — __ ______________ 900 1.81 . . 10 5 37 25 5 100 37 505 166 6 1 3 _

M anufacturing----- __ „  __ __ _______________ 365 1.76 - - - 5 26 19 - 92 33 91 91 4 1 3 - _ _

Nonmanufacturing __________________ ____ 535 1.84 - - 10 - 11 6 5 8 4 414 75 2 - - - - - -

Wholesale trade -------  — ________ __ __ 437 1.87 - - - - - - - 6 4 351 74 2 - - - - - -

P a ck ers , shipping (w om en )____  __ ____  __ __ 435 1.32 20 75 22 32 115 93 41 27 5 5 _ _ _ _ _ _ _
Manufacturing 248 1.39 _ 23 1 21 76 89 6 27 5 - - - - - - - - -

Nonmanufacturing 187 1.24 20 52 21 11 39 4 35 - " 5 - - - - - - - -

R eceiving c l e r k s ____ 407 1.93 _ . 1 1 9 11 15 54 79 67 96 44 18 8 _ 4 _

Manufacturing __ 231 1.99 _ _ _ _ _ _ _ 7 15 75 17 45 44 16 8 - 4 -

Nonmanufacturing ___________________ ________ 176 1.86 - - - 1 1 9 11 8 39 4 50 51 - 2 - - - -

Wholesale trade 87 1.98 _ _ _ _ _ _ - 8 3 39 35 - 2 - _ _ _

Retail trade __ ______________  ____________ 78 1. 76 - - - 1 1 9 6 8 26 1 10 16 - - - - - -

Shipping clerks __ 363 1.98 . . . _ 7 10 28 87 65 110 9 31 8 _ _ 8
M anufacturing__ __ 199 1.97 _ _ _ _ _ _ _ 9 9 76 38 33 3 19 8 - - 4
Nonmanufacturing __ 164 1. 99 _ _ _ _ _ 7 1 19 11 27 77 6 12 - - - 4

Wholesale trade ____ 113 1.99 8 11 23 65 6

See footnotes at end o f table.
* Transportation (excluding ra ilroads), com m unication, and other public u tilities. 
** F inance, insurance, and real estate.

Occupational Wage Survey, Minneapolis-St. Paul, Minn. , December 1955
U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table A-4: Custodial and Material Movement Occupations - Continued
(Average hourly earnings1 fo r  se lected  occupations2 studied on an area basis 

in M inneapolis-St. Paul, M inn ., by industry division , D ecem ber 1955)

O c c u p a t io n  a n d  in d u s t r y  d i v i s i o n
Number

of
workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

U n d e r
$
1 . 0 0

$
1 . 0 0
and

u n d e r
1 . 10

$
1 . 1 0

1 . 2 0

$
1 . 2 0

1 .3 0

$
1 .3 0

1 .4 0

$
1 .4 0  

1 .5 0

$ 1 .5 0  

1 .6 0

$
1 .6 0  

1 . 70

$1 . 70 

1 .8 0

$
1 .8 0  

1 . 90

$
1 .9 0

2 . 0 0

$
2 . 0 0  

2 . 10

$
2 . 10 

2 . 2 0

$
2 . 2 0

2 .3 0

$
2 .  30 

2 . 4 0

$
2 .4 0

2 .5 0

$
2 . 50 

2 . 60

$
2 . 60 
an d  
o v e r

S h ip p in g  a n d  r e c e i v i n g  c l e r k s  --------------------------------- 231
$
1 .9 2 12 2 8 30 22 56 39 25 6 9 4

M a n u fa c t u r in g  __ _ __ __ __ _ 137 1 .9 3 ■ - - - - - - - 2 8 8 18 50 13 4 6 6 - - 4
N o n m a n u f a c t u r in g ---------------------------------------------------- 94 1 .9 2 - - - - - - 12 - 22 4 6 2 6 21 - 3 - - -

W h o le s a le  t r a d e  ------------------------------------------------ . 62 1 .9 9 “ - - - “ - - 14 1 4 19 21 - 3 - - -

r r u c k d r i v e r s 3 __ ------------ — --------- ---------- 3, 523 2.02 1 5 4 6 8 50 20 113 230 2,820 96 I l l 39 17 3
M a n u fa c t u r in g  __ __ ------------- 519 2 .07 - - - - - - 2 - 15 76 71 180 35 81 39 17 3 _
N o n m a n u fa c t u r in g  --------------------- __ 3,004 2.01 1 - - 5 4 6 6 50 5 37 159 2,640 61 30 - - - -

P u b l i c  u t i l i t ie s  *  ____ _ _ _ _ _ 1,893 2.01 _ - - 5 4 5 5 20 1 2 5 1,800 41 5 _ _ _ _
W h o le s a le  t r a d e  ________________________________ 592 2.02 _ - _ _ _ - - - 4 24 47 517 - - _ _ _ _
R e t a i l  t r a d e  __ _____ __ 515 2.01 - - - - - - 1 30 - 11 105 323 20 25 - - - -

T r u c k d r i v e r s , l ig h t  (u n d e r  1V 2 to n s )  ------------ 1,001 2.02 1 5 4 6 6 24 6 19 36 786 12 69 27
M a n u fa c t u r in g  __ __ _____  __ __ 141 2. 15 - - “ - - - - - 5 9 10 46 “ 44 27 - - “

T r u c k d r i v e r s ,  m e d iu m  ( l V a  to  a n d
in c lu d in g  4  t o n s )  __ __ __ __ __ 1,499 2.01 _ - - _ - - 2 2 6 12 80 148 1,116 72 17 12 14 - -

M a n u fa c t u r in g  __ __ __ --------- — 287 2 .0 4 _ - - - - - 2 - 10 53 48 97 35 16 12 14 - -
N o n m a n u fa c t u r in g  __ __________ __ __ 1,212 2.01 - - - - - - - 26 2 27 100 1,019 37 1 - - - -

P u b l i c  u t i l i t ie s  * ____________________________ 711 2.01 _ - - _ - - - 20 - - 1 652 37 1 - - - -
W h o le s a le  t r a d e  ______ __ __ — __ 356 2.02 - - - - - - - 2 24 26 304 - - - - -

T r u c k d r i v e r s ,  h e a v y  ( o v e r  4  t o n s ,
t r a i l e r  ty p e )  --------- __ __ --------- __ 637 2.03 _ _ _ _ _ _ _ _ 2 14 9 597 8 1 _ 3 3 _

N o n m a n u fa c t u r in g  __ __ __ --------------- ----- 604 2.03 - - - - - - - - 2 - - 594 8 - - - - -
W h o le s a le  t r a d e  ------------------------------------------ 131 2.05 _ - - _ - - - - 2 - - 129 - - - - - -
R e t a i l  t r a d e  — --------- _ —  __ __ __ 152 2.05 - " “ - - “ “ ~ - 144 8 “ ~ ~ “ “

T r u c k d r i v e r s ,  h e a v y  ( o v e r  4  t o n s ,  o t h e r
th a n  t r a i l e r  t y p e ) _____  __ __________ — __ 178 2 .04 _ - _ _ - - - - - - 37 115 4 22 - - - -

N o n m a n u fa c t u r in g  __ _____  __ __ _____ 132 2.02 - " - - - - - - " - 33 91 4 4 - - - -

r r u c k e r s .  p o w e r  ( f o r k l i f t )  ... 550 1.93 4 21 6 16 85 63 56 251 24 22 1 1
M a n n fa r t u r in g 282 1.86 _ _ _ 4 21 6 16 71 62 18 36 24 22 - 1 1 -
N o n m a n u fa c t u r in g 268 1.99 - - - - - - - - 14 1 38 215 “ ‘ * - -

r r u c k e r s .  p o w e r  ( o t h e r  th a n  f o r k l i f t ) 197 1.89 2 6 17 66 24 26 5 51 _ _ .
M a n u fa c t u r in g  _ _ _ 177 1.88 - - - - - 2 6 17 64 24 8 5 51 ~ ■ " * ~

W a tc h m e n  __ __ __ __ __________ __ _____  ______ 305 1.56 6 27 26 19 13 56 71 40 16 13 14 4
M a n u fa c t u r in g  __ _________  ___  __ __ ______ 129 1.67 - - -------- 5----- -------g------ 3 ----- 4----- -------8— ------ 19 12 6 14 4 - - - - -

N o n m a n u fa c t u r in g  _____  _____  __ __ __ __ __ 176 1.48 - 6 22 18 16 9 48 25 21 4 7 - - - - - - -

P u b l i c  u t i l i t ie s  * 43 1.67 2 9 9 18 4 1

1 Excludes prem ium  pay fo r  overtim e and fo r  work on weekends, holidays, and late shifts.
Data lim ited to men w orkers except where otherw ise indicated.

3 Includes all d rivers  regard less  o f s ize  and type o f truck operated.
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities.
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B: Establishment Practices and Supplementary Wage Provisions

Table B-1: Shift Differential Provisions 1

P ercent of manufacturing plant workers-

Shift d ifferential

(a)
In establishm ents having 
form al provisions for—

(b)
Actually working on—

Second shift 
work

Third or other 
shift work Second shift Third or other 

shift

Total 86.9 78.6 13.4 2 .3

With shift pay differential ------------------------------------------------------- 86.2 78.6 13.2 2 .3

Uniform cents (per h o u r ) --------------------------------------------------- 66.6 59.0 9 .8 1.9

5 c e n t s ------------- ■-------------------------------------------------------------- 13.5 2 .5 2 .0 t
6 cents ----------------------------------------------------------------------------- .4 _ -
7 cents ----------------------------------------------------------------------------- 2 .4 1.3 .4 -
8, 87a c e n ts ------------------------------------------------—----------------- 3. 5 1.1 . 7 -
9 c e n t s -------------------------------------------- ------------------ ------------ 7. 7 7. 7 . 1 . 1
10 c e n t s --------------------------------------------------------------------------- 28.5 16.8 4 .0 1. 1
11 c e n t s ------------ -------------------------------------------------------------- - 1.2 _ t
12, 127z cents —------------------------------------------------------------- 1.3 4 .5 . 1 t
1372 . 133/* c e n ts ------------------------------------------------------------- 3 .2 .8 .8 t
14, 1472 cents ---------------------------------------------------------------- 2. 1 2. 8 .4 . 1
15 cents -------------------------------------------------------------------------- 3 .3 10. 5 1.0 .2
Over 15 cents ----------------------------------------------------------------- .5 9 .8 .2 .3

Uniform percentage ------------------------------------------------------------ 18. 6 18. 6 3.2 . 3

5 percent ------------------------------------------- •----------------------------- 2 .3 _ . 1 _

ll!z percent ----------------------------------------------------------------- 10.4 2. 3 1.9 t
10 p e r c e n t ----------------------------------------------------------------------- 5 .9 2.2 1.2 t
\ 2 llz p e r c e n t ------------------------------------------------------------------- - 10.4 - .2
13 p e r c e n t ----------------------------------- ------------------------------------ - 3. 7 - -

O ther-------------------------------------------------------------------------------------- .9 .9 .3 .2

No shift d ifferential ----------------------------------------------------------------- . 7 - . 3 -

1 Shift differential data are presented in term s of (a) establishm ent p o licy , and (b) w orkers actually em ployed on late 
shifts at the tim e of the survey. An establishm ent was considered as having a policy  if it m et either of the follow ing con d i­
tions: ( l )  Operated late shifts at the tim e of the survey, or (2) had form al provisions covering late shifts, 

f  Less than 0 .05  percent.

Occupational Wage Survey, Minneapolis-St. Paul, M inn ., D ecem ber 1955
U. S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-2: Minimum Enhance Rates for Women Office Workers1

Minimum rate 
(weekly salary)

Number of establishm ents with specified  minimum hiring rate in—

All
industries

Manufacturing Nonmanufacturing

Based on standard weekly hours 2 of—

All
schedules

A ll
schedules 3 7Va

Number of establishm ents with specified  minimum hiring rate in—

A ll 
industries

Manufacturing Nonmanufacturing

Based on standard weekly hours 2 of—

A ll
schedules

A ll
schedules 37Va 40

Establishm ents studied 234 86 148 234 86 148

FOR INEXPERIENCED TYPISTS FOR OTHER INEXPERIENCED CLERICAL WORKERS

Establishm ents having a specified  minimum 128 63 132 41 36 91 11

$30. 00 and under $ 32 .50  -  
$ 32 .50  and under $35 .00  ~ 
$ 35 .00  and under $ 37 .50  -  
$ 37 .50  and under $ 40 .00  — 
$40 .00  and under $ 42 .50  — 
$ 42 .50  and under $ 45 .00  ~ 
$ 45 .00  and under $ 47 .50  — 
$47. 50 and under $50. 00 — 
$50 .00  and under $ 52. 50 — 
$52. 50 and under $ 55.00 — 
$ 55 .00  and o v e r ------- ------------

6
6

12
11
43
23

9
7
7
3
1

1
2
4
2

13
10

6
3
2

1

1
1
3
2

11
10

5
2
2

1

5
4
8
9

30
13

3
4
5 
3

1

1
7
1
1

5
3
5
6 

21 
10

2
3
5
3

7
6

12
18
46
17
10
4
7
4
1

1
1
2
3

16
9
6

2

1

1
1
1
3

13
8
6

2

1

6
5

10
15
30

8
4
4
5 
4

6
1 3

3
7

9
22

7
4
3
5
4

E stablishm ents having no specified  minimum 63 28 XXX 35 XXX 58 22 36

E stablishm ents which did not em ploy w orkers 
in this c a t e g o r y ------------------------------------------------

Data not a v a i l a b l e -------------------- -------------------------

42

1

14 XXX

XXX

28

1

XXX

XXX

XXX

XXX

43

1

23 20

1

XXX

XXX

1 Lowest sa lary  rate form a lly  established fo r  hiring inexperienced w orkers for  typing or other c le r ica l jobs .
2 Hours re fle ct  the workweek fo r  which em ployees receive  their regular straight-tim e sa la ries . Data are presented fo r  a ll workweeks com bined, and fo r  the m ost com m on workweeks reported.

Occupational Wage Survey, M inneapolis-St. Paul, M inn., Decem ber 1955
U .S . DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-3: Scheduled Weekly Hours

W eekly hours
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All 2 
industries Manufacturing Publicutilities*

Wholesaletrade Retail trade Finance* * Services All 3 
industries Manufacturing Public utilities * Wholesale

trade Retail trade Services

A ll  workers ---- 100 100 100 100 100 100 100 100 100 100 100

Under 37Va hours _ _ ----- t t 3 3 5
37Va hours _ __ _ 15 6 t 7 7 36 t t _ _ _
Over 37Va and under 40 hours 13 14 - 5 26 t t _ _ _
40 hours _ __ _ _ __ __ _ __ _ 69 77 99 91 86 38 77 73 98 97 85
Over 40 and under 44 hours _ _ _ t t - - t _ t _ t 5
44 hours ____ __ _ __ _ _ __ t - - t - t - - 6
45 hours _ ____ __ ____ __ __ __ _ __ t t - - _ 6 9 _ 3 _
46 hours _ __ „  „  _ _ _ __ - - _ _ t _ _ _ t
48 hours ___________________________________ ____ - - - - - _ 4 5 _ _ t
Over 48 hours _ _ __ ------------- t t ■ - - - 3 5 - -

1 Data relate to women w orkers only.
2 Includes data for s e rv ices  in addition to those industry divisions shown separately.
3 Includes data for  real estate and se rv ices  in addition to those industry divisions shown separately, 
t  Less than 2. 5 percent.
* Transportation (excluding ra ilroads), com m unication, and other public utilities.
** Finance, insurance, and real estate.

Table B-4? Paid Holidays1 2

PERCENT OF OFFICE WORKERS EMPLOYED IN - PERCENT OF PLANT WORKERS EMPLOYED IN—
I t e m

All 2 
industries Manufacturing Public . 

utilities *
Wholesale

trade Retail trade Finance** Services All 3 
industries 3 Manufacturing Public

utilities*
Wholesale

trade Retail trade Services

A l l  w o r k e r s  __  _______  „  ______ __ __ ___ 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in  e s t a b l is h m e n t s  p r o v id in g
p a id  h o l id a y s  __ __ __ —  -------  — __ — 100 100 100 100 100 100 98 98 98 100 100

L e s s  th a n  6 h o l id a y s  -----  --------------- ------- - - - - - - t t - - 3
6 h o l i d a y s _____ _____ ____ „ ____ ___________ _________ 66 78 36 4 5 93 60 73 75 4 4 53 82

F u ll  d a y s  o n ly  _ _ __  __________________ ___ 51 54 35 4 2 93 38 61 54 4 4 50 82
P lu s  1 h a l f  d a y ________________________________ 6 15 - - - 4 9 17 - - -
P lu s  2 h a l f  d a y s  ______________________________ 6 9 t 3 - 9 3 4 t 4 -
P lu s  3 h a l f  d a y s  ---------------------------------------------- t t - - - 5 - - - - -
P lu s  5 h a l f  d a y s  „  ____  __  __ __ __ t - - - - 3 - - - - -

7 h o l id a y s  __ __ _________________ _____  __ __ 24 17 64 4 9 7 15 18 11 54 4 7 15
F u ll  d a y s  o n ly  _ _____  _____  _____  _ 17 8 38 4 4 6 15 16 11 4 2 47 12
P lu s  1 h a l f  d a y ------------------------------------------------- t t - 5 t - t - - - t
P lu s  2 h a l f  d a y s  __ __ __ _______ 5 8 26 - - - t t 12 - t
P lu s  3 h a lf  d a y s  ___________ _ __ _ ______ t - - - - - - - - - -

8 h o l id a y s  _ __ _ __  __  _ 6 5 - 6 - 12 6 11 - - -
F u ll  d a y s  o n ly  _ _ __ _____________  __ 3 4 - -  6 - t I 5 9 - - -
P lu s  1 h a l f  d a y  .  _ _ _____  ______ __ _ t t - - - - T t - - -
P lu s  2 h a l f  d a y s  _______________________________ 3 - - - - 10 - - - - -

9 h o l id a y s  __ _________  __ ________  _______ __ 4 - - - - 13 - - - - -
F u ll  d a y s  o n ly  _ .  _ _ - - - - - - - - - - -
P lu s  1 h a l f  d a y ________________________________ 4 - - - - 13 - - - - -

W o r k e r s  in  e s t a b l is h m e n t s  p r o v id in g  n o
p a id  h o l id a y s  ------------------------------------------------------------- ~ ■ - t t t

1 Estimates relate to fu ll-day  holidays provided annually, as in ea rlier  studies. These are further divided between workers who receive  m ere ly  the indicated number o f fu ll-day  holidays, and 
those who receive  1 or m ore half holidays in addition.

2 Includes data fo r  serv ice s  in addition to those industry divisions shown separately. Occupational Wage Survey, M inneapolis-St. P aul, Minn. , D ecem ber 1955
3 Includes data fo r  real estate and serv ices  in addition to those industry divisions shown separately. U .S . DEPARTM EN T OF LABOR
f  Less than 2. 5 percent. Bureau o f L abor Statistics
* Transportation (excluding ra ilroads), ^ m m un ica tion , and other public utilities.
** Finance, insurance, and rea l estate.
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Table B-5: Paid Vacations

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

V a c a t i o n  p o l i c y All 2 
industries

Wholesale
trade

All j 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Finance** Services Manufacturing Public
utilities* Retail trade

100 100 100 100 100 100 100 100 100 100 100

M E T H O D  O F  P A Y M E N T

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v i d i n g  p a id
v a c a t i o n s  -------------------------------------------------------------------- 99 99 100 100 100 100 99 100 100 100 100

L e n g t h - o f - t i m e  p a y m e n t ------------------------------------ 99 9 7 100 100 100 100 9 4 90 100 100 100
P e r c e n t a g e  p a y m e n t --------------------------------------------- t 3 - - - - 5 8 - - -
O th e r  ---------------------------------------------------------------------------- - - - - - - t t - _ _

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v i d i n g  n o  p a id
tv a c a t i o n s  ---------------------------------------------------------------------- t - “ “ t - - - -

A M O U N T  O F  V A C A T I O N  P A Y

A f t e r  1 y e a r  o f  s e r v i c e

1 w e e k ------------------------------------------------------------------------------- 30 21 70 3 7 77 3 77 85 77 69 62
O v e r  1 a n d  u n d e r  2 w e e k s ----------------------------------------- t t t - - - 4 8 t _ _
2 w e e k s  ---------------------------------------------------------------------------- 69 77 29 63 23 9 4 18 8 22 31 38
O v e r  2 a n d  u n d e r  3 w e e k s --------------------------------------- t - - _ - t _ _ _ - „
4  w e e k s  a n d  o v e r --------------------------------------------------------- - - - - t - - - -

A f t e r  2 y e a r s  o f  s e r v i c e

1 w e e k ------------------------------------------------------------------------------- 9 8 11 18 20 _ 4 6 60 2 6 29 21
O v e r  1 a n d  u n d e r  2 w e e k s  --------------------------------------- t t _ _ - - 8 15 t t _
2 w e e k s  ---------------------------------------------------------------------------- 89 90 86 82 80 9 8 4 5 25 72 70 79
O v e r  2 a n d  u n d e r  3 w e e k s  --------------------------------------- t - 3 - _ t _ - _ - _
4 w e e k s  a n d  o v e r ----------------------------------------------------------- - - - - t - - - -

A f t e r  3 y e a r s  o f  s e r v i c e

1 w e e k  ----------------------------------------------------------------------------- t t 4 _ 5 _ 11 18 t _ t
O v e r  1 a n d  u n d e r  2 w e e k s  — ----------------------------------- t t - - - - 9 15 t 5
2 w e e k s ---------------------------------------------------------------------------- 96 95 94 100 95 9 8 78 63 96 95 98
O v e r  2 a n d  u n d e r  3 w e e k s ----------------------------------------- t - 3 - - t t t - - -

3 w e e k s  ---------------------------------------------------------------------------- t t - - - t t - - -

4  w e e k s  a n d  o v e r -------------------------------------------------------- - - ~ t - -

A f t e r  5 y e a r s  o f  s e r v i c e

O v e r  1 a n d  u n d e r  2 w e e k s  ---------------------------------------
t
t

r
t

~ : : t t
- * ■

2 w e e k s  ---------------------------------------------------------------------------- 89 86 9 7 100 95 82 90 86 100 100 93
O v e r  2 a n d  u n d e r  3 w e e k s ---------------------------------------- 7 t 3 - - 18 3 5 - - -

3 w e e k s  -------------------------------------------------------------------------- 5 11 - - 5 - 6 8 - - 7
4  w e e k s  a n d  o v e r --------------------------------------------------------- t

See footnotes at end o f table.
* Transportation  (excluding ra ilroads), com m unication, and other public u tilities. 
** F inance, insurance, and rea l estate.

Occupational Wage Survey, M inneapolis-St. Paxil, M inn., Decem ber 1955
U .S . DEPARTMENT OF LABOR 

Bureau of Labor Statistics

NOTE: In the tabulations of vacation allowances by years o f s e rv ice , payments other than "length o f t im e ,"
such as percentage of annual earnings or flat-sum  paym ents, were converted to an equivalent time 
basis; for  exam ple, a payment of 2 percent of annual earnings was con sidered  as 1 w e e k 's  pay.
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Table B-5; Paid Vacations - Continued

Vacation p o licy

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries 1 Manufacturing Public . utilities *

Wholesaletrade Retail trade Finance ** Services All 2 
industries Manufacturing Public _ utilities * Wholesaletrade Retail trade

A ll workers 100 100 100 100 100 100 100 100 100 100 100

AMOUNT OF VACATION PAY - Continued

After 10 years o f serv ice

1 week __ __ __ __ __ __ __ t t _
2 weeks _ __ _ __ __ 63 51 47 69 90 69 67 54 62 71 92
Over 2 and under 3 weeks 5 3 3 - - 12 6 11 t - -
3 weeks __ _ _ __ __ 32 45 50 31 10 20 27 35 37 29 8
4 weeks and over _ ___ - - - - - - t * “

A fter 15 years o f serv ice

1 week __ __ __ t t _ _ _
2 weeks _ _ 15 18 6 15 29 7 27 17 3 12 51
Over 2 and under 3 weeks _ __ t - 3 - - t t t - - -
3 w e e k s ______  ________  ________________________ 83 81 92 85 71 91 70 79 97 88 49
Over 3 and under 4 weeks ___ ___ ____ _ _ _ - _ - t t - - -
4 weeks and over _____________  _____ t t - “ “ - t t " -

A fter 20 years o f serv ice

1 w eek__ ____ ________________ ________  __ __ t t . _
2 w e e k s ______  ________  ____  __ _______________ 14 17 4 15 28 4 26 16 3 12 48
Over 2 and under 3 w eeks. __ —  „  __ ---- t - 3 - - t t t - - -
3 weeks ____  ____________________________  ___ 79 82 93 78 71 76 70 78 97 88 50
4 weeks and over ______ _ „  „  __ ------- 6 t - 6 t 18 3 5 - - t

A fter 25 years o f serv ice

1 week __ ----- ------  -------  „  __ __ __ t t _ _ _
2 weeks __ __ __ __ ________________________  __ 14 17 4 15 27 4 24 14 3 12 46
Over 2 and under 3 w e e k s _______________________ t _ 3 - - t t t - - -
3 w e e k s  ______  __ _______________  ___________________ 54 56 67 58 27 58 53 60 85 73 24
4 weeks and over ________ __ __ ______  ____ 31 27 26 26 46 36 23 25 12 16 29

* Includes data for  s e rv ices  in addition to those industry divisions shown separately.
Includes data for real estate and serv ices  in addition to those industry divisions shown separately, 

f  L ess than 2. 5 percent.
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities.
** F inance, insurance, and rea l estate.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



17

Table B-6: Health, Insurance, and Pension Plans

Type o f plan

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All 1 
industries Manufacturing Public utilities *

Wholesaletrade Retail trade Finance ** Services All 2 
industries Manufacturing Public utilities * Wholesaletrade Retail trade Services

A ll w orkers __ __ __ __ __ __ __ __ 100 100 100 100 100 100 100 100 100 100 100

W orkers in establishm ents providing:

L ife  insurance __ __ __ 91 95 96 89 64 97 88 89 97 97 77
A ccidental death and d ism em berm ent

insurance __ __ __ __ __ __ __ _ 45 54 19 52 30 45 48 48 29 69 48
Sickness and accident insurance or

s ick  leave o r  b o th 2 3 __ __ __ __ __ _ _ 70 82 95 64 74 50 88 90 97 87 80
Sickness and accident insurance __ . 42 71 24 49 30 15 70 85 28 77 50
Sick leave (full pay and no

waiting period) - ___ ___ __ _ 42 36 84 28 35 47 16 8 39 23 24
Sick leave (partial pay or

waiting period) __ __ __ __ ------- 4 t 6 5 14 - 13 14 34 4 6
H ospitalization insurance __ __ __ _ 76 85 32 89 48 87 78 89 44 99 60
Surgical insurance __ __ __ __ __ «. 75 82 32 89 48 85 76 86 44 99 60
M edical insurance __ __ __ _ __ __ __ _ 60 58 26 70 30 82 53 62 22 70 40
Catastrophe insurance __ __ __ __ _ 10 10 t 14 15 12 4 5 t 5 4
R etirem ent p e n s io n __________________________ 74 70 77 71 42 96 58 64 85 63 41
No health, insurance, or pension

plan ________ ______  ___ __ _____________ 6 t t 7 20 3 4 3 11

2 Includes data for  serv ice s  in addition to those industry divisions shown separately . Occupational Wage Survey, M inneapolis-St. Paul, M inn ., D ecem ber 1955
3 Includes data fo r  rea l estate and serv ices  in addition to those industry divisions shown separately. U .S . DEPARTMENT OF LABOR

Unduplicated total o f w orkers receiv ing sick leave or  sickness and accident insurance shown separately below . Bureau of Labor Statistics
f  L ess than 2 .5  percen t.
* T ransportation (excluding ra ilroa ds), com m unication, and other public u tilities.
* * F inance, insurance, and rea l estate.
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A p p e n d i x :  J o b  D e s c r ip t io n s
1 9

The p r im a ry  p u rp ose  o f  p re p a r in g  jo b  d e s c r ip t io n s  fo r  the B ureau*s w age su rv e y s  is  to 
a s s is t  its  f ie ld  sta ff in c la s s ify in g  into a p p ro p r ia te  o ccu p a t io n s  w o r k e r s  w ho a re  e m p lo y e d  under 
a v a r ie ty  o f  p a y ro ll t it le s  and d iffe re n t w o rk  a rra n g e m e n ts  fr o m  e s ta b lish m e n t to  e sta b lish m e n t 
and fr o m  a re a  to a r e a . T h is  is  e s s e n t ia l in  o r d e r  to p e rm it  the grou p in g  o f  o ccu p a t io n a l w age 
r a te s  re p re se n tin g  co m p a ra b le  jo b  con ten t. B e ca u se  o f  th is e m p h a sis  on  in ter e s ta b lish m e n t and 
in te r a r e a  co m p a ra b ility  o f  o ccu p a t io n a l con ten t, the B u re a u l s jo b  d e s c r ip t io n s  m a y  d if fe r  s ig n if i ­
can tly  fr o m  th ose  in use in  in d iv idu al e s ta b lish m e n ts  o r  th ose  p r e p a r e d  fo r  o th er  p u r p o s e s . In 
app lying  th ese  jo b  d e s c r ip t io n s , the B u r e a u s  f ie ld  r e p re s e n ta t iv e s  a re  in s tru cte d  to  ex clu d e  w o r k ­
ing s u p e r v is o r s , a p p re n tice s , le a r n e r s ,  b e g in n e r s , tr a in e e s , h an d icapped  w o r k e r s ,  p a r t -t im e , 
te m p o ra ry , and p rob a tion a ry  w o r k e r s .

O f f i c e

B O O K K E E P IN G -M A C H IN E  O P E R A T O R  -  C ontinuedB IL L E R , M ACH IN E

P r e p a r e s  sta tem en ts , b i l ls ,  and in v o ice s  on  a m a ch in e  o th er  
than an o r d in a r y  o r  e le c t r o m a t ic  ty p e w r ite r . M ay a ls o  k eep  r e c o r d s  
a s  to  b ill in g s  o r  sh ipp ing  ch a rg e s  o r  p e r fo r m  o th e r  c le r i c a l  w o rk  in ­
c id e n ta l to  b ill in g  o p e r a t io n s . F o r  w age study p u r p o s e s , b i l l e r s ,  
m a ch in e , a re  c la s s i f i e d  by  type o f  m a ch in e , a s  fo llo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ) - U ses  a sp e c ia l b illin g  
m a ch in e  (M oon  H opk in s, E llio tt  F is h e r , B u rro u g h s , e t c . ,  w h ich  
a re  co m b in a tio n  typ in g  and adding m a ch in e s ) to p re p a re  b i l ls  and 
in v o ic e s  f r o m  c u s t o m e r s 1 p u rch ase  o r d e r s ,  in te rn a lly  p re p a re d  
o r d e r s ,  sh ipp ing  m e m o ra n d a , e t c .  U sually  in v o lv e s  a p p lica tion  
o f  p r e d e te r m in e d  d isco u n ts  and shipping ch a rg e s  and en try  o f  
n e c e s s a r y  e x te n s io n s , w h ich  m ay o r  m ay not be com p u ted  on  the 
b illin g  m a ch in e , and to ta ls  w h ich  a re  a u to m a tica lly  a ccu m u la ted  
by  m a ch in e . The o p e ra t io n  u su ally  in v o lv e s  a la rg e  n um ber o f  
ca r b o n  c o p ie s  o f  the b i ll  being  p re p a re d  and is  o ften  done on  a 
fa n fo ld  m a ch in e .

B i l le r ,  m a ch in e  (book k eep in g  m a ch in e ) - U ses  a book k eep in g  
m a ch in e  (S u n dstrand , E llio tt  F is h e r , R em in gton  Rand, e t c .  ,• w h ich  
m a y  o r  m a y  n ot have ty p e w rite r  k eyb oard ) to  p r e p a r e  cu s to m e rs*  
b i l ls  a s  p a rt o f ' the a ccou n ts  r e ce iv a b le  o p e ra t io n . G e n e ra lly  
in v o lv e s  the s im u lta n eou s en try  o f  f ig u re s  on cu s to m e rs*  le d g e r  
r e c o r d .  The m a ch in e  au tom a tica lly  a ccu m u la tes  fig u r e s  on a 
n u m ber o f  v e r t ic a l  co lu m n s and com p u tes  and u su a lly  p r in ts  a u to ­
m a t ic a l ly  the d eb it o r  c re d it  b a la n ce s . D oes not in vo lve  a k n ow l­
edge  o f  b o o k k e e p in g . W ork s fr o m  u n iform  and stan dard  ty p es  o f  
s a le s  and c r e d it  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a book k eep in g  m ach in e  (R em in gton  Rand, E llio tt  
F is h e r ,  Su n dstrand, B u rro u g h s , N ational C ash  R e g is te r , w ith  o r  w ith ­
out a ty p e w r ite r  k e y b o a rd ) to k eep  a r e c o r d  o f  b u s in e ss  tr a n s a c t io n s .

C la ss  A  -  K eeps a set o f  r e c o r d s  re q u ir in g  a kn ow ledge o f  
and e x p e r ie n c e  in b a s ic  book k eep in g  p r in c ip le s  and fa m ilia r ity  w ith  
the s tru ctu re  o f  the p a rt icu la r  a ccou n tin g  sy s te m  u sed . D e te r ­
m in e s  p r o p e r  r e c o r d s  and d is tr ib u tio n  o f  deb it and c r e d it  ite m s 
to  be u sed  in  e a ch  phase o f  the w o rk . M ay p re p a re  co n so lid a te d  
r e p o r t s ,  b a la n ce  sh e e ts , and oth er  r e c o r d s  by  hand.

C la ss  B - K eeps a r e c o r d  o f  one o r  m o r e  ph ases o r  s e c t io n s  
o f  a set o f  r e c o r d s  u su a lly  re q u ir in g  lit t le  kn ow ledge o f  b a s ic  b o o k ­
k e ep in g . P h a s e s  o r  s e c t io n s  in clude  a cco u n ts  p a ya b le , p a y r o ll , 
c u s to m e rs*  a cco u n ts  (not in clu d in g  a s im p le  type o f  b illin g  d e s c r ib e d  
under b i l le r ,  m a ch in e ), c o s t  d is tr ib u tio n , expen se  d is tr ib u tion , in ­
v e n to ry  c o n t r o l ,  e t c .  M ay c h e c k  o r  a s s is t  in  p rep a ra tion  o f  tr ia l 
b a la n ce s  and p re p a re  c o n t r o l  sh eets  fo r  the accou n tin g  depa rtm en t.

C L E R K , AC CO U N TIN G
C la ss  A  - U nder g e n e ra l .d ir e c t io n  o f  a book k eep er  o r  a c co u n t­

ant, has r e s p o n s ib il i ty  fo r  k eep in g  one o r  m o r e  se c tio n s  o f  a c o m ­
p le te  set o f  b o o k s  o r  r e c o r d s  re la tin g  to  one phase o f  an e s ta b lis h ­
m e n t^  b u s in e ss  tr a n s a c t io n s . W ork  in v o lv e s  postin g  and ba lancin g  
su b s id ia ry  le d g e r  o r  le d g e r s  su ch  as a cco u n ts  r e ce iv a b le  o r  a c ­
cou n ts pa ya b le ; exam in in g  and cod in g  in v o ice s  o r  v o u ch e rs  w ith 
p r o p e r  a ccou n tin g  d is tr ib u tion ; r e q u ir e s  ju dgm en t and e x p e r ie n ce  
in  m akin g  p r o p e r  a ss ig n a t io n s  and a l lo c a t io n s . M ay a s s is t  in 
p r e p a r in g , ad ju stin g , and c lo s in g  jo u rn a l e n tr ie s ; m ay  d ir e c t  c la s s  
B accou n tin g  c le r k s .

C la ss  B - U nder su p e rv is io n , p e r fo r m s  one o r  m o r e  routine  
accou n tin g  o p e ra t io n s  su ch  as postin g  s im p le  jo u rn a l v o u c h e r s , 
a cco u n ts  p a ya b le  v o u c h e r s , en terin g  v o u c h e r s  in v ou ch er  r e g is t e r s ;  
r e c o n c i l in g  bank a cco u n ts ; p ostin g  su b s id ia ry  le d g e r s  co n tro lle d  
by  g e n e ra l le d g e r s .  T h is  jo b  d o e s  not re q u ire  a know ledge o f 
a ccou n tin g  and book k eep in g  p r in c ip le s  but is  found in o f f ic e s  in 
w h ich  the m o r e  routine  a ccou n tin g  w o rk  is  su bd iv ided  on a fu n c ­
tio n a l b a s is  am ong  s e v e r a l w o r k e r s .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



20

C L E R K , F IL E

C la ss  A  - R e s p o n s ib le  fo r  m ain ta in ing  an e s ta b lis h e d  filin g  
system ^ C la s s i f ie s  and in d ex es  c o r r e s p o n d e n c e  o r  oth er  m a te r ia l ; 
m ay  a lso  fi le  th is m a te r ia l .  M ay k eep  r e c o r d s  o f  v a r io u s  ty p es  
in con ju n ction  w ith  f i le s  o r  su p e rv ise  o th e rs  in  filin g  and lo ca t in g  
m a te r ia l in the f i l e s .  M ay p e r fo r m  in cid en ta l c le r i c a l  d u tie s .

C la ss  B - P e r fo r m s  rou tin e  f i l in g , u su a lly  o f  m a te r ia l that 
has a lre a d y  b een  c la s s i f ie d ,  o r  lo c a te s  o r  a s s is t s  in lo ca t in g  m a ­
te r ia l in the f i l e s .  M ay p e r fo r m  in cid en ta l c le r i c a l  d u ties .

C L E R K , O RD ER

R e c e iv e s  cu s to m e rs*  o r d e r s  fo r  m a te r ia l o r  m e rch a n d ise  by  
m a il, phone, o r  p e r s o n a lly . D uties in vo lve  any com b in a tion  o f  the 
fo llo w in g : Q uoting p r ic e s  to c u s to m e r s ; m aking  out an o r d e r  sh eet
lis tin g  the ite m s  to m ake up the o r d e r ;  ch eck in g  p r ic e s  and qu an tities 
o f  ite m s on o r d e r  sh eet; d is tr ib u tin g  o r d e r  sh eets  to r e s p e c t iv e  d e ­
partm en ts to be f i l l e d .  M ay ch e ck  w ith  c r e d it  dep a rtm en t to d e t e r ­
m ine c re d it  rating  o f  c u s to m e r , a ck n ow led ge  r e c e ip t  o f  o r d e r s  fr o m  
c u s to m e r s , fo llo w  up o r d e r s  to see  that th ey  have b een  f il le d , k eep  
file  o f  o r d e r s  r e c e iv e d , and ch e ck  sh ipping in v o ic e s  w ith  o r ig in a l 
o r d e r s .

C L E R K , P A Y R O L L

C om pu tes w ag es  o f  com p a n y  e m p lo y e e s  and e n te rs  the n e c e s ­
sa ry  data on the p a y r o ll  s h e e ts . D uties in v o lv e : C a lcu la tin g  w o rk e rs*  
earn in gs b a sed  on  tim e  o r  p rod u ction  r e c o r d s ;  p ostin g  c a lcu la te d  data 
on p a y ro ll sh eet, show ing in fo rm a tio n  su ch  as w o rk e r* s  n am e, w ork in g  
d a ys , t im e , ra te , d ed u ction s fo r  in su ra n ce , and to ta l w a g es  due. M ay 
m ake out p a y ch e ck s  and a s s is t  p a y m a ste r  in m aking  up and d i s ­
tributing  pay e n v e lo p e s . M ay use a ca lcu la tin g  m a ch in e .

C O M P T O M E T E R  O P E R A T O R

P r im a r y  duty is  to  o p era te  a C o m p to m e te r  to  p e r fo r m  m a th e ­
m a tica l co m p u ta tio n s . T h is jo b  is  not to be co n fu se d  w ith  that o f  
s ta t is t ica l o r  o th er  type o f  c le r k ,  w h ich  m a y  in vo lve  frequ en t use o f  
a C om p tom eter  but, in w h ich , u se o f  th is  m a ch in e  is  in cid en ta l to 
p e r fo rm a n ce  o f  o th er  d u ties .

D U P L IC A T IN G -M A C H IN E  O P E R A T O R  (M IM E O G R A P H  OR D IT T O )

Under g e n e ra l su p e rv is io n  and w ith  no s u p e r v is o r y  r e s p o n ­
s ib il it ie s , r e p r o d u c e s  m u ltip le  c o p ie s  o f  ty p ew ritten  o r  h andw ritten  
m a tte r , using a m im e o g ra p h  o r  d itto m a ch in e . M ak es n e c e s s a r y  a d ­
ju stm en t such  as fo r  ink and paper fe e d  cou n ter  and c y lin d e r  sp e e d . 
Is not r e q u ire d  to p re p a re  s te n c il o r  d itto m a s te r . M ay k eep  f ile  o f  
u sed  s te n c ils  o r  d itto  m a s t e r s .  M ay s o r t ,  c o l la te , and stap le  c o m ­
p leted  m a te r ia l .

K E Y -P U N C H  O P E R A T O R

U nder g e n e ra l su p e rv is io n  and w ith  n o  s u p e r v is o r y  r e s p o n s i ­
b i l i t ie s ,  r e c o r d s  accoun tin g  and s ta t is t ica l data on  tabu latin g  c a r d s  
by  punching a s e r ie s  o f  h o le s  in  the c a r d s  in  a s p e c i f ie d  se q u e n ce , 
using an a lp h a b etica l o r  a n u m e r ica l k e y -p u n ch  m a ch in e , fo llo w in g  
w ritten  in fo rm a tio n  on  r e c o r d s .  M ay d u p lica te  c a r d s  by  u sin g  the 
du p lica tin g  d e v ice  attach ed  to m a ch in e . K eep s f i le s  o f  punch  c a r d s .  
M ay v e r i fy  ow n  w ork  o r  w o rk  o f  o th e r s .

O F F IC E  B O Y  OR G IRL
P e r fo r m s  v a r io u s  rou tin e  d u ties  su ch  as running e r r a n d s , 

op era tin g  m in o r  o f f ic e  m a ch in es  su ch  as s e a le r s  o r  m a i le r s ,  open in g  
and d is tr ib u tin g  m a il, and o th er m in o r  c l e r i c a l  w o rk .

S E C R E T A R Y
P e r fo r m s  s e c r e ta r ia l  and c l e r i c a l  d u ties  fo r  a s u p e r io r  in an 

a d m in is tra tiv e  o r  e x e cu tiv e  p o s it io n . D u ties in clu d e  m akin g  a p p o in t­
m en ts fo r  su p e r io r ; r e ce iv in g  p eo p le  co m in g  in to  o f f i c e ;  an sw erin g  
and m aking phone c a lls ;  handling p e r s o n a l and im p orta n t o r  c o n f i ­
den tia l m a il ,  and w ritin g  routine c o r r e s p o n d e n c e  on  ow n in itia t iv e ; 
taking d ic ta tio n  (w here tra n scr ib in g  m a ch in e  is  not u se d ) e ith e r  in 
shorthand o r  by  stenotype o r  s im ila r  m a ch in e , and tr a n s c r ib in g  d ic ta ­
tion  o r  the r e c o r d e d  in form a tion  r e p ro d u c e d  on  a t r a n s c r ib in g  m a ch in e . 
M ay p r e p a r e  sp e c ia l r e p o r ts  o r  m e m o ra n d a  fo r  in fo rm a t io n  o f  s u p e r io r .

ST E N O G R A P H E R , G E N E R A L

P r im a r y  duty is  to take d ic ta tion  f r o m  one o r  m o r e  p e r s o n s , 
e ith er  in sh orth an d  o r  by  stenotype o r  s im ila r  m a ch in e , in vo lv in g  a 
n o rm a l rou tin e  v o ca b u la ry , and to  t r a n s c r ib e  th is d ic ta tio n  on  a ty p e ­
w r it e r .  M ay a ls o  type fr o m  w ritten  c o p y . M ay a ls o  se t up and k eep  
f i le s  in  o r d e r ,  keep sim p le  r e c o r d s ,  e t c .  D oes  not in clu d e  tr a n - 
s c r ib in g -m a c h in e  w o rk  (s e e  t r a n s c r ib in g -m a c h in e  o p e r a t o r ) .

S T E N O G R A P H E R , T E C H N IC A L

P r im a r y  duty is  to  take d ic ta tion  f r o m  one o r  m o r e  p e r s o n s , 
e ith er  in sh orth an d or  by  stenotype o r  s im ila r  m a ch in e , in vo lv in g  a 
v a r ie d  te c h n ic a l o r  sp e c ia liz e d  v o ca b u la r y  su ch  a s  in  le g a l b r ie fs  o r  
r e p o r t s  on  s c ie n t if ic  r e s e a r c h  and to  t r a n s c r ib e  th is  d ic ta tio n  on a 
ty p e w r ite r . M ay a lso  type fr o m  w ritten  c o p y . M ay a ls o  se t up and 
k eep  f i le s  in o r d e r , keep  sim p le  r e c o r d s ,  e t c .  D oes  not in clu de  
t r a n s c r ib in g -m a c h in e  w ork .

SW ITC H B O A R D  O P E R A T O R

O p e ra te s  a s in g le - o r  m u lt ip le -p o s it io n  te lep h on e  sw itch b o a rd . 
D uties in v o lv e  handling in com in g , o u tg o in g , and in trap lan t o r  o f f i c e  
c a l ls .  M ay r e c o r d  to ll c a lls  and take m e s s a g e s .  M ay g iv e  in fo r ­
m a tion  to p e r s o n s  who c a ll  in , o r  o c c a s io n a l ly  take te lep h on e  o r d e r s .  
F o r  w o r k e r s  w ho a lso  a ct as r e c e p t io n is ts  s e e  sw itch b o a rd  o p e r a t o r -  
r e c e p t io n is t .
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SW IT C H B O A R D  O P E R A T O R  -  RE C E P T IO N IST

In ad d ition  to  p e r fo rm in g  du ties o f  o p e r a to r , on a s in g le  p o s i ­
tion  o r  m o n it o r -ty p e  sw itch b o a rd , a c ts  as r e ce p t io n is t  and m ay  a lso  
type  o r  p e r fo r m  rou tin e  c le r i c a l  w o rk  as p a rt o f  re g u la r  d u ties . 
T h is  typ in g  o r  c l e r i c a l  w o rk  m ay take the m a jo r  p a rt o f  th is w ork er*s  
t im e  w h ile  at sw itch board ,,

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O p e ra te s  m a ch in e  that a u tom a tica lly  a n a ly ze s  and tra n s la te s  
in fo rm a t io n  pu nch ed  in  g ro u p s  o f  tabulating c a r d s  and p r in ts  tr a n s ­
la te d  data on fo r m s  o r  accou n tin g  r e c o r d s ;  se ts  o r  ad ju sts  m a ch in e ; 
d o e s  s im p le  w ir in g  o f  p lu g b oa rd s  a c co rd in g  to  e s ta b lis h e d  p r a c t ic e  
o r  d ia g r a m s ; p la c e s  c a r d s  to  be tabu lated  in fe e d  m a ga zin e  and starts  
m ach in eo  M ay f i le  c a r d s  a fter  they a re  tabu lated . M ay , in ad d ition , 
o p e ra te  a u x ilia ry  m a ch in e s .

T R A N SC R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  tr a n s c r ib e  d icta tion  in vo lv in g  a n o rm a l 
rou tin e  v o ca b u la r y  fr o m  tra n scr ib in g  m ach in e r e c o r d s .  M ay a lso  
type fr o m  w ritten  co p y  and do s im p le  c le r i c a l  w o rk . W o r k e rs  tra n ­
s c r ib in g  d ic ta tio n  in v o lv in g  a v a r ie d  te ch n ica l o r  s p e c ia liz e d  v o ca b u ­
la r y  su ch  a s  le g a l b r ie f s  o r  r e p o r ts  on s c ie n t if ic  r e s e a r c h  a re  not

T R A N SC R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L  - Continued

in clu d ed . A  w o rk e r  w ho ta k es d ic ta tion  in shorthand o r  by  stenotype 
o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a s te n o g ra p h e r , g e n e ra l.

T Y P IS T

U ses a ty p e w rite r  to  m ake c o p ie s  o f  v a r io u s  m a te r ia l o r  to 
m ake out b i l ls  a fter  ca lcu la t io n s  have been  m ade by another p e rso n . 
M ay do c l e r i c a l  w o rk  in vo lv in g  lit t le  sp e c ia l tra in in g , such as k eep ­
ing s im p le  r e c o r d s ,  f ilin g  r e c o r d s  and r e p o r t s  o r  sortin g  and d is ­
trib u tin g  in com in g  m a il.

C la ss  A  -  P e r fo r m s  one o r  m o r e  o f  the fo llo w in g : Typing
m a te r ia l in  fin a l fo r m  fr o m  v e r y  rou gh  and in vo lved  d ra ft; c o p y ­
ing fr o m  p la in  o r  c o r r e c t e d  co p y  in  w h ich  th ere  is  a frequ ent 
and v a r ie d  u se  o f  te ch n ica l and unusual w o rd s  or  fr o m  fo r e ig n -  
language co p y ; com b in in g  m a te r ia l fr o m  se v e r a l s o u r c e s ,  or  
planning la you t o f  c o m p lica te d  s ta t is t ica l ta b le s  to m aintain  uni­
fo r m ity  and b a la n ce  in  sp a c in g ; typing ta b le s  fr o m  rough  dra ft in 
fin a l fo r m . M ay type rou tin e  fo r m  le t t e r s ,  v ary in g  d eta ils  to 
suit c ir c u m s ta n c e s .

C la s s  B -  P e r fo r m s  one o r  m o r e  o f  the fo llow in g : Typing
fr o m  r e la t iv e ly  c le a r  o r  typed  d ra fts ; rou tin e  typing o f  fo r m s , 
in su ra n ce  p o l i c ie s ,  e t c . ;  settin g  up s im p le  standard  tabu la tion s, o r  
cop y in g  m o r e  c o m p le x  ta b le s  a lre a d y  set up and sp aced  p r o p e r ly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

D R A F T S M A N , JUNIOR 

(A s s is ta n t  d ra ftsm a n )

D ra w s to  s c a le  units o r  p a rts  o f  draw in gs p re p a re d  by  d r a fts ­
m an  or  o th e r s  fo r  e n g in e e r in g , co n s tru ctio n , o r  m a n u factu rin g  p u r ­
p o s e s .  U s e s  v a r io u s  ty p e s  o f  drafting  to o ls  as r e q u ire d . M ay p r e ­
p a re  d ra w in g s  fr o m  s im p le  p lans or  sk e tch e s , o r  p e r fo r m  oth er  duties 
u nder d ir e c t io n  o f  a d ra ftsm a n .

D R A F T S M A N , L E A D E R

P la n s  and d ir e c t s  a c t iv it ie s  o f  one o r  m o r e  d ra ftsm e n  in 
p r e p a ra t io n  o f  w ork in g  p lan s and deta il d raw in gs fr o m  rou g h  o r  p r e ­
l im in a r y  sk e tch e s  fo r  en g in e e r in g , co n s tru c tio n , o r  m a n u factu rin g  
p u r p o s e s .  D u ties in v o lv e  a com bin a tion  o f  the fo llo w in g ; In terp retin g  
b lu e p r in ts , s k e tch e s , and w ritten  o r  v e rb a l o r d e r s ;  d e term in in g  w o rk  
p r o c e d u r e s ;  a ss ig n in g  d u ties  to  su bord in ates and in sp ectin g  th e ir  w ork ; 
p e r fo r m in g  m o r e  d if f icu lt  p r o b le m s . M ay a s s is t  su b ord in a tes  during

D R A F T S M A N , L E A D E R  - C ontinued

e m e r g e n c ie s  o r  as a r e g u la r  a ss ig n m e n t, o r  p e r fo r m  re la te d  duties 
o f  a s u p e r v is o r y  o r  a d m in is tra tiv e  n a tu re .

D R A F T S M A N , SENIOR

P r e p a r e s  w ork in g  p lans and deta il draw in gs fr o m  n otes , 
rou gh  or  d e ta ile d  sk e tch e s  fo r  e n g in e e r in g , co n s tru c tio n , o r  m anu­
fa ctu r in g  p u r p o s e s . D uties in v o lv e  a com b in a tion  o f the fo llow in g : 
P r e p a r in g  w ork in g  p la n s , d eta il d ra w in g s , m a p s , c r o s s - s e c t i o n s ,  e tc .,  
to  s ca le  by  u se  o f  d ra ftin g  in stru m e n ts ; m aking en g in eerin g  com p u ta ­
tio n s  su ch  a s  th ose  in v o lv e d  in stren gth  o f  m a te r ia ls , b ea m s and 
t r u s s e s ;  v e r ify in g  c o m p le te d  w o rk , ch eck in g  d im e n s io n s , m a te r ia ls  
to  be u sed , and q u an tities ; w ritin g  s p e c if ic a t io n s ; m aking ad ju stm ents 
o r  ch a n ges in  d raw in gs o r  s p e c if ic a t io n s . M ay ink in  lin e s  and le t te r s  
on  p e n c il d ra w in g s , p r e p a r e  d e ta il units o f  co m p le te  d ra w in gs , or  
t r a c e  d ra w in g s . W ork  is  fre q u e n tly  in a s p e c ia liz e d  f ie ld  such  as 
a r c h ite c tu r a l , e le c t r ic a l ,  m e c h a n ica l, o r  s tru ctu ra l d ra ftin g .
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NURSE, IN D U STRIA L (R E G IS T E R E D )

A  r e g is t e r e d  n u rse  w ho g iv e s  n u rsin g  s e r v ic e  to i l l  o r  in ju red  
e m p lo y e e s  o r  o th er p e r s o n s  who b e c o m e  i l l  o r  su ffe r  an a c c id e n t on 
the p r e m is e s  o f  a fa c to r y  or  o th er  e s ta b lish m e n t . D uties in vo lve  a 
com bin a tion  o f  the fo llo w in g : G iving f ir s t  a id  to the i l l  o r  in ju red ;
attending to subsequ en t d r e s s in g  o f  e m p lo y e e s 1 in ju r ie s ; keepin g  r e c o r d s  
o f  patients tre a te d ; p re p a r in g  a c c id e n t r e p o r t s  fo r  co m p e n sa tio n  o r  
other p u rp o se s ; condu ctin g  p h y s ica l ex am in a tion s  and health  eva lu ation s 
o f  ap p lican ts and e m p lo y e e s ; and planning and ca r ry in g  out p r o g r a m s  
involving  health  ed u ca tion , a cc id e n t p re v e n tio n , eva lu ation  o f  plant

M a i n t e n a n c e

C A R P E N T E R , M AIN TE N AN C E

P e r fo r m s  the ca rp e n try  du ties n e c e s s a r y  to  c o n s tru c t  and 
m aintain  in g o o d  re p a ir  bu ild in g  w o o d w o rk  and equ ipm ent su ch  as b in s , 
c r ib s ,  c o u n te rs , b e n ch e s , p a rt it io n s , d o o r s , f l o o r s ,  s ta ir s , c a s in g s , 
and tr im  m ade o f  w ood  in an e s ta b lish m e n t . W ork  in v o lv e s  m o s t  o f  
the fo llo w in g : P lann ing  and lay in g  out o f  w o rk  fr o m  b lu e p r in ts , d ra w ­
in gs , m o d e ls , o r  v e rb a l in s tru ct io n s ; using a v a r ie ty  o f  ca rp en ter*s  
h an dtools , p o r ta b le  p ow er  to o ls ,  and standard  m e a su rin g  in stru m en ts ; 
m aking stan dard  shop com p u ta tion s  re la tin g  to d im e n s io n s  o f  w ork ; 
se le ct in g  m a te r ia ls  n e c e s s a r y  fo r  the w o rk . In g e n e ra l, the w o rk  o f  
the m ain ten an ce ca rp e n te r  r e q u ir e s  rou n ded  tra in in g  and e x p e r ie n ce  
u sually  a cq u ire d  th rough  a fo rm a t a p p re n tice s h ip  o r  equ iva len t tr a in ­
ing and e x p e r ie n c e .

E L E C T R IC IA N , M A IN TE N A N C E

P e r fo r m s  a v a r ie ty  o f  e le c t r ic a l  tra d e  fu n ction s su ch  as the 
in sta lla tion , m a in ten a n ce , o r  r e p a ir  o f  equ ipm ent fo r  the g en era tin g , 
d is tr ib u tion , o r  u tiliza tion  o f  e le c t r i c  en e rg y  in an esta b lish m e n t. 
W ork  in v o lv e s  m o s t  o f  the fo llo w in g : In sta llin g  o r  r e p a ir in g  any o f
a v a r ie ty  o f  e le c t r ic a l  equ ipm ent such  as g e n e r a to r s , t r a n s fo r m e r s ,  
sw itch b oa rd s , c o n t r o l le r s ,  c ir c u it  b r e a k e r s ,  m o t o r s ,  heating un its, 
condu it sy s te m s , o r  o th er  t r a n s m is s io n  equ ipm ent; w ork in g  fr o m  b lu e ­
p r in ts , d ra w in g s , la you t, o r  o th er  s p e c if ic a t io n s ; lo ca t in g  and d ia g ­
n osin g  trou b le  in the e le c t r ic a l  sy s te m  o r  equ ipm ent; w ork in g  standard  
com pu tation s re la tin g  to  lo a d  re q u ire m e n ts  o f  w ir in g  or  e le c t r ic a l  
equ ipm ent; u sing  a v a r ie ty  o f  e le c tr ic ia n * s  h an dtools  and m ea su rin g  
and testin g  in s tru m e n ts . In g e n e ra l, the w o rk  o f  the m ain ten an ce  
e le c tr ic ia n  r e q u ir e s  rou n ded  tra in in g  and e x p e r ie n c e  u su a lly  a c ­
q u ired  th rough  a fo r m a l a p p re n tice sh ip  o r  equ iva len t tra in in g  and 
e x p e r ie n c e .

NURSE, IN D U STRIA L (R E G IS T E R E D ) -  C on tinu ed

en v iron m en t, o r  oth er a c t iv it ie s  a ffe c t in g  the h ea lth , w e lfa r e , and 
sa fe ty  o f  a ll p e rso n n e l,

T R A C E R

C o p ie s  plans and draw in gs p r e p a r e d  by  o th e r s , by  p la cin g  
tra c in g  c lo th  o r  paper o v e r  draw ing and tr a c in g  w ith  pen o r  p e n c i l .  
U ses  T -s q u a r e ,  c o m p a ss , and oth er  d ra ftin g  t o o l s .  M ay p re p a re  
s im p le  draw in gs and do sim p le  le t te r in g .

n d  P o w e r p l a n t

EN G IN EER , ST A TIO N A R Y

O p era tes  and m ain ta ins and m a y  a ls o  s u p e r v is e  the o p e ra t io n  
o f  sta tion a ry  en gin es and equ ipm ent (m e ch a n ica l o r  e le c t r i c a l )  to  su p ­
p ly  the esta b lish m en t in w hich  e m p lo y e d  w ith  p o w e r , h eat, r e f r ig e r a ­
t io n , o r  a ir  con d ition in g . W ork  in v o lv e s ; O p era tin g  and m ain ta in ing  
equ ipm ent su ch  as steam  en g in es , a ir  c o m p r e s s o r s ,  g e n e r a to r s , m o ­
t o r s ,  tu rb in e s , ventilating and r e fr ig e r a t in g  equ ip m en t, s te a m  b o i le r s  
and b o i le r - f e d  w ater pum ps; m aking equ ipm en t r e p a ir s ;  k eep in g  a 
r e c o r d  o f  op e ra tio n  o f  m a ch in e ry , te m p e ra tu re , and fu el c o n s u m p ­
tio n , M ay a ls o  su p e rv ise  th ese  o p e r a t io n s . H ead o r  c h ie f  e n g in e e r s  
in  e sta b lish m en ts  em p loyin g  m o r e  than on e en g in eer  a re  e x c lu d e d ,

F IR E M A N , ST ATIO N AR Y  BO ILER

F ir e s  stationary  b o i le r s  to  fu rn ish  the e sta b lish m e n t in w h ich  
e m p lo y e d  w ith  heat, p o w e r , o r  s te a m . F e e d s  fu e ls  to  f ir e  by  hand 
o r  o p e ra te s  a m ech an ica l s to k e r , g a s , o r  o il  b u rn e r ; ch e ck s  w a ter  
and sa fety  v a lv e s . M ay c le a n , o i l ,  o r  a s s is t  in  r e p a ir in g  b o i l e r -  
r o o m  equ ipm ent,

H E L P E R , T R A D E S, M AIN TE N AN C E

A s s is t s  one or  m o r e  w o r k e r s  in the s k ille d  m a in ten an ce  
t r a d e s ,  by  p e r fo rm in g  s p e c if i c  o r  g e n e r a l du ties  o f  l e s s e r  sk ill ,  su ch  
as keep in g  a w o rk e r  su pp lied  w ith  m a te r ia ls  and t o o ls ;  c lea n in g  w o r k ­
ing a r e a , m a ch in e , and equ ipm ent; a s s is t in g  w o rk e r  by  h old in g  m a ­
te r ia ls  o r  to o ls ;  p e r fo rm in g  oth er u n sk ille d  ta sk s  as d ir e c te d  by  jo u r ­
n eym an . The kind o f  w o rk  the h e lp e r  is  p e r m it te d  to  p e r fo r m  v a r ie s  
f r o m  trad e  to  trad e ; In som e  tra d e s  the h e lp e r  is  co n fin e d  to  su p ­
p ly in g , l ift in g , and holding m a te r ia ls  and to o ls  and c lean in g  w ork in g  
a r e a s ; and in  o th ers  he is  p e rm itte d  to  p e r fo r m  s p e c ia liz e d  m a ch in e  
o p e r a t io n s , or  pa rts  o f  a trade that a re  a ls o  p e r fo r m e d  by  w o r k e r s  
on  a fu l l - t im e  b a s is .
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M A C H IN E -T O O L  O P E R A T O R , TO O LR O O M

S p e c ia liz e s  in  the op era tion  o f  one or  m o r e  ty p es  o f  m a ch in e  
t o o l s ,  su ch  a s  jig  b o r e r s ,  c y lin d r ic a l o r  su r fa ce  g r in d e r s , engine 
la th e s , o r  m illin g  m a ch in e s  in the co n s tru ctio n  o f  m a ch in e -sh o p  t o o ls ,  
g a u g e s , j i g s ,  f ix tu r e s , o r  d ie s . W ork  in vo lves  m o s t  o f  the fo llo w in g : 
P lan n in g  and p e r fo r m in g  d ifficu lt  m ach in in g  o p e ra t io n s ; p r o c e s s in g  
ite m s  re q u ir in g  c o m p lic a te d  setups o r  a high d e g re e  o f  a c c u r a c y ; 
u sin g  a v a r ie ty  o f  p r e c is io n  m ea su rin g  in stru m en ts ; s e le c t in g  fe e d s , 
s p e e d s , to o lin g  and o p e ra t io n  seq u en ce ; m aking n e c e s s a r y  a d ju st­
m en ts  du rin g  o p e r a t io n  to  a ch ie v e  re q u is ite  to le r a n c e s  o r  d im e n s io n s . 
M ay be r e q u ir e d  to  r e c o g n iz e  when to o ls  n eed  d r e s s in g , to  d r e s s  to o ls ,  
and to  s e le c t  p r o p e r  c o o la n ts  and cutting and lu b r ica tin g  o i l s .  F o r  
c r o s s - in d u s t r y  w age study p u rp o s e s , m a ch in e -to o l o p e r a t o r s ,  t o o lr o o m , 
in  to o l and d ie  job b in g  sh ops a re  ex clu d ed  fr o m  th is  c la s s i f i c a t io n .

M A C H IN IST, M A IN T E N A N C E

P r o d u c e s  r e p la c e m e n t  p a rts  and new  pa rts  in m aking r e p a ir s  
o f  m e ta l p a rts  o f  m e c h a n ica l equipm ent op era ted  in an e sta b lish m e n t . 
W o rk  in v o lv e s  m o s t  o f  the fo llow in g : In terpretin g  w ritten  in s t r u c ­
t io n s  and s p e c if i c a t io n s ; planning and lay in g  out o f  w o rk ; using a v a ­
r ie ty  o f  m a c h in is t s  h an d too ls  and p r e c is io n  m ea su r in g  in stru m en ts ; 
settin g  up and o p e ra t in g  stan dard  m ach in e  to o ls ;  shaping o f  m eta l 
p a rts  to c lo s e  t o le r a n c e s ;  m aking standard  shop com p u ta tion s r e la t ­
ing to  d im e n s io n s  o f  w o rk , to o lin g , fe e d s  and sp eed s  o f  m ach in in g ; 
k n ow led ge  o f  the w ork in g  p r o p e r t ie s  o f  the co m m o n  m e ta ls ; s e le c t in g  
stan dard  m a te r ia ls ,  p a r ts , and equipm ent re q u ire d  fo r  h is w ork ; fitting  
and a s s e m b lin g  p a rts  in to  m e ch a n ica l equ ipm ent. In g e n e ra l, the 
m a c h in is t s  w o rk  n o r m a lly  r e q u ire s  a rounded  tra in in g  in m a ch in e - 
shop  p r a c t ic e  u su a lly  a c q u ir e d  through  a fo rm a l a p p re n tice sh ip  o r  
equ iv a len t tra in in g  and e x p e r ie n c e .

M E C H A N IC , A U T O M O T IV E  (M A IN TE N A N C E )

R e p a ir s  a u to m o b ile s , b u se s , m o to r tru ck s , and t r a c to r s  o f  
an  e s ta b lis h m e n t . W ork  in v o lv e s  m o s t  o f  the fo llo w in g : E xam in ing
au tom otiv e  equ ipm en t to  d ia gn ose  so u rce  o f  tr o u b le ; d is a s se m b lin g  
equ ipm en t and p e r fo r m in g  r e p a ir s  that in volve the use o f  su ch  hand- 
t o o ls  as w r e n c h e s , g a u g e s , d r i l ls ,  o r  sp e c ia liz e d  equ ipm ent in d is ­
a s se m b lin g  o r  fittin g  p a rts ; re p la c in g  brok en  or d e fe c t iv e  p a rts  fr o m  
s to ck ; g rin d in g  and ad ju stin g  v a lv e s ; re a sse m b lin g  and in sta llin g  the 
v a r io u s  a s s e m b lie s  in the v e h ic le  and m aking n e c e s s a r y  ad ju stm en ts ; 
a lin in g  w h e e ls , a d ju stin g  b ra k e s  and lig h ts , or tighten ing bod y  b o lts .  
In g e n e r a l,  the w o rk  o f  the au tom otive  m ech an ic  r e q u ir e s  roun ded  
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ire d  through  a fo r m a l a p p re n t ice ­
sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .
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M ECH A N IC, M A IN TE N A N C E

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equ ipm ent o f  an e s ta b lis h ­
m en t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : E xam in ing m a ch in es
and m e ch a n ica l equ ipm ent to  d ia gn ose  s o u r ce  o f  tro u b le ; d ism antling  
o r  p a rtly  d ism a n tlin g  m a ch in e s  and p e r fo rm in g  r e p a ir s  that m a in ly  
in v o lv e  the use o f  h an dtools in  scra p in g  and fitting p a rts ; rep la c in g  
b ro k e n  o r  d e fe c t iv e  p a rts  w ith  ite m s  ob ta in ed  fr o m  stock ; o rd e rin g  the 
p ro d u ctio n  o f  a re p la ce m e n t p a rt by  a m a ch in e  shop o r  sending o f 
the m a ch in e  to a m a ch in e  shop fo r  m a jo r  r e p a ir s ;  preparin g  w ritten  
s p e c if ica t io n s  fo r  m a jo r  r e p a ir s  o r  fo r  the p ro d u ctio n  o f  parts o r d e re d  
fr o m  m ach in e  shop ; r e a s s e m b lin g  m a ch in e s ; and m aking a ll n e c e s s a r y  
ad ju stm en ts fo r  o p e ra t io n . In g e n e ra l, the w o rk  o f  a m aintenance 
m e ch a n ic  r e q u ire s  rou n ded  tra in in g  and e x p e r ie n c e  usually  a cq u ire d  
th rough  a fo r m a l a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce . 
E x clu d ed  fr o m  th is  c la s s i f i c a t io n  a re  w o r k e r s  w h ose  p r im a ry  duties 
in v o lv e  setting  up o r  ad ju sting  m a ch in e s .

M IL L W R IG H T

In sta lls  new  m a ch in e s  o r  h eavy  equ ipm ent and d ism a n tles and 
in s ta lls  m a ch in es  o r  h eavy equ ipm ent w hen ch an ges in the plant la y ­
out a re  r e q u ire d . W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lanning and 
lay in g  out o f  the w o rk ; in te rp re tin g  b lu e p r in ts  o r  o th er  sp e c ifica tio n s ; 
using a v a r ie ty  o f  h an dtools and r ig g in g ; m aking standard  shop c o m ­
putations re la tin g  to s t r e s s e s ,  stren gth  o f  m a te r ia ls ,  and ce n te rs  o f  
g ra v ity ; a lin ing  and ba la n cin g  o f  equ ipm ent; s e le c t in g  standard to o ls ,  
equ ipm ent, and p a rts  to be u sed ; in sta llin g  and m aintaining in good  
o r d e r  p ow er tr a n s m is s io n  equ ipm ent su ch  as d r iv e s  and sp eed  r e ­
d u c e r s .  In g e n e ra l, the m illw r ig h t^  w o rk  n o rm a lly  re q u ire s  a rounded  
tra in in g  and e x p e r ie n c e  in the tra d e  a c q u ir e d  th rough  a fo rm a l a p p ren ­
t ic e s h ip  o r  equ iva len t tra in in g  and e x p e r ie n c e .

O IL E R

L u b r ica te s , w ith  o i l  o r  g r e a s e ,  the m ov in g  parts or  w earin g  
s u r fa c e s  o f  m e ch a n ica l equ ipm ent o f  an e s ta b lish m e n t .

P A IN T E R , M A IN TE N A N C E

P ain ts and r e d e c o r a te s  w a lls , w o o d w o rk , and fix tu res  o f an 
e s ta b lish m e n t . W ork  in v o lv e s  the fo llo w in g : K now ledge o f  su rface
p e c u l ia r it ie s  and ty p es  o f  paint r e q u ire d  fo r  d iffe re n t a p p lica tion s ; 
p rep a r in g  su r fa ce  fo r  pa inting by  re m o v in g  o ld  fin ish  or  by p lacing  
putty o r  f i l l e r  in n a il h o le s  and in te r s t ic e s ; applying paint with spray  
gun o r  b ru sh . M ay m ix  c o lo r s ,  o i ls ,  w hite lea d , and other paint 
in g red ien ts  to obtain  p ro p e r  c o lo r  o r  c o n s is t e n c y . In g e n e ra l, the 
w o rk  o f  the m ain ten an ce  p a in ter r e q u ir e s  rou n ded  tra in in g  and e x ­
p e r ie n ce  u su a lly  a cq u ire d  th rough  a fo r m a l a p p re n tice sh ip  o r  equ iv a ­
len t tra in in g  and e x p e r ie n c e .
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P IP E F IT T E R , M A IN TE N A N C E

In sta lls  o r  r e p a ir s  w a te r , steam , g a s , o r  oth er  types o f  pipe 
and p ip e fittin g s  in an estab lish m en to  W ork  in v o lv e s  m o s t  o f  the f o l ­
low in g : L ayin g  out o f  w o rk  and m e a su rin g  to lo ca te  p o s it io n  o f  pipe 
fr o m  draw in gs o r  o th er  w ritten  s p e c if ic a t io n s ; cutting v a r io u s  s iz e s  
o f  pipe to  c o r r e c t  len gths w ith  c h is e l and h am m er o r  o x y a ce ty le n e  
to r c h  o r  p ip e -cu tt in g  m a ch in e ; th read in g  p ipe w ith  s to ck s  and d ie s ; 
bending pipe by h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  
pipe w ith cou p lin g s  and fasten in g  pipe to h a n g e rs ; m aking standard  
shop com p u ta tion s re la tin g  to  p r e s s u r e s ,  flo w , and s iz e  o f  p ipe r e ­
qu ired ; m aking stan dard  te s ts  to d e te rm in e  w hether fin ish e d  p ip es  m e e t 
s p e c if ic a t io n s . In g e n e ra l, the w o rk  o f  the m ain ten an ce  p ip e fitte r  
r e q u ire s  rou n ded  tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  th rough  a 
fo rm a l a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n c e . W o rk e rs  
p r im a r ily  en gaged  in in sta llin g  and re p a ir in g  bu ild ing  san ita tion  or  
heating sy s te m s  a re  e x c lu d e d .

P L U M B E R , M A IN TE N A N C E

K eep s the p lum bing sy s te m  o f  an esta b lish m en t in g o o d  o r d e r .  
W ork  in v o lv e s ; K now ledge o f  sa n ita ry  c o d e s  reg a rd in g  in sta lla tion  o f  
vents and tra p s  in p lum bing sy s te m ; in sta llin g  o r  r e p a ir in g  p ip es and 
fix tu re s ; open ing  c lo g g e d  d ra in s  w ith  a p lu n ger o r  p lu m b e r rs sn ake. 
In g e n e ra l, the w o rk  o f  the m a in ten an ce  p lu m b er r e q u ir e s  roun ded  
train ing  and e x p e r ie n c e  u su a lly  a cq u ire d  th rough  a fo r m a l a p p re n t ice ­
ship or  equ iva len t tra in in g  and e x p e r ie n c e .

S H E E T -M E T A L  W O R K E R , M A IN TE N A N C E

F a b r ic a te s , in s ta lls , and m ain ta ins in g ood  r e p a ir  the sh e e t- 
m eta l equ ipm ent and fix tu re s  (su ch  as m a ch in e  g u a rd s , g re a s e  pans, 
sh e lv e s , lo c k e r s ,  tanks, v e n t ila to rs , ch u tes , du cts , m eta l r o o fin g ) 
o f  an e s ta b lish m e n t . W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lann ing

S H E E T -M E T A L  W O RK ER, M A IN T E N A N C E  - C on tinu ed

and layin g  out all types o f  sh e e t -m e ta l m a in ten an ce  w o rk  fr o m  b lu e ­
p r in ts , m o d e ls , o r  oth er s p e c if ic a t io n s ; settin g  up and o p e ra tin g  a ll 
a v a ila b le  ty p es  o f  sh e e t -m e ta l-w o r k in g  m a ch in e s ; using a v a r ie ty  o f  
h an dtools in cutting, bending, fo r m in g , sh ap ing , fittin g , and a s s e m ­
b lin g ; in sta llin g  sh e e t-m e ta l a r t i c le s  as r e q u ir e d . In g e n e r a l, the 
w o rk  o f  the m aintenance sh e e t-m e ta l w o rk e r  r e q u ir e s  rou n d ed  tra in in g  
and e x p e r ie n c e  u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p re n tice s h ip  o r  
equ iva len t train ing  and e x p e r ie n c e .

T O O L  AN D  DIE M AK ER

(D ie m a k e r; jig  m a k er ; to o lm a k e r ; fix tu re  m a k e r ; gauge m a k e r)

C on stru cts  and r e p a ir s  m a ch in e -s h o p  t o o l s ,  g a u g es , j i g s ,  f i x ­
tu res  o r  d ie s  fo r  fo r g in g s , punching and o th e r  m e ta l- fo r m in g  w o rk . 
W ork  in v o lv e s  m ost o f  the fo llo w in g : P lan n in g  and lay in g  out o f  w o rk  
fr o m  m o d e ls , b lu ep rin ts , d ra w in gs , o r  o th er  o r a l  and w ritte n  s p e c i f i ­
ca tio n s ; using a v a r ie ty  o f  to o l and d ie  m a k e r 1 s h an d too ls  and p r e c is io n  
m e a su rin g  in stru m en ts ; understanding  o f  the w ork in g  p r o p e r t ie s  o f  
co m m o n  m eta ls  and a llo y s ; setting  up and o p e ra t in g  o f  m a ch in e  to o ls  
and r e la te d  equipm ent; m aking n e c e s s a r y  sh op  com p u ta tion s  re la tin g  
to  d im e n s io n s  o f w ork , sp e e d s , fe e d s , and to o lin g  o f  m a ch in e s ; h e a t- 
trea tin g  o f  m eta l p a rts  during fa b r ica t io n  as w e ll  a s  o f  f in ish e d  to o ls  
and d ie s  to  a ch ieve  re q u ire d  q u a lit ie s ; w ork in g  to c lo s e  to le r a n c e s ;  
fittin g  and a ssem b lin g  o f  pa rts  to p r e s c r ib e d  to le r a n c e s  and a l lo w ­
a n ce s ; se le ct in g  a p p rop r ia te  m a te r ia ls ,  t o o ls ,  and p r o c e s s e s .  In 
g e n e r a l, the too l and d ie  m ak er*s w o rk  r e q u ir e s  a rou n d ed  tra in in g  
in m a ch in e -sh o p  and to o lr o o m  p r a c t ic e  u su a lly  a c q u ir e d  th rou gh  a 
fo r m a l a p p ren ticesh ip  o r  equ ivalent tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s tr y  w age study p u r p o s e s , t o o l  and d ie  m a k e rs  
in  to o l and die jobb in g  sh ops a r e  e x c lu d e d  fr o m  th is  c la s s i f i c a t io n .

C u s t o d i a l  a n d  M a t e r i a l  M o v e m e n t

E L E V A T O R  O P E R A T O R , PASSE N G ER

T ra n sp o r ts  p a s s e n g e rs  betw een  f lo o r s  o f  an o f f ic e  bu ild in g , 
apartm en t h ou se , depa rtm en t s t o r e , h ote l o r  s im ila r  esta b lish m e n t . 
W o rk e rs  w ho o p e ra te  e le v a to r s  in con ju n ction  w ith  o th er  du ties such  
as th ose  o f  s ta r te r s  and ja n ito r s  a re  e x c lu d e d .

GUARD

P e r fo r m s  rou tin e  p o lic e  d u ties , e ith e r  at f ix e d  post o r  on  
tou r , m aintain ing  o r d e r ,  using a r m s  o r  f o r c e  w h ere  n e c e s s a r y .  In ­
clude s ga tem en  w ho a re  sta tion ed  at gate and ch e ck  on  iden tity  o f  
em p lo y e e s  and oth er  p e r s o n s  e n te r in g .

JA N IT O R , P O R T E R , OR C L E A N E R  

(S w eep er ; charw om an ; ja n itr e s s )

C lean s and k eeps in an o r d e r ly  co n d itio n  fa c to r y  w ork in g  
a r e a s  and w a sh ro o m s , o r  p r e m is e s  o f  an o f f i c e ,  ap artm en t h ou se , 
o r  c o m m e r c ia l  o r  oth er es ta b lish m e n t . D uties in v o lv e  a co m b in a tio n  
o f  the fo llo w in g : Sw eeping , m opping or  ̂ s c ru b b in g , and p o lish in g  f lo o r s ;  
re m o v in g  ch ip s , tra sh , and oth er r e fu s e ;  dusting  equ ip m en t, fu rn itu re , 
o r  f ix tu re s ; po lish in g  m eta l f ix tu re s  o r  t r im m in g s ; p ro v id in g  su p p lies  
and m in o r  m aintenance s e r v ic e s ;  c le a n in g  la v a to r ie s ,  s h o w e rs , and 
r e s t r o o m s .  W o rk e rs  w ho s p e c ia liz e  in  w in dow  w ash in g  a re  e x c lu d e d .
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L A B O R E R , M A T E R IA L  HANDLING

(L o a d e r  and u n lo a d e r ; h an d ler and sta ck e r ; sh e lv e r ; tr u ck e r ; 
s tock m a n  o r  s to ck  h e lp e r ; w areh ou sem an  o r  w a re h o u se  h e lp e r )

A  w o r k e r  e m p lo y e d  in a w a re h o u se , m a n u factu rin g  p la n t, 
s t o r e ,  o r  o th er  e sta b lish m e n t w hose  duties in v o lv e  one o r  m o r e  o f 
the fo l lo w in g : L oad in g  and unloading v a r io u s  m a te r ia ls  and m e r c h a n ­
d ise  on o r  fr o m  fr e ig h t  c a r s ,  tr u ck s , o r  oth er tra n sp o rtin g  d e v ic e s ; 
u n pa ck in g , sh e lv in g , o r  p la cin g  m a te r ia ls  o r  m e rch a n d ise  in p r o p e r  
s to ra g e  lo c a t io n ; tra n sp o rt in g  m a te r ia ls  o r  m e rch a n d ise  b y  hand tru ck , 
c a r ,  o r  w h e e lb a r r o w . L o n g s h o re m e n , w ho load  and u nload  sh ips a re  
e x c lu d e d .

O RD ER F IL L E R

(O rd e r  p ic k e r ;  s to ck  s e le c t o r ;  w areh ou se  stock m an )

F i l ls  sh ipp ing  o r  t ra n s fe r  o r d e r s  fo r  fin ish e d  g o o d s  fr o m  
s to r e d  m e r c h a n d is e  in  a c c o rd a n c e  w ith  s p e c ifica t io n s  on sa le s  s l ip s ,  
c u s t o m e r s 1 o r d e r s ,  o r  oth er  in s tru ct io n s . M ay , in ad d ition  to  f ill in g  
o r d e r s  and in d ica tin g  ite m s  f il le d  o r  om itted , k eep  r e c o r d s  o f  ou t­
go in g  o r d e r s ,  r e q u is it io n  add itiona l s to ck , o r  r e p o r t  sh o rt su p p lies  
to  s u p e r v is o r ,  and p e r fo r m  oth er  re la te d  du ties .

P A C K E R , SH IPPING

P r e p a r e s  fin ish e d  p ro d u cts  fo r  sh ipm ent o r  s to ra g e  b y  p la cin g  
th em  in  sh ipp ing  c o n ta in e r s , the s p e c if ic  o p era tion s  p e r fo r m e d  bein g  
depen den t upon the ty p e , s iz e ,  and num ber o f units to  be p a ck e d , the 
type o f  co n ta in e r  e m p lo y e d , and m eth od  o f  sh ipm ent. W ork  r e q u ire s  
the p la c in g  o f  ite m s  in  sh ipping con ta in ers  and m a y  in v o lv e  one o r  
m o r e  o f  the fo l lo w in g : K now ledge o f v a r io u s  ite m s o f  s to ck  in o r d e r  
to  v e r i fy  con ten t; s e le c t io n  o f a p p rop r ia te  type and s iz e  o f  co n ta in e r ; 
in se r tin g  e n c lo s u r e s  in  co n ta in e r ; using e x c e ls io r  o r  o th er  m a te r ia l to 
p re v e n t  b re a k a g e  o r  d a m age; c lo s in g  and sea lin g  co n ta in e r ; applying  
la b e ls  o r  e n ter in g  id en tify in g  data on co n ta in e r . P a c k e r s  w ho a ls o  
m a k e  w o od en  b o x e s  o r  c ra te s  a re  e x clu d ed .

SH IPPIN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d ise  fo r  sh ipm ent, o r  r e c e iv e s  and is  r e ­
s p o n s ib le  fo r  in co m in g  sh ipm ent o f  m e rch a n d ise  o r  o th er  m a te r ia ls .  
Shipping w o rk  in v o lv e s : A  kn ow ledge o f  shipping p r o c e d u r e s ,  p r a c ­
t i c e s ,  r o u t e s ,  a v a ila b le  m ea n s o f  tra n sp orta tion  and r a te s ; and p r e ­
p a rin g  r e c o r d s  o f  the g o o d s  sh ip p ed , m aking up b i l ls  o f  la d in g , p o s t ­
ing w eigh t and sh ipp ing  c h a r g e s , and keep in g  a f i le  o f  sh ipp ing  r e c o r d s .  
M ay  d ir e c t  o r  a s s is t  in  p re p a r in g  the m e rch a n d ise  fo r  sh ipm ent. 
R e c e iv in g  w o rk  in v o lv e s : V er ify in g  o r  d ire c tin g  o th ers  in  v e r ify in g
the c o r r e c t n e s s  o f  sh ipm en ts aga in st b i l ls  o f  la d in g , in v o ic e s ,  o r
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oth er  r e c o r d s ;  ch eck in g  fo r  sh o rta g e s  and r e je c t in g  dam aged  g o o d s ; 
routing  m e rch a n d ise  o r  m a te r ia ls  to  p r o p e r  d ep a rtm en ts ; m aintain ing  
n e c e s s a r y  r e c o r d s  and f i le s .

F o r  w age study p u r p o s e s , w o rk e r s  a re  c la s s i f ie d  as fo llo w s :

R e c e iv in g  c le r k  
Shipping c le r k
Shipping and r e ce iv in g  c le r k

T R U C K D R IV E R

D riv e s  a tru ck  w ith in  a c ity  o r  in d u str ia l a re a  to  tra n sp o rt 
m a te r ia ls ,  m e r c h a n d is e , equ ipm en t, o r  m en  betw een  v a r io u s  types o f 
e sta b lish m e n ts  su ch  as : M an u factu rin g  p la n ts , fre ig h t  d e p o ts , w a r e ­
h o u s e s , w h o le sa le  and r e ta il  e s ta b lis h m e n ts , o r  betw een  r e ta il e s ta b ­
lish m e n ts  and c u s t o m e r s 1 h ou ses  o r  p la c e s  o f  b u s in e s s . M ay a lso  
lo a d  o r  u n load  tru ck  w ith  o r  w ithout h e lp e r s ,  m ak e m in o r  m e ch a n ica l 
r e p a ir s ,  and k eep  tru ck  in  g o o d  w ork in g  o r d e r .  D r iv e r -s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a r e  e x c lu d e d .

F o r  w age study p u r p o s e s , t r u c k d r iv e r s  a re  c la s s if ie d  by  s iz e  
and type o f  equ ip m en t, as fo llo w s : ( T r a c t o r - t r a i le r  shou ld  be ra ted
on the b a s is  o f  t r a i le r  c a p a c ity . )

T r u c k d r iv e r  (com b in a tion  o f  s iz e s  l is te d  sep a ra te ly ) 
T r u c k d r iv e r ,  light, (under IV2 ton s]
T r u c k d r iv e r ,  m ed iu m  (1 V2 to  and in clu d in g  4 ton s) 
T r u c k d r iv e r ,  h eavy  (o v e r  4 to n s , t r a i le r  ty p e )
T r u c k d r iv e r ,  h eavy  (o v e r  4 to n s , o th er  than t r a i le r  type)

T R U C K E R , PO W ER

O p era tes  a m a n u a lly  c o n tr o lle d  g a s o l in e -  o r  e le c t r ic -p o w e r e d  
tru ck  o r  t r a c to r  to  tra n sp o rt  g o o d s  and m a te r ia ls  o f  a ll k inds about 
a w a r e h o u s e , m a n u factu rin g  p la n t, o r  o th er  esta b lish m en t.

F o r  w age study p u r p o s e s , w o r k e r s  a re  c la s s i f ie d  by  type o f 
tru ck , as fo llo w s :

T r u c k e r ,  p o w e r  ( fo rk lift )
T r u c k e r ,  p o w e r  (o th er  than fo r k lift )

W AT CH M A N

M ak es roun ds o f  p r e m is e s  p e r io d ic a l ly  in p ro te c tin g  p ro p e rty  
aga in st f i r e ,  th e ft, and i lle g a l e n try .
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