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O c c u p a t i o n a l  W a g e  S u r v e y  -  P h i l a d e l p h i a ,  P a .  *

In trod u ction

T h e P h ila d e lp h ia  a r e a  is  one o f  s e v e r a l  im p orta n t in d u str ia l 
c e n te r s  in  w h ich  the B u re a u  o f  L a b o r  S ta tis t ics  has co n d u cte d  su rv e y s  
o f  o c cu p a t io n a l e a rn in g s  and r e la te d  w age b en e fits  on  an a rea w id e  
b a s i s .  In e a ch  a r e a ,  data a r e  ob ta in ed  by  p e rso n a l v is it s  o f  B u reau  
f ie ld  agents to r e p r e s e n ta t iv e  e s ta b lish m e n ts  w ithin  s ix  b r o a d  in d u stry  
d iv is io n s : M a n u fa ctu r in g ; tra n sp o rta tio n  (ex clu d in g  r a i lr o a d s ) ,  c o m ­
m u n ica tio n , and o th e r  p u b lic  u t i l i t ie s ; w h o lesa le  trad e ; r e ta il  tra d e ; 
f in a n ce , in s u r a n c e , and r e a l  e s ta te ; and s e r v ic e s .  M a jo r  in d u stry  
g ro u p s  e x c lu d e d  f r o m  th e se  s tu d ie s , b e s id e s  r a ilr o a d s ,  a re  g o v e rn m e n t 
o p e r a t io n s  and the c o n s tr u c t io n  and e x tra c tiv e  in d u s tr ie s . E s ta b lis h ­
m en ts h aving  fe w e r  than a p r e s c r ib e d  n u m ber o f  w o rk e rs  a re  o m itte d  
a ls o  b e c a u s e  th ey  fu rn ish  in s u ff ic ie n t  em p loy m en t in the o ccu p a t io n s  
stu d ied  to w a rra n t in c lu s io n . * 1 W h e re v e r  p o s s ib le ,  s e p a ra te  ta b u la ­
tion s a r e  p r o v id e d  f o r  e a ch  o f  the b ro a d  in d u stry  d iv is io n s .

T h e se  s u r v e y s  a r e  co n d u c te d  on  a sa m p le  ba s is  b e ca u se  o f  the 
u n n e c e s s a r y  c o s t  in v o lv e d  in  su rv e y in g  a ll e s ta b lis h m e n ts , and to  in su re  
p r o m p t p u b lica t io n  o f  r e s u lt s .  T o  obta in  a p p ro p r ia te  a c c u r a c y  at m in i­
m u m  c o s t ,  a g r e a te r  p r o p o r t io n  o f  la rg e  than o f  sm a ll e s ta b lish m e n ts  
is  s tu d ie d . In c o m b in in g  the da ta , h o w e v e r , a ll e s ta b lish m e n ts  a re  
g iv e n  th e ir  a p p ro p r ia te  w eigh t. E stim a te s  b a se d  on  the es ta b lish m e n ts  
stu d ied  a re  p r e s e n te d , t h e r e fo r e ,  as re la tin g  to a ll e s ta b lish m e n ts  in 
the in d u stry  g rou p in g  and a r e a , 2 e x ce p t  fo r  th ose  b e lo w  the m in im u m  
s iz e  s tu d ie d .
O ccu p a tio n s  and E a rn in g s

T h e o c cu p a t io n s  s e le c t e d  fo r  study are  com m on  to a v a r ie ty  o f  
m a n u fa ctu r in g  and n on m a n u fa ctu r in g  in d u s tr ie s . O ccu p a tion a l c l a s s i f i ­
ca tio n  is b a s e d  on  a u n ifo r m  s e t  o f  jo b  d e s cr ip t io n s  d e s ig n e d  to take 
a c co u n t o f  in te r e s ta b lis h m e n t  v a r ia t io n  in duties w ithin the sa m e  jo b  
(s e e  ap p en d ix  fo r  l is t in g  o f  th e se  d e s c r ip t io n s ) .  E a rn in gs data a re  
p r e s e n te d  (in  the A - s e r i e s  ta b le s )  fo r  the fo llow in g  types o f  o c c u p a ­
tio n s : (a) O f f ic e  c l e r i c a l ;  (b) p r o fe s s io n a l  and te ch n ica l; (c ) m a in te ­
n an ce  and p o w e rp la n t; and (d) cu s to d ia l and m a te r ia l m o v e m e n t.

D ata a re  sh ow n  fo r  fu l l - t im e  w o r k e r s , i . e . ,  th ose  h ire d  to 
w o rk  a r e g u la r  w e e k ly  s ch e d u le  in  the g iven  occu p a tio n a l c la s s i f i c a t io n .  
E a rn in g s  data e x c lu d e  p r e m iu m  pay fo r  o v e r t im e  and fo r  w ork  on 
w e e k e n d s , h o lid a y s , and la te  s h ift s .  N on produ ction  b o n u se s  a re  e x ­
c lu d e d  a l s o ,  but c o s t - o f - l i v i n g  b on u ses  and in cen tive  ea rn in g s  a re  in ­
c lu d e d . W h ere  w e e k ly  h o u rs  a r e  r e p o r te d , as fo r  o f f ic e  c l e r i c a l  o c ­
cu p a tio n s , r e fe r e n c e  is  to the w ork  sch ed u les  (roun ded  to the n e a r e s t  
h a lf -h o u r )  f o r  w h ich  s t r a ig h t -t im e  sa la r ie s  a re  paid; a v e ra g e  w e e k ­
ly  e a rn in g s  fo r  th ese  o c cu p a t io n s  have b een  rounded  to the n e a r e s t  
h a l f -d o l la r .

* T h is  r e p o r t  w as p r e p a r e d  in the B u r e a u 's  r e g io n a l o f f ic e  in 
N ew  Y o r k , N. Y . b y  F r e d e r i c k  W . M u e lle r , under the d ir e c t io n  o f  
P au l E . W a rw ick , R e g io n a l W age and In du str ia l R e la tion s  .A n a ly st .

1 See table  1 fo r  m in im u m -s iz e  e sta b lish m en t c o v e r e d .
2 T he tabu la tion  o f  m in im u m  en tran ce  ra tes  fo r  w om en  o f f ic e

w o r k e r s  r e la te s  o n ly  to p r o v is io n s  in  esta b lish m en ts  stu d ied .

O ccu p a tio n a l e m p lo y m e n t e s t im a te s  r e p r e s e n t  the tota l in  a ll 
e s ta b lish m e n ts  w ith in  the s c o p e  o f  the study  and not the n um ber actu a lly  
su r v e y e d . B e c a u s e  o f  d if fe r e n c e s  in  o c cu p a t io n a l s tru c tu re  am ong e s ­
ta b lish m e n ts , the e s t im a te s  o f  o c cu p a t io n a l e m p lo y m e n t obta in ed  fr o m  
the sa m p le  o f  e sta b lish m e n ts  stu d ied  s e r v e  on ly  to in d ica te  the re la t iv e  
im p o rta n ce  o f  the jo b s  stu d ied . T h e se  d if fe r e n c e s  in  o ccu p a t io n a l 
s tru c tu re  do n ot m a te r ia l ly  a f fe c t  the a c c u r a c y  o f  the earn in gs data.

E s ta b lish m e n t P r a c t ic e s  and S u p p lem en ta ry  W age P r o v is io n s

In fo rm a tio n  is  p r e s e n te d  a lso  (in  the B - s e r i e s  ta b les ) on s e ­
le c te d  e s ta b lis h m e n t p r a c t ic e s  and su p p le m e n ta ry  b e n e fits  as they re la te  
to o f f i c e  and p lant w o r k e r s .  T he te r m  " o f f i c e  w o r k e r s , "  as u sed  in  
th is b u lle t in , in c lu d e s  a ll o f f i c e  c l e r i c a l  e m p lo y e e s  and e x c lu d e s  a d ­
m in is tr a t iv e , e x e cu t iv e , p r o fe s s io n a l ,  and te c h n ic a l p e r s o n n e l. "P la n t 
w o r k e r s "  in clu d e  w o rk in g  fo r e m e n  and a ll n o n s u p e r v is o r y  w o rk e rs  ( in ­
clu d in g  le a d m e n  and tr a in e e s )  en ga ged  in n o n o ff ic e  fu n c tio n s . A d m in is ­
tr a t iv e , e x e cu t iv e , p r o fe s s io n a l ,  and te ch n ica l e m p lo y e e s , and f o r c e -  
a cco u n t c o n s tr u c t io n  e m p lo y e e s  who a re  u t iliz e d  as a se p a ra te  w o rk  
f o r c e  a re  e x c lu d e d . C a fe te r ia  w o rk e r s  and ro u te m e n  are  ex clu d e d  in  
m a n u factu rin g  in d u s tr ie s , but a re  in c lu d e d  as p lan t w o rk e r s  in  n on m an ­
u fa ctu rin g  in d u s tr ie s .

S h ift d if fe r e n t ia l data (ta b le  B - l )  a re  l im ite d  ta  m an u factu rin g  
in d u s tr ie s . T h is  in fo rm a t io n  is  p r e se n te d  both  in  te r m s  o f (a) e s ta b ­
lish m e n t p o l i c y ,  3 p r e s e n te d  in  te r m s  o f  tota l p lant w o rk e r  e m p loy m en t, 
and (b) e f fe c t iv e  p r a c t ic e ,  p r e se n te d  on  the b a s is  o f  w o rk e rs  a ctu a lly  
e m p lo y e d  on  the s p e c i f ie d  sh ift  at the tim e  o f  the su rv e y . In e s ta b ­
lish m e n ts  h aving  v a r ie d  d if fe r e n t ia ls ,  the am ount app ly ing  to a m a jo r ity  
w as u sed  o r ,  i f  no am oun t a p p lied  to a m a jo r ity ,  the c la s s i f i c a t io n  
" o t h e r "  w as u se d .

M in im u m  en tra n ce  ra te s  (tab le  B -2 )  re la te  on ly  to the e s ta b ­
lish m e n ts  v is it e d .  T h ey  a r e  p r e s e n te d  on  an e s ta b lish m e n t , ra th er  
than on an e m p lo y m e n t b a s is .  S ch ed u led  h o u r s ; p a id  h o lid a y s ; pa id  
v a ca t io n s ; and h ea lth , in su r a n ce , and p e n s io n  p lans a re  trea ted  s t a t is ­
t ic a lly  on  the b a s is  that th ese  a re  a p p lica b le  to a ll p lant o r  o f f ic e  
w o rk e r s  i f  a m a jo r ity  o f  su ch  w o rk e r s  a re  e l ig ib le  o r  m ay even tu a lly  
q u a lify  fo r  the p r a c t ic e s  l is te d . 4 B e ca u se  o f  rou n d in g , su m s o f in d i­
v id u a l ite m s  in th ese  tabu la tion s do n ot n e c e s s a r i ly  equal to ta ls .

T h e su m m a ry  o f  v a ca tio n  p lans is  l im ite d  to fo r m a l a r r a n g e ­
m e n ts , e x clu d in g  in fo rm a l p lans w h e re b y  tim e  o f f  w ith  pay is  g ran ted  
at the d is c r e t io n  o f  the e m p lo y e r . S ep arate  e s t im a te s  a re  p ro v id e d

3 An e s ta b lis h m e n t w as c o n s id e r e d  as having  a p o lic y  i f  it  m et 
e ith e r  o f  the fo llo w in g  co n d it io n s : ( l )  O p e ra te d  la te  sh ifts  at the tim e 
o f  the su r v e y , o r  (2) had fo r m a l p r o v is io n s  c o v e r in g  late s h ifts .

4 S ch ed u led  w e e k ly  h ou rs fo r  o f f i c e  w o rk e r s  ( f ir s t  s e c t io n  o f  
tab le  B -3 )  a re  p r e s e n te d  in  te rm s  o f  the p r o p o r t io n  o f  w om en  o f f ic e  
w o rk e r s  e m p lo y e d  in  o f f i c e s  w ith the in d ica te d  w e e k ly  h ou rs fo r  w om en  
w o r k e r s .

1
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a cco rd in g  to e m p lo y e r  p r a c t ic e  in  com pu tin g  v a ca tio n  p a y m e n ts , su ch  
as tim e  p a y m en ts , p e r ce n t  o f  annual e a rn in g s , o r  f la t -s u m  am ou n ts . 
H o w e v e r , in  the tabu lation s o f  v a ca tio n  a llo w a n ce s  by  y e a rs  o f  s e r v ic e ,  
paym en ts not on  a tim e b a s is  w e re  c o n v e rte d ; fo r  e x a m p le , a paym en t 
o f  2 p e r ce n t  o f  annual earn in gs w as c o n s id e r e d  as the equ iva len t o f  
1 w e e k ’ s p ay .

Data a re  p re se n te d  fo r  a ll h ea lth , in su ra n ce , and p en s ion  
plans fo r  w h ich  at le a s t  a p a rt o f  the c o s t  is  b o rn e  by the e m p lo y e r , 
e x cep tin g  on ly  le g a l re q u ire m e n ts  su ch  as w o r k m e n 's  co m p e n sa tio n  and 
s o c ia l  s e c u r ity . Such plans in clu d e  th ose  u n d erw ritten  by  a c o m m e r c ia l  
in su ra n ce  com p a n y  and th ose  p r o v id e d  through  a union fund o r  paid  
d ir e c t ly  b y  the e m p lo y e r  out o f  c u r re n t  o p era tin g  funds o r  fr o m  a fund 
se t  a s id e  f o r  this p u rp o s e . D eath b en e fits  a re  in clu d ed  as a fo r m  o f  
l i fe  in su ra n ce .

S ick n e ss  and a cc id e n t  in su ra n ce  is  lim ite d  to that type o f  in ­
su ra n ce  u nder w hich  p re d e te rm in e d  c a sh  pa ym en ts a re  m ade d ir e c t ly  
to the in su re d  on  a w eek ly  o r  m on th ly  b a s is  during il ln e s s  o r  a cc id e n t 
d is a b ility . In form ation  is  p r e se n te d  fo r  a ll su ch  plans to w h ich  the 
e m p lo y e r  co n tr ib u te s . H o w e v e r , in  N ew  Y ork  and New J e r s e y ,  w hich  
have en a cted  te m p o ra ry  d is a b ility  in su ra n ce  law s w hich  r e q u ire  e m ­
p lo y e r  c o n t r ib u t io n s ,5 * p lans are  in clu d ed  on ly  i f  the e m p lo y e r  ( l )  c o n ­
tr ibu tes m o r e  than is le g a lly  r e q u ire d , o r  (2) p ro v id e s  the e m p lo y e e

w ith ben efits  w hich  e x ce e d  the r e q u ire m e n ts  o f  the la w . T a b u la tion s  
o f  pa id  s i c k - le a v e  plans a re  l im ite d  to fo r m a l  p lans w h ich  p r o v id e  fu ll 
pay  o r  a p ro p o rt io n  o f  the w o r k e r 's  p a y  du rin g  a b se n ce  f r o m  w o rk  
b e ca u se  o f  i l ln e s s .  S ep arate  ta bu la tion s a re  p r o v id e d  a c c o r d in g  to 
( l )  plans w hich  p ro v id e  fu ll pay  and no w aitin g  p e r io d ,  and (2) p lan s 
p ro v id in g  e ith er  p a rt ia l pay o r  a w aitin g  p e r io d .  In ad d ition  to the 
p re se n ta tio n  o f  the p r o p o rt io n s  o f  w o r k e r s  w ho a re  p r o v id e d  s ic k n e s s  
and acc id en t in su ra n ce  o r  p a id  s i c k  le a v e , an u n d u p lica ted  to ta l is  
show n o f w o rk e rs  who r e c e iv e  e ith e r  o r  both  types o f  b e n e fit .

C atastroph e in s u r a n ce , s o m e t im e s  r e fe r r e d  to as ex ten d ed  
m e d ica l in su ra n ce , in clu d es  th ose  p lans w h ich  a re  d e s ig n e d  to p r o te c t  
e m p lo y e e s  in c a s e  o f  s ick n e s s  and in ju ry  in v o lv in g  e x p e n se s  b e y o n d  the 
n o rm a l c o v e ra g e  o f  h o sp ita liza t io n , m e d ic a l ,  and s u r g ic a l  p la n s . M e d ­
ic a l  in su ran ce  r e fe r s  to p lans p ro v id in g  f o r  c o m p le te  o r  p a rt ia l p a ym en t 
o f  d o c t o r s ' fe e s .  Such p lans m a y  be u n d erw ritten  by c o m m e r c ia l  in ­
su ra n ce  com p a n ies  o r  n o n p ro fit  o r g a n iz a t io n s  o r  they  m a y  be s e l f -  
in su re d . T abu lations o f  r e t ir e m e n t  p e n s io n  p lan s a re  lim ite d  to th ose  
p lans that p ro v id e  m onth ly  p a ym en ts  fo r  the re m a in d e r  o f  the w o r k e r 's  
l i fe .

5 The te m p o ra ry  d is a b ility  law s in  C a lifo r n ia  and R h ode Is la n d
do not re q u ire  e m p lo y e r  c o n t r ib u t io n s .

Table 1: Establishments and workers within scope of survey and number studied in Philadelphia, Pa. , 1 by major industry division, November 1955
Minimum

size Number of establishments Workers in establishments
Industry division establish­

ment Within 
scope of 

study
Within scope of study Studied

in scope of 
s tudy 2

Studied Total 3 Office Plant Total 3

A ll div is ions________________________________ . 1,471 322 575,000 96,600 381,200 329,320
Manufacturing_______________________________ 101 756 145 355,300 39,900 260,800 189,360
Nonmanufacturing ----------------------------------------------

Transportation (excluding railroads), - 715 177 219,700 56,700 120,400 139, 960
communication, and other public u tilitie s4___ 101 62 23 49,300 8, 500 32,400 43,390

Wholesale trade -------------------------------------------- 51 198 36 28,100 7,700 12,900 7, 660
Retail trade 5 ____________________________ 101 104 35 72,200 9,200 55,700 56, 380
Finance, insurance, and real estate --------------- 51 169 45 45,400 28,300 6 2,600 24,960
Services 7 _______________________________ 51 182 38 24,700 3,000 16, 800 7, 570

1 The Philadelphia Area (Philadelphia and Delaware Counties, Pa. , and Camden County, N. J. ). The "workers within scope of study" estimates shown in this table 
provide a reasonably accurate description of the size and composition of the labor force included in the survey. The estimates are not intended, however, to serve as 
a basis of comparison with other area employment indexes to measure employment trends or levels since (l) planning of wage surveys requires the use of establishment 
data compiled considerably in advance of the pay period studied and (2) small establishments are excluded from the scope of the survey.

2 Includes a ll establishments with total employment at or above the minimum size lim itation. A ll outlets (within the area) of companies in such industries as trade, 
finance, auto repair service, and motion-picture theaters are considered as 1 establishment.

3 Includes executive, technical, professional and other workers excluded from the separate office and plant categories.
4 Also excludes taxicabs, and services incidental to water transportation.
5 Excludes lim ited-price variety stores.
6 Estimate relates to real estate establishments only.
7 Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprofit membership organizations; and 

engineering and architectural services.
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W age T ren d s fo r  S e le c te d  O ccu p a tion a l G rou ps

T a b u la ted  b e lo w  a r e  in d ex es  o f sa la r ie s  o f  w om en  o f f i c e  c l e r i ­
c a l  w o r k e r s ,  and o f  a v e ra g e  ea rn in g s  o f  s e le c t e d  plant w o rk e r  g ro u p s .

F o r  o f f i c e  c l e r i c a l  w o r k e r s ,  the in dexes re la te  to a v e ra g e  
w e e k ly  s a la r ie s  fo r  n o rm a l h o u rs  o f  w ork , that i s ,  the stan dard  w ork  
sch e d u le  fo r  w h ich  s t r a ig h t -t im e  s a la r ie s  a re  pa id . F o r  p lant w o rk e r  
g ro u p s , the in d e x e s  m e a s u re  ch a n ges in  s tra ig h t-t im e  h o u r ly  e a rn in g s , 
e x clu d in g  p r e m iu m  pay  f o r  o v e r t im e  and fo r  w ork  on w eek en d s , h o l i ­
d a y s , and la te  s h ift s .  T h e in d ex es  a re  b a se d  on  data fo r  s e le c t e d  
k e y  o ccu p a t io n s  and in clu d e  m o s t  o f  the n u m e rica lly  im p orta n t jo b s  
w ith in  ea ch  g ro u p . E igh teen  jo b s  w e re  in clu ded  in the o f f ic e  c le r i c a l  
in d ex ; 10 s k ille d  m a in ten a n ce  jo b s  and 3 u n sk illed  jo b s  w e re  in clu d ed  
in  the p lant w o rk e r  in d e x e s . See foo tn otes  to tab le  2.

T he in d ex es  m e a su re  p r in c ip a lly  the e f fe c ts  o f  ( l )  g en era l 
s a la r y  and w age ch a n g es ; (2) m e r it  o r  o th er  in c r e a s e s  in pay r e ­
c e iv e d  by  in d iv idu a l w o rk e r s  w hile in  the sa m e  jo b ; and (3) la b o r  
tu rn o v e r  o r  f o r c e  ex p a n sion  o r  r e d u c tio n . A  fo .rce  expan sion  m ight 
in c r e a s e  the p ro p o r t io n  o f  lo w e r  p a id  w o rk e rs  in  a s p e c if ic  o c c u ­
pa tion  and r e s u lt  in  a d ro p  in the in d ex , w h erea s  a red u ction  in the 
p ro p o r t io n  o f  lo w e r  p a id  w o rk e r s  w ou ld  have the o p p o s ite  e ffe c t . The 
in d ex es  a re  a ls o  a ffe c te d  b y  sh ifts  in  the p ro p o r t io n  o f  w o rk e rs  e m ­
p lo y e d  by  e sta b lish m e n ts  w ith d if fe r e n t  pay  le v e ls .  F o r  ex a m p le , 
the m o v e m e n t o f  a h ig h -p a y in g  e sta b lish m e n t out o f  an a rea  cou ld  
ca u se  the in d ex  to d r o p , even  though no change in  ra tes  o c c u r r e d  in 
o th e r  a re a  e s ta b lis h m e n ts .

A v e ra g e  w e e k ly  s a la r ie s  o r  a v era g e  h ou r ly  earn in gs w e re  
co m p u te d  fo r  each  o f  the s e le c t e d  o c cu p a t io n s . The a v e ra g e  s a la r ie s  
o r  h o u r ly  ea rn in g s  w e re  then m u ltip lie d  by  the a v era g e  o f  1953 and 
1954 e m p lo y m e n t in  the jo b .  T h ese  w eigh ted  earn in gs fo r  in d iv idu al 
o c cu p a t io n s  w e re  then added  to obta in  an aggregate  fo r  each  o c c u ­
p a tion a l g ro u p . F in a l ly , the r a tio  o f  these grou p  a g g re g a te s  fo r  a 
g iv en  y e a r  to the a g g re g a te  f o r  the b a se  y e a r  (1953) was com p u ted  
and the r e s u lt  m u lt ip lie d  by  the b a se  y e a r  index  (100) to get the in dex  
fo r  the g iven  y e a r .

The u se  o f  con stan t em p lo y m e n t w eigh ts e lim in a tes  the e ffe c ts  
o f  ch an ges in  the p r o p o r t io n  o f  w o rk e r s  re p re s e n te d  in each  jo b  in ­
c lu d e d  in the in d ex . N or  a re  the in d ex es  in flu e n ce d  by changes in 
stan dard  w ork  sch e d u le s  o r  in p re m iu m  pay fo r  o v e r t im e , s in ce  they 
a r e  b a se d  on pay  fo r  s t ra ig h t -t im e  h o u r s .

In dexes fo r  the p e r io d  1952 to 1955 fo r  w o rk e r s  in  17 m a jo r  
la b o r  m a rk e ts , a p p e a re d  in  BL.S B u ll. 1172, W ages and R ela ted  
B e n e fit s , 17 L a b o r  M a r k e ts , 1 9 5 4 -5 5 .

Table 2: Indexes of standard weekly salaries for office c le r ic a l1 and average straight-time hourly earnings for selected plant occupational groups in Philadelphia, Pa. , November 1954 and -November 1955 and percent of increase for selected periods

Industry and occupational group
Ind<(October exes1952 = 100) Percent increases from—

November
1955 November

1954
November 1954 

to
November 1955

October 1953 
to

November 1954
October 1952 to
October 1953

October 1951 
to

October 1952
October 1951 to

November 1955
A ll industries:

Office c le rica l (women) 114. 6 110. 8 3.4 3.4 7. 1 4. 6 19. 8Skilled maintenance (men) __ __ 116.4 111.9 4.0 4. 4 7.2 5. 0 22.2Unskilled plant (men) 115.5 109.0 6.0 4. 3 4. 5 7.3 23.9
Manufacturing:Office c le rica l (women) 114. 6 111.6 2. 8 4. 6 6. 6 5. 2 20. 6Skilled maintenance (men) 115. 7 111.4 3.8 3.9 7. 2 5. 1 21.6Unskilled plant (men) 113.9 107. 9 5. 5 4. 5 3.3 9.4 24! 6

Based on data fo r the following jobs: Based on data for the following jobs:
Office c le rica l (women):

B ille rs , machine (billing machine)
Bookkeeping-machine operators, class A and BComptometer operators
Clerks, file , class A and B
Clerks, orderClerks, payroll
Key-punch operators
Office g irlsSecretaries
Stenographers, general 
Switchboard operators 
Switchboard operator- receptionists 
Tabulating-machine operators 
Transcribing-machine operators, general Typists, class A and B

Skilled maintenance (men):
Carpenters
Electricians
MachinistsMechanics
Mechanics, automotive 
Millw rights  Painters 
Pipefitters  
Sheet-metal workers Tool and die makers 

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling Watchmen
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Table A>1: Office Occupation:

(A verage stra igh t-tim e w eekly hours and earnings 1 fo r  se le cted  occu pation s studied on an area  basis  
in Ph iladelph ia , P a . , by industry d iv ision , N ovem ber 1955)

Ave EtAGB NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Sex, occu pation , and industry  d iv is ion
Number

ofworkers Weekly
hours

(Standard)
Weekly
earnings

(Standard)

S
25. 00 

and

$
30.00

35.00

$
35 .00  

40 . 00

$
40. 00 

45. 00

$
45. 00 

50. 00

$
50. 00 

55. 00

$
55. 00 

60. 00

$
60. 00 

65. 00

$
65. 00 

70. 00

s
7 0 .0 0

7 5 .0 0

s
75. 00 

80. 00

is
80 .0 0  

85. 00

s
85. 00 

90. 00

$
90 .0 0

9 5 .0 0

s
95.00

100.00

$
100.00

105.00

$
105.00

110.00

s
110.00

115.00

s
115.00

120.00

$
120.00

125.00

$
125.00

130.00

S
130.00 

and 
over

M en
$
82 .50

!

C le rk s , accou n tin g , c la s s  A  ____________ 646 38. 5 - _ - _ 2 4 20 70 64 61 86 66 69 64 42 38 27 12 7 1 12 1
M anufacturing 397 39. 0 84 .50 - - - - - - 10 46 26 30 57 42 54 37 28 24 20 5 5 1 12 -
N onm anufacturing ______________________ 249 38.5 79 .5 0 - - - - 2 4 10 24 38 31 29 24 15 27 14 14 7 7 2 _ _ 1

P u b lic  u tilit ie s  * 41 38 .5 88. 50 - - - - - - - - - - 10 3 1 22 1 3 1 _ _ _ _ _

W holesa le trade 86 38 .5 8 2 .00 - - - - - - - 13 ' 19 8 7 5 8 2 4 10 6 2 2 _ _ _

F inan ce ** 74 38. 0 77 .5 0 - - 2 1 2 8 9 16 3 15 5 - 8 1 - 4 - - - -

C le rk s , accou n tin g , c la s s  B _____________ 274 38 .5 64 .00 - - 10 16 17 23 44 52 25 22 19 12 24 3 7 _ _ _ _ _ _ _
M an u factu rin g__________________________ 104 39. 0 68. 50 - - - - 1 5 17 20 18 13 18 6 3 2 1 - - - - - - -
N onm anufacturing 170 38 .0 61 .5 0 - - 10 16 16 18 27 32 7 9 1 6 21 1 6 - - - - - - j

W h olesa le  t r a d e ____________________ 69 39 .0 64. 50 - - - 3 - 5 15 27 2 7 - 2 2 1 5 - - - - _ _ _

F in a n ce * * 54 36. 5 51 .00 - - 10 8 10 11 7 2 2 - - - 4 - - - - - - - - -

C le rk s , o r d e r ______________________________ 529 39. 0 71. 00 - - - 9 5 40 36 65 93 92 56 74 23 10 13 3 4 4 _ 2 _ _

M anufacturing .......... 171 39. 0 72. 00 - - - - 2 17 2 14 27 54 9 31 4 2 3 3 - 3 - - - _

N on m an u factu rin g_______  ____________
W h olesa le  t r a d e _____________ _____

358 39. 0 71. 00 - - - 9 3 23 34 51 66 38 47 43 19 8 10 - 4 1 - 2 - -

271 39 .0 6 9 .5 0 - - - 9 3 23 34 33 52 16 44 32 2 8 9 - 4 - - 2 _ _

R eta il trade 2 74 39 .5 77 .00 - - - - - - ~ 5 14 22 3 11 17 - 1 - - 1 - - - -
C le rk s , p a y r o l l________________________  „ 165 38 .5 75 .0 0 - - - - 9 1 2 24 38 12 16 23 9 20 2 6 - - 2 - _ 1

M an u factu rin g__________________________ 142 38 .5 75 .00 * - - - 5 1 1 21 38 11 10 23 7 17 1 5 - 2 - - -
O ffice  b o y s _________________________________ 801 38.5 4 2 .0 0 - 93 214 266 88 99 26 7 1 7 - - - - - - - - - - - -

Manuf a ctu r ing 370 39 .0 4 4 .5 0 - 5 101 123 38 68 21 6 1 7 - - - - - - - - - - - -

N onm anufacturing ___________________ 431 38. 0 39 .50 - 88 113 143 50 31 5 1 - - - - - - - - - - - - - -

P u blic  u t i li t ie s *  _ _ 34 37 .5 4 2 .0 0 - - 9 18 5 - 1 1 - - - - - - - - - - - - - -

W holesa le t r a d e ____________________ 66 39. 0 4 5 .5 0 - - 7 23 15 21 - - - - - - - - - - - - - - - -

R eta il trade 2 _______________________ 58 3 9 .0 4 1 .5 0 - - 20 24 8 3 3 - - - - - - - - - - - - - - -

F inan ce  ** 198 37. 0 37 .50 - 79 49 41 21 7 1 - - - - - - - - - - - - - - -

S e r v i c e s ____  __ ___________________ 75 39. 0 38 .00 " 9 28 37 1 - - - - - - - - - - " - - - - - -

T abu latin g-m ach in e o p e ra to rs  „  _____ 553 38 .5 6 7 .50 - 1 7 23 19 32 55 87 I l l 64 43 49 35 16 4 5 2 _ - _ _ _

M an u factu rin g __________________________ 244 3 9 .0 70 .0 0 -  ■ - - - 1 7 21 33 16 37 27 19 8 10 2 1 2 - - - - -

N on m an u factu rin g_______  ____________ 309 38. 0 65 .5 0 - 1 7 23 18 25 34 54 35 27 16 30 27 6 2 4 - - - - - -
P u b lic  u tilit ie s  * ____________________ 25 39. 0 76 .00 - - - - - - 1 5 2 2 1 4 10 - - - - - - - - -
W holesa le  t r a d e ____________________ 62 39. 0 80 .00 - - - - 1 1 1 6 1 10 6 13 11 6 2 4 - - - - - -

F inan ce * * ______________________ ____ 184 37 .5 59 .00 1 7 23 17 23 27 33 20 10 7 10 6 - - - - - - - -

W om en

B il le r s ,  m ach ine (b illin g  m a c h in e )_____ 334 37 .5 55 .50 - - 8 38 54 42 66 92 12 17 4 1 - - - - - - - - - -

M an u factu rin g_____ ___________________ R 3 38. 0 57 .0 0 - - 6 9 24 17 27 39 - 17 4 1 - - - - - - - - - -
N on m an u factu rin g______________________ 190 37 .0 54 .5 0 - - 2 29 30 25 39 53 n, 12 - - - - - - - - - - - - -

F inan ce ** 59 35. 0 50 .50 - 2 15 13 17 “ " 12 - " - - - “ “ - " - - -

B i l le r s ,  m achine (bookkeeping
m a ch in e ).  __________________________  __ 206 39 .5 54. 00 - - 4 30 32 46 38 21 28 3 4 - - - - - - - - - - -

M an u factu rin g__________________________ 63 "4 -6 .0 -' 61. 00 - - - - - IT 16 16 12 2 -------4~ - - - - - - - - - -
N on m an u factu rin g________________ _____ 143 39 .0 5 0 .5 0 - - 4 30 32 33 22 5 16 1 - - - - - - - - - - - -

R eta il trade 2 __  ___________________ 114 4 0 .0 51 .00 - - 4 18 29 31 11 4 16 1 ~ ' ■ “ “ ~ " “ ■ ■

B ook k eep in g -m a ch in e  o p e ra to rs ,
48c la s s  A  ................._ 386 38 .0 61. 00 - - 1 4 19 123 82 53 24 11 21 - - - - - - - - - -

M an u factu rin g__________________________ 213 3 8 .0 6 2 .0 0 - - - - 1 27 91 38 18 10 7 21 - - - - - - - - - -
N on m an u factu rin g______________________ 173 38 .5 59 .50 1 4 18 21 32 44 35 14 4

See footn otes  at end o f ta b le . O ccupational Wage Survey, Ph iladelphia , P a .,  N ovem ber 1955
* T ra n sp orta tion  (exclud ing ra ilr o a d s ) ,  com m u nication , and other public u tilit ie s . U .S . D EPARTM EN T OF LABOR
**  F in an ce , in su ra n ce , and re a l esta te . Bureau o f.L abor S tatistics
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(A verage stra igh t-tim e  w eekly hours and earnings 1 fo r  se le cted  occupations studied on an a rea  basis  
in P h iladelphia , P a . , by industry d iv ision , N ovem ber 1955)

Table A-1: Office Occupations - Continued

Sex, occupation , and industry d iv ision Number
of

workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
25 .00  

and
under
30.00

$
30.00

35 .00

$
35.00

40 .00

$
4 0 .0  0

4 5 .0 0

$
45 .00

50 .00

$
50 .00

55 .00

$
55 .00

6 0 .0 0

$
60 .0 0

6 5 .0 0

$
65 .00  

70. 00

$
70 .00

75 .0 0

*7 5.00 

80 .00

s
80 .00

85 .0 0

S
85 .00

90 .00

$
9 0 .0 0

95 .0 0

$
9 5 .0 0

100.00

S
100.00

105.00

s
105.00

110.00

$
110.00

115.00

s
115.00

120.00

120.00

125.00

125.00

130.00

*130.00
and

over

W om en - Continued

B ookkeeping-m ach ine op era tors , $
c la ss  B ____________________________________ 1,886 38 .0 49 .00 _ - 125 453 523 381 187 122 44 19 22 5 5 - - _ _ _ _ _ _ _

M anufacturing______________________  ___ — 5T— 38 .5 54.00 - - 16 12 ------ ST 79 74 42 17 3 11 - - - - - - - - - - -
Nonm anufacturing ______________________ 1,569 37 .5 48 .50 - - 109 441 460 302 113 80 27 16 11 5 5 - - - - - - - - -

W holesale trade _ . 193 39 .0 56.50 _ - 3 24 11 59 16 40 14 11 5 5 5 - - - _ _ _ _ _ _
Retail trade 2 148 39 .5 52.50 - - 6 25 29 28 2 l 22 7 1 6 - - - - - _ _ _ - _ _
F in a n ce * *__ ________________________ 1, 197 37 .5 46 .50 - - 100 382 419 208 62 18 4 4 - - - - - - - - " -

C lerk s, accounting, c la ss  A _____________ 1, 138 37 .0 64 .00 13 109 133 184 163 188 152 60 78 35 14 1 1 7
M anufacturing . . _ 477 38 .0 68 .50 - - - - 8 28 70 74 100 55 28 74 31 8 1 - - - - - - -
Nonm anufacturing _ .. 661 36 .5 61 .00 - - - 13 101 105 114 89 88 97 32 4 4 6 - 1 7 - - - - -

Public u t ilit ie s * 59 36 .0 67 .50 - - - - - - 18 4 13 15 2 - 2 4 - 1 - . - - - -
W holesale t r a d e _____________________ 75 38 .5 70 .0 0 - - - - - 9 11 12 7 16 10 1 - 2 - - 7 _ - - - -
Retail trade 2 __ _ . 135 39 .0 61 .00 . _ _ 7 10 18 21 21 32 18 5 1 2 - _ - _ _ _ - - _
Finance ** 324 35 .0 57 .50 _ - - 6 76 75 59 33 25 38 11 1 - - - - _ _ _ - - -
S erv ices . .... _ . ___ 68 38 .5 60 .50 - - - - 15 3 5 19 11 10 4 1 - - - - - - - - - -

C lerks, accounting, c la ss  B ___ __ 2 ,015 38 .0 52.00 _ 19 106 347 504 387 313 100 82 65 50 13 11 7 11 _ _ _ _ _ _ _
M anufacturing 38 .5 54.00 - - - 69 156 99 122 32 39 29 18 2 - - - - - - - - -
Nonm anufacturing 1,449 38 .0 51 .00 - 19 106 278 348 288 191 68 43 36 32 11 11 7 11 - - - - - - -

Public u t ilit ie s *  _ 85 3 8 .5 64 .50 _ _ 9 6 4 9 1 3 12 19 9 5 8 _ _ _ _ _ _ _ _ _
W holesale t r a d e _____________________ 241 39 .0 58 .00 _ 6 5 24 31 36 71 9 14 8 20 - - 6 11 _ _ _ _ _ _ _
Retail trade 2 . . . . . . . 617 38 .0 49 .00 _ 11 33 132 170 134 76 35 13 3 3 3 3 1 - - - - - - _ _
Finance ** __________________________ 424 3 7 .0 47 .0 0 _ 2 59 111 115 91 22 17 1 6 - - - - _ _ - _ _ _ _ _
S erv ices ..... . ... 82 38 .5 53.00 - - 5 28 18 21 4 3 - - 3 - " - - - - - -

C lerk s, file , c la s s  A 604 38 .0 56 .00 . _ 24 56 103 96 101 102 54 36 20 9 2 1 . . . _
M anufacturing _ 39 .0 59.00 - - - 9 87 41 54 71 30 17 19 2 - - - - - - - - - -
Nonm anufacturing ______________________ 324 37 .5 53.50 - - 24 47 66 55 47 31 24 19 1 7 2 1 - - - - - - - -

Public u t ilit ie s *  ____________________ 37 36 .0 57 .50 - - - 8 1 2 13 4 1 8 - - - - - - - - - - _ _
W holesale trade _ _ 59 39 .5 6 0 .00 - - - - 14 4 16 4 7 7 - 5 2 - - - - - _ _ _ _
Finance ** __________________________ 199 36 .5 50.50 “ - 24 39 51 30 17 20 13 1 1 2 - 1 - - - - - " -

C lerk s, file , c la ss  B __________ ________ 2, 179 38 .0 4 1 .00 292 812 517 341 142 56 12 2 5
M anufacturing __________________________ 375 _ 3970 ' 47 .50 ' - - ~ Z 9 9T~ — n r 71 39 9 - 1 - - - - - - - - - - _ _
Nonm anufacturing ______________________ 1,804 37 .5 40 .00 - 292 783 424 208 71 17 3 2 4 - - - - - - - - - - - _

P ublic u tilities  * _ _ 50 36 .5 51.00 _ - _ 10 17 9 7 3 1 3 - - - - - - _ - _ _ _ _
W holesale trade ____________________ 205 39 .5 4 6 .00 _ _ 6 82 81 30 4 _ 1 1 - - _ - _ - _ _ _ _ _ _
Retail trade 315 39 .5 38.50 _ 47 170 68 22 4 4 _ - - - - - - _ - _ _ _ _ _ _
Finance ** ____________________  __ 1,085 36 .5 39.00 . 211 517 240 88 27 2 _ - - - _ _ _ _ - _ _ _ _ _
S erv ices  .  ___________________________ 149 3 8 .0 37 .50 - 34 90 24 - 1 - - - " - - - - - - - - -

C lerk s, o rd er _ ...  . . . . . . . 661 39 .0 51.50 _ n 69 124 179 86 49 36 32 13 49 6 2 . 5 .
M anufacturing. . . . . . . 315 3S.  3 5 3 .0 6 " - - 30 44 82 86 46 28 20 9 29 - 2 - - - - - - _ _ _
Nonm anufacturing 346 39 .5 4 9 .50 - 11 39 80 97 50 9 13 12 4 20 6 - - 5 - - - - . _ _

Pu blic u tilities  * ____________________ 60 3 9 .5 48 .50 - - - 16 27 13 _ _ _ _ 1 3 - - - - - _ _ _ _ _
W holesale trade _ 87 39 .5 58.00 _ - 6 12 3 36 2 2 2 4 12 3 - - 5 - - _ - _ _ _
Retail trade __ 193 39 .5 4 6 .00 11 33 52 67 1 1 11 10 7

See footn otes at end o f tab le .
* Tran sportation  (excluding ra ilro a d s ), com m u n ication , and other public u tilities
** F inance, insurance , and rea l estate .
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(A verage stra igh t-tim e w eekly hou rs and earnings 1 fo r  se le cted  occu pation s studied on an area  basis 
in P h iladelph ia , P a . , by industry d iv ision , N ovem ber 1955)

Table A-l: Office Occupations - Continued

Sex, occu pation , and industry  d iv ision Number
of

workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME; WEEKLY EARNINGS OF-

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
25 .00  

and
under
30.00

30.00

35.00

$
35 .00

40 .00

4 0 .0 0

4 5 .0 0

$
45 .0 0

50 .00

50.00

55 .00

55 .00

6 0 .0 0

1 0 .0 0

6 5 .0 0

65 .0 0

70 .00

$
70 .00

75 .0 0

75 .0 0

80 .0 0

S
8 0 .0 0

8 5 .0 0

S
8 5 .0 0

90 .0 0

$
90 .00

95 .00

S
95 .0 0  

LOO .00

s
100.00

105.00

*
105.00

110.00

S
n o

115

.00

.00

t
115.00

120.00

s
120.00

125.00

$
125.00

130.00

i
130.00

and
over

W om en - Continued
$

C le rk s , p a y ro ll 1,441 38 .0 58.50 _ _ 6 131 242 173 225 278 159 112 42 29 12 14 4 5 1 5 2 1 . _
M anufacturing _ — wr~ 3B.TT" 58.50 - - 6 84 163 TOO- 154 193 133 83 32 26 8 6 4 4 _ _ _ _ _
N onm anufacturing 444 37 .5 58.00 - - - 47 79 73 71 85 26 29 10 3 3 8 _ 1 1 5 2 1 _ _

P u b lic  u tilit ies  * 123 37 .5 54.00 _ - - 22 44 15 11 6 9 5 9 _ _ 1 _ 1 _ _ _ _ _ _
R eta il trade _ _ _ 106 38 .5 53.00 . _ _ 22 18 27 11 22 2 _ _ 1 1 2 _ _ _ _ _ _ _ _
F inance ** ... 105 35 .0 58.50 _ _ - 2 12 9 42 23 5 11 1 _ _ _ _ _ _ _ _ _ _ .
S erv ice s  ............................ 50 38 .5 56.00 - - - 1 5 22 6 10 - 6 - - - - - - - - - - - -

C om ptom eter o p e ra to rs  . ... 1 ,074 38 .5 54.50 . 6 28 93 215 200 236 146 101 25 15 8 1 _ . _ _ . . .
M anufacturing 286 39 .0 59 .00 - - 2 2 29 39 97 53 42 14 7 1 _ _ - - - _ - - - -
N onm anufacturing ______________________ 788 38 .0 52.50 - 6 26 91 186 161 139 93 59 11 8 7 1 - - - - - - - - -

W h olesa le  trad e  ... _ . 192 3 9 .0 55.50 _ _ • _ 7 62 30 24 31 26 3 6 3 _ _ - _ _ _ _ _ _ -
R eta il trade 2 ____ 444 38 .5 52.50 _ 6 16 54 80 99 100 45 32 7 2 2 1 - _ - - - . - . -
F in a n ce * *  _ 121 36 .0 47 .50 - - 10 29 37 25 11 8 1 - - - - - " - - - - - - “

D u p lica tin g-m a ch in e o p e ra to rs
(m im eograp h  or  ditto) 172 38 .5 48 .50 - _ 22 39 38 41 20 6 6 - - - - - - - - - - - - -

Manuf actur ing 104 39 .0 5 1 .do - - 3 17 23 34 TB 4 5 - - - - - - - - - - - -
N onm anufacturing _______________ ._______ 68 38 .0 44 .50 - - 19 22 15 7 2 2 1 " - " - " - - - - - - -

K ey-pu nch  op e ra to rs 1,423 38 .5 54.00 . . 72 188 245 303 210 215 104 42 30 3 11 _ _ _ _ . _ . . .

M anufacturing — 5W~ 39 .0 5 T 5 6 - - TO -----JJ~— S T 138 97 115 71 28 12 1 - - - - - - - - - -
N onm anufacturing ______________________ 833 38 .0 52.00 - - 62 155 160 165 113 100 33 14 18 2 11 - - - - - - - - -

P u b lic  u t i l i t i e s * ___ _ 97 38 .5 58.00 _ - _ 20 24 8 4 15 4 6 4 1 11 - - - - - - - - -
W h olesa le  trade 182 39 .5 58.50 - _ _ 21 5 30 34 55 18 4 14 1 - - _ - - - _ - - -
R eta il trade 2 __  _______________  ___ 70 39 .0 52 .50 . - 7 4 7 21 22 5 4 - - - - - - - - - - - - -
F inan ce ** 427 37 .0 48 .50 - - 44 99 113 83 52 25 7 4 - - - - " - - - - - - -

O ffice  g i r l s __________________________________ 426 38 .0 41 .00 10 27 155 121 77 14 17 2 3 _ _ _ _ _ _ _ _ _ _ _ .
M anufacturing _ ZoT 39 .0 44 .00 - - ~ T 5 59 57 13 17 2 3 - - - - - - - - - - - - -
N onm anufacturing 225 37 .0 39.00 10 27 105 62 20 1 - - - - - - - - - - - - - - - -

F inance * * _______________________  ___ 115 36 .0 37.00 9 20 75 10 1 - - - - " - - - - - - - - - - " "

S e c re ta r ie s  _________________________________ 5, 123 38 .0 70 .50 . . _ 51 128 367 569 901 741 663 624 352 234 118 129 90 54 36 30 13 15 8
M anufacturing .. .. 2 ,717 38. § ’TTT50~ _ _ _ _ 20 163 2W~ 435 1 4 2 394 376 239 1"53 100 86 65 41 15 13 9 12 6
N onm anufacturing 2 ,4 0 6 3 7 .5 66 .5 0 - _ - 51 108 264 361 466 299 269 248 113 81 18 43 25 13 21 17 4 3 2

P u b lic  u tilitie  s * 195 38 .0 89 .0 0 _ _ 6 _ 12 11 14 9 18 21 14 5 13 23 9 16 15 4 3 2
W h olesa le  trade 426 38 .5 67 .00 _ _ _ 9 41 36 95 66 99 45 14 6 1 8 - 4 - 2 - - -
R eta il trade 2 _ 307 3 9 .0 6 7 .00 _ _ _ 8 19 26 47 44 42 37 29 22 21 5 10 2 _ 1 - - - -
F inan ce **  ____________________________ 1,247 37 .0 63 .50 _ _ _ 37 61 172 240 247 152 111 126 51 35 2 9 - - 4 - - - -
S e rv ice s  . . . 231 38 .5 63 .5 0 - - - 6 13 31 26 69 25 13 30 5 5 5 3 - - - - - -

S ten ograp h ers, gen era l 4 ,5 5 6 38 .0 56 .50 _ . 101 405 685 897 807 670 536 250 104 63 13 14 10 _ _ 1 _ _ _ _
M anufacturin g_______________  __________ 2 ,4 0 2 39 .0 ■ 59". 60 . _ _ 117 T04~ '  562 '" 438 472 3*7 202 52 47 3 8 - - - - ' - - - -
N onm anufacturing ______________________ 2, 154 3 7 .5 53.50 _ _ 101 288 481 395 369 198 179 48 52 16 10 6 10 - - 1 - - - -

P u b lic  u tilit ies  * 263 39 .0 60 .00 _ _ - 25 37 44 49 20 36 11 19 5 4 3 10 - - - - - - - -
W h olesa le  trade 413 3 9 .0 59 .00 _ _ 18 9 66 50 78 52 65 26 33 6 6 3 - - - 1 - - - -
R eta il trade 2 247 38 .5 53.00 _ _ 4 21 51 62 60 31 8 10 _ - - - - - - - - - - -
F inan ce ** 1,039 3 6 .5 50.00 _ _ 68 224 295 196 106 84 65 1 - - - - - - - - - - -
S e rv ice s  ______________________________ 192 37 .5 53.00 11 9 32 43 76 11 5 5

See footn otes  at end o f  tab le .
* T ran sp orta tion  (exclud ing r a ilr o a d s ) ,  com m u nication , and other public u tilities,
** F in an ce , in su ra n ce , and re a l es ta te .
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(A v e r a g e  s t r a ig h t - t im e  w e e k ly  h o u r s  and  e a r n in g s  1 f o r  s e le c t e d  o c c u p a t io n s  s tu d ie d  on an a r e a  b a s is  
in  P h ila d e lp h ia ,  P a . , b y  in d u s tr y  d iv is io n ,  N o v e m b e r  1955)

Table A-1: Office Occupations - Continued

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average NUMBER OF WORKERS RECEIVING! STRAIGHT-TIME WEEKLY EARNINGS OF-

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

*
2 5 . 00  

a n d  
u n d e r  
3 0 .  0 0

S
3 0 . 00  

3 5 . 00

3 5 . 0 0  

4 0 .  0 0

$
4 0 .  0 0  

4 5 .  0 0

$
4 5 .  0 0  

5 0 .  0 0

*50. 0 0  

5 5 .  0 0

* 5 5 .0 0  

6 0 .  0 0

*60. 0 0  

6 5 .  00

$
6 5 .0 0  

7 0 .  00

S
7 0 . 0 0  

7 5 .0 0

$
7 5 . 0 0  

8 0 .0 0

*
8 0 . 0 0  

8 5 . 0 0

$
8 5 . 0 0  

9 0 . 0 0

S
9 0 .  0 0  

9 5 . 0 0

* 9 5 .0 0

1 0 0 .0 0

s
1 0 0 .0 0

1 0 5 .0 0

*1 0 5 .0 0

1 1 0 .0 0

*1 1 0 .0 0

1 1 5 .0 0

s
1 1 5 .0 0

1 2 0 .0 0

*1 20 .00

1 2 5 .0 0

*1 25 .00

1 3 0 .0 0

* 1 3 0 .0 0
a n d

o v e r

W o m e n  -  C o n t i n u e d

S t e n o g r a p h e r s ,  t e c h n i c a l -  — __________  „ 2 5 4 3 8 . 5 6 6 . 5 0 1 2 15 5 0 56 51 26 31 18 3 1 . . .

M a n u f a c t u r i n g --------------------------------------------------- 2 1 2 3 9 . 0 6 8 . 0 0 - - - - - 5 37 49 49 25 31 14 1 - 1 - - - - - -

S w it c h b o a r d  o p e r a t o r s ------------- ----------------------- 9 2 0 3 8 . 5 5 5 . 0 0 _ 9 71 104 128 154 123 149 103 3 2 24 3 20 _ _ _ _ _ _ _ _ _
M a n u f a c t u r i n g ___ ______  ______ ____________ 2 6 9 3 9 . 0 6 3 .  50 - - - 2 15 3 4 37 63 73 11 18 1 15 - - - - - - - - -
N o n m a n u f a c t u r in g  ___________________________ 6 5 1 3 8 . 0 5 1 . 5 0 - 9 71 102 113 120 86 86 30 21 6 2 5 - - - - - - - - -

P u b l i c  u t i l i t i e s  * --------------------------------------- 89 3 9 . 0 6 5 . 5 0 - _ - - 1 2 18 29 13 18 6 2 - - - - - - - - - -
W h o l e s a l e  t r a d e  _________________________ 70 3 9 . 5 6 1 . 5 0 - _ - 3 3 13 2 29 12 3 - - 5 - - - - - - - - -
R e t a i l  t r a d e  2 ________ ______  __________ 153 3 9 . 0 4 7 . 0 0 - _ 14 56 33 2 8 15 7 _ - - - - - - - - - - - - -
F in a n c e  * * ____ __________  ______________ 2 2 3 3 7 .  0 5 0 .  50 - 9 10 23 53 61 4 7 15 5 - - - - - - - - - - - - -
S e r v i c e s  ____________________________________ 116 3 9 .  0 4 3 . 5 0 - - 4 7 2 0 23 16 4 6 - - “ - - - - - - " " ~

S w it c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s  ______ 9 1 9 3 8 . 0 5 2 .5 0 16 4 6 2 7 6 2 2 3 160 125 65 7 1 . . _ . . . . _ _ _
M a n u f a c t u r i n g ___ __ _______________________ 5 2 1 3 8 . 0 5 4 .  0 0 - - - 8 136 1 4 8 9 7 8 2 43 6 1 - - - - - - - - - - !
N o n m a n u f a c t u r i n g ___________________________ 3 9 8 3 8 . 0 5 1 . 0 0 - - 16 3 8 140 75 63 43 22 1 - - - - - - - - - - - -

P u b l i c  u t i l i t i e s  * _________________________ 39 3 8 . 5 5 9 . 0 0 - - - 1 4 2 10 12 10 - - - - - - - - - - - - ;
W h o l e s a l e  t r a d e  _________________________ 1 7 2 3 8 . 0 5 0 .  50 - _ 6 5 81 33 23 13 11 - - - - - - - - - - - - -
R e t a i l  t r a d e  2 ________  „  — __ ______ 5 7 3 8 . 5 5 3 .  0 0 - - _ - 2 0 13 10 13 - 1 - - - - - - - - - - - i
S e r v i c e s ______ ___________________________ 80 3 8 . 5 5 0 . 5 0 - - - 9 35 11 20 5 - " - - - - - - - - - " "

T a b u l a t i n g - m a c h i n e  o p e r a t o r s  _____________ 4 7 9 3 8 . 5 6 1 . 0 0 2 2 2 0 16 75 137 6 2 91 27 2 4 7 7 2 7 . i
M a n u f a c t u r i n g ___ ______  ______  ______  __ 168 3 9 . 0 6 8 . 5 0 - - - - - 16 30 17 42 17 23 7 7 2 - 7 - - - - 1 -
N o n m a n u f a c t u r in g  „  ---------------- __ ______ 3 1 1 3 8 . 0 5 7 .  50 - 2 2 2 0 16 59 107 4 5 49 10 1 - - - - - - - - - - -

P u b l i c  u t i l i t i e s * ____ ___________________ 50 3 8 . 5 6 4 .  50 - - - - _ 5 5 7 32 1 - - - - - - - - - - - -
F in a n c e  * * ____ __ ______________  ______ 1 69 3 7 . 5 5 5 .  50 - 2 2 12 16 50 4 0 2 4 16 7 - - - “ ■ - - “ - -

T r a n s c r i b i n g - m a c h i n e  o p e r a t o r s ,
g e n e r a l  — __ ---------------- „  __ ---------------- __ 7 6 2 3 8 . 0 5 1 . 5 0 - 3 80 89 2 2 0 131 56 9 3 65 16 4 3 2 - - - - - - - | -

M a n u f a c t u r i n g ___ ______  ______  __________ 2 6 3 3 8 .  0 5 4 . 0 0 - - - 7 9 6 6 2 19 33 37 5 2 2 - - - - - - - - i -
N o n m a n u f a c t u r i n g ______ ___________________ 4 9 9 3 8 . 0 5 0 .  0 0 - 3 80 8 2 124 6 9 37 6 0 28 11 2 1 2 - - - - - - - - -

W h o l e s a l e  t r a d e  ____ — — — ______ 185 3 9 . 5 5 3 .5 0 - _ 36 20 2 4 2 2 10 41 19 8 2 1 2 - - - - - - - - -
F in a n c e  * * ____ __ __ — __ ______  __ 2 1 2 3 6 . 5 4 6 .  50 - 3 3 8 5 4 59 31 18 6 3 - - - ’ - - - - - - - - -

T y p i s t s  ,* c l a s s  A  _________________________________ 1 ,4 1 9 3 8 . 0 5 4 . 0 0 . 3 27 81 3 4 6 3 5 1 2 5 7 2 4 7 64 18 13 8 4 _ _ _ _ _ . . . .
M a n u f a c t u r in g  —  ---------  „  ---------  --------- 5 1 4 3 9 .  5 5 9 . 0 0 - - - - 5 8 101 103 193 33 14 6 2 4 - - - - - - - - -
N o n m a n u f a c t u r in g  — -----------------------------  __ 9 0 5 3 7 .  5 5 1 . 0 0 - 3 27 81 2 8 8 2 5 0 154 5 4 31 4 7 6 - - - - - - - - - -

W h o l e s a l e  t r a d e  ____ __ ______________ 76 3 8 . 5 5 6 .  50 - _ - - 7 19 35 7 2 3 2 1 - - - - - - - _ - -
F in a n c e  * *  — __ — „  __________  __ 6 5 6 3 7 . 0 5 0 . 0 0 - 3 26 53 2 4 0 185 9 8 31 20 _ - - - - - - - - - - - -
S e r v i c e s  ______ _____________ _____________ 5 4 3 8 . 0 5 5 .  00 - - - - 15 18 6 10 - - 5 - - - - - - - - - -

T y p i s t s ,  c l a s s  B ___ __ __________  __ __ __ 4 ,  145 3 8 . 0 4 6 . 0 0 75 6 41 1 3 3 8 9 3 6 6 4 5 2 8 4 134 46 39 2 5 _ . . . . . .
M a n u f a c t u r i n g _________________________________ 1 ,5 0 9 3 9 . 0 4 9 .  50 - - 60 4 1 3 3 4 9 3 1 2 2 1 5 89 35 34 2 - - - - - - - - - - -
N o n m a n u f a c t u r i n g ___________ _ ______________ 2 ,6 3 6 3 7 . 5 4 4 .  00 _ 75 5 81 9 2 5 5 8 7 3 3 3 69 45 11 5 _ 5 _ _ - - - _ _ _ _ _

P u b l i c  u t i l i t i e s  * _________________________ 139 3 7 . 5 5 2 .  50 _ _ 1 13 53 2 6 12 25 6 3 _ _ _ _ _ _ _ . _ _ _ _
W h o l e s a l e  t r a d e  ___ 3 0 0 3 9 . 5 4 9 . 0 0 _ . _ 110 52 9 3 21 12 5 2 _ 5 _ _ _ _ _ _ _ _ _ _
R e t a i l  t r a d e  2 _____________________________ 3 0 8 3 9 . 0 4 5 . 0 0 _ 2 6 6 75 54 1 0 2 8 1 _ _ _ _ _ _ _ - - _ _ _ _ _
F in a n c e  * *  _ _ _ _ _  _ __ 1 ,7 4 1 3 6 . 5 4 2 . 0 0 _ 73 4 9 8 6 5 8 391 9 8 20 3 _ - - - _ - _ - - - _ _ _ _
S e r v i c e s  ____________________________________ 148 3 9 .  5 4 5 . 0 0 16 6 9 37 14 8 4

1 H o u rs  r e f l e c t  the w o rk w e e k  f o r  w h ich  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s t r a ig h t - t im e  s a la r ie s  and  the e a r n in g s  c o r r e s p o n d  to  th e se  w e e k ly  h o u r s .
2 E x c lu d e s  l im i t e d -p r i c e  v a r ie t y  s t o r e s .
* T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , and  o th e r  p u b lic  u t i l i t ie s .
**  F in a n c e ,  in s u r a n c e ,  an d  r e a l  e s t a t e .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



9

(A v e r a g e  s t r a ig h t -t im e  w e e k ly  h o u r s  and  e a r n in g s  1 f o r  s e le c t e d  o c c u p a t io n s  s tu d ie d  on  an  a r e a  b a s is  
in  P h ila d e lp h ia , P a . , b y  in d u s tr y  d iv is io n ,  N o v e m b e r  1955)

Table A-2: Professional and Technical Occupations

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number $ $ $ $ $ $ $ $ $ S $ r!# $ $ s s s s $ $ $ Sof
workers

Weeklyhours Weekly
earnings

5 0 . 0 0 5 5 .0 0 6 0 .  00 6 5 . 0 0 7 0 .  0 0 7 5 .  0 0 8 0 . 0 0 8 5 .  00 9 0 .  0 0 9 5 .0 0 1 0 0 .0 0 1 0 5 .0 0 1 1 0 .0 0 1 1 5 .0 0 1 2 0 .0 0 1 2 5 .0 0 1 3 0 .0 0 1 3 5 .0 0 1 4 0 .0 0 1 4 5 .0 0 1 5 0 .0 0 1 5 5 .0 0
(Standard) (Standard) u n d e r " “ “ _ " ” ~ ” " “ ~ “ “ ■ “ “ “ ~ * a n d

5 5 . 00 6 0 . 0 0 6 5 .  0 0 7 0 .  0 0 7 5 .  00 8 0 .  0 0 8 5 . 0 0 9 0 .  00 9 5 . 0 0 1 0 0 .0 0 1 0 5 .0 0 1 1 0 .0 0 1 1 5 .0 0 1 2 0 .0 0 1 2 5 .0 0 1 3 0 .0 0 1 3 5 .0 0 1 4 0 .0 0
oo

1 5 0 .0 0 1 5 5 .0 0 o v e r

M e n
$

D r a f t s m e n ,  l e a d e r _______________________________ 1 75 3 9 .5 1 3 2 .5 0 - - - - - - _ _ _ - 6 9 _ 2 3 16 27 2 3 19 19 9 12 12
M a n u f a c t u r i n g _________________________________ 1 5 8 3 9 . 5 1 3 2 .5 0 " - - - " - - - - 5 9 - 18 13 27 2 2 17 17 9 11 10

D r a f t s m e n ,  s e n i o r _______________________________ 1, 3 0 9 3 9 . 5 9 7 . 5 0 _ 2 8 2 9 23 62 9 2 12 3 1 1 6 1 26 1 18 1 2 0 1 56 4 3 4 7 113 25 37 39 12 _ _
M a n u f a c t u r i n g _________________________________ 1, 1 8 0 3 9 . 5 9 7 .  50 / - 2 8 29 2 2 54 86 114 1 1 0 105 102 85 146 37 4 4 1 10 23 36 39 10 - - -
N o n m a n u f a c t u r i n g ____________________________ 129 3 8 . 0 9 7 . 5 0 - - - 1 8 6 9 6 21 16 35 10 6 3 3 2 1 - 2 - - -

P u b l i c  u t i l i t i e s  * ________________________ 2 7 3 8 . 0 9 4 .  00 - ! - - 2 - 2 3 8 7 1 4 - - - - - " - - i

D r a f t s m e n ,  j u n i o r  _______________________________ 6 2 4 3 9 .5 7 3 .  00 2 4 8 44 53 117 87 I l l 6 4 4 8 17 6 19 4 6 - _ - - _ - _ _
M a n u f a c t u r i n g _________________________________ 5 7 7 3 9 .5 7 3 .  00 4 2 4 3 4 8 T06 87 9 9 59 4 8 14 6 16 3 6 - - * - - "

W o m e n

N u r s e s ,  i n d u s t r i a l  ( r e g i s t e r e d ) ____________ 3 3 0 3 9 . 0 7 2 .  5 0 11 17 65 39 57 6 2 35 18 17 6 2 - _ 1 _ ! . _ _ _ _ -
M a n u f a c t u r i n g  _ _ __ ______ 2 4 1 3 9 . 5 7 4 .  00 1 11 44 2 5 4 5 4 5 31 16 17 4 2 - - - - - - - - - - -
N o n m a n u f a c t u r i n g ____________________________ 89 3 8 . 0 6 8 . 5 0 10 6 21 14 12 17 4 2 “ 2 - 1

" " "
■ “ “

1 H o u r s  r e f l e c t  th e  w o r k w e e k  f o r  w h ic h  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s t r a ig h t - t im e  s a la r ie s  and  the e a r n in g s  c o r r e s p o n d  to  th e s e  w e e k ly  h o u r s .
2 I n c lu d e s  2 w o r k e r s  at $ 4 5  t o  $ 5 0 .
* T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , and  o th e r  p u b lic  u t i l i t ie s .

T a b l e  A - 3 :  M a i n t e n a n c e  a n d  P o w e r p l a n t  O c c u p a t i o n s

(A v e r a g e  h o u r ly  e a r n in g s  1 f o r  m e n  in  s e l e c t e d  o c c u p a t io n s  s tu d ie d  on an a r e a  b a s is  
in  P h ila d e lp h ia ,  P a . , b y  in d u s tr y  d iv i s i o n ,  N o v e m b e r  1955)

O cc u p a t io n  a n d  in d u s tr y  d iv is io n
Number

of
workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

U nder
$

1. 00

$
1. op
and 

u n d er  
1. 10

*1. 10 

1. 20

$
1. 20 

1. 30

$
1. 30 

1 .4 0

$
1. 40 

1. 50

*1 .5 0  

1. 60

*1 .60  

1. 70

*1 .7 0  

1. 80

$
1 .8 0  

1 .9 0

$
1 .9 0  

2 . 00

*2 . 00 

2 . 10

*2 . 10 

2 . 20

*2 . 20 

2 .3 0

*2. 30 

2 .4 0

* 2 .4 0  

2 . 50

* 2 .5 0

2 .6 0

*2 . 60 

2 . 70

*2 . 70 

2 . 80

* 2 . 80 

2 .9 0

*2 . 90 

3 .0 0

*3 . 00 

3 . 10

*3. 10 

3 .2 0

* 3 .2 0  

3 . 30

$ 3. 30 

3 .4 0

* 3 .4 0  

3. 50

C a r p e n t e r s , m a in te n a n c e  ----------------------------- 993
$
2. 37 . . 4 12 3 4 26 20 27 86 118 145 112 80 26 14 106 61 _ . 24 3 122

M a n u fa c t u r in g --------------------------------------------- 687 2. 31 - - - - 1 - 1 10 18 19 68 60 129 89 62 24 13 106 57 - - - 24 - 6 _
N o n m a n u fa c t u r in g --------------  — --------  — 306 2. 51 - - - 4 11 3 3 16 2 8 18 58 16 23 18 2 1 - 4 - - - - 3 116 -

P u b li c  u t i l i t ie s  * ----------------------------------- 43 2 . 18 - - - - - - - - - 1 3 20 1 9 5 - - - 4 - - - - _ _ _
R e t a i l  t r a d e  2 ---------------------------------------- 157 2 .9 2 - - " - - - - 6 - 14 8 12 13 - - - - “ - - - 3 101 -

E l e c t r i c i a n s , m a in te n a n c e  _________________ 1 ,599 2 . 35 _ _ _ _ 6 4 15 2 5 12 98 110 379 138 208 207 79 62 148 43 21 3 _ 29 _ 30
M a n u fa c t u r in g ______________________________ 1 ,3 4 6 2 . 36 - - - - - 1 1 - 3 9 69 85 351 127 203 163 72 61 125 35 - 1 _ 10 _ 30
N o n m a n u fa c tu r in g  __ __ __ __ _____  — 253 2. 35 - - - - 6 3 14 2 2 3 29 25 28 11 5 44 7 1 23 8 21 2 - 19 - -

PnKlir nfilifioe ♦ 79 2. 34 5 14 21 9 1 6 23
R e t a i l  t r a d e  2_ __ __ __ __ __ __ — 104 2 .6 9 10 2 41 1 8 21 2 - 19 - -

E n g in e e r s , s t a t i o n a r y _______________________ 1, 181 2 . 08 _ _ 1 _ _ 20 72 86 97 92 83 103 2 6 6 149 27 43 27 50 8 46 7 _ 2 _ 3 2
M a n u fa c tu r in g  —  --------  --------  __ -------- 790 2. 15 - - - - - 1 3 40 71 50 67 78 194 140 13 18 13 39 6 46 7 - - 2 - 2
No n m a n u fa c tu r in g  __ __ __ __ __ -------- 391 1 .9 4 - - 1 - - 19 69 46 26 42 16 25 72 9 14 25 14 11 2 - - - - - - _

PnKlir ntilitipc ♦ 28 2 . 00 1 3 3 2 3 5 2 9
R e t a i l  t r a d e 2 __ __ _________  — 86 2 . 21 _ _ _ _ 1 1 9 49 6 3 15 2 _ _ _ _ _ _ _
F in a n ce  * *  _____  _____  __ __ _____ 121 1. 84 - - - - - 1 45 16 3 25 2 4 1 3 11 1 9 - - - _ _ _ _ _ _
Services __ __ ____  __ __ __ __ __ 134 1 .7 9 “ " “ 15 21 28 22 16 11 7 ~ - - - 3 11 “ “ - - - - - "

S ee  fo o t n o t e s  a t en d  o f  t a b le .
*  T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , and o th e r  p u b lic  u t i l it ie s ,
* *  F in a n c e ,  in s u r a n c e ,  a n d  r e a l  e s t a t e .

O ccu p a t io n a l W age S u r v e y ,  P h ila d e lp h ia ,  P a . , N o v e m b e r  1955 
U .S .  D E P A R T M E N T  O F  L A B O R  

B u re a u  o f  L a b o r  S ta t is t ic s
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Table A-3: Maintenance and Powerplant Occupations - Continued

(A v e r a g e  h o u r ly  e a rn in g s  1 f o r  m e n  in  s e le c t e d  o c c u p a t io n s  stu d ied  on an a r e a  b a s is
in  P h ila d e lp h ia , P a . , b y  in d u s tr y  d iv is io n ,  N o v e m b e r  1955)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccu p a t io n  and  in d u s tr y  d iv is io n
Number

of
workers

Average
hourly

earnings
U n dei
$
1 .0 0

$
1 . 0 0  
and 

in d e r  
1. 10

$
1. 10 

1 .2 0

$
1 .2 0  

1 .3 0

$
1. 30 

1 .4 0

$
1 .4 0  

] .  50

$
1 .5 0

1 .6 0

$
1 .6 0  

1 .7 0

$
1 .7 0  

1 . 80

o
 

o
00 

O' 
V>’~(

$
1 .9 0  

2 . 00

*2 . 0 0  

2 . 10

$
2 . 10 

2 . 2 0

$
2 . 2 0  

2 . 30

$
2 . 30 

2 .4 0

$
2 .4 0

2 .5 0

$
2 .5 0

2 . 6 0

$
2 .6 0

2 .7 0

$
2 .7 0  

2 . 80

$
2 . 80 

2 .9 0

$
2 .9 0  

3 . 00

$
3. 00 

3 . 1Q

$
3. 10 

3. 70

$
3. 20 

3 . 30

$
3. 30 

3 .4 0

$
3 .4 0

3 .5 0

F ir e m e n ,  s ta t io n a r y  b o i l e r  ------------------------ 942
$
1. 82 6 1 24 18 150 20 88 139 190 90 74 12 14 49 24 38 5 . _

M a n u fa c t u r in g ---------- __ — -------------------- 794 1. 87 - - - 2 6 120 13 81 123 175 83 52 12 11 49 24 38 5 - - - - - - - -
N o n m a n u fa ctu r in g  — ~  — --------------  __ 148 1. 58 6 - 1 22 12 30 7 7 16 15 7 22 - 3

P u b lic  u t i l i t ie s  * * ______________________ 29 1. 87 - - - - - - - 3 9 5 7 2 - 3
R e ta il  t r a d e  2 ---------------------------- -------- 62 1 . 6 8 - - 1 1 - 24 6 - - 10 - 20 " - - - - - - - - - - " "

H e lp e r s ,  t r a d e s ,  m a in te n a n ce  ____________ 2 , 357 1. 90 _ 3 1 51 21 46 58 189 389 481 377 115 351 13 262
M a n u fa c t u r in g ______  _____ __ ____ __  __ 1 ,7 0 5 1 .9 4 - 3 - 26 14 34 29 165 263 288 196 82 339 4 262
N o n m a n u fa c t u r in g _____  _____  _________ 652 1. 81 - - 1 25 7 12 29 24 126 193 181 33 12 9

P u b lic  u t i l i t ie s  * ___  _________________ 470 1. 83 - - - 3 5 7 3 12 120 173 120 12 6 9
W h o le s a le  tr a d e  ___  _________________ 74 1. 81 - - - - - - 21 - 5 4 35 3 6
R e ta il  t r a d e  2 -----  --------------  -------------- 64 1. 87 - - 4 1 - 2 - 1 12 26 18

M a c h in e -t o o l  o p e r a t o r s ,  t o o l r o o m _______ 605 2 . 19 _ _ _ _ _ _ _ 1 7 76 43 42 59 210 94 64 9 _ _ _ _ _ _ _ _
M a n u fa ctu r in g  —  ------------------------------------- 605 2 . 19 - - - - 1 7 76 43 42 59 210 94 64 9 - - - " '

M a c h in is t s ,  m a in te n a n c e  ___________________ 1 ,2 5 3 2. 37 _ _ _ _ _ _ 24 54 3 61 92 126 202 157 54 113 160 148 14 1 _ 3 5 36 _
M a n u fa c t u r in g --------------------------------------------- 1, 124 2. 35 - - - - - - - 24 54 3 61 88 110 192 144 54 100 160 80 10 - - 3 5 36

M e c h a n ic s ,  a u to m o t iv e  (m a in t e n a n c e )___ 998 2. 19 _ _ _ _ _ _ 5 2 11 20 19 290 218 179 81 109 41 7 16 _ _ _ _ _ _
M a n u fa c tu r in g _______  __ __ _____  __ __ 292 2 . 20 - - - - - - - - - 7 9 110 44 45 31 17 6 7 16 - - - - - - -

* N o n m a n u fa c t u r in g _________  __ _________ 706 2 . 19 - - - - - - 5 2 11 13 10 180 174 134 50 92 35 - - - - - - - - -
P u b lic  u t i l i t ie s  * ______________________ 356 2 . 15 - - - - - - - 2 - 2 4 157 70 79 2 8 32 - - - - - - - - -

trarip 181 2. 32 5 4 12 36 34 84
P traHp ^ 128 2. 17 2 14 87 19 6

M e c h a n ic s ,  m a in t e n a n c e ____________________ 1 ,8 0 5 2 . 27 19 19 40 69 209 150 318 275 114 154 103 51 267 2 3 12
M a n u fa c t u r in g __  _________  __ __ __ __ 1 ,6 2 1 2 . 26 - - - - - _ 19 19 40 64 203 144 263 254 113 112 64 47 262 2 3 12 - - - -
N o n m a n u fa c t u r in g____ __  _________  __ 184 2. 32 - - - - - - - - - 5 6 6 55 21 1 42 39 4 5 - - - - - - -

R eta il traHp ^ 68 2. 15 6 6 46 7 \ 2

M i l l w r i g h t s __  ___________________________  _ 500 2 . 26 18 34 9 109 152 34 125 18 1
M a n u fa c t u r in g __  __ — _________  _____ 495 2 . 26 - - - ~ - - - - - 18 34 8 109 150 34 124 18 - - - - - - - - -

O ile r s  ___________________________________________ 500 1. 73 _ 8 3 6 92 _ 30 60 108 60 32 67 15 7 _ 12 _ _ _ _ _ _ _ _ _ _
M a n u fa c t u r in g ---- -------------------------- -------- 495 1. 73 - 8 3 6 92 " 29 60 108 5 6 32 67 15 7 12 - - - - - - - - -

P a in t e r s ,  m a in te n a n ce  __  _____  __ _____ 677 2. 14 _ _ _ 10 9 1 36 27 50 38 37 68 133 74 19 10 55 32 71 7 _ _ _ _ _ _
M a n u fa c t u r in g ______  ________________ __ 359 2 . 26 - - - - - - - - 8 34 29 13 112 32 12 10 34 32 43 - - - - - - -
N o n m a n u fa c t u r in g ________________________ 318 2 . 01 - - - 10 9 1 36 27 42 4 8 55 21 42 7 - 21 - 28 7 - - - - - -

P u b lic  u t i l i t ie s  * ___  __ __ ____  __ 105 2. 23 - - - _ _ _ _ _ _ _ - 33 3 41 7 - 21 - - - - - - - _ _
F in a n ce  **  __ __ _____  __ _____  __ 101 1. 73 - - - - - 1 20 23 42 2 4 7 1 1 - - - - - - - - - - -

P ip e f i t t e r s ,  m a in te n a n ce  -  __ — 998 2. 37 _ _ _ _ _ _ 8 14 2 6 85 49 226 84 82 76 35 226 73 1 _ _ 1 _ 30 1
M a n u fa c t u r in g __ ___ __  _____ _______ ___ 943 2. 37 - - - - - - 8 14 1 6 85 46 226 63 82 76 34 226 46 - - - - - 30

P lu m b e r s ,  m a in te n a n ce  __ _____  __ __ „ 106 2 . 11 _ _ _ 5 7 _ _ 18 1 1 7 20 6 6 4 10 _ 7 3 2 4 _ 5 _ _
N o n m a n u fa ctu r in g  — __ „  __  _ __ 70 2 . 02 - " - 5 7 - - 18 1 - - 16 3 2 3 4 - - - 2 4 - 5 - - -

S h e e t -m e ta l  w o r k e r s ,  m a in t e n a n c e ______ 215 2 .2 8 _ _ _ _ _ _ _ _ 2 1 12 25 56 28 35 21 9 10 9 6 _ _ _ 1 _ _
M a n u fa ctu r in g 189 2. 27 - - - - - - - - 2 1 10 13 56 26 35 20 8 10 2 6 - - - - - -

T o o l  and d ie  m a k e r s  _ __ 1 ,9 0 3 2 .4 9 _ _ _ _ _ _ _ . _ 25 68 52 67 108 149 224 736 318 44 77 _ 35 - i - _ _
M a n u fa c t u r in g __  „  __ __ _____ _______ 1 ,9 0 1 2 .4 9 - - - - - - - - 25 68 52 67 106 149 224 736 318 44 77 - 35 n - - -

1 E xcludes prem iu m  pay fo r  overtim e and fo r  w ork  on w eekends, h o lid a ys , and late sh ifts .
2 E xcludes lim ite d -p r ic e  varie ty  s to re s .
3 A ll w o rk ers  w ere  at $ 3. 50 to $ 3. 60.
* T ran sp ortation  (excluding ra ilro a d s ), com m u n ication , and other public u tilit ies .
** F inan ce , in su ran ce , and rea l estate.
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Table A-4: Custodial and Material Movement Occupations
(A v e r a g e  h o u r ly  e a rn in g s  1 f o r  s e l e c t e d  o c c u p a t io n s  2 s tu d ie d  on  an  a r e a  b a s is

in  P h ila d e lp h ia , P a . , b y  in d u s tr y  d iv is io n ,  N o v e m b e r  1955)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O cc u p a t io n  and in d u s t r y  d iv is io n Number
of

workers
Average
hourly

earnings

%
0 . 60 
and 

unde i 
. 70

$
0. 70 

. 80

$
0 . 80 

• 90

$
0 . 9 0  

1 . 0 0

$
1 . 0 0  

1 . 1 0

$
1 . 10 

1 . 2 0

$
1 . 2 0  

1. 30

$
1 .3 0  

1 .4 0

%
1 .4 0  

1 . 50

$
1. 50 

1 . 60

$
1. 60 

1. 70

$
1. 70 

1 .8 0

$
1. 80 

1 .9 0

$
1 .9 0  

2 . 00

$
2 . 00 

2 . 10

$
2 . 10 

2 . 2 0

$
2 . 2 0  

2 . 30

$
2 . 30 

2 .4 0

$
2 .4 0  

2 . 50

$
2 . 50 

2 . 60

$
2 . 60 

2 . 70

$
2 . 70 

2 . 80

$
2 . 80 

2 .9 0

$
2 . 9 0  

3 . 00

$
3. 00 

3 .1 0

$
3. 10 
and

o v e r

E le v a t o r  o p e r a t o r s ,  p a s s e n g e r $
(m e n ) ------------------------------------------------------------- 854 1 .3 8 - 15 1 6 37 64 71 282 201 104 50 9 13 - 1 - - - - - - - - - - -

M a n u fa c tu r in g  ------------------------------------------- 146 1 .4 8 - - - - 12 9 2 18 10 45 50 - - - - - - - - - - - - _ - -
N o n m a n u fa c t u r in g ------------------------------------ 708 1 .3 6 - 15 1 6 25 55 69 26 4 191 59 - 9 13 - 1

R e t a i l  t r a d e  3 --------------------------------------- 124 1. 31 - - - 6 _ - 8 102 - 7 - - - - 1 _ . _ _ . _ _ _ _ _ _
F in a n c e  * *  --------------------------------------------- 52 7 1. 37 - - - - 25 41 61 161 189 50

E le v a t o r  o p e r a t o r s ,  p a s s e n g e r
367 1. 19 26 76 25 13 32 10 103 42 26 2 4 8
313 1. 13 26 76 25 13 23 10 102 31 3 1 3

1 3
31

G u a rd s  --------------------------------------------------------------- 1 ,6 2 6 1. 67 41 110 113 88 74 153 138 4 1 4 201 102 4 171 17
M a n u f a c t u r in g -------------------------------------------- 1 , 1 SO 1 . 79 - - - - 8 12 13 16 ^ 44 105 104 395 165 96 4 171 1 T - - - - - - - - -

476 1 .3 7 33 98 100 72 30 48 34 19 36 g
415 1 .3 2 32 98 94 72 30 29 34 19 1 g

J a n it o r s ,  p o r t e r s ,  a n d  c le a n e r s
6 , 591 1 .4 3 3 13 119 348 46 8 489 518 892 676 945 1055 382 588 60 27 8

M a n u f a c t u r in g -------------------------------------------- 3 , 649 1. 53 - 3 29 82 114 180 185 167 547 749 775 303“ 451 54 24 6 - - - - - - - - - -
N o n m a n u fa c t u r in g ------------------------------------ 2 ,9 4 2 1 .3 1 3 10 90 2 6 6 354 309 333 725 129 196 280 79 157 6 3 2 - - - - - - - - - -

556 1 .6 5 15 16 51 23 34 249 15 153
W h o le s a le  t r a d e ----------------------------------- 176 1 .4 0 - - - 21 21 6 8 19 17 23 17 40 4

893 1 .2 3 10 34 118 132 2 7 21 6 188 47 82 4 24 g 3 2
659 1 .3 3 g 3 44 12 74 41 4 39 57 10

S e r v i c e s  ------------------------------------------------ 658 1 .0 8 3 - 50 124 157 249 19 53 3 ~ “ - - - “ - - " - - - *

J a n it o r s ,  p o r t e r s ,  an d  c le a n e r s
( w o m e n ) ---------------------------------------------------------- 3 , 505 1. 11 4 6 71 182 240 1857 278 335 100 210 134 38 32 22 - - - - - - - - - - - - -

817 1 ?Q 41 46 83 109 IS'8 43 120 126 ■g 32 t \M anU IaLtU ring 1 ■■■ ———— — — I . C 7
N o n m a n u fa c t u r in g ------------------------------------ 2 , 6 8 8 1 .0 6 6 71 141 194 1774 169 147 57 90 8 30 - 1

P u b li c  u t i l i t ie s  * ------------------------ --------- 176 1 .4 2 - - - 4 5 4 15 48 74 . 25 - 1 - - - - - - - - - - - - -
W h o le s a le  t r a d e ----------------------------------- 69 .9 6 - 12 22 6 20 - 4 _ - - 5 - - - - - - - - - - - - - - -

317 QQ 18 33 86 159 g 14• 7 7
F in a n c e 1 6 74 1 .0 6 24 85 48 1212 159 114- g 16 gU T

* 452 QQ g 1 7 50 378• 7 7 1 1 1

L a b o r e r s ,  m a t e r ia l  h a n d l in g --------------------- 1 1 ,5 4 3 1 .6 5 25 224. 179 295 502 481 362 9 1 8 1054 1337 1805 1932 1538 298 159 20 402 12 _ _ _ _ _ _ _
M a n u f a c t u r i n g ------------------------------------------ 7, 770 1 .6 7 - 25 91 70 117 193 4 16 23 8 459 843 1269 1451 1257 640 154 130 18 387 12 - - - - - - -
N o n m a n u fa c t u r in g ------------------------------------ 3 , 773 1 .6 1 - - 133 109 178 309 65 124 459 211 68 354 675 898 144 29 2 15 - - - - - - - -

P u b lic  u t i l i t ie s  * --------------------------------- 595 1. 84 _ _ - _ - _ - _ 4 1 15 56 443 73 1 - 1 1 - - - - - - - -
W h o le s a le  t r a d e --------------------------------- 1 , 124 1. 57 _ _ - - 84 253 8 16 131 30 10 24 5 165 40 99 29 - 14 - - - - - - - -
R e t a i l  t r a d e  3------------------------------------------ 2 , 030 1 .5 7 - 133 97 94 50 57 104 324 179 42 53 67 785 44 " 1 “ ■ ■ " " - -

O r d e r  f i l l e r s  ___  __ _____  ________________ 2 ,6 8 5 1. 71 31 65 143 237 130 75 69 101 178 167 386 512 325 102 24 85 17 8 2 1 2 4 5 16
M a n u fa c t u r in g _____________________________ 888 1.68 - - 13 42 34 56 30 8 9 20 166 60 279 36 39 63 1 24 6 - - 1 - _ 1 _
N o n m a n u fa c tu r in g  — --------------  ------------- 1 ,7 9 7 1. 72 - - 18 23 109 181 100 67 60 81 12 107 107 476 286 39 23 61 11 8 2 - 2 4 4 16

W h o le s a le  t r a d e  — _____  _ _ _ _ _ 1 ,0 0 8 1. 63 - - - 14 59 170 82 50 30 5 7 104 90 263 57 - 15 57 5 _ _ _ _ _ _ _
R e t a i l  t r a d e 3 ---- --------------  --------  _ 499 1.66 18 47 11 18 17 30 76 5 3 17 213 17 13 8 4 2

S e e  fo o tn o te s  at en d  o f  t a b le .
* T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , and  o th e r  p u b lic  u t i l i t ie s  
* *  F in a n c e ,  in s u r a n c e ,  an d  r e a l  e s t a t e .

O cc u p a t io n a l W a g e  S u r v e y , P h ila d e lp h ia ,  P a . , N o v e m b e r  1955 
U .S .  D E P A R T M E N T  O F  L A B O R  

B u re a u  o f  L a b o r  S ta t is t ic s
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Table A-4: Custodial and Material Movement Occupations - Continued
(A v e r a g e  h o u r ly  e a rn in g s  1 f o r  s e l e c t e d  o c c u p a t io n s  2 s tu d ie d  on  an a r e a  b a s is

in  P h ila d e lp h ia ,  P a . ,  b y  in d u s tr y  d iv is io n ,  N o v e m b e r  1955)

NUMBER OP WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division Number
of

workers
Average 
hourly 

earn in gs

$
0.60 
and 

under 
. 70

$
0. 70 

. 80

$
0.80

20

$
0. 90 

1.00

$
1.00 

1 . 1 0

$
1. 10 

1.20

$
1.20 

1,30

$
1.30 

1.40

$
1.40

1.50

$
1.50 

1.60

$
1. 60 

1.70

$
1. 70 

1.80

$
1.80 

1.90

$
1 .90 

2.00

$
2.00 

2. 10

$
2. 10 

2.20

$
2.20

2.30

$
2. 30 

2. 40

$
2.40 

2. 50

$
2. 50 

2. 60

$
2. 60 

2. 70

$
2. 70 

2. 80

$
2. 80 

2. 90

%
2 . 9 0  

3 . 0 0

$
3 . 0 0  

3 . 1 0

$
3 . 1 0
and
over

Packers, shipping (men) ------ ----------------- 1,864
$
1.56 1 1 35 65 93 202 172 121 130 313 393 207 25 21 25 19 4 23 3 2

Manufacturing ----------------------------------- 1, 315 1.64 - - 8 24 23 1 8 81 62 65 119 310 '2 9 0 “  207 24 13 2 5 13 4 23 3 - - - - 2 -
Nonmanufacturing ----------------------------------------- 549 1.37 - - 3 11 42 74 121 110 56 11 3 103 - 1 8 - 6 - - - - - - . -

Wholesale trade ------------------------------------- 356 1.40 - - 2 6 10 52 97 60 20 1 _ 98 - - 5 - 5 - - _ _ _ . _ -
Retail trade 3 -------------------------------------------- 193 1.31 - - 1 5 32 22 24 50 36 10 3 5 1 3 - 1 - - - - - - - -

Packers, shipping (women) -------------------------- 676 1.27 _ _ 76 73 121 38 60 32 17 103 126 6 24 _ _ _ _ _ _ _ _ _ _ _ _ _
M anufacturing------------------------------------ 1.50 - - - - 38 - 6 1 7 1 89 120 6 — r r - - - - - - - - - - - - -
Nonmanufacturing ------------------------------ 381 1.09 - - 76 73 83 38 54 15 16 14 6 - 6 - - - - - - - - - - - - -

Retail trade 3 -------------------------------- 310 1. 10 - - 54 73 40 38 54 15 16 14 6 - - - - - - - - - - *

Receiving clerks ------------------------------------ 933 1.71 _ _ 7 _ 21 26 60 67 62 101 82 129 118 65 78 80 23 _ 2 3 6 _ 3 _ _ _
Manufacturing ------------------------------------------------- 542 1.85 - - - - 17 - 5 29 - 14 69 118 101 57 30 70 22 - 1 3 -------T1 - 5 - - -
Nonmanufacturing---------------------------------------- 391 1.54 - - 7 - 4 26 55 38 62 87 13 11 17 8 48 10 1 - 1 - 3 - - . -

Wholesale tra d e --------------------------------------- 138 1. 70 - - _ - 1 7 13 15 5 20 5 7 10 4 46 4 - - 1 _ _ - . _ -
Retail trade 3 -------------------------------- 221 1.43 - - - - 3 19 40 23 45 67 8 4 7 4 - - 1 - - - - - * - -

Shipping clerks --------------------------------------- 589 1.85 _ _ _ _ 4 10 6 24 30 109 96 85 60 85 24 4 18 28 3 3 _ _ _
M anufacturing------------------------------------ 447 1.88 - - - - - 2 7 2 6 14 r 76“ 80 78 54 67 20 2 3 2 8 3 - 3 - - - -
Nonmanufacturing ------------------------------ 142 1. 75 - - - - - 2 3 4 18 16 31 16 7 6 18 4 2 15 - - - - - - - -

Wholesale t r a d e ---------------------------- 85 1.83 - " - - 1 " - - 14 27 7 6 16 - " 14 - - - - -

Shipping and receiving clerks --------------- 361 1.94 _ _ _ _ _ 5 4 _ _ 16 49 45 16 37 101 33 33 15 3 4 _ _ _ _ _ _
M anufacturing------------------------------------ 145 1.00 - - - - - 5 - - - 9 7 32 13 19 23 25 - 11 - 1 - - - -
Nonmanufacturing----------------------------------------- 216 1.96 - - - - - - 4 - - 7 42 13 3 18 78 8 33 4 3 3 - - - - - -

Wholesale tra d e --------------------------------------- 66 2. 13 - - - - - - - - - - - _ 2 11 23 - 30 - - - - - _ _ _ _
Retail trade 3 -------------------------------------------- 138 1.90 - - - * - 4 - - 2 41 13 1 3 55 6 3 4 3 3 - - - - - -

Truckdrivers 5 ----------------------------------------- 7,048 2. 08 _ _ _ _ 36 41 6 57 60 98 115 720 145 3197 768 1007 210 534 4 28 14 1 1 _ 6
Manufacturing ----------------------------------- 2, 193 2.07 - - - - - 10 5 - 54 35 58 107 115 88 W o 4r 448 118 1 1 b 1 20 - — r 1 - -
Nonmanufacturing------------------------------ 4, 855 2.09 . - - - - 26 36 6 3 25 60 8 605 57 2197 72 7 559 92 424 2 8 14 - _ 6

Public utilities * ---------------------------- 1,950 2. 00 - - - - - 15 4 6 2 3 4 3 576 5 1208 60 22 4 8 2 8 14 _ _ _ 6
Wholesale tra d e ----------------------------- 2,068 2.20 _ - _ _ - 6 6 _ _ _ 5 _ 5 25 638 353 537 88 405 - - _ _ _ _ _
Retail trade 3 -------------------------------------------- 713 2.05 - - - - - - 7 - - 21 35 - 2 5 329 314 - - - - - - - - - -

Truckdrivers, light (under
lVa tons)----------------------------------------------------------- 657 1.92 - - - - - 25 23 6 14 25 33 20 42 39 377 6 6 30 11 - - - - - - -

Manufacturing------------------------------- l50 1.85 - - - - - 10 5 - 12 8 3 19 22 17 l2 6 6 50 - - - - - - - -
Nonmanufacturing ----------------------- 507 1.94 - - - - - 15 18 6 2 I 7 30 1 20 22 365 - - - 11 - - - - - - -

Truckdrivers, medium (lVz to and
including 4 tons) ----------------------------- 2,693 2. 07 - - - - - 11 18 - 1 34 57 61 235 31 1198 339 617 31 60 - - - - - . -

Manufacturing--------------__---------------- 1,155 2. 10 - - . - - - - - - 2 7 v r 56 67 24 455 9 432 16 60 - - - - _ _
Nonmanufacturing------------------------- 1,538 2.05 - - - - 11 18 - 1 7 28 5 168 7 763 330 185 15 - - - - - -

696 2.02 155 2 483 56
Wholesale t r a d e ------------------------------- 594 2 ! 15 _ _ _ _ 6 „ _ _ _ _ _ 138 250 185 15 _ _ _ _ _ _ _ _
Retail trade 3 --------------------------------------- 215 1.95 7 7 28 2 5 142 24

S ee  fo o tn o te s  at en d  o f  ta b le .
* T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , and o t h e r  p u b lic  u t i l i t ie s .
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Table A-4: Custodial and Material Movement Occupations - Continued
(A v e r a g e  h o u r ly  e a r n in g s  1 f o r  s e le c t e d  o c c u p a t io n s  2 s tu d ie d  o n  an  a r e a  b a s is

in  P h ila d e lp h ia , P a . , b y  in d u s tr y  d iv is io n ,  N o v e m b e r  1955)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ % % $ $ $ $

O cc u p a t io n  and  in d u s tr y  d iv is io n of hourly 0 .6 0 0. 70 0 . 80 0 .9 0 1 . 0 0 1. 10 1 . 2 0 1. 30 1 .4 0 1 .5 0 1 .6 0 1 .7 0 1 .8 0 1 .9 0 2 . 00 2 . 10 2 . 2 0 2 . 30 2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 .8 0 2 .9 0 3. 00 3. 10workers earnings and
und er - - - - - - - - - - - - - - - - - - - - - - - and

.7 0 . 80 .9 0 1 . 0 0 1. 10 1. 20 1. 30 1 .4 0 1 .5 0 1 .6 0 1. 70 1. 80 1 .9 0 2 . 00 2 . 10 2 . 2 0 2 . 30 2 .4 0 2 . 50 2 . 6 0 2 .7 0 2 . 80 2 .9 0 3. 00 3. 10 o v e

T r u c k d r iv e r  s 5 -  C o n tin u e d

T r u c k d r i v e r s ,  h e a v y  ( o v e r  4 t o n s , $
t r a i l e r  t y p e ) __________ .___________________ 1, 322 2 . 18 - - - - - - - - - - - - 204 13 351 156 192 26 380 - - - - - - -

M a n u fa c t u r in g __________________________ 150 2 . 05 - - - - - - - - - - - - - 13 120 17
26N o n m a n u fa c tu r in g  ____________________ 1, 172 2 . 19 - - - - - - - - - - - - 204 - 231 139 192 380 - - - - - - -

868 2 .2 7 - - - - - - . - - - - - - - 213 57 192 26 380 - - - - _ _ _

T r u c k d r iv e r s ,  h e a v y  ( o v e r  4 t o n s , )
o t h e r  than  t r a i l e r  t y p e ) ________________ 1 ,7 2 9 2 . 07 - - .  / - - - - - 42 1 8 24 183 32 1034 190 22 56 83 4 28 14 1 1 - 6

M a n u fa c t u r in g __________________________ 390 2 . 05 - - - - - - - - 42 - 6 22 1 29 211 - - 5 50 2 20 - 1 1 -
N o n m a n u fa c tu r in g  ____________________ 1, 339 2 . 08 - - - - - - - - - 1 2 2 182 3 823 190 22 51 33 2 8 14 - - - 6

P u b li c  u t i l i t ie s  * ___________________ 659 2 . 05 - - - - - - - - - 1 2 2 177 3 406 4 22 4 8 2 8 14 - - - 6
W h o le s a le  t r a d e  ___________________ 37 0 2 . 12 " * ~ ■ ~ ■ ' " “ " 5 - 247 46 “ 47 25 " ■ “ _ ■ ■ _

T r u c k e r s ,  p o w e r  ( f o r k l i f t ) _________________ 1, 868 1 .8 3 _ _ _ _ 1 6 _ 34 106 144 260 187 297 489 213 71 8 52 _ _ _ _ _ _ _ _
M a n u fa c t u r in g ______________________________ 1 ,4 2 4 1. 80 - - - - - - - 19 105 141 209 184 295 295 103 21 - 52 - - - - - - - -
N o n m a n u fa c tu r in g 4 4 4 1 .9 2 _ _ _ _ 1 6 _ 15 1 3 51 3 2 194 110 50 8

P u b li c  u t i l i t ie s  * ______  ______________ 198 1 .9 7 - - - - - - - - - - - - - 170 22 6
R e ta i l  t r a d e  3 179 1 .9 2 _ _ _ _ _ _ _ _ 1 3 51 3 _ 24 52 44 1 - - _ - - . -

T r u c k e r s ,  p o w e r  (o th e r  th an
f o r k l i f t ) _______________________________________ 323 1 .7 7 - - - - - - - - 5 35 69 100 45 24 35 1 9 - - - -

M a n u fa c t u r in g ____________________________ 317 1 .7 6 ■ ■ ■ ■ ~ ■ 4 34 69 100 45 23 33 1 8

W a t c h m e n ______________________________________ 2 , 055 1 .4 0 75 39 71 182 63 318 268 169 319 243 100 97 63 48
M a n u fa c t u r in g --------------------------------------------- 1 , 241 1 .4 8 - - 16 21 72 35 177 145 212 181 54 54 44
N o n m a n u fa c tu r in g  ________________________ 814 1 .2 8 - 75 23 50 110 28 141 123 23 107 62 16 43 9 4

P u b lic  u t i l i t i e s * _______________________ 246 1 .4 2 - - - - 68 - 36 12 6 41 44 - 34 1 4
W h o le s a le  t r a d e _______________________ 111 1. 12 - 59 5 - 3 3 - 2 9 2 10 9 1 8
R e ta il t r a d e  3 . _ 224 1. 35 _ _ 3 1 26 2 84 31 5 53 4 7 8
Finance ** _________________________ 156 1 .2 9 - - 6 12 22 21 78 3 10 4
Services ___________________________ 77 .9 0 16 9 49 1 1 1

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts.
2 Data limited to men workers except where otherwise indicated.
3 Excludes lim ited-price variety stores.
4 Includes 1 worker at under $ 0 .6 0 .
5 Includes all drivers regardless of size and type of truck operated.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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14 B: Establishment Practices and Supplementary Wage Provisions

T a b l e  B -1 : S h i f t  D i f f e r e n t i a l  P r o v i s i o n s 1

Percent of manufacturing plant workers—

Shift differential

(a)
In establishments having 
form al provisions for—

(b)
Actually working on—

Second shift 
work

Third or other 
shift work Second shift Third or other 

shift

Total __ ...... .......  .............._ ____________ 81.8 74.3 15.5 4.7

With shift pay differential ____________________  __________ 75.9 73.4 14.1 4 .7

Uniform cents (per hour) 33.4 29.2 6.1 2 .6

4 cents ______________________________________________ .3 _ . 1 >

5 cents ______________________________________________ 11.2 2.7 2 .4 .3
5 V3 cents _____________  _____________________________ .6 .6 . 1
6 cents ______________________________________________ 6.1 .3 1 . 0 .1
7 cents ______________________________________________ 1.4 _ .4 _

7 V2 cents _________________________________________;___ 3.7 1.2 .5 . 1
8 cents - .6 - . 1
9 cents ______________________________________________ .9 2.1 . 1 .2
10 cents ______________________________________________ 6 .5 14.9 1.0 1. 1
12 or I2 V2 cents .7 5.1 .2 .7
Over 121/?. cents 1.9 1.6 .3 t

Uniform percentage 37.5 35.8 6.7 1.2

5 p ercen t__________________________________________ 6.6 1. 1 1.3 _
7, 7 V4 or 7 V2 percent ________________________________ 5.3 6.9 1.1 .3
10 percent ____________________________________________ 25.7 25.8 4.3 1.0
15 percent ____________________________________________ - 1.9 - -

Full day’ s pay for reduced hours ______________________ _ 1.2 _ .2
Full day’ s pay for reduced hours, plus cents or

percentage differential or flat sum ___________________ 3. 1 5.4 .9 .4
Percent o f base rate, less uniform cents ______________ 1.9 1.9 .5 .3

No shift pay differential 5.9 .9 1.4 -

1 Shift differential data are presented in term s of (a) establishment policy, and (b) workers actually em ployed on late 
shifts at the time of the survey. An establishment was considered as having a policy if it met either of the following condi­
tions: ( l )  Operated late shifts at the time of the survey, or (2) had form al provisions covering late shifts, 

t  Less than 0 .05 percent.

Occupational Wage Survey, Philadelphia, P a ., November 1955 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-2: Minimum Entrance Rates for Women Office Workers'

Minimum rate 
(weekly salary)

Number o f establishments with specified  minimum  hiring rate in— Number o f establishm ents with specified minimum hiring rate in—

A ll
industries

Manufactur ing Nonmanufactur ing Manufactur ing Nonmanufactur ing

Based on standard weekly hours 2 of— A ll Based on standard weekly hours 2 of—

A ll
schedules 37 V2 40 A ll

schedules 37 l/z 40
industries

A il
schedules 37 Vz 40 A il

schedules 37 ll2 40

Establishm ents s tu d ie d ______________ 322 145 X X X X X X 177 X X X X X X 322 145 X X X X X X 177 X X X X X X

FOR INEXPERIENCED TYPISTS FOR OTHER INEXPERIENCED CLERICAL WORKERS

Establishm ents having a
specified  m inimum  ________________ 173 85 16 54 88 23 33 185 84 16 54 101 24 42

$ 30 .00  and under $ 32 .50  ____ 5 3 1 2 2 1 1 14 3 1 2 11 1 7
$ 32 .50  and under $35 .00  ________ 8 _ _ _ 8 1 3 7 _ _ _ 7 2 2
$ 35 .00  and under $37 .50 27 6 1 3 21 7 6 30 8 2 4 22 7 7
$37 .50  and under $40 .00  ________ 24 7 _ 4 17 4 6 29 7 1 3 22 5 6
$40 .00  and under $ 42 .50  ________ 36 24 7 11 12 3 2 48 27 8 14 21 5 11
$42 .50  and under $45 .00 14 5 2 2 9 2 5 12 5 1 3 7 1 4
$ 45 .00  and under $47 .50 26 16 3 12 10 2 6 20 15 2 12 5 2 2
$47 .50  and under $50 .00 10 6 _ 6 4 2 1 6 3 _ 3 3 1 1
$50 .00  and tinder $ 52 .50 11 8 2 5 3 1 1 8 7 1 4 1 _ _
$ 52 .50  and under $ 55. 00 ________ 8 6 _ 6 2 _ 2 8 6 _ 6 2 _ 2
$ 55 .00  and under $ 57 .50  _______ _ 4 4 - 3 - - - 3 3 - 3 - - -

Establishm ents having no
specified  m in im u m _________________ 74 33 X X X X X X 41 X X X X X X 86 39 X X X X X X 47 X X X X X X

Establishm ents which did not
em ploy w orkers in this
ca te g o ry ____ 74 27 X X X X X X 47 X X X X X X 50 22 X X X X X X 28 X X X X X X

Data not available ____________________ 1 - X X X X X X 1 X X X X X X
1 - X X X X X X 1 X X X X X X

L o w e st  s a la r y  ra te  fo r m a l ly  e s ta b lis h e d  fo r  h ir in g  in ex p e r ie n ce d  w o rk e rs  fo r  typ ing  o r  oth er c le r i c a l  jo b s .
H ou rs  r e f l e c t  the w o rk w e e k  fo r  w h ich  em p lo y e e s  r e c e iv e  th eir  re g u la r  s t r a ig h t-t im e  s a la r ie s .  D ata a re  p re se n te d  fo r  a ll  w ork w eek s  co m b in e d , and fo r  the m o s t  co m m o n  w ork w eek s re p o rte d .

O ccu p a tion a l W age S u rvey , P h ila d e lp h ia , P a . , N ovem ber 1955 
U .S . D E P A R T M E N T  O F LA B O R  

B u rea u  o f  L a b or  S ta tistics
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Table B-3: Scheduled Weekly Hours

W eekly hours

A ll workers

Under 35 hour8 _________________________________
35 hours _________________________________________
Over 35 and under 37 l/z hours _________________
37V2 hours ______________________________________
Over 3 7 V2 and under 40 hours _________________
40 hours _________________________________________
Over 40 and under 44 hours ___________________
44 hours _________________________________________
Over 44 hours __________________________________

I 1
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities* *
Wholesale

trade Retail trade2 Finance * * Services All 3 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade2 Servicer

100 100 100 100 100 100 100  ! 100 100 100 100 100 100

t t 6 t
9 3 13 t 3 22 6 - - - . _

10 7 t 6 t 24 t t t t _ - _
27 25 55 15 12 28 46 5 6 t 6 t
12 19 - 10 11 9 3 t 3 - t t
39 46 30 65 72 10 42 84 84 99 98 78 64

t t _ - _ . t t t _ t 6 -
t - - - t - - t - - - 6 26

4 5 4 9

2 ^ ata relate to women w orkers only. Occupational Wage Survey, Philadelphia, P a .,  Novem ber 1955
3 Excludes lim ited -p rice  variety stores . U. S. DEPARTM ENT OF LABOR

Includes data for real estate in addition to those industry divisions shown separately. Bureau o f Labor Statistics
t  Less than 2 .5  percent.
* Transportation (excluding ra ilroads), com m unication, and other public u tilities.
**F inance, insurance, and real estate.
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Table B-4: Paid Holidays1

Item

A ll w orkers ...

W o r k e r s  in e s ta b lish m e n ts  p rov id in g  
paid  h o l id a y s ______________________________________
I h o lid a y  _________________________________________
3 h o lid a y s  _____________________________________
5 h o l id a y s ________________________________________
6 h o lid a y s  _______________________________________

F u ll days on ly  _______________________________
P lu s  1 h a lf h o lid a y  _________________________
P lu s  2 h a lf h o lid a y s  ________________________
P lu s  3 h a lf h o lid a y s  _______________________
P lu s  7 h a lf h o l id a y s _________________ _______

7 h o lid a y s  _______________________________________
F u ll days on ly  _______________________________
P lu s  1 h a lf h o l id a y _________________________
P lu s  2 h a lf h o lid a y s  _______________________
P lu s  7 h a lf h o l id a y s ________________________

8 h o lid a y s  _______________________________________
F u ll days on ly  _______________________________
P lu s  3 h a lf h o l id a y s ________________________

9 h o lid a y s  _______________________________________
F u ll days on ly  _______________________________
P Iu 8 1 h a lf h o l id a y _________________________

10 h o lid a y s  ______________________________________
F u ll days on ly  _______________________________
P lu s  1 h a lf h o lid a y  _________________________

II h o lid a y s  ______________________________________
F u ll days on ly  _______________________________
P lu s  1 ha lf h o l id a y _________________ ________
P lu s  2 h a lf h o lid a y s  _______________________

12 h o lid a y s  ______________________________________
F u ll days on ly  _______________________________
P lu s  1 h a lf h o lid a y  _________________________

13 h o lid a y s  _______________________________________
W o rk e rs  in e s ta b lish m e n ts  p rov id in g  no

pa id  h o l id a y s ____________________________________ _

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public 

utilities * *
Wholesale

trade Retail trade2 Finance * * Services All 3 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade2 Services

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0  i 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 00

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 9 9 9 9 1 0 0 9 7 1 0 0 9 3
t - - - t - - t t - - 10
- - - - - - - t - - _ - 6
t t - - t - - t t 5 t _

2 5 3 3 9 13 7 2 t 6 0 3 9 3 6 3 3 19 5 5 72
2 0 2 3 3 12 7 2 t 4 0 35 2 9 3 3 19 5 5 7 2

t 3 - - - 18 t t _ _ _ _
t 6 _ t _ - t 3 4 _ _ _ _
t t 6 - - - - - - - - _
t - - - - t - _ _ _ _ _ _

2 4 38 5 4 6 2 3 3 36 37 4 2 17 4 0 30 10
2 0 3 3 5 4 2 12 t 2 6 3 4 37 17 3 9 3 0 10

3 t - 4 11 t 10 t 3 _ t _
t 4 t - - - t t - - -
- - - - - - - t - _ _ _ _

17 21 4 2 2 8 4 6 4 15 17 2 0 2 2 3 4
17 21 4 2 2 8 4 6 4 15 17 2 0 2 2 3 4

t t - - - - - - - - _ _
4 3 9 11 - 5 - t t 3 9 _ _
4 3 7 11 - 5 _ t t 3 9 _ _
t t t - - - - t t t _ _ _
5 3 31 t - t - t _ 2 3 t _ _
4 3 2 6 t - - _ t _ 15 t _ _
t - 5 - - t - t _ 8 _ _
t - - _ _ 7 _ t t _ _ _ _
t - - - - 3 - t t - - - _
t - - - - 3 - - - - - - -
t - - - - t - - - - _ _ _
4 - 3 t - 12 - t . 3 t _ t
3 - 3 t - 8 - t - 3 t - t
t - - - - 4 - - - _ . _ _

19 t

- -

6 3

-

t

t t

t

3 - 7

1 Estim ates relate to fu ll-day holidays provided annually, as in ea rlier studies. These are further divided between w orkers who receive  m erely  the indicated number o f full-day holidays, and 
those who rece iv e  1 or m ore  half-holidays in addition.

2 Excludes lim ited -p rice  variety stores .
3 Includes data for real estate in addition to those industry divisions shown separately, 
t L ess than 2 .5  percent.
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities.
** Finance, insurance, and real estate.

Occupational Wage Survey, Philadelphia, P a ., November 1955 
U .S . DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-5: Paid Vacations

Vacation policy

A ll workers

METHOD OF PAYMENT

W orkers in establishm ents providing paid
vacations ____________________________________

L ength-of-tim e paym ent___________________
Percentage payment _______________________
Flat-sum  payment _________________________
O th er________________________________________

W orkers in establishm ents providing no paid 
vacations _____________________________________

AMOUNT OF VACATION PAY

After 1 year o f service

1 w e e k ____________________
Over 1 and under 2 weeks
2 w e e k s___________________
Over 2 and under 3 weeks
3 weeks ___________________

After 2 years o f serv ice

1 week ________________________
Over 1 and under 2 w e e k s___
2 weeks ______________________
Over 2 and under 3 w e e k s___
3 weeks _______________________

After 3 years o f serv ice

1 w e e k ___________________________
Over 1 and under 2 weeks ______
2 weeks __________________________
Over 2 and under 3 w e e k s_______
3 weeks __________________________

After 5 years o f serv ice

1 w e e k ____________________
Over 1 and under 2 weeks
2 weeks ___________________
Over 2 and under 3 weeks
3 weeks __________________

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities* *
Wholesale

trade Retail trade1 Finance * * Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade 1 Services

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 ;! 1 0 0 1 0 0 1 00 1 0 0 1 0 0 1 00

9 9 1 0 0 1 0 0 1 0 0 1 0 0 9 9 1 0 0 9 9 iO O 1 00 9 0 1 0 0 1 0 0
99 98 1 0 0 1 0 0 1 0 0 9 9 9 4 7 2 61 1 00 9 0 1 0 0 7 2

t t - - - - - 2 5
t
t

3 6
t
t

- - - t

t - - - - - 6 - - - 2 7

t ■ " ■ “ t ■ t " “ 10 * “

18 14 8 2 3 78 4 2 8 71 71 5 5 5 7 8 6 6 7
t _ t _ - 4 6 4 5 t _ - 2 7

81
t
t

8 6 91

t

7 6
t

2 2 9 2 6 7 2 4 2 5 4 4 3 3 14 6

4 3 t 7 13 9 4 4 4 7 37 41 3 9 39
t 3 - - t _ 6 2 0 2 7 _ 4 t 27

9 4 9 4 98 92 8 6 9 8 6 7 35 2 6 6 3 4 5 5 9 3 3
t _ _ t _ t 18 _ _ - _ - _

t “ t

' ' '

t t

' '

■

t 3 t t t 7 2 3 2 6 2 7 14 6 2 9
t 3 . _ 6 19 2 6 - 4 t 31

9 6 9 4 9 9 9 7 99 9 8 6 8 57 4 8 7 3 7 3 9 3 38
t . . t _ t 18 - - - - _ _

t t t t t 3

t t t 3 3 t 13
t t _ - - - 6 t t - - _ 2 7

8 8 8 3 98 97 92 91 7 0 8 8 8 7 99 9 0 9 4 5 4
5 6 _ t - 6 18 3 5 - - _ 4
7 10 t 3 8 3 4 4 4 t 5 3

See footnotes at end o f table. Occupational Wage Survey, Philadelphia, P a . , Novem ber 1955
* Transportation (excluding ra ilroads), com m unication, and other public u tilities. U .S . DEPARTM ENT OF LABOR
** Finance, insurance, and real estate. Bureau o f Labor Statistics

NOTE: In the tabulations o f vacation allow ances by years o f serv ice , payments other than "length o f t im e", 
such as percentage o f annual earnings or flat-sum  payments, were converted to an equivalent time 
basis; for exam ple, a payment of 2 percent of annual earnings was considered as 1 week*s pay.
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Table B-5: Paid Vacations - Continued

V acation policy
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade 1 2 Finance ** Services AH , 
industries * Manufacturing Public 

utilities * Wholesale
trade Retail trade 1 Services

A ll w orkers ........ .. 100 100 100 100 100 100 100 100 100 100 100 100 100

AMOUNT OF VACATION PAY - Continued

After 10 years o f serv ice

1 week .. _ ... _ t t _ _ _ _ t 3 3 . . t 13
Over 1 and under 2 weeks .... _ .... . t - - - - - 6 t _ _ _ 27
2 weeks ._ . 67 58 82 80 65 74 43 64 66 58 80 59 53
Over 2 and under 3 weeks 5 4 4 t - 9 . 7 10 5 _ _ 4
3 weeks 28 37 14 19 35 17 50 24 21 37 10 39 3
Over 3 and under 4 weeks - ~ - - - - - t t t - - -

After 15 years o f serv ice

1 week ___ t t _ _ _ _ t 3 3 _ _ t 13
Over 1 and under 2 weeks t - _ - _ - 6 t . - _ 27
2 weeks 21 15 4 30 14 33 42 27 28 12 34 20 47
Over 2 and under 3 weeks ..... t t _ _ _ 3 _ 3 4 _ _ _ 4
3 weeks ___ 78 84 96 7 0 86 65 51 63 61 88 56 79 9
Over 3 and under 4 weeks t t . t _ _ _ 3 4 t _ _ _
4 weeks and over t t - - - - - - - - -

A fter 20 years o f serv ice

1 week ... _ t t _ _ _ _ t 3 3 _ . t 13
Over 1 and under 2 weeks .. ...... t _ . _ _ _ 6 t _ _ _ 27
2 weeks ........... .. 15 14 4 27 14 16 41 26 28 12 34 20 43
Over 2 and under 3 weeks . .. . ........... t t _ _ _ 3 _ 3 4 _ _ 4
3 weeks _ ._ __ ___ 80 85 96 72 79 73 52 62 59 8 8 56 74 13
Over 3 and under 4 weeks ......... . ........ t t _ t _ _ _ 3 4 t _ _ _
4 weeks and over 3 t - 8 8 - t t - 5 -

A fter 25 years o f  serv ice

1 w e e k __ ____ ___ t t _ _ _ _ t 3 3 _ _ t 13
Over 1 and under 2 weeks t - - _ _ 6 t _ _ _ 27
2 weeks _ 14 13 3 27 9 13 39 24 26 12 3 4 12 38
Over 2 and under 3 weeks t t - - _ t _ 3 4 - _ _ 4
3 weeks _ _ . 61 78 92 51 35 41 53 55 56 77 42 51 19
Over 3 and under 4 weeks t t _ - _ - _ 3 4 t _ _ _
4 weeks and over 24 8 6 21 56 44 11 7 11 14 35

1 Excludes lim ite d -p r ice  variety  stores .
2 Includes data for rea l estate in addition to those industry divisions shown separately, 
t  L ess than 2 .5  percent.
* Transportation (excluding ra ilroa ds), com m unication, and other public utilities.
** Finance, insurance, and real estate.
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Table B-6: Health, Insurance, and Pension Plans

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of plan All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade 1 * Finance ** Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade 1 Services

All workers ____________________________________ 100 100 100 100 100 100 100 ! 100 100 100 100 100 100

W orkers in establishm ents providing:

Life insurance ------------------------------------ ------ 93 92 97 85 94 96

1

79 91 90 100 76 92 88
Accidental death and dism em berm ent 

insurance__________________________________ 33 46 10 44 20 22 26 45 49 14 41 40 64
Sickness and accident insurance 

or sick leave or  b oth 3 4 ___________________ 74 80 93 72 86 60 40 88 92 100 77 75 69
Sickness and accident in su ra n ce .............. 43 69 41 44 42 10 22 79 87 72 51 59 58
Sick leave (full pay and no 

waiting p e r io d )-------------------------------------- 52 49 82 64 28 54 28 12 7 30 31 16 26
Sick leave (partial pay or 

waiting p e r io d )_______  - - .............. 6 t 9 t 39 t t 8 5 29 7 15 5
Hospitalization insurance __________________ 63 75 15 ; 6 79 54 42 79 88 31 78 70 68
Surgical insurance_______ ___________________ 54 72 4 67 73 34 38 74 84 22 74 64 56
M edical insurance __________________________ 31 45 4 39 21 22 34 45 52 14 41 30 54
Catastrophe insurance _____________________ 9 6 t 7 4 33 9 8 4 4 t 5 6 -
Retirem ent pension ______________ ________ '.8 76 93 79 67 85 41 56 59 84 55 44 4
No health, insurance, or pension 

plan ______ _____ _____ _____________________ t t 3 6 t - 16 4 3 - 15 t 9

1 Excludes lim ited -p rice  variety stores . Estimates are not com parable with those published in the previous bulletins due to differences in the method of classify ing  certain  occupational groups.
Includes data for real estate in addition to those industry divisions shown separately.
Unduplicated total o f workers receiving sick leave or sickness and accident insurance shown separately below.

4 Lim ited to a few large establishm ents.
f  Less than 2 .5  percent. Occupational vVage Survey, Philadelphia, P a ., N ovem ber 1955
* Transportation (excluding ra ilroads), com m unication, and other public u tilities. U .S . DEPARTM ENT OF LABOR
** Finance, insurance, and real estate. Bureau of Labor Statistics
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T h e  p r i m a r y  p u r p o s e  o f  p r e p a r i n g  j o b  d e s c r i p t i o n s  f o r  t h e  B u r e a u ’ s  w a g e  s u r v e y s  i s  t o  
a s s i s t  i t s  f i e l d  s t a f f  in  c l a s s i f y i n g  i n t o  a p p r o p r i a t e  o c c u p a t i o n s  w o r k e r s  w h o  a r e  e m p l o y e d  u n d e r  
a  v a r i e t y  o f  p a y r o l l  t i t l e s  a n d  d i f f e r e n t  w o r k  a r r a n g e m e n t s  f r o m  e s t a b l i s h m e n t  t o  e s t a b l i s h m e n t  
a n d  f r o m  a r e a  t o  a r e a .  T h i s  i s  e s s e n t i a l  in  o r d e r  t o  p e r m i t  t h e  g r o u p i n g  o f  o c c u p a t i o n a l  w a g e  
r a t e s  r e p r e s e n t i n g  c o m p a r a b l e  j o b  c o n t e n t .  B e c a u s e  o f  t h i s  e m p h a s i s  o n  i n t e r  e s t a b l i s h m e n t  a n d  
i n t e r a r e a  c o m p a r a b i l i t y  o f  o c c u p a t i o n a l  c o n t e n t ,  t h e  B u r e a u ’ s  j o b  d e s c r i p t i o n s  m a y  d i f f e r  s i g n i f i ­
c a n t l y  f r o m  t h o s e  in  u s e  i n  i n d i v i d u a l  e s t a b l i s h m e n t s  o r  t h o s e  p r e p a r e d  f o r  o t h e r  p u r p o s e s .  In  
a p p l y i n g  t h e s e  j o b  d e s c r i p t i o n s ,  t h e  B u r e a u ' s  f i e l d  r e p r e s e n t a t i v e s  a r e  i n s t r u c t e d  t o  e x c l u d e  w o r k ­
i n g  s u p e r v i s o r ^ ,  a p p r e n t i c e s ,  l e a r n e r s ,  b e g i n n e r s ,  t r a i n e e s ,  h a n d i c a p p e d  w o r k e r s ,  p a r t - t i m e ,  
t e m p o r a r y ,  a^nd p r o b a t i o n a r y  w o r k e r s .

O f  f  i  c  e

B I L L E R ,  M A C H I N E

P r e p a r e s  s t a t e m e n t s ,  b i l l s ,  a n d  i n v o i c e s  o n  a  m a c h i n e  o t h e r  
t h a n  a n  o r d i n a r y  o r  e l e c t r o m a t i c  t y p e w r i t e r .  M a y  a l s o  k e e p  r e c o r d s  
a s  t o  b i l l i n g s  o r  s h i p p i n g  c h a r g e s  o r  p e r f o r m  o t h e r  c l e r i c a l  w o r k  i n ­
c i d e n t a l  t o  b i l l i n g  o p e r a t i o n s .  F o r  w a g e  s t u d y  p u r p o s e s ,  b i l l e r s ,  
m a c h i n e ,  a r e  c l a s s i f i e d  b y  t y p e  o f  m a c h i n e ,  a s  f o l l o w s :

B i l l e r ,  m a c h i n e  ( b i l l i n g  m a c h i n e ) -  U s e s  a  s p e c i a l  b i l l i n g  
m a c h i n e  ( M o o n  H o p k i n s , E l l i o t t  F i s h e r ,  B u r r o u g h s ,  e t c .  , w h i c h  
a r e  c o m b i n a t i o n  t y p i n g  a n d  a d d i n g  m a c h i n e s )  t o  p r e p a r e  b i l l s  a n d  
i n v o i c e s  f r o m  c u s t o m e r s '  p u r c h a s e  o r d e r s ,  i n t e r n a l l y  p r e p a r e d  
o r d e r s ,  s h i p p i n g  m e m o r a n d a ,  e t c .  U s u a l l y  i n v o l v e s  a p p l i c a t i o n  
o f  p r e d e t e r m i n e d  d i s c o u n t s  a n d  s h i p p i n g  c h a r g e s  a n d  e n t r y  o f  
n e c e s s a r y  e x t e n s i o n s ,  w h i c h  m a y  o r  m a y  n o t  b e  c o m p u t e d  o n  t h e  
b i l l i n g  m a c h i n e ,  a n d  t o t a l s  w h i c h  a r e  a u t o m a t i c a l l y  a c c u m u l a t e d  
b y  m a c h i n e .  T h e  o p e r a t i o n  u s u a l l y  i n v o l v e s  a  l a r g e  n u m b e r  o f  
c a r b o n  c o p i e s  o f  t h e  b i l l  b e i n g  p r e p a r e d  a n d  i s  o f t e n  d o n e  o n  a  
f a n f o l d  m a c h i n e .

B i l l e r ,  m a c h i n e  ( b o o k k e e p i n g  m a c h i n e ) -  U s e s  a  b o o k k e e p i n g  
m a c h i n e  ( S u n d s t r a n d ,  E l l i o t t  F i s h e r ,  R e m i n g t o n  R a n d ,  e t c .  , w h i c h  
m a y  o r  m a y  n o t  h a v e  t y p e w r i t e r  k e y b o a r d )  t o  p r e p a r e  c u s t o m e r s '  
b i l l s  a s  p a r t  o f  t h e  a c c o u n t s  r e c e i v a b l e  o p e r a t i o n .  G e n e r a l l y  
i n v o l v e s  t h e  s i m u l t a n e o u s  e n t r y  o f  f i g u r e s  o n  c u s t o m e r s '  l e d g e r  
r e c o r d .  T h e  m a c h i n e  a u t o m a t i c a l l y  a c c u m u l a t e s  f i g u r e s  o n  a  
n u m b e r  o f  v e r t i c a l  c o l u m n s  a n d  c o m p u t e s  a n d  u s u a l l y  p r i n t s  a u t o ­
m a t i c a l l y  t h e  d e b i t  o r  c r e d i t  b a l a n c e s .  D o e s  n o t  i n v o l v e  a  k n o w l ­
e d g e  o f  b o o k k e e p i n g .  W o r k s  f r o m  u n i f o r m  a n d  s t a n d a r d  t y p e s  o f  
s a l e s  a n d  c r e d i t  s l i p s .

B O O K K E E P I N G - M A C H I N E  O P E R A T O R

O p e r a t e s  a  b o o k k e e p i n g  m a c h i n e  ( R e m i n g t o n  R a n d ,  E l l i o t t  
F i s h e r ,  S u n d s t r a n d ,  B u r r o u g h s ,  N a t i o n a l  C a s h  R e g i s t e r ,  w i t h  o r  w i t h ­
o u t  a  t y p e w r i t e r  k e y b o a r d )  t o  k e e p  a  r e c o r d  o f  b u s i n e s s  t r a n s a c t i o n s .

B O O K K E E P I N G - M A C H I N E  O P E R A T O R  -  C o n t i n u e d

C l a s s  A  -  K e e p s  a  s e t  o f  r e c o r d s  r e q u i r i n g  a  k n o w l e d g e  o f  
a n d  e x p e r i e n c e  i n  b a s i c  b o o k k e e p i n g  p r i n c i p l e s  a n d  f a m i l i a r i t y  w i t h  
t h e  s t r u c t u r e  o f  t h e  p a r t i c u l a r  a c c o u n t i n g  s y s t e m  u s e d .  D e t e r ­
m i n e s  p r o p e r  r e c o r d s  a n d  d i s t r i b u t i o n  o f  d e b i t  a n d  c r e d i t  i t e m s  
t o  b e  u s e d  in  e a c h  p h a s e  o f  t h e  w o r k .  M a y  p r e p a r e  c o n s o l i d a t e d  
r e p o r t s ,  b a l a n c e  s h e e t s ,  a n d  o t h e r  r e c o r d s  b y  h a n d .

C l a s s  B  -  K e e p s  a  r e c o r d  o f  o n e  o r  m o r e  p h a s e s  o r  s e c t i o n s  
o f  a  s e t  o f  r e c o r d s  u s u a l l y  r e q u i r i n g  l i t t l e  k n o w l e d g e  o f  b a s i c  b o o k ­
k e e p i n g .  P h a s e s  o r  s e c t i o n s  i n c l u d e  a c c o u n t s  p a y a b l e ,  p a y r o l l ,  
c u s t o m e r s '  a c c o u n t s  ( n o t  i n c l u d i n g  a  s i m p l e  t y p e  o f  b i l l i n g  d e s c r i b e d  
u n d e r  b i l l e r ,  m a c h i n e ) ,  c o s t  d i s t r i b u t i o n ,  e x p e n s e  d i s t r i b u t i o n ,  i n ­
v e n t o r y  c o n t r o l ,  e t c .  M a y  c h e c k  o r  a s s i s t  i n  p r e p a r a t i o n  o f  t r i a l  
b a l a n c e s  a n d  p r e p a r e  c o n t r o l  s h e e t s  f o r  t h e  a c c o u n t i n g  d e p a r t m e n t .

C L E R K ,  A C C O U N T I N G

C l a s s  A  -  U n d e r  g e n e r a l  d i r e c t i o n  o f  a  b o o k k e e p e r  o r  a c c o u n t ­
a n t ,  h a s  r e s p o n s i b i l i t y  f o r  k e e p i n g  o n e  o r  m o r e  s e c t i o n s  o f  a  c o m ­
p l e t e  s e t  o f  b o o k s  o r  r e c o r d s  r e l a t i n g  t o  o n e  p h a s e  o f  a n  e s t a b l i s h ­
m e n t 's  b u s i n e s s  t r a n s a c t i o n s .  W o r k  i n v o l v e s  p o s t i n g  a n d  b a l a n c i n g  
s u b s i d i a r y  l e d g e r  o r  l e d g e r s  s u c h  a s  a c c o u n t s  r e c e i v a b l e  o r  a c ­
c o u n t s  p a y a b l e ;  e x a m i n i n g  a n d  c o d i n g  i n v o i c e s  o r  v o u c h e r s  w i t h  
p r o p e r  a c c o u n t i n g  d i s t r i b u t i o n ;  r e q u i r e s  j u d g m e n t  a n d  e x p e r i e n c e  
i n  m a k i n g  p r o p e r  a s s i g n a t i o n s  a n d  a l l o c a t i o n s .  M a y  a s s i s t  in  
p r e p a r i n g ,  a d j u s t i n g ,  a n d  c l o s i n g  j o u r n a l  e n t r i e s ;  m a y  d i r e c t  c l a s s  
B  a c c o u n t i n g  c l e r k s .

C l a s s  B  -  U n d e r  s u p e r v i s i o n ,  p e r f o r m s  o n e  o r  m o r e  r o u t i n e  
a c c o u n t i n g  o p e r a t i o n s  s u c h  a s  p o s t i n g  s i m p l e  j o u r n a l  v o u c h e r s ,  
a c c o u n t s  p a y a b l e  v o u c h e r s ;  e n t e r i n g  v o u c h e r s  i n  v o u c h e r  r e g i s t e r s ;  
r e c o n c i l i n g  b a n k  a c c o u n t s ;  p o s t i n g  s u b s i d i a r y  l e d g e r s  c o n t r o l l e d  
b y  g e n e r a l  l e d g e r s .  T h i s  j o b  d o e s  n o t  r e q u i r e  a  k n o w l e d g e  o f  
a c c o u n t i n g  a n d  b o o k k e e p i n g  p r i n c i p l e s  b u t  i s  f o u n d  i n  o f f i c e s  in  
w h i c h  t h e  m o r e  r o u t i n e  a c c o u n t i n g  w o r k  i s  s u b d i v i d e d  o n  a  f u n c ­
t i o n a l  b a s i s  a m o n g  s e v e r a l  w o r k e r s .
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CLERK, FILE

C lass  A  - R esponsib le  fo r  m ain tain ing an estab lish ed  filin g  
sys te m . C la s s if ie s  and indexes co rresp o n d en ce  o r o th er m a te r ia l;  
m ay a lso  f i le  th is m a te r ia l . M ay keep re c o rd s  of v a rio u s  types  
in conjunction w ith  f i le s  o r  su p e rv ise  o th ers  in filin g  and locating  
m a te r ia l in the f i le s .  M ay p e rfo rm  in cid en ta l c le r ic a l  d u ties .

C la ss  B - P e r fo rm s  routine filin g , u su a lly  of m a te r ia l that 
has a lre a d y  been c la s s if ie d , o r lo cates  o r  a s s is ts  in locating  m a ­
te r ia l  in the f i le s .  M ay p e rfo rm  in cid en ta l c le r ic a l  du ties.

CLERK, ORDER

R ece ives  c u s to m e rs ’ o rd e rs  fo r  m a te r ia l o r  m erch an d ise  by 
m a il, phone, o r p e rs o n a lly . Duties in vo lve  any com bination of the 
fo llow ing: Quoting p r ic e s  to c u sto m ers ; m aking out an o rd e r  sheet
lis tin g  the item s to m ake up the o rd e r ; checking p r ic e s  and quantities  
of item s on o rd e r sheet; d istrib u tin g  o rd e r  sh eets to re s p e c tiv e  d e­
partm en ts  to be f i lle d . M ay check w ith c re d it  d epartm ent to d e te r ­
m ine c re d it  ra tin g  of cu sto m er, acknow ledge re c e ip t of o rd e rs  fro m  
c u sto m ers , fo llo w  up o rd e rs  to see  that they have been f i lle d , keep  
f i le  of o rd e rs  re c e iv e d , and check shipping in vo ices w ith  o rig in a l 
o rd e rs .

CLERK, P AY R O LL

Com putes w ages of com pany em ployees and e n ters  the n e c e s ­
s a ry  data on the p a y ro ll sh ee ts . Duties in vo lve : C a lcu lating  w o r k e r s ’ 
earnings based on tim e o r p roduction  re c o rd s ; posting c a lcu la ted  data 
on p a y ro ll sheet, showing in fo rm ation  such as w o rk e r 's  nam e, w ork ing  
days, tim e , ra te , deductions fo r  in su ran ce , and to ta l w ages due. M ay  
m ake out pay checks and a s s is t  p a y m a ste r in m aking up and d is ­
tributing pay en ve lo p es. M ay use a ca lcu la tin g  m achine.

COMPTOMETER OPERATOR

P r im a ry  duty is to o p era te  a C om ptom eter to p e rfo rm  m a th e ­
m a tica l com putations. This job  is not to be confused w ith  that of 
s ta tis tic a l o r o th er type of c le rk , which m a y  in vo lve  freq u en t use of 
a C om ptom eter but, in which, use of th is m achine is in cid en ta l to 
p erfo rm a n ce  of o th er d u ties .

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)

Under g en era l su p erv is io n  and w ith  no s u p e rv is o ry  re sp o n ­
s ib ilit ie s , rep ro d u ces  m u ltip le  copies of typ ew ritten  o r handw ritten  
m a tte r, using a m im eograph  o r ditto  m achin e. M akes n e c e s s a ry  a d ­
ju stm en t such as fo r  ink and p ap er feed  counter and c y lin d e r speed. 
Is not req u ired  to p re p a re  s te n c il o r ditto m a s te r .  M ay keep f i le  of 
used s ten c ils  o r ditto m a s te r s . M ay s o r t , c o lla te , and stap le  co m ­
pleted m a te r ia l .

KEY-PUNCH OPERATOR

Under g en era l su p erv is io n  and w ith  no s u p e rv is o ry  re s p o n s i­
b i li t ie s , re c o rd s  accounting and s ta t is t ic a l data on tabu lating  c a rd s  
by punching a s e r ie s  of holes in the c a rd s  in a sp ec ified  sequence, 
using an a lphabetical o r  a n u m e ric a l key-p u n ch  m ach in e , fo llo w in g  
w ritte n  in fo rm ation  on re c o rd s . M ay d u p lica te  c a rd s  by using the 
duplicating device attached  to m a ch in e . K eeps f i le s  of punch c a rd s .  
M ay v e r i fy  own w o rk  o r w o rk  of o th e rs .

OFFICE BOY OR GIRL
P e rfo rm s  va rio u s  ro u tine  duties such as  running e rra n d s ,  

operating  m in o r o ffice  m achines such as s e a le r s  o r m a i le r s ,  opening  
and d istrib u ting  m a il, and o th er m in o r c le r ic a l  w o rk .

SECRETARY
P e rfo rm s  s e c r e ta r ia l  and c le r ic a l  duties fo r  a s u p e r io r  in an  

a d m in is tra tiv e  o r execu tive  p o sitio n . D uties include m aking ap p o in t­
m ents fo r  su p erio r; re c e iv in g  peop le com ing into o ffice ; an sw erin g  
and m aking phone c a lls ; handling p e rs o n a l and im p o rtan t o r  c o n fi­
dentia l m a il, and w ritin g  rou tine  co rre sp o n d e n c e  on own in it ia tiv e ; 
taking d ictation  (w here tra n s c r ib in g  m achine is not used) e ith e r  in  
shorthand o r by stenotype o r s im ila r  m ach in e , and tra n sc r ib in g  d ic ta ­
tion o r the reco rd ed  in fo rm ation  rep ro d u ced  on a tra n sc r ib in g  m ach in e . 
M ay p re p a re  sp ec ia l re p o rts  o r m em oran d a  fo r  in fo rm atio n  of s u p e r io r .

STENOGRAPHER, GENERAL

P rim a ry  duty is to take d ic ta tio n  fro m  one o r m o re  p e rs o n s , 
e ith er in shorthand o r by stenotype o r  s im ila r  m ach in e , in vo lv in g  a 
n o rm a l routine vo ca b u la ry , and to tra n s c r ib e  th is d icta tion  on a ty p e ­
w r i te r .  M ay a lso  type from  w ritte n  copy. M ay a ls o  se t up and keep  
f i le s  in o rd e r , keep sim ple  re c o r d s ,  e tc . D oes not include t ra n -  
scrib in g -m ach in e  w ork  (see tra n sc r ib in g -m a c h in e  o p e ra to r) .

STENOGRAPHER, TECHNICAL

P rim a ry  duty is to take d ic ta tio n  fro m  one o r  m o re  p e rso n s , 
e ith er in shorthand o r by stenotype o r  s im ila r  m ach in e , in vo lv in g  a 
v a r ie d  tech n ica l o r sp ec ia lized  v o c a b u la ry  such as  in le g a l b r ie fs  o r  
re p o rts  on sc ien tific  re s e a rc h  and to t ra n s c r ib e  this d ictation  on a 
ty p e w rite r . M ay a lso  type fro m  w rit te n  copy. M ay a lso  s e t  up and 
keep fi le s  in o rd e r, keep sim p le  re c o r d s , e tc . Does not include  
tran scrib in g -m a ch in e  w o rk .

SWITCHBOARD OPERATOR

O perates a s in g le -  o r m u ltip le -p o s itio n  telephone sw itch b o ard . 
Duties invo lve  handling incom ing, outgoing, and in tra p lan t o r  o ffice  
c a lls .  M ay re c o rd  to ll c a lls  and take m e s s a g e s . M ay give in fo r ­
m ation  to p erson s who c a ll in, o r  o c c a s io n a lly  take telephone o rd e rs .  
F o r w o rk e rs  who a lso  act as re c e p tio n is ts  see  sw itch b oard  o p e ra to r -  
re c e p tio n is t .
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SWITCHBOARD OPERATOR-RECEPTIONIST

In addition  to p e rfo rm in g  duties of o p e ra to r, on a sing le  p o s i­
tion  o r m o n ito r-typ e  sw itch b oard , ac ts  as recep tio n ist and m ay a lso  
type o r  p e rfo rm  rou tine  c le r ic a l  w o rk  as p a rt of re g u la r  d u ties . 
This typing o r c le r ic a l  w o rk  m ay take the m a jo r p a rt of th is w o rk e r 's  
tim e w hile  a t sw itch b oard .

TABULATING-MACHINE OPERATOR

O perates m achine that au to m a tica lly  an a lyzes and tra n s la te s  
in fo rm atio n  punched in groups of tabulating cards and p rin ts  t r a n s ­
la ted  data on fo rm s  o r accounting re c o rd s ; sets  o r ad justs m achine; 
does s im p le  w ir in g  of p lugboards accord ing  to estab lish ed  p ra c tic e  
o r d ia g ra m s; p la ce s  c a rd s  to be tabulated in feed m agazine and s ta r ts  
m achin e . M ay f i le  c a rd s  a f te r  they a re  tabulated. M ay, in addition, 
o p era te  a u x ilia ry  m a ch in es .

TRANSCRIBING-MACHINE OPERATOR, GENERAL

P r im a ry  duty is to tra n sc r ib e  dictation  involving  a n o rm a l 
ro u tine  v o c a b u la ry  fro m  tra n sc r ib in g  m achine re c o rd s . M ay a lso  
type fro m  w ritte n  copy and do sim ple c le r ic a l  w o rk . W o rk ers  t r a n ­
sc rib in g  d ictation  in vo lv in g  a v a r ied  techn ica l o r sp ec ia lized  vocabu­
la r y  such a s  le g a l b r ie fs  o r  re p o rts  on sc ien tific  re s e a rc h  a re  not

TRANSCRIBING-MACHINE OPERATOR, GENERAL - Continued

included. A  w o rk e r who takes d ictation  in shorthand o r by stenotype  
o r s im ila r  m achine is  c la s s if ie d  as a s ten o g rap h er, g en era l.

TYPIST

U ses a ty p e w rite r  to m ake copies of va rio u s  m a te r ia l o r to 
m ake out b ills  a f te r  ca lcu la tion s have been m ade by another p e rso n . 
M ay do c le r ic a l  w o rk  involving lit t le  sp ec ia l tra in in g , such as keep­
ing sim p le  re c o rd s , filin g  re c o rd s  and re p o rts  o r so rtin g  and d is ­
tribu ting  incom ing m a il.

C la ss  A  - P e r fo rm s  one o r m o re  of the fo llow in g : Typing
m a te r ia l in f in a l fo rm  fro m  v e r y  rough and invo lved  d ra ft; copy­
ing fro m  p la in  o r  c o rre c te d  copy in which th ere  is a frequent 
and v a r ie d  u se  of tech n ica l and unusual w ords o r from  fo re ig n -  
language copy; com bining m a te r ia l fro m  s e v e r a l so u rce s , o r  
planning layo u t of com plicated  s ta t is t ic a l tab les to m ain tain  un i­
fo rm ity  and balance in spacing; typing tab les  fro m  rough d ra ft in 
fin a l fo rm . M ay type routine fo rm  le t te r s ,  vary in g  d eta ils  to 
su it c irc u m sta n c e s .

C la ss  B - P e r fo rm s  one o r m o re  of the fo llo w in g : Typing
fro m  re la t iv e ly  c le a r  o r typed d ra fts ; routine typing of fo rm s ,  
in su ran ce  p o lic ie s , e tc . ;  setting  up sim p le  standard  tabu lations, o r 
copying m o re  com plex tab les  a lre a d y  se t up and spaced p ro p e r ly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

DRAFTSM AN , JUNIOR

(A ss is ta n t d ra ftsm an )

D raw s to sc a le  units o r  p a rts  of draw ings p re p a red  by d r a f t s ­
m an  o r o th ers  fo r  en g in eerin g , con struction , o r m anufacturing  p u r ­
p o se s . U ses v a r io u s  types o f d rafting  tools as req u ired . M ay p r e ­
p a re  d raw ings fro m  sim p le  p lans o r sk etch es, o r p e rfo rm  o ther duties  
under d ire c tio n  of a d ra ftsm a n .

DRAFTSM AN , LEADER

P lan s and d ire c ts  a c tiv it ie s  of one o r m o re  d ra ftsm en  in 
p re p a ra tio n  of w o rk ing  p lans and d eta il draw ings fro m  rough o r p r e ­
lim in a ry  sketch es fo r  en g in eerin g , con struction , o r m anufactu ring  
p u rp o se s . D uties in vo lve  a com bination of the fo llo w in g : In terp retin g  
b lu e p rin ts , sk e tc h es , and w r itte n  o r v e rb a l o rd e rs ; d eterm in ing  w o rk  
p ro c e d u re s ; a ss ig n in g  duties to subordinates and inspecting th e ir w ork ; 
p e rfo rm in g  m o re  d iffic u lt p ro b le m s . M ay a s s is t  subordinates during

DRAFTSM AN, LEADER - Continued

em erg en c ies  o r  as a re g u la r  assig n m en t, o r p e rfo rm  re la ted  duties  
of a s u p e rv is o ry  o r a d m in is tra tiv e  n a tu re .

DRAFTSMAN, SENIOR

P re p a re s  w ork ing p lans and d e ta il d raw ings from  notes, 
rough o r d etailed  sketches fo r  engineering , con structio n , o r m anu­
fa c tu rin g  p u rp o ses . Duties in vo lve  a com bination of the fo llo w in g : 
P re p a rin g  w ork ing  p la n s , d e ta il d ra w in g s , m ap s, c ro s s -s e c t io n s , e tc ., 
to sc a le  by use of d ra ftin g  in stru m en ts ; m aking engineering com puta­
tions such as those invo lved  in stren g th  of m a te r ia ls ,  beam s and 
t ru s s e s ; v e rify in g  com pleted  w o rk , checking d im ensions, m a te r ia ls  
to be used , and q u an tities; w ritin g  sp ec ifica tio n s; m aking ad justm ents  
o r changes in d raw ings o r sp ec ific a tio n s . M ay ink in lin es and le t te rs  
on p en c il d raw in g s, p re p a re  d e ta il units of com plete d raw ings, o r 
t ra c e  d raw in g s. W ork  is fre q u e n tly  in a sp ec ia lized  fie ld  such as 
a rc h ite c tu ra l, e le c t r ic a l ,  m ech an ica l, o r s tru c tu ra l d ra ftin g .
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NURSE, INDUSTRIAL (REGISTERED)

A  re g is te re d  n u rse  who g ives n u rsin g  s e rv ic e  to i l l  o r in ju red  
em ployees o r  o th er p e rso n s  who becom e i l l  o r  s u ffe r  an acciden t on 
the prem is'es of a fa c to ry  o r  o th er e stab lish m en t. Duties, in vo lve  a 
com bination of the fo llo w in g : G iving f i r s t  a id  to the i l l  o r in ju red ;
attending to subsequent d re ss in g  of em ployees* in ju r ie s ; keeping re c o rd s  
of patien ts trea ted ; p re p a rin g  acc id en t re p o rts  fo r  com pensation  o r  
oth er p u rp o ses ; conducting p h ys ic a l exam inations and h ealth  evaluations  
of app licants and em p lo yees; and planning and c a rry in g  out p ro g ra m s  
involving h ealth  education , acc id en t p reven tio n , eva lu ation  of p lant

M a i n t e n a n c e  a

CARPENTER, MAINTENANCE

P e r fo rm s  the c a rp e n try  duties n e c e s s a ry  to co n stru c t and 
m aintain  in good re p a ir  building w oodw ork and equipm ent such as b ins, 
c r ib s , co u n te rs , benches, p a r tit io n s , d o o rs , f lo o rs , s t a i r s ,  cas in g s, 
and tr im  m ade of wood in an estab lish m en t. W ork in vo lves  m o st of 
the fo llo w in g : P lanning and laying  out of w o rk  fro m  b lu ep rin ts , d ra w ­
ings, m o d e ls , o r v e rb a l in s tru c tio n s ; using a v a r ie ty  of c a rp e n te r's  
handtools, p o rtab le  pow er to o ls , and stan d ard  m ea su rin g  in stru m en ts ; 
m aking standard  shop com putations re la tin g  to d im ensions of w ork ; 
se lec tin g  m a te r ia ls  n e c e s s a ry  fo r  the w o rk . In g e n era l, the w o rk  of 
the m aintenance c a rp e n te r  re q u ire s  rounded tra in in g  and ex p erien ce  
u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  o r equiva lent t r a in ­
ing and exp erien ce .

ELECTRICIAN, MAINTENANCE

P e r fo rm s  a v a r ie ty  of e le c t r ic a l tra d e  functions such as the 
in s ta lla tio n , m ain tenance, o r re p a ir  of equipm ent fo r  the gen eratin g , 
d istrib u tion , o r u tiliz a tio n  of e le c tr ic  en erg y  in an estab lish m en t. 
W ork in vo lves m o st of the fo llo w in g : Insta lling  dr re p a ir in g  any of
a v a r ie ty  of e le c t r ic a l equipm ent such as g e n e ra to rs , t r a n s fo rm e rs ,  
sw itch b oard s, c o n tro l le r s ,  c irc u it  b re a k e rs , m o to rs , heating u n its, 
conduit s y s te m s , o r o th er tra n sm iss io n  equipm ent; w ork ing  from  b lu e ­
p rin ts , d raw in g s, layo u t, o r o th er sp ec ific a tio n s ; locating  and d iag ­
nosing trou b le  in the e le c tr ic a l sy s te m  o r equipm ent; w ork ing standard  
com putations re la tin g  to load re q u ire m e n ts  of w irin g  o r  e le c tr ic a l  
equipm ent; using a v a r ie ty  of e le c tr ic ia n 's  handtools and m ea su rin g  
and testing  in s tru m en ts . In g e n e ra l, the w o rk  of the m aintenance  
e le c tr ic ia n  re q u ire s  rounded tra in in g  and exp erien ce  u su a lly  a c ­
qu ired  through a fo rm a l ap p ren ticesh ip  o r equiva lent tra in in g  and 
exp erien ce.

NURSE, INDUSTRIAL (REGISTERED) - Continued

en viron m en t, o r o ther a c tiv it ie s  a ffec tin g  the h ealth , w e lfa re , and 
sa fe ty  of a l l  p e rso n n e l.

TRACER

Copies plans and d raw ings p re p a re d  by o th e rs , by p lacing  
trac in g  clo th  o r paper o ver d raw ing  and tra c in g  w ith  pen o r p en c il. 
U ses T -sq u a re , com p ass, and o th er d ra ftin g  to o ls . M ay p re p a re  
sim p le  draw ings and do sim ple  le tte r in g .

d P o w e r p l a n t

ENGINEER, STATIONARY

O perates and m aintains and m ay  a lso  s u p e rv ise  the o p era tio n  
of s ta tio n a ry  engines and equipm ent (m ech an ica l o r e le c tr ic a l)  to su p ­
p ly  the estab lish m en t in which em ployed w ith  p o w er, h eat, r e f r ig e r a ­
tion, o r  a ir-co n d itio n in g . W ork in v o lv e s : O perating and m aintain ing  
equipm ent such as steam  engines, a i r  c o m p re s s o rs , g e n e ra to rs , m o ­
to rs , tu rb in es , ventilating  and re f r ig e ra t in g  equipm ent, s team  b o ile rs  
and b o ile r -fe d  w a te r pum ps; m aking equipm ent re p a ir s ;  keeping a 
re c o rd  of operation  of m a ch in ery , te m p e ra tu re , and fu e l consum p­
tion. M ay a lso  su p erv ise  these o p e ra tio n s . Head o r ch ie f en g in eers  
in estab lish m en ts em ploying m o re  than one en g in eer a r e  exclu ded .

FIREMAN, STATIONARY BOILER

F ire s  s ta tio n a ry  b o ile rs  to fu rn ish  the estab lish m en t in w hich  
em ployed with heat, p ow er, o r s te a m . F eed s fu e ls  to f i r e  by hand 
o r o p era tes  a m echan ical s to k e r, gas, o r  o il b u rn e r; checks w a te r  
and sa fe ty  v a lv e s . M ay c lean , o il, or* a s s is t  in re p a ir in g  b o i le r -  
room  equipm ent.

HELPER, TRADES, MAINTENANCE

A s s is ts  one o r m o re  w o rk e rs  in the sk ille d  m aintenance  
tra d e s , by p erfo rm in g  sp ec ific  o r g e n e ra l duties of le s s e r  s k i l l ,  such  
as keeping a w o rk er supplied w ith  m a te r ia ls  and to o ls ; c lean ing  w o rk ­
ing a re a , m achine, and equipm ent; a s s is t in g  w o rk e r  by holding m a ­
te r ia ls  o r  too ls; p erfo rm in g  other u n sk illed  ta sk s  as d ire c ted  by jo u r ­
neym an. The kind of w o rk  the h e lp e r is p e rm itted  to p e rfo rm  v a r ie s  
fro m  tra d e  to trad e : In som e tra d e s  the h e lp e r is  confined to su p ­
p lying, liftin g , and holding m a te r ia ls  and to o ls  and clean ing w ork ing  
a re a s ; and in o thers he is p e rm itted  to p e rfo rm  sp ec ia liz e d  m achine  
o p era tio n s , o r p a rts  of a trad e  that a r e  a ls o  p e rfo rm e d  by w o rk e rs  
on a fu ll-t im e ' b a s is .
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MACHINE-TOOL OPERATOR, TOOLROOM

S p e c ia liz e s  in the operation  of one o r m o re  types of m achine  
to o ls , such as  jig  b o r e rs ,  c y lin d ric a l o r su rface  g rin d e rs , engine 
la th es , o r  m illin g  m achin es in the construction  of m achine-shop  to o ls , 
gauges, j ig s ,  f ix tu re s , o r d ies . W ork invo lves m o st of the fo llo w in g : 
Planning and p e rfo rm in g  d ifficu lt m achining o pera tio n s; p ro c ess in g  
item s req u irin g  com p lica ted  setups o r a high d eg ree  of a c c u ra cy ; 
using a v a r ie ty  of p re c is io n  m easu rin g  in stru m en ts; se lec tin g  feed s, 
sp eed s, tooling  and o p era tio n  sequence; m aking n e c e s s a ry  a d ju s t­
m ents during o p era tio n  to ach ieve  req u is ite  to le ran ces  o r d im ensions. 
M ay be re q u ire d  to reco g n ize  when tools need d ress in g , to d re ss  to o ls , 
and to s e le c t  p ro p e r coo lants and cutting and lu b rica tin g  o ils . F o r  
c ro s s - in d u s t r y  w age study p urposes , m ach in e-too l o p e ra to rs , to o lro om , 
in tool and die jobbing shops a re  excluded fro m  this c la ss ific a tio n .

MACHINIST, MAINTENANCE

P ro d u ces  rep la cem en t p a rts  and new p arts  in m aking re p a irs  
of m e ta l p a rts  of m ech an ica l equipm ent operated  in an estab lish m en t. 
W o rk  in vo lves  m o st of the fo llow ing : In terp reting  w ritte n  in s tru c ­
tions and sp ec ific a tio n s ; planning ana laying out of w ork ; using a v a ­
r ie ty  of m a c h in is t ’s handtools and p re c is io n  m easu rin g  in stru m en ts ; 
setting  up and o peratin g  standard  m achine to o ls; shaping of m eta l 
p a rts  t,o c lo se  to le ra n c e s ; m aking standard  shop com putations r e la t ­
ing to d im ensions of w o rk , tooling, feeds and speeds of m achining; 
knowledge of the w ork ing  p ro p e rtie s  of the common m e ta ls ; se lec tin g  
stan d ard  m a te r ia ls ,  p a r ts ,  and equipm ent req u ired  fo r  his w ork ; fitting  
and assem b lin g  p a r ts  into m ech an ica l equipm ent. In g en era l, the 
m a c h in is t ’s w o rk  n o rm a lly  re q u ire s  a rounded tra in in g  in m ach in e-  
shop p ra c t ic e  u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  o r  
eq u iva len t tra in in g  and ex p erien ce .

MECHANIC, AUTOMOTIVE (MAINTENANCE)

R ep a irs  au to m o b iles , buses, m o to rtru ck s, and tra c to rs  of 
an estab lish m en t. W o rk  in vo lves m o st of the fo llo w in g : E xam ining  
autom otive  equipm ent to diagnose so u rce  of trou b le ; d isassem b lin g  
equipm ent and p e rfo rm in g  re p a irs  that invo lve  the use of such hand- 
too ls as w re n c h e s , gauges, d r i l l s ,  o r sp ec ia lized  equipm ent in d is ­
a ssem b lin g  o r  fittin g  p a r ts ;  rep lacing  broken or d e fective  p a rts  fro m  
stock ; grinding and ad justin g  v a lv e s ; reassem b lin g  and in sta llin g  the 
v a rio u s  a s s e m b lie s  in the veh ic le  and m aking n e c e s s a ry  ad justm en ts; 
alin ing  w h e e ls , ad justin g  b rak es  and lig h ts , o r tightening body b o lts . 
In g e n era l, the w o rk  of the autom otive m echanic re q u ire s  rounded  
tra in in g  and ex p erien ce  u su a lly  acqu ired  through a fo rm a l a p p ren tic e ­
ship o r eq u iva len t tra in in g  and exp erien ce .

MECHANIC, MAINTENANCE

R ep a irs  m a ch in e ry  o r m ech an ica l equipm ent of an e s ta b lish ­
m ent. W ork in vo lves  m o st of the fo llo w in g : Exam ining m achines
and m ech an ica l equipm ent to diagnose so u rce  of troub le ; dism antling  
o r p a r t ly  d ism antling  m achines and p e rfo rm in g  re p a irs  that m ain ly  
in vo lve  the use of handtools in scrap in g  and fitting  p a rts ; rep lacing  
broken o r d e fective  p a rts  w ith  item s obtained fro m  stock; o rd erin g  the 
production  of a rep la cem en t p a rt  by a m achine shop or sending of 
the m achine to a m achine shop fo r  m a jo r re p a ir s ;  p rep arin g  w ritten  
sp ec ifica tio n s  fo r  m a jo r re p a irs  o r  fo r  the production  of p arts  o rd ered  
fro m  m achine shop; re a sse m b lin g  m achines; and m aking a l l  n e c e s s a ry  
ad justm ents fo r  o peratio n . In g e n e ra l, the w o rk  of a m aintenance  
m echanic re q u ire s  rounded tra in in g  and exp erien ce  u su a lly  acquired  
through a fo rm a l ap p ren ticesh ip  o r equiva lent tra in ing  and exp erien ce. 
Excluded fro m  this c la s s ific a tio n  a r e  w o rk e rs  w hose p r im a ry  duties 
in vo lve  setting  up o r ad justing  m ach in es.

MILLWRIGHT

In sta lls  new m achines o r h eavy  equipm ent and d ism antles and 
in s ta lls  m achines o r h eavy  equipm ent when changes in the p lant la y ­
out a re  re q u ire d . W ork in vo lves  m o st of the fo llow ing : Planning and 
laying out of the w ork ; in te rp re tin g  b lu ep rin ts  o r o ther sp ec ifica tio n s; 
using a v a r ie ty  of handtools and rigging; m aking standard  shop com ­
putations re la tin g  to s t r e s s e s ,  s tren g th  of m a te r ia ls ,  and cen te rs  of 
g ra v ity ; a lin ing and balancing of equipm ent; se lec tin g  standard  to o ls, 
equipm ent, and p a rts  to be used; in sta llin g  and m aintaining in good 
o rd e r pow er tra n sm iss io n  equipm ent such as d riv e s  and speed r e ­
d u ce rs . In g e n e ra l, the m illw r ig h t ’s w o rk  n o rm a lly  re q u ire s  a rounded  
tra in ing  and exp erien ce  in the trad e  acq u ired  through a fo rm a l ap p ren ­
ticesh ip  o r equiva lent tra in in g  and e x p erien ce .

OILER

L u b ric a te s , w ith o il o r g re a se , the m oving p arts  o r w earing  
su rfa c es  of m ech an ica l equipm ent of an estab lish m en t.

PAINTER, MAINTENANCE

P ain ts and re d e c o ra te s  w a lls , w oodw ork, and fix tu res  of an 
estab lish m en t. W ork  in vo lves the fo llow ing : Knowledge of su rface
p e c u lia rit ie s  and types of paint req u ired  fo r  d iffe ren t app lications; 
p rep arin g  su rfa c e  fo r  painting by rem ovin g  old fin ish  o r by p lacing  
putty o r f i l l e r  in n a il holes and in te rs t ic e s ; applying paint w ith sp ra y  
gun o r b ru sh . M ay m ix  c o lo rs , o ils , w hite lead , and other paint 
in gred ien ts to obtain p ro p e r c o lo r o r  co n sis ten cy . In g en era l, the 
w o rk  of the m aintenance p a in te r re q u ire s  rounded train ing  and e x ­
p e rien ce  u su a lly  acq u ired  through a fo rm a l ap pren ticesh ip  o r equiva­
len t tra in ing  and exp erien ce .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



26

PIPE FITTE R, MAINTENANCE

In sta lls  o r re p a ir s  w a te r ,  s team , g a s , o r o th er typ es of pipe 
and p ipefittings in an estab lish m en t. W ork in vo lves  m o st of the fo l­
low ing: Laying out of w o rk  and m ea su rin g  to lo cate  p ositio n  of pipe
fro m  draw ings o r o th er w r itte n  sp ec ifica tio n s; cutting v a r io u s  s izes  
of pipe to c o r re c t  lengths w ith  c h ise l and h am m er o r oxyacety len e  
to rch  o r p ipe-cu tting  m achine; th reading  pipe w ith  stocks and d ies; 
bending pipe by h an d -d riven  o r p o w e r-d riv e n  m ach in es; assem b lin g  
pipe with couplings and fasten ing  pipe to h an g ers ; m aking standard  
shop com putations re la tin g  to p r e s s u r e s ,  flow , and s ize  of pipe r e ­
quired ; m aking stan d ard  te s ts  to d eterm in e  w h eth er fin ish ed  p ipes m eet  
sp ec ifica tio n s. In g e n e ra l, the w o rk  of the m aintenance p ip e fitte r  
re q u ire s  rounded tra in in g  and exp erien ce  u su a lly  acq u ired  through a 
fo rm a l ap p ren ticesh ip  o r eq u iva len t tra in ing  and e x p erien c e . W o rk e rs  
p r im a r i ly  engaged in in sta llin g  and re p a ir in g  building san itation  o r  
heating sys tem s a re  exclu ded .

PLUM BER, MAINTENANCE

Keeps the plum bing sys te m  of an estab lish m en t in good o rd e r .  
W ork in vo lve s : Knowledge o f sa n ita ry  codes reg ard in g  in s ta lla tio n  o f 
ven ts and tra p s  in plum bing sys tem ; in sta llin g  o r re p a ir in g  pipes and 
f ix tu re s ; opening clogged d ra in s  with a p lunger o r p lu m b er *s snake. 
In g e n e ra l, the w o rk  of the m aintenance p lu m b er re q u ire s  rounded  
tra in ing  and exp erien ce  u su a lly  acq u ired  through a fo rm a l a p p ren tic e ­
ship or equiva lent tra in in g  and e x p erien c e .

SH EET-M ETAL WORKER, MAINTENANCE

F a b ric a te s , in s ta lls ,  and m ain ta in s in good re p a ir  the sh ee t-  
m eta l equipm ent and fix tu re s  (such as m achine g u ard s, g re a se  p an s, 
sh e lv e s , lo c k e rs , tan k s, v e n t ila to rs , ch u tes, ducts, m e ta l roofing) 
of an estab lish m en t. W ork in vo lves  m o st of the fo llo w in g : P lanning

SH EET-M ETAL WORKER, MAINTENANCE - Continued

and laying  out a l l types o f sh ee t-m p ta l m ain ten an ce  w o rk  fro m  b lu e ­
p r in ts , m o d e ls , o r o th er sp ec ific a tio n s ; setting  up and o peratin g  a l l  
a v a ila b le  types of sh ee t-m e ta l-w o rk in g  m a ch in es ; using a v a r ie ty  o f 
handtools in cutting, bending, fo rm in g , shap ing , fittin g , and a s s e m ­
b ling; in sta llin g  sh ee t-m e ta l a r t ic le s  as  re q u ire d . In g e n e ra l, the 
w o rk  of the m aintenance s h e e t-m e ta l w o rk e r  re q u ire s  rounded tra in in g  
and exp erien ce  u su a lly  acq u ired  th rough a fo rm a l ap p ren ticesh ip  o r  
equiva lent tra in ing  and e x p erien c e .

TOOL AND DIE MAKER

(D iem aker; jig  m a k e r; to o lm a k er ; fix tu re  m a k e r; gauge m a k e r)

C onstructs and re p a irs  m a ch in e -sh o p  to o ls , gau ges, j ig s ,  f ix ­
tu re s  o r  dies fo r fo rg in g s , punching and o th er m e ta l- fo rm in g  w o rk . 
W ork in vo lves  m o st o f the fo llo w in g : P lanning and laying  out o f w o rk  
fro m  m o d e ls , b lu ep rin ts , d raw in g s, o r o th er o ra l and w r itte n  s p e c if i­
ca tio n s; using a v a r ie ty  of tool and die m a k e r *s handtools and p re c is io n  
m ea su rin g  in stru m en ts; understanding of the w ork ing  p ro p e r t ie s  o f 
com m on m eta ls  and a llo y s ; setting  up and o peratin g  of m achine to o ls  
and re la te d  equipm ent; m aking n e c e s s a ry  shop com putations re la tin g  
to d im ensions of w o rk , sp eed s, fe e d s , and tooling  o f m a ch in es ; h e a t-  
trea tin g  o f m eta l p a r ts  during fa b ric a tio n  as  w e ll as  of fin ish ed  to o ls  
and d ies to  ach ieve re q u ire d  q u a litie s ; w ork ing  to c lo se  to le ra n c e s ;  
fitting  and assem bling  of p a r ts  t o ‘ p re s c r ib e d  to le ra n c e s  and a llo w ­
an ces; se lecting  ap p ro p ria te  m a te r ia ls ,  to o ls ,  and p ro c e s s e s .  In 
g e n e ra l, the tool and die m a k e r ’s w o rk  re q u ire s  a rounded tra in in g  
in m achine-shop  and to o lro om  p ra c t ic e  u s u a lly  a cq u ired  through a 
fo rm a l app ren ticesh ip  o r eq u iva len t tra in in g  and e x p e rie n c e .

F o r c r o s 8 -in d u s try  wage study p u rp o se s , to o l and die m a k e rs  
in to o l and die jobbing shops a r e  excluded  fro m  th is c la s s if ic a t io n .

C u s t o d i a l  a n d  M a t e r i a  1 M o v  e m  e n t

ELEVATOR OPERATOR, PASSENGER

T ra n sp o rts  p a sse n g e rs  betw een flo o rs  of an o ffice  bu ild ing, 
apartm ent house, departm ent s to re , h otel o r  s im ila r  e stab lish m en t. 
W o rk ers  who o perate  e le v a to rs  in conjunction w ith  o th er duties such  
as those of s ta r te r s  and ja n ito rs  a re  excluded.

GUARD

P e r fo rm s  routine p o lice  d u ties , e ith e r  at fixed  post o r on 
to u r, m aintain ing o rd e r , using a rm s  o r fo rc e  w h ere  n e c e s s a ry . In- 
cludes gatem en who a re  sta tion ed  at gate and check on identity~^of 
em ployees and o th er p e rso n s  e n te r in g .

JANITOR, PORTER, OR CLEANER  

(Sw eeper; charw om an; ja n it r e s s )

C leans and keeps in an o rd e r ly  condition  fa c to ry  w ork ing  
a re a s  and w a sh ro o m s, o r p re m is e s  o f an o ffic e , ap a rtm en t h ou se , 
o r c o m m e rc ia l o r o ther e sta b lish m en t. D uties in vo lve  a com bination  
of the fo llo w in g : Sw eeping, m opping SUL scru b b in g , and p o lish ing  f lo o rs ;  
rem oving  ch ips, t r a s h , and o th er re fu s e ; dusting equipm ent, fu rn itu re ,  
o r fix tu re s ; polishing m eta l f ix tu re s  o r  tr im m in g s ; p ro vid in g  su p p lies  
and m in o r m aintenance s e r v ic e s ;  c lean ing  la v a to r ie s ,  sh o w e rs , and  
re s tro o m s . W o rk e rs  who sp ec ia liz e  in window w ashing a re  excluded .
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LABO RER, M ATE RIAL HANDLING

(L oader and u n lo ad er; h and ler and s ta ck e r; sh e lv e r ; tru c k e r ;  
stockm an  o r s to ck  h e lp e r ; w arehousem an or w areh ou se  h e lp er)

A  w o rk e r  em ployed  in a w areh ou se , m anufactu ring  p lant, 
s to re , o r  o th er estab lish m en t whose duties involve one o r m o re  of 
the fo llow ing : Loading and unloading va rio u s  m a te r ia ls  and m e rch a n -  
d ise  on o r fro m  fre ig h t c a r s ,  tru c k s , o r  o ther tra n sp o rtin g  d ev ices ; 
unpacking, sh e lv in g , o r  p lacing  m a te r ia ls  o r m erch an d ise  in p ro p e r  
s to ra g e  lo cation ; tra n sp o rtin g  m a te r ia ls  o r m erch and ise  by hand tru ck , 
c a r ,  o r w h e e lb a rro w . L ongshorem en, who load and unload ships a r e  
excluded .

ORDER F ILLE R

(O rd er p ic k e r ; s to ck  s e le c to r ; w arehouse stockm an)

F il ls  shipping o r  t ra n s fe r  o rd e rs  fo r  fin ish ed  goods fro m  
s to re d  m erch a n d ise  in acco rd an ce  w ith sp ec ificatio n s on sa le s  s lip s ,  
c u s to m e rs ’ o rd e rs ,  o r  o th er in s tru c tio n s . M ay, in addition  to fillin g  
o rd e rs  and ind icating  item s fi lle d  o r om itted , keep re c o rd s  of o u t­
going o rd e rs ,  re q u is itio n  additional stock , o r  re p o rt sh o rt supplies  
to s u p e rv is o r ,  and p e rfo rm  o th er re la te d  duties.

P A C K E R , SHIPPING

P re p a re s  fin ish ed  products fo r  shipm ent or s to ra g e  by p lacing  
them  in shipping c o n ta in e rs , the sp ec ific  operations p e rfo rm e d  being  
dependent upon the typ e, s iz e , and num ber of units to be packed, the 
type of co n ta in er em ployed , and m ethod of shipm ent. W ork  re q u ire s  
the p lacing  of item s in shipping con ta iners  and m ay in vo lve  one o r  
m o re  of the fo llo w in g ; Knowledge of va rio u s  item s of sto ck  in o rd e r  
to v e r i fy  content; se le c tio n  of ap p ro p ria te  type and s ize  of con ta iner; 
in se rtin g  en c lo su re s  in co n ta in er; using e x c e ls io r  o r o th er m a te r ia l to 
p re v e n t b reak ag e  o r  dam age; c losing  and sealing  con ta in er; applying  
la b e ls  o r  en terin g  iden tify ing  data on con ta iner. P a c k e rs  who a lso  
m ake wooden boxes o r  c ra te s  a re  excluded.

SHIPPING AND RECEIVING C LE R K

P re p a re s  m e rch a n d ise  fo r  shipm ent, o r re c e iv e s  and is r e ­
sp on sib le  fo r  incom ing sh ipm ent of m erch and ise  o r o th er m a te r ia ls .  
Shipping w o rk  in v o lv e s ; A  knowledge of shipping p ro c e d u re s , p r a c ­
tic es]  ro u te s , a v a ila b le  m eans of tran sp o rta tio n  and ra te s ; and p r e ­
p arin g  re c o rd s  of the goods shipped, m aking up b ills  of lad ing, p o s t­
ing w eight and shipping c h a rg e s , and keeping a file  of shipping re c o rd s .  
M ay d ire c t  o r  a s s is t  in p rep a rin g  the m erch and ise  fo r  sh ipm ent. 
R ece iv in g  w o rk  in v o lv e s : V e rify in g  o r d irectin g  o th ers  in v e rify in g
the c o r re c tn e s s  o l sh ipm ents aga inst b ills  o f lading, in vo ic es , o r
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o th er re c o rd s ; checking fo r  sh o rtag es  and re je c tin g  dam aged goods; 
routing m erch a n d ise  o r m a te r ia ls  to p ro p e r d epartm ents; m aintaining  
n e c e s s a ry  re c o rd s  and f i le s .

F o r wage study p u rp o se s , w o rk e rs  a re  c la s s if ie d  as fo llo w s;

R eceiv ing  c le rk  
Shipping c le rk
Shipping and re c e iv in g  c le rk

TRUCKDRIVER

D rives  a tru c k  w ith in  a c ity  o r in d u s tr ia l a re a  to tra n sp o rt  
m a te r ia ls ,  m erch a n d ise , equipm ent, o r m en betw een va rio u s  types of 
estab lish m en ts such a s ; M anufacturing p la n ts , fre ig h t depots, w a re ­
hou ses, w h o lesa le  and re ta i l  e s ta b lish m en ts , o r  betw een re ta il  e s ta b ­
lish m en ts and c u s to m e rs ’ houses o r p la ces  of b u sin ess . M ay a lso  
load o r  unload tru ck  w ith  o r  w ithout h e lp e rs , m ake m in o r m echan ical 
re p a ir s ,  and keep tru c k  in good w ork ing o rd e r . D r iv e r -s a le s m e n  and 
o v e r - th e - ro a d  d r iv e r s  a r e  excluded.

F o r  wage study p u rp o ses , t ru c k d r iv e rs  a r e  c la ss ifie d  by s ize  
and type of equipm ent, as fo llo w s ; ( T r a c to r - t r a i le r  should be ra ted  
on the b asis  of t r a i le r  cap ac ity . )

T ru c k d r iv e r  (com bination of s ize s  lis te d  sep a ra te ly )  
T ru c k d r iv e r, light (under IV2 tons)
T ru c k d r iv e r , m edium  (IV2 to and including 4 to n s) 
T ru c k d r iv e r , h eavy  (o ver 4 to n s, t r a i le r  typel 
T ru c k d r iv e r , h eavy  (over 4 tons, o th er than t r a i le r  typ e )

TRUCKER, POWER

O perates a m an u ally  co n tro lled  g aso lin e - o r e le c tr ic -p o w e re d  
tru c k  o r t r a c to r  to tra n sp o rt goods and m a te r ia ls  of a ll kinds about 
a w a reh o u se , m anufactu ring  p lant, o r  o th er estab lish m en t.

F o r  wage study p u rp o ses , w o rk e rs  a r e  c la s s ifie d  by type of 
tru c k , as fo llo w s ;

T ru c k e r, p ow er (fo rk lift)
T ru c k e r, p ow er (other than fo rk lift)

WATCHMAN

M akes rounds of p re m ise s  p e r io d ic a lly  in p ro tectin g  p ro p e rty  
ag a in st f i r e ,  th eft, and i lle g a l en try .
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