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Occupational Wage Survey - Milwaukee, Wis.

In trod u ction

T he M ilw a u k ee  a r e a  is  one o f  s e v e r a l im p orta n t in d u str ia l 
c e n t e r s  in w h ich  the B u re a u  o f  L a b o r  S ta tis t ics  has co n d u cte d  su rv e y s  
o f  o c cu p a t io n a l e a r n in g s  and re la te d  w age b e n e fits  on  an a re a w id e  
b a s iso  In e a ch  a r e a ,  data  a re  ob ta in ed  by  p e r s o n a l v is it s  o f  B u rea u  
f ie ld  a g en ts  to  r e p r e s e n ta t iv e  e s ta b lish m e n ts  w ith in  s ix  b r o a d  in d u stry  
d iv is io n s :  M a n u fa ctu r in g ; tra n sp o rta tio n  (ex clu d in g  r a i lr o a d s ) ,  c o m m u n i­
c a t io n , and o th e r  p u b lic  u t ilit ie s ; w h o le sa le  tra d e ; r e ta i l  tra d e ; f in a n ce , 
in s u r a n ce , and r e a l  e s ta te ; and s e r v ic e s .  M a jo r  in d u stry  g ro u p s  e x ­
c lu d e d  fr o m  th e se  s tu d ie s , b e s id e s  r a ilr o a d s ,  a re  g o v e rn m e n t o p e r a ­
t io n s  and the c o n s tr u c t io n  and e x tra c tiv e  in d u s tr ie s . E s ta b lish m e n ts  
h av ing  fe w e r  than a  p r e s c r ib e d  n um ber o f  w o r k e r s  a r e  o m itte d  a ls o  
b e c a u s e  th ey  fu rn is h  in s u ff ic ie n t  em p loy m en t in the o c cu p a t io n s  stu d ied  
to  w a rra n t in c lu s io n .1 W h e re v e r  p o s s ib le ,  sep a ra te  ta bu la tion s  a r e  
p r o v id e d  f o r  e a ch  o f  the b r o a d  in d u stry  d iv is io n s .

T h e se  s u r v e y s  a r e  co n d u cte d  on  a sa m p le  b a s is  b e c a u s e  o f  the 
u n n e c e s s a r y  c o s t  in v o lv e d  in  su rvey in g  a ll e s ta b lis h m e n ts , and to  in su re  
p r o m p t p u b lica t io n  o f  r e s u lt s .  T o  obta in  a p p ro p r ia te  a c c u r a c y  at m in i­
m u m  c o s t ,  a g r e a te r  p r o p o r t io n  o f  la rg e  than o f sm a ll e s ta b lis h m e n ts  
is  s tu d ie d . In co m b in in g  the data , h o w e v e r , a ll e s ta b lis h m e n ts  a r e  
g iv e n  th e ir  a p p ro p r ia te  w e ig h t. E s tim a te s  b a se d  on  the e s ta b lis h m e n ts  
stu d ied  a r e  p r e s e n te d , th e r e fo r e ,  a s  re la tin g  to a ll e s ta b lis h m e n ts  in 
the in d u stry  g ro u p in g  and a r e a , 2 e x ce p t  fo r  th ose  b e lo w  the m in im u m  
s iz e  s tu d ie d .
O ccu p a tio n s  and E a rn in g s

T he o c c u p a t io n s  s e le c t e d  fo r  study a re  c o m m o n  to a v a r ie ty  o f  
m a n u fa ctu r in g  and n on m an u fa ctu rin g  in d u s tr ie s . O ccu p a tio n a l c l a s s i f i ­
ca tio n  is  b a s e d  on  a u n ifo r m  set o f  jo b  d e s c r ip t io n s  d e s ig n e d  to  take 
a c co u n t  o f  in te r e s ta b lis h m e n t  v a r ia t io n  in du ties w ith in  the sam e jo b  
(s e e  a p p en d ix  fo r  l is t in g  o f  th ese  d e s c r ip t io n s ) .  E a rn in g s  data a r e  
p r e s e n te d  (in  the A - s e r i e s  ta b le s )  fo r  the fo llo w in g  ty p e s  o f  o c c u p a ­
t io n s : (a ) O ff ic e  c l e r i c a l ;  (b ) p r o fe s s io n a l and te c h n ic a l ; (c )  m a in te ­
n an ce  and p o w e rp la n t; and (d) cu s to d ia l and m a te r ia l m o v e m e n t .

D ata a r e  show n  fo r  fu ll - t im e  w o r k e r s , i . e . ,  th o se  h ire d  to  
w o rk  a r e g u la r  w e e k ly  sch e d u le  in the g iven  o ccu p a t io n a l c la s s i f i c a t io n .  
E a rn in g s  data e x c lu d e  p re m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on  
w e e k e n d s , h o lid a y s , and la te  s h ifts . N on p rod u ction  b o n u se s  a re  e x ­
c lu d e d  a ls o ,  but c o s t - o f - l i v i n g  b o n u se s  and in cen tive  e a rn in g s  a r e  in ­
c lu d e d . W h ere  w e e k ly  h o u rs  a re  re p o r te d , as fo r  o f f i c e  c l e r i c a l  o c ­
c u p a tio n s . r e f e r e n c e  is  to  the w o rk  sch e d u le s  (rou n d ed  to the n e a r e s t  
h a lf h o u r ) f o r  w h ich  s t r a ig h t -t im e  s a la r ie s  a re  paid ; a v e ra g e  w e e k ­
ly  e a rn in g s  fo r  th e se  o c cu p a t io n s  have been  rou n d ed  to  the n e a r e s t  
h a lf d o l la r .

* T h is  r e p o r t  w a s p r e p a r e d  in the B ureau*s r e g io n a l o f f i c e  in  
C h ic a g o , 111. , b y  W o o d ro w  C . L inn , under the d ir e c t io n  o f  G e o rg e  E . 
V o ta v a , R e g io n a l W age and In d u str ia l R e la tion s  A n a ly s t .

1 See ta b le  1 fo r  m in im u m -s iz e  e s ta b lish m e n t c o v e r e d .
The ta b u la tio n  o f  m in im u m  en tra n ce  ra te s  fo r  w om en  o f f i c e  

w o r k e r s  r e la t e s  o n ly  to  p r o v is io n s  in esta b lish m e n ts  stu d ied .

O ccu p a tio n a l e m p lo y m e n t e s t im a te s  r e p r e s e n t  the to ta l in a ll 
e s ta b lis h m e n ts  w ith in  the s c o p e  o f  the study and not the n u m ber a ctu a lly  
s u r v e y e d . B e c a u s e  o f  d if fe r e n c e s  in  o c cu p a t io n a l s tru ctu re  am ong e s ­
ta b lis h m e n ts , the e s t im a te s  o f  o c cu p a t io n a l e m p lo y m e n t ob ta in ed  fr o m  
the sa m p le  o f  e s ta b lis h m e n ts  stu d ied  s e r v e  o n ly  to  in d ica te  the re la t iv e  
im p o r ta n ce  o f  the jo b s  stu d ied . T h e se  d i f fe r e n c e s  in o ccu p a t io n a l 
s tru c tu re  do n ot m a te r ia l ly  a f fe c t  the a c c u r a c y  o f  the ea rn in g s  data.

E s ta b lis h m e n t  P r a c t i c e s  and S u p p lem en tary  W age P r o v is io n s

In fo rm a tio n  is  p r e s e n te d  a ls o  (in  the B - s e r i e s  ta b le s ) on  s e ­
le c t e d  e s ta b lis h m e n t  p r a c t ic e s  and su p p le m e n ta ry  b e n e fits  as they re la te  
to o f f i c e  and p lant w o r k e r s .  T he te r m  " o f f i c e  w o r k e r s , "  as u sed  in 
th is  b u lle t in , in c lu d e s  a l l  o f f i c e  c l e r i c a l  e m p lo y e e s  and e x c lu d e s  a d ­
m in is t r a t iv e ,  e x e cu t iv e , p r o fe s s io n a l ,  and te c h n ic a l p e r s o n n e l .  "P la n t 
w o r k e r s "  in clu d e  w o rk in g  fo r e m e n  and a ll  n o n s u p e r v is o r y  w o r k e r s  ( in ­
c lu d in g  le a d m e n  and t r a in e e s )  en ga ged  in  n o n o ff ic e  fu n ctio n s . A d m in is ­
t r a t iv e , e x e cu t iv e , p r o fe s s io n a l ,  and te c h n ic a l e m p lo y e e s , and f o r c e -  
a c co u n t c o n s tr u c t io n  e m p lo y e e s  w ho a r e  u t iliz e d  as a sep a ra te  w o rk  
f o r c e  a r e  e x c lu d e d . C a fe te r ia  w o r k e r s  and ro u te m e n  a r e  e x clu d e d  in 
m a n u fa ctu r in g  in d u s tr ie s , but a r e  in clu d e d  as p lant w o r k e r s  in  n onm an ­
u fa c tu r in g  in d u s tr ie s .

Shift d if fe r e n t ia l data (ta b le  B - l )  a r e  lim ite d  to m a n u factu rin g  
in d u s tr ie s . T h is  in fo rm a t io n  is  p r e s e n te d  both  in  te r m s  o f  (a) e s ta b ­
lis h m e n t p o l ic y ,  3 p r e s e n te d  in  t e r m s  o f  to ta l p lant w o rk e r  e m p lo y m e n t , 
and (b ) e f fe c t iv e  p r a c t ic e ,  p r e s e n te d  on  the b a s is  o f  w o r k e r s  a ctu a lly  
e m p lo y e d  on  the s p e c i f ie d  sh ift at the t im e  o f  the s u r v e y . In e s ta b ­
lis h m e n ts  having v a r ie d  d if fe r e n t ia ls ,  the am oun t applying  to  a m a jo r ity  
w as u se d  o r ,  i f  no am oun t a p p lie d  to  a m a jo r ity ,  the c la s s if i c a t io n  
" o t h e r "  w a s  u se d .

M in im u m  e n tra n ce  ra te s  (ta b le  B -2 )  r e la te  on ly  to the e s ta b ­
lis h m e n ts  v is it e d .  T h ey  a re  p r e s e n te d  on  an es ta b lish m e n t , ra th er  
than on  an  e m p lo y m e n t b a s is .  S ch ed u led  h o u r s ; pa id  h o lid a y s ; pa id  
v a c a t io n s ; and h ea lth , in su ra n ce , and p e n s io n  p la n s a re  tre a te d  s ta t is ­
t ic a l ly  o n  the b a s is  that th ese  a re  a p p lica b le  to  a ll p lant o r  o f f ic e  
w o r k e r s  i f  a m a jo r ity  o f  su ch  w o r k e r s  a r e  e lig ib le  o r  m a y  even tu a lly  
q u a lify  f o r  the p r a c t ic e s  l i s t e d .4 B e ca u se  o f  roun din g , su m s o f  in d i­
v id u a l it e m s  in  th e se  ta bu la tion s  do n ot n e c e s s a r i ly  equ a l to ta ls .

The su m m a ry  o f  v a ca tio n  p lans is  l im ite d  to fo r m a l a r r a n g e ­
m e n ts , e x c lu d in g  in fo rm a l p la n s w h e re b y  t im e  o f f  w ith  pay is  g ra n ted  
at the d is c r e t io n  o f  the e m p lo y e r .  S ep arate  e s t im a te s  a r e  p ro v id e d

3 A n  e s ta b lis h m e n t w as c o n s id e r e d  as having a p o l ic y  i f  it m et
e ith e r  o f  the fo llo w in g  c o n d it io n s : ( l )  O p e ra te d  late sh ifts  at the tim e
o f  the s u r v e y , o r  (2 ) had fo r m a l p r o v is io n s  c o v e r in g  la te  s h ifts .

4 S ch e d u le d  w e e k ly  h o u rs  fo r  o f f i c e  w o r k e r s  ( f i r s t  se c t io n  o f  
ta b le  B - 3 )  a re  p r e s e n te d  in  te r m s  o f  the p r o p o r t io n  o f  w om en  o f f ic e  
w o r k e r s  e m p lo y e d  in o f f i c e s  w ith  the in d ica te d  w e e k ly  h o u rs  fo r  w om en  
w o r k e r s .
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according to employer practice in computing vacation payments, such 
as time payments, percent of annual earnings, or flat-sum amounts. 
However, in the tabulations of vacation allowances by years of service, 
payments not on a time basis were converted; for example, a payment 
of 2 percent of annual earnings was considered as the equivalent of 
1 weekrs pay.

Data are presented for all health, insurance, and pension 
plans for which at least a part of the cost is borne by the employer, 
excepting only legal requirements such as workmen^ compensation and 
social security. Such plans include those underwritten by a commercial 
insurance company and those provided through a union fund or paid 
directly by the employer out of current operating funds or from a fund 
set aside for this purpose. Death benefits are included as a form of 
life insurance.

Sickness and accident insurance is limited to that type of in­
surance under which predetermined cash payments are made directly 
to the insured on a weekly or monthly basis during illness or accident 
disability. Information is presented for all such plans to which the 
employer contributes. However, inNew York and New Jersey, which 
have enacted temporary disability insurance laws which require em­
ployer contributions, 5 plans are included only if the employer (l) con­
tributes more than is legally required, or (2) provides the employee

with benefits which exceed the requirements of the law. Tabulations 
of paid sick leave plans are limited to formal plans which provide full 
pay or a proportion of the worker*s pay during absence from work 
because of illness. Separate tabulations are provided according to
(l) plans which provide full pay and no waiting period, and (2) plans 
providing either partial pay or a waiting period. In addition to the 
presentation of the proportions of workers who are provided sickness 
and accident insurance or paid sick leave, an unduplicated total is 
shown of workers who receive either or both types of benefit.

Catastrophe insurance, sometimes referred to as extended 
medical insurance, includes those plans which are designed to protect 
employees in case of sickness and injury involving expenses beyond the 
normal coverage of hospitalization, medical, and surgical plans. Med­
ical insurance refers to plans providing for complete or partial payment 
of doctors* fees. Such plans may be underwritten by commercial in­
surance companies or nonprofit organizations or they may be self- 
insured. Tabulations of retirement pension plans are limited to those 
plans that provide monthly payments for the remainder of the worker *s 
life.

5 The temporary disability laws in California and Rhode Island 
do not require employer contributions.

T a b le  1: E s ta b lis h m e n ts  and w o r k e r s  w ith in  sco p e  o f  s u r v e y  and n u m b e r  studied  in M ilw a u k e e , W i s . , 1 by m a jo r  in d u stry  d iv is io n , N o v e m b e r  1 9 5 5

M in im u m
s iz e N u m b e r  o f  e s ta b lis h m e n ts W o r k e r s  in e s ta b lis h m e n ts

In d u stry  d iv is io n e s t a b li s h ­
m en t W ith in  

sc o p e  o f  
study

Studied
W ith in  sc o p e  o f  study Studied

in sc o p e  o f  
study 2 T o t a l3 O ffic e P la n t T o t a l3

A ll  d iv is io n s  _______ ______ „  __ „  __________ ____________ 51 7 32 177 2 4 1 ,5 0 0 3 9 ,0 0 0 1 7 2 ,4 0 0 1 5 7 ,3 2 0

M an u factu rin g  _ _ 51 367 86 1 6 9 ,2 0 0 2 2 ,5 0 0 1 2 6 ,2 0 0 1 1 2 ,8 9 0
N on m an u fa ctu r ing

T r a n sp o rta tio n  (e x c lu d in g  r a i lr o a d s ) ,
- 3 65 91 7 2 ,3 0 0 1 6 ,5 0 0 4 6 ,2 0 0 4 4 ,4 3 0

c o m m u n ic a tio n , and o th er p u blic  u t i l i t i e s 4 _______ 51 42 17 1 6 ,9 0 0 3 ,9 0 0 1 0 ,9 0 0 1 4 ,5 0 0
W h o le s a le  tra d e  .. .. ___  _ ____ 51 72 18 8 ,7 0 0 (5 ) (5 ) 4 ,0 7 0
R e ta il trade ... _ 51 141 26 2 9 ,8 0 0 ( ? ) ( * ) 1 7 ,8 8 0
F in a n c e , in s u r a n c e , and r e a l e s ta te  _ .. . 51 50 15 8 ,6 0 0 (5 ) ( 5 ) 5 ,2 8 0
S e r v ic e s * 51 6 0 15 8 ,3 0 0 (5 ) ( 5 2 ,7 0 0

1 The M ilw a u k e e  M e tr o p o lita n  A r e a  (M ilw a u k e e  C o u n ty ). The "w o r k e r s  w ith in  sc o p e  o f  s tu d y " e s t im a te s  show n in th is  ta b le  p r o v id e  a  r e a s o n a b ly  a c c u r a te  d e s c r ip ­
tion  o f  the s iz e  and c o m p o sitio n  o f  the la b o r  fo r c e  in clu d ed  in the s u r v e y . The e s t im a te s  a r e  not in tended , h o w e v e r , to s e r v e  a s  a b a s is  o f  c o m p a r is o n  w ith  o th e r  a r e a  
e m p lo y m e n t in d e x e s  to m e a s u r e  e m p lo y m e n t tr e n d s  o r  le v e ls  s in c e  ( l )  planning o f  w age s u r v e y s  r e q u ir e s  the u se  o f e s ta b lis h m e n t d ata c o m p ile d  c o n s id e r a b ly  in a d v a n ce  
o f  the p a y  p e rio d  stu d ied  and (2 ) s m a ll  e s ta b lis h m e n ts  a r e  e x c lu d e d  fr o m  the sc o p e  o f  the s u r v e y .

In clu d es a l l  e s ta b lis h m e n ts  w ith  to ta l e m p lo y m e n t at o r  abov e the m in im u m  s iz e  l im ita t io n . A l l  o u tle ts  (w ithin  the a r e a )  o f  c o m p a n ie s  in  su c h  in d u s tr ie s  a s  t r a d e ,  
fin a n c e , auto r e p a ir  s e r v ic e , and m o tio n -p ic tu r e  th e a te r s  a r e  c o n s id e r e d  a s  1 e s ta b lis h m e n t .

3 In clu d es e x e c u tiv e , te c h n ic a l, p r o fe s s io n a l ,a n d  oth er w o r k e r s  ex c lu d e d  fr o m  the s e p a r a te  o ff ic e  and plant c a te g o r ie s .
4  A ls o  e x c lu d e s  ta x ic a b s , and s e r v ic e s  in cid e n ta l to w a te r  tr a n s p o r ta tio n .
5 T h is  in d u stry  d iv is io n  is  r e p r e s e n te d  in e s t im a te s  fo r  " a l l  in d u s t r ie s "  an d  "n o n m a n u fa c tu r in g " in  the S e r ie s  A  and B  t a b le s , a lth o u g h  c o v e r a g e  w a s  in s u ffic ie n t  

to ju s t ify  se p a ra te  p r e se n ta tio n  o f  d a ta .
H o te ls ; p e r s o n a l s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  r e p a ir  sh o p s ; r a d io  b ro a d c a stin g  and te le v is io n ; m o tio n  p ic tu r e s ; n o n p ro fit  m e m b e r s h ip  o r g a n iz a tio n s ; and  

e n g in e e rin g  and a r c h ite c tu r a l s e r v i c e s .
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W age T re n d s  f o r  S e le c te d  O ccu p a tio n a l G rou p s

T a b u la te d  b e lo w  a re  in d ex es  o f s a la r ie s  o f  w om en  o f f i c e  c l e r i ­
c a l  w o r k e r s ,  and o f  a v e r a g e  earn in g s  o f  s e le c t e d  p la n t w o rk e r  g ro u p s .

F o r  o f f i c e  c l e r i c a l  w o r k e r s ,  the in dexes r e la te  to a v e ra g e  
w e e k ly  s a la r ie s  f o r  n o r m a l h ou rs  o f  w o rk , that i s ,  the sta n d a rd  w o rk  
s ch e d u le  fo r  w h ich  s t r a ig h t -t im e  s a la r ie s  are  p a id . F o r  p lant w o rk e r  
g r o u p s , the in d e x e s  m e a s u r e  ch an ges in  s tra ig h t -t im e  h o u r ly  e a r n in g s , 
e x c lu d in g  p r e m iu m  pay  f o r  o v e r t im e  and fo r  w ork  on  w e e k e n d s , h o l i ­
d a y s , and la te  s h ift s .  T he in d ex es  a re  b a se d  on  data fo r  s e le c t e d  
k e y  o c cu p a t io n s  and in c lu d e  m o s t  o f  the n u m e r ic a l ly  im p o rta n t jo b s  
w ith in  e a ch  g ro u p . E ig h te e n  jo b s  w e re  in clu d ed  in the o f f i c e  c l e r i c a l  
in d e x ; 10 s k i l le d  m a in te n a n ce  jo b s  and 3 u n sk illed  jo b s  w e re  in c lu d e d  
in  the p la n t w o r k e r  in d e x e s . See foo tn o te s  to ta b le  2.

A v e r a g e  w e e k ly  s a la r ie s  o r  a v e ra g e  h o u r ly  ea rn in g s  w e re  
co m p u te d  fo r  e a ch  o f  the s e le c t e d  o c cu p a t io n s . The a v e ra g e  s a la r ie s  
o r  h o u r ly  e a rn in g s  w e re  then m u lt ip lie d  by  the a v e ra g e  o f  1953 and 
1954 e m p lo y m e n t  in  the jo b .  T h e se  w eigh ted  ea rn in g s  fo r  in d iv id u a l 
o c cu p a t io n s  w e r e  then ad ded  to obta in  an a g g re g a te  fo r  ea ch  o c c u ­
p a tio n a l g ro u p . F in a l ly ,  the ra tio  o f  th ese  grou p  a g g re g a te s  fo r  a 
g iv e n  y e a r  to the a g g re g a te  fo r  the b a se  y e a r  (1953) w as co m p u te d  
and the r e s u lt  m u lt ip lie d  b y  the b a se  y e a r  in dex  (100) to get the in dex  
fo r  the g iven  y e a r .

T he in d e x e s  m e a s u re  p r in c ip a lly  the e ffe c ts  o f  ( l )  g e n e ra l 
s a la r y  and w age ch a n g e s ; (2) m e r it  o r  o th e r  in c r e a s e s  in pay r e ­
c e iv e d  b y  in d iv id u a l w o rk e r s  w h ile  in  the sa m e jo b ; and (3) la b o r  
tu rn o v e r  o r  f o r c e  ex p a n sio n  o r  r e d u c tio n . A  fo r c e  exp an sion  m igh t 
in c r e a s e  the p r o p o r t io n  o f  lo w e r  p a id  w o r k e r s  in a s p e c if i c  o c c u ­
pa tion  and r e s u lt  in a d ro p  in  the in d e x , w h erea s  a re d u ctio n  in  the 
p r o p o r t io n  o f  lo w e r  p a id  w o rk e r s  w ou ld  have the o p p o s ite  e f fe c t .  The 
in d e x e s  a re  a ls o  a ffe c te d  by  sh ifts  in  the p ro p o r t io n  o f  w o rk e rs  e m ­
p lo y e d  b y  e s ta b lis h m e n ts  w ith  d if fe r e n t  pay  le v e ls .  F o r  e x a m p le , 
the m o v e m e n t o f  a h ig h -p a y in g  e s ta b lis h m e n t  out o f  an a re a  co u ld  
ca u se  the in d ex  to d r o p , ev en  though no ch an ge in ra te s  o c c u r r e d  in 
o th e r  a r e a  e s ta b lis h m e n ts .

The u se  o f  con sta n t e m p lo y m e n t w eigh ts e lim in a te s  the e ffe c ts  
o f  ch a n g es  in  the p r o p o r t io n  o f  w o rk e r s  r e p r e s e n te d  in  each  jo b  in ­
c lu d e d  in  the in d e x . N or  a r e  the in d e x e s  in flu e n ce d  by ch an ges in  
stan d ard  w o rk  sch e d u le s  o r  in  p r e m iu m  pay  fo r  o v e r t im e , s in ce  they 
a re  b a s e d  on  pay  fo r  s t r a ig h t -t im e  h o u r s .

In dexes fo r  the p e r io d  1952 to 1955 f o r  w o rk e r s  in  17 m a jo r  
la b o r  m a r k e ts , a p p e a re d  in B L S B u ll. 1172, W ages and R e la te d  
B e n e f it s ,  17 L a b o r  M a r k e ts , 1 9 5 4 -5 5 .

T a b l e  2 :  I n d e x e s  o f  s t a n d a r d  w e e k l y  s a l a r i e s  f o r  o f f i c e  c l e r i c a l 1 a n d  a v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  f o r  s e l e c t e d  p l a n t  o c c u p a t i o n a l  g r o u p s
i n  M i l w a u k e e ,  W i s .  , A p r i l  1 9 5 4  a n d  N o v e m b e r  1 9 5 5  a n d  p e r c e n t  o f  i n c r e a s e  f o r  s e l e c t e d  p e r i o d s

I n d u s t r y  a n d  o c c u p a t i o n a l  g r o u p

I n d e x e s
( A p r i l  1 9 5 3  = 1 0 0 ) P e r c e n t  i n c r e a s e s  f r o m —

N o v e m b e r
1 9 5 5

A p r i l
1 9 5 4

A p r i l  1 9 5 4  
t o

N o v e m b e r  1 9 5 5

A p r i l  1 9 5 3  
t o

A p r i l  1 9 5 4

M a r c h  1 9 5 2  
t o

A p r i l  1 9 5 3

M a r c h  1 9 5 2  
t o

N o v e m b e r  1 9 5 5

A l l  i n d u s t r i e s :
O f f i c e  c l e r i c a l  ( w o m e n ) 1 1 0 .  1 1 0 4 .  5 5 .  3 4 .  5 6 .  5 1 7 . 2
S k i l l e d  m a i n t e n a n c e  ( m e n ) _____________________________________ 1 1 3 . 0 1 0 5 .  9 6 .  7 5 . 9 7 .  4 2 1 . 3
U n s k i l l e d  p l a n t  ( m e n ) ________ ____________  _____________________ 1 1 1 .  1 1 0 4 .  6 6 . 2 4 . 6 9 . 9 2 2 .  1

M a n u f  a c  t u r  i n g :
O f f i c e  c l e r i c a l  ( w o m e n )  ________________________________________ 1 1 2 .  6 1 0 5 .  5 6 .  7 5 .  5 6 .  8 2 0 . 3
S k i l l e d  m a i n t e n a n c e  ( m e n )  _ 1 1 3 .  6 1 0 6 . 3 6 . 9 6 . 3 6 .  8 2 1 . 3
U n s k i l l e d  p l a n t  ( m e n ) _____________________________________________ 1 1 3 . 6 1 0 5 .  8 7 .  4 5 .  8 1 0 . 4 2 5 . 4

1 B a s e d  o n  d a t a  f o r  t h e  f o l l o w i n g  j o b s : 2 B a s e d  o n  d a t a  f o r  t h e  f o l l o w i n g  j o b s :

O f f i c e  c l e r i c a l  ( w o m e n ) :
B i l l e r s ,  m a c h i n e  ( b i l l i n g  m a c h i n e )
B o o k k e e p i n g - m a c h i n e  o p e r a t o r s ,  c l a s s  A  a n d  B
C o m p t o m e t e r  o p e r a t o r s
C l e r k s ,  f i l e ,  c l a s s  A  a n d  B
C l e r k s ,  o r d e r
C l e r k s ,  p a y r o l l
K e y - p u n c h  o p e r a t o r s
O f f i c e  g i r l s
S e c r e t a r i e s
S t e n o g r a p h e r s ,  g e n e r a l  
S w i t c h b o a r d  o p e r a t o r s  
S w i t c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s  
T a b u l a t i n g - m a c h i n e  o p e r a t o r s  
T r a n s c r i b i n g - m a c h i n e  o p e r a t o r s ,  g e n e r a l  
T y p i s t s ,  c l a s s  A  a n d  B

S k i l l e d  m a i n t e n a n c e  ( m e n ) :
C a r p e n t e r s
E l e c t r i c i a n s
M a c h i n i s t s
M e c h a n i c s
M e c h a n i c s , a u t o m o t i v e  
M i l l w r i g h t s  
P a i n t e r s  
P i p e f i t t e r s  
S h e e t - m e t a l  w o r k e r s  
T o o l  a n d  d i e  m a k e r s  

U n s k i l l e d  p l a n t  ( m e n ) :
J a n i t o r s ,  p o r t e r s ,  a n d  c l e a n e r s  
L a b o r e r s ,  m a t e r i a l  h a n d l i n g  
W a t c h m e n
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A :  O c c u p a t io n a l  E a r n in g s
5

Table A-l: Office Occupations
(Average straight-tim e weekly hours and earnings 1 fo r  se lected  occupations studied on an area basis 

in M ilwaukee, W is. , by industry division , N ovem ber 1955)

Av er age NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Weekly
hours

Weekly
earnings

U n d e r
$

$
3 5 . 0 °

$
4 0 .  0 0

$
4 5 . 0 0

$
5 0 . 0 0

$
5 5 .  0 0

$
6 0 . 0 0

$
6 5 . 0 0

$
7 0 . 0 0

$
7 5 . 0 0

$
8 0 . 0 0

$
8 5 . 0 0

$
9 0 . 0 0

$
9 5 . 0 0

$
1 0 0 . 0 0

$
i o a o o

$
1 1 0 . 0 0

$
1 1 5 . 0 0

(Standard) (Standard) 3 5 . 0 0 u n d e r - - - - - - - - - - - - - - - a n d
4 0 . 0 0 4 5 ,  0 0 _ 5 0 . 0 0 . 5 5 . 0 0 6 0 ,  0 0 6 f L _ 0 ( L 7 0 . 0 0 7 5 . 0 0 8 0 .  0 0 8 5 . 0 0 - 9 0 , 0 0 - . 9 5 . 0 0 1Q1L.QQ. 1 Q 5 J H L 11Q.QQ 11 t i .no o v e r

M e n
$

C l e r k s ,  a c c o u n t i n g ,  c l a s s  A  _________________________________  _ 3 8 8 4 0 . 0 8 7 . 0 0 _ _ _ _ _ _ 3 1 7 1 5 4 4 7 6 1 0 4 3 9 4 0 2 7 11 3 9
M a n u f a c t u r i n g ------------------------------------------------------------------------- • 3 1 4 4 0 . 0 8 9 . 0 0 _ - - - - - 3 4 1 1 2 8 5 5 9 0 3 8 3 9 2 6 11 3 — r~
N o n m a n u f a c t u r i n g  ________________________________________________ 7 4 4 0 . 0 8 0 . 0 0 - - - - - - 1 3 4 1 6 2 1 1 4 1 1 1 - - 3

C l e r k s ,  a c c o u n t i n g ,  c l a s s  B  _________________________________  _ 1 0 1 4 0 . 0 7 1 . 5 0 _ _ _ _ 3 9 2 6 1 7 6 1 9 4 1 3 1 1 2 _ _ _

M a n u f a c t u r i n g _______________________________________________________ 7 0 4 0 . 0 7 1 . 0 0 - - - - 3 8 1 7 1 0 6 1 0 2 1 3 1 - - - - -

C l e r k s ,  o r d e r --------------------------------------------------- ------------------------- 1 7 1 4 0 . 0 7 6 . 5 0 _ _ . . ‘ 2 1 5 1 5 2 4 2 7 2 5 3 3 4 7 3 1 6 . _ _

M a n u f a c t u r i n g  _ _ 1 0 1 4 0 . 0 ' 7 9 . 5 0 _ - _ _ _ 6 ~ 1 4 4 1 5 2 0 1 3 3 7 3 1 6 _ _ _
N o  n m a n u f a c  t u r i n g  ________________________________________________ 7 0 4 0 . 0 7 2 .  5 0 - - - - 2 9 1 2 0 1 2 5 2 0 1 - - - ■ * - -

C l e r k s ,  p a y r o l l ---------------------------------------------------------------------------- 1 0 4 4 0 . 0 7 5 . 0 0 _ _ 1 6 1 1 2 0 2 6 1 0 1 5 1 8 9 4 1 _ _ 1

O f f i c e  b o y s -------------------------------------------------------------------------------------- 2 0 4 3 9 .  5 4 6 .  5 0 6 3 7 6 8 1 9 2 4 3 2 1 4 4
M a n u f a c t u r i n g ______________________________________  ______________ 1 5 5 4 0 . 0 4 7 . 0 0 6 2 8 5 0 1 4 1 2 2 7 1 4 4 - - - - - - - - - -

T a b u l a t i n g - m a c h i n e  o p e r a t o r s  _______________________________  _ 1 7 1 4 0 . 0 8 2 . 0 0 _ _ _ 3 2 4 9 2 2 1 3 1 9 3 2 1 9 1 5 1 8 3 _ 1 0 2
M a n u f a c t u r i n g 1 1 8 4 0 . 0 8 2 . 0 0 1 2 4 1 8 9 9 2 6 1 8 1 2 1 6 1 2

W o m e n

B i l l e r s ,  m a c h i n e  ( b i l l i n g  m a c h i n e )  ________________________  _ 1 8 7 3 9 . 5 5 4 . 5 0 _ _ 9 5 6 7 1 1 7 9 1 2 _ 4 _ _ 9 _ _

M a n u f a c t u r i n g _______________________________________________________ 8 5 4 0 . 0 6 0 . 0 0 _ _ 2 1 5 2 7 9 7 1 2 _ 4 _ _ 9 _ _ _ _ _
N o n m a n u f a c t u r i n g  ....................... 1 0 2 3 9 . 5 5 0 . 0 0 - - 7 4 1 4 4 8 2 - - - - - - - - - - -

B o o k k e e p i n g - m a c h i n e  o p e r a t o r s ,  c l a s s  A  ________________ 1 2 8 3 9 . 5 6 6 . 0 0 _ _ 2 1 7 2 3 2 1 3 0 2 2 1 7 5 _ _ _ _ _

M a n u f a c t u r i n g  _ __ . . .. 7 8 3 9 . 5 6 9 .  5 0 - - - - 2 8 9 2 0 1 7 1 7 5 - - - - - - -

B o o k k e e p i n g - m a c h i n e  o p e r a t o r s ,  c l a s s  B 4 3 7 3 9 - 5 5 4 . 5 0 _ 3 5 2 7 3 1 4 2 3 5 8 6 2 4 1 2 1 9 _ _ _ _ _ _
M a n u f a c t u r i n g _______________________________________________________ 1 8 9 4 0 . 0 5 7 . 0 0 _ - 8 1 2 6 3 2 9 5 8 1 3 4 1 1 - - _ _ - _ -
N n n m a n u f a r  t u r i n g  ... 2 4 8 3 9 . 5 5 2 . 5 0 3 4 4 6 1 7 9 6 2 8 1 1 8 8

C l e r k s ,  a c c o u n t i n g ,  c l a s s  A  _____________________________________ 3 6 1 3 9 . 5 6 9 . 5 0 _ _ _ _ 2 2 5 3 5 8 6 6 4 6 3 9 4 5 1 0 5 1 4 1 2 _
M a n u f a c t u r i n g _______________________________________________________ 1 7 8 4 0 . 0 7 2 . 0 0 - - _ - - 1 5 2 8 4 3 1 4 2 9 3 8 3 4 2 1 1 _ _
N o n m a n u f a c t u r i n g  ________________________________________________ 1 8 3 3 9 . 0 6 7 . 5 0 - - - - 2 2 3 8 3 0 2 3 3 2 1 0 7 7 1 1 2 - 1 - -

C l e r k s ,  a c c o u n t i n g ,  c l a s s  B  _____________________________________ 9 9 7 3 9 . 5 5 6 . 0 0 _ 2 4 9 1 1 6 1 1 6 5 2 1 3 1 7 1 7 8 5 0 2 3 1 6 4 1 _ _ _ _ _

M a n u f a c t u r i n g _______________________________________________________ 4 3 7 4 0 . 0 5 9 . 0 0 - - 2 2 6 7 5 7 1 1 4 7 8 3 8 1 7 2 3 1 6 4 1 - - - -
N o n m a n u f a c t u r i n g  _ ................... . 5 6 0 3 9 . 5 5 4 . 0 0 2 4 6 9 9 4 1 0 8 9 9 9 3 4 0 3 3 _ _ _

C l e r k s ,  f i l e ,  c l a s s  A ________________________________________________ 1 1 0 3 9 .  5 5 8 . 5 0 _ _ 7 8 2 5 2 8 2 2 1 0 5 5 _ _ _ _ _

M a n u f a c t u r i n g _______________________________________________________ 7 9 4 0 . 0 6 0 . 5 0 - - - 4 1 8 1 9 2 0 9 4 - 5 - - - - - - -

C l e r k s ,  f i l e ,  c l a s s  B  ________________________________________________ 8 2 5 3 9 . 5 4 6 . 5 0 8 1 2 3 3 2 2 1 3 6 8 8 7 1 7 3 4 . „ _ _ _ _ _ _ _ .

M a n u f a c t u r i n g _______________________________________________________ 4 0 8 4 0 . 0 5 1 . 5 0 _ 1 5 1 0 0 8 8 8 3 4 5 7 3 4 _ _ _ _ - _ _ _ _
N o n m a n u f a c t u r i n g  ________________________________________________ 4 1 7 3 9 .  5 4 2 . 5 0 8 1 0 8 2 2 2 4 8 5 2 6 - - - - - - - - - - - -

C l e r k s  , o r d e r 2 5 7 4 0 . 0 5 6 . 0 0 _ 6 4 4 4 0 3 8 3 2 3 9 1 5 3 0 9 4 _ _ _ _ _ _
M a n u f a c t u r i n g _______________________________________________________ 1 4 0 4 0 . 0 5 6 .  5 0 _ 3 2 0 1 9 2 3 2 3 2 0 1 3 1 0 5 4 - - - - - - -
N o n m a n u f a c t u r i n g  ---------------------------------------------------------------- 1 1 7 3 9 .  5 5 6 . 0 0 - 3 2 4 2 1 1 5 9 1 9 2 2 0 4 - - - - - - - -

C l e r k s  , p a y r o l l _________________________________________________________ 666 4 0 . 0 5 9 . 5 0 _ 1 1 8 5 5 1 6 8 1 4 0 1 1 0 7 0 2 9 4 7 1 7 8 3 _ _ _ _
M a n u f a c t u r i n g _______________________________________________________ 4 5 5 4 0 . 0 5 9 .  5 0 - - 8 4 1 1 3 5 8 5 6 5 5 3 1 8 3 6 7 7 - - - - _ -
N o n m a n u f a c t u r i n g  ---------------------------------------------------------------- 2 1 1 3 9 . 5 6 0 . 0 0 1 1 0 1 4 3 3 55 4 5 1 7 11 11 1 0 1 3

See footnote at end o f table. Occupational Wage Survey, Milwaukee, Wis. , November 1955
U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table A-1: Office Occupations - Continued

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  a n d  e a r n i n g s  1 f o r  s e l e c t e d  o c c u p a t i o n s  s t u d i e d  o n  a n  a r e a  b a s i s  
i n  M i l w a u k e e ,  W i s .  , b y  i n d u s t r y  d i v i s i o n ,  N o v e m b e r  1 9 5 5 )

A v e ba gx N U M B E R  OF W O R K E R S  R E C E I V I N G  S T R A I G H T - T I M E  W E E K L Y  E A R N I N G S  OF—

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n Number
of Weekly Weekly U n d e r

$
3 5 .  0 0

$
4 0 . 0 0

$
4 5 . 0 0

$
5 0 . 0 0

$
5 5 . 0 0

$
6 0 . 0 0

$
6 5 . 0 0

$
7 0 . 0 0

$
7 5 . 0 0

$
8 0 .  0 0

$
8 5 . 0 0

$
9 0 .  0 0

$
9 5 . 0 0

$
1 0 0 . 0 0

$
1 0 5 . 0 0

$
1 1 0 . 0 0

$
1 1 5 . 0 0

hours earnings $ a n d(Standard) (Standard) 3 5 . 0 0 u n d e r
4 0 . 0 0

" - ■ ■ " - - - - “ - -
4 5 . 0 0 5 0 . 0 0 5 5 . 0 0 6 0 . 0 0 6 5 . 0 0 7 0 . 0 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 . 0 0 9 5 . 0 0 1 0 0 . 0 0 1 0 5 . 0 0 1 1 0 . 0 0 1 1 5 . 0 0 o v e r

W o m e n  -  C o n t i n u e d
$
5 5 .  5 0C o m p t o m e t e r  o p e r a t o r s  ______________________________________ 7 3 2 3 9 .  5 _ 2 4 4 9 1 1 2 1 8 3 1 3 2 1 1 9 6 3 3 2 1 8 _ _ _ _ _

M a n u f a c t u r i n g _________________________________________________ 3 8 1 4 0 . 0 5 7 . 0 0 - - 2 8 6 4 7 5 6 8 6 7 3 8 3 1 1 0 - - - - - - - -
3 5 1 3 9 . 0 5 3 . 5 0 2 4 2 1 4 8 1 0 8 6 4 5 2 2 5 1 8 _ _ _ _ _ _ _

D u p l i c a t i n g - m a c h i n e  o p e r a t o r s  ( m i m e o g r a p h  o r
d i t t o ) _________________________________________________________  _____ 1 6 3 3 9 .  5 5 3 .  5 0 - 7 2 7 2 4 3 2 1 5 5 8 - - - - - - - - - - -

M a n u f a c t u r i n g ___________________________________________ ______ 1 1 0 4 0 . 0 5 7 .  5 0 - 2 5 1 2 1 9 1 5 5 7 - - - - - - - - - -

K e y - p u n c h  o p e r a t o r s  --------------------------------------------------------- 5 4 7 3 9 .  5 5 5 . 0 0 _ 1 2 1 0 7 5 3 1 0 7 7 5 9 2 6 2 2 7 7 5 _ _ _ _ . _

M a n u f a c t u r i n g _________________________________________________ 3 2 6 4 0 . 0 5 9 . 0 0 - - 2 6 1 5 7 5 5 4 7 9 4 3 2 6 7 1 - - - - - - -

O f f i c e  g i r l s  ________________________________________________________ 2 0 2 3 9 .  5 4 3 .  5 0 4 4 4 9 7 2 8 1 3 5 1 1 _ _ _ _ _ _ _ _ _ _

M a n u f a c t u r i n g ------------------------------------------------------------------ 9 2 4 0 . 0 4 7 .  5 0 - 9 3 5 2 1 1 1 5 1 1 - - - - - - - - - - -
1 1 0 3 9 . 0 4 0 .  5 0 4 3 5 6 2 7 2 _ _ _ _ _ _ _ _ _ _ _

S e c r e t a r i e s  -------------------------------------------------------------------------- 1 , 3 6 2 3 9 . 5 7 4 . 5 0 _ _ _ 1 2 7 3 7 2 1 7 8 1 9 5 1 7 3 1 9 0 1 6 7 1 2 8 8 9 2 6 2 2 2 2 4 1 1
M a n u f a c t u r i n g __________________________________________________ 3 9 .  5 7 7 .  5 0 - - - 2 5 2 4 8 3 9 6 1 2 4 1 2 0 1 1 3 8 3 5 4 2 0 1 8 - 1 3 1 1
N o n m a n u f a c t u r i n g  ___________________________________________ — 5 9 6 3 9 . 0 7 0 .  5 0 - - - 1 0 6 8 4 8 9 5 9 9 4 9

7 0 5 4 4 5 3 5 6 4 2 1 1 -

S t e n o g r a p h e r s ,  g e n e r a l  -----------------------  ------------------------ 1 , 9 7 8 3 9 .  5 5 8 .  5 0 2 2 3 6 0 2 2 2 3 6 0 4 6 6 3 6 5 2 8 6 1 1 6 6 2 1 3 2 1 _ _ _ _ .

M a n u f a c t u r i n g __________________________________________________ __ 1 , 2 2 0 4 0 . 0 6 1 . 0 0 - - 1 8 8 4 1 8 2 3 0 4 2 6 8 2 0 9 9 6 4 4 1 2 2 1 - - - - -
N o n m a n u f a c t u r i n g  ___________________________________________ 7 5 8 3 9 . 0 5 5 . 0 0 2 2 3 4 2 1 3 8 1 7 8 1 6 2 9 7 7 7 2 0 1 8 1 - - - - - - -

P u b l i c  u t i l i t i e s  *  _________________________________________— 1 5 1 4 0 . 0 6 0 . 0 0 - - - 1 6 2 5 3 6 2 9 3 1 1 1 2 1 - - - - - -

S w i t c h b o a r d  o p e r a t o r s  ------------------------------------------------------ 2 7 3 4 0 . 0 5 3 . 0 0 2 9 3 6 5 6 7 2 3 4 2 2 2 7 1 0 3 2 _ _ _ . _

M a n u f a c t u r i n g __________________________________________________ __ 6 8 4 0 . 0 6 4 . 0 0 - - 1 1 1 3 6 1 0 2 5 7 3 2 - - - - - - -
N o n m a n u f a c t u r i n g  --------------------------------^-----------------------— 2 0  5 4 0 .  0 4 9 . 5 0 2 9 3 5 5 5 5 9 2 8 1 2 2 3 - - - - - - - - -

S w i t c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s  _____________________ 4 2 7 4 0 . 0 5 6 . 0 0 _ _ 1 8 1 1 6 7 3 7 3 6 2 6 1 1 0 9 1 3 1 _ _ _ _
M a n u f a c t u r i n g __________________________________________________ 2 2 9 4 0 . 0 5 9 . 0 0 - - - 2 7 5 1 5 8 3 6 3 9 5 9 - 3 1 - - - _ _

N o n m a n u f a c t u r i n g  ___________________________________________ — 1 9 8 4 0 . 0 5 2 .  5 0 - - 1 8 8 9 2 2 1 5 2 6 2 2 5 - 1 ~ - - ~ - “ -

T a b u l a t i n g - m a c h i n e  o p e r a t o r s  _____________________________ 1 4 2 3 9 .  5 6 1 . 5 0 _ _ _ 1 7 2 4 3 4 2 0 11 2 0 1 0 3 3 _ _ _ _ _ _
M a n u f a c t u r i n g _______________  ________________________________ 7 2 4 0 . 0 6 2 . 0 0 - - - 1 3 1 3 1 2 6 6 1 3 3 3 3 - - - - - -
N o n m a n u f a c t u r i n g  ___________________________________________ — 7 0 3 9 . 5 6 1 . 0 0 - - - 4 1 1 2 2 1 4 5 7 7 - - - - “ - - -

T r a n s c r i b i n g - m a c h i n e  o p e r a t o r s ,  g e n e r a l ____________ 4 3  6 3 9 . 0 5 3 . 0 0 _ 1 2 1 0 3 3 6 8 4 1 0 2 6 0 3 4 4 _ _ _ 1 _ _ _ _ _

M a n u f a c t u r i n g __________________________________________________ 1 8 6 4 0 . 0 5 8 . 0 0 _ _ 4 1 3 4 4 5 5 4 5 2 0 4 - - - 1 - - _ _ _
N o n m a n u f a c t u r i n g  ___________________________________________ — 2 5 0 3 9 . 0 4 9 .  5 0 - 1 2 9 9 2 3 4 0 4 7 1 5 1 4 - - - - - - - “ - -

T y p i s t s ,  c l a s s  A __________________________________________________ 6 6 1 4 0 . 0 5 8 . 0 0 _ _ 3 9 6 9 1 3 4 1 3 6 1 4 0 1 0 5 3 1 6 _ 1 _ _ _ . . .
M a n u f a c t u r i n g __________________________________________________ 3 9 4 4 0 . 0 6 2 . 5 0 - - 1 7 3 6 9 0 1 1 7 1 0 5 3 1 6 - 1 - - - - - -
N o n m a n u f a c t u r i n g  ................... 2 6 7 3 9 . 5 5 1 . 0 0 - - 3 8 6 2 9 8 4 6 2 3 - - - - - - - - - -

T y p i s t s ,  c l a s s  R  _ _ _ _ ............. 1 , 8 6 4 3 9 . 5 4 8 .  5 0 7 1 4 0 4 5 7 4 7 7 4 3 8 2 5 2 7 8 1 5 _ _ _ . _ _ _ _ _ _

M a n u f a c t u r i n g  .... ............................. ................. ............ . 9 4 8 4 0 . 0 5 1 . 0 0 - 2 4 9 9 2 6 7 3 3 9 1 4 3 6 4 1 2 - - - - - - - - - -
N o n m a n u f a c  t u n i n g __ 9 1 6 3 9 . 0 4 5 .  5 0 7 1 1 6 3 5 8 2 1 0 9 9 1 0 9 1 4 3 - - - - - - - - - -

P u b l i c  u t i l i t i e s  *  _ .... _.. 1 1 8 4 0 . 0 4 9 . 0 0 2 7 4 7 2 1 1 6 7

1 H o u r s  r e f l e c t  t h e  w o r k w e e k  f o r  w h i c h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  a n d  t h e  e a r n i n g s  c o r r e s p o n d  t o  t h e s e  w e e k l y  h o u r s .  
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .
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^ ( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  a n d  e a r n i n g s  1 f o r  s e l e c t e d  o c c u p a t i o n s  s t u d i e d  o n  a n  a r e a  b a s i s  
i n  M i l w a u k e e ,  W i s .  , b y  i n d u s t r y  d i v i s i o n ,  N o v e m b e r  1 9 5 5 )

T a b le  A -2 : P ro fe ss io n a l q n d  T e c h n ic a l O c c u p a t io n s

Av er age N U M B E R  OF W O R K E R S  R E C E I V I N G  S T R A I G H T - T I M E  W E E K L Y  E A R N I N G S  OF—

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

U n d e r

$
5 5 . 0 0

$
5 5 . 0 0  

a n d
u n d e r
6 0 . 0 0

$
6 0 . 0 0

6 5 . 0 0

$
6 5 .  0 0  

7 0 ,  0Q

$
7 0 . 0 0

7 5 . 0 0

$
7 5 . 0 0

8 0 . 0 0

$
8 0 .  0 0  

8 5 . 0 0 -

$
8 5 .  0 0  

9 0 . 0 0

$
9 0 .  0 0  

9 . 5 .  0 0

$
9 5 . 0 0

1 0 0 . 0 0

$
1 0 0 . 0 0

1 0 5 . 0 0

$
1 0 5 . 0 0

1 1 0 . 0 0

$
n o .  oo

1 1 5 . 0 0

$
1 1 5 . 0 0

1 2 0 . 0 0

%
1 2 0 . 0 0

1 2 5 . 0 0

$
1 2 5 .  0 0  

1 3 0 . 0 0

$
1 3 0 . 0 0

1 3 5 . 0 0

$
1 3 5 .  0 0  

a n d  

o v e r

M e n

D r a f t s m e n ,  s e n i o r 9 9 6 4 0 . 0
$
9 8 .  5 0 1 2 7 0 1 4 0 1 6 3 1 5 1 2 1 1 1 2 3 6 2 4 0 11 5 1 7

M a n u f a c t u r i n g . 9 5 0 4 0 . 0 9 8 . 5 0 “ “ " 1 2 7 0 1 3 2 1 6 1 1 4 2 “ 2 U I 1 1 7 5 4 5 8 1 1 4 1 7

D r a f t s m e n ,  j u n i o r  _ 3  7 4 4 0 . 0 7 8 . 0 0 8 8 1 5 3 1 8 1 9 5 4 2 3 3 4 0 1 9 2 - . _

M a n u f a c t u r i n g  _ . “ 1 4 4 4 0 . 0 7 7 .  5 0 8 6 1 5 3 1 7 8 8 6 4 1 3 0 3 1 1 6 2 ~ ~ ~ “ "

W o m e n

N u r s e s ,  i n d u s t r i a l  ( r e g i s t e r e d ) _____________
M a n u f a c t u r i n g _____________________________  _ _

2 5 1 4 0 . 0 7 3 .  0 0 2 11 2 0 5 8 7 3 4 1 2 1 1 7 7 1
2 3 5 4 0 . 0 7 3 . 0 0 1 1 18 5 6 6 & 3 9 1 9 1 7 5 1

H o u r s  r e f l e c t  t h e  w o r k w e e k  f o r  w h i c h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  a n d  t h e  e a r n i n g s  c o r r e s p o n d  t o  t h e s e  w e e k l y  h o u r s .

O c c u p a t i o n a l  W a g e  S u r v e y ,  M i l w a u k e e ,  W i s .  , N o v e m b e r  1 9 5 5  
U . S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s
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T a b le  A -3 : M a in te n a n c e  a p d  Poyverplant O c c u p a t io n s

(Average hourly earnings 1 for men in selected occupations studied on an area basis
in Milwaukee, Wis. , by industry division, November 1955)

N U M BER OF WORKEBS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n Number
of

workers

Average
hourly

earnings
U n d e r
$
1 .  5 0

$
1 .  5 0  
a n d  

u n d e r  
1 .  6 0

$
1 . 6 0

1 . 7 0

$
1 . 7 0  

1 . 8 0

$
1 . 8 0

1 , 9 0

$ 1 .  9 0  

2 . 0 0

$ 2 . 0 0  

2 .  1 0

$
2 .  1 0  

2 . 2 0

$ 2 . 2 0  

2 .  3 0

$ 2 . 3 0

2 . 4 0

$
2 . 4 0  

2 .  5 0

$
2 .  5 0  

2 .  6 0

$ 2 .  6 0  

2 .  7 0

$
2 .  7 0  

2 .  8 0

$ 2 .  8 0  

2 .  9 0

$ 2 .  9 0  

3 . 0 0

$
3 . 0 0  

3 .  1 0

$
3 .  1 0  

a n d  

o v e r

C a r p e n t e r s ,  m a i n t e n a n c e  __ --------------------  __ 3 6 5
$
2 . 3 5 1 3 1 8 4 5 5 2 5 7 7 0 1 9 2 1 4 1 1 4 5 1 1 8

M a n u f a c t u r i n g  __ ______________________________________ 2 4 0 2 .  3 2 - - - - 2 1 8 2 4 2 5 3 4 5 7 1 7 2 1 3 7 1 3 1 - -
N o n m a n u f a c t u r i n g  ______________________________________ 1 2 5 2 . 3 9 - " - 1 1 - 2 1 2 7 2 3 1 3 2 - 4 1 3 2 1 0 - 8

E l e c t r i c i a n s ,  m a i n t e n a n c e  _ 1 , 0 6 4 2 . 4 7 _ _ . . 4 0 4 2 7 0 1 1 3 1 4 9 1 4 2 2 2 0 6 1 5 1 1 2 3 1 4 2 6 1 3
M a n u f a c t u r i n g ____  ______________________________________ 8 5 4 2 . 4 4 - - - - - 4 0 4 0 6 9 9 6 1 3 5 1 2 9 1 2 9 6 1 3 3 8 7 5 1 9 1 1

E n g i n e e r s ,  s t a t i o n a r y  __ .... ... 3 3 3 2 . 3 6 _ _ _ _ _ _ 3 4 4 6 3 9 7 7 3 8 4 1 5 1 6 1 _ _ .

M a n u f a c t u r i n g ____________________________________________ 2 ^ 9 2 . 3 8 - - - " - - 1 6 3 9 2 2 7 5 2 8 4 1 4 2 5 1 - - -

F i r e m e n ,  s t a t i o n a r y  b o i l e r _____________________________ 7 3 7 1 . 9 8 4 2 3 7 4 6 6 7 9 7 I l l 1 1 0 6 4 2 3 5 8 3 7 9 . . . _ . _
M a n u f a c t u r i n g ___________________________________  ______ 5 9 6 1 . 9 9 4 2 3 1 1 3 5 5 9 1 1 0 7 6 0 5 2 2 3 4 0 3 7 9 - - - - - -

H e l p e r s ,  t r a d e s ,  m a i n t e n a n c e ________________________ 5 1 3 1 . 8 6 1 0 2 3 4 2 7 3 7 8 2 3 3 4 4 5 5 _ _ _ _ _ . _ _
M a n u f a c t u r i n g ________________ ____________________________ 3M 1 . 8 3 9 2 3 4 2 7 1 3 3 1 4 1 4 3 4 - - ■ - - - - - - - -

M a c h i n e - t o o l  o p e r a t o r s , t o o l r o o m  _________________ 6 0 6 2 . 3 9 _ _ . . 6 7 3 6 1 8 7 8 7 8 5 8 4 6 5 3 7 1 5 6 .

M a n u f a c t u r i n g  _ ... .................... 6 0 4 2 . 3 9 - - - - - 6 7 3 6 1 8 5 8 7 8 5 8 4 6 5 3 7 1 5 6 - -

M a c h i n i s t s ,  m a i n t e n a n c e  .................. 8 0 4 2 .  5 6 . _ _ . 1 9 1 3 1 3 6 5 6 5 1 7 3 1 2 9 4 2 1 5 2 6 5 3 2
M a n u f a c t u r i n g ----------------------------------------------------------- 7 5 8 2 .  5 7 - - - - - 1 9 1 0 11 5 3 6 3 1 6 6 1 0 9 4 2 1 5 2 6 5 3 2 -

M e c h a n i c s , a u t o m o t i v e  ( m a i n t e n a n c e )  _____________ 5 3 3 2 .  2 5 _ _ _ 1 _ 1 7 8 6 1 3 9 8 7 1 5 6 1 2 4 . 3 1 . .

M a n u f a c t u r i n g ____________________________________________ 1 4 0 2 .  3 5 - - - - - 7 8 1 5 4 9 2 2 5 3 - 3 1 _ _ _ _
N o n m a n u f a c t u r i n g  ______________________________________ 3 9 3 2 . 2 1 - - - 1 - 1 0 7 8 1 2 4 3 8 1 3 4 7 1 - - - - - _

P u b l i c  u t i l i t i e s  *  ___________________________________ 3 1 0 2 . 2 3 - - - 1 - 4 7 0 8 8 1 0 1 3 1 5 1 - - - - - -

M e c h a n i c s ,  m a i n t e n a n c e _________________________________ 8 8 9 2 . 3 0 _ _ _ _ 1 9 3 5 6 7 1 0 8 2 3 5 1 7 6 5 2 1 6 1 2 7 9 _ _ _
M a n u f a c t u r i n g  __________  _____________________________ 8 5 3 2 .  3 1 - - - - 1 7 3 5 6 1 9 6 2 3 0 1 6 9 5 1 1 6 0 2 5 9 - - - -

M i l l w r i g h t s  _________________________________ _______________ 4 6 4 2 .  3 0 _ _ _ _ 2 0 3 9 5 9 2 8 6 0 4 1 1 3 9 2 5 4 8 _ 5
M a n u f a c t u r i n g ____________________________________________ 4 5 8 2 . 3 0 - - - - 2 0 3 9 5 9 2 8 5 8 4 1 1 3 6 2 4 4 8 - 5 - - -

O i l e r s  ___ _______ 4 3 8 2 . 0 9 _ _ 1 7 2 4 3 7 1 4 0 7 5 1 1 1 5 2 1 0 4 1 3 _ _ _ _

M a n u f a c t u r i n g  _________________________________  ______ 4 2 9 2 . 0 9 - - 1 7 2 4 3 7 1 4 0 7 0 7 1 5 2 1 0 4 1 3 - - - - - -

P a i n t e r s ,  m a i n t e n a n c e  _ _______ _____  _ 2 1 9 2 . 3 1 _ _ _ _ 1 1 1 6 1 1 4 3 4 0 1 7 7 1 1 5 9 4 _ .
M a n u f a c t u r i n g ____________________________________________ 1 5 9 2 . 2 9 - - - - 1 0 1 5 9 3 0 2 5 9 5 1 1 4 4 1 - - - -

P i p e f i t t e r s ,  m a i n t e n a n c e 3 1 3 2 .  3 7 _ _ 1 5 2 4 2 8 9 0 4 6 4 5 6 _ _ 5 8 _ 1
M a n u f a c t u r i n g ____________________________________________ 7M 2 . 3 8 - - - - - 1 5 2 2 . 2 3 7 6 4 2 4 5 6 - 5 8 1 -

S h e e t - m e t a l w o r k e r s ,  m a i n t e n a n c e _________________ 1 2 5 2 . 4 3 _ _ _ 1 5 9 1 2 1 3 2 1 1 2 1 4 1 7 5 1 6 _

M a n u f a c t u r i n g ____________________________________________ 1 1 7 2 . 4 4 - - - - 1 8 9 11 1 9 1 2 1 4 1 7 5 1 6 - - -

T o o l  a n d  d i e  m a k e r s  .... _ . 1 , 5 3 5 2 .  6 5 . _ 2 5 7 6 7 1 3 7 2 6 0 3 5 6 3 5 6 1 8 9 1 0 6 5
M a n u f a c t u r i n g ____________________________________________ 1 , 5 3 3 2 .  6 5 - - - - - - - 2 5 5 6 7 1 3 7 260 3 5 6 3 5 6 1 8 9 T o 6 5 -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Occupational Wage Survey, Milwaukee, Wis. , November 1955
* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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(Average hourly earnings 1 for se lected  occupations 2 studied on an area basis 
in Milwaukee, W is. , by industry d ivision , N ovem ber 1955)

Table A-4: Custodial and Mgterial-Movement Occupations

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average
hourly

earnings
^ J n d e r

0 . 9 0

S . 9 0
a n d

u n d e r
1 . 0 0

! . 0 0  

1 . 1 0

1 . 1 0

1 . 2 0

$
1 . 2 0

1 . 3 0

f .  3 0  

1 . 4 0

$
1 . 4 0

1 . 5 0

$
1 . 5 0

1 . 6 0

$  , 
1 . 6 0

1 . 7 0

$
1 . 7 0

1 . 8 0

$
1 . 8 0

1 . 9 0

$
1 . 9 0

2 . 0 0

2 . 0 0  

2 . 1 0

$
2 .  1 0  

2 . 2 0

$
2 . 2 0

2 . 3 0

$  „  
2 . 3 0

2 . 4 0 is) J! O
 

O

$
2 . 5 0

a n d

o v e r

E l e v a t o r  o p e r a t o r s ,  p a s s e n g e r  ( m e n ) 1 1 6
$
1 . 3 4 1 4 5 6 8 1 2 4 1 3

E l e v a t o r  o p e r a t o r s ,  p a s s e n g e r  ( w o m e n ) ________ 1 7 7 1 . 0 3 3 3 8 3 3 7 2 1 9 1 0 2 _ _ _ 3 _ _ _ _ _ _
N o n m a n u f a c t u r i n g 1 7 4 1 . 0 2 3 8 3 3 7 2 1 9 1 0 2 - - - - - - - - - - " -

G u a r d s _______________________________________________________  _ 5 7 5 1 . 8 1 - 1 1 4 1 8 2 2 6 4 7 6 4 7 1 1 3 1 1 0 1 3 3 5 9 1 7 _ _ _
M a n u f a c t u r i n g 5 5 5 1 . 8 2 - - - 3 1 4 - 2 4 4 2 6 3 6 9 1 3 1 1 0 1 -----J2T~-------5T— r r ~ - -

J a n i t o r s ,  p o r t e r s ,  a n d  c l e a n e r s  ( m e n ) __________ 2 . 3 3 5 1 . 5 7 4 2 7 1 6 0 1 3 4 1 4 3 1 1 6 1 7 0 2 8 2 3 6 1 5 7 4 1 6 3 1 0 0 9 3 4 4
M a n u f a c t u r i n g  _ _____  _ . 1 , 6 2 4 1 . 6 7 - 8 1 5 1 6 2 3 6 0 1 2 7 2 0 1 3 4 7 5 1 9 1 1 7 9 2 9 2 3 4 _ _
N  o n m a n u f  a c t u r  i n g 7 1 1 1 . 3 3 4 1 9 1 4 5 1 1 8 1 2 0 5 6 4 3 8 1 1 4 5 5 4 6 8 1 1 - - - -

J a n i t o r s ,  p o r t e r s ,  a n d  c l e a n e r s  ( w o m e n ) 1 , 2 1 5 1 . 2 5 2 2 8 7 1 8 1 4 5 5 7 1 3 9 3 7 8 9 2 4 2 0 6 _ _ 4 _ . _ . .
M a n u f a c t u r i n g  .. . _ _______ 5 2 8 1 . 4 8 - 2 9 3 4 4 6 3 0 3 5 3 7 8 4 2 4 2 0 5 _ _ 4 _ _ _ _ _
N o n m a n u f a c t u r i n g  __________________________________ 6 8 7 1 .  0 8 2 2 5 8 1 4 7 4 0 9 4 1 4 - 5 - 1 - - - - - - - -

L a b o r e r s ,  m a t e r i a l  h a n d l i n g  ....... _ ........... 4 , 0 8 2 1 . 8 6 2 4 3 4 1 3 1 1 1 7 2 0 7 1 5 5 1 6 2 5 2 4 5 1 3 3 9 1 4 7 9 3 4 9 2 6 2 1 6 2 6 6 3 2 6
M a n u f a c t u r i n g  __________________________________________ 2 , 8 4 0 1 . 8 9 - - - - 1 6 1 5 2 - 1 2 4 1 3 5 4 9 0 4 8 0 3 4 1 2 9 6 4 6 1 6 1 0 0 6 6 3 2 6
N o n m a n u f a c t u r i n g  . _ ... 1 , 2 4 2 1 . 8 0 2 4 3 4 1 3 1 1 0 1 5 5 3 1 2 7 3 4 3 3 5 0 1 8 3 3 0 3 2 4 6 6 2 - - -

O r d e r  f i l l e r s 1 , 6 7 9 1 . 9 0 - - 1 4 2 3 1 2 7 3 3 4 7 1 0 9 1 7 0 3 2 4 1 6 4 4 0 1 3 4 2 7 _ 8 _
M a n u f a c t u r i n g  ... _ . . 7 6 5 1 . 8 6 - - - 1 5 1 8 11 1 0 3 8 1 4 5 2 7 0 9 7 3 3 1 2 8 - _ _ _
N o n m a n u f a c t u r i n g 9 1 4 1 . 9 3 - - 1 4 2 1 6 9 2 2 3 7 7 1 2 5 5 4 6 7 3 6 8 2 1 4 7 - 8 -

P a c k e r s ,  s h i p p i n g  ( m e n )  _ . .... 1 ,  1 1 9 1 . 8 7 _ _ 4 9 3 1 0 2 7 8 5 1 2 9 1 5 1 1 7 8 1 2 6 1 2 7 1 5 6 9 7 1 3 4
M a n u f a c t u r i n g 9 5 9 1 . 8 7 - - - 9 - 1 0 2 7 7 7 1 0 0 1 3 9 1 7 0 1 2 6 5 7 1 3 6 9 1 1 3 4 _
N o n m a n u f a c t u r i n g  ................. . 1 6 0 1 . 8 9 - - 4 - 3 - - 8 2 9 1 2 8 - 7 0 2 0 6 - “ -

P a c k e r s ,  s h i p p i n g  ( w o m e n ) 4 2 0 1 . 4 2 _ 2 9 7 1 5 2 8 7 1 7 7 6 5 3 5 2 2 2 6 _ 1 6 2 _ _ _
M a n u f a c t u r i n g  _ ......  . .... . 3 3 2 1 . 5 0 - - 3 2 1 0 2 8 7 1 5 6 9 5 0 2 2 1 2 6 - 1 6 2 - - -

R e c e i v i n g  c l e r k s 3 6 7 1 . 9 2 _ _ _ _ 5 4 2 3 1 2 2 0 2 7 4 1 1 0 0 5 0 5 0 2 5 9 1 _
M a n u f a c t u r i n g  ........... ........... 1 9 5 1 . 9 4 - - - - - - - - 1 0 1 9 3 1 6 1 4 7 2 4 2 1 _ _
N o n m a n u f a c t u r i n g  ...... 1 7 2 1 . 8 8 - - - - 5 4 2 3 1 2 1 0 8 1 0 3 9 3 2 6 2 3 8 1 -

S h i p p i n g  c l e r k s 2 9 1 1 . 9 5 _ _ _ _ _ _ 2 6 _ 2 7 2 5 2 2 8 7 2 8 1 6 3 0 2 2 2 6
M a n u f a c t u r i n g  ... 1 8 8 1 . 9 4 - - - - - - - - 2 6 2 5 2 1 5 9 2 0 1 6 4 12 - 5

S h i p p i n g  a n d  r e c e i v i n g  c l e r k s 1 7 8 2 . 0 4 _ _ _ _ _ _ _ 7 1 4 1 2 9 4 5 2 2 2 6 1 2 2 1 . 1 0
M a n u f a c t u r i n g 1 3 0 2 . 0 5 - - - - - - - 3 7 1 2 8 4 4 1 5 9 1 2 1 - 1 0

T r u c k d r i v e r s  4 .  _ __ . _ 2 , 8 8 7 2 . 1 2 1 0 1 6 5 2 4 1 2 3 7 0 1 4 0 1 1 8 1 3 3 6 9 2 1 , 4 9 9 9 3
M a n u f a c t u r i n g  . _ ... _ 5 8 4 1 . 9 9 - - - - - - - 2 4 2 2 5 4 1 3 2 1 0 7 n o 3 9 3 - 9 3 _
N o n m a n u f a c t u r i n g  _ _ _. 2 , 3 0 3 2 . 1 6 - - - - 1 0 1 6 5 2 1 7 1 1 6 8 11 2 3 6 5 3 1 , 4 9 6 - - -

P u b l i c  u t i l i t i e s * * ___________________________________ 1 , 4 6 9 2 . 2 0 - - - - - - - - - 2 - 9 1 3 2 7 2 1 , 1 7 3 - - -

T r u c k d r i v e r s ,  l i g h t  ( u n d e r  l 1/?. t o n s )  . 4 1 3 2 . 0 1 _ _ _ _ 2 _ 3 2 3 _ 3 2 3 4 31 3 2 6 8 1 _ 16
M a n u f a c t u r i n g  . . . 1 4 0 1 . 8 7 - - - - - - - 2 1 - 3 2 3 4 31 2 4 - - 1 6 -

T r u c k d r i v e r s ,  m e d i u m  ( 1V2 t o  a n d
i n c l u d i n g  4 t o n s )  _ .... _ 1 . 0 4 3 2 . 0 4 _ _ _ _ 8 16 4 9 1 4 2 3 3 8 8 9 7 9 1 0 0 2 1 8 4 0 9 _ _

M a n u f a c t u r i n g 3 1 3 1 . 9 3 - - - - - - 3 2 2 2 2 8 9 7 0 7 8 2 6 3 - _ _
N o n m a n u f a c t u r i n g 7 3 0 2 . 0 9 - - - - 8 16 4 9 11 1 1 6 - 9 2 2 1 9 2 4 0 6 - - -

P u b l i c  u t i l i t i e s  * 4 7 2 2 . 2 0 - - - - - - - - - 2 - 9 1 3 4 2 4 0 6 - - -

See footnotes at end o f table,, Occupational Wage Survey, Milwaukee, W is. , Novem ber 1955
* Transportation (excluding ra ilroads), com m unication, and other public u tilities. U .S . DEPARTMENT OF LABOR

B u rea u  o f  L a bor S ta tistics
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Table A-4: Custodial and MaterialrMovement Occupations - Continued

( A v e r a g e  h o u r l y  e a r n i n g s  1 f o r  s e l e c t e d  o c c u p a t i o n s  2 s t u d i e d  o n  a n  a r e a  b a s i s  
in  M i l w a u k e e ,  W i s . ,  b y  i n d u s t r y  d i v i s i o n ,  N o v e m b e r  1 9 5 5 )

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STI^AIGHT-TIME HOURLY EARNINGS OF—

U n d e r
$
0 . 9 0

$
0 . 9 0
a n d

u n d e r
1 . 0 0

$
1 . 0 0

1 . 1 0

$
1 . 1 0

1 . 2 0

$
1 . 2 0

1 . 3 0

$
1 . 3 0

1 . 4 0

$
1 . 4 0

1 . 5 0

$
1 . 5 0

1 . 6 0

$
1 . 6 0

1 . 7 0

$
1 . 7 0

1 . 8 0

$
1 . 8 0

1 . 9 0

$
1 . 9 0

2 . 0 0

$
2 . 0 0

2 . 1 0

$
2 .  1 0  

2 . 2 0

$
2 . 2 0

2 . 3 0

$
2 . 3 0

2 . 4 0

$
2 . 4 0

2 . 5 0

$
2 . 5 0

a n d

o v e r

T r u c k d r i v e r s  4 -  C o n t i n u e d
T r u c k d r i v e r s ,  h e a v y  ( o v e r  4  t o n s , $

t r a i l e r  t y p e ) 1 . 0 0 1 2 . 2 2 _ _ _ _ _ _ _ * _ _ 1 3 8 6 . 3 1 9 0 7 _ 3 6 _
M a n u f a c t u r i n g  ...... _ 6 1 2 . 2 3 _ _ _ _ _ _ _ _ _ _ 9 6 6 4 _ _ 3 6 _
N o n m a n u f a c t u r i n g  ....... 9 4 0 2 . 2 2 _ - _ - _ - _ - _ _ 4 2 _ 2 7 9 0 7 _ - _

P u b l i c  u t i l i t i e s * 7 2 8 2 . 2 2 - " - - - - - - - - - - 1 7 2 7 - - -

T r u c k d r i v e r s ,  h e a v y  ( o v e r  4  t o n s ,
o t h e r  t h a n  t r a i l e r  t y p e ) 4 1 0 2 . 2 0 _ _ _ _ _ _ _ 4 _ _ 4 _ 2 4 1 7 5 1 8 2 _ 2 1

N o n m a n u f a c t u r i n g 3 6 0 2 . 1 9 - - - - - - - 4 - - 4 - ~ 1 7 0 1 8 2 - - -

T r u c k e r s ,  p o w e r  ( f o r k l i f t ) ______ 8 3 0 1 . 9 5 8 1 0 9 8 3 1 8 8 9 7 2 2 9 1 8 2 6 9 3 6 2 3 7 24
M a n u f a c t u r i n g ____ 7 1 8 1 . 9 4 - - - - - 1 0 7 7 30 8 8 9 7 2 2 9 1 5 9 2 8 - 2 3 7 2 4

T r u c k e r s ,  p o w e r  ( o t h e r  t h a n  f o r k l i f t ) 2 1 8 1 . 9 4 1 0 9 3 5 5 2 6 6 5 8 1 2 6 6
M a n u f a c t u r i n g ____________ ------1 & 5 1 . 9 3 - - - - - - - 1 0 9 3 5 5 2 65 1 - 1 - 2 6 6

W a t c h m e n ___________________________________ 5 7  5 1 . 3 8 5 9 3 52 6 7 5 9 22 3 3 6 2 47 5 1 3 0 22 3 2
M a n u f a c t u r i n g  ......  . __ 3 5 2 1 . 5 6

'

3 7 5 0 1 4 3 2 6 0 4 6 42 2 7 1 2 3 2

' '

-

1 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .
2 D a t a  l i m i t e d  t o  m e n  w o r k e r s  e x c e p t  w h e r e  o t h e r w i s e  i n d i c a t e d .
3 W o r k e r s  w e r e  a l l  a t  $ 0 . 8 0  t o  $ 0 . 9 0 .
4 I n c l u d e s  a l l  d r i v e r s  r e g a r d l e s s  o f  s i z e  a n d  t y p e  o f  t r u c k  o p e r a t e d .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .
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Table B-l: Shift Differential Provisions 1

S h i f t  d i f f e r e n t i a l

P e r c e n t  o f  m a n u f a c t u r i n g  p l a n t  w o r k e r s —

(a)
I n  e s t a b l i s h m e n t s  h a v i n g  
f o r m a l  p r o v i s i o n s  f o r —

( b )

A c t u a l l y  w o r k i n g  o n —

S e c o n d  s h i f t  
w o r k

T h i r d  o r  o t h e r  
s h i f t  w o r k

S e c o n d  s h i f t
T h i r d  o r  o t h e r  

s h i f t

T o t a l —............................................ — -------------------------------------  ------------------------- 9 3 . 6 8 5 .  1 1 8 . 2 4 .  6

W i t h  s h i f t  p a y  d i f f e r e n t i a l  _______________  ___________________________ 9 1 . 9 8 4 .  5 1 7 . 8 4 .  5

U n i f o r m  c e n t s  ( p e r  h o u r )  _________________________________________ 7 8 . 4 6 1 . 3 1 4 .  6 2 . 9

U n d e r  5  c e n t s  ------------------------------------------------------------------------ 1 .  1 . 3 _
5  c e n t s  -----------------------  --------  ------------------------------------------------ 1 7 .  6 . 4 3 . 0 _

6  c e n t s  _________________  ______  — ------------------------------------------ 2 . 8 - . 7 _

7 o r  7  1 !z c e n t s  _____________________________________  ______________ 1 0 . 8 3 .  1 2 . 3 t
8  c e n t s  ____________________________________________  — ------------------- 1 7 . 4 2 .  7 3 .  6 . 2
9  c e n t s  -------------------------------------------------------------------------------------- 3 .  1 2 .  5 . 2 . 1

1 0  c e n t s  _____________________________________  — — ------------------- 1 0 .  7 1 5 . 9 1 .  1 . 8

1 1  c e n t s ________________________________________________  ______________ - 3 . 4 - -

1 2  c e n t s ----------------------------  ------------------------------------------------------ 1 0 . 7 1 3 . 4 2 . 5 . 7

1 2  V 2 c e n t s _________________  ___________ __ --------  ------------------- - . 8 _ . 1
1 3  c e n t s _________________________________________________________________ - 6 . 0 - . 5
1 5  c e n t s ____________________________________________ __________________ 1 . 3 7 . 2 . 1 . 2
O v e r  1 5  c e n t s  ________  ___________________  _______________________ 2 . 9 5 . 9 . 8 . 4

U n i f o r m  p e r c e n t a g e _____________ ______  — — — ------------------- 1 2 . 9 1 2 .  9 2 . 8 . 7

5  p e r c e n t  __ -------------------- ------------------------------------------------------ 8 . 3 - 1 . 9 -
6  p e r c e n t --------------  ------------------------------------------------------------------ 3 . 5 - . 7 -
9  p e r c e n t ____________________________  _______ ________________________ - 3 . 5 . 2 . 4

1 0  p e r c e n t  ______________________________  ___________ ______________ 1 . 2 9 . 4 . 2 . 3

O t h e r 2 _________ ____________________________________________________________ . 6 1 0 . 3 . 4 . 9

N o  s h i f t  p a y  d i f f e r e n t i a l  __________________________________________________ 1 . 7 . 6 . 4 t

S h i f t  d i f f e r e n t i a l  d a t a  a r e  p r e s e n t e d  i n  t e r m s  o f  ( a )  e s t a b l i s h m e n t  p o l i c y ,  a n d  ( b )  w o r k e r s  a c t u a l l y  e m p l o y e d  o n  l a t e  
s h i f t s  a t  t h e  t i m e  o f  t h e  s u r v e y .  A n  e s t a b l i s h m e n t  w a s  c o n s i d e r e d  a s  h a v i n g  a  p o l i c y  i f  i t  m e t  e i t h e r  o f  t h e  f o l l o w i n g  c o n - ;  
d i t i o n s :  ( 1 )  O p e r a t e d  l a t e  s h i f t s  a t  t h e  t i m e  o f  t h e  s u r v e y ,  o r  ( 2 )  h a d  f o r m a l  p r o v i s i o n s  c o v e r i n g  l a t e  s h i f t s .

I n c l u d e s  p r o v i s i o n s  f o r  f u l l  d a y ' s  p a y  f o r  r e d u c e d  h o u r s  i n  c o m b i n a t i o n  w i t h  a  c e n t s  d i f f e r e n t i a l ,  
t  L e s s  t h a n  0 . 0 5  p e r c e n t .

O c c u p a t i o n a l  W a g e  S u r v e y ,  M i l w a u k e e ,  W i s .  , N o v e m b e r  1 9 5 5  
U . S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s
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Table B-2: Minimum Entrance Rates for Women Office Workers1

M i n i m u m  r a t e  
( w e e k l y  s a l a r y )

N u m b e r  o f  e s t a b l i s h m e n t s  w i t h  s p e c i f i e d  m i n i m u m  h i r i n g  r a t e  i n — N u m b e r  o f  e s t a b l i s h m e n t s  w i t h  s p e c i f i e d  m i n i m u m  h i r i n g  r a t e  i n —

A l l
i n d u s t r i e s

M a n u f a c t u r i n g N  o n m a n u f  a  c t u r  i n g M a n u f a c t u r i n g N o n m a n u f  a  c t u  r i n g

B a s e d  o n  s t a n d a r d  w e e k l y  h o u r s  2 o f —
A l l

B a s e d  o n  s t a n d a r d  w e e k l y  h o u r s  2 o f —

A l l
s c h e d u l e s

4 0
A l l

s c h e d u l e s
3 7  V a 4 0

i n d u s t r i e s
A l l

s c h e d u l e s
4 0

A l l
s c h e d u l e s

3 7  V 2 4 0

E s t a b l i s h m e n t s  s t u d i e d ____________________________________________________ 1 7 7 8 6 X X X 9 1 X X X X X X 1 7 7 8 6 X X X 9 1 X X X X X X

F O R  I N E X P E R I E N C E D  T Y P I S T S F O R  O T H E R  I N E X P E R I E N C E D  C L E R I C A L  W O R K E R S

E s t a b l i s h m e n t s  h a v i n g  a  s p e c i f i e d  m i n i m u m  ............... . 1 0 4 5 3 4 6 5 1 7 4 1 1 2 3 5 9 5 2 6 4 8 5 0

U n d e r  $  3 0 . 0 0  ___________________________________________________________ . _ _ . . . 1 _ _ 1 . 1
$  3 0 . 0 0  a n d  u n d e r  $ 3 2 . 5 0 ____________________________________________ 1 - - 1 1 - 3 1 1 2 1 1
$  3 2 .  5 0  a n d  u n d e r  $  3 5 . 0 0 _________________________________________  _ 1 - - 1 - 1 1 - - 1 - 1
$  3 5 . 0 0  a n d  u n d e r  $  3 7 . 5 0 ____________________________________________ 8 3 2 5 1 3 13 3 2 1 0 1 7
$  3 7 . 5 0  a n d  u n d e r  $  4 0 .  0 0 ____________________________________________ 9 1 1 8 3 5 1 3 2 2 1 1 4 7
$ 4 0 .  0 0  a n d  u n d e  r  $ 4 2 . 5 0 ____________________________________________ 3 3 1 8 1 5 1 5 1 1 2 4 3 2 4 2 0 1 9 1 1 6
$  4 2 . 5 0  a n d  u n d e r  $ 4 5 . 0 0 ____________________________________________ 1 5 1 0 9 5 - 5 13 8 8 5 - 5
$  4 5 .  0 0  a n d  u n d e r  $ 4 7 . 5 0 _________________________ ___________________ 1 2 8 8 4 - 4 11 8 8 3 - 2
$  4 7 . 5 0  a n d  u n d e r  $  5 0 .  0 0 ____________________________________________ 7 5 4 2 - 2 1 2 6 4 6 1 4
$  5 0 .  0 0  a n d  u n d e r  $  5 2 .  5 0  ... _ .. 11 4 3 7 1 6 6 2 2 4 - 4
$  5 2 .  5 0  a n d  u n d e  r  $  5 5 . 0 0 ____________________________________________ 4 2 2 2 - 2 5 3 3 2 - 2
$  5 5 .  0 0  a n d  u n d e r  $  5 7 . 5 0  . .. 2 2 2 - - - 2 2 2 - - -
$  5 7 . 5 0  a n d  o v e r __________________________________________________________ 1 ■ " 1 1 ■ - ~ -

E s t a b l i s h m e n t s  h a v i n g  n o  s p e c i f i e d  m i n i m u m __________________ 2 7 2 1 X X X 6 X X X X X X 2 9 2 2 X X X 7 X X X X X X

E s t a b l i s h m e n t s  w h i c h  d i d  n o t  e m p l o y  w o r k e r s  i n  t h i s
c a t e g o r y  __________ ___________________________________________________________ 4 4 1 2 X X X 3 2 X X X X X X 2 3 5 X X X 1 8 X X X X X X

D a t a  n o t  a v a i l a b l e ____ _____________________________________________________ 2 “ X X X 2 X X X X X X 2 - X X X 2 X X X X X X

1 L o w e s t  s a l a r y  r a t e  f o r m a l l y  e s t a b l i s h e d  f o r  h i r i n g  i n e x p e r i e n c e d  w o r k e r s  f o r  t y p i n g  o r  o t h e r  c l e r i c a l  j o b s .
2 H o u r s  r e f l e c t  t h e  w o r k w e e k  f o r  w h i c h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s .  D a t a  a r e  p r e s e n t e d  f o r  a l l  w o r k w e e k s  c o m b i n e d ,  a n d  f o r  t h e  m o s t  c o m m o n  w o r k w e e k s  r e p o r t e d .

O c c u p a t i o n a l  W a g e  S u r v e y ,  M i l w a u k e e ,  W i s . ,  N o v e m b e r  1 9 5 5  
U . S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s
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Table B-3: Scheduled Weekly Hours

W e e k l y  h o u r s

--------------- 1 ----------------------------------------------------------------------------------
P E R C E N T  O F O F F IC E  W O R K E R S  E M P L O Y E D  IN — P E R C E N T  O F P L A N T  W O R K E R S  E M P L O Y E D  IN —

All industries 1 2 M anufacturing Public utilities5!' All industries3 M anufacturing Public u tilities*

A il w o r k e r s  ------------------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

U n d e r  3 7 l/ 2  h o u r s -------------------------------------------------------- 3 ! t _ 3 3
3 lxk h o u r s  — ------------------------------------------------------------------- 1 0 • 5 - t t -

O v e r  3 7V 2 a n d  u n d e r  4 0  h o u r s -------------------------------- 3 ! 3 - t t -

4 0  h o u r s -------------------------------------------- •----------------------------- 8 1 9 2 99 7 8 7 8 96
O v e r  4 0  a n d  u n d e r  4 4  h o u r s ----------------------------------- t - t 3 t -

4 4  h o u r s  -------------------------------------------------------------------------- - - - t t 4
4 5  h o u r s  -------------------------------------------------------------------------- - - - 7 9 -
4 8  h o u r s  -------------------------------------------------------------------------- - | - 4 3 -
O v e r  4 8  h o u r s -------------------- ------------------------------------------ “ j | t t t

1 D a t a  r e l a t e  t o  w o m e n  w o r k e r s  o n l y .
2 I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ;  r e t a i l  t r a d e ;  f i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e ;  a n d  s e r v i c e s  i n  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
3 I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ,  r e t a i l  t r a d e ,  r e a l  e s t a t e ,  a n d  s e r v i c e s  i n  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
■ f L e s s  t h a n  2 .  5  p e r c e n t .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .

Table B-4: Paid Holidays1

I t e m

P E R C E N T  OF  O F F I C E  W O R K E R S  E M P L O Y E D  I N — P E R C E N T  OF P L A N T  W O R K E R S  E M P L O Y E D  IN —

All industries 2 Manufacturing Public ut i li t ie s* All industries 3 Manufacturing Public utilities *

A l l  w o r k e r s  ----------------------------------------------------------------- 1 0 0 1 0 0 1 0 0 j 1 0 0 1 0 0 1 0 0

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g
p a i d  h o l i d a y s -------------------------------------------------------------- 9 9 1 0 0 1 0 0 1 94 9 8 9 8

L e s s  t h a n  5  h o l i d a y s  ------------------------------------------ _ _
t t

5  h o l i d a y s  ---------------------------------------------------------------- - - - ! t t _
F u l l  d a y s  o n l y  -------------------------------------------------- - - - i t t _
P l u s  2  h a l f  d a y s ------------------------------------------------- - - - ! t t _

6  h o l i d a y s  ---------------------------------------------------------------- 6 5 6 6 8 4 i 7 0 6 7 8 8
F u l l  d a y s  o n l y  -------------------------------------------------- 5 0 4 9 5 3 ! 55 5 0 7 0
P l u s  1 h a l f  d a y  ------------------------------------------------- 6 t 2 9 3 t 1 9
P l u s  2  h a l f  d a y s  --------------------------------------------- 9 1 5 3 12 1 5 _

7 h o l i d a y s ----------------------------------------------------------------- 2 4 3 2 1 6 1 7 2 2 9
F u l l  d a y s  o n l y -------------------------------------------------- 2 3 3 2 1 6 1 7 2 2 9
P l u s  2  h a l f  d a y s  --------------------------------------------- t - - - - -

8 h o l i d a y s  ---------------------------------------------------------------- 1 0 t - 5 6
F u l l  d a y s  o n l y -------------------------------------------------- 3 t - 5 6 _
P l u s  1 h a l f  d a y  ------------------------------------------------ 3 - - _
P l u s  2  h a l f  d a y s  ---------------------------------------------- t

_ - - _ _
P l u s  3  h a l f  d a y s ----------------------------------------------- 3 - - - - _

9  h o l i d a y s  ---------------------------------------------------------------- t - i - - _
F u l l  d a y s  o n l y -------------------------------------------------- - - - - -
P l u s  1 h a l f  d a y  ------------------------------------------------- t - - - - -

1 1  h o l i d a y s  -------------------------------------------------------------- - ! - t - t
O t h e r 4 ----------------------------------------------------------------------- t - t -

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g  n o !

p a i d  h o l i d a y s -------------------------------------------------------------- t
_

- 6 t t

1 E s t i m a t e s  r e l a t e  t o  f u l l - d a y  h o l i d a y s  p r o v i d e d  a n n u a l l y ,  a s  i n  e a r l i e r  s t u d i e s .  T h e s e  a r e  f u r t h e r  d i v i d e d  b e t w e e n  w o r k e r s  w h o  r e c e i v e  m e r e l y  t h e  i n d i c a t e d  n u m b e r  o f  f u l l - d a y  h o l i d a y s ,  a n d  
t h o s e  w h o  r e c e i v e  1 o r  m o r e  h a l f  h o l i d a y s  i n  a d d i t i o n .

2 I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ;  r e t a i l  t r a d e ;  f i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e ;  a n d  s e r v i c e s  i n  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
3 I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ,  r e t a i l  t r a d e ,  r e a l  e s t a t e ,  a n d  s e r v i c e s  i n  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
4 T h r e e  t o  6  d a y s ,  a c c o r d i n g  t o  l e n g t h  o f  s e r v i c e .
f  L e s s  t h a n  2 . 5  p e r c e n t .  O c c u p a t i o n a l  W a g e  S u r v e y ,  M i l w a u k e e ,  W i s . ,  N o v e m b e r  1 9 5 5
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .  U . S .  D E P A R T M E N T  O F  L A B O R

B u reau  o f L a b or  S ta tis ticsDigitized for FRASER 
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Table B-5: Paid Vacations

P E R C E N T  O F  O F F I C E  W O R K E R S  E M P L O Y E D  I N — P E R C E N T  OF  P L A N T  W O R K E R S  E M P L O Y E D  I N —

V a c a t i o n  p o l i c y
All industries1 Manufacturing Public utilities * All industries 2 Manufacturing Public utilities *

A l l  w o r k e r s  _______ ;_____  _____________________________ — 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M E T H O D  O F  P A Y M E N T  

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g
p a i d  v a c a t i o n s _____________________________________________ 9 9 1 0 0 9 9 9 9 1 0 0 1 0 0

L e n g t h - o f - t i m e  p a y m e n t ______________________  ___ 9 9 9 9 9 9 8 4 8 0 1 0 0
P e r c e n t a g e  p a y m e n t __________________________________ t t - 1 5 2 0 -

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g
n o  p a i d  v a c a t i o n s  ............ _ ... t

_
t t - -

A M O U N T  O F  V A C A T I O N  P A Y  

A f t e r  1 y e a r  o f  s e r v i c e

U n d e r  1 w e e k  ________________________________________________ _ _ _ t t _

1 w e e k __________________________________________________________ 4 9 5 7 6 6 8 6 9 1 7 8
O v e r  1 a n d  u n d e r  2  w e e k s  ______________________________ t 3 _ 4 5 _

2  w e e k s  ________________________________________________________ 5 0 4 0 3 4 9 4 2 2

A f t e r  2  y e a r s  o f  s e r v i c e

U n d e r  1 w e e k  _______________________________________________ _ _ _ t t _

1 w e e k ___________________________________________________________ 7 8 5 5 6 6 6 2 2
O v e r  1 a n d  u n d e r  2  w e e k s  ______________________________ t t _ 1 7 2 4 >

2 w e e k s  ________________________________________________________ 9 1 9 0 9 4 2 5 JO 7 8
3 w e e k s  ________________________________________________________ t - - t - -

A f t e r  3 y e a r s  o f  s e r v i c e

U n d e r  1 w e e k  _______________________________________________ _ _ _ t t _
1 w e e k _________ _________________________________________________ 4 6 _ 3 7 4 6 t
O v e r  1 a n d  u n d e r  2  w e e k s  ______________________________ t t - 22 3 0 _

2 w e e k s  ________________________________________________________ 9 4 9 2 9 9 4 0 2 3 9 8
3 w e e k s  ________________________________________________________ t - - t - -

A f t e r  5 y e a r s  o f  s e r v i c e

1 w e e k  _ _ . ___ _ _ _ t t _
O v e r  1 a n d  u n d e r  2  w e e k s  ______________________________ _ _ _ t t _
2 w e e k s  _ _ 9 7 9 9 9 9 8 9 9 1 9 6
O v e r  2  a n d  u n d e r  3 w e e k s  ______________________________ t t _ 5 6 _
3 w e e k s 3 t 3 t 4

See footnotes at end o f table. Occupational Wage S urvey, M ilwaukee, W is. , N ovem ber 1955
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities. U .S . DEPARTM ENT OF LABOR

Bureau o f Labor Statistics

NOTE: In the tabulations o f vacation allow ances by years o f s e rv ice , payments other than "length of t im e ,"
such as percentage o f annual earnings or flat-sum  paym ents, were converted to an equivalent tim e 
b as is ; for  exam ple, a payment of 2 percen t o f annual earnings was considered  as 1 w eek 's  pay.
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Table B-5: Paid Vacations - Continued

Vacation p o licy
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All industries 1 Manufacturing Public utilities * All industries 2 Manufacturing Public utilities*

A ll w orkers 100 100 100 100 100 100

AMOUNT OF VACATION PAY - Continued

A fter 10 years of se rv ice

1 w e e k __ _ _ __ _ _ ____ - _ _ t _
Over 1 and under 2 w eeks ____________________ - - - t t -
2 w eeks __ _ _ _ _ _ _ 74 75 67 64 67 55
Over 2 and under 3 weeks __________  __ __ __ t 4 - 15 20 -
3 w eeks __ _ _ 23 21 32 19 13 45
4 w eeks and over - — ___ ______  __________ t - - t " -

A fter 15 years o f se rv ice

1 w e e k __ __ __ __ _____ __ __ __ __ __ ____ _ _ _ t _ _
2 w eeks ____ _____ _ _ 16 11 3 14 9 t
3 w eeks _ __ __ __ __ __ __ „  _____ __ __ __ 83 88 97 77 81 99
Over 3 and under 4 w eeks _ __ __ __ __ __ t t _ 4 5 , _
4 weeks and over _ __ __ __ _____ _____ ____ r t - 4 5 ' -

A fter 20 years o f s erv ice

1 _ ! _ t _ _
2 w eeks _ ________  __ __ __ __ __ _____ ____ 15 11 3 13 8 t
3 w eeks _ __ __ __ _____ __ __ _____ ________ 82 86 97 75 80 96
Over 3 and under 4 weeks ____________________ t t 5 6 _
4 w eeks and over _ __ __ __ __ ___________  __ r t - 5 6 4

A fter 25 years o f s erv ice

1 w e e k __ ____ __ _ _ _ t _ _
2 weeks _ __ _____ __ _____ __ _____ ___ __ 11 9 ! 3 12 7 t
3 w eeks _ __ _______________ _____ __ ________ 76 85 j 53 64 75 47
Over 3 and under 4 w eeks _ _ __ __ _ _ 4 6
4 w eeks and o v e r __________ 13 6 44 18 12 52

1 Includes data fo r  w holesale trade; retail trade; finance, insurance, and real estate; and serv ices  in addition to those industry divisions shown separately.
2 Includes data fo r  w holesale trade, retail trade, real estate, and serv ices  in addition to those industry divisions shown separately, 
f  L ess  than 2 .5  percen t.
* Transportation  (excluding ra ilroads), com m unication, and other public u tilities.
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Table B-6: Health, Insurance, and Pension Plans

T yp e o f p lan

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All industries 1 Manufacturing Public utilities * ’ All industries 1 2 Manufacturing Public utilities *

A ll  w o rk e rs  ------------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 1 0 0 1 0 0 1 0 0

W ork ers  in e sta b lish m en ts  p rov id in g :
L ife  in su ra n ce  -------------------------------------------------- 93 ! 98 99 j 92 97 1 0 0
A cc id e n ta l death and d ism e m b e rm e n t

in su ra n ce  --------------------------------------------------------- 48 64 36 i 50 59 44
S ick n ess  and a c c id e n t  in su ra n ce  o r

s ick  leave  o r  both 3 ---------------------------------------- 81 92 95 ! 85 93 99
S ick n ess and a c c id e n t  in su ra n ce  ----------- 65 89 35 77 92 46
S ick  leave  (fu ll pay  and no

w aiting p e r i o d ) ----------------------------------------- 37 i 36 50 j 4 t 8
S ick  leave  (p a rtia l pay  o r  w aiting

p e r io d ) ------------------------------------------------------- 6 - 44 7 t 65
H osp ita liza tion  in s u r a n c e ------------------------------ 87 99 55 ! 91 99 76
S u rg ica l in s u r a n c e ------------------------------------------- 86 99 53 89 98 76
M e d ica l in s u r a n c e -------------------------------------------- 64 75 35 I 64 72 65
C a ta stroph e in s u r a n c e ------------------------------------ 9 ! t 29 i 3 ! t 19
R etirem en t p e n s i o n ----------------------------------------- 77 | 81 91 | 63 | 65 90
No health , in su ra n ce , o r  p en s ion i

plan 3 ; t

________________________________ i

t ! 4 t

1 Includes data f o r  w h o le sa le  tra d e ; r e ta il  tra d e ; fin a n ce , in su ra n ce , and re a l e sta te ; and s e r v ic e s  in ad d ition  to  th ose  in d u stry  d iv is io n s  show n s e p a r a te ly .
2 Includes data fo r  w h o le sa le  tra d e , r e ta il  tra d e , r e a l  e s ta te , and s e r v ic e s  in add ition  to th ose  in d u stry  d iv is io n s  show n se p a ra te ly .
3 U nduplicated tota l o f w o rk e rs  r e c e iv in g  s ic k  lea v e  o r  s ick n e s s  and a c c id e n t  in su ra n ce  show n s e p a ra te ly  b e low .
t  L e ss  than 2 . 5 p e r c e n t . O ccu p ation a l W age S u rv e y , M ilw a u k ee , W is . , N o v e m b e r  1955
* T ra n sp orta tion  (exc lu d in g  r a i lr o a d s ) ,  co m m u n ica t io n , and oth er p u b lic  u t ilit ie s . U .S . D E P A R T M E N T  OF L A B O R

B u rea u  o f  L a b o r  S ta t is t ic s
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Appendix: Job Descriptions

The p r im a ry  pu rp o se  of p re p a rin g  job  d esc rip tio n s  fo r  the B u re a u ’s wage su rv e y s  is to 
a s s is t  its fie ld  s ta ff in c la ss ify in g  into a p p ro p ria te  occupations w o rk e rs  who a r e  em ployed under 
a v a r ie ty  of p a y ro ll t it le s  and d iffe ren t w o rk  a rra n g em en ts  fro m  estab lish m en t to e stab lish m en t  
and fro m  a re a  to a re a . This is e sse n tia l in o rd e r  to p e rm it the grouping of occupational wage  
ra te s  re p re se n tin g  com p arab le  job content. B ecau se of th is em p h asis on in te r  estab lish m en t and 
in te ra re a  co m p ara b ility  of occupational content, the B u reau 's  job  d e sc rip tio n s  m a y  d iffe r  s ig n if i­
ca n tly  fro m  those in u se  in ind ividual e stab lish m en ts  o r those p re p a re d  fo r  o th er p u rp o se s . In 
applying these job d e sc rip tio n s , the B u re a u ’s fie ld  re p re s e n ta t iv e s  a r e  in s tru c ted  to exclude w o rk ­
ing s u p e rv is o rs , ap p ren tic e s , le a r n e r s ,  b eg in n ers , t ra in e e s , handicapped w o rk e rs , p a r t - t im e ,  
te m p o ra ry , and p ro b a tio n a ry  w o rk e rs .

O f f i c  e

B ILLE R , MACHINE

P re p a re s  s ta te m en ts , b ills , and invoices on a m achine o th er  
than an o rd in a ry  o r  e le c tro m a tic  ty p e w rite r . M ay a lso  keep re c o rd s  
as to b illin g s  o r  shipping ch arg es o r p e rfo rm  o th er c le r ic a l  w o rk  in ­
c id en ta l to b illin g  o p e ra tio n s . F o r wage study p u rp o se s , b i l le r s ,  
m ach in e , a r e  c la s s if ie d  by type of m achine, as fo llo w s:

B i l le r ,  m achine (billing m achine) - U ses a sp ec ia l b illin g  
m achine (Moon Hopkins, E llio tt F is h e r , B u rro u g h s, e tc . ,  which  
a r e  com bination  typing and adding m achines) to p re p a re  b ills  and 
in vo ices  fro m  c u s to m e rs ' p u rch ase  o rd e rs , in te rn a lly  p re p a re d  
o r d e r s ,  shipping m em oran d a , e tc . U su ally  in vo lves  ap p lica tio n  
of p re d e te rm in e d  discounts and shipping ch arg es  and e n try  of 
n e c e s s a ry  e x te n s io n s , w hich m ay o r m ay not be com puted on the 
b illin g  m a ch in e , and to ta ls  w hich a re  a u to m a tic a lly  accum ulated  
by m a ch in e . The o p era tio n  u su a lly  in vo lves a la rg e  num ber of 
carb o n  cop ies of the b ill  being p rep a red  and is o ften done on a 
fan fo ld  m a ch in e .

B i l le r ,  m achine (bookkeeping m ach in e) - U ses a bookkeeping  
m achin e (Sundstrand , E llio tt F is h e r , Rem ington Rand, etc . , w hich  
m a y  o r m a y  not have ty p e w rite r  keyboard) to p re p a re  c u sto m e rs '  
b ills  as p a r t  of the accounts re c e iv a b le  o p era tio n . G e n e ra lly  
in vo lve s  the s im u ltan eo u s e n try  of fig u res  on c u sto m e rs ' le d g e r  
re c o rd . The m achine au to m a tica lly  accu m u lates  fig u res  on a  
num ber of v e r t ic a l  colum ns and com putes and u su a lly  p rin ts  a u to ­
m a tic a lly  the debit o r c re d it  b a lan ces . Does not in vo lve  a k n o w l­
edge of bookkeeping. W orks fro m  uniform  and stan d ard  types of 
sa le s  and c re d it  s lip s .

BOOKKEEPING-MACHINE OPERATOR

O perates  a bookkeeping m achine (Rem ington Rand, E llio tt  
F is h e r ,  Su n dstran d , B u rro u g h s, N ational Cash R e g is te r , w ith  o r w ith ­
out a ty p e w rite r  keyb oard ) to keep a re c o rd  of b u sin ess tra n sa c tio n s .

BOOKKEEPING-MACHINE OPERATOR - Continued

C la ss  A  - K eeps a se t of re c o rd s  req u irin g  a knowledge of 
and e x p erien ce  in b asic  bookkeeping p rin c ip le s  and fa m ilia r ity  w ith  
the s tru c tu re  of the p a r t ic u la r  accounting system  used. D e te r­
m in es p ro p e r re c o rd s  and d is trib u tio n  of debit and c red it item s  
to be used  in each phase of the w o rk . M ay p re p a re  conso lidated  
re p o r ts ,  balance sh ee ts , and o th er re c o rd s  by hand.

C la ss  B - Keeps a re c o rd  of one o r  m o re  phases o r sections  
of a se t of re c o rd s  u su a lly  re q u irin g  lit t le  knowledge of basic  book­
keeping. P h a ses  o r  sec tio n s  include accounts p ayab le, p a y ro ll,  
c u sto m ers  ' accounts (not including a sim p le  type of b illin g  d escrib ed  
under b i l le r ,  m achine), co st d is trib u tio n , expense d istrib u tion , in ­
v e n to ry  c o n tro l, e tc . M ay check o r a s s is t  in p rep a ra tio n  of t r ia l  
b alan ces and p re p a re  c o n tro l sh eets  fo r  the accounting departm ent.

CLE RK, ACCOUNTING
C la ss  A  - U nder g e n e ra l d ire c tio n  of a bookkeeper o r accou n t­

ant, has re s p o n s ib ility  fo r  keeping one o r m o re  sections of a com ­
p le te  se t of books o r re c o rd s  re la tin g  to one phase of an e s ta b lish ­
m en t's  b u sin ess tra n s a c tio n s . W ork  in vo lves  posting and balancing  
su b s id ia ry  le d g e r o r  le d g e rs  such as accounts re c e iv a b le  o r a c ­
counts payab le; exam ining and coding in voices o r vo uchers w ith  
p ro p e r  accounting d is trib u tio n ; re q u ire s  judgm ent and exp erien ce  
in  m aking p ro p e r  ass ig n a tio n s  and a llo c a tio n s . M ay a s s is t  in 
p re p a rin g , ad justin g , and c lo sin g  jo u rn a l e n trie s ; m ay d ire c t c la ss  
B accounting c le rk s .

C la ss  B - Under su p e rv is io n , p e rfo rm s  one o r m o re  routine  
accounting o p era tio n s  such as posting sim ple  jo u rn a l vo u ch ers , 
accounts p ayab le  vo u c h e rs , en terin g  vo u ch ers  in vouch er re g is te rs ;  
reco n c ilin g  bank accounts; posting su b s id ia ry  led g e rs  co n tro lled  
by g e n era l le d g e rs . This job does not re q u ire  a knowledge of 
accounting and bookkeeping p rin c ip le s  but is found in o ffices  in 
w hich the m o re  rou tine  accounting w o rk  is subdivided on a fu n c­
tio n a l b asis  am ong s e v e r a l  w o rk e rs .
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CLERK, FILE

C lass A  - R esp o nsib le  fo r  m ain tain ing  an estab lish ed  filin g  
sys te m . C la s s if ie s  and indexes co rresp o n d en ce  o r  o th er m a te r ia l ;  
m ay a lso  f i le  th is m a te r ia l .  M ay keep re c o rd s  of v a r io u s  types  
in conjunction w ith  f i le s  o r  s u p e rv ise  o th e rs  in filin g  and lo catin g  
m a te r ia l in the f i le s .  M ay p e rfo rm  in cid en ta l c le r ic a l  d u ties .

C lass  B - P e r fo rm s  rou tine  filin g , u su a lly  of m a te r ia l that 
has a lre a d y  been c la s s if ie d , o r lo c a te s  o r  a s s is ts  in locating  m a ­
te r ia l  in the f i le s .  M ay p e rfo rm  in cid en ta l c le r ic a l  d u ties .

CLERK, ORDER

R ece ives c u s to m e rs 1 o rd e rs  fo r  m a te r ia l o r  m erch a n d ise  by  
m a il, phone, o r p e rs o n a lly . D uties in vo lve  any com bination  of the  
fo llo w in g : Quoting p r ic e s  to c u s to m e rs ; m aking out an o rd e r  sh ee t
lis tin g  the item s to m ake up the o rd e r ; checking p r ic e s  and quantities  
of item s on o rd e r  sheet; d is trib u tin g  o rd e r  sh eets  to re s p e c tiv e  d e ­
p artm en ts  to be f i lle d . M ay check  w ith  c re d it  d epartm ent to d e te r ­
m ine c re d it ra tin g  of c u sto m e r, acknow ledge re c e ip t o f o rd e rs  fro m  
c u sto m ers , fo llo w  up o rd e rs  to see  that they  have been fi lle d , keep  
f i le  of o rd e rs  re c e iv e d , and check shipping in vo ices  w ith  o rig in a l 
o rd e rs .

CLERK, PAY R O LL

Com putes w ages of com pany em p lo yees and e n te rs  the n e c e s ­
s a ry  data on the p a y ro ll sh ee ts . D uties in vo lve : C a lcu latin g  w o rk e rs '  
earnings based on tim e o r p rod u ction  re c o rd s ; posting ca lcu la ted  data  
on p a y ro ll sh eet, showing in fo rm atio n  such as w o rk e r 's  nam e, w ork ing  
days, tim e , ra te , deductions fo r  in su ra n c e , and to ta l w ages due. M ay  
m ake out pay checks and a s s is t  p a y m a s te r  in m aking up and d is ­
tributing  pay en ve lo p es. M ay use  a c a lcu la tin g  m ach in e .

COMPTOMETER OPERATOR

P rim a ry  duty is to o p e ra te  a C o m p to m eter to p e rfo rm  m a th e ­
m a tica l com putations. This job  is  not to be confused w ith  that of 
s ta t is t ic a l o r o th er type of c le rk , w hich m a y  in vo lve  freq u en t u se  of 
a C om ptom eter but, in  w hich, u se  of th is m achine is  in cid en ta l to  
p erfo rm an ce  of o th er d u ties .

DUPLICATING-MACHINE O PERATOR (MIMEOGRAPH OR DITTO)

Under g e n e ra l su p e rv is io n  and w ith  no s u p e rv is o ry  re s p o n ­
s ib il it ie s , rep ro d u ces  m u ltip le  cop ies o f typ ew ritten  o r  handw ritten  
m a tte r , using a m im eo g rap h  o r  ditto  m ach in e . M akes n e c e s s a ry  a d ­
ju stm en t such as fo r  ink and p a p e r feed  cou n ter and c y lin d e r speed . 
Is not req u ired  to p re p a re  s te n c il o r d itto  m a s te r .  M ay keep f i le  of 
used s te n c ils  o r  ditto  m a s te r s .  M ay s o r t ,  c o lla te , and stap le  c o m ­
pleted  m a te r ia l.

KEY-PU N CH  OPERATOR

Under g en era l su p erv is io n  and w ith  no s u p e r v is o ry  re s p o n s i­
b i li t ie s ,  re c o rd s  accounting and s ta t is t ic a l  data on tabu lating  c a rd s  
by punching a s e r ie s  of holes in the c a rd s  in a sp ec ifie d  seq u en ce, 
using an a lp h ab etica l o r a n u m e ric a l key-p u n ch  m ach in e , fo llo w in g  
w ritte n  in fo rm atio n  on re c o rd s . M ay d u p lica te  c a rd s  by using  the 
duplicating d ev ice  attached  to m ach in e . K eeps f i le s  of punch c a rd s .  
M ay v e r i fy  own w o rk  o r  w o rk  of o th e rs .

OFFICE BOY OR GIRL
P e r fo rm s  va rio u s  rou tine  du ties such  as  running e rra n d s ,  

operatin g  m in o r o ffice  m achines such as s e a le r s  o r  m a i le r s ,  opening  
and d is trib u tin g  m a il, and o th er m in o r c le r ic a l  w o rk .

SECR ETARY
P e r fo rm s  s e c r e ta r ia l  and c le r ic a l  duties fo r  a su p e r io r  in an  

a d m in is tra tiv e  o r execu tive  p o sitio n . D uties include m aking ap p o in t­
m ents fo r  su p e rio r ; re c e iv in g  peop le com ing into o ffic e ; a n sw erin g  
and m aking phone c a lls ; handling p e rs o n a l and im p o rta n t o r  c o n fi­
d en tia l m a il, and w ritin g  routine c o rre sp o n d e n c e  on own in it ia tiv e ; 
taking d ic ta tio n  (w here tra n sc r ib in g  m achin e is not used) e ith e r  in  
shorthand  o r by stenotype o r s im ila r  m ach in e , and tra n s c r ib in g  d ic ta ­
tion  o r  the re c o rd ed  in fo rm ation  rep ro d u ced  on a tra n s c r ib in g  m ach in e . 
M ay p re p a re  sp ec ia l re p o rts  o r  m em oran d a  fo r  in fo rm a tio n  of s u p e r io r .

STENOGRAPHER, GENERAL

P r im a ry  duty is to take d ic ta tio n  fro m  one o r  m o re  p e rs o n s ,  
e ith e r in shorthand o r by stenotype o r s im i la r  m ach in e , in vo lv in g  a 
n o rm a l ro u tin e  vo ca b u la ry , and to t ra n s c r ib e  th is d icta tio n  on a ty p e ­
w r i t e r .  M ay a lso  type fro m  w ritte n  copy. M ay a ls o  s e t  up and keep  
f i le s  in o rd e r , keep sim p le  re c o rd s , e tc . D oes not include t r a n ­
sc rib in g -m a c h in e  w o rk  (see tra n sc r ib in g -m a c h in e  o p e r a to r ).

STENOGRAPHER, TECHNICAL

P r im a r y  duty is to take d ic ta tio n  fro m  one o r m o re  p e rs o n s ,  
e ith e r in shorthand o r  by stenotype o r  s im i la r  m ach in e , in vo lv in g  a 
v a r ie d  tech n ica l o r sp ec ia liz e d  v o c a b u la ry  such as  in le g a l b r ie fs  o r  
re p o rts  on sc ien tific  re s e a rc h  and to t r a n s c r ib e  th is  d icta tion  on a 
ty p e w rite r .  M ay a lso  type fro m  w ritte n  cop y . M ay a ls o  s e t  up and 
keep f i le s  in o rd e r , keep sim p le  r e c o r d s ,  e tc . D oes not include  
tra n sc r ib in g -m a c h in e  w o rk .

SWITCHBOARD OPERATOR

O perates a s in g le -  o r  m u ltip le -p o s itio n  te lephone sw itch b o a rd . 
D uties in vo lve  handling incom ing, outgoing, and in tra p la n t o r  o ffice  
c a lls .  M ay re c o rd  to ll c a lls  and take m e s s a g e s . M ay g ive in fo r ­
m ation  to p e rso n s  who c a ll in, o r o c c a s io n a lly  take te lephone o rd e rs .  
F o r w o rk e rs  who a lso  ac t as re c e p tio n is ts  see  sw itch b o a rd  o p e ra to r -  
re c e p tio n is t .
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SWITCHBOARD OPERATOR-RECEPTION IST

In add ition  to p e rfo rm in g  duties of o p e ra to r, on a s in g le  p o s i­
tion o r  m o n ito r - ty p e  sw itch b oard , ac ts  as re c e p tio n is t  and m ay  a lso  
type o r  p e r fo rm  ro u tin e  c le r ic a l  w o rk  as p a r t  of re g u la r  d u ties . 
This typing o r  c le r ic a l  w o rk  m ay  take the m a jo r p a r t  o f th is w o rk e r 's  
tim e w h ile  a t sw itch b o a rd .

TABULATING-M ACH IN E OPERATOR

O perates  m achine that au to m a tica lly  a n a ly ze s  and t ra n s la te s  
in fo rm a tio n  punched in groups of tabulating ca rd s  and p rin ts  t r a n s ­
la ted  data on fo rm s  o r accounting re c o rd s ; se ts  o r  ad ju sts  m achine; 
does s im p le  w ir in g  of p lugboards accord ing  to estab lish ed  p ra c t ic e  
o r  d ia g ra m s ; p la c e s  c a rd s  to be tabulated  in feed  m agazin e and s ta r ts  
m a ch in e . M ay f i le  c a rd s  a f te r  they a re  tabu lated . M ay, in addition , 
o p e ra te  a u x i lia ry  m a ch in es .

TRANSCRIBING-MACHINE OPERATOR, GENERAL

P r im a r y  duty is  to tra n s c r ib e  d ictation  in vo lv in g  a n o rm a l 
ro u tin e  v o c a b u la ry  fro m  tra n sc r ib in g  m achine r e c o r d s .  M ay a lso  
type fro m  w rit te n  copy and do sim p le  c le r ic a l  w o rk . W o rk e rs  t r a n ­
sc r ib in g  d ic ta tio n  in vo lv in g  a v a r ie d  techn ica l o r sp e c ia liz e d  vo cab u ­
la r y  such as  le g a l b r ie fs  o r re p o rts  on sc ien tific  re s e a rc h  a r e  not

TRANSCRIBING-MACHINE O PERATOR, GENERAL - Continued

included . A  w o rk e r  who takes d ictation  in shorthand o r by stenotype  
o r s im ila r  m achine is  c la s s if ie d  as a s ten o g rap h er, g e n e ra l.

TYPIST

U ses a ty p e w rite r  to m ake cop ies of va rio u s  m a te r ia l o r to 
m ake out b ills  a f te r  ca lcu la tio n s  have been m ade by another p e rso n . 
M ay do c le r ic a l  w o rk  in vo lv in g  li t t le  sp ec ia l tra in in g , such as keep­
ing s im p le  re c o rd s , filin g  re c o rd s  and re p o rts  o r so rtin g  and d is ­
trib u tin g  incom ing m a il.

C la ss  A  - P e r fo rm s  one o r  m o re  o f the fo llo w in g : Typing
m a te r ia l in f in a l fo rm  fro m  v e r y  rough and involved  d ra ft; copy­
ing fro m  p la in  o r  c o r re c te d  copy in w hich th e re  is  a frequent 
and v a r ie d  u se  o f tech n ica l and unusual w ords o r fro m  fo re ig n -  
language copy; com bining m a te r ia l fro m  s e v e ra l so u rc e s , o r  
planning layo u t of com p lica ted  s ta t is t ic a l tab les  to m ain tain  u n i­
fo rm ity  and balan ce in spacing; typing ta b les  fro m  rough d ra ft in  
fin a l fo rm . M ay type ro u tine  fo rm  le t te r s ,  va ry in g  d eta ils  to  
su it c irc u m sta n c e s .

C la ss  B -  P e r fo rm s  one o r  m o re  o f the fo llo w in g : Typing
fro m  r e la t iv e ly  c le a r  o r  typed d ra fts ; routine typing of fo rm s ,  
in su ran ce  p o lic ie s , e tc . ; se ttin g  up sim p le  standard  tabu lations, o r  
copying m o re  com plex  tab les  a lre a d y  se t up and spaced p ro p e r ly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

D RAFTSM AN , JUNIOR  

(A ss is ta n t d ra ftsm a n )

D raw s to s c a le  units o r  p a rts  of d raw ings p re p a re d  by d r a f t s ­
m an  o r  o th ers  fo r  en g in eerin g , con structio n , o r m an u factu rin g  p u r ­
p o s e s . U ses v a r io u s  types of d ra ftin g  tools as  re q u ire d . M ay p r e ­
p a re  d raw in g s fro m  s im p le  p lans o r  sk etch es, o r p e r fo rm  o th er duties  
u n d er d ire c tio n  o f a d ra ftsm a n .

D RAFTSM AN , LEAD ER

P la n s  and d ire c ts  a c tiv it ie s  of one o r  m o re  d ra ftsm en  in  
p re p a ra tio n  o f w o rk in g  p lans and d eta il draw ings fro m  rough o r p r e ­
lim in a ry  sk e tch es  fo r  en g ineering , co n stru c tio n , o r  m a n u factu rin g  
p u rp o se s . D uties in v o lv e  a com bination of the fo llo w in g : In te rp re tin g  
b lu e p rin ts , sk e tc h e s , and w ritte n  o r v e rb a l o rd e rs ; d e term in in g  w o rk  
p ro c e d u re s ; a ss ig n in g  duties to subordinates and inspecting  th e ir  w o rk ; 
p e rfo rm in g  m o re  d iffic u lt p ro b le m s. M ay a s s is t  su b o rd in a tes  during

DRAFTSM AN , LEAD ER - Continued

e m erg en c ies  o r  as a  re g u la r  a ss ig n m en t, o r  p e rfo rm  re la te d  duties  
of a s u p e rv is o ry  o r  a d m in is tra tiv e  n a tu re .

DRAFTSM AN , SENIOR

P re p a re s  w ork ing  p lans and d e ta il draw ings fro m  n otes, 
rough o r  d eta iled  sketch es fo r  en g in eerin g , con structio n , o r m anu­
fa c tu rin g  p u rp o se s . D uties in vo lve  a com bination  of the fo llo w in g : 
P re p a rin g  w ork ing  p la n s , d e ta il d ra w in g s, m a p s, c ro s s -s e c t io n s , e tc . , 
to s c a le  by use  of d ra ftin g  in s tru m e n ts ; m aking engineering com puta­
tions such as  those  in vo lved  in s tren g th  o f m a te r ia ls ,  beam s and 
t r u s s e s ;  v e rify in g  com pleted  w o rk , checking d im ensions, m a te r ia ls  
to be u sed , and q u an tities; w ritin g  sp ec ific a tio n s ; m aking ad justm ents  
o r  changes in d raw ings o r  sp e c ific a tio n s . M ay ink in lin es and le t te rs  
on p en c il d raw in g s, p re p a re  d e ta il units of com plete  d raw in gs, o r 
t ra c e  d ra w in g s. W o rk  is  fre q u e n tly  in a sp ec ia lized  fie ld  such as  
a rc h ite c tu ra l,  e le c t r ic a l ,  m ech a n ica l, o r s tru c tu ra l d ra ftin g .
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NURSE, INDUSTRIAL (REGISTERED)

A re g is te re d  n u rse  who g ives  n u rsin g  s e rv ic e  to i l l  o r in ju re d  
em ployees o r o th er p e rso n s  who becom e i l l  o r s u ffe r  an acc id en t on 
the p re m ise s  of a fa c to ry  o r o th er estab lish m en t. D uties in vo lve  a  
com bination of the fo llo w in g : G iving f i r s t  aid  to the i l l  o r in ju red ;
attend ingto  subsequent d re ss in g  o f e m p lo y e e s 1 in ju r ie s ; keeping re c o rd s  
of patien ts tre a te d ; p re p a rin g  accid en t re p o rts  fo r  com pensation  o r  
o ther p u rp o ses; conducting p h ys ic a l exam inations and h ea lth  eva lu a tio n s  
of app licants and em p lo yees ; and planning and c a r ry in g  out p ro g ra m s  
involving  health  education , acc id en t p re v e n tio n , eva lu a tio n  o f p lant

M a i n  t e n a n  c e

CARPEN TER, MAINTENANCE

P e r fo rm s  the c a rp e n try  duties n e c e s s a ry  to c o n stru c t and  
m ain tain  in good re p a ir  building w oodw ork and equipm ent such as b in s ,  
c r ib s ,  c o u n te rs , b en ch es, p a r t it io n s , d o o rs , f lo o rs ,  s t a i r s ,  c a s in g s ,  
and tr im  m ade o f wood in an e sta b lish m e n t. W ork in vo lve s  m o st of 
the fo llo w in g : P lanning and layin g  out of w o rk  fro m  b lu e p rin ts , d ra w ­
in g s, m o d e ls , o r  v e rb a l in s tru c tio n s ; using a v a r ie ty  of c a r p e n te r^  
handtools, p ortab le  pow er to o ls , and stan d ard  m ea su rin g  in s tru m e n ts ; 
m aking stan d ard  shop com putations re la tin g  to d im ensions of w o rk ; 
se lec tin g  m a te r ia ls  n e c e s s a ry  fo r the w o rk . In g e n e ra l, the w o rk  o f 
the m aintenance c a rp e n te r  re q u ire s  rounded tra in in g  and ex p erien ce  
u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  o r  eq u iva len t t r a in ­
ing and ex p erien ce .

ELECTRICIAN, MAINTENANCE

P e r fo rm s  a v a r ie ty  o f e le c t r ic a l  tra d e  functions such as the 
in s ta lla tio n , m ain ten an ce , o r  re p a ir  o f equipm ent fo r  the g en era tin g , 
d istrib u tio n , o r u tiliz a tio n  of e le c t r ic  en erg y  in an e sta b lish m en t. 
W ork in vo lves  m o st o f the fo llo w in g : In sta llin g  o r  re p a ir in g  any o f
a v a r ie ty  of e le c t r ic a l  equipm ent such as g e n e ra to rs , t r a n s fo r m e r s ,  
sw itch b oard s, c o n tr o l le r s ,  c irc u it  b re a k e r s ,  m o to rs , heating u n its , 
conduit s y s te m s , o r  o th er tra n s m is s io n  equipm ent; w ork ing  fro m  b lu e ­
p r in ts , d raw in g s, la yo u t, o r  o th er sp ec ific a tio n s ; locating  and d iag ­
nosing troub le  in the e le c t r ic a l  sy s te m  o r equipm ent; w ork ing  s tan d ard  
com putations re la tin g  to lo ad  re q u ire m e n ts  o f w irin g  o r e le c t r ic a l  
equipm ent; using a v a r ie ty  of e le c tr ic ia n  !s handtools and m ea su rin g  
and testing  in s tru m e n ts . In g e n e ra l, the w o rk  o f the m ain tenance  
e le c tr ic ia n  re q u ire s  rounded tra in in g  and ex p erien ce  u su a lly  a c ­
q u ired  through a fo rm a l a p p ren ticesh ip  o r eq u iva len t tra in in g  and  
ex p erien ce .

NURSE, INDUSTRIAL (REGISTERED) - C ontinued

en v iro n m en t, o r o ther a c tiv it ie s  a ffec tin g  the h e a lth , w e lfa r e ,  and  
sa fe ty  of a l l  p e rso n n e l.

TRACER

C opies p lans and draw ings p re p a re d  by o th e rs , by p lacin g  
tra c in g  clo th  o r p aper o v e r draw ing and tra c in g  w ith  pen o r p e n c il.  
U ses T -sq u a re , co m p ass , and o th er d ra ftin g  to o ls . M ay p re p a re  
sim p le  d raw ings and do sim ple  le tte r in g .

a n d  P o w e r p l a n t

ENGINEER, STATIONARY

O perates  and m ain tains and m ay  a ls o  s u p e rv is e  the o p e ra tio n  
of s ta tio n a ry  engines and equipm ent (m ech an ica l o r  e le c t r ic a l)  to su p ­
p ly  the estab lish m en t in which em ployed  w ith  p o w e r, h e a t, r e f r i g e r a ­
tio n , o r  a i r  conditioning. W ork in v o lv e s : O perating  and m ain tain ing  
equipm ent such as s team  en g in es, a i r  c o m p re s s o rs ,  g e n e ra to rs , m o ­
to r s ,  tu rb in e s , ven tila tin g  and re fr ig e ra t in g  equipm ent, s team  b o i le r s  
and b o i le r - fe d  w a te r pum ps; m aking equipm ent r e p a ir s ;  keeping a  
re c o rd  of o peratio n  of m a c h in e ry , te m p e ra tu re , and fu e l con su m p ­
tion . M ay a lso  su p erv ise  th ese  o p e ra tio n s . Head o r c h ie f en g in e e rs  
in estab lish m en ts  em ploying m o re  than one en g in eer a re  excluded .

FIREM AN, STATIONARY BOILER

F ir e s  s ta tio n a ry  b o ile rs  to fu rn ish  the e sta b lish m e n t in w hich  
em p loyed  w ith  h eat, p o w er, o r s team . F eed s fu e ls  to f i r e  by hand  
o r o p e ra te s  a m ech an ica l s to k e r, g a s , o r  o il b u rn e r ; checks w a te r  
and sa fe ty  v a lv e s . M ay c lean , o il , o r  a s s is t  in re p a ir in g  b o i le r -  
ro o m  equipm ent.

H ELPER, TRADES, MAINTENANCE

A s s is ts  one o r m o re  w o rk e rs  in the s k ille d  m ain tenance  
t r a d e s ,  by p e rfo rm in g  sp ec ific  o r g e n e ra l du ties o f le s s e r  s k i l l ,  such  
as keeping a w o rk e r supplied w ith  m a te r ia ls  and to o ls ; c lean ing  w o rk ­
ing a r e a ,  m ach in e , and equipm ent; a s s is t in g  w o rk e r  by holding m a ­
te r ia ls  o r to o ls ; p e rfo rm in g  o th er u n sk illed  ta sk s  as  d ire c te d  by jo u r ­
neym an . The kind o f w o rk  the h e lp e r is  p e rm itte d  to p e r fo rm  v a r ie s  
fro m  tra d e  to trad e : In som e tra d e s  the h e lp e r  is  confined  to su p ­
p ly in g , lift in g , and holding m a te r ia ls  and to o ls  and c lean ing  w ork ing  
a r e a s ;  and in o th ers  he is  p e rm itted  to  p e r fo rm  s p e c ia liz e d  m achine  
o p era tio n , o r p a rts  of a trad e  that a re  a ls o  p e rfo rm e d  b y w o rk e rs  
on a fu ll- t im e  b a s is .
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MACHINE-TOOL. O PERATOR, TOOLROOM

S p e c ia liz e s  in the o peratio n  of one o r  m o re  types o f m achine  
to o ls , such  as  jig  b o r e r s ,  c y lin d r ic a l o r s u rfa c e  g r in d e rs , engine  
la th e s , o r  m illin g  m ach in es in the co n stru c tio n  of m ach in e-sh o p  to o ls , 
gauges, j ig s ,  f ix tu r e s ,  o r  d ies . W ork  in vo lves  m o st o f the fo llow ing : 
P lann ing  and p e rfo rm in g  d ifficu lt m achining o p e ra tio n s ; p ro c ess in g  
item s re q u irin g  com p lica ted  setups o r a  high d eg ree  of a c c u ra c y ;  
using a v a r ie ty  of p re c is io n  m ea su rin g  in s tru m en ts ; se lec tin g  fe e d s , 
sp eed s , tooling  and o p era tio n  sequence; m aking n e c e s s a ry  a d ju s t­
m ents during  o p e ra tio n  to ach ieve  re q u is ite  to le ra n c e s  o r  d im en sio n s. 
M ay be re q u ire d  to reco g n ize  when too ls need d re ss in g , to d re s s  to o ls , 
and to s e le c t  p ro p e r  coo lants and cutting and lu b rica tin g  o ils .  F o r  
c r o s s - in d u s t r y  w age study p u rp o ses , m a ch in e -to o l o p e ra to rs , to o lro o m , 
in  to o l and die jobbing shops a r e  excluded fro m  th is c la s s if ic a t io n .

MACHINIST, MAINTENANCE

P ro d u c e s  re p la ce m e n t p a r ts  and new p a r ts  in m aking re p a ir s  
of m e ta l p a r ts  o f m ech an ica l equipm ent O perated in an e stab lish m en t. 
W o rk  in v o lv e s  m o st o f the fo llow ing : In te rp retin g  w r it te n  in s t ru c ­
tions and s p e c ific a tio n s ; planning and laying out of w o rk ; using a v a ­
r ie ty  of m a c h in is t s  handtools and p re c is io n  m e a su rin g  in s tru m en ts ; 
settin g  up and o p e ra tin g  stan d ard  m achine to o ls ; shaping of m e ta l 
p a r ts  to c lo se  to le ra n c e s ; m aking standard  shop com putations r e la t ­
ing to d im en sio n s of w o rk , tooling , feeds and speeds o f m achining; 
know ledge of the w o rk in g  p ro p e rtie s  of the com m on m e ta ls ; se lec tin g  
stan d a rd  m a te r ia ls ,  p a r t s ,  and equipm ent re q u ire d  fo r  h is w o rk ; fittin g  
and a sse m b lin g  p a r ts  into m ech an ica l equipm ent. In g e n e ra l, the  
m a c h in is t's  w o rk  n o rm a lly  re q u ire s  a rounded tra in in g  in  m a ch in e-  
shop p ra c t ic e  u s u a lly  acq u ired  through a fo rm a l a p p ren ticesh ip  o r  
eq u iva len t tra in in g  and ex p erien ce .

MECHANIC, AUTOMOTIVE (MAINTENANCE)

R e p a irs  a u to m o b ile s , b u ses , m o to rtru c k s , and t r a c to r s  of 
an  e s ta b lish m e n t. W o rk  in vo lves  m o st of the fo llow ing : E xam ining
au to m o tive  equipm ent to  diagnose so u rce  of tro u b le ; d isassem b lin g  
equipm ent and p e rfo rm in g  re p a ir s  that in vo lve  the u se  of such hand- 
to o ls  as  w re n c h e s , g auges, d r i l l s ,  o r sp ec ia lized  equipm ent in d is ­
a sse m b lin g  o r  fittin g  p a r ts ;  re p la c in g  broken o r d e fe c tive  p a r ts  fro m  
sto ck ; g rind ing  and ad justin g  v a lv e s ; rea ssem b lin g  and in s ta llin g  the  
v a r io u s  a s s e m b lie s  in  the v eh ic le  and m aking n e c e s s a ry  ad ju stm en ts; 
a lin in g  w h e e ls , ad ju stin g  b ra k es  and lig h ts , o r tightening body b o lts . 
In g e n e ra l, the w o rk  o f the autom otive  m echanic re q u ire s  rounded  
tra in in g  and e x p e rien c e  u su a lly  acq u ired  through a fo rm a l a p p re n tic e ­
ship o r  e q u iva len t tra in in g  and ex p erien ce .
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MECHANIC, MAINTENANCE

R ep a irs  m a c h in e ry  o r m ech a n ica l equipm ent of an e s ta b lish ­
m en t. W o rk  in vo lves  m o st of the fo llo w in g : E xam ining m achines
and m ech an ica l equipm ent to d iagnose so u rce  of trou b le ; d ism antling  
o r  p a r t ly  d ism an tlin g  m ach in es and p e rfo rm in g  re p a irs  that m ain ly  
in vo lve  the use  of handtools in sc ra p in g  and fittin g  p a r ts ; rep lacin g  
b ro k en  o r  d e fec tive  p a r ts  w ith  item s obtained fro m  stock ; o rd e rin g  the 
p ro d u ctio n  of a re p la ce m e n t p a r t  by a m achine shop o r sending of 
the m achine to a m achine shop fo r  m a jo r  re p a ir s ;  p re p a rin g  w ritte n  
sp ec ific a tio n s  fo r  m a jo r  re p a ir s  o r  fo r  the p roduction  of p a rts  o rd ered  
fro m  m achine shop; re a sse m b lin g  m ach in es ; and m aking a l l  n e c e s s a ry  
ad ju stm en ts  fo r  o p era tio n . In g e n e ra l, the w o rk  of a m aintenance  
m echan ic  re q u ire s  rounded tra in in g  and exp erien ce  u su a lly  acq u ired  
through a fo rm a l a p p ren ticesh ip  o r  eq u iva len t tra in in g  and exp erien ce . 
E xcluded fro m  th is c la s s if ic a t io n  a re  w o rk e rs  w hose p r im a ry  duties  
in vo lve  setting  up o r ad justin g  m a ch in es .

MILLWRIGHT

In sta lls  new m achines o r h ea vy  equipm ent and d ism an tles  and 
in s ta lls  m achines o r  h ea vy  equipm ent when changes in the p lant la y ­
out a re  re q u ire d . W o rk  in vo lves  m o st of the fo llow ing : P lanning and 
lay in g  out of the w o rk ; in te rp re tin g  b lu ep rin ts  o r  o th er sp ec ifica tio n s; 
using  a v a r ie ty  of handtools and rigg ing ; m aking standard  shop com ­
putations re la tin g  to s t r e s s e s ,  s tren g th  of m a te r ia ls ,  and c en te rs  of 
g ra v ity ; a lin in g  and balancing  of equipm ent; se lec tin g  standard  to o ls , 
equipm ent, and p a rts  to be used; in s ta llin g  and m aintain ing in good 
o rd e r  pow er tra n s m is s io n  equipm ent such as  d r iv e s  and speed r e " 
d u c e rs . In g e n e ra l, the m illw r ig h t's  w o rk  n o rm a lly  re q u ire s  a rounded  
tra in in g  and ex p erien ce  in the tra d e  acq u ired  through a fo rm a l ap p ren ­
tic esh ip  o r equiva lent tra in in g  and e x p e rien c e .

OILER

L u b ric a te s , w ith  o il o r  g re a s e , the m oving p a rts  o r w earing  
s u rfa c e s  of m ech an ica l equipm ent o f an estab lish m en t.

PAIN TER, MAINTENANCE

P ain ts  and re d e c o ra te s  w a lls ,  w oodw ork, and fix tu re s  of an 
esta b lish m e n t. W ork  in vo lves  the fo llo w in g : Knowledge of su rfa c e
p e c u lia r it ie s  and types of pain t re q u ire d  fo r  d iffe ren t ap p lications; 
p re p a rin g  s u rfa c e  fo r  painting by rem o vin g  old fin ish  o r by p lacing  
p u tty  o r  f i l l e r  in  n a il ho les  and in te rs t ic e s ; applying paint w ith  sp ra y  
gun o r b ru sh . M ay m ix  c o lo rs , o ils ,  w hite  lead , and o th er paint 
in g red ien ts  to obtain p ro p e r  c o lo r  o r  c o n s is ten cy . In g en era l, the 
w o rk  of the m ain tenance p a in te r  re q u ire s  rounded tra in ing  and ex ­
p e rie n c e  u su a lly  a cq u ired  through a fo rm a l ap p ren ticesh ip  o r eq uiva­
len t tra in in g  and e x p e rien c e .
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PIPE FITTE R, MAINTENANCE

In sta lls  o r  re p a ir s  w a te r , s tea m , g as, o r o th er types of pipe  
and p ip efittings in an e sta b lish m en t. W o rk  in vo lves  m o st o f the f o l ­
lowing: Laying out of w o rk  and m ea su rin g  to lo ca te  p o sitio n  o f pipe  
fro m  draw ings o r  o th er w r itte n  sp ec ific a tio n s ; cutting v a r io u s  s iz e s  
of pipe to c o r re c t  lengths w ith  c h is e l and h am m er o r  o x ya ce ty len e  
to rc h  o r p ip e-cu tting  m achin e; th read in g  pipe w ith  stock s and d ies ; 
bending pipe by h a n d -d rive n  o r p o w e r-d riv e n  m a ch in es ; assem b lin g  
pipe w ith  couplings and fasten in g  pipe to h an g ers ; m aking s tan d ard  
shop com putations re la tin g  to p r e s s u r e s ,  flow , and s ize  of p ipe r e ­
qu ired ; m aking stan d ard  te s ts  to d e term in e  w h eth er fin ish ed  p ipes m ee t  
sp ec ific a tio n s . In g e n e ra l, the w o rk  of the m ain tenance p ip e fit te r  
re q u ire s  rounded tra in in g  and e x p erien ce  u su a lly  a cq u ired  th rough  a  
fo rm a l ap p ren ticesh ip  o r  eq u iva len t tra in in g  and e x p e rien c e . W o rk e rs  
p r im a r i ly  engaged in in s ta llin g  and re p a ir in g  build ing san ita tio n  o r  
heating sys te m s a r e  excluded .

PLU M BER, MAINTENANCE

K eeps the p lum bing sys tem  of an e stab lish m en t in good o rd e r .  
W o rk  in vo lve s : K now ledge of s a n ita ry  codes reg a rd in g  in s ta lla tio n  of 
vents and tra p s  in plum bing sys te m ; in s ta llin g  o r  re p a ir in g  p ipes and  
f ix tu re s ; opening clogged d ra in s  w ith  a p lu n g er o r  p lu m b er's  snake. 
In g e n e ra l, the w o rk  of the m ain tenance p lu m b er re q u ire s  rounded  
tra in in g  and ex p erien ce  u s u a lly  a cq u ired  through a fo rm a l a p p re n tic e ­
ship o r eq uiva lent tra in in g  and e x p e rien c e .

SH EET-M ETAL WORKER, MAINTENANCE

F a b ric a te s , in s ta l ls ,  and m ain ta in s in good re p a ir  the sh e e t-  
m eta l equipm ent and f ix tu re s  (such as  m achine g u ard s, g re a se  p an s, 
sh e lv e s , lo c k e rs , tank s, v e n tila to rs , chutes, d u cts, m e ta l roo fing) 
of an estab lish m en t. W o rk  in vo lves  m o st of the fo llow ing : P lanning

SH EE T-M ETAL WORKER, MAINTENANCE - Continued

and layin g  out a l l  types o f sh e e t-m e ta l m ain ten an ce  w o rk  fro m  b lu e ­
p r in ts , m o d e ls , o r o th er sp ec ific a tio n s ; se ttin g  up and o p e ra tin g  a l l  
a v a ila b le  types of sh e e t-m e ta l-w o rk in g  m a ch in es ; u sing  a v a r ie ty  o f 
handtools in cutting, bending, fo rm in g , shaping, fittin g , and a s s e m ­
bling; in s ta llin g  sh ee t-m e ta l a r t ic le s  as  re q u ire d . In g e n e ra l, the 
w o rk  of the m aintenence s h e e t-m e ta l w o rk e r  re q u ire s  rounded tra in in g  
and ex p erien ce  u su a lly  acq u ired  th rough  a fo rm a l ap p ren tic e sh ip  o r  
eq u iva len t tra in in g  and ex p erien ce .

TOOL AND DIE M AKER

(D iem aker; jig  m a k er; to o lm a k er; f ix tu re  m a k e r ; gauge m a k e r)

C o n stru cts  and re p a irs  m a ch in e-sh o p  to o ls , gauges, j ig s ,  f i x ­
tu re s  o r d ies fo r  fo rg in g s , punching and o th e r m e ta l- fo rm in g  w o rk . 
W o rk  in vo lves  m o st of the fo llow ing : P lan n in g  and la y in g  out o f w o rk  
fro m  m o d e ls , b lu ep rin ts , d ra w in g s ~ o r  o th e r o ra l  and w r itte n  s p e c i f i ­
ca tio n s; using a v a r ie ty  of to o l and die m a k e r 's  handtools and p re c is io n  
m e a su rin g  in s tru m en ts ; understanding o f the w o rk in g  p ro p e r t ie s  of 
com m on m e ta ls  and a llo y s ; setting  up and o p e ra tin g  of m achine to o ls  
and re la te d  equipm ent; m aking n e c e s s a ry  shop com putations re la t in g  
to d im ensions of w o rk , sp eed s, fe e d s , and too ling  o f m a ch in es ; h e a t-  
tre a tin g  of m e ta l p a rts  during fa b ric a tio n  as  w e ll  as  o f fin ish ed  to o ls  
and d ies to ach ieve  re q u ire d  q u a litie s ; w o rk in g  to c lo se  to le ra n c e s ;  
fittin g  and assem b lin g  of p a rts  to p re s c r ib e d  to le ra n c e s  and a l lo w ­
a n ces; se lec tin g  ap p ro p ria te  m a te r ia ls ,  to o ls , and p ro c e s s e s .  In 
g e n e ra l, the to o l and die m a k e r's  w o rk  re q u ire s  a rounded tra in in g  
in  m a ch in e-sh o p  and to o lro om  p ra c t ic e  u s u a lly  a c q u ire d  th rough  a 
fo rm a l ap p ren ticesh ip  o r  equiva lent tra in in g  and e x p e r ie n c e .

F o r  c ro s s - in d u s try  wage study p u rp o s e s , to o l and die m a k e rs  
in  to o l and die jobbing shops a re  excluded  fro m  th is' c la s s if ic a t io n .

C u s t o d i a l  a n d  M a t e r i a l  M o v e m e n t

ELEVATOR OPERATOR, PASSEN GER

T ra n sp o rts  p a sse n g e rs  betw een f lo o rs  o f an o ffice  build ing, 
ap artm en t house, d ep artm en t s to re , h o te l o r s im i la r  e sta b lish m en t. 
W o rk ers  who o p e ra te  e le v a to rs  in conjunction  w ith  o th er duties such  
as those of s ta r te r s  and ja n ito rs  a r e  excluded .

GUARD

P e r fo rm s  ro u tin e  p o lice  d u ties , e ith e r a t fixed  p o st o r on 
to u r, m aintain ing o rd e r , using a rm s  o r fo rc e  w h ere  n e c e s s a ry . In- 
cludes gatem en who a r e  sta tio n ed  a t gate and check on id en tity  of 
em ployees and o th er p e rso n s  e n terin g .

JAN ITOR, PORTER, OR CLEANER  

(Sw eeper; charw om an; ja n it re s s )

C leans and keeps in an o r d e r ly  cond ition  fa c to r y  w o rk in g  
a re a s  and w a sh ro o m s, o r p re m is e s  of an o ffic e , a p a rtm en t house, 
o r  c o m m e rc ia l o r o th er estab lish m en t. D uties in v o lv e  a com bination  
of the fo llo w in g : Sweeping, m opping o r  scru b b in g , and p o lish in g  f lo o r s ;  
rem o vin g  ch ip s, tra sh , and o th er re fu s e ; dusting equipm ent, fu rn itu re ,  
o r  f ix tu re s ; polish ing  m e ta l fix tu re s  o r  tr im m in g s ; p ro v id in g  su p p lies  
and m in o r m ain tenance s e r v ic e s ;  c lean in g  la v a to r ie s ,  sh o w e rs , and 
re s tro o m s . W o rk e rs  who sp ec ia liz e  in w indow w ash in g  a r e  excluded .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



LABORER, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker; 
stockman or stock helper; warehouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant, 
store, or other establishment whose duties involve one or more of 
the following; Loading and unloading various materials and merchan- 
dise on or from freight cars, trucks, or other transporting devices; 
unpacking, shelving, or placing materials or merchandise in proper 
storage location; transporting materials or merchandise by hand truck, 
car, or wheelbarrow. Longshoremen, who load and unload ships are 
excluded.

ORDER FILLER

(Order picker; stock selector; warehouse stockman)

Fills shipping or transfer orders for finished goods from 
stored merchandise in accordance with specifications on sales slips, 
custom ers’ orders, or other instructions. May, in addition to filling 
orders and indicating items filled or omitted, keep records of out­
going orders, requisition additional stock, or report short supplies 
to supervisor, and perform other related duties.

PACKER, SHIPPING

Prepares finished products for shipment or storage by placing 
them in shipping containers, the specific operations performed being 
dependent upon the type, size, and number of units to be packed, the 
type of container employed, and method of shipment. Work requires 
the placing of items in shipping containers and may involve one or 
m ore of the following: Knowledge of various items of stock in order 
to verify content; selection of appropriate type and size of container; 
inserting enclosures in container; using excelsior or other material to 
prevent breakage or damage; closing and sealing container; applying 
labels or entering identifying data on container. Packers who also 
make wooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

Prepares merchandise for shipment, or receives and is re ­
sponsible for incoming shipment of merchandise or other materials. 
Shipping work involves: A knowledge of shipping procedures, prac­
tices, routes, available means of transportation and rates; and pre­
paring records of the goods shipped, making up bills of lading, post­
ing weight and shipping charges, and keeping a file of shipping records. 
May direct or assist in preparing the merchandise for shipment. 
Receiving work involves: Verifying or directing others in verifying
the correctness of shipments against bills of lading, invoices, or
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SHIPPING AND RECEIVING CLERK - Continued

other records; checking for shortages and rejecting damaged goods; 
routing merchandise or materials to proper departments; maintaining 
necessary records and files.

For wage study purposes, workers are classified as follows:

Receiving clerk 
Shipping clerk
Shipping and “receiving clerk

TRUCKDRIVER

Drives a truck within a city or industrial area to transport 
materials, merchandise, equipment, or men between various types of 
establishments such as: Manufacturing plants, freight depots, ware­
houses, wholesale and retail establishments, or between retail estab­
lishments and custom ers1 houses or places of business. May also 
load or unload truck with or without helpers, make minor mechanical 
repairs, and keep truck in good working order. Driver-salesmen and 
over-the-road drivers are excluded.

For wage study purposes, truckdrivers are classified by size 
and type of equipment, as follows: (Tractor-trailer should be rated
on the basis of trailer capacity. )

Truckdriver (combination of sizes listed separately)
Truekdriver, light (under IV2 tons)
Truckdriver, medium ( 1V2 ton and including 4 tons) 
Truckdriver, heavy (over 4 tons, trailer type)
Truckdriver, heavy (over 4 tons, other than trailer type)

TRUCKER, POWER

Operates a manually controlled gasoline- or electric-powered 
truck or tractor to transport goods and materials of all kinds about 
a warehouse, manufacturing plant, or other establishment.

For wage study purposes, workers are classified by type of 
truck, as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)

WATCHMAN

Makes rounds of premises periodically in protecting property 
against fire, theft, and illegal entry.
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