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P r e f a c e

The Bureau of Labor Statistics has for many years made studies of labor- 
management problems and practices. Maintenance of an extensive file of 
current union agreements, selected to represent the various industries and 
unions in all parts of the country, is a regular part of the Bureau’s activities 
in this area. Employers, unions, and many Government agencies call upon the 
Bureau for information and analyses based on these basic industrial relations 
documents. To assist in the distribution of agreement information and to 
provide data relating to labor practices established through collective bar­
gaining, the Bureau prepares studies of contract provisions based on a signifi­
cant number of agreements selected from the file. Most contract provisions 
of general interest are covered in this manner over a period of several years. 
These studies, which generally appear first in the Monthly Labor Review, are 
gathered together periodically in bulletins in recognition of their wide use in 
labor-management relations.

The studies included in this bulletin were based upon analysis of a represent­
ative sample of over 1,700 collective bargaining agreements (covering over 6 
million workers) selected from the Bureau’s file of contracts.

These reports were prepared by members of the staff of the Division of 
Wages and Industrial Relations.
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Military-Service Payments 
in Union Agreements, 1953

E m plo y er  p a y m e n t s  t o  w o r k e r s  e n t e r i n g  t h e  

A r m e d  F o r c e s  o r  f o r  t i m e  o f f  f o r  N a t i o n a l  G u a r d  

o r  R e s e r v e  C o r p s  d u t y  ( o t h e r  t h a n  a c t i v e  m i l i t a r y  

s e r v i c e )  w e r e  p r o v i d e d  f o r  i n  a b o u t  a  t e n t h  o f  t h e  

1 ,7 3 7  l a b o r - m a n a g e m e n t  a g r e e m e n t s  ( c o v e r i n g  

o v e r  6  m i l l i o n  w o r k e r s )  a n a l y z e d  b y  t h e  B u r e a u  o f  

L a b o r  S t a t i s t i c s . * 1 M o r e o v e r ,  s o m e  e m p l o y e r s ,  a s  a  

m a t t e r  o f  c o m p a n y  p o l i c y ,  m a y  m a k e  s u c h  p a y ­

m e n t s  e v e n  t h o u g h  n o  p r o v i s i o n  o f  t h i s  t y p e  i s  

i n c o r p o r a t e d  i n  t h e i r  l a b o r  a g r e e m e n t s .  O f  t h e  

a g r e e m e n t s  h a v i n g  s u c h  p r o v i s i o n s ,  1 0 5  g r a n t e d  

m i l i t a r y  b o n u s e s  t o  w o r k e r s  e n t e r i n g  t h e  A r m e d  

F o r c e s ,  5 6  p r o v i d e d  p a y  t o  e m p l o y e e s  o n  s h o r t  

t o u r s  o f  t e m p o r a r y  ( a c t i v e )  d u t y ,  a n d  2 1  p r o v i d e d  

f o r  b o t h  t y p e s  o f  p a y m e n t s . 2 ( S e e  t a b l e  1 . )

P a y m e n t s  t o  e m p l o y e e s  e n t e r i n g  r e g u l a r  o r  

t e m p o r a r y  m i l i t a r y  s e r v i c e  w e r e  p r o v i d e d  b y  1 3 8  

m a n u f a c t u r i n g  a n d  4 4  n o n m a n u f a c t u r i n g  a g r e e ­

m e n t s ,  o r  a b o u t  1 0  p e r c e n t  o f  t h o s e  a n a l y z e d  i n  

e a c h  i n d u s t r y  d i v i s i o n .  S u c h  a l l o w a n c e s  w e r e  

m o s t  f r e q u e n t  i n  t h e  c o m m u n i c a t i o n s  ( 4 4  p e r c e n t  

o f  t h e  a g r e e m e n t s  s t u d i e d ) ,  e l e c t r i c a l  m a c h i n e r y  

( 3 1  p e r c e n t ) ,  a n d  c h e m i c a l s  a n d  a l l i e d  p r o d u c t s  

( 2 3  p e r c e n t )  i n d u s t r y  g r o u p s .

M i l i t a r y - s e r v i c e  a l l o w a n c e s  i n  a g r e e m e n t s  a r e  o f  

t h r e e  b a s i c  t y p e s :  a  f l a t  b o n u s  o r  l u m p - s u m  p a y ­

m e n t ,  e x p r e s s e d  e i t h e r  a s  a  s p e c i f i e d  d o l l a r  a m o u n t  

o r  a s  a  m u l t i p l e  o f  a  w e e k ’ s  o r  m o n t h ’ s  p a y ;  a n

1 The agreements In the study, current as of January 1,1953, or later, were 
selected from the Bureau’s current file of union contracts on the basis of in­
dustry, union, and geographic representation. Agreements for the airline 
and railroad industries are not collected by the Bureau and, therefore, are 
not included in the study.

1 Payments of accrued vacation pay to inducted employees are not covered
in this report.

T a b le  1 .— T yp es  o f  m ilitary-service paym ents provided in  collective bargaining agreem ents ,  1 9 5 8 ,  by in du stry group

Number studied Agreements with pay provisions for—

Industry group
Agree­ Workers

(thou­
sands)

Regular military 
service only

Temporary (active) 
duty only 1

Regular military serv­
ice and temporary 
(active) duty

ments
Agree­ments

Workers2 
(thou­
sands)

Agree­
ments

Workers2
(thou­
sands)

Agree­
ments

Workers2 
(thou­
sands)

All industries________________________________________ 1,737 6,366.7 105 224.8 56 249.4 21 127.3
Manufacturing_________________________________ 1,267 4,304.3 90 175.4 38 119.5 10 23.4

Food and kindred products_____________________________ 120 309.3 2 1.9 3 6.6 1 2.0Tobacco manufactures_________________________________ 14 32.7
Textile-mill products__________________________________ 113 182.0 8 22. 7 1 4.0
Apparel and other finished textile products_________________ 54 364.4 1 .5
Lumber and timber basic products_______________________ 26 21. 6 1 .3
Furniture and finished wood products_____________________ 32 55.2 1 .5
Paper and allied products______________________________ 50 95.9 4 6.6 2 3.4Printing and publishing-___ ___________________________ 46 46.6 3 2.3
Chemicals and allied products___________________________ 70 97.8 13 17.3 2 4. 2 1 1.4

12.5Petroleum and coal products____________________________ 24 67.3 1 1.5 1 11.3 3
Rubber products_____________________________________ 20 131.7 1 .9
Leather and leather products__________________*__________ 30 53.0 2 1.0 1 .3
Stone, clay, and glass products___________________________ 50 102.9 3 21.1
Primary metal industries_______________________________ 99 596.9 7 9.4 1 2. 4 1 . 5Fabricated metal products______________________________ 96 178.9 8 10.4 2 2.2
Machinery (except electrical)____________________________ 164 341.6 14 31.1 3 9.1 1 1.4
Electrical machinery__________________________________ 78 375.5 13 25.5 10 51.5 1 2.2Transportation equipment_______________ ______________ 114 1,162.0 3 8.5 7 16.0
Instruments and related products________________________ 24 44.0 4 15.6
Miscellaneous manufacturing______ ____ _______ ________ 43 45.0 5 4.9 3 5.3

Nonmanufacturing...... ..................... ........ ........... ........ 470 2,062.4 15 49.4 18 129.9 11 103.9
Mining, crude-petroleum, and natural-gas production...... ........ 33 514.2 1 1.1
Transportation3______________________________________ 85 218.3 1 1.2
Communications____________________________________ 63 504.8 8 39.7 10 96.6 10 100.3
Utilities: electric and gas_______________________________ 60 154.9 3 6.0 7 32.2 1 3.6
Wholesale trade______________________________________ 22 23.0
Retail trade___ ____________________________________ 63 124.2
Hotels and restaurants_________________________________ 25 105.9
Services -- ________________________________________ 61 122.1 2 1.4
Construction _ __ _ __________________________________ 53 273.0
Miscellaneous nonmanufacturing_________________________ 5 22.0 1 1.1

1 By members of the National Guard, State Militia, Naval Militia, and 8 Excludes railroad (including Railway Express Agency contracts) and air
reserve components of the Armed Forces. line industries.

2 Total number of workers in bargaining units covered by contracts pro­
viding military-leave payments for regular service or temporary (active) 
duty.
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a l l o w a n c e  g r a d u a t e d  a c c o r d i n g  t o  l e n g t h  o f  c o m ­

p a n y  s e r v i c e  ( a n d ,  o c c a s i o n a l l y ,  a c c o r d i n g  t o  t h e  

e m p l o y e e ' s  m a r i t a l  s t a t u s ) ;  o r  p a y m e n t ,  f o r  a  

l i m i t e d  p e r i o d ,  o f  t h e  d i f f e r e n c e  b e t w e e n  m i l i t a r y  

p a y  a n d  t h e  e m p l o y e e 's  r e g u l a r  p a y  w i t h  t h e  c o m ­

p a n y  ( s a l a r y  c o n t i n u a t i o n  p l a n ) . 3 A  l u m p - s u m  

p a y m e n t ,  w h e t h e r  t h e  s a m e  f o r  a l l  e m p l o y e e s  o r  

g r a d u a t e d  a c c o r d i n g  t o  l e n g t h  o f  s e r v i c e ,  w a s  t h e  

m o s t  c o m m o n  t y p e  o f  p a y m e n t  f o r  e x t e n d e d  s e r v ­

i c e  i n  t h e  A r m e d  F o r c e s .  I n  c o n t r a s t ,  w a g e  o r  

s a l a r y  c o n t i n u a t i o n  p l a n s  w e r e  i n v a r i a b l y  u s e d  f o r  

p a i d  a n n u a l  o r  s p e c i a l  s h o r t - t e r m  ( e m e r g e n c y )  

t o u r s  o f  r e s e r v e  o r  m i l i t a r y  d u t y .

* Some agreements covering newspaper publishing provide, in addition to a 
military-service bonus, for payment of dismissal pay to an employee who 
suffers physical disability while in the armed services “which renders him 
Incapable of resuming his employment . . or to the beneficiary of an em­
ployee who dies while in service. In calculating the amount of dismissal 
pay, credit is given for time served in military duty.

Regular Military Duty

I n  t h e  1 2 6  a g r e e m e n t s  w h i c h  p r o v i d e d  f o r  

m i l i t a r y - s e r v i c e  p a y m e n t s  b e y o n d  a c c r u e d  w a g e s  

o r  s a l a r y  t o  d r a f t e d  o r  e n l i s t e d  e m p l o y e e s ,  f i x e d  

o r  u n i f o r m  p a y m e n t s  w e r e  a l m o s t  t w i c e  a s  f r e ­

q u e n t  a s  a l l o w a n c e s  g r a d u a t e d  a c c o r d i n g  t o  l e n g t h  

o f  s e r v i c e  a n d  t h r e e  t i m e s  a s  f r e q u e n t  a s  w a g e  o r  

s a l a r y  c o n t i n u a t i o n  p l a n s  ( t a b l e  2 ) .

T y p e  o f  P a y m e n t s . T h e  f i x e d  b o n u s  t y p e  o f  p a y ­

m e n t  w a s  e x p r e s s e d  e i t h e r  a s  a  f l a t  s u m  o r ,  m o r e  

c o m m o n l y ,  a s  a n  a m o u n t  e q u a l  t o  o n e  w e e k ' s  p a y  

o r  m o r e .  F i x e d  d o l l a r  a l l o w a n c e s  r a n g e d  f r o m  

$ 2 1  t o  $ 1 5 0  i n  t h e  1 5  a g r e e m e n t s  w i t h  s u c h  p r o ­

v i s i o n s .  N o  s i n g l e  a m o u n t  p r e d o m i n a t e d .  O n e  

w e e k ' s  p a y  w a s  s p e c i f i e d  i n  h a l f  t h e  5 1  a g r e e m e n t s  

w h i c h  g r a n t e d  w o r k e r s  a  f i x e d  m i l i t a r y - s e r v i c e  

a l l o w a n c e  a s  a  m u l t i p l e  o f  a  w e e k ' s  e a r n i n g s ,  a l -

Table 2.— M a x im u m  am ounts o f  m ilitary-leave paym ents under collective bargaining agreements , 1 9 5 3 , fo r  em ployees
entering the A rm ed  F orces ,  by typ e o f  paym ent

Type of payment

Maximum amounts payable
Fixed bonus Amount graduated by 

length of service
Salary continuation or 

“ make-up” plan Other

Agree­
ments

Workers* 1 2 3 * * * * 8 
(in thou­
sands)

Agree­
ments

Workers 1 
(in thou­
sands)

Agree­
ments

Workers1 
(in thou­
sands)

Agree­
ments

Workers1 
(in thou­
sands)

All agreements _______________________________________ 66 115.4 35 85.7 22 148.2 3 2.8

Dollar amounts:
$21 00 ______________________ - _____________ 1 .9
$25 00 - .................................................................. 2 1.0
$35 00 -......... -.............................. .......................... 1 .4
$40 00 -- _________________________ 1 1.0
$50 00 ...........-.............. -____ _____________ - 3 4.9
$00 00 - ........-___ ____________ ____ ________ 1 .2
$75 00 ______ _____________________ 2 3.4
$100 00 2 __......... .................................................... ..... 2 2.7
$150 00 ........................-........................... -.............. 2 1.8
$1 000 00 ........................-.......-................-..........- 1 .3

Based’on pay multiple:
16 hours’ pay _ _________________________________ 1 .7
1 week’s pay _ _________________________________ 25 57.8 1 .6
2  weeks’ pay 2 _____ ______________________________ 7 9.3 10 22.8
3 weeks’ pay _____________________________________ 1 1.0
4 weeks’ pay 3 _. _________________________________ 6 4.8 13 3a 8
8 weeks’ pay 3 - - _____________________________ <3 7.3 1 1.0
13 weeks’ pay3____________________________________ 1 1.4
1 month’s pay3 -- ______________________________ 9 22.6 2 1.2 2 6.8
2 months’ pay 2 3___________________________________ 1 1.5 2 12.4
3 months’ pay 3__ _________________________________ 18 140.1
4 months’ pay. _________________________________ 1 .3
6 months at half pay________________________________ 1 1.4

Other - - __________________________________ 8 2
29

•3 2.8

1 Total number of workers in bargaining units covered by contracts provid­
ing militray-leave payments for regular service in the Armed Forces.

2 Includes 1 agreement in which one-half the payment was made upon 
induction, the remainder after the returning veteran completed a specified 
period of active service with the company.

3 Although 4, 8, or 13 weeks are commonly construed as referring to 1, 2, or 
3 mon ths, respectively, they have been listed separately to indicate the varied 
agreement terminology used in expressing such allowances. For example,
some agreements equated 1 month with 170 or 173 hours’ pay and 1 defined
it as 4}4 standard weeks’ pay.

* Includes 1 agreement with 200 workers which also varied the payment
according to the employee’s marital status.

8 Includes 1 agreement which graduated the military-leave bonus up to 
40 hours’ pay and, in addition, granted 10 hours’ pay for each additional 
12 months’ company service over 23 months; and another agreement in which

a “Military Service Award” was graduated up to a $40maximum, depending 
upon the time of year the employee left for service: $10 award if inducted 
after summer vacation money paid and before Oct. 1; $20 if inducted between 
Oct. 1 and Jan. 1; $40 if inducted after Jan. 1.

• Includes 1 agreement which (in addition to providing 1 week’s pay 
to employees who complete probation but have less than 1 year’s service) 
paid employees with more than 1 year’s service $10 per month for military 
service performed outside United States limits and $5 per month for military 
service performed within the United States, “until discharge, total disabil­
ity, death, cessation of hostilities or armistice, whichever shall first occur” ; 
1 which granted 2 weeks’ pay at the start of the employee’s military leave, 
plus monthly payments for 12 months amounting to 10 percent of the em­
ployee’s base monthly pay; and 1 agreement which stated that present 
military-leave pay practices would be continued.
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t h o u g h  t h e  r a n g e  o f  s u c h  p a y m e n t s  v a r i e d  f r o m  

1 6  h o u r s , p a y  t o  3  m o n t h s ’  p a y ,  o r  i t s  e q u i v a l e n t .  

A n  e x a m p l e  o f  a  f i x e d  o r  u n i f o r m  m i l i t a r y - s e r v i c e  

b o n u s  p r o v i s i o n  f o l l o w s :

If any regular employee eligible for vacation is inducted 
into the service of the Armed Forces of the United States, 
the company shall pay him at the time he leaves his 
employment, a sum equal to 1 week’s pay, plus his accrued 
vacation pay, if any.

P a y m e n t s  g r a d u a t e d  a c c o r d i n g  t o  a n  e m p l o y e e ’ s  

l e n g t h  o f  s e r v i c e  a t  t h e  t i m e  o f  i n d u c t i o n  w e r e  

p r o v i d e d  i n  3 5  a g r e e m e n t s .  M o s t  c o m m o n l y ,  t h e  

m a x i m u m  a m o u n t s  p a y a b l e  w e r e  n o t  t o  e x c e e d  4  

w e e k s ’  o r  1 m o n t h ’ s  p a y  ( 1 5  a g r e e m e n t s )  a n d  2  

w e e k s ’  p a y  ( 1 0  a g r e e m e n t s ) . A n  i l l u s t r a t i v e  c l a u s e  

f o l l o w s :

An employee who has left to enter the military service 
of the United States under the provisions of the Federal 
Selective Service Act then in effect shall be paid extra 
compensation based on length of service with the employer 
as follows, provided he shall apply therefor within 90 
days after the date of leaving and shall furnish a certifica­
tion of his commanding officer that he has reported for 
duty within 30 days after the date of such leaving:

Less than 6 months’ continuous 
service prior to date of leave of 
absence.

6 months to less than 1 year of 
continuous service prior to date 
of leave of absence.

1 year to less than 2 years of con­
tinuous service prior to date of 
leave of absence.

2 or more years of continuous serv­
ice prior to date of leave of 
absence.

No extra compensa­
tion.

2 weeks’ pay.

3 weeks’ pay.

4 weeks’ pay.

I n  o n e  g r a d u a t e d - p a y  p l a n ,  t h e  p a y m e n t s  w e r e  

e x p r e s s e d  i n  d o l l a r  a m o u n t s :  f r o m  $ 5 0 0  t o  e m ­

p l o y e e s  w i t h  1 y e a r ’ s  s e r v i c e  u p  t o  $ 1 , 0 0 0  f o r  

e m p l o y e e s  w i t h  a t  l e a s t  5  y e a r s ’  s e r v i c e .  T h e  

a l l o w a n c e  w a s  p a y a b l e  i n  4  e q u a l  i n s t a l l m e n t s :  

u p o n  i n d u c t i o n ,  6 0  d a y s  a f t e r  s u c h  d a t e ,  6  m o n t h s  

a f t e r  s u c h  d a t e ,  a n d  1 y e a r  a f t e r  s u c h  d a t e .  E m ­

p l o y e e s  w i t h  m o r e  t h a n  6  m o n t h s ’  b u t  l e s s  t h a n  

1 y e a r ’ s  s e r v i c e  w e r e  t o  r e c e i v e  a  w e e k ’ s  p a y  u p o n  

i n d u c t i o n .  S u c h  p a y m e n t s ,  h o w e v e r ,  w e r e  t o  b e  

m a d e  o n l y  i n  t h e  e v e n t  o f  w a r  a n d  w e r e  n o t  a p p l i ­

c a b l e  t o  e m p l o y e e s  “ c a l l e d  t o  t h e  a r m e d  s e r v i c e s  

o f  t h e  U n i t e d  S t a t e s  p u r s u a n t  t o  a  u n i v e r s a l  m i l i ­

t a r y  t r a i n i n g  s t a t u t e . ”

3 4 7 6 2 3  0 - 5 5 - 2

A n o t h e r  g r a d u a t e d  b o n u s  s c h e d u l e ,  i n  a  c h e m i c a l  

i n d u s t r y  a g r e e m e n t ,  a d d e d  t h e  f a c t o r  o f  m a r i t a l  

s t a t u s  t o  l e n g t h  o f  s e r v i c e  i n  d e t e r m i n i n g  t h e  m a x i ­

m u m  a m o u n t  o f  t h e  m i l i t a r y - l e a v e  a l l o w a n c e ,  a s  

f o l l o w s :

In accordance with the company’s policy, the company 
will pay single men who are called for armed service as 
follows:

. . . Single men with 3 or more years’ 4 weeks’ pay. 
employment.

Married men will receive the following separation bonus:
. . . Married men with 3 years’ but less 6 weeks’ pay. 

than 10 years’ employment.
Married men with 10 or more years’ em- 8 weeks’ pay. 

ployment.

T w e n t y - t w o  a g r e e m e n t s ,  p r i m a r i l y  i n  t h e  c o m ­

m u n i c a t i o n s  i n d u s t r y ,  p r o v i d e d  t h a t  t h e  e m p l o y e r  

w a s  t o  m a k e  u p  t h e  d i f f e r e n c e  b e t w e e n  t h e  e m ­

p l o y e e ’ s  r e g u l a r  p a y  a n d  h i s  m i l i t a r y  p a y  f o r  a  

l i m i t e d  p e r i o d  o f  t i m e .  W i t h  b u t  4  e x c e p t i o n s ,  

t h i s  p e r i o d  w a s  l i m i t e d  t o  a  m a x i m u m  o f  3  m o n t h s ;  

i n  t h e  4  e x c e p t i o n s ,  t h e  i n t e r v a l  s p e c i f i e d  r a n g e d  

f r o m  1 t o  4  m o n t h s .  I n  a l m o s t  e v e r y  c a s e ,  t h e  

m a x i m u m  s a l a r y  c o n t i n u a t i o n  o r  “ m a k e - u p ”  p e r i o d  

v a r i e d  w i t h  l e n g t h  o f  s e r v i c e .  F o r  e x a m p l e :

Employees with less than 1 year of net credited service 
who are granted leaves of absence . . . will receive, where 
their company pay is greater, the difference between their 
company pay in effect at the time the leave was granted 
and their Government pay for the first 2 weeks of military 
service.

Employees with 1 year or more of net credited service 
who are granted leaves of absence . . . will receive, where 
their company pay is greater, the difference between their 
company pay in effect at the time the leave was granted 
and their Government pay for the first 3 months of military 
service.

T h e  c i r c u m s t a n c e s  s u r r o u n d i n g  t h e  e m p l o y e e ’ s  

e n t r y  i n t o  s e r v i c e  c o n s t i t u t e d  a n o t h e r  f a c t o r  i n  

d e t e r m i n i n g  t h e  d u r a t i o n  o f  t h e  m a k e - u p  p e r i o d ,  

u n d e r  s e v e r a l  c o m m u n i c a t i o n s  a g r e e m e n t s .  F o r  

e x a m p l e ,  m a k e - u p  p a y  w a s  l i m i t e d  t o  2  w e e k s  f o r  

e m p l o y e e s  w i t h  l e s s  t h a n  1 y e a r ’ s  s e r v i c e  a n d  

a l s o  f o r  t h o s e  e m p l o y e e s  w i t h  m o r e  t h a n  1 y e a r ’ s  

s e r v i c e  w h o  a r e :  ( 1 )  s u b j e c t  t o  i n d u c t i o n  u n d e r  

t h e  S e l e c t i v e  S e r v i c e  A c t  o f  1 9 4 8 ,  a s  a m e n d e d ,  

a n d  w h o  e n l i s t  f o r  t h e  m i n i m u m  a l l o w a b l e  p e r i o d ,  

b u t  n o t  o v e r  4  y e a r s ,  p r i o r  t o  c l a s s i f i c a t i o n  b y  

t h e i r  d r a f t  b o a r d s  i n  a  g r o u p  c u r r e n t l y  b e i n g  

i n d u c t e d ;  ( 2 )  a g e d  1 8 - 1 9  a n d  w h o  e n l i s t  f o r  t h e
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m i n i m u m  p e r i o d  s e t  f o r  t h i s  a g e  g r o u p ;  o r  ( 3 )  

r e s e r v i s t s  w h o  a p p l y  f o r  a c t i v e  d u t y  o n  t h e i r  o w n  

i n i t i a t i v e .  M a k e - u p  p a y  u p  t o  3  m o n t h s  w a s  

p r o v i d e d  f o r  t h e  f o l l o w i n g  g r o u p s  o f  e m p l o y e e s  

w i t h  o v e r  1 y e a r ’ s  s e r v i c e :  ( 1 )  T h o s e  i n d u c t e d  

u n d e r  t h e  S e l e c t i v e  S e r v i c e  A c t  o f  1 9 4 8 ,  a s  

a m e n d e d ;  ( 2 )  t h o s e  s u b j e c t  t o  s u c h  i n d u c t i o n  

w h o  e n l i s t  i n  t h e  A r m e d  F o r c e s  f o r  t h e  m i n i m u m  

a l l o w a b l e  p e r i o d ,  b u t  n o t  o v e r  4  y e a r s ,  a f t e r  

c l a s s i f i c a t i o n  b y  t h e i r  d r a f t  b o a r d s  i n  a  g r o u p  

c u r r e n t l y  b e i n g  i n d u c t e d ;  o r  ( 3 )  r e s e r v i s t s  o r d e r e d  

o r  c a l l e d  i n t o  a c t i v e  s e r v i c e  n o t  o n  t h e i r  o w n  

v o l i t i o n .

D e p e n d e n t s ’ A l l o w a n c e s .  P a y m e n t s  t o  d e p e n d e n t s  

o f  r e g u l a r  e m p l o y e e s  o n  l e a v e  o f  a b s e n c e  f o r  

a c t i v e  m i l i t a r y  s e r v i c e  w e r e  p r o v i d e d  i n  1 7  a g r e e ­

m e n t s ,  a l m o s t  a l l  o f  w h i c h  w e r e  i n  t h e  c o m m u n i ­

c a t i o n s  i n d u s t r y .  S u c h  p a y m e n t s  w e r e  i n  a d d i ­

t i o n  t o  t h e  e m p l o y e e ’ s  m i l i t a r y - l e a v e  b o n u s .  

D e p e n d e n t s ’  a l l o w a n c e s  g e n e r a l l y  c o n s i s t e d  o f  t h e  

d i f f e r e n c e  b e t w e e n  t h e  e m p l o y e e ’ s  r e g u l a r  p a y  a n d  

m i l i t a r y  p a y ,  f o r  a  p e r i o d  n o t  t o  e x c e e d  3  m o n t h s .  

D e p e n d e n t s  w e r e  u s u a l l y  d e f i n e d  a s  w i f e ,  c h i l d r e n  

u n d e r  1 8 ,  a n d  p a r e n t s .  A l l o w a n c e s  c o u l d  b e  p a i d  

o n  b e h a l f  o f  d e p e n d e n t s  o t h e r  t h a n  w i v e s  o r  

c h i l d r e n .  S u b m i s s i o n  o f  s a t i s f a c t o r y  e v i d e n c e  o f  

d e p e n d e n c y  i n  s u c h  c a s e s  w a s  r e q u i r e d  i n  m a n y  

a g r e e m e n t s ,  a n d  t h e  m a x i m u m  p e r i o d  o f  m a k e - u p  

p a y  c o u l d  b e  l e s s  t h a n  t h a t  f o r  w i f e  a n d  c h i l d r e n ,  

f o r  e x a m p l e :

Employees having wives, or dependent children under 
18 years of age, at the start of their leaves will receive 
for a further period of 3 months, while on such leaves, the 
difference between their company pay and their Govern­
ment pay. For this purpose the amount of Government 
pay shall be determined as of the beginning of such addi­
tional 3 months’ period, and shall include all allowances 
specified . . . plus any other family allowances provided 
by law.

Employees having only dependents' other than wives 
or children under 18 years of age at the commencement 
date of their leave, will, upon submission of satisfactory 
evidence of such dependency receive special payments 
from the company which may be less than, but shall not 
exceed, those stated in [the] paragraph above.

A  b e n e f i t  p l a n  f o r  d e p e n d e n t s  i n  a  c h e m i c a l  

i n d u s t r y  a g r e e m e n t ,  p r o v i d e d  f o r  a  m o n t h l y  

m i h t a r y - s e r v i c e  a l l o w a n c e  n o t  t o  e x c e e d  t h e  l e s s e r

o f  “ ( 1 )  t h e  e m p l o y e e ’ s  m o n t h l y  c o n t r i b u t i o n  t o  

t h e  s u p p o r t  o f  h i s  n a m e d  d e p e n d e n t s  a t  t h e  t i m e  

o f  h i s  e n t r y  i n t o  m i l i t a r y  s e r v i c e ,  o r  ( 2 )  5 0  p e r c e n t  

o f  t h e  e m p l o y e e ’ s  c o m p a n y  p a y ,  o r  ( 3 )  t h e  d i f f e r ­

e n c e  b e t w e e n  t h e  e m p l o y e e ’ s  c o m p a n y  p a y  a n d  

h i s  G o v e r n m e n t  p a y . ”  C o m p a n y  p a y  w a s  b a s e d  

o n  t h e  e m p l o y e e ’ s  r e g u l a r  r a t e  ( e x c l u d i n g  o v e r ­

t i m e  p a y m e n t s )  a n d  t h e  n o r m a l  w o r k  s c h e d u l e  i n  

e f f e c t  a s  o f  t h e  l a s t  d a y  o f  a c t i v e  c o m p a n y  s e r v i c e  

p r e c e d i n g  e n t r y .  G o v e r n m e n t  p a y  i n c l u d e d  “ b a s e  

p a y  p l u s  a n y  a l l o w a n c e s  f o r  r e n t ,  s u b s i s t e n c e ,  

s e r v i c e ,  r a t i n g s ,  o r  s p e c i a l  q u a l i f i c a t i o n s ,  b u t  

e x c l u d [ i n g j  a l l o w a n c e s  f o r  t r a v e l ,  u n i f o r m ,  e t c . , ”  

a n d  “ a n y  u n e m p l o y m e n t  b e n e f i t s  a n d  p a y m e n t s  b y  

S t a t e  a n d  F e d e r a l  G o v e r n m e n t s  t o  o r  f o r  t h e  

s u p p o r t  o f  d e p e n d e n t s  w h i c h  a r e  n o t  a  p a r t  o f  t h e  

r e g u l a r  p a y  o f  m e m b e r s  o f  t h e  A r m e d  F o r c e s .  

C r e d i t  w i l l  b e  t a k e n  b y  t h e  c o m p a n y  f o r  d e p e n d ­

e n c y  p a y m e n t s  b y  t h e  G o v e r n m e n t  o n  t h e  b a s i s  

o f  t h e  e m p l o y e e ’ s  r a n k  a s  o f  t h e  d a t e  o f  e n t r y  

i n t o  a c t i v e  m i l i t a r y  s e r v i c e ,  o r  a s  o f  t h e  l a s t  

p r e c e d i n g  J a n u a r y  1 , o r  J u l y  1 , w h i c h e v e r  i s  

l a t e r . ”  D e p e n d e n t s  i n c l u d e d  ( 1 )  w i f e ;  ( 2 )  c h i l d r e n  

w h o  a r e  u n d e r  1 8 ,  o r  t o t a l l y  a n d  p e r m a n e n t l y  

d i s a b l e d ,  o r  r e c e i v i n g  m o r e  t h a n  h a l f  o f  t h e i r  

t o t a l  s u p p o r t  f r o m  t h e  e m p l o y e e ;  a n d  ( 3 )  p a r e n t s .

C o m p u t a t i o n  o f  B e n e f i t s .  O n l y  1 o u t  o f  e v e r y  4  

a g r e e m e n t s  w h i c h  p r o v i d e d  f o r  p a y m e n t  o t h e r  

t h a n  a s  a  s p e c i f i c  d o l l a r  a m o u n t  c l e a r l y  d e s c r i b e d  

t h e  m e t h o d  o f  c a l c u l a t i n g  t h e  r a t e  o f  p a y  o n  

w h i c h  t h e  m i l i t a r y  b o n u s  w a s  b a s e d .  T h e  p a y  

b a s e ,  w h e r e  d e f i n e d ,  w a s  m o s t  o f t e n  t h e  e m p l o y e e ’ s  

a v e r a g e  e a r n i n g s  f o r  s o m e  p r i o r  p e r i o d ,  r a n g i n g  

f r o m  t h e  t w o  p a y r o l l  p e r i o d s  i m m e d i a t e l y  p r e ­

c e d i n g  t h e  m i l i t a r y  l e a v e  t o  t h e  f o u r  m o s t  r e c e n t  

s o c i a l  s e c u r i t y  “ q u a r t e r s . ”

A  f e w  a g r e e m e n t s  r e f e r r e d  t o  “ a v e r a g e  h o u r l y  

e a r n i n g s ”  w i t h o u t  i n d i c a t i n g  t h e  p e r i o d  f o r  c a l ­

c u l a t i n g  s u c h  e a r n i n g s .  A l t h o u g h  o n l y  o n e  a g r e e ­

m e n t  u s e d  t h e  p h r a s e  “ a v e r a g e  s t r a i g h t - t i m e  

e a r n i n g s , ”  o v e r t i m e  p r e m i u m s ,  s h i f t  d i f f e r e n t i a l s ,  

a n d  s i m i l a r  p a y m e n t s  w e r e  o r d i n a r i l y  e x c l u d e d  i n  

d e t e r m i n i n g  t h e  p a y  b a s e .  S o m e  c o m m u n i c a ­

t i o n s  i n d u s t r y  c o n t r a c t s ,  h o w e v e r ,  i n c l u d e d  p r e ­

m i u m  p a y m e n t s  i n  c o m p a n y  p a y  w h e n  c a l c u l a t ­

i n g  t h e  d i f f e r e n c e  b e t w e e n  c o m p a n y  p a y  a n d  

m i l i t a r y  p a y .  G o v e r n m e n t  p a y ,  i n  t h e s e  c a s e s ,  

w a s  g e n e r a l l y  d e f i n e d  a s  i n c l u d i n g  “ b a s i c  p a y ,
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p a y  f o r  s p e c i a l  o r  h a z a r d o u s  d u t y ,  a n d  f o r  e m ­

p l o y e e s  w i t h  d e p e n d e n t s ,  t h e  d i f f e r e n c e  b e t w e e n  

h i s  q u a r t e r s  a l l o w a n c e  a n d  t h e  q u a r t e r s  a l l o w a n c e  

e s t a b l i s h e d  f o r  a  m e m b e r  o f  t h e  A r m e d  F o r c e s  o f  

e q u a l  r a n k  w i t h o u t  d e p e n d e n t s / 7

T h e  e m p l o y e e ’ s  r a t e  o r  b a s e  p a y ,  r a t h e r  t h a n  

e a r n i n g s ,  w a s  s p e c i f i e d  i n  a  f e w  a g r e e m e n t s ,  

w h i c h  r e f e r r e d  t o  “ r e g u l a r  s t r a i g h t - t i m e  r a t e ” ; 

“ b a s e  p a y ” ; a  “ s t a n d a r d  w e e k ’ s  p a y ” ; o r  “ n o r m a l  

f u l l  p a y ” , i .  e . ,  t h e  e m p l o y e e ’ s  r a t e  t i m e s  t h e  n o r ­

m a l  h o u r s  i n  e f f e c t  o n  t h e  l a s t  w o r k d a y .

T h e  c a l c u l a t i o n  o f  m i l i t a r y - s e r v i c e  b o n u s e s  f o r  

i n c e n t i v e  w o r k e r s  w a s  s p e c i f i c a l l y  d e s c r i b e d  i n  

o n l y  t h r e e  a g r e e m e n t s .  O n e  s p e c i f i e d  u s e  o f  t h e  

e m p l o y e e ’ s  “ g u a r a n t e e d  r a t e ” ; a n o t h e r ,  h i s  “ b a s e  

r a t e ”  p l u s  c o s t - o f - l i v i n g  a l l o w a n c e s ;  a n d  t h e  t h i r d ,  

a v e r a g e  e a r n i n g s  e x c l u s i v e  o f  o v e r t i m e  f o r  t h e  

c a l e n d a r  q u a r t e r  y e a r  p r e c e d i n g  t h a t  d u r i n g  w h i c h  

t h e  e m p l o y e e  q u a l i f i e d  f o r  m i l i t a r y  p a y .

E l i g i b i l i t y . A  m i n i m u m  p e r i o d  o f  e m p l o y m e n t  

w i t h  t h e  c o m p a n y  w a s  a  q u a l i f y i n g  c o n d i t i o n  i n  

f o u r - f i f t h s  o f  t h e  c o n t r a c t s  p r o v i d i n g  f o r  m i l i t a r y -  

s e r v i c e  p a y m e n t s .  T h u s ,  t e m p o r a r y  a n d  p r o b a ­

t i o n a r y  w o r k e r s  w e r e  o r d i n a r i l y  e x c l u d e d .  E l i g i ­

b i l i t y  w a s  r e l a t e d  t o  t h e  h i r i n g  d a t e  a n d  d e p e n d ­

e n c y  s t a t u s  r e q u i r e m e n t s  i n  o n e  a g r e e m e n t .  A n  

e m p l o y e e  h i r e d  o n  o r  b e f o r e  S e p t e m b e r  3 0 ,  1 9 4 8 ,  

a n d  w h o  h a d  “ c o m p l e t e d  5 2  w e e k s ’ a g g r e g a t e  s e r v ­

i c e  w i t h  t h e  e m p l o y e r  w i t h o u t  l o s s  o f  s e n i o r i t y  

p r e v i o u s  t o  e n t e r i n g  t h e  a c t i v e  s e r v i c e ”  w a s  c o n ­

s i d e r e d  e l i g i b l e  f o r  i n d u c t i o n  p a y .  H o w e v e r ,  a n  

e m p l o y e e  h i r e d  s u b s e q u e n t  t o  t h a t  d a t e  w a s  e l i g i ­

b l e ,  p r o v i d e d  h e  h a d  “ o n e  o r  m o r e  p e r s o n s  w h o l l y  

d e p e n d e n t  u p o n  h i m  a s  a  s o u r c e  o f  l i v e l i h o o d  a s  o f  

t h e  d a t e  h e  t e r m i n a t e s  h i s  a c t i v e  e m p l o y m e n t  w i t h  

t h e  c o m p a n y  f o r  t h e  p u r p o s e  o f  e n t e r i n g  a c t i v e  

s e r v i c e . ”

T h e  b o n u s  w a s  p a y a b l e  o n l y  i n  t h e  e v e n t  o f  a  

“ s h o o t i n g  w a r ”  i n  a  f e w  i n s t a n c e s ,  o n e  a g r e e m e n t  

s p e c i f i c a l l y  p r o v i d i n g  f o r  p a y m e n t  o f  t h e  b o n u s  t o  

“ a n y  e m p l o y e e  o n  m i l i t a r y  l e a v e  a t  t h e  t i m e  a  

s h o o t i n g  w a r  b e g i n s . ”  T h i s  s a m e  a g r e e m e n t  a l s o  

s t a t e d  t h a t  “ e m p l o y e e s  t a k e n  i n t o  m i l i t a r y  s e r v i c e  

b e c a u s e  o f  a  u n i v e r s a l  m i l i t a r y - t r a i n i n g  p r o g r a m ,  

b u t  n o t  s u b j e c t  t o  s e r v i c e  i n  c o m b a t ,  s h a l l  n o t  b e  

e l i g i b l e  f o r  t h e  a b o v e  b e n e f i t s  w h e t h e r  o r  n o t  t h e  

U n i t e d  S t a t e s  i s  i n  a  s h o o t i n g  w a r . ”

M i l i t a r y - s e r v i c e  a l l o w a n c e s  g e n e r a l l y  a r e  p a i d ,  

o r  p a y m e n t s  c o m m e n c e ,  i m m e d i a t e l y  a f t e r  p r o o f  

o f  e n l i s t m e n t  o r  i n d u c t i o n  h a s  b e e n  e s t a b l i s h e d  

w i t h  t h e  c o m p a n y .  I n  s o m e  i n s t a n c e s ,  t h e  p a y ­

m e n t  w a s  t o  b e  w i t h h e l d  u n t i l  a f t e r  t h e  e m p l o y e e  

r e p o r t e d  t o  h i s  f i r s t  d u t y  s t a t i o n  a n d  h i s  c o m ­

m a n d i n g  o f f i c e r  s o  c e r t i f i e d  t o  t h e  c o m p a n y .  I n  

t h r e e  c o n t r a c t s ,  h a l f  t h e  b o n u s  w a s  p a i d  u p o n  

i n d u c t i o n  o r  a f t e r  c o m p l e t i n g  a  m i n i m u m  p e r i o d  

o f  m i l i t a r y  s e r v i c e ;  t h e  b a l a n c e ,  a f t e r  t h e  e m p l o y e e  

h a d  r e t u r n e d  t o  t h e  c o m p a n y  a n d  c o n t i n u e d  i n  i t s  

e m p l o y  f o r  a  s p e c i f i e d  t i m e .

Temporary (Active) or Emergency Duty

A l l o w a n c e s  f o r  e m p l o y e e s  o n  a n n u a l  t e m p o ­

r a r y  o r  e m e r g e n c y  d u t y  w i t h  t h e  r e s e r v e  c o m ­

p o n e n t s  o f  t h e  A r m e d  F o r c e s ,  t h e  S t a t e  M i l i t i a ,  

t h e  N a v a l  M i l i t i a ,  o r  t h e  N a t i o n a l  G u a r d ,  w e r e  

f o u n d  i n  o n l y  7 7  a g r e e m e n t s  o f  t h e  1 ,7 3 7  a n a l y z e d  

( t a b l e  3 ) .  T w o  o u t  o f  e v e r y  5  o f  t h e s e  c o n t r a c t s  

( 3 1 )  a l l o w e d  p a y  f o r  t i m e  o f f  f o r  e m e r g e n c y  d u t y  

a s  w e l l  a s  f o r  r e g u l a r  a n n u a l  r e s e r v e  t o u r s  o f  d u t y .  

M o s t  o f  t h e s e  l a t t e r  a g r e e m e n t s  w e r e  i n  t h e  c o m ­

m u n i c a t i o n s  i n d u s t r y .

Table 3.— D uration o f paid m ilitary leaves o f  absence fo r  
tem porary  ( active) d u ty , on annual or em ergency basis ,  
provided by collective bargaining agreements, 1 9 5 3

Annual temporary 
(active) duty 1 Emergency duty1

Duration
Agree­
ments

Work­
ers * 

(thous­
ands)

Agree­
ments

Work­
ers 1 

(thous­
ands)

Number with provision 4........... 75 371.9 33 209.6
1 week......... ............................ 1 1.8
2 weeks *............. ..................... 64 311.7 21 169.4
3 weeks____ _________ ______ 3 12.2
4 weeks..................... .............. 1 2.5
Up to 1 month.......................... 1 2.8
30 days................................... 1 20.4
Time allowance covers both 

annual training period and 
emergency duty •................... 4 8.4 4 8.4

Other7.................................... 4 39.6 4 4.3

1 By members of the National Guard, State Militia, Naval Militia, and 
reserve components of the Armed Forces.

* By members of the National Guard, State Militia, or Naval Militia called 
out in local emergencies.

* Includes all employees covered by agreements with such provisions.
4 Totals are not mutually exclusive, since each include 31 agreements com­

pensating both emergency duty and annual temporary (active) reserve duty.
• Also includes agreements which allowed 15 calendar days or 10 “working" 

days.
• One agreement permitted 30 days; 2, 31 days; and 1, up to 3 months each 

year.
7 Includes agreements which gave no definite time allowance, referred to a 

company peacetime training policy without further details, or stated that 
present practices would continue in effect.
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M o s t  c o m m o n l y ,  t e m p o r a r y  r e s e r v e - d u t y  p a y  

a m o u n t e d  t o  t h e  d i f f e r e n c e  b e t w e e n  t h e  e m p l o y e e ’ s  

r e g u l a r  c o m p a n y  p a y  a n d  h i s  r e s e r v e  p a y ,  f o r  a  

p e r i o d  o f  2  w e e k s  a n n u a l l y ,  a s  i n  t h e  f o l l o w i n g  

c l a u s e :

Employees serving temporarily in military units under 
the jurisdiction of the U. S. Army, U. S. Navy, U. S. 
Marine Corps, U. S. Coast Guard (Enlisted Reserve Corps 
and Reserve Officers’ Training Corps), and . . . State 
National Guard, shall, upon proper presentation of evi­
dence of such service, be reimbursed for the difference in 
pay which they would have earned on their regular jobs 
and the pay which they receive for such service for a period 
not exceeding 10 workdays.

I n  o n l y  s c a t t e r e d  i n s t a n c e s  w e r e  s u c h  p a y m e n t s  

t o  b e  g r a n t e d  f o r  m o r e  t h a n  a  2 - w e e k  p e r i o d .  F o u r  

a g r e e m e n t s  p r o v i d e d  “ m a k e - u p ”  p a y  t o  c o v e r  

b o t h  t h e  a n n u a l  r e s e r v e  d u t y  a n d  a n y  e m e r g e n c y  

c a l l s .  I n  3  o f  t h e s e  c a s e s ,  t h e  p e r i o d  o f  m a k e - u p  

w a s  n o t  t o  e x c e e d  1 m o n t h  a n d  i n  t h e  f o u r t h ,  3  

m o n t h s .

A l l  e m p l o y e e s  w e r e  e l i g i b l e  t o  r e c e i v e  m i l i t a r y  

r e s e r v e  o r  e m e r g e n c y  a c t i v e  m i l i t a r y  d u t y  p a y  i n  

a b o u t  t w o - t h i r d s  o f  t h e  7 7  a g r e e m e n t s .  O f  t h o s e  

w h i c h  s e t  m i n i m u m  e l i g i b i l i t y  r e q u i r e m e n t s ,  m o s t  

e x c l u d e d  t e m p o r a r y  o r  c a s u a l  e m p l o y e e s ,  a l t h o u g h  

f i v e  c o m m u n i c a t i o n s  i n d u s t r y  a g r e e m e n t s  i n c l u d e d

t e m p o r a r y  e m p l o y e e s  h a v i n g  o n e  o r  m o r e  y e a r s ’  

s e r v i c e  s i n c e  t h e i r  d a t e  o f  h i r e  o r  r e h i r e ,  w h i c h e v e r  

w a s  l a t e r .  M i n i m u m  c o m p a n y  s e r v i c e  o f  1 y e a r  

w a s  s p e c i f i e d ,  g e n e r a l l y ,  i n  t h e  o t h e r  a g r e e m e n t s ;  

a  f e w  i m p o s e d  t h e  a d d i t i o n a l  r e q u i r e m e n t  t h a t  

t h e  e m p l o y e e  m u s t  h a v e  b e e n  a  r e s e r v i s t  f o r  a t  

l e a s t  3  o r  6  m o n t h s  p r i o r  t o  h i s  a c t i v e - d u t y  c a l l .

M o s t  o f  t h e  a g r e e m e n t s  w e r e  n o t  e x p l i c i t  a s  t o  

w h e t h e r  t h e  p a i d  s h o r t - t e r m  m i l i t a r y  l e a v e  o f  a b ­

s e n c e  w a s  g r a n t e d  i n  a d d i t i o n  t o  t h e  r e g u l a r  v a c a ­

t i o n  p e r i o d .  S o m e  c o n t r a c t s  s t a t e d  t h a t  t h e  p a i d  

m i l i t a r y  l e a v e  g r a n t e d  w a s  i n  a d d i t i o n  t o  t h e  v a c a ­

t i o n  a l l o w a n c e ;  a  f e w  p r o v i d e d  t h a t  s u c h  p a i d  

l e a v e s  r e p l a c e d  a n y  c o r r e s p o n d i n g  v a c a t i o n  p e r i o d  

t o  w h i c h  a n  e m p l o y e e  w a s  o t h e r w i s e  e n t i t l e d .  

O t h e r s  p r o v i d e d  t h a t  e m p l o y e e s  e n t i t l e d  t o  2  

w e e k s ’  v a c a t i o n  b u t  w h o  s p e n t  t h i s  v a c a t i o n  i n  

m i l i t a r y  t r a i n i n g  d u t y  w e r e  t o  b e  g r a n t e d  a n  a d d i ­

t i o n a l  w e e k  o f  v a c a t i o n  w i t h  p a y ;  h o w e v e r ,  e m ­

p l o y e e s  n o r m a l l y  e n t i t l e d  t o  3  o r  m o r e  w e e k s  o f  

v a c a t i o n  w e r e  n o t  e l i g i b l e  f o r  a d d i t i o n a l  v a c a t i o n  

w i t h  p a y  f o r  m i l i t a r y  t r a i n i n g .

— A b r a h a m  W e i s s  a n d  M o r t o n  L e v i n e  

Division of Wages and Industrial Relations
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Union Contract Provisions 
for Paid Jury Leave

Ju r y  se r v ic e  is b a s ica lly  a c o m p u lso r y  d u ty . 
T o  p r o te c t  e m p lo y e e s  fr o m  loss o f  in co m e  w h ile  
ab sen t fr o m  w o rk  to  serve  as ju ro rs , p a id  ju r y  
le a v e  is p r o v id e d  b y  a n u m b e r  o f  c o lle c t iv e  b a r ­
g a in in g  agreem en ts. S u ch  p ro v is io n s  are ak in  to  
th ose  p r o v id in g  p a y  a llow an ces  o r  b on u ses  to  e m ­
p lo y e e s  ca lled  fo r  sh o rt-te rm  m ilita ry  serv ice  1 in 
th a t th e y  re d u ce  a w o rk e r ’s fin an cia l sacrifice  
w h ile  he fu lfills his c iv ic  d u ty .

A n  an a lysis o f  1 ,736 agreem en ts, e ffe ct iv e  d u rin g  
1953 an d  c o v e r in g  6 ,3 65 ,50 0  w o rk e rs ,2 sh ow ed  th a t 
317 o r  18 p e rce n t h a d  a p ro v is io n  assu ring  e m ­
p lo y e e s  o f  an  a m o u n t a t lea st equ a l to  th eir  regu lar 
p a y  fo r  th e  tim e  sp e n t in  ju r y  serv ice . In  m o s t  
cases, th e  e m p lo y e r  agreed  to  p a y  th e d ifferen ce  
b e tw e e n  ju r y  fees an d  w o rk e rs ’ earn ings. H o w ­
ever, th e  p ra c t ice  o f  p a y in g  sa laried  em p loy ees  
w hile  ab sen t o n  ju r y  d u ty  is fa ir ly  c o m m o n  in  
A m e rica n  in d u stry .3 In  p e tro le u m  refin ing , c o m ­
m u n ica tion s , an d  u tilities , o v e r  h a lf o f  th e  agree­
m en ts stu d ied  p r o v id e d  p a id  ju r y  lea ve .

Amount of Pay

O f th e  317 agreem en ts p r o v id in g  p a id  ju r y  lea ve , 
223 co m p e n sa te d  e m p lo y e e s  fo r  th e  d ifferen ce  
b e tw e e n  th e  fees re ce iv e d  fo r  ju r y  serv ice  an d  their 
regu lar w ages (see ta b le ).

An employee who is required to be absent from work for 
jury service shall receive whatever straight-time pay he 
would have otherwise received up to and including 40 hours 
in any 1 week, less the amount of jury pay which he 
received for the same period . . .

In  21 ag reem en ts  e m p lo y e e s  w ere  p e rm itte d  to  
reta in  th eir  c o u r t  fees in  a d d itio n  to  re ce iv in g  th e ir  
regu lar p a y . T h is  m o re  lib era l ty p e  o f  p ro v is io n  
w as fo u n d  a lm o st e x c lu s iv e ly  in  agreem en ts in  
co m m u n ica tio n s , u tilities , a n d  p e tro le u m  refin ing .

In the event an employee is called for jury service, he 
will receive for time so spent during his scheduled working 
hours his normal earnings without deduction for jury fees 
received, if any.

In  73 agreem en ts th e  e x a ct  a m o u n t to  b e  re ­
ce iv e d  b v  th e e m p lo y e e  w as n o t  c le a r ly  sp ecified .

1 See Military-Service Payments in Union Agreements, 1953, Monthly 
Labor Review, July 1954 (p. 771).

* The agreements in the study, current as of January 1,1953, or later, were 
selected from the Bureau of Labor Statistics current file of union contracts 
o n  t h e  b a s is  o f  industry, union, and geographic representation. Agreements 
for the airline and railroad industries are not filed with the Bureau.

8 See Time Off With Pay. (in  Management Record, National Industrial 
Conference Board, New York, July 1954, p. 258.)

S u ch  agreem en ts p r o v id e d  th a t  an e m p lo y e e  
w o u ld  re ce iv e  “ tim e o ff  w ith  p a y ” ; w o u ld  “ su ffer  
n o  fin an cia l lo s s ” ; o r  w o u ld  “ g e t  h is regu lar  r a te .”  
T h re e -fo u rth s  o f  th e  ag reem en ts  p r o v id in g  p a id  
ju r y  lea ve  in  th e  co m m u n ica tio n s  in d u stry  h a d  
th is ty p e  o f  c lau se. B es id es  p r o v id in g  p a y  fo r  
a ctu a l ju r y  serv ice , a fe w  ag reem en ts  s t ip u la te d  
p a y  fo r  tim e sp e n t in  q u a lify in g  fo r  ju r y  d u ty .

Qualifications for Jury Leave

F o r ty -tw o  ag reem en ts  sp e c ifica lly  re q u ire d  th a t  
th e  e m p lo y e e  retu rn  to  h is jo b  u p on  c o m p le t io n  o f  
ju r y  serv ice  in  o rd e r  to  c o lle c t  ju r y -le a v e  p a y . A n  
a d d itio n a l 17 agreem en ts h ad  m o re  d e ta ile d  s t ip u ­
la tio n s  as to  w hen  th e  w ork er  w as to  re p o rt : 
S o m e  req u ired  th a t em p lo y e e s  re p o rt  i f  d ism issed  
in  tim e  fo r  4 o r  m o re  h ou rs  o f  w o rk ; o th ers , i f  th e y  
co u ld  w o rk  2 o r  m o re  h o u rs ; still o th ers , i f  d is ­
m issed  b e fo re  n o o n . S o m e  agreem en ts sp ecified  
th a t  em p lo y e e s  ex cu sed  fro m  ju r y  d u ty  fo r  1 o r  
m o re  d a y s  w ere to  c o m e  to  w o rk  d u rin g  th a t tim e.

T w o  agreem en ts sp ecified  th a t w ork ers  co u ld  
w o rk  p a rt  tim e d u rin g  tim e  ou ts id e  o f  ju r y  se rv ice  
i f  regu la r  w o rk  w ere  ava ilab le .

Employees shall be permitted to work part time for the 
company outside their regular jury service if the nature of 
their regular work available is such as will permit this 
practice. Such employees shall be paid their regular 
straight-time wages for such time actually worked. Dur­
ing the time employees are absent on jury duty, the com­
pany will make up to them the difference, if any, between 
the jury pay and their straight-time wages from the 
company. . . .

U n d e r  som e agreem en ts n ig h t sh ift  e m p lo y e e s  
serv in g  o n  ju r y  d u ty  w ere  to  b e  assign ed  to  th e  
d a y  sh ift d u rin g  th eir  p e r io d  o f  serv ice . T h u s , as 
n om in a l d a y  sh ift  w ork ers  th e y  w ere  e lig ib le  fo r  
p a id  ju r y  lea ve .

In  67 agreem en ts e v id e n ce  o f  ju r y  serv ice  and  
re ce ip t  o f  fees, o r  c e rt ifica tio n  b y  a ju d g e  o r  c o u r t  
o fficer  w ere th e  m o s t  c o m m o n ly  c ite d  p ro v is io n s  
q u a lify in g  an e m p lo y e e  to  c o lle c t  p a y  fo r  tim e  
sp e n t serv in g  as a ju ro r .

. . .  An employee who is absent from the plant because 
of jury duty shall, within 2 weeks after completion of said 
duty, be paid by employer . . . upon presentation of 
proper evidence as to jury service and the amount of com­
pensation received . . .

T h ir ty -n in e  co n tra cts  requ ired  p r io r  n o t ice  to  the 
e m p loyer .

. . . Any employee who is called for jury duty, and who 
before reporting for jury duty, gives the company 5 days 
prior notice thereof, shall be paid by the company for each 
day he is paid for jury service . . .
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Paid jury leave provisions in collective bargaining agreements, by industry group, 1953.

Industry group

Number studied Number with 
provisions

Percent with 
provisions Number covered by provisions allowing—

Agree­
ments

W ork- 
ers

(thou­
sands)

Agree­
ments

Work­
ers

(thou­
sands)

Agree­
ments

Work­
ers

Difference be­
tween regular 

pay and jury fee
Regular pay 

plus fee Other 1

Agree­
ments

W ork­
ers

(thou­
sands)

Agree­
ments

Work­
ers

(thou­
sands)

Agree­
ments

Work­
ers

(thou­
sands)

All industries..----------- ---------------------- ------------------------ 1,736 6,365. 5 317 1,159. 8 18.0 18.0 223 625.8 21 148.9 73 385.1

M A N U F A C T U R IN G -------------------- -------------------- 1, 267 4,304.3 224 702.3 18.0 16.0 188 564.8 7 37.3 29 1 0 0 .2

1 2 0 309. 2 45 106.0 38.0 34.0 45 106.0
14 32. 7

Textile-mill products ______________________  - 113 182.0 16 50. 6 14.0 28.0 16 50.6
Apparel and other finished textile products_______  . 54 364. 4
Lumber and wood products (except furniture)____ __ 26 2 1 . 6 2 .3 8 . 0 1 . 0 2 .3
Furniture and fixtures ______________________________ 32 55.1
Paper and allied products 50 95. 9 6 ' 9. 4 1 2 .0 1 0 .0 6 9. 4
Printing publishing, and allied industries_____ ______ 46 46.6 3 1 .1 7.0 2 . 0 1 .7 2 .4
Chemicals and allied products---------------------- --------- 70 97.8 28 50.0 40.0 51.0 25 47.9 1 .4 2 1.7
Products of petroleum and coal----------------------- ------------ 24 67.2 17 58.7 71.0 87.0 5 6.4 6 36.9 6 15.4
Rubber pr^doft*; 2 0 131. 7 3 6 . 1 15. 0 5. 0 3 6 . 1
Leather and leather p rod ucts_______________________ 30 53.0 3 2 . 8 1 0 .0 5.0 3 2 . 8
Stone clay, and glass products_____________________  _ 50 1 0 2 . 8 6 19.0 1 2 . 0 18.0 4 7.1 2 11.9
Primary metal industries _____________________  _ . 99 596. 9 11 12. 7 1 1 .0 2 . 0 9 10. 7 2 2 . 0
Fabricated metal products __________  . .  _ _ 96 178. 9 8 14. 8 8 . 0 8 . 0 7 14. 5 1 .3
Machinery (except electrical) _ __ __ 164 341. 6 23 70. 3 14.0 2 1 .0 21 69.0 2 1.3
Electrical machinery ______ 78 375. 5 28 169. 5 36.0 45.0 18 105.3 10 64. 2
Transportation equipment ________ 114 1,162. 0 10 87.1 9.0 7.0 10 87.1
Instruments and related products____________________ 24 44. 0 5 24. 2 2 1 .0 55.0 5 24. 2
Miscellaneous manufacturing __________ _______ _____ 43 45. 0 10 19. 6 23.0 44.0 8 16.6 2 3.0

N O N M A N U F A C T U R IN G _____ ______________ 469 2,061. 2 93 457.5 2 0 .0 2 2 .0 35 61.0 14 1 1 1 .6 44 284.9

Mining, crude-petroleum, and natural-gas production. 33 514. 2 3 4. 2 9.0 1 . 0 3 4.2
Transportation 2 _ _______________________________ 85 218. 2 7 17.4 8 . 0 8 . 0 7 17. 4
Communications____________________________________ 63 504.8 36 330.6 57.0 65.0 2 1.5 7 96.1 27 233.0
Utilities: electric and gas------ --------------------- --------------- 60 154.9 34 81.8 57.0 53.0 15 19. 5 7 15.5 12 46.8
Wholesale trade _________ ___________________ 21 2 1 . 8 6 3. 9 29.0 18.0 4 3.0 2 .9
Retail trade _________  . ________________ 63 124. 2 5 18. 5 8 . 0 15.0 5 18. 5
Hotels and restaurants _____________________________ 25 105. 9
Services _ _________  ______________________ 61 1 2 2 .1 2 1 .1 3.0 1 . 0 2 1 .1
Construction 53 273. 0
Miscellaneous nonmanufacturing . . . 5 2 2 . 0

1 Agreements were not clear as to whether pay for jury leave was to include 
or exclude jury fees. They referred to “ time off with pay,”  “ guaranteed pay 
for time lost,”  “ pay for time spent on jury duty,”  and similar provisions 
without clarifying statements regarding jury fees.

E lig ib il ity  fo r  p a id  ju r y  le a v e  b in g e d  o n  le n g th  
o f  se rv ice  in  som e  cases.

. . . All regular full-time employees who have 6 months 
or more of continuous service shall be reimbursed for jury 
duty.

Other Provisions
B e ca u se  it  is d ifficu lt  to  fo re te ll th e  d u ra tio n  o f  

ju r y  serv ice , m o s t  agreem en ts co n ta in e d  lit t le  o n  
th e  s u b je c t  o f  tim e  lim ita tio n s . H o w e v e r , 34 
ag reem en ts  p la ce d  a lim it  on  e ith er  th e  n u m b e r  o f  
d a y s  o r  th e  n u m b e r  o f  ca lls  to  ju r y  serv ice , o r  b o th , 
fo r  w h ich  e m p lo y e e s  c o u ld  b e  p a id  d u rin g  a sp e ci­
fied  p e r io d  o f  tim e.

When an employee has been absent from work because 
of jury service for a period not in excess of 10 working 
days, he shall be paid his regular rate of pay and will not 
be required to reimburse the company with his jury pay.

. . . The company shall in no event be obligated to 
make any payment under this provision with respect to 
jury service more frequently than once in any 24 months, 
nor for jury service exceeding 4 weeks on any one call . . .

I n  th e  m a jo r ity  o f  ag reem en ts  n o  m e n tio n  w as 
m a d e  o f  th e tre a tm e n t o f  tim e  sp en t o n  ju r y  d u ty

2 Excludes railroad and airline industries.

in  th e  c o m p u ta t io n  o f  o v e r t im e  p a y  e lig ib ility . 
T h irte e n  co n tra cts  a llow ed  tim e  o u t  fo r  ju r y  d u ty  
to  b e  co n s id e re d  as tim e  w o rk e d  fo r  o v e r t im e  p a y  
p u rp o s e s ; 15 e x p lic it ly  p ro h ib ite d  in c lu d in g  tim e  
sp e n t o n  ju r y  se rv ice  in  to ta l t im e  w o rk e d  fo r  th e  
p u rp o se  o f  o v e r t im e  p a y  c o m p u ta t io n .

S o m e  co n tra cts  co n ta in e d  sp ecific  p ro v is io n s  p r o ­
h ib it in g  p a y  fo r  ju r y  d u ty  p e r fo rm e d  w h ile  an  e m ­
p lo y e e  is on  v a c a t io n , o n  la y o f f  o r  le a v e  s ta tu s , o r  
o n  h o lid a y  lea ve . H o w e v e r , a fe w  c o n tra c ts  a l­
lo w e d  h o lid a y  p a y  to  e m p lo y e e s  en ga ged  in  ju r y  
serv ice , i f  su ch  se rv ice  o c cu rr e d  d u rin g  a w eek  in  
w h ich  th ere  w as a pa id  h o lid a y .

P a y  fo r  serv in g  as a  c o u r t  w itn ess  in  a d d it io n  to  
p a y  fo r  ju r y  d u ty  w as p r o v id e d  in  50 co n tra cts . 
In  m o s t  in sta n ces  th e  a m o u n t  o f  p a y  w as th e  sam e 
fo r  b o t h ;  w h ere  th ere  w as a d iffe ren ce , c o m p e n sa ­
tion  fo r  ju r y  d u ty  w as h ig h er  th an  fo r  o th e r  c o u r t  
serv ice .

— D e n a  G . W e is s  
D ivision of Wages and Industrial Relations
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Union Contract Provisions for 
Paid Leave on Death in Family

Pa y in g  w o r k e r s  fo r  tim e  lo s t  o r  fo r  tim e  g ra n te d  
fo r  p erson a l o r  o th e r  reason s n o t  im m e d ia te ly  c o n ­
n e cte d  w ith  th e jo b  h as b e c o m e  a c o m m o n  p o lic y  
o v e r  th e  p a st tw o  d eca d es . T h is  is re fle cted  in  th e 
cu rren t p re v a le n ce  o f  su ch  p ra ctice s  as p a id  v a c a ­
tions an d  p a id  s ick  le a v e  o r  sick n ess an d  a cc id e n t 
in su ran ce  ben efits . R e c o g n it io n  o f  o th e r  n eeds fo r  
tim e o ff  w ith o u t  loss  o f  w ages h as b e e n  g a in in g  in ­
crea sed  a tte n tio n  in  c o lle c t iv e  b a rg a in in g . O n e  
exam p le , d iscu ssed  in  th is a rticle , is th e  p r o v is io n  
fo r  p a id  le a v e  o n  th e  o c cu rre n ce  o f  d ea th  in  th e  
w o rk e r ’s fa m ily  b y  a p p ro x im a te ly  1 o u t  o f  8 c o n ­
tra cts  r e ce n t ly  s tu d ie d  b y  th e  B u re a u .

B a rg a in in g  o n  p a id  ab sen ces  d u e  to  d ea th  in  the 
fa m ily  g en era lly  en ta ils  co n s id e ra tio n  o f  h o w  m u ch  
tim e sh ou ld  b e  a llow ed  a n d  d e fin it ion  o f  the fa m ily  
u n it. T h e  u n d er ly in g  in te n t o f  m o s t  p ro v is io n s  
o f  th is ty p e  is to  co m p e n sa te  e m p lo y e e s  fo r  the 
sch ed u led  w o rk in g  tim e  n ecessarily  lo s t  ra th er  th an  
to  estab lish  a s ta n d a rd  le a v e  p er io d . T h u s , th e 
m a jo r ity  o f  a g reem en t p ro v is io n s  sp ecified  a m a x i­
m u m  o f  a llow a b le  p a id  lea v e , u su a lly  3 d a y s , b u t  
n o t  a m in im u m . A  n u m b e r  o f  p rov is ion s , in c lu d ­
in g  som e  w ith  a fix ed  p e r io d  o f  a llow a b le  lea ve , also 
sp ecified  th a t  le a v e  w as to  b e  ta k en  o v e r  a c o n ­
se cu tiv e  p e r io d  o f  tim e  o r  s t ip u la te d  w h en  lea v e  
w as to  b e g in  o r  en d . S o m e  agreem en ts p r o v id e d  
th a t  p a id  le a v e  w o u ld  b e  g ra n te d  o n ly  if  e m p lo y e e s  
a c tu a lly  a t te n d e d  th e  fu n e ra l; a fe w  req u ired  su b ­
m ission  o f  p r o o f .

Length of Leave
O f 1,737 ag reem en ts  a n a ly zed , 218  p r o v id e d  fo r  

p a y m e n t  o f  w ag es  lo s t  d u e  to  d ea th  in  th e  w o rk e r ’s 
fa m ily .1 T h e  a g reem en ts  w ith  su ch  p ro v is io n s  a p ­
p lied  to  12 p e rce n t o f  th e  6 .4  m illion  w ork ers  c o v ­
ered  b y  th e  su rv e y . (See ta b le  1.)

P ro v is io n s  fo r  le a v e  o n  th e  o c ca s io n  o f  d ea th  in  
th e  fa m ily  w ere  g e n e ra lly  m o s t  p re v a le n t in 
in du str ies  su ch  as ch em ica ls , c o m m u n ica tio n s , 
an d  u tilities  in  w h ich  r e la t iv e ly  h igh  p ro p o rt io n s  
o f  th e  w ork ers  c o v e r e d  b y  a g reem en ts  are p a id  
salaries. In  th e  case  o f  sa laried  w ork ers , p a y ­
m e n t fo r  tim e  lo s t  m ea n s th a t  n o  d e d u ct io n  is

1 The agreements in the study, current as of January 1,1953, or later, were 
selected from the BLS file of union contracts on the basis of industry, union, 
and geographic representation. Agreements for the airline and railroad in­
dustries are not collected by the Bureau and, therefore, are not included in 
the study.

m a d e ; w h ere  h o u r ly  p a id  w ork ers  are co n ce rn e d , 
c lo c k  h ou rs  u su a lly  m u st b e  a d ju ste d  to  ta k e  a c ­
c o u n t  o f  ex cu sed  a n d  p a id  le a v e .

T h e  a llow an ces  u n d er  le a v e  p ro v is io n s  w ere  
b a s ica lly  o f  2 ty p e s : (1 ) A  fix ed  p e r io d  o f  tim e , 
su ch  as 2 o r  3 d a y s ; o r  (2 ) a m a x im u m  p e r io d , 
a llow in g  fo r  v a r ia tio n s  in  th e  le n g th  o f  le a v e  
d e p e n d in g  u p o n  in d iv id u a l c ircu m sta n ce s  or , in 
a fe w  cases, u p o n  su p p le m e n ta ry  a g reem en t p r o ­
v ision s . T h e  m a jo r ity  o f  th e ag reem en ts  w ith  
le a v e  p ro v is io n s  w ere  o f  th e  la tte r  ty p e , w ith  an 
“ u p  to  3 d a y s ”  lim it  p re v a ilin g  (ta b le  1 ). H o w ­
ever, o n ly  a fe w  o f  th e  105 ag reem en ts  w h ich  
sp ecified  a m a x im u m  o f  3 d a y s ’ p a id  lea ve  in d i­
ca te d  th e c ircu m sta n ce s  w h ich  w o u ld  d e term in e  
th e  a ctu a l a m o u n t o f  le a v e  a llow ed . A m o n g  such  
fa c to rs  w ere  th e  e m p lo y e e ’s re la tion sh ip  to  th e 
deceased , the tra v e l tim e req u ired , an d  th e  tim e 
w h en  an e m p lo y e e  re ce iv e d  n o tifica t io n  o f  dea th , 
as in  th e  fo llo w in g  ex am p les :

Burial benefits: In the event of the death of a member 
in the immediate family of any employee covered by this 
agreement, he shall be allowed a leave of absence for the 
death or funeral.

(a) For the purpose of this clause, immediate family 
shall be construed to mean brother, sister, father, mother, 
wife, or child; burial out-of-town shall mean beyond a 
50-mile radius of the City of Louisville courthouse.

(b) Benefits paid shall be at straight-time pay and shall 
cover scheduled workdays, pay for which he would have 
received if on the payroll and working during that pay 
period.

Out-of-
In town town 

(day) (day)
Brother or sister______________  1 2
Father or mother_____________  1 2
Wife or child__________________ 2 3

The company agrees that, in the event of a death in an 
employee’s immediate family, he shall be paid for any 
regularly scheduled workdays of 8 hours lost, not to 
exceed 3 days following notice of death through the day 
of the funeral.

O n e  g ro u p  o f  29 a g reem en ts  d id  n o t  sp e c ify  th e 
m a x im u m  n u m b e r  o f  d a y s  th a t  c o u ld  b e  g ra n te d  
b u t  st ip u la te d  th a t  th e  a m o u n t o f  p a id  le a v e  
w o u ld  b e  a t th e  c o m p a n y ’s d is cre tio n . A  n u m b e r  
o f  th ese a g reem en ts  in d ica te d  th a t  a “ re a so n a b le ”  
p e r io d  o f  tim e  w o u ld  b e  a llow ed , d e p e n d in g  u p on  
th e  c ircu m sta n ce s  in v o lv e d ; fo r  e x a m p le :

An employee may be permitted to be absent without 
deduction in pay for a period that is reasonable and 
warranted on account of death in the employee’s immedi­
ate family. In deciding the payment to be allowed in 
such cases, consideration will be given to the relation­
ship between the employee and the deceased and also to 
the amount of time required in going to and returning from 
the place of the funeral service.
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T a b l e  1 .—Prevalence of provisions for paid legve and amount of time allowed under collective bargaining agreements on
account of death in worker1 s family, by industry group, 1963 1

Industry group

Number
studied

Number with 
provision

Percent wTith 
provision

Number of days allowed

Two Three Up to three Other 3

Agree­
ments

Work­
ers

(thou­
sands)

Agree­
ments

Work­
ers

(thou­
sands)

Agree­
ments

W ork­
ers

Agree­
ments

Work­
ers

(thou­
sands)

Agree­
ments

W ork­
ers

(thou­
sands)

Agree­
ments

W ork­
ers

(thou­
sands)

Agree­
ments

W ork­
ers

(thou­
sands)

All industries................ ........................ 1,737 6,366.7 218 759.3 1 2 . 6 11.9 14 36.5 41 114.5 105 292.4 '  58 315.7

M ANUFACTURING. . , . ................... 1,267 4,304.3 132 341.7 10.4 8 . 0 11 33.0 29 42.1 80 227.0 1 2 39.6

Food and kindred products................ 1 2 0 309.2 6 9.6 5.0 3.1 1 1 . 2 5 8.4
Tobacco manufactures.......................... 14 32.7
Textile-mill products........ ................... 113 182.0 1 1 . 1 .9 . 6 1 1 . 1
Apparel and other finished textile

products.................. ... ..................... 54 364.4
Lumber and wood products (except

furniture).-....................................... 26 2 1 . 6 2 .5 7.7 2.4 2 .5
Furniture and fixtures...................... 32 55.1 2 . 8 6.3 1.5 2 . 8
Paper and allied products................... 50 95.9 1 0 14.1 2 0 . 0 14.7 4 5.9 6 8 . 2
Printing, publishing, and allied in­

dustries_____ _ 46 46.6 1 .7 2 . 2 1.5 1 .7
Chemicals and allied products 70 97.8 36 59.7 51.4 61.0 8 8 . 2 26 48.8 2 2.7
Products of petroleum and coal 24 67.2 18 57.1 75.0 85.0 2 2.5 11 32.9 5 21.7
Rubber products............................... 2 0 131.7 1 1.4 5.0 1 .1 1 1.4
Leather and leather products 30 53.0
Stone, clay, and glass products. ___ 50 102.9 13 31.0 26.0 30.1 8 13.9 3 5.2 2 11.9
Primary metal industries 99 596.9 9 2 0 . 6 9.1 3.5 4 6 . 6 4 13.4 1 . 6
Fabricated metal products... 96 178.9 2 1 . 6 2 . 1 .9 1 1 .1 1 .5
Machinery (except electrical) 164 341.6 4 4.6 2.4 1.3 1 .3 3 4.3
Electrical machinery............................ 78 375.6 15 74.4 19.2 19.8 2 8 . 1 1 .9 1 2 65.4
Transportation equipment-................ 114 1,162.0 6 44.6 5.3 3.8 1 1 1 .0 1 6 . 8 2 14.2 2 1 2 .6
Instruments and related products___ 24 44.0 4 16.2 16.7 36.8 4 16.2
Miscellaneous manufacturing indus­

tries...... ................................ 43 45.0 2 3.8 4.7 8.5 1 2 . 6 1 1 . 2

NONM ANUFACTURING..................... 470 2,062.4 8 6 417.5 18.3 2 0 . 2 3 3.5 1 2 72.4 25 65.4 46 276.2

Mining, crude-petroleum and natural
gas production 33 514.2 1 2 . 6 3.0 .5 1 2 . 6

Transportation 3.................................... 85 218.3 5 5.0 5.9 2.3 1 . 6 1 .3 1 1 . 1 2 3.0
Communications . 63 504.8 39 332.4 61.9 65.8 2 48.8 7 32.8 30 250.7
Utilities: gas and electric..................... 60 154.9 30 54.4 50.0 35.1 o 2.9 6 7.3 13 27.4 9 16.9
Wholesale trade 2 2 23.0 4 2 . 2 18.2 9.6 2 1 . 1 2 1 .1
Retail trade__ 63 124.2 3 16.0 4.8 12.9 3 16.0
Hotels and restaurants 25 105.9
Services. 61 1 2 2 .1 2 .5 3.3 .4 1 .4 1 . 1
Construction 53 273.0
Miscellaneous nonmanufacturing___ 5 2 2 . 0 2 4.4 40.0 2 0 .0 2 4.4

iTwenty-five agreements had more than one arrangement for paid leave 
when family members died, and 14 also provided for other than family mem­
bers. In the group of 25, usually a more liberal provision was specified for 
one family group ordinarily designated as “ immediate”  as against others 
sometimes identified as “ other relations,”  “ more distant relatives,”  “ other 
members of the family not specifically mentioned,”  etc. For each of these 
25 agreements the more liberal provision applicable on death in family is 
shown in this table.

* Six agreements specified 1 day's leave, 7 specified a maximum of 4 days, 
and 3 a maximum .of 5 days’ leave. Amount of allowable leave in 29 agree­
ments was at the company’s discretion. The remaining 13 agreements had 
miscellaneous provisions, including a few which merely stated paid leave for 
death in family would be allowed, without any reference to the number of 
days nor the circumstances which would determine the amount of leave.

3 Excludes railroad and airline industries.
N ote: Because of rounding, sums of individual items do not necessarily 

add to total.

S o m e  a g reem en ts  s ta te d  fix e d  lea ve  p ro v is io n s  
in  term s o f  “ ca le n d a r”  o r  “ c o n s e cu tiv e  d a y s ,”  o r  
im p lie d  su ch  term s b y  estab lish in g  th e  s ta rtin g  o r  
e n d in g  d a y  o f  th e  ex cu sed  lea v e , as in  th e  fo llo w in g  
ex a m p le s :

A wage rate employee . . . who is excused from work 
because of death in his immediate family, shall be paid . . . 
for his scheduled working hours during the first 3 calendar 
days.

An employee who has 1 or more years of continuous 
service . . . and who is excused from wmrk because of 
death in his immediate family shall be paid his regular 
rate of pay for his scheduled working hours excused during 
the first 3 days, starting on the day of death or on the 
day following the death.

O th e r  ag reem en ts , h o w e v e r , ex p ressed  le a v e  in

term s o f  a fix ed  n u m b e r  o f  d a y s  o r  “ s ch ed u led  
w o rk in g  d a y s ,”  w ith o u t  a n y  q u a lifica tio n s  re s tr ic t ­
in g  th e  le a v e  to  c o n s e cu t iv e  d a ys , as in  th e  fo l lo w ­
in g  ex a m p les :

Any regular employee covered by this agreement shall 
be granted 3 days’ leave of absence from work on account 
of death of his father, mother, sister, brother, son, daugh­
ter, husband or wife, son-in-lawr, or daughter-in-law with 
full pay at straight-time hourly rate.

An employee shall be given 3 scheduled working days off, 
at the rate established for his regular job classification, to 
attend the funeral of a member of the employee’s immediate 
family. For the purpose of this provision, the “ immediate 
family”  of an employee shall mean his wife, husband, 
children, mother or father, brother or sister, mother-in-law 
or father-in-law, stepmother or stepfather.
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Other Leave Provisions

S om e ag reem en ts  im p o se d  lim its  o n  the n u m b e r  
o f  o cca s io n s  u p o n  w h ich  le a v e  p ro v is io n s  co u ld  
b e  u tilized . M in im u m  an d  m a x im u m  y e a r ly  
lim its  w ere  p r o v id e d  in  on e  ag reem en t, as fo l lo w s :

During a calendar year, any regular employee with 1 or 
more year’s seniority losing time occasioned by serious 
illness or death of a member of employee’s immediate 
family, on application to his appropriate supervisor, may 
be allowed for such purposes a minimum time off for as 
many as 3 days, if required, and a maximum of 14 days 
on the basis of 1 day off for each full year’s service com­
pleted prior to January 1 of the current year.

A g re e m e n ts  som etim es p r o v id e d  fo r  th e  a c cu m u ­
la tio n  o f  p a id  le a v e  fr o m  y e a r  to  y e a r  u p  to  a 
sp ecified  lim it  fo r  p erson a l reason s, in c lu d in g  dea th  
in  th e  fa m ily , as in  th e  fo l lo w in g : 2

For each month that employees on a weekly or monthly 
salary have worked 40 hours or more, they wrill be allowed 
1 day’s leave for personal, serious sickness, or death in 
the immediate family or household with pay for each 
month of service after April 15, 1937. When such leave 
is not used by the employee, it shall be accumulated from 
month to month and from year to year. Reasonable 
evidence as to the accuracy of the reason shall be presented 
to the company before such leave shaU be allowed. The 
total time that can be accumulated will be 36 days at one 
time.

A  few  ag reem en ts  in co rp o ra te d  a  p ro v iso  s im ilar 
to  th e  fo llo w in g :

No more than 3 days’ pay shall be given should more 
than 1 death occur in the family within any 3-day period.

In  som e  ag reem en ts, e m p lo y e e s  w ere  g ra n te d  
p a id  le a v e  fo r  d ea th  in  th e fa m ily  o n ly  if  ce rta in  
requ irem en ts  w ere  m et. L e n g th -o f-s e rv ice  r e q u ire ­
m en ts w ere  s t ip u la te d  in  a p p ro x im a te ly  a fo u rth  
o f  th e  218 p ro v is io n s . C o m m o n ly , 1 y e a r ’s o r  6 
m o n th s ’ se rv ice  w as re q u ire d ; a  few  ag reem en ts 
sp ecified  th a t  “ p e rm a n e n t”  o r  “ re g u la r ”  em p lo y e e s  
w o u ld  b e  e lig ib le ; in 1 ag reem en t, “ fu ll- an d  p a rt- 
t im e ”  w ork ers w ere  co v e re d .

O n e  a g reem en t g a v e  e m p lo y e e s  a ch o ice  on  the 
tim e p e r io d  to  b e  tak en  as fo llo w s  :

. . .  An employee will receive time off with pay during 
the period between death and burial, or during an estab­
lished religious mourning period, up to a maximum of 3 
days on which the employee would have been regularly 
scheduled to work. . . .

2 This provision did not apply to hourly rated employees also covered by
this agreement.

A p p ro x im a te ly  1 o f  e v e ry  4 a g reem en ts  in co r ­
p o r a te d  a re q u ire m e n t fo r  fu n era l a tte n d a n ce . 
F o r  e x a m p le :

. . .  No pay allowance shall be granted in a case where 
because of distance or other cause, the employee does 
not attend the funeral of the deceased relative.

S om e  p ro v is io n s  sp ecified  th a t e m p lo y e e s  m u st 
su b m it  p r o o f  o f  th e ir  re la tion sh ip  to  th e  d e cea sed . 
N e a r ly  10 p e rce n t o f  th e  a g reem en ts  req u ired  
p r o o f  o f  th e  fa m ily  m e m b e r ’s d e a th  as, fo r  ex am p le , 
“ th e  v e r ifica tio n  o f  d e a th  a n d  re la tio n sh ip  sh all 
b e  m a d e  to  th e  sa tis fa c t io n  o f  th e  c o m p a n y .”

A d v a n c e  n o t ic e  to  th e  c o m p a n y  o r  n o t ic e  “ as 
s o o n  as p o s s ib le ”  w a s re q u ire d  in  so m e  a g reem en ts , 
a n d  in  a  fe w  in sta n ces  n o t ic e  h a d  to  b e  a p p ro v e d  
in  a d v a n ce  b y  su p e rv iso ry  p erson n el.

S o m e  a g reem en ts  w h ich  a llo w e d  p a id  tim e  o ff  
fo r  p erson a l b e re a v e m e n t a lso  d e a lt  w ith  th e  
p ro b le m  o f  c o u n tin g  su ch  tim e  fo r  p u rp o se s  o f  
g en era l o v e rt im e . T h is  p r o b le m  w as sp e c ifica lly  
r e s o lv e d  in  1 o f  e v e ry  5 a g re e m e n ts ; th e  m a jo r ity  
o f  th e  p ro v is io n s  e x c lu d e d  su ch  tim e  fo r  p u rp o se s  
o f  c o m p u tin g  w e e k ly  o v e r t im e  p a y m e n ts . S o m e

ag reem en ts  also  sp ecified  w h e th e r  p a id  le a v e  fo r  
death , in fa m ily  w o u ld  .cou n t fo r  p u rp oses  o f  
p re m iu m  p a y  fo r  w e e k e n d  w o r k .3 T h e re  w as an 
a lm o st e v en  d iv is io n  b e tw e e n  in clu s ion  an d  
e x clu s ion  fo r  p rem iu m  p a y  fo r  th e  s ix th  an d  
se v e n th  d a y  o f  th e  w o rk w e e k .

T a b l e  2 .— D efinition o f  fa m ily  unit in  collective bargaining 
agreement provisions fo r  paid leave on death in  worker’s 
fa m ily , 195S

Relationship

Number with provision for 
full allowance

Number with 
provision for par­
tial allowance3

Agree­
ments

Work­
ers

(thou­
sands)

Agree­
ments

Work­
ers

(thou­
sands)

Total i........................ 218 759.3 25 104.9
Spouse................................................ 201

200
200
172
94
52
25
14
3
2

29
14

650.7
638.7
631.8
559.0
331.6
291.7 
123.6 
317.3
18.2
8.1

102.9
88.0

Parents...... ........... ............
Children......_.................................... .
Sister and/or brother....... ..... ........ .......
Parents-in-law................................... 1

8
3 
5 
7
4 
4

12

3.0
42.4
5.5

37.5 
39.7
7.7

34.3
66.1

Members of family residing with em­
ployee...............................

Grandparents____________ _______
Sister-in-law and/or brother-in-law_____
Grandchildren________
Son-in-law and/or daughter-in-law..........Other2..................................
Not defined..............................

1 Figures are nonadditive, since agreements list more than one family 
member.2 Included are only those family members specified in 25 agreements for 
whom partial allowance was granted, usually a day or less. The previous 
column includes those family members in the 25 agreements for whom full 
leave allowance was granted.

s Included in the group with full allowance are foster parents; foster, chil­
dren; stepparents and stepchildren; stepbrothers and/or stepsisters; halfsister 
and/or halfbrother; aunts, uncles, cousins, and relationship by kinship or 
dependency. Included in the group with partial allowance are aunts and 
uncles, nieces or nephews, cousins, “ close”  relatives, and relationship by 
kinship or dependency.
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Defining the Family Unit

A lm o s t  all o f  th e ag reem en ts  w ith  p ro v is io n s  fo r  
p a y m e n t  o f  tim e  lo s t  d u e  to  d ea th  in  fa m ily , 
de fin ed  th e  fa m ily  u n it , p re su m a b ly  to  p re v e n t 
abu ses o r  ch a rges o f  d iscr im in a tio n . T h e  d e fin i­
tion  in v a r ia b ly  in c lu d e d  sp ou se , p a ren ts , an d  
ch ild ren  b u t  v a r ie d  co n s id e ra b ly  o n  th e  in clu s ion  
o f  o th e r  m em b ers  o f  th e  fa m ily  (ta b le  2 ) .

In  25 ag reem en ts , less p a id  le a v e  w as a llow ed

fo r  d e a th s  o f  “ d is ta n t”  th an  o f  im m e d ia te  fa m ily  
m em b ers , as in  th is illu s tra t io n :

The company agrees to pay wages up to 3 days to 
employees during absence from work when caused by 
death and attendance at funeral of wife, husband, child, 
parent, brother, or sister.

Full wages up to 1 day will be paid during absence caused 
by attendance at funeral of sister-in-law, brother-in-law, 
parent-in-law, or grandparents.

— W il l ia m  P a sc h e l l  a n d  D e n a  G . W e iss  
Division of Wages and Industrial Relations
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Reporting and Call-Back Pay in 

Collective Bargaining Agreements

U n d e r  t h e  ter m s  o f  m o s t  c o lle c t iv e  b a rg a in in g  
ag reem en ts, e m p lo y e e s  w h o  are sch ed u led  to  w o rk  
and , in  th e  ab sen ce  o f  p r io r  n o tice , re p o rt  at th e  
u sual tim e  in  th e  e x p e cta t io n  o f  w o rk in g  are 
g u a ra n teed  som e  w o rk  fo r  th e  d a y  o r  p a y  in  lieu  
o f  w ork . T h e  c o m p e n sa tio n  p a id  e m p lo y e e s  in  
lieu  o f  w o rk  in  fu lfillm en t o f  th is g u a ra n tee  is 
c o m m o n ly  ca lled  “ re p o rt in g  p a y ”  1 and is n o rm a lly  
c o m p u te d  at th e  w o rk e r ’s stra ig h t-tim e  ra te .

A g re e m e n ts  fr e q u e n t ly  a lso  p r o v id e  sep a ra te  
“ ca ll-b a c k  p a y ”  gu a ra n tees, w h ich  a p p ly  w h e n  
e m p lo y e e s  re p o rt  a t m a n a g e m e n t ’s req u est ou ts id e  
o f  regu larly  sch ed u led  h ou rs, o r  o n  an  o ff d a y , o r  
a fter  th e y  h a v e  c o m p le te d  th e ir  regu lar  d a y ’s 
w o rk  an d  h a v e  le ft  th e  p la ce  o f  e m p lo y m e n t . 
C a ll b a ck s  u su a lly  arise d u rin g  em ergen cies and  
are o fte n  p a id  fo r  at a p re m iu m  ra te  sin ce  th e y  
p r o v id e  o ff-s ch e d u le  w ork .

R e p o r t in g  p a y  gu a ra n tees are d es ign ed  to  
c o m p e n sa te  w ork ers  fo r  p a rt  o r  all o f  th e  p a y  lo s t  
i f  n o  w o rk  is a v a ila b le  an d  fo r  th e  in co n v e n ie n ce

an d ex p en se  o f  c o m in g  to  w o rk  o n  tim e . R e p o r t in g  
p a y  essen tia lly  p en a lizes m a n a g e m e n t fo r  fa ilin g  
to  sch ed u le  w o rk  e ffic ien tly  a n d  fo r  ca llin g  in  m o re  
w ork ers th an  are n eed ed . I n  m o s t  cases, th e  
e m p lo y e r  a v o id s  th e p e n a lty  if  h e  g iv es  e m p lo y e e s  
su ita b le  a d v a n ce  n o t ic e  n o t  to  r e p o rt  to  w o rk  o r  
i f  fa ilu re  to  p r o v id e  w o rk  is du e  to  cau ses b e y o n d  
m a n a g e m e n t ’s co n tro l, su ch  as fire, “ a cts  o f  G o d ,”  
a n d  p o w e r  b re a k d o w n s .

C a ll-b a c k  p a y  g u a ra n tees  h a v e  a p u rp o se  
sim ilar to  th a t o f  re p o rt in g  p a y  in  co m p e n sa tin g  
em p lo y e e s  fo r  th e  in co n v e n ie n ce  a n d  expen se  o f  
c o m in g  to  w o rk  an d  in  p en a liz in g  m a n a g em en t 
fo r  ca llin g  in  e m p lo y e e s  w h o  m a y  n o t  b e  p u t  to* 
w o rk  or  fo r  p r o v id in g  an  in su ffic ien t a m o u n t o f  
w ork . H o w e v e r , a w a iv er  o f  th e  e m p lo y e r ’s 
lia b ility  th rou g h  a d v a n ce  n o t ic e  o r  th e  o c cu rre n ce  
o f  ev en ts  b e y o n d  h is c o n tro l g en era lly  d oes  n o t  
a p p ly  to  c a ll-b a ck  s itu a tion s , s in ce  e m p lo y e e s  are 
sp e cifica lly  re q u e ste d  to  r e p o rt  fo r  w o rk  w h ich  is 
u su a lly  o f  an  e m e rg e n cy  or  sp ecia l n a tu re .

1 Other terms in use are “reporting allowance,” “reporting time,” and 
“call-in pay.” The last mentioned term is sometimes applied to special or 
unscheduled calls to work, as on a holiday, or as an alternative to “call-back 
pay.”

R e p o r t in g  p a y  p ro v is io n s  are n o t  n ew , a lth o u g h  
th e y  h a v e  b e co m e  m o re  p re v a le n t d u r in g  th e p a st 
d e ca d e . S tu d ies b y  th e  B u re a u  o f  L a b o r  S ta tist ics  
d u r in g  th e  19 2 0 ’s in d ica te d  th a t  su ch  clau ses 
ex isted  in  a n u m b e r  o f  c o lle c t iv e  b a rg a in in g  
ag reem en ts .2 C o lle c t iv e  b a rg a in in g  o n  p ro v is io n s  
fo r  re p o rt in g  o r  c a ll-b a c k  p a y  dea ls p r im a rily  
w ith  su ch  issues as th e  a m o u n t o f  th e  g u a ra n tee , 
th e co n d it io n s  u n d er  w h ich  it  m a y  b e  fo r fe ite d  b y  
e m p lo y e e s , th e  a m o u n t o f  n o t ic e  r e q u ire d  o f  th e  
e m p lo y e r  to  a v o id  g u a ra n teed  p a y m e n t , an d  the 
co n d it io n s  re lie v in g  th e  e m p lo y e r  o f  o b lig a t io n .

Reporting Pay Provisions

O f 1 ,737 ag reem en ts  s tu d ie d  b y  th e  B u re a u  o f  
L a b o r  S ta tist ics , cu rren t d u rin g  1953 o r  la ter  a n d  
c o v e r in g  a lm o st 6% m illio n  w ork ers, s l ig h t ly  m o re  
th an  80 p e rce n t in c lu d e d  p ro v is io n s  fo r  re p o rt in g  
p a y .3 S u ch  p ro v is io n s  w ere  fo u n d  in ag reem en ts  
co v e r in g  o v e r  5 m illio n  w ork ers, o r  a b o u t  79 
p e rce n t o f  th e  to ta l n u m b e r  o f  w o rk e rs  c o v e r e d  
b y  th e  s tu d y  (ta b le  1).

R e p o r t in g  p a y  p ro v is io n s  w ere  m u ch  m o r e  
p re v a le n t in  m a n u fa ctu r in g  th a n  in  n o n m a n u fa c ­
tu r in g  in d u stry  agreem en ts— 90 p e rce n t a n d  54 
p e rce n t, re sp e c tiv e ly . S ev era l fa c to rs  a p p e a re d  
to  a c c o u n t  fo r  th is d iffe ren ce . In  m a n y  n o n ­
m a n u fa ctu r in g  estab lish m en ts , w o rk e rs  are c o m ­
m o n ly  p a id  on  a w e e k ly  sa laried  basis, w h ich  is 
in  itse lf a ty p e  o f  p a y  g u a ra n tee , ra th e r  th a n  on  
a n  h o u r ly  basis, as in  m a n u fa c tu r in g . S om e  
n o n m a n u fa ctu r in g  esta b lish m en ts  ch a ra cte r is t i­
c a lly  p ro v id e  co n t in u o u s  se rv ice  o r  k eep  th e ir  
fa c ilit ie s  o p e n  ea ch  w o rk in g  d a y , th e re b y  assu rin g  
d a y -t o -d a y  s ta b ility  in  e m p lo y m e n t  fo r  regu la r  
em p loy ees .

A m o u n t o f  G uarantee . T h e  re p o rt in g  gu a ra n tees , 
in  w o rk  o r  in  p a y  in lieu  o f  w ork , ra n g e d  fr o m  1 
h o u r  to  a fu ll d a y  (ta b le  2 ). S o m e  agreem en ts 
w h ich  p ro v id e d  less th an  a fu ll d a y ’s re p o rt in g  p a y  
i f  n o  w o rk  w as a v a ila b le  a llow ed  a g re a te r  a m o u n t 
(u p  to  a fu ll d a y ’s p a y ) if  w o rk  w as s ta rte d  o r  if  the 
e m p lo y e e  w o rk e d  m o re  than  a  sp ecified  n u m b er  
o f  h ou rs (c lassified  in  ta b le  2 as “ g ra d u a ted  
p a y m e n ts ” ) .

2 BLS Bulletins 393, 419, 448, and 458, covering the years 1923-24, 1925, 
1928, and 1927, respectively. For illustrations of reporting pay clauses in 
effect during these years, see Bulletin 468 (pp. 231 and 236).

2 The agreements in this study were selected from the Bureau’s file of 
current union agreements on the basis of industry, union, and geographic rep­
resentation. Agreements for the airline and railroad industries are not col* 
lected by the Bureau and, therefore, are not included in the study.
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T able 1.— C o lie d iv e  b a rg a in in g  a g reem en ts  w ith  r e p o r tin g  
p a y  p r o v is io n s , b y  in d u s tr y  g r o u p , 1 9 5 8

Number
With reporting pay provisions

Industry group

studied
Number Percent

Agree­
ments

Work­
ers (in 
thou­
sands)

Agree­
ments

Work­
ers (in 
thou 
sands)

Agree­
ments

Work-
ers

All industries.................... 1,737 6, 366. 7 1.399 5,016.1 80. 5 78.8
Manufacturing......... 1,267 4.304.3 1,145 3,887. 6 90.4 90.3

Food and kindred products. 120 309.2 101 280.8 84.2 90.8
Tobacco_____  ________ 14 32.7 13 31.3 92.9 95.7
Textile mill products_____ 113 182.0 109 179.1 96.5 98.4
Apparel and other finished 

products........................ 54 364.4 39 178.8 72.2 49.1
Lumber and wood products 

(except furniture).......... . 26 21.6 22 14.1 84.6 65.3
Furniture and fixtures____ 32 55.1 30 23.9 93 7 43.4
Paper and allied products . . 50 95.9 49 93.1 98.0 97.1
Printing, publishing, and 

allied industries ______ 46 46.6 29 33.7 63.0 72.2
Chemicals and allied prod­

ucts................... ........ . 70 97.8 66 94.3 94.3 96.5
Products of petroleum and 

coal..... ......................... 24 67.2 20 50.2 83.3 74.8
Rubber products________ 20 131.7 20 131.7 100.0 100.0Leather and leather prod­

ucts_________________ 30 53.0 23 35.9 76.7 67.7
Stone, clay, and glass prod­

ucts_________________ 50 102.9 45 97.0 90.0 94.4
Primary metal industries. . 99 596.9 93 581. 3 93.9 97.4
Fabricated metal prod nets. . 96 178 9 90 174.0 93.7 97.3
Machinery (except electri­

cal) _________________ 164 341. 6 155 324.8 94.5 95.1
Electrical machinery_____ 78 375. 5 71 340.5 91.0 90.7
Transportation equipment.. 114 1,162.0 108 1,137. 5 94.7 97.9
Instruments and related 

products_____________ 24 44.0 23 43.5 95.8 98.8
Miscellaneous manufactur­

ing................................ 43 45.0 39 42.0 90.7 93.3
Nonmanufacturing... 470 2,062. 5 254 1,128.5 54.0 54.7

Mining and crude petro­
leum production............. 33 514.2 27 441.6 81.8 85 9

Transportation 1.......... ..... 85 218.3 65 157 3 76. 5 72.1
Communications............... 63 504. 8 10 121.6 15.9 24.1
Utilities: electric and gas... 60 154.9 27 66.6 45.0 43.0Wholesale trade................. 22 23.0 14 16.7 63.6 72.5
Retail trade____________ 63 124.2 30 43.6 47.6 35.1
Hotels and restaurants....... 25 105 9 16 61.2 64.0 57.8
Services............ ............... 61 122.1 25 48.6 41.0 39.8
Construction................ . 53 273.0 39 168.9 73.6 61.9
M iscell aneous nonmanu­

facturing............... ........ 5 22.0 1 2 4 20.0 10.9

i Excluding railroad and airline industries.

A m o n g  a ll in du str ies , th e  m o s t  c o m m b n  r e p o r t -  
in g  g u a ra n te e  w a s  4  h ou rs  (o r  a  “ h a lf s h ift ,”  

“ h a lf  t o u r ,”  o r  “ h a lf d a y ” ) o f  w o rk  o r  p a y , 
o c cu rr in g  in  a b o u t  1 o u t  o f  e v e ry  2 ag reem en ts  
a n a ly ze d . G u a ra n tees  o f  2 h ou rs  an d  o f  8 h ou rs  
(a  fu ll sh ift ) w ere  each  fo u n d  in  less th a n  10 
p e rce n t  o f  th e  a g reem en ts .4 In  tw o  in d u str ies—  
p r in t in g  a n d  p u b lish in g ,5 a n d  h o te ls  a n d  resta u - * •

4 An additional 4 percent of the agreements analyzed provided a guarantee 
of 8 hours’ pay if any work was performed or if the employee worked more 
than a specified number of hours, usually 4.

• Although the printing and publishing industry showed the lowest pro­
portion of reporting pay provisions among all the manufacturing industries, 
It showed the greatest proportion of agreements providing the highest pay 
guarantee (full day). Reporting pay provisions were more prevalent in the 
commercial printing agreements analyzed than in newspaper printing.

ra n ts— a fu ll d a y ’s g u a ra n tee  w a s m o re  c o m m o n  
th an  a n y  o th e r  p ro v is io n .

F o u r -h o u r  g u aran tees w ere  m o re  fr e q u e n t in  
m a n u fa ctu r in g  th an  in  n o n m a n u fa ctu r in g  ag ree ­
m e n ts— o r  61 .5  an d  17.9 p e rce n t, r e sp e c t iv e ly . 
E ig h t-h o u r  o r  fu ll d a y  gu a ra n tees, o n  th e  o th e r  
h a n d , w ere  m o re  p re v a le n t in  n o n m a n u fa ctu r in g .

I n  som e  in stan ces , th e  r e p o rt in g  g u a ra n tee  fo r  
ev en in g  or  n igh t sh ifts  w as h igh er  th a n  fo r  th e  
first o r  d a y t im e  sh ift . F o r  e x a m p le :

Any employee ordered to report to work and reporting 
at the regular hour shall be guaranteed 4 hours’ work or 
4 hours’ pay in lieu thereof, provided that any employee 
ordered to report to work on any shift, the majority of 
hours of which fall between 9 p. m. and 6 a. m., and

reporting at the regular hour shall be guaranteed work or 
pay in lieu thereof for the full shift.

A  g ra d u a te d  re p o rt in g  p a y  g u a ra n tee  w as p r o ­
v id e d  in  a b o u t  1 a g reem en t in  10. T h e se  d is tin ­
gu ish ed  b e tw een  situ a tion s  in  w h ich  n o  w o rk  w as 
p e r fo rm e d  an d  th e  w o rk e r  w as sen t h o m e , an d  
th ose  in  w h ich  w o rk  a c tu a lly  s ta rted . F o r  
ex a m p le , u n d er  som e ag reem en ts  e m p lo y e e s  w ere  
assu red  4  h o u rs ’ p a y  (o r  w o rk ) fo r  r e p o rt in g  o n  
sch ed u le , b u t  8 h o u rs ’ p a y  i f  th e y  w o rk e d  m o re  
th a n  4 h o u r s ; o r  2 h o u rs ’ r e p o rt in g  p a y  ev e n  i f  n o  
w o rk  w as a v a ilab le , b u t  4 h o u rs ’ g u a ra n tee  i f  a n y  
w o rk  w as p e r fo rm e d ; o r  2 h o u r s ’ p a y  fo r  re p o rtin g , 
4 h ou rs  if  p u t  to  w ork , a n d  8 h ou rs  if  th e y  w o rk e d  
m o re  th an  4 h ou rs.

I n  som e  cases th e  g u a ra n tee  v a r ie d  fo r  d iffe ren t 
g ro u p s  o f  em p lo y e e s , as in  th e  fo llo w in g  c la u se :

Every employee (other than those at the bottling plants) 
who may be . . . instructed to report for work, and who 
is furnished less than 8 hours’ work, shall nevertheless 
receive at least 8 hours’ pay at the proper rate; employees 
at the bottling plants, when . . . instructed to report for 
work, shall be furnished at least 7 hours’ work at the 
proper rate.

A  fe w  agreem en ts v a r ie d  th e  a m o u n t o f  th e  
g u a ra n tee  a c co rd in g  to  le n g th  o f  se rv ice  (th e  
lo n g e r -se rv ice  e m p lo y e e s  e lig ib le  to  re ce iv e  th e  
g rea ter  p a y m e n ts ) o r  a c co rd in g  to  th e  d is ta n ce  
o f  th e  e m p lo y e e ’s h o m e  fro m  th e p la n t . S till 
o th ers  sp ecified  a fla t su m .

A m o u n t o j  N otice  R equ ired . A s  a g en era l ru le , 
e m p lo y e e s  n otifie d  in  a d v a n ce  n o t  to  r e p o rt  fo r  
d u ty  re ce iv e d  n o  p a y m e n t  i f  th e y  sh o w e d  u p  fo r
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Table 2.—Guarantees specified in reporting pay provisions of collective bargaining agreements, by industry group, 1953

Industry group

Number studied Percent with reporting pay guarantees of—

Agree­
ments

Workers 
(in thou­
sands)

No provision 2 hours 3 hours 4 hours 1 8 hours Graduated 
payments2 Other *

Agree­
ments

Work­
ers

Agree­
ments

Work­
ers

Agree­
ments

Work­
ers

Agree­
ments

Work­
ers

Agree­
ments

Work­
ers

Agree­
ments

Work­
ers

Agree­
ments

Work­
ers

All industries........................... - 1,737 6,366. 7 19.5 21.2 7.5 12.0 4.0 1.9 49.8 50.8 7.7 6.3 9.4 6.6 2.1 1.2
Manufacturing.................. 1,267 4,304. 3 9.6 9.7 8.3 5.4 4.8 2.3 61.5 72.4 4.7 2.9 9.6 6.7 L 4 .5

Food and kindred products........ 120 309.2 15.8 9.2 9.2 8.0 2.5 .4 47.5 69.4 15.0 6.4 5.8 3.5 4.1 3.1
Tobacco___ ______ _________ 14 32.7 7.1 4.3 7.1 4.6 85. 7 91.1
Textile mill products......... . ....... 113 182.0 3.5 1.6 6.2 3.2 2.7 1.5 71.7 79.8 16.0 13.8Apparel and other finished prod-

ucts........................................ 54 364.4 27.8 50.9 1.9 .6 68.5 48.4 1.9 0)Lumber and wood products
(except furniture).................... 26 21.6 15.4 34.7 30.8 23.8 50.0 40.6 3.8 .8

Furniture and fixtures....... ........ 32 55.1 6.3 56.6 15.6 6.9 75.0 36.0 3.1 . 5
Pappr and allied products.......... 50 95.9 2.0 2.9 34.0 36.0 4.0 3.3 32.0 23.6 4.0 3.6 18.0 26.6 6.0 4.0Printing, publishing, and allied

industries __________ 46 46.6 37.0 27.8 8. 7 7.3 43. 5 53.9 10. 9 10. 9
Chemicals and allied products__ 70 97.8 5.7 3.5 5.7 2.9 1.4 .7 67.2 80.8 8.6 8.1 11.5 4.0
Products of petroleum and coal... 24 67.2 16.7 25.2 12.5 8.5 4.2 3.4 41.7 46.7 8.3 2.9 12.5 11.2 4.2 2.0Rubber products . . .___ ______ 20 131. 7 10.0 2.0 80.0 76.3 5.0 20.9 5.0 .8
Leather and leather products___ 30 53.0 23.3 32.3 23.3 10.1 13.3 5.1 36.6 52.3 3.3 .2
Stone, clay, and glass products. 50 102.9 10.0 5.6 4.0 15.9 22.0 25.6 56.0 47. 6 8.0 5.2
Primary metal industries______ 99 596.9 6.1 2.6 6.0 3.1 4.0 1.1 70. 7 84.9 13.2 8.3 . 1 (0Fabricated metal products.......... 96 178.9 6.3 2.7 8.3 3. 7 3.1 .7 71.9 84.9 1.0 1.3 8.2 5.9 1.0 .6
Machinery (except electrical)___ 164 341.6 5.5 4.9 7.9 11.9 6.1 6.4 68.3 68.5 2.4 1.3 8.5 6.5 1.2 .4
Electrical machinery__________ 78 375.5 9.0 9.3 9.0 11.0 7.7 2.0 67.9 74.6 3.8 2.1 2.6 .9
Transportation equipment......... 114 1,162.0 5.3 2.1 7.0 1.7 5.3 1.3 61.4 83.7 .9 1.9 19.3 9.3 .9 .1
Instruments and related produets. 24 44.0 4.2 1.2 8.3 7.3 70.9 64.3 16.7 27.2
Miscellaneous manufacturing...... 43 45.0 9.3 6.7 2.3 .4 76.7 78.8 2.3 7.8 4.6 2.9 4.6 3.5

Nonmanufacturing............ 470 2,062.5 46.0 45.3 7.9 26.5 1.5 1.2 17.9 5.9 14.0 12.3 8.6 6.0 4.0 2.8
Mining and crude petroleum pro­

duction . ______________ 33 514.2 18.2 14.1 9.1 80.4 3.0 .1 39.4 2.8 30.3 2.6
Transportation 8.............. .......... 85 218.3 23.5 27.9 7.1 7.8 4.7 9.1 23.5 12.5 22.4 26.2 5.9 4.1 12.9 12.4
Communications . __________ 63 504.8 84.1 75.9 1.6 .2 9. 5 16.8 4.8 7.0
Utilities: electric and gas............ 60 154.9 55.0 57.0 8.3 3.2 10.0 4.6 16.6 22.2 5.1 10.5 4.9 2.4
Wholesale trade . __________ 22 23.0 36.4 27.5 18. 2 11.1 18.2 8. 7 27.2 52.6
Retail trade __________ 63 124.2 52.4 64.9 25.4 8.4 14.3 13.7 6.4 11. 7 1. 5 1.3
Hotels and restaurants________ 25 105.9 36.0 42.2 8.0 3. 5 48.0 45.8 4.0 3.8 4.0 4. 7
Services..................................... 61 122.1 59.0 60.2 3.3 1.0 3.3 4.3 24.6 27.5 3.3 1.9 4.9 3.6 1.6 1.5
Construction............................ 53 273.0 26.4 38.1 37.7 40.2 15.2 8.0 3.8 1.5 13.2 11.2 3.6 1.0
Miscellaneous nonmanufacturing- 5 22.0 80.0 89.1 20.0 10.9

»Includes guarantees of a “half shift,” “half tour,” or “half day.” Includes 
28 agreement* (22 in the textile industry) covering over 65,000 workers, which 
rovided a guarantee of 4 hours to first- and second-shift employees and 8 
ours to third-shift employees.a Includes agreements in which the amount of guaranteed time varied, 

depending on whether or not an employee was put to work upon reporting 
(e. g., 2 hours guaranteed for reporting and 4 hours if work was started; a full 
day’s pay if more than 4 hours were worked).

* Includes 18 agreements providing guarantees in amounts other than those

w o rk  a n d  fo u n d  n o n e  a v a ila b le . H o w e v e r , o u t  
o f  404 rep re se n ta tiv e  agreem en ts 6 w ith  re p o rt in g  
p a y  p ro v is io n s  w h ich  w ere  a n a lyzed  in  g rea ter  
deta il, o n ly  214 e x p lic it ly  s ta te d  th a t a d v a n ce  
n o t ice  b y  th e  e m p lo y e r  v o id e d  th e  re p o rt in g  p a y  
g u a ra n tee . W h a t  co n s titu te d  a d e q u a te  a d v a n ce  
n o t ice  w as sp ecified  in  71 o f  these a g reem en ts ; it  
ran ged  fr o m  1 h o u r  p r io r  to  th e  s ta r t o f  th e w o rk ­
in g  d a y  to  n o tifica t io n  e ith er  o n  th e  p re v io u s  d a y  
o r  o n  o r  b e fo re  th e  en d  o f  th e  w o rk e r ’s p re v io u s  
sh ift . T h e  la tte r  ty p e  o f  p ro v is io n  w as m o s t  
c o m m o n , o ccu rr in g  in  33 o f  th e  71 ag reem en ts . 
N o t ic e  o f  2 h ou rs  w as req u ired  in  12 a g reem en ts ; 
8 h ou rs  in  11 a g reem en ts ; an d  fro m  1 to  16 h ou rs  
in  th e  rem a in in g  15 agreem en ts.

4 These agreem ents covered 1,774,000 workers.

shown, such as 1 hour (4 agreements), 2^ hours (1 agreement), 5 hours (7 
agreements), and 6 hours (6 agreements); guarantee expressed in fixed mone­
tary allowances; guarantees applicable to specified group only or varying 
among occupations; guarantees varying with employee’s length of service or 
with distance from the plant; guarantees of a specified minimum number of 
hours’ work or pay, but lesser guarantees if unavailability of work was due to 
breakdowns or emergencies, etc.

* Less than 0.1 percent.
• Excluding railroad and airline industries.

W aiver or M od ifica tion  o f  G uarantee . T h e  r e p o rt ­
in g  g u a ra n tee  w as c o m m o n ly  n o t  e ffe ct iv e  o r  
w as m o d ifie d  if  th e  e m p lo y e r 's  fa ilu re  to  p ro v id e  
w o rk  o r  to  fu rn ish  a d v a n ce  n o t ic e  th a t w o rk  
w o u ld  n o t  b e  a v a ila b le  w as du e to  causes o r  ev en ts  
b e y o n d  h is c o n tro l. S trikes, fire, f lo o d , “ a cts  o f  
G o d ,”  an d  p o w e r  fa ilu re  w ere in sta n ces  o f  su ch  
fa c to rs . W a iv e r  p ro v is io n s  o f  th is ty p e  w ere in ­
c lu d e d  in  fo u r -fifth s  o f  the 404  ag reem en ts  fo r  
w h ich  re p o rt in g  p a y  p ro v is io n s  w ere  a n a ly zed  
in  d e ta il (ta b le  3 ).

M o s t  o f  th e  w a iv e r  c lauses g ra n te d  th e  em ­
p lo y e r  c o m p le te  release fr o m  p a y m e n t  o f  th e 
m in im u m  gu a ra n tee  u n d er  sp ecified  co n d it io n s . 
S o m e , h o w e v e r , a llow ed  a re d u c tio n  in  th e  a m o u n t 
u n d e r  these o r  sim ilar co n d it io n s , b u t  n o t  a c o m ­
p le te  w a iv er, as in  the fo llo w in g  c la u se :Digitized for FRASER 
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No employee shall be called out to work for less than 4 
hours. He shall be considered called out to work unless 
official notice is given not later than the previous day, 
except in cases of emergencies, accidents, fires, storms, 
floods, power breakdowns, and other causes clearly beyond 
the control of the company, in which event he shall be 
given not less than 3 hours’ work.

In  th e fo llo w in g  clau se , a b o n u s  o f  1 h o u r 's  
p a y , in  a d d it io n  to  tim e  a c tu a lly  w ork ed , w as 
g iv e n  e m p lo y e e s  if  th e  c o m p a n y 's  fa ilu re  to  p r o ­
v id e  a fu ll d a y 's  w o rk  w as d u e  to  c o n d it io n s  b e ­
y o n d  its co n tro l:

Unless an employee is notified not later than the pre­
vious day not to report for work, any employee regularly 
scheduled to work or who is notified to report for work, 
and who reports for work, shall be given a minimum of 
8 hours’ work, or a minimum of 8 hours’ pay at straight- 
time hourly rates, if he actually commences work, but if he 
reports for work under such circumstances and is not put to 
work, he shall be paid a minimum of 4 hours’ pay at straight- 
time hourly rates. The foregoing provision shall not apply

T able 3.— C a u ses  f o r  w a iver o f  re p o rtin g  p a y  gu a ra n tees  
sp ecified  in  collective ba rg a in in g  a g reem en ts , 1 9 5 S  1

Causes for waiver Number of 
agreements

Total agreements analyzed....................................................
No waiver provisions...........................................................
“ Causes beyond company control” .............................. ..........
Natural disasters:Fire..________ _____________________________ ___

Inclement weather (rain, storm, hurricane, cyclone)..........
Acts of God....................... ............................................
Floods________________ _________________________
Other catastrophes................. ..................... ......... ........

Breakdowns affecting plant operation:
Power or utilities failure; fuel shortage; water failure.........
Breakdown of machinery or equipment; genera! breakdown. 
Emergency forcing shutdown of department or substantial

part of plant.. ...........................................................
Accidents; general disaster............................ ........ ..........

Strikes:
Strikes; work stoppages; stoppage due to labor dispute......
Labor dispute to which company is not a party................
Embargo........................................................................

War or sabotage:
Act of an enemy agent; act of a public enemy; due to “the

common enemy” ........................................ ........... .....
War; act of war................... ......................... ...............
Explosions; bombing......................................................
Riot or civil commotion........... .............. .......................

Material shortages and cancellation of orders:
Shortage of material..... ........... ......... ......... ............... .
Cancellation; delay by customers......... ................. ..........

Employee refusal to accept other work and other noncompliance:
Employee rejection of alternative work assignments..........
Return to work after absence without prior notice______
Release from work for disciplinary reasons or ineompetence.
Absent or unavailable for notice........................ ..............

Other:
Insufficient number of employees reporting for work;

“unexcused absences” ___________________________
Inability of company to give notice due to insufficient time.
Action of any Federal. State, or local authority___ _____
Discontinuance of work by mutual agreement__________
Conditions for which employees or employer are not 

responsible___ _________________ ________ _______

404
85

169
77
71
69
46
1

98
61
18
8

109
1
1

6
2
6
3
1
5

70
18
14
10

7
5
2
1
1

1 Based on an analysis of 404 agreements with reporting pay provisions, 
representatively selected. The figures shown are nonadditive because 
agreements specify more than one cause.

where an employee after reporting for work is prevented 
from starting work, or after commencing work is pre­
vented from working a minimum of 8 hours because o f 
breakdowns, stoppages of production, or other emer­
gencies beyond the control o f the company. In such 
cases the employees shall be paid only for the time actually 
worked plus 1 hour’s pay at straight-time hourly rates 
commencing at the time the superintendent notifies the 
shop steward that an emergency exists which prevents 
the company from supplying further work to the 
employees.

I t  is a c o m m o n  p r a c t ic e  to  sp e c ify  th a t th e  e m ­
p lo y e r  m a y  assign  e m p lo y e e s  to  o th e r  w o rk  i f  
th e ir  regu lar  w o rk  is n o t  a v a ila b le . G e n e ra lly , 
e m p lo y e e s  re fu s in g  su ch  rea ss ig n m en t o r  su b s ti­
tu te  w o rk  fo r fe it  th e  g u a ra n tee . In  som e  agree ­
m en ts , h o w e v e r , th e  e m p lo y e e  w as g iv e n  th e  
r ig h t to  re fu se  o th e r  th an  h is regu la r  w o rk , i f  it  
w as n o t  a v a ila b le , w ith o u t  fo r fe it in g  th e  m in im u m  
p a y m e n t . A n  in te rm e d ia te  ty p e  o f  c lau se  re ­
str ic te d  th e e m p lo y e e 's  reass ig n m en t to  jo b s  w h ich  
w ere w ith in  a d es ign ated  n u m b e r  o f  la b o r  g ra d es  
o r  jo b  c la ss ifica tion s  o f  h is regu lar  la b o r  g ra d e  o r  
jo b  c la ss ifica tion . F o r  e x a m p le :

If an employee shall be required bj  ̂ the company to 
report for work on any day and he shall report at the 
time and place at which he was required so to report, 
he shall be guaranteed a total amount of pay for that 
day equal to 4 times the standard hourly wage rate for 
the position for which he was required so to report, unless

(a) at his own request or because of his own fault, he 
shall not be put to work or shall not complete 4 hours of 
such work after having been put to work, or

(b) he shall be assigned to another position of at least 
equal job class which he shall be qualified to fill and shall 
refuse to work at such other position or because of his 
own fault shall not complete 4 hours of such work after 
having been put to work at such position.

U n d e r  severa l agreem en ts, su sp en sion  o f  an  e m ­
p lo y e e  fo r  th e  d a y  o n  a c c o u n t  o f  d is c ip lin a ry  re a ­
son s, in co m p e te n ce , o r  u n s a tis fa c to ry  w o rk  a lso  
re liev ed  th e  e m p lo y e r  o f  th e  o b lig a t io n  to  p r o v id e  
a m in im u m  p a y m e n t.

S o m e  ag reem en ts  sp ecified  th a t  an  e m p lo y e e  
fo r fe ite d  h is r e p o rt in g  p a y  u n d er  th e fo llo w in g  
illu s tra tive  c o n d it io n s : if, a fte r  a n  a b sen ce  o f  
severa l d a ys , he fa iled  to  n o t i fy  the e m p lo y e r  o f  
h is e x p e cte d  retu rn , a n d  fo u n d  n o  w o rk  a v a ila b le  
w h en  h e  re p o rte d  fo r  d u t y ;  i f  h e  fa iled  to  n o t i fy  
th e  p erson n e l d e p a rtm e n t w h ere  h e  c o u ld  b e  
re a ch e d ; i f  he le ft  th e p la n t b e fo re  n o t ic e  w as g iv e n  
to  o th e r  e m p lo y e e s ; o r  if  th e c o m p a n y  w as u n a b le  
to  reach  h im  in  su ffic ien t tim e. O n  th e  o th e r  h a n d , 
s o m e  ag reem en ts  sp ecified  th a t  a n  e m p lo y e e  a b ­
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sen t fr o m  w o rk , a fte r  du e  n o t ic e  to  th e c o m p a n y , 
w h o  w as n o t  n o tified  o f  la y o ff  d u rin g  h is p e r io d  o f  
ab sen ce , w as to  b e  p a id  the re p o rt in g  a llow a n ce  if  
h e  re p o rte d  fo r  w o rk  a t  the en d  o f  h is lea ve .

Call-Back Pay Guarantees

T o  m in im ize  u n n ecessa ry  ca lls  b a ck  to  w ork , to  
co m p e n sa te  e m p lo y e e s  fo r  th e  in co n v e n ie n ce  o f  
re tu rn in g  to  th eir  w o rk  sta tion s  w ith o u t  b e in g  p u t  
to  w ork , an d  to  en cou ra ge  co m p lia n ce  w ith  th e 
requ ests  o f  m a n a gem en t, m a n y  c o lle c t iv e  b a rg a in ­
in g  ag reem en ts  p r o v id e  fo r  m in im u m  “ c a ll-b a c k ”  
o r  “ e m e rg e n cy  r e p o r t ”  gu a ra n tees. A s  in  th e 
case  o f  r e p o rt in g  p a y  a llow an ces , e m p lo y e e s  re ­
q u ested  to  r e p o r t  are gu a ra n teed  a sp ecified  n u m ­
b e r  o f  h ou rs  o f  w o rk  o r  p a y  in  lieu  o f  w ork . In  
so m e  agreem en ts, trav e l a llow a n ces  w ere  also  
p r o v id e d  e ith er  as a su p p le m e n t to  o r  as p a rt o f  
th ese g u aran tees. G u a ra n tees  o f  p a y  fo r  ca ll­
b a ck s  a fter  h ou rs  o n  reg u la r ly  sch e d u le d  d a y s  a n d  
th e  c lo se ly  a llied  g u a ra n tee  o f  p a y m e n t  fo r  r e p o r t ­
in g  to  w o rk  o n  o ff-s ch e d u le d  d a y s  m a y  d iffer  
in  th eir  lib e ra lity .

In  co n tra st w ith  re p o rt in g  p a y  g u a ra n tees, w h ich  
are in v a r ia b ly  c o m p u te d  a t  th e  e m p lo y e e ^  regu lar  
ra te  o f  p a y , c a ll-b a c k  gu a ra n tees  are o fte n  
c o m p u te d  at a p re m iu m  o r  o v e r t im e  ra te  o f  p a y , 
u su a lly  t im e  a n d  o n e -h a lf. S o m e  agreem en ts 
p ro v id e d  o n ly  fo r  th e  p a y m e n t  o f  p re m iu m  rates 
fo r  all w o rk  p re fo rm e d  o n  a c a ll-b a c k  assign m en t 
w ith o u t a n y  g u a ra n te e ; p ro v is io n s  o f  th a t ty p e  are 
n o t  c o v e re d  in  th is re p o rt .

C all-B ack  on  R egu larly  S cheduled  W o rk d a y s . C a ll­
b a ck  p ro v is io n s  in  u n ion  ag reem en ts  are  e x ce p t io n ­
a lly  v a r ied  a n d  c o m p le x .7 T h e  ra n g e  o f  th ose  
p ro v is io n s  w as s tu d ie d  in  an an a lysis o f  190 
se lected  agreem en ts. T h e se  ag reem en ts  c o v e r e d  
a p p ro x im a te ly  68 6 ,00 0  w ork ers  in  m a n u fa ctu r in g  
an d  n o n m a n u fa ctu r in g  in du stries .

T h e  m in im u m  g u a ra n tee  fo r  “ c a ll-b a c k s ”  o c ­
cu rrin g  d u rin g  o ff-s ch e d u le  h ou rs  o n  regu lar  
w o rk in g  d a y s  ra n ged  fro m  1 to  8 h o u r s7 w o rk  o r  
p a y . In  th ree -fifth s  o f  th e  ag reem en ts , th e  
g u a ra n tee  w as 4 h ou rs  (ta b le  4 ) .  A b o u t  o n e -  
fifth  p r o v id e d  a m in im u m  o f  2 h o u rs7 p a y . G u a r ­
a n teed  h ou rs o f  w o rk  o r  p a y  ex ce e d e d  4 h ou rs  in

7 See, for example, BLS Report 65, Hours and Premium Pay Provisions in 
Collective Bargaining Agreements in the Industrial Chemicals Industry, 1953 
(processed), 1954 (p. 16).

T able 4.— C a ll-b a ck  gu a ra n tees  a n d  a p p lica b le  ra tes o f  p a y t 
selected  a g reem en ts  with p r o v is io n s  rela tin g  to ca ll-ba cks o n  
reg u la rly scheduled  w o r k d a y s , 1 9 5 8

Rate of pay

i
Num­
ber of 
agree­
ments

Number with call-back guar­
antees of—

2 hours 3 hours 4 hours Other»

Total agreements analyzed............ 190 42 16 110 22
Regular rate................................. 86 9 7 58 12
Overtime rate *.... ........................ 61 19 6 29 7
Regular rate or overtime rate,

whichever is applicable______ 5 1 1 3
Double time _____________ 7 6 1
Rate not specified......................... 31 7 2 19 3

»Includes 9 agreements in which the guaranteed time varied, depending 
upon specified circumstances, e. g., 2 hours if recalled before 9 p. uu; 3 hours 
if called at or after 9 p. m. In 11 agreements the number of hours guaranteed 
differed Irom the categories shown, i. e., 1 hour, hours, 4^ hours, etc.

* Includes agreements specifying either “overtime rate” or “time and one- 
half.” Two agreements specified time and one-half or double time, which­
ever is applicable.

r e la t iv e ly  fe w  ag reem en ts . C a ll-b a c k  p ro v is io n s  
g en era lly  a p p lied  to  all e m p lo y e e s  co v e r e d  b y  th e  
a g re e m e n t; o n ly  in a b o u t  5 p e rce n t o f  the a g ree ­
m en ts  stu d ied  w as th e p ro v is io n  lim ited  to  d es ig ­
n a te d  g ro u p s  o f  w ork ers , e .g ., m a in te n a n ce  m en , 
m a ch in e  crew s, and g a ra g e  m en .

A  m a jo r ity  o f  th e  ag reem en ts w h ich  sp ecified  
the ra te  o f  p a y  a p p lica b le  to  th e  ca ll-b a ck  g u a r ­
an tee  p ro v id e d  fo r  c o m p u ta t io n  at th e  e m p lo y e e ^  
regu lar  h o u r ly  ra te ; fo r  ex a m p le :

An employee required to report back to work will be 
guaranteed at least 4 hours’ pay at his regular hourly rate 
(base rate plus 10-cent shift premium, if applicable). This 
guarantee applies only when he has left the plant and is 
required to report back to work.

H o w e v e r , if  th e e m p lo y e e  w as e lig ib le  fo r  o v e r t im e  
p a y  fo r  ca ll-b a ck  h ou rs  u n d er  o th e r  term s o f  the 
agreem en t (e. g ., h a v in g  a lrea d y  w o rk e d  8 h ou rs 
d u rin g  th e d a y ) ,  he w o u ld , o f  cou rse , b e  c o m p e n ­
sa ted  fo r  tim e w o rk e d  at th e  o v e r t im e  ra te  o f  p a y . 
T h u s , if  h is regu lar ra te  o f  p a y  w as $2 .00  an h o u r  
an d  he w as g u a ra n teed  4 h ou rs  o f  w o rk  at h is 
regu lar  ra te  o n  a ca ll-b a ck , o r  $8 .00 , th e  g u a ra n tee  
w o u ld  be  fu lfilled  w hen  he h ad  earn ed  $8 .00  at th e  
a p p lica b le  o v e rt im e  ra te . C a ll-b a ck  tim e  m a y  b e  
e x p lic it ly  d efin ed  in  agreem en ts as p re m iu m  tim e, 
a lth ou g h  the g u a ra n tee  is expressed  in  term s o f  th e  
e m p lo y e e ^  regu lar ra te , as fo llo w s :

If an employee is recalled to work after completing his 
regular shift, he shall be paid for work performed during 
such recall at the rate of time and one-half or an amount 
equal to 4 hours’ pay at straight time, whichever is the 
greater.

M a n y  agreem en ts p r o v id e d  fo r  a c a ll-b a c k  
g u a ra n tee  exp ressed  in  term s o f  th e  o v e r t im e  ra te ,
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w h e th e r  o r  n o t  th e  e m p lo y e e  w as e lig ib le  fo r  
p re m iu m  p a y  u n d er  th e  o v e r t im e  p ro v is io n s  o f  th e 
ag reem en t, as in  th is ex a m p le :

Employees called out for special duty shall be paid for 
not less than 4 hours at the prevailing overtime rate, 
provided that when such emergency or call-out work 
continues to the beginning of the employee’s next regular 
or scheduled work period, the guaranteed minimum num­
ber of hours shall not apply.

C a ll-b a c k  g u a ra n tees  in  23 agreem en ts co v e re d  
“ tra v e l t im e ”  a llow a n ces  e ith er  as p a rt  o f  o r  in  
a d d it io n  to  th e  gu a ra n tee . F o r  e x a m p le :

Each time an employee reports for work pursuant to 
a call-out he will be paid not less than 4 hours’ straight 
time pay (including the travel allowance specified in 
Section 4 (e) of this Article.

S e c tio n  4 (e) p r o v id e d :

(e) When an employee is called out for unscheduled 
overtime work, he shall be paid at the prevailing overtime 
rate for such time (not exceeding 30 minutes) as is neces­
sarily consumed in traveling to the job.

A n o th e r  a g reem en t p r o v id e d :

It is agreed between the company and the union that 
any employee who may be called in to work due to an 
emergency or on a machine breakdown at any time other 
than his regular shift shall be paid a minimum of 2 hours* 
pay at time and one-half plus hour at straight time for 
traveling each way.

In  som e  agreem en ts, c a ll-b a ck  g u a ra n tees  v a r ie d  
a c c o rd in g  to  sp ecified  c ircu m sta n ce s ; fo r  exam p le , 
in  on e  ag reem en t the g u a ra n tee  w as d ecrea sed  i f  
e m p lo y e e s  w ere n o t  p u t to  w o rk  a fte r  resp o n d in g  
to  a c a ll-b a c k ; in  a n oth er , th e  g u a ra n tee  w as 
in crea sed  if  la te  h ou rs  w ere  in v o lv e d , as fo llo w s :

A minimum of 2 hours’ pay at regular rates shall be 
allowed to all employees who are called back to work 
after having been released from their regular daily work 
provided they are called back before 9:00 P. M. If called 
back at 9:00 P. M. or later, a minimum of 3 hours’ pay at 
regular rates shall be allowed.

In  o n e  a g reem en t in  th e  c o m m u n ica tio n s  in du s­
t r y  th e  n u m b e r  o f  h ou rs  g u a ra n teed  v a r ie d  in  
a c c o rd a n c e  w ith : (a ) size o f  th e  u n it ; (b ) the 
re la t io n  o f  th e  c a ll-b a ck  tim e  to  th e  regu lar 
sch e d u le  o f  h ou rs  w o rk e d ; a n d  (c )  w h e th e r  o r  n o t  
e m p lo y e e s  h a d  le ft  th e  p la n t . T h e  a g reem en t 
s t ip u la te d  th a t—

. . . employees who report for special duty at the 
company’s request 15 minutes or more after release at 
the completion of their regular scheduled tour (except on 
an authorized holiday) shall be paid at the rate of one 
and one-half times the Basic Hourly Rate for a minimum

of 2 hours in exchanges of 2,500 or more stations, and 
1 hour in exchanges of less than 2,500 stations. . . .

. . . employees who report for special duty at the 
company’s request less than 15 minutes after release at 
the completion of their regular scheduled tour (except on 
an authorized holiday) shall be paid at the rate of one 
and one-half times the basic hourly rate for a minimum of 
X hour starting from the end of the scheduled tour, except 
that if employees so released have left the place of reporting 
or company premises at the time of such request for special 
duty, the minimum period specified in . . . [the] . . . 
paragraph . . . next above shall apply.

G uarantees A p p lica b le  on  O f-S ch ed u le  D a y s . G u a r ­
an teed  m in im u m  p a y m e n ts  fo r  e m p lo y e e s  w h o  are 
ca lled  fo r  w o rk  assign m en ts o n  n o n sch e d u le d  d a y s  
(S a tu rd a y s , S u n d a y s, s ix th  an d  se v e n th  d a y s , 
h o lid a y s , “ sch ed u led  d a y s  o f f , ”  e tc .)  are c lo se ly  
a llied  to  th e  c a ll-b a ck  g u a ra n tees  fo r  sch e d u le d  
w o rk d a y s , as b o th  re la te  to  w o rk  o f  a sp ecia l o r  
e m e rg e n cy  n a tu re  arisin g  o u ts id e  o f  regu lar  
sch ed u les. In  m a n y  agreem en ts, th e  sa m e p r o ­
v is io n  co v e rs  b o th  ty p e s  o f  ca ll-b a ck . I n  the 
a b sen ce  o f  a p ro v is io n  sp e c ifica lly  c o v e r in g  ca lls  
to  w o rk  o n  o ff-sch e d u le  d a ys , th e  a g re e m e n t p r o ­
v is ion s  th a t a p p ly  to  re p o rt in g  p a y  g u a ra n tees  
m a y  a lso  a p p ly  to  g u a ra n tees  o n  o ff-s ch e d u le  d a y s .

H o w e v e r , 24 o f  th e  190 ag reem en ts  s tu d ie d  
in clu d ed  ca ll-b a ck  g u a ra n tees fo r  n o n sch e d u le d  
d a y s  w h ich  d iffered  fro m  and w ere g e n e ra lly  m o re  
lib era l th an  th ose  fo r  regu lar  w o rk in g  d a y s . I n  4 
o f  th ese ag reem en ts , an 8 -h o u r  g u a ra n tee  w as 
a llow ed  fo r  o ff-s ch e d u le  w o rk  d a ys . F o r  e x a m p le , 
1 ag reem en t w h ich  p ro v id e d  a m in im u m  o f  2 h o u r s ’ 
p a y  on  a re g u la r ly  sch ed u led  w o r k d a y  a lso  
sp ecified :

Employees who are called out on their regular days off 
shall be guaranteed 8 hours’ pay at the overtime rate of 
1% times the regular rate.

In  10 o f  th e  24 agreem en ts, m o re  h ou rs  w ere  
gu a ra n teed  fo r  ca ll-b a ck s  on  p re m iu m -ra te d  d a y s  
th an  on regu lar w o rk  d a y s ; 4 o f  th ese also  p r o v id e d  
fo r  a h igh er  ra te  o f  p a y  on  p re m iu m -ra te d  d a y s . 
T h e  sam e n u m b e r  o f  h ou rs w ere g u a ra n teed  in  11 
agreem en ts fo r  ca ll-b a ck s  regard less o f  the d a y s  
o n  w h ich  th e y  o ccu rre d  b u t the ra te  o f  a p p lica b le  
p a y  w as h igh er  fo r  o ff-sch e d u le  d a y s . In  3 agree ­
m en ts , the n u m b e r  o f  h ou rs g u a ra n teed  o n  o ff -  
sch ed u le  d a y s  w as less th an  th ose  a p p ly in g  o n  
regu lar  w o rk in g  d a y s  b u t  the a p p lica b le  p a y  ra te  
w as h igh er .

— D e n a  G . W eiss an d  C ordy  H am m o n d  
Division of Wages and Industrial Relations
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