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Wages and Related Benefits, 17 Labor Markets, 1954-551

Introduction

The U. S. Departm ent o f Labor*s Bureau o f Labor Sta­
t is t ic s , in pursuance o f its program  of community wage studies, 
conducted surveys o f occupational earnings and related p ra ctices  
in 17 im portant labor m arket areas during late 1954 and early  
1955. 2 These studies are  designed to m eet a variety of govern ­
m ental and nongovernm ental needs for inform ation on occupational 
earnings, establishm ent p ra ctice s , and related wage p rov is ion s. 
Occupations com m on to a variety  of manufacturing and nonmanu­
facturing industries are  studied on a communitywide basis in se ­
lected  a rea s . The area  surveys provide earnings data for the 
follow ing types of occupations: (a) O ffice c le r ica l; (b) p ro fessiona l 
and techn ica l; (c ) m aintenance and powerplant; and (d) custodial 
and m ateria l m ovem ent. Data are a lso  co llected  and sum m arized 
on shift operations and d ifferen tia ls , weekly work schedules, and 
supplem entary wage benefits such as paid vacations and paid h o li­
days. These data, presented  in detail in the individual area bul­
letins, a re  sum m arized and analyzed in the present b u lle tin .3

E ach  o f the deta iled area bulletins presents area wide 
in form ation  com bining data for  6 m ajor industry groupings. Sep­
arate data for the industry groups are provided only where fe a ­
sib le , depending la rge ly  on the relative size and im portance of 
the industry group within a given area . Thus, the sampling 
techniques perm itted  com putation of separate data for  m anufac­
turing and public u tilities in each of the 17 areas; finance in 13; 
w holesale and reta il trade in 12; and serv ices  in 5.

1 P rep ared  in the B u re a u s  D ivision of Wages and Indus­
tr ia l R elations by Otto R . B . H ollberg and Alexander N. J arre ll, 
under the d irection  of Jam es F . W alker. Area studies w ere con ­
ducted by the Bureau1 s Regional Wage Analysts.

2 Since 1948, the Bureau has conducted one or m ore such 
areaw ide surveys in 51 labor m arkets. The earliest surveys 
cov ered  o ffice  w ork ers  only. Surveys covering both o ffice  and 
plant w ork ers w ere conducted in 40 areas in late 1951-early 1952; 
in 20 areas in 1952-53; and in 17 areas in each of the last 2 
y ea rs . Some areas are studied annually and others biennially. 
A  listing of area  reports  issued  to date, including item s covered , 
is  available in D irectory  of Community Wage Surveys; cop ies 
are available upon request from  the Bureau of Labor Statistics, 
Washington 25, D. C . ,  or  any of its 5 regional o ffice s .

3 See listing  of occupational wage survey bulletins on last
page.

The establishm ents within the scope of the surveys in 
the 17 areas provided em ploym ent to an estim ated 6 .8  m illion  
w ork ers , of whom 5 .6  m illion  w ere plant and o ffice  w orkers, 
as defined on page 59.

Industrial C om position  of the 17 A reas

The 17 areas cov ered  by this report had a combined 
population of about 36 m illion  in 1950— alm ost a fourth of the 
Nation*s total. Sixteen States are represented , perm itting some 
exam ination of interregional as w ell as intraregional variations 
in pay leve ls  and associated  p ra ctice s .

The individual industry groups have about the same re la ­
tive im portance in the 17 areas as a group, as in the Nation as 
a whole (see chart l) . Manufacturing, construction , and trade 
are  somewhat m ore  im portant in the Nation than in the 17 areas; 
the rev erse  applies to public u tilities, finance, and serv ices . 
Am ong the 17 areas, the industrial com position  of the individual 
areas varies substantially.

In 3 areas— Buffalo, C leveland, and N ew ark-Jersey  City— 
m ore  w ork ers are em ployed in manufacturing industries than in 
all nonmanufacturing industry groups com bined. N early half of 
the labor fo rce  in B altim ore , C hicago, Philadelphia, and St. Louis 
are  em ployed in manufacturing (see chart l) . On the other hand, 
Atlanta, D allas, Denver, M em phis, Portland, and San F ra n cisco - 
Oakland are areas in which manufacturing employm ent is re la ­
tively  le ss  im portant, em ploying le ss  than a third of the labor 
fo r ce — few er w ork ers , in fact, than in the area*s wholesale and 
reta il trade establishm ents.

Sim ilar em ploym ent variations are evident among the 
subgroup com ponents of the broad industry d iv isions. Thus, 
m arked d ifferen ces among the areas are shown in relative em ­
ploym ent in the various manufacturing industry groups (chart 2). 
M etals and m etalworking firm s em ploy the largest segment of 
the manufacturing labor fo r ce  in m ost areas— from  50 to 75 p e r ­
cent in B altim ore , Buffalo, Chicago, C leveland, Los Angeles, 
and St. Lou is. In 5 areas in which the m etals industries em ­
ployed few er than a third of the manufacturing w orkers, equal 
or la rger  proportions w ere em ployed in other industries or groups 
of industries— apparel industries in New Y ork City; textiles and 
apparel in Atlanta; food, rubber, and printing industries in Den­
ver; lum ber, furniture, and paper in Portland and M emphis.

1
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Com parability of A rea  Data

Areaw ide (all industry) estim ates o f wage leve ls  and 
related p ra ctices  are a ffected  to som e extent by the industrial 
com position  of an area . D ifferen ces in estim ates m ust, th ere ­
fo re , be viewed in term s of in terarea d ifferen ces in the p ro ­
portion of em ploym ent accounted for  both by the resp ective  broad 
industry d iv isions and their subgroups. In a few areas, additional 
lim itations on a re a -to -a re a  com parisons a r ise  from  incom plete 
coverage of certain  industries; these are indicated in the footnotes 
to tables beginning on page 22.

The exclusion  from  the current studies of taxicabs and 
serv ices  incidental to water transportation  had no noticeable e f­

fect on earnings estim ates in any area . In a few a rea s , how ever, 
the effect on nonwage related p ra ctice s  was great enough to w a r­
rant the footnoting of one or  m ore  of the public u tilities e s t i­
m ates in the area bulletin, although in no instance was the a l l ­
industries estim ate a ffected  m ateria lly .

The largest area labor fo r ce  (New York City p rop er) is 
m ore  than 20 tim es the size o f that of the sm allest area (M em ­
phis), and m ore than 10 tim es as large  as that in either Atlanta,
D allas, Denver, or Portland. The 4 largest areas---- C hicago,
New York City, Los A ngeles, and Philadelphia— account fo r  m ore  
than half of both the m anufacturing and the nonmanufacturing e m ­
ploym ent in the 17 areas com bined.
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Chart I. RELATIVE EMPLOYMENT IN SELECTED INDUSTRY DIVISIONS

17 Labor Markets
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Chart 2. RELATIVE EMPLOYMENT IN SELECTED MANUFACTURING
INDUSTRY GROUPS
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17 AREAS C O M B IN ED
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The occupational wage studies made by the Bureau in 17 
labor m arkets during the w inter of 1954-55 re flected  a continued 
r ise  in wage ra tes . They indicate an average in crease  of about 
3 l / z  percen t over  the prev ious year for  women o ffice  w ork ers, 
sk illed  m en m aintenance w ork ers , and unskilled men plant w ork ­
e r s .  G reater in crea ses  o ccu rre d  in each o f the 2 previous years 
when each of these occupational groups had average in crea ses of 
m ore  than 5 p ercen t.

The 1954-55 rate of in crease  for  o ffice  w orker sa laries 
was low er than fo r  any p eriod  since 1949-50. Although com para ­
b le  figu res are not available fo r  the plant w orker groups, it ap­
pears that their pay adjustm ents also were ch aracterized  by the 
low est rate of in crea se  since  that tim e.

Am ong the women* s o ffice  occupations studied, s e c r e ­
taries had highest average sa la r ies— about $75 a week in the 
h igher-paying areas and m ore  than $65 in m ost other areas. 
Routine file  c lerk s averaged  a little less  than $50 in the h igher­
paying areas and about $40 in the low er-paying a rea s . Indus­
tr ia l nurses averaged  from  $67 to $80 w eekly.

C lass A accounting clerk s generally had the highest sa l­
a r ies  am ong the few  o ffice  occupations studied for m en. They 
averaged  about $80 in m ost a reas, $10 to $20 m ore in m ost 
ca ses  than wom en in the sam e occupation . O ffice b oy s , on the 
other hand, re ce iv ed  little if any m ore than o ffice  g ir ls , both 
gen era lly  averaging a little  m ore  than $40 a week.

E x p ressed  in term s of pay levels prevailing in New 
Y ork  C ity, pay re la tives fo r  o ffice  w orkers (men and women) 
ranged from  105-106 in C hicago, Los Angeles, and San F ran - 
c isco -O a k la n d  to 85 in M em phis. C lustered at 88-92 percent 
o f the New Y ork  C ity lev e l w ere Atlanta, B altim ore, Boston, 
D allas, D enver, M inneapolis-S t. Paul, and Philadelphia.

M ost o f the establishm ents included in the surveys r e ­
ported  a m inim um  hiring rate p o licy  for inexperienced c le r ­

5

ica l w orkers but the rates varied  considerably  between areas and 
between establishm ents within an area . In m ore than half of the 
c it ie s , how ever, the m ost com m on hiring rate range for  inex­
perienced  w orkers was between $40 and $42 .50  a week.

Skilled m aintenance occupations averaged m ore than $2 
an hour except for  a few  c lassifica tion s in the 4 Southern areas. 
T ool and die m akers generally  averaged m ore than $2 .40  an 
hour. In the unskilled group, jan itors generally  averaged about 
$1 an hour less  than tool and die m ak ers, and m aterial hand­
ling la b orers  averaged about 20 cents m ore than janitors in m ost 
a rea s . D ifferen ces between skilled and unskilled rates were usu­
ally greater in the Southern a rea s .

A verage pay for  the sk illed  maintenance occupations 
ranged from  109 percent o f the New York City rate in Chicago 
to 87 percent in M em phis. G reater wage spreads w ere noted 
for  custodial and m ateria l m ovem ent occupations between cities,,

Manufacturing establishm ents generally  paid higher rates 
than those in nonmanufacturing in both o ffice  and plant job c la s ­
s ifica tion s . Among the nonmanufacturing industries, earning 
levels w ere generally  the highest in public utilities and w hole­
sale trade. These industries frequently had higher occupation­
al averages than m anufacturing.

N early all w orkers rece iv ed  6 or m ore  paid holidays. 
Paid vacations w ere even m ore u n iversa l. Plant w orkers usu­
ally  rece iv ed  1 or  m ore weeks* pay and o ffice  w orkers r e ­
ce ived  2 or m ore  weeks after 1 year of s e rv ice . F or longer 
periods of serv ice  the benefits w ere greater and m ore often 
equal for  plant and o ffice  w ork ers .

The surveys showed that m ost o ffice  w orkers were paid 
every  2 weeks or tw ice a month, whereas 7 o f 8 plant w orkers 
w ere paid each w eek. A continued trend toward shorter weekly 
hours for  o ffice  w orkers was noted a lso .
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Trends of Occupational Earnings, 1952-55

E con om ic conditions since W orld War II have stimulated 
a se r ie s  of general wage in crea ses  which have made both em ­
p loy ers  and em ployees m ore  keenly aware of the im portance of 
w ages in the A m erican  econom y. They are interested, not only 
in the leve l of w ages, but a lso  in wage trends in different in­
du stries , geographical a rea s , and occupational groups. Wide­
spread demand fo r  such inform ation  led the Bureau of Labor 
S tatistics to construct wage indexes for selected  groups of w ork ­
e rs , based on data from  BLS community wage surveys in 17 
large  labor m arket a rea s .

The surveys w ere initiated in 1948 for o ffice  w ork ers 
and later w ere extended to a number of typical plant jobs  in 
m anufacturing and nonm anufacturing industries. The indexes are 
lim ited  to the period  1952 to 1955, when data were co lle cted  for 
the 3 groups of w ork ers  cov ered : Women o ffice  w ork ers , skilled 
m en m aintenance w ork ers , and unskilled men plant w ork ers (see 
table 1).

F or  o ffice  w ork ers , the indexes relate to average weekly 
sa laries  for  norm al hours of work, that is , the standard work 
schedule fo r  which stra igh t-tim e salaries are paid. F or  the plant 
w orker groups, the indexes m easure changes in straight-tim e 
average hourly earnings, excluding prem ium  pay for overtim e and 
fo r  work on w eekends, holidays, and late shifts. The methods 
used in constructing the indexes and the lim itations of the data 
are  explained on page 10.

M ovem ent of W ages, 1952-55

O ccupational wage leve ls  in the 17 areas studied during 
late 1954 and early  1955 d iffered  widely among areas and o c ­
cupational g ro u p s .4 L arge in terarea d ifferences w ere a lso  ob ­
served  in e a r lie r  su rveys. D espite these variations, the indexes 
for  the 3 groups of w ork ers  d isc lo se  a broad sim ilarity  in wage 
m ovem ents over the last 3 y ea rs . Thus, average standard sa l­
a r ie s  for wom en o ffice  w ork ers  and straight-tim e average hourly 
earnings for the sk illed  and unskilled plant groups each rose  
about 16 percent on the average from  1952 to 1955. 5

4 See Occupational E arnings, p. 11, and Wage D ifferen ces 
Am ong Labor M arkets, p. 33.

® Sim ple averages , based on the 14 areas studied in both 
1952 and 1955, w ere as fo llow s: O ffice w orkers, 15.2 percent;
skilled m aintenance w ork ers , 15.9 percent; and unskilled plant 
w ork ers , 16.6 percen t.

M ost of the earnings in crea ses  in a re a -jo b  groups ranged 
between 14 and 18 percent (tabl>e 2). The sm allest increase was 
11 percent in the average sa laries of wom en o ffice  w orkers in 
Atlanta and M em phis. The la rgest in crea se— 22 percent— o c ­
cu rred  in the stra ight-tim e hourly earnings of unskilled men 
plant w ork ers in D enver. The pay periods studied varied among 
the areas, and d ifferen ces  in survey tim ing could account for 
som e of the interarea variation  (table 3).

The sm illest annual in crea se  for  a ll 3 groups of w orkers 
occu rred  in the 1954-55 survey p eriod — about 3 Va percent. B e­
tween 1952 and 1953, the in crea ses  averaged about 6 percent, 
and from  5 to 6 percent between 1953 and 1954.

F or the entire period  surveyed (1952-55), despite the 
general sim ilarity  of relative in crea ses  fo r  the 3 occupational 
groups in a ll areas com bined, deviations from  this overall trend 
w ere noticeable among individual a reas. F or  exam ple, in the 
14 areas covered  in both 1952 and 1955, unskilled w orkers r e ­
ce ived  the highest percentage in crea ses  in 6 areas-; skilled w ork­
e r s 1. in crea ses  w ere highest in 5 a rea s, and o ffice  w orkers out- 
gained plant w ork ers in the 3 rem aining areas.

These com parative rates of in crea se  for  skilled and un­
skilled w ork ers relate only to the last 4 y ea rs , as indicated. 
E a rlie r  studies have shown a narrow ing of relative d ifferentials 
between w ages paid to skilled and unskilled w ork ers over a longer 
period  of t im e .6 M ore recent su rv e y s7 indicate a slowdown in 
this trend and a somewhat greater tendency to maintain percen t­
age d ifferentia ls among occupations.

The wage leve l and the geographic position  of particular 
areas did not of them selves seem  to influence appreciably the 
m ovem ent of wages over this p er iod . Low est percentage in­
crea ses  fo r  wom en o ffice  w ork ers w ere found in such widely 
scattered points as Atlanta, M em phis, Boston, San F ra n cisco - 
Oakland, and New Y ork  C ity. Low est rates of in crease  for skilled 
w ork ers w ere found in Boston, San F rancisco-O ak land , Memphis, 
and N ew ark -Jersey  C ity, w hereas Boston, M em phis, New York 
City, and Chicago showed the low est in crea ses  for unskilled

6 F or  a sum m ary of lon g -term  trends, see Monthly Labor
Review , N ovem ber 1953 (p. 1171).

7 See, for exam ple, Wages and Related P ractices  in the 
M achinery Industries, 1953-54, Monthly Labor Review, June 1954 
(p. 649).
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Table 1: Wage Indexes, Office and Plant

(Indexes of average weekly earnings or average hourly earnings 1 for selected occupational groups in 17 labor markets, 1952-55)

T re n d s  of O c c u p a t io n a l  Ea rn ing s

(1953 = 100)

Area
All industries Manufactur ing

1952 1953 1954 1955 1952 1953 1954 1955

Women office workers

Atlanta ..... _ _ 94.8 100.0 103.0 105.2 94.2 100.0 103.8 105.8
Baltimore .. . . . . . (2) 100.0 (2) 112.9 (2) 100.0 (2) 114.2
Boston _______________________________________________________ 95.9 100.0 105.2 108.3 94.8 100.0 104.4 106.8
Buffa lo___ 91.5 100.0 (2) 105.3 91.6 100.0 (2) 106.3
Chicago ... . _ . ....... 94.7 100.0 105.8 109.5 95. 1 100.0 106.2 109.8
Cleveland . . 92.9 100.0 (2) 110.3 93.1 100.0 ( 2) 111.3
Dallas _ __ (2) 100.0 105.6 110.9 (2) 100.0 103.3 108.4
D enver__________________  _ _ 92.7 100.0 105.7 108.8 97.1 100.0 105.8 109.8
Los Angeles 93.3 100.0 104.6 108.4 92.2 100.0 105.2 109.0
Memphis ____ 95.5 100.0 104. 1 106.2 95.2 100.0 102.3 106.2
Minneapolis-St. Paul 93.7 100.0 106.3 109.9 91.7 100.0 105.8 109.6
Newark-Jersey City 93.4 100.0 105.7 109.8 94.2 100.0 105.9 109.8
New York City __________  _ _ 94.8 100.0 104.3 108.0 94.7 100.0 105.2 110.2
Philadelphia ...  _____ 95.6 100.0 107.1 110.8 95. 1 100.0 106.6 111.6
Portland (Oreg. ) (2) 100.0 104.7 110.3 (2) 100.0 104. 3 110. 1
St. Louis .. _ _ ... _ _ ... 94.0 100.0 105.7 110.1 92.9 100.0 105.5 108.8
San Francisco-Oakland . _ 95.1 100.0 104.4 107.6 93.5 100.0 104.5 107.0

Skilled maintenance trades (men)

Atlanta 93.2 100.0 105.3 108.3 93.6 100.0 104.9 108.2
Baltimore _______________ (2) 100.0 (2) 115.7 (2) 100.0 (2) 116.7
Boston _ _ 95.4 100.0 105.3 107.2 95.6 100.0 105.6 107.6
Buffa lo_____ ____  . .... 93.0 100.0 (2) 106.7 93.3 100.0 (2) 106.7
Chicago _ _ _ . ___ 93.9 100.0 106.3 109.8 94.2 100.0 105.8 109.0
Cleveland __________________  _ _ _______ __ 94.2 100.0 ( 2) 110.1 94.3 100.0 ( 2) 110. 1
D allas_____ ____________________________ ______ ( 2) 100.0 105.9 109.9 (2) 100.0 107.0 110.7
Denver .......... . 93.8 100.0 108.1 113.0 91.9 100.0 109.2 112.5
Los Angeles . .. . .. 94. 1 100.0 105.5 108.7 93.7 100.0 105.8 108.9
Memphis ___ 93.8 100.0 103.5 106.5 93.8 100.0 101.6 103.9
Minneapolis-St. Paul .. 92.7 100.0 106.6 110.2 91 .4 100.0 106.7 108.1
Newark-Jersey C i t v _____________ 96.2 100.0 105.6 109.5 96.1 100.0 105.5 109.4
New York City _ ...... 94.3 100.0 104.5 109.7 94.7 100.0 105.2 109.6
Philadelphia __  ... 95.2 100.0 107.2 111.9 95.2 100.0 107.2 111.4
Portland ( O r e g . ) ... . (2) 100.0 105.5 109.6 (2) 100.0 104.6 109.6
St. Louis _____________________________________________________ 95.2 100.0 107.1 110.5 95.2 100.0 107.0 110.0
San Francisco-Oakland 94.5 100.0 104.0 106.5 94.5 100.0 104.0 106.3

Unskilled plant workers (men)

Atlanta __ 93.4 100.0 105.9 107.9 92.2 100.0 104.9 106.7
Baltimore ______________ (2 ) 100.0 (2) 115.2 (2) 100.0 (2 ) 117.1
Boston _ ... ..... ... .. _ ............... 96.0 100.0 105. 1 107.6 96.6 100.0 105.5 108.8
Buffalo ___________________ ___ 92.5 100.0 (2) 107.6 92.9 100.0 ( 2) 107.8
Chicago ___ 95.3 100.0 105.7 109.4 93.8 100.0 104.8 107.6
Cleveland ._ _ 96.0 100.0 (2) 111.6 94.9 100.0 ( 2) 108.9
Dallas _________________________________ (2) 100.0 103.6 107.1 (2) 100.0 109.5 113.8
Denver _________________________ 93.6 100.0 108.0 114.2 97.1 100.0 112.4 118.9
Los Aneeles _______________________ 92.7 100.0 106.0 109.8 93.0 100.0 104.9 108.6
Memphis _ _ . . . . . . . 96 .3 100.0 105.2 108.8 95.2 100.0 103.4 107.7
Minneapolis-St. Paul ___________________ 92.5 100.0 106.4 111.6 93.3 100.0 105.8 110.9
Newark-Jersey  C i t v _______  ________ 93.6 100.0 107.1 111.5 92 .4 100.0 107.8 112.3
New York City 95.5 100.0 105.4 108.1 96.2 100.0 106.3 110.3
Philadelphia __________  ... _______________ 93.2 100.0 104; 5 109.0 91 .4 100.0 103.3 107.9
Portland ( O r e g . ) ______________________  ______ (2 ) 100.0 104.9 110.6 (2) 100.0 105.5 112.5
St. Louis _______  ___________________________ 95.7 100.0 108.5 111.7 95.4 100.0 107.4 110.2
San Francisco-Oakland _ ___ 93.6 100.0 106. 1 109.3 93.6 100.0 104.2 108.5

1 Average weekly earnings relate to standard salaries  that are paid for  standard work schedules 
anid for work on weekends, holidays, and late shifts.

Not surveyed during this per iod.

Average  hourly earnings are straight-time hourly earnings excluding premium pay for overtime
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Table 2: Percent Increase, Office and Plant
(Percent of increase in average weekly earnings or average hourly earn in gs1 for selected occupational groups in 14 labor m arkets, 2 1952-55)

Area

All industries Manufacturing

Women
office

w orkers

Skilled
maintenance

w ork ers
(men)

Unskilled
w orkers

(men)

Women
office

w orkers

Skilled
maintenance

w orkers
(men)

Unskilled
w orkers
(men)

Atlanta _________________________ 11.0 16.3 15.5 12.3 15.5 15.7
Boston ......... ......................... ................ 13.0 12.5 12.1 12.7 12.6 12.6
Buffalo ____________________________ 15. 1 14.7 16.3 16.0 14.4 16.0
Chicago ___________________________ 15.7 17.1 14.8 15.5 15.7 14.7
Cleveland ______________________ 18.7 16.9 16.2 19.4 16.9 14.7
Denver __________________________ 17.3 20 .5 22.0 13.1 22.4 22 .5
Lori Angeles ... .... _ . 16.2 15.5 18.5 18.2 16.2 16.8
Memphis _________________________ 11.3 13.5 13.0 11.5 10.7 13. 1
M inneapolis-St. P a u l_______ _____ 17.2 18.8 20.6 19.6 18.3 18.8
N ew ark-Jersey City _____________ 17.5 13.8 19.2 16.6 13.9 21.5
New York C ity _____________ _ 13.9 16.2 13.2 16.3 15.9 14.6
Philadelphia _ _ ..... _ . _ ... _ 15.9 17.5 16.9 17.3 17.1 18.1
St. Louis ____________________  ___ 17.0 16.1 16.7 17.0 15.6 15.5
San Francisco-O akland .....  ........ 13. 1 12.6 16.7 14.5 12.5 16.0

1 Average weekly earnings relate to standard salaries that are paid for standard w ork schedules. A verage hourly earnings are straight-tim e hourly earn­
ings excluding premium pay for overtim e and for work on weekends, holidays, and late shifts.

2 Baltim ore, Dallas, and Portland were not studied in the 1952 series  o f surveys.

Table 3: Payroll Periods Covered

(Payroll periods covered  in the community wage surveys, 17 labor m arkets, 1952-55*)

Area 1952 1953 1954 1955

Atlanta _ ______ _ March 1952 M arch 1953 March 1954 M arch 1955
B a ltim ore__. . . __________________ __ _ O ctober 1952 A pril 1955
B o ston _ _ _ ....................................... _ A pril 1952 M arch 1953 March 1954 A pril 1955
Buffalo ___ January 1952 April 1953 - September 1954
Chicago _ . __ _ ___  .. __ March 1952 March 1953 M arch 1954 A p ril 1955
Cleveland ....................... . „  ____ __ O ctober 1951 October 1952 _ O ctober 1954
Dallas - August 1952 September 1953 September 1954
Denver .. ..... . ... .. ..... ... N ovem ber 1951 Novem ber 1952 Decem ber 1953 D ecem ber 1954
Los Angeles ..... ................. ............... . January 1952 February 1953 M arch 1954 M arch 1955
Memphis .. .... . _ _ _ _ ..... N ovem ber 1951 January 1953 January 1954 February 1955
M inneapolis-St. Paul „  . .  __ __ _ N ovem ber 1951 Novem ber 1952 Novem ber 1953 N ovem ber 1954
N ew ark-Jersey C it y ______________ N ovem ber 1951 Novem ber 1952 Decem ber 1953 D ecem ber 1954
New York C itv ____  ____ _______ January 1952 February 1953 February 1954 M arch 1955
Philadelphia __ October 1951 October 1952 O ctober 1953 N ovem ber 1954
Portland (O reg. ) . _ . ... ........ . - September 1952 September 1953 A pril 1955
St. L o u is ___________________________ January 1952 D ecem ber 1952 January 1954 February 1955
San F ran cisco -O ak lan d ___________ January 1952 January 1953 January 1954 January 1955

1 F isca l years ending June 30.

Table 4: Wage Indexes, Office
(indexes o f average weekly earnings 1 o f women office  w orkers in 8 labor m arkets, 1949-55)

(1950 = 100)

Area
A ll industries Manuf actur ing

1949 1950 1951 1952 1953 1954 1955 1949 1950 1951 1952 1953 1954 1955

Atlanta ..... ___  _ .............. . 97. 3 100. 0 105.6 112.7 119.2 122.8 125.5 96.2 100.0 108.6 118. 1 124. 1 130.0 131.8
Boston _ ______  _ ........ ........ 98. 0 100.0 108.8 116.4 121.4 127.7 131.5 99.6 100.0 107.9 115. 7 122. 1 127.4 130. 1
Chicago .... ____ 98.3 100.0 107.4 114.2 120.6 127.6 132.2 99.2 100.0 107.4 114.0 119.9 127.5 131.7
D en ver. ___ ... ___ ___ - 100.0 108.8 112.5 121.6 128.4 132. 1 _ 100.0 110.7 121.3 126.7 134.2 139.2
Los Angeles . ... _ ................. ... 97.8 100.0 . 110.6 118.6 124.0 128.6 96.4 100.0 . 109.7 118.9 125.1 129.9
New York C ity__ 96.7 100.0 105.8 111.6 117.7 122.8 127.0 97.7 100.0 105.8 110.6 116.8 122.9 128.3
Philadelphia 97.7 100.0 . 110.9 116.1 124.4 128.7 97.2 100.0 _ 110.5 116.3 124.0 129.6
San Francisco-O akland _________ ' 100.0 106.8 110.0 115.7 120.8 124.4 - 100.0 105.8 109.2 116.7 121.9 124.6

Average weekly earnings relate to standard salaries that are paid for standard w ork schedules
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w orkers over the 3 -year period . Thus, in each com parison , 
widely scattered areas and areas with both high and low wage 
levels appear.

On the whole, the d ifference in in crea ses  for m anufac­
turing and those for  all industries com bined w ere relatively  
slight, as shown in table 2. In m ost ca ses , the d ifferen ce  in 
the amount of in crease  over the 3 years between manufacturing 
and all industries was le ss  than 1 percentage point.

In addition to the indexes presented for 1952 to 1955, 
separate indexes are shown for women o ffice  w ork ers in 8 areas, 
1949-55 (see table 4). These data continue an index as p re ­
sented in an ea rlier  publication. 8

C overage and Method of Computing the Indexes

N early half of the women o ffice  em ployees in industries 
within the scope of the surveys in the 17 areas w ere em ployed 
in the 18 occupations used in constructing the o ffice  w orkers 
index. The 10 jobs used for the skilled maintenance index in­
clude all the num erica lly  important maintenance jo b s . In ca l­
culating the index for unskilled men plant w ork ers , only 3 jobs 
were included, but these are among the m ost important unskilled 
jobs num erica lly . N early a tenth of all plant w orkers in the 
17 areas w ere em ployed in the jobs  used in computing the in­
dexes for skilled and unskilled w ork ers , the m ajority  of these, 
of cou rse , being in unskilled job s . About three-fourths of the 
skilled maintenance w orkers covered  by the index w ere em ployed 
in manufacturing establishm ents, whereas the unskilled w orkers 
w ere about evenly divided between manufacturing and nonmanu- 
facturing. F or o ffice  w ork ers , the proportion  in nonmanufacturing 
establishm ents was nearly tw o-th irds.

A verage weekly sa laries or average hourly earnings were 
computed for  the specified  occupations in each a r e a .9 The a v e r ­
age sa laries or hourly earnings for each occupation w ere then 
m ultiplied by the average of 1953 and 1954 em ploym ent in each 
job  in the particu lar area . These aggregates for  individual o c ­
cupations w ere then added to get an aggregate for  each occu pa­
tional group. F inally , the ratio of these group aggregates for  a 
given year to the aggregate for the base year (1953) was co m ­
puted and the result was m ultiplied by the base year index (100) 
to get the index for the given year, as follow s:

Index for year Y = Aggregate for year Y x 10Q 
A ggregate for base year

Lim itations of the Data

The indexes of average sa laries and hourly earnings 
m easure principally  the effects of ( l)  general salary and wage 
changes; (2) m erit or other in creases in pay received  by individual 
w orkers while in the same job ; and (3) turnover, or fo rce  ex­
pansion or reduction that may change the proportion  of w orkers 
at different pay levels  within an occupation. Thus, extensive 
layoffs of w orkers, with resultant in creases in the proportion  of 
higher paid senior workm en in a sp ecific  occupation, would p ro ­
duce a rise  in the index. The indexes are a lso affected by shifts 
in the proportion  of w orkers em ployed by establishm ents with 
different pay leve ls . F or exam ple, the movement of a high- 
paying establishment out of an area would cause the index to 
drop, even though no change in rates occu rred  in other area 
establishm ents.

The use of constant employment weights elim inates the 
e ffects  of changes in the proportion  of w orkers represented in 
each job  included in the index. To illustrate, an increase in the 
proportion  of office  w orkers em ployed as secretaries  sim ulta­
neously with a decrease  in the relative number of stenographers 
would not cause the index to r ise , despite the fact that s e c r e ­
taries receive larger sa laries. Nor are the indexes influenced 
by changes in standard work schedules or in prem ium  pay for 
overtim e, since they are based on pay for straight-tim e hours.

8 See Salaries of Women in O ffice Work, 1949 to 1954, in 
the Monthly Labor Review , September 1954, p. 972. In construct­
ing the new indexes for skilled maintenance w orkers and unskilled 
w ork ers , data w ere not available for sufficient areas to present 
indexes before 1952. T h erefore , a 1953 base was used for these 
indexes and new o ffice  w orker indexes a lso w ere prepared with 
that base for com parability.

9 The 1952 averages published in the community wage bul­
letins w ere not used, since they w ere based on a broader range 
o f establishm ent size groups than w ere the subsequent surveys. 
In order to make the survey averages com parable, averages for 
1952 were recom puted, using only reports from  establishm ents 
in the same size ranges as w ere used beginning in 1953.
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Occupational

A verage earnings o f women in 24 o ffice  and 2 plant o c ­
cupations, and o f m en w ork ers in 9 office  and 31 plant categories 
are presented  in the tables beginning on page 15. These occupations 
w ere chosen  for their im portance as benchm arks, either because 
of their position  in the h ierarch y  of earnings lev e ls , or because 
they are representative of esp ecia lly  large segments of w orkers 
in each area . M en gen era lly  earned m ore than wom en w orkers 
in com parable jo b s . Earnings for both office  and plant jobs w ere 
usually higher in m anufacturing. A wide variation was usually 
reported  in earnings for w ork ers em ployed in the same job  and 
area .

W om enrs O ffice Occupations

S ecreta ries  genera lly  averaged the highest w eekly salary 
among the w om en ’s o ffice  occupations in the 17 labor m arkets. 
In 5 o f these— L os A n ge les , C hicago, New York City, C leveland, 
and San F ran cisco -O ak lan d— their averages were clu stered  within 
a $2 spread , ranging from  $74 to $76 a week. In m ost other 
areas the averages ranged from  $65 to $70.

C lass A  accounting clerk s had equal or slightly higher 
sa laries  than se cre ta r ie s  in B altim ore, M em phis, and Portland, 
although in m ost other areas they earned from  $2 to $ 3 .50  less  
a week than s e c re ta r ie s . Stenographers capable of handling spe­
c ia lized  techn ica l subject m atter generally earned $4. 50 to $7 
le ss  than se c re ta r ie s , except in Los A ngeles, where their average 
was as high.

G eneral stenographers earned from  $8 .50  to $14 .50  a 
w eek less  than se c re ta r ie s , averaging from  $64 to $65 a week in 
C hicago, Los A n g e les , and San Francisco-O akland, and $62 in 
C leveland. Except for  the $51 .50  a week average in M em phis, 
their earnings in the other areas ranged between $54 .50  and 
$59. 50.

Occupations at low er levels of average earnings are 
best represen ted  by the num erica lly  important routine typists 
(c la ss  B ). Earnings o f these w orkers w ere at or near $52 a 
w eek in C hicago, C leveland, Los A ngeles, and San F ra n c isco - 
Oakland; at $48 to $50 in Buffalo, N ew ark-Jersey  City, New 
Y ork C ity, and Portland; $47 in Denver, M inneapolis-St. Paul, 
and St. Lou is; $44 in Atlanta, B altim ore, Boston, D allas, and 
Philadelphia; and $41 in M em phis.

In m ost areas the earnings o f routine file clerk s w ere 
about $4 below  those o f routine typists. Average earnings ranged 
from  the $48 to $49 leve l in large Middle West and Far West 
areas to $39 to $41 in Southern areas. Their earnings gen er­
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ally averaged a little m ore  than those of o ffice  g irls  but the 
rev erse  was true in a few areas.

Industrial n u rses , the only w om en ’ s professiona l o ccu ­
pation studied, earned $80. 50 in Los Angeles and $78 in New 
York C ity, and about $75 a week in B altim ore , Buffalo, Chicago, 
C leveland, and San F rancisco-O ak land . N u rses1 salaries a v er­
aged low er in other areas, and w ere low est ($67 to $68) in 
Boston, D enver, M em phis, and St. L ou is.

M en !s O ffice Occupations

Earnings for men w ere studied in 6 o f the office  c le rica l 
occupations a lso studied for wom en; in 5 of these m en ’s salaries 
averaged higher in all of the areas. Men accounting clerks 
generally  earned $10 to $15 m ore  a week than did women; order 
clerk s u su a lly ’ earned $15 to $21 m ore ; payroll c lerk s $13 to 
$20 m ore ; and m en tabulating-m achine operators , from  $5 to 
$10 m ore . O ffice boys generally  earned from  50 cents to $4 
m ore than o ffice  g ir ls , although the latter had the higher earn ­
ings in Atlanta, B oston, and St. Louis.

Among technical w ork ers , sen ior draftsm en averaged 
$105.50 a week in New York City, and about $100 in Chicago, 
C leveland, and Philadelphia. Their earnings in m ost other areas 
w ere between $90 and $95 a week. Junior draftsm en averaged 
from  $20 to $30 a week less  than senior draftsm en in m ost areas.

Skilled Maintenance Occupations

T ool and die m akers w ere generally  the highest paid 
w ork ers in the sk illed  maintenance occupations studied in the 17 
areas. Their stra ight-tim e average hourly earnings w ere about 
$2-65 in Chicago and San F rancisco-O ak land , and ranged b e ­
tween $ 2 .4 0  and $ 2 .55  in m ost other areas; low est earnings, 
between $ 2 .1 7  and $ 2 .2 4 , w ere record ed  in D allas, Denver, and 
M em phis. Tool and die m akers generally  earned between 10 
and 15 cents m ore an hour than w orkers in the next highest paid 
maintenance cra ft.

10 It should be noted that the earnings relate to the averages 
for  jobs as they are found in an area . Earnings relationships 
between job s  as they occu r in the same establishm ent are analyzed 
in Occupational Wage Relationships in M anufacturing, 1952-53, 
Monthly Labor Review , N ovem ber 1953 (p. 1171). A b r ie fer  anal­
y s is , but a lso  including public u tilities , is contained in Wages and 
Related B enefits, 20 Labor M arkets, 1952-53, Appendix A , BLS 
Bull. 1116, p r ice  55 cents.Digitized for FRASER 
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Am ong other sk illed  m aintenance w ork ers studied, e le c ­
trician s, m ach in ists, p ipefitters, and sheet-m etal w orkers gen­
era lly  earned m ore than carpen ters, autom otive m ech an ics, m ill ­
w rights, and painters.

Maintenance e lectrician s w ere highest paid in Chicago—  
$2 .49  an hour. They averaged about $2 .40  in the 3 W est Coast 
areas and in M inneapolis-St. Paul, with the low est pay— $2. 10 
to $2. 14— in Boston, D allas, D enver, and M em phis.

Autom otive m echanics averaged m ore than $2 an hour 
in m ost a rea s , the highest, $2 .45  and $ 2 .4 0 , in San F ra n cisco - 
Oakland and Chicago. A verages w ere about $ 2 .25  in Los A ngeles, 
Portland, and Cleveland; about $2. 10 in 7 other areas; slightly 
less than $2 in Baltim ore and Boston; and between $ 1 .70  and 
$1 .80  an hour in 3 Southern areas.

Unskilled Labor

Janitors, m aterial handling la b o re rs , and watchm en, in 
the order nam ed, w ere the m ost num erous of the unskilled plant 
w orkers studied.

Men jan itors averaged about $ 1 .60  an hour in San F ran- 
cisco-O ak land and C hicago, from  about $ 1 .35  to $1 .50  in m ost 
nonsouthern area s, $1 .25  in B altim ore and D enver, and $ 1 to 
$1 .06  in 3 Southern areas. Janitors* earnings exceeded those of 
jan itresses by amounts ranging from  10 cents an hour (Denver 
and San F rancisco-O akland) to about 35 cents (Atlanta, B altim ore, 
Buffalo, and C leveland), and averaged about 25 cents an hour 
higher in the other a reas.

Janitors* earnings w ere slightly higher than watchmen’s 
in m ost of the areas. An extrem e difference in earnings for 
watchmen and jan itors was found in Chicago w here they averaged 
$ 1 .2 4  and $ 1 .5 9 , resp ective ly . The a ll-industry  average for 
jan itors in Chicago re flected  the com paratively  high rates paid 
in office  building serv ice ; watchmen*s earnings on the other 
hand, averaged 10 to 30 cents an hour less  than in other Middle 
West areas.

L a b o re rs ’ earnings ranged from  about $1 .20  in 3 South­
ern areas to about $1 .85  in the W est Coast areas and N ewark- 
Jersey  City. These w orkers w ere engaged in loading and unload­
ing, unpacking, shelving, storing, and transporting m ateria ls and 
m erchandise by hand truck. They averaged about 10 cents an 
hour m ore than janitors in Atlanta and Chicago, about 15 cents 
m ore in Southern areas other than Atlanta, 20 cents in m ost 
Northeast a reas, and 25 to 30 cents in M iddle W est areas other 
than Chicago and the Far W est.

Interindustry Com parisons

In general, earnings fo r  o ffice  and plant w ork ers tended 
to be higher in manufacturing than in nonmanufacturing as a 
group. Manufacturing averages w ere frequently ex ceeded , how ­
ev er , in one or m ore of the 5 broad nonmanufacturing grou ps, 
particu larly  among o ffice  occupations. F or exam ple, se c re ta r ie s ’ 
earnings were generally higher in public utilities than in m anu­
facturing. P ayroll clerk s in m anufacturing w ere  low er than in 
w holesale trade in 6 of 8 a rea s , in public u tilities in 5 o f 13 
a reas, in finance in 4 of 6 a rea s , and in se rv ice s  in 3 o f 4 
areas in which com parisons w ere available.

A few other jobs w ere usually h igher paid in one or m ore  
of the broad nonmanufacturing industry groups. These included 
accounting clerk s and routine ty p ists , as w ell as autom otive 
m echanics and la b orers . Such exceptions occu rred  m ost often 
in Atlanta, Boston, Chicago, New Y ork City, and Philadelphia. 
M ost of the h igher-than-m anufacturing averages w ere found in 
public utilities, follow ed by w holesale trade and, ch iefly  in plant 
jo b s , retail trade.

Pay Variations Within Individual O ccupations

Straight-tim e earnings varied  con siderab ly  among indi­
vidual w orkers who w ere em ployed at the sam e job  in the sam e 
area. A ccording to the job  and area , highest individual earnings 
in a given job might exceed  the low est earnings by as little as 
20 percent or by 300 percent or m ore . 11 Some spread in rates 
paid w orkers in the same job  is accounted for by interindustry 
d ifferences in pay. H ow ever, wide variations in pay rates for 
the same job are often reported  not only among establishm ents 
in the same industry, but a lso  among w ork ers in the same e s ­
tablishm ent. These spreads resu lt from  a variety  o f fa cto rs . 
Important in this resp ect are the wage setting p ra ctices  o f individ­
ual firm s (single rates, or form al rate ranges, in individual jo b s ; 
rate determ ination on an individual b a s is ; incentive sy stem s12),

11 Using as example 2 areas taken at random : In Atlanta
office  job s , the highest individual sa lary  typ ica lly  exceeded  the 
low est by 150 percent, and the highest stra ight-tim e hourly earn ­
ings typically  exceeded the low est 125 percen t among m aintenance , 
150 percent among m aterial m ovem ent, and 200 percent among 
custodial jobs . In San F ran cisco-O ak lan d  the corresponding  p r o ­
portions w ere: O ffice job s— 100 percen t; m aintenance— 50 p e r ­
cent; custodial— 75 percent; m ateria l m ovem ent— 50 percen t.

12 Production bonus system s w ere  an im portant determ ining 
factor in the average earnings of tru ck d rivers  in N ew ark -Jersey  
City and New York City.Digitized for FRASER 
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the area ’s industrial com position  (type of industry within the m ajor 
industry groups, size  o f establishm ent), the com position  of the 
labor fo r c e , and the extent to which em ployees m a y b e  covered  
by co lle ctiv e  bargaining a g re e m e n ts .13

In any area , because o f the variation in individual earn ­
ings in a particu lar jo b , it is com m onplace that som e of the 
w ork ers  in jobs requiring le s se r  skill or training rece iv e  higher 
sa la ries  or average hourly  earnings than those rece iv ed  by som e 
w ork ers  in jobs  requiring higher standards of aptitude and expe­
r ien ce . 14 As an exam ple, in New York City manufacturing indus­
t r ie s , general stenographers averaged $63 a week and routine 
file  c lerk s averaged  $50; but as shown by the overlapping d is ­
tributions for these jo b s , 7 percent of the file  c le rk s , with 
sa la ries  o f $50 or o v er , w ere  higher paid than 2 percent o f the 
stenographers whose sa laries  w ere less than $50; 3 percent of 
the file  c le rk s , with sa laries  of $60 or m ore , rece iv ed  higher

13

sa laries than did 11 percent o f the stenographers. S im ilarly , 
although tool and die m akers averaged 70 cents an hour higher 
than m aintenance trades helpers in New York City manufacturing 
industries, earnings of 7 percent of the helpers equaled or ex ­
ceeded $ 2 .2 0  an hour, w hereas 8 percent of the tool and die 
m akers earned less  than this amount.

13 D iscussions of labor-m anagem ent agreem ent coverage by 
size of establishm ent, wage structure (types of wage payment 
plans) for plant and o ffice  w ork ers , and m ethod of wage payment 
fo r  plant w ork ers , as they relate to the m a jor  industry divi­
sions appear in Wage D ifferen ces and Establishm ent P ra ctice s , 
17 Labor M arkets, 1953-54, BLS Bull. 1173, p rice  35 cents.

14 Frequency distributions presented in the area bulletins 
show the range from  the low est to the highest rates paid in the 
industries studied, for w ork at com parable tasks.
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15
A :  O c c u p a t io n a l  E a rn in g s

Table A-l: Office Occupations (All Industries)

(A verage w eekly earnings 1 fo r  se le cted  occupations studied in 6 broad  industry d iv ision s)

N ortheast South
Sex, occu p ation , and grade

Boston Buffalo N ew ark- 
J ersey  City

New Y ork  
City Philadelphia Atlanta B altim ore D allas M em phis

Office clerical
M en

C lerk s :
A ccou n tin g , c la ss  A __  — __ — __  _ ____ $73 .00 $81 .50 $84. 00 $79 . 50 $78 . 00 $78 . 00 $81 . 50 $79 . 50 $79 . 50
A ccou n tin g , c la s s  B _ __ __ __ _____ ____ 58. 00 74. 50 73. 50 61. 00 60. 50 59. 00 68. 50 63. 00 61. 00
O r d e r ____ ____________________________________________ 73. 00 80. 50 77. 50 74. 00 69. 00 70. 50 75. 50 64. 00 63. 00
P a y ro ll __  __ __ ___  __ __ __ __ ____ 76. 50 86. 50 77. 50 72. 00 72. 50 70. 00 80. 50 72. 00 69. 50

O ffice  b o y s __  __ __ __ __ _____ __ _____ __ _ 41 .50 46. 50 4 4 .0 0 44. 00 41. 50 41. 00 42. 50 41 .00 42. 50
T abulating-m ach ine op e ra to rs  _ __ __ __ __ _ _____

W om en

65.00 74. 00 68. 00 68. 00 67. 00 63. 50 64. 00 66 .50 72. 00

B il le r s ,  m ach ine:
B illin g  m a c h in e ___  _____ _ ___  __  __  _ 50.50 50. 50 56. 50 60. 00 53. 50 53. 00 53 .0 0 50. 00 49. 00
B ookkeeping m ach ine _ _ _ _ _ _  _ _ __ ____

'B ookkeeping-m achine op era tors :
47. 50 52. 00 56. 00 60. 00 53. 00 50. 00 50. 00 50. 50 44. 50

C lass  A  _ _ _ _ _ _ _ _ 58.00 59. 00 59. 00 64. 00 6 1 .0 0 56. 50 60. 00 57. 00 60. 00

C lerk s :
49.00 45. 50 53. 00 55. 50 48. 00 50. 50 45. 00 48. 00 46. 50

A ccou n tin g , c la ss  A __  __ _ 60.50 66. 00 68. 50 69. 50 59. 50 64. 00 67. 00 62. 50 60. 50
A ccou n tin g , c la ss  B __  _____ __  _ __ _____ _ 48. 50 51. 50 56. 00 55. 00 49. 50 51 .50 49. 00 53. 00 47. 50
F i l e , c la ss  A  _ __ __ ____ _ _ _ _ _ 51.00 53. 50 56. 50 59. 50 53. 00 53. 50 53 .50 49 .50 47. 00
F i l e , c la s s  B __  __ __ _ _ _____ __ ____ 40. 50 46. 50 46. 50 46. 50 4 0 .5 0 41 .5 0 40. 50 39.50 39. 00
O rd er  _ __ __ __ __ ___  __ _____ __ __ __ _ 52. 00 _ 58. 50 57. 50 48. 50 49. 50 48 .5 0 49. 50 49. 50
P a y ro ll ------  ----- _ _ _ _ _  _ _ _ _ _ _ 55. 50 58. 00 61. 00 65. 00 56. 50 56. 00 57. 00 57. 00 53. 00

C om ptom eter op era tors  _ _
D u plicatin g-m a ch in e op era tors  (m im eograph

50. 50 53. 50 60. 50 60. 00 52. 50 53. 50 55. 50 55. 50 48. 00

o r  ditto) _ __ __ __ __ _____ __  _ __ __ _ 47. 00 47. 50 50. 00 51.50 46. 50 4 7 .0 0 4 6 .0 0 50. 00 -
K ey-punch op era tors  ___________________________________ 49.00 54. 00 56. 00 54. 50 51 .50 4 9 .5 0 50. 50 51. 00 50. 50
O ffice  g ir ls  __ _ _ 42. 00 42. 00 43. 50 43. 00 39. 50 4 1 .5 0 39. 50 40. 50 38. 50
S e cre ta r ie s  _ __ _ _ _ _ _ _ _  _____ __ _ 63.  00 69.  00 72.  00 74.  00 68.  00 66 .0 0 65. 50 67. 50 60. 50
S ten ograp h ers, gen era l _ 54. 50 58. 50 59. 50 59.50 54. 50 56. 50 55. 50 58. 00 51.50
S ten ograp h ers, t e c h n i c a l______________________________ 56. 50 66. 00 64. 50 69 .50 64 .00 - - -
Sw itchboard o p e r a t o r s _________________________________ 50. 50 55 .50 57. 00 59. 00 53. 00 45. 50 50. 00 48. 50 40. 00
S w itchboard o p e ra to r -re ce p t io n is ts  _ __ 51.00 52. 00 55. 50 56. 50 50. 50 50. 50 52. 50 50. 00 48. 00
T abulating-m ach ine o p e r a t o r s ________________________ 55. 50 63. 50 62. 00 62. 50 57. 50 5 6 .00 57. 00 62. 50 -
T ra n scr ib in g -m a ch in e  o p e ra to rs , g e n e r a l__________ 50. 00 52. 50 54. 50 59. 00 51 .5 0 5 0 .50 52. 00 49. 50 47. 50
T y p is ts , c la ss  A  _ __ __ __ __ _ _ _ . _ 51.00 57. 00 57. 50 57. 50 52 .50 51. 50 55. 50 50. 50 48. 00
T y p is ts , c la ss  B __________________________________ ______

Professional and technical
Men

44. 50 48. 50 49. 00 50. 50 44. 50 43. 50 43 .5 0 45. 00 40. 50

D r a f t s m e n ,  le a d e r  . .. .......... _ _ 121. 00 123.00 112.50 144.50 122 .00 122.00 109.50 103.50
D r a f t s m e n ,  s e n io r  _ ... . . .  . ....... 92.00 95. 00 97. 00 105.50 100.00 89 .0 0 91. 50 83. 00 91 .00
D r a f t s m e n ,  ju n io r  .......... . . . . . . 69. 50 74. 00 71. 00 71.50 68 .50 66. 50 63. 00 58. 00 64. 50

W om en

N u r s e s ,  in d u s t r ia l  / r e g is t e r e d )  _ . ___  __ 67. 00 75. 50 73 .50 78 .00 69. 50 72 .0 0 75 .00 70. 50 68. 00

See footnote at end o f table
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Table A-l: Office Occupations (All Industries) - Continued

(A verage w eekly  earnings 1 for  se le cted  occupations studied in 6 broad  industry d iv ision s)

M iddle W est F ar W est
Sex, occu pation , and grade

C hicago C leveland M in n eapolis- 
St. Paul St. Lou is D enver L os

A n geles P ortlan d
San

F r a n c is c o -
Oakland

Office clerical
M en

C lerks:
A ccounting, c la ss  A __ ___________________ __ __ _ $83 . 50 $82. 50 $76 . 50 $82. 00 $73. 00 $81 . 50 $82 . 50 $ 8 1 .0 0
A ccounting, c la ss  B __ __ __ __ __ __ __ __ _ 65. 00 68. 00 60. 00 64. 50 60. 00 69. 50 71. 00 6 8 .5 0
O rder — ________  _____ ________  ________  ____ 81. 00 81. 50 72 .00 71 .50 65. 50 79- 50 76. 50 83. 00
P a yroll ________  -_______  ______  ________________ 78. 00 77. 50 _ 76. 00 68. 00 81. 50 78. 00 8 1 .5 0

O ffice b o y s __  ____________ ______  ___  ____________ _ 50. 00 52. 00 43. 00 45. 00 42. 50 52 .0 0 46. 50 50. 00
T abulating-m achine op era tors  _______ 74. 50 82. 50 66. 50 73. 00 70. 50 79. 00 80. 00 73. 50

W om en

B ille r s , m achine:
Billing m a c h in e ______________________________________ 60, 00 56. 50 49. 50 56. 00 52. 00 59. 00 55. 50 60. 00
Bookkeeping m achine _ __ ______  „  _____

Bookkeeping-m achine op era tors :
57 .00 56. 50 54. 00 - 53. 00 64. 00 53. 00 59. 50

C lass A ____________ 71. 50 68. 50 61. 50 62. 50 61 .00 72. 00 66. 50 69. 50
C lass B __ __ __ __ ______  _____ __ ________  _ 60. 00 54. 50 4 9 .5 0 50. 00 50. 00 55. 50 52. 50 57. 00

C lerks:
A ccounting, c la ss  A _ _ ... . . . 73. 00 70. 50 63. 00 68. 00 61 .00 73. 50 72. 50 7 1 .0 0
A ccounting, c la ss  B ._ _ 58. 50 57. 50 49. 00 52. 50 53. 00 60. 50 58. 00 59. 00
F ile , c la ss  A  __ __ _ _ 59 .50 59. 50 52. 00 57. 00 52. 00 63. 50 60. 00 62. 00
F ile  . c la ss  B ___  ____ 49. 00 48. 00 42. 00 43. 50 43. 50 49. 00 46. 50 48. 00
O r d e r ------------------  __ __ __ „  _____ __ _____ __ _ 59. 50 55. 50 50. 50 52. 50 51. 50 66. 00 57. 00 66. 50
P a y r o l l___ _ .. ... ........  ... 65. 50 64. 00 57. 00 56. 50 55. 50 68. 00 62. 50 68. 00

Com ptom eter op era tors  _ _ 
D uplicating-m ach ine op era tors  (m im eograph

62. 50 60. 00 54. 00 56. 50 51 .50 65. 50 57. 50 63. 00

or ditto) _ _________  __ 55. 50 51. 50 48. 50 50. 00 - 57. 50 51. 50 5 7 .0 0
K ey-punch o p e r a t o r s ________________ ____________ _______ 60.^50 58. 50 49. 50 54. 00 54. 50 65. 00 57. 00 60. 00
O ffice g ir ls  __ _____ __  .. . 49. 00 46. 50 40. 00 46. 50 42. 00 4 8 .5 0 42. 00 4 9 .5 0
S ecreta ries  _____ __ __ __ _____ _____ __ ______ _ 75. 00 74. 00 65. 50 70. 00 67. 00 76. 00 72. 00 74. 00
Stenographers, gen era l _ _ _ _ _  _ ... . . 64. 00 62. 00 54. 50 56. 50 57. 00 64. 50 58. 50 65. 00
Stenographers, tech n ica l _ _ 68. 00 67. 00 61. 00 61. 00 62. 00 76 .0 0 - -
Sw itchboard op era tors  _ . . . . .  _ 59. 50 59. 50 53 .5 0 53. 00 48. 50 61. 00 52. 50 5 9 .5 0
Sw itchboard o p e r a t o r -r e c e p t io n is t s ______ ____________ 59 .00 57. 50 50. 50 53. 00 52 .00 61. 50 55. 00 5 9 .5 0
Tabulating-m achine op era tors  _ ___ 6 6 .50 64. 50 56. 50 67. 50 63. 00 73. 50 58. 50 70. 00
T ran scrib in g -m ach in e  o p e ra to rs , gen era l 60. 00 59. 00 51. 00 52. 00 53. 50 58. 00 5 5 .0 0 6 1 .0 0
T yp ists , c la ss  A  __ 62: 50 60. 50 52. 50 56. 50 53. 50 60. 50 57. 00 60. 00
T yp ists , c la ss  B __  __ ___________  _____ ___  __ _ 53. 00 52. 00 46. 50 47. 50 47. 00 52. 50 5 0 .0 0 5 2 .0 0

Professional and technical
M en

D raftsm en, l e a d e r _______  ___  __ _ _ 127 .00 112.00 _ _ 125.00 124 .50 _ _
D raftsm en, s e n i o r .  ________ 101. 00 99. 00 88. 00 93. 00 90. 00 95. 00 94. 50 9 0 .5 0
D raftsm en, ju n ior  _ _ ... .. 74 .00 77. 00 73. 00 73. 00 66 .50 79. 50 76. 00 7 8 .0 0

W om en

N u rses, industria l (reg is te re d ) _ __ T .......... 75. 00 74 .50 72. 50 68. 50 67. 50 80. 50 70. 00 7 6 .5 0

1 Earnings re la te  to standard sa la r ie s  that are paid  fo r  standard w ork  sch edu les.
NOTE: Dashes indica te no data or  in su ffic ien t data to w arrant presentation .
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Table A-2* Office Occupations (Manufacturing)

(A verage w eekly earnings 1 fo r  se le cted  occupations studied in m anufacturing)

Sex, occu pation , and grade
N ortheast South

B oston B u ffalo N ew ark- 
J e rse y  C ity

New Y ork  
C ity 2 Philadelphia Atlanta B a ltim ore D allas Memphis

Office clerical

Men

C le rk s :
A ccou n tin g , c la ss  A  _________________________________ $79. 00 $85. 00 $81 . 50 $80. 50 $78. 50 $77 . 00 $80. 50 $87. 50 $82. 50
A ccou n tin g , c la s s  B ________________________________ - 77. 00 65. 50 62. 50 6 2 . 00 62 .00 65. 00 67. 50 -
O rd er _________________________________________________ 71. 50 82.00 78. 00 70. 00 70. 50 73. 50 _ 69. 50 _
P a y r o l l __— ----------------------------------------------------------------- - 86. 50 77. 00 75. 50 73. 00 67. 00 81.00 74. 50 .

O ffice  b o y s _________  ___________________________________ 42. 50 46. 50 46. 00 45. 00 43. 50 40. 50 43. 50 42 .00 _
T a bu latin g-m ach in e op e ra to rs  ________________________ 62. 50 - 72. 50 70. 00 70. 00 - 67. 50 73. 00 -

W om en

B il le r s ,  m ach ine:
B illin g  m achine ---------------------------------------------------------- 49. 50 55. 00 55. 00 60. 50 54. 00 53. 50 55. 50 56. 00 51.00
B ook keeping m ach ine ______________ ________________ 56. 50 - 58.00 58. 00 60. 00 - - - -

B ook k eep in g -m a ch in e  o p e ra to rs :
C la ss  A  _______________________________________________ 6 1 . 00 65. 00 63. 50 68. 00 63. 00 - 61. 50 59. 50 58. 50
C la ss  B _________  ________________ _____________ _____ 55. 00 56. 00 59. 00 62. 00 53. 00 57. 50 53. 50 55.00 53. 50

C le rk s :
A ccou n tin g , c la s s  A ________________________________ 62. 50 69. 00 72. 00 72. 50 63. 50 64. 50 69. 50 69. 00 63. 00
A ccou n tin g , c la s s  B _________________________________ 52. 50 56. 50 57. 00 57. 00 51. 00 52. 50 54. 00 56. 00 53. 00
F ile , r la s s  A 51. 50 62. 50 58. 50 64. 00 57. 00 59. 00 46. 50
F ile , c la s s  B ___ ___________________________________ 45. 50 53. 00 50. 00 50. 00 47. 00 48. 50 45. 50 49. 50 43. 50
O r d e r _____ __________________ ________________________ 52. 00 - 62. 50 60. 50 53. 50 52. 50 56. 00 57. 50 50. 00
P a y ro ll  ______________________________ _____________ ___ 55. 50 59. 50 61. 50 65. 00 56. 50 58. 50 58. 50 56. 50 55. 50

C om p tom eter  op era tors  _________ ________  ____________ 54. 00 57. 00 61. 50 63. 50 55. 50 60. 50 59. 00 - 55.00
D u plica tin g -m a ch in e  op era tors  (m im eograph

or ditto) ______________________________________________ _ 47. 00 49. 00 - 52. 50 49. 00 43. 50 - - -
K ey-pu nch  op era tors  _________________________________ 50. 50 56. 00 57. 00 59. 00 55. 00 66. 00 55. 00 59.00 53.00
O ffice  g ir ls  _________ _____________________________________ 46. 00 44. 00 45. 50 44. 50 42. 50 - - 50. 00 -
S e cre ta r ie s  __ _____ ___________________________________ 66. 00 71 .00 72. 00 77 .50 72. 00 67. 50 68. 50 69. 00 64. 50
S ten ogra p h ers, gen era l _ _ _ .. ..... ___ 56. 00 61 .00 61 .0 0 63. 00 57. 50 59. 00 61 .00 63. 00 54. 50
S ten ograp h ers, tech n ica l . _ . . 57. 00 66. 50 62. 50 70. 00 65. 50 - - - -
S w itch board  op era tors  ..................... ....... . ................... 60. 00 63. 50 61. 50 64. 00 61. 00 49. 00 59. 50 58. 50 -
Sw itchboard  o p e ra to r -re ce p t io n is ts 52. 00 53. 50 55. 50 57. 00 51.00 49. 00 52. 00 50. 50 51. 50
T a bu latin g-m ach in e op era tors  ________________________ 58. 50 67. 50 66. 00 - 63. 50 70. 50 - - -
T ra n scr ib in g -m a ch in e  o p e ra to rs , general __________ 52. 50 54. 00 55.00 60. 50 55. 50 52. 50 55. 50 - 47. 50
T y p is ts , c la s s  A  ______ _________________________________ 53. 50 60. 50 58. 50 60. 00 56. 00 64. 00 60 .00 - 47. 00
T y p is ts , c la s s  B ___ _____________________________________ 47. 50 52. 50 51.00 54. 00 48. 50 46. 50 49. 00 52.00 42. 50

Professional and technical
Men

D ra ftsm en , l e a d e r _____________________________  _ _____ 124.00 126 .00 _ 141. 00 121 .50 _ 110 .00
D ra ftsm en , se n io r  _ ..... ................ _ 91. 50 96. 00 96 .00 100 .50 100 .50 88. 00 91. 50 80. 00 92. 50
D ra ftsm en , ju n ior  ______________________________________ 70. 00 75. 00 70. 00 72. 50 68 .00 66 .0  0 63. 50 58. 50 66. 00

W om en

N u rses, in du stria l (reg is te re d ) _____  _______________ 67. 50 76. 00 73. 50 80. 00 70. 50 73. 50 76 .00 72.00 69 .00

See footn otes at end o f  table,
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Table A-2- Office Occupations (Manufacturing) - Continued

(A verage w eekly  earnings 1 for  se le cted  occupations studied in m anufacturing)

Sex, occupation , and grade
M iddle W est F ar W est

C h icago C leveland M inneapolis - 
St. Paul St. Lou is Denver L os

A n geles P ortlan d
San

F r a n c is c o -
Oakland

O ff ic e  c le r ic a l
Men

C lerks:
Accounting, c la ss  A __________________  ___________ $85. 00 $84. 00 $75 . 50 $83. 50 $69. 00 $80 . 00 $83 . 50 $82 . 50
Accounting, c la ss  B ------------------------------------------------- 71. 00 71. 50 63. 00 65. 50 59. 50 67. 00 - 72. 50
O rder _________________________________________________ 79. 00 87. 50 72. 00 74. 00 70. 00 85. 00 89. 00 83. 50
P a yroll ............................. ............................................ ....... 78. 00 78. 50 _ 76. 00 68. 00 77. 00 - 88. 50

O ffice boys ___ _____ ____ _____________________________ 50. 00 52. 00 43. 00 47. 00 - 55. 00 - 50. 00
Tabulating-m achine op era tors  — _____________________ 76. 50 84. 50 72. 00 72. 50 - 78. 50 - 76. 00

W om en

B ille rs , m achine:
B illing  m achine _____________________________________ 59. 50 56. 50 - 58. 00 - 60. 00 65. 50
B ookkeeping m achine _______________________________ - - - - - 65. 50 - -

B ookkeeping-m ach ine op era tors :
C lass A ______________________________________________ 72. 50 67. 50 64. 00 - - 73. 00 - 73. 50
C lass B _______________________  _____________________ 63. 50 58. 50 55.00 55. 50 56. 00 67. 00 59. 00 65. 00

C lerk s :
Accounting, c la ss  A _______________________________ 75. 00 71 .00 63. 00 68. 00 62. 50 73. 50 71 .00 76. 50
Accounting, c la ss  B ------------------------------------------------ 61 .00 60 .00 51. 50 55. 00 52. 50 62. 50 57. 50 65. 50
F ile , c la ss  A ____________________________ __________ 60. 50 60.00 53. 00 57. 50 - 67. 50 - 65. 50
F ile , c la ss  B ___ ___________________________________ 50. 50 50. 00 42. 50 45. 00 48. 00 57. 50 52. 00 56. 00
O rder _________________________________________________ 63. 00 55. 50 54. 00 53.00 50. 00 65. 50 57. 00 68. 00
P a yro ll ______________ _______________ _____________ 65. 50 65. 50 57. 00 54. 50 56. 50 67. 00 63. 00 69. 00

C om ptom eter operators  _________ _______________ _______ 64. 00 63. 00 55. 50 56. 50 56. 00 66. 00 58. 50 64-. 00
D uplicating-m ach ine op era tors  (m im eograph

or ditto) _ ____________ __________________________ ____ 55. 00 53. 50 - 49. 50 - 60. 00 - 58. 50
K ey-punch o p e r a t o r s -------  _____________________  — 60. 50 60. 00 52. 50 53. 50 55. 00 68. 50 57. 00 62. 00
O ffice  g ir ls  ________  ____________ _______  ___________ 50. 00 48. 00 4 1 .0 0 48. 00 - 54. 00 45. 00 53. 00
S ecreta ries  __________________ _____________________________ 76. 50 77. 00 68. 00 71. 00 69. 50 76. 00 72. 50 79. 50
Stenographers, general ------------------------------------------------ 65. 00 64. 00 56. 50 57. 00 57. 50 67. 00 60. 00 69. 00
Stenographers, tech n ica l __ _________________________ - - - 61. 50 - 77. 00 - -
Sw itchboard op erators  _________________________________ 64. 00 63. 50 58. 50 60. 00 58. 50 67. 50 - 69 .00
Sw itchboard o p e ra to r -re ce p tio n is ts  ____ ___________ 59. 50 59. 50 51. 50 53. 00 51.00 61. 50 57. 00 62. 00
Tabulating-m achine op era tors  ________________________ - 68. 00 - 64. 00 - 73. 50 - 69. 50
T ran scrib in g -m ach in e  op era tors , general __________ 59. 50 61 .00 50. 00 52. 50 - 57. 00 59. 50 63. 50
T yp ists , c la ss  A  ____________  ________________________ 63. 50 61. 50 53. 00 57. 50 54. 50 66. 50 61. 50 64. 50
T yp ists , c la ss  B . . .  ------------------------------------------------------ 54. 00 54.00 49. 00 48. 50 49. 50 58. 50 53. 50 57. 00

Professional and technical

Men

D raftsm en, lea d er  _ __ _______  __ _____________  ____ _ 114.00 _ _ - _ _ _
D raftsm en, s e n i o r _______  ________________ _____ ____ 97. 50 99. 50 87. 50 91. 50 85. 50 94. 50 95. 00 88. 00
D raftsm en, j u n i o r ---------------------------------------- -------------- 72. 50 77. 00 72. 00 68. 50 6 1 . 00 76. 50 76. 50 77. 50

W om en

N u rses, industrial (reg istered ) __________ 75. 00 74. 50 73. 50 68. 50 81 .00 69. 50 77. 00

1 Earnings re la te  to standard sa la r ies  that are paid fo r  standard w ork  sch edu les.
E stim ates are  gen era lly  not com parab le  to those in prev iou s studies due to the inclusion  o f  data fo r  centra l o f fic e s . See text, p. 33.

NOTE: D ashes indicate no data ox insu fficien t data to w arrant presentation.
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Table A-3‘ Office Occupations (Nonmanufacturing)

(A verage w eekly earnings 1 for se le cted  occu pation s studied in nonm anufacturing)

N ortheast South
Sex, occu pation , and grade

Boston Buffalo N ew ark- 
J e rse y  City

New Y ork  
City P hiladelphia Atlanta B a ltim ore D allas M em phis

Office clerical
Men

C lerk :
A ccounting , c la s s  A _________________________________ $71 .00 $72 .5 0 $ 8 6 .5 0 $ 7 9 .0 0 $ 7 7 .0 0 $ 7 8 .5 0 $ 8 2 .5 0 $ 7 5 .5 0 $ 77 .50
A ccounting , c la s s  B 58.00 - - 6 0 .5 0 59 .50 57 .50 7 2 .5 0 58 .00 60 .50
O rder 73.50 - 7 7 .0 0 7 5 .5 0 68 .0 0 6 8 .5 0 74 .5 0 62 .5 0 62 .00
P a y ro ll .......... ................ .......  ........ - - - 7 0 .5 0 - - - 7 0 .0 0 -

O ffice  boys  _ . . . . . . 41 .00 - 4 2 .50 4 3 .5 0 39 .50 41 .00 41 .5 0 4 1 .0 0 42.00
T abulating-m ach ine op e ra to rs  ._ _ 66.50 - 6 8 .0 0 6 3 .5 0 60 .5 0 61 .5 0 63 .5 0 70 .50

W om en

B il le r s , m ach ine:
B illing  m achine 51.00 4 4 .00 57 .50 6 0 .0 0 53 .50 52 .50 49 .00 49 .0 0 47 .50
B ookkeeping m achine 46.00 49 .5 0 54 .00 6 0 .5 0 49 .5 0 4 9 .5 0 48 .0 0 50 .00 44 .50

B ook keeping-m ach ine op era tors :
C lass A . 56.00 51 .00 5 5 .00 6 3 .0 0 5 8 .00 55 .00 _ 57 .00 60 .50
C lass B _ 47.00 42 .50 51 .00 54 .50 47 .00 4 9 .5 0 42 .5 0 47 .00 45 .00

C lerk s :
A ccounting, c la s s  A 60.00 63 .0 0 63 .5 0 6 8 .5 0 57 .50 64 .0 0 66 .0 0 60 .5 0 59.00
A ccounting, c la s s  B _ _ . ... _ ........ 47 .00 47 .0 0 55 .00 54 .50 49 .0 0 51 .00 47 .0 0 52 .00 46 .50
F ile , c la s s  A  _ ____ 51.00 44 .50 55 .50 58 .50 51 .00 49 .0 0 50 .50 47 .50 47 .50
F ile , c la s s  B _ ...... . _ _ 39.50 38 .00 45 .00 4 5 .5 0 39 .00 40 .5 0 39 .00 39 .00 38.50
O rd er ... 51.50 _ 54 .50 56 .00 45 .00 49 .00 41 .0 0 47 .00 49 .00
P a y ro ll  . . . . . . 55 .50 53.00 •60.00 6 5 .0 0 56 .00 54 .00 55 .00 57 .50 50.50

C om ptom eter o p e ra to rs 49.00 48 .50 60 .0 0 59 .00 51 .50 52 .50 52 .50 53 .50 45 .00
D u p lica tin g-m a ch in e o p e ra to rs  (m im eograph

or ditto) _________________________________________________ - _ 49 .00 51 .00 4 2 .5 0 _ 4 4 .5 0 4 7 .5 0 -

K ey-pu nch  o p e ra to rs  .... . 48 .50 50 .50 54 .50 53 .50 49 .5 0 46 .5 0 48 .0 0 49 .0 0 48 .50
O ffice  g ir ls  .............. 40 .00 39.00 43 .0 0 4 3 .0 0 37 .00 4 1 .5 0 38 .50 39 .00 39.50
S e cre ta r ie s  . ._ . _ 61.50 65 .0 0 72 .5 0 7 3 .0 0 64 .0 0 6 5 .5 0 62 .5 0 66 .50 58.50
S ten ograp h ers, g en era l __ _ 53.50 51 .50 57 .00 58 .50 51 .50 55 .50 51 .50 55.00 49 .00
S ten ograp h ers, tech n ica l 56.00 - 66 .0 0 6 9 .0 0 - - - - -
S w itchboard o p e ra to rs  . ............. 48 .50 50 .00 54 .50 58 .00 4 9 .5 0 4 5 .0 0 47 .00 46 .5 0 38.50
Sw itchboard  o p e r a to r -r e c e p t io n is ts  . _. 50 .50 4 9 .5 0 55 .00 56 .5 0 50 .00 51 .5 0 5 2 .50 50 .00 45 .00
T abu latin g-m ach in e o p e ra to rs  .. ........ 54.50 58 .00 58 .50 6 1 .5 0 54 .00 50 .50 53 .50 61 .50 -

T ra n scr ib in g -m a ch in e  o p e ra to rs , genera l 48.50 47 .5 0 54.00 58 .50 49 .00 50 .50 49 .0 0 49 .5 0 47 .50
T vp ists , c la s s  A  ..... . ................ 49 .50 48 .50 55 .50 57 .00 49 .5 0 50 .50 50 .00 49 .00 48 .50
T yp ists , c la s s  B 43.50 41 .50 47 .5 0 4 9 .5 0 42 .5 0 43 .0 0 41 .5 0 42 .50 40 .00

Professional and technical
Men

D raftsm en , sen ior 93.00 88 .50 101.50 109 .00 95 .5 0 90 .5 0 92 .5 0 87 .0 0
D ra ftsm en , ju n ior ______________________________________ 66.50 - 76 .5 0 6 9 .0 0 - 6 7 .5 0 - 55 .5 0

W om en

N u rses , in du stria l (re g is te re d ) 66.50 7 6 .5 0 66 .5 0

See footn ote at end o f table
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2 0

(A verage w eekly  earn ings 1 fo r  s e le cted  occupations studied in nonm anufacturing)

Table A-3: Office Occupations (Nonmanufacturing) - Continued

M iddle W est Far W est
Sex, occupation , and grade

C hicago C leveland M in n eapolis- 
St. Paul St. Lou is Denver L os A n geles P ortlan d

San
F ra n cisco - 

Oakland

O ffice  c le rica l

Men

C le rk s :
A ccounting, c la ss  A ..... t $ 8 2 .0 0 $ 7 9 .0 0 $ 7 7 .0 0 $79 .00 $76 .00 $ 8 4 .0 0 $ 8 1 .5 0 $ 7 9 .5 0
A ccounting, c la ss  B _ , 61 .0 0 - 58.00 6 4 .00 60 .00 7 1 .0 0 - 65 .5 0
Or de r .. .... _... ......... , 8 2 .0 0 7 9 .0 0 72 .5 0 6 8 .50 62 .50 7 7 .5 0 7 3 .5 0 83 .0 0
P a yro ll . ... __........... _ 77 .0 0 - - - - 8 8 .0 0 _ 7 4 .0 0

O ffice  boys . . . . 49 .5 0 52 .0 0 42 .50 43 .50 42 .50 50 .50 47 .5 0 50.50
Tabulating-m achine op era tors  ............. 7 3 .0 0 - 63 .0 0 73 .5 0 7 1.50 7 9 .5 0 8 2 .0 0 7 3 .00

W om en

B ille r s , m achine:
B illing m achine _ _ _ . 60 .0 0 57 .0 0 48 .00 54.00 51.50 59 .00 53 .50 57 .00
Bookkeeping m achine . _ 57 .00 - 54.00 - - 6 2 .5 0 52 .50 59 .00

B ookkeeping-m achine op era tors :
C lass A . . ... 7 1 .00 7 0 .0 0 60 .50 60 .00 61 .00 7 1.50 6 6 .5 0 67 .5 0
C lass B _ ... ... .. . _. ___ _ 58 .00 52 .5 0 47 .50 47 .50 49 .00 53 .50 51 .50 56 .00

C lerks:
A ccounting, c la ss  A 7 2 .0 0 6 9 .5 0 63 .00 68 .50 60 .50 7 4 .0 0 7 3 .5 0 7 0 .5 0
A ccounting, c la ss  R 57 .50 55 .00 49 .00 51.00 53.00 59 .50 58 .50 57 .50
F i le , c la ss  A ... . . . . . . . 58 .50 59 .00 51 .50 55.50 52.00 6 0 .0 0 6 0 .0 0 6 0 .5 0
F ile , c la ss  B _________  _ _ __ 48 .5 0 4 6 .0 0 42 .00 42 .50 43 .00 4 5 .5 0 45 .0 0 47 .5 0
O rder ___________________ 57 .50 54 .5 0 48 .50 52.50 52.00 66 .0 0 57 .00 6 5 .5 0
P a yro ll .. . . .  _ . 66 .0 0 59 .5 0 57.00 61 .50 55.00 6 9 .0 0 6 2 .0 0 67 .5 0

Com ptom eter op era tors  _ 6 1 .5 0 56 .5 0 53.50 56.50 50.00 6 5 .0 0 57 .00 b 2 .00
D uplicating-m ach ine op era tors  (m im eograph

or ditto) ... _ 5 6 .50 - 47 .50 50.50 - 54.00 50 .00 55 ,50
K ey-punch op era tors  .. 6 0 .5 0 55 .00 48 .00 54.50 54.00 63 .0 0 57 .00 59 .50
O ffice g ir ls 49 .00 4 3 .5 0 40 .00 43 .00 41.50 45 .0 0 4 1 .00 4 o .5 0
S ecreta ries  ______________________________________________ 74 . 50 6 9 .0 0 63 .5 0 6 8 .50 66.00 76 .0 0 7 1.50 71 .5 0
Stenographers, gen era l .. . 6 3 .5 0 58 .5  0 53.50 55.50 57.00 6 2 .5 0 58 .00 6 3 .0 0
Stenographers, tech n ica l _ - - - - - 75 .0 0 . .
Sw itchboard op era tors  _ _ _ _ 58 .00 56 .00 52.00 50.50 46 .50 58 .50 52 .00 57 .50
Sw itchboard o p e ra to r -re ce p t io n is ts 58 .50 55 .00 49 .50 52.50 52.50 62 .0 0 53 .50 58 .00
T abulating-m achine op era tors 6 8 .5 0 6 1 .0 0 54.00 7 1.00 61 .00 7 3 .5 0 57 .00 70 .0 0
T ran scr ib in g -m a ch in e  o p e ra to rs , genera l ........ 60 .0 0 55 .00 51.50 51.50 53.00 58 .50 53 .50 59 .50
T yp ists , c la ss  A ________  _ __ 62 .0 0 57 .00 51.50 55.50 53.50 56 .00 5 o . 00 58 .50
T yp ists , c la ss  B __ 52 .50 50 .00 45 .00 47 .00 4 b . 50 49 .5 0 48 .50 51 .00

Professional and  technical

Men

D raftsm en, sen ior  ______________________________________
D raftsm en, jun ior . ... _

106.50
8 0 .0 0

92 .00 93 .50  
70 .00

100 .50
9 2 .5 0

97 .50  
79 .0 0

W om en

N urses, industria l (re g is te re d ) 7 5 .5 0 77 .0 0

1 Earnings re la te  to standard sa la r ies  that are paid for  standard w ork  sch ed u les .
NOTE: D ashes indicate no data o r  in su fficien t data to w arrant presentation .
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Table A-4*- Office Occupations (Public Utilities)*

(A verage w eekly e a rn in g s1 fo r  se lected  occu pation s studied in tran sportation , com m u nication , and other public u tilit ies)

21

N ortheast South
Sex, occu p ation , and grade New Y orkB oston Buffalo J e rse y  City City P h iladelphia Atlanta B a ltim ore D allas M em phis

O ffice  c le rica l

Men

C lerk s , accou n tin g , c la s s  A $80 .50 $ 7 7 .5 0 $ 8 5 .0 0 $ 8 1 .5 0 $ 8 6 .5 0 $7 7 .0 0
T abu latin g-m ach in e op e ra to rs 7 7 .5 0 7 1 .5 0 63 .5 0 66 .50

W om en

C lerk s :
63.00 _ 7 6 .5 0 66 .5 0 7 6 .5 0
49.00 61 .50 $ 5 5 .0 0 6 3 .5 0 63 .00 59 .00

44 .50F i le , c la s s  B 45.00 52 .50 50 .00 47 .00 _
P a y ro ll  _______________________________________________ 59.00 60 .50 - 6 1 .0 0 54 .00 54 .50 $ 5 8 .5 0 _ _

C om ptom eter op e ra to rs - - - 64 .5 0 60 .00 - - _ _
K ey-pu nch  o p e ra to rs  ___________________________________ 54.00 60 .50 - 56 . 50 55 .00 53 .00 _ 55 .00 _

76.50 7 7 .5 0 80 .00 8 0 .5 0 8 5 .5 0 7 5 .0 0 69 .50 $63 .00
S ten ograp h ers, general 58.50 6 1 .00 59 .00 58 .5 0 58 .50 59 .50 55 .00
S w itchboard o p e ra to rs  _ 58.00 6 1 .0 0 62 .0 0 55 .00 56 .50 52 .00 _
T yp ists , c la s s  A  . . .  .... ................ _ _ _ 56 .50 54 .50 _ 52 .00 52 .00
T y p is ts , c la ss  B " 4 5 .50 52.50 54 .00 52 .50 47 .00 43. 50 44. 50

M iddle W est Far W est

C hicago C leveland M in n eapolis- 
St. Paul St. L ou is Denver L os A n geles P ortland

San
F ra n cis co -

Oakland

O ffice  c le rica l

Men

C le rk s , a ccou n tin g , c la ss  A ___________________________ $ 8 7 .0 0 $ 8 6 .0 0 $8 3 .0 0
T abu latin g-m ach in e op e ra to rs _ 7 8 .50 7 9 .50

W om en

C lerk s :
A ccou n tin g , c la s s  A _ __ __ ___ _ _ $ 7 4 .5 0

57 .00
$ 6 6 .0 0

53 .00
75 .0 0

A ccounting , c la s s  B ... .. 58 .50 $ 5 4 .5 0 $ 5 1 .5 0
46 .0 0

67 .50 $ 6 5 .5 0 66 .00
F ile , c la s s  B . . . . 4 8 .0 0 57 .50 55.50
P a y ro ll _ _ .............. 56 .00 56 .50 62 .0 0 53 .00 64 .0 0 67 .5 0 72 .5 0

C om ptom eter op e ra to rs  _______ 66 .5 0 60 .50 5 9 .50 66 .50
K ey-pu nch  o p e ra to rs  _____________________________________ 64 .5 0 55 .50 52 .50 6 1 .5 0 54 .50 68 .0 0 _ 68 .00
S e cre ta r ie s 81 .0 0 78 .0 0 6 6 .0 0 7 6 .5 0 7 3 .5 0 80 .0 0 80 .00 75 .5 0
S ten ograp h ers, gen era l 69 .5 0 60 .0 0 58 .5 0 6 1 .5 0 57 .00 64. 50 62 .00 6 4 .50
Sw itchboard  o p e ra to rs  ___________________________________ _________ 67 .0 0 6 1 .5 0 66 .50 61 .50 63 .00
T v o is ts . c la s s  A 65 .5 0 58 .00 59 .50 _ _ _ 64 .50
T yp ists , c la s s  B _. _ 52 .50 50 .00 54 .00 49 .5 0 57 .50 54 .50 53.00

1 E arn ings re la te  to standard sa la r ies  that are  paid for  standard w ork  sch edu les. 
* T ran sp orta tion  (exclud ing ra ilroa d s ), com m unication , and other public u tilit ies .

N OTE: D ashes indica te no data o r  insu fficien t data to w arrant presentation ,
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Table A - 5  Office Occupations (Wholesale Trade)

(A verage w eekly  earnings 1 for  s e le cted  occupations studied in w holesale trade)

Sex, occupation , and grade
N ortheast South M iddle W est F ar W est

B oston N ew ark- 
J ersey  City

New Y ork  
City Philadelphia Atlanta B altim ore Chicago Cleveland M in neapolis - 

St. Paul St. L ou is L os
A n gele s

San
F r a n c is c o -

Oakland

Men
C lerks:

A ccounting, c la ss  A . $80. 50 - $82. 00 $81 . 00 $78. 50 $95. 00 $82. 50 - $71 . 50 _ $83 . 00 $ 7 7 .5 0
A ccounting, c la ss  B — __ __ __________________ 60. 00 - 70. 50 61 .00 58. 50 82. 00 _ _ _ _ _ 65. 50
O r d e r -------  -------  __ _________________  _____ _ 74. 50 $76. 50 76. 00 69. 00 69. 00 - 83. 50 $78. 50 73. 00 _ 77. 00 83. 50

O ffice b o y s __ __ __ „  __ _ __ __ ________  ____ 46. 50 39. 00 44. 00 44. 00 43. 50 - 50. 50 - - - 51 .00 51. 50

W om en
B ille r s , m achine (billing m achine) ___________________ 53. 50 _ 59 .00 _ 53. 50 _ 60. 00 _ _ _ 61 .00 57. 50
B ookkeeping-m ach ine op era tors :

C lass A _______________________________________________ - - 69. 00 - 56. 00 - 71 .00 - - _ 73. 00 69. 50
C lass B __ __ _ __ __ __ _______________  _______ 54. 50 55. 50 60. 00 53. 00 54. 00 - 60. 00 56. 00 51 .50 $ 5 2 .5 0 62. 00 61. 50

C lerks:
A ccounting, c la ss  A __ _ __ ________  _____ 66. 00 - 71. 50 67. 00 64. 50 67. 00 73. 50 - _ _ 77. 50 75. 50
A ccou n tin g , c la ss  B _________________________________ 50. 50 58. 00 56. 50 55. 50 52.50 58. 50 59. 50 - 48. 50 55. 00 62. 00 63. 00
F ile , c la s 8 A  __  _____ __ ____ __  _ _____ 60. 00 - 60. 50 56 .50 53. 00 - 59. 00 _ _ _ 62. 00 _
F ile , c la ss  B ____________ _______________________ 43. 50 44. 50 49. 00 44. 00 46. 00 46. 00 50 .50 47. 50 45. 50 46. 00 53. 00 49. 00
O r d e r__________ ___ _____  ________ ___ ______  __ _ 56. 00 56. 00 56. 50 46. 50 52. 50 - - - - _ 70. 50 72. 50
P a y r o l l___ __ __ __ __ __ __ __ _ _____ 61. 50 - 68. 50 - 57. 50 - 67. 00 - 61 .5 0 63. 00 66. 00 70. 50

C om ptom eter op era tors  _______________________________ 55. 00 62. 50 60. 00 55. 50 53. 00 61 .50 62. 50 57. 50 53. 00 54. 50 64. 50 63. 00
K ey-punch op era tors  __ __ „  __ __ _____ ______ 55. 00 - 59. 00 55. 00 47. 00 - - - - _ 64. 00 65. 50
O ffice g ir ls  _ ___ - - - - 46. 00 - 49. 50 - - _ 49. 50 46. 50
S ecreta r ies  ____ _____ _ 64. 50 71 .50 75. 00 64. 50 66. 50 64. 00 77. 00 68. 00 65. 00 68. 50 75. 50 73. 50
Stenographers, genera l ________________________________ 60. 50 57. 00 61. 50 56. 50 58. 00 62. 00 64. 50 60. 00 56. 00 56. 00 64. 50 66. 50
Sw itchboard o p e r a t o r s _________________________________ 56. 00 - 62. 00 54. 50 - - 62. 50 - _ _ 61 .50 6 1 .5 0
Sw itchboard o p e r a to r -r e c e p t io n is t s _______________ -__ 55. 00 57. 50 56. 50 51. 00 54. 00 53. 00 59. 50 56. 00 50 .50 _ 64. 00 56. 50
T ran scrib in g -m ach in e  o p era tors , genera l - 54. 50 - 60. 00 53. 50 53. 50 - 60. 50 - 53. 00 - 60. 00 61 .5 0
Typists , c la ss  A 60. 50 - 63. 00 52. 00 55. 50 - 63. 50 - - _ 60. 50 6 1 .5 0
T yp ists , c la ss  B __ __ 49. 00 50. 00 54. 50 46. 00 46. 00 52. 50 53. 50 52. 00 49. 00 5 1 .5 0 55. 00 54. 00

1 Earnings relate to standard sa la r ies  that are paid fo r  standard w ork  schedu les. 
NOTE: D ashes indicate no data or insu fficien t data to w arrant presentation .

Table A-6: Office Occupations (Retail Trade)

(A verage w eekly earnings 1 for  se lected  occupations studied in retail trade)

Sex, occupation , and grade
N ortheast South M iddle W est F a r W est

B oston N ew ark- 
Jersey  City

New York 
City 2 Philadelphia2 Atlanta B altim ore D allas Chicago M in neapolis- 

St. Paul Denve r P ortland
San

F r a n c is co -  
Oakland

W om en
B ille r s , m achine (bookkeeping m a c h in e )____________ $43 . 00 _ $56. 00 $50 . 00 _ $44. 50 $48. 00 _ _ _ _ $ 5 9 .5 0
B ookkeeping-m ach ine o p e ra to rs , c la ss  B ___________ 47. 00 _ 56. 50 50. 00 $48. 50 _ 48. 50 $57. 00 $51 . 00 $ 5 4 .0 0 $ 5 5 .0 0 60. 00
C lerks:

A ccounting, c la ss  A 58. 00 _ 66. 00 57. 00 61 .00 58. 00 60. 00 73. 00 59. 00 52. 50 - 69. 00
A ccounting, c la ss  B _ 43. 50 $53 . 00 50. 00 46. 50 48. 00 42. 00 43. 00 55. 00 48. 50 49. 50 54. 00 56. 00
F ile  , c la ss  R 38. 00 - 45. 00 37. 50 40. 50 34. 00 38. 00 50. 50 41. 00 46. 00 - 50. 50
O rder 43. 50 49. 00 54. 00 44. 00 44. 00 38. 00 41 .00 52. 00 43. 50 - - 55. 00
P a yroll 50. 50 _ 61. 50 50. 50 51. 50 52. 00 55. 00 62. 00 54. 00 52. 00 56. 50 62. 50

C om ptom eter op erators 47. 00 56. 00 57. 00 49. 50 52. 00 50. 50 52. 00 61 .00 54. 50 49. 50 56. 50 61. 00
Key-punch op erators 44. 50 _ 52. 00 50. 50 46. 50 - - 58. 00 _ - - _
S e c r e ta r ie s . 61. 00 65. 00 69. 00 64. 00 62. 50 59. 00 65. 50 70. 50 60. 50 6 1 .0 0 63. 50 69. 00
Stenographers, general 48. 50 54. 00 56. 50 50. 50 50. 50 52. 00 51 .50 57. 50 5 1 .0 0 53. 00 50. 50 63. 00
Sw itchboard op era tors 48. 00 48. 50 55. 50 46. 00 48. 00 43. 50 42. 00 56. 00 47. 00 45. 50 48. 00 56. 00
Sw itchboard o p e ra to r -re ce p t io n is ts 47. 00 _ 54. 00 52. 00 _ - 46. 00 - - 47. 00 47. 00 59. 50
T yp ists , c la ss  A ..... _ _ 56. 50 - 52. 00 50. 50 - _ - 53. 00 - -
T y p is ts , c la ss  B __ 43. 50 45. 50 48. 00 45. 00 44 .5 0 43. 50 44. 50 51 .50 43. 00 48. 00 45. 00 54. 00

1 Earnings re la te  to standard sa la r ie s  that are paid fo r  standard w ork  sch edu les.
2 E xcludes data for  lim ite d -p r ic e  varie ty  s to re s .

NOTE: D ashes indicate no data o r  in su fficien t data to w arrant presentation .Digitized for FRASER 
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Table A-7: Office Occupations (Finance)**
(A verage w eekly earnings 1 fo r  s e le cted  occupations studied in finance, insurance, and rea l estate)

23

N ortheast South M iddle W est F ar W est
Sex, occu pation , and grade

B oston N ew ark- 
Jersey  C ity

New Y ork  
C ity P h iladelphia Atlanta B a ltim ore D allas C h icago C leveland M inneapolis - 

St. Paul St. Louis Los
Angeles

San
F ra n c is co -  

Oakland

Men

C le rk s , accou n tin g , c la ss  A __________________________ $ 62.50 $79 . 50 $76. 50 $73 . 00 $76 . 50 $69 . 00 $64 . 50 $ 8 1 .0 0 _ _ _ $76 . 00 $82. 00
O ffice  boys  _______________________________________________ 40. 50 42. 50 44. 00 38. 50 38. 50 40. 50 40. 00 49. 00 $53 . 00 - _ 48. 00 49. 50
T abu latin g-m ach in e o p e r a to r s _________________________ 62. 00 - 64. 00 58. 50 53. 50 52. 50 62. 00 69. 50 - $59. 00 - 77. 50 71. 50

W om en

B ook k eep in g -m a ch in e  o p e ra to rs , c la s s  B ___________ 44. 00 49. 00 53 .00 45. 00 46. 50 41. 00 46. 50 57. 50 51. 50 44. 00 $43 . 50 51. 50 53. 50
C le rk s :

A ccounting, c la ss  A _________________________________ 57. 50 - 66. 50 54. 00 56. 50 61. 50 47. 00 71. 00 - 63. 50 - 68. 00 64. 50
A ccou n tin g , c la s s  B _________________________________ 46. 00 55. 00 53. 00 45. 00 45. 50 42. 50 45. 00 57. 50 - - 46. 00 52. 00 53. 00
F ile , c la ss  A  _______  ______________________________ 47. 00 52. 50 55. 50 49. 50 48. 00 48. 00 47. 50 58. 00 - - 52. 00 53. 00 57. 50
F ile , c la ss  B _____ __________________________________ 38. 50 43. 00 43. 50 38. 00 38. 00 37. 50 38. 00 46. 50 46. 50 4 1 .0 0 40: 50 42. 00 45. 00
P a y ro ll _____ ___________________________________________ - - 67. 00 57. 50 - - 60. 50 68. 50 - - - 60. 00 65. 00

C om p tom eter  op era tors  ________________________________ 44. 50 - 59. 00 45. 50 50. 00 - 51. 50 57. 50 - - - - 55. 50
K ey-pu nch  op era tors  ___________________________________ 45. 50 - 52. 00 47. 50 43. 00 45. 50 46. 50 58. 50 - 47. 00 50. 50 56. 50 57. 00
O ffice  g ir ls  ______________________________________________ - - 42. 50 35 .00 39. 50 - 38. 50 48. 00 - 38. 50 - 42 .00 45. 50
S e cre ta r ie s  ____________________________________________ 60. 50 73. 00 72. 50 62. 00 61. 50 59. 50 68. 50 73. 00 67. 50 65*. 00 59. 50 70. 50 70. 50
S ten ograp h ers, genera l ________________________________ 51. 00 54. 00 56. 50 47. 50 53. 00 48. 00 53. 50 62. 00 56. 50 51. 50 51. 50 59. 50 62. 50
Sw itchboard  op era tors  __________________________________ 49. 50 54. 50 58. 50 50. 50 50.00 47. 50 54. 00 62 .00 - 53. 50 48. 50 54. 00 59. 50
Sw itchboard  o p e ra to r -re ce p t io n is ts  _________________ 49. 50 - 54. 00 - 46. 50 - 49. 50 54. 50 - - - 55. 00 58. 00
T abu latin g-m ach in e op era tors  ------------------------------------ 54. 00 - 60. 50 52. 00 46. 50 49. 50 63. 50 - - 52. 50 - 69. 00 66. 50
T ra n scr ib in g -m a ch in e  o p e ra to rs , general __________ 47. 00 51. 50 57. 00 46. 50 48. 50 44. 50 49. 00 58. 50 - 50. 50 - 55.00 59. 00
T y p is ts , c la ss  A  ________________________________________ 46. 50 53. 00 54. 00 48. 00 47. 00 46. 50 48. 50 59. 50 56. 00 49. 50 - 53. 50 56. 50
T y p is ts , c la ss  B _ _____________________________________ 42. 50 45. 50 47. 50 40. 50 4 0 .0 0 39. 50 41. 00 51. 50 47. 50 42. 50 42. 00 47. 50 49 .00

1 E arn ings re la te  to standard sa la r ies  that are paid fo r  standard w ork  schedu les. 
** F in an ce , in su ran ce , and re a l estate.

N OTE: D ashes indica te no data o r  in su ffic ien t data to w arrant presentation.

Table A-8: Office Qccupations (Services)

(A verage  w eek ly  earnings 1 fo r  se le cted  occupations studied in se rv ice s )

N ortheast M iddle W est F a r  W est

Sex, occupation , and grade
B oston New Y ork  

C ity P hiladelphia C h icago L os
A n geles 2

W om en

C lerk s :
A c co u n tin g , c l a s s  A  .... . $62 . 50 

51. 00
$66 . 50 $60 . 50 $73 . 50 $ 7 1 .5 0

A c co u n tin g , c la s s  R  _.........  ............... _ 55. 50 48. 50 59. 00 59. 50
F ile , c la s s  R  ... . . _ ... ... _ 40. 50 46. 00 - 49. 50 -

P a y r o l l  . . . . . .  .. ... 56. 00 65. 50 > 65. 00 71 .00
S e c r e t a r ie s  ... . .... 55. 00 70. 00 61 .0 0 77. 00 75. 00
S tenographers, general _ _ _ 49. 00 58. 50 51. 50 64. 50 62. 50
Sw itc h b o a rd  o p e r a to rs 43. 00 55. 00 40. 00 52. 00 51. 50
Sw itchboard o p e ra to r -re ce p tio n ists  .... 48. 00 56 .00 48. 50 62. 00 58.00
T yp ists , c la ss  A  _ ........... . _ ... _ 55. 50 61. 50 52. 50 64. 50 -
T y p is t s ,  c la ss  B  _ ...... ... 41. 00 51. 50 42. 00 54. 00 47. 00

1 Earnings re la te  to standard sa la r ie s  that are  paid fo r  standard w ork  sch edu les.
2 E xcludes data fo r  m otion  p ictu re  production .

NOTE: D ashes indicate no data o r  in su ffic ien t data to w arrant presentation .
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Table A-9: Plant Occupations (All Industries')

(A verage hourly  earnings 1 for  se le cted  occupations studied in 6 broad  industry d iv ision s)

O ccupation 2
! N ortheast South

B oston Buffalo N ew ark- 
J ersey  City

New Y ork  
City Philadelphia Atlanta B a ltim ore D allas M em phis

Maintenance and powerplant
C a rp e n te rs__ ____________ _____ ____________ ______ $2. 02 $2 . 19 $2. 29 $2. 19 $2. 29 $ 1 .9 2 $2 . 06 $ 1 .98 $1. 84
E lectric ian s  _ _____ __ __ _____ _______  _______  _ 2. 12 2 .2 8 2. 37 2. 25 2. 25 2. 23 2. 18 2. 10 2. 12
E n gin eers, stationary ______ __________  _____ _ __  _ 2. 09 2. 11 2. 48 2. 30 1. 98 1. 71 1. 94 1. 75 1 .94
F irem en , stationary b o ile r  _ __ __ __ ____________ _ 1. 76 1. 84 1. 99 1. 86 1. 72 1. 34 1. 70 1. 55 1. 14
H elp ers , trades __  __ ____________ __ ______________ 1. 71 1.87 1. 90 1. 75 1. 82 1. 50 1. 70 1 .44 1. 19
M ach in e-tool op e ra to rs , too lroom  ___________________ 2. 05 2. 29 2. 25 2. 32 2. 09 - 2. 06 _ 2. 04
M a c h in is t s __ _____ __ _____ __ __ __________________ 2. 07 2. 28 2. 32 2. 31 2. 29 2. 11 2. 28 2. 05 2. 09
M echanics _ _ 2. 01 2. 25 2. 27 2. 27 2. 19 1.92 2. 14 1 .94 1. 89
M ech an ics , autom otive __ __ „  _____ __ __ __ ____ 1.96 2. 07 2. 13 2. 15 2. 07 1. 74 1 .98 1. 80 1. 70
M illw rights _ _ ... .. .. .. 2. 02 2. 28 2. 23 2. 21 2. 18 _ 2. 17 1. 95
O ilers  ____________________________________________________ 1. 69 1.91 1.92 1. 83 1. 66 1. 38 1. 80 1.62 1. 68
P ainters . . . . . . . 1. 80 2. 02 2. 15 2. 08 2. 05 1.93 1.92 1. 89 1. 80
P ipefitters  ____ _ .. . . _ . 2. 08 2. 24 2 .41 2. 31 2. 28 2. 25 2. 21 _ 2. 12
P lum bers 1.99 _ - 2. 06 2. 05 _ _ 2. 02 _
Sheet-m etal w ork ers  __ _ 2. 10 2. 31 2. 37 2. 25 2. 18 _ 2. 20 _ _
T ool and die m akers _ 2. 30 2. 43 2. 40 2. 47 2.41 - 2. 37 2. 24 2. 17

Custodial, warehousing, and shipping

Guards ______  __ __ __ ________  __ _______________ 1. 58 1. 83 1. 74 1. 62 1.62 1. 77 1. 71 1. 63 1. 56
Jan itors, p o r te r s , and c lea n ers  (men) 1. 33 1. 53 1. 53 1.41 1. 36 1. 06 1.26 1. 06 1-. 00
Jan itors, p o r te r s , and c lea n ers  (w om en) 1. 15 1. 15 1. 25 1. 23 1.07 . 72 .91 . 79 . 74
L a b orers , m ateria l handling _ . 1. 52 1. 70 1. 80 1. 62 1. 55 1. 15 1 .44 1.23 1. 14
O rder f ille rs  ____ __ .. 1. 55 1.71 1. 83 1.65 1. 57 1. 29 1. 43 1. 27 1. 16
P a ck ers , shipping (men) _ __ .. 1. 52 1. 87 1.68 1.47 1.53 1. 25 1. 57 1. 23 1. 13
P a ck ers , shipping (wom en) . . _ 1. 20 1. 33 1.31 1. 27 1.22 1. 18 _ _ .95
R eceiving c le rk s  . . 1. 53 1. 77 1. 85 1. 70 1.65 1.42 1. 56 1. 53 1.51
Shipping c le rk s  _ __ _____ __ __ __ __ __ _______ 1. 64 1. 86 1. 89 1. 80 1. 78 1. 48 1. 69 1. 54 1.49
Shipping and rece iv in g  c le rk s  __ 1. 65 1. 82 1. 81 1. 73 1. 78 1. 56 1. 62 1. 53 1. 59
T ru ck d r iv e rs :

Light (under 1 x/z tons) __ „  __ _____ __ _ _ 1. 57 1. 76 _ 1.96 1. 72 1.21 1.69 1. 32 .9 3
M edium  (IV 2 to and including 4 t o n s ) _____________ 1. 70 1. 78 2. 43 2. 14 1. 87 1. 25 1.65 1.43 1. 33
Heavy (over 4 tons, tra ile r  type) _________________ 1. 94 1.90 2. 46 2. 22 2. 01 1.44 1. 88 1.49 1 .48
Heavy (over 4 ton s, o th e r  than tra ile r  t y p e ) _____ 1. 83 1. 87 2. 23 2. 55 1. 87 1. 28 1. 76 - _

T ru ck ers , pow er (fork lift) ... _ 1. 75 1. 86 1.91 2. 03 1. 71 I. 43 1. 79 1.48 1. 32
T ru ck ers , p ow er, (other than fork lift) _____________ 1. 77 1.91 1. 86 _ 1. 68 _ 1. 81 1.60
Watchmen 1. 34 1.46 1.43 1.44 1. 33 1.03 1. 10 1. 06 .9 3

See footnotes at end o f table.
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Table A-9* Plant Occupations (All Industries) - Continued

(A verage h ou rly  earnings 1 fo r  se le cte d  occupations studied in 6 b roa d  industry d iv ision s)

M iddle W est F ar W est
O ccupation  2

Chicago C levelana M inneapolis - 
St. Paul St. L ou is D enver L os

A n geles P ortland
San

F ran cisco -
Oakland

Maintenance and powerplant
C arpenter s __ $ 2.51 $ 2 . 22 $ 2 . 38 $ 2 . 27 $ 2 . 16 $ 2 . 30 $ 2 . 38 $ 2 .48
E le c tr ic ia n s  _ __ __ ___  ___  _____ __  ___ _____ 2.49 2 . 32 2 . 38 2 . 35 2 . 14 2 .42 2 . 38 2.40
E n g in eers , station ary  _________________________________ 2.52 2 . 29 2 . 16 2 . 37 2 . 03 2 . 34 2 . 25 2 . 28
F irem en , station ary  b o ile r  _ __ __ __ -------  ---------- 2.05 1.94 1.92 2 .09 1. 66 1.95 2 . 03 2 . 09
H elp ers , trades _________________ _____________________ 1.88 1. 89 1. 85 1.93 1. 70 1.90 1.94 1.99
M a ch in e -too l o p e r a to r s , to o lr o o m  ______ __ 2.37 2 .27 2 . 17 2 . 25 - 2 . 34 2 . 28 2 . 33
M a c h in is t s __  _____ ________  — — ___  __________ 2.47 2 .28 2 . 31 2.41 2 . 09 2 .43 2 . 35 2.40
M ech an ics  __ __ __ ------  __ — ------------- —  — 2.24 2 . 29 2 . 12 2 . 15 2 . 01 2 . 21 2 . 26 2 . 31
M ech a n ics , autom otive ------------ —  -------  --------------  _ — 2.40 2 . 22 2 . 10 2 . 13 2 . 07 2 . 27 2 . 23 2.45
M illw righ ts —  —  ------------------  __ ----------- ------------  - 2.27 2 . 23 2 . 24 2 . 27 - 2 . 36 2 . 29 2.30
O ile rs  _ —  —  ----------- ----------- ----- ----------  — — — 1.90 1.90 1 . 86 1.99 1. 75 1. 85 1.93 1.95
P a in ters ____  _______________  _____ — ______  ______ 2.55 2 . 13 2 .42 2 . 29 2 . 03 2 . 22 2 . 32 2 . 34
P i p e f i t t e r s __  —  __ _____ __ -------------------------------- 2.40 2 . 28 2 .45 2 . 39 2 . 16 2 . 33 2 . Z9 2.40
P lu m b ers  _ — -------------------------  ----------- __ __ ----------  ------- 2 .64 - - - - 2 . 33 - -
S h eet-m eta l w ork e rs  _____  ___________ _________  ___  ____ 2 . 37 2 . 24 2 . 42 2 . 37 - 2 .40 - 2.39
T oo l and die m a k ers  ______ ____  __ __ __ __ ___ 2.67 2 .46 2 .4 4 2 . 52 2 . 19 2 . 55 2 . 50 2.65

Custodial, warehousing, and shipping
G uards _ _______ __ _____ __ ____  ____  ________ 1.72 1. 83 1. 75 1. 74 1.68 1 . 86 1 . 79 1. 72
J a n itors , p o r te r s ,  and c lea n ers  (m en) _ __ __ __ 1.59 1. 53 1.41 1. 36 1 . 28 1.51 1.49 1.64
J a n ito rs , p o r te r s ,  and c le a n e rs  (w o m e n )___________ 1.43 1 . 18 1.22 1 . 08 1. 17 1.27 1. 30 1.53
L a b o r e rs , m a te r ia l h a n d lin g __  __ _____ 1.68 1. 75 1.72 1. 67 1.55 1. 84 1. 85 1.94
O rd er f i l le r s  ________  ____  _____  __ __ _ ___ 1.72 1. 84 1. 67 1. 73 1.53 1. 86 1. 85 1.93
P a ck e rs , shipping (m en) _ _ _____  _ _ _ __ 1.66 1. 83 1. 71 1. 65 1.40 1. 73 1. 77 1. 85
P a ck e rs , shipping (w om en) 1.45 1. 31 1. 27 1.26 1. 17 1 . 61 - 1.47
R ece iv in g  c l e r k s __  _ _ __  ______  ___ __ 1.90 1 . 88 1. 83 1. 84 1. 53 1.92 1 . 88 1.97
Shipping c le r k s  _ __ __ __ __ __ __ __ __ 1.94 1.91 1. 87 1. 87 1 . 6 2 2 . 02 1.93 2 . 06
Shipping and rece iv in g  c le rk s  ____ ___  ___  ________
T ru ck d riv e rs :

1.90 1.95 1. 84 1. 83 1.67 1.97 1.95 2.09

Light (under 1V2 to n s ) ___  __ _ __ _ ________ 2. i 9 1. 87 1.91 1. 86 1.56 1.91 1 . 88 2 . 15
M edium  (IV 2 to and including 4 to n s ) _______________ 2 . 11 2 . 04 1.92 2 . 02 1. 70 2.03 2 . 00 2 . 19
Heavy} (ov er  4 t o n s , tr a ile r  type) ______________________ 2.24 2 . 09 1. 93 2 . 08 1. 70 2 . 15 2 . 18 2 . 29
H eavy (ov er  4 ton s , other than tra ile r  t y p e ) _____ 2 . 19 - 1.91 - 1.70 2 . 10 2 . 04 2 . 21

T r u c k e r s , pow er (fo rk lift ) _______ __ „  _____ 1. 87 1. 92 1. 87 1 . 81 1.66 1.98 1.94 2 .04
T ru ck e rs , p ow er  (oth er than fo rk lift) 1.84 2 . 00 1. 75 1 . 80 - 1.93 - 1.95
W atchm en ___ _____  . . . . . .  __ 1.24 1.43 1. 54 1. 34 1. 28 1.50 1.59 1.62

1 E x clu d es  p rem iu m  pay fo r  overtim e and for  w ork  on w eekends, h o lid ays , and late sh ifts .
2 Data lim ited  to  m en w o rk e rs  except w here otherw ise indicated.

NOTE: D ashes indica te no data o r  insu fficien t data to w arrant presentation .
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Table A-10: Plant Occupations (Manufacturing)

(A verage hourly  earn ings 1 fo r  s e le cted  occu pation s studied in m anufacturing)

O ccupation  2
N ortheast South

B oston Buffalo N ew ark- 
J e rse y  City

New Y ork  
City Philadelphia Atlanta B a ltim ore D allas M em phis

Maintenance and powerplant
C arpenters _ _ _ $ 2 .0 0 $2 .2 1 $ 2 .2 5 $2 . 19 $2.21 $1 .91 $ 2 .0 9 $ 2 .0 6 $ 1 .72
E lectr ic ia n s  _____________________________________________ 2 .1 6 2 .2 9 2 .3 3 2 .3 9 2.26 2.21 2 . 19 2 . 15 2 .1 7
E n gin eers, stationary 2. 17 2. 17 2 .5 2 2 .5 0 2 .03 2.23 2 .0 2 1.88 1.96
F irem en , stationary b o ile r  _ _ 1.81 1.91 2.01 2 .07 1.75 1.43 1.71 1.66 1. 14
H elpers, t r a d e s _________________________________________ 1.73 1.89 1.92 1.77 1.88 1.53 1 .73 1 .45 1.20
M ach in e-tool o p e ra to rs , t o o lr o o m  ___________________ 2 .0 5 2 .29 2 .2 5 2 .32 2.09 _ 2 .0 6 _ 2 .0 7
M achinists . . ....................... 2 .0 6 2 .2 8 2. 31 2 .2 9 2.27 2. 11 2 .2 9 2 . 13 2 .0 9
M echanics ............... ...... 1 .99 2 .26 2 .29 2 .31 2 .19 1.88 2 . 15 1 .98 1.93
M echanics, autom otive 2 .0 5 2. 17 2 .2 5 2 .2 2 2 .09 1.74 2 .0 9 1 .80 1.66
M illw rights _ ...  . _ _ 2 .02 2 .2 8 2 .21 2. 19 2. 18 - 2. 17 _ 1.95
O ilers 1.62 1.93 1.91 1.94 1.66 1.38 1.81 1.63 1 .74
P ainters . . . 1 .97 2. 13 2. 17 2 .26 2. 15 2. 11 2 .0 9 2 .0 3 1,85
P ipefitters  _ ... . 2 .0 8 2 .2 3 2 .39 2 .3 3 2 .28 2 .24 2 .2 1 _ 2 .1 2
Sheet-m etal w ork ers 2 .11 2 .32 2 .3 6 2 .2 2 2. 17 _ 2 .2 2 _ _
Tool and die m a k e r s ____________________________________ 2 .3 0 2 .4 3 2 .4 0 2 .47 2.41 - 2 .3 7 2 .2 4 2 . 17

Custodial, warehousing, and shipping
Guards _ . 1 .65 1 .84 1.76 1.67 1.71 _ 1.80 1.72 1 .60
Janitors, p o r te rs , and c lea n ers  (m en) ______________ 1.45 1.64 1.58 1.46 1.45 1.22 1.45 1 .30 1.18
Jan itors, p o r te r s , and c lea n ers  (w o m e n )____________ 1.27 1.46 1.41 1.39 1.27 .91 1. 15 1.06 .93
L a b orers , m ateria l handling 1.53 1.73 1.79 1.65 1.58 1.16 1.52 1.37 1.19
O rder f il le rs 1.64 1.71 1.76 1.54 1.59 1.25 1.46 1.53 1.20
P a ck ers , shipping (m en) 1.53 1.89 1.71 1.48 1.62 1.29 1.66 1.37 1. 16
P a ck ers , shipping (w o m e n )____________________________ 1.23 1.41 1.31 1.26 1.43 _ _ _ _
R eceiving c le rk s  . . . .  .. ... 1.65 1.84 1.88 1.80 1.79 1.43 1.69 1.81 1 .74
Shipping c le rk s  _ . . . . . . . . . 1 .74 1.89 1.86 1.88 1.81 1.57 1 .75 1.66 1.47
Shipping and rece iv in g  c le rk s 1.68 1.86 1.78 1.64 1.78 1.67 1 .63 1.60 1.59
T ru ck d rivers :

Light (under I 1/* tons) _ 1.72 1.93 _ 2 .2 0 1.83 1.27 1.80 1.26 1.13
M edium  ( 1V2 to and including 4 t o n s ) _____________ 1.82 1.84 2 .83 2. 14 1.93 1.04 1.67 1.49 1.29
Heavy (over 4 tons, tra ile r  type) . . .  __ 1.91 - 2 .61 2 .29 1.95 1.37 1 .64 1 .53 1 .45
Heavy (over 4 tons, other than t ra ile r  t y p e )_____ 1.89 1.85 2 .2 3 2 .8 8 2.01 _ 1.96 _ _

T ru ck ers , pow er (fork lift) 1.72 1.86 1.89 2 .0 2 1.71 1.50 1 .79 1.56 1.49
T ru ck ers , pow er (other than fork lift) . _ 1.77 1.91 1.75 _ 1.68 _ 1.82 1.77
W a tch m e n _______________________________________________ 1.40 1 .54 1.46 1.41 1.42 .98 1.16 1 .16 1.03

See footn otes at end o f  table
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Table A-10: Plant Occupations (Manufacturing) - Continued

(A verage hourly earn in gs 1 for  se lected  occupations studied in m anufacturing)

27

M iddle W est F ar W est
O ccupation  2

Chicago C leveland M inneapoli s - 
St. Paul St. L ou is D enver L os

A ngele s P ortland
San

F ra n c is co -
Oakland

M ain tenance  and  pow erplant

C a rp en ters  _____________ ________  __ ________  _____ . $2 .2 5 $ 2 .2 1 $ 2 .2 2 $ 2 .2 5 $ 2 .1 5 $ 2 .2 5 $ 2 .3 4 $2.41
E le c tr ic ia n s  __  ___ 2.38 2 .3 2 2 .3 4 2 .3 4 2. 14 2.37 2 .3 5 2.41
E n g in eers , station ary ... ... 2 .41 2.31 2. 18 2 .4 0 2 .0 9 2 .3 5 2 .26 2 .4 3
F irem en , station ary b o ile r 1.97 1 .94 1.92 2 .09 1.82 2.01 2 .0 2 2. 14
H elp ers , trades  ________________________________________ 1.85 1.91 1.82 1 .94 1.68 1.91 1.93 2.01
M a ch in e-too l o p e ra to rs , t o o l r o o m ___________________ 2.37 2 .27 2. 17 2 .2 5 _ 2 .3 4 2 .2 8 2 .32
M ach in ists  _______________________  _____________________ 2.46 2 .28 2 .31 2 .42 2 .08 2 .4 2 2 .36 2 .40
M ech an ics  _______________________  ________  ___________ 2.23 2 .3 0 2. 10 2. 15 2.01 2 .21 2 .27 2.31
M ech an ics , autom otive _______________________  _______ 2.28 2 .2 2 2 .11 2 .2 3 2.01 2 .2 5 2 .2 3 2 .4 4
M illw righ ts . . . 2.27 2 .2 3 2 .2 3 2 .27 _ 2 .3 5 2 .2 9 2 .30
O iler  s 1.87 1.91 1.86 1.99 1.75 1.85 1.90 1.93
P a in t e r s _____________ ________  ___________________ . 2.25 2. 17 2 .3 3 2 .27 2.11 2 .2 0 2 .3 2 2 .33
P ip e fitte rs  _________  _____ __ _________________________ 2 .35 2 .28 2 .4 2 2 .39 2. 16 2 .3 8 2 .31 2 .39
S h eet-m eta l w ork e rs  ---------------------  ------------------------------ 2.37 2 .2 4 2 .4 2 2 .37 _ 2 .3 5 _ _
T ool and die m ak ers  ___ ____________ ______________ 2.67 2 .4 6 2 .4 4 2 .52 2. 19 2 .5 4 2 .5 0 2 .65

C u sto d ia l, w arehousing , and shipping

G uards _________________________________________ _________ 1.74 1 .84 1.78 1.78 1.80 1.87 _ 1.88
Jan itors, p o r te r s , and c lea n ers  (m e n )_______________ 1.58 1 .64 1.57 1.49 1.45 1.62 1.62 1.77
Jan itors , p o r te r s , and c le a n e rs  (w om en) ___________ 1.42 1 .43 1.37 1.28 1.34 1.56 _ 1.66
L a b o re rs , m a ter ia l handling _______________________  _ 1.65 1.73 1.70 1.65 1.57 1 .84 1 .84 1.92
O rder f i l l e r s _____________________________________________ 1.72 1.91 1.68 1.69 1.58 1.77 1 .94 1.98
P a ck e rs , shipping (m en) ____ __ __ __ ___________ 1.69 1.90 1.67 1.61 1.47 1.73 1.71 1.86
P a ck e rs , shipping (w o m e n )____________________________ 1.45 1.38 1.33 1.27 - 1.61 _ 1.46
R eceiv in g  c le rk s 1.93 1 .90 1.88 1.83 1.65 1.90 2 .0 2 1.98
Shipping c le rk s 2.02 1.89 1.88 1.85 1.65 1.95 1.93 2. 10
Shipping and re ce iv in g  c le rk s  __ _____ __ _____ __ _ 1.90 1 .95 1.83 1.79 1.66 1.97 1.92 2 .0 4
Truckdr iver  s:

L ight (under 1V2 tons) _____ ___________  _______ 2 .32 1.95 2. 11 1.93 1.57 1.79 1.90 2.31
M edium  ( 1V2 to and including 4 tons) _____________ 2.12 1.99 1.97 2. 12 1.76 2 .08 2 . 15 2 .29
H eavy (over 4 tons, tra ile r  type) 2 .20 2 .06 - 2. 14 - 2. 17 2 .2 0 2 .23
H eavy (ov er  4 ton s, other than tra ile r  t y p e )_____ - - - - - 2 .01 2. 17 2. 19

T ru ck e rs , pow er (fo rk lift ) _____ __ __ __ ___________ 1.86 1.92 1.85 1.80 1.64 1.93 1.93 2 .02
T ru ck e rs , pow er (oth er than f o r k l i f t ) ________________ 1.80 2 .0 0 1 .74 1.80 - 1.81 _ 1.99
W atchm en 1-51 1.55 1.62 1.52 1.35 1.53 1.63 1.68

1 E x clu des p rem iu m  pay for  overtim e and for w ork  on w eekends, h olid ays, and late sh ifts .
2 Data lim ited  to m en w ork e rs  except where otherw ise indicated .

N OTE: D ashes indicate no data or  insu fficien t data to w arrant presentation .
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Table A-11: Plant Occupations (Nonmanufacturing)

(A verage hourly earnings 1 fo r  s e le cted  occupations studied in nonmanufacturing)

O ccupation  2
N ortheast South

B oston B uffalo N ew ark- 
J e rse y  C ity

New Y ork 
C ity Philadelphia Atlanta B a lt im ore D allas M em phis

M aintenance and  powerplant
C arpenters _ ________  _________________________________ $ 2. 06 $ 2. 10 $ 2. 51 $ 2. 19 $ 2. 50 $ 1. 93 $ 1. 93 $ 1. 91 $ 1. 94
E lectric ian s _ ________  _ _______ 2. 00 2. 16 2 . 66 2 . 18 2. 22 2. 30 2 . 08 1. 95 -
E n gin eers, station ary _________________________________ 1. 96 1. 93 2. 42 2 . 20 1. 90 1.45 1. 69 1. 64 1. 92
F irem en , stationary b o ile r 1. 71 1. 55 - 1. 74 1. 54 - - - -
H elpers, trades _______________  _______________________ 1.66 1. 66 1. 84 1. 74 1. 69 1.48 1. 57 1. 43 1. 17
M echanics 2. 05 - 2. 06 2. 14 2. 19 2. 04 2 . 06 1. 71 1. 56
M echanics, a u to m o tiv e ____ __________________________ 1. 94 2. 03 2. 11 2. 14 2. 06 1. 74 1. 93 1. 81 1. 71
Painters ________  _____ ______________________________ 1. 67 1. 73 - 2 . 04 1. 91 1. 79 1. 61 1. 78 1. 74

Custodial, w arehousing , and shipping

Guards _______________________________________________ ___ 1.49 1. 75 1. 68 1. 60 1. 33 1. 38 1. 57 1. 36 -
Jan itors, p o r te rs , and c lea n ers  (men) ______________ 1. 23 1. 14 1.43 1. 39 1. 25 . 92 . 97 . 90 . 84
Janitors, p o r te rs , and c lea n ers  (women) 1. 13 1. 01 1. 18 1. 22 1. 02 . 67 . 84 . 72 . 68
L a b o re rs , m ateria l handling __________ __________  __ 1. 50 1. 58 1. 83 1. 58 1. 49 1. 14 1 . 28 1. 13 1. 10
O rder f il le rs  __________________________________________ 1. 50 1. 70 1. 88 1. 71 1. 57 1. 30 1. 42 1 . 16 1. 15
P a ck ers , shipping (men) _______________________________ 1. 50 - - 1.46 1. 30 1. 23 1. 37 1 . 10 1. 10
P a ck ers , shipping (women) _______________ ______ 1. 16 - - 1. 29 1. 07 1. 11 - - -
R eceiving c le rk s  _____________________  ____________ 1. 41 1. 53 1. 75 1. 64 1. 45 1. 41 1.45 1. 26 1. 39
Shipping c le rk s  ________________________________ 1. 56 - - 1. 74 1. 65 1. 37 1. 59 1. 38 1.51
Shipping and rece iv in g  c l e r k s _________________________ 1. 64 1. 73 1. 84 1. 80 1. 79 1. 50 1. 60 1. 48 1. 60
T ru ck d rivers :

Light (under 1V2 tons) ______________ ________________ 1.45 1. 55 - 1. 86 - 1. 20 1. 59 1. 35 .90
Medium ( 1V2 to and including 4 tons) _____________ 1. 60 1. 76 2. 02 2. 15 1. 83 1. 31 1. 65 1.41 1. 34
Heavy (over 4 tons, t ra ile r  type) ____________ 1.95 1. 88 2 . 40 2. 21 2. 02 1. 50 2. 00 1. 47 1. 50
Heavy (over 4 tons, other than tra ile r  type) ____ 1. 82 - 2. 23 2. 40 1. 84 - 1. 71 - -

T ru ck ers , pow er (fork lift) ______________________ 1. 82 1. 79 1. 97 2. 06 1. 71 1. 28 1. 68 1. 34 1. 06
W atchmen _____________________________________ 1.23 1. 25 1. 36 1.45 1. 23 1. 11 1. 02 . 96 . 81

See footn otes at end o f  table,
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Table A -ll: Plant Occupations (Nonmanufacturing) - Continued

(A verage hourly  earnings 1 fo r  se le cted  occupations studied in nonm anufacturing)

29

M iddle W est F ar W est
O ccupation  2

C hicago C leveland M in neapolis- 
St. Paul St. Lou is D enver L os

A n geles P ortland
San

F ra n c is co -
Oakland

M aintenance and  pow erplant
C a rp en ters  _______________________________________________ $ 3. 00 $ 2. 33 $ 2 . 52 - $ 2 . 18 $ 2. 44 $ 2. 47 $ 2 . 57
E le c tr ic ia n s  _____________________________________________ 2. 89 2. 30 2. 56 - 2. 13 2. 67 2 . 61 -
E n gin eers , station ary  ________________________________ 2. 63 2. 23 2 . 15 - 1. 76 2. 33 2. 21 2. 19
F irem en , station ary  b o i le r  _________  ________________ 2. 22 1. 90 1.93 $ 2 . 08 1. 28 - - -
H elp ers , trades ________________________________________ 1. 99 1. 57 - 1. 84 1. 72 1. 86 - -
M echanics ________________________________________________ 2. 35 - 2. 16 2 . 16 - 2. 17 2. 20 2. 31
M ech an ics, autom otive ____________________________  __ 2. 44 2. 22 2. 10 2. 12 2. 08 2 . 28 2. 24 2 .45
P a in ters _________________________________________________ 2. 85 2. 07 2 .48 - 2 . 26 2. 33 2. 35

C ustod ia l, w arehousing , and shipping

Guards ___________________________________________________ 1. 68 1. 74 1. 60 1. 32 1. 32 1. 85 _ 1. 53
Jan itors, p o r te r s , and c le a n e rs  (men) ______________ 1. 59 1. 19 1. 28 1. 12 1. 14 1.41 1. 37 1. 58
J an itors, p o r te r s , and c le a n e rs  (women) ___________ 1. 43 1. 06 1. 16 1. 00 1. 15 1. 22 1. 29 1. 51
L a b o r e rs , m a ter ia l handling 1. 73 1. 77 1. 74 1. 70 1. 54 1. 84 1. 85 1. 96
O rd er f i l le r s 1. 72 1. 78 1. 67 1. 77 1. 51 1. 88 1. 83 1. 91
P a ck e rs , shipping (men) _______________________________ 1. 61 1. 49 1. 75 1. 73 1.29 1. 73 1. 78 1. 84
P a ck e rs , shipping (wom en) ___________________________ 1. 42 1. 19 - - - - 1. 55
R ece iv in g  c le r k s  ________________________________________ 1. 87 1. 82 1. 77 1. 84 1. 47 1. 94 1. 83 1.97
Shipping c le rk s  --------------------------------------------------------------- 1. 83 2. 01 1. 85 1 .93 1. 60 2 . 09 1. 93 2. 01
Shipping and rece iv in g  c le rk s  
T ru ck d riv e rs :

1. 90 1. 94 1. 84 1. 87 1. 68 1. 96 1. 98 2. 12

Light (under 1V2 tons) __________________________ __ 1. 96 1. 78 - 1. 78 1. 56 1. 97 1. 85 2. 07
M edium  (l V2 to and including 4 tons) 2. 10 2 .06 1. 90 1 .95 1.66 2 . 01 1. 98 2. 17
H eavy (ov er  4 tons, tra ile r  type) ________  ____ 2. 24 2. 10 1. 92 2. 07 1. 69 2. 14 2. 15 2. 30
H eavy (ov er  4 ton s, other than tra ile r  type) _____

T ru ck e rs , pow er (fork lift) ____________________________
2. 20 - 1. 90 - 1. 72 2 . 15 2. 00 2. 21
1. 95 - 1. 90 1. 85 1. 69 2. 08 1. 95 2. 09

W atchm en ________________________________________________ 1. 11 1. 16 1. 48 1. 08 1. 21 1. 45 1 .47 1. 58

1 E xclu des p rem iu m  pay fo r  overtim e and fo r  w ork  on w eekends, holidays, and late sh ifts.
2 D ata lim ited  to m en w ork ers  except w here otherw ise indicated .

N OTE: D ashes indicate no data o r  insu fficien t data to warrant presentation .
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Table A-12: Plant Occupations (Public Utilities)*

(A verage hourly  e a r n in g s 1 for  se le cted  occu pation s studied in transportation , com m unication, and other public u tilit ies )

N ortheast South
O ccupation 1 2 New Y orkB oston BuifaLo J ersey  City City Philadelphia Atlanta B a ltim ore D allas M em phis

Maintenance and powerplant
C arpenters _____ ________________________________________ - - - - $2. 10 - - - -
E lectr ic ia n s  _ _ _ _ _ _ $ 2 .4 0 - $2 .2 6 2 .23 - - _ -
H elpers, trades „ _ _ _ _ _ _ $1 .77 1.67 $ 1.81 1.77 1.71 $ 1 .58 $ 1.66 - $ 1 .4 3
M echanics, autom otive _________  ________  ___________ 1.92 2 .0 3 - 2. 10 2 .04 1.78 1.95 $ 1 .8 5 1 .75
P ainters 2 .0 0 - - 2 .2 2 2. 13 - - - -

Custodial, warehousing, and shipping
Janitors, p o r te rs , and c lea n ers  (men) ______________ 1.49 1.48 1.61 1.58 1.56 1. 16 1.30 1. 18 .99
Jan itors, p or te rs , and c lea n ers  (w o m e n )___________ _ - - - 1. 33 _ 1. 15 1 .04 .94
L a b orers , m ateria l handling
T r uc kdr iv e rs :

" 1 .73 1.92 1.79 1.66 1.31 1.39 1.26 1.20

M edium  (1 V2 to and including 4 tons) _____________ 1.78 1.78 - 2. 16 1.79 1.44 - 1 .58 1. o9
Heavy (over 4 tons, tra ile r  type) ......... .

T ru ck ers , pow er (fork lift) _ _ _ _
_ 1.82 2 .40 - - 1.45 1.78 - -
- - - - 1.76 - - 1 .43 -

Watchmen _ 1.56 1.57 1.32 1.29 1.38 1.11 .84

M iddle West F ar W est

C hicago C leveland M inneapolis - 
St. Paul St. Louis Denver L os  A n geles P ortland

San
F r a n c is c o -

Maintenance and powerplant Oakland

C aroen ters $ 2 .2 8 $ 2 .3 0 $ 2 .3 2
E lectr ic ia n s $ 2 .3 7 _ _ 2 .4 4
H elpers, trades .__ _ ___ _ _ - $ 1 .7 3 - - _
M echanics, autom otive _ . „__ __ __ . _ $ 2 .4 6 2 .17 $ 2 .0 6 $ 2 .1 1 2 .08 2 .2 7 2 .2 5 2 .4 5
P a inters _ _ _ _ _ 2 .21 _ 2 .2 3

Custodial, warehousing, and shipping
Janitors, p o r te rs , and clea n ers  (m en) __ ._ . _ 1 .68 _ 1.57 1.52 .1.32 1.58 . 1. 58
Jan itors, p o r te rs , and clea n ers  (wom en) 1.43 _ _ 1.28 _ _ _ 1.43
L a b orers , m ateria l handling _ _._ __ _ 
T ru ckd river s:

1 .92 1.89 1.85 1.80 1.64 1 .90 1.96 2 .0 3

M edium  ( 1 V2 to and including 4 tons) 2 .0 9 _ 1.90 1.96 1.68 1.97 1.96 2. 13
Heavy (over 4 tons, tra ile r  type) ____________________

T ru ck ers , pow er (fork lift) .... ....
2 .22 2 .07 - 2.08 1.70 2 .0 2 - 2 .3 1

- - - - 1.75 2 .0 3 - 2. 15
W atchmen _ . ___ _ _ ...... ____ _ _ ---------- ----- - ■J 1.62 1.42

1 E xcludes prem iu m  pay for  overtim e  and for  w ork on w eekends, h olidays, and late sh ifts.
Data lim ited  to m en w ork ers  except w here otherw ise  indicated .

* Tran sportation  (excluding ra ilroa d s ), com m u nication , and other public u tilit ie s .
NOTE: Dashes indicate no data or  insu fficien t data to w arrant presentation .
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Table A-13: Plant Occupations (Wholesale Trade)

(A verage hourly  earnings 1 for  se lected  occupations studied in w holesa le  trade)
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N ortheast South M iddle W est Far W est
O ccupation  1 2 3

Boston N ew ark- 
J e rse y  C ity

New Y ork  
C ity Philadelphia Atlanta B a ltim ore C h icago C levelend M inneapolis- 

St. Paul St. Louis Los
Angeles

San
F ran C isco-

Oakland

M aintenance and pow erplant
M ech an ics, a u to m o t iv e ____ __________________________ $2. 13 $2 . 41 $2. 18 $ 2 . 16 $2 . 27

Custod ia l, w arehousing , and shipping

Jan itors, p o r te r s , and c le a n e rs  ______________________ 1. 39 1. 48 $ 1 .4 3 1. 28 $1. 14 1. 08 $1. 45 $ 1 .4 2 $ 1 .4 0 $1. 32 1. 58 $1. 77
L a b o r e rs , m a ter ia l handling _________________________ 1. 52 1. 85 1. 72 1 .49 1. 00 1. 27 1.69 1. 71 1. 77 1. 62 1. 85 1. 91
O rder f i l le r s  _______________________ _________ ___________ 1.46 1. 83 1. 68 1 .48 1. 25 1. 42 1. 71 1. 77 1. 79 1. 77 1. 83 1. 91
P a ck e rs , shipping ______________________________________ 1. 59 - 1. 47 1. 34 1. 26 - 1. 63 1. 55 1. 79 1. 73 1. 73 1. 87
R ece iv in g  c le rk s  ________________________________________ 1. 57 - 1. 83 1. 57 1 .4 2 - 1. 98 - 1. 88 1. 80 1. 88 1. 97
Shipping c le rk s  __________________________________ ____ 1. 64 - 1. 78 - 1. 48 - - - 1. 90 2. 00 2. 09 1. 99
Shipping and re ce iv in g  c le r k s  _________________________
T ru ck d riv e rs :

1. 51 1. 69 1. 78 “ 1. 60 1. 59 “ 1. 93 1. 86 - 2. 19

M edium  {I'Hz to and including 4 tons) ______ _______ 1. 65 1. 96 2. 20 1. 88 1. 07 1. 59 2. 13 1. 89 1.97 2. 03 2. 13
H eavy (ov er  4 tons, tra ile r  type) __________________ 2. 05 2. 42 - 2. 12 - 2. 17 - - 1. 93 2. 18 -

Heavy (ov er  4 tons, other than tra ile r  type) _____ 1. 95 2. 32 - 1. 95 - 1. 73 - - - - 2. 18 2. 20
T ru ck e rs , pow er (fork lift) ____________________________ 1. 77 - - - 1. 19 - - - - - 2. 08 2. 03
W atchm en ________________________________________________ 1. 36 “ 1. 59 1. 03 1. 18 1. 06 " “ ■ 1. 65

1 E xclu des p rem iu m  pay fo r  overtim e and for w ork  on w eekends, holidays, and late sh ifts.
2 Data lim ited  to m en w ork ers .

N OTE: D ashes indicate no data o r  insufficient data to w arrant presentation .

Table A-14: Plant Occupations (Retail Trade)

(A verage  hourly earnings 1 fo r  se le cted  occupations studied in re ta il trade)

N ortheast South M iddle W est F ar W est
O ccupation  2

Boston
N ew ark- 

J e rse y  City
New Y ork  

C ity Philadelphia Atlanta B a ltim ore D allas C h icago M in neapolis- 
St. Paul D enver Portland

San
F ra n cis co -

Oakland

Maintenance and powerplant
C a rp en ters  ___________________________________________  __ $2. 24 - $2. 34 $2. 89 $2 . 03 - - $2 . 77 - - - -
E n g in eers , station ary  _________________________________ - - 2. 37 2. 08 - - - 2. 60 - - - $2 . 30
M ech an ics  ______________________________ ________________ 2 .04 - - 2. 09 1. 85 $1 . 79 - - - - - -
M ech an ics , a u to m o t iv e _______  _____________________ 1. 89 - - 2. 00 1 .45 - $1. 56 2 .41 " " " -

Custodial, warehousing, and shipping
Jan itors, p o r te r s , and c le a n e rs  (men) .......... 1. 17 $1. 26 1. 28 1. 19 . 83 . 91 . 84 1. 30 $1 . 21 $1 . 04 $1. 33 1. 60
Jan itors, p o r te r s , and c le a n e rs  (women) .93 1. 08 1. 23 . 96 . 66 . 83 . 62 1. 19 - 1. 07 - 1. 54
L a b o r e rs , m a ter ia l handling _________________________ 1.44 1. 59 1. 41 1. 44 . 95 1. 25 1. 02 1. 60 1. 50 1 .48 1. 64 2. 01
O rd er f i l le r s  .. .. 1. 60 - 1. 83 1. 53 1. 36 1. 43 1. 35 - 1. 38 1. 37 1. 83 1. 90
P a ck e rs , shipping _ .... ___ .. . _ 1. 23 - 1 .45 1. 23 - 1. 18 . 99 1. 54 1. 41 1. 17 - 1. 73
R ece iv in g  c le rk s 1. 34 1. 65 1 .49 1. 39 1 .4 2 1.41 1. 22 1. 82 161 1. 35 1. 78 1.97
Shipping c l e r k s ___ _____________________________________ 1.46 - 1. 65 - 1. 22 1. 56 - - - - - -
Shipping and re ce iv in g  c le rk s 1. 71 - - - 1. 34 - 1. 15 - - - 1. 88 2. 00
T ru ck d riv e rs :

M edium  (1 V?r to and including 4 tons) _ _ 1. 57 2. 01 1. 88 1. 79 .9 4 1. 41 - - - 1. 67 2. 01 2. 32
H eavy (o v e r  4 ton s, t ra ile r  type) _________________ 1. 87 - - 1. 77 - - - 2. 25 1. 96 - - -

W atchm en ___ __________________________________________ 1. 19 ■ 1. 35 1. 32 1. 05 . 91 1. 06 " 1. 17 1. 30 “
1 E xclu des p rem iu m  pay fo r  overtim e and fo r  w ork  on w eekends, holid ays, and late sh ifts.
2 D ata lim ited  to m en w ork ers  except w here otherw ise indicated .
3 E xclu des data fo r  lim ite d -p r ic e  variety  s to re s .

N OTE: D ashes indicate no data or  insufficien t data to warrant presentation .
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Table A-l5: Plant Occupations (Finance)**

(A verage hourly  earnings 1 fo r  se le cted  occupations studied in fin an ce , insurance, and real estate)

O ccupation 2
N ortheast South M iddle W est F a r W est

B oston N ew ark- 
J e rs e y  City

New Y ork  
C ity Philadelphia Atlanta B a ltim ore Dallas C h icago C leveland M in neapolis - 

St. Paul St. Lou is L os
A n geles

San
F r a n c is c o -

Oakland

Custodial, warehousing, and shipping
(iiiards $1. 48 

1. 22 
1. 18 
1. 22

$ 1 .4 9  
1. 37 
1. 16 
1. 38

$1 . 67 
1. 56 
1. 28 
1. 57

$1. 30 
1. 27 
1. 03 
1. 20

$ 1 .4 3  
. 80 $0 . 88 

. 79 

. 89

$1. 39 
. 84 
. 68

$ 1. 68 
1. 91 
1. 47

$1. 33 
1. 07

$1. 60 
1. 37

$1. 30
. 99 
. 98

$1. 24 
1. 14

$ 1. 62 
1. 58 
1. 53

Jan itors, p o r te rs , and c lea n ers  (men)
Jan itors, p o r te rs , and c lea n ers  (women) ____________
W atchmen _______________________________ ______ ________

1 E xcludes prem iu m  pay for  overtim e  and fo r  .work on w eekends, h olid ays, and late sh ifts.
2 Data lim ited  to m en w ork ers except w here oth erw ise  indicated .
** F inance, in surance , and rea l estate.

NOTE: D ashes indicate no data or  insu fficien t data to w arrant presentation .

Table A-16: Plant Occupations (Services)

(A verage hourly earnings 1 for  se le cted  occupations studied in se rv ices )

N ortheast M iddle
•West F a r West

O ccupation  2
B oston New Y ork 

C ity Philadelphia C hicago L os
A n geles 3

Maintenance and powerplant
E n gin eers, stationary ______________ __________________
F irem en , stationary b o ile r  _____________  ___ ______

$1. 86
1. 55

$2. 08 
1. 65

$1. 75 $2 . 26

Custodial,warehousing, and shipping

Jan itors, p o r te rs , and clea n ers  (men) ___ _ . 96 1. 23 1. 04 $1. 34 1. 31
Jan itors, p o r te rs , and c lea n ers  (women) ____________ . 84 1. 12 . 94 1. 37 -
W atchm en _______________________________________________ 1. 04 1. 24

1 E xcludes prem iu m  pay fo r  overtim e  and for  w ork on w eekends, holidays, and late shifts.
2 Data lim ited  to m en w ork ers  except w here otherw ise indicated.
5 E xcludes data for  m otion  p ictu re  production .

NOTE: D ashes indicate no data or  insu fficien t data to w arrant presentation .
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Wage Differences

Pay for  o ffice  w ork ers and skilled maintenance w ork ers 
v a ried  far le s s  among various sections of the United States than 
was the case with pay for custodial w orkers and those in m ate­
ria l m ovem ent jobs* Pay for o ffice  and maintenance w ork ers in 
the highest wage city  exceeded  that ;n the lowest wage city by a 
fourth; the wage spread for  custodial and for m aterial m ovem ent 
jobs amounted to tw o -th ird s . Excluding the 4 Southern areas, 
the m axim um  wage advantage for w orkers in any city amounted 
to a fifth for o ffice  and maintenance w orkers and a fourth for 
custod ia l and m ateria l m ovem ent w ork ers . Pay lev e ls  for white- 
co lla r  em ployees and sk illed  plant w orkers in the South generally  
com pare m ore favorably  with pay in other sections than is the 
case  with unskilled and sem isk illed  w ork ers .

O ccupational data presented in the tables beginning on 
page 15 provided a basis  fo r  m easuring these d ifferen ces in pay 
lev e ls  among the labor m arkets studied. M easures of interarea 
wage relationsh ips drawn from  wage data for the types o f jobs 
included in these com m unity wage studies w ill not n ecessa rily  
agree with m easu res based on averages for broader groups of 
w ork ers— such as all plant w orkers com bined. H ow ever, the use 
o f  data fo r  the sam e jobs in each area elim inates the d ifferen ces 
in occupational com position  o f the labor force  as a factor in ex ­
amining pay le v e ls . A s indicated by the charts shown on pages 3 
and 4, industrial com position  varies substantially among the 17 
a re a s . This type o f variation  is n ecessa rily  re flected  in and, in 
fact, tends to explain the city  pay relatives presented in this study.

Method U sed in Computing Data

The follow ing m ethod was used in computing the data 
used in the com p a rison s . For each area, aggregates for all

15 E arlier  estim ates o f wage d ifferences among labor m a r ­
kets are available in Wage D ifferences and Establishm ent P r a c ­
t ice s , 17 L abor M arkets, 1953-54, BLS Bull. 1173, p r ice  35 
cen ts. Fourteen areas w ere  in both studies, 3 areas (D etroit, 
M ilwaukee, and New O rleans) were included only in the earlier  
study, and 3 areas (B altim ore , Buffalo, and Cleveland) in the 
current study w ere not included in the 1953-54 study. Although 
a ll-in du stry  re la tives  (o ffice  and plant) in this study are com para ­
ble with data for  1953-54, city relatives for manufacturing and 
nonmanufacturing in the two studies are not com parable owing to 
the inclusion , in the m ore  recent New Y ork City study, o f central 
o ffice s  in the appropriate industry division . This change had the 
e ffect o f raising  m anufacturing averages in New Y ork City suf­
fic ien tly  to low er re la tives  for  other areas by 2 or 3 points in 
the case  o f o ffice  pay and by 1 or 2 points for custodial pay.
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industries com bined and for m anufacturing and nonmanufacturing 
w ere com puted by multiplying the average standard weekly salary 
for each o f 18 o ffice  jobs and the average straight-tim e hourly 
earnings (excluding prem ium  pay for overtim e and nightwork) for 
each o f 17 plant jobs by estim ated total employment in the job 
in all industries and areas com b in ed .16 The procedure assum ed 
a constant em ploym ent relationship between jobs in all areas— in 
m anufacturing, nonmanufacturing, and for both groups com bined.

A ggregates for each fie ld  o f w ork and industry group are 
expressed  as percentages o f  like groups in New York City. Wage 
data for New Y ork  City w ere available for M arch 1955. The 
period  studied in other areas d iffered  from  the survey month by 
2 months or le ss  except in Buffalo and Dallas (September 1954), 
Cleveland (O ctober 1954), M inneapolis-St. Paul and Philadelphia 
(N ovem ber 19 54), and Denver and N ew ark-Jersey  City (D ecem ber 
1954). The timing of wage adjustm ents varies among industries 
and estab lishm ents. E stim ates o f com parative pay position, p ar­
ticu larly  for areas in which the wage studies w ere conducted in 
late 1954, should be view ed in the light of this variation in pay­
ro ll co v e ra g e .

Xnterarea C om parisons

Job G roups. — O ffice  c le r ica l weekly pay levels in Chi­
cago, L os A n geles, and San F rancisco-O ak land  area w ere 105-106 
percent o f New Y ork City leve ls  (table A - 17). Portland (O reg .) 
and N ew ark -Jersey  City w ere record ed  at 99 percent o f the New 
Y ork City le v e l. C lustered at the 88-92 percent level w ere 
Atlanta, B a ltim ore , B oston, D allas, Denver, M inneapolis-St. 
Paul, and Philadelphia. Pay re la tives for other areas studied 
ranged from  103 for C leveland to 85 for M em phis.

Owing to d ifferen ces among areas in scheduled weekly 
hours o f w ork , o ffice -w ork er  tabulations based on hourly rates 
would resu lt in a somewhat different ranking of area pay lev e ls . 
The areas that would be a ffected  prim arily  are suggested by the 
follow ing listing  o f average w eekly hours for stenographers: New
Y ork City— 36 hours; Boston and Philadelphia— 38 hours; B alti­
m ore and N ew ark -Jersey  City— 38.5  hours; and all others— from  
39 to 40 h ou rs .

16 The o ffice  occupations cov ered  5 m enfs and 13 women*s 
jobs,and the plant jobs included 6 maintenance trades and 4 cu s ­
todial and 7 m aterial m ovem ent job s , all o f which w ere men*s 
occupations except for jan itresses  in the custodial group.
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Pay leve l variations among the 3 plant job  groups d iffered  
both in magnitude and in rank position  o f areas in the wage 
ladder. A verage pay for the 6 skilled maintenance trades—  
expressed  in term s o f New Y ork  City pay— ranged from  109 p e r ­
cent in Chicago to 87 percent in M emphis (table A-18). Custodial 
w orkers (guards, jan itors, ja n itresses , and watchmen) in the 
San F ran cisco  Bay area averaged 116 percent o f the New York 
City pay leve l, Chicago ranked second with 109, and Los A ngeles 
and Portland w ere tied for third at 107.

The m easurem ent o f in tercity  wage d ifferen ces for  m ate­
rial m ovem ent jobs was based on averages for fo rk -lift  op era tors , 
m aterial handling la b orers , ord er fi l le r s , shipping pack ers, ship­
ping and receiv ing  c le rk s , and tru ck d riv ers . San F ra n cisco  Bay 
area w orkers had the highest general leve l— 114 percent o f New 
Y ork City and N ew ark-Jersey  City w ork ers held second position 
(110), la rge ly  because o f the re latively  high earnings o f truck- 
drivers in the area .

Pay for custodial w ork ers and m aterial m ovem ent w ork ­
ers in Atlanta, D allas, and M emphis was grouped at 70-76 p er ­
cent of New Y ork  City le v e ls . A lso  below  New Y ork  City but at 
the 87-95 leve l for  these groups w ere B altim ore, Boston, Den­
ver, and Philadelphia.

Industry G roups. — Pay relationships are also shown sep ­
arately for m anufacturing and nonmanufacturing in tables A-17 and 
A-18. Maximum interarea d ifferen ces  in pay leve ls  w ere sim ilar 
for o ffice  w ork ers in the two, broad industry groups. Among 
plant job s— particu larly  in maintenance and custodial w ork— the 
wage spread was greatest in nonm anufacturing.

Job group
Percent d ifference between highest 

and lowest area relatives
Manufactur ing Nonmanufacturing

All 17 areas:
Office w orkers _________________ 23 27
Plant w orkers _________________ 47 64

Maintenance 24 54
Custodial 51 81
Material movement 61 69

Areas (13) excluding South:
Office w orkers 20 19
Plant w orkers _________________ 22 27

M aintenance_________________ 16 33
Custodial 21 40
M aterial movement __ 24 29

Job group pay re la tives for  m anufacturing and nonmanu­
facturing d iffered  somewhat from  their com bined a ll-in d u stry  
relationsh ips. O ffice and plant pay le v e ls  in C hicago nonmanu­
facturing establishm ents, for exam ple, ranked higher in the in ter­
city sca le  than did manufacturing pay in fhe a rea . The re v e rse  
o f this was found in Buffalo. In M inneapolis-S t. Paul, St. Louis 
and som e other areas, pay re la tiv es  fo r  the two industry groups 
correspon ded  exactly or very  c lo s e ly  with all industry estim ates .

In tra-area  C om parisons

Pay levels  in nonm anufacturing industries are ex p ressed  
as percentages o f manufacturing pay in table A - 19. O ffice  w ork er 
averages for all nonmanufacturing ranged from  85 percent (B uf­
falo) to 97 percent (Chicago) o f pay for com parab le w ork  in m an­
ufacturing. The low er sa lary  leve l in nonm anufacturing was 
partly offset by shorter standard w orkw eeks. W eekly hours for  
secreta ries  and stenographers, for  exam ple, averaged from  a 
half hour to 2 hours le ss  in nonm anufacturing in m ost a rea s .

Skilled maintenance w o rk e rs1 pay in nonm anufacturing 
equaled or exceeded that in m anufacturing in 11 o f 17 a rea s . 
A rea  re la tives (to manufacturing) ranged from  89-92 in B alti­
m ore , Buffalo, Dallas, and M em phis to 115 in C h icago.

M anufacturing-nonm anufacturing wage d ifferen ces  w ere 
greatest for the custodial job  group. In the 4 Southern areas 
and in Buffalo, Cleveland, and St. L ou is, w ork ers in these jobs 
in nonmanufacturing averaged fou r -fifth s  or le ss  than their coun­
terp arts . Only in New Y ork  City and C hicago w ere the re la tives  
as high as 95.

M aterial m ovem ent w ork ers  a lso  averaged low er hourly  
pay in nonmanufacturing but the wage spread between m anufac­
turing and nonmanufacturing was only a few  points in m ost a rea s .
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35Wage Differences Among Labor Markets

Table A-l7: Intercity Pay Comparisons, Office Workers

(R elative pay le v e ls  fo r  o ffice  w ork ers  in 17 labor m arkets by industry d iv ision  and sex , 1954-55)

(New Y ork  City = 100)

L a bor m arket
All industries Manuf actur ing N onm anufacturing

Men
and

wom en
M en W om en

Men
and

w om en
Men W om en

Men
and

w om en
Men W omen

N ortheast:
B oston  ___________________________________ 88 95 88 89 96 88 88 94 87
B uffalo 96 107 96 100 109 100 88 100 86
N e w a rk -J e rse y  C ity ____________________ 99 105 99 97 104 96 99 106 98
New Y ork  C i t y ___________________________ 100 100 100 100 100 100 100 100 100
P h iladelph ia  _ 91 97 90 92 99 91 88 94 87

South:
Atlanta ___________________________________ 91 96 90 93 99 92 90 95 90
B a ltim ore 91 101 90 96 102 96 88 102 86
D allas _ ____ 92 96 91 96 103 95 90 92 90
M em phis . . . 85 97 83 87 101 85 83 95 82

M iddle W est:
C h icago _ _ 105 108 105 103 109 102 105 107 105
C leveland  .................... 103 111 102 105 114 105 99 106 98
M in n ea p o lis -S t. Paul 91 97 90 90 98 89 90 96 89
St. Lou i s . . 95 102 94 93 104 91 95 100 94

Far W est:
D enver ___________________________________ 92 94 92 91 92 91 93 95 92
L os  A n ge les  . . _ 106 109 106 106 110 106 105 110 104
P ortland  ..........  _ _ 99 107 98 98 108 97 100 107 99
San F ra n cis co -O a k la n d  _______________ 105 108 104 107 110 107 104 107 103

Table A-18: Intercity Pay Comparisons, Plant Workers
(R elative pay lev e ls  fojr plant w ork ers  in in d irect jo b s  in 17 la b or  m arkets by industry d iv ision  and w ork  ca tegory , 1954-55)

(New Y ork  City -  100)

L a bor m arket

All industries M anufacturing N onm anufacturing
M aintenance, 

custod ia l, 
and

m ateria l
m ovem ent

M aintenance Custodial M ateria l
m ovem ent

M aintenance, 
custod ia l, 

and
m a ter ia l

m ovem ent

M aintenance C ustodial M ateria l
m ovem ent

M aintenance, 
cu stod ia l, 

and
m ateria l

m ovem ent

M aintenance Custodial M aterial
m ovem ent

N ortheast:
B oston  ___________________________________ 92 91 94 92 93 90 98 93 91 92 89 91
B uffalo 102 99 105 101 104 98 112 102 91 92 86 93
N ew a rk -J er  sey  City_._ 107 102 106 110 107 100 106 112 106 106 101 108
New Y ork  C ity . 100 100 100 100 100 100 100 100 100 100 100 100
Philadelph ia 95 99 95 94 96 96 98 95 93 102 87 91

South:
Atlanta _ . __ 77 89 76 71 77 87 82 71 75 93 68 7 1
B a ltim ore  . ....... ......... . 90 95 87 88 93 94 97 90 83 91 73 83
D allas _ 78 88 76 75 85 88 88 82 72 83 67 70
M em phis _ _ ......... 74 87 71 70 77 84 79 72 69 79 62 68

M iddle W est:
C h icago __________________________________ 106 109 109 103 103 101 106 102 109 122 108 105
C leveland 105 102 106 106 105 99 112 105 100 104 88 104
M in n eap o lis -S t. Paul __________________ 101 102 102 101 102 97 107 101 102 109 95 102
St. L ou is  . 100 102 96 101 100 99 101 100 98 106 80 103

F ar W est:
Denver _ 92 94 93 90 93 91 99 92 89 95 o4 89
L os A n ge les  ________________  __ ______ 107 104 107 108 107 100 111 108 108 110 103 109
P ortlan d  __ 107 104 107 109 107 101 109 109 106 108 101 109
San F ran c is co -O ak lan d  _ _ _ 113 108 116 114 113 104 119 114 113 109 112 115
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Table A-19: Nonmanufacturing - Manufacturing Pay Comparisons

(Pay le v e ls  in nonm anufacturing in du stries  as p ercen tages  o f m anufacturing pay le v e ls  by job  group, 17 labor m arkets, 1954-55)

(M anufacturing pay in each  area and job  group = 100)
Plant w ork ers  in indirect jobs

L a bor m arket O ffice
w ork ers

M aintenance,
cu stod ia l,

and
m ateria l

m ovem ent

M aintenance C ustodial M ateria l
m ovem ent

N ortheast:
B o s t o n ___________________________________ 93 94 98 87 97
B u ffa lo ___________________________________ 85 86 90 74 91
N ew a rk -J ersey  C ity  ___________________ 96 96 102 90 96
New Y ork  C ity  __________________________ 94 97 96 95 99
Philadelphia ..... ... _ . ... 90 94 101 84 95

South:
Atlanta _ ________________________________ 92 95 102 79 101
B a ltim ore  _ _ 88 87 92 73 92
D a lla s ____________________________________ 88 83 90 72 85
M em phis _________________________________ 90 87 89 74 94

M iddle W est:
C h ic a g o __________________________________ 97 103 115 97 102
C le v e la n d ________________________________ 92 92 100 76 98
M in neapolis-S t. Paul __________________ 95 97 107 85 101
St. L ou is ________________________________ 96 95 102 75 102

F a r W est:
D enver __________________________________ 96 93 101 81 97
L os A n geles _ 93 98 105 88 101
P o r t la n d ........... .................... .... ................. .... 96 96 102 87 99
San F r a n c is c o -O a k la n d ________________ 91 97 100 89 101
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Establishment Practices and

Scheduled W eekly Hours

A  m a jority  o f the o ffice  w orkers in the 17 areas co m ­
bined worked 40 hours a w eek at the time of the survey, with 
m ost of the others on sh orter schedules (table B - l ) .  Among in­
dustry d iv is ion s , the prop ortion  working less than 40 hours ranged 
from  28 percen t (retail trade) to 70 percent (finance, insurance, 
and real estate). M anufacturing industries reported 36 perce'nt 
o f its o ffice  labor fo r c e  w orked less than 40 hours, but this p r o ­
portion  in individual areas ranged from  90 percent in New York 
C ity to less  than 3 percen t in Los A ngeles. In N ew ark-Jersey  
City and Philadelphia the proportion  ranged between 45 and 50 
percen t; in B oston and C hicago, from  35 to 40 percent; in B al­
tim ore , M inneapolis-St. Paul, and San F rancisco-O akland , b e ­
tween 20 and 30 percen t. In Buffalo, Cleveland, St. L ouis, and 
a il the sm allest a rea s , 15 percent or less of the m anufacturing 
o ffice  w ork ers w orked few er than 40 hours.

In 7 of the a rea s , 15 percent or less of the com bined 
m anufacturing and nonmanufacturing o ffice  w orkers w ere on 
w eekly schedules of less  than 40 hours, and in 6 other areas the 
prop ortion  ranged from  23 to 36 percent. In New York City the 
prop ortion  was 88 percen t and about 60 percent in 3 other N orth­
east a rea s . The latter proportions re flect the com bined effect of 
re la tive ly  large proportion s of finance w orkers and the large 
num bers of such w ork ers who w ork less than 40 hours a week.

Eighty percen t of the com bined plant work fo r ce  in the 
17 areas w orked 40 hours a week; m ost other plant w orkers had 
longer w ork  sch edules. W eekly hours in excess o f 40 affected a 
tenth o f the plant w ork ers in w holesale trade, and a fourth in r e ­
tail trade and s e r v ice s . Am ong areas, the longer w ork schedules 
a ffected  between 20 and 40 percent in Denver and the Southern 
a rea s .

In m anufacturing, 85 percent of the plant w orkers had 
40-hour w ork  schedules; m ost of the rem ainder had shorter w ork ­
w eeks. W orkweeks of less than 40 hours affected as many as a 
fourth o f the m anufacturing plant w orkers in New Y ork City, and 
about a tenth in 7 other a rea s . As many as a fifth of the w ork ­
ers in Dallas and M em phis worked m ore than 40 hours. *

17 A nalysis relating to the individual m ajor industry group­
ings is lim ited to those areas for  which the industry data are 
presented  (see text, p. l) .
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upplementary Wage Provisions 17

Minimum Entrance Rates

Over half of the 4 ,200  establishm ents v isited reported 
established minimum entrance rates fo r  hiring inexperienced 
w ork ers for  typing or other c le r ica l job s . The rest of the e s ­
tablishm ents w ere alm ost equally divided between establishments 
which did not h ire inexperienced w orkers and those which had no 
specified  minimum rates fo r  these job s . F orm al company p ra c ­
tices for  hiring inexperienced c le r ica l  w ork ers w ere m ost co m ­
m on in B altim ore, Buffalo, C leveland, D allas, N ew ark-Jersey  
City, an<j New York City.

The minim um  hiring sa lary  fo r  both inexperienced typists 
and other inexperienced c le r ica l w orkers ranged from  less than 
$30 to m ore  than $65 a week among the m ore than 2, 000 firm s 
reporting an established m inim um . The m ost com m on entrance 
sa laries in the 17 areas ranged between $37 .50  and $47 .50  a 
week. Minimum sa laries below  $42 .50  w ere reported  m o s t fr e -  
quently by the firm s in Boston, Philadelphia, the 4 Southern areas! 
and M inneapolis-S t.- Paul. Minimum sa laries ranging between 
$42 .50  and $52 .50  w ere reported  by a substantial m ajority  of the 
firm s in Chicago, C leveland, Los A ngeles, and San F ra n cisco - 
Oakland. The minimum of m ost firm s in other areas was within 
the $37 .50  to $47 .50  range.

Late-Shift Pay P rovisions (M anufacturing)

M ore than 85 percent of the manufacturing plant w orkers 
in the com bined areas w ere em ployed in establishm ents having 
sp ecific  pay prov ision s for  a second shift either through a labor- 
managem ent agreem ent or by other form al m eans. About 75 
percent w ere in firm s with sim ilar prov isions relating to the 
operation of a third shift (table B -5 ).

Among areas, the proportion  of manufacturing plant 
w ork ers in firm s having sp ecified  secon d -sh ift provisions ranged 
from  60-70 percent in New Y ork City and M emphis to about 90 
percent in Buffalo, Newark, B altim ore, and a ll M iddle W est and 
Far W est areas except Denver and about 80 in all other c ities . 
T ypica lly , somewhat few er w orkers w ere cov ered  by provisions 
for  th ird -sh ift operation than fo r  second shift.

The la te -sh ift p rov isions fo r  m ost w orkers specified  a 
pay d ifferentia l. The com m on prov ision  was for a cen ts-p er-h ou r 
addition to fir s t -sh ift  rates. Except in Far W est areas the next 
m ost com m on prov ision  was for a uniform  percentage added to 
the day rates.
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Second-sh ift pay prov isions coverin g  up to 30 percent of 
the m anufacturing plant w orkers in Far W est areas specified  
other shift differentials such as a full day 's pay for  reduced w ork 
hours or this p rov ision  in com bination with a cents or percentage 
differential. ' F or  th ird -sh ift w ork  in these areas and in Dallas 
even m ore  w orkers w ere subject to such "com bination " type 
p rov is ion s .

As many as a fifth of a ll m anufacturing plant w orkers 
in the 17 areas w ere actually em ployed on late shifts at the time 
of the survey (table B -6 ). Among areas, the proportion  of la te- 
shift w orkers ranged from  about an eighth of the plant work 
fo rce  in Boston and New York City to a fourth in B altim ore, 
Buffalo, C leveland, and Portland.

Evening-shift w orkers generally  outnumbered night-(th ird) 
shift w orkers by 3 to 1. The ratio of evening to nightworkers in 
individual areas, how ever, ranged from  less than 2 to 1 in B a l­
tim ore, M em phis, and Portland, to 5 to 1 in D allas, Los A ngeles, 
and M inneapolis-St. Paul.

Frequency of Pay

Inform ation on the frequency of the pay period  fo r  both 
office  and plant w orkers was obtained fo r  the firs t  tim e in this 
series  of annual surveys (table B -7 ).

About 44 percent o f o ffice  w orkers w ere paid weekly, 22 
biweekly, and 33 percent sem im onthly. Am ong industry d iv i­
sions, w eekly pay prov isions prevailed  fo r  a m a jority  of o ffice  
w orkers in s e rv ice s , m anufacturing, and retail trade. Among 
a reas, about 50 to 60 percent of the o ffice  w orkers in the N orth­
east areas, B altim ore, and Chicago w ere paid w eekly. The p r o ­
portion in other areas averaged between 11 percent (San F ran ­
c is c o -  Oakland) and 41 percent (Los A ngeles).

In contrast, 7 out of 8 plant w orkers w ere paid each 
week. Only in public utilities did m ore than a fourth of the 
plant w orkers re ce iv e  their pay less frequently. Am ong areas, 
pay was provided w eekly to virtually  all plant w orkers in N orth­
east areas and B altim ore; in Southern and m ost M iddle W est 
areas the proportion  paid w eekly ranged between 76 and 89 p e r ­
cent; and between 43 and 72 percent in Far W est areas and 
Cleveland.

Paid Holidays

Regular pay for  som e holidays not worked was an alm ost 
universal p ra ctice , excepting only a few plant w ork ers . Within 
areas, o ffice  w orkers usually received  m ore  holidays than plant 
w orkers in each m ajor industry d iv ision  studied (table B -8 ).

A ll but 3 percent of the o ffice  w ork ers  in the 17 areas 
com bined received  6 or m ore  paid holidays; 7 or  m ore  holidays 
w ere received  by 2 out of ev ery  3 w ork ers ; 8 or m ore  by 2 out 
of 5; and 11 or  m ore  by 1 in every  4.

The granting of 6 or m ore  paid holidays to o ffice  w ork ­
ers was a general p ractice  in each of the industry d iv isions and 
areas studied, except for  a large  prop ortion  of w ork ers in m ost 
industry divisions in Atlanta, D allas, and M em phis who rece iv ed  
few er than 6. The granting of 7 or m ore  paid holidays to at 
least 80 percent of the o ffice  w ork ers (and 70 percen t of the 
plant w orkers) in each of the industry d iv isions (except se rv ice s )  
was recorded  only in B oston, N ew ark -Jersey  City, New Y ork  
City, and San F rancisco-O ak land . In the fir s t  3 of these areas 
and in Philadelphia, a fourth to a half of the o ffice  w ork ers r e ­
ceived  11 or m ore  holidays, owing ch ie fly  to preva iling  p ra ctices  
in public u tilities, w holesale trade, and finance estab lishm ents.

Although 9 of every  10 plant w ork ers in the 17 areas 
com bined w ere granted 6 or m ore  holidays, the proportions r e ­
ceiving m ore than 6 w ere con sid erab ly  low er than those o f o ffice  
w ork ers . About 2 out of 5 plant w ork ers got 7 or m ore  h o li­
days, 1 out of 5 got 8 or m o re , and only 1 out o f 30 got 11 or  
m ore . In only the public u tilities and w holesa le  trade industries 
did a substantial proportion  of the plant w ork ers get m ore  than 7 
paid holidays.

The proportion  of plant w ork ers  rece iv in g  6 or  m ore  
holidays ranged between 40 and 45 percen t in Southern areas 
except B altim ore, about 85 percen t in Boston and F ar W est areas 
except Los Angeles, and between 90 and 95 percen t in other a rea s .

Inquiry was made a lso  as to the pay p o lic ie s  in estab ­
lishm ents providing paid holidays, with resp ect to holidays fa lling  
on nonworkdays, i. e. , holidays fa lling  on Saturday, Sunday, or 
during the w ork er 's  vacation p eriod . Such in form ation  was not 
co llected  in ea rlier  com m unity surveys (table B -9 ).

E m ployers o f a substantial p rop ortion  of both the plant 
and o ffice  w orkers in the 17 areas had fo rm a l p rov is ion s fo r  each 
of these situations— m ost frequently  fo r  Sunday holidays, and 
least frequently fo r  Saturday.

About 95 percent o f the o ffice  w ork ers and 82 percen t of 
the plant w orkers w ere in firm s  which prov ide  another day off 
with pay when a holiday fa lls on Sunday. M ost other o ffice  w ork ­
ers w ere in firm s which either had no form a l p o licy  or which, 
as a matter of policy , provide fo r  no paiyfor the holiday. M ost other 
plant w orkers w ere em ployed in firm s that prov ided  an extra, 
day 's pay. These prov ision s applied to approxim ately  s im ila r  
proportions of the o ffice  and plant w ork ers  in each of the a rea s .
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P rov is ion s  fo r  holidays falling during vacations ca lled  
fo r  an additional day o ff with pay for  70 percent of the o ffice  
w ork ers , no p rov is ion  or no pay fo r  15 percent, and an extra 
d ay ’ s pay (with no added tim e off) for  m ost others. Plant w orker 
p rov is ion s d iffered  som ewhat from  this pattern— only 42 p e r ­
cent of the w ork ers  w ere  in firm s which provided another day 
off with pay; about 30 percen t w ere entitled to an extra day’ s 
pay, and m ost others re ce iv ed  no pay or an option of the fir s t  
two p rov is ion s .

P rov is ion s  fo r  holidays falling on Saturday w ere slightly 
less  frequent than fo r  the two other types of nonworkday h o li­
days. In part this was due to the fact that a m oderate proportion  
of o ffice  and plant w ork ers w ork  on Saturday as part o f the sch ed ­
uled w orkw eek. In addition, com pensation for a Saturday holiday 
is a lso  m uch less  com m on fo r  the o ffice  w orkers fo r  whom Satur­
day is a nonworkday— over half of the o ffice  w orkers in the 17 
areas are  em ployed in firm s that have no pay p rov is ion s; m ost 
of the rem aining 40 percen t rece iv e  another day off with pay. 
Only 20 percen t of the plant w orkers are in firm s with no pay 
p rov is ion s ; 40 p ercen t get an extra day’ s pay; m ost others get 
another day off with pay. P rov is ion s for  Saturday varied  con ­
siderab ly  between ardas. Som e of the variation was due to the 
prop ortion  of w ork ers who worked on Saturday which was m ost 
com m on in the Southern a rea s , and in Buffalo and D enver.

Paid Vacations

V irtually  a ll w ork ers in the industries included within the 
scop e  of the survey  w ere  entitled to vacations with pay. Some of 
the establishm ents that did not have form al arrangem ents, r e ­
ported  in form al plans w hereby time off was granted at the d is ­
cre tion  of the em ployer or  su p erv isor . M ost w orkers not p r o ­
vided form a l vacations w ere em ployed in plant departm ents of 
sm all m anufacturing, w h olesa le , or serv ices  establishm ents, 
genera lly  in the sm allest areas studied.

With few  exceptions, the plans provided for  a specified  
tim e off at regular pay, graduated accord ing to various qualifying 
periods of s e r v ice . P lans which provide for other types of pay­
m ents, such as a sp ecified  percentage of annual earnings or a 
fia t-su m  paym ent, w ere  converted  to their equivalent in term s of 
w eek s1 pay in table B -1 0 . The percentage-type plans w ere app li­
cable m ore  frequently  to plant than to o ffice  w ork ers , and w ere 
the basis of vacation  pay fo r  a tenth to a fourth of the plant 
w ork ers in Atlanta, Los A ngeles, M em phis, Philadelphia, and 
San F ran cisco -O ak lan d , as w ell as to le sse r  proportions of o ffice  
and plant w ork ers in other a rea s . A lm ost all payments of this 
type, and fla t-su m  paym ents, w ere lim ited to m anufacturing 
in d u stries .
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Vacation benefits w ere generally  m ore  libera l for o ffice  
than fo r  plant w ork ers . Com pared with a custom ary 1 w eek ’ s 
pay fo r  plant w ork ers after 1 y e a r ’s se rv ice , the prov ision  for  
m ost o ffice  w ork ers was 2 w eek s ’ pay. H ow ever, alm ost as 
high a prop ortion  o f plant as o ffice  w orkers w ere covered  by a 
p rov is ion  of 2 w eek s ’ pay after 5 years of s e rv ice . At least 
tw o-thirds of the o ffice  w ork ers , except in Atlanta, D allas, M em ­
phis, Portland, and San F rancisco-O ak land w ere covered  by p r o ­
visions fo r  a third week of paid vacation after 15 y e a rs ’ se rv ice .

The proportion  of plant w orkers covered  by prov isions 
for  3 weeks* pay after 15 y e a r s ’ se rv ice  was approxim ately equal 
to or greater than that of o ffice  w orkers in 8 areas— B altim ore, 
Buffalo, Chicago, C leveland, M em phis, N ew ark -Jersey  City, St. 
Louis, and San F ran cisco-O ak lan d . In m ost other areas the 
o ffice  percentage figure was 10 to 15 points higher than the plant 
percentage.

The d isparity  between o ffice  and plant w orker coverage 
for  3 w eek s ’ after 25 y e a r s ’ se rv ice  was even greater, and o ffice  
proportions w ere approxim ated by the plant w orkers in only Buf­
falo and the 3 M iddle W est areas above.

Four w eek s ’ pay after 25 y e a rs ’ se rv ice  was a p ro v i­
sion in firm s em ploying about a fourth of the o ffice  w orkers in 
the com bined a rea s , but this proportion  was exceeded in only 
3 areas— N ew ark -Jersey  City (28 percent), New Y ork City (41 
percen t), and Chicago (28 percen t). E leven to 23 percent of the 
o ffice  w orkers in other areas w ere cov ered .

Plant w orker proportions covered  fo r  4 w eek s ’ pay after 
25 years w ere highest in Chicago (20 percen t), and ranged from  
5 to 15 percent in other a reas.

Health, Insurance, and Pension Plans 18

The preced in g  y ea r ’ s survey (winter 1953-54) showed that 
m ost w orkers in 1 7 labor m arkets w ere covered  by one or m ore  
types of private health, insurance, or pension benefits, under 
which the em ployer paid at least part of the cost of financing.

18 Health, insurance, and pension plans w ere omitted from  
the scope of the current surveys. The above text sum m arizes 
a prev iou sly  published analysis of plans in the 17 areas included 
in last y e a r ’ s studies (see Monthly Labor Review , N ovem ber 1954, 
p. 1228). This and other analyses of item s not resurveyed 
currently— including pay prov isions for  daily and weekly o v e r ­
tim e— are a lso  included in BLS Bull. 1173 (see footnote 15).Digitized for FRASER 
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About 9 of every  10 plant and o ffice  w orkers w ere c o v ­
ered by life  insurance p o lic ie s . Hospital insurance was ava ila ­
ble to about 8 of 10 w ork ers , with m ost of these plans a lso  
providing fo r  su rg ica l attention. A somewhat sm aller proportion , 
but still a m a jority  of a il w ork ers w ere likew ise protected  by 
program s providing fo r  sickness and accident insurance or paid 
sick  leave and fo r  m edica l ca re . A ccidental death and d ism em ­
berm ent insurance was provided by establishm ents em ploying 
slightly less  than half o f a ll plant and o ffice  em ployees. R e ­
tirem ent or pension plans (exclusive o f those provided by law) 
w ere available to 6 o f every  10 w ork ers .

The proportion  of o ffice  and of plant w orkers cov ered  by 
each sp ecific  benefit did not vary  greatly; the greatest d ifference

was fo r  pension plans, under which 71 percen t o f o ffice  w ork ers 
and 56 percent of plant w ork ers w ere  cov ered .

In m ost instances, cov era ge  fo r  both o ffice  and plant 
w orkers was greater in m anufacturing than in nonm anufacturing 
industries. H ow ever, under pension  p rog ra m s, a higher p r o ­
portion  of o ffice  w orkers in nonm anufacturing w ere  cov ered  than 
in manufacturing industries.

Noncontributory life  insurance was provided to a m a jo r ­
ity of a ll covered  w ork ers . E m ployers of three-fou rth s o f the 
w ork ers , in firm s with pension  plans, reported  noncontributory 
plans. Em ployer financing of life  insurance and of pensions was 
re latively  m ore  prevalent fo r  plant than fo r  o ffice  w ork ers .
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Table B-l: Scheduled Weekly Hours (All Industries)

(P ercen t o f o ffice  and plant w ork ers  em ployed  in all estab lishm ents by schedu led  hours o f w ork  p er  w eek)

O ffice  w o rk ers  1 Plant w o rk ers  2

A re a  o r  industry  d iv ision U nder 40 hours
40 hours

O ver
40

hours

U nder 40 hours
40 hours

O ver 40 hours

35 371/* 383/ 4 Total 3 37l/a T o ta l3 T o ta l3 45 48

17 area s  c o m b in e d ---------------------------------------------------------- 17 16 5 48 51 A 4 8 81 11 A 4

M a n u fa ctu r in g ---------  ------  ---- -------------------------------------- 14 11 6 36 63 A 4 9 85 6 A A
N on m a n u fa ctu r in g-------  — __ -------- --------------------------- 18 18 4 54 45 A 4 7 74 19 4 7

P u b lic  u tilit ie s  * — __________________  ____________ 24 15 A 40 59 A A A 92 7 A A
W holesa le  trade ___  ___________________  _______ 16 16 A 42 56 A A 4 86 11 4 A
R eta il trade __________________________________________ 5 14 A 28 69 3 6 10 64 26 5 8
F inan ce ** _— __ ____ __________  ___________  _ 19 21 8 70 30 A - 5 76 20 A 10
S e rv ice s  __ __ — __ -------  __ -------------  ----------------- 26 18 A 59 36 5 4 11 63 26 4 12

N ortheast:
B o s t o n ____  _________  _ __  _ _____________________ 9 27 8 62 38 A 7 13 72 15 _ A
B u ffalo __ __ — __ __ __ ____________ ___________ A 19 3 27 71 A 3 6 84 10 3 A
N e w a rk -J e rse y  C i t y __  _____ _________  _____ 15 29 7 62 38 A 4 7 85 8 A A
New Y ork  C i t y ________ ____________________________ 51 18 A 88 11 A 5 18 74 8 5 3
Philadelph ia  _ ___  __ ________  _______________  _ 10 25 9 59 41 A 6 9 85 7 A A

South:
A tlanta _ __  _ _ _______ A 15 5 23 73 4 A A 74 24 3 10
B a ltim ore  ____________________________________________ 6 12 3 25 72 3 A 4 77 19 3 6
D allas _ „  _____ _____ ____  ________  ___________ A A A 13 75 12 - 4 57 39 7 12
M e m p h is ----------------------------------------------------------------------- - 6 A 9 76 15 A A 62 37 8 16

M iddle W est:
C h icago _________ __  __ __  ____  __ __ __ — _ 3 15 8 36 62 A 3 7 80 13 A 3
C le v e la n d _____________________________________________ A 9 A 14 84 A A 4 85 11 A 5
M in neapolis  -  St. Paul _ ________ __ __ __ A 14 7 26 73 A 5 6 80 14 4 3
St. L ou is  --------------------------------------------------------------------- A 7 3 14 85 A 4 6 87 8 - 5

F a r  W est:
D enver _ _ A 4 3 14 80 6 A 3 68 29 A 12
L os  A n gele  s _ _______  ___  ___  __ ____________ _ A 7 3 12 86 A A A 90 7 A 4
P o r t la n d .  _.. _ . . . . . . . _ 9 5 15 84 A A 5 94 A A A
San F r a n c is c o -O a k la n d __  __ ____________ __ ____ 3 10 11 34 66 A 11 13 86 A A

1 Data re la te  to w om en  o f fic e  w ork ers  only.
2 Data fo r  finance and in su ran ce  establishm ents are excluded.
3 Includes w eek ly  sch edu les other than those p resen ted  separately .
A L e ss  than 2. 5 p ercen t.
* T ran sp orta tion  (exclud ing ra ilr o a d s ), com m u nication , and other pu b lic u tilit ies . 
**  F in an ce , in su ra n ce , and re a l estate.
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Table B-2: Scheduled Weekly Hours (Manufacturing)

(P ercen t o f o ffic e  and plant w o rk ers  em ployed  in m anufacturing establishm ents by scheduled hours o f w ork  p e r  w eek)

O ffice w ork ers  1 Plant w o rk ers

A rea Under 40 hours
40 hours

O ver
40

hours

Under 40 hours
40 hours

O ver 40 hours

35 3 ?y a 38% Total 2 3 37% Total 2 T otal 2 45 48

17 area s  c o m b in e d ______________________________________ 14 n 6 36 63 A 4 9 85 6 A A

N ortheast:
B oston _ _ _ _ _ _  _____________________________ 8 17 5 33 66 A 7 10 84 6 - -
Buffalo ______________________________________________ A 8 4 16 83 A A A 94 4 A A
N ew a rk -J ersey  City —  __ _ __ __ ----------- 4 15 16 45 54 A 5 8 86 6 A A
New Y ork City _ _______  __ ___  _____ __ ____ 69 16 A 92 8 - A 25 71 4 A A
Philadelphia _ _ _ _ _ _  -------  -------  -------  __ 3 21 17 49 51 A 7 11 86 4 A -

South:
Atlanta ______________________________________________ - 8 A 10 87 3 4 4 90 5 - A
B altim ore __ __ _____ __ __ __ _____ _ 3 12 3 19 79 A 3 4 88 9 A 4
Dalla ft ... A A - 3 92 4 - A 78 20 7 A
M em phis _____ __ __ ___  ___ - A " A 91 7 A A 73 25 4 15

M iddle W est:
C h icago __ _ __  __ __ __ __ __ 3 14 11 39 60 A 4 9 81 10 A A
Cleveland _ __ __  __ __ __ - 7 - 7 92 A - 5 91 4 3 A
M in neapolis-S t. Paul _ __ __ _ __ __ A 5 3 3 22 76 A 7 8 84 8 5 A
St. Louis _ _ _ _ _ _ _ _ _ _ _  _ _ A 3 A 6 94 - 6 6 90 3 - A

F ar W est:
D enver _______________________________________________ - - - 5 89 6 4 6 85 9 A 4
L os  A n geles ____  _ __  ________  _ _ - A A A 97 A 3 3 89 8 A 3
Portland _ _ _ _ _ _  __ ________ _ A _ 3 96 A A 8 92 - -• -
San F ran cisco -O ak lan d  __ __ A 9 11 27 73 11 13 87

1 Data relate to w om en o ffice  w ork ers  only.
2 Includes w eekly  schedu les other than those presen ted  separately .
3 Includes 13 p ercen t at 3 9 Y4 h ou rs .
A L ess than 2. 5 p ercen t.
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Table B-3: Minimum Entrance Rates1 for Women Office Workers (All Industries)

E stab lish m en ts studied _______________  _____ ___ 250 224 263 539 317 190 171 17 1 132 427 228 237 229 140 296 144 248

Inexperienced 1ypists
E stab lish m en ts having a sp e c ifie d  m in im um  2 __ 131 124 159 297 171 91 86 69 57 237 114 124 132 58 164 61 115

Under $30 _________  _ . . ____ 1 _ _ _ _ _ _ _ 3 _ 1 6 _ _ .

$30 and under $ 3 2 .5 0  __________________________ 9 9 5 1 9 11 8 4 10 2 _ 2 4 3 . _ _
$ 3 2 .5 0  and under $35 _ __ ..... . 7 6 3 1 16 9 9 6 6 2 _ 6 8 _ 1 4 1
$35 and under $ 3 7 .5 0 38 25 13 19 31 14 16 13 6 3 3 30 10 7 2 2 1
$ 3 7 .5 0  and under $40 __ _ .. ... 26 12 12 29 28 6 6 5 4 _ 5 16 12 6 6 3 1
$40 and under $ 4 2 .5 0 25 22 48 79 40 24 17 25 16 25 26 36 41 18 15 20 13
$ 4 2 .5 0  and under $45 8 11 22 37 13 9 9 7 1 26 19 8 19 4 21 9 15
$45 and under $ 4 7 .5 0 6 20 26 80 15 10 8 7 5 59 32 11 15 9 25 8 20
$ 4 7 .5 0  and under $50 4 5 8 11 7 5 3 1 3 39 7 5 10 8 17 2 13
$50 and under $ 5 2 .5 0  ____________ _____ __ 3 8 9 25 9 1 3 _ 1 51 12 3 5 2 25 6 15
$ 5 2 .5 0  and under $55 . _ . 3 1 6 6 2 _ - _ - 12 4 - 4 _ 8 4 14
$55 and under $ 5 7 .5 0 1 2 3 6 1 1 5 1 1 7 4 _ 1 1 13 2 4
$ 5 7 .5 0  and under $60 _ 2 2 2 - 1 - - 1 2 1 1 1 _ 9 1 8
$60 and under $ 6 2 .5 0  ________________________ _ _ 1 1 _ _ 1 _ _ 5 _ _ 1 _ 7 _ 4
$ 6 2 .5 0  and under $65 ............ _ _ 1 1 _ - _ - _ _ 2 _ _ 1 _ 8 _ 5
$65 and ov er  . - - - - - - 1 - 2 - - - - 7 - 1

E stab lish m en ts having no s p e c ifie d  m in im u m ___ 53 39 41 103 73 45 18 26 21 87 44 72 67 36 65 40 60
E stab lish m en ts w hich  did not em ploy

w o rk e rs  in this ca te g o ry 65 '59 61 135 72 52 67 75 53 102 69 38 29 45 66 42 71
In form ation  not availab le 1 2 2 4 1 2 - 1 1 1 1 3 1 1 1 1 2

Other inexperienced clerical workers4
E stab lish m en ts having a sp e c ifie d  m in im um  2___ 145 129 159 325 189 95 91 89 63 259 131 123 145 70 163 58 126

Under $30 . ________  ._ 1 2 _ _ _ 1 2 4 4 _ 1 7 _ . _ _

$30 and under $ 3 2 .5 0  ......... 11 12 7 1 22 16 19 10 10 2 5 2 8 3 _ _ ]
$ 3 2 .5 0  and under $35 . ... _ ................ 9 6 3 5 14 15 11 12 9 2 3 14 9 3 1 5 1
$35 and under $ 3 7 .5 0 42 19 17 40 42 13 11 14 7 7 4 26 18 10 2 3 2
$ 3 7 .5 0  and under $40 29 13 13 42 28 7 8 10 6 3 3 15 11 7 12 6 5
$40 and under $ 4 2 .5 0 29 31 53 107 38 23 17 17 13 38 35 32 41 23 17 10 13
$ 4 2 .5 0  and under $45 9 15 22 33 15 7 9 8 1 37 21 9 23 9 19 10 17
$45 and under $ 4 7 .5 0  __________________________ 4 15 19 62 12 6 4 8 5 67 27 10 12 4 22 6 21
$ 4 7 .5 0  and under $50 __ __ __ __ __ __ „ 4 4 4 8 6 4 1 3 4 36 12 4 10 7 _ 16 2 13
$50 and under $ 5 2 .5 0 4 9 8 13 9 1 3 2 2 42 12 3 4 2 20 10 16
$ 5 2 .5 0  and under $55 2 1 7 8 3 _ - _ _ 9 4 _ 4 1 13 2 14
$55 and under $ 5 7 .5 0  .. ................. . 1 _ 2 6 _ 1 4 1 1 7 4 _ 1 1 11 2 9
$ 5 7 .5 0  and under $60 _ 1 1 _ _ 1 - - 1 2 - 1 3 _ 11 2 7
$60 and under $ 6 2 .5 0  _ _ _ _ 1 _ _ _ 2 _ - 3 - _ 1 _ 5 _ 3
$ 6 2 .5 0  and under $65 _ 1 2 _ _ _ _ _ _ 3 _ _ _ _ 5 _ 3
$65 and ov er  _ _ ... - - - - - - - - - 1 - - - - 9 - 1

E stab lish m en ts having no sp e c ifie d  m in im u m ___ 66 43 45 98 81 53 21 23 27 101 42 69 70 36 68 39 63
E stab lish m en ts w h ich  did not em ploy

w o rk e rs  in this ca te g o ry  ___ 38 50 57 112 46 40 59 58 41 66 54 42 13 33 64 46 57
In form ation  not ava ilab le  . . . . . . 1 2 2 4 1 2 ~ 1 1 1 1 3 1 1 1 1 2

L ow est fo rm a lly  e sta b lish ed  sa lary  ra te . Inexperienced  w ork e rs  are  by defin ition  excluded  fro m  the scope o f occu pation al earnings tabulations (S er ies  A  tab les), 
R egu lar stra ig h t-t im e  sa lary  corresp on d in g  to em ployees standard w o rlw e e k . Data a re  presen ted  fo r  a ll w orkw eeks com bin ed .
R ates ap p licab le  to m e s s e n g e r s , o ffice  g ir ls ,  or s im ilar  su b c le r ica l job s  are  not con s id ered .
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Table B-4: Minimum Entrance Rates for Women Office Workers (Manufacturing)

Minim um rate
(weekly stra ight- t ime  salary)

/ Northeast / South / Middle West I F a r  West
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/
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/  ^

r
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/  *7

/  ^
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/  o /  <■>
1 /  .«/ O tJ /  <7 c

A n */ a O 
/  ^

Establishments studied2 ........................ . . 85 130 141 175 139 59 64 53 50 167 105 89 46 110 b0 81

In ex p er i i e n c e d  typis ts

Establ ishments having a spec i f ied  m in im um 43 87 94 100 85 21 35 18 21 100 61 44 66 21 70 21 46

$30 and under $ 3 2 .5 0  _ ___ 1 _ _ _ 2 1 _ _ 2 _ _ _ _ 2 _ _ _
$32 .50  and under $35 ______  __________________ 1 3 - - 1 1 1 - 1 - - 2 3 - 1 _ -
$35 and under $ 3 7 .5 0  ___ _____________________ 10 18 7 6 10 4 2 3 2 - _ 5 1 1 _ _ _
$37 .50  and under $40 8 8 6 5 14 1 4 - 1 - 1 4 5 . 2 _ .
$40 and under $ 4 2 .5 0  _____ __________________ 10 18 29 26 23 3 9 7 9 7 12 19 21 7 3 8 2
$42 .50  and under $45 _____ __________________ 2 9 12 12 7 3 6 3 _ 9 10 5 12 2 5 5 4
$45 and under $ 4 7 .5 0  _ ........... 4 17 19 24 13 4 4 4 3 25 17 5 9 4 1 1 3 8
$47 .50  and under $50 3 5 5 5 5 1 1 _ 2 17 6 2 8 4 9 1 5
$50 and under $ 5 2 .5 0  _ 2 5 7 10 7 1 2 - 1 29 8 1 4 _ 17 2 5
$ 52 .50  and under $55 ______  „  ____________ _ 1 1 5 4 2 - - - - 7 4 _ 2 . 6 _ 10
$55 and under $57 .5 0 1 - 1 6 1 1 4 1 - 1 2 - 1 1 7 1 3
$57 .50  and under $60 _ 2 2 1 - 1 - _ - 1 1 1 _ _ 6 1 6
$60 and over - 1 1 1 - - 2 - * 4 - - - - 3 - 3

Establ ishments  having no spec i fied  m in im um 22 18 23 32 30 17 7 10 7 42 23 37 35 10 18 15 14
Establishments which did not employ

w ork ers  in this category  ___________________  ____ 20 24 23 41 24 20 22 25 22 24 21 8 6 14 22 24 20
Information not availab le  . ........... - 1 1 2 - 1 - - - ‘ 1 - - - 1 - - 1

Other inexperienced clerical workers3
Establishments having a spec i fied  m in im um 51 81 91 107 86 20 32 22 24 101 73 43 66 21 70 20 48

$30 and under $32 .5 0 2 1 _ _ 3 2 2 1 2 _ 3 _ _ 1 _ .
$32 .50  and under $35 __ 2 2 _ . 1 _ _ 2 3 _ 1 1 3 _ 1 1 _
$35 and under $ 3 7 .5 0  . . . . . 12 12 9 13 16 3 3 2 2 _ . 7 3 2 _ _ _
$37 .50  and under $40 11 8 4 9 14 1 5 1 1 _ 1 6 4 1 2 _ 1
$40 and under $42 .5 0 12 22 31 34 21 5 8 4 9 10 14 17 20 9 5 3 2
$42 .50  and under $45 . . 3 11 14 9 7 1 5 3 - 14 16 4 16 2 8 6 4
$45 and under $ 4 7 .5 0 2 12 13 21 10 4 2 5 3 27 17 5 6 1 5 2 9
$47 .50  and under $50 „ _ 3 4 3 3 4 1 _ 1 3 15 8 1 7 3 9 1 b
$50 and under $ 5 2 .5 0 3 6 6 7 8 1 1 2 1 23 7 1 3 . 14 3 4
$ 52 .50  and under $55 ___________________________ . 1 6 5 2 _ - - - 6 3 - 2 1 9 1 10
$55 and under $ 5 7 .5 0 1 _ 2 6 . 1 4 1 _ 1 1 _ 1 1 8 1 7
$ 57 .50  and under $60 __ __ __ __ _____ __ _ _ 1 1 - - 1 - - - 1 2 1 1 _ 6 2 2
$60 and over  ... ... - 1 2 - - - 2 - - 4 - - - - 3 - 3

Establishments having no spec i fied  m i n i m u m ___ 23 21 24 31 35 24 8 10 9 40 20 3b 36 10 18 14 13
Establishments which did not employ

w ork ers  in this ca tegory  _ _ 11 27 25 35 18 14 24 21 17 25 12 10 5 14 22 26 19
Information not availab le  ___ .. . - 1 . 1 2 1 " - 1 - - ~ 1 - 1

Lowest form a l ly  es tabl ished salary  rate. Inexper ienced w ork ers  are by definition excluded from  the scope o f  occupational earnings tabulations (Ser ies  A tab les ) .  
Hours re f l e c t  the w orkweek for  which em ployees  r e ce iv e  their regular  stra ight-t ime s a lar ies .  Data are presented for  all workweeks combined .
Rates app licable  to m e s s e n g e r s ,  of fi ce  g i r ls ,  or  s im i lar  subcler ica l  jobs  are not c ons idered .
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Table B-5: Shift Differential Provisions (Manufacturing)

(Total plant w o rk e rs  in establ ishments  having fo rm a l  p rov is ion s  for  late shift operation)

45

Percen t  of manufacturing plant w ork ers

Northeast South /  Middle West Far West

Shift operat ion  and shift 
pay d i fferential
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Total  plant w o rk e rs  in manufacturing 
estab l ishments  _________________________________ 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100 .0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Second shift ______________________________________ 85.9 78 .8 90 .0 91 .9 6 2 .6 8 2 .2 77.7 88 .0 78 .2 68 .5 92.7 90 .2 88 .1 88 .2 84 .6 94 .5 8 9 .4 89 .6
With shift pay d i fferent ial  __________________ 83 .9 76.6 88 .8 9 1 .9 6 1 . 4 7 5 .8 63 .9 8 3 .4 74 .8 58 .4 91 .5 8 9 .0 8 7 .4 88 .2 84 .6 94.5 81.1 89 .6

U niform  cents (per h o u r ) ________________ 51.1 36.3 61 .8 43 .2 33. 5 33 .9 47 .5 48 .6 6 8 .5 42 .6 49 .2  * 6 0 .5 69 .3 61 .8 7 4 .4 - 73 .6 55.7 40.3
Under 5 cents 1.6 1.5 2.7 1.0 - .5 5.9 5 .2 2. 1 15.9 .6 .6 _ 3 .2 _ 1.3 3.2 1.5
5 c e n t s .............. . . _ ..... 9 .8 9 .2 9 .2 11.7 4. 8 11.3 11 .4 8 .0 14.0 15 .4 10.2 13.2 14.6 15 .5 7 .3 6 .3 8.7 6 .9
6 c e n ts 8 .2 .9 16.8 3.7 1 .9 6 .0 2 .7 27 .2 1. 1 1.3 7 .2 13.8 _ 9 .3 2 1 .4 8.1 20 .5 15. 1
7 or  7 V2 cents 4 .8 6 .6 11.7 4 .5 1.9 5 .5 2 .5 - 7 .2 2 .6 2.7 15. 1 4 .6 6 .5 14. 1 2.1 4 .0 1.0
8 cents 5 .3 2 .5 .8 .4 .9 - 18.7 - - - - 3.7 4 .8 . 3 9 .6 32 .2 _ 1.6
9 cents . ..... _ 2 .5 1.4 1.9 1.8 1 .0 .4 - 2 .6 - 2 .5 5 .4 3.6 7 .0 5 .8 10. 1 _ .5 _
O ver  5 and under 10 cents ,  other;___ A _ .2 .4 . 2 - _ - - - .5 _ _ _ _ _ _ _
10 cents  ________________________________ 12.9 9 .3 8 .1 16 .3 • 10.2 6 .8 2 .3 4 . 4 20 .8 3. 1 15.6 8 .6 29.2 18.8 4. 1 19.4 13. 1 7 0 7
Over  10 and under 15 cents 3 .4 2 .0 3.6 2 .0 9 . 9 3 .3 3 .0 1.2 23 .2 1.8 1.4 _ 4 .8 .3 7 .7 2.7 2.7 5.6
15 cents and over 2.6 2 .9 6 .8 1 .4 2 .6 - 1.0 - - - 5.7 1.9 4. 3 2 .1 _ 1.5 3 .0 1. 1

U niform  percentage  . __ 27.7 37.1 23.7 46 .1 2 6 .4 37.1 14.8 23 .3 6 .3 14.3 4 1 .3 27 .2 17.8 22 .6 - 9 .6 4 .3 20 .0
Under 5 percent . 1 - - .3 - - - 1. 1 - - - - - .7 - - - -
5 percent  ______________________________ 6 .5 5.7 15.5 3 .8 1.8 6 0 0 13.3 4 .5 6 .3 5 .8 6 .5 17. 1 2. 1 8 .5 - 4 .5 _ 6 .2
Over  5 and under 10 percent 2 .8 1.1 1.2 3 .8 3. 2 7 . 4 1.5 4 .9 - 1.2 1.5 1.4 10.9 5 .9 _ _ _ _
10 percent  _____________________________ 17.4 28 .9 7 .0 37 .8 16. 2 23.7 - 12.9 - 7 .3 31.6 8.7 4 .9 7 .5 _ 5. 1 4. 3 13.8
Over  10 and under 15 percent .5 1.5 - .4 1 .2 - - - - - 1.3 - - _ - _ _ _
15 p ercen t  .

Other _ ____
.5 _ _ _ 4 . 0 - _ _ _ _ .4 _ _ _ _ _ _ _

5. 1 3.2 ‘ 3 .3 2 .6 1 .5 4 .8 1.6 11.5 - 1.5 1.0 1.2 .3 3 .8 10.2 11.2 21 .0 29.2
No shift pay d i fferent ia l  _______________  ___ 2 .0 2 .2 1.1 - 1. 1 6 . 4 13.8 4 .6 3 .4 10. 1 1.2 1.2 .7 - - - 8 .3 -

Th ird  shift _______________________________________ 77 .3 69 .5 8 6 .4 8 2 .0 49 .7 7 7 .2 65 .6 82 .7 6 6 .5 61 .6 82 .3 81 .5 79 .7 8 4 .5 7 1 .4 82.7 85.7 88 .6
With shift pay d i fferential 76 .3 69 .5 86 .1 8 2 .0 4 8 .8 7 5 .3 56 .3 80 .0 65 .6 54 .4 81.1 81 .1 7 9 .0 8 4 .5 7 1 .4 82. 7 83.2 88 .6

U niform  cents  (per  hour) _____________ 37.1 33.2 51.7 40 .8 19.2 30 .6 41 .3 46 .2 30 .4 39.7 38 .5 51 .3 6 0 .9 51.7 51 .5 22 .8 47 .4 33.3
Under 5 cents .3 - - - - - - .9 - 11.0 .6 . 6 _ .3 _ _ _ .
5 cents _________________________________ 2. 1 1.3 2 .4 2 .5 2 . 0 2 .9 8.7 2 .0 7 .5 11.6 2 .5 2. 1 3. 1 _ _ _ .6 1.0
6 cents  _ .............. . ..... 1.4 _ .3 .9 - .4 1.9 3 .2 2. 1 2 .2 _ . 1 _ 2 .6 15.5 3.5 16.8 ? . 4
7 or  7 V2 cents 2 .5 7 . 1 ' 10.0 1.2 1 .0 1.5 2 .6 .7 - - .8 8 .2 1.6 1.9 _ 1.7 4 .5
8 cents 1.3 3 .4 1 .4 . 1 _ .6 17.8 3.2 - 1.4 .5 2 .0 1.1 2 .3 1.4 _ 2 .3 L
9 cents . 7 .1 2 .3 17. 1 1.0 1 .9 2. 1 2 .7 26 .2 .5 2 .5 11.4 13. 1 7 .0 10.7 10. 1 .7 6 .6 5.6
O ver  5 and under 10 cents ,  o th e r___ . 1 1.0 A - - - _ - - 1.2 - _ _ _ _ _ _ .
10 cents _ . .... . 11.9 12.2 12.2 14.4 7 . 5 15.8 4 .6 2 .3 14.2 7 .0 12.6 17.3 17 .4 2 1 .4 6 .7 8. 1 4 .4 6.7
12 cents _ ... 2 .8 1.1 2 .2 5 .8 . 4 4 .3 _ 2 .1 3. 1 1.0 1.4 2 .5 8 .3 4 . 4 5 .9 2 .3 _ 8 .6
O ver  10 and under 15 cents ,  other,__ 1.9 _ 3 .4 6 .1 .6 1.0 _ 1.8 .9 _ 2.1 3. 1 5 .4 .8 9. 1 .4 _ 3 .5
15 cents ________________________________ 4. 1 1.2 .7 8 . 4 5 .7 1.6 _ 2 .7 - - 5 .0 2 .3 8 .3 5 .3 _ 4 .9 12.3 3.5
Over  15 cents __  __ ____________ ___ 1.5 3.7 1.9 .5 _ .4 3 .0 1.2 2 .0 1.8 1.7 _ 8 .8 2 .0 2 .7 1.2 _ 2 .1

U niform  p ercentage  . 24 .3 34 .5 23 .7 38 .5 2 0 .2 35 .6 13.3 20 .5 4 .8 13.2 36 .0 25. 1 17.8 16.7 - 7 .5 4 .9 20.0
Under 7 V2 p ercen t  ___________________ 1.8 2 .2 .7 1.8 2 . 6 6 .7 1. 1 2 .6 - 1.2 1.0 2 .6 - .9 _ _ _ _
7 V2 p e r c e n t _________  ________  ______ 4 .6 2 .4 13.5 4 .9 . 6 3 .3 12.2 3 .0 4 .8 4 .7 3.7 12.5 2. 1 5 .6 _ 3.6 _ 4 .5
O ver  7 V2 and under 10 percent  _____ . 1 _ 1.6 .5 _ - _ - - - - - - . .4 _ _ _ _
10 p ercent 14.0 21 .3 7 .7 27 .9 10 .0 23 .8 _ 13.7 - 7 .3 25. 1 9 .4 . 1.8 8 .9 _ 3 .4 3 .4 3.6
O ver  10 and under 15 percent  ______ .8 - - 1.3 - - _ _ - - 1.3 - 14.0 _ _ .5 _ _
15 percent 2 .9 8 .6 .2 2 .1 6 . 9 1.8 _ 1.2 - - 4 .8 .5 - 1.0 _ _ 1.5 12.0

Other 1 _____________________________________ 14.8 1.8 10.7 2 .6 9 . 4 9 .2 1.7 13.3 3 0 .4 - 1.5 6 .6 4 .7 .3 16.1 19.9 52 .4 30 .9 35.2
No shift pay d i fferent ia l  ____________________ 1.0 - . 3 - .9 1.9 9 .3 2 .7 .9 7 .2 1.2 .4 .7 - - - 2 .5 -

1 Pay at regu lar  rate f o r  m o r e  hours  than worked,  or a paid lunch per iod  not given f i r s t -s h i f t  w orkers ,  
a cents or  p ercentage  d i fferent ial  for  hours actually worked.

A  L e s s  than 0 .0 5  percent .

Most  "Other"  w o rk e rs ,  how ever ,  w e re  in es tab l ishments  which provided , in addition,
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Table B-6: Shift Differential Practices (Manufacturing)

(W ork ers  employed  on late shifts at t im e of survey)

Percen t  of manufacturing plant w ork ers

South /  Middle West

Shift operat ion  and shift 
pay di fferentia l

/1 P l v /
/  *
/  ^

/  J
/  o 

/  ^

/  ° 

//  3 
/  ^

/  i s  
f t

/  ^

S ^
/  */ o

/  N 
/  *

/  *

/  -3
/  j ?

/  t?
/  *

/  **

/  JV
/  s 
/  *

/  ^

/  v 
/  o

/  -  
/

/  05

/  * 

/  ^

/  -03
/  ^  
/  £

/  5

/  o /  00
/  °/  -c?

/  U

/  "o / <7 
/  * /  a/

/ ^
/  0

/  ^

/  05
/  ^

/1/  ^ *;

/  *

/  o 
/  ^

/  ^

///  ̂/  G

/  Q

/
// 00

/  ^
/ o 
/  q

/  "o /  £ 
/   ̂
/  £
/ o

/  ^

/ °
/  o £

/  ^  *
/  c  O
/ 10

Total plant w ork ers  in manufacturing
es ta b l ish m e n ts ----------- ------- -------------------------------- 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Second shift em ploym ent__________________________ 15 .4 10. 3 18. 5 12. 7 10; 1 14. 8 15. 5 17. 8 17.4 11. 6 17. 1 18. 2 11. 8 15. 2 12. 0 18. 7 17 .4 15. 0
With shift pay d i f f e re n t ia l____________________ 14. 9 9. 7 18. 3 12. 7 10. 0 13.4 12. 0 1 6 . 8 16. 7 10. 4 16. 7 18. 0 11 .5 15. 2 12. 0 18. 7 15. 0 15. 0

9. 9 4. 7 10. 4 6. 6 7. 5 6. 2 11. 2 10. 3 14 .4 8. 3 9. 9 
. 1

13. 5 8. 4 11 .7 11 .4 15. 7 12. 1 8. 7
Under 5 c e n t s ______________________ _____ . 4 . 2 . 6 , 2 . 1 1.0 1. 5 . 7 4. 0 . 2 . 8 . 2 . 8 . 4
5 c e n t s ------------------------------------------------------ 1. 5 . 9 1.0 1 .4 . 3 2. 3 1 .6 1 .2 2. 1 2. 3 2. 2 1. 5 2. 0 2. 9 1 .4 . 6 .9 1.0
6 c e n t s ___________________________________ 1 .7 . 1 1 .4 . 5 . 3 1. 2 .9 6. 7 . 1 . 3 1.7 4. 0 - 2. 2 5. 0 1 .7 4. 7 2. 9

1.0 . 6 2. 5 1.0 . 4 1 .0 . 6 _ 1. 5 _ . 8 4. 1 . 5 1 .4 2. 0 . 3 1. 1 _
8 cents __________________________________ 1 .4 . 2 . 1 - . 2 - 6. 4 - - - - 1. 2 . 7 . 1 . 7 8. 5 - . 1
9 cents __________________________________ . 3 . 1 . 4 . 3 . 2 - - . 2 - . 1 . 8 . 7 . 1 . 3 . 7 - . 1 -
Over 5 and under 10 cents, o t h e r _____ A - A A . 1 - - - - - . 2 - - - - - - -
10 cents ______________ __________________ 2. 0 . 9 1 .2 2. 8 1. 5 1.0 A . 6 2. 3 . 5 2 .4 1.6 3. 0 3. 7 . 3 3. 2 2 .4 2. 0
Over 10 and under 15 cents  ___________ 1.0 1. 1 . 8 . 3 3. 9 . 7 . 7 . 1 7. 7 1. 1 . 5 - . 8 - 1. 3 . 6 1 .0 2. 1
15 cents and o v e r _______________________ . 6 . 5 2 .4 . 1 . 7 - - - - - 1. 2 . 3 1. 1 . 4 - . 6 .1 .1 . 4

Uniform p e r c e n t a g e ________________________ 4. 1 5. 0 7. 2 5. 5 2. 4 5. 9 . 2 3. 8 2. 3 2. 1 6. 5 4 . 4 3. 0 3. 0 - 1. 2 . 5 2. 4
Under 5 p e r c e n t _________________________ A - - A - - - . 2 - - - - - . 3 - - - -
5 p e r c e n t____________________ _________ 1. 1 . 6 4. 9 . 5 . 2 1. 1 . 1 . 5 2. 3 . 1 1 .4 2. 5 . 1 1 .2 - . 7 - . 1
Over 5 and under 10 p e r c e n t __________ . 4 . 1 . 2 . 5 . 5 1. 2 A . 8 - . 2 . 1 . 2 2. 0 . 8 - - - -
1 0 pprrpnt .... ..... 2. 4 3. 8 2. 1 4. 5 1. 2 3. 6 _ 2. 2 _ 1.9 4 .9 1. 8 . 9 . 6 _ . 5 . 5 2. 3
Over 10 and under 15 p e r c e n t ------------- . 1 . 5 A A - - . 2 - - - - -
1  ̂ p<=» f  rpnt , 1 . 5 . 1

O th e r 1̂ . 8 A . 6 . 6 A 1.4 .6 2. 7 - - . 3 . 1 . 1 . 6 . 7 1. 7 2. 4 3. 8
No shift pay differential  -------------------------------- . 5 . 6 . 2 - . 1 1. 4 3. 5 1.0 . 7 1. 2 . 4 . 2 . 3 - - " 2. 4 “

Third shift employment _______________________— 4. 9 2. 7 5. 0 3. 9 2. 6 4. 5 4. 6 9. 6 3. 2 6 .0 5. 9 6. 7 2. 4 7. 1 4. 4 3. 2 9. 0 5. 3
With shift pay di fferential  ___________________ 4. 8 2. 7 5. 0 3. 9 2. 4 4. 5 2. 9 9. 1 3. 2 5. 1 5. 8 6. 7 2. 4 7. 1 

6. 4
4. 4 3. 2 8. 5 5. 3

Uniform rpnts (per  hour) 3. 4 1. 6 2. 8 3. 2 1. 5 2. 4 2. 8 7. 5 2. 1 4. 7 3. 7 5. 8 1 .9 4. 1 1. 5 7. 1 4. 5
Under 5 c e n t s ___________________________ . 1 - - - - . 1 - 2.4 . J . 1 - . 1 - - - -
5 c e n t s ___________________________________ . 1 - . 2 . 2 - . 2 . 8 . 1 . 4 . 7 - . 1 . 1 - - ■ " . 1
6 cents _ _ ____ _ . 3 _ A . 1 _ . 1 . 1 . 6 . 5 . 1 - - - . 9 3. 1 . 7 2. 8 . 6
7 o r 7 X/z ce n ts _ _ ____ . 2 . 2 . 5 _ A . 2 . 3 . 2 - - . 1 1. 1 - . 3 - A . 4 -

fi rp n ts . 1 . 2 . 1 _ _ . 2 . 8 .6 - . 1 A - - . 4 - - . 5 -
9 cents __________________________________ .9 A . 9 . 1 . 3 . 2 .4 5. 0 . 1 A 1. 5 2. 5 • 1 1. 1 . 1 . 1 1. 3 1. 0
Over 5 and under 10 cents,  o t h e r ------- A A A - - - - - - - - - ~ " " “
10 cents _ _____ _ . 9 . 7 . 3 - 8 . 7 . 8 . 1 . 3 . 3 1. 3 1. 3 1. 5 1. 1 2. 2 . 2 . 3 . 3 . 5
1 ? re n ts  . . . 3 . 2 . 2 .6 A . 5 _ . 2 . 2 - A . 1 . 1 . 4 . 6 . 1 - 1 .2
Over 10 and under 15 cents,  o ther ------ . 2 . 2 . 6 . 1 . 2 - A . 1 - . 2 . 2 . 1 A . 1 A - A

| 5 ce n ts . 3 A _ . 8 . 4 - - . 2 - - . 3 A . 1 . 9 - . 1 1 .8 . 2
Cy-yptT 1 R ce n ts  ._ _ _ . 1 . 3 . 2 _ _ _ . 3 . 2 . 6 A . 2 - . 3 . 1 - . 1 - . 8

U n ifo r m  p e rc e n ta ge  . . . 7 1. 1 1. 3 . 5 . 2 . 6 _ 1. 1 . 2 .4 1 .4 .9 . 4 . 3 - . 1 . 1 A

Under ll/z p e r c e n t ---------------------------------- . 1A A A A - . 1 - - - A A _ “ " "
percent  . . 1 A . 4 _ A . 1 _ - . 2 - . 4 . 5 A . 1 - A - -

Over 7\4 and under 10 p e r c e n t _______ A .1 A - - - - - - - - - - - -
10 p e r c e n t _______________________________ . 4 . 8 . 8 . 5 . 2 . 5 - 1. 0 - .4 . 7 . 3 A . 1 ■ • 1 . 1 “
O v e r  10 and u n de r 1 5 p e rc e n t A _ _ - - - - - - - A - . 3 - - " - -
1 5 p e rc e n t . 1 . 3 _ A _ _ _ A - - . 3 A - - - - - A

O th e r  * . 7 . 9 . 2 . 7 1 .4 . 1 . 5 .9 - . 7 . 1 . 1 . 4 . 3 1. 5 1. 3 . 8
No shift pay di fferentia l _ . 1 . 2 A 1.7 . 5 A . 9 . 1 A A - - - . 5 -

1 See footnote 1, preceding  table, 
A Less  than 0 .0 5  percent.
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Table B-7: Frequency of Wage Payment (All Industries)

(Percent  o f  o f fi ce  and plant w ork ers  em ployed  in all establ ishments b y  f req uency  o f  pay)

A rea or industry division
Office workers Plant workers

Weekly Biweekly Sem i­
monthly Monthly Other

frequency Weekly Biweekly Semi­
monthly Monthly Other

frequency

17 areas combined ---------------- __ ____  __ _ _ 44 22 33 A A 87 9 4 A A

M anufacturing--------  __ __ __ _______ __ ________ 56 11 33 A _ 91 7 A A A
Nonmanufacturing____  ____________________________ 38 28 33 A A 79 13 8 A A

Public utilities * ___ __ „  __ _______  „  __ __ 44 41 15 A A 66 29 5 - _
Wholesale trade ___ __ __ __ _ __ _____ 40 13 44 3 - 77 13 10 A _
Retail trade __ __ __ __ __ __ __ ___________ 77 11 12 A - 87 6 6 - A
Finance * * ________________________________________ 22 38 38 A - xxx xxx xxx xxx xxx
Services ____  __ __ ------------  --------  _ ____  __ 50 6 44 A - 79 4 16 - A

Northeast:
B o sto n _________________ __ ___________________ 59 23 13 5 - 99 A A - _
B uff a lo ____________________________________________ 58 17 24 A - 99 A A - _
N ewark-Jersey C ity________  _____  ___  ______ 63 23 15 - - 98 A A - -
New York C ity_____  __ __ __________  _ _____ 49 25 25 A - 98 A A A -
Philadelphia______________________________________ 59 19 19 3 - 99 A A - -

South:
Atlanta ___ ____  __ __ __ ----------------- -------------- 38 28 33 A - 85 11 4 - -
B altim ore______________________________________ __ 58 23 18 A - 98 A A - -
Dallas _ __ __ ____  __ __ ____  __ ____ 21 26 53 - - 76 11 13 - -
M em phis________ __ __________  _ __ —  __ 36 25 38 A - 89 6 5 - -

Middle West:
Chicago _____  __ -------  __ --------  ----------------------- 47 19 34 A - 87 10 3 - A
C leve la n d _____________________________ __________ 15 25 58 A - 67 25 A - 6
Minneapolis-St. P au l__ _ _ __ _ ___ __ 30 22 47 A - 82 13 5 - -
St. Louis __ __ _ -------  ------ ---  __ __ ___  ___

Far West:

37 12 50 A 82 15 3

D en ver_______ __ ___________  __ _ ___ _ ___ 22 35 40 A - 68 13 19 - -
Los Angeles __ __ ------ „  __ __ _ ___ _ 41 21 36 A - 72 20 8 - A
P ortland---  ------ ------------  __ __ - --------  __ — 17 13 59 12 A 43 26 29 3 A
San Francisco-O akland ______  __ „  __ __ __ 11 18 71 61 25 14

xxx  N um ber  o f  plant w o rk e rs  too  small  to justi fy  presentation  o f  data.
A  L e s s  than 2 .5  p ercent .* T ran sp orta t ion  (exc luding ra i lroads) ,  communication ,  and other public  ut i li t ies . 
**  F inan ce ,  insurance ,  and rea l  estate.
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Table B-8; Paid Holidays
(P ercen t o f  o ffic e  and plant w o rk e rs  em ployed  in estab lish m en ts that p rov id e  paid  h olid ays  by industry d iv ision  and num ber o f paid h o lid ays  p ro v id e d  1)

Area or industry division
Office workers Plant workers

Total
with

holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

days
11

days
Over

11
days

Total
with

holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

days
11

days
Over

11
days\ All industries

17 areas combined _ _ _ _ _  _ __ ___ _ 99 A A 32 19 11 5 5 19 6 95 3 3 47 23 10 3 A 3 A

Manufacturing _ __ __ __ 99 A A 49 23 12 4 6 4 A 97 A A 53 23 11 A A A A
Nonmanufacturing __ 99 A 3 23 17 10 6 5 26 9 92 7 4 36 24 8 3 3 7 A

Public utilities * 99 A A 15 24 20 8 6 24 A 98 A 3 25 19 18 7 5 19 A
WlmlftBalo. trade 99 A 3 29 27 11 6 9 14 A 97 A 5 38 25 11 3 4 9 A
Retail trade _ _ 99 3 5 50 27 4 A 5 4 91 9 4 40 30 3 A A A -
Finance ** 99 A 3 13 8 7 6 4 41 18 XXX XXX XXX XXX XXX XXX XXX XXX XXX XXX
Services 99 A A 32 25 13 5 3 15 3 81 12 6 39 16 4 A A 3 A

Northeast:
Boston ----- 99 A A A 9 3 6 23 54 A 94 5 3 14 27 8 8 21 8 A
Buffalo 99 - _ 54 24 4 A 3 12 A 96 - A 66 23 4 A A A -

Newark-Jersey City 99 A A 8 27 13 11 A 4 35 99 A A 22 38 19 9 3 4 3
New York City 99 _ 3 13 10 10 10 45 9 96 4 _ 21 27 14 7 6 18 A
Philadelphia 100 A A 23 27 16 4 5 A 22 97 A A 41 35 14 A 3 - A

South:
Atlanta 99 A 37 43 8 8 A A _ _ 79 7 30 36 4 A _ _ - _
Baltimore . 100 A A 30 26 11 13 5 13 98 A 4 57 23 7 4 A _ A
Dallas 99 9 35 25 18 3 _ _ 9 86 21 22 26 17 A - - - _

Memphis 99 5 48 22 10 3 A 12 - - 84 11 32 34 5 A - - - -

Middle West:
Chicago 99 A A 61 18 6 3 A 10 _ 97 5 A 66 16 6 A A A -
Cleveland 99 A _ 87 9 A A A _ A 92 A _ 83 7 - _ - - _
Minneapolis.St. Paul 99 _ - 71 17 8 4 _ _ _ 97 A A 77 11 5 A - - -

St. Louis 99 - A 39 34 24 " - A - 97 " 4 48 35 10 - - - -

Far West:
99 _ A 50 36 11 A A _ _ 87 . A 68 10 9 - - - _

Los Angeles 100 A A 64 13 17 A A 4 _ 94 A A 65 16 11 A - - -

Portland 99 A 51 34 14 _ A _ _ 85 3 A 54 23 4 - - - -

San Francisco-Oakland 100 A A 12 53 17 3 3 12 95 4 5 13 49 25 A

See footnote at end of table.
* Transportation (excluding railroads), communication, and other public utilities. 
* * Finance, insurance, and real estate.
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Table B-8: Paid Holidays -  Continued

(P ercen t o f o ffice  and plant w ork ers em ployed  in estab lish m en ts that prov ide  paid holidays by industry d iv ision  and num ber o f  paid holidays p r o v id e d 1)
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Area
Office workers Plant workers

Total
with

holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

days
11

days
Over

11
days

Total
with

holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

days
11

days
Over

11
days

M anufacturing

Northeast:
Boston ____________________________  ___ 100 _ _ 4 19 6 13 30 26 A 100 A 4 20 33 12 11 14 4 A
Buffalo _______  ____________________ _ 99 - - 63 33 4 - A - - 98 - - 64 30 4 - A _ -
Newark-Jer sey City 100 - A 13 45 25 11 A A A 100 _ A 24 38 24 8 3 A A
New York C ity __________  ____________ 100 - - 3 14 25 15 24 18 A 96 6 - 24 12 25 12 9 8 A
Philadelphia __________________________ 100 A A 29 45 20 A 3 - A 98 - A 37 42 16 - A - -

South:
Atlanta . _ - ....... 99 A 21 71 3 3 - _ - - 73 6 16 45 3 3 _ _ _ _
Baltimore 100 _ 3 36 45 7 5 4 - - 99 _ A 62 28 5 A A _ _
Dallas ________  ______________________ 99 66 13 40 40 A - _ - - 93 9 21 40 23 A - _ - -
Memphis 100 7 33 41 12 5 A - - - 88 8 21 50 7 A - - - -

Middle West:
Chicago 99 - A 76 15 8 A - - - 99 A 3 68 18 8 - - A -
C leve lan d_____  __ __ __ __ __ __ ___ 99 A _ 96 4 - - - - - 95 A - 88 6 - - - - -
M inneapolis-St. Paul __ __ _ _ _ _ _ _ 99 - - 84 10 5 A - - - 97 - A 77 9 10 A - - -
St. Louis 100 - 3 46 40 11 - - - - 100 - 3 50 37 10 - - - -

Far West:
Denver ________________________________ 100 - _ 84 9 7 - - - - 91 - - 72 9 10 - - - -
Los Angeles ________  ___________  _ _ 100 A A 84 10 5 - - - - 98 A A 79 11 6 - - - -
Portland _________  ___________  ______ 100 _ A 72 25 A - - - - 83 3 A 48 30 A - - - -
San Francisco-O akland _____________ 100 18 60 21 A A 93 3 18 53 19

Public utilities*

Northeast:
B o s to n __ __ ____  __ __ __ 100 _ _ A A 6 A 55 35 - 100 - A 7 9 - 9 52 21 -
Buffalo ____  ____  __ __ ____  __ ___ 99 _ _ 20 3 17 23 _ 37 _ 99 - - 45 3 10 18 - 23 -
Newark-Jer sey C it y __________ 100 _ - A 4 - 49 - 7 38 100 A - 20 3 - 26 - 22 28
New York City ______________  _ _ __ 100 _ _ 5 12 A A 6 75 A 99 - - 13 13 3 - - 72 -
Philadelphia 100 - - 12 6 40 8 31 - A 100 - - 39 14 20 3 21 - 4

South:
Atlanta ____  ____  ________ __ ___ 100 _ 14 64 22 _ _ - - - 98 - 26 59 13 - - - - -
Baltimore 100 _ _ 4 7 36 51 - - A 100 - - 21 9 29 40 - - A
Dallas __ _______  ____  ____________ 100 A 17 37 42 3 - - - - 85 3 15 28 40 - - - - -
Memphis ____  __ __ __ ____  ______ 99 - 15 74 10 - - - - 92 - 23 68 A - - - - -

Middle West:
Chicago ___ ____  ______ 100 - - 13 60 A 25 - - - 98 - A 29 40 - 27 - - -
C levelan d__ ____  __ __ __ __ ____ 100 _ - 46 54 - - - - - 97 - - 50 47 - - - - -
Minneapolis-St. Paul ________________ 100 _ - 84 10 5 A - - - 98 11 - 61 26 - - - - -
St. Louis __ ____  ____  __ __ __ ---- 100 - A 14 49 35 - - - - 98 - 15 15 36 32 - - “ -

Far West:
D en ver_________________________________ 100 _ - 18 43 39 - - - - 92 - - 31 31 29 - - - -
Los Angeles ________  ____  __ ______ 100 - - 14 6 80 A - - - 93 - - 20 8 64 - - - -
Portland _ . . . 99 _ - 32 38 29 - - - - 85 - - 31 33 21 - - - -
San Franc is co-Oakland ______________ 100 3 25 66 6 100 3 7 27 63

See footnote at end o f  tab le .
* Tran sp ortat ion  (excluding ra i lroads ) ,  communicat ion,  and other  public  uti li t ies .
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Table B-8: Paid Holidays - Continued

(P ercen t o f  o ffice  and plant w ork ers  em ployed  in estab lishm ents that prov id e  paid  holidays by  industry d iv ision  and num ber o f paid  h o lid ays  p r o v id e d 1 )

Area
Office workers Plant workers

Total
with

holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

days
11

days
Over

11
days

Total
with

holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

day 8
11

days
Over

11
days

W holesale  trade

Northeast:
Boston 100 _ - A - A 5 43 50 _ 95 - _ 8 4 3 8 35 38 _
Newark-Jersey City _ 100 - - 21 21 A 9 14 15 19 95 - - 25 16 A 15 10 20 9
New York City _ 100 _ _ 3 14 19 12 17 33 3 99 _ _ 3 23 14 8 12 35 4
Philadelphia 100 - - 15 52 23 9 A - " 93 - 7 22 32 22 9 A - -

South:
Atlanta 100 - 30 55 13 A _ _ _ 92 4 30 47 11 _ _ _ _
Baltimore 100 " 4 36 15 8 21 16 - - 86 - 11 32 11 25 7 " - “

Middle West:
Chicago _ 100 _ _ 77 17 4 _ A - _ 100 _ A 78 14 6 _ A - -
Cleveland 100 _ 94 6 _ _ _ _ 86 _ _ 76 10 _ _ _ _ _
Minneapolis-St. Paul 100 - - 48 43 9 - - - - 97 - - 57 39 - - - _ -
St. Tenuis ................  ........... _ . 98 - - 39 57 A - - - 100 - 5 34 60 A - - “ -

Far West:
Los Angeles __________ ._________ 100 - . 47 34 19 - _ - - 96 _ _ 52 28 16 _ . _ -
San Francisco-Oakland 100 - A 89 7 A - - " 100 “ - 3 65 32 - -

R e ta il trade

Northeast:
Boston 98 17 A _ 35 A A 24 18 _ 91 23 A . 31 A A 31 4 _
Newark-Jersey City* 98 A A 15 46 3 5 _ 27 - 95 4 _ 11 72 A 3 _ 3 _
New York City* 98 - _ A 61 7 6 14 9 - 94 8 _ 10 66 A 4 A 4 -
Philadelphia* 100 - 78 18 3 - - - - 98 - 14 60 21 3 - - - -

South:
Atlanta 99 4 84 11 A - - _ _ _ 85 8 71 6 _ _ _ _ _
Baltimore 100 A A 85 11 A - _ _ • 96 9 _ 64 17 6 _ _ _ _
Dallas 100 51 28 21 - - - - - - 85 52 25 7 “ - - - - "

Middle West:
Chicago 99 - _ 95 3 A - - _ _ 92 3 - 83 5 A - _ _ _
Minneapolis-St. Paul 100 - - 90 10 - - - " 98 4 - 86 8 - - - "

Far West:
Denver 99 . A 93 4 _ - . _ - 89 . A 87 - - _ _ _
Portland 98 _ _ 98 _ _ _ _ _ 92 8 _ 84 _ _ _ _
San Francisco-Oakland 100 A A 8 83 8 - - “ - 98 15 A A 66 14 - - - -

Seryices

Northeast:
R o n t o n  _ _ . 100 _ _ 5 A 8 7 9 58 11 47 _ 9 14 12 6 A 3 A _
N e w  Y o r k  C i t y  _ 99 _ _ 11 32 19 7 5 22 3 94 _ 44 32 9 A A 7 A
P h i l a d e l p h i a  _ 100 - - 45 25 5 - - 25 - 86 7 - 70 4 4 - - - A

Middle West:
C h i c a g o 99 A - 70 19 A 4 - 3 - 83 58 - 23 A A A - A -

Far West:
L o a  A n g e l e s 3 100

' '

59 31 7 4

'
**

'

72 5 A 57 5 A A * “ "

See footnotes at end of table.
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Table B-8: Paid Holidays - Continued

(P ercen t o f o ffice  w ork ers  em ployed in establishm ents that p rov ide  paid holidays by  industry  d iv ision  and num ber o f  paid holidays p r o v id e d 1)

5 1

O ffice  w ork ers
Area Total

with
holidays

Under
5

days
5

days
6

days
7

days
8

days
9

days
10

days
11

days
12

days
13

days
t>ve r 

13
days

Finance**

Northeast:
Rostnn .... _ ___ ___ __ _____________ 100 3 8 89
Npwa T*k-.T#»r s#»y City . . .............. 100 _ _ 6 _ A _ _ 93 _ -

YnrV r.it-y _____... ..........  . . .. 100 _ _ A _ A 12 A 67 19 _ _
Philadelphia 100 _ _ A 5 5 5 A 5 13 63 -

South:
Atlanta _ ....  _ .... 100 A 37 18 9 26 5 3
RalHmorft . .... ...... . 100 _ 4 9 13 17 6 _ _ 51 _

Dali a n ... ,. 100 A 59 8 A 5 _ _ - - - 26

Middle West:
Chicago __ __ ___ ____________________ 98 27 12 9 A 6 42
Cleveland , , ................  - - _ 100 _ 66 7 8 A 15 - 3 - -
Minneapolis- S t ,  Paul . .. 100 _ _ 63 7 17 13 _ - - - -

S tr  I iO llifi ...................................... 100 _ 3 17 4 73 _ _ 3 - - -

Far West:
T ,ns Angelas . . _____________ ___ 100 49 10 17 7 17
San Franr.isr.o-Oakl.and _ _ ___ ____________ 100 _ _ 16 32 4 6 7 34 - - -

1 Data lim ited to full-day holidays provided annually.
2 Excludes data for lim ited-price variety stores.
3 Excludes data for motion-picture production; these data are included, however, in "a ll industries." 
xxx Number of plant workers too small to justify presentation of data.
A Less than 2 .5  percent.
** Finance, insurance, and real estate.
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Table B-9: Provisions for Paid Holidays Occurring on Nonworkdays 1 (All Industries)

Provisions
/ ,

T
Northeast

I ~r South
~ T ~

Middle West
/ Far West

A A t i l l A AT A /  5 A h ii* *A fw
All office workers __ _ _ ...... . ...

O ffice  workers

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing paid
holidays to office workers _______ ____________________ 99 99 99 99 99 100 99 100 99 99 99 99 99 99 99 100 99 100

With provisions for holidays falling on Saturday1 2______ 42 30 53 59 34 52 58 32 62 43 48 29 47 53 26 51 40 16
Another day off with pay ................... _ . .. ... 27 21 24 29 21 38 53 21 48 35 26 20 32 29 20 42 25 12
Extra day's pay ______________ ______  ___________ __ S 6 25 10 4 11 4 10 8 7 14 7 7 12 3 7 11 4
Option of another day o ff or extra day's p a y ________ A A 3 7 A A A A 6 A A - A 6 A A 3 A

Saturday is a scheduled workday for all w o r k e rs ______ A A 5 A - A 6 3 18 28 A A A A 8 A 3 3
No provisions (or no pay) for holidays failing

on Saturday _ ___  .. _ .. ___  . 56 70 42 40 66 48 35 65 20 28 50 70 51 46 66 49 57 81

With provisions for holidays falling on Sunday 2 _______ 97 96 97 98 99 99 94 99 92 85 93 87 95 95 98 99 99 96
Another day off with pay __  _ _ ... 9 5 9 6 9 4 97 98 9 6 9 2 9 6 92 8 2 9 0 8 7 9 3 9 3 9 8 97 9 9 9 6
Extra day's pay . ___ _ A - 3 A A 4 A A A A A A A A A A A A
Option of another day off or extra day's p a y ________ A A A A A - A A - A - - A -• A - - A

No provisions (or no pay) for holidays falling
on Sunday _ ... __  _ .... ___ 3 4 A A A A 5 A 7 14 6 13 4 5 A A A 4

With provisions for holidays falling during vacation2.__ 8 5 8 4 77 9 3 9 0 8 9 77 8 3 53 6 5 8 2 7 9 8 9 7 9 8 1 8 7 77 8 3
Another dav off with pay . . .  ... _ . ... . __ 7 0 7 3 52 7 9 8 3 77 57 6 2 4 5 53 7 0 6 6 6 3 5 8 7 0 53 6 6 7 6
Extra day's pay _ 9 6 19 6 3 5 18 11 7 6 7 11 2 4 13 5 27 4 4
Option of another day off or extra day's pay ________ 4 5 6 7 4 7 A A A 6 4 3 A 4 6 8 7 A

No provisions (or no pay) for holidays falling
during vacation _ 15 16 2 2 7 10 11 2 2 17 46 34 17 2 0 11 2 0 18 13 2 2 17

Plant workers
All plant workers 1 0 0 1 00 1 0 0 1 00 1 00 1 0 0 1 0 0 100 100 100 100 100 1 0 0 100 1 0 0 1 00 100 1 0 0

Workers in establishments providing paid
holidays to plant workers . . . 9 5 9 4 9 6 99 9 6 9 7 7 9 9 8 86 8 4 97 92 97 97 87 9 4 8 5 9 5

With provisions for holidays falling on Saturday2 _____ 7 0 6 0 7 7 8 3 81 8 3 51 6 6 52 39 7 2 6 2 6 9 7 6 2 5 6 8 58 41
Another day off with pay . . . .  _ _ 2 5 2 4 17 2 3 2 6 2 8 3 2 2 0 34 19 2 0 15 3 0 16 11 39 2 5 18
Extra day's pay —______  _____ ________ ___ — — — 4 0 31 57 52 4 4 5 3 18 4 4 15 17 46 47 36 55 11 2 5 32 18
Option of another day o ff or extra day's pay 3 3 A 5 8 A A A 3 3 A - A A A 3 A 3

Saturday is a scheduled workday for all w o r k e rs ______ 5 5 11 A A A 14 11 25 30 4 5 3 A 2 7 6 3 9
No provisions (or no pay) for holidays failing

2 6 2 5 2 0 3 4 4 6on Saturday _ ... _ . _ _ 2 0 2 9 9 15 15 15 14 21 9 15 21 21 2 4

With provisions for holidays failing on Sunday 2 . 9 0 8 6 9 5 9 7 9 4 9 2 7 1 9 2 8 0 7 6 9 2 8 1 9 2 91 8 4 9 2 8 2 8 8
Another day off with pay . ........... _ ...... _ _ _ . .. 8 2 8 3 91 8 6 7 7 8 4 6 6 8 1 76 67 8 2 7 8 8 5 8 0 8 2 8 6 6 8 8 4
Extra day's pay _ _ ... ___  ... ________..... _ 7 A 4 8 12 8 4 9 4 5 7 3 3 10 A 5 13 A
Option of another day off or extra day's pay ______ A A A A 4 A A A - 3 - A - - A A A A

No provisions (or no pay) for holidays falling
on Sunday .. . 4 4 A A 3 5 7 6 6 8 5 11 5 6 A A A 6

With provisions for holidays failing during vacation2___ 8 4 7 4 8 5 9 0 9 0 8 5 6 4 8 2 52 6 6 8 8 7 9 9 1 8 4 7 9 8 7 7 5 8 1
Another day off with p a y _________ ___________________ 4 2 41 27 38 4 5 4 4 3 3 37 33 4 5 4 6 36 4 9 2 9 5 5 38 4 3 6 0
Extra dav's pay _ ... _ .. . . . ... 32 2 4 52 38 33 2 9 27 36 17 16 3 0 39 35 4 4 16 37 2 5 14
Option of another day off or extra day's p a y ________ 8 8 6 13 11 11 3 3 A 5 7 A 7 7 8 12 8 8

No provisions (or no pay) for holidays falling
d u r in g  v a c a t i o n 11 21 11 8 7 12 16 16 34 18 9 14 6 13 7 7 9 14

1 Limited to provisions in establishments having a form al policy applying when holidays occur on nonworkdays; some of the estimates would be slightly higher if practices determined inform ally as the 
situation occurs were included.

2 Includes provisions other than those shown separately.
A Less than 2 .5  percent.
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Table B-10: Paid Vacations (All Industries)

(Percent of o ffice and plant workers employed in all establishments providing paid vacations by amount of vacation pay provided after specified length -of-service periods)

~ T “ 7 ~
N o r t h e a  s t T S o u th

/
M i d d l e  W e s t T " F a r  W e s t

A m o u n t  o f  v a c a t i o n  p a y  1 
a n d  s e r v i c e  p e r i o d AA u

h A.A.A.A.A.177, 
/ 1*A A

/ i L __________

1 w e e k  o r  m o r e :
1 y e a r _______________ ____________________________________

Office workers

9 9 1 00 1 0 0 1 0 0 9 9 9 9 99 9 9 9 9 99 1 0 0 1 0 0 9 9 9 9 9 9 99 9 9 100

2  w e e k s  o r  m o r e :
1 y e a r  __ __ _____________________________________________ 8 3 9 5 77 9 2 9 3 8 0 7 6 6 8 6 7 6 4 8 0 8 0 7 0 6 9 61 77 6 3 82
2 y e a r s ____ ________________ ____________ ______________ 9 6 9 8 8 8 9 7 9 9 9 3 9 2 81 89 8 4 9 8 9 3 9 0 8 7 8 6  • 9 5 83 9 9
3 y e a r s ____ ________________________________________  __ 9 8 9 9 9 6 9 8 9 9 9 5 9 4 8 2 9 3 9 4 9 9 9 8 9 7 9 4 9 5 9 8 9 8 1 0 0
5 y e a r s ____ _______________________  ___________________ 9 9 99 9 9 9 9 9 9 9 9 9 8 9 9 9 7 9 7 9 9 9 9 9 9 9 9 9 9 99 1 0 0 1 0 0

3 w e e k s  o r  m o r e :
3 y e a r s  ___________________________________________________ 3 7 A A 3 - - A - A 4 A A 3 4 6 3 3
5 y e a r s  ___ ___ 9 2 6 5 6 16 5 4 A A 3 6 A 4 5 4 7 3 7
1 0  y e a r s  _ _ ___ _ 2 7 37 2 0 2 0 4 4 2 5 7 1 2 4 7 2 3 10 2 9 1 9 16 17 15 19
15  y e a r s _________________________________________ ________ 7 5 80 7 8 7 9 8 2 7 4 51 71 5 0 39 7 8 81 8 0 7 6 7 0 6 8 61 6 3
2 0  y e a r s __________________________________________________ 80 8 4 8 0 8 5 8 3 81 5 8 7 7 5 4 5 5 8 3 83 81 7 7 71 79 7 0 79
2 5  y e a r s 8 2 87 8 3 8 7 8 6 83 59 81 5 6 57 8 4 8 4 81 7 8 7 5 80 7 0 80

4  w e e k s  o r  m o r e :
10  y e a r s ___ __ __ __ ______________________________ A 3 A A A - - - - A A - - - A A . A
1 5  y e a r s __________________________________________________ A 3 A A 5 A A - - A 3 A A 3 A A A A
2 0  y e a r s  ___ _______________________  _ ______________ 8 10 4 1 8 13 4 3 A - A 8 A 6 5 4 5 3 3
2 5  y e a r s ------------------------------------------------------------------------------ 2 5 21 2 0 2 8 4 1 2 3 17 16 11 17 2 8 11 2 0 1 2 1 4 14 15 14

Plant workers
1 w e e k  o r  m o r e :

1 y e a r ---------  -----------------------  __ -----------  _ __ _____ 9 9 9 9 9 9 9 9 9 9 9 9 9 2 9 8 9 3 9 5 9 9 9 9 9 8 9 9 9 9 99 9 9 1 0 0

2 w e e k s  o r  m o r e :
1 y e a r  _____ ______  ______  _________ _______________ 2 6 4 0 1 4 3 0 4 3 2 4 31 14 1 6 13 19 11 17 1 4 1 8 36 14 2 8
2 y e a r s .  ______  __ __ __ _____________  ___________ 50 5 2 3 3 4 6 6 8 3 5 4 7 30 4 1 27 5 2 2 2 4 2 2 7 4 3 69 39 7 4
3 y e a r s ____ _ _________  __ _____  . . .  __ __ 6 9 6 5 61 6 2 8 5 5 2 5 8 4 3 6 6 4 8 7 0 4 0 7 5 6 0 7 0 86 7 0 9 0
5 y e a r s  __ _ .. ..... 9 5 9 8 9 8 9 7 9 5 9 4 7 6 91 8 0 83 9 7 9 7 9 7 9 8 9 5 9 8 9 9 9 9

3 w e e k s  o r  m o r e :1 y ea rs  ....  .................  ............................ A A A A 5 A - A - A 4 A A A - 3 A 5
5 y e a r s ________  . . .  . . .  _____  __ ___________ 6 1 2 4 7 11 3 5 A A A 7 3 6 A A 6 A 7
1 0 y e a r s  . . . 1 8 2 2 1 4 19 2 4 2 2 7 8 A 4 21 11 2 7 13 7 14 8 11
15  y e a r s  ____ _ _ _ 6 4 6 7 81 7 3 5 3 6 0 3 6 6 5 3 4 3 4 7 8 8 0 6 9 7 8 5 2 56 3 8 6 0
2 0  y e a r s 6 6 6 9 8 2 7 6 5 4 6 2 3 9 6 8 3 7 3 6 81 81 7 0 7 8 5 4 57 4 2 61
2 5  y e a r s  __________  ______  __ __________  _________ 6 7 71 8 4 7 6 5 5 6 5 39 6 8 3 9 41 81 81 7 2 7 9 5 5 58 4 3 61

4  w e e k s  o r  m o r e :
10  y e a r s  __ _ __ __ _ A 7 A - A - - - - - A - A - - A - A
15  y e a r s  ____________ A 7 A A 3 - A - - - A - A - - A - A
2 0  y e a r s  _ _ _ 3 8 4 6 4 A 3 A - - 6 A . A 3 - A - A
2 5  y e a r s  ______  __________  __________  __ .  . . . 11 13 1 4 1 5 11 9 7 8 5 5 21 5 10 9 10 6 6 9

1 Inclu des p e r ce n ta g e -o r  fla t -su m -ty p e  paym ents con verted  to equivalent weeks* pay. See text, p . 39.
A  L e s s  than 2. 5 p ercen t.
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Table B-ll: Paid Vacqtions (Manufacturing)
(P ercen t o f  o f fic e  and plant w o rk ers  em ployed  in a ll estab lishm ents prov id in g  paid  vacations by amount o f vacation pay prov ided  a fter sp e c ifie d  le n g th -o f -s e r v ic e  p e r io d s )

1 week or  m ore :
1 y e a r ______

2 w eeks o r  m ore :
1 year _________
2 years
3 years  — ____,_________
5 years  _______________

3 w eeks o r  m ore :
3 years  ____
5 years ______
10 years -------
15 years _____
20 years _____
25 years _____

4 w eeks o r  morls:
10 yea rs  --------
15 years  _____
20 years  _____
25 years _____

1 week or m ore:
1 year -------------

2 weeks or m ore:
1 year ________
2 years _______
3 years _______
5 years _____

3 weeks or m ore:
3 years --------
5 years ----------
10 years _____
15 years _____
20 years ______
2 5  years ______

4 weeks or m ore:
10 years _____
15 years _____
20 years _____
25 years _____

Office workers

99 100 100 100 99 100 99 100 99 100 100 100 99 99 100 100 97 100

84 96 81 89 92 83 80 58 65 63 83 89 76 72 70 86 68 92
94 98 88 95 98 92 88 68 89 80 98 97 90 85 83 96 85 100
96 99 95 97 99 93 91 68 93 94 99 97 95 92 91 98 94 100
99 100 98 98 99 99 96 99 97 99 100 99 98 99 100 99 100 100

5 A A 9 A 7 A A 4 A 10 10 8
9 8 A 4 23 8 A 3 A 4 7 A 10 5 A 11 10 8

23 15 18 17 41 31 3 11 4 9 24 4 44 16 14 20 18 20
81 76 88 87 82 82 24 81 62 38 85 87 75 81 69 84 51 74
83 79 91 88 83 84 24 81 62 49 88 87 76 82 69 85 61 77
83 80 91 88 83 84 24 81 62 49 88 87 77 82 69 85 64 78

A A 6 5
3 A - - 11 A - - - - 5 - - 4 - - -

4 A A 4 12 A - - _ A 9 - A 7 - A 5 A
14 6 14 14 27 6 A 12 12 7 21 7 11 9 13 7 7 10

Plant workers
99 98 100 99 99 99 91 98 97 97 99 100 98 99 100 100 98 100

20 20 11 19 37 23 24 8 9 3 13 7 7 11 13 42 11 27
36 25 27 36 53 25 31 19 32 10 40 13 23 17 26 62 22 56
57 47 55 53 69 43 46 31 70 34 60 29 63 52 59 83 53 83
96 97 99 96 89 97 74 99 86 85 98 99 95 99 100 98 98 100

3 A A 8 6 A A 3 5 3 10
6 4 A 6 11 3 A A - A 8 A 7 3 - 8 3 10

16 14 11 17 25 18 4 7 _ A 24 9 32 8 12 16 7 16
71 64 89 79 49 64 32 70 45 38 85 85 77 84 62 68 37 61
i z 68 90 80 49 64 32 72 45 43 87 86 80 84 64 69 44 63
72 68 91 81 51 67 32 72 45 43 87 86 81 84 65 69 44 63

A A A _

A A - A A - - - - - - - - - - - _ A
A A A 4 3 - - A _ - 5 - A 3 - A _ A
9 6 15 15 6 5 A 8 3 3 17 3 11 8 11 5 A 13

Includes p e rcen ta g e - o r  fla t-stu n -ty p e  paym ents con verted  to  equivalent w e e k s ' pay. See text, p .
A L e ss  than 2. 5 p ercen t.

39.
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Table B-12: Paid Vacations (Public Utilities)

(P ercen t o f  o f f ic e  and plant w ork ers  em ployed  in a ll estab lishm ents prov id in g  paid vacations by amount of vacation  pay p rov id ed  a fter  sp ec ified  le n g th -o f-s e r v ic e  p er iod s )

O ffice  w orkers

1 w eek  o r  m o re :1 y e a r ---------------------------------------------------------------- 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100
2 w eeks o r  m o re :1 yea r __ 69 99 67 99 99 87 52 90 46 30 92 29 28 19 50 5 40 412 y e a rs  ... _ _ ... _ ............. 95 99 92 99 100 98 91 96 87 72 99 70 89 93 98 90 81 95

3 y e a rs  _ _ _ 99 100 96 100 100 99 95 99 97 99 99 99 98 100 98* 98 100 100
5 y ea rs  ______________ _____ __ ______ __ 99 100 100 100 100 100 100 99 98 100 100 100 100 100 100 99 100 100

3 w eeks o r  m o re :
3 y e a rs  . . .  . _ ......... A A A _ - - _ A - - - A _ - - - 4 .
5 y e a rs  ________________________________________ 4 3 A - 9 A 3 3 - 5 - A - - - - 4 1610 y ea rs 12 12 6 9 17 18 3 3 _ 15 A 3 41 32 A 3 37 16
15 y e a rs  ______________________________________ 86 96 84 92 93 92 82 94 58 85 72 92 94 92 86 80 76 8520 y e a rs  ______________________________________ 91 96 86 92 93 92 90 98 74 85 91 92 94 94 86 90 76 85
25 y ea rs  ____  . _ 91 96 86 92 94 92 90 98 75 85 91 92 94 94 86 90 76 85

4 w eeks o r  m o re :10 y e a rs  ______________________________________ A - - - A - - - - 7 - - - - - - - A
15 y e a rs  ______________________________________ A - - _ A - - - - 9 _ - _ _ _ _ _ A20 y e a rs  _ .............. A A - A A A _ - 9 A - _ A _ _ _ A
25 y e a rs  _ . __ _ 10 4 - A A 7 A - - 9 30 11 - 30 - 23 - 5

1 w eek  o r  m o re :
P lant w orkers

1 yea r ... .... 99 100 100 100 100 100 100 100 94 92 100 100 100 100 100 100 100 100
2 w eeks o r  m o re :1 y ea r  . . .  ................ . . 51 91 44 79 89 43 48 70 33 23 40 18 22 34 29 13 32 362 y e a rs  _ 81 92 49 79 93 60 82 91 62 64 77 53 70 87 76 84 72 96

3 y ea rs 93 94 64 100 100 70 92 100 80 85 97 95 80 100 90 89 100 100
5 y e a rs  -------------------------------------------------------------- 99 100 100 100 100 100 100 100 96 100 100 100 100 100 100 90 100 100

3 w eeks o r  m ore :
3 y e a rs  _ _ A A A 6 5 A - 3 - - - _ _ _ _ - - .
5 y e a rs  ... _ 3 A A 6 10 A 3 . 3 - - - - - - - - - A10 y e a rs  _ ... ... _ 16 12 20 24 20 39 3 3 - 10 4 5 34 45 A 7 31 A
15 y e a rs  _ ___ 85 94 91 84 95 83 69 96 58 76 76 99 96 96 70 76 67 7920 y e a rs  . . . . 89 94 91 84 95 83 75 96 67 76 98 99 96 98 70 84 67 79
25 y e a rs 89 94 91 84 95 83 75 96 78 76 98 99 96 98 70 84 67 79

4 w eeks o r  m o re :10 y e a rs  . . . A - - - A - - - - - - - - - - - - A
15 y e a rs  ................. A - - - A - _ - - - 5 - - - - - - A20 y e a rs  ______________________________________ 3 _ - _ A - _ _ - - 19 - - A - - - A
25 y e a rs  ___ 10 7 A 8 49 7 27 15 A

Includes p e rce n ta g e - o r  f la t-su m -ty p e  paym ents con verted  to  equivalent w e e k s ' pay. See text, p. 39-
* T ra n sp orta tion  (exclu d in g  ra ilr o a d s ), com m u nication , and other public u tilit ie s .
A  L e s s  than 2 .5  p ercen t.
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Table B-13: Paid Vacations W holesale Trade)

(P ercen t o f o ffic e  and plant w o rk ers  em ployed  in a ll estab lishm ents p rov id in g  paid vacations by amount o f vacation  pay prov ided  axter sp e c ifie d  le n g th -o f-t im e  p e r io d s )

1 Includes p ercen ta g e - o r  f la t-su m -ty p e  paym ents con verted  to equivalent w e e k s ' pay. See text, p . 39.
A L ess  than 2. 5 p ercen t.
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Table B-14*. Paid Vacations (Retail Trade)

(P e rce n t o f o f f ic e  and plant w ork ers  em ployed in a ll estab lishm ents provid ing paid vacations by am ount o f vacation  pay prov id ed  a fter  sp ec ified  le n g th -o f-s e r v ic e  p er iod s)

1 Includes percentage- or flat-sum -type payments converted to equivalent weeks' pay. See text, p. 39.
2 Excludes lim ited -price  variety stores.
A Less than 2. 5 percent.
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Table B-15: Paid Vacations (Services^ Table B-16: Paid Vacations (Finance)

(Percent of office and plant workers employed in all establishments 
providing paid vacations by amount of vacation pay provided after 

specified length -of-service periods)

(Percent of office and plant workers employed in all establishments 
providing paid vacations by amount of vacation pay provided after 

specified length -of-service periods)

Amount of vacation 
pay 1 and service 

period

1 week or m ore:
1 year ----------

2 weeks or m ore:
1 year ----------
2 years _____
3 years --------
5 years --------

3 weeks or m ore:
3 years _____
5 years _____
10 years ___
15 years ___
20 years ___
2 5  years ___

4 weeks or m ore:
10 years ____
15 years ___
20 years ___
2 5  years ___

Office worker* Office workers

1 w eek or m o re : 1 w eek or m o re :
1 year _ 99 100 99 100 100 100 1 year 99 100 100 99 99 100 100 100 100 100 100 100 100 100

2 w eeks o r  m ore : 2 w eeks o r  m ore :
1 y e a r ---------,_______ 79 81 88 75 73 76 1 yea r ---------------------- 98 100 100 99 92 95 94 94 95 92 99 99 99 100
2 years  _ _ ______ 90 95 93 87 98 82 2 yea rs  --------------------- 99 100 100 99 99 95 100 100 100 96 100 99 100 100
3 years  ____________ 96 95 99 87 99 98 3 yea rs  __  _________ 99 100 100 99 99 95 100 100 100 100 100 100 100 100
5 years  _ 99 100 99 92 99 98 c> y e a r s 100 100 100 99 99 100 100 100 100 100 100 100 100 100

3 w eeks or  m ore : 3 w eeks o r  m o re :
3 years  ____________ 7 26 A - 24 4 3 yea rs  _____________ 3 13 - 3 - - - - - - - 6 4 A
5 yea rs  ____________ 23 55 29 3 24 15 5 yea rs  _____________ 10 44 12 13 3 - - 3 A 4 - 10 4 A
10 years __________ 45 62 55 43 44 22 10 yea rs  ____________ 35 59 27 54 14 3 17 6 29 16 16 14 17 23
15 years __________ 55 69 62 43 50 46 15 yea rs  _ _____ __ 73 86 69 89 62 52 50 55 75 69 88 76 46 46
20 years --------------- 57 69 63 69 52 46 20 yea rs  ____________ 86 93 87 92 80 62 71 58 80 83 91 76 85 87
25 years __________ 59 70 63 71 55 46 25 yea rs  ------------------ 90 100 93 96 82 68 87 58 85 91 91 81 87 89

4 w eeks o r  m ore : 4 w eeks or  m ore :
10 years  __________ 5 10 7 - 5 4 10 yea rs  - _________ - - - - - - - - - - - - - -
15 years __________ 5 10 8 - 5 4 15 yea rs  _ _____ — A - - 3 - - - - 3 - - 6 4 _
20 years __________ 6 10 10 - 5 4 20 y ea rs  ____________ 16 17 51 22 8 - - - 9 3 18 9 17 7
25 years __ 16 10 26 - 8 21 25 yea rs  ------------------ 4 4 34 61 69 4 4 32 16 15 26 34 34 14 24 21

Plant workers

16
45
74
86

A
A
5

14
15 
17

96 99 100

15
59
61
96

A
A
4

19
19
22

93 93

33
61
79

6
6
9

15
15
15

1 Includes percentage- or flat-sum -type payments converted to equivalent w eek s ’ pay. See text, 
A Less than 2. 5 percent.
** Finance, insurance, and real estate.

1 Includes percentage- or flat-sum -type payments converted to 
equivalent weeks' pay. See text, p. 39.

a Excludes motion-picture production.
A Less than 2 .5  percent.
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Appendix A: Scope and Method of Survey
i

Industry and Establishm ent L im itations. — The area su r ­
vey  data are obtained by personal v isits of Bureau fie ld  agents 
to representative establishm ents within 6 broad industry d iv isions:
(1) M anufacturing; (2) transportation (excluding ra ilroa d s), c o m ­
m unication, and other public utilities; (3) wholesale trade; (4) r e ­
tail trade; (5) finance, insurance, and real estate; and (6) s e le c ­
ted s e r v ice s . E xcluded from  the scope of the studies, besides 
ra ilroa d s , are governm ent institutions, and the construction  and 
extractive in d u s tr ie s .2

The scope o f the studies is further lim ited  within each 
o f the 6 m a jor  industry groupings to establishm ents which e m ­
ploy  m ore than a sp ecified  minimum number of w ork ers , as in ­
dicated in the follow ing table. Sm aller establishm ents are om it­
ted because they furnish insufficient em ploym ent in the occu p a ­
tions studied to warrant inclusion .

O ver 4 ,200  establishm ents w ere included in the B u­
rea u ’ s sam ple out o f m ore  than 21,400 establishm ents within 
the scope o f the studies in the 17 area s. To obtain appropriate 
a ccu ra cy  at m inim um  co s t , a greater proportion  o f large than 
o f sm all establishm ents was studied. In com bining the data, 
how ever, a ll establishm ents were given their appropriate weight. 
E stim ates are presented , th erefore , as relating to all estab lish ­
m ents in the industry grouping and area , but not to those below  
the m inim um  size  studied; an exception, how ever, is the tabu­
lation of m inim um  entrance rates, which relates so le ly  to p r o ­
v is ion s in establishm ents actually v isited .

O ccupational E a rn in g s .— W orkers are c la ss ifie d  by o c ­
cupation on the basis  of uniform  job descriptions designed to 
take account o f m inor inter establishm ent variation in duties with­
in the same job ; these job  descriptions are listed  in appendix B.

1 A m ore  technical descrip tion  of the m ethodology of c o m ­
munity and other types o f earnings studies is included in Stud­
ies o f O ccupational Wages and Supplementary B enefits, Monthly 
Labor Review , M arch  1954 (p. 292).

2 See footnote 4 to table on p. 61 for  areas in which pub­
lic  utilities are  m unicipally  operated and have been excluded. It 
should be noted that taxicabs and se rv ices  incidental to tran sp or­
tation, although part of the public utilities group in ea r lie r  stu­
d ies , are excluded from  the current surveys.

A verage earnings are presented in the A -tables begin ­
ning on page 15. Data are shown for fu ll-tim e  w ork ers , i . e . ,  those 
h ired  to work a fu ll-tim e  schedule fo r  the given occupational 
c la ss ifica tion . Earnings data exclude prem ium  pay for overtim e 
and nightwork, and for w ork on weekends and holidays. N onpro­
duction bonuses are excluded a lso , but co s t -o f-liv in g  bonuses and 
incentive earnings are included. A verage weekly earnings for 
o ffice  c le r ie a l, p ro fession a l and technical occupations relate to 
standard sa laries that are paid for  standard work schedules; 
these have been rounded to the nearest 50 cents.

Establishm ent P ra ctice s  and Supplementary Wage P r o ­
v isions . ------I n f o r m a t i o n  is presented on selected  establishm ent
p ra ctices  and supplem entary benefits as they relate to o ffice  and 
plant w o r k e rs .3 The term , ’ ’o ffice  w o r k e r s ,” as used in these 
studies, includes a ll o ffice  c le r ica l em ployees and excludes ad­
m in istrative, executive, p ro fession a l, and technical personnel. 
"P lant w ork ers " include working forem en  and all nonsupervisory 
w orkers (including leadm en and trainees) engaged in nonoffice 
functions. A dm in istrative, executive, p re fession a l, and tech ­
n ical em ployees, and fo rce  account construction  em ployees who 
are utilized as a separate w ork fo rce  are excluded. Cafeteria 
w orkers and routem en are excluded in manufacturing indus­
tr ie s , but are included as plant w orkers in nonmanufacturing 
in d u stries .

Sh ift-d ifferentia l data (table J«-5) are lim ited to manu­
facturing in du stries. This in form ation  s presented both in term s 
o f (a) establishm ent p o l ic y 4 and (b) effective p ractices for  w ork­
ers  actually em ployed on extra shifts at the time of the survey. 
Tabulations relating to establishm ent p o licy  are presented in 
term s of total plant w orker em ploym ent; estim ates in the s e c ­
ond tabulation relate only to those w orkers actually em ployed on 
the specified  shift.

M inimum entrance rates for  women o ffice  w orkers (table 
B -3 ) re fe r  to the low est sa lary  rate form ally  established for 
hiring inexperienced w orkers fo r  typing or  other c le r ica l job s .

3 Health, insurance, and pension plans were not studied 
in the current su rveys. Last y e a r ’ s results are sum m arized 
on p. 39.

4 An establishm ent was con sidered  as having a p o licy  if it
m et either o f the follow ing conditions: ( l )  Operated late shifts
at the time o f the survey, or (2) had form al prov isions covering 
late shifts.Digitized for FRASER 
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The detailed tables in the individual area bulletins a lso  present 
data for nonmanufacturing industries as a group; the entrance 
rates are a lso presented in term s o f the m ost com m on w ork ­
weeks for which they w ere record ed .

Supplem entary p ra c t ice s , other than m inim um  entrance 
rates for women o ffice  w ork ers , and shift d ifferen tia ls , are 
treated statistica lly  on the basis that these are  provided to a ll 
w orkers em ployed in o ffices  or  plant departm ents that observe  
the practice  in question. 5 Because of varying e lig ib ility  re q u ire ­
m ents, the proportion  actually rece iv in g  the sp ecific  benefits

5 Scheduled w eekly hours for  o ffice  w orkers (firs t  s e c ­
tion of tables B - l  and B -2 )  are presented in term s o f the p r o ­
portion o f women o ffice  w orkers em ployed in o ffices  with the in ­
dicated weekly hours fo r  women w ork ers .

m ay be sm aller. M oreover , a p ra ctice  was con sid ered  as ap­
p licab le  to a ll o ffice  o r  plant w ork ers in an establishm ent if it 
applied to a m ajority  o f such w ork ers . B ecause o f rounding, 
sums o f individual item s in these tabulations do not n e ce ssa r ily  
equal totals.

The sum m ary o f vacation plans (table B -10) is  lim ited  to 
form al arrangem ents, excluding in form al plans w hereby tim e off 
with pay is  granted at the d iscre tion  o f the em ployer o r  the su ­
p e rv iso r . The area bulletins prov ide  separate estim ates a c c o r d ­
ing to em ployer practice  in com puting vacation  paym ents, such 
as time paym ents, percent o f  annual earn ings, o r  fla t-su m  
am ounts. H owever, in the tabulations o f vacation  a llow ances by 
years o f se rv ice , payments not on a tim e basis  w ere converted ; 
fo r  exam ple, a payment of 2 p ercen t o f  annual earnings was co n ­
sidered  as the equivalent o f 1 w eek 1 s pay.
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M inim um  size  establishm ent and estim ated num ber o f w ork ers  in establishm ents within scop e  o f su rveys by  industry  d iv ision  for  17 la b or  m arkets studied

by the B ureau o f  L abor S ta tistics , w inter 1954-55
_________________________________________________________________________________ (In thousands)

M inimum N um ber o f w ork ers  in establishm ents within scope o f studies 2
L a bor m arket 1 2 3 P a yroll s ize

period estab - A ll industries M anufacturing N onm anufacturing 3 Public utilities  4
lishm ent Total O ffice Plant Total O ffice Plant Total O ffice Plant Total O ffice Plant

N ortheast:
B oston  ___ __ -------  _ -------- A p ril 1955 (5 * 7 * 9 10 11 12) 390. 1 81. 8 237. 5 198. 8 26. 3 139. 5 191. 3 55. 5 98. 0 31. 2 5. 6 20 .0
B u ffa lo  -------------  ------------------ Septem ber 1954 51 254. 2 31. 1 182 .4 185 .4 18 .9 137. 0 68. 8 12. 2 45. 4 15 .9 2. 3 10. 5
N e w a rk -J e rse y  C i t y ________ D ecem ber 1954 (5) 387 .6 69. 2 252. 2 261. 3 32. 1 190 .4 126. 3 37. 1 6 1 . 8 33. 0 7. 3 19.9
New Y ork  C i t y --------------------- M arch 1955 (5) 1 ,388 . 5 397 .9 6 3 0 .4 6425. 8 78. 7 264. 5 912. 7 319. 2 365 .9 192. 7 42. 6 86. 3
P h ila d e lp h ia _________________ N ovem ber 1954 (5) 559 .4 95. 7 368. 8 344. 6 38. 6 252. 2 214. 8 57. 1 116. 6 50. 7 9. 1 33. 0

South:
Atlanta ---------------------------------- M arch 1955 51 148. 1 28. 7 94. 0 72. 1 8. 0 53 .9 76. 0 20. 7 40. 1 18. 6 4. 1 10. 0
B a lt im o re  ___________________ A p ril 1955 (5) 249. 5 40. 7 170. 6 159. 6 19. 0 118. 7 89. 9 21. 7 51 .9 20. 5 3 .9 12. 9
D allas ------------------------------------ Septem ber 1954 51 149 .4 32. 9 90. 1 65. 6 7 .9 46. 2 83. 8 25. 0 43. 9 19. 1 5. 0 10. 8
M em phis _____________________ F ebru ary 1955 51 75. 8 10. 9 53. 6 37. 0 3. 0 29. 1 38. 8 7 .9 24. 5 6 .9 .9 4 .4

M iddle W est:
C h ic a g o _____________________ A p ril 1955 (5) 1 ,0 6 0 .7 217. 2 680. 9 618. 1 87. 2 452. 8 442. 6 130. 0 228. 1 80. 8 20. 3 44. 2
C le v e la n d ____________________ O ctober 1954 (*) 330 .0 48. 8 225. 7 237. 9 30. 7 175 .9 92. 1 18. 1 49. 8 2 6 . 6 4 .9 11. 3
M in n eapolis-S t. Paul ______ N ovem ber 1954 51 225. 3 4 6 .6 139. 7 114 .6 16. 1 79. 3 110. 7 30. 5 6 0 .4 24. 7 4. 7 15. 1
St. L ou is  ____________________ F ebru ary 1955 (5) 3 11 .4 51. 8 212. 0 210. 6 26. 3 158 .4 100. 8 25. 5 53. 6 30. 2 5 .9 17 .9

F ar W est:
D en ver ___  _________________ D ecem ber 1954 51 91. 5 18. 8 56. 7 33. 6 4. 1 25. 0 5 7 .9 14. 7 31. 7 16 .9 4. 4 8. 7
L os  A n geles ------------------------- M arch 1955 (5) 813. 6 173. 9 506. 9 478. 5 82 .6 321. 2 335. 1 91. 3 185. 7 70. 8 16. 1 42. 6
P ortlan d  _____________________ A p ril 1955 51 97. 0 16. 7 65. 5 45. 8 3. 5 3 7 .4 51. 2 13. 1 28. 2 14.9 3. 0 7 .4
San F ra n cisco -O a k la n d  ___ January 1955 (5) 317. 2 82. 2 176. 2 127. 5 22. 9 86. 9 189. 7 59. 3 89. 3 55. 6 8. 8 29. 8

w:hole sale trad e R eta il trade F inance 1 S erv ices  *
Total O ffice Plant Total O ffice Plant Total O ffice Total O ffice Plant

N ortheast:
B oston  _______  _____ _____ 26. 2 8. 0 9 .4 62. 3 6. 5 50. 1 42. 8 30. 7 28. 8 4. 7 15. 7
B u f f a lo __  __ __ __ _________ 7. 1 A A 2 9 .4 A A 7. 3 A 9. 1 A A
N e w a rk -J e rse y  C ity  _______ __________ ______ _____________ 1 6 . 2 4. 0 7 .1 9 26 .6 2. 4 21. 3 28. 5 20. 3 22. 0 A A
New Y ork  C i t y ____ _________ 133. 6 56 .0 34. 6 9 183.9 26. 4 132. 0 223. 0 154. 7 179. 5 39. 5 92. 8
P h iladelph ia  __ ____________ 29. 5 7. 8 14. 0 9 6 6 .5 8 .9 50. 6 44. 3 27. 9 23. 8 3. 4 16. 3

South:
Atlanta 13 .0 4 .4 5. 7 25 .9 3. 8 1 8 .4 10. 7 6. 8 7. 8 A A
B a ltim o re  _ _ ........... _ . 10. 2 2. 6 5. 0 32 .4 3. 7 2 5 .4 16. 1 10. 4 10. 7 A A
D allas __________  ______ 11. 3 A A 26. 2 3. 1 20. 3 17. 1 11. 8 10 .0 A A
M em phis _____________________ .. . 8. 3 A A 13. 3 A A 3. 7 A 6. 6 A A

M iddle W est:
C h icago  . . _ . 76 .9 22. 0 35. 3 134. 5 24. 0 96. 7 79 .9 49. 1 70. 5 14. 6 41. 7
C leve lan d  ______ ____________ 16. 5 4. 1 8. 0 10 2 4 .2 A A 11. 2 5. 8 13. 6 A A
M in n eapolis-S t. Paul 18. 6 6. 3 7. 2 39. 6 5 .2 29. 7 17. 8 13. 1 10. 0 A A
St. L ou is  _ _ _ . ............ .. 19. 2 5. 8 9. 1 11 2 0 .5 A A 16. 7 9. 2 14. 2 A A

F a r W est:
D e n v e r _________  __ _________ 8. 6 A A 21. 1 2. 5 15 .7 5 .4 A 5 .9 A A
L os A n geles __________________ 58. 0 16. 3 26. 7 10 8 4 .8 A A 54. 5 39. 7 12 50 .0 8. 3 3 1 .4
P o r t la n d _______  ____________ 9. 3 A A 16.9 2. 1 13. 1 5. 6 A 4. 5 A A
San F ra n cisco -O a k la n d  ____ 32. 9 11. 8 12. 3 4 2 .4 6. 1 31. 2 37. 3 2 8 .9 21. 5 A A

1 Standard m etrop o litan  a rea s , with the follow ing exceptions: N ew a rk -J ersey  C ity  A rea  (E sse x , Hudson, and Union C ou nties); New Y ork  C ity  A rea  (B ron x , K ings, New Y ork , Q ueens, and R ich ­
m ond C ou n ties); Ph iladelph ia  A rea  (Philadelphia and D elaw are C ou nties, P a . ; and C am den County, N. J . ); C h icago A rea  (C ook  County).

2 T ota ls  include ex ecu tiv e , techn ica l, p ro fession a l, and other w ork ers  excluded  fr o m  the separate  o ffice  and plant ca te g o r ie s .
3 Includes data fo r  5 b road  nonm anufacturing industry groups shown separately .
4 T ran sp orta tion  (exclud ing  ra ilroa d s), com m unication, and other public u tilit ies . A lso  excludes ta x ica b s , and s e r v ic e s  incidenta l to w ater tran sportation  included in e a r lie r  studies. M unici­

pally  op era ted  estab lish m en ts a re  excluded. A ll o r  m ajor lo ca l transit operations in B oston , C h icago, C levelan d , New Y ork  C ity , and San F ra n c is co  wei;e m u n icipa lly  operated , as w ere e le ctr ic  utility 
operation s in L os  A n g e les , and e le c tr ic  and gas operations in M em phis.

5 M in im um  estab lish m en t s ize  (em p loym ent-w ise) was 51 w ork ers  in the w h olesa le  trade, finance, and s e rv ice  industry groups; and 101 in m anufacturing, public utility, and retail trade groups.
4 In e a r lie r  studies cen tra l o ffice s  w ere  treated as a separate industry d iv ision  in New Y ork  C ity . In the cu rren t study they are included in the industry d iv ision  corresp on d in g  to the esta b lish ­

ments* n orm al in du stria l c la ss if ica t io n ; m ost w ere c la ss ifie d  in m anufacturing; the rem ain d er w ere  in re ta il trade, public u tilit ies , and w h olesa le  trade.
7 F in an ce , in su ran ce , and rea l estate.
* H otels ; p erson a l s e r v ic e s ;  business se r v ic e s ; autom obile rep a ir  shops; rad io  broad castin g  and te lev is ion ; m otion  p ic tu re s ; nonprofit m em bersh ip  organ iza tion s ; and engineering and a r ch ite c ­

tural s e r v ic e s .
9 E xclu des data fo r  l im ite d -p r ic e  variety  s to re s .
10 E xclu des data fo r  departm ent s to res .
11 E x clu des data fo r  departm ent and lim ite d -p r ic e  variety  s to re s .
12 E xclu des data fo r  m otion -p ictu re  production ; these data a re  included, h ow ever, in the "a ll  in d u stries" and "nonm anufacturing" f ig u re s .
A T h is industry  d iv is ion  is represen ted  in estim ates for "a l l  in du stries" and "nonm anufacturing, " although co v e ra g e  was in su ffic ien t to ju stify  separate presen tation  o f  data.

NOTE: The "w ork ers  within scope o f study" estim ates shown in this table prov ide  a reason ab ly  accu rate  d e s c r ip ­
tion of the s ize  and com p osition  o f the labor fo r c e  included in the su rv ey s . The estim ates a re  not intended, how ­
ev er , to serve  as a basis  o f co m p a rison  with other area  em ploym ent indexes to m easu re  em ploym ent trends or  
le v e ls  since ( l)  planning o f wage su rveys req u ires  the use o f estab lishm ent data com p iled  con s id era b ly  in advance 
o f the pay period  studied, and (2) sm a ll estab lishm ents are  excluded  fro m  the scop e  o f the survey .
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The primary purpose of preparing job descriptions for the Bureau's wage surveys is to 
assist its field staff in classifying into appropriate occupations workers who are employed under 
a variety of payroll titles and different work arrangements from  establishment to establishment 
and from  area to area. This is essential in order to permit the grouping of occupational wage 
rates representing comparable job content. Because of this emphasis on inter establishment and 
interarea comparability of occupational content, the Bureau*s job descriptions may differ signifi­
cantly from those in use in individual establishments or those prepared for other purposes. In 
applying these job descriptions, the Bureau*s field representatives are instructed to exclude work­
ing supervisors, apprentices, learners, beginners, trainees, handicapped workers, part-time, 
temporary, and probationary workers.

O f f i c e

BILLER, MACHINE

Prepares statements, bills, and invoices on a machine other 
than an ordinary or electromatic typewriter. May also keep records 
as to billings or shipping charges or perform other clerical work in­
cidental to billing operations. For wage study purposes, billers, 
machine, are classified by type of machine, as follows:

B iller, machine (billing machine) - Uses a special billing 
machine (Moon Hopkins, Elliott Fisher, Burroughs, e t c ., which 
are combination typing and adding machines) to prepare bills and 
invoices from  customers* purchase orders, internally prepared 
orders, shipping memoranda, etc. Usually involves application 
of predetermined discounts and shipping charges and entry of 
necessary extensions, which may or may not be computed on the 
billing machine, and totals which are automatically accumulated 
by machine. The operation usually involves a large number of 
carbon copies of the bill being prepared and is often done on a 
fanfold machine.

B iller, machine (bookkeeping machine) - Uses a bookkeeping 
machine (Sundstrand, Elliott Fisher, Remington Rand, etc. , which 
may or may not have typewriter keyboard) to prepare customers* 
bills as part of the accounts receivable operation. Generally 
involves the simultaneous entry of figures on customers* ledger 
record. The machine automatically accumulates figures on a 
number of vertical columns and computes and usually prints auto­
matically the debit or credit balances. Does not involve a knowl­
edge of bookkeeping. Works from uniform and standard types of 
sales and credit slips.

BOOKKEEPING-MACHINE OPERATOR

Operates a bookkeeping machine (Remington Rand, Elliott 
Fisher, Sundstrand, Burroughs, National Cash Register, with or with­
out a typewriter keyboard) to keep a record of business transactions.

BOOKKEEPING-MACHINE OPERATOR - Continued

Class A - Keeps a set of records requiring a knowledge of 
and experience in basic bookkeeping principles and familiarity with 
the structure of the particular accounting system used. Deter­
mines proper records and distribution of debit and credit items 
to be used in each phase of the work. May prepare consolidated 
reports, balance sheets, and other records by hand.

Class B - Keeps a record of one or more phases or sections 
of a set of records usually requiring little knowledge of basic book­
keeping. Phases or sections include accounts payable, payroll, 
customers* accounts (not including a simple type of billing described 
under biller, machine), cost distribution, expense distribution, in­
ventory control, etc. May check or assist in preparation of trial 
balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING
Class A - Under general direction of a bookkeeper or account­

ant, has responsibility for keeping one or more sections of a com­
plete set of books or records relating to one phase of an establish­
ment's business transactions. Work involves posting and balancing 
subsidiary ledger or ledgers such as accounts receivable or ac­
counts payable; examining and coding invoices or vouchers with 
proper accounting distribution; requires judgment and experience 
in making proper assignations and allocations. May assist in 
preparing, adjusting, and closing journal entries; may direct class 
B accounting clerks.

Class B - Under supervision, performs one or more routine 
accounting operations such as posting simple journal vouchers, 
accounts payable vouchers, entering vouchers in voucher registers; 
reconciling bank accounts; posting subsidiary ledgers controlled 
by general ledgers. This job does not require a knowledge of 
accounting and bookkeeping principles but is found in offices in 
which the more routine accounting work is subdivided on a func­
tional basis among several workers.
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CLERK, FILE

Class A - Responsible for maintaining an established filing 
system. Classifies and indexes correspondence or other material; 
may also file this material. May keep records of various types 
in conjunction with files or supervise others in filing and locating 
material- in the files. May perform  incidental clerical duties.

Class B - Perform s routine filing, usually of material that 
has already been classified, or locates or assists in locating ma­
terial in the files. May perform  incidental clerical duties.

CLERK, ORDER

Receives custom ers1 orders for material or merchandise by 
mail, phone, or personally. Duties involve any combination of the 
following: Quoting prices to customers; making out an Order sheet
listing the items to make up the order; checking prices and quantities 
of items on order sheet; distributing order sheets to respective de­
partments to be filled. May check with credit department to deter­
mine credit rating of customer, acknowledge receipt of orders from  
customers, follow up orders to see that they have been filled, keep 
file of orders received, and check shipping invoices with original 
orders.

CLERK, PAYROLL

Computes wages of company employees and enters the neces­
sary data on the payroll sheets. Duties involve: Calculating workers1 
earnings based on time or production records; posting calculated data 
on payroll sheet, showing information such as workerfs name, working 
days, time, rate, deductions for insurance, and total wages due. May 
make out pay checks and assist paymaster in making up and dis­
tributing pay envelopes. May use a calculating machine.

COMPTOMETER OPERATOR

Primary duty is to operate a Comptometer to perform  mathe­
matical computations. This job is not to be confused with that of 
statistical or other type of clerk, which may involve frequent use of 
a Comptometer but, in which, use of this machine is incidental to 
performance of other duties.

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR DITTO)

Under general supervision and with no supervisory respon­
sibilities, reproduces multiple copies of typewritten or handwriting 
matter, using a mimeograph or ditto machine. Makes necessary ad­
justment such as for ink and paper feed counter and cylinder speed. 
Is not required to prepare stencil or ditto master. May keep file of 
used stencils or ditto m asters. May sort, collate, and staple com ­
pleted material.

KEY-PUNCH OPERATOR

Under general supervision and with no supervisory responsi­
bilities, records accounting and statistical data on tabulating cards 
by punching a series of holes in the cards in a specified sequence, 
using an alphabetical or a numerical key-punch machine, following 
written information on records. May duplicate cards by using the 
duplicating device attached to machine. Keeps files of punch cards. 
May verify own work or work of others.

OFFICE BOY OR GIRL
Perform s various routine duties such as running errands, 

operating minor office machines such as sealers or m ailers, opening 
and distributing mail, and other minor clerica l work.

SECRETARY
Perform s secretarial and clerica l duties for a superior in an 

administrative or executive position. Duties include making appoint­
ments for superior; receiving people coming into office; answering 
and making phone calls; handling personal and important or confi­
dential mail, and writing routine correspondence on own initiative; 
taking dictation (where transcribing machine is not used) either in 
shorthand or by stenotype or sim ilar machine, and transcribing dicta­
tion or the recorded information reproduced on a transcribing machine. 
May prepare special reports or memoranda for information of superior.

STENOGRAPHER, GENERAL

Primary duty is to take dictation from  one or more persons, 
either in shorthand or by stenotype or similar machine, involving a 
normal routine vocabulary, and to transcribe this dictation on a type­
writer. May also type from written copy. May also set up and keep 
files in order, keep simple records, etc. Does not include tran­
scribing-machine work (see transcribing-machine operator).

STENOGRAPHER, TECHNICAL

Primary duty is to take dictation from  one or more persons, 
either in shorthand or by stenotype or similar machine, involving a 
varied technical or specialized vocabulary such as in legal briefs or 
reports on scientific research and to transcribe this dictation on a 
typewriter. May also type from  written copy. May also set up and 
keep files in order, keep simple records, etc. Does not include
transcribing-machine work.

SWITCHBOARD OPERATOR

Operates a single- or multiple-position telephone switchboard. 
Duties involve handling incoming, outgoing, and intraplant or office 
calls. May record toll calls and take m essages. May give in for­
mation to persons who call in, or occasionally take telephone orders. 
For workers who also act as receptionists see switchboard operator- 
receptionist.
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SW IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In a d d it io n  to  p e r fo r m in g  d u ties  o f  o p e r a t o r ,  on  a s in g le  p o s i ­
t io n  o r  m o n it o r - t y p e  s w it ch b o a rd , a c ts  a s  r e c e p t io n is t  an d  m a y  a ls o  
ty p e  o r  p e r f o r m  ro u t in e  c l e r i c a l  w o rk  a s  p a rt o f  r e g u la r  d u t ie s . 
T h is  ty p in g  o r  c l e r i c a l  w o r k  m a y  take the m a jo r  p a rt  o f  th is  w o r k e r 1 s 
t im e  w h ile  at s w it c h b o a r d .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O p e r a te s  m a ch in e  that a u to m a t ica lly  a n a ly z e s  and  t r a n s la te s  
in fo r m a t io n  p u n ch ed  in  g ro u p s  o f tabu latin g  c a r d s  and p r in ts  t r a n s ­
la te d  da ta  on  f o r m s  o r  a c co u n tin g  r e c o r d s ;  se ts  o r  a d ju s ts  m a ch in e ; 
d o e s  s im p le  w ir in g  o f  p lu g b o a r d s  a c c o r d in g  to  e s ta b lis h e d  p r a c t ic e  
o r  d ia g r a m s ; p la c e s  c a r d s  to  b e  ta bu la ted  in  fe e d  m a g a z in e  and s ta r ts  
m a c h in e . M ay  f i le  c a r d s  a f t e r  th ey  a r e  ta bu la ted . M ay , in  a d d it io n , 
o p e r a te  a u x il ia r y  m a c h in e s .

T R A N  SC R IB  ING -  M A C  HLNE O P E R A T O R , G E N E R A L

P r im a r y  duty  i s  to  t r a n s c r ib e  d ic ta t io n  in v o lv in g  a n o r m a l 
ro u t in e  v o c a b u la r y  f r o m  tr a n s c r ib in g  m a ch in e  r e c o r d s .  M ay a ls o  
ty p e  f r o m  w r it te n  c o p y  and d o  s im p le  c l e r i c a l  w o r k . W o r k e r s  t r a n ­
s c r ib in g  d ic ta t io n  in v o lv in g  a v a r ie d  te c h n ic a l o r  s p e c ia l iz e d  v o c a b u ­
la r y  su ch  a s  le g a l  b r ie f s  o r  r e p o r t s  on  s c ie n t i f i c  r e s e a r c h  a r e  n ot

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L  - C on tin u ed

in c lu d e d . A  w o r k e r  w ho ta k es  d ic ta t io n  in  sh orth a n d  o r  by  sten otyp e  
o r  s im i la r  m a ch in e  i s  c la s s i f i e d  a s  a s te n o g r a p h e r , g e n e r a l.

T Y P IS T

U s e s  a ty p e w r ite r  to  m a k e  c o p ie s  o f  v a r io u s  m a te r ia l  o r  to  
m a k e  out b i l l s  a ft e r  c a lc u la t io n s  h ave  b e e n  m a d e  b y  a n oth er  p e r s o n . 
M ay do c l e r i c a l  w o r k  in v o lv in g  l it t le  s p e c ia l  tra in in g , su ch  a s  k e e p ­
in g  s im p le  r e c o r d s ,  f i l in g  r e c o r d s  and  r e p o r t s  o r  so r t in g  and d is ­
tr ib u t in g  in co m in g  m a il .

C la s s  A  -  P e r f o r m s  on e  o r  m o r e  o f  the fo l lo w in g : T y p in g
m a te r ia l  in  f in a l f o r m  f r o m  v e r y  ro u g h  and in v o lv e d  d ra ft ; c o p y ­
ing  f r o m  p la in  o r  c o r r e c t e d  co p y  in  w h ich  th e r e  is  a fre q u e n t 
and v a r ie d  u se  o f  t e c h n ic a l  and  u n u su al w o r d s  o r  f r o m  f o r e ig n -  
la n g u a ge  c o p y ; c o m b in in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s ,  o r  
p la n n in g  la y o u t o f  c o m p lic a te d  s t a t is t ic a l  t a b le s  to  m a in ta in  u n i­
fo r m it y  and b a la n ce  in  sp a c in g ; typ in g  ta b le s  f r o m  rou g h  d ra ft  in  
fin a l f o r m .  M ay  ty p e  ro u tin e  f o r m  le t t e r s ,  v a ry in g  d e ta ils  to  
su it c i r c u m s t a n c e s .

C la s s  B -  P e r f o r m s  one o r  m o r e  o f  the fo llo w in g : T yp in g
f r o m  r e la t iv e ly  c le a r  o r  typed, d r a f t s ; ro u t in e  typ in g  o f f o r m s ,  
in s u r a n ce  p o l i c i e s ,  e t c .  ; se ttin g  up s im p le  sta n d a rd  ta b u la tio n s , o r  
co p y in g  m o r e  c o m p le x  ta b le s  a lre a d y  se t  up and sp a c e d  p r o p e r ly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

D R A F T S M A N , JU N IO R

(A s s is ta n t  d r a fts m a n )

D ra w s  to  s c a le  u n its  o r  p a r ts  o f  d ra w in g s  p r e p a r e d  by  d r a f t s ­
m a n  o r  o th e r s  f o r  e n g in e e r in g , c o n s tr u c t io n , o r  m a n u fa ctu r in g  p u r ­
p o s e s .  U s e s  v a r io u s  ty p e s  o f  d ra ftin g  t o o ls  a s  r e q u ir e d . M ay  p r e ­
p a re  d r a w in g s  f r o m  s im p le  p la n s  o r  s k e tch e s , o r  p e r fo r m  o th e r  d u tie s  
u n d er  d ir e c t io n  o f  a d r a fts m a n .

D R A F T S M A N , L E A D E R

P la n s  and  d ir e c t s  a c t iv i t ie s  o f  one o r  m o r e  d r a fts m e n  in  
p r e p a r a t io n  o f  w o rk in g  p la n s  and d e ta il d ra w in g s  f r o m  rou gh  o r  p r e ­
l im in a r y  s k e tch e s  f o r  e n g in e e r in g , c o n s tr u c t io n , o r  m a n u fa ctu r in g  
p u r p o s e s .  D u ties  in v o lv e  a co m b in a t io n  o f the fo l lo w in g : In te rp re t in g  
b lu e p r in ts , s k e t c h e s , an d  w r it te n  o r  v e rb a l o r d e r s ;  d e te rm in in g  w o rk  
p r o c e d u r e s ;  a s s ig n in g  d u t ie s  to  su b o rd in a te s  and in sp e c tin g  th e ir  w o rk ; 
p e r fo r m in g  m o r e  d i f f i c u lt  p r o b le m s .  M ay a s s is t  su b o rd in a te s  du rin g

D R A F T S M A N , L E A D E R  -  C on tin u ed

e m e r g e n c ie s  o r  a s  a r e g u la r  a s s ig n m e n t , o r  p e r fo r m  r e la te d  d u tie s  
o f  a s u p e r v is o r y  o r  a d m in is t r a t iv e  n a tu re .

D R A F T S M A N , SEN IO R

P r e p a r e s  w o rk in g  p la n s  and d e ta il  d ra w in g s  f r o m  n o te s , 
ro u g h  o r  d e ta ile d  sk e tch e s  f o r  e n g in e e r in g , c o n s tr u c t io n , o r  m a n u ­
fa c tu r in g  p u r p o s e s .  D u tie s  in v o lv e  a c o m b in a t io n  o f the fo l lo w in g : 
P r e p a r in g  w o rk in g  p la n s , d e ta il d r a w in g s , m a p s , c r o s s - s e c t i o n s ,  e t c . ,  
to  s c a le  by  u se  o f  d ra ft in g  in s tru m e n ts ; m a k in g  e n g in e e r in g  co m p u ta ­
t io n s  su ch  a s  th o s e  in v o lv e d  in  stre n g th  o f  m a te r ia ls ,  b e a m s  and 
t r u s s e s ;  v e r i fy in g  c o m p le te d  w o rk , c h e c k in g  d im e n s io n s , m a te r ia ls  
to  be  u s e d , and q u a n tit ie s ; w r it in g  s p e c i f i c a t io n s ;  m ak in g  a d ju stm e n ts  
o r  c h a n g e s  in  d ra w in g s  o r  s p e c i f i c a t io n s .  M ay  in k  in  lin e s  and le t t e r s  
on  p e n c i l  d r a w in g s , p r e p a r e  d e ta il u n its  o f  c o m p le te  d ra w in g s , o r  
t r a c e  d r a w in g s . W o rk  is  fr e q u e n t ly  in  a s p e c ia l iz e d  f ie ld  su ch  a s  
a r c h it e c t u r a l ,  e l e c t r i c a l ,  m e c h a n ic a l ,  o r  s t ru c tu ra l d ra ft in g .
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N U R SE , IN D U S T R IA L  (R E G IS T E R E D )

A  r e g is t e r e d  n u r s e  w ho g iv e s  n u rs in g  s e r v ic e  to  i l l  o r  in ju re d  
e m p lo y e e s  o r  o th e r  p e r s o n s  w ho b e c o m e  i l l  o r  su ffe r  an a c c id e n t  on 
the p r e m is e s  o f  a fa c t o r y  o r  o th e r  e s ta b lis h m e n t . D u tie s  in v o lv e  a 
co m b in a tio n  o f  the fo l lo w in g : G iv in g  f i r s t  a id  to  the i l l  o r  in ju re d ;
attending  to  su bsequ en t d r e s s in g  o f  e m p lo y e e s *  in ju r ie s ;  k e e p in g  r e c o r d s  
o f  p a tie n ts  t r e a te d ; p r e p a r in g  a c c id e n t  r e p o r t s  fo r  c o m p e n s a t io n  o r  
o th e r  p u r p o s e s ;  con d u ctin g  p h y s ic a l  e x a m in a tio n s  and h ea lth  e v a lu a t io n s  
o f  a p p lica n ts  and e m p lo y e e s ;  and p lann in g  and c a r r y in g  out p r o g r a m s  
in v o lv in g  h ea lth  e d u ca tio n , a c c id e n t  p r e v e n t io n , e v a lu a t io n  o f  p lan t

M a i n t e n a n c e  a

C A R P E N T E R , M A IN T E N A N C E
P e r f o r m s  the c a r p e n try  d u tie s  n e c e s s a r y  to  c o n s tr u c t  and 

m ain ta in  in  g o o d  r e p a ir  bu ild in g  w o o d w o rk  and eq u ip m en t su ch  a s  b in s , 
c r ib s ,  c o u n te r s , b e n c h e s , p a r t it io n s , d o o r s ,  f l o o r s ,  s t a ir s ,  c a s in g s , 
and t r im  m ade o f  w o o d  in  an  e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  
the fo l lo w in g : P la n n in g  and la y in g  out o f  w o rk  f r o m  b lu e p r in ts , d r a w ­
ings^ m o d e ls ,  o r  v e r b a l in s t r u c t io n s ; u s in g  a v a r ie ty  o f  c a rp e n te r* s  
h a n d to o ls , p o r ta b le  p o w e r  t o o l s ,  and sta n d a rd  m e a s u r in g  in s tru m e n ts ; 
m akin g  sta n d a rd  shop co m p u ta tio n s  r e la t in g  to  d im e n s io n s  o f  w o rk ; 
s e le c t in g  m a te r ia ls  n e c e s s a r y  fo r  the w o r k . In g e n e r a l,  the w o r k  o f  
the m a in ten a n ce  c a r p e n te r  r e q u ir e s  ro u n d e d  tra in in g  and e x p e r ie n c e  
u su a lly  a c q u ir e d  th rou g h  a fo r m a l  a p p re n t ice s h ip  o r  eq u iv a len t t r a in ­
ing and e x p e r ie n c e .

E L E C T R IC IA N , M A IN T E N A N C E

P e r fo r m s  a v a r ie ty  o f  e le c t r i c a l  tr a d e  fu n c tio n s  su ch  a s  the 
in s ta lla t io n , m a in te n a n ce , o r  r e p a ir  o f  eq u ip m en t f o r  the g e n e ra t in g , 
d is tr ib u t io n , o r  u t iliz a t io n  o f  e l e c t r i c  e n e rg y  in  an e s ta b lis h m e n t . 
W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : In sta llin g  o r  r e p a ir in g  "any o f
a v a r ie ty  o f  e l e c t r i c a l  eq u ip m en t su ch  a s  g e n e r a t o r s ,  t r a n s fo r m e r s ,  
sw it ch b o a rd s , c o n t r o l l e r s ,  c ir c u it  b r e a k e r s ,  m o t o r s ,  h ea tin g  u n its , 
con du it s y s t e m s , o r  o th e r  t r a n s m is s io n  e q u ip m en t; w o rk in g  f r o m  b lu e ­
p r in ts , d ra w in g s , la y o u t, o r  o th e r  s p e c i f i c a t io n s ;  lo c a t in g  and d ia g ­
n os in g  tr o u b le  in  the e l e c t r i c a l  s y s te m  o r  e q u ip m en t; w o rk in g  stan d ard  
co m p u ta tio n s  re la t in g  to  lo a d  r e q u ir e m e n ts  o f  w ir in g  o r  e l e c t r i c a l  
equ ip m en t; u sin g  a v a r ie ty  o f  e le c t r ic ia n * s  h a n d to o ls  and m e a su r in g  
and te s tin g  in s tru m e n ts . In g e n e r a l,  the w o r k  o f  the m a in ten a n ce  
e le c t r ic ia n  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a c ­
q u ire d  th rou g h  a fo r m a l  a p p re n t ice s h ip  o r  e q u iv a le n t tra in in g  and 
e x p e r ie n c e .

N U R SE , IN D U S T R IA L  (R E G IS T E R E D ) -  C on tin u ed

e n v iro n m e n t, o r  o th er  a c t iv it ie s  a f fe c t in g  the h ea lth , w e l fa r e ,  and 
sa fe ty  o f  a ll p e r s o n n e l .

T R A C E R

C o p ie s  p la n s and d r a w in g s  p r e p a r e d  by  o t h e r s ,  by  p la c in g  
t r a c in g  c lo th  o r  p a p e r  o v e r  d ra w in g  and t r a c in g  w ith  p en  o r  p e n c i l .  
U s e s  T -s q u a r e ,  c o m p a s s , and o th e r  d ra ft in g  t o o l s .  M ay  p r e p a r e  
s im p le  d ra w in g s  and do  s im p le  le t t e r in g .

d P o w e r p l a n t

E N G IN E E R , ST A T IO N A R Y
O p e ra te s  and m a in ta in s  an d  m a y  a l s o  s u p e r v is e  the o p e r a t io n  

o f  s ta t io n a ry  en g in e s  and e q u ip m en t (m e c h a n ic a l  o r  e l e c t r i c a l )  to  su p ­
p ly  the e s ta b lish m e n t in  w h ich  e m p lo y e d  w ith  p o w e r ,  h ea t, r e f r i g e r a ­
t io n , o r  a ir -c o n d it io n in g .  W ork  in v o lv e s :  O p e ra tin g  and m a in ta in in g  
eq u ip m en t such  a s  stea m  e n g in e s , a i r  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o ­
t o r s ,  tu rb in e s , ven tila tin g  and r e f r ig e r a t in g  e q u ip m e n t , s te a m  b o i l e r s  
an d  b o i l e r - f e d  w a ter  p u m p s; m a k in g  e q u ip m e n t r e p a ir s ;  k e e p in g  a 
r e c o r d  o f  o p e ra t io n  o f m a c h in e r y , t e m p e r a tu r e ,  an d  fu e l c o n s u m p ­
t io n . M ay a ls o  s u p e r v is e  th e se  o p e r a t io n s .  H ead  o r  c h ie f  e n g in e e r s  
in  e s ta b lis h m e n ts  em p lo y in g  m o r e  than  on e  e n g in e e r  a r e  e x c lu d e d .

F IR E M A N , S T A T IO N A R Y  B O IL E R

F ir e s  s ta tio n a ry  b o i l e r s  to  fu rn is h  th e  e s ta b lis h m e n t  in  w h ich  
e m p lo y e d  w ith h eat, p o w e r , o r  s te a m . F e e d s  fu e ls  to  f i r e  b y  hand 
o r  o p e r a te s  a m e c h a n ica l s t o k e r , g a s , o r  o i l  b u r n e r ;  c h e c k s  w a te r  
an d  sa fe ty  v a lv e s . M ay c le a n , o i l ,  o r  a s s i s t  in  r e p a ir in g  b o i l e r -  
r o o m  equ ip m en t.

H E L P E R , T R A D E S, M A IN T E N A N C E

A s s is t s  on e o r  m o r e  w o r k e r s  in  the s k i l le d  m a in te n a n ce  
t r a d e s ,  by  p e r fo r m in g  s p e c i f i c  o r  g e n e r a l  d u tie s  o f  l e s s e r  s k i l l ,  su ch  
a s  k e e p in g  a w o rk e r  su p p lied  w ith  m a t e r ia ls  and t o o l s ;  c le a n in g  w o r k ­
in g  a r e a ,  m a ch in e , and e q u ip m en t; a s s is t in g  w o r k e r  by h o ld in g  m a ­
t e r ia ls  o r  t o o ls ;  p e r fo r m in g  o th e r  u n s k ille d  ta s k s  a s  d ir e c t e d  by  j o u r ­
n ey m a n . The k in d  o f  w o rk  th e h e lp e r  i s  p e r m it te d  to  p e r fo r m  v a r ie s  
f r o m  tra d e  to  tra d e : In so m e  t r a d e s  the h e lp e r  is  c o n fin e d  to  su p ­
p ly in g , lift in g , and h o ld in g  m a te r ia ls  and t o o ls  and c le a n in g  w o rk in g  
a r e a s ;  and in  o th e r s  he is  p e r m it te d  to  p e r f o r m  s p e c ia l iz e d  m a ch in e  
o p e r a t io n s , o r  p a rts  o f  a tra d e  that a r e  a ls o  p e r fo r m e d  by  w o r k e r s  
on  a fu l l - t im e  b a s is .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



M A C H IN E -T O O L , O P E R A T O R , T O O L R O O M

S p e c ia l iz e s  in  the o p e r a t io n  o f  one o r  m o r e  ty p e s  o f  m a ch in e  
t o o l s ,  su ch  a s  j i g  b o r e r s ,  c y l in d r ic a l  . o r  su r fa c e  g r in d e r s ,  en gin e  
la th e s , o r  m il l in g  m a c h in e s  in  the c o n s tr u c t ib n  o f  m a c h in e -s h o p  t o o ls ,  
g a u g e s , j i g s ,  f ix t u r e s ,  o r  d ie s .  W ork  in v o lv e s  m o s t  o f  th e  fo l lo w in g : 
P la n n in g  and p e r fo r m in g  d i f f i c u lt  m a ch in in g  o p e r a t io n s ; p r o c e s s in g  
i t e m s  r e q u ir in g  c o m p l ic a t e d  setu p s o r  a h igh  d e g r e e  o f  a c c u r a c y ;  
u s in g  a v a r ie ty  o f  p r e c i s i o n  m e a su r in g  in s tru m e n ts ; s e le c t in g  fe e d s ,  
s p e e d s ,  t o o l in g  an d  o p e r a t io n  se q u e n ce ; m a k in g  n e c e s s a r y  a d ju s t ­
m e n ts  d u rin g  o p e r a t io n  to  a c h ie v e  r e q u is ite  t o le r a n c e s  o r  d im e n s io n s . 
M ay  b e  r e q u ir e d  to  r e c o g n iz e  w hen  t o o ls  n eed  d r e s s in g ,  to  d r e s s  t o o l s ,  
an d  to  s e le c t  p r o p e r  c o o la n ts  and cuttin g  and lu b r ic a t in g  o i l s .  F o r  
c r o s s - in d u s t r y  w a g e  study  p u r p o s e s ,  m a c h in e -t o o l  o p e r a t o r s ,  t o o lr o o m , 
in  t o o l  and  d ie  jo b b in g  sh o p s  a r e  e x c lu d e d  fr o m  th is  c la s s i f i c a t io n .

M A C H IN IS T , M A IN T E N A N C E

P r o d u c e s  r e p la c e m e n t  p a r ts  and  new  p a rts  in  m a k in g  r e p a ir s  
o f  m e ta l p a r t s  o f  m e c h a n ic a l  equ ip m en t o p e r a te d  in an e s ta b lis h m e n t . 
W o rk  in v o lv e s  m o s t  o f  th e  fo l lo w in g : In te rp re tin g  w r it te n  in s t r u c ­
t io n s  an d  s p e c i f i c a t io n s ;  p la n n in g  and la y in g  out o f w o rk ; u s in g  a v a ­
r ie ty  o f  m a c h in is t* s  h a n d to o ls  and p r e c i s io n  m e a su r in g  in s tru m e n ts ; 
se ttin g  up an d  o p e r a t in g  sta n d a rd  m a ch in e  to o ls ;  sh ap ing  o f  m e ta l 
p a r t s  to  c l o s e  t o l e r a n c e s ;  m a k in g  stan dard  shop co m p u ta tio n s  r e la t ­
in g  to  d im e n s io n s  o f  w o r k , t o o l in g , f e e d s  an d  s p e e d s  o f  m a ch in in g ; 
k n o w le d g e  o f  th e  w o rk in g  p r o p e r t ie s  o f  the co m m o n  m e ta ls ; s e le c t in g  
s ta n d a rd  m a t e r ia l s ,  p a r t s ,  and equ ip m en t r e q u ir e d  f o r  h is  w o rk ; fitt in g  
an d  a s s e m b lin g  p a r t s  in to  m e c h a n ica l equ ip m en t. In  g e n e r a l ,  the 
m a ch in is t* s  w o r k  n o r m a l ly  r e q u ir e s  a rou n d ed  tra in in g  in  m a c h in e -  
sh op  p r a c t i c e  u s u a lly  a c q u ir e d  th rou g h  a fo r m a l  a p p re n t ice s h ip  o r  
e q u iv a le n t  tr a in in g  an d  e x p e r ie n c e .

M E C H A N IC , A U T O M O T IV E  (M A IN T E N A N C E )

R e p a ir s  a u t o m o b ile s ,  b u s s e s ,  m o t o r t r u c k s ,  an d  t r a c t o r s  o f  
an  e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the fo llo w in g ; E x a m in in g  
a u to m o tiv e  e q u ip m e n t to  d ia g n o s e  s o u r c e  o f  tr o u b le ; d is a s s e m b lin g  
e q u ip m e n t an d  p e r fo r m in g  r e p a ir s  that in v o lv e  the u se  o f  su ch  h an d - 
t o o l s  a s  w r e n c h e s ,  g a u g e s , d r i l l s ,  o r  s p e c ia l iz e d  eq u ip m en t in  d i s ­
a s s e m b lin g  o r  f it t in g  p a r t s ;  r e p la c in g  b r o k e n  o r  d e fe c t iv e  p a r t s  f r o m  
s to c k ; g r in d in g  a n d  a d ju s t in g  v a lv e s ;  r e a s s e m b lin g  an d  in s ta ll in g  the 
v a r io u s  a s s e m b l i e s  in  th e v e h ic le  and m ak in g  n e c e s s a r y  a d ju s tm e n ts ; 
a lin in g  w h e e ls ,  a d ju s t in g  b r a k e s  and l ig h ts , o r  tigh ten in g  bod y  b o l t s .  
In  g e n e r a l ,  the w o r k  o f  th e  a u to m o tiv e  m e ch a n ic  r e q u ir e s  ro u n d e d  
tr a in in g  and  e x p e r ie n c e  u s u a lly  a c q u ir e d  th rou g h  a  f o r m a l  a p p r e n t ic e ­
sh ip  o r  e q u iv a le n t  t r a in in g  a n d  e x p e r ie n c e .
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M E C H A N IC , M A IN T E N A N C E

R e p a ir s  m a c h in e r y  o r  m e c h a n ica l equ ip m en t o f  an  e s ta b lis h ­
m e n t. W o rk  in v o lv e s  m o s t  o f  the fo llo w in g : E x a m in in g  m a ch in e s
an d  m e c h a n ica l eq u ip m en t to  d ia g n o se  s o u r c e  o f  t r o u b le ; d ism a n tlin g  
o r  p a r t ly  d is m a n tlin g  m a ch in e s  and  p e r fo r m in g  r e p a ir s  that m a in ly  
in v o lv e  th e  u se  o f  h a n d to o ls  in  s c r a p in g  and fitt in g  p a r ts ; r e p la c in g  
b r o k e n  o r  d e fe c t iv e  p a r t s  w ith  it e m s  ob ta in ed  f r o m  s to ck ; o r d e r in g  the 
p r o d u c t io n  o f  a r e p la c e m e n t  p a rt  b y  a m a ch in e  shop o r  sen din g  o f  
the m a ch in e  to  a m a ch in e  sh op  f o r  m a jo r  r e p a ir s ;  p r e p a r in g  w ritte n  
s p e c i f i c a t io n s  fo r  m a jo r  r e p a ir s  o r  f o r  the p r o d u c t io n  o f  p a rts  o r d e r e d  
f r o m  m a ch in e  sh op ; r e a s s e m b lin g  m a ch in e s ; and m ak in g  a ll  n e c e s s a r y  
a d ju stm e n ts  f o r  o p e r a t io n . In g e n e r a l ,  the w o rk  o f  a m a in ten an ce  
m e c h a n ic  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a c q u ir e d  
th ro u g h  a fo r m a l  a p p re n t ice s h ip  o r  eq u iv a le n t tra in in g  and e x p e r ie n c e .  
E x c lu d e d  f r o m  th is  c la s s i f i c a t io n  a r e  w o r k e r s  w h o s e  p r im a r y  d u ties  
in v o lv e  settin g  up o r  a d ju stin g  m a c h in e s .

M IL L W R IG H T

I n s ta lls  n ew  m a c h in e s  o r  h e a v y  eq u ip m en t and d is m a n tle s  and 
in s t a l ls  m a ch in e s  o r  h e a v y  eq u ip m en t w hen  ch a n g e s  in  the p lant la y ­
ou t a r e  r e q u ir e d . W o rk  in v o lv e s  m o s t  o f  the fo llo w in g ; P lann in g  and 
la y in g  out o f  the w o rk ; in te r p r e t in g  b lu e p r in ts  o r  o th e r  s p e c if ic a t io n s ; 
u s in g  a v a r ie ty  o f  h a n d to o ls  an d  r ig g in g ; m a k in g  stan dard  shop c o m ­
p u ta tion s  re la t in g  to  s t r e s s e s ,  s tre n g th  o f  m a t e r ia ls ,  and c e n te r s  o f  
g ra v ity ; a lin in g  and b a la n c in g  o f  eq u ip m en t; s e le c t in g  stan dard  t o o l s ,  
e q u ip m en t, and  p a r t s  to  b e  u se d ; in s ta ll in g  an d  m a in ta in in g  in  g o o d  
o r d e r  p o w e r  t r a n s m is s io n  eq u ip m en t su ch  a s  d r iv e s  an d  sp eed  r e ­
d u c e r s .  In g e n e r a l ,  the m i l lw r i g h t s  w o rk  n o r m a lly  r e q u ir e s  a rou n ded  
tra in in g  and e x p e r ie n c e  in  the tr a d e  a c q u ir e d  th rou g h  a fo r m a l  a p p re n ­
t ic e s h ip  o r  eq u iv a le n t tra in in g  and e x p e r ie n c e .

O IL E R

L u b r ic a t e s ,  w ith  o i l  o r  g r e a s e ,  the m o v in g  p a r ts  o r  w e a r in g  
s u r fa c e s  o f  m e c h a n ic a l  e q u ip m en t o f  an  e s ta b lis h m e n t .

P A IN T E R , M A IN T E N A N C E

P a in ts  an d  r e d e c o r a t e s  w a lls ,  w o o d w o rk , an d  f ix tu r e s  o f  an 
e s ta b lis h m e n t . W o rk  in v o lv e s  th e fo llo w in g ; K n ow led g e  o f  su r fa c e  
p e c u l ia r i t i e s  and ty p e s  o f  p a in t r e q u ir e d  f o r  d if fe r e n t  a p p lic a t io n s ; 
p r e p a r in g  s u r fa c e  f o r  p a in tin g  b y  r e m o v in g  o ld  f in is h  o r  by  p la c in g  
putty  o r  f i l l e r  in  n a il h o le s  an d  in t e r s t ic e s ;  ap p ly in g  paint w ith  sp ra y  
gun o r  b r u s h . M ay  m ix  c o l o r s ,  o i l s ,  w h ite  le a d , and o th e r  pa in t 
in g r e d ie n ts  to  ob ta in  p r o p e r  c o lo r  o r  c o n s is t e n c y .  In g e n e r a l, the 
w o r k  o f  th e  m a in te n a n ce  p a in te r  r e q u ir e s  rou n d ed  tra in in g  and e x ­
p e r ie n c e  u su a lly  a c q u ir e d  th ro u g h  a f o r m a l  a p p re n t ice s h ip  o r  e q u iv a ­
le n t  tra in in g  and  e x p e r ie n c e .
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In s ta lls  o r  r e p a ir s  w a te r , s te a m , g a s , o r  o th e r  ty p e s  o f  p ip e  
and p ip e fit t in g s  in  an  e s ta b lis h m e n t . W ork  in v o lv e s  m o s t  o f  the f o l ­
lo w in g : L a y in g  out o f  w o rk  and m e a s u r in g  to  lo c a t e  p o s it io n  o f  p ip e  
f r o m  d ra w in g s  o r  o th e r  w r it te n  s p e c i f i c a t io n s ;  cu ttin g  v a r io u s  s iz e s  
o f  p ip e  to  c o r r e c t  le n g th s  w ith  c h is e l  and  h a m m e r  o r  o x y a ce ty le n e  
t o r c h  o r  p ip e -c u tt in g  m a ch in e ; th re a d in g  p ip e  w ith  s to ck s  and d ie s ; 
ben d in g  p ip e  b y  h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a ch in e s ; a s s e m b lin g  
p ip e  w ith  c o u p lin g s  and fa s te n in g  p ip e  to  h a n g e r s ; m a k in g  stan dard  
shop co m p u ta tio n s  re la t in g  to  p r e s s u r e s ,  f lo w , an d  s iz e  o f  p ip e  r e ­
q u ire d ; m ak in g  sta n d a rd  t e s ts  to  d e te rm in e  w h e th e r  fin is h e d  p ip e s  m e e t  
s p e c i f i c a t io n s .  In g e n e r a l ,  the w o rk  o f  the m a in te n a n ce  p ip e fit te r  
r e q u ir e s  rou n d ed  tra in iiig  and  e x p e r ie n c e  u su a lly  a c q u ir e d  th rou g h  a 
fo r m a l a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .  W o r k e r s  
p r im a r i ly  e n g a g e d  in  in s ta llin g  and r e p a ir in g  bu ild in g  sa n ita tion  o r  
h eating  s y s te m s  a r e  e x c lu d e d .

P L U M B E R , M A IN T E N A N C E

K e e p s  the p lu m b in g  sy s te m  o f  an  e s ta b lis h m e n t  in  g o o d  o r d e r .  
W ork  in v o lv e s : K n ow led g e  o f sa n ita ry  c o d e s  r e g a rd in g  in s ta lla t io n  o f  
ven ts and tr a p s  in  p lu m b in g  s y s te m ; in s ta ll in g  o r  r e p a ir in g  p ip e s  and 
f ix tu r e s ; op en in g  c lo g g e d  d r a in s  w ith  a p lu n g e r  o r  p lu m b e r* s  sn ak e. 
In g e n e r a l, the w o rk  o f  the m a in ten a n ce  p lu m b e r  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u su a lly  a c q u ir e d  th rou g h  a fo r m a l  a p p r e n t ic e ­
ship o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E

F a b r ic a t e s ,  in s t a l ls ,  and m a in ta in s  in  g o o d  r e p a ir  the s h e e t -  
m eta l equ ip m en t and  f ix tu r e s  (su ch  a s  m a ch in e  g u a rd s , g r e a s e  p a n s , 
s h e lv e s , l o c k e r s ,  ta n k s , v e n t ila to r s , ch u te s , d u c ts , m e ta l r o o fin g )  
o f  an e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P lan n in g
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an d  la y in g  out a l l  ty p e s  o f  s h e e t -m e ta l  m a in te n a n ce  w o r k  f r o m  b lu e ­
p r in ts , m o d e ls , o r  o th e r  s p e c i f i c a t io n s ;  se ttin g  up an d  o p e r a t in g  a l l  
a v a ila b le  ty p e s  o f  s h e e t -m e ta l-w o r k in g  m a c h in e s ;  u s in g  a v a r ie ty  o f  
h a n d to o ls  in  cu ttin g , ben d in g , f o r m in g , sh a p in g , fit t in g , an d  a s s e m ­
b lin g ; in s ta llin g  s h e e t -m e ta l a r t i c l e s  a s  r e q u ir e d .  In g e n e r a l ,  the 
w o rk  o f  the m a in ten an ce  s h e e t -m e ta l  w o r k e r  r e q u ir e s  ro u n d e d  tra in in g  
and e x p e r ie n c e  u su a lly  a c q u ir e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  
eq u iv a len t tra in in g  and e x p e r ie n c e .

T O O L  A N D  DIE M A K E R

(D ie m a k e r ; j i g  m a k e r ; t o o lm a k e r ;  f ix tu r e  m a k e r ; g au ge  m a k e r )

C o n s tru c ts  and r e p a ir s  m a c h in e -s h o p  t o o l s ,  g a u g e s , j i g s ,  f i x ­
tu r e s  o r  d ie s  fo r  fo r g in g s ,  p u n ch in g  and o th e r  m e t a l - fo r m in g  w o r k . 
W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P la n n in g  and la y in g  ou t o f  w o r k  
f r o m  m o d e ls ,  b lu e p r in ts , d ra w in g s7  o r  o th e r  o r a l  and w r it te n  s p e c i f i ­
c a t io n s ; u sin g  a v a r ie ty  o f  t o o l  and  d ie  m a k e r f s h a n d to o ls  an d  p r e c i s i o n  
m e a s u r in g  in s tru m e n ts ; u n d e rsta n d in g  o f  the w o rk in g  p r o p e r t ie s  o f  
c o m m o n  m e ta ls  and a l lo y s ;  se ttin g  up an d  o p e r a t in g  o f  m a ch in e  t o o ls  
an d  r e la te d  equ ipm en t; m ak in g  n e c e s s a r y  sh op  c o m p u ta t io n s  r e la t in g  
to  d im e n s io n s  o f  w o rk , s p e e d s , f e e d s ,  an d  to o l in g  o f  m a c h in e s ; h e a t -  
tr e a t in g  o f  m e ta l p a rts  du rin g  fa b r ic a t io n  a s  w e l l  a s  o f  f in is h e d  t o o ls  
and d ie s  to  a ch ie v e  r e q u ir e d  q u a lit ie s ; w o rk in g  to  c lo s e  t o l e r a n c e s ;  
f it t in g  and a s s e m b lin g  o f  p a r t s  to  p r e s c r i b e d  t o le r a n c e s  and a l lo w ­
a n c e s ;  s e le c t in g  a p p ro p r ia te  m a t e r ia ls ,  t o o l s ,  and p r o c e s s e s .  In 
g e n e r a l ,  the to o l  and d ie  m a k e r* s  w o r k  r e q u ir e s  a ro u n d e d  tra in in g  
in  m a c h in e -s h o p  and t o o lr o o m  p r a c t i c e  u s u a lly  a c q u ir e d  th rou g h  a 
fo r m a l  a p p re n tice s h ip  o r  e q u iv a le n t tra in in g  and  e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w age study  p u r p o s e s ,  t o o l  and d ie  m a k e r s  
in  to o l  and d ie  jo b b in g  sh op s a r e  e x c lu d e d  f r o m  th is  c la s s i f i c a t io n .

C u s t o d i a l  a n d  M a t e r i a l  M o  v e m e  n t

E L E V A T O R  O P E R A T O R , P A SSE N G E R

T r a n s p o r ts  p a s s e n g e r s  b e tw e e n  f l o o r s  o f  an  o f f i c e  b u ild in g , 
ap a rtm en t h o u s e , d e p a rtm e n t s t o r e ,  h o te l o r  s im ila r  e s ta b lis h m e n t . 
W o r k e rs  w ho o p e r a te  e le v a t o r s  in  co n ju n ct io n  w ith  o th e r  d u tie s  su ch  
a s  th ose  o f  s t a r te r s  and ja n it o r s  a r e  e x c lu d e d .

GUARD

P e r fo r m s  ro u tin e  p o l i c e  d u t ie s , e ith e r  at f ix e d  p o s t  o r  on  
to u r , m a in ta in in g  o r d e r ,  u s in g  a r m s  o r  f o r c e  w h e re  n e c e s s a r y .  In ­
c lu d e s  g a te m e n  w ho a r e  sta tio n e d  at gate  and c h e c k  on  id en tity  o f  
e m p lo y e e s  and o th e r  p e r s o n s  e n te r in g .

JA N IT O R , P O R T E R , OR C L E A N E R  

(S w eep er ; ch a rw om a n ; ja n i t r e s s )

C le a n s , and k e e p s  in  an  o r d e r ly  c o n d it io n  fa c t o r y  w o rk in g  
a r e a s , and w a s h r o o m s , o r  p r e m is e s  o f  an  o f f i c e ,  a p a r tm e n t h o u s e , 
o r  c o m m e r c ia l  o r  o th er  e s ta b lis h m e n t . D u tie s  in v o lv e  a c o m b in a t io n  
o f  th e fo llo w in g : S w eep in g , m o p p in g , o r  s c r u b b in g , and p o lis h in g  f l o o r  s ; 
r e m o v in g  ch ip s , tr a s h , and o th e r  r e fu s e ;  d u stin g  e q u ip m en t, fu r n itu r e , 
o r  f ix tu r e s ;  p o lish in g  m e ta l f ix tu r e s  o r  t r im m in g s ;  p r o v id in g  s u p p lie s  
and m in o r  m a in ten an ce  s e r v i c e s ;  c le a n in g  la v a t o r ie s ,  s h o w e r s ,  and 
r e s t r o o m s .  W o r k e rs  w ho s p e c ia l iz e  in  w in d ow  w a sh in g  a r e  e x c lu d e d .
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L A B O R E R , M A T E R IA L  H A N D L IN G

(L o a d e r  an d  u n lo a d e r ; h a n d le r  and s ta c k e r ; s h e lv e r ; t r u c k e r ;  
s to ck m a n  o r  s to c k  h e lp e r ;  w a re h o u se m a n  o r  w a r e h o u se  h e lp e r )

A  w o r k e r  e m p lo y e d  in  a w a re h o u se , m a n u fa ctu r in g  p la n t, 
s t o r e ,  o r  o th e r  e s ta b lis h m e n t  w h ose  d u ties  in v o lv e  one o r  m o r e  o f  
the fo l lo w in g : L o a d in g  and u n loa d in g  v a r io u s  m a te r ia ls  and m e r c h a n ­
d is e  on  o r  f r o m  fr e ig h t  c a r s ,  t r u c k s , o r  o th e r  tr a n sp o rt in g  d e v ic e s ;  
u n p a ck in g , sh e lv in g , o r  p la c in g  m a te r ia ls  o r  m e r c h a n d is e  in  p r o p e r  
s t o r a g e  lo c a t io n ;  t r a n s p o r t in g  m a te r ia ls  o r  m e r c h a n d is e  b y  hand tr u ck , 
c a r ,  o r  w h e e lb a r r o w . L o n g s h o r e m e n , w ho lo a d  and u n loa d  sh ip s  a r e  
e x c lu d e d .

O R D E R  F IL L E R

(O r d e r  p ic k e r ;  s t o c k  s e l e c t o r ;  w a re h o u se  s tock m a n )

F i l l s  sh ip p in g  o r  t r a n s fe r  o r d e r s  f o r  fin ish e d  g o o d s  f r o m  
s t o r e d  m e r c h a n d is e  in  a c c o r d a n c e  w ith  s p e c if ic a t io n s  on  s a le s  s l ip s ,  
c u s to m e r s *  o r d e r s ,  o r  o th e r  in s tr u c t io n s . M ay , in a d d it io n  to  f i l l in g  
o r d e r s  and  in d ic a t in g  i t e m s  f i l l e d  o r  o m itte d , k eep  r e c o r d s  o f  o u t ­
g o in g  o r d e r s ,  r e q u is i t io n  a d d it io n a l s to ck , o r  r e p o r t  sh o rt  su p p lie s  
to  s u p e r v is o r ,  and p e r f o r m  o th e r  r e la te d  d u tie s .

P A C K E R , S H IP P IN G

P r e p a r e s  f in is h e d  p r o d u c ts  fo r  sh ipm en t o r  s to r a g e  by  p la c in g  
th e m  in  sh ip p in g  c o n t a in e r s ,  the s p e c i f i c  o p e ra t io n s  p e r fo r m e d  b e in g  
d ep en d en t u p on  th e ty p e , s i z e ,  and n u m ber o f u n its to  be  p a ck e d , the 
ty p e  o f  c o n ta in e r  e m p lo y e d , and  m eth od  o f  sh ip m en t. W ork  r e q u ir e s  
the p la c in g  o f  i t e m s  in  sh ip p in g  c o n ta in e rs  and m ay  in v o lv e  one o r  
m o r e  o f  th e fo l lo w in g ; K n o w le d g e  o f  v a r io u s  ite m s  o f  s to ck  in o r d e r  
to  v e r i fy  c o n te n t; s e le c t io n  o f  a p p ro p r ia te  type  and s iz e  o f  c o n ta in e r ; 
in s e r t in g  e n c lo s u r e s  in  c o n ta in e r ;  u sin g  e x c e ls io r  or  o th e r  m a te r ia l  to  
p r e v e n t  b r e a k a g e  o r  d a m a g e ; c lo s in g  and se a lin g  c o n ta in e r ; ap p ly in g  
la b e l8 o r  e n te r in g  id e n tify in g  data on  co n ta in e r . P a c k e r s  w ho a ls o  
m a k e  w o o d e n  b o x e s  o r  c r a t e s  a r e  e x c lu d e d .

SH IP P IN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  fo r  sh ipm en t, o r  r e c e iv e s  an d  is  r e ­
s p o n s ib le  fo r  in co m in g  sh ip m e n t o f  m e r c h a n d is e  o r  o th e r  m a t e r ia ls .  
Sh ipp ing  w o r k  in v o lv e s ; A  k n ow led g e  o f  sh ipp ing  p r o c e d u r e s ,  p r a c ­
tices^  r o u te s , a v a i la b le  m e a n s  o f  tra n sp o rta t io n  and r a te s ; and p r e ­
p a r in g  r e c o r d s  o f  th e  g o o d s  sh ip p ed , m ak in g  up b i l ls  o f  la d in g , p o s t ­
in g  w e ig h t and sh ip p in g  c h a r g e s ,  and k eep in g  a f i le  o f  sh ipp in g  r e c o r d s .  
M ay  d ir e c t  o r  a s s i s t  in  p r e p a r in g  the m e r c h a n d ise  fo r  sh ip m en t. 
R e c e iv in g  w o r k  in v o lv e s ; V e r ify in g  o r  d ir e c t in g  o th e rs  in  v e r ify in g  
the c o r r e c t n e s s  o f  sh ip m e n ts  a g a in st b i l ls  o f  la d in g , in v o ic e s ,  o r
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o th e r  r e c o r d s ;  ch e ck in g  f o r  sh o r ta g e s  and r e je c t in g  da m ag ed  g o o d s ; 
rou tin g  m e r c h a n d is e  o r  m a te r ia ls  to  p r o p e r  d e p a rtm e n ts ; m a in ta in in g  
n e c e s s a r y  r e c o r d s  and f i l e s .

F o r  w a g e  study p u r p o s e s ,  w o r k e r s  a r e  c la s s i f i e d  a s  fo l lo w s ;

R e c e iv in g  c le r k  
S h ipp ing  c le r k
S hipp ing  a n d ~ r e ce iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a t r u c k  w ith in  a c ity  o r  in d u s tr ia l a r e a  to tr a n sp o rt  
m a te r ia ls ,  m e r c h a n d is e , eq u ip m en t, o r  m e n  b e tw e e n  v a r io u s  ty p e s  o f  
e s ta b lis h m e n ts  su ch  a s ; M a n u fa ctu r in g  p la n ts , fr e ig h t  d e p o ts , w a r e ­
h o u s e s ,  w h o le s a le  and r e ta i l  e s ta b lis h m e n ts , o r  b e tw een  r e ta i l  e s ta b ­
l is h m e n ts  and c u s to m e r s *  h o u s e s  o r  p la c e s  o f  b u s in e s s .  M ay a ls o  
lo a d  o r  u n loa d  tr u ck  w ith  o r  w ith ou t h e lp e r s ,  m a k e  m in o r  m e ch a n ica l 
r e p a ir s ,  and  k e e p  tr u ck  in  g o o d  w o rk in g  o r d e r .  D r iv e r -s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a r e  e x c lu d e d .

F o r  w ag e  study p u r p o s e s ,  t r u c k d r iv e r s  a r e  c la s s i f ie d  by s iz e  
and  type  o f  eq u ip m en t, a s  fo l lo w s ; ( T r a c t o r - t r a i l e r  sh ou ld  be ra te d  
on  the b a s is  o f  t r a i le r  c a p a c ity . )

T r u c k d r iv e r ,  lig h t (u n der 1 V2 t o n s )
T r u c k d r iv e r ,  m e d iu m  ( l l7z to  and in clu d in g  4 to n s ) 
T r u c k d r iv e r ,  h ea v y  (o v e r  4 to n s , t r a i le r  ty p e )
T r u c k d r iv e r ,  h ea v y  (o v e r  4 to n s , o th e r  than  t r a i le r  ty p e )

T R U C K E R , P O W E R

O p e ra te s  a m a n u a lly  c o n t r o l le d  g a s o l in e -  o r  e le c t r ic -p o w e r e d  
t r u c k  o r  t r a c t o r  to  t r a n s p o r t  g o o d s  and m a te r ia ls  o f  a l l  k in ds about 
a w a r e h o u s e , m a n u fa ctu r in g  p la n t, o r  o th e r  e s ta b lis h m e n t .

F o r  w ag e  study p u r p o s e s ,  w o r k e r s  a r e  c la s s i f i e d  by  type  o f 
t r u c k , a s  fo l lo w s ;

T r u c k e r ,  p o w e r  ( fo r k l i f t )
T r u c k e r ,  p o w e r  (o th e r  than f o r k l i f t )

W A T C H M A N

M a k e s  rou n d s o f  p r e m is e s  p e r io d ic a l ly  in  p r o te c t in g  p r o p e r ty  
a g a in s t  f i r e ,  th e ft, and i l le g a l  e n try .
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Occupational W age Surveys

T he B u re a u  o f  L a b o r  S ta t is t ic s  has r e le a s e d  the la s t  o f  the 1 9 5 4 -5 5  
o c cu p a t io n a l w age  s u r v e y s  fo r  m a jo r  la b o r  m a rk e ts . T he s tu d ie s  c o v e r  17 
a r e a s  and w e r e  co n d u c te d  d u rin g  the w in ter  19 54 -55 . T he in d iv id u a l b u lle tin s  
p r o v id e  e a r n in g s  in fo r m a t io n  on  about 60 jo b s  s e le c te d  fr o m  s e v e r a l  c a te g o r ie s :  
O ff ic e  c l e r i c a l ,  p r o fe s s io n a l  and te c h n ic a l , m a in ten an ce  and p o w e rp la n t, and 
c u s to d ia l and m a te r ia l  m o v e m e n t .

In a d d itio n  to  a r e a w id e  a v e r a g e s  and d is tr ib u tio n s  o f w o r k e r s  by  e a r n ­
in g s  c la s s e s  f o r  e a ch  jo b ,  in fo rm a t io n  is  p ro v id e d  w h e r e v e r  p o s s ib le  by  m a jo r  
in d u stry  d iv is io n , in c lu d in g  m a n u fa ctu r in g , p u b lic  u t ili t ie s , f in a n ce , t r a d e , and 
s e r v i c e s .

A ls o  p r e s e n te d  a r e  data fo r  pa id  h o lid a y s , p a id  v a c a t io n s , sch ed u led  
w e e k ly  h o u r s , fr e q u e n c y  o f  w a g e  pa ym en t, m in im u m  e n tra n ce  r a te s , and sh ift 
d if fe r e n t ia l  p r a c t i c e s .

T he a r e a s  c o v e r e d ,  su rv e y  da te , bu lle tin  n u m b e r , and p r ic e  a r e  as
fo l lo w s :

C en ts

A tlan ta  _ _ _ . .... M a rch  1955_________ 1172- 11 20
B a lt im o r e  __________________ A p r i l  1955 __________ ___  11 72 -15 25
B o s t o n _______________________ A p r i l  1955 __________ 1 1 7 2 - 1 7 * 25
B u ffa lo S e p te m b e r  1954 1172 -1 25
C h i c a g o _____________________ A p r i l  1955 __________ — - 1 1 7 2 -1 4 * 25
C le v e la n d ___________________ O cto b e r  1954 _ .... 1172 -2  * 25
D a l l a s _________________________ S e p te m b e r  1954 11 72 -3  * 20
D e n v e r _________________________ D e c e m b e r  1 9 5 4 ____ 1172 -6 25
L o s  A n g e l e s _______________ — M a rch  1955______ 1172 -12 25
M e m p h is ____________________ ... F e b r u a r y  1955 _____ 1172 -9 20
M in n e a p o lis -S t . P a u l ____ N o v e m b e r  1954 11 72 -5  * 20
N e w a r k -J e r s e y  C ity D e c e m b e r  1954 ____ 11 72 -8 20
N ew  Y o r k  C ity _____________ ... M a rch  1955 _________ 11 72 -13 25
P h i la d e lp h ia _______________ N o v e m b e r  1954 11 72 -4 25
P o r t la n d  (O re g . ) __________... A p r i l  1955 ___________ 1172 -16 25
St. L o u i s ___________________ F e b r u a r y  1955 1172- 10 25
San F r a n c is c o -O a k la n d __ Janu ary  1955 _______ 1172-7 20

* Out o f  p r in t .

S
up

er
in

te
nd

en
t 

of
 D

oc
u

m
en

ts
 

or
 

U
. 

S.
 

D
ep

ar
tm

en
t 

of
 L

ab
or

, 
B

u
re

au
 o

f 
L

ab
or

 S
ta

ti
st

ic
s

G
ov

er
n

m
en

t 
P

ri
n

ti
n

g 
O

ff
ic

e 
18

 O
li

ve
r 

S
tr

ee
t,

 
B

os
to

n
, 

M
as

s.
W

as
hi

ng
to

n 
25

, 
D

. 
C

. 
34

1 
N

in
th

 A
ve

n
u

e,
 

N
ew

 Y
or

k
, 

N
. 

Y
.

10
5 

W
es

t 
A

da
m

s 
S

tr
ee

t,
 

C
h

ic
ag

o,
 

11
1.

63
0 

S
an

so
m

e 
S

tr
ee

t,
 

Sa
n 

F
ra

n
ci

sc
o,

 
C

al
if

.

CO
<D

A .sCO 4->d CD
u

g

<d
go

Gd
toCD

hho
COto CD0
u

>>, 0(0 o
G <d0
B 0s

u
o -a
o <d■Mo dt o
m0 dG

o
• rH

CD CD CO
.G •d d
U 0 CO

GCD • rH4->
'dG

<L)
r-HG GPQ

to cn0
G m

•tH 4->G PQ
G0 ooCO CO

•H■d CD
• H

4-> a
G o
CD o
o#9- to CD
CD £Tf AG• H <D d
> G

• rH (Dd m CD
<d 1
CO
O 4->q CDCQ
o CD d
G * CD

r-H

W H

a*
ou
o
to
CD

<d

dad
to
CD

rOsGG
G

G

<D+->d4->
CO

Vsd
Z

i f  U. S. GOVERNMENT PRINTING OFFICE : 1956 O— 3 7 0 4 3 4

A
d

d
re

ss

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis




