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O C C U P A T I O N A L  W A G E  S U R V E Y  - N E W A R K - J E R S E Y  C I T Y ,  N .  J . *

I n t r o d u c t i o n

The  N e w a r k -J e r s e y  City  area  is one of s e v e r a l  im p o r ­
tant industr ia l c e n te rs  in w h ich  the Bureau of L abor Statistics  
has conducted  su rv ey s  of occupationa l earnings and re lated  wage 
benefits  on an a rea w id e  b a s is .  In each area ,  data are  obtained 
by  p e rs o n a l  v is i ts  o f  B ureau  fie ld  agents to representative  e s ­
tab lishm ents  within 6 b roa d  industry d iv is ions : Manufacturing;
tran sporta t ion  (excluding  ra i l r o a d s ) ,  com m unicat ion , and other 
public  u ti l it ies ;  w h o le sa le  trade; retail  trade; f inance, in s u r ­
a n ce ,  and re a l  estate ; and s e r v i c e s .  M a jor  industry groups 
exc luded  f r o m  these  studies a re  governm ent institutions and the 
con s tru c t io n  and ex tra c t iv e  industr ies .  Establishm ents having 
fe w e r  than a p r e s c r ib e d  n um ber  of w o rk ers  w ere  a ls o  om itted  
s in ce  they fu rn ish  in su ff ic ien t  em ploym ent in the occupations 
studied to w arran t  i n c l u s i o n .* 1 W herever  p oss ib le ,  separate  tab ­
ulations a r e  p r o v id e d  fo r  the individual broad  industry d iv is ion s .

T h e s e  su rv ey s  a re  conducted on a sample basis  becau se  
o f  the u n n e c e s s a r y  c o s t  in vo lved  in surveying all e s ta b l ish m en ts , 
and to en sure  p ro m p t  p u b lica t ion  of re su lts .  To obtain a p p r o ­
pr ia te  a c c u r a c y  at m in im u m  c o s t ,  a grea ter  p rop ort ion  of large  
than of sm a l l  es ta b l ish m en ts  is studied. In com bining the data, 
h o w e v e r ,  a ll  es tab l ish m en ts  a r e  given their £iL>propriate weight. 
E st im a tes  a re  p resented , th ere fo re ,  as relating to a l l  e s ta b l ish ­
m ents  in the industry  group ing  and area ,  but not to those b e low  
the m in im u m  s iz e  s t u d ie d .2

O ccupations and E arnings

O ccupationa l c la s s i f i c a t io n  is based  on a uniform  set o f 
jo b  d e sc r ip t io n s  d es ign ed  to take account o f  in terestablishm ent 
var ia t ion  in duties within the sam e  job (see Appendix fo r  listing 
o f  these  d e s c r ip t io n s ) .  E arn ings  data are  presented  fo r  the f o l ­
low ing types of o ccu p a t ion s :  (a) Office c le r i c a l ;  (b) p ro fe s s io n a l
and tech n ica l ;  (c) m a intenance  and powerplant; and (d) custod ia l 
and m a te r ia l  m o v e m e n t .

* This r e p o r t  was p r e p a r e d  in the B ureau ’ s reg ion a l o f f ice  
in N ew  Y ork , N. Y. , by  T h eod ore  A ll ison  under the d ire c t ion  
o f  P a u l  E . W arw ick ,  R e g io n a l  Wage and Industrial Relations 
A n a lys t .

1 See fo l low in g  table f o r  m in im u m -s iz e  establishm ent c o v ­
e re d  by  study.

2 An e x ce p t io n  is m ade  in the tabulation of m in im um  e n ­
tra n ce  rates  fo r  w o m e n  o f f i c e  w o rk e rs  which relates to p ro v is io n s  
in e s tab lish m en ts  actu a lly  studied.

Data a re  shown fo r  fu l l - t im e  w o r k e r s ,  i. e . , those h ired  
to w o rk  a fu l l - t im e  schedule fo r  the given occupational c la s s i f i ­
cation. Earnings data exclude p rem iu m  pay fo r  ov er t im e  and for  
w ork  on w eekends, ho lidays , and late sh ifts . Nonproduction b o ­
nuses a re  a ls o  exc luded , but c o s t - o f - l i v in g  bonuses and incentive 
earnings a re  included . Where w eek ly  hours a re  rep or ted ,  as fo r  
o f f ice  c le r i c a l  o ccu pation s , r e fe r e n c e  is to the w ork  schedules 
(rounded to the n ea res t  h a lf -hou r)  fo r  which s tra ig h t -t im e  sa lar ies  
are  paid; a verage  w eek ly  earnings fo r  these occupations have been 
rounded to the n ea res t  50 cents .

O ccupational em ploym ent est im ates  r e fe r  to the total in 
all estab lishm ents  within the s cop e  o f the study and not to the 
num ber actually  su rveyed .  B ecause  o f d i f fe re n ce s  in occupational 
structure  am ong es tab l ishm ents , the est im ates  of occupational 
em ploym ent obtained fr o m  the sam ple  of es tab lishm ents  studied 
se rv e  only to indicate  the re lat ive  im portan ce  o f the job s  studied. 
These  d i f fe re n ce s  in occupational structure  do not m ateria lly  
a ffect  the a c c u r a c y  o f the earnings data.

E sta b lish m ent P r a c t i c e s  and Supple m entary  
Wage P r o v is io n s

Inform ation  is a ls o  p resen ted  on se le c te d  establishm ent 
p r a c t i c e s  and supp lem entary  benefits  as they re late  to o f f ice  and 
plant w o r k e r s .  The te rm , ’ ’o f f i c e  w o r k e r s ” , as used  in this 
bulletin includes all o f f ice  c l e r i c a l  em p loyees  and excludes  ad ­
m in is tra t ive ,  execu t ive ,  p r o fe s s io n a l ,  and techn ica l  person ne l .  
"P lant w o r k e r s ” include working fo r e m e n  and all n on su p erv iso ry  
w o rk e rs  (including leadm en and tra inees)  engaged in nonoffice  
functions . A dm in is tra t ive ,  executive , p r o fe s s io n a l ,  and technical 
em p lo ye e s ,  and f o r c e  account con stru ct ion  e m p loyees  who are 
util ized  as a separate  w o rk  f o r c e  are  excluded . C afeter ia  w ork ers  
and routem en  a re  excluded  in manufacturing industries  but are  
included as plant w o rk e rs  in nonm anufacturing industr ies .

S h ift -d if fe rent ia l  data are  lim ited  to manufacturing in ­
d u s tr ie s .  This in form ation  is p resen ted  both in te rm s  of (a) 
es tab lishm ent p o l i c y 3 and (b) e f fe c t ive  p ro v is io n s  fo r  w ork ers

3 An establishm ent was c o n s id e re d  as having a p o l i c y  if it 
m et e ither  o f the fo l low ing  cond itions : ( l )  Operated late shifts 
at the time of the su rvey , o r  (2) had fo rm a l  p ro v is io n s  cover in g  
late sh ifts .

( i )
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2

actually  em p loyed  on extra  shifts at the tim e of the su rvey .  
Tabulations relating to estab lishm ent p o l i c y  a re  p resen ted  in 
te rm s  of total plant w o rk e r  em ploym ent ; es t im ates  in the second  
tabulation re la te  only to those w o r k e r s  actually  em ployed  on the 
sp ec i f ied  shift.

Supplem entary  p r a c t i c e s ,  other than m inim um  entrance 
rates  fo r  w om en  o f f ic e  w o r k e r s ,  and shift d i f fe ren t ia ls ,  are  
treated  s ta t is t ica l ly  on the b as is  that these a re  p rov id ed  to all 
w o r k e r s  em ployed  in o f f ic e s  or  plant departm ents that o b s e rv e  
the p r a c t i c e  in q u e s t io n .4 * B eca u se  o f vary ing  e lig ib il ity  r e ­

4 Scheduled w eek ly  hours fo r  o f f ic e  w o r k e r s  ( f irs t  sect ion
o f table B -4 )  a re  p resen ted  in te rm s  of the p ro p o r t io n  of w om en
o f f ice  w o r k e r s  em ployed  in o f f ic e s  with the indicated w eek ly  hours
fo r  w om en  w o r k e r s .

qu irem ents , the p rop or t ion  a ctu a lly  r e c e iv in g  the s p e c i f i c  benefits  
m ay  be s m a l le r .  M o r e o v e r ,  a p r a c t i c e  was co n s id e r e d  as a p ­
p l ica b le  to a ll  o f f ice  o r  plant w o r k e r s  in an estab l ishm ent if  it 
applied  to a m a jo r i ty  o f such  w o r k e r s .  B e ca u se  of rounding, 
sums of individual item s in these  tabulations do not n e c e s s a r i l y  
equal totals.

The su m m ary  o f  vaca t ion  plans is l im ited  to fo r m a l  
arran gem en ts , excluding in fo rm a l  plans w h ereb y  tim e o f f  with 
pay is granted at the d is c r e t io n  o f  the e m p lo y e r  or  the s u p e r ­
v i s o r .  Separate est im ates  a re  p r o v id e d  a c c o r d in g  to e m p lo y e r  
p ra c t ic e  in com puting vacation  pa ym en ts ,  such as t im e paym en ts , 
p e rce n t  of annual earn ings , o r  f la t - s u m  am ounts . H ow ever ,  in 
the tabulations o f vacation  a l low a n ces  by  y e a rs  o f s e r v i c e ,  p a y ­
m ents not on a tim e bas is  w e re  con v er ted ;  fo r  exa m p le ,  a paym ent 
of 2 percen t  of annual earn ings was c o n s id e r e d  as the equivalent 
of 1 w e e k ’ s pay.

E stablishm ents and W orkers W ithin Scope o f Survey and N um ber Studied in N ew a rk -J ersey  C ity , N. J. , 1 by M ajor Industry D iv is ion , D ecem b er  1954

M inim um  size N um ber of establishm ents W ork ers  in estab lishm ents

Industry d iv is ion establishm ent 
in scop e  of W ithin 

scop e  of 
study

Studied
W ithin sco p e  o f study Studied

study 2 T o ta l3 O ffice Plant T ota l3

A ll d iv ision s  ___________________________________________________ 1 ,046 263 387,600 69, 200 252 ,200 225 ,250

M anufacturing _________________________________________________ 101 577 141 261,300 32,100 190,400 144,230
N on m a n u fa ctu rin g_____________________________________________

T ransportation  (excluding ra ilro a d s ),
“ 469 122 126,300 3 7 ,100 61,800 81,020

com m unication , and other public utilities 4 __________ 101 47 15 33,000 7 ,3 0 0 19,900 27,370
W holesale trade ___________________________________________
R eta il trade (except lim ite d -p r ice  variety

51 149 34 16,200 4, 000 7, 100 5, 060

stores) ____________________________________________________ 101 61 21 26,600 2, 400 21,300 18,510
F inance, in su ran ce, and rea l estate ___________________ 51 88 22 28,500 20,300 5 900 17,620
S e rv ices  6 __________________________________________________ 51 124 30 22,000 (7 1 2 3 4 5 6 7) (7) 12,460

1 The N e w a rk -J ersey  C ity  A rea  (E ssex , Hudson, and Union C ou n ties). The "w o rk e rs  within scope of study" estim ates shown in this table p rov id e  a rea son a b ly  a ccu ra te  d e ­
s cr ip tion  o f the s ize  and com p osition  of the la bor  fo r ce  included in the survey . The estim ates are not intended, how ever, to se rv e  as a b as is  o f co m p a r iso n  with other area  e m p lo y ­
m ent ind ices  to m easure em ploym ent trends or  leve ls  sin ce  (l)  planning o f wage surveys req u ires  the use o f establishm ent data co m p ile d  co n s id e ra b ly  in advance o f the pay p eriod  
studied and (2) sm all establishm ents are excluded  fro m  the scop e o f survey.

2 Includes a ll establishm ents with total em ploym ent at o r  above the m in im um  size  lim itation . All outlets (within the area) o f com p a n ies  in such  industries  as trade, finance , 
auto repa ir s e r v ic e , and m otion -p ictu re  theaters are con sid ered  as one estab lishm ent.

3 Includes executive , techn ica l, p ro fess ion a l and other w ork ers  excluded fro m  the separate o ffice  and plant ca te g o r ie s .
4 A lso  excludes tax ica bs , and s e rv ice s  incidental to w ater transportation  included in e a r lie r  studies.
5 E stim ate re lates  to rea l estate establishm ents only.
6 H otels; p ersona l s e r v ic e s ; busin ess s e rv ic e s ; autom obile rep a ir  shops; rad io  b roadcasting  and te lev ision ; m otion p icture ; non profit m em b ersh ip  org an iza tion s; and engineering 

and arch itectu ra l s e rv ic e s .
7 This industry d iv is ion  is rep resen ted  in estim ates fo r  "a ll  in d u stries" and "nonm anufacturing" in the S eries  A and B tab les , although co v e ra g e  was in su fficien t to ju stify  s e p a ­

rate presentation  o f data.
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A: Occupational Earnings

Table A-l: Office Occupations
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 

in Newark-Jersey City, N. J. , by industry division, December 1954)

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Avebaok NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)
U n d e r
$
3 5 . 0 0

8
3 5 . 0 0

a n d
u n d e r
3 7 . 5 0

$
3 7 . 5 0

4 0 . 0 0

8
4 0 . 0 0

4 2 . 5 0

$
4 2 . 5 0

4 5 . 0 0

8
4 5 . 0 0

4 7 . 5 0

8
4 7 . 5 0

5 0 . 0 0

$
5 0 . 0 0

5 2 , 5 0

s
5 2 . 5 0

5 5 . 0 0

S
5 5 . 0 0

5 7 . 5 0

8
5 7 . 5 0

6 0 . 0 0

8
6 0 . 0 0

6 2 . 5 0

s
6 2 . 5 0

6 5 . 0 0

s
6 5 .  0 0  

6 7 . 5 0

8
6 7 . 5 0

7 0 . 0 0

8
7 0 . 0 0

7 2 . 5 0

8
7 2 . 5 0

7 5 . 0 0

8
7 5 . 0 0

8 0 . 0 0

8
8 0 . 0 0

8 5 . 0 0

8
8 5 . 0 0

9 0 . 0 0

8
9 0 . 0 0

9 5 . 0 0

8
9 5 . 0 0

a n d
o v e r

M e n
*

C l e r k s ,  a c c o u n t i n g ,  c l a s s  A 5 1 0 3 8 . 5 8 4 . 0 0 _ _ _ _ _ _ _ 1 1 4 2 6 8 39 2 0 4 6 27 7 4 72 7 3 37 1 0 0
M a n u f a c t u r i n g  _ _ _ _ 2 7 2 3 9 . 0 8 1 . 5 0 - - - - - - - 1 - - - 4 4 2 4 14 10 2 2 5 4 4 6 31 2 2 ‘  4 0
N o n m a n u f a c t u r i n g  ______________________  ___ 2 38 3 7 . 5 8 6 . 5 0 - - - - - - - - 1 4 2 2 4 15 6 36 5 2 0 2 6 4 2 15 3 6 0

F i n a n c e * *  _ . .. . 5 5 3 6 . 5 7 9 . 5 0 - - - - - 1 - 2 ~ - 4 1 10 1 5 6 2 5 - -

C l e r k s ,  a c c o u n t i n g ,  c l a s s  B  ________________ 3 8 7 3 9 . 0 7 3 . 5 0 _ _ _ _ _ 10 3 4 0 1 17 6 4 4 13 18 3 0 14 13 13 7 11 8 1 39
M a n u f a c t u r i n g  __________________________________ 1 3 7 3 9 . 0 r 6 5 . 50 ' - - - - 2 2 3 - 3 3 2 4 11 12 2 4 11 4 9 1 8 - 2

C l e r k s ,  o r d e r  ______________________________________ 4 2 6 3 9 . 0 7 7 . 5 0 _ _ _ _ _ _ _ 11 _ 9 _ 32 30 15 9 7 9 2 8 59 2 6 4 4 4 1 4 3
M a n u f a c t u r i n g  ... 2 1 2 3 9 . 0 7 8 . 0 0 - - - - - - - 11 - - _ 11 8 7 5 4 5 16 4 0 8 2 4 14 2 3
N o n m a n u f a c t u r i n g  ____________________________ 2 1 4 3 9 . 0 7 7 . 0 0 - - - - - - - - - 9 - 21 2 2 8 4 3 4 12 19 18 2 0 2 7 2 0

W h o l e s a l e  t r a d e  _______________________ 2 0 0 . 3 9 . 0 7 6 . 5 0 - - - - - 9 - 21 2 2 8 4 3 3 12 17 17 16 2 1 2 0

C l e r k s ,  p a y r o l l  ___________________________________ 2 3 2 3 9 . 0 7 7 . 5 0 _ _ _ _ _ 3 1 . 4 7 6 6 9 16 1 4 3 4 58 13 17 11 4 33
M a n u f a c t u r i n g  _________________________________ 1 8 1 3 9 . 5 7 7 . 0 0 - - - - - - 1 - - 4 6 6 6 16 1 38 1 51 13 8 10 2 0

O f f i c e  b o y s  _________________________________________ 5 1 2 3 8 . 0 4 4 . 0 0 6 0 2 9 38 I l l 4 4 6 6 3 4 37 5 3 15 7 7 10 1
M a n u f a c t u r i n g  ..........  _ _ 2 5 3 3 8 . 5 4 6 . 0 0 15 12 2 3 3 9 2 0 36 2 0 2 3 4 5 3 4 6 7 _ _ _ _ _ _ _ _ _
N o n m a n u f a c t u r i n g  . . . . . .  .... _ 2 5 9 3 7 . 5 4 2 . 5 0 4 5 17 15 7 2 2 4 30 14 14 8 12 3 1 3 1 _ . . _ _ _ _ _

W h o l e s a l e  t r a d e 57 3 9 . 0 3 9 . 0 0 9 9 4 2 1 8 6 - - - - - - - _ _ _ _ _ _ _ _ _
F i n a n c e * *  . . . .  ...................  .  ._ 1 3 1 3 7 . 0 4 2 . 5 0 27 3 4 3 9 11 19 7 9 3 3 3 - 3 - - - - - - - - -

T a b u l a t i n g - m a c h i n e  o p e r a t o r s  _ 4 5 0 3 8 . 0 6 8 . 0 0 _ _ _ 3 10 1 11 9 4 5 13 9 3 3 13 9 4 2 6 17 2 6 5 4 6 0 9 13 4
M a n u f a c t u r i n g  _ . 1 6 3 3 9 . 0 7 2 . 5 0 “ - " “ " 1 8 5 10 5 32 4 11 17 37 18 6 7 2

W o m e n

B i l l e r s ,  m a c h i n e  ( b i l l i n g  m a c h i n e ) _______ 5 1 7 3 7 . 5 5 6 . 5 0 _ 1 2 2 3 4 4 2 0 4 3 9 5 53 6 4 4 9 4 0 6 12 6 4 17 6 10 2 5 15
M a n u f a c t u r i n g  _________________________________ 2 4 6 3 8 . 5 5 5 . 0 0 - - - - 3 5 13 12 36 13 4 9 4 1 11 6 8 5 3 14 _ _ _ _ _
N o n m a n u f a c t u r i n g  .. . 2 7 1 3 6 . 5 5 7 . 5 0 - 1 2 2 3 9 7 31 5 9 4 0 15 8 2 9 - 4 1 1 3 6 10 2 5 15

B i l l e r s ,  m a c h i n e  ( b o o k k e e p i n g
m a c h i n e ) 1 4 5 3 8 . 5 5 6 . 0 0 4 1 - 9 5 12 2 11 12 2 5 21 16 9 7 1 8 _ _ _ 2 _ _

M a n u f a c t u r i n g  ... ____ .... ______ __ 6 2 3 8 . 0 5 8 . 0 0 - - - 2 1 3 1 s— 7 8 8 14 1 5 _ 6 . _ _ . _ _
N o n m a n u f a c t u r i n g  ........... .. _ _ _ 8 3 3 9 . 0 5 4 . 0 0 4 1 - 7 4 9 1 5 5 17 13 2 8 2 1 2 - - - 2 - -

B o o k k e e p i n g - m a c h i n e  o p e r a t o r s ,
c l a s s  A  . . .  .... . .. . 2 8 6 3 8 . 0 5 9 . 0 0 - - 3 6 9 18 13 4 2 0 4 2 30 53 17 18 7 15 9 21 1 _ _ _

M a n u f a c t u r i n g  .. .... _ . . 1 4 0 3 8 . 5 6 3 . 5 0 - - - - _ 1 _ 1 1 16 15 4 9 8 11 3 13 2 19 1 _ _
N o n m a n u f a c t u r i n g  _ _ 1 4 6 3 7 . 0 5 5 . 0 0 - - 3 6 9 17 13 3 19 2 6 15 4 9 7 4 2 7 2 _ _ _ _

F i n a n c e * * 10 7 3 7 . 0 5 3 . 0 0 - - 3 6 9 16 13 3 15 13 10 2 8 3 3 1 - 2 - - - -

B o o k k e e p i n g - m a c h i n e  o p e r a t o r s ,
c l a s s  B  . . . . . . . . .  ..................... 8 2 9 3 7 . 5 5 3 . 0 0 3 57 38 19 4 1 9 3 6 6 9 2 2 0 91 5 5 91 6 8 4 4 2 3 4 9 14 1 _ . _

M a n u f a c t u r i n g  _ ........... 2 2 4 3 8 . 5 5 9 . 0 0 - - - - _ 2 5 6 2 4 5 3 4 19 38 2 5 9 16 3 9 11 _ _ _ _
N o n m a n u f a c t u r i n g 6 0 5 3 7 . 5 5 1 . 0 0 3 57 38 19 41 6 8 6 0 6 8 15 57 36 53 4 3 35 7 1 . 3 1 _ _ _

W h o l e s a l e  t r a d e  _ -  . . . 1 1 3 3 9 . 5 5 5 .  50 - - - - 4 7 9 12 4 3 5 8 2 4 4 6 _ _ _ _ _ _ _ _
F i n a n c e * *  __ . _ _ 4 2 9 3 6 . 5 4 9 . 0 0 3 57 38 17 37 4 5 4 6 52 8 21 2 5 2 9 36 8 6 - - 1 - - - -

C l e r k s ,  a c c o u n t i n g ,  c l a s s  A  . _ 5 3 9 3 8 . 5 6 8 . 5 0 _ _ _ _ _ 21 15 2 2 10 4 9 2 2 32 13 6 8 2 3 6 2 2 4 7 8 5 9 2 6 6 9
M a n u f a c t u r i n g  _ . 3 1 9 3 9 . 0 7 2 . 0 0 - - - - - - 3 4 3 21 2 16 7 4 4 19 51 19 5 9 4 5 2 3 2 1
N o n m a n u f a c t u r i n g  ____________________________ 2 2 0 3 8 . 0 6 3 . 5 0 21 12 18 7 2 8 2 0 16 6 2 4 4 11 5 19 14 3 4 8

S e e  f o o t n o t e s  a t e n d  o f  t a b le .
*  T r a n s p o r t a t io n  ( e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t i o n ,  a n d  o th e r  p u b lic  u t i l i t i e s .
* * F i n a n c e ,  in s u r a n c e ,  a n d  r e a l  e s t a t e .

Occupational Wage Survey, New ark-Jersey City, N. J. , December 1954
U .S . DEPARTM ENT OF LABOR 
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(Average straight-tim e weekly hours and earnings 1 for selected occupations studied on an area basis 
in N ew ark-Jersey City, N. J. , by industry division, December 1954)

Table A-l: Office Occupations - Continued

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME1 WEEKLY EARNINGS OF

$ $ $ $ $ $ $ $ S S * s S $ $ $ f $ s s %
S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n of Weekly Weekly U n d e r 3 5 .  0 0 3 7 . 5 0 4 0 . 0 0 4 2 . 5 0 4 5 . 0 0 4 7 . 5 0 5 0 . 0 0 5 2 . 5 0 5 5 . 0 0 5 7 . 5 0 6 0 . 0 0 6 2 . 5 0 6 5 . 0 0 6 7 . 5 0 7 0 . 0 0 7 2 . 5 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 . 0 0 9 5 . 0 0

workers earnings $ -
(Standard) (Standard) 3 5 . 0 0 " ~ ~ “ “ “ " " ~ a n d

3 7 . 5 0 4 0 . 0 0 4 2 . 5 0 4 5 . 0 0 4 7 . 5 0 5 0 . 0 0 5 2 . 5 0 5 5 . 0 0 - 5 7 ^ 5 0 . 60„t 00_ - 6 1 a .5(L 6 . 5 . 0 Q - 6 7 . 5 0 J , ( L  QQ Z2-J5 Q- 7 5 . . M 8 0 . QQ a . 5 j ? o _ 9 Q . Q.Q.. 9 5 . 0 0 o v e r

W o m e n  -  C o n t i n u e d

C l e r k s ,  a c c o u n t i n g ,  c l a s s  B 1 . 0 1 1 3 8 . 5 5 6 . 0 0 2 3 3 4 9 4 8 9 9 6 9 1 1 8 8 3 1 0 9 6 8 13 9 3 4 7 7 2 0 17 2 0 32 12 9
M a n u f a c t u r i n g  _ ___ ___ 5 3 4 3 9 . 0 5 7 . 0 0 2 - - 13 12 31 4 0 6 9 54 6 3 4 6 8 8 16 4 8 1 13 10 2 4 2 2 - _
N o n m a n u f a c t u r i n g 4 7 7 3 7 . 5 5 5 . 0 0 - 3 3 36 36 6 8 2 9 4 9 2 9 4 6 2 2 51 18 2 9 19 4 10 8 10 7 - _

P u b l i c  u t i l i t i e s * 1 0 4 3 7 . 5 5 5 . 0 0 - - - - 18 14 11 8 6 4 7 18 4 1 7 _ _ _ _ 6 _ _
W h o l e s a l e  t r a d e  _________________________ 6 7 3 9 . 0 5 8 . 0 0 _ - - - - 9 - 3 0 3 1 1 1 _ 10 _ 1 1 1 9 _ . _
R e t a i l  t r a d e  5 _______________________________ 1 3 9 3 7 . 5 5 3 . 0 0 - 2 2 2 4 12 2 0 4 7 1 18 8 11 2 9 5 3 6 4 1 _ _ _
F i n a n c e * * ____________________________________ 1 3 5 3 7 . 0 5 5 . 0 0 - - 6 3 18 11 3 19 2 3 6 21 10 9 3 - 3 - - - - -

C l e r k s ,  f i l e ,  c l a s s  A  __________________________ 3 7 7 3 8 . 5 5 6 . 5 0 . _ . _ 13 4 6 5 5 4 3 21 31 38 3 4 13 5 0 15 2 1 8 4 2 i
M a n u f a c t u r i n g 12 6 3 9 . 5 5 8 . 5 0 - - - - 11 3 11 5 1 13 30 21 4 18 4 - 1 1 1 1 - i
N o n m a n u f a c t u r i n g  _ 2 5 1 3 8 . 0 5 5 .  50 - - - - 2 4 3 4 4 3 8 2 0 18 8 13 9 32 11 2 - 7 3 1 -

F i n a n c e * * ___________________________________ 14 2 3 7 . 5 5 2 . 5 0 - - - - - 3 4 3 3 2 9 10 15 - 6 3 - 7 2 - - 3 - - -

C l e r k s ,  f i l e ,  c l a s s  B ____________________________ 1 . 3 0 8 3 8 . 0 4 6 . 5 0 18 2 6 8 3 3 0 3 1 9 2 2 2 4 1 2 4 1 2 6 42 4 5 22 58 6 2 9 _ 6 2 2 _ _ _ _
M a n u f a c t u r i n g .............  . . 3 8 0 3 9 . 0 5 0 . 0 0 - - 5 50 2 5 7 6 57 6 2 2 2 15 17 2 4 2 19 _ 2 2 2 _ _ _ _
N o n m a n u f a c t u r i n g  _________________________ 9 2 8 3 7 . 5 4 5 . 0 0 18 2 6 7 8 2 5 3 16 7 1 4 8 6 7 6 4 2 0 30 5 3 4 4 10 - 4 _ _ . _ - _

W h o l e s a l e  t r a d e  _ _ .......  . _ 122 4 0 . 0 4 4 . 5 0 - - - 38 32 2 3 12 12 4 - - - 1 - _ _ - _ _ - _ _
F i n a n c e * * 5 9 2 3 7 . 0 4 3 . 0 0 9 21 77 1 9 0 1 2 4 97 2 8 2 0 1 2 5 - - - - - - - - - - - -

C l e r k s ,  o r d e r  ..... . _ _ . _ 4 6  5 3 9 . 0 5 8 . 5 0 3 1 6 2 3 2 5 36 2 2 4 9 15 53 9 13 8 1 2 7 8 3 8 17 2 3 9 2 5
M a n u f a c t u r i n g 2 2 6 3 9 . 0 6 2 . 5 0 - - - 4 4 2 4 6 14 8 2 5 5 3 3 6 21 8 14 15 2 3 9 2 5 _
N o n m a n u f a c t u r i n g  . ... _ 2 3 9 3 9 . 0 5 4 .  5 0 3 1 6 19 21 12 16 3 5 7 2 8 4 10 4 5 6 - 2 4 2 _ _ _ _

W h o l e s a l e  t r a d e  _________________________ 1 7 4 3 9 . 5 5 6 . 0 0 - - 2 9 17 8 10 2 6 4 17 4 9 4 4 - _ 2 2 2 _ _ _ _ _
R e t a i l  t r a d e  5 . _ 57 3 8 . 5 4 9 . 0 0 3 1 4 10 4 4 6 9 3 3 - 1 1 6 - 2 - - - - - -

C l e r k s ,  p a y r o l l  ..................... 9 5 4 3 8 . 5 6 1 . 0 0 _ _ 1 2 9 11 4 8 3 4 9 2 3 4 1 1 5 9 4 8 6 4 3 1 2 4 3 4 38 38 8 9 2 7 7 10
M a n u f a c t u r i n g  . .. ................. _ 7 6 1 3 8 . 5 6 1 . 5 0 - - - 2 7 4 3 4 9 7 3 30 96 8 9 6 4 31 97 2 3 3 5 38 8 1 2 4 4 2 _
N o n m a n u f a c t u r i n g  ___________________________ 1 9 3 3 7 . 5 6 0 . 0 0 - - 1 2 7 14 2 5 19 4 19 5 22 12 2 7 11 3 - 8 3 3 8 -

C o m p t o m e t e r  o p e r a t o r s  _______________________ 9 8 5 3 8 . 0 6 0 . 5 0 _ _ _ 17 2 5 59 6 4 6 0 5 9 131 6 4 1 1 3 6 6 8 0 8 7 3 0 32 6 0 19 4 7 8
M a n u f a c t u r i n g  . . _ _ .. 4 6 9 3 8 . 5 6 1 . 5 0 - - - 2 5 19 3 8 19 19 4 6 38 7 2 4 0 51 2 5 18 32 4 5 _ _ _
N o n m a n u f a c t u r i n g  ____________________________ 5 1 6 3 7 . 5 6 0 . 0 0 - - 15 2 0 4 0 2 6 41 4 0 8 5 26 41 2 6 2 9 6 2 12 _ 15 19 4 7 8

W h o l e s a l e  t r a d e 18 8 3 9 . 0 6 2 . 5 0 - - _ - 9 10 8 19 4 31 _ 11 2 13 4 9 2 _ 14 16 _ _ _
R e t a i l  t r a d e  5 ____________ ________________ 2 2 2 3 7 . 5 5 6 . 0 0 - - - 15 9 16 4 2 0 2 5 41 2 5 2 5 12 9 13 8 - - - - - -

D u p l i c a t i n g - m a c h i n e  o p e r a t o r s
( m i m e o g r a p h  o r  d i t t o )  _______________________ 11 0 3 8 . 0 5 0 . 0 0 9 - 3 7 1 2 3 18 12 5 14 . 1 10 1 4 - _ _ 2 _ _ _ _

N o n m a n u f a c t u r i n g  ____________________________ 6 9 3 7 . 5 4 9 . 0 0 9 3 1 1 12 11 12 2 8 - 8 - - - - - 2 - - - -

K e y - p u n c h  o p e r a t o r s  __________________________ 9 4 4 3 8 . 0 5 6 . 0 0 _ _ 18 2 0 36 6 9 57 1 1 6 77 16 1 9 6 9 3 4 5 1 1 5 10 15 13 3
M a n u f a c t u r i n g  __________________________  ____ 4 7 1 3 9 . 0 5 7 . 0 0 - - - 18 16 2 5 2 4 4 8 27 91 4 0 53 3 5 6 1 9 12 9 3 _ _ _ _
N o n  m a n u f a c t u r i n g 4 7  3 3 7 . 0 5 4 .  50 - ~ 18 2 2 0 4 4 33 6 8 50 7 0 56 4 0 10 5 4 1 3 4 - - - - -

O f f i c e  g i r l s  .. . .... . ..........  _ ....... 4 9 6 3 8 . 0 4 3 . 5 0 5 4 15 4 2 11 1 9 9 76 10 3 5 17 21 . 16 .
M a n u f a c t u r i n g  .. _ . .......  . .. .. 1 2 6 3 9 . 0 4 5 . 5 0 6 7 16 2 4 15 22 4 6 4 6 - 16 - - - - . _ _ _ _ _
N o n m a n u f a c t u r  in  u _ _ 3 7 0 3 7 . 5 4 3 . 0 0 6 4 8 8 2 6 8 7 8 4 54 6 2 9 13 15 - - - - - - - - - - - -

S e c r e t a r i e s 3 . 4 9 1 3 8 . 5 7 2 . 0 0 _ _ _ 15 10 11 2 9 5 0 3 0 1 5 2 1 2 5 2 6 2 1 6 9 4 7 2 2 4 8 3 1 0 2 4 8 5 3 7 3 4 1 2 0 1 9 4 18 7
M a n u f a c t u r i n g  .......  .. _ 2 , 2 4 6 3 9 . 0 7 2 . 0 0 - - - 4 - 5 10 2 5 12 1 0 4 6 8 18 5 1 0 3 3 2 8 1 8 4 2 1 4 1 6 7 3 5 8 2 1 5 1 0 4 6 4 9 6
N o n m a n u f a c t u r i n g  .. . . ......  . .............. .. 1 , 2 4 5 3 8 . 0 7 2 . 5 0 - - - 11 10 6 19 2 5 18 4 8 57 77 6 6 1 4 4 6 4 9 6 8 1 1 7 9 1 2 6 97 30 9 1

P u b l i c  u t i l i t i e s *  . . .  ........................ _. 1 9 9 3 6 . 5 8 0 . 0 0 _ - _ _ - - _ _ _ 8 3 5 16 10 9 14 15 21 3 4 19 10 7 3 5
W h o l e s a l e  t r a d e  _ . .. ... ___ 1 5 0 3 9 . 0 7 1 . 5 0 _ - - - - - _ _ 3 5 10 2 0 11 18 11 18 2 21 11 7 2 11
R e t a i l  t r a d e  5 . . .  .... . . 8 5 3 9 . 0 6 5 . 0 0 - - - 3 - 3 1 10 4 6 2 5 2 18 4 6 2 8 4 2 1 4
F i n a n c e * *  _ _______________________________ 5 1 0 3 7 . 0 7 3 . 0 0 10 18 6 2 13 27 26 2 6 58 2 4 38 57 52 6 5 58 7 2 3

S e e  f o o t n o t e s  a t e n d  o f  t a b le .
*  T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t i o n , a n d  o th e r  p u b lic  u t i l i t i e s .
* *  F in a n c e ,  in s u r a n c e ,  a n d  r e a l  e s t a t e .
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(Average straight-time weekly hours and earnings1 for selected occupations studied on an area basis 
in Newark-Jersey City, N. J. , by industry division, December 1954)

Table A-l: Office Occupations - Continued

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Averaqk NUMBER OF WORKERS RECEIVING STRAIGHT-TIME1 WEEKLY EARNINGS OF

Weekly

(Standard)

Weekly
earnings

(Standard)

U n d e r
$
3 5 . 0 0

? 5 . 0 0
a n d

u n d e r
3 7 . 5 0

? 7 . 5 0  

4 0 . 0 0

t o . 0 0

4 2 . 5 0

% Z . 5 0  

4 5 . 0 0

1 5 . 0 0

4 7 . 5 0

4 7 . 5 0

5 0 . 0 0

5 0 . 0 0  

5 2 . 5 0

$
5 2 . 5 0

5 5 . 0 0

5 5 . 0 0

5 7 . 5 0

5 7 . 5 0

6 0 . 0 0

S
6 0 . 0 0

6 2 . 5 0

*
6 2 . 5 0

6 5 . 0 0

S
6 5 . 0 0

6 7 . 5 0

%
6 7 . 5 0

7 0 . 0 0

$
7 0 . 0 0

7 2 . 5 0

t
7 2 . 5 0

7 5 . 0 0

7 5 . 0 0

8 0 . 0 0

8 0 . 0 0

8 5 . 0 0

$
8 5 . 0 0

9 0 . 0 0

9 0 . 0 0

9 5 . 0 0

9 5 . 0 0
a n d

o v e r

W o m e n  -  C o n t i n u e d

S t e n o g r a p h e r s ,  g e n e r a l  _ _ 2 . 6 9 2 3 8 . 5 5 9 . 5 0 4 5 10 2 0 56 1 4 0 1 2 3 2 8 3 2 3 8 3 3 0 2 2 0 3 2 5 1 4 6 2 4 2 19 1 1 0 1 96 1 1 8 3 5 8 1
M a n u f a c t u r i n g 1 , 4 9 8 3 9 . 0 6 1 . 0 0 - - - - -------- 6 6 7 39 13 2 12 7 1 5 4 13 8 2 2 4 8 8 13 2 1 2 5 71 7 3 91 2 2 8 1 _
N o n m a n u f a c t u r i n g 1 , 1 9 4 3 7 . 0 5 7 . 0 0 4 5 10 2 0 50 7 3 8 4 15 1 11 1 17 6 8 2 10 1 58 11 0 6 6 30 2 3 27 13 _ _ _

P u b l i c  u t i l i t i e s 2 7 5 3 5 . 5 5 9 . 0 0 - 2 1 1 8 18 2 6 18 4 2 37 11 8 7 16 4 0 5 2 3 11 1 _ _ _
W h o l e s a l e  t r a d e 2 3 7 3 9 . 0 5 7 . 0 0 _ _ _ _■ - 13 15 2 6 6 7 6 14 4 4 2 0 10 5 1 _ 5 2 _ _ _
R e t a i l  t r a d e  5 . . . . . . .  . . _ 7 1 3 8 . 5 5 4 . 0 0 4 _ _ _ _ 1 14 7 1 0 16 5 4 3 6 _ 1 _ _ _ _ _ _
F i n a n c e * *  _ . _ 4 9 7 3 7 . 0 5 4 . 0 0 3 9 19 4 2 4 1 2 9 8 4 4 5 37 52 38 2 2 47 21 8 - - - - - -

S t e n o g r a p h e r s ,  t e c h n i c a l 2 2 3 3 8 . 5 6 4 .  50 _ _ _ . _ 4 2 15 9 9 17 4 6 2 2 3 3 6 16 13 19 7 4 1
M a n u f a c t u r i n g  _ 91 3 8 . 5 6 2 . 5 0 _ _ _ _ _ _ 2 2 4 16 2 8 17 10 3 _ 7 2 _ _ _ _
N o n m a n u f a c t u r i n g  .... . 1 3 2 3 8 . 0 6 6 . 0 0 - - - - ' 4 2 13 7 5 1 18 5 2 3 3 16 6 17 7 4 1 -

S w i t c h b o a r d  o p e r a t o r s 5 4 1 3 9 . 0 5 7 . 0 0 1 3 1 3 4 35 3 3 19 57 4 0 3 9 51 50 4 4 57 2 0 2 6 4 2 2 4 1
M a n u f a c t u r i n g 1 9 9 3 8 . 5 6 1 . 5 0 1 - 1 4 6 4 2 8 3 2 4 28 2 4 2 2 27 11 15 4 13 1 _ 1 _
N o n m a n u f a c t u r i n g 3 4 2 3 9 . 0 5 4 . 5 0 - 3 - 3 0 2 9 29 17 4 9 37 15 2 3 2 6 2 2 30 9 11 . 9 3 _ _ _

R e t a i l  t r a d e  5 5 8 4 0 . 0 4 8 . 5 0 _ _ _ 16 3 6 12 8 2 3 3 2 2 _ _ _ _ _ 1 _ _ _
F i n a n c e * *  . 1 3 7 3 6 . 5 5 4 . 5 0 - 3 - 6 4 17 1 2 9 2 0 11 10 17 1 4 7 7 - - - - - -

S w i t c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s ______ 7 7 3 5 5 . 5 0 _ 27 4 5 5 4 36 1 2 5 6 9 1 4 4 2 5 97 30 52 2 8 18 7 14 1 1
M a n u f a c t u r i n g 4 5 6 3 8 . 5 5 5 . 5 0 _ _ _ 14 3 4 2 7 7 77 4 7 7 9 14 6 2 12 4 4 15 11 3 8 1 _ _ 1
N o n m a n u f a c t u r i n g 3 1 7 3 8 . 5 5 5 . 0 0 _ _ _ 13 11 27 2 9 4 8 2 2 6 5 11 35 18 8 13 7 4 6 _ _ _

W h o l e s a l e  t r a d e 1 2 9 3 9 . 0 5 7 . 5 0 - - - - 4 - 19 2 2 4 27 7 11 8 1 12 4 4 6 - - - -

T a b u l a t i n g - m a c h i n e  o p e r a t o r s  _____________ 4 6 9 3 7 . 5 6 2 . 0 0 _ . _ 3 13 8 3 6 3 5 32 53 5 16 32 13 7 21 2 2 12 2 3 11 9 1
M a n u f a c t u r i n g  . ..................... 2 2 3 3 9 . 0 6 6 . 0 0 _ _ _ _ _ 3 4 3 3 35 _ 4 2 4 8 2 14 17 10 4 10 9 1 _
N o n m a n u f a c t u r i n g  _ .... . 2 4 6 3 6 . 5 5 8 . 5 0 - - 3 13 5 32 32 2 9 18 5 12 8 55 7 5 2 19 1 - - -

T r a n s c r i b i n g - m a c h i n e  o p e r a t o r s ,
g e n e r a l  ______________________________________________ 3 5 1 3 8 . 0 5 4 .  50 3 - - 13 12 36 3 4 8 2 21 2 3 35 3 0 11 2 6 7 4 9 3 _ _ 2 _

M a n u f a c t u r i n g  . . . 1 3 8 3 8 . 0 5 5 . 0 0 - - - 8 - 9 2 8 2 3 12 5 6 15 9 14 1 4 3 1 _ _ _ _
N o n m a n u f a c t u r i n g 2 1 3 3 8 . 0 5 4 . 0 0 3 - _ 5 12 2 7 6 59 9 18 2 9 15 2 12 6 . 6 2 _ _ 2 _

F i n a n c e * *  _ _ 1 5 4 3 7 . 5 5 1 . 5 0 3 - - 4 12 21 6 51 6 15 21 5 - 10 ' - - - - - - -

T y p i s t s ,  c l a s s  A  ___ 1 . 0 0 6 3 9 . 0 5 7 . 5 0 . 12 14 6 4 8 2 8 8 56 2 0 6 1 3 6 1 0 3 8 9 77 2 9 16 2 2 9 2 1
M a n u f a c t u r i n g  _ . 6 3 7 3 9 . 5 5 8 . 5 0 _ - _ 4 6 2 4 38 5 4 2 5 1 6 3 7 5 57 7 8 4 3 27 10 2 2 8 2 _ 1 .
N o n m a n u f a c t u r i n g  _ . .  . 3 6 9 3 8 . 0 5 5 .  50 _ _ _ 8 8 4 0 4 4 3 4 31 4 3 61 4 6 11 3 4 2 6 _ 1 _ _ _

F i n a n c e * *  ___________________________________ 1 6 9 3 7 . 5 5 3 . 0 0 - - 1 3 2 3 32 21 2 0 9 56 - 3 1 - - - - - - - -

T v p i s t s .  c l a s s  B  . . 2 . 4 8 6 3 8 . 5 4 9 . 0 0 4 2 37 5 3 2 5 6 2 4 7 4 3 7 3 2 9 3 8 9 2 3 1 17 6 91 8 1 6 0 18 19 7 2 7 4
M a n u f a c t u r  i n g  __ . _ 1 ,  1 6 0 3 9 . 0 5 1 . 0 0 _ _ 10 91 8 9 15 8 16 9 2 0 1 1 2 6 1 1 2 7 4 4 9 4 8 9 18 6 _ _ _ _ _
N o n m a n u f a c t u r i n g  ... . . . . ___ 1 , 3 2 6 3 7 . 5 4 7 . 5 0 4 2 37 4 3 1 6 5 1 5 8 2 7 9 1 6 0 18 8 1 0 5 6 4 17 32 12 9 1 1 2 7 4 _ _ _

P u b l i c  u t i l i t i e s * 1 0 7 3 6 . 5 5 2 . 5 0 _ _ 1 4 14 7 2 0 2 0 11 7 5 7 4 _ 1 1 _ 5 _ _
W h o l e s a l e  t r a d e  __________________________ 2 2 5 3 9 . 5 5 0 . 0 0 _ _ _ 2 2 37 38 8 58 2 5 17 2 2 1 7 _ _ 2 2 4
R e t a i l  t r a d e  5 6 5 3 8 . 5 4 5 . 5 0 5 3 3 9 8 8 13 8 5 1 _ _ _ 2 _ _ _ _ _
F i n a n c e  * * 8 0 1 3 7 . 0 4 5 . 5 0 36 3 4 39 10 8 96 2 0 9 1 1 4 7 5 6 0 2 0 3 7

Hours reflect the workweek for which em ployees receive their regular straight-tim e salaries and the earnings correspond to these weekly hours. 
W orkers were distributed as follow s: 17 at $95 to $100; 10 at $100 to $105; 13 at $105 and over.
W orkers were distributed as follows: 7 at $95 to $100; 14 at $100 to $110; 15 at $ 110 to $120; 24 at $120 and over.
W orkers were distributed as follows: 11 at $95 to $100; 5 at $100 to $110; 12 at $ 110 to $120; 5 at $120 and over.
Excludes lim ited-price variety stores.

6 W orkers were distributed as follow s: 30 at $30 to $ 3 2 .5 0 ; 18 at $ 3 2 .5 0  to $3 5 .
7 W orkers were distributed as follows: 15 at $95 to $100; 13 at $100 to $110; 7 at $ 110 to $120.
* Transportation (excluding railroads), communication, and other public utilities.
**  Finance, insurance, and real estate.
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(Average straight-tim e weekly hours and earnings 1 for selected occupations studied on an area basis 
in New ark-Jersey City, N. J. , by industry division, December 1954)

Table A-2: Professional and Technical Occupations

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Sex, occupation, and industry division
Number $ $ 9 $ S 9 $ S * S t $ S * % S S 9 9 s s t

of Weekly Weekly
earnings 4 5 .0 0

and
under

50. 00 55. 00 60. 00 65. 00 70. 00 7 5 .0 0 80. 00 85. 00 90. 00 95. 00 100.00 105.00 110.00 115.00 120.00 125.00 130.00 135.00 140.00 145.00 150.00
(Standard) (Standard) ~ ~ - " ~ - ~ “ ■ - - _ - ~ ~ “ - “ ~ and

50. 00 55. 00 60. 00 65. 00 70. 00 75. 00 80. 00 85. 00 90. 00 95. 00 100.00 105.00 110.00 115.00 120.00 125.00 130.00 135.00 140.00 145.00 150.00 over

Men

Draftsm en, leader --------------------------------------- 239 39. 0
$
112.50 2 4 68 6 56 13 12 34 11 9 14 7 1 2

Draftsm en, senior --------------------------------------- 963 39. 0 97. 00 1 17 43 35 156 90 104 114 112 92 89 32 25 14 27 1 9 2
M anufacturing___________________________ 779 39. 5 96. 00 - - - - 15 39 34 137 69 78 96 98 75 64 24 13 10 24 1 - 2 -
Nonmanufacturing ----------------------------------- 184 38. 5 101. 50 - - - 1 2 4 1 19 21 26 18 14 17 25 8 12 4 3 - 9 -

Draftsm en, junior --------------------------------------- 682 39. 5 71. 00 3 25 56 109 153 126 55 85 13 14 14 29 _ _ _ _ _ _ _ _ _ _
M anufacturing___________________________ 555 39. 5 70. 00 3 17 49 88 133 100 54 81 12 13 5 - - - - - - - - - - -
Nonmanufacturing _______________________ 127 39. 0 76. 50

'
8 7 21 20 26 1 4 1 1 9 29

Women

N u rses, industrial (reg istere d )---------------- 328 39 .5 73. 50 5 11 52 31 96 59 29 24 17 4 „ . . .
M anufacturing------------------------------------------ 280 39. 5 73. 50 4 8 47 28 74 55 22 23 15 4

1 Hours reflect the workweek for which em ployees receive their regular straight-tim e salaries and the earnings correspond to these weekly hours.

Table A-3: Maintenance and Powerplant Occupations
(Average hourly earnings 1 for men in selected occupations studied on an area basis 

in N ew ark-Jersey C ity, N. J. , by industry division, December 1954)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ s
Occupation and industry division of

workers earnings Under
$
1. 35

1. 35 
and 

under

1.40 1. 45 1. 50 1. 55 1.60 1. 65 1. 70 1. 75 1. 80 1. 85 1.90 1.95 2. 00 2. 05 2. 10 2. 15 2. 20 2. 25 2. 30 2 .4 0 2. 50 2. 60 2 .7 0 2. 80 
and

1.4 0 1.45 1. 50 1. 55 1. 60 1.65 1.70 1. 75 1. 80 1. 85 1.90 1.95 2. 00 2 .0 5 2. 10 2. 15 2. 20 2. 25 2. 30 2 .4 0 2. 50 2. 60 2. 70 2. 80 over

Carpenters, maintenance ------------------------- 871
$
2. 29 4 7 21 29 15 17 31 30 45 80 37 27 99 31 84 49- 139 18 73 35

Manufarturing 743 2. 25 _ _ 2 21 29 13 15 31 28 44 79 36 25 90 31 75 24 127 1 71 l
Nonmannfart-nring .. . 128 2. 51 4 5 2 2 2 1 1 1 2 9 9 25 12 17 2 * 34

E lectricians, maintenance _______________ 1,337 2. 37 8 6 16 7 3 13 25 51 60 56 107 40 79 94 311 116 147 83 115
M a n u fa c t u r in g  ... . 1 ,175

162
2. 33 _ _ _ 6 l6 7 3 13 25 49 — 57“ ~ T T ] 104 40 73 92 298 110 92 - 82 53

Nonmanufacturing --------------------------------- 2 .6 6 - - - - 8 - 2 3 1 3 - 6 2 13 6 55 - 1 3 62

Engineers, stationary—  ------------------------- 764 2. 48 _ 2 11 4 14 8 4 9 24 16 11 25 31 14 31 23 18 32 51 76 78 31 80 171
M a n u f a c t u r i n g ...................... .. _ 488 2. 52 _ _ _ 11 2 _ _ 6 8 _ 11 25 25 12 20 15 13 25 4 4 47 31 29 36 4128
N o n m a n u fa c t u r in g  ___ 276 2 .4 2 2 2 14 8 4 3 16 16 6 2 11 8 5 7 7 29 47 2 4 4 5 43

See footnotes at end of table. Occupational Wage Survey, N ew ark-Jersey City, N. J. , Decem ber 1954
U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table A-3: Maintenance and Powerplant Occupations - Continued
(A verag e  hourly  ea rn in gs 1 fo r  m en  in s e le c te d  occu p a tion s  stud ied  on an a re a  b a s is

in N e w a rk -J e rse y  C ity , N. J. , by  in du stry  d iv is io n , D e ce m b e r  1954)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division
Numberofworkers

Averagehourlyearnings Under
$
1. 35

$
1. 35 
and 

under 
1.40

$
1.40

1.45

$
1.45

1.50

S
1.50 

1. 55

$
1. 55 

1.60

$
1. 60 

1. 65

$
1. 65 

1. 70

$
1. 70 

1.75

$
1. 75 

1.80

$
1. 80 

1. 85

$
1. 85 

1.90

$
1. 90 

1.95

$
1.95 

2. 00

s
2. 00 

2.05

$
2. 05 

2. 10

$
2. 10 

2. 15

$ ‘
2. 15 

2. 20

$
2. 20 

2. 25

$
2. 25 

2. 30

$
2. 30 

2.40

$
2.40

2.50

$
2. 50 

2.60

$
2. 60 

2. 70

$
2. 70 

2. 80

$
2. 80 
and 
over

F irem en, stationary bo iler  _____________ 786
$
1. 99 47 6 19 15 17 6 57 51 16 48 30 39 87 33 41 17 21 13 36 28 36 42 18 63

Manufacturing _ __ ____  ____________ 644 2. 01 21 - 19 11 6 5 56 35 15 48 30 35 56 33 40 17 21 13 33 28 32 26 16 - - 48

H elpers, trades, m aintenance6 ________ 1.545 1. 90 11 17 31 - 2 2 - 38 131 38 36 53 91 220 73 88 5 71 25 527 15 19 15 5 8 1
Manufacturing _ ______________________ 1,200 1.92 5 8 18 1-8 33 118 29 34 29 87 146 15 39 2 62 25 502 _ 16 . _ 5 8 1 _ _
Nonmanufacturing ____________________ 345 1. 84 6 9 13 9 5 13 9 2 24 4 74 58 49 3 9 _ 25 15 3 _ 15 _ _ _ _ _

Public utilities 6 * ________________ 251 1. 81 “ 2 8 6 5 12 7 2 20 - 68 55 48 2 9 " 7 * - - - - -

M achine-tool operators, t o o lr o o m _____ 633 2. 25 6 2 68 37 40 46 84 4 40 166 124 4 2 3 7
633 2 25 (y 2 68 37 40 46 84 4 40 166 124

M achinists, maintenance _______________ 1,678 2. 32 2 2 12 8 61 103 10 33 123 91 79 35 156 408 302 106 9 72 66
M anufacturing________________________ 1,586 2. 31 - - - _ - - - - _ 12 8 61 103 9 26 121 84 73 34 156 407 298 73 6 72 43
Nonmanufacturing ____________________ 92 2.49 - " - - “ 2 2 - - - - 1 7 2 7 6 1 - 1 4 33 3 7 23

M echanics, automotive (maintenance)___ 1, 132 2. 13 8 3 2 11 16 24 241 82 284 157 14 25 25 99 17 61 5 35 23
Manufacturing _ ______________________ 210 2. 25 - - - - - - 3 - - 2 3 4 12 14 19 29 22 3 20 6 12 5 19 2 35 -
Nonmanufacturing ____________________ 922 2. 11 - - - - - 8 - - - - 8 12 12 227 63 255 135 11 '5 19 87 12 42 3 - 23

WVinlpsalp traHo 74 2. 41 4 4 l 25 g 30

M echanics, maintenance ________________ 2.460 2.27 2 10 3 12 21 21 28 34 56 63 189 207 81 90 59 209 271 495 187 95 59 238 30
M anufacturing________________________ 2, 223 2. 29 - - - - 6 - - - - - 20 52 62 175 207 61 79 59 194 271 490 172 70 • 57 234 14
Nonmanufacturing ____________________ 237 2. 06 - - - 2 4 3 12 21 21 28 14 4 1 14 " 20 11 ~ 15 5 15 25 2 4 16

M illwrights --------------------------------------------- 422 2. 23 26 2 4 20 21 16 32 9 20 34 64 96 63 7 8
Manufacturing .......... __ 409 2. 21 26 2 4 20 21 16 32 9 20 34 64 96 63 2

O ilers ___ ________________________________ 396 1.92 19 2 1 21 4 14 27 45 29 94 25 13 6 18 11 4 15 6 8 42
Manufacturing _ ______________________ 381 1.91 15 - - '  |

20 4 14 27 45 29 94 25 13 6 18 11 4 - - 15 5 - - - - 36

Painters, maintenance _ _______________ 630 2. 15 26 3 ! 8 11 12 4 59 11 13 38 10 23 52 45 16 45 21 32 113 54 11 8 15
M anufacturing------------------------------------- 444 2. 17 - - - - | 8 - 11 6 2 19 11 13 36 10 23 50 42 15 7 21 12 109 44 5 -

P ip e fitters ........... .............................................. 1, 106 2.41 12 24 11 37 35 39 73 34 135 62 168 60 209 103 104
Manufacturing _ ______________________ 1,036 2. 39 - - - " | - - - - - 12 - 24 11 37 34 39 73 34 134 62 164 60 180 - 103 69
N onm anufacturing____________________ 70 2. 76 -  !

j
1 - - “ 1 - 4 - 29 - 9 35

Sheet-m etal w ork ers, m aintenance____ 187 2. 37 1 _ 8 _ 13 5 . 3 24 9 53 19 32 _ 13 7
M  a rm fa rtnrir»|Y 177 2. 36 8 13 5 3 24 9 50 19 32 13 1

Tool and die m akers ___________________________ 2,072 2. 40 59 109 58 6 6 45 112 92 376 465 393 162 29 106
M 7K nn fa  r tn  r in g 1,979 2. 40 59 109 58 6 6 4 4 105 91 365 423 363 162 28 106

1 Excludes prem ium  pay for  overtim e and for work on weekends, holidays, and late shifts.
2 W orkers w ere distributed as follow s: 2 at $ 2. 80 to $ 2. 90; 8 at $ 2.90 to $ 3; 24 at $ 3 to $ 3. 10.
3 W orkers w ere distributed as follow s: 5 at $ 2. 80 to $ 2. 90; 19 at $ 2. 90 to $ 3; 38 at $ 3. 20 to $ 3. 30.4 W orkers were distributed as follow s: 60 at $2. 80 to $3. 10; 61 at $3 .10  to $3 .5 0 ; 7 at $3 .5 0  and over.
5 W orkers were distributed as follow s: 15 at $ 2. 80 to $ 3. 10; 19 at $ 3. 10 to $ 3. 50; 9 at $ 3. 50 and over.
8 Estim ates are not com parable with those in earlier studies due to differences in the method of classifying certain occupational groups.
7 W orkers w ere distributed as follow s: 5 at $ 2.80 to $ 2. 90; 18 at $ 2. 90 to $ 3.
8 W orkers were distributed as follow s: 6 at $ 2 .8 0  to $2 .90 ; 36 at $3 to $3. 10.
9 W orkers w ere distributed as follow s: 2 at $ 2.80 to $ 2. 90; 17 at $ 2. 90 to $ 3; 16 at $ 3. 10 to $ 3.20.
* Transportation (excluding railroads), communication, and other public utilities.
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Table A-4: Custodial and Material Movement Occupations

(A v e ra g e  h ou rly  e a r n in g s 1 fo r  se le c te d  o c c u p a t io n s 2 studied on an a re a  b a s is
in N e w a rk -J e r se y  C ity , N. J. , by  in du stry  d iv is io n , D e ce m b e r 1954)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division
Number

of
workers earnings

Under
$
1. 00

1.00
and

under
1.05

$
1.05 

1. 10

$
1.10

1.15

$
1.15

1.20

$
1.20 

1.25

$
1.25

1.30

$
1.30 

1.35

$
1.35

1.40

$
1.40

1.45

$
1.45

1.50

1.50

1.55

$
1.55 

1.60

$
1.60

1.65

$
1.65

1.70

$
1.70

1.75

$
1.75

1.80

$
1.80

1.85

$
1.85

1.90

S
1.90

2.00

s
2.00 

2. 10

$
2. 10 

2 .20

$
2.20

2.30

$
2.30

2.40

S
2.40

2.50

2.50
and
over

Guards _ 1. 160
$
1.74 5 3 24 15 37 15 15 32 68 33 177 91 56 96 130 94 128 26 42 73

Manufacturing 943 1.76 - - - 3 - 9 15 36 -• 4 26 60 10 147 89 47 88 94 72 125 26 41 51 . _ _
Nonmanufacturing ____________________ 217 1.68 - - - 2 3 15 - 1 15 11 6 8 23 30 2 9 8 36 22 3 - 1 22 - - -

Finance** _ 53 1.49 - ~ 3 2 " 1 12 1 6 6 12 7 1 1 - - - 1 -

Janitors, porters, and cleaners
(men) ........  ... ... 4 .790 1.53 149 75 50 133 94 104 209 282 338 248 158 382 704 477 185 324 384 107 70 2 158 111 46 _ _ _

Manufacturing _ _ _ _ _ ... _ 3,056 1.58 19 44 17 58 33 62 75 134 224 128 63 155 653 376 119 277 271 46 67 1 147 41 46 _ _ _
N onm anufacturing____________________ 1,734 1.43 130 31 33 75 61 42 134 148 114 120 95 227 51 101 66 47 113 61 3 1 11 70 _ _ _ _

Public utilities* _ _ . 467 1.61 7 _ _ _ 11 5 20 9 4 27 6 57 6 92 6 46 113 51 3 1 3 _ _ _ _ _
Wholesale trade . .. ... 94 1.48 _ _ _ 4 _ 14 7 4 17 _ _ 20 14 _ 1 1 _ 2 _ _ _ 10 _ _ _ _
Retail trade 3 ......... . 267 1.26 39 11 21 20 5 8 28 29 32 50 2 6 _ 3 5 _ _ _ _ _ 8 _ _ _ _ _
Finan ce**__________________________ 540 1.37 16 1 9 26 33 15 60 81 34 38 67 119 22 3 9 - - 7

Janitors, porters, and cleaners
(women) _ _ . _ _ ... .. . . . . . . . 1.385 1.25 101 57 26 42 198 494 35 92 62 61 37 61 69 19 12 2 13 4 _ _ _ _ _ _ _ _

Manufacturing .. . . . . . 387 1.41 - 22 8 15 8 26 16 33 11 60 32 50 69 19 7 2 7 2 . _ _ _ _ _ _ _
Nonmanufactur ing 998 1. 18 101 35 18 27 190 468 19 59 51 1 5 11 5 6 2

Retail trade 3 81 1.08 20 19 2 6 18 16
Finance** 737 1. 16 78 4 16 11 168 446 12 1 1

L aborers, m aterial handling ___________ 9. 114 1.80 121 54 55 46 37 100 109 96 107 376 354 264 638 434 690 150 975 447 992 1124 567 411 54 208 672 33
Manufacturing _ 5,907 1.79 - 16 49 41 26 85 81 89 70 337 344 161 611 404 581 114 509 90 867 131 299 53 45 208 672 24
Nonmanufacturing __ . 3,207 1.83 121 38 6 5 11 15 28 7 37 39 10 103 27 30 109 36 466 357 125 993 268 358 9 _ _ 9

Public u tilit ie s*___________________ 1,413 1.92 2 1 - 2 409 1 _ 752 245 1 _ _ _ _
Wholesale trade _ 1,095 1.85 _ _ 1 2 7 13 22 _ 28 9 9 93 4 _ 93 8 8 282 76 80 9 333 9 _ _ 9
Retail trade3 599 1.59 4 117 28 5 3 4 2 3 7 1 30 1 4 11 9 14 20 45 72 44 155 - 24 - - - -

Order fillers  . . .......... . 2. 025 1.83 7 10 14 13 12 15 9 14 36 7 12 70 35 85 135 154 181 65 240 326 383 147 37 5 6 7
Manufacturing .... ... 807 1.76 - 9 - 9 9 12 6 9 24 2 4 27 22 7 100 100 175 62 16 76 100 24 1 4 2 7
Nonmanufacturing . . . . . . 1,218 1.88 7 1 14 4 3 3 3 5 12 5 8 43 13 78 35 54 6 3 224 250 283 123 36 1 4 _

Wholesale trade __________________ 646 1.83 " ~ 12 - - - 1 3 9 3 7 39 13 77 26 54 " 3 208 18 9 123 36 1 4 -

Packers, shipping (men) ._ . _ 1.552 1.68 27 3 14 31 16 78 59 14 170 91 110 26 108 148 101 78 45 122 114 59 39 32 36 6 25
Manufacturing _ _ __ _ . 1,327 1.71 - 22 3 10 27 14 74 43 13 42 91 105 26 97 147 101 74 45 122 74 59 39 32 36 6 25

Packers, shipping (women) _____________ 442 1.31 83 8 9 22 4 23 118 53 4 7 30 9 22 9 24 1 16
M anufacturing................... 304 1.31 5 81 8 4 18 - - 21 17 36 4 7 30 9 19 - 9 24 1 - - 16 - - - - -

Receiving clerks _ __  ______  . 551 1.85 _ 5 3 _ 1 _ 2 2 34 10 25 7 21 16 11 58 50 26 23 74 95 31 11 24 6 16
Manufacturing 426 1.88 - - - - - - _ 1 26 10 10 3 20 8 11 36 49 23 14 66 80 27 11 12 6 13
Nonmanufacturing .... _ 125 1.75 - 5 3 - 1 - 2 1 8 - 15 4 1 8 - 22 1 3 9 8 15 4 _ 12 _ 3

Retail trade 3 . 78 1.65 2 3 - 1 2 - 8 - 14 " 1 8 - 9 - 3 9 6 12 - - - - -

Shipping clerks 456 1.89 12 10 12 14 32 3 21 26 40 31 8 46 50 52 24 12 20 2 41
Manufacturing 397 1.86 12 10 12 14 32 3 19 24 22 27 8 46 49 52 22 12 5 2 26

See foo tn otes  at end o f  ta b le .
* T ra n sp orta tion  (exclu d in g  ra ilr o a d s ) , co m m u n ica tion , and oth er pu b lic  u t ilit ie s .
** F in a n ce , in su ra n ce , and re a l esta te .

Occupational Wage Survey, N ew ark-Jersey City, N. J. , D ecem ber 1954
U .S . D E P A R T M E N T  O F L A B O R
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Table A-4: Custodial and Material Movement Occupations - Continued
(A verag e  hourly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tio n s  2 studied on an a rea  b a s is

in N e w a rk -J e rse y  C ity , N . J. , by in dustry  d iv is io n , D e ce m b e r 1954)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division
Numberofworkers

Average
earnings

Under
$
1 .00

$
1 .00
and

under
■1.-05

$
1.05 

1 . 10

$
1.10

1.15

$
1. 15 

1 .2 0

$
1 .2 0

1.25

$
1.25

1.30

$
1.30

1.35

$
1.35

1.40

$
1.40

1.45

%
1.45 

1.50

$
1.50

1.55

$
1.55

1.60

$
1.60

1.65

*1.65

1.70

$
1.70

1.75

%1.75

1.80

$1.80

1.85

$1.85 

1 .9 0

$1.90

2 .0 0

$
2 .0 0  

2 . 10

10

2 .2 0

$2 .2 0

2.30

0 
0

WSINI $2.40

2.50

^ .50
and
over

Shipping and receiving c le r k s ___________ 484
$
1.81 3 14 9 6 11 24 10 33 39 20 53 65 29 58 61 35 5 7 1 1

Manufacturing ________________________ 272 1.78 - - - 3 - - 5 - - 1-------T 15 1 — 27“ — 7a 7 42 —FT 10 48 _ 23 _ _ _ 1
Nonmanufacturing ____________________ 212 1.84 - - - - - - 9 - 9 4 8 9 9 6 15 13 11 4 19 10 61 12 5 7 1

Wholesale trade __ ... ____  ... 69 1.69 - " - - 9 " 9 - - 9 3 - - 12 3 - 9 3 1 8 2 - 1 “

Truckdriver s, medium ( 1V2 to and
including 4 tons) _______________________ 2.534 2.43 _ _ _ _ _ _ 1 _ 4 20 12 38 34 27 53 13 48 277 155 103 189 533 243 91 4 689

Manufacturing . .......... 1,291 6 2 .83 - - - - - - 1 - - 20 12 38 13 20 5 9 28 22 83 51 65 49 131 91 3 7650
Nonmanufacturing 1,243 2 .0 2 - - - - - - - - 4 - - - 21 7 48 4 20 255 72 52 124 484 112 - 1 39

W holesale trade. 606 1.96 - _ - _ _ _ _ _ 4 _ _ _ 15 - 28 4 _ 200 72 45 124 70 4 _ 1 39
Retail trade 3 67 2 .0 1 3 18 - - " - - - 22 24 - -

T ruckdrivers, heavy (over 4 tons,
trailer type) _ . . . . . 2.203 2.46 3 3 3 12 1 38 164 78 220 1345 336

Manufacturing 587 8 2 .6 1 _ _ _ _ _ _ _ _ _ _ . _ _ _ _ 3 3 3 6 1 28 146 38 76 91 ’ 192
Nonmanufacturing 1 ,6 1 6 2.40 6 _ 10 18 40 144 1254 10 144

Public, utilities* 1, 114 2.40 140
W holesale trade ’ 226 2.42 10 18 40 4 10 144

T ruckdrivers, heavy (over 4 tons,
other than tra iler  t y p e )________________ 858 2.23 10 10 25 77 7 _ 18 3 41 5 128 183 27 36 1 °288

Manufactur ing 218 2.23 l 5 \ 2 3 7 5 12 155 27
Nonmanufacturing 640 2.23 _ _ _ _ _ _ _ _ _ _ _ 10 10 24 72 6 _ 16 34 116 28 36 288

W holesale trade 431 2.32 9 9 54 16 27 28 288

1T ruckers, power (forklift) _ _ 1.556 1.91 7 2 4 2 34 4 40 29 115 149 143 123 157 37 3 175 16 65 27 90
Manufacturing _ 1,203 1.89 - - - _ _ 7 2 4 2 34 4 40 29 115 113 143 116 17 336 100 16 7 27 90 1
Nonmanufartur ing 353 1.97 36 7 140 37 75 58

Truckers, power (other than fo rk lift)----- 389 1 .86 4 2 4 23 24 7 11 4 65 14 8 20 70 119 13 1
Manufacturing 266 1.75 - - - ; - 1 - 4 ~ 2 4 23 24 7 11 4 65 14 4 20 70 12 - 1 1 -

Watchmen .... 1. 300 1.43 92 128 5 55 48 56 35 52 100 97 94 23 85 101 8 51 129 17 24 29 71
Manufacturing .... _ 928 1.46 58 87 - 4 3 36 4 4 11 38 69 79 27 _ 62 92 4 36 123 7 24 18 70 _ _ _ _ _
Nonmanufacturing 372 1.36 34 41 5 12 12 12 24 14 31 18 67 23 23 9 4 15 6 1 0 _ 11 1 _ _ _ _ _

Finance** 73 1.38 6 1 2 4 2 5 19 2 1 18 13

______i
2 Excludes prem ium  pay for overtim e and for w ork on weekends, holidays, and late shifts.

Data lim ited to men w orkers except where otherwise indicated.
3 Excludes lim ited -p rice  variety stores.* W orkers w ere distributed as follow s: 15 at $0.75  to $0.80 ; 14 at $0.80 to $0 .85 ; 23 at $ 0 .8 5  to $0 .90 ; 14 at $0 .90  to $0 .95 ; 51 at $0 .95  to $1.
6 W orkers w ere distributed as follow s: 30 at $0 .75  to $0 .80 ; 14 at $0.85 to $0 .90 ; 33 at $0.90  to $0 .9 5 ; 4 at $0 .95  to $ 1 .

Half the w orkers in manufacturing (and a fourth of the w orkers in the area) were paid under bonus plans.
8 W orkers w ere distributed as follow s: 51 at $3.10 to $3 .40 ; 331 at $3.40 to $ 3 .7 0 ; 252 at $3 .70  to $ 4 ; 16 at $4 and over.

Alm ost a third o f the w orkers in manufacturing were paid under bonus plans.
W orkers w ere distributed as follow s: 112 at $2.50 to $3; 16 at $3 to $4; 48 at $ 4  to $4 .50 ; 16 at $4 .50  and over.
All w orkers w ere at $2 .50  to $2.60..

* Transportation (excluding ra ilroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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B: Establishment Practices and Supplementary Wage Provisions

Table B-1: Shift Differential Provisions'

P ercen t o f m anufacturing plant w o rk e rs —

Shift d iffe ren tia l

(a)
In estab lishm ents having 
fo rm a l p rov is ion s  fo r—

(b)
A ctu a lly  w ork in g  on—

S econd shift 
w ork

T hird o r  other 
sh ift w ork Second shift T h ird  o r  o th er 

sh ift

T otal __________________________________________________________ 9 1 .9 8 2 .0 12. 7 3 .9

W ith sh ift pay d iffe ren tia l _________________  ______________ 9 1 .9 82. 0 12. 7 3 .9

U n iform  cents (per hour) . . . . . .  ... .... .... __ 43. 2 40. 8 6 . 6 3. 2

4 cen ts ._ . _ _ . _ .. . 1 . 0 _ . 2 _
5 cents ____________________________________________________ 11. 7 2. 5 1. 4 . 2
6 , 6 V2 cents ___________________________________  ________ 4. 1 .9 . 5 . 1
7 cents ________________________________________  _____ __ 4. 5 1 . 2 1 .0 -
8 cents __________________________________________________ . 4 . 1 - -
9 cents . . . . . . . 1 . 8 1 . 0 . 3 . 1
10 cents ________________________________________  ________ 1 6 . 3 14. 4 2 . 8 . 8
1 1 , 1 1 1/2 c e n t s _____________________________ ____________ 1. 3 .9 . 3 . 1
1 2 , I 2 V2 cents ___________________________________________ . 7 8 . 0 A . 8
13 cen ts __ _ .... . .............  ..... - 1. 3 - . 1
14 cents - 1 . 8 - . 2
15 cen ts ___________________________________________________ .9 8 .4 . 1 . 8
O ver 15 cents _ _ ......  _ . 5 . 5 A "

U n iform  p ercen ta ge  ____________ _______________  ___  ___ 46. 1 38. 5 5. 5 . 5

2  p ercen t ____________________________________ __________ . 3 . 3 A A
5 p ercen t ___________________________________________  ____ 3. 8 . 5 . 5 -
7, 71/2 p e r c e n t __  ____________________________________ 3. 8 5 .9 . 5 -
9 p ercen t __ ______________________________________ - . 5 - A
10 p ercen t ________________________________________________ 37. 8 27 .9 4. 5 . 5
O ver 10 p ercen t ____________________________________  ___ . 4 3. 4 A A

O ther ___________  ___________________________________  ______ 2 . 6 2 . 6 . 6 . 2

N o sh ift pay d i f f e r e n t ia l_______________________________________

1 Shift d iffe ren tia l data are  p resen ted  in te rm s  o f (a) estab lishm ent p o licy , and (b) w o rk e rs  a ctu a lly  em p loy ed  on late 
sh ifts at the tim e o f the su rv ey . An estab lish m en t w as c o n s id e re d  as having a p o licy  if  it m et e ith er  o f  the fo llow in g  c o n d i­
tion s: ( l )  O perated late sh ifts at the tim e o f  the su rv ey , or  (2) had fo rm a l p rov is ion s  co v e r in g  late sh ifts .

A  L e s s  than 0. 05 p ercen t.

O ccupationa l Wage Survey, N e w a rk -J e rse y  C ity , N. J. , D e ce m b e r  1954
U .S . D E P A R T M E N T  O F L A B O R  

B u rea u  o f  L a b o r  S ta tistics
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Table B-2: M in im u m  Entrance Rates for W o m e n  O ff ice  W o r k e r s
i

Number o f establishments with specified  minimum hiring rate in— Number o f establishments with specified  minimum hiring rate in—

Minimum rate 
(weekly salary)

Manuf ac tur ing Nonmanufacturing Manufacturing Nonmanufacturing

A ll Based on standard weekly hours 2 of— All Based on standard weekly hours 2 of—
industries

All
schedules 35 3 7 ‘ /* 40 A ll

schedules 35 3 7 V . 40

industries
All

schedules 35 37 V* 40 All
schedules 35 37 llz 40

Establishments s tu d ied _____ ___ 263 141 XX X XXX XX X 122 XX X XX X XX X 263 141 XXX XXX XXX 122 XX X XX X XXX

FOR INE XPERIENCED T"iTPISTS FOR OTHICR INEX PERIENC ED CLEJRICAL WOlRKERS

Establishments having
68specified  minimum ________ _ 159 94 6 16 58 65 9 15 32 159 91 6 14 59 10 17 32

$ 30 . 00 and under $ 3 2 . 50 ___ 5 - - - - 5 - 1 1 7 - - - - 7 - 1 2
$ 32 . 50 and under $ 3 5 . 00 ___ 3 - - - - 3 - 1 1 3 - - - - 3 1 1 1
$ 3 5 . 00  and under $ 3 7 . 50 ___ 13 7 - 4 1 6 1 3 1 i 7 9 - 4 3 8 1 5 1
$ 3 7 .5 0  and under $ 4 0 . 00 ___ 12 6 1 1 4 6 - 2 3 13 4 - - 2 9 - 3 5
$ 4 0 . 00  and under $ 4 2 . 50 ___ 48 29 2 6 14 19 4 2 12 53 31 4 5 18 22 5 4 10
$ 4 2 . 50 and under $ 4 5 . 00 ___ 22 12 2 3 6 10 3 2 5 22 14 - 4 8 8 3 - 5
$ 4 5 . 00  and under $ 4 7 . 50 ___ 26 19 - 2 14 7 1 2 3 19 13 1 - 10 6 - 3 3
$ 4 7 . 50 and under $ 5 0 . 00 ___ 8 5 - - 4 3 - - 2 4 3 - - 3 1 - - 1
$ 5 0 . 00 and under $ 5 2 . 50 ___ 9 7 1 - 6 2 - - 2 8 6 1 1 4 2 - - 2
$ 5 2 . 50  and under $ 5 5 . 00  ___ 6 5 - - 5 1 - 1 - 7 6 - - 6 1 - - 1
$ 5 5 .0 0  and under $ 5 7 .5 0  ____ 3 1 - - 1 2 - 1 1 2 2 - - 2 - - - -
$ 5 7 . 50 and under $ 6 0 . 00 ___ 2 2 - - 2 - - - - 1 1 - - 1 - - - -
$ 6 0 . 00 and under $ 6 2 . 50 ___ 1 1 - - 1 - - - - 1 1 - - 1 - - - -
$62. 50 and over ____________ 1 - " - 1 " 1 2 1 - - 1 1 ~ - 1

Establishments having no
specified  minimum __________ 41 23 XXX XXX XX X 18 XX X XX X XX X 4 5 24 XX X XX X XXX 21 XX X XXX XXX

Establishments which did 
not em ploy w orkers in
this category  _________________ 61 23 XX X XXX XX X 38 XX X XX X XX X 57 25 XX X XX X XX X 32 XXX XXX XXX

Inform ation not available _____ 2 1 XX X XXX XX X 1 XX X XX X XX X 2 1 XX X XX X XX X 1 XXX XXX XXX

1 Low est salary rate form ally  established for hiring inexperienced w orkers for typing or other c ler ica l jobs.
2 Hours reflect the workweek for  which employees receive their regular straight-tim e sa laries. Data are presented for all workweeks combined, and for the m ost com m on workweeks reported.

Occupational Wage Survey, N ew ark-Jersey City, N. J. , D ecem ber 1954
U. S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-3: Frequency of W a g e  Payment

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT W ORKERS EMPLOYED IN—

Frequency of payment All
industries 1 Manufacturing Public 

utilities *
Wholesale

trade Retail trade 2 Finance * * Servicea industries3 4 Manufacturing Public 
utilities *

Wholesale
trade

2
Retail trade Services

A ll w o rk ers_____________________________________ 100 100 100 100 100 100
I

100 100 100 100 100

W eek ly__________________________________________ 63 74 60 56 100 41 98 99 100 87 100
B iw eekly________________________________________ 23 5 36 24 - 49 A A - 9 _
Sem im onthly____________________________________ 15 21 4 20 10 A 5

1 Includes data for serv ices in addition to those industry divisions shown separately.
2 Excludes lim ited -p rice  variety stores.
3 Includes data for real estate and services in addition to those industry divisions shown separately. 
A Less than 2 .5  percent.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.

Table B-4: Scheduled Weekly Hours

W e e k ly  h o u r s

PERCENT OF OFFICE WORKERSi E m p l o y e d  in — PERCENT OF PLANT WORKERS EMPLOYED IN—

All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Finance * * Services All 4 
industries Manufacturing Public 

utilities *
Wholesale Retail trade3 Services

A l l  w o r k e r s ---- ---------------------  -------------------------------------- 100 100 100 100 100 100 100 100 100 100 100

U n d e r  35 h o u r s ________________________________________ A A A
35 h o u r s  _________________________________________________ 15 4 74 4 8 17 2 A - A -
3 6 %  h o u r s ______________________________________________ 3 3 - 5 - 3 A A - - -
O v e r  3 6 %  a n d  u n d e r  3 7 %  h o u r s --------------------------- 4 5 A - - 7 - - - - -
37 V 2 h o u r  s ______________________________________________ 29 15 - 16 27 63 4 5 - - 3
O v e r  37 %  a n d  u n d e r  3 8 %  h o u r s _________________ 3 A - - A 6 A - - - 2
38  %  h o u r s _____________________________________________ 7 16 - A - - - - - - -
O v e r  38 %  a n d  u n d e r  4 0  h o u r s ____________________ A A - - - 3 - - - - -
4 0  h o u r s  _________________________________________________ 38 54 26 74 63 A 85 86 100 96 76
O v e r  40  a n d  u n d e r  4 5  h o u r s ________________________ A - - - A - A - - 3 4
4 5  h o u r s _________________________________________________ - - - - - - A A - - 14
O v e r  45  h o u r s __________________________________________ A A

_______________ ‘

4 A

1 Data relate to women w orkers only. Occupational Wage Survey, N ew ark-Jersey City, N. J. , D ecem ber 1954
2 Includes data for services in addition to those industry divisions shown separately. U .S . DEPARTMENT OF LABOR
3 Excludes lim ited-p rice  variety stores. Bureau of Labor Statistics
4 Includes data for real estate and serv ices in addition to those industry divisions shown separately.
A Less than 2 .5 percent.
* Transportation (excluding railroads), communication, and other public utilities.** Finance, insurance, and real estate.
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Table B-5: Paid H o l iday  Provisions
1

I t e m

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN —

All ,  
industries £ Manufacturing Public 

utilities *
Wholesale

trade Retail trade3 Finance *  * Services All 4 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade 3 Services

A l l  w o r k e r s _____________________________________________________ 100 100 100 100 100 100 100 100 100 100 100
N u m b e r  o f  p a i d  h o l i d a y s

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g  p a i d
h o l i d a y s ________________________________________________________ 9 9 100 100 100 9 8 100 9 9 100 100 9 5 9 5

L e s s  t h a n  6  d a y s  ________________________________________ A A - - A - A A A - 46 d a y s  ________________________________________________________ 8 13 A 21 15 - 22 2 4 20 2 5 11
7 d a y s _________________________________ ______________________ 2 7 4 5 4 21 4 6 6 3 8 3 8 3 16 7 28 d a y s  ________________________________________________________ 13 2 5 - A 3 - 19 2 4 - A A
9 d a y s  ________________________________________________________ 11 11 4 9 9 5 A 9 8 26 15 310 d a y s  ______________________________________________________ A A - 14 - - 3 3 - 10 -
11 d a y s  ______________________________________________________ 4 A 7 15 2 7 - 4 A 22 20 312 d a y s  ______________________________________________________ 3 5 A 3 8 19 - 9 3 3 A 2 8 9 -

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g  n o  p a i d
h o l i d a y s . . ................  _ .......... A - - - A - A - - 5 5

P r o v i s i o n s  f o r  h o l i d a y s  o c c u r r i n g
o n  n o n w o r k d a y s  5

W it h  p r o v i s i o n s  f o r  h o l i d a y s  f a l l i n g  o n
S a t u r d a y ________________________________________________________ 5 9 6 4 5 1 4 5 6 9 5 8 8 3 8 7 7 0 86 6 7

A n o t h e r  d a y  o f f  w i t h  p a y _____________________________ 2 9 4 4 - 26 3 3 15 2 3 2 7 4 3 0 14
E x t r a  d a y 1 s  p a y __________________________________________ 10 15 3 13 3 6 A 5 2 5 5 3 8 3 1 5 0
O p t i o n  o f  a n o t h e r  d a y  o f f  o r  e x t r a

d a y 1 s  p a y _________________________________________________ 7 4 4 8 - - - 5 4 2 9 5 -
P r o v i s i o n s  d i f f e r  f o r  v a r i o u s  h o l i d a y s ________ 11 A - 3 - 37 A A - 4 -
O t h e r  p r o v i s i o n s  ________________________________________ A - - 3 - 4 A A - 16 3

S a t u r d a y  i s  a  s c h e d u l e d  w o r k d a y  f o r  a l l
w o r k e r s ________________________________________________ _______ A - - - - - A A - - 9

N o  p r o v i s i o n s  ( o r  n o  p a y )  f o r  h o l i d a y s
f a l l i n g  o n  S a t u r d a y ________________________________________ 4 0 3 6 4 9 5 5 2 9 4 2 15 13 3 0 9 19

W i t h  p r o v i s i o n s  f o r  h o l i d a y s  f a l l i n g  o n
S u n d a y ___________________________________________________________ 9 8 9 7 9 9 100 9 8 9 8 9 7 9 8 100 9 5 9 1

A n o t h e r  d a y  o f f  w i t h  p a y _____________________________ 9 7 9 6 9 6 9 8 9 5 9 8 86 9 1 4 0 7 4 86
E x t r a  d a y ' s  p a y _______________________________ ___________ A A - - A - 8 5 5 1 - A
O p t i o n  o f  a n o t h e r  d a y  o f f  o r  e x t r a

d a y ' s  p a y _________________________________________________ A A A - - - A A 3 - -
P r o v i s i o n s  d i f f e r  f o r  v a r i o u s  h o l i d a y s ________ A A A - - - A - 6 - -
O t h e r  p r o v i s i o n s  ________________________________________ A - - A - - A A - 22 3

N o  p r o v i s i o n s  ( o r  n o  p a y )  f o r  h o l i d a y s
f a l l i n g  o n  S u n d a y __________________________________________ A 3 A - A A A A 4

W i t h  p r o v i s i o n s  f o r  h o l i d a y s  f a l l i n g
d u r i n g  v a c a t i o n _____________________________________________ 9 3 9 0 9 8 7 9 8 4 9 8 9 0 9 2 9 7 9 1 68

A n o t h e r  d a y  o f f  w i t h  p a y _____________________________ 7 9 7 0 9 4 5 2 5 6 9 6 3 8 3 6 66 4 8 4 2
E x t r a  d a y ' s  p a y ___________________________________________ 6 12 A 5 4 - 3 8 4 5 22 6 8
O p t i o n  o f  a n o t h e r  d a y  o f f  o r  e x t r a

d a y ' s  p a y  _________________________________________________ 7 9 A 14 2 4 A 13 12 9 20 18
P r o v i s i o n s  d i f f e r  f o r  v a r i o u s  h o l i d a y s ________ A A A 3 - - A - - 4 -
O t h e r  p r o v i s i o n s  .... _ ... . . _ . A - - 4 - - A - - 15 -

N o  p r o v i s i o n s  ( o r  n o  p a y )  f o r  h o l i d a y s
f a l l i n g  d u r i n g  v a c a t i o n  . . . .  . 7 10 A 21 6 A 8 8 3 4 13

I n f o r m a t i o n  n o t  a v a i l a b l e  . . .  ___  . . .  _ _ A “ ~ " 8 ~ A
'

14

1 Estim ates include only fu ll-day holidays provided annually. Occupational Wage Survey, N ew ark-Jersey City, N. J. , Decem ber 1954
2 Includes data for serv ices  in addition to those industry divisions shown separately. U .S . DEPARTMENT OF LABOR
3 Excludes lim ited -p rice  variety stores. Bureau of Labor Statistics4 Includes data for real estate and services in addition to those industry divisions shown separately.
5 Lim ited to provisions in establishm ents having a form al policy applying when holidays occur on nonworkdays; som e of the estim ates would be slightly higher if p ractices determined inform ally as 

the situation occu rs were included.
A Less than 2. 5 percent.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and rea l estate.
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Table B-6: Paid Vacations

V a c a t i o n  p o l i c y

A l l  w o r k e r s

M E T H O D  O F  P A Y M E N T

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v i d i n g  p a i d
v a c a t i o n s  _____________________________________________

L e n g t h - o f - t i m e  p a y m e n t  ____________________
P e r c e n t a g e  p a y m e n t __________________________
F l a t - s u m  p a y m e n t  _____________________________

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v i d i n g  n o  
p a i d  v a c a t i o n s _______________________________ _______

A M O U N T  O F  V A C A T I O N  P A Y

A f t e r  1 y e a r  o f  s e r v i c e

O v e r  1 a n d  u n d e r  2 w e e k s  ______________ _______________
2 w e e k s  _________________________________________________________
O v e r  2 a n d  u n d e r  3 w e e k s  ______________________________
3 w e e k s  _________________________________________________________

A f t e r  2 y e a r s  o f  s e r v i c e

1 w e e k  __________________________________________________________
O v e r  1 a n d  u n d e r  2 w e e k s  ______________________________
2 w e e k s  _________________________________________________________
O v e r  2 a n d  u n d e r  3 w e e k s  ______________________________
3 w e e k s  _________________________________________________________

A f t e r  3 y e a r s  o f  s e r v i c e

1 w e e k  __________________________________________
O v e r  1 a n d  u n d e r  2 w e e k s  ____________
2 w e e k s  _______________________________________
O v e r  2 a n d  u n d e r  3 w e e k s  ____________
3 w e e k s  _______________________________________

A f t e r  5 y e a r s  o f  s e r v i c e

U n d e r  2 w e e k s  ______________________________
2 w e e k s  ________________________________________
O v e r  2 a n d  u n d e r  3 w e e k s  _____________
3 w e e k s  ________________________________________

P E R C E N T  O F O F F IC E  W O R K E R S  E M P L O Y E D  IN — P E R C E N T  O F  P L A N T  W O R K E R S  E M P L O Y E D  IN —

AI1 1 industries1 M anufacturing Public 
utilities *

W holesale
trade R etail trade 2 3 F in a n c e * * Services All .  

industries M anufacturing Public 
utilities *

W holesale
trade

2
Retail trade Services

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 9 9 M o o 1 0 0 9 5 1 0 0
9 9 9 9 1 0 0 1 0 0 1 0 0 1 0 0 9 3 9 1 1 0 0 9 5 1 0 0
A A - - - - 6 8 - _ -

- - - - A A - - -

A 5

7 1 0 A 1 1 3 4 6 4 7 4 2 0 3 2 3 3
A A _ - - - 5 7 - - -

9 2 8 8 9 9 8 9 5 7 1 0 0 2 6 1 7 5 9 6 3 6 1
A _ _ _ 8 - A - 1 4 _ 6
A A

' '

A A 6

A 4 A 4 A 2 9 3 2 2 0 1 2 7
A A _ _ _ - 2 4 3 2 - - -

9 6 9 4 9 9 9 6 9 1 1 0 0 4 3 3 4 5 9 8 4 8 8
A _ _ - 8 - A - 1 4 - 6
A A A A 6

A 3 4 A 1 5 1 9 A
A A _ _ _ - 2 2 2 8 _ _ _

9 7 9 6 1 0 0 9 6 9 1 1 0 0 5 9 5 1 80 9 5 9 3
A _ - _ 8 - A - 1 4 - 6
A A

'

A A 6

'

A A 4 3 A
7 9 9 3 1 0 0 9 3 6 7 4 5 8 4 8 6 8 0 7 2 7 2
1 5 A _ _ 2 2 4 3 6 4 1 4 _ 1 6

6 4 7 1 1 1 2 7 6 6 2 3 1 2

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s  
* *  F i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e .

O c c u p a t i o n a l  W a g e  S u r v e y ,  N e w a r k - J e r s e y  C i t y ,  N .  J .  , D e c e m b e r  1 9 5 4
U . S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s

N O T E :  In  t h e  t a b u l a t i o n s  o f  v a c a t i o n  a l l o w a n c e s  b y  y e a r s  o f  s e r v i c e ,  p a y m e n t s  o t h e r  th a n  " l e n g t h  o f  t i m e " ,  
s u c h  a s  p e r c e n t a g e  o f  a n n u a l  e a r n i n g s  o r  f l a t - s u m  p a y m e n t s ,  w e r e  c o n v e r t e d  t o  a n  e q u i v a l e n t  t i m e  
b a s i s ;  f o r  e x a m p l e ,  a  p a y m e n t  o f  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  a s  1 w e e k 's  p a y .
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Table B-6: Paid Vacations - Continued 1 2 3 4

V a c a t i o n  p o l i c y

PERCE. -  OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All . 
industries Manufacturing Public 

utilities *
Whcrtesale Retail trade2 Finance** Services All ,

industries'1 Manufacturing Public 
utilities *

Wholesale
trade Retail trade *

A l l  w o r k e r s  ____________________________  __________ _______ 100 100 100 100 100 100 100 100 100 100 100

A M O U N T  O F  V A C A T I O N  P A Y  -  C o n t i n u e d

A f t e r  1 0  y e a r s  o f  s e r v i c e

U n d e r  2 w e e k s  ____________________________________________ A A _ _ _ - A A _ _ A2 w e e k s  ________________________________________________________ 6 4 79 9 1 86 6 7 26 6 9 7 0 61 6 4 68
O v e r  2  a n d  u n d e r  3 w e e k s  --------------------------------------------- 16 4 - - - 4 6 10 12 1 5 - _
3 w e e k s  ________________________________________________________ 20 17 9 12 2 5 2 7 19 17 2 4 3 2 2 6
O v e r  3 a n d  u n d e r  4  w e e k s  --------------------------------------------- A - - - 8 - A - - - 6
4  w e e k s  _______________________  ______________________________ A ~ 2 " ■ " ■

A f t e r  1 5  y e a r s  o f  s e r v i c e

U n d e r  2 w e e k s  ____________________________________________ A A . _ _ _ A A _ _ A2 w e e k s  ________________________________________________________ 16 13 8 2 7 4 7 17 2 3 19 A 22 62
O v e r  2  a n d  u n d e r  3 w e e k s  --------------------------------------------- 4 - - - - 1 5 A A 1 4 - -
3 w e e k s  __________ ____________________________________________ 7 8 87 9 2 71 4 5 6 5 7 2 7 8 8 4 7 2 31
O v e r  3 a n d  u n d e r  4  w e e k s  _____________________________ A - - - - 4 A - - - -
4  w e e k s  ________________________________________________________ A - ■ A 8 " A A A 6

A f t e r  2 0  y e a r s  o f  s e r v i c e

U n d e r  2  w e e k s  ______________________________________________ A A _ _ _ _ A A _ . A2 w e e k s  ________________________________________________________ 15 12 8 2 7 4 7 13 21 17 A 22 4 9
O v e r  2  a n d  u n d e r  3 w e e k s  _____________________________ - - - - - - A A 1 4 - -

3 w e e k s  ________________________________________________________ 6 7 8 4 9 0 71 22 3 6 7 0 7 6 8 4 7 2 26
O v e r  3 a n d  u n d e r  4  w e e k s  _____________________________ A - - - - - A - - - -

4  w e e k s  ________________________________________________________ 1 8 4 A A 31 51 6 4 - A 2 4

A f t e r  2 5  y e a r s  o f  s e r v i c e

U n d e r  2  w e e k s  ______________________________________________ A A _ _ _ A A _ _ A2 w e e k s  _______________________  ______________________________ 1 3 12 8 22 4 7 7 20 17 A 1 7 4 9
O v e r  2  a n d  u n d e r  3 w e e k s  _____________________________ - - - - - - A A 1 4 - -

3 w e e k s  --------------------------------------------------------------------------------------- 59 7 4 9 0 5 8 10 3 2 61 66 8 4 66 17
O v e r  3 a n d  u n d e r  4  w e e k s  _____________________ ________ A - - - - - A - - - -
4  w e e k s  ________________________________________________________ 2 8 1 4 A 20 4 3 61 1 5 15 12 3 4

1 I n c l u d e s  d a t a  f o r  s e r v i c e s  i n  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
2 E x c l u d e s  l i m i t e d - p r i c e  v a r i e t y  s t o r e s .
3 I n c l u d e s  d a t a  f o r  r e a l  e s t a t e ,  a n d  s e r v i c e s  in  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
4 A p p r o x i m a t e l y  o n e  p e r c e n t  w e r e  in  e s t a b l i s h m e n t s  t h a t  d i d  n o t  p r o v i d e  v a c a t i o n s  u n t i l  a f t e r  3 y e a r s  o f  s e r v i c e .  
A  L e s s  t h a n  2 . 5 p e r c e n t .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .
* *  F i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e .
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A P P E N D I X :  J O B  D E S C R I P T I O N S

The p r im a ry  purpose o f preparin g  job  d escr ip tion s  fo r  the B u re a u s  wage su rveys is  to 
a ss is t  its fie ld  sta ff in c la ss ify in g  into appropriate occupations w ork ers who are em ployed  under 
a varie ty  o f  p a yro ll titles and d ifferent w ork  arrangem ents from  establishm ent to estab lishm ent 
and fro m  area  to area . This is essen tia l in ord er  to perm it the grouping o f  occu pation al wage 
rates representin g  com pa ra b le  job  content. B ecau se  of this em phasis on in terestab lish m en t and 
in terarea  com p a ra b ility  o f occupational content, the B ureau 's job  descrip tion s m ay d iffe r  s ig n ifi­
cantly  fro m  those in use in individual establishm ents or  those prepared  for  other p u rp oses . In 
applying these job  d e scr ip tio n s , the B u reau 's fie ld  representatives are instructed  to exclude w o rk ­
ing su p e rv iso rs , ap pren tices , le a rn e rs , beg in n ers, tra in ees , handicapped w o rk e rs , p a rt -t im e , 
tem pora ry , and probation ary  w ork ers .

Of f  i c e

B IL L E R , MACHINE

P rep a res  statem ents, b i lls ,  and in v o ices  on a m achine other 
than an ord in ary  or  e le ctrom a tic  typew riter. May a lso  keep re co rd s  
as to b illin gs o r  shipping charges or  p e r fo rm  other c le r ic a l  w ork in ­
cidental to b illin g  operation s . F or  wage study p u rposes, b i l le r s , 
m ach ine, are  c la s s ifie d  by type of m achine, as fo llow s :

B ille r , m achine (b illing  m ach ine) - U ses a sp ecia l b illing  
m achine (M oon H opkins, E lliott F ish e r , B u rrou gh s, etc . , which 
are com bination  typing and adding m ach ines) to p repare  b ills  and 
in vo ices  fro m  cu s to m e rs1 pu rch ase o r d e rs , in ternally  prepared  
o r d e rs , shipping m em oranda, e tc . U sually in volves application  
of p redeterm in ed  discounts and shipping ch arges and entry of 
n e ce s sa ry  exten sion s, w hich m ay or  m ay not be com puted on the 
b illin g  m achine, and totals w hich are au tom atica lly  accum ulated 
by m achine. The operation  usually in volves a la rge  num ber of 
carbon  cop ies  o f the b ill being p repared  and is  often  done on a 
fanfold  m achine.

B il le r , m achine (bookkeeping m ach ine) - U ses a bookkeeping 
m achine (Sundstrand, E lliott F is h e r , Rem ington Rand, etc . , which 
m ay o r  m ay not have typew riter keyboard) to prepare  cu s to m e rs ' 
b ills  as part o f the accounts re ce iv a b le  operation . G enerally  
in volves the sim ultaneous entry  o f figu res on cu s to m e rs ' ledger 
r e co r d . The m achine au tom atica lly  accum ulates figu res on a 
num ber o f v e rt ica l colum ns and com putes and usually prints auto­
m a tica lly  the debit or  c red it  ba la n ces . D oes not in volve a know l­
edge o f bookkeeping. W orks fr o m  uniform  and standard types of 
sa les and cre d it  s lip s .

BOOKKEEPING-M ACH INE O PERA TO R

O perates a bookkeeping m achine (Rem ington Rand, E lliott 
F ish e r , Sundstrand, B u rrou gh s, N ational C ash  R e g is te r , with o r  w ith­
out a typew riter keyboard) to keep a r e co r d  o f bu sin ess tran saction s.

BOOKKEEPING-MACHINE O P E R A T O R  - Continued

C lass A - Keeps a set o f r e co r d s  requ irin g  a knowledge o f 
and experien ce  in ba sic  bookkeeping  p r in cip les  and fam ilia r ity  with 
the structure of the pa rticu la r  accounting sy stem  used. D e te r ­
m ines proper re co rd s  and d istribu tion  of debit and cre d it  item s 
to be used in each phase o f the w ork . May prepare  con solida ted  
rep orts , balance sheets , and other r e co r d s  by hand.

C lass B - Keeps a r e c o r d  o f one or  m ore  phases or  section s 
o f a set o f record s  usually requ iring  little  know ledge of b a sic  b o o k ­
keeping. P hases or  section s include accounts payable, p a yro ll, 
cu s tom ers 'a ccou n ts  (not including a sim p le  type o f  b illin g  d e scr ib e d  
under b ille r , m achine), c o s t  d istribu tion , expense d istribu tion , in ­
ventory con tro l, etc. May  ch eck  or  a s s is t  in p reparation  of tr ia l 
balances and prepare co n tro l sheets fo r  the accounting departm ent.

CLE RK , ACCOUNTING
C lass A  - Under general d ire c tio n  of a book k eeper or  accou n t­

ant, has respon sib ility  fo r  keeping one or  m ore  section s  o f a c o m ­
plete set o f books or  r e co r d s  relating  to one phase o f  .an esta b lish ­
m ent's business tran saction s. W ork in volves posting  and balancing 
subsidiary ledger or  le d g e rs  such as accounts rece iv a b le  o r  a c ­
counts payable; exam ining and cod in g  in vo ices  or  vouchers with 
proper accounting d istribution ; re q u ire s  judgm ent and ex p erien ce  
in making proper assignations and a llo ca tion s . May a s s is t  in 
preparing, adjusting, and c lo s in g  jou rna l en tr ies ; m ay d ire c t  c la ss  
B accounting c le rk s .

C lass B - Under su p erv is ion , p e r fo rm s  one or  m ore  routine 
accounting operations such  as posting  sim ple jou rna l v ou ch ers , 
accounts payable vou ch ers , entering vou ch ers in voucher re g is te rs ; 
recon cilin g  bank accoun ts; posting su bsid iary  le d g e rs  con tro lled  
by general led g ers . This job  does not requ ire  a knowledge o f 
accounting and bookkeeping p r in cip le s  but is  found in o ffic e s  in 
which the m ore  routine accounting w ork  is  subdivided on a fu n c­
tional ba sis  among sev era l w o rk e rs .
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C L E R K , FILE

C lass A  - R esp on sib le  fo r  m aintaining an established  filing 
system ! C la s s if ie s  and indexes corresp on d en ce  or  other m ateria l; 
m ay a lso  file  this m a teria l. May keep re co rd s  of various types 
in con jun ction  with file s  o r  su perv ise  others in filing d locating  
m a teria l in the f i le s . May p e r fo rm  incidental c le r ic a l  duties.

C la ss  B - P e r fo rm s  routine filing , usually of m ateria l that 
has a lready  been c la s s if ie d , o r  locates o r  a ss ists  in locating  m a­
ter ia l in the f i le s .  May p e r fo rm  incidental c le r ica l duties.

C L E R K , ORDER

R e ce iv e s  c u s to m e r s 1 o rd e rs  fo r  m ateria l or m erchandise by 
m ail, phone, or p erson a lly . D uties involve any com bination  o f the 
fo llow in g : Quoting p r ice s  to cu s to m e rs ; making out an o rd er  sheet
listing  the item s to m ake up the o rd e r ; checking p r ices  and quantities 
of item s on ord e r  sheet; d istributing  order sheets to resp ectiv e  de­
partm ents to be fille d . May ch e ck  with cred it  departm ent to d e te r ­
m ine cre d it  rating o f cu s to m e r , acknowledge rece ip t of o rd e rs  from  
cu s to m e rs , fo llow  up o rd e rs  to see  that they have been filled , keep 
file  o f o rd e rs  r e ce iv e d , and ch eck  shipping in voices with orig ina l 
o r d e r s .

C LE R K , P A Y R O L L

Com putes w ages of com pany em ployees and enters the n e c e s ­
sa ry  data on the p a y ro ll sh eets . Duties involve: Calculating w o rk e rs1
earnings based  on tim e or  production  re co rd s ; posting ca lcu lated  data 
on p a yro ll sheet, show ing in form ation  such as w o rk e r ^  nam e, working 
days, tim e , rate , deductions fo r  in su ran ce, and total wages due. May 
make out pay check s and a s s is t  paym aster in making up and d is tr i­
buting pay en ve lop es. May use a ca lculating m achine.

C O M P T O M E T E R  O PE R A TO R

P r im a ry  duty is  to operate  a C om ptom eter to p e r fo rm  m athe­
m atica l com pu tation s. This job  is  not to be confused with that of 
sta tistica l or  other type o f c le rk , which may involve frequent use of 
a C om ptom eter  but, in w hich , use of this m achine is incidental to 
p er form a n ce  o f other duties.

D U PLICATIN G -M ACH IN E O P E R A T O R  (MIMEOGRAPH OR D ITTO)

Under general su p erv is ion  and with no su perv isory  re sp o n ­
s ib ilit ie s , rep rod u ces  m ultiple cop ies  o f typew ritten or  handwriting 
m atter, using a m im eogra ph  or ditto m achine. Makes n e ce s sa ry  ad­
justm ent such as fo r  ink and paper feed counter and cylinder speed. 
Is not requ ired  to p rep are  sten cil or  ditto m aster. May keep file  of 
used s ten c ils  o r  ditto m a ste rs . May sort, co lla te , and staple c o m ­
pleted m a teria l.
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KEY-PU N CH  O PERATO R

Under general su p erv ision  and with no su p erv isory  r e sp o n s i­
b ilit ie s , r e co rd s  accounting and statistica l data on tabulating cards 
by punching a se r ie s  of holes in the card s in a sp ecified  sequence, 
using an alphabetical o r  a n u m erica l key-punch  m achine, follow ing 
w ritten  in form ation  on r e c o r d s . May duplicate card s  by using the 
duplicating dev ice  attached to m achine. Keeps file s  o f punch card s. 
May v e r ify  own w ork  or  w ork  o f oth ers.

OFFICE BOY OR GIRL

P e r fo rm s  various routine duties such as running errands, 
operating m inor o ffice  m ach ines such as sea lers  or  m a ile r s , opening 
and distributing m ail, and other m inor c le r ic a l  w ork .

SECRETARY

P e r fo rm s  se c re ta r ia l and c le r ic a l  duties fo r  a su p erior  in an 
adm in istrative o r  execu tive position . Duties include making appoint­
ments for  su p er ior ; rece iv in g  people com in g  into o ffic e ; answ ering 
and making phone ca lls ; handling p erson a l and im portant or  co n fi­
dential m a il, and w riting routine corresp on d en ce  on own in itiative; 
taking d ictation  (w here tran scrib in g  m achine is not used) either in 
shorthand or by stenotype or  s im ila r  m ach ine, and tran scrib in g  d icta ­
tion or  the re co rd e d  in form ation  rep rod u ced  on a tran scrib in g  m achine. 
May prepare sp ecia l rep orts  or m em oranda fo r  in form ation  of su perior .

STENOGRAPHER, GENERAL

P rim a ry  duty is  to take d ictation  fro m  one or  m ore  p erson s, 
either in shorthand or by stenotype or  s im ila r  m achine, involving a 
n orm al routine voca bu lary , and to tra n scr ib e  this d ictation  on a type­
w riter . May a lso  type fr o m  w ritten  copy . May a lso  set up and keep 
file s  in o rd e r , keep sim ple r e co r d s , etc . D oes not include tran­
scr ib in g -m a ch in e  w ork  (see  tran scrib in g -m ach in e  op era tor).

STENOGRAPHER, TECHNICAL

P rim a ry  duty is  to take dictation  from  one or  m ore  p erson s, 
either in shorthand or by stenotype or s im ilar  m ach ine, involving a 
varied  tech nica l or  sp e c ia lize d  vocabu lary  such as in legal b r ie fs  or  
reports  on sc ien tific  r e se a rch  and to tra n scr ib e  this dictation  on a 
typew riter. May a lso  type fr o m  w ritten  copy. May a lso  set up and 
keep file s  in o rd e r , keep sim ple r e c o r d s , etc. D oes not include 
tran scrib in g -m ach in e  w ork.

SWITCHBOARD O PERA TO R

O perates a s in g le - or  m u ltip le -p os ition  telephone sw itchboard. 
Duties in volve handling in com in g, outgoing, and intraplant or  o ffice  
ca lls . May r e co r d  to ll ca lls  and take m essa g es . May give in fo r ­
m ation to person s who ca ll in, or o cca s io n a lly  take telephone o rd e rs . 
F or  w ork ers who also  act as recep tion ists  see sw itchboard  op e ra to r- 
recep tion ist.
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SW ITCHBOARD O PE R A TO R -R E C E PTIO N IST

In addition to perform in g  duties o f op era tor , on a single p o s i­
tion or  m on itor-type  sw itchboard , acts as recep tion ist and m ay a lso  
type or  p e r fo rm  routine c le r ic a l  w ork  as part of regu lar du ties . 
This typing or c le r ic a l  w ork  m ay take the m a jor  part of this w orker*s 
tim e w hile at sw itchboard.

TABU LATIN G- MACHINE O PERATO R

O perates m achine that autom atica lly  analyzes and translates 
in form ation  punched in groups o f  tabulating card s and prints tra n s­
lated data on fo rm s or accounting r e co r d s ; sets o r  adjusts m achine; 
does sim ple w iring o f plugboards accord in g  to estab lished  p ra ctice  
or  d iagram s; p laces card s  to be tabulated in feed  m agazine and starts 
m achine. May file  card s after they are tabulated. May, in addition, 
operate au x iliary  m ach in es.

TRANSCRIBING-M ACHINE O PERA TO R , GENERAL

P rim a ry  duty is  to tra n scr ib e  dictation  involving a norm al 
routine vocabu lary  fr o m  tran scrib in g  m achine r e co r d s . May a lso  
type fr o m  w ritten  copy  and do sim ple c le r ic a l  w ork. W ork ers tran ­
scr ib in g  dictation  involving a v aried  tech n ica l or sp ecia lized  vocabu ­
la ry  such as legal b r ie fs  or  rep orts  on sc ien tific  r e se a rch  are not

P r o f e s s  i o n a l

D RAFTSM AN, JUNIOR

(A ssistant draftsm an)

D raws to sca le  units or parts of draw ings prepared  by d ra fts ­
man o r  others fo r  engineering, con stru ction , or  m anufacturing pu r­
p o se s . U ses various types o f drafting tools as requ ired . May p r e ­
pare draw ings fr o m  sim ple plans o r  sk etch es, or  p e r fo rm  other duties 
under d irection  o f a draftsm an.

DRAFTSM AN, LEA D E R

Plans and d irects  a ctiv ities  o f one or  m ore  d raftsm en  in 
preparation  o f w orking plans and detail draw ings fro m  rough, or p r e ­
lim in ary  sketches fo r  engin eerin g, con stru ction , or  m anufacturing 
p u rposes. Duties in volve a com bination  o f the fo llow in g : Interpreting 
b lueprin ts, sketch es, and w ritten  o r  verbal o rd e rs ; determ ining w ork 
p ro ce d u re s ; assign ing duties to subordinates and inspecting their w ork; 
p erform in g  m ore  d ifficu lt p rob lem s. May a ss is t  subordinates during

TRANSCRIBING-MACHINE O P E R A T O R , GENERAL - Continued

included. * A  w orker who takes d icta tion  in  shorthand or  by  stenotype 
or  sim ilar m achine is c la s s if ie d  as a stenograph er, gen era l.

TYPIST

Uses a typew riter to m ake co p ie s  o f various m a teria l o r  to 
m ake out b ills  after ca lcu lation s have been  made by  another person . 
May do c le r ic a l  w ork involving  little  sp e c ia l training, such as k eep ­
ing sim ple re co rd s , filing r e co r d s  and rep orts  o r  sorting  and d is ­
tributing incom ing m ail.

C lass  A  - P e r fo rm s  one or  m ore  o f the fo llow in g : Typing
m aterial in final fo rm  fro m  v ery  rough and in volved  draft; c o p y ­
ing fro m  plain or  c o r r e c te d  cop y  in w hich there is a frequent 
and v aried  use of tech n ica l and unusual w ords or  fr o m  fo r e ig n - 
language copy; com bin ing  m a teria l fr o m  se v e ra l s o u r ce s , o r  
planning layout o f com p lica ted  sta tist ica l tables to m aintain uni­
form ity  and balance in spacing; typing tables fro m  rough draft in 
final fo rm . May type routine fo rm  le t te rs , varying details to 
suit c ircu m stan ces .

C lass B - P e r fo rm s  one o r  m o re  o f the fo llow in g : Typing
from  re la tive ly  c le a r  o r  typed d ra fts ; routine typing o f fo r m s , 
insurance p o lic ie s , etc; setting up sim ple standard tabulations, or  
copying m ore  com p lex  tables a lready  set up and spaced  p rop erly .

n d T e c  h n i  c a l

DRAFTSM AN, LEADER - Continued

em ergen cies or as a regu lar assign m en t, or  p e r fo rm  re la ted  duties 
o f a su perv isory  or adm in istrative nature.

DRAFTSM AN, SENIOR

P rep ares  w orking plans and detail draw ings fro m  notes, 
rough or  detailed sketches fo r  en gin eerin g , con stru ction , or  m anu­
facturing purposes. Duties involve a com bination  o l the fo llow in g : 
P reparin g  w orking plans, detail draw ings, m aps, c r o s s -s e c t io n s ,  e tc . , 
to scale  by use of drafting in stru m en ts; making en gineering  com pu ta ­
tions such as those in volved  in strength of m a te r ia ls , beam s and 
tru sses ; verify ing  com pleted  w ork , check in g  d im en sion s, m a teria ls  
to be used, and quantities; w riting sp e c ifica tio n s ; making adjustm ents 
or changes in drawings or  sp e c ifica tio n s . May ink in lin es and le tte rs  
on pencil draw ings, p repare  detail units o f  com plete  draw in gs, or  
trace  draw ings. W ork is frequ ently  in a sp e c ia liz e d  fie ld  such as 
arch itectural, e le c tr ica l, m ech an ica l, o r  stru ctu ra l drafting.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



NURSE, INDUSTRIAL (REGISTERED)

A  re g is te re d  n u rse  who g ives nursing se rv ice  to ill o r  in jured  
em p loyees o r  other p erson s who becom e ill or  suffer an acciden t on 
the p re m ise s  o f a fa c to ry  or  other establishm ent. Duties in volve _a 
com bination  o f the fo llo w in g : G iving fir s t  aid to the ill  or in jured ;
attending to subsequent d res sing o f  em ployees in ju ries ; keeping re co rd s  
o f patients treated ; p reparin g  acciden t reports fo r  com pensation  or  
other p u rp oses ; conducting p h ysica l exam inations and health evaluations 
o f applicants and e m p loy ees ; and planning and carry in g  out p rogra m s 
involving health education , acciden t prevention, evaluation o f plant

M a i n t  e n a n c  e

C A R P E N T E R , M AINTENANCE

P e r fo rm s  the ca rp en try  duties n e ce ssa ry  to con stru ct and 
m aintain in good rep a ir  building w oodw ork  and equipment such as bins, 
c r ib s , cou n ters , ben ch es , p a rtition s, d oors , f lo o r s , s ta irs , ca sin g s , 
and tr im  m ade o f w ood in an establishm ent. W ork involves m ost of 
the fo llow in g : P lanning and laying out o f w ork  from  b lu ep rin ts , draw ­
ings, m odels, o r  v erba l in stru ction s; using a variety  o f ca rp e n te r ’ s 
handtools, portable  pow er to o ls , and standard m easuring instrum ents; 
making standard shop com putations relating to dim ensions o f w ork; 
se lectin g  m a teria ls  n e ce s sa r y  fo r  the w ork. In general, the w ork  of 
the m aintenance carp en ter  re q u ire s  rounded training and experien ce  
usually acqu ired  through a fo rm a l apprenticeship  or  equivalent tra in ­
ing and e x p erien ce .

ELECTRICIAN S, M AINTENANCE

P e r fo rm s  a v a r ie ty  o f e le c tr ic a l trade functions such as the 
installation , m aintenance, or  rep a ir  of equipment for the generating, 
d istribu tion , or  u tilization  of e le c tr ic  energy  in an establishm ent. 
W ork  in volves m ost o f the fo llow in g : Installing c r  repairing any of
a v ariety  o f e le c tr ic a l  equipm ent such as gen erators , tra n s fo rm e rs , 
sw itch boards , c o n tr o lle r s , c ir c u it  b re a k e rs , m otors , heating units, 
conduit sy ste m s , or  other tra n sm iss ion  equipm ent; working fro m  b lu e ­
prin ts, draw in gs, layout, or  other sp ecifica tion s ; locating and d ia g ­
nosing trou ble  in the e le c tr ic a l sy stem  or  equipm ent; working standard 
com putations relating  to loa d  requ irem ents o f w iring or  e le c tr ic a l 
equipm ent; using a v a r ie ty  of e le c tr ic ia n ’ s handtools and m easuring 
and testing in stru m en ts. In gen era l, the w ork o f the m aintenance 
e le c tr ic ia n  req u ires  rounded training and experience usually a c ­
qu ired  through a fo rm a l appren ticesh ip  or  equivalent training and 
ex p erien ce .
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NURSE, INDUSTRIAL (REGISTERED) - Continued

environm ent, or  other activ ities  affecting  the health, w e lfa re , and 
safety  o f all person nel.

T R A C E R

C opies plans and draw ings p repared  by o th ers, by placing 
tracin g  cloth  or  paper ov er  draw ing and tracin g  with pen or  pencil. 
Uses T -sq u a re , com p a ss , and other drafting to o ls . May prepare 
sim ple draw ings and do sim ple lettering .

a n d  P o w e r p l a n t

ENGINEER, STATIONARY

O perates and m aintains and m ay a lso  su pervise  the operation  
of stationary engines and equipm ent (m echan ica l or e le c tr ica l) to sup­
ply the establishm ent in which em ployed  with pow er, heat, r e fr ig e ra ­
tion, o r  a ir-con d ition in g . W ork in volves: O perating and maintaining
equipm ent such as steam  engines, air c o m p r e s s o rs , gen era tors , m o ­
to rs , tu rb in es, ventilating and re frig era tin g  equipm ent, steam  b o i le r s  
and b o i le r - fe d  w ater pum ps; making equipm ent r e p a ir s ; keeping a 
re co rd  o f operation  o f m ach in ery , tem peratu re , and fuel consum p­
tion. May a lso  su pervise  these operation s . Head or  ch ie f engineers 
in establishm ents em ploying m ore  than one engineer are excluded.

FIREM AN, STATIONARY BO ILER

F ir e s  stationary b o ile rs  to furn ish  the establishm ent in which 
em ployed  with heat, pow er, or  steam . F eeds fuels to f ir e  by hand 
or operates a m ech an ica l stok er, gas, or o il bu rner; checks water 
and safety  v a lv es . May c lean , o il, o r  a ss is t  in repa irin g  b o i le r -  
room  equipm ent.

H ELPE R, TRADES, MAINTENANCE

A ss is ts  one or  m ore  w ork ers in the sk illed  maintenance 
trad es, by  perform in g  sp e c ific  or  general duties o f le s s e r  sk ill, such 
as keeping a w ork er supplied with m a teria ls  and too ls ; cleaning w ork ­
ing area , m ach ine, and equipm ent; assistin g  w ork er by holding m a­
ter ia ls  or too ls ; p erform in g  other unskilled tasks as d irected  by jo u r ­
neym an. The kind of w ork  the helper is  perm itted  to p e r fo rm  varies 
fr o m  trade to trade: In som e trades the helper is con fin ed  to sup­
plying, liftin g, and holding m ateria ls  and too ls and cleaning working 
areas ; and in others he is perm itted  to p e r fo rm  sp e c ia lize d  m achine 
operation s , or  parts of a trade that are a lso  p er fo rm e d  by w orkers 
on a fu ll-t im e  b a s is .
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MACHINE-TOOL OPERATOR, TOOLROOM

S p ecia lizes  in the operation  of one or  m ore  types o f m achine 
to o ls , such as jig  b o r e r s , cy lin d r ica l or  su rface  g r in d e rs , engine 
lathes, or  m illin g  m achines in the con stru ction  o f m a ch in e -sh op  too ls , 
gauges, jig s , fix tu res , or  d ies . W ork in volves m ost o f the fo llow in g ; 
Planning and p er form in g  d ifficu lt m achining operation s ; p ro ce ss in g  
item s requ iring  com p lica ted  setups or  a high degree  o f a ccu ra cy ; 
using a v arie ty  of p re c is io n  m easu ring  instrum ents; se lectin g  feed s , 
sp eed s , tooling and operation  sequence; m aking n e ce s sa ry  ad ju st­
m ents during operation  to ach ieve requ isite  to lera n ces o r  d im ension s. 
M ay be requ ired  to recog n ize  when tools need d ress in g , to d re ss  to o ls , 
and to se le c t  p ro p e r  coolan ts and cutting and lubricating  o ils . F or  
c ro s s - in d u s tr y  wage study p u rp oses , m a ch in e -too l op era tors  , to o lro o m , 
in too l and die jobbing shops are  excluded from  this c la ss ifica tio n .

MACHINIST, MAINTENANCE

P rod u ces  rep lacem en t parts and new parts in m aking rep a irs  
o f m etal parts o f m ech an ica l equipm ent operated in an establishm ent. 
W ork involves m ost o f the fo llow in g : Interpreting w ritten  in stru c ­
tions and sp ecifica tion s ; planning ana laying out of w ork; using a v a ­
r ie ty  o f m a ch in ist 's  handtools and p re c is io n  m easuring  instrum ents; 
setting up and operating standard m achine too ls ; shaping o f m etal 
parts to c lo s e  to le ra n ce s ; m aking standard shop com putations re la t ­
ing to d im ensions of w ork , tooling , feeds and speeds o f m achining; 
knowledge of the w orking p ro p e rtie s  of the com m on  m eta ls ; se lectin g  
standard m a te r ia ls , p a rts , and equipm ent requ ired  fo r  his w ork ; fitting 
and assem blin g  parts into m ech an ica l equipm ent. In gen era l, the 
m a ch in is t 's  w ork  n orm ally  requ ires  a rounded training in m a ch in e - 
shop p ra ctice  usually  acqu ired  through a fo rm a l appren ticesh ip  or  
equivalent training and ex p erien ce .

M ECHANIC, AU TOM OTIVE (MAINTENANCE)

R ep a irs  au tom obiles , b u sses , m otortru ck s , and tra c to rs  of 
an estab lishm ent. W ork in volves m ost o f the fo llow in g : Exam ining
autom otive equipm ent to diagnose sou rce  o f trouble; d isassem b lin g  
equipm ent and p erform in g  rep a irs  that involve the use o f such hand- 
too ls  as w ren ch es , gauges, d r i l ls ,  or sp ecia lized  equipm ent in d is ­
assem blin g  or  fitting parts; rep lacin g  broken  or  d e fectiv e  parts from  
stock ; grinding and adjusting va lves; reassem b lin g  and installing the 
various a ssem b lies  in the veh ic le  and making n e ce s sa ry  ad justm ents; 
alin ing w h eels , adjusting brak es and lights, or  tightening body bo lts . 
In gen era l, the w ork  of the autom otive m echan ic req u ires  rounded 
training and exp erien ce  usually acqu ired  through a fo rm a l ap p ren tice ­
ship or equivalent training and ex p erien ce .

MECHANIC, MAINTENANCE

R epairs m ach in ery  o r  m ech an ica l equipm ent o f an e sta b lish ­
m ent. W ork involves m ost of the fo llow in g : Exam ining m ach ines
and m echan ica l equipm ent to d iagn ose so u rce  o f trou ble ; d ism antling 
or  partly  dism antling m achines and p er form in g  rep a irs  that m ain ly  
involve the use of handtools in scrap in g  and fitting pa rts ; rep lacin g  
broken  or  defective parts with item s obtained from  stock ; o rd erin g  the 
production  of a rep lacem en t part by a m achine shop or sending of 
the m achine to a m achine shop fo r  m a jo r  re p a irs ; preparin g  w ritten  
sp ecifica tion s for  m a jor  rep a irs  or fo r  the produ ction  of parts ord ered  
from  m achine shop; reassem b lin g  m a ch in es; and m aking a ll n e ce s sa r y  
adjustm ents fo r  operation . In gen era l, the w ork  of a m aintenance 
m echanic requ ires rounded training and exp erien ce  usually  acqu ired  
through a form al apprenticesh ip  or equivalent training and ex p erien ce . 
Excluded from  this c la s s ifica tio n  are  w ork ers  w hose p r im a ry  duties 
involve setting up or adjusting m a ch in es.

MILLWRIGHT

Installs new m ach ines o r  heavy equipm ent and d ism antles and 
installs m achines or heavy equipm ent when changes in the plant la y ­
out are requ ired . W ork in volves m ost o f the fo llo w in g : Planning and 
laying out of the w ork; in terpretin g  b lueprin ts or  other sp e cifica tio n s ; 
using a variety  of handtools and r igg in g ; making standard shop c o m ­
putations relating to s t r e s s e s , strength  of m a te r ia ls , and cen ters  of 
gravity; alining and balancing o f equipm ent; se le ctin g  standard to o ls , 
equipm ent, and parts to be used; installing  and m aintaining in good 
ord er  pow er tran sm ission  equipm ent such as d r iv es  and speed r e ­
d u cers . In general, the m illw rig h t 's  w ork  n orm ally  requ ires  a rounded 
training and experience in the trade acqu ired  through a fo rm a l ap pren ­
ticeship  or  equivalent training and e x p erien ce .

OILER

L u brica tes, with o il or  g re a se , the m oving parts or w earing 
su rfaces o f m echan ica l equipm ent of an establishm ent.

PAIN TER, MAINTENANCE

Paints and re d e co ra te s  w a lls , w oodw ork , and fix tu res of an 
establishm ent. W ork in volves the fo llow in g : Know ledge of su rface
p ecu lia r ities  and types of pa in t r e quir e d fo r  d ifferen t app lications; 
preparing su rface fo r  painting by rem ovin g  old  fin ish  or by  placing  
putty or f i l le r  in nail h o les and in te rs t ice s ; applying paint with spray  
gun or brush. May m ix  c o lo r s ,  o i ls ,  white lead, and other paint 
ingredients to obtain p rop er  c o lo r  o r  con s is ten cy . In gen era l, the 
w ork  of the m aintenance painter req u ires  rounded training and e x ­
perien ce  usually acqu ired  through a fo rm a l appren ticesh ip  or  equ iva­
lent training and ex p erien ce .
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P IP E F IT T E R , M AINTENANCE

Installs or  rep a irs  w ater , steam , gas, or  other types of pipe 
and p ipefittings in an estab lishm ent. W ork involves m ost of the f o l ­
low ing: Laying out o f w ork  and m easuring  to locate p os i ion of pipe
from  draw ings or  other w ritten  sp ecifica tion s ; cutting v «v iou s sizes  
of pipe to c o r r e c t  lengths with ch ise l and ham m er or oxyacetylene 
torch  o r  p ip e-cu ttin g  m ach ine; threading pipe with stocks and d ies ; 
bending pipe by h an d -driven  or  p o w er-d r iv en  m achines; assem bling  
pipe with couplings and fasten ing pipe to hangers; making standard 
shop com putations relating  to p r e ss u r e s , flow , and size  of pipe r e ­
qu ired; m aking standard tests to determ ine whether fin ished p ipes m eet 
sp e c ifica tio n s . In gen era l, the w ork  of the m aintenance p ipefitter  
req u ires  rounded training and experien ce  usually acquired through a 
fo rm a l appren ticesh ip  or  equivalent training and experien ce . W orkers 

r im a r ily  engaged in installing and repairin g  building sanitation or 
eating system s a re  excluded .

P L U M B E R , M AINTENANCE

K eeps the plum bing system  o f an establishm ent in good o rd e r . 
W ork in vo lves ; K now ledge o f san itary  codes regarding installation  of 
vents and traps in plum bing sy stem ; installing or  repairing pipes and 
fix tu res ; opening c logg ed  drains with a plunger or  p lu m b er's  snake. 
In gen era l, the w ork  o f the m aintenance plum ber requ ires rounded 
training and ex p erien ce  usually  a cqu ired  through a form al a p p ren tice ­
ship or equivalent training and ex p erien ce .

SH E E T -M E T A L  W ORKER, M AINTENANCE

F a b r ica te s , in sta lls , and m aintains in good repa ir  the sh eet- 
m etal equipm ent and fix tu res  (such  as m achine guards, g rea se  pans, 
sh e lv es , lo c k e r s , tanks, v en tila tors , chutes, ducts, m etal roofing ) 
of an estab lishm ent. W ork in volves m ost of the fo llow in g : Planning

SH E E T -M E T A L  W ORKER, M AINTENANCE - Continued

and laying out a il types of sh eet-m eta l m aintenance w ork  from  b lu e­
p rin ts , m o d e ls , or  other sp ecifica tion s ; setting up and operating all 
availab le  types of sh eet-m eta l-w ork in g  m ach in es; using a v ariety  of 
handtoois in cutting, bending, fo rm in g , shaping, fitting, and a s se m ­
bling; installing sh eet-m eta l a r t ic le s  as requ ired . In gen era l, the 
w ork  of the m aintenance sh eet-m eta l w ork er  requ ires  rounded training 
and ex p erien ce  usually  a cqu ired  through a fo rm a l apprenticesh ip  or 
equivalent training and ex p erien ce .

TOOL AND DIE M AKER

(D iem aker; jig  m aker; too lm ak er; fix tu re m ak er; gauge m aker)

C on stru cts and rep a irs  m a ch in e-sh op  to o ls , gauges, j ig s , f ix ­
tures or  d ies fQr fo rg in g s , punching, and other m e ta l-fo rm in g  w ork. 
W ork in volves m ost o f the fo llow in g : Planning and laying out o f w ork
from  m o d e ls , b lueprin ts, draw ings, o r  other o ra l and w ritten  sp e c if i­
cations; using a varie ty  of too l and die m a k e r ’ s handtoois and p re c is io n  
m easu ring  instrum ents; understanding o f the w orking p rop erties  of 
com m on  m etals and a lloy s ; setting up and operating of m achine tools 
and related  equipm ent; m aking n e ce ssa ry  shop com putations relating 
to d im ension s o f w ork , sp eed s , fe e d s , and tooling of m ach in es; heat- 
treating o f  m etal parts during fab rica tion  as w ell as o f fin ished  tools 
and d ies to ach ieve requ ired  qu alities; w orking to c lo se  to lera n ces; 
fitting and assem blin g  of parts to p r e s c r ib e d  to le ra n ces  and a llow ­
an ces; se le ct in g  appropria te  m a te r ia ls , to o ls , and p r o c e s s e s . In 
gen era l, the too l and die m a k e r 's  w ork  requ ires  a rounded training 
in m achine shop and to o lro o m  p ra ctice  usually  a cqu ired  through a 
fo rm a l appren ticesh ip  or  equivalent training and ex p erien ce .

F o r  c ro s s - in d u s tr y  wage study p u rp oses , too l and die m akers 
in too l and die jobbing shops are excluded from  this* c la ss ifica tio n .

C u s t o d i a l  a n d  M a t e r i a l  M o v e m e n t

GUARD

P e r fo rm s  routine p o lice  duties, either at fixed post or on 
tou r, m aintaining o r d e r , using arm s or  fo r ce  w here n e ce ssa ry . In­
cludes gatem en who a re  stationed at gate and check on identity of 
em p loyees and other p erson s  en terin g .

JANITOR, P O R T E R , OR CLEAN ER

(Sw eeper; charw om an; ja n itress )

Cleans and keeps in an o rd e r ly  condition  fa c to ry  w orking 
areas and w a sh room s, or  p re m ise s  of an o ff ic e , apartm ent house, 
or  co m m e rc ia l or  other establishm ent. Duties involve a com bination
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JANITOR, PO R T E R , OR CLEANER - Continued

of the fo llow in g : Sweeping, m opping £r scrubbin g, and polish in g  flo o r s ; 
rem oving  ch ips, trash, and other re fuse ; dusting equipm ent, fu rn itu re, 
o r  fix tu res ; polish ing  m etal fixtu res or tr im m in gs; provid in g  supplies 
and m inor m aintenance s e r v ice s ; cleaning la v a to r ie s , sh ow ers , and 
re s tr o o m s . W orkers who sp e cia lize  in window w ashing a re  excluded.

LAB O R ER, M A TE R IA L HANDLING

(L oader and unloader; handler and stack er; sh e lv er; tru ck er;
stockm an or  stock  helper; w arehousem an or w arehouse h elper)

A w ork er em ployed in a w arehou se, m anufacturing plant, 
s to re , or other establishm ent w hose duties involve one or  m o re  o f 
the fo llow in g ; Loading and unloading various m a teria ls  and m e rcb a n - 
d ise  on or from  fre igh t ca r s , tru cks, or  other tran sporting  d e v ice s ; 
unpacking, shelv ing, or  p lacing  m a teria ls  or  m erch an d ise  in p rop er  
storage  location ; transporting m ateria ls  or m erch an dise  by hand truck , 
c a r , or w heelbarrow . L on gshorem en , who load and unload ships are  
exclu ded .

ORDER F IL L E R

(O rder p ick e r ; stock  s e le c to r ; w arehouse stockm an)

F il ls  shipping or  tran sfer o rd e rs  fo r  fin ish ed  goods from  
stored  m erch an dise  in a ccord a n ce  with sp ecifica tion s  on sa les s lip s , 
c u s to m e r s ’ o r d e rs , or  other in stru ction s. M ay, in addition to fillin g  
o rd e rs  and indicating item s filled  or om itted, keep re co rd s  of out­
going o r d e rs , requ isition  additional stock , or  rep ort sh ort supplies 
to su p e rv iso r , and p er form  other related  duties.

PA C K E R , SHIPPING

P re p a re s  fin ished products fo r  shipm ent or  storage  by placing 
them in shipping con ta in ers , the sp e c ific  operations p e r fo rm e d  being 
dependent upon the type, s ize , and num ber o f units to be packed , the 
type of container em ployed , and m ethod of shipm ent. W ork requ ires 
the p lacing  of item  in shipping containers and m ay involve one or 
m o re  o f the fo llow in g : Knowledge of various item s of s tock  in ord er
to v e r ify  content; se lection  of appropriate type and s ize  o f container; 
in sertin g  e n closu res  in container; using e x ce ls io r  o r  other m a teria l to 
preven t breakage or  dam age; c los in g  and sealing conta in er; applying 
labels  or  entering identifying data on conta in er. P a ck ers  who a lso  
m ake w ooden boxes or  cra tes are  excluded.

SHIPPING AND RECEIVING CLERK

P re p a re s  m erchandise fo r  shipm ent, or  r e ce iv e s  and is r e ­
sp on sib le  fo r  incom ing shipm ents of m erch an dise  o r  other m a te r ia ls . 
Shipping w ork  in v o lv e s : A knowledge of shipping p ro ce d u re s , p r a c ­
t ic e s , rou tes, availab le  m eans of transportation  and ra tes ; and p r e -

SHIPPING AND RECEIVING C L E R K  - Continued

paring re co rd s  of the goods sh ipped, m aking up b ills  o f lading, p o s t ­
ing weight and shipping ch a rg es , and keeping a file  of shipping r e c o r d s . 
M ay d irect or  a ss is t  in p reparin g  the m erch a n d ise  fo r  shipm ent. 
R eceiv ing  w ork  in volves: V erify in g  or  d irectin g  oth ers in verify in g
the co rre ctn e ss  of shipm ents against b ills  o f lading, in v o ice s , or 
other re co rd s ; checking fo r  sh ortages and re je ctin g  dam aged goods; 
routing m erchandise or m a teria ls  to p ro p e r  departm ents; m aintaining 
n ecessa ry  re co rd s  and f ile s .

F o r  wage study p u rp o se s , w o rk e rs  are  c la s s ifie d  as fo llo w s :

R eceiv in g  c le rk
Shipping c le rk
Shipping and re ce iv in g  c le rk  

TRUCKDRIVER

D rives a truck within a c ity  or  in dustria l a rea  to tran sp ort 
m a ter ia ls , m erchandise , equipm ent, or  m en  betw een  various types of 
establishm ents such as: M anufacturing p lants, fre igh t depots, w a r e ­
h ou ses, w holesale  and reta il estab lish m en ts, or  betw een reta il e s ta b ­
lishm ents and cu s to m e rs ’ houses or  p la ces  o f b u sin ess . M ay a lso  
load or  unload truck with or  without h elper s , m ake m inor m ech an ica l 
rep a irs , and keep truck in good w ork ing  o rd e r . D r iv e r -s a le s m e n  and 
o v e r -th e -ro a d  d r iv ers  are  ex clu d e d .

F o r  wage study p u rp o s e s , tru ck d r iv ers  a re  c la s s if ie d  by  s ize  
and type of equipm ent, as fo llo w s : (T r a c to r -t r a ile r  should be rated
on the basis o f tra ile r  capa city . )

T ru ck d river , light (under lVa tons)
T ru ck d river , m edium  ( l 1/ 2 to and including 4 ton s) 
T ru ck d river , heavy (over 4 ton s, tra ile r  type)
T ru ck d river , heavy (over 4 ton s, other than tra ile r  type)

TRUCKER, POWER

O perates a m anually con tro lled  g a so lin e - or e le c tr ic -p o w e r e d  
tru ck  or tra ctor  to tran sport goods and m a teria ls  o f a ll kinds about 
a w arehouse, m anufacturing plant, o r  other estab lishm ent.

F o r  wage study p u rp o se s , w o rk e rs  a re  c la s s ifie d  by type of 
truck , as fo llow s :

T ru ck er, pow er (fork lift)
T ru ck er, pow er (other than fo r k l i f t )

WATCHMAN

M akes rounds of p re m is e s  p e r io d ic a lly  in p rotectin g  p rop erty  
against f ir e , theft, and ille g a l entry.

☆  U. S. GOVERNMENT PRINTING OFFICE: 1955 O - 338447Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



F o r  the convenience of u sers of BLS data, cop ies of bulletins m ay a lso  be purchased from  the 
fo llow in g  sa les o ffice s :

U .S . Departm ent of Labor 
Bureau of Labor Statistics 
341 Ninth Avenue 
New Y ork  1, N. Y.

U .S . Departm ent of Labor 
Bureau of L abor Statistics 
105 W est Adam s Street 
C hicago 3, 111.

U .S . Departm ent of Labor 
Bureau of Labor Statistics 
630 Sansom e Street 
San F ra n c isco  11, C alif.

Occupational wage surveys a re  being conducted in 1 7 m a jor  labor m arkets during late 1954 
and ea rly  1955. Bulletins for  the follow ing areas are  now available and m ay be purchased from  the 
Superintendent of D ocum ents, G overnm ent Printing O ffice , W ashington 25, D. C. , or from  any of the 
reg ion a l sa les o ffice s  listed  above.

L abor M arket Survey P eriod
BLS Bulletin 

Num ber P r ic e

B uffa lo , N. Y. Septem ber 1954 1172-1 25 cents
C leveland, Ohio O ctober 1954 1172-2 25 cents
D allas, Tex. Septem ber 1954 1172-3 20 cents
Philadelphia, Pa. 
M inneapolis-S t. Paul,

N ovem ber 1954 1172-4 25 cents

Minn. N ovem ber 1954 1172-5 20 cents
D enver, C olo . 
San F ra n c is co -

D ecem ber 1954 1172-6 25 cents

Oakland, C alif. 
N ew a rk -J ersey

January 1955 1172-7 20 cents

C ity, N. J. D ecem ber 1954 1172-8 20 cents
M em phis, Tenn. F ebruary  1955 1172-9 20 cents
St. L ou is , M o. F ebruary 1955 1172-10 25 cents
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