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O C C U P A T I O N A L  W A G E  S U R V E Y

I n t r o d u c t i o n

The  San F ra n ci.sco -O a y .an d  a rea  is one o f s e v e ra l im p o r ­
tant in d u str ia l c e n te rs  in w hich the B ureau  o f L a b or S ta tistics  
has con d u cted  su rv ey s  o f  occu pation a l earn ings and re la ted  wage 
b en e fits  on an a rea w id e  b a s is . In ea ch  a rea , data are obtained  
by  p e rs o n a l v is its  o f B ureau  fie ld  agents to rep resen ta tiv e  e s ­
ta b lish m en ts w ithin  6 b roa d  industry  d iv is ion s : M anufacturing;
tra n sp o rta tio n  (exclu d in g  ra ilr o a d s ), com m u n ica tion , and other 
pu b lic  u t ilit ie s ; w h o lesa le  trade ; re ta il trade ; fin a n ce , in su ra n ce , 
and re a l e s ta te ; and s e r v ic e s . M ajor industry  grou ps exclu d ed  
fr o m  th ese  stu d ies  a re  governm ent institu tions and the c o n s tr u c ­
tion  and e x tra c t iv e  in d u str ie s . E stab lishm ents having few er  than 
a p r e s c r ib e d  n um ber o f  w ork ers  w ere  a lso  om itted  s in ce  they 
fu rn ish  in su ffic ie n t  em ploym en t in the occu pation s studied  to w a r ­
rant in c lu s io n . * 1 W h erever  p o s s ib le , separate  tabulations a re  
p ro v id e d  fo r  the in d iv idua l b roa d  in du stry  d iv is io n s .

T h ese  su rv ey s  a re  conducted  on a sam ple  b a s is  b eca u se  
o f  the u n n e ce ssa ry  c o s t  in vo lved  in su rveyin g  a ll e sta b lish m en ts , 
and to en su re  p rom p t p u b lica tion  o f re su lts . To obtain  a p p ro ­
p r ia te  a c c u r a c y  at m in im u m  c o s t , a g rea te r  p ro p o r tio n  o f la rg e  
than o f sm a ll e sta b lish m en ts  is studied . In com bin in g  the data, 
h o w e v e r , a ll esta b lish m en ts  a re  given  their ap p rop ria te  w eight. 
E stim a tes  a re  p re se n te d  th e re fo re  as rela tin g  to a ll e s ta b lis h ­
m en ts in the in d u stry  grouping and a rea , but not to th ose b e low  
the m in im u m  s iz e  stud ied . 2

O ccu p a tion s  and E arn ings

O ccu p a tion a l c la s s if ic a t io n  is based  on a u n iform  set o f 
jo b  d e s c r ip t io n s  d es ig n ed  to take account o f in ter estab lish m en t 
v a r ia t io n  in duties w ithin the sam e job  (see  A ppendix  fo r  lis tin g  
o f  th ese  d e s c r ip t io n s ) . E arnings data are p resen ted  fo r  the f o l ­
low in g  types o f o ccu p a tion s : (a) O ffice  c le r ic a l ;  (b) p ro fe s s io n a l
and te ch n ica l; (c) m aintenance and pow erplant; and (d) cu stod ia l 
and m a te r ia l m ov em en t.

* This r e p o r t  w as p rep a red  in the B u rea u 's  reg ion a l o ff ic e  
in San F r a n c is c o , C a lif . , by  W illia m  P . O 'C on n or under the 
d ir e c t io n  o f  John L . Dana, R egion a l W age and In du stria l R e ­
la tion s  A n a lyst.

1 See fo llo w in g  table fo r  m in im u m -s ize  estab lish m en t c o v ­
e re d  by  study.

An e x ce p tio n  is m ade in the tabulation o f m in im u m  e n ­
tra n ce  ra tes  fo r  w om en  o ff ic e  w ork ers  w hich re la tes  to p ro v is io n s  
in e sta b lish m en ts  a ctu a lly  studied.

S A N  F R A N C  I S C  O - O A K L A N D ,  C A L I F .

Data a re  show n fo r  fu ll -t im e  w o r k e r s , i. e . those h ired  
to w ork  a fu ll -t im e  sch edu le  fo r  the g iven  occu p a tion a l c la s s i f i ­
ca tion . E arn ings data exclu de  p rem iu m  pay fo r  ov ertim e  and fo r  
w ork  on w eek en d s, h o lid a y s , and late sh ifts . N on produ ction  b o ­
nuses a re  a lso  ex c lu d ed , but c o s t - o f - l iv in g  bon u ses and in cen tive 
earn in gs a re  in cluded . W here w eek ly  h ours are  re p o rte d , as fo r  
o f f ic e  c le r i c a l  o ccu p a tio n s , r e fe r e n c e  is to the w ork  sch edu les  
(rounded  to the n e a re s t  h a lf-h ou r) fo r  w h ich  s tra ig h t-t im e  sa la r ie s  
a re  paid ; a v era g e  w eek ly  earn in gs fo r  these occu p ation s have been  
rounded  to the n e a re s t  50 cen ts .

O ccu pation a l em p loym en t estim a tes  r e fe r  to the total in 
a ll esta b lish m en ts  w ithin  the s co p e  o f the study and not to the 
num ber a ctu a lly  su rv ey ed . B eca u se  o f d if fe r e n c e s  in occu p ation a l 
s tru ctu re  am ong e s ta b lish m en ts , the e s tim a tes  o f occu pation a l 
em p loym en t obta ined  fr o m  the sam ple  o f esta b lish m en ts  studied  
se rv e  on ly  to in d ica te  the re la t iv e  im p orta n ce  o f  the job s  studied . 
T hese  d if fe re n ce s  in occu p a tion a l s tru ctu re  do not m a te r ia lly  
a ffe c t  the a c c u r a c y  o f the earn in gs data.

E stab lish m en t P r a c t ic e s  and S u pplem entary  
W age P ro v is io n s

In form a tion  is a lso  p resen ted  on s e le c te d  estab lish m en t 
p r a c t ic e s  and su p p lem en tary  b en e fits  as they re la te  to o ff ic e  and 
plant w o r k e r s . The te rm , " o f f i c e  w o r k e r s " ,  as used in this 
bu lle tin  in clu d es  a ll o ff ic e  c le r ic a l  e m p lo y e e s  and exclu d es  ad ­
m in is tra tiv e , e x e cu tiv e , p r o fe s s io n a l , and tech n ica l p erson n e l. 
"P la n t w o r k e r s "  in clude w ork in g  fo re m e n  and a ll n on su p erv iso ry  
w o rk e rs  (including lead m en  and tra in ees) engaged in n on o ffice  
fu n ction s. A d m in is tra tiv e , e x ecu tiv e , p r o fe s s io n a l , and tech n ica l 
e m p lo y e e s , and fo r c e  a ccou n t co n stru ctio n  em p loyees  who are  
u tilized  as a sep a ra te  w ork  fo r c e  a re  ex c lu d ed . C a fe te r ia  w ork ers  
and rou tem en  are  exclu d ed  in m an ufacturing  in d u stries  but are  
in cluded  as plant w o rk e rs  in nonm anufacturing in d u str ie s .

S h ift -d iffe re n t ia l data a re  lim ite d  to m anufacturing in ­
d u s tr ie s . This in fo rm a tion  is p resen ted  both  in term s of (a) 
esta b lish m en t p o l i c y 3 and (b) e ffe c t iv e  p r o v is io n s  fo r  w ork ers

3 An esta b lish m en t was co n s id e re d  as having a p o licy  if it 
m et e ith er  of the fo llow in g  con d ition s : ( l )  O perated  late sh ifts
at the tim e o f the su rv ey , or (2) had fo rm a l p ro v is io n s  co v e r in g  
late sh ifts .

(1)
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actually  em p loyed  on extra  shifts at the tim e o f the su rvey . 
Tabulations re latin g  to establishm ent p o licy  are  presen ted  in 
term s o f total plant w ork er em ploym ent; estim ates in the secon d  
tabulation re la te  only to those w ork ers  actually  em ployed  on the 
sp ecified  shift.

Supplem entary p ra c t ic e s , other than m inim um  entrance 
rates fo r  w om en o ff ice  w o rk e rs , and shift d iffe ren tia ls , a re 
treated  s ta tis tica lly  on the basis  that these are p rov id ed  to all 
w ork ers  em ployed  in o ff ic e s  o r  plant departm ents that ob serv e  
the p ra ctice  in q u e s t io n .4 * B ecau se  o f  varying e lig ib ility  r e ­

4 Scheduled w eekly hours fo r  o ff ic e  w ork ers  (f ir s t  section
o f table B -4 ) are p resen ted  in term s o f the p rop ortion  o f w om en
o ffic e  w ork ers  em ployed  in o ff ic e s  with the indicated  w eekly hours
fo r  w om en w o rk e rs .

qu irem en ts, the p roportion  actually  re ce iv in g  the s p e c if ic  ben efits  
m ay be sm a lle r . M oreov er , a p ra c tice  was co n s id e re d  as ap­
p licab le  to a ll o ffice  or plant w ork ers  in an estab lish m en t if it 
applied to a m a jority  o f such w o rk e rs . B eca u se  o f rounding, 
sum s o f individual item s in these tabulations do not n e c e s s a r ily  
equal tota ls.

.The sum m ary o f vacation  plans is lim ited  to fo rm a l 
arran gem en ts, excluding in form al plans w h ereby  tim e o ff with 
pay is granted at the d iscre tion  o f the e m p lo y e r  or the su p e r ­
v is o r . Separate estim ates are  p rov id ed  a cco rd in g  to em p loyer  
p ra ctice  in com puting vacation  paym ents, such as tim e paym ents, 
percen t o f annual earn ings, o r  fla t-su m  am ounts. H ow ever, in 
the tabulations of vacation  a llow ances by  y ea rs  o f s e r v ic e , pay ­
ments not on a tim e b a sis  w ere  con verted ; fo r  exam p le , a paym ent 
of 2 percen t o f annual earnings was co n s id e re d  as the equivalent 
of 1 week*s pay.

E s ta b lis h m e n ts  and W o rk e rs  W ith in S cop e  o f  S u rv ey  and N u m ber S tu d ied  in San F ra n c is c o -O a k la n d , C a l i f . ,1 by  M a jor  In d u stry  D iv is io n , Ja n u a ry  1955

M in im u m  s iz e N u m b er  o f  e s ta b lish m e n ts W o rk e rs  in e s ta b lis h m e n ts

In d u stry  d iv is io n e s ta b lis h m e n t  
in s c o p e  o f W ith in  

s c o p e  o f  
s tu dy

Studied
W ith in  s co p e  o f  study S tudied

study  2 T ota l 3 O ffice P la n t T o ta l 3

A ll d iv is io n s  .........  ........  _ .. ............ 1148 248 3 1 7 ,2 0 0 8 2 ,2 0 0 1 7 6 ,2 0 0 1 6 2 ,3 4 0

M an u factu rin g 101 358 81 1 27 ,500 2 2 ,9 0 0 8 6 ,9 0 0 5 9 ,2 0 0
N on m an u factu rin g  _________________________________________________

T ra n sp o rta t io n  (e x c lu d in g  r a i lr o a d s ) ,
- 790 167 1 89 ,700 5 9 ,3 0 0 8 9 ,3 0 0 1 0 3 ,1 4 0

co m m u n ica t io n , and o th er  p u b lic  u t i l i t i e s 4 _____________ 101 69 28 5 5 ,6 0 0 8 ,8 0 0 2 9 ,8 0 0 4 6 ,0 4 0
W h olesa le  tra d e  .... . ........ ..... 51 2 52 34 3 2 ,9 0 0 1 1 ,8 0 0 1 2 ,3 0 0 6 ,7 4 0
R eta il tra d e  . 101 129 48 4 2 ,4 0 0 6 ,1 0 0 3 1 ,2 0 0 2 6 ,2 3 0
F in a n ce , in s u r a n c e , and r e a l  e s ta te  . . ... 51 175 33 3 7 ,3 0 0 2 8 ,9 0 0 5 1 ,9 0 0 1 7 ,2 9 0
S e r v ic e s  6 51 165 24 2 1 ,5 0 0 (7  1 * 3 4 5) C) 6 ,8 4 0

1 San F r a n c is c o -O a k la n d  M e tro p o lita n  A r e a  (A la m e d a , C on tra  C o s ta , M a r in , San F r a n c is c o ,  San M a teo , and Solano C ou n ties ). The "w o r k e r s  w ith in  s c o p e  o f  s tu d y " e s t im a te s  
show n in th is  ta b le  p ro v id e  a r e a s o n a b ly  a c c u r a te  d e s c r ip t io n  o f  the s iz e  and c o m p o s it io n  o f  the la b o r  f o r c e  in c lu d ed  in the su rv e y . The e s t im a te s  a re  not in ten d ed , h o w e v e r , to  s e r v e  
as a b a s is  o f  c o m p a r is o n  w ith  o th er  a re a  e m p lo y m e n t  in d ice s  to  m e a s u r e  e m p lo y m e n t  tre n d s  o r  le v e ls  s in ce  ( l )  p lanning o f  w age s u rv e y s  r e q u ir e s  the u se  o f  e s ta b lis h m e n t  data c o m ­
p ile d  c o n s id e r a b ly  in a d va n ce  o f  the pay p e r io d  s tu d ied , and (2 ) sm a ll  e s ta b lis h m e n ts  a r e  e x c lu d e d  fr o m  the s c o p e  o f the s u rv e y .

In c lu d es  a ll e s ta b lis h m e n ts  w ith  tota l e m p lo y m e n t  at o r  a b o v e  the m in im u m  s iz e  l im ita t io n . A ll  ou tle ts  (w ithin the a re a )  o f  co m p a n ie s  in  su ch  in d u s tr ie s  a s  tra d e , f in a n ce , 
auto r e p a ir  s e r v ic e ,  and m o t io n -p ic tu r e  th e a te rs  a r e  c o n s id e r e d  a s  one e s ta b lis h m e n t .

3 In c lu d es  e x e c u t iv e , t e c h n ica l ,  p r o fe s s io n a l  and o th er  w o r k e r s  e x c lu d e d  f r o m  the sep a ra te  o f f i c e  and plant c a te g o r ie s .4 A ls o  e x c lu d e s  ta x ic a b s , and s e r v ic e s  in c id en ta l to  w a ter  t ra n s p o r ta t io n  in c lu d e d  in e a r l ie r  s tu d ie s .
5 E s tim a te  r e la te s  to  r e a l  e s ta te  e s ta b lis h m e n ts  o n ly .

H o te ls ; p e r s o n a l  s e r v ic e s ;  b u s in e s s  s e r v ic e s ;  a u to m o b ile  r e p a ir  sh o p s ; r a d io  b ro a d ca s t in g  and t e le v is io n ;  m otion  p ic tu re s ; n o n p ro fit  m e m b e r s h ip  o r g a n iz a t io n s ;  and e n g in e e r ­
ing and a r c h ite c tu r a l  s e r v ic e s .

T h is  in d u stry  d iv is io n  is  r e p r e s e n te d  in e s t im a te s  fo r  " a l l  in d u s t r ie s "  and "n o n m a n u fa ctu r in g "  in the S e r ie s  A  and B ta b le s , a lthough  c o v e r a g e  w as in s u ffic ie n t  to  ju s t i fy  s e p a ­
ra te  p re se n ta t io n  o f  data .
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A: Occupational Earnings

3

Table A-l: Offipe Occupations

(Average stra ig h t-tim e w eekly hours and earnings 1 for selecte d  occupations studied on an area  b a sis  
in San F ra n cisc o -O a k la n d , C a lif . , by industry d iv ision , January 1955)

Average N U M B E R  OF W O R K E R S  R E C E IV IN G ST R A I G H T - T I M E  W E E K L Y EA RN IN G S OF

Sex, occu p a tion , and in du stry  d iv is ion
Number

of
workers

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

lender

4 0 . 0 0

<
4 0 . 0 0

and
under

4 2 . 5 0

4 5 . 0 0

%
4 5 . 0 0

4 7 . 5 0

4 7 . 5 0

5 0 . 0 0

$
5 0 . 0 0

5 2 . 5 0

%
5 2 . 5 0

5 5 . 0 0

S
5 5 . 0 0

5 7 . 5 0

$
5 7 . 5 0

6 0 . 0 0

t
6 0 . 0 0

6 2 . 5 0

S
6 2 . 5 0

6 5 . 0 0

S
6 5 . 0 0

6 7 . 5 0

S
6 7 . 5 0

7 0 . 0 0

S
7 0 . 0 0

7 2 . 5 0

S
7 2 . 5 0

7 5 . 0 0

»
7 5 . 0 0

8 0 . 0 0

*
8 0 . 0 0

8 5 . 0 0

S
8 5 . 0 0

9 0 . 0 0

$
9 0 . 0 0

9 5 . 0 0

$
9 5 . 0C 

1 0 0 . 0 C

%
1 0 0 . 0 0

1 0 5 . 0 0

S
1 0 5 . 0 0

and
over

M en
$
8 1 . 0 0C le rk s , accou n tin g , c la s s  A 7 9 2 3 9 . 5 _ _ _ _ _ _ _ _ 11 2 9 2 2 5 3 2 0 3 0 1 9 8 1 5 6 1 4 9 8 4 16 12 12

M anufacturing ____________,____________ 4 0 3 3 9 . 5 8 2 . 5 0 - - - - - - - - - & 9 -------- 215 — n r 17 8 6 8 8 9 0 2 6 l6 12 12
N onm anufacturing 3 8 9 3 9 . 5 7 9 . 5 0 - - - - - - - - - 3 2 0 2 1 2 8 7 13 1 1 2 6 8 5 9 5 8 _ _ _

P u b lic  u t ilit ie s* 1 0 1 3 9 . 0 8 3 . 0 0 - - - - - _ _ _ 3 _ 3 7 2 7 2 0 6 11 4 2 _ _ _
W h olesa le  trade 1 8 7 4 0 . 0 7 7 . 5 0 _ - - - _ _ - _ _ _ 1 4 1 4 1 4 3 6 7 4 6 2 3 6 _ _ _
F in an ce** 6 7 3 8 . 0 8 2 . 0 0 - - - - - - - - - - - 2 6 - 2 15 11 2 3 8 - - -

C le rk s , accou n tin g , c la s s  B _____________ 4 5 1 3 9 . 5 6 8 , 5 0 _ _ _ 2 _ 3 4 1 4 4 5 0 2 6 5 6 1 4 7 5 37 17 2 6 4 6 4 4 5 1
M anufacturing 1 4 2 3 9 . 5 7 2 . 5 0 - - - - - - 2 - 16 1 7 1 3 17 2 2 13 1 4 2 4 7 5 _ 1 _
N onm anufacturing 3 0 9 3 9 . 5 6 6 . 5 0 - - - 2 _ 3 4 12 4 3 4 2 5 4 9 1 5 8 15 4 1 2 2 2 37 - - _ -

W h olesa le  trade ____________________ 7 7 4 0 . 0 6 5 .  5 0 _ _ - _ _ _ _ _ 1 4 17 _ _ 3 7 3 _ 6 _ _ _ _ _ _
F in a n ce**  _ 1 1 6 3 8 . 5 6 1 . 5 0 - - - - - 10 8 3 18 8 4 6 - 15 8 - - - - " - - -

C le rk s , o rd e r 6 9 9 3 9 . 5 8 3 . 0 0 _ _ _ _ _ _ _ 2 4 18 2 7 15 11 3 1 19 1 1 3 1 8 1 9 2 9 1 57 4 3 4
M anufacturing _ _ _ 2 6 0 3 9 . 5 8 3 . 5 0 _ - - _ - - - - 4 1 17 1 4 12 - 5 4 51 5 0 2 3 2 7 4 12
N onm anufacturing 4 3 9 4 0 . 0 8 3 . 0 0 - - - - - - - 2 - 17 10 1 4 7 19 19 5 9 1 3 0 4 2 6 8 3 0 _ 2 2

W h olesa le  trade _ . ..... 3 8 8 4 0 . 0 8 3 .  5 0 - - - - - - - - , - 17 1 0 6 3 19 15 5 9 1 2 3 2 6 6 3 2 5 - 2 2

C le rk s , p a y ro ll . ... _ . _ _ . 1 3 4 3 9 . 0 8 1 . 5 0 . _ 1 _ . _ . 1 2 6 _ 12 6 1 1 4 1 4 18 3 5 8 3 7 6
M anufacturing ... . . ..... 6 9 3 9 . 0 8 8 . 5 0 - - 1 - - - - 1 - - - - - - - 8 11 2 6 8 1 7 6
N onm anufacturing _... _ _  __ 6 5 3 9 . 5 7 4 . 0 0 - - - - - - - - 2 6 - 1 2 6 1 1 4 6 7 9 - 2 - -

P u b lic  u tilit ie s*  ____________________ 3 2 3 9 . 5 7 6 . 5 0 - - - - - - - - - 2 - 1 - 1 13 4 7 4 - - - -

O ffice  boys  _____ . . . .  ............. ........ 5 3 3 3 9 . 0 5 0 . 0 0 4 1 0 4 4 1 2 5 6 7 1 2 5 7 6 4 2 1 3 1 3 1 4 _ _ _ _ _ _ _ _ .
M anufacturing _ _ .._ . _ 1 7 6 4 0 . 0 5 0 . 0 0 - - 2 0 3 1 3 7 4 4 2 0 9 5 1 0 - - - - - - - - - - - -
N onm anufacturing _ ...... ....... 3 5 7 3 8 . 5 5 0 . 5 0 4 1 0 2 4 9 4 3 0 8 1 5 6 3 3 8 3 1 4 - - - - - - - - - - |

P u b lic  u t ilit ie s*  . _ _ 4 0 3 9 . 5 4 9 . 5 0 _ 4 1 7 10 11 2 4 1 - _ - _ _ _ _ _ _ _ _ _ 1
W h olesa le  trade ___________________ 8 9 3 9 . 5 5 1 . 5 0 - - - 2 6 - 2 6 2 0 1 4 - - 3 - - - - - - - - - - .
F in a n ce**  . _. .................. . 1 4 9 3 8 . 0 4 9 . 5 0 4 6 - 5 8 8 2 3 2 8 15 7 - - - - - - - - - - ' - -

T a bu la tin g -m ach in e  o p e r a t o r s ___________ 4 8 9 3 9 . 0 7 3 . 5 0 . . _ _ . _ 1 _ 5 1 4 7 7 3 0 8 2 2 0 3 8 9 6 6 4 52 7 _ 3
M anufacturing __________________________ 1 1 0 3 9 . 5 7 6 . 0 0 - - - - - - - - - - 17 3 12 2 1 5 3 1 12 11 4 - - 3
N onm anufacturing ______________________ 3 7  9 3 9 . 0 7 3 . 0 0 - - - - - - 1 - 5 1 4 6 0 2 7 7 0 18 2 3 6 5 5 2 4 1 3 - - -

P u b lic  u tilit ie s* 4 8 3 9 . 5 7 9 . 5 0 - _ - - - - - - - - 4 1 - 4 3 8 8 2 0 _ _ _ _
F in a n ce**  _ .. . . _ ...  . 2 4 6 3 8 . 5 7 1 . 5 0 - - " - - - 1 - 5 1 4 5 4 1 3 4 4 11 17 4 1 2 5 2 1 "  . - - -

W om en

B il le r s ,  m ach in e (b illin g  m a c h in e )______ 5 4 0 3 9 . 5 6 0 . 0 0 _ _ . 12 2 5 3 4 5 2 8 0 1 1 3 8 5 4 3 3 3 2 3 _ 2 13 7 15 3 . .

M anufacturing .... .. .. _ 1 8 7 3 9 . 5 6 5 .  5 0 - - - - 1 2 1 4 2 6 5 8 2 4 3 1 4 - 2 1 3 7 14 - - - _
N onm anufacturing 3 5 3 3 9 . 5 5 7 . 0 0 - - - 12 2 4 3 2 51 7 6 8 7 2 7 19 2 1 9 - - - - 1 3 - - -

W h olesa le  trade 7 1 3 8 . 0 5 7 . 5 0 " - - * - 12 12 6 2 1 7 1 3 - - - - - - - - - - -

B il le r s ,  m ach in e (bookkeeping 
m ach in e ) . ____ 1 6 2 4 0 . 0 5 9 .  5 0 - . - - - - 1 4 6 8 3 4 11 9 1 11 1 0 - 4 - - - - - _

N onm anufacturing 1 5 7 4 0 . 0 5 9 . 0 0 - - - - - - 1 4 6 8 3 4 11 9 1 10 1 0 - - - - - - - -
R eta il trade 1 2 3 4 0 . 0 5 9 . 5 0 - - - ' - 10 4 8 3 2 9 9 1 4 10 - - - - - - - -

B ook k eep in g -m a ch in e  o p e r a to r s ,
c la s s  A .. . . . .  . ........... 2 0 2 3 9 . 0 6 9 . 5 0 _ _ _ 6 _ 5 _ 3 1 9 2 1 7 1 4 1 4 1 2 1 5 2 4 8 _ _ _ _

M anufacturing .. . . . .... 6 6 3 9 . 0 7  3 .  5 0 _ _ _ _ _ . - - 9 6 _ 1 13 9 2 0 - 8 _ _ _ _
N onm anufactur ing _____________________ 1 3 6 3 9 . 0 6 7 . 5 0 - - - 6 - 5 - 3 1 9 12 1 1 4 - 2 8 12 3 2 4 - - - - -

W h olesa le  trade _ _________________ 8 0 3 8 . 5 6 9 . 5 0 1 4 12 7 12 3 1 4

See footn otes  at end o f  tab le .
* T ra n sp orta tion  (exclu d in g  ra ilr o a d s ), com m u nication , and other public u tilit ie s .
** F in an ce , in su ra n ce , and re a l estate .

O ccupationa l Wage Survey, San F ra n cisco -O a k la n d , C alif. , January 1955
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4

(A verage  s tra ig h t-tim e  w eek ly  hours and earn in gs 1 fo r  se le cte d  occu pation s  studied on an area  b a sis  
in San F ra n cis co -O a k la n d , C a lif. , by industry d iv is ion , January 1955)

Table A-1: Office Occupations - Continued

Sex, occupation, and industry division
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under

lo .o o

lo .o o
and 

under 
4 2 .5  Q

4 2 .5 0

4 5 ,0 0 ,

1 5 .0 0

4 7 .5 0

4 7 .5 0

5 0 .0 0

5 0 .0 0

5 2 .5 0

1 2 .5 0

5 5 .0 0

5 5 .0 0

5 7 .5 0

5 7 .5 0

6 0 .0 0

6 0 .0 0

6 2 .5 0

6 2 .5 0

6 5 .0 0

S
6 5 .0 0

6 7 .5 0

6 7 .5 0

7 0 .0 0

7 0 .0 0

7 2 .5 0

7 2 .5 0

7 5 .0 0

7 5 .0 0

8 0 .0 0

8 0 .0 0

8 5 .0 0

8 5 .0 0

9 0 .0 0

*90 .00

9 5 .0 0

*9 5 .0 0

100 .00

fo o .o o

10 5 .00

t 0 5 .0 0
and

over

W om en -  Continued

Bookkeeping-m achine o p e ra to rs , $
c la ss  B _____________ ____ _____ ___________ _ 1 .5 5 8 3 9 .5 5 7 .0 0 - - 27 136 80 168 216 229 164 242 98 37 53 27 33 45 _ 3 _ - _ -

Manufacturing 231 3 8 .5 6 5 .0 0 - - 1 - 1 11 4 26 7 . 58 21 13 28 - 22 36 - 3 - - - -
Nonmanufacturing ______ 1 ,3 2 7 3 9 .5 5 6 .0 0 - - 26 136 79 157 212 203 157 184 77 24 25 27 11 9 - - - - - -

W h olesale trade ______________________ 258 3 9 .5 6 1 . 50 _ _ 14 - 7 13 31 16 74 42 6 18 21 7 9 _ _ _ _ _
R etail trade ____________________________ 113 4 0 .0 6 0 . OtT - - - 11 6 3 13 31 17 10 7 5 6 4 _ _ _ - - -
F in ance** 906 4 0 .0 53 . 50 - - 26 122 68 144 188 147 104 78 22 5 2 - - - - - - - - -

C lerk s, accounting, c la ss  A 1 .4 2 8 3 9 .5 7 1 .0 0 _ . 8 11 16 13 29 24 31 90 105 81 160 246 129 268 97 60 59 1 . .
Manufacturing _ 194 3 8 .5 7 6 .5 0 _ - - - - - - 1 7 1 10 5 33 14 5 59 19 12 28 - - -
Nonmanufacturing _ _ . . . . . .  .. . 1 ,2 3 4 3 9 .5 7 0 . 50 - - 8 11 16 13 29 23 24 89 95 76 127 232 124 209 78 48 31 1 - -

W h olesale trade ______________________ 292 4 0 .0 7 5. 50 _ _ _ _ _ - - - - _ 38 21 17 14 17 95 64 26 _ - _
Retail trade 95 4 0 .0 6 9 .0 0 _ _ _ - _ - 5 _ - 19 10 7 16 8 8 13 5 3 _ 1 _ _
Fin ance** 155 3 8 .5 6 4 . 50 - - 8 11 16 - 8 - 11 12 7 12 34 - - 15 4 17 - - -

C le rk s , accounting, c la ss  B ______________ 2 .2 4 3 3 9 .5 5 9 .0 0 _ 42 57 144 77 302 222 124 244 294 235 92 144 31 108 39 18 69 _ 1 . .
Manufacturing 400 3 9 .5 6 5 .5 0 - - 2 1 3 18 18 12 59 47 40 11 37 30 83 29 9 - - 1 - -
Nonmanufacturing 1 ,8 4 3 3 9 .5 5 7 .5 0 - 42 55 143 74 284 204 112 18 5 247 195 81 107 1 25 10 9 69 - - - -

Public u tilities* 244 4 0 .0 6 6 .0 0 _ _ _ 12 7 25 14 26 33 19 9 9 7 _ _ 5 9 69 _ _ _
W holesale trade ______________________ 424 4 0 .0 6 3 .0 0 _ - . _ 14 3 34 34 96 120 34 63 _ 23 3 _ _ _ _ _ _
Retail t r a d e ____________________________ 351 4 0 .0 5 6 .0 0 _ 2 6 6 8 86 72 23 78 38 14 10 6 1 1 _ _ _ _ _ _
F in an ce** _____  ____ w ________  ___ 733 3 8 .5 5 3 .0 0 - 40 49 125 43 145 69 63 36 88 23 20 29 - 1 2 - - - - - -

C lerk s, file , c la ss  A 396 3 9 .0 6 2 .0 0 _ _ 16 9 23 10 48 30 48 62 24 33 9 6 25 31 8 14
Manufacturing _ _ 99 3 9 .0 6 5 . 50 - - - - - - 16 - 10 26 8 2 - 1 14 19 3 - - _ - -
Nonmanufacturing _______________________ 297 3 9 .0 6 0 . 50 - - 16 9 23 10 32 30 38 36 16 31 9 5 11 12 5 - 14 - - -

Public u tilities*  ______________________ 58 3 9 .5 6 9 .0 0 - - - - - 6 7 2 4 - 4 8 7 5 - 1 - - 14 _ _ _
F in a n c e **______________________________ 142 3 9 .0 5 7 .5 0 - - 16 9 18 3 4 4 33 23 12 6 2 - - 9 3 - - - -

C le rk s , file , c la ss  B .... 2 .2 2 1 3 9 .0 4 8 .0 0 159 397 317 354 221 191 182 163 75 47 75 4 2 34 _ _ . _
M anufacturing ____________________________ 160 3 9 .5 5 6 .0 0 1 5 16 4 17 25 32 23 18 6 - - 13 _ _ _ _ _ _ _
Nonmanufacturing _______________________ 2 ,0 6 1 3 9 .0 4 7 .5 0 159 396 312 338 217 174 157 131 52 29 69 4 2 21 - - - - - - - _

Public u tilities*  ______________________ 213 4 0 .0 55 . 50 2 _ 2 24 44 14 13 31 29 11 23 4 2 14 - - - _ _ _ _ _
W h olesale trade 247 3 9 .5 4 9 .0 0 _ 17 53 51 29 32 29 17 6 6 - - - 7 - - . - - _ _ _ _
Retail trade ___________________________ 81 4 0 .0 5 0 .5 0 _ - 9 2 27 30 4 3 _ 4 2 - - - - - _ _ _ _ _ _
F in an ce** 1 ,3 6 5 3 8 .5 4 5 .0 0 2 157 368 215 213 106 98 111 80 9 8 - - - - - - - - - - - -

C le rk s , order 303 3 9 .5 6 6 .5 0 . _ _ . 11 4 46 20 7 40 51 _ 21 12 14 30 26 8 8 1 2 2
M anufacturing . ... ........... . _ 127 3 9 .0 6 8 .0 0 - - - - - 10 2 - 21 39 - 14 - 8 17 9 6 _ 1 _ _
Nonmanufacturing _________________ _____ 176 4 0 .0 6 5 . 50 - - - 11 4 36 18 7 19 12 - 7 12 6 13 17 2 8 _ 2 2

W h olesale trade .................................... 107 4 0 .0 7 2 .5 0 _ - - - _ - - 12 6 12 12 - 7 12 6 9 17 2 8 _ 2 2
R etail trade __________________________ 69 4 0 .0 5 5 .0 0 - - - - 11 4 36 6 1 7 - - - - - 4 - - - - - -

C lerk s , payroll __  , . ... . 965 3 9 .5 6 8 .0 0 _ 3 9 1 _ 6 8 70 67 139 93 105 76 96 88 89 58 45 9 3
M anufacturing __________________________ 470 3 9 .5 6 9 .0 0 _ 3 1 1 -  ■ 4 6 23 20 70 37 58 46 35 77 33 25 25 3 3 _ _
Nonmanufacturing _______________________ 495 3 9 .5 6 7 .5 0 - - 8 - - 2 2 47 47 69 56 47 30 61 11 56 33 20 6 _ _ _

Public u tilities*  ______________________ 65 3 8 .5 7 2 .0 0 - _ - - - 1 1 5 4 2 6 4 6 1 7 16 5 4 3 _ _
W h olesale trade ______________________ 191 3 9 .5 7 0 . 50 - - - - - - _ 15 3 17 35 J9 - 48 1 15 21 14 3 _ _ _
R etail trade ___________________________ 115 4 0 .0 6 2 . 50 - - - - - 1 _ 22 24 32 4 9 3 11 2 2 3 2 _ _ _ _
F in an ce** , 100 3 8 .5 6 5 .0 0 8 1 3 16 10 11 11 14 1 23 2

See footnotes at end o f  tab le .
* T ran sp ortation  (exclu d in g  r a ilr o a d s ) ,  com m u n ica tion , and other pub lic u t i li t ie s .
** F inance, in su ran ce , and re a l esta te .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



5

(A verage s tra ig h t-tim e  w eek ly  h ou rs  and earn ings 1 for  s e le cted  occu pation s studied on an a rea  b a sis  
in San F ra n cisco -O a k la n d , C a lif. , by industry d iv ision , January 1955)

Table A-l: Office Occupations - Continued

Sex, occu p a tion , and industry  d iv is ion
Number

of
workers

Avei NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under
$
40 .0 0

$
4 0 .0 0

and
under
,42 .50

$
4 2 .5 0

4 5 .0 0

4 5 .0 0  

4 7 .5 0

4 7 .5 0

50 .00

50 .00  

52. 50

52 .50

55 .00

55 .00  

57 .50

57 .50  

60 .0 0

60. 00 

62 .5 0

6 2 .5 0

6 5 .0 0

t
6 5 .0 0  

67. 50

S
6 7 .5 0

7 0 .0 0

%
70 .0 0

72 .5 0

•
7 2 .5 0  

7 5 .00

»
75. 00 

8 0 .0 0

1
80 .0 0

85 .0 0

S
85 .00

90.00

*
90 .00

95 .00

$
95 .00

100.00

$
100.00

105.00

s
105.00

and

W om en - C ontinued

C om p tom eter o p e ra to rs 1.865 39 .5
«P
63 .00 _ _ . 7 26 83 95 233 200 332 222 230 175 61 34 147 10 10

M anufacturing _ .........  . 559 39 .0 64 .00 - - - - - 12 26 93 46 57 102 59 34 27 21 75 6 1 _ •_ _
N onm anufacturing 1, 306 39 .5 62 .00 - - - 7 26 71 69 140 154 275 120 171 141 34 13 72 4 9 _ _ _ _

P u b lic  u t ilit ie s*  _____________________ 86 39 .5 66 .50 _ _ - _ 1 _ 4 7 4 17 16 6 8 3 6 1 4 9 _ _ _ _
W h olesa le  trade _____________________ 648 39 .5 63 .00 - - - 7 13 12 32 41 65 167 58 113 52 19 5 64 . _ _ _ _ _
R eta il trade . ................. _ 464 4 0 .0 61 .00 - - - - 1 24 31 86 60 83 37 50 73 12 1 6 _ . _ _ _
F in a n ce**  .... . _ . 74 39 .0 55.50 - - - 11 25 2 4 15 8 9 - - - - - - ■ - - - - -

D u p lica tin g -m a ch in e  o p e ra to rs
(m im eog ra p h  or  d itto ) 212 39 .5 57 .00 _ 1 _ 4 23 29 26 38 32 24 7 13 5 6 2 1 1 _ _ _ _ _

M anufacturing  ̂ .................. . 105 4 0 .0 58.50 - 1 - 2 10 - 4 33 20 19 - 5 4 4 2 1 . . _ _ _ _
N onm anufacturing ____ ____________ _____ 107 39 .5 55.50 - - - 2 13 29 22 5 12 5 7 8 1 2 - - 1 - - - - -

K ey -p u n ch  o p e ra to rs  ______________________ 1. 509 39 .0 60 .00 . _ 19 60 58 101 143 147 256 221 147 99 78 46 30 95 8 1
M anufactur ing __________________________ 304 39 .5 62 .00 _ _ 1 1 16 21 40 60 51 39 17 3 17 15 14 8 1 _ _ _ _
N o n m a n u fa ctu r in g _______________________ 1,205 39 .0 59.50 - - 19 59 57 85 122 107 196 170 108 82 75 29 15 81 - _ - _ - -

P u b lic  u tilit ie s*  _____________________ 139 4 0 .0 68 .00 _ _ _ _ _ 3 6 8 15 11 14 7 2 16 12 45 _ - _ _ _
W h olesa le  t r a d e ______________________ 141 39 .0 65 .5 0 - - _ 3 _ 3 3 7 10 36 12 1 19 13 3 31 _ _ . _ . _
F in a n ce**  _____________________ '______ 831 38 .5 57 .00 - - 17 56 57 78 109 76 170 94 72 59 43 - - ' - - - - - -

O ffice  g ir ls 465 39 .0 49 .5 0 17 22 66 88 93 60 46 19 30 7 11 3 1 1 1 _
M anufacturing __________________________ 197 38 .5 53.00 _ _ 8 20 38 42 36 4 29 3 11 _ 3 1 1 1 _ - _ - . _
N onm anufacturing _______________________ 268 39 .0 46 .5 0 17 22 58 68 55 18 10 15 1 4 - - - - - - - - - - - -

W h olesa le  trade _____________________ 71 4 0 .0 46 .50 _ _ 21 28 17 1 _ 4 _ _ - _ - _ - _ - _ - _ _ -
F in a n ce** 151 38 .5 4 5 .5 0 17 20 32 29 28 15 6 4 - - - - - - - - - - - - -

S e c re ta r ie s  __________________________________ 3 .385 39 .0 74. 00 _ _ _ 16 20 23 85 155 295 263 229 297 227 227 546 412 298 131 97 28 36
M anufacturing . _ 1,053 39 .5 7 9 .5 0 - - - - - - - 8 17 40 27 63 67 73 60 219 172 136 71 58 11 31
N onm anufacturing ______________________ 2 ,332 38 .5 71 .50 - - _ _ 16 20 23 77 138 255 236 166 230 154 167 327 240 162 60 39 17 i 5

P u b lic  u tilit ie s*  _____________________ 243 39 .5 75 .50 - - - _ _ _ _ 7 10 11 11 28 24 16 23 48 20 15 10 17 - 3
W h olesa le  trade ____________________ 583 39 .0 73. 50 _ _ - - _ . 3 14 10 69 44 26 79 55 15 89 106 45 17 5 6 ;
R eta il trade _________________________ 209 4 0 .0 6 9 .00 - - . _ _ _ 2 9 7 24 40 18 21 22 15 27 7 13 3 - 1 .
F in a n ce** 1,010 3 8 .5 70 .50 - - - - 16 16 18 47 71 64 125 92 76 55 90 131 99 67 27 5 9 2

S ten ograp h ers, g en era l ____________________ 3,661 39 .0 65 .0 0 _ 1 1 34 55 133 151 254 335 522 424 395 310 303 189 394 100 56 4 _ _ _

M anufacturin g __________________________ 1,27 6 39 .5 6 9 .00 _ _ _ 1 2 8 13 51 47 140 146 159 122 137 86 282 59 19 4 - - -
N onm anufacturing _______________________ 2 ,385 39 .0 63 .00 - 1 1 33 53 125 138 203 288 382 278 236 188 166 103 112 41 37 - - - -

P u b lic  u tilit ie s*  _____________________ 418 39 .5 64 .50 _ _ _ 2 12 26 22 32 58 57 43 32 23 25 26 17 16 27 _ _ _ _
W h olesa le  trade _____________________ 398 38 .5 66 .50 - _ - _ 7 10 13 16 21 70 49 34 30 64 19 47 9 9 - _ _ -
R eta il trade __________________________ 157 39 .5 63 .00 _ _ _ 2 - 4 10 11 35 11 34 12 9 11 9 6 3 _ _ _ .
F in a n ce**  . . ___ ____  _ 1, 131 39 .0 62 .50 - 1 1 14 21 59 67 67 146 231 140 130 105 62 41 33 12 1 - - - *

Sw itchboard  o p e ra to rs  _____________________ 942 39 .0 59.50 1 _ 8 18 23 218 75 108 90 92 50 62 36 58 38 47 11 7 „

M anufacturing __________ _______________ 178 4 0 .0 69 .00 - - - - - - 2 17 6 6 17 21 11 41 23 16 11 7 _ - _ _
N o n m a n u fa ctu r in g _______________________ 764 39 .0 57.50 1 - 8 18 23 218 73 91 84 86 33 41 25 17 15 31 - - - - . -

P u blic  u tilit ie s*  _____________________ 96 3 9 .5 63 .00 _ _ - - 1 7 11 11 8 20 6 3 2 3 12 12 _ _ _ _ _ _
W h olesa le  trad e  _ . ... ... 104 3 9 .5 61 .5 0 - - - - - _ 6 26 24 9 5 17 - 12 2 3 _ _ _ - _
R etail trade __________________________ 160 4 0 .0 56 .00 _ - _ 13 19 7 46 14 22 19 6 4 4 - _ 6 _ _ _ _ _ _
F in a n ce** 187 3 9 .0 59 .50 1 - 8 5 3 13 10 28 28 36 8 17 19 1 - 10 - - - - -

Sw itchboard  o p e r a to r -r e c e p t io n is t s 697 39 .0 59.50 . _ _ 13 35 91 92 52 103 65 80 56 47 25 15 15 8 . _ _ _ .

M a n u fa c tu r in g ___________________________ 252 39 .0 62 .0 0 - - - - 1 4 47 15 48 32 40 16 19 1 11 10 8 - - - - _
N onm anufacturing 445 39 .0 58 .00 - - - 13 34 87 45 37 55 33 40 40 28 24 4 5 - - _ - - -

W h olesa le  trade _____________________ 198 3 9 .5 56 .50 _ - - - 21 56 20 14 17 24 22 20 - 3 - 1 _ _ _ _ _
R etail trade __________________________ 60 4 0 .0 59 .50 - - - 1 - 12 9 8 8 6 1 1 7 7 - _ - - - - _ _
F in an ce** 120 38 .5 58 .00

! - - - 12 13 17 3 3 27 3 11 19 12 - - - - - - - -

See footn otes  at end o f  ta b le .
* T ra n sp orta tion  (exclu d in g  ra ilr o a d s ) ,  com m u n ication , and other public u tilit ie s .
** F in an ce , in su ra n ce , and re a l estate.
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(A verage straigh t-tim e weekly hours and earnings 1 for se lected  occupations studied on an area basis 
in San F ran cisco-O akland , C a lif. , by industry div ision , January 1955)

Table A-l: Office Occupations - Continued

Sex, occupation, and industry d ivision Number
of

workers

Average NUM BER OF WORKERS RECEIVING STRAIGH T-TIM E WEEKLY EARN ING S OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)
Under
to .  0 0

$
40. 00 and 
under 
42. 00

$
42. 50 

45. 00

$
45. 00 

47. 50

$
47. 50

50. 00

$
50. 00 

52. 50

$
52. 50 

55. 00

$
55. 00 

57. 50

$
57. 50 

60. 00

S
60. 00 

62. 50

s
62. 50 

65. 00

S
65. 00 

67. 50

S
67. 50 

70. 00

$
70. 00 

72. 50

S
72. 50 

75. 00

s
75. 00 

80. 00

S
80. 00 

85. 00

$
85.

90.

, 00 

, 00

>
90. 00 

95. 00

$
95. 00 

100. 00

$
100.00

105.00

s
105.00

and
over

Women -  Continued

Tabulating-m achine operators _ __ ------ 386 39. 5
*P
70. 00 _ _ _ _ 1 _ 1 6 28 35 68 42 64 25 15 29 27 35 10 _ _ _

Manufacturing _____________________ 120 40. 0 69. 50 - - - - - - - - 14 16 34 1 9 14 7 6 3 6 10 - - -
Nonmanufacturing _____________________ 266 39. 0 70. 00 - - - - 1 - 1 6 14 19 34 41 55 11 8 23 24 29 - - - -

Public utilities * ___________________ 77 40. 0 77. 50 - - - - 1 - 1 - - 1 6 2 5 2 3 13 14 29 - - - -
Finance * * ____________________________________ 141 38. 5 66. 50 - - - - - - - 6 14 18 14 27 42 6 3 2 9 - - -

T ranscribing-m achine operators ,
general ___________________________  _____ ___________ 828 39. 0 61. 00 - - 3 10 19 57 -5 101 157 106 131 85 51 16 15 8 2 5 1 1 _ 5

Manufacturing _________________________ 257 39. 5 63. 50 - - - - - 9 1 20 38 34 67 29 25 13 12 8 1 - - - - -
Nonmanufacturing _ __ ------------------- __ 571 38. 5 59. 50 - - 3 10 19 48 54 81 119 72 64 56 26 3 3 - 1 5 1 1 - 5

W holesale trade ____  _ __________ 155 39. 0 61. 50 - - - - - - 17 28 26 8 28 42 - - 3 - - 3 - - _ _
Finance ** _________________________ 381 38. 5 59. 00 - 3 9 19 46 35 51 82 56 36 10 21 3 - - 1 2 1 1 - 5

Typists, cla ss A ___________  ____________ 1, 819 39. 0 60. 00 _ _ 20 56 88 112 217 204 206 268 219 149 119 52 35 72 2 _ _ _ _ _

Manufacturing _ _ __ _. _ __ _________ 458 39. 5 64. 50 - - - - - 3 20 30 35 10 82 86 46 30 24 32 - - _ - _ -
N onm anufacturing----------------------- ------ 1, 361 39. 0 58. 50 - - 20 56 88 109 197 174 171 198 137 63 73 22 11 40 2 - - - - -

Public utilities* _______ ___________ 1 6 8 40. 0 64. 50 - - - _ 2 13 10 20 25 15 10 5 17 6 8 36 1 _ _ _ _ -
W holesale trade ___________  _____ 185 40. 0 61. 50 _ _ _ - _ _ - 40 30 35 42 22 14 - 2 - _ _ - _ - -
Finance** ______  _ _ _ ______ 934 39. 0 56. 50 - - 20 56 86 89 170 108 108 134 82 25 37 16 1 2 - - - " -

T yp ists , c la ss B _________________________ 2, 771 39. 0 52. 00 18 93 171 392 481 442 420 292 167 111 45 25 63 50 _ 1 _ _ _ _ _ _
M anufacturing_____ _ __ ______________ 508 39. 5 57. 00 - - 2 33 40 65 95 64 62 45 27 10 21 43 - 1 - - - - - -
Nonmanufacturing _____________________ 2, 263 39. 0 51.00 18 93 169 359 441 377 325 228 105 66 18 15 42 7 - - - - - - - -

Public utilities* __________________ 118 39. 5 53. 00 1 - 1 7 25 19 30 18 5 6 6 - - - - - - - - - - -
W holesale t r a d e _______  ___ __ 403 40. 0 54. 00 - - - 34 49 76 86 71 32 41 8 2 4 - - - - - - - - -
Retail trade ---------- ------------------------ 112 39. 5 54. 00 - - - 8 10 30 29 9 17 5 2 - 2 - - - - - - - - -
Finance** __________________________ 1,466 38. 5 49. 00 17 93 168 306 269 232 178 130 48 11 2 2 3 7 “ " " ■ “ "

1 Hours reflect the workweek for  which em ployees rece ive  their regular straigh t-tim e sa laries  and the earnings corresp on d  to these weekly hours.
2 W orkers w ere distributed as fo llow s: 63 at $ 32. 50 to $ 35; 42 at $ 35 to $ 37.50; 52 at $ 37.50 to $40.
* Transportation (excluding ra ilroads), com m unication, and other public utilities .
** Finance, insurance, and real estate.

Table A-2: Professional and Technical Occupations
(Average straigh t-tim e w eekly hours and earnings 1 for  selected  occupations studied on an area basis 

in San F ran cisco-O akland , C alif. , by industry d iv ision , January 1955

Sex, occupation, and industry d ivison
Number

of
workers

A verage NUM BER OF W ORK ERS RECEIVING STRAIGH T-TIM E WEEKLY EARN INGS OF -

Weekly | 
hours

(Standard) |

Weekly
earningB

(Standard)

$
47. 50 

and 
under 
50. 00

$
50. 00 

52. 50

$
52. 50 

55. 00

$
55. 00 

57. 50

$
57. 50 

60. 00

$
60. 00 

62. 50

$
62. 50 

65. 00

$
65. 00 

67. 50

$
67. 50 

70. 00

S
70. 00 

72. 50

$
72. 50 

75. 00

$
75. 00 

80. 00

$
80. 00 

85. 00

s
85. 00 

90. 00

$
90. 00 

95. 00

t
95. 00 

100.00

$
100.00

105.00

$
105.00

no. oo

$
L10. 00 

115. 00

S
115. 00 

120.00

$
120.00

125.00

$
125. 00 

and 
oyer

Men
<fc

D raftsm en, s e n io r ____ _____________ _____ 538 40. 0
«P
90. 50 _ _ _ _ 13 _ 13 29 2 29 1 23 18 95 105 99 54 15 28 10 3 1

Manufacturing ____________ ____________ 405 40. 0 88. 00 - - - - 13 - 13 26 1 29 1 22 18 78 81 47 41 15 11 7 2 -
Nonmanufacturing -----------------  ----------- 133 40 .0 97. 50 ~ - ~ - 3 1 " ' 1 “ 17 24 52 13 ■ 17 3 1 1

D raftsm en, junior ------------------------------------ 146 40. 0 78. 00 13 _ _ 2 2 _ 1 2 10 9 2 15 39 31 19 1 - - - - - -
Manufacturing _________________________ 92 40 .0 77. 50 13 - - - 1 - 1 2 10 2 n 2 6 14 22 19 - - - - - - -
Nonmanufacturing _____________________ 54 40. 0 79. 00 ~ “ 2 1 ~ " ~ 7 “ 9 25 9 ' 1 ' " " _

Women

N urses, industrial (reg istered ) __ ---------- 127 40. 0 76. 50 _ _ 2 _ _ _ 3 5 18 30 9 14 21 14 9 1 - 1 _ _ _ _
Manufacturing ---------------------------------- 104 40. 0 77. 00 - - - " 3 5 17 23 4 9 20 13 9 1 “ ■ “ " _ _

1 Hours re flect the w orkw eek for  which em ployees rece ive  their regular straigh t-tim e sa laries  and the earnings corresp on d  to these weekly hours.

Occupational Wage Survey, San F ran cisco -O ak lan d , C a lif. , January 1955
U .S . DEPARTM EN T OF LABOR

Bureau o f Labor StatisticsDigitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis
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E R R A T A

Correct distributions of too l and die makers according to average hourly earnings in 
Table A-3, Page 7 , are as follow s:

Number of workers receiving straight-time

Occupation and industry j 
division |

Number 
° f  ; 

[workers

■ Average 
hourly 

earnings
$2 .3 5

and
under

$2 .4 0  ;
x x  ■ j v

j $2.45 

| -

: $2.50 i  * 60 ;
i
1

1 32.70 .1 5
i !i ~~ i|

,2.80 j

• i 2.40 'f 2 .4 5  ii 2 .5 0 2.60 2.70 ! 2.30 i 2,90
i

Tool and die m akers................ !
[
' 791 32.65 2

i

2 281

i 1 '
i i 

455 !! _32_ .. j 18
Manufacturing ............. .......... .. ! 791 2 .6 5 2 2 281 ' 455 33 j

i_________ l

! 18

Issued A pril, 1955 
LS55-29/+7
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7

(A verage hourly  earnings 1 fo r  m en in se le cted  occu pation s studied on an a rea  b a sis  
in San F ra n ciseo -O a k la n d , C a lif. , by industry  d iv is ion , January 1955)

Table A-3: Maintenance and Powerplant Occupations

N U M B E R  OF W O R K E R S R E C E IV IN G  S T R A IG H T -T IM E  H O U R LY E A R N IN G S 0 F -

O ccup ation  and industry  d iv ision
Number

of
Average
hourly

earnings
Ihder
$
1.60

$
1.60

and
under
1 .65

$
1.65

1.70

$
1.70

1.75

8
1 .75

1.80

$
1 .8 0

1 .8 5

8
1.85

1.90

$
1.90

1 .95

$
1 .95

2 .0 0

$
2 .0 0

2 .0 5

$
2 .0 5

2 .1 0

$
2. 10 

2 .1 5

$
2. 15 

2 .2 0

$
2 .2 0

2 .2 5

$
2 .2 5

2 .3 0

$
2 .3 0

2 .3 5

$
2 .3 5

2 .4 0

$
2 .4 0

2 .4 5

$
2 .4 5

2 .5 0

$
2 .5 0

2 .6 0

S , 
2 .6 0

2 .7 0

$
2 .70

2 .8 0

$
2 .8 0

2 .9 0

$
2 .9 0

3 .00

$
3 .00  

3. 10

$
3. 10 
and 
over

C a rp en ters , m aintenance 443
$
2 .48 2 13 22 6 9 8 28 9 37 102 5 7 29 22 120 9 7 8

M anufacturing 253 2.41 - - - - - - - - - 10 2 -----5“ 4 27 3 24 95 4 - 24 20 34 _ - - -
N onm anufacturing 190 2 .57 - - - - - - 2 - 13 12 4 3 4 1 6 13 7 1 7 5 2 86 - 9 7 8

P u b lic  u tilit ie s* 39 2 .3 2 - - - - - - - - - - 2 3 4 - 6 13 2 - 4 4 1 - - - - -

E le c tr ic ia n s , m aintenance 713 2 .4 0 _ 3 2 14 2 11 14 70 31 57 255 121 41 28 16 12 35 1
M anufacturing ______  __ __ __ __ ___ 549 2.41 - - - - - - - - - 10 1 - 4 70 29 51 251 8 41 22 16 - - 12 33 1

E n g in eers , sta tion ary  ........... 496 2 .28 18 1 56 14 34 33 48 26 38 88 8 34 14 14 19 44 7
M anufacturing .... .... ... ... .. .... 184 2 .43 - - - - - - - - - - 11 1 - 24 11 46 7 19 8 8 - 44 5 - - -
N o n m a n u fa ctu r in g ........ . _ ..... ............. 312 2. 19 _ _ - _ - _ 18 1 56 14 23 32 48 2 27 42 1 15 6 6 19 - 2 - - -

R eta il trade ir_ . 78 2 .3 0 - - - - - - - - - 1 11 6 . 1 2 2 31 1 13 6 1 1 - 2 - - -

F irem en , sta tion ary  b o i le r  _______________ 146 2 .09 1 _ _ _ 20 3 3 23 9 _ 6 9 43 _ 6 15 _ _ _ _ 2 6 _ _ _ _
M anufacturing ....... 113 2. 14 - - - - - 3 3 20 9 - 6 9 42 - 5 8 - - - 2 6 - - - -

H e lp ers , tra d e s , m aintenance ________ .__ 1.259 1.99 3 4 11 9 116 37 122 41 15 783 39 48 14 6 1 1 _ 9 _ _ _ _ _ _ _ _
M anufacturing _________________________ 1,050 2 .01 - - 8 5 92 13 12 41 3 783 21 48 14 - 1 - - 9 - - - - - - - -

M a ch in e -to o l o p e r a to r s , t o o l r o o m ______ 184 2 .3 3 4 _ . 15 152 6 _ 5 1 1
M anufacturing .. ... __  ._ . 179 2 .3 2 - - - - - - - - - 4 - - - 15 - 152 6 - - 1 - - 1 - - -

M a ch in ists , m aintenance ................ . .......... 1 .356 2 .4 0 _ _ _ _ _ _ _ _ _ 1 1 _ 10 36 15 442 465 180 12 79 18 76 16 1 4 _
M anufacturin g ___________________________ 1,265 2 .4 0 - - - - - - - - - 1 - 10 36 10 442 385 179 9 78 18 76 16 1 4 -

M ech a n ics , au tom otive  (m ain ten an ce) 904 2 .4 5 2 2 13 3 32 56 40 238 108 379 26 5
M anufacturing 100 2 .4 4 - 1---- ----- - - - - - - - - 2 - - 2 19 - 27 - 16 16 18 - - - - -
N onm anufacturing 804 2 .4 5 - - - - - - - - - - - 2 13 1 13 56 13 238 92 363 8 - 5 - - -

P u b lic  u tilit ie s*  ___________ ___________ 651 2 .4 5 - - - - - - - - - - " 2 3 1 7 56 1 229 34 310 8 - - - - -

M ech a n ics , m aintenance 887 2.31 _ _ . _ _ _ 16 3 52 10 52 40 197 32 237 99 12 20 64 4 2 46 1 _ _
M anufacturing ..... _ .... .................. 790 2 .31 - _ _ _ | - - 16 3 52 10 44 34 175 30 220 59 12 20 64 4 - 46 1 - -

N o n m a n u fa ctu r in g _______________________ 97 2 .31 - - - - - - - - - - - 8 6 22 2 17 40 - - - - 2 - “ - -

M illw righ ts  ... _ ......... 226 2 .3 0 1 3 12 134 29 28 17 2
M anufacturing 226 2 .30 - - - - - - - - - - 1 3 - 12 134 29 28 17 - - - 2 - - - -

O ile r s  ________  __ ________  __________ 182 1.95 5 26 24 27 40 32 20 3 . _ _ 5 _ _ _ _

M anufacturing 136 1.93 - - 5 26 24 27 - 22 4 20 3 - - - - - 5 - - - - - - - -

P a in ters , m aintenance _ . . . . 366 2 .3 4 1 46 1 15 26 25 29 8 23 94 4 2 11 76 5
M anufacturing ... 184 2 .3 3 _ _ - - - - - 1 - 1 4 25 10 4 3 21 89 4 - 11 - 11 - - - -

N onm anufacturing . __  _. 182 2 .3 5 - - - - - - - - 46 - 11 1 15 25 5 2 5 - 2 - - 65 5 - - -
P u blic  u tilit ie s* 26 2 .2 3 - - - - - - - - - - 1 1 3 13 5 1 - - 2 - - - - - - -

P ip e f it te r s , m aintenance ._ 385 2 .4 0 1 3 21 9 65 235 10 5 10 7 4 15
M anufacturing .................. . _ _ 360 2 .3 9 - - - - - - - - - - 1 3 - 21 7 60 221 10 5 10 7 - - - - 15

S h eet-m eta l w o rk e rs , m aintenance ______ 59 2 .3 9 . _ _ _ . 3 5 4 6 17 3 1 20

T oo l and die m a k ers  ________________ _______ 791 _ 2 .6 5 2 2 281 455 33 18
M anufacturing _ _ ,_____ 791 2 .6 5 2 2 281 455 33 18

E x clu d es  p rem iu m  pay fo r  ov ertim e  and for  w ork  on w eekends, h o lid ays , and late sh ifts . 
T ra n sp orta tion  (exclu d in g  ra ilr o a d s ), com m u n ication , and other public u tilit ie s .

O ccupational Wage S u rvey , San F ra n cisco -O a k la n d , C a lif. , January 1955
U .S . D EPA RTM E N T OF LABO R

B ureau o f L abor Statistics
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Table A-4: Custodial and Mqterial Movement Occupations
(A verage  hourly  earn in gs 1 fo r  se le c te d  occu pation s 2 studied on an area  b a s is  

in San F ra n cis co -O a k la n d , C a lif. , by industry  d iv ision , January 1955)

N U M B E R  OF W O RK ER S R E C E IV IN G  S T R A IG H T-TIM E  H O U R LY E A R N IN G S O F—

$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ s $ $ $ $
O ccupation and industry d iv ision of hourly Under 1 25 1 .30 1 .35 1 .40 1 .4 5 1 .50 1 .55 1 .60 1.65 1.70 1 .75 1 .80 1.85 1.90 1.95 2 .0 0 2 .0 5 2 . 10 2. 15 2 .2 0 2 .2 5 2 .3 0 2. 40 2. 50 2 .6 0

workers earnings $
1.25

and
under - - - * - - - - - - - - - - - - - - - and
1 30 1 .35 1 .40 1 .45 1 .5 0 1 .5 5 1.60 1 .65 1.70 1 .75 1 .80 1 .85 1.90 1.95 2 .0 0 2 .0 5 2. 10 2 .1 5 2 .2 0 2 .2 5 2 . 30 2 .4 0 2L 50 _2_,i o o v e r

G uards _ _ 540
$
1.72 2 1 b 7 136 15 29 20 34 8 6 88 39 55 61 10 4 11 8

M anufacturing _ __ ___ 295 1.88 - - - - - 3 - - 12 22 - - 79 36 49 61 10 - 4 11 8 _ _ - _ _
N on m an u factu rin g______________________ 245 1.53 - 2 1 6 7 133 15 29 8 12 8 6 9 3 6 - - - - - _ _ _ - - -

F inan ce** ____  _ 93 1.62 - 2 1 6 6 5 10 18 6 10 7 6 9 2 5 - - - - - - - - - - -

J an itors, p o r te r s , and c le a n e rs
(m en) _______ 4 .8 4 5 1 .64 119 18 258 91 60 164 124 1363 431 674 315 407 326 168 59 195 4 10 41 4 _ _ 14 _ _ _

M anufacturing ___________ _______________ 1,465 1.77 7 . _ 6 _ 46 16 145 39 48 302 245 221 117 38 195 _ _ 36 4 _ _ _ _ _ _
N onm anufacturing 3 ,380 1.58 112 18 258 85 60 118 108 1218 392 626 13 162 105 51 21 - 4 10 5 _ _ _ 14 - - -

P u blic  u tilit ies*  ____________________ 476 1.58 11 15 14 37 26 57 17 37 16 142 5 93 - 2 - - 4 - - _ _ _ _ - - -
W holesale trade ................................ 137 1.77 _ - - 3 - _ 14 17 6 21 3 - 35 24 - - _ - _ - - _ 14 - _ _
R etail trade ________________________ 438 1.60 1 2 20 14 18 6 68 24 211 14 2 7 5 14 17 _ - 10 5 _ _ _ _ _ - -
F in a n ce * * ______________________ _____ 712 1.58 - 1 - - 4 - 1 688 9 4 3 2 - - - - - - - - - - - - - -

Jan itors, p o r te rs , and c le a n e rs
(w om en) _ ___ _ _ .. 648 1.53 21 7 11 43 24 35 254 130 44 22 16 15 5 13 _ 3 _ 5 _ _ _ _ _ _ _ _

M anufacturing _ _ .... 83 1.66 4 - - - 6 5 7 8 - 9 15 11 4 11 - 3 - - - - - - - - - -
N onm anufacturing 565 1.51 17 7 11 43 18 30 247 122 44 13 1 4 1 2 - - - 5 - - - - - - - -

P u blic  u tilit ies*  ___________________ 47 1.43 4 4 - 3 5 24 3 - - 3 1 - - - - - - - - - - - - - - -
R etail trade 68 1 .54 12 3 1 _ - - 5 - 42 - - - - - - - - 5 - - - - - - - -
F inan ce** 288 1 .53 - - - - 1 188 97 2 - - - - - - - - - - * - - - - - -

L a b o re rs , m ateria l handling 5 .627 1 .9 4 2 1 31 31 8 240 112 696 2258 360 527 389 140 32 171 20 _ 609 _ _ .
M a n u fa ctu r in g __________________________ 2 ,8 8 5 1.92 _ _ _ - _ - _ 30 12 - 230 63 555 1178 69 172 104 36 - - - _ 436 - - -
N onm anufactur ing 2 ,7 4 2 1.96 - - - - - 2 1 1 19 8 10 49 141 1080 291 355 285 104 32 171 20 - 173 - - -

P u blic u tilit ies* 677 2 .0 3 _ _ - - - - - 1 7 6 3 23 73 79 - - 178 100 - 147 - - 60 - - -
W holesale trade .. _ _ 1 ,552 1.91 _ _ _ _ _ 1 1 - 10 2 7 14 47 929 274 145 20 4 20 8 - - 70 - - -
Retail trade ___ 511 2 .01 - - - - - 1 - - 2 - - 12 21 72 17 210 85 - 12 16 20 - 43 - - -

O rder f il le r s  ______________________________ 1.930 1 .93 _ . . . 14 8 36 1 2 41 83 8 114 732 297 126 55 177 54 17 10 _ 155 _ _ _
M anufacturing _ . ________ _ . 511 1.98 _ - _ - 14 - - - _ 38 12 1 114 107 58 11 7 3 - - - - 146 - - -
N onm anufacturing 1,419 1.91 - - - - - 8 36 1 2 3 71 7 - 625 239 115 48 174 54 17 10 - 9 - - -

W holesale trade 1,230 1.91 _ _ _ _ _ 3 28 _ - _ 70 7 - 529 238 89 30 168 54 14 - - - - - -
R etail trade ________________________ 179 1.90 - - - - - 5 8 1 2 3 1 - - 95 1 23 18 - - 3 10 - 9 - - -

P a ck e rs , shipping (m en) _________________ 750 1 .85 _ . _ 3 3 20 3 _ _ 11 _ 8 81 500 36 63 12 8 _ 2 _ _ _ _ _ _
M anufacturing _________________________ 396 1.86 _ _ _ - - - - 9 - 8 75 231 14 46 12 1 - - - - - - - -
N onm anufacturing ___ 354 1 .84 - - - 3 3 20 3 - - 2 - - 6 269 22 17 - 7 - 2 - - - - - -

W holesale trade 277 1.87 _ _ _ _ _ _ _ _ _ - - - 239 22 9 - 7 - * - - - - _ -
Retail trade 77 1.73 - - - 3 3 20 3 - - 2 - - 6 30 - 8 - - - 2 - - - - - -

P a ck e rs , shipping (w om en) ______________ 985 1.47 5 68 354 9 9 199 2 14 _ 295 _ _ . 30 _ _ _ _ _ _ _ _ _ _ _

M anufacturing .....  . 883 1.46 _ 63 351 7 - 153 - 14 - 295 - - - - - - - - - - - - - - - -
N onm anufacturing _____________________ 102 1 .55 5 5 3 2 9 46 2 - - - - - - 30 - - • - - - - - - - - -

Retail trade . . __ 72 1.43 5 5 3 2 9 46 2 - - - - - - - - - - - " - - - - - - -

R eceiv in g  c le rk s 469 1.97 _ _ _ _ _ 1 _ _ 1 _ 9 _ 40 17 129 129 50 52 16 10 5 2 3 _ 1 4
M anufacturing ... ... ___ 251 1.98 _ _ _ - _ _ _ - _ - - - 23 13 55 83 32 35 3 - - - 3 - - 4
N onm anufacturing . . . 218 1.97 - - - - - 1 - - 1 - 9 - 17 4 74 46 18 17 13 10 5 2 - - 1 -

W holesale trade ____________________ 133 1.97 _ _ - - - _ - - - - - - - - 64 45 10 13 - - - - - - 1 _
R etail trade ... _ _ . _ 78 1.97 - - - - - - - - 1 - 9 - 16 2 10 - 7 4 13 9 5 2 - - - -

Shipping c le rk s  _ .. 460 2 .0 6 _ . . . . _ 1 _ _ _ 1 1 9 53 •106 80 27 82 10 22 24 1 8 1 1 33
M anufacturing . _ 256 2. 10 - - - - - _ - - - - - - 7 39 29 64 17 31 3 18 9 - 5 1 - 33
N onm anufacturing ... . ....... ......  .... . 204 2 .01 - - - - - - 1 - - - 1 1 2 14 77 16 10 51 7 4 15 1 3 - 1 -

W holesale trade 161 1 .99 14 72 14 10 43 6 1 1

See footn otes at end o f  tab le .
* T ran sp ortation  (exclud ing r a ilr o a d s ) ,  com m u n ica tion , and other pub lic u tilit ie s .
** F inan ce , in su ran ce , and re a l e s ta te .

O ccupational Wage Survey, San F r a n cis co -O a k la n d , C a lif. , January 1955
U .S . D E P A R T M E N T  O F LA B O R

B u reau  o f  L a b or  S ta tistics
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(A vera ge  hourly  earn in gs 1 for  s e le cted  occu p ation s  2 studied on an area  b a sis  
in San F ra n cisco -O a k la n d , C a lif. , by industry  d iv ision , January 1955)

Table A-4: Custodial and Material,Movement Occupations - Continued

O ccu p ation  and industry  d iv is io n
Number

of
workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Under
$
1.25

$
1 .25
and

under
1 .30

$
1. 30 

1 .35

$
1.35

1.40

$
1.40

1 .45

$
1 .45  

1 .5 0

$
1.50 

1 .55

$
1.55

1.60

$
1.60

1 .65

$
1.65

1 .70

s
1.70

1 .75

$
1 .75

1 .80

S
1 .80

1.85

$
1 .85

1 .90

*1.90

1 .95

$1 .95

2 .0 0

*2.00

2 .0 5

*2.05 

2. 10

$
2. 10 

2 .1 5

*2. 15 

2 .2 0

\.20
2 .2 5

*2.25

2 .30

^ .3 0

2 .40

^ .4 0

2 .5 0

$2 .50

2 .6 0

\ . 60 
and 
over

Shipping and re ce iv in g  c le r k s  _ 603
$
2 .0 9 2 8 2 5 14 147 70 13 88 21 80 35 14 70 34

M anufacturing ............  _ _ 271 2 .0 4 - - - - - - - - - - - 3 - 7 107 45 8 30 3 6 21 _ 7 34 _ _
N onm anufacturing 332 2. 12 - - - - - - - 2 - 8 2 2 - 7 40 25 5 58 18 74 14 14 63 - - _

W h olesa le  trad e  .. ____ _ . 222 2 .1 9 - - - - - - - - - - - - - - 20 3 _ 58 - 57 14 14 56 _ _ _
R eta il trade _ .... ___ _ 94 2 .0 0 - * " - “ - - - - 8 2 2 - 4 20 20 4 - 10 17 - - 7 - - -

T ru ck d r iv e rs , light (under 1V2 t o n s ) ____ 578 2 .1 5 16 16 5 4 42 44 52 118 129 21 1 1 30 94 5
M anufacturing 199 2 .3 1 - - - - - - - - - - - - - 4 - 15 18 44 8 15 - 1 - - 94 _
N onm anufacturing 379 2 .07 - - - - - - - - - - 16 16 5 - 42 29 34 74 121 6 - - 1 30 - 5

P u b lic  u t ilit ie s*  _ .. _ .... 144 2 .0 2 - - - - - - - - - - 2 4 - - 40 1 23 60 14 - - _ _ _ _ _
W h olesa le  trade _ _ 112 2 .0 9 - - - - " - - - 14 - - " 2 28 6 6 28 - - - - 28 - -

T r u ck d r iv e rs , m ed iu m  ( 1 V2 to and
including 4 ton s) ____ _ 1.879 2 .19 _ _ 4 5 _ 2 4 _ 5 _ 1 _ 2 19 2 18 144 108 533 408 79 251 9 149 117 19

M anufacturing _. ___ _ . . _ 374 2 .2 9 - - - - - - - - - - - - - - 2 3 28 31 116 - 37 32 4 - 117 4
N onm anufacturing _ . . . . . . . . 1 ,505 2 .1 7 - - 4 5 - 2 4 - 5 - 1 - 2 19 - 15 116 77 417 408 42 219 5 149 - 15

P u b lic  u tilit ie s* 916 2 .1 3 _ _ 4 5 _ 2 4 - 5 _ 1 - 2 5 - - 68 60 348 256 _ 156 _ _ _ _
W h olesa le  trade _____________________ 291 2 .1 3 - - - - _ - - _ - - - - - 14 - 15 48 17 63 36 42 56 - - _ -
R eta il trade _________________________ 298 2 .3 2 - - - - - - - - - " - - - " - - - 6 116 - 7 5 149 - 15

T r u ck d r iv e rs , heavy  (o v e r  4 ton s ,
i

t r a ile r  type) _______________________________ 845 2 .2 9 - _ _ - _ _ _ _ - - - - - - - - 11 - _ 20 84 409 274 47 - -
M anufacturing 118 2 .2 3 - - - - - - - - - - - - - - - - 11 - - - 43 45 13 6 - -
N onm anufacturing ______________________ 727 2 .30 - - - - - - - - - - - - - - - - - - - 20 41 364 261 41 - -

P u b lic  u tilit ie s* 542 2 .31 - - - - - - - - " “ - " " “ - 20 - 268 254 - - -

T r u c k d r iv e r s , heavy (o v e r  4 ton s ,
o th er than t r a ile r  t y p e ) __________ _______ 711 2.21 _ _ _ _ j 2 2 _ 3 _ _ 3 _ 4 _ _ _ 215 44 81 252 101 4 _ _

M anufacturing 154 2 .1 9 - _ - - - - - - - - - - - - - - - 77 12 37 8 16 4 - -
N onm anufacturing ______________________ 557 2 .21 - - - - - 2 2 - 3 - - - 3 - 4 - - - 138 32 44 244 85 - - -

P u b lic  u t ilit ie s*  _____________________ 263 2 .2 3 - _ - - - 2 2 - 3 - - - 3 - 4 - - - 12 20 - 180 37 - - -
W h olesa le  trade . . 292 2 .2 0 " - -

I
" - - - - - - - - 126 12 44 62 48 - - -

T r u ck e rs , pow er ( fo rk lift )  _______________ 1.044 2 .0 4
1
1 . 20 17 270 359 91 25 5 22 27 90 116 2

M anufacturing _ _ 794 2 .0 2 - - - - - - - - - 20 - - 17 214 294 84 15 - 22 24 102 2 - -
N onm anufacturing 250 2 .0 9 - - - - - - - - - - - - - 56 65 7 10 5 - 3 90 14 - - -

P u b lic  u t i l i t ie s 3 * _ 130 2 .1 5 - - - - ! - - - - - - - - - 40 - - - - - - 90 - - - -
W h olesa le  trade .. ... 86 2 .0 3 - " - - - ~ - - - - - 14 50 5 ' - 3 - 14 - - -

T ru ck e rs , pow er (oth er than f o r k l i f t ) ___ 243 1.95 12 11 4 18 2 30 48 48 18 7 34 11
M anufacturing ___ 198 1.99 - - - - - - - - - - - 18 2 20 48 48 18 7 - - - 26 11 - - -

W atchm en _______________________  __________ 619 1.62 27 1 16 13 54 3 34 172 31 40 29 63 71 28 23 7 1 4 2
M a n u fa ctu r in g _________  ______________ 288 1.68 7 - 8 - 47 3 - 13 12 39 27 37 56 14 21 - - 4 - - - - - - - -
N onm anufacturing _____________________ 331 1.58 20 1 8 13 7 - 34 159 19 1 2 26 15 14 2 7 1 - - 2 - - - - - -

W h olesa le  trade 57 1.65 9 14 15 1 12 2 1 1 2

1 E x clu d es  p rem iu m  pay fo r  ov ertim e  and fo r  w ork  on w eekends, h o lid ays , and late sh ifts .
2 Data l im ite d  to m en w o rk e rs  except w here o th erw ise  indicated .
3 E stim a tes  d iffe r  su bstan tia lly  fro m  those in p rev iou s  studies, due to the ex c lu s ion  o f  s e r v ic e s  inciden ta l to tran sp orta tion  fro m  the scop e  o f the areaw id e studies (see  scope table, page 2, footnote 4 ). 
* T ra n sp orta tion  (exclu d in g  ra ilro a d s ), com m u nication , and other pu b lic u tilit ie s .
** F in a n ce , in su ra n ce , and re a l esta te .
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B: Establishment Practices and Supplementary Wage Provisions

Table B-l: Shift Differential P rovisions 1

Shift differential

Percent of manufacturing plant w orkers—

(a)
In establishments having 
form al provisions for—

(b)
Actually working on—

Second shift 
work

Third or other 
shift work Second shift Third or other 

shift

Total _________________________________________________ 89. 6 88. 6 15. 0 5. 3

With shift pay differential ________________________ 89. 6 88. 6 15. 0 5. 3

Uniform cents (per hour) _____________________ 40. 3 33. 3 8. 7 4. 5

4 cents _______________________________________ 1. 5 - . 4 _
5 cents _______________________________________ 6 .9 1 .0 1. 0 . 1
6 cents _______________________________________ 15. 1 2 .4 2 .9 . 6
7 cents _______________________________________ 1. 0 - - -
8 cents _______________________________________ 1. 6 - . 1 -
9 cents _______________________________________ - 5. 6 - 1. 0
10 cents ______________________________________ 7. 7 6. 7 2. 0 . 5
12 cents ______________________________________ - 8 .6 - 1. 2
12 y 2 cents ------------- ------------------------------------- - - 1 .9 - -
13 , 13 V3 , 13 y a c e n ts --------------------------------- 5. 5 . 5 2. 0 -
14 cents ______________________________________ - 1. 0 - A
15 cents ______________________________________ 1. 1 3. 5 . 4 . 2
23 or 25 cents _______________________________ - 2. 1 - . 8

Uniform percentage ___________________________ 20. 0 20. 0 2. 4 A

5 percent ____________________________________ 6. 2 - . 1 -

7 l/z p ercen t__________________________________ - 4. 5 - -
10 percent ___________________________________ 13. 8 3. 6 2.3 -
1 5 p erce n t___________________________________ - 12. 0 - A

Full day's pay for reduced hours____________ 2. 3 1. 3 .2 -
Othe r 2 ___________________________________________ 2 6 .9 33. 9 3. 6 . 8

No shift pay d ifferen tia l__________________________ - - - -

1 Shift differential data are presented in term s of (a) establishment policy, and (b) workers actually employed on late 
shifts at the time of the survey. An establishment was considered as having a policy if it met either of the following condi­
tions: (l) Operated late shifts at the time of the survey, or (2) had formal provisions covering late shifts.

2 Includes such combination plans as a cents-per-hour or percentage differential plus a paid lunch period; full day's pay 
for reduced hours plus a flat sum; and full day's pay for reduced hours plus a cents-per-hour or percentage differential.

A L ess than 0. 05 percent.

Occupational Wage Survey, San Francisco-O akland C alif. , January 1955
U .S . D EPARTM EN T OF LABOR  

Bureau of Labor Statistics

Digitized for FRASER 
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Table B-2* Minimum Entrance Rates for Women Office Workers 1

N u m b er  o f  e s ta b lish m e n ts  w ith  s p e c i f i e d  m in im u m  h ir in g  ra te  in— N u m b er  o f  e s ta b lis h m e n ts  w ith  s p e c i f ie d  m in im u m  h ir in g  ra te  in—

M in im u m  ra te  
(w e e k ly  s a la r y )

M an u factu rin g N o n m a n u fa ctu r in g M a n u fa ctu r in g N on m an u fac tur ing

A ll B a s e d  on  s ta n d a rd  w e e k ly  h o u rs 2 o f— A ll B a s e d  on  s ta n d a rd  w e e k ly  h ou rs 2 of—
in d u s tr ie s

A ll
s c h e d u le s 40 A ll

s c h e d u le s 3 7 V 2 383/ 4 40

in d u s tr ie s
A ll

s c h e d u le s 40 A ll
s c h e d u le s 37 lh 383/ . 40

E s ta b lis h m e n ts  s tu d ie d  __ __________ 248 81 X X X 167 X X X X X X X X X 248 81 X X X 167 X X X X X X X X X

F O R IN E X P E R IE N C E D  T Y P IS T S F O R  O T H E R  IN E X P E :r i e n c e d  c :L E R IC A L WORKERS

E s ta b lis h m e n ts  h a v in g  a s p e c i f i e d
m in im u m  _____________________________ 115 46 39 69 7 8 46 126 48 40 78 9 8 51

$ 3 0 . 00 and u n d er  $ 3 2 . 50 _______ _ _ _ _ _ _ 1 _ _ 1 _ 1 _

$ 3 2 . 50 and u n d e r  $ 3 5 . 00 _______ 1 - - 1 - 1 - 1 - - 1 - 1 -
$ 3  5. 00 and u n d er  $ 3 7 . 50 _______ 1 - - 1 - - 1 2 - - 2 1 - 1
$ 3 7 . 50 and u n d er  $ 4 0 . 00 _______ 1 - - 1 - - - 5 1 1 4 1 - -

$ 4 0 . 00 and u n d er  $ 4 2 . 50 _______ 13 2 1 11 4 1 3 13 2 1 11 3 2 4
$ 4 2 . 50 and u n d er $ 4 5 . 00 _______ 15 4 4 11 1 2 6 17 4 4 13 1 1 9
$ 4 5 . 00 and u n d er  $ 4 7 . 50 _______ 20 8 7 12 1 3 8 21 9 7 12 1 2 7
$ 4 7 . 50 and u n d er  $ 5 0 . 00 _______ 13 5 3 8 - - 7 13 6 4 7 - 1 5
$  50. 00 and u n d er  $ 52. 50 _______ 15 5 5 10 1 - 8 16 4 4 12 2 - 10
$ 5 2 . 50 and u n d er  $ 5 5 . 00 __________ 14 10 8 4 - 1 3 14 10 9 4 - - 4
$ 5 5 . 00 and u n d er $ 5 7 . 50 _______ 4 3 3 1 - - 1 9 7 6 2 - - 2
$ 57. 50 and u n d er  $ 60. 00 _______ 8 6 5 2 - - 2 7 2 1 5 - - 5
$ 6 0 . 00 and u n d er  $ 6 2 . 50 __________ 4 1 1 3 - - 3 3 1 1 2 - - 2
$ 6 2 . 50 and u n d er  $ 6 5 . 00 __________ 5 1 1 4 - - 4 3 1 1 2 - - 2
$ 6 5 . 00 and un d er $ 6 7 . 50 _______ 1 1 1 - - - - - - - - - - -

$ 6 7 . 50 and o v e r __________________________ - - - - 1 1 1 - - - -

E s ta b lis h m e n ts  h a v in g  n o
s p e c i f i e d  m in im u m  _________________ 60 14 X X X 46 X X X X X X X X X 63 13 X X X 50 X X X X X X X X X

E s ta b lis h m e n ts  w h ich  d id  not 
e m p lo y  w o r k e r s  in  th is
c a t e g o r y  ---------  -------------------------------- 71 20 X X X 51 X X X X X X X X X 57 19 X X X 38 X X X X X X X X X

In fo rm a t io n  n ot a v a i la b le  ___________ 2 1 X X X 1 X X X X X X X X X 2 1 X X X 1 X X X X X X X X X

1 L o w e s t  s a la r y  ra te  f o r m a l ly  e s ta b l is h e d  f o r  h ir in g  in e x p e r ie n c e d  w o r k e r s  f o r  ty p in g  o r  o th e r  c l e r i c a l  j o b s .
2 H ou rs  r e f l e c t  the w o rk w e e k  f o r  w h ich  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s t r a ig h t - t im e  s a la r ie s .  D ata  a r e  p r e s e n te d  f o r  a ll  w o rk w e e k s  c o m b in e d ,  and  f o r  the m o s t  c o m m o n  w o rk w e e k s .

O ccu p a t io n a l W age S u rv e y , San  F r a n c is c o -O a k la n d , C a l i f . ,  Jan u ary  1955
U. S. D E P A R T M E N T  O F  L A B O R  

B u re a u  o f  L a b o r  S ta t is t ic s
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Table B-3*. Frequency of Wage Payment

F r e q u e n c y  o f  p a y m en t
P E R C E N T  O F  O F F I C E  W O R K E R S  E M P L O Y E D  I N —

----------------------------------------------------------------------------------------------------------------------- --------------------
P E R C E N T  O F  P L A N T  W O R K E R S  E M P L O Y E D  I N —

A ll 1 
in d u s tr ie s M a n u fa c t u r in g P u b lic  

u t il i t ie s  *
W h o le s a le

tr a d e R e t a i l  t r a d e F i n a n c e  * * S e r v ic e s A ll 2  
in d u s tr ie s M a n u fa c t u r in g P u b l i c

u t i l i t i e s *
W h o le s a le

t r a d e R e t a i l  t r a d e S e r v ic e s

A ll w o rk e rs  __________________________________________ 100 100 100 100 100 100 100 100 100 100 100

W eek ly  _______________________________________________ 11 24 7 10 29 A 61 75 28 78 61
B i w e e k ly ______________________________________________ 18 A 63 7 15 22 25 20 72 A 11
S e m im o n t h ly _________________________________________ 71 74 30 83 56 78 14 5 A 19 28

1 In c lu d es  data f o r  s e r v i c e s  in  a d d it io n  to  th o s e  in d u s try  d iv is io n s  show n s e p a r a te ly .
2 In c lu d es  data  f o r  r e a l  e s ta te  and  s e r v i c e s  in  a d d it io n  to  th o s e  in d u s try  d iv is io n s  show n s e p a r a te ly .  
A  L e s s  than 2 . 5 p e r c e n t .
* T r a n sp o r ta t io n  (e x c lu d in g  r a i lr o a d s ) ,  c o m m u n ic a t io n , and  o th e r  p u b lic  u t i l i t ie s .
**  F in a n ce , in s u r a n c e ,  and r e a l  e s ta te .

Table B-4: Scheduled Weekly Hours

P E R C E N T  O F  O F F I C E  W O R K E R ^  E M P L O Y E D  I N - P E R C E N T  O F  P L A N T  W O R K E R S  E M P L O Y E D  I N —

W eekly hours All
industries* Manufacturing Public 

utilities *
Wholesale

trade Retail trade Finance** Services AH 3 
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Services

A l l  w orkers ______________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

3 5  hours and under -- ----------------------------------------- 3 A 3 A A A A A
36V4 hours ______ _____________  _________________ 3 A - 8 - 3 A A - - -
O ver 36V4 and under 3 1 1 2l z  hours ______________ A 4 - - - A - - - - -
37V2 hours ----------- ------ ------------------------------------------ 10 9 5 8 5 1 4 11 11 A - 13
Over 37V2 and under 3 8 V4 h o u r s ______________ 6 - A - - 1 4 - - - - -
3 8 3 / 4  hours _______________________________________ 11 11 7 A - 21 A - A - -
4 0  hours __________________________________________ 6 6 7 3 8 3 8 2 9 5 4 5 87 87 95 98 84
Over 4 0  hours ___________________  _______________ A A A 4 3

1 Data r e la te  to  w o m e n  w o r k e r s  o n ly . O ccu p a t io n a l W age S u r v e y , San F r a n c is c o -O a k ia n d ,  C a l i f . ,  J a n u a ry  1955
2 In c lu d es  data f o r  s e r v i c e s  in a d d it io n  to  th o se  in d u s try  d iv is io n s  sh ow n  s e p a r a te ly .  U .S .  D E P A R T M E N T  O F  L A B O R
3 In c lu d es  data f o r  r e a l  e s ta te  and s e r v i c e s  in  a d d it io n  to  th o s e  in d u stry  d iv is io n s  show n s e p a r a te ly .  B u re a u  o f  L a b o r  S ta t is t ic s
A  L e s s  than 2. 5 p e r c e n t .
* T r a n sp o r ta t io n  (e x c lu d in g  r a i lr o a d s ) ,  c o m m u n ic a t io n , and o th e r  p u b lic  u t i l i t ie s .
**  F in a n ce , in s u r a n c e ,  and r e a l  e s ta te .
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Table B-5: Paid Holiday Provisions i

Item

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

AHindustries 2 Manufacturing Public 
utilities *

Wholesaletrade Retail trade Finahce ** Services All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

A ll w ork ers  _ __ _ _ _ _ _ _ 100 100 100 100 100 100 100 100 100 100 100

N um ber o f  paid holidays i

W ork ers in estab lish m en ts provid ing paid
holidays _ _ _ 100 100 100 100 100 100 95 93 100 100 98

2 days _ _ _____  __ _ ____  _ __ A - - - A - 3 - - - 15
3 d a y s ____________ ______________________________ - - - - - - A 3 - - -
5 days _ _____________ ________ A - - - A - 5 _ 3 . A
6 d a y s _______  _____ _____ 12 18 3 A 8 16 13 18 7 3 A
7 days . . . . . 53 60 25 89 83 32 49 53 27 65 66
8 days ____  ____________________ ____ __ ___ 17 21 66 7 8 4 25 19 63 32 14
9 days __________________________________________ 3 A - A - 6 A - _ _ _
10 days ._ _ 3 A 6 - - 7 - - _ _ _
11 days _ __ _ 12 - - - - 34 - - _ - _

W ork ers  in estab lish m en ts prov id in g  no
paid holidays - - - - 5 7 A

P ro v is io n s  fo r  h olid ays o c cu rr in g
on nonw ork  d a y s 4

With p rov is ion s  fo r  holid ays fa lling  on
Satur day __________________________________________ 16 38 11 15 21 - 41 58 31 22 21

Another day o f f  w ith p a y _____________________ 12 27 5 15 17 - 18 25 6 22 10
E xtra days pay ... ... . 4 9 6 - 3 - 18 25 24 _ 8
Option o f  another day o f f  or  extra

d a y 's  pay ______________________ ___ ________ A A - - A - 3 5 A _ A
P ro v is io n s  d iffe r  fo r  variou s  h o l id a y s _____ - - - - - - - - - - _
Other p r o v is io n s _______________________________ A A - - - - A A - _ A

Saturday is a schedu led  w orkday fo r  a ll
w o rk e rs  . , ... , JM , . , 3 - A - 38 - 9 A 4 _ 37

No p rov is ion s  (or  no pay) fo r  holidays
fa lling  on S a tu rd a y ______________________________ 81 62 89 85 41 100 46 34 65 78 40

With p rov is ion s  fo r  holid ays fa lling  on
Sunday ________ _______ _______________________ _ 96 92 100 97 99 97 88 91 100 97 83

Another day o ff  w ith pay ......... _ _ ... 96 92 99 97 99 97 84 87 96 97 81
E xtra  d ay 's  pay —  . . . A - A _ _ - A A 4 _ _
Option o f  another day o f f  o r  extra

d a y 's  pay _ _. . _ _ __ A A - - - - A 3 - - -
P ro v is io n s  d iffe r  for  v a r iou s  h o l id a y s _____ _ - - _ - - - _ - _ _
Other p rov is ion s _ _ - _ _ - A - _ _ A

Sunday is  a schedu led  w ork  day fo r  a ll
w o rk e rs  __________________________________________ - - - - - A A - - _

No p ro v is io n s  (or  no pay) fo r  holidays
fa lling  on Sunday 4 8 3 A 3 6 A 3 15

With p rov is ion s  fo r  holidays falling
during vacation  __________________________________ 83 88 91 85 95 71 81 83 96 69 89

Another day o ff  w ith pay _ .... . __ 76 72 9 1 79 87 71 60 49 94 60 74
E xtra d ay 's  pay _ _ 4 12 - A - - 14 25 A 5 A
Option o f another day o ff  o r  extra

d a y 's  p a y ______________________________________ A 3 - 4 9 - 8 9 - 4 13
P ro v is io n s  d iffe r  for  va riou s  h o l id a y s _____ - - - - - - - - - - _
Other p rov is ion s  ______________________________ - - - - - - - - - - _

No p ro v is io n s  (or  no pay) fo r  holidays
fa llin g  during vacation  _ _ _ _ _ 17 12 9 15 5 29 14 11 4 31 9

1 E stim ates include only fu ll-d a y  holidays provided annually.
Includes data fo r  s e r v ic e s  in addition to those industry d ivisions shown separately .
Includes data fo r  rea l estate, and serv ice s  in addition to those industry d iv ision s  shown separately .
L im ited  to p ro v is io n s  in estab lishm ents having a form al policy  applying when holidays o ccu r  onnon w ork  days; som e o f  the estim ates would be slightly higher if  p ra ct ice s  determ ined  in form ally  as 

the situation o c c u r s  w ere  included. y
A L e ss  than 2 .5  p ercen t.
* T ra n sp orta tion  (exclud ing ra ilr o a d s ), com m u nication , and other public u tilit ie s . O ccupational Wage Survey, San F ra n cisco -O a k la n d , C a lif .,  January 1955
** F inan ce , in su ran ce , and rea l e s ta te . U. S.  D EPA RTM E N T OF LABOR

Bureau o f Labor Statistics
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Table B-6: Paid Vacations

V a ca t io n  p o l ic y
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries 1 Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade

A ll  w o r k e r s  __  __ _________  __ __ _________  __ 100 100 100 100 100 100 100 100 100 100 100

M E T H O D  O F  P A Y M E N T

W o rk e rs  in e s ta b lis h m e n ts
p ro v id in g  pa id  v a c a t io n s  _ _________  _____  __ 100 100 100 100 100 100 100 100 100 100 100

L e n g th -o f - t im e  p a y m e n t _______________________ 99 98 100 100 100 100 89 78 100 100 100
P e r c e n ta g e  p a ym en t ____________________________ A A - - - - 11 22 - - -
O ther _______ .. _

' ■ '

A M O U N T O F  V A C A T IO N  P A Y

A fte r  1 y e a r  o f  s e r v ic e

1 w eek  ... ... . ............... . ................ . . 18 8 59 21 66 _ 64 57 64 69 78
O ver 1 and under 2 w e e k s  .... ......... ........... .. .... _ _ - - - - 8 16 _ - -
2 w eek s  ... 82 92 39 79 34 100 25 25 21 31 22
O ver 2 and u nder 3 w e e k s ________________________ A _ A - - - A - 15 _ _
3 we e k s  .. . _ . . . - - - - - - A A - - -

A fte r  2 y e a r s  o f  s e r v ic e

I w eek  _____________________________ _____________ __ A _ . . _ 12 18 4 6 .

O ver 1 and u n d er 2 w e e k s  ______________________ A _ 5 - - - 14 26 - A 6
2 w eek s  ___________________________  _________  ____ 99 100 93 100 100 100 68 48 81 94 94
O ver 2 and un d er 3 w e e k s  ... . .. A _ A - - - A _ 15 _ _
3 w eek s  ............ .. . ... .... . ... ..... .... ... - - - - - - 4 8 - - -

A fte r  3 y e a r s  o f  s e r v ic e

1 w eek  .... ...................... .... ..............  _ _ _ _ _ _ _ 6 11 _ _ _
O ver 1 and un d er 2 w ee k s - _ - _ - - 4 7 - A A
2 w eek s  . ._ .......... . ... . 97 92 98 100 100 98 83 73 85 99 98
O ver 2 and under 3 w ee k s  _ . . .  _ ... A _ A - - - A - 15 _ _
3 w eek s  ... ... _ ... 3 8 - - A 5 10 - - -

A fte r  5 y e a r s  o f  s e r v ic e

1 w eek  __________________ _____ . _ _ . . A _ _ _ _
2 w eek s  ................................... 87 92 82 94 94 84 90 90 84 99 92
O ver 2 and un d er 3 w eek s 5 _ A A A 14 3 - 15 A _
3 w eek s  ..................... . _ __  ___ 7 8 16 5 5 A 7 10 A _ 8
4 w eek s  and o v e r  _ _ . A

See fo o tn o te s  at end  o f  ta b le .
* T r a n sp o r ta t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , and  o th e r  p u b lic  u t i l i t ie s .  
**  F in a n ce , in s u r a n c e , and r e a l  e s ta te .

O ccu p a tio n a l W age S u r v e y , San F r a n c is c o -O a k la n d ,  C a l i f . ,  J a n u a ry  1955
U . S .  D E P A R T M E N T  O F  L A B O R  

B u re a u  o f  L a b o r  S ta t is t ic s

N O T E : In the ta b u la tion s  o f  v a c a t io n  a l lo w a n c e s  b y  y e a r s  o f  s e r v i c e ,  paym en ts  o th er  than " le n g th  o f  t im e " ,
su ch  a s  p e r c e n ta g e  o f  ann ual e a rn in g s  o r  f la t - s u m  p a y m e n ts , w e re  c o n v e r te d  to  an e q u iv a le n t  t im e  
b a s is ;  fo r  e x a m p le , a p a y m e n t o f  2 p e r c e n t  o f  annual e a r n in g s  w as c o n s id e r e d  as 1 w e e k 's  p a y .Digitized for FRASER 
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Table B-6: Paid Vacations - Continued

PERCENT OF OFFICE WORKERS EMPLOYED IN PERCENT OF PLANT WORKERS EMPLOYED IN—

V a ca t io n  p o l ic y
AH

industries * Manufacturing Public 
utilities *

Wholesale
trade Retail trade Finance * * Services All 2 

industries M anufacturing Public 
utilities ^

W holesale
trade R etail trade

A ll  w o r k e r s  . . . . . . .  . . 100 100 100 100 100 100 i 100 100 100 100 100

A M O U N T  O F V A C A T IO N  P A Y  - C on tin u ed
j

A fte r  10 y e a r s  o f  s e r v ic e

1 w e e k  ________________________________________________ A
2 w e e k s  ...... .... ____  ___ _ ... 77 80 82 90 93 67 86 84 84 90 88
O v er  2 an d  u n d er 3 w e e k s 4 _ A A - 10 3 _ 15 A _
3 w e e k s  _________________________________________________ 19 20 15 8 7 23 11 16 A 9 12
4 w e e k s  and  o v e r  . . _ . ................ ....... A ~ A ~ ~ - A - A ~

A ft e r  15 y e a r s  o f  s e r v ic e

1 w e e k  _ A
2 w e e k s  _ .. _ .... . ... ..... 35 26 13 24 41 49 38 39 6 29 49
O v er  2 and un d er 3 w ee k s  _ ___  ... _ . A _ A _ _ 5 A _ 15 _ _
3 w e e k s  ___ __ 63 74 84 76 59 46 59 59 78 7 1 51
4 w e e k s  and o v e r  .... _ ... A ~ A ~ " “ A A A " ~

A ft e r  20 y e a r s  o f  s e r v ic e

1 w e e k  . ... _ _ A
2 w e e k s  _ . ... ........r. ___  , 21 23 13 24 41 13 37 38 6 29 49
O v er  2 and  u nder 3 w e e k s  _________________________ A - A _ _ - A - 15 _ _
3 w e e k s  ________________________________________________ 76 77 84 76 59 80 60 61 78 71 51
4 w e e k s  and o v e r  ____________________________________ 3 A A ~ _ 7 A A A “ ■

A fte r  25 y e a r s  o f  s e r v ic e

1 w eek A
2 w e e k s  ________________________________________________ 19 22 13 24 41 10 36 38 6 28 46
O v er  2 and  un d er 3 w e e k s  _________________________ A _ A _ _ _ A _ 15 _ _
3 w e e k s  . 66 68 80 60 46 68 52 50 78 67 45
4 w e e k s  and o v e r  _ _ __ _ 14 10 5 16 13 21 9 13 A 6 9

1 In c lu d es  data fo r  s e r v ic e s  in a d d it ion  to th ose  in d u stry  d iv is io n s  show n s e p a r a te ly .
2 In c lu d es  data fo r  r e a l  e s ta te  and s e r v ic e s  in add ition  to th ose  in d u stry  d iv is io n s  show n s e p a r a te ly . 
A  L e s s  than 2 .5  p e r c e n t .
* T ra n sp o r ta t io n  (e x c lu d in g  r a i lr o a d s ) ,  c o m m u n ica t io n , and other p u b lic  u t i l i t ie s .
* *  F in a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e .
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A P P E N D I X :  J O B  D E S C R I P T I O N S

The p rim a ry  purpose o f p reparing  job  descrip tion s fo r  the B ureau fs wage s u r v e y s .is  to 
a ss is t  its fie ld  sta ff in c la ss ify in g  into appropriate occupations w ork ers  who are em ployed  under 
a variety  of p a y ro ll titles  and different w ork  arrangem ents from  establishm ent to establishm ent 
and from  area to area . This is essen tia l in ord er  to p erm it the grouping o f occupational wage 
rates representing com parable  job  content. B ecause o f this em phasis on in terestab lishm ent and 
in terarea  com parab ility  o f occupational content, the B ureau ’s job descrip tion s m ay d iffe r  s ig n ifi­
cantly from  those in use in individual establishm ents or  those p repared  for  other p u rp oses . In 
applying these job  d escr ip tion s , the B ureau ’ s fie ld  represen tatives are instructed  to exclude w o rk ­
ing su p e rv iso rs , ap p ren tices , le a rn e rs , beg in n ers , tra in ees , handicapped w o rk e rs , p a r t -t im e , 
tem p ora ry , and probationary  w ork ers .

O f f i c e

B ILLE R , MACHINE

P rep a res  statem ents, b il ls , and in vo ices  on a m achine other 
than an ord inary  o r  e le ctrom a tic  ty p ew riter . M ay a lso  keep re co rd s  
as to b illings or shipping charges or p e r fo rm  other c le r ic a l  w ork  in ­
cidental to b illing  operations. F or wage study p u rp oses , b i l le r s ,  
m ach ine, are  c la ss ifie d  by type o f m ach ine, as fo llow s:

B ille r , m achine (billing m ach in e) - Uses a sp ecia l b illing  
m achine (M oon H opkins, E lliott F ish e r , B urroughs, e t c . ,  which 
are com bination  typing and adding m ach in es) to p rep are  b ills  and 
in vo ices  from  c u s to m e rs 1 purchase o r d e r s , in ternally  p rep ared  
o rd e rs , shipping m em oranda , e tc . Usually involves application  
o f p redeterm ined  d iscounts and shipping ch arges and entry o f 
n ecessa ry  exten sion s, which m ay or  m ay not be com puted on the 
b illing m ach in e , and totals which are  autom atically  accum ulated  
by m ach ine. The operation  usually involves a la rge  num ber o f 
carbon  cop ies  o f the b ill being p rep ared  and is often done on a 
fanfold m ach ine.

B ille r , m achine (bookkeeping m ach in e) - U ses a bookkeeping 
m achine (Sundstrand, E lliott F ish er , Rem ington Rand, e tc . , which 
m ay or m ay not have typew riter keyboard) to p rep are  c u s to m e r s 1 
b ills  as part o f the accounts rece iv a b le  operation . G enerally  
involves the sim ultaneous entry o f figu res on cu s to m e r s ’ led ger  
re co rd . The m achine autom atically  accum ulates figu res on a 
num ber o f v e r t ica l colum ns and com putes and usually  prints auto­
m atica lly  the debit or cred it  ba lan ces. D oes not involve a know l­
edge o f bookkeeping. W orks from  uniform  and standard types o f 
sa les and cred it  s lip s .

BOOKKEEPING-MACHINE OPERATOR

O perates a bookkeeping m achine (Rem ington Rand, E lliott 
F ish er , Sundstrand, B urroughs, National Cash R e g is te r , with o r  w ith­
out a typew riter keyboard) to keep a r e c o r d  o f bu sin ess tran saction s .

BOOKKEEPING-MACHINE OPERATOR - Continued

C lass A - Keeps a set o f r e co rd s  requ iring a know ledge o f 
and experien ce  in ba sic  bookkeeping p r in c ip le s  and fa m ilia r ity  with 
the structure o f the particu lar  accounting system  used . D eter ­
m ines p rop er re co rd s  and d istribu tion  o f debit and cred it  item s 
to be used in each phase o f the w ork . M ay p rep a re  con so lida ted  
re p o r ts , balance sheets, and other r e c o r d s  by hand.

C lass B - Keeps a r e c o r d  o f one o r  m o re  phases or section s  
o f a set of re co rd s  usually requ iring  little  know ledge o f b a s ic  b o o k ­
keeping. P hases or section s include accounts p ayab le , p a y ro ll , 
cu stom ers 1 accounts (not including a s im p le  type o f b illin g  d e scr ib e d  
under b il le r , m ach ine), co st  d istribu tion , expense d istribu tion , in ­
ven tory  con tro l, e tc . M ay ch eck  or a s s is t  in p reparation  o f tr ia l 
ba lances and prepare  con tro l sheets fo r  the accounting departm ent.

C LE RK , ACCOUNTING
C lass A  -  Under gen era l d irect ion  o f a book k eep er or a ccou n t­

ant, has resp on sib ility  fo r  keeping one or  m o re  section s  o f a c o m ­
plete set o f books or re co rd s  relating to one phase o f an e sta b lish ­
m en t ’ s business tran sactions . W ork in vo lves  posting and balancing 
subsid iary  ledger o r  led gers  such as accounts re ce iv a b le  o r  a c ­
counts payable; exam ining and coding in v o ices  o r  vou ch ers with 
p rop er-accou n tin g  d istribution ; req u ires  judgm ent and ex p erien ce  
in making p rop er  assignations and a llo ca tion s . M ay a ss is t  in 
preparin g , adjusting, and c los in g  jou rn a l en tr ie s ; m ay d ire ct  c la ss  
B accounting c le rk s .

C lass B -  Under su p erv is ion , p e r fo rm s  one o r  m ore  routine 
accounting operations such as posting  sim ple jou rn a l v o u ch e rs , 
accounts payable v ou ch ers , entering vou ch ers  in vou ch er r e g is te r s ; 
recon cilin g  bank accounts; posting su bsid iary  led g ers  con tro lled  
by general led g ers . This job  does not requ ire  a know ledge o f 
accounting and bookkeeping p r in c ip le s  but is found in o ff ic e s  in 
which the m ore  routine accounting w ork  is  subdivided on a fu n c­
tional basis among sev era l w o rk e rs .
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C LE R K , FILE

C la ss  A  -  R espon sib le  for  maintaining an estab lish ed  filing 
system . C la ss if ie s  and indexes correspon dence  or  other m ateria l; 
m ay a lso  file  this m a ter ia l. May keep re cord s  o f variou s types 
in con junction  with file s  o r  supervise others in filing and locating 
m a ter ia l in the f i le s . M ay p erform  incidental c le r ic a l duties.

C lass B -  P e r fo rm s  routine filin g , usually o f m ateria l that 
has a lready  been  c la s s if ie d , or locates or a ss ists  in locating m a ­
te r ia l in the f i le s . M ay p er fo rm  incidental c le r ica l duties.

C LE R K , ORDER

R e ce iv e s  c u s to m e r s 1 ord ers  fo r  m ateria l o r  m erch an dise  by 
m a il, phone, o r  p erson a lly . Duties involve any com bination  o f the 
fo llow in g : Quoting p r ic e s  to cu stom ers ; making out an ord er sheet
listing  the item s to m ake up the o rd er ; checking p r ic e s  and quantities 
o f item s on o rd e r  sheet; distributing ord er sheets to resp ectiv e  d e ­
partm ents to be fi lle d . M ay check with cred it departm ent to d e te r­
m ine cre d it  rating o f cu s tom er , acknowledge rece ip t o f o rd ers  from  
cu s to m e rs , fo llow  up o rd e rs  to see that they have been  fille d , keep 
file  o f o rd e rs  re ce iv e d , and check shipping in vo ices  with orig inal 
o r d e r s .

C LE R K , P A Y R O L L

C om putes w ages o f com pany em ployees and en ters the n e ce s ­
sa ry  data on the p a y ro ll sh eets . Duties involve: C alculating w o r k e r s 1
earn ings based  on tim e or production  re co rd s ; posting ca lcu lated  data 
on p a y ro ll sheet, showing in form ation  such as w orker*s nam e, w orking 
days, t im e , ra te , deductions fo r  insurance, and total w ages due. M ay 
m ake out pay ch ecks and a ss is t  paym aster in making up and d is ­
tributing pay en ve lop es . M ay use a calculating m ach ine.

C O M PTO M ETE R  O PERATO R

P rim a ry  duty is to operate a C om ptom eter to p e r fo rm  m athe­
m a tica l com putations. This job  is  not to be confused with that of 
s ta tistica l or other type o f c le rk , which m ay involve frequent use o f 
a C om ptom eter but, in w hich , use o f this m achine is  incidental to 
p er fo rm a n ce  o f other duties.

DU PLICATIN G-M ACH IN E OPERATOR (MIMEOGRAPH OR D ITTO )

Under gen era l su perv ision  and with no su p erv isory  resp on ­
s ib ilit ie s , rep rod u ces  m ultip le  cop ies  o f typew ritten or  handwriting 
m a tter , using a m im eograph  or ditto m ach ine. M akes n e ce ssa ry  ad­
justm ent such as fo r  ink and paper feed  counter and cy linder speed . 
Is not req u ired  to p rep a re  sten cil or  ditto m aster. M ay keep file  o f 
u sed  sten cils  or  ditto m a ste rs . M ay so rt, co lla te , and staple c o m ­
pleted  m a ter ia l.
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KEY-PU N CH  OPERATOR

Under general su perv ision  and with no su p erv isory  resp on s i­
b il it ie s , re co rd s  accounting and sta tistica l data on tabulating cards 
by punching a s e r ie s  o f h oles in the cards in a sp ec ified  sequence, 
using an alphabetical or a n u m erica l key-punch  m achine, follow ing 
w ritten in form ation  on r e c o r d s . M ay duplicate cards by using the 
duplicating dev ice  attached to m ach ine. Keeps file s  of punch cards. 
M ay v e r ify  own w ork  or  w ork  o f oth ers.

OFFICE BOY OR GIRL
P e r fo rm s  variou s routine duties such as running erran ds, 

operating m in or o ffice  m ach ines such as sea le rs  or m a ile rs , opening 
and distributing m a il, and other m inor c le r ic a l w ork .

SECRETARY
P e r fo rm s  se cre ta r ia l and c le r ic a l duties fo r  a su perior in an 

adm inistrative or executive position . Duties include making appoint­
m ents fo r  su p erior ; rece iv in g  people com ing into o ffice ; answering 
and m aking phone c a lls ; handling person a l and im portant or con fi­
dential m a il, and w riting routine corresp on d en ce  on own initiative; 
taking d ictation  (w here tran scrib in g  m achine is  not used) either in 
shorthand or  by stenotype or s im ila r  m ach ine, and transcrib ing  d icta ­
tion or  the re co rd e d  in form ation  reprodu ced  on a transcrib ing m achine. 
M ay p repare  sp ecia l rep orts  or  m em oranda fo r  in form ation  o f su perior.

STENOGRAPHER, GENERAL

P rim a ry  duty is  to take dictation from  one or m ore  p erson s , 
either in shorthand o r  by stenotype or s im ila r  m ach ine, involving a 
norm al routine voca b u la ry , and to tra n scr ib e  this dictation on a type­
w rite r . M ay a lso  type from  w ritten  copy. M ay a lso  set up and keep 
file s  in o rd e r , keep sim ple r e c o r d s , e tc . D oes not include tran­
scr ib in g -m a ch in e  w ork  (see tran scrib in g -m ach in e  op era tor).

STENOGRAPHER, TECHNICAL

P rim a ry  duty is  to take dictation from  one or m ore  p erson s , 
either in shorthand or by stenotype or s im ila r  m ach ine, involving a 
v a ried  tech n ica l or  sp ec ia lized  vocabu lary  such as in legal b r ie fs  or 
rep orts  on sc ien tific  re se a rch  and to tra n scr ib e  this dictation on a 
typew riter. M ay a lso  type from  w ritten copy. M ay a lso  set up and 
keep file s  in o rd e r , keep sim ple r e c o r d s , e tc . Does not include 
tra n scrib in g -m a ch in e  w ork .

SWITCHBOARD OPERATOR

O perates a s in g le - o r  m u ltip le -pos ition  telephone sw itchboard. 
Duties involve handling in com ing, outgoing, and intraplant or o ffice  
ca lls . M ay re c o r d  to ll ca lls  and take m e ssa g e s . May give in fo r ­
m ation to p erson s  who ca ll in , or  o cca s ion a lly  take telephone o rd e rs . 
F or w ork ers  who a lso  act as recep tion ists  see sw itchboard op era tor- 
recep tion ist.
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SWITCHBOARD O PE RA TO R -RE CE PTIO N IST

In addition to p erform in g  duties o f op era tor , on a single p o s i­
tion or m on itor-typ e  sw itchboard , acts as recep tion ist and m ay a lso  
type or p e r fo rm  routine c le r ic a l  w ork  as part o f regu lar duties. 
This typing or c le r ic a l w ork  m ay take the m a jo r  part o f this w o r k e r ls 
tim e while at sw itchboard.

TABULATING-M ACHINE OPERATOR

O perates m achine that autom atically  analyzes and translates 
in form ation  punched in groups of tabulating cards and prints tra n s­
lated data on form s or accounting r e c o r d s ; sets or adjusts m achine; 
does sim ple w iring o f p lugboards a ccord in g  to establish ed  p ra ctice  
or d iagram s; p la ces  cards to be tabulated in feed  m agazine and starts 
m achine. M ay file  cards after they are tabulated. M ay, in addition , 
operate auxiliary  m ach ines.

TRANSCRIBING-MACHINE O PE R A TO R , GENERAL

P rim a ry  duty is to tra n scr ib e  dictation involving a norm al 
routine vocabu lary  from  tran scrib in g  m achine r e c o r d s . M ay a lso  
type from  w ritten copy and do sim ple c le r ic a l  w ork . W orkers tran ­
scrib ing  dictation involving a varied  tech n ica l or sp ec ia lized  vocabu ­
lary  such as lega l b r ie fs  or rep orts  on sc ien tific  re sea rch  are  not

TRANSCRIBING-MACHINE O PE R A TO R , G EN ERAL - Continued

included. A  w orker who takes d ictation  in shorthand or  by stenotype 
or s im ila r  m achine is c la ss ifie d  as a sten ograp h er, gen era l.

TYPIST

U ses a typew riter to m ake cop ies  o f variou s m a teria l o r  to 
m ake out b ills  after ca lcu lations have been  m ade by another p erson . 
May do c le r ic a l w ork involving little  sp ec ia l tra in in g, such as k eep ­
ing sim ple r e co rd s , filing re co rd s  and rep orts  or  sorting  and d is ­
tributing incom ing m ail.

C lass A - P er fo rm s  one or  m o re  o f the fo llow in g : Typing
m ateria l in final form  from  v e ry  rough and involved  draft; co p y ­
ing from  plain or c o r re c te d  copy in w hich there is  a frequent 
and varied  use o f techn ica l and unusual w ord s or from  fo re ig n - 
language copy; com bining m a ter ia l fro m  sev era l s o u rce s , o r  
planning layout o f com p lica ted  s ta tistica l tables to m aintain uni­
form ity  and balance in spacing; typing tab les from  rough draft in 
final fo rm . May type routine fo rm  le t te r s , varying details to 
suit c ircu m stan ces.

C lass B -  P er fo rm s  one or  m o re  o f the fo llow in g : Typing
from  rela tive ly  c lea r or  typed dra fts ; routine typing o f form s, 
insurance p o l i c ie s , e t c . ;  setting up sim ple standard tabu lation s, or 
copying m ore  com plex  tables a lready  set up and spaced  p ro p e r ly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

DRAFTSM AN, JUNIOR

(A ssistant draftsm an)

Draws to sca le  units or parts o f drawings p rep ared  by d ra fts ­
man or others fo r  engineering, con stru ction , o r  m anufacturing p u r­
p oses . U ses various types o f drafting too ls  as requ ired . M ay p r e ­
pare drawings from  sim ple plans or sk etch es , or p e r fo rm  other duties 
under d irection  o f a draftsm an.

DRAFTSM AN, LEADER

Plans and d irects  activ ities  o f one or m ore  draftsm en  in 
preparation  o f w orking plans and detail drawings from  rough or  p r e ­
lim inary sketches fo r  engineering, con stru ction , or  m anufacturing 
pu rposes. Duties involve a com bination  o f the follow ing: Interpreting
blueprin ts, sk etch es, and w ritten or  verba l o rd e rs ; determ ining w ork  
p roced u res ; assigning duties to subordinates and inspecting their w ork ; 
perform in g  m ore  d ifficu lt p rob lem s. M ay a ss is t  subordinates during

DRAFTSM AN , LEADER - Continued

em erg en cies  or as a regu lar assign m en t, o r  p e r fo rm  re la ted  duties 
o f a su p erv isory  or adm inistrative nature.

DRAFTSM AN , SENIOR

P rep ares  working plans and detail draw ings fro m  n otes , 
rough or detailed sketches fo r  en g in eerin g , con stru ction , o r  m anu­
facturing pu rposes. Duties involve a com bination  o f the fo llow in g : 
P reparing  working p lans, detail d ra w in gs , m a p s, c r o s s -s e c t io n s , e t c . ,  
to sca le  by use o f drafting instrum ents; m aking engineering com puta­
tions such as those involved in strength o f m a te r ia ls , beam s and 
tru sse s ; verify ing com pleted  w ork , checking d im en sion s , m a ter ia ls  
to be u sed , and quantities; w riting sp e c ifica tio n s ; making adjustm ents 
or  changes in drawings or  sp ec ifica tion s . M ay ink in lines and le tters  
on p en cil draw ings, prepare detail units o f com plete  draw ings, o r  
tra ce  draw ings. W ork is frequently  in a sp ec ia liz ed  fie ld  such as 
a rch itectu ra l, e le c t r ica l, m ech a n ica l, o r  stru ctu ra l drafting.
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NURSE, INDUSTRIAL (REG ISTERED )

A re g is te re d  nurse who g ives nursing se rv ice  to il l or in jured 
em p loyees  or other p erson s  who becom e ill or suffer an accident on 
the p re m ise s  o f a fa cto ry  or other establishm ent. Duties involve a 
com bination  o f the fo llow in g : Giving fir s t  aid to the ill  or  in jured;
attending to subsequent d ress in g  o f em ployees* in ju ries; keeping re co rd s  
o f patients treated ; p reparin g  accident reports  for  com pensation  or 
other p u rp oses ; conducting ph ysica l exam inations and health evaluations 
o f applicants and em p loyees ; and planning and carry in g  out p rogra m s 
involving health education , accident prevention , evaluation o f plant

NURSE, INDUSTRIAL (REG ISTERED ) - Continued

environm ent, or other a ctiv ities  a ffecting  the health, w e lfa re , and 
safety of a ll person n el.

TRACER

C opies plans and drawings p rep ared  by oth ers, by placing 
tracing cloth  or paper over drawing and tracing with pen or pencil 
U ses T -sq u a re , co m p a ss , and other drafting too ls . May prepare 
sim ple draw ings and do sim ple letterin g .

M a i n t e n a n c e  a n d  P o w e r p l a n t

C A R PE N T E R , M AINTENANCE

P e r fo rm s  the carpen try  duties n ecessa ry  to con stru ct and 
m aintain in good  rep a ir  building w oodw ork and equipm ent such as bins, 
c r ib s , cou n ters , b en ch es , p artition s, d oors , f lo o r s , s ta irs , ca s in g s , 
and tr im  m ade o f w ood  in an establishm ent. W ork involves m ost of 
the fo llow in g : Planning and laying out of w ork from  b lu eprin ts , draw ­
in g s , m o d e ls , or  v e rb a l in stru ction s; using a variety  of carpenter*s 
h andtools, portab le  pow er t o o l s , and standard m easuring instrum ents; 
m aking standard shop com putations relating to d im ensions o f w ork ; 
se lectin g  m a ter ia ls  n e ce s s a ry  fo r  the w ork . In gen era l, the w ork  o f 
the m aintenance ca rp en ter  requ ires  rounded training and exp erien ce  
usually  a cq u ired  through a form a l apprenticeship  or equivalent tra in ­
ing and e x p er ien ce .

E LE C TR IC IA N , M AINTENANCE

P e r fo rm s  a v a rie ty  o f e le c tr ica l trade functions such as the 
in sta lla tion , m aintenance, o r  rep a ir  o f equipment fo r  the generating, 
d istribu tion , or u tilization  o f e le c tr ic  energy in an establishm ent. 
W ork in volves m ost o f the fo llow in g : Installing or repairing  any o f
a va rie ty  o f e le c t r ic a l  equipm ent such as gen era tors , tra n s fo rm e rs , 
sw itch b oa rd s , c o n tr o lle r s , c ir cu it  b re a k e rs , m otors , heating units, 
conduit sy s te m s , or other tra n sm ission  equipm ent; w orking from  b lu e ­
p r in ts , draw ings, layout, or other sp ecifica tion s ; locating and d iag ­
nosing trouble in the e le c t r ic a l  system  or equipment; w orking standard 
com putations relating to load  requ irem ents of w iring or e le c t r ica l 
equipm ent; using a va rie ty  o f e le c t r ic ia n ’ s handtools and m easuring 
and testing instrum ents. In gen era l, the w ork of the m aintenance 
e le c tr ic ia n  req u ires  rounded training and experien ce  usually  a c ­
qu ired  through a fo rm a l apprenticesh ip  or equivalent training and 
ex p erien ce .

ENGINEER, STATIONARY

O perates and m aintains and m ay a lso  su perv ise  the operation 
o f stationary engines and equipm ent (m echan ica l o r  e le c tr ica l)  to sup­
ply the establishm ent in w hich em ployed  with p o w e r , heat, r e fr ig e r a ­
tion , o r  a ir -con d ition in g . W ork in volves: Operating and maintaining
equipm ent such as steam  engines, a ir  c o m p r e s s o r s , gen era tors , m o ­
to r s , tu rb in es, ventilating and re fr igera tin g  equipm ent, steam  b o ile rs  
and b o ile r - fe d  w ater pum ps; making equipm ent rep a irs ; keeping a 
r e co rd  o f operation  o f m a ch in ery , tem pera tu re , and fuel consum p­
tion. M ay a lso  su perv ise  these operations. Head or ch ie f engineers 
in establishm ents em ploying m ore  than one engineer are excluded .

FIREM AN, STATION ARY BOILER

F ire s  stationary b o ile r s  to furnish the establishm ent in which 
em ployed  with heat, p ow er, or steam . Feeds fuels to fire  by hand 
or operates a m ech an ica l stok,er, gas , or oil bu rner; checks water 
and safety v a lv es . M ay clea n , o il , or  a ss is t  in repairing b o ile r -  
room  equipm ent.

H E LPE R, TRADES, MAINTENANCE

A ss is ts  one or m ore  w ork ers  in the sk illed  m aintenance 
tra d es , by p erform in g  sp e c if ic  or gen era l duties o f le s s e r  sk ill, such 
as keeping a w ork er supplied with m ateria ls  and too ls ; cleaning w ork ­
ing a rea , m ach ine, and equipm ent; assistin g  w ork er by holding m a ­
teria ls  or too ls ; p erform in g  other unskilled  tasks as d irected  by jo u r ­
neym an. The kind o f w ork  the helper is perm itted  to p erform  varies  
from  trade to trade: In so m e , trades the h elper is confined to sup­
ply ing, liftin g , and holding m a teria ls  and too ls  and cleaning working 
a rea s ; and in others he is p erm itted  to p er fo rm  sp ecia lized  m achine 
op era tion s , or parts o f a trade that are a lso  p erform ed  by w ork ers 
on a fu ll-t im e  b a s is .
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MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine 
tools, such as jig borers, cylindrical or surface grinders, engine 
lathes, or milling machines in the construction of machine-shop tools, 
gauges, jigs, fixtures, or dies. Work involves most of the following: 
Planning and performing difficult machining operations; processing 
items requiring complicated setups or a high degree of accuracy; 
using a variety of precision measuring instruments; selecting feeds, 
speeds, tooling and operation sequence; making necessary adjust­
ments during operation to achieve requisite tolerances or dimensions. 
May be required to recognize when tools need dressing, to dress tools, 
and to select proper coolants and cutting and lubricating oils. For 
cross-industry wage study purposes , machine-tool operators , toolroom, 
in tool and die jobbing shops are excluded from this classification.

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs 
of metal parts of mechanical equipment operated in an establishment. 
Work involves most of the following: Interpreting written instruc­
tions and specifications; planning and laying out of work; using a va­
riety of m achinists handtools and precision measuring instruments; 
setting up and operating standard machine tools; shaping of metal 
parts to close tolerances; making standard shop computations relat­
ing to dimensions of work, tooling, feeds and speeds of machining; 
knowledge of the working properties of the common metals; selecting 
standard materials, parts, and equipment required for his work; fitting 
and assembling parts into mechanical equipment. In general, the 
machinists work normally requires a rounded training in machine- 
shop practice usually acquired through a formal apprenticeship or 
equivalent training and experience.

MECHANIC, AUTOMOTIVE (MAINTENANCE)

Repairs automobiles, busses, motortrucks, and tractors of 
an establishment. Work involves most of the following: Examining
automotive equipment to diagnose source of trouble; disassembling 
equipment and performing repairs that involve the use of such hand- 
tools as wrenches, gauges, drills, or specialized equipment in dis­
assembling or fitting parts; replacing broken or defective parts from  
stock; grinding and adjusting valves; reassembling and installing the 
various assemblies in the vehicle and making necessary adjustments; 
alining wheels, adjusting brakes and lights, or tightening body bolts. 
In general, the work of the automotive mechanic requires rounded 
training and experience usually acquired through a formal apprentice­
ship or equivalent training and experience.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establish­
ment. Work involves most of the following: Examining machines
and mechanical equipment to diagnose source of trouble; dismantling 
or partly dismantling machines and performing repairs that mainly 
involve the use of handtools in scraping and fitting parts; replacing 
broken or defective parts with items obtained from stock; ordering the 
production of a replacement part by a machine shop or sending of 
the machine to a machine shop for major repairs; preparing written 
specifications for major repairs or for the production of parts ordered 
from machine shop; reassembling machines; and making all necessary 
adjustments for operation. In general, the work of a maintenance 
mechanic requires rounded training and experience usually acquired 
through a formal apprenticeship or equivalent training and experience. 
Excluded from this classification are workers whose primary duties 
involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment' and dismantles and 
installs machines or heavy equipment when changes in the plant lay­
out are required. Work involves most of the following: Planning and
laying out of the work; interpreting blueprints or other specifications; 
using a variety of handtools and rigging; making standard shop com ­
putations relating to stresses, strength of materials, and centers of 
gravity; alining and balancing of equipment; selecting standard too ls , 
equipment, and parts to be used; installing and maintaining in good 
order power transmission equipment such as drives and speed re ­
ducers. In general, the millwright *s work normally requires a rounded 
training and experience in the trade acquired through a formal appren­
ticeship or equivalent training and experience.

OILER

Lubricates, with oil or grease, the moving parts or wearing 
surfaces of mechanical equipment of an establishment.

PAINTER, MAINTENANCE

Paints and redecorates walls, woodwork, and fixtures of an 
establishment. Work involves the following: Knowledge of surface
peculiarities and types of paint required for different applications; 
preparing surface for painting by removing old finish or by placing 
putty or filler in nail holes and interstices; applying paint with spray 
gun or brush. May mix co lors, oils, white lead, and other paint 
ingredients to obtain proper color or consistency. In general, the 
work of the maintenance painter requires rounded training and ex­
perience usually acquired through a formal apprenticeship or equiva­
lent training and experience.
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PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe 
and pipefittings in an establishment. Work involves most of the fol­
lowing: Laying out of work and measuring to locate position of pipe
from drawings or other written specifications; cutting various sizes 
of pipe to correct lengths with chisel and hammer or oxyacetylene 
torch or pipe-cutting machine; threading pipe with stocks and dies; 
bending pipe by hand-driven or power-driven machines; assembling 
pipe with couplings and fastening pipe to hangers; making standard 
shop computations relating to pressures, flow, and size of pipe re ­
quired; making standard tests to determine whether finished pipes meet 
specifications. In general, the work of the maintenance pipefitter 
requires rounded training and experience usually acquired through a 
formal apprenticeship or equivalent training and experience. Workers 
primarily engaged in installing and repairing building sanitation or 
heating systems are excluded.

PLUMBER, MAINTENANCE

Keeps the plumbing system of an establishment in good order. 
Work involves: Knowledge of sanitary codes regarding installation of
vents and traps in plumbing system; installing or repairing pipes and 
fixtures; opening clogged drains with a plunger or plumber *s snake. 
In general, the work of the maintenance plumber requires rounded 
training and experience usually acquired through a formal apprentice­
ship or equivalent training and experience.

SHEET-METAL WORKER, MAINTENANCE

Fabricates, installs, and maintains in good repair the sheet- 
metal equipment and fixtures (such as machine guards, grease pans, 
shelves, lockers, tanks, ventilators, chutes, ducts, metal roofing) 
of an establishment. Work involves most of the following: Planning

SHEET-METAL WORKER, MAINTENANCE - Continued

and laying out all types of sheet-metal maintenance work from blue­
prints, models, or other specifications; setting up and operating all 
available types of sheet-metal-working machines; using a variety of 
handtools in cutting, bending, forming, shaping, fitting, and assem­
bling; installing sheet-metal articles as required. In general, the 
work of the maintenance sheet-metal worker requires rounded training 
and experience usually acquired through a formal apprenticeship or 
equivalent training and experience.

TOOL AND DIE MAKER

(Diemaker; jig maker; toolmaker; fixture maker; gauge maker)

Constructs and repairs machine-shop tools, gauges, jigs, fix­
tures or dies for forgings, punching and other metal-forming work. 
Work involves most of the following: Planning and laying out of work 
from models, blueprints, drawings, or other oral and written specifi­
cations; using a variety of tool and die maker's handtools and precision 
measuring instruments; understanding of the working properties of 
common metals and alloys; setting up and operating of machine tools 
and related equipment; making necessary shop computations relating 
to dimensions of work, speeds, feeds, and tooling of machines; heat- 
treating of metal parts during fabrication as well as of finished tools 
and dies to achieve required qualities; working to close tolerances; 
fitting and assembling of parts to prescribed tolerances and allow­
ances; selecting appropriate materials, tools, and processes. In 
general, the tool and die maker*s work requires a rounded training 
in machine-shop and toolroom practice usually acquired through a 
formal apprenticeship or equivalent training and experience.

For cross-industry wage study purposes, tool and die makers 
in tool and die jobbing shops are excluded from this classification.

C u s t o d i a l  and M a t e r i a l  M o v e m e n t

GUARD

Perform s routine police duties, either at fixed post or on 
tour, maintaining order, using arms or force where necessary. In­
cludes gatemen who are stationed at gate and check on identity of 
employees and other persons entering.

JANITOR, PORTER, OR CLEANER

(Sweeper; charwoman; janitress)

Cleans and keeps in an orderly condition factory working 
areas and washrooms, or premises of an office, apartment house, 
or commercial or other establishment. Duties involve a combination
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JANITOR, PORTER, OR CLEANER - Continued

of the following: Sweeping, mopping or scrubbing, and polishing floors; 
removing chips, trash, and other refuse; dusting equipment, furniture, 
or fixtures; polishing metal fixtures or trimmings; providing supplies 
and minor maintenance services; cleaning lavatories, showers, and 
restrooms. Workers who specialize in window washing are excluded.

LABORERS, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker; 
stockman or stock helper; warehouseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant, 
store, or other establishment whose duties involve one or more of 
the following: Loading and unloading various materials and merchan­
dise on or from freight cars, trucks, or other transporting devices; 
unpacking, shelving, or placing materials or merchandise in proper 
storage location; transporting materials or merchandise by hand truck, 
car, or wheelbarrow. Longshoremen, who load and unload ships are 
excluded.

ORDER FILLER

(Order picker; stock selector; warehouse stockman)

Fills shipping or transfer orders for finished goods from 
stored merchandise in accordance with specifications on sales slips, 
customers' orders, or other instructions. May, in addition to filling 
orders and indicating items filled or omitted, keep records of out­
going orders, requisition additional stock, or report short supplies 
to supervisor, and perform other related duties.-

PACKER, SHIPPING

Prepares finished products for shipment or storage by placing 
them in shipping containers, the specific operations performed being 
dependent upon the type, size, and number of units to be packed, the 
type of container employed, and method of shipment. Work requires 
the placing of items in shipping containers and may involve one or 
more of the following: Knowledge of various items of stock in order 
to verify content; selection of appropriate type and size of container; 
inserting enclosures in container; using excelsior or other material to 
prevent breakage or damage; closing and sealing container; applying 
labels or entering identifying data on container. Packers who also 
make wooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

Prepares merchandise for shipment, or receives and is re ­
sponsible for incoming shipment of merchandise or other materials. 
Shipping work involves: A knowledge of shipping procedures, prac­
tices, routes, available means of transportation and rates; and pre-

SHIPPING AND RECEIVING CLERK - Continued

paring records of the goods shipped, making up bills of lading, post­
ing weight and shipping charges, and keeping a fp«̂  of shipping records. 
May direct or assist in preparing the merchandise for shipment. 
Receiving work involves: Verifying or directing others in verifying
the correctness of shipments against bills of lading, invoices, or 
other records; checking for shortages and rejecting damaged goods; 
routing merchandise or materials to proper departments; maintaining 
necessary records and files.

For wage study purposes, workers are classified as follows:

Receiving clerk
Shipping clerk
Shipping and receiving clerk 

TRUCKDRIVER

Drives a truck within a city or industrial area to transport 
materials, merchandise, equipment, or men between various types of 
establishments such as: Manufacturing plants , freight depots , ware­
houses , wholesale and retail establishments, or between retail estab­
lishments and customers' houses or places of business. May also 
load or unload truck with or without helper s , make minor mechanical 
repairs, and keep truck in good working order. Driver-salesm en and 
over-the-road drivers are excluded.

For wage study purposes, truckdrivers are classified by size 
and type of equipment, as follows: (Tractor-trailer should be rated
on the basis of trailer capacity. )

Truckdriver, light (under 1V2 tons)
Truckdriver, medium (IV2 to and including 4 tons) 
Truckdriver, heavy (over 4 tons, trailer type)
Truckdriver, heavy (over 4 tons, other than trailer type)

TRUCKER, POWER

Operates a manually controlled gasoline- or electric-powered 
truck or tractor to transport goods and materials of all kinds about 
a warehouse, manufacturing plant, or other establishment.

For wage study purposes, workers are classified by type of 
truck, as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)

WATCHMAN

Makes rounds of prem ises periodically in protecting property 
against fire, theft, and illegal entry.

f t  U. S. G O V E R N M E N T  P R IN T IN G  O F F IC E  : 1955 O — 336581
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F or the convenience o f users o f BLS data, cop ies  o f bulletins m ay a lso  be purchased from
the fo llow in g  sa les o ffice s :

U .S . D epartm ent of L abor 
B ureau  o f L abor Statistics 
341 Ninth Avenue 
N ew Y ork  1, No Y.

U .S . D epartm ent o f L abor 
B ureau o f L abor Statistics 
105 W est A dam s Street 
C hicago 3, 111.

U .S . D epartm ent of L abor 
B ureau o f L abor Statistics 
630 Sansom e Street 
San F ra n c isco  11, C a lif.

O ccupational wage surveys are being conducted in 17 m a jor labor m arkets during late 1954 
and ea r ly  1955* Bulletins for  the follow ing areas are now available and m ay be purchased  from  the 
Superintendent o f D ocum ents, G overnm ent Printing O ffice , W ashington 25, D. C . ,  or fro m  any of 
the reg ion a l sa les o ffice s  listed  above.

L abor M arket Survey P eriod BLS B ulletin  
N um ber P r ice

B u ffa lo , N. Y. Septem ber 1954 1172-1 25 cents
C leve lan d , Ohio O ctober 1954 1172-2 25 cents
D a lla s , T ex. Septem ber 1954 1172-3 20 cents
P h iladelph ia , Pa. 
M in n eapolis-S t. Paul,

N ovem ber 1954 1172-4 25 cents

Mirnio N ovem ber 1954 1172-5 20 cents
D en ver, C o lo . 
San F r a n c is c o -

D ecem ber 1954 1172-6 25 cents

Oakland, C a lif. January 1955 1172-7 20 cents
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