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OCCUPATIONAL WAGE

I n t r  o d u c t i o n

The Boston area is one of several important industrial 
centers in which the Bureau of Labor Statistics has conducted 
surveys o f occupational earnings and related wage benefits on an 
areaw ide b a s is . In each area , data aTe obtained by personal 
v is its  o f Bureau fie ld  agents to representative establishm ents 
within 6 broad  industry divisions: Manufacturing; transporta­
tion (excluding ra ilroad s), com munication, and other public util­
ities ; w holesale trade; retail trade; finance, insurance, and real 
estate; and se rv ice s . M ajor industry groups excluded from  these 
studies are governm ent institutions and the construction and ex ­
tractive industries. Establishments having few er than a p re ­
scr ib ed  number o f w orkers were a lso omitted since they furnish 
insufficient em ploym ent in the occupations studied to warrant 
inclusion . 1 W herever possib le , separate tabulations are p ro ­
vided for  the individual broad industry d ivisions.

These surveys are conducted on a sample basis because 
o f the unnecessary cost involved in surveying all establishm ents, 
and to ensure prom pt publication of resu lts. To obtain appro­
priate a ccu racy  at minimum cost, a greater proportion of large 
than of sm all establishm ents is studied. In com bining the data, 
how ever, a ll establishm ents are given their appropriate weight. 
Estim ates are presented, therefore, as relating to all establish­
m ents in the industry grouping and area , but not t o  those below  
the m inim um  size studied. 2

Occupations and Earnings

Occupational classification  is based on a uniform  set of 
job  descriptions designed to take account o f interestablishm ent 
variation in duties within the same job (see Appendix for listing 
o f these descrip tion s). Earnings data are presented for the fo l­
lowing types o f occupations: (a) Office c lerica l; (b) p rofessional 
and technical; (c) maintenance and powerplant; and (d) custodial 
and m ateria l m ovem ent.

* This report was prepared in the Bureau’s regional office  
in B oston, M ass. , by Leo Epstein, Acting Regional Wage and 
Industrial Relations Analyst.

1 See follow ing table for m inim um -size establishm ent cov ­
ered  by study.

2 An exception  is made in the tabulation o f minimum en­
trance rates for  wom en office  w orkers which relates to provisions 
in establishm ents actually studied.

, BOSTON, M A S S .*

Data are shown for  fu ll-tim e w ork ers , i . e .  , those hired 
to work a fu ll-tim e schedule for the given occupational c la ss if i­
cation. Earnings data exclude prem ium  pay for  overtim e and for 
w ork on weekends, holidays, and late shifts. Nonproduction b o ­
nuses are a lso  excluded, but cos t-o f-liv in g  bonuses and incentive 
earnings are included. Where weekly hours are reported, as for 
o ffice  c le r ica l occupations, re ference is to the work schedules 
(rounded to the nearest hal f-h o u r )fo r  which straight-tim e salaries 
are paid; average weekly earnings for these occupations have been 
rounded to the nearest 50 cents.

Occupational employm ent estim ates re fer  to the total in 
all establishm ents within the scope o f the study and not to the 
number actually surveyed. Because o f d ifferences in occupational 
structure among establishm ents, the estim ates of occupational 
em ploym ent obtained from  the sample o f establishments studied 
serve only to indicate the relative im portance o f the jobs studied. 
These d ifferences in occupational structure do not m aterially 
a ffect the accu racy  o f the earnings data.

Establishm ent P ractices  and Supplementary 
Wage P rovisions

Information is a lso presented on selected  establishment 
practices and supplem entary benefits as they relate to office and 
plant w orkers. The term , ’ ’o ffice  w ork ers” , as used in this 
bulletin includes all o ffice  c le r ica l em ployees and excludes ad­
m in istrative, executive, p rofession a l, and technical personnel. 
’ ’Plant w ork ers” include working forem en and all nonsupervisory 
w orkers (including leadmen and trainees) engaged in nonoflice 
functions. A dm inistrative, executive, professiona l, and technical 
em ployees, and fo rce  account construction em ployees who are 
utilized as a separate w ork force  are excluded. Cafeteria w orkers 
and routem en are excluded in manufacturing industries but are 
included as plant w orkers in nonmanufacturing industries.

Shift-differential data are lim ited to manufacturing in­
dustries. This inform ation is presented both in term s of (a) 
establishm ent p o l ic y 3 and (b) effective provisions for w orkers

3 An establishm ent was considered  as having a policy  if it 
m et either o f the following conditions: (1) Operated late shifts
at the time of the survey, or (2) had form al provisions covering 
late shifts.
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actually em ployed on extra shifts at the tim e of the survey. 
Tabulations relating to establishm ent p o licy  are presented in 
term s o f total plant w orker employm ent; estim ates in the second 
tabulation relate only to those w orkers actually em ployed on the 
specified  shift.

Supplementary p ra ctices , other than m inim um  entrance 
rates for women o ffice  w ork ers , and shift differentia ls, are 
treated statistically on the basis that these are provided to all 
w orkers em ployed in o ffices  or plant departments that observe 
the p ractice  in question. 4 Because o f varying elig ib ility  r e -

4 Scheduled weekly hours for  o ffice  w orkers (first section 
o f table B -4 ) are presented in term s of the proportion  o f women 
office w orkers em ployed in o ffices  with the indicated weekly hours 
for women w orkers.

quirem ents, the proportion actually receiv ing the sp ec ific  benefits 
m ay be sm aller. M oreover, a p ractice  was con sidered  as ap­
plicable to all o ffice  or plant w orkers in an establishm ent i f  it 
applied to a m ajority o f such w ork ers . Because o f rounding, 
sums of individual item s in these tabulations do not n ecessar ily  
equal totals.

The summary of vacation plans is  lim ited  to form al 
arrangem ents, excluding inform al plans w hereby time off with 
pay is granted at the d iscretion  o f the em ployer or the super­
v iso r . Separate estim ates are provided  accord ing to em ployer 
p ractice  in computing vacation paym ents, such as tim e paym ents, 
percent o f annual earnings, or fla t-su m  amounts. H ow ever, in 
the tabulations o f vacation allow ances by years  o f se rv ice , pay­
ments not on a tim e basis w ere converted ; fo r  exam ple, a payment 
o f 2 percent of annual earnings was con sidered  as the equivalent 
o f 1 w eekfs pay.

Establishm ents and W ork ers Within Scope of Survey and Num ber Studied in B oston, M a ss . , 1 by M ajor Industry D iv ision , A p r il 1955

I n d u s t r y  d i v i s i o n

M i n i m u m  s i z e  

e s t a b l i s h m e n t  

i n  s c o p e  o f  

s t u d y  2

N u m b e r  o f  e s t a b l i s h m e n t s W o r k e r s  i n  e s t a b l i s h m e n t s

W i t h i n  

s c o p e  o f  

s t u d y

S t u d i e d

W i t h i n  8 c o p e  o f  s t u d y S t u d i e d

T o t a l 3 O f f i c e P l a ^ t T o t a l 3

A l l  d i v i s i o n s  -  -----------------  _ _  ________  ________  _ _  _ _  ____  _ _  _ _ 1 , 2 0 3 2 5 0 3 9 0 , 1 0 0 8 1 , 8 0 0 2 3 7 , 5 0 0 2 0 4 , 8 6 0

M a n u f a c t u r i n g ____  _ _  ________  _______  _  ____  _ _  _  ______  ____ 1 0 1 4 7 5 8 5 1 9 8 , 8 0 0 2 6 , 3 0 0 1 3 9 , 5 0 0 9 7 , 1 3 0
N o n m a n u f a c t u r i n g  _______________ _________________________________ __ ___________________ ______ 7 2 8 1 6 5 1 9 1 , 3 0 0 5 5 , 5 0 0 9 8 , 0 0 0 1 0 7 , 7 3 0

T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,

c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s 4 ------------------------------- 1 0 1 4 8 2 0 3 1 , 2 0 0 5 , 6 0 0 2 0 , 0 0 0 2 5 , 5 1 0
W h o l e s a l e  t r a d e _________________ _ ________________________________________________ _______ 5 1 2 0 8 4 2 2 6 , 2 0 0 8 , 0 0 0 9 , 4 0 0 8 , 0 0 0
R e t a i l  t r a d e  __ ________ ____ —  „ rr—r _____, , ________, ____  ____ 1 0 1 1 1 7 3 3 6 2 , 3 0 0 6 , 5 0 0 5 0 , 1 0 0 3 9 , 2 8 0

F i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e  —  — 5 1 1 5 7 3 4 4 2 , 8 0 0 3 0 , 7 0 0 5  2 , 8 0 0 2 5 , 3 8 0
S e r v i c e s 4  -  _____  _ _  _  _ _  ________  _ 5 1 1 9 8 3 6 2 8 , 8 0 0 4 , 7 0 0 1 5 , 7 0 0 9 , 5 6 0

1 The Boston M etropolitan A r e a  (Suffolk County, 14 com m unities in E sse x  County, 28 in M iddlesex County, 17 in N orfolk County, and 2 in Plym outh County). The 
"w o rkers within scope of study" estim ates shown in this table provide a reasonably accurate description o f the size and com position of the labor force included in this , surv ey. 
The estim ates are not intended, how ever, to serve as a basis of com parison with other area em ploym ent indices to m easure em ploym ent trends or le v e ls  since (1) planning of 
wage surveys requires the use of establishm ent data com piled considerably in advance of the pay period studied and (2) sm all establishm en ts are  excluded from  the scope of  
the survey.

2 Includes all establishm ents with total em ploym ent at or above the m ini m um  size  lim itation. A ll outlets (within the area) of com panies in such industries as trad e , 
finance, auto repair s e r v ic e , and m otion-picture theaters are considered as one establishm ent.

3 Includes executive, technical, p ro fe ssio n a l, and other w orkers excluded fr o m  the separate office and plant categories.
4 A lso  excludes taxicab s, and se rv ic e s  incidental to w ater transportation included in e a rlie r  studies.
5 E stim ate relates to real estate establishm ents only.6 H otels; personal s e r v ic e s ; bu sin ess s e rv ic e s ; automobile repair shops; rad io broad casting  and television ; m otion pictures; nonprofit m em bersh ip  organizations; and en g i-1 2 3 4 5 6 

neering and architectural s e rv ic e s .
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A : Occupational Earnings

Table A-l: Office Occupations
(Average straight-tim e weekly hours and earnings 1 fo r  selected occupations studied on an area basis 

in Boston, M ass. , by industry division , A pril 1955)

Sex, occupation, and industry division
Number

ofworkers

Average NUMBER OP WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Weeklyhours(Standard)
Weeklyearnings(Standard)

Under
$
32. 50

$
32. 50 
and 

under 
35.00

$
35.00

37.50

$
37. 50 

40.00

$
40.00 

42. 50

$
42.50

45.00

$
45.00 

47. 50

$
47. 50 

50. 00

$
50.00 

52. 50

s
52. 50 

55.00

* 1
55.00

57.50

$
57. 50 

60.00

$
60.00 

62. 50

$
62. 50 

65.00

%
65.00 

67. 50

s
67. 50 

70.00

%
70.00 

72. 50

s
72. 50 

75.00

s
75.00

80.00

$
80.00

85.00

$ *
85.00 |90. 00 

-  ! and
90.00 1 over

Men
j

i
i

C lerk s, accounting, c la ss  A -------------------- 575 38.5
$
73.00 . _ _ _ 1 4 9 17 35 36 53 52

1
14

1
44 65 16 47 35

i
65 i! 82

M anufacturing_________________________ 149 39.0 79.00 - - - - - - - - - - - - 10 1 - 3 27 9 32 11 39 1! 17
N onm anufacturing_____________________ 426 38.5 71.00 - - - - - - 1 4 9 17 35 36 43 51 14 41 38 7 15 24 26 ! 65

W holesale trade ___________________ 157 39.5 80. 50 - - - - - - - 2 - - 10 - 7 13 - 18 18 2 3 17 16 1 2 51
Finance * * __________________________ 163 38.0 62. 50 " - - - - " - 2 2 14 14 36 22 32 1 14 11 3 10 - 2 -

C lerk s, accounting, c la ss  B _____________ 258 39.0 58. 00 _ 2 _ 1 10 21 17 24 41 9 21 21 14 11 14 12 6 7 7 7 1 12
N onm anufacturing_____________________ 212 39.5 58.00 - 2 - 1 7 18 13 21 38 8 1? 19 11 10 8 10 4 4 7 7 : - 12

W holesale t r a d e _______ _____ ____ 123 40.0 60.00 - - - - “ 10 2 - 37 2 8 15 6 10 2 10 2 4 6 6 I - 3

C lerk s, order _ _ ___ _____ ________ 404 39.0 73.00 _ _ _ _ _ _ 3 6 9 16 12 5 44 7 20 20 67 16 37
1

77 ! 24 41
M anufacturing_______________  ________ 83 38. 5 71. 50 - - - - - - 3 - 3 - 1 1 17 3 7 2 5 5 14 8 6 8
Nonmanufacturing __ __ __ ___________ 321 39.5 73.50 - - - - - - - 6 6 16 11 4 27 4 13 18 62 11 23 69 18 33

W holesale t r a d e ____________________ 297 39. 5 74. 50 " “ “ ~ “ ■ - 5 3 16 4 ■ 27 4 13 18 57 11 23 65 18 3 33

C lerk s, p a y r o l l___________________________ 83 38. 5 76. 50 _ _ _ _ _ _ 7 5 3 _ 5 4 _ _ 6 5 9 9 6 4 24

O ffice boys 720 38. 5 41. 50 8 35 171 117 165 71 49 22 27 7 28 7 2 6 5
M anufacturing___ _______  _ ______  _ 244 38.5 42. 50 - 4 34 37 71 40 28 5 3 - 19 - - 2 - 1 - - - - - -
Nonmanufacturing _ ---------------------------- 476 38.5 41.00 8 31 137 80 94 31 21 17 24 7 9 7 - - - 5 - 5 - - - -

Public utilities * _________  __ _____ 45 39.0 40.50 - - 7 9 18 8 - - 3 - - - - - - - - - - - _ -
W holesale trade ___________________ 109 39.0 46.50 - 5 18 12 19 4 2 11 13 6 9 - - - - 5 - 5 - - - | -
Finance * * ---------------------------------------- 175 37.0 40.50 - 24 40 34 35 12 15 3 4 1 - 7 - - - - - - - - -
S e r v i c e s ------------------------------------------- 115 39.5 37.00 3 1 63 22 18 5 1 - 2 - - " - - - - - - - - - -

Tabulating-m achine operators __________ 373 38.5 65.00 _ 1 1 1 10 12 4 25 15 33 20 35 25 33 20 38 25 36 20 12 !| 7
M anufacturing_________________________ 127 38.5 62. 50 - - - - - 5 - - 7 2 26 9 14 14 8 7 17 12 4 2 -  i •
N onm anufacturing_____________________ 246 38.5 66.50 - - 1 1 1 5 12 4 18 13 7 11 21 11 25 13 21 13 32 18 12 i 7

F in a n c e * * __________________________ 95 37.5 62.00 " * ■ 1 ~ 3 2 3 8 9 5 9 15 11 8 1 3 2 9 6

Women

B ille rs , machine (billing m a ch in e )______ 382 38.5 50.50 _ 2 5 9 38 34 81 62 42 23 14 9 15 15 5 8 9 10 1 _
M anufacturing_____  __ ----------------------- 164 38. 5 49. 50 - - - - 17 14 48 29 17 7 4 4 $ 16 4 - ---- 1---- - - - - -
Nonmanufacturing __ ____  — __ __ __ 218 38.5 51.00 - 2 5 9 21 20 33 33 25 16 10 5 6 5 1 8 8 10 1 - - -

W holesale trade ___________________ 139 39.0 53.50 - - - 1 - 8 24 31 24 15 - 5 - 5 - 8 8 10 - - - -

B ille r s , machine (bookkeeping
m a ch in e )________________ ________________ 427 38.0 47.50 2 12 24 32 72 36 68 45 64 20 4 5 2 4 - - 28 9 - - - -

Manufac tur in g _______________  __ __ _ 55 38.0 56. 50 - - - - - 2 7 16 10 - - - - - - - 20 - - - - -
N onm anufacturing_____________________ 372 38.0 46.00 2 12 24 32 72 34 61 29 54 20 4 5 2 4 - - 8 9 - - - -

R etail t r a d e ___________  ___________ 219 38. 5 43.00 2 12 24 29 42 23 30 18 31 8 - - * - - - - - - - - -

Bookkeeping-m achine opera tors,
c la ss  A _____________________________ 251 38.5 58. 00 - - - - - - 16 11 41 24 46 17 31 3 41 8 5 2 - - - 6

Manufac tur ing —  ____  __  _ _____ __ 100 39.0 61.00 - - - - - - - 1 - 9 22 6 19 - 36 - 5 2 - - - -
N onm anufacturing_____________________ 151 38.5 56.00 - - - - - - 16 10 41 15 24 11 12 3 5 8 - - - - - i  6

Finance * * __________________________ 87 38.0 52. 50 16 6 30 10 10 1 10 3 1

See footnotes at end o f table. Occupational Wage Survey, Boston, Mass. , A pril 1955
* Transportation (excluding ra ilroads), com m unication, and other public utilities. U .S. DEPARTMENT OF LABOR
** Finance, insurance, and rea l estate. Bureau of Labor Statistics
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(Average straight-tim e weekly hours and earnings 1 fo r  selected  occupations studied on an area basis 
in Boston, Mass. , by industry division , A pril 1955)

Table A-l: Office Occupations - Continued

Sex, occupation, and industry division
Number

ofworkers

Average NUMBER OP WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under 
32. 50

$
32.5.0 and
under
35.00

$
35. 00 

37. 50

$
37. 50 

40.00

$
40. 00 

42. 50

$
42. 50 

45. 00

$
45.00 

47. 50

$
47.50

50.00

$
50. 00 

52. 50

s
52. 50 

55.00

s !
55.00

57.50

S I
57. 50

60.00

Is
60.00 

62. 50

$
62. 50 

65. 00

s
65.00 

67. 50

s
67. 50 

70.00

$

70.00 

72. 50

$
72. 50 

75.00

S
75. 00 

80. 00

$
80.00

85.00

• 1
85. 00 j

9Q-, Q.Q,

l»
90.00 

and 
Q ver..

Women - Continued I
1

ii

Bookkeeping-machine operators, $
1
11

j1

c la s s  B . _ ______________________________ 1.467 38. 5 49.00 - 13 30 132 171 158 233 121 169 89 90 52 86 61 1! 20 5 10 9 14 2 1 ! i
M anufacturing_________________________ 388 38. 5 55.00 - - 5 5 9 17 36 9 58 27 55 29 74 40 '| 14 2 8 - - - ' -
Nonmanufacturing_____________________ 1,079 38.0 47.00 - 13 25 127 162 141 197 112 111 62 35 23 12 21 ! 6 3 2 9 14 2 1 i

Wholesale trade ___________________ 256 39. 0 54. 50 - - - - 15 13 40 29 46 18 19 14 7 18 i 6 2 2 9 14 2 1 i
Retail tra d e ________________________ 166 38. 5 47.00 - 1 5 11 11 33 31 10 19 30 11 2 2 - - - - - - - - -
Finance * * __________________________ 629 37. 5 44.00 “ 12 20 116 136 89 119 71 41 10 4 6 2 2 " 1 ■ - " ~ ■

C lerks, accounting, c lass  A _____________ 1.201 38. 5 60. 50 1 1 3 12 16 47 65 77 98 159 101 175 101 110 59 63 19 34 23. | 14 23
M anufacturing_____  __ ______________ 380 39. 5 62. 50 - - - - - - 14 6 28 17 39 53 71 46 28 9 16 8 19 14 1 11
Nonmanufacturing __ __________________ 821 37. 5 60.00 - 1 1 3 12 16 33 59 49 81 120 48 104 55 82 50 47 11 15 9 13 12

Public utilities* __ ______________ 56 38. 5 63.00 - - - - - - - 8 - 4 2 3 10 2 5 14 2 4 1 - 1 I
W holesale trade _____________________ 125 38.0 66.00 - - - - 5 - 6 6 1 - 28 5 10 7 5 - 12 5 11 7 7 ! 10
Retail tra d e __________________________ 165 38. 0' 58. 00 - 1 - 2 - 5 5 11 31 14 24 - 22 6 6 21 11 - - - 4 i 2
Finance ** ________________ _________ 375 37. 5 57.50 - - 1 1 7 5 16 34 17 63 63 29 40 26 54 4 ! 10 2 2 - 1
Services __ __ __________________ __ 100 37.0 62. 50 - - ~ - 6 6 - - - 3 11 22 14 12 11 I

i
12 - 1 2 - j

C lerks, accounting, class  B _________  __ 2.045 38.5 48. 50 11 56 134 348 172 315 201 254 134 143 107 69 39 9 19 4 6 23 1
M anufacturing_______________  ________ 477 39. 0 52. 50 _ - 6 40 37 69 33 64 55 55 35 23 30 3 6 - 6 14 1 i “ -
Nonmanufacturing_____________________ 1,568 38. 5 47. 00 - 11 56 128 308 135 246 168 190 79 88 72 46 9 6 13 4 - 9 1i _ -

Public utilities * ___________________ 137 39.0 49.00 - - - 4 36 10 17 10 17 10 2 10 16 2 2 1 - - - - - -
Wholesale trade ___________________ 268 39.0 50. 50 - - - - 34 26 42 29 40 9 42 30 - 7 4 - - - 5 - - -
Retail tra d e ________________________ 403 38.5 43. 50 - 9 46 49 133 14 63 15 39 11 3 16 1 - - - 4 - - - - -
Finance * * __________________________ 570 38. 5 46.00 - 2 10 73 74 77 103 112 49 41 10 5 14 - - - - - - - - -
S erv ice , ------------------------------------------ 190 37. 5 51.00 - * - 2 31 8 21 2 45 8 31 11 15 ~ “ 12 ~ 4 ” " ~

C lerks, file , class A  ____________________ 418 39. 0 51.00 10 16 59 54 45 35 41 42 14 25 22 15 16 1 3 3 12 3 2 i
M anufacturing_________________________ 76 39. 5 51. 50 - - - 1 4 7 7 14 13 15 2 2 4 3 2 - 1 - - 1 -
Nonmanufacturing_____________________ 342 38.5 51.00 . - 10 15 55 47 38 21 28 27 12 23 18 12 14 1 2 3 12 2 2 -

W holesale trade ___________________ 68 39. 5 60. 00 - - - - 2 - 10 5 1 11 - - 13 5 8 - 2 2 5 2 2 -
Finance * * __________  ________________ 202 38.5 47.00 - - 9 14 52 36 20 11 12 10 5 19 4 2 2 • - ~ 6 - - -

C lerks, file , c lass B ______________________ 1.982 38. 5 40. 50 109 198 378 389 340 121 201 56 44 27 90 13 10 2 3 1 _ .
M anufacturing___________________________ 376 39. 5 45. 50 - - 38 58 68 32 52 21 8 11 64 11 9 2 2 - - - - - - -
Nonmanufacturing_____________________ 1,606 38.0 39. 50 109 198 340 331 272 89 149 35 36 16 26 2 1 - 1 - 1 - - - - -

Public utilities * ___________________ 64 39.0 45.00 - - - 11 9 12 18 3 6 3 1 - - - 1 - - - - - - -
W holesale trade _ _ _ _ 162 38. 5 43.50 - 2 19 16 37 23 41 6 4 4 8 - 1 - - - 1 - - _ - -
Retail tra d e __________________________ 167 38.0 38.00 5 61 16 25 7 14 1 14 14 4 - 11 - - - - - - - - - - -
Finance ** ____  _______________  _ 1,057 38.0 38. 50 48 179 251 292 141 45 61 5 20 7 6 2 - - - - - - - - - -
S e r v ic e s ___  ______________________ 156 38.0 40. 50 - 1 45 5 71 8 15 7 2 2 - ■ • ■ - “ * ~ ■ - - -

C lerks, order ____________________________ 595 39.0 52. 00 6 3 1 21 62 23 87 41 77 77 84 34 43 1 7 _ _ 13 5 10
M anufacturing_________________________ 303 38. 5 52.00 - - - 2 30 6 55 9 42 56 33 29 33 1 7 - - - - - - -
Nonmanufacturing____  ______________ 292 39.0 51. 50 6 3 1 19 32 17 32 32 35 21 51 5 10 - - - - - 13 5 10 -

Wholesale t r a d e ____________________ 188 39.5 56.00 _ - - - 11 8 17 22 24 12 51 5 10 - - - - - 13 5 10 -
Retail tra d e ___________________ ____ 96 38. 5 43. 50 6 3 1 19 21 9 9 10 11 7 1 -

See footnotes at end of table.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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(Average straight-tim e weekly hours and earnings 1 for  selected occupations studied on an area basis 
in Boston, M a ss ., by industry division , A pril 1955)

Table A-1: Office Occupations - Continued

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-
Number * $ $ $ $ $ $ $ $ $ s $ s !t s $ $ S $ s %Sex, occupation, and industry division wJkc.-» Weekly Weekly Under 32.50 35.00 37.50 40.00 42.50 45.00 47.50 50.00 52.50 55.00 57.50 60.00 62.50 j65.00 67.50 70.00 72.50 75.00 80.00 85.00 90.00

(Standard) (Standard) f2 .5 0 under ■ - - " • - - - - " i “ - - - - - - and
35.00 37.50 40^00 42. 50 45.00 47. 50 50.00 52. 50 55.00 57. 50 60.00 62. 50 65.00  167. 50 70. on 72. 50 75.00 80.00 85.00 90. 00 /WOT

Women -  Continued

C lerk s, p a y ro ll___________________________ 1, 254 39.0
*P
55.50 . _ 1 11 49 37 115 92 207 113 137 87 136 132 41 12 14 23 34 4 2 7

M anufacturing_________________________ 779 39.5 55.50 - - - 6 32 18 53 55 121 82 71 70 110 101 23 2 8 10 13 2 1 1
Nonm anufacturing_________ ______  __ 475 38.5 55.50 - - 1 5 17 19 62 37 86 31 66 17 26 31 18 10 6 13 21 2 1 6

Public utilities * ___________________ 98 38.0 59.00 - - - - - 3 5 11 15 8 11 2 4 11 5 5 2 3 13 _ -
W holesale t r a d e ____________________ 78 39.0 61.50 - - - - - - 6 1 16 9 8 10 - 7 - 1 1 8 4 _ 1 1i 6Retail tra d e________________________ 132 38.5 50. 50 - - - 2 14 6 34 6 29 7 11 1 16 3 2 - 1 - - _ 1- 1
S e r v ic e s _______  ________  _________ 120 39.0 56.00 - - - - - - 14 10 25 6 29 3 6 10 9 4 1 1 - 2 _ ! -

Com ptom eter o p e ra to rs . 1.458 38.5 50.50 10 13 24 41 108 172 191 159 221 96 114 102 101 32 9 16 8 15 21
!

3 i 2
M anufacturing_________________________ 469 39.0 54.00 - - - - 23 52 46 8 56 32 66 86 56 19 3 5 5 - 12 -  .
Nonm anufacturing_____________________ 989 38.5 49.00 10 13 24 41 85 120 145 151 165 64 48 16 45 13 6 11 3 15 9 3 - ; 2

W holesale t r a d e ___________________ 232 38.5 55.00 - - - - - 35 23 32 46 9 13 5 24 2 4 9 3 13 9 3 - ; 2
Retail tra d e -------------------------------------- 518 38.5 47.00 10 12 20 15 60 63 83 82 74 44 29 8 10 3 2 1 - 2 - - - ' -
Finance * * ____ 109 37.5 44.50 - 1 4 19 22 14 11 24 8 5 - 1 - ' - - - - - - - -

Duplicating-m achine operators
(m im eograph or ditto)___________________ 117 39.5 47.00 - - 7 11 19 26 8 3 9 16 13 3 1 - - - i - - - - -

M anufacturing--------------------------------------- 75 39.5 47. 00 - * 6 6 7 17 8 2 2 12 13 2 - " ~ ■ ~ ~ * - - -

Key-punch operators ---------- ------------------- 1. 015 38.5 49.00 . 15 23 67 116 127 141 95 121 62 48 62 55 54 13 5 2 3 2 2 2
M anufacturing--------------------------------------- 347 39.0 50.50 - - 5 5 20 38 62 33 46 31 27 39 33 2 4 - 1 1 - - - -
Nonm anufacturing_______  ____________ 668 38.0 48. 50 - 15 18 62 96 89 79 62 75 31 21 23 22 52 9 5 1 2 2 2 2 -

Public utilities * ------------------------------ 91 39.5 54.00 - - - 1 21 1 2 11 5 5 2 2 6 35 - - - - - - - -
W holesale t r a d e ------------------------------ 114 39.0 55.00 - - - - 12 10 22 5 8 5 4 3 6 17 8 5 1 2 2 2 2 -
Retail tra d e ------ ----------------------------- 52 37.5 44.50 , 1 1 5 12 11 8 2 7 2 1 2 - - - - - - - - -  ; -
Finance * * __________________________ 383 37.5 45.50 " 14 17 56 51 66 34 43 53 18 13 16 1 * 1 “ - ” ~ _ -

O ffice g ir ls  _ ----  --------------- ---------------- 454 38.0 42.00 n 18 87 90 106 24 44 16 17 41 . _ .
M anufacturing-------  __ ------------------------ 141 39.5 46.00 1 - 18 14 28 5 19 8 10 - 38 - - - - - - - - - - -
N^irm^mifacturing ... . _ ..... ..... 313 37. 5 40. 00 10 18 69 76 78 19 25 8 7 _ 3 _ _ • . - . . . . - .

S e c re ta r ie s ------------------------------------- -------- 4. 556 38.5 63.00 1 3 63 131 121 219 393 311 505 318 358 277 362 370 208 199 308 191 58 160
M anufacturing--------------------------------------- 1,712 39.5 66.00 - - - - 1 5 15 24 214 56 116 123 115 141 180 245 99 77 138 87 28 48
Nonm anufacturing-------------------------------- 2 ,844 37.5 61.50 - - 1 3 62 126 106 195 179 255 389 195 243 136 182 125 109 122 170 104 30 112

Public utilities * _____  ____________ 212 38.0 76.50 - - - - - - - 4 4 1 7 4 6 3 14 19 22 11 42 32 6 37
W holesale t r a d e ___________________ 529 39.0 64.50 - - - - - 8 1 26 29 75 103 34 54 31 16 6 8 24 21 37 7 49
Retail tra d e -------------------------------------- 270 38.0 61.00 - - 1 1 3 2 18 9 32 8 36 24 27 12 20 15 27 7 13 4 1 10
Finance * * __________________________ 1, 158 37.5 60.50 - - - 2 14 38 48 92 89 96 120 63 127 63 103 75 46 59 76 24 11 12
S e r v ic e s ____ ________  _________  _ 675 36.5 55.00 - - - - 45 78 39 64 25 75 123 70 29 27 29 10 6 21 18 7 5 4

Stenographers, g e n e ra l____ ____________ 3. 364 38.0 54.50 1 9 64 124 152 419 325 527 297 254 237 245 332 125 60 80 47 42 16 3 5
M anufacturing--------------------------------------- 1,230 39.0 56.00 - - - 23 16 118 87 188 131 109 123 90 260 44 6 19 7 7 1 1 -
Nonmanufacturing--------------------------------- 2, 134 37.5 53.50 - 1 9 64 101 136 301 238 339 166 145 114 155 72 81 54 61 40 35 15 2 5

Public u t il it ie s * ___________________ 197 38.0 58.50 - - 4 - 7 3 16 17 16 16 11 1 24 19 28 15 11 4 3 - - 2
W holesale t r a d e ___________________ 517 39.0 60.50 - - 1 5 - 19 15 21 87 66 18 21 37 38 24 38 47 34 26 15 2 3
Retail tra d e ------ -------  ------------------- 224 38.0 48.50 - - - 20 10 19 72 24 35 8 5 3 13 2 11 1 1 - - - - -
Finance * * ---------------------------------------- 905 36.5 51.00 - 1 4 27 60 65 122 161 149 70 71 66 75 10 14 - 2 2 6 - -
S e r v ic e s ------ ----------------------- -------- 291 38.5 49.00 12 24 30 76 15 52 6 40 23 6 3 4

See footnotes at end of table.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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Table A-1: Office Occupations - Continued
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis

in Boston, M ass., by industry division, April 1955)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

U n d e r
$
3 2 . 5 0

$  I s
3 2 . 5 0 : 3 5 . 0 0  

a n d  j 
u n d e r '
3 5 . O O l3 7 . 5 0

3 7 . 5 0 | 4 0 . 0 0  

4 0 .  O p ! 4 2 .  5 0

4 2 . 5 0

4 5 . 0 0

$
4 5 . 0 0

4 7 . 5 0

$ |s
4 7 . 5 0 ( 5 0 . 0 0

5 0 . 0 0 l 5 2 . 5 0

* 5 2 . 5 0

5 5 . 0 0

5 5 .  0 0  

5 7 . 5 0

is
5 7 . 5 0

6 0 . 0 0

Is
; 6 0 . 0 0

6 2 . 5 0

s  |s
6 2 . 5 0 ; 6 5 .  0 0

6 5 . 0 0 1 6 7 .  5 0

6 7 . 5 0

7 0 . 0 0

5  E
> 7 0 . 0 0 j 7 2 .  5 0

-  1 "  
7 2 . 5 0 1 7 5 . 0 0

7 5 . 0 0  

8 0 .  0 0

* 8 0 .  0 0  

8 5 . 0 0

* 8 5 . 0 0  

9 0 .  0 0

E -----------
"9 0 . 0 0

a n d

o v e r

W o m e n  -  C o n t i n u e d
$

l
1

1
1------------

! I

S t e n o g r a p h e r s ,  t e c h n i c a l ___ _______________ 4 1 1 3 8 . 0 5 6 .  5 0 _ _ _ 7 2 2 u 2 0 4 4 7 4 5 4 6 3 3 7 3 1 I 8 2 8 4 4 2 _ 2 ' i -
M a n u f a c t u r i n g -------------------- -------------------- 1 9 2 3 8 . 0 5 7 . 0 0 - - - - 3 9 2 0 3 6 4 6 3 0 1 5 2 1 4 2 2 2 2 - j ”
N o n m a n u f a c t u r i n g _____  ___________________ 2 1 9 3 8 . 5 5 6 . 0 0 - - - 7 2 2 8 1 1 2 4 3 8 8 3 3 2 2 1 0 i 8 2 4 2 2 - - - j

F i n a n c e  * * _________________________________ 8 8 3 9 . 0 5 0 . 5 0 - - - 7 2 0 6 9 1 2 1 1 3 1 3 3 1 2 S - 2 - - - -
S e r v i c e s ______________ ___________________ 1 2 4 3 8 . 5 5 9 . 5 0 - - - - 2 2 2 1 1 2 6 4 1 9 1 9

j
7 ! 8 2 4 - - - - -

S w i t c h b o a r d  o p e r a t o r s _________________________ 7 8 8 3 o .  5 5 0 . 5 0 2 5 5 3 3 1 7 2 8 2 8 4 3 1 7 3 6 8 4 6 3 9 4 2 4 2 ! 22
i

1 1 2 1
1 5 6 2 _

M a n u f a c t u r i n g  _____________ _______________ 1 5 0 3 9 . 0 6 0 .  o b - - - _ - 2 4 5 1 0 2 2 8 2 5 1 5 2 7 1 1 5 ! 1 4 - 2 - 1 -
N o n m a n u f a c t u r i n g ___________________________ 6 3 8 3 8 . 5 4 8 . 5 0 2 5 5 3 3 1 7 2 8 0 8 0 2 6 6 3 4 6 3 8 1 4 2 7 1 5 7 i 1 2 i 2 1 3 6 : 1 -

P u b l i c  u t i l i t i e s  * _______  _______________ 4 3 4 0 . 0 5 8 . 0 0 - - - - - - 1 2 - | 1 3 5 8 3 - ! 9 ! 2 - - - - -

W h o l e s a l e  t r a d e _________________________ 7 2 3 8 . 5 5 6 . 0 0 - - - - 1 8 1 5 2 1 4 1 1 2 - - 5 - I 3 - 1 3 6 1 ;
R e t a i l  t r a d e _______________________________ 1 3 1 3 8 . 0 4 8 . 0 0 2 5 3 11 1 0 2 0 1 6 1 1 6 2 3 7 - 8 4 5 : - - - - - -
F i n a n c e * * _______  _______________________ 1 6 7 3 7 . 5 4 9 . 5 0 - - - 5 4 3 3 2 4 1 3 4 2 1 6 1 6 6 3 3 2 ! - - - - - -
S e r v i c e s  ___________________________________ 2 2 5 4 0 . 0 4 3 . 0 0 - - 2 17 1 5 7 1 9 1 3 - 1 5 - 3 8 - - - - - - - - -

S w i t c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s _____ 8 1 2 3 8 . 5 5 1 . 0 0 _ 8 1 5 6 5 5 4 7 1 2 8 5 9 ! 1 8 0 7 4 9 8 2 1 6 6 9 1 7 8 7 5 9 _ _

M a n u f a c t u r i n g  _ __ 3 8 9 3 9 .  0 5 2 .  0 0 - - - 6 2 3 1 4 7 2 1 2 ! 9 1 3 7 5 7 1 9 4 8 1 3 6 - - -
N o n m a n u f a c t u r i n g ___________________________ 4 2 3 3 8 . 0 5 0 . 5 0 - 8 1 5 - 3 2 3 3 5 6 1 4 7 8 9 3 7 4 1 2 1 8 8 1 7 ! 5 1 1 5 9 - - -

W h o l e s a l e  t r a d e _________________________ 1 5 4 3 9 .  0 5 5 . 0 0 - - - - 8 1 3 1 6  j 5 ! 3 4 1 8 9 - 1 5 2 j 1 5  |1 5 1
1 5 9 - - -

R e t a i l  t r a d e _______________________________ 6 3 3 7 . 5 4 7 . 0 0 - 8 - - 11 2 4 1 1 1 1 5 i 9 ! 3 - I _  jl - - - - -
F i n a n c e  * * _________________________________ 7 0 3 7 . 5 4 9 . 5 0 - - - - - 1 4 2 0  ji 3 i 1 4 8 1 6 ! 2 - 2 - ! I 1 - - - - -
S e r v i c e s ____________________________________ 1 1 8 3 6 . 5 4 8 . 0 0 - - 1 5 - 9 - 1 2 2 8

1 2 4
9 i 1 7 | - 2 2 - - - - -

T a b u l a t i n g - m a c h i n e  o p e r a t o r s ____________ 3 6 3 3 8 . 0 5 5 .  5 0 _ _ _ 8 1 8 1 6 3 3 1 7 3 4 2 6 4 8 4 4 4 5 2 5 1 6 1 5 1 4 1 3 _ . _

M a n u f a c t u r i n g ________________________________ 1 1 3 3 9 . 0 5 8 . 5 0 - - - - - - 9 2 9 4 2 4 9 2 4 1 7 6 6 1 - 2 - i i
N o n m a n u f a c t u r i n g ___________________________ 2 5 0 3 7 . 5 5 4 .  5 0 - - - 8 1 8 1 6 2 4 1 5 2 5 2 2 2 4 3 5 2 1 8 1 0 9 1 3 1 1 - - -

F i n a n c e  * * _________________________________ 1 7 1 3 7 . 5 5 4 . 0 0 - - - 5 8 1 1 1 3 1 2 2 2 2 0 2 3 2 8 1 5 3 “ ~ 1 1 • - - - -

T r a n s c r i b i n g - m a c h i n e  o p e r a t o r s , |
g e n e r a l _____________  ____________________________ 9 4 1 3 8 . 5 5 0 . 0 0 - 1 2 2 2 9 6 4 1 2 6 1 5 1 1 3 2 1 2 0 6 7 9 1 3 8 2 2 2 1 2 3 7 1 6 2 7 2 _

M a n u f a c t u r i n g ________________________________ 3 1 6 3 9 . 5 5 2 .  5 0 - - - 6 1 0 2 2 3 1 S T 4 4 2 7 2 7 2 0 1 4 1 7 2 0 1 1 4 - - 1
N o n m a n u f a c t u r i n g ___________________________ 6 2 5 3 8 . 0 4 8 . 5 0 - 1 2 2 2 3 5 4 1 0 4 1 2 0 6 9 7 6 4 0 6 4 1 8 8 4 3 6 2 2 7 2 - -

W h o l e s a l e  t r a d e  _____ _________________ 9 9 3 8 . 5 5 4 . 5 0 - - - - 1 0 - 7 1 2 1 9 7 2 1 7 2 - 1 6 2 1 2 2 - -
F i n a n c e  * * _________________________________ 4 1 3 3 8 . 0 4 7 . 0 0 - 1 2 1 1 6 2 7 8 5 8 9 5 7 4 3 2 8 3 6 3 3 1 2 - - 1 “ - - -

T y p i s t s ,  c l a s s  A __________________________ 1 . 1 8 4 3 8 . 0 5 1 . 0 0 _ _ 1 3 9 9 1 1 0 8 1 1 4 0 1 4 5 1 2 2 9 7 6 4 5 5 1 7 4 2 7 3 2 7 2 2 10 1 3
M a n u f a c t u r i n g ________________________________ 4 2 1 3 9 . 5 5 3 !  5 0 - - - 9 2 9 1 5 1 7 7 3 4 1 5 5 1 8 2 4 1 2 9 2 9 - - -

N o n m a n u f a c t u r i n g ___________________________ 7 6 3 3 7 . 5 4 9 .  5 0 - - 1 3 9 0 8 1 66 1 2 3 7 2 8 1 .  4 2 4 6 3 1 4 5 2 5 2 3 7 2 2 1 0 1 3 -

W h o l e s a l e  t r a d e _________________________ 7 7 3 8 . 5 6 0 .  5 0 - - - - - 4 2 5 1 22 7 7 4 - 6 3 2 - 1 0 1 3 -

F i n a n c e  * * _________________________________ 5 4 3 3 7 . 0 4 6 .  5 0 - - 1 3 9 0 8 1 6 0 1 1 3 5 1 4 7 1 4 1 9 1 4 1 9 6 1 5 1 - - - - - -

S e r v i c e s  ____________________________________ 1 1 2 3 8 . 5 5 5 .  5 0 - - - - - 1 3 1 5 2 8 6 1 8 8 17 1 3 - 2 * 1 - - - *

T y p i s t s ,  c l a s s  B  _________________________ 3 .  7 8 4 3 8 . 0 4 4 .  5 0 3 4 4 1 3 2 7 5 4 4 7 1 9 6 0 3 5 2 6 2 7 9 2 5 0 1 3 8 1 1 8 1 2 5 3 4 8 5 2 1 5 14 _ _ _

M a n u f a c t u r i n g ________________________________ 9 4 4 3 9 . 5 4 7 .  5 0 4 8 7 3 1 7 4 9 4 1 4 4 66 7 3 5 4 8 5 1 0 8 1 2 7 1 5 - - - -
N o n m a n u f a c t u r i n g ___________________________ 2 ,  8 4 0 3 8 . 0 4 3 . 5 0 3 4 4 1 2 7 9 4 7 1 5 4 5 5 0 9 3 8 2 2 1 3 1 7 7 8 4 3 3 17 2 2 1 4 2 1 0 1 6 - - - -

W h o l e s a l e  t r a d e _________________________ 3 8 4 3 9 . 0 4 9 . 0 0 5 - 9 1 5 4 0 4 7 8 7 2 5  j 8 5 1 5 10 - 1 3 1 4 2 10 1 6 - - - -
R e t a i l  t r a d e _______________________________ 210 3 8 .  5 4 3 .  5 0 1 3 I 3 5 2 9 3 4 26 2 4 1 2 2 8 9 6 2 1 - - - - - - - - -

F i n a n c e  * * _________________________________ 1, 687 3 7 . 5 4 2 .  5 0 2 4 1 3  !| 1 7 2 3 5 1 3 0 0 3 6 9 202 1 4 9 4 2 3 6 1 5 10 4 - - - - - - - - -
S e r v i c e s  ____________________________________ 4 2 8 3 8 .  0 4 1 . 0 0 4 2 5 6 3 68 1 3 9 4 3 4 7 1 9 11 9 - - - - “ “ ■ - - - - -

1 Hours reflect the workweek for which employees receive their regular straight-tim e sa la r ie s  and the earnings correspond to these weekly hours.
2 Workers were distributed as follows: 24 at $90 to $95; 9 at $95 to $ 100; 13 at $ 100 to $ 105; 1 at $ 105 to $ 110; 4 at $ 110 to $ 115.
3 W orkers were distributed as follows: 22 at $90 to $95; 5 at $95 to $ 100; 4 at $ 100 to $ 105; 2 at $ 105 to $ 110.
4 W orkers were distributed as follows: 17 at $90 to $95; 1 at $95 to $ 100; 4 at $ 100 to $ 105; 2 at $ 105 to $ 110.
5 W orkers were a ll at $ 30 to $ 32. 50.
* Transportation (excluding railro ad s), communication, and other public u tilities.
** Finance, insurance, and rea l estate.
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Table A-2: Professional and Technical Occupations
(Average straight-tim e weekly hours and earnings 1 for  selected  occupations studied on an area basis 

in Boston, M a s s ., by industry division, A pril 1955)

Table A-3: Maintenance and Powerplant Occupations

(Average hourly earnings 1 fo r  men in selected  occupations studied on an area basis 
in Boston, M a s s ., by industry d ivision , A pril 1955)

Occupation and industry division Number
of

workers
Avenge
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Under
8
1.30

*1. 30 
and 

under
1.35

$
1.35

1.40

$
1.40

1.45

$
1.45

1.50

$
1.50

1.55

$
1.55

1.60

s
1.60

1.65

*1.65

1.70

s
1.70

1.75

s
1.75

1.80

I
1.80

1.85

*1.85

1.90

$
1.90

1.95

$1.95

2 .0 0

S
2 .00

2 .0 5

t
2 .05 

2. L0

*2. 10 

2 .  15

1
2. 15 

2 .20

*2.20

2.25

2 .25

2 .30

2.30

2.35

s
2.35

2 .40

$
2.40

2.45

*2.45

2.50

$
2.50
and
over

C arpenters, maintenance _ _ . . . .  . . 568
*
2 .02 6 9 8 9 12 6 13 90 10 . 26 99 41 20 6 8 45 67 2 7 ? 2 1 72

M a n u f a c t u r i n g __ ___ ____ 358 2.00 - - - - - 3 - 4 9 72 3 10 81 26 14 5 7 44 61 2 - 9 2 - 6
Nonm anufacturing_____________________ 210 2.06 6 - - - 9 8 6 12 2 4 18 7 16 18 15 6 1 1 1 6 - 7 - - 1 66

R etail tra d e____ __ _____ 122 2.24 - - - - - - - 10 - - 6 1 - 17 13 6 1 - - 3 - 5 - - 1 2 59

E lectr ic ian s, m ain ten an ce_______________ 910 2 .12 . _ 23 14 6 2 5 19 15 V 21 47 37 68 84 91 65 74 217 17 11 8 40
Manufacturing ___ ___________________ 717 2. 16 - - - 14 - - - 3 14 8 18 16 36 24 58 7 7 57 51 65 205 2 17 10 7 35
Nonmanufacturing ____________  _____ 193 2 .00 * - - 23 * 6 - 2 2 4 7 9 5 11 13 10 7 34 14 9 12 18 - 1 1 5

E ngineer*, s ta tion a ry ------------------------------ 374 2.09 3 _ _ 1 11 6 10 15 39 10 16 9 64 48 4 2 3 9 36 35 _ 6 39
M anufacturing--------------------------------------- 221 2. 17 - - - - - - 14 3 12 7 14 - 46 25 3 3 7 15 34 - 1 *37
Nouznanufacturing _ __ ______  __ __ 153 1.96 3 - - - - 1 11 - 6 4 12 27 3 2 9 18 23 1 2 - 2 21 1 - 5 2

Services  ________  __ __ _ 61 1.86 * " " ■ * 6 4 6 25 2 " ~ 9 9 “ ~ " ~ * - " ** "

See footnotes at end of table. Occupational Wage Survey, Boston, M ass., April 1955
U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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8

(Average hourly earnings 1 fo r  men in selected occupations studied on an area basis 
in Boston, M a s s ., by industry division , A pril 1955)

Table A-3: Maintenance and Powerplant Occupations - Continued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division Numberof
workers

Averagehourlyearnings
Under
$
1. 30

$
1. 30 
and 

under 
1.35

$
1.35

1.40

$
1.40 

1. 45

s
1.45

1.50

$
1. 50 

1.55

$
1.55

1.60

$
1.60

1.65

$
1.65

1.70

$
1.70

1.75

$
1.75

1.80

$
1.80

1.85

$
1.85

1.90

$
1.90

1.95

$
1.95

2.00

$2 .00

2.05

$
2. 05 

2. 10

$
2. 10 

2. 15

$
2. 15 

2 .20

$
2 .20

2.25

$
2 .25  

2. 30

$
2. 30 

2. 35

$
2.35

2.40

$
2 .40

2.45

$ $ 
2.45! 2 .50  

_ l
j and

2 .5 QLover

Firem en, stationary boiler _____________ 645
$
1.76 51 29 12 17 6 48 19 46 36 38 10 58 18 75 33 12 38 52 38 4 5

1

Manufacturing_________________________ 360 1.81 3 - 6 8 - 42 14 24 32 27 10 34 10 55 23 7 5 47 - 8 - - - - 5
Nonmanufacturing_____________________ 285 1.71 4 48 29 6 9 6 6 5 22 4 11 - 24 8 20 10 5 33 5 - 30 - - 4 - - -

S e r v ic e s ___________________________ 78 1.55 - 18 6 9 6 2 - 12 - 4 - 20 1 - - - ” - - - - - - - -

H elpers, trades, m ain tenance__________ 1. 100 1.71 44 29 9 23 28 120 103 44 46 118 47 74 83 314 16 1 _ 1 _ _ _ _ _ - _ _
Manufacturing_________________________ 792 1.73 15 29 6 8 23 61 77 32 43 82 32 72 51 260 1 - - - - - - - - - - -
Nonmanufacturing_____________________ 308 1.66 29 - 3 15 5 59 26 12 3 36 15 2 32 54 15 1 - 1 - - - - - - - -

Public utilities* __________________ 160 1.77 - - - - 4 28 8 - 2 35 12 1 3 52 15 - - - - - - - - - - -
Retail trad e________________________ 64 1.59 5 12 - 2 - - 18 1 - - 1 2 1 27 - ~ - - - " - - - " - - -

M achine-tool operators, to o lro o m ______ 418 2.05 _ _ _ _ _ _ _ 12 27 12 18 8 41 34 23 18 52 116 _ 55 2 _ i _
Manufacturing_________________________ 418 2.05 - - - " - - - - 12 27 12 18 8 41 34 23 18 52 116 - 55 ~ 2 - - -

Machinists, m aintenance________________ 1.225 2.07 _ _ 14 _ 6 _ 3 60 74 52 102 151 82 88 50 79 62 9 12 285 39 5 _ 31
Manufacturing 1, 166 2.06 - - - - 14 - 6 - 3 60 73 50 102 147 79 79 47 75 62 6 12 259 20 38 5 29
Nonmanufacturing _ __ ____ 59 2. 19 - - - - - - - - - - 1 2 - 4 3 9 3 4 - 3 - 26 1 1 - 2

Public utilities * ___________________ 40 2.27 - - - - - - - - - - - - - - ~ 8 1 2 * 1 - 26 - 1 - 1

M echanics, automotive (maintenance)___ 775 1.96 _ _ _ _ 5 6 7 _ 34 22 98 106 30 75 28 136 103 10 19 21 21 2 22 5 3 22
Manufacturing ... _ _ 172 2.05 - - - - - - - - - 6 - 14 6 29 16 25 23 10 11 2 17 2 6 5 - -
Nonmanufacturing_____________________ 603 1.94 - - - - 5 6 7 - 34 16 98 92 24 46 12 111 80 - 8 19 4 - 16 - 3 22

Public utilities * ___________________ 375 1.92 - - - - - - - - 18 4 96 64 5 - 9 101 56 - - 18 4 - - - - -
W holesale t r a d e ___________________ 85 2. 13 - - - - 5 5 - - 16 - 1 - - - - 8 - - 8 1 - - 16 - 3 6 22
Retail trade________________________ 137 1.89 - - - - - 1 1 - - 12 1 28 19 46 3 2 24 - - - - - - - - -

M echanics, m aintenance_________________ 1.322 2.01 _ 18 _ _ 2 16 _ 34 54 92 22 156 39 130 41 146 55 102 81 72 190 21 16 9 11 15
Manufacturing_________________________ 1, 078 1.99 - - - - - 16 - 34 54 91 10 154 33 83 41 116 54 65 77 57 168 - 4 4 11 6
Nonmanufacturing_____________________ 244 2.05 - 18 - - 2 - - - - 1 12 2 6 47 - 30 1 37 4 15 22 21 12 5 - 9

Public utilities * ___________________ 80 2 .20 - - - - - - - - - - - - - 4 - 1 - 34 - 13 6 21 - 1 - -
Retail trade________________________ 105 2.04 - - - - - - - " - 1 1 1 6 42 - 22 1 3 4 2 14 - 4 “ - 4

Millwrights _______________________________ 269 2.02 _ _ _ _ _ _ _ 7 12 32 4 4 13 22 19 43 2 46 33 _ 6 1 9 3 13 _
Manufacturing_________________________ 269 2.02 - - - - - - - 7 12 32 4 4 13 22 19 43 2 46 33 - 6 1 9 3 13 -

O ilers ____________________________________ 304 1.69 18 10 5 14 14 18 8 54 10 29 12 9 17 37 19 _ 30 _ - _ _ _ _ _ _
Manufacturing__________________________ 243 1.62 18 9 3 14 14 18 8 54 10 29 12 9 17 15 13 " - - - " - - - - - *

Painters, m aintenance__________________ 399 1.80 14 17 15 21 56 _ 4 10 24 20 44 16 20 12 25 5 65 _ 19 4 1 3 1 1 2
Manufacturing_________________________ 164 1.97 - - - - 3 9 - - 1 14 8 29 - 5 6 10 1 64 - 7 - 1 2 1 1 2
Nonmanufacturing_____________________ 235 1.67 14 - 17 15 18 47 - 4 9 10 12 15' 16 15 6 15 4 1 - 12 4 - 1 - - -

Public utilities * --------------------------- 36 2.00 - - - - - - - - - - 4 6 - 1 3 12 1 - - 9 - - - - - -
Finance ** 53 1.67 - - - - - 21 - - 8 10 3 4 3 1 1 - - - - 1 - - 1 - - -
S e r v ic e s ___________________________ 87 1.43 9 - 15 15 18 26 - - - - - 2 - - 1 - - - - - 1 - - " - -

P ipefitters, maintenance _ 517 2 .08 _ _ _ _ _ 3 1 5 24 20 12 2 81 44 34 59 18 79 2 102 1 18 _ 11 1
Manufacturing_________________________ 467 2. 08 - - - - - - 3 1 5 24 20 12 2 78 17 29 54 18 79 1 102 1 18 - 2 1

Plum bers, m aintenance_______________ 66 1.99 _ _ _ 7 _ 1 _ _ 4 3 2 1 2 5 23 4 3 3 _ _ 1 1 _ 6

Sheet-metal w orkers, maintenance 154 2. 10 2 1 6 1 2 14 8 8 10 32 36 9 22 3
Manufacturing_________________________ 144 2. 11 - - - - - - - 2 1 - 6 - 2 7 7 8 10 31 36 9 22 “ - 3 -

Tool and die m a k e rs_____________________ 1. 348 2 .30 .  | _ _ _ _ _ _ _ _ _ 3 6 2 10 13 39 115 94 53 151 156 169 31 74 371 61
Manufacturing_________________________ 1, 340 2 .30 I - - - - - - - - - 3 6 - 10 13 39 113 90 53 151 156 169 31 74 371 61

1 E x clu d es  p rem iu m  pay fo r  o v e r tim e  and fo r  w ork  on w eek en ds, h o lid a y s , and late sh ifts .
2 W orkers w ere distributed as follow s: 39 at $ 2. 50 to $ 2. 60; 4 at $2 . 60 to $ 2. 70; 16 at $2 . 70 to $2 . 80.
3 W ork ers  w ere  d istrib u ted  a s  fo llo w s : 25 at $ 2 .  50 to  $ 2 . 60; 8 at $ 2 .  70 to  $ 2 . 80; 4 at $ 2 . 90 to  $ 3.
4 W ork ers  w ere  d is trib u ted  a s  fo llo w s : 10 at $ 1. 15 to  $ 1 .2 0 ; 3 at $ 1. 20 to  $ 1. 25; 35 at $ 1 .2 5  to $ 1. 30.
5 W ork ers  w ere  d is trib u ted  a s  fo llo w s : 5 at $ 0. 80 to $ 0. 85; 5 at $ 1 .0 5  to  $ 1. 10; 2 at $ 1. 10 to  $ 1. 15.
6 W ork ers  w ere  a ll at $ 2 . 50 to  $ 2 . 60.
* T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s .
** F in an ce , in su ra n ce , and re a l es ta te .
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(Average hourly earnings 1 for selected occupations 2 studied on an area basis 
in Boston, M a ss ., by industry division , A pril 1955)

Table A-4: Custodial and Material Movement Occupations

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division Number
of

workers

Average
hqprly

eamings
Tender

0 . 8 0

0 . 8 0
and

under
. 8 5

$
0 . 8 5

. 9 0

$
0 . 9 0

. 9 5

$
0 . 9 5

1,00

$1.00

1 . 0 5

$
1 . 0 5  

1,10

$1.10

1 , 1 5

$
1 . 1 5

l . ? Q

$1.20

1 . 2 5

$
1 . 2 5

1 . 3 0

$
1 . 3 0

1 . 3 5

$
1 . 3 5

1 . 4 0

$
1 . 4 0

1 . 4 5

$
1 . 4 5

1 . 5 0

$
1 . 5 0

1 . 5 5

$
1.. 5 5  

1.60

$1.60

1 . 6 5

$
1 . 6 5

1 . 7 0

$
1 . 7 0

1 . 7 5

$
1 . 7 5

1 . 8 0

$
1 . 8 0

1 . 9 0

$
1 . 9 0

2.00

$
2.00
2.10

$
2.10
2„2Q

$
2.20

and
over

Elevator operator, passenger $

i

(m e n )__ __ __ __ __ _____ _________ 7 3 1 1.12 2 4 _ _ 2 9 2 1 5 2 9 27 6 151 1 4 0 4 4 2 5 5 1 2 14 2 4 _ _ 8 5 _ _
N onm anufacturing____________________ 6 9 9 1.10 2 4 - - 2 9 2 1 5 2 9 2 6 5 1 51 1 39 4 3 2 5 5 1 1 3 1 2 _ _ _ _ _ _

Finance * * __________________________ 3 7 9 1 .1 9 6 - - - 6 18 - 3 151 137 38 20
S ervices „  ---------- — - - — 2 5 7 . 9 6 18 - - 19 1 98 - 18 - - - - 2 2 “ - - - - - - - - - - - -

E levator opera tors, passenger
(wom en) __ __ __ _ _ __ _ _ 4 4 1 1 . 0 5 14 54 3 3 38 6 0 6 3 21 15 51 5 3 21 _ 1 1 1 5 1 _ 2 _ 2 5 _ _ _

Nonmanufacturing __ __ __ 4 2 5 1 . 0 4 14 5 4 3 3 38 <>0 6 3 11 1 4 4 9 5 3 21 - 1 - 1 5 1 - 2 _ _ 5 _ _ _ _
2 0 5 .9 1 14 4 3 22 3 8 4 0 4 6 2

Finance * * _________________________ 156 1 .1 7 6 6 12 7 2 4 9 5 3 21
G uards____________________________________ 9 3 9 1 .5 8 _ _ 6 _ _ 10 20 3 5 2 8 19 15 1? 2 6 31 1 4 61 211 71 3 0 57 1 69 47 5 4 13 _ 3

Manufactur ing_________________________ 5 5 8 1 . 6 5 - - - _ - - 1 2 4 12 _ 2 3 9 12 3 18 1 6 3 16 15 52 1 5 0 2 9 3 3 13 _ T
Nonmanufacturing ____ __ _ _ __ 3 81 1 .4 9 - - 6 - - 10 19 11 16 19 13 16 17 19 11 4 3 4 8 55 15 5 19 18 21 _ _ _

Finance * * __________________________ 2 5 7 1 .4 8 * - - - - 10 19 7 16 17 10 15 17 5 10 16 15 37 9 5 10 18 21 - - -

Janitors, p orters , and cleaners
(m en) ___________ ______ _______________ 4 . 2 8 2 1 . 3 3 8 5 55 8 2 9 2 109 1 7 4 1 92 2 3 7 2 4 0 4 9 9 2 8 1 2 9 0 2 9 8 131 2 0 7 1 4 0 5 4 6 141 9 9 9 0 8 3 168 37 3 1 2

M anufacturing_________________________ 1,982 1 . 4 5 - 14 5 4 1 1 19 6 1 100 18 4 8 1 33 1 7 0 2 4 4 9 2 159 7 5 3 81 6 5 7 7 4 8 3 5 1 63 27 3 1 2
Nonmanufactur ing _ ____ 2 , 3 0 0 1 . 2 3 8 5 4 1 7 7 51 108 1 5 5 131 137 222 4 5 1 1 48 120 5 4 39 4 8 6 5 1 6 5 7 6 22 4 2 4 8 5 10 _ _ _

Public utilities * ___________ ______ 3 81 1 .4 9 _ . - _ - - - 15 11 10 9 3 4 37 13 22 2 9 97 4 8 21 31 4 - _ _ _ _
W holesale t r a d e ___________________ 160 1 .3 9 - - - - 2 8 12 16 11 5 2 8 6 2 _ 10 8 13 _ _ 9 15 5 10 _ _
Retail trade 6 3 5 1 .1 7 20 10 4 4 3 4 4 3 7 7 37 66 4 9 9 8 21 9 9 10 _ 8 4 8 21 _ 2 29 _ _ _ _ _
Finance * * __________________________ 8 2 6 1.22 6 - 12 3 6 6 0 17 32 122 3 3 8 9 0 7 1 6 16 16 20 5 5 1 _ _ _ _ _ _ _
S e r v i c e s _______________________ ____ 298 . 9 6 3 59 31 21 14 57 10 6 5 8 2 9 - - - - - - - 2 2 - - - - - - - -

Janitors, porters , and cleaners
(wom en)___ __ _  ______  ____  _____ 1 . 8 8 5 1 . 1 5 59 8 9 17 6 7 36 97 161 9 5 4 9 4 5 7 5 17 4 0 3 5 31 51 18 - _ - _ 3 _ _ _ _

Manufactur i n g _________________________ 2 4 6 1 .2 7 - - - 8 3 8 18 51 8 2 5 - 17 2 9 20 4 8 8 - - - - _ 3 _ _ _ _
Nonmanufactur i n g ____________________ 1 ,6 3 9 1 . 1 3 59 8 9 17 59 33 8 9 1 4 3 4 4 4 8 6 5 5 0 17 2 3 6 11 3 10

RAta.il t r a d  a 119 . 9 3 4 2 3 18 7 3 0 8 21 2 3 1 5
Finance * * __________________________ 1 ,1 8 0 1 .1 8 6 2 4 6 38 32 42 4 8 3 5 3 9 9 1
S e r v i c e s ------------------------------------------ 1 33 . 8 4 * 3 6 6 5 10 - 10 12

L a b orers , m ateria l handling __ __ _ __ 4 . 9 5 6 1 .5 2 5 6 7 6 58 13 1 2 6 9 2 142 1 3 5 1 57 2 3 0 2 6 7 2 8 0 3 1 6 2 9 1 1 96 4 8 8 3 47 3 8 0 2 3 9 2 4 6 4 8 3 2 5 6 6 3 6 58
M anufacturing_________________________ 2,981 1 . 5 3 _ - 19 20 - 4 2 51 102 7 4 9 2 1 5 5 220 7 4 2 5 1 2 2 5 1 09 2 8 1 1 7 3 2 4 0 187 66 3 9 2 152 56
N onm anufacturing______  __ ____  __ 1 , 9 7 5 1 . 5 0 5 6 57 3 8 13 8 4 41 4 0 61 6 5 7 5 4 7 2 0 6 6 5 66 87 2 07 1 7 4 1 4 0 52 1 80 91 1 0 4 7 6 58

W holesale t r a d e ___________________ 7 9 0 1 .5 2 - - 15 5 - 2 3 5 22 57 22 4 3 17 58 52 51 7 3 26 112 5 4 7 3 18 2 9 7 6 58
Retail trade _______________________ 8 5 9 1 . 4 4 5 6 4 2 30 7 8 2 6 18 4 39 32 20 1 48 3 12 4 4 6 2 9 5 2 6 9 8 7 3 4 3 - - -

O rder f i l l e r s ____________________________ 2 . 5 7 4 1 . 5 5 _ _ 16 2 4 20 56 59 36 61 7 7 1 4 5 100 7 7 6 0 116 2 7 0 1 3 0 3 4 2 2 2 5 56 3 2 3 2 81 51 28 11 10
Manufacturing _ __ _ _ 1 ,0 0 7 1 . 6 4 _ - - - - - - 9 4 - 3 8 0 6 2 6 35 3 0 4 2 66 131 2 1 5 4 0 2 3 2 3 3 3 3 6 11 5
N onm anufacturing_____________ _______ 1 ,5 6 7 1 . 5 0 - - 16 2 4 20 56 50 32 61 7 4 6 5 9 4 51 2 5 86 2 2 8 6 4 211 10 16 91 2 4 8 18 22 _ 5

W holesale t r a d e ___________________ 1 ,1 4 8 1 .4 6 _ _ - 18 52 38 31 59 6 5 5 6 8 3 4 8 16 3 5 2 2 8 4 8 161 10 14 8 7 5 4 18 22 5
Retail trade _ __ __ _ _ _ 4 1 9 1 .6 0 - - 16 2 4 2 4 12 1 2 9 9 11 3 9 51 - 16 5 0 - 2 4 1 94 - - - -

P a ck ers , shipping (m e n )___________ ____ 1 .6 9 6 1 .5 2 4 22 39 14 56 4 0 6 9 8 4 2 3 3 19 4 2 9 8 1 13 1 38 1 2 9 1 5 4 50 111 2 3 9 2 26 6 8
Manufacturing _ __ __ __ __ 1 ,0 7 2 1 .5 3 _ - - _ 6 6 _ 30 2 8 5 3 59 1 5 4 13 21 5 4 66 1 3 0 7 4 1 52 4 0 9 8 4 8 _ 2 6 6 8
Nonmanufactur i n g ____________________ 6 2 4 1 .5 0 - - - 4 16 33 14 26 12 16 2 5 7 9 6 21 44 47 8 55 2 10 13 191 2 _ _ -

W holesale trade ___ 4 6 1 1 .5 9 _ _ _ _ - 10 - 8 3 4 5 6 9 1 19 31 4 7 5 55 1 10 2 ‘ 189 2 _ _ _

Retail t r a d e ________________________ 1 42 1 . 2 3 4 16 20 14 18 9 12 11 1 5 2 13 3 1 11 2

See footnotes at end of table. Occupational Wage Survey, Boston, M ass., April 1955
* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
** Finance, insurance, and real estate. Bureau of Labor StatisticsDigitized for FRASER 
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(A verage hourly earnings 1 for selected  occupations 2 studied on an area basis 
in Boston, M a ss ., by industry division , A pril 1955)

Table A-4: Custodial and Material Movement Occupations - Continued

Occupation and industry division
Numberofworkers

Averagehourlyearnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Undei
$
0.80

f
0 .80

and
{under

.85

$
0.85

.90

$
0.90

.95

9
0 .95

1.00

$
1.00

1.05

$
1.05

1.10

9
1.10

1.15

t
1.15

1.20

1.20

1.25

*1.25

1.30

*1.30

1.35

•i . j 5

1.40

*1.40

1.45

*1.45

1.50

*1.50

1.55

*1.55

1.60

*1.60

1.65

*1.65

1.70

*1.70

1.75

*1,75

1.80

*1.80

1.90

*1.90

2 .00

^ .0 0

2 .10

*2.10

2 .20

*2.20 
and 

over

P ackers, shipping (women) _ ________ 381
$
1.20 15 4

!

5 3 40 84 32 33 38 37 19 8 3 2 _ 2 56 |
Manufacturing __ __ _ _ __ 208 1.23 - 14 14 70 6 13 32 3 - - - 56 - - - _ _ - _
Nonm anufacturing__________________ __ 173 1.16 - | 1

1
4 5 3 26 14 26 20 6 34 19* 8 3 2 2

Receiving clerks 875 1.53
!

16 14 6 16 34 49 16 17 3? 4? 76 2? 43 53 41 86 35 42 52 62 30 58 6 18
M anufacturing_________________________ 431 1.65 - _ 14 20 5 5 1 41 10 31 14 7 69 26 39 41 22 12 58 1 15
Nonmanufacturing _ __ _____ 444 1.41 - - 16 14 6 16 20 29 11 12 35 41 34 19 12 39 34 17 9 3 11 40 18 _ 5 3

W holesale trade _ _ . 170 1.57 _ - - - 2 4 2 _ _ 2 24 15 5 5 30 23 8 _ - _ 35 8 _ 5 2
Retail trade 212 1.34 . _ 16 8 _ 5 10 13 5 12 33 17 16 14 2 9 11 9 6 3 11 5 6 - - 1
Services 54 1.11 - - - 6 6 9 6 14 6 - - - 3 - 2 - - - 2 - - - - - * -

Shipping clerks _ _ _ _ _ 807 1.64 9 1 17 5 15 46 36 43 43 13 59 92 58 6? 46 29 86 42 59 15 31
Manufacturing . ---- _ __ __ 355 1.74 _ _ _ _ 6 _ _ _ 10 14 3 14 6 15 11 37 49 35 16 57 14 36 15 17
Nonmanufacturing ____________________ 452 1.56 - - - - - 3 1 17 5 15 36 22 40 29 7 44 81 21 13 11 13 29 28 23 - 14

Wholesale trade ____ ___ 286 1.64 _ _ - - _ 2 _ _ 4 2 2 5 8 16 5 41 78 19 13 8 8 28 28 15 • 4
Retail trade 134 1.46 - - - - - 1 1 17 1 13 16 17 26 11 1 - 3 - - 3 5 1 - 8 - 10

Shipping and receiving clerks 555 1.65 11 24 8 11 22 15 7 38 24 48 73 27 100 45 48 10 25
Manufactur mg 180 1.68 14 3 5 _ 2 11 23 24 5 43 21 23 _ 6
Nonmanufacturing 375 1.64 - - - - - - 11 24 - 8 5 8 17 15 5 27 1 24 68 27 57 24 25 - 10 19

W holesale t r a d e ___________________ 113 1.51 - - - - - - 10 24 - 8 5 8 - 8 5 - . 8 - - 20 _ _ 4 13
Retail t r a d e __________ ,— __________ 225 1.71 17 6 - 10 1 10 68 27 34 24 17 - 5 6

T ruckdrivers, light (under IV2 t o n s )____ 427 1.57 4 1 8 23 2 l 22 ?3 47 33 43 5? ?6 7 2 22 10 28 8 23 32
M anufacturing________________________ 178 1.72 - _ - _ - - _ - _ 14 28 - 7 14 35 2 12 9 18 4 3 _ 6 32
Nonmanufactur i n g _________ ___________ 249 1.45 - 4 - - 1 8 - 23 2 1 8 23 19 33 36 38 1 5 2 10 1 10 4 20 - _

Wholesale t r a d e ____ ________ ______ 110 1.52 - . . . _ . - 16 2 . 2 8 13 -  . _ 35 - 2 2 10 _ _ _ 20 _ _
S e r v ic e s __________________ _________ 74 1.38 - - - - - 8 - 6 - - 6 6 6 1 33 - - 3 - - - 3 2 - - -

Truckdrivers, medium (lVt to and
including 4 tons) __ __ _̂__________ 1.246 1.70 _ _ _ 10 5 _ _ _ _ 8 55 _ 44 58 77 192 114 85 110 103 222 23 75 1 64

Manufactur ing ________________________ 570 1.82 - - - - - _ - - 34 53 9 18 55 16 34 44 158 9 75 1 * 64
Nonmanufactur i n g ____________. ________ 676 1.60 - - - 10 - 5 - - *- - 8 55 - 10 5 68 174 59 69 76 59 64 14 _ - -

Public utilities * ________________ _ 65 1.78 28 13 12 12 _ _
W holesale trade ___________________ 235 1.65 _ _ - - _ - _ _ _ - 8 - _ _ 5 _ 69 - 59 26 40 26 2 _ _ _
Retail t r a d e ________________________ 314 1.57 - - - 10 - 5 - - - - - - - 10 - 62 105 59 9 22 6 26 - - - -

Truckdrivers, heavy (over 4 tons,
tra iler t y p e ) _______________________ ____ 801 1.94 5 2 5 6 471 83 92 18 119

M anu factu ring________________ _______ 155 1.91 - - - - - - - - - - - . - • - - _ 2 2 3 5 73 18 34 18 _
NonmanufactUring ____________________ 646 1.95 - - - - - - - - - - - - - - - - - 3 - 2 1 398 65 58 _ 119

W holesale trade 337 2 .05 160 58 7 1 |Q
Retail trade 145 1.87 3 2 x 74 65

I.I7

Truckdrivers, heavy (over 4 tons,
other than trailer type). _ 877 1.83 . _ _ _ _ _ 14 38 58 7 267 136 169 39 4 46 99

M anu factu ring______________________ 125 1.89 - - - - - - - 14 - - - - - - - - - - 7 1 11 17 29 41 5
Nonmanufacturing ________________ __ 752 1.82 38 58 - 266 125 152 10 4 5 94

Public utilities * ___________ ________ 249 1.74 28 _ 100 80 32 _ 4 5 _
Wholesale t r a d e ___________________ 263 1.95

1

38 30 5 96 8 94

See footnotes at end o f  table.
* Transportation (excluding ra ilroads), com m unication, and other public utilities.
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(Average hourly earning s 1 for selected  occupations 2 studied on an area basis 
in Boston, M a s s ., by industry division , A pril 1955)

Table A-4: Custodial and Material Movement Occupations - Continued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division
Number

ofworkers
Avengehourly
earnings

Under
$
0.80

J .80
and

under
.85

&.85

.90

fc.90

.95

i .9 5

1.00 • 
i 

•
o

 
o o } .0 5

1.10

} .1 0

1.15

1 .1 5

1.20

\ .20

1.25

} .2 5

1.30

\ .3 0

1.35

^ .3 5

1.40

\ .4 0

1.45

\ .4 5

1.50

^ .5 0

1.55

\ .5 5

1.60

*1.60

1.65

*1.65

1.70

*1.70

1.75

\ .7 5

1.80

\ .80

1.90

*1.90

2.00

^ .0 0

2.10

^ .1 0

2.20

*2.20
and
over

T ru ck ers , power (fork lift) —  _ 712
$
1.75 2 20 2 .59 2? 4 45 17 90 29 1£6 78 126 36 11 8

Manufacturing _  — — 522 1.72 - - - - - - - - 2 - 18 - 2 59 26 4 18 11 81 29 141 23 61 36 11
N onm anufacturing___________________ 190 1.82 - - - - - - - - - - 2 - - - 3 - 27 6 9 - 15 55 65 - - 8

W holesale trade — - _ __ 62 1.77 26 15 13 - _ - 8
Retail t r a d e ________________________ 86 1.90 - - - - - - - - - - - - - 3 - 1 - 5 - - 12 65 - - -

T ru ck ers, power (other than fo r k l i f t )__ 164 1.77 6 6 2 11 11 17 20 26 24 15 22 4
Manufacturing _ _____ 164 1.77 6 - 6 - - 2 11 11 17 20 26 24 15 22 4 -

Watchmen ___ __ ____ 1.118 1.34 26 1 5 43 2 57 59 53 74 101 120 75 84 40 38 50 96 26 61 32 43 11 . 10 7 4
M anufacturing________________________ 716 1.40 - _ _ 28 _ 26 42 33 28 12 83 61 72 24 27 48 75 17 58 26 40 9 4 3 _ _
N onm anufacturing____________________ 402 1.23 26 1 5 15 2 31 17 20 46 89 37 14 12 16 11 2 21 9 3 6 3 2 6 4 4 -

W holesale trade __ _ _ _ 53 1.36 412 - - - - - - - 14 - - 3 4 - 2 1 - - 3 - - - 6 4 4 -
Retail trade __ __ 94 1.19 - - 5 10 - 7 10 10 1 13 26 1 1 - - - - 8 - 2 - - - - - -

F in a n c e * * _________________________ 168 1.22 - - - - 2 6 7 10 31 67 11 4 6 13 9 1 1
S e r v i c e s ------------------------------------------ 58 1.04 414 1 5 18 9 6 1 3 1

* Excludes prem ium  pay fo r  overtim e and for work on weekends, holidays, and late shifts.
Data lim ited  to m en w orkers except where otherwise indicated.

3 W orkers w ere d istributed as fo llow s: 16 at $ 0 .70  to $ 0 .7 5 ; 43 at $ 0 .75  to  $ 0 .8 0 .
4 W orkers were a ll at $ 0 .7 5  to $ 0 .8 0 .
5 W orkers w ere distributed as fo llow s: 2 at $0.65  to $ 0 .70 ; 10 at $0 .7 0  to $ 0 .7 5 ; 24 at $ 0 .7 5  to $ 0 .8 0 .
6 W orkers w ere a ll at $ 2 .4 0  to $ 2 .4 5 .
7 W orkers w ere distributed as fo llow s: 44 at $2 .25  to $ 2 .3 0 ; 45 at $2 .35  to $2 * **0; 30 at $ 2 .4 0  to $ 2 .4 5 .
* W orkers w ere distributed as fo llow s: 51 at $2 .25  to $ 2 .3 0 ; 17 at $ 2 .35  to $ 2 .4 0 ; 26 at $ 2 .4 0  to $ 2 .4 5 .
**  Finance, insurance, and rea l estate.
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B: Establishment Practices and Supplementary Wage Provisions

Table B-1: Shift Differential Provisions *

Percent of manufacturing plant workers—

Shift differential

(a)
In establishments having 
formal provisions for—

(b)
Actually working on—

Second shift 
work

Third or other 
shift work Second shift Third or other 

shift

Total .  -------  ------ —-------------------  -----------------  — ---------------- 78. 8 69.5 10.3 2 .7

With shift pay differential ---------------- ------ — — — ------- 76.6 69.5 9 .7 2 .7

Uniform cents (per hour) —____________ _________ -______ 36. 3 33.2 4 .7 1.6
4 cents ___________________ _____________________________ 1.5 - .2 -
5 cents____________ _____________________________________ 9 .2 1.3 .9 -
6 cents__________ —____ —___________ _____ -_____________ .9 - . 1 -
7 cents , . . . __ 3.7 2. 1 .4 . 1
7l/a cents __ ___ ________ ___________ r_________________ 3.0 5.0 .3 . 1
8 cents — — -----------------------------------------------  —  — 2.5 3.4 .2 .2
9 cents------  -----------------  ----------- —  - _ ----------------- 1.4 2.3 . 1 A
9 l/ 2 Cfints - 1 .0 - A
10 cents _ —  ____  — -------- ~  -------------  -------- —  — 9 .3 12.2 .9 .7
Over 10 and under 15 cents _____________—__________ 2.0 1.1 1 .1 .2
15 cents---  ----------------  __ — -  ------ 1.2 1.2 .3 A
Over 15 cents -----  -------- -------- 1. 7 3. 7 . 2 . 3

Uniform percentage _____________________________________ 37. 1 34.5 5.0 1. 1
5 percent — ----------- ------  -  ---------------— ~  — -  — 5. 7 - . 6
7 percent ________ _____________________________________ 1. 1 2.2 . 1 A
7 percent ______ _____________„___________ ______ - 2. 4 - A
10 percent-------- -------- ------------------- ~  -  ---------------- 28.9 21.3 3. 8 . 8
12 1/2 percent __ — ---------------------------------- — ----------  — 1.5 - .5 -
15 percent -------------------------------------------------------------------- - 8 .6 - . 3

Full day’s pay for reduced hours ---------------------------------- 3. 2 1. 8 A -

No shift pay differential-------------------------------------------------------- 2 .2 - .6 -

1 Shift differential data are presented in terms of (a) establishment policy and (b) workers actually employed on late shifts 
at the time of the survey. An establishment was considered as having a policy if it met either of the following conditions: (1) Oper­
ated late shifts at the time of the survey, or (2) had formal provisions covering late shifts.

A Less than 0. 05 percent.

Occupational Wage Survey, Boston, M ass. , April 1955 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-2? Minimum Entrance Rates for Women)Office W orkers 1

Minimum rate 
(weekly salary)

Number o f establishments with specified minimum hiring rate in— Number o f establishments with specified minimum hiring rate in—

All
industries

Manufacturing Nonmanufactur ing Manufactur ing Nonmanufactur ing

Based on standard weekly hours 2 of— AU Based on standard weekly hours 2 of—

Ail
schedules 40 All

schedules 37 V* 40
industries

All
schedules 40 All

schedules 37 V2 40

Establishments studied_____ _______________________________ 250 85 XXX 165 XXX XXX 250 85 XXX 165 XXX XXX

FOR INEXPERIEhrCED TYPIS TS FOR OTHER INICXPERIENC;e d  CLERICa l  w o r k e ;RS

Establishments having a specified m inim um __ _ 131 43 30 88 22 37 145 51 35 94 26 37

$27.50 and under $30.00 _ _ _ _ _ 1 _ 1 _ _ 1 * 1 . .

$30.00 and under $32.50 _ vr ^ 9 1 1 8 3 4 11 2 1 9 4 2
$32.50 and under $35.00 _ ..... _______ 7 1 1 6 1 2 9 2 2 7 2 4
$35.00 and under $37.50 _ _ _ 38 10 6 28 7 7 42 12 9 JO 8 10
$37.50 and under $40.00 _______________________________ 26 8 5 18 6 8 29 11 5 18 6 6
$40.00 and under $42.50 _ 25 10 6 15 4 7 29 12 9 17 5 6
$42.50 and under $45.00 _______________________________ 8 2 1 6 1 4 9 3 1 6 1 4
$45.00 and under $47.50 ___ 6 4 3 2 2 4 2 1 2 _ 1
$47.50 and under $50.00 _______________________________ 4 3 3 1 - 1 4 3 3 1 _ 1
$50.00 and under $52.50 ___„_____,___ __________________ 3 2 2 1 _ 4 3 3 1 _ 1
$52.50 and under $55.00 _________________ ____ ________ 3 1 1 2 _ 2 2 « _ 2 _ 2
$55.00 and over - _ _ 1 1 1 - - - 1 1 1 - -

Establishments having no specified m in im um _____________ 53 22 XXX 31 XXX XXX 66 23 XXX 43 XXX XXX

Establishments which did not employ workers
in this category ______ ______________________________ _____ 65 20 XXX 45 XXX XXX 38 11 XXX 27 XXX XXX

Information not available 1 XXX 1 XXX XXX 1 XXX 1 XXX XXX

1 Lowest salary rate form ally established for hiring inexperienced workers for typing or other clerica l jobs.
Hours reflect the workw.eek for which employees receive their regular straight-time salaries. Data are presented for all workweeks combined, and for the most common workweeks.

Occupational Wage Survey, Boston, M ass., April 1955 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-3*. Frequency of Wage Payment

Frequency of payment
PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED I K -

Manufacturing

All workers —

W eekly------------------------
Biweekly-

100 100 100 100 100 100 100 100

Semimonthly ■ 
Monthly--------

59
23
13
5

90
A
4
4

99
A
A

71
9

21

96

4

13
56
22
10

72
15
13

99
A
A

99
A

98
A

94
5
A

99
A

1 Includes data for real estate in addition to those industry divisions shown separately. 
A Less than 2 .5  percent.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.

Table B-4: Scheduled W eekly Hours

PERCENT OF OFFICE WORKERS EMPLOYED IN— | PERCENT OF PLANT WORKERS EMPLOYED IN—

Weekly hours
All

industries Manufacturing Public . 
utilities*

Wholesale
trade Retail trade Finance** Services j All ,  

I industries Manufacturing Public . 
utilities*

Wholesale
trade Retail trade Services

100 100 100 100 100 100 100 |

f

1 100 100 100

i

100 100 100

Under 35  h o u r s _________________________________ A 3 A 3
3 5  hou rs ------------------------------------------------------------------------------------ 9 8 4 _ 8 9 30 A A _ _ 3 7
3 6V4 hou rs -------------------------------------------------------—----------------— 8 A _ 7 11 15 3 _ . _ _ _
Over 36Y4 and under 3 l l! z  h o u rs -------------------------------- 3 A . - 9 4 3 - . . - _ _
37V2 h ou rs ------------------------------------------------------------—---------------- 27 17 58 33 13 34 18 7 7 _ 3 K _
38 hours ---------------------------------------------------------------------------—------ 3 A . _ A 7 A A . _ - 3 _
Over 38 and under 383/4 h o u rs ------------------------------------- A _ _ 3 6 3 _ A _ _ . 8 _
38^4 h o u rs -------- - ----------------- ---- -------- 8 5 A 3 6 15 - - _ - _ - _
Over 383/4 and under 40 hours ------------------------------------- A - . - 8 - A - _ - - . _
40 hours ------------------------------------------------------------------------------------ 38 6 6 37 53 37 11 42 72 84 100 78 32 6 5
Over 40 and under 42 h o u rs ------------------------------------------ A _ _ . . _ A - - - - - _
42 hours -------------------------------------- — ------------------- _ _ - _ . - - 6 A - - 27 -
Over 42 and under 44 h o u rs ------------------------------------------ _ _ _ - - _ - A - - 6 4 5
44 hours--------------------------------------------------------------- A A _ A _ _ _ 3 3 . 5 - 17
47*/2 hours ------------------------------—-—-—. . . . . . .— .. . . . . _ . _ . _ _ - A - - 3 - _
48 hour 8 -------------------- ---- ------------------------------------- . _ _ . - - - A - - 5 7 7
5 0  hours ----------------------------------------------------------------------------------- A A

* Data relate to women workers only.
4 Includes data for real estate in addition to those industry divisions shown separately. 
A Less than 2 .5  percent.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.

Occupational Wage Survey, Boston, Mas3 ., April 1955 
U .S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-5: Paid Holiday Provisions

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Item Ail PubBe. Wholesale trade Fioaase** gervieee All a Public Wholesaleiadustriee trade tednetiias utilities* trade

A ll workers 100 100 100 100 100 100 100 100 100 100 100 100 100

Number of paid holidays 

W orkers in establishments providing paid
holidays 99 100 100 100 98 100 100 94 100 100 95 91 47

L ess than 4 days __ A - . - 6 - - A A - - 8 -
4 days __ A - - - 11 - - 3 - - - 15 -
5 days A . . . A - - 3 4 A - A Q
6 days --------- —  _ ... A 4 A A - - 5 14 20 7 8 . 14
?  days 9 19 A _ 35 - A 27 33 9 4 31 12
8 days _____________  __ 3 6 6 A A _ 8 6 12 - 3 A 6
9 days --------- 6 13 A 5 A 3 7 8 11 9 8 A A
10 days ______ 23 30 55 43 24 8 9 21 14 52 35 31 3
11 days __ ____ - . - ___ ___ . - _____________ __ 54 26 35 50 18 89 58 8 4 21 38 4 A
Over 11 days — A A . - - - 11 A A - - - -

W orkers in establishments providing no
paid holidays __ A - - - A - - 6 - - 5 9 53

Provisions for holidays occurine 
on nonworkdays J

With provisions for holidays falling on
Saturday ____  - - . - ________________ _ 30 52 57 17 55 8 7 60 71 42 34 58 21

Another day o ff with pay 21 35 51 15 39 4 6 24 23 A 11 45 8
Extra day’s pay 6 14 5 A 16 - A 31 43 34 22 4 14
Option o f another day o ff or  extra

day’s pay A A - - - - - 3 A 4 - 9 -
Provisions differ for  various holidays A A • - - A - A A A - - -
O ther p rov is in n s  ----  _ .

Saturday is  a scheduled workday for all
A A “ A A • A A “ A ~ "

w o r k e rs . A _ . - A - - 5 - 47 - 4 -
No provisions (or no pay) for holidays foiling

62on Saturday 70 48 43 83 43 92 93 29 29 11 29 25

With provisions for holidays foiling
on Sunday ------- . _ _ 96 100 100 100 98 100 34 86 98 53 95 85 26

Another day o ff with pay — 96 99 100 100 98 100 34 83 95 31 95 84 26
Extra day’s pay .  __ • __ - . . - - - - A - 18 - A -
Option o f another day off or extra

day’ s p a y ________  _ A A . - - - - A A 4 - - -
Provisions differ for various holidays - _ . - - - - A A - - - -
Other provisions _____ - - - - - - - - - - - - -

Sunday is  a scheduled workday for all
w orkers _ _ _ . - - - - 4 - 47 - - -

No provisions (or no pay) for holidays
66falling on Sunday -------------------------------------------------- 4 - - - A - 4 A “ - 6 21

With provisions for holidays foiling
81 63Hnrinjr vs* rilHnn 84 85 98 77 67 95 28 74 95 77 12

Another day o ff with pay 73 69 29 71 61 95 25 41 42 27 58 54 6
Extra day's pay 6 13 19 3 5 - A 24 36 20 3 4 4
Option o f another day o ff or  extra

day's pay 5 4 50 3 A - 3 8 3 47 15 6 A
Provisions differ for various holidays______ . _ . . - - - - - - - - -
Other provisions - - - - - - - - - - - - - -

No provisions (or no pay) for holidays
21 19 28 35foiling during vacation - . 16 15 A 23 32 5 72 5 19

1 Estimates include only full-day holidays provided annually.
* Includes data for real estate in addition to those industry divisions shown separately.
s lim ited  to provisions in establishments having a form al policy applying when holidays occur on nonworkdays; some of the estimates would be slightly higher if practices determined informally as 

the situation occurs were included. A
A  L ess thpr 2. 5 percent. Occupational Wage Survey, Boston, M ass. , April 1955
* Transportation (excluding railroads), communication, and other public utilities. U .S . DEPARTMENT OFXABOR
** Finance, insurance, and real estate. Bureau o f Labor StatisticsDigitized for FRASER 
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Table B-6: Paid Vacations

PERCENT OP OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy All
industries Manufacturing Publicutilities*

Wholesaletrade Retail trade Finance ** Services All . industries1 Manufacturing Public * utilities Wholesaletrade Retail trade Services

Ail workers - —  __ __ __ 100 100 100 100 100 100 100 100 100 100 100 100 100

METHOD OF PAYMENT

Workers in establishments providing
paid vacations r _____ 100 100 100 100 100 100 100 99 2100 100 100 100 96

Length-of-time payment __ 100 100 100 100 100 100 100 90 85 100 100 100 84
Percentage paym ent________________________ _ - _ - _ _ _ 9 14 _ _ _ 12
Other ___ __ _ _ _ . _ _ _ A A _ _ _

Workers in establishments providing
no paid vacations - - - - - A - 4

AMOUNT OF VACATION PAY

After 1 year of service.

Under 1 w eek __________________________________ _ _ _ _ _ _ _ A A
1 week _________________________________________ 5 4 A 6 21 _ 19 54 72 9 26 23 82
Over 1 and under 2 weeks ___ .  ________  __ _ _ _ _ _ - _ 3 6 _ _ _
2 weeks _ ..______ ,rr„ , 90 94 99 94 79 90 69 40 19 91 74 77 15
3 weeks 5 A - - - 10 11 A A - - - -

After 2 years o f service

Under 1 w eek __________________________________ _ _ _ _ _ _ _ A A _ _ _
1 week .. ... . A A A A _ _ 5 31 46 6 11 A 37
Over 1 and under 2 weeks _ __ . _ _ - _ - _ _ _ 16 28 A A _ _
2 w e e k s ____... . ____________ __________ __________ 92 96 99 99 98 87 84 51 24 92 88 97 59
Over 2 and under 3 weeks ______ _____ ___ ____ A A _ - A - - A A _ _ A
3 weeks ------------------------------------------------------------- 6 A - - - 13 11 A A - - - -

After 3 years of service

Under 1 w eek _____ _________ ___________ _______ _ _ _ _ _ „ _ A A _ _ _
I week _________________________________________ A A _ A _ _ 5 18 24 6 8 A 3 5
Over 1 and under 2 weeks _ „  _ _ _ _ ___ _ _ _ _ _ _ 16 27 _ 4 _ _
2 weeks ., r _ , ... . 92 97 99 99 98 87 70 64 46 92 88 97 61
Over 2 and under 3 weeks __ _ _ A A _ _ A _ _ A A _ _ A _
3 weeks _ __ 7 A A - - 13 26 A A A - - -

After 5 years o f service

1 week _ A _ _ A _ _ A 3 7 A .
2 weeks _ _ ___  __ _  ̂ . . 71 92 97 99 58 48 45 82 87 98 93 57 93
Over 2 and under 3 weeks __ _ _ 3 A _ _ _ 7 _ 4 6 _
3 weeks ___  — ___  __ 26 8 3 _ 42 4 4 49 12 4 A _ 42 3
4 weeks and o v e r ___  _ ____ A

' '
6

' ' ‘

See footnotes at end of table. Occupational Wage Survey, Boston, M a s s ., April 1955
♦ Transportation (excluding railroads), communication, and other public utilities. U .S. DEPARTMENT OF LiABOR
** Finance, insurance, and real estate. Bureau o f Labor Statistics

NOTE: In the tabulations of vacation allowances by years o f service, payments other than "length of tim e", 
such as percentage o f annual earnings or flat-sum  payments, were converted to an equivalent time 
basis; for example, a payment o f 2 percent of annual earnings was considered as 1 week's pay.
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Table B-6: Paid Vqcations Continued

PERCENT OF OFFICE WORKERS EMPLOYED IN - PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All , 
industries 1 2 Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

All workers _ _ 100 100 100 100 100 100 100 100 100 100 100 100 100

AMOUNT OF VACATION PAY - Continued

After 10 years o f service

1 week _ _ _ _ _ _ _  ,  _ A A A 3 7 A
2 weeks _ __ __ __ __ _ _ _ _ _  __ 60 85 88 87 43 33 38 73 79 88 88 47 87
Over 2 and under 3 weeks ____ _____ ____ ______ 3 _ _ _ _ 7 _ 3 5 _ _ _
3 w eek s____  _ _ _ _ _ __ 34 14 12 12 25 59 51 14 12 12 6 20 9
Over 3 and under 4 weeks ____________________ _ _ _ _ _ _ _ A A _ _ _
4 weeks and over __ __ ____  ___ _ __ 3 A “ ~ 33 - 10 7 A - - 32 -

After 15 years of service

! w e e k _________________________ A A A 3 7 A
2 weeks ___  __ ____  _ _ _____  __ 17 24 4 41 11 7 31 29 30 6 44 16 83
Over 2 and under 3 weeks ______________________ _ 3 _ _ _ _ 7 _ A 3 _ _ _ _
3 weeks ___ __ __ _ _ _ __ __ 77 76 96 58 57 86 59 58 61 94 49 51 13
Over 3 and under 4 w e e k s ______________________ _ _ _ _ _ _ _ A 3 _ _ _
4 weeks and over____________ _____________ ______ 3 A ■ ~ 33 ~ 10 7 A - - 32 -

After 20 years o f service

1 week ___ _ ... ... . A A A 3 7 A
2 weeks 16 21 4 41 11 7 31 27 26 6 44 16 83
Over 2 and under 3 weeks ____________________ _ _ _ _ _ _ _ A 3 _ _ _ _
3 weeks 74 79 95 58 56 77 59 59 63 94 49 49 13
Over 3 and under 4 w e e k s _____ _______________ _ _ _ _ _ A 3 _ _ _
4 weeks and over 10 A A 34 17 10 8 A " - 34 -

After 25 years o f service

1 week _ __ ___________  _ _ _ __ _ A A A 3 7 A
2 weeks 13 20 4 34 10 _ 30 25 25 6 36 13 79
Over 2 and under 3 weeks ____________________ _ _ _ _ _ _ _ A 3 _ _ _
3 weeks ____  __ _______ __ __ _ _ 66 74 92 53 34 66 6 0 56 59 87 53 45 17
Over 3 and under 4 weeks ____________________ _ . _ _ _ _ _ A 3 _ _ _ _
4 weeks and o v e r __ _ _ _ _ _ _ _ _ _ _ 21 6 4 12 56 '34 10 13 6 7 5 41

1 Includes data for real estate in addition to those industry divisions shown separately.
2 Approximately one percent were in establishments that did not provide vacations until after 2 years o f service. 
A Less than 2 .5  percent.
♦ Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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APPENDIX: JOB DESCRIPTIONS

The p rim ary  purpose o f preparing job  descrip tion s fo r  the Bureau*s wage surveys is to 
a s s is t  its fie ld  staff in c lassify in g  into appropriate occupations w ork ers  who a re  em ployed under 
a va rie ty  of payro ll titles and d ifferent w ork  arrangem ents from  establishm ent to establishm ent 
and from  area to a rea . This is essentia l in o rd er  to p erm it the grouping o f occupational wage* 
rates representing com parable job  content. B ecause o f this em phasis on inter establishm ent and 
in terarea  com parability  of occupational content, the Bureau*s job  d escrip tion s m ay d iffer  s ig n ifi­
cantly from  those in use in individual establishm ents o r  those prepared  fo r  other p u rp oses . In 
applying these job  d escrip tion s, the Bureau*s fie ld  represen tatives a re  instructed  to exclude w ork ­
ing su p erv isors , apprentices, lea rn ers , beginners, tra in ees, handicapped w ork ers , p a rt-tim e , 
tem p ora ry , and probationary w ork ers .

O f f i c e

BOOKKEEPING-MACHINE OPERATOR - ContinuedB ILL E R , MACHINE

P re p a re s  statem ents, b ills , and invoices on a m achine other 
than an ord in ary  o r  e lectrom a tic  typew riter. May a lso  keep record s  
as to b illings or  shipping charges or  p erform  other c le r ica l  w ork  in ­
cidental to b illing op era tion s . F or  wage study p u rposes, b ille r s , 
m ach ine, a re  c la ss if ie d  by type o f m achine, as fo llow s:

B ille r , m achine (billing m achine) - Uses a specia l billing 
m achine (M oon H opkins, E lliott F ish er , Burroughs, e tc . , which 
are  com bination  typing and adding m achines) to prepare  b ills  and 
in vo ices  from  custom ers* purchase o rd e rs , internally prepared  
o rd e r s , shipping m em oranda, etc. Usually involves application 
o f p redeterm in ed  discounts and shipping charges and entry of 
n e ce ssa ry  exten sions, which m ay or m ay not be com puted on the 
b illin g  m ach ine, and totals which are autom atically accum ulated 
by m ach ine. The operation  usually involves a large num ber o f 
carbon  cop ies  o f the b ill being prepared and is often done on a 
fanfold m ach ine.

B ille r , m achine (bookkeeping m achine) - Uses a bookkeeping 
m achine (Sundstrand, E lliott F ish er , Remington Rand, e t c . , which 
m ay or m ay not have typew riter keyboard) to prepare  custom ers* 
b ills  as part o f the accounts receivab le  operation . G enerally  
involves the sim ultaneous entry of figures on custom ers* ledger 
re co rd . The m achine autom atically accum ulates figures on a 
num ber o f v e r t ica l colum ns and com putes and usually prints auto­
m a tica lly  the debit o r  cre d it  balances. Does not involve a knowl­
edge o f bookkeeping. W orks from  uniform  and standard types of 
sa les  and cre d it  s lip s .

BOOKKEEPING-MACHINE OPERATOR

O perates a bookkeeping m achine (Remington Rand, E lliott 
F ish e r , Sundstrand, B urroughs, National Cash R eg ister, with o r  w ith­
out a typew riter keyboard) to keep a re co rd  o f business transactions.

C lass A  - Keeps a set o f re cord s  requiring a knowledge of 
and experien ce  in b asic  bookkeeping prin cip les  and fam iliarity  with 
the structure o f the p articu lar accounting system  used. D eter­
m ines p rop er re co rd s  and distribution  of debit and cred it item s 
to be used in each phase of the w ork . M ay prepare consolidated 
rep orts , balance sheets, and other re co rd s  by hand.

C lass B -  Keeps a re co rd  o f one o r  m ore  phases or  sections 
o f a set o f re co rd s  usually requiring little knowledge o f basic book ­
keeping. Phases or  sections include accounts payable, p ayro ll, 
custom ers* accounts (not including a sim ple type o f billing d escribed  
under b ille r , m achine), cost  d istribution, expense distribution, in ­
ventory con tro l, etc . M ay check  or a ss is t  in preparation of tria l 
balances and p repare  con trol sheets fo r  the accounting departm ent.

CLERK, ACCOUNTING
C lass A  - Under general d irection  o f a bookkeeper or account­

ant, has resp on sib ility  fo r  keeping one or m ore  sections of a co m ­
plete set o f books or re co rd s  relating to one phase o f an estab lish ­
m e n ts  business tran saction s. W ork involves posting and balancing 
subsid iary  ledger o r  ledgers such as accounts receivab le  or a c ­
counts payable; exam ining and coding invoices or  vouchers with 
p rop er accounting distribution; requ ires judgment and experience 
in m aking p rop er assignations and a llocation s. May a ss is t in 
p reparin g , adjusting, and closin g  journal entries; m ay d irect class 
B accounting c le rk s .

C lass B - Under supervision , p erform s one or  m ore  routine 
accounting operations such as posting sim ple journal vouchers, 
accounts payable vou ch ers , entering vouchers in voucher reg isters ; 
recon cilin g  bank accounts; posting subsid iary ledgers controlled  
by general led gers . This job  does not require a knowledge of 
accounting and bookkeeping prin cip les  but is found in o ffices  in 
which the m ore  routine accounting w ork  is subdivided on a func­
tional basis among severa l w ork ers .
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CLERK, FILE

Class A  - R esponsible fo r  m aintaining an established filing 
system . C la ssifies  and indexes corresp on den ce  or  other m ateria l; 
m ay a lso  file  this m ateria l. M ay keep re co rd s  o f various types 
in conjunction with files  or  su pervise  others in filin g  and locating 
m ateria l in the f ile s . May p erfo rm  incidental c le r ic a l  duties.

C lass B - P er fo rm s routine filin g , usually o f m ateria l that 
has a lready been c la ss ifie d , or  loca tes  or  a ss is ts  in locating m a ­
teria l in the f ile s . M ay p erfo rm  incidental c le r ica l  duties.

CLERK, ORDER

R eceives custom ers* o rd e rs  fo r  m ateria l or  m erchandise by 
m ail, phone, or  person a lly . Duties involve any com bination o f the 
follow ing: Quoting p r ice s  to cu stom ers; m aking out an o rd er  sheet
listing the item s to m ake up the o rd e r ; checking p r ice s  and quantities 
o f item s on ord er sheet; distributing ord er  sheets to resp ective  d e ­
partm ents to be filled . M ay ch eck  with cred it  departm ent to d e ter ­
m ine cred it rating o f cu stom er, acknow ledge rece ip t o f o rd ers  from  
cu stom ers, fo llow  up ord ers  to see  that they have been filled , keep 
file  of ord ers  re ce iv ed , and ch eck  shipping invoices with original 
o r d e r s .

CLERK, PA YR O LL

Computes wages o f com pany em ployees and enters the n e ce s ­
sary  data on the p ayro ll sheets. Duties involve: Calculating w orkers*
earnings based on tim e or production  re co rd s ; posting calculated  data 
on payroll sheet, showing inform ation  such as w orker*s nam e, w orking 
days, tim e, rate, deductions fo r  insurance, and total w ages due. M ay 
make out pay checks and a ss is t  paym aster in m aking up and d is ­
tributing pay envelopes. M ay use a calcu lating m achine.

COM PTOM ETER OPERATOR

P rim ary  duty is to operate a C om ptom eter to p erform  m athe­
m atical com putations. This job  is not to be confused with that of 
statistical or other type o f c le rk , which m ay involve frequent use of 
a Com ptom eter but, in which, use o f this m achine is incidental to 
perform an ce o f other duties.

DUPLICATING-MACHINE OPERATO R (MIMEOGRAPH OR DITTO)

Under general supervision  and with no su p erv isory  resp on ­
s ib ilit ies , reprodu ces m ultiple cop ies  of typew ritten or handwriting 
m atter, using a m im eograph  or  ditto m achine. Makes n e ce ssa ry  ad­
justm ent such as fo r  ink and paper feed  counter and cy lin der speed. 
Is not required to p repare  sten cil or ditto m a ster . M ay keep file  of 
used stencils or ditto m a sters . May sort, co lla te , and staple co m ­
pleted m ateria l.

KEY-PUNCH  OPERATOR

Under general supervision  and with no su p erv isory  re sp o n s i­
b ilities , record s  accounting and sta tistica l data on tabulating cards 
by punching a series  of holes in the card s in a specified  sequence, 
using an alphabetical or a n u m erica l key-punch m achine, fo llow in g 
w ritten inform ation on re co rd s . M ay duplicate cards by using the 
duplicating device attached to m ach ine. Keeps file s  o f punch ca rd s . 
May v er ify  own w ork or w ork of o th ers .

OFFICE BOY OR GIRL
P erform s various routine duties such as running erran ds, 

operating m inor o ffice  m achines such as sea le rs  o r  m a ile rs , opening 
and distributing m ail, and other m in or c le r ic a l  w ork .

SECRETARY
P erform s secretar ia l and c le r ic a l  duties fo r  a su p erior  in an 

adm inistrative or executive position . Duties include m aking appoint­
ments fo r  superior; rece iv in g  people  com ing into o ffice ; answ ering 
and m aking phone ca lls ; handling p erson a l and im portant o r  co n fi­
dential m a il, and w riting routine corresp on d en ce  on own initiative; 
taking dictation (where tran scrib in g  m achine is not used) either in 
shorthand or  by stenotype or  s im ila r  m ach ine, and tran scrib in g  d icta ­
tion or the recorded  inform ation rep rodu ced  on a tran scrib in g  m ach ine. 
May p rep are  specia l reports o r  m em oranda fo r  in form ation  o f su p er io r .

STENOGRAPHER, GENERAL

P rim ary  duty is to take d ictation  from  one or  m ore  p erson s , 
either in shorthand or by stenotype or  s im ila r  m achine, involving a 
norm al routine vocabulary, and to tran scrib e  this dictation  on a type­
w riter . May a lso  type from  w ritten  cop y . M ay a lso  set up and keep 
file s  in ord er , keep sim ple re c o rd s , e tc . D oes not include tran ­
scrib in g-m ach ine w ork (see tran scr ib in g -m a ch in e  op era tor).

STENOGRAPHER, TECHNICAL

P rim ary  duty is to take d ictation  from  one o r  m o re  p erson s , 
either in shorthand or  by stenotype or s im ila r  m achine, involving a 
varied  technical or specia lized  vocabu lary  such as in legal b r ie fs  or  
reports on scien tific resea rch  and to tra n scr ib e  this dictation  on a 
typew riter. May a lso  type from  w ritten  cop y . M ay a lso  set up and 
keep file s  in o rd er , keep s im ple re c o rd s , e tc . D oes not include 
tran scrib in g-m ach ine w ork.

SWITCHBOARD OPERATOR

Operates a s in g le - or  m u ltip le -p osition  telephone sw itchboard . 
Duties involve handling incom ing, outgoing, and intraplant o r  o ffice  
ca lls . May re co rd  toll ca lls  and take m e s s a g e s . M ay give in fo r ­
m ation to persons who ca ll in, o r  o cca s io n a lly  take telephone o rd e r s . 
F o r  w orkers who a lso  act as recep tion ists  see  sw itchboard o p e ra to r - 
recep tion ist.Digitized for FRASER 
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SWITCHBOARD OPERATO R-RECEPTIO N IST

In addition to p erform in g  duties o f  operator, on a single p o s i­
tion o r  m on itor-typ e  sw itchboard, acts as recep tion ist and m ay a lso  
type o r  p e r fo rm  routine c le r ica l  w ork as part o f  regu lar duties. 
This typing o r  c le r ic a l  w ork  m ay take the m ajor part o f  this w orker*s 
tim e while at sw itchboard .

TABULA TING-MACHINE O PERATO R

O perates m achine that autom atically analyzes and translates 
in form ation  punched in groups o f  tabulating cards and prints tran s­
lated  data on fo rm s  or  accounting re co rd s ; sets or  adjusts m achine; 
does sim ple w iring o f  plugboards accord ing to estab lished  p ra ctice  
o r  d iagram s; p la ces  ca rd s  to be tabulated in feed m agazine and starts 
m ach ine. May file  ca rd s a fter they are tabulated. May, in addition, 
operate aux iliary  m ach in es.

TRANSCRIBING-MACHINE O PERATO R, GENERAL

P rim a ry  duty is to tran scribe  dictation involving a norm al 
routine vocabu lary  fro m  tran scrib in g  machine r e c o r d s . May a lso  
type fro m  w ritten  copy  and do sim ple c le r ica l w ork. W orkers tran ­
scr ib in g  dictation involving a varied  technical or sp ec ia lized  vocabu ­
la ry  such as lega l b r ie fs  o r  rep orts  on scien tific re se a rch  are not

TRANSCRIBING-MACHINE O PERATO R, GENERAL - Continued

included. A w orker who takes dictation in shorthand or by stenotype 
or  s im ila r m achine is c la ss if ie d  as a stenographer, general.

TYPIST

U ses a typew riter to make cop ies  o f  various m aterial or  to 
make out b ills  a fter ca lcu lations have been made by another person . 
May do c le r ic a l  w ork  involving little  specia l training, such as keep­
ing sim ple re c o rd s , filing re co rd s  and rep orts  or sorting and d is ­
tributing incom ing m a il.

C la ss  A  - P e r fo rm s  one or m ore  o f  the follow ing: Typing
m a teria l in final fo rm  fro m  v ery  rough and involved draft; cop y ­
ing fro m  plain or co r re c te d  copy  in which there is a frequent 
and va ried  use o f techn ica l and unusual w ords or from  fore ign - 
language copy; com bining m ateria l fro m  severa l sou rces , or 
planning layout o f  com plica ted  statistica l tables to maintain uni­
fo rm ity  and balance in spacing; typing tables from  rough draft in 
final fo rm . May type routine fo rm  le tte rs , varying details to 
suit c ircu m sta n ces .

C lass  B - P e r fo rm s  one o r  m ore  o f  the follow ing: Typing
from  rela tively  c lea r  o r  typed drafts ; routine typing o f  form s, 
insurance p o lic ie s , e t c . ;  setting up sim ple standard tabulations, or 
copying m ore  com plex  tables a lready set up and spaced prop erly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

DRAFTSM AN, JUNIOR

(A ssistan t draftsm an)

Draws to sca le  units or  parts o f drawings prepared  by d ra fts ­
m an or  others fo r  engineering , construction , or m anufacturing p u r­
p o se s . U ses variou s types o f  drafting too ls  as requ ired . May p re ­
pare draw ings fro m  sim ple plans or sketches, or  p erfo rm  other duties 
under d irection  o f  a d ra ftsm an .

DRAFTSM AN, LEADER

Plans and d irects  a ctiv ities  o f  one or m ore  draftsm en in 
preparation  o f w orking plans and detail drawings fro m  rough or  p re ­
lim in ary  sketches fo r  engineering , construction, or  m anufacturing 
p u rp oses . Duties involve a com bination o f  the follow ing: Interpreting
b lu eprints, sketch es, and w ritten  or verbal ord ers ; determ ining w ork  
p roced u res ; assign ing duties to subordinates and inspecting their w ork; 
perform in g  m ore  d ifficu lt p rob lem s. May a ss is t subordinates during

DRAFTSM AN, LEADER - Continued

em ergen cies  or  as a regu lar assignm ent, or  p erform  related  duties 
o f a su perv isory  or adm inistrative nature.

DRAFTSM AN, SENIOR

P re p a re s  w orking plans and detail drawings from  notes, 
rough or detailed  sketches for  engineering, construction, or manu­
facturing p u rp oses. Duties involve a com bination o f the follow ing: 
P reparing working plans, detail draw ings, m aps, c r o s s -s e c t io n , e t c . ,  
to sca le  by  use o f  drafting instrum ents; making engineering com puta­
tions such as those involved in strength o f m ateria ls , beam s and 
tru sses ; verify in g  com pleted  w ork, checking dim ensions, m aterials 
to be used, and quantities; writing specifica tion s; making adjustm ents 
or changes in drawings or sp ec ifica tion s . May ink in lines and letters  
on pencil draw ings, prepare detail units o f  com plete draw ings, or 
trace  draw ings. W ork is frequently in a specia lized  fie ld  such as 
a rch itectu ra l, e le c tr ica l, m echan ical, o r  structural drafting.Digitized for FRASER 
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NURSE, INDUSTRIAL (REGISTERED)

A reg istered  nurse who gives nursing se rv ice  to ill or injured 
em ployees or other persons who becom e ill or suffer an accident on 
the prem ises of a fa ctory  or other establishm ent. Duties involve a 
com bination o f the fo llow in g : Giving fir s t  aid to the ill o r  injured;
attending to subsequent dressin g  o f em p loyees1 in ju ries; keeping record s  
o f patients treated; preparing accident reports for  com pensation  or 
other purposes; conducting physica l exam inations and health evaluations 
o f applicants and em ployees; and planning and carry in g  out program s 
involving health education, accident prevention, evaluation o f plant

NURSE, INDUSTRIAL (REGISTERED) -  Continued

environm ent, or other a ctiv ities a ffecting the health, w e lfa re , and 
safety o f a ll personnel.

TRACER

C opies plans and drawings prepared  by oth ers , by  placing 
tracing cloth  or paper over drawing and tracin g  with pen or pencil. 
U ses T -squ a re , com pass, and other drafting to o ls . May prepare 
sim ple drawings and do sim ple letterin g .

M a i n t e n a n c e  a n d  P o w e r p l a n t

CARPEN TER, MAINTENANCE

P erform s the carpen try  duties n e ce ssa ry  to construct and 
maintain in good rep a ir building w oodw ork and equipment such as bins, 
c r ib s , counters, benches, partitions, d oors , f lo o r s , s ta irs , ca sin gs, 
and trim  made o f w ood in an. establishm ent. W ork involves m ost of 
the follow ing: Planning and laying out of w ork  from  blueprints, draw ­
ings, m odels, or verbal instructions; using a variety  of ca rp en ter1 s 
handtools, portable pow er too ls , and standard m easuring instrum ents; 
making standard shop com putations relating to dim ensions o f w ork; 
selecting m aterials n ecessa ry  fo r  the w ork. In general, the w ork of 
the maintenance carpenter requ ires rounded training and experien ce 
usually acquired through a form a l apprenticeship  or equivalent tra in ­
ing and experien ce .

ELECTRICIAN, MAINTENANCE

P erform s a variety  o f e le c tr ica l trade functions such as the 
installation, m aintenance, o r  repa ir of equipment for  the generating, 
distribution, or utilization o f e le c tr ic  energy in an establishm ent. 
W ork involves m ost o f the follow ing: Installing or repairing any of
a variety o f e le ctr ica l equipment such as gen erators, tran sform ers , 
sw itchboards, co n tro lle rs , c ircu it  b rea k ers , m otors , heating units, 
conduit system s, or other tran sm ission  equipment; working fro m  b lu e­
prints, draw ings, layout, o r  other specifica tion s; locating and d iag­
nosing trouble in the e le c tr ica l system  or equipment; working standard 
com putations relating to load requirem ents of w iring or  e le ctr ica l 
equipment; using a variety  o f e le c t r ic ia n s  handtools and m easuring 
and testing instrum ents. In general, the w ork of the maintenance 
e lectric ian  requ ires rounded training and experien ce usually a c ­
quired through a form al apprenticeship or equivalent training and 
experience.

ENGINEER, STATIONARY

Operates and maintains and m ay a lso  su pervise  the operation  
o f stationary engines and equipment (m echanica l or e le ctr ica l) to sup­
ply the establishm ent in which em ployed  with pow er, heat, re fr ig e r a ­
tion, or a ir-condition ing. W ork in volves: Operating and m aintaining
equipm ent such as steam  engines, a ir c o m p r e s s o r s , gen era tors , m o ­
to rs , turbines, ventilating and re fr igera tin g  equipm ent, steam  b o ile rs  
and b o ile r - fe d  water pum ps; making equipm ent ’rep a irs ; keeping a 
re co rd  o f operation o f m achinery, tem peratu re, and fuel con su m p­
tion. May a lso supervise these op era tion s. Head or ch ie f engineers 
in establishm ents em ploying m ore  than one engineer are excluded.

FIREMAN, STATIONARY BOILER

F ires  stationary b o ile rs  to furn ish  the establishm ent in w hich 
em ployed with heat, pow er, or steam . F eeds fuels to f ir e  by hand 
or operates a m echanical stok er, gas, or o il burner; checks w ater 
and safety valves. May clean, o il, o r  a ss is t  in repa irin g  b o ile r -  
room  equipment.

H ELPER, TRADES, MAINTENANCE

A ssists  one or m ore  w orkers  in the sk illed  m aintenance 
trades, by  perform ing sp ec ific  or gen eral duties of le s s e r  sk ill, such 
as keeping a w orker supplied with m ateria ls  and too ls ; cleaning w ork ­
ing area , m achine, and equipm ent; a ss istin g  w orker by  holding m a ­
teria ls  or tools; perform ing other unskilled tasks as d irected  by  jo u r ­
neyman. The kind o f work the h elper is perm itted  to p er fo rm  varies  
fro m  trade to trade: In som e trades the helper is confined to sup­
plying, lifting, and holding m ateria ls  and too ls  and cleaning w orking 
areas; and in others he is perm itted  to p e r fo rm  sp ec ia lized  m achine 
operations, or parts o f a trade that are a lso  p erform ed  by  w orkers  
on a fu ll-tim e b asis .
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M ACH INE-TOOL O PER A TO R, TOOLROOM

S p ecia lizes  in the operation  o f one or m ore types o f m achine 
to o ls , such as jig  b o r e r s , cy lin d rica l or surface g r in d ers , engine 
lathes, o r  m illing m achines in the construction  of m ach ine-shop  too ls , 
gauges, j ig s , fix tu res , o r  d ies . W ork involves m ost o f the fo llow in g: 
Planning and perform in g  d ifficu lt machining operations; p rocess in g  
item s requ iring com plica ted  setups or a high degree  o f accu racy ; 
using a variety  o f p re c is io n  m easuring instrum ents; se lectin g  feeds, 
speeds, tooling and operation  sequence; making n e ce ssa ry  adjust­
m ents during operation  to ach ieve requisite tolerances or  d im ensions, 
May be requ ired  to re cogn ize  when tools need dressin g , to d ress  too ls , 
and to se le c t  p rop er coolants and cutting and lubricating o ils . F or  
cro s s -in d u s try  wage study p u rp oses, m a ch in e -too lop era tors , too lroom , 
in tool and die jobbing shops are excluded from  this c la ss ifica tion .

MACHINIST, MAINTENANCE

P rodu ces  rep lacem en t parts and new parts in making repa irs  
o f m etal parts o f m echan ical equipment operated in an establishm ent. 
W ork involves m ost o f the follow ing: Interpreting w ritten in stru c­
tions and sp ec ifica tion s ; planning and laying out of w ork; using a va ­
r ie ty  o f m a ch in is ts  handtools and p rec is ion  m easuring instrum ents; 
setting up and operating standard m achine tools ; shaping o f m etal 
parts to c lo s e  to le ra n ces ; m aking standard shop com putations re la t­
ing to d im ensions o f w ork , tooling, feeds and speeds o f m achining; 
knowledge o f the w orking p rop erties  o f the com m on m eta ls ; selectin g  
standard m a teria ls , parts, and equipment required for  his w ork; fitting 
and assem blin g  parts into m echanical equipment. In general, the 
m ach in ist’ s w ork  n orm a lly  requ ires  a rounded training in m achine- 
shop p ra ctice  usually acqu ired  through a form al apprenticeship or 
equivalent training and exp erien ce .

MECHANIC, AUTOM OTIVE (MAINTENANCE)

R epa irs  autom obiles, b u sses, m otortrucks, and tractors  of 
an establishm ent. W ork  involves m ost o f the follow ing: Examining
autom otive equipm ent to diagnose source o f trouble; d isassem bling  
equipm ent and p erform in g  rep a irs  that involve the use o f such hand- 
too ls  as w ren ch es, gauges, d r ills , o r  specia lized  equipment in d is ­
assem blin g  o r  fitting parts; rep lacing broken or defective parts fro m  
stock ; grinding and adjusting va lves; reassem bling and installing the 
variou s a ssem b lies  in the veh icle  and making n ecessa ry  adjustm ents; 
alining w heels, adjusting brakes and lights, or tightening body bolts . 
In gen era l, the w ork  of the autom otive m echanic requ ires  rounded 
training and exp erien ce  usually acquired  through a form al appren tice­
ship or  equivalent training and exp erien ce .

23

MECHANIC, MAINTENANCE

R epairs m ach inery or m echanical equipment of an estab lish ­
m ent. W ork involves m ost o f the follow ing: Examining m achines
and m echanical equipment to diagnose sou rce  o f trouble; dismantling 
o r  partly  dism antling m achines and perform in g  repa irs that m ainly 
involve the use o f handtools in scraping and fitting parts; replacing 
broken o r  defective parts with item s obtained fro m  stock; ordering the 
production  o f  a rep lacem ent part by a m achine shop or sending of 
the m achine to a m achine shop fo r  m a jor rep a irs ; preparing written 
specifica tion s fo r  m a jor rep a irs  or  for  the production o f parts ordered  
fro m  m achine shop; reassem blin g  m achines; and making all n ecessary  
adjustm ents fo r  .operation. In general, the w ork  of a maintenance 
m echanic requ ires rounded training and experien ce usually acquired 
through a form al apprenticeship  or equivalent training and experience. 
Excluded fro m  this c la ss ifica tion  are w orkers  whose prim ary duties 
involve setting up or  adjusting m achines.

MILLWRIGHT

Installs new m achines or  heavy equipment and dism antles and 
installs m achines o r  heavy equipment when changes in the plant la y ­
out are requ ired . W ork involves m ost o f the fo llow in g: Planning and
laying out o f the w ork; interpreting blueprints or other specification s; 
using a variety  o f handtools and rigging; making standard shop co m ­
putations relating to s tre s s e s , strength o f m ateria ls , and centers o f 
gravity; alining and balancing o f equipm ent; selecting standard too ls , 
equipment, and parts to be used; installing and maintaining in good 
o rd er pow er tran sm ission  equipm ent such as drives and speed r e ­
d u cers . In general, the m illw right’ s w ork n orm ally  requires a rounded 
training and experien ce  in the trade acquired  through a form al appren­
ticesh ip  o r  equivalent training and exp erien ce .

OILER

L u brica tes , with o il o r  g rea se , the m oving parts or wearing 
su rfaces  o f m echanical equipment o f an establishm ent.

PAIN TER, MAINTENANCE

Paints and red ecora tes  w a lls , w oodw ork, and fixtures o f an 
establishm ent. W ork involves the follow ing: Knowledge of surface
pecu liarities  and types o f paint requ ired  fo r  different applications; 
preparing surface for  painting by rem oving old finish or  by placing 
putty or f il le r  in nail holes and in terstices ; applying paint with spray 
gun or brush. May m ix c o lo r s ,  o ils , white . lead, and other paint 
ingredients to obtain proper c o lo r  or con sisten cy . In general, the 
w ork of the maintenance painter requ ires  rounded training and ex ­
perience  usually acquired  through a form al apprenticeship or equiva­
lent training and experien ce .
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P IP E F IT T E R , M A IN TE N A N C E

Insta lls  o r  r e p a ir s  w a te r , s tea m , g a s , o r  o th er  types o f  p ip e  
and p ip e fittin gs  in an esta b lish m en t. W ork  in v o lv es  m o s t  o f  the f o l ­
low ing: L aying out o f  w o rk  and m e a su r in g  to lo ca te  p o s it io n  o f  p ipe
fro m  draw ings o r  o th er  w ritten  s p e c if ic a t io n s ; cutting v a r io u s  s iz e s  
o f p ipe to c o r r e c t  lengths w ith  c h is e l  and h a m m er o r  o x y a ce ty ien e  
to r ch  o r  p ip e -cu tt in g  m a ch in e ; th read in g  p ip e  w ith  s to ck s  and d ie s ; 
bending p ipe  by h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  
p ipe w ith cou p lin gs  and fa sten in g  p ip e  to h a n g ers ; m ak in g  standard  
shop com pu tation s re la tin g  to p r e s s u r e s , flo w , and s iz e  o f  p ipe  r e ­
qu ired ; m aking standard  te sts  to  d e te rm in e  w hether fin ish ed  p ip es  m e e t  
s p e c if ic a t io n s . In g e n e ra l, the w o rk  o f the m a in tenan ce  p ip e fitte r  
re q u ire s  rounded  tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a 
fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n c e . W o rk e rs  
p r im a r ily  engaged  in in sta llin g  and re p a ir in g  bu ild in g  san ita tion  o r  
heating sy stem s a re  ex c lu d ed .

P L U M B E R , M A IN TE N A N C E

K eeps the p lu m bing  sy stem  o f  an esta b lish m en t in good  o r d e r . 
W ork  in v o lv e s : K now ledge o f  sa n ita ry  co d e s  reg a rd in g  in sta lla tion  o f
vents and trap s  in p lum bing  sy s te m ; in sta llin g  o r  re p a ir in g  p ip es  and 
fix tu re s ; open ing c lo g g e d  d ra in s  w ith a p lu n ger o r  p lu m b e r ’ s snake. 
In g en era l, the w o rk  o f the m ain tenan ce  p lu m b er  re q u ire s  rounded  
tra in ing and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p r e n t ic e ­
ship o r  equ ivalent tra in in g  and e x p e r ie n c e .

S H E E T -M E T A L  W O R K E R , M A IN TE N A N C E

F a b r ic a te s , in s ta lls , and m ainta ins in good  r e p a ir  the s h e e t - 
m eta l equ ipm ent and fix tu re s  (su ch  as m ach in e  g u a rd s , g re a s e  p an s, 
s h e lv e s , lo c k e r s ,  tanks, v e n t ila to rs , ch u tes , d u cts , m e ta l ro o fin g ) 
o f  an esta b lish m en t. W ork  in v o lv es  m o s t  o f  the fo llo w in g : P lann ing

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E  -  C ontinued

and lay ing  out a ll types o f  s h e e t -m e ta l m a in ten a n ce  w o rk  fr o m  b lu e ­
p r in ts , m o d e ls , o r  o th er s p e c if ic a t io n s ; se tt in g  up and op era tin g  a il  
a v a ila b le  types o f  s h e e t -m e ta l-w o r k in g  m a ch in e s ; u sin g  a v a r ie ty  o f  
handtools in cutting, bending, fo r m in g , sh ap in g , fitt in g , and a s s e m ­
b lin g ; in sta llin g  sh e e t -m e ta l a r t i c le s  as  r e q u ir e d . In g e n e ra l, the 
w o rk  o f  the m ain tenen ce  s h e e t -m e ta l w o r k e r  r e q u ir e s  rou nded  tra in in g  
and e x p e r ie n ce  u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p re n t ice sh ip  o r  
equ iva len t train ing and e x p e r ie n c e .

T O O L  AND DIE M A K E R

(D iem a k er; j ig  m a k er ; to o lm a k e r ; f ix tu re  m a k e r ; gauge m a k e r )

C on stru cts  and re p a ir s  m a c h in e -s h o p  t o o ls , g a u g es , j i g s ,  f i x ­
tu res  o r  d ies  fo r  fo rg in g s , punch ing and o th er  m e t a l- fo r m in g  w o rk . 
W ork  in v o lv es  m o s t  o f the fo llo w in g : P lan n in g  and lay in g  out o f  w o rk  
fr o m  m o d e ls , b lu ep rin ts , d ra w in g s , o r  o th e r  o r a l  and w ritten  s p e c i f i ­
ca tio n s ; u s in g  a v a r ie ty  o f  to o l and d ie  m a k e r ’ s h an d too ls  and p r e c is io n  
m e a su r in g  in stru m en ts ; u nderstand ing  o f  the w ork in g  p r o p e r t ie s  o f  
c o m m o n  m eta ls  and a llo y s ; settin g  up and op era tin g  o f  m a ch in e  to o ls  
and re la ted  equipm ent; m aking n e c e s s a r y  shop  com p u ta tion s  re la t in g  
to  d im en sion s  o f  w ork , sp e e d s , fe e d s , and too lin g  o f  m a ch in e s ; h e a t- 
trea tin g  o f  m eta l p a rts  during fa b r ic a t io n  as w e ll as  o f  f in ish ed  to o ls  
and d ie s  to a ch ieve  req u ired  q u a lit ie s ; w ork in g  to  c lo s e  t o le r a n c e s ; 
fittin g  and a sse m b lin g  o f  p a rts  to p r e s c r ib e d  to le r a n c e s  and a l lo w ­
a n ce s ; s e le c t in g  a p p rop ria te  m a t e r ia ls ,  t o o ls ,  and p r o c e s s e d .  In 
g e n e ra l, the too l and d ie  m a k e r ’ s w o r k  r e q u ir e s  a rou nded  tra in in g  
in m a ch in e -sh o p  and to o lro o m  p r a c t ic e  u su a lly  a cq u ire d  th rou gh  a 
fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w age study p u r p o s e s , to o l and d ie  m a k e rs  
in  to o l and die jobb in g  shops a r e  e x c lu d e d  fr o m  this c la s s i f ic a t io n .

C u s t o d i a l  a n d  M a t e r i a l  M o v e m e n t

E L E V A T O R  O P E R A T O R , PA SSE N G E R

T ra n sp o rts  p a s s e n g e r s  betw een  f lo o r s  o f  an o f f ic e  bu ild in g , 
apartm ent h ou se , d epartm en t s t o r e , h ote l o r  s im ila r  e sta b lish m en t. 
W ork ers  who op era te  e le v a to rs  in con ju n ction  w ith o th er  duties such  
as those o f s ta r te rs  and ja n ito rs  a r e  ex c lu d ed .

GU ARD

P e r fo r m s  rou tin e p o lic e  d u ties , e ith er  at fix e d  p o s t  o r  on  
tou r , m ainta in ing o r d e r , u s in g  a rm s  o r  fo r c e  w h ere  n e c e s s a r y . In ­
c lu d es  gatem en  w ho a r e  sta tion ed  at gate and ch e ck  on iden tity  o f 
em p loyees  and o th er p e rs o n s  en terin g .

JA N ITO R , P O R T E R , OR C L E A N E R  

(S w eeper; ch arw om an ; ja n it r e s s )

C leans and keeps in an o r d e r ly  con d ition  fa c t o r y  w ork in g  
a re a s  and w a s h ro o m s , o r  p r e m is e s  o f  an o f f ic e ,  a p a rtm en t h o u s e , 
o r  c o m m e r c ia l  o r  oth er e sta b lish m en t. D u ties  in v o lv e  a com b in a tion  
o f  the fo llo w in g : Sw eeping, m op p in g  o r  s c ru b b in g , and p o lish in g  f l o o r s ;  
r e m o v in g  ch ip s , tra sh , and o th er  r e fu s e ; du stin g  equ ipm en t, fu rn itu re , 
o r  f ix tu r e s ; po lish in g  m eta l fix tu re s  o r  t r im m in g s ; p ro v id in g  su p p lies  
and 'm in or  m aintenance s e r v ic e s ;  c le a n in g  la v a to r ie s , s h o w e r s , and 
r e s t r o o m s . W ork ers  who s p e c ia l iz e  in w in dow  w ash ing  a r e  ex c lu d e d .Digitized for FRASER 
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L A B O R E R , M A T E R IA L  H AN D LIN G

(L o a d e r  and u n lo a d e r ; h and ler and s ta ck e r ; s h e lv e r ; t ru ck e r ; 
s to ck m a n  o r  s to c k  h e lp e r ; w a reh ou sem a n  o r  w a reh ou se  h e lp e r )

A  w o r k e r  e m p lo y e d  in  a w a reh ou se , m an u factu rin g  p lant, 
s t o r e , o r  o th e r  e s ta b lish m e n t w h ose  duties in vo lve  one o r  m o r e  o f  
the fo llo w in g : L oad in g  and unloading v a r iou s  m a te r ia ls  and m e r c h a n -
d is e  on o r  fr o m  fr e ig h t  c a r s ,  tru ck s , o r  o th er tra n sp ortin g  d e v ic e s ; 
u npack ing , sh e lv in g , o r  p la c in g  m a te r ia ls  o r  m e rch a n d ise  in  p r o p e r  
s to ra g e  lo ca t io n ; tra n sp o r tin g  m a te r ia ls  o r  m e rch a n d ise  by  hand tru ck , 
c a r ,  o r  w h e e lb a rro w . L o n g sh o re m e n , who load  and un load  sh ips a re  
ex c lu d e d .

O R D E R  F IL L E R

(O rd e r  p ic k e r ; s to c k  s e le c t o r ;  w a reh ou se  stockm an )

F i l ls  sh ipp in g  o r  tr a n s fe r  o r d e r s  fo r  fin ish ed  good s  fr o m  
s to r e d  m e r c h a n d is e  in  a c c o r d a n c e  w ith  s p e c if ica t io n s  on  s a le s  s l ip s , 
cu s to m e rs*  o r d e r s ,  o r  o th er  in s tru c tio n s . M ay, in  ad d ition  to f i llin g  
o r d e r s  and in d ica tin g  ite m s  f i l le d  o r  om itted , keep  r e c o r d s  o f  ou t­
g o in g  o r d e r s ,  r e q u is it io n  a d d ition a l s to ck , o r  r e p o r t  sh o rt  su p p lies  
to  s u p e r v is o r ,  and p e r fo r m  o th er  re la ted  du ties.

P A C K E R , SH IPPIN G

P r e p a r e s  fin ish e d  p ro d u cts  fo r  sh ipm ent o r  s to ra g e  by  p la c in g  
them  in  sh ipp in g  c o n ta in e r s , the s p e c if ic  op era tion s  p e r fo r m e d  bein g  
dependent upon  the ty p e , s iz e ,  and num ber o f  units to be p a ck ed , the 
type o f  co n ta in er  e m p lo y e d , and m ethod  o f sh ipm ent. W ork  re q u ire s  
the p la c in g  o f  item s in  sh ipp in g  con ta in ers  and m a y  in v o lv e  one o r  
m o r e  o f  the fo l lo w in g : K n ow ledge o f  v a r iou s  item s o f  s to ck  in o r d e r  
to  v e r i fy  con ten t; s e le c t io n  o f a p p rop ria te  type and s iz e  o f  con ta in er ; 
in se r tin g  e n c lo s u r e s  in  co n ta in e r ; u sin g  e x c e ls io r  o r  o th er  m a te r ia l to 
p re v e n t b rea k a g e  o r  d a m a ge ; c lo s in g  and sea lin g  co n ta in e r ; app lying 
la b e ls  o r  en ter in g  id en tify in g  data on  con ta in er . P a c k e r s  w ho a ls o  
m ak e  w ood en  b o x e s  o r  c r a te s  a r e  exclu d ed .

SH IPPIN G A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e rch a n d is e  fo r  sh ipm ent, o r  r e c e iv e s  and is  r e ­
sp o n s ib le  f o r  in co m in g  sh ipm en t o f  m erch a n d ise  o r  o th er  m a te r ia ls . 
Shipping w o rk  in v o lv e s : A  know ledge o f  shipping p r o c e d u r e s , p r a c ­
tices^  routes^ a v a ila b le  m ean s o f  tra n sp orta tion  and ra te s ; and p r e ­
p a r in g  r e c o r d s  o f  the g o o d s  sh ipped , m aking up b ills  o f  lad in g , p o s t ­
ing w eight and sh ipp in g  c h a r g e s , and keep ing a f i le  o f  sh ipping r e c o r d s .  
M ay  d ir e c t  o r  a s s i s t  in  p re p a r in g  the m erch a n d ise  fo r  sh ipm en t. 
R e ce iv in g  w o rk  in v o lv e s : V e r ify in g  o r  d ire c t in g  o th ers  in v e r ify in g
the c o r r e c t n e s s  o f sh ip m en ts aga in st b il ls  o f lad ing, in v o ic e s , o r
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oth er r e c o r d s ;  ch eck in g  fo r  sh orta g es  and re je c t in g  dam aged  g ood s ; 
rou tin g  m e rch a n d ise  o r  m a te r ia ls  to p r o p e r  dep artm en ts ; m aintain ing 
n e c e s s a r y  r e c o r d s  and f i l e s .

F o r  w age study p u r p o s e s , w o r k e r s  a r e  c la s s if ie d  as fo l lo w s :

R e ce iv in g  c le r k  
Shipping c le r k
Shipping and "re ce iv in g  c le r k

T R U C K D R IV E R

D riv e s  a tru ck  w ith in  a c ity  o r  in d u str ia l a re a  to tra n sp ort 
m a te r ia ls , m e rch a n d is e , equ ipm en t, o r  m en  betw een  v a riou s  types o f 
e s ta b lish m en ts  su ch  a s : M an ufactu rin g  p la n ts , fre ig h t d ep ots , w a r e ­
h o u s e s , w h o le sa le  and re ta il e s ta b lish m e n ts , o r  betw een  re ta il e s ta b ­
lish m en ts  and cu sto m e rs*  h ou ses  o r  p la c e s  o f  b u s in e ss . M ay a ls o  
load  o r  unload  tru ck  w ith  o r  w ithout h e lp e r s , m ake m in or  m ech a n ica l 
r e p a ir s , and keep tru ck  in  good  w ork in g  o r d e r . D r iv e r -s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a r e  ex c lu d ed .

F o r  w age study p u r p o s e s , tru ck d r iv e rs  a re  c la s s if ie d  by  s iz e  
and type o f  equ ipm ent, as fo l lo w s : (T r a c t o r - t r a i le r  should  be ra ted
on the b a s is  o f  t r a i le r  c a p a c it y .)

T r u c k d r iv e r , light (under 1 V2 ton s)
T r u c k d r iv e r , m ed ium  ( 1 V2 to  ancT inc h iding 4 to n s ) 
T r u c k d r iv e r , h eavy  (o v e r  4 ton s , t r a i le r  type)
T r u c k d r iv e r , h eavy  (o v e r  4 ton s , o th er than t r a i le r  type)

T R U C K E R , PO W E R

O perates a m an u a lly  co n tro lle d  g a s o lin e -  o r  e le c t r ic -p o w e r e d  
tru ck  o r  t r a c to r  to tra n sp o r t  good s  and m a te r ia ls  o f a ll kinds about 
a w a re h o u se , m an u factu rin g  p lan t, o r  o th er esta b lish m en t.

F o r  w age study p u r p o s e s , w o rk e rs  a re  c la s s if ie d  by type o f 
tru ck , as fo l lo w s :

T r u c k e r , p o w e r  (fo rk lift )
T r u c k e r , p o w e r  (other than fo r k l i f t )

W A TC H M A N

M akes rounds o f  p r e m is e s  p e r io d ic a l ly  in  p ro te ctin g  p ro p e r ty  
aga in st f i r e ,  theft, and il le g a l en try .
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