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OCCUPATIONAL WAGE SURVEY, PORTLAND, OREG.

I n t r o d u c t i o n

The Portland, Oregon area is one o f several important 
industrial centers in which the Bureau o f  Labor Statistics has 
conducted surveys o f  occupational earnings and related wage 
benefits on an areawide basis . In each area, data are obtained 
by personal v is its  o f Bureau field agents to representative e s ­
tablishm ents within 6 broad industry divisions: Manufacturing;
transportation (excluding railroads), com munication, and other 
public utilities; wholesale trade; retail trade; finance, insurance, 
and real estate; and serv ices . M ajor industry groups excluded 
from  these studies are government institutions and the con struc­
tion and extractive industries. Establishments having fewer than 
a p rescr ib ed  number of w orkers were also om itted since they 
furnished insufficient employment in the occupations studied to 
warrant in c lu s io n .* 1 W herever possible, separate tabulations 
are provided for the individual broad industry d ivisions.

These surveys are conducted on a sample basis because 
o f the unnecessary cost involved in surveying all establishm ents, 
and to ensure prom pt publication of resu lts. To obtain appro­
priate a ccu racy  at minimum cost, a greater proportion o f large 
than o f sm all establishm ents is studied. In combining the data, 
how ever, all establishm ents are given their appropriate weight. 
E stim ates are presented therefore as relating to all establish­
ments in the industry grouping and area, but not to those below 
the m inim um  size studied.2

Occupations and Earnings

Occupational classification  is based on a uniform  set of 
job  descriptions designed to take account o f interestablishm ent 
variation in duties within the same job (see Appendix for listing 
o f these descrip tion s). Earnings data are presented for the fo l­
lowing types o f occupations: (a) Office clerica l; (b) professional 
and technical; (c ) maintenance and powerplant; and (d) custodial 
and m aterial m ovem ent.

* This report was prepared in the Bureau*s regional office  
in San F ran cisco , C a l i f . , by W illiam P . 0 !Connor under the d i­
rection  o f John L . Dana, Regional Wage and Industrial Relations 
Analyst.

1 See follow ing table for m inim um -size establishment co v ­
ered  by study.

2 An exception is made in the tabulation o f minimum en­
trance rates for wom en office  w orkers which relates to provisions
in establishm ents actually studied.

Data are shown for fu ll-tim e w orkers, i . e . ,  those hired 
to w ork a fu ll-tim e schedule for the given occupational c la ss ifi­
cation. Earnings data exclude prem ium  pay for overtim e and for 
work on weekends, holidays, and late shifts. Nonproduction bo­
nuses are a lso excluded, but cos t-o f-liv in g  bonuses and incentive 
earnings are included. Where weekly hours are reported, as for 
o ffice  c le r ica l occupations, reference is to the work schedules 
(rounded to the nearest h a lf-h ou r)for which straight-tim e salaries 
are paid; average weekly earnings for these occupations have been 
rounded to the nearest 50 cents.

Occupational employment estim ates re fer  to the total in 
all establishm ents within the scope o f the study and not to the 
number actually surveyed. Because o f d ifferences in occupational 
structure among establishm ents, the estim ates of occupational 
em ploym ent obtained from  the sample o f establishments studied 
serve only to indicate the relative im portance o f the jobs studied. 
These d ifferences in occupational structure do not m aterially 
a ffect the accu racy  o f the earnings data.

Establishm ent P ractices  and Supplementary 
Wage P rovision s

Information is a lso presented on selected  establishment 
p ractices  and supplementary benefits as they relate to o ffice  and 
plant w orkers. The term , ’ ’o ffice  w ork ers11, as used in this 
bulletin includes all o ffice  c le r ica l em ployees and excludes ad­
m inistrative, executive, professional, and technical personnel. 
’ ’Plant w ork ers” include working forem en and all nonsupervisory 
w orkers (including leadmen and trainees) engaged in nonoffice 
functions. Adm inistrative, executive, professional, and technical 
em ployees, and force  account construction em ployees who are 
utilized as a separate work force  are excluded. Cafeteria workers 
and route men are excluded in manufacturing industries but are 
included as plant w orkers in nonmanufacturing industries.

Shift-differential data are lim ited to manufacturing in­
dustries. This inform ation is presented both in term s of (a) 
establishm ent p o licy 3 and (b) effective provisions for w orkers

3 An establishm ent was considered  as having a policy if it 
met either of the following conditions: ( l )  Operated late shifts
at the time of the survey, or (2) had form al provisions covering 
late shifts.

( 1 )
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2

a c tu a lly  e m p lo y e d  on  e x tr a  sh ifts  at the t im e  o f  the s u r v e y . 
T a b u la tion s  re la t in g  to  e s ta b lis h m e n t  p o l i c y  a r e  p r e s e n te d  in  
t e r m s  o f  to ta l p lant w o r k e r  e m p lo y m e n t ; e s t im a te s  in  the s e c o n d  
ta b u la tion  r e la te  o n ly  to  th o s e  w o r k e r s  a c tu a lly  e m p lo y e d  on  the 
s p e c i f ie d  sh ift .

S u p p lem en ta ry  p r a c t i c e s ,  o th e r  than m in im u m  e n tra n ce  
r a te s  fo r  w o m e n  o f f i c e  w o r k e r s ,  and sh ift d i f fe r e n t ia ls ,  a r e  
tr e a te d  s t a t is t ic a lly  on  the b a s is  that th e se  a r e  p r o v id e d  to  a ll  
w o r k e r s  e m p lo y e d  in  o f f i c e s  o r  p lant d e p a rtm e n ts  that o b s e r v e  
the p r a c t ic e  in  q u e s t io n .4 B e c a u s e  o f  v a ry in g  e l ig ib i l i t y  r e ­

4 S ch ed u led  w e e k ly  h o u rs  fo r  o f f i c e  w o r k e r s  ( f i r s t  s e c t io n
o f  ta b le  B -4 )  a r e  p r e s e n te d  in t e r m s  o f  the p r o p o r t io n  o f  w o m e n  
o f f i c e  w o r k e r s  e m p lo y e d  in  o f f i c e s  w ith  the in d ic a te d  w e e k ly  h o u rs
fo r  w om en  w o r k e r s .

q u ir e m e n ts , the p r o p o r t io n  a c tu a lly  r e c e iv in g  the s p e c i f i c  b e n e fit s  
m a y  b e  s m a l le r .  M o r e o v e r ,  a p r a c t ic e  w a s c o n s id e r e d  a s  a p ­
p l ic a b le  to  a ll o f f i c e  o r  p lant w o r k e r s  in  an  e s ta b lis h m e n t  i f  it  
a p p lie d  to  a m a jo r ity  o f  su ch  w o r k e r s .  B e c a u s e  o f  ro u n d in g , 
su m s o f  in d iv id u a l ite m s  in  th e se  ta b u la tio n s  do n ot n e c e s s a r i l y  
eq u a l t o t a ls .

The su m m a ry  o f  v a ca tio n  p la n s  is  l im ite d  to  fo r m a l  
a r r a n g e m e n ts , e x clu d in g  in fo rm a l p la n s w h e r e b y  t im e  o f f  w ith  
p a y  is  g ra n te d  at the d is c r e t io n  o f  the e m p lo y e r  o r  the s u p e r ­
v i s o r .  S ep arate  e s t im a te s  a re  p r o v id e d  a c c o r d in g  to  e m p lo y e r  
p r a c t ic e  in  co m p u tin g  v a ca tio n  p a y m e n ts , su ch  a s  t im e  p a y m e n ts , 
p e r c e n t  o f  annual e a r n in g s , o r  f la t - s u m  a m o u n ts . H o w e v e r , in  
the ta b u la tio n s  o f  v a ca tio n  a llo w a n ce s  b y  y e a r s  o f  s e r v i c e ,  p a y ­
m e n ts  not on  a t im e  b a s is  w e re  c o n v e r te d ;1 f o r  e x a m p le , a p a y m en t 
o f  2 p e r c e n t  o f  annual e a rn in g s  w as c o n s id e r e d  a s  th e e q u iv a le n t 
o f  1 w eek *s p a y .

E s ta b lis h m e n ts  and W o r k e r s  W ith in  S co p e  o f  S u rv e y  and N u m b e r  S tu d ied  in  P o r t la n d , O r e g .  ,* b y  M a jo r  In d u stry  D iv is io n , A p r i l  1955

M in im u m  s iz e N u m b e r  o f  e s ta b lis h m e n ts W o r k e r s  in  e s ta b l is h m e n ts

In d u stry  d iv is io n e s ta b lis h m e n t  
in  s c o p e  o f W ith in  

s c o p e  o f  
s tu d y

S tu d ied
W ith in  s c o p e  o f  study S tu d ied

stu dy  2 T o ta l 3 4 O ff ic e P la n t T o ta l  3

A ll  d iv is io n s  _____________________  __ _____  __ __ __ __ __ __ 51 508 144 9 7 ,0 0 0 1 6 ,7 0 0 6 5 ,5 0 0 5 3 ,5 5 0

M a n u fa ctu r in g  ______________________________________________________ 51 203 60 4 5 ,8 0 0 3, 500 3 7 ,4 0 0 2 3 ,5 8 0
N o n m a n u fa c tu r in g ___________________________________________________

T ra n sp o rta t io n  (e x c lu d in g  r a i l r o a d s ) ,
51 305 84 5 1 ,2 0 0 1 3 ,1 0 0 2 8 ,2 0 0 2 9 ,9 7 0

co m m u n ic a t io n , and o th e r  p u b lic  u t i l i t i e s 4 _ 51 51 20 1 4 ,9 0 0 3 ,0 0 0 7 ,4 0 0 1 1 ,5 1 0
W h o le s a le  tra d e  ______  ______ 51 90 19 9 ,3 0 0 ( 5 ) ( 5 ) 3, lbO
R e ta il tra d e  ______________________________________________________ 51 84 23 1 6 ,9 0 0 2 , 100 13 ,'1 00 1 0 ,7 4 0
F in a n ce , in s u r a n c e , and r e a l  e s ta te 51 37 9 5 ,6 0 0 ( 5 ) ( ? ) 2 ,8 7 0
S e r v i c e s 6 ........... . . . . . . . . 51 43 13 4 ,5 0 0 ( 5 ) (5 ) 1 ,6 9 0

1 P o r t la n d  M e tro p o lita n  A r e a  (C la c k a m a s ,  M u ltn om a h , and W a sh in g ton  C o u n t ie s , O r e g . ;  and C la r k  C ou n ty , W a sh in g ton ). The " w o r k e r s  w ith in  s c o p e  o f  s tu d y "  e s t im a t e s  
show n in th is  ta b le  p r o v id e  a  r e a s o n a b ly  a c c u r a te  d e s c r ip t io n  o f  the s iz e  and c o m p o s it io n  o f  the la b o r  f o r c e  in c lu d e d  in the s u r v e y .  The e s t im a t e s  a r e  n ot in te n d e d , h o w ­
e v e r ,  to s e r v e  a s  a b a s is  o f  c o m p a r is o n  w ith  o th e r  a r e a  e m p lo y m e n t  in d ic e s  to  m e a s u r e  e m p lo y m e n t  t r e n d s  o r  le v e ls  s in c e  ( l )  p lan n in g  o f  w a g e  s u r v e y s  r e q u ir e s  the u se  o f
e s ta b lis h m e n t  data c o m p ile d  c o n s id e r a b ly  in a d v a n ce  o f  the pay  p e r io d  stu d ie d , a n d  (2 ) s m a ll  e s ta b l is h m e n ts  a r e  e x c lu d e d  f r o m  the s co p e  o f  the s u r v e y .

In c lu d es  a ll  e s ta b l is h m e n ts  w ith  to ta l  e m p lo y m e n t  at o r  a b o v e  the m in im u m  s iz e  l im ita t io n .  A l l  o u t le ts  (w ith in  the a r e a )  o f  c o m p a n ie s  in  s u ch  in d u s t r ie s  a s  t r a d e ,
f in a n ce , auto r e p a ir  s e r v i c e ,  and m o t io n -p ic t u r e  th e a te r s  a r e  c o n s id e r e d  a s  on e e s ta b l is h m e n t .

4 In c lu d es  e x e c u t iv e ,  t e c h n ic a l ,  p r o f e s s io n a l ,  and o th e r  w o r k e r s  e x c lu d e d  f r o m  the se p a ra te  o f f i c e  and plant c a t e g o r ie s .
A ls o  e x c lu d e s  t a x ic a b s ,  and  s e r v i c e s  in c id e n ta l to  w a te r  t r a n s p o r ta t io n  in c lu d e d  in e a r l ie r  s tu d ie s .
T h is  in d u s try  d iv is io n  is  r e p r e s e n t e d  in  e s t im a te s  f o r  " a l l  in d u s t r ie s "  and "n o n m a n u fa c tu r in g "  in the S e r ie s  A  and  B ta b le s ,  a lth ou gh  c o v e r a g e  w a s  in s u f f i c ie n t  to  ju s t i fy  

s e p a ra te  p re s e n ta t io n  o f  d a ta .
H o te ls ; p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  r e p a ir  s h o p s ; r a d io  b r o a d c a s t in g  and  t e le v is io n ;  m o t io n  p ic tu r e s ;  n o n p ro fit  m e m b e r s h ip  o r g a n iz a t io n s ;  and  e n g i ­

n e e r in g  and a r c h ite c tu r a l  s e r v i c e s .
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A: Occupational Earnings

Table A-l: Office Occupations

(A vera ge  s tra ig h t-t im e  w eek ly  h ou rs  and e a r n in g s 1 fo r  s e le c te d  occu p a tion s  studied  on an a re a  b a sis
in P ortla n d , O reg . , by  in du stry  d iv is io n , A p r i l  1955)

S ex , o ccu p a tion , and in d u stry  d iv is io n

M en

C le r k s , a ccou n tin g , c la s s  A  -----------------------
M a n u fa c tu r in g --------------------------------------------
N o n m a n u fa c tu r in g ------------- -----------------------

C le r k s ,  a ccou n tin g , c la s s  B -----------------------

M a n u fa c tu r in g --------------------------------------------
N o n m a n u fa c tu r in g -------------------------------------

C le r k s , p a y r o l l -----------------------------------------------

O ffic e  boys  --------------------------------------------------------
N on m an u factu rin g  -------------------------------------

T aou la tin g  m a ch in e  o p e r a t o r s ---------------------
N ^ m a n u fa c tu r in g  -------------------------------------

W om en

B i l le r s ,  m a ch in e  (b illin g  m a c h in e ) ------------
N o n m a n u fa c tu r in g -------------------------------------

P u b lic  u t ilit ie s  * ------------------------------------

B i l le r s ,  m a ch in e  (book k eep in g
m a ch in e  ----------------------------------------------------------

N onm anufacturing  -------------------------------------

3 o o k k e e p in g -m a ch in e  o p e r a to r s ,

N on m an u factu rin g  -------------------------------------

B ook k e e p in g -m a ch in e  o p e r a to r s ,
c la s s  B ------------------------------------------------------------

M a n u factu rin g  --------------------------------------------
N on m an u factu rin g  -------------------------------------

R e ta il  tra d e  -------------------------------------------

C le r k s ,  a ccou n tin g , c la s s  A  -----------------------
M a n u fa c tu r in g --------------------------------------------
N on m an u factu rin g  -------------------------------------

C le r k s ,  a ccou n tin g , c la s s  B -----------------------
M a n u fa c tu r in g --------------------------------------------
N on m an u factu rin g  -------------------------------------

P u b lic  u t ilit ie s  * ----------------------------------
R e ta il trad e  -------------------------------------------

C le r k s ,  f i le ,  c la s s  A  ------------------------------------
N om  nanufactu  r in g ---------------------------------------

C le r k s ,  f i le ,  c la s s  B -------------------------------------
M a n u fa c tu r in g --------------------------------------------
N o n m a n u fa c tu r in g ------------------------------------

Average N U M B E R  OF W O R K E R S  R E C E IV IN G  S T R A IG H T -T IM E  W E E K L Y  E A R N IN G S  OF-

Num ber $ $ $ $ $ 7  7  7  [s $ $ $ |* 1$ I:s 1$ $ 1$ 1$ $ 1*of Weekly W eekly U n d e r 3S n 8 °
37 .  50 ;40 . 00 4 2 .  50 4 5 . 0 0 4 7 .  50 5 0 . 0 0 52. 50 |5 5 . 0 0 5 7 . 5 0 6 0 . 0 0  ;6 2 . 5 0  6 5 . 0 0  !6 7.  50 j7 0 . 0 0  >72 . 50 75 .  00 ;80 . 00 85 . 00 9 0 . 0 0 9 5 . 0 0

(Standard) (Standard) a n d ” - " i * j “ - i I “ • j “ j i j - a n d

37 .  50 4 0 . 0 0 4 2 .  50 4 5 . 0 0 47 .  50 5 0 . 0 0  152. 50 55. 00 !57. 50 6 0 . 0 0 6 2 . 5 0  !6 5 . 0 0  |67 .  50 7 0 . 0 0  I72. 50 |75.00 8 0 . 0 0  185.00 I9 0 . 0 0  195.00 o v e r

$

|

i

! 1

i i i
100 4 0 . 0 82 .  50 - - - - _  1 -  , - -  1 - 3 ! - 13 i 2 1 2 16 - 28  ! 8 20 ! 8

46 4 0 . 5 83 .  50 - - - - -  ; - -  ! -  j -  ! - -  ' - 5 i -  | - 8 18 4 1 6 : 5
54 3 9 . 5 8 1 . 5 0 - - - -

i
-  i -  | -  | -  i

|
- 3 ! - 8 i 2 ! 2 8 ! 10 | 4 | 14 3

.42 4 0 . 0 7 1 . 0 0 . . _ _ !
-  i _ ! _  j 1 1 | 3

10 1
5 4 j 1 i 1 4 i 12 i _

23 6 4 0 . 0 76. 50 - - 1
|

2 1 1 i 2 i  ! 15 5 j 20 8 :
!

... 9 1 53 59 16 ! 11 j 9 24
44 4 0 . 0 89 .  0G - - - - - - - “  | - _  j - ~ i - 4 ! 1 j - 10 2 i 8 6 13

192 4 0 . 0 73. 50 -
'

- - - 1 - 2 ; 1 ; 2 1 15 5 ! 20 4 8 i 53 49 14 ! 3 3 11

32 40 .  C 7 8 . 0 0 _ - _ _  : _ _  i 10 i _  ; _ _ _ 11 1 4 4 2

76 4 0 . 0 4 6 .  50 3 14 5 8 11 9 2 13 1 9 1 i  !
43 4 0 . 0 4 7 . 5 0 - 3 - 3 9 9 -

10
8 -

1
■ | - i  | -  j - - - - -  j! -
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I

_ 2 2 _ 4 1 3 ■ 4 5 4 10 10 7 i 5
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"  I ■ “ : ■ “ !i
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1
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102 4 0 . 0 55 .  50 _ 5 3 16

| ;

1 4 , 25  i 4 1 4 8 i!■ 9.. j 18 : 3 1 1
i

_ i
i

81 4 0 . 0 5 3 . 5 0 _ ! _ _ 5 3 16 ! 2 25 4 1 8 i 5 i 10 2 - - - !" _ - ! -
32 4 0 . 0 6 1 . 0 0 - - - l

!
- 1 2 4 1 - 8 !

1
5 |

I 10 1
2

j
- -
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- - -

_ 68 4 0 . 0 5 3 . 0 0 t 1
i
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1

15 4 19
!

1 !
I

2
1
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I

l !
1
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61 4 0 . 0 5 2 . 5 0 i - 1 3 12 1 15 4 12 1 | * 2 - l -  > - 1 4 ; -

50 - 4 0 .  0 66 .  50 12 3 4 4 H  ; 2 3 10 ; i :
31 4 0 . 0 66 . 50 - - - - - - - - - 4 3 4 3 - 11 !

|
- 1 5 1 -  i

|
| -

4 8 6 4 0 . 0 5 2 . 5 0 21 23 33 56 58 55 36 70 59 37 16 20 2
i

i

55 4 0 . 0 5 9 . 0 0 - - - - 1 - 3 12 17 17 3 1 - 1 - - - - ' |
431 40 .  0 5 1 . 5 0 _ _ 21 23 33 56 57 55 33 58 42 20 13 19 - 1 - - - ; !

26 4 0 . 0 5 5 . 0 0 - - - * - - 5 4 « 4 11 2 - - - - - - ! ! 1 -

182 4 0 . 0 72. 50 _ _ _ _ _ 1 8 3 2 13 ____ 2 _ 13 !1 24 30 2 39 17 1 i 20 J____= _
57 4 0 . 0 7 1 . 0 0 _ _ - - - - - - 8 - - 3 5 10 1 3 2 15 10 - j 1 ! -

125 4 0 . 0 7 3 .5 0 - - - - - - - 1 - 3 2 10 4 13 14 27 - 24 7 1 ! 19 j -

.. 49 9 4 0 . 0 5 8 . 0 0 i 8 1 5 33 24 7 63 54 69 j 33 54 36 33 13 23 6 3 33 _ 1 _
1141 4 0 . 0 57 .  50 _ _ _ 4 2 2 1 26 13 28 ; 17 12 16 7 8 2 - 3 - - I

35 8 4 0 . 0 58 .  50 i 8 1 1 31 22 6 37 41 41 16 42 20 26 5 21 6 - j 33 - i j
46 3 9 . 5 6 5 . 5 0 - - - - - - - - 1 b 1 1 4 14 ! 2 14 | 3 - i - i |

131 4 0 . 0 5 4 . 0 0 i 8 1 1 12 7 5 15 20 13 8 26 - 11 j j  3 - i |
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1 ‘
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j 1 i : -

243 3 9 . 5 4 6 . 5 0 _ 17 36 29 11 49 21 35 12 17 9 3 2 _ 2 ! _ _ ! _ . _
53 4 0 . 0 5 2 . 0 0 _ _ . _ 15 11 6 2 8 6 ' 2 1 - ! 2 i - - - - - -

190 3 9 . 5 4 5 . 0 0 ■ 17 36 29 11 34 10 29 10 9 3 ! 1 1
1
| i

i !
i

S ee footn ote  at end o f  ta b le . O ccu p ation a l W age S u rvey , P ortlan d , O reg . , A p ril 19 5 5
* T ra n sp orta tion  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er pub lic u t ilit ie s . U .S . D E PA R T M E N T OF LA B O R

B ureau o f l a b o r  S ta tistics
Digitized for FRASER 
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Table A-l: Office Occupations - Continued

(A v era g e  s tra ig h t-t im e  w eek ly  h ou rs  and earn in gs 1 fo r  s e le c te d  occu p a tion s  studied on an a re a  b a s is
in P ortla n d , O re g . , by  in d u stry  d iv is io n , A p r i l  1955)

S ex , occu p a tion , and in d u stry  d iv is io n W eekly
hours

(Standard)

W eekly
earnings

(Standard)

N U M B E R  OF W O R K E R S R E C E IV IN G  S T R A IG H T -T IM E  W E E K L Y  E A R N IN G S  O F—

,$ ! $ $ ;$ 
U n d e r i3 5 .QOI 3 7 .5 0  4 0 .0 0 1 4 2 . 50 

i and j -  ! .  , -
* junder | j
35. 00) -̂ 7_ SQj 40 . 00 4 2 .5 0 )4 5 .0 0

$
45 . 00

4.7, 5.0

$ If !$ |$ is S !s
47 . 50 50. 00 52. 50 ; 55. 00 ; 57. 50 6 0 .0 0  6 2 .5 0

$

5Q.-QH 52. 50 I 55. 00 157. 50.1.60. 00 j 62. 50 ! 65. 00

IS
65. 00 - 67 . 50 | 70. 00 j 7 2 .5 0  

6l2,_50_L70j_00_!_72_._50 { 75 . 00

$7 5 .0 0 | 8 0 .0 0  !$8 5 .0 0

8 0 .0 0 : 8 5 .0 0 i9 0 . 00

9 0 .0 0 1 9 5 .0 0  
-  1 and

9 5 .0 0  o v e r

W om en -  C ontinued

C le rk s , o r d e r  ------------------------------------------------- 104 4 0 .0

oor- 1 4 2 15 L 9

|
36

i
1 io 4 i 14 ; 3 2 ! 4

|

M a n u fa c tu r in g -------------------------------------------- 31 4 0 .0 5 7 .0 0 - - - _ _ 8 i 2 7 1 5 1 i 5 3 _ , j i !
N onm anufacturing ------------------------------------- 73 4 0 .0 5 7 .0 0 - 1 4 2 ! 7 | 7 29 1 5 ! 3 1 9

|
2

i
i 4 - j i

j
-

C le rk s , p a y r o l l ------------ ----------------------------- 283 4 0 .0 6 2 .5 0 _ _ 2 1 1 5 i 10 22 i 25 ; 13
1
; 21 ! 43 i 27 ! 18 42 ! 31

i
i 8 9 ! 2 ! . 1 .... 2 i

M anufacturing -------------------------------------------- 108 4 0 .0 6 3 .0 0 - - - - - - I 5 3 i 4 ! 4 r 15 1 2 7 j 16 10 3 ; 5 7 1 ' -
N onm anufacturing ------------------------------------- 175 4 0 .0 6 2 .0 0 - - 2 1 1 5 i 5 19 ! 21 9 , 6 i 16 ! 11 j 10 32 • 28 1 3 2 1 2 i

P u b lic  u t i l i t ie s * ----------------------------------- 49 40. 0 67. 50 - - - _ _ _ i l 1 ! 2 1 ! i 1 i 3 4 27 ! 2 l 2 1 _ 1 i
R eta il trade ------------------------------------------ 66 4 0 .0 56. 50 - - 2 1 1 5 3 5 13 5 j 4 | 12 1 6

j 1 3 5 1 . - ; i - -

C om p tom eter  o p e ra to rs  ------------------------------- 490 4 0 .0 5 7 .5 0 1 1 4 40 29 18 | . 50 j 50 J 46 | 29 120 15 i 34 ! 9 6
i
1 4 20 j 14

M a n u fa c tu r in g -------------------------------------------- 135 4 0 .0 58. 50 - _ - _ 2 10 ! 16 i 19 1 20 13 1 10 ! 15 i 5 j 5 j--------~ 2 1 2 _ ! _
N onm anufacturing ------------------------------------- 355 4 0 .0 5 7 .0 0 - 1 1 4 40 27 1 3 34 ! 34 j 27 9 107 5 ! 19 ! 4 j 1 | 4 18 1 12

_
R eta il trade ------------------------------------------ 129 4 0 .0 !5 6 .5 0 - 1 1 2 i 14 6 ; 3 | 12 | 7 i 11 ! 72 | 5 1 5

] - - ! -
i

1 -

D u p lica tin g -m a ch in e  o p e ra to rs
i |

1
j

|
(m im eograph  o r  d i t t o ) --------------------------------- 38 4 0 .0 5 1 .5 0 - - 3 1 8 3 i 5 1 2 L 3 5 3 ! 3 1 1 - i i 1 _ - ; _ i

N on m a n u fa ctu r in g ------------------------------------- 33 4 0 .0 5 0 .0 0 - - 3 ! 8 3
l

i 5 2 ! 3 4 - 3 1 : * "
l 1i - | - ■

K ey-pu n ch  o p e r a t o r s ------------------------------------- 255 4 0 .0 5 7 .0 0 1 2 6 7 I 12 8 j 16 ! i o 38 36 21 ; 26 ! 20 i 13 | 25 ! i I 6 7 _ _ _
M a n u fa c tu r in g -------------------------------------------- 60 4 0 .0 5 7 .0 0 - _ _ - 1 2 i 11 2 6 8 6 . 13 5 4 1 ! l ; 1 - _ _ _
N onm anufacturing ------------------------------------- 195 4 0 .0 5 7 .0 0 1 2 6 7 12 6 1 5 1 8 32 28

! 15 1 13 ! 15
9 | 24 1 - ! 6

1
6 - ! i -

O ffice  g i r l s ------------------------------------------------------- 135 - 3 9 .5 4 2 .0 0 6 16 21 39 28 5 2 ; 12 1 3 1 2 | i _ | i
| - _ _ _ !i _

M anufacturing -------------------------------------------- 27 4 0 .0 4 5 .0 0 1 2 2 1 12 1 - 3 1 2 2 | i - I - - ! , -
N onm anufacturing ------------------------------------- 108 3 9 .5 4 1 .0 0 5 14 19 38 16 4 2 9 - 1 - i - ! \ - ! - * - - -

S e c r e t a r ie s ------------------------------------------------------- 482 4 0 .0 7 2 .0 0 _ _ _ _ _ 4 4 8 7 19 55 41 39
i

45 50 41 76 33 ! 22  ; 24 14
M anufacturing -------------------------------------------- 159 4 0 .0 7 2 .5 0 - - _ - - - 4 1 3 2 6 12 16 18 1 11 8 5 36 13 i i i 9 4
N onm anufacturing ------------------------------------- 323 3 9 .5 7 1 .5 0 - - - - - - 3 5 5 13 43 25 21 1 34 42 36 40 20 l i 15 10

P u b lic  u t i l i t ie s * ----------------------------------- 82 3 9 .5 8 0 .0 0 - - - - _ _ - - 1 - - 3 2 4 i 8 5 15 IS  j| 3 7 8 10
R eta il trade ------------------------------------------ 58 4 0 .0 6 3 .5 0 - - - - - - - - - 5 8 18 7 3 1 1° 4 - 2 .1 ~ -

S ten og ra p h ers, g e n e ra l ------------------------------- 896 4 0 .0 5 8 .5 0 5 8 41 37 46 97 44 100 118 123 69 63 ! 55 45 18 22 5
M a n u fa c tu r in g --------- —------------------------------- 246 4 0 .0 6 0 .0 0 - _ - _ - 9 5 34 1 32 50 29 20 14 i 25 10 9 8 _ _ _ _
N o n m a n u fa ctu r in g ------------------------------------- 650 39. 5 5 8 .0 0 - 5 - 8 41 28 41 63 43 68 68 94 49 49 30 35 9 14 5 - - -

P u b lic  u tilit ies  * ----------------------------------- 99 4 0 .0 6 2 .0 0 - _ _ _ _ 1 - 1 13 8 19 13 12 8 7 14 1 - 2 _ _ _
R eta il t ra d e -------------------------------------------- 56 4 0 .0 5 0 .5 0 - 5 - 8 8 4 9 1 5 - - 7 6 2 1 - ! - - - - -

S w itch boa rd  o p e r a t o r s ---------------------------------- 183 4 0 .0 5 2 .5 0 _ _ _ 22 15 8 18 41 24 15 6 13 5 5 4 6 1 _ _ _ _ .
N on m a n u fa ctu r in g ------------------------------------- 168 4 0 .0 5 2 .0 0 - - - 22 15 8 18 40 16 10 5 13 5 5 4 6 1 - - _ - ;

P u b lic  u tilit ie s  * ----------------------------------- 38 3 9 .5 6 1 .5 0 _ . . . . _ 2 2 4 7 1 1 5 5 4 6 1 - - _ _ _
R eta il trade ----------------------------------------- 26 4 0 .0 4 8 .0 0 - - - 1 9 2 4 5 4 " - 1 - - * - - - - -

S w itch boa rd  o p e r a t o r s - r e c e p t io n is t s -------- 252 4 0 .0 5 5 .0 0 6 2 13 12 29 26 26 11 30 19 13 25 L.21 4 5 2 8M anufacturing ------------------------------------------ 98 4 0 .0 5 7 .0 0 - 2 11 15 9 4 10- 12 2 9 14 4 4 2 - - -  ! -
N on m a n u fa ctu r in g ------------------------------------- 154 3 9 .5 5 3 .5 0 6 - - 13 12 18 11 17 7 20 7 11 16 7 - 1 -

8
! _ i! -

R eta il t r a d e ------------------------------------------ 42 4 0 .0 4 7 .0 0 6 - - - 5 11 1 17 - - - 1 1 “ - - - “ -  I - -

T abu la tin g -m ach in e  o p e ra to rs  ----------------------- 4 4 4 0 .0 5 8 .5 0 2 1 _ 2 4 3 3 2 6 4 2 _ 3 3 3 2 1 ! 1 S ! 1 1
N on m a n u fa ctu r in g ---------------------------------------------- 27 4 0 .0 5 7 .0 0 2 1

'
2 4 3

'
3

' '
2 !

|
1 3 2

!
1 i

1

! -  i

; i

1 1

See footn ote  at end o f  ta b le .
* T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tio n , and o th er  p u b lic  u t ilit ie s .
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Table A-l: Office Occupations - Continued

(A v era g e  s tra ig h t-t im e  w eek ly  h o u rs  and ea rn in gs  1 fo r  s e le c te d  o ccu p a tio n s  studied  on an a re a  b a s is
in P o r t la n d , O re g , , by  in du stry  d iv is io n , A p r il  1955)

S ex , occu p a tion , and in d u stry  d iv is io n

W om en - C on tinued

T r a n sc r ib in g -m a c h in e  o p e r a to r s ,
g e n e ra l ____________________________

M anufacturin g  ___________________
N o n m a n u fa c tu r in g _______________

T y p is ts , c la s s  A  ___________________
M an u factu rin g  ___________________
N o n m a n u fa c tu r in g _______________

T y p is ts , c la s s  B ______
M a n u fa c tu r in g ______
N o n m a n u fa c tu r in g __

P u b lic  u t i l i t ie s *  . 
R e ta il trade _____

Num ber
of

workers

JJL.
53

119

Weekly
hours

(Standard)

W eekly
earnings

(Standard)

Under
$
3 5 .0 0

4 0 .0
3 9 .5

$
5 5 .0 0
59.- 50 
5 3 .5 0

N U M B E R  O P W O R K E R S  R E C E IV IN G  S T R A IG H T -T IM E  W E E K L Y  E A R N IN G S  O F—

$ i s $ | s It $ i r IT !$ $ $ ■$ $ Is i;$ 1$ $ is $
3 5 .0 0 i 37.. 50140., 00 j 42.,50 145.,00 47..50 50.,00 52.,50 | 55.,00 57,,50 j 60.,00 ,62.,50 65.,00 '6 7 ..50 70 .,00 72.,50 75.,00 80.,00 85.,00
and i | ! j 1 i ;

under ! i 1 1 * i * i ■ - i '
3 7 .5 0 1 40..00 42.,5 0145 .,00147.,50 50..00 1 52.,50 i 55,,00 1 57,,50 60,L00 l& L ,_50ji>5.uGQ- JJL *75,, 00 80. on Ifts. 1 0 ,,00

16 1 22 22 I 25 10

16
5

17
10
12

2b6 4 0 .0 5 7 .0 0 4 19 ! 12 ; 28 i 36 ! 59 27 : 31 1 27 9 5 ; 2 ! 6
I

i !
1

i i

45 4 0 .0 6 1 .5 0 - | j - - -  i - 3 1 7 1 3 6 i 8 6 3 1 3 ; 2 j 3 i > !------- T T _ _
221 3 9 .5 5 6 .0 0 - j ; - - 4 19 12 2 5  ;| 29 ! 56 2 1  : 23 21 6 2 ; 3 '

l _ ' - -

562 4 0 .0 5 0 .0 0 14 ! ! 32 1 33 35 82 71 137 i 30 30 35  : 16 17 17 _ 2 ; -
126 4 0 .0 5 3 .5 0 _ 1 s 4 1 11 13 , 40 !i  l i 18 15 3 6 4 _ _  i _ ! I _ _
436 3 9 .5 4 8 .5 0 14 j 11 j 32 29 34 71 58 i  97 19 12 20 13 11 13 _ j 2 i _ _ _ _ _ _

79 4 0 .0 5 4 .5 0 _ j - 2 6 6 | 27 8 10 1 3 1 13 _ | 2 i _ . - _ . _ _
95 4 0 .0 4 5 .0 0 12 1 4 4 16 13 8

!
!  16 2 2 4 4 i

! j

-  ! • i
|

14
4

9 0 .0 0  9 5 .0 0  
and

>9 5 .0 0  o v e r

1 H ou rs r e f le c t  the w ork w eek  fo r  w h ich  em p loy ees  r e c e iv e  th e ir  reg u la r  s t r a ig h t -t im e  s a la r ie s  and the e a rn in g s  c o r r e s p o n d  to  th ese  w eek ly  h o u rs . 
* T ra n sp o rta tio n  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other p u b lic  u t ilit ie s .

Table A-2: Professional and Technical Occupations

(A v era g e  s tra ig h t-t im e  w eek ly  h o u rs  and e a r n in g s 1 fo r  s e le c te d  o ccu p a tio n s  studied  on  an a re a  b a s is  
in P o r t la n d , O re g . , by  in d u stry  d iv is io n , A p r i l  1955)

A verag e N U M B E R  O P W O R K E R S  R E C E IV IN G  S T R A IG H T -T IM E  W E E K L Y  E A R N IN G S  OP—

S ex , o ccu p a t io n , and in d u stry  d iv is ion
Number

of
workers

Weekly
hours

(Standard)

W eekly
earnings

(Standard)

5 5 .0 0
and

under
5 7 .5 0

5 7 .5 0

6 0 .0 0

6 0 .0 0

6 2 .5 0

$
6 2 .5 0

6 5 ,0 0

$
6 5 .0 0

6 7 .5 0

o
 

o
IT) 

©
 

Or-

7 0 .0 0

7 2 .5 0

7 2 .5 0

7 5 .0 0

7 5 .0 0  

8 0 .0 0

b : 
|8 0 .0 0

8 5 .0 0

$
8 5 .0 0

9 0 .0 0

i----------------$
9 0 .0 0

9 5 .0 0

Is
95 .00

100.00

$ |s 
100 .00U 05.00

105 .00 lllO .0 0

$
110.00

115.00

M en

D ra ftsm e n , s e n io r 113 4 0 .0
$
9 4 .5 0 2 14 14 33 15 22 7 5

M anufactur i n g ___________________________ 104 4 0 .0 9 5 .0 0 - - - - - - - - 1 12 13 29 15 22 7 5

D ra ftsm e n , ju n io r  „ „ 39 4 0 .0 7 6 .0 0 _ _ _ 2 3 1 3 7 12 9 2
M an u factu rin g 29 4 0 .0 7 6 .5 0 -

|
2 1 1 - 7 11 5 2 - " - - -

W om en 1

N u r s e s , in d u str ia l ( r e g i s t e r e d ) _________ 36 4 0 .0 7 0 .0 0 1 8 4 5 5 2 5 1 4 1
M a n u factu rin g  _ 29 4 0 .0 6 9 .5 0 8 3 4 4 2 3 1 3 1

' '

" i1
__________ i

H ou rs r e f l e c t  the w ork w eek  fo r  w hich  e m p loy ees  r e c e iv e  th e ir  r e g u la r  s tra ig h t-t im e  sa la r ie s  and the e a rn in g s  c o r re s p o n d  to  th ese  w e e k ly  h o u rs .

O ccu p a tion a l W age S u rv ey , P o rt la n d , O r e g . ,  A p r il  1955
U .S . D E P A R T M E N T  O F  LA B O R

B u rea u  o f  L a b o r  S ta tisticsDigitized for FRASER 
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Table A-3: Maintenance and Powerplant Occupations

(A v e ra g e  h ou r ly  ea rn in gs  1 f o r  m en  in  s e le c te d  occu p a tion s  studied on an a re a  b a s is
in  P o rtla n d , O r e g . , b y  in d u stry  d iv is io n , A p r i l  1955)

N U M B E R  OF W O R K E R S  R E C E IV IN G  S T R A IG H T -T IM E  H O U R L Y  E A R N IN G S  OF—

O ccupation  and in d u stry  d iv is io n
Number

of
workers

Average
hourly

earnings
U nder
$

$
1 .4 5
and

$
1. 55

$
1. 60

$
1. 65

$
1 .7 0

$
1 .7 5

$
1. 80

$
1 .8 5

$
1 .9 0

$
1 .95

$
2. 00

$
2. 05

$
2. 10

$
2. 15

$
2. 20

$
2. 25

$
2. 30

$
2 .3 5

$
2 .4 0

$
2 .4 5

$
2. 50

$
2. 60

|i--------
|2. 70

$
2. 80

1 .4 5 u n d er 1 ‘ and
1. 50 1 .5 5 1 .6 0 1. 65 1 .7 0 1 .7 5 1. 80 1. 85 1 .9 0 1 .9 5 2. 00 2. 05 2. 10 2. 15 2. 20 2. 25 2 .3 0 2. 35 2. 40 2 .4 5 2. 50 2. 60 2 .7 0 12. 80 o v e r

C a rp e n te rs , m a in te n a n ce _________________ 160
$
2. 38 1 10 8 6 2 24 18 16 14 1 4 8 i 2 6 22

114 2. 34 _ _ _ _ _ .. 1 _ _ 10 8 _ 4 _ 12 18 15 14 1 4 _ ' 8 19
3

_ ■

N onm anufacturing --------------------------------------- 46 2. 47 2 2 12 1 - 8
1 1 8

-
P u blic  u tilit ie s  * _________________________ 25 2. 30 2 2 12 - 1 - - - 8 - -

E le c tr ic ia n s , m aintenance __________________ 283 2. 38 _ _ _ _ _ _ 1 _ 16 1 2 4 12 _ 7 47 52 76 1 5 12 26 21
M a n u fa ctu r in g __________________________________ 257 2 .3 5 - - - - - - - - 1 - 16 1 1 4 8 - 7 47 52 76 - - 4 1—  _ — 26 14
N on m a n u fa ctu r in g ______________________ 26 2. 61 " “ ~ " " “ " ” " ” ■ 1 “ 4 ■ " " ” 1 1 | 12 * 7

E n g in eers , s ta tion ary  ____________________ 254 2. 25 _ . 1 _ 2 _ 40 12 43 3 89 36 2 4 16 ! 6
M a n u fa ctu r in g ----------------------------------------- 200 2. z6 - - - - - - - - 1 - 2 - 40 - 12 9 3 69 36 - 2 4 - 16 6 -
N on m an u factu rin g______________________ 54 2. 21 34 - 20 - - “ - - - -

F ire m e n , sta tion ary  b o i le r  ______________ 134 2. 03 „ 9 _ _ 4 2 _ _ 2 5 8 29 34 18 10 _ 5 4 4 _ i _ _ _
M a n u fa ctu r in g ___________________________ 126 2. 02 - - 9 - - 4 2 - - - 5 8 28 34 18 10 - - 4 4 -  | - - - - -

H e lp e rs , tra d es , m aintenance  __________ 236 1. 94 _ . 8 2 10 12 7 34 70 25 27 9 2 13 17 _ _ _ _ . _
M anufacturing 200 1 .9 3 «. _ 8 _ 2 10 12 7 34 70 _ 23 7 12 15 . _ _ _ _ _

M aohinfi-tnnl o p e r a to r s , to o lr o o m  _ . _ 43 2. 28 6 _ 19 6 12
M a n u fa ctu r in g ___________________________ 43 2. 28 6 - 19 6 12 - - - - - -

M a ch in ists , m aintenance _________________ 214 2 .3 5 _ _ _ _ _ _ _ 1 _ _ _ 8 _ 12 10 3 23 67 48 6 _ 22 4 8 2
M a n u fa ctu r in g _________________________ - 191 2 .3 6 - - - - - - - “ 1 - - - 8 " 9 - 3 23 6 l 48 6 - 22 - 8 2

M ech an ics , a u tom otive  (m aintenance) — 544 2. 23 _ _ _ _ _ 1 8 _ _ 10 _ 13 87 4 370 26 6 _ . 2 _ 10 _ _ -
M a n u fa ctu r in g ______________________  — 105 2 .2 3  ’ - - - - - - - - - 8 - - - - 5 - - 77 12 3 - - - -
N on m a n u fa ctu r in g ---------------------------------- 439 2. 24 - - - - - - - 1 - - - - 10 - 8 87 4 293 14 3 - 9 10 - - -

P u b lic  u tilit ie s  * ____________________ 347 2. 25 " “ ~ ~ “ 1 " " " 1 - 8 37 1 275 14 3 - 7 " •

M ech an ics , m a in te n a n c e __________________ 376 2. 26 8 2 40 6 9 12 19 4 24 97 24 84 2 36 2 7
M a n u fa ctu r in g ___________________________ 351 2. 27 - - - - - - - - 8 - 40 6 7 12 '8 4 24 97 18 84 - 36 7 -
N on m a n u fa ctu r in g ______________________ 25 2. 20 2 - - 2 - 11 - - - 6 - - 2 - 2 - -

M illw righ ts _________________________________ 151 2. 29 _ _ _ _ _ _ _ 18 _ 2 _ 10 59 62 _ _ _ _
M a n u fa ctu r in g ___________________________ 151 2. 29 18 - 2 - 10 59 62 - - - - - -

O ile r s  _ _ . 99 1. 93 4 6 _ _ _ _ 1 6 31 18 12 12 2 _ 7 _ _ _ _ _ j _
M a n u fa ctu r in g ___________________________ 91 1 .9 0 4 6 - - " - - 1 6 - 31 18 12 12 1 - - - - - - - - [

|
- -

P a in te rs , m aintenance  _ _ 108 2 .3 2 4 2 1 9 4 4 8 18 33 2 19
!

3 1
M a n u fa ctu r in g________ __________________ 76 2 .3 2 - - - - - - - - 4 - - - - 1 - 4 8 16 33 2 - 8 - - -
N onm anufacturing ____________________ 32 2. 33 - - - - - - “ - - - 2 - - - 9 4 - - 2 " ** - 11 3 1 -

P ip e f it te r s , m aintenance ____________________ 89 2. 29 4 4 2 19 37 23
M a n u fa ctu r in g _________________________________ 83 2 .3 1 4 - - 19 37 23 - - - - - -

T o o l  and d ie m a k ers  ___________________________ 30 2. 50 6 _ _ _ 24 _ _

M a n u fa ctu r in g _________________________________ 30 2. 50 6 24

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts. Occupational W age Survey, Portland, O r e g ., April 1955
* Transportation (excluding railroads), communication, and other public utilities. U .S . D EPAR TM EN T OF LABOR

Bureau of Labor Statistics
Digitized for FRASER 
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Table A-4: Custodial and Material Movement Occupations

(A v era g e  h o u r ly  earn in gs  1 f o r  s e le c te d  occu p a tion s  2 studied  on an a re a  b a s is
in  P o rtla n d , O r e g . , b y  in d u stry  d iv is io n , A p r il  1955)

N U M B E R  OF W O R K E R S  R E C E IV IN G  S T R A IG H T -T IM E  H O U R L Y  E A R N IN G S  OF—

O ccu p a tion  and in d u stry  d iv is io n Number
of

workers
Average
hourly

earnings
[» [*

U n d er jl. 00 !1 .0 5  
$ i and ! -
1 .0 0  ! under;
______ I.LQ5.i 1 ,1 .0 -

T -------
1. 10

L  15

3
1. 15 

i . 2 0 _

$
1. 20 

1 .2 5

$
1 .2 5

1 .3 0

$
1 .3 0

1 ,3 5

$
1 .3 5  

1- 40

$
1 .4 0  

1. 45

$
1 .45

1 .5 0

$
1 .5 0  !

ii
1. 55

$
1. 55 

1. 60

$
1. 60 

1 .65

$
1. 65 

1 .7 0

$
1 .7 0

1 .7 5

S 1 
1 .7 5  !

1. 80

is
1. 80 

1. 85

1*
1. 85 

j 1- 90

$ |$ 
1 .9 0  1 .9 5

-  i “
1. 95 !2. 00

$
2 .0 0  j 

2. 10

li-------- !
2. 10

I

is ($ i 
2 .2 0  ;2. 30

j

12.30 12.40

is
i2. 40 

and 
i o v er

E le v a to r  o p e r a to r s ,  p a s s e n g e r  
(w om en ) —__________________________________ 128

$
1. 09 41 18 32 1 10 2 14 8

i
1 1 |

N o rim a n u fa ctu r in g ______________________ 128 1 .09 ^41 18 32 1 10 2 14 - 8 - 1 - - 1 - - - - - - - _ i — | -
R e ta il trade __________________________ 71 1 .0 4 28

’
32 - 1 10

G u ards _______________________________________ 32 1 .7 9 10 4 _ _ _ _ _ 14 4 _ _ _ i _

J a n ito r s , p o r te r s ,  and c le a n e r s  
(m en ) ------------------------------------------------------------ 1 ,0 4 3 1 .49 20 5 20 23 28 18 59 151 62 84 141 39 81 21 16 57 43 166 4 4 1

M a n u fa c tu r in g ___________________ __  __ 474 1 .6 2 - - - 12 - - 2 4 29 118 24 63 15 - 15 43 143 1 4 - 1 - _ _ _
N o n m a n u fa c tu r in g ______________________ 569 1.37 20 5 20 23 16 18 59 149 58 55 23 15 18 6 16 42 - 23 3 - - - - _ - -

R e ta il t r a d e __________________________ 206 1 .33 6 “ 6 " 16 15 28 54 17 38 8 6 5 5 ■ 2

J a n ito r s , p o r te r s ,  and c le a n e r s
(w om en ) ____________________________________ 135 1 .3 0 6 - 1 7 2 28 39 17 2 16 6 _ - 6 1 4 _ _ _ j _ _ _ _

N o n m a n u fa c tu r in g ______________________ 115 1 .29 6 - 1 7 2 28 30 9 2 16 6 - - 6 - 2 -

L a b o r e r s ,  m a te r ia l  han d ling  ____________ 1 ,0 9 7 1. 85 _ _ i 2 5 _ _ 4 14 5 25 9 18 22 41 60 237 207 100 22 168 64 38 54 1 _
M a n u fa c tu r in g ------  -------------------------------- 424 1. 84 - - - - - - - 4 - - 14 2 12 14 25 34 16 168 26 22 30 17 - 40 - _
N o n m a n u fa c tu r in g ______________________ 673 1. 85 - - 1 2 5 - - I 14 5 11 7 6 8 16 26 221 39 74 - 138 47 38 14 1 -

P u b lic  u tilit ie s  * _____________________ 237 1 .9 6 1 _ _ _ _ _ _ 68 - 138 15 _ 14 1 -
R e ta il  tra d e  ___________ _____________ 120 1. 64 “ “ - 2 5 - - - 14 5 - 6 6 8 16 5 38 9 6 - - - - - - -

O rd e r  f i l l e r s  __________ _____________________ 793 1. 85 1 1 1 2 2 20 10 6 1 14 236 254 34 38 76 62 11 24
M a n u fa c tu r in g _________________________ 155 1. 94 6 - - - - 44 - 1 6 73 5 - 20 - -
N o n m a n u fa c tu r in g --------- -------- ---------------- 638 1. 83 - - 1 1 1 - 2 - - 2 - 14 10 6 1 14 192 254 33 32 3 57 11 4 - -

R e ta il tra d e  .................................. ............ 175 1. 83 - - 1 1 1 - 2 - - 2 - 4 - 6 1 14 - 69 24 21 3 24 - 2 - -

P a c k e r s ,  s h ip p in g ----------------------------------- --- 384 1. 77 _ 4 1 3 1 6 2 _ _ 12 3 3 _ _ 10 158 168 3 5 _ 5 _ _ _
M a n u fa c tu r in g ------------------------------------------ 78 1.71 - - - - - - 6 - - - 12 - 2 - - 10 34 4 - 5 - 5 - - - -
N o n m a n u fa c tu r in g ---------------------------------- 306 1 .7 8 " “ 4 1 3 1 - 2 - - - 3 1 - - - 124 164 3 - “ - - - - -

R e c e iv in g  c le r k s  ___________________________ 122 1 .8 8 _ _ 3 3 1 3 1 4 2 6 2 2 27 39 2 15 4 7 1
M a n u fa c tu r in g ___________________________ 36 2. 02 2 - - - - 2 2 4 2 2 10 4 7 1 -
N o n m a n u fa c tu r in g ______________________ 86 1. 83 - - - - | - 3 - 3 - 1 1 1 4 2 6 - - 23 37 - 5 - - - -

R e ta il  t r a d e _______________  _________ 42 1 .78 - - - - ! - - - - 3 - 1 1 1 4 2 6 - - 17 2 - 5 - - - -

Sh ipping c le r k s  _____________________________ 141 1 .93 18 _ _ 1 3 6 _ 27 33 16 5 15 2 15 _
M a n u fa c tu r in g ___________________________ 66 1 .93 14 - - - - 6 - 5 4 16 3 5 - 13 _
N on m an u factu rin g  -------------------------------- 75 1.93 I 4 " ” 1 3 “ 22 29 " 2 10 2 2

Shipping and r e c e iv in g  c le r k s  ..................... 148 1 .95 i - -
i
| - 5 4 10 15 21 21 2 47 i 1

!
j 8 ]

i i 
! 14M a n u fa c tu r in g ___________________________ 65 1 .9 2 4 6 15 - 7 4 2 19 ! 1 m ! 2 _

N o n m a n u fa c tu r in g ______________________ 83 1 .9 8 - - j -  ji - - - 5 - - - - - - 4 - - 14 17 - 28 - i 3 |! 12 -
R e ta il t r a d e ____________ _____ ________ 35 1. 88 - - | - - - - - - 5 7 11 - 12 ! _ - 1 - -

T r u c k d r iv e r s ,  ligh t (u n d er I V 2 t o n s ) ___ 112 1 .8 8 _ | - ! . _ 4 _ _ _ 5 _ _ _ 6 _ _ 6 6 18 12 25 23
i

7 _ •
M a n u fa c tu r in g ___________________________ 83 1 .9 0 - ! _ _ _ _ _ 5 _ _ _ _ 6 _ _ 6 2 18 - 24 16 6 ;
N on m an u factu rin g  „ — ................................. 29 1. 85

i

•
4 4 12 1 7 1 j

i
I

See footnotes at end of table. Occupational Wage Survey, Portland, O re g ., April 1955
* Transportation (excluding railroads), communication, and other public utilities. U .S . DEPARTM ENT OF LABOR

Bureau of Labor Statistics
Digitized for FRASER 
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Table A-4: Custodial and Material Movement Occupations - Continued 1

(A v e ra g e  h o u r ly  ea rn in g s  1 fo r  s e le c te d  o ccu p a tion s  2 studied on an a re a  b a s is
in  P o r t la n d , O r e g . , b y  in d u stry  d iv is io n , A p r i l  1955)

N U M B E R  O F W O R K E R S  R E C E IV IN G  S T R A IG H T -T IM E  H O U R L Y  E A R N IN G S  OF—

O ccup ation  and in d u stry  d iv is io n
Number

of
workers

Average
hourly

earnings
U nder
$
1 .0 0

$
1 .0 0
and

under
1 .0 5

$
1. 05 

1 .1 0

$
1. 10 

1. 15

$
1. 15 

1 .2 0

$
1 .2 0

1 .2 5

$
1 .2 5

1 .3 0

$
1 .3 0

1 .3 5

$
1 .3 5

1 .4 0

$
1 .4 0

1 -4 5

$
1 .4 5

1 .5 0

$
1. 50 

1 .55

$
1. 55 

1 .6 0

$
1 .6 0  

1. 65

$
1 .6 5

1 .7 0

$
1 .7 0

1 .7 5

$
1 .7 5  

1. 80

$
1. 80 

1. 85

$
1 .8 5

1. 90

$
1 .9 0

1. 95

$
1 .9 5

2. 00

$
2. 00 

2. 10

$
2 . 10

2. 20

I *
2 . 20

2. 30

s
2 .3 0

2 .4 0

$
2 .4 0
and
o v e r

T ru ck d r iv e rs , m ed iu m  ( lV a  to  and $
includ ing 4 tons) ________________________ 1 .2 8 6 2 . 00 - 10 12 _ 74 51 776 234 30 - 1 99 _

198 2 . 15 O 23 57 71 68iMng
N on m a n u fa ctu r in g ______________________ 1, 088 1 . 9 8

i
10 12 -

c
72 28

C i
749 177

L x
9 - 31 _

P u b lic  u tilit ie s  *  ____________________ 808 1 .9 6 i 72 28 699 - 9 - - -
R eta il trade ________________________ 142 2. 01

|
50 92 - - - “

T ru ck d r iv e rs , heavy (o v e r  4 to n s ,
t r a ile r  type) __ ... 459 2. 18 24 32 12 30 178 88 72 23

M a n u fa ctu r in g ___________________________ 240 2. 20 24 14 I 92 82 5 4  23
Nonma nufac tur in g  ____________________ 219 2. 15 32 12 16 | 86 6 67 -

T ru ck d r iv e rs , heavy (o v e r  4 to n s ,
i

oth er than t r a ile r  t y p e ) ______  _________ 385 2. 04 _ 11 _ 1 - - - 3 _ _ - 2 _ 226 99 - 10 28 16
M a n u fa ctu r in g ___________  _____________ 82 2. 17 2 - - 46 - 10 8 4  16
N onm anufacturing ____________________ 303 2. 00 - - - - - - - - - - 1 - - - 3 - - - - - 226 53 - i 20 -

P u b lic  u tilit ies  * ____________________ 231 1 .9 6 1 “ - - 3 - - - -  i - 223 4 4 i - -

T ru ck e rs , pow er ( fo rk lift )  _______________ 308 1 .9 4 18 8 7 _ 24 12 70 60 80 29 _ _ _
M a n u fa ctu r in g ___________________________ 210 1 .9 3 1 8 8 - - 4 ' 24 - 27 35 80 14 - - -
N on m a n u fa ctu r in g ______________________ 98 1 .9 5 3 - 12 43 25 - 15 - - -

W atchm en . . . . .  . . . 247 1. 59 1 7 .. 6 _ 1 13 35 5 14 15 11 23 1 1 6 31 37 3 34 _ 3 _ _ _

M a n u fa ctu r in g___________________________ 182 1. 63 - - - - - - 12 27 4 5 9 11 23 - 1 6 10 37 3 34 - - - - - -

N on m a n u fa ctu r in g______________________ 65 1. 47 1 7 - 6 - 1 1 8 1 9 6 - - 1 - - 21 - - - - 3 - - - -
R e t a i l  t’radp 26 1. 30 7 1 8 7 2

1 E xclu d es  p rem iu m  pay  f o r  o v e r t im e  and fo r  w o rk  on w eek en d s, h o lid a y s , and la te  sh ifts .
2 Data lim ite d  to  m en  w o rk e rs  e x ce p t  w h ere  o th e rw ise  in d ica ted .
3 W ork ers  w e re  d is tr ib u te d  a s  fo llo w s : 8 at $ 0 . 80 to $ 0. 85; 6 at $ 0 . 85 to  $ 0. 90; 11 at $ 0. 90 to  $ 0. 95; 16 at $ 0. 95 to  $ 1.
* A ll w o rk e rs  w e re  at $ 2 .  50 to  $ 2 . 60.
* T ra n sp orta tion  (ex c lu d in g  r a i lr o a d s ) , co m m u n ica tio n , and o th er  pub lic u t ilit ie s .
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6: Establishment Practices and Supplementary Wage Provisions 

Table B-l: Shift Differential Provisions 1 1

P ercen t o f m anufacturing plant w ork ers—

Shift d ifferential

(a)
In establishm ents having 
form a l prov is ion s fo r—

(b)
A ctually working on—

Second shift 
w ork

Third or other 
shift w ork Second shift Third or other 

shift

T o t a l ------------------------------------------------------------------------------------------ 8 9 .4 00 cn 1 7 .4 9 .0

With shift pay d iffe re n t ia l------------------------------------------------------- 81. 1 83 .2 15 .0 8 .5

U niform  cents (per h o u r )---------------------------------------------------- 55. 7 4 7 .4 1 2 . 1 7.1

3 c e n t s -------------------- --------------------------------------------------------- 2 .5 _ .5 _
4 c e n t s --------------------- ----------------- ------------------------------------- . 7G 7 L.

.3
Q

-

6 c e n t s -----------------------------------------------------------------------------
O* f

20. 5
• o

16 .8
• 7

4. 7 2 . 8
7 c e n t s ----------------------------------------------------------------------------- . 1 . 2 . -
l l!z c e n t s ------------------------------------------------------------------------ 4 .0 3 .3  

1  -2
1 . 1 .4

5
9 cents ---------------------------------------------------------------------------- .5

£,» J 
6 . 6 . 1 l !  3

1 0  c e n ts ---------------------------------------------------------------------------- 13. 1 4 .4 2 .4 .3
O ver 1 0  and under 15 c e n ts ----------------------------------------- - 2. 7 - 1 . 0 -
15 c e n t s --------------------------------------------------------------------------- 3 .0 12.3 1 . 1 1 . 8

U niform  percentage ----------------------------------------------------------- 4 .3 4 .9 .5 . 1

1 0  p ercen t ----------------------------------------------------------------------- 4 .3 3 .4 .5 . 1
15 p ercen t ----------------------------------------------------------------------- • 1 .5 ~ ~

F ull day ’ s pay fo r  reduced h o u r s -------------------------------------- 2 . 2 5 .9 . 2 . 6
F ull day!s pay fo r  reduced hours plus cents

d if f  e r ential — — — — —------------------------------------------------------ 15 .4 19.2 1. 7 .3
Other ------------------------------------------------------------------------------------- 3 .5 5 .9 .5 .4

No sh ift pay d ifferentia l ---------------------------------------------------------- 8 .3 2 .5 2 .4 . 5

1 Shift d ifferentia l data are presented in term s o f (a) establishm ent p o licy , and (b) w orkers actually em ployed on late 
shifts at the tim e o f the survey. An establishm ent was con sid ered  as having a p o licy  if it m et either of the follow ing con d i­
tions: ( l )  O perated late shifts at the tim e o f the su rvey , or (2) had form al prov is ion s coverin g  late sh ifts .

Occupational W age Survey, P ortland, Or eg. , A p ril 1955
U .S . DEPARTM ENT OF LABOR

Bureau o f L abor Statistics

Digitized for FRASER 
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Table B-2: Minimum Entrance Rates for Women Office Workers 1

M i n im u m  r a t e  
( w e e k l y  s a l a r y )

A l l
i n d u s t r i e s

M a n u f a c t u r in g N o n m a n u f a c t u r in g M a n u fa c t u r in g N o n m a n u f a c t u r in g

B a s e d  o n  s t a n d a r d  w e e k l y  h o u r s  2 o f — A l l B a s e d  o n  s t a n d a r d  w e e k l y  h o u r s  2 o f —

A l l
s c h e d u l e s 4 0 A l l

s c h e d u l e s 4 0

i n d u s t r i e s
A l l

s c h e d u l e s 4 0 A l l
s c h e d u l e s 4 0

1 4 4 6 0 X X X 8 4 X X X 144 60 X X X 8 4 X X X

N u m b e r  o f  e s t a b l i s h m e n t s  w i t h  s p e c i f i e d  m i n i m u m  h i r i n g  r a t e  in N u m b e r  o f  e s t a b l i s h m e n t s  w it h  s p e c i f i e d  m i n i m u m  h i r i n g  r a t e  in —

E s t a b l i s h m e n t s  s t u d ie d  .

F O R  I N E X P E R I E N C E D  T Y P I S T S F O R  O T H E R  I N E X P E R I E N C E D  C L E R I C A L  W O R K E R S

E s t a b l i s h m e n t s  h a v in g  a  s p e c i f i e d  m i n i m u m ___________ 61 21 21 4 0 33 58 20 2 0 3 8 3 4

$ 3 2 .  50  a n d  u n d e r  $ 3 5 .  0 0  _________________________________ 4 _ 4 3 5 1 1 4 3
$  3 5 . 0 0  a n d  u n d e r  $ 3 7 . 50  _________________________________ 2 - - 2 2 3 - - 3 3
$ 3 7 .  5 0  a n d  u n d e r  $ 4 0 .  0 0  _________________________________ 3 - - 3 3 6 - - 6 6
$ 4 0 .  0 0  a n d  u n d e r  $ 4 2 .  5 0  _________________________________ 20 8 8 12 9 10 3 3 7 4
$ 4 2 .  50  a n d  u n d e r  $ 4 5 .  0 0  _________________________________ 9 5 5 4 3 10 6 6 4 4
$ 4 5 .  0 0  a n d  u n d e r  $ 4 7 .  5 0  _________________________________ 8 3 3 5 4 6 2 2 4 4
$ 4 7 .  50 a n d  u n d e r  $ 5 0 .  0 0  _________________________________ 2 1 1 1 1 2 1 1 1 1
$ 5 0 .  0 0  a n d  u n d e r  $ 5 2 .  50  _________________________________ 6 2 2 4 3 10 3 3 7 7
$ 5 2 .  50  a n d  u n d e r  $ 5 5 .  0 0  _________________________________ 4 - - 4 4 2 1 1 1 1
$ 5 5 .  0 0  a n d  u n d e r  $ 5 7 .  5 0  _________________________________ 2 1 1 1 1 2 1 1 1 1
$ 5 7 .  50  a n d  u n d e r  $ 6 0 .  0 0  _________________________________ 1 1 1 - - 2 2 2 - -

E s t a b l i s h m e n t s  h a v in g  n o  s p e c i f i e d  m i n i m u m  _________ 4 0 15 X X X 2 5 X X X 39 14 X X X 2 5 X X X

E s t a b l i s h m e n t s  w h ic h  d i d  n o t  e m p l o y  w o r k e r s
in  t h is  c a t e g o r y  _______________________________________________ 4 2 2 4 X X X 18 X X X 46 26 X X X 2 0 X X X

D a t a  n o t  a v a i l a b l e  ________________________________________________ 1 X X X 1 X X X 1 X X X 1 X X X

1 L o w e s t  s a l a r y  r a t e  f o r m a l l y  e s t a b l i s h e d  f o r  h i r i n g  i n e x p e r i e n c e d  w o r k e r s  f o r  t y p i n g  o r  o t h e r  c l e r i c a l  j o b s .
2 H o u r s  r e f l e c t  th e  w o r k w e e k  f o r  w h ic h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s .  D a t a  a r e  p r e s e n t e d  f o r  a l l  w o r k w e e k s  c o m b i n e d ,  a n d  f o r  th e  m o s t  c o m m o n  w o r k w e e k s .

O c c u p a t io n a l  W a g e  S u r v e y ,  P o r t l a n d ,  O r e g .  , A p r i l  1 9 5 5  
U . S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s
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Table B-3i Frequency of Wage Payment

F r e q u e n c y  o f  p a y m e n t
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Anindustries 1 * Manufacturing Public 
utilities * Retail trade Finance All 2 

industries Manufacturing Public 
utilities * Retail trade

A l l  w o r k e r s  __ _ _ _ _ _ 100 100 100 100 100 100 100 100

w 17 36 15 4 0 4 3 53 15 38
B i w e e k l y ______  __ ______  __ __ __ __ __ __ ____ 13 13 4 0 3 26 31 39 3
S e m i m o n t h l y  __ _________  ____ 59 41 4 2 54 2 9 11 47 59
M o n t h l y  _________________ __________________ ________________ 12 10 3 3 3 5 _ _
O t h e r  i n t e r v a l s  ___________________________________________ A A A A

1 I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ;  f i n a n c e ,  in s u r a n c e ,  a n d  r e a l  e s t a t e ;  a n d  s e r v i c e s  in  a d d i t i o n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ,  r e a l  e s t a t e ,  a n d  s e r v i c e s  in  a d d i t io n  t o  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .

A  L e s s  th a n  2 . 5  p e r c e n t .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .

Table B-4: Scheduled Weekly Hours

W e e k l y  h o u r s
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All ,  
industries c Manufacturing Public 

utilities * Retail trade Finance All
industries 3 Manufacturing Public 

utilities * Retail trade

A l l  w o r k e  r  s __________________________________________________ 100 100 100 100 100 100 100 100

U n d e r  37V2 h o u r s  __ _ . .... _ 4 7
37V2 h o u r s  _______  _ _ _ .... . „ 9 A 5 _ A A _
O v e r  37V2 a n d  u n d e r  4 0  h o u r s  __ 6 A . 3 A _ A
4 0  h o u r s  __ _ _ _ _ ___________ 8 4 96 95 9 4 9 4 92 100 !! 95
O v e r  4 0  h o u r s  _ ... .......... A A A

i------------------------------

4 A

i-----------------------------

4

1 D a t a  r e l a t e  t o  w o m e n  w o r k e r s  o n l y .
3 I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ;  f i n a n c e ,  in s u r a n c e ,  a n d  r e a l  e s t a t e ;  a n d  s e r v i c e s  in  a d d i t io n  t o  t h o s e  in d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .

I n c l u d e s  d a t a  f o r  w h o l e s a l e  t r a d e ,  r e a l  e s t a t e ,  a n d  s e r v i c e s  in  a d d i t io n  t o  t h o s e  in d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
A  L e s s  t h a n  2 . 5  p e r c e n t .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .  _  , , Ir „  , , _  „ „ „

O c c u p a t i o n a l  W a g e  S u r v e y ,  P o r t l a n d ,  O r e g . , A p r i l  1 9 5 5  
U . S . D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f  L a b o r  S t a t i s t i c s
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Table B-5: Paid Holiday Provisions 1

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

I t e m
All 2 

industries Manufacturing Public 
utilities * Retail trade Finance All 3 

industries Manufacturing Public 
utilities * Retail trade

A l l  w o r k e r s  _ _ _ _ _  _ _ _ _ _ 1 00 1 0 0 1 00 1 0 0 100 100 100 1 0 0

N u m b e r  o f  p a i d  h o l i d a y s

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v i d i n g  p a i d
h o l i d a y s __  ____ __ __ __ ______  __________  ___ 9 9 100 9 9 9 8 8 5 8 3 8 5 9 2

2 d a y s  . _, _ _ _ _ - - - - A - - 8
3 d a y s - - - - A 3 - -
5 d a y s ___ _ __ _ _ _ _______ A A - - A A - -
6 d a y s  _ __ - 51 7 2 32 9 8 54 48 31 8 4
7 d a y s  _______ __ __ __ ______  __ __ ______  ___ 3 4 2 5 38 _ 2 3 30 33 -
8 d a y s  _______ _ _______  __ ._  ______________  ___ 14 A 2 9 - 4 A 21 -
10 d a y s  _________________________________________________ A - - - - - - -

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v i d i n g  n o  p a i d  -
h o l i d a y s  ____ _ _ __ __ ___________  _ A A A 15 17 15 8

P r o v i s i o n s  f o r  h o l i d a y s  o c c u r r i n g
o n  n o n w o r k d a y s 4

W ith  p r o v i s i o n s  f o r  h o l i d a y s  f a l l i n g  o n
S a t u r d a y  _ __ ____ 4 0 31 7 2 59 58 56 7 3 59

A n o t h e r  d a y  o f f  w it h  p a y ______ ____ __ __ ___ 2 5 2 2 38 4 3 2 5 2 0 33 39
E x t r a  d a y ’ s  p a y ______________________________________ 11 9 27 16 32 36 36 2 0
O p t io n  o f  a n o t h e r  d a y  o f f  o r  e x t r a

d a y 's  p a y  _ __ __________  ______  ______  __ _ 3 - 7 - A - 4 -
P r o v i s i o n s  d i f f e r  f o r  v a r i o u s  h o l i d a y s ______ - - - - - - - -
O t h e r  p r o v i s i o n s  __ __ ______ __ __ __ _______ - - - - - - - -

S a t u r d a y  i s  a  s c h e d u l e d  w o r k d a y  f o r  a l l
w o r k e r s  _ _ __ _ _____ _____ 3 A A 6 3 - - 15

N o  p r o v i s i o n s  ( o r  n o  p a y )  f o r  h o l i d a y s
f a l l i n g  o n  S a t u r d a y  _ ________ 57 6 7 27 32 2 4 27 12 17

W it h  p r o v i s i o n s  f o r  h o l i d a y s  f a l l i n g  o n
S u n d a y _____________________ ________________ __________ ___ 9 9 9 9 9 9 98 8 2 81 8 5 8 4

A n o t h e r  d a y  o f f  w it h  p a y  _________________________ 9 9 9 9 • 9 7 9 8 68 62 67 7 8
E x t r a  d a y 's  p a y ___ ___________________ ___________ A - 3 - 13 19 15 5
O p t io n  o f  a n o t h e r  d a y  o f f  o r  e x t r a

d a v ’ s p a y  _________  __ __________  __ __ _______ - - - - !! A - 4 -
P r o v i s i o n s  d i f f e r  f o r  v a r i o u s  h o l i d a y s ______ - 1 - -
O t h e r  p r o v i s i o n s _______ _ ______ __ __ __ ___ - F - i

S u n d a y  i s  a  s c h e d u l e d  w o r k d a y  f o r  a l l 1 I
w o r k e r s  .... ............. .. - - - 1 A A

N o  p r o v i s i o n s  ( o r  n o  p a y )  f o r  h o l i d a y s
f a l l i n g  o n  S u n d a y  _ . .... A A - ! A - 8

W ith  p r o v i s i o n s  f o r  h o l i d a y s  f a i l i n g
d u r in g  v a c a t i o n  __ _____ 77 7 8 9 5 7 4 7 5 7 9 8 5 o l

A n o t h e r  d a y  o f f  w it h  p a y 66 6 9 6 9 4 3 4 3 41  i; 52 39
E x t r a  d a y 's  p a y  _ 4 7 9 7 2 5 34  |! 21 16
O p t io n  o f  a n o t h e r  d a y  o f f  o r  e x t r a

d a y 's  p a y 7 3 17 2 5 8 5 12 6
P r o v i s i o n s  d i f f e r  f o r  v a r i o u s  h o l i d a y s ______ - - - - - - - -
O t h e r  p r o v i s i o n s  ___________________________________ - - - - - - - -

N o  p r o v i s i o n s  ( o r  n o  p a y )  f o r  h o l i d a y s
f a l l i n g  d u r in g  v a c a t i o n 2 2 2 2 5 2 3 9 3 31

1 Estimates include only full-day holidays provided annually.
2 Includes data for wholesale trade; finance, insurance, and real estate; and services  in addition to those industry divisions shown, separately.
3 Includes data for wholesale trade; real estate, and services in addition to those industry divisions shown separately.
4 Limited to provisions in establishments having a formal policy applying when holidays occur on nonworkdays; some of the estimates would be slightly higher if practices determined informally 

as the situation occurs were included.
A Less than 2 .5  percent* Occupational Wage Survey, Portland, O r e g ., April 1955
* T ran sportation  (excluding ra ilro a d s ), com m u nication , and other public u tilit ie s . U .S . D E PA R T M E N T O F LABO R

B ureau o f  L a b or  Statistics
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Table B-6: Paid Vacations

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

V a c a t i o n  p o l i c y All
industries Manufacturing Public

utilities* Retail trade Finance All 2 
industries Manufacturing Public

utilities* Retail trade

A l l  w o r k e r s __________________________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M E T H O D  O F  P A Y M E N T

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g
p a i d  v a c a t i o n s  -------------------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 9 9 9 9 1 0 0 1 0 0

L e n g t h - o f - t i m e  p a y m e n t  ------------------------------------------ 1 0 0 1 0 0 1 0 0 1 0 0 9 5 9 1 1 0 0 1 0 0
P e r c e n t a g e  p a y m e n t  -------------------- •------------------------------ - - - 5 9 _ _

W o r k e r s  i n  e s t a b l i s h m e n t s  p r o v i d i n g
n o  p a i d  v a c a t i o n s ------------------------------------------------------ A A

A M O U N T  O F  V A C A T I O N  P A Y

A f t e r  1 y e a r  o f  s e r v i c e

L e s s  t h a n  1 w e e k ------------------------------------------------------- A 3 _ _ A A
1 w e e k --------------------------------------------------------------------------- 3 7 2 9 6 0 8 2 85 8 6 68 9 8
O v e r  1 a n d  u n d e r  2 w e e k s ---------------------------------------------- _ _ _ _ A A _
2 w e e k s  --------------------------------------------------------------------------------------- to 5 8 3 6 1 8 12 8 3 2 A
3 w e e k s  --------------------------------------------------------------------------------------- A 1 0 _ « A 3 _
O v e r  3  a n d  u n d e r  4  w e e k s ----------------------------------------------- A - 4 - - - -

A f t e r  2 y e a r s  o f  s e r v i c e

1 w e e k  ---------------------------------------------------------------------------------------- 1 3 8 1 8 12 4 7 5 4 2 8 3 0
O v e r  1 a n d  u n d e r  2  w e e k s ---------------------------------------- 4 6 A _ 1 4 2 4 _
2 w e e k s  -------------------------------------------------------------------------- 7 9 7 5 7 7 8 8 3 7 1 9 7 2 7 0
O v e r  2 a n d  u n d e r  3 w e e k s ---------------------------------------- A _ _ _ _
3 w e e k s  -------------------------------------------------------------------------- A 1 0 _ _ A 3 _ _
O v e r  3 a n d  u n d e r  4  w e e k s ---------------------------------------- A - 4 " - - - -

A f t e r  3 y e a r s  o f  s e r v i c e

1 w e e k --------------------------------------------------------------------------- A A _ . 1 3 1 7 _ .
O v e r  1 a n d  u n d e r  2 w e e k s ---------------------------------------- A 4 _ - 1 7 29 _ _
2 w e e k s --------------------------------------------------------------------------- 9 4 8 4 9 6 1 0 0 6 8 5 0 1 0 0 1 0 0
O v e r  2  a n d  u n d e r  3 w e e k s --------------------------------------- A - - - - _ - -
3 w e e k s  -------------------------------------------------------------------------- A 1 0 - - A 3 _ _
O v e r  3 a n d  u n d e r  4  w e e k s ---------------------------------------------- A - 4 - - - - -

A f t e r  5 y e a r s  o f  s e r v i c e

1 w e e k ---------------------------------------------------------------------------------------- _ _ _ A A . _
2 w e e k s  --------------------------------------------------------------------------------------- 9 6 9 0 9 6 1 0 0 9 6 9 4 1 0 0 1 0 0
O v e r  2  a n d  u n d e r  3 w e e k s ----------------------------------------------- A _ - - A A _ _
3 w e e k s  --------------------------------------------------------------------------------------- A 1 0 - - A 3 _
O v e r  3 a n d  u n d e r  4  w e e k s ----------------------------------------------- A 4

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .  O c c u p a t i o n a l  W a g e  S u r v e y ,  P o r t l a n d ,  O r e g . , A p r i l  1 9 * 5
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .  U .S .  D E P A R T M E N T  O F  L A B O R

B u r e a u  o f  L a b o r  S t a t i s t i c s

N O T E : In  th e  t a b u l a t i o n s  b y  y e a r s  o f  s e r v i c e ,  p a y m e n t s  o t h e r  th a n  " l e n g t h  o f  t i m e " ,  s u c h  a s  p e r c e n t a g e  
o f  a n n u a l e a r n i n g s  o r  f l a t - s u m  p a y m e n t s ,  w e r e  c o n v e r t e d  t o  a n  e q u iv a le n t  t i m e  b a s i s ;  f o r  e x a m p l e ,  
a  p a y m e n t  o f  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  a s  1 w e e k 's  p a y .
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Table B-6: Paid Vacations - Continued

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

V a c a t i o n  p o l i c y All
industries1 Manufacturing Public 

utilities * Retail trade Finance All ,  
industries* Manufacturing Public

utilities* Retail trade

A l l  w o r k e r s ,  ----------------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

A M O U N T  O F  V A C A T I O N  P A Y  -  C o n t i n u e d  

A f t e r  1 0  y e a r s  o f  s e r v i c e  

1 w e e k ---------------------------------------------------------------------------
8 4 82 63 1 0 0

A
9 0

A
9 0 6 9 1 0 0

O v e r  2 a n d  u n d e r  3 w e e k s ---------------------------------------- A _ _ _ A A _
3 w e e k s  ------ ------------------------------------------------------------------
O v e r  3 a n d  u n d e r  4  w e e k s ----------------------------------------

1 4
A

1 8 33
4

* 8
-

31
_

A f t e r  15  y e a r s  o f  s e r v i c e

1 w e e k ________________________________________________________ _ _ _ . A A _
2 w e e k s  ------------------------------------------------------------------------- 3 8 4 7 2 4 5 7 5 9 5 9 33 72
O v e r  2 a n d  u n d e r  3 w e e k s ---------------------------------------- A 3 _ _ A A _ _
3 w e e k s -------------------------------------------------------------- ---------- 60 51 72 43 38 37 6 7 2 8
O v e r  3 a n d  u n d e r  4 w e e k s ---------------------------------------- A _ 4 _ _ _ „ _
4  w e e k s  a n d  o v e r ------------------------------------------------------------------- A - - - - - -

A f t e r  2 0  y e a r s  o f  s e r v i c e

1 w e e k ________________________________________________________ _ _ _ _ A A _
2 w e e k s --------------------------------------------------— ----------—— — 3 0 3 7 2 4 5 7 5 6 5 2 33 72
O v e r  2 a n d  u n d e r  3 w e e k s ----------------------------------------------- A 3 _ - A A - _
3 w e e k s  --------------------------------------------------------------------------------------
O v e r  3 a n d  u n d e r  4 w e e k s -----------------------------------------------

6 6
A

5 6 7 2
4

4 3 4 2 4 4 6 7 ?  8

4 w e e k s  a n d  o v e r ----------------------------------------------------------------- 3 5 - - - - - -

A f t e r  2 5  y e a r s  o f  s e r v i c e

1 w e e k ----------------------------------------------------------------------------------------
2 w e e k s  -------------------------------------------------------------------------------------- 30 3 7 2 4 57

A
56

A
52 33 7 2

O v e r  2 a n d  u n d e r  3 weeks --------------------------------
3 w e e k s ------------------------------------------------------------------------- 5 4 5 7 7 2 12

A
37

A
4 3 6 7 9

O v e r  3 a n d  u n d e r  4  w e e k s ---------------------------------------- A - 4 _ ! - - I -
4 w e e k s  a n d  o v e r  ------------------------------------------------------- 1 5 7

__________________ I
i

30 !
i

A
I
j

19

2 I n c l u d e s  d a ta  f o r  w h o l e s a l e  t r a d e ;  f i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e ;  a n d  s e r v i c e s  in  a d d i t io n  t o  t h o s e  in d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .
I n c l u d e s  d a ta  f o r  w h o l e s a l e  t r a d e ,  r e a l  e s t a t e ,  a n d  s e r v i c e s  in  a d d i t i o n  to  t h o s e  i n d u s t r y  d i v i s i o n s  s h o w n  s e p a r a t e l y .

A  L e s s  th a n  2 . 5  p e r c e n t .
*  T r a n s p o r t a t i o n  ( e x c l u d i n g  r a i l r o a d s ) ,  c o m m u n i c a t i o n ,  a n d  o t h e r  p u b l i c  u t i l i t i e s .
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APPENDIX: JOB DESCRIPTIONS

T he p r im a r y  p u rp o s e  o f  p r e p a r in g  jo b  d e s c r ip t io n s  f o r  the B u re a u ’ s w age su rv e y s  is  to 
a s s is t  its  f ie ld  sta ff in c la s s ify in g  in to  a p p ro p r ia te  o ccu p a t io n s  w o r k e r s  w ho a r e  e m p lo y e d  under 
a v a r ie ty  o f p a y r o ll  t it le s  and d if fe r e n t  w o rk  a rra n g e m e n ts  fr o m  e s ta b lish m e n t to e sta b lish m e n t 
and fr o m  a re a  to a r e a . T h is  is e s s e n t ia l in  o r d e r  to p e r m it  the g rou p in g  o f  o c cu p a t io n a l w age 
ra te s  re p re se n t in g  co m p a ra b le  jo b  con ten t. B e ca u se  o f  th is em p h a sis  on in te r  e s ta b lish m e n t and 
in te r a r e a  co m p a ra b ility  o f o c cu p a t io n a l con ten t, the B u re a u ’ s jo b  d e s c r ip t io n s  m a y  d if fe r  s ig n if i ­
ca n tly  fr o m  th ose  in u se  in  in d iv id u a l es ta b lish m e n ts  o r  th ose  p r e p a r e d  fo r  o th e r  p u r p o s e s .  In 
ap p ly in g  th ese  jo b  d e s c r ip t io n s ,  the B u re a u ’ s f ie ld  r e p re s e n ta t iv e s  a r e  in s tru cte d  to e x c lu d e  w o r k ­
ing s u p e r v is o r s ,  a p p re n t ice s , le a r n e r s ,  b e g in n e r s , t r a in e e s , h an d icapped  w o r k e r s ,  p a r t -t im e , 
te m p o ra ry , and p ro b a tio n a ry  w o r k e r s .

O f f i c e

B O O K K E E P IN G -M A C H IN E  O P E R A T O R  -  ContinuedB IL L E R , M A C H IN E

P r e p a r e s  s ta te m e n ts , b i l ls ,  and in v o ice s  on  a m a ch in e  o th er  
than an o r d in a r y  o r  e ie c t r o m a t ic  ty p e w rite r . M ay  a ls o  k eep  r e c o r d s  
a s  to  b illin g s  o r  sh ipp in g  ch a rg e s  o r  p e r fo r m  o th e r  c l e r i c a l  w o rk  in ­
c id e n ta l to  b ill in g  o p e r a t io n s . F o r  w age study p u r p o s e s , b i l l e r s ,  
m a ch in e , a r e  c la s s i f i e d  by type o f m a ch in e , as fo l lo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ) -  U ses  a s p e c ia l  b illin g  
m a ch in e  (M oon  H op k in s , E llio tt  F is h e r , B u rro u g h s , e t c . ,  w h ich  
a r e  co m b in a tio n  typ in g  and adding m a ch in e s ) to  p r e p a r e  b i l ls  and 
in v o ic e s  fr o m  c u s t o m e r s ’ p u rch a se  o r d e r s ,  in te rn a lly  p r e p a r e d  
o r d e r s ,  sh ip p in g  m e m o ra n d a , e tc . U su a lly  in v o lv e s  a p p lica t io n  
o f  p r e d e te r m in e d  d isco u n ts  and sh ipp ing  ch a rg e s  and e n try  o f  
n e c e s s a r y  e x te n s io n s , w h ich  m a y  o r  m a y  not be  com p u ted  on  the 
b ill in g  m a ch in e , and to ta ls  w h ich  a r e  a u to m a t ica lly  a ccu m u la te d  
b y  m a ch in e . T he o p e ra t io n  u su a lly  in v o lv es  a la rg e  n u m ber o f 
c a r b o n  c o p ie s  o f  the b i l l  be in g  p re p a re d  and is  o ften  done on a 
fa n fo ld  m a ch in e .

B i l le r ,  m a ch in e  (book k eep ing  m a ch in e ) -  U ses  a b ook k eep in g  
m a ch in e  (S u n dstrand , E llio tt  F is h e r ,  R em in gton  R and, e t c .  , w h ich  
m a y  o r  m a y  n ot h ave  ty p e w rite r  k eyb oa rd ) to  p r e p a r e  c u s t o m e r s ’ 
b i l ls  a s  p a rt  o f  the a ccou n ts  r e ce iv a b le  o p e ra t io n . G e n e ra lly  
in v o lv e s  the s im u lta n eou s  en try  o f f ig u re s  on cu stom ers '*  le d g e r  
r e c o r d .  T h e m a ch in e  a u to m a t ica lly  a c cu m u la te s  f ig u r e s  on  a 
n u m b er  o f  v e r t ic a l  co lu m n s and com pu tes and u su a lly  p r in ts  a u to ­
m a t ic a l ly  the d e b it  o r  c r e d it  b a la n ce s . D oes  n ot in v o lv e  a k n o w l­
edge  o f  b o o k k e e p in g . W ork s fr o m  u n iform  and stan dard  ty p es  o f 
s a le s  and c r e d i t  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a b ook k eep in g  m a ch in e  (R em in gton  R and, E llio tt  
F is h e r ,  S u n dstran d , B u rro u g h s , N ation al C ash  R e g is te r ,  w ith  o r  w ith ­
out a ty p e w r ite r  k e y b o a r d ) to keep  a r e c o r d  o f  b u s in e ss  tr a n s a c t io n s .

C la ss  A  -  K eeps a se t  o f  r e c o r d s  re q u ir in g  a kn ow ledge o f 
and e x p e r ie n c e  in b a s ic  b ook k eep in g  p r in c ip le s  and fa m ilia r ity  w ith 
the s tru c tu re  o f  the p a r t icu la r  a ccou n tin g  sy stem  u sed . D e te r ­
m in e s  p r o p e r  r e c o r d s  and d is tr ib u tio n  o f deb it and c re d it  item s 
to  be u sed  in each  ph ase  o f the w o rk . M ay p r e p a r e  co n so lid a te d  
r e p o r t s ,  b a la n ce  sh e e ts , and o th er  r e c o r d s  by hand.

C la ss  B -  K eep s a r e c o r d  o f one o r  m o r e  p h ases o r  se c tio n s  
o f  a se t  o f  r e c o r d s  u su a lly  r e q u ir in g  lit t le  kn ow ledge o f b a s ic  b o o k ­
k eep in g . P h a se s  o r  s e c t io n s  in clu d e  accou n ts  p a ya b le , p a y r o ll , 
c u s t o m e r s ’ a cco u n ts  (not in clu d in g  a s im p le  type o f  b illin g  d e s c r ib e d  
u n der b i l le r ,  m a ch in e ), c o s t  d is tr ib u tio n , ex pen se  d is tr ib u tion , in ­
v e n to ry  c o n t r o l ,  e tc . M ay  ch e ck  o r  a s s is t  in p rep a ra tion  o f  tr ia l 
b a la n ce s  and p r e p a r e  c o n t r o l  sh e e ts  fo r  the accou n tin g  departm en t.

C L E R K , A C C O U N TIN G
C la ss  A  -  U nder g e n e ra l d ir e c t io n  o f a book k eep er  o r  a c c o u n t­

ant, has r e s p o n s ib il i ty  fo r  k eep in g  one o r  m o r e  se c tio n s  o f a c o m ­
p le te  se t  o f  b ook s  o r  r e c o r d s  re la t in g  to one ph ase o f an e s ta b lis h ­
m e n t ’ s b u s in e s s  t r a n s a c t io n s . W o rk  in v o lv e s  p ostin g  and ba lan cin g  
su b s id ia r y  le d g e r  o r  le d g e r s  su ch  as a ccou n ts  r e ce iv a b le  o r  a c ­
cou n ts p a y a b le ; ex am in in g  and co d in g  in v o ice s  o r  v o u ch e rs  with 
p r o p e r  a cco u n tin g  d is tr ib u tio n ; r e q u ir e s  ju dgm en t and e x p e r ie n ce  
in  m ak in g  p r o p e r  a ss ig n a t io n s  and a l lo c a t io n s . M ay a s s is t  in 
p r e p a r in g , ad ju stin g , and c lo s in g  jo u rn a l e n tr ie s ; m ay  d ir e c t  c la s s  
B a cco u n tin g  c le r k s .

C la ss  B -  U nder su p e r v is io n , p e r fo r m s  one o r  m o r e  routine 
a cco u n tin g  o p e ra t io n s  su ch  as p o s tin g  s im p le  jou rn a l v o u c h e r s , 
a c co u n ts  p a y a b le  v o u c h e r s ,  en terin g  v o u ch e rs  in v o u ch e r  r e g is te r s ;  
r e c o n c i l in g  bank a cco u n ts ; p o s tin g  s u b s id ia ry  le d g e rs  co n tro lle d  
by  g e n e ra l le d g e r s .  T h is jo b  d o e s  not r e q u ire  a kn ow ledge o f 
a cco u n tin g  and b ook k eep in g  p r in c ip le s  but is found in o f f ic e s  in 
w h ich  the m o r e  rou tin e  a cco u n tin g  w o rk  is  su bd iv ided  on a fu n c ­
tion a l b a s is  am on g  s e v e r a l  w o r k e r s .
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CLERK , FILE

C lass A  - R espon sib le  fo r  m aintaining an established  filing 
system . C la ss ifie s  and indexes corresp on d en ce  or other m ateria l; 
may a lso  file  this m a ter ia l. M ay keep re co rd s  o f various types 
in conjunction with file s  or su perv ise  others in filing and locating 
m ateria l in the f i le s . M ay p e r fo rm  incidental c le r ic a l duties.

C lass B -  P e r fo rm s  routine filin g , usually o f m ateria l that 
has a lready been  c la ss ifie d , or loca tes  or  a ss is ts  in locating m a ­
teria l in the fi le s . M ay p er fo rm  incidental c le r ic a l duties.

CLERK , ORDER

R ece ives  cu stom ers*  ord ers  fo r  m ateria l o r  m erch an dise  by 
m a il, phone, o r  p erson a lly . Duties involve any com bination o f the 
fo llow ing: Quoting p r ic e s  to cu stom ers ; making out an ord er  sheet
listing the item s to m ake up the o rd e r ; checking p r ice s  and quantities 
o f item s on ord er  sheet; distributing ord er  sheets to resp ectiv e  de­
partm ents to be filled . M ay check  with cred it departm ent to d e te r­
m ine cred it rating o f cu stom er, acknow ledge rece ip t o f o rd ers  from  
cu stom ers , fo llow  up o rd e rs  to see that they have been fille d , keep 
file  of ord ers  re ce iv e d , and check  shipping in vo ices  with orig inal 
o rd ers .

CLERK , PAY RO LL

Computes wages o f com pany em ployees and enters the n e ce s ­
sary  data on the p a yro ll sheets. Duties involve: Calculating w ork ers*
earnings based on tim e or production  re co rd s ; posting ca lcu lated  data 
on payroll sheet, showing in form ation  such as w o r k e r ’ s nam e, w orking 
days, tim e, rate , deductions fo r  in su ran ce , and total w ages due. M ay 
make out pay checks and a ss is t  paym aster in making up and d is ­
tributing pay en velopes. M ay use a calculating m ach ine.

COM PTOM ETER OPERATOR

P rim a ry  duty is  to operate a C om ptom eter to p erfo rm  m athe­
m atical com putations. This job  is  not to be confused with that o f 
statistical or other type o f c le rk , which m ay involve frequent use o f 
a C om ptom eter but, in w hich, use o f  this m achine is  incidental to 
perform an ce  o f other duties.

DUPLICATING-MACHINE OPERATOR (MIMEOGRAPH OR D ITTO )

Under general su perv ision  and with no su p erv isory  resp on ­
s ib ilit ie s , rep rodu ces m ultip le cop ies  o f typew ritten o r  handwriting 
m atter, using a m im eograph  or ditto m ach ine. M akes n e ce ssa ry  ad­
justm ent such as fo r  ink and paper feed  counter and cy linder speed . 
Is not requ ired  to prepare  sten cil o r  ditto m a ster . M ay keep file  o f 
used stencils or ditto m a sters . M ay so rt , co lla te , and staple c o m ­
pleted m ateria l.

KEY-PU N CH  OPERATOR

Under general supervision  and with no su p erv iso ry  re s p o n s i­
b ilit ie s , re co rd s  accounting and sta tistica l data on tabulating card s 
by punching a se r ie s  o f holes in the ca rd s  in a sp e c ifie d  sequ en ce, 
using an alphabetical or a n um erica l k ey-punch  m ach in e , follow ing 
w ritten in form ation  on re co rd s . M ay duplicate ca rd s  by using the 
duplicating dev ice  attached to m ach ine. Keeps fi le s  o f punch ca rd s . 
M ay v e r ify  own w ork or w ork  o f o th ers .

OFFICE BOY OR GIRL
P e r fo rm s  various routine duties such as running erra n d s , 

operating m inor o ffice  m achines such as se a le rs  or  m a ile r s , opening 
and distributing m ail, and other m in or c le r ic a l  w ork .

SECRETARY
P e r fo rm s  se cre ta r ia l and c le r ic a l duties fo r  a su p erior  in an 

adm inistrative or executive position . Duties include m aking appoint­
m ents fo r  su perior; rece iv ing  people com ing into o ff ic e ; answ ering 
and m aking phone ca lls ; handling p erson a l and im portant or  co n fi­
dential m a il, and w riting routine co rresp on d en ce  on own in itiative; 
taking dictation  (where transcrib ing m achine is not used) e ither in 
shorthand or  by stenotype or s im ilar m ach in e , and tra n scrib in g  d icta ­
tion o r  the re co rd ed  in form ation  reprodu ced  on a tra n scrib in g  m ach ine. 
M ay p repare  specia l reports or  m em oranda fo r  in form ation  o f  su p erio r .

STENOGRAPHER, GENERAL

P rim a ry  duty is to take dictation  from  one o r  m ore  p e rso n s , 
either in shorthand or  by stenotype o r  s im ila r  m ach in e , involving a 
norm al routine vocabu lary , and to tra n scr ib e  this d ictation  on a type­
w rite r . M ay a lso  type from  written cop y . M ay a lso  set up and keep 
file s  in o r d e r , keep sim ple r e c o r d s , e tc . D oes not include tran ­
scrib in g -m a ch in e  w ork (see tra n scrib in g -m a ch in e  o p era tor ).

STENOGRAPHER, TECHNICAL

P rim a ry  duty is  to take d ictation  from  one o r  m ore  p e rso n s , 
either in shorthand or by stenotype o r  s im ila r  m ach in e , involving a 
va ried  tech n ica l or sp ecia lized  vocabu lary  such as in lega l b r ie fs  o r  
rep orts  on scien tific  resea rch  and to tra n scr ib e  this dictation on a 
typ ew riter. M ay alsb type from  w ritten copy . M ay a lso  set up and 
keep file s  in o rd er , keep sim ple r e c o r d s , e tc . D oes not include 
tran scrib in g -m ach in e  w ork .

SWITCHBOARD OPERATOR

O perates a s in g le - o r  m u ltip le -p os ition  telephone sw itchboard . 
Duties involve handling incom ing, outgoing, and intraplant or  o ff ice  
ca lls . M ay re co rd  toll ca lls  and take m e s s a g e s . M ay give in fo r ­
m ation to p erson s  who ca ll in , or o cca s io n a lly  take telephone o r d e rs . 
F or  w ork ers  who a lso  act as recep tion ists  see sw itchboard  o p e ra to r - 
recep tion ist.
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SWITCHBOARD O PERATO R-RECEPTIO N IST

In addition  to perform in g  duties of op era tor , on a single p o s i­
tion o r  m on ito r -ty p e  sw itchboard, acts as recep tion ist and m ay a lso  
type o r  p e r fo rm  routine c le r ica l w ork as part o f regu lar duties. 
This typing or c le r ic a l  w ork m ay take the m a jor  part o f this w ork er *s 
tim e w hile at sw itchboard.

TA B U LA TIN G -M A  CHINE OPERATOR

O perates m achine that autom atically analyzes and translates 
in form ation  punched in groups o f tabulating cards and prints tra n s­
lated  data on fo rm s or  accounting re co rd s ; sets or  adjusts m achine; 
does sim ple w iring o f plugboards accord ing to established  p ra ctice  
o r  d iagram s; p la ces  cards to be tabulated in feed  m agazine and starts 
m ach ine. M ay file  ca rd s after they are tabulated. M ay, in addition , 
operate au x ilia ry  m ach in es.

TRANSCRIBING-M ACHINE OPERATOR, GENERAL

P rim a ry  duty is to tran scribe  dictation involving a norm al 
routine vocabu lary  from  transcrib ing m achine re co rd s . May a lso  
type from  w ritten  cop y  and do sim ple c le r ica l w ork . W orkers tran ­
scr ib in g  d ictation  involving a varied  techn ical o r  sp ec ia lized  vocabu ­
la ry  such as lega l b r ie fs  or reports on scien tific  re sea rch  are  not

TRANSCRIBING-M ACHINE O PE R A TO R , GENERAL - Continued

included. A  w orker who take.-, d ictation  in shorthand or by stenotype 
or  s im ila r  m achine is c la ss ifie d  as a stenographer, general.

TYPIST

U ses a typew riter to make cop ies  o f various m ateria l or to 
m ake out b ills  a fter calcu lations have been made by another person . 
M ay do c le r ic a l w ork involving little  sp ec ia l training, such as keep­
ing sim ple r e c o r d s , filing re co rd s  and rep orts  or sorting and d is ­
tributing incom ing m ail.

C lass A - P e r fo rm s  one or m ore  o f the fo l l owing: Typing
m ateria l in final form  from  v ery  rough and involved draft; copy ­
ing from  plain or c o r re c te d  copy in which there is a frequent 
and varied  use o f tech n ica l and unusual w ords or from  fore ign - 
language copy; com bining m ateria l from  severa l sou rces , or 
planning layout o f com plica ted  sta tistica l tables to maintain uni­
form ity  and balance in spacing; typing tables from  rou<rh draft in 
final fo rm . May type routine form  le tte rs , varying details to 
suit c ircu m sta n ces .

C lass 3  -  P e r fo rm s  one or  m ore  o f the fo llow ing: Typing
from  re la tive ly  c lea r  or  typed drafts; routine typing o f form s, 
insurance p o l ic ie s , e t c . ;  setting up sim ple standard tabulations, or 
copying m ore  com plex  tables a lready set up and spaced p roperly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

D RAFTSM AN , JUNIOR

(A ssistant draftsm an)

D raw s to sca le  units or parts o f drawings p repared  by  d ra fts ­
m an or  others fo r  engineering, construction , o r  m anufacturing p u r­
p o se s . U ses variou s  types o f drafting tools as requ ired . M ay p r e ­
pare draw ings fro m  sim ple plans or sketches, or  p e r fo rm  other duties 
under d ire ct ion  o f  a draftsm an.

D RAFTSM AN , LEADER

Plans and d ire cts  activ ities  o f one or m ore  draftsm en  in 
preparation  o f w orking plans and detail drawings from  rough or  p r e ­
lim in ary  sketches fo r  engineering, con stru ction , or m anufacturing 
p u rp oses . Duties involve a com bination o f the follow ing: Interpreting
b lu ep rin ts , sk etch es , and w ritten o r  verbal o rd e rs ; determ ining w ork  
p ro ce d u re s ; assign ing duties to subordinates and inspecting their w ork ; 
p erform in g  m o re  d ifficu lt p rob lem s. M ay a ss is t  subordinates during

DRAFTSM AN , LEADER - Continued

em erg en cies  or as a regu lar assignm ent, o r  p erform  related  duties 
o f a su p erv isory  or  adm inistrative nature.

DRAFTSM AN , SENIOR

P rep a res  working plans and detail drawings from  notes, 
rough or detailed  sketches fo r  engineering, construction , or manu­
facturing p u rposes. Duties involve a com bination o f the fo llow ing : 
P reparin g  working plans, detail drawings , m aps, c ro s s -s e c t io n s  f e t e .  , 
to sca le  by use o f drafting instrum ents; making engineering com puta­
tions such as those involved in strength o f m a ter ia ls , beam s and 
tru sses ; verify ing  com pleted  w ork , checking dim ensions, m ateria ls 
to be u sed , and quantities; w riting sp ecifica tion s ; making adjustm ents 
or  changes in drawings or  sp ec ifica tion s . M ay ink in lines and letters 
on pen cil draw ings, p repare  detail units o f com plete draw ings, or 
tra ce  draw ings. W ork is  frequently  in a sp ecia lized  fie ld  such as 
a rch itectu ra l, e le c t r ic a l, m ech an ica l, o r  structural drafting.
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NURSE, INDUSTRIAL (REG ISTERED)

A  reg is tered  nurse who g ives nursing se rv ice  to il l  or in jured 
em ployees or other p erson s  who b ecom e ill or su ffer an acciden t on 
the p rem ises  o f a fa ctory  or other establishm ent. Duties involve a 
com bination o f the fo llow in g : Giving fir s t  aid to the ill or  in jured;
attending to subsequent dressin g  o f em ployees* in ju ries ; keeping re co rd s  
o f patients treated; preparing accident rep orts  fo r  com pensation  or 
other pu rposes; conducting p h ysica l exam inations and health evaluations 
o f applicants and em p loyees ; and planning and carry in g  out p rogram s 
involving health education , acciden t prevention , evaluation o f plant

NURSE, INDUSTRIAL (REGISTERED) - Continued

environm ent, or other activ ities a ffecting  the health , w e lfa re , and 
safety of a ll personnel.

TRACER

C opies plans and drawings p rep a red  by o th ers , by p lacing 
tracing cloth  or paper over drawing and tracin g  with pen or  p en cil. 
U ses T -sq u a re , com pass, and other drafting to o ls . M ay p repare  
sim ple drawings and do sim ple lettering.

M a i n t e n a n c e  a n d  P o w e r p l a n t

CARPEN TER, MAINTENANCE

P erfo rm s the carpen try  duties n e ce ssa ry  to con stru ct and 
maintain in good repa ir building w oodw ork and equipm ent such as bins, 
c r ib s , counters, b en ch es , partition s, d o o rs , f lo o r s , s ta irs , ca s in g s , 
and trim  made o f w ood in an establishm ent. W ork involves m ost of 
the fo llow ing: Planning and laying out o f w ork  from  b lu eprin ts, draw ­
ings, m od e ls , or verba l in stru ction s; using a variety  o f carpenter*s 
handtools, portable pow er t o o l s , and standard m easuring instrum ents; 
making standard shop com putations relating to dim ensions o f w ork; 
selecting m ateria ls  n ecessa ry  for  the w ork . In gen era l, the w ork  of 
the m aintenance carpen ter requ ires  rounded training and experien ce  
usually acqu ired  through a form al apprenticesh ip  or  equivalent tra in ­
ing and exp erien ce .

ELECTRICIAN, MAINTENANCE

P e rfo rm s  a va riety  o f e le c tr ica l trade functions such as the 
installation , m aintenance, or rep a ir  o f equipment fo r  the generating, 
d istribution , or u tilization  of e le c t r ic  energy in an establishm ent. 
Work involves m ost o f  the fo llow in g : Installing or repairing  any o f
a variety  of e le c tr ica l equipm ent such as gen era tors , tra n s fo rm e rs , 
sw itchboards, co n tro lle r s , c ircu it  b re a k e rs , m o to rs , heating units, 
c c  iduit system s, or other tran sm ission  equipm ent; w orking from  b lu e ­
prin ts , draw ings, layout, or other sp ecifica tion s ; locating and d iag­
nosing trouble in the e le c t r ica l system  or equipm ent; w orking standard 
com putations relating to load requ irem ents o f w iring or e le c t r ica l 
equipment; using a variety  o f e lectrician *s handtools and m easuring 
and testing instrum ents. In gen era l, the w ork o f the m aintenance 
e lectr ic ia n  requ ires  rounded training and experien ce  usually a c ­
quired  through a form a l apprenticesh ip  or equivalent training and 
experien ce .

ENGINEER, STATIONARY

O perates and maintains and m ay a lso  su p erv ise  the operation  
o f stationary engines and equipment (m echan ica l o r  e le c t r ic a l)  to sup­
ply the establishm ent in which em ployed with p o w e r , heat, r e fr ig e r a ­
tion , or  a ir-cond ition in g . W ork in volves: Operating and m aintaining
equipm ent such as steam  engines, a ir  c o m p r e s s o r s , g en era tors , m o ­
to r s , tu rb in es, ventilating and re fr igera tin g  equipm ent, steam  b o ile rs  
and b o ile r - fe d  water pumps; making equipm ent re p a irs ; keeping a 
r e co rd  o f operation o f m ach inery , tem pera tu re , and fuel con su m p­
tion. M ay a lso  supervise these operations. Head or ch ie f engineers 
in establishm ents em ploying m ore  than one engineer are exclu ded .

FIREM AN, STATIONARY DOILER

F ires  stationary b o ile rs  to furnish  the establishm ent in which 
em ployed  with heat, pow er, or steam . F eeds fuels to f ire  by hand 
or operates a m echanical stoker, gas , or o il bu rner; checks w ater 
and safety va lves . May clean , o il , or  a ss is t  in repairing  b o i le r -  
room  equipm ent.

H E LPE R , TRADES, MAINTENANCE

A ss is t*  one or m ore  w ork ers  in the sk illed  m aintenance 
tra d es , by perform in g  sp ecific  or gen era l duties o f le s s e r  sk ill, such 
as keeping a w orker supplied with m a teria ls  and to o ls ; cleaning w ork ­
ing a rea , m achine, and equipment; assistin g  w ork er  by holding m a ­
teria ls  or too ls ; perform ing other unskilled  tasks as d irected  by jo u r ­
neym an. The kind o f w ork  the helper is perm itted  to p e r fo rm  v a ries  
from  trade to trade: In som e trades the h elper is  con fined  to sup­
p lying, lifting , and holding m ateria ls and too ls  and cleaning w orking 
a rea s ; and in others he is perm itted  to p e r fo rm  sp ecia lized  m achine 
opera tion s, or parts o f a trade that are  a lso  p e r fo rm e d  by w ork ers  
on a fu ll-tim e  basis .
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M A CH IN E-TO O L O PE RA TO R , TOOLROOM

S p ecia lizes  in the operation o f one or m ore  types o f m achine 
to o ls , such as jig  b o r e r s , cy lin drica l or surface g r in d ers , engine 
la thes, or m illin g  m ach ines in the construction  of m ach in e-sh op  tools, 
gauges, j ig s ,  fix tu re s , or d ies. Work involves m ost o f the fo llow in g : 
Planning and p erform in g  d ifficu lt machining operations; p rocess in g  
item s requ iring com p lica ted  setups or a high degree o f a ccu ra cy ; 
using a variety  o f p re c is io n  m easuring instrum ents; selecting  feed s , 
sp eed s , tooling and operation  sequence; making n e ce ssa ry  ad just­
m ents during operation  to achieve requisite to leran ces or d im ensions. 
M ay be requ ired  to recogn ize  when tools need d ress in g , to d ress  to o ls , 
and to se le c t  p ro p e r  coolants and cutting and lubricating o ils . F or 
c ro s s -in d u s try  wage study p u rp o se s , m ach in e-too l operators  , to o lroom , 
in too l and die jobbing shops are excluded from  this c la ss ifica tion .

MACHINIST, MAINTENANCE

P rod u ces  rep lacem ent parts and new parts in making rep a irs  
o f m eta l parts o f m ech an ica l equipment operated in an establishm ent. 
W ork involves m ost o f the fo llow ing: Interpreting w ritten in stru c­
tions and sp ecifica tion s ; planning and laying out o f w ork ; using a v a ­
rie ty  o f m a ch in is ts  handtools and p rec is ion  m easuring instrum ents; 
setting up and operating standard m achine to o ls ; shaping o f m etal 
parts to c lo s e  to le ra n ce s ; making standard shop com putations re la t­
ing to d im ensions o f w ork , tooling , feeds and speeds o f m achining; 
know ledge o f the w orking prop erties  of the com m on m eta ls; selecting  
standard m a te r ia ls , p a rts , and equipment requ ired  fo r  his w ork ; fitting 
and assem blin g  parts into m echanical equipment. In gen era l, the 
m a ch in is ts  w ork  n orm ally  requ ires a rounded training in m ach in e- 
shop p ra ctice  usually  acqu ired  through a form al apprenticesh ip  or 
equivalent training and exp erien ce .

M ECHANIC, AUTOM OTIVE (MAINTENANCE)

R epa irs  a u tom ob iles , b u sses , m otortru ck s , and tra cto rs  o f 
an establishm ent. W ork involves m ost of the fo llow in g : Exam ining
autom otive equipm ent to diagnose source o f trouble ; d isassem bling 
equipm ent and p erform in g  rep a irs  that involve the use o f such hand- 
too ls  as w ren ch es , gauges, d r ills , or sp ecia lized  equipm ent in d is ­
assem blin g  or  fitting parts ; replacing broken or defective parts fr o m  
stock ; grinding and adjusting va lves; reassem bling and installing the 
variou s a ssem b lie s  in the veh icle  and making n ecessa ry  adjustm ents; 
alining w h ee ls , adjusting brakes and lights, or tightening body b o lts . 
In gen era l, the w ork  o f the autom otive m echanic req u ires  rounded 
training and exp erien ce  usually  acqu ired  through a form al ap p ren tice ­
ship or equivalent training and experien ce .

19

MECHANIC, MAINTENANCE

R epairs m ach inery  or m ech an ica l equipment o f an establish ­
m ent. W ork involves m ost of the fo llow in g : Examining m achines
and m ech an ica l equipment to diagnose sou rce  o f trouble; dismantling 
or partly  dism antling m achines and perform in g  repairs that m ainly 
involve the use of handtools in scraping and fitting parts; replacing 
broken  or defective parts with item s obtained from  stock ; ordering the 
production  o f a rep lacem ent part by a m achine shop or sending of 
the m achine to a m achine shop for  m a jor  rep a irs ; preparing written 
sp ecifica tion s  for m a jor  rep a irs  or fo r  the production  o f parts ordered  
from  m achine shop; reassem blin g  m ach ines; and making all n ecessa ry  
adjustm ents fo r  operation. In gen era l, the w ork of a maintenance 
m echanic requ ires  rounded training and experien ce  usually acquired 
through a form al apprenticeship  or equivalent training and experience. 
E xcluded from  this c la ss ifica tion  are w ork ers  whose p rim ary  duties 
involve setting up or adjusting m ach ines.

M ILLW RIGHT

Installs new m achines or heavy equipm ent and dism antles and 
installs m ach ines or heavy equipm ent when changes in the plant la y ­
out are requ ired . W ork involves m ost o f the fo llow in g : Planning and
laying out o f the w ork ; interpreting blueprints or other specifica tion s; 
using a variety  of handtools and rigging; making standard shop co m ­
putations relating to s tre s s e s , strength o f m a ter ia ls , and centers of 
gravity; alining and balancing o f equipm ent; selecting  standard t o o ls , 
equipm ent, and parts to be u.-ed; installing and maintaining in good 
ord er pow er tran sm ission  equipment such as drives and speed r e ­
d u cers . In gen era l, the m illw right *s w ork  norm ally  requ ires a rounded 
training and experien ce  in the trade acqu ired  through a form al appren­
ticesh ip  or equivalent training and exp erien ce .

OILER

L u b rica tes , with o il or  g re a se , the m oving parts or wearing 
su rfaces  o f m echan ica l equipment o f an establishm ent.

PA IN TER , MAINTENANCE

Paints and red ecora tes  w a lls , w oodw ork , and fixtures of an 
establishm ent. W ork involves the follow ing: Knowledge of surface
p ecu lia r ities  and types o f paint requ ired  for  d ifferent applications; 
preparing surface fo r  painting by rem oving old  finish or by placing 
putty or f i l le r  in nail holes and in terst ices ; applying paint with spray 
gun or  brush . May m ix  c o lo r s ,  o ils , white lead , and other paint 
ingredients to obtain p rop er  c o lo r  or con sisten cy . In gen era l, the 
w ork  o f the m aintenance painter requ ires  rounded training and ex­
p er ien ce  usually  acqu ired  through a form al apprenticeship  or equiva­
lent training and exp erien ce .
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PIPE FITTE R , MAINTENANCE

Installs or rep a irs  w ater, steam , gas, o r  other types o f pipe 
and pipefittings in an establishm ent. W ork involves m ost o f the fo l ­
low ing: Laying out o f w ork and m easuring to locate  p osition  o f pipe
from  drawings or other w ritten sp ecifica tion s ; cutting various s izes  
o f pipe to c o r r e c t  lengths with ch ise l and ham m er or oxyacetylene 
torch  or p ipe-cutting  m achine; threading pipe with stocks and d ies ; 
bending pipe by hand-driven  o r  p ow er-d r iven  m ach ines; assem bling 
pipe with couplings and fastening pipe to hangers; making standard 
shop com putations relating to p re ssu re s , flow , and s ize  o f pipe r e ­
quired; making standard tests  to determ ine whether fin ished pipes m eet 
specifica tions. In general, the w ork of the m aintenance p ipefitter 
requ ires rounded training and experience usually acqu ired  through a 
form al apprenticeship  or equivalent training and exp erien ce . W orkers 
p rim arily  engaged in installing and repairing  building sanitation or 
heating system s are  exclu ded .

PLUM BER, MAINTENANCE

K eeps the plumbing system  of an establishm ent in good o rd e r . 
Work involves: Knowledge of sanitary cod es  regarding installation  o f
vents and traps in plumbing system ; installing o r  repairing  p ipes and 
fixtures; opening clogged  drains with a plunger o r  plum ber*s snake. 
In general, the w ork o f the m aintenance p lum ber req u ires  rounded 
training and experien ce  usually acqu ired  through a fo rm a l ap p ren tice ­
ship or equivalent training and ex p erien ce .

SH E ET-M E TA L WORKER, MAINTENANCE

F a b rica tes , in sta lls , and m aintains in good rep a ir  the sheet- 
m etal equipment and fix tu res (such as m achine guards, grease  pans, 
shelves, lo ck e rs , tanks, ventilators, chutes, ducts, m etal roofing) 
o f an establishm ent. W ork involves m ost o f the fo llow in g : Planning

SH E E T-M E TA L WORKER, MAINTENANCE - Continued

and laying out all types o f sh eet-m eta l m aintenance w ork fro m  b lu e­
prin ts, m od els , or other sp ecifica tion s ; setting up and operating a ll 
available types of sh eet-m eta l-w ork in g  m ach in es; using a variety  o f 
handtools in cutting, bending, form in g , shaping, fitting, and a s s e m ­
bling; installing sheet-m etal a r t ic le s  as req u ired . In gen era l, the 
w ork  o f the maintenance sheet-m eta l w ork er req u ires  rounded training 
and experien ce  usually acqu ired  through a fo rm a l apprenticesh ip  or 
equivalent training and exp erien ce .

TOOL AND DIE MAKER

(D iem aker; jig  m aker; too lm ak er; fixture m ak er; gauge m aker)

C onstructs and rep a irs  m a ch in e - shop to o ls , gauges, j ig s , f ix ­
tures or d ies for forg ings, punching and other m eta l-fo rm in g  w ork . 
Work involves m ost o f the fo llow in g : Planning and laying out o f w ork  
fro m  m od els , blueprints, draw ings, o r  other ora l and w ritten  s p e c if i­
cations; ursing a variety of too l and die m aker*s handtools and p re c is io n  
m easuring instrum ents; understanding o f the w orking p ro p e rtie s  of 
com m on  m etals and a lloys ; setting up and operating o f m achine too ls  
and related  equipment; making n e ce ssa ry  shop com putations relating 
to d im ensions of w ork, speeds, feed s , and tooling  o f m ach in es; heat- 
treating o f m etal parts during fabrica tion  as w ell as o f fin ished  too ls  
and d ies to achieve requ ired qualities; w orking to c lo se  to le ra n ce s ; 
fitting and assem bling of parts to p r e s c r ib e d  to le ra n ce s  and a llow ­
an ces; selecting  appropriate m a ter ia ls , to o ls , and p r o c e s s e s . In 
general, the tool and die m aker*s w ork  req u ires  a rounded training 
in m ach ine-shop  and too lroom  p ra ctice  usually  a cq u ired  through a 
form a l apprenticeship or equivalent training and ex p er ien ce .

F or  cross -in d u stry  wage study p u rp oses , too l and die m akers 
in too l and die jobbing shops are excluded  fr o m  this c la ss ifica tio n .

C u s t o d i a l  a n d  M a t e r i a l  M o v e m e n t

ELEVATOR OPE RA TO R , PASSENGER

T ransports  p a ssen gers  betw een flo o r s  of an o ffice  building, 
apartment house, departm ent store , hotel o r  s im ila r  establishm ent. 
W orkers who operate e leva tors  in con junction  with other duties such 
as those of sta rters  and jan itors  are excluded.

GUARD

P e rfo rm s  routine p o lice  duties, either at fixed  post or on 
tour, maintaining o rd er , using arm s or fo r c e  w here n e ce ssa ry . In- 
cludes gatem en who are  stationed at gate and check  on identity of 
em ployees and other p erson s entering.

JANITOR, PORTER, OR CLEANER 

(Sw eeper; charwom an; jan itress).

C leans and keeps in an o rd e r ly  condition  fa ctory  w orking 
areas and w ashroom s, or p re m ise s  o f an o f f ic e , apartm ent house, 
o r  com m ercia l or other establishm ent. D uties involve a com bination  
o f the fo llow ing: Sweeping, m opping o»r scrubbing , and polish ing f lo o r s ; 
rem oving ch ips, trash , and other re fu se ; dusting equipm ent, fu rn iture, 
o r  fix tu res; polishing m etal fix tu res or tr im m in g s; provid ing supplies 
and m inor maintenance se rv ice s ; cleaning la v a tor ie s , sh ow ers, and 
re s tro o m s . W orkers who sp ecia lize  in window washing are  excluded .
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LA B O R E R , M A TE R IA L  HANDLING

(L oader and unloader; handler and stacker; sh e lver ; tru cker; 
stockm an o r  stock  h elper; warehousem an or w arehouse h elper)

A  w ork er em ployed in a w arehouse, m anufacturing plant, 
s to re , o r  other establishm ent whose duties involve one or  m ore  of 
the fo llow in g : Loading and unloading various m ateria ls  and m erch an -
d ise  on o r  from  fre igh t ca rs , trucks, or other transporting d ev ices ; 
unpacking, sh elv ing , o r  p lacing m ateria ls or m erch an dise  in p rop er 
storage  location ; transporting  m ateria ls or m erchandise by hand truck , 
c a r , or  w h eelbarrow . Longshorem en , who load and unload ships are  
excluded .

ORDER F IL L E R

(O rder p ick e r ; stock  se le cto r ; warehouse stockm an)

F ills  shipping o r  transfer ord ers  fo r  fin ished goods from  
stored  m erch an d ise  in a ccord a n ce  with specifica tions on sa les  s lip s , 
cu stom ers*  o r d e r s , o r  other instructions. May, in addition to fillin g  
o rd e rs  and indicating item s filled  or om itted, keep re co rd s  of out­
going o r d e r s , requ isition  additional stock , or report short supplies 
to su p e rv iso r , and p er fo rm  other related duties.

PA C K E R , SHIPPING

P re p a re s  fin ished  products fo r  shipment or  storage  by p lacing 
them in shipping con ta in ers , the sp ecific  operations p erfo rm ed  being 
dependent upon the type, s iz e , and num ber of units to be packed, the 
type of con ta iner em ployed , and m ethod o f shipm ent. W ork requ ires  
the p lacing  o f item s in shipping containers and m ay involve one o r  
m ore  o f the fo llow in g : Knowledge o f various item s o f stock  in ord er 
to v e r ify  content; se le c t ion  of appropriate type and s ize  of container; 
in sertin g  en closu res  in container; using e x ce ls io r  or  other m ateria l to 
p revent breakage o r  dam age; c losin g  and sealing container; applying 
labels o r  entering identifying data on container. P ack ers who a lso  
m ake w ooden  boxes o r  cra tes  are excluded.

SHIPPING AND RECEIVING CLERK

P re p a re s  m erch an d ise  fo r  shipment, o r  re ce iv e s  and is r e ­
spon sib le  fo r  in com ing shipm ent o f m erchandise or  other m a ter ia ls . 
Shipping w ork  in v o lv e s : A  knowledge of shipping p ro ce d u re s , p r a c ­
t ic e s , rou tes , ava ilab le  m eans o f transportation and ra tes ; and p r e ­
paring re co rd s  o f the goods shipped, making up b ills  o f lading, p o s t ­
ing w eight and shipping ch a rg es , and keeping a file  o f shipping re co rd s . 
M ay d ire c t  o r  a s s is t  in preparing the m erchandise fo r  shipm ent. 
R ece iv in g  w ork  in v o lv e s : V erify ing or  d irecting  others in verify in g
the co r re c tn e s s  o f shipm ents against b ills of lading, in v o ices , or
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other r e c o r d s ; checking fo r  shortages and re jectin g  damaged goods; 
routing m erch an d ise  or m ateria ls  to p rop er departm ents; maintaining 
n e ce ssa ry  re co rd s  and f i le s .

F o r  wage study p u rp oses , w ork ers are c la ss ified  as fo llow s;

R eceiv in g  c le rk  
Shipping c le rk
Shipping and re ce iv in g  c le rk

TRUCKDRIVER

D rives a truck  within a city  or industrial area  to transport 
m a ter ia ls , m erch an d ise , equipm ent, or m en between various types of 
establishm ents such as: M anufacturing plants, freight depots, w a re ­
h ouses, w h olesa le  and reta il establishm ents, or between reta il estab­
lishm ents and cu s to m e rs ’ houses or p la ces  o f business. May a lso  
load or  unload truck  with or  without h e lp ers , m ake m inor m echanical 
re p a irs , and keep truck in good w orking o rd e r . D riv er-sa lesm en  and 
o v e r -th e -ro a d  d r iv ers  are  excluded .

F o r  wage study p u rp oses , tru ck d rivers  are c la ss ified  by s ize  
and type o f equipm ent, as fo llow s : (T ra c to r -tra ile r  should be rated
on the basis  o f tra ile r  capacity . )

T ru ck d riv er , light (under 1 l/z ton s)
T ru ck d riv er , m edium  ( 1 V2 to and Including 4 tons) 
T ru ck d riv er , heavy (over 4 tons, tra ile r  type)
T ru ck d riv er , heavy (over 4 tons, other than tra iler  type)

TRUCKER, POW ER

Operates a m anually con tro lled  g a so lin e - or e le c tr ic -p ow ered  
truck  or  tra cto r  to transport goods and m ateria ls  of a ll kinds about 
a w arehouse, m anufacturing plant, o r  other establishm ent.

F o r  wage study p u rp oses , w ork ers  a re  c la ss ified  by type of 
truck, as fo llow s :

T ru ck er , pow er (fo rk lift)
T ru ck er , pow er (other than fo rk lift )

W ATCHMAN

M akes rounds of p rem ises  p e r io d ica lly  in protecting property  
against f ir e , theft, and illeg a l entry.
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