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OCCUPATIONAL WAGE SURVEY, CHICAGO, ILL.

I n t r o d u c t i o n

The  C h ic a g o  a r e a  is  one o f  s e v e r a l  im p o r ta n t  in d u s tr ia l  
c e n t e r s  in w h ic h  the B u re a u  o f  L a b o r  S ta t is t ic s  has co n d u c te d  
s u r v e y s  o f  o c c u p a t io n a l  earn in g s  and r e la t e d  w a g e  b e n e f i t s  on an 
a r e a w id e  b a s i s .  In each  a r e a ,  data a r e  o b ta in ed  by  p e r s o n a l  
v is i t s  o f  B u r e a u  f ie ld  agents  to r e p r e s e n t a t iv e  e s ta b l is h m e n ts  
w ith in  6 b r o a d  in d u stry  d iv is io n s :  M a n u fa ctu r in g ;  t r a n s p o r t a ­
tion  ( e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n ,  and o th e r  p u b l i c  u t i l ­
i t ie s ;  w h o l e s a l e  tra d e ;  r e ta i l  trad e ;  f in a n ce ,  in s u r a n c e ,  and  r e a l  
e s ta te ;  and s e r v i c e s .  M a jo r  in d u stry  g ro u p s  e x c lu d e d  f r o m  th ese  
s tu d ie s  a r e  g o v e r n m e n t  inst itu tions  and the c o n s t r u c t i o n  and e x ­
t r a c t i v e  in d u s t r ie s .  E s ta b l is h m e n ts  hav ing  f e w e r  than a p r e ­
s c r i b e d  n u m b e r  o f  w o r k e r s  w e r e  a l s o  om it te d  s in c e  they  fu rn is h  
in s u f f i c ie n t  e m p lo y m e n t  in the o c cu p a t io n s  stud ied  to w a r r a n t  
in c lu s io n .  * 1 W h e r e v e r  p o s s ib l e ,  s e p a r a te  tabu lations  a r e  p r o ­
v id e d  f o r  the in d iv id u a l b r o a d  in d u stry  d iv i s i o n s .

T h e s e  s u r v e y s  a r e  co n d u cted  on a s a m p le  b a s i s  b e c a u s e  
o f  the u n n e c e s s a r y  c o s t  in v o lv e d  in s u r v e y in g  a l l  e s t a b l i s h m e n t s ,  
and to  e n s u r e  p r o m p t  p u b l i ca t io n  o f  r e s u l t s .  T o  o bta in  a p p r o ­
p r ia t e  a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  p r o p o r t i o n  o f  la r g e  
than o f  s m a l l  e s ta b l i s h m e n ts  is stud ied .  In c o m b in in g  the data, 
h o w e v e r ,  a l l  e s ta b l i s h m e n ts  a r e  g iven  th e ir  a p p r o p r ia te  w e igh t .  
E s t im a t e s  a r e  p r e s e n t e d ,  t h e r e fo r e ,  as re la t in g  to a l l  e s t a b l i s h ­
m e n ts  in the in d u s t r y  g rou p in g  and a r e a ,  but not to th o se  b e l o w  
the m in im u m  s i z e  stud ied .  2

O cc u p a t io n s  and E a rn in gs

O cc u p a t io n a l  c l a s s i f i c a t i o n  is b a s e d  on a u n i f o r m  s e t  o f  
j o b  d e s c r ip t i o n s  d e s ig n e d  to take a c c o u n t  o f  in te r e s t a b i i s h m e n t  
v a r ia t i o n  in duties  w ith in  the s a m e  jo b  (se e  A p p e n d ix  f o r  l i s t in g  
o f  th e s e  d e s c r i p t i o n s ) .  E a rn in gs  data a r e  p r e s e n t e d  f o r  the f o l ­
lo w in g  ty p e s  o f  o c c u p a t io n s :  (a) O f f ice  c l e r i c a l ;  (b) p r o f e s s i o n a l
and t e c h n ic a l ;  (c )  m a in te n a n ce  and p o w e rp la n t ;  and (d) c u s to d ia l  
and m a t e r i a l  m o v e m e n t .

* T h is  r e p o r t  w as p r e p a r e d  in the B u r e a u ’ s r e g io n a l  o f f i c e  
in C h ic a g o ,  111. , by  W o o d r o w  C . Linn u n d er  the d i r e c t i o n  o f  
G e o r g e  E .  V o t a v a ,  R e g io n a l  Wage and In d u str ia l  R e la t io n s  A n a ly s t .

1 S ee  f o l l o w in g  tab le  f o r  m i n i m u m - s i z e  e s t a b l i s h m e n t  c o v ­
e r e d  b y  s tu d y .

A n  e x c e p t io n  is  m a d e  in the ta bu la tion  o f  m in im u m  e n ­
t r a n c e  r a te s  f o r  w o m e n  o f f i c e  w o r k e r s  w h ich  r e la t e s  to  p r o v i s i o n s  
in e s t a b l i s h m e n t s  a c tu a l ly  s tud ied .

Data a r e  show n f o r  f u l l - t i m e  w o r k e r s ,  i .  e.  , th ose  h ire d  
to  w o r k  a f u l l - t i m e  s c h e d u le  f o r  the g iv e n  o c cu p a t io n a l  c l a s s i f i ­
c a t i o n .  E a rn in g s  data e x c lu d e  p r e m iu m  p a y  f o r  o v e r t im e  and f o r  
w o r k  on w e e k e n d s ,  h o l id a y s ,  and late  sh i f t s .  N on p ro d u c t io n  b o ­
n u s e s  a r e  a l s o  e x c lu d e d ,  but c o s t - o f - l i v i n g  b o n u se s  and in cen t ive  
e a r n in g s  a r e  in c lu d e d .  W h e r e  w e e k ly  h o u r s  a r e  r e p o r t e d ,  as  f o r  
o f f i c e  c l e r i c a l  o c c u p a t io n s ,  r e f e r e n c e  is  to  the w o r k  s ch e d u le s  
( rou n d ed  to the n e a r e s t  h a l f - h o u r )  f o r  w h ich  s t r a ig h t - t im e  s a la r ie s  
a r e  p a id ;  a v e r a g e  w e e k ly  ea rn in g s  f o r  th e se  o c cu p a t io n s  have  been  
rou n d e d  to the n e a r e s t  50 c e n t s .

O cc u p a t io n a l  e m p lo y m e n t  e s t im a te s  r e f e r  to the total in 
a l l  e s t a b l i s h m e n t s  w ith in  the s c o p e  o f  the study  and not to the 
n u m b e r  a c tu a l ly  s u r v e y e d .  B e c a u s e  o f  d i f f e r e n c e s  in o c cu p a t io n a l  
s t r u c t u r e  a m o n g  e s t a b l i s h m e n t s ,  the e s t im a te s  o f  o c cu p a t io n a l  
e m p lo y m e n t  o b ta in e d  f r o m  the s a m p le  o f  e s ta b l is h m e n ts  studied  
s e r v e  o n ly  to in d ica te  the r e la t iv e  im p o r t a n c e  o f  the jo b s  stud ied .  
T h e s e  d i f f e r e n c e s  in o c c u p a t io n a l  s t r u c tu r e  do not m a t e r ia l ly  
a f f e c t  the a c c u r a c y  o f  the e a rn in g s  data.

E s ta b l is h m e n t  P r a c t i c e s  and S u p p le m e n ta r y  
W a ge  P r o v i s i o n s

I n fo r m a t io n  is  a l s o  p r e s e n t e d  on s e l e c t e d  e s ta b l is h m e n t  
p r a c t i c e s  and s u p p le m e n ta r y  b e n e f i t s  as  th ey  re la te  to o f f i c e  and 
p lant w o r k e r s .  The t e r m ,  ’ ’ o f f i c e  w o r k e r s ” , as u sed  in this 
b u l le t in  in c lu d e s  a l l  o f f i c e  c l e r i c a l  e m p lo y e e s  and e x c lu d e s  a d ­
m in i s t r a t i v e ,  e x e c u t iv e ,  p r o f e s s i o n a l ,  and t e c h n ic a l  p e r s o n n e l .  
’ ’P la n t  w o r k e r s ” in c lu d e  w o r k in g  f o r e m e n  and a i l  n o n s u p e r v i s o r y  
w o r k e r s  ( in clud ing  ie a d m e n  and t r a in e e s )  en gaged  in n o n o f f ic e  
fu n c t io n s .  A d m in is t r a t iv e ,  e x e c u t iv e ,  p r o f e s s i o n a l ,  and te ch n ica l  
e m p lo y e e s ,  and f o r c e  a c c o u n t  c o n s t r u c t i o n  e m p lo y e e s  w ho a r e  
u t i l i z e d  as a s e p a r a te  w o r k  f o r c e  a r e  e x c lu d e d .  C a fe te r ia  w o r k e r s  
and r o u t e m e n  a r e  e x c lu d e d  in m a n u fa c tu r in g  in d u str ie s  but a r e  
in c lu d e d  as  p lant w o r k e r s  in n o n m a n u fa ctu r in g  in d u s tr ie s .

S h i f t -d i f f e r e n t ia l  data a r e  l im ite d  to m a n u fa c tu r in g  in ­
d u s t r ie s .  T h is  in fo r m a t io n  is p r e s e n t e d  both  in t e r m s  o f  (a) 
e s t a b l i s h m e n t  ' p o l i c y 3 and (b) e f f e c t iv e  p r o v i s i o n s  f o r  w o r k e r s

3 A n  e s t a b l i s h m e n t  w a s  c o n s id e r e d  as having  a p o l i c y  if  it 
m e t  e i th e r  o f  the fo l lo w in g  c o n d i t io n s :  ( l )  O p era ted  late shifts
at the t im e  o f  the s u r v e y ,  o r  (2) had f o r m a l  p r o v i s i o n s  c o v e r in g  
la te  s h i f t s .

( i )
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a c tu a l ly  e m p lo y e d  on e x tra  sh ifts  at the t im e  o f  the s u r v e y .  
Tabu lat ions re la t in g  to e s ta b l i s h m e n t  p o l i c y  a r e  p r e s e n t e d  in 
t e r m s  o f tota l p lant w o r k e r  e m p lo y m e n t ;  e s t im a te s  in the s e c o n d  
tabulation  r e la t e  o n ly  to th o se  w o r k e r s  a c tu a l ly  e m p lo y e d  on the 
s p e c i f i e d  sh ift .

S u p p le m e n ta ry  p r a c t i c e s ,  o th e r  than m in im u m  e n tr a n ce  
ra te s  f o r  w o m e n  o f f i c e  w o r k e r s ,  and sh ift  d i f f e r e n t ia l s ,  a r e  
trea ted  s t a t i s t i c a l ly  on the b a s is  that th e se  a r e  p r o v id e d  to a l l  
w o r k e r s  e m p lo y e d  in o f f i c e s  o r  p lant d e p a r tm e n ts  that o b s e r v e  
the p r a c t i c e  in q u e st io n .  4 * B e c a u s e  o f  v a r y in g  e l ig ib i l i t y  r e ­

4 Sch ed u led  w e e k ly  h o u rs  f o r  o f f i c e  w o r k e r s  ( f i r s t  s e c t i o n
of  table  B - 4 )  a r e  p r e s e n t e d  in t e r m s  o f  the p r o p o r t i o n  o f  w o m e n
o f f i c e  w o r k e r s  e m p lo y e d  in o f f i c e s  w ith  the in d ica te d  w e e k ly  h o u rs  
f o r  w o m e n  w o r k e r s .

q u ir e m e n t s ,  the p r p p o r t io n  a c tu a l ly  r e c e i v i n g  the s p e c i f i c  b en e f its  
m a y  be s m a l l e r .  M o r e o v e r ,  a p r a c t i c e  w as  c o n s i d e r e d  as a p ­
p l i c a b le  to a l l  o f f i c e  o r  p lant w o r k e r s  in an e s t a b l i s h m e n t  i f  it 
a p p l ie d  to a m a jo r i t y  o f  su ch  w o r k e r s .  B e c a u s e  o f  rou n d in g ,  
su m s  o f  in d iv id u a l  it e m s  in th e se  tabu la t ion s  d o  not n e c e s s a r i l y  
equal t o ta ls .

The s u m m a r y  o f  v a c a t io n  p la ns  is  l im i t e d  to f o r m a l  
a r r a n g e m e n t s ,  ex c lu d in g  in fo r m a l  p la ns  w h e r e b y  t im e  o£f w ith  
p a y  is g ra n ted  at the d i s c r e t i o n  o f  the e m p l o y e r  o r  the s u p e r ­
v i s o r .  S e p a ra te  e s t im a te s  a r e  p r o v i d e d  a c c o r d i n g  to  e m p lo y e r  
p r a c t i c e  in c o m p u t in g  v a ca t io n  p a y m e n ts ,  su c h  as t im e  p a y m e n ts ,  
p e r c e n t  o f  annual e a rn in g s ,  o r  f l a t - s u m  a m o u n ts .  H o w e v e r ,  in 
the tabu la tion s  o f  v a ca t io n  a l lo w a n c e s  b y  y e a r s  o f  s e r v i c e ,  p a y ­
m e n ts  not on a t im e  b a s is  w e r e  c o n v e r t e d ;  f o r  e x a m p le ,  a p a y m e n t  
o f  2 p e r c e n t  o f  annual earn in gs  w as  c o n s i d e r e d  as the eq u iv a le n t  
o f  1 w e e k ls p a y .

E s ta b lis h m e n ts  and W o r k e r s  W ith in  S co p e  o f  S u rv e y  and N u m b e r  S tu d ied  in C h ic a g o ,  111. , 1 by M a jo r  In d u stry  D iv is io n , A p r i l  1955

M in im u m  s iz e N u m b e r  o f  e s ta b lis h m e n ts W o r k e r s  in  e s ta b l is h m e n ts

In d u s try  d iv is io n e s ta b lis h m e n t  
in s c o p e  o f W ith in  

s c o p e  o f  
s tu d y

S tu d ied
W ith in  s c o p e  o f  s tu dy S tu d ied

study  2 T ota l 3 O ff ic e P la n t T o ta l  3

A ll  d iv is io n s  ................. . ..... _ 3, 144 427 1 ,0 6 0 ,7 0 0 2 1 7 ,2 0 0 6 8 0 ,9 0 0 4 9 3 ,2 1 0

M a n u fa ctu r in g  ......... . 101 1, 378 167 6 1 8 ,1 0 0 8 7 ,2 0 0 4 5 2 ,8 0 0 2 5 6 ,3 6 0
N on m a n u fa ctu r in g  _ _

T ra n sp o rta t io n  (e x c lu d in g  r a i l r o a d s ) ,
- 1, 766 260 4 4 2 ,6 0 0 1 3 0 ,0 0 0 2 2 8 ,1 0 0 2 3 6 ,8 5 0

c o m m u n ica t io n , and o th e r  p u b lic  u t i l i t i e s 4 101 120 32 8 0 ,8 0 0 2 0 ,3 0 0 4 4 ,2 0 0 6 5 ,1 9 0
W h o le sa le  tra d e 51 580 59 7 6 ,9 0 0 2 2 ,0 1 0 3 5 ,3 0 0 1 6 ,8 4 0
R e ta il  tra d e  . ... _ ........... 101 209 50 1 3 4 ,5 0 0 2 3 ,9 9 0 9 6 ,7 0 0 9 6 ,9 6 0
F in a n ce , in s u r a n c e , and r e a l  e s ta te  _ 51 368 49 7 9 ,9 0 0 4 9 ,1 0 0 5 1 0 ,2 0 0 3 4 ,6 3 0
S e r v ic e s  6 _____________  ________  __ __ 51 489 70 7 0 ,5 0 0 1 4 ,6 0 0 4 1 ,7 0 0 2 3 ,2 3 0

1 The C h ic a g o  A r e a  (C o o k  C ou n ty ). The " w o r k e r s  w ith in  s c o p e  o f  s tu d y " e s t im a te s  show n in th is  ta b le  p r o v id e  a r e a s o n a b ly  a c c u r a te  d e s c r ip t io n  o f  the s iz e  and  c o m p o ­
s itio n  o f  the la b o r  f o r c e  in c lu d e d  in  the s u r v e y .  T h e e s t im a te s  a r e  n ot in te n d e d , h o w e v e r ,  to  s e r v e  a s  a b a s is  o f  c o m p a r is o n  w ith  o th e r  a r e a  e m p lo y m e n t  in d ic e s  to  m e a s u r e  
e m p lo y m e n t 't r e n d s  o r  l e v e ls  s in ce  ( l )  p lann ing  o f  w a g e  s u r v e y s  r e q u ir e s  the u se  o f  e s ta b l is h m e n t  data  c o m p ile d  c o n s id e r a b ly  in  a d v a n ce  o f  th e  pay  p e r io d  s tu d ie d , and  (2 ) s m a ll  
e s ta b lis h m e n ts  a r e  e x c lu d e d  f r o m  the s c o p e  o f  the s u r v e y .

In c lu d e s  a ll  e s ta b lis h m e n ts  w ith  to ta l e m p lo y m e n t  at o r  a b o v e  the m in im u m  s iz e  l im ita t io n .  A l l  o u tle ts  (w ith in  the a r e a )  o f  c o m p a n ie s  in  su ch  in d u s t r ie s  a s  t r a d e ,  
f in a n ce , auto r e p a ir  s e r v ic e ,  and m o t io n -p ic t u r e  th e a te r s  a r e  c o n s id e r e d  a s  on e  e s ta b l is h m e n t .

3 In c lu d e s  e x e c u t iv e ,  t e c h n ic a l ,  p r o fe s s io n a l ,  and  o th e r  w o r k e r s  e x c lu d e d  f r o m  the s e p a ra te  o f f i c e  and p lant c a t e g o r ie s .
A ls o  e x c lu d e s  t a x ic a b s ,  and  s e r v ic e s  in c id e n ta l to  w a te r  t r a n s p o r ta t io n  in c lu d e d  in e a r l ie r  s tu d ie s .

* E s t im a te  r e la te s  to  r e a l  e s ta te  e s ta b l is h m e n ts  o n ly .
H o te ls ;  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  r e p a ir  s h o p s ; r a d io  b r o a d c a s t in g  and  t e le v is io n ;  m o t io n  p ic tu r e s ;  n o n p ro f it  m e m b e r s h ip  o r g a n iz a t io n s ;  and  e n g i ­

n e e r in g  and a r c h it e c t u r a l  s e r v i c e s .
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A :  O c c u p a t i o n a l  E a r n i n g s

Table A-l: Office Occupations
(A v era g e  stra ig h t-t im e  w eek ly  h ou rs  and earn in gs  1 fo r  s e le c te d  o ccu p a tio n s  studied  on an a re a  b a s is  

in C h ica g o , 111., by  in du stry  d iv is io n , A p r il  1955)

S ex , occu pation , and in d u stry  d iv isio n
Number

of
workers

AveiIAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under

l o .o o

$
4 0 .0 0

and
under
4 2 .5 0

$
4 2 .5 0

4 5 .0 0

$
4 5 .0 0

4 7 .5 0

$
4 7 .5 0

5 0 .0 0

5 0 .0 0

5 2 .5 0

$
5 2 .5 0

5 5 .0 0

$
5 5 .0 0

5 7 .5 0

$
5 7 .5 0

6 0 .0 0

6 0 .0 0

6 2 .5 0

$
6 2 .5 0

6 5 .0 0

$
6 5 .0 0

6 7 .5 0

S
6 7 .5 0

7 0 .0 0

$
7 0 .0 0

7 2 .5 0

$
7 2 .5 0

7 5 .0 0

7 5 .0 0

8 0 .0 0

$8 0 .0 0

8 5 .0 0

$8 5 .0 0

9 0 .0 0

$9 0 .0 0

9 5 .0 0

$ 9 5 .00  

100.00

W . 0 0

105 .00

1*105.00 
! and 
■■ over

M en
|

C le r k s , accou ntin g, c la s s  A 2 .6 5 3 3 9 .5 8 3 .5 0 _ _ _ _ . 12 9 21 53 63 128 130 192 436 437 412 335 206 108 j 111
M a n u fa c tu r in g ____  __________________ „ 1, 103 3 9 .5 8 5 .0 0 - - - - - - - 1 - 2 18 14 31 39 48 2?1 136 154 219 131 38 1 41
N on m an ufactu ring __________________________ '1 ,5 5 0 3 9 .5 8 2 .0 0 - - - - - - - 11 9 19 35 49 97 91 144 205 301 258 116 75 70 ! 70

P u b lic  u t i l i t i e s * ________________________ 130 3 9 .0 8 7 .0 0 - - - - - - - - - 3 7 8 3 1 8 15 11 33 3 7 10 ! 21
W h o le sa le  trade' _ __ 67 4 3 9 .5 8 2 .5 0 - _ _ - - - - - 6 6 12 10 33 43 95 78 135 131 43 19 25 ! 38
R e ta il trade ______________________________ 178 3 9 .5 8 3 .5 0 - _ - - - - - - - 1 9 7 1 20 4 14 61 10 9 28 10 4
Fin ance * * ............................................................. 500 3 9 .0 8 1 .0 0 - - - " - " - 9 2 6 6 7 59 27 24 90 84 82 57 18 24 ! 5

C le r k s , accou n tin g, c la s s  B _______________ 1 .2 1 8 3 9 .0 6 5 .0 0 _ 1 _ 20 16 91 30 74 113 218 161 102 52 57 58 97 65 34 25 4 !
M an ufactu ring . _ ........... 477 3 9 .0 7 1 .0 0 - _ - 2 3 14 7 6 3 98 26 42 33 19 36 77 58 30 23 - - _
N o n m a n u fa c tu r in g __________________________ 741 3 9 .5 6 1 .0 0 - 1 - 18 13 77 23 68 n o 120 135 60 19 38 22 20 7 4 2 4 -

C le r k s , o rd e r 2 .0 3 5 4 0 .0 8 1 .0 0 1 4 13 14 12 12 100 53 76 157 123 111 322 241 278 140 103 214 61
M an ufactu ring _ _  ̂ _ 730 3 9 .5 7 9 .0 0 _ _ - _ _ - 10 l 40 27 46 46 75 61 146 34 61 38 61 65 19
N on m an ufactu ring . . . 1 ,3 0 5 4 0 .0 8 2 .0 0 - - - 1 4 13 4 12 , l i 60 26 30 111 48 50 176 207 217 102 42 149 42

W h o le sa le  trade 1, 144 4 0 .0 8 3 .5 0 - - - - - 10 4 9 l i 53 24 13 59 42 29 152 196 217 92 42 149 42

C le r k s , p a y ro ll _ _ _ 585 3 9 .0 7 8 .0 0 . _ 2 5 1 5 17 25 3 17 49 50 52 114 85 84 36 9 12 18
M an ufactu ring _ 438 3 9 .0 7 8 .0 0 - - - 2 1 1 - 1 1 10 2 13 46 36 47 97 69 61 34 9 1 7
N o n m a n u fa c tu r in g__ 147 3 9 .5 7 7 .0 0 - - - - - 4 1 4 16 15 1 4 3 14 5 17 16 23 2 - 11 11

O ffic e  b oys ________ 2 .0 1 7 3 8 .5 5 0 .0 0 77 180 193 351 27 4 304 180 139 131 85 63 11 15 2 1 11
M a n u fa c tu r in g ___  _ _ 70 0 3 9 .0 5 0 .0 0 45 53 58 85 96 140 83 52 33 21 17 4 _ 2 - 11 - - - - - -
N o n m a n u fa c tu r in g __________________________ 1 ,3 1 7 3 8 .5 4 9 .5 0 32 127 135 266 178 164 97 87 98 64 46 7 15 - 1 - - - - - - i

W h o le sa le  t r a d e _________________________ 160 3 9 .0 5 0 .5 0 _ 20 2 28 34 16 17 11 13 11 4 4 - - - - - - - - - :
R e ta il trade ____________ __ __ __ ___ 112 4 0 .0 4 9 .5 0 _ 4 2 31 19 35 10 5 2 2 1 1 - - - - - - - - - !
F in ance * * _____  ______________ _____ 703 3 8 .5 4 9 .0 0 22 65 122 154 97 55 27 42 47 20 37 - 15 - - - - - - - - -
S e rv ic e s  ___  _____  __ ______ _______ 24 3 3 7 .5 4 9 .0 0 10 38 6 45 21 52 20 7 13 30 1 - - - - - - - - - - -

T a b u la tin g -m a ch in e  o p e r a to r s  _____________ 1 .4 8 9 3 9 .0 7 4 .5 0 _ _ 3 13 17 33 47 34 147 120 60 97 98 69 214 238 143 76 45 27 1 8
M an ufactu ring _ __ _____  __ __ __ :____ 62 3 3 9 .0 7 6 .5 0 _ _ _ _ 3 1 36 12 39 47 20 35 49 15 85 133 81 22 19 22 4
N on m an ufactu ring . __ . 866 3 9 .0 7 3 .0 0 _ - 3 13 14 32 11 22 108 73 40 62 49 54 129 105 62 54 26 5 4

F in ance * *  _ 46 0 3 8 .5 6 9 .5 0 - - - 3 13 13 30 8 17 67 55 20 25 21 21 54 46 31 20 14 1 1

W om en

B i l le r s ,  m ach in e (b illin g  m a c h in e )_______ 1 .3 9 4 3 9 .5 6 0 .0 0 2 _ 46 68 85 149 216 130 157 149 178 93 37 28 48 8 . _ . . .
M an ufactu ring ______________________________ 647 4 0 .0 5 9 .5 0 _ _ _ 24 24 49 67 122 49 73 83 71 11 31 2 40 1 _ - _ - _
N o n m a n u fa c tu r in g__ 747 3 9 .0 6 0 .0 0 - 2 - 22 44 36 82 94 81 84 66 107 82 6 26 8 7 - - - - -

P u b lic  u t i l i t ie s *  __ __ _________  __ 152 4 0 .0 6 5 .0 0 _ _ _ _ _ _ _ 10 22 20 18 20 42 1 15 2 2 _ _ - - _
W h o le sa le  tra de _ _ ................ 388 3 9 .0 6 0 .0 0 - - - 12 24 12 47 64 16 57 40 70 31 1 10 4 - - - - - -

B i l le r s ,  m achine (bookkeeping
m a c h i n e )_____  __ __ __ „  __ ___ 41 5 3 9 .0 5 7 .0 0 12 12 20 20 23 29 16 32 43 122 23 28 4 3 _ 28 _ _ _ _

N on m an ufactu ring _ __ 395 3 9 .0 5 7 .0 0 12 12 20 20 23 26 16 29 43 119 17 28 1 3 - 26 - - - - - -

B o o k k e ep in g -m a c h in e  o p e r a to r s ,
c la s s  A  _ __ _ _ 1 .0 4 9 3 9 .0 7 1 .5 0 _ _ _ _ _ _ 10 7 19 44 69 119 182 218 52 178 91 30 30 _ - _

M an u factu rin g __  __ __ __ ___ 41 0 3 9 .0 7 2 .5 0 _ _ _ - - _ 9 5 11 15 13 37 37 120 22 48 62 1 30 - - -
N on m an ufactu ring __ __ __ __ ___ 639 3 9 .0 7 1 .0 0 - _ - - - - 1 2 8 29 56 82 145 98 30 130 29 29 - - - -

W h o le sa le  tra de ________________________ 356 4 0 .0 7 1 .0 0 4 4 1 55 86 82 28 90 6

See footn ote  at end o f  ta b le . O ccu p ation a l W age S u rvey , C h icago , III. , A p r il  1955
* T ra n sp o rta tio n  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other pub lic u t ilit ie s . U .S . D E P A R T M E N T  O F LA B O R
**  F in a n ce , in su ra n ce , and re a l e s ta te . B u reau o f  L a bor S ta tistics
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(A v era g e  s tra ig h t-t im e  w eek ly  h ou rs  and ea rn in gs  1 fo r  s e le c te d  occu p a tion s  studied on  an a rea  b a s is  
in C h ica g o , 111., by  in du stry  d iv is io n , A p r il  1955)

Table A-1: Office Occupations - Continued

Sex, occu pation , and in du stry  d iv is ion
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

Under

4 0 .0 0

l o . o o
and

under
4 2 .5 0

1 2 .5 0

4 5 .0 0

1 5 .0 0

4 7 .5 0

$4 7 .5 0

5 0 .0 0

l o . o o

5 2 .5 0

1 2 .5 0

5 5 .0 0

I s . 00

5 7 .5 0

$
5 7 .5 0

6 0 .0 0

$60. 00 

62. 50

*62.50

6 5 .0 0

$
6 5 .0 0

6 7 .5 0

*67.50

7 0 .0 0

*70.00

7 2 .5 0

$
7 2 .5 0

7 5 .0 0

S
7 5 .0 0

8 0 .0 0

*80.00 

8 5 . 00

*85.00 

90 . 00

*90.00

9 5 .0 0

$
95.00

100.00

100 .00*105.00 
! and 

105 .00  o v e r

W om en - Continued

B ook k eep in g -m a ch in e  o p e r a to r s , $
1

c la s s  B ____________________________________ 3 .7 3 9 3 8 .5 6 0 .0 0 16 9 52 82 100 325 258 377 603 566 346 368 199 272 48 73 45 _ _ _ _
M anufacturing __________________  ______ 1 ,336 3 9 .0 6 3 .5 0 _ 7 14 14 1 70 70 65 73 148 174 270 111 247 29 38 5 _ _ _ _
N onm anufacturing 2 ,4 0 3 3 8 .5 5 8 .0 0 16 2 38 68 99 255 188 312 530 418 172 98 88 25 i 19 35 40 _ _ _

W h olesa le  trade ... . 312 3 9 .0 6 0 .0 0 _ _ _ 4 1 18 13 43 61 96 20 17 28 1 10 _ _ _ _ _ _
R eta il trade _________  _____________ 224 3 9 .5 5 7 .0 0 _ 2 10 12 10 26 19 20 28 61 11 7 9 2 7 _ _ _ _ _ _ _
Finance ** . .......... . 1 ,680 3 8 .0 5 7 .5 0 16 - 22 48 83 210 137 223 418 248 124 32 36 8 10 25 40 - - - - -

C le rk s , accou n tin g , c la s s  A _____________ 2 .0 7 0 3 9 .0 7 3 .0 0 _ _ _ _ 1 23 41 55 180 216 194 208 162 120 297 202 204 115 26 i 11 15
M anufacturing _ ............ . 705 3 9 .0 7 5 .0 0 _ _ _ . _ 1 2 15 64 52 58 58 77 45 104 40 131 28 19 _ ; 11
N onm anufacturing _ 1 ,365 3 9 .0 7 2 .0 0 _ _ _ - _ 1 22 39 40 116 164 136 150 85 75 193 162 73 87 7 11 4

W h olesa le  trade _ .................. . ... 401 3 9 .5 7 3 .5 0 - _ _ - _ - - 8 18 15 59 59 33 15 6 83 36 35 24 _ 10
R eta il trade 191 3 9 .5 7 3 .0 0 _ _ _ _ _ 1 1 _ 2 25 16 22 11 17 9 30 35 13 6 2 _ 1
F inance ** ....... .............. 38 5 3 8 .5 7 1 .0 0 _ _ _ - _ _ 2 8 11 35 52 30 66 37 28 34 56 7 19 _ _ _
S e rv ice s  .......... . 225 3 7 .5 7 3 .5 0 - - - - - - 19 22 2 - 13 11 24 7 15 30 29 16 32 4 - 1

C le rk s , accou n tin g , c la s s  B _____________ 5 .9 9 2 3 9 .0 5 8 .5 0 _ 30 64 277 351 623 662 628 720 899 462 506 232 206 63 191 72 6 i
M anufacturing ............... 1 ,879 3 9 .0 6 1 .0 0 - _ 8 47 33 182 177 151 223 357 186 164 60 123 48 76 39 5 _ _ _ _
N onm anufacturing ..... 4 , 113 3 9 .0 5 7 .5 0 _ 30 56 230 318 441 485 477 497 542 276 342 172 83 15 115 33 1 _ _ _ _

P u b lic  u tilit ies  * ____________________ 229 3 9 .5 5 8 .5 0 _ 1 6 5 21 10 17 23 29 41 37 11 22 6 _ _ _ - _ _ _ -
W h olesa le  trade .. 1 ,040 3 9 .5 5 9 .5 0 _ _ _ 12 32 89 187 118 154 157 44 115 51 33 12 24 12 _ _ _ _ _
R eta il trade 826 3 9 .5 5 5 .0 0 _ 10 18 33 71 137 143 148 81 62 39 50 14 6 _ 14 _ _ _ _ _ _
F inance ** . _ . ....... 1 ,6 0 4 3 8 .5 5 7 .5 0 - 19 32 164 155 154 107 165 165 .205 121 152 76 33 1 35 20 _ _ _ i !
S erv ices  _ _ ...... 414 3 8 .0 5 9 .0 0 - - - 16 39 51 31 23 68 77 35 14 9 5 2 42 1 1 - - - -

C le rk s , file , c la s s  A 1 .398 3 8 .5 5 9 .5 0 _ . 16 51 57 124 175 173 177 175 140 86 65 64 19 43 24 7 2
M anufacturing _ ._ .......... .. _. 626 3 9 .0 6 0 .5 0 - _ _ 17 20 30 79 62 83 88 87 44 28 55 16 10 5 2 _ _ _ |
N onm anufacturing ______________________ 772 3 8 .5 5 8 .5 0 - _ 16 34 37 94 96 111 94 87 53 42 37 9 3 33 19 5 2 _ _ |

W holesa le trade ____________________ 149 3 9 .0 5 9 .0 0 _ _ _ . _ 47 _ 11 23 26 9 21 4 6 . 2 _ _ _ _ _ _
Finance ** ___________________________ 483 3 8 .5 5 8 .0 0 - - 16 23 28 41 80 85 52 49 42 16 15 2 1 15 17 - 1 - - -

C le rk s , f ile , c la s s  B 5 .9 5 6 3 8 .5 4 9 .0 0 204 524 7 39 1069 806 1037 603 468 240 142 53 37 22 3 5 4
M anufacturing __________________________ 1 ,469 3 9 .0 5 0 .5 0 18 46 150 269 199 253 184 186 70 27 34 25 7 _ 1 _ _ _ . _ _ _
N onm anufacturing ______________________ 4 ,4 8 7 3 8 .5 4 8 .5 0 186 478 589 800 607 784 419 282 170 115 19 12 15 3 4 4 _ _ _ _ _ _

W holesa le  trade 785 3 9 .5 5 0 .5 0 - 24 51 160 116 160 115 57 63 34 1 4 _ _ _ _ _ _ _ _ _ _
R eta il trade ._ ... _ 516 4 0 .0 5 0 .5 0 30 24 58 91 42 68 53 60 39 27 6 6 3 3 3 3 _ _ _ _ _ _
F inance ** . ____ 2 ,4 8 0 3 8 .0 4 6 .5 0 156 414 423 460 327 367 179 85 27 25 4 1 12 _ _ _ _ _ _ _ _
S erv ices 353 3 9 .0 4 9 .5 0 - 7 34 88 38 127 14 19 18 5 - 1 - - 1 1 - - - - - -

C le rk s , o rd e r 2. 162 3 9 .5 5 9 .5 0 2 32 24 90 236 234 163 258 222 181 110 98 145 72 41 175 30 41 4 4
M anufacturing 803 3 8 .5 6 3 .0 0 _ _ 11 6 60 53 44 81 82 74 51 55 108 38 13 97 17 13 _ _ _ _
N onm anufactur ing 1 ,359 3 9 .5 5 7 .5 0 2 32 13 84 176 181 119 177 140 107 59 43 37 34 28 78 13 28 4 _ _ 4

R eta il trade 484 4 0 .0 5 2 .0 0 2 22 9 61 79 90 58 78 67 1 3 1 1 - - 8 4 - - - - -

C le rk s , p a yro ll _ _ . . . 2 .6 3 0 _39.5 6 5 .5 0 13 8 11 31 122 84 231 146 360 275 319 214 233 94 272 134 59 12 12
M a n u fa ctu r in g _______ 1 ,590 3 9 .5 6 5 .5 0 _ 6 1 1 13 79 35 142 70 243 175 224 118 156 56 169 59 39 4 _ _
N o n m a n u fa ctu r in g ______________________ 1 ,0 4 0 3 9 .5 6 6 .0 0 _ 7 7 10 18 43 49 89 76 117 100 95 96 77 38 103 75 20 8 12 _

W h olesa le  trade ____________________ 267 3 9 .0 6 7 .0 0 _ - _ _ 5 9 12 31 3 13 36 20 33 38 8 42 4 13 _ _ _ _
R eta il t r a d e __________________________ 297 4 0 .0 6 2 .0 0 _ 7 7 8 7 24 16 19 44 37 14 19 41 13 1 1 36 3 _ _ _ _

F inance * * ________  _____  __ __ __ 159 3 8 .5 6 8 .5 0 _ _ - 1 6 1 7 20 4 12 14 21 6 6 27 9 14 1 _ 10 _

S e rv ice s  _____________________________ 128 3 9 .0 6 5 .0 0 1 9 11 8 12 11 24 8 7 10 7 16 1 3

See footnote at end o f  ta b le .
* T ra n sp orta tion  (exc lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u tilit ie
** F in an ce , in su ra n ce , and re a l es ta te .
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(A verage  s tra ig h t-tim e  w eek ly  h ou rs  and earn in gs  1 fo r  s e le c te d  occu p a tion s  studied  on an a re a  b a s is  
in C h ica g o , 111. , by industry  d iv is io n , A p r il  1955)

Table A-l: Office Occupations - Continued

Sex, o ccu p a tio n , and in d u stry  d iv is io n

W om en - C on tinued

C om p tom eter  o p e r a to r s  ___________________
M a n u fa c tu r in g ___________________________
N on m an u factu rin g  ______________________

P u b lic  u tilit ie  s * ____________________
W h o lesa le  t r a d e ______________________
R eta il t r a d e __________________________
Finan e e * * ____________________________
S e r v i c e s ____________________________ ___

D u p lica tin g -m a ch in e  o p e r a to r s
(m im e o g ra p h  o r  d i t t o )________

M an u factu rin g  ________________
N o n m a n u fa c tu r in g ____,_______

K ey -p u n ch  o p e r a to r s  ______________________
M a n u fa c tu r in g ___________________________
N o n m a n u fa c tu r in g ______________________

P u b lic  u t ilit ie s  * _____________________
R eta il t r a d e __________________________
F in a n ce  * * ____________________________

O ffic e  g ir ls  _________________________________
M a n u fa c tu r in g ___________________________
N o n m a n u fa c tu r in g ______________________

W h o lesa le  tra d e  _____________________
F in an ce  * * ____________________________

S e c r e ta r ie s  _________________________________
M a n u fa c tu r in g ____________________________
N onm anufacturing  ______________________

P u b lic  u t i l i t i e s * ____________________
W h o lesa le  trad e  _____________________
R eta il t r a d e __________________________
F in an ce  * * ____________________________
S e r v i c e s _______________________________

S te n o g ra p h e rs , g e n e r a l____________________
M anufacturin g  __________________________
N o n m a n u fa c tu r in g ______________________

P u b lic  u tilit ie s  * ____________________
W h o le sa le  tra d e  _____________________
R e ta il t r a d e __________________________
F in a n ce  * * ____________________________
S e r v i c e s _______________________________

S ten og ra p h ers , t e c h n ic a l__________________

A verage NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number
of

workers
Weekly
hours

(Standard)

Weekly
earnings

(Standard)

Under

4 0 . 0 0

l o . o o
and

under
4 2 . 5 0

1 2 . 5 0

4 5 . 0 0

1 5 . 0 0

4 7 . 0 0

1 7 . 0 0

5 0 . 0 0

l o . o o

5 2 . 5 0

I 2 . 5 0  

5 5 . 0 0

1 5 . 0 0

5 7 . 5 0

1 7 . 5 0

6 0 . 0 0

l o . o o

6 2 . 5 0

1 2 . 5 0

6 5 . 0 0 -J
 

(_n
 

in 
0

0
 

0 I 7 . 5 0  

7 0 . 0 0

7 0 . 0 0

7 2 . 5 0

$
7 2 . 5 0

7 5 . 0 0

7 5 . 0 0

8 0 . 0 0

1 0 . 0 0

8 5 . 0 0

1 5 . 0 0

9 0 . 0 0

1 0 . 0 0

9 5 . 0 0

$
9 5 . 0 0

1 0 0 . 0 0

1 0 0 . 0 0

1 0 5 . 0 0

I l 0 5 . 0 0  
I a n d  

o v e r

3 , 8 2 0 3 9 . 5 6 2 . 5 0 2 1 5 3 4 6 0 2 0 1 2 5 5 3 9 5 3 9 4

!

5 8 1 4 3 6 4 8 5 3 6 8 1 9 0 1 2 4 1 1 5 14 8 8

i

1 , 6 6 9 3 9 . 5 6 4 . 0 0 - - - 1 17 4 2 1 3 4 1 4 0 1 3 3 2 4 5 2 1 2 2 1 0 1 7 5 1 2 4 7 5 91 6 6 4 _ _ _ !
2 , 1 5 1 3 9 . 5 6 1 . 5 0 _ 21 5 3 3 4 3 1 59 121 2 5 5 2 6 1 3 3 6 2 2 4 2 7 5 1 9 3 6 6 4 9 2 4 8 2 4 _ _ _ _

1 0 2 3 9 . 5 6 6 . 5 0 - _ - - - 1 - 1 6 16 16 14 21 10 10 5 2 1 . _ _ _ _
5 8 4 3 9 . 5 6 2 . 5 0 - - - 1 1 12 27 8 8 7 2 7 4 6 8 1 2 4 51 19 3 4 5 4 4 _ _ . _
9 3 2 3 9 . 5 6 1 . 0 0 _ 9 5 3 0 2 4 81 58 1 1 0 1 3 5 14 7 6 8 8 8 6 4 2 5 3 9 7 6 _ _ _ _ _
1 5 3 3 8 . 0 5 7 . 5 0 - 12 - 2 9 13 7 11 21 4 6 7 19 6 - _ _ _ _ _ _ _ _
3 8 0 3 9 . 5 6 0 . 5 0 " ~ ~ ~ 9 52 2 9 4 5 27 5 3 6 5 30 51 12 2 5 - - - “

4 4 6 3 9 . 0 5 5 . 5 0 14 2 36 8 6 39 5 0 56 3 4 39 2 6 2 0 8 9 15 12
3 0 3 3 9 . 0 5 5 . 0 0 - 12 1 2 5 60 2 6 30 < 51 8 32 2 6 13 3 3 5 8 _ - _ _ _ :
1 4 3 3 8 . 5 5 6 . 5 0 - 2 1 11 2 6 13 2 0 5 2 6 7 - 7 5 6 10 4 - - - - - -

3 .  18 1 3 8 . 5 6 0 . 5 0 9 8 5 1 0 4 2 1 2 3 1 1 3 6 8 3 9 6 4 7 7 3 3 5 3 1 4 • 1 9 2 2 3 8 52 8 5 3 |_______
1
j_ _ _ _ _ _

1 , 4 1 8 3 9 . 0 6 0 . 5 0 _ . 4 32 4 4 101 147 15 7 167 2 0 6 1 6 3 19 6 6 0 6 5 2 8 4 8 _ - _ _
1 , 7 6 3 3 8 . 5 6 0 . 5 0 _ _ 5 53 6 0 111 1 6 4 2 1 1 2 2 9 2 7 1 17 2 1 18 1 3 2 1 7 3 ! 2 4 37 | 3 _ _ _ _ !

2 0 3 3 9 . 5 6 4 . 5 0 _ _ . _ 2 _ _ 15 17 5 5 30 2 6 19 27 9 2 ! 1 _ - _ _ _
2 3 7 3 9 . 5 5 8 . 0 0 - _ - 2 1 4 21 3 4 2 4 2 3 4 7 17 2 3 21 1 1 - _ - _ _
8 9 4 3 8 . 5 5 8 . 5 0 - - 5 32 4 2 7 8 1 09 1 2 2 1 5 4 1 2 4 7 5 30 6 3 17 13 30 - - - - -

1 . 0 9 5 3 9 . 0 4 9 . 0 0 38 •78 1 3 9 1 9 4 1 7 0 17 7 1 32 4 6 7 2 13 14 1 1G 1 10
3 8 6 3 9 . 0 5 0 . 0 0 26 2 1 2 2 6 0 7 6 6 8 35 31 3 4 7 5 - _ _ 1 _ - _ _ _ _ _
7 0 9 3 9 . 5 4 9 . 0 0 12 57 1 1 7 1 3 4 9 4 1 0 9 97 15 38 6 9 1 10 _ _ 10 - - _ _ _ _
16 7 3 9 . 5 4 9 . 5 0 10 13 6 4 3 5 6 56 2 2 2 _ 4 _ _ _ - - - - - _ -  ! _
3 6 2 3 9 . 5 4 8 . 0 0 - 3 3 9 3 5 0 56 7 7 27 7 2 2 5 - 10 ' - - - - -  | -

1 0 . 1 6 6 3 9 . 0 7 5 . 0 0 2 9 7 7 4 2 1 4 5 2 5 8 4 8 5 6 6 3 8 9 5 8 1 9 1 0 2 9 6 4 7 1 9 9 7 1 0 7 5 9 2 2 4 7 2 2 3 1 19 2 18 8
4 , 6 9 7 3 9 . 0 7 6 . 5 0 . _ _ _ _ 3 4 11 6 9 1 0 0 1 2 5 1 50 3 8 7 4 1 2 6 1 9 3 0 9 8 8 5 5 34 4 7 2 2 6 8 14 6 11 2 6 4
5 , 4 6 9 3 8 . 5 7 4 . 5 0 - _ _ _ 2 9 4 3 31 7 6 15 8 3 6 0 5 1 3 5 0 8 4 0 7 4 1 0 3 3 8 1 1 1 2 5 41 4 5 0 2 0 4 8 5 8 0 1 2 4

37 3 4 0 . 0 8 1 . 0 0 . - - - - - - 2 2 19 2 8 10 2 3 19 32 71 4 5 27 28 29 2 4 14
8 4 3 3 8 . 5 7 7 . 0 0 . _ - - _ _ _ 14 8 2 8 47 81 7 0 4 2 53 1 9 0 137 8 2 49 l b 8 18

1 , 4 7 6 4 0 . 0 7 0 . 5 0 _ _ _ 2 16 16 37 52 1 1 8 1 2 8 220 1 16 1 70 9 3 3 0 3 1 2 3 46 21 _ 2 13
1 , 6 9 9 3 8 . 5 7 3 . 0 0 . _ _ _ 12 13 12 10 6 3 110 2 4 6 137 1 3 5 1 0 4 11 7 3 2 7 15 6 1 38 4 4 28 30 17
1 , 0 7 8 3 7 . 0 7 7 . 0 0 - - - - 15 14 3 13 33 8 5 6 4 6 0 6 3 7 5 4 3 221 8 0 157 6 2 12 16 62

9 . 8 2 6 3 9 . 0 6 4 . 0 0 . 1 8 59 1 7 8 4 2 5 4 3 3 9 4 0 8 5 2 1 5 1 6 1 1 3 0 1 2 0 5 7 7 3 7 6 0 5 2 8 6 4 4 2 3 2 7 8 33 31 _ _
4 , 4 0 8 3 9 . 0 6 5 . 0 0 _ _ _ 8 30 120 216 3 9 2 2 7 4 6 6 9 5 5 5 6 6 7 4 0 1 3 3 5 2 1 8 3 5 0 10 5 30 11 27 . _
5 , 4 1 8 3 8 . 5 6 3 . 5 0 _ 1 8 51 1 4 8 3 0 5 2 1 7 5 4 8 5 7 8 8 4 7 5 7 5 5 3 8 3 7 2 4 2 5 3 1 0 2 9 4 127 4 8 22 4 _ _

4 8 2 3 9 . 5 6 9 . 5 0 _ - 2 1 5 8 10 20 20 37 38 4 4 5 3 56 8 5 4 6 4 6 6 1 4 _ _
1 , 2 7 2 3 9 . 5 6 4 . 5 0 _ _ 1 14 5 0 16 2 8 9 0 8 0 2 3 4 1 6 4 1 0 4 15 7 1 3 5 55 120 21 2 1 - - -

4 5 0 4 0 . 0 5 7 . 5 0 _ 1 4 15 2 5 7 4 4 5 6 9 6 4 7 0 22 31 14 3 2 _ 11 _ _ _ . _
2,281 38.0 6 2 . 0 0 _ _ 1 21 58 162 1 2 3 2 8 3 261 3 9 4 2 1 8 2 9 6 1 06 1 3 2 71 1 0 5 32 _ 18 _ . _

933 38.0 6 4 . 5 0 - - - - 10 4 5 11 86 1 5 3 112 1 3 3 6 3 4 2 9 9 97 2 3 17 4 0 2 - - -

6 2 3 38.5 68.00 16 16 3 3 7 4 18 2 5 6 0 6 3 1 0 4 4 4 30 7 9 68 15 5 _ . _

1
_________ 1i_________

See footn ote  at end o f  ta b le .
* T ra n sp o rta tio n  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other pu b lic u tilit ie  
♦♦ F in ance, in su ra n ce , and re a l e s ta te .
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(A v era g e  s tra ig h t-t im e  w eek ly  h ou rs  and ea rn in gs  1 fo r  se le c te d  occu p a tion s  studied on an a rea  b a s is  
in C h ica g o , 111., by in du stry  d iv is io n , A p r il  1955)

Table A-l: Office Occupations - Continued

Sex, occu p ation , and industry  d iv is io n
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

U nder

l o . o o

l o . o o
and

under
4 2 .5 0

$4 2 .5 0

4 5 .0 0

J 5 .0 0

4 7 .5 0

$4 7 .5 0  

50. QD

l o . o o

5 2 .5 0

$
5 2 .5 0

5 5 .0 0

$
5 5 .0 0

5 7 .5 0

$
5 7 .5 0

6 0 .0 0

$
6 0 .0 0

62 .^ 0

$
6 2 .5 0

-6-5-.fl.Q-

1
$ l 
6 5 .0 0

6 7 .5 0

$
6 7 .5 0

7 0 .0 0

$
7 0 .0 0

7 2 .5 0

$
7 2 .5 0

7 5 .0 0

$
7 5 .0 0

8 0 .0 0

$
80

3 5

.0 0  

f 00

$
85

3 0 _

.0 0

t 00

$
90

_2iL

. 0 0

,00_

s
95.00

JP.fl.Q0

$ $
100.001105.00 

and
105.00 o v e r

W om en - Continued

!

i!

S w itchboard o p e ra to rs  ____________________ 1 .9 9 4 3 9 .5
$
5 9 .5 0 2 8 54 219 139 134 98 198 193 235 140 143 145 98 j 40 103

1
23 14 6 1 1

M anufacturing 494 3 9 .5 6 4 .0 0 - - - - 5 21 15 54 58 71 55 57 46 62 17 23 8 2 - - _ -
N onm anufacturing _ _ 1 ,500 4 0 .0 5 8 .00 2 8 54 219 134 113 83 144 135 164 85 86 99 36 j 23 80 15 12 6 1 - J 1

P u blic  u t ilit ie s *  ____________________ 144 4 0 .0 6 7 .0 0 _ - - - 3 9 6 6 14 5 5 26 15 5 ji 12 35 2 . - 1 - : -
W holesa le  trade ... __ .... _ ....... 253 3 9 .5 6 2 .5 0 - - - - - 12 14 39 10 50 31 42 33 - i 8 14 _ - - - - -
R etail trade 221 4 0 .0 56 .0 0 _ 8 11 14 12 36 34 19 18 27 21 8 1 1 i - 1 10 _ - - -  ' -
F in a n ce**  _ .......................  _ . . . 294 3 8 .0 6 2 .0 0 2 - _ 1 20 9 14 46 52 49 18 6 32 1 j 3 25 _ 10 6 - - -
S erv ices  _____________________________ 588 4 0 .5 5 2 .0 0 - - 43 204 99 47 15 34 41 33 10 4 18 29 - 5 3 2 - - - i

Sw itchboard o p e r a to r -r e c e p t io n is t s  ____ 2 .0 6 4 3 9 .0 5 9 .0 0 11 _ 13 96 152 230 378 204 431 116 131 138 89 29 15 23 7 1 . _ | _
M anufacturing __________________________ 1 ,099 3 9 .0 5 9 .5 0 _ 11 - - 10 44 129 248 89 275 58 32 114 62 8 15 _ 4 - - i -
N onm anufacturing _ ___ _ _ . 965 3 9 .0 5 8 .5 0 - - - 13 86 108 101 130 115 156 58 99 24 27 21 - 23 3 1 - -  ; -

W h olesa le  trade 457 3 9 .5 5 9 .5 0 _ _ - 1 43 11 63 36 78 78 38 74 1 24 _ _ 10 _ - _ - -
F inance * *  _ . . ___ _ .. . 179 3 7 .5 5 4 .5 0 - - - - 42 31 14 29 15 45 2 - 1 _ _ _ _ _ - - _ j -
S e rv ice s  ... . . . . . . . . . 100 3 9 .0 6 2 .0 0 - - - - - 12 - 40 - 11 - 6- 10 1 6 - 11 3 - - - -

T a bu latin g-m ach in e o p e r a t o r s ___________ 961 3 8 .0 6 6 .5 0 . _ . 1 1 18 56 144 61 91 55 80 105 104 45 119 66 9 5 1 _
N on m a n u fa ctu r in g ______________________ 330 3 8 .5 6 8 .5 0 - - - 1 1 18 - 18 17 32 21 21 49 40

j 13
80 10 6 2 1 - -

T ra n scr ib in g -m a ch in e  o p e r a to r s ,
g e n e r a l _________________________ _______ 1 .890 3 9 .0 6 0 .0 0 _ - 2 49 92 208 157 220 173 337 188 144 129 101 28 46 7 2 6 _ 1 _

M anufacturing . __ 880 3 9 .5 5 9 .5 0 - - - - 48 113 90 107 70 129 114 98 40 43 2 17 - 2 6 - 1 | -
N on m a n u fa ctu r in g_______ __________ __ 1 ,010 3 9 .0 6 0 .0 0 - - 2 49 44 95 67 113 103 208 74 46 89 58 26 29 7 - - _ _ j -

W holesa le  t r a d e ______________________ 260 3 9 .0 6 0 .5 0 _ - _ - 4 8 18 45 56 42 26 13 32 11 - 3 2 _ _ _ _ ; _
F inance ** ____ 442 3 8 .5 5 8 .5 0 - - - 28 25 59 29 54 28 108 30 11 25 16 11 16 2 - - - - ; -

T yp ists , c la s s  A ....... .3 .9 9 7 3 9 .0 6 2 .5 0 _ 14 17 48 126 213 371 608 7 36 458 450 349 307 70 120 108 2 _
M anufacturing ___________________________ 1 ,979 3 9 .0 6 3 .5 0 _ _ 2 1 2 35 100 187 254 294 265 313 211 185 43 56 29 _ 2 _ _ i _
N onm anufacturing 2 ,0 1 8 3 8 .5 6 2 .0 0 _ - 12 16 46 91 113 184 354 442 193 137 138 122 27 64 79 - - _ _ | -

P u b lic  u tilit ies  * ____________________ 170 4 0 .0 6 5 .5 0 _ - - - 2 5 5 11 17 32 10 17 21 15 8 17 10 - - _ -
W h olesa le  trade ____________________ 243 3 9 .5 6 3 .5 0 _ _ _ _ 2 _ 27 12 44 75 39 9 29 - 4 2 _ _ _ _
F in a n ce * *  _ . __ ............. 1 ,018 3 7 .5 5 9 .5 0 _ 12 12 37 57 73 66 243 277 69 56 42 34 6 34 - - _ _ _ _
S erv ice s  _____________________________ 360 3 8 .0 6 4 .5 0 - - - - 1 15 15 40 50 53 27 12 46 38 11 9 43 - - - - -

T yp ists , c la ss  B _ . .. . . . 10 .682 3 9 .0 5 3 .0 0 23 135 266 977 1487 2287 1676 1630 887 801 240 159 48 37 2 26 1
M a n u fa ctu r in g ___________________________ 3 ,9 6 8 3 9 .5 5 4 .0 0 _ 6 22 285 494 915 629 691 354 310 108 83 29 23 2 16 1 _ _ _ _ _
N on m a n u fa ctu r in g ______________________ 6 ,7 1 4 3 8 .5 52 .5 0 23 129 244 692 993 1372 1047 939 533 491 132 76 19 14 - 10 - - - - - ~

W holesa le  trade 1, 146 3 9 .0 5 3 .5 0 20 32 14 57 95 239 180 228 107 120 22 22 - _ _ 10 _ _ _ _ _
R eta il trade _ ... 854 4 0 .0 5 1 .5 0 3 48 48 87 148 171 113 99 92 37 5 - 3 - - - _ _ _ _ _
F inan ce ** 3 ,3 1 3 3 8 .0 5 1 .5 0 _ 49 129 476 593 651 501 508 211 111 70 13 1 _ - _ _ - _ _ _ _
S e r v i c e s __ 1,062 3 8 .0 5 4 .0 0 53 63 122 196 188 78 98 181 32 35 5 11

1 H ours r e f le c t  the w ork w eek  fo r  w hich  e m p lo y e e s  r e c e iv e  th e ir  reg u la r  s tra ig h t-t im e  s a la r ie s  and the ea rn in gs  c o r re s p o n d  to th ese  w eek ly  h ou rs . 
* T ra n sp orta tion  (exc lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other pu b lic  u t ilit ie s .
** F in an ce , in su ra n ce , and re a l e s ta te .
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(A vera ge  s tra ig h t-t im e  w eek ly  hou rs and e a r n in g s 1 fo r  s e le c te d  occu p a tion s  studied on an a re a  b a s is  
in C h ica g o , 111. , by  in du stry  d iv is io n , A p r il  1955)

Table A-2: Professional a,nd Technical Occupations

Sex, o ccu p a tion , and in d u stry  d iv is io n
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under 

I 7 . 50

$
57. 50 

and 
under 
6 0 .0 0

$
6 0 .0 0  

62. 50

$
62. 50 

6 5 .0 0

$
65. 00 

67. 50

$
67. 50 

70 .0 0

$
70. 00 

7 5 .0 0

$
75. 00 

8 0 .0 0

|$
;8 0 .0 0  

!8 5 .0 0

s
85. 00 

90. 00

s
9 0 . 0 0

95 . 00

Is
95. 00 

LOO. 00

$
100.00 

L 05.00

$
105.00

110.00

$
110.00

115.00

ll5 .O o jl20 .O oJ l25 .00  

120.001125.001130.00

5
130.00

140.00

$
140.00

150.00

1 5 0 .o J l6 0 .0 0
and

160.00; o v er

M en

597 39. 5 12 7. 00 1 1 3 3 22 1

j

. 15
i

30 ! 41 66 136 48 115 44 18 53

D ra ftsm en , s e n i o r ----------------------------------------- 3. 364 39. 5 101 .00 3 6 21 17 81 163 257 339 391 380 387 334 182 239 220 160 123 44 17
t

M a n u fa c tu r in g -------------------------------------------- 2 ,0 6 3 3 9 .5 97. 50 - - - 2 12 6 67 137 225 231 287 250 201 150 90 126 * 149 79 51 - _ !
N o n m a n u fa c tu r in g ------------------------------------- 1 ,301 3 9 .5 106. 50 - - 3 4 9 11 14 26 32 108 104 130 186 184 92 113 71 81 72 44 17 -

D ra ftsm en , ju n io r  ----------------------------------------- 1 .5 8 4 39. 5 74 .0 0 116 43 128 51 112 83 191 333 236 171 67 34 2 10 6 _ 1
M a n u fa c tu r in g -------------------------------------------- 1 ,2 5 6 3 9 .5 72. 50 111 32 124 44 112 72 149 258 152 132 42 26 2 - - - _ _ _ -
N on m an u factu rin g  --------------------------——— 328 39. 5 80. 00 5 11 4 7 - 11 42 75 84 39 25 8 " 10 6 - 1 - “ - -

W om en

N u rse s , in d u str ia l ( r e g i s t e r e d ) ----------------- 702 39. 5 75. 00 3 5 13 64 64 39 156 179 76 56 26 18 3 i
M a n u fa c tu r in g -------------------------------------------- 575 3 9 .5 75 .0 0 1 5 10 53 55 3 3 130 155 49 42 25 15 2 - - - - - - - - !
N o n m a n u fa c tu r in g ------------------------------------- 127 39. 5 75. 50 2 3 11 9 6 26 24 27 14 1 3 1

1

____ i------------

H ours r e f le c t  the w ork w eek  fo r  w h ich em p loy ees  r e c e iv e  th eir  regu la r  s tra ig h t-t im e  s a la r ie s  and the earn in gs c o r re s p o n d  to th ese  w eek ly  h o u rs .

O ccu p ation a l W age S u rvey , C h ica go , III. , A p ril 1955 
U .S . D E PA R T M E N T OF LABO R 

B ureau of L a bor Statistics
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Table A-3: Maintenance apd Powerplant Occupations

(A v e ra g e  h ou rly  ea rn in gs  1 fo r  m en  in s e le c te d  o ccu p a tion s  studied on an a rea  b a s is
in C h ica g o , 111., by  in du stry  d iv is ion , A p r il  1955)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccupation  and in du stry  d iv is io n
Number

of
workers

Average
hourly

earnings
Under
$
1 .70

1 .7 0
and

under
1 .7 5

1 . 7 5

1 .80

1 .8 0

1 .85

$
1 .85

1 .9 0

f .90  

1 .9 5

1 .9 5

2 .0 0

1 .0 0

2 .0 5

1 .0 5  

2 . 10

1 . 10 

2. 15

1 .1 5

2 .2 0

1 .2 0

2 .2 5

1 .2 5

2 .3 0

$
2 .3 0

2 .3 5

$
2 .3 5

2 .4 0

$
2 .4 0

2 .4 5

$
2 .4 5

2 .5 0

$
2 .5 0

2 .6 0

$
2 .6 0

2 .7 0

$
2 .7 0

2 .8 0

$
2 .8 0

2 .9 0

$
2 .9 0

3 .0 0

$
3 .0 0  

3 . 10

$
3. 10 

3 .2 0

$
3 .2 0  

3. 30

$
3 .3 0
and
o v e r

C a rp en ters , m a in te n a n c e _________________ 1 .4 6 4
$
2 .5 1 11 11 31 49 29 154 39 34 44 173 101 32 80 93 62 55 8 9 7 6 22 5 403. 6

M anufacturing __________________  _______ 953 2 .2 5 - 11 - 11 28 44 17 152 33 32 43 145 96 31 78 83 57 39 4 7 1 _ 21 2 18
N onm anufacturing ...................  .... . . 511 3 .0 0 - - - - 3 5 12 2 6 2 1 28 5 1 2 10 5 16 4 2 6 6 1 3 385 6

R eta il trade 143 2 .7 7 - - - - 2 5 12 - 3 1 - 27 2 - - - 5 - - - - 6 - 3 71 6
E le c tr ic ia n s , m aintenance 3 .5 6 6 2 .4 9 _ 15 8 4 _ 22 75 82 137 127 187 282 231 251 296 178 304 432 87 223 153 55 21 6 2 390

M anufacturing ... 2 ,7 6 5 2 .3 8 _ 8 8 3 _ 20 69 82 133 117 167 270 217 242 289 156 235 388 57 147 58 _ 25 7 6 61
N onm anufacturing ............ 801 2 .8 9 - 7 - 1 - 2 6 - 4 10 20 12 14 9 7 22 69 44 30 76 95 - 30 14 - 329

E n g in eers , station ary 2 .4 1 8 2 .5 2 11 1 37 23 8 28 50 69 48 94 37 120 123 156 122 35 99 161 137 326 641 43 32 15 _ 2
M anufacturing _ ............ 1, 196 2 .4 1 _ 1 - 1 8 17 48 68 45 75 35 80 1 0 6 77 115 33 61 64 25 188 90 41 16 _ _ 2
N onm anufactur ing ........ .. 1 ,222 2 .6 3 11 - 37 22 - 11 2 1 3 19 2 40 17 79 7 2 38 97 112 138 551 2 1 6 15 - -

R etail trade ..... ................... 259 2 .6 0 - - - - _ 7 2 1 1 19 _ 11 12 4 5 1 1 _ 88 29 77 _ 1 _ _ _
Finance*--' . . . . 453 2 .8 1 - - - - - 2 - - - - - - - - - - - 1 - 80 368 2 - - - -

F irem en , station ary  b o i le r  ......  _ 1 .0 6 4 2 .0 5 149 53 41 12 45 77 56 92 98 11 14 59 77 17 38 51 113 58 _ _ 3 _ _ _ _ _
M a n u fa ctu r in g___  _ 745 1.97 135 24 38 7 40 70 49 91 97 6 14 35 17 9 23 1 28 58 _ - 3 _ _ _ _ _
N onm anufacturing 319 2 .2 2 14 29 3 5 5 7 7 1 1 .5 - 24 60 8 15 50 85 - - - - - - - - -

H elp ers , tra d es , m a in te n a n ce ____________ 2 .2 3 5 1 .88 3 387 132 283 302 165 362 98 163 44 109 20 74 32 _ 21 32 _ 1 3 6 1 .
M a n u fa ctu r in g___ 1 ,820 1 .8 5 382 125 276 261 120 293 65 69 43 36 17 74 22 - 17 10 _ _ 3 6 1 _ _ _ _ _
N onm anufacturing ___ 415 1.99 5 7 7 41 45 69 33 94 1 73 3 - 10 - 4 22 - 1 - - - - - - - -

M a ch in e -too l o p e ra to rs , t o o lr o o m 2 .2 5 8 2 .3 7 36 1 53 83 104 146 89 432 I l l 159 241 268 220 140 130 29 16
M anufacturing 2 ,2 5 8 2 .3 7 - - - - - 36 1 53 83 104 146 89 432 111 159 241 268 220 140 130 29 16 - - - -

M ach in ists , m aintenance . 3 .5 1 5 2 .4 7 1 3 18 20 71 40 133 162 162 260 211 389 402 419 468 163 249 107 2 46 16 26 147
M anufacturing . . . 3, 322 2 .4 6 - - - 3 18 20 68 40 133 160 162 260 205 384 390 408 456 148 198 35 2 43 16 26 147

M ech an ics, autom otive (m a in te n a n ce )___ 1 .658 2 .4 0 . 2 _ 2 5 18 17 13 32 58 19 88 149 29 210 95 106 785 28 2 _

M anufacturing ___________________________ 452 2 .2 8 _ - _ _ 3 2 14 4 9 42 14 31 114 10 131 47 30 1 _ _ _ _ _ _ _ _
N onm anufacturing 1 ,206 2 .4 4 - 2 - 2 2 16 3 9 23 16 5 57 35 19 79 48 76 784 28 2 - - _ _ _ _

P u blic  u tilit ies  * _____________________ 822 2 .4 6 _ _ _ _ 16 _ 9 19 _ 2 37 12 7 9 21 5 663 22 _ - _ _ _ _ _
R eta il trade .............. 236 2 .4 1 - 2 - 2 2 - 3 - 4 12 3 5 11 2 59 3 1 119 6 2 - - - - - -

M ech an ics, m aintenance 3 .0 2 0 2 .2 4 1 7 7 56 78 206 137 226 228 325 128 84 394 138 322 43 46 296 95 119 22 40 20 _ _ 2
M anufacturing _ ... 2 ,6 5 9 2 .2 3 _ 5 _ 53 63 194 127 191 210 307 119 73 374 122 300 43 38 256 74 28 22 40 20 _ _ _
N onm anufacturing ....................... 361 2 .3 5 1 2 . 7 3 15 12 10 35 18 18 9 11 20 16 22 - 8 40 21 91 - - - - - 2

M illw rights . _______________ 2 .2 3 6 2 .2 7 . _ 21 58 12 46 55 29 166 360 94 600 65 227 185 220 47 12 5 4 27 3
M anufacturing ___________  __ 2, 175 2 .2 7 - - - 21 58 12 46 55 29 166 359 94 550 65 227 175 220 47 12 5 4 - 27 - - 3

O ile rs  ______________  __ 1 .317 1.90 4 169 122 84 264 86 180 82 49 118 37 10 8 39 _ 4 33 1 30 _ 1 _ _
M anufacturing __  ____ ___ 1 ,188 1 .87 167 122 84 262 84 177 82 19 78 37 10 8 24 _ 4 _ _ 30 _ _ _ _ _ _ _ _
N onm anufacturing 129 2 . 16 2 - - 2 2 3 - 30 40 - - - 15 - - 33 1 - - 1 - - - - - -

P a in ters , m aintenance ____________________ 1 .1 5 5 2 .5 5 _ 28 8 14 14 60 38 50 63 103 32 37 35 21 18 81 3 53 11 20 1 20 3 438 ... 1 3
M a n u fa ctu r in g__ _______ 567 2 .2 5 _ 8 5 14 5 53 36 48 57 58 31 26 31 9 17 64 2 27 11 16 _ 20 _ 26 3
N onm anufactur ing 588 2 .8 5 - 20 3 - 9 7 2 2 6 45 1 11 4 12 1 17 1 26 - 4 1 - 3 412 1 -

P ip e fit te r s , m aintenance 1 .3 4 5 2 .4 0 _ 11 1 16 30 30 27 143 52 116 165 59 103 60 192 56 43 109 5 _ 80 47
M anufacturing _ 1 ,210 2 .3 5 _ _ _ 11 _ 16 30 29 25 143 52 114 165 57 103 50 190 53 36 73 5 _ 58 _ _ _
N onm anufactur i n g _______________________ 135 2 .8 8 - - - - 1 - - 1 2 - - 2 - 2 - 10 2 3 7 36 - - 22 - 47 -

P lu m b e rs , m aintenance 131 2 .6 4 _ 1 _ _ _ _ 7 12 3 6 13 5 1 4 2 1 4 _ _ 15 13 18 24 2

S h eet-m eta l w o rk e rs , m aintenance 579 2 .3 7 2 5 14 54 15 14 32 105 11 40 33 126 33 42 50 1 1 1
M anufacturing _ 576 2 .3 7 - - - - 2 5 - 14 54 15 13 32 105 11 40 33 126 31 42 50 - 1 1 - 1 -

T oo l and die m a k ers  ..... 4 .2 9 2 2 .6 7 _ _ . _ _ _ 5 6 18 41 27 12 59 69 1 6 8 357 278 648 687 464 667 418 233 116 10 9
M anufacturing __ ............ 4 ,2 9 2 2 .6 7 - - - - - - 5 6 18 41 27 12 59 69 168 357 278 648 687 464 667 418 233 116 10 9

2 E x clu des p rem iu m  pay fo r  o v e r t im e  and fo r  w o rk  on w eek en d s, h o lid a y s , and late sh ifts . O ccu p a tion a l W age S u rvey , C h ica g o , 111., A p r il  1955
W ork ers  w ere  d is trib u ted  as fo llo w s : 364 at $ 3 .3 0  to $ 3 .4 0 ;  6 at $ 3 .4 0  to $ 3 .5 0 ;  20 o v e r  $ 3 .5 0 .  U .S . D E P A R T M E N T  O F L A B O R
W ork ers  w ere  d is trib u ted  as  fo llo w s : 18 under $ 1 .5 0 ;  18 at $ 1 .5 0  to $ 1 .5 5 ;  20 at $ 1 .5 5  to $ 1 .6 0 ;  93 at $ 1 .6 0  to $ 1 .6 5 ;  238 at $ 1 .65  to $ 1 .7 0 .  B u rea u  o f  L a b or  S ta tis tics
W ork ers  w ere  d is trib u ted  as  fo llo w s : 32 at $ 1 .5 0  to $ 1 .5 5 ;  48 at $ 1 .5 5  to  $ 1 .6 0 ;  19 at $ 1 .6 0  to $ 1 .6 5 ;  70 at $ 1 .6 5  to $ 1 .7 0 .

* T ran sp orta tion  (ex c lu d in g  r a i lr o a d s ) ,  co m m u n ica tion , and other pu b lic  u t ilit ie s .
**  F in an ce , in su ra n ce , and re a l es ta te .
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Table A-4: Custodial and Material Movement Occupations

(A verage h ou rly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tio n s  2 studied  on an a re a  b a s is  
in C h ica g o , 111. , by in du stry  d iv is io n , A p r i l  1955)

O ccu p a tion  and in d u stry  d iv is io n
Number

of
workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Under
$
1. 05

$
1.05 
and 

under 
1. 10

$
1. 10 

1. 15

$
1. 15 

1-20

$
1. 20 

1.-25

$
1 .25

1 .3 0

$
1. 30 

1. 35

$
1. 35 

1 .4 0

$
1 .4 0

1 .45

$
1 .45  

1 .5 0

$
1 .50  

1 .55

$
1. 55 

1 .60

$
1 .6 0  

1 .65

$
1 .65  

1 .70

$
1 .70

1 .75

$
1 .75  

1 .8 0

$
1. 80 

1. 85

$
1 .85 

1 .90

$
1 .90

1.95

$
1 .95  

2. 00

$
2. 00 

2. 10

$
2. 10 

2 .2 0

$
2 .2 0

2 .3 0

$
2. 30 

2 .4 0

$
2 .4 0  

2. 50

$
2. 50 
and 

o v e r

G uards ----------------------------------  ----------------------- 3, 013
$
1 .72 2 6 12 44 41 86 102 210 124 206 137 132 237 107 229- 133 311 165 283 405 20 3

M a n u fa ctu r in g ____________________________ 2, 108 1.74 - - - - 22 - 16 22 178 77 173 105 120 210 79 187 92 269 117 191 245 4 - 1 - -
N onm anufacturing  ______________________ 905 1 .68 - 26 - 12 22 41 70 80 32 47 33 32 12 27 28 42 41 42 48 92 160 16 - 2 - -

F in a n ce  * * _____________________________ 567 1. 68 ~ 6 - 12 22 40 30 48 23 18 28 20 5 23 14 34 23 30 21 11 155 2 - 2 - -

J a n ito rs , p o r te r s ,  and c le a n e r s
( m e n ) ______________  _______________________ 13, 776 1. 59 474 87 626 273 365 508 446 459 727 630 755 1855 848 780 483 862 298 304 2173 284 307 165 24 1 32 10

M a n u fa ctu r in g ____________________________ 7, 767 1. 58 39 24 128 160 58 220 238 343 599 462 551 1608 634 627 409 783 210 68 123 — t t 245 nrcr ------- T - - -
N o n m a n u fa ctu r in g _______________________ 6, 009 1.59 435 63 498 113 307 288 208 116 128 168 204 247 214 153 74 79 88 236 2050 212 62 5 18 1 32 10

P u b lic  u tilit ie s  * _____________________ 607 1 .68 11 - - - 12 14 6 23 11 23 67 37 50 29 32 26 58 161 43 2 2 - - - - -
W h o lesa le  tra d e  _____________________ 499 1 .45 10 10 49 41 36 10 10 29 1 22 76 35 22 97 7 32 2 - - - 1 4 4 1 - -
R eta il t r a d e ___________________________ 1 ,4 4 4 1. 30 217 34 159 67 83 208 177 63 87 97 25 35 69 22 27 21 27 - 10 - 2 - 14 - - -
F in a n ce  . _ 2, 335 1.91 - - - 5 19 15 10 1 12 3 10 1 73 4 4 - 1 62 1815 210 57 1 - - 32 -
S e r v ic e s  ________ __ _____  _ 1, 124 1 .34 197 19 290 - 157 41 5 " 17 23 26 139 - 1 4 - 13 182 “ “ ~ - ~ 10

J a n ito rs , p o r te r s ,  and c le a n e r s
(w om en ) 5. 613 1 .43 167 105 76 120 144 181 72 126 109 3889 309 122 29 116 12 31 2 - - - - 3 - - - -

M anufacturin g  _ . . . . . . . . . 940 1.42 22 2 34 61 54 104 35 40 84 135 103 81 27 114 12 31 1 - - - - - - - - -
N on m an u factu rin g  .... ................... ... . 4, 673 1 .43 145 103 42 59 90 77 37 86 25 3754 206 41 2 2 - - 1 - - - - 3 - - - -

P u b lic  u t ilit ie s  * _____________________ 104 1 .43 - - 1 - 2 10 1 16 3 56 15 - - - - - - - - - - - - - - -
R e ta il t r a d e __________________________ 380 1. 19 59 88 29 11 41 30 29 50 17 24 1 - 1 - - - - - - - - - - - - -
F in a n ce  * * _____________________________ 3, 627 1 .47 - 3 3 32 9 11 - 9 5 3322 190 40 1 2 - - - - - - - - - - - -
S e r v ic e s  ________________________  ____ 490 1 .37 56 12 9 16 30 4 7 - - 352 - - ~ - - 1 - “ 3 - - -

L a b o r e r s ,  m a te r ia l  h a n d lin g _____________ 2 3 ,7 7 9 1 .68 79 36 164 110 427 556 459 450 766 734 2004 2564 2086 2856 2019 1705 770 1300 940 2385 500 402 457 4 6 _
M a n u fa ctu r in g ____________________________ ”1 3 ,956 1 .65 - - 66 13 307 328 250 292 528 574 1051 2113 1790 1535 1384 1380 447 340 94 b43 299 218 294 4 6 -
N on m an u factu rin g  _ . _ _ 9, 823 1.73 79 36 98 97 120 228 209 158 238 160 953 451 296 1321 635 325 323 960 846 1742 201 184 163 - - -

P u b lic  u t ilit ie s  * ____________________ 2, 730 1 .92 - - - - _ - _ - 4 5 1 211 - 303 1 8 36 6 288 1551 81 137 98 - - -
W h olesa le  t r a d e _____________________ 4, 277 1.69 18 - 34 35 95 106 115 49 131 32 363 77 203 875 453 291 97 609 435 142 70 47 - - - -
R eta il t r a d e ----------------------------------------- 2, 742 1. 60 61 36 58 62 25 116 88 82 101 123 587 163 89 143 179 26 190 345 104 49 50 - 65 ~

■

O rd e r  f i l l e r s ________________________________ 7, 108 1 .72 44 52 132 49 75 111 136 160 117 259 493 359 392 573 644 5 09 735 594 459 293 379 446 61 24 l i 1
M a n u fa ctu r in g ------------------------------------------- 2, 775 1 .72 1 33 99 3 12 37 49 63 6 123 141 314 240 338 230 81 47 174 210 113 102 270 61 16 l i 1
N o n m a n u fa ctu r in g ---------------------------------- 4, 333 1.72 43 19 33 46 63 74 87 97 111 136 352 45 152 235 414 428 688 420 249 180 277 176 - 8 - -

W h o lesa le  tra d e  _____________________ 3, 086 1.71 23 4 27 33 38 31 43 74 50 75 289 4 128 101 392 419 602 411 170 40 98 34 “ ~ ~

P a ck e rs ,  sh ipping (m en ) _ _ _ 5. 860 1.66 38 5 52 78 77 266 224 335 212 179 451 281 392 673 414 445 498 242 531 53 83 74 121 27 31 78
M a n u fa ctu r in g ------------------------------------------- 3, 898 1.69 - - 43 18 166 150 215 149 104 256 227 328 619 162 339 388 94 257 33 41 52 121 27 31 78
N on m a n u fa ctu r in g _______________________ 1, 962 1.61 38 5 52 35 59 100 74 120 63 75 195 54 64 54 252 106 n o 148 274 20 42 22 - - - -

W h o lesa le  tra d e  _____________________ 1, 575 1 .63 32 - 40 30 43 66 48 102 48 60 159 32 34 48 164 99 94 146 267 - 42 21 - - - -
R eta il t r a d e ___________________________ 355 1. 54 6 5 12 5 14 28 16 14 15 14 35 18 30 5 88 7 16 2 4 20 " 1

'

P a ck e rs ,  sh ipping (w om en) . . . .  . . . 2,  941 1 .45 48 279 83 152 49 82 370 193 126 257 78 320 125 408 110 123 34 40 3 _ . . 57 4 _ _
M an u factu rin g  ---------------------------------------- 2 ,4 8 1 1 .45 32 243 76 70 38 54 333 176 101 253 54 320 125 278 n o 123 31 - 3 - - - 57 4 - -
N on m a n u fa ctu r in g _______________________ 460 1 .42 16 36 7 82 11 28 37 17 25 4 24 - - 130 “ 3 40 " " " “ “ " ‘ '

R e ce iv in g  c l e r k s ____________________________ 1 .681 1 .90 1 5 3 8 20 4 18 12 26 16 31 51 103 67 124 131 162 154 94 343 188 61 37 13 9
M a n u fa ctu r in g ____________________________ 820 1 .93 _ _ _ _ 18 33 83 34 31 64 83 76 48 241 44 34 9 13 8
N on m a n u fa ctu r in g ________ _____________ 861 1.87 - 1 5 3 8 20 4 17 12 26 16 13 18 20 33 93 67 79 78 46 102 144 27 28 - 1

W h o lesa le  tra d e  -----------------------  ------ 367 1 .98 - - _ _ - - - 1 - 24 2 1 12 - - 16 6 1 73 44 94 45 24 24 - -
R eta il t r a d e ----------------------------------------- 468 1 .82 3 5 14 2 14 8 2 14 12 4 20 32 77 61 78 5 2 8 99 3 4 1

See foo tn o te s  at end o f  ta b le .
* T ra n sp o rta tio n  (exc lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u tilit ie s
**  F in a n ce , in su ra n ce , and re a l e s ta te .

O ccu p ation a l W age S u rvey , C h ica g o , 111. , A p ril 1955 
U .S . D E P A R T M E N T  O F LA B O R  

B u rea u  o f  L a bor S ta tisticsDigitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis
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(A v era g e  h ou rly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tion s  2 3 studied  on an a rea  b a s is  
in C h ica g o , 111. , by in du stry  d iv is io n , A p r il  1955)

Table A-4: Custodial and Material Movement Occupations - Continued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number $ $ $ $ $ $ $ $ $ $ % $ $ % $ $ $ $ s $ $ $ $ $ $

O ccu p ation  and in du stry  d iv is ion of
workers

hourly
earnings

U nder
$

1 .05
and

1. 10 1. 15 1 .2 0 1 .2 5 1. 30 1.35 1 .40 1 .45 1 .5 0 1. 55 1.60 1.65 1.70 1.75 1 .8 0 1 .8 5 1 .9 0 1 .95 2. 00 2. 10 2 .2 0 2. 30 2 .4 0 2. 50

1. 05 under ~ “ ~ “ - “ ” ” “ - ■ ” ~ ” “ ~ ~ " " " and
1 . 1 0 1. IS 1 .70 1 . 7 5 1 . 30 1 . 33 1.40 1.43 1.30 1 . 33 1.60 1.63 1.70 1.73 1 .80 1.83 1 .90 1 .93 7. 00 7 .1 0 7 .7 0 7 . 30 7 .4 0 2 .5 0 ove r

Shipping c l e r k s ____________________________ 1. 420
$
1 .94 4 1 7 4 4 27 3 59 13 72 46 66 82 100 150 165 59 195 162 78 25 17 81

M a n u factu rin g__________________________ 823 2. 02 - - - - - - - - - - 64 36 45 22 60 119 25 47 92 123 77 25 17 71
N onm anufacturing . _ _ . _ . 597 1.83 “ " 4 1 7 4 4 27 3 59 13 8 10 21 60 40 31 140 12 103 39 1 " " 10

Shipping and rece iv in g  c le r k s 1, 354 1 .90 _ . 5 9 12 1 69 50 58 81 60 85 140 120 158 78 158 132 25 50 32 31
M a n u factu rin g ...... 772 1 .90 - - - - - - - - 12 - 66 20 20 63 37 60 106 65 54 13 80 60 22 43 26 25
N onm anufacturing 582 1 .9 0 - - 5 - 9 - 1 3 30 38 18 23 25 34 55 104 65 78 72 3 7 6 6

T ru ck d r iv e rs , light (under 1V2 to n s )___ 1.769 2. 19 23 1 5 2 36 4 9 13 22 5 136 59 625 19 5 805
M anufacturing 1, 141 2. 32 - - - - - - - - - - 21 - - - 13 - 22 4 2 57 202 15 - - 805 -
N onm anufacturing 628 1 .96 “ - 23 “ - 1 - 5 2 15 - 4 9 - - - 1 134 2 423 4 “ 5 -

T ru ck d r iv e rs , m ed iu m  ( 1 V2 to and
includ ing 4 ton s) _ . .. .. .. 4 , 076 2. 11 - - - - - - - - - - - 10 27 17 - - 26 80 34 7 1924 1218 325 138 259 11

M an u factu rin g_______ 815 2. 12 - - - - - - - - - - - 10 27 17 - - - 71 2 5 250 2 6 8 - 15 150 -
N onm anufacturing _ ___ 3, 261 2. 10 - - - - - - - - _ - _ - - - - - 26 9 32 2 1674 950 325 123 109 11

P u b lic  u t i l i t ie s * ____________________ 1, 617 2. 09 - - - - - - _ _ _ _ _ - - - _ - - - - - 1066 377 65 - 109 -
W h olesa le  trade 1, 404 2. 13 * " " - - - - - - - - " - - - - 4 12 457 548 260 123 -

T ru ck d r iv e rs , heavy (o v e r  4 ton s,
t r a ile r  type) 4 , 255 2 .2 4 - - - - - - - _ - - _ - - - - - - - - 41 130 1113 2151 670 8 142

M anufacturing 364 2 .2 0 - - - - - - - - - - - - - - - - - - - 3 72 84 99 105 1 -
N on m an u factu rin g______________________ 3, 891 2 .2 4 - - - - - - - - - - - . - - - - - - - - 38 58 1029 2052 565 7 142

P u b lic  u tilit ie s  * ____________________ 2, 502 2. 22 - - _ - - - - _ - - _ - - - - - - - - - 35 774 1549 137 7 -
R eta il t r a d e __________________________ 975 2 .2 5 - - - - - - - - - - - - - - " 38 23 255 463 54 - 142

T ru ck d r iv e rs , heavy (o v e r  4 ton s,
other than t r a ile r  t y p e )_________________ 1. 612 2. 19 - - - _ _ _ _ _ _ _ _ - _ - - - - - 1 253 713 247 396 2 -

N on m an u factu rin g___ ___________________ 1, 458 2 .2 0 - - - - - - - - - - “ - - “ - “ 205 619 241 393 - “

T r u c k e r s , pow er (fo rk lift )  _ . _ _ 3. 509 1 .87 2 4 6 58 78 123 163 256 256 69 232 490 813 246 324 214 132 35 8
M anufacturing _ 3, 010 1.86 - - - - - - - - 4 56 77 121 156 250 253 44 191 455 713 147 207 181 120 35 - -
N on m an u factu rin g . _ 499 1.95 - - - 2 4 2 2 1 2 7 6 3 25 41 35 1 0 0 99 117 33 12 8

T r u c k e r s , pow er (oth er than fo rk lif t )___ 948 1 .8 4 _ 4 9 3 249 56 42 217 38 10 199 46 75
M anufacturing 826 1 .8 0 " - " - " - " 3 9 3 248 53 36 217 28 10 199 10 10 - -

W atchm en 5, 047 1 .2 4 3 2577 177 60 32 131 202 119 81 253 159 163 155 140 369 106 69 81 50 37 1 4 70 . 11
M anufacturin g ... . . 1, 660 1. 51 91 64 32 15 57 174 56 19 177 54 109 94 107 301 63 63 51 39 23 - 1 - 70 - - -
N onm anufacturing ...... _ 3, 387 1. 11 2486 113 28 17 74 28 63 62 76 105 54 61 33 68 43 6 30 11 14 1 3 11

1 E x clu d es  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  pn w eek en d s, h o lid a y s , and late sh ifts .
2 Data lim ite d  to m en  w o rk e rs  ex cep t  w h ere  o th erw ise  in d ica ted .
3 W o rk e rs  w e re  d is trib u ted  a s  fo llo w s : 51 at $ 0 .7 5  to  $ 0 .  80; 35 at $ 0 .  80 to  $ 0 .  85; 53 at $ 0 .  85 to  $ 0 .  90; 11 at $ 0 .9 0  to $ 0 .9 5 ;  127 at $ 0 .9 5  t o  $ 1; 2, 300 at $ 1 to  $ 1. 05. 
* T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s .
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B: Establishment Practices and Supplementary Wage Provisions

Table  B-l: Shift Differential P rov is ions 1

P e rce n t  o f  m anufacturing plant w o r k e rs —

Shift d ifferen tia l

(a)
In esta b lish m en ts  having 
fo rm a l p ro v is io n s  fo r —

(b)
A ctu a lly  w ork ing on^—

S econd  shift 
w ork

T h ird  o r  other 
sh ift w ork S econd shift T h ird  o r  other 

shift

T ota l _ _ . - . _ . 9 2 .7 8 2 .3 17.1 5 .9

W ith sh ift pay d iffe ren tia l _ _ _ 9 1 .5 8 1 .1 16.7 5 .8

U n iform  cents (per hour) __ . _ _ 4 9 .2 3 8 .5 9 .9 3 .7

Under 5 cen ts ____ __ __ __ _____ __ __ „  _ _______ .6 .6 . 1 . 1
5 c e n ts  _ _ ... _ ......... _ . . . . . .  ... 10.2 2 .5 2 .2 -
6 r e n ts 7 .2 - 1 .7 -
7 o r  7 V2 cen ts  __ _ _ _ _ _  _ _ . _____ 2. 7 . 8 . 8 . 1
8 o r  8V2 cen ts _ _ .5 .5 .2 A
9 cen ts  __ __ __ __ ___ __ _____ __ _ __  __ _ __  ___ 5 .4 1 1 .4 .8 1 .5
10 cen ts  ... . _. . ._ 15 .6 12.6 2 .4 1 .3
12 o r  I 2 V2 cen ts _ _ 1 .4 3 .0 .5 .2
I 4V2 cen ts _ .5 _ . 1
15 cen ts  . . ____ ____ _ 1 .6 5 .0 .3 .3
O ver 15 cen ts  _ .. . _ . ... 4 .0 1 .7 .9 .2

U n iform  p ercen ta ge  _ _ _ 4 1 .3 3 6 .0 6 .5 1 .4

5 p ercen t 6 .5 .8 1 .4 _
7 p ercen t _ _ _ .6 .2 . 1 A
7 V2 p ercen t _ ______ - 3 .7 - .4
8 p ercen t _ ................ ..... _ . .... _ .9 - - -
10 p ercen t _ _ __ _ _ . . . . . . 3 1 .6 25. 1 4 .9 .7
121/?. p ercen t __  .... ___ 1 .3 1 .3 .2 A
15 p ercen t .4 4 .8 . 1 .3

O ther 2 1 .0 6 .6 .3 .7

No sh ift pay d iffe ren tia l __ __ __ _ ________  __ 1 .2 1 .2 .4 . 1

1 Shift d iffe ren tia l data are p re se n te d  in te rm s  o f  (a ) esta b lish m en t p o lic y , and (b) w o r k e rs  a ctu a lly  e m p loy ed  on late 
sh ifts  at the tim e o f  the su rv ey . An esta b lish m en t w as co n s id e re d  as having a p o lic y  i f  it m et e ith er  o f  the fo llow in g  co n d i­
t io n s : ( l )  O perated  late shifts at the tim e o f  the s u rv e y , o r  (2) had fo rm a l p ro v is io n s  co v e r in g  la te  sh ifts .

Includes such p ro v is io n s  as fu ll pay fo r  re d u ce d  hou rs plus cen ts o r  p ercen ta g e  d iffe re n t ia l.
A  L e s s  than 0 .0 5  p e rce n t.

O ccupation al W age Survey , C h ica go , 111., A p r il 1955 
U .S . D E P A R T M E N T  O F  L A BO R  

B ureau  o f L a b or S ta tistics
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Table B-2* Minimum Entrance Rates for Women Office Workers 1

N um ber o f es ta b lish m en ts  w ith s p e c if ie d  m in im u m  h ir in g  rate in— N um ber o f  estab lish m en ts w ith s p e c i f ie d  m in im u m  h ir in g  rate in—

M inim um  rate 
(w eekly  sa lary )

M anufacturing N onm anufacturing M anufacturing N onm anufacturing

A ll B a se d  on stan dard  w eek ly  hou rs 2 o f— A ll B a sed  on stan dard  w e e k ly  hou rs 2 o f—
in d u str ies

A ll
sch ed u les 40 A ll

sch ed u les 371/* 40
in d u str ies

A ll
sch edu les 40 A ll

s ch ed u les 37Vz 40

E stab lish m en ts s tu d ie d ____________________ 427 167 XXX 260 XXX XXX 427 167 XXX 260 XXX XXX

FO R IN E X P E R IE N CED  TY PIS TS FO R  O TH ER IN E X P E R IE N C ED C LE R IC A L  W ORKER;

E stab lish m en ts having a s p e c ifie d
m in im um  __________________________________ 237 100 79 137 22 90 259 101 81 158 23 105

$ 30. 00 and under $ 32. 50 ______________ 2 _ _ 2 _ _ 2 _ 2 _
$32 . 50 and under $35 . 00 ____________ 2 - - 2 - 2 2 - - 2 - 2
$ 35. 00 and under $ 37. 50 ______________ 3 - - 3 - 3 7 - - 7 - 7
$37 . 50 and under $40 . 00 - - - _ - - 3 - -• 3 1 -
$40 . 00 and under $42 . 50 ______________ 25 7 5 18 2 15 38 10 7 28 3 24
$42 . 50 and under $45 . 00 ______________ 26 9 6 17 4 10 37 14 9 23 5 14
$45 . 00 and under $47 . 50 ______________ 59 25 20 34 10 14 67 27 21 40 8 19
$47 . 50 and under $50 . 00 .......... 39 17 12 22 1 15 36 15 14 21 2 13
$50 . 00 and under $52 . 50 _ __________ 51 29 23 22 - 20 42 23 18 19 1 18
$ 52. 50 and under $ 55. 00 ______________ 12 7 7 5 2 3 9 6 6 3 1 2
$55 . 00 and under $57 . 50 7 1 1 6 2 4 7 1 1 6 1 3
$ 57. 50 and under $ 6 0 .0 0 2 1 1 1 1 - 2 1 1 1 1 -
$60 . 00 and under $62 . 50 ______________ 5 1 1 4 - 3 3 1 1 2 - 2
$62 . 50 and under $ 6 5 . 00 _ . 2 2 2 - - - 3 3 3 - - -
$65 . 00 and over  ______________________ 2 1 1 1 - 1 1 - - 1 1

E stab lish m en ts having no
61sp ec ified  m in im um  _______  _____________ 87 42 XXX 45 XXX XXX 101 40 XXX XXX XXX

E stab lish m en ts w hich did not 
em ploy w o rk ers  in this
c a t e g o r y _______________ ____________  ______ 102 24 XXX 78 XXX XXX 66 25 XXX 41 XXX XXX

In form ation  not ava ilab le 1 1 XXX

'

XXX XXX 1 1 XXX XXX XXX

1 L ow est s a la ry  rate  fo rm a lly  e s ta b lish ed  fo r  h ir in g  in e x p e r ie n ce d  w o rk e rs  fo r  typing or  oth er c le r i c a l  jo b s .
2 H ours r e fle c t  the w ork w eek  fo r  w h ich  e m p loy ees  r e c e iv e  th e ir  reg u la r  s tra ig h t-t im e  s a la r ie s .  D ata a re  p re se n te d  fo r  all w ork w eeks com b in ed , and fo r  the m o st  c o m m o n  w ork w eek s  re p o r te d .

O ccu p ation a l W age S u rvey , C h ica g o , 111., A p r il  1955 
U. S. D E P A R T M E N T  OF L A B O R  

B u rea u  o f  L a b o r  S ta tis tics
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Table B-3: Frequency of W a g e  Payment

F re q u e n cy  o f  paym ent

P E R C E N T  OF O F FIC E  W O R K E R S  E M P L O Y E D  IN — P E R C E N T  OF P L A N T  W O R K E R S  E M P L O Y E D  IN —

All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Finance * * Services All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

A ll w o rk e rs  _ _....  .. . . 100 100 100 100 100 100 100 100 100 100 100 100 100

W eekly  _______________________________________________ 47 63 10 58 86 9 54 87 95 31 87 90 62B iw e e k ly _____________________________________________ 19 13 78 3 7 19 9 10 4 67 5 6 4S em im on th ly  _ _ ____ _ ___  ... 34 25 12 39 7 72 37 3 A A 7 4 34M onthly _ _ . .. ___ A - - - A - - _
O th e r ______________________________ _____ __ _______ A A

'

_

1 Includes data for real estate in addition to those industry divisions shown separately. 
A L ess than 2 .5  percent.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.

Table B-4: Scheduled Weekly Hours

W eek ly  h ou rs
PERCENT OF OFFICE1 2 WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services AH
industries Manufacturing Public £ 

utilities v
Wholesale

trade Retail trade Services

A ll w o rk e rs  . _ ........... 100 100 100 100 100 100 100 100 100 100 100 100 100

U nder 35 h ou rs  _ _ ___ A A 10
35 h ou rs  _. . . .  .. . . ...... 3 3 A 6 A 4 10 A A _ - - 6
O ver 35 and under 36V4 h ou rs A _ _ - - A A - - _ - - -

36V4 h ou rs  . _ _. ____ _ 3 3 _ 4 A 6 - A 3 - - - A
O ver 3 6 7* and under 37V2 h ou rs 3 7 _ _ - A 5 A - - - - 3
3 7 V2 h ou rs  .... . _ 15 14 3 10 6 30 11 3 4 - A - _
O ver 37V?. and under 3 8 %  h ou rs  ____ _. A _ . A _ 7 3 A - - - - 3
383/4 h ou rs  _ _ _ ____ _____  _____ 8 11 A A - 11 10 A A - A - -
O ver 38%  and under 40 _ . _ ...... . _ ...... A A _ _ _ 4 A _ - - _ _ -
40 h ou rs  ..... 62 60 95 75 92 35 44 80 81 3 100 79 73 64
O ver 40 and under 44 h o u r s __ ___ A A A A A _ 3 A A - 4 3 -

44 h ou rs  __ _ _ _ __ ............... A _ _ _ _ - A A A _ _ 6 4
O ver  44 and under 48 h ou rs  _ _ _ . ............. . A A _ A A - - 3 A - 12 5 -

48 hour s ______________________  __ ________ ___ ___ A A _ . - - A 3 A - - 14 15
O ver 48 and under 52 h o u r s _____  _ „  ______ _ _ _ _ - _ - 3 4 - 3 - A
52 h ou rs  and o v e r __________________________________

' '

A A 4

1 Data relate to wom en w orkers only.
2 Includes data fo r  real estate in addition to those industry divisions shown separately.
3 Estim ate differs substantially from  that in previous studies due to the exclusion of taxicab com panies from  the scope of areawide studies (see scope table, page 2, footnote 4).
A Less than 2 .5  percent.
* Transportation (excluding railroads), communication, and other public u tilities. Occupational Wage Survey, Chicago, III., A pril 1955
** F inance, insurance, and real estate. U .S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table B-5: Paid Holidays Provisions1

Item
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance ** Services All , 
industries* Manufacturing Public  ̂

utilities*
Wholesale

trade Retail trade Services

A ll  w ork ers  ------------------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100

N um ber of paid holid ays

W ork ers  in estab lish m en ts p rov id in g  paid
holidays ------------------------------------------------------------------ 99 99 100 100 99 98 99 97 99 3 98 100 92 83

L ess  than G d a y s ------------------------------------------------- A A - - - - A 7 5 A A 3 58
6 days -------------------------------------------------------------------- 61 76 13 77 95 27 70 66 68 29 78 83 23
7 d a y s --------------------------------------------------- ----------------- 18 15 60 17 3 12 19 16 18 40 14 5 A
8 days -------------------------------------------------------------- —— 6 8 A 4 A 9 A 6 8 - 6 A A
9 d a y s -------------------------- ---------------- ------------------------- 3 A 25 - - A 4 A - 27 - - A
10 days --------------- ------------------------------------------------- A - - A - 6 - A - - A - -
11 days ----------------------------------------------------------------- 10 - - - - 42 3 A A - - - A

W orkers in estab lish m en ts p rov id in g  no paid
holidays ---------------------------------------------------- -------------- A A - A A A 3 A A - 8 17

P ro v is io n s  fo r  h olid ays o c c u r r in g
on nonw orkdays 4

With p rov is ion s  fo r  h olid ays fa llin g  on
S a tu rd a y ------------------------------------------------------------------- 48 44 88 52 69 35 24 72 72 96 71 66 57

A nother day off w ith p a y ----------------------------------- 26 27 27 34 47 17 3 20 15 31 28 44 A
Extra day 's  pay -------------------------------------------------- 14 13 61 14 11 - 8 46 50 66 34 16 55
Option of another day o ff o r  extra

d ay 's  pay ---------------------------------------------------------- A - - A - - - A - - 5 4 A
P ro v is io n s  d iffer  fo r  v a r iou s  h olid ays --------- 7 A 3 11 18 12 A A - 4 A A
Other p r o v is io n s ------------------------------------------------- A 3 - - - - - 4 6 - - - -

Saturday is a schedu led  w ork d a y  fo r  a ll
w o rk ers  ------------------------------------------------------------------- A _ _ A A A 4 4 A - 5 13 22

No p ro v is io n s  (or no pay) fo r  h olid ays
fa llin g  on Saturday ---------------------------------------------- 50 55 12 47 30 61 71 21 26 A 24 13 4

With p ro v is io n s  fo r  h olid ays fa llin g  on
Sunday --------------------------------------------------------------------- 93 84 100 99 99 98 98 92 92 96 98 87 83

A n oth er day o ff w ith pay ---------------------------------- 90 82 94 99 88 98 97 82 83 93 96 81 43
Extra d a y ’ s pay -------------------------------------------------- A A 6 - - - A 7 5 4 A 3 39
Option of another day o ff o r  extra  d a y ’ s

p a y ------------- -------- —  ------------------------------------- - - - - - - - - - - - -
P ro v is io n s  d iffe r  fo r  v a r iou s  h o lid a ys  --------- A - - - 11 - - A - - - A -
Other p r o v is io n s ------------------------------------------------- A A - - - - - 3 4 - - - -

Sunday is a schedu led  w ork day  fo r  a ll
w o rk ers  ------------------------- ----------------------------------- ----- - - - - - - - - - - - - -

No p ro v is io n s  (or no pay) fo r  h olid ays
fa llin g  on Sunday -------------------------------------------------- 6 15 - A A - A 5 7 A A 5 *

With p ro v is io n s  fo r  h olid ays fa llin g
during v a c a t io n ------------------------------------------------------- 82 78 97 92 98 75 73 88 89 96 92 81 67

A nother day o ff w ith pay ---------------------------------- 70 58 90 73 90 72 68 46 37 74 65 62 51
E xtra day 's  pay ------------------------------------------------- 7 13 7 10 A - A 30 40 23 16 3 15
Option of another day o ff o r  extra

d a y 's  p a y ------------------------------------------------------------ 4 4 - 9 6 3 - 7 6 - 12 14 -
P ro v is io n s  d iffe r  fo r  v a r iou s  h o lid ays  --------- A - - - - - 5 A - - - - A
Other p rov is ion s  ------------------------------------------- — A 5 - - A - - 4 6 - - - -

No p ro v is io n s  (or no p ay) fo r  h olid ays
fa llin g  during vacation  ----------------------------------------- 1 7 21 3 8 A 23 26 9 10 A 8 11 16

1 E stim ates includ e on ly  fu ll-d a y  h o lid a ys  p ro v id e d  ann ually .
Includes data fo r  r e a l estate in add ition  to those in du stry  d iv is io n s  show n se p a ra te ly .

3 E stim ate  d iffe r s  su bstan tia lly  fro m  that in p re v io u s  s tu d ies , due to the e x c lu s io n  o f ta x ica b  com p a n ies  fro m  the s co p e  o f a reaw id e  studies (see  s c o p e  ta b le , page 2 , foo tn ote  4 ).
4 L im ited  to p r o v is io n s  in e s ta b lish m en ts  having a fo rm a l  p o l ic y  app lying w hen h o lid a ys  o c c u r  on n on w ork days; som e o f the estim a tes  w ould be s lig h t ly  h ig h er  i f  p r a c t ic e s  d e te rm in e d  

in fo rm a lly  as the situ ation  o c c u r s  w ere  in clu d ed .
A L ess  than 2 .5  p e r ce n t . O ccu p ation a l W age S u rv ey , C h ica g o , 111., A p r i l  1955
* T ran sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s . U .S . D E P A R T M E N T  OF L A B O R
** F in an ce , in su ra n ce , and re a l e sta te . B u rea u  o f L a b or  S ta tis tics

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



15

Table B-6: Paid Vacations

V a ca tion  p o l ic y
P E R C E N T  OF O F FIC E  W O R K E R S  E M P L O Y E D  IN — P E R C E N T  OF P L A N T  W O R K E R S  E M P LO Y E D  IN —

All
industries Manufacturing Public *  

utilities *
Wholesale

trade Retail trade F in a n ce * * Services All j 
industries Manufacturing Public *  utilities^

Wholesale
trade Retail trade Services

A ll w o rk e rs  ------------------------------------------------------------------------------------------ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M E T H O D  OF P A Y M E N T

W o rk e rs  in e s ta b lish m en ts  p rov id in g  paid
v a c a t io n s --------------------------------------------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 99 1 0 0 1 0 0 2 98 1 0 0 96

L e n g th -o f -t im e  p a y m e n t --------------------------------------------------- 99 99 1 0 0 1 0 0 96 1 0 0 1 0 0 92 90 1 0 0 98 95 93
P e rce n ta g e  p aym en t ---------------------------------------------------------- A A - - 4 - - 6 8 - - 5 -
F la t -s u m  p a y m e n t ------------------------------------------------------------------ - - - - - - - A - - - - 3
O ther --------------------------------------------------------------------------------------------------- - _ - - - - - A A - - - -

W o rk e rs  in e s ta b lish m en ts  p rov id in g  no
paid va ca tion s  -------------------------------------------------------------------------------- - - - - - " A - - A - 4

AM O U N T OF V A C A T IO N  P A Y

A fte r  1 y e a r  o f  s e r v ic e

U nder 1 w eek  -------------■------------------------------------------------ _ _ _ A A _ . _ 3
1 w eek  -------------------------------------------------------------------------- 20 17 8 23 68 5 27 79 84 60 60 65 84
O ver 1 and u nder 2 w e e k s --------------------------------------- A A - - - - - A A - - - -
2 w eeks ------------------------------------------------------------------------- 78 81 92 76 31 95 64 15 8 40 35 3 2 8
O ver 2 and u nder 3 w eek s --------------------- ---------------- A

A A
“ A A

:
A
8

A
3

A
5 _

A 3
A

A fte r  2 y e a rs  o f  s e r v ic e

U nder 1 w eek  _____________ -______ _____ -_____ ______ _ _ _ _ _ _ A - - - _ 3
1 w eek  — ------------------------------------------------------------------------------------------------- A A A 3 A - A 41 51 2 3 30 13 3 5
O ver 1 and under 2 w e e k s ------------------------------------------------------- A _ _ A - - - 7 9 - 6 - 6
2 w eeks ----------------------------------------------------------------------------------------------------- 95 92 99 94 98 100 84 4 7 3 3 77 61 84 51
O ver 2 and u nder 3 w e e k s ------------------------------------------------------- A _ _ A A _ 3 A A - A 3 -
3 w eeks ----------------------------------------------------------------------------------------------- 3 6 - - - - 12 4 6 " - - A

A fte r  3 y e a rs  o f  s e r v ic e

U nder 1 w e e k -------------------------------------------------------------------------------------- _ _ _ _ _ _ A _ _ _ _ 3
1 w eek  ------------------------------------------------------------------------- A A ’ A A A - A 2 1 29 3 13 8 5
O ver 1 and un d er 2 w e e k s --------------------------------------- A A _ _ _ _ _ 8 11 - 4 - 6
2 w eeks ------------------------------------------------------------------------- 94 92 99 99 98 100 73 64 5 2 97 81 8 9 8 1
O ver 2 and u nder 3 w e e k s --------------------------------------- A A _ A A - 3 2 3 - A 3 -
3 w eek s ------------------------------------------------------------------------ 4 7 - - - - 2 4 4 6 - - - A

A fte r  5 y e a rs  o f  s e r v ic e

1 w e e k --------------------------------------------------------------------------------------------- A _ _ _ A _ A A A _ _ 4 3
O ver 1 and under 2 w eek s  ----------------------------------------------- _ - - _ - - A A - - - -
2 w eek s  ------------------------------------------------------------------------------------------- 91 90 100 94 95 92 73 8 7 8 5 100 95 8 2 9 1
O ver 2 and u nder 3 w eek s  ----------------------------------------------- 3 3 _ 3 A 6 3 4 5 - 3 6 -
3 w e e k s ----------------------------------------------------------------------------------------- 6 7 _ 3 A A 24 7 8 - A 8 A
4 w eek s  and o v e r  -------------------------------------------------------------------- A A

S ee  foo tn o te s  at end o f  ta b le . O ccu p ation a l W age Survey, C h icago, 111. , A p ril 195^
* T ra n sp o rta t io n  (ex c lu d in g  ra ilr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s . U .S . D E PA R T M E N T OF LA BO R
**  F in a n ce , in su ra n ce , and re a l esta te . Bureau o f  L a bor S ta tistics

N OTE: In the tabulations o f  v a ca tion  a llo w a n ce s  by  y e a rs  o f s e r v ic e ,  paym ents oth er than "len gth  o f  t im e " ,  
such  as p e rce n ta g e  o f  annual Warnings o r  f la t -s u m  p aym en ts , w e re  co n v erted  to an equ iva len t tim e 
b a s is ; fo r  ex a m p le , a paym ent o f  2 p e r ce n t  o f annual earn in gs w as co n s id e re d  as 1 w e e k 's  pay .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



16

Table B-6: Paid Vacations - Continued

V acation  p o l ic y

P E R C E N T  O F  O F F I C E  W O R K E R S E M P L O Y E D  I N — P E R C E N T  O F  P L A N T  W O R K E R S  E M P L O Y E D  I N —

A ll
in d u str ies M a n u fa ctu r in g P u b lic  

u tilit ie s  *
W h o le sa le

tra d e R e ta i l  tra d e F i n a n c e * * S erv ices A ll
in d u stries M a n u fa ctu r in g P u b lic

u tilit ie s
W h o le sa le

tr a d e R e ta i l  tr a d e S e rv ice s

100 100 100 100 100 100 100 100 100 100 100 100 100

AM OUNT OF V A CA TIO N  P A Y  -  Continued

A fter  10 y ea rs  o f s e r v ic e

Under 2 w eeks ------------------------------------------------------------ A _ _ _ A _ A A A _ _ 4 3
2 w eeks ----------------------------------------------------------------------- 72 73 99 87 70 59 54 72 70 96 87 64 89
O ver 2 and under 3 w e e k s ---------------------------------------- 5 3 - 3 4 11 A 4 4 - 3 8 -
3 w eeks ------- — ---------- ---------------— ----- - ------ —— ------ 21 19 A 7 26 29 40 21 24 4 8 23 3
4 w eeks and o v e r  ----------------------------------------------------- - A 5 - 3 - - 5 A " A A

A fter  15 y ea rs  o f s e r v ic e

Under 2 w eeks ----------------------------------------------------------- A _ _ A _ _ A A _ _ 4 3
2 w e e k s ---------------------------------------------------------------------— 19 13 9 26 13 25 49 17 12 A 30 17 82
O ver 2 and under 3 w e e k s ---------------------------------------- 3 A 18 A - - A 3 A 21 A - -
3 w eeks ------------------------------------------------------------------------ 75 81 72 71 86 71 45 77 83 71 67 78 10
O ver 3 and under 4 w e e k s --------------------------------------- - - - - - - - A A - - - -
4 w eeks and o v e r ------------------------------------------------------- 3 5 " 3 ” 3 5 A 5 A “ A

A fter  20 y e a rs  o f s e r v ic e

Under 2 w e e k s ------------------------------------------------------------ A _ _ _ A _ - A A - - 4 3
2 w e e k s ------------------- ----- ---------------- -------— —— ———— 17 12 9 26 13 20 47 16 11 A 27 16 78
O ver 2 and under 3 w e e k s --------------------------------------- A - - A - - A A A - A - -
3 w e e k s ----------------------------------------------------------------------- 72 78 72 65 79 68 47 72 80 57 67 69 14
O ver 3 and under 4 w e e k s ---------------------------------------- 3 A 18 - - 4 - 3 A 21 - - -
4 w eeks and o v e r ------------------------------------------------------- 8 9 A 8 8 9 5 6 5 19 3 11 A

A fter  25 y e a rs  o f s e r v ic e

U nder 2 w eeks ______________________________________ A _ _ _ A > > A A - - 4 3
2 w e e k s ------------------------------------------------------------------------ 16 12 9 23 13 15 44 16 11 A 23 16 78
O ver 2 and under 3 w e e k s --------------------------------------- A - - A _ - A A A - A - -

3 w e e k s ------------------------------------------------------------------------ 55 67 60 52 13 55 47 59 68 48 62 38 14
O ver 3 and under 4 w e e k s ---------------------------------------- A - - - - 4 - A A - - - -

4 w eeks and o v e r  ------------------------------------------------------- 28 21 30 23 74 26 8 21 17 49 13 42 A

1 Includes data fo r  re a l esta te  in add ition  to those  in d u stry  d iv is io n s  show n se p a ra te ly .
A p p rox im a te ly  2 p e r ce n t  w e re  in es ta b lish m en ts  that did not p ro v id e  paid  v a ca tion s  until a fte r  2 y e a rs  o f  s e r v ic e .  

A L ess  than 2. 5 p e r ce n t .
* T ran sp orta tion  (exclu d in g  r a i lr o a d s ) ,  co m m u n ica tion , and oth er p u b lic  u t ilit ie s .
** F in an ce , in su ra n ce , and re a l es ta te .
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APPENDIX: JOB DESCRIPTIONS

The p r im a r y  p u rp o s e  o f  p r e p a r in g  jo b  d e s c r ip t io n s  fo r  the B u re a u Ts w age su rv e y s  is to 
a s s is t  its f ie ld  sta ff in c la s s ify in g  in to a p p ro p r ia te  o ccu p a t io n s  w o r k e r s  w ho a r e  e m p lo y e d  u nder 
a v a r ie ty  o f p a y r o ll  t it le s  and d if fe r e n t  w o rk  a rra n g e m e n ts  fr o m  e s ta b lish m e n t to e sta b lish m e n t 
and fr o m  a re a  to a r e a . T h is is  e s s e n t ia l in o r d e r  to p e r m it  the g rou p in g  o f  o c cu p a t io n a l w age 
ra tes  r e p re s e n t in g  c o m p a ra b le  jo b  con ten t. B e c a u s e  o f th is em p h a sis  on in te re s ta b lish m e n t  and 
in te ra re a  co m p a ra b ility  o f  o c cu p a t io n a l con ten t, the B u re a u 's  jo b  d e s c r ip t io n s  m a y  d if fe r  s ig n if i ­
can tly  f r o m  th ose  in  u se  in  in d iv id u a l e s ta b lish m e n ts  o r  th ose  p r e p a r e d  fo r  o th er  p u r p o s e s .  In 
ap p ly in g  th e se  jo b  d e s c r ip t io n s , the B u re a u 's  f ie ld  r e p re s e n ta t iv e s  a r e  in s tru cte d  to e x c lu d e  w o r k ­
ing s u p e r v is o r s ,  a p p r e n t ic e s , l e a r n e r s ,  b e g in n e r s , t r a in e e s , h an d icap p ed  w o r k e r s ,  p a r t -t im e ,  
te m p o ra ry , and p ro b a t io n a ry  w o r k e r s .

O f f  i c e

B O O K K E E P IN G -M A C H IN E  O P E R A T O R  -  ContinuedB IL L E R , M A C H IN E

P r e p a r e s  s ta te m e n ts , b i l ls ,  and in v o ice s  on a m a ch in e  o th er  
than an o r d in a r y  o r  e le c t r o m a t ic  ty p e w r ite r . M ay  a ls o  k eep  r e c o r d s  
a s  to  b i l l in g s  o r  sh ip p in g  ch a rg e s  o r  p e r fo r m  oth er  c l e r i c a l  w o rk  in ­
c id e n ta l to  b ill in g  o p e r a t io n s . F o r  w age study p u r p o s e s ,  b i l l e r s ,  
m a ch in e , a r e  c la s s i f i e d  by  type o f m a ch in e , as fo l lo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ) -  U ses  a s p e c ia l  b i llin g  
m a ch in e  (M oon  tio p k in s , iC lliott F is h e r , B u rro u g h s , e t c . ,  w h ich  
a r e  c o m b in a tio n  typ in g  and adding m a ch in e s ) to  p r e p a r e  b i l ls  and 
in v o ic e s  f r o m  c u s t o m e r s 1 p u rch a se  o r d e r s ,  in te r n a lly  p r e p a r e d  
o r d e r s ,  sh ip p in g  m em o ra n d u m , e tc . U su a lly  in v o lv e s  a p p lica t io n  
o f  p r e d e te r m in e d  d iscou n ts  and sh ipp ing c h a rg e s  and en try  o f  
n e c e s s a r y  e x te n s io n s , w h ich  m a y  o r  m a y  not be  co m p u te d  on the 
b il l in g  m a ch in e , and to ta ls  w h ich  a re  a u to m a t ica lly  a ccu m u la te d  
b y  m a ch in e . T h e op e ra tio n  u su a lly  in v o lv e s  a la r g e  n u m ber o f 
c a r b o n  c o p ie s  o f  the b i l l  be in g  p re p a re d  and is  o ften  done on  a 
fa n fo ld  m a ch in e .

B i l le r ,  m a ch in e  (book k eep in g  m a ch in e ) -  U ses  a b oo k k e e p in g  
m a ch in e  (S u n dstran d , E llio tt  F is h e r ,  R em in gton  R and, e t c .  , w h ich  
m a y  o r  m a y  not h ave ty p e w rite r  k eyb oa rd ) to  p r e p a r e  c u s t o m e r s 1 
b i l ls  a s  p a rt  o f  the a ccou n ts  r e c e iv a b le  o p e r a t io n . G e n e ra lly  
in v o lv e s  the s im u lta n eou s en try  o f  f ig u r e s  on  c u s t o m e r s 1 le d g e r  
r e c o r d .  T he m a ch in e  a u to m a tica lly  a c cu m u la te s  f ig u r e s  on  a 
n u m b er  o f v e r t ic a l  co lu m n s and com p u tes  and u su a lly  p r in ts  a u to ­
m a t ic a l ly  the d e b it  o r  c r e d it  b a la n c e s . D oes  not in v o lv e  a k n ow l­
ed g e  o f b o o k k e e p in g . W ork s fr o m  u n ifo rm  and stan dard  types o f  
s a le s  and  c r e d i t  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a book k eep in g  m a ch in e  (R em in gton  R and , E llio tt  
F is h e r ,  S u n dstran d , B u rro u g h s , N ational Cash R e g is t e r ,  w ith  o r  w ith ­
out a ty p e w r ite r  k e y b o a r d ) to  keep  a r e c o r d  o f b u s in e s s  t r a n s a c t io n s .

C la ss  A  -  K eeps a s e t  o f  r e c o r d s  re q u ir in g  a kn ow ledge o f 
and e x p e r ie n c e  in b a s ic  b oo k k e e p in g  p r in c ip le s  and fa m ilia r ity  w ith 
the s tru c tu re  o f  the p a r t ic u la r  a cco u n tin g  sy s te m  u se d . D e te r ­
m in e s  p r o p e r  r e c o r d s  and d is tr ib u tio n  o f  deb it and c r e d it  item s 
to  be  u se d  in  e a ch  p h ase  o f  the w o rk . M ay  p r e p a r e  co n so lid a te d  
r e p o r t s ,  b a la n ce  s h e e ts , and o th e r  r e c o r d s  by  hand.

C la ss  B -  K eeps a r e c o r d  o f one o r  m o r e  p h ases  o r  se c t io n s  
o f  a se t oF r e c o r d s  u su a lly  r e q u ir in g  lit t le  k n ow ledge o f b a s ic  
b o o k k e e p in g . P h a se s  o r  s e c t io n s  in clu d e  a cco u n ts  pa ya b le , p a y r o ll , 
cu s to m e r s*  a cco u n ts  (not in clu d in g  a s im p le  type o f b illin g  d e s c r ib e d  
u nder b i l le r ,  m a ch in e ), c o s t  d is tr ib u tio n , expen se  d is tr ib u tio n , 
in v e n to ry  c o n t r o l ,e t c .  M ay c h e c k  o r  a s s i s t  in  p re p a ra t io n  o f  tr ia l 
b a la n ce s  and p r e p a r e  c o n t r o l  sh e e ts  f o r  the accou n tin g  d epartm en t.

C L E R K , A C C O U N T IN G

C la ss  A  -  U nder g e n e ra l d ir e c t io n  o f a b o o k k e e p e r  or  a c co u n t­
ant, iias r e s p o n s ib il i ty  f o r  k eep in g  one o r  m o r e  se c t io n s  o f a c o m ­
p le te  se t o f  b ook s  o r  r e c o r d s  re la t in g  to one ph ase o f an e s ta b lis h ­
m e n t s  b u s in e s s  t r a n s a c t io n s . W o rk  in v o lv e s  postin g  and ba lan cin g  
s u b s id ia r y  le d g e r  o r  le d g e r s  su ch  as a cco u n ts  r e c e iv a b le  o r  a c ­
cou n ts  p a y a b le ; exam in in g  and co d in g  in v o ic e s  o r  v o u ch e rs  with 
p r o p e r  a cco u n tin g  d is tr ib u tio n ; r e q u ir e s  ju dgm en t and e x p e r ie n ce  
in  m ak in g  p r o p e r  a ss ig n a t io n s  and a l lo c a t io n s . M ay a s s is t  in 
p r e p a r in g , ad ju stin g , and c lo s in g  jo u r n a l e n tr ie s ; m a y  d ir e c t  c la s s  
B a cco u n tin g  c le r k s .

C la ss  B -  U nder s u p e r v is io n , p e r fo r m s  one o r  m o r e  routine 
a cco u n tin g  o p e ra t io n s  su ch  as p o s tin g  s im p le  jo u rn a l v o u ch e rs , 
a cco u n ts  p a y a b le  v o u c h e r s , e n te r in g  v o u c h e r s  in v o u ch e r  r e g is t e r s ;  
r e c o n c i l in g  bank a cco u n ts ; p o s tin g  su b s id ia r y  le d g e r s  c o n tro lle d  
b y  g e n e ra l le d g e r s .  T h is jo b  d oes  not r e q u ire  a k n ow ledge o f 
a ccou n tin g  and b oo k k e e p in g  p r in c ip le s  but is found in o f f ic e s  in 
w h ich  the m o r e  rou tin e  a cco u n tin g  w o rk  is  su bd iv id ed  on a fu n c ­
tion a l b a s is  am on g  s e v e r a l  w o r k e r s .
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CLERK, FILE

Class A  - R espon sib le  fo r  m aintaining an established  filin g  
system . C la ss ifies  and indexes corresp on d en ce  or  other m ateria l; 
m ay a lso  file  this m a ter ia l. M ay keep re co rd s  of various types 
in conjunction with file s  or su perv ise  others in filin g  and locating 
m ateria l in the f i le s . M ay p e r fo rm  incidental c le r ic a l  duties.

Class B - P e r fo rm s  routine filin g , usually  of m ateria l that 
has a lready been c la s s ifie d , or loca tes  or a ss is ts  in locating m a te ­
r ia l in the f i le s . M ay p e r fo rm  incidental c le r ic a l  duties.

CLERK, ORDER

R eceives c u s to m e r s 1 o rd ers  fo r  m ateria l o r  m erch an d ise  by 
m ail, phone, or p erson a lly . Duties involve any com bination  of the 
fo llow in g : Quoting p r ice s  to cu stom ers ; m aking out an ord er  sheet
listing the item s to m ake up the ord er ; checking p r ice s  and quantities 
o f item s on ord er sheet; d istributing o rd er  sheets to resp ectiv e  dep art­
ments to be fille d . M ay ch eck  with cre d it  departm ent to determ ine 
cred it rating o f cu stom er, acknow ledge rece ip t o f o rd ers  fro m  c u s ­
tom ers, fo llow  up ord ers  to see that they have been  fille d , keep file  
of orders  re ce iv ed , and ch eck  shipping in vo ices  with orig ina l o rd e rs .

CLERK, PA Y R O LL

Computes wages of com pany em ployees and enters the n e c e s ­
sary  data on the p a y ro ll sheets. Duties involve: C alculating w o rk e r 's
earnings based on tim e or  production  re co rd s ; posting ca lcu lated  data 
on payroll sheet, showing in form ation  such as w o rk e r 's  nam e, w ork ­
ing days, tim e, ra te , deductions fo r  insurance, and total w ages due. 
May make out pay checks and a ss is t  paym aster in m aking up and d is ­
tributing pay en velopes. May use a calcu lating m ach ine.

COM PTOM ETER O PERATOR

P rim a ry  duty is to operate a C om ptom eter to p e r fo rm  m athe­
m atical com putations. This job  is not to be con fused  with that of 
statistica l or other type of c le rk , which m ay involve frequent use o f 
a C om ptom eter but, in w hich, use o f this m achine is incidental to 
perform an ce  o f other duties.

DUPLICATING-M ACHINE OPERATOR (MIMEOGRAPH OR D ITTO )

Under general su perv ision  and with no su p erv iso ry  resp on ­
s ib ilit ie s , reprodu ces m ultip le cop ies  of typew ritten or handwriting 
m atter, using a m im eograph  or ditto m ach ine. M akes n e ce ssa ry  
adjustm ent such as fo r  ink and paper feed  counter and cy lin d er speed. 
Is not requ ired to p rep a re  sten cil or ditto m a ster . M ay keep file  of 
used stencils or ditto m a ste rs . M ay so rt , co lla te , and staple c o m ­
pleted m ateria l.

KEY-PU N CH  OPERATOR

Under general su perv ision  and with no su p e rv iso ry  r e s p o n s i­
b il it ie s , re co rd s  accounting and sta tistica l data on tabulating card s  
by punching a ser ies  of holes in the card s  in a sp ec ified  sequ en ce , 
using an alphabetical or a n um erica l key-punch  m ach in e , fo llow in g  
w ritten  in form ation  on re co rd s . May duplicate card s by using the 
duplicating dev ice  attached to m achine. Keeps file s  of punch ca rd s . 
M ay v e r ify  own w ork or w ork of oth ers.

OFFICE BOY OR GIRL

P e r fo rm s  various routine duties such as running erra n d s, 
operating m inor o ffice  m achines such as se a le rs  or  m a ile r s , opening 
and distributing m ail, and other m inor c le r ic a l  w ork .

SEC RE TAR Y

P e rfo rm s  secre ta r ia l and c le r ic a l  duties fo r  a su p erio r  in an 
adm inistrative or executive position . Duties include m aking appoint­
m ents fo r  su p erior ; rece iv in g  people com ing  into o ff ic e ; answ ering 
and m aking phone ca lls ; handling p erson a l and im portant o r  c o n fi­
dential m a il, and writing routine co rresp on d en ce  on own in itiative; 
taking dictation (where transcrib ing  m ach ine is not used) either in 
shorthand or by stenotype or s im ilar m ach in e , and tra n scr ib in g  d ic ta ­
tion or  the re co rd ed  in form ation  reprodu ced  on a tra n scrib in g  m ach in e . 
M ay p rep a re  sp ecia l reports or m em oranda fo r  in form ation  of su p e r io r .

STENOGRAPHER, GENERAL

P rim a ry  duty is to take dictation fr o m  one or m o re  p e rso n s , 
either in shorthand or  by stenotype or s im ila r  m ach in e , involving a 
n orm al routine vocabulary , and to tra n scr ib e  this d ictation  on a typ e ­
w r ite r . May a lso  type from  written cop y . M ay a lso  set up and keep 
f ile s  in o rd e r , keep sim ple re co rd s , e tc . D oes not include tran ­
scr ib in g -m a ch in e  w ork (see tra n scrib in g -m a ch in e  op era tor ).

STENOGRAPHER, TECHNICAL

P rim a ry  duty is to take dictation  fr o m  one or m o re  p e rso n s , 
either in shorthand or by stenotype or  s im ila r  m ach in e , involving a 
varied  techn ica l or sp ecia lized  vocabu lary  such as in lega l b r ie fs  or 
rep orts  on scien tific  re sea rch  and to tra n scr ib e  this d ictation  on a 
typ ew riter . M ay a lso  type from  w ritten cop y . M ay a lso  set up and 
keep file s  in ord er , keep sim ple r e c o r d s , e tc . D oes not include 
tran scrib in g -m ach in e  w ork .
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SW ITCHBOARD OPERATOR

O perates a s in g le - or m u ltip le -position  telephone sw itchboard . 
Duties involve handling incom ing, outgoing, and intraplant or o ffice  
c a lls . M ay r e co rd  to ll ca lls  and take m e ssa g e s . M ay give in fo r ­
m ation  to p erson s  who ca ll in, or o cca sion a lly  take telephone o rd e rs . 
F or  w ork ers  who a lso  act as reception ists see sw itchboard op e ra to r - 
recep tion is t .

SW ITCHBOARD O PERATO R-RECEPTIO N IST

In addition to perform in g  duties of op era tor , on a single p o s i­
tion or  m on ito r -ty p e  sw itchboard, acts as recep tion ist and m ay a lso  
type or p e r fo rm  routine c le r ic a l w ork  as part of regu lar duties. This 
typing or c le r ic a l  w ork  m ay take the m ajor part of this w o rk e r ls tim e 
w hile at sw itch board .

TABU LA TING-M ACHINE OPERATOR

O perates m achine that autom atically  analyzes and translates 
in form ation  punched in groups of tabulating cards and prints tra n s­
lated data on fo rm s o r  accounting re cord s ; sets or adjusts m achine; 
does sim ple w iring o f plugboards accord in g  to established  p ra ctice  or 
d iagram s; p la ces  ca rd s  to be tabulated in feed  m agazine and starts 
m ach ine. M ay file  ca rd s  after they are tabulated. M ay, in addition, 
operate au x ilia ry  m ach in es.

TRANSCRIBING-M ACHINE OPERATOR, GENERAL

P rim a ry  duty is to tran scribe  dictation involving a norm al 
routine vocabu lary  fr o m  transcrib ing  m achine r e c o r d s . May a lso

TRANSCRIBING-M ACHINE O PERATO R, GENERAL - Continued

type fro m  w ritten cop y  and do sim p le  c le r ic a l w ork . W orkers tran ­
scrib in g  dictation involving a varied  techn ica l or sp ecia lized  vocabu ­
la ry  such as lega l b r ie fs  or rep orts  on scien tific  re sea rch  are not 
included . A  w ork er who takes dictation in shorthand or by stenotype 
or  s im ila r  m achine is c la ss ifie d  as a stenographer, general.

TYPIST

U ses a typew riter to m ake cop ies  of various m ateria l or to 
m ake out b ills  a fter ca lcu lations have been m ade by another person , 
M ay do c le r ic a l  w ork  involving little  sp ecia l training, such as keep­
ing sim ple r e c o r d s , filin g  re co rd s  and reports  or sorting and d is tr ib ­
uting incom ing m a il.

C lass A  - P e r fo rm s  one or m ore  of the fo llow in g : Typing
m ateria l in final fo rm  from  very  rough and involved draft; co p y ­
ing fro m  plain or co r re c te d  copy  in which there is a frequent and 
varied  use of techn ica l and unusual w ords or from  fo re ig n -la n ­
guage copy; com bining m ateria l fro m  severa l sou rces , or p lan ­
ning layout o f com p lica ted  sta tistica l tables to maintain uniform ity 
and balance in spacing; typing tables from  rough draft in final 
fo rm . M ay type routine fo rm  le tte rs , varying details to suit 
c ircu m sta n ces .

C lass B - P e r fo rm s  one or m ore  of the fo llow in g ; Typing 
fro m  re la tive ly  c le a r  or typed drafts; routine typing of fo rm s, 
insurance p o lic ie s , etc '.; setting up sim ple standard tabulations, or 
copying m ore  com p lex  tables a lready  set up and spaced prop erly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

DRAFTSM AN , JUNIOR

(A ssistant draftsm an)

Draws to s ca le  units or parts of drawings p repared  by d ra fts ­
m an or  others fo r  engineering, construction , or m anufacturing p u r­
p o s e s . U ses variou s types of drafting tools as requ ired . M ay p r e ­
pare  draw ings fr o m  sim p le  plans or sketches, o r  p e r fo rm  other duties 
under d ire ct ion  o f a draftsm an.

DRAFTSM AN , LEADER

Plans and d irects  activ ities  o f one or m ore  draftsm en in p rep ­
aration  of w orking plans and detail drawings from  rough or p relim in ary  
sketches fo r  engineering, con stru ction , or m anufacturing pu rposes. 
Duties involve a com bination  of the fo llow ing; Interpreting b lu e­
prin ts , sk etch es, and w ritten or verba l o rd e rs ; determ ining w ork  p r o ­
ced u res ; assigning duties to subordinates and inspecting their work; 
p erform in g  m ore  d ifficu lt p rob lem s . M ay a ss is t  subordinates during 
em erg en cies  or as a regu lar assignm ent, or p erform  related  duties 
of a su p erv isory  or adm inistrative nature.
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DRAFTSMAN, SENIOR

P rep a res  w orking plans and detail draw ings fro m  notes, 
rough or detailed sketches fo r  engineering, con stru ction , or m anu­
facturing p u rp oses . Duties involve a com bination  o f the fo llow in g : 
P reparing working plans, detail draw ings, m aps, c r o s s -s e c t io n s , e tc ., 
to scale by use of drafting instrum ents; making engineering com puta­
tions such as those involved in strength of m a ter ia ls , beam s, and 
tru sses ; verify ing com pleted  w ork, checking d im ensions , m a teria ls  to 
be used, and quantities; w riting sp ecifica tion s ; m aking adjustm ents or 
changes in draw ings or sp ec ifica tion s . May ink in lin es and le tters  
on pencil draw ings, p rep are  detail units o f com plete  draw ings, or 
trace  draw ings. W ork is  frequently in a sp ec ia lized  fie ld  such as 
arch itectura l, e le c t r ica l, m echan ica l, or structural drafting.

NURSE, INDUSTRIAL (REG ISTERED)

A reg istered  nurse who g ives nursing se rv ice  to ill or  in jured 
em ployees or other p erson s  who becom e ill o r  su ffer an acciden t on

M a i n t e n a n c e

CARPENTER, MAINTENANCE

P erfo rm s the carpen try  duties n e ce ssa ry  to con stru ct and 
maintain in good repa ir building w oodw ork and equipm ent such as bins , 
c r ib s , counters, ben ches, partition s, d o o rs , f lo o r s ,  s ta irs , casings , 
and trim  made of w ood in an establishm ent. W ork involves m ost of 
the follow ing: Planning and laying out of w ork  fro m  blueprints^ draw ­
ings , m od els , or verba l instructions; using a va rie ty  of ca rp e n te r ls 
handtools, portable pow er too ls , and standard m easu rin g  instrum ents; 
making standard shop com putations relating to d im ensions of w ork; 
selecting  m ateria ls n e ce ssa ry  fo r  the w ork . In gen era l, the w ork  of 
the m aintenance carpen ter requ ires  rounded training and exp erien ce  
usually acqu ired  through a fo rm a l apprenticesh ip  or equivalent tra in ­
ing and experien ce .

ELECTRICIAN, MAINTENANCE

P erfo rm s  a va riety  of e le c tr ica l trade functions such as the 
installation , m aintenance, or repa ir o f equipm ent fo r  the gen eratin g , 
distribution , or u tilization  of e le c tr ic  energy in an establishm ent. 
W ork involves m ost of the fo llow in g : Installing o r  repa iring  any of a
variety  of e le c tr ica l equipm ent such as gen era tors , tra n s fo rm e rs , 
sw itchboards, co n tro lle r s , c ir cu it  b re a k e rs , m o to rs , heating units,

NURSE, INDUSTRIAL (REGISTERED) - Continued

the p rem ises  of a factory  or other estab lish m en t. Duties involve <1 
com bination  o f the fo llow in g ; Giving f ir s t  aid to the ill or in jured ; 
attending to subsequent d ressin g  of em p lo y e e 's  in ju r ie s ; keeping re co rd s  
o f patients treated; preparing accident rep orts  fo r  com pensation  or 
other p u rp oses ; conducting physica l exam inations and health evaluations 
o f applicants and em ployees; and planning and ca rry in g  out p rog ra m s 
involving health education, accident p reven tion , evaluation of plant 
environm ent, or other a ctiv ities  a ffectin g  the health, w e lfa re , and 
safety of a ll personnel.

TRA CE R

C opies plans and draw ings p rep a red  by o th ers , by p lacing 
tracing cloth  or paper over drawing and tracin g  with pen o r  p en cil. 
U ses T -sq u a re , com pass, and other drafting to o ls . May p repare  
sim ple draw ings and do sim ple le tterin g .

nd P o w e r p l a n t

E LECTRICIAN , MAINTENANCE - Continued

conduit sy stem s, or other tran sm ission  equipm ent; w orking fro m  b lu e ­
prin ts , draw ings, layout, or other sp e c ifica tio n s ; locatin g  and d ia g ­
nosing trouble in the e le c tr ica l system  or  equipm ent; w orking standard 
com putations relating to load requ irem ents o f w irin g  or e le c t r ica l 
equipm ent; using a variety  of e le c t r ic ia n fs handtools and m easu rin g  
and testing instrum ents. In general, the w ork  of the m aintenance 
e le c tr ic ia n  requ ires  rounded training and exp erien ce  usually  a cqu ired  
through a fo rm a l apprenticeship or equivalent training and ex p er ien ce .

ENGINEER, STATIONARY

O perates and m aintains and m ay a lso  su p erv ise  the operation  
o f stationary engines and equipment (m echan ica l o r  e le c t r ica l)  to sup­
p ly  the establishm ent in which em ployed with p ow er , heat, r e fr ig e r a ­
tion, or a ir-con d ition in g . W ork in volves: O perating and m aintaining
equipm ent such as steam  engines, a ir  c o m p r e s s o r s , g en era tors , m o ­
to rs , tu rb ines, ventilating and re fr ig era tin g  equipm ent, steam  b o ile rs  
and b o ile r - fe d  water pum ps; making equipm ent re p a irs ; keeping a 
r e c o r d  of operation  of m ach inery , tem pera tu re , and fuel con su m p ­
tion . M ay a lso  supervise these op era tion s . Head or ch ie f engineers 
in establishm ents em ploying m ore  than one engineer a re  excluded .
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FIREM AN , STATION ARY BOILER

F ire s  stationary  b o ile rs  to furbish  the establishm ent in which 
em ployed  with heat, p ow er, or steam . F eeds fuels to fir e  by hand 
or operates a m ech an ica l stoker, gas, or o il burner; checks water 
and sa fety  v a lv e s . M ay clean , o il, or a ss is t  in repairing  b o ile r -  
room  equipm ent.

H E LPE R , TRADES, MAINTENANCE

A ss is ts  one o r  m ore  w orkers in the sk illed  m aintenance 
tra d es , by  p erfo rm in g  sp ec ific  or general duties of le s s e r  sk ill, such 
as keeping a w ork er supplied with m ateria ls and too ls ; cleaning w ork ­
ing a rea , m ach in e , and equipment; assisting  w ork er by holding m a ­
te r ia ls  or  to o ls ; p erform in g  other unskilled tasks as d irected  by jo u r ­
neym an. The kind of w ork  the helper is perm itted  to p e r fo rm  varies  
fro m  trade to trade; In som e trades the helper is confined to sup­
p ly ing, lifting , and holding m ateria ls and tools and cleaning w orking 
a rea s ; and in others he is perm itted  to p er fo rm  sp ecia lized  m achine 
op era tion s , or parts o f a trade that are  a lso  p erform ed  by w orkers 
on a fu ll-t im e  b a s is .

M A C H IN E -TO O L O PERATOR, TOOLROOM

S p ecia lizes  in the operation o f one or m ore  types of m achine 
to o ls , such as jig  b o r e r s , cy lin d rica l or su rface  g r in d ers , engine 
la thes, o r  m illin g  m achines in the construction  of m ach in e-sh op  too ls , 
gauges, j ig s , f ix tu res , or d ies . W ork involves m ost of the fo llow in g : 
Planning and p erform in g  difficu lt m achining operations; p ro ce ss in g  
item s requ iring  com p lica ted  setups or a high d egree  of a ccu ra cy ; 
using a va rie ty  o f p re c is io n  m easuring instrum ents; se lectin g  feed s , 
sp eed s , tooling  and operation  sequence; making n e ce ssa ry  adjustm ents 
during operation  to ach ieve requ isite  to leran ces or d im ensions. May 
be requ ired  to re cog n ize  when tools need d ress in g , to d ress  too ls , 
and to s e le c t  p rop er  coolants and cutting and lubricating o ils . F or 
c r o s s -in d u s tr y  w age study p u rposes, m a ch in e -too l op era tors , to o l­
room  in too l and die jobbing shops a re  excluded fro m  this c la ss ifica tion .

MACHINIST, MAINTENANCE

P rod u ces  rep lacem ent parts and new parts in making rep a irs  
o f m eta l parts o f m ech an ica l equipment operated in an establishm ent. 
W ork  involves m ost o f the fo llow in g : Interpreting w ritten in stru c­
tions and sp e c ifica tio n s ; planning and laying out o f w ork; using a v a ­
rie ty  of m a c h in is ts  handtools ‘and p rec is ion  m easuring instrum ents; 
setting up and operating standard m achine too ls ; shaping of m etal 
parts to c lo s e  to le ra n ces ; making standard shop com putations re la t­
ing to d im ensions o f w ork , tooling, feeds and speeds of m achining; 
know ledge o f the w orking prop erties  of the com m on  m etals; selectin g  
standard m a te r ia ls , p a rts , and equipment requ ired  fo r  his w ork; f i t ­
ting and a ssem blin g  parts into m echanical equipm ent. In general, the 
m a ch in ist ’ s w ork  n orm ally  requ ires a rounded training in m ach in e- 
shop p ra c t ic e  usu a lly  acqu ired  through a fo rm a l apprenticesh ip  or 
equivalent training and experien ce .

2 1

MECHANIC, AUTOM OTIVE (MAINTENANCE)

R epa irs au tom obiles , b u sses , m otortru ck s , and tra ctors  of 
an establishm ent. W ork involves m ost of the follow ing: Examining
autom otive equipm ent to diagnose sou rce  of trouble; d isassem bling 
equipm ent and p erform in g  rep a irs  that involve the use of such hand- 
too ls  as w ren ch es , gauges, d r il ls , or sp ecia lized  equipment in d is ­
assem blin g  o r  fitting parts; rep lacing  broken  or defective parts from  
stock ; grinding and adjusting va lves; reassem blin g  and installing the 
various a ssem b lies  in the veh icle  and making n ecessa ry  adjustm ents; 
alining w h ee ls , adjusting brakes and lights, or tightening body bolts . 
In gen era l, the w ork  of the autom otive m echanic requ ires rounded 
training and exp erien ce  usually  acqu ired  through a form al ap p ren tice ­
ship or equivalent training and ex p erien ce .

M ECHANIC, MAINTENANCE

R epairs m ach in ery  or m echan ica l equipment of an estab lish ­
m ent. W ork involves m ost o f the fo llow in g : Examining m achines
and m ech an ica l equipm ent to diagnose sou rce  of trouble; dism antling 
or partly  dism antling m achines and perform in g  repairs that m ainly 
involve the use of handtools in scrap in g  and fitting parts; replacing 
broken  or de fective  parts with item s obtained from  stock; ordering  the 
production  o f a rep lacem ent part by a m achine shop or sending of 
the m achine to a m achine shop fo r  m a jor  rep a irs ; preparing written 
sp ecifica tion s  fo r  m a jor  rep a irs  or fo r  the production  of parts ordered  
fro m  m achine shop; reassem blin g  m ach ines; and making all n ecessa ry  
adjustm ents fo r  operation . In general, the w ork of a m aintenance 
m echanic requ ires  rounded training and experience usually acqu ired  
through a fo rm a l apprenticesh ip  or equivalent training and experien ce . 
E xcluded fro m  this c la ss ifica tio n  are w ork ers whose p rim ary  duties 
involve setting up or adjusting m ach ines.

M ILLW RIGHT

Installs new m achines or heavy equipment and dism antles and 
insta lls m ach ines or  heavy equipm ent when changes in the plant la y ­
out are  requ ired . W ork involves m ost o f the fo llow in g : Planning and
laying out o f the w ork; in terpreting blueprints or other specifica tion s; 
using a variety  of handtools and rigging; making standard shop co m ­
putations relating  to s tr e s s e s , strength o f m a teria ls , and centers of 
gravity; alining and balancing o f equipm ent; selecting  standard too ls , 
equipm ent and parts to be used; installing and maintaining in good 
o rd er  pow er tra n sm ission  equipment such as drives and speed r e ­
d u cers . In gen era l, the m illw rig h t ’ s w ork  norm ally  requ ires a round­
ed training and exp erien ce  in the trade acqu ired through a form al 
apprenticesh ip  or equivalent training and experien ce .

OILER

L u b rica tes , with o il or  g rea se , the m oving parts or wearing 
su rfa ces  of m ech an ica l equipm ent of an establishm ent.
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PAINTER, MAINTENANCE

Paints and red ecora tes  w a lls , w oodw ork , and fixtures of an 
establishment,, W ork involves the fo llow ing: Knowledge o f su rface
p ecu liarities  and types ol paint requ ired  fo r  d ifferen t applications; 
preparing surface fo r  painting by rem oving old  fin ish  or by  p lacing 
putty or fi lle r  in nail holes and in te rs t ice s ; applying paint with spray 
gun or brush. M ay m ix c o lo r s ,  o ils , white lead , and other paint 
ingredients to obtain p rop er c o lo r  or con s is ten cy . In gen era l, the 
w ork of the m aintenance painter requ ires  rounded training and e x ­
perien ce  usually acqu ired  through a fo rm a l apprenticesh ip  or equivalent 
training and exp erien ce .

PIPE FITTE R , MAINTENANCE

Installs or rep a irs  w ater, steam , gas, or other types of pipe 
and pipefittings in an establishm ent. W ork involves m ost o f the fo llo w ­
ing: Laying out o f w ork  and m easuring to loca te  position  o f pipe fro m  
drawings or other w ritten sp ecifica tion s ; cutting various s izes  of pipe 
to c o r r e c t  lengths with ch ise l and ham m er or oxyacetylene torch  or 
p ipe-cutting m achine; threading pipe with stocks and d ies; bending pipe 
by hand-driven or p ow er-d r iv en  m ach ines; assem blin g  pipe with c o u ­
plings and fastening pipe to hangers; m aking standard shop com puta­
tions relating to p re s s u re s , flow , and s ize  of pipe requ ired ; making 
standard tests to determ ine w hether fin ished  p ipes m eet s p e c if ic a ­
tions. In general, the w ork  o f the m aintenance p ipefitter requ ires  
rounded training and experien ce  usually  a cqu ired  through a form a l 
apprenticeship or equivalent training and ex p erien ce . W orkers p r i ­
m arily  engaged in installing and repa iring  building sanitation or heat­
ing system s are  excluded .

PLUM BER, MAINTENANCE

Keeps the plum bing system  of an establishm ent in good ord er . 
W ork involves: Knowledge of sanitary codes regarding installation  of 
vents and traps in plum bing system ; installing or  repairing  pipes and 
fixtures; opening c logged  drains with a plunger or p lu m b er^  snake. 
In general, the w ork  of the m aintenance p lum ber requ ires  rounded 
training and experien ce usually acqu ired  through a fo rm a l ap p ren tice ­
ship or equivalent training and ex p erien ce .

SH E E T -M E TA L  WORKER, MAINTENANCE

F a b rica tes , in sta lls , and m aintains in good rep a ir  the sh eet- 
m etal equipm ent and fixtures (such as m achine guards, g rea se  pans, 
sh e lves, lo c k e r s , tanks, ven tila tors, chutes, du cts, m eta l roofing) 
of an establishm ent. W ork involves m ost of the fo llow in g : Planning
and laying out a ll types of sh eet-m eta l m aintenance w ork  fro m  b lu e ­
prin ts, m od e ls , or other sp ec ifica tion s ; setting up and operating a ll 
available types of sh eet-m eta l-w ork in g  m a ch in es; using a va rie ty  of 
handtools in cutting, bending, form in g , shaping, fitting , and a s s e m ­
bling; installing sh eet-m eta l a rtic le s  as req u ired . In gen era l, the 
w ork  of the m aintenance sh eet-m eta l w ork er  req u ires  rounded tra in ­
ing and experien ce  usually acqu ired  through a fo rm a l apprenticesh ip  
or equivalent training and experien ce .

TOOL AND DIE MAKER

(D iem aker; jig  m aker; toolm aker; fix tu re  m aker; gauge m aker)

C onstructs and repa irs  m ach in e-sh op  to o ls , gauges, j ig s ,  f ix ­
tures or d ies fo r  forg in gs, punching and other m e ta l-fo rm in g  w ork . 
W ork involves m ost of the fo llow in g : Planning and laying out o f w ork
from  m od e ls , b lueprints, draw ings, o r  other o ra l and w ritten  s p e c i f i ­
cations; using a variety  of tool and die m aker *s handtools and p re c is io n  
m easuring instrum ents; understanding of the w ork ing p ro p e rtie s  of 
com m on m etals and a lloys ; setting up and operating o f m ach ine tools  
and related  equipment; making n e ce ssa ry  shop com putations relating  
to dim ensions o f work, speeds, feed s , and too lin g  o f m ach in es; heat- 
treating of m etal parts during fabrica tion  as w ell as of fin ish ed  tools 
and dies to ach ieve requ ired  qualities; w orking to c lo s e  to le ra n ce s ; 
fitting and assem bling of parts to p re s c r ib e d  to le ra n ces  and a llow an ces; 
se lectin g  appropriate m a teria ls , to o ls , and p r o c e s s e s . In general, 
the tool and die m aker fs w ork  requ ires  a rounded training in m a ch in e - 
shop and too lroom  p ra ctice  usually a cqu ired  through a fo rm a l appren ­
ticesh ip  or equivalent training and ex p erien ce .

F or  cross -in d u stry  wage study p u rp oses , too l and die m akers 
in tool and die jobbing shops are excluded  fr o m  this c la ss ifica tio n .

C u s t o d i a l  a n d  M a t e r i a l  M o v e m e n t

GUARD

P erform s routine p o lice  duties, either at fixed  post or on 
tour, maintaining o rd e r , using arm s or fo r c e  w here n e ce ssa ry . In- 
cludes gatem en who are  stationed at gate and ch eck  on id e n tity ~ f 
em ployees and other person s entering7

JANITOR, PO R TE R , OR CLEANER

(Sw eeper; charw om an; ja n itress)

Cleans and keeps in an o rd erly  cond ition  fa c to ry  w orking areas 
and w ash room s, or p rem ises  o f an o f f ic e , apartm ent house, o r  c o m ­
m e rc ia l o r  other establishm ent. Duties in volve a com bination  o f the
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JANITOR, P O R TE R , OR CLEAN ER - Continued

follow ing : Sw eeping, m opping or scrubbing, and polishing f lo o r s ; r e ­
m oving ch ip s , trash , and other re fu se ; dusting equipm ent, furn iture, 
o r  fix tu res ; po lish in g  m etal fixtures or trim m ings; provid ing supplies 
and m inor m aintenance se rv ice s ; cleaning lava tories , sh ow ers, and 
re s tro o m s . W orkers who sp ecia lize  in window washing are  excluded.

LABO RER, M A TE R IA L HANDLING

(L oader and unloader; handler and stacker; sh elver; tru ck er;
stockm an or  stock  h e lp er; w arehousem an or w arehouse h elper)

A  w ork er  em ployed  in a w arehouse, m anufacturing plant, 
s to re , o r  other establishm ent w hose duties involve one or m o re  o f 
the fo llow in g : Loading and unloading various m ateria ls and m erch a n ­
d ise  on o r  fr o m  fre igh t c a r s , trucks, or other transporting d ev ices ; 
unpacking, shelv ing, o r  p lacing m ateria ls or m erchandise in p rop er 
storage  loca tion ; tran sporting  m ateria ls or m erchandise by hand truck, 
c a r , o r  w h eelb a rrow . L ongshorem en , who load and unload ships are 
exclu d ed .

ORDER F IL L E R

(O rder p ick e r ; s tock  se le c to r ; warehouse stockm an)
F ills  shipping or tran sfer ord ers  fo r  finished goods fro m  stored  

m erch an d ise  in a ccord a n ce  with specifica tions on sa les  s lip , cu stom er 
o r d e r s , o r  other in stru ction s . M ay, in addition to fillin g  o rd ers  and 
indicating item s fille d  or  om itted, keep record s  of outgoing o rd e rs , 
requ isition  additional s tock , or rep ort short supplies to su p erv iso r , 
and p e r fo rm  other re la ted  duties.

P A C K E R , SHIPPING

P rep a res  fin ished  products fo r  shipment or storage by p lacing 
them  in shipping con ta in ers , the sp ec ific  operations p erfo rm ed  being 
dependent upon the type, s iz e , and number of units to be packed, the 
type of con ta iner em ployed , and m ethod of shipm ent. W ork requ ires  
the p lacing o f item s in shipping containers and m ay involve one or 
m o re  of the fo llow in g : Knowledge of various item s of stock  in ord er 
to v er ify  content; se lect ion  o f appropriate type and s ize  o f container; 
inserting  en closu res  in con ta iner; using e x ce ls io r  or other m ateria l to 
prevent breakage o r  dam age; c losin g  and sealing container; applying 
labels o r  entering identifying data on container. P ack ers who a lso  
m ake w ooden boxes or  cra tes  are excluded .

SHIPPING AND RECEIVING CLERK

P rep a res  m erch a n d ise  fo r  shipm ent, or re ce iv e s  and is r e ­
sponsib le  fo r  in com ing shipm ents of m erchandise o r  other m a ter ia ls . 
Shipping w ork  in v o lv e s : A  knowledge of shipping p ro ce d u re s , p r a c ­
t ice s ] rou tes , availab le  m eans of transportation and rates; and p r e ­
paring re co rd s  of the goods shipped, making up b ills  of lading, p o s t ­
ing weight and shipping ch a rg es , and keeping a file  of shipping r e c o r d s .
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SHIPPING AND RECEIVING C LE RK  - Continued

M ay d irect  or a ss is t  in p reparing  the m erch an d ise  fo r  shipm ent. 
R eceiv in g  w ork in v o lv es : V erify ing  or d irectin g  others in verify ing
the co rre c tn e ss  o f shipm ents against b ills  o f lading, in vo ices , or  other 
r e c o r d s ; checking fo r  shortages and re jectin g  dam aged goods; routing 
m erch an d ise  or m ateria ls  to p rop er departm ents; maintaining n e ce s ­
sa ry  re co rd s  and f i le s .

F or  wage study p u rp oses , w ork ers  are c la ss ifie d  as fo llow s;

R ece iv in g  c le rk  
Shipping c le rk
Shipping and rece iv in g  c le rk

TRUCKDRIVER

D rives a truck  within a city  or industrial area to transport 
m a ter ia ls , m erch an d ise , equipm ent, or m en betw een various types of 
establishm ents such as: M anufacturing plants, fre igh t depots, w a re ­
h ou ses, w h olesa le  and reta il establishm ents or between retail estab ­
lishm ents and c u s to m e rs 1 houses or p la ces o f bu sin ess. May a lso  
load or unload truck  with or  without h e lp ers , m ake m inor m echanical 
rep a irs , and keep truck in good w orking o rd e r . D r iv er -sa lesm en  and 
o v e r -th e -ro a d  d r iv ers  a re  exclu ded .

F or  wage study p u rp o se s , tru ck d rivers  are c la ss ified  by size  
and type of equipm ent, as fo llow s : (T r a c to r -tr a ile r  should be rated on
the basis  of tra ile r  cap acity ).

T ru ck d riv er , light (under 1V2 ton s)
T ru ck d riv er , m edium  (IV2 to and including 4 tons) 
T ru ck d riv er , heavy (over 4 tons, tra ile r  type)
T ru ck d riv er , heavy (over 4 tons, other than tra ile r  type)

TRU CKER, POW ER

Operates a m anually con tro lled  ga so lin e - o r  e le c tr ic -p ow ered  
truck  or  tra cto r  to tran sport goods and m ateria ls  of a ll kinds about 
a w arehouse, m anufacturing plant, or  other establishm ent.

F or  wage study p u rp oses , w ork ers are  c la ss ifie d  by type of 
truck , as fo llow s :

T ru ck er , pow er (fork lift)
T ru ck er , pow er (other than fork lift)

W ATCHMAN

M akes rounds o f p re m ise s  p er iod ica lly  in protecting  property  
against f ir e , theft* and illeg a l entry.
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