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Letter of Transmittal

U n i t e d  S t a t e s  D e p a r t m e n t  o f  L a b o r ,

B u r e a u  o f  L a b o r  S t a t i s t i c s ,  

Washington, D. C., May 6, 1954.
T h e  S e c r e t a r y  o f  L a b o r :

I  h a v e  t h e  h o n o r  t o  t r a n s m i t  h e r e w i t h  a  r e p o r t  o n  t h e  p r e v a l e n c e  a n d  

c h a r a c t e r i s t i c s  o f  c e r t a i n  t y p e s  o f  p r o v i s i o n s  c o n t a i n e d  i n  c o l l e c t i v e - b a r g a i n i n g  

a g r e e m e n t s .  T h e  r e p o r t  i s  d i v i d e d  i n t o  f o u r  s e c t i o n s — e a c h  d e a l i n g  w i t h  a  

p a r t i c u l a r  f i e l d  c o v e r e d  i n  c o l l e c t i v e  b a r g a i n i n g :  P r e m i u m  P a y  f o r  W e e k e n d  

W o r k ;  H o l i d a y  P r o v i s i o n s  i n  U n i o n  A g r e e m e n t s ;  P a i d  T i m e  f o r  W a s h u p ,  

C l e a n u p ,  a n d  C l o t h e s  C h a n g e ;  a n d  P a i d  R e s t  P e r i o d s .

T h e s e  s t u d i e s  w e r e  b a s e d  u p o n  a n a l y s i s  o f  a  r e p r e s e n t a t i v e  s a m p l e  o f  

o v e r  1 , 6 0 0  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  s e l e c t e d  f r o m  t h e  B u r e a u ’ s  

f i l e  o f  c o n t r a c t s .

T h i s  r e p o r t  w a s  p r e p a r e d  b y  m e m b e r s  o f  t h e  s t a f f  o f  t h e  D i v i s i o n  o f  W a g e s  

a n d  I n d u s t r i a l  R e l a t i o n s .

E w a n  C l a g u e ,  Commissioner.
H o n .  J a m e s  P .  M i t c h e l l

Secretary oj Labor.
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Preface

The Bureau of Labor Statistics has for many years made studies of labor- 
management problems and practices. Maintenance of an extensive file of 
current union agreements, selected to represent the various industries and 
unions in all parts of the country, is a regular part of the Bureau’s activities 
in this area. Employers, unions, and many Government agencies call upon 
the Bureau for information and analyses based on these basic industrial 
relations documents. To assist in the distribution of agreement information 
and to provide data relating to labor practices established through collective 
bargaining, the Bureau prepares studies of contract provisions based on a 
significant number of agreements selected from the file. Most contract 
provisions of general interest are covered in this manner over a period of 
several years. These studies, which generally appear first in the Monthly 
Labor Review, are gathered together periodically in bulletins in recognition 
of their wide use in labor-management relations.
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Premium Pay for Weekend Work, 1952

A n  Analysis of Collective Bargaining Practices for P aym ent  

of Extra Com pensation for W ork  on Saturday and Sunday  

or on the Sixth and Seventh D ay s of the W orkw eek

Joseph W. Bloch and W illiam Paschell* *

R ecognition of Saturdays and Sundays as holi­
days finds expression in collective bargaining 
agreements as a provision for the payment of a 
substantial premium for all work performed on 
Saturday and Sunday or on the sixth and seventh 
day of the workweek, or as a provision for more 
liberal practices than are legally required for 
overtime work in order to take account of the 
special nature of weekend work. The desire to 
limit the workweek to 5 days, which is a related 
practice, may also be expressed in agreements as 
an outright restriction on any work beyond the 
normal 5-day week. An analysis of 1,674 agree­
ments in effect during 1952, which covered
5,734,000 workers,1 revealed that specific reference 
to Saturday work and provision for premium pay 
were incorporated in almost half of the agreements. 
Over two-thirds of the agreements provided pre­
mium pay for Sunday work. Many additional 
agreements established as premium days the sixth 
and seventh day rather than Saturday and Sunday 
by identification, while others made such provision 
only for workers on off-standard schedules in 
which Saturday and Sunday were regular work­
days.

Premium rates typically specified were time and 
one-half for Saturday or sixth-day work and double 
time for Sunday or seventh-day work. The mag­
nitude of these premiums as compared, for exam­
ple, with shift differentials2 indicates that they 
were designed not only as a reward to employees 
for work on days normally considered as rest days, 
but as a deterrent to employers in scheduling work

on these days. In these respects, premium pay 
for weekend work and premium pay for overtime 
have much in common.

Legal requirements and contract provisions 
relating to the payment of premium rates for 
overtime work generally establish Saturday and 
Sunday, or the sixth and seventh day, in effect, 
as premium days for the regularly employed 
worker on a normal work schedule. The Fair 
Labor Standards Act requires the payment of time 
and one-half for hours in excess of 40 a week to 
covered workers, without reference to the day on 
which the overtime hours are worked. Since an 
8-hour day, 5-day week (Monday through Friday) 
is the most typical work schedule, weekend work 
would be on a premium basis for workers who had 
lost no time during the week. This would also be 
true when union agreements provide for weekly 
overtime in establishments not covered by the act 
or for a workweek of less than 40 hours.

Union agreements providing premium rates for 
Saturday or Sunday, or the sixth or seventh day, 
however, modify or liberalize legal and contract 
overtime requirements in one or more of the follow­
ing ways: (1) By requiring the payment of pre­
mium rates for all work on these days regardless 
of the amount of time put in by the individual

•Of the Bureau’s Division of Wages and Industrial Relations.
• The agreements In the study were selected from the Bureau’s current file 

of union contracts on the basis of Industry, union, and regional representation. 
Agreements for the airline and railroad industries (except for Railway Express 
Agency) are not collected by the Bureau.

> See Shift Operations and Differentials In Union Contracts, 1062, Monthly 
Labor Review, November 1962 (p. 496).
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2
employee during the week; (2 ) by requiring some 
work, but less than full time, during the week to 
qualify the worker for premium rates; (3) by 
recognizing holidays and certain excused absences 
during the week as time worked for the purpose of 
qualifying for weekend premiums; and (4) by 
requiring the payment of premium rates in excess 
of time and one-half. The pyramiding of premium 
rates for weekend work on top of weekly overtime 
premiums is generally prohibited.

In terms of expenditures by employers and in­
come to workers, the impact of providing premium 
pay for weekend work varies substantially among 
establishments. Where weekend work is rare, the 
presence or absence of an agreement provision 
relating to such work is of relatively little signifi­
cance. On the other hand, where 6- or 7-day 
operations must be maintained the obligation to 
pay premium rates for weekend work is of con­
siderable consequence to employers and to the 
workers involved. Between these extremes are a 
wide variety of conditions which may lend impor­

tance to premium pay provisions at particular 
periods of the year or under circumstances which 
are not typical of the regular operations of an 
establishment.

Collective bargaining on premium pay for week­
end work ordinarily attracts less public attention 
than many other issues, particularly when con­
tinuous operations are not involved. This issue, 
however, came into widespread prominence in the 
steel dispute of 1952. The CIO Steelworkers had 
requested, among other demands, the institution 
of time and one-half for Saturday work and double 
time for Sunday work (premium pay for the sixth 
and seventh day was already provided by the 
agreements). Since the entire steel dispute was 
referred to the Wage Stabilization Board for hear­
ings and recommendations, company and union 
arguments on this issue were publicly developed 
in considerable detail. In brief, the steel companies 
emphasized the amount of work performed on 
Saturday and Sunday on a continuous-process 
basis and the cost of providing premium pay for

Table 1.—Premium pay provisions for weekend work in collective bargaining agreements, 1958

Number studied
Percent covered by provisions for premium pay on-

Saturday Sunday Sixth day Seventh day
Industry group

Agree­ments
Workers (in thou­sands)

Agree­ments Workers Agree­ments Workers Agree­ments Workers Agree­ments Workers

1, 674 5,734.0 47.7 38.5 69.8 63.6 23.8 36.6 29.0 40.5
1,189

121
S, 784.1 313.9 57.9 48.434. 5 7S.8 70.6 28.1 89.44.9 S5.1 46. S 13.431.4 71.1 90.1 9.9 28.114 34.8 42.9 17.4 78.6 82.3 21. 4 7.9 21.4 7.9131 227.0 57.3 68. 6 57.2 64.5 49. 6 46. 7 51.9 51.157 373.3 31.6 15.3 12.3 1 .2 3. 5 .3 7.0 6.532 23.3 34.4 57.2 62.5 77.3 15.6 20. 9 15.6 10 .135 62. 4 74.3 8 8 .6 77.2 89. 7 31.4 21. 4 48.6 27. 757 8 8 . 5 38.6 18.7 91.2 96.6 8 .8 3.1 7.0 3.157 50.3 52.6 58. 4 70.2 84.8 19.3 18.7 14.0 2 .055 74.8 49.1 49. 7 58.2 57.1 45. 5 42.0 63.6 60.8

20 64.7 15.0 18. 6 30.0 36.1 15.0 17.7 35.0 36.024 128.0 33-3 8.4 83.3 96.8 33.3 6 .2 16.7 2 .628 62.6 46.4 28.9 57.2 31.3 17.9 17.0 32.1 21.449 82.4 24.5 40.8 71.4 8 6 .6 24. 5 15.9 36.7 47.756 443. 2 65.4 8 .6 75.0 14.6 39.3 87.6 42.9 8 8 .6Fabricated metal products........................... ........ ....... 86 120 .0 8 6 .1 85.7 87.2 72.6 20.9 30.5 2 2 .1 34.4134 293. 3 82.1 6 8 .6 91.1 97.0 35.8 53.5 43.3 54.1
68 326.8 79.4 83.3 91.2 95.2 39.7 38.8 45. 6 6 8 .695 947.8 80.0 63.7 93.7 97.5 32.6 56.6 44.2 64.2
22 36. 7 6 8 .2 81.2 90.9 83.8 27.3 19.9 45. 5 39.348 40.3 81.3 80.3 83.4 71.2 31.3 29.3 35.4 34.7
8̂528 1,949.9

400.9 22.7 19.4
. 6

60.2 49.8
17.0

IS. 2 SI. 2 14- i 14.3
29. S17.9 39.3 10.7 96.1 96.2

100 335.9 26.0 28.6 50.0 40.0 9.0 14.6 15.0 14.2
Communications-- .................................. ................ 67 432 7 5.3 10.3 8 6 .0 88.9 12.3 1 2 .6 5.3 6.941 120 .2 7.3 12.3 53.7 42.3 34.1 30.3 46.3 34.636 33.8 34.3 35. 5 80.0 54.2 5.7 1.7 11.4 3.381 116.1 6 . 2 5.1 65.4 56.4 19.8 29.2 11 .1 15.7

20 94. 7 5.0 (2)17.0 5.0 (2)33.1
25.0 28.4 40.0 28.9

66 108.8 27,3 51.5 9.1 13.6 7.6 1 2 .6Construction............................................................. 45 297.4 82.2 62.0 8 8 . 9 71.6 4.4 2 .2 4.4 2 .2Miscellaneous......................... ........ ........................ 12 9.4 33.4 2.7

1 Excludes railroad (except for Railway Express Agency) and airline industries. 1 Less than 0.1 of 1 percent.
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such work. The union maintained that the amount 
of weekend work and costs could be reduced to a 
minimum by rescheduling operations and pointed 
to the existence of equivalent premium pay prac­
tices in other continuous-process industries. The 
WSB, with an especially strong dissent from em­
ployer members on this issue, recommended the 
payment of time and one-quarter for Sunday 
work, but made no recommendations for Saturday 
work. The agreements subsequently negotiated 
throughout the industry, however, made no change 
in premium pay provisions, i. e., premium rates 
continued to be paid for sixth and seventh day but 
not for Saturday and Sunday work as such.

Saturday and Sunday Premium Pay

Specific reference to Saturday work and provi­
sions for premium pay were found in about 48 per­
cent of the 1,674 agreements studied (table 1). 
The practice was more common in manufacturing 
than in nonmanufacturing where 6- or 7-day opera­
tions are more generally maintained. Agreements 
simply providing for premium overtime pay for 
work in excess of the basic workweek, without 
reference to Saturday work as such, were excluded 
from these tabulations, since a strict interpretation 
of such provisions strips Saturday work of special 
significance other than that which accrues to any 
overtime work.3

One-sixth of the agreements which provided 
premium pay for Saturday work hedged the pro­
vision with certain restrictions in the form of min­
imum work requirements (table 2). That is, in­
stead of providing premium rates for all Saturday 
work regardless of the time worked during the 
week— which the study showed to be the predomi­
nant practice— these agreements required that each 
employee work a certain number of days or hours 
during the week in order to be eligible for premium 
pay on Saturday. These minimum work require­
ments ranged up to 40 hours. Evidence that even 
under such restrictions Saturday work received 
special consideration was found in supplementary 
clauses providing that, for the purpose of Saturday 
pay eligibility, time lost during the week for specific 
reasons would count as time worked. Among these 
excused absences were those due to holidays, injury 
or illness incurred at work, jury duty, official union 
business, death in the family, and voting. None

3 0 2 1 9 0  0  -  54 - 2

of these absences need to be taken into account 
under overtime pay requirements of the Fair 
Labor Standards Act.

A  more common restriction on the application 
of premium pay provisions for Saturday work was 
the exemption of employees who were regularly 
required to work on Saturdays and Sundays. Ap­
proximately a third of the agreements with Satur­
day provisions excluded workers on continuous- 
process or 7-day operations, or certain occupa­
tional groups such as guards, watchmen, and 
powerhouse workers, for whom Saturday or Sun­
day would be a regular workday (table 3). Union 
agreements generally do not describe the nature 
of plant operations; hence, for those agreements 
which did not exempt continuous-process or 7-day 
operations or specific workers, it was not possible 
to determine what proportion covered some work­
ers regularly scheduled to work on Saturday or 
Sunday.

The vast majority of the agreements with 
Saturday pay provisions specified a premium rate 
of time and one-half (table 2 ). The rest were 
about evenly divided between the payment of 
double time and other arrangements; the latter 
included a combination of time and one-half and 
double time (depending upon the number of hours 
worked on Saturday) and the establishment of a 
fixed hourly wage for Saturday work.

Wide differences appear among industry groups 
in the prevalence of Saturday pay provisions and 
in the restrictions placed upon the application of 
these provisions (tables 1  anti 2 ). In part, these 
differences are accounted for by a preference in 
some industries for handling weekend pay pre­
miums on the basis of the sixth and seventh day 
of work rather than Saturday and Sunday as 
such. Although the incidence of Saturday work 
varies among industries, this factor alone is not 
adequate to explain the remaining differences. 
The explanation, indeed, is not found in the *

* In such situations, it may be actual plant practice to pay premium rates 
to all employees called to work on Saturday or other premium days, without 
requiring that each employee qualify for overtime pay by having worked the 
full basic week. Where weekend work is infrequent and where the number 
of workers who may have failed to fulfill requirements for overtime pay is 
small, such a practice may be adopted voluntarily both for morale purposes 
and for administrative convenience. In this connection, it is essential to 
bear in mind that a study of agreement provisions cannot take into account 
industrial relations practices which may be determined by unwritten rules 
developed through a long bargaining history or by an informal liberalization 
of precise agreement terms.
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T a b l e  2 .—Premium rates for work on Saturday and Sunday in collective bargaining agreements, 1952

Industry group

Number with 
premium pay provision

Number with 
specified mini­mum work re­quirements

Premium rate paid

Time and one-half Double time Other

Agree­ments
Workers (in thou­sands)

Agree­ments
Workers (in thou­sands)

Agree­ments
Workers 
(in thou­sands)

Agree­
ments

Workers 
(in thou­sands)

Agree­ments
Workers 
(in thou­sands)

SATURDAY WORK
All industries............................................................. 798 2,209. 9 134 433.5 692 1,880.5 51 230.5 i 55 98.9

Manufacturing................. ................................. 688 1,8S0.9 m 411.0 626 1.685. 5 21 89.5 41 66.9Food and kindred products........................................... 38 108.3 14 14.5 38 108.3
6 6 .1 4 2.9 2 3. 275 155.6 19 38.5 75 155.6Apparel and'other finished textile products..... ................. 18 57.2 6 5.0 18 57.2Lumber and timber basic products..... ........................... 11 13.4 3 2 .6 8 1 1 .2 2 1 .1 1 1 .126 55.3 10 6 .1 25 25 3 1 30 0

22 16.5 4 1.9 20 15. 5 2 1. 0Printing and publishing............................................... 30 29.4 3 3.1 9 9.5 7 13.3 14 6 .627 37.2 2 3. 5 23 30.2 4 7.03 12 .0 3 12.0
8 1 0 .8 4 5.8 8 10 .813 15.2 2 .4 13 15.2

12 33.7 2 .6 11 32 3 1 1.431 38.1 2 1. 5 31 38. 1Fabricated metal products............................... ............ 74 102.9 10 18.9 71 96.3 2 6.3 1 .3Machinery (except electrical)......................................... 110 201 .1 20 28.0 100 184.1 3 4.8 7 1 2 .254 272.4 3 11.1 50 264. 2 4 8 2Transportation equipment................. .......................... 76 603.6 13 269.0 65 554.7 6 34.6 5 14.9Instruments and related products.................................. 15 29.8 3 6.4 15 29.839 32.3 4 4.1 39 32.3
Nonmanufacturing............................................... 110 879.0 10 12.5 66 195.0 SO W.O 14 43.0Mining, crude petroleum, and natural gas production......... 5 2 .6 1 .5 5 2 .626 96.1 3 1 .6 13 53. 5 13 42.6Communications........................................................ 3 44. 5 3 44. 53 14.8 2 6.3 1 8 . 5

12 12 .0 11 11.9 1 1
5 6 .0 2 3.8 4 4. 5 1 1. 5
1 (3) 1 (3) 1 ( 3)Services........................................................ ........... 18 18.5 2 3.6 14 17.1 3 1 .0 1 .437 184.5 1 3.0 13 54.6 24 129. 9

SUNDAY WORKAll industries........ ............................................... . 1,169 3, 644.0 77 234.4 251 746.9 842 2, 666. 8 < 76 230.3
Manufacturing.................................................... 877 £,672.8 67 150.1 m Sl̂. 8 695 2, 218.7 48 74.5Food and kindred products............ .................. ........... 86 282.6 8 9.4 24 114.8 56 156.5 6 11.3

11 28. 7 , 11 28. 7Textile mill products. ................................................ 75 146.3 8 10. 7 i l 12 .1 59 125.6 5 8 .67 4.2 1 . 7 5 3.1 1 .4Lumber and timber basic products................................. 20 18.0 4 2.5 7 3.6 9 12.4 4 2 .0Furniture and finished wood products............................. 27 56.1 2 .6 1 .7 24 54.7 2 .7Paper and allied products.......... ............................... . 52 85.6 5 3.2 17 48.8 34 36.5 1 .3Printing and publishing............................................... 40 42.6 3 3.1 3 1 .2 34 38.9 3 2.5Chemicals and allied products...................... ................ 32 42.7 2 3.5 9 10 .6 16 19.3 7 1 2 .8
6 23.3 1 7.8 3 13. 5 3 9. 8

20 123. 9 19 123 5Leather and leather products......................................... 16 16.4 3 2.3 _7j 5.2 8 10.9 1 .335 71.4 1 . 2 23 60. 7 8 8 2 4 2 5Primary metal industries...... ....................................... 42 64.7 3 4.1 4 4.2 34 57. 1 4 3.4Fabricated metal products............................................ 75 87.2 6 6.9 4 3.7 70 79.5 1 4.0Machinery (except electrical)........................................ 122 284.6 7 15. 6 10 30.0 110 251.8 0 2 .8Electrical machinery. ................... ............................ 62 311.0 1 13.0 4 9.1 57 300.7 i 1 .2Transportation equipment............................................ 89 924.1 6 60.4 2 25.1 84 878.7 3 20.3
20 30.7 3 4.5 2 4.1 18 26. 6Miscellaneous............................ ............................... 40 28.7 4 2.3 2 1.7 36 26.2 2 .8

Nonmanufacturing............................................... m 871.2 t o 84.3 117 897.1 147 418.1 88 1 S 6 .0
11 6 8 .0 2 60.2 7 6.7 4 61.3Transportation >................................................. ....... 50 134.5 2 10.3 20 49.2 1 7 42.5 13 42.8Communications........................................................ 49 384.9 2 6 .0 39 266.8 2 16.9 8 101 .2
22 50.9 9 19. 5 10 23. 7 3 7.728 18.4 9 1 2 .6 18 4 5 1 1 3Retail trade.............................................................. 53 65.4 3 4.8 19 21.5 31 40.9 3 3.0

1 (*) 1 (3)34 36.0 8 7.3 26 28. 740 212.9 1 3 .6 4 13.3 36 199. 64 . 2 2 . 2 2 m

1 Of the 55 agreements In this category, 35 provided time and a half for work at the beginning of the day (usually the first 4 hours) and double time there­after; 3 agreements specified a double time rate, except for specified groups 
of workers such as maintenance men who were paid time and a half; 1 agree­ment specified a time and a quarter premium rate; and 16 agreements pro­vided a fixed hourly premium.

* Excludes railroad (except for Railway Express Agency) and airline industries.

* Less than 50 workers.
* Of the 76 agreements in this category, 50 provided a premium rate of double time with exceptions: time and a half paid for certain groups of workers whose regular work schedule called for Sunday work or time and a half If certain requirements were not met, e. g., Sunday to be the seventh day worked; 18 agreements specified a fixed hourly premium; in the remaining 

8 agreements the premium rate varied from time and a quarter to triple time.
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agreements, but, rather, in the history of labor- 
management relationships, industry techniques 
and practices, unwritten working rules which 
supplement agreement clauses, and other factors 
that lie behind each agreement.4

T a b l e  3 .—Exclusion of regularly scheduled work 1 from 
eligibility for Saturday and Sunday premium pay

All industries Manufac­turing Nonmanufac­turing
Type of provision

Agree­ments
Work­ers (in thou­
sands)

Agree­ments
Work­ers (in thou­
sands)

Agree­ments
Work­
ers (in thou­sands)

Saturday work—
With premium pay provisions... _ ... 798 2, 209. 9 688 1,830. 9 110 379.0Excluding regularly 

scheduled work 2__ 259 885.7 251 868.7 8 17.0Sunday work—
With premium pay 

provisions.......... 1,169 3, 644.0 877 2, 672.8 292 971.2Excluding regularly scheduled work 2__ 358 1, 444.3 319 1, 382. 7 39 61.6

1 Includes continuous-process workers, workers on 7-day operations, or workers regularly scheduled to work on weekends.
2 These agreements are included in total with premium pay provisions.

Recognition of Saturday as a day of rest or a 
premium-rate day is of relatively recent origin 
compared with acceptance of Sunday as a non­
work day. Continuous-process manufacturing in­
dustries and essential services such as public 
utilities must operate on Sunday, but employment 
for the day is generally held to minimum needs. 
While some establishments, particularly those 
dealing with the recreational outlets of the public, 
may have their peak business on Sundays, many 
others would not consider work on Sunday except 
in emergencies. The special consideration given 
to Sunday work, as compared with Saturday 
work, is reflected in union agreements in at least 
three ways: (1 ) The greater prevalence of clauses 
requiring premium rates for Sunday work, (2 ) the 
smaller proportion of agreements specifying mini­
mum work requirements for eligibility for Sunday 
pay, and (3) the higher premium rate generally 
paid for Sunday work.

Close to 70 percent of the agreements studied 
contained provisions establishing Sunday as a 
premium-rate day (table 1 ). The contrast be­
tween the prevalence of Sunday pay and Saturday 
pay provisions was greater in nonmanufacturing, 
where premium pay for Sunday was found in 
almost three times the number of contracts pro­
viding for Saturday premiums. General overtime

provisions, discussed previously in connection 
with Saturday work, also apply to Sunday work 
beyond a full workweek. Although most of the 
agreements without a Saturday pay provision 
may possibly be construed as agreements in which 
the parties were satisfied to apply regular overtime 
eligibility rules to Saturday work, it is reasonable 
to assume that many of the agreements without 
a Sunday pay provision simply discounted the 
possibility of work on Sunday or did not permit 
such work.

Less than 10 percent of the agreements with 
Sunday pay provisions specified that eligibility for 
Sunday pay was contingent upon the employee’s 
performance of a certain amount of work during 
the week (table 2 ). About three times that many, 
or about the same proportion as in the case of 
Saturday pay provisions, excluded employees 
regularly scheduled to work on Sundays from 
premium pay eligibility (table 3).

Double time was specified for Sunday work in 
about 70 percent of the premium pay agreements 
and time and one-half in 2 1  percent (table 2 ). The 
remaining provisions were largely combinations of 
double and time and one-half rates.

Sixth- and Seventh-Day Premium Pay

Provisions requiring the payment of premium 
rates to some or all employees for work on the sixth 
day of the workweek appeared in approximately 
24 percent of the agreements studied (table 1). 
A  slightly higher proportion of the agreements 
named the seventh day as a premium rate day.8 *

* Agreements in the men’s clothing industry provide a case in point. Asso­
ciation agreements covering the major producing centers, which were in­
cluded in this study, made no provision for premium pay for Saturdays as 
such. The overtime provision in the agreement covering the Rochester 
market, for example, read as follows: “The hours of work shall be thirty-six 
(36) hours per week, which hours shall be divided into five (5) working days 
per week, namely, Monday through Friday, inclusive. Any hours worked 
in excess of thirty-six (36) hours per week shall be paid at the rate of time 
and one-half, or piece rate and one-half.”

In September 1952, however, the national agreement (not included in this 
study), by which uniform wage changes are put into effect in all markets 
simultaneously, was expanded to cover many supplementary wage practices 
including a provision for premium pay for all Saturday work. That the 
inclusion of this provision did not bring about a change in existing practices 
in major centers, but merely formalized a practice already in effect, might 
be inferred from the fact that, trade and union papers announcing the new 
national agreement did not list Saturday pay as a new provision.

* The total number of agreements making provision either for Saturday and 
Sunday premium pay or for sixth- and seventh- day premium pay, or, con­
versely, the number with no premium rate days, cannot be obtained from 
the data presented in this study because of the appearance of both types of 
provisions in many agreements.
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Table 4.— P rem iu m  rates f o r  work on sixth and seventh day in  collective bargaining agreem ents, 19BS

Industry group

Number with pre' 
mium pay 
provisions

Number with 
specified minimum 
work requirements

Premium rate paid

Tim e and one-half Double time Other

Agree­
ments

Workers 
(in thou­

sands)
Agree­
ments

Workers 
(in thou­

sands)
Agree­
ments

Workers 
(in thou­
sands)

Agree­
ments

Workers 
(in thou­
sands)

Agree­
ments

Workers 
(in thou­
sands)

S IX T H -D A Y  W O R K

All industries................................................................................. ............. 398 2 ,100.1 236 1, 569.2 387 2,088.8 4 6.5 ' 7 5.1

M a n u f a c t u r i n g ................................................................................. 3 3 4 l . i s e . s m 1 ,0 9 1 .3 3 3 7 1,188.0 3 3 . 9 5 4 .3
12 15.3 7 13.8 11 15.0 1 .3
3 2.7 3 2.7 3 2.7

Textile mill produ cts.,........................................ ....................... ........... 65 106.1 51 58.0 65 106.1
Apparel and other finished textile products.................................... 2 1 .2 2 1 .2 2 1 .2
Lumber and timber basic products............... ............................. 5 4.8 4 4.4 4 4.4 1 .4
Furniture and finished wood products........... ............................... 11 13.3 7 6.4 11 13.3
Paper and allied products________ ____________ ________ _ 5 2 .8 4 2.5 5 2 .8
Printing and publishing........ ......................................... ................... 11 9.4 2 3.4 9 6.9 1 2.5 1 (a)Chemicals and allied products.................................................... .. 25 31.4 18 23.9 25 31.4

3 11.4 3 11.4 3 11.4
Rubber products.................. ..................................................................... 8 7.9 5 4.0 8 7.9

5 8.9 3 2  3 5 8 9
12 13.1 11 12 5 12 13 1

Prim ary metal industries................................................... ................... 22 388.2 21 386.4 22 383.2
18 36.7 7 8 3 17 36 4

Machinery (except e lectrica l)...____ _______ ____________ 48 156.8 18 75. 5 47 155 8 1
Electrical machinery................................................................................ 27 126.9 6 19 5 26 124.2 1 2.7
Transportation equipm ent____ __________________________  . 31 536.2 20 443.6 31 536.2
Instrum ents and related products................................................. 6 7.3 o 1 .2 6 7.3
Miscellaneous...................................... ....................................... ......... 15 11 .8 12 10.3 15 1 1 .8

N o n m a n u f a d u H n g ............................, ................. ......... ......... . e i 6 0 7 .9 3 0 4 7 7 .9 6 0 6 0 3 .5 3 3 . 6 3 . 8
Mining, crude petroleum, and natural gas production___ 3 385.3 3 385.3 3 385.3
Transportation *................. ................... ....................... ............... .. 9 49.0 2 2 .1 g 46 6 1 2.4
Communications.................. ........... ..................................... .... 7 54.4 5 32.1 7 54 4
Utilities; electric and gas___________ ____________ ______ 14 36. 4 5 9.0 14 36 4
Wholesale trad e............................................. ............................. 2 .6 2 .6
Retail tra d e .............................................................................. ........... 16 34.0 4 5.3 13 32.0 1 1 .2 2 .8
Hotels and restaurants......... ............................. ......................... .. 5 26.9 5
Services...... ................................................................................... 6 14.8 5 14 2 6 14 8
Construction.................................... ........... ........... ............. ............. 2 6.5 1 3.0 2 6. 5
M iscellaneous____________ ________ _________

S E V E N T H -D A Y  W O R K

All industries....................... ..................... ................................... 486 2,323. 4 318 1,669 6 69 531 7 1 791 7

M a n u f a d u r i n g ______ _____________________ ___________ 4 1 7 1 ,7 6 1 .8 37 9 1 ,3 1 8  0 3 6 3 9 0  8 391 1 3 61  0
Food and kindred products........... ................. ..................... .............. 34 ’ 42.2 24 21 7 2 2 .0 32 40 2
Tobacco............................................... ........................................... 3 2.7 3 2.7 3 2.7
Textile mill products_______ ________________ 68 116 1 53 66  2 4 12 .8
Apparel and other finished textile products.................................... 4 24.2 4 24.2 4
Lum ber and timber basic products. ........................................ 5 2. 4 3 1 .1Furniture and finished wood products...................................... 17 17.3 14 11 1
Paper and allied products........................................ ........................... 4 2 .8 3 2. 5 4 2 .8
Printing and publishing........................................................ ....... 8 1 .0 1 3 3
Chemicals and allied products............................................................ 35 45.5 28 37. 9 33
Petroleum and coal products........................................................ 7 23.3 7 23 3 7 23 3
Rubber products................................................ ...................... 4 3.4 2 1 .2 4 3 4
Leather and leather p rod u cts........ ......................... ......................... 9 1 1 .2 6 8
Stone, clay, and glass products.................................................... 18 39 3 18
Prim ary metal industries........................................................... 24 392.4 21
Fabricated metal products................................................................... 19 41 3 1
Machinery (except electrical).................................. ............................. 58 1 5 8 .6 29
Electrical machinery.................. ................................. ................... 31 191. 6 9
Transportation equipment.................................................................... 42 608. 2 22
Instruments and related products............. ................... ........t „ 10 14.4 7 10 8 1 i  o 9 13.4
Miscellaneous............................................ ....................... 17 13.9 13

N o n m a n u f a d u r i n g ................................................. .................... 6 9 5 7 1 .6 39 3 6 1,30 7
Mining, crude petroleum, and natural gas production............. 4 385.6 4 385.6 1 3̂ 3 385.3
Transportation *..................... .......................................... 15 47. 6 9 3.8
Communications.......... ...................... ............................................. 3 29.8 1
Utilities: electric and gas........................................................................ 19 41. 7 7
Wholesale trade.......................................................... 4 1 .1 1
Retail trade.......................................................... 9 18.2 5 3.4 16 0 4 2 2
Hotels and restaurants........................................................................... 8 27.3 7 10.9
Services.................................................... . 5 13.8 4 13^2 13 8
Construction............................... .............. 2 6.5 1 3.0 1 3.0 1 3.5
Miscellaneous...................................................................................

1 Of the 7 agreements in this category, 4 provided tim e and a half for the
first 4  hours worked and double tim e thereafter; 3 agreements provided a 
cents-per-hour premium.

2 Less than 50 workers.
* Excludes railroad (except for Railway Express Agency) and airline 

industries.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal R eserve Bank o f St. Louis

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

http://fraser.stlouisfed.org/


7

I n  c a s e s  w h e r e  a  M o n d a y - t h r o u g h - F r i d a y  w o r k ­

w e e k  a p p l i e s  t o  a l l  w o r k e r s ,  t h e r e  i s  n o  r e a l  d i s ­

t i n c t i o n  b e t w e e n  p r o v i d i n g  p r e m i u m  p a y  f o r  w o r k  

o n  S a t u r d a y  a n d  S u n d a y ,  a s  s u c h ,  a n d  e s t a b l i s h i n g  

t h e  s i x t h  a n d  s e v e n t h  d a y s  a s  p r e m i u m  d a y s .

Table 5.—Provisions for sixth- and seventh-day premium 
pay limited to workers on off-standard schedules 1

All Industries M anufac­
turing

Nonmanufac­
turing

Type of provision
Agree­
ments

W ork­
ers (in 
thou­
sands)

Agree­
ments

W ork­
ers (in 
thou­

sands)

Agree­
ments

Work­
ers (in 
thou­

sands)

Sixth-day work—
W ith premium pay 

provisions__________ 398 2 ,100.1 334 1, 492. 2 64 607.9
Lim ited to off-stand­

ard schedules *______ 160 398.8 143 384.2 7 14.6
Seventh-day work—

W ith premium pay 
provisions................... 486 2,323. 4 417 1, 751.8 69 571.6

Lim ited to off-stand­
ard schedules *............ 214 1,025.8 199 1, 006.3 15 19.5

1 Includes continuous-process workers, workers on 7-day operations, or 
workers on a regular weekly schedule that differs from the standard for the 
plant as a whole,

* These agreements are included in total with premium pay provisions.

M o r e  c o m m o n l y ,  h o w e v e r ,  p r o v i s i o n s  o f  t h e  l a t t e r  

t y p e  a p p l y  o n l y  t o  t h e  s i x t h  a n d  s e v e n t h  c o n s e c u ­

t i v e  d a y  w o r k e d ,  a n d  t h e r e b y  e s t a b l i s h  m i n i m u m  

w o r k  r e q u i r e m e n t s  w i t h  w h i c h  e m p l o y e e s  m u s t  

c o m p l y  b e f o r e  b e c o m i n g  e l i g i b l e  t o  r e c e i v e  p r e m i ­

u m  r a t e s .  A b o u t  6 0  p e r c e n t  o f  t h e  a g r e e m e n t s  

w i t h  s i x t h - d a y  p r o v i s i o n s  s p e c i f i e d  s o m e  s u c h

m i n i m u m  w o r k  r e q u i r e m e n t s  ( t a b l e  4 ) .  T h e  p r o ­

p o r t i o n  w i t h  r e s p e c t  t o  s e v e n t h - d a y  p r e m i u m s  w a s  

a p p r o x i m a t e l y  6 5  p e r c e n t .  A s  i n  t h e  c a s e  o f  

m i n i m u m  w o r k  r e q u i r e m e n t s  f o r  e l i g i b i l i t y  f o r  

S a t u r d a y  a n d  S u n d a y  p r e m i u m  p a y ,  i t  w a s  n o t  

u n c o m m o n  t o  c o u n t  a s  t i m e  w o r k e d  w o r k d a y s  

l o s t  d u e  t o  s p e c i f i e d  r e a s o n s .

M a n y  o f  t h e  a g r e e m e n t s  w i t h  s i x t h -  a n d  s e v e n t h -  

d a y  c l a u s e s  a l s o  m a k e  p r o v i s i o n  f o r  t h e  p a y m e n t  o f  

p r e m i u m  r a t e s  o n  S a t u r d a y  a n d  S u n d a y .  I n  s u c h  

c a s e s ,  t h e  s i x t h -  a n d  s e v e n t h - d a y  p r o v i s i o n s  

t y p i c a l l y  a p p l y  t o  e m p l o y e e s  o n  o f f - s t a n d a r d  w o r k  

s c h e d u l e s  i n  w h i c h  S a t u r d a y  a n d  S u n d a y  m a y  b e  

r e g u l a r  w o r k d a y s .  A p p r o x i m a t e l y  3 8  p e r c e n t  o f  

t h e  a g r e e m e n t s  w i t h  a  s i x t h - d a y  p r o v i s i o n  l i m i t e d  

i t s  a p p l i c a t i o n  t o  c o n t i n u o u s - p r o c e s s  w o r k e c e ,  

w o r k e r s  o n  7 - d a y  o p e r a t i o n s ,  o r  w o r k e r s  s u c h  a s  

g u a r d s  a n d  w a t c h m e n  w h o s e  r e g u l a r  w e e k l y  

s c h e d u l e  d i f f e r e d  f r o m  t h e  s t a n d a r d  f o r  t h e  p l a n t  

a s  a  w h o l e .  S e v e n t h - d a y  p r o v i s i o n s  a p p l i e d  o n l y  

t o  s u c h  w o r k e r s  i n  4 4  p e r c e n t  o f  t h e  a g r e e m e n t s  

( t a b l e  5 ) .

I n  a l m o s t  a l l  a g r e e m e n t s  m a k i n g  p r o v i s i o n  f o r  

s i x t h - d a y  p r e m i u m  p a y ,  t h e  r a t e  p a i d  w a s  t i m e  a n d  

o n e - h a l f  ( t a b l e  4 ) .  D o u b l e  t i m e  w a s  s p e c i f i e d  a s  

t h e  s e v e n t h - d a y  p r e m i u m  i n  a l l  b u t  a  s m a l l  p r o ­

p o r t i o n  o f  t h e  c a s e s .  T h e  m a j o r  e x c e p t i o n  t o  

t h e  p r e v a i l i n g  p r a c t i c e  w i t h  r e g a r d  t o  s e v e n t h - d a y  

p r e m i u m  p a y  w a s  f o u n d  i n  b a s i c  s t e e l  a g r e e m e n t s ,  

w h e r e  t i m e  a n d  o n e - h a l f  w a s  t h e  s p e c i f i e d  r a t e .
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Holiday Provisions 
in Union Agreements 
in 1952-53

A b r a h a m  W e i s s  a n d  D e n a  G .  W o l k *

P r o v i d i n g  p a y  f o r  h o l i d a y s  o n  w h i c h  n o  w o r k  i s  

p e r f o r m e d  i s  n o w  a  c o m m o n  f e a t u r e  o f  u n i o n  a g r e e ­

m e n t s ,  o c c u r r i n g  i n  a b o u t  9  o u t  o f  e v e r y  1 0  a g r e e ­

m e n t s  s t u d i e d  b y  t h e  B u r e a u  o f  L a b o r  S t a t i s t i c s .  

H o l i d a y  p a y  p r o v i s i o n s  p e r m i t  w o r k e r s  t o  o b s e r v e  

d a y s  o f  n a t i o n a l  o r  r e l i g i o u s  s i g n i f i c a n c e  w i t h o u t  

l o s s  o f  i n c o m e .  W h e n  o p e r a t i n g  o r  p r o d u c t i o n  

c o n d i t i o n s  r e q u i r e  s o m e  o r  a l l  e m p l o y e e s  t o  w o r k  

o n  r e c o g n i z e d  h o l i d a y s ,  i t  i s  a l s o  c o m m o n  p r a c t i c e  

f o r  e m p l o y e r s  t o  p a y  a  p r e m i u m  f o r  t h a t  w o r k .  

E m p l o y e e s  g e n e r a l l y  r e g a r d  h o l i d a y  w o r k  a s  a  

p e r s o n a l  s a c r i f i c e  d e s e r v i n g  s p e c i a l  r e w a r d .  A t  

t h e  s a m e  t i m e ,  t h e  r e q u i r e m e n t  o f  p r e m i u m  p a y  

f o r  h o l i d a y  w o r k  i n  u n i o n  a g r e e m e n t s  i s  d e s i g n e d  

t o  d e t e r  t h e  s c h e d u l i n g  o f  h o l i d a y  w o r k .

T h e  p r a c t i c e  o f  g r a n t i n g  p a i d  h o l i d a y s  t o  p r o ­

d u c t i o n  w o r k e r s  h a s  g r o w n  r a p i d l y .  P r i o r  t o  

W o r l d  W a r  I I ,  p a i d  h o l i d a y s  f o r  w a g e  e a r n e r s  i n  

m a n u f a c t u r i n g ,  c o n s t r u c t i o n ,  a n d  m i n i n g  i n d u s ­

t r i e s  w e r e  f o u n d  i n  f e w  a g r e e m e n t s . * 1 U n d e r  t h e  

w a g e  c o n t r o l  p r o g r a m  i n  e f f e c t  d u r i n g  t h e  w a r ,  

W a r  L a b o r  B o a r d  p o l i c y  p e r m i t t e d  a p p r o v a l  o f  

v o l u n t a r y  a p p l i c a t i o n s  f o r  p a y  f o r  a s  m a n y  a s  6  

h o l i d a y s  n o t  w o r k e d .  E s p e c i a l l y  i n  v i e w  o f  t h e  

f a c t  t h a t  w a g e - r a t e  a d j u s t m e n t s  w e r e  t i g h t l y  c o n ­

t r o l l e d ,  m a n y  u n i o n s  a n d  e m p l o y e r s  n e g o t i a t e d  

h o l i d a y  p a y  c l a u s e s .  T h e  p r a c t i c e  c o n t i n u e d  t o  

s p r e a d  d u r i n g  p o s t w a r  y e a r s .  I n  l a t e  1 9 4 6  a n d  

i n  1 9 4 7 ,  m a j o r  a g r e e m e n t s  i n  m a s s - p r o d u c t i o n  

i n d u s t r i e s  s u c h  a s  m e a t p a c k i n g ,  a u t o m o b i l e s ,  r u b ­

b e r ,  a n d  t e x t i l e s  p r o v i d e d  p a i d  h o l i d a y s  f o r  t h e  

f i r s t  t i m e .  A  B u r e a u  o f  L a b o r  S t a t i s t i c s  s t u d y  o f  

u n i o n  a g r e e m e n t s  i n  e f f e c t  d u r i n g  1 9 5 0  r e v e a l e d  

t h a t  7 3  p e r c e n t  c o n t a i n e d  p a i d  h o l i d a y  p r o v i s i o n s . 2 *

B y  e a r l y  1 9 5 2 ,  m o s t  m a j o r  A m e r i c a n  i n d u s t r i e s

8

h a d  a d o p t e d ,  o r  t h r o u g h  c o l l e c t i v e  b a r g a i n i n g  h a d  

a g r e e d  t o ,  t h e  p r a c t i c e  o f  p a y i n g  w a g e ' e a r n e r s  f o r  

s o m e  h o l i d a y s .  I n  1 9 5 2 ,  t h e  d e m a n d  f o r  p a i d  

h o l i d a y s  b e c a m e  a n  i s s u e  i n  t h e  p r o l o n g e d  s t e e l  

s t o p p a g e .  P r i o r  t o  t h a t  t i m e ,  p r o d u c t i o n  w o r k e r s  

i n  t h e  b a s i c  s t e e l  i n d u s t r y  d i d  n o t  r e c e i v e  p a y  f o r  

h o l i d a y s  n o t  w o r k e d  a n d  t h o s e  w h o  w o r k e d  o n  

h o l i d a y s  w e r e  p a i d  a t  t h e  r a t e  o f  t i m e  a n d  o n e - h a l f .  

T h e  r e c o m m e n d a t i o n  o f  t h e  W a g e  S t a b i l i z a t i o n  

B o a r d  f o r  6  p a i d  h o l i d a y s  w a s  e v e n t u a l l y  i n c o r p o ­

r a t e d  i n  t h e  s e t t l e m e n t  b e t w e e n  t h e  U n i t e d  S t e e l ­

w o r k e r s  o f  A m e r i c a  ( C I O )  a n d  6  m a j o r  s t e e l  

c o m p a n i e s .

N o t w i t h s t a n d i n g  t h e  p r e v a l e n c e  o f  p r o v i s i o n s  

f o r  p a i d  h o l i d a y s  i n  u n i o n  a g r e e m e n t s ,  i s s u e s  r e ­

l a t i n g  t o  p a i d  h o l i d a y s  c o n t i n u e  t o  a r i s e  f r e ­

q u e n t l y  i n  c o l l e c t i v e  b a r g a i n i n g .  C o m m o n l y  i n ­

c l u d e d  a m o n g  t h e s e  i s s u e s  a r e  t h e  n u m b e r  o f  p a i d  

h o l i d a y s ,  t h e  r a t e  f o r  w o r k  o n  p a i d  h o l i d a y s ,  

e l i g i b i l i t y  r e q u i r e m e n t s  f o r  r e c e i v i n g  h o l i d a y  p a y ,  

a n d  t h e  p r a c t i c e  t o  b e  f o l l o w e d  w h e n  a  h o l i d a y  

f a l l s  o n  a  S a t u r d a y  o r  o n  a n o t h e r  n o n w o r k  d a y .

Prevalence of Paid Holiday Provisions

A n a l y s i s  o f  1 , 7 0 9  a g r e e m e n t s ,  w h i c h  w e r e  c u r ­

r e n t  a s  o f  J u l y  1 9 5 2  o r  l a t e r  a n d  w h i c h  c o v e r e d  

a b o u t  6  m i l l i o n  w o r k e r s ,  s h o w e d  t h a t  8 9  p e r c e n t  

o f  t h e m  i n c l u d e d  p r o v i s i o n  f o r  p a i d  h o l i d a y s  * 

( t a b l e  1 ) .  T h e s e  1 , 5 1 6  a g r e e m e n t s  w i t h  p a i d  

h o l i d a y s  c o v e r e d  a b o u t  5  m i l l i o n  w o r k e r s , 4 o r  8 3  

p e r c e n t  o f  t h e  t o t a l  c o v e r e d  b y  t h e  s t u d y .  T h i s  

g r o u p  i n c l u d e d  2 6 6  a g r e e m e n t s  w h i c h  a l s o  p r o v i d e d  

f o r  o b s e r v a n c e  o f  1  o r  m o r e  u n p a i d  h o l i d a y s .

P a i d  h o l i d a y s  w e r e  m o r e  c o m m o n  i n  m a n u f a c ­

t u r i n g  t h a n  i n  n o n m a n u f a c t u r i n g  i n d u s t r i e s .  I n  

6  o f  t h e  2 0  m a n u f a c t u r i n g  i n d u s t r y  g r o u p s  ( t o ­

b a c c o ,  p e t r o l e u m  a n d  c o a l  p r o d u c t s ,  r u b b e r ,  

l e a t h e r ,  e l e c t r i c a l  m a c h i n e r y ,  a n d  m i s c e l l a n e o u s  

m a n u f a c t u r i n g ) ,  a l l  o f  t h e  a g r e e m e n t s  a n a l y z e d

•Of the Bureau’s Division of Wages and Industrial Relations.
1 Vacation and Holiday Provisions in Union Agreements, Bureau of Labor 

Statistics Bull. 743, 1943, (p. 6).
* Holiday Provisions in  Union Agreements, 1950, M onthly Labor Review, 

January 1951 (p. 24).
* T h e agreements in the study were selected from the Bureau's current file 

of union contracts on the basis of industry, union, and regional representation. 
Agreements for tne airline and railroad industries (exeept for Railw ay E x ­
press Agency) are not collected by  the Bureau and therefore are not included 
in this study. N o agreement negotiated in the fall of 1953 or later was in­
cluded In this study.

For seasonal industiles, the number of workers covered represents those 
seasonal, short-term workers employed at the peak of the season, in addition 
to  regular, year-round employees.

* T he number of employees who actually receive holidays under these pro­
visions may be smaller, because of various eligibility requirements.
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T a b l e  1 .— D i s t r i b u t i o n  o f  c o l l e c t i v e - b a r g a i n i n g  a g r e e m e n t s  

w i t h  p a i d  h o l i d a y  p r o v i s i o n s  a r i d  w o r k e r s  c o v e r e d ,  1 9 5 2 -  
5 3 ,  b y  i n d u s t r y  g r o u p

Number studied Percent with paid 
holiday provisions

Industry group
Agree­
ments

W orkers 
(in thou­
sands)

Agree­
ments W orkers

All industries_______ _____________ 1,709 5,986 89 83

M anufacturing_______ ____ ___ 1,208 3,977 93 96

Pood and kindred prod u cts............... 125 312 90 95
Tobacco............. . .1________ ______ 14 28 100 100
Textile mill products................................ 134 208 86 94
Apparel and other finished textile

products__________________________ 54 462 93 99
Lumber and timber basic prod u cts... 35 15 66 62
Furniture and finished wood products. 35 59 91 95
Paper and allied products...................... 54 82 98 99
Printing and publishing.... ............ 59 45 97 98
Chemicals and allied products.... 68 76 99 99
Petroleum and coal products____  . 21 67 100 100
Rubber products____________________ 22 125 100 100
Leather and leather products____ 27 52 100 100
Stone, clay, and glass products......... 47 79 94 97
Prim ary metal industries_______ 70 571 94 99
Fabricated metal products. _____ 84 139 96 98
Machinery (except electrical)..... 129 302 98 97
Electrical m ach in ery__ _______  . 66 317 100 100
Transportation equipment................ 98 967 86 91
Professional and scientific instru­

ments.............. ............ 21 35 96 97
Miscellaneous manufacturing............... 45 36 100 100

N onm anufac turing........ 501 2,009 78 57

Mining, crude-petroleum and natural-
gas production____________________ 32 504 72 3

Transportation i.................................. 112 321 77 62
Communications...... .. ... . 58 468 97 96
Utilities: gas and electric__ . 50 128 100 100
Wholesale tra d e ... ... .. 38 16 84 96
Retail trade ... ...... 72 109 93 94
Construction____  _ . 44 255 20 41
Services............................ 65 106 78 91
Hotels and restaurants...... ... 19 96 37 46
Miscellaneous nonmanufacturing__ 11 6 73 6

1 Excludes railroad (except for Railway Express Agency) and airline 
industries.

c o n t a i n e d  p r o v i s i o n s  f o r  p a i d  h o l i d a y s .  S u c h  p r o ­

v i s i o n s  w e r e  l e a s t  c o m m o n  i n  t h e  l u m b e r  a n d  w o o d  

p r o d u c t s  i n d u s t r y  ( 6 6  p e r c e n t  o f  t h e  a g r e e m e n t s ) ; 

i n  a l l  b u t  2  o f  t h e  r e m a i n i n g  m a n u f a c t u r i n g  i n ­

d u s t r i e s ,  a t  l e a s t  9 0  p e r c e n t  o f  t h e  a g r e e m e n t s  p r o ­

v i d e d  f o r  p a i d  h o l i d a y s .  I n  n o n m a n u f a c t u r i n g ,  o n  

t h e  o t h e r  h a n d ,  i n  o n l y  3  o f  t h e  1 0  i n d u s t r y  g r o u p s  

( c o m m u n i c a t i o n s ,  r e t a i l  t r a d e ,  g a s  a n d  e l e c t r i c  

u t i l i t i e s )  d i d  9 0  p e r c e n t  o r  m o r e  o f  t h e  a g r e e m e n t s  

c o n t a i n  p a i d  h o l i d a y  p r o v i s i o n s .  L e s s  t h a n  o n e -  

f o u r t h  o f  t h e  a g r e e m e n t s  i n  c o n s t r u c t i o n ,  a n d  

s l i g h t l y  o v e r  o n e - t h i r d  o f  t h o s e  c o v e r i n g  h o t e l s  a n d  

r e s t a u r a n t s  p r o v i d e d  p a i d  h o l i d a y s .

N o  r e f e r e n c e  t o  h o l i d a y s ,  w h e t h e r  p a i d  o r  u n ­

p a i d ,  w a s  m a d e  i n  2  p e r c e n t  o f  t h e  a g r e e m e n t s  

a n a l y z e d .

Number of Paid Holidays

U n i o n  a g r e e m e n t s  g e n e r a l l y  n a m e  t h e  d a y s  t o  

b e  o b s e r v e d  a s  p a i d  h o l i d a y s .  C h i e f  a m o n g  t h e

o b s  : i * v e d  h o l i d a y s  a r e  N e w  Y e a r ' s ,  M e m o r i a l  D a y ,  

I n d e p e n d e n c e  D a y ,  L a b o r  D a y ,  T h a n k s g i v i n g ,  a n d  

C h r i s t m a s .  K e l i g i o u s  a n d  r e g i o n a l  o r  l o c a l  h o l i ­

d a y s  a l s o  a r e  o f t e n  r e c o g n i z e d  i n  u n i o n  a g r e e m e n t s .  

P r a c t i c e  w i t h  r e g a r d  t o  d e s i g n a t i n g  e l e c t i o n  d a y  a s  

a  h o l i d a y  v a r i e s  c o n s i d e r a b l y  i n  u n i o n  a g r e e m e n t s  

a n d  i n  c o m p a n y  p o l i c i e s ;  s o m e  a g r e e m e n t s  h o n o r  

t h e  d a y  o n l y  i n  P r e s i d e n t i a l  e l e c t i o n  y e a r s .  

W h e r e  t h e  d a y  i s  r e c o g n i z e d ,  p r a c t i c e  m a y  r a n g e  

f r o m  g r a n t i n g  t i m e  o f f  f o r  v o t i n g  t o  f u l l - d a y  o b ­

s e r v a n c e  a s  a  p a i d  h o l i d a y .  B e c a u s e  o f  t h e s e  

f a c t o r s ,  s u c h  e l e c t i o n  d a y s  a s  w e r e  n a m e d  w e r e  n o t  

i n c l u d e d  i n  d e t e r m i n i n g  t h e  n u m b e r  o f  p a i d  

h o l i d a y s  p r o v i d e d ,  f o r  p u r p o s e s  o f  t h i s  s t u d y .

S i x  h o l i d a y s  w i t h  p a y  w e r e  s p e c i f i e d  i n  5 3  p e r ­

c e n t  o f  t h e  a g r e e m e n t s  w i t h  p a i d  h o l i d a y s  ( t a b l e  2 )  

o r  a p p r o x i m a t e l y  4 8  p e r c e n t  o f  t h e  t o t a l  n u m b e r  o f  

a g r e e m e n t s  s t u d i e d  ( c h a r t ) .  M o r e  t h a n  6  p a i d  

h o l i d a y s  w e r e  p r o v i d e d  i n  a  t h i r d  o f  t h e  a g r e e m e n t s  

w i t h  p a i d  h o l i d a y  p r o v i s i o n s .

A l t h o u g h  p a i d  h o l i d a y  p r o v i s i o n s  w e r e  m o r e  

p r e v a l e n t  i n  m a n u f a c t u r i n g  t h a n  i n  n o n m a n u f a c ­

t u r i n g  i n d u s t r i e s , - a g r e e m e n t s  i n  t h e  l a t t e r  c a t e g o r y

Paid Holidays Provided in Collective-Bargaining 
Agreements, 1952-53

Less Than 

6  Paid Holidays

7 Paid Holidays

8 Paid Holidays

9  or More 

Paid Holidays

Other

1709 Agreements 

5,986,000 Workers

UNTTO SMffiS MMITMNT O' LOOSMMUtf Of LUO* MATWtt*
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Table’2.— N u m ber o f  days sp ecified 1 by collective bargaining-agreem ents provid ing pa id  holidays, 1 9 5 2 -5 8 , by in d u stry  grou p

Industry group

Number 
having paid 

holidays

Percent of agreements and workers having—

Less than 6 
paid holidays

6  paid holi­
days

7 paid holi- 
'days

8  paid holi­
days

9 or more 
paid holidays

Other provi­
sions >

Agree­
ments

W ork­
ers (in 
thou­

sands)
Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

All Industries...................................................................... 1,516 4,988 9 6 53 60 19 15 8 7 6 5 5 7

M anufacturing...................................................... 1,127 3,838 9 4 60 71 18 14 6 5 3 1 4 5

Food and kindred products.......................................... 113 295 6 3 33 17 18 31 33 47 8 2 2 (•>
14 28 14 17 79 82 7 1

115 196 32 26 53 69 14 5 1 (*)
50 457 30 9 32 61 2 (i) 2 (*) 34 30
23 9 43 26 48 70 9 4
32 57 19 7 62 83 13 6 3 2 3 2
53 81 6 9 75 84 19 7

Printing and publishing................................................. 57 44 7 1 60 50 16 17 11 20 5 11 i l
67 76 3 1 58 63 30 26 3 4 6 6

Petroleum and coal p ro d u cts .................................... 21 67 5 16 19 4 57 74 9 2 5 2 5 !
22 125 92 99 4 1 4 «
27 52 15 12 59 53 19 16 7 19
44 77 7 6 82 83 11 11
66 567 2 « 88 98 10 2
81 137 68 78 20 14 7 4 3 1 2 3

127 293 70 73 17 17 9 6 2 1 2 3
66 317 2 (*) 47 39 45 59 1 (1) 5 2
84 890 2 1 82 88 6 4 4 2 6 5
20 34 55 58 40 25 5 17

Miscellaneous manufacturing....................................... 45 36 9 7 48 50 24 24 4 8 8 9 7 2

N onm anufacturing................... ........................... 389 1,150 9 11 34 25 23 20 12 14 14 19 8 u

M ining, crude-petroleum and natural-gas pro- „
23 16 9 5 74 57 13 32 4 6

Transportation *...................................... ......................... 86 199 12 7 41 28 8 9 5 21 21 27 13 8
Communications........... ....................................... ......... 56 451 5 10 16 29 39 31 15 10 23 19 2 1
U tilities: gas and electric............ .................................. 50 128 8 4 22 12 14 8 24 18 28 44 4 14
Wholesale trade................................................................. 32 15 3 « 38 9 41 74 12 12 3 3 3 2

R etail trade............................... ........... — ....................... 67 103 4 4 31 32 40 37 13 6 4 15 8 6
Services............................................................... ................. 51 96 13 15 27 26 24 9 20 44 6 1 10 5

24 142 21 34 54 i? 4 w 4 (*) 17 54

> Excludes election day, where specified. * Less than 0.5 percent.
> Includes agreements in  which holidays varied from year to  year, or on * Excludes railroad (except for Railway Express Agency) and airline

the basis of local custom, or by length of service, or where number of boll- industries.
days was not specified.

t e n d e d  t o  p r o v i d e  m o r e  p a i d  h o l i d a y s .  P r o v i s i o n  

f o r  m o r e  t h a n  6  p a i d  h o l i d a y s  a p p e a r e d  i n  a l m o s t  

h a l f  o f  t h e  a g r e e m e n t s  i n  n o n m a n u f a c t u r i n g  i n ­

d u s t r i e s  a s  a g a i n s t  s l i g h t l y  m o r e  t h a n  o n e - f o u r t h  

i n  m a n u f a c t u r i n g .  W i t h i n  i n d u s t r y  g r o u p s ,  w i t h  

a  f e w  e x c e p t i o n s — n o t a b l y  r u b b e r ;  s t o n e ,  c l a y ,  a n d  

g l a s s ;  p r i m a r y  m e t a l s ;  a n d  t r a n s p o r t a t i o n  e q u i p ­

m e n t — v a r i a t i o n s  i n  t h e  n u m b e r  o f  p a i d  h o l i d a y s  

p r o v i d e d  i n d i c a t e d  t h e  a b s e n c e  o f  a  p r e v a i l i n g  

p r a c t i c e .

Rates of Pay for Work on Paid Holidays

O f  t h e  a g r e e m e n t s  w i t h  p a i d  h o l i d a y s ,  5 3  p e r ­

c e n t  p r o v i d e d  f o r  a  t o t a l  o f  d o u b l e  t i m e  f o r  w o r k  o n  

s u c h  d a y s ,  t h a t  i s ,  p a y  f o r  t h e  h o l i d a y  i n  a d d i t i o n  

t o  s t r a i g h t  t i m e  p a y  f o r  a l l  h o u r s  w o r k e d . T w e n t y  

p e r c e n t  o f  t h e  a g r e e m e n t s  c a l l i n g  f o r  p a i d  h o l i d a y s  

p r o v i d e d  f o r  t i m e  a n d  o n e - h a l f  f o r  h o l i d a y  h o u r s  

a c t u a l l y  w o r k e d ,  i n  a d d i t i o n  t o  s t r a i g h t  t i m e  f o r  

t h e  h o l i d a y ,  r e s u l t i n g  i n  a n  “ e f f e c t i v e  r a t e ”  o f  

d o u b l e  t i m e  a n d  o n e - h a l f .  A  t o t a l  a l l o w a n c e  o f

t r i p l e  t i m e  f o r  h o l i d a y  w o r k  w a s  f o u n d  i n  1 0  

p e r c e n t  o f  t h e  a g r e e m e n t s  w i t h  p a i d  h o l i d a y s .

T o t a l  h o l i d a y  p a y  i n  e x c e s s  o f  d o u b l e  t i m e  f o r  

w o r k  o n  a  p a i d  h o l i d a y  o c c u r r e d  a b o u t  t w i c e  a s  

f r e q u e n t l y  i n  m a n u f a c t u r i n g  ( 3 3  p e r c e n t )  a s  i n  

n o n m a n u f a c t u r i n g  ( 1 8  p e r c e n t ) .  P a y  i n  e x c e s s  o f  

d o u b l e  t i m e  w a s  f o u n d  i n  a t  l e a s t  o n e - t h i r d  o f  t h e  

a g r e e m e n t s  i n  1 0  o f  t h e  2 0  m a n u f a c t u r i n g  i n d u s t r y  

g r o u p s  s t u d i e d — f o o d ;  t o b a c c o ;  t e x t i l e s ;  f u r n i t u r e ;  

p a p e r ;  p r i n t i n g ;  c h e m i c a l s ;  s t o n e ,  c l a y ,  a n d  g l a s s ;  

m a c h i n e r y  ( e x c e p t  e l e c t r i c a l ) ;  a n d  p r o f e s s i o n a l  a n d  

s c i e n t i f i c  i n s t r u m e n t s .  B y  c o n t r a s t ,  i n  n o  n o n ­

m a n u f a c t u r i n g  i n d u s t r y  g r o u p  d i d  a s  m a n y  a s  

o n e - t h i r d  o f  t h e  a g r e e m e n t s  s p e c i f y  p a y m e n t  i n  

e x c e s s  o f  d o u b l e  t i m e  f o r  w o r k  o n  a  p a i d  h o l i d a y .

A b o u t  7  p e r c e n t  o f  t h e  a g r e e m e n t s  c o n t a i n e d  n o  

r e f e r e n c e  t o  r a t e s  o f  p a y  f o r  w o r k  o n  a  p a i d  h o l i d a y .  

T h e  a b s e n c e  o f  “ p r e m i u m  p a y ”  p r o v i s i o n s  w a s  

m o s t  c o m m o n  i n  t h e  a p p a r e l  a n d  l e a t h e r  p r o d u c t s  

i n d u s t r i e s  a g r e e m e n t s ,  p r o b a b l y  r e f l e c t i n g  a  l o n g ­

s t a n d i n g  p r a c t i c e  o f  n o t  w o r k i n g  o n  h o l i d a y s .  

H o l i d a y  w o r k  p r e m i u m  p a y  p r o v i s i o n s  w e r e  a l s o
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g e n e r a l l y  n o t  i n c l u d e d  i n  m a j o r  a g r e e m e n t s  c o v e r ­

i n g  h o t e l s  a n d  r e s t a u r a n t s ,  w h i c h  g e n e r a l l y  o p e r a t e  

7  d a y s  a  w e e k ,  i n c l u d i n g  h o l i d a y s .

A s  i n  t h e  c a s e  o f  h o t e l s  a n d  r e s t a u r a n t s ,  a  n u m ­

b e r  o f  o t h e r  i n d u s t r i e s  o p e r a t e  e v e r y  d a y ,  a n d ,  

s i n c e  h o l i d a y  w o r k  m u s t  b e  s h a r e d  b y  a l l  e m ­

p l o y e e s ,  s p e c i a l  p a y  o r  t i m e - o f f  a r r a n g e m e n t s  m a y  

b e  p r o v i d e d  f o r  h o l i d a y  w o r k .  A  t r a n s p o r t a t i o n  

i n d u s t r y  a g r e e m e n t ,  f o r  e x a m p l e ,  p r o v i d e s  f o r  t h e  

s u b s t i t u t i o n  o f  “ a n o t h e r  f u l l  d a y  o f f  w i t h  p a y ”  i n  

l i e u  o f  t h e  h o l i d a y .  U n d e r  t h e  p r o v i s i o n s  o f  t h i s  

c o n t r a c t ,  h o w e v e r ,  e m p l o y e e s  “ b y  g i v i n g  n o t i c e  

b e f o r e  t h e  e n d  o f  t h e  n e x t  w o r k i n g  d a y  f o l l o w i n g  

t h e  h o l i d a y ,  m a y  e l e c t  t o  b e  p a i d  a t  t h e  r a t e  o f  

t i m e  a n d  o n e - h a l f  f o r  t h e i r  h o l i d a y  w o r k ,  w i t h  

m i n i m u m  c o m p e n s a t i o n  e q u a l  t o  t h e i r  r e g u l a r  

r a t e  o f  p a y  f o r  1 2  h o u r s . ”

Eligibility for Holiday Pay

V a r i o u s  t y p e s  o f  e l i g i b i l i t y  r e q u i r e m e n t s  t e n d  

t o  l i m i t  t h e  n u m b e r  o f  e m p l o y e e s  r e c e i v i n g  p a y  f o r  

u n w o r k e d  h o l i d a y s .  S u c h  l i m i t a t i o n s — i n  t h e  

f o r m  o f  s e r v i c e  o r  a t t e n d a n c e  r e q u i r e m e n t s  o r  

b o t h — w e r e  d e s i g n e d ,  i n  p a r t ,  t o  l i m i t  r e c e i p t  o f  

h o l i d a y  p a y  t o  s o - c a l l e d  “ r e g u l a r ”  o r  “ p e r m a n e n t ”  

e m p l o y e e s  a n d ,  i n  p a r t ,  t o  d i s c o u r a g e  e x c e s s i v e  

a b s e n t e e i s m  d u r i n g  h o l i d a y  w e e k s  w h i c h  m i g h t  

a d v e r s e l y  a f f e c t  p r o d u c t i o n  o p e r a t i o n s .

S o m e w h a t  o v e r  3 0 0  o f  t h o s e  a g r e e m e n t s  w h i c h  

p r o v i d e d  p a i d  h o l i d a y s  w e r e  s e l e c t e d  a t  r a n d o m  t o  

d e t e r m i n e  w h e t h e r  t h e y  i m p o s e d  e l i g i b i l i t y  r e ­

q u i r e m e n t s  l i m i t i n g  h o l i d a y  p a y .  V a r i o u s  t y p e s  

o f  q u a l i f y i n g  p r o v i s i o n s  w e r e  f o u n d  i n  a b o u t  2  

o u t  o f  e v e r y  3  o f  t h e  a g r e e m e n t s .  O f  t h e  a g r e e ­

m e n t s  w i t h  q u a l i f y i n g  p r o v i s i o n s ,  1  i n  2  s e t  a n  

a t t e n d a n c e  r e q u i r e m e n t ;  1 i n  3 ,  a  c o m b i n e d  

a t t e n d a n c e  a n d  l e n g t h - o f - s e r v i c e  r e q u i r e m e n t ;  

a n d  l  i n  8 ,  a  l e n g t h - o f - s e r v i c e  r e q u i r e m e n t  o n l y .

E x a m p l e s  o f  s u c h  p r o v i s i o n s  a r e :

T o  b e  e n t i t l e d  t o  p a y  f o r  a  p a r t i c u l a r  h o l i d a y ,  a n  
e m p l o y e e  i n  a l l  c a s e s  m u s t  h a v e  c o m p l e t e d  h is  p r o b a t i o n ­
a r y  p e r i o d  o f  t h i r t y  ( 3 0 )  d a y s ,  a n d  h a v e  w o r k e d  f o r  t h e  
m i l l  w i t h i n  t h e  t h i r t y  d a y s  i m m e d i a t e l y  p r e c e d i n g  t h e  

h o l i d a y .
*  *  *  *  *

( o )  S u b j e c t  t o  t h e  p r o v i s i o n s  h e r e i n a f t e r  s e t  f o r t h ,  
e m p l o y e e s  s h a l l  b e  p a i d  f o r  t h e  f o l l o w i n g  l e g a l  h o l i d a y s  
w h e n  n o  w o r k  i s  p e r f o r m e d :  N e w  Y e a r ’ s  D a y ,  M e m o r i a l  
D a y ,  F o u r t h  o f  J u l y ,  L a b o r  D a y ,  T h a n k s g i v i n g  D a y ,  a n d  

C h r i s t m a s  D a y .
( 6 )  E l i g i b i l i t y  r e q u i r e m e n t s  f o r  h o l i d a y  p a y  s h a l l  b e  

a s  f o l l o w s :

( 1 )  A n  e m p l o y e e  s h a l l  h a v e  c o m p l e t e d  h i s  t e m p o r a r y  
p e r i o d  o f  e m p l o y m e n t  a s  o f  t h e  d a t e  o f  a n y  s u c h  
h o l i d a y .

( 2 )  A n  e m p l o y e e  s h a l l  h a v e  w o r k e d  a l l  o f  h i s  s c h e d u l e d  
h o u r s  o n  t h e  s c h e d u l e d  w o r k d a y  p r e c e d i n g  a n d  t h e  
s c h e d u l e d  w o r k d a y  f o l l o w i n g  a n y  s u c h  h o l i d a y .

B y  f a r  t h e  m o s t  f r e q u e n t  a t t e n d a n c e  r e q u i r e ­

m e n t  w a s  t h a t  a n  e m p l o y e e  w o r k  b o t h  t h e  ( l a s t  

s c h e d u l e d )  d a y  b e f o r e  a n d  t h e  ( f i r s t  s c h e d u l e d )  d a y  

a f t e r  a  h o l i d a y . 5 T h i s  q u a l i f i c a t i o n  w a s  u n ­

d o u b t e d l y  d e s i g n e d  t o  m i n i m i z e  a b s e n t e e i s m  d u r ­

i n g  h o l i d a y  w e e k s .  A n o t h e r  t y p e  o f  a t t e n d a n c e  

r e q u i r e m e n t ,  f a r  l e s s  c o m m o n ,  r e s t r i c t e d  h o l i d a y  

p a y  t o  e m p l o y e e s  w h o  h a d  w o r k e d  s o m e  t i m e  

( a s  l i t t l e  a s  1 h o u r  i n  1 a g r e e m e n t )  d u r i n g  t h e  

h o l i d a y  w e e k  o r  t h e  p a y r o l l  p e r i o d  i n c l u d i n g  t h e  

h o l i d a y ,  w i t h o u t  n e c e s s a r i l y  h a v i n g  w o r k e d  o n  

t h e  d a y s  b e f o r e  a n d  a f t e r  t h e  h o l i d a y .  A  s m a l l  

g r o u p  o f  a g r e e m e n t s  s t r e s s e d  w o r k  r e q u i r e m e n t s ;  

t h a t  i s ,  t h e  e m p l o y e e  m u s t  h a v e  w o r k e d  a  s p e c i f i e d  

n u m b e r  o f  w e e k s  o r  s h i f t s  p r i o r  t o  t h e  h o l i d a y  o r  

1 d a y  o r  m o r e  d u r i n g  a  s p e c i f i e d  p e r i o d  i m m e d i ­

a t e l y  p r i o r  t o  t h e  h o l i d a y .

A  n u m b e r  o f  t h e  a g r e e m e n t s  s p e c i f i e d  a  l e n g t h -  

o f - s e r v i c e  r e q u i r e m e n t  a s  a  c o n d i t i o n  o f  e l i g i b i l i t y  

f o r  h o l i d a y  p a y .  O n e  m o n t h  w a s  t h e  m o s t  

c o m m o n  s e r v i c e  r e q u i r e m e n t ,  f o l l o w e d  c l o s e l y  b y  

p r i o r  p e r i o d s  o f  s e r v i c e  o f  f r o m  m o r e  t h a n  1 

m o n t h  t o  3  m o n t h s .  F e w e r  t h a n  1 0  p e r c e n t  o f  t h e  

a g r e e m e n t s  w i t h  s e r v i c e  r e q u i r e m e n t s  s p e c i f i e d  

q u a l i f y i n g  p e r i o d s  i n  e x c e s s  o f  6  m o n t h s .

W a i v e r  o f  A t t e n d a n c e  o r  W o r k  R e q u i r e m e n t s .  

M a n y  a g r e e m e n t s  r e c o g n i z e  t h a t  c o n d i t i o n s  b e ­

y o n d  t h e  w o r k e r ’ s  c o n t r o l  m a y  m a k e  i t  i m p o s s i b l e  

f o r  h i m  t o  f u l f i l l  t h e  w o r k  o r  a t t e n d a n c e  r e q u i r e ­

m e n t s  f o r  h o l i d a y  p a y .  F o r  e x a m p l e ,  e m p l o y e e s  

m a y  n o t  w o r k  t h e  d a y  b e f o r e  t h e  h o l i d a y  b e c a u s e  

o f  i l l n e s s ,  a n  a u t h o r i z e d  l e a v e  o f  a b s e n c e ,  o r  

l a y o f f .  U n l e s s  a b s e n c e s  o f  t h i s  t y p e  w e r e  e x c u s e d ,  

h o l i d a y  p a y  w o u l d  b e  f o r e f e i t e d .

I n  t h e  r a n d o m  g r o u p  o f  a g r e e m e n t s  a n a l y z e d ,  

a b o u t  3  o u t  o f  e v e r y  4  w i t h  s u c h  r e q u i r e m e n t s  

f i s t e d  t h e  s p e c i f i c  t y p e s  o f  a b s e n c e s  w h i c h  w o u l d  b e  

e x c u s e d  a n d  p r o v i d e d  f o r  h o l i d a y  p a y  u n d e r  s u c h  

c o n d i t i o n s .  F o r  e x a m p l e :

* No differentiation was made in the analysis of this group of 300-odd 
agreements between a requirement th at employees work th e  last scheduled 
pay preceding the holiday and that they work on the last scheduled day. 
T his difference in language becomes important in cases where disputes arise 
as to whether work during p a r t  of tbe last scheduled day preceding the holiday 
meets the eligibility test for receipt of holiday pay.
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Table 3.— Rates o f  p a y  fo r  work on  pa id  holidays provided in  collective-bargaining agreem ents, 1952-B S, by in d u stry  group

Industry group

Number with 
paid holiday 

provisions

Percent with 
no provision 
for work on 

paid holidays

Percent w ith pay rate for paid holiday work of— 1

Double time Double time 
and one-half Triple time O th er1

Agree­
ments

W ork­
ers

(thou­
sands)

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

Agree­
ments

W ork­
ers

All industries-------------- ----------------- ---------------------------- 1,516 4,988 7 11 53 60 20 16 10 8 10 5

M anufacturing—--------------- ------------------------------- 1,127 3,838 6 10 52 60 22 15 n 12 9 3

Food and kindred products...................................... ............. 113 295 4 c ) 45 37 21 33 19 26 11 4
14 28 14 17 42 20 7 2 37 61

115 196 9 12 27 20 48 60 2 2 14 6
Apparel and other finished textile products............... .. 50 457 70 59 10 3 6 4 6 33 8 1
Lum ber and tim ber basic products ................................... 23 9 4 1 40 43 13 13 13 26 30 17
Furniture and finished wood products______________ 32 57 3 1 56 79 22 10 16 9 3 1
Paper and allied products......................... ............................. 53 81 2 1 28 16 33 25 10 6 27 52
Printing and publishing---------------- ---------------_------------ 57 44 4 5 45 39 23 15 13 22 15 19

67 76 43 40 45 52 4 5 8 3
21 67 5 18 80 76 10 2 5 4
22 125 63 53 5 3 27 44 5 (8)

Leather and leather products------------------------------------- 27 52 43 69 15 7 11 3 12 3 19 18
44 77 57 41 20 36 16 14 7 9
66 567 69 94 12 1 18 5 1 (*)
81 137 73 80 11 4 6 6 10 10

Machinery (except electrical)____________________ ___ 127 293 2 1 60 66 20 15 15 16 3 2
66 317 66 63 21 33 11 3 2 1

Transportation equipm ent..................................................... 84 890 1 2 79 88 8 2 11 7 1 1
20 34 50 47 35 30 15 23

Miscellaneous manufacturing................................................ 45 36 2 1 67 68 25 28 4 2 2 1

N onm anufacturing........... ............... ............... ............. 389 1,150 8 10 58 44 14 8 4 1 16 37

23 16 92 95 4 2 4 3
Transportation ...................................... __ 1__________ 86 199 8 1 49 49 13 2 5 4 25 44

56 451 91 94 5 2 4 4
50 128 61 50 29 43 10 7
32 15 3 1 78 82 9 14 10 3

Retail trade______ ________ — .................. ......................... 67 103 15 19 39 32 9 14 9 3 28 32
Serv ices.------------ __ _____ _____________ ________ 51 96 20 23 37 38 21 22 2 2 20 15
Other nonmanufacturing_______________________ ____ 24 142 13 74 54 5 12 7 4 6 17 8

■ R ate indicated includes holiday pay.
* Includes agreements which merely specified th at overtime rates would 

be paid; or which provided for different rates depending on occupational 
group affected or holiday observed; or which provided equivalent tim e off; 
or which specified th at local plant supplementary agreements would deter­
mine the rate. Also included in  this category are a number of agreements

which specified a rate of time and one-half for work on paid holidays but 
which did not make clear whether or not regular holiday pay was included 
in the rate.

» Less than 0.5 percent.
* Excludes railroad (except for Railw ay Express Agency) and airline 

agreements.

(e )  T o  b e  e l i g i b l e  f o r  h o l i d a y  p a y  a s  p r o v i d e d  a b o v e ,  a n  
e m p l o y e e  m u s t  w o r k  t h e  l a s t  r e g u l a r l y  s c h e d u l e d  w o r k ­
d a y  b e f o r e  t h e  h o l i d a y  a n d  t h e  f i r s t  r e g u l a r l y  s c h e d u l e d  
w o r k d a y  a f t e r  t h e  h o l i d a y .  T h e  e x c e p t i o n s  t o  t h i s  
p r o v i s i o n  a r e  [ e m p l o y e e  a b s e n c e s  i n  t h e  f o l l o w i n g  c i r c u m ­
s t a n c e s ] :

( 1 )  W i t h  s u p e r v i s o r ’ s  p e r m i s s i o n .

( 2 )  S e n t  o u t  o r  t o l d  n o t  t o  r e p o r t .

( 3 )  O n  a c t i v e  j u r y  d u t y .

( 4 )  C a l l e d  b e f o r e  h i s  d r a f t  b o a r d .

( 5 )  A c c i d e n t  o n  t h e  j o b .

( 6 ;  D e a t h  i n  h is  i m m e d i a t e  f a m i l y .

( 7 )  A n  e m p l o y e e  w h o  h a s  b e e n  a c t i v e l y  e m p l o y e d  b y  
t h e  C o m p a n y  d u r i n g  a  t h i r t y  ( 3 0 )  d a y  p e r i o d  i m m e d i a t e l y  
p r i o r  t o  t h e  h o l i d a y  w i l l  b e  e l i g i b l e  f o r  h o l i d a y  p a y  w h e n  
a b s e n t  o n  a c c o u n t  o f  s i c k n e s s  p r o v i d e d  t h e  s i c k n e s s  i s  o f  
s u c h  n a t u r e  t h a t  r e q u i r e s  h o s p i t a l  t r e a t m e n t ,  o r  i f  t h e  
e m p l o y e e  is  g r a n t e d  a  w r i t t e n  s i c k  l e a v e  b y  t h e  C o m p a n y  
p r i o r  t o  t h e  h o l i d a y .

A s  t h e  f o l l o w i n g  f i g u r e s  s h o w ,  a b s e n c e  b e c a u s e  

o f  p e r s o n a l  i l l n e s s  o r  a c c i d e n t  o r  a n y  a b s e n c e  

“ a p p r o v e d , ”  “ e x c u s e d , ”  o r  f o r  “ g o o d  c a u s e ”  w a s

m o s t  f r e q u e n t l y  r e c o g n i z e d  a s  c o n s t i t u t i n g  e x c e p ­

t i o n s  t o  t h e  s p e c i f i e d  w o r k  r e q u i r e m e n t s .  E m ­

p l o y e e s  o n  l a y o f f  w h e n  a  b o b d a y  o c c u r r e d  n e v e r ­

t h e l e s s  r e c e i v e d  b o b d a y  p a y  i n  a  s i g n i f i c a n t  p r o ­

p o r t i o n  o f  t h e  a g r e e m e n t s  w i t h  w o r k  r e q u i r e m e n t s .  

T h e  s a m e  p u r p o s e  w a s  a c h i e v e d  i n  a  n u m b e r  o f  

a g r e e m e n t s  w h i c h  p r o h i b i t e d  l a y o f f s  ( o r  r e ­

s c h e d u l i n g  o f  w o r k i n g  h o u r s )  f o r  t h e  p u r p o s e  o f  

a v o i d i n g  h o l i d a y  p a y .
Numb e r  of

Exceptions to specified work requirements agreements *
T o t a l . .............................................. .................................................................... 3 1 6

A b s e n c e  d u e  t o  i l l n e s s  o r  a c c i d e n t ________________________ 7 3
A b s e n c e  “ a p p r o v e d ”  o r  “ e x c u s e d ”  o r  f o r  “ g o o d

c a u s e ” ___________________________________________________________  7 1
I f  l a i d  o f f  o r  j o b  c l o s e d  d o w n _______________________________  4 4
A b s e n c e  d u e  t o  i l l n e s s  o r  d e a t h  i n  f a m i l y _______________ 3 6
A b s e n c e  d u e  t o  j o b - i n c u r r e d  i n j u r y  o r  i f  r e c e i v i n g

w o r k m e n ’ s  c o m p e n s a t i o n _________________________________  2 3
A b s e n c e  o n  j u r y  d u t y _________________________________________  11
O t h e r ________________________________________________________________  2 9

i Figures are nooaddltlve, since one agreement m ay include more than one 
type of waiver.
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I n  v i r t u a l l y  e v e r y  c a s e ,  e m p l o y e e s  w h o  w e r e  

s c h e d u l e d  t o  w o r k  o n  a  h o l i d a y  a n d  w h o  d i d  n o t  

r e p o r t  f o r  d u t y ,  o r  w h o  a c c e p t e d  a n  a s s i g n m e n t  

a n d  f a i l e d  t o  a p p e a r ,  w e r e  d i s q u a l i f i e d  f o r  h o l i d a y  

p a y .

Pay for Holidays Not Scheduled as Workdays

H o l i d a y  p a y  c l a u s e s  i n  u n i o n  a g r e e m e n t s ,  w h e n  

o r i g i n a l l y  i n t r o d u c e d ,  w e r e  s i m p l e  i n  c h a r a c t e r .  

I n  g e n e r a l ,  t h e y  m e r e l y  l i s t e d  t h e  h o l i d a y s  f o r  

w h i c h  e m p l o y e e s  w o u l d  b e  p a i d .  I n  t h e  i n t e r ­

v e n i n g  y e a r s ,  h o w e v e r ,  h o l i d a y  p r o v i s i o n s  h a v e  

t e n d e d  t o  b e c o m e  i n c r e a s i n g l y  c o m p l e x ,  r e f l e c t i n g  

t h e  p r o b l e m s  w h i c h  h a v e  a r i s e n  i n  a d a p t i n g  t h e  

h o l i d a y  p a y  c o n c e p t  t o  l a r g e  n u m b e r s  o f  w a g e  

e a r n e r s  a s  c o n t r a s t e d  w i t h  s a l a r i e d  o f f i c e  

e m p l o y e e s .

W i t h i n  t h e  p a s t  f e w  y e a r s  a  n e w  c o n c e p t  o f  

h o l i d a y  p a y  h a s  b e e n  a d v a n c e d ;  n a m e l y ,  t h a t  

e m p l o y e e s  s h o u l d  r e c e i v e  p a y  f o r  s t a t e d  h o l i d a y s  

e v e n  w h e n  o b s e r v a n c e  o f  s u c h  h o l i d a y s  i n v o l v e s  n o  

l o s s  o f  e a r n i n g s  b e c a u s e  t h e y  o c c u r  o n  d a y s  w h e n  

e m p l o y e e s  w o u l d  n o t  o t h e r w i s e  w o r k .  T h i s  i s  

r e c o g n i z e d  b y  a g r e e m e n t s  w h i c h ,  i n  e f f e c t ,  g u a r ­

a n t e e  e m p l o y e e s  p a y  f o r  a  d e s i g n a t e d  n u m b e r  o f  

h o l i d a y s  a s  a n  e a r n e d  o r  v e s t e d  r i g h t ;  o r  w h i c h  

s p e c i f y  t h a t  e l i g i b l e  e m p l o y e e s  s h a l l  r e c e i v e  

h o l i d a y  p a y  e v e n  i f  t h e  h o l i d a y  f a l l s  o n  a  n o n -  

s c h e d u l e d  w o r k d a y ,  a s ,  f o r  e x a m p l e ,  S a t u r d a y ;  

o r  t h a t  e m p l o y e e s  o n  v a c a t i o n  d u r i n g  a  p e r i o d  

w h i c h  i n c l u d e s  a  h o l i d a y  s h a l l  r e c e i v e  h o l i d a y  

p a y ,  o r  a n  e x t r a  d a y  o f  v a c a t i o n  w i t h  p a y ,  e t c .

H o l i d a y s  F a l l i n g  D u r i n g  V a c a t i o n  P e r i o d .  F o r  

p l a n t s  w h i c h  d o  n o t  s c h e d u l e  a  v a c a t i o n  s h u t d o w n  

o f  o p e r a t i o n s ,  v a c a t i o n s  m a y  b e  s p r e a d  o v e r  m a n y  

m o n t h s ,  i f  n o t  m o s t  o f  t h e  y e a r  s o  t h a t  a  p a i d  

h o l i d a y  m a y  f a l l  d u r i n g  s o m e  e m p l o y e e s ’  v a c a t i o n s .  

U n d e r  s u c h  c i r c u m s t a n c e s ,  u n l e s s  a n  e m p l o y e e  

i s  p a i d  f o r  h o l i d a y s  f a l l i n g  d u r i n g  h i s  v a c a t i o n ,  a n  

i n e q u i t y  m a y  a r i s e ,  b e c a u s e  a n  e m p l o y e e  w h o s e  

v a c a t i o n  p e r i o d  d o e s  n o t  i n c l u d e  a  h o l i d a y  r e ­

c e i v e s  b o t h  h o l i d a y  a n d  v a c a t i o n  p a y .  F o r  p l a n t s  

w h i c h  s h u t  d o w n  f o r  v a c a t i o n  p u r p o s e s  a l s o ,  t h e  

v a c a t i o n  p e r i o d  m a y ,  o f  c o u r s e ,  i n c l u d e  a  p a i d  

h o l i d a y .

O f  t h e  s p e c i a l  g r o u p  o f  s l i g h t l y  m o r e  t h a n  3 0 0  

a g r e e m e n t s  e x a m i n e d ,  a b o u t  8 5  p e r c e n t  m a d e  

a l l o w a n c e  f o r  h o l i d a y s  f a l l i n g  d u r i n g  a n  e m p l o y e e ’ s

v a c a t i o n .  S o m e w h a t  u n d e r  h a l f  p r o v i d e d  a n  

a d d i t i o n a l  d a y ’ s  p a y  f o r  t h e  v a c a t i o n  h o l i d a y  

w i t h o u t  e x t e n d i n g  t h e  v a c a t i o n  p e r i o d .  T h e  

n e x t  m o s t  c o m m o n  p r a c t i c e  ( s l i g h t l y  u n d e r  o n e -  

t h i r d )  w a s  t o  e x t e n d  t h e  v a c a t i o n  p e r i o d  f o r  a n  

a d d i t i o n a l  d a y  ( w i t h  p a y ) .  O t h e r  p r o v i s i o n s  

a l l o w e d  e m p l o y e e s  a  d a y  o f f  a t  s o m e  l a t e r  d a t e ,  

t h e  t i m e  t o  b e  m u t u a l l y  a g r e e d  u p o n ;  o r  p e r m i t t e d  

e m p l o y e e s ,  a t  t h e i r  o p t i o n ,  a  c h o i c e  o f  h o l i d a y  

p a y  o r  a n  a d d i t i o n a l  d a y  o f  v a c a t i o n .

H o l i d a y s  F a l l i n g  o n  S a t u r d a y .  H o l i d a y s  w h i c h  

f a l l  o n  S a t u r d a y ,  n o r m a l l y  a  d a y  n o t  w o r k e d ,  

c o n s t i t u t e  a  c o l l e c t i v e - b a r g a i n i n g  p r o b l e m ,  s o m e ­

w h a t  s i m i l a r  t o  v a c a t i o n  h o l i d a y s . 6 T h e  i s s u e  

o f  w h e t h e r  e m p l o y e e s  s h o u l d  b e  p a i d  f o r  S a t u r d a y  

h o l i d a y s  h a s  b e e n  s u b m i t t e d  t o  a r b i t r a t i o n  w i t h  

s o m e  f r e q u e n c y  d u r i n g  t h e  l a s t  f e w  y e a r s .  U n i o n s  

h a v e  m a i n t a i n e d  t h a t  p a y  f o r  h o l i d a y s  c o n s t i t u t e s  

a  s o r t  o f  a n n u a l  b e n e f i t  t o  e m p l o y e e s ,  r e g a r d l e s s  

o f  t h e  d a y  o f  t h e  c a l e n d a r  w e e k  o n  w h i c h  t h e  

h o l i d a y s  o c c u r ;  o r  t h a t  t h e  h o l i d a y  p a y  i s  c o n ­

s i d e r e d  p a r t  o f  t h e  g e n e r a l  w a g e  i n c r e a s e  a g r e e d  

u p o n  i n  n e g o t i a t i o n s  a n d  s h o u l d  b e  p a i d  t o  a l l  

e l i g i b l e  e m p l o y e e s .  T h e  o p p o s i t e  v i e w  i s  t h a t  

t h e  p u r p o s e  o f  h o l i d a y  p a y  i s  t o  p r o t e c t  e m p l o y e e s  

f r o m  l o s s  o f  w a g e s  t h e y  n o r m a l l y  w o u l d  h a v e  

e a r n e d  d u r i n g  t h e i r  r e g u l a r l y  s c h e d u l e d  w o r k ­

w e e k  h a d  t h e  h o l i d a y s  n o t  o c c u r r e d .  H e n c e ,  i t  

i s  a r g u e d ,  S a t u r d a y  h o l i d a y s — w h e n  S a t u r d a y s  

a r e  n o t  c u s t o m a r i l y  w o r k e d — i n v o l v e  n o  l o s s  o f  

e a r n i n g s  t o  w o r k e r s .

O f  t h e  g r o u p  o f  3 0 0 - o d d  a g r e e m e n t s  e x a m i n e d ,  

a b o u t  1 o u t  o f  8  s p e c i f i c a l l y  r e f e r r e d  t o  S a t u r d a y  

h o l i d a y s , 7 a n d  m o s t  o f  t h e s e  s p e c i f i e d  p a y  f o r  t h e  

S a t u r d a y  h o l i d a y .  O t h e r s  d e s i g n a t e d  a n o t h e r  

d a y  o f f  o r  a l l o w e d  a n  o p t i o n  o f  1 d a y ’ s  p a y  o r  

a n o t h e r  d a y  o f f .

• No attem pt was made to tabulate practices relating to holiday pay when 
the holiday occurs on any day other than Saturday on which an employee is 
not regularly scheduled to work. I t  is recognized, however, that such situa­
tions do arise in plants in which not all employees work the same days of the 
week, e. g., Monday through Friday. T he normal “days off” of some groups 
of employees may be Tuesday and Wednesday in cases where a plant operates
7 days a week.

Holidays falling on Sunday are almost universally observed on the follow­
ing Monday or on any other day observed in the area or State.

* This may understate the proportion of agreements which recognized the 
principle of paid Saturday holidays, since no distinction was made between 
agreements which merely list a number of paid holidays, leaving undeter­
mined the issue of payment for holidays falling on Saturdays, and those 
agreements—which are becoming increasingly prevalent—assuring payment 
for a designated number of holidays during the year, regardless of the day of 
the week on which they occur. Under the latter type of provision, there 
would probably be no reference to Saturday holidays, as such.
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P a i d  T i m e  for W a s h u p ,  C l e a n u p ,  

a n d  C l o t h e s  C h a n g e ,  1 9 5 2 - 5 3

P r o v i d i n g  f o r  p a i d  w a s h u p ,  c l e a n u p ,  o r  c l o t h e s -  

c h a n g i n g  t i m e  i n  c o l l e c t i v e - b a r g a i n i n g  a g r e e m e n t s  

i s  r e l a t i v e l y  u n c o m m o n . 1  I n  a n  a n a l y s i s  o f  1 , 8 4 0  

l a b o r - m a n a g e m e n t  c o n t r a c t s  c o v e r i n g  o v e r  6  

m i l l i o n  w o r k e r s , 2  t h e  B u r e a u  o f  L a b o r  S t a t i s t i c s  

f o u n d  t h a t  o n l y  3 1 0  a g r e e m e n t s  ( a b o u t  1 7  p e r c e n t )  

f o r m a l l y  s e t  a s i d e  a  f r a c t i o n  o f  t h e  p a i d  w o r k d a y  

f o r  t h e s e  p e r s o n a l  o r  p l a n t  c l e a n l i n e s s  f u n c t i o n s ;  

o v e r  a  t h i r d  o f  t h e s e  a g r e e m e n t s  l i m i t e d  t h e  p r o ­

v i s i o n  t o  p a r t i c u l a r  g r o u p s  o f  w o r k e r s .

T h e  a b s e n c e  o f  a  c o n t r a c t u a l  p r o v i s i o n  g r a n t i n g  

e m p l o y e e s  t i m e  d u r i n g  p a i d  w o r k i n g  h o u r s  f o r  

w a s h i n g ,  c h a n g i n g  c l o t h e s ,  o r  c l e a n i n g  u p  t h e i r  

w o r k  a r e a s  d o e s  n o t  n e c e s s a r i l y  m e a n  t h a t  t h e  

p r a c t i c e  i s  n o t  i n  e f f e c t .  T h e  p r a c t i c e  m a y  n o t  

c o n s t i t u t e  a  p l a n t  p r o b l e m  a n d ,  t h e r e f o r e ,  i t  m a y  

n o t  b e  d e e m e d  n e c e s s a r y  t o  f o r m a l i z e  m a x i m u m  

t i m e  a l l o w a n c e s  a n d  o t h e r  c o n d i t i o n s .  W o r k e r s  

i n  m a n y  p l a n t s  w a s h  a n d  c l e a n  u p  p r i o r  t o  q u i t t i n g  

t i m e ,  e v e n  t h o u g h  t h e  p r a c t i c e  h a s  n o t  b e e n  

r e c o g n i z e d  f o r m a l l y  i n  e i t h e r  a  c o l l e c t i v e - b a r g a i n ­

i n g  a g r e e m e n t  o r  i n  p l a n t  r u l e s  o r  r e g u l a t i o n s .  

E v e n  i n  p l a n t s  w h e r e  t h e  p r a c t i c e  i s  f o r m a l i z e d ,  

h o w e v e r ,  i t  m a y  n o t  b e  i n c l u d e d  i n  c o l l e c t i v e ­

b a r g a i n i n g  a g r e e m e n t s .

P r o v i s i o n s  f o r  s u c h  t i m e  a l l o w a n c e s  h a v e  b e e n  

i n c l u d e d  i n  c o l l e c t i v e - b a r g a i n i n g  a g r e e m e n t s  i n  

r e c o g n i t i o n  o f  p e r s o n a l  i n c o n v e n i e n c e  t o  w o r k e r s ,  

f a c t o r s  o f  h e a l t h  a n d  s a f e t y ,  a n d  t h e  p r a c t i c e  o r  

r e q u i r e m e n t  t h a t  w o r k e r s  w e a r  s p e c i a l  c l o t h i n g  

o r  u n i f o r m s .  F o r  e x a m p l e ,  s o m e  w o r k e r s  m a y  

n e e d  a n  u n u s u a l l y  l o n g  p e r i o d  o f  t i m e  a f t e r  t h e  

e n d  o f  t h e  s h i f t  t o  w a s h  a n d  c l e a n  u p  b e c a u s e  o f  

s u c h  f a c t o r s  a s  i n a d e q u a t e  w a s h i n g  f a c i l i t i e s ,  o r  

s i z e  o f  t h e  p l a n t .  W o r k e r s  e n g a g e d  i n  e s p e c i a l l y  

d i r t y  j o b s ,  o r  i n  h a n d l i n g  t o x i c ,  c o r r o s i v e ,  o r  o t h e r  

i n j u r i o u s  m a t e r i a l s  o f t e n  r e q u i r e  a d e q u a t e  o p p o r ­

t u n i t y  t o  w a s h  o r  t o  c h a n g e  c l o t h e s  b e f o r e  e a t i n g  

l u n c h ,  s t a r t i n g  a n o t h e r  j o b ,  o r  f i n i s h i n g  t h e  d a y ’ s  

w o r k .  A  c h a n g e  o f  c l o t h e s  m a y  a l s o  b e  r e q u i r e d  

b y  G o v e r n m e n t  r e g u l a t i o n s  a s ,  f o r  e x a m p l e ,  i n  

c a s e s  i n v o l v i n g  t h e  p r e p a r a t i o n  a n d  h a n d l i n g  o f  

f o o d  p r o d u c t s .  I n  o t h e r  i n s t a n c e s ,  e m p l o y e r s  

m a y  r e q u i r e  w o r k e r s ,  a s  a  c o n d i t i o n  o f  e m p l o y ­

m e n t ,  t o  w e a r  s p e c i a l  c l o t h i n g  o r  u n i f o r m s  w h i c h  

m u s t  b e  k e p t  c l e a n  a n d  w h i c h  m a y  n o t  b e  w o r n

o u t s i d e  t h e  p l a n t .  W h e r e  s u c h  c l o t h e s - c h a n g e  

t i m e  i s  a p p r e c i a b l e ,  i t  m a y  b e  a u t h o r i z e d  o n  

c o m p a n y  t i m e .

W a g e  s t a b i l i z a t i o n  p o l i c i e s  d u r i n g  t h e  p a s t  

d e c a d e  h a v e  r e c o g n i z e d  t h e s e  t i m e  a l l o w a n c e s  n o t  

o n l y  a s  l e g i t i m a t e  b a r g a i n i n g  i s s u e s  b u t  a s  s u p p l e ­

m e n t a r y  p r a c t i c e s  s u b j e c t  t o  r e g u l a t i o n .  D u r i n g  

W o r l d  W a r  I I ,  t h e  p o l i c y  o f  t h e  N a t i o n a l  W a r  

L a b o r  B o a r d  o n  c l e a n u p  p e r i o d s  i n  g e n e r a l ,  w a s  

n o t  t o  o r d e r  s u c h  p r o v i s i o n s  u n l e s s  t h e y  r e p r e ­

s e n t e d  p a s t  o r  e x i s t i n g  p r a c t i c e  i n  t h e  p l a n t . 3  

I n  c a s e s  i n v o l v i n g  t h e  “ B i g  F o u r ”  m e a t p a c k i n g  

c o m p a n i e s , 4  5 h o w e v e r ,  t h e  B o a r d  n o t e d  t h a t  i t  w a s  

n o t  t h e  p r a c t i c e  t o  p a y  f o r  t i m e  s p e n t  i n  c h a n g i n g  

c l o t h i n g .  N e v e r t h e l e s s ,  t h e  m e a t p a c k i n g  c o m ­

p a n i e s  w e r e  d i r e c t e d  t o  “ p a y  e m p l o y e e s  f o r  t i m e  

s p e n t  i n  c h a n g i n g  w o r k  c l o t h e s  w h e r e  s u c h  t i m e  

i s  ‘ a p p r e c i a b l e ’ ,  s i n c e  r e g u l a t i o n s  o f  G o v e r n m e n t  

a n d  [ t h e ]  p e c u l i a r  n a t u r e  o f  [ t h e ]  i n d u s t r y  r e q u i r e  

s p e c i a l  c l o t h i n g  a n d  c h a n g e  o f  v a r i o u s  t y p e s  o f  

a p p a r e l  o n  [ t h e ]  p r e m i s e s  o f  [ t h e ]  p l a n t . ”  T h e  

N e w  Y o r k  R e g i o n a l  W a r  L a b o r  B o a r d ,  i n  a n o t h e r  

c a s e , 6  a p p r o v e d  a  c l o t h e s - c h a n g i n g  t i m e  a l l o w a n c e  

i n a s m u c h  a s  t h e  w o r k e r s  w e r e  r e q u i r e d  t o  c h a n g e  

t o  a n d  f r o m  s p e c i a l  w o r k  u n i f o r m s  b y  S t a t e  h e a l t h  

r e g u l a t i o n s  a n d  c o m p a n y  r u l e s .

T h e  W a g e  S t a b i l i z a t i o n  B o a r d ,  i n  o p e r a t i o n  

f r o m  J a n u a r y  1 9 5 1  t h r o u g h  F e b r u a r y  1 9 5 3 ,  

p r o c e s s e d  c a s e s  i n v o l v i n g  p a i d  c l e a n u p ,  w a s h u p ,  

o r  c l o t h e s - c h a n g e  t i m e  u n d e r  i t s  G e n e r a l  W a g e  

R e g u l a t i o n  N o .  1 3 ,  w h i c h  s p e c i f i e d  i n d u s t r y  o r  

a r e a  p r a c t i c e  a s  t h e  c r i t e r i a  f o r  a p p r o v a b i l i t y  o f  

f r i n g e  b e n e f i t s .

i  P a i d  c l e a n u p  t i m e  f o r  t h e  p u r p o s e  o f  t h i s  s t u d y  i n c l u d e s  t h e  f o l l o w i n g
a c t i v i t i e s :  ( a )  c l e a n u p  a c t i v i t i e s  i n v o l v i n g  t h e  w o r k p l a c e ;  ( 6 )  d u t i e s  i n c i d e n t
t o  f i n i s h i n g  a  d a y ’s  w o r k ;  e .  g . ,  c o m p l e t i n g  “ p a p e r w o r k , ”  m a k i n g  o u t  r e p o r t s ,  
a n d  r e t u r n i n g  t o o l s  t o  t h e  t o o l  c r i b ;  a n d  ( c )  p r e p a r a t o r y  d u t i e s  i n v o l v e d  i n
s t a r t i n g  t h e  w o r k d a y .  P a i d  w a s h u p  t i m e  r e f e r s  s o l e l y  t o  p e r s o n a l  c l e a n u p .

5 T h e  a g r e e m e n t s  i n  t h e  s t u d y ,  c u r r e n t  a s  o f  A u g u s t  1 9 5 2  o r  l a t e r ,  w e r e  
s e l e c t e d  f r o m  t h e  B u r e a u ’ s  c u r r e n t  f i l e  o f  u n i o n  c o n t r a c t s  o n  t h e  b a s i s  o f  
i n d u s t r y ,  u n i o n ,  a n d  r e g i o n a l  r e p i e s e n t a t i o n .  A g r e e m e n t s  f o r  t h e  a i r l i n e  
a n d  r a i l r o a d  i n d u s t r i e s  ( e x c e p t  f o r  R a i l w a y  E x p r e s s  A g e n c y )  a r e  n o t  c o l l e c t e d  
b y  t h e  B u r e a u  a n d  t h e r e f o r e  a r e  n o t  i n c l u d e d  i n  t h i s  s t u d y .

* S e e  c a s e  N o .  1 U - 1 6 0 3 2 - D ,  O c t o b e r  1 7 ,  1 9 4 5  ( m a d e  p u b l i c  N o v e m b e r  5 ,  
1 9 4 5 ) :  In re Douglas Aircraft Co., Inc. (Oklahoma City, Okla.), and Inter­
national Union, United Automobile, Aircraft, and Agricultural Implement 
Workers of America, Local 4$5 (CIO). W a r  L a b o r  R e p o r t s ,  W a g e  a n d  S a l a r y  
S t a b i l i z a t i o n  ( v o l .  2 8 ,  p p .  5 1 ,  5 8 - 5 9 ) ,  B u r e a u  o f  N a t i o n a l  A f f a i r s ,  W a s h ­
i n g t o n ,  1 9 4 6 .

* C a s e s  N o .  1 1 1 - 5 5 4 4 - D ,  1 U - 5 7 6 0 - D ,  1 1 1 - 6 0 0 0 - D ,  U 1 - 5 7 6 3 - D ,  F e b r u a r y  2 0 ,  
1 9 4 5 :  In re Swift and Co., Armour and Co., Wilson and Co., and Cudahy 
Packing Co. and United Packinghouse Workers of America (CIO). W a r  
L a b o r  R e p o r t s ,  W a g e  a n d  S a l a r y  S t a b i l i z a t i o n  ( v o l .  2 1 ,  p p .  6 5 3 - 6 5 5 ) ,  B u r e a u  
o f  N a t i o n a l  A f f a i r s ,  W a s h i n g t o n ,  1 9 4 5 .

* C a s e  N o .  l l l - 6 7 3 9 - D ,  S e p t e m b e r  6 ,  1 9 4 4 :  In re Continental Baking Co. 
(Hoboken, N. J .) and Bakery and Confectionery Workers International Union, 
Local 256 (AFL) .  W a r  L a b o r  R e p o r t s ,  W a g e  a n d  S a l a r y  S t a b i l i z a t i o n  
( v o l .  1 8 ,  p .  4 7 0 ) ,  B u r e a u  o f  N a t i o n a l  A f f a i r s ,  W a s h i n g t o n ,  1 9 4 5 .
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T a b l e  1 .— Extent of coverage of paid washup, cleanup, or clothes-changing time provisions in collective-bargaining agreementst
1952-53

I n d u s t r y  g r o u p

N u m b e r  s t u d i e d

A g r e e m e n t s  w i t h  p r o v i s i o n s  f o r  p a i d  w a s h u p ,  c l e a n u p ,  o r  c l o t h e s - c h a n g i n g  t i m e

P e r c e n t  o f  t o t a l  
s t u d i e d N u m b e r

A p p l i c a b l e  t o  a l l  
e m p l o y e e s  i n  b a r ­
g a i n i n g  u n i t

A p p l i c a b l e  t o  s o m e  
e m p l o y e e s  i n  b a r ­
g a i n i n g  u n i t

A g r e e ­
m e n t s W o r k e r s A g r e e ­

m e n t s W o r k e r s 1 A g r e e ­
m e n t s W o r k e r s A g r e e ­

m e n t s W o r k e r s A g r e e ­
m e n t s W o r k e r s *

A ] ]  i n d u s t r i e s _ _ _ _ _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1 , 8 4 0 6 , 2 6 1 , 2 0 0 1 6 . 8 1 2 . 5 3 1 0 7 8 2 , 1 0 0 1 9 5 4 5 0 ,7 0 0 1 1 5 3 3 1 , 4 0 0

M a n u f a c t u r i n g _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  ___ 1 , 3 4 3 4 , 1 6 1 , 8 0 0 2 0 . 3 1 6 . 5 2 7 3 6 8 8 , 4 0 0 1 8 7 4 2 4 , 2 0 0 8 6 2 6 4 , 2 0 0

F o o d  a n d  k i n d r e d  p r o d u c t s - .................................................. 1 3 1 3 2 1 , 8 0 0 2 3 . 7 3 9 . 8 3 1 1 2 8 , 2 0 0 2 6 1 2 3 , 6 0 0 5 4 , 6 0 0
T o b a c c o ................. ......... .................................................................... 1 5 2 8 , 3 0 0 4 6 . 7 2 0 . 1 7 5 ,  7 0 0 2 8 0 0 5 4 , 9 0 0
T e x t i l e - m i l l  p r o d u c t s ................................................................... 1 3 3 1 8 3 ,  7 0 0 6 . 8 1 0 . 2 9 1 8 , 8 0 0 3 2 , 1 0 0 6 1 6 , 7 0 0

6 1 3 9 0 , 7 0 0 4 . 9 4 . 2 3 1 6 , 3 0 0 3 1 6 , 3 0 0
3 2 1 6 , 1 0 0 3 . 1 4 . 3 1 ' 7 0 0 1 7 0 0

F u r n i t u r e  a n d  f i n i s h e d  w o o d  p r o d u c t s ............. .. ............. 4 2 6 3 !  3 0 0 1 9 . 0 9 . 8 8 6 , 2 0 0 7 5 , 7 0 0 1 5 0 0
P a p e r  a n d  a l l i e d  p r o d u c t s ........ ....................................... ........ 5 6 8 8 , 2 0 0 1 4 . 3 1 1 . 5 8 1 0 , 1 0 0 1 1 , 0 0 0 7 9 , 1 0 0

5 2 4 7 , 2 0 0 1 . 9 5 . 3 1 2 ,  5 0 0 1 2 , 5 0 0
C h e m i c a l s  a n d  a l l i e d  p r o d u c t s .............................................. 7 2 8 2 , 9 0 0 3 1 . 9 3 5 . 3 2 3 2 9 , 3 0 0 7 9 , 1 0 0 1 6 2 0 , 2 0 0
P e t r o l e u m  a n d  c o a l  p r o d u c t s ................................................. 2 5 6 4 , 2 0 0 4 4 . 0 2 7 . 7 1 1 1 7 , 8 0 0 7 1 3 , 2 0 0 4 4 , 6 0 0

1 9 1 2 7 ,  9 0 0 2 6 . 3 4 . 9 5 6 , 3 0 0 5 6 , 3 0 0
L e a t h e r  a n d  l e a t h e r  p r o d u c t s ................................................. 3 2 4 8 , 2 0 0 1 5 . 6 6 . 4 5 3 , 1 0 0 3 1 , 2 0 0 2 F 9 0 0
S t o n e ,  c l a y ,  a n d  g l a s s  p r o d u c t s ............................................. 5 3 9 8 , 5 0 0 1 5 . 1 3 9 . 4 8 3 8 , 8 0 0 4 1 5 , 9 0 0 4 2 2 , 9 0 0
P r i m a r y  m e t a l  i n d u s t r i e s .......................................................... 9 7 5 5 1 ,  8 0 0 1 7 . 5 5 . 6 1 7 3 1 , 0 0 0 1 0 5 , 8 0 0 7 2 5 , 2 0 0
F a b r i c a t e d  m e t a l  p r o d u c t s ...................................................... 1 1 0 1 7 6 , 1 0 0 1 9 . 1 1 4 . 0 2 1 2 4 ,  7 0 0 2 0 2 3 , 8 0 0 1 9 0 0
M a c h i n e r y  ( e x c e p t  e l e c t r i c a l ) ............................ .................... 1 6 0 3 3 4 , 1 0 0 2 6 . 3 1 3 . 7 4 2 4 5 , 8 0 0 3 9 4 2 , 9 0 0 3 2 , 9 0 0
E l e c t r i c a l  m a c h i n e r y ................................................................... 7 4 3 4 4 ,  7 0 0 2 0 . 3 2 7 . 1 1 5 9 3 , 4 0 0 1 0 1 6 ,  7 0 0 5 7 6 , 7 0 0
T r a n s p o r t a t i o n  e q u i p m e n t ...................................................... 1 0 5 1 , 1 1 0 , 9 0 0 3 2 . 4 1 6 . 2 3 4 1 8 0 , 5 0 0 2 3 1 1 6 , 5 0 0 1 1 6 4 ,0 0 0
I n s t r u m e n t s  a n d  r e l a t e d  p r o d u c t s ....................................... 2 6 4 4 , 5 0 0 2 6 . 9 3 9 . 8 7 1 7 ,  7 0 0 6 1 6 ,  7 0 0 1 1 , 0 0 0
M i s c e l l a n e o u s  m a n u f a c t u r i n g .............................................. .. 4 8 3 8 ,  7 0 0 3 5 . 4 2 9 . 7 1 7 1 1 , 5 0 0 1 5 1 0 ,  4 0 0 2 1 , 1 0 0

N o n m a n u f a c t u r i n g . ........................................................ 4 9 7 2 ,  0 9 9 , 4 0 0 7 . 4 4 . 5 3 7 9 3 , 7 0 0 8 2 6 , 5 0 0 2 9 6 7 , 2 0 0

M i n i n g ,  c r u d e  p e t r o l e u m  a n d  n a t u r a l  g a s  p r o d u c -
3 6 5 1 2 ,  9 0 0 2 . 8 . 1 1 5 0 0 1 5 0 0

1 0 4 3 0  L  0 0 0 2 1 . 2 1 4 . 6 2 2 4 4 , 0 0 0 2 2 4 4 , 0 0 0
6 4 5 2 1 ,  6 0 0
5 7 1 4 5 , 6 0 0 5 . 3 1 3 . 4 3 1 9 , 5 0 0 3 1 9 , 5 0 0
2 8 1 0 , 7 0 0

R e t a i l  t r a d e _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 6 7 1 1 6 , 4 0 0 4 . 5 2 . 1 3 2 , 5 0 0 2 2 , 3 0 0 1 2 0 0
2 2 9 8 , 1 0 0
6 5 1 1 9 , 1 0 0 1 . 5 . 3 1 3 0 0 1 3 0 0

C o n s t r u c t i o n ..................................................................................... 4 7 2 5 2 , 0 0 0 1 4 . 9 1 0 . 7 7 2 6 , 9 0 0 5 2 3 , 9 0 0 2 3 , 0 0 0
7 2 2 , 0 0 0

1 T o t a l  n u m b e r  o f  w o r k e r s  i n  b a r g a i n i n g  u n i t s  c o v e r e d  b y  c o n t r a c t s  p r o ­
v i d i n g  p a i d  w a s h u p ,  c l o t h e s - c h a n g i n g ,  a n d / o r  c l e a n u p  t i m e .

3 I n c l u d e s  t o t a l  n u m b e r  o f  w o r k e r s  i n  b a r g a i n i n g  u n i t s  c o v e r e d  b y  t h e

S e c t i o n  3  ( o )  o f  t h e  F a i r  L a b o r  S t a n d a r d s  A c t  

o f  1 9 3 8 ,  a s  a m e n d e d ,  p r o v i d e s  t h a t  i n  d e t e r m i n i n g  

h o u r s  w o r k e d  f o r  m i n i m u m  w a g e  a n d  o v e r t i m e  

p u r p o s e s ,  .  .  t h e r e  s h a l l  b e  e x c l u d e d  a n y  t i m e  

s p e n t  i n  c h a n g i n g  c l o t h e s  o r  w a s h i n g  a t  t h e  

b e g i n n i n g  o r  e n d  o f  e a c h  w o r k d a y  w h i c h  w a s  

e x c l u d e d  f r o m  m e a s u r e d  w o r k i n g  t i m e  d u r i n g  t h e  

w e e k  i n v o l v e d  b y  t h e  e x p r e s s  t e r m s  o f  o r  b y  

c u s t o m  o r  p r a c t i c e  u n d e r  a  b o n a  f i d e  c o l l e c t i v e ­

b a r g a i n i n g  a g r e e m e n t  a p p l i c a b l e  t o  t h e  p a r t i c u l a r  

e m p l o y e e . ”

Prevalence of Agreement Provisions

A p p r o x i m a t e l y  1  o u t  o f  e v e r y  6  a g r e e m e n t s  

s t u d i e d  m a d e  p r o v i s i o n  f o r  p a i d  w a s h u p ,  c l e a n u p ,  

o r  c l o t h e s - c h a n g i n g  t i m e ,  o r  a  c o m b i n a t i o n  o f  

t h e s e  a l l o w a n c e s  ( t a b l e  l ) . 6  O n  t h e  w h o l e ,  t h e  

p r a c t i c e  w a s  m o r e  p r e v a l e n t  i n  m a n u f a c t u r i n g

• P r o v i s i o n s  f o r  2  o f  t h e  3  t y p e s  o f  a l l o w a n c e s  a p p e a r e d  i n  2 9  a g r e e m e n t s ,  
a n d  f o r  a l l  3 ,  i n  1  a g r e e m e n t *

a g r e e m e n t s  p r o v i d i n g  p a i d  w a s h u p ,  c l o t h e s - c h a n g i n g ,  a n d / o r  c l e a n u p  t i m e .
3 E x c l u d e s  r a i l r o a d  ( e x c e p t  f o r  R a i l w a y  E x p r e s s  A g e n c y )  a n d  a i r l i n e  i n ­

d u s t r i e s .

i n d u s t r i e s ,  p a r t i c u l a r l y  i n  t h e  c h e m i c a l s ,  t o b a c c o ,  

p e t r o l e u m  a n d  c o a l  p r o d u c t s ,  r u b b e r  p r o d u c t s ,  

m a c h i n e r y ,  t r a n s p o r t a t i o n  e q u i p m e n t ,  i n s t r u ­

m e n t s  a n d  r e l a t e d  p r o d u c t s ,  a n d  m i s c e l l a n e o u s  

m a n u f a c t u r i n g  i n d u s t r y  g r o u p s .  I n  e a c h  o f  t h e s e  

i n d u s t r y  g r o u p s ,  a t  l e a s t  a  f o u r t h  o f  t h e  a g r e e ­

m e n t s  a n a l y z e d  c o n t a i n e d  s u c h  p r o v i s i o n s .

P a i d  w a s h u p  a l l o w a n c e s  o c c u r r e d  a l m o s t  t w i c e  

a s  o f t e n  a s  c l e a n u p  t i m e ,  a n d  m o r e  t h a n  f o u r  

t i m e s  a s  f r e q u e n t l y  a s  a l l o w a n c e s  f o r  c l o t h e s -  

c h a n g i n g  t i m e .

S l i g h t l y  o v e r  a  t h i r d  o f  t h e  a g r e e m e n t s  c o n t a i n ­

i n g  c l e a n u p ,  w a s h u p ,  o r  c l o t h e s - c h a n g i n g  t i m e  

p r o v i s i o n s  l i m i t e d  t h e s e  a l l o w a n c e s  t o  s p e c i f i c  

j o b s ,  c r a f t s ,  o r  d e p a r t m e n t s  ( t a b l e  1 ) .  I n  t h e  

l o c a l  t r a n s p o r t a t i o n  i n d u s t r y ,  f o r  e x a m p l e ,  o n l y  

o p e r a t o r s  w e r e  p a i d  f o r  t i m e  s p e n t  i n  g e t t i n g  

r e a d y  f o r  w o r k  a n d  i n  m a k i n g  n e c e s s a r y  r e p o r t s ,  

e t c . ,  p r i o r  t o  q u i t t i n g  w o r k  f o r  t h e  d a y .  I n  o t h e r  

i n d u s t r i e s ,  w h e r e  c o v e r a g e  o f  t h e  p r o v i s i o n s  w a s
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l i m i t e d ,  t h e y  a p p l i e d  t o  g r o u p s  o f  w o r k e r s  p e r f o r m ­

i n g  w o r k  c o n s i d e r e d  t o  b e  a  h e a l t h  h a z a r d  o r  

e x t r e m e l y  d i r t y ,  s u c h  a s  s p r a y  p a i n t e r s ,  e m p l o y e e s  

w o r k i n g  w i t h  i r r i t a t i n g  o r  u n u s u a l l y  d i r t y  m a t e ­

r i a l s ,  e m p l o y e e s  w o r k i n g  w i t h  c a r b o n  b l a c k ,  a n d  

f o u n d r y  w o r k e r s .

Paid W a s h u p  T i m e

P r o v i s i o n s  f o r  p a i d  p e r s o n a l  w a s h u p  p e r i o d s  

w e r e  f o u n d  i n  s o m e  a g r e e m e n t s  i n  v i r t u a l l y  e v e r y  

m a n u f a c t u r i n g  i n d u s t r y  g r o u p .  H o w e v e r ,  s l i g h t l y  

o v e r  h a l f  o f  t h e  1 9 5  a g r e e m e n t s  w i t h  s u c h  p r o ­

v i s i o n s  w e r e  c o n c e n t r a t e d  i n  t h e  c h e m i c a l s  a n d  

a l l i e d  p r o d u c t s ,  f a b r i c a t e d  m e t a l  p r o d u c t s ,  m a ­

c h i n e r y  ( e x c e p t  e l e c t r i c a l ) ,  a n d  t r a n s p o r t a t i o n  

e q u i p m e n t  i n d u s t r i e s .  O n l y  a b o u t  5  p e r c e n t  o f  

t h e  a g r e e m e n t s  p r o v i d i n g  p a i d  w a s h u p  t i m e  

a p p l i e d  t o  n o n m a n u f a c t u r i n g  e s t a b l i s h m e n t s .

T a b l e  2 .— P e r i o d  o f  w o r k d a y  a n d  t o t a l  t i m e  a l l o w e d  f o r  

w a s h u p ,  c l e a n u p ,  a n d  c l o t h e s  c h a n g i n g  i n  c o l l e c t i v e ­

b a r g a i n i n g  a g r e e m e n t s ,  1 9 5 2 - 5 8

T y p e  of provision

Allowances
Cleanup tim e W ashup time Clothes- 

changing time

Agree­
ments

W ork ­
ers (in 
thou ­
sands)

Agree­
ments

W ork ­
ers (in 
thou­
sands)

Agree­
ments

W ork­
ers (In 
thou ­
sands)

N um ber w ith provision *......... 103 2 307.3 195 2 337.7 43 *227.2

P e r i o d  o f  w o r k d a y

Before starting w ork and be-
* 23 45.6 11 43.7

Before lunch and before qult-
5 24. 8 65 104.4 1 2.1

4 3.5
61 205.8 89 157.7 3 2.4

A fter com pleting a specific
1 2.8 3 9.0 2 2.0

Varies b y  occupation, Job or
4 7.3

13 28.3 30 55.8 26 177.0

T o t a l  t i m e

1 .3 3 2.1
19 71.6 40 54.1

M ore than 5 bu t less than 10
7 18.2

5 6.9 58 86. 5 1 1.3
M ore than 10 bu t less than 15

2 .8 19 110.9
9 14.9 13 27.9 4 5.6

13 19.4 6 7.3 2 2.2
A m oun t varies w ith  occupa-

8 23.6 21 27.0
Bingle time allowance for 2 or

11 39.9 16 45.9 6 4.9
“ Reasonable," “ sufficient," eto- 22

16
96.3
35.4

6
23

13.3
54.6

3
9

2.3
100.0

* T h e  total num ber of agreements and workers are nonaddltlve; 30 agree­
m ents In the sample contained more than one type o f provision.

* Includes all em ployees covered b y  agreements w ith  such provisions.
* Includes 22 transportation agreements; 19 of these cover local railw ay and 

buslines.
* Includes agreements w hich did not specify the scheduling or the am ount 

o f the tim e allowance, or both.

W a s h u p  t i m e  w a s  l i m i t e d  t o  a  s i n g l e  p e r i o d  

i m m e d i a t e l y  p r i o r  t o  t h e  e n d  o f  t h e  d a y ’ s  w o r k  

i n  4 5  p e r c e n t  o f  t h e  a g r e e m e n t s  w i t h  s u c h  p r o ­

v i s i o n s  ( t a b l e  2 ) .  T w o  p e r i o d s — o n e  b e f o r e  l u n c h  

a n d  t h e  o t h e r  b e f o r e  q u i t t i n g  t i m e — w e r e  p r o v i d e d  

i n  a  t h i r d  o f  t h e  a g r e e m e n t s .

A  w a s h u p  a l l o w a n c e  o f  1 0  m i n u t e s  d a i l y  w a s  

s p e c i f i e d  i n  3 0  p e r c e n t  o f  t h e  c o n t r a c t s  w i t h  t h i s  

p r o v i s i o n  a n d  o n e  o f  5  m i n u t e s  i n  2 0  p e r c e n t  

( t a b l e  2 ) .  O f  s u c h  a g r e e m e n t s ,  a b o u t  1 0  p e r c e n t  

a l l o w e d  1 5  m i n u t e s  o r  m o r e  d a i l y .  T h e  a m o u n t  o f  

t i m e  g r a n t e d  i n  s o m e  a g r e e m e n t s  v a r i e d  w i t h  t h e  

e m p l o y e e ’ s  o c c u p a t i o n  o r  t h e  n a t u r e  o f  t h e  j o b  

h e  w a s  d o i n g ;  o t h e r  a g r e e m e n t s  p r o v i d e d  “ r e a s o n ­

a b l e ”  o r  “ s u f f i c i e n t ”  t i m e  f o r  p e r s o n a l  c l e a n u p  o r  

m e r e l y  r e f e r r e d  t o  s u c h  a c t i v i t i e s  w i t h o u t  a n y  

d e t a i l s .  A n  a g r e e m e n t  c o v e r i n g  t h e  m a n u f a c t u r e  

o f  e l e c t r i c a l  p r o d u c t s  p r o v i d e d  f o r  a  h a l f - h o u r  

w e e k l y  b a t h  p e r i o d  t o  s p e c i f i e d  e m p l o y e e s  i n  

a d d i t i o n  t o  d a i l y  w a s h u p  a n d  c l o t h e s - c h a n g i n g  

t i m e .

Paid Cleanup T i m e

O n l y  1 0 3  a g r e e m e n t s  p r o v i d e d  a  p a i d  a l l o w a n c e  

f o r  c l e a n i n g  u p  o r  p r e p a r i n g  t h e  m a c h i n e  o r  w o r k  

s t a t i o n .  T h e s e  a g r e e m e n t s  w e r e  c o n c e n t r a t e d  

c h i e f l y  i n  t h e  t o b a c c o  m a n u f a c t u r i n g ,  p e t r o l e u m  

r e f i n i n g ,  a n d  t r a n s p o r t a t i o n  i n d u s t r i e s .

A s  m i g h t  b e  e x p e c t e d ,  c l e a n i n g  u p  t h e  w o r k  

s t a t i o n  o n  c o m p a n y  t i m e  w a s  l i m i t e d  i n  m o s t  

c a s e s  t o  t h e  p e r i o d  i m m e d i a t e l y  p r i o r  t o  q u i t t i n g  

t i m e  ( t a b l e  2 ) .  T h i s  w a s  t r u e  i n  t h e  p e t r o l e u m  

r e f i n i n g  i n d u s t r y ,  f o r  e x a m p l e ,  a s  i l l u s t r a t e d  b y  t h e  

f o l l o w i n g  c l a u s e :

Reasonable time shall be allowed for employees to return  
tools and other company equipment a t the end of the shift 
on company time, taking due account of the distance of 
their work from the checking-in point and the nature of 
the tools to be handled.

A n  a l l o w a n c e  p r i o r  t o  c o m m e n c i n g  w o r k  w a s  

s p e c i f i e d ,  w i t h  o n e  e x c e p t i o n ,  o n l y  i n  t r a n s p o r t a ­

t i o n  a g r e e m e n t s ,  m o s t  o f  w h i c h  c o v e r e d  l o c a l  

t r o l l e y  o r  b u s  l i n e s .  T h e s e  a l m o s t  u n i f o r m l y  

p r o v i d e d  f o r  a  s h o r t  p r e p a r a t o r y  p e r i o d  w i t h  p a y  

p r i o r  t o  c o m m e n c i n g  r u n s  a s  w e l l  a s  a n o t h e r  

p e r i o d  a t  t h e  e n d  o f  t h e  w o r k d a y  f o r  t i n n i n g  i n  

r e c e i p t s  a n d  c o m p l e t i n g  r e p o r t s .

S l i g h t l y  m o r e  t h a n  a  t h i r d  o f  t h e  a g r e e m e n t s  

w i t h  c l e a n u p - t i m e  p r o v i s i o n s  d i d  n o t  s t a t e  s p e c i f i ­
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c a l l y  t h e  a m o u n t  o f  t i m e  a l l o w e d  f o r  s u c h  a c t i v i ­

t i e s ,  r e f e r r i n g  e i t h e r  t o  “ r e a s o n a b l e ”  o r  “ s u f f i c i e n t ”  

t i m e  o r  c o n t a i n i n g  n o  d e s c r i p t i o n  w h a t s o e v e r  

( t a b l e  2 ) .  A b o u t  2 0  p e r c e n t  o f  t h e  a g r e e m e n t s  

w i t h  p a i d  c l e a n u p - t i m e  p r o v i s i o n s  s p e c i f i e d  a  5 -  

m i n u t e  p e r i o d  f o r  t h i s  p u r p o s e .  M o r e  t h a n  1 5  

m i n u t e s  w a s  p r o v i d e d  i n  a b o u t  1 3  p e r c e n t  o f  t h e  

a g r e e m e n t s  w i t h  s u c h  p r o v i s i o n s .

Paid Clothes-Changing Tim e

F o r t y - t h r e e  a g r e e m e n t s  c o n t a i n e d  p r o v i s i o n s  f o r  

c h a n g i n g  c l o t h e s  o n  c o m p a n y  t i m e .  S u c h  p r o ­

v i s i o n s  w e r e  f o u n d  o n l y  i n  a g r e e m e n t s  f o r  m a n u ­

f a c t u r i n g  i n d u s t r i e s ,  p r i n c i p a l l y i n  t h o s e  f o r  m e a t ­

p a c k i n g  a n d  i n d u s t r i a l  c h e m i c a l s .

M o s t  o f  t h e  4 3  a g r e e m e n t s  c o n t a i n i n g  c l o t h e s -  

c h a n g e  p r o v i s i o n s  d i d  n o t  i n d i c a t e  t h e  t i m e  o f  t h e  

w o r k d a y  w h e n  s u c h  a c t i v i t y  w a s  a u t h o r i z e d  ( t a b l e  

2 ) .  A l t h o u g h  i t  m a y  b e  a s s u m e d  t h a t  i n  m o s t  

c a s e s  t i m e  w a s  a l l o w e d  a t  t h e  b e g i n n i n g  o f  t h e  

w o r k d a y  a n d  p r i o r  t o  t h e  e n d  o f  t h e  s h i f t ,  o n l y  a  

f o u r t h  o f  t h e  a g r e e m e n t s  s t a t e d  t h i s  e x p l i c i t l y .  

T h e  m e a t p a c k i n g  a g r e e m e n t s ,  f o r  e x a m p l e ,  t y p i ­

c a l l y  a l l o w e d  a  t o t a l  o f  1 2  m i n u t e s  e a c h  d a y  f o r

c h a n g i n g  c l o t h e s ,  u s u a l l y  b e f o r e  s t a r t i n g  t o  w o r k  

a n d  a t  q u i t t i n g  t i m e .

A n  a g r e e m e n t  c o v e r i n g  t h e  m a n u f a c t u r e  o f  s t o r ­

a g e  b a t t e r i e s  p e r m i t t e d  s o m e  e m p l o y e e s  t o  c h a n g e  

w o r k  c l o t h e s  b e f o r e  l u n c h  a s  w e l l  a s  a t  q u i t t i n g  

t i m e ,  a s  i n  t h e  f o l l o w i n g  c l a u s e :

All male employees who are furnished dust uniforms are 
required to wash up and also change their outer clothing 
and shoes each day, before lunch and at quitting time. 
Employees on certain specified jobs must take one shower 
bath per week on company time.

It is a condition of continued employment that the time 
allotted for the purposes referred to above is used for such 
purposes and any failure to comply with these regulations 
will be cause for disciplinary action in accordance with the 
rules for hourly employees (revised).

N o  a g r e e m e n t  s p e c i f i e d  l e s s  t h a n  1 0  m i n u t e s  

p e r  d a y  f o r  c h a n g i n g  c l o t h e s  ( t a b l e  2 ) .  A b o u t  1 5  

p e r c e n t  o f  t h e  a g r e e m e n t s ,  c o v e r i n g  p r i m a r i l y  

s m a l l  f i r m s ,  p r o v i d e d  a  c l o t h e s - c h a n g e  a l l o w a n c e  

o f  1 5  m i n u t e s  o r  m o r e .  I n s t e a d  o f  a  t i m e  a l l o w ­

a n c e ,  o n e  a g r e e m e n t  i n  t h e  m e a t p a c k i n g  i n d u s t r y  

g r a n t e d  e m p l o y e e s  a  w e e k l y  b o n u s  o f  $ 1 . 5 0  t o  c o v e r  

c l o t h e s  c h a n g i n g  a n d  s p e c i a l  c l o t h i n g .

— A b r a h a m  W eiss and M o r t o n  L e v i n e  
Division of Wages and Industrial Relations
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P a i d  R e s t - P e r i o d  P r o v i s i o n s  

i n  U n i o n  A g r e e m e n t s ,  1 9 5 2 - 5 3

P a i d  r e s t  p e r i o d s  d u r i n g  r e g u l a r  w o r k i n g  h o u r s  

w e r e  p r o v i d e d  b y  n e a r l y  o n e - f o u r t h  ( 4 1 7 )  o f  a  

t o t a l  o f  1 , 8 4 2  c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t s  

a n a l y z e d  i n  a  r e c e n t  B u r e a u  o f  L a b o r  S t a t i s t i c s  

s t u d y .  A b o u t  6 . 3  m i l l i o n  w o r k e r s  w e r e  c o v e r e d  

b y  t h e  a g r e e m e n t s  a n a l y z e d ;  t h e  a g r e e m e n t s  w i t h  

p a i d  r e s t - p e r i o d  p r o v i s i o n s  c o v e r e d  a p p r o x i m a t e l y

1 . 6  m i l l i o n  w o r k e r s ,  b u t  m a n y  a g r e e m e n t s  l i m i t e d  

t h e  p r a c t i c e  t o  s p e c i f i c  c a t e g o r i e s  w i t h i n  t h e  

b a r g a i n i n g  u n i t . 1

T h e  b e n e f i t s  d e r i v e d  f r o m  g r a n t i n g  p a i d  r e s t  

p e r i o d s  t o  w o r k e r s  g a i n e d  r e c o g n i t i o n  d u r i n g  

W o r l d  W a r  I .  M a n y  e m p l o y e r s  f o u n d  t h a t  a  

r e s t  p e r i o d ,  b r e a k i n g  t h e  m o n o t o n y  o f  r e p e t i t i v e  

o p e r a t i o n s ,  c o u n t e r a c t e d  p r o d u c t i o n - l i n e  f a t i g u e  

a n d  a c t u a l l y  r e s u l t e d  i n  a  h i g h e r  v o l u m e  a n d  

q u a l i t y  o f  t o t a l  d a i l y  o u t p u t  a n d  i n  r e d u c i n g  

s p o i l a g e .  E x p e r i e n c e  w i t h  p a i d  r e s t - p e r i o d  p r o ­

v i s i o n s ,  d u r i n g  W o r l d  W a r  I  a n d  s u b s e q u e n t l y ,  

l e d  t o  t h e i r  w i d e r  a d o p t i o n .  I n  r e c e n t  y e a r s ,  p a i d  

r e s t  p e r i o d s  h a v e  i n c r e a s i n g l y  b e c o m e  a  s u b j e c t  

f o r  c o l l e c t i v e  b a r g a i n i n g .

S e v e r a l  f a c t o r s  c o n t r i b u t e  t o  t h e  f o r m a l i z a t i o n  

o f  r e s t  p e r i o d s — p r i m a r i l y  t h e  p s y c h o l o g i c a l  a n d  

p h y s i c a l  d e m a n d s  o f  m o d e r n  i n d u s t r y  u p o n  

w o r k e r s  a n d  t h e  r e q u i r e m e n t s  o f  p l a n t  o p e r a t i o n  

o r  d i s c i p l i n e .  U n r e l i e v e d  f a t i g u e ,  w h e t h e r  p h y s i c a l  

o r  m e n t a l ,  m a y  a d v e r s e l y  a f f e c t  s a f e t y  a n d  t h e  

q u a l i t y  a n d  q u a n t i t y  o f  o u t p u t .  F r o m  t h e  p s y c h o ­

l o g i c a l  s t a n d p o i n t ,  m o n o t o n y  a n d  r o u t i n e  t e n d  

t o  d u l l  a l e r t n e s s ;  f o r  p h y s i c a l  h e a l t h ,  a  “ b r e a k ”  

f r o m  w o r k  i s  r e q u i r e d  b y  e m p l o y e e s  e n g a g e d  i n  

h e a v y  m a n u a l  l a b o r  a n d  b y  t h o s e  w h o s e  w o r k  

p a c e  i s  d e t e r m i n e d  b y  t h e  m a c h i n e .  T h e  h e a l t h  

a n d  s a f e t y  f a c t o r s  a r e  a l s o  i m p o r t a n t  i n  o t h e r  

k i n d s  o f  j o b s ,  f o r  e x a m p l e ,  i n  t h e  c a s e  o f  p a i n t e r s  

w o r k i n g  i n  c l o s e d  s p a c e s  w h e r e  f r e s h  a i r  i s  

n o t  a v a i l a b l e .

T h e  c h o i c e  b e t w e e n  a l l o w i n g  w o r k e r s  t o  t a k e  a  

r e s t  p e r i o d  w h e n  a n d  a s  l o n g  a s  t h e y  r e q u i r e  i t  

a n d  f o r m a l l y  s e t t i n g  a s i d e  a  f i x e d  p e r i o d  f o r  t h a t  

p u r p o s e  d e p e n d s  l a r g e l y  u p o n  r e q u i r e m e n t s  o f  

p l a n t  o p e r a t i o n  o r  d i s c i p l i n e  i n  p r e v e n t i n g  a b u s e s .  

A d o p t i o n  o f  f o r m a l  p r o v i s i o n s  o f t e n  p e r m i t s  m o r e  

e f f i c i e n t  s c h e d u l i n g  o f  p l a n t  o p e r a t i o n s ,  p a r t i c u ­

l a r l y  w h e r e  c o n s t a n t  a t t e n d a n c e  a t  m a c h i n e s  

a n d  w o r k  s t a t i o n s  i s  r e q u i r e d .  T h e  n e e d  f o r  

f o r m a l i z i n g  t h e  p r a c t i c e  t e n d s  t o  g r o w  c o r r e s p o n d ­

i n g l y  w i t h  i n c r e a s e d  s i z e  o f  e s t a b l i s h m e n t .  T h e  

i n c o r p o r a t i o n  o f  a  r e s t - p e r i o d  p r o v i s i o n  i n t o  a  

c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  i s  a n  a c t  o f  

f o r m a l i z a t i o n  t h a t  a l s o  p l a c e s  s o m e  r e s p o n s i b i l i t y  

u p o n  u n i o n  o f f i c i a l s  t o  p r e v e n t  a b u s e s .  M o r e o v e r ,  

t h e  d e v e l o p m e n t  o f  p r o v i s i o n s  o u t l i n i n g  t h e  

d u r a t i o n ,  s c h e d u l i n g ,  a n d  o t h e r  c o n d i t i o n s  o f  s u c h  

t i m e  a l l o w a n c e s  t e n d s  t o  m i n i m i z e  d i s p u t e s  o v e r  

t h e s e  w o r k i n g  c o n d i t i o n s .

E v e n  i n  p l a n t s  c o v e r e d  b y  c o l l e c t i v e  b a r g a i n i n g  

c o n t r a c t s ,  a b s e n c e  o f  a  s p e c i f i c  p a i d  r e s t - p e r i o d  

p r o v i s i o n  d o e s  n o t  n e c e s s a r i l y  m e a n  t h a t  t h i s  

p r a c t i c e  i s  n o t  o b s e r v e d .  O f t e n ,  c o m p a n y  p o l i c y  

p e r m i t s  r e s t  p a u s e s ,  b u t  t h e s e  p r a c t i c e s  m a y  n o t  

b e  w r i t t e n  i n t o  t h e  a g r e e m e n t .  O f t e n ,  t o o ,  t h e  

n a t u r e  o f  t h e  w o r k  p e r m i t s  i n t e r m i t t e n t  b r e a k s  f o r  

r e s t  a n d  r e l i e f — “  c o f f e e  b r e a k s , ”  t i m e o u t ,  s m o k i n g  

b r e a k s ,  “ s p e l l o u t ” — e i t h e r  o n  a  f o r m a l  o r  i n ­

f o r m a l  b a s i s .

A c t u a l l y ,  r e s t  o r  r e l i e f  p e r i o d s  w i t h o u t  l o s s  o f  

p a y  a r e  m o r e  c o m m o n  i n  A m e r i c a n  i n d u s t r y  t h a n  

i s  i n d i c a t e d  b y  t h e  B u r e a u ’ s  f i n d i n g s  b a s e d  o n  

a n a l y s i s  o f  u n i o n  c o n t r a c t s .  T h e  B u r e a u ’ s  s t u d y ,  

f o r  e x a m p l e ,  d i d  n o t  i n c l u d e  “ p e r s o n a l  a l l o w a n c e ”  

o r  “ r e l i e f ”  t i m e  g e n e r a l l y  p r o v i d e d  u n d e r  w a g e -  

i n c e n t i v e  s y s t e m s  i n  d e t e r m i n i n g  t i m e  o r  p r o d u c ­

t i o n  s t a n d a r d s .  M a n y  o f  t h e  a g r e e m e n t s  w h i c h  

p r o v i d e d  f o r  r e s t  p e r i o d s  s p e c i f i c a l l y  i n d i c a t e d ,  

w i t h  r e s p e c t  t o  p i e c e - r a t e  o r  i n c e n t i v e  w o r k e r s ,  

t h a t  t i m e  a l l o w a n c e s  f o r  t h i s  p u r p o s e  w e r e  i n c l u d e d  

i n  c a l c u l a t i n g  t i m e  s t a n d a r d s  o r  i n c e n t i v e  r a t e s .

W o m e n  m u s t  b e  g i v e n  a  r e s t  p e r i o d  u n d e r  t h e  

l a w s  o r  m i n i m u m - w a g e  o r d e r s  e f f e c t i v e  i n  8  

S t a t e s — A r i z o n a ,  C a l i f o r n i a ,  C o l o r a d o ,  N e v a d a ,  

O r e g o n ,  U t a h ,  W a s h i n g t o n ,  a n d  W y o m i n g .  M o s t  

o f  t h e s e  p r o v i d e  f o r  a  1 0 - m i n u t e  r e s t  p e r i o d  w i t h i n  

a  h a l f - d a y ’ s  w o r k . 2

i T h e  agreements in the study, current as of August 1952 or later, were 
selected from  the Bureau’s current file of union contracts on  the basis of 
industry, union, and regional representation. Agreements for the airline and 
railroad industries (except for the R ailw ay Express Agency) are not collected 
b y  the Bureau and therefore are not included. N o  agreement negotiated in 
the fall of 1953 or later was included in this study.

For seasonal industries, the num ber of workers covered generally includes 
short-term workers em ployed at the peak of the season, in addition to regular, 
year-round em ployees.

T h is survey does not include rest periods occurring or provided during 
nonregular or overtim e hours.

1 Sum m ary of State L abor Law s for W om en , 1953. Pu blication  D -88. 
W om en ’s Bureau, U. S. D epartm ent of Labor (processed, July 1, 1953, p . 3).

18
Digitized for F R A S E R
http://fraser.stlouisfed.org/
Federal Reserve B a n k  of St. Louis

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis

http://fraser.stlouisfed.org/


Id

T a b l e  1 . —Proportion of collective bargaining agreements 
containing paid rest-period provisions, and workers 
covered,  1952-53tl by industry group

A g r e e m e n t s
s t u d i e d

P e r c e n t  w i t h  p a i d  
r e s t - p e r i o d  p r o ­

v i s i o n s  2

I n d u s t r y  g r o u p

N u m b e r

W  o r k e r s  
c o v e r e d  
( i n  t h o u ­

s a n d s )

A g r e e ­
m e n t s

W o r k e r s  
c o v e r e d  *

A l l  i n d u s t r i e s _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1 , 8 4 2 6 , 2 6 8 . 4 2 2 . 6 2 5 . 4

M a n u f a c t u r i n g .................................... - 1 , 3 4 5 4 , 1 6 9 , 0 2 4 . 4 2 4 . 8

F o o d  a n d  k i n d r e d  p r o d u e t s _ _ _ _ _ _ _ _ _ _ 1 3 1 3 2 1 . 8 5 2 . 7 7 2 . 1
T o b a c c o ................. - ---------------------- ---------------------- 1 5 2 8 . 3 2 0 . 0 8 . 5
T e x t i l e - m i l l  p r o d u c t s .......................... ........ 1 3 3 1 8 3 . 7 7 . 5 4 . 4
A p p a r e l  a n d  o t h e r  f i n i s h e d  t e x t i l e

p r o d u c t s . . . -  - -  -------  --------------  -------------- 6 1 3 9 0 . 7 4 . 9 . 3
L u m b e r  a n d  t i m b e r  b a s i c  p r o d u c t s - . . 3 2 1 6 . 1 2 1 . 9 2 5 . 2
F u r n i t u r e  a n d  f i n i s h e d  w o o d  p r o d ­

u c t s _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4 2 6 3 . 3 4 7 . 6 2 0 . 3
P a p e r  a n d  a l l i e d  p r o d u c t s ..................... -  - 5 6 8 8 . 2 2 1 . 4 3 2 . 8
P r i n t i n g  a n d  p u b l i s h i n g .......... .. ........... .. 5 2 4 7 . 2 1 . 9 . 8
C h e m i c a l s  a n d  a l l i e d  p r o d u c t s _ _ _ _ _ _ _ 7 3 8 4 . 1 3 2 . 9 3 4 . 5
P e t r o l e u m  a n d  c o a l  p r o d u c t s .................. 2 5 6 4 . 2 8 . 0 2 . 7
R u b b e r  p r o d u c t s ........................................... 1 9 1 2 7 . 9 3 1 . 6 2 1 . 2
L e a t h e r  a n d  l e a t h e r  p r o d u c t s ................. 3 2 4 8 . 2 2 1 . 9 7 . 9
S t o n e ,  c l a y ,  a n d  g l a s s  p r o d u c t s . . . 5 3 9 8 . 5 2 2 . 6 2 6 . 3
P r i m a r y  m e t a l  i n d u s t r i e s ......................... 9 7 5 5 1 . 8 1 2 . 4 3 1 . 7
F a b r i c a t e d  m e t a l  p - o d u e t s _ _ _ _ _ _ _ _ _ _ _ n o 1 7 6 . 1 3 4 . 5 3 9 . 1
M a c h i n e r y  ( e x c e p t  e l e c t r i c a l ) ................. 1 6 0 3 3 4 . 1 1 6 . 9 2 2 . 6
E l e c t r i c a l  m a c h i n e r y ......... .......................... 7 5 3 5 0 . 7 3 2 . 0 1 8 . 7
T r a n s p o r t a t i o n  e q u i p m e n t . ................ - . 1 0 5 1 , 1 1 0 . 9 2 6 . 7 2 2 . 6
P r o f e s s i o n a l  a n d  s c i e n t i f i c  i n s t r u ­

m e n t s _ _ _ _ _ ___ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2 6 4 4 . 5 2 3 . 1 1 1 . 0
M i s c e l l a n e o u s  m a n u f a c t u r i n g ................. 4 8 3 8 . 7 3 5 , 4 3 4 . 7

N o n m a n u f a c t u r i n g - ........................ 4 9 7 2 ,  0 9 9 .  4 1 7 . 9 2 6 . 6

M i n i n g ,  c r u d e  p e t r o l e u m ,  a n d  n a t ­
u r a l  g a s  p r o d u c t i o n .................... ............... 3 6 5 1 2 . 9 2 . 8 w

T r a n s p o r t a t i o n  ®_ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1 0 4 3 0 1 . 0 9 . 6 7 . 0
C o m m u n i c a t i o n s _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 6 4 5 2 1 . 6 5 6 . 3 6 9 . 5
U t i l i t i e s :  e l e c t r i c  a n d  g a s ........................... 5 7 1 4 5 . 6 1 . 8 2 . 4
W h o l e s a l e ,  a n d  r e t a i l  t r a d e ......................... 9 5 1 2 7 . 1 1 4 . 7 1 9 . 3
H o t e l s  a n d  r e s t a u r a n t s _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2 2 9 8 . 1 2 7 . 3 7 8 . 0
S e r v i c e s _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 6 5 1 1 9 . 1 2 7 . 7 4 2 . 9
C o n s t r u c t i o n _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _______ 4 7 2 5 2 . 0 6 . 4 7 . 1
M i s c e l l a n e o u s  n o n m a n u f a c t u r i n g _ _ _ _ 7 2 2 . 0

1 S e e  f o o t n o t e  1 t o  t e x t .
2 F o r  n u m b e r  o f  a g r e e m e n t s  w i t h  p a i d  r e s t - p e r i o d  p r o v i s i o n s ,  a n d  n u m b e r  o f  • 

w o r k e r s  c o v e r e d  b y  t h o s e  a g r e e m e n t s ,  s e e  t a b l e  5 .
3 I n c l u d e s  t o t a l  n u m b e r  o f  w o r k e r s  i n  b a r g a i n i n g  u n i t s  c o v e r e d  b y  t h e  

a g r e e m e n t s  p r o v i d i n g  p a i d  r e s t  p e r i o d s .  M a n y  c o n t r a c t s ,  h o w e v e r ,  r e s t r i c t  
t h e s e  p r o v i s i o n s  t o  w o m e n ,  p a r t i c u l a r  o c c u p a t i o n a l  g r o u p s ,  s p e c i f i c  w o r k e r s  
o r  d e p a r t m e n t s ,  e t c .

< L e s s  t h a n  0 . 1  p e r c e n t .
* E x c l u d e s  r a i l r o a d s  ( e x c e p  o r  R a i l w a y  E x p r e s s  A g e n c y )  a n d  a i r l i n e  

i n d u s t r i e s .

Prevalence of Paid Rest Periods, by Industry

I n  a  c o m p a r i s o n  b y  i n d u s t r y  g r o u p ,  m a n u ­

f a c t u r i n g  i n d u s t r i e s  a c c o u n t e d  f o r  a l m o s t  f o u r -  

f i f t h s  o f  t h e  4 1 7  a g r e e m e n t s  w i t h  p a i d  r e s t  p e r i o d s .  

N e a r l y  a  f o u r t h  o f  t h e  m a n u f a c t u r i n g  a g r e e m e n t s  

s t u d i e d ,  a n d  s l i g h t l y  l e s s  t h a n  a  f i f t h  o f  t h e  n o n ­

m a n u f a c t u r i n g  a g r e e m e n t s ,  c o n t a i n e d  s u c h  p r o ­

v i s i o n s  ( t a b l e  1 ) .

P a i d  r e s t  p e r i o d s  w e r e  p r o v i d e d  i n  m o r e  t h a n  

h a l f  o f  t h e  a g r e e m e n t s  i n  t h e  f o o d  a n d  k i n d r e d  

p r o d u c t s  a n d  c o m m u n i c a t i o n s  i n d u s t r i e s .  M e a t ­

p a c k i n g  a g r e e m e n t s  a c c o u n t e d  f o r  t h e  p r e p o n d e r ­

a n c e  o f  s u c h  c l a u s e s  i n  t h e  f o o d  i n d u s t r y  g r o u p .

T h e  p r e v a l e n c e  o f  r e s t - p e r i o d  p r o v i s i o n s  i n  c o m ­

m u n i c a t i o n s  c o u l d  b e  a t t r i b u t e d  t o  t h e  l a r g e  p r o ­

p o r t i o n  o f  w o m e n  e m p l o y e d  a n d  t h e  s e r v i c e  r e ­

q u i r e m e n t s  o f  t h a t  i n d u s t r y .

B e t w e e n  3 0  a n d  5 0  p e r c e n t  o f  t h e  a g r e e m e n t s  i n  

s i x  o t h e r  i n d u s t r y  g r o u p s — a l l  i n  m a n u f a c t u r i n g —  

p r o v i d e d  p a i d  r e s t  p e r i o d s :  f u r n i t u r e  a n d  f i n i s h e d  

w o o d  p r o d u c t s ;  c h e m i c a l s  a n d  a l l i e d  p r o d u c t s ;  

r u b b e r  p r o d u c t s ;  f a b r i c a t e d  m e t a l  p r o d u c t s ;  e l e c ­

t r i c a l  m a c h i n e r y ;  a n d  t h e  m i s c e l l a n e o u s  g r o u p .

Types of Employees Covered

A l t h o u g h  t h e  4 1 7  a g r e e m e n t s  w i t h  p a i d  r e s t  

p e r i o d s  c o v e r e d  a b o u t  1 . 6  m i l l i o n  w o r k e r s ,  n o t  a l l  

b e n e f i t e d  b y  s u c h  a l l o w a n c e s .  A  t o t a l  o f  3 7 1  o f  

t h e s e  a g r e e m e n t s  i n d i c a t e d  t h e  e x t e n t  t o  w h i c h  

p a i d  r e s t  p e r i o d s  w e r e  t o  b e  g i v e n  t o  a l l  e m p l o y e e s ,  

t o  w o m e n  o n l y ,  o r  t o  e m p l o y e e s  i n  c e r t a i n  j o b s  o r  

o c c u p a t i o n s  o n l y .  O f  t h e s e  3 7 1 ,  a  f o u r t h  r e ­

s t r i c t e d  r e s t  p e r i o d s  t o  w o m e n  o n l y  o r  t o  e m p l o y ­

e e s  i n  s p e c i f i c  o c c u p a t i o n s  o r  d e p a r t m e n t s  ( t a b l e  

2 ) .  E l e v e n  p e r c e n t  o f  t h e  a g r e e m e n t s  d i d  n o t  

s p e c i f i c a l l y  d e f i n e  t h e  e m p l o y e e s  c o v e r e d  b y  t h e  

c l a u s e ;  m o s t  o f  t h e s e  s t a t e d  o n l y  t h a t  p r e s e n t  

p r a c t i c e s  r e g a r d i n g  r e s t  p e r i o d s  w o u l d  b e  c o n ­

t i n u e d  d u r i n g  t h e  t e r m  o f  t h e  c o n t r a c t .

T h e  s p e c i f i c  o c c u p a t i o n s  g r a n t e d  r e s t  p e r i o d s  

g e n e r a l l y  w e r e  o n  c o n t i n u o u s  o p e r a t i o n s  r e q u i r i n g  

r e l i e f  w o r k e r s  t o  t e n d  m a c h i n e s  o r  w o r k  s t a t i o n s ,  

“ h i g h l y  f a t i g u i n g , ”  o r  “ c o n t i n u o u s  r e p e t i t i v e ”  

j o b s ,  p a i n t i n g  i n  c l o s e d  s p a c e s ,  e t c .  I l l u s t r a t i v e  

c l a u s e s  f o l l o w :

T a b l e  2 .— Paid rest-period provisions in collective bargain­
ing agreements, 1952-58, by type of workers covered

T y p e s  o f  w o r k e r s  c o v e r e d

N u m b e r  o f — P e r c e n t  o f —

A g r e e ­
m e n t s

W o r k e r s  
( i n  t h o u ­

s a n d s ) 1

A g r e e ­
m e n t s

W o r k ­
e r s  1

T o t a l  w i t h  p a i d  r e s t - p e r i o d  p r o v i -
4 1 7 1 , 5 8 9 . 8 1 0 0 . 0 1 0 0 . 0

T y p e  o f  w o r k e r s  i n d i c a t e d ........................

A l l  e m p l o y e e s  i n  b a r g a i n i n g
u n i t ...... .....................................................

W o m e n  o n l y .................... .. ............... ..
S p e c i f i c  o c c u p a t i o n s  o r  d e p a r t ­

m e n t s . ........... .. ................. ........... ...........

T y p e  o f  w o r k e r s  n o t  i n d i c a t e d _ _ _ _ _ _ _

P r e s e n t  p r a c t i c e s  c o n t i n u e d ............
O t h e r  p r o v i s i o n s .............. .. ...................

3 7 1 1 , 2 1 2 . 9 8 9 . 0 7 6 . 3

2 7 8
5 3

4 0

8 6 6 . 2  
1 8 9 .  5

1 5 7 . 2

6 6 . 7
1 2 . 7

9 . 6

5 4 . 5
1 1 . 9

9 . 9

4 6 3 7 6 . 9 1 1 . 0 2 3 . 7

3 3
1 3

2 9 7 . 4
7 9 . 5

7 . 9
3 . 1

1 8 . 7
5 . 0

i  T o t a l  n u m b e r  o f  w o r k e r s  c o v e r e d  b y  a g r e e m e n t s  p r o v i d i n g  p a i d  r e s t  
p e r i o d s .
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2 0

There shall be two 10-minute rest periods per turn on 
machine- and conveyor-paced operations, one on each 
half-turn.

*  *  *

The Company shall continue its present practice of 
granting two 10-minute rest periods during a regular 
8-hour shift on highly fatiguing operations.

*  *  *

The principle of rest periods for all female employees 
will be recognized by the Company on all continuous, 
repetitive-type jobs.

U n d e r  s e v e r a l  l a u n d r y  a g r e e m e n t s ,  r e s t  p e r i o d s  

w e r e  g r a n t e d  d u r i n g  t h e  s u m m e r  m o n t h s  o n l y .

Duration, N umber, and Timing of Rest Periods

T h e  t o t a l  t i m e  a l l o w a n c e  f o r  r e s t  p e r i o d s  w a s  

f r o m  2 0  t o  3 0  m i n u t e s  p e r  d a y  o r  f u l l  s h i f t  i n  

s l i g h t l y  o v e r  6 0  p e r c e n t  o f  t h e  4 1 7  a g r e e m e n t s  

w i t h  s u c h  p r o v i s i o n s  ( t a b l e  3 ) .  T h i s  p a t t e r n  w a s  

e q u a l l y  p r e v a l e n t  i n  m a n u f a c t u r i n g  a n d  n o n m a n u ­

f a c t u r i n g  i n d u s t r i e s .

A l m o s t  o n e - f i f t h  o f  t h e  a g r e e m e n t s  w h i c h  c o n ­

t a i n e d  r e f e r e n c e s  t o  r e s t  p e r i o d s  g a v e  n o  d e t a i l s  

a s  t o  t h e  l e n g t h  o f  t h e  p e r i o d .  A  f e w  v a r i e d  t h e  

l e n g t h  o f  t h e  r e s t  p e r i o d  f o r  d i f f e r e n t  c l a s s i f i c a ­

t i o n s  o f  w o r k e r s ,  o r  s p e c i f i e d  t h e  d u r a t i o n  o f  s u c h  

p e r i o d s ,  b u t  i n  a m o u n t s  w h i c h  d i d  n o t  f a l l  i n t o  

c o m m o n  p a t t e r n s .

T a b l e  3 . —  Total time allowance for paid rest periods per 
workday in collective bargaining agreements,  1952-58

N u m b e r  o f — P e r c e n t  o f —

T o t a l  t i m e  a l l o w a n c e  1
A g r e e ­
m e n t s

W o r k ­
e r s  ( i n  
t h o u ­

s a n d s ) 3

A g r e e ­
m e n t s

W o r k ­
e r s  2

T o t a l  w i t h  p a i d  r e s t - p e r i o d  p r o v i s i o n s . 4 1 7 1 , 5 8 9 . 8 1 0 0 . 0 1 0 0 . 0

L e s s  t h a n  1 0  m i n u t e s . - ...................... ........ 1 . 1 . 2 0
1 0  m i n u t e s . ........................................................ 3 7 6 7 . 8 8 . 9 4 . 3
M o r e  t h a n  1 0 ,  b u t  l e s s  t h a n  1 5  m i n ­

u t e s . ................................. ..  . .......................... 2 1 . 5 . 5 . 1
1 5  t o  l e s s  t h a n  2 0  m i n u t e s .............. .......... 2 5 3 0 . 3 6 . 0 1 . 9
2 0  m i n u t e s ............................................... ........... 1 5 6 3 7 7 . 2 3 7 . 4 2 3 . 7
M o r e  t h a n  2 0 ,  b u t  l e s s  t h a n  3 0  m i n ­

u t e s ....................................................... .. ........... 1 9 5 8 . 4 4 . 6 3 . 7
3 0  m i n u t e s . .  ............ ............. .. ....................... 8 0 3 7 9 . 5 1 9 . 2 2 3 . 9
O v e r  3 0  m i n u t e s ............................................. 3 1 5 . 3 . 7 1 . 0
V a r i e s  b y  o c c u p a t i o n _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1 3 1 4 2 . 2 3 . 1 8 . 9
O t h e r  4 ....................................... .. ........................ 8 1 5 1 7 . 5 1 9 . 4 3 2 . 5

1 I n d i c a t e s  t h e  t o t a l  t i m e  a l l o w a n c e  g r a n t e d  f o r  r e s t  p e r i o d s  d u r i n g  t h e  
w o r k d a y  o r  f u l l  s h i f t .

2  T o t a l  n u m b e r  o f  w o r k e r s  c o v e r e d  b y  a g r e e m e n t s  p r o v i d i n g  p a i d  r e s t  
p e r i o d s .

8 L e s s  t h a n  0 . 1  p e r c e n t .* I n c l u d e s  a g r e e m e n t s  w h i c h  s p e c i f y  t h e  n u m b e r  o f  p a i d  r e s t  p e r i o d s ,  b u t  
d o  n o t  i n d i c a t e  t h e  t i m e  a l l o w a n c e ;  a g r e e m e n t s  w h i c h  m e r e l y  s t a t e  t h a t  
p r e s e n t  p r a c t i c e s  w i l l  b e  c o n t i n u e d ;  t h a t  r e s t  p e r i o d s  w i l l  b e  g r a n t e d  i n  a c ­
c o r d a n c e  w i t h  t h e  l a w  o r  t h a t  r e a s o n a b l e  o r  e q u i t a b l e  r e s t  p e r i o d s  w i l l  b e  
g r a n t e d ;  a n d  a g r e e m e n t s  w h i c h  r e f e r  t o  r e s t  p e r i o d s  b u t  g i v e  n o  d e t a i l s .

T a b l e  4 .—Number and frequency of paid rest periods per 
workday provided in collective bargaining agreements, 
1952-53

N u m b e r  o f —

N u m b e r  a n d  f r e q u e n c y  o f  r e s t  p e r i o d s
A g r e e ­
m e n t s

W o r k e r s  
( i n  t h o u ­
s a n d s )  i

4 1 7 1 , 5 8 9 . 8

A g r e e m e n t s  s p e c i f y i n g  n u m b e r  o f  r e s t  p e r i o d s _ _ _ _ _ 3 3 7 1 , 1 0 8 . 4

4 9 8 9 . 7
2 8 3 7 . 0

4 1 3 .  9
1 7 3 8 . 8

2 8 0 9 7 8 . 1
2 3 0 8 0 9 . 6

5 0 1 6 8 . 5
R e s t  p e r i o d s  a f t e r  s p e c i f i e d  n u m b e r  o f  h o u r s

8 4 0 . 6
2 9 . 5
4 9 . 6
1 1 8 . 0
1 3 . 5

A g r e e m e n t s  n o t  s p e c i f y i n g  n u m b e r  o f  r e s t  p e r i o d s  2_ 8 0 4 8 1 . 4

1 T o t a l  n u m b e r  o f  w o r k e r s  c o v e r e d  b y  a g r e e m e n t s  p r o v i d i n g  p a i d  r e s t  
p e r i o d s .

3 I n c l u d e s  a g r e e m e n t s  w h i c h  v a r y  t h e  n u m b e r  o f  r e s t  p e r i o d s  f o r  d i f f e r e n t  
c l a s s i f i c a t i o n s  o r  a c c o r d i n g  t o  w o r k  s c h e d u l e s ;  t h o s e  w h i c h  s p e c i f y  t o t a l  t i m e  a l ­
l o w a n c e  b u t  n o t  f r e q u e n c y ;  a n d  a g r e e m e n t s  w h i c h  m e r e l y  s t a t e  t h a t  p r e s e n t  
p r a c t i c e s  w i l l  b e  c o n t i n u e d  o r  r e f e r  t o  r e s t  p e r i o d s  b u t  g i v e  n o  d e t a i l s .

T h e  m o s t  p r e v a l e n t  p r a c t i c e  w a s  t o  p r o v i d e  t w o  

r e s t  p e r i o d s  p e r  f u l l  s h i f t .  O v e r  f o u r - f i f t h s  o f  t h e  

a g r e e m e n t s  w h i c h  s p e c i f i e d  t h e  n u m b e r  o f  r e s t  

p e r i o d s  c o n t a i n e d  s u c h  a  p r o v i s i o n .  A b o u t  f o u r -  

f i f t h s  o f  t h e  2 8 0  c l a u s e s  s p e c i f y i n g  2  r e s t  p e r i o d s  

m a d e  e x p l i c i t  p r o v i s i o n  f o r  s c h e d u l i n g  a  r e s t  

p e r i o d  i n  e a c h  h a l f - s h i f t .  T h e  o t h e r s  m e n t i o n e d  

t w o  p e r i o d s  b u t  d i d  n o t  i n d i c a t e  t h e i r  t i m i n g  

( t a b l e  4 ) .

O c c a s i o n a l l y ,  r e s t  p e r i o d s  w e r e  t o  b e  p r o v i d e d  

a t  s e t  i n t e r v a l s :  e v e r y  h o u r ,  o r ,  i n  s o m e  c a s e s ,  

e v e r y  2 , 2%, o r  3  h o u r s ,  a s  i n  t h e  f o l l o w i n g  c l a u s e :

The practice of giving 5-minute rest periods out of every  
2 hours shall continue wherever this is in effect in the 
plant a t the present time.

U s u a l l y ,  t h e  m o r n i n g  a n d  a f t e r n o o n  r e s t  p e r i o d s  

w e r e  o f  e q u a l  l e n g t h .  I n  s o m e  c a s e s ,  h o w e v e r ,  

t h e y  w e r e  o f  u n e q u a l  l e n g t h ,  t h e  s h o r t e r  r e s t  

p e r i o d  o c c u r r i n g  i n  t h e  a f t e r n o o n  i n  n e a r l y  a l l  

s u c h  i n s t a n c e s .

Employees working not more than 8 hours a day shall 
have a 15-minute rest period in the morning and a 10- 
minute rest period in the afternoon . . .

I n  c a s e s  w h e r e  o n l y  o n e  f o r m a l  r e s t  p e r i o d  w a s  

g r a n t e d ,  o v e r  h a l f  o f  t h e  a g r e e m e n t s  s c h e d u l e d  i t  

f o r  t h e  f i r s t  h a l f - s h i f t ;  a  f e w  s p e c i f i e d  t h e  s e c o n d  

w o r k  p e r i o d ;  a n d  t h e  o t h e r s  f a i l e d  t o  i n d i c a t e  t h e  

t i m i n g .
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T e n - m i n u t e  r e s t  p e r i o d s  w e r e  m o s t  c o m m o n ,  

a p p e a r i n g  i n  5 5  p e r c e n t  o f  t h e  a g r e e m e n t s  s p e c i ­

f y i n g  t h e  l e n g t h  o f  t h e  r e s t  p e r i o d  ( 3 2 9 ) .  S u c h  

p e r i o d s  w e r e  s p e c i f i e d  i n  a b o u t  1  o u t  o f  e v e r y  2  

m a n u f a c t u r i n g  a g r e e m e n t s  p r o v i d i n g  p a i d  r e s t  

p e r i o d s ,  a n d  1  o u t  o f  e v e r y  6  n o n m a n u f a c t u r i n g  

a g r e e m e n t s  ( t a b l e  5 ) .  T h e  p r o p o r t i o n s  w e r e  r e ­

v e r s e d  w i t h  r e s p e c t  t o  1 5 - m i n u t e  r e s t  p e r i o d s  

f o r  n o n m a n u f a c t u r i n g  a n d  m a n u f a c t u r i n g .  T h e  

t r a n s p o r t a t i o n  a n d  c o m m u n i c a t i o n s  i n d u s t r i e s ,  

p a r t i c u l a r l y ,  m a d e  u s e  o f  1 5 - m i n u t e  r e s t  p e r i o d s .

Rest-Period Scheduling

S c h e d u l i n g  o f  r e s t  p e r i o d s  w a s  d i s c u s s e d  i n  

a b o u t  h a l f  o f  t h e  a g r e e m e n t s .  M o s t  c o m m o n l y ,

t h e  r e s t - p e r i o d  t i m e  w a s  t o  b e  s e t  b y  t h e  c o m p a n y ,  

a l t h o u g h  s o m e  a g r e e m e n t s  p r o v i d e d  f o r  s c h e d u l i n g  

b y  j o i n t  d e c i s i o n  o f  c o m p a n y  a n d  u n i o n .  A  f e w  

l i s t e d  t h e  s p e c i f i c  t i m e  o f  t h e  r e s t  p e r i o d s .

A  n u m b e r  o f  a g r e e m e n t s  i n c l u d e d  p r o v i s i o n s  

a p p a r e n t l y  d e s i g n e d  t o  s c h e d u l e  t h e  r e s t  p e r i o d s  

s o  a s  t o  b r e a k  u p  t h e  w o r k d a y  a t  r e l a t i v e l y  e q u a l  

i n t e r v a l s .  S o m e ,  f o r  e x a m p l e ,  s p e c i f i e d  t h a t  r e s t  

p e r i o d s  w e r e  t o  b e  s c h e d u l e d  a s  n e a r l y  a s  p o s s i b l e  

m i d w a y  i n  t h e  h a l f - s h i f t .  O t h e r s  r e q u i r e d  t h a t  

t h e s e  t i m e  b r e a k s  o c c u r  n o t  l a t e r  t h a n  f r o m  2 K  

to 3% h o u r s  a f t e r  s t a r t  o f  t h e  w o r k  p e r i o d ,  o r  n o t  

e a r l i e r  t h a n  f r o m  t h r e e - q u a r t e r s  o f  a n  h o u r  t o  2% 
h o u r s  a f t e r  t h e  s t a r t .  A  f e w  p r o v i d e d  f o r  s t a g ­

g e r i n g  o f  r e s t  p e r i o d s ,  i n  o r d e r  t o  p r e v e n t  d i s r u p ­

t i o n  o f  p r o d u c t i o n  o r  o v e r b u r d e n i n g  o f  c a f e t e r i a  

f a c i l i t i e s .  I l l u s t r a t i v e  p r o v i s i o n s  f o l l o w :

T a b l e  5 .— Duration and number of paid rest periods provided in collective bargaining agreements, 1952- 58, by industry group

Industry  group

N um ber w ith 
paid rest-period 

provisions

D istribution o f  agreements and workers according to rest-period provision

Other5 m inutes each 10 m inutes each 15 m inutes each

Agree­
ments

W ork ­
ers (in 
thou ­

sands) i

1 rest period 2 rest periods 1 rest period 2 rest periods 1 rest period 2 rest periods

A g ree ­
ments

W o r k ­
ers (in 
thou­

sands)

A g ree ­
ments

W o r k ­
ers (in 
th ou ­

sands)

A g ree ­
ments

W o r k ­
ers (in 
thou ­

sands)

A g ree ­
ments

W o r k ­
ers (in 
thou­

sands)

A g ree ­
ments

W o r k ­
ers (in 
thou­

sands)

A g ree ­
ments

W o r k ­
ers (in 
thou­

sands)

A g ree ­
ments

W o r k ­
ers (in  
thou­

sands)

A ll Industries..................................... 417 1, 589.8 1 0.6 10 30.2 27 37.3 153 373.8 17 23.3 79 373.7 130 750.9

M a n u f ac tu r in g ........................ 328 1,032.1 1 .6 10 30.2 25 25.9 139 343.6 14 10.6 39 123.9 100 497.3

69 232.1 1 .2 28 128.4 1 .9 14 19.2 25 83.4
3 2. 4 3 2.4

10 8.1 4 2.8 1 1.3 5 4.6
Apparel and other finished textile

3 1.4 1 .6 2 .8
L um ber and tim ber basic prod-

7 4.0 1 .8 4 2.1 2 1.1
Furniture and finished w ood

20 12.9 5 3. 9 6 3.9 3 1.1 6 4.0
12 28.9 1 .2 3 13.9 2 3.1 2 2.0 4 9.7
1 1 .4

24 29. 0 1 .7 1 .2 11 13.8 10 13.3 1 1.0
2 1.8 2 1. 8
6 27.1 2 3.2 1 .9 3 23.0
7 3. 8 2 .7 2 .9 1 .3 2 1.9

12 25.9 7 4.0 5 21.9
12 175.1 1 1. 0 2 2.1 2 1.4 7 170.6

Fabricated metal produ cts______ 38 68.9 1 .6 1 .3 2 2.0 17 13.5 2 1.3 4 32.0 11 19.2
27 75.6 2 1.2 2 1. 4 9 12. 8 5 18.5 9 41.7
24 65. 4 2 1.2 16 52. 7 6 11. 5
28 251. 0 2 25.3 4 10.9 9 75.8 2 36.7 11 102.3

Professional and scientific instru-
6 4.9 1 .3 3 2.5 1 1.1 1 1.0

M iscellaneous m anufacturing___ 17 13.4 1 .3 1 2.5 12 8.6 2 1.4 1 .6

N  ONMANUFACTURING................ 89 557.7 2 11.4 14 30.2 3 12.7 40 249.8 30 253.6

M ining, crude petroleum, and
natural gas production_________ 1 .4 1 .4

10 21.1 2 1.6 6 16.5 2 3 0
36 362.7 1 3.5 28 229.4 7 129.8

Utilities: electric and gas_________ 1 3.5 1 3.5
14 24.6 5 10.8 1 .7 1 1.8 7 11.3
6 76.5 1 .5 5 76 0

18 51.1 1 11.0 5 6. 8 2 12.0 4 1. 6 6 19. 7
3 17.8 1 7.5 2 10.3

1 Includes total num ber of workers in bargaining units covered b y  the agree­
m ents providing paid rest periods.

2 Includes 55 agreements w hich refer to rest periods, b u t w ith  insufficient 
or  n o  details, and 33 w hich m erely state that present practices w ill be con ­
tinued. In  the remaining 42 agreement s the length of each rest period varies

as between m orning and afternoon; or the length o f  each rest period is other 
than 5, 1(1 or 15 m inutes; or the length o f the rest period varies for different 
jo b  classifications or categories o f workers; etc.

* E x c l u d e s  r a i l r o a d s  ( e x c e p t  f o r  R a i l w a y  E x p r e s s  A g e n c y )  a n d  a i r l i n e  i n ­
d u s t r i e s .
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All employees coming under this Agreement shall be 
given a 10-minute rest and smoking period during the first 
half and second half of each shift. Each period to be 
taken at a time agreed upon by the Company and the 
Grievance Committee.

*  *  *

Such rest periods may be staggered so as to cause a min­
imum interference -with the operations of the plant, but no 
employee shall be required to take such rest period earlier 
than 1 hours after the start of the shift or later than 1 
hour before the lunch period.

Relatively few agreements required that employ­
ees work a specified number of continuous hours—  
varying from 1% to 4 hours per half-shift or from 
5 to 8 hours per shift— in order to qualify for the 
rest-period allowances. For example:

(a) A rest period of 10 minutes shall be allowed in the 
forenoon providing the employee is required to work 3K 
hours or longer before the lunch period.

(b) A rest period of 10 minutes shall be allowed in the 
afternoon providing the employee is required to work 3K 
hours or longer after the lunch period.

When employees are required to work hours less than 
those stated above no spellout or rest period shall be 
granted.

Rest-Period Regulations

Rules designed to secure compliance with the 
time limits set for rest periods, or to maintain 
order and discipline so as to minimize interrup­
tions to production, or general statements caution­
ing against abuse, were prescribed in about three- 
fourths of the agreements with paid rest-period 
provisions.

To insure against employees overstaying their 
rest period, some agreements required them to 
return to their workplaces within the time set. 
Signals designating the start and end of the rest 
period were occasionally mentioned. Other agree­
ments, without referring to such mechanical de­
tails, included statements that rest-period priv­
ileges were not to be abused. If abuses were 
shown, rest periods could be discontinued, accord­
ing to some contracts; in some, however, only if 
the abuse continued after the union had been 
apprised of the abuse or of possible cancellation 
of the rest period. Specific reference to discipline 
for exceeding the time limits or for violating other 
rest-period conditions was included in a few agree­

ments. Pay deductions for exceeding the desig­
nated time allowance were specified in two agree­
ments— in one case amounting to slightly more, and 
in the other, slightly less, than the amount of pay 
for the length of the rest period. The instructions 
were in these words:

These rest periods may be discontinued at any time the 
employees may abuse the privilege, but before discon­
tinuing them, the Company will consult with the Union.

*  *  *

Employees shall be given a 10-minute rest period each 
day commencing at 9:30 a. m., ending at 9:40 a. m. 
Employees will stay on their jobs until a signal is sounded 
announcing the beginning of the period. During such 
rest period the employees shall be free to leave their 
workplace, smoke in the areas designated in the plant 
rules, and eat their lunch. A signal shall be sounded 2 
minutes prior to the expiration of the period and em­
ployees shall be at their places of work when the final 
signal is sounded. The provisions for a rest period as 
herein set out are agreed to by the Company upon the 
understanding that the employees assume responsibility 
for return to their places of work by the expiration of the 
specified rest period, and if such privilege is abused by the 
employees to such extent that the same cannot be en­
forced by individual discipline the Company will call the 
matter to the attention of the Union, and if such abuses 
continue after the Union has received such notice the 
Company may discontinue rest periods.

To prevent undue crowding, confusion, or inter­
ference with other employees, or to avoid fire 
hazards, the following types of conditions often 
were specified: specific smoking or eating areas 
were designated; employees were required to 
remain on the premises, in their department, or 
on their floor (in one instance, this was limited to 
custodial employees); workers were barred from 
entering any department where other employees 
were at work; or a general restriction on unduly 
congregating or holding meetings was included. 
Two agreements required that employees refrain 
from interfering with or discouraging any em­
ployee who wished to work during the rest period. 
Several others provided that exceptions to the 
formal rest-period practices could be made by 
mutual agreement in individual cases.

— A bbaham W eiss and R ose T heodore 
Division of Wages and Industrial Relation
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