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Letter of Transmittal

United States D epartment of L abor,
B ureau o abor Statistics,
Weshingon D, . May 6, 1964
The Secretary of L abor:

I have the honor to transm it herewith a report on the prevalence and
characteristics of certain types ofprovisions contained in collective-bargaining
agreements. The report is divided into four sections— each dealing w ith a
particular field covered in collective bargaining Premium Pay for W eekend
W ork; Holiday Provisions in Union Agreements; Paid Tim e for W ashup,
Cleanup, and Clothes Change; and Paid Rest Periods.

These studies were based upon analysis of a representative sample of
over 1,600 <collective bargaining agreements selected from the Bureau's
file of contracts.

This report was prepared by members of the staff of the D ivision of W ages
and Industrial Relations.

Ewan ¢iagu., COMITISSIONEY.

Hon. James itchell

SecretarquaIr

Eederal Reserve Bank of St. Louis
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Preface

The Bureau of Labor Statistics has for many years made studies of labor-
management problems and practices. Maintenance of an extensive file of
current union agreements, selected to represent the various industries and
unions in all parts of the country, is a regular part of the Bureau’s activities
in this area. Employers, unions, and many Government agencies call upon
the Bureau for information and analyses based on these basic industrial
relations documents. To assist in the distribution of agreement information
and to provide data relating to labor practices established through collective
bargaining, the Bureau prepares studies of contract provisions based on a
significant number of agreements selected from the file. Most contract
provisions of general interest are covered in this manner over a period of
several years. These studies, which generally appear first in the Monthly
Labor Review, are gathered together periodically in bulletins in recognition
of their wide use in labor-management relations.
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Premium Pay for Weekend Work, 1952

An Analysis of Collective Bargaining Practices for Payment

of Extra Compensation for Work on Saturday and Sunday

or on the Sixth and Seventh Days of the Workweek

Joseph W. Bloch and William Paschel I*

Recognition of Saturdays and Sundays as holi-
days finds expression in collective bargaining
agreements as a provision for the payment of a
substantial premium for all work performed on
Saturday and Sunday or on the sixth and seventh
day of the workweek, or as a provision for more
liberal practices than are legally required for
overtime work in order to take account of the
special nature of weekend work. The desire to
limit the workweek to 5 days, which is a related
practice, may also be expressed in agreements as
an outright restriction on any work beyond the
normal 5-day week. An analysis of 1,674 agree-
ments in effect during 1952, which covered
5,734,000 workers,! revealed that specific reference
to Saturday work and provision for premium pay
were incorporated in almost half of the agreements.
Over two-thirds of the agreements provided pre-
mium pay for Sunday work. Many additional
agreements established as premium days the sixth
and seventh day rather than Saturday and Sunday
by identification, while others made such provision
only for workers on off-standard schedules in
which Saturday and Sunday were regular work-
days.

Premium rates typically specified were time and
one-half for Saturday or sixth-day work and double
time for Sunday or seventh-day work. The mag-
nitude of these premiums as compared, for exam-
ple, with shift differentials2 indicates that they
were designed not only as a reward to employees
for work on days normally considered as rest days,
but as a deterrent to employers in scheduling work

on these days. In these respects, premium pay
for weekend work and premium pay for overtime
have much in common.

Legal requirements and contract provisions
relating to the payment of premium rates for
overtime work generally establish Saturday and
Sunday, or the sixth and seventh day, in effect,
as premium days for the regularly employed
worker on a normal work schedule. The Fair
Labor Standards Act requires the payment of time
and one-half for hours in excess of 40 a week to
covered workers, without reference to the day on
which the overtime hours are worked. Since an
8-hour day, 5-day week (Monday through Friday)
is the most typical work schedule, weekend work
would be on a premium basis for workers who had
lost no time during the week. This would also be
true when union agreements provide for weekly
overtime in establishments not covered by the act
or for a workweek of less than 40 hours.

Union agreements providing premium rates for
Saturday or Sunday, or the sixth or seventh day,
however, modify or liberalize legal and contract
overtime requirements in one or more of the follow-
ing ways: (1) By requiring the payment of pre-
mium rates for all work on these days regardless
of the amount of time put in by the individual

«Cftre Bureauis Division of Weges ad IndLetrid Rdlatias

= The agremnats Inthe study vere sdeded from tre Bureauis aunrat file
ik sl el e R e el
Agreanens arireadral i es (eoytforRai Bqaess
Aoey) aenot adlededby the Bureau

>Se Shift Quaratians and Differentials In Union Gontradts, 102, Monthly
Labor Reviewy Noverrboer 192 (p. 46).
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employee during the week; (2) by requiring some
work, but less than full time, during the week to
qualify the worker for premium rates; (3) by
recognizing holidays and certain excused absences
during the week as time worked for the purpose of
qualifying for weekend premiums; and (4) by
requiring the payment of premium rates in excess
of time and one-half. The pyramiding of premium
rates for weekend work on top of weekly overtime
premiums is generally prohibited.

In terms of expenditures by employers and in-
come to workers, the impact of providing premium
pay for weekend work varies substantially among
establishments. Where weekend work is rare, the
presence or absence of an agreement provision
relating to such work is of relatively little signifi-
cance. On the other hand, where 6- or 7-day
operations must be maintained the obligation to
pay premium rates for weekend work is of con-
siderable consequence to employers and to the
workers involved. Between these extremes are a
wide variety of conditions which may lend impor-

tance to premium pay provisions at particular
periods of the year or under circumstances which
are not typical of the regular operations of an
establishment.

Collective bargaining on premium pay for week-
end work ordinarily attracts less public attention
than many other issues, particularly when con-
tinuous operations are not involved. This issue,
however, came into widespread prominence in the
steel dispute of 1952. The CIO Steelworkers had
requested, among other demands, the institution
of time and one-half for Saturday work and double
time for Sunday work (premium pay for the sixth
and seventh day was already provided by the
agreements). Since the entire steel dispute was
referred to the Wage Stabilization Board for hear-
ings and recommendations, company and union
arguments on this issue were publicly developed
in considerable detail. In brief, the steel companies
emphasized the amount of work performed on
Saturday and Sunday on a continuous-process
basis and the cost of providing premium pay for

Table 1—Premium pay provisions for weekend work in collective bargaining agreenents, 1958

Raroat covered by provisias far prermiumpay on-
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such work. The union maintained that the amount
of weekend work and costs could be reduced to a
minimum by rescheduling operations and pointed
to the existence of equivalent premium pay prac-
tices in other continuous-process industries. The
WSB, with an especially strong dissent from em-
ployer members on this issue, recommended the
payment of time and one-quarter for Sunday
work, but made no recommendations for Saturday
work. The agreements subsequently negotiated
throughout the industry, however, made no change
in premium pay provisions, i. e., premium rates
continued to be paid for sixth and seventh day but
not for Saturday and Sunday work as such.

Saturday and Sunday Premium Pay

Specific reference to Saturday work and provi-
sions for premium pay were found in about 48 per-
cent of the 1,674 agreements studied (table 1).
The practice was more common in manufacturing
than in nonmanufacturing where 6- or 7-day opera-
tions are more generally maintained. Agreements
simply providing for premium overtime pay for
work in excess of the basic workweek, without
reference to Saturday work as such, were excluded
from these tabulations, since a strict interpretation
of such provisions strips Saturday work of special
significance other than that which accrues to any
overtime work.3

One-sixth of the agreements which provided
premium pay for Saturday work hedged the pro-
vision with certain restrictions in the form of min-
imum work requirements (table 2). That is, in-
stead of providing premium rates for all Saturday
work regardless of the time worked during the
week— which the study showed to be the predomi-
nant practice— these agreements required thateach
employee work a certain number of days or hours
during the week in order to be eligible for premium
pay on Saturday. These minimum work require-
ments ranged up to 40 hours. Evidence that even
under such restrictions Saturday work received
special consideration was found in supplementary
clauses providing that, for the purpose of Saturday
pay eligibility, time lost during the week for specific
reasons would count as time worked. Among these
excused absences were those due to holidays, injury
or illness incurred at work, jury duty, official union
business, death in the family, and voting. None

302190 0 - 54 -2

of these absences need to be taken into account
under overtime pay requirements of the Fair
Labor Standards Act.

A more common restriction on the application
of premium pay provisions for Saturday work was
the exemption of employees who were regularly
required to work on Saturdays and Sundays. Ap-
proximately a third of the agreements with Satur-
day provisions excluded workers on continuous-
process or 7-day operations, or certain occupa-
tional groups such as guards, watchmen, and
powerhouse workers, for whom Saturday or Sun-
day would be a regular workday (table 3). Union
agreements generally do not describe the nature
of plant operations; hence, for those agreements
which did not exempt continuous-process or 7-day
operations or specific workers, it was not possible
to determine what proportion covered some work-
ers regularly scheduled to work on Saturday or
Sunday.

The vast majority of the agreements with
Saturday pay provisions specified a premium rate
of time and one-half (table 2). The rest were
about evenly divided between the payment of
double time and other arrangements; the latter
included a combination of time and one-half and
double time (depending upon the number of hours
worked on Saturday) and the establishment of a
fixed hourly wage for Saturday work.

Wide differences appear among industry groups
in the prevalence of Saturday pay provisions and
in the restrictions placed upon the application of
these provisions (tables 1 anti 2). In part, these
differences are accounted for by a preference in
some industries for handling weekend pay pre-
miums on the basis of the sixth and seventh day
of work rather than Saturday and Sunday as
such. Although the incidence of Saturday work
varies among industries, this factor alone is not
adequate to explain the remaining differences.
The explanation, indeed, is not found in the*

*Insuch sittetias, it may ke adudl dant pradtice to pay premiumrates
todl erdoyess cdled towark on Saturchy ar diher premiumdays, without
mjnrgﬁﬂ&ﬂdﬁ&rﬂqmqﬂﬁyfdMnemywmargMGdﬁe
full esicveek  Where wederd work is infregent and wrere the nunoer
of warkers wo ey have failed to fuffill requirements far overtine pay is
srdl, such apradtice may e adopted volurtzrily oth far norale puroses
a’dfo'a:rnnsua]\emme'm In this corection it is essatid ©
bear inmind thet astudy of agrearent provisias canot take into acoourt
indLetrid rdatias pradices which ey be deternrired by unaritten rues
develgped through alog bargaining history ar by aninformd likerdization
of peae ageaTat tems
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Tabie 2.—Premium ratesfor work on Saturday and Sunday in collective bargaining agreements, 1952
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agreements, but, rather, in the history of labor-
management relationships, industry techniques
and practices, unwritten working rules which
supplement agreement clauses, and other factors
that lie behind each agreement.4

scheduled_ work 1 from
nday premium pay

T e B e i e B

Tabre 3. —EXclusion of regularl
eligibility for Saturday and

All incLstries

ady. B 2209 e 1809 1o 300
vﬁ' ® e67 A @87 .« 170
E%ﬁl 1160 3640 &7 2628 X2 972

ulEY T imz wwimr B awe

cn 70y goerdtias ar
premiumpey prodsias.

et e G R

Recognition of Saturday as a day of rest or a
premium-rate day is of relatively recent origin
compared with acceptance of Sunday as a non-
work day. Continuous-process manufacturing in-
dustries and essential services such as public
utilities must operate on Sunday, but employment
for the day is generally held to minimum needs.
While some establishments, particularly those
dealing with the recreational outlets of the public,
may have their peak business on Sundays, many
others would not consider work on Sunday except
in emergencies. The special consideration given
to Sunday work, as compared with Saturday
work, is reflected in union agreements in at least
three ways: (1) The greater prevalence of clauses
requiring premium rates for Sunday work, (2) the
smaller proportion of agreements specifying mini-
mum work requirements for eligibility for Sunday
pay, and (3) the higher premium rate generally
paid for Sunday work.

Close to 70 percent of the agreements studied
contained provisions establishing Sunday as a
premium-rate day (table 1). The contrast be-
tween the prevalence of Sunday pay and Saturday
pay provisions was greater in nonmanufacturing,
where premium pay for Sunday was found in
almost three times the number of contracts pro-
viding for Saturday premiums. General overtime

provisions, discussed previously in connection
with Saturday work, also apply to Sunday work
beyond a full workweek. Although most of the
agreements without a Saturday pay provision
may possibly be construed as agreements in which
the parties were satisfied to apply regular overtime
eligibility rules to Saturday work, it is reasonable
to assume that many of the agreements without
a Sunday pay provision simply discounted the
possibility of work on Sunday or did not permit
such work.

Less than 10 percent of the agreements with
Sunday pay provisions specified that eligibility for
Sunday pay was contingent upon the employee’s
performance of a certain amount of work during
the week (table 2). About three times that many,
or about the same proportion as in the case of
Saturday pay provisions, excluded employees
regularly scheduled to work on Sundays from
premium pay eligibility (table 3).

Double time was specified for Sunday work in
about 70 percent of the premium pay agreements
and time and one-halfin 21 percent (table 2). The
remaining provisions were largely combinations of
double and time and one-half rates.

Sixth- and Seventh-Day Premium Pay

Provisions requiring the payment of premium
rates to some or all employees for work on the sixth
day of the workweek appeared in approximately
24 percent of the agreements studied (table 1).
A slightly higher proportion of the agreements
named the seventh day as a premium rate day.8*

*Agreanets inthemenisdathing industry provickacase inpoint. Asso-
dation agrearrents aoverirg the ngjor prodlaing aenters, wWhich were in
dudd inthis studly, rmcbmpmsmftrp'e'nunmyfcrsmmwsa
ach The owertine provision in the agreamat coverirg the Rodester
nmarket, fareanpe reedasfdlons “The hous ofwork Sl ke thirtyrsix
(3 hours parwesk whichhours sl lcedvlchjlrtoﬁ\e(av\m«rgdays

wek renely, Friday, idwsive Ay hours worked
ﬁmdhr@ﬁsx(@ per vesk gl ke peid at tre rate of tine
adaetdf orpeeraeadoetdf”

Inmﬁrmm/\aertfermm egreament (ot irduckd inthis
ndta%clx\glhym em’c\égga aespélrm o
;3 toaoer s

irduding a provision far pramium pay far dl Salmmrcbyv\orkmﬁgtnﬂ'e
|rdu;|mo‘ﬂ13pw3|mddramrgdn1a inedsting pradicss
in ngor canters, but merely fomraized a pradtice dlreedy in migt
ke inferred framtie fect tret, trace and union peers anrounairg tre rew
reticdl agreaet did ot list Saturchy pay ss anewgrodsion
*Thetotd m@d@mﬁnﬂa%&m%mm
Surchy pramium pay @far sixth and seventh day pramiumpay, ar, oo
versdly; the nunber with o premium rate days, canrot ke dotaired fran
the data preserted in this study because of the gapearance of both types of
prodsias inmany eageanats.
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Table 4— Premium rates for work on sixth and seventh day in collective bargaining agreements, 19BS

Number with pre' Number with Premium rate paid

mium pay specified minimum
provisions work requirements Time and one-half Double time Other
Industry group
Workers
Agree- (thou. Adreer (nfRel Agree TGRS Agrees [T Agree {IOTETS
sands) sands) sands) sands) MEMS  “gands)
SIXTH-DAY WORK
All industries 398  2,100.1 236 1,569.2 387 2,088.8 4 6.5 7 5.1
Manufacturing 334 lise.s m 1,091.3 337 1,188.0 3 3.9 5 4.3
12 15.3 7 138 1 15.0 1 3
3 2.7 3 2.7 3 2.7
Textile mill products., R 65 106.1 51 58.0 65 106.1
Apparel and other finished textile product 2 1.2 2 1.2 2 1.2
Lumber and timber basic products... 5 4.8 4 4.4 4 4.4 1 4
Furniture and finished wood products. 11 13.3 7 6.4 11 133
Paper and allied products _ 5 2.8 4 2.5 5 2.8
Printing and publishing 11 9.4 2 3.4 9 6.9 1 2.5 1 @
Chemicals and allied product: 25 31.4 18 23.9 25 31.4
3 11.4 3 114 3 11.4
Rubber products........ccccceen . 8 7.9 5 4.0 8 7.9
5 8.9 3 23 5 8 9
12 131 11 12 5 12 13 1
Primary metal industries..........coooeii it s 22 388.2 21 386.4 22 383.2
18 36.7 7 8 3 17 36 4
Machinery (except electrical)... 48 156.8 18 75.5 47 155 8 1
Electrical machinery 27 126.9 6 195 26 124.2 1 2.7
Transportation equipment____ . 31 536.2 20 443.6 31 536.2
Instruments and related products 6 7.3 o 1.2 6 7.3
MISCEIHANEOUS.....ccvviiiiciiiis s i 15 11.8 12 10.3 15 11.8
NonmanufadUuHNGg .y s s e - ei 607.9 30 477.9 60 603.5 3 3.6 3 -8
Mining, crude petroleum, and natural gas production___ 3 385.3 3 385.3 3 385.3
Transportation * . 9 49.0 2 2.1 g 46 6 1 2.4
Communications 7 54.4 5 32.1 7 54 4
Utilities; electric and gas 14 36. 4 5 9.0 14 36 4
Wholesale trade 2 .6 2 .6
Retail trade.. 16 34.0 4 5.3 13 32.0 1 1.2 2 8
Hotels and restaurants 5 26.9 5
Services 6 148 5 14 2 6 148
CONSTIUCTION .. s s s s 2 6.5 1 3.0 2 6.5
Miscellaneous
SEVENTH-DAY WORK
AL INAUSTIIES ..t e e 486 2,323. 4 318 1,669 6 69 531 7 17917
Manufaduring 417 1,761.8 379 1,318 0 36 390 8 391 13610
Food and kindred products . 34 v 4222 24 217 2 2.0 32 40 2
Tobacco 3 2.7 3 2.7 3 2.7
Textile mill products______ 68 116 1 53 66 2 4 12.8
Apparel and other finished textile products 4 24.2 4 24.2 4
Lumber and timber basic products. 5 2.4 3 1 1
Furniture and finished wood products. 17 17.3 14 11 1
Paper and allied products..................... . 4 2.8 3 2.5 4 2.8
Printing and publisShing.......coo..coeeevvoeeeriieeeeiiees e e 8 1.0 1 3 3
Chemicals and allied products 35 45.5 28 37.9 33
Petroleum and coal products.. . 7 23.3 7 233 7 23 3
Rubber products . 4 3.4 2 1.2 4 34
Leather and leather products....... oo e 9 11.2 6 8
Stone, clay, and glass products 18 39 3 18
Primary metal indUSTries. ... e 24 392.4 21
Fabricated metal products 19 41 3 1
Machinery (except electrical) . 58 158.6 29
Electrical machinery ... oo s 31 191. 6 9
Transportation equipment 42 608. 2 22
Instruments and related products 10 14.4 7 10 8 1 io 9 134
Miscellaneous 17 13.9 13
Nonmanufaduring 69 571.6 39 36 130 7
Mining, crude petroleum, and natural gas productlon ............. 4 385.6 4 385.6 1 ~3 3 385.3
Transportation *.. 15 47.6 9 3.8
Communications. . 3 29.8 1
Utilities: electric and ga< 19 41.7 7
Wholesale trade . 4 1.1 1
Retail trade 9 18.2 5 3.4 16 0 4 22
Hotels and restaurants 8 27.3 7 10.9
Services 5 13.8 4 1372 138
Construction... . 2 6.5 1 3.0 1 3.0 1 3.5
Miscellaneous e
1 Of the 7 agreements in this category, 4 provided time and a half for the 2 Less than 50 workers.
first 4 hours worked and double time thereafter; 3 agreements provided a * Excludes railroad (except for Railway Express Agency) and airline
cents-per-hour premium. industries.
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In cases where a Monday-through-Friday work- minimum work requirements (table 4). The pro-
week applies to all workers, there is no real dis- portion with respect to seventh-day premiums was
tinction between providing premium pay for work approximately 65 percent. As in the case of
on Saturday and Sunday, as such, and establishing minimum work requirements for eligibility for
the sixth and seventh days as premium days. Saturday and Sunday premium pay, it was not

uncommon to count as time worked workdays

Table 5—Provisions for sixth- and seventh-day premium 155t due to specified reasons.
pay limited to workers on off-standard schedules 1

M any of the agreements with sixth-and seventh-

day clauses also make provision for the paymentof

All Industries M&nriunfac' Nor{m?rr:ufac-
9 g premium rates on Saturday and Sunday. In such
Type of provision Work- Work- Work- cases, the sixth - and seventh-day provisions
Agree- ers (in  Agree- ers (in Agree- ers (in : _
ments thou- ments thou- ments thou- typically apply to employees on off-standard work
sands) sands) sands) schedules in which Saturday and Sunday may be
Sixth-day work— regular workdays. Approximately 38 percent of
With premium pay . . ) - R
provisions 398 2,100.1 334 14922 64 607.9 the agreements with a sixth-day provision limited
Limited to off-stand- . . : .
ard schedules * 160  398.8 143 384.2 7 146 its application to continuous-process workece,
Seventh-day work— .
With premium pay workers on 7-day operations, or workers such as
provisions. . 486 2,323. 4 417 1,751.8 69 571.6
Limited to off-stand- guards and watchmen whose regular weekly
*
ard schedules *.......... 214 1,025.8 199 1,006.3 15 195 schedule differed from the standard for the plant
. . as a whole. Seventh-day provisions applied only
1Includes continuous-process workers, workers on 7-day operations, or
workers on a regular weekly schedule that differs from the standard for the to such workers in 44 percent of the agreements
plant as a whole,
* These agreements are included in total with premium pay provisions. (table 5).
In almost all agreements making provision for
M ore com monly, however, provisions of the latter sixth-day premium pay, the rate paid was time and
type apply only to the sixth and seventh consecu - one-half (table 4). Double time was specified as
tive day worked, and thereby establish minimum the seventh-day premium in all but a small pro-
work requirements with which employees must portion of the cases. The major exception to
com ply before becom ing eligible to receive premi- the prevailing practice with regard to seventh-day
um rates. About 60 percent of the agreements premium pay was found in basic steel agreements,
with sixth-day provisions specified some such where time and one-half was the specified rate.
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agreed to, the practice of paying wage'earners for

some holidays. In 1952, the demand for paid

n nlon greements holidays became an issue in the prolonged steel
[ ] stoppage. Prior to that time, production workers
n 1952_53 in the basic steel industry did not receive pay for

holidays not worked and those who worked on

holidays were paid at the rate of time and one-half.
The recommendation of the W age Stabilization
Board for 6 paid holidays was eventually incorpo-
Abraham W eiss and Dena G. W olk?*
rated in the settlement between the United Steel-
workers of America (C10) and 6 major steel

companies.
N otw ithstanding the prevalence of provisions

for paid holidays in union agreements, issues re-

lating to paid holidays continue to arise fre-

Providing pay for holidays on which no work is quently in collective bargaining. Commonly in-
performed isnow acommon feature of union agree- cluded among these issues are the number of paid
ments, occurring in about 9 out of every 10 agree- holidays, the rate for work on paid holidays,
ments studied by the Bureau of Labor Statistics. eligibility requirements for receiving holiday pay,
Holiday pay provisions perm it workers to observe and the practice to be followed when a holiday
days of national or religious significance without falls on a Saturday or on another nonwork day.
loss of income. W hen operating or production
conditions require some or all em ployees to work Prevalence of Paid Hollday Provisions
on recognized holidays, it is also com mon practice
for employers to pay a premium for that work. Analysis of 1,709 agreements, which were cur-
Employees generally regard holiday work as a rent as of July 1952 or later and which covered
personal sacrifice deserving special reward. At about 6 million workers, showed that 89 percent
the same time, the requirement of premium pay of them included provision for paid holidays *
for holiday work in union agreements is designed (table 1). These 1,516 agreements with paid
to deter the scheduling of holiday work. holidays covered about 5 million workers,4 or 83
The practice of granting paid holidays to pro- percent of the total covered by the study. This
duction workers has grown rapidly. Prior to group included 266 agreements which also provided
W orld W ar Il, paid holidays for wage earners in for observance of 1 or more unpaid holidays.
manufacturing, construction, and mining indus- Paid holidays were more common in manufac-
tries were found in few agreements.t Under the turing than in nonmanufacturing industries. In
wage control program in effect during the war, 6 of the 20 manufacturing industry groups (to-
W ar Labor Board policy permitted approval of bacco, petroleum and coal products, rubber,
voluntary applications for pay for as many as 6 leather, electrical machinery, and miscellaneous
holidays not worked. Especially in view of the manufacturing), all of the agreements analyzed

fact that wage-rate adjustments were tightly con - -Ofthe Bureau’s Division of Wages and Industrial Relations.

trolled, many unions and employers negotiated 1Vacation and Holiday Provisions in Union Agreements, Bureau of Labor
Statistics Bull. 743, 1943, (p. 6).

*Holiday Provisions in Union Agreements, 1950, Monthly Labor Review,
spread during postwar years. In late 1946 and January 1951 (p. 24).

* The agreements in the study were selected from the Bureau's current file
ofunion contracts on the basisofindustry, union, and regional representation.
industries such as meatpacking, automobiles, rub- Agreements for tne airline and railroad industries (exeept for Railway Ex-
press Agency) are not collected by the Bureau and therefore are not included
in this study. No agreement negotiated in the fall of 1953 or later was in-
first time. A Bureau of Labor Statistics study of cluded In this study.

For seasonal industiles, the number of workers covered represents those
seasonal, short-term workers employed at the peak of the season, in addition
that 73 percent contained paid holiday provisions.2* to regular, year-round employees.

*» The number of employees who actually receive holidays under these pro-
visions may be smaller, because of various eligibility requirements.

holiday pay clauses. The practice continued to

in 1947, m ajor agreements in mass-production

ber, and textiles provided paid holidays for the

union agreements in effect during 1950 revealed

By early 1952, most major American industries
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Table 1.— Distribution of collective-bargaining agreements
with paid holiday provisions arid workers covered, 1952-

53, by industry group

i Percent with paid
Number studied holiday provisions
Industry group

Workers

Agree- i > Agree-
ments (;r;;l;g)u ments Workers
All industries 1,709 5,986 89 83
Manufacturing _ 1,208 3,977 93 96
Pood and kindred products. . 125 312 90 95
Tobacco............. - 14 28 100 100
Textile mill products.. 134 208 86 94
Apparel and other finished textile
products 54 462 93 99
Lumber and timber basic products... 35 15 66 62
Furniture and finished wood products. 35 59 91 95
Paper and allied products 54 82 98 99
Printing and publishing. ... 59 45 97 98
Chemicals and allied products . 68 76 99 99
Petroleum and coal products . 21 67 100 100
Rubber products 22 125 100 100
Leather and leather products 27 52 100 100
Stone, clay, and glass products........ . 47 79 94 97
Primary metal industries _ 70 571 9% 99
Fabricated metal products. 84 139 96 98
Machinery (except electrical) .. ... 129 302 98 97
Electrical machinery__ - 66 317 100 100
Transportation equipment - ............. 98 967 86 91
Professional and scientific instru-
ments. oo oo oeoanna o - 21 35 96 97
Miscellaneous manufacturing.. 45 36 100 100
Nonmanufacturing. . . ... .. 501 2,009 78 57
Mining, crude-petroleum and natural-
gas production 32 504 72 3
Transportation i. - 112 321 77 62
Communications. . - 58 468 97 96
Utilities: gas and electric___ - 50 128 100 100
Wholesale trade... - 38 16 84 96
Retail trade ... ...... 72 109 93 94
Construction o - 44 255 20 41
Services . . - ... . 65 106 78 91
Hotels and restaurants...... ... 19 96 37 46
Miscellaneous nonmanufacturing____ 11 6 73 6

1Excludes railroad (except for Railway Express Agency) and airline
industries.

contained provisions for paid holidays. Such pro-
visions were least com mon in the lumber and wood
products industry (66 percent of the agreements);
in all but 2 of the remaining manufacturing in-
dustries, at least 90 percent of the agreements pro-
vided for paid holidays. In nonmanufacturing, on
the other hand, in only 3 of the 10 industry groups
(com munications, retail trade, gas and electric
utilities) did 90 percent or more of the agreements
contain paid holiday provisions. Less than one-
fourth of the agreements in construction, and
slightly over one-third of those covering hotels and
restaurants provided paid holidays.

N o reference to holidays, whether paid or un-
paid, was made in 2 percent of the agreements

analyzed.

Number of Paid Holidays

Union agreements generally name the days to

be observed as paid holidays. Chief among the

obs :i*ved holidays are New Year's, Memorial Day,
Independence Day, Labor Day, Thanksgiving, and
Christm as. Keligious and regional or local holi-
days also are often recognized in union agreements.
Practice with regard to designating election day as
a holiday varies considerably in union agreements
and in company policies; some agreements honor
the day only in Presidential election years.
W here the day is recognized, practice may range
from granting time off for voting to full-day ob -
servance as a paid holiday. Because of these
factors, such election days as were named were not
included in determining the number of paid
holidays provided, for purposes of this study.

Six holidays with pay were specified in 53 per-
cent of the agreements with paid holidays (table 2)
or approxim ately 48 percentof the total number of
agreements studied (chart). M ore than 6 paid
holidays were provided in a third of the agreements
with paid holiday provisions.

Although paid holiday provisions were more
prevalent in manufacturing than in nonmanufac-

turing industries,-agreements in the latter category

Provided in Collective-Bargaining
Agreements, 1952-53

Paid Holidays

Less Than

6 Paid Holidays

17 %
7 Paid Holidays

8 Paid Holidays

1709 Agreements

9 or More
Paid Holidays m 5,986,000 Workers

Other %

MRS MR O Lo
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Table’2— Number of days specified1 by collective bargaining-agreements providing paid holidays, 1952-58, by industry group

Number Percent of agreements and workers having—
having paid
holidays
Less than 6 6 paid holi- 7 paid holi- 8 paid holi- 9 or more Other provi-
Industry group K paid holidays days ‘days days paid holidays sions >
Work-
Agree- ers (in
ments  thou- Agree- Work- Agree- Work- Agree- Work- Agree- Work- Agree- Work- Agree- Work-
sands) ments ers ments ers ments ers ments ers ments ers ments ers
All Industrie 1,516 4,988 9 6 53 60 19 15 8 7 6 5 5 7
Manufacturing 1,127 3,838 9 4 60 71 18 14 6 5 3 1 4 5
Food and kindred products..........ominniinnns 113 295 6 3 33 17 18 31 33 47 8 2 2 (=
14 28 14 17 79 82 7 1
115 196 32 26 53 69 14 5 1®
50 457 30 9 32 61 2 (i) 2 (¥ 34 30
23 9 43 26 48 70 9 4
32 57 19 7 62 83 13 6 3 2 3 2
53 81 6 9 75 84 19 7
Printing and publishing 57 44 7 1 60 50 16 17 1 20 5 1 i |
67 76 3 1 58 63 30 26 3 4 6 6
Petroleum and coal products........ccoocivvccnicnnns 21 67 5 16 19 4 57 74 9 2 5 2 5 !
22 125 92 99 4 1 4 «
27 52 15 12 59 53 19 16 7 19
44 7 7 6 82 83 11 11
66 567 2 « 88 98 10 2
81 137 68 78 20 14 7 4 3 1 2 3
127 293 70 73 17 17 9 6 2 1 2 3
66 317 2 (™ 47 39 45 59 1@ 5 2
84 890 2 1 82 88 6 4 4 2 6 5
20 34 55 58 40 25 5 17
Miscellaneous manufacturing.........ccocooevevincninienes 45 36 9 7 48 50 24 24 4 8 8 9 7 2
Nonmanufacturing.......cccoeeees i 389 1,150 9 11 34 25 23 20 12 14 14 19 8 u
Mining, crude-petroleum and natural-gas pro- »
23 16 9 5 74 57 13 32 4 6
Transportation *. 86 199 12 7 41 28 8 9 5 21 21 27 13 8
Communications. 56 451 5 10 16 29 39 31 15 10 23 19 2 1
Utilities: gas and electric 50 128 8 4 22 12 14 8 24 18 28 44 4 14
Wholesale trade...... 32 15 3 « 38 9 41 74 12 12 3 3 3 2
Retail trade......cccooovviniiviniicis v — 67 103 4 4 31 32 40 37 13 6 4 15 8 6
Services 51 96 13 15 27 26 24 9 20 44 6 1 10 5
24 142 21 34 54 i? 4 w 4 *) 17 54

>Excludes election day, where specified.

>Includes agreements in which holidays varied from year to year, or on
the basis of local custom, or by length of service, or where number of boll-
days was not specified.

tended to provide more paid holidays. Provision

for more than 6 paid holidays appeared in almost

* Less than 0.5 percent.
* Excludes railroad (except for Railway Express Agency) and airline
industries.

triple time for holiday work was found in 10

percent of the agreements with paid holidays.

half of the agreements in nonmanufacturing in- Total holiday pay in excess of double time for
dustries as against slightly more than one-fourth work on a paid holiday occurred about twice as
in manufacturing. W ithin industry groups, with frequently in manufacturing (33 percent) as in
a few exceptions— notably rubber; stone, clay, and nonmanufacturing (18 percent). Pay in excess of
glass; primary metals; and transportation equip- double time was found in at least one-third of the
ment— variations in the number of paid holidays agreements in 10 of the 20 manufacturing industry
provided indicated the absence of a prevailing groups studied— food; tobacco; textiles; furniture;

practice.

Rates of Pay for Work on Paid Holidays

Of the agreements with paid holidays, 53 per-

centprovided for a total of double time for work on

paper; printing; chemicals; stone, clay, and glass;

machinery (exceptelectrical); and professional and

scientific instruments. By contrast, in no non-

manufacturing industry group did as many as

one-third of the agreements specify payment in

excess of double time for work on a paid holiday.

such days, that is, pay for the holiday in addition About 7 percent of the agreements contained no
to straight time pay for all hours worked. Twenty reference torates of pay for work on a paid holiday.
percent of the agreements calling for paid holidays The absence of “premium pay” provisions was
provided for time and one-half for holiday hours most common in the apparel and leather products
actually worked, in addition to straight time for industries agreements, probably reflecting a long-
the holiday, resulting in an “effective rate” of standing practice of not working on holidays.
double time and one-half. A total allowance of Holiday work premium pay provisions were also
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generally not included in m ajor agreements cover- (1) An employee shall have completed his temporary
ing hotels and restaurants, which generally operate period of employment as of the date of any such
. . . holiday.
7 days a week, including holidays.
(2) Anemployee shall have worked all of his scheduled

As in the case of hotels and restaurants, a num - hours on the scheduled workday preceding and the

ber of other industries operate every day, and, scheduled workday following any such holiday.

since holiday work must be shared by all em-

. . By far the most frequent attendance require-
ployees, special pay or time-off arrangements may

. . . ment was that an employee work both the (last
be provided for holiday work. A transportation

. . scheduled) day before and the (firstscheduled) day
industry agreement, for example, provides for the

after a holiday.5 This qualification was un -

substitution of “another full day off with pay” in
. . . . doubtedly designed to minimize absenteeism dur-
lieu of the holiday. Under the provisions of this

- . ing holiday weeks. Another type of attendance
contract, however, employees “by giving notice

i t, f | tricted holid
before the end of the next working day following requirement, far fess common, restricte oltday
. . pay to employees who had worked some time
the holiday, may elect to be paid at the rate of
. . ) ) (as little as 1 hour in 1 agreement) during the
time and one-half for their holiday work, with
holid k th 1 iod i ludi th
minimum compensation equal to their regular olfday wee or € payro perto fnetuding ¢
holiday, without necessarily having worked on
rate of pay for 12 hours.”
the days before and after the holiday. A small

Eliglbility for Hollday Pay group of agreements stressed work requirements;

that is, the em ployee must have worked a specified

Various types of eligibility requirements tend number of weeks or shifts prior to the holiday or
to lim it the number of employees receiving pay for 1 day or more during a specified period immedi-
unworked holidays. Such limitations— in the ately prior to the holiday.
form of service or attendance requirements or A number of the agreements specified a length -
both— were designed, in part, to limit receipt of of-service requirement as a condition of eligibility
holiday pay to so-called “regular” or “permanent” for holiday pay. One month was the most
employees and, in part, to discourage excessive com mon service requirement, followed closely by
absenteeism during holiday weeks which might prior periods of service of from more than 1
adversely affect production operations. month to 3 months. Fewer than 10 percent of the

Somewhat over 300 of those agreements which agreements with service requirements specified

provided paid holidays were selected atrandom to qualifying periods in excess of 6 months.

determine whether they imposed eligibility re-

quirements limiting holiday pay. Various types W oaiver of Attendance or W ork Regquirem ents.
of qualifying provisions were found in about 2 M any agreements recognize that conditions be-
out of every 3 of the agreements. Of the agree- yond the worker's control may make it impossible
ments with qualifying provisions, 1 in 2 set an for him to fulfill the work or attendance require-
attendance requirement; 1 in 3, a combined ments for holiday pay. For example, employees
attendance and length-of-service requirement; may not work the day before the holiday because
and 1 in 8, a length-of-service requirement only. of illness, an authorized leave of absence, or
Examples of such provisions are: layoff. Unless absences of this type were excused,
To be entitled to pay for a particular holiday, an holiday pay would be forefeited.

employee in all cases must have completed his probation- In the random group of agreements analyzed,

ary period of thirty (30) days, and have worked for the . .
about 3 out of every 4 with such requirements

mill within the thirty days immediately preceding the
. fisted the specific types of absences which would be
holiday.
* * * * * excused and provided for holiday pay under such
(o) Subject to the provisions hereinafter set forth, conditions. Forexample:

employees shall be paid for the following legal holidays
when no work is performed: New Year's Day, Memorial *No differentiation was made in the analysis of this group of 300-odd
agreements between a requirement that employees work the last scheduled

Day, Fourth of July, Labor Day, Thanksgiving Day, and
pay preceding the holiday and that they work on the last scheduled day.

Christmas Day. R . . . . .

0 . . This difference in language becomes important in cases where disputes arise

(6) Eligibility requirements for holiday pay shall be astowhether work duringpartoftbe last scheduled day preceding the holiday
as follows: meets the eligibility test for receipt of holiday pay.
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Table 3— Rates of pay for work on paid holidays provided in collective-bargaining agreements, 1952-BS, by industry group

Number with

Percent with pay rate for paid holiday work of— 1

Percent with

paid holiday no provision
provisions for work on . Double time " .
paid holidays Double time and one-half Triple time Otherl
Industry group
Work-
Agree- ers Agree- Work- Agree- Work- Agree- Work- Agree- Work- Agree- Work-
ments  (thou- ments ers ments ers ments ers ments ers ments ers
sands)
All industries 1,516 4,988 7 11 53 60 20 16 10 8 10 5
Manufacturing R 1,127 3,838 6 10 52 60 22 15 n 12 9 3
Food and kindred products 113 295 4 c) 45 37 21 33 19 26 11 4
14 28 14 17 42 20 7 2 37 61
115 196 9 12 27 20 48 60 2 2 14 6
Apparel and other finished textile product: 50 457 70 59 10 3 6 4 6 33 8 1
Lumber and timber basic products . 23 9 4 1 40 43 13 13 13 26 30 17
Furniture and finished wood product 32 57 3 1 56 9 22 10 16 9 3 1
Paper and allied products 53 81 2 1 28 16 33 25 10 6 27 52
Printing and publishing - 57 44 4 5 45 39 23 15 13 22 15 19
67 76 43 40 45 52 4 5 8 3
21 67 5 18 80 76 10 2 5 4
22 125 63 53 5 3 27 44 5 (9
Leather and leather product 27 52 43 69 15 7 11 3 12 3 19 18
44 7 57 41 20 36 16 14 7 9
66 567 69 94 12 1 18 5 1 ®
8l 137 73 80 11 4 6 6 10 0
Machinery (except electrical) _ 127 293 2 1 60 66 20 15 15 16 3 2
66 317 66 63 21 33 11 3 2 1
Transportation equipment 84 890 1 2 79 88 8 2 11 7 1 1
20 34 50 47 35 30 15 23
Miscellaneous manufacturing.......coccoevcncnniicnicceens 45 36 2 1 67 68 25 28 4 2 2 1
Nonmanufacturing ... v ot e 389 1,150 8 10 58 44 14 8 4 1 16 37
23 16 92 95 4 2 4 3
Transportation ... _ 1 86 199 8 1 49 49 13 2 5 4 25 44
56 451 91 9% 5 2 4 4
50 128 61 50 29 43 10 7
32 15 3 1 78 82 9 14 10 3
Retail trade e 67 103 15 19 39 32 9 14 9 3 28 32
Services.-- - 51 9% 20 23 37 38 21 22 2 2 20 15
Other nonmanufacturing 24 142 13 74 54 5 12 7 4 6 17 8

mRate indicated includes holiday pay.

*Includes agreements which merely specified that overtime rates would
be paid; or which provided for different rates depending on occupational
group affected or holiday observed; or which provided equivalent time off;
or which specified that local plant supplementary agreements would deter-
mine the rate. Also included in this category are a number of agreements

(e) To be eligible for holiday pay as provided above,

an

which specified a rate of time and one-half for work on paid holidays but
which did not make clear whether or not regular holiday pay was included
in the rate.

»Less than 0.5 percent.

* Excludes railroad (except for Railway Express Agency) and airline
agreements.

most frequently recognized as constituting excep-
employee must work the last regularly scheduled work- tions to the specified work requirements. Em -
day before the holiday and the first regularly scheduled | | it h bobd d
oyees on layo when a 0 a occurre never-
workday after the holiday. The exceptions to this ploy 4 4
provision are [employee absences in the following circum - theless received bobday pay in a significant pro-
stances]: portion of the agreements with work requirements.
(1) With supervisor's permission The same purpose was achieved in a number of
(2) Sentout or told not to report agreements w hich prohibited layoffs (or re-
(3) On active jury duty scheduling of working hours) for the purpose of
(4) Called before his draft board. avoiding holiday pay.
Number of
(5) Accident on the job. Exceptions tospecified work requirements agreements *
Total. e 316
(6; Death in his immediate family.
7 A | ho h b tivel | d b . .
™ noemployee who as een actively employe y Absence due to illness or accident 73
the Company during a thirt 30) da eriod immediatel
P Y 9 y 30) yp y Absence “approved” or “excused” or for “good
prior to the holiday will be eligible for holiday pay when
cause” 71
absent on account of sickness provided the sickness is of
P If laid off or job closed down 44
such nature that requires hospital treatment, or if the . . .
Absence due to illness or death in family 36
| i ted itt ick | by the C . . Lo . Lo
employee is granted a written sic eave by € ompany Absence due to job-incurred injury or if receiving
prior to the holiday. .
workmen's compensation 23
As the following figures show, absence because Absence on jury duty 11
of personal illness or accident or any absence Other 29
. o . . . i Figures are nooaddltlve, since one agreement may include more than one
approved, excused,” or for good cause” was type of waiver.
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In virtually every case, employees who were vacation. Somewhat wunder half provided an
scheduled to work on a holiday and who did not additional day's pay for the vacation holiday
report for duty, or who accepted an assignment without extending the vacation period. The
and failed to appear, were disqualified for holiday next most common practice (slightly under one-
pay. third) was to extend the vacation period for an

additional day (with pay). Other provisions

Pay for HOIidayS Not Scheduled as Workdays allowed employees a day off at some later date,

the time to be mutually agreed upon; or permitted

H olida a clauses in union agreements, when . . . .
y pay 9 employees, at their option, a choice of holiday

originall introduced, were simple in character. . .
9 y P pay or an additional day of vacation.

In general, they merely listed the holidays for
which employees would be paid. In the inter- Holidays Falling on Saturday Holidays which
vening years, however, holiday provisions have fall on Saturday, normally a day not worked,
tended to become increasingly complex, reflecting constitute a collective-bargaining problem, some-
the problems which have arisen in adapting the what similar to vacation holidays.6 The issue
holiday pay concept to large numbers of wage of whether em ployees should be paid for Saturday
earners as contrasted with salaried office holidays has been submitted to arbitration with
employees. some frequency during the last few years. Unions
W ithin the past few years a new concept of have maintained that pay for holidays constitutes
holiday pay has been advanced; namely, that a sort of annual benefit to employees, regardless
employees should receive pay for stated holidays of the day of the calendar week on which the
even when observance of such holidays involves no holidays occur; or that the holiday pay is con-
loss of earnings because they occur on days when sidered part of the general wage increase agreed
employees would not otherwise work. This is upon in negotiations and should be paid to all
recognized by agreements which, in effect, guar- eligible em ployees. The opposite view is that
antee employees pay for a designated number of the purpose of holiday pay is to protect employees
holidays as an earned or vested right; or which from loss of wages they normally would have
specify that eligible employees shall receive earned during their regularly scheduled work-
holiday pay even if the holiday falls on a non- week had the holidays not occurred. Hence, it
scheduled workday, as, for example, Saturday; is argued, Saturday holidays— when Saturdays
or that employees on vacation during a period are not customarily worked— involve no loss of

w hich includes a holiday shall receive holiday earnings to workers.

pay, or an extra day of vacation with pay, etc. Of the group of 300-odd agreements examined,
about 1 out of 8 specifically referred to Saturday

H olidays Falling D uring Vacation Period For

holidays,7and most of these specified pay for the

1 t hich d t hedul ti hutd
plants whic o notschedule a vacation shu own Saturday holiday. O thers designated another

of operations, vacations may be spread over many day off or allowed an option of 1 day's pay or

ths, if t t f th that id
mon s, if no mos o e year so a a pai another day off.

holiday m ay fall during some em ployees’vacations.
<No attempt was made to tabulate practices relating to holiday pay when

the holiday occurs on any day other than Saturday on which an employee is
is paid for holidays falling during his vacation, an not regularly scheduled to work. It is recognized, however, that such situa-
tions do arise in plants in which not all employees work the same days of the
week, e. g., Monday through Friday. The normal “days off” of some groups
vacation period does not include a holiday re- ofemployees may be Tuesday and Wednesday in cases where a plant operates
7 days a week.

Holidays falling on Sunday are almost universally observed on the follow-
which shut down for vacation purposes also, the ing Monday or on any other day observed in the area or State.
* This may understate the proportion of agreements which recognized the

Under such circumstances, unless an employee

inequity may arise, because an employee whose

ceives both holiday and vacation pay. For plants

vacation period may, of course, include a paid principle of paid Saturday holidays, since no distinction was made between
holiday. agreements which merely list a number of paid holidays, leaving undeter-
mined the issue of payment for holidays falling on Saturdays, and those
Of the special group of slightly more than 300 agreements—which are becoming increasingly prevalent—assuring payment
agreements examined, about 85 percent made for a designated r_]umber of holidays during the year, regardless o_ft_he day of
the week on which they occur. Under the latter type of provision, there

allowance for holidays falling during an em ployee’s would probably be no reference to Saturday holidays, as such.

Digitiized for FRASER
hittp//fiveser.stiouisted.org/
Eederal Reserve Bank of St. Louis


http://fraser.stlouisfed.org/

Paid Time for Washup, Cleanup, outside the plant. W here such <clothes-change
tim e is appreciable, it m ay be authorized on
and Clothes Change, 1952-53

com pany time.

W age stabilization policies during the past

Providing for paid washup, cleanup, or clothes- decade have recognized these tim e allowances not
changing tim e in collective-bargaining agreements only as legitim ate bargaining issues but as supple-
is relatively uncommon.! In an analysis of 1,840 mentary practices subject to regulation. During
labor-management contracts covering over 6 World W ar II, the policy of the National W ar
m illion workers,2 the Bureau of Labor Statistics Labor Board on cleanup periods in general, was
found thatonly 310 agreements (about 17 percent) not to order such provisions wunless they repre-
form ally set aside a fraction of the paid workday sented past or existing practice in the plant.3
for these personal or plant cleanliness functions; In cases involving the “Big Four” meatpacking
over a third of these agreements lim ited the pro - com panies,45however, the Board noted that it was
vision to particular groups of workers. not the practice to pay for time spent in changing
The absence of a contractual provision granting clothing. Nevertheless, the meatpacking com
employees time during paid working hours for panies were directed to “pay employees for time
washing, changing clothes, or cleaning up their spent in changing work clothes where such time
work areas does not necessarily mean that the is ‘appreciable’, since regulations of Government
practice is not in effect. The practice m ay not and [the] peculiar nature of [the] industry require
constitute a plant problem and, therefore, it m ay special clothing and change of various types of
not be deemed necessary to form alize m axim um apparel on [the] premises of [the] plant.” The
tim e allowances and other conditions. W orkers New York Regional W ar Labor Board, in another
in many plants wash and clean up prior to quitting case,6approved a clothes-changing time allowance
tim e, even though the practice has not been inasm uch as the workers were required to change
recognized form ally in either a collective-bargain- to and from specialwork uniforms by State health
ing agreement or in plant rules or regulations. regulations and com pany rules.
Even in plants where the practice is form alized, The Wage Stabilization Board, in operation
however, it may not be included in collective- from January 1951 through February 1953,
bargaining agreements. processed cases involving paid cleanup, washup,
Provisions for such time allowances have been or clothes-change time wunder its General Wage
included in collective-bargaining agreements in Regulation No. 13, which specified industry or
recognition of personal inconvenience to workers, area practice as the criteria for approvability of
factors of health and safety, and the practice or fringe benefits.
requirem ent that workers wear special clothing iPaid cleanup time for the purpose of this study includes the following
or uniform s. For example, some workers may activities: (a) cleanup activities involving the workplace; (6) duties incident

to finishing aday'swork;e.g.,completing “paperwork,” making outreports,

need an unusually long period of tim e after the and returning tools to the tool crib; and (c) preparatory duties involved in

starting the workday. Paid washup time refers solely to personal cleanup.
5 The agreements in the study, current as of August 1952 or later, were

end of the shift to wash and clean up because of

such factors as inadequate washing facilities, or selected from the Bureau's current file of union contracts on the basis of

industry, union, and regional repiesentation. Agreements for the airline
and railroad industries (except for Railway Express Agency) are notcollected
by the Bureau and therefore are notincluded in this study.

*See case No. 1U-16032-D, October 17, 1945 (made public November 5,
1945): In re Dougles Alrcraft Qo, Inc. (Odahoma Gity, Oda), and Inter-
tunity to wash or to change clothes before eating rational  Union, U‘ImAde]|elA|ru'aft'adAgr|m|ula| |np|m'ent
\/\MerscfA”rEﬂm,L[x:al%(ClO) W ar Labor Reports, Wage and Salary
Stabilization (vol. 28, pp. 51, 58-59), Bureau of National Affairs, Wash-
w ork. A change of clothes m ay also be required ington, 1946.

*Cases No.111-5544-D, 1U-5760-D, 111-6000-D, U1-5763-D, February 20,
1945: In re Snift and Go,, Armour and Go,, Wilson and Go,, and Quokhy
cases involving the preparation and handling of Packing Go. and Uhited Packinghouse Workers of Anerica (CIO) War
Labor Reports, Wage and Salary Stabilization (vol. 21, pp. 653-655), Bureau
of National Affairs, Washington, 1945.
moay require workers, as a condition of em ploy- *Case No. I:6739-D, September 6, 1944: IN re Continental Baking Co.
(Hoooken, N J ) and Bakery and Confectionery Worers Intemational union,
Local E(AFL) W ar Labor Reports, Wage and Salary Stabilization

must be kept clean and which may not be worn (vol. 18, p. 470), Bureau of National Affairs, Washington, 1945.

size of the plant. W orkers engaged in especially
dirty jobs, orin handling toxic, corrosive, or other
injurious m aterials often require adequate oppor-
lunch, starting another job, or finishing the day'’s
by Government regulations as, for example, in

food products. I'n other instances, em ployers

ment, to wear special clothing or uniform s w hich
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Tabre 1.—Extent of coverage of paid washup, cleanup, or % %ghanging time provisions in collective-bargaining agreementst

Agreements with provisions for paid washup, cleanup, or clothes-changing time

Numberstudied Applicable to all Applicable to some

Percent of total h A
h Number employeesin bar- employees in bar-
Industry group studied gaining unit gaining unit
Agree- Agree- Agree- Agree- Agree- *
ments Workers ments Workerst ments Workers ments Workers ments Workers
All industries 1,840 6,261,200 16.8 12.5 310 782,100 195 450,700 115 331,400
Manufacturing _ 1,343 4,161,800 20.3 16.5 273 688, 400 187 424,200 86 264,200
Food and kindred produCts . 131 321,800 23.7 39.8 31 128,200 26 123,600 5 4,600
Tobacco 15 28,300 46.7 20.1 7 5,700 2 800 5 4,900
Textile-mill products 133 183, 700 6.8 10.2 9 18,800 3 2,100 6 16,700
61 390, 700 4.9 4.2 3 16,300 3 16,300
32 16,100 3.1 4.3 1 1700 1 700
Furniture and finished wood products...cc e 42 631300 19.0 9.8 8 6,200 7 5,700 1 500
Paperand allied products. . e 56 88, 200 14.3 11.5 8 10,100 1 1,000 7 9,100
52 47,200 1.9 5.3 1 2, 500 1 2,500
Chemicals and allied products 72 82,900 31.9 35.3 23 29,300 7 9,100 16 20,200
Petroleum and coal products.. 25 64, 200 44.0 27.7 11 17,800 7 13,200 4 4,600
19 127, 900 26.3 4.9 5 6, 300 5 6,300
Leather and leather products.. 32 48,200 15.6 6.4 5 3,100 3 1,200 2 F900
Stone, clay, and glass products 53 98,500 15.1 39.4 8 38,800 4 15,900 4 22,900
Primary metal industries 97 551, 800 17.5 5.6 17 31,000 10 5,800 7 25,200
Fabricated metal products 110 176,100 19.1 14.0 21 24,700 20 23,800 1 900
Machinery (exceptelectrical) .. s 160 334,100 26.3 13.7 42 45,800 39 42,900 3 2,900
Electrical machinery 74 344, 700 20.3 27.1 15 93,400 10 16, 700 5 76,700
Transportation equipment 105 1,110,900 32.4 16.2 34 180,500 23 116,500 1 64,000
Instruments and related products 26 44,500 26.9 39.8 7 17, 700 6 16, 700 1 1,000
Miscellaneous manufacturing ... 48 38,700 35.4 29.7 17 11,500 15 10, 400 2 1,100
Nonmanufacturing 497 2,099, 400 7.4 4.5 37 93,700 8 26,500 29 67,200
Mining, crude petroleum and natural gas produc-
36 512, 900 2.8 .1 1 500 1 500
104 30L 000 21.2 14.6 22 44,000 22 44,000
64 521, 600
57 145,600 5.3 13.4 3 19,500 3 19,500
28 10,700
Retail trade o 67 116,400 45 2.1 3 2,500 2 2,300 1 200
22 98,100
65 119,100 1.5 .3 1 300 1 300
Construction 47 252,000 14.9 10.7 7 26,900 5 23,900 2 3,000
7 22,000

1 Totalnumberofworkersin bargaining units covered by contracts pro- agreements providing paid washup, clothes-changing, and/or cleanup time.
viding paid washup, clothes-changing, and/or cleanup time. 3Excludes railroad (except for Railway Express Agency) and airline in-
3includes total number of workers in bargaining units covered by the dustries.

Section 3 (o) of the Fair Labor Standards Act industries, particularly in the chemicals, tobacco,
of 1938, as amended, provides that in determ ining petroleum and coal products, rubber products,
hours worked for m inim um wage and overtim e machinery, transportation equipment, instru -
purposes, . . there shall be excluded any time ments and related products, and miscellaneous
spent in changing clothes or washing at the m anufacturing industry groups. In each of these
beginning or end of each workday which was industry groups, at least a fourth of the agree-
excluded from measured working time during the ments analyzed contained such provisions.
week involved by the express terms of or by Paid washup allowances occurred alm ost twice
custom or practice under a bona fide collective- as often as cleanup time, and more than four
bargaining agreement applicable to the particular times as frequently as allowances for clothes-
em ployee.” changing tim e

Slightly over a third of the agreements contain-

Prevalence ongreement Prov ions ing cleanup, washup, or clothes-changing time
Approximately 1 out of every 6 agreements provisions lim ited these allowances to specific
studied made provision for paid washup, cleanup, jobs, crafts, or departments (table 1) In the
or clothes-changing time, or a combination of local transportation industry, for example, only
these allowances (table I).6 0n the whole, the operators were paid for time spent in getting

practice was more prevalent in manufacturing ready for work and in making necessary reports,

. etc., prior to gquitting work for the day. In other
«Provisions for 2 of the 3 types of allowances appeared in 29 agreements,
and for all 3, in 1 agreement* industries, where coverage of the provisions was
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lim ited, they applied to groups ofworkersperform - W ashup time was lim ited to a single period
ing work considered to be a health hazard or im m ediately prior to the end of the day’'s work
extrem ely dirty, such as spray painters, employees in 45 percent of the agreements w ith such pro-
working w ith irritating or unusually dirty m ate- visions (table 2). Two periods— one before lunch
rials, em ployees working w ith carbon black, and and the other before guitting time— were provided

foundry workers. in a third of the agreem ents.

A washup allowance of 10 minutes daily was

Paid Washup Time specified in 30 percent of the contracts w ith this
provision and one of 5 minutes in 20 percent
Provisions for paid personal washup periods (table 2). Of such agreements, about 10 percent
were found in some agreements in virtually every allowed 15 minutes or more daily. The amountof
manufacturing industry group. However, slightly tim e granted in some agreements varied w ith the
over half of the 195 agreements with such pro- em ployee's occupation or the nature of the job
visions were concentrated in the chemicals and he was doing; other agreem ents provided “reason-
allied products, fabricated m etal products, m a- able” or “sufficient” time for personal cleanup or
chinery (except electrical), and transportation merely referred to such activities w ithout any
equipment industries. Only about 5 percent of details. An agreement covering the manufacture
the agreements providing paid w ashup tim e of electrical products provided for a half-hour
applied to nonmanufacturing establishm ents. w eekly bath period to specified em ployees in
Table 2.— period of workday and fotal time allowed for addition to daily washup and clothes-changing
washup, cleanup, and clothes changing in collective- tim e.

bargaining agreements, 1952-58

Type of provision Paid Cleanup Time

Clothes-

changing time Only 103 agreements provided a paid allowance

Cleanup time Washup time

Allowances .
for cleaning up or preparing the machine or work

Work- Work- Work-
Agree- ers (in Agree- ers (in Agree- ers (In
ments thou- ments thou- ments thou-

station . These agreements were concentrated

chiefly in the tobacco m anufacturing, petroleum

sands) sands) sands)
refining, and transportation industries.
Number with provision *....... 103 2307.3 195 2337.7 43 *227.2 As might be expected, cleaning up the w ork
Period ofworkday station on company time was lim ited in most
Before starting work and be- *23 45.6 1 43.7 cases to the period im m ediately prior to gquitting
Before lunch and before qult- 5 24.8 65 104.4 1 21 tim e (table 2). This was true in the petroleum
61 205.8 83 15:;3 3 24 refining industry, for exam ple, as illustrated by the
After completing a specific f
1 o8 3 9.0 2 20 follow ing clause
Varies by occupation, Job or )
4 73 Reasonable time shall be allowed for employees to return
13 28.3 30 55.8 26 177.0 B )
tools and other company equipment at the end of the shift
Toral time on company time, taking due account of the distance of
1 3 3 21 their work from the checking-in point and the nature of
19 71.6 40 54.1
More than 5 but less than 10 the tools to be handled.
7 18.2
5 6.9 58 86. 5 1 1.3 . .
More than 10 but less than 15 An allow ance prior to com mencing w ork was
2 .8 19 110.9
9 14.9 13 27.9 4 5.6 specified, w ith one exception, only in transporta-
13 194 6 7.3 2 2.2 ,
Amount varies with occupa- tion agreements, most of which covered local
8 23.6 21 27.0 )
Bingle time allowance for 2 or trolley or bus lines. These alm ost uniform Iy
1 39.9 16 45.9 6 4.9 .
“Reasonable,” “sufficient,” eto- 22 96.3 6 13.3 3 2.3 provided for a short preparatory period w ith pay
16 35.4 23 54.6 9 100.0

prior to commencing runs as well as another

*The total number of agreements and workers are nonaddItlve; 30 agree- period at the end of the workday for tinning in

ments In the sample contained more than one type of provision.

*Includes all employees covered by agreements with such provisions.

*Includes 22 transportation agreements; 19 of these cover local railway and
buslines.

= Includes agreements which did not specify the scheduling or the amount
of the time allowance, or both.

receipts and com pleting reports.
Slightly more than a third of the agreements

w ith cleanup-time provisions did not state specifi-
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cally the amount of time allowed for such activi- changing clothes, usually before starting to w ork
ties, referring either to “reasonable” or “sufficient” and at quitting tim e.

tim e or containing no description whatsoever An agreementcovering the m anufacture of stor-
(table 2). About 20 percent of the agreements age batteries perm itted some employees to change
w ith paid cleanup-time provisions specified a 5- work clothes before lunch as well as at quitting
m inute period for this purpose M ore than 15 tim e, as in the follow ing clause

minutes was provided in about 13 percent of the All male employees who are furnished dust uniforms are
agreements with such provisions. required to wash up and also change their outer clothing

and shoes each day, before lunch and at quitting time.
Employees on certain specified jobs must take one shower
Paid Clothes-Changing Time bath per week on company time.

It is a condition of continued employment that the time
allotted for the purposes referred to above is used for such
purposes and any failure to comply with these regulations
will be cause for disciplinary action in accordance with the
visions were found only in agreements for manu- rules for hOUI’ly emp|0yees (revised).

facturing industries, principallyin those for meat-

Forty-three agreements contained provisions for

changing <clothes on company time. Such pro-

N o agreement specified less than 10 minutes
packing and industrial chemicals.

per day for changing clothes (table 2). About 15

M ost of the 43 agreements containing clothes-
percent of the agreements, covering prim arily

change provisions did not indicate the time of the
sm all firm s, provided a clothes-change allowance

workday when such activity was authorized (table
of 15 minutes or more Instead of a time allow -

2). Although it may be assumed that in most

ance, one agreement in the m eatpacking industry
cases time was allowed at the beginning of the

granted employees a weekly bonus of $1.50 to cover
workday and prior to the end of the shift, only a

clothes changing and special clothing.
fourth of the agreements stated this explicitly.

The meatpacking agreements, for example, typi- — Abraham W eiss and M orton Levine

cally allowed a total of 12 minutes each day for Division ofWages and Industrial Relations
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Paid Rest-Period Provisions larly where constant attendance at machines

and work stations is required. The need for

in Union Agreements, 1952-53

form alizing the practice tends to grow correspond -

ingly with increased size of establishment. The

incorporation of a rest-period provision into a
Paid rest periods during regular working hours . .

collective bargaining agreement is an act of

were provided by nearly one-fourth (417) of a .
form alization that also places some responsibility

total of 1,842 <collective bargaining agreements
upon union officials to prevent abuses M oreover,

analyzed in a recent Bureau of Labor Statistics .
the development of provisions outlining the

study. About 6.3 million workers were covered .
duration, scheduling, and other conditions of such

by the agreements analyzed; the agreements with .
tim e allow ances tends to m inim

ze disputes over

paid rest-period provisions covered approxim ately .
these working conditions.

1.6 m illion workers, but m any agreements lim ited . . X
Even in plants covered by collective bargaining

the practice to specific categories w ithin the o . .
contracts, absence of a specific paid rest-period

bargaining unit.! .
provision does not necessarily mean that this

The benefits derived from granting paid rest . . .
practice is not observed. 0O ften, com pany policy

periods to workers gained recognition during . .
perm its rest pauses, but these practices m ay not

W orld W ar |I. M any emoployers found that a .
be w ritten into the agreement. 0 ften, too, the

rest eriod, breakin the monoton of repetitive .
P g y P nature of the work perm its interm ittent breaks for

operations, counteracted production-line fatigue . .

rest and relie f— coffee breaks, timeout, smoking

and actually resulted in a higher volume and

breaks, spellout”— either on a formal or in-

quality of total daily output and in reducing form al basis

spoilage Experience w ith aid rest-period ro - . .
P 9 P P P P Actually, rest or relief periods w ithout loss of
visions, during W orld W ar | and subsequently, . . .

pay are more common in American industry than
led to their wider adoption. In recent years, paid s

is indicated by the Bureau's findings based on

rest periods have increasingly become a subject

analysis of union contracts. The Bureau's study,

for collective bargaining. “ ”

for example, did not include personal allow ance

Several factors contribute to the form alization

or relief” time generally provided under wage-

of rest eriods— rim aril the sychological and . . .
P P y psy g incentive system s in determ ining time or produc-

h i | d d f d ind t .
physica emands 0 modernn industry upon tion standards. M any of the agreements w hich

workers and the regquirements of plant operation provided for rest periods specifically indicated,

or discipline. Unrelieved fatigue, w hether physical . . . .
w ith respect to piece-rate or incentive workers,

or mental, m a adversel affect safet and the . . .
y y y that time allow ances for this purpose were included

ualit and uantity of output. From the sycho - . . . .
g y g y P Psy in calculating tim e standards or incentive rates.

logical standpoint monoton and routine tend . .
9 P ! y W omen must be given a rest period under the

to dull alertness; for physical health, a “break?”

law s or minim um -w age orders effective in 8
from work is required by employees engaged in States— Arizona, California, Colorado, Nevada,
h I lab d b th h k . .

eavy manua abor an y ose whose wor Oregon, Utah, W ashington, and W yom ing. M ost
pace is determined by the machine. The health

of these provide for a 10-m inute rest period w ithin

and safet factors are also im ortant in other
y P a half-day's work.2

kinds of jobs, for example, in the case of painters

w orking in closed spaces w here fresh air is i The agreements in the study, current as of August 1952 or later, were
selected from the Bureau’s current file of union contracts on the basis of
industry, union, and regional representation. Agreements for the airline and

The choice between allowing workers to take a railroad industries (except for the Railway Express Agency) are not collected
by the Bureau and therefore are not included. No agreement negotiated in
the fall of 1953 or later was included in this study.

and form ally setting aside a fixed period for that For seasonal industries, the number of workers covered generally includes

short-term workers employed at the peak of the season, in addition to regular,

year-round employees.

plant operation or discipline in preventing abuses. This survey does not include rest periods occurring or provided during

not available.

rest period when and as long as they require it

purpose depends largely upon requirements of

nonregular or overtime hours.
1Summary of State Labor Laws for Women, 1953. Publication D-88.
efficient scheduling of plant operations, particu- Women's Bureau, U. S. Department of Labor (processed, July 1, 1953, p. 3).

Adoption of form al provisions often perm its more
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Tavi1e 1 —Proportion of collective bargaining agreements
containin aid rest-period provisions, and workers
covered, -53ﬂby|ndustrygroup m unications could be attributed to the large pro-

portion of women employed and the service re-

The prevalence of rest-period provisions in com

Percent with paid

rest-period pro- quirements of that industry.

Agreements

studied . ;
visions Between 30 and 50 percent of the agreem ents in
Industry group . . _ . . _
W orkers six other industry groups all in m anufacturing
covered Agree- Workers f i
Number (inthou- ments covered * provided paid rest periods: furniture and finished
sands) w ood products; chemicals and allied products;
Allindustries 1,842 6.268.4 226 254 rubber products; fabricated metal products; elec-
M anufacturing s 1,345 4,169,0 2.4 24.8 trical m achinery; and the miscellaneous group.
Food and kindred produets 131 321.8 52.7 72.1
TODACCO oo emmmmsemmmseenenes - 15 28.3 20.0 8.5
Textile-mill products . s 133 183.7 7.5 4.4 Types of EmpIOyeeS Covered
Apparel and other finished textile
Products...c -+ s e 61 390.7 4.9 .3
Lumberand timberbasicproducts-.. 32 16.1 21.9 25.2 B .
Furniture and finished wood prod- Although the 417 agreements w ith paid rest
ucts 42 63.3 47.6 20.3 f f
Paperand allied producis. -- 56 882 1 328 periods covered about 1.6 m illion workers, not all
Printing and publishing... . 52 47.2 1.9 .8
Chemicals and allied products 13 84’1 320 345 benefited by such allowances. A total of 371 of
Petroleum and coalproducts 25 64.2 8.0 2.1 . . .
RUDDET PrOGUCES . 19 1279 316 212 these agreements indicated the extent to w hich
Leather and leather products. 32 48.2 21.9 7.9 id t o d to b t T |
Stone, clay, and glass products. 53 98.5 22.6 26.3 pal festperiods were to e glven to a eEmployees,
Primary metalindustries 97 551.8 12.4 317 f f :
Fabricated metal p-oduets no 1761 345 301 to women only, or to em ployees in certain jobs or
Mach\‘nery (except electrical). 160 334.1 16.9 22.6 occupations only. 0f these 371, a fourth re -
Electrical machinery..... 75 350.7 32.0 18.7
Transpprtatmn equipmen N 105 1,110.9 26.1 22.6 stricted rest periods to women only or to em ploy-
Professional and scientific instru-
ments - — 26 44.5 23.1 11.0 ees in specific occupations or departm ents (table
Miscellaneous manufacturing. 48 38.7 35,4 34.7
2). Eleven percent of the agreements did not
Nonmanufacturing- ... 497  2,099.4 17.9 26.6
. ifi I defi th | d b th
Mining, crude petroleum, and nat- specifically efine e employees covere y e
uralgasproduction. . 36 512.9 2.8 w clause; most of these stated only that present
Transportation @__ 104 301.0 9.6 7.0
Communications_ 64 521.6 56.3 69.5 practices regarding rest periods would be con-
U tilities: electricand gas.... 57 145.6 1.8 2.4
Wholesale,and retail trade.. 95 127.1 14.7 19.3 tinued during the term of the contract.
Hotels and restaurants____ 22 98.1 27.3 78.0
Services___ 65 9.1 271 429 The specific occupations granted rest periods
Construction________ 47 252.0 6.4 7.1
Miscellaneous nonmanufacturing____ 7 22.0 generally were on continuous operations requiring
relief workers to tend machines or work stations,
1 See footnote 1 to text.
2Fornumberofagreementswith paid rest-period provisions,and numberofe “highly fatiguing,” or “continuous repetitive”
workerscovered by thoseagreements, see table 5. _
3includes total number of workers in bargaining units covered by the jobs, painting in closed spaces, etc. I'Mustrative
agreements providing paid rest periods. M any contracts, however, restrict
these provisions to women, particular occupational groups, specific workers clauses follow

ordepartments, etc.
<Lessthan 0.1 percent.

*Excludes railroads (exce or Railway Express Agenc and airline R B P R - -
indietries, (excep yoEXP geney) Tab1e 2.—Paid rest-period provisions in collective bargain-
ing agreements, 1&2— 58, by type of workers covere
Prevalence of Paid Rest Periods, by Industry Number of— Percent of—
Types of workers covered Workers
In a comparison by industry group, manu- Agree- (in thou- Agree-  Work-
) » _ ments sands)! ments ers |
facturing industries accounted for almost four-
fifths of the 417 agreements w ith paid restperiods. Total with paid rest-period provi-
. 417 1,589.8 100.0 100.0
Nearly a fourth of the m anufacturing agreem ents
. . . Type of workers indicated ..o 311 1,212.9 89.0 76.3
studied, and slightly less than a fifth of the non-
. All employees in bargaining
manufacturing agreements, contained such pro- UN it 278 866.2 66.7 545
Womenonly. 53 189.5 12.7 1.9
visions (table 1). Specific occupations or
M @ NS s e s 40 157.2 9.6 9.9
Paid rest periods were provided in m ore than
. Type ofworkersnotindicated_______ 46 376.9 11.0 23.7
half of the agreements in the food and kindred
X . . Present practices continued 33 297.4 7.9 8.7
products and communications industries. M eat- Other provisions 13 795 3.1 5.0

packing agreements accounted for the preponder-

X X iTotal number of workers covered by agreements providing paid rest
ance of such clauses in the food industry group. periods.
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There shall be two 10-minute rest periods per turn on Tab'eké‘-—Num%erd and fre(llluer]cy %f paid rest periods per
machine- and conveyor-paced operations, one on each \ivgéz_gg provided In collective bargaining agreements,

half-turn.

* * *
Number of—

The Company shall continue its present practice of Number and frequency of rest periods

granting two 10-minute rest periods during a regular Agree- x{nO{r‘jf]’us_
. . . . . t .

8-hour shift on highly fatiguing operations. ments sands) i
* * * 417 1,589.8
The principle of rest periods for all female employees Agreements specifying number ofrest periods_____ 387 1,108.4
will be recognized by the Company on all continuous, 1213 gg;
repetitive-type jobs. 4 13,9
17 38.8
. 280 978.1
Under several laundry agreements, rest periods 230 8096
, 50 168.5

were granted during the summer months only. Rest periods after specified number of hours

8 40.6
2 9.5
Duration, Number, and Timing of Rest Periods ' o
1 3.5
Agreements notspecifying number ofrest periods 2_ 80 481.4

The total time allowance for rest periods was

from 20 to 30 minutes per day or full shift in ITotal number of workers covered by agreements providing paid rest

periods.

3includes agreements which vary the numberofrest periods for different
classificationsoraccording to work schedules; those which specify totaltime al-
lowance butnot frequency; and agreements which merely state thatpresent
practices will be continued or refer to rest periods but give no details.

slightly over 60 percent of the 417 agreements
w ith such provisions (table 3). This pattern was
equally prevalent in m anufacturing and nonm anu-

facturing industries.
The most prevalent practice was to provide two
Alm ost one-fifth of the agreements which con-
rest periods per full shift. Over four-fifths of the
tained references to rest periods gave no details
agreements w hich specified the number of rest
as to the length of the period A few varied the
periods contained such a provision. About four-
length of the rest period for different classifica-
fifths of the 280 clauses specifying 2 rest periods
tions of workers, or specified the duration of such
made explicit provision for scheduling a rest
periods, but in amounts w hich did not fall into
period in each half-shift. The others mentioned
common patterns.
two periods but did not indicate their tim ing

- - . (table 4).
Tabie 3.— Total time allowance for paid rest ﬂerlods per
workday in collective bargaining agreements, 1952-58

Occasionally, rest periods were to be provided

at set intervals: every howur, or, in some cases,
Number of— Percent of— every2,2%0r3hours‘a5|n the follow ing clause:
Total time allowance Woork- The practice of giving 5-minute rest periods out of every
Agree- ers (in  Agree- W ork 2 hours shall continue wherever this is in effect in the
ments thou- ments ers 2 i
sands)3 plant at the present time.
Totalwith paid rest-period provisions. 417 1,589.8 100.0 100.0 Usually, the m orning and afternoon rest periods
Less than 10 minutes.-. . 1 .1 .2 0 were of equal length. In some cases, however,
10 minutes. 37 67.8 8.9 4.3
More than 10, but less than 15 min- they were of unequal length, the shorter rest
utes. . 2 1.5 .5 1
15 to less than 20 minutes 25 30.3 6.0 1.9 period occurring in the afternoon in nearly all
20 MiNUEeS . 156 317.2 37.4 23.7 .
More than 20, but less than 30 m in- such instances.
utes 19 58.4 4.6 3.7
30 minutes.. . 80 379.5 19.2 23.9 -
ngr'ggmefnm, 3 1 3 Lo Employees working not more than 8 hours a day shall
Varies by occupation_ 13 142.2 3.1 8.9 have a 15-minute rest period in the morning and a 10-
Other4 81 517.5 19.4 325

minute rest period in the afternoon

IIndicates the total time allowance granted for rest periods during the

workday or full shift. In cases where only one formal rest period was
2Total number of workers covered by agreements providing paid rest

periods. granted, over half of the agreements scheduled it
Less than 0.1 percent.
Includes agreements which specify the number of paid rest periods, but for the first half-shift; a few specified the second

do not indicate the time allowance; agreements which merely state that

present practices w ill be continued; that rest periods will be granted in ac- work period; and the others failed to indicate the

cordance with the law or that reasonable or equitable rest periods will be o

granted; and agreements which refer to rest periods but give no details. tim ing .
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Ten-minute rest periods were most common the rest-period tim e was to be setby the company,

appearing in 55 percent of the agreements speci- although some agreements provided for scheduling

fying the length of the rest period (329). Such by joint decision of com pany and union. A few
. . listed the specific time of the rest periods.

periods were specified in about ! out of every 2
. o A number of agreements included provisions

m anufacturing agreements providing p aid rest
apparently designed to schedule the rest periods
periods, and 1 out of every 6 nonmanufacturing
so as to break up the workday at relatively equal

agreements (table 5). The proportions were re- . .
intervals. Some, for example, specified that rest

versed w ith respect to 15-m inute rest eriods .
P P periods were to be scheduled as nearly as possible

for nonmanufacturing and manufacturing The moidway in the half-shift. Others required that
transportation and com m unications industries, these time breaks occur not later than from 2 K
particularly, made use of 15-m inute rest periods. to 3%hours after start of the work period, or not

earlier than from three-quarters of an hour to 2%

Rest-Period Scheduling hours after the start. A few provided for stag-

gering of rest periods, in order to prevent disrup -

Scheduling of rest periods was discussed in tion of production or overburdening of cafeteria
about half of the agreements M ost commonly, facilities. Illustrative provisions follow

Tab1e 5.—Duration and number of paid rest periods provided in collective bargaining agreements, 1952- 58, by industry group

Number with Distribution of agreements and workers according to rest-period provision

paid rest-period

provisions 5 minutes each 10 minutes each 15 minutes each Other
Industry group « lrest period 2rest periods 1 rest period 2 rest periods 1rest period 2 rest periods
Work-
Agree- ers (in
ments  thou- Work- Work- Work- Work- Work- Work- Work-

sands) i Agree- ers (in Agree- ers (in Agree- ers (in Agree- ers(in Agree- ers (in Agree- ers(in Agree- ers(in
ments thou- ments thou- ments thou- ments thou- ments thou- ments thou- ments thou-

sands) sands) sands) sands) sands) sands) sands)
All Industries......niiicnicnns 417 1,589.8 1 0.6 10 30.2 27 37.3 153 373.8 17 23.3 79 3737 130 750.9
M anufacturing.............. 328 1,032.1 1 .6 10 30.2 25 25.9 139 3436 14 10.6 39 1239 100 497.3
69 232.1 1 .2 28 128.4 1 .9 14 19.2 25 83.4
3 2.4 3 2.4
10 8.1 4 2.8 1 1.3 5 4.6
Apparel and other finished textile
3 1.4 1 6 2 8
Lumber and timber basic prod-
7 4.0 1 .8 4 2.1 2 1.1
Furniture and finished wood
20 12.9 5 3.9 6 3.9 3 1.1 6 4.0
12 28.9 1 .2 3 13.9 2 3.1 2 2.0 4 9.7
1 1 4
24 29.0 1 7 1 2 1 13.8 10 13.3 1 1.0
2 1.8 2 1.8
6 27.1 2 3.2 1 9 3 23.0
7 38 2 7 2 .9 1 .3 2 1.9
12 25.9 7 4.0 5 21.9
12 175.1 1 1.0 2 2.1 2 1.4 7 170.6
Fabricated metal products 38 68.9 1 6 1 .3 2 2.0 17 13.5 2 1.3 4 32.0 n 19.2
27 75.6 2 1.2 2 1.4 9 12.8 5 18.5 9 41.7
24 65. 4 2 1.2 16 52.7 6 11.5
28 251. 0 2 25.3 4 10.9 9 75.8 2 36.7 1 102.3
Professional and scientific instru-
6 4.9 1 3 3 2.5 1 1.1 1 1.0
Miscellaneous manufacturing___ 17 13.4 1 3 1 2.5 12 8.6 2 1.4 1 6
N ONMANUFACTURING................ 89 557.7 2 11.4 14 30.2 3 12.7 40 2498 30 253.6
Mining, crude petroleum, and
natural gas production 1 4 1 4
10 21.1 2 1.6 6 16.5 2 30
36 362.7 1 3.5 28 229.4 7 129.8
Utilities: electric and gas 1 3.5 1 3.5
14 24.6 5 10.8 1 7 1 1.8 7 11.3
6 76.5 1 .5 5 76 0
18 51.1 1 11.0 5 6.8 2 12.0 4 1.6 6 19.7
3 17.8 1 7.5 2 10.3
lincludes total number of workers in bargaining units covered by the agree- as between morning and afternoon; or the length of each rest period is other
ments providing paid rest periods. than 5, 1(1 or 15 minutes; or the length of the rest period varies for different
2Includes 55 agreements which refer to rest periods, but with insufficient job classifications or categories of workers; etc.
or no details, and 33 which merely state that present practices will be con- *Excludes railroads (except for Railway Express Agency) and airline in-
tinued. In the remaining 42 agreement sthe length of each rest period varies dustries.
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All employees coming under this Agreement shall be
given a 10-minute rest and smoking period during the first
half and second half of each shift. Each period to be
taken at a time agreed upon by the Company and the
Grievance Committee.

* * *

Such rest periods may be staggered so as to cause a min-
imum interference -with the operations of the plant, but no
employee shall be required to take such rest period earlier
than 1 hours after the start of the shift or later than 1
hour before the lunch period.

Relatively few agreements required that employ-
ees work a specified number of continuous hours—
varying from 1% to 4 hours per half-shift or from
5 to 8 hours per shift—in order to qualify for the
rest-period allowances. For example:

(@ A rest period of 10 minutes shall be allowed in the
forenoon providing the employee is required to work 3K
hours or longer before the lunch period.

(b) A rest period of 10 minutes shall be allowed in the
afternoon providing the employee is required to work 3K
hours or longer after the lunch period.

When employees are required to work hours less than
those stated above no spellout or rest period shall be
granted.

Rest-Period Regulations

Rules designed to secure compliance with the
time limits set for rest periods, or to maintain
order and discipline so as to minimize interrup-
tions to production, or general statements caution-
ing against abuse, were prescribed in about three-
fourths of the agreements with paid rest-period
provisions.

To insure against employees overstaying their
rest period, some agreements required them to
return to their workplaces within the time set.
Signals designating the start and end of the rest
period were occasionally mentioned. Other agree-
ments, without referring to such mechanical de-
tails, included statements that rest-period priv-
ileges were not to be abused. If abuses were
shown, rest periods could be discontinued, accord-
ing to some contracts; in some, however, only if
the abuse continued after the union had been
apprised of the abuse or of possible cancellation
of the rest period. Specific reference to discipline
for exceeding the time limits or for violating other
rest-period conditions was included in a few agree-
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ments. Pay deductions for exceeding the desig-
nated time allowance were specified in two agree-
ments— in one case amounting to slightly more, and
in the other, slightly less, than the amount of pay
for the length of the rest period. The instructions
were in these words:

These rest periods may be discontinued at any time the
employees may abuse the privilege, but before discon-
tinuing them, the Company will consult with the Union.

* * *

Employees shall be given a 10-minute rest period each
day commencing at 9:30 a. m., ending at 940 a. m.
Employees will stay on their jobs until a signal is sounded
announcing the beginning of the period. During such
rest period the employees shall be free to leave their
workplace, smoke in the areas designated in the plant
rules, and eat their lunch. A signal shall be sounded 2
minutes prior to the expiration of the period and em-
ployees shall be at their places of work when the final
signal is sounded. The provisions for a rest period as
herein set out are agreed to by the Company upon the
understanding that the employees assume responsibility
for return to their places of work by the expiration of the
specified rest period, and if such privilege is abused by the
employees to such extent that the same cannot be en-
forced by individual discipline the Company will call the
matter to the attention of the Union, and if such abuses
continue after the Union has received such notice the
Company may discontinue rest periods.

To prevent undue crowding, confusion, or inter-
ference with other employees, or to avoid fire
hazards, the following types of conditions often
were specified: specific smoking or eating areas
were designated; employees were required to
remain on the premises, in their department, or
on their floor (in one instance, this was limited to
custodial employees); workers were barred from
entering any department where other employees
were at work; or a general restriction on unduly
congregating or holding meetings was included.
Two agreements required that employees refrain
from interfering with or discouraging any em-
ployee who wished to work during the rest period.
Several others provided that exceptions to the
formal rest-period practices could be made by
mutual agreement in individual cases.

— Abbaham W eiss and Rose T heodore
Division of Wages and Industrial Relation
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