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W A G E S  A N D  R E L A T E D  B E N E F I T S M A J O R  L A B O R  M A R K E T S

I n t r o  d u c t i o n Occupational Earnings

During the past several years, the Bureau of Labor Statistics 
has conducted areawide surveys of earnings in major occupations 
that are common to various manufacturing and nonmanufacturing 
industries.1 Information is also compiled on weekly work schedules 
and supplementary wage practices. Seventeen major labor markets 
were selected for study during late 1953 and early 1954. Infor - 
mation on six of these areas is presented in this bulletin (Part l). 
Parts II and III, to be issued within the next few months, will 
contain data for 11 additional areas:

Atlanta
Boston
Chicago
Denver
Los Angeles
Memphis

Milwaukee 
Newark-Jersey City 
New York City 
St. Louis 
San Francisco- 

Oakland

Occupational classification is based on a uniform set of 
job descriptions designed to take account of inter establishment 
variation in duties within the same job (see Appendix for listing of 
these descriptions). Earnings data are presented for the following 
types of occupations: (a) Office clerical; (b) professional and tech
nical; (c) maintenance and powerplant; and (d) custodial and material 
movement.

Data are shown for full-time workers, i . e . ,  those hired 
to work a full-time schedule for the given occupational classification. 
Earnings data exclude premium pay for overtime and nightwork. 
Nonproduction bonuses are also excluded, but cost-of-living bonuses 
and incentive earnings are included. Where weekly hours are 
reported, as for office clerical occupations, reference is to the 
work schedule (rounded to the nearest half-hour) for which straight- 
time salaries are paid; average weekly earnings for these occupa
tions have been rounded to the nearest 50 cents.

In each area, data are obtained by personal visits of Bureau 
field agents to representative establishments within six broad indus
try divisions: Manufacturing; transportation (excluding railroads),
communication, and other public utilities; wholesale trade; retail 
trade; finance, insurance, and real estate; and services. Major 
industry groups excluded from these studies are government insti
tutions and the construction and extractive industries. Establish
ments having fewer than a prescribed number of workers were also 
omitted since they furnish insufficient employment in the occupations 
studied to warrant inclusion.2 Wherever possible, separate tabu
lations are provided for the individual broad industry divisions .

These surveys are conducted on a sample basis because 
of the unnecessary cost involved in surveying all establishments, 
and to ensure prompt publication of results. To obtain appropriate 
accuracy at minimum cost, a greater proportion of large than of 
small establishments is studied. In combining the data, however, 
all establishments are given their appropriate weight. All estimates 
are presented therefore as relating to all establishments in the 
industry grouping and area, excluding only those below the minimum 
size studied.

1 A listing of the reports issued for labor markets surveyed 
earlier is available in ’’Directory of Community Wage Surveys” ; 
copies are available upon request from the Bureau of Labor Sta
tistics, Washington 25, D. C. , or any of its five regional offices.

2 See table following text for each area for minimum-size 
establishment covered in these studies.

Occupational employment estimates refer to the total in till 
establishments within the scope of the study and not to the number 
actually surveyed. Because of the great variation in occupational 
structure among establishments, estimates of occupational employ
ment are subject to considerable fluctuation due to sampling. Hence, 
they serve only to indicate the relative numerical importance of 
the job studied. The fluctuations in employment do not materially 
affect the accuracy of the earnings data.

Establishment Practices and Supplementary* Wage Provisions

Information is also presented on work schedules, wage 
structure characteristics, labor-management agreement coverage, 
and selected supplementary benefits as they relate to office and 
plant workers. The term, "office workers”, as used in this bulletin 
includes all office clerical employees and excludes administrative, 
executive, professional, and technical personnel. "Plant workers” 
include working foremen and all nonsupervisory workers (including 
leadmen and trainees) engaged in nonoffice functions. Administra
tive, executive, professional, and technical employees, and force 
account construction employees who are utilized as a separate work 
force are excluded. Cafeteria workers and routemen are excluded 
in manufacturing industries but are included as plant workers in 
nonmanufacturing industries.

With reference to wage structure characteristics (table B-8), 
all time-rated workers (plant or office) in an establishment are 
classified according to the predominant plan applying to these 
workers. Whereas the proportions of time and incentive workers

1
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directly reflect employment under each pay system, technical con
siderations required that the breakdown of incentive-worker employ
ment according to type of incentive plan be based on the predominant 
plan in each establishment.

Shift-differential data are limited to manufacturing indus
tries. This information is presented both in terms of (ay estab
lishment policy3 and (b) effective provisions for workers actually 
employed on extra shifts at the time of the survey. Tabulations 
relating to establishment policy are presented in terms of total 
plant worker employment; estimates in the second tabulation relate 
only to those workers actually employed on the specified shift.

Supplementary benefits, other than shift differentials, are 
treated statistically on the basis that these are provided to all 
workers employed in offices or plant departments that observe the 
practice in question.4 Because of varying eligibility requirements, 
the proportion actually receiving the specific benefits maybe smaller.

The summary of vacation plans is limited to formal arrange
ments, excluding informal plans whereby time off with pay is granted 
at the discretion of the employer or the supervisor. Separate 
estimates are provided according to employer practice in computing 
vacation payments, such as time payments, percent of annual earn
ings, or flat-sum amounts.

Data are presented for all health, insurance, and pension 
plans for which at least a part of the cost is borne by the employer,

3 An establishment was considered as having a policy if it
met either of the following conditions: (1) Operated late shifts at
the time of the survey, or (2) had formal provisions covering late 
shifts.

4 Scheduled weekly hours for office workers (first section of 
table B -2) are presented in terms of the proportion of women office 
workers employed in offices with the indicated weekly hours for 
women workers.

excepting only legal requirements such as workmen’s compensation 
and social security. Such plans include those underwritten by a 
commercial insurance company and also those provided through a 
union fund or paid directly by the employer out of current operating 
funds or from a fund set aside for this purpose.

Death benefits are included as a form of life insurance. 
Sickness and accident insurance is limited to that type of insurance 
under which predetermined cash payments are made directly to the 
insured on a weekly or monthly basis during illness or accident 
disability. Information is presented for all such plans to which 
the employer contributes, except in those States having compulsory 
temporary disability insurance laws; plans in these States are 
included only if the employer (1) contributes more than is legally 
required or (2) provides the employee with benefits which exceed 
the requirements of the law.

Tabulations of paid sick leave plans are limited to formal 
plans which provide full pay or a proportion of the worker’ s pay 
during absence from work due to illness; informal arrangements 
have been omitted. Separate tabulations are provided according to
(1) plans which provide full pay and no waiting period, and (2) plans 
providing either partial pay or a waiting period.

Catastrophe insurance, sometimes referred to as extended 
medical insurance, includes those plans which are designed to cover 
employees in case of sickness and injury involving an expense 
which gtfes beyond the normal coverage of hospitalization, medical, 
and surgical plans.

Medical insurance refers to plans providing for complete 
or partial payment of doctors1 fees. Such plans may be under
written by a commercial insurance company or a nonprofit organi
zation or they may be self-insured.

Tabulations of retirement pension plans are limited to 
those plans that provide monthly payments for the remainder of 
the worker’ s life.
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D A L L A S ,  S E P T E M B E R  1 9 5 3

Dallas is a rapidly expanding manufacturing center with a 
growing variety of industries. Among those leading in employment 
are aircraft, automobile and machinery manufacturing, apparel, 
food-processing, petroleum refining, and chemical production. The 
area is also characterized as a center of trade and financial ac
tivity which largely accounts for the fact that nonmanufacturing 
employment still greatly exceeds that of its manufacturing enter
prises. The Dallas study, covering a September 1953 payroll 
period, includes data from 166 establishments employing 82, 640 
w orkers--selected to represent approximately 700 establishments 
with an estimated employment of 150, 000 workers in 6 major 
industry groupings within scope of the study (see table following).

Wage Structure

Time-rate payments were made to the vast majority of 
the plant workers within the scope of the Dallas survey. Approxi
mately 7 plant workers were paid on a time-rate basis for each 
worker paid under incentive plans, such as bonus or piece-rate 
plans. About three-fourths of those paid time rates were employed 
in establishments with formal rate structures--those providing a 
single rate or a range of rates established for each job rather 
than rates established on an individual basis. Plant workers 
employed under formalized plans providing rate ranges outnum
bered those under single-rate plans about 4 to 1. Virtually all 
formal plans with job rates applying to office workers provided 
rate ranges. Approximately two-thirds of the office workers were 
employed under such plans, and most of the remainder were paid 
individual rates.

Rate structures which included provisions for classifying 
jobs into a series of labor grades were less widespread. They 
covered plant workers in 10, and office workers in 16, of the 166 
establishments surveyed. Such plans were reported in a variety 
of industries; through the working supervisory level, the number 
of rate steps varied from 4 to 12 for plant jobs and from 4 to 16 
for office jobs.

Occupational Pay Levels

Weekly earnings of women secretaries and general ste
nographers in Dallas averaged $64 and $55 in September 1953* 
Office girls and routine file clerks, the lowest paid women’ s jobs 
studied, averaged $39 and $38, respectively. Averages for these 
and most other women’ s jobs of numerical importance were from  
$2 to $4 higher than in September 1952, the date of a previous 
survey by the Bureau.

Straight-time average hourly earnings of men in the skilled 
maintenance trades were lowest for automotive mechanics ($1.75) 
and exceeded $1.90 for carpenters ($1 . 92) ,  machinists ($1 . 94) ,  
plumbers ($1 . 97 ) ,  electricians ( $2 . 04) ,  and tool-and-die makers 
($2.18). Their helpers averaged $1.44 an hour. Among custodial 
and mate rial-movement jobs which accounted for large numbers 
of workers, hourly earnings were $1.01 for watchmen, $1.18  for 
material-handling laborers, and $1.37 for drivers of medium-size 
trucks. Women averaged 79 cents as janitors and cleaners and 
$1.06  as packers of merchandise for shipment. Increases in 
average earnings over September 1952 for plant jobs varied con
siderably; they amounted to 13 cents for maintenance electricians, 
mechanics (other than automotive) and plumbers, 8 cents for car
penters and trades helpers, 5 cents for laborers and guards, and 
3 cents for men janitors.

Straight-time earnings were higher in manufacturing than 
in nonmanufacturing industries for most of the office and plant 
jobs studied. Drivers of light, medium, and heavy trucks were 
among the few exceptions. However, earnings levels varied among 
industry groups within nonmanufacturing. Women secretaries, for 
example, averaged $3.50 a week more in the public utilities group 
than in all nonmanufacturing industries combined and equaled the 
average for the job in manufacturing industries.

Cost-of-Living and Annual Improvement Adjustments

Provisions for periodic adjustment of wages based on 
changes in consumer prices were reported in 13 of the 166 estab
lishments surveyed. These provisions generally applied to both 
office and plant workers. Six establishments studied had provi
sions for automatic annual improvement adjustments. A high 
proportion of the workers covered by these provisions were in 
establishments manufacturing motor vehicles and aircraft, and in 
the transportation field.

Labor-Management Agreements

Almost half the plant workers within industry and estab
lishment size groups surveyed in Dallas were employed in estab
lishments having labor-management agreements covering a majority 
of the plant workers. Establishments with agreements covering a 
majority of the office workers accounted for a tenth of the office 
employment within the scope of the study. The proportion of 
plant workers covered by agreements in manufacturing industries 
was about double that for nonmanufacturing industries; office 
workers covered were employed chiefly in nonmanufacturing in
dustries within the public utilities division.
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Work Schedules

Weekly work schedules of 40 hours applied to about four- 
fifths of the office workers and to half the plant workers. In the 
remaining offices, workers scheduled for more than 40 hours 
were about double those scheduled for less than 40 hours. A high 
proportion of plant workers not on 40-hour workweeks were 
scheduled for more than 40 hours, commonly 44 to 48, except in 
the transportation and other public utilities group. More than a 
fourth of the workers in this group were scheduled to work 50 or 
more hours a week in September 1953.

Overtime Pay

Provisions for premium pay for hours worked beyond the 
regular weekly schedule applied to over nine-tenths of the office 
workers and four-fifths of the plant workers. Premium pay pro
visions for hours worked beyond the regular daily schedule applied 
to a third of the office and approximately half the plant workers. 
Under most provisions for premium pay, both office and plant 
workers received time and one-half the regular rate for overtime 
hours worked; generally, this rate became effective after 40 hours 
under weekly provisions and after 8 hours under daily overtime 
provisions.

Shift Operations

Almost a fifth of the plant workers in manufacturing in
dustries were working on extra shifts. Differentials over day- 
shift rates usually were paid, the form and amount varying among 
plants. Nearly half of the second-shift workers received ll/z 
cents additional hourly pay and most of the remainder received 
either 5 or 7 cents or 5 percent. Differentials over first-shift 
rates for workers on the third shift (accounting for only 3 percent 
of the plant labor force) were usually expressed in cents per hour 
and ranged from 5 to more than 12 cents.

Paid Holidays

Provisions for paid holidays applied to practically all 
office workers and to more than five-sixths of the plant workers 
covered by the Dallas study. A third of the office and plant 
workers received 6 paid holidays, and another third of the office 
workers and a fourth of the plant workers, received 5 paid holi
days. More liberal provisions applied to a substantial proportion 
of the workers in the public utility and finance groups. Half of 
the office workers and three-fifths of the plant workers were 
employed in establishments having provisions for payment of pre
mium rates for work on paid holidays. Including holiday pay, 
double time was the rate commonly paid under these provisions.

E stab lish m en ts and W orkers Within Scope of Survey and Number Studied in D a llas , T ex . , 1 by M ajor Industry D iv ision , Sep tem ber 1953

Minimum size 
estab lishm en t

Number of establishm ents W orkers

Industry division W ithin Within Studied
in scope of 

study 2
scope of 

study
Studied scope of 

study T otal O ffice

All d ivisions ............................................................................................................... 51 713 166 1 4 7 ,800 8 2 ,6 4 0 19 ,290

M an u factu rin g ............................................................................................................ 51 231 48 6 1 , 900 3 7 ,6 4 0 5 ,4 7 0
Nonmanufacturing ............... ..................................................................................

T ran sportation  (excluding ra ilro a d s),
51 482 118 8 5 ,9 0 0 4 5 ,0 0 0 13 ,820

com m unication, and other public u tilitie s  ................................... 51 61 25 22, 400 17 ,650 4 ,4 0 0
W holesale t r a d e * ............................................................................................. 51 129 20 12 , 000 2, 700 770
R e ta il t r a d e ................................................... ..................................................... 51 146 32 2 9 ,0 0 0 14 ,890 2 , 600
Fin ance, in su ran ce , and re a l esta te  ................................................. 51 77 26 1 4 ,2 0 0 7, 490 5, 650
S e rv ice s  3 * ........................... ................................................................................ 51 69 15 8 , 300 2, 270 400

1 The D allas M etropolitan A rea (D allas County).
2 Total estab lishm en t em ploym ent. F o r  wage study purposes, a ll outlets (within the area) of com panies in such in dustries as tra d e , fin an ce, auto re p a ir s e r v ic e , and 

m otion-p ictu re th ea ters  a re  consid ered  as one estab lishm en t.
3 H otels; person al s e rv ic e s ; bu siness s e rv ic e s ; autom obile re p air shops; radio broad casting  and telev ision ; motion p ictu res ; nonprofit m em bersh ip  organization s; and engi

neering and a rch itec tu ra l s e r v ic e s .
*  This industry division is  appropriately  rep resen ted  in estim ates  for " a ll  in d u stries" and "nonm anufacturing" in the S e r ie s  A and B tab le s  although coverage was in su f

fic ien t to ju stify  sep arate  p resen tation  of data.
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Paid Vacations

Vacations with pay were granted, after a qualifying period 
of service, to all office workers and to more than nine-tenths of 
the plant workers. Except for a small proportion of plant workers 
receiving a percentage of earnings or a flat sum, vacation pay was 
based upon the worker*s regular rate for a specified period of time, 
graduated according to length of service. Provisions applying to 
office workers were more liberal than for plant workers. After a 
year of service, 2 weeks* vacation pay for office workers and 1 
week for plant workers was the common practice. A majority of 
the plant workers were in establishments that granted 2 weeks* pay 
upon completion of 3 years of service. Establishments with almost 
half the office workers and more than a fourth of the plant workers 
gave 3 weeks* pay or more to these groups after 25 years of service.

4

Work Schedules

Weekly work schedules of 40 hours applied to about four- 
fifths of the office workers and to half the plant workers. In the 
remaining offices, workers scheduled for more than 40 hours 
were about double those scheduled for less than 40 hours. A high 
proportion of plant workers not on 40-hour workweeks were 
scheduled for more than 40 hours, commonly 44 to 48, except in 
the transportation and other public utilities group. More than a 
fourth of the workers in this group were scheduled to work 50 or 
more hours a week in September 1953.

Overtime Pay

Provisions for premium pay for hours worked beyond the 
regular weekly schedule applied to over nine-tenths of the office 
workers and four-fifths of the plant workers. Premium pay pro
visions for hours worked beyond the regular daily schedule applied 
to a third of the office and approximately half the plant workers. 
Under most provisions for premium pay, both office and plant 
workers received time and one-half the regular rate for overtime 
hours worked; generally, this rate became effective after 40 hours 
under weekly provisions and after 8 hours under daily overtime 
provisions.

5

Health, Insurance, and Pension Plans

Fully nine-tenths of the office workers and a slightly 
smaller proportion of the plant workers were in establishments 
which made available and paid at least part of the cost of some 
form of health, insurance, or pension plan. The types of plans 
and the extent to which each was available varied widely among 
establishments. Those available in establishments employing half 
or more of the office and plant workers included life, hospitali
zation, and surgical insurance, and pension plans. Sickness and 
accident insurance plans were more prevalent than sick leave 
plans for plant workers, but office workers were more commonly 
covered under sick leave plans.

Shift Operations

Almost a fifth of the plant workers in manufacturing in
dustries were working on extra shifts. Differentials over day- 
shift rates usually were paid, the form and amount varying among 
plants. Nearly half of the second-shift workers received 7liz 
cents additional hourly pay and most of the remainder received 
either 5 or 7 cents or 5 percent. Differentials over first-shift 
rates for workers on the third shift (accounting for only 3 percent 
of the plant labor force) were usually expressed in cents per hour 
and ranged from 5 to more than 12 cents.

Paid Holidays

Provisions for paid holidays applied to practically all 
office workers and to more than five-sixths of the plant workers 
covered by the Dallas study. A third of the office and plant 
workers received 6 paid holidays, and another third of the office 
workers and a fourth of the plant workers, received 5 paid holi
days. More liberal provisions applied to a substantial proportion 
of the workers in the public utility and finance groups. Half of 
the office workers and three-fifths of the plant workers were 
employed in establishments having provisions for payment of pre
mium rates for work on paid holidays. Including holiday pay, 
double time was the rate commonly paid under these provisions.
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A: Occupational Earnings

Table A-l: Office Occupations
(Average straight-tim e weeluy nours and earnings 1 for selected occupations studied on an area basis 

in Dallas, Tex. , by industry division , September 1953)

S ex , occupation, and industry  d iv ision
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under

lo .o o

30. 00 

32. 50

$
32. 50 

35. 00

$35. 00 

37. 50

h .  50 

40 . 00

*40. 00 

42. 50

$
42 . 50 

45 . 00

45. 00 

47 . 50

$
47. 50 

50. 00

*50.00 

52. 50

S
52. 50 

5 5 .0 0

$
55. 00 

57. 50

$
57. 50 

60 . 00

$
60 . 00 

65. u 0

$
65 . 00 

70 . 00

*70. 00 

75. 00

$
75. 00 

80. 00

*80. 00 

85. 00

*85. 00 

90 . 00

$
90. 00 

95. 00

* 9 5 .0 0

100.00

lOO.'OO
and
over

Men

Bookkeeping-m achine o p e ra to rs , $
c la s s  B .............................................................. 49 40 . 0 46. 50 - - - 3 6 6 5 5 - 19 5 - - - _ _ _ _ _ _ _ _

N on m an u factu rin g ................................... 48 40. 0 h 4 1 .  50 - - " 3 6 6 4 ------ 5“ - 19 5 - - - - - - - - - - -

C le rk s , accounting, c la s s  A .................. 531 40. 0 79. 00 - - - - - - - - 3 _ 8 9 16 53 95 24 107 41* 53 __ 39 . 25 ,5 8
Manufacturing ........................................... 221 4 0 .0 r 85. 50 - - -  ■ - - - - - 3 - - 6 - 16 34 4 42 20 8 17 15 z 56
N on m an u factu rin g ................................... 310 40. 0 75. 00 - - - - - - - - - - 8 3 16 37 61 20 65 21 45 22 10 2

P u blic u t i l i t i e s * ................................. 137 40 . 0 78. 50 - - - - " - - " - - 4 1 1 6 30 12 17 13 33 16 4 -

C le rk s , accounting, c la s s  B .................. 250 40.-0 63. 00 - 6 - - 19 2 2 2 12 7 9 1 10 50 56 40 8 14 5 6 1 _
M anufacturing ........................................... 160 4 o .o 68 . 00 - - - - 13 - - - 3 1 1 - - 27 46 37 6 14 5 6 1 -
N o n m an u factu rin g ................................... 90 40. 0 55. 00 - 6 - - 6 2 2 2 9 6 8 1 10 23 10 3 2 - - - - _

Pu blic u t i l i t i e s * ................................. 53 40 . 0 56. 50 - - - " - 2 2 2 4 6 8 1 6 17 4 1 - - - - " -

C le rk s , o r d e r .................................................. 236 4 0 .0 59. 50 - - - - - 6 4 8 - 10 31 64 23 53 6 6 19 _ _ 3 3
M anufacturing ........................................... 43 40. 0 h 71. 50 - - - - - 6 - - - - 2 - 3 1 6 - 19 - - 3 - 3
N o n m an u factu rin g ................................... 193 40. 0 57. 00 - - “ - - - 4 8 - 10 29 64 20 52 - 6 - “ - - - -

C le rk s , p a y r o l l ................................................ 74 40 . 0 69. 00 _ _ _ - _ _ _ _ 1 1 1 8 9 19 5 12 4 5 4 1 _ 4
'M anufacturing ........................................... 34 40 . 0 ; 70. 50 - - - - - - - - - - - ------6 3 12 1 4 1 1 2 - - 4
N o n m an u factu rin g ................................... 40 40 . 0 ! 6 8 .0 0 - - - - - - - - 1 1 1 2 6 7 4 8 3 4 2 1 - -

Pu blic u t i l i t i e s * ................................. 27 3 9 .5  |j 7 1 .0 0 - - - - - - " - - 1 1 1 - 5 4 8 " 4 2 1 - -

O ffice b o y s .......................................................... 162 40. 0 39. 00 1 25 18 38 17 21 11 19 6 2 1 2 _ _ 1 _ _ _
M anufacturing ........................................... 35 40 . 0 T 9 . 00 - 2 — 5 11 2 3 8 - - - 1 1 - 1 - - - - - - -
N o n m an u factu rin g ................................... 127 4 0 .0 38. 50 1 23 12 27 ; 15 18 3 19 6 2 - 1 - - - - - - - - - -

F in ance * *  ............................................. 75 40 . 0 39. 00 - 18 2 14 ! 12 7 - 17 5 - - - - - - - - - - - "

T abulating-m achine o p era to rs  ............. 117 40. 0 6 3 .0 0 - _ _ - 1 _ 2 2 3 4 4 4 22 34 21 15 2 1 3 _ _ _
M anufacturing ........................................... 44 40 . 0 67. 00 - - - - - - - - - - - - 7 14 6 13 1 1 2 - - _
N o n m an u factu rin g ................................... 73 3 9 .5 60. 50 - - - - - - 2 2 3 4 4 4 15 20 15 2 1 - 1 - - -

F in ance * *  ............................................. 49 3 9 .5 58. 50 - - - - - - 2 2 3 4 3 2 14 11 7 - 1 " - - “ -

Women

B il le r s ,  m achine (billing m achine) . . . 233 40 . 0 46. 50 - _ _ 7 18 43 65 19 17 17 13 11 16 6 1 _ _ _ _ _ _ _
M anufacturing ........................................... 53 39. 0 " 51. 00 - - - - - ----- T ~ 4 — r ~ “I — n r  1 7 “ f' 16 - - - - - - - - _
N o n m an u factu rin g ................................... 180 40 . 0 45. 00 - - - 7 18 34 61 16 16 6 i i 4 - 6 1 - - - - - - -

Pu blic u t i l i t i e s * ................................. 48 40. 0 46. 50 - - " - “ 22 4 4 4 2 5 2 - 4 1 - - - - - - -

B i l le r s ,  m achine (bookkeeping
m ach in e)............................................................ 100 40. 5 47. 50 - - 1 6 4 16 4 12 22 8 14 4 6 2 - 1 - - - _ _ _

N o n m an u factu rin g ................................... 76 “ 4075 ' 4b. bU - - -----1---- 6 4 16 ---- 5— — rzH ”“ T1 ------1 r? — r ~ -----1 2 - - - - - - - -
R e ta il t r a d e ........................................... 48 41. 0 45. 50 - - 1 6 4 3 4 9 9 1 i i - - - - - " - - - -

B ookkeeping-m achine o p era to rs,
c la s s  A ............................................................ 179 40 . 5 55. 00 - - - - - 4 2 14 15 38 42 - 26 14 16 3 5 - _

N o n m an u factu rin g ................................... 163 40 . 5 54. 50 - - - - - 4 2 14 15 36 38 - 24 11 14 1 4 - - - - -
R e ta il t r a d e .......................................... 34 41 . 5 54. 50 - - - - - - - 3 5 4 1 - 21 - - - - - - - - -
F in a n c e * *  ............................................. 52 40 . 0 55. 50 - " - - - 4 2 2 3 6 16 - 3 9 6 1 - - - - -

B ookkeeping-m achine o p era to rs,
_ c la ss  R ................................................................... 570 40 . 5 46. 00 _ _ 3 15 44 108 82 98 113 45 16 14 15 16 ____1___

M an u factu rin g ................................................. 59 40 . 0 53. 00 - - - - 15 12 5 2 6 4 14 1 - - - - _ _ _
N onm anufacturing ......................... .. 511 40. 5 45. 50 - - 3 15 4 4 108 67 98 101 40 14 8 11 2 - - - - - - - -

R e ta il trad e ................................................ 108 41. 0 45. 00 - - 1 3 5 29 6 25 27 8 4 - - - - - - - - - - _
Fin ance * * ................................................... 272 40 . 0 45. 00 “ - 1 12 37 36 49 69 26 20 10 3 7 2 - - ” - ~ “ “ -

See footnotes at end of table. Occupational Wage Survey, D allas, Tex. , September 1953
* Transportation (excluding railroads), com m unication, and other public utilities. U .S. DEPARTMENT OF LABOR
** Finance, insurance, and real estate. Bureau of Labor Statistics
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7

(Average straight-tim e weekly hours and earnings 1 for selected  occupations studied on an area basis 
in Dallas, Tex. , by industry division , September 1953)

Ta b le  A - l :  O f f ic e  O c cup ations  - C on t inued

S ex , occupation , and industry  d iv ision

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Number
of

workers
Weekly
hours

(Standard)
Weekly
earnings

(Standard)
Under

fo .o o

fo .o o

32. 50

% Z . 50 

35. 00

I s .  00

37. 50

$37. 50 

40 . 00

lo .  00

42. 50

$
42. 50 

45. 00

I 5 . 00

47. 50

$
47. 50 

50. 00

$
50. 00 

52. 50

$
52. 50 

55. 00

$
55. 00 

57. 50

$
57. 50 

60. 00

60. 00 

65. 00

65. 00 

70. 00

$
70. 00 

75. 00

S
75. 00 

80. 00

80. 00 

85. 00

$
85. 00 

90. 00

$
90. 00 

95. 00

$
95.00

100.00

$
100.00
and
over

W omen - Continued
$

C le r k s , accounting, c la s s  A ..................... 497 40. 0 5 9 .0 0 - - - 6 _ 48 30 30 ! 9 61 34 28 36 60 47 39 12 46 9 _ 1 !
M anufacturing ........................................... 137 40. 0 ~ l 2 .  00 - - - 6 - - - 1 - 4 17 15 17 31 23 11 4 6 - - 1 1
N onm anufacturing .................................... 360 40. 0 57. 50 - - - - - 48 30 29 9 57 17 13 19 29 24 28 8 40 9 - - -

R e ta il t r a d e ............................................ 62 •40. 5 57. 00 - - - - - - - 9 - 14 1 7 - 15 15 1 - _ - _ _ _
F in an ce  * *  .............................................. 124 40. 0 4 7 .0 0 - - " - 48 30 4 9 8 3 4 12 2 - 4 - - - - - -

C le r k s , accounting, c la s s  B ..................... 887 40. 5 49. 00 5 32 34 34 69 79 63 63 86 124 119 35 38 30 57 3 1 6 6 3 _ _
M anufacturing ........................................... 193 4 0 .0 “ 54.'50 - - 1 11 2 21 8 8 60 27 6 10 5 17 3 1 4 6 3 - -
N onm anufacturing .................................... 694 40. 5 47. 50 5 32 34 33 58 77 42 55 78 64 92 29 28 25 40 - - 2 - - - -

P u blic  u t ilit ie s  *  ................................. 174 40. 0 54. 50 - - - 4 4 20 7 11 12 8 22 13 22 11 40 - - _ - _ _ _
R e ta il t r a d e ........................................... 123 41. 0 46. 00 5 10 3 6 7 14 4 11 9 17 18 11 1 7 - - - _ _ _ _ _
F in an ce  * *  .............................................. 207 40. 0 42. 50 - 14 31 23 31 38 8 13 4 17 11 5 5 7 " - - " - - - -

C le r k s , f i le , c la s s  A .................................... 283 40. 0 48 . 50 _ _ _ 1 24 51 30 39 22 22 30 19 33 4 1 5 ___ 2__ _ _ _ _ _
N onm anufacturing .................................... 222 4 0 .0 ..46. 50 - - - 1 24 51 22 39 22 20 17 6 11 4 1 4 - - - - -

P u b lic  u t il it ie s  * ................................. 25 40. 0 48. 50 - - - - 6 8 - 4 i - - - 2 - 1 4 - _ _ _ - _
F in an ce  * *  .............................................. 164 40. 0

j
46. 50 - - - 1 18 29 22 28 21 13 17 6 9 - - - - - - - - -

C le r k s , f i le , c la s s  B .................................... 994 4 0 .0 3 8 .0 0 6 167 210 157 142 132 62 40 42 18 3 9 6 _ _ ! _ _ _ _ _ _ _
M anufacturing ................................. .. 26 4 0 .0 " 4 6 .  50 - - - 2 - 8 2 3 5 ------ 1 - 2 3 - - - - - - _ _ _
N onm anufacturing .................................... 968 4 0 .0 ! 3 8 .0 0 6 167 210 155 142 124 60 37 37 17 3 7 3 - - - - - - - - -

P u b lic  u t il it ie s  *  . . ............................ 102 4 0 .0 4 4 .0 0 - - 6 16 4 23 12 7 8 13 3 7 3 - - - _ - _ _ - _
R e ta il t r a d e ................................. .. 71 4 0 .0 j 36. 50 - 5 32 4 17 1 12 - - - - - - - - - - - - - _ _
F in a n c e * *  ................ ............................. 704 4 0 .0  :i 36. 50 6 149 172 118 115 71 36 21 16 - - - - - - - - - - - - -

C le r k s , o rd er ................................................... 305 3 9 .5  i 4 7 .0 0 _ 4 16 17 16 31 10 101 31 15 12 17 8 17 7 _ - _ 3 _ _ _
M anufacturing ........................................... 40 4 0 .0 56. 6o - - - - ' - - 11 5 - 4 5 3 7 2 - - - 3 - - -
N onm anufacturing .................................... 265 3 9 .5  1 45. 50 - 4 16 17 16 31 10 90 26 15 8 12 5 10 5 - - - - - - -

P u b lic  u t ilit ie s  * ................................. 56 40. 0 54. 00 - - - - - 9 - 2 2 10 6 7 j 5 10 5 - - - - - - -
R e ta il t r a d e ........................................... 83 38. 5 38. 00 - 4 16 17 16 17 5 5 1 - 2 - - ' - - - - - - - -

C le r k s , p a y r o l l ................................................ 484 40 . 0 54. 00 - 12 _ - 13 43 23 41 51 53 43 47 24 51 53 20 1 6 2 _ 1
M anufacturing ........................................... 157 40. 0 "52. 50 - — 12 -  ' - 13 15 1 — n r ~ ----- 8 — n? 3 31 10 4 23 3 1 4 - - - 1
N onm anufacturing .................................... 327 40. 0 5 4 .5 0 - - - - - 28 22 31 43 35 40 16 14 47 30 17 - 2 2 - - -

R e ta il  t r a d e ........................................... 63 4 0 .0 51. 00 - - - - - 10 3 6 24 2 3 1 2 6 1 4 - 1 - - _ _
F in a n c e * *  .................. ........................... 37 40. 0 56. 50 - - - - - 5 - 2 2 6 1 2 1 12 3 3 - - - - - -

C o m ptom eter o p era to rs  ............................ 605 40. 0 52. 00 _ 6 _ 13 12 40 29 66 55 110 55 64 43 76 30 _ 3 3 _ _ _ _
M anufacturing ........................................... 132 4 0 .0 55. 0d - ----- 6 - ------8 ~ - - — r ~ 5 — r ~ 10 19 20 14 22 10 - 3 3 - _ _ _
N o n m an u factu rin g .................................. . 473 40. 0 51. 50 - - - 5 12 40 26 61 46 100 36 44 29 54 20 - - - - - - -

P u b lic  u t il it ie s  *  ................................. 80 4 0 .0 58. 00 - - - - 2 2 2 1 1 13 3 12 11 18 15 - - - - - _ _
R e ta il t r a d e ........................................... 207 4 0 .0 50. 00 - - - 5 4 25 13 28 15 46 20 13 14 24 - - _ _ _ _ _ _
F in an ce  * *  .............................................. 52 4 0 .0 50; 50 - - - - 1 2 3 9 15 10 1 4 4 3 - - - - - - - -

D up licating -m ach in e o p era to rs
(m im eograph o r ditto) ............................... 41 40. 0 48 . 50 - - - - - 7 2 5 18 2 3 1 1 - 2 - _

Kev-punch o p era to rs  .................................... 430 40. 0 48. 50 24 29 24 24 17 76 47 72 37 19 22 25 11 __3___
M anufacturing ........................................... “ 53----- 4 0 .0 5 7 r w - - - - - - - 2 4 12 9 5 10 16 10 _ _ _ _ _
N on m an u factu rin g .................................... 362 4 0 .0 46. 50 - 24 - 29 24 24 17 74 43 60 28 14 12 9 1 3 - - - - - -

P u b lic  u t ilit ie s  * ................................. 88 4 0 .0 53. 50 - - - - - - 1 17 14 6 18 12 11 5 1 3 - - - _ _ -
F in an ce  * *  .............................................. 223 4 0 .0 44. 00 15

i

29 22 21 13 47 17 51 7 1

See footnotes at end o f table.'
* Transportation (excluding ra ilroa ds), com m unication, and other public utilities, 
** Finance, insurance, and real*estate.
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(A verage s tra ig h t-tim e  w eekly hours and earn ing s 1 for se le c te d  occupations studied on an a re a  b a s is  
in D a lla s , T ex . , by industry  d iv ision , Sep tem ber 1953)

Ta b le  A - l :  O f f ic e  O c c u p a tio n s  - Continued

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Sex , occupation, and industry  d iv ision
Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $of Weekly Weekly Under 30. 00 32. 50 35. 00 37. 50 40. 00 42. 50 45. 00 47. 50 50. 00 52. 50 55. 00 57. 50 60. 00 65. 00 70. 00 75. 00 80. 00 85. 00 90. 00 95 .00 100.00workers hours earnings

3 0 .0 0
and(Standard) (Standard) - “ ” - ” “ ~ - - “ ” “ - - “

32. 50 35. 00 37. 50 4 0 .0 0 42. 50 45. 00 47. 50 50. 00 52. 50 55. 00 57. 50 60. 00 65. 00 70. 00 75. 00 80. 00 85. 00 90. 00 95. 00 100.00 over

Women - Continued
<fc

O ffice g i r l s .......................................................... 246 4 0 .0
'P
3 9 .0 0 - 29 32 53 35 35 14 25 13 6 _ 2 2 _ _ _ _ _ _ _ _

M an u factu rin g ............................................. 50 1670 4 3 .0 0 " - 12 1 - 2 7 8 13 3 - 2 2 - - - - - - - - -
N onm anufacturing .................................... 196 40 . 0 38. 00 - 17 31 53 35 33 7 17 - 3 - - - - - - - - - - - -

103 40. 0 38. 50 22 29 18 20 1 13

S e c re ta r ie s  ....................................................... 1 ,251 40. 0 64. 00 6 12 32 43 110 63 58 122 248 207 146 107 45 16 20 8 8
M anufacturing ............................................ 366 40. 0 66. 50 - - - - - - 2 - 6 33 20 — w 23 72 52 67 39 10 10 8 5 3
N o n m an u factu rin g .................................... 885 40 . 0 63. 00 - 6 - - - - 10 32 37 77 43 42 99 176 155 79 68 35 6 12 3 5

Pu blic u tilit ie s  * ................................. 201 40. 0 66. 50 - - - - - - - - 6 4 8 18 19 46 34 18 28 14 1 5 - _
R e ta il t r a d e ........................................... 120 40. 0 59. 50 - - - - - - 2 4 7 28 9 3 6 32 13 7 5 2 _ 1 1 -
F in a n c e * *  ............................................. 390 40. 0 64. 00 " 6 - - - - " 22 9 12 12 21 56 85 79 30 31 19 3 - - 5

Stenog rap h ers, g en era l .............................. 1, 794 40 . 0 55. 00 - . - 15 37 98 109 148 126 201 148 197 145 320 155 63 16 14 1 _ 1
M anufacturing ............................................ 620 40. 0 5 9 .5 0 " - - - - 1 35 20 16 22 30 20 81 66 184 86 36 16 6 1 - - _
N onm anufacturing ................................... 1, 174 40. 0 53. 00 - - - 15 36 63 89 132 S 104 171 128 116 79 136 69 27 - 8 | - 1 _

Pu blic u tilit ie s  * ................................. 357 40 . 0 5 3 .0 0 - - - - 21 15 28 j 29 42 47 41 28 24 37 41 3 - - 1 - 1 -
R e ta il t r a d e ........................................... 110 40. 0 52. 00 - - - 5 5 7 8 12 I 13 10 6 14 j 3 12 15 - _ - 1 _ > -
F in ance * *  .............................................. 355 40 . 0 51. 50 - - 10

10 12 20 50 1 25 63 57 35 42 30 1 1 _
- - | - - -

Sw itchboard o p e r a t o r s ................................. 296 41 . 0 : 4 5 .0 0 _
5 24 66 ' 17 16 18 24 23 28 22 27 6 16 3 _ 1 _ _ _ _ _

M anufacturing ........................................... 49 40. 0 53. 50 - " - 1 1 - .. 7 - 3 2 3 8 11 2 8 3 - 1 - - - - -
Nonm anufacturing .................................... 247 41. 5 i 43 . 50 - 5 24 65 1 17 9 18 21 21 25 14 16 4 8 - - - - - - - -

P u blic u t i l i t i e s * ................................. 40 40 . 0 j 4 9 .0 0 - - - j 3 - 9 2 10 4 1 8 3 - - - - - _ - _ -
R e ta il t r a d e ........................................... 58 4 0 .0 | 41. 00 - 2 6 8 i 14 5 1 10 1 9 2 - - - - - - - _ _ _ _
F i n a n c e * * .............................................. 51 4 0 .0 5 2 .0 0 " - - - | 2 2 9 8 8 9 8 1 4 - - - - - - - -

Sw itchboard o p e ra to r -re c e p tio n is ts  . . . 370 40. 5 48. 00 _
3 i 9 _ 22 58 50 68 34 27 17 12 26 36 8 _ _ _ _ _ _ _

M anufacturing .......................................... 117 40 . 0 5 0 .0 0 - i ! 9 - 6 i 8 15 12 4 13 13 1 20 15 1 - - - _ _ _ -
N onm anufacturing .................................... 253 40. 5 1 47 . 50 - 3 | - i 16 i 50 35 56 30 i 14 4 1 11 1 6 21 7 - - - - - - -

Pu blic u tilit ie s  * ................................. 32 40. 0 51. 00 - - - - 1 " 2 8 1 7 5 - - i 3 4 i 2 - - - _ _ : -
R e ta il t r a d e ............................................ 67 42. 0 1 44 . 00 _ i _ _ i I 6 12 11 13 12 i -  j 1 _ _ 2 ! _ _ _ _ _
Fin ance * *  ............................................... 46 40 . 0 j 4 9 .0 0  

59. 00

_ j 3 ! _ 6 3 17 1 4 j 3 _ 3 1 5 _ _ _

T abulatin g-m ach in e o p e r a t o r s ............... 71 40 . 0
i
j 2 z 10

!

11 ! 9 22 6 4 1
N onm anufacturing .................................... ------61 40. 0 59. 00 - j - - | - 2 ------2 4 - 1 8 10 7 22 5 3 1 - - - - -

F in ance * * .............................................. 38 40. 0 57. 50 - “ - - 2 “ 3 ■ 8 7 4 12 - 2 “ - " - -

T ran  scrib in g -m ach in e  o p e ra to rs ,
16general ..................................................  .......... 288 40. 0 48 . 00 - - 6 13 12 11 79 45 51 16 23 5 7 3 1 - - _ _ _

M anufacturing ............. .. .......................... 34 4 0 .0 48. 50 - - - - ! 9 - 9 7 3 - - - 5 - 1 - - - - - -
Nonm anufacturing ................................... 254 40 . 0 48. 00 - - 6 13 16 3 11 70 38 48 16 23 5 2 3 - - - - - - -

F inance * *  . . ......................................... 165 40. 0 47. 50 - “ 6 13 3 2 11 35 28 39 16 9 3 “ - - - - - - -

T v p ists , c la s s  A ............................................. 661 40. 0 50. 00 _ 3 _ _ _ 57 105 95 96 119 49 22 40 54 12 1 _ 8
N onm anufacturing ................................... 570 40. 0 4 9 .0 0 - — 3-- - - - 57 101 91 93 107 45 22 12 21 10 - - 8 - - - -

Pu blic  u tilit ie s  * ................................. 112 40. 0 51. 50 - - - - - 4 4 19 18 20 11 15 10 9 2 - - - _ _ _ -
F in a n c e * *  ............................................. 312 40. 0 47. 00 3 - " - 38 64 67 54 59 10 5 - 12 “ - - - - - - -

T y p ists , c la s s  B ............................................. 1, 620 40. 0 42. 50 _ 14 196 211 198 295 229 141 76 76 64 87 14 19 _ _ _ _ _ „
N onm anufacturing ................................... 1, 303 40. 0 40. 50 - n — 196' 1 210 194 284 181 120 53 26 10 8 1 6 - - - - - - _ _

P u blic u tilit ie s  *  ................................. 113 40. 0 43. 00 - - - 22 10 32 17 14 5 4 4 4 1 - - - - - - - _ _
R e ta il t r a d e ........................................... 136 40. 5 43. 50 - 2 15 3 6 19 12 60 8 11 - - - - - - - - - _ _ -
F in a n c e * *  ............................................. 835 40. 0 39. 00 12 181 155 174 138 115 42 14 4

' '

* Hours re fle c t  the w orkw eek for which em ployees re c e iv e  th e ir  reg u lar s tra ig h t-tim e  s a la r ie s  and the earn ing s correspond to th ese w eekly h ou rs.
W orkers w ere d istribu ted  as follow s: 18 at $100  to $10 5 ; 14 at $105  to $1 1 0 ; 8 at $110  to $ 1 1 5 ; 9 at $115  to $120 ; 7 at $120 to $125 .

*  T ran sp ortation  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s .
* *  F in an ce, in su ran ce , and re a l es ta te .
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(Average s tra ig h t-tim e  weekly hou rs and e a r n in g s 1 fo r se lected  occupations studied on an a re a  b a s is  
in D a llas , T e x . ,  by industry  div ision , Sep tem b er 1953)

T ab le  A -2 : P ro fe ss io n a l a n d  T e c h n ic a l O c c u p a t io n s

Se£ , occupation, and industry  d iv ision
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIMI2 WEEKLY EARNINGS OF-

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

Under
$
4 5 .0 0

$
4 5 .0 0

4 7 .5 0

$
4 7 .5 0

5 0 .0 0

$
5 0 .0 0

5 2 .5 0

s
5 2 .5 0

5 5 .0 0

$
5 5 .0 0

5 7 .5 0

$
5 7 .5 0

6 0 .0 0

$
6 0 .0 0

6 2 .5 0

$
6 2 .5 0

6 5 .0 0

$
6 5 .0 0

6 7 .5 0

$
6 7 .5 0

7 0 .0 0

$
7 0 .0 0

7 2 .5 0

$
7 2 .5 0

7 5 .0 0

$
7 5 .0 0

8 0 .0 0

s
8 0 .0 0

8 5 .0 0

$
8 5 .0 0

9 0 .0 0

$
9 0 .0 0

9 5 .0 0

$
9 5 .0 0

100 .00

$
100 .00

105.00

$
105.00 

110. 00

$
1 1 0 .00

115.00

s
115.00
and
over

Men
$

D raftsm en , l e a d e r ....................................... .. 41 4 0 .0 '1 0 0 .5 0 - - - - - _ - - - - _ 2 1 13 2 3 _ 4 _ 6 2 10

D raftsm en , s e n io r ................................................... 267 4 0 .5 7 8 .0 0 1 6 6 11 10 23 14 34 1 29 25 31 29 14 8 15 4 3 4
M a n u fa ctu rin g ......................................... .. 1?7 4 0 .0 7 6 .5 0 - - - - - - — I— 3 " ~ 2 Z 11 31 )( 27 19 27 14 5 ------6“ 2 1 1 2
N onm anufacturing ........................................... 90 4 1 .5 8 1 .5 0 - - - ! 1 6 5 6 7 1 3 3 2 6 4 15 9 2 13 3 2 2

P u b lic  u t ilit ie s  * ......................................... 39 4 0 .0 i 6 7 .0 0 “ ” 1 6 5 6 5 1 3 1 2 2 2 2 3 - - - -

D ra ftsm en , ju n i o r ................................... .............. 235 4 0 .0 5 8 .0 0 14 9 17 | 17 23 29 38 21 16 8 31 10 _ 1 . 1 _

M an u factu rin g ...................................................... 175 40 . 0 5 9 .0 0 10 ~ 1 ------ 7 I 12 17 23 34 14 16 6 24 10 - - - 1 - - - _ _

N onm anufacturing ........................................... 60 4 0 .5 5 4 .5 0 4 8 10 5 6 6 4 7 2 7 1 _ - ” ~ “ “

W omen

D raftsm en , ju n i o r ................................................... 58 4 0 .0 5 3 .5 0 1 10 9 8 9 6 5 2 1 5 - 1 1 _ _ _ _ _ _ _ _

N u rse s , in d u s tr ia l .................................................. 63 4 0 .0 6 5 .5 0 1 2 8 9 15 3 3 2 3 2 7 7 1
O n e-n u rse  u n i t ............................................ 43 4 0 .0 ' " 6 2 .0 0 - - 1 2 - 8 9 11 3 1 2 - 1 1 4 - _ _ _ _ -

M a n u fa ctu r in g ..................................................... 45 4 0 .0 6 5 .5 0 - - - - - 6 9 12 - 3 1 2 1 6 4 - _ 1 - - _ _

O n e-n u rse  unit ........................................... 28 4 0 .0 6 0 .0 0 ! 6 9 10 1 1 1

1 H ours r e f le c t  the w orkw eek fo r w hich em ployees re c e iv e  th e ir  reg u lar s tra ig h t-tim e  s a la r ie s  and the earnings co rresp o nd  to th ese  w eekly h ou rs.
2 W o rk ers w ere d istribu ted  a s  fo llow s: 2 at $120  to $125 ; 4 at $125 to $1 3 0 ; 4 at $130  to $ 135 .
*  T ra n sp o rta tio n  (excluding ra ilr o a d s ) , com m unication, and other public u t il it ie s .

O ccupational Wage Survey, D allas, T e x . , Septem ber 1953 
U .S . D EPA RTM EN T O F LABOR 

Bureau of Labor S ta tis tic s
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(A verage hourly  earn in g s1 fo r m en in se le c te d  occupations studied on an a re a  b asis  
in D a llas , T e x ., by industry  d iv ision , Sep tem ber 1953)

T ab le  A-3.* M ain ten an ce  and Pow erp lant O ccu p a tio n s

Occupation and industry  division
Number

of
Workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

[Jnder
$
1 .1 0

*1.10

1 .1 5

\ .1 5

1 .2 0

^ .2 0

1 .2 5

^ .2 5

1 .3 0

^ .3 0

1 .3 5

^ .3 5

1 .4 0

^ .4 0

1 .4 5

$1 .4 5

1 .5 0

*1 .50  

1 .5 5

$1 .5 5

1 .6 0

$1 .6 0

1 .6 5

*1 .65

1 .7 0

*1 .70

1 .7 5

*1 .75

1 .8 0

$1 .8 0  

1 .8 5

*1 .8 5

1 .9 0

*1 .9 0

1 .9 5

* 1 .9 5

2 .0 0

* 2 .0 0  

2 .1 0

*2 .1 0  

2 .2 0

*2 .2 0

2 .3 0

**2.30

2 .4 0

* 2 .4 0  

2 . 50

l$2 . 50 

2 .6 0

$2 . 60 

2 . 70

C arp en ters , m a in te n a n c e .............................. 150
$
1 .9 2 5 3 2 2 7 4 6 5 19 6 2 9 21 6 19 4 3 13 12 2

M anufacturing ................................................ 65 2. 04 - - - - - - - - - - 4 - 3 3 1 2 1 14 - 18 4 - 3 12 - -
N onm anufacturing ........................................ 85 1 .8 2 5 3 - 2 - - 2 - - 7 - 6 2 16 5 - 8 7 6 1 - - - 1 12 2

R e ta il trade ............................................. 36 1 .9 9 5 - ~ 2 - - 2 - - 1 - 2 - 2 - - ~ 7 - - - ~ 1 12 2

E le c tr ic ia n s , m aintenance ............................ 219 2. 04 5 5 22 4 8 3 12 22 3 9 22 47 12 7 33 5 _
M a n u fa ctu r in g ................................................ 163 2 .0 9 - - - - - - - - - 1 1 10 4 1 3 11 22 3 8 20 24 11 7 32 5 -
N onm anufacturing........................................ 56 1 .8 9 - - ~ - - _ - - 4 4 12 - 7 - 1 “ " 1 2 23 1 " 1 ■ “

E n g in eers, stationary  ................................... 267 1 .6 7 11 7 13 22 8 10 5 41 27 38 8 2 12 4 1 8 24 7 10 4 5 _ .
M a n u fa ctu r in g ................................................ “ To?----- ' 1786 - - - ------p - 2 - - - 1 11 - 37 - - 3 1 1 8 22 1 9 3 5 - -
N onm anufacturing ........................................ 162 1 .5 4 - - - 10 7 11 22 8 10 4 30 27 1 8 2 9 3 - - 2 6 1 1 - - -

R e ta il trade ............................................ 35 1 .4 7 * “ * 10 - 5 2 “ 2 4 - 4 ~ 4 2 " 1 " “ “ 1 - ■

H elp ers, trad es , m aintenance .................. 325 1 .4 4 22 16 5 26 50 14 19 19 31 1 24 14 45 13 7 7 1 1 10_
M a n u fa ctu r in g ................................................ 169 1 .4 7 11 9 4 26 14 2 5 7 9 1 24 12 8 11 7 - 7 - 1 1 10 - - - - -
N onm anufacturing .............................. .. 156 1 .4 0 11 7 1 - 36 12 14 12 22 - - 2 37 2 - - - - - - - - - - - -

Public u tilitie s  *  ................................... 143 1 .41 9 6 1 - 36 12 10 6 22 " 2 37 2 - - _ " “ " “ ■ “

M ach in ists , m aintenance ............... .. ............ 96 1 .9 4 3 17 9 12 2 4 4 12 9 8 1 15
M a n u fa ctu r in g ............................................... 66 2 .0 2 - - - - - - ’ - - - - 9 9 - - 1 2 4 - - 12 5 8 1 15 - -
N onm anufacturing ........................................ 30 1 .7 7 - - - - - - - - - 3 8 - - - 11 - - 4 - - 4 - - - - -

Pu blic u tilitie s  *  ................................... 26 1 .7 4 - - - - - - - - 3 8 “ " 11 ■ " " " ~ 4 " ~ “ " "

M ech an ics, autom otive
(m aintenance) .................................................. 668 1 .7 5 6 6 6 16 6 8 27 3 3 41 27 23 57 28 42 133 127 13 47 15 15 7 8 _ 4 -

M a n u fa ctu r in g ............... ............................... 70 1 .7 9 - - - ----- 5“ - - 1 - - - 3 3 17 8 - 3 7 - 3 8 8 3 - - - -
N onm anufacturing ........................................ 598 1 .7 5 6 6 6 10 6 8 26 3 3 41 24 20 40 20 42 130 120 13 44 7 7 4 8 - 4 -

P u blic u tilitie s  *  ................................... 443 1 .7 6 6 6 6 - 6 2 - 3 2 31 24 15 28 19 2 120 118 4 44 6 1 - - - - -
R e ta il trade ............................................. 93 1 .5 3 - - - 10 - 6 26 - 1 10 - 5 12 1 - 10 2 9 - 1 - - - * - -

M ech an ics, m aintenance .............................. 404 1 .8 2 8 4 6 13 1 9 26 7 47 49 12 7 5 31 5 11 58 90 8 6 1 . _
M anufacturing ................................... .. 328 1 .8 7 - - - - - - 1 - - 24 ------T ~ S T 44 12 6 5 31 1 11 58 69 8 6 1 - -
N onmanufacturing ...................................... 76 1 .5 9 8 - - 4 6 13 - 9 - 2 - 3 5 - 1 - - 4 - - 21 - - - - -

Pu blic u tilities  *  ................................... 40 1 .7 8 “ ~ 4 8 " 6 ■ “ ~ " " 1 “ - “ “ “ 21 “ " ~

O ilers  ..................................................................... 57 1 .5 4 1 19 8 4 8 2 4 2 6 3
M a n u fa ctu r in g ................................................ 54 1 .5 5 - - - 1 - 19 - - 6 3 8 2 - 4 - 2 - 6 - 3 - - - - - -

P a in te rs , m aintenance .................................. 128 1 .8 6 _ 6 2 _ 9 2 2 18 4 3 7 1 7 6 7 1 22 6 1 17 _ 6 1
N onm anufacturing ........................................ 70 1 .7 3 - 6 - ----- T ~ - ----- 5“ 2 2 - - 18 1 2 4 - - 1 1 16 1

1 - - 6 1

P lu m b ers , m aintenance ................................. 31 1 .9 7 . . . 2 . . . 1 2 3 2 _ 2 _ 7 7 5 _ .

T ool-an d -d ie m a k e r s ........................................ 146 2 . 18 1 5 2 4 2 1 8 42 23 25 11 4 18
M a n u fa ctu r in g ................................................ 146 2 . 18

1
5 2 4 2 1 8 - 42 23 25 11 4 18

1 Excludes prem ium  pay fo r o vertim e and nightw ork. O ccupational Wage Survey , D a lla s , T ex . , Sep tem b er 1953
*  T ran sportation  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s . U .S .  D EP A R T M EN T  OF LA BO R

B u reau  of L ab o r S ta tis t ic s
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II

(Average hourly earn ing s 1 fo r se le c te d  occupations 2 studied on an a re a  b a s is  
in D a llas , T e x . , by industry  d iv ision , Sep tem b er 1953)

Table A -4 : C u sto d ia l and  M ateria l M ovem ent O ccu p a tio n s

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and in d u stry  d iv ision
Number

of
Workers

Average
hourly

earnings
Under
$
0 .6 5

$
0 .6 5  

.7 0

$
0. 70 

.7 5

$
0 .7 5

.8 0

$
0 .8 0

.8 5

$
0. 85 

.9 0

$
0 .9 0

.9 5

$
0 .  95

1. 00

$
1. 00 

1 .0 5

$
1 .0 5  

1. 10

$
1. 10 

1. 15

$
1. 15 

1 .2 0

$
1 .2 0

1 .2 5

$
1 .2 5

1 .3 0

$
1 .3 0

1 .3 5

$
1 .3 5

1 .4 0

$
1 .4 0

1 .4 5

$
1 .4 5  

1. 50

$
1 .5 0

1 .5 5

$
1 .5 5  

1 .6 0

$
1 .6 0

1 .7 0

$
1 .70

1 .8 0

$
1. 80 

1 .90

$
1 .9 0  

2 . 00

$
2 .0 0  

2 . 10

$
2 . 10 
and 
over

G uards .......................................................................... 281
$
1 .55 6 3 14 40 22 3 4 10 5 4 18 55 65 5 10 15 2

?,ng 1 , h ?. ----- 17 19 2 3 — I T 5 2 14 39 64 5 t n O
N onm anufacturing ............................... .. 73 1 .35 - - _ - - _ _ _ 6 - 3 8 23 3 1 1 4 3 4 16 1

i u A 0 c

F i n a n c e * * .................................................. . 55 1 .39 ~ “ “ “ 6 3 5 8 3 1 1 4 “ 3 4 16 1 * * -

Ja n ito r s , p o rte rs , and c le a n e rs
(m e n ) .......................................................................... 2 ,6 2 7 1 .0 4 110 66 142 337 144 135 119 122 155 74 399 120 140 75 99 35 20 33 143 98 5 56 _

M a n u fa ctu r in g .................................................... 1 ,0 6 2 1 .2 4 - - - 42 20 15 33 16 75 11 311 46 48 43 24 29 20 32 140 96 5 56 _ _ „
N onm anufacturing ...................................... .. 1 ,5 6 5 .9 0 n o 66 142 295 124 120 86 106 80 63 88 74 92 32 75 6 __ 1 3 2 _ _ _ _

P u b lic  u t il it ie s *  ....................................„ 388 1. 11 - _ - 28 9 26 19 25 12 36 31 47 71 6 70 6 _ 1 1 - _ _ - - _
49 l , 80 20 60 1 1 5 95 6i 48 25 15 8 10 9 7 4 14

F in an ce  * * ................................................ .. . 333 .8 9 27 115 34 33 26 40 3 1 29 3 13 4 5 - - - - - - - - - -

Ja n ito r s , p o r te rs , and c le a n e rs
(w om en)................................................................... 500 .7 9 194 31 23 29 35 20 16 57 30 15 9 4 22 1 . „ 2 1 8 3 _ _ _ _ _ _

M a n u fa ctu r in g .................................................. 107 l.o d - - - — r “ 19 12 12 11 30~ 2 — r ~ — r~ - 1 - _ 2 _ 8 3 _ _ _ _ _ _
N onm anufacturing ......................................... 393 .7 3 194 31 23 24 16 8 4 46 - 13 8 3 22 - - - - 1 _ - _ _ - . _ _

P u b lic  u t ilit ie s  * ...................................... 92 1 .06 - - - - - - 4 45 - 9 8 3 22 - . - 1 _ _ _ _ _ _ _
P Atail frarlo , _ ■ _ 196 . 62 *138 31 12 2 8 1 4

L a b o r e r s , m a te r ia l  h a n d l in e ....................... 3, 277 1 .1 8 24 2 126 321 254 431 278 148 110 247 124 85 211 42 25 35 517 94 43 23 137
M an u factu rin g ................................................... 1, 061 1 .3 3 - - - - 17 39 65 59 83 49 117 85 27 116 17 16 9 107 56 39 23 _ 137 _
N o n m a n u fa ctu rin g ......................................... 2 , 216 1. 11 - - 24 2 126 304 215 366 219 65 61 130 39 58 95 25 9 26 410 38 4 _ - _ - -

P u b lic  u t il it ie s  *  .................................... 979 1 .2 2 - _ - - 8 158 162 74 46 8 5 13 8 12 8 3 4 26 406 38 _ _ _ _ _ _
R e ta il  t r a d e .................. ............................. 667 1 .05 “ “ 24 2 38 68 11 189 44 20 34 94 26 31 73 12 1 * - ~ " - ■ " “ “

890 1 .22 11 21 36 53 146 90 63 92 26 12 23 6 45 54 141 44 18 4 5
M a n u fa ctu r in g .................................................... 237 1 .4 7 - - - - - - 1 - 12 1 - - 13 2 3 6 31 18 79 44 18 4 - 5 - -
N onm anufacturing ......................................... 653 1. 13

' '
“ 11 21 35 53 134 89 63 92 13 10 20 14 36 62

P a c k e r s , shipping (men) . . . . . . . . . . . . . . 418 1 .22 1 29 1 28 4 21 39 55 26 27 7 1 t>2 1 24 80 6 6
M a n u fa ctu r in g ............. .. ................................. — w r 1  ."33 - - - - “ Z - - - 10 - 17 3 - - - 12 - - 24 80 - 6 6 - - -
N onm anufacturing ........................................ 217 1. 11 - - 1 5 1 9 4 21 29 55 9 24 - 7 1 50 1

R e ta il t r a d e ......................... ........................ 38 .9 7 “ “ 1 5 1 9 2 2 7 5 1 1 2 1
'

1

P a c k e r s , shipping (women) ............................ 40 1 .06 2 1 6 1 8 1 6 14 1
N onm anufacturing ................................. .. 32 1 .06 — T ~ “ 1 -----5 - ----- j - 4 1 2 14

'
1

' ' ' ‘ ' ' ' '

R eceiv in g  c le r k s  ................................................ 244 1 .4 5 2 8 18 11 8 9 2 1 10 17 16 19 3 2 5 7 31 34 2 4 35
M a n u fa ctu r in g ................................................... 120 " 1 .6 8 .... - - - - - -----g“ - - - 1 - - 1 - 11 3 - - - 5 20 34 1 1 35 -

N onm anufacturing ......................................... 124 1 .2 3 - - - 2 8 10 - 11 8 8 2 1 9 17 5 16 3 2 5 2 11 - 1 3 - -

R e ta il trad e  .................................... .. 58 1 .19 8 10 2 8 2 2 1 1 1 3 1 3 2 1 2 10 1

S ee  footnotes at end of ta b le .
*  T ran sp o rta tio n  (excluding ra ilr o a d s ) , com m unication, and other public u t il it ie s . 
* *  F in a n c e , in su ra n ce , and re a l e s ta te .

O ccupational Wage Survey, D a llas, T ex . , Septem ber 1953 
U .S . D EPA RTM EN T OF LABOR 

Bureau of Labor S ta tis tic s

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



12

(A verage hourly  earn in g s1 fo r  s e le c te d  occup ation s2 studied on an a re a  basis  
in D a lla s , T e x . ,  by industry  d iv ision , Sep tem b er 1953)

T ab le  A -4 : C u sto d ia l and  M ate ria l M ovem ent O ccu p a tio n s - Continued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry  d iv ision
Number

of
Workers

Average
hourly

earnings
CJnder
$
3 .6 5

$
0 .6 5

.7 0

$
0 .7 0

.7 5

$
0. 75 

.8 0

$
0 .8 0

.8 5

$
0 .8 5

.9 0

$
0 .9 0

.9 5

$
0 .9 5

1 .0 0

$
1 .0 0

1 .0 5

$
1 .0 5  

1 .1 0

*1.10

1 .1 5

*1.15

1 .2 0

$1 .2 0

1 .2 5

*1*. 25 

1 .3 0

$1 .3 0

1 .3 5

$1 .3 5

1 .4 0

$1 .4 0

1 .4 5

$1 .4 5

1 .5 0

$1 .5 0  

1 .5 5

$1 .5 5

1 .6 0 0
 

0 S1 .70  

1. 80

*1 .8 0  

1 .9 0

$1 .9 0

2 .0 0

$2. 00 

2 .1 0

$2 . 10 
and 
over

Shipping c l e r k s .................................................. 185
$
1 .51 7 16 2 9 44 17 1 20 4 20 20 2 13 10

M anufacturing . ........................................ . 115 1 .6 0 - - - - - - - - - - - 11 - - 9 22 5 - 3 - 20 20 2 13 10 -
N onm anufacturing ............................ .. 70 1 .3 8 " ~ - “ ~ “ “ 7 5 ~ 2 * 22 12 1 17 4 “ “ - - "

Sh ippin g-an d -receiv in g  c le rk s  ............... 370 1 .'48 _ _ _ . 15 19 9 5 20 29 38 18 11 ! 28 85 31 49 6 6
M a n u fa ctu r in g ............................................. 133 1 .5 9 - - - - - - - - - - 3 - - 20 - 14 9 - - 10 22 28 25 - - 2
N onm anufacturing ...................................... 237 1 .4 2 - - - - - - - 15 19 9 2 20 29 18 - 4 2 - 1 18 63 3 24 - 6 4

Public u tilitie s  *  ................................. 155 1 .4 7 - - - _ _ _ _ 4 8 8 - 16 4 12 - 4 2 _ 1 6 63 3 24 - - -
R e ta il trad e ........................................... 43 1 .11 - - - - - - - 11 11 - - 4 11 6 - - - - - - - - - - - -

T ru c k d riv e rs , light (under
IV2 t o n s ) ............................................................ 386 1 .2 5 _ • . 6 . 13 11 39 34 38 12 26 6 69 12 7 15 12 18 45 9 1 3 _ 10

M a n u fa ctu r in g ............................................. 86 1 ,21 - - - - - - 10 5 - - 5 - 5 8 - - — r 2 ------ T 9 - 1 3 - -
N onm anufacturing ...................................... 300 1 .2 6 - - - 6 - 13 1 13 29 38 12 21 6 64 4 7 15 6 16 39 - - - - - 10

P u blic u tilitie s  * ................................... 103 1 ,3 9 - - - - - - - - - - - - - 59 1 2 2 - - 39 - - - - - -
R e ta il trade ........................................... 88 1 .3 5 “ “ ** " 13 11 2 1 1 4 3 3 5 13 6 16 " - * “ “ " 10

T ru ck d riv ers, m edium  (IV2 to and
including 4 to n s ) ............................................. 1 ,0 2 8 1 .3 7 - - - - 8 36 1 57 111 6 13 41 92 39 27 16 20 24 15 469 34 2 10 7 - -

M an u factu rin g .................................... .. 189 1 .3 3 - - - - - - 1 28 5 1 12 1 14 24 21 7 8 18 - 6 34 2 - 7 - -
N on m an ufacturin g ...................................... 839 1 .3 7 - - ■ - - 8 36 - 29 106 5 1 40 78 15 6 9 12 6 15 463 - - 10 - - -

Pu blic u tilitie s  *  ................................. 617 1 .4 7 - * - “ - * 18 28 ~ - 40 54 ■ 1 4 4 1 4 463 " ~ " " ■

T ru ck d riv ers, heavy (over 4 tons,
tr a ile r  type) .................................................... 471 1 .4 6 - - - - - - 6 48 33 18 6 - 30 20 40 2 8 9 37 107 32 9 9 1 - 4 56

M anufacturing ............................................. 116 1 .3 6 - - - - - - - 26 - - - - 16 - 26 - 7 1 1 - 24 8 7 - - -
N on m an u factu rin g ..................................... 355 1 .4 9 - - - - - - 6 22 33 18 6 - 14 20 14 2 1 8 36 107 8 1 2 1 - 56

Public u tilit ie s  * ................................... 164 1 .4 7 - - - - - ~ " 18 6 - 10 6 “ 2 1 " 2 107 8 1 2 1 ■ ■

T ru c k e rs , power ( f o r k l i f t ) ......................... 508 1 .4 2 . _ 4 9 9 36 4 21 48 11 55 6 29 1 22 11 80 115 10 17 20 _ .
M an u facturin g ................................................ 1 .4 8 - - - - - - - 18' - 1 28~ 7 33 1 22 - 22 5 37 43 10 17 20 - -
N on m an u factu rin g .......... ........................... 244 1 .3 6 - - - - - 4 9 9 18 4 20 20 4 22 5 7 1 - 6 43 72 - - - - -

P u blic u tilitie s  * ................................... 180 1 .3 6 "
‘

“
'

”
'

“ 18 4 20 20 4 22 5 7 1
'

6 1 72
'

“

T ru c k e rs , power (other than fo r k l if t ) . . 132 1 .5 0 4 6 2 23 8 8 6 2 10 40 10 4 9

W atchm en................................................................. 324 1 .01 *17 53 41 40 1 26 12 3 23 30 5 12 16 5 24 4 2 1 8
M an u factu rin g ................................................ 175 1 .0 8 - - - 14 26 23 - 26 2 - 7 20 1 11 6 3 24 1 2 1 8 - - - - -
Nonmanufacturing ...................................... 149 .9 2 17 - 1 39 15 17 1 - 10 3 16 10 4 1 10 2 - 3 - - - - - - - -

Public u tilitie s  *  .............................. .... 43 1 .01 - - - 6 4 6 1 - 2 1 14 1 2 - 1 2 - 3 - - - - - - - -
R e ta il trad e ............................................. 65 .9 4 5 1 25 1 3 8 1 2 7 2 1 9

1 Excludes prem ium  pay fo r  o vertim e and nightw ork.
2 Data lim ited  to m en w o rk ers except w here o therw ise indicated .
] W orkers w ere d istributed  as follow s: 18 at $ 0 .4 5  to $ 0 .5 0 ;  24 a t $ 0 .5 0  to $ 0 .5 5 ;  46 a t $ 0 .5 5  to $ 0 .6 0 ;  50 a t $ 0 .6 0  to $ 0 .6 5 .
4 W orkers w ere d istribu ted  as follow s: 56 a t $ 2 .2 0  to $ 2 .3 0 .
5 W orkers w ere d istribu ted  as follow s: 14 a t $ 0 . 55 to $ 0 . 60; 3 a t $ 0 . 60 to $ 0 . 65.
*  T ran sp ortation  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s .
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B: Establishment Practices and Supplementary Wage Provisions

Table B-1: Shift Differential Provisions 1

P e rc e n t of m anufacturing plant w o rk ers  -

Sh ift d iffe ren tia l

(a)
In  estab lish m en ts having 
fo rm al p rov ision s fo r -

(b)
A ctu ally  working on -

Second
shift
work

T h ird  or 
other 
shift 
w ork

Second
shift

T h ird  or 
other 
sh ift

T o t a l ..................................................................................... 7 3 .4 6 4 .2 1 5 .3 2 .9

W ith sh ift pay d if fe r e n t ia l ........................................ 6 9 -0 6 1 .8 14. 1 2 .4

U n iform  ce n ts  (per hour) ................................ 6 1 . 1 3 5 .4 1 1 .5 1. 7
5 c e n t s ................................................................... 1 5 .9 8 .4 2 .5 . 1
6 cen ts  ................................................................. .6 - _ _
7 cen ts  ................................................................. 9 .2 3 .1 2. 1 .5
7 V2 ce n ts  ............................................................ 2 8 .8 - 5 .9 -
10 c e n t s ................................................................. 4 .9 2 0 .2 .6 .7
12 c e n t s ................................................................. - 2 .0 - (2 )
O ver 12 c e n t s .................................................... 1 .7 1 .7 .4 .4

U n iform  p e rce n tag e  ............................................. 7 .9 7 .9 2 .6 .2
5 p e rce n t .............................................................. 7 .9 2 .6 2 .6 -
7 V2 p e rce n t ......................................................... - 5 .3 - . 2

O th er ............................................................................. - 3 1 8 .5 - .5

No sh ift pay d i f f e r e n t i a l .......................................... 4 .4 2 .4 1 .2 .5

1 Sh ift d iffe re n tia l data a re  p resen ted  in te rm s  of (a) estab lish m en t po licy , and (b) w o rk ers  actu a lly  em ployed
on la te  sh ifts  a t the tim e of the survey. An estab lish m en t was co n sid ered  a s  having a p o licy  i f  it  m et e ith e r  of 
the follow ing conditions: ( l )  O perated la te  sh ifts at the tim e of the survey , or (2) had fo rm al p rov ision s cov erin g
la te  s h if ts .

2 L e s s  than 0 .0 5  p e rce n t.
3 F u ll day’ s pay fo r reduced h ou rs, plus 7Vz cen ts  p er hour.

O ccupational Wage Survey , D a lla s , T e x . , Sep tem b er 1953 
U .S . D EPA R T M EN T  OF LA BO R  
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T a b le  B-2: S c h e d u le d  W e e k ly  H o u rs

W eekly hours
P e rc e n t of o ffice  w o rk ers em ployed in - P e rc e n t of p lant w o rk ers  em ployed in -

All
in d u stries  1 2 M anufacturing Pu blic 

u tilit ie s  * R e ta il trad e Fin ance * *
All

in d ustries 3 M anufacturing Pu blic 
u t ilit ie s  * R e ta il trad e

A ll  w orkers ........................................................................... 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 100 .0 100. 0 100. 0 1 0 0 .0 1 0 0 .0

30 hours ................................................................................... 0 .5
35 hours ................................................................................... 0. 8 - 2 .3 3 .2 . 8 1 .7 _ _
37V2 h o u r s .............................. .............................................. . 7 2 .6 .9 - - _
Over 37V2 and under 40 h o u r s ................................... 6 .0 - - 9 .3 1 3 .9 2 . 6 _ _ 1 1 .2
40 hours .................................................................................. 78. 9 90 . 1 84. 7 6 2 .7 8 5 .7 50. 3 6 7 .2 5 2 .5 24. 6
Over 40 and under 44 hours ............................ ............ 4 . 7 5. 3 4. 3 9 .1 .4 5 .4 1 .2 _ 16. 1
44 h o u r s .......... ....................................... ............................... 7 .2 1 .0 4 .9 14. 5 - 6. 1 _ _ 1 6 .2
Over 44 and under 48 h o u r s .............................. .. .9 . 6 2. 1 1 .2 - 1 1 .8 1 6 .7 3. 6 8 .2
48 hours .................................................................................. . 8 .4 .8 - - 1 2 .8 6 .8 1 4 .8 1 4 .0
Over 48 and under 50 h o u r s ........................................ - - _ - _ . 3 _ 1 .7 _
50 h o u r s ......................... ........................................................ - - - - _ 6 .4 2 .9 2 2 .0 7 . 1
Over 50 and under 54 h o u r s ................................. .. - - - - _ .8 _ 5 .4 -
54 hours .................................................................................. - - - - _ 1 .1 1 .1 _ 2. 6
Over 54 h o u r s ...................................................................... “ “ “ * 1 .1 2 .4 ~ -

1 Data re la te  to women w o rk ers.
2 Includes data fo r w holesale trad e and s e r v ic e s  in addition to those industry  d iv isions shown s ep a ra te ly .
3 Includes data fo r  w holesale tra d e , re a l e s ta te , and s e r v ic e s  in addition to th ose industry  divisions shown sep ara te ly . 
*  T ran sp ortation  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s .
* *  F in an ce, in su ran ce , and re a l e s ta te .

Table B-3: Paid Holidays1

Number of paid holidays
P e rc e n t of o ffice  w o rk ers em ployed in - P e rc e n t of p lant w o rk ers  em ployed in -

A ll
in d u stries  2 M anufacturing P u blic 

u tilit ie s  * R e ta il trad e Fin ance * * All
in d ustries 3 M anufacturing Pu blic  

u t ilit ie s  * R e ta il trad e

A ll w o r k e r s ......................................................................... 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

W orkers in estab lish m en ts providing
paid h o lid a y s .................................................................... 1 0 0 .0 9 9 .8 1 0 0 .0 1 0 0 .0 100 .0 85. 1 9 1 .8 8 2 .4 8 1 .4

1 day .............................................................................. - - - - - .8 - - 3. 6
2 days ............................................................................. .2 .4 - .5 - 3 .2 2 .5 - 2 .5
3 days ............................................................................. .5 .5 - 1 .7 - 2 .8 1 .1 - 3 .0
4 days ............................................................................. 9 .5 5 .0 .6 4 5 .8 .9 1 5 .6 8 .3 4 .2 4 2 .2
5 days ............................................................................. 3 2 .4 14. 3 20 . 3 2 8 .0 5 0 .6 20. 6 1 7 .5 1 7 .8 2 5 .9
6 days ............................................................................. 33 . 6 6 8 .4 3 6 .2 2 4 .0 1 2 .6 34. 5 5 9 .2 2 5 .7 4 .2
7 days ............................................................................. 9 . 6 1 1 .2 40 . 1 - - 6 .9 3 .2 3 4 .7 -
8 days ............................................................................. 4 .2 - - - 6 .5 .7 - - -
10 days .......................................................................... .9 - 2 .8 - 1 .3 - - - -
14 days and o v e r ....................................................... 9 . 1 - - - 28 .1 - - - -

W orkers in estab lish m en ts providing
no paid h o lid a y s ............................................................ ( 4 ) .2 “ “ 1 4 .9 8 .2 1 7 . 6 1 8 .6

1 E stim ate s  include only fu ll-d ay  holid ay s. O ccupational Wage Su rv ey , D a lla s , T e x . ,  Sep tem b er 1953
2 Includes data fo r w holesale trad e and s e r v ic e s  in addition to those industry  d iv ision s shown s ep a ra te ly . U .S . D EP A R T M EN T  OF LA BO R
3 Includes data fo r w holesale tra d e , re a l e s ta te , and s e r v ic e s  in addition to th ose industry  divisions shown sep ara te ly . B u reau  of L ab or S ta tis t ic s
4 L ess than 0. 05 p e rce n t.
*  T ran sp orta tion  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s .
* *  F in an ce, in su ran ce , and re a l e s ta te .
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T a b le  B-4: Pa id  V a c a t io n s  (Fo rm al P ro v is io n s)

15

V acation  po licy

P e rc e n t of o ffice  w o rk ers em ployed in  - P e rc e n t of plant wcirk e rs  employed in  -

A ll
in d u stries  1 M anufacturing P u blic 

u t ilitie  s * R e ta il trad e F in an ce * * All
in d u stries  2 M anufacturing Pu blic 

u tilit ie s  * R eta il trade

A ll w o r k e r s ......................................................................... 1 0 0 .0 1 0 0 .0 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0

A fter 1 y ea r  of se rv ic e

W o rk ers in  e sta b lish m e n ts  providing
paid v acations ............................................................... 9 9 .7 9 9 .8 1 0 0 .0 9 7 .8 1 0 0 .0 93. 1 9 6 .9 9 7 .3 8 8 .3

L e n g th -o f-tim e  p a y m e n t ...................................... 9 9 .7 9 9 .8 1 0 0 .0 9 7 .8 100. 0 8 7 .2 86 . 1 9 2 .8 8 8 .3
1 w e e k ....................................................................... 3 5 .9 3 5 .9 5 6 .4 85 . 1 4 .6 7 2 .7 78 . 1 66. 1 7 5 .7
2 w eeks .................................................................... 6 3 .8 6 3 .9 4 3 .6 1 2 .7 9 5 .4 1 4 .5 8 .0 2 6 .7 12 .6

P e rcen ta g e  p ay m en t3 ........................................... - - - - - 5 .2 1 0 .8 - -
2 p ercen t .................................................................. - - - - - 4 . 1 8 .4 - -
4 p e rce n t .................................................................. - - - - - 1. 1 2 .4 - -

F la t-s u m  paym ent ................................................... - - - - - .7 - 4 ,5 -
W o rk ers in  e stab lish m e n ts  providing no

paid v a c a t io n s .................................................................. .3 .2 * 2 .2 6 .9 3. 1 2 .7 11 .7

A fter 2 y e a r s  o f s e rv ic e

W o rk ers in  e stab lish m e n ts  providing
paid v acatio n s . . . . ..................................................... 1 0 0 .0 9 9 .8 1 0 0 .0 1 0 0 .0 100. 0 94 . 1 9 6 .9 10 0 .0 9 0 .6

L e n g th -o f-tim e  p a y m e n t ...................................... 1 0 0 .0 9 9 .8 1 0 0 .0 10 0 .0 1 0 0 .0 8 8 .2 86. 1 9 5 .5 9 0 .6
1 w e e k ....................................................................... 10. 1 6 . 2 1 5 .8 2 0 .7 - 45 . 6 5 6 .2 42 . 1 3 5 .5
O ver 1 and under 2 w eeks ............................ 1 .3 .9 . 1 4 . 7 _ 5 .3 2 .0 - 1 0 .3
2 w e e k s ............... .................................................... 8 8 .6 9 2 .7 84 . 1 7 4 .6 1 0 0 .0 3 7 .3 2 7 .9 5 3 .4 4 4 .8

P e rc e n ta g e  pay m en t3 ........................................... - - - - - 5 .2 1 0 .8 - -
2 p e rce n t .................................................................. - - - - - 4 . 1 8 .4 - -
4 p e rce n t .................................................................. - - - - - 1. 1 2 .4 - -

F la t-s u m  paym ent ................................................... - - - - - .7 - 4 .5 -
W o rk ers in  e sta b lish m e n ts  providing no

paid v a c a t io n s .................................................................. (4) . 2 “ “ - 5 .9 3. 1 “ 9 .4

A fter 3 y e a r s  o f se rv ic e

W o rk ers in  e stab lish m e n ts  providing
paid v a c a t i o n s ................................................................ 100. 0 9 9 .8 100. 0 1 0 0 .0 100. 0 94 . 1 9 6 .9 1 0 0 .0 9 0 .6

L e n g th -o f-tim e  p a y m e n t ....................................... 10 0 .0 9 9 .8 100. 0 1 0 0 .0 100. 0 8 8 .2 8 6 .1 9 5 .5 9 0 .6
1 w e e k ....................................................................... 7 .0 3 .6 5 .7 1 4 .2 - 3 0 .6 3 6 .3 2 4 .5 2 4 .7
O ver 1 and under 2 w e e k s ............................ .6 .8 - - - 5 .4 7 .4 - -
2 w eeks .................................................................... 9 2 .4 9 5 .4 9 4 .3 8 5 .8 1 0 0 .0 5 2 .2 4 2 .4 7 1 .0 6 5 .9

P e rc e n ta g e  p ay m en t3 ........................................... - - - - - 5 .2 1 0 .8 - -
2 p e rce n t .................................................................. - - - - - 3 . 1 6 .5 - -
4 p e rce n t .................................................................. - - - - - 2. 1 4 .3 - -

F la t-s u m  paym ent ................................................... - - - - - .7 - 4 .5 -
W o rk ers in  estab lish m e n ts  providing no

paid v a c a t io n s .................................................................. (4) .2 5 .9 3. 1 9 .4

See footnotes a t end o f ta b le . O ccupational Wage Survey, D a lla s , T e x . , Septem ber 1953
*  T ran sp o rta tio n  (excluding ra ilro a d s ) , com m unication, and other public utilities.^ U .S . D EPA RTM EN T O F LABOR
* *  F in an ce , in su ra n ce , and re a l e s ta te . Bureau of Labor S ta tis tic s
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T a b le  B-4: P a id  V a c a t io n s  (Fo rm al P ro v is io n s)- C o n tin u ed

P e rc e n t of o ffice  w o rk ers em ployed in  - P e rc e n t of p lant w o rk ers  em ployed in  -

V acation  p olicy A ll
in d u str ies  1 Manufa ctu r ing P u b lic  

u tilitie  s * R e ta il trad e F inance * * A ll
in d u stries  2 M anufacturing P u b lic  

u t il it ie s  * R e ta il trad e

A ll w o r k e r s ........................................................................ 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

A fter 5 y e a rs  o f se rv ic e

W orkers in estab lish m en ts providing
paid v acations .............................................................. 100. 0 9 9 .8 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 4 .1 9 6 .9 1 0 0 .0 9 0 .6

L en gth -o f-tim e p a y m e n t ...................................... 1 0 0 .0 9 9 .8 1 0 0 .0 1 0 0 .0 1 0 0 .0 8 8 .2 86 . 1 9 5 .5 9 0 .6
1 w e e k ...................................................................... 3 .6 2. 2 4 .7 9 .8 - 2 0 .4 2 5 .2 8 .4 1 7 .0
Over 1 and under 2 w eeks ............................ .4 - - _ - 2. 1 1 .0 _ -
2 weeks ................................................................... 9 4 .3 96 . 0 9 5 .3 8 9 .4 9 6 .2 6 4 .2 5 8 .3 87 . 1 7 0 .3
Over 2 and under 3 w eeks ............................ . 1 .6 - _ - .7 1 .6 - -
3 weeks ................................................................... 1 .6 1 .0 - .8 3 .8 .8 - - 3 .3

P ercen tag e  p ay m en t3 .......................................... - - - - - 5 .2 1 0 .8 - -
2 p ercen t ................................................................. - - - - - 1 .9 3 .9 - -
4 p ercen t ................................................................. - - - - - 3 .3 6 .9 - -

F la t-su m  paym ent .................................................. - - - - - .7 - 4 .5 -
W orkers in estab lish m en ts providing no

paid v a c a tio n s ................................................................. (4) .2 ~ - * 5 .9 3 . 1 - 9 -4

A fter 10 y e a r s  of Bervice 

W orkers in estab lish m en ts providing
paid v acations .............................................................. 100. 0 9 9 .8 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 4 .1 9 6 .9 1 0 0 .0 9 0 .6

L e n g th -o f-tim e p a y m e n t ..................................... 100. 0 9 9 .8 1 0 0 .0 100. 0 1 0 0 .0 8 8 .2 86 . 1 9 5 .5 9 0 .6
1 w e e k .................................................................- . 2 .9 2 .2 3 .3 5 .4 - 9 .8 6 .8 6 .7 1 0 .9
2 weeks ................................................................... 92 . 2 9 1 .9 9 6 .7 9 3 .8 9 1 .2 7 6 .7 7 7 .8 8 8 .8 7 6 .4
Over 2 and under 3 w eeks ............................ 1 .8 .6 - - 5 .0 .8 1 .5 - -
3 w eeks .................................................................... 3. 1 5 .1 - .8 3 .8 .9 - - 3 .3

P ercen tag e  p aym en t3 .......................................... - - - - - 5 .2 1 0 .8 - -
2 p e r c e n t ................................................................. - - - - - 1 .9 3 .9 - -
4 p ercen t ................................................................. - - - - - 3 .3 6 .9 - -

F la t-su m  paym ent .................................................. - - - - - .7 - 4 . 5 -
W orkers in estab lish m en ts providing no

(4)paid v a c a tio n s ................................................................. .2 * ■ • 5 .9 3 . 1 " 9 .4

A fter 15 y e a rs  of se rv ic e  

W orkers in estab lish m en ts providing
paid v a c a t io n s ............................................................... 100. 0 9 9 .8 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 4 .1 9 6 .9 1 0 0 .0 9 0 .6

L en g th -o f-tim e p a y m e n t...................................... 1 0 0 .0 9 9 .8 1 0 0 .0 1 0 0 .0 1 0 0 .0 8 8 .2 8 6 .1 9 5 .5 9 0 .6
1 w e e k ....................................................................... 2 .9 2 .2 3 .3 5 .4 - 9 .8 6 .8 6 .7 1 0 .9
2 w e e k s .................................................... .............. 5 5 .8 4 0 .2 4 4 .2 58 . 1 6 2 .6 5 6 .9 5 8 .7 36 . 1 6 7 .9
3 weeks ................................................................... 4 1 .3 5 7 .4 5 2 .5 3 6 .5 3 7 .4 2 1 .5 2 0 .6 5 2 .7 1 1 .8

P e rcen tag e  p ay m en t3 .......................................... - - - - - 5 .2 1 0 .8 - -
2 p ercen t ................................................................. - - - - - 1 .9 3 .9 - -
4 p ercen t ................................................................. - - - - - 2 .6 5 .5 - -
6 p e r c e n t ......................................................... - - - - - .7 1 .4 - -

F la t-su m  paym ent .................................................. - - - - - .7 - 4 . 5 -
W orkers in estab lish m en ts providing no

paid v a c a tio n s ................................................................. (4) .2 5 .9 3 .1 9 .4

See footnote s a t end o f ta b le .
*  T ran sp orta tion  (excluding ra ilro a d s), com m unication, and o ther public u t il it ie s . 
* *  F in an ce, in su ran ce , and re a l e s ta te .
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T a b le  B-4* Paid  V a c a t io n s  (Form al Pro v is io ns)-  C o n t in u ed

17

P e rc e n t of o ffice  w o rk ers employed in — P e rc e n t of plant w o rk ers em ployed in -
V acation  po licy A ll

in d u stries 1 M anufacturing Pu blic 
u tilit ie s  *

R e ta il trad e F in an ce * * A ll
in d u stries  2 M anufacturing Pu blic 

u tilit ie s  * R eta il trade

A ll w o r k e r s ............................................................................ 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100. 0 100 .0

A fter 20 y e a rs  of s e r v ic e

W o rk ers in  estab lish m en ts  providing
paid v a c a t io n s .................................................................... 1 0 0 .0 9 9 .8 1 0 0 .0 10 0 .0 1 0 0 .0 94 . 1 9 6 .9 1 0 0 .0 9 0 .6

L e n g th -o f-tim e  p a y m e n t ......................................... 1 0 0 .0 9 9 .8 1 0 0 .0 1 0 0 .0 1 0 0 .0 8 8 .2 8 6 .1 9 5 .5 9 0 .6
1 w e e k ......................................................................... 2 .9 2 .2 3 .3 5 .4 - 9 .8 6 .8 6 .7 10 .9
2 w eeks ....................................................................... 5 1 .8 40. 2 2 8 .9 5 3 .0 5 9 .8 5 4 .9 5 8 .7 2 9 .1 6 3 .8
3 w eeks ............... ...................................................... 45 . 3 5 7 .4 6 7 .8 4 1 .6 4 0 .2 2 3 .5 20 . 6 5 9 .7 15 .9

P e rc e n ta g e  p ay m en t3 ...................................... - - - - - 5 .2 10. 8 - -
2 p e rce n t .................................................................... - - - - - 1 .9 3 .9 - -
4 p e rce n t .................................................................... - - - - - 2 . 6 5 .5 - -
6 p e rce n t .................................................................... - - - - - . 7 1 .4 - -

F la t-s u m  paym ent ................................................... .. - - - - - . 7 - 4 .5 -
W orkers in estab lish m en ts providing no

paid v a c a t io n s .................................................................... ( 4 ) .2 - ” “ 5 .9 3 . 1
'

9 .4

A fte r 25 y e a rs  of s e r v ic e  

W orkers in estab lish m en ts  providing
paid v a c a t io n s .................................................................... 1 0 0 .0 9 9 .8 1 0 0 .0 100 .0 1 0 0 .0 9 4 .1 9 6 .9 100. 0 9 0 .6

L e n g th -o f-tim e  p a y m e n t ......................................... 1 0 0 .0 99.8 1 0 0 .0 1 0 0 .0 1 0 0 .0 8 8 .2 8 6 .1 9 5 .5 9 0 .6
1 w e e k .......................................................................... 2 .9 2 .2 3 . 3 5 . 4 - 9 .8 6 .8 6 .7 10 .9
2 w eeks ....................... ............................................... 49 . 6 4 0 .2 2 8 .0 4 8 .3 5 9 .8 5 2 .2 5 8 .7 2 0 .4 5 8 .2
3 w eeks ............................................................... .. 33. 6 4 5 .5 6 8 .7 7 . 7 2 1 .6 2 1 .5 1 7 .3 6 8 .4 8 .9
4 w e e k s ....................................................................... 1 3 .9 1 1 .9 - 3 8 .6 1 8 .6 4 .7 3 . 3 - 1 2 .6

P e rc e n ta g e  p ay m en t3 .............................................. - - - - - 5 .2 1 0 .8 - -
2 p e r c e n t .................................................................... - - - - - 1 .9 3 .9 - -
4 p e r c e n t ................................. ...................... .. - - - - - 2 . 6 5 . 5 - -
6 p e rce n t .................................................................... - - - - - . 7 1 .4 - -

F la t-s u m  paym ent . .................................. ................ - - - - - . 7 - 4 . 5 -
W orkers in  estab lish m e n ts  providing no

paid v acatio ns .................................................................... ( 4 ) .2 5 .9 3. 1 9 .4

1 Includes data fo r  w h olesale  trad e and s e r v ic e s  in addition to those industry d iv isions shown sep a ra te ly .
2 Includes data-for w h olesale  tra d e , r e a l  e s ta te , and s e rv ic e s  in addition to th ose industry  divisions si own s ep a ra te ly .
3 P e rc e n t of annual ea rn in g s .
4 L e s s  than 0 .0 5  p e rce n t.
*  T ran sp o rta tio n  (excluding ra ilr o a d s ) , com m unication, and other public u t il it ie s .
* *  F in a n c e , in su ra n ce , and re a l e s ta te .
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T a b le  B-5: H e a lth ,  In su ran ce ,  an d  Pension Plans

P e rc e n t of o ffice  w o rk ers employed in - P e rc e n t of p lant w o rk ers  em ployed in -

Type of plan All
in d u stries  1 2 M anufacturing Pu blic 

u tilit ie s  * R e ta il trade Fin ance * * All
in d u stries  z

M anufacturing Pu blic 
u tilit ie s  * R e ta il trad e

All w o r k e r s .......................................................................... 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 1 0 0 .0 1 0 0 .0 100. 0 100. 0

W orkers in estab lish m en ts providing:
L ife  in s u r a n c e .............................................................. 90 . 6 9 4 .7 9 4 .3 9 0 .4 8 6 .3 82. 6 8 1 .9 8 8 .2 8 4 .2
A ccidental death and d ism em berm en t 

in su ran ce ...................................................................... 1 7 .4 4 9 .9 7 .0 5 .1 6 .8 2 4 .0 3 4 .7 2 0 .4 1 2 .9
S ick n ess and accid en t i n s u r a n c e ....................... 2 2 .9 76 . 1 4 .6 1 1 .9 - 37. 1 5 9 .7 1 6 .8 1 1 .2
S ick  leav e (full pay and no 

w aiting period) ......................................................... 2 8 .5 4 6 .2 2 0 .0 2 6 .8 2 6 .8 7 .8 2 . 1 14. 7 1 4 .3
S ick  leave (p artia l pay or 

waiting p e r i o d ) ......................................................... 1 1 .6 2 . 6 3 8 .9 2 9 .1 . 7. 1 _ 3 1 .7 8 .2
H ospitalization  in su ran ce ...................................... 6 8 .9 88. 7 4 3 .0 7 4 .5 7 3 .2 6 5 .4 7 7 .4 4 8 . 6 5 7 .2
S u rg ica l i n s u r a n c e ..................................................... 5 1 .2 7 3 .4 32 . 1 6 1 .0 4 5 .3 53. 7 6 6 .3 29 . 8 4 6 .9
M edical in su ran ce ..................................................... 17. 1 10. 5 6 .7 4 1 .0 1 8 .0 1 3 .2 1 3 .0 . 1 2 0 .0
Catastrophe in su ran ce ............................................. 4 . 1 _ - 3 3 .5 - 2 .0 - - 8 .5
R etirem en t pension .................................................. 6 6 .3 8 0 .4 7 9 .6 5 2 .2 60 .1 50. 0 6 1 .1 60 . 0 3 3 .1
H ealth, in su ran ce , or pension plan 

not lis ted  above ...................................................... 1 .4 1 .5 2 .2 .7 1 . 0
_ _

No h ealth , in su ran ce , or pension plan . . . . . 5. 7 2. 1 2. 3 3 .2 1 1 .9 11. 5 1 1 .2 7. 1 1 1 .8
Data not av ailab le  ...........................................................

1 Includes data fo r w holesale trade and s e r v ic e s  in addition to those industry  div isions shown sep a ra te ly . O ccupational Wage Survey , D a lla s , T ex . , Sep tem b er 1953
2 Includes data fo r w holesale trad e , re a l e s ta te , and s e rv ic e s  in addition to those industry  d iv isions shown sep ara te ly . U .S .  D EP A R T M EN T  OF LA BO R
* T ran sp orta tion  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s . B u reau  of L ab or S ta tis t ic s
* *  F in an ce , in su ran ce , and re a l e s ta te .
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Tab le  B-6: O v e rt im e  P ay  P r a c t ic e s
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P e rc e n t of o ffice  w o rk ers em ployed in - P e rc e n t of plant w o rk ers employed in -
O v ertim e p o licy A ll

in d u stries 1 Manufacturing Pu blic 
u tilit ie s  * R e ta il trade F in an ce * * A ll

in d u stries  2 M anufacturing Pu blic 
u tilit ie s  * R e ta il trade

A ll w o r k e r s ......................................................................... 100. 0 100 .0 100 .0 100 .0 100. 0 1 0 0 .0 100. 0 100. 0 100. 0

D aily  o v ertim e

W o rk ers in estab lish m en ts providing
prem iu m  pay .................................................................. 3 2 .0 43. 3 58. 5 13. 4 16. 2 53. 2 73. 2 76. 2 12. 1

T im e and o n e-h alf ................................................... 2 7 .0 43. 3 54. 6 1 3 .4 2. 8 51. 8 73. 2 75. 1 12. 1
E ffe c tiv e  a fte r  le s s  than 8 h o u r s ............. 1 .4 2. 4 - 6 .5 - 1. 8 1. 7 - 4. 0
E ffe c tiv e  a fte r  8 h o u r s .................................... 25. 5 4 0 .9 54. 6 5. 8 2. 8 47 . 1 71. 5 57. 8 6 .9
E ffe c tiv e  a fte r  m ore than 8 hours . . . . . . 1 - - 1. 1 - 2 .9 - 17. 3 1. 2

Double t i m e .......................................... .  J ................. 1. 3 - - - 3. 8 1. 2 - - -
O th e r3 ............................................................................. 3. 7 - 3 .9 - 9 .6 . 2 - 1. 1 -

W o rk ers in estab lish m en ts  providing no
prem iu m  pay or having no p o licy  . . . . . . . . . . 6 8 .0 56. 7 41. 5 8 6 .6 83. 8 46 . 8 2 6 . 8 23. 8 87. 9

W eekly  o v ertim e

W o rk ers in estab lish m en ts  providing
prem iu m  pay .................................................................. 93. 3 98. 2 9 9 .6 6 5 .3 96 . 5 8 0 .0 1 00 .0 90 . 1 4 3 .2

T im e and o n e-h a lf ............. ........................ .. 86. 7 97. 5 9 6 .1 6 5 .3 78 . 5 78. 8 100. 0 90. 1 43. 2
E ffe ctiv e  a fte r  le s s  than 40 h o u r s ........... 1. 1 1. 2 - 6. 5 - 1. 8 1. 7 - 4. 0
E ffe c tiv e  a fte r  40 h o u r s .................. .. 8 5 .0 96. 3 96. 1 53. 8 78. 5 70. 2 98. 3 72. 8 2 2 .9
E ffe c tiv e  a fte r  m ore than 40 hours . . . . .6 - - 5 .0 - 6. 8 - 17. 3 16. 3

Double t i m e .................................................................. 1 .3 - - - 3. 8 1. 2 - - -
O th e r3 ............................................................................... 5 .3 . 7 3. 5 - 1 4 .2 - - - -

W o rk ers in estab lish m e n ts  providing no
prem iu m  pay or having no p o licy  . . . . . . . . . . 6 .7 1. 8 . 4 34. 7 3. 5 20. 0 ” 9 .9 56. 8

1 Inclu des data fo r w h olesale trad e and s e r v ic e s  in addition to those industry  d iv isions shown sep ara te ly .
2 Inclu des data for w h olesale  tra d e , f e a l  e s ta te , and s e r v ic e s  in addition to th ose industry d iv ision s shown sep ara te ly .
3 Inclu des p ro v isio n s fo r  a sp ec ified  num ber of overtim e hours at eith er (1) no pay, (2) reg u lar ra te , or (3) a p rem ium  ra te ; and prem ium  pay at another ra te  th e re a fte r . 
*  T ran sp o rta tio n  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s .
* *  F in an ce , in su ra n ce , and re a l e s ta te .

O ccupational Wage Survey, D a llas , T e x . , Septem ber 1953 
U .S . D EPA RTM EN T O F LABOR 

Bureau of Labor S ta tis tic s

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



20

T ab le  B-7: R ate  of P a y  fo r  H oliday  W o r k

P ay  p rov ision
P e rc e n t of o ffice  w o rk ers em ployed in - P e r c e n t  of p lant w orkers em ployed in -

A ll
in d u stries  1 Manuf a ctu r ing P u blic 

u tilit ie s  * R e ta il trade F in an ce  * * A ll
in d u str ies  2 M anufacturing Pu blic  

u tilit ie s  * R e ta il trad e

All w o r k e r s .............................. ........................................ 100. 0 1 0 0 .0 1 0 0 .0 100. 0 1 0 0 .0 100. 0 1 0 0 .0 100...0 100. 0

W orkers in estab lish m en ts with pay
provision s fo r w ork on paid holidays 3 .......... 51 . 1 8 8 .2 9 2 .8 14. 0 2 2 .9 6 0 .7 8 0 .1 7 9 .9 2 3 .7

R egu lar ra te  o n l y ..................................................... - - - - - - - - -
Tim e and o n e-h a lf ................................... .. 4 .2 1. 8 . 1 3 .2 - 2 .3 _ _ 6 .2
Double tim e ................................................................. 3 5 .4 80. 2 7 9 .0 9 . 1 4. 6 52. 6 75. 0 7 3 .0 1 3 .7
Double tim e and o n e-h alf .................... .............. 4 .2 2 .5 12. 3 1. 1 - 3. 8 3 .1 6 .9 1 .2
T rip le  tim e ................................................................. 1 .2 - - - 3. 8 - _ - -

Equal tim e o f f ............................................................ 6. 1 3 .7 1 .4 . 6 14. 5 2 .0 2 .0 _ 2 .6
W orkers in estab lish m en ts with no

fo rm al p o licy  .............................................................. . 4 8 .9 1 1 .6 7. 2 86. 0 77. 1 24 . 4 1 1 .7 2. 5 57. 7
W orkers in estab lish m en ts with no

paid holidays ................................................................. (4) . 2 " ~ " 1 4 .9 8 .2 17. 6 18. 6

1 Includes data fo r  w h olesale trad e and s e r v ic e s  in addition to those industry  d iv isions shown sep a ra te ly .
2 Includes data fo r w holesale trad e , re a l e s ta te , and s e r v ic e s  in addition to th ose industry  divisions shown sep ara te ly .
3 Includes holiday pay and ra te  fo r w ork on paid holiday.
4 L e ss  than 0 .0 5  p e rce n t.
*  T ran sp orta tion  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s .
* *  F in an ce , in su ran ce , and re a l e s ta te .

Table B-8: Wage Structure Characteristics and Labor-Management Agreements
P e rc e n t of o ffice  w orkers employed in - P e rc e n t of p lant w o rk ers  em ployed in -

Item All
in d u stries  1 M anufacturing Pu blic 

u tilitie s  * R e ta il trade F in an ce * *
A ll

in d u str ies  2 M anufacturing P u blic  
u t ilit ie s  * R e ta il trad e

WAGE ST R U C T U R E F O R  T IM E -R A T E D
W ORKERS 3

All w o r k e r s ........................................................................... 100 100 100 100 10 0 100 100 100 100

F o rm a l ra te  stru ctu re  .................... ............................. 69 81 82 54 67 74 83 91 48
Single r a t e ...................................................................... (4) - 1 - - 15 20 29 _
Range of r a t e s ............................................................... 69 81 81 54 67 59 63 62 48

Individual ra te s  ................................................................. 31 19 18 46 33 26 17 9 52

METHOD OF WAGE PA YM EN T F O R
PLAN T W ORKERS

A ll w o r k e r s ........................................................................... D A T A N O T  C O L L E C T E D 100 100 100 100

Tim e w o r k e r s ................................................................. .. . 88 90 93 76
Incentive w o rk ers ............................................................ 12 10 7 24

P iecew ork  ...................................................................... 5 7 3 4
Bonus w ork .................................................................... 1 2 - 1
C om m ission  ................................................................. 6 1 4 19

LA BOR-M AN AGEM EN T A G REEM EN TS 5

W orkers in estab lish m en ts with ag reem en ts
covering a m a jo rity  of such w o rk ers ............... 10 " 38 " _1 44 61 73 7

1 Includes data for w holesale trad e and s e r v ic e s  in addition to those industry  d iv ision s shown sep ara te ly .
2 Includes data for w holesale trad e , re a l e s ta te , and s e r v ic e s  in addition to th ose industry  d iv ision s shown sep arate ly .
3 E s tim a te s  for o ffice w o rk ers a re  based  on to ta l o ffice  em ploym ent, w hereas estim a te s  for plant w orkers a re  based on t im e -ra te d  em p loyees only.
4 L e s s  than 0 .5  p ercen t.
5 E s tim a te s  re la te  to a ll w o rk ers (office o r plant) employed in an estab lish m en t having a co n tract in effect covering a m a jo rity  of the w o rk ers  in  th e ir  re sp e c tiv e  ca te g o ry . The e s tim a te s  so ob

tained are  not n e c e s s a r ily  re p re sen ta tiv e  of the extent to which a ll w o rk ers in the a re a  m ay be covered  by provision s of the labo r-m an ag em ent a g re em e n ts  due to the ex c lu sion  of s m a lle r -s iz e  e s ta b lis h 
m ents.

*  T ran sp orta tion  (excluding ra ilro a d s), com m unication, and other public u t il it ie s . O ccupational Wage Survey, D a lla s , T e x . ,  Sep tem b er 1953
* *  F in an ce , in su ran ce , and re a l .e s ta te . U .S . D EPA R T M EN T  O F LA BO R

B u reau  of L ab or S ta tis t ic s
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D E T R O I T ,  O C T O B E R  1 9 5 3

The Detroit Metropolitan area’ s labor force is largely 
employed in manufacturing industries, especially metalworking. In 
addition to automobiles and parts substantial numbers of factory 
workers are engaged in the production of other transportation equip
ment, industrial machinery, and chemicals. The trucking industry 
was important among the nonmanufacturing industries.

This study--the first since December 1951--presents data 
based on information from 250 establishments employing about
600,000 w orkers--selected to represent 1,300 establishments em 
ploying 820, 000 workers in 6 major industry groupings within the 
scope of the study (see table following).

Wage Structure

Nine out of ten plant workers employed in the industries 
within the scope of the survey in Detroit were paid on a tim e-rate  
rather than on an incentive basis. Nearly all of the time-rated  
plant workers in the manufacturing, public utilities, and wholesale 
trade industry groups were employed in establishments with formal 
rate structures providing a single rate or a range of rates for 
each job classification. By contrast, less than half of the tim e
rated plant workers in the service industries were in establishments 
with formal rate structures. Manufacturing plant employees gener
ally worked under single-rate systems whereas a large majority 
of the plant workers in public utilities were in establishments with 
rate-range systems. Plant workers in wholesale trade were about 
evenly distributed between those working under single-rate systems 
and those employed in establishments with rate-range systems.

Three-fourths of the office workers were in establishments 
having formal wage structures and nearly all of these establishments 
had a range of rates for each job classification. Individual rates, 
which related to training, ability, and personal qualifications of 
individual workers, were commonly employed in retail trade and 
service establishments.

Formal wage plans including provisions for classifying jobs 
according to a system of labor grades were reported in a few e s
tablishments in all except the retail trade and service industries. 
Of the 250 establishments studied, labor-grade systems covered 
plant jobs in 12 establishments and office jobs in 19 establishments.

Occupational Pay Levels

Pay levels for women secretaries, general stenographers, 
and clerks doing routine filing work had increased from $67 .50,  
$ 57 .5 0 ,  and $40 .50  respectively, in December 1951, the date of 
an earlier Bureau survey in Detroit, to $75.50, $64.50, and $46.50  
respectively, in October 1953. For most of the other office jobs 
studied average salaries had increased from $5 to $8 during the 
22-month period. Office boys averaged $46 and office girls averaged

$46.50  a week on an areawide basis. Among the 23 office job 
categories studied, the highest average ($89) was recorded for 
men accounting clerks (class A).

Straight-time average hourly earnings for most of the 
skilled maintenance trades fell in the range $2 .3 3  - $2 .4 0  in 
October 1953. At this general pay level, for example, were mainte
nance carpenters, electricians, millwrights, and pipefitters. Lowest 
hourly averages for skilled maintenance workers were $2 .18  for 
automotive mechanics and $2.22 for painters. Tool-and-die makers 
averaged $2.55 an hour. Average pay levels for most of the skilled 
trades were about 20-25 cents higher than in December 1951.

Among the lower-paid plant jobs, women janitors averaged 
$ 1 .2 1 ,  watchmen $1 .4 5 ,  women shipping packers $1.57 ,  and men 
janitors $ 1 .6 3 .  Men shipping packers and laborers handling ma
terials were paid $1 .8 1 ,  on the average, whereas forklift truck 
operators, drivers of light trucks, and guards averaged about $1.87.  
On a cents-per-hour basis, pay levels for these jobs had risen 
less than those for skilled maintenance jobs since the earlier survey.

Pay levels for similar jobs were generally higher in manu
facturing than in the nonmanufacturing industries. Average weekly 
salaries were higher in manufacturing for all of the office jobs 
studied. Secretaries and stenographers, for example, averaged $80 
and $67 in manufacturing and $69 and $59 in nonmanufacturing. Ex
ceptions to the pattern of higher pay in manufacturing for plant jobs 
were limited to carpenters, drivers of heavy trucks, and shipping 
clerks. The greatest differences in averages for the two industry 
groupings were noted in estimates for men and women janitors and 
watchmen.

Cost-of-Living and Annual Improvement Adjustments

Two-fifths of the firm s, employing about three-fourths of 
the plant workers within the scope of this survey, had plans calling 
for periodic cost-of-living adjustment of wages. About seven- 
eighths of the plant workers in manufacturing as compared with 
about a third in the nonmanufacturing industries were in establish
ments with such provisions.

Periodic cost-of-living adjustment provisions covering office 
workers were found in about a fifth of the firms but these accounted 
for over half of the office workers. As in the case of plant workers, 
this adjustment procedure was largely limited to manufacturing 
industries.

Provisions for annual improvement (productivity) adjust
ments were found in many establishments, particularly among the 
larger manufacturing firm s. Two-thirds of the plant workers and 
a third of the office workers were in establishments reporting 
annual improvement adjustment provisions applying to these workers.Digitized for FRASER 
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Of the plant workers in the industry and establishment-size 
groups covered in the study, 92 percent were employed in estab
lishments with labor-managementagreements thatcovereda majority 
of their plant workers. Labor-management agreements covered
nine-tenths or more of the plant workers in manufacturing, public 
utilities, and wholesale trade, and five-sixths in services.

A fifth of the office workers were in establishments with 
labor-management agreements covering such workers. The esti
mated coverage in offices of manufacturing and public utility es
tablishments was 27 and 36 percent, respectively.

Work Schedules

About five-sixths of the plant and office workers were 
scheduled to work a 40-hour week in October 1953. Workweeks 
of 35, 37V2, or other schedules of less than 40 hours were reported 
for office workers by some establishments in each of the 6 broad 
industry divisions studied. Over half of the plant workers in retail 
trade and a third in services were scheduled to work more than a 
40-hour week. Longer schedules were also reported for some 
plant workers in manufacturing, public utilities, and wholesale trade.

Labor-Management Agreements

Nearly all of the plant and office workers were employed 
by establishments which had provisions for the payment of a pre
mium rate for any work in excess of the worker1 s scheduled weekly 
hours. The general practice was to pay the worker one and a 
half times the regular rate for work in excess of 40 hours a week. 
About nine-tenths of the plant workers as compared with about 
four-tenths of the office workers were in establishments with pro
visions for premium pay for hours worked in excess of daily 
scheduled hours.

Overtime Pay

Shift Operations

Nearly a third of the plant workers in manufacturing firms 
were employed on evening or night shifts at the time of the study. 
Virtually all shift workers received extra pay for shift work--  
usually in the form of a uniform percent addition to first-shift 
rates. The most common single practice provided a 5 -percent 
differential to second-shift workers and a 7 V2 -percent differential 
to third-shift workers. Cents-per-hour differentials were also 
reported.

E stab lish m en ts and W orkers Within Scope of Survey and Number Studied in D etro it, M ich. , 1 by M ajor Industry D iv ision , O ctober 1953

M inim um  s ize  
estab lish m en t 

in scop e  o f 
study 2

N um ber o f estab lishm ents W ork er  s

Industry d iv is ion W ithin W ithin Studied
scop e  o f 

study
Studied scop e  o f  

study T ota l O ffice

A ll d i v i s i o n s ................................................................................................................ 1 ,282 250 8 1 7 ,9 0 0 5 8 9 ,8 9 0 8 4 ,3 0 0

M anufactur ing ............................................................................................................ 101 523 85 6 2 4 ,3 0 0 4 8 3 ,0 3 0 5 6 ,500
N onm anufacturing ‘ ............... ..................................................................................

T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tion ,
759 165 193 ,600 1 06 ,860 2 7 ,8 0 0

and other p u b lic  u tilit ie s  ........................................................................ 101 74 25 4 8 ,1 0 0 3 7 ,1 8 0 9, 610
W h olesa le  trade ................................................................................................. 51 190 34 2 3 ,1 0 0 7 ,2 8 0 1 ,950
R eta il trade 3 .................... ........................................... ..................................... 101 173 37 6 4 ,4 0 0 3 7 ,9 9 0 3 ,2 0 0
F in a n ce , in su ra n ce , and rea l estate  .................................................. 51 128 31 2 5 ,7 0 0 14 ,6 5 0 10 ,890
S e r v ic e s  4 ............................................................................................................... 51 194 38 3 2 ,3 0 0 9, 760 2, 150

1 The D etroit M etropolitan A rea (W ayne, Oakland, and M acom b C ounties).
Total estab lish m en t em ploym ent. F o r wage study pu rp oses, a ll outlets (within the a re a ) of com panies in such in d u stries as tra d e , fin an ce , auto re p a ir s e r v ic e , and 

m otion -p ictu re th ea ters  a re  con sid ered  as one estab lish m en t. The m inim um  siz e  of estab lishm en t in scope of the D ecem ber 1951 study was 21 w o rk ers in w holesale trad e; 
fin an ce, in su ran ce , and re a l esta te ; and s e r v ic e s ; and 101 in the other m a jo r industry d iv ision s.

3 Excludes data for two la rg e  departm ent s to re s .
4 H otels; person al s e r v ic e s ; bu siness s e r v ic e s ; autom obile re p a ir  shops; radio broad casting and te lev ision ; m otion p ic tu re s ; nonprofit m em b ersh ip  o rganization s; and 

engineering and a rch itec tu ra l s e r v ic e s .
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Paid Holidays

More than four-fifths of the office and plant workers were 
employed in establishments which granted 6 paid holidays. More 
than 6 holidays with pay were provided for substantial numbers of 
workers in the public utility, finance, and wholesale trade groups. 
In the finance division, more than a fourth of the office workers 
received 9 paid holidays and a fifth were granted 10 holidays with 
pay. Two-thirds of the office and plant workers were employed 
by firms having provisions for an additional day*s pay to employees 
called upon to work their regular schedule on a holiday.

Paid Vacations

Virtually all workers, plant and office, were in establish
ments which provided paid vacations after 1 yea^s service. The 
amount of vacation pay was related to length of service. Provisions 
were generally more liberal for office workers than for plant 
workers. The typical pattern for plant workers was 1 week1 s

23

Vacation after a year*s service, 2 weeks after 5 years, and 3 
weeks after 15 years. Office workers generally received 2 weeks 
vacation after a year of service, and 3 weeks after 15 years

Health, Insurance, and Pension Plans

Some form of health, insurance, or pension plan, with the 
employer paying at least part of the cost, was made available to 
nearly all office and plant workers. Life insurance, available to 
more than nine-tenths of both office and plant workers, was the 
most common plan. Hospitalization and surgical insurance was 
available to over four-fifths of the workers. Sickness and accident 
insurance was available to about five-sixths of the plant workers 
as compared to about three-fifths of the office, but two-thirds of 
the office workers were in establishments with sick-leave plans as 
compared with less than a tenth of the plant workers with similar 
insurance coverage.

About three-fourths of the office and plant workers were 
in establishments with pension plans. Pension plans were available 
to over five-sixths of the workers in manufacturing establishments.
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A : Occupational Earnings

Table A-1: Office Occupations
(A verage s tra ig h t-tim e  w eekly hours and earn ings 1 for se lected  occupations studied on an a re a  b a s is  

in D etro it , M ich. , by industry division , O ctober 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Number $ $ $ $ $ $ $ 3 $ $ $ $ $ % $ $ s $ $ $ $
Sex , occupation, and industry  div ision of Weekly Weekly U d 

$
37. 50 40. 00 42 . 50 45. 00 47. 50 5 0 .0 0 52. 50 55. 00 5 7 .5 0 60. 00 62. 50 65. 00 67. 50 70. 00 75. 00 80. 00 8 5 .0 0 90. 00 95 .00 100.00 105.00

(Standard) (Standard) 3 7 .5 0 - - - - - - - - - - - - - - - - - - - - and
40. 00 42 . 50 4 5 .0 0 47. 50 5 0 .0 0 52. 50 55. 00 57. 50 60. 00 62. 50 6 5 .0 0 67. 50 7 0 .0 0 75. 00 80. 00 85. 00 90. 00 95. 00 100.00 105.00 over

Men

C le rk s , accounting, c la s s  A ............... 1, 374 4 0 .0
$
89. 00 _ - _ _ _ j 2 6 2 8 29 42 169 239 250 236 160 139 2 92

M anufacturing .......................................... 1, 109 4 0 .0 90. 00 - - - - - - - - - - - 3 10 27 128 210 199 204 144 119 65
N onm anufacturing ................................ 265 3 9 .0 86. 50 - - - - - - - - - 2 6 2 5 19 15 41 29 51 32 16 20 27

Pu blic u tilit ie s  *  ............ .. 46 40 . 0 86. 50 - - _ _ - - - “ - “ - 1 - - 2 14 8 4 2 5 10 -

C le rk s , accounting, c la s s  B .................. 417 4 0 .0 72. 00 _ _ _ 2 21 4 - 15 26 21 18 53 50 37 49 51 40 13 10 6 1
M an u factu rin g .......................................... 254 40 . 0 77. 50 - - - - - - - - 5 3 1 10 28 34 14 43 50 38 13 8 6 1
N onm anufacturing................................... 163 40 . 5 62. 50 - - - - 2 21 4 - 10 23 20 8 25 16 23 6 1 2 - 2 - -

Pu blic u t ilit ie s  * ............................... 50 4 0 .0 65. 50 - - - - - 4 - - 2 3 7 3 8 6 17 - - - - - - -

C le r k s , o rd er ................................................ 555 4 0 .0 84. 00 _ _ _ _ _ _ _ 5 16 21 15 22 35 53 46 I l l 48 40 37 32 3 74
M an u factu rin g .......................................... 211 4 0 .0 95. 00 - - - - - - - - - - - - - - 13 17 31 21 24 25 20 60
N onm anufacturing.................................. 344 40 . 0 77. 50 - - - - - - - - 5 16 21 15 22 35 40 29 80 27 16 12 12 14

W holesale t r a d e ............................... 307 40 . 0 77. 50 - - - - - - - 5 16 21 14 19 35 25 18 79 27 16 12 10 10

C le r k s , p a y r o l l ........................................... 328 40 . 0 84. 00 _ _ 1 _ 4 4 _ 13 13 8 2 24 38 57 58 | 33 23 30 20
M an u factu rin g ......................................... 279 40 . 0 86. 00 - - - - - - - - - - 7 12 8 1 11 37 44 55 33 23 30 18

O ffice b o v s ...................................................... 628 39. 5 46. 00 54 43 125 37 109 69 81 67 20 18 1 2 1 - _ 1 _ _ j _ _ _
M a n u fa ctu r in g ........................................ 331 39. 5 48. 50 - 22 67 19 21 47 77 49 16 9 1 1 1 - - ! \ - - - - - -
N on m an ufacturin g ................................. 297 39. 0 ! 43. 50 54 21 58 18 88 22 4 18 4 9 - 1 - - - - - - - - -

P u blic u t ilit ie s  *  ............................ 73 39. 0 j 4 9 .0 0 _ - - 2 33 18 3 12 1 3 - 1 - — - - - - - - - -
F in an ce * * ........................................... 80 38. 5 | 40 . 50 28 10 11 14 10 4 1 1 1 - - -  j - - - - - - - - - -

T abulating-m achine o p era to rs  .......... 377 40 . 0 7 7 .0 0 _ _ _ - 2 1 2 2 8 3 14 22 51 40 73 61 37 34 10 5 2
M an u factu rin g ......................................... 205“ 40 . 0 j 8 0 .0 0 - - - - - - - 1 - 1 4 6 3 24 25 51 34 19 26 6 5 1
N on m an u factu rin g ............................... 171 40 . 0 73. 50

j

“ " ” “ 2 1 2 1 8 2 10 4 19 27 15 22 27 18 8 4 " 1

Women

B il le r s ,  m achine (billing  m achine) . . 579 3 9 .0 57. 50 2 1 1 16 34 23 60 78 70 61 122 24 33 20 27 6 _ _ 1 _ _
M an u factu rin g ......................................... 295 4 0 .0 ' 5 9 .5 0 - - - - 23 11 l4 42 38 15 66 16 24 19 21 5 - - 1 - - -
N on m an u factu rin g ................................ 284 3 8 .5 j 55. 50 2 | 1 j 1 16 j 11 12 46 36 32 46 56 8 9 1 6 1 “ " ” ~

B i l le r s ,  m achine (bookkeeping
m a c h in e ) ........................................................ 120 39. 5 56. 50 2 4 7 8 ! 10* 1 13 2 8 11 21 3 2 21 6 1 - - - - - -

Nonmanuf ac tu r ing.................................. 80 39. 5 5 3 .0 0 2 4 ------ T ~ 8 — nr- 1 12 1 5 6 10 2 - 11 ■ 1 ■ - - - - -

Bookkeeping-m achine o p era to rs,
c la s s  A ........................................................... 433 39. 5 68. 50 - - - - - - 2 5 13 39 56 41 64 68 53 51 15 13 9 4 - -

M an u factu rin g ......................................... 221 3 9 .5 70. 50 - - - - - - 1 2 5 8 10 17 38 42 31 47 13 2 1 4 - -
Nonmanuf ac tur ing .................................. 212 3 9 .0 66. 00 - - - - - - 1 3 ! 8 31 46 24 26 26 22 4 2 11 8 - - -

F in ance * * ........................................... 76 39. 5 62. 00 - - - - _ - 1 3 6 14 25 10 5 6 3 3 " " - “ “ "

Bookkeeping-m achine o p era to rs,
c la s s  B  ........................................................... 1 ,9 0 0 3 9 .5 5 5 .0 0 19 9 66 91 302 197 174 122 189 170 148 102 69 53 142 37 6 4 - - - -

M an u factu rin g ........................................ 414 39. 5 6 4 .0 0 - - - - 11 20 11 36 66 26 54 32 47 84 18 5 4 - - - -
N onm anufacturing.................................. 1 ,4 8 6 39. 0 52. 50 19 9 66 91 302 186 154 111 153 104 122 48 37 6 58 19 1 - - - - -

W holesale t r a d e ............................. 138 39. 5 64. 50 - - - - - 4 - 13 9 7 30 7 21 4 27 16 - - - - - -
R eta il trad e 4 .................................... 226 40 . 0 55. 00 1 - 20 8 20 27 18 8 20 23 22 26 5 1 23 3 1 - - - - -
F in an ce * * ..................................... .. . 1, 018 3 9 .0 50. 00 18 9 41 77 267 155 126 86 117 63 44 11 4 - - - - - - - - -

C le r k s , accounting, c la s s  A ................ 900 39. 5 71. 50 _ _ > 1 1 1 41 43 40 42 75 38 49 53 138 154 107 68 27 16 1 5
M an u factu rin g ........................................ 382 40. 0 7 6 .5 0 - - - - - - - 8 22 3 14 10 5 25 81 73 60 45 25 6 - 5
Nonmanuf ac tur ing.................................. 518 39. 0 67. 50 - - - 1 1 1 41 35 18 39 61 28 44 28 57 81 47 23 2 10 1 -

Pu blic u t ilit ie s  * ............................. 36 40 . 0 74. 50 - - - - - - - - 1 1 1 - 2 4 4 16 4 3 - - - -
R e ta il trad e 4 .................................... 112 40. 0 68. 00 " i - -  ) 1 - 1 5 5 6 5 17 13 5 6 7 23 13 3 - 2 - -
F i n a n c e * * ......................................... 137 39. 0 68. 00 1 _ _ : _ 1 - 6 8 9 7 1 11 31 18 14 10 4 16 - - 1. -
S e r v i c e s ............................................. 177 38. 5 64. 50

i • ! “ - 30 22 2 26 26 4 4 15 18 25 1 2 2
“

See footnotes at end of tab le . O ccupational W age Su rv ey , D etro it, M ich. , O ctober 1953
*  T ran sp orta tion  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s . U . S .  D EP A R T M EN T  O F  LA BO R
* *  F in an ce , in su ran ce , and re a l e s ta te . B u reau  of L ab o r S ta tis tics
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(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 
in Detroit, Mich. , by industry division, October 1953)

Ta b le  A - l:  O ffic e  O c c u p a tio n s - C o n tin u e d

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Number
U n d e r
$
3 7 . 5 0

$ $ $ s $ $ $ $ $ $ $ $ $ $ s S $ $ $ $ $
S e x ,  o c c u p a t io n , a n d  in d u s t r y  d iv i s io n of Weekly Weekly

earnings
(Standard)

3 7 . 50 4 0 .  0 0 4 2 .  50 4 5 .  0 0 4 7 .  5 0 5 0 .  0 0 5 2 . 50 5 5 .  0 0 5 7 . 50 6 0 . 0 0 6 2 .  50 6 5 .  0 0 6 7 .  SO 7 0 .  0 0 7 5 .  0 0 8 0 . 0 0 8 5 . 0 0 9 0 .  0 0 9 5 .0 0 1 0 0 . 0 0 1 0 5 .0 0
(Standard) - - - - - - - - - - - - - - - - - - - - and

-4Q^qQ [ 4 2 .5 0 4 5 .  o a 4 7 .  5Q 5 0 .  QQ 5 2 . 50 -5 5 . ao 5 7 .  5Q 6 0 . 0 0 6 2 .  50 6 5 . 0 0 6 7 . 5 0 7 0 . no J S . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 .  00 9 5 . 0 0 1 0 0 .0 0 1 0 5 .0 0 ftv sr

W o m e n  -  C o n t in u e d
$
5 6 . 00C l e r k s ,  a c c o u n t in g , c l a s s  B ......................... 3 , 1 5 2 4 0 .  0 3 2 31 1 85 2 1 4 2 4 0 2 0 9 3 5 8 2 3 0 2 9 7 2 1 6 2 8 9 2 1 4 1 66 1 5 4 1 6 2 1 10 31 7 4 3 _ _

M a n u f a c t u r i n g ....................................................... 8 3 7 4 0 .  0 6 4 . 5 0 - - - 3 10 19 4 9 5 3 4 4 " 6 8 131 9 1 6 4 9 0 76 9 4 31 7 4 3 - _
N  o n m a n u f a c  tu r  in g .............................................. 2 ,  3 1 5 3 9 . 5 5 3 . 0 0 3 2 31 1 85 2 1 1 2 3 0 1 90 3 0 9 1 77 2 5 3 1 48 1 5 8 1 23 1 0 2 6 4 86 16 - - _ _ - _

P u b l ic  u t i l i t ie s  * ................................*. . . 5 1 5 3 9 . 5 5 9 . 0 0 4 9 2 3 20 4 8 4 8 4 9 33 4 4 3 6 4 4 4 7 5 6 7 2 _ _ _ _ _ _ _
W h o l e s a l e  t r a d e ......................................... 1 97 3 9 .  5 5 8 . 00 - - - 13 15 1 9 2 2 19 3 2 2 3 3 3 21 2 6 1 - - - _ _ _
R e t a i l  t r a d e  4 ................................................. 5 8 7 4 0 .  5 5 1 . 50 13 2 2 61 4 8 4 7 3 7 7 8 51 9 0 27 7 2 9 20 4 1 7 _ _ _ _ _ _
F in a n c e  * * ........................................................ 7 0 8 3 9 .  5 4 8 . 0 0 15 - 1 15 1 0 4 1 26 8 7 1 0 6 5 4 5 4 18 6 10 11 2 _ _ _ _ - _ _ _
S e r v i c e s ............................................................. 3 0 8 3 9 . 0 5 4 . 00 " - 7 4 3 2 2 17 6 8 1 5 7 2 7 21 2 7 3 - 7 8 - - - - - -

C l e r k s ,  f i l e ,  c l a s s  A ........................................... 8 1 5 3 9 . 5 5 9 . 50 _ 2 6 13 5 2 20 4 5 3 7 1 8 4 9 8 9 5 9 2 51 3 7 4 5 3 0 5 3 _ _ _

M a n u f a c t u r i n g ..................................................... 5 4 0 4 0 .  0 6 1 . 50 - - - - 1 4 8 12 1 6 6 71 7 2 8 0 4 1 2 3 36 2 3 3 - _ _ _
N o n m a n u f a c t u r i n g ............................................ 2 7 5 3 9 . 0 5 5 . 0 0 - 2 6 13 51 16 3 7 2 5 18 2 7 23 12 10 14 9 7 2 3 - - - _

1 81 3 8 . 5 5 4 . 50 " - - 6 4 2 12 3 3 2 3 6 5 16 4 8 13 5 6 2 - -

C l e r k s ,  f i l e ,  c l a s s  B ........................................... 2 , 2 9 0 3 9 . 5 4 6 .  50 5 2 3 3 106 3 2 7 2 9 4 3 0 6 3 1 6 3 4 9 9 7 1 25 4 2 4 2 12 31 9 1 _ _ _ _ _ _

M a n u f a c t u r i n g ....................................................... 7 3 1 4 0 .  0 5 1 . 0 0 - 13 5 8 6 59 1 3 4 2 1 1 6 0 9 2 3 7 23 7 4 - - - - - - - - _
N  o n m a n u f a c  tu r  in g .............................................. 1 , 5 5 9 3 9 . 0 4 4 .  50 2 3 3 9 3 3 2 2 2 0 8 2 4 7 1 8 2 1 3 8 3 7 3 3 5 19 5 27 9 1 - - - - - - _

P u b l ic  u t i l i t i e s  * ........................................ 2 9 6 3 8 . 0 4 5 . 0 0 8 4 - - 18 5 2 6 7 53 3 8 1 1 - 1 8 - - - - - - _ _
W h o l e s a l e  t r a d e ........................................ 111 3 9 . 5 4 9 .  0 0 - 3 4 2 2 17 2 5 7 17 12 - 4 - - - - - - - - - - _
R e t a i l  t r a d e  4 ................................................. 2 8 5 4 0 .  0 4 1 .  5 0 8 6 2 0 4 8 3 0 53 2 7 17 4 - - - - - - - - - - _ - - _
F in a n c e  * * .......................................................... 6 5 6 3 9 . 0 4 4 .  50 31 3 7 2 3 8 1 13 1 00 4 5 4 4 13 11 4 14 4 2 - - - - - _ - _ -
S e r v i c e s ............................................................. 2 1 1 3 9 .  0 4 5 .  50 3 2 33 3 2 2 5 25 18 17 - 2 - - 1 2 4 1 1 - - - - - -

C l e r k s ,  o r d e r ................................................................ 3 5 9 4 0 .  0 5 8 . 0 0 1 3 2 0 4 1 12 2 5 3 2 2 8 3 0 29 4 2 4 9 6 4 2 12 6 12 _ 3 _ 2
M a n u fa c tu r in g  .................................................... 1 3 4 4 0 .  0 6 2 . 5 0 - - - 3 1 4 1 2 5 14 2 5 15 - 6 5 2 2 1 2 10 - - - _
N o n m a n u f a c t u r i n g ........................................... 2 2 5 4 0 .  0 5 5 . 50 1 3 2 0 3 8 11 2 1 31 3 16 4 2 7 4 3 1 2 0 11 4 2 - 3 - 2

R e t a i l  t r a d e  4 ................................................. 1 0 0 3 9 . 0 5 1 . 0 0 1 3 2 0 11
I U

9 14 3 13 - 5 - 3 3 - - - 2 " - - 2

C l e r k s ,  p a y r o l l .......................................................... 1 , 4 2 8 4 0 .  0 6 5 . 50 - 7 8 2 3 2 1 4 4 8 8 6 6 1 31 9 2 1 5 2 61 1 13 1 20 1 44 1 85 9 6 5 3 5 12 2 5
M a n u fa c tu r in g  .................................................... 9 6 6 4 0 .  0 6 9 . 0 0 - - - - 3 2 8 3 2 3 9 3 8 6 8 9 4 3 7 9 7 8 8 1 27 1 66 81 5 2 4 ~t <t - 5 "
N o n m a n u f a c t u r i n g ........................................... 4 6 2 3 9 . 5 5 8 . 50 - 7 8 2 3 18 16 56 2 7 9 3 2 7 5 8 2 4 16 3 2 17 19 15 1 1 2 2 -

P u b l ic  u t i l i t i e s  * ........................................ 1 5 6 3 9 . 0 5 6 . 00 - - - 9 9 8 3 2 2 0 21 7 2 4 5 7 4 4 1 4 1 - - - _
R e t a i l  t r a d e  4 ................................................. 1 3 3 4 0 .  5 5 4 . 50 - 7 8 9 7 5 14 3 4 1 8 7 4 3 3 11 2 1 - - - - _
S e r v i c e s ............................................................. 9 8 3 8 . 5 6 1 . 5 0 - - - 5 - 1 9 3 2 4 3 16 3 - 17 1 13 3 - - - - -

C o m p t o m e t e r  o p e r a t o r s ..................................... 2 ,  6 7 2 4 0 .  0 6 3 . 00 1 13 2 9 4 5 5 4 4 8 1 55 1 4 7 1 2 8 2 8 2 3 2 0 3 3 9 2 3 6 3 3 5 3 2 4 1 7 8 2 5 12 _ 1 _ _

M a n u fa c tu r  in g  ............................... ..................... 1 , 6 2 9 4 0 . 0 6 6 .  50 - - - 7 2 10 51 4 8 8 7 121 1 27 2 0 8 2 0 3 2 5 0 3 0 3 1 7 4 2 5 12 _ 1 - -
N o n m a n u f a c t u r i n g ........................................... 1 , 0 4 3 3 9 . 5 5 7 . 50 1 13 2 9 3 8 5 2 3 8 1 0 4 9 9 4 1 161 1 93 131 33 8 5 21 4 - - - - - -

P u b l ic  u t i l i t i e s  * ........................................ 7 4 3 9 . 0 5 5 . 5 0 - 4 2 6 2 3 10 8 7 10 5 3 3 5 4 2 - _ _ . _
W h o l e s a l e  t r a d e ........................................ 2 4 2 4 0 .  0 5 8 . 0 0 - - - 6 - 6 18 3 2 7 1 17 19 2 2 6 2 1 - - - _ _ _ _

R e t a i l  t r a d e  4 ................................................. 4 7 1 4 0 . 0 5 8 . 0 0 1 9 16 2 0 3 2 13 39 3 9 17 29 5 6 1 1 7 3 73 6 1 - - _ . _ _

F in a n c e  * *  ....................................................... 6 7 3 9 . 5 5 3 . 0 0 “ - 1 1 10 11 12 10 i a 5 3 2 1 - - 1 - - - - - -

D u p li c a t in g -m a c h i n e  o p e r a t o r s
( m i m e o e r a p h  o r  d i t t o ) ..................................... 2 1 6 3 9 . 5 5 4 . 0 0 2 4 - 3 4 2 4 14 2 3 3 3 13 9 14 17 7 8 12 1 - 1 - _ - -

M a n u f a c t u r i n g ....................................................... ----- 1 3 5 - "  4 0 7 3 " 5 4 .0 0 “ - - - 2 5 12 9 7 2 4 9 8 12 17 6 7 - 1 - 1 - - - -
N o n m a n u fa c tu r in g  ........................................... 78 3 8 . 5 5 2 . 50 2 4 „ “ 9 12 5 16 9 4 1 2 " 1 1 12 “ ~ - “ - - -

K e v -p u n c h  o p e r a t o r s ........................................... 1 , 0 8 4 4 0 . 0 6 0 . 0 0 5 9 18 2 9 4 4 3 6 73 1 0 2 7 4 71 1 60 1 2 4 1 46 6 6 109 14 3 1 _ _ _
M a n u fa c tu r in g  .................................................... 5 4 9 4 0 . 0 6 4 . 0 0 - - - - - 6 3 4 18 3 3 3 3 1 00 8 4 8 7 4 8 91 11 3 1 _ - - _
N o n m a n u f a c t u r i n g ........................................... 5 3 5 3 9 . 5 5 6 . 0 0 5 9 18 2 9 4 4 3 0 39 8 4 4 1 3 8 60 4 0 59 18 18 3 - - - - - -

P u b l ic  u t i l i t ie s  *  ...................... ... 1 2 6 3 9 . 0 5 7 . 50 - - 8 4 - 1 18 9 19 9 2 2 17 11 3 2 3 - - _ _ _
R e t a i l  t r a d e  4 ................................................. 7 2 4 0 .  0 5 1 . 50 - 4 4 4 6 9 7 2 0 6 2 2 3 - 1 4 - - - - _ _ -
F in a n c e  * * ....................................................... 1 63 3 9 . 5 5 3 . 0 0 5 5 6 5 2 5 14 9 2 9 11 2 0 18 7 5 4 - - - - - - - -

O f f ic e  g i r l s  ................................................................... 3 2 9 3 9 . 5 4 6 .  50 2 8 2 2 4 5 3 8 79 2 4 3 2 10 6 19 16 3 4 3 _ _ _ _ _ _ _ _

M a n u fa c tu r in g  .................................................... 1 30 4 0 . 0 4 9 .  50 - 15 15 14 12 13 2 5 6 5 5 12 2 3 3 - - - - - . - _
N o n m a n u f a c t u r i n g ........................................... 1 99 3 9 . 0 4 5 .  0 0 2 8 7 3 0 2 4 67 11 7 4 1 14 4 1 1 - - - - - - - - -

P u b l ic  u t i l i t i e s * ........................................ 3 9 3 9 . 0 4 7 . 0 0 8 - - 2 12 4 3 1 - 3 4 1 1 - - - - - _ _ - _
F i n a n c e * *  ....................................................... 6 7 3 9 . 5 4 4 .  0 0 6 6 7 1 4 2 1 3 1

See footnotes at end of table.
* Transportation (excluding railroads), communication, and other public utilities. 
** Finance, insurance, and real estate.
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Ta b le  A - l:  O ffic e  O c c u p a tio n s - C ontinued

(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 
in Detroit, Mich. , by industry division, October 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKIJf EARNINGS OF-

S e x , o c c u p a tio n , a n d  in d u s t r y  d iv i s io n
Number

of
workers

Weekly
hours

(Standard)

Weekly
earnings

(Standard)
U n d e r
$
3 7 . 50

$
3 7 .  50  

4 0 .  0 0

$
4 0 . 0 0

4 2 . 5 0

$
4 2 .  5 0  

4 5 .  0 0

$
4 5 . 0 0  

4 7 .  50

$
4 7 .  50  

5 0 . 0 0

$
5 0 . 0 0  

5 2 . 50

$
5 2 . 50  

5 5 . 0 0

$
5 5 . 00  

5 7 .  50

$
5 7 . 50  

6 0 . 00

i
6 0 .  0 0  

6 2 .  50

$
6 2 .  50  

6 5 .  00

$
6 5 . 0 0  

6 7 . 50

$
6 7 .  50  

7 0 .  0 0

$
7 0 .  0 0  

7 5 .  0 0

$
7 5 .  0 0  

8 0 . 0 0

S
8 0 . 0 0  

8 5 .  0 0

$
8 5 . 0 0  

9 0 .  0 0

$
9 0 . 0 0  

9 5 .  0 0

* 9 5 . 0 0

1 0 0 .0 0

$
1 0 0 .0 0

1 0 5 .0 0

* 1 0 5 .0 0
an d
o v e r

W o m e n  -  C o n tin u e d
$
7 5 . 50S e c r e t a r i e s ..................................................................... 3 , 6 8 6 3 9 .  5 _ _ 5 21 2 4 4 2 3 1 73 1 20 1 66 2 1 5 2 3 0 3 0 1 4 8 0 7 2 1 4 5 4 3 4 1 2 7 5 1 10 51 2 6

M a n u f a c t u r i n g ...................................................... 2 , 1 9 8 4 0 .  0 8 0 . 0 0 - - - - 3 - 1 - 5 12 2 4 6 4 75 1 67 3 2 0 5 3 8 3 3 0 2 8 7 2 0 9 1 03 4 4 16
N o n m a n u f a c t u r i n g ................................. ... 1 ,4 8 8 3 8 .  5 6 9 .  0 0 - - - 5 18 2 4 4 1 31 6 8 1 0 8 1 42 151 1 55 1 3 4 1 60 1 83 1 2 4 5 4 66 7 7 10

P u b lic  u t i l i t ie s  *  ....................................... 9 3 3 9 .  5 7 9 . 50 - - - - - - - - - - 9 6 - 11 6 17 9 1 8 7 3 6 1
W h o le s a le  t r a d e  ........................................ 2 2 9 3 9 . 5 7 1 . 50 - - - - - - - - - 5 31 2 4 4 1 21 4 8 12 21 18 5 2 - 1
R e t a i l  t r a d e  4 ................................................. 2 0 0 4 0 .  0 6 7 . 0 0 - - - - 1 1 6 10 8 15 32 17 29 10 21 3 0 5 1 12 1 - 1
F in a n c e  * * ......................................................... 3 9 4 3 9 . 0 6 6 .  50 - " - 5 17 14 12 10 21 31 35 2 0 4 1 50 33 5 3 3 2 8 10 1 1 -
S e r v i c e s  ............................................................ 5 7 2 3 7 .  5 6 8 . 5 0 - - - " 9 2 3 11 39 5 7 35 8 4 4 4 4 2 5 2 71 5 7 9 3 2 - 7

S t e n o g r a p h e r s , g e n e r a l  .................................... 5 , 3 8 0 3 9 .  5 6 4 .  50 1 2 25 3 7 8 8 1 05 2 2 1 2 3 3 3 4 4 3 8 8 7 1 6 6 6 9 6 4 5 5 3 4 7 31 4 1 1 2 1 9 8 3 _ _ _

M a n u fa c tu r in g  ................................................... 3 , 5 7 7 4 0 . 0 6 7 . 0 0 - - 1 12 15 53 6 8 2 0 1 2 1 7 3 5 7 5 3 2 5 21 4 5 4 5 5 7 3 6 7 2 1 1 8 3 - - -
N o n m a n u fa c tu r in g  .......................................... 1, 8 0 3 3 9 . 0 5 9 . 0 0 1 2 25 3 6 76 9 0 1 68 1 6 5 1 43 171 3 5 9 1 3 7 1 2 4 8 0 1 7 4 4 4 8 - - - - -

P u b lic  u t i l i t ie s  * ....................................... 2 8 5 3 9 .  5 6 2 . 50 - - 4 - 3 19 19 17 2 4 14 35 2 6 2 2 31 5 4 17 - - - - - -
W h o le s a le  t r a d e  ....................................... 3 7 4 3 9 . 5 6 0 . 50 - - - - 10 18 16 4 4 2 6 4 1 82 4 3 2 8 16 39 11 - - - - - -
R e t a i l  t r a d e  4 .............................................. 1 7 6 4 0 .  5 5 7 . 50 1 1 3 10 10 6 2 7 12 2 8 8 9 5 25 1 21 1 8 - - - - -
F i n a n c e * *  ...................................................... 4 6 9 3 9 . 0 5 6 . 5 0 - 1 18 18 4 7 2 2 59 5 4 35 3 8 54 3 9 2 8 17 2 4 15 - - - - - -
S e r v i c e s  ............................................................ 4 9 9 3 8 .  0 5 9 . 0 0 - - - 8 6 2 5 4 7 3 8 30 7 0 179 2 4 21 15 3 6 - - - - - -

S t e n o g r a p h e r s , t e c h n i c a l ................................. 3 7 6 4 0 .  0 7 1 . 0 0 _ _ _ _ 1 _ 5 8 11 13 12 3 8 31 3 8 8 8 7 5 4 6 9 1 _ _

M a n u f a c t u r i n g ...................................................... 2 7 9 4 0 .  0 7 2 .  50 - - - - - - - 3 6 4 - 3 4 2 4 3 3 6 7 5 2 4 6 9 1 - - -
N o n m a n u fa c tu r in g  .......................................... 9 7 3 9 .  5 6 6 .  50 - - - " 1 - 5 5 5 9 12 4 7 5 21 2 3 - - - - * -

S w itc h b o a r d  o p e r a t o r s  ....................................... 8 4 4 4 0 .  5 i 5 8 . 0 0 15 11 17 10 89 8 6 70 4 4 3 8 8 8 58 9 0 4 4 5 5 1 1 6 8 5 _ _ _ _ _
M a n u fa c tu r in g  ................................................... 3 5 4 4 0 .  0 ; 6 5 . 5 0 - - - - 5 - 3 12 8 3 4 4 1 6 5 3 8 4 9 91 5 3 - - - - -
N o n m a n u fa c tu r in g  .......................................... 4 9 0 4 0 .  5 ! 5 2 . 5 0 15 11 17 10 ; 8 4 8 6 6 7 3 2 30 5 4 17 2 5 6 6 2 5 3 2 - - - - -

P u b lic  u t i l i t ie s  *  ....................................... 4 3 4 0 . 0 6 4 . 0 0 - -  i - - i - 4 4 1 .6 1 7 1 1 15 - 2 - - - - -
R e t a i l  t r a d e  4 ................................................ 9 7 4 0 . 0 5 0 . 5 0 7 11 ! 4 3 3 16 13 3 5 19 - 7 1 3 2 - - - - - - -
F i n a n c e * *  ...................................................... 9 6 3 9 . 0 i 5 3 . 0 0 8 - 8 3 4 2 13 17 13 7 4 11 4 1 1 - - - - - - -
S e r v i c e s  ............................................................ 2 0 6 4 2 .  0 ! 4 8 . 5 0 - - 5 4 74 6 5 31 6 4 16 - - - - - 1 - - “ - - -

S w itc h b o a r d  o p e r a t o r - r e c e p t i o n i s t s  . . 8 9 2 3 9 .  5 ! 5 8 . 0 0 5 _ 16 18 4 7 3 0 1 04 5 7 179 78 8 4 31 1 28 6 7 2 3 7 18 _ _ _ _ _

M a n u f a c t u r i n g ...................................................... 4 2 9 4 0 .  0 6 1 . 0 0 - - - - 8 7 3 2 3 2 100 3 5 26 2 3 69 5 5 19 6 17 - - - - -
N o n m a n u fa c tu r in g  .......................................... 4 6 3 3 9 .  0 5 5 . 0 0 5 - 16 18 39 23 72 2 5 79 4 3 5 8 8 59 12 4 1 1 - - - - -

W h o le s a le  t r a d e  ....................................... 1 47 3 9 . 5 5 6 . 50 - - - - 2 9 23 2 2 30 5 3 2 6 18 - - - - - - - - -
R e t a i l  t r a d e 4 ................................................ 113 3 9 .  0 5 4 . 0 0 - i - 16 10 15 1 13 - 1 17 11 - 26 2 1 - - - - - - -
S e r v i c e s  ............................................................ 8 7 4 0 .  0 5 6 . 0 0 - -  ! - 8 3

i
3 18 1 2 4 5 4 2 8 9 1 - 1 - " - “ -

T a b u la t in g -m a c h in e  o p e r a t o r s .................. 2 6 5 4 0 .  0 6 4 . 50 _ _ 4 8 3 5 15 4 _ 9 5 9 27 18 16 16 3 6 3 0 13 14 2 2 1 1
M a n u f a c t u r i n g ...................................................... 1 0 4 4 0 .  0 7 3 . 0 0 - - - - - - - - 5 10 7 7 10 2 6 19 12 2 2 2 1 1
N o n m a n u fa c  tu r  in g  .......................................... 161 4 0 .  0 5 9 . 0 0 - - 4 8 35 15 4 9 5 4 17 11 9 6 10 11 1 12 - “ “ -

T r a n s c r ib in g -m a c h in e  o p e r a t o r s ,
4 7 6 3 8 10 11g e n e r a l ........................................................................... 3 9 . 5 5 7 . 5 0 - 10 17 4 4 29 17 29 4 5 33 3 8 80 3 0 33 12 - - - - -

M a n u f a c t u r i n g ....................................................... 1 7 4 4 0 .  0 6 3 .  5 0 - - - - - 8 1 4 1 2 5 55 10 19 9 21 1 11 - - - - -
N o n m a n u fa c tu r in g  .......................................... 3 0 2 3 9 .  5 5 4 . 0 0 - 10. 17 4 4 29 17 21 31 3 2 13 25 2 0 14 3 17 9 - - - “ - -

T y p i s t s ,  c l a s s  A .......................................... ... . . . 3 , 9 4 5 4 0 .  0 6 0 .  50 _ 1 4 2 51 1 3 8 1 0 7 186 2 1 0 3 4 7 3 3 2 9 2 6 5 3 8 3 7 3 3 6 3 2 9 7 12 7 6 5 4 _

M a n u fa c tu r in g  ................................................... T ,  161 4 0 .  o r 6 2 .  50 - - - - - 2 4 109 1 1 6 2 8 6 2 5 1 8 9 8 5 0 8 3 5 0 3 3 4 " 2 5 8 7 6 6 4 4 - -
N o n m a n u fa c tu r in g  .......................................... 7 8 4 3 9 . 5 5 3 . 50 - 1 4 2 51 1 3 8 8 3 77 9 4 61 81 28 3 0 2 3 2 9 39 5 1 - 1 - - -

P u b lic  u t i l i t ie s  *  ....................................... 1 1 7 3 9 . 5 6 6 .  0 0 - - - - - - 2 3 13 5 9 5 15 2 4 39 2 - - - - - -
F in a n c e  * * ......................................................... 5 4 0 3 9 . 5 5 0 .  0 0 - 1 4 2 51 1 3 2 59 5 6 7 8 29 59 9 18 4 1 - 1 - - - - - -

T v o i s t s ,  c l a s s  B . ...................................................... 4 ,  3 7 6 3 9 . 0 5 1 . 0 0 82 1 35 3 2 4 2 9 7 4 9 1 5 0 4 9 1 8 4 0 5 3 5 0 2 7 0 2 8 5 1 2 4 1 46 15 7 2 3 _ _ _ _ _ _
M a n u fa c tu r in g  ........................ .......................... 1, 5 9 6 3 9 .  5 5 4 . 5 0 - 3 2 5 7 4 1 1 8 1 7 6 2 6 3 1 9 2 190 1 57 1 86 8 3 9 2 1 4 - 2 3 - - - - - -

N o n m a n u fa c tu r in g  .......................................... 2 , 7 8 0 3 9 . 0 4 9 .  0 0 8 2 1 3 2 2 9 9 2 2 3 3 7 3 3 2 8 6 5 5 2 1 3 160 1 13 9 9 4 1 5 4 1 7 - - - - - - -
P u b lic  u t i l i t ie s  *  ................................. ..  . 4 8 1 3 9 .  0 5 2 . 50 - - 19 14 57 7 3 1 08 6 2 3 8 39 21 30 20 - - - - - - - - -

W h o le s a le  t r a d e ........................................ 4 4 8 3 9 . 5 5 1 . 0 0 10 6 2 9 4 0 3 2 5 7 8 4 7 9 15 53 2 8 - 15 - - - - - - - - -

R e t a i l  t r a d e  4 ................................................ 3 7 5 4 0 .  5 4 6 .  0 0 31 12 4 8 3 9 4 7 81 69 2 1 23 - 2 - 2 - - - - - - - - -

F i n a n c e * *  ...................................................... 7 8 8 3 9 . 0 4 5 .  50 37 1 0 4 121 9 6 1 70 7 6 61 2 7 7 4 7 11 3 1 - - - - - - - - -

S e r v i c e s ............................................................ 6 8 8 3 8 .  0 5 0 . 50 4 10 8 2 3 4 6 7 4 1 333 2 4 10 14 37 8 16 1 7

2 Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours. 
Workers were distributed as follows: 29 at $105 to $110; 30 at $110 to $115; 18 at $115 to $120; 15 at $120 and over.
Workers were distributed as follows: 42 at $105 to $110; 13 at $110 to $115; 9 at $115 to $120; 10 at $120 and over.
Excludes data for two large department stores.

5 Workers were distributed as follows: 66 at $30 to $32. 50; 38 at $32. 50 to $35; 129 at $35 to $37. 50.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.Digitized for FRASER 

http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



27

Ta b le  A -2 : P ro fe s s io n a l and Te c h n ic a l O c cup ations

(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 
in Detroit, Mich. , by industry division, October 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Number $ $ 9 $ $ $ $ $ $ 9 $ $ $ s s 9 1 9 $ s $
S e x ,  o c c u p a t io n , a n d  in d u s t r y  d iv i s io n of Weekly Weekly U n d e r 6 0 . 0 0 6 5 .  0 0 7 0 . 0 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 . 0 0 9 5 .0 0 1 0 0 .0 0 1 0 5 .0 0 1 1 0 .0 0 1 1 5 .0 0 1 2 0 .0 0 1 2 5 .0 0 1 3 0 .0 0 1 3 5 .0 0 1 4 0 .0 0 1 5 0 .0 0 1 6 0 .0 0 1 7 0 .0 0 1 8 0 .0 0

(Standard) (Standard) $ - - - - - - - - - - - - - - - - - - - - an d
6 0 .  0 0 6 5 . QQ- 7 0 .  QQ 7 5 . 00 8 0 . 0 0 8 5 .  0 0 9 0 . 0 0 9 5 .  0 0 1 0 0 .0 0 1 0 5 .0 0 n o . o o 1 1 5 .0 0 1 2 0 .0 0 1 2 5 .0 0 1 3 0 .0 0 1 3 5 .0 0 1 4 0 .0 0 1 5 0 .0 0 1 6 0 .0 0 1 7 0 .0 0

o

a v e r

M e n

$
D r a f t s m e n ,  l e a d e r ................................................. 4 4 8 4 1 . 0 1 4 5 . 5 0 - - - - - . - 3 2 1 5 8 2 5 3 3 4 3 4 5 4 2 14 3 4 75 61 2 8 56

M a n u f a c t u r i n g .................................................... 1 6 6 4tr. o 1 3 5 .0 0 - - - - - - - 2 0 5 8 20 7 4 3 4 5 4 2 14 2 2 3 2 4 2 8 3
N o n m a n u f a c t u r i n g ............................... .. 1 8 2 4 2 .  0 1 6 0 . 50 - - - - - - 3 1 - - 5 2 6 - - - - - 12 4 3 19 2 0 53

S e r v i c e s ........................................................... 181 4 2 .  0 1 6 0 . 50 ~ " “ ” “ 3 1 - “ 5 2 5 ~ - ■ - “ 12 4 3 19 20 53

D r a f t s m e n ,  s e n i o r  ............................................... 2 , 0 8 4 4 1 .  0 1 1 6 .5 0 1 7 15 2 4 4 8 4 3 5 8 1 0 2 1 69 2 1 5 2 7 8 2 1 3 1 36 1 88 89 85 70 1 06 54 101 55 2 7
M a n u f a c t u r i n g .................................................... 1 , 5 2 0 4 0 .  0 1 0 9 . 50 - - - 15 4 2 3 5 5 2 8 2 1 55 2 0 5 2 4 9 1 9 2 1 23 1 4 5 73 55 63 2 4 7 2 1 -
N o n m a n u fa c tu r in g  ......................................... 5 6 4 4 3 . 0 1 3 6 . 50 1 7 15 9 6 8 6 2 0 14 10 29 21 13 4 3 16 30 7 8 2 4 7 99 5 4 2 7

S e r v i c e s  .......................................................... 4 6 5 4 4 . 0 1 4 4 . 0 0 1 7 15 9 6 4 - - - - - 17 7 3 7 16 30 7 8 2 4 7 99 5 4 2 7

D r a f t s m e n , i u n i o r ................................................. 9 9 2 4 0 .  5 8 5 .  5 0 1 6 4 8 9 9 8 5 131 1 4 7 1 65 8 6 52 5 5 21 2 7 13 6 _ 14 _ 2 6 1 .. . .

M a n u f a c t u r i n g ..................................................... 7 1 8 4 0 . 0 8 1 . 0 0 4 31 9 2 81 1 23 1 1 7 1 48 6 1 35 14 2 2 5 - - - - 2 1 - - -
N o n m a n u fa c tu r in g  ........................................ 2 7 4 4 1 .  0 9 8 . 0 0 12 17 7 4 8 3 0 17 2 5 17 4 1 19 2 5 8 6 - 14 - 2 4 - - - -

S e r v i c e s  .......................................................... 2 5 3 4 1 .  0 1 0 0 .0 0 11 13 - 2 6 2 8 14 2 5 17 4 1 19 2 5 8 6 “ 14 “ 2 4 - - - -

T r a c e r s  ............................................................................ 4 2 4 4 0 . 0 6 5 . 0 0 a 1 07 1 18 9 6 71 19 12 _ _ 1 . _ _ _

M a n u f a c t u r i n g .................................................... 3 1 8 4 0 . 0 6 6 . 0 0 s 6 0 101 86 4 5 13 12 “ “ 1 “ “ - - " “ ~ ”

W o m e n

N u r s e s ,  in d u s t r ia l  ( r e g i s t e r e d ) ................ 6 4 6 4 0 . 0 7 5 . 50 9 23 83 2 0 4
|
i 1 6 5 1 05 31 15 3 7 1 _

O n e - n u r s e  u n i t ........................................... 1 43 4 0 . 0 7 5 . 50 6 5 3 0 2 9 2 6 3 5 6 2 - 4 - - - _ - - - _ - - - -
M u l t i p l e - n u r s e  u n i t ............................... 5 0 3 4 0 .  0 7 5 . 50 3 18 53 1 75 1 39 70 25 13 3 3 1 - - - - - - - - - - -

M a n u f a c  tu r  i n g .................................................... 5 9 5 4 0 .  0 7 6 . 0 0 - 14 69 1 95 1 63 101 31 14 - 7 1 - - - - - - - - - - -
O n e - n u r s e  u n it ......................................... 1 23 4 0 .  0 7 7 .0 0 - 3 2 4 29 2 4 31 6 2 - 4 - - - - - - - - - - - -
M u l t i p l e - n u r s e  u n it  ............................ 4 7 2 4 0 . 0 7 6 . 0 0 - 1 1 4 5 1 66 1 39 7 0 2 5 12 - 3 1 - - - - - - - - - - -

N o n m a n u f a c t u r i n g ........................................... 51 4 0 .  0 6 9 .  0 0 9 9 14 9 2 4 1 3

Hours reflect the workweek for which 
Workers were distributed as follows: 
Workers were distributed as follows:

employees receive their regular straight-time salaries and the earnings correspond to these weekly hours. 
8 at $45 to $50; 28 at $50 to $55; 71 at $55 to $60.
5 under $55; 55 at $55 to $60. Occupational Wage Survey, Detroit, Mich. , October 1953 
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(Average hourly earnings 1 for men in selected occupations studied on an area basis 
in Detroit, Mich. , by industry division, October 1953)

Tab le A-3* M aintenance and Pow erp lant Occupations

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O c c u p a tio n  an d  in d u s tr y  d iv is io n
Number

of
Workers

Average
hourly

earnings
U n d er
$
1. 60

$
1. 60

$
1. 65  

1. 70

$
1. 70  

J ^ 5 _

$
1. 75  

_LJ££L

$
1. 80  

1. 85

$
1. 8 5  

i .  9Q _

$
1 . 9 0  

1. 9 5 _

$
1 .9 5  

2 . 0 0

$
2 . 0 0  

2 . 0 5

$
2 . 0 5  

2 . 10

$
2 . 10 

2 . 15

$
2 . 15  

2 0

$
2 . 20  

7. 25

$
2 . 25  

2 . 30

$
2 . 3 0  

2 . 3 5

$
2 . 3 5  

2 . 4 0

$
2 . 4 0

2 . 4 5

$
2 . 4 5  

2 . 50

$
2 . 50  

2 .  6 0

$
2 . 60  

2 . 70

$
2 . 70  

2 . 8 0

$
2 . 80  

2 . 9 0

$
2 . 9 0  

3 . 0 0

$
3 . 0 0

3 . 2.0

$
3 . 10

an d
o v e

C a r p e n t e r s ,  m a i n t e n a n c e .............................. 1 ,3 2 7
$
2 . 33 4 3 3 3 8 14 13 3 9 14 100 1 64 n o 1 2 4 6 0 4 6 3 9 13 30 2 6 0 1

M a n u f a c t u r i n g ................................................... 1, 1 07 2 . 31 - - - - - - 1 12 4 1 8 14 86 163 8 7 109 6 0 1 4 2 3 _ - - 12
N o n m a n u fa c tu r in g  ................................. ..  . 2 2 0 2 . 4 2 - - - 4 3 3 3 7 2 9 2 1 - 14 1 23 15 3 2 1 6 13 30 2 - 4 8 1

P u b lic  u t i l i t ie s  *  .................................... 39 2 . 26 - - - - - - - 2 - - 1 - - 1 21 14 - _ _ _ _ _ _ _ _
R e ta i l  t r a d e 2 ............................................. 69 2 . 6 2 - - - ~ - - - - 9 1 - 14 - - 1 3 - - 3 1 - 2 - 3 4 1

E l e c t r i c i a n s ,  m a i n t e n a n c e ........................... 4 ,  3 9 4 2 . 4 0 _ 1 _ 8 11 2 8 1 14 11 30 21 4 0 3 5 2 2 1 6 4 2 4 3 5 3 1 4 2 0 1 2 8 7 51 20 25 . 2 4 5 7
M a n u f a c t u r i n g ................................................... 4 ,  2 3 9 2 , 4 0 - - - - - - 4 - 12 9 2 2 15 38 3 51 2 0 9 4 2 1 3 5 1 1 4 0 8 1 2 5 5 51 19 2 0 - _ _ 5 4
N o n m a n u f a c t u r i n g .......................................... 155 2 . 33 ■ ■ 1 8 11 2 4 1 2 2 8 6 2 1 7 3 2 12 3 2 - 1 5 - - 2 4 3

E n g in e e r s ,  s t a t i o n a r y ........................................ 6 2 4 2 . 39 _ _ _ 18 5 7 3 17 4 7 13 12 15 4 4 9 2 31 21 6 6 14 8 6 2 0 3 3 2 9 17 2 8 6
M a n u f a c t u r i n g ................................................... — ? F I 2 . 4 4 - - - - - - - 9 - 2 8 10 11 13 14 85 2 5 21 6 6 14 66 15 18 2 0 17 2 4 5
N o n m a n u f a c t u r i n g .......................................... 163 2 . 2 4 - - 18 5 7 3 8 - 19 3 1 2 30 7 6 - - - 2 0 5 15 9 - 4 1

S e r v i c e s  ......................................................... 75 2 . 0 7 “ - - 18 - - 3 6 - 10 - - - 20 3 3 - - - 12 - - - - -

F i r e m e n , s ta t io n a r y  b o i l e r ........................ 8 7 5 2 . 00 4 2 19 6 59 6 6 59 2 4 8 2 66 2 4 I l l 62 65 4 7 4 0 6 5 16 2 2
M a n u f a c t u r i n g ................................................... 7 3 3 2 . 04 22 18 - 12 66 4 5 12 8 2 65 11 1 0 8 6 2 45 4 2 40 6 5 16 2 2 _ _ _ _ _ _ _
N o n m a n u f a c t u r i n g .......................................... 1 42 1. 8 0 2 0 1 6 4 7 - 14 12 “ 1 13 3 - 2 0 5 “ - - - - - - - - - - -

r i e lo e r s .  t r a d e s ,  m a in te n a n c e  . . . . . . 1 , 2 7 2 1. 9 4 23 37 29 16 4 2 4 4 2 18 1 4 2 75 70 2 7 1 70 4 8 2 4 2 2 1 0 4 _ _ . 1 . „ _
M a n u f a c t u r i n g ................................................... 1, 139 1. 96 - 8 13 5 4 1 6 3 8 9 1 3 4 75 4 7 2 7 169 4 8 2 4 22 1 0 4 - - - - - - _ - _ _
N o n m a n u fa c tu r in g  ....................................... 133 1, 73 23 29 16 11 8 4 9 8 - 23 - 1 - - - “ - - - 1 - - - - -

M a c h in e -t o o l  o p e r a t o r s ,  t o o l r o o m  . . . 3 , 6 0 3 2 . 4 4 _ _ _ _ _ _ _ _ _ 8 4 10 3 4 56 2 4 1 173 4 0 1 5 3 1 1 3 4 8 6 0 7 1 8 7 3 . . .

M a n u f a c t u r i n g .............................. .................... 3 , 5 9 9 2 . 4 4 - - - - - - - - - 8 1 9 3 4 56 2 41 1 73 4 0 1 5 3 1 1 3 4 8 6 0 7 1 87 3 - - - -

M a c h in is t s ,  m a i n t e n a n c e .............................. 1, 0 4 2 2 . 4 0 _ _ _ _ _ _ _ 4 3 12 4 6 8 69 39 12 1 86 2 8 0 4 4 191 4 3 2 4 _ 51 _ 30 _
' M a n u f a c t u r i n g ................................................... 1, 0 2 3 2 . 4 0 - - - - - - - 4 - 12 4 2 8 69 39 5 1 86 2 > 6 4 3 1 91 4 3 2 4 - 51 - 3 0 -

M e c h a n ic s , a u to m o tiv e
(m a in te n a n c e ) ................................. .. ................. 1 ,4 3 3 2 . 18 - - - 10 - 15 9 4 2 12 151 191 1 82 5 7 2 2 0 108 2 1 2 1 43 6 4 3 14 _ _ _ _ _

M a n u f a c t u r i n g ................................................... 4 6 8 2 . 21 - - - 6 - - - 1 1 3 3 9 9 82 8 13 39 3 8 77 6 4 2 5 - _ _ - _ _
N o n m a n u fa c tu r in g  ....................................... 9 6 5 2 . 17 - - - 4 - 15 9 4 1 11 1 18 9 2 100 4 9 2 0 7 69 1 7 4 6 6 - 1 9 - - - - - -

P u b lic  u t i l i t ie s  *  ........................... . . 6 9 4 2 . 20 - - - - - 3 - 5 11 3 4 73 88 4 5 1 86 67 1 3 7 4 2 - - 3 - _ _ _ _ _
W h o le s a le  t r a d e ....................................... 1 16 2 . 18 - - - 4 - 12 - 10 - 6 8 2 2 5 2 3 7 2 4 - - 4 - - - ~ - -

M e c h a n ic s , m a in t e n a n c e ................................. 4 ,  4 6 1 2 . 4 0 6 _ 2 6 3 25 2 8 6 3 2 31 2 4 52 1 05 69 3 5 7 4 3 0 2 8 5 5 2 8 1 8 8 3 4 8 4 20 2 0 4 1 2 0 2 2
M a n u fa c tu r in g  ................................................ 4 ,  3 2 0  " 2 . 4 l - - - . - - 2 4 16 6 2 8 2 15 51 103 6 4 3 41 4 2 2 2 8 5 5 2 8 1 8 4 9 4 8 3 19 20 4 0 2 0 2 2
N o n m a n u f a c t u r i n g .......................................... 141 2 . 15 6 - 2 6 3 1 12 - 4 29 9 1 2 5 16 8 - “ 3 4 1 1 - 1 -

M illw r ig h ts  .................................................................. 4 , 3 8 4 2 . 3 4 _ _ _ 4 4 1 16 12 12 15 4 8 17 1 22 6 0 8 176 2 9 3 1 6 7 9 1 3 5 5 5 17 _ _ _

M a n u f a c t u r i n g ................................................... 4 ,  3 8 3 2 . 3 4 - - - 4 4 - 16 12 12 15 4 8 17 1 2 2 6 0 8 1 76 2 9 3 1 6 7 9 1 3 5 5 5 17 - - - - - -

O i l e r s ................................................................................. 1 , 5 7 3 1 .9 5 6 9 4 8 1 40 26 1 35 2 7 6 3 5 3 4 1 8 7 2 7 5 36 _ _ 15 _ _ _ _ . _ _

M a n u f a c t u r i n g ................................................... 1, 5 5 6 1 .9 6 - - 4 8 140 2 4 135 2 7 6 3 5 3 4 1 8 7 2 75 36 - - 15 - - - - - - - - -

P a i n t e r s ,  m a i n t e n a n c e .................................... 9 8 1 2 . 2 2 _ 8 4 3 39 16 _ 12 _ 8 18 8 5 6 2 8 6 4 4 8 7 1 5 2 2 3 5 _ 1 4 8 _ 3 7
M a n u f a c t u r i n g ................................................... 7 21 2 . 26 - - - 9 - 5 - 5 14 8 3 58 2 4 4 3 86 1 45 2 3 4 - 3 - 12 _ _ _
N o n m a n u f a c t u r i n g .......................................... 2 6 0 2 . 11 - 8 4 3 39 7 - 7 - 3 4 2 4 62 1 1 7 1 - 1 4 5 - 2 5 - - - -

P i p e f i t t e r s ,  m a i n t e n a n c e .............................. 2 , 5 0 2 2 . 3 4 _ _ _ 4 _ 4 8 _ _ 3 8 1 34 2 2 2 2 0 2 1 35 1 2 7 3 4 9 1 2 12 _ . 4
M a n u f a c t u r i n g ................................................... 2 , 4 7 6 2 . 3 4 - - - 4 - - 4 8 - - 3 8 1 3 4 2 2 2 193 1 35 1 2 5 7 4 9 1 2 12 - - - 3 -

S h e e t -m e t a l  w o r k e r s ,  m a in te n a n c e  . . 5 6 8 2 . 35 . _ _ _ _ _ _ 4 _ 1 4 21 23 52 75 2 4 3 1 3 4 6 5 _ .
M a n u f a c t u r i n g ................................................... 5 6 4 2 . 35 - - - - - - 4 - - - 4 20 2 2 51 7 5 2 4 3 1 3 4 6 5 - - - - -

T o o l -a n d -d i e  m a k e r s  ....................................... 6 , 1 88 2 . 55 _ _ _ _ _ _ _ _ _ _ 20 3 5 1 3 6 1 8 2 5 9 1 1 3 2 3 7 9 6 55 30 _ 2 0
M a n u f a c t u r i n g ................................................... 6 , 1 87  i

)
2* 55

'

20 3 5 1 3 6 1 8 2 5 9 1 1 3 2 2 7 9 6 55 30

‘
“ 2 0

1 Excludes premium pay for overtime and nightwork.
2 Excludes data for two large department stores. Occupational Wage Survey, Detroit, M ich., October 1953
* Transportation (excluding railroads), communication, and other public utilities. U .S. DEPARTMENT OF LABOR
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( A v e r a g e  h o u r ly  e a r n in g s  1 f o r  s e le c t e d  o c c u p a t io n s  2 s tu d ie d  o n  a n  a r e a  b a s i s  
in  D e t r o i t ,  M ic h . , b y  in d u s t r y  d iv i s io n ,  O c to b e r  1 95 3 )

Table A-4; C ustodial and M a te ria l M ovem ent O ccupations

O c c u p a t io n  and in d u s t r y  d iv i s io n
Number

of
Workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

U n d er
$
1. 00

$
1. 00  

1 .0 5

$
1. 0 5  

1. 10

$
1 . 10 

1. 15

$
1. 15 

1. 20

$
1. 20  

1. 25

$
1. 2 5  

1. 3 0

$
1. 30  

1. 3 5

$
1. 35  

1. 4 0

r$
1 .4 0

1 .4 5

$
1 .4 5  

1. 50

$
1. 50  

1. 5 5

$
1. 55  

1. 6 0

$
1. 60  

1. 65

$
1. 6 5  

1. 70

$
1. 70  

1. 75

$
1. 75  

1. 80

$
1. 80  

1. 8 5

$
1. 85  

1. 9 0

$
1. 90  

1 .9 5

$
1 . 9 5  

2 . 0 0

$
2 . 00  

2 . 05

$
2 . 05  

2 . 10

$
2 . 10 

2 . 20

$
2 . 20  

2 . 30

$
2 . 30
and

o v e r

G u a r d s  ............  ................................................................ 3 , 7 4 8
$
1. 8 6 5 9 5 25 7 3 8 11 5 52 6 2 4 0 7 2 1 48 1 34 1 6 5 5 8 1 6 9 3 164 1 54 73

M a n u f a c t u r i n g .................................................... 3 , 4 9 6 1. 8 7 - - - - - - - - -  ' - - - 41 56 19 6 5 129 1 2 9 3 6 0 1 8 1 2 9 0 164 153 73 _ _
N o n m a n u f a c t u r i n g ......................................... 2 5 2 1. 6 4 - - - 5 9 5 25 7 3 8 11 5 11 6 21 7 19 4 8 5 4 4 3 - 1 - _ _

F i n a n c e * * ..................................................... 1 55 1. 59 “ 5 9 5 10 3 3 5 10 5 10 6 15 1 17 4 8 3 _ " - - " -

J a n i t o r s ,  p o r t e r s ,  an d
c l e a n e r s  ( m e n ) ................................. .. .................. 1 0 , 9 0 8 1. 63 * 4 2 8 171 53 1 88 100 3 9 7 1 64 2 7 3 9 3 1 23 93 4 5 3 2 8 8 2 1 2 2 5 8 3 4 5 4 2 5 2 4 6 7 1 5 4 4 1 52 17 84 1 08 57 3 _

M a n u f a c t u r i n g .................................................... 8 ,  2 5 8 1. 7 4 - - - 2 - - 4 6 6 8 2 0 8 3 5 3 6 5 175 1 43 1 82 3 2 5 3 2 4 5 0 6 1 3 5 3 2 1 42 17 65 106 33 3 _
N o n m a n u fa c tu r in g  ........................................ 2 ,  6 5 0 1. 3 0 4 2 8 171 53 1 86 1 00 3 9 7 1 18 2 0 5 73 1 15 58 88 1 13 69 76 2 0 1 74 58 12 10 - 19 2 2 4 _ _

P u b l ic  u t i l i t i e s *  ..................................... 4 1 5 1. 61 - - - - - - 2 8 17 2 2 2 19 3 9 3 12 25 1 63 31 - - - - - _ _ _ _
W h o l e s a l e  t r a d e ......................... 1 77 1. 57 - - - 4 12 17 - 4 13 10 14 12 - 6 12 8 21 2 0 12 10 _ - 2 _ _ _
R e t a i l  t r a d e  4 .............................................. 9 3 5 1. 17 2 0 4 128 35 70 63 161 57 3 7 30 4 8 13 - 37 15 30 8 35 - - - - _ _ _ _
F in a n c e  * *  .................................................... 5 8 6 1. 2 5 1 3 2 10 103 25 1 39 33 1 38 16 35 17 3 2 2 3 - - - - - - - - _ _ _ _
S e r v i c e s  .......................................................... 5 3 7 1. 25 2 2 3 11 8 9 " 80 “ 9 12 4 4 " 2 8 18 11 2 4 ■ 14 3 - " 19 - 2 4 - -

J a n i t o r s ,  p o r t e r s ,  an d
c l e a n e r s  (w o m e n ) .............................................. 3 , 6 9 1 1. 21 51 109 2 3 7 5 31 4 0 0 106 2 6 5 28 24 10 21 52 9 8 16 76 75 5 2 4 75 16 - - _ 28 _ _

M a n u fa c tu r in g  ................................................. 1 , 1 1 2 1. 5 7 20 1 06 8 32 1 11 23 18 8 7 4 9 81 13 35 57 5 2 4 75 16 - - _ _ 28 _ _
N o n m a n u f a c t u r i n g ......................................... 2 , 5 7 9 1. 05 1 08 9 131 5 2 3 3 6 8 105 2 5 4 5 6 2 14 3 17 3 41 18 - - - - - - - - - _

R e t a i l  t r a d e  4 .............................................. 2 6 3 . 99 136 52 46 14 - - - - - 12 3 - - - - - - - - - - - _ _ _
F i n a n c e * *  .................................................... 1, 5 8 0 1. 0 2 7 41 11 4 7 0 3 4 9 5 2 2 - - - - - - - - - - - - - - _ _ _ _
S e r v i c e s  .......................................................... 6 3 1 1. 09 2 0 0 6 4 - 1 9 6 2 5 2 - - 1 - - 1 " - 16 - - - - - - - - - -

L a b o r e r s ,  m a t e r i a l  h a n d l in g 6 ................ 1 6 ,8 5 1 1. 81 3 6 6 3 25 4 0 36 85 159 131 4 7 139 17 4 5 6 3 6 6 6 2 3 2 2 4 3 5 3 2 1 9 3 5 3 0 2 6 2 0 1 4 5 8 2 3 8 7 4 5 6 4 8 1 74 31 50
M a n u f a c t u r i n g .................................................... 1 3 , 7 8 7 1. 83 - - - - - - 72 - - - - - 6 2 4 3 8 3 1 97 171 2 9 2 3 3 3 0 3 2 6 1 0 1 3 5 6 1 7 4 7 2 5 6 - 109 _ 36
N o n m a n u fa c tu r in g  ......................................... 3 ,  0 6 4 1. 71 36 63 25 4 0 36 85 87 131 4 7 139 17 4 5 12 2 7 9 1 25 2 6 4 2 9 6 2 2 7 10 1 0 2 6 4 0 2 0 0 4 8 65 31 14

P u b l ic  u t i l i t ie s  * ..................................... 7 2 7 1. 9 4 - - - - - - - - - - - - 2 - 5 61 - 2 5 1 - 5 2 9 1 04 - - _ _
W h o l e s a l e  t r a d e ...................................... 1 ,0 8 9 1. 71 - - - - - 4 6 64 1 2 4 13 1 39 11 4 5 - - - 1 50 4 25 1 1 0 2 111 96 4 8 65 31 14
R e t a i l  t r a d e  4 .............................................. 1 , 2 3 2 1. 5 7 36 6 3 25 3 8 3 4 39 2 2 7 3 4 - 1 - 10 2 7 9 1 20 53 2 9 2 1 7 5 4 - - - “ - - -

O r d e r  f i l l e r s  ............................................................. 1 , 8 4 3 1. 83 2 9 . 2 3 1 2 0 57 2 8 4 5 6 4 9 3 5 26 53 3 7 3 3 7 1 1 4 5 1 6 9 9 73 74 4 8 117 10 8 2
M a n u fa c tu r in g  ................... * ......................... 8 9 8 1. 91 - - - - - - - - - - - - - 4 4 0 - 9 9 4 5 1 1 8 2 4 0 20 18 - 80
N o n m a n u fa c tu r in g  ........................................ 9 4 5 1. 75 2 9 - 2 3 1 20 57 2 8 4 5 6 4 9 35 2 2 13 37 3 2 8 2 0 5 17 33 54 30 117 10 2

W h o l e s a l e  t r a d e  ..................................... 6 6 7 1. 78 - - - - 3 1 16 53 16 4 4 6 21 29 16 13 23 1 58 13 5 9 33 53 29 1 14 10 2
R e t a i l  t r a d e  4 .............................................. 2 6 5 1. 71 2 - “ 2 “ " - 4 12 1 * 2 8 6 6 - 14 170 7 - 8 “ 1 1 3 - -

P a c k e r s ,  s h ip p in g  (m e n ) ............................... 3 , 8 1 5 1. 81 4 1 9 8 8 3 4 4 5 73 10 5 2 2 2 2 3 6 5 4 8 30 3 1 3 4 8 8 3 5 8 2 0 2 2 5 4 0 1 3 5 5 22 29 4 0 43
M a n u fa c tu r in g  ................................................. 3 , 4 1 2 1. 85 - - - - - - - - - - - 20 3 6 0 4 7 25 1 8 8 4 6 8 2 1 8 2 0 2 2 5 4 0 0 3 5 5 2 0 5 40 ‘ 40
N o n m a n u fa c tu r in g  ........................................ 4 0 3 1. 51 4 1 9 8 8 3 4 4 5 73 10 5 2 2 2 5 1 5 1 25 2 14 - - 1 - 2 2 4 - 3

R e t a i l  t r a d e  4 .............................................. 8 4 1. 29 4 1 9 8 3 9 6 13 2 1 2 2 2 - 1 1 " 2 - " - - - - - - -

P a c k e r s ,  s h ip p in g  ( w o m e n ) ......................... 1. 1 68 1. 5 7 21 17 2 1 60 2 8 3 6 80 36 78 4 5 9 0 4 8 29 2 6 3 7 0 4 1 1 3 4 6 2
M a n u f a c t u r i n g .................................................... 1 , 0 1 8 1. 6 2 - - - 1 60 - - - 16 3 35 78 - 4 5 90 4 8 29 2 6 3 70 4 1 1 33 5 - - 2 - -
N o n m a n u fa c tu r in g  ........................................ 1 50 1. 2 4 21 17 2 - 2 “ 8 20 77 1 “ “ “ “ “ " " 1 1 " “ "

R e c e iv in g  c l e r k s .................................................... 9 0 3 1. 8 7 _ 9 _ 20 13 6 6 3 17 4 18 19 38 20 16 7 9 3 6 78 79 1 00 2 5 4 50 65 25 11
M a n u fa c tu r in g  ................................................. 6 8 6 1 .9 7 - - - - - - - - - - - - 28 - 12 7 5 25 66 7 2 9 9 2 5 3 4 8 43 25 3
N o n m a n u f a c t u r i n g ......................................... 2 1 7 1. 5 8 ” 9 “ 2 0 13 6 6 3 17 4 18 19 10 20 4 " 4 11 12 7 1 1 2 22 - 8

S h in n in g  c l e r k s  ....................................................... 8 0 9 2 . 03 _ _ _ _ _ _ _ _ _ _ _ _ 1 7 14 4 7 4 33 17 66 4 5 9 31 111 9 4 6
N o n m a n u fa c tu r in g  ........................................ 6 2 2 . 13 - - - " - - - - - “ - - 7* 1 - - - 9 1 1 1 - 2 4 18

S h in n i n g -a n d -r e c e iv i n g  c l e r k s ................ 1 , 3 9 3 1. 89 _ _ _ _ _ _ _ _ _ 4 4 16 13 55 10 18 3 8 1 45 2 9 4 5 6 5 7 2 53 5 27 43 31
N o n m a n u f a c t u r i n g ......................................... 2 6 9 1. 8 8 - - - - - - - - - 4 4 16 13 39 5 - 18 16 15 21 2 4 30 3 26 21 14

W h o l e s a l e  t r a d e  ..................................... 1 15 1. 9 0 4 4 13 10 5 9 12 4 14 3 14 9 14

S e e  fo o tn o te s  a t e n d  o f  t a b le .  O c c u p a tio n a l  W a g e  S u r v e y ,  D e t r o i t ,  M ic h . , O c to b e r  1 95 3
*  T r a n s p o r t a t io n  (e x c lu d in g  r a i l r o a d s ) ,  c o m m u n ic a t io n , an d o th e r  p u b lic  u t i l i t i e s .  U . S . D E P A R T M E N T  O F  L A B O R
* *  F in a n c e ,  in s u r a n c e ,  a n d  r e a l  e s t a t e .  B u r e a u  o f  L a b o r  S t a t is t i c s

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



30

(Average hourly earnings1 for selected occupations 2 studied on an area basis 
in Detroit, Mich. , by industry division, October 1953)

Table A -4: Custodia l and M a te ria l Movem ent Occupations - Continued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
O c c u p a tio n  an d  in d u s tr y  d iv i s io n of hourly U n d er 1. 0 0 1 . 0 5 1. 10 1. 15 1. 2 0 1 . 2 5 1 . 3 0 1 . 3 5 1 .4 0 1. 4 5 1. 50 1. 5 5 1. 60 1 . 6 5 1 . 70 1 . 7 5 1. 8 0 1. 8 5 1 . 9 0 1 . 9 5 2. 0 0 2 . 0 5 2. 10 2. 2 0 2 . 3 0

Workers earnings $ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ a n d1. 0 0
1. 05 1. 10 1. 15 1. 20 1 . 2 5 1 . 30 1 . 35 1 .4 0 1 .4 5 1 . 50 1. 55 1. 60 1. 65 1 . 70 1. 75 1. 80 1 . 8 5 1. 9 0 1 . 9 5 2. 0 0 2 . 0 5 2. 10 2. 2 0 2 . 3 0 o v e r

T r u c k d r i v e r s , l ig h t  (u n d e r  1%  to n s )  . . 9 0 3
$
1. 8 7 1 3 1 5 1 7 14 2 18 2 10 56 29 2 4 1 5 7 60 1 4 2 111 2 2 4 23 3 10

M a n u fa c tu r in g  ................................................... --------5 W " 1. 91 - - - - - - - - - - - - - 3 5 4 20 20 7 0 31 8 3 101 1 77 21 - 10 -
N o n m a n u f a c t u r i n g .......................................... 3 1 3 1. 80 “ " 1 - 3 1 5 1 7 14 2 18 2 7 2 9 4 8 7 2 9 5 9 10 4 7 2 3 -

T r u c k d r i v e r s , m e d i u m  (1 %  to  an d
in c lu d in g  4 t o n s ) ................................................... .2 ,  3 0 9 2. 01 - - - - - - - - - - - - 4 8 2 0 9 8 61 3 5 86 202 2 6 2 4 6 9 1 88 88 3 8 2 4 8 2 2 3

M a n u fa c tu r in g  ................................................... 1 , 5 2 1 2.0 3 - - - - - - - - - - - - 8 28 8 58 2 7 6 9 1 7 8 2 1 5 4 6 5 1 8 4 4 3 20 - 2 2 3
N o n m a n u f a c t u r i n g .......................................... 7 8 3 1 . 9 7 - - - - - - - - - - - - 4 0 181 - 3 8 17 2 4 4 7 4 4 4 5 3 6 2 4 8 -

P u b lic  u t i l i t ie s  *  .................................... 2 9 3 2 . 13 - - - - - - - - - - - - - - - 1 - 12 - 3 1 - 1 - 2 4 8 - -
R e ta i l  t r a d e  4 ............................................. 1 06 2. 0 6 _ - - “ - “ - “ ■ ~ - " " 1 “ ~ 8 5 2 4 " 4 3 - 17 4 4 -

T r u c k d r i v e r s ,  h e a v y  ( o v e r  4  t o n s ,
t r a i l e r  ty p e ) ............................................................ 2 , 4 5 4 2 . 0 5 - - - - - - - - - ~ - 1 - - 1 74 21 4 5 37 4 2 0 5 8 9 7 8 1 88 5 5 2 4 4 8 _

M a n u fa c  tur ing ................................................... ------- 5 7 3 “ 1. 9 5 - - - - - - - - - - - - - - - 4 - 21 10 3 0 5 4 6 5 68 - - - -
N o n m a n u f a c t u r i n g .......................................... 1 , 5 81 2. 10 - - - - - - - - - - - 1 - - 1 70 21 2 4 2 7 1 1 5 1 24 10 1 88 5 5 2 4 4 8 -

P u b lic  u t i l i t ie s  *  ..................................... 8 3 0 2. 16 “ - “ _ “ - ” - “ “ - “ “ “ “ ” ~ 2 101 7 “ • 4 6 5 2 5 5 -

T r u c k d r i v e r s ,  h e a v y  ( o v e r  4  t o n s ,
o th e r  th a n  t r a i l e r  t y p e ) ................................. 5 2 6 2. 01 - - - - - - - - - - - - - - - 1 60 - 71 4 1 1 3 8 18 2 4 7 8 9 5 _

N o n m a n u f a c t u r i n g .......................................... 3 4 8 2. 0 5 “ “ " “ “ " - “ “ “ - ■ - 1 60 “ 3 6 18 3 4 2 2 4 78 9 5 "

T r u c k e r s ,  p o w e r  ( f o r k li f t )  ........................... 5 , 0 1 8 1. 88 _ _ _ _ 2 1 1 _ 14 _ 37 8 39 173 9 4 1 3 8 6 9 3 0 1 1 3 9 8 4 8 2 6 1 4 61 15 5
M a n u fa c tu r in g  ................................................... 4 ,  7 1 2 T. 8 8 - - - - - - - - - - - - 36 8 39 111 6 4 1 3 3 6 9 1 6 1 1 1 9 8 2 8 1 93 - 4 2 15 5
N o n m a n u f a c t u r i n g .......................................... 3 0 6 1. 8 5 - - - - 2 1 1 - - 14 - - 1 - - 62 3 0 50 14 20 20 68 4 19 - -

P u b lic  u t i l i t ie s  *  .................................... 110 1 . 9 7 “ ” ” “ - - " “ “ “ 10 3 12 11 - " 56 “ 18 “ -

T r u c k e r s ,  p o w e r  (o th e r  th an
fo r k li ft )  ........................................................................ 1 ,4 4 4 1. 9 4 - - - - - - - - - - - - - 6 - 9 3 5 8 1 95 9 2 7 1 29 3 10 - _ 1 0 4

M a n u fa c  tu r  in g  ................................................... 1 ,4 2 5 1. 9 4 - " “ “ - “ “ ** _ ~ “ “ ■ _ 6 3 4 8 1 95 9 2 7 1 29 3 10 - - 1 0 4

W a t c h m e n ................................. ...................................... 1, 5 6 5 1. 4 5 2 8 4 5 9 4 10 59 67 3 7 54 35 8 3 4 116 49 20 1 8<? 7 6 1 3 3 50 53 1 6 7 1 11 4
M a n u fa c tu r in g  ................................................... 7 19 1. 7 8 - - - - - 18 2 2 4 - - - 9 2 4 7 12 - 65 6 7 1 13 4 9 4 7 - 1 67 _ 1 11 4
N o n m a n u f a c t u r i n g .......................................... 8 4 6 1. 16 28 4 5 9 4 10 59 4 9 35 30 35 8 3 4 2 4 2 8 1 2 4 9 20 1 6 - - - - - -

P u b lic  u t i l i t ie s  *  .................................... 5 4 1. 56 - 4 - - - - - 2 - 4 1 18 1 - 1 20 1 - 1 1 - - _ _ _
R e ta i l  t r a d e  4 ................................................ 111 1. 30 4 5 I 4 1 30 7 11 27 2 6 5 1 7

1 Excludes premium pay for overtime and nightwork.
Data limited to men workers, except where otherwise indicated.

3 Workers were distributed as follows: 5 at $0. 60 to $0. 65; 9 at $0. 65 to $0. 70; 18 at $0. 70 to $0. 75; 33 at $0. 75 to $0. 80; 60 at $0. 80 to $0. 85; 178 at $0. 85 to $0. 90; 49 at $0. 90 to $0. 95; and 76 at
$0. 95 to $1.

4 Excludes data for two large department stores.
5 Workers were distributed as follows: 5 at $0. 65 to $0. 70; 16 at $0. 75 to $0. 80; 96 at $0. 80 to $0. 85; 46 at $0. 85 to $0. 90; 189 at $0. 90 to $0. 95; and 757 at $0. 95 to $ 1.

Title change only, from "Stock handlers and truckers, hand," reported in the December 1951 study.
* Transportation (excluding railroads), communication, and other public utilities.
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Table B-l: Shift Differential Provisions1

B: Establishment Practices and Supplementary Wage Provisions

Shift differential

Percent of manufacturing plant workers -
(a)

In establishments having 
formal provisions for -

(b)
Actually working on -

Second
shift
work

Third or 
other 
shift 

work

Second
shift

Third or 
other 
shift

T o ta l............................................................................ 99.3 96.0 24.6 6 .4

With shift pay differential......... .......................... 98.9 96.0 24.5 6 .4
Uniform cents (per hour) ............................. 37. 8 34.6 9 .4 2 .6

5 cents ................................................... .. 14.9 8.5 3.6 .2
6 cents ........................................................ .... 6 .8 1.2 1.6 . 1
7 cents ............................................................. 3 .6 1.1 1.0 -
7% cents ........................................................ 1 .8 3. 1 .3 .3
8 cents ............................................................. .9 3 .7 .2 . 1
9 cents ............................................................. .9 3 .0 .3 .7
10 cepts .......................................................... 6 .3 6.7 1.5 .5
12 cents .......................................................... - 3 .0 - .4
15 cents .......................................................... 2. 1 4.3 .6 .3
Over 15 cents .................................. ............. . 5 - .3 -

Uniform percentage ......................................... 60. 6 59.7 14.9 3.7
5 percent................................................. .. 58.2 - 14.4 -
7 percent ........................................................ - . 3 - . 1
7% percent .................................................... - 56.0 - 3. 5
10 percen t...................................................... 2 .4 3 .4 . 5 . 1

Other....................................................................... . 5 1.7 .2 . 1
No shift pay differential ...................................... . 4 . 1

1 Shift differential data are presented in terms of (a) establishment policy, and (b) workers actually employed on late 
shifts at the time of the survey. An establishment was considered as having a policy if it met either of the following con
ditions: (l) Operated late shifts at the time of the survey, or (2) had formal provisions covering late shifts.

Table B-2: Scheduled Weekly Hours

PERCENT OF OFFICE WORKERS EM PLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

W e e k ly  h o u r s
All

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade2 3 Finance ** Services All ,  

industries’ Manufacturing Public 
utilities *

Wholesale
trade Retail trade2 Services

A l l  w o r k e r s ......................................................................... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
U n d e r  3 5  h o u r s ................................................................ 0 . 5 . _ _ _ 3 . 0 _ 0 . 3 _ _ _ _ 4 . 2
3 5  h o u r s .................................................................................. 2 . 3 - 0.8 - - 1 . 3 2 8 . 4 ( 4 ) - - - - . 1
O v e r  3 5  a n d  u n d e r  3 7 %  h o u r s  ......................... 1.1 - - - 9 . 1 2.1 - 1 . 3 1.2 - - 3 . 6 ( 4 )
3 7 %  h o u r s  ............................................................................ 9 . 5 3 . 0 5 1 . 9 6 . 9 .8 6 . 3 1 1 .3 1.8 2.1 - - - 4 . 0
O v e r  3 7 %  a n d  u n d e r  4 0  h o u r s  ......................... 3 .1 . 7 1.0 2.8 9 . 8 9 . 4 . 7 . 1 - - - 1.2 -

4 0  h o u r s  .................................................................................. 8 2 . 4 9 6 . 1 4 3 . 7 9 0 . 3 7 4 . 0 7 7 . 9 5 5 . 2 8 2 . 9 88.6 9 3 .  1 89.8 3 7 .  1 5 5 . 5
O v e r  4 0  a n d  u n d e r  4 4  h o u r s ............................... . 4 - 2 . 5 - 2.2 - - 1.2 . 5 - 2 . 9 8.6 -

44 h o u r s  .............................................................................................. . 5 .2 . 1 - 3 . 8 - 2.0 1.6 .6 . 3 - 10.1 -

O v e r  4 4  a n d  u n d e r  4 8  h o u r s ................................... - - - - - - - 1.6 .  1 - - 1 7 . 4 -

4 8  h o u r s  .............................................................................................. . 1 - - - . 3 - 1 . 4 5 . 6 3 . 2 1 . 3 - 2 0 . 4 3 4 .  6
O v e r  4 8  h o u r s ............................................................................ . 1 “ ~ " ■ 1 . 0 3 . 6 3 . 7 5 . 3 7 . 3 1.6 1.6

1 Data relate to women workers. Occupational Wage Survey, Detroit, Mich., October 1953
2 Excludes data for two large department stores. U .S. DEPARTMENT OF LABOR
3 Includes data for real estate in addition to those industry divisions shown separately. Bureau of Labor Statistics
4 Less than 0. 05 percent. '
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance.and real estate.
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Tab le B-3: Pa id  H o lid a y s1

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Number of paid holidays All
industries Manufacturing Public

utilities*
Wholesale

trade
2

Retail trade Finance** Services All 3 
industries Manufacturing Public 

utilities * Wholesale
trade Retail trade 2 Services

All workers ....................................................... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.0

Workers in establishments providing 
paid holidays.................................................. 100.0 100.0 100.0 100.0 100.0 100.0 100.0 83.3 81.6 91.1 98.2 92.6 81. 1

1 day................................................................ . 1 - - - - - 1.3 (4) - - - - . 1
3 days ................................ .......................... - - - - - - - . 1 - - 3 .0 - -
5 days ........................................................... - - - - - - - .2 - 1.3 6.8 - -
6 days ........................................................... 86.0 100.0 56.3 65.7 98.6 44.4 98.7 81.2 81.6 57.5 69.8 90.2 81.0
7 days ........................................................... 6. 1 - 43. 1 30.3 .6 3.5 - 1.6 - 32.3 16.1 .5 -
8 days ........................................................... .7 - - 4 .0 .8 3.5 - .2 - - - 1.9 -
9 days ........................................................... 3 .8 - - - - 26.2 - (4) - - 2.5 - -
10 days ........................................................................... 3.0 - .  6 - - 20.5 - - - - - - -
12 days ............................................................................ .3 - - - - 1.9 - - - - - - -

Workers in establishments providing no
paid holidays .......................................... ....................... " ” ” " “ “ 16.7 18.4 8.9 1.8 7 .4 18.9

1 E stim a tes  in clu d e on ly  fu ll-d a y  h o lid a y s .
2 E x clu d es  data fo r  two la r g e  departm en t s t o r e s .
3 In clu des data fo r  r e a l estate  in addition  to th ose  in du stry  d iv is io n s  show n se p a ra te ly .
4 L e s s  than 0. 05 p e r ce n t .
* T ra n sp o rta tio n  (exclu d in g  r a i lr o a d s ) ,  co m m u n ica tion , and o th er  p u b lic  u t ilit ie s .
**  F in an ce ,, in su ra n ce , and re a l esta te .

Table B-4: Paid Vacations (Formal Provisions)

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade1 Finance** Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade1 Services

All w orkers......................................................... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

After 1 year of service 

Workers in establishment is providing
paid vacations................................................ 100.0 100.0 100.0 100.0 100.0 100.0 99.9 99.4 100.0 100.0 100.0 94.5 97.7

Length-of-time payment................ .. 99.9 100. 0 100.0 100.0 100.0 100.0 98.6 88.9 87.6 98.9 100.0 91.8 96 .0
1 w eek....................................................... 12. 1 4.6 43.8 20.0 60.9 1.3 14.0 79.6 82.9 62. 1 57.2 65.4 74.8
Over 1 but less than 2 w e e k s......... . 1 - - - .6 - .6 1.4 1.5 - - .5 3 .6
2 weeks .................................................... 87.6 95.3 56.2 80.0 38.5 98.7 84.0 7.2 2.3 36.8 42 .8 25.9 17.6
Over 2 weeks ......................................... . 1 . 1 - - - - - .7 .9 - - -

Percentage payment3 ....................................... . 1 - - - - - 1.3 10.5 12.4 1 . 1 - 2.7 1.7
Less than 2 percent........................... - - - - - - - . 6 . 7 - - - •-
2 percent............................................................. - - - - - - - 3.9 4 .5 1 . 1 - 2.7 -
Over 2 but less than 4  percent . . . . - - - - - - - 4. 1 4.9 - - - 1.6
4 percent and o v e r ..................................... . 1 - - - - - 1.3 1.9 2.3 - - - . 1

Workers in establishments providing no
paid vacations ................. .. ...................................... (4) ” " “ “ ‘ . 1 . 6 5 .5 2.3

See foo tn o tes  at end o f  ta b le . O ccu p a tion a l W age S u rv ey , D e tro it , M ic h . ,  O cto b e r  1953
* T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  co m m u n ica tion , and o th er  p u b lic  u t ilit ie s . U .S . D E P A R T M E N T  O F L A B O R
* * F in a n ce ,, in su ra n ce , and rea l e s ta te . B u rea u  o f  L a b o r  S ta tis tics

E stim a tes  a re  p ro v id e d  sep a ra te ly , a c co rd in g  to  e m p lo y e r  p r a c t ic e  in com puting 
va ca tion  p aym en ts ( le n g th -o f -t im e , p e r ce n ta g e , o r  o th er  type); p ercen ta g e  and 
o th e r -ty p e  paym en ts w e re  c o n v e rte d  to  equ iva lent t im e  p e r io d s  in e a r l ie r  studies .
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PERCENT OF OFFICE WORKERS EMPLOYED IN PERCENT OF PLANT WORKERS EMPLOYED IN—

V acation  po licy All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade1 Finance** Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade1 Services

A ll w o r k e r s ............................................................. 1 0 0 .0 10 0 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0 100 .0 100 .0

A fter 2 y e a r s  of s e r v ic e

W o rk ers in  e stab lish m e n ts  providing
paid v a c a t io n s ...................................................... 10 0 .0 100 .0 100 .0 1 0 0 .0 1 0 0 .0 100 .0 9 9 .9 9 9 .9 10 0 .0 1 0 0 .0 100. 0 100. 0 9 7 .7

L e n g th -o f-tim e  p a y m en t............................ 9 9 .9 10 0 .0 100 .0 1 0 0 .0 10 0 .0 100 .0 9 8 .6 8 9 .4 8 7 .6 9 8 .9 1 0 0 .0 9 7 .3 9 6 .0
1 w e e k ............................................................. 3 . 1 1 .9 4 . 1 5 .6 1 6 .4 - 7 .8 5 6 .7 6 1 .9 2 2 .2 2 8 .7 2 7 .8 6 7 .2
O ver 1 but le s s  than 2 w e e k s ........... . 1 . 1 - - .6 - - 1 5 .3 1 8 .4 1 .3 6 .0 .5 _
2 w eeks ................................. ...................... 9 5 .6 9 7 .9 9 5 .9 9 4 .4 8 3 .0 9 6 .1 8 2 .3 1 6 .6 6 .4 7 5 .4 6 5 .3 6 9 .0 2 5 .2
O ver 2 but le s s  than 3 w e e k s ........... .5 . 1 - - - - 8 .5 .4 .4 - - - 3 .6
3 w eeks ........................................................ .6 - - - - 3 .9 - .4 .5 - - - -

P e rc e n ta g e  p ay m en t3 ............. .. . 1 - - - - - 1 .3 1 0 .5 1 2 .4 1. 1 - 2 .7 1 .7
2 p e r c e n t ..................................................... - - - - - - - 3 .0 3 .6 1. 1 - - -
O ver 2 but le s s  than 4 p e rce n t . . . - - - - - - 4 .3 5 .2 - - - -
4 p e rce n t and o v e r ................................. . 1 - - - - - 1 .3 3 .2 3 .6 - - 2 .7 1 .7

W ork ers in  e stab lish m e n ts  providing no
paid v a c a t io n s ...................................................... (4) ~ ■ ■ “ ■ . 1 . 1 ~ - ~ " 2 .3

A fte r 3 y e a r s  of s e r v ic e  

W o rk ers in  estab lish m e n ts  providing
paid v a c a t io n s .................................... ................. 100 .0 10 0 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 9 .9 9 9 .9 10 0 .0 1 0 0 .0 1 0 0 .0 100 .0 9 7 .7

L e n g th -o f-tim e  paym ent .......................... 9 9 .9 1 00 .0 100 .0 1 0 0 .0 1 0 0 .0 100 .0 9 8 .6 8 9 .4 8 7 .6 9 8 .9 1 0 0 .0 9 7 .3 9 6 .0
1 w e e k ............................................................. 1. 1 .3 - - '8 .7 - 7 .8 1 0 .4 8 .8 4 .0 1 6 .6 8 .6 6 0 .4
O ver 1 but le s s  than 2 w e e k s .......... .3 .5 - - - - - 4 5 .5 5 5 .4 1 .3 5 .9 - -
2 w eeks ............................................. 9 6 .5 9 7 .6 100 .0 1 0 0 .0 9 1 .3 9 6 .1 8 2 .3 3 2 .3 22. 1 9 3 .6 7 7 .5 8 8 .7 3 2 .0
O ver 2 but le s s  than 3 w e e k s ........... .5 . 1 - - - - 8 .5 .4 .4 - - - 3 .6
3 w eek s ........................................................ 1 .5 1 .5 - - - 3 .9 - .8 .9 - - - -

P e rc e n ta g e  p ay m en t3 ................................. . 1 - - - - - 1 .3 1 0 .5 1 2 .4 1. 1 - 2 .7 1 .7
2 p e rce n t ...................................................... - - - - - - - 1 .3 1. 6 - - - -
O ver 2 but le s s  than 4 p e rce n t . . . - - - - - - - 3 .4 4 . 1 - - - -
4 p e rce n t and o v e r ....................... . 1 - - - - - 1 .3 5 .8 6 .7 1. 1 - 2 .7 1 .7

W orkers in  e sta b lish m e n ts  providing no
(4)paid v a c a t io n s ...................................................... " - - - - . 1 . 1 ~ ■ ~ “ 2 .3

A fte r 5 y e a r s  of s e r v ic e  

W o rk ers in  e stab lish m e n ts  providing
paid v a c a t io n s ...................................................... 100 .0 10 0 .0 100 .0 1 0 0 .0 1 0 0 .0 10 0 .0 9 9 .9 9 9 .9 10 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0 9 7 .7

L e n g th -o f-tim e  paym ent .......................... 9 9 .9 1 00 .0 100 .0 1 0 0 .0 10 0 .0 100 .0 9 8 .6 8 9 .4 8 7 .6 9 8 .9 1 0 0 .0 9 7 .3 9 6 .0
1 w e e k ............................................................. .5 - - 8 .4 - - .4 - 4 .0 - 1 .7 3 .2
O ver 1 but le s s  than 2 w e e k s ........... - - - - - - .6 .7 - - - -
2 w eeks ........................................................ 9 2 .1 9 6 .9 100 .0 9 2 .6 6 5 .8 8 4 .7 68 . 6 8 4 .2 8 4 .2 9 4 .9 9 3 .8 7 4 .5 89. 1
O ver 2 but le s s  than 3 w e e k s ........... 2 .2 .5 - .6 7 .0 1 7 .7 .8 .8 - - .5 3 .6
3 w eeks ........................................................ 5 . 1 2 .6 7 .4 2 5 .2 8 .3 1 2 .3 3 .4 1 .9 - 6 .2 2 0 .6 . 1

P e rc e n ta g e  p ay m en t3 .................................. . 1 - - - - 1 .3 1 0 .5 1 2 .4 1. 1 - 2 .7 1 .7
3 p e rce n t ...................................................... - - - - - - . 2 .2 - - - -
4 p e r c e n t ...................................................... . 1 - - - - 1 .3 5 .6 6 .5 1. 1 - 2 .7 1 .7
O ver 4 but le s s  than 6 p e rce n t . . . - - - - - - 4 .7 5-7 - - “ “

W o rk ers in  estab lish m e n ts  providing no
(4) . 1paid v acatio n s .............................................. . 1 2. 3

See footnotes at end of table.
*  T ran sp o rta tio n  (excluding ra ilr o a d s ) , com m unication, and other public u t il it ie s . 
* *  F in a n ce , in su ra n ce , and r e a l  e s ta te .
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Ta b le  B-4: Paid V a ca tions (Fo rm a l P ro v is io n s)-  C ontinued

Vacation policy

All workers

A fter 10 y e a rs  of s e rv ic e

W orkers in  estab lish m en ts providing
paid v a c a t io n s .................... .......................... . .

L en g th -o f-tim e paym ent .........................
1 week ..........................................................
2 w eeks .......................................................
O ver 2 but le s s  than 3 w e e k s ...........
3 w eeks .............................................
O ver 3 but le s s  than 4 w e e k s ...........
4 w eeks and o v e r .................. .................

P e rcen tag e  p ay m en t3 .................................
4 p e rce n t .....................................................
O ver 4  but le s s  than 6 p e rce n t . . .
6 p e rce n t and o v e r .............................

W orkers in  estab lish m en ts providing no 
paid v a c a t io n s .....................................................

A fter 15 y e a r s  of s e rv ic e

W orkers in  estab lish m en ts providing
paid v a c a t io n s .....................................................

L en g th -o f-tim e paym ent ..........................
1 w e e k ............................ ..............................
2 w eeks ................................................. ..
Over 2 but le s s  than 3 w e e k s ...........
3 w eeks ............. ..
Over 3 but le s s  than 4 w e e k s ...........
4 w eeks and over ....................................

P e rcen tag e  pay m en t3 .................................
4 p e r c e n t .................. ..................................
Over 4 but le s s  than 6 p e rce n t . . .
6 p ercen t and o v e r .................................

O ther-type p a y m e n t................................
W orkers in  estab lish m en ts providing no 

paid v a c a t io n s .....................................................

A fter 20 y e a r s  of se rv ic e

W orkers in  estab lish m en ts providing
paid v a c a t io n s .....................................................

L en g th -o f-tim e paym ent .........................
1 week ............................................. ..
2 w eeks .......................................................
Over 2 but le s s  than 3 w e e k s ...........
3 w eeks .......................................................
Over 3 but le s s  than 4 w e e k s ...........
4 w eeks and o v e r ...................................

P e rcen tag e  p ay m en t3 .................................
4 p e r c e n t .................................................. ..
O ver 4 but le s s  than 6 p e rce n t . . .
6 p ercen t and o v e r ..............................

O th er-type p a y m e n t.....................................
W orkers in  estab lish m en ts providing no 

paid v a c a t io n s .....................................................

PERC EN T OF OFFICE WORKERS EMPLOYED IN— PE RC EN T OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities* *
Wholesale

trade Retail t rade1 Finance** Services All 2 
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade 1 Services

1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 9 . 9 9 9 . 9 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 7 . 7
9 9 . 9 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 8 . 6 8 9 . 4 8 7 . 6 9 8 . 9 1 0 0 . 0 9 7 . 3 9 6 . 0

. 5 - - - 8 . 4 _ . . 4 - 4 . 0 - 1 . 7 3 . 2
6 8 . 2 7 1 . 7 9 7 . 7 8 8 . 0 5 6 . 9 4 0 . 4 4 5 . 0 7 7 . 9 7 7 . 9 9 1 . 6 8 6 . 2 6 6 . 3 8 8 . 4

1 . 4 1 . 1 - - . 6 4 . 6 . 3 . 7 4 . 3 2 . 5 - . 5 3 . 6
2 8 . 8 2 7 .  1 2 . 3 1 2 . 0 2 2 . 9 5 2 . 6 5 3 . 6 6 . 8 5 . 4 . 8 1 3 . 8 2 1 . 5 . 8

. 4 .  1 - _ .. 2 . 4 . _ . _ _ - -

. 6 - - _ 1 1 . 2 _ . . 6 . - _ 7 . 3 -

. 1 - - - - - 1 . 3 1 0 . 5 1 2 . 4 1 .  1 - 2 . 7 1 . 7

.  1 - - - - . 1 . 3 5 . 2 6 . 2 1 .  1 - - 1 . 7
- - . . - - . 3 . 8 4 . 7 - _ - -

- - - - - - - 1 . 5 1 . 5 - - 2 . 7 -

(4 ) - - - - - .  1 .  1 - - - - 2 . 3

1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 9 . 9 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 7 . 7
9 9 . 9 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 8 . 6 8 9 . 4 8 7 . 6 9 8 . 9 1 0 0 . 0 9 7 . 3 9 6 . 0

. 5 . _ _ 8 . 4 . - . 4 . 4 . 0 - 1 . 7 3 . 2
1 5 . 3 6 .  6 1 4 . 2 3 6 . 6 3 5 . 8 2 6 . 9 4 5 . 0 1 2 . 8 5 . 3 3 . 3 4 8 . 4 4 8 . 5 8 8 . 4

.  1 .  1 _ - . 6 . - 2 . 2 2 . 5 - - . 5 3 . 6
8 2 . 8 9 3 . 2 8 5 . 8 6 3 . 4 4 4 . 0 6 9 . 5 5 3 . 6 7 3 . 4 7 9 . 8 9 1 . 6 5 1 . 6 3 9 . 3 . 8

. 4 . 1 . . - 2 . 4 . - - - - - -

. 8 . . 1 1 . 2 1 . 2 . . 6 - - . 7 . 3 -

. 1 _ - - . - 1 . 3 1 0 . 3 1 2 . 2 1 . 1 - 2 . 7 1 . 7

.  1 - - _ . - 1 . 3 1 . 3 1 . 5 - - - 1 . 7
_ _ - . . - . 1 . 3 1 . 6 . - - -

- - - - - — - 7 . 7
. 2

9 . 1  
.  2

1 . 1 - 2 . 7 -

(4 ) - - - - - .  1 .  1 - - - - 2 . 3

1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 9 . 9 9 9 . 9 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 7 . 7
9 9 . 9 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 9 8 . 6 8 9 . 4 8 7 . 6 9 8 . 9 1 0 0 . 0 9 7 . 3 9 6 . 0

. 5 _ _ _ 8 . 4 . . . 4 . 4 . 0 - 1 . 7 3 . 2
1 4 . 8 6 . 2 1 4 . 2 3 6 .  1 3 4 . 2 2 6 . 7 4 5 . 0 1 2 . 7 5 . 3 3 . 3 4 8 . 4 4 7 . 3 8 8 . 4

.  1 .  1 _ _ . 6 . . 2 . 2 2 . 5 - - . 5 3 . 6
8 1 . 8 9 3 . 3 8 4 . 8 6 3 . 9 4 5 . 6 6 1 . 0 5 3 . 6 7 2 . 7 7 8 . 9 9 1 . 6 5 1 . 6 4 0 . 5 . 8

.  1 .  1 . . - - - . 3 . 3 - - - -

2 . 6 . 3 1 . 0 . 1 1 . 2 1 2 . 3 - 1 . 1 . 6 0 - 7 . 3 -

.  1 _ _ . . - 1 . 3 1 0 . 3 1 2 . 2 1 . 1 - 2 . 7 1 . 7

.  1 _ _ _ . - 1 . 3 1 . 3 1 . 5 - - - 1 . 7
_ _ _ _ . 1 . 3 1 . 6 _ - _ .
- - - - - - - 7 . 7 9 . 1 1 . 1 - 2 . 7 -

- - - - - - “ . 2 . 2 - - - -

(4 ) - - - - - .  1 . 1 - - “ - 2 . 3

See footnotes at end of table.
* Transportation (excluding railroads), communication, and other public utilities.

Finance, insurance, and real estate.
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Ta b le  B-4*. Pa id  V a ca tions (Fo rm a l P ro v is io n s)-  C ontinued
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V acatio n  p o licy

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade1 Finance ** Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade1 Services

A ll w o r k e r s ........................................................... 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

A fte r 25 y e a r s  of s e r v ic e

W o rk ers in es ta b lish m e n ts  providing
paid v a c a t io n s ..................................................... 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 9 .9 9 9 .9 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 7 .7

L e n g th -o f-tim e  p a y m e n t ......................... 9 9 .9 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 8 .6 8 9 .4 8 7 .6 9 8 .9 1 0 0 .0 9 7 .3 9 6 .0
1 w e e k .......................................................... .5 - - - 8 .4 - - . 4 _ 4 .0 _ 1 .7 3 .2
2 w eeks ......................................................... 1 4 .7 6 .2 1 4 .2 3 6 .1 3 4 .2 2 6 .7 4 2 .4 1 2 .4 5 .3 3 .3 4 8 .4 4 7 .4 8 1 .3
Over 2 but le s s  than 3 w eeks . . .  . . 1 .1 - - .6 _ _ 2 .2 2 .5 _ _ .5 3. 6
3 w eeks ........................................................ 7 5 .6 9 3 .3 7 1 .2 4 0 .3 2 2 .0 4 3 .7 5 6 .2 7 0 .9 7 8 .8 8 2 .6 3 7 .0 2 4 .4 7 .9
O ver 3 but le s s  than 4 w eeks . . . . . 1 . 1 _ - - _ _ .3 .3 _
4 w eeks and o v e r .................................... 8 .9 .3 1 4 .6 2 3 .6 3 4 .8 2 9 .6 _ 3 .2 .7 9 .0 1 4 .6 2 3 .3

P e rc e n ta g e  paym ent3 ............................... . 1 - - - - - 1 .3 1 0 .3 1 2 .2 _ 2 .7 1 .7
4 p e rce n t ................................................... . 1 - - - - - 1 .3 1 .3 1 .5 _ _ _ 1 .7
O ver 4 but le s s  than 6 p e rce n t . . . - - - - - - - 1 .3 1 .6 _ _ _
6 p e rce n t and o v e r ................................. - - - - - - - 7 .7 9 .1 1 .1 _ 2 .7 _

O th er-ty p e p a y m e n t .................................... - - - - - - - .2 .2 - - _ _
W o rk ers in e s ta b lish m e n ts  providing

no paid v a c a t io n s .............................................. ( 4 ) “ “ “ ■
1

- - - - 2 .3

1 E x clu d es data fo r  two la rg e  departm ent s to re s .
2 Includes data fo r  re a l es ta te  in addition to those industry d iv isions shown sep ara te ly .
3 P e rc e n t of annual ea rn in g s .
4 L e s s  than 0 .0 5  p e rce n t.
*  T ran sp o rta tio n  (excluding ra ilro a d s), com m unication, and other public u t il it ie s .
* *  F in a n c e , in su ra n ce , and re a l e s ta te .

Table B-5: Health, Insurance, and Pension Plans

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of plan All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade1 Finance ** Services industries2 Manufacturing Public
utilities*

Wholesale
trade Retail trade1 Services

A ll w o rk ers  . ........................................................ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 10 0 .0

W o rk ers in e s ta b lish m e n ts  providing: 
L ife  in s u r a n c e .............................................. 9 2 .4 9 8 .4 9 7 .8 6 4 .5 6 6 .0 8 9 .8 7 3 .4 9 5 .2 9 9 .1 1 0 0 .0 8 8 .5 6 7 .2 7 5 .1
A ccid en ta l death and d ism em b erm en t 

in su ran ce  ...................................................... 4 3 .5 5 7 .7 7 .6 2 7 .1 5 2 .3 1 2 .6 3 4 .4 5 3 .8 5 6 .8 2 6 .5 4 1 .8 5 5 .8 1 8 .7
S ick n ess  and acc id en t in su ran ce  . . . 6 2 .1 9 1 .5 1 0 .2 3 4 .1 3 5 .8 5 .9 2 3 .3 8 5 .6 9 4 .0 2 9 .0 5 5 .0 5 0 .2 6 0 .6
S ick  leav e (full pay and no 

w aiting p e r i o d ) ......................................... 5 4 .9 5 8 .4 8 7 .3 5 7 .0 1 8 .9 3 8 .8 3 5 .5 6 .5 1 .9 3 8 .7 3 2 .7 3 1 .2 5 .4
S ick  leav e (p a rtia l pay or 

w aiting p eriod ) ......................................... 1 2 .8 2 0 .9 .3 2 .2 _ _ 1 .3 _ 3 2 .3 6 .4 _ .
H osp italizatio n  in su ran ce  .................... 8 4 .0 9 5 .8 5 9 .4 8 0 .6 3 8 .2 7 2 .8 7 2 .9 8 8 .4 9 5 .4 6 2 .9 8 2 .7 4 6 .5 6 6 .2
S u rg ica l i n s u r a n c e .................................... 8 1 .9 9 3 .6 5 9 .4 6 6 .2 3 8 .2 7 2 .8 7 2 .9 8 6 .5 9 3 .2 6 2 .9 7 7 .1 4 6 .5 6 6 .2
M ed ica l in su ran ce  .................................... 6 9 .2 8 7 .2 2 6 .1 5 7 .8 3 2 .0 5 0 .5 3 7 .0 7 6 .3 8 3 .7 3 6 .6 6 7 .1 3 8 .7 4 9 .0
C atastrop h e in su ran ce  .......................... . 1 - .6 - - - - - - - - - -
R e tire m e n t p ension  ................................. 7 3 .3 8 6 .9 8 7 .4 5 4 .3 2 1 .3 5 1 .1 2 0 .3 7 6 .1 8 4 .5 7 4 .5 5 3 .8 2 7 .2 2 0 .7
H ealth , in su ra n ce , or pension  plan 

not lis te d  above ...................................... .9 .9 . _ _ .2 .2
No h ea lth , in su ra n ce , o r p ension  

plan ........................................................ .. 2 .8 . 1 .2 5 .3 2 0 .8 7 .1 5 .4 1 .9 .2 - 3 .1 1 3 .2 1 4 .4

1 E x clu d es data to r two la rg e  departm ent s to re s . O ccupational W age Surv ey , D etro it, Mich. , O ctober 1953
2 Includes data fo r  re a l e s ta te  in addition to those industry divisions shown sep ara te ly . U .S . D EPA RTM EN T OF LA BOR
*  T ra n sp o rta tio n  (excluding ra i lr o a d s ) , com m unication, and other public u t il it ie s . Bu reau of L ab or S ta tis tic s
* *  F in a n c e , in su ra n ce , and r e a l  esta te .
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Table B-6: Overtime Pay Practices

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

O vertim e po licy All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade1 2 Finance ** Services All - 
industries® Manufacturing Public 

utilities *
Wholesale

trade Retail trade1 Services

A ll w o r k e r s ............................................................ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0

D aily o vertim e

W orkers in estab lish m en ts providing
prem ium  pay ..................................................... 3 9 .2 4 2 .9 55. 1 6 0 .5 2 5 .7 9 .6 44. 1 89. 3 9 8 .0 6 5 .5 7 1 .2 2 9 .4 8 0 .9

T im e and o n e-h alf ...................................... 36. 3 4 1 .7 4 9 .4 5 4 .8 16. 5 8 .5 3 1 .3 86. 1 9 4 .3 6 5 .5 7 1 .2 2 9 .4 7 3 .2
E ffectiv e  a fte r  le s s  than

8 hours ..................................................... 1 .2 _ - 3 .0 1 .6 6 .1 2 .2 .5 .5 - - 1 .2 .  1
E ffectiv e  a fte r  8 h o u r s .......................
E ffectiv e  a fte r  m o re  than

35. 1 4 1 .7 4 9 .4 51. 8 1 4 .9 2 .4 29 .1 8 4 .2 9 3 .8 6 4 .2 6 6 .5 1 7 .4 6 4 .2

8 hours ..................................................... - - - - - - - 1 .4 - 1. 3 4 .7 10. 8 8 .9
Double tim e ..................................................... - - - - - - - - - - - - -

Other 3 ...........................................................................
W orkers in estab lish m en ts providing no

2 .9 1 .2 5 .7 5. 7 9 .2 1 .  1 1 2 .8 3 .2 3 .7 - - 7 .7

prem ium  pay or having no p olicy  . . . . . 60. 8 5 7 .1 4 4 .9 3 9 .5 74. 3 9 0 .4 5 5 .9 1 0 .7 2 .0 3 4 .5 28 . 8 70 . 6 19. 1

W eekly overtim e

W orkers in estab lish m en ts providing
prem ium  pay ........................................................................ 9 8 .3 9 9 .7 9 9 .9 97. 8 81. 3 9 9 .9 9 3 .0 9 7 .4 9 9 .3 96. 0 1 0 0 .  0 79. 6 9 5 .4

T im e and o n e-h alf ...................................... ... 87. 9 97 . 3 6 0 .3 9 2 .1 72. 1 8 2 .5 5 5 .7 9 6 .3 98. 1 9 6 .0 1 0 0 .0 79 . 6 9 1 .4
E ffectiv e  a fte r  le s s  than

40 hours ..................................................................... 1 .6 - - 3 .0 9 .6 6 .0 2 .2 .9 .5 - - 4 .8 .  1
E ffectiv e  a fte r  40 h o u r s ............................
E ffectiv e  a fte r  m o re  than

86. 0 97 . 3 6 0 .3 89. 1 5 8 .7 76. 5 5 1 .4 9 1 .3 97. 6 9 4 .7 1 0 0 .0 4 0 . 3 6 2 .5

40 hours ..................................................................... . 3 - - - 3 .8 - 2 .1 4. 1 - 1 .3 - 3 4 .5 28. 8
Double t i m e ........................................................................ _ - - - - - - - - - - - -

O th er3 .........................................................................................
W orkers in estab lish m en ts providing no

1 0 .4 2 .4 39. 6 5 .7 9 .2 1 7 .4 3 7 .3 1 .  1 1 .2 " ” * 4 .0

prem ium  pay or having no p o l ic y .............. 1 .7 .  3 . 1 2 .2 18. 7 . 1 7 .0 2. 6 .7 4 .0 2 0 .4 4 . 6

1 Excludes data for 2 la rg e  departm ent s to re s .
2 Includes data fo r re a l esta te  in addition to those industry  divisions shown sep a ra te ly .
3 Includes prov ision s fo r a sp ec ified  num ber of o vertim e hours at e ith e r ( l )  no*pay, (2) reg u lar 
*  T ran sp orta tion  (excluding ra ilro a d s ), com m unication, and other public u t il it ie s .
* *  F in an ce , in su ran ce , and re a l e s ta te .

ra te , o r (3) a prem ium  ra te ; and prem ium  pay a t an oth er ra te  th e r e a fte r .

O ccupational Wage Su rv ey , D etro it, M ic h ., O ctober 1953 
U .S .  D E P A R T M EN T  OF LA BO R 

Bu reau  of L ab or S ta tis t ic s
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Ta b le  B-7: Ra te  o f Pay fo r  H o lid a y  W o rk

PERCENT OF OFFICE WORKERS EMPLOYED IN - PERCENT OF PLANT WORKERS EMPLOYED IN -

P ay  p ro v isio n All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade1 2 Finance** Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade1 Services

A ll w o r k e r s ........................................................... 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 00 .0 10 0 .0

W orkers in estab lish m e n ts  with pay
p rov ision s fo r  w ork on paid
h o lid a y s3 ........................................................... 78. 7 9 2 .2 8 6 .8 6 5 .9 4 4 .7 49 . 6 3 3 .4 7 8 .6 8 1 .6 9 1 .1 92. 5 4 8 .2 6 7 .3

R egu lar ra te  o n l y ...................................... .5 _ .1 6 .3 2 .7 _ .8 _ _ 2 .3 6 .5 4 .4
T im e and o n e -h a lf .................................... 8 .0 4 .7 13. 6 6. 6 2 2 .0 1 5 .9 .6 2. 3 . 9 .0 5 .1 2 1 .0 _
Double tim e ................................................... 6 5 .8 8 3 .5 6 8 .5 3 5 .0 1 9 .8 3 1 .1 2 9 .1 6 4 .8 7 1 .7 6 3 .2 6 5 .2 1 8 .0 26. 1
Double tim e and o n e -h a lf .................... 1 .9 1 .6 4 .5 4 .0 - .8 3 .7 5 .3 3 .9 1 6 .9 1 7 .3 1.1 32. 6
T rip le  tim e ................................................... 1 .3 2 .1 - - - - - 5 .2 6 .0 2 .0 2. 6 _ 4 .2
Equal tim e off ............................................. 1 .0 .3 . 1 1 0 .5 .2 1 .8 - .2 - - - 1 .6 _
Other plan ...................................................... .2 - - 3 .5 - - - - - - - - -

W orkers in estab lish m e n ts  with
no fo rm a l p o licy  ........................................... 2 1 .3 7 .8 1 3 .2 34. 1 5 5 .3 5 0 .4 6 6 .6 4 .7 - - 5 .7 4 4 .4 1 3 .8

W ork ers in estab lish m e n ts  with
no paid holidays ........................................... 1 6 .7 1 8 .4 8 .9 1 .8 7 .4 18 .9

1 Exclu d es data fo r  2 la rg e  departm ent s to re s .
2 Includes data fo r  r e a l  e s ta te  in  addition to those industry divisions shown s ep a ra te ly .
3 Includes holiday pay and ra te  fo r  work on paid holiday.
*  T ran sp o rta tio n  (excluding ra ilro a d s ) , com m unication, and o ther public u t il it ie s .
* * F in a n c e , in su ra n ce , and re a l es ta te .

O ccupational Wage Surv ey , D etro it, M ic h ., October 1953 
U .S . D EPA RTM EN T OF LA BO R 

Bu reau  of Laboi S ta tis tic s
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Table B-8: Wage Structure Characteristics and Labor-Management Agreements

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Item
All

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade? Finance** Services All 2 

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade1 2 Services

WAGE ST R U C T U R E F O R  T IM E -R A T E D
W O RK ERS3

All w o r k e r s .......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100

F o rm a l ra te  s tru ctu re  ................................. 76 87 83 54 26 74 27 93 97 96 100 61 48
Single ra te  ..................................................... (4) - - 4 - - - 77 86 26 50 22 42
Range of r a t e s ............................................. 76 87 83 50 26 74 27 16 11 70 50 39 6

Individual r a t e s .................................................. 24 13 17 46 74 26 73 7 3 4 - 39 52

METHOD OF WAGE PA YM EN T FO R
PLAN T W ORKERS

All w o r k e r s ......................................................... D A T A  N O T  C O L L E C T E D 100 100 100 100 100 100

Tim e w o r k e r s ..................................................... 90 91 95 89 77 84
Incentive w orkers ........................................... 10 9 5 11 23 16

P iecew ork  ..................................................... 4 4 - - 1 16
Bonus work .................................................... 4 5 1 4 (4) (4)
C o m m is s io n ................................... .............. 2 (4) 4 7 22

LABOR-M AN AGEM EN T A G REEM EN TS 5

W orkers in estab lish m en ts with
ag reem ents coverin g  a m a jo rity  
of such w o rk ers ............................................. 22 27 36 22 4 2 7 92 95 99 92 62 84

1 Exclu des data fo r  2 la rg e  departm ent s to re s .
2 Includes data fo r re a l esta te  in addition to those industry  divisions shown s ep a ra te ly .
3 E s tim a te s  fo r o ffice  w o rk ers a re  based on to tal o ffice  em ploym ent, w hereas estim ate s  fo r plant w o rk ers a r e  based  on t im e -ra te d  em ployees only.
4 L e ss  than 0.5 p e rce n t.
5 E stim a te s  re la te  to a ll w ork ers (o ffice or plant) employed in an estab lish m en t having a co n tra c t in e ffe c t coverin g  a m a jo rity  of the w o rk ers in  the re s p e c tiv e  ca te g o ry . The es tim a te s  so 

obtained a re  not n e c e s s a r ily  re p re sen ta tiv e  of the extent to which a ll w ork ers in the a re a  m ay be cov ered  by the provisions of the labo r-m an ag em en t ag re em e n ts  due to the exclu sion  of s m a lle r  - 
s ize estab lish m en ts.

* T ran sp orta tion  (excluding ra ilro a d s ) , com m unication, and other public u t il it ie s . O ccupational Wage Surv ey , D etro it, M ich . , O ctober 1953
* *  F in an ce , in su ran ce , and re a l e s ta te . U .S .  D EP A R T M EN T  OF LA BO R

B u reau  of L ab or S ta tis t ic s
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M I N N E A P O L I S - S T  . P A U L ,  N O V E M B E R  1 9 5 3

More than twice as many workers are employed in non
manufacturing enterprises in the 4 -county Minneapolis-St. Paul 
Metropolitan area than in manufacturing establishments. Trans
portation, trade, and finance pursuits each provide employment 
for large numbers of workers. Among the manufacturing group 
of industries, important segments of the area’ s work force are 
engaged in the production of machinery, ordnance and other metal 
products, food products, paper and printing products, and apparel. 
This annual study of wages and related benefits presents data 
collected from 239 establishments employing 145,000 workers, 
which were selected to represent more than 1,000 establishments 
employing over 235,000 workers in 6 major industry groupings 
(see table following).

Wage Structure

Plant workers in the Minneapolis- St. Paul area were 
generally paid on a time basis. However, one out of six plant 
(nonoffice) workers was eligible for some type of incentive pay 
(piecework, commission, or production bonus). Nine out of ten 
of the plant time-rated workers were in establishments which had 
a formal wage plan providing for a specific rate or range of rates 
for each occupation. Single-rate plans and range-of-rate plans 
covered about equal proportions of plant workers.

Formal wage plans also covered a majority of office 
workers in each industry division and six - tenths of all office 
workers. Nearly all plans covering office workers, however, 
provided for ranges of rates rather than single rates.

Formal wage plans which also provided a series of labor 
grades or rate steps were reported by 15 percent of the establish
ments studied. Most of these plans covered office workers only. 
Such plans were reported in both manufacturing and nonmanufac
turing. Plant and office pay systems in these establishments ranged 
from 5 or less to more than 20 labor grades.

Occupational Pay Levels

Weekly salaries of women office workers averaged between 
$47 . 50  and $57 . 50  in 17 of 23 jobs studied. Lowest averages 
were reported for office girls and routine file clerks (about $40).  
Secretaries averaged $63 and class A accounting clerks $61 .50.  
General stenographers, numerically the most important office job 
studied, averaged $52 . 50 .

Skilled maintenance workers such as electricians, machin
ists, and pipefitters generally averaged $2.25  an hour or more. 
Maintenance mechanics averaged $2.05 while automotive mechanics 
averaged $1 . 92 .  Tool-and-die makers averaged $2 . 37 .  Among

the lower paid plant jobs studied, men janitors averaged $1.34,  
order fillers $1.59,  and laborers handling material $1.64.  Numer
ically, these occupations were among the most important studied. 
Classified according to size of equipment used, truckdriver hourly 
earnings ranged from $1 . 80  on light trucks (under IV2 tons) to 
$ 1 . 84  on heavy trucks (over 4 tons).

Maintenance workers earned about the same average hourly 
pay in manufacturing and nonmanufacturing. In the custodial and 
material movement occupations, however, the manufacturing estab
lishments generally had higher averages. This was also true 
among the office occupations but the differences in averages were 
very small.

Cost-of-Living and Annual Improvement Adjustments

Eighteen of the 239 firms studied reported provisions for 
periodic adjustment of wages to changes in the cost of living. 
Nearly all of the plans were in the public utilities and manufacturing 
(mainly metalworking ) industries. Ten plans applied to plant 
workers only, one to office workers, and seven covered both 
groups. Half of the plans called for quarterly adjustments and 
the other half for semiannual adjustments. Six firms reported 
annual improvement (productivity) provisions; five of these were 
found in establishments that also reported cost-of-living adjustment 
provisions.

Labor-Management Agreements

Eighty-five percent of plant workers in the industry and 
establishment-size groups covered by the survey were employed 
in establishments having labor-management agreements that covered 
a majority of their plant workers. A majority of plant workers 
were covered in each of the industry divisions studied. The agree
ments covered one-ninth of all office workers but only 1 out of 16 
of the office workers in manufacturing establishments.

Work Schedules

All but 2 percent of the office workers were on weekly 
work schedules of 40 hours or less;  over a fifth were scheduled 
to work less than 40 hours. Nearly a fifth of all plant workers, 
however, were scheduled to work more than 40 hours in November 
1953. In manufacturing and retail trade, a seventh and a third, 
of all plant workers respectively, had weekly schedules in excess 
of 40 hours.

Overtime Pay

Premium pay for work after the regular workweek was 
provided for nearly all plant and office workers. Generally, time 
and one-half was paid after 40 hours or less. About one-fifth of
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the nonoffice workers in retail trade, however, had to work longer 
hours to qualify for overtime premium pay. Premium pay for 
daily overtime was provided for 85 percent of the plant workers, 
generally time and one-half after 8 hours. A policy of paying a 
premium rate for daily overtime for office workers was less  
prevalent.

Shift Operations

Nearly one-fourth of the plant workers in manufacturing 
establishments were employed on extra shifts and all but a very 
few (0.6 percent) received a pay differential, most commonly an 
additional 10 cents an hour for either 2d or 3d shift work. Three- 
tenths of the shift workers were paid a percentage differential, 
most commonly ll!z percent for the 2d shift and \Zl/z percent for 
the 3d shift.

Paid Holidays

Nearly all establishments within the scope of the survey 
provided holidays with pay. Four-fifths of the office and plant 
workers received 6 paid holidays and most of the remainder were 
in establishments that provided either 7 or 8 paid holidays. For 
work on paid holidays the most common policy was to pay double 
time (including the holiday pay); two and one-half times the regular 
rate or more was also reported by many establishments. Pay 
provisions for work on paid holidays were less common for office 
workers.

Paid Vacations

All office workers and virtually all plant workers qualified 
for paid vacations after 1 yearfs service; two-thirds of the office 
workers received 2 weeks whereas most plant workers received 1 
week or its equivalent. After 3 years1 service, about three-fourths 
of the plant workers received 2 weeks or better and all but 3 
percent of the office workers received 2 weeks or better.

Three weeks1 vacation after 10 years was reported for 
more than one-fourth of both the office and plant workers. A  
majority of both office workers (three-fourths) and plant workers 
(six-tenths) were in establishments giving 3 weeks* vacation after 
15 years. A fifth of the office workers and one-fifteenth of the 
plant workers were in establishments where they would be eligible 
for 4 weeks* vacation after 25 years* service.

Health, Insurance, and Pension Plans

All but about 8 percent of the office workers and 6 percent 
of the plant workers were in establishments furnishing or con
tributing toward some type of insurance or pension plan. Nearly 
nine-tenths of the workers were eligible for life insurance. Other 
types of insurance which were prevalent were hospitalization, 
surgical, sickness and accident, and to a lesser degree, accidental 
death and dismemberment. Some type of sick leave was granted 
on a formal basis to about 45 percent of the office workers and 30 
percent of the plant workers. Pension •plans were available to 
seven-tenths of the office workers and almost half of the plant 
workers.

E stab lish m en ts and W orkers Within Scope of Survey and Number Studied in M in n eapolis-St. P au l, Minn. , 1 by M ajor Industry  D iv ision , N ovem ber 1953

M inimum size 
estab lishm en t 

in scope of

Number of estab lishm ents W orkers

Industry division Within
Studied

W ithin Studied

study 2 scope of 
study

scope of 
study T otal O ffice

A ll d iv is io n s ........................................................................................................................... 51 1 ,0 0 9 239 2 3 8 ,6 0 0 1 4 4 ,9 0 0 3 2 ,2 7 0

M anufacturing 3 ................................ .................................................................................. 51 409 89 1 2 2 ,8 0 0 7 7 ,2 0 0 1 1 ,5 8 0
Nonmanufacturing ...............................................................................................................

T ran sp ortation  (excluding ra ilro a d s),
51 600 150 1 1 5 ,8 0 0 67, 700 2 0 ,6 9 0

com m unication, and other public u t i l i t i e s .................................................. 51 74 23 2 7 ,7 0 0 2 0 ,8 0 0 3 ,9 4 0
W holesale trad e ....................................................................... .................................... 51 133 36 1 8 ,1 0 0 8 ,4 0 0 3 , 130
R eta il t r a d e ...................................................................................................................... 51 233 42 4 2 ,5 0 0 2 3 ,8 0 0 4 , 120
F in an ce , in su ran ce , and re a l e s t a t e ................................................................ 51 83 29 1 6 ,0 0 0 1 0 ,1 0 0 7, 930
S e rv ice s  4 * ...................................................................................................................... 51 77 20 1 1 ,5 0 0 4 ,6 0 0 1 ,5 7 0

1 The M in n eap olis-S t. Paul M etropolitan A rea (Anoka, Dakota, Hennepin, and R am sey  Counties).
Total estab lishm en t em ploym ent. F o r wage study purposes, a ll outlets (within the a re a ) of com panies in such in d u stries as tra d e , fin an ce, auto re p a ir  s e r v ic e , and 

m otion -p ictu re th e a te rs  a re  consid ered  as one estab lish m en t.
3 Includes data for an ordnance estab lishm en t fo rm erly  governm ent operated but now p rivately  operated. This estab lishm en t was not included in e a r l ie r  surveys in the a re a .

H otels; p erson al s e rv ic e s ; bu siness s e r v ic e s ; autom obile re p a ir shops; rad io  broadcasting and te lev ision ; motion p ictu res ; nonprofit m em b ersh ip  o rg anization s; and e n g i
neering and a rc h ite c tu ra l s e rv ic e s .

* This industry division is appropriately  rep resen ted  in e stim ate s  for "a ll in d u str ies"  and "nonm anufacturing" in the S e r ie s  A and B ta b le s  although coverage was in su ffi
cien t to ju stify  sep arate  presen tation  of data.
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A: Occupational Earnings 

Table A-l: Office Occupations
(Average straight time weekly hours and earnings 1 for selected occupations studied on an area

basis in M inneapolis-St. Paul, M inn., by industry division , Novem ber 1953)

S e x ,  o c c u p a t io n , a n d  in d u s t r y  d iv i s io n
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARN!INGS OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

U n d e r
$
3 5 .  00

$
3 5 . 0 0

3 7 . 5 0

$
3 7 . 5 0

4 0 . 0 0

$
4 0 . 0 0

4 2 . 5 0

$
4 2 . 5 0

4 5 . 0 0

$
4 5 . 0 0

4 7 . 5 0

$
4 7 . 5 0

5 0 . 0 0

$
5 0 . 0 0  

5 2 .  50

$
5 2 . 5 0

5 5 . 0 0

$
5 5 . 0 0  

5 7 .  BO

$
5 7 . 5 0

6 0 . 0 0

$
6 0 . 0 0  

6 2 .  5 0

$
6 2 . 5 0  

6 5 .  0 0

$
6 5 . 0 0

6 7 . 5 0

s
6 7 . 5 0  

7 0 .  00

$
7 0 . 0 0  

7 2 .  5 0

$
7 2 . 5 0  

7 5 .  0 0

$
7 5 .  0 0  

8 0 .  00

$
8 0 . 0 0  

8 5 .  00

$
8 5 . 0 0

9 0 . 0 0

$
9 0 . 0 0

9 5 .0 0

$
9 5 . 0 0
an d
o v e r

M e n

C l e r k s ,  a c c o u n t in g , c l a s s  A ......................... 5 8 2 4 0 . 0
«P
7 3 . 5 0 _ _ _ 3 3 1 10 2 14 16 5 8 3 7 32 53 7 0 4 4 1 05 5 0 2 9 19 3 6

M a n u f a c t u r i n g ....................................................... 1 92 4 0 . 0 7 4 . 0 0 - - - - - _ 1 _ _ 1 1 12 2 9 2 5 33 ------ r e - — W 2 0 -------6 6 1
N o n m a n u fa c tu r in g  ........................................... 3 9 0 4 0 . 0 7 3 . 0 0 - - - - 3 3 _ 10 2 13 15 4 6 3 5 2 3 2 8 3 7 2 6 4 8 3 0 2 3 13 3 5

W h o l e s a l e  t r a d e  ........................................ 151 3 9 . 5 6 9 . 5 0 - - - _ - > _ 7 _ 6 11 2 7 11 8 * 15 10 16 15 10 7 3 5
R e t a i l  t r a d e  .................................................... 5 0 4 0 . 0 7 0 . 0 0 - - - - - - - - - 1 2 12 2 3 16 2 9 3 - - -

C l e r k s ,  a c c o u n t in g , c l a s s  B  ...................... 3 0 9 4 0 . 0 5 6 . 5 0 6 _ 6 11 17 2 0 33 2 8 3 5 4 0 4 7 3 3 12 11 7 1 2
M a n u fa c tu r in g  .................................................... 1 3 3 4 0 . 0 6 0 . 0 0 _ - - _ 3 1 10 5 6 13 2 7 2 3 15 9 11 7 1 _ 2 - _ _
N o n m a n u f a c t u r i n g ............................................. 1 7 6 3 9 . 5 5 3 . 5 0 - 6 - 6 8 16 10 2 8 2 2 2 2 13 2 4 18 3 - - - - - - - -

C l e r k s ,  o r d e r  ............................................................. 4 0 7 4 0 .  0 7 0 . 0 0 . _ . 12 . 11 4 17 12 3 0 4 8 57 2 7 2 5 53 51 13 18 13 16
M a n u f a c t u r i n g ....................................................... 1 3 5 4 0 . 0 6 9 . 5 0 - - - _ - 3 - 2 - 5 - 13 32 10 3 8 2 0 — z i r 7 ------ 5 2
N o n m a n u fa c tu r in g  ........................................... 2 72 4 0 .  0 7 0 .  5 0 _ _ _ _ _ 9 _ 9 4 12 12 17 16 4 7 2 4 17 33 2 6 6 13 13 14

W h o l e s a l e  t r a d e  ........................................ 2 0 7 4 0 .  0 7 2 . 5 0 - - - - - 3 - 9 4 9 9 5 13 3 0 2 0 15 2 9 17 6 11 13 14

O f f ic e  b o v s  ..................................................................... 1 7 6 4 0 . 0 4 1 . 5 0 6 35 2 4 5 9 14 15 10 3 6 3 1 _ _ . _
M a n u f a c t u r i n g ....................................................... 5 8 4 0 .  0 1 4 2 . 0 0 3 8 7 2 0 4 8 2 2 1 3 _ - - - - - _ _ _ . _ _
N o n m a n u fa c tu r in g  ........................................... 1 1 8 3 9 . 5 | 4 1 . 5 0 3 2 7 17 3 9 10 7 8 1 5 - 1 - - - - - - - - - -

T a b u la t in g -m a c h in e  o p e r a t o r s .................... 2 1 7 3 9 . 5 6 7 . 5 0 _ _ _ 3 2 3 1 11 7 8 11 2 4 13 19 2 1 2 6 14 3 4 8 10 2
M a n u f a c t u r i n g ....................................................... 8 9 4 0 . 0 7 2 . 0 0 - - _ _ - _ - 3 _ 3 _ 2 5 4 13 14 11 2 7 2 4 1 _
N o n m a n u fa c tu r in g  ........................................... 1 2 8 3 9 . 5 6 4 .  00 - - - 3 2 3 1 8 7 5 11 2 2 8 15 8 12 3 7 6 6 1 _

F i n a n c e * *  ....................................................... 7 9 3 9 . 5 6 0 . 5 0 - - - 3 2 3 1 6 4 4 8 14 6 12 5 7 1 2 1 - - -

W o m e n

B i l l e r s ,  m a c h in e  ( b i l l in g  m a c h i n e )  . . . 2 6 6 3 9 . 5 4 7 . 5 0 2 10 17 2 9 3 5 51 2 0 4 9 14 16 7 1 6 2 6 1 . _
M a n u f a c t u r i n g ....................................................... 8 5 4 0 .  0 4 9 . 5 0 - 1 4 1 10 2 6 3 14 6 l o 5 - 4 1 - - - - _ - _ _
N o n m a n u fa c tu r in g  ........................................... 1 81 3 9 . 5 4 7 . 0 0 2 9 13 2 8 2 5 2 5 17 35 8 6 2 1 2 1 6 1 - - - - - _

P u b l ic  u t i l i t i e s * ........................................... 5 8 4 0 .  0 4 9 . 0 0 - - - 5 12 18 3 8 2 1 1 1 2 1 3 1 _ _ _ _ _ _
R e t a i l  t r a d e ....................................................... 72 4 0 .  0 4 6 .  0 0 2 6 4 12 3 4 13 2 2 1 5 - - - - - - - - - - - -

B i l l e r s ,  m a c h in e  (b o o k k e e p in g
m a c h i n e ) ......................................................................... 1 3 4 3 9 .  5 5 1 .0 0 _ _ 1 8 3 4 8 2 8 21 2 2 _ 2 _ 2 10 7 * _ _ _ _

N o n m a n u fa c tu r in g  ........................................... 1 3 4 3 9 . 5 5 1 . 0 0 - - 1 8 3 4 8 2 8 2 1 2 2 - 2 - 2 10 7 - - - - - -

B o o k k e e p i n g -m a c h in e  o p e r a t o r s ,
c l a s s  A  ......................................................................... 1 7 4 4 0 . 0 5 7 . 5 0 _ _ _ _ _ 2 6 15 2 2 6 16 21 16 11 2 9 1 _ 1 7 3 _ _ _

M a n u f a c t u r i n g ....................................................... 81 4 0 .  0 5 6 . 5 0 - - - - _ 18 8 9 3 4 1 7 6 2 5 - _ _ - _ _ _ _
N o n m a n u fa c tu r in g  . .................................. 93 3 9 . 5 5 8 . 0 0 - - - - - 8 7 13 3 12 2 0 9 5 4 1 - 1 7 3 - - -

B o o k k e e p i n g -m a c h in e  o p e r a t o r s ,
c l a s s  B  ......................................................................... 8 5 9 3 9 . 5 47. 50 6 61 4 7 1 10 1 0 1 1 54 73 1 06 52 58 4 0 2 4 8 4 _ 8 7 _ _ _ _ _

M a n u f a c t u r i n g ....................................................... 2 1 9 4 0 .  0 5 2 .  5 0 _ 1 1 4 2 8 3 0 8 5 0 2 2 2 8 16 16 4 4 _ _ 7 _ _ _ _ _
N o n m a n u fa c tu r in g  ........................................... 6 4 0 3 9 . 5 4 6 .  0 0 6 6 0 4 6 1 06 73 1 24 6 5 56 3 0 3 0 2 4 8 4 - - 8 _ - _ _ _ _

W h o l e s a l e  t r a d e  ........................................ 1 12 4 0 .  0 4 9 . 5 0 _ 3 3 8 _ 2 1 3 0 19 4 11 5 6 2 _ _ _ _ _ _ _ _ _
F i n a n c e * *  ....................................................... 3 5 1 3 9 .  0 4 3 . 0 0 6 55 4 0 71 4 0 84 2 5 14 10 - 4 - 2 - - - - - - - - -

C l e r k s ,  a c c o u n t in g , c l a s s  A  ...................... 4 9 0 4 0 .  0 6 1 .5 0 _ _ _ _ 9 11 15 3 6 4 6 4 6 3 8 71 4 1 19 1 14 7 8 2 1 2 5 1
M a n u f a c t u r i n g ....................................................... 1 2 9 4 0 .  0 6 1 . 0 0 _ _ . _ 9 5 5 9 11 13 6 14 11 13 12 _ 3 17 «. _ _ 1
N o n m a n u fa c tu r in g  ........................................... 3 6 1 3 9 .  5 6 1 .5 0 - - - - - 6 10 2 7 3 5 33 32 57 3 0 6 102 7 5 4 2 5 _ _

R e t a i l  t r a d e  .................................................... 6 0 4 0 . 0 6 1 .  0 0 3 8 7 6 19 1 1 15

See footnote at end of table.
* Transportation (excluding railroads), communication, and other public utilities. 
** Finance, insurance, and real estate.

Occupational Wage Survey, Minneapolis-St. Paul, Minn. , November 1953
U. S. DEPARTMENT OF LABOR 
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Table A-l: Office Occupations - Continued
(Average straight-time weekly hours and earnings1 for selected occupations studied on an area

basis in Minneapolis-St. Paul, Minn. , by industry division, November 1953)

A verage NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

S e x , o c c u p a tio n , an d  in d u s tr y  d iv is io n
Number

of
workers

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

U n d e r
$
3 5 . 00

$
3 5 .  00  

3 7 .  50

$
3 7 . 5 0

4 0 .  0 0

S — 1
4 0 .  00  

4 2 . 5 0

$
4 2 . 5 0  

4 5 .  00

$
4 5 .  00  

4 7 .  50

$
4 7 .  5 0  

5 0 .  0 0

$
5 0 .  00  

5 2 .  50

S
5 2 . 5 0  

5 5 . 00

$
5 5 .  00  

5 7 . 50

s
5 7 . 5 0  

6 0 .  00

6 0 .  0 0  

6 2 . 5 0

$
6 2 . 5 0  

6 5 .  0 0

$
6 5 .  00  

6 7 .  5 0

$
6 7 . 5 0  

7 0 .  0 0

$
7 0 .  00  

7 2 . 5 0

$
7 2 . 5 0  

7 5 .  0 0

$
7 5 .0 0  

8 0 .  00

%

8 0 .  00  

8 5 .  0 0

s
8 5 .  0 0  

9 0 .  0 0

%

9 0 .  0 0  

9 5 . 0 0

S
9 5 .  00  
a n d  

o v e r

W o m e n  -  C o n tin u e d
$

C l e r k s ,  a c c o u n t in g , c l a s s  B .................. ... 2 , 0 5 4 3 9 .  5 4 8 .  00 2 1 06 1 16 2 2 3 3 1 7 3 9 5 2 1 4 192
i
j 1 34 96 92 4 9 51 17 3 4 14 _ 1 _ 1 _ _

M a n u f a c t u r i n g ................................................... 4 0 2 3 9 7 5 " 5 1 . 5 0 - 9 — r ~ 31 67 — z r 4 3 — r r 4 4 ' " 2 2 3 6 Z J — z r ~ _ -------J 2 _ _ — r ~ _ I-------- _ -
N o n m a n u fa c tu r in g  ....................................... 1 ,6 5 2 3 9 . 5 4 7 . 0 0 2 97 1 11 192 2 5 0 3 7 2 171 1 29 1 9 0 7 4 5 6 2 8 2 7 17 2 2 14 _ - _ _ _

W h o le s a le  t r a d e  .................................... 1 86 3 9 . 5 4 8 . 0 0 - 11 5 2 4 42 15 2 6 2 7 ; 12 4 4 3 6 4 3 _ _ _ _ _ _
R e ta i l  t r a d e ................................................ 4 2 9 4 0 . 0 4 8 . 5 0 1 4 2 2 5 6 6 4 5 5 9 5 6 2 0 32 13 11 - 18 10 17 14 - - - - - -

C l e r k s ,  f i l e ,  c l a s s  A ........................................ 2 1 7 4 0 .  0 5 0 .  5 0 _ _ 6 12 2 0 36 32 3 5 17 15 31 5 1 1 3 2 1 _ _ . _ i
N o n m a n u f a c t u r i n g ....................................... 1 2 9 4 0 .  0 “ 5 1 . 0 0 - - 1 7 15 13 2 5 23 13 — r ~ 2 0 2 - 1 1 2 - - - - -

C l e r k s ,  f i l e ,  c l a s s  B  ....................................... 1 .2 0 2 3 9 . 5 4 1 .  0 0 78 2 3 4 2 6 3 2 5 8 1 32 122 76 16 17 1 2 3
M a n u fa c tu r in g  ................................................ 2 7 8 3 9 . 5 4 1 . 0 0 - 103 3 9 4 6 41 2 4 11 8 _ 1 2 3 _ _ _ _ _ _ _ _ _
N o n m a n u fa c tu r in g  ....................................... 9 2 4 3 9 . 5 4 0 .  50 78 131 2 2 4 2 1 2 91 98 6 5 8 17 _ _ - i - - _ _ - | _ _ -

P u b lic  u t i l i t ie s  * * .................................... 32 4 0 .  0 4 4 .  50 _ _ _ 10 10 5 5 1 1 _ _ _ _ _ _ _ _ _ | _ _ _
W h o le s a le  t r a d e  .................................... 1 8 9 4 0 .  0 4 5 . 0 0 2 13 13 33 3 0 31 4 4 7 16 _ _ _ _ _ _ _ _ _ | _ _ _
R e ta i l  tr a d e  ................................................ 173 4 0 .  0 4 0 .  00 2 0 2 6 4 3 3 5 19 2 2 8 _ _ _ _ _ | _ : _ _ _ i _ - 1

F in a n c e  * *  ................................................ 5 0 1 3 9 . 5 3 9 .  00 55 83 1 59 1 24 32 4 0 8 j j - - -  ; - -  ̂ - - - ! - "

C l e r k s ,  o r d e r  ............................................................ 3 6 2 3 9 . 5 4 9 .  5 0 8 j 2 7 1 14 13 2 9 4 1 4 8 4 3 ! 3 9 4 5 ! 2 3 11 j 3 ! 4 5 i 5 2 . _

M a n u f a c t u r i n g ...................................................... 1 5 7 3 9 .  5 5 1 . 0 0 - ! 9 1 13 2 3 2 5 ! 5 3 2 2 5 ! 21 - 3 ; l ! _ _ _ _ _ _ _
N o n m a n u f a c t u r i n g ......................................... 2 0 5 4 0 .  0 4 8 . 5 0 8 2 7 I 5 13 1 16 18 2 3 3 8 7 2 0  i 4  | 11 _ 3 5 5 _ 2 _ [ - ! _

R e ta i l  tr a d e  ................................................ 1 15 4 0 .  0 4 3 . 5 0 8 I 2 7 5 13 ! 7 | 9 2 0 2 1 3 2 -  ; - | - : -  | “ - " " - -

C l e r k s ,  p a y r o ll  ...................................................... 6 1 9 4 0 .  0 5 5 .  5 0 1 2 31 ! 3 8 63 4 4 104 61 4 1 4 0  I 53 i 36  ;' 2 7 17 3 4  1 10 1 0 7 i1 _ _
M a n u f a c t u r i n g . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 7 7 4 0 .  0 5 6 .  00 - _ _ r  2 4 ! Z 5 P — F T — 3 0 T5 - - - - - 14~1 3 6 — Z I !- - - - - - 5 - — rr~ n 6 2 3 _ _ _
N o n m a n u fa c tu r in g  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 4 2 4 0 .  0 5 5 .  00 1 - 2 2 9 3 4 2 7 15 52 31 2 6 2 6  ! 17 ! 15 2 2 6 2 3  !! 4 8 4 _ i _

P u b lic  u t i l i t ie s  *  . . . . . . . . . . . . . . . . . . . . . . . . . . . . 72 4 0 .  0 5 2 .  5 0 _ _ ! 11 6 ' 12 5 1 13 2 6 ! 4  1 3 2 i 3 | l 1 1 _ _ _

W h o le s a le  t r a d e  ..................................... 71 4 0 .  0 6 0 . 5 0 _ _ _ ' 1 1 ! 3 3 16 _ : 11 i 4  i 2  i 5 6 5 4  1 3 4 3 _ _
R e ta i l  t r a d e ....................................... .. 1 16 4 0 . 0 5 2 . 5 0 - ! - ! 2 ; 10 19 ' 6 3 2 9 11 ! 10 | 1 2  ; 1 2 - - 8 - 3 - - -  , -

C o m p to m e t e r  o p e r a t o r s ................................. 9 7 9 3 9 . 5 5 2 . 0 0 _ i 3 4 8 1 0 9 i 151 123 133 1 00 91 ! 6 9  ; 4 9  ■ 2 4 61 7 10 _ _
M a n u f a c t u r i n g ................................................... 2 3 2 4 0 .  0 5 2 .  50 _ _ 1 31 2 9 17 3 6 i 2 4 2 8 15 ! 2 1 6 9 5 1 _ - _ _ _ _
N o n m a n u fa c tu r in g  ....................................... 7 4 7 3 9 . 5 5 1 . 5 0 - i 2 1 3 9 i 78 ! 122 1 06 97 ! 76 63 i 5 4  ! 2 8 18 52 2 9 - - - _ - -

W h o le s a le  t r a d e  .................................... 3 2 0 3 9 . 5 5 2 .  00 - - _ 19 ! 35 3 0 3 7 53 i 4 1 33 3 8 ; 12 |! 8 12 2 - - - _ _ _ _
R e ta i l  tr a d e  ............................................... 2 2 7 3 9 .  0 5 3 . 5 0 _ _ 2 15 1 2 2 ' 3 5 2 0 2 5 j 2 0 2 3 6 i 5 i 7 3 8 - 9 _ _ _ _ _
F in a n c e  * *  .................................................. 5 9 3 8 . 5 5 2 .  00 - - ! 1 1 I 14

1 12 j 14 4 | 4 8 - - - - - - - - - -

D u p lic a t in g -m a c h in e  o p e r a t o r s i | | j
( m im e o g r a p h  o r  d i t t o ) .................. ................. 151 4 0 . 0 4 6 .  0 0 2 12 ! 2 2 2 7 I 14 19 19 11 i 10 i 1 | 2 ! 3 4 5 - _ - _ _ _ _ _

N o n m a n u fa c tu r in g  ....................................... 1 04 4 0 .  0 4 5 .  5 0 2 5i ! 18 2 0
_ _

- - - - - - 13~ 17 7
! 8

1 j - - - - - - - 4 ~ - - - - - - - - -

K e v -p u n c h  o p e r a t o r s  ....................................... 5 9 5 3 9 . 5 4 7 .  5 0 _ 2 7 ! 4 3 7 9 ! 73 97 6 0 6 9 57 4 0 30 1 16 2 _ 1 1 _ _
M a n u f a c t u r i n g .............................. .................... 1 98 3 9 . 5 5 1 . 0 0 _ _ ! 4 12 I 12 1 2 4 32 2 5 33 3 0 19 6 1 _ _ _ - _ _ _ _ _
N o n m a n u fa c tu r in g  ....................................... 3 9 7 3 9 . 5 4 6 . 0 0 - 2 7 3 9 67 61 1 7 3 2 8 4 4 2 4 10 11 10 1 _ 1 1 _ _ _ _ _ -

P u b lic  u t i l i t ie s  * .................................... 4 7 4 0 .  0 5 0 . 5 0 _ _ 1 10 8 i 3 1 7 5 3 _ 7 _ _ 1 1 _ _ _ _ _ _
W h o le s a le  t r a d e ...................................... 5 7 4 0 .  0 4 8 . 0 0 _ _ 4 7 11 i 8 8 3 9 2 3 1 1 _ _ _ _ _ _ _ _ _
F in a n c e  * *  ................................................... 2 1 5 3 9 . 5 4 5 .  5 0 - 11 2 5 2 7 3 6

! 5 6
18 2 6 4 3 8 1 - - - - - - - - - -

O f f ic e  g i r l s  ............................................................... 484 3 9 . 5 3 9 .  50 4 7 165 94 9 9 23 2 0 11 22 3 _ _ _
M a n u f a c t u r i n g ................................................... 1 20 4 0 .  0 4 1 .  0 0 . 4 4 2 0 2 3 8 5 2 15 3 _ _ _ _ _ _ _ _ _ _ _ . _
N o n m a n u fa c tu r in g  ....................................... 3 6 4 3 9 . 5 3 9 .  0 0 4 7 121 74 76 15 15 9 7 _ . _ _ _ _ - _ - _ _ _ - _

P u b lic  u t i l i t ie s  * .................................... 32 4 0 .  0 4 4 .  00 _ _ 2 18 1 1 7 3 _ _ _ _ _ _ _ _ _ _ _ _ _ _
R e ta i l  tr a d e  ................................................ 6 6 4 0 .  0 3 8 .  00 14 18 16 12 6 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
F in a n c e  * *  ................................................... 2 0 5 3 9 .  0 3 8 .  00 2 9 86 4 6 31 5 8 - - - - - - - - - - - - - - - -

See footnote at end of table.
* Transportation (excluding railroads), communication, and other public utilities.

Finance, insurance, and real estate.
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Table A-l: Office Occupations - Continued

(Average straight-time weekly hours and earnings1 for selected occupations studied on an area 
basis in Minneapolis-St. Paul, Minn. , by industry division, November 1953)

Sex, occupation, and industry division
Number

of
workers

A verage NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

Under
$
35. 00

$
35. 00 

37. 50

$
37. 50 

40. 00

$
40. 00 

42. 50

$
42.50  

45. 00

$
45. 00 

47. 50

$
47. 50 

50. 00

$
50. 00 

52.50

$
52. 50 

55. 00

$
55. 00 

57.50

s
57. 50 

60. 00

S
60. 00 

62.50

$
62.50  

65. 00

$
65. 00 

67. 50

$
67.50  

70. 00

$
70. 00 

72. 50

$
72.50  

75. 00

$
75. 00 

80. 00

$
80. 00 

85. 00

$
85. 00 

90. 00

s
90. 00 

95. 00

$
95. 00 
and 

over

Women -  Continued
$

Secretaries..................................................... 1,740 39.5 63.00 _ _ _ _ 5 43 37
1

162 162 170 252 161 123 124 80 44 119 50 34 33 6
Manufacturing..................................... 800 40.0 65.50 _ - - - 1 4 8 29 ! 57 70 68 142 66 61 63 59 26 8T " 16 20 26 1
Nonmanufacturing.................................................... 940 39.5 61.00 - - - - 4 39 29 106 105 92 102 n o 95 62 61 21 18 36 34 14 7 5

Wholesale trade ................................. 179 40. 0 62. 00 - - _ _ - _ 7 21 ! 24 6 26 22 19 13 12 2 2 13 4 6 2 -
Retail trade......................................... 192 40. 0 58. 50 _ _ _ _ 1 2 5 i 21 23 27 24 29 30 15 4 7 1 3 _ - _ -
Finance ** ..................................... 275 39. 0 61. 50 - - - - 3 8 1 26 26 31 35 37 26 22 24 3 8 8 11 2 2 2

Stenographers, general ............................ 2.397 39.5 52. 50 9 55 116 168 252 403 400 192 184 165 193 81 46 49 53 12 7 10 1 1
Manufacturing ....................................... 956 40. 0 54. 00 _ 3 19 29 38 99 120 194 86 95 71 74 30 20 24 37 5 1 9 1 1 j -
Nonmanufacturing................................... 1,441 39. 5 51.50 - - 6 36 87 130 153 283 206 106 89 94 119 51 26 25 16 7 6 1 - - -

Public utilities * ............................. 286 40. 0 55. 00 _ _ 10 15 27 21 33 12 22 29 10 54 17 8 7 10 5 5 1 1 _ _ _
Wholesale tra d e ................................ 305 39.5 54. 00 _ - 7 18 24 19 40 37 31 22 22 29 20 11 17 6 2 _ _ - _ -
Retail trade ....................................... 269 40,5 49.50 - 5 5 17 17 33 54 69 28 14 23 4 _ _ - _ _ - - _ _ i _
Finance * * ............................................ 404 39. 0 50.00 - 1 12 29 54 70 69 46 20 22 39 19 14 7 1 - - 1 - - ! - j -

Stenographers, technical.......................... 88 39.5 55. 00 _ _ _ _ 8 4 35 5 6 3 7 i 17 3 1 _ _ _ _ _ _ : _

Switchboard operators .............................. 401 40. 5 51.00 1 8 11 37 53 51 34 31 59 29 28 19 24 3
i-----------1

4 j 8 ! 1
Manufacturing .......................................... 93 40.0 ! 56.00 _ _ ! 1 2 13 11 8 3 9 1 io 16 | 15 1 ! 1 2 1 - - - - _
Nonmanufacturing................................... 308 40. 5 i 49. 00 1 8 ! li 36 51 38 23 23 56 20 1 18 3 ! 9 2 3 6 - - - - - -

Public utilities * .............................. 52 40. 0 ! 56.50 _ _ _ 6 4 2 _ 7 5 1 9 2 7 1 5 5 _ _ _ _ j _
Retail tra d e ......................................... 86 40.0 | 45.50 1 4 9 20 11 7 15 6 3 3 6 1 _ _ _ _ _ _ ; - _ ; _
Finance ** .......................................... 51 39. 0 j 50.50 - - - 2 9 8 7 6 11 5 - - 1 1 - 1 - - - - - j -

Switchboard operator-receptionists . . . 557 40.0 ! 49.00 _ 2 11 79 : 30 131 89 83 42 33 27 11
!
i 8 _ 5 2 3 _ _ l _ _

Manufacturing.......... ............................... 230 40.0 ; 5o.oo _ ; i 1 20 10 77 22 38 23 7 15 6 ! 5 _ - 2 3 - - l -
Nonmanufacturing................................... 327 40. 0 i 48.50 - 2 ! io 1 59 20 54 67 45 19 26 i 12 5 3 - 5 - - - - - -

Wholesale tra d e ................................. 116 40. 0 48.50 - - 1 - : 26 14 19 16 15 - 9 ! 10
2

| 3 - 2 - - - - - - -

Tabulating-machine operators .............. 152 39.5 ; 54.50 6 i 10 8
l
! l l 8 14 12 j 15 16 | 18 15 10 | 3 5 _ _ _ _ _

Manufacturing .......................................... 52 40. 0 ! 60.50 - : : _ , ' 1 - 6 2 ' 3 i 9 | 11 9 4 4 - _ - _ - _
Nonmanufacturing................................... 100 39.5 ! 51.50 - i - 6 i 10 i 8 10 8 8 10 12 1 7 ! 7 j 6 6 - 1 - - - - - -

Finance ** .......................................... 65 39. 0 1 50.00
1 - ! 6j

i 4 1 8 10 6 3 5 9 , 3 1 3 | 3 4 - - - - - - - -

Transcribing-machine operators,
1

general ............................................................ 684 39.5 49.50 _ i 2 I 19 56 j 108 93 92 107 88 54 16 20 6 10 6 5 2 _ _ _ _
Manufacturing .......................................... 171 39. 0 49.50 _ _ 9 13 13 29 28 28 25 16 4 4 1 1 _ _ _ - _ _ _
Nonmanufacturing .................................... 513 39.5 50.00 - 2 10 43 95 64 ! 64 79 63 38 12 16 5 9 6 5 2 - - _ _ _

Wholesale tra d e ................................. 244 39.5 51. 00 _ _ 1 18 31 24 ! 33 36 49 28 6 3 5 1 2 5 2 _ _ _ _ _
Finance ** .......................................... 136 39.0 50.50 " 2 9 17 16 15 7 21 10 8 6 13 - 8 4 - - - - - - -

Tvnists. class A .......................................... 501 40.0 51. 50 3 3 18 58 80 52 69 64 63 53 14 18 2 3 1 . _ _
Manufacturing .......................................... 212 40. 0 53. 00 - - _ 1 8 20 27 44 22 44 25 9 11 _ 1 - - _ _ _ - _
Nonmanufacturing ................................... 289 40. 0 50.00 - 3 3 17 50 60 25 25 42 19 28 5 7 2 2 1 - - - _ - -

Public utilities * .............................. 76 40.0 56.00 _ _ _ _ 3 6 5 2 18 8 17 5 7 2 2 1 _ _ _ _ _ _
Finance ** .......................................... 93 39.5 47.50 - 3 3 9 15 25 8 5 13 6 6 - - - - - - - - - - -

Tvpists, class B ....................................... 2.301 39.5 45.50 26 162 250 490 3 96 272 170 192 90 100 25 128 .
Manufacturing.......................................... 793 40.0 48.50 _ 46 45 113 103 94 60 97 51 62 5 117 _ _ _ _ _ _ _ _ ■ _ _
Nonmanufacturing................................... 1,508 39.5 43. 50 26 116 205 377 2 93 178 110 95 39 38 20 11 - _ - - - - _ _ _ _

Public utilities * ................... .. 77 40.0 47. 50 _ _ 1 6 12 3 9 12 24 5 6 _ _ _ _ _ _ _ _ _ _ _ _
Wholesale tra d e................................. 398 3 9.5 47. 00 - 6 23 75 87 57 40 26 29 29 18 8 _ _ - - _ _ _ _ _ _
Retail trade ....................................... 143 40. 0 42.50 14 13 | 28 19 18 7 26 16 2 _ - _ _ _ _ _ _ _ _ _ _
Finance ** .......................................... 643 39. 0 42.00 11 97 133 143

1_______

109 78 32 29 3 3 2 3

i-----------

1 Hours reflect the workweek for which employees receive their straight-time salaries and the earnings correspond to these weekly hours. 
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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Table A-2: Professional and Technical Occupations

(Average straight-time weekly hours and earnings1 for selected occupations studied on an area 
basis in Minneapolis-St. Paul, Minn. , by industry division, November 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Number Under $ $ $ $ $ $ $ $ s $ $ $ $ $ $ $ $ $ $ $ i
Sex, occupation, and industry division of

workers
Weekly
hours

Weekly
earnings

45. 00 47. 50 50. 00 52. 50 55.00 57. 50 60.00 62.50 65. 00 67.50 70.00 72.50 75. 00 80. 00 85. 00 90.00 95. 00 100. 00 105. 00 110.00 115. 00 
and(Standard) (Standard) 45. 00 47. 50 50. 00 52. 50 55.00 57.50 60.00 62. 50 65.00 67. 50 70. 00 72.50 75. 00 80.00 85. 00 90. 00 95.00 100.00 105. 00 n a  oo 115. 00 over

Men

Draftsmen, senior ..................... ... .............................. 473 40. 0
$
83.00 7 2 9 3 22 24 13 13 73 106 102 49 19 15 3 13

Manufacturing............................................................ 365 40. 0 '"&T700" - - - - - - - — z~1 - ------5 13 7 12 65 87 96 46 16 10 3 13 -
Nonmanufacturing................................ 108 40.0 74. 50 - - - “ - 7 2 7 3 17 11 6 1 18 19 6 3 3 5 ■ “

Draftsmen, iunior .................................... 273 40.0 67.50 3 10 3 2 3 12 44 38 27 41 13 23 19 16 16 3
Manufacturing ......................................................... 232 40. 0 69. 50 - - - - 2 1 9 40 28 25 41 12 22 18 15 16 3 - - - - -

Tracers ..................................................................................... 128 40. 0 59. 50 9 3 3 19 11 10 15 23 7 3 3 2 12 8 .

Manufacturing .......................................................... 107 40.0 58. 00 9 3 3 19 11 10 15 16
'

------5“ ” “ “ — i n 8 ~ ” ~
' ‘ '

Women

|

Nurses, industrial (registered)............ 138 40. 0 69. 50 2 1 7 8 15 29 11 26 5 20 6 8 !
One-nurse unit................................ 57 40.0 70.50 _ _ _ _ 1 _ 6 3 10 3 8 6 | 3 3 6 8 _ _ 1-----~---- _ _ _

Multiple-nurse unit....................... >81 40. 0 ' 69. 00 _ _ _ - 1 1 1 5 5 26 3 20 2 17 - - - _ j - - -

Manufacturing ....................................... 114 40. 0 70. 00
1

1 6 5 13 24 8 26
1
i
1

2 18 3 8
!j

1

1 Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Occupational Wage Survey, Minneapolis-St. Paul, Minn , November 1953
U .S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table A-3*. Maintenance and Powerplant Occupations

(Average hourly earnings 1 for men in selected occupations studied on an area
basis in Minneapolis-St. Paul, Minn. , by industry division, November 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccu p a tion  and in du stry  d iv is io n
Number

of
Average
hourly Under

$
1 .40

$
1 .4 5

$
1. 50

$
1. 55

$
1. 60

$
1. 65

S
1. 70

$
1. 75 CO o

$
1. 85

$
1 .90

$
1 .95

$
2. 00

$
2. 05

$
2. 10

$
2. 15

$
2. 20

$
2. 25

$
2. 30

$
2. 40

$
2. 50

$
2. 60

$
2. 70

$
2. 80

$
2. 90

Workers earnings $ - - - - - - - - - - - _ - _ _ _ - - _ - - _ _ _ and
1 .40

1 .4 5 L50. 1. 55 1 .6 0 1 .6 5 L  70 -1. 75 I. 80 It 85 1 .90 1 ,9 5 2. 00 2 .0 5 2. 10 2. 15 2. 20 2. 25 2 .3 0 2 . 40 2. 50 2. 60 2. 70 2. 30 2. 90 o v e r

C a rp e n te rs , m a in te n a n ce ............................ 302
$
2 .2 9 2 4 4 6 6 19 64 17 15 11 6 2 10 1 57 8 69 1

M an u factu rin g  .................................................... .  . 163 2 . 16 - - - _ _ _ - 3 3 6 5 5 59 9 5 11 5 _ _ 3 1 41 7 _ _
N onm anufacturing ............................ ... 139 2 .4 3 - - - - _ - 2 1 1 - 1 14 5 8 10 _ 1 _ 2 7 _ 16 1 69 1 _

67 2. 53 9 3 2 2 3 1 46

20

1

E le c t r ic ia n s ,  m ain ten an ce  ................................ 526 2 .3 3 1 11 15 6 41 78 26 19 20 75 19 11 25 24 10 124 1
M an u factu rin g  ........................................................... 404 2 .3 5 - - _ _ _ - _ _ 11 9 6 39 27 25 17 20 75 18 3 19 3 7 9 115 1
N on m an u factu rin g  ................................................. 122 2 .2 7 - - - - - - - - 1 - 6 - 2 51 1 2 - - 1 8 6 21 3 11 9 "

E n g in eer  s . s ta t io n a r y ................................................. 483 2 . 08 3 7 25 2 20 5 18 63 120 72 29 38 14 6 15 12 20 14
M an u factu rin g  ........................................................... 237 2 . 10 - _ _ _ 3 4 15 _ 18 3 8 35 17 44 22 12 11 5 14 5 16 _ _ _ 5
N on m an u factu rin g  ................................... 246 2. 07 - - - * - - 3 10 2 2 2 10 28 103 28 7 26 3 1 1 7 4 - - - 9

F ir e m e n , s ta tion a ry  b o i le r  ..................... 442 1.82 15 21 28 3 28 23 7 21 66 24 50 31 11 29 21 5 28 8 15 4 4
M a n u fa c tu r in g .............................................. 240 1. 85 5 3 14 3 25 19 3 18 9 3 36 26 10 19 17 3 _ _ 8 15 4 _ _ _ _ _
N on m an u factu rin g  .................................... 202 1 .7 9 10 18 14 - 3 4 4 3 57 21 14 5 1 10 4 2 28 " - - - - 4 - -

.H e lp e r s ,  tr a d e s , m a in t e n a n c e ................ 630 1 .79 7 _ 28 11 18 59 27 103 61 75 64 4 168 3 _ 1 1
M an u factu rin g  ........................................... 495 1 .7 9 6 - 28 11 18 49 2 6 "53“ 49 16 64 3 167 3 - 1 - - - - - - - - -

M a ch in e -to o l  o p e r a to r s , t o o lr o o m  . . . 280 2 .0 9 _ . . . . . 18 7 18 36 40 51 36 39 2 21 12
M anufacturin g  ............................................. 242 2 .0 8 - - - - - - - - - 18 7 18 36 28 51 36 - 13 - 2 21 12 - - - -

M a ch in is ts , m a in te n a n c e ............................ 558 2 .2 5 _ _ _ _ _ _ _ _ 6 _ _ 17 1 37 48 14 22 69 120 1 4 9 65 . 3 5 1 1
M anufactur i n g .................. .......................... 542 2. 24 - - - - - - - - 6 - - 17 - 36 47 14 22 69 1 2 0 148 58 - 3 - 1 1

M e ch a n ic s , au tom otiv e
(m a in te n a n c e ) ................................................... 793 1.92 _ _ _ - _ _ _ 16 286 103 10 54 53 108 20 47 8 30 - 55 2 ! - 1 _ _

M a n u fa c tu r in g ............................................ 76 2 . 06 _ - - - - - - - 6 1 2 2 18 11 1 12 8 12 - - 2 H| - 1 _ _ _
N onm an u factu rin g  . . . ............................ 717 1. 91 - - - - - - - 16 280 102 8 52 35 97 19 35 - 18 - 55 - - - - - -

T^nKl i p  sic . . . 602 

53 0

1 .86 10 279

18

100 6 39

38

28 91

62

14 35

M e ch a n ic s , m a in t e n a n c e ............. 2 .0 5 1 7 7 2 35 13 51 24 92 27 4 78 9 12 50
M an u factu rin g  ........................................... 333 2 .0 5 - - - - - - - 7 16 6 46 12 19 46 85 18 4 55 7 _ 12 _ _ _ _ _
N onm anufacturing  .................................... 197 2. 04 - - - 1 7 7 2 28 2 7 5 26 5 16 7 9 " 23 2 12 38 " - - - -

M illw rig h ts  ........................................................ 337 2 .2 5 . . _ 2 3 11 9 15 36 45 45 12 25 18 1 108 1
M anufacturin g ........................................... 333 2 .2 5 - - - - - - - - 2 3 10 9 15 36 45 45 10 25 6 18 1 108 - - - -

O ile r s  ................................. .................................. 238 1 .7 9 8 1 _ 1 7 2 4 70 105 1 6 5 5 3 1 5 _ _ 14 _ _ _ _ _ . .

M anufacturin g ........................................... 236 1 .7 9 8 1 - 1 7 2 4 70 105 - 6 5 5 3 - 5 - - 14 - - - - - -

P a in te r s , m a in ten an ce  ............................... 259 2 .3 4 . . . . . 1 1 _ . 10 3 34 14 10 _ 16 1 4 5 31 124 4 1
M anufacturin g  ........................................... 99 2 .2 3 - - - - - - - - - - 7 2 26 3 8 - 9 1 - 4 1 38 _ _ _ _
N on m an u factu rin g  ................................. 160 2 .4 0 - - - - - 1 1 - - - 3 1 8 11 2 - 7 - 4 1 30 86 4 1 - -

P ip e f it t e r s ,  m ain ten an ce  ........................... 174 2 . 51 _ _ _ _ _ _ _ - _ _ 2 2 4 13 1 27 _ 1 19 7 19 _ _ . 79 _

M anufacturin g 153 2 . 52 - - - - - - - - - - 2 2 4 8 1 27 - 1 19 4 11 - - - 74 -

T o o l -a n d -d ie  m a k e r s .................................... 672 2 .3 7 _ _ _ _ _ _ _ _ _ _ _ 7 1 15 8 10 75 43 18 167 148 114 66 _

M anufacturin g  ........................................... 657 2 .3 7 7 1 15 6 10 43 18 167 133 114 66

1 Excludes premium pay for overtime and nightwork. Occupational Wage Survey, Minneapolis-St. Paul, Minn., November 1953
* Transportation (excluding railroads), communication, and other public utilities. U .S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table A-4! Custodial and Material Movement Occupations

^Average hourly earnings 1 for selected occupations 2 studied on an area
basis in Minneapolis-St. Paul, Minn., by industry division,November 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division Number
of

Average
hourly Unde 3$.90 $.95 ! .  00 $

1.05
$
1.10

1$
1. 15

$
1.20

$
1.25

$
1.30

s
1.35

$
1.40

$
1.45

$
1.50 1.55 $1 .60 $1.65 $1.70 $1.75

$
1.80

$
1.85 $ .90 $ .95

oo 1 .05 10
Workers earnings $

0.90 - - - - - - - - - - - - - - - - - - “ - - - - and
.95 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.85 1.90 1.95 2.00 2.05 2. 10 over

Guards ............................................................. 644
$
1.72 4 6 1 1 10 18 88 10 79 47 67 106 19 46 124 12 6

Manufacturing ......................................... 542 1.74 - - - - - - - - - - - 9 14 61 - — J T 28 “ F T 104 18 46 124 - 12 - -
Nonmanufacturing ................................ 102 1.61 - “ - - 4 - 6 - 1 1 - 1 4 27 10 5 19 15 2 1 - “ " - 6

Janitors, porters, and cleaners
(m en)............................................................. 2, 875 1. 34 44 89 138 98 208 75 101 159 90 141 325 233 352 335 217 88 67 82 33 - - - - - - -

Manufacturing......................................... 1,242 1.49 - 4 - 10 7 - 9 20 45 7 V 23 146 199 "TST" ~ r r r wr~ ~ ~ W “ F T ~ W - - - - - - -
Nonmanufacturing ................................ 1,633 1.23 44 85 138 88 201 75 92 139 45 64 282 87 153 51 44 6 18 18 3 - - - - - - -

Public utilities * ..................... 215 1.45 - - - 10 - 4 3 12 1 3 10 38 49 28 26 6 16 9 - - - - - - - -
Wholesale trade .............................. 123 1.32 - 7 - 3 14 8 7 _ 12 4 7 25 10 13 7 - - 6 - - _ - _ _ - _
Retail trade ....................................... 638 1. 18 23 19 76 13 111 48 48 65 22 30 106 10 61 - - - - 3 3 - _ - - - - _
Finance * * . . . . ....................... .. 362 1.28 - - 49 " 17 . - 34 44 6 11 146 14 33 1 5 " 2 - " - - - - - -

Janitors, porters, and cleaners
(women) ...................................................... 1,083 1. 18 69 17 97 35 26 68 454 38 34 38 32 17 129 19 7 3 - - - - - - - - - -

Manufacturing........................... ............. 288 1. 36 - 9 - 1 9 22 9 - "~TF^ "TO 28 16 126 IT " 5 - - - - - - - - - - -
Nonmanufacturing ................................ 795 1. 11 69 8 97 34 17 46 445 38 18 8 4 1 3 2 2 3 “ * “ ■ - ■ ■ “ “

Laborers, material handling ................ 4, 889 1.64 13 7 2 47 17 65 19 20 101 61 83 118 223 485 550 252 543 850 269 869 9 81 21 162 22
Manufacturing......................................... 2, 445 1.62 - - - 9 - - - - 74 T8“ 22 40 204 425 527 194 201 307 129 1 9 81 1i “ 162 22 -
Nonmanufacturing ................................  i1 2, 444 1.66 13 7 2 38 17 65 19 20 27 23 61 78 19 60 23 58 342 543 140 868 - - ! 21 - - -

Public utilities * .............................. 1,013 1.76 - - - - - - - 8 2 - 3 70 - - _ - - 200 87 643 - - , _ . - _
Wholesale trade .............................. 832 1.69 - - - _ - 16 - - 7 7 14 - 8 50 14 55 137 262 46 216 - - _ - - _
Retail trade ....................................... |

i
! 584 1.48 13 5 2 38 17 49 19 12 18 16 40 8 11 7 9 3 205 81 7 3 ~ - 21 - - -

Ordt fillers ......................................... .. 2, 391 1.59 45 64 57 51 110 8 25 46 8 36 54 41 56 62 187 310 838 202 82 51 11 11 33 3
Manufacturing.................. ................. .. . 50"6 1.57 - - - 18 9 14 - - 24 - 13 36 24 43 26 102 80 69 8 7 - - - 33 - -
Nonmanufacturing ....................... .. 1,885 1.59 - 45 64 39 42 96 8 25 22 8 23 18 17 13 36 85 230 769 194 75 51 11 11 - - 3

Wholesale trade ................ ............. 1, 114 1.70 - - - - _ - 7 - . 7 11 3 10 21 72 212 631 88 32 7 11 2 - - -
Retail trade ....................................... 580 1.33 - 45 64 34 42 96 8 18 10 4 16 7 14 3 15 13 - 127 41 9 2 9 “ - 3

Packers, shipping (m en )......................... 1, 197 1.63 1 9 28 15 4 3 31 20 24 26 51 107 47 98 156 313 133 101 1 28 1
M a n u fa c tu r in g  ................................................... 568 1.61 - - - 9 9 4 - - 26 l 6 18 23 34 104 35 14 41 16 92 94 - 28 - - - -
N o n m a n u fa c tu r in g  .......................................... 629 1.64 - - 1 - 19 11 4 3 5 4 6 3 17 3 12 84 110 297 41 7 1 - - 1 - -

W h o le s a le  t r a d e  ........................... .. 538 1.68 - -  j - - - - - - - - - 2 14 2 7 77 110 280 41 3 1 - - 1 - -
R e ta i l  tr a d e  ................................................... 91 1.37 " - 1 " 19 11 4 3 5 4 6 1 3 1 5 7 “ 17 4 ~ - - “

P a c k e r s ,  sh ip p in g  (w o m e n ) ........................ 491 1.28 1 24 8 2 14 14 43 70 89 81 84 28 2 14 . 4 6 7 _ _ „ _ _

M a n u fa c tu r in g  .................................................... 323 1.30 - - 4 - 8 12 12 55 69 62 55 25 - 14 - - - - 7 - - - - - - -
N o n m a n u fa c tu r in g  .......................................... 168 1.23 1 24 4 2 6 2 31 15 20 19 29 3 2 - 4 6

“ " “
- “ “ “ “

R e c e iv in g  c l e r k s  ................................................... 482 1.75 3 8 5 8 18 6 24 23 56 85 78 70 31 11 41 15
M a n u fa c tu r in g  ................................................... 283 1.79 - - - - - - - - - - - - 18 4 4 13 48 42 48 27 14 9 - 41 - 15
N o n m a n u f a c t u r i n g ............ ..  ........................ 199 1.69 - - - - - - - - 3 8 5 8 - 2 20 10 8 43 30 43 17 2 - - - -

R e ta i l  t r a d e ................................................... 80 1.59 - - - - - - - — 3 8 5 8 - 2 16 2 1 14 6 14 - 1 - - - -

S e e  fo o tn o te s  a t  e n d  o f  t a b le .
*  T r a n s p o r ta t io n  (excluding r a ilr o a d s), c o m m u n ic a t io n , a n d  o th e r  p u b lic  u t i l i t i e s .  
* *  F in a n c e , in s u r a n c e , and rea l e sta te .

O c c u p a tio n a l W a g e  S u r v e y ,  M i n n e a p o l i s - S t .  P a u l ,  M in n . , N o v e m b e r  1 9 5 3
U . S .  D E P A R T M E N T  O F  L A B O R  

B u r e a u  o f L a b o r  S t a t i s t i c s
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(Average hourly earnings 1 for selected occupations 2 studied on an area 
basis in Minneapolis-St. Paul, Minn., by industry division,November 1953)

Table A-4: C ustodial and Material Movement Occupations - Continued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O c c u p a tio n  an d  in d u s t r y  d iv i s io n
Number

of
Average
hourly U n d er

$
0 . 9 0

$
0 .9 5

$
1 .0 0

$
1 .0 5

$
1 . 1 0

$
1 . 15

$
1 . 2 0

$
1 . 2 5

$
1 . 3 0

$
1 . 3 5

$
1 . 4 0

$
1 . 4 5

$
1 . 5 0 1 . 5 5 1 . 6 0 1 . 6 5 1 . 7 0

$
1 .7 5 $1 . 8 0

$
1 . 8 5

$
1 .9 0 1 .9 5

$
2 . 00

$
2 . 05

$
2 . 10

Workers earnings $ and
. 9 5 1 .0 0 1 . 0 5 1 . 10 1 . 1 5 1 .2 0 1 . 2 5 1 . 3 0 1 . 3 5 1 . 4 0 1 . 4 5 1 . 5 0 1 . 5 5 1 . 6 0 1 . 6 5 1 . 7 0 1 . 7 5 1 . 8 0 1 . 8 5 1 .9 0 1 .9 5 2 . 00 2 . 05 2 . 10 o v e r

S h ip p in g  c l e r k s ................................................................ 4 1 3
$
1 .7 9 10 2 2 1 2 2 5 0 62 4 6 9 3 7 0 12 8 15 20

M a n u f a c t u r i n g .......................................................... 2 3 5 1 .8 1 - - - - - - - - - - 6 - - - - 16 2 6 4 5 31 2 6 40 2 8 - 15 20
N o n m a n u f a c t u r i n g ................................................ 1 7 8 1 .7 7

' ' ' ' ' ' ‘ ' ‘
4

‘
2 2 1 6 2 4 17 15 67 30 10 ”

S h ip p i n g -a n d -r e c e i v i n g  c l e r k s  ...................... 2 5 1 1 .7 1 6 6 3 6 13 6 2 2 10 7 5 4 2 29 1 5
M a n u f a c t u r i n g .......................................................... 1 7 6 1 .7 2 ” “ “ " ““ “ 3 2 “ ------ T 2 2 8 71 2 7 11 “ “ ■ “ ~

T r u c k d r i v e r s ,  l ig h t  (u n d e r  I V 2 t o n s ) . . . 1 , 1 51 1 .8 0 9 1 3 1 2 5 2 6 20 1 19 18 12 68 8 0 4 53 3 17 71

T r u c k d r i v e r s ,  m e d i u m  ( 1 V2 to  a n d
in c lu d in g  4  to n s )  ....................................................... 1 . 2 4 6 1 .8 3 - _ - - - - - - . - - - 20 - - 1 31 15 107 7 9 4 1 37 6 92 6 - 37

M a n u f a c t u r i n g .......................................................... 3 3 1 1 .8 7 - - - - - - - - - - - - 3 - - 1 2 6 13 5 8 101 2 0 4 63 5 - 37
N o n m a n u fa c tu r in g  .............................................. 9 1 5 1 .8 2 - - - - - - - - - - - - 17 - - - 5 2 49 6 9 3 1 17 2 29 1 - -

P u b lic  u t i l i t ie s  * ........................................... 5 3 4 1 .8 1 - - - - - - - - - - - - 17 - - - - - 2 4 7 9 4 2 29 1 - -
W h o l e s a l e  t r a d e .............................................. 2 7 7 1 .8 2 " - " “ * ~ “ “

'
“

‘
“ “ 1 2 4 6 1 47 81

' " ' '

Truckdrivers, heavy (over 4 tons,
trailer ty p e ) .................................................... 4 3 9 1 . 8 4 - - - - - - - - - - - - - - - 2 3 - 7 3 3 3 85 - 1 2 - 6

Nonmanufacturing................... .................. 4 1 5 1 .8 3 2 - - 1 3 2 7 85 - - - -
Q Q 92 (,

Truckdrivers, heavy (over 4 tons,

7O i • Oj

other than trailer type) ............................. 2 3 2 1 . 8 4 - - - - - - - - - - - - - - - - - - 77 1 10 19 - - - 5 21
Nonmanufacturing . . . . .  ........................ 1 9 1 1 .8 1 7l 96 19

'
5

Truckers, power (forklift) ....................... 5 4 7 1 .7 5 6 14 7 18 47 47 57 3 6 47 147 37 13 69 ■y

Manufacturing............................................. 3 5 3 1 .7 3 - - - - - - - - 6 - - 14 — r n r ~ W * W ~ 31 2 4 3 30 12 69 - - 2
Nonmanufacturing......................... .. 1 9 4 1 .7 9 9 5 5 23 1 4 4 7 1

Truckers, power (other than forklift} . . . 2 4 6 1 .6 3 3 2 2 7 20 121 27 5 3 4 4 3
Manufacturing............................................ 2 3 1 1 .6 3 3

‘
2 27 17 121 2 7 5 2 2 4

' ' '
3

Watchmen.............. ............................................. 3 6 8 1 .4 8 7 2 3 13 11 10 17 3 9 4 6 17 32 5 4 47 16 22 2 4 7 1 14 13
Manufacturing................................ .. 1 5 4 1 .6 1 - - - - - - - 6 1 3 8 10 18 16 12 14 17 18 4 - 14 13 - - - -
N o n m a n u fa c tu r in g ...................................... 2 1 4 1 .3 9 7 2 3 13 - 11 10 11 2 6 38 7 14 3 8 35 2 5 6 3 1 - - - - - -

Public utilities * ................................. 7 2 1 .5 5

i...........

1 1 11 ! 33

i1_____ !

20 5

t

1

|

1 E x clu d es  p re m iu m  p?.y fo r  o v e r t im e  and n ightw ork .
2 Data lim ite d  to m en  w o r k e r s ,  e x ce p t  w h ere  oth erw ise  indica ted .
* T ra n sp orta tion  (exc lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other pub lic u t ilit ie s .
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B: Establishment Practices and Supplementary Wage Provisions

Table B-l: Shift Differential Pr ovisions 1

Percent of manufacturing plant workers -

Shift d iffe re n tia l

------------------------------------(a)-------------------------------------
In estab lish m en ts  having 
fo rm a l p ro v is io n s  fo r  -

(b)
A ctu a lly  w ork in g  on  -

S econ d
sh ift
w ork

T h ird  o r  
oth er 
sh ift 
w ork

Second
shift

T h ird  o r  
o th er  
sh ift

T o t a l ................................................................................ 8 9 .4 7 7 .2 1 6 .6 6 .7

With sh ift pay  d iffe re n t ia l . . . . . . . . . . . . . . 8 6 .9 7 6 .6 1 6 .0 6 .7

U n iform  cen ts (p er h ou r) ............................ 6 8 .7 5 8 .4 11 .9 4 .0
4 c e n t s .............................................................. 1 .4 - .4 -
5 c e n t s ..................' . ......................................... 9 .5 1 .2 1 .4 . 1
6 c e n t s .............................................................. 1 .8 - .3 -
7 o r 7 l/z c e n t s ................................................ 6 .4 1. 1 1 . 0 -
8 c e n t s .............................................................. 6 .8 4. 1 1 .1 .4
9 cen ts  .............................. 5 .8 5 .8 . 1 . 1
10 cen ts ......................................................... 2 8 .4 2 0 .9 5 .7 2 .3
11 cen ts  ......................................................... - .6 - (a)
12 o r  I 2 V2 cen ts  ........................................ 1 .0 4 .1 . 1 .2
O ver I 2 V2 and under 15 c e n t s ............. 3 .0 3 .9 .6 .2
15 c e n t s ............................................................ 4 .6 7 .8 1 .2 .2
O ver 15 c e n t s ................................................ - 8 .9 - .5

U n iform  p e r c e n t a g e ........................................ 1 7 .7 17 .7 4 .0 2. 6
5 p e r ce n t  .......................................................... 1 .8 - . 1 -
7 Y2 p e r c e n t ..................................................... 1 1 .9 2. 3 3 .1 (?)
10 p e r ce n t  ....................................................... 4 .0 4 .0 .8 (*)
I 2 V2 p e r c e n t .................................................. - 1 1 .4 - 2 . 6

O ther ........................................................................ .5 .5 . 1 . 1

No sh ift  pay  d i f f e r e n t i a l ...................................... 2 .5 . 6 .6

1 Shift differential data are presented in terms of (a) establishment policy, and (b) workers actually employed on late 
shifts at the time of the survey. An establishment was considered as having a policy if it met either of the following con
ditions: (l) Operated late shifts at the time of the survey, or (2) had formal provisions covering late shifts.

2 Less than 0.05 percent.

Occupational Wage Survey, Minneapolis-St. Paul, Minn., November 1953
U.S. DEPARTMENT OF LABOR 
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Ta b le  B-2: Scheduled W e e k ly  H o u rs

PERCENT OF OFFICE WORKERS^MPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

W e e k ly  h o u r s
All _

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade Finance** Services AH ,  

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade Services

A l l  w o r k e r s ......................................................................... 1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 . 0 1 0 0 .0 1 0 0 .0 1 0 0 .0

U n d e r  3 7V Z h o u r s ........................................................... 0 . 8 2 . 5 3 . 4 0 . 7 0 . 4 0 . 7
3 7 V2 h o u r s  .............................................. ........................... 1 0 . 4 5 . 6 - 7 . 7 7 . 4 2 4 . 3 4 . 8 6 . 3 - 2 . 9 _
O v e r  3 7 V2 a n d  u n d e r  4 0  h o u r s  . . . . . . . . 1 0 .9 1 4 . 8 - - 1 . 8 2 0 . 5 - - - _ -
4 0  h o u r s ...................................... ............................................. 7 6 .1 7 7 . 4 9 7 . 5 8 6 . 0 8 7 . 9 5 4 . 5 7 6 . 8 7 8 . 8 8 9 . 0 8 9 . 3 6 7 . 2
O v e r  4 0  a n d  u n d e r  4 4  h o u r s ............................... 1 .1 . 7 - 2 . 9 1 . 8 - 4 . 5 - 3 . 8 4 . 8 1 7 .9
4 4  h o u r s  ................................................................................... . 3 - - - 1 .1 - 2 .  1 - - - 6 . 9
4 5  h o u r s  .................................................................................. . 4 1 . 5 - - - - 5 . 8 9 . 4 - 3 . 0 _
4 8  h o u r s  ................................................................................... _ _ - - - - 3 . 4 3 . 5 - - 4 . 9
O v e r  4 8  h o u r s ................................................................... 2 . 2 1 . 3 7 . 2 3 .1

1 Data relate to women w ork ers .
2 Includes data for s e rv ices  in addition to those industry divisions shown separately.
3 Includes data for  real estate and services  in addition to those industry divisions shown separately. 
* Transportation (excluding ra ilroads), communication, and other public utilities.
** Finance, insurance, and real estate.

Table B-3: Paid Holidays1

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

Number of paid holidays All 2
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All 3 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade

All w orkers....................................................... 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

Workers in establishments providing 
paid holidays................................................... 99.9 99.9 1 0 0 . 0 1 0 0 . 0 9 9 .6 1 0 0 . 0 9 6 .7 9 7 .1 94.9 1 0 0 . 0 9 8 .2

3 days ............................................................ _ _ _ _ _ _ 1 . 0 _ _ _ 4 .6
4  days ............................................................ _ _ _ _ _ 1 .4 _ 1 1 . 8 _ _
5 days ............................................................ . 1 _ _ _ _ _ . 3 _ _ _ _
6 days ............................................................ 7 7 .7 8 7 .3 5 6 .3 6 2 . 3 9 5 .2 6 8 .4 8 0 .9 8 3 .7 6 1 . 4 7 0 .7 8 6 .3
7 d a y s ............................................................ 1 2 .9 6 . 6 4 1 .3 2 8 .5 4 . 4 9 . 2 8 . 0 4 . 4 2 1 .7 2 9 .3 7 .3
8 days ............................................................ 6 . 2 5 .0 _ 3 . 2 _ 1 6 .0 4 .7 8 . 2 _ _ _
9 days ............................................................ 1 .6 1 . 0 _ _ _ 5 .0 . 4 . 8 _ _ _
10 days .......................................................... . 4 _ 2 .4 _ _ . 7 _ _ _ _ _
11 days .......................................................... . 8 _ _ 6 . 0 _ _ _ _ _ _ _
12 days .......................................................... . 2 _ _ _ _ .7 _ _ _ _ _

Workers in establishments providing no 
paid holidays................................................... . 1 . 1 - - . 4 - 3 .3 2 .9 5 .  1 - 1 . 8

Services

1 Estimates include only full-day holidays. Occupational Wage Survey, Minneapolis-St. Paul, Minn., November 1953
2 Includes data for services in addition to those industry divisions shown separately. U .S. DEPARTMENT OF LABOR
3 Includes data for real estate and services in addition to those industry divisions shown separately. Bureau of Labor Statistics
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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Ta b le  B-4: Paid Vacations (Form al P rov is ions)

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All 2 
industries* Manufacturing Public 

utilities *
Wholesale

trade Retail trade

All w orkers.................................................... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

After 1 year of service

Workers in establishments providing
paid vacations ........................................... 100.0 100.0 100.0 100.0 100.0 100.0 99.8 100.0 100.0 100.0 100. 0

Length-of-time paym ent..................... 98.5 95.7 100.0 100.0 100.0 100.0 92.7 91.9 78.9 100.0 100.0
1 week .................................................. 30.7 23.0 71.5 42.4 73.3 .4 72. 7 77.9 59.9 77.9 61.7
Over 1 but less than 2 weeks . . . . 2.0 1.9 - - _ - 2.9 5.0 - - -
2 weeks .................. ...................................... 65.8 70.7 28.5 57.6 26.7 99.6 16.0 7.3 19.0 22.1 38.3
Other...................................................... (3 ) . 1 . - - - 1.1 1.7 - - -

Percentage payment4 ......................... 1.5 4.3 - - - - 7. 1 8.1 21.1 - -
Less than 2 percent ....................... - - - - - - 1.3 - 11.3 - -
2 percent ............................................. - - - - - - 4 .6 6.0 9 .8 - -
Over 2 but less than 3 percent. . . - - - - - - 1.2 2. 1 - - -
4 percent.............................................. 1.5 4.3 - - - - - - - - -

Workers in establishments providing
no paid vacations....................................... - - - - - - .2 - - “ “

After 2 years of service 

Workers in establishments providing
paid vacations ........................................... 100.0 100.0 100.0 100.0 100.0 100.0 99.8 100.0 100.0 100.0 100.0

Length-of-time paym ent..................... 98.5 95.7 100.0 100.0 100.0 100.0 91.6 90.0 78.9 100.0 100.0
1 w eek .................................................. 9 .6 7.9 12.4 16. 6 22.9 . 43.7 56.7 13.0 39.3 21.7
Over 1 but less than 2 weeks . . . . 2.5 3.2 _ - _ _ 7.0 11.2 1.5 2 .5 1 .4
2 weeks ................................................ 85.8 84.5 87.6 83.4 77. 1 100.0 40.1 20.9 64.4 58.2 76.9
Other .................................................... .6 . 1 - - - _ .8 1.2 - - -

Percentage payment4 ........................... 1.5 4.3 - - - - 7.1 8. 1 21. 1 - -
Less than 2 percent ....................... - - - - - - 1.3 - 11.3 - -
2 percent ......................................................... - - - - - - 3.5 6.0 - - -
Over 2 but less than 3 percent. . . - - - - - - 1.2 2.1 - - -
4 percent ......................................................... 1.5 4.3 - - - - 1.1 - 9 .8 - -

Over-type payment.......................................... - - - - - - 1.1 1.9 - - -
Workers in establishments providing

no paid vacations....................................... - - - - - .2 - ■ ~ ~

After 3 years of service 

Workers in establishments providing
100.0paid vacations............................................. 100.0 100.0 100.0 100.0 100.0 100.0 99.8 100.0 100.0 100.0

Length-of-time paym ent..................... 98.5 95.7 100.0 100.0 100.0 100.0 91.6 90.0 78.9 100.0 100.0
1 week . .  ................................................ 3. 1 3.5 2. 8 4.9 7.9 _ 13.0 19.3 5. 6 8 .4 3 .4
Over 1 but less than 2 weeks . . . . 2 .4 2 .8 _ _ _ _ 6.0 8 .4 1.5 6.4 1.4
2 weeks ................................................ 91.8 87.5’ 97.2 95.1 92.1 100.0 70.5 58.8 71.8 85.2 95.2
Other .................................................... 1.2 1.9 _ - _ - 2.1 3.5 - - -

Percentage payment4 ........................... 1.5 4. 3 - - - - 7.1 8.1 21.1 - -
Less than 2 percent ....................... - - - - - - 1.3 - 11.3 " •
2 percent ............................................. - - - - - - . 5 . 8 “
3 percent ............................................. - - - - - - 2 .0 3. 5 - ■ “
4 percent ............................................. 1.5 4.3 - - - - 2.1 1.7 9 .8 - -
Over 4 but less than 6 percent. . . - - - - - - 1.2 2.1 - ■ -

Other-type payment . ........................... - - - - - - 1.1 1.9 - - -
Workers in establishments providing

no paid vacations....................................... .2

See footnotes at end of table.
* Transportation (excluding ra ilroads), com m unication, and other public utilities. 
** Finance, insurance, and real estate.

Occupational Wage Survey, M inneapolis-St. Paul, M inn., N ovem ber 1953
U .S . DEPARTMENT OF LABOB 

Bureau of Labor Statistics
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Ta b le  B-4: Paid Vacations (Form al P ro v is io n s )-  C ontinued
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PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy
industries1 Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance ** Services AU , industries £ Manufacturing Public utilities *
Wholesale

trade Retail trade

All w orkers..................................................... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

After 5 years of service

Workers in establishments providing
paid vacations ............................................ 100.0 100.0 100.0 100.0 100.0 100.0 99.8 100.0 100.0 100.0 100.0

Length-of-time payment .................... 98.5 95.7 100.0 100.0 100.0 100.0 91.6 90.0 78.9 100.0 100.0
1 week ................................................... .8 1.9 - .8 .3 - 1.1 1.3 - 3.0 .9
2 weeks ................................................. 89.9 82.3 100.0 99.2 97.3 95.3 81.7 77.0 78.9 97.0 90.4
Over 2 but less than 3 weeks . . . 1.9 .3 - - _ 4 .7 1.4 2 .4 _ - -
3 weeks ................................................. 4. 3 10.4 - - 2 .4 - 5.9 6.8 _ _ 8.7
Other ..................................................... 1.6 .8 - _ _ - 1.5 2.5 . _

Percentage payment4 .......................... 1.5 4.3 - - - - 7. 1 8.1 21.1 - -
Over 3 but less than 4 percent.. . - - - - - - 1.3 - 11.3 - -
4 percent .............................................. 1.5 4.3 - - - - 4 .6 6.0 9 .8 - -
Over 4 but less than 6 percent.. . - - - - - - 1.2 2.1 - - -

Other-type paym ent.............................. - - - - - - 1.1 1.9 - - -
Workers in establishments providing

no paid vacations....................................... - * - ■ “ “ .2 “ “ - “ *

After 10 years of service 

Workers in establishments providing
paid vacations.............................................. 100.0 100.0 100.0 100.0 100.0 100.0 99.8 100.0 100.0 100.0 100.0

Length-of-time paym ent............ .. 98.5 95.7 100.0 100.0 100.0 100.0 91.6 90.0 78.9 100.0 100.0
1 week..................................................... .7 1.9 - . .3 . .9 1.3 . - .9
2 weeks . . . . . ’ ..................................... 67.3 53.4 57.3 81.8 80.0 80.6 64.0 57.8 45. 6 85.2 79.3
3 weeks ................................................ 29.1 40.1 42.7 18.2 19.7 19.4 25.2 28.8 31.8 14.8 19.8
Other ..................................................... 1.4 .3 - - - - 1.5 2. 1 1.5 -

Percentage payment4 .......................... 1.5 4. 3 - - - - 7.1 8.1 21.1 - -
Over 3 but less than 4 percent. . . - - - - - - 1.3 - 11.3 - -
4 percent .............................................. - - - - - - , 1.6 .8 9 .8 - -
Over 4 but less than 6 percent.. . 1.5 4.3 - - - - 3 .5 6.0 - - -
6 percent and over .......................... - - - - - - .7 1.3 - - -

Other-type paym ent.............................. - - - - - - 1.1 1.9 - - -
Workers in establishments providing

no paid vacations....................................... ■ ■ * “ ■ .2 ” " “ “

After 15 years of service 

Workers in establishments providing
paid vacations.............................................. 100.0 100.0 100.0 100.0 100.0 100.0 99.8 100.0 100.0 100.0 100.0

Length-of-time paym ent..................... 98.5 95.7 100.0 100.0 100.0 100.0 91.6 90.0 78.9 100.0 100.0
1 week ..................................................... .7 1.9 . - .3 - .9 1.3 - - .9
2 weeks ......................................... 21.9 24.4 14.1 26.2 32.0 9.1 33.5 25.4 7.2 21.8 58.5
3 weeks .............................................. 74.3 69.4 85.9 73.8 67.7 90.9 56.8 62.8 71.7 78.2 40.6
Other....................................................... 1.6 - - - - - . 4 .5 - - -

Percentage payment4 .......................... 1.5 4.3 - - - - 7.1 8.1 21.1 - -
4  percent ............................................ - - - - - - 1.6 .8 9 .8 “ -
Over 4  but less than 6 percent.. . - - - - - - 1.6 . 4 11.3 - -
6 percent and over .......................... 1.5 4.3 - - - - 3.9 6.9 - - •

Other-type payment .............................. - - - - - - 1.1 1.9 - - ■
Workers in establishments providing

no paid vacations ..................................... .2

See footnotes at end of table.
* Transportation (excluding ra ilroads), com munication, and other public utilities. 
** F inance, insurance, and rea l estate.
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Ta b le  B-4*. Paid V acations (Form al P ro v is io n s)-  Continued

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

V a c a t io n  p o l ic y
All . 

industries1 * 3 Manufacturing Public
utilities*

Wholesale
trade Retail trade Finance** Services All 2 

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade

A l l  w o r k e r s ..................................................................... 100. 0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100. 0

A f t e r  2 0  y e a r s  o f  s e r v i c e  

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g
p a id  v a c a t io n s  ......................................................... 100. 0 100.0 100. 0 100.0 100.0 100.0 9 9 . 8 100.0 100.0 100.0 100.0

L e n g t h - o f - t i m e  p a y m e n t  .......................... 9 8 . 5 9 5 . 7 100.0 100.0 100.0 100.0 9 1 . 6 90.0 7 8 . 9 100.0 100.01 w e e k  . ................................................ .. . 7 1 .9 - - . 3 - . 9 1 . 3 _ _ . 92 w e e k s  ............................................................... 21. 4 2 3 .1 1 4 . 1 2 6 . 2 3 2 . 0 9 . 0 3 1 . 9 2 2 . 7 7 . 2 21.8 5 8 . 5
3 w e e k s  ............................................................... 6 9 .9 7 0 . 5 8 5 . 9 6 7 . 8 6 7 .1 7 5 . 2 5 7 .  6 6 4 . 9 7 1 . 7 7 8 . 2 3 8 . 9
4  w e e k s  a n d  o v e r ....................................... 5 . 2 .2 _ 6.0 .6 1 5 . 8 . 9 . 6 _ 1 . 7
O th e r  ..................................................................... 1 .3 _ - _ _ _ . 3 . 5 _ _ _

P e r c e n t a g e  p a y m e n t 4 ..................... 1 . 5 4 . 3 - - - - 7 .1 8. 1 21.1 - -
4  p e r c e n t ................................. .......................... - _ _ _ _ - 1.6 . 8 9 . 8 . _
O v e r  4  b u t l e s s  th a n  6 p e r c e n t .  . . - - - - - - 1.6 . 4 1 1 . 3 - -
6 p e r c e n t  a n d  o v e r  ................................. 1 . 5 4 . 3 - - - - 3 . 9 6 . 9 - - -

O t h e r -t y p e  p a y m e n t  .................................... - - - - - - 1.1 1 . 9 - - -
W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g

n o  p a id  v a c a t i o n s ...................................................
'

“ "
' ' '

.2
“ ' ' '

A f t e r  2 5  y e a r s  o f  s e r v i c e  

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g
p a id  v a c a t io n s  ......................................................... 100.0 100.0 100. 0 100.0 100.0 100.0 9 9 . 8 100. 0 100.0 100. 0 100.0

L e n g t h - o f - t i m e  p a y m e n t ........................... 9 8 . 5 9 5 . 7 100.0 100.0 100.0 100.0 9 1 . 6 90.0 7 8 . 9 100.0 100.0
1 w e e k ..................................................................... . 7 1 .9 _ . 3 - . 9 1 . 3 - - . 92 w e e k s  ............................................................... 2 0 . 9 2 2 . 9 1 4 . 1 2 3 .  6 3 0 . 9 9 . 0 3 0 .3 20.8 7 . 2 1 9 . 8 5 6 . 5
3 w e e k s  ............................................................... 5 6 . 0 6 0 . 4 8 5 . 9 5 4 .  r 3 5 . 9 5 5 . 9 5 3 . 4 6 3 . 0 7 1 . 7 7 0 . 2 2 5 . 5
4  w e e k s  a n d  o v e r  ....................................... 1 9 . 6 1 0 .5 _ 2 2 .  3 3 2 . 9 3 5 .  1 6 . 7 4 . 4 - 10.0 1 7 .1
O th e r  ..................................................................... 1 . 3 _ _ _ _ - . 3 . 5 - - -

P e r c e n t a g e  p a y m e n t 4 ................................. 1 . 5 4 .  3 - - - - 7 .1 8. 1 21.1 - -
4  p e r c e n t  ............................................................ - - - - - - 1.6 .8 9 . 8 - -
O v e r  4  b u t l e s s  th an  6 p e r c e n t .  . . - - - - - - 1.6 . 4 11.3 - -
6 p e r c e n t  a n d  o v e r  ............................... 1.5 4 .  3 - - - - 3.9 6.9 - - -

O t h e r -t y p e  p a y m e n t ................................. . - - - - - - 1.1 1.9 - - -
W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g

n o  p a id  v a c a t i o n s ............................................... . 2

1 Includes data for services in addition to those industry divisons shown separately.
& Includes data for real estate and services in addition to those industry divisions shown separately.
3 Less than 0. 05 percent.
4 Percent of annual earnings.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN

Type of plan All . 
industries 1 Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance ** Services All 2 
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Services

All w orkers..................................................... 100.0 100.0 100.0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

Workers in establishments providing:

Life insurance.......................................... 88.4 95.9 95.8 83.2 71. 5 92.6 86.8 90 .8 97.5 93.9 68.3
Accidental death and dismember

ment insurance ..................................... 38.0 58.7 22.6 49.5 38. 1 12. 1 52.9 55.9 52.2 66.0 43.3
Sickness and accident insurance . . . . 43.6 76.4 19. 1 48.3 53.7 5.9 69-0 83.7 3*>. 3 71.6 48.9
Sick leave (full pay and no

waiting period)....................................... 40.8 38.7 84.6 24.5 33.8 44.9 16.3 7 .2 49.5 20. 1 23. 3
Sick leave (partial pay or

waiting period) ..................................... 3 .5 3.4 3.5 2.9 13.2 _ 12.3 17. 0 15. 1 3.7 2.9
Hospitalization insurance..................... 73.3 87. 1 25.9 72.3 59.5 86. 1 76.9 88.2 56.5 89.7 56.3
Surgical insurance................................... 70.2 84.5 22.6 71.0 51.2 83.5 74.7 86. 1 54.2 86.5 54.8
Medical insurance.................................. 51.3 55.5 15.5 52.6 35.5 69.9 47.8 53.9 47. 1 66.8 24.4
Catastrophe insurance ......................... 1.3 1. 1 _ _ _ 3.7 1.6 2.7 _ _
Retirement pension................................ 68.2 58.6 81. 1 70.0 49.3 92 .2 46.5 46.5 81.6 59^3 39.8
Health, insurance, or pension

plan not listed above............................ 5.7 15.7 _ _ 1.8 10. 7 17. 3 2.6 2.4
No health, insurance, or

pension plan ....................................... 7.6 1.5 2. 1 11.6 19.3 2.9 5.8 2.7 - 2.9 16.0

2 Includes data for services in addition to those industry divisions shown separately. Occupational Wage Survey, Minneapolis~St. Paul, Minn. , November 1953
Includes data for real estate and services in addition to those industry divisions shown separately. U .S. DEPARTMENT OF I .ABOR

* Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
** Finance, insurance, and real estate.
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Table B-6: O ve rt im e  Pay P ractices

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Overtime policy
All j

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade Finance ** Services All 2

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade

All workers....................................................... 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100.0 100.0 100.0 100. 0 100. 0

Daily overtime

Workers in establishments providing
premium pay ................................................. 38.9 45 .4 62. 1 48. 7 48. 2 14. 6 85.2 93. 5 94. 7 95. 2 60.9

Time and one-half .................................. 30.4 38. 2 42. 1 46. 1 44. 9 3 .4 77. 1 83. 3 75. 6 95. 2 60. 9
Effective after less than 8

hours .................................................... 1. 0 - - - 1. 5 3. 2 4. 8 6. 3 - 2.9 -
Effective after 8 hours ..................... 28. 8 38. 2 42. 1 46. 1 38. 1 . 2 66.3 77.0 75. 6 92. 3 35. 1
Effective after more than 8

hours .................................................... .6 - - - 5. 3 - 6.0 - - - 25. 8
Double t im e ............................................................... - - - - - - - - - - -
Other 1 2 3 .............................................................................. 8. 5 7. 2 20.0 2.6 3. 3 11.  2 8. 1 10. 2 19. 1 - -

Workers in establishments providing
no premium pay or having no policy . . 61. 1 54. 6 37. 9 51. 3 51. 8 85.4 14. 8 6. 5 5. 3 4. 8 39. 1

Weekly overtime

Workers in establishments providing
premium pay ............................ ....................... . 98.6 100.0 99.6 99.4 94. 8 100.0 98. 7 100.0 96 .4 100.0 98. 0

Time and one-half ......................... 79. 8 79. 7 96.9 87. 8 92.6 62.9 97. 5 100.0 86. 6 100.0 98.0
Effective after less than 40

hours .................................................... 2. 8 - - - 4 .9 8. 7 4. 8 6.3 - 2.9 -
Effective after 40 hours ....................... 76.9 79. 7 96.9 87. 8 86. 9 54. 2 87. 0 93. 7 86.6 97. 1 76. 6
Effective after more than 40

hours ............................................................. . 1 - - - . 8 - 5. 7 - - - 21.4
Double t im e .......................................................... - - - - - - - - - - -
Other 3 .......................................................... .. 18. 8 20. 3 2. 7 11. 6 2. 2 37. 1 1.2 - 9 .8 - -

Workers in establishments providing
no premium pay or having no policy . , 1.4 " . 4 .6 5. 2 “ 1. 3

'
3. 6 2.0

1 Inclu des d a ta  fo r  s e r v i c e s  in  a d d it io n  to th ose  in du stry  d iv is ion s  show n sep a ra te ly .
2 Inclu des d a ta  f o r  r e a l  e s t a t e  a n d  s e r v ic e s  in add ition  to th ose  in du stry  d iv is io n s  show n sep a ra te ly .
3 Inclu des p r o v is io n s  fo r  a s p e c ifie d  num ber o f  o v e r t im e  hours at e ith er  ( l )  no pay , (2) reg u la r  ra te , o r  (3) a p rem iu m  ra te ; and p rem iu m  pay  at an oth er ra te  th e re a fte r . 
*  T r a n s p o r t a t io n  (e x c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other p u b lic  u t ilit ie s .
* *  F in a n ce , in su ra n ce , and re a l e s ta te .

Table B-7: Rate of Pay fo r Holiday W ork.

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Pay provision All |
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All 2 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

All workers .................................................. .... 1 00 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0
'

1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

Workers in establishments with pay
provisions for work on paid
holidays 3 ......................................................... 6 9 .5 8 2 . 0 8 9 .4 4 9 . 8 5 7 .0 6 7 .4 8 9 . 2 9 1 . 1 9 4 .9 9 1 . 0 8 0 . 6

Regular rate o n ly ............................................. - - - - - - - - - - -
Time and one-half .......................................... 1. 0 1. 8 3 .0 - - - . 8 - - 2 .9 -
Double t im e .......................................................... 3 6 .4 3 8 . 5 2 4 . 0 3 3 . 5 4 4 . 4 3 7 . 6 5 5 . 3 4 5 . 1 6 9 .5 7 3 . 5 7 0 . 8
Double time and one-half ..................... 2 1 .4 2 3 .4 3 3 .3 6 .9 1 2 . 6 2 9 . 8 1 6 . 6 2 1 . 1 17. 3 1 4 . 6 5 .4
Triple time ................................................ 6 .4 16. 6 5 . 5 - - - 1 5 .9 2 4 . 2 8 . 1 - 4 . 4
Equal time o f f ........................................... 1. 2 1. 7 - 3 .4 - - .6 . 7 - - -
Other plan .................. ................................. 3. 1 - 2 3 .6 6 .0 - - - - - - -

Workers in establishments with no
formal p o lic y .................... ................ .............. 3 0 .4 1 7 .9 10. 6 50. 2 42 . 6 32. 6 7. 5 6 .0 (4) 9 .0 17. 6

Workers in establishments with no
paid holidays ..................................................... . 1 . 1 ■ " . 4 “ 3 .3 2 .9 5. 1 “ 1. 8

1 Inclu des data fo r  s e r v ic e s  in add ition  to those  in du stry  d iv is io n s  show n se p a ra te ly . O ccup ationa l W age S u rv ey , M in n e a p o lis -S t . P a u l, M inn. , N o v e m b e r  1953
2 Inclu des data fo r  re a l esta te  and s e r v ic e s  in add ition  to th ose  in du stry  d iv is io n s  show n se p a ra te ly . U .S . D E P A R T M E N T  O F L A B O R
3 Inclu des h o lid ay  pay and rate  fo r  w ork  on p a id  h o lid a y . B u rea u  o f  L a b o r  S ta t is tics
4 L e s s  than 0. 05 p e r ce n t .
* T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s .
**  F in a n ce , in su ra n ce , and re a l e sta te .
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Ta b le  B-8: W a g e  S t ru c tu re  C h a r a c t e r i s t i c s  and La b or-M a na ge m e nt A g re em e nts

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Item
All !

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade Finance** Services All 2 

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade Services

WAGE STRUCTURE FOR TIME-
RATED WORKERS 3

All w orkers....................................................... 100 100 100 100 100 100 100 100 100 100 100
Formal rate structure ................................ 63 65 82 54 60 62 93 95 100 94 82

Single r a t e ................................................... 2 - 3 - - - 4 6 44 43 63 39
Range of ra te s ............................................ 61 65 79 54 60 62 47 51 57 31 43

Individual rates .............................................. 37 35 18 46 40 38 7 5 0 6 18

METHOD OF WAGE PAYMENT FOR
PLANT WORKERS

All workers . ...................................................................... D A T A  N O T  C O L L E C T E D 100 100 100 100 100
Time workers ..................... .............................. 83 83 88 99 77
Incentive workers .......................................... 17 17 12 1 23

Piecework ................................................................ ... 5 9 - - -
Bonus work ................................................. 7 8 - 1 7
Commission . .......................................... .. . 5 ft 12 0 16

LAB OR-MANAGEMENT AGREEMENTS 5

Workers in establishments with
agreements covering a majority 
of such w orkers......... ............................... .. 11 6 54 7 24 100 85 89 100 89 65

1 In c lu d es  data fo r  s e r v ic e s  in  add ition  to  those  in du stry  d iv is ion s  show n sep a ra te ly .
2 In c lu d es  data fo r  r e a l  es ta te  and s e r v ic e s  in add ition  to th ose  in du stry  d iv is io n s  show n sep a ra te ly .
3 E s t im a te s  fo r  o f f i c e  w o rk e rs  a re  b a sed  on tota l o f f ic e  em ploym en t, w h erea s  e s t im a te s  fo r  plant w o rk e rs  a re  b a sed  on  t im e -r a te d  e m p loy ees  on ly .
4 L e s s  than 0 .5  p e r ce n t .
5 E s t im a te s  re la te  to  a ll  w o rk e rs  (o ff ice  o r  plant) em ployed  in  an esta b lish m en t having a co n tra c t  in e f fe c t  c o v e r in g  a m a jo r ity  o f  the w o rk e rs  in th e ir  r e s p e c t iv e  ca te g o ry . The es t im a tes  so

obta in ed  a re  not n e c e s s a r i ly  re p re se n ta t iv e  o f  the extent to w hich a ll  w o rk e rs  in  the a re a  m ay  be c o v e r e d  by  the p r o v is io n s  o f  the la b o r -m a n a g e m e n t a g reem en ts  due to  the ex c lu s ion  o f  s m a lle r -
s iz e  e s ta b lish m e n ts .

*  T r a n sp o rta t io n  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s .
* *  F in a n ce , in s u ra n ce , and r e a l  e s ta te .

O ccu p ation a l W age S u rvey , M in n ea p o lis -S t . P a u l, Minn. , N ovem ber 1953
U .S . D E PA R T M E N T OF LA B O R  

B ureau o f  L abor S ta tistics
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N E W  O R L E A N S ,  N O V E M B E R  1 9 5 3

A  substantial p rop ortion  of the labor fo r ce  in the New 
Orleans area  is em ployed  in transportation  and associated  indus
tr ie s . E stablishm ents engaged in oversea s , coastal and inland 
w ater transportation  together with the many related  p ort-fa cility  and 
d istributive industries p rov id e  extensive em ploym ent, in addition to 
the ra ilroa d s , a irlines, and truck lines which fan out fro m  the city . 
Ship- and boatbuilding a lso  rank among the leading industries in 
em ploym ent am ong m anufacturing industries. Much of the rem ain 
ing m anufacturing em ploym ent is in the nondurable goods fie lds of 
fo o d -p r o ce s s in g , apparel, paper, and textiles.

This stu dy --th e  f ir s t  fo r  the New Orleans area since D e
cem b er 1951--p re s e n ts  data based  on inform ation from  157 estab 
lishm ents em ploying about 74 ,000  w orkers , which w ere  se lected  
to rep resen t nearly  600 establishm ents em ploying about 125,000 
w ork ers  in 6 m a jor  industry groupings within the scope o f the 
study (see table fo llow in g ).

Wage Structure

F ive  plant w ork ers  w ere  paid on a tim e-ra ted  basis  in 
New Orleans fo r  each  w ork er em ployed under som e fo rm  of wage 
incentive plan at the tim e of the Bureau's 1953 survey . F iv e - 
sixths of the tim e-rated  plant w orkers  w ere in establishm ents with 
fo rm a l rate structures and over  half of these w ere in estab lish 
m ents in which the rate stru ctu re provided  fo r  a single rate fo r  
each job  c la ss if ica tio n . N early  three-fourths of the tim e-ra ted  
plant w ork ers  in m anufacturing w ere in establishm ents with s in g le - 
rate system s w hereas w ork ers  w ere  about evenly distributed between 
s in g le -ra te  and ra te -ra n ge  system s in public utilities and retail 
trade.

F orm a l wage stru ctu res w ere not as com m on fo r  o ffice  
w ork ers . About tw o-fifth s o f the o ffice  w orkers w ere in estab
lishm ents with no fo rm a l w age stru ctu res. In these establishm ents, 
sa la r ies  w ere  based  on the training and other personal qu a lifica 
tions o f the individual w o rk e rs . F orm al wage structures coverin g  
o ffice  w orkers  in n early  a ll ca ses  provided  a range of rates fo r  
each  job  ca tegory .

Only a few  o f the 157 establishm ents studied had wage 
structures which m ade p ro v is io n  fo r  cla ss ifica tion  of jobs into 
labor grades; plant jobs  w ere  cov ered  by lab or-gra d e  system s in 
four establishm ents and o ffice  jobs  in six .

O ccupational Pay L evels

A verage w eek ly sa la r ies  of wom en secre ta r ies  and general 
stenographers in crea sed  fro m  $ 54 .50  and $45 .50  to $60. 50 and 
$ 4 9 .5 0  re sp e ctiv e ly , during the 23-m onth period  from  D ecem ber 
1951, the date o f an e a r lie r  Bureau survey in New O rleans, to

N ovem ber 1953. A verage sa laries  fo r  m ost of the o ffice  jobs 
studied showed in crea ses  o f from  $4 to $7 per w eek during this 
p eriod .

Am ong the plant jobs studied, sk illed  m aintenance jobs 
showed the h ighest cen ts-per-h ou r in crea ses  during the sam e p eriod . 
S traight-tim e average hourly  earnings of a ll of the skilled  m ain 
tenance trades w ere  at least 25 cents higher than in. D ecem ber 1951; 
in crea ses  fo r  other plant jobs w ere 23 cents or le s s . In N ovem ber 
1953, e le ctr ic ia n s  and m achinists averaged  $2 an hour, carpenters 
$1 .79 , autom otive m echan ics $1.73, and painters $1 . 68 .  Am ong 
other n u m erica lly  im portant plant jo b s , m en jan itors averaged 90 
cen ts , la b orers  handling m ateria ls  $1 .06 , and d rivers  of m edium - 
s ize  trucks $ 1 . 1 7 .  Jan itresses averaged  61 cents and wom en 
shipping p ackers  w ere  paid 86 cen ts , on the a verage.

M anufacturing pay levels  gen era lly  exceeded  those in non
m anufacturing fo r  s im ila r jo b s . Am ong 20 o ffice  jobs perm itting 
com p a rison , w orkers  in 17 had higher average w eekly sa laries  in 
m anufacturing. A utom otive m echanics and shipping clerk s  w ere the 
only plant jobs with higher average rates in nonm anufacturing.

C o st -o f-L iv in g  and Annual Im provem ent Adjustm ents

P rov ision s  fo r  p eriod ic  cost-o f-liv in g  adjustm ents in wages 
w ere  reported  by two firm s  surveyed in m anufacturing and one in 
nonm anufacturing. In two instances, prov is ion s covered  plant and 
o ffice  em ployees and in the third w ere  lim ited  to plant departm ents. 
One of the m anufacturing firm s  a lso  reported  p rov is ion s fo r  annual 
im provem ent (productivity) adjustm ents fo r  both plant and o ffice  
w o rk e rs .
L abor-M anagem ent A g re ements

Half the plant w orkers as contrasted  with less  than a tenth 
of the o ffice  em ployees in the industry and estab lish m en t-size  
groups cov ered  in the study w ere  em ployed in establishm ents hav
ing labor-m anagem ent agreem ents coverin g  a m a jority  of these 
w ork  ca te g o r ie s . The proportion  of plant w orkers cov ered  by 
labor-m anagem ent agreem ents was higher in m anufacturing than 
in nonm anufacturing. The highest p rop ortion  cov ered  (about seven - 
e ighths), h ow ever , was in the public utility group. This industry 
group a lso  had the highest covera ge  am ong o ffice  w ork ers .
W ork Schedules

Over th ree -fifth s  o f the o ffice  and plant w orkers w ere 
scheduled to w ork  a 40-hour week in N ovem ber 1953. The m a jo r 
ity of the other o ffice  w orkers  w ere scheduled to work le ss  than 
40 h ou rs, how ever, and n early  a ll o f the rem aining plant w orkers 
w ere  scheduled to w ork  longer than 40 h ou rs. N early a fifth of 
the plant w orkers  w ere scheduled to w ork 48 hours or longer.
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O vertim e P ay
Eight-tenths of the plant w orkers  and over nine-tenths of 

the o ffice  w orkers w ere em ployed by establishm ents having p r o 
visions fo r  the paym ent of a prem ium  rate fo r  any w ork  in excess  
o f the w orker *s scheduled w eekly h ou rs. In m ost cases  one and 
a half tim es the regular rate was paid fo r  w ork  in excess  of 40 
hours a week. P rov ision  fo r  prem ium  pay fo r  w ork  in excess  of 
daily scheduled hours was not as com m on as w eekly overtim e; 
such p rov is ion s applied to n early  th ree -fifth s  of the plant w orkers 
and less  than a third of the o ffice  w ork ers .
Shift Operations

Over a fifth o f the plant w orkers in New Orleans manu
facturing plants w ere w orking late shifts at the tim e of the survey. 
N early a ll o f these w orkers w ere given a cents-per-hour addition 
to f ir s t -s h ift  rates as a prem ium  fo r  w orking extra sh ifts. This 
prem ium  usually amounted to 4, 5, or 6 cents p er hour to the 
second (evening) shift, and 6 cents an hour to the third (night) shift.
Paid Holidays

V irtually  all o ffice  w orkers  and seven-tenths o f the plant 
w orkers w ere em ployed in establishm ents which granted holidays 
with pay. Six paid holidays was the m ost com m on p ra ctice  fo r  
both plant and o ffice  em ployees; over two-fifths of the o ffice  w ork 
ers , how ever, w ere receiv in g  7 or m ore  holidays. Many of the 
o ffice  w orkers in the finance d ivision  w ere  granted 14 paid holidays. 
In contrast, only about a seventh of the plant w orkers rece ived  
m ore  than 6 holidays and about a tenth w ere  in establishm ents 
granting from  1-5 holidays.
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Paid Vacations

E m ployers p rovided  paid vacations to n early  a ll of the 
o ffice  w orkers and about nine-tenths of the plant w ork ers  after 
qualifying periods of s e rv ice . V acation  p rov is ion s  w ere  usually 
m ore  libera l for  o ffice  than fo r  plant em p loyees. F or  exam ple, 
three-fourths of the o ffice  w ork ers  qualified  fo r  two weeks* v a ca 
tion after a year of se rv ice  w hereas m ost plant w ork ers  with 
s im ila r se rv ice  rece ived  one w eek. A  third of the o ffice  w orkers  
w ere  in establishm ents with p rov is ion s  fo r  3 weeks* vacation  fo r  
them after 15 years of s e rv ice ; a fifth  o f the plant w ork ers  w ere 
in establishm ents providing 3 weeks* paid vacation a fter s im ila r 
s e rv ice . N early a tenth of the o ffice  w orkers  qualified fo r  4 weeks 
or m ore  vacation after 25 years o f s e rv ice .

Health, Insurance, and P ension  Plans

N early eight-tenths o f the plant w orkers  and over n ine- 
tenths of the o ffice  w orkers  w ere  in establishm ents w hich paid 
at least part of the cos t o f som e fo rm  o f health, insu ran ce, or 
pension  plan. Life insurance, available to nine-tenths o f the o ffice  
w orkers and nearly th ree -fou rth s o f the plant w ork ers , was the 
m ost com m on plan provided . This was the only plan availab le  to 
over half of the plant em p loyees. N early a third of the o ffice  
w orkers w ere in establishm ents with fo rm a l s ick le a v e  plans w h ere
as only about a seventh of the plant w orkers  w ere  co v e re d  by such 
plans. Pension plans w ere  availab le  to about half o f the o ffice  
w orkers and three-tenths of the plant w ork ers .

Establishments and Workers Within Scope of Survey and Number Studied in New Orleans, La. , 1 by Major Industry Division, November 1953

Number of establishments Workers

Industry division
Minimum size 
establishment Within Within Studied
in scope of 

study 2 scope of 
study

Studied scope of 
study Total Office

All divisions....................................................................................................... 51 582 157 123,300 73,380 9, 170

Manufacturing..................................................................................................... 51 185 51 47,900 29,180 2, 140
Nonmanufacturing ............................................................................................ 51 397 106 75,400 44,200 7,030

Transportation (excluding railroads), 
communication, and other public utilities .................................. 51 91 26 31, 500 22,830 3,040

Wholesale tr a d e * ....................................................................................... 51 93 20 9,300 2,910 960
Retail trade......................._........................................................................... 51 133 32 22,600 11,880 1,200
Finance, insurance, and' real e s ta te * ............................................. 51 43 12 5,200 2, 240 1,470
Services 3 * ..................................................................................................... 51 37 16 6,800 4,340 360

1 The New Orleans Metropolitan Area (Jefferson, Orleans, and St. Bernard Parishes).
2 Total establishment employment. For wage study purposes, all outlets (within the area) of companies in such industries as trade, finance, auto repair service, and 

motion-picture theaters are considered as one establishment. The minimum size of establishment in scope of the December 1951 study was 21 workers in all industry divisions.
3 Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprofit membership organizations; and engi

neering and architectural services.
* This industry division is appropriately represented in estimates for "all industries" and "nonmanufacturing" in the Series A and B tables although coverage was insuf

ficient to justify separate presentation of data.
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A : Occupational Earnings 

Table A-l: Office Occupations
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area 

basis in New Orleans, La. , by industry division, November 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME! WEEKLY EARN][NGS OF

$ $ $ $ $ $ $ $ s $ $ $ $ $ $ $ $ $ $ $ s
Sex, occupation, and industry division of

workers
Weekly
hours

(Standard)

Weekly
earnings

(Standard)

Under
$

30.00 32. 50 35.00 37. 50 40.00 42 .50 45.00 47.50 50.00 52.50 55. 00 57.50 60. 00 62.50 65.00 70.00 75. 00 80 .00 85. 00 90,.00 95.00
a n d

30. 00 32.50 35.00 37.50 40. 00 42.50 £5 LQ0_ 4 7 .5.Q 50.00 5 ^ 50 55.00 5.?.»..5_Q_M J d  Q. 62.50 6 5 .QQ 7Q...Q0 I-5.Ji.Q- 80. QQ. JHL afl^QD-33J K L QY£X-

Men

Bookkeeping-machine operators, $
class B .............................................................. 50 39.5 54.50 - - - - - 3 8 2 9 6 6 4 - 6 6 - - - - - -

Nonmanufacturing..................................... 50 39.5 54.50 - - _ - - - 3 8 2 9 6 6 4 - 6 6 - - - - "

Clerks, accounting, class A ..................... 460 40.5 73.00 _ _ _ _ _ _ _ 14 _ 5 1 11 48 26 26 64 75 74 40 17 J J L . 2 40
Manufacturing ................ ........................... 135 40.0 70.50 - - --------- I - - - - - - - - 3 8 18 2 35 33 18 10 5 2 1
Nonmanufacturing ..................................... 325 40.5 74.50 - - - - - - - 14 - 5 1 8 40 8 24 29 42 56 30 12 17 39

Public utilities * ................................... 92 39.0 70.00 - - - - - - - 6 - 1 1 - 3 - 17 18 19 12 6 8 1 -
Retail trade ............................................ 47 45.5 76.50 - - - - - - 5 - - - - 11 - - “ 2 11 - - i o ; 8

168 40.0 53.50 _ 2 3 1 18 9 18 18 15 12 9 14 13 18 1 12 4 | _ _ _ ____1__
Manufacturing ........................................... 53 40.0 56.00 - — E— - - - 11 6 1 7 - 3 2 1 11 - 11 -

I
i - - - -

Nonmanufacturing ..................................... 115 40.0 52.50 - - 2 3 1 7 9 12 17 8 12 6 12 12 7 1 1 4 i - - “ 1
Public utilities * ................................... 64 39.5 55.00 “ - - - 1 2 2 5 11 4 4 6 12 10 3 “ 1 2 i - - 1

^Clerks, order ................................................... 229 40.0 60.00 _ _ _ _ 1 3 13 15 19 22 14 8 29 12 22 25 19 13 2 6 6
Manufacturing............................................. 48 41.0 68. 00 - - - - - - 4 - - - - - 11 _ _ 11 11 5 _ 6
Nonmanufacturing . ................................... 181 40.0 | 58.00 - - - - 1 3 9 15 19 22 14 8 18 12 22 14 8 | 8 2 - 6 !1 -

Clerks, payroll .............................................. 88 39.5 67.00 - _ - _ 6 1 _ 1 _ 13 _ 1
i

2 3 4 17 12 13 7 7 I
“ i 1

Manufacturing ......... .................................. 50 40.0 ' 66.00 - - - - - 1 - - - “ "13 - - -------2“ ------3 — r IT 3 4 5 2 l
Nonmanufacturing..................................... 38 39.0 | 68.50 - - - - 6 - - 1 - - - 1 - “ 2 3 9 9 2 5 - -

Comptometer operators .............................. 34 40.0 48.50 _ _ _ 6 _ 4 3 7 4 2 8 _ _ ! _
Nonmanufacturing..................................... 34 40.0 48.50 - - - - ij 6 - 4 3 7 4 2 8 - - - - - - - - - -

Office b o v s .......................................................... 223 39.5 ! 35.50 9 77 33 26 18 36 11 4 4 3 1 _ _ _ 1 _ . .
Manufacturing ....................................... .. . 69 40.0 ! 37.50 - 27 5 7 8 2 10 2 4 3 - - - - 1 - _ _ _ _ _ 1 _
Nonmanufacturing..................................... 154 39.5 35.00 9 50 28 19 10 34 1 2 - - 1 - - - - - - _ _ _ _ _

Public utilities * .............................. .. . 68 39.0 36.00 - 22 11 9 5 17 1 2 - - 1 - - - - " - - - - - -

Tabulating-machine operators ................ 40 40.0 68.00 _ „ 3 _ _ _ 2 1 2 1 _ _ 1 5 8 11 4 1 _ 1

Women

Billers, machine (billing machine) . . . . 179 40.0 46.00 _ _ 8 3 62 19 13 29 13 10 4 10 4 3 _ 1 _ _ _
Manufacturing ........................................... 35 40.0 49.50 - - - - - 4 - 3 15 8 - 4 - - 1 - - - - - _ _
Nonmanufacturing................................................. 144 40.0 45.50 - - - 8 3 58 19 10 14 5 10 - 10 4 2 - 1 - - - -

Billers, machine (bookkeeping
machine) ............................................................................ 76 41.0 42.50 4 - 5 5 6 8 12 17 9 4 3 - 3 - - - _ - _ _ _ _

Nonmanufacturing..................................... 70 41.5 41.50 4 - 5 5 6 8 12 17 9 4 - - - - - - - - - - _ _
Retail tra d e....................... .................... 69 41.5 41.50 4 - 5 5 6 7 12 17 9 4 - - - - - - - - - - - -

Bookkeeping-machine operators,
class A .............................................................. 100 40.5 52.50 - - - 7 - - - 18 19 16 5 1 6 3 18 7 . . - _ _ _

Manufacturing ............................................ 45 40.0 57.00 - - - - - - - 18 - - - - - 3 18 6 - - - - _ -
Nonmanufacturing..................................... 55 41.0 49.50 - - - 7 - - - - 19 16 5 1 6 - - 1 - - - - - -

Retail tra d e ............................................ 33 41.0 47.50 - - - 7 - “ " 19 1 1 1 4 - “ “ - - - - - -

Bookkeeping-machine operators,
class B .............................................................. 417 40.0 44.00 - 7 23 32 47 100 48 53 19 40 9 11 12 11 1 - 4 _ - _ _ _

Manufacturing ............................................ 55 39.5 50. 50 - - - - - 7 9 3 6 12 7 1 - 5 1 - 4 - - - - -
Nonmanufacturing.............................. .. 362 40.0 43.00 - 7 23 32 47 93 39 50 13 28 2 10 12 6 - - - - - - - -

Retail tra d e............................................ 71 40.0 40.00 3 I 11
1

7 14 ! 14 8 7 5 2

See footnotes at end of table. Occupational Wage Survey, New Orleans, L a., November 1953
* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Ta b le  A - l: O ffic e  O c cup ations - C ontinued
(Average straight-tim e weekly hours and earn ings1 for  se lected  occupations studied on an area

basis in New Orleans, L a ., by industry division , November 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ 5 $ $ $ $ $ sSex, occupation, and industry division of Weekly Weekly Under 30.00 32.50 35.00 37.50 40.00 42.50 45. 00 47.50 50.00 52.50 55.00 57.50 60.00 62. 50 65.00 70.00 75.00 80.00 85. 00 90. 00 95. 00workers hours earnings(Standard) (Standard) - - - - - - - - - - - - - - - - - - - - and30. 00 32.50 35.00 37.50 40.00 42.50 45.00 47. 50 50.00 52. 50 55.00 57.50 60.00 62. 50 65. 00 70.00 75. 00 80.00 85.00 90.00 95. 00 over

Women - Continued
$

Clerks, accounting, class A ..................... 142 39.5 60.00 _ _ 2 2 9 2 3 6 17 10 17 5 17 4 14 22 2 2 8
Manufacturing ......................................... 49 39.5 65.00 - - - - - - - - - 2 6 9 4 3 3 7 9 - - 6 - -
Nonmanufacturing .................................. 93 39 .0 j 57.00 - - - 2 2 9 2 3 6 15 4 8 ’ 14 1 7 13 2 2 2 - -

Public utilities * ................................ 39 39.0 61.50 - - - - - - - - 5 5 1 2 - 11 1 1 11 2 _ - - -
Retail trade ......................................... 32 39.5 46.50 - “ - 2 2 8 2 2 1 6 1 6 1 1 - - - - - - - -

Clerks, accounting, class B ..................... 696 39.0 46.00 24 20 12 34 26 97 110 144 25 57 25 30 11 58 4 3 16 _ . _ _ _
Manufacturing ......................................... 161 40.0 49.50 - - - 2 4 2 30 74 6 14 - 2 2 4 3 3 15 - - - - -
Nonmanufacturing..................................... 535 38.5 45.00 24 20 12 32 22 95 80 70 19 43 25 28 9 54 1 - 1 - - - - i

Retail trade ......................................... 123 40.0 42.50 - 12 6 22 4 24 7 11 3 24 - 8 1 1 - - - - - - - -

Clerks, file, class A .................................. 47 39.5 45.50 _ 5 8 2 4 3 2 1 14 6 1 _ _ 1 _ _ _ _ . _
Nonmanufacturing .................................. 42 39.0 45.00 - - 5 8 2 4 2 - 1 14 5 - - - " 1 - - - - - -

Clerks, file, class B .................................. 270 39.5 39.50 14 47 36 27 14 38 20 29 29 12 _ _ 4 _ _ _ _ _ _ _ _
Manufacturing ........................................... 75 40.0 45. 00 - - 11 2 6 9 3 6 ! 26 8 - - 4 - - - - - - - - -
Nonmanufacturing .................................. 195 39.5 37.00 14 47 25 25 8 29 17 23 I 3 4 - - - - - - - - - - - -

Retail tra d e ................ ........................ 53 40.0 32.00 14 23 1 8 1 4 1 1 - - - " - - - - | - - -

Clerks, order.................................................. 200 40.5 44. 50 3 26 20 20 _ 16 15 15 27 17 _ 7 j _ 16 _ 17 _ 1 : _ _ _ _
Manufacturing........................................... 26 39.5 ! 43.00 - - 8 - - 2 2 5 8 - - - - - - - - ! - - - -
Nonmanufacturing .................................. 174 40. 5 ; 45.00 3 26 12 20 - 14 13 10 19 17 - 6 - 16 ! - 17 - 1 - - - -

Retail tra d e ......................................... 57 41.0 j 36.50 3 16 12 13 - 1 - 4 - 5 - 2 | - " - - - 1 ! - - -

Clerks, p ay roll............................................. 219 39.5 ! 49.00 _ 8 3 23 11 28 18 18 11 16 15 13 1 16 13 7 13 5 _ 1 _ _ _
Manufacturing.......................................... 107 40.0 1 50.50" - 4 - 14 8 13 1 ------ 5“ 5 6 4 11 j 14 4 5 8 4 - - - - : -
Nonmanufacturing .................................. 112 39.0 ! 47.50 - 4 3 9 3 15 17 12 6 10 11 ! 2 i 2 9 2 5 1 1 - - ; -

Retail trade ......................................... 38 40.5 45.00 - 2 2 2 - 4 11 7 2 3 | 2 j 1 ; - 1 “ 1 ■ - I - - - : -

Comptometer operators.............................. 309 39.5 49.50 _ 9 11 11 15 j 42 22 36 27 1 25 i 18 ; 17 : 20 13 21 16 4 _ 2 _ _ ; _
Manufacturing........................................... 88 40.0 1 57.50 - - - - 3 ! 2 4 12 2 9 4 ! 12 9 16 15 - - j - - - j -
Nonmanufacturing.................................... 221 39.5 | 46.00 - 9 11 ii  ! 12 42 20 32 15 1 23 i 9 13 1 8 4 5 1 4 - 2 - - ; -

Public utilities * ................................ 52 39.5 53.50 - - - - - - - 8 10 7. ! 8 6 i 5 4 3 1 - - - - - 1 -
Retail tra d e ......................................... 109 39.5. 41.50 - |1 9 11 10 | 12 20 10 15

5 ( 6 | 1 7 | 3 - “ - • - - - - - -

Key-punch operators .................................. 178 39.5 47.50 4 10 4 | 14 29 8 34 ! 5 19 ; 13 15 2 6 6 5 2 2 _ - _ -
Manufacturing ........................................ 35 40.0 56.00 - - - - ! - 1 - 2 1 - 8 ! 6 6 ! :  1 6 6 - - - - - - -
Nonmanufacturing.................................. 143 39.5 45.50 - 4 10 4 ! 14 28 8 32 j 5 11 7 9 i 2 - 5 2 2 - - - -

Retail trade......................................... 41 40.0 41.00 - - 2 4 ! 10 11 2 6 | 1 5 " 1 " “ “ ” - “ - ■ “

Office g ir ls ..................................................... 98 40.0 35.50 18 25 17 8 2 9 7 1 11 _ _ _ - - - - - _ - _ _
Nonmanufacturing.................................. 80 40.0 34.50 18 25 16 1 1 6 1 1 11 - - - - - - - ~ - - - - -

Secretaries .................................................... 803 39.5 60.50 8 8 _ 16 _ 13 5 36 50 93 32 79 56 101 59 76 49 59 31 15 10 7
Manufacturing................................ .. 253 40.0 64,00 - - - 4 - 1 - 4 13 25 17 11 11 36 25 28 30 25 16 4 3 _
Nonmanufacturing.................................. 550 39.5 59.00 8 8 - 12 - 12 5 32 37 68 15 68 45 65 34 48 19 34 15 11 7 7

Public utilities * .............................. 235 39.0 62. 50 - - - - - - - - 11 16 5 44 38 30 29 23 4 18 8 5 3 1
Retail trade ....................................... 112 40.5 53. 50 - - - - - 12 4 9 17 34 4 7 2 2 2 6 5 - 7 1 - “

Stenographers, general ........................... 1,108 39.5 49.50 _ 21 35 33 71 124 55 185 76 100 67 91 52 101 34 38 11 6 6 _ 2 _
Manufacturing .................................. .. . 328 40.0 54.50 - - - 2 5 27 12 38 7 27 34 32 ------35-t 59 28 19 3 - - - - -

Nonmanufacturing.................................. 780 39.5 47.50 - 21 35 31 66 97 43 147 69 73 33 59 17 42 6 19 8 6 6 - 2 -
Public utilities * .............................. 261 39.0 48. 50 - - - 2 9 27 20 75 39 37 11 22 ; 2 12 2 1 2 - - - - -

Retail trade ...................................... 102 39.5 45.00 - - 1 12 7 22 3 13 19 12 1 10 | 1 1 - - - - - - - -

See footnotes at end of table.
* Transportation (excluding railroads), communication, and other public utilities.
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(Average straight-time weekly hours and earnings1 for selected occupations studied on an area 
basis in New Orleans, La., by industry division, November 1953)

Ta b le  A - l: O ff ic e  O c cup a tions - C o ntinued

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Number $ $ $ $ $ $ $ % $ % $ $ $ $ 5 % $ $ $ $ s
S e x ,  o c c u p a t io n , a n d  in d u s t r y  d iv i s io n of

workers
Weekly
hours

Weekly
earnings

U n d er
i*

3 0 .0 0 3 2 . 5 0 3 5 . 0 0 3 7 . 5 0 4 0 . 0 0 4 2 . 5 0 4 5 .  0 0 4 7 . 5 0 5 0 . 0 0 5 2 . 5 0 5 5 . 0 0 5 7 .  50 6 0 . 0 0 6 2 . 5 0 6 5 .  0 0 7 0 . 0 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 .  0 0 9 5 .  00
(Standard) (Standard) *P " “ “ * ~ ■ ~ - - - - - - - - - a n d

3 0 . 00 3 2 . 5 0 3 5 . 0 0 3 7 . 5 0 4 0 . 0 0 4 2 . 5 0 4 5 . 0 0 4 7 . 5 0 5 0 . 0 0 5 2 . 5 0 5 5 . 0 0 5 7 .  5 0 6 0 . 0 0 6 2 .  5 0 6 5 . 0 0 7 0 . 0 0 7 5 . 0 0 8 0 . 0 0 8 5 . 0 0 9 0 .  00 9 5 . 0 0 o v e r

W o m e n  -  C o n tin u e d
$

S w it c h b o a r d  o p e r a t o r s .............................................. 3 4 7 4 2 . 0
«P
4 1 . 0 0 49 4 2 3 0 51 12 3 6 7 16 14 31 8 2 3 4 16 1 7

N o n m a n u f a c t u r i n g ................................................. 3 1 8 4 2 . 0 4 0 . 0 0 4 9 4 2 3 0 51 12 33 7 16 11 23 5 17 4 13 1 4 _ _ _ _ _ _
P u b l ic  u t i l i t ie s  * .............................................. 4 4 3 8 . 5 4 9 . 0 0 - . _ 2 3 8 3 2 1 15 . 5 1 2 1 1 _ _ _ _ _ _
R e t a i l  t r a d e .......................................................... 1 1 2 4 1 . 5 3 4 . 5 0 11 1 6 17 4 7 8 10 1 - 2 - - - - - - - - - - - - -

S w it c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s  . . . . 1 4 0 3 9 . 5 4 5 . 0 0 8 1 4 2 0 1 21 2 2 6 1 4 5 2 3 5 3 2 3 2 . _
M a n u f a c t u r in g  .......................................................... 7 7 4 0 . 0 4 9 . 5 0 - 1 - 3 1 9 1 6 3 9 3 17 5 3 2 3 2 _ _ _ _ _
N o n m a n u f a c t u r i n g ........................................... ... 6 3 3 9 . 0 4 0 . 0 0 8 - 4 17 - 12 6 3 5 2 6 - - - - - - - - - - -

T r a n s c r i b i n g - m a c h i n e  o p e r a t o r s ,
g e n e r a l  .................................................................................. 7 2 4 0 . 0 ! 4 7 . 0 0 _ _ 4 10 2 12 6 8 2 5 8 _ 9 3 3 «. _ _ _

N o n m a n u f a c t u r i n g ................................................. 4 5 4 0 . 0 j 4 3 . 0 0 - - 4 10 2 10 6 2 2 1 2 - 6 - - - - - - -

T y p i s t s ,  c l a s s  A  ............................................................................ 3 6 0 3 9 . 0 ! 4 8 . 5 0 _ _ 15 1 4 31 3 0 2 8 4 6 31 4 8 3 9 3 6 12 2 0 2 7 1 _ _ _ .
M a n u fa c t u r in g  .......................................................... 7 4 4 0 . 0 4 9 . 0 0 _ _ 8 8 _ - 10 5 4 7 1 17 9 — r ~ i _ - _ - _ _ _ _
N o n m a n u f a c t u r i n g ................................................. 2 8 6 3 9 . 0 ! 4 8 . 0 0 - - 7 6 31 30 18 41 27 41 3 8 19 3 15 2 7 1 - - _ _ _

P u b l ic  u t i l i t ie s  * .............................................. 9 0 3 7 . 5 i 4 8 . 0 0 . - - _ 5 2 0 1 2 9 1 6 7 3 3 2 9 _ 3 1 . _ _ _
R e t a i l  t r a d e ............................... ........................... 3 0 3 8 . 5 j 4 1 . 5 0 - - - - 10 6 2 11 1 - - - - - - - - - - - - -

T y p i s t s ,  c l a s s  B  ............................................................................. 3 6 7 3 9 . 5 ! 4 0 . 0 0 4 3 6 6 8 5 0 3 8 4 8 3 8 3 7 3 14 19 4 5 2 _ 1 _ _ _ _ .
M a n u f a c t u r in g  .......................................................... 9 7 4 0 . 0 ! 4 4 . 0 0 - - 17 2 19 11 12 4 1 8 15 - 5 2 _ 1 - _ _ _ . _
N o n m a n u f a c t u r i n g ................................................. 2 7 0 3 9 . 5 ! 3 8 . 5 0 4 3 6 51 4 8 19 37 2 6 3 3 2 6 4 4 - - - - - - _ _ _ _

P u b l ic  u t i l i t ie s  * ............................................. 6 2 3 9 . 0 i 4 3 . 0 0 _ - 6 7 6 13 6 11 . 6 4 3 _ _ . . _ _ _ - _
R e t a i l  t r a d e .......................................................... 57 4 0 . 0 ; 3 5 . 0 0 4 17 7 1 4 2 5 1 5 1 - “ 1 - - - " - - - - -

1 Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
2 Workers were distributed as follows: 13 at $95 to $100; 15 at $100 to $105; 4 at $105 to $110; 4 at $110 to $115; 2 at $115 to $120; 2 at $120 to $125. 
* Transportation (excluding railroads), communication, and other public utilities.

Table A-2: Professional and Technical Occupations
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area 

basis in New Orleans, La. , by industry division, November 1953)
Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

S ex , o ccu p a tio n , and in d u stry  d iv is io n
Number % $ $ $ $ $ $ 5 $ $ $ $ $ $ $ $ $ $ $ $ sof
workers

Weekly
hours

Weekly
earnings U nder4» 4 0 .0 0 4 2 .5 0 4 5 .0 0 4 7 .5 0 5 0 .0 0 5 2 .5 0 5 5 .0 0 5 7 .5 0 6 0 .0 0 6 2 .5 0 6 5 .0 0 6 7 .5 0 7 0 .0 0 7 2 .5 0 7 5 .0 0 8 0 .0 0 8 5 .0 0 9 0 .0 0 95.00 100 .00 105.00

(Standard) (Standard) 4 0 .0 0
“ ” “ “ ~ “ " ” “ “ “ “ “ ” ■ “ ■ “

4 2 .5 0 4 5 .0 0 4 7 .5 0 5 0 .0 0 5 2 .5 0 5 5 .0 0 5 7 .5 0 60 . 00 8 2 .5 0 . 6 5 .0 0 6 7 .5 0 7 0 .0 0 7 2 .5 0 7 5 .0 0 80. 00 8 5 .0 0 9 0 .0 0 9 5 .0 0 100.00 105 .00 110.00

M en
$
8 4 .5 0D ra ftsm en , s e n i o r .............................................. 141 4 0 .5 _ _ _ _ _ . _ _ . 6 20 15 8 18 32 12 9 10 10

M a n u fa c tu r in g ................................................ 113 4 0 .5 8 3 .0 0 - - - - - - 1 - - - - - - 20 15 8 12 32 11 5 9

D ra ftsm e n , i u n i o r .............................................. 7 4 4 1 .0 5 9 .0 0 3 1 1 _ _ 11 12 _ 4 28 3 _ 6 _ 2 3
M a n u fa c tu r in g ................................................ 65 4 1 .0 5 9 .5 0 - - - - - 11 12 - 4 28 2 - 4 - - 2 2 - - - - -

W om en

N u r s e s , in d u str ia l ( r e g i s t e r e d ) ................ 34 4 0 .0 6 5 .0 0 _ _ | _ _ _ 6 7 1 5 1 2 1 2 2 3 1 2 1
M a n u fa c tu r in g ................................................ 28 4 0 .0 6 6 .0 0 ■ " “ “ - “ 5 5 1 5 “ 2 “ 1 2 3 1 2 1 - - -

Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
Occupational Wage Survey, New Orleans, La., November 1953 

U.S. DEPARTMENT OF LABOR 
Bureau of Labor Statistics
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Tab le  A-3: M aintenance and Pow erp lant O ccupations

(Average hourly earnings 1 for men in selected  occupations studied on an area
basis in New O rleans, La. , by industry division , November 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccupation  and in d u stry  d iv is io n
Number

of
Workers

Average
hourly

earnings
Under
$
0 .9 5

$
0 .9 5  

1 .0 0

$
1 .0 0

1 .0 5 -

$
1 .0 5

1 .1 0

$
1 .1 0  

1. 15

$
1 .1 5  

1 .2 0

$
1 .2 0

1 .2 5

$
1 .2 5  

1 .3 0

$
1 .3 0

1 .3 5

$
1 .3 5

1 .4 0

1 .4 0

1 .4 5

1 .45

1.50

$
1 .5 0  

1 .55

$1 .5 5

1 .60

1 .6 0

1 .65

1 .6 5  

1 .7 0

1 .7 0

1 .7 5

1 .7 5

1 .8 0

1 .8 0

1 .9 0

1 .9 0

2 .0 0

2 .0 0

2 .1 0

$
2 . 10 

2 .2 0

$
2 .2 0  

2 . 30

1 .3 0

2 .4 0

$
2 .4 0

2 .5 0

$
2 .5 0
and

o v e r

C a rp en ters , m a in te n a n c e .............................. 258
$
1 .79 6 2 12 2 7 10 5 11 15 7 13 22 3 12 15 35 13 21 23 3 20 1

M a n u fa c tu r in g ................................................ 140 1 .8 3 - - - 2 2 - - 2 4 2 5 8 - - 11 18 - 12 14 5 13 20 21 1 - -
N o n m a n u fa ctu r in g ........................................ 118 1 .7 4 - - - 4 - 12 2 5 6 3 6 7 7 - 2 4 3 - 1 30 _ 1 2 2 20 1

P u b lic  u tilit ie s  * ................................... 36 1 .7 2 - - - - - 5 - - - _ _ 6 _ _ „ 4 1 _ 1 17 _ _ 1 1 _
R eta il trade .............................................. 39 1 .9 4 - - - - - 7 - 2 - - 5 - - - 2 - - - - 1 - 1 1 1 18 1

E le c tr ic ia n s , m a in te n a n c e .................... .. . . 282 2 .0 0 . . 2 _ 4 . 8 2 2 1 5 2 3 12 3 1 41 27 36 34 81 1 12 5
M anufacturing ............................................. 226 2 .0 2 - - - - - 4 - 4 2 2 - 5 2 - . 7 - - 41 24 33 17 69 - 12 4
N o n m a n u fa ctu r in g ........................................ 56 1 .9 4 - - 2 - “ - - 4 - - 1 - - - 3 5 3 1 - 3 3 17 12 1 - 1

E n g in eers , sta tion ary  ...................................... 195 1 .7 4 6 6 8 19 2 20 11 6 6 3 4 7 4 11 13 10 16 42 1
M anufacturing ............................................. 97 1 .7 5 - - - - 4 - 4 19 - 16 - 2 - - - - - 4 4 - 8 10 26 _ - _
N onm anufacturing ........................................ 98 1 .7 3 - - - - 2 6 4 - 2 4 11 4 6 3 4 - 7 - 7 13 2 6 16 1 - -

R eta il trade ............................................. 39 1 .87 - - - - - - - - - 4 1 2 - 2 - - 2 4 13 - 5 5 1 - -

F ire m e n , sta tion ary  b o i l e r ......................... 132 1 .17 220 44 7 1 3 5 2 24 3 8 _ 3 _ _ 4 8
M a n u fa c tu r in g ................................................ 105 1 .2 0 1 44 7 1 3 - 2 24 - " 3 8 - - - - - 4 - 8 - - - - - -

H e lp ers , tra d e s , m ain ten an ce  .................. 314 1 .4 4 18 17 21 4 14 14 6 8 6 21 28 39 26 5 5 _ 2 8 2 63 7 .
M a n u fa c tu r in g ................................................ 242 1 .4 4 15 12 17 4 10 14 6 6 4 12 21 23 23 3 5 - 2 - 2 63 - - - - - _
N on m a n u fa ctu r in g ........................................ 72 1 .4 2 3 5 4 - 4 " - 2 2 9 7 16 3 2 - - - 8 - - 7 - - - - -

M a ch in ists , m a in t e n a n c e .............................. 237 2 .0 0 _ . _ _ _ _ _ 14 4 3 . _ _ 1 _ 10 31 26 51 49 40 2 6
M a n u fa c tu r in g ................................................ 216 2. 00 - - - - “ - - 13 - 4 - 3 - - - - - 10 30 24 49 43 32 2 6 -

M ech a n ics , a u tom otive  (m a in te n a n ce )... 479 1 .7 3 . . _ 17 14 20 13 9 29 15 24 52 12 8 13 4 51 40 142 3 11 2
M a n u fa c tu r in g ................................................ 99 1. 64 - - - - - - 14 - 12 4 5 - 5 - 8 7 12 3 10 5 - 3 11 -
N on m a n u fa ctu r in g ........................................ 380 1 .7 5 - - - - - 17 - 20 1 5 24 15 19 52 4 1 1 1 41 35 142 - - - 2 -

P u blic  u tilit ies  * .......... ......................... 328 1 .79 - - - - - 17 " 15 1 5 2 7 17 50 - 1 1 - 41 31 140 - - - - -

M ech a n ics , m aintenance .............................. 655 1 .9 4 4 2 7 4 3 14 9 3 15 7 19 42 43 83 21 48 71 65 193 2
M a n u fa c tu r in g ................................................ 607 1 .9 6 - - - - - 2 3 4 - 7 3 15 7 19 42 42 83 21 41 71 58 187 - 2 -
N o n m a n u fa ctu r in g ........................................ 48 1 .6 4 - - 4 - - - 4 - 3 7 9 - - - - - 1 - - 7 - 7 6 - - -

P u blic  u tilit ie s  * ................................... 33 1 .8 0 " - “ - - “ 4 - 2 6 - “ “ - - 1 " - 7 - 7 6 - -

M illw righ ts ............................................................ 40 1 .9 5 _ _ . . _ 1 _ 1 _ 2 1 . _ 2 10 _ 5 17 1
M a n u fa c tu r in g ................................................ 40 1 .9 5 - - - - - - - 1 - 1 - 2 1 - - 2 - 10 - 5 17 1 - -

O i l e r s ........................................................................ 151 1 .4 0 _ 32 _ 12 _ . . _ 10 32 6 11 11 8 _ 6 _ 23 __ _ _ _

M a n u fa c tu r in g ................................................ 147 1 .4 2 - 28 - 12 - - - - - 10 32 6 11 11 8 - 6 - 23 - - - - - -

P a in ters , m a in t e n a n c e ................................... 140 1 .6 8 _ _ _ _ _ 2 9 3 17 _ 2 4 14 2 15 22 _ 4 7 2 24 7 6 _ _ _
M a n u fa c tu r in g .............................. 63 1 .8 5 - - - - - - 3 - 1 - - 4 2 - 4 9 - 3 7 - 20 4 6 - - -
N o n m a n u fa ctu r in g ........................................ 77 1 .5 4 - - “ - " 2 6 3 16 ■ 2 “ 12 2 11 13 ■ 1 ” 2 4 3 - - -

P ip e fit te r s , m a in t e n a n c e .............................. 75 1 .89 _ _ _ _ 1 3 1 _ 7 1 6 _ 9 _ 10 3 4 2 11 8 _ 9
M a n u fa c tu r in g ................................................ 72 1 .87 - - - - - - - 1 3 1 - 7 1 6 - 9 - 10 3 4 2 11 5 - 9 -

S h eet-m eta l w o rk e rs , m a in ten an ce  . . . . 25 1 .90 _ . . . _ _ _ l _ _ _ 7 6 1 1 8 1 _ _

1 Excludes premium pay for overtime and nightwork.
2 All at $0.90 to $0 .95 .
* Transportation (excluding railroads), communication, and other public utilities

Occupational Wage Survey, New Orleans, L a ., Novem ber 1953
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Tab le  A-4*. Custodial and M a te ria l M ovem ent O ccupations

(Average hourly earnings 1 fo r  se lected  occupations 2 studied on an area
basis in New Orleans, La. , by industry division , Novem ber 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division
Number

ofWorkers
Average
hourlyearnings

Undei
$
0.45

0.45
$
0. 50

$
0. 55

$
0. 60

$
0. 65

$
0.70

$
0.75

$
0.80

$
0.85

$
0.90

$
0.95

$
1. 00

$
1.05

%
1. 10

$
1. 15

$
1.20

$
1.25

$
1.30

%
1.35

$
1.40

$
1. 50

$
1.60

$
1.70

$
1.80

$
1.90
and

.50 . 55 . 60 .65 .70 .75 .80 .85 .90 .95 1.00 1.05 1. 10 1. 15 1. 20 1.25 1.30 1.35 1.40 1.50 1.60 1.70 1.80 1.90 over

Guards....................... ......................................... 456
$
1.02 4 309 3 2 5 10 2 32 5 17 13 8 3 20 23

Manufacturing......... ............................. .. 82 1.53 - - - - - - - - - 3 - - - - - - ------- S — n - 13 - 8 - 20 20 -
Nonmanufacturing..................................... 374 .91 " ~ “ ~ “ ~ 4 306 3 2 5 10 2 32 “ 4 “ “ ” “ 3 ~ 3 “

Janitors, porters, and cleaners
(m en)................................................................. 2,082 .90 47 25 122 34 138 57 226 257 319 76 40 50 61 32 131 64 63 33 35 147 32 90 3 _ _ _

Manufacturing............................................ 500 1.22 - - - _ . - 8 48 17 30 16 7 11 6 14 43 27 23 16 131 25 78 - . _ _
Nonmanufacturing ................................... 1,582 .80 47 25 12£ 34 138 57 218 209 302 46 24 43 50 26 117 21 36 10 19 16 7 12 3 - - -

Public utilities * ................................. 246 1.07 . . - - . . 1 4 13 14 9 12 37 16 104 6 23 3 - - 1 - 3 - - -
Retail tr a d e .............. ........................... 659 .69 38 16 30 11 119 52 157 151 43 7 13 14 3 “ 3 ” 2 “ ■ ” ~ “ " -

Janitors, porters, and cleaners
(women)............................................................ 659 . 61 89 91 60 141 14 49 124 33 10 1 4 4 7 5 18 . - 4 3 - 2 - - - - -

Manufacturing............................................ 43 .98 - - - - - - - 9 8 1 3 4 6 3 - - - 4 3 - 2 - - - - -
Nonmanufacturing . . . . . . . . . . . . . . . . . 616 .59 89 91 60 141 14 49 124 24 2 - 1 - 1 2 18 - - - - - - - - - - -

Retail tr a d e .......................................... 236 .49 3 47 77 60 33 14 3 1 ” ~ “ 1 “ “ “ ■ “ ~ “ " “ “ " “ ~

Laborers, material handling ................... 3,503 1.06 13 8 123 66 270 239 260 203 201 140 272 599 289 92 221 37 139 255 19 14 10 3 30
Manufacturing............................................ 1,724 1.08 - - - - - 80 64 146 51 62 201 143 32 22 56 267 67 208 35 111 155 3 12 6 3 -
Nonmanufacturing..................................... 1,779 1.03 - 13 - - 8 43 2 124 188 198 2 58 108 250 543 22 25 13 2 28 100 16 2 4 - 30

Public utilities * ................................. 749 1. 15 88 234 300 2 - 3 - 12 80 - - - - 30
Retail trade .......................................... 464 .91 13 " ■ 8 43 2 91 95 1 “ * 13 2 184 7 3 2 “ ~ ~ " ~ ■ “

Order fillers ............................................ .. 666 1.24 65 16 67 16 29 25 4 62 67 19 12 15 36 41 68 8 84 20 12
Nonmanufacturing..................................... ------?2?” 1.26 - . . - - - - 44 16 67 16 29 17 4 62 67 19 10 13 32 38 68 8 84 20 12

Retail tr a d e .......................................... 75 1.07 " “ " ~ “ “ - 6 1 12 6 8 9 2 5 3 “ 5 1 2 15 “ “ " ~ “

Packers, shipping (m en )............................ 562 1.21 . _ . 1 55 17 67 25 9 13 12 40 23 44 58 14 8 13 72 85 6 _ _
Manufacturing....................... .................... 246 1.38 - - - - - - - 8 - 6 4 - 2 - 4 8 44 51 - - 12 22 85 - - -
Nonmanufacturing..................................... 316 1.07 - - - - - 1 - 47 17 61 21 9 11 12 36 15 - 7 14 8 1 50 - 6 - -

Retail tr a d e .......................................... 100 .96 “ “ “ “ 1 15 6 22 19 “ 11 2 8 3 *■ 7 3 2 1 * “ “ “

Packers, shipping (women) ..................... 42 .86 1 6 9 11 2 1 3 1 1 1 2 3 1
Nonmanufacturing..................................... 34 .86 - - - 1 * 6 “ 9 5 2 1 3 1 1 1 2 1 “ 1 “ - - - - -

Receiving clerks.............................................. 226 1.46 _ _ _ _ _ 6 1 15 9 6 8 4 2 6 15 13 2 5 14 57 13 4 5 41
Manufacturing ............................................ 53 1.46 5 15 4 - 1 8 2 4 5 4
Nonmanufacturing.............................. .. 173 1.46 - - - - - - - 6 1 15 9 6 8 4 2 1 - 9 2 4 6 52 11 - 137

Retail trade........................................... 55 1.06 “ - ~ * “ * 1 15 9 6 7 1 1 " 7 1 “ 5 1 1 “ ~ -

Shipping c le rk s ................................................ 27 6 1.35 11 5 9 12 5 18 3 23 18 1 38 12 7 20 28 35 5 9 17
Manufacturing............................................ -------57” 1.29 8 - - - - 12 13 - 23 - - 14 14 - - - 3
Nonmanufacturing................................... 189 1.37 - - - - - - - 11 5 1 12 5 18 3 11 5 1 15 12 7 6 14 35 5 9 14

Retail tra d e .......................................... 55 1 .1 0 11 5 5 10 2 2 8 1 4 3 3 1

See footnotes at end of table. Occupational Wage Survey, New Orleans, La. , November 1953
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities. U .S . DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Ta b le  A -4* C ustodia l and M a te ria l Movem ent Occupations - Continued

(Average hourly earnings 1 fo r  selected  occupations 2 studied on an area
basis in New Orleans, L a ., by industry division , November 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

A VArajro $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Occupation and industry division of hourly Under 0.45 0.50 0.55 0. 60 0. 65 0.70 0.75 0.80 0.85 0.90 0.95 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35 1.40 1.50 1.60 1.70 1.80 1.90

Workers earnings $ and-
.50 .55 . 60 .65 .70 .75 . 80 .85 .90 .95 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35 1.40 1.50 1.60 1.70 1.80 1.90 over

Shipping-and-receiving c le rk s ................ 272
$
1.32 5 13 15 15 9 72 5 2 22 8 20 6 19 1 38 11 11

Manufacturing........................................... 158 1.38 - - - - - - - - - - - -------7 -------7 - ----- 57 - - 5 •- ------TE— r ------17 1 33 7 5
Nonmanufacturing .................................. 114 1.23 - - - - - . - - - 5 13 8 8 9 15 5 2 17 8 2 5 2 . 5 4 6

Retail trade......................................... 48 1.09 * * * " 5 13 2 8 3 1 1 “ 8 2 2 2 " 1 “ “

Truckdrivers, light (under
IV2 ton s)......................................................... 443 1.16 1 2 . . . 3 29 14 52 33 19 29 7 59 . 12 49 6 4 25 78 21 - - _

Manufacturing........................................... 111 1.19 - - - - - - - 7 - 27 13 - - 4 2 - 4 12 - 1 16 5 20 - - -
Nonmanufacturing .................................. 332 1.15 - 1 2 - - - 3 22 14 25 20 19 29 3 57 - 8 37 6 3 9 73 1 - - -

Retail trade ......................................... 95 .96 “ 1 2 " * “ 3 10 12 7 20 13 5 3 “ 8 “ _ 2 9 “ “ “

Truckdrivers, medium (1V2 to and
including 4 to n s )......................................... 1,001 1.17 _ _ . . . 2 _ 16 43 78 11 26 66 5 164 288 18 21 31 54 67 58 46 7 _ _

Manufacturing ....................................... 300 1.27 - - - - - - - 14 - - 1 14 56 3 4 42 10 20 3 43 8 29 46 7 - -
Nonmanufacturing .................................. 701 1.13 - - - - - 2 - 2 43 78 10 12 10 2 160 246 8 1 28 11 59 29 - - - -

Public utilities * .............................. . 269 1.12 2 2 130 135
Retail trade ......................................... 177 1. 19 “ “ ~ “ ~ “ " “ 8 28 6 2 “ 4 74 * 1 * “ 25 29 “ ~ ~

Truckdrivers, heavy (over 4 tons,
trailer type).................................................. 363 1.27 - _ - . - _ - - - - 1 - 12 83 - 140 8 2 2 - 8 64 18 9 14 2

Manufacturing........................................... 36 1.39 - - - - - - - - - - - - - - - — r r 2 - - - 8 1 5 1 4 -
Nonmanufacturing .................................. 327 1.25 - - - - - - - - - - 1 - 12 83 - 125 6 2 2 - - 63 13 8 10 2

Public utilities * ................................ 236 1.21 56
*

125
' '

55
' ' ' *

Truckdrivers, heavy (over 4 tons,
other than trailer ty p e )............................ 293 1.27 _ . - - - - - - - - - 4 20 - - - 112 105 2 8 16 - 10 16 - -

Truckers, power (forklift)......................... 537 1.41 1 24 5 5 4 107 49 2 36 124 136 18 15 ____ 2.___ a_
Manufacturing.................. ...................... .. 320 1.41 - - - - - - - - - - - - 18 5 5 - 46 - 2 36 124 66 6 9 3
Nonmanufacturing .................................. 217 1.41 - - - - - - - - - - 1 - 6 - - 4 61 49 - - - 70 12 6 - 8

Public utilities * ................................ 171 1.42 4 4 49 70
' ‘

8

Truckers, power (other than forklift).. . 142 1.42 1 3 1 35 81 21
Manufacturing........................................... ------T5F“ 1 .4 3 “ " “ “ * “ * *

' ' ' ' ‘
35 81 20 * “

Watchmen ......................................................... 738 .92 4 11 4 12 5 97 39 308 97 5 29 20 34 19 12 36 6
Manufacturing........................................... 187 1.09 - - - - - - - 10 25 7 45 2 5 - - 15 33 2 - 11 26 6 - - - -

Nonmanufacturing .................................. 551 .86 - - 4 11 4 12 5 87 14 301 52 3 24 - - 5 1 17 - 1 10 - - - - -
Public utilities * ................................ 155 .93 - _ - - - - 1 39 - 21 51 - 21 - - 3 1 8 - - 10 - - - - -
Retail trade ......................................... 48 .79 3 11 18 11 1 2 1 1

1 Excludes premium pay for overtime and nightwork.
2 Data limited to men workers except where otherwise indicated.
3 Workers were distributed as follows: 20 at $0.35 to $0 .40 ; 27 at $0.40 to $0 .45 .

Workers were distributed as follows: 6 at $1.90 to $2; 25 at $2 to $2. 10; 6 at $2 .20  to $2 .30 . 
* Transportation (excluding railroads), communication, and other public utilities.
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Table B-l: Shift Differential Provisions 1

B: Establishment Practices and Supplementary Wage Provisions

Shift differential

Percent of manufacturing plant workers -
(a)

In establishments having 
formal provisions for -

(b)
Actually working on -

Second
shift
work

Third or 
other 
shift 
work

Second
shift

Third or 
other 
shift

Total..... .............................. 70.8 47.7 15. 6 6. 5
With shift pay differential ..... ......... . 58.9 44.1 13.5 6.3

Uniform cents (per hour) ................. 54.8 40.0 13.4 6.3
2 cents.............................. 1.8 - .2 -
4 cents................. ............ 12. 1 1.8 2.8 . 1
5 cents.............................. 13.4 3.3 2. 6 .9
6 cents.............................. 17. 3 19.9 4. 6 4.7
9 cents.............................. - 1.9 - .2
10 cents............................. 5.2 2.4 1.8 . 1
12 cents............................. . 4.4 . . 1
12Vz cents....... .................... 5.0 5.2 1.4 . 1
Over I2V2 cents.................... . - 1.1 - . 1

Uniform percentage...................... 3.0 3.0 . 1 -
5 percent............... ............. 3.0 - . 1 -
7 V2 percent.......................... - 3.0 - -

Full day's pay for reduced hours ........... 1. 1 1. 1 - -
No shift pay differential..................... 11.9 3 .6 2. 1 .2

1 Shift differential data are presented in terms of (a) establishment policy and (b) workers actually employed on 
late shifts at the time of the survey. An establishment was considered as having a policy if it met either of the follow
ing conditions: (l) Operated late shifts at the time of the survey, or (2) had formal provisions covering late shifts.

Table B-2: Scheduled Weekly Hours 1 2 3

Percent of office workers 1 employed in -  1 Percent of plant workers employed in -
Weekly hours All

industries 2 Manufacturing Public 
utilities * Retail trade All

industries 3 Manufacturing Public 
utilities * Retail trade

All w orkers.................................................................... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

35 hours ............................................................................ 2.9 6.0
Over 35 and under 31l!z hours ............. ............... 1. 5 _ 6.7 _ _ .
37l/2 hou rs....................................................................... 12. 5 4. 1 38.7 2 .4 _ _ . _
Over 37V2 and under 40 h o u rs................................ 5.0 2 .0 4 .8 11.4 0 .4 . 0 .2 1.9
40 hours.............................. ............................................. 65.9 86.8 43.5 56.3 61.3 64.9 86.2 45.5
Over 40 and under 44 h o u rs.............................. .. 3.0 - . 10. 8 6.3 7.9 - 10.9
44 hours ............................................................................ 4.7 3. 7 - 7.5 1.9 1.3 - 1.2
Over 44 and under 48 h ou rs..................................... 3. 8 3 .4 .3 7. 8 11.2 18.8 5.8 2 .2
48 hours ............................................................................ .2 _ . 1. 1 11.7 3. 6 7.8 19.4
50 hours ............................................................................ . 5 - - 2.7 3 .4 1.9 . 8 .4
Over 50 and under 54 h ou rs..................................... - - - - .  1 - _ -
54 hou rs............................................................................ _ _ - - 3.1 1 .  6 10.5
Over 54 h o u rs....................... ............................................................ ■ “ .6 * " “

1 Data relate to women workers.
2 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
3 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
* Transportation (excluding railroads), communication, and other public utilities.

Occupational Wage Survey, New Orleans, L a ., Novem ber 1953
U .S . DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Tab le  B-3 : Paid  H o lid a y s4

Percent of office workers employed in - Percent of plant workers employed in -
Number of paid holidays All

industries 2 Manufacturing Public 
utilities * Retail trade All

industries 3 Manufacturing Public 
utilities * Retail trade

All workers ........................................................... .. 100.0 100.0 100.0 100.0 100,0 100.0 100.0 100.0

Workers in establishments providing
paid holidays .................................................. .. 99.0 96.5 99.6 99.5 71.7 68.8 65.5 78.0

1 day ......................................................................... .4 - - .6 1.0 - - 4 .5
2 days ....................................................................... - - - - 3.7 7.7 - -
3 days ....................... .............................................. . 1 - - .8 3.1 5. 1 - 2 .9
4 days ...................................................................... .4 - - - 1.9 - - -
5 days ....................................................................... .5 1.9 - - 2. 6 3.9 - -
6 days ......................... ............................................ 56.2 57. 2 62.6 87.1 43.9 36.9 35. 6 62 .4
7 d a y s ............................................................ .. 11.7 11.3 1.7 .6 7.0 8.7 6 .4 -
8 days ....................................................................... 17.0 22.2 27.4 10.4 7.9 6.5 19.7 8 .2
9 days ....................................................................... 2 .4 2 .0 7 .8 - .6 - 3 .8 -
10 days .................................................................... . 5 1.9 . 1 - - - - -
14  days .............................. ...................................... 9 .8 - - - - - - -

Workers in establishments providing no
paid holidays.............................................................. 1. 0 3.5 . 4 . 5 28.3 31.2 34.5 22. 0

1 Estimates include only full-day holidays.
2 Includes data for wholesale trade; finance,insurance, and real estate; and services in addition to those industry divisions shown separately.
3 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
* Transportation (excluding railroads), communication, and other public utilities.

Table B-4: Paid Vacations (Formal Provisions)

Percent of office workers employed in - Percent of plant workers employed in -
Vacation policy All

industries 1 Manufacturing Public 
utilities * Retail trade All

industries 2 Manufacturing Public 
utilities * Retail trade

All workers......................... 100. 0 100.0 100.0 100.0 100.0 100. 0 100.0 100. 0
After 1 year of service 

Workers in establishments providing
paid vacations ................... .. 99.4 99.7 100.0 96.8 88.9 90.1 91.2 90. 8
Length-of-time payment............ 99.4 99.7 100.0 96.8' 85.9 83.8 91.2 90. 8

1 week.................. . 24.0 15. 3 30.4 36.3 53.2 68. 0 43.7 42. 8
Over 1 and under 2 weeks ......... 1. 2 - _ 2. 3 .4 - - -

2 weeks ....................... 74.1 84.4 69.6 57.2 30.0 15.8 40.3 42. 8
Over 2 and under 3 weeks ......... . l - - 1.0 2.3 - 7.2 5.2

Percentage payment3 .............. - - - - 3.0 6. 3 - -
2 percent ................... . - - - - 3.0 6 .  3 - -

Workers in establishments providing no
paid vacations ..................... . 6 . 3 • 3. 2 11.1 9 .9 8 .8 9 .2

See footnotes at end of table. Occupational Wage Survey, New Orleans, La. , November 1953
* Transportation (excluding railroads), communication, and other public utilities. U .S . DEPARTMENT OF LABOR

Bureau of Labor Statistics

Estimates are provided separately, according to employer practice in 
computing vacation payments (length-of-time or percentage);percentage 
payments were converted to equivalent time periods in earlier studies.
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Ta b le  B-4: Pa id  Vacanons (Fo rm a l P ro v is io n s ) ' C ontinued

67

Percent of office workers employed in - Percent of plant workers employed in -
Vacation policy All

industries 1 Manufacturing Public 
utilities * Retail trade All

industries 2 Manufacturing Public 
utilities * Retail trade

All w orkers.................................................................. 100. 0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0

After 2 years of service

Workers in establishments providing
paid vacations ......................................................... 99.4 99.8 100.0 96. 8 90.5 90. 8 92.9 90.8

Length-of-time payment .................................. 99.4 99.8 100.0 96.8 87.5 84.5 92.9 90.8
1 w e e k ................................................................ 12. 3 14. 0 1.6 24. 8 44.0 63. 1 26. 1 30.3
Over 1 and under 2 weeks ........... ............. .9 •- _ 2. 3 3 .4 4. 3 - -
2 weeks ..................... ........................................ 86. 1 85. 8 98.4 68. 7 37.8 17.1 59.6 55. 3
Over 2 and under 3 weeks ......................... . 1 - - 1.0 2.3 - 7 .2 5.2

Percentage payment3 ....................................... - - - - 3.0 6. 3 - -
2 percent................ .......................................... - - - - 3.0 6. 3 - -

Workers in establishments providing no
paid vacations ......................................................... . 6 .2 * 3.2 9 .5 9 .2 7.1 9.2

After 3 years of service 

Workers in establishments providing
paid vacations ......................................................... 99.4 99.8 100.0 96.8 90.5 90.8 92.9 90.8

Length-of-time paym ent.................................. 99.4 99.8 100.0 96.8 87.5 84. 5 92.9 90.8
1 w e e k ........................... ................................... 10.4 10.7 .8 24. 8 28. 7 34. 8 16.0 30.3
Over 1 and under 2 weeks ......................... . 6 - - 2. 3 3.9 7.3 - -
2 weeks ............................................................. 88.3 89.1 99.2 68. 7 52.6 42.4 69.7 55.3
Over 2 and under 3 weeks .................. .. . 1 - - 1.0 2.3 - 7 .2 5.2

Percentage payment3 ...................................... - - - - 3.0 6.3 - -
2 percent........................................................... - - - - 2.1 4 .4 - -
4 percent........................................... ............... - - - - .9 1.9 - -

Workers in establishments providing no
paid vacations ......................................................... .6 .2 3.2 9 .5 9 .2 7. 1 9.2

After 5 years of service 

Workers in establishments providing
paid vacations ......................................................... 99.4 99.8 100.0 96.8 90.5 90. 8 92.9 90.8

Length-of-time paym ent.................................. 99.4 99.8 100.0 96. 8 87.5 84.5 92.9 90.8
1 w e e k ................................................................ 4.9 4 .2 .8 14.9 13.4 10.5 14.3 20.9
Over 1 and under 2 weeks ......................... .6 - - 2. 3 .4 - - -

2 weeks .............................................................. 91.7 93. 8 93.1 77.7 69.8 74.0 69.9 61.9
Over 2 and under 3 w e e k s ......................... . 1 - - 1.0 2. 3 - 7.2 5.2
3 weeks ................ ............................................ 2.1 1.8 6.1 .9 1. 6 - 1.5 2 .8

Percentage payment3 .............. ........................ - - - - 3.0 6.3 - -
2 percent ........................................................... - - - - .5 1. 1 - -
4 percent........................................................... - - - - 2 .5 5.2 - -

Workers in establishments providing no
paid vacations ......................................................... .6 .2 3.2 9.5 9 .2 7.1 9.2

See footnotes at end o f table.
* Transportation (excluding railroads), com m unication, and other public u tilities.
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Ta b le  B-4: Pa id  V a ca tions (Fo rm a l P ro v is io n s)-  C ontinued

Percent of office workers employed in - Percent of plant workers employed in -
Vacation policy All

industries 1 Manufacturing Public 
utilities * Retail trade AH

industries 2 Manufacturing Public 
utilities * Retail trade

All w orkers......................................... ........................ 100.0 100. 0 100.0 100.0 1 100.0 100.0 100.0 100. 0

After 10 years of service 

Workers in establishments providing
paid vacations . .............. ........................................ 99 .4 99.8 100.0 96.8 90.5 90 .8 92.9 90.8

Length-of-time payment .................................. 99 .4 99 .8 100.0 96.8 87.5 84.5 92.9 90 .8
1 w e e k ............................................... ............... 4 .9 4 .2 .8 14.9 13.4 10.5 14.3 20.9
Over 1 and under 2 weeks ......................... .5 - - 2. 3 .4 - - -
2 weeks ............................................................. 84.9 83.0 81.0 77.7 67.0 68. 1 69.9 61.9
Over 2 and under 3 weeks ......................... . 1 - - 1. 0 3 .4 2 .4 7 .2 5.2
3 weeks ......................................... .................... 9 .0 12. 6 18.2 .9 3.3 3 .5 1.5 2. 8

Percentage payment3 ........................................ - - - - 3.0 6.3 - -
2 percent ........................................................... - - - - .5 1. 1 - -
4 percent ........................................................... - - - - 2 .5 5 .2 - -

Workers in establishments providing no
paid vacations........................................... ............... . 6 .2 - . 3.2 9.5 9 .2 7.1 9 .2

After 15 years of service 

Workers in establishments providing
paid vacations ......................................................... 99 .4 99.8 100.0 96.8 90.5 90.8 92.9 90.8

Length-of-time paym ent.................................. 99 .4 99 .8 100.0 96.8 87.5 84. 5 92.9 90 .8
1 week ................................................................ 4 .9 4. 2 .8 14.9 13.4 10.5 14.3 20.9
Over 1 and under 2 weeks ......................... .5 - - 2. 3 .4 •- - -
2 weeks ............................................................. 61.7 48.2 53.2 71.5 50.2 50. 1 36. 8 58. 6
Over 2 and under 3 weeks ......................... . 1 - - 1.0 2.3 - 7 .2 5 .2
3 weeks ............................................................... 32.2 47 .4 46.0 7. 1 21.2 23.9 34. 6 6. 1

Percentage payment3 ....................................... .. - - - - 3.0 6.3 - -
2 percent ................ .......................................... - - - - . 5 1. 1 - -
Over 4 and under 6 percent....................... - - - - 1.6 3. 3 - -
6 percent and over ................................ - - - - .9 1.9 - -

Workers in establishments providing no
paid vacations .................................................. . 6 .2 - 3 .2 9.5 9 .2 7. 1 9 .2

After 20 years of service 

Workers in establishments providing
paid vacations ......................................................... 99 .4 99 .8 100.0 96.8 90.5 90. 8 92.9 90.8

Length-of-time paym ent.................................. 99 .4 99.8 100.0 96.8 87.5 84. 5 92.9 90.8
1 week .................................................... .. 4 .9 4 .2 .8 14.9 13.4 10.5 14. 3 20.9
Over 1 and under 2 weeks ......................... .5 - - 2 .3 .4 - - -
2 weeks ............................................................. 57.5 48.2 38.4 68.5 44.1 44.7 17.5 55.7
Over 2 and under 3 w e e k s ......... ............... . 1 - - 1.0 2.3 - 7 .2 5. 2
3 weeks ............................................................. 35. 1 42.9 60.8 9 .2 26.7 29. 3 53.9 6. 1
4 weeks and o v e r ......................... ............... .. 1. 3 4 .5 - .9 .6 - - 2 .9

Percentage payment3 ................................ .. - - - - 3.0 6. 3 - -
2 percent ......................................................... - - - - .5 1. 1 - -
Over 4 and under 6 percent....................... - - - - 1.6 3. 3 - -
6 percent and over ....................................... - - - - .9 1.9 - -

Workers in establishments providing no
paid vacations ......................................................... .6 .2 3.2 9.5 9 .2 7.1 9 .2

See footnotes at end of table.
* Transportation (excluding ra ilroads), com m unication, and other public u tilities.
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Ta b le  B-4*. Paid  V a ca tions (Fo rm a l P ro v is io n s )-  C ontinued
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Percent of office workers employed in - Percent of plant workers employed in -
Vacation policy All

industries 1 Manufacturing Public 
utilities * Retail trade All

industries 2 Manufacturing Public 
utilities * Retail trade

All w orkers.............. ................................................... 100.0 100.0 100.0 10‘0. 0 100.0 100.0 100.0 100.0

After 25 years of service

Workers in establishments providing
paid vacations ......................................... .. 99.4 99.8 100.0 96. 8 90.5 90.8 92.9 90.8

Length-of-time payment ................................ 99.4 99 .8 100.0 96 .8 87.5 84. 5 92.9 90.8
1 week ................... ............................................. 4.9 4 .2 .8 14.9 13.4 10.5 14.3 20.9
Over 1 and under 2 weeks ......................... .5 - - 2 .3 .4 - - -
2 weeks .............................................................. 55.4 48. 2 29.7 68. 5 44.1 44.7 17.5 55.7
Over 2 and under 3 weeks ............. .1 . - 1. 0 2.3 - 7 .2 5.2
3 weeks .............................. ................... .. 30. 1 24.0 69.5 9 .2 24.6 26.4 53.9 6. 1
4 weeks and o v e r ........................................... 8.4 23.4 - .9 2.7 2.9 - 2.9

Percentage payment3 ......................................... - - - - 3.0 6.3 - -
2 percent ..................................................... - - - - . 5 1.1 - -
Over 4 and under 6 percent . . . . . . . . . . . - - - - 1.6 3.3 - -
6 percent and o v e r ........................................ - - - - . 9 1.9 - -

Workers in establishments providing no
paid vacations .............................. .. .6 . 2 - 3 . 2 9 .5 9 .2 7.1 9.2

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately,
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Percent of annual earnings.
* Transportation (excluding railroads), communication, and other public utilities.

Table B-5: Health, Insurance, and Pension Plans

Percent of office workers employed in - Percent of plant workers employed in -
Type of plan All

industries 1 Manufacturing Public 
utilities * Retail trade All

industries 2 Manufacturing Public 
utilities * Retail trade

All w orkers.................................................................. 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0

Workers in establishments providing:
Life insurance.............. .......................... ............. 90. 1 87.2 97.9 78. 3 73.9 73. 6 82.5 69. 2
Accidental death and dismemberment 

insurance .............................................................. 31. 8 47.2 18.0 24 .8 20.8 19. 1 12.4 25. 6
Sickness and accident insurance.................. 28. 4 43.4 21.7 30.7 43.9 63.7 14.0 30.1
Sick leave (full pay and no waiting 

period) .................................................................. 20. 3 27.4 6.8 15. 6 5.8 2 .4 3. 1 8.0
Sick leave (partial pay or waiting 

period) .................................................................. 10.5 6. 1 27.1 2. 2 9.9 3.8 30.0 4.9
Hospitalization insurance......................... 52.4 63.8 49.4 37.2 45.4 55.2 25.5 38.0
Surgical insurance ............................................. 39.1 63. 5 35.7 29.7 39.4 51. 1 20.0 30.8
Medical insurance ......................... ................... 13. 6 12.7 2.5 27 .2 14.4 9 .8 5.8 23.2
Catastrophe insurance...................................... 1.8 - - - - - - -
Retirement pension ........................................... 52. 1 43.7 79.4 23. 3 29. 8 25.4 60.7 23.9
Health, insurance, or pension plan not 

listed above......................................................... _ _ _
No health, insurance, or pension plan . . . . 6.7 9 .0 2.1 21. 7 21.9 19. 8 17.5 30. 8

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
* Transportation (excluding railroads), communication, and other public utilities.

Occupational Wage Survey, New Orleans, La. , November 1953 
U .S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table B-6: Overtime Pay Practices

Percent of office workers employed in - Percent of plant workers employed in -
Overtime policy All

industries 1 Manufacturing Public 
utilities * Retail trade All

industries 2 Manufacturing Public 
utilities * Retail trade

All w orkers.................................................................. 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Daily overtime

Workers in establishments providing
premium pay ........................................... ............... 30.6 42.0 36*. 6 38. 8 57.5 70. 1 77.0 23.9

Time and one-half .............................................. 28. 5 39.8 35.9 34. 3 52.4 61.4 70. 6 23.9
Effective after less than 8 hours . . . . . . 9 .2 .5 29.1 13. 0 1. 6 - - 7. 2
Effective after 8 hours .............................. 19.3 39.3 6. 8 21. 3 50.4 61.4 67. 8 16.7
Effective after more than 8 h o u rs .......... - - - - .4 _ 2. 8 _

Double time ........................................................... - - _ _ 3.3 6.9 - _
Other 3 ....................................................................... 2. 1 2.2 .7 4. 5 1.8 1.8 6.4 -

Workers in establishments providing no
premium pay or having no policy ..................... 69.4 58.0 63.4 61.2 42. 5 29.9 23.0 76. 1

Weekly overtime

Workers in establishments providing
premium pay .................................................. .. 94.1 97.5 98.7 71.9 82.0 95. 1 92.2 45.9

Time and one-half .............................................. 77.8 95.3 82.6 61. 0 77. 6 87.7 92.0 42.4
Effective after less than 40 h o u rs ......... 7. 6 - 29.1 2.9 - - - -
Effective after 40 hours.............................. 69.3 95.3 52. 8 53.7 73. 1 86.2 86.2 38.2
Effective after more than 40 hours . . . . .9 - . 7 4.4 4 .5 1.5 5. 8 4 .2

Double time ........................................................... - - - - 3. 6 7 .4 - -
Other 3 .................. ........................................ ........... 16.3 2 . 2 16. 1 10.9 . 8 - . 2 3. 5

Workers in establishments providing no
premium pay or having no policy ..................... 5.9 2.5 1.3 28. 1 18.0 4.9 7 .8 54. 1

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Includes provisions for a specified number of overtime hours at either (l) no pay. (2) regular rate, or (3) a premium race; and premium pay at another rate thereafter. 
* Transportation (excluding railroads), communication, and other public utilities.

Table B-7: Rate ofr Pay fo r Holiday Work

Pay provision
Percent of office workers employed in - Percent of plant workers employed in -

All
industries 1 Manufacturing Public 

utilities * Retail trade All
industries 2 Manufacturing Public 

utilities * Retail trade

All workers ................................................................ 100. 0 1 00 .0 100 .0 100 .0 100 .0 1 0 0 .0 100 .0 100. 0

Workers in establishments with pay
provisions for work on paid holidays 3 ......... 43.  8 5 7 . 4 5 4 .6 9. 1 48.  6 6 1 .9 6 3 . 4 9 . 2

Regular rate o n ly .............................................. - - - - - - - -
Time and one-half ........................................... 13. 8 2 1 . 2 8 .9 - 5 . 8 . 5 7. 6 2 . 9
Double time ......................................................... 15. 6 18. 0 24. 2 2 .9 3 1 .2 4 6 . 5 32. 1 6. 3
Double time and one-half .............................. 10. 6 2. 8 21 .5 6 .2 9 . 4 1 1 .3 2 0 .7 -
Triple time ......................................................... - - - - 2 .1 3 . 5 3 .0 -
Equal time o f f .................................. .. 3 . 8 1 5 .4 - - . 1 . 1 - -

Workers in establishments with no
formal policy .................................................. .. 5 5 . 2 39.1 4 5 .0 9 0 .4 23. 1 6 .9 2. 1 68. 8

Workers in establishments with no
paid holidays ......................................................... 1 .0 3 . 5 .4 .5 2 8 .3 3 1 . 2 3 4 .5 22.  0

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Includes holiday pay and rate for work on paid holiday. Occupational Wage Survey, New Orleans, L a ., November 1953
* Transportation (excluding railroads), communication, and other public utilities. U. S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table B-8: Wage Structure Characteristics and Labor-Management Agreements
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Item
Percent of office workers employed in Percent of plant workers employed in ■

AH
industries 1 Manufacturing Public 

utilities * Retail trade All
industries 2 Manufacturing Public 

utilities * Retail trade

WAGE STRUCTURE FOR TIME-RATED
WORKERS3

All w orkers..................................................................... 100 100 100 100 100 100 100 100

Formal rate structure .............................................. 62 64 82 37 83 89 97 64
Single r a t e ................................................................ (4) - 1 - 57 73 49 30
Range of rates ........................................................ 62 64 81 37 26 16 48 34

Individual rates ............................................................ 38 36 18 63 17 11 3 36

METHOD OF WAGE PAYMENT FOR
PLANT WORKERS

All workers . ............ ...................................................... D A T A  NOT C O L L E C T E D 100 100 100 100

Time workers .............................................. ................ 83 80 92 73
Incentive workers ................................................... .. 17 20 8 27

Piece work ............................................................ .. 10 16 4 4
Bonus work .............................................................. 1 3 - -
Commission ..................................... .. 6 1 4 23

LABOR-MANAGEMENT AGREEMENTS 5

Workers in establishments with agreements
covering a majority of such workers .............. 2 27 49 63 88 9

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Estimates for office workers are based on total office employment, whereas estimates for plant workers are based on time-rated employees only.
4 Less than 0.5  percent.
5 Estimates relate to all workers (office or plant) employed in an establishment having a contract in effect covering a majority of the workers in their respective category. The estimates so ob

tained are not necessarily representative of the extent to which all workers in the area may be covered by provisions of the labor-management agreements due to the exclusion of smaller-size establish
ments.

* Transportation (excluding railroads), communication, and other public utilities.

Occupational Wage Survey, New Orleans, La. , November 1953 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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P H I L A D E L P H I A ,  O C T O B E R  1 9 5 3

Philadelphia m anufacturing is  highly d ivers ified  with sub
stantial num bers o f w ork ers  em ployed in the m etalw orking, e le c 
tro n ics , textile , apparel, food  -  p rocess in g , o il, ch em ica l, and 
printing and publishing in d u stries. The im portance o f the a rea Js 
fa c to r ie s  is m atched by its sign ificance as a center of varied  trade 
and co m m e rc ia l a ct iv it ie s . The s e rv ice s , transportation and public 
u tilities  groups a re  a lso  heavily  represented  in term s of total 
nonm anufacturing em ploym ent. This y e a r ^  annual study presen ts 
data fro m  323 estab lishm ents em ploying over 350,000 w o r k e r s --  
se lected  to rep resen t over  1 ,500 establishm ents em ploying over
600,000 w ork ers  in 6 m a jor industry groupings (see table follow ing).

W age Structure

M ost plant (non office) w orkers in Philadelphia industries 
w ere  paid on the basis  o f  tim e ra tes , as distinguished fro m  incentive 
m ethods of pay. F o r  every  seven w orkers paid tim e rates three 
w orked  on an incentive b a s is . The tim e-ra ted  w orkers com prised  
five -e igh th s  o f the p lan t-w ork er em ploym ent in manufacturing in 
d u str ies , th ree -fou rth s  in reta il trade and serv ices  establishm ents, 
and nine-tenths o r  m ore  in the public u tilities and w holesa le trade 
groupings.

E m p loyers  o f m ost o f the tim e w orkers had form a l wage 
stru ctu res that p rov id ed  an established  rate or range o f rates for 
each  job  c la ss ifica tio n . F ew er than an eighth of the tim e w orkers  
w ere  in establishm ents with in form al stru ctu res,, under which tim e 
rates w ere  determ ined  fo r  each  w orker individually on the basis  of 
h is p erson a l qua lification s. Although w orkers under s in g le -ra te  
system s outnum bered those under rate ranges, they did not exceed  
three - fifths o f the tim e w ork ers  in any industry group except 
s e r v ice s . F orm a l wage stru ctu res covered  tw o-thirds o f the o ffice  
w ork ers  and in n early  a ll ca se s  provided a range o f rates fo r  each 
job  ca tegory .

Incentive m ethods o f pay for  plant w orkers w ere  reported  
in 2 out o f every  5 establishm ents studied, and w ere used to som e 
extent in 2 out o f every  3 o f the manufacturing and reta il trade 
estab lishm ents. Incentive system s w ere particu larly  prevalent in 
textile , apparel, and m etalw orking industries; departm ent stores ; 
taxicab  com panies; and laundry and dry cleaning se rv ice s . Individual 
p ie ce -ra te  system s w ere m ost w idely used among m anufacturing 
establishm ents that had in cen tives. Group p iecew ork  and production  
bonus system s w ere  the ch ie f types of incentive in a m inority  of 
the m anufacturing estab lish m en ts. Payment on a com m ission  basis  
was reported  in 27 o f the 38 nonmanufacturing establishm ents which 
used incentive m ethods o f pay.

R ela tively  few  establishm ents had wage structures which 
m ade p rov is ion  fo r  la b o r -g ra d e  system s of classify ing job  ca tegories  
into groups within a s e r ie s  o f rate steps. Of 323 establishm ents 
studied, la b o r -g ra d e  system s cov ered  o ffice  jobs in 45 estab lish 

m ents, and plant job s  in 34. The system s w ere reported  m ost 
frequently in banking and insurance establishm ents and in a variety 
o f m anufacturing industries, ch ie fly  in m etalw orking. The use of 
la b or -g ra d e  system s was re la tive ly  m ore  frequent among estab lish 
m ents using ra te -ra n ges  as against single ra tes . Little uniform ity 
was found in the num ber o f labor grades in u se .

Occupational Pay L evels

Women se cre ta r ie s , general stenographers, and routine 
copy typists (class  B) averaged  $65 .50 , $53, and $43.50 per week 
in O ctober 1953 as com pared  with $61, $49, and $40 respectively , 
in O ctober 1952, the date of an ea r lie r  survey by the Bureau in 
Philadelphia.

Straight-tim e average hourly earnings fo r  the skilled m ain
tenance job s  studied ranged fro m  $ 1 .9 3  for  autom otive m echanics 
to $2 .33  fo r  too l-a n d -d ie  m akers. A verages fo r  carpen ters, m ain
tenance m achinists, and p ipefitters  w ere c lo se ly  grouped at the 
$2 .20  - $2.22  lev e l. M ach in e-tool op era tors  working in too lroom s, 
m aintenance m echan ics, m illw righ ts, and sheet - m etal w orkers 
averaged  between $ 2 .0 6  and $ 2 .0 9 . Am ong the num erically  m ost 
im portant m en1 s plant job s  studied w ere d r iv e rs  o f m ed iu m -size  
trucks ($ 1 .8 3 ), maintenance trades h elpers ($ 1 .7 7 ), order f ille rs  
($ 1 .5 2 ), m aterial-handling la b o re rs  ($ 1 .4 7 ), jan itors  ($ 1 .3 2 ), and 
watchm en ($ 1 .3 1 ). Pay leve ls  in 1953 w ere  generally  higher than 
in 1952 with in crea ses  o f between 11 and 16 cents found for m ost 
sk illed  m aintenance jo b s , w hereas on the average, m ost jobs  of 
le s s e r  skill gained only 4 to 11 cents in hourly earnings.

A verage pay leve ls  in m anufacturing .w ere higher, in 4 out 
o f every  5 sim ila r job s  studied, than in the nonmanufacturing in
d u str ies . F or  exam ple, s e cre ta r ie s  and stenographers averaged 
$ 6 9 .5 0  and $55 in m anufacturing and $ 6 1 .5 0  and $ 50 .50  in non- 
m anufacturing. Earnings in m anufacturing exceeded  those in non
m anufacturing in n early  a ll plant job s  studied. The greatest 
d ifferen ces  (exceeding 25 cents an hour) w ere found in the guard, 
rece iv in g  clerk , and shipping packer ca teg or ies . Jobs in which 
the higher earnings leve l was record ed  in nonmanufacturing included 
carp en ters, p ip e fitters, and d r iv e rs  o f tra ile r  trucks.

C o st -o f-L iv in g  and Annual Im provem ent Adjustm ents

Of the 323 establishm ents studied, 23 in manufacturing, 
and 1 each in public u tilities , w holesale trade, retail trade, and 
the finance groups reported  applicable p rov is ion s  fo r  p eriod ic co s t -  
o f-liv in g  adjustm ents. In 5 instances, these adjustm ent provisions 
applied only to o ffice  w ork ers , in 12 to plant w orkers , and in 10 
(manufacturing) establishm ents, to both groups. Annual im provem ent 
(productivity) adjustm ents w ere a lso  provided  to both groups in 3 of 
the 10 manufacturing establishm ents and to plant w orkers in one 
other m anufacturing establishm ent.
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F ou r-fifth s  o f the plant w orkers  in the industry and estab 
lish m en t-s ize  groups cov ered  by the survey in Philadelphia w ere 
em ployed in establishm ents having labor-m anagem ent agreem ents in 
effect coverin g  a m a jority  o f the plant w ork ers . Highest proportion s 
of plant - w orker covera ge  w ere found in m anufacturing, public 
u tilities, and the se rv ice  indu stries. A  sixth o f the o ffice  w orkers  
w ere in establishm ents with agreem ents coverin g  a m a jority  o f such 
w orkers . T w o-th irds o f the o ffice  w orkers in public u tilities  w ere 
so covered .

Labor-Management Agreements

Work Schedules

The m ost com m only scheduled workw eek for  both plant and 
o ffice  w orkers during O ctober 1953 was 40 hours. An eighth o f the 
plant w orkers w orked longer hours, a sm aller number w orked few er 
hours. V irtually a ll o ffice  w orkers  w ere on schedules ranging 
between 35 and 40 hours a w eek. A  m a jority  o f the o ffice  w orkers  
in m anufacturing, w holesale trade, and reta il trade w orked-40 hours 
whereas m ost o ffice  w orkers  in the public u tilities , finance, and 
serv ice  industries w ere on schedules o f 3772 hours or le s s .

N early a ll w orkers w ere em ployed  in establishm ents which 
provided  prem ium  rates o f pay fo r  w ork  p erfo rm ed  in e x ce ss  of 
regu lar weekly w ork schedules. Such prem ium  rates w ere a lm ost 
alw ays one and on e-h a lf tim es the ’ ’regu lar rate, " fo r  w ork after 
40 hours in the workw eek. This prem iu m  rate was provided  after 
few er than 40 hours by em p loyers  o f a seventh of the o ffice  w ork ers . 
E m ployers o f th ree-fou rth s the plant w ork ers  and half the o ffice  
w ork ers  provided prem ium  rates o f  pay a fter a specified  num ber 
o f  hours per day. These ra tes , too , w ere  a lm ost always one and 
on e -h a lf tim es the "regu la r ra te" fo r  w ork  beyond 8 h ou rs, and 
w ere provided by em ployers o f an eighth o f the o ffice  w ork ers  
a fter le ss  than 8 hours.

Shift Operations

A fifth of the plant labor fo r c e  in m anufacturing was e m 
p loyed  on extra shifts at the tim e of the study. N early  a ll shift 
w ork ers  w ere paid a prem ium  when w orking on second  or  later 
sh ifts . Second-shift d ifferen tia ls  (over f ir s t -s h ift  ra tes) w ere m ost 
com m only 5 or 6 cents when p rov ided  on a ce n ts -p e r -h o u r  b asis  
and 10 percent when provided  in percentage fo rm . D ifferen tia ls  
paid w orkers on later shifts varied  m ore  am ong plants.

Overtime Pay

Establishments and Workers Within Scope of Survey and Number Studied in Philadelphia, Pa. , 1 by Major Industry Division, October 1953

Minimum -size 
establishment 
in scope of 

study 2

Number of establishments Workers

Industry division Within Within Studied
scope of 

study
Studied scope of 

study Total Office

All divisions .................................................................................................. 1, 519 323 604,500 355,650 62, 560

Manufacturing................................................................................................ 101 763 140 376,100 211, 630 28,070
Nonmanufacturing.........................................................................................

Transportation (excluding railroads),
“ 756 183 228,400 144,020 34, 490

communication, and other public utilities ............................. 101 82 29 60,000 49,960 8, 730
Wholesale trade . . ................................................................................. 51 212 36 30,700 7, 560 2,430
Retail trade, except limited-price variety stores ................ 101 105 34 70,400 54, 860 6, 500
Finance, insurance, and real estate .......................................... 51 170 46 42,800 23,960 15, 830
Services3 .................................................................................................. 51 187 38 24,500 7, 680 1,000

1 Philadelphia Area (Philadelphia and Delaware Counties, P a., and Camden County, N. J .).
2 Total establishment employment. For wage study purposes, all outlets (within the area) of companies in such industries as trade, finance, auto repair service, and 

motion-picture theaters are considered as one establishment.
3 Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprofit membership organizations; and engi

neering and architectural services.*
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Paid  H olidays

A lm ost all w ork ers  in Philadelphia w ere provided  6 or  
m ore  fu ll-d ay  paid holidays a y ea r . T h ree-fou rth s o f the plant 
w ork ers  re ce iv ed  either 6 or 7, and half o f the o ffice  w orkers  
w ere paid fo r  8 or m ore  h olidays. The m ost libera l p rov is ion s  
w ere  noted in the finance group in which th ree-fifth s  o f the o ffice  
w ork ers  w ere p rov ided  13 paid holidays. P rov ision s fo r  pay fo r  
w ork  p erform ed  on these days w ere made by establishm ents em 
ploying nine-tenths o f the plant w orkers  and th ree-fou rth s o f the 
o ffice  w ork ers . D ouble tim e (including holiday pay) was the m ost 
com m on  p rov is ion , fo llow ed  c lo s e ly  by prov is ion s for  double tim e 
and on e-h a lf.

Paid Vacations

A ll o ffice  w ork ers  and virtually all plant w orkers  w ere 
em ployed  in establishm ents having form al p rovision s for  paid 
vacations. E m p loyers  o f a fifth  of the o ffice  w orkers provided  
a week*s pay to those with a year*s serv ice ; all other em ployers  
provided  2 weeks* pay to o ffice  w orkers so qualified. F or a like 
period  o f s e rv ice , fo u r -fifth s  o f a ll plant w orkers rece ived  a week*s 
pay (or an equivalent 2 p ercen t o f annual earnings), and a fifth
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w ere granted 2 weeks* pay. V irtually  all 5 -y e a r  w orkers were 
qualified to re ce iv e  2 w eek s1 pay or m ore . T h ree-fifth s  of the 
o ffice  w orkers  are e lig ib le  for  3 weeks* pay, and another fifth for 
4 weeks* pay upon com pleting 25 years* s e rv ice . In com parison , 
three-tenths o f the plant w orkers  with s im ila r se rv ice  are eligible 
fo r  2 weeks* pay, half would re ce iv e  3 w eeks, and m ost of the 
rem ainder m ore  than 3 w eeks. The percentage method o f deter
m ining vacation pay, applicable to a fourth o f a ll plant w orkers in 
Philadelphia, was encountered only in the manufacturing industries.

Health, Insurance, and Pension  Plans

M ore than nine-tenths o f the plant w orkers  and alm ost all 
o f the o ffice  w orkers  w ere in establishm ents which paid wholly or 
in part for  one or m ore  form s of em ployee health, insurance, or 
pension plans. L ife  insurance was provided  to nine-tenths of the 
plant and o ffice  w orkers and pension  plans w ere in e ffect in estab
lishm ents that accounted fo r  th ree -fou rth s  o f the o ffice  and th ree- 
fifths o f the plant w ork ers . At least half o f the o ffice  w orkers and 
seven-tenths of the plant w orkers  w ere provided  hospitalization  and 
su rgica l insurance. S ickness and accident insurance was available 
to th ree-fou rth s of the plant w ork ers , and slightly le ss  than half of 
the o ffice  w ork ers . Sick leave plans cov ered  n early  half o f the 
o ffice  w orkers  but a m uch sm aller p rop ortion  o f the plant w orkers .
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A: Occupational Earnings 

Table A-1: Office Occupations
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area 

basis in Philadelphia, Pa. , by industry division, October 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Sex , occupation, and industry  division
Number

of
workers Weekly

hours
(Standard)

Weekly
earnings

(Standard)
Under

fo .o o

lo .  00
and 

under 
32 . 50

J 2 . 50

35. 00

I 5 . 00

37. 50

17. 50 

4 0 . 00

lo .  00

42 . 50

$
42 . 50 

45 . 00

45. 00 

47 . 50

$
47 . 50 

50. 00

50. 00 

52. 50

$
52. 50 

5 5 .0 0

$
5 5 .0 0  

57. 50

$
57. 50 

60. 00

$
6 0 .0 0  

62. 50

$
62. 50 

65 . 00

65. 00 

67. 50

67. 50 

70. 00

$
70. 00 

75. 00

$
75. 00 

80. 00

$80. 00 

85. 00

$85. 00 

90 . 00

$90. 00
and
over

Men

C le rk s , accounting, c la s s  A . . . . . . . . . 678 39. 0
$
7 5 .0 0 7 11 15 39 23 36 36 63 50 85 54 95 43 2 121

M an u factu rin g ............................................... 351 39. 5 75. 50 - - - - - - - - - 9 3 18 12 18 13 39 31 63 28 23 19 75
Nonmanufacturing ................................... 327 38. 0 75. 00 - - - - - - - - 7 2 12 21 11 18 23 24 19 22 26 72 24 46

P u blic u tilit ie s  * ............. .. 45 3 9 .0 77. 50 - - - - - - - - - - 2 1 2 1 - 1 7 - 2 21 4 4
W holesale trad e ................................. 120 39. 0 8 1 .0 0 - - - - - - - - 5 - - - 2 10 - 18 6 - 10 20 13 36
F in ance * * ................................................ 106 37. 5 74. 00 - - - “ - - “ “ 2 2 “ 3 5 2 13 3 6 17 11 30 7 5

C le rk s , accounting, c la s s  B ............... .. 272 3 9 .0 60. 50 - _ 4 2 19 3 22 7 32 13 16 20 21 22 5 10 29 17 - 2 3 - 4 3
M an u factu rin g ............................................. 90 3 9 .0 58. 50 - - - - - 5 3 14 2 7 4 - 5 18 11 4 1 7 5 3 1
N onmanufacturing ................................... 182 38. 5 61. 50 - - - 4 2 14 - 8 5 25 9 16 15 3 11 1 9 22 12 20 3 3

Public u tilit ie s  * ................................. 40 3 9 .0 7 0 .0 0 - - - - 2 - - - 1 3 - 2 3 - - - 1 10 2 16 - -
W holesale trad e ................................. 74 39. 5 64. 50 - - “ - - 4 “ - - 10 6 9 2 1 9 - 8 12 3 4 3 3

C le rk s , f i le , c la s s  A ................................... 56 39. 5 54. 00 _ 2 _ 9 1 13 11 5 9 1 1 2 _ 1 1 _ _

C le rk s , f i le , c la s s  B  ................................... 80 37. 5 36. 50 33 9 12 9 6 2 1 3 1 . j 2 1
Nonm anufacturing ................................... 72 37. 5 35. 50 - 33 9 12 9 2 2 1 1 - - - - - - 2 - 1 - - - -

F in ance * * ................................................ 64 37. 0 34. 00 - 28 9 12 9 2 2 1 1 - “ - ■ " - - - “ - -

C le rk s , o r d e r .................................................... 650 39. 0 68. 00 13 9 _ 17 18 30 53 65 101 58 36 63 84 43 31 29
M an u factu rin g ............................................. 230 3 9 .0 68. 50 - - - - - 7 - - - - - 7 7 10 63 52 4 36 11 14 3 16
N onmanufacturing ................................... 420 3 9 .0 68. 00 - - - - 1 - 6 - 9 - 17 18 23 46 55 38 6 32 27 73 29 28 13

W holesale trad e ................................. 326 3 9 .0 68. 50 - - - - | - 6 - - - 8 14 20 46 47 31 2 27 12 52 21 28 12
R e ta il trad e 3 ........................................ 68 3 9 .0 70. 50 - - - -  | “ - - " - “ 3 - 8 7 4 5 15 17 8 " 1

C le rk s , pay ro ll ................................................ 189 38. 5 68. 50 _ _ _ _ _ _ _ 4 10 8 3 3 5 35 3 15 10 38 27 9 7 12
M an u factu rin g ............................................. 156" 1 38. 5 66. 66 - - - - - - “ - 16 ------ 5“ 2 3 3 31 3 15 lb 35 19 9 2 7

O ffice b o v s ......................................................... 758 38. 5 39. 00 _ 69 124 191 67 114 38 51 37 28 18 3 11 _ _ 7 _ _ _ _
M an u factu rin g ............................................. 399 39. 5 41. 00 - 20 47 101 37 68 22 24 26 23 13 1 10 - - 7 - - - - - -
Nonm anufacturing ................................... 359 37. 5 37. 50 - 49 77 90 30 46 16 27 11 5 5 2 1 - - - - - - - - -

Public u tilit ie s  * ......................... 37 3 8 .0 40. 00 - - 3 15 4 4 2 3 1 4 - - 1 - - - - - - - - -
R e ta il trade 3 ........................................ 59 3 9 .5 39. 00 - - 2 19 11 23 2 - - 1 1 - - - - - - - - - - -
F in ance * * ........................................ 158 36. 0 36. 00 - 30 45 41 5 10 7 13 1 - 4 2 - - - - - - - - - -
S e rv ice s  .................................................. 56 39. 0 34. 50 - 19 22 6 3 3 3 “ - “ - ~ “ - ~ - - - " -

Tabulating-m achine o p era to rs  ............... 470 38. 5 6 5 .0 0 _ _ 1 2 7 1 19 9 33 21 34 21 56 28 54 29 50 59 18 13 15
M an u factu rin g ............................................. ”'2Z'5~ ~ w r r ~ 67 .0 0 " - - - - - - - 6 - 18 1 15 6 31 10 32 22 35 25 15 7 2
Nonmanufacturing ................................... 245 3 8 .0 63. 50 - - - 1 2 7 1 13 9 15 20 19 15 25 18 22 7 15 34 3 6 13

Public u tilit ie s  * ................................. 29 38. 5 7 0 .0 0 - - - - - - - 1 - - - 1 - - 6 4 1 3 12 1 - -
F in ance * * ................................................ 130 37. 0 57. 50 - - - 1 1 6 1 11 9 15 18 9 12 13 11 8 1 2 8 - - 4

Women

B il le r s ,  m achine (billing m a c h in e ) . . . . 580 37. 5 50. 50 _ _ _ 23 1 28 41 103 117 75 40 34 24 81 _ 6 1 2 4 _ _
M an u factu rin g ............................................. 254 37. 5 5 0 .0 0 - - - — r ~ - 9 19 49 56 46 22 11 5 20 - 6 1 2 2 - - -
N onmanufacturing ................................... 326 37. 0 50. 50 - - - 17 1 19 22, 54 61 29 18 23 19 61 - - - - 2 - - -

S e r v i c e s .................................................. 75 39. 5 46. 00 10 10 1 21 13 3 15 2

See footnotes at end of table.
* Transportation (excluding railroads), communication, and other public utilities. 
** Finance, insurance, and real estate.

Occupational Wage Survey, Philadelphia, Pa. , October 1953 
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(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area 
basis in Philadelphia, Pa. , by industry division, October 1953)

Ta b le  A - l :  O f f ic e  O c c u p a tio n s  - C on t inued

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Sex , occup ation , and industry  d iv ision
Number

Under
$
3 0 .0 0

$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ s sof
workers

Weekly
hours

Weekly
earnings

30. 00 
and

32. 50 35. 00 37. 50 40. 00 42 . 50 45 . 00 47 . 50 5 0 .0 0 52. 50 55. 00 57. 50 60. 00 62. 50 65. 00 67. 50 70. 00 75. 00 80. 00 85. 00 90. 00
(Standard) (Standard) under " - - - - - - - - - - - - - - - - ’ - and

32, 50 35. 00 37. 50 40. 00 42. 50 45 . 00 47 . 50 50. 00 52. 50 5 5 .0 0 57. 50 6 0 .0 0 62. 50 65. 00 67. 50 7 0 .0 0 75. 00 80. 00 85. 00 90. 00 over

W omen - Continued

B i l le r s ,  m achine (bookkeeping $
m a c h in e ) ........................................... .............. 206 39. 5 49. 00 - - 3 29 9 29 6 18 13 20 10 29 3 14 6 9 _ 8 _ _ _ _

M an u factu rin g ........................................... 72 40. 0 58. 00 - - - _ - - - - 10 15 5 7 - 12 6 9 _ 8 _ _ _ _
N onm anufacturing ........................................ 134 • 39. 0 44 . 50 - - 3 29 9 29 6 18 3 5 5 22 3 2 - - - - - - - -

R e ta il trad e 3 ...................................... 111 39. 5 45. 00 - - “ 20 9 26 5 12 3 5 4 22 3 2 - - - - - - - -

Bo ok k eep in g-m achin e o p e ra to rs ,
c la s s  A ............................................................. 298 3 8 .0 6 2 .0 0 - - - - 1 3 3 18 3 43 17 17 13 62 19 20 - 13 35 18 13 _

M anufacturing .................... ......................... 187 38. 0 65. 50 - - - - - - - 1 1 21 15 8 5 47 19 4 - 3 32 18 13 i
N onm anufacturing ........................................ 111 38. 5 56. 50 “ "

_ 1 3 3 17 2 22 2 9 8 15 - 16 " 10 3 " -

Book k eep in g-m achin e o p e ra to rs ,
c la s s  B  ......................................................................... 1, 888 38. 5 47. 00 - - 7 62 165 341 228 244 209 240 119 139 46 34 27 19 5 2 _ _ 1

M an u factu rin g ........................................... 315 39. 0 51. 50 - - - 10 2 16 14 28 44 55 20 80 21 r 7 "i 7 2 - _ _ _ _
N onm anufacturing .................. ............... 1, 573 38. 5 46 . 00 - - 7 52 163 325 214 216 165 185 99 59 25 25 20 12 3 2 - - 1 -

P u blic u t i l i t i e s * ............................... 26 38. 5 58. 00 - - - - - - - - 2 8 - 1 2 1 12 - - - - _ - _
W h olesale trad e ..................................... 244 39. 0 5 1 .0 0 - - - 6 6 16 7 10 51 63 32 19 6 14 4 5 2 2 - - 1 i .
R e ta il trad e 3 .............................................. 171 39. 5 48. 00 - - 2 3 19 25 9 25 13 23 13 16 9 10 - 3 1 _ I _ _ _ _
F in an ce  * * .............................................. 1, 115 38. 0 j 4 4 .0 0 - - 5 43 138 284 198 181 99 77 54 20 8 - 4 { 4 - 1 - - -

C le r k s , accounting , c la s s  A .................. 1, 076 37. 5 5 7 .0 0 _ _ - _ 11 43 57 101 69 109 38 123 95 128 92 48 42 74 18 18 1 9
M an u factu rin g ........................................... 491 38. 5 59. 50 - - - - - 4 13 45 18 53 3 67 50 46 73 22 20 49 13 12 - 3
N onm anufacturing ................................. 585 37. 0 55. 00 - - - - 11 39 44 56 51 56 35 56 45 82 19 26 22 25 5 6 1 6

P u blic u t ilit ie s  * ............................... 40 3 3 .0 64. 50 - - - - - 1 - 1 - - 1 9 3 1 6 3 - 10 - 4 - 1
R e ta il trad e 3 ............................ .. 209 39. 0 54. 50 - - - - 1 2 29 12 16 9 26 7 12 17 41 5 16 5 8 3 . 1 _
F in an ce  * * ............................................. 253 34. 5 52. 50 - - - - | 9 9 32 24 38 26 27 24 24 10 8 5 11 4 - - - 2

C le r k s , accounting , c la s s  B ...................... 1 ,9 3 1 38. 5 50. 00 - 33 65 143 115 213 201 242 153 204 101 121 39 37 11 20 27 53 40 33 58 22
M an u factu rin g ........................................... 56. 5 56, 00 - - - 13 10 58 73 62 29 78 43 21 6 18 4 14 14 4 17 20 56 20
N onm anufacturing ................................. 1 ,3 7 1 38. 5 47. 00 - 33 65 130 105 155 128 180 124 126 58 100 33 19 7 6 13 49 23 13 2 2

Pu blic  u t i l i t i e s * ............................... 98 39. 0 58. 50 - - 1 - 1 13 4 5 5 9 - 13 8 3 4 3 6 8 6 9 - -
W holesale trad e  ............................... 225 39. 0 53. 50 - 6 - - 14 22 14 33 20 14 6 35 5 3 1 1 7 26 12 2 2 2
R e ta il trad e 3 .............................................. 602 39. 5 45. 50 - 21 42 68 42 71 47 72 60 60 41 35 10 13 2 2 - 9 5 2 - -
F i n a n c e * * ...................................................... 405 37. 0 43. 50 - 6 22 58 39 49 62 67 37 29 10 10 10 - - - - 6 - - - -

C le r k s , f i le , c la s s  A ..................................... ... 737 37. 5 50. 50 _ _ 3 19 8 62 65 120 136 103 48 37 45 42 10 14 3 12 2 7 1 _
M an u factu rin g .................................................... 246 39. 0 5 2 .0 0 - - 3 8 2 11 28 40 10 35 14 18 31 22 5 8 3 7 1 - -
N onm anufacturing ................................. 491 37. 0 49. 50 - - - 11 6 51 37 80 126 68 34 19 14 20 5 6 - 5 2 6 1 -

P u blic  u tilit ie s  * ............................... 30 36. 5 53. 00 - - - - - 4 1 6 2 4 3 2 1 1 1 1 - 4 - - - -
W h olesale trad e ............................... 71 39. 5 52. 50 - - - - - 6 - 7 28 2 7 2 6 8 1 - - - - 4 - -
F in an ce  * * .............................................. 220 36. 0 48. 50 - - - 11 6 35 24 41 17 36 12 12 4 11 3 2 - 1 2 2 1 -

C le r k s , f i le , c la s s  B ........................................ 2, 192 3 8 .0 39. 50 2 222 247 413 491 293 185 128 85 37 37 24 16 3 3 6 _ _ _ _ _ _
M an u factu rin g .................................................... 501 39. 5 44. 00 - - - 25 82 125 79 53 47 33 25 22 6 1 2 1 - - - - - -
N onm anufacturing ........................................ 1 ,6 9 1 37. 5 38. 00 2 222 247 388 409 168 106 75 38 4 12 2 10 2 1 5 - - - - - -*

W h olesale trad e ............................... 228 39. 5 42. 50 - - 4 18 57 37 45 37 20 - 6 - 2 - 1 1 - - - - - -
R e ta il trad e  3 ...................................... 235 39. 5 37. 00 2 13 52 89 33 25 3 5 12 1 - - - - - - - - - - - -
F in an ce  * *  . ........................................... 959 37. 0 36. 50 " 169 175 213 242 100 43 13 1 1 2 - - - - - - - - “ - -

C le r k s , o r d e r ................................................... 717 39. 0 47. 00 _ 19 29 62 99 68 80 151 23 63 6 10 6 17 18 4 1 _ 4 4 _ _ 17
'M an u factu rin g ........................................... 323 38. 5 51. 00 - - - 1 39 35 46 67 7 46 5 6 5 8 7 4 1 - 30 - - 16
N onm anufacturing ................................. 394 39. 5 43. 50 - 19 29 61 60 3 3 34 84 16 17 1 4 1 9 11 - - - 14 - - 1

W h olesale trad e ............................... 132 39. 5 45. 50 - - - 32 28 4 12 20 15 - - - - - 10 - - - 10 - - 1
R e ta il trad e  3 ...................................... 188- 39. 5 4 1 .0 0 19 29

1
29 32 11 4 46 1 - 1 1 4 1 9 1

See footnotes at end o f table.
* Transportation (excluding ra ilroads), com m unication, and other public utilities,
** Finance, insurance, and real estate.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



78

(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area 
basis in Philadelphia, Pa. , by industry division, October 1953)

Ta b le  A-1: O f f ic e  O c c u p a t io n s  - C ontinued

Average NUMBER OF WORKERS RECEIVING! STRAIGHT-TIME WEEKLY EARNINGS OF

Sex , occupation, and industry  division
Number $ $ $ $ $ $ $ $ $ $ S $ $ $ $ $ $ $ $ $ $of Weekly Weekly Under 30. 00 32. 50 35. 00 37. 50 40. 00 4 2 . 50 45 . 00 47. 50 50. 00 52. 50 55. 00 57. 50 60. 00 62. 50 65. 00 67. 50 70. 00 75. 00 80. 00 85. 00 90. 0workers hours earnings and(Standard) (Standard)

3 0 .0 0 under ~ " " ” “ ~ “ “ “ “ ■ " “ “ and
32. 50 3.5,QO 37. 50 4 0 . 00 42 . 50 45. 00 47 . 50 50. 00 .52. 50 55. 00 57. 50 60 . 00 62. 50 65. 00 67. 50 70. 00 75. 00 80. 00 85. 00 90. 00 over

W omen - Continued
$
53. 50C le r k s , p a y r o l l .............................. ................ 1, 581 38. 5 - _ _ 10 43 162 136 121 121 184 79 232 62 139 77 90 14 41 37 13 12 8

M an u factu rin g ............................................ 1 ,0 5 7 38. 5 53. 50 - - - 1 31 116 93 59 85 110 54 183 43 97 33 73 13 15 32 7 8 4
N o n m an u factu rin g ................................... 524 38. 0 53. 50 - - - 9 12 46 43 62 36 74 25 49 19 42 44 17 1 26 5 6 4 4

Pu blic u t i l i t i e s * ................................. 140 37. 5 52. 50 - - - - - 23 22 17 3 19 13 5 - 13 6 5 - 9 - 3 1 1
W holesale t r a d e ................................. 79 38. 0 61. 00 - - - - - - - - - 21 - 15 1 7 21 3 - 4 3 _ 1 3

163 39. 0 
36. 5

50. 00 _ 5 9 16 14 35 16 11 2 14 13 19 3 2 _ j 1 2
F i n a n c e * * ............................................. 91 56. 00 - - - 2 5 6 3 17 7 10 9 14 2 1 12 1 2 _
S e r v i c e s .................................................. 51 39. 0 51. 50 - - - 4 1 2 1 7 - 16 - 6 5 3 - 5 - 1 - - - -

C om ptom eter o p e r a to r s .............................. 1 ,0 5 9 39. 0 51. 00 12 12 38 62 55 55 124 83 178 89 94 94 111 6 17 5 14 9 1 . .
M anu facturing ............................................. 315 39. 5 54. 00 - - - - 2 15 39 35 50 37 26 43 50 4 9 1 3 1 - _ -
N o n m an u factu rin g ................................... 744 38. 5 49 . 50 - 12 12 38 62 53 40 85 48 128 52 68 51 61 2 8 4 11 8 1 - -

P u blic u tilit ie s  * ................................. 47 37. 5 56. 50 - - - - - 1 2 4 1 4 5 3 6 16 2 - 1 2 - - - -
W holesale t r a d e ................................. 198 38. 5 54. 00 - - - - - - 16 10 16 54 34 30 4 16 - 3 2 7 6 - - _
R e ta il trad e 3 ........................................ 412 39. 0 47 . 50 - 12 7 31 42 44 16 54 21 61 11 35 41 27 - 5 - 2 2 1 - -
F in an ce * * ................................................ 81 38. 0 43. 00 - - 5 7 20 8 6 17 8 7 1 - - 1 - - 1 - - - - -

D u p licating-m achine o p era to rs
(m im eograph or d i t t o ) .............................. 222 39. 0 44 . 00 - - 14 22 34 30 34 22 22 14 14 3 7 3 3 - _ - - _ - _

M anufacturing ........................................... 146 39. 0 45 . 50 - - 10 5 11 25 25 14 18 14 11 2 7 1 3 - - - - - - -
N on m an u factu rin g ................................... 76 39. 0 41 . 00 “ “ 4 17 23 5 9 8 4 “ 3 1 - 2 “ “ - ~ " ~ -

Kev-punch o p era to rs  ................................... 1, 370 3 8 .5 49. 50 58 77 ! 64 127 133 126 130 163 130 103 103 53 20 30 18 11 20 4 _ _
M anufacturing ........................................... 573 3 9 .0 5 3 .0 0 - - - 5 13 38 31 46 60 70 86 65 67 34 15 23 15 5 - - -
N on m an u factu rin g ................................... 797 37. 5 47 . 00 - - 58 72 51 89 102 80 70 93 44 38 36 19 5 7 3 6 20 4 _ i

i -
P u blic u tilit ie s  * ................................. 89 38. 5 53. 00 - - - 4 - 6 9 13 12 13 7 2 7 1 2 - 1 - 12 - i -
W holesale t r a d e ................................. 131 3 9 .0 5 5 .0 0 - - - - - 6 14 8 7 29 20 1 10 6 3 7 2 6 8 4 - -
R e ta il trad e 3 ........................................ 72 39. 5 50. 50 - - 1 - 2 3 8 8 11 9 7 10 11 2 - - - - - - - -
F in an ce * *  * ............................................ 443 37. 0 44 . 00 - - 45 32 49 74 59 51 40 41 10 25 8 9 - “ “ ■ “ “ ■ -

O ffice g ir ls  ....................................................... 464 3 8 .0 38. 00 28 34 48 144 71 51 30 31 13 10 1 1 1 1 _ _ _ _ _ _ _ _
M anufacturing ........................................... 196 3 9 .0 39. 50 - 10 3 71 46 13 8 23 9 9 1 1 1 1 - - - - - - - -
N o n m an u factu rin g ................................... 268 37. 5 36. 50 28 24 45 73 25 38 22 8 4 1 - - - - - - - - - - - -

W holesale t r a d e ................................. 51 3 9 .5 37. 50 - - 13 22 - - 14 2 - - - - - - - - - - - - - -
F in an ce * *  ............................................. 109 35. 5 34. 00 27 9 28 38 1 6 - - - “ - - - ■ - - - - -

S e c re ta r ie s  .................................................. 4 , 619 38. 0 65. 50 4 22 42 76 132 89 292 194 466 281 559 245 420 374 463 325 187 152 296
M anufacturing ........................................... 2, 294 39. 0 69. 50 - _ _ _ 5 - 4 10 4 57 37 226 180 231 147 254 201 298 202 127 113 198
N o n m an u factu rin g ................................... 2, 325 37. 5 61. 50 - - 4 - 17 42 72 122 85 235 157 240 101 328 98 166 173 165 123 60 39 98

P u blic u t ilit ie s  * ................................. 185 38. 5 81. 00 - _ _ - _ - - - - - - 12 5 15 6 3 12 16 23 22 10 61
W holesale t r a d e ................................. 449 38. 5 62. 00 - - - - - 3 3 8 8 47 37 55 33 85 28 36 29 40 14 4 2 17
R e ta il trad e 3 ........................................ 292 39. 5 61. 00 - - - - - 4 10 5 12 41 8 37 6 49 6 37 13 33 17 6 6 2
F in an ce * * .................... ........................ 1, 141 36. 5 58. 50 - - 4 - 17 31 54 81 61 128 99 103 46 106 44 81 110 69 59 23 18 7
S e r v i c e s .................................................. 258 38. 5 60. 00 - - - - - 4 5 28 4 19 13 33 11 73 14 9 9 7 10 5 3 11

Steno g rap h ers, g e n e r a l .............................. 5 ,3 2 8 38. 5 5 3 .0 0 _ 8 25 107 109 375 296 619 388 747 441 572 410 391 295 183 125 122 81 18 16 _
M anufacturing ........................................... 2, 883 3 9 .0 55. 00 - 2 - 17 13 113 101 271 209 460 283 323 274 257 202 128 84 63 72 10 1 -
N o n m an u factu rin g ................................... 2 ,4 4 5 38. 0 50. 50 - 6 25 90 96 262 195 348 179 287 158 249 136 134 93 55 41 59 9 8 15 -

Pu blic u tilit ie s  * ................................. 379 38. 0 57. 00 _ _ 2 _ 17 25 21 24 16 54 13 23 11 49 45 26 6 26 5 6 10 -
W holesale t r a d e ................................. 503 39. 0 57. 00 _ _ _ _ 6 22 26 56 19 2 40 92 52 58 43 15 34 27 4 2 5 -
R eta il trad e 3 ........................................ 286 39. 0 49. 00 - _ - 3 2 44 13 44 30 75 21 36 7 8 1 1 1 - - - - -
F i n a n c e * * ............................................. 1 ,0 7 8 37. 0 46 . 50 - 6 23 87 71 159 111 193 89 120 58 77 55 14 4 10 - 1 - - - -
S e r v i c e s .................................................. 199 38. 0 50. 50 “ - ” - “ 12 24 31 25 36 26 21 11 5 3

'
5

‘
-

'
“

See footnotes at end of table.
* Transportation (excluding ra ilroads), com m unication, and other public utilities.
** Finance, insurance, and real estate.
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Ta b le  A - l :  O f f ic e  O c c u p a t io n s  - C ontinued

(Average straight-tim e weekly hours and earnings 1 for  se lected  occupations studied on an area
basis in Philadelphia, Pa. , by industry division , October 1953)

A verage NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Sex, occupation, and industry division
Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $of
workers Weekly

hours
Weekly
earnings Under

fo.oo

30. 00 32. 50 35. 00 37. 50 40. 00 42. 50 45. 00 47. 50 50. 00 52. 50 55.00 57. 50 60. 00 62. 50 65. 00 67. 50 70. 00 75. 00 80. 00 85. 00 90. 00
(Standard) (Standard) under - - - - - - - - - - - - - - - - * - - - and

32.50 23..QQ. 37. 5Q 40. 00 42. 50 45.00 47. 50 50. 00 52. 50 55. 00 57. 50 60. 00 62. 50 65. 00 67. 50 70. 00 75. 00 80. 00 85. 00 90. 00 over

Women - Continued

Stenographers. technical......................... 166 38. 5
$
62. 00 _ _ _ .. _ 1 4 3 5 8 22 12 5 22 31 12 5 10 25 1

Manufacturing......................................... 124 39. 5 64. 50 - - - - - - - - - 3 17 5 4 19 31 11 5 8 21 - - -

Switchboard operators.............................. 1, 125 39. 0 50. 00 14 1 33 82 40 64 69 151 94 177 52 79 58 81 35 37 25 13 15 4 1 _
Manufacturing......... ............................... 261 39. 5 69.00 - - - _ - - 4 10 17 32 19 35 21 44 21 26 10 5 15 1 1 -
Nonmanufacturing ................................ 864 38. 5 47. 50 14 1 33 82 40 64 65 141 77 145 33 44 37 37 14 11 15 8 - 3 . _

Wholesale trade .............................. 94 39.0 54. 50 - - 3 6 4 - 4 - 7 12 7 14 11 9 - 10 2 2 _ 3 _
Retail trade 3 ..................................... 163 39. 5 46. 50 - 1 7 18 4 13 11 54 5 15 6 18 _ 11 - . _ _ _ _ _ _
Finance * * ............................................ 206 37. 0 48. 00 - - 9 - 4 16 24 40 36 34 14 8 12 7 2 . - - . - _ «
S e rv ic e s .............................................. 130 38. 5 39. 00 14 - 14 33 13 8 15 32 1 - - - - - - - - - - - - -

Switchboard operator-receptionists . .  . 942 38. 0 48. 00 _ _ 13 31 21 74 78 215 152 156 59 47 31 45 10 4 _ 6 _ _ _ _
Manufacturing.......................................... 547 38. 0 49. 50 - - 13 - 16 25 21 138 86 116 32 22 25 41 8 4 - _ _ _ _ _
Nonmanufacturing ................................ 395 37. 5 47. 00 - - - 31 5 49 57 77 66 40 27 25 6 4 2 - - 6 - - - -

Public utilities * .............................. 40 39.0 52. 50 - - - - - - 1 5 - 13 9 12 - - - - - - - - - -
Wholesale trade .............................. 154 38. 0 48. 00 - - - 6 5 6 27 29 39 11 14 6 1 4 - - - 6 _ - _ -
Retail trade 3 ..................................... 50 38. 5 47. 50 - - - - - - 13 20 3 9 - 4 - - 1 - - - - _ - _
Finance * * ............................................ 65 35. 0 40. 50 - - - 25 - 28 - 5 6 - - - - - 1 - - . _ _ _ -
Services............................................... 86 38. 0 47. 00 " - - - - 15 16 18 18 7 4 3 5 - - - - - - - - -

Tabulating-machine operators.............. 491 38. 5 57. 50 _ _ 1 3 9 13 6 28 73 60 36 34 24 39 58 31 25 29 5 6 8 3
Manufacturing......................................... 199 39.0 64.00 - - - - - - 2 - 11 8 12 17 17 16 40 11 21 24 5 4 8 3
Nonmanufacturing ................................. 292 38. 0 53. 00 - - 1 3 9 13 4 28 62 52 24 17 7 23 18 20 4 5 - 2 - -

Public u t i lit ie s * .............................. 49 38. 0 64. 00 - - - - - - - - - 3 2 2 - 5 14 19 1 1 - 2 - -■
Finance**............................................ 123 36.5 52. 00 - " 1 1 7 3 3 6 33 8 21 12 6 16 4 1 1 - - - - -

Transcribing-machine operators,
gen eral.......................................................... 852 38.0 49.00 - _ 12 65 58 88 82 109 64 117 38 57 46 59 12 15 7 14 9 _ _ _

Manufacturing.......................................... 372 38. 5 51. 00 - - - 40 1 20 1 29 69 17 39 19 24 36 35 10 13 3 11 6 - - -
Nonmanufacturing ................................ 480 38. 0 47. 50 - - 12 25 ! 38 87 53 40 47 78 19 33 10 24 2 2 4 3 3 - - -

Wholesale trade .............................. 167 39. 0 51. 50 - - - - - 29 4 17 18 35 13 22 3 13 2 2 3 3 3 - - -
Finance* * .............. ............................ 199 36. 0 43. 50 - - 11 20 33 30 32 20 22 16 2 10 1 1 - - 1 - - - - -

Typists, class A .......................................... 1, 597 38. 5 50. 50 _ 2 11 34 143 135 265 208 217 187 120 102 48 83 3 20 14 5 _
Manufacturing.......................................... 809 39. 5 52. 50 - - - - 2 34 22 99 95 158 138 81 64 23 74 2 5 8 4 - - -
Nonmanufacturing ................................ 788 37. 5 48. 00 - - 2 11 32 109 113 166 113 59 49 39 38 25 9 1 15 6 1 - - -

Public u ti lit ie s * .............................. 101 37.5 52. 00 - - - - 2 12 14 18 5 2 3 7 9 20 2 1 1 5 - - - -
Wholesale trade ............................ . 79 39.5 51. 00 - - - - - 7 - 7 35 8 - - 13 - 3 - 4 1 1 - . _
Finance ** ............................................ 508 36. 5 46. 50 - - - 6 25 85 80 124 57 40 36 31 15 5 4 - - - - - , -
Services .............................................. 67 37. 5 51. 00 - - - - - - 15 13 14 7 8 - - - - - 10 - - - - -

Typists, class B .......................................... 4 ,476 38. 0 43. 50 _ 105 194 467 588 940 547 516 366 316 135 153 71 25 15 12 15 9 2 _ „
Manufacturing.............................. ........... 1,-733“ 6 T O T - ------g— — r ~ ' Is 111 398 259 i t n r ~ l ^ r 100 ■ 57“ — r ~ ----- T ~ ~ g ----- 15 7 2 - - -
Nonmanufacturing ............................ 2, 743 37. 5 41. 50 - 97 185 392 477 542 288 334 116 178 35 63 14 4 12 4 - 2 - - - -

Public utilities * .............................. 109 38. 5 50. 00 - - - - 1 14 19 11 4 20 4 20 7 2 7 - - - - - - -
Wholesale trade .............................. 304 39. 0 44. 50 - - - 34 25 56 48 62 10 35 15 9 1 2 2 3 - 2 - - - -

Retail trade 3 ..................................... 331 39.0 43. 00 - 8 17 32 68 47 21 53 23 59 1 2 - - - - - - - - • -

Finance * * .............. ............................. 1, 756 36. 5 40. 00 - 89 162 314 317 384 175 185 66 51 12 1 - - - - - - - - - -

S e rv ic e s .............................................. 243 38. 0 44. 50 - - 6 12 66 41 25 23 13 13 3 31 6 " 3 1 " " - - - “

1 H ours r e f le c t  the w orkw eek fo r which em ployees re ce iv e  th eir reg u lar s tra ig h t-tim e  s a la r ie s  and the earn ing s co rresp o n d  to th ese  w eekly h ou rs.
2 W o rk ers w ere d istrib u ted  as fo llo w s: 27 at $90  to $95 ; 35 at $95 to $ 100; 48 at $ 100 to $ 105; 11 at $ 105 to $ 110.
3 E xclu d es lim ite d -p r ic e  v a rie ty  s to r e s .
*  T ran sp o rta tio n  (excluding ra ilr o a d s ) , com m unication, and other public u t ilit ie s .
* *  F in a n ce , in su ra n ce , and r e a l  e s ta te .
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(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area 
basis in Philadelphia, P a ., by industry division, October 1953)

Ta b le  A - 2 :  P ro fe s s io n a l  and Technical Occupations

A verage NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Sex, occupation, and industry division Number
of Weekly Weekly Under $

45.00
$
50.00

$
55.00

$
60.00

$
65.00

$
70.00

$
75.00

$
80.00

$
85.00

$
90.00

$
95.00

$
100.00

$
105.00

$
110.00

$
115.00

$
120.00

$
125.00

$
130.00

$
135.00

$
140.00

$
145.0Cworkers hours

(Standard)
earnings

(Standard) 45.00
and - - - - - - - - - - - - and

50.00 55.00 60.00 65.00 70.00 75.00 80.00 85.00 90.00 95.00 100.00 105.00 110.00 115.00 120.00 125.00 130.00 135.00 140.00 145.00 over

Men

Draftsmen, lead er......................................... ... 448 40.0
$
115.50 2 27 2 21 25 21 32 26 23 65 51 32 38 71 4 8

Manufacturing..................................................................... 433 40.0 115.50 - - - - - - 2 27 2 21 25 21 25 25 23 65 51 31 38 69 3 5

Draftsmen, sen ior .................................................................. 1,734 39.5 94.50 16 20 71 73 119 236 176 202 130 212 160 168 94 31 7 2 2 3 12
Manufacturing..................................................................... 1, 598 40.0 94.50 - - - 16 20 ~ u — 68 108 211 153 192 114 198 153 161 91 26 5 1 1 3 11
Nonmanufacturing ......................................................... 136 38.5 93.00 - - - - - 5 5 11 25 23 10 16 14 7 7 ’ 3 5 2 1 1 - 1

Public utilities *  ..................................................... 38 38.5 92.50 " * - “ “ “ ■ - 7 12 5 6 6 2 “ " “ ■ * ■

Draftsmen, ju n io r .................................................................. 698 40.0 66.50 2 45 57 101 142 90 88 86 51 14 17 2 3
Manufacturing...................................................................... 665~ 40.0 66.00 1 44 57 100 128 89 88 76 49 13 16 2 2 ** - - - - “ - -

Tracers ................................................................. 105 40.0 49.50 235 4 37 19 10
Manufacturing...................................................................... 105 40.0 49.50 35 4 37 19 10 - - * - - - - - ■ - - - - - - -

Women

draftsmen, sen ior ................................................................. 66 40.0 76. 50 1 ! 1 11 23 13 9 4 3 1
Manufacturing...................................................................... 66 40.0 76.50 - - 1 1

I
11 23 13 9 4 3 - 1 - - - - - - - - -

Draftsmen, ju n io r ................................................................. 92 40.0 66.50 2 7 20 9 10 13 6 2 2 8 13 _ _ _ _ _ _ .
Manufacturing...................................................................... 84 40.0 67. 50 - 7  | 18 9 j 9 11 5 2 2 8 13 - - “ - - “ - - - - -

Nurses, industrial (registered) .......................... 348 39.0 67.50 1 21 37 80 62 71 44 9 18 4 1 _ . _ _ _ _ _ _ _ .
One-nurse u n it ......................................................... 200 39.0 68.00 1 - 14 18 44 29 46 31 1 15 1 - - - - - - - - - - -
Multiple-nurse unit............................. 148 39.0 67.50 - - 7 19 36 33 25 13 8 3 3 1 - - - - - - - - - -

Manufacturing................................ ............. 267 39.5 68.50 - - 17 24 59 39 59 42 7 16 4 - - - - - - - - - - -
One-nurse unit ................................ 162 39.5 69.00 - - 10 12 34 20 43 29 - 13 1 - - - - - - - - - - -
Multiple-nurse unit ............................ 105 39.5 68.00 - - 7 12 25 19 16 13 7 3 3 - - - - - - - - - - -

Nonmanufacturing ..................................... 81 38.0 64. 50 1 “ 4 13 21 23 12 2 2 2 1

Tracers ................................................................ 127 38.5 51.00 3 42 13 18 49 3 1 . . _ 1 _ _ _ _ _ _ _ _ _ _ _

1

Hours reflect the workweek for which employees receive their regular straight-time salaries and the 
Workers were distributed as follows: 18 at $35 to $37.50; 16 at $40 to $42.50; 1 at $42.50 to $45.

3 Workers were distributed as follows: 8 at $37.50 to $40; 18 at $40 to $42. 50; 16 at $42.50 to $45.
* Transportation (excluding railroads), communication, and other public utilities.

earnings correspond to these weekly hours.

Occupational Wage Survey, Philadelphia, Pa. , October 1953 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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Table A-3: Maintenance and Pow erp lan t O ccupations

(Average hourly earnings 1 for men in selected occupations studied on an area
basis in Philadelphia, P a ., by industry division , October 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Occupation and industry division of hourly Under 1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.85 1.90 1.95 2.00 2. 10 2.20 2.30 2.40 2.50 2.60 2.70 2.80

$
1.-20 under and

1.25 1.30 1.35 1 .40 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.85 1.90 1.95 2.00 2.10 2.20 2.30 2.40 2.50 2.60 2.70 2.80 over

Carpenters, maintenance.............................. 1,083
$
2.20 3 6 1 3 8 18 18 32 38 24 71 41 61 111 184 72 45 43 16 97 36 1 154

Manufacturing .............................................. 769 2. 12 - - - - - 1 - 4 4 12 28 32 7 56 38 45 92 158 58 36 30 15 92 36 25
Nonmanufacturing....................................... 314 2.40 3 - 6 - - - 3 4 14 6 4 6 17 15 3 16 19 26 14 9 13 1 5 1 129

49 ? 03 10 1 A 1 1
Retail trade 2 ......................................... 176 2.73 - - - - - - - - - - 2 6 1 2 16

1“T
4

ID
11 - 7 12 -

D
- 1 3114

Electricians, maintenance............................ 1,644 2. 16 . 5 . 3 13 11 3 9 13 19 22 90 72 100 193 308 172 164 116 55 51 123 49 53
Manufacturing.............................................. 1,405 2. 17 - - - - - - 1 8 - 8 11 16 17 48 64 88 177 282 167 139 115 55 16 122 35 36
Nonmanufacturing....................................... 239 2. 12 - - 5 - 3 - 12 3 3 1 2 3 5 42 8 12 16 26 5 25 1 _ 35 1 14 17

67 2. 15 2 10 1 15 1 A
Retail trade 2 ......................................... 91 2.44 - - - - - - - - - - 2 - 1

1
10

XT
10 - 22 - -

21
14 1 14 17

Engineers, stationary ................... ............ 1.295 1.91 _ 2 24 15 5 52 25 47 83 82 57 66 68 176 99 102 113 100 45 40 13 14 13 46 8
Manufacturing.............................................. 889 1.96 - - - 21 7 5 1 5 37 3 67 52 40 50 146 63 94 90 80 ~~W ~ 27 11

----- ^ - 45 7
Nonmanufacturing ..................................... 406 1.81 - - 2 3 8 - 51 20 10 80 15 5 26 18 30 36 8 23 20 11 13 2 10 13 1 1

Public utilities * ................................... 50 1.93 - - - - - - - - - 15 - - 1 - 1 - 1 15 12 5 - - - - - -
Retail trade 2 ......................................... 87 2. 04 - - - - - - - - 2 - 2 . - - 6 35 6 8 5 5 13 2 1 - 1 1
Finance * * ................................................ 102 1.66 - - 2 - 3 - 48 2 3 5 13 5 5 - 1 1 1 - 3 1 - - 9 - - -
Services ................................................... 127 1.71 - - - 3 5 “ 3 18 5 60 “ - " “ 22 * “ “ “ " * - 11 ~ -

Firemen, stationary boiler......................... 968 1.64 94 24 6 14 70 53 34 27 115 64 80 52 74 64 31 22 27 46 20 14 _ . 37
Manufacturing ..................... ...................... 792 1.68 64 1 1 3 40 49 34 20 106 56 78 33 74 54 31 18 23 36 20 14 - 37 - - - -
Nonmanufacturing..................................... 176 1.45 30 23 5 11 30 4 - 7 9 8 2 19 - 10 - 4 4 10 - - - - - -  . - -

Public u tilit ie s* ................................... 28 1.80 - - - 1 - - - - 6 - 2 - - 7 - 4 4 4 - - - - - - - -
Retail trade 2 .......................................... 62 1.54 1 1 - - 30 3 - - - 4 - 14 - 3 - - - 6 - - - - - - - -
Services ................................................... 59 1.26 17 22 5 10 - - - - - - - 5 ■ - ~ “ ■ “ ” - ■ “ “ * ■ “

Helpers, trades, maintenance................... 2 .853 1.77 37 6 32 20 22 50 41 227 144 328 379 290 260 130 57 75 10 551 3 191 _ _ _ _ _ _
Manufacturing.............................................. 2, 102 1.82 9 3 15 8 7 34 31 186 120 216 160 212 196 108 - 71 - 536 - 190 - - - - - -
Nonmanufacturing..................................... 751 1.65 28 3 17 12 15 16 10 41 24 112 219 78 64 22 57 4 10 15 3 1 - - - - - -

Public utilitie s * ................................... 528 1.69 7 - 1 3 - 9 - 23 14 90 180 66 54 15 42 1 9 14 - - - - - - - -
Wholesale trade ................................... 102 1.60 - - 3 - 6 6 10 15 10 7 16 4 8 4 13 - - - - - - - - - - -
Retail trade 2 ............... ........................ 87 1.60 7 - - 9 7 - * 3 “ 15 22 8 2 3 2 3 1 1 3 1 " ■ ” " “

Machine-tool operators, to o lro o m ......... 564 2.09 . . . . . 3 8 3 28 1 25 29 35 14 147 133 29 41 68 _ .
Manufacturing............................................. 564 2.09 - * “ - - - - - 3 8 3 28 1 25 29 35 14 147 133 29 41 68 ■ “ ■

’Machinists, maintenance.............................. 1,384 2.21 . . 6 4 1 . 20 4 . 34 23 49 102 112 284 105 139 116 58 127 158 8 34
Manufacturing............................................. 1, 239 2. 19 - “ - - " 6 * 1 ■ 20 4 ■ 34 23 49 97 112 234 103 139 116 55 44 157 7 34

Mechanics, automotive (maintenance). . . 1,377 1.93 5 132 43 41 81 129 100 186 190 231 63 9?... 53 ___Z_ __4__ _ _
Manufacturing.............................................. 298 1.99 _ - - - . . . - - - - 10 16 64 15 68 2 51 27 17 5 7 12 4 - .
Nonmanufacturing..................................... 1, 079 1.91 - - - - - - 5 - - 132 43 31 65 65 85 118 188 180 36 80 48 - 3 - - -

Public utilitie s * ................................... 504 1.90 131 - - 6 - 30 50 151 83 5 40 8 - - - - -
Wholesale trade ................................... 163 2.11 4 13 10 15 15 1 25 40 40

See footnotes at end of table.
* Transportation (excluding ra ilroads), condmunication, and other public utilities,
**  Finance, insurance, and real estate.

O ccu p ation a l W age S u rvey , P h ilad e lp h ia , P a . , O cto b e r  1953 
U .S . D E P A R T M E N T  O F LA B O R  

B u reau o f  L a b or  S ta tis tics
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(Average hourly earnings 1 for men in selected occupations studied on an area 
basis in Philadelphia, Pa. , by industry division, October 1953)

Ta b le  A -3: Maintenance and Pow erp lan t O ccupations - Continued

Occupation and industry division
Number

of
Workers

Average
hourly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Under
$
1. 20

$
1. 20 
and 

under 
1. 25

$
1. 25 

1. 30

$
1. 30 

1. 35

$
1. 35 

1. 40

$
1.40

1.45

$
1.45 

1. 50

$
1. 50 

1. 55

$
1. 55 

1. 60

$
1. 60 

1. 65

$
1. 65 

1. 70

$
1. 70 

1. 75

$
1. 75 

1. 80

$
1. 80 

1. 85

$
1. 85 

1. 90

$
1. 90 

1.95

$
1.95 

2. 00

$
2. 00 

2. 10

$
2. 10 

2. 20

$
2. 20 

2. 30

$
2. 30 

2.40

$
2. 40 

2. 50

$
2. 50 

2. 60

$
2. 60 

2. 70

$
2. 70 

2. 80

$
2. 80
and
over

Me c hanic s , maint e nanc e ............................ 1.971
$
2. 08 30 2 4 24 32 39 45 53 216 141 99 82 369 297 109 140 6 25 249 9

Manufacturing ......................................... 1,536 2. 11 - - - - - 2 4 - 19 22 39 31 52 202 114 44 52 290 201 105 97 _ 13 249 - _
Nonmanufacturing.................................. 435 2. 02 - 30 - - - - - - 5 10 - 14 1 14 27 55 30 79 96 4 43 6 12 - - 9

Retail trade 2 ....................................... 84 2. 08 “ - “ “ ” “ - “ “ " “ “ 2 6 47 - 10 1 4 3 2 - - 9

Millwrights .................................................... 592 2. 07 8 1 9 16 23 84 26 162 129 90 40 - 1 3
Manufacturing ......................................... 588 2. 07 - - - - - - - 8 1 9 16 - 23 84 25 162 128 90 39 - - - 3

O ile r s ............................................................... 523 1. 61 19 9 60 9 23 13 43 60 76 36 33 7 48 28 38 1 20
Manufacturing ......................................... 513 1. 61 19 ~ 9 60 9 23 13 42 60 71 32 33 7 48 28 38 1 20 - - - - - - - -

Painters, maintenance ......................... 859 1.99 8 10 4 11 25 16 14 57 20 29 34 78 19 103 69 88 49 77 24 81 42
Manufacturing ......................................... 502 2. 06 - - - - - 8 8 1 - 32 16 9 9 52 16 43 64 53 37 1 54 24 36 39 - _
Nonmanufacturing.................................. 357 1. 90 8 - 10 4 - 3 17 15 14 25 4 20 25 26 3 60 5 35 12 - 23 - 45 3 - -

Public utilities * ................................ 126 2. 03 - - - - - - - - - - - - 10 - - 52 1 29 11 - 23 . _ _ _ _
Retail trade 2 ....................................... 84 2. 19 - - - - - - - - - 1 - 12 - 21 2 - 3 5 - - - - 37 3 - _
Finance * * .................................. .. 80 1. 63 - - - 1 - - 17 5 13 24 4 3 “ 1 1 8 1 1 1 - - - - “ - -

Pipefitters, maintenance ......................... 953 2. 22 _ . _ _ _ _ 12 8 10 8 46 47 84 86 116 112 83 33 31 206 44 27
Manufacturing ......................................... 876 2. 21 - - - - - - - - - 11 8 10 8 46 47 78 98 105 73 28 31 183 44 - 24
Nonmanufacturing.................................. 77 2. 28 - - - - - - - - - 1 - - - - - 6 4 18 7 10 5 - 23 - - 3

Public utilities * ................................ 51 2. 29 “ “ “ “ “ ** “ ” " “ - - ” “ " 4 18 4 “ 5 “ 20 ~ - “

Plumbers, maintenance ............................ 104 1. 94 1 8 _ _ 2 _ _ 4 8 _ 1 1 11 9 4 3 3 14 14 4 1 10 4 . 2
Nonmanufacturing.................................. 62 1. 86 1 8 - “ 2 ~ “ 4 8 “ 1 " 11 - “ 1 2 6 10 “ 1 1 ~ 4 2

Sheet-metal workers, maintenance . . . 234 2. 06 _ . 4 . 2 6 4 7 24 15 48 52 27 10 10 8 14 2 1
Manufacturing ......................................... 200 2. 04 “ " 4 " ■ “ “ - 2 5 4 7 24 10 34 49 27 9 10 8 5 2 - -

Tool-and-die m akers.................................. 1,876 2. 33 _ _ _ _ _ _ _ _ _ 1 17 13 37 66 37 129 158 199 455 358 252 42 77 3 5
Manufacturing ......................................... 1, 874 2. 33 1 17 13 37 6 6 37 127 158 199 455 358 252 42 77 35

1 Excludes premium pay for overtime and night work.
2 Excludes limited-price variety stores.
3 All workers at $3. 10 an hour.
* Transportation (excluding railroads), communication, and other public utilities. 
**Finance, insurance, and real estate.
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(Average hourly earnings 1 for selected occupations 2 studied on an area 
basis in Philadelphia, P a ., by industry division, October 1953)

Tab le  A-4; C ustodia l and M a te ria l M ovem ent O ccupations

NUMBER OP WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number Average S $ $ 9 $ $ $ $ 9 $ 9 $ $ $ 9 $ $ $ 9 $ $ % $ 9 $ $

Occupation and industry division of hourly Jnder 0.80 0.85 0.90 0.95 1.00 1.05 1.10 1. 15 1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.90 2.00 2 . 10 2. 20Workers earnings $ and ■ * ■ - - ■ - - - - “ - ~ - - - - and
.90 L..QQ .LtilS 1.10 1,15- 1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.55 1.60 1.65 1.70 1.75 1.80 1.90 2.00 2.10 2.20 over

Guards . ............................................................... 1.812
$
1.60 2 7 20 1? 44 50 59 27 67 88 82 97 114 52 234 269 172 121 115 6 167

Manufacturing................ ........................... 1,391 1.68 - - - - - - 4 2 2 3 33 52 50 70 101 40 233 269 123 121 115 6 167 _ -
Nonmanufacturing ................................... 421 1.32 - - - 2 7 20 15 42 48 59 24 34 36 32 27 13 12 1 - 49 - - _ - _ .

Finance * * .............................................. 363 1.29 - - ■ 2 7 16 15 42 40 59 24 34 16 32 27 13 12 1 - 23 - - - - " -

Janitors, porters, and cleaners
(m en)................................................................ 6 .778 1.32 83 55 223 322 257 258 123 242 322 488 538 374 466 797 653 505 211 268 106 232 198 6 40 9 1 1

Manufacturing............................................ 3, 685 1.40 2 30 58 127 70 81 49 61 51 120 141 246 371 668 536 260 161 258 92 81 196 _ 20 6 _
Nonmanufacturing ................................... 3,093 1.23 81 25 165 195 187 177 74 181 271 368 397 128 95 129 117 245 50 10 14 151 2 6 20 3 1 1

Public utilities * ......... ...................... 582 1.52 - - - - - - 15 26 14 13 23 11 4 15 73 181 35 3 11 148 2 3 - 3 1 1
Wholesale trade................................... 280 1.27 - 14 14 46 - 11 2 2 6 15 31 32 25 8 6 33 10 _ - 3 _ 2 20 _ _ _
Retail trade 3 ....................................... 971 1. 16 49 2 9 120 10 121 26 22 169 143 69 55 47 66 19 28 5 7 3 - _ 1 _ _ _
Finance ** ............................................ 706 1.23 - - 6 4 13 29 25 31 81 184 231 24 19 37 19 3 - - . - _ - . _
Services ................................................ 554 .99 32 9 136 25 164 16 6 100 1 13 43 6 - 3 - - - - - - - - - - * -

Janitors, porters, and cleaners
(women)............................................................ 3.597 1.05 105 76 239 193 1265 781 83 29 272 49 46 107 42 128 37 48 15 26 14 19 23 - - - _ .

Manufacturing............................................ 684 1.26 - - 20 38 33 104 45 13 48 33 27 46 20 120 37 3 15 26 14 19 23 . _ _ _ _
Nonmanufacturing ................................... 2,913 1.00 105 76 219 155 1232 677 38 16 224 16 19 61 22 8 _ 45 - - _ - _ _ _ _ _ _

Public utilities * ................................ 174 1.28 . - 4 - 2 2 13 3 40 6 4 60 13 . _ 27 - _ _ . _ _ _ _
Retail trade 3 ....................................... 332 .97 7 10 43 65 148 30 3 5 - 9 2 - _ _ - 10 - _ _ _ _ _ _ _ _
Finance ** ............................................ 1,733 1.02 . 28 49' 81 764 567 22 8 180 1 8 - 9 8 - 8 _ _ _ _ . _ _ _ _
Serv ices................................................. 606 .90 86 23 116 3 300 78 - - - - - - - - - - - - - - - - - - - -

Laborers, material handling................... 13,083 1.47 47 53 188 135 223 161 173 455 125 318 845 251 981 908 802 2154 2581 490 600 434 189 507 271 127 45 20
Manufacturing............................................. 7,882 1.50 12 18 146 41 154 66 101 221 101 271 311 209 264 790 604 1113 1295 407 520 350 149 390 226 101 16 6
Nonmanufacturing ................................... 5,201 1.44 35 35 42 94 69 95 72 234 24 47 534 42 717 118 198 1041 1286 83 80 84 40 117 45 26 29 14

Public u tilitie s* ................................ 1, 007 1.59 - - - - - _ _ _ _ - 4 6 _ _ 90 3 755 64 1 1 5 27 36 14 1 -
Wholesale t r a d e ................................ 1,890 1.41 - 6 - 40 52 40 28 191 4 11 487 14 79 16 45 236 300 11 75 74 31 90 6 12 28 14
Retail trade 3 ....................................... 2,257 1.40 35 19 42 35 17 54 44 38 18 32 42 21 636 102 61 802 231 8 4 9 4 - 3 - - -

Order fillers .................................................. 2, 320 1.52 4 14 51 59 34 62 68 125 33 26 52 53 95 44 42 171 259 196 257 372 56 130 8 .... 80 16 13
Manufacturing......................................... 798 1.54 4 14 2 23 24 - 18 35 - 16 21 18 11 18 27 63 152 77 103 47 36 2 4 68 3 12
Nonmanufacturing................................... 1,522 1.50 - - 49 36 10 62 50 90 33 10 31 35 84 26 15 108 107 119 154 325 20 128 4 12 13 1

Wholesale tra d e ................................ 748 1.52 - - 20 28 - 31 21 66 12 5 - 28 - - - 96 - 94 144 60 - 121 - 10 11 1
Retail trade 3 ..................................... 516 1.39 - - 29 8 4 25 29 24 21 5 31 7 84 26 15 11 107 25 10 20 20 7 4 2 2 -

Packers, shipping....................................... 1,847 1.47 9 25 10 24 64 59 132 43 27 121 36 67 78 148 193 381 41 66 141 38 37 41 24 4 38
Manufacturing......................................... 1,326 1.56 - 9 - 3 17 21 5 41 3 11 60 2 50 65 132 141 376 40 59 112 38 37 38 24 4 38
Nonmanufacturing ................................ 521 1.24 - - 25 7 7 43 54 91 40 16 61 34 17 13 16 52 5 1 7 29 - - 3 ,  - - -

Wholesale trade .............................. 304 1.27 . _ 18 4 6 25 18 48 28 11 21 25 1 5 14 47 3 - - 28 - - 2 - - -
Retail trade3....................................... 217 1.20 - - 7 3 1 18 36 43 12 5 40 9 , 16 8 2 5 2 1 7 1 " " 1 - - -

Receiving clerks ......................................... 931 1.60 7 2 4 17 16 9 14 13 41 44 38 46 74 65 47 67 92 100 67 45 15 77 8
*
23

Manufacturing......................................... 570 1.70 _ _ _ _ 1 7 - 1 - - 12 29 22 7 20 38 36 48 68 62 57 44 15 77 5 21
Nonmanufacturing ................................ 361 1.43 - - 7 2 3 10 16 8 14 13 29 15 16 39 54 27 11 19 24 38 10 1 - - 3 .2

Wholesale trade .............................. 96 1.59 - - - - - - 3 - - - 6 - - - 28 5 5 - 8 37 2 - - - 2 -

Retail trade 3....................................... 227 1.37 - - - - 3 10 12 7 14 13 22 3 15 39 26 22 6 18 16 - - - - - 1 -

Shipping clerks.............................................. 690 1.72 _ _ _ _ _ 2 _ 5 2 16 1 34 6 41 84 42 125 2 30 25 65 105 48 53 4
Manufacturing......................................... -------£ 5 T T.TJ - - - - - - - - 5 - 11 - 26 1 8 65 42 123 1 27 25 59 105 42 39 3
Nonmanufacturing ................................ 108 1.59

' ' ' ' ' '

2 2 5 1 8 5 33 19 2 1 3 6 6 14 1

See footnotes at end o f table.
* Transportation (excluding ra ilroads), com munication, and other public utilities
** Finance, insurance, and real estate.
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Table A-4: Custodial and Material Movement Occupations - Continued
(Average hourly earnings 1 for selected  occupations 2 studied on an area

basis in Philadelphia, Pa. , by industry division , October 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccupation  and in d u stry  d iv is ion
Number

of
Workers

Average
hourly

earnings
U ndei
$
0. 80

$
0. 80 

and 
under 
—«_8_5_

$
0. 85

..* *30

$
0. 90 

,-25

$
0. 95

1. 00

$
1. 00 

1 .05

$
1. 05 

1. 10

$
1. 10 

1. 15

$
1. 15 

-h  20

$
1. 20

. -L  -25.

$
1. 25 

1. 30

$
1. 30 

1. 35

$
1. 35 

1. 40

$
1.40

1 .45

$
1. 45 

1. 50

$
1. 50 

1. 55

$
1. 55 

1. 60

$
1. 60 

1. 65

$
1. 65 

1. 70

$
1. 70 

1. 75

$
1. 75 

1. 80

$
1. 80 

1. 90

$
1. 90

2. 00

$
2. 00 

2. 10

$
2. 10 

2. 20

$
2. 20
and
o v e r

S h ip p in g -a n d -rece iv in g  c l e r k s .................. 374
$
1. 65 15 12 7 12 21 13 26 29 12 41 14 69 16 11 31 34 5 6

M anufacturing ............................................. 192 1. 65 - - - - - -  . - - - 8 - 7 1$ 13 25 8 - ' 31 12 - 9 9 25 22 -
N o n m a n u fa ctu r in g ...................................... 182 1. 64 " “ “ “ - " 15 4 7 5 3 " 1 21 12 10 2 69 7 2 6 12 5 1

T r u c k d r iv e r s , ligh t (under IV2 t o n s ) . . . 559 1. 72 . 10 8 5 8 10 21 2 18 3 6 17 2 378 10 9 6 14 32
M anufacturing ............................................. 156 1. 82 - - “ “ 5 - - - 5 5 1 - - 9 2 6 15 1 42 7 7 6 14 31

T ru ck d r iv e rs , m ed iu m  (IV 2 to and
including 4 t o n s ) ............................................. 2, 288 1. 83 _ - - - _ - 6 1 - 7 4 1 10 12 16 29 7 64 47 64 944 496 153 401 _ 26

M anufacturing ............................................. 1, 137 1. 85 - - - - - - - - - - - 1 2 5 16 22 - 57 47 43 389 126 27 384 - 18
N o n m a n u fa c tu r in g ...................................... 1, 151 1. 80 - - - - - - 6 1 - 7 4 - 8 7 - 7 7 7 - 21 555 370 126 17 - 8

P u b lic  u tilit ie s  * ................................... 191 1. 86 - - - - - - - - - - - - - - - - _ - _ 2 92 6 66 17 8
W h olesa le  t r a d e ................................... 682 1. 82 - - - - - - 6 - - - - - - - - _ - - - _ 276 340 60 _ _ _
R eta il trade 3 .......................................... 276 1. 71 - " ~ “ - “ - - 7 4 - 7 7 - 7 7 7 - 19 187 24 “ - - -

T ru ck d riv e rs , heavy  (o v e r  4 ton s,
tr a ile r  t y p e ) ...................................................... 1, 560 1. 89 - - - - - - - - - - - - - - - - - - - 19 907 199 108 17 19.... 291

M anufacturing ............................................. 245 1. 86 - - - - - - - - - - - - - - - - - - - - 106 43 94 2 -
N o n m a n u fa c tu r in g ...................................... 1 ,315 1. 90 - - - - - - - - - - - - - - - - - - - 19 801 156 14 15 19 291

W h olesa le  t r a d e ................................... 697 2. 03 ~ “ “ ~ “ - - " “ “ " - ” - - - “ - 202 156 14 15 19 ‘ 291

T ru ck d riv e rs , heavy  (o v e r  4 ton s,
other than tr a ile r  t y p e ) .............................. 2 ,4 3 7 1. 83 - - - - - - - - - - - - 7 - 1 5 1 12 48 29 1691 120 84 68 259 112

M anufacturing ............................................. 381 1. 94 - - - - - - - - - - - - — T~ - - - - 7 5 20 85' 74 66 - 50 66
N o n m a n u fa ctu r in g ........................................ 2 ,0 5 6 1. 82 - - - - - - - - - - - - - - 1 5 1 5 43 9 1605 46 18 68 209 46

P u b lic  u t i l i t i e s * ................................... 1, 120 1. 75 - - - - - - - - - - - - - - 1 - I - 43 1 1051 2 1 20 - _
W h olesa le  t r a d e ................................... 628 1 .96 - - - - - - - - - - - - - - - 5 - - - - 259 44 17 48 209 46
R eta il trade 3 ........................................... 308 1. 75 - - ~ “ " “ - “ “ - ~ - - - 5 - 8 295 “ - - - -

T r u c k e r s , p ow er  (fo rk lift ) ......................... 1, 508 1. 64 4 8 15 42 35 39 107 139 180 148 370 143 73 123 40 8 34
M anufacturing ............................................. 1, 170 1. 64 - - - - - - - - - - - 42 35 38 92 139 180 108 147 113 73 123 38 8 3* _
N o n m a n u fa c tu r in g ...................................... 338 1. 61 - - - - - 4 8 - - 15 - - - 1 15 - - 40 223 30 - - 2 - - -

R eta il trade 3 .............................. .. . , . . 94 1. 64 - ~ ~ “ “ “ “ “ " “ “ “ 1 15 _ “ 40 8 30 ~ “ “ “ - -

T ru ck e rs , pow er (o th er than fo rk lift) . . 403 1. 65 _ _ _ _ _ _ _ _ _ _ 15 26 36 25 38 65 98 35 2 34 15 1 13
M anufacturing ............................................. 401 1. 65 - - “ ” " “ “ - 14 26 35 25 38 65 98 35 2 34 1* 1 13 -

W atchm en ........................... ................................ 2, 317 1. 31 103 22 183 42 41 85 72 123 131 113 156 127 114 240 162 106 234 21 21 56 110 15 39 1
M anufacturing ............................................. 1 ,303 1. 39 - 15 32 8 22 53 37 82 46 48 62 107 49 210 135 23 167 20 9 22 98 11 37 _ - -
N o n m a n u fa c tu r in g ...................................... 1 ,0 1 4 1. 20 103 7 151 34 19 22 35 41 85 65 94 20 65 30 27 83 67 1 12 34 12 4 2 1 - -

P u b lic  u t i l i t i e s * ................................... 270 1. 23 - - 107 - - 6 - 24 - - 24 2 1 - - 55 8 - 2 33 5 1 2 - - -
W h olesa le  t r a d e ................................... 147 1. 14 44 - 4 20 - 8 7 - - - - 4 2 20 - 13 18 - 2 - 5 - - - - -
R eta il trade 3 ........................................... 338 1. 26 9 - 24 7 1 3 17 14 62 56 5 7 48 2 27 15 33 1 - 1 2 3 - 1 - _
F inan ce **  ................................................ 156 1. 20 - 6 6 7 8 5 11 3 12 9 65 7 1 8 - - 8 - - - - - - - - -

S e r v i c e s .................................................... 103 . 99 50 1 10 - 10 - - - 11 - - - 13 - - - - - 8 - - - - - - -

1 Excludes premium pay for overtime and nightwork.
2 Data lirjiited to men workers, except where otherwise indicated.
3 Excludes limited-price variety stores.
4 Workers were distributed as follows: 19 at $2.20 to $2.30; 272 at $2.30 to $2.40.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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Table B-1: Shift Differential Provisions 1

Percent of manufacturing plant workers -

Shift d iffe re n t ia l

---------------------------------------- (5)------------------------------------------
In e s ta b lish m en ts  having 
fo rm a l  p r o v is io n s  fo r  -

(b)
A ctu a lly  w ork in g  on  -

Second
shift
w ork

T h ird  o r  
other 
sh ift 
w ork

S econ d
shift

T h ird  o r  
oth er 
sh ift

T o t a l .......................................................................................... 8 4 .4 77. 1 1 6 .2 5 .7

W ith sh ift pay d i f f e r e n t ia l ............................................. 7 7 .8 7 6 .6 15 .3 5 .7
U n ifo rm  cen ts  (per h ou r) ..................................... 3 3 .9 3 3 .3 7 .3 3 .4

2 o r  4 cen ts  ............................................................ .3 .9 (2) . 1
5 cen ts  ......................................................................... 13. 3 3 .4 3 .0 .4
6 c e n t s ......................................................................... 6 .6 .4 1 .7 . 1
7 c e n t s ......................................................................... 2 .2 1 .7 .4 .2
7 V2 c e n t s ............................................. ..................... 3 .6 3 .0 .7 .4
8 c e n t s ...................................... .................................. - 1 .4 - .3
9 c e n t s ......................................................................... .4 2 .3 - .3
10 c e n t s ...................................................................... 5 .6 15 .3 1. 1 .9
O ver  10 and u n d er 12 c e n t s ........................... .6 - . 2 -
12 c e n t s ...................................................................... .3 3 .9 - .5
O v er  12 c e n t s ......................................................... 1 .0 1 .0 .2 .2

U n ifo rm  p e rce n ta g e  .................................................. 3 8 .8 3 5 .0 6 .6 .9
5 p e r c e n t  ...........................................  ...................... 5 .2 1 .4 1 .0 (2)
7 p e r c e n t  ................................................................... 3 .9 3 .2 .6 . 1
7 V2 p e r ce n t  .............................................................. .9 1.9 (2) . 1
10 p e r c e n t ................................................................. 2 8 .8 2 6 .5 5 .0 . 5
15 p e r c e n t  ................................................................. - 2 .0 . 2

O th e r 3 ............................................................................... 5 . 1 8. 3 1 .4 1 .4
N o sh ift pay  d i f f e r e n t i a l ............... ............................... 6 .6 . 5 .9

'

1 Shift differential data are presented in terms of (a) establishment policy, and (b) workers actually employed on late shifts at the time of
the survey. An establishment was considered as having a policy if it met either of the following conditions: (l) Operated late shifts at the time
of the survey, or (2) had formal provisions covering late shifts.

2 Less than 0. 05 percent.
3 Includes such combinations as paid lunch period plus cents; cents plus extra hours pay; and varied differential for selected occupations.
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Table B-2: Scheduled Weekly Hours

Weekly hours
PERCENT OF OFFICE WORKERS1 EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

All
industries Manufacturing Public

utilities*
Wholesale

trade
2

Retail trade Finance** Services All
industries * Manufacturing Public 

utilities *
Wholesale

trade Retail trade 2 Services

All w orkers....................................................... 100. 0 100.0 100. 0 100. 0 100.0 100.0 100. 0 100. 0 100.0 100. 0 100. 0 100.0 100.0

Under 35 h o u rs................................................ 1.6 _ 6.2 1.0 1.2 3.4
35 hours ............................................................. 9 .3 2. 1 13.2 3.7 5. 1 22. 0 7.5 . 1 - . _ _ 3. 1
Over 35 and under 31llz h ou rs.................. 8 .6 6.6 .7 2.9 - 16.4 28.9 1.4 1.4 _ 7.9
37V2 hours ......................................................... 25.4 19.5 56.4 21.6 11.6 30.7 16.6 3.8 4 .3 (4) 0 .8 5.9
Over 37V2 and under 40 h ou rs.................. 8. 3 12. 2 - 10. 2 2.6 7 .6 7. 1 1.3 1.4 _ 2. 3 1.4
40 hours ............................................................. 46 .4 58.8 29.7 61.6 80.4 17. 1 38.0 79.8 84.4 62 .4 96.9 73.3 45.7
Over 40 and under 44 h o u rs....................... (4) - - - - - .8 1.6 1.2 - 5 .8 _
44 hours..............................'............................... . 1 - - - .3 - 1. 1 5 5 .6 .8 6 27.5 _ 9 .6 26.9
45 hours ............................................................. .3 .8 - - - - - 1.5 2.0 . - 1.3
48 hours ............................................................. - - - - - - - 1.5 1. 2 . 2 .3 1.8 9 .5
Over 48 hou rs.................................................. ” ” ~ - ■ ~ 2 .4 2. 1 10. 1 ~ ■ 2. 1

1 Data re la te  to w om en  w o rk e rs .
2 E x clu d es  l im it e d -p r ic e  v a r ie ty  s t o r e s .
3 In c lu d es  data fo r  re a l esta te  in add ition  to th ose  in du stry  d iv is io n s  show n se p a ra te ly .
4 L e s s  than 0 .0 5  p e r ce n t .
5 In clu d es  2 .6  p e rce n t  w ho w ork  a ltern ate  w eek s  o f  40 and 48 h ou rs .
6 A lte rn a te  w eeks o f  40 and 48 h ou rs .
* T ra n sp orta tion  (exclu d in g  r a ilr o a d s ) ,  com m u n ica tion , and oth er p u b lic  u t ilit ie s .
** F in a n ce , in su ra n ce , and re a l es ta te .

Table B-3: Paid Holidays1

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—

N um ber o f  pa id  h o lid a ys All
industries Manufacturing Public

utilities*
Wholesale

trade
2Retail trade Finance** Services All 3

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade2 Services

A ll w o r k e r s ............................................................ 100. 0 100. 0 1 0 0 .0 100. 0 10 0 .0 100. 0 100 .0 100 .0 100. 0 100. 0 1 0 0 .0 1 0 0 .0 100. 0

W ork ers  in  e s ta b lish m en ts  p rov id in g
paid h o lid a y s  ..................................................... 9 9 . 7 100. 0 9 6 .9 100. 0 100. 0 1 0 0 .0 100 .0 9 7 .8 99. 1 8 9 .9 9 2 .5 100. 0 8 9 .7

Under 6 days .................................................. (4) . 1 - - .8 - - 3 .8 3. 1 - - 1 0 .7 5 .7
6 days ................................................................. 2 4 .3 30. 1 9 .7 16 .9 7 5 .6 1.9 57 .3 4 5 .4 4 2 .2 3 6 .4 25. 0 64 . 1 7 6 .3
7 days ................................................................. 2 6 .4 4 1 .6 6 .5 5 0 .9 18. 0 5 .6 13. 1 3 3 .0 39. 1 12. 0 3 5 .4 2 2 .8 4 . 0
8 days ................................................................. 1 8 .2 2 4 .6 3 8 .5 2 4 .4 5. 1 4 .7 5. 1 12 .3 13 .8 18. 1 17 .5 2 .4 3 .7
9 days ................................................................. 3 .0 .7 8 .4 7 .2 .5 4 .7 - .8 - 2 .5 13. 7 _ _
10 days .............................................................. 4 . 8 2 .5 3 1 .5 .6 - 2 .5 - 2 .2 .9 17. 3 .9 - .
11 days ............................................................... 1 .6 - - - - 2 .7 24 .5 - - - - _ .
12 days .............................................................. 5. 0 .4 2. 3 - - 17. 1 - .3 - 3 .5 - _ _
13 days .................... ..........................................

W ork ers  in e s ta b lish m en ts  p rov id in g  no
1 6 .4 - (4) - - 6 0 .8 “ (4) - . 1 * - -

pa id  h o lid a y s  ..................................................... .3 3. 1
'

2 .2 • 9 10. 1 7 .5 ” 1 0 .3

1 E stim a tes  in clu d e on ly  fu ll-d a y  h o lid a y s . O ccu p ation a l W age S u rv ey , P h ila d e lp h ia , P a . , O cto b e r  1953
2 E x clu d es  l im it e d -p r ic e  v a r ie ty  s t o r e s . U .S . D E P A R T M E N T  O F L A B O R
3 In clu d es  data fo r  r e a l esta te  in add ition  to  th ose  in du stry  d iv is io n s  show n se p a ra te ly . B u rea u  o f  L a b o r  S ta tis tics

4 L e s s  than 0 .0 5  p e r ce n t .
* T ra n sp o rta tio n  (exclu d in g  r a ilr o a d s ) ,  com m u n ica tion , and o th er p u b lic  u t ilit ie s .
** F in a n ce , in su ra n ce , and re a l es ta te .
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PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
V a ca tio n  p o l ic y

All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All i 
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

A ll  w o r k e r s ............................................................. 100 .0 1 00 .0 10 0 .0 1 00 .0 10 0 .0 1 00 .0 1 00 .0 100 .0 100 .0 1 00 .0 1 0 0 .0 100 .0 100 .0

A fte r  1 y e a r  o f  s e r v ic e  

W o rk e rs  in  e s ta b lish m e n ts  p ro v id in g
p a id  v a c a t io n s ........................................... .. 100 .0 1 00 .0 10 0 .0 10 0 .0 1 0 0 .0 1 00 .0 1 00 .0 9 9 .9 10 0 .0 1 00 .0 9 6 .8 100 .0 100 .0

L e n g th -o f -t im e  p a y m e n t .......................... 9 8 .8 9 7 .8 1 0 0 .0 1 00 .0 10 0 .0 1 0 0 .0 9 4 .0 7 1 .7 6 0 .4 1 00 .0 9 6 .8 100 .0 7 7 .3
1 w e e k ...................................... .................... 1 8 .4 16 .8 16 .7 22. 1 7 1 .1 3 .7 18 .7 5 7 .8 4 9 .0 8 0 .9 6 6 .2 8 1 .0 6 9 .8
O v er  1 and u n d er 2 w e e k s ................ 1 .2 - .3 - .9 4 .0 - 2 .0 2 .6 .9 _ .7 _
2 w eek s  ........................................................ 7 9 .2 8 1 .0 8 3 .0 7 7 .6 2 8 .0 9 2 .3 7 5 .3 11.9 8 .8 18 .2 3 0 .6 18 .3 7 .5
O v er  2 w e e k s ................; . . . . .............. (2) - - .3 _ _ - - _ _ - - -

P e r ce n ta g e  p a y m e n t3 ................................. 1 .0 2 .2 - - - - - 2 6 .9 3 9 -0 - - - -
2 p e r ce n t  ...................................................... .8 1 .7 - - - - - 19 .7 2 8 .6 - - - -
O v er  2 but l e s s  than 4 p e r c e n t  . . . - - - - - - - .4 .6 - - - -
4 p e r ce n t  ..................................................... .2 .5 - - - - - 6 .8 9 .8 - - - -

O th e r-ty p e  p a y m e n t .................................... .2 - - - - - 4 6 .0 1 .3 .6 - - - 4 22 .7
W o rk e rs  in  e s ta b lish m e n ts  p ro v id in g  no

(2)pa id  v a c a t io n s ..................................................... ■ (2) ~ “ " " . 1 ■ 3 .2 ■ ■

A fte r  2 y e a r s  o f  s e r v ic e  

W o rk e rs  in  e s ta b lish m e n ts  p ro v id in g
pa id  v a c a t io n s ..................................................... 1 00 .0 1 00 .0 1 00 .0 100 .0 1 0 0 .0 100 .0 1 00 .0 9 9 .9 100 .0 1 00 .0 9 6 .8 100 .0 100 .0

L e n g th -o f -t im e  p a y m e n t .......................... 9 8 .8 9 7 .8 100 .0 1 00 .0 1 0 0 .0 10 0 .0 9 4 .0 7 1 .7 6 0 .4 1 00 .0 9 6 .8 100 .0 7 7 .3
1 w e e k .................. ................... ................... 4 .4 5 .8 .5 4. 1 14. 1 .4 7 .5 3 5 .3 34. 3 3 9 .2 4 5 .4 3 5 .5 4 1 .4
O v e r  1 and u n d er 2 w eek s  .......... .5 1 .0 - - .9 - - 11 .5 14 .9 10. 1 3 .6 1.5 _
2 w eek s  ........................................................ 9 2 .7 9 1 .0 9 9 .4 9 5 .6 8 5 .0 9 7 .5 6 9 .9 2 4 .9 11 .2 5 0 .3 4 7 .8 6 3 .0 35 .9
O v er  2 w eek s  ........................................... 1 .2 - . 1 .3 - 2 . 1 1 6 .6 (2) - .4 - - -

P e rce n ta g e  p a y m e n t3 ................................. 1 .0 2 .2 - - - - - 2 6 .9 3 9 .0 - - - -
2 p e r c e n t  ...................................................... .4 .8 - - - - *• i 3 .9 2 0 .0 - - - -
O v er  2 but l e s s  than 4  p e r c e n t  . . . .4 • 9 - - - - - 6 .2 9 .1 - - - -
4 p e r c e n t ..................................................... .2 .5 - - - - - 6 .8 9 .9 - - - -

O th e r-ty p e  p a y m e n t .................................... .2 - - - - 4 6 . 0 1 .3 .6 - - - 4 22. 7
W o rk e rs  in  e s ta b lish m e n ts  p ro v id in g  no

paid  v a c a t io n s ..................................................... (2) " (2) - ■ ” “ . 1 * " 3 .2 * ■

A fte r  3 y e a r s  o f  s e r v ic e  

W o rk e rs  in  e s ta b lish m e n ts  p ro v id in g
pa id  v a c a t io n s ..................................................... 100 .0 100 .0 100 .0 1 00 .0 1 0 0 .0 1 00 .0 100 .0 9 9 .9 100 .0 1 00 .0 9 6 .8 100 .0 100 .0

L e n g th -o f - t im e  p a y m e n t .......................... 9 8 .8 9 7 .8 100 .0 100 .0 10 0 .0 100 .0 9 4 .0 7 1 .7 6 0 .4 100 .0 9 6 .8 100 .0 7 7 .3
1 w e e k .......................................................... 2 .5 4 .7 .5 1 .0 2. 1 - 6 .7 2 3 .5 2 3 .9 3 1 .0 2 9 .6 12 .6 3 4 .6
O v er  1 and u n d er 2 w e e k s ............... .5 1 .2 - - - - - 11. 1 1 4 .4 10. 1 3 .6 - 3 .4
2 w eek s  ........................................................ 9 4 .6 9 1 .9 9 9 .4 9 8 .7 9 7 .9 9 7 .9 7 0 .7 37. 1 22. 1 5 8 .5 6 3 .6 8 7 .4 3 9 .3
O v er  2 w e e k s ........................................... 1 .2 - . 1 .3 - 2. 1 16 .6 (2) - .4 - - -

P e r ce n ta g e  p a y m e n t3 ................................. 1 .0 2 .2 - - - - - 2 6 .9 3 9 .0 - - - -
2 p e r ce n t  ........................ .4 .8 - - - - - 8 .9 13. 0 - - - -
O ver  2 but l e s s  than 4 p e r c e n t  . . . .4 .9 - - - - - 6 .4 9 .3 - - - -
4 p e r ce n t  ........................ .2 .5 - - - - - 11 .6 16.7 - - - -

O th e r-ty p e  p a y m e n t................ .2 - - - - - 4 6 .0 1 .3 . 6 - - - 4 22. 7
W o rk e rs  in  e s ta b lish m e n ts  p ro v id in g  no 

p a id  v a c a t io n s ........................ (2) - (2) - - - * . 1 - - 3 .2 - -

O ccu p ation a l W age S u rvey , P h ila d e lp h ia , P a . , O ctob er  1953 
U .S . D E P A R T M E N T  OF L A B O R  

B u reau  o f L a b or  S ta tistics

See fo o tn o te s  at end o f  ta b le .
* T ra n sp o rta tio n  (exc lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other p u b lic  u t ilit ie s . 
* * F in a n ce , in s u ra n ce , and re a l e s ta te .
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Ta b le  B-4: Pa id  V a ca tions (Fo rm a l P ro v is io n s)-  C ontinued

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

V a ca tion  p o l ic y All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All ,
industries1 Manufacturing Public 

utilities * Wholesale
trade Retail trade Services

A ll  w o r k e r s ............................................................ 1 00 .0 100 .0 100. 0 100 .0 100 .0 100 .0 100 .0 | 100 .0 10 0 .0 1 0 0 .0 100. 0 100. 0 10 0 .0

A fte r  5 y e a r s  o f  s e r v ic e

W ork ers  in  esta b lish m en ts  p rov id in g
paid v a c a t io n s ..................................................... 1 00 .0 100. 0 10 0 .0 100 .0 100 .0 1 00 .0 100 .0 9 9 .9 1 0 0 .0 1 0 0 .0 9 6 .8 100. 0 100. 0

L e n g th -o f -t im e  p a y m e n t ......................... 9 8 .8 9 7 .8 10 0 .0 10 0 .0 100 .0 10 0 .0 9 4 .0 7 1 .7 6 0 .4 1 0 0 .0 9 6 .8 1 0 0 .0 7 7 .3
1 w e e k .......................................................... . 1 . 1 - - - - 3 .2 1 .5 .7 - 4 .3 _ 19 -8
O ver 1 and under 2 w e e k s ............... . 1 .2 - - _ - - .6 .7 - - _ 3 .4
2 w eeks ....................................................... 89 -7 86. 1 9 8 .2 9 7 .0 9 5 .5 9 0 .5 7 4 .2 6 6 .6 5 6 .5 8 9 .5 9 2 .5 9 7 .4 54. 1
O ver 2 and under 3 w e e k s ............... 4 .7 5 .6 - .3 - 6 .2 16.6 1 .2 .4 10. 1 - - -
3 w eek s  ....................................................... 4 .2 5 .8 1 .8 2 .7 4 .5 3 .3 - 1 .8 2 . 1 .4 - 2 .6 -

P e rce n ta g e  paym ent 3 ................................. 1 .0 2 .2 - - - - - 26 .9 3 9 .0 - - - -
2 p e r ce n t  ..................................................... - - - - - - - .6 .9 - - - -
O ver 2 but l e s s  than 4 p e r ce n t  . . . . 1 .2 - - - - - .6 .9 - - - -
4 p e r ce n t  ..................................................... .9 2. 0 - - - - - 2 5 .3 3 6 .6 - - - -
O ver 4 but le s s  than 6 p e r ce n t  .. . . - - - - - - - .4 .6 - - - -

O th er-typ e  p a y m e n t ...................................
W ork ers  in  e s ta b lish m en ts  p rov id in g  no

.2

(2)

- - “ - “ 4 6 .0 1.3 .6 ■ • 4 22. 7

paid  v a c a t io n s ..................................................... - (2) - - - - • 1 - - 3 .2 - -
A fte r  10 y e a r s  o f  s e r v ic e

W ork ers  in  e s ta b lish m en ts  p rov id in g
paid  v a c a t io n s ..................................................... 1 00 .0 100 .0 100 .0 100 .0 100 .0 100 .0 100 .0 9 9 .9 10 0 .0 1 0 0 .0 9 6 .8 1 0 0 .0 1 0 0 .0

L e n g th -o f -t im e  p a y m e n t ......................... 9 8 .8 9 7 .8 100 .0 100 .0 100 .0 100 .0 9 4 .0 7 1 .7 6 0 .4 1 0 0 .0 9 6 .8 1 0 0 .0 7 7 .3
U nder 2 w eek s  ........................................ . 1 . 1 _ - _ - 3 .2 1.6 .7 - 4 . 3 - 2 3 .2
2 w e e k s ......................................................... 7 3 .2 7 1 .2 8 2 .3 8 2 .5 6 5 .6 7 5 .9 5 0 .6 5 3 .3 4 8 .6 52. 1 88.*4 6 6 .7 5 3 .5
O ver 2 and under 3 w e e k s ............... 3 .0 .7 .3 .3 _ 9 .6 _ 2 .6 2 .3 1 1 .0 - - -
3 w eek s  ........................................................ 2 2 .5 2 5 .8 1 7 .4 1 7 .2 3 4 .4 14 .5 4 0 .2 14 .2 8 .8 3 6 .8 4 . 1 3 3 .3 .6
O ver  3 and under 4 w eek s  ............... - - - - - - - (2) - . 1 - - -

P e rce n ta g e  p a y m e n t3.................................. 1 .0 2 .2 - - - - - 2 6 .9 3 9 .0 - - - -
2 p e r ce n t  ..................................................... - - - - - - - . 6 .9 - - - -
O ver 2 but l e s s  than 4 p e r ce n t  . . . . 1 .2 - - - - - . 6 .9 - - - -
4 p e r ce n t  ..................................................... .5 1. 1 - - - - - 2 0 .8 30 . 1 - - - -
O ver  4 but le s s  than 6 p e r ce n t  . . . .4 .9 - - - - - 1 .8 2 .6 - - - -
6 p e r ce n t  and o v e r ................................. - - - - - - - 3. 1 4 .5 - - - -

O th er-ty p e  p a y m e n t ...................................
W ork ers  in  esta b lish m en ts  p rov id in g  no

.2 ■

(2)

" 4 6. 0 1 .3 .6 “ " 4 22. 7

paid  v a c a t io n s ..................................................... (2) - - - - - . 1 - - 3 .2 - -
A fte r  15 y e a r s  o f  s e r v ic e

W ork e rs  in  e s ta b lish m en ts  p rov id in g
9 6 .8paid  v a c a t io n s ..................................................... 100. 0 1 00 .0 1 0 0 .0 10 0 .0 100 .0 10 0 .0 100 .0 9 9 .9 10 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

L e n g th -o f -t im e  p a y m e n t ......................... 9 8 .8 9 7 .8 1 00 .0 1 00 .0 100 .0 100. 0 9 4 .0 7 1 .7 6 0 .4 1 0 0 .0 9 6 .8 1 0 0 .0 7 7 .3
U nder 2 w eek s  ........................................ . 1 . 1 - - - - 3 .2 1 .6 .7 - 4 .3 - 2 3 .2
2 w e e k s .......................................................... 2 8 .6 18. 1 1 2 .4 3 2 .6 3 6 .7 4 4 .9 4 8 .8 2 3 .3 1 6 .0 1 4 .6 5 0 .9 5 1 .7 4 6 .7
O v er  2 and under 3 w e e k s ............... .8 .5 _ _ - 2 .1 - 1 .4 .7 10. 1 - - -
3 w eek s  ....................................................... 69 . 1 7 8 .7 8 7 .6 67 . 1 6 3 .3 5 3 .0 4 2 .0 4 5 .4 4 3 .0 7 5 .2 4 1 .6 4 8 .3 7 .4
O ver 3 w eek s  ........................................... .2 .4 - .3 - - - (2) - . 1 - - -

P e rce n ta g e  p a y m e n t3 ................................. 1 .0 2 .2 - - - - - 26 .9 3 9 .0 - - - -
2 p e r ce n t  ..................................................... - - - - - - - . 6 .9 - - - -
O ver 2 but le s s  than 4 p e r ce n t  . . . . 1 . 2 - - - - - . 6 .9 - - - -
4  p e rce n t  ..................................................... .5 1 .1 - - - - - 10 .7 1 5 .5 - - - -
O v er  4  but l e s s  than 6 p e r ce n t  . . . - - - - - - - 2 . 2 3 . 3 - - - -
6 p e r ce n t  and o v e r  ..............................

O th er-ty p e  p a y m e n t ......................... ..
. 4
. 2

.9 - ” "
_ 4 6. 0

12 .8
1 .3

1 8 .4
.6 - - - 4 22. 7

W ork ers  in  esta b lish m en ts  p ro v id in g  no
paid v a c a t io n s ..................................................... (2) ■ (2) “ - - " ml ' 3. 2 '

See foo tn o tes  at end o f  ta b le .
* T ra n sp o rta tio n  (exclu d in g  r a ilr o a d s ) ,  com m u n ica tion , and o th er  p u b lic  u t ilit ie s . 
* * F in a n ce , in su ra n ce , and re a l e sta te .
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Table B-4: Paid Vacations (Formal Provisions)- Continued

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—
V acation  po licy

All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All j 
industries 1 Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

All w o r k e r s ............. ................................................ 100 .0 100 .0 1 00 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 100 .0

A fter  20 y e a r s  of s e r v ic e

W ork ers  in es ta b l ish m e n ts  providing
paid v a c a t i o n s ..................................................... 100 .0 100 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 .0 9 9 . 9 1 0 0 .0 1 00 .0 9 6 . 8 100 .0 100 .0

L e n g th -o f - t im e  p a y m e n t .......................... 9 8 . 8 9 7 . 8 1 00 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 4 . 0 7 1 . 7 6 0 . 4 100 .0 9 6 . 8 1 00 .0 7 7 .3
Under 2 weeks ......................................... . 1 . 1 - - - - 3 . 2 1 .6 .7 - 4 . 3 - 2 3 . 2
2 weeks ........................................................ 19 .5 1 5 .2 1 2 .4 3 1 .9 3 1 . 4 17.6 4 7 .9 2 0 . 8 13 .9 14 .6 4 9 . 7 4 5 . 2 4 2 .7
Over 2 and under 3 w e e k s ................ . 8 .5 - - - 2. 1 - 1 .4 .7 10. 1 - - -
3 weeks ........................................................ 7 5 .3 8 1 .6 8 7 . 6 6 7 . 8 5 9 . 8 7 2 . 2 4 2 . 9 46 . 6 4 4 . 2 7 5 .2 4 2 . 8 4 9 .9 1 1 .4
Over 3 and under 4  w e e k s ................ (2) - - .3 - - - . 6 • 9 . 1 - - -
4 weeks and o v e r .................................... 3. 1 .4 - - 8 . 8 8. 1 - .7 - - - 4 . 9 -

P e rc e n ta g e  payment 3  4................................. 1 .0 2 . 2 - - - - - 2 6 .9 3 9 . 0 - - - -
2 p e rce n t  ..................................................... - - - - - - - . 6 .9 - - - -
Over 2 but l e s s  than 4 pe rce n t  . . . . 1 .2 - - - - - . 6 .9 - - - -
4 p e rce n t  ..................................................... . 5 1.1 - - - - - 1 0 .7 1 5 .5 - - - -
Over 4 but l e s s  than 6 p e rc e n t  . . . - - - - - - - 2 . 2 3 . 3 - - - -
6 p e rce n t  and o v e r ................................. . 4 .9 - - - - - 1 2 .8 1 8 .4 - - - -

Other- type payment . .................................
W o rk ers  in  es ta b l ish m e n ts  providing no

. 2 ■

(2)

• ■ 4 6. 0 1 .3 . 6 - - 4 22. 7

paid v a c a t i o n s ..................................................... (2)
' ' '

. 1 3 . 2

A fter  25 y e a r s  of s e r v ic e

W o rk ers  in es ta b l is h m e n ts  providing
9 6 . 8paid v a c a t i o n s ..................................................... 100 .0 1 00 .0 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 9 . 9 . 1 0 0 .0 1 0 0 .0 100 .0 100 .0

L e n g th -o f - t im e  p a y m e n t .......................... 9 8 . 8 9 7 . 8 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 9 4 . 0 7 1 .7 6 0 . 4 1 0 0 .0 9 6 . 8 100 .0 7 7 .3
1 w e e k .......................................................... . 1 . 1 - - - - 3 . 2 1 .5 .7 - 4 . 3 - 19-8
Over 1 and under 2 weeks  . . . . . . . _ _ . - - - - - - - - 3 . 4
2 weeks ......................................................... 17 .8 1 5 .2 1 2 .4 3 1 .9 2 5 . 2 1 6 .7 2 1 .6 1 8 .7 12 .7 14 .6 4 9 .7 37.  1 3 7 . 4
Over 2 and under 3 w e e k s ............... . 8 .5 _ _ _ 2. 1 - 1 .4 .7 10. 1 - - -
3 weeks ................................................................... 6 0 . 8 7 6 .3 8 0 . 4 5 1 . 6 23. 1 4 2 . 9 6 9 . 2 4 0 . 6 4 1 . 6 6 9 . 5 3 2 . 0 2 4 .3 16.7
Over 3 and under 4 w e e k s ................... (2) . _ .3 - - - . 6 .9 . 1 - - -
4 weeks and o v e r ........................................... 19 .3 5 . 7 7 . 2 1 6 .2 5 1 .7 3 8 .3 - 8 . 8 3 . 8 5 . 7 1 0 .8 38 .6 -

P e rc e n ta g e  p a y m en t3 ........................................ 1 .0 2 . 2 - - - - - 2 6 .9 3 9 . 0 - - - -
2 p e rce n t  ................................................................ - - - - - - - . 6 .9 - ~ - "
Over 2 but l e s s  than 4 p e rce n t  . . . . 1 . 2 - - - - - . 6 .9 - - - -
4 pe rce n t  ..................................................... . 5 1. 1 - - - - - 1 0 .7 1 5 .5 - - - -
Over 4 but l e s s  than 6 p e rce n t  . . . - - - - - - - 2 . 2 3 .3 - - - -
6 p e rce n t  and o v e r .................................

O ther-ty pe p a y m e n t ....................................
. 4
. 2

.9 _ _ - “
4 6. 0

1 2 .8
1 .3

1 8 .4
.6 - : - 4 22. 7

W ork ers  in e s ta b l ish m e n ts  providing no
paid v a c a t i o n s ..................................................... (2) (2) . 1 3 . 2

1 Includes data for real estate in addition to those industry divisions shown separately.
2 Less than 0. 05 percent.
3 Percent of annual earnings.
4 Consists of 1 week’ s pay plus $30.
* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
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Table B-5: Health, Insurance, and Pension Plans

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of plan All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All . 
industries1 Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

All w o rkers  .......................................................... 100 .0 100. 0 100. 0 100. 0 1 0 0 .0 1 0 0 .0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

W orkers in esta b l ishm en ts  providing: 
Life insurance ............................................. 9 0 .8 9 3 . 4 97. 3 88. 0 85.1 8 8 .4 80 .3 8 9 .3 9 0 .2 100. 0 7 9 .9 86. 5 6 7 . 4
Accidental death and d is m e m b e r

ment insurance ........................................ 33. 8 48 . 9 1 2 .5 4 5 . 2 14. 9 2 2 . 4 14. 1 38. 9 4 6 . 4 12 .3 4 5 . 2 20 . 0 3 4 . 3
Sickness  and acc ident in suran ce .  . . . 47 .  5 7 6 .3 3 2 .3 5 2 . 2 4 5 . 4 10. 7 11. 5 75. 7 8 4 .3 6 9 . 4 54.  1 57 . 7 38.  7
Sick  leave (full pay and no wait

ing period) .................................................. 4 2 .2 3 8 . 6 82. 5 5 9 . 6 40.  8 3 2 . 5 12.4 12. 6 7 . 4 23 .  7 24 .  5 25 . 0 19. 6
Sick  leave (part ia l  pay or wait

ing period)  ............................................... 2 . 4 1. 1 5 . 8 5 . 2 1 1 .0 ( 2) 4. 8 2 . 8 19. 6 6 . 0 5. 9
Hospital ization insurance .................... 62. 0 80. 8 8 . 5 7 0 . 8 7 5 .5 47.  8 33. 1 76. 3 8 6 .2 27 . 3 7 0 .3 7 0 . 4 4 1 . 0
Surgical  insurance ................................... 52. 6 76. 3 7. 6 6 1 . 6 6 1 .2 2 8 . 3 3 1 .3 70. 1 80. 9 2 7 . 3 6 6 . 9 5 6 . 9 39.  1
Medical i n s u r a n c e ...................................... 25 . 7 35. 6 3 . 9 3 8 . 6 28.  1 3 . 2 24. 8 4 3 . 0 5 1 .4 10. 7 2 3 . 7 27 .  0 36.  0
Catastrophe i n s u r a n c e ............................ 1.2 (2) .3 - _ 4 . 3 _ . 1 _ . 9
Ret irem en t  p e n s i o n .................................. 7 4 .3 7 4 .2 9 1 .6 6 2 . 2 65. 5 8 1 . 8 2 1 .2 62. 1 6 5 .4 83. 8 4 9 . 5 5 4 . 4 3. 1
Health, in surance ,  or pension 

plan not l i s ted  above ............................ 5 . 4 4 . 5 1 1 .3 16. 9 3 . 9 2 . 8 1 .9 1 1 .5 7. 9
No health, in suran ce , or pension 

p l a n ................................................................. 1 .9 1. 8 1. 1 4 . 6 . 7 - 16.9 4 . 3 4 . 4 - 5 . 2 2 .  1 19 .9

1 Includes data for rea l  esta te  in addition to those industry div isions shown separate ly .  Occupational Wage Survey,  Philadelphia , P a .  , October 1953
2 L e s s  than 0 . 0 5  percent .  U. S. D E P A R T M E N T  O F  LA BO R
* Transporta t ion  (excluding r a i l r o a d s ) , communicat ion, and other public u t i l i t ies .  Bu re a u  of L a b o r  S ta t i s t i c s
* *  F in ance , in suran ce ,  and re a l  esta te .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table B-6: Overtime Pay Practices
91

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Overtim e policy
All

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade Finance** Services All , 

industries Manufacturing Public 
utilities *

Wholesale
trade Retail trade Services

All  w o r k e r s ............................................................. 1 0 0 .0 1 0 0 .0 1 00 .0 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100.  0 100 .0 1 0 0 .0

Daily overt im e

W orkers  in es tab l ishm en ts  providing
prem ium  pay ...................................................... 5 1 . 8 60. 6 8 9 .5 45. 7 3 7 . 4 3 4 .5 2 3 .0 8 5 .0 9 3 .9 89. 7 54. 6 5 7 .9 39. 6

T im e and one-hal f  ...................................... 37. 1 4 7 . 4 79. 7 3 0 . 4 3 1 .7 12. 5 12. 0 7 4 . 4 8 1 .7 88. 3 5 1 .7 44. 0 37. 5
Effec t ive  a f te r  le s s  than

8 h o u r s ............. ......................................... 12. 5 9 . 4 4 3 .9 4. 8 3 . 9 1 2 .5 3 .3 2. 6 3. 1 - - - 5 .3
Effect ive  a f te r  8 h o u r s ....................... 24. 6 3 8 .0 35. 8 25. 6 27. 8 - 8 .7 7 1 . 8 78. 6 8 8 .3 5 1 .7 4 4 .0 3 2 .2
Effect ive  a f te r  m o r e  than

8 hours ...................................................... - _ - _ - - _ _ _ _ - _ _

Double time ......................................................................... - - - - - - - - - - - - _
Other 2 .................................................................. 14 .7 13. 2 9 . 8 15. 3 5 . 7 2 2 .0 1 1 .0 10. 6 1 2 .2 1 . 4 2 .9 13.9 2. 1

W ork ers  in es ta b l ishm en ts  providing no
prem iu m  pay or having no p o l i c y ............... 4 8 .2 3 9 .4 1 0 .5 5 4 .3 6 2 .6 65. 5 7 7 .0 15. 0 6.1 10 .3 4 5 . 4 42. 1 6 0 .4

Weekly o ve rt im e

W ork ers  in es tab l ishm en ts  providing
p rem iu m  pay ......................................................................... 96. 5 9 8 .8 9 9 . 4 9 6 . 4 9 9 . 4 92. 1 8 9 .0 97. 1 99. 1 8 9 .9 9 7 . 7 9 7 . 6 76. 5

T im e and one-hal f  ...................................... 64. 7 7 9 .2 8 3 . 4 6 6 .9 7 9 .7 3 2 .9 3 9 .7 9 1 . 8 94. 0 8 8 .5 9 6 .9 90.1 62 .7
E ffect iv e  a f te r  le s s  than

40 h o u r s .................. ................................................... 14. 7 1 3 .8 4 3 . 9 6. 5 5. 6 12. 5 3. 6 4 . 0 4 . 9 - - 1 .5 5 .3
Effect iv e  a f ter  40 h o u r s ............................. 5 0 .0 6 5 .4 3 9 . 5 6 0 .4 73. 8 2 0 . 4 36.1 8 5 .7 89. 1 8 8 .5 9 6 .9 7 7 .4 4 4 .0
E ffe ct iv e  a f te r  m o r e  than

40 hou rs  ...................................................................... (3) - - - . 3 - - 2. 1 - - - 1 1 .2 1 3 .4
Double t i m e ............................................................................. - - - - - - - - - - - - -
Other 2 .......................................................................................... 31. 8 1 9 .6 1 6 .  0 29. 5 1 9 .7 5 9 .2 4 9 .3 5. 3 5. 1 1 .4 . 8 7 .5 13. 8

W ork ers  in es tab l ishm en ts  providing no
p rem iu m  pay or having no policy  . . . . 3 .5 1 .2 . 6 3. 6 .  6 7 . 9 1 1 .0 2 . 9 .9 10. 1 2. 3 2 . 4 2 3 .5

1 Includes data for real estate in addition to those industry divisions shown separately.
Includes provisions for a specified number of overtime hours at either (l) no pay, (2) regular rate, or (3) a premium rate; and premium pay at another rate thereafter.

3 Less than 0.05 percent.
* Transportation (excluding railroads), communication, and other public utilities. Occupational Wage Survey, Philadelphia, P a., October 1953
** Finance, insurance, and real estate. U .S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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Table B-7: Rate of Pay for Holiday Work

PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—

Pay  provis ion
All

industries Manufacturing Public
utilities*

Wholesale
trade Retail trade Finance ** Services All

industries 1 Manufacturing

l
Public 

utilities *
Wholesale

trade Retail trade Services

All w o r k e r s ............................................................ 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100.0 1 00 .0 100. 0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

W orkers in es ta b lishm ents  with pay 
provis ions for  work  on paid
holidays 2 ............................................................ 75.  1 8 2 . 4 93. 1 76. 3 4 6 .3 7 0 .7 3 7 .0 9 0 .3 9 4 . 9 8 9 .9 82. 3 75. 8 6 6 . 4

Regular ra te  o n l y ........................................ 1 .0 - _ - 3. 1 1 .3 10.9 _ _ - _ - _
Time and one-half  ................................... .. 1 .5 2 . 2 1 . 0 - 4 . 5 - 2. 6 4. 1 4 . 7 . 7 - 2 . 4 1 2 .0
Double tim e ..................................................... 3 5 .2 37. 8 7 9 . 4 6 1 .6 2 7 .6 1 2 .9 8. 6 3 7 . 4 3 5 .7 4 8 . 2 5 7 . 7 3 7 . 4 2 7 .0
Double tim e and one-half  ....................... 24. 1 2 0 . 7 4 . 4 5 .0 8 . 6 4 8 . 6 13 .7 2 6 .0 30. 6 8. 0 1 1 .9 17. 3 2 4 . 0
Triple  tim e ..................................................... 5 . 5 1 0 .0 - 2 . 7 2. 5 2 . 8 - 1 6 .4 19. 3 - 12. 7 1 8 .7 3 . 4
Equal t im e off ............................................... 2 . 0 3 .7 . 4 - - 1 .3 - . 8 1 .2 - - - -
Other p l a n ............................................. .. 5 . 8 8. 0 7 . 9 7. 0 - 3 . 8 1 .2 5. 6 3 . 4 3 3 .0 - - -

W orkers in es ta b lishm ents  with
no form al  policy  ............................................. 24. 6 17. 6 3. 8 2 3 .7 5 3 .7 2 9 .3 63. 0 7 . 5 4 . 2 - 1 0 . 2 2 4 . 2 2 3 .3

Workers in establishm ents  with
no paid holidays ............................................. . 3 3 .1 2 . 2 . 9 10. 1 7 . 5 1 0 .3

1 Includes data for real estate in addition to those industry divisions shown separately. Occupational Wage Survey, Philadelphia, Pa. , October 1953
2 Includes holiday pay and rate for work on paid holiday. U. S. DEPARTMENT OF LABOR
* Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
** Finance, insurance, and real estate.
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PERCENT OF OFFICE WORKERS EMPLOYED I N - PERCENT OF PLANT WORKERS EMPLOYED IN—
Item

All
industries Manufacturing Public

utilities*
Wholesale

trade Retail trade Finance** Services All
industries Manufacturing Public 

utilities *
Wholesale

trade Retail trade Services

WAGE STRUCTURE FOR TIME-RATED
WORKERS2

All w orkers............................ ........................... 100 100 100 100 100 100 100 100 100 100 100 100 100

Formal rate structure ................................. 67 72 92 52 56 63 36 88 90 100 74 79 79
Single r a t e ............................................ 1 1 8 2 - - 2 54 56 55 43 39 71
Range of r a te s ............................................ 66 71 84 50 56 63 34 34 34 45 31 40 8

Individual ra tes................................................. 33 28 8 48 44 37 64 12 10 - 26 21 21

METHOD OF WAGE PAYMENT FOR
PLANT WORKERS

All workers ........................................................ D A T A  NOT C O L L E C T E D 100 100 100 100 100 100

Time w orkers................................................... 69 62 91 99 76 79
Incentive workers .......................................... 31 38 9 1 24 21

Piecework ......... ......................................... 15 22 (3) _ (3) 9
Bonus work................................................... 12 16 (3) - 2 4
Com m ission................................................. 4 - 9 1 22 8

LABOR-MANAGEMENT AGREEMENTS4

Workers in establishments with
agreements covering a majority 
of such w orkers............................................ 13 24 65 1 12 - 6 81 87 87 59 51 83

1 Includes data for real estate in addition to those industry divisions shown separately.
2 Estimates for office workers are based on total office employment, whereas estimates for plant workers are based on time-rated employees only.
3 Less than 0 .5  percent.
4 Estimates relate to all workers (office or plant) employed in an establishment having a contract in effect covering a majority of the workers in their respective category. The estimates so 

obtained are not necessarily representative of the extent to which all workers in the area may be covered by the provisions of the labor-management agreements due to the exclusion of smaller-size 
e stablishments.

* Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.

Occupational Wage Survey, Philadelphia, Pa. , October 1953 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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P O R T L A N D  ( O R E G . ) ,  S E P T E M B E R  1953

The 4 -county Portland Metropolitan area is a major center 
of trade and commerce in the Pacific Northwest. Large concen
trations of workers in wholesale and retail trade, transportation 
and public utilities, finance, and services industries together make 
Portland predominantly a center of nonmanufacturing industrial 
activity. Diversified manufacturing industries, accounting for ap
proximately one-third of the areafs industrial employment, include 
metalworking, food products, lumber, and paper products. This 
current study, conducted in September 1953, presents data from 
145 establishments employing over 60, 000 workers, which were 
selected to represent over 550 establishments employing over
115,000 workers in 6 major industry groupings (see table following).

Wage Structure

Most plant workers in Portland are paid on a time-rate 
rather than on an incentive basis. The plant (nonoffice) work force 
in the industries within scope of the survey was divided in the ratio 
of 7 to 1 between workers paid on a time-rate basis and those 
employed under some form of wage incentive plan. Nearly all of 
the time-rated plant workers were employed in establishments with 
formal wage structures that provided an established single rate or 
range of rates for each job classification. Manufacturing plant 
employees generally worked under single rate systems whereas 
nearly half of the plant workers in the public utility and retail 
trade divisions were in establishments with rate-range systems. 
Formal wage structures covered three-fourths of the office workers 
and in nearly all cases provided a range of rates for each job 
category.

Formal wage structures which also provided for classi
fying jobs in a series of labor grades or rate steps were reported 
by relatively few establishments, however. Of the 145 establish
ments studied, labor grade systems covered plant jobs in 12 estab
lishments and office jobs in 23 establishments. These were dis
tributed among a variety of manufacturing as well as nonmanufac
turing industries. Plant and office pay systems ranged from 5 or 
less grades to more than 15 labor grades.

Occupational Pay Levels

Women secretaries, general stenographers, and routine 
copy typists (class B) had average weekly salaries of $66. 50, $56,
and $46 respectively, in September 1953 as compared with $64.50, 
$54, and $43 respectively, in September 1952, the date of an 
earlier Bureau survey.

Straight-time average hourly earnings for the skilled main
tenance jobs ranged from $2.13 for mechanics to $2.33 for tool- 
and-die makers; carpenters and machinists averaged $2.28 an hour 
and machine-tool operators in toolrooms, pipefitters, and sheet- 
metal workers averaged $2.21. Among the numerically important

men’s plant jobs studied, janitors averaged $1.45, m a t e r i a l - h a n d l i n g  
laborers $1.73,  and drivers of medium-size trucks $1.90.  In
creases over the September 1952 pay levels varied among jobs; 
machinists, pipefitters, and tool-and-die makers, for example, 
averaged 13 cents more and laborers and truckdrivers received 
8 cents more.

Average pay levels tended to be somewhat higher in manu
facturing than in the nonmanufacturing group of industries. Weekly 
salaries of secretaries and stenographers averaged $68 and $57.50 
in manufacturing and $65.50 and $55 in nonmanufacturing. Simi
larly, men and women janitors, truckdrivers, and watchmen had 
higher average pay in manufacturing establishments than in non
manufacturing. Among the jobs for which higher averages were 
recorded in the nonmanufacturing segment of the study were ac
counting clerks, payroll clerks, carpenters, electricians, and 
automotive mechanics.

Cost-of-Living and Annual Improvement Adjustments

Eleven of the 145 establishments covered by the survey 
reported provisions for periodic cost-of-living adjustments and,
2 of these had provisions for annual improvement (productivity) 
adjustments. Nearly all of the provisions for cost-of-living adjust
ments applied only to plant workers. Of the 11 establishments, 
5 were in manufacturing, 3 were in the public utility group, and
3 were in trade.

Labor-Management Agreements

Five-sixths of the plant workers in the industry and estab
lishment-size groups covered by the survey were employed in 
establishments having labor-management agreements covering a 
majority of the plant workers. A sixth of the office workers were 
employed in establishments with agreements covering a majority 
of such workers. The proportion of plant workers covered by 
labor-management agreements in manufacturing exceeded that in 
nonmanufacturing industries but the reverse was true in the case 
of office workers.

Work Schedules

Less than 2 percent of the office and plant workers were 
scheduled to work more than 40 hours a week during September 
1953. Fully 90 percent of the women office workers were on a 
40-hour schedule and an even larger proportion of all plant workers 
within the scope of the study were on the 8-hour, 5-day workweek.
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Overtime Pay

Nearly all of the plant and office workers were employed 
in establishments which provided premium rates of pay for work 
performed in excess of regular weekly schedules. Such provisions 
almost always called for payment of one and a half times the 
regular rate for work in excess of 40 hours a week. However, 
about a tenth of the plant workers were in plants providing double 
time for work in excess of 40. Premium pay for hours worked 
in excess of daily scheduled hours was more prevalent for plant 
than for office workers.

Shift Operations

A fourth of the plant labor force in manufacturing was 
employed on extra shifts at the time of the study. Nearly all of 
these workers were paid a premium for working on second or later 
shifts. Shift differentials were most commonly paid in the form 
of a cents-per-hour addition to first-shift rates; they were also 
paid in percentage form, in the form of a full day’s pay for reduced 
hours, and in combinations of the latter and cents-per-hour or 
percentage payments.

Paid Holidays

Almost all of the office workers and over five-sixths of 
the plant workers were employed in establishments which provided 
holidays with pay, typically 6 or 7 in number. Two-thirds of the 
office workers and three-fourths of the plant workers were employed

96

in establishments which made provision for pay for work on these 
paid holidays when necessary. Double time (including holiday pay) 
was most commonly granted for work on paid holidays.

Paid Vacations

Vacations with pay were provided to nearly all plant and 
office workers in Portland. A majority of the office workers 
received 2 weeks* vacation after 1 year of service while nearly 
all of the plant workers received 1 week’s vacation after a year’ s 
service. The vacation period was generally 2 weeks for both plant 
and office workers after 5 years’ service. Three-fifths of the 
office workers were employed in establishments that provided 3 
or more weeks after 25 years* service; two-fifths of the plant 
workers were also entitled to similar vacations upon completion 
of this period of service.

Health, Insurance, and Pension Plans

Nine-tenths of the office workers and about eight-tenths 
of the plant workers were in establishments which paid at least 
part of the cost of some form of health, insurance, or pension 
plan available to these groups. Benefits available to a majority 
of both office and plant workers included life, hospitalization, 
surgical, and medical insurance. Less prevalent were accidental 
death and dismemberment insurance, sickness and accident insur
ance, catastrophe insurance, and sick leave plans. Pension plans 
were available to seven-tenths of the office workers and somewhat 
less than half of the plant workers.

Establishments and Workers Within Scope of Survey and Number Studied in Portland, Oreg.,1 by Major Industry Division, September 1953

Minimum-size 
establishment 

in scope of 
study 2

Number of establishments Workers

Industry division Within Within Studied
scope of 

study
Studied scope of 

study Total Office

All divisions................................................................................................... 51 565 145 118,968 52,433 9, 627

Manufacturing .............................................................................................. 51 246 62 57,908 27,625 2, 008
Nonmanufacturing .......................................................................................

Transportation (excluding railroads), communication,
51 319 83 61, 060 34,808 7, 619

and other public utilities . ............................................................... 51 63 20 22,724 16,056 2, 532
Wholesale tr a d e * ................................................................................... 51 88 18 10,458 3, 148 1, 005
Retail tra d e.............................................................................................. 51 88 20 17,796 10,644 1, 501
Finance, insurance, and real e sta te * ........................................... 51 36 10 5, 301 3, 014 2, 366
Services 3 * ............................................................................................... 51 44 15 4, 781 1, 946 215

2 Portland Metropolitan Area (Clackamas, Multnomah, and Washington Counties, Oreg.; and Clark County, Wash.).
Total establishment employment. For wage study purposes, all outlets (within the area) of companies in such industries as trade, finance, auto repair service and 

motion-picture theaters are considered as one establishment.
Hotels; personal services; business services; automobile repair shops; radiobroadcasting and television; motion pictures; nonprofit membership organizations- and en 

gineering and architectural services.
* This mdustry division is appropriately represented in estimates for "all industries" and "nonmanufacturing" in the Series A and B tables although coverage was in

sufficient to justify separate presentation of data.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



9 7

Table A-1: Office Occupations
(A v era g e  stra ig h t-t im e  w eek ly  h ou rs  and ea rn in gs  1 fo r  s e le c te d  o ccu p a tion s  studied  on an a re a  b a s is  

in P o rtla n d , O re g . , by  in d u stry  d iv is io n , S ep tem ber 1953)

A: Occupational Earnings

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Sex, occupation, and industry division
Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ 5 $ 5 $

of Weekly Weekly 30. 00 32. 50 35. 00 37. 50 40. 00 42. 50 45. 00 47. 50 50. 00 52.50 55. 00 57.50 60.00 62. 50 65. 00 67.50 70. 00 72. 50 75. 00 80. 00 85. 00 95.00workers hours earnings
(Standard) (Standard) under ■ - - - " - - - - - - - - - - -  . - - - - and

32. 50 35. 00 37. 50 40.00 42.50 45. 0 0 47. 50 50.00 52. 50 55.00 57.50 60.00 62.50 65.00 67. 50 70. 00 72. 50 75. 00 80. 00 85. 00 95. 00 over

Men
$
77.50Clerks, accounting, class A ....................... 79 40.0 _ _ _ _ _ _ _ _ _ _ _ 1 _ 3 3 12 10 5 11 18 13 3

Manufacturing.............................................. 36 40.0 76.00 - - - - - - - - - - - - - 2 1 9 2 4 5 8 5 _
Nonmanufacturing ..................................... 43 40.0 79.00 - - - - - - - - - - 1 - 1 2 3 8 1 6 10 8 3

Clerks, accounting, class B . . ................... 70 40.0 66.50 _ _ _ _ _ _ _ _ 4 18 2 8 7 12 1 3 11 2 2
Manufacturing ............................................ 31 40.0 70.50 - - - - - - - - - - - 6 - - 3 7 1 3 7 2 2 _
Nonmanufacturing ..................................... 39 40.0 63.00 - - - - - - - - 4 12 2 8 4 5 - - 4 - - -

Clerks, order ..................................................... 233 40.0 74.50 _ _ _ _ 2 _ _ _ 4 4 2 17 20 23 3 15 17 20 34 29 10 33
Manufacturing ............................................ 57 40.0 87.50 - - - - - - - - - - - - - - _ _ _ 8 15 11 1 22
Nonmanufacturing ..................................... 176 40.0 70.50 - - - - 2 - - - 4 4 2 17 20 23 3 15 17 12 19 18 9 11

Clerks, payroll ............................ ............. .. 28 40.0 68.50 _ _ _ _ _ _ _ _ _ 2 2 _ 8 1 4 3 1 4 1 2

Office bo vs .......................................................... 49 40.0 44.00 3 4 3 12 9 4 1 4 6 1 2
Nonmanufacturing ....................................... 27 40.0 45.00 - 4 - - 5 7 2 - 3 6 - - - - - - - - - - - -

Tabulating-machine op erators................... 58 40.0 72.00 _ _ _ _ _ _ _ _ _ _ 2 3 6 16 4 4 _ 4 1 9 8 1
Nonmanufacturing....................................... 45 40.0 72.50 - ■ - " - - - - - - - “ 6 14 2 4 - 4 1 8 6 -

Women

Billers, machine (billing m achine).......... 164 40.0 52.50 . . _ 6 3 12 21 27 25 1 28 20 12 5 4 _ _
Manufacturing ............................................ 32 40. Q 54.00 - - - _ - - 11 2 3 1 2 6 - 4 3 - - _ _ _ _ _
Nonmanufacturing ......... ........................... 132 40.0 52. 00 - - - 6 3 12 10 25 22 - 26 14 12 1 1 - - _ - - _ _

Public utilities * ............................ 63 40.0 55.50 - - - - - - - 14 8 - 24 3 12 1 1 - - - - - - -

Billers, machine (bookkeeping
m achine)............................................................ 97 40. 0 50.00 _ . _ 14 9 8 3 36 7 13 _ 6 1 _ _ _

Nonmanufacturing ..................................... 74 40. 0 49. 00 - !----- 7“ | - - 14 9 8 3 25 7 1 - 6 1 - - - - - - - -
Bookkeeping-machine operators,

class A .............................................................. 67 40. 0 64. 50 _ _ _ _ _ _ _ _ 9 6 4 8 _ 6 8 4 3 3 15 1 _ _
Manufacturing ............................................ 26 40. 0 70. 00 - - - - - - - - - 2 - - - 2 8 - 3 - 10 1 _ -
Nonmanufacturing ..................................... 41 40. 0 61. 00 - - - - - - - - 9 4 4 8 - 4 - 4 - 3 5 - - -

Bookkeeping-machine operators, !
class B .............................................................. 446 40. 0 52.00 _ - _ 17 27 44 49 46 79 44 40 50 21 9 2 1 _ 2 _ 15 _ _

Manufacturing.................................. .. 81 39.5 56.50 - - - - - - 7 - 3 16 19 13 21 1 1 - - _ _ _ _ _
Nonmanufacturing ..................................... 365 40. 0 51.00 - - - 17 27 44 42 46 76 28 21 37 - 8 1 1 - 2 - 15 - -

Clerks, accounting, class A ..................... 184 40. 0 68.50 _ . _ _ _ 2 _ 4 1 5 6 26 15 12 9 34 14 4 25 9 18 _

Manufacturing ............................................ 70 39.5 67. 50 _ - - _ - - - 4 - 4 - 1 11 2 4 24 4 4 3 8 1 _
Nonmanufacturing ..................................... 114 40. 0 69.00 - - - - - 2 - - 1 1 6 25 4 10 5 10 10 - 22 1 17 -

Retail tr a d e ............................................ 31 41. 0 63.50 - - - - - 2 - - 1 - 6 3 1 1 2 6 9 - - - - - -
Clerks, accounting, class B ....................... 600 40.0 56.50 _ 2 1 4 18 37 57 43 55 62 81 26 32 49 45 33 4 5 46 _ _ _

Manufactur in g ..................................... 181 40.0 55. 00 _ - - _ 1 12 15 18 15 21 33 17 17 23 3 2 _ _ 4 _ _ _
Nonmanufacturing ..................................... 419 40. 0 57.50 - 2 1 4 17 25 42 25 40 41 48 9 15 26 42 31 4 5 42 _ _ _

Public utilities * ................................... 104 40. 0 63.50 _ - - _ _ - 1 - 9 1 7 1 5 20 33 24 1 2 _ _ _ _
Retail tr a d e ............................................ 98 40.0 50.50 - 2 1 4 4 10 18 5 10 16 15 - 10 - - - 3 - - - - -

Clerks, file, class A ..................................... 61 40. 0 56.50 _ _ _ _ 15 7 13 5 4 2 6 4 2 1 2 _ _

N onmanuf actur ing ..................................... 48 39.5 56. 50

i-----------

7 7 13 5 4 2 3 2 2 1 2

See footn ote  at end o f ta b le . O ccu p ation a l W age S u rvey , P ortla n d , O r e g . ,  Septem ber 1953
* T ra n sp orta tion  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er pub lic u t i li t ie s . U .S . D E P A R T M E N T  O F  LA B O R

Bureau o f  L a b or  S ta tistics
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(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 
in Portland, Oreg. , by industry division, September 1953)

Table A-l: Office Occupations - Continued

Sex, occupat ion , and in d u s tr y  d i vis io n
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)

Weekly
earnings

(Standard)

$
30.00

and
under
32 .5 0

$
3 2 .5 0

3 5 .0 0

$
3 5 .0 0

3 7 . 5 0

$
3 7 . 5 0

40. 00

$
40.00

4 2 .5 0

$
4 2 .5 0

4 5 .0 0

$
45. 00 

4 7 . 5 0

$
4 7 . 5 0

50.00

$50.00

5 2 .5 0

s
5 2 .5 0

55.0 0

*55.00

5 7 . 5 0

%
5 7 . 5 0

60.00

$60.00

6 2 . 5 0

$
6 2 . 5 0

6 5 .0 0

$
6 5 .0 0

6 7 . 5 0

$
6 7 . 5 0

70 .0 0

$
70 .0 0

7 2 . 5 0

$
7 2 . 5 0

75 .0 0

*7 5 .0 0

80.00

$
80.00

85.00

*85.00

9 5.0 0

$9 5.0 0
and

o v e r

Women - Con tin ued
$

C l e r k s ,  fi le,  c l a s s  B ................................... 236 4 0 .0 4 4 . 5 0 _ 17 12 28 31 23 61 31 i 16 6 5 2 4 _ _ _ _ _ _ _ _
M a n u f a c t u r i n g ............................................. 44 40. 0 49 .0 0 - - - 1 3 14 13 ! 6 3 1 2 1 - - - _ _ - - - -
N onm anufacturing  ............................... .. . 192 40 .0 4 3 . 5 0 - 17 12 28 30 20 47 18 ! io 3 4 - 3 - - - _ _ _ _ _ _

P u b l ic  u ti li ti e s  *  ................................. 34 40 .0 4 9 . 5 0 - - - - - 3 11 2 10 3 2 - 3 - - - - - - - - -

C l e r k s ,  order .................................................. 1 1 5 40 .0 5 5 .0 0 _ _ _ 1 5 5 21 11 3 _ 22 25 5 _ 2 . 15 . _ _ . _
M a n u f a c t u r i n g ............................................. 34 40 .0 '"51'TTo"" - - - . - - 19 -

------j _
- - — TT " - - _ _ _ _ _ - _

Non ma nu facturin g ................................... 81 40 .0 5 6 . 5 0 - - - 1 5 5 2 11 2 - 22 11 5 - 2 - 15 - " - - -

C l e r k s ,  p a y r o l l  .......................................... .. 315 4 0 .0 5 9.0 0 _ _ _ _ 2 22 25 8 14 34 19 35 48 51 7 15 13 10 3 7 2
M a n u f a c t u r i n g ............................................ 142 40. 0 5 8.00 - - - - - 6 17 2 1 16 9 n ”i r ~ 24 22 4 4 2 3 3 _ _ _
Nonma nuf acturing  .................................... 173 40 .0 5 9 . 5 0 - - - - 2 14 8 6 12 16 10 i i 24 29 3 11 11 7 _ 7 2 _

P u b l ic  u ti li ti e s  * ................................. 53 40. 0 66. 00 _ _ _ _ _ _ 1 _ 3 1 1 i 8 23 _ 6 _ _ _ 7 2 _
R e tai l  trad e .......................................... 65 40. 5 5 4 .5 0 - - - - 1 4 5 6 5 15 6 7 11 - - - - 5 - - - -

C om p t o m e te r  o p e r a t o r s  ............................ 448 40 .0 55. 00 _ _ 4 5 19 11 54 24 74 43 43 83 15 20 7 16 5 3 22
Manufacturing  .......................................... 12 9 40 .0 56. 00 - - - - - 2 17 10 20 16 14 10 8 10 6 11 2 3 _ _ _ _
Non ma nuf acturin g .................................... 31 9 4 0. 0 54. 50 - - 4 5 19 9 37 14 54 27 29 73 7 10 1 5 3 - 22 - - -

R e tai l  tr ad e .......................................... 110 40. 0 55. 00 - - 1 3 10 3 2 2 12 4 10 49 4 9 1 - - - - - - -

D u p li c a t in g -m a c h in e  o p e r a t o r s
(m im e o g r ap h  or d i t t o ) ............................... 39 40. 0 50. 50 - - 3 - - 8 1 6 6 3 6 1 2 2 _ _ 1 _ - _ _ _

N onm anufacturing  ................................... 36 4 0. 0 50.00 - - 3 - - 8 1 6 6 3 5 - 2 l  ![ - 1 - - - - -

K e y -p u n c h  o p e r a t o r s  .................................... 176 4 0 .0 54. 50 _ 2 2 6 8 11 10 12 15 9 40 16 18 7 7 4 1 3 5 _

Manu fac turing  ........................................... 51 40 .0 55.0 0 - - - - - - 5 8 7 4 11 2 8 2 | 1 2 1 _ _ _ _
Nonm an uf acturin g ................................... 125 40. 0 5 4 .5 0 - 2 2 6 8 11 5 4 8 5 29 14 10 5 6 2 - 3 5 _ _ _

P u b l ic  u t i l i t i e s * ................................. 42 40 .0 56. 00 - - - - - - 2 2 6 4 19 1 4 2 - 2 - - - - - -

O ff ic e  g i r l s ........................................................ 154 3 9 . 5 3 9 . 5 0 3 40 34 19 ! 23 8 6 2 14 _ 5 _ _ _ _ _ _ . . _ . _
Manufacturing  .......................................... 38 40. 0 44. 00 3 : 2 - i 13 4 4 1 7 - 4 - - - _ - - - - _ - _
N onm anufacturing  ................................... 116 39. 5 ! 3 8 .5 0

| - 40 32 19 10 4 2 1 7 - 1 " - - - - - - - - - -

S e c r e t a r i e s ........................................................ 487 40 .0 66. 50 _ _ _ _ 1 _ 5 2 25 7 35 60 35 76 33 57 34 22 52 21 18 4
Manu fac turing  .......................................... 197 4 0. 0 68. 00 - _ - - - _ 4 - _ ~ 1------ 9 17 21 27 17 2 6'. 12 17 27 13 6 _
No nm anu fa cturin g ................................... 290 40. 0 6 5 . 5 0 - - _ - 1 - 1 2 25 6 26 43 14 49 16 31 22 5 25 8 12 4

P u b l ic  uti li ti e s  * ............................... 88 40. 0 73 .0 0 _ 1 - _ _ _ _ _ _ _ 1 9 3 11 7 17 7 2 11 7 9 4
R e tai l  t r a d e ............................................. 63 40. 0 58 .00 - - 1 - 1 2 13 5 9 8 6 10 3 3 1 - 1 - - -

Ste n og ra ph e rs,  g e n e r a l  ............................... 876 3 9 . 5 56. 00 _
|

5 18 20 27 61 55 95 96 98 161 93 68 36 9 7 _ 20 7 _ _
Manufacturing  .......................................... 260 40 .0 5 7 . 5 0 - - - - - - 16 11 28 25 41 46 46 21 19 2 1 _ _ 4 _ _
N o n m a n u f a c t u r i n g ..................................... 616 39. 5 55. 00 - - 5 18 20 27 45 44 67 71 57 11 5 47 47 17 7 6 _ 20 3 _ _

P u b l ic  uti li ti es  * ............................... 93 4 0. 0 5 7 . 5 0 - _ _ - _ 5 2 3 7 15 12 22 11 5 2 4 3 _ 2 _ _ _
R e tai l  trad e .......................................... 69 40. 0 52 .0 0 - - 5 - 9 1 10 6 13 1 6 1 11 - 1 - - - 5 - - -

Ste n og r a ph e r s,  t e c h n i c a l ............................ 47 4 0 . 5 6 2 . 5 0 _ . _ . 2 _ 1 . 13 10 12 1 4 . 1 3

S w itc h b o a r d - o p e r a t o r s  ............................... 2 12 40 .0 50.0 0 41 20 33 18 21 28 18 11 2 15 3 2
Non ma nuf acturin g ................................... 199 40 .0 50. 00 - - - - 41 20 33 18 16 24 14 11 2 15 - 3 2 _ _ _ _ _

P u b l ic  uti li ti es  * ................................. 52 4 0 .0 58. 00 - - - - - - 4 3 4 7 9 6 2 12 - 3 2 - - - - -

Sw itc hb oard o p e r a t o r - r e c e p t i o n i s t s  . . . 267 4 0. 0 53. 00 _ _ 9 _ 27 26 8 32 28 35 15 41 15 11 3 6 1 6 3 1
M a n u f a c t u r i n g ............................................. 120 4 0. 0 55. 00 - _ _ - _ 12 4 23 5 13 8 26 11 10 3 4 1 _ _ _ _ _
Non ma nu facturin g ................................... 147 40. 0 5 1 . 0 0 - - 9 - 27 14 4 9 23 22 7 15 4 1 - 2 - 6 3 1 - _

R et ai l  trad e .......................................... 39 4 0 . 5 4 2 .5 0

'
9

‘
14 6 2 5 1

'

1 1
' ' ' '

“ - ~ “ “

See footnote at end of table.
* Transportation (excluding ra ilroads), com m unication, and other public utilities.
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Table A-l: Office Occupations - Continued
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 

in Portland, Oreg. , by industry division, September 1953)

Sex, occupation, and industry division
Number

of
workers

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF

Weekly
hours

(Standard)
Weekly
earnings

(Standard)
! o .  00

and
under
3 2 .5 0

1 2 .5 0

3 5 .0 0

^ 5 .  00 

3 7 .5 0

$3 7 .5 0  

4 0 .  00

$4 0 . 00 

4 2 .5 0

$4 2 .5 0  

4 5 .  00

$
4 5 .0 0

4 7 .5 0

$
4 7 .5 0  

5 0 . 00

5 0 . 00 

5 2 . 50

$
5 2 .5 0  

5 5 .0 0

$5 5 .0 0  

5 7 . 50

$
5 7 . 50 

6 0 . 00

$,
6 0 . 00 

6 2 .5 0

$
6 2 .5 0  

6 5 . 00

$
6 5 . 00  

6 7 .5 0

$
6 7 . 50 

7 0 . 00

$7 0 . 00  

7 2 . 50

$
7 2 .5 0  

7 5 . 00

S
7 5 . 00 

8 0 .0 0

$8 0 .0 0  

8 5 . 00

5
8 5 .0 0  

9 5 . 00

$ 95.0G
and
over

Women -  Continued

Tabulating-machine operators .................... 47 4 0 . 0
$
5 6 . 00 _ 2 1 _ . i 2 4 _ _ 4 5 5 8 4 1 6 3 2 _ . . .

Transcribing-machine operators,
|

general .......................................................... 159 4 0 .0 5 1 .5 0 _ - _ _ 12 12 23 12 30 22 20 15 4 4 _ _ 5 _ _ _ _

Manufacturing .......................................... 64 4 0 . 0 5 5 . 00 - - ; - - _ - 8 _ hT 4 — 12 hT 5 — 7 2 - - - 5 - - _ _ _
Nonmanufacturing ................................. 95 4 0 . 0 4 9 .5 0 - - i - - 12 | 12 15 12 16 10 4 8 2 4 - - - - - - - -

Tvpists, class A  ................................................ .. 2 6 9 4 0 . 0 5 4 . 00 _ _ _ _ _ 13 31 26 52 39 42 2 9 11 11 3 6 6
Manufacturing .......................................... 62 4 0 . 0 5 7 .5 0 - i | - - - - 1 1 3 20 15 8 3 3 2 6 - _ - _ _ _
Nonmanufacturing........................................... 2 07 4 0 . 0 5 3 . 00 -

i “ | - - - 13 30 25 49 19 27 21 8 8 1 - - - 6 - - -

Tvpists, class B ................................................... 7 27 4 0 . 0 4 6 . 00 5 1 21 42 55 129 99 104 69 71 66 27 12 18 2 5 _ 2 .
Manufacturing ................................................... 113 4 0 . 0 5 1 . 00 _ - i - - 4 10 18 20 18 16 17 7 3 _ _ - _ _ - _ _ _
Nonmanufacturing........................................... 6 14 4 0 . 0 4 5 . 00 5 21 42 55 125 89 86 4 9 53 50 10 5 15 2 5 2 - - - _ -

Public utilities * ..................................... 7 2 4 0 . 0 5 3 . 00 _ _ _ _ _ 1 10 3 12 36 4 1 3 _ 2 _ _ _ _ _ _ _
Retail tra d e .................................................. 103 4 0 . 0 4 2 .5 0 5 10 10 3 21 18 5 10 21 - - - - - - - - - - - - -

1 Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours. 
* Transportation (excluding railroads), communication, and other public utilities.

Table A-2: Professional and Technical Occupations
(Average straight-time weekly hours and earnings 1 for selected occupations studied on an area basis 

in Portland, Oreg. , by industry division, September 1953)

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-

Sex, occupation, and industry division
Number $ $ $ $ $ $ S s $ $ $ $ $ $ $ $ $ $ $

of Weekly Weekly 50. 00 52. 50 55.00 57. 50 60. 00 62. 50 65. 00 67. 50 70. 00 72. 50 75. 00 80. 00 85. 00 90. 00 95.00 100.00 105.00 110.00 115.00workers hours
(Standard)

earnings
(Standard)

and
under - - - - - " - - - - - - - - - - -

52. 50 55. 00 57. 50 60. 00 62. 50 65. 00 67. 50 70. 00 72. 50 75. 00 80. 00 85. 00 90. 00 95. 00 100.00 105.00 110.00 115.00 120.00

Men

Draftsmen, sen ior................................................... 148 40.0 i 88. 50 _ _ _ i _ _ _ 2 _ _ 19 28 56 11 13 10 6 3
Manufacturing...................................................................... 137 40.0 89. 00 - - !— I------- 1------ - ------ : - - - 2- - - 15 23 55 10 13 10 6 - 3

Draftsmen, iunior ................................................... 56 40. 0 71.00 _ _ i 3 2 4 _ 22 3 7 8 4 2 _ _ _ _ _ _
Manufacturing..................................................... 42 40. 0 71.00 - - - 3 4 “ 19 3 3 6 3 1 ■ “ - - - -

Women
j

Nurses, industrial (registered) ..................... 37 40. 0 65.50 6 _ _ 2 3 6 6 1 4 3 3 3 _ _ _ _ _ .
One-nurse unit.............................................. 35 40.0 65.00 6 - - 2 3 6 6 1 4 2 2 3 - - - - - - _

Manufacturing ...................................................................... 32 40. 0 64. 50 6 - - 2 3 6 5 1 4 1 1 3 - - - - - - -
One-nurse unit ............................................................. 32 40.0 64. 50 6 2 3 6 5 4 1 3

1

Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Occupational Wage Survey, Portland, Oreg. , September 1953 
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Table A-3*. Maintenance and Powerplant Occupations
(Average hourly earn ings1 for  men in selected  occupations studied on an area basis

in Portland, Or eg. , by industry division , September 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccup ation  and in d u stry  d iv is io n
Number

of
Workers

Average
hourly

earnings

$
1 .35
and

under
1 .4 0

$
1 .4 0

1 .45

$
1 .4 5  

1. 50

$1 .5 0

1 .55

*1.55

1 .6 0

1 .6 0

1 .65

$1 .6 5  

1. 70

$1. 70 

1 .75

$1 .7 5  

1. 80

$
1 .8 0

1 .85

$1.85

1.90

$1. 90 

1. 95

$1 .9 5  

2. 00

$2 . 00 

2 . 05

$
2 .0 5  

2 . 10

$
2 . 10 

2 . 15

$2 . 15 

2 .2 0

$
2 .2 0

2 .2 5

$2 .2 5

2 .3 0

$
2 .3 0

2 .3 5

$
2 .3 5

2 .4 0

$
2 .4 0  

2 . 50

$
2 .5 0

2 .6 0

$
2 .6 0  

2 . 70

$
2 . 70 

2 . 80

$
2 .8 0
and
o v e r

C a rp en ters , m a in te n a n ce .............................. 204
$
2 .2 8 1 4 12 5 7 20 30 15 30 7 13 52 8

M anufacturing ................................................ ------- T52“ 2 .2 5 - - - - - - - - 1 4 - 12 - 7 - 8 30 14 30 7 - 3 29 7 - -
N onm anufacturing ...................................... 52 2 .3 7 5 - 12 - 1 - - - 10 23 1 - -

P u b lic  u tilit ie s  * ................................... 28 2 .2 1 - - - - - - - - - - - 5 - - 12 - 1 - - - 10 - - - -

E le c tr ic ia n s , m ain ten an ce  .......... .. 277 2 .2 9 _ _ _ _ _ _ _ . 3 5 _ 4 6 7 _ 14 5 9 7 82 36 _ 1 1 15 28 9
M anufacturing ............................................... 244 2 .2 7 - - - - - - - - 3 5 - 4 - 7 - 14 58 7 81 35 - - - - 22 8
N o n m a n u fa ctu r in g ....................................... 33 2 , 50 - - - - - - - - - - - - 6 - - - 1 - 1 1 - 1 1 15 6 1

P u b lic  u t il i t ie s *  ................................... 27 2 . 51 - - - - - - - - - - - 6 15 6 -

E n g in eers , s ta tion ary  ................................... 244 2 . 15 _ _ _ _ _ _ _ 1 _ _ 14 1 21 47 55 45 16 28 _ 7 _ 5 4 _
M a n u fa c tu r in g ................................................ 162 2 .1 9 - - - - - - - - 1 - - 14 - - 4 43 41 16 28 - - 7 - 4 4 -
N onm anufacturing ...................................... 82 2 .0 8 1 21 43 12 4 " “ " ~ ' 1 “ "

F ire m e n , sta tion ary  b o i l e r ......................... 194 1 .95 9 15 12 2 3 18 33 20 28 12 18 16 4 4
M a n u fa c tu r in g ................................................ U R T 1. 94 - " 9 - - 15 12 - 3 18 32 20 28 12 13 - 16 4 4 - * - - - -

H e lp e rs , tra d e s , m a in t e n a n c e ............. .. 296 1 .85 _ _ 8 _ 3 14 23 14 29 159 6 22 10 1 6 1 _ _ _ _ _ _
M a n u fa c tu r in g ................................................ 258 1 .8 4 ~ - 8 - - 3 14 20 14 29 131 6 20 8 - 4 1 - - - - - - - -

M a ch in e -too l o p e r a to r s , t o o lr o o m  . . . . 45 2 .2 1 30 1 5 1 8 . _ _ . .

M a n u fa c tu r in g ................................................ 32 2 . 17 - - - - - - - - - - - - - - - - 25 1 5 1 - - - - - -

M a ch in ists , m a in te n a n c e .............................. 149 2 .2 8 _ _ _ _ _ _ _ _ 1 _ _ 2 3 13 10 10 2 8 54 7 8 _ 21 8 1 1
M anufacturing . ............................................. 129 2 .2 9 - - - - - - - - 1 - - 2 - 9 4 10 2 8 54 7 8 - 14 8 1 1

M ech a n ics .a u tom otiv e  (m aintenance) . . . 1 .001 2 . 17 _ _ _ _ _ _ _ _ 7 10 8 4 15 31 74 39 235 537 6 5 10 11 9 _ _ _

M a n u fa ctu r in g ................................................ 116 2 .0 7 - - - - - - - - 6 10 4 4 6 1 31 - 43 3 6 2 - - - - - -
N onm anufacturing ...................................... 885 2 . 18 - - - - - - - - 1 - 4 - 9 30 43 39 192 534 - 3 10 11 9 - - -

P u b lic  u tilit ie s  * .............................. .. . 626 2 .1 9 - - - - - - - - 1 - - - 9 30 20 - 12 534 " 3 - 11 6 - - -

M ech a n ics , m a in t e n a n c e .............................. 450 2.13 _ _ _ . 1 _ _ _ 5 33 4 12 44 24 9 18 166 40 41 48 2 _ 1 2 _ .

M a n u fa c tu r in g .................... ........................... 416 2 . 14 - - - - - - - - 5 33 3 ’ 2 24 U 6 18 166 36 41 48 - - - - - -

M il lw r ig h t s ........................................................... 200 2 .2 0 _ _ _ _ _ _ _ _ _ 16 _ _ 4 15 6 4 8 25 106 _ _ 4 12 . _ _
M a n u fa c tu r in g ................................................ 200 2 .2 0 - - - - - - - - - 16 - - 4 15 6 4 8 25 106 - - 4 12 - - -

O i l e r s ....................................................................... 133 1.82 2 13 6 10 4 4 58 8 17 1 1 1 6 2
M a n u fa c tu r in g ............. .................................. 126 1.81 2 13 6 - - 10 - 4 - 4 58 8 17 1 - 1 - - - - - - 2 - - -

P a in te rs , m aintenance  ................................. 112 2 .2 3 _ _ _ _ _ _ _ _ 4 _ _ 4 11 4 1 _ 16 5 25 15 25 2 _ _
M a n u fa c tu r in g ................................................ 74 2 .2 4 - - - - - - - - 4 - - - - - 1 - 16 3 25 15 - 10 - - - -

N onm anufacturing . . . . ............................ 38 2 .2 1 - - - - - - - - - - - 4 11 4 - “ - 2 - - 15 2 - " -

P ip e f it te r s , m a in te n a n c e .......... ................... 111 2 .2 1 _ _ _ _ _ _ _ - - - 8 2 _ - 37 5 59 _ _ _ _ _

M a n u fa c tu r in g ........................................ .. 103 - - - - - ~ - - - V - - - 2 - * 37 5 59 - ' - - - -

S h eet-m eta l w o rk e rs , m ain ten an ce  . . . . 32 2 .2 1 _ _ _ _ _ _ _ _ _ _ 14 _ _ _ _ 13 _ - 2 3 _ _

T o o l-a n d -d ie  m a k e r s .................. ..................... 44 2 .3 3 4 11 8 — 13 ___ 8 _
M a n u fa ctu r in g ................................................ 44 2 .3 3 4 11 8 13 8

1 Excludes prem ium  pay for overtim e and nightwork.
* Transportation (excluding ra ilroads), com m unication, and other public utilities Occupational Wage Survey, Portland, O r e g ., Septem ber 1953
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Table A-4: Custodial and Material Movement Occupations
(Average hourly earnings 1 for selected  occupations 2 studied on an area basis

in Portland, O reg. , by industry division , September 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

O ccu p a tion  and in du stry  d iv is io n
Number

of
Workers

Average
hourly

earnings
Under
$
1. 00

$
1 .0 0
and

under
1 .05

$1 .05  

1. 10

$
1. 10 

1. 15

V  15 

1 .2 0

\ . Z 0

1 .25

$1 .2 5

1 .3 0

$
1 .3 0

1 .3 5

$1 .3 5

1 .4 0

$
1 .4 0

1 .4 5

*1.45 

1 .5 0

$1 .5 0

1 .55

*1.55

1 .6 0

*1.60

1 .6 5

*1.65

1 .7 0

*1. 70 

1 .75

*1 . 7 5

1. 80

$
1 .8 0

1 .8 5

$1 .8 5  

1. 90

$1 . 90 

1 .9 5

*1.95

2 .0 0

$2 . 00 

2 .0 5

*2.05 

2 . 10

*2. 10 

2 .2 0

$
2 .2 0

2 .3 0

$
2 .3 0
and
o v e r

G uards ....................................................................... 41
$
1 .7 0 2 8 7 5 1 14 4

M a n u fa c tu r in g ................................................ 34 1.72 - - - - - - -----r ~ - - - - 7 — F ~ - 4 - - - 14 4 - - - - - -

J a n ito rs , p o r t e r s ,  and c le a n e r s
(m en ) .................................................................... 1, 153 1 .45 27 11 19 16 29 85 154 83 114 73 104 85 48 55 1 40 169 21 1 _ 8 _ - 10 - -

M a n u fa c tu r in g ................................................ 556 1 .56 - ~ T T - - - - 5 7 rs ~ 5 W ~ H J5” 35 24 26 - 17 169 19 1 - 8 _ - - - -
N on m an u factu rin g  ...................................... 597 1 .3 3 27 - 19 16 29 79 147 65 51 17 8 50 24 29 1 23 - 2 - - - - - 10 -■ -

P u b lic  u t i l i t ie s *  .................................... 146 1 .4 7 _ - _ _ 9 8 14 13 15 13 5 9 16 24 - 20
R eta il tra d e  ................................. ............ 203 1 .2 7 9 - 2 - 20 38 63 43 9 1 - 5 8 5 - - - - - - - - - - - -

J a n ito rs , p o r t e r s ,  and
c le a n e r s  ( w o m e n ) ........................................... 141 1 .22 8 8 7 7 45 29 3 10 9 8 _ _ - 4 - 3 - - - - - _ _ _ _ _

M a n u fa c tu r in g ................................................ 37 1 .2 8 - 3 - - 6 12 2 4 7 - - - - - - 3 - - - - - - - -• - -
N on m an u factu rin g  ....................................... 104 1 .20 8 5 7 7 39 17 1 6 2 8 - - - 4

L a b o r e rs , m a te r ia l  handling ..................... 1 ,9 3 3 1 .73 _ 17 4 9 4 _ 12 110 5 22 15 64 99 203 156 155 278 142 416 50 32 90 48 2 _ _
M a n u fa c tu r in g ................................................ 637 1 .6 7 _ _ _ _ _ _ _ 80 - T T 10 ~ §9 ""59” 84 4 34 170 16 - 48 16 41 - - - -
N on m an u factu rin g  ...................................... 1 ,2 9 6 1. 76 _ 17 4 9 4 _ 12 30 5 6 5 5 40 119 152 121 108 126 416 2 16 49 48 2 - -

R eta il tra d e  .............................................. 204 1.52 - 16 4 9 4 - 12 - 5 6 5 5 40 5 38 48 7 - - - - - - - -

D rder f i l l e r s  ........................................................ 965 1. 72 2 4 7 3 ' . 1 1 2 31 _ 12 5 49 197 344 152 13 52 16 39 13 _ 22 _ _
M a n u fa c tu r in g ................................................ 255 1 .76 _ _ _ _ _ _ _ _ _ 1 6 - 9 - 49 40 20 18 8 49 16 - 10 - 20 - -
N onm anufa c tur ing ...................................... 710 1.71 2 4 7 3 - - 1 1 2 15 - 3 5 - 157 324 134 5 3 - 39 3 - 2 - -

R eta il tra d e  .............................................. 196 1 .7 0 2 4 7 3 - - 1 1 2 3 - 3 1 - 15 88 30 - - - 36 - - - - “

P a ck e rs , sh ipping ............................................. 636 1 .66 2 5 2 1 2 _ . 2 2 5 5 4 31 181 94 186 83 30 _ 1
M a n u fa c tu r in g ................................................ 256 1 .6 4 - - - - _ - _ - - 4 5 2 31 181 _ 4 _ 28 _ - 1 _ _ _ _ _
N on m an u factu rin g  ...................................... 380 1 .6 8 2 5 2 1 2 - _ 2 2 1 - 2 - - 94 182 83 2 - _ _ _ _ _ _ _

R eta il tra d e  ............................................. 33 1 .41 2 5 2 1 2 - - 2 2 1 - 2 - - 2 9 1 2 - - - - - - - -

le ce iv in g  c le r k s  ................................................ 123 1 .83 _ _ _ _ 1 _ 1 _ 1 1 _ 4 4 4 3 11 22 21 22 7 2 4 11 4
M a n u fa c tu r in g ................................................ 44 1 .97 - - - - - - - - - - - 3 - - 3 7 - _ 6 — 5” 1 1 4 _ _ 11 4
N on m an u factu rin g  ...................................... 79 1. 76 - - - - 1 - 1 - 1 1 - 1 4 4 - 4 22 21 16 2 1 - - - - -

Shipping c le r k s  . . .*........................................... 182 1.83 _ _ 4 _ _ _ _ _ _ . _ 13 _ 9 3 7 27 60 4 23 _ 11 3 7 3 8
M a n u fa c tu r in g ................................................ 77 1. 90 - - - - - - - - - - - 12 - 2 3 6 3 9 4 10 _ 11 3 4 2 8
N on m an u factu rin g  ...................................... 105 1. 78 - - 4 - - - - - - - - 1 7 - 1 24 51 - 13 - - - 3 1 -

S h ip p in g -a n d -re ce iv in g  c l e r k s .................. 225 1.82 _ _ 1 _ _ _ _ _ 6 8 _ _ _ 4 29 24 14 35 39 9 25 26 5
M a n u fa c tu r in g ................................................ 132 1.82 - - - - - - - - - 8 - - - 4 13 24 - 24 24 6 1 26 _ 2 _ _
N on m an u factu rin g  ...................................... 93 1.82 - - 1 - - - - - 6 - - - - - 16 - 14 11 15 3 24 _ _ 3 _ _

R eta il tra d e  .............................................. 58 1 .8 4 - 1 - - - ~ - 6 - - - - - - - 1 11 15 - 24 - - - - -

T ru ck d r iv e rs , ligh t (under
IV2 t o n s ) ............................................................... 253 1 .7 9 - - - - 13 - - _ _ ■ - 8 - 16 1 10 4 2 96 11 65 10 17 _ _ _ _

M a n u fa c tu r in g ................................................ 202 1.82 8 - 16 - 4 4 1 86 _ 65 10 8 _ _
N on m an u factu rin g  ....................................... 51 1 .67 - - - - 13 - - - - - - - - 1 6 - 1 10 11 - - 9 - - - -

T ru ck d r iv e rs , m ed iu m  (IV 2 to  and
includ ing  4 t o n s ) .............................................. 1 ,2 9 7 1 .9 0 - - - - - - - - - 4 - - - 8 - 6 33 122 725 228 42 1 25 57 46 _

M a n u fa c tu r in g ................................................ 192 1 .96 8 - - - 50 30 - 42 _ 5 57 _ _
N on m an u factu rin g  ..................................... 1, 105 1 .8 9 - - - - - - - - - 4 - - - - - 6 33 72 695 228 - 1 20 _ 46 _

P u b lic  u t i l i t i e s * ...................................... 808 1 .88 - - - - - - _ _ - - - - - _ _ - _ 672 125 _ _ 11 _ _
R eta il tra d e  .............................................. 110 1 .8 8 60 20 20 1 9

See footnotes at end of table. Occupational Wage Survey, Portland, Oreg. , September 1953
* Transportation (excluding railroads), communication, and other public utilities. U. S. DEPARTMENT OF LABOR
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Table A-4: Custodial and Material Movement Occupations Continued

(Average hourly earnings 1 for selected occupations 2 studied on an area basis
in Portland, Or eg. , by industry division , September 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Occupation and industry division
Number

of
Workers

Average
hourly

earnings
Under
$
1. 00

$
1. 00 
and 

under

$
1. 05

$
1. 10

$
1. 15

$
1.20

$
1.25

$
1.30

$
1.35

$
1.40

$
1.45

$
1.50

$
1.55

$
1.60

$
1.65

$
1. 70

$
1.75

$
1.80

$
1.85

$
1. 90

$
1.95

$
2. 00

$
2. 05

$
2. 10

$
2 .20

$
2.3
and

1. 05 1. 10 1. 15 1.20 1.25 1. 30 1.35 1.40 1.45 1.50 1. 55 1.60 1.65 1.70 1. 75 1. 80 1. 85 1. 90 1.95 2. 00 2. 05 2. 10 2.20 2. 30 ove:

Truckdriver s, heavy (over 4 tons, $
trailer tvpe).................................................. 466 Z .  03 _ _ _ _ _ _ _ _ _ _ _ _ _ _ 8 11 124 33 93 16 18 56 86 21

Manufacturing........................................... 182 2. 07 - - - - - - - - - - - - - - - - 8 - 40 8 3 16 9 52 28 18
Nonmanufacturing .................................. 284 2. 00 11 84 25 90 9 4 58 3

Truckdrivers, heavy (over 4 tons,
other than trailer tvDe)............................ 388 1.95 _ _ _ _ _ _ _ _ _ _ _ 1 1 _ 1 _ _ 3 146 125 20 48 _ 11 20 1?

Manufacturing ......................................... 116 2. 02 3 20 9 15 46 _ 11 _ 12
Nonmanufactur ing .................................. 272 1.92 1 1 - 1 - - - 126 116 5 2 - - 20 -

Truckers, power (forklift) ...................... 561 1. 84 _ _ _ _ _ _ _ _ _ _ 22 24 8 19 72 28 40 182 46 71 13 24 12 .
Manufacturing .........................................

Truckers, power (other than 
forklift) .........................................................

344 1.83
' ' ‘ ' ' ‘

18 24 8 10 72 28 10 32 38 66 8 18 12 - -

127 2. 01 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4 20 _ 66 24 2 11
97 2. 03 4 20 36 24 2 11

Watchmen................................ ........................ 287 1.54 3 8 . 5 _ 5 27 17 27 _ 38 1 10 34 18 2 51 9 26 6
Manufacturing ......................................... 239 1.59 -■ - _ - - 3 17 17 18 _ 36 - 10 33 16 - 51 9 26 _ 3 _ _ _ _ _
Nonmanufacturing ........................... .. 48 1.29 3 8 - 5 - 2 10 - 9 - 2 1 - 1 2 2 - - - _ 3 _ _ _ _ _

Retail tra d e......................................... 28 1.25 8 1 9 7 1 2

1 E x clu d es  p rem iu m  pay fo r  o v e r t im e  and n igh tw ork .
2 Data lim ite d  to  m en  w o r k e r s ,  e x ce p t  w h ere  o th erw ise  in d ica ted .
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Table B-l: Shift Differential Provisions 1

P e rce n t  o f  m an u factu rin g  plant w o rk e rs  -

Shift d ifferen tia l

(a)
In es ta b lish m en ts  having 
fo rm a l p ro v is io n s  f o r 2 -

(b)
A ctu a lly  w ork in g  on -

S econd
shift
w ork

T h ird  
or other 

sh ift 
w o rk

S econ d
shift

T h ird  
o r  other 

sh ift

T o t a l .................................................................................. 9 2 .4 8 2 .8 17. 0 7. 3

W ith shift pay d iffe ren tia l ................................... 8 5 .6 8 2 .8 15 .2 7. 3
U n iform  cen ts  (p er hour) ............................... 5 6 .6 4 8 .9 10 .2 5 .2

3 cen ts ................................................................. 2 .6 - .9 _
4 o r  4 . 5 c e n t s .................................................. 2 .8 - .5 _
5 cen ts ................................................................. 7 .0 2 .7 .4 _
6 cen ts ................................................................. 2 3 .2 2 0 .4 4 .0 3 . 1
7 o r  7 .5  c e n t s ........................... ...................... 6 . 1 5 .1 1 .4 .2
9 c e n t s .......................................... ...................... .9 6 .0 . 1 . 7
10 cents ............................................................. 13. 1 5 .3 2 .6 „ 1
15 c e n t s .............................................................. .9 9 .4 .3 1. 1

U n iform  p e r c e n t a g e ........................................... 1 1 .6 9 .6 2 .5 . 7
10 p e rce n t ....................................................... 9 .5 3 .1 1 .8 -
13 .7  p ercen t .................................................. .9 . .2 _
15 p e r c e n t ......................................................... 1 .2 6 .5 .5 . 7

F u ll d a y 's  pay  fo r  red u ced  h ou rs  ............. 1 .1 5 .7 .3 .6
Fu ll d a y 's  pay fo r  red u ced  h o u r s , p lus

a ce n ts -a n -h o u r  d iffe ren tia l .................... 1 0 .8 11 .9 2 . 0 .7
F u ll d a y 's  pay fo r  red u ced  h o u rs , plus

a p ercen ta ge  d iffe ren tia l ............................ 5 .5 6 .7 .2 . 1
N o shift pay d i f f e r e n t i a l ............... ........................ 6 .8 " 1 .8 -

1 Shift d iffe ren tia l data a re  p resen ted  in te r m s  o f  (a ) es ta b lish m en t p o l ic y ,  and (b ) w o rk e rs
actu a lly  em p loy ed  on late sh ifts  at the tim e  o f  the su rv ey . A n es ta b lish m en t w as co n s id e r e d  as
having a p o lic y  i f  it m et e ith er  o f  the fo llow in g  con d ition s : (1 ) O p era ted  late sh ifts  at the t im e  
o f  the su rv ey , or  (2 ) had fo rm a l  p r o v is io n s  co v e r in g  la te  sh ifts .

2 R e v is io n  o f  estim a tes  a p p earin g  in p r o c e s s e d  re p o r t  fo r  th is  a re a .

Table B-2: Scheduled Weekly Hours

W eek ly  h ou rs

P e rce n t o f  o f f i c e  w o rk e rs  1 e m p loy ed  in  - P e r c e n t  o f  plant w o rk e rs  e m p loy ed  in -

A ll
in d u str ie s  2 M anufactur ing P u b lic  

u t ilit ie s  * R eta il trad e A ll
in d u s tr ie s  3 M anufacturin g P u b lic  

u tilit ie s  * R eta il trade

A ll  w o r k e r s .......... ............................. ........................ .. 100 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 100 . 0 100 .  0 100 .0

3 7 V2 h ou rs  and under ........................................................... 5. 6 2 .6 5. 1 3 .4 5 .9
O v er  3 7 V2 and under 40 h o u r s ......................................... 2 .4 1 .6 - - - - - _
40 h ou rs  ...................................................................................... 9 0 .3 9 5 .4 9 4 .4 9 6 .6 9 5 .4 9 4 .1 9 7 .7 9 7 .7
O ver 40 h o u r s ....................................................................... .... 1 .7 .4 .5 3 .4 1 .2 2 .3 2 .3

1 Data re la te  to  w om en  w o r k e r s .
2 In c lu d es  data fo r  w h o le s a le  tra d e ; f in a n ce , in su ra n ce , and re a l estate ; and s e r v ic e s  in  add ition  to  th ose  in d u stry  d iv is io n s  show n se p a ra te ly .
3 In c lu d es  data fo r  w h o le s a le  tra d e , r e a l  es ta te , and s e r v ic e s  in addition to  th o se  in du stry  d iv is io n s  show n se p a ra te ly .
* T ra n sp o rta tio n  (ex c lu d in g  r a i lr o a d s ) ,  com m u n ica tion , and oth er public u t i l i t ie s .  O ccu p ation a l W age S u rvey , P o rtla n d , O re g . , S eptem ber 1953

U .S . D E P A R T M E N T  O F L A B O R  
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Table B-3: Paid Holidays1

N um ber o f  paid  h o lid a ys

P e r c e n t  o f  o f f i c e  w o rk e rs  em p loy ed  in - P e r c e n t  o f  p lant w o r k e r s  e m p loy ed  in -

A ll
in d u str ie s  2 M anufacturin g P u b lic  

u t ilit ie s  * R eta il trade A ll
in d u str ies  3 M anuf actu r ing P u b lic  

u tilit ie  s * R eta il trad e

A ll w o r k e r s ............................................................................................... 100 .0 100. 0 1 00 .0 100 .0 1 00 .0 1 0 0 .0 1 0 0 .0 100 .0

W ork ers  in es ta b lish m en ts  p rov id in g  paid  h o lid a ys  . . . . 99 .6 100. 0 98. 7 100. 0 84. 3 8 2 .9 8 5 .8 91. 1
2 days .................................................................................................... - - - 1 .6 _ _ 9 .4
4 days ..................................................................................................... - - - - .4 . 7 _ _
5 days ............................................................ ....................................... - - - - . 5 _ _ _
6 days .................................................................................................... 5 4 .7 75. 1 3 2 .3 99 .2 57. 0 5 5 .9 30 . 8 81. 7
7 days .................................................................................................... 30. 1 21 . 3 5 0 .4 _ 2 3 .3 2 5 .4 49 . 8 _
8 days .................................................................................................... 1 1 .0 3. 6 14. 1 . 8 1 .5 . 9 5 .2 _
10 days .................................................................................................. 3 .8 - 1 .9 _ _ _ _ _

W ork ers  in esta b lish m en ts  p rov id in g  no p a id h o lid a y s  . . . .4 - 1 .3 - 15 .7 17. 1 14 .2 8 .9

1 E stim a tes  in clu d e on ly  fu ll-d a y  h o lid a y s .
z  In clu d es  data fo r  w h o lesa le  tra d e ; f in a n ce , in su ran ce , and re a l es ta te ; and s e r v ic e s  in add ition  to  th ose  industry  d iv is io n s  show n sep a ra te ly . 
3 In clu d es  data fo r  w h o lesa le  tra d e , r e a l  e s ta te , and s e r v ic e s  in add ition  to  th ose  in du stry  d iv is io n s  show n sep a ra te ly .
* T ra n sp orta tion  (exclu d in g  r a i lr o a d s ) ,  com m u n ica tion , and other pu b lic  u t ilit ie s .

Table B-4: Paid Vacations (Formal Provisions)

Vacation policy

Percent of office workers employed in - Percent of plant workers employed in -

All
industries 1 Manufacturing Public 

utilities * Retail trade All
industries 2 Manufacturing Public 

utilities * Retail trade

All workers ....................................................................................... 100.0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

After 1 year of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Length-of-time payment .................................................... 100.0 100. 0 100. 0 100. 0 95.8 92.6 100. 0 100.0

Less than 1 week . . .  ......................................................... 1.2 4. 7 _ - 1. 0 1.7 - -
1 w e e k ............................................................................. .. 43.8 48. 6 61.4 87.2 84. 9 84.3 73.4 96.4
2 weeks .................................................................................. 52.8 41. 6 33.3 12.8 7. 9 3. 1 26 .6 3 .6
3 weeks ................................................................................... 1.2 5. 1 - - 2. 0 3 .5 - _
Over 3 and under 4 weeks ........................................... 1. 0 - 5.3 - - - - -

Percentage payment3 ....................................................... - - - - 3 .5 6.2 - -
2 percent ................................................................................ - - - - 2 .9 5. 1 - -
Over 2 and under 3 percent.................................. .. - - - - - - - -
Over 4 and under 6 percent............................................ - - - - .6 1. 1 - -

Other-type payment ....................................................... “ “ ~ .7 1.2 • -

See foo tn o tes  at end o f  ta b le . O ccu p ation a l W age S u rvey , P ortla n d , O re g . , S ep tem b er  1953
* T ra n sp orta tion  (excu ld in g  r a i lr o a d s ) ,  com m u n ica tion , and other p u b lic  u t i l i t ie s .  U. S. D E P A R T M E N T  O F  L A B O R

B u rea u  o f  L a b o r  S ta tis tics
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Percent of office workers employed iin - Percent of plant workers employed in -

Vacation policy All
industries 1 Manuf ac tur ing Public

utilities* Retail trade All
industries 2 Manuf actur ing Public 

utilitie s * Retail trade

All w orkers...................................................................................... 100.0 100. 0 100. 0 100.0 100.0 100.0 100.0 100.0

After 2 years of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Length-of-time payment ....................................................... 100. 0 100. 0 100. 0 100. 0 95. S 92.6 100. 0 100. 0

1 w e e k ..................................................................................... 15.6 15. 1 24.6 11.9 56.2 65.4 38.8 33.4
Over 1 and under 2 w e e k s .............. ............................... 5. 0 7. 1 .6 _ 5. 5 9.7 _ _
2 weeks . ....................... ........................................................ 76.2 72. 7 69.5 88. 1 32. 1 14. 0 61.2 66.6
Over 2 and under 3 weeks .............................................. 1. 0 _ _ _ _ _ _ _
3 weeks .................................................................................. 1.2 5. 1 _ _ 2. 0 3.5 - _
Over 3 and under 4 weeks .............................................. 1. 0 _ 5.3 _ _ _ _ _

Percentage payment 3 .............................................................. - - - - 3. 5 6.2 - -
2 percent ................................................................................ - - - - 2 .9 5. 1 - -
Over 2 and under 4 percent ............................................ - - - - - - - -
Over 4 and under 6 percent........................................... - - - - .6 1. 1 - -

Other-type payment ................................................................ - - - - .7 1.2 - -

After 3 years of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0
Length-of-time paym ent....................... ............................... 100.0 100. 0 100.0 100. 0 95. 8 92.6 100.0 100.0

1 w e e k ..................................................................................... 2 .5 1.4 3.5 .9 19. 0 25 .6 10.4 1.4
Over 1 and under 2 weeks .............................................. 1. 0 4. 3 - _ 8.9 14.5 - _
2 weeks ................................................................................... 93.3 89.2 91.2 99.1 65.9 49 .0 89.6 98.6
Over 2 and under 3 weeks .............................................. 1. 0 - - _ - _ - _
3 weeks ................................................................................... 1.2 5. 1 - _ 2 .0 3.5 _ _
Over 3 and under 4 weeks .............................................. 1.0 - 5.3 - _ - - -

Percentage payment 3 ............................................................ - - - - 3 .5 6.2 - -
2 percent .............................................................................. - - - - 1.6 2 .9 - -
Over 2 and under 4 percent ......................................... - - - - - - - -
4 percent ................................................................................ - - - - 1.3 2 .2 - -
Over 4 and under 6 percent ......................................... - - - - . 6 1. 1 - -

Other-type payment ................................... ............................. ■ “ . 7 1.2 -

After 5 years of service

Workers in establishments providing paid vacations . . . 100.0 100. 0 100.0 100.0 100.0 100.0 100.0 100.0
Length-of-time paym ent....................................................... 100.0 100. 0 100.0 100. 0 95. 8 92.6 100.0 100.0

1 w e e k .................................................................................... . 1 - _ .9 1. 0 - 2 .3 1.4
2 weeks ................................................................................... 95.8 94. 9 94. 7 99. 1 92.1 88.0 97.7 98.6
Over 2 and under 3 weeks .............................. ............. 1.9 - - - - - - _
3 weeks ............................................................ ...................... 1.2 5. 1 - - 2. 7 4 .6 - -
Over 3 and under 4 weeks .............................................. 1.0 - 5.3 - - - - -

Percentage payment3 ....................... .................................... - - - - 3 .5 6.2 - -
4 percent ........................................................................... .. - - - - 2 .9 5. 1 - -
Over 4 and under 6 percent ......................................... - - - T . 6 1. 1 - -

Other-type paym ent..................................................... .. . 7 1.2

See footnotes at end o f table.
* Transportation (excluding ra ilroa ds), com m unication, and other public u tilities.
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Table B-4: Paid Vacations (Formal Provisions)- Continued

Percent of office workers employed in - Percent of plant workers employed in -

Vacation policy All
industries 1 Manufactur ing Public 

utilities * Retail trade
All

industries 2 Manufactur ing Public 
utilities * Retail trade

All workers .................................................................................... 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0

After 10 years of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Length-of-time paym ent................ ...................... .. 100. 0 100. 0 100. 0 100.0 95. 8 92.6 100. 0 100. 0

1 w e e k ......................................................................... ........... . 1 _ _ .9 1. o 2. 3 1.4
2 weeks .................................................................................. 87. 8 93.4 72. 7 99. 1 86. 1 82. 0 79. 3 98.6
Over 2 and under 3 weeks .............................................. 1. 9 - - - - - - -
3 weeks .................................................................................. 9.2 6 .6 22. 0 - 8. 7 10.6 18.4 -
Over 3 and under 4 weeks .............................................. 1. o - 5.3 - - - - -

Percentage payment3 ........................................................... - - - - 3. 5 6.2 - -
4 percent ............................................................................... - - - - 2. 9 5. 1 - -
Over 4 and under 6 percent . ................................... ..  . - - - - . 6 1. 1 - -

Other-type paym ent................................................................ " " “ - . 7 1.2 -

After 15 years of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Length-of-time paym ent....................................................... 100. 0 ICO. 0 100. 0 100. 0 95. 8 92.6 100. 0 100. 0

1 w e e k .................................................................................... . 1 _ - .9 1. o - 2. 3 1.4
2 weeks ................................................................................. 42. 0 52. 1 26.2 49.2 55. 6 53.1 32.4 69. 1
Over 2 and under 3 weeks .............................................. 1.8 7. 4 - - - - - -
3 weeks .................................................................................. 55. 1 40. 5 68.5 49.9 39.2 39.5 65.3 29 .5
Over 3 and under 4 weeks .............................................. 1. o - 5.3 - - - - -

Percentage payment3 ........................................................... - - - - 3.5 6.2 - -
4 percent ............................................................................... - - - - 1. 6 2. 9 - -
Over 4 and under 6 percent .......................................... - - - - 1.9 3.3 - -

Other-type paym ent................................................................
'

. 7 1.2

After 20 years of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Length-of-time paym ent....................................................... 100. 0 100. 0 100. 0 100. 0 95.8 92.6 100. 0 100. 0

1 week".................................................................................... . 1 - - .9 1. 0 - 2 .3 1.4
2 w e e k s ......... ...............................................................« . . . 36. 0 43. 3 26.2 49.2 52. 7 49. 0 32.4 69. 1
Over 2 and under 3 weeks ............................................. 1. 8 7. 4 _ _ _ - _ _
3 weeks .................................................................................. 58. 9 49. 3 68.5 49. 9 42. 1 43 .6 65.3 29.5
Over 3 and under 4 weeks .............................................. 1. 0 - 5.3 - - - - -
4 weeks and over ............................................... .. 2 .2 - - - - - - -

Percentage payment3 .......................................................... - - - - 3. 5 6. 2 - -
4 percent ................................................................................ - - - - 1. 6 2. 9 - -
Over 4 and under 6 percent ......................................... - - - - 1. 9 3. 3 - -

Other-type paym ent................................................................ . 7 1.2

See footnotes at end of table.
* Transportation (excluding ra ilroads), com m unication, and other public u tilities.
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Percent of office workers employed in - Percent of plant workers employed in -

Vacation policy All
industries 1 Manufacturing Public 

utilities * Retail trade All
industries 2 Manufacturing Public 

utilities * Retail trade

All workers ..................................................................................... 100. 0 100. 0 100.0 100. 0 100. 0 100. 0 100. 0 100. 0

After 25 years of service

Workers in establishments providing paid vacations . . . 100. 0 100. 0 100. 0 100. 0 100. 0 100.0 100. 0 100.0
Length-of-time paym ent....................................................... 100. 0 100. 0 100. 0 100. 0 95.8 92.6 100.0 100.0

1 w e e k ..................................................................................... . 1 _ _ .9 1. 0 2 .3 1.4
2 weeks ................................................................................... 36.0 43. 3 26.2 49.2 52. 7 49.0 32.4 69. 1
3 weeks ....................................................................... ........... 48.5 55. 4 68. 5 10.8 36.8 42. 1 65.3 8.4
Over 3 and under 4 weeks .............................................. 1.0 - 5.3 - - - - _
4 weeks and over ................................................................ 14.4 1.3 _ 39. 1 5. 3 1.5 _ 21. 1

Percentage payment 3 .............................................................. - - - - 3. 5 6.2 - -
4 percent .........................  ..................................................... - - - - 1. 6 2. 9 - -
Over 4 and under 6 percent............................................ - - - - . 6 1 . 1 - -
6 percent and over .......................................................................................... - - - - 1.3 2 .2 - -

Other-type paym ent................................................................ "
'

. 7 1.2
"

-

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Percent of annual earnings.
* Transportation (excluding railroads), communication, and other public utilities.

Table B-5: Health, Insurance, and Pension Plans

Percent of office workers employed in - Percent of plant workers employed in -

Type of plan All
industries 1 Manufactur ing Public 

utilities * Retail trade All
industries 2 Manufactur ing Public 

utilitie s * Retail trade

All worker s ..................................................... ............................. 100. 0 100. 0 100. 0 10(1.0 100. 0 100. 0 100. 0 100. 0

Workers in establishments providing:
Life insurance ....................................................................... 80. 0 76. 8 83.6 26.4 70. 9 80. 1 86. 1 39.6
Accidental death and dismemberment insurance . . . 32. 3 41. 8 12.2 13.4 34. 9 50. 5 5. 0 16.6
Sickness and accident insurance ..................................... 43. 1 42. 5 38. 7 15. 8 46.2 58. 8 29.2 20. 5
Sick leave (full pay and no waiting period) ................ 40. 7 42. 6 70. 0 7. 3 6.3 1.8 21.4 7.3
Sick, leave (partial pay or waiting p erio d ).................. 2 .7 1. 1 - 7.4 9.2 1.2 39.6 14.8
Hospitalization insurance ................................................... 65.3 81. 6 31.6 38. 9 65..0 80.3 34. 6 50.8
Surgical insurance .............................................................. 64. 5 78. 3 31.6 38. 9 64.5 79.4 34.6 50. 8
Medical insurance ................................................................ 58.2 72. 5 31.6 38. 9 60.5 73. 0 34.6 50. 8
Catastrophe insurance ......... ............................................. 4. 7 5 .4 8. 7 6.6 2. 7 - 12. 0 5.5
Retirement pension ..............................................................
Health, insurance, or pension plan not

71.4 65. 9 78. 8 20.6 44. 1 44. 7 71.3 30.2

listed above ........................................................................... 3.6 . 8 - .8 2. 1 - - 9.4
No health, insurance, or pension plan ....................... 10.6 11. 8 1 .  0 42.2 19.4 18. 5 2. 3 23.0

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
* Transportation (excluding railroads), communication, and other public utilities. Occupational Wage Survey, Portland, Oreg. , September 1953

U.S. DEPARTMENT OF LABOR 
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Table B-6: Overtime Pay Practices

Percent of office workers employed in - Percent of plant workers employed in -
Overtime policy All

industries 1 Manufacturing Public 
utilities * Retail trade All

industries 2 Manufacturing Public 
utilities * Retail trade

All w orkers................................................................. 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Daily overtime

Workers in establishments providing
premium pay ........................................................... 79. 1 79.4 88.3 81.7 94.5 97.2 100.0 90.0

Time and one-half .............................................. 74. 6 75. 3 70.1 81.7 81.3 78.2 87.4 87.2
Effective after less than 8 hours ............ .5 .2 - 4.1 4.5 5.9 _ 6. 6
Effective after 8 hours .............................. 73.8 75.1 70.1 75.5 76.2 72. 3 85. 1 80.6
Effective after more than 8 h o u rs ......... .3 - - 2.1 .6 . - 2 .3 -

Double t im e ........................................................... 3 .4 1.0 16. 3 _ 9 .8 15.2 7 .6 -
Other3 ....................................................................... 1.1 3.1 1.9 - 3 .4 3 .8 5.0 2 .8

Workers in establishments providing no
premium pay or having no policy .................. 20.9 20. 6 11.7 18.3 5.5 2 .8 - 10.0

Weekly overtime

Workers in establishments providing
premium pay ........................................................... 98 .4 99.0 98.4 97.8 98.5 100.0 100.0 100.0

Time and one-half .............................................. 94.1 97.3 80.2 93.8 88.7 84.8 92 .4 100.0
Effective after less than 40 h o u r s ......... 4 .4 .2 - - 3 .4 5.9 - -
Effective after 40 h o u rs.............................. 89.3 97. 1 80.2 91.7 84. 1 78.9 90.1 97.7
Effective after more than 40 hours . . . . .4 - - 2.1 1.2 - 2. 3 2.3

Double t im e ........................................................... 3.3 1.0 16.3 - 9 .8 15.2 7. 6 -
Other3 ....................................................................... 1.0 .7 1.9 4.0 - - - -

Workers in establishments providing no
premium pay or having no policy .................. 1. 6 1.0 1. 6 2.2 1 ‘ ‘ 5

” “ “

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Includes provisions for a specified number of overtime hours at either (l) no pay, (2) regular rate, or (3) a premium rate; and premium pay at another rate thereafter. 
* Transportation (excluding railroads), communication, and other public utilities.

Table B-7: Rate of Pay for Holiday Work

Pay provision
Percent of office workers employed in - Percent of plant workers employed in -

All
industries 1 Manufacturing Public 

utilities * Retail trade All
industries 2 Manufacturing Public 

utilities * Retail trade

All workers ................................................................. 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Workers in establishments with pay 
provisions for work on paid holidays 3 .......... 65.7 84.4 93. 8 50.4 76.7 81. 6 85.8 51.4

Regular rate o n ly ......................................... 2.9 6.5 4 .5 .9 .3 - - -
Time and one-half .............................................. 8 .6 10.1 5.3 3.5 6.1 4 .5 - 14.7
Double t i m e ........................................................... 40.9 41.7 68.6 43. 0 44.2 37.2 85. 6 25.2
Double time and one-half ................................ 8 .2 22.0 - 3.0 6.7 8.0 .2 5.2
Triple time ........................................................... 2.7 4.1 8.8 - 9 .6 14.9 - 6.3
Equal time o f f ..................................................... 2 .4 (4) 6.6 - - - - -
Other plan ................................ ............................. - - - - 9 .8 17.0 - -

Workers in establishments with no
formal p o lic y ........................................................... 33.9 15.6 4 .9 49.6 7. 6 1.3 - 39.7

Workers in establishments with no
paid holidays ................ .......................................... .4 “ 1.3 ■ 15.7 17.1 14.2 8.9

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Includes holiday pay and rate for work on paid holiday. Occupational Wage Survey, Portland, Or e g ., September 1953
* Less than 0.05 percent. U .S. DEPARTMENT OF LABOR
* Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
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Table B-8: Wage Structure Characteristics and Labor-Management Agreements

Item
Percent of office workers employed in - Percent of plant workers employed in -

All
industries 1 Manufacturing Public 

utilities * Retail trade All
industries 2 Manufacturing Public 

utilities * Retail trade

WAGE STRUCTURE FOR TIME-RATED
WORKERS3

All w orkers................................................................... 100 100 100 100 100 100 100 100

Formal rate structure ............................................ 75 58 72 79 98 98 100 98
Single rate .............................................................. 2 1 3 5 79 92 52 51
Range of r a te s ....................................................... 73 57 69 74 19 6 48 47

Individual rates .......................................................... 25 42 28 21 2 2 - 2

METHOD OF WAGE PAYMENT FOR
PLANT WORKERS

All workers ................................................................. D A T A  NOT C O L L E C T E D 100 100 100 100

Time w orkers............ .................................................. 87 89 98 63
Incentive workers ..................................................... 13 11 2 37

Piecework .............................................................. 5 7 - 2
Bonus work ............................................................ 2 3 - 3
Commission .......................................................... 6 1 2 32

LABOR-MANAGEMENT AGREEMENTS 4

Workers in establishments with agree
ments covering a majority of such
workers ..................................................................... 17 2 62 14 84 88 100 64

1 Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
2 Includes data for wholesale trade, real estate, and services in addition to those industry divisions shown separately.
3 Estimates for office workers are based on total office employment, whereas estimates for plant workers are based on time-rated employees only.
4 Estimates relate to all workers (office or plant) employed in an establishment having a contract in effect covering a majority of the workers in their respective category. The estimates so ob

tained are not necessarily representative of the extent to which all workers in the area may be covered by the provisions of the labor-management agreements due to the exclusion of smaller-size es
tablishments.

* Transportation (excluding railroads), communication, and other public utilities.

Occupational Wage Survey, Portland, Or eg. , September 1953 
U.S. DEPARTMENT OF LABOR 

Bureau of Labor Statistics
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A P P E N D I X :  J O B  D E S C R I P T I O N S

The p rim a ry  purpose of preparing job  description s for the B ureaufs wage surveys is to 
a ss is t  its fie ld  staff in cla ss ify in g  into appropriate occupations w orkers who are  em ployed  under 
a variety  o f p ayro ll titles and d ifferent w ork  arrangem ents from  establishm ent to establishm ent 
and fro m  area to a rea . This is essentia l in ord er to perm it the grouping of occupational wage 
rates representing com parable  job  content. B ecause o f this em phasis on interestab lishm ent and 
interarea  com parability  of occupational content, the B ureaufs job  descriptions m ay d iffer  s ig n ifi
cantly from  those in use in individual establishm ents or those prepared  fo r  other p u rp oses . In 
applying these job  d escrip tion s, the B ureaufs fie ld  representatives are instructed  to exclude w ork 
ing su p erv isors , appren tices, lea rn ers , beginners, tra in ees, handicapped w ork ers , p a rt-t im e , 
tem porary , and probationary w ork ers .

O f f i c e

BILLER, MACHINE

P repares statem ents, b ills , and invoices on a m achine other 
than an ord inary o r  e lectrom atic  typew riter. May a lso  keep re co rd s  
as to billings or shipping charges or p er fo rm  other c le r ica l  w ork  in 
cidental to b illing operations. F or  wage study p u rp oses, b il le r s , 
machine are c la ss if ie d  by type o f m achine, as fo llow s:

B iller , m achine (billing m achine) -  Uses a specia l b illing m a - 
chine (Moon Hopkins, E lliott F ish er , B urroughs, e t c . ,  which are 
com bination typing and adding m achines) to prepare  b ills  and in 
voices  from  custom ers* purchase o rd e rs , internally prepared  o r 
ders , shipping m em orandum , etc . U sually involves application  
of predeterm ined  discounts and shipping charges and entry of 
n ecessa ry  extensions, which m ay or m ay not be com puted on the 
billing m achine, and totals which are  autom atically  accum u
lated by m achine. The operation usually involves a large  num ber 
o f carbon cop ies  of the b ill being prepared  and is often done on a 
fanfold m ach ine.

B iller , m achine (bookkeeping m achine) -  U ses a bookkeeping 
m achine (Sundstrand, E lliott F ish er , Rem ington Rand, etc. , which 
m ay or m ay not have typew riter keyboard) to p repare custom ers* 
b ills  as part o f the accounts rece ivab le  operation . G enerally  in 
volves the sim ultaneous entry of figures on cu stom ers ledger 
re cord . The m achine autom atically  accum ulates figures on a 
number of v er tica l colum ns and com putes and usually prints auto
m atically  the debit or  cred it  ba lan ces. Does not involve a knowl
edge of bookkeeping. W orks from  uniform  and standard types of 
sales and cred it  s lip s .

BOOKKEEPING-MACHINE OPERATO R

Operates a bookkeeping m achine (Rem ington Rand, E lliott 
F ish er , Sundstrand, B urroughs, National Cash R eg ister , with or w ith
out a typew riter keyboard) to keep a r e co rd  o f business tran saction s.

BOOKKEEPING-MACHINE O PERATO R - Continued

Class A  -  Keeps a set o f re co rd s  requ irin g  a knowledge o f 
and experience in basic  bookkeeping p rin c ip les  and fa m ilia r ity  with 
the structure of the particu lar accounting system  u sed . D eter
m ines proper re cord s  and d istribution  o f debit and cre d it  item s 
to be used in each phase o f the w o r k .  M ay p rep are  con solidated  
rep orts, balance sheets, and other re co rd s  by hand.

Class B - Keeps a re co rd  of one or m ore  phases or s e c -  
tions of a set of record s  usually  requiring little  knowledge of 
basic bookkeeping. Phases or  section s include accounts payable, 
p ayro ll, cu stom ers ' accounts (not including a sim ple type of b i l l 
ing described  under b ille r , m ach ine), co s t  d istribution , expense 
distribution, inventory con tro l, e tc . M ay ch eck  or a ss is t  in p re p 
aration of tria l balances and p rep are  con tro l sheets fo r  the a c 
counting departm ent.

CLERK, ACCOUNTING

Class A  - Under general d irection  o f a bookkeeper or accou n t
ant, has respon sib ility  fo r  keeping one or m ore  section s o f a c o m 
plete set of books or re cord s  relating to one phase of an estab lish 
m e n ts  business tran saction s. W ork involves posting and balancing 
subsid iary ledger or ledgers  such as accounts re ce iv a b le  or a c 
counts payable; examining and cod ing in vo ices  or vou chers with 
p rop er accounting distribution ; requ ires  judgm ent and exp erien ce  
in making p roper assignations and a lloca tion s . M ay a ss is t  in p r e 
paring, adjusting, and closin g  jou rna l en tries ; m ay d irect  c la ss  B 
accounting c le rk s .

Class B - Under su perv is ion , p e r fo rm s  one or m o re  routine 
accounting operations such as posting sim ple journal vou ch ers , 
accounts payable vou chers, entering vou chers in vou cher reg isters; 
recon cilin g  bank accounts; posting su bsid iary  ledgers  con tro lled  
by general led gers . This job  does not requ ire  a knowledge o f a c 
counting and bookkeeping p rin c ip les  but is found in o ffice s  in which 
the m ore  routine accounting w ork  is subdivided on a functional 
basis  among severa l w ork ers .
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CLERK, FILE

Class A  -  R esp on sib ile  fo r  maintaining an established  filin g  
system . C la ss ifie s  and indexes correspon den ce  or  other m ateria l ; 
m ay a lso  file  this m a teria l. May keep record s  of various types 
in conjunction  with f ile s  or supervise others in filin g  and locating 
m ateria l in the f i le s .  M ay p erfo rm  incidental c le r ic a l  duties.

C lass B -  P e r fo rm s  routine filing, usually o f m ateria l that 
has a lready  been c la ss if ie d , or locates or ass ists  in locating m ate
ria l in the f i le s .  M ay p e r fo rm  incidental c le r ica l  duties.

CLERK , ORDER

R ece ives  cu s to m e r s 1 ord ers  fo r  m ateria l o r  m erchandise by 
m a il, phone, or  p erson a lly . Duties involve any com bination of the 
fo llow in g : Quoting p r ic e s  to cu stom ers; making out an ord er  sheet
listin g  the item s to m ake up the ord er ; checking p rices  and quantities 
o f item s on o rd er  sheet; distributing ord er sheets to resp ective  depart
m ents to be f il le d . M ay ch eck  with cred it departm ent to determ ine 
cred it  rating o f cu s to m e r , acknow ledge rece ip t of ord ers  fro m  c u s 
to m e rs , fo llow  up ord e rs  to see that they have been filled , keep file  
o f ord ers  re ce iv e d , and ch eck  shipping invoices with orig in al o rd e rs .

CLERK, P A Y R O L L

Com putes w ages of com pany em ployees and enters the n e ce s 
sa ry  data on the p a yro ll sh eets. Duties involve: Calculating w o rk e rs 1
earnings based  on tim e or  production  record s ; posting ca lcu lated  data 
on p a yro ll sheet, showing in form ation  such as w ork e r ls nam e, w ork 
ing days, tim e, ra te , deductions fo r  insurance, and total wages due. 
M ay m ake out pay checks and a ss is t  paym aster in making up and d is 
tributing pay en velopes . M ay use a calculating m achine.

CO M PTO M ETER O PERATO R

P rim a ry  duty is to operate a Com ptom eter to p e r fo rm  m athe
m atica l com putations. This job  is not to be confused with that of 
s ta tistica l or  other type o f c le rk , which m ay involve frequent use of 
a C om ptom eter but, in w hich, use of this m achine is incidental to 
p erform a n ce  o f other duties.

DUPLICATING-M ACHINE OPERATO R (MIMEOGRAPH OR DITTO )

Under general su perv is ion  and with no su perv isory  resp on 
s ib ilit ie s , rep rodu ces m ultip le cop ies of typewritten or handwriting 
m atter, using a m im eograph  or ditto m achine. Makes n e ce ssa ry  
adjustm ent such as fo r  ink and paper feed  counter and cy lin der speed. 
Is not requ ired  to p rep are  sten cil or ditto m aster. May keep file  of 
used  stencils  o r  ditto m a ste rs . May sort, co llate , and staple c o m 
pleted  m ateria l.

1 1 1

KEY-PUN CH  OPERATO R

Under general su pervision  and with no su perv isory  resp on si
b ilit ie s , re co rd s  accounting and statistica l data on tabulating cards 
by punching a series  of holes in the cards in a specified  sequ en ce , 
using an alphabetical o r  a n u m erica l key-punch m achine, follow ing 
w ritten in form ation  on re co rd s . M ay duplicate cards by using the 
duplicating d ev ice  attached to m ach ine. Keeps files  of punch ca rd s . 
M ay v e r ify  own w ork or w ork  of o th ers.

OFFICE BOY OR GIRL

P e r fo rm s  various routine duties such as running errands, 
operating m in or o ffice  m achines such as sea le rs  or m a ile rs , opening 
and distributing m ail, and other m inor c le r ic a l  w ork.

SECRETARY

P e rfo rm s  se cre ta r ia l and c le r ica l  duties fo r  a su perior in an 
adm inistrative or executive p osition . Duties include making appoint
m ents fo r  su p erior ; rece iv in g  people  com ing into o ffice ; answering 
and m aking phone ca lls ; handling p erson al and im portant or con fi
dential m a il, and w riting routine corresp on den ce  on own initiative; 
taking dictation (where tran scrib in g  m achine is not used) either in 
shorthand or by stenotype or s im ila r m achine, and transcrib ing d icta 
tion or the record ed  inform ation  reprodu ced  on a transcrib ing m achine. 
M ay p rep are  specia l reports  or m em oranda fo r  inform ation of su perior .

STENOGRAPHER, GENERAL

P rim a ry  duty is to take dictation  fro m  one or m ore  p erson s, 
either in shorthand or by stenotype or s im ila r  m achine, involving a 
norm al routine vocabu lary , and to tran scr ib e  this dictation on a type
w r ite r . M ay a lso  type fro m  w ritten copy . M ay a lso  set up and keep 
file s  in o rd e r , keep sim ple re c o rd s , e tc . D oes not include tran
scr ib in g -m a ch in e  w ork  ( see tran scrib in g -m ach in e  op era tor;.

STENOGRAPHER, TECHNICAL

P rim a ry  duty is to take dictation fro m  one or m ore  p erson s, 
either in shorthand or  by stenotype or s im ila r  m achine, involving a 
varied  techn ica l or sp ec ia lized  vocabu lary  such as in legal b rie fs  or 
reports on scien tific  resea rch  and to tran scr ib e  this dictation on a 
typew riter. May a lso  type fro m  w ritten cop y . May a lso  set up and 
keep file s  in o rd e r , keep sim ple re c o rd s , e tc . Does not include 
tran scrib in g -m ach in e  w ork .
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SWITCHBOARD OPERATO R

Operates a s in g le - or m u ltip le -p osition  telephone sw itchboard . 
Duties involve handling incom ing, outgoing, and intraplant or o ffice  
ca lls . May re co rd  to ll ca lls  and take m e ssa g e s . M ay give in fo r 
m ation to person s who ca ll in, or o cca s ion a lly  take telephone o rd e rs . 
F or  w orkers who a lso  act as reception ists  see sw itchboard op era tor - 
reception ist.

SWITCHBOARD OPERATO R-RECEPTION IST

In addition to p erform in g  duties o f op era tor, on a single p o s i
tion or m on itor-type sw itchboard, acts as recep tion ist and m ay a lso  
type or  p erfo rm  routine c le r ica l  w ork  as part of regu lar duties. This 
typing or c le r ic a l  w ork  m ay take the m a jor part of this w orker fs tim e 
while at sw itchboard.

TABULATING-MACHINE OPERATOR

Operates m achine that autom atically  analyzes and translates 
inform ation punched in groups of tabulating cards and prints tran s
lated data on form s or accounting re co rd s ; sets or adjusts m achine; 
does sim ple w iring o f plugboards a ccord in g  to established  p ra ctice  or 
d iagram s; p la ces  cards to be tabulated in feed  m agazine and starts 
m achine. May file  cards a fter they are  tabulated. M ay, in addition, 
operate auxiliary  m ach ines.

TRANSCRIBING-MACHINE OPERATO R, GENERAL

P rim ary  duty is to tran scribe  dictation involving a norm al 
routine vocabu lary from  tran scrib in g  m achine r e co rd s . M ay a lso

TRANSCRIBING-MACHINE O PERATO R, GEN ERAL -  Continued

type from  written copy  and do s im p le  c le r ic a l  w ork . W orkers tran 
scr ib in g  dictation involving a v a ried  tech n ica l or sp ec ia lized  vocab u 
la ry  such as legal b r ie fs  or rep orts  on sc ien tific  re se a rch  are  not 
included. A w orker who takes d ictation  in shorthand or by stenotype 
or  s im ila r m achine is c la ss if ie d  as a stenographer, gen era l.

TYPIST

Uses a typew riter to m ake cop ies  o f various m a teria l or  to 
m ake out b ills  a fter ca lcu lations have been m ade by another p erson . 
M ay do c le r ica l  w ork involving little  sp ec ia l train ing, such as k eep 
ing sim ple re co rd s , filin g  re co rd s  and rep orts  or  sortin g  and d is tr ib 
uting incom ing m ail.

Class A  - P er fo rm s one o r  m o re  o f the fo llow in g : Typing
m aterial in final form  fro m  v e ry  rough and involved  draft; co p y 
ing from  plain or  c o r re c te d  cop y  in which there is a frequent and 
varied  use of technical and unusual w ords o r  fro m  fo re ig n -la n 
guage copy; com bining m a teria l fro m  se v e ra l s o u rce s , or p lan
ning layout of com plicated  s ta tistica l tables to m aintain uni
form ity  and balance in spacing; typing tables fro m  rough draft in 
final fo rm . M ay type routine fo rm  le tte rs , varying details to 
suit c ircu m stan ces.

Class B - P er fo rm s one o r  m ore  o f the fo llow in g : Typing
from  rela tively  c lea r  or  typed drafts ; routine typing o f fo rm s , 
insurance p o lic ie s , e t c . ; setting up s im ple standard tabulations, or 
copying m ore  com plex  tables a lread y  set up and spaced  p rop er ly .

P r o f e s s i o n a l  a n d  T e c h n i c a l

DRAFTSMAN, JUNIOR

(Assistant draftsm an)

Draws to sca le  units or parts o f drawings prepared  by d ra fts 
man or others fo r  engineering, construction , or m anufacturing p u r
p o se s . Uses various types o f drafting tools as requ ired . May p r e 
pare drawings fro m  sim ple plans or sketches, or p e r fo rm  other duties 
under d irection  o f a draftsm an.

DRAFTSMAN, LEADER

Plans and d irects  activ ities  o f one or m ore  draftsm en in p re p 
aration  of working plans and detail drawings fro m  rough or p re lim in a ry  
sketches for engineering, con stru ction , or  m anufacturing p u rp oses . 
Duties involve a com bination of the fo llow in g ; Interpreting b lu e
prin ts, sketches, and written or verba l o rd e rs ; determ ining w ork  p r o 
ced u res ; assigning duties to subordinates and inspecting their w ork; 
p erform in g  m ore  d ifficu lt p ro b le m s . M ay a ss is t  subordinates during 
em ergen cies  or as a regular assignm ent, o r  p e r fo rm  rela ted  duties 
o f a su perv isory  or adm inistrative nature.
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DRAFTSM AN, SENIOR

P rep a res  w orking plans and detail drawings fro m  notes, 
rough or detailed  sketches fo r  engineering, construction , or m anu
facturing p u rp oses . Duties involve a com bination of the fo llow in g : 
P reparin g  w orking p lan s, detail draw ings, m aps, c r o s s -s e c t io n s , e tc ., 
to sca le  by  use of drafting instrum ents; making engineering com puta
tions such as those involved  in strength of m a teria ls , beam s and 
tru sses ; verify in g  com pleted  work*, checking d im ensions, m ateria ls  to 
be used, and quantities; w riting specification s; making adjustm ents or 
changes in drawings or sp ec ifica tion s . May ink in lines and letters 
on pen cil draw ings, p rep a re  detail units of com plete draw ings, or 
tra ce  draw ings. W ork is  frequently in a specia lized  fie ld  such as 
a rch itectu ra l, e le c tr ic a l , m echan ical, or stru ctu ra l, drafting.

NURSE, INDUSTRIAL (REGISTERED)

A  re g is te re d  n u rse  who gives nursing serv ice  to i ll  o r  in jured 
em ployees or other p erson s  who becom e ill  or suffer an accident on 
the p re m ise s  o f a fa c to ry  or  other establishm ent. Duties involve a 
com bination  o f the fo llow in g : Giving fir s t  aid to the ill or injured;
attending to subsequent d ressin g  o fe m p lo y e e fs in ju ries; keeping record s  
o f patients treated; p reparin g  accident reports fo r  com pensation  or 
other p u rp oses ; conducting physica l examinations and health evaluations 
o f applicants and em p loyees; and planning and carry in g  out p rogram s 
involving health education, accident prevention, evaluation o f plant

NURSE, INDUSTRIAL (REGISTERED) - Continued

environm ent, or other a ctiv ities  affecting the health, w elfare , and 
safety o f a ll person n el.

F o r  wage study p urposes, industrial nurses are c la ss ified  
as fo llow s :

N urse, industria l, on e-n u rse  unit -  A  reg istered  nurse, in an 
establishm ent that does not em ploy a nursing su pervisor or head 
nurse on the sam e shift, who has the resp on sib ility  fo r  decisions 
regarding ca re  of ill  or in jured person s under general m edical 
d irection .

N urse, industrial, m u ltip le -n u rse  unit - A reg istered  nurse 
who gives nursing ca re  and treatm ent to ill or injured persons 
under the general d irection  of a physician  and the im m ediate 
supervision  of a nursing su perv isor or head nurse.

TRACER

C opies plans and drawings p repared  by others, by placing 
tracing cloth  or paper over drawing and tracing with pen or pen cil. 
U ses T -sq u a re , com p a ss , and other drafting too ls . May prepare 
sim ple drawings and do sim ple lettering.

Ma i n t e n a n c e  a n d  P o w e r p l a n t

CARPEN TER, MAINTENANCE

P e r fo rm s  the carpen try  duties n ecessary  to con struct and 
m aintain in good rep a ir building woodw ork and equipment such as bins , 
c r ib s , cou n ters, bench es, partition s, d oors , f lo o r s , s ta irs , ca s in g s , 
and tr im  m ade o f w ood in an establishm ent. W ork involves m ost of 
the follow ing: Planning and laying out of w ork from  blueprints, draw 
ings, m od e ls , or verba l instructions; using a variety  of ca rp en ter !s 
handtools, portable  pow er to o ls , and standard m easuring instrum ents; 
m aking standard shop com putations relating to dim ensions of w ork; 
se lectin g  m ateria ls  n e ce ssa ry  fo r  the w ork. In general, the w ork  of 
the m aintenance carpen ter requ ires rounded training and experien ce 
usually a cqu ired  through a fo rm a l apprenticeship or equivalent tra in 
ing and exp erien ce .

ELECTRICIAN , MAINTENANCE

P e rfo rm s  a va rie ty  o f e le ctr ica l trade functions such as the 
installation , m aintenance, or repa ir of equipment fo r  the generating, 
d istribution , or utilization  of e le ctr ic  energy in an establishm ent. 
W ork involves m ost o f the follow ing: Installing or repairing any of a
va riety  o f e le c tr ica l equipm ent such as generators, tra n sform ers , 
sw itch boards, c o n tro lle rs , c ircu it  b rea k ers, m otors , heating units,

ELECTRICIAN, MAINTENANCE - Continued

conduit system s, or  other tran sm ission  equipment; working from  b lu e
prin ts, draw ings, lay -ou t, or other specifica tion s; locating and d iag
nosing trouble in the e le c tr ica l system  or equipment; working standard 
com putations relating to load requirem ents o f w iring or e le ctr ica l 
equipment; using a variety  of e lectrician*s handtools and m easuring 
and testing instrum ents. In general, the w ork  of the maintenance 
e le c tr ic ia n  requ ires rounded training and experience usually acquired  
through a form a l apprenticeship  or equivalent training and experien ce .

ENGINEER, STATIONARY

Operates and m aintains and m ay a lso  supervise the operation 
o f stationary engines and equipment (m echanical or e lectr ica l) to sup
p ly  the establishm ent in which em ployed with pow er, heat, r e fr ig e ra 
tion, or a ir -con d ition in g . W ork involves: Operating and maintaining
equipment such as steam  engines, a ir co m p re sso rs , gen erators, m o 
to rs , turb ines, ventilating and re frigeratin g  equipment, steam  b o ilers  
and b o ile r -fe e d w a te r  pum ps; making equipment repa irs; keeping a 
re co rd  of operation  o f m ach inery, tem perature, and fuel consum p
tion. May a lso  supervise these operations. Head or ch ief engineers 
in establishm ents em ploying m ore  than one engineer are excluded .
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FIREMAN, STATIONARY BOILER

F ires  stationary b o ile rs  to furnish  the establishm ent in which 
em ployed with heat, p ow er, or steam . Feeds fuels to f ir e  by hand 
or operates a m echan ical stoker, gas, or o il burner; checks water 
and safety va lves . M ay clean, o il, or a ss is t  in repairin g  b o ile r -  
room  equipment.

H ELPER, TRADES, MAINTENANCE

A ssists  one or  m ore  w orkers in the sk illed  m aintenance 
trades, by p erform in g  sp e c ific  or general duties o f le s s e r  sk ill, such 
as keeping a w orker supplied with m ateria ls  and too ls ; cleaning w ork 
ing area , m achine, and equipment; a ssistin g  w orker by holding m a
teria ls  or too ls ; p erform in g  other unskilled  tasks as d irected  by jo u r 
neyman. The kind of w ork  the helper is perm itted  to p e r fo rm  varies 
from  trade to trade: In som e trades the helper is con fined to sup
plying, lifting, and holding m ateria ls  and tools  and cleaning working 
areas; and in others he is perm itted  to p e r fo rm  sp ec ia lized  m achine 
operations, or parts of a trade that are  a lso  p erfo rm ed  by w orkers 
on a fu ll-tim e b a s is . ,

M ACHINE-TOOL OPERATO R, TOOLROOM

S pecia lizes in the operation  o f one or m ore  types of m achine 
too ls , such as jig  b o re rs , cy lin d r ica l or su rface  g r in d ers , engine 
lathes, or m illin g  m achines in the construction  of m ach ine-sh op  too ls , 
gauges, jig s , fix tu res, o r  d ies . W ork involves m ost of the fo llow in g : 
Planning and perform in g  d ifficu lt m achining operations; p rocess in g  
item s requiring com plicated  setups or a high degree o f a ccu racy ; 
using a variety  o f p re c is io n  m easuring instrum ents; se lectin g  feeds , 
speeds, tooling and operation sequence; making n e ce ssa ry  adjustm ents 
during operation  to ach ieve requ isite to leran ces or d im ensions. May 
be required to recogn ize  when tools need d ressin g , to d ress  tools  , 
and to se lect p rop er coolants and cutting and lubricating o ils . F or 
cro ss -in d u stry  wage study p u rp oses, m ach ine-tool o p era tors , t o o l 
room  in tool-and-die jobbing shops a re  excluded fro m  this c la ss ifica tion .

MACHINIST, MAINTENANCE

P rodu ces rep lacem ent parts and new parts in m aking repa irs  
of m etal parts of m echan ical equipment operated in an establishm ent. 
W ork involves m ost o f the fo llow in g : Interpreting w ritten in stru c
tions and specifica tion s ; planning and laying out of w ork; using a va 
riety  of m a ch in is ts  handtools and p re c is io n  m easuring instrum ents; 
setting up and operating standard m achine too ls ; shaping of m etal 
parts to c lo se  to lera n ces ; making standard shop com putations re la t
ing to dim ensions o f w ork, tooling, feeds and speeds o f m achining; 
knowledge of the w orking p rop erties  o f the com m on m eta ls ; selecting  
standard m ateria ls , p arts, and equipment requ ired  fo r  his w ork; f it 
ting and assem bling parts into m echan ical equipm ent. In general, the 
m a ch in ists  w ork  n orm ally  requ ires a rounded training in m ach ine- 
shop p ractice  usually acquired  through a form a l apprenticesh ip  or 
equivalent training and exp erien ce .

MECHANIC, AUTOMOTIVE (MAINTENANCE)

R epairs autom obiles, b u sse s , m otortru ck s , and tra ctors  of 
an establishm ent. W ork involves m ost o f the fo llow in g : Exam ining
autom otive equipment to diagnose sou rce  o f trouble; d isassem blin g  
equipment and perform in g rep a irs  that involve the use of such hand- 
tools  as w renches, gauges, d r i lls , o r  sp ec ia lized  equipm ent in d is 
assem blin g  or fitting parts; rep lacin g  broken  or  defective  parts fro m  
stock ; grinding and adjusting va lves ; rea ssem blin g  and installing the 
various assem blies  in the veh icle  and m aking n e ce ssa ry  adjustm ents; 
aligning w heels, adjusting brakes and ligh ts, or tightening body b o lts . 
In general, the w ork  of the autom otive m echan ic req u ires  rounded 
training and experience usually a cq u ired  through a fo rm a l ap p ren tice 
ship or equivalent training and exp erien ce .

MECHANIC, MAINTENANCE

R epairs m achinery or m ech an ica l equipm ent o f an estab lish 
m ent. W ork involves m ost o f the fo llow in g : Exam ining m achines
and m echanical equipment to d iagnose sou rce  of trouble ; dism antling 
o r  partly  dism antling m achines and p erform in g  rep a irs  that m ainly 
involve the use of handtools in scrap in g  and fitting parts; rep lacin g  
broken or defective parts with item s obtained fro m  stock; ord erin g  the 
production  of a rep lacem ent part by a m achine shop or sending of 
the m achine to a m achine shop fo r  m a jo r  re p a irs ; p rep arin g  w ritten 
specification s fo r  m a jor repa irs  o r  fo r  the produ ction  o f parts o rd ered  
fro m  m achine shop; reassem blin g  m ach ines; and m aking a ll n e ce ssa ry  
adjustm ents for  operation . In gen era l, the w ork  o f a m aintenance 
m echanic requires rounded training and exp erien ce  usually  acqu ired  
through a form al apprenticeship or  equivalent training and exp erien ce . 
E xcluded from  this c la ss ifica tion  a re  w ork ers  w hose p r im a ry  duties 
involve setting up or adjusting m ach in es.

MILLWRIGHT

Installs new m achines or heavy equipm ent and dism antles and 
installs m achines or heavy equipm ent when changes in the plant la y 
out are requ ired . W ork involves m ost o f the fo llow in g : Planning and 
laying out of the work; interpreting b lueprints or  other sp ec ifica tion s ; 
using a variety  of handtools and rigg ing; m aking standard shop co m 
putations relating to s tre sse s , strength of m a teria ls , and cen ters  o f 
gravity; alining and balancing o f equipm ent; se lectin g  standard too ls  , 
equipment and parts to be used; installing and m aintaining in good 
ord er pow er transm ission  equipm ent such as d rives and speed r e 
d u cers . In general, the m illw rig h tls w ork  n orm ally  requ ires  a round
ed training and experience in the trade acqu ired  through a form a l 
apprenticeship  or equivalent train ing and exp erien ce .

OILER

L ubricates, with o il o r  g re a se , the m oving parts or  w earing 
su rfaces  of m echanical equipm ent of an establishm ent.
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PAIN TER, MAINTENANCE

Paints and red ecora tes  w alls, woodwork, and fixtures o f an 
establishm ent. W ork involves the follow ing: Knowledge of su rface
p ecu lia rities  and types o l paint requ ired  for  d ifferent applications; 
p reparin g  su rface fo r  painting by rem oving old finish or by p lacing 
putty o r  f i l le r  in nail holes and in terstices ; applying paint with spray 
gun or brush. M ay m ix  c o lo r s , o ils , white lead, and other paint 
ingredients to obtain p rop er  co lo r  or con sisten cy . In general, the 
w ork  of the m aintenance painter requires rounded training and e x 
p erien ce  usually a cqu ired  througha forma/1 apprenticeship or  equivalent 
training and exp erien ce .

PIP E F IT T E R , MAINTENANCE

Installs o r  rep a irs  w ater, steam , gas, or other types o f pipe 
and pipefittings in an establishm ent. W ork involves m ost of the fo llo w 
ing: Laying out of w ork  and m easuring to locate position  of pipe from  
drawings or other w ritten  specifica tion s ; cutting various s izes  of pipe 
to c o r r e c t  lengths with ch ise l and ham m er or oxyacetylene torch  or 
p ipe-cutting m achine; threading pipe with stocks and d ies ; bending pipe 
by hand-driven  or  p ow er-d riven  m achines; assem bling pipe with co u 
plings and fastening pipe to hangers; making standard shop com puta
tions relating to p re s su r e s , flow , and size of pipe required; making 
standard tests to determ ine whether finished pipes m eet s p e c if ica 
tion s. In gen era l, the w ork  of the maintenance p ipefitter requ ires 
rounded training and exp erien ce  usually acquired through a form a l 
apprenticesh ip  or equivalent training and experience. W orkers p r i 
m a rily  engaged in installing and repairing building sanitation or heat
ing system s a re  excluded.

PLU M BER, MAINTENANCE

Keeps the plum bing system  of an establishm ent in good  o rd er . 
W ork involves; Knowledge o f sanitary codes regarding installation of 
vents and traps in plum bing system ; installing or repairing pipes and 
fix tu res; opening clogged  drains with a plunger or plum ber*s snake. 
In gen eral, the w ork  of the maintenance plumber requ ires rounded 
training and experien ce  usually  acquired  through a form a l app ren tice 
ship or equivalent training and experien ce .

SH E E T-M E TA L WORKER, MAINTENANCE

F a b rica tes , insta lls , and m aintains in good repa ir the sheet- 
m etal equipment and fixtures (such as m achine guards, grease pans, 
sh elves , lo ck e rs , tanks, ven tila tors, chutes, ducts, m etal roofing) 
o f an establishm ent. W ork involves m ost of the follow ing: Planning
and laying out a ll types of sh eet-m eta l m aintenance w ork from  b lue
prin ts, m od els , or other sp ecifica tion s ; setting up and operating all 
available types of sh eet-m eta l-w ork in g  m ach ines; using a variety  of 
handtools in cutting, bending, form in g , shaping, fitting, and a sse m 
bling; installing sh eet-m eta l a rtic le s  as requ ired . In general, the 
w ork  of the m aintenance sh eet-m eta l w orker requ ires rounded train 
ing and experien ce  usually a cquired  through a form al apprenticeship 
or equivalent training and exp erien ce .

TO O L-A N D -D IE  MAKER

(D iem aker; jig  m aker; toolm aker; fixture m aker; gauge m aker)

Constructs and repa irs  m ach ine-sh op  too ls , gauges, jig s , f ix 
tures or dies fo r  forg in gs , punching and other m eta l-form in g  w ork. 
W ork involves m ost of the fo llow in g : Planning and laying out of w ork
from  m od els , b lueprints, draw ings, or other ora l and written s p e c if i
cations; using a variety  o f tool-an d-d ie  m a k er ’ s handtools and p rec is ion  
m easuring instrum ents; understanding of the working properties of 
com m on m etals and a lloys ; setting up and operating of m achine tools 
and related  equipment; making n e ce ssa ry  shop com putations relating 
to dim ensions of w ork, speeds, feed s , and tooling of m achines; heat- 
treating of m etal parts during fabrica tion  as w ell as of fin ished tools 
and dies to ach ieve requ ired  qualities; w orking to c lo se  to leran ces; 
fitting and assem bling of parts to p re scr ib e d  toleran ces and allow ances; 
se lectin g  appropriate m ateria ls , too ls , and p ro c e ss e s . In general, 
the tool-andrdie m a k er ’ s w ork  requ ires  a rounded training in m achine- 
shop and too lroom  p ra ctice  usually acqu ired  through a form al appren
ticesh ip  or equivalent training and exp erien ce .

F o r  cross-in d u stry  wage study p u rposes, too l-a n d -d ie  m akers 
in too l-a n d -d ie  jobbing shops are  excluded from  this c la ss ifica tion .

C u s t o  d i a l  a n d  M a t e r i a l  M o v e m e n t

GUARD

P erform s  routine p o lice  duties, either at fixed  post or on 
tou r, maintaining o rd e r , using arm s or fo rce  where n e ce ssa ry . In- 
cludes gatem en who a re  stationed at gate and check on identity of 
em ployees and other p erson s  entering.

JANITOR, PO RTER, OR CLEANER

(Sweeper; charw om an; ja n itress)

Cleans and keeps in an o rd er ly  condition fa ctory  working areas 
and w ash room s, or p rem ises  of an o ffice , apartm ent house, or co m 
m e rc ia l or  other establishm ent. Duties involve a com bination of the
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JANITOR, PO RTER, OR CLEANER - Continued

fo llow in g: Sweeping, m opping or scrubbing, and polish ing flo o r s ; r e 
m oving chips, trash , and other refu se ; dusting equipm ent, furniture, 
or fixtures; polish ing m etal fixtures or  trim m ings; providing supplies 
and m inor m aintenance s e rv ice s ; cleaning lava tor ies , sh ow ers, and 
restroom s. W orkers who sp ec ia lize  in window washing are exclu d ed .

LABORER, M ATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; t r u c k e r ; 
stockm an or stock  h elper; warehousem an or w arehouse helper)

A w orker em ployed in a w arehouse, m anufacturing plant, 
store , or other establishm ent w hose duties involve one or m ore  of 
the fo llow ing: Loading and unloading various m ateria ls  and m erch an - 
dise on or iro m  fre igh t c a rs , trucks, or  other transporting devices ; 
unpacking, shelving, or p lacing m ateria ls  or m erchandise in p rop er 
storage location ; transporting m ateria ls  or m erchandise by hand truck, 
ca r , or w heelbarrow . Longshorem en, who load and unload ships are  
excluded.

ORDER FILLE R

(O rder p ick er ; stock  se le c to r ; w arehouse stockm an)
F ills  shipping or tran sfer ord ers  fo r  fin ished goods from  stored  

m erchandise in accord an ce  with specification s on sales slips, cu stom er s' 
o rd ers , or other instru ction s. M ay, in addition to fillin g  ord ers  and 
indicating item s fille d  or om itted, keep re co rd s  of outgoing ord ers  , 
requisition  additional stock  or rep ort short supplies to su perv isor , 
and p erform  other related  duties.

PACKER, SHIPPING

P repares fin ished products fo r  shipm ent or storage by p lacing 
them in shipping conta iners, the sp ec ific  operations p erform ed  being 
dependent upon the type, s iz e , and num ber of units to be packed, the 
type of container em ployed, and m ethod of shipm ent. W ork requ ires 
the placing of item s in shipping containers and m ay involve one or 
n o re  of the fo llow in g : Knowledge of various item s of stock  in ord er
:o ver ify  content; se lection  o f appropriate type and size  of container; 
Inserting enclosures in container; using e x ce ls io r  or other m ateria l to 
prevent breakage or dam age; c losin g  and sealing container; applying 
Abels or entering identifying data on container. P ackers who a lso  
xtake wooden boxes or cra tes  are excluded.

SHIPPING-AND-RECEIVING CLERK

P repares m erch an dise fo r  shipm ent, or re ce iv es  and is r e 
sponsible for  incom ing shipm ents of m erchandise or other m aterials. 
Shipping w ork in v o lv es : A  knowledge of shipping p roced u res , p ra c -
:ices, routes, available m eans of transportation and rates; and p r e 
paring record s  of the goods shipped, m aking up b ills  of lading, p o st- 
ng weight and shipping ch arges, and keeping a file  of shipping re co rd s .

SHIPPING-AND-RECEIVING CLERK  - Continued

May d irect or a ss ist in preparin g  the m erch an d ise  fo r  shipm ent. 
R eceiving work involves : V erify in g  or  d irectin g  others in verify in g
the correctn ess  of shipments against b ills  o f lading, in v o ices , o r  other 
re co rd s ; checking for  shortages and re jectin g  dam aged goods; routing 
m erch an dise or m aterials to p rop er  departm ents; m aintaining n e c e s 
sary  record s  and file s .

F or  wage study p u rp oses , w ork ers  a re  c la ss if ie d  as fo llow s:

R eceiving c le rk
Shipping c le rk
Shipping-and-receiving c le rk

TRUCKDRIVER

D rives a truck within a c ity  or  industrial area  to transport 
m a teria ls , m erchandise, equipment, or m en betw een various types of 
establishm ents such as: M anufacturing plants, fre igh t depots, w a re 
h ou ses, w holesale and retail establishm ents or between reta il estab 
lishm ents and cu sto m e rs1 houses or p la ces  o f bu sin ess . M ay a lso  
load or unload truck with or without h e lp ers , m ake m in or m echan ical 
rep a irs , and keep truck in good w orking o rd e r . D r iv e r -sa le sm e n  and 
o v e r -th e -ro a d  drivers are  excluded .

F or  wage study p u rp oses , tru ck d riv ers  are  c la ss if ie d  by s ize  
and type of equipment, as fo llow s. (T ra c to r -t r a ile r  should be rated on 
the basis  of tra iler capacity )!

T ru ckdriver, light (under 1V2 tons)
T ruckdriver, m edium  (1V2 to and including 4 ton s) 
T ruckdriver, heavy (over 4 ton s , tra ile r  type)
T ruckdriver, heavy (over 4 tons, other than tra ile r  type)

TRUCKER, POWER

Operates a m an u a lly -con trolled  ga so lin e - or e le c tr ic -p o w e re d  
truck  or tractor to transport goods and m ateria ls  o f all kinds about 
a w arehouse, manufacturing plant, o r  other establishm ent.

F or  wage study p urposes, w orkers  a re  c la ss if ie d  by  type of 
truck , as fo llow s:

Trucker, pow er (forklift)
T rucker, power (other than fork lift)

WATCHMAN

Makes rounds of p rem ises  p e r io d ica lly  in p rotectin g  p rop erty  
against f ir e , theft, and illega l entry .
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