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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR,
Bureau of labor Statisties,
Washington, D, C., February 20, 1953.

The Secretary of Labor:

I have the honor to <transmit herewith a report on
occupational wages and related benefits in Minneapolis-St, Paul,
Minn,, during November 1952, Similar studies are being conducted
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OCCUPATIONAL WAGE SURVEY -

Introduction

The Minneepolis-St. Paul area is one of several important
industrial centers in which the Bureau of Labor Statistics is cur-
rently conducting occupetional wege surveys. In such surveys occu-
pations common to a variety of manufacturing and nonmanufacturing
industries are studied on a commnitywide bDasis. ]_._/ Cross-indus-
try methods of sampling ere thus utilized in compiling earnings data
for the following types of occupations: (a) office; (b) professional
and technical; (c) maintenance and power plant; and (d) custodial,
warehousing, and shipping. In presenting earnings information for
such jobs (tables A-1 through A-4) separate data are provided wher-
ever possible for individual dbroad industry divisions.

Earnings information for characteristic occupations in
certain more narrowly defined industries is presented in Series B
tebles. Union scales (Series C tables) are presented for selected
occupations in several industries or trades in which the great ma-
Jority of the workers are employed under terms of collective-bar-
gaining agreements, and the contract or minimmm rates are believed
to be indicative of preveiling pay practices.

Data are collected and summarized on shift operations and
differentials, hours of work, and supplementary benefits such as
vacation allowances, paid holideays,and insurance and pension plans.

The Minneapolis - St. Paul
Metropolitan Area

The Minneapolis-St. Paul Metropolitan Area (Ancka, Dakote,
Hepnepin, and Ramséy Counties) has an estimated total population of
more than 1,145,000, Approximately three-fourths of this total live
in Minneapolis or St. Paul.

Nonagricultural wage and salaried workers in the Minne-
apolis-St. Paul area numbered approximately L416,000 in November
1952. Manufacturing industries accounted for nearly 121,000 of these
workers. About a fifth of all factory workers were employed in ma-
chinery plants; other substantial segments of the total factory

y See appendix for discussion of scope and method of survey.
Differences between the scope of this survey and the last previous
survey (November 1951) are indicat€d in the appendix table. The
construction and extractive industries and government institutions
were excluded from each study.

MINNEAPOLIS-ST. PAUL, MINN.

food
and apparel

work force were employed in the fabricated metal products,
processing, paper, printing and publishing, textiles,
industries.

Nonmanufacturing employment in the Twin-Cities ares was
estimated at about 295,000 in November - more than twice that in
manufacturing - and reflects the importance of the area as a center
of commerce, distribution,and finance. Retail trade firms accounted
for 80,000 workers, and an additional 34,000 were employed in vhole-
sale trade outlets. The service industries employed 45,000 persons
in such diverse fields as automobile and other rep... shops, Laun-
dries and dry cleaning establishments, hotels, theaters, radio and
television stations, hospitals, and business service establishments.
The various branches of the transportation industry, including rail-
roads, provided employment for 36,000 and other public utilities

employed nearly 12,000. More than 26,000 persons were employed in

finance, insurance, and real estate establishments; and Federal,
State, and local government agencies reported employment of almost
41,000 in the Twin-Cities srea., Building construction gave Jjobs to
21,500.

Among the industries and establishment-size groups stud-
ied, more than 80 percent of the workers in nonoffice jobs were em-
ployed in establishments having union agreements. Virtually all
plant workers in the public utilities and services group of indus-
tries were covered by union-contract provisions, and in manufac-
turing and wholesale trade the proportion of plant workers in union
establishments exceeded 85 percent.

Unionization was far less extensive among office workers,
Less than a tenth of the office workers in the Twin-Cities ares
were employed under terms of collective-bargaining agreements. Only
in the public utilities group was there any appreciable degree of
unionization among office workers; about half the office workers in
this industry group were employed in establishments having union-
contract provisions covering office workers.

Occupationél Wage Structure

Gross hourly earnings (including pey for overtime and
night work) of Minneapolis manufacturing plant workers averaged
$1.7L in November 1952; earnings of plant workers in St. Paul menu-
facturing industries averaged $1.80. 2/ A year esrlier, when the

g_/ Estimates prepared by the Minnesota Division of Employment
Security in cooperation with the U. S. Department of Labor's Buresu
of Labor Statistics.

(1)
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Bureau conducted its initial commmmnity wage survey in +the area,
gross hourly earnings averaged $1.62 and $1.67, respectively, in the
2 cities. ;/ A substantial part of the increase can be attributed
to general wage increases made during the 12-month period.

Wage rates for nearly all plant (nonoffice) jobs in the
Twin-Cities area were determined on the basis of formal rate struc-
tures. In manufacturing esteblishments, plans specifying a single
rate for each time-rated Jjob classification were somewhat more
common (measured on an employment basis) than plans providing rate
ranges. Rate-range plans, however, were predominant in the public
utilities and retail trade industry groups. Plece-rate or bonus-
wage incentive payment plans epplied to plant jobs in which nearly
a fourth of the workers in manufacturing plants were classified.
They were either nonexistent or relatively insignificant among the
nonmanufacturing industries, with the exception of service estab-
lishments and retail stores in which many selling jobs were paid on
8 commission basis. Virtually all formel wage plans reported for
office occupations provided a range of salaries for each job; nearly
45 percent of the office workers were employed in establishments
that determined salaries on an individual basis.

Salaries of office workers in manufacturing industries
were generaelly higher +than those in nonmanufacturing; in 18 of 21
office classifications permitting comparison, average weekly sala-
ries in manufacturing establishments exceeded those in nonmanufac-
turing. Wage rates for selected custodial, warehousing, and ship-
ping occupations averaged higher in manufacturing industries for 10
of 13 Jjobs where comparisons were possible. Among maintenance and

g/ Intercity differences in gross average hourly earnings
for an industry group may be due to a combination of factors includ-
ing differences in industrial composition, occupational . require-
ments, proportions of men and women employed, method of wage pay-
ment, extent of extra-shift operations and shift differentials,
amount of overtime worked, and straight-time rates of pay for com-
parable work. In reporting straight-time earnings information for
selected jobs,by sex, as in the accompanying tables in this report,
the influence of these factors, as & group, has been minimized.

power plant jobs, however, average rates in nommsnufacturing indus-
tries were higher in 50f 6 jobs for which comparisons could be made.

Provisions relating to extra-shift operations were re-
ported in establishments employing more than 85 percent of the plant
workers in the Minneapolis-St. Paul area. Virtually all these es-
tablishments paid premium rates for work on 1late shifts. Shift
differentisls were predominantly expressed in terms of cents-per-
hour additions to day rates; most of the others were expressed as a
vercentage addition., Although the amount of premium pay for night
work varied greatly, substantial numbers of the workers were con-
centrated in relatively few categories - typically 5 and 10 cents
for second-shift work and 10 and 12 cents for third-shift work.
About a fifth of all manufacturing plant workers were actuslly work-
ing on late shifts in November 1952.

Paid vacations were granted tonearly all plant and office
workers. Vacations usually amounted to 2 weeks after 1 year of
service for office workers; plant workers typically received 1 week
after 1 year., A 2-week paid vacation for plant workers was not
generally applicable until after 3 years of service. After 15 years
of service a majority of office and plant workers were granted a
third week of vacation with pay.

Virtually all plant and office workers received some paid
holidays, the predominant number for both groups being 6 holidays a

year.

Insurance benefits, covering life, health, or hospitali-
zation, were provided by establishments employing more than four-
fifths of the plant and office workers. The number of workers af-
fected by the various types of benefits varied considerably. 1In
many instances the employers paid all the costs for one or more of
the policies. Pension or retirement plans were reported by employ-
ers of 60 percent of the office workers and more than 40 percent
of the plant workers.

A majority of the plant and office workers were scheduled
for a 40-hour workweek during November 1952. Most of the remain-
ing plant (nonoffice) workers were on longer schedules; nearly all
of the other office workers were scheduled to work less than 4O
hours a week.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



A Cross-Industry Occupations

Table A-l: a#'ca W 7

(Average straight~time weekly hours and earnings 1./ for selected occupations studied on an area
basis in Minneapolis-St, Paul, Misn,, by industry division, November 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
I I
sex, occupation, and industry division e ey | Weutty ‘30‘530 57.50 1*10.00 82,50 15.00 17,50 "50.00{82.50 [’55.00 57,50 [Bouno (2450 6500 F67.50 7000072450 ['75.00.180.00 85200 %0.00 Pg5.00
Stondard) | Ctandmd) | under = h = < =) T - h = = = - = = = - = - < and
2,50 10400 | 12,50 45,00 | L7450 | 50,00 | 52,50155400 | 57,50 | 60,00 62450 165400 | 67:50 | 70600 | 72450| 75400 | 8000 | 85.00(90400 95,00 : over
]
|
Men }
3 i

Clerks, order eses k8o 3945 | 61,00 - - - - 1 2 28 15 29| 16 3k Tl s8 10 61 53 13 3 22 17 - 2 2

T ¥Manufacturing 151 0 ;| 624° -1 - = - - = - & 8 I 18 3T 20 10 2T p21y 2 - 12 - - 2 2
Nonmanufacturing 329 395 . 60,50 - - - - w2 28 9 21! 18 16 36| 38 30 10 39 1] 3] 110 17 - - -

Wholesale trade 2l 39.0 | 60, - e - - ;2 20 8 1 1 10 19 33 29 18 3 A 2 6 15 - - -

Clerks, payroll yueeeessesssessesssssranssess S0 | 10,0 635 e !l e el el ol ol 8l o3| a2l el w0 7l a3l e 2 ) 3 2 a1 1] -

. | ] :
i i 1
| 233 | 39,5 | 38,50 25| 33 28 12 12 9 2 2 - 2 - - - - - . - - - - -
Manufacturing 83 10,0 | 38,00 18T 137 ‘1‘2 7‘4% 1 7 1 1 - - z = - = = T - - - = = <
Nommarufacturing . 128 39¢5 : 39400 7. 20 30 18! 26 11 5 | 8| 1 H - - - - - - ! - - - - - -
1 H '

Tabulating-nachine 18 | 10,0 63,00 o3l el ol 3wl 6] 3 8] 7! 15| 12| 16! 15| 39| 12 10 8] 20| 7| | 2]
Marfactaring sceessevesss 67 400 68.50 - - - - - - - - - 3 1 3 H (3 15 7 [3 1 € L = 2 <
Normanmfactur: m 0.0 | 60,00 - 1 - - 3 L 6 3 8 k 1 9; 1 9 20! s b 3 L 3 - - -

FANANCe % ccevseseseassorcnnrassssenses h 100 . 57,00 - 1 - - 3 L L 2 8 3 12 b 8 7, 1 - 3 - 1 - - - -
!
Nomen ! i

Billers, machine (billing machine) sesseessese | 33 | 10,0 | 15,00 -8 28 39 g 33| 8| 2 ks 19 5 6. unl 3 3 - - . - Jd ol -
Manufacturing eeecssescscssssseseccssssscee 117 L4040 ' U600 - - - L 31 18 2 20 1 H é 2 - - - - - - - - - -
Nonmamufacturing ee 226 400 : 45.00 - 8 251 35 3l 15 22 20 25 18 - - 9 3 3 - - - - - ai = -

Retail £rade seesscorcscesserasssesnssne 53 LOe5 ' L1400 - 19 9, 110 S é 3 - b - - - - - - o - - - - - -
; i ! ! |
i ! i I

Billers, machine (bookkeeping machine) seeves. 105 39,5 | 19,50 - = 1 - 1y 16 10 0/ 28, n. 2; 4 - 2 6 1 - - - - - - -
Nonmarmifacturing eeseccescsssscsncesss 100 3945 | 504 - - 1 .. 1] 15 ] 9. 2 30 2] I - 2 [ 1 -] - - - - - -

Bookkes ~machine rators, class A seecsee 195 400 | 5L,00 - - 3 - 3.2 27 15 26 13 13 10 22 31 A 2 - [ - - - - -
Nonmarmfacturing ceecscsssocccsacecscsevear 127 10,0 | 53.00 - - 3 - 3 20 21 - 19 12 9 N 9 15 N 2 - [ - - - - -

Bookke: -machine operators, class B ssesees 750 3945 | 15,00 22! i Lk 172 85 123 | 135 70 32 s1 27 28 8 8 - 1 1 - - - - - -
um%macm_ﬁg_qr evessceccesatescscoresetotane 1 10.0 | 50.50 - 3 2 1 9] 31 16 ¥ 12| 38 10 K] [ ] - 1 1 - - - - - -
Normamfacturing . sesvssessccsssese 588 3945 | L3.50 2a| 37 2 n % 92| 19 sh 20, 15 17 22 2 - - - - - - - - - -

Wholesale trade sesssecsssccscsssassorse 122 4040 | 47,00 - - - 7 5| & 50 17 i 1 2 n - - - - - - - - - - -
FINANCS #% eeseecoscescocssacecssosasesns nr 3940 | 43.00 20| 37 38 51 37| & 18 n 7 3 1 1 2 - - - - - - - - - -

Calculating-machine operators (Comptometer o8 < | 155 N ol 18 " 6 %

TYPE) gssccsasssessessesscrosnsssrscnsessene |1y 39! +50 - 2 23 9 182 | 17 102 7 3 - 19 22 - 2 - - - - - 1
28 1040 | 50400 - - H 9 W] | 52 33 142% 38 20 12 L 10 T - 2 = - = = = 1
esesesscsessssene 805 39.5 | 18.00 - 2 18 32 86 119 | 130 U3| 12| 64 g 22| 1 9 n - o - - - - - -
Public utilities # covssscsonersonrse 5L 1040 | L9.00 - - - 10 s 3 10 S L 3 L 2 s 1 2 - - - - - - - -
Wholesale trade eeeccscssssccrcsscssosce 260 3945 | L850 - - 7 8 3k n Lo W 36| 27 23 10 s 3 - - ol - - - - - -
Retail trade eesececcscsscacsssssceccone 278 1040 | L7450 - 1 9 13 3 26 55 B N 6 s 2 - 9 - N - - - - - -
FANance ## seeccsscvrcccsssscsccccrcsccas 59 3805 | L7.50 - - 2 1 7] 1 n 7 8 3 9 - - - - - ol - - - - - -

}

See footnote at end of table,
*

#* Finance, insurance, and reel estate,
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tavte 1-2: Bflice Choospalions-Continsad

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basle in Minneapolis=St, Paul, Minn,, by industry division, November 1952)

AvERAGE ) NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Sex, ocowpatien and industey dtwision | G | weaty | wewy |30400 32050 |35.00 | 97050 %0400 | *u2.50| 15,00 17,50 50400 *52.50] 5500 |'57.50 60000 ' 624506500 67.50 7040072250 ['25:00 *B0400 85000 90.00195.00
Standard) | (Standard) | wnder | ~ - - - - - - - - - - - - - - - - - - - and
. 400/ 17050 | 50,00 | 52,50 | §5,00|57.50 | 60400 | 62,50 | €5400|67.50 | 70400 | 72.50|75.00 | 80,00 | 85.00 | 90400, 95400| over
Wamen ~ Contimmed i !

| H ! !

| i i H

Calculating-machine operators (other than $ J : ! ;
tometer t essecsessecsensrssenssens 21 ; 0 ol = 1 23 7. 17 1 23 23| 28 8 [ - - - - - - - - -

‘—%‘:—:F&E{”) " 39 T 39.5 b9 S a8 %48 1 = P Y — < T

Nomamfacturing erevssovecrans 128 0.0 | 18,00 - - 6 13 9: 7 031! 18 17 s 17 1 3 L - - - - - - - - -
PINANCE #% scesesescssscssesessersosonse 67 | 9.0 | 46.00 S s. 2 7 7 8] n 7 3 3 1 3 | - - B - - - B -
i ! ‘ |

£1le, CIA88 A sseveessssosesssenssanesy 16 gg.g ‘gui.gp - = - 200 24/ 20 9. 27 1§ 16 6 1 - 5 - o - - - - Jd e
- ae n :5....... essocncosneseses 51 39! +00 - - - - F iy 3 18 1 L - - 1 - - - - - - - -
NOTMAIULAGLUTANE sosssessnssssssasersoesees | 100 | 10,0 | B6.50 - -l -l 2 w18 6 9] 1 s 2 1 - - - - - - - 4 -

i : |

! | {

Clarks, file, 1888 B eess 1.2@ 139400 n zz(g, ‘ 25 213° 1930 120, 7| 69 15 6 - - of - = - - - - - - -

Manufecturing eeees 32 39.5 | L0.0O - J 65 67 193] 11 g T - - = = < - = < = = = = =

90l | 395 | 38,50 ni 192! 172 wBj 126, 80| k2 58] 10 sl - - - - . - of - - - - - -
3» k0«0 | k1400 - 6 ; 2 2, 20 i 1 3 1 - - - - -| - - - - - - - - -
175 1040 | k2.50 - 23 1 291 25 7l 1 50 9 1 - - - - - -l - - - - - - -
166 L0e5 ! 38450 2 31| 36 m[ 15 n 1 - - - - - - o - - - - - - o o -
190 | 395 | 37.00 68| 126 12| 76/ 59 28 16, S - o - Y I B 4 -
| ; i : !
| i i
323 | 39,5 | L7.00 - - ’ g6 20, 29| 13 23] 29 27 2. - 8 8 s - 2 - - - 4 -
153 39.5 | 50400 - - ! 10 -J - 23] 27 12 22 2 21 1! - [3 'R - - - = - = = =
10 | 100 bheoo - -l | 2 | @ ulou 71 1w 6 1 - 2 1’ 5 - 2 - - - 4 -
! ’ i ! : ;
: ! ! i : [ :

Clarks, DaTToll cessessssssesssssssssssssanaes %J . S ool o3y al & 57 8 250 n I3 T N Y Y | S
Marufacturing .. sescovessnss 2 60 | 51e - - - 1 g 30 Lh Jzi 27 W 1 8 30 j 9 ] 2! - - - - < -
Normamufacturing «ese eseersevsres 30l | 0.0 | 52.00 - -, b 16 26 3 37/ a; 30 38 1. 23 27 7 8 1u TR L 2 - - -

Public utilities # eesoeseessovsssnssess & | 1.0 ; 50050 - -l - 7, 71 10 10 1 L 1 3 & 8 1 4 1 -1 - - - B
; Co I
11cating-machine operators eesessessscevess 17) ! 1 9, i 18! 35 20 25 16 8 1 - 6. - o 1 - - - - - - o -
ManuZacturing eescsscsessosscossvsnsossrsce 7! 3945 | U500 - -t é 1 8 15 1 12 L 1 - (3 -] - 1 - - - - - = - -
NOATuL8CtUTiNgG eeevescessoscesscssnssose, 9 39.5 | .00 1 9 28 7 27 Y Li b - - 'f - - - - - - - - - - -
! ; i |

Key=punch operators esessssesssssesssessossses ig.s | Liie50 g3, 87 68| 75 86 s%{ 67 23 20! s 6 1 . - - - - - - 4 -
Mamufacturing eese 193 00 | 15.00 - - 2k 161 13 23 29 267 3h7 17 11| - o] - - - - - = - = < -
Normenufacturing o 372 | 3945 | UhoOO 6 9 2 T, ss| s s7| 33! 33. & 9. 8 6i ] - - - - - - - < -

Public utilities B | 0.0 | k850 - - 3 pEY 3 1 8 5| 2 3 31 2 i - - - - - - - 4 -
Wholesale trade 59 1040 U550 - - 2 g 1 W 10 10 6 2 2 - 1 - - - - - - - - - -
Finance *% ceee 222 | 39,5 | k2.50 6 8 2 L7 31| w n| 18 13 . k2 3 4 - - o - - - - 4 -
! i | ' |
‘ : : i 1 : i
o5 | 3700 78 15 8 19 16 - L 3 - - < - - - - - - - J -
BED 12] 32 1%‘ 25“‘% < — 2 = ﬂ 2 = < - = = ~ = = = 3 =
39.5 | 37.00 6| 13 T 8 U7 8 19 1 - 1 - - 4 - - - - - - - ]l =
100 L 37.50 ORI IR R Y R T R R B e S e et
3940 | 350 €, 6 3| 2 3 i 6 - - - - - I - - - - - - J -
| ! i
|
3.5 | 59 - el a s 2 e 88 15 127 24| 18 | 1 5| nl o3 %L 1
0 £0.00 S T o5 — — %225 —
395 | 59400 - - - - 5 $3| S5 9% 9| 101 T 277 3| 23 15} 8| 2k 3 3 1
0.0 | 58.50 - - - - - 3 [ 28 17 25 27 20 é s S s - 2 1 < -
1040 | 55.50 - el - - - 2 1| 2 a 2 3| 36 1B 1 s 3 1 - 3 - - 4 -
390 | 59400 N - 7| 18 33 28 30| 2 23 24 10 9 s 3 6 9 1 2 -
' [ | ; | |
I | L | L |

See footnote at end of table,
*  Transportation (excluding railroeds),

communication, and cther public utilities,
#* Finance, insurance, and real estate, -
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Table A-1: % W-GW )

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Minneapolis-St, Paul, Minn,, by industry division, November 1952)

AvVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
I
Number $ $ $ $ 3 $ $ $ i$ $ s $ $ $ t3 i3 3
Sex, occupation, and industry division ot | ooy | ety | 30.00|32.50|35.00 | 37250 |'10.00 1250|500 1750 1 50400 [52.50 (55,00 57450 | 6000 | 62.50|65.00 | 67.50 | 70400 [12.50 [75.00 80400 ['85.00 (50,00 F55.00
(Standsrd) | (Standard) | ypder| = - - - - - - - - - - - - - - - - - - - and
32,501 35,00(37,50 10400 | 12,50 | 15,00 (17450 {50400 | 52,50 /55,00 {57.50 | 60400 | 62,50 | 65+00:67.50 | 70,00 | 72.50 75_.% 80400 (85,00 | 90400 (95,00 | over
| |
Women ~ Contimued i : . .
| i ' : :
i $ : ‘
Stenographers, general eeecssveessersssessscsccs | 2 ! 0 - 18] 64 122 310 25 L86 63 ¢ 18| 176 12 115 87 55 30 1S 11 [ 7 2 1 - -
881 | L40.0 : L9.50 - - 21, 17 53, 179 3 70 3% 20 IS 2] 1 9 2 3 H 1 1 < -
1,67 39.5 | 18.00 - 18 B3 108 257 w2 | 307 228 in 97 88 95 k2 3 19 6 9 3 2 1 - - -
253 | 10,0 | 52,00 - 8 - 22 10 22 23 30 10| 22 30 22 10 26 6 L k 1 2 1 - - -
Lo 395 : U4B.00 - 8 20 16 76 5] 14 71 L2 17 3k 17 10 8 7 1 s 1 - - -: - -
363 1040 : L6.00 - - g, 25 106 25 €3 35 7 13 9 2 3 - 3 - - - - - - - -
FANnance #% scevesecscacessccscssccasesses 3L | 3940 : L7.50 - 1 16 3 s3 h6| 72 88 28| 25 15 18 19 9 3 1 - 1 - - - - -
: ‘ ! i

Stenographers, technical eesesessecscesscsesese 117 10,0 | 62,5 - - - i 2 4 2L 27 17 1n 9 10 1 N - - 8 - - - - - -

Switchboard operators seeesesssssscsssssscasese 102 100 | 15,50 - 18 70 75 3l 33 39 31 1k 27 8 19 L 2 3 2 - - - 1 - -
Marmufacturilig eecsses 67 | 0«0 ! 53.00 - - - 3 - 7 8 7 12 H 10 2 8 1! 1 - 2 - - - T - -
Nonmanufacturing seees 335 | W00 | bhe0O - 18] 22 67 ' 27| 2% 32 19 9 17 6: 1 3! 1 3 - - - - - - -

Fublic utilities # L6 | LDeO ! SL.0O - - - [ 1 L L 3 2 1 9 2 10 2 - 3 - - - - - - -
Retail trade eeee 138 | k0eS | L2.50 - 17 L 22 ué 9 3 19 6 L L 2 - -t - - - - - - - - -
FANBNCE #% sosssssassassscsnvonsssssscnse 52 | 3940 | 47400 - 1 1 2 8 S| 1, 9 3 2 1 -1 1 1 1 - - - . - - - -

Switchboard operator=receptionists veeesessssss 566 | 3945 | k6,0 - 3 0 33 107 85 98 68 82 27 17 bt b S 2 - - 1 - - - - -
Mamfacturing secoescovesssresssscsscssncane 229 | 39.5 | L7.50 - - - 8. ok 37 29 g S0 10 10 . 1h 9 - 7 - < 1 = Y - = =
Monmarufacturing ees secesssree 337 | 39.5 | W6.00 - 3 10 25, 53 W 6 63 32| 17, 7! - [1 [ - - - - - - - - -

Wholesale trade coeesecscasssccscacosesns 112 | 0.0 | 47.00 - - 7 8! 26 12 6 1 2 16 7] - 4 2 - - - - - - - - -
; i |
Tabulating-machine operators sseesssecescssssse 18k | 39,0 ! 51.50 - S b 12 15 015 18 21 6 9 . 16 22 S 2 2 - 3 8 1 - - -
Nonmam:facturing eesecssscccoe sescscosen 135 | 39.0 | L8.Eo - 5 1 11 15 9 12 13 18 4 8 1 15 3 1 - - 3 3 - - - -
Finance ## seeesesesvescessocscocacsrcnes 82 | 38.5 | hk6.00 - S 10 8 8 9 8 6 1 - 71 - 7 3 - - - - - - - - -
!
i

Transcribing-machine operators, general seeesse S75 | 39,8 | 17,00 - I Y IML yin 791 128 | 1§ 6 30 | 28 15 15 7 2 - - - - - - - -
MamfActuring eecssccsesccsscccscosscsccsnse 20k 39¢5 | 47,00 - - L 27 27 37 3 29 13 10 g 2 1 - - - = - - = = -
Yonmamifacturing secssscesscnes 371 | 39«5 | L7.00 - 4 7 28 L7 S2! o1 [h} 3%| 17 18 10 3 é 2 - - - - - - - -

FiNANCe ## ceccsescececcssescssvoscccsose 155 | 390 | 47.00 - L 7 16 10 200 ko 2% 7 9 8 6 12 - - - - - - - - - -

Typiste, class A ssessesses 1| 10,0 | 18.00 - < 1} 2! 55 78 oo Lk 8 ZE 8| 15 Mk - - - - - - - -
Manufacturing eee cecesvae 173 4040 | 50,50 - - - 2 13 13| 31 | 22 32 19 g L} - L - - - - < - - -
Nonmanufacturing eeees PYYTPI 288 40.0 | US.50 - - 11 10 w2 65| 59 22 33 29 3 3 7 I\ - - - - - - - - -

Wholesale trade » ssecse 65 0.0 | 4B.0O - - '3 - [ 9 8 9 3 1 1 1 1 - - - - - - - - - -
Finance #% ecececccosccrcsscccsscccscssssns 93 39.5 | l3.50 - -, 5 10 15 ! 3 10. 8 1n; - - - - - - - - - - - - - -
. a :

TYDists, Cla8S B eesessvcsscovsvesscscasoscense | 2,066 | 39,8 | k1,00 87 ! 7 L2 286, 3177 120 73| 28 L) 4 1 1 - - - - - - - - -
Mamufacturing ese cevveseseane | 817 | 1040 | h3.50 6 2l 36 105 13 91 91 & 2] 16§ =~ i 1 = = - - === - =
Nonmamfacturing e« sececess | 1,449 | 395 ! L0.00 8 96: 291 252, 3%9| 195 @80 sh 21| 12 L L - - - - - - - - - - -

Wholesale trade sescsese 224 4040 : 11450 - 1n 32 W0 62 0 a ] 3 7 1 2 - - - - - - - - - - -
Retail trade oes eveeees | 283 | b0uS 139050 | 15| 12| ®; es| 8 3 k| @ 7/ =l < -0 -l o -] -0 - b -b o o . -
FANANCe #* seesssccacsssncscsascesssessse 605 | 390 | 39.00 66 720 139 Shi 123 S8 2k 1?7 3 L 3 2 - - - - - - - - - - -

e LT !

o o

1 \ | | i i i |

1/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
*  Transportation (excluding railroads), cemmunication, and other public utilities.

#% Finance, insurance, and real estate,
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Table A-2: pﬁoﬁ“«a«a/ and Technical Wﬂd

(Average straight-time weekly hours and sarnings for selected occupations studied on an area
basis in Minneapolis-St. Paul, Minn., by industry division, November 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WLEEKLY EARNINGS OF—
Number 5 s : s s 3 s is
Sex, occupation, and industry division wod e Weekly Xifi’;”, 35;30 37-50 740.00 s!;2-?) 45400 fﬂ.so s50.00 s52.50]555.00 57.50 | 60,00 | 62.50 | 65.00(67.50 7;70.00 s72.50 s'zs.oo s84.7.00 s85.00 l‘90.00 s95.00 S100.00 105,00
(Standard) | (Standard) under| - - b - - - - - - - - - - - - - - - - - - and
: 37,50(10,00 [ 42,50 | 45.00 | L7.50(50,00 0 | 56400 | 572506000 | 62.50 | 65400 | €7,£0.70.00 |72.50 | 75.00{80.00 :85.00 '90.00 | 95.00 1100,00'105.00 over
| i 5
i |
I 1)
f | | E ,
Draftsmen cseescessesscessscessecsacsssanensan 518 10+0 _ 75.00 - - - ‘ 3! - . - 8 10 26 A 20 31 22, 18 30 25| 109 7 59 23 17 1 1
\’ ' i
Draftemen, JuniOr eesesesscosesscesscsessssses 133 40,0 : 61.50 - 3 - - - B 5| g 17 9 27 26 11 8 9 L L - - - - - -
i " ‘ L H
! ! i i
Women ‘ ; i i ;
i . ; : i
S | |
Murses, industrial (registered) sececcsesscsce 94 40O ' 63450 ~i - - -1 1 - 2 4 13 6 1k 23 [ n ! - - - - - -
Manufacturing seeescesscsscavssrcescsonasess 73 L0.0 . 64.00 - - ‘ -i - - - - 4 9 B 10 22 3 9 3 ! 15, ; - < - p = p
|

|
i : i : i i
H H i

i

y Hours reflect the workweek for which employees receive their regular straight-time salari-.es and the earnings correspond to these weekly hours.

1en1e 4-3: Mairdenance and, Power Plant Occupaltiont

(Average hourly earnings _],/ for men in selected occupations studied on an area basis
- in Minneapolis-St. Paul, Minn., by industry division, November 1952

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
8, £ $. $ $ $, S, 8, $. 3. $ $
ocoupation and industey diviston e ,A:‘;EE %nmﬁ;;:g 2035 1000 ["1el5 | 2050 (2455 51060 [1065 {3170 %1075 51,80 [*1485 [*1.90 [*1.95 |°2,00 |°2405 %2010 °2.15 2020 |*2.25 °2.30 2. 35 [*2.40 *2.50 [*2.60 |* 2.70
- R e e e e B B e T N o e S A A A A B A BT N N NS N !
1030 | 1998 12400 | 116 | 250 | 2.5€ | 21,60 | 168 | 270 | 21,75 | 1,60 | 185 | 1,90 | 1,95 | 2,00 | 2,05 | 2.30 | 2,15 | 2.20] 2,251 2.30| 2.35| 2,10 2.50| 2.60! 2.70! over
$ .
nters, maint cosssvessrssesesses | 238 | 2,09 ol o] | el a1 3| &l 8] m| s| 6! 3| 18| ! 8| 2| 13| <l s 2/ 3 3| 6| 17! su|l 2| -
et oy teeszere 1 1.9 o e e R A R A - A B I Y T Y A R B Y 3 s I D 1 B T D
£a0turing esese cessseneenses | 134 | 2423 -l e el e el | =] - 3| 2| u| 27| 6| Té] u| 1| 2| < L = 3 2 3| 13| sy 2 -
ctricians, maintenance eesssessescescssses 2,09 - - - - - - 1 - - 6 sl 21| 62 19 % 21| 3 6 71 ik 2| 16| 27 3
%__ﬁu_nemr ceseeses | 280 | 2408 <7 <1 =] < =] <] =] == S| 5| 8] s9] 20| 19 8 20| 3 g8 12| =] = 5| 2 2
NOIMATULACUI'SNE ovsssessevorsorssnsessses | 119 | 2,01 -l -] -] | -] el oa ey -l 3l Sl 13| 3| s2| - 3| 1| 1| - - 2| 2 26| 11| 1|
Aneers, stat; sesessovssesavssncasces | 369 | 1,98 el el | o | 36| s| s! 9| 8| 3 720 37! 23| si; 6| 18] 0] 27| 13] 10| -} - | i 15
»g : Ir donary oo 5% P = = = = 3 < < 3 - T % 3% 2] 21 € 18 8 z'l 13 - - - < I
192 - - - - B3 s s 6 8 3| W 66 2 n| 3o 2 2 2 3 - [ - - - - b
9 18 18| 60 35 6 16 23 27 ] 39 9 10 15 16 <8 - 1 - L - - - - - -
6] 212! 29| 16! 60| 8o 89| 85| 3217 1| 1} 1| 6| 2| el < ol b el a] e] e e e
6] 11| 23| | 35| 63 g% 53 B 1] 1] 1] 6| 2 - - = - - = = = < = S
- 1] 6! 2! 28| 17 28| 3B| ®| 77 | e «f < e <] <] e < e et ] el el e =
o) ol o ol | o1 7i sl 2l 9| 8] 34 370 3e| 13| 30| 12( el ef ] | o o] e < =
- - - - - - i 5 1 9 [] 3L a1 32 13 L 12 - - - - - - - < <
Sse footnote at end of table. Occupational Wage Survey, Minneapolis-St. Paul, Minn., November 1952

U.S. LEPARTMENT OF LABOR
Bureau of Labor Statistics
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ravie s3:  Maindenance and /)owe(t Plant accupat‘omt-eoafamcl 7

(Average hourly earnings y for men in selected occupations studied on an area basis
in Minneapolis-St. Paul, Minn., by industry division, November 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average D s s s s s s s s ) ) s ] s s s s s s s B s s B s s
Occupation and industry division Wogll(m e:l::{;is gnder 1;133 1.35 [1.40 |1.45 |2.50 [1.55 |1.60 {1.65 [1.70 | 1,75 |1.80 | 1.85 | 1.90 | 1.95 | 2.00 | 2.05 | 2,10 | 2.15 | 2,20 | 2,25 | 2,30 | 2.35| 2.40 | 2,50 | 2.60| 2.70
- - - - - - - - - - - - - - - - - - - - - - - - and
under
1.3 1,35 12,40 1,45 (1,50 /1,55 (2,60 |1.65 |1.70 [1.75 [1.80 | 1.85 [1,90 | 1,95 | 2.00 | 2,05 |2.20|2,15(2.20 [ 2.25{2.30 | 2,35} 2.40{ 2.50| 2.60 | 2.70 | over
$
Machinists, maintenance sseevee Lok 2408 = - = = = = - - -1 10 =, 291 18 1 53 33 120 200 36 ? 18| 33 é [ [ - -
Mamfacturing eesssee 380 2,07 - - - - - - - - -] 0 -1 26] 17| 1| 7| 32| 120{ 20| 36 Y E - H 1 - -
Mechanics, automotive (maintenance) eseeevess [N 1a81 - - - - - 1 - 1 29| 229 671 129 3 86 pi )} 16 63 1 - 1 - - 2 - - - -
Mechanics, maintenance ecsesssssssscvsssssses 113 1,96 = = - 1 2 11 é 10 200 13{ 1! 32, 82 18, L6 29 L yi 1, 3 1 - - - -
250 1.93 - - - - - - - - - 17 39 1 é L2 16 37 9 2 - - - - - - - -
NonmarmfactuTing essscessscessccosscccsces 163 2400 - - - 2 1 2 1n é 10 3 - 26 1 L 2 9 2 7 1 n - - - -
MIIIWrights seceecsssscsssvcsnvoeosssesssesses 329 1499 - = = - - - - 3 2 - 25 9 53 % 28 1y 68 5 pIN - 16 - - 1 - -
Kamfacturing esescssccessscssccsssssccsse 317 2,00 - - - - - - - 3 2 - 16 9 53 %f% F 1L — 6| 1h - - - - - -
N3leXs seeeessespsssvesosoescssesnsscvessssce 220 165 [} - 2 - 2k 1l &8 30, 23 [ 1 13 S S 13 - 12 - - d - - - - - -
Mamufacturing eeses seessssssssssve 215 1.65 6 - 2 - 2k 11 66 30 22 1 13 L H 3 - 12 - - - - - - - - - -
Painters, maintenance eesesssssescsssscescsrse 213 2,16 - - - - - 1 - L 5 - 8 15| 15 22| 16 3 - L 2| 68 N N 7 - -
Mamufacturing eeeeses 87 2,02 - - - - - - - 1 S - 5 3] | 13 - 1 - 3 1] 20 - - H - - -
Normamifacturing e 196 | 2.23 «| el el e el o2 - 3l < <l 3] 12 1| ¢ - 2| - 1) 1| W 4 <} | 1| - -
Pipe fitters, maintenance 102 2,16 - - - - - - - - - 1 8 - 3 53 13 22 8 2 2 3 1 - 8 - 2 - 1
Hanufacturing eeeesee 1 2.12 - - - - - - - - - 1 [} - 3 - 12 22 8 2 2 3 9 - - - - 11
Tool~andedie makers eeve s | 2.18 ol =l el el el el el el el ol ol 32l 7] 30l 13) 18| 39| 33 LLEJ gk [N Y I S
MamTaCTUTING eesessesvrascoceosorssorsros ézrv 2.18 N Y Y S N N D R R R R 7| 30] 137 161 39| 33| 105 & 39 - - -

_1'/ Excludes premium pay for overtime and night work.

Table A<hs QMM,WMM,M eS"W Occupalions

(Average hourly earnings for selected occupations 2/ studied on an area basis
in Minneapolis-5t. Paul, Minn., by industry div¥aicn, November 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
$, 3, $
Cocupation and industry divisien Nomber | Average 5,60 [5.85 [5.50 [0e95 11,00 11,05 11,10 [L.35 [1.20 [1.25 [L.30 [1.35 [L.ko ks 150 [Ls5 [l60 [L65 [L70 (%75 180 L85 [1.90 1,95 |2.00 [*2.05
Wogkels enrninés gﬂ'l‘ l{: - - - - - - - - - - - - . - . - . _ _ - - . . . and
0.8 w:ssr 190 s 1 1.05 [2,20 11,38 12,20 11,25 12,20 1,39 12,10 [1,45 1,50 2,55 11,60 {1.65 (1,70 {1475 | 1,80 [1,85 (1,90 | 1,95 12,00 12,05 . over
$
- - - - - - 9 - 1 Y - S, S| 25| & 40 8| 33 8 9 - -1 1 - -
Guards ....................................:: l;gg L = = = - = = 2 = 1 i = ma e j& 2 L3 2 2 2 = = =12 = =
NONMMIULACEUIING soosorsosccasessescsocsss 90 1.8 - - - - - - 9 - 1 - - S 2 7 2| 36 8| 1 2 L - - - - - - -
s D ) . 8| 29 3 8 | 168 | 212 6 8 | 87 a6 | 224 | 357 | 178 | 172 | 1hk 6 | 18| 26 1 - - - - - -
s mchmn(nn) P PPTPYa - N 7 S R B By i e 2w B2 A A I T AT s I e -
Nonmamufacturing . 1,91 | 118 | 18| 25| 27| L8 |158 200 | 76| k5| 75 39| 93 1;lm8| & | 26 | 28| 5| .| -] - - - - - -
Public utilities # 261 1,38 - - - - -] W - 1 9 3| 22 60| A | 33 W 26| 26 g 8 - - - - - - - -
Wholesale trade 106 1.22 2 5 12 12 % n}g bc7> - “ mﬁ 33 33 2; % 1 - z; § - - - - - - - - -
619 1.11 - - - - - - - - -
xnt:::.cadt“"”"" 296 1.25 - - - 12 - 2 1 % | 6| 28 38, 1 8 L - L - 1 - - - - - - - -
sssse 850 1.07 60 _| 29 | 42 | 38 | 38| ¥ [L13| L3 | 24 3] 181 26! 10| 16 - - - - - - - - - - - -
Jm“":cms’mchm"(wmn).. 1.{9 T - T 2] 8 81 - - §] 10 -] B[ 3] 12 6 . T N
NonmAnufacturing sessessoscosscscssanceves 731 1.0, 60 | 17| s | 3 | 38| 38| 36| 403 | L3 11 - 3 2 - 2 - - - - - - - - - -
Occupational Wage Survey, Minneapolis-St. Paul, Minn., November 1952
See footnotes at end of table.
i i i 14 ilities. U.S. LEPARTMENT OF LABOR
:-x- ;ri::\g? ui::::&;:':].:ginge:ilz::g)’ comunicstion, and other pioHs w * Bureau of Labor Statistics
3 -
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e sis Cuslodial, Warehousing,and Shipping Occupalions-Conlinued

(Average hourly earnings 1/ for selected occupations 2/ studied on an area basis
in Minnespolis-St, Paul, Minn,, by industry division, November 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Aversge s [) s $ s $ s s s $ B s s s $ s $ S S s s B B B B $
Occupation and industry division s hourly gnder 0,89 [0.85 [0.90 (0.95 |1.00 1,05 |1.20 11,15 (1,20 11,25 [1.30 1,35 {2040 | 1,45 |1.50 | 1,55 2,60 11,65 [1.70 [ 1,75 [ 1.80 | 1.85 | 1,90 | 1.95 | 2.00 | 2.05
orkers earnings
under| = - - - - - - - - - - - - - - - - - - - - - - - and
0.80 | " /a5 | .90 | .95 |1.00 [1.05 [1.10 |1,15 |1.20 [1.25 {1.30 [1.35 | 1,40 [1.45 [1.50 [1.55 [1.60 [1.65 | 1.70 [ 1.75 | 1.80 | 1.85 | 1.90 | 1.95 | 2.00 | 2.05 | over
s ]
laborers, material handling 3/ vo.eceveeiiaass | 4,761 .53 - 21 13 3 5| 53 9| 50| 24| 72| 330 | 176 | 227 | 452 | 317 | 509 | 80| 719 | 81| 50| 195 68| - - = =
2,11 1,53 - - - - - 8 - 13 - 4 55| 35| 157 | 365 | 201 | 348 | 363 | 114 | 16| 12| 190| 25| 68| - - - -
2,650 1.54 - 2] 13 3 5| 45 9. 37| 24| 31| 75| 1| 70| 87| 116 161 | 457| 605 | 05| 38 5/ 21 - - - - -
881 1,60 - - - - - - - 9 1 - 5| 85 - - 7| 15| 67! 196| 496 - - - - - - - -
1,038 1,56 - - 7 - - - - - 8 8| 21| 22 4| 68| 101 | 142 | 131 | 343 | 179 4 - - - - - - -
Rotail £rade ...ccevsevsirorancnnssonese 691 1.45 - 2 4 3 51 25 9 28| 1| 23| 49| 34! 66| 10 8 L] 2591 66| 30| 34 -l a - - - - -
Order £4116rS ....oiooessssecseeeessssssrasese 1.46 - - - 49| 74| 36| 612104 28| 21| 178| 40| 22| 78| 113 193 | 94| 559 | U0 | 62| 12| 32| 2A| - - - -
1.49 - - - - - - 8| 16 3 3| 20| 27 -1 49| 42| 14| 88 70| 39 - - 9 ~ - - - -
1.45 - - - 49| 7wy 36| 53| 8| 25| 18| 158| 13| 22| 29| T | 49| 306| 489 201| 62| 12| 23| 2| - - - -
1,57 - - - - - - - 7 7 7| 17| 11| 10| 26| 56| 43| 139| 329 8| 4 9 - - - - - -
1,33 - - -| 49| 7| 36| 4| 8| 18] 1|14 2 12 3 15 6| 159 156 | 18| 15 - 12 - - - - -
Packers, class A (men) ,.iecesesesesnssssennes | 600 1.58 = = - = = 4 - - 8| 14 8. 20| 14! | 83 5| 23| 255 12| €1 7 - -] - - - -
MBILBCLUTINgG o veanreessnrsonsanssosnseones 181 1.61 - - - - - - - - - 1, - 9 - 28 2 -1 15 7 12 23 n - - - - - -
NonmaAmfacturing e.veeesssecessccosnseescns 428 1.56 - - - - -|. 4 - - 8 - 8 n 14 2 a1 5 8| 248 - 39 - - - - - - -
Packers, class B (men) yyoveecvevsrreavsnseses 69 | 1.7 =1 | 8] 2l 3l 33} 35 35/ 4} 35l 226| 21| 84| 67 ] 16| 35| 62| 550 40) 31| | | o) - | -] -
MAULECEUTANG caerersesrorsscsssaonnoesssss 496 1.39 - - - - - - 20 8 - 91 117 8| 81| 67| 72| 35| 35| 24| 2l - - = =T = = - -
NOMMAMULACUTANG +eeeessrerorsocsersasanrns 203 1.39 - - 8 1 1| 13| 15 7 4 6 9 13 3 - 45 -| 27| 3| 19 1 - - - - - - -
217 21 4 3% 481 33 33115, | 45| 2188|249 | 104 89 | 461 20 9 5 - 2 7 4 - 2 1] =2 - 1 3
1,19 3 - 3| 45| 27| 20| 34| 12| 85| 239 | & | 69| 13| 16 7 4 - - 7 3 - - - - = - -
1.15 4 4| 2 3 6! 13| 120 33|103| 10| 20| 20| 33 4 2 1 - 2 - 1 - 2 1| 2 - 1 3
1.65 - = - - - - - - - - 51 17| 16 8| 14| €| 24! 39| 60| 76| 36; | 23| 14 | 9 - -
1.67 - - - - - - - - - = - 3 - - 141 28| 20| 13| 34| 22| 33 2 6 14 9 - -
1.63 -1 - - - -] <l <1 | ~| 5| w| 6| 8l | 33| 4| 26} 26| 54| 3| ¥ 17 -| - | -| -
1.68 = - = - - = - ~ - - 4 =1 24 - 1 54 56 53 | 114 27 7 201 10 18 14 -
1.7 - - - - - - - - - - 4 < 2 - 1| 28] 29 2| 22| 49| 14 3] 20| 10 | 18 | 13 -
1.64 - - - - - - - - - - -| 212 - «| 26| 22| 35| 31| 65| 13 4 - - - 1 -
Shipping-and-receiving clerks o..cocecssesases 166 1,62 - = - - - - - - - - - - -1 14| 28 =] 47 4] 1] 20] 18 8 4] = 1 - 1
Truck drivers, light (under 1% toms) .eeceeeen 993 1,70 - - = - - - - - 1 - 2 2 =l 1 15 3| 31| 44| 151 655] 10| 18 2| - | 32 | 16 -
Truck drivers, medium (1% to and including
- - - - - - - - - - - -] 18| 12 8 9| 58| 79| 685 243 | 36| 58| 42| - | 15 8 5
Z = - - - - - = - - - - - = 8 - 39| 29| 56| 37| 28| 20 -1 15 8 3
- - - - - - - - - - - -] 18| 12 - 9| 19| 50| 629 206 8| 38| 29| - - - 2
Public utilities * .. 65 - - - - - - - - - - - -1 18 - - - 4 -| 584 8 8 8! 25| - - - 2
Wholesale trade ..... 224 1.67 - - - - - - - - - - - - - - - 91| 15 40 45| 115 - - - - - - -
Truck drivers, heasvy (over 4 tons,
er i . . . 286 =y = 0 -0 -t -l - - o] el el o0 el o} 3 -] | 3/214]/2134] 6| 2! | - - -1 6
Normenufacturing .ecesescecsvcescasascnnaes 370 1.68 - - - - - - - - - - - - - - - - - 7 A4 133 16 - - - - - -
Truck drivers, heavy (over 4 tons,
—other thap trejler type) .....00000000000000 276 1.70 = - = = - - - - = - - - - - - - 5 -1 214 5 15 R 1 4 - - -
Truokers, power (fork-1ift) asass o 367 1.62 - = = = = - = = - 3 4 - 5| 25 5| 34 [ 59| 221 159| 17 71 19 -1 6 - -
Harulacturing «oseovssvecs 177 1,58 - - - - - - - - - 3 4 - S| 25 3] 34 40 20 16 3 7 - -1 6 - -
Normamufecturing +uveues.. 190 1.66 - - - - - - - - - - - - - - 2 -| 19 2| 43| 1 - 10 - - - -
Truckers, power (other than fork-24ft) ....... 18 1,53 - = = - - - - - - - 2| % 1 41 491 231 10| 23 - - -1 3l - - -
Mamufacturing ..oeeseecssecorvascasossancss 165 1,52 - - - - - - - - - - - 2 56 1 1 49 23 10 9 - - - 3l n - - -
Watchmen 1,40 3 3 6 5 6 3 -1 10 4 0| 39 34| | | 241 29| 17| 42 =1 13| 16 - -] - - - -
219 1.48 - - - - - - - 10 - - 9| 18| 28| 44 8| 26| 11| 36 - 13 16 - J - = -
NOnDanufacturing vovvessesssssssesssrsonsas 164 1.29 3 3 6 5 6 3 - - 40 1| 30| 16| 1] 4 6 3 6 6 - - - - - - - - -

U
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Excludes premium pay for overtime and night work,
Study limited to men workers except where otherwise indicated.
Title change only, from "Stock handlers and truckers, hand,” reported in the November 1951 study.
Transportation {excluding railrosds), communication, and other public utilities,



B: Characteristic Industry Occupations
Table 5-35t ”GW 7 Indusiries v/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

3 $ $ 3 $ 3 3 $ § $ $ $ $ $ $ $ $ i3 $ $ $ 3 $ 3 S 3
Oceupation 2/ :“:l}:’" foera€® |under|1.20 {1.25 [1.30 [1.35 |1.40 |1.L5 [1.50 [1.55 {1.60 {1.65 [1.70 |1.75 [1.80 [ 1.85 | 1.90 | 1.95 [ 2,00 | 2.05 | 2.10 | 2.15 | 2.20 [ 2.25 | 2.30 [ 2.35 | 2.40 | 2.50
orkers earninge

- - - - - - - - - - - - - - - - - - - land

.20 1.25 1,30 /2.35 [1.L0 /31,45 |1.50 {1.55 [1.60 {1.65 {1.70 [1.75 !1.80 [1.85 ;1.90 |1.95 2,00 [2.05 {2.10 [ 2.15 | 2,20 [ 2.25 | 2,30 | 2.35 | 2,40 | 2,50 | over

¥
Assemblers, claasAll:! cesesssriisastenrcrnns 647 1.88 - - - - - - - - - - - U 20 | 274 15 | 286 2 4 12 L - - - 2 - 9 4
Assemblers, class B . 783 1.81 - - - - - - - 2 1) 276 | 118 56 L7 750 24| W 6 i5 9 71 35 6| s1 7 8 6| 21
Assemblers, class C . 771 1..51 - 73 7 S 60 72 | 157 22 70 | 230 21 sl - - - - - - - - - - - - - - -
Elsctricians, maintenance L/ 58 1.99 - - - - - - - - - - - 1 - - 27 1 3 2 3 19 2 - - - - - -
Inspectors, class A La/ .. ceceenss .e 215 1.92 - - - - - - - - - - - - 22 17 7] 108 52 9 3 - - - - - - - -
Inspectors, ©1ass B La/ seecsscccsvores 72 L.73 - - - - - - - - - - 32 12 21 3 3 1 - - - - - - - - - - -
Janitors, porters, and cleaners La/ ... 26l 143 - 3 2 26 L3 97 40 3 - - - - - - - - - - - - - - - - - -
Laborers, material handling 4a/, 3/ ceevvvenss 589 1.50 2| 18 1 29| 15| 18| 166 160 | 138 10| 27 - S - - - - - - - - - - - - - -
4
Machine-tool operators, production,
Class A Ua/, 6/ evivernrniiracncncneorensens | 1,811 | 1.96 <1 = | | =1 =t -1 =] 1j 1} 2| 29! 59| 337 190 88| 21| 29| 22| 30| 26| 26/ L1| 33| 25f L5| 36
Drill-press operators, radial,
clluA._h_a'/F............................. 185 1.97 - - - - - - - - - - - 2 8 L9 2 88 1 1 L S 3 6 2 L 1 2 7
Engine-lathe operators, class A4 La/ +e.sess 250 1.91 - - - - - - - - - 1 - 3 1 58 Ls | 129 - 2 - - - 1 2 L - 3 1
Grinding-machine operators, class A La/ ... 156 1.97 - - - - - - - - - - - - 1 21 s 85 7 1 S 2 1 - 3 9 1 1 L
Milling-machine operators, class A L3/ .... 27 1.93 - - - - - - - - - - - 3 3 71 12| 159 1 2 1 3 1 3 2 2 2 6 3
Turret-lathe operators, hand (inc
hand screw machine), class A La/ ........ 369 1.94% - - - - - - - - - - 1 9 17 L7 74 | 1ish 1 17 7 7 6 5 8 6 N 1 5
Machine-tool operators, production,
©1a88 B 4a/; 6/ sercerisieasioiiniiiiieiiias LO3 1.82 - - - - - - - 1 1 52 57 62 91 3y U 8 19 7 5 7 9 9 6 [ 2 9
Drill-press rators, radial,
61883 B L8/ cerereirernarsnranenciresnses A | .88 e R e R i M R B N2 A 2N I R ' N A B S R N B B IS IR BN A2 S 8 A & B B
Drill-press operators, single~ or multiple-
spindle, ¢lass B 48/ ceeeeersccncniioeonn L5 1.80 - - - - - - - - - 3] 16 9 8 1 1 - - 1 2 - - 2 - - - 1 1
Engine-lathe operators, class B ha/ seeeer.s 59 1.77 - - - - - - - - - 8 L 15 22 S 1 - 1 - - - - 1 - 1 - - 1
Milling-machine operators, class B b/ .... 3L 1.87 - - - - - - - - - S 2 8 3 2 3 1 1), 2 - 2 1 - 1 1 - 1 1
Turret-lathe operators, hand (including X
hand screw machine), class B ."E/ cesraeen 75 1.90 - - - - - - - - - 1 6 13 20 3 1 S 7 1 1 b I 2 1 1 L - 1

Machine-tool operators, production, 3
class C La/, 6/ ceviiisniiinnciiniiiianiinns 382 1,52 -1 24 1 71 12| ss| 3| ér| 37| 78| 38 8 7 - - - - - - - - - - - - - -
Drill-press operators, radial,

cliss C La/ ceviirreniiinniiiiieiiiiins 20 | 1.k -0 =] =1 - =] 10| U - 1 3| 2 - - - -l -] - - - Y Y L S R B
Drill-press operators, single- or multiple-
spindle, classC_hg/.................... 131 1.53 - 20 1 2 2 15 4 10 7 k) 30 2 7 - - - - - - - - - - - - - -
Engine-lathe operators, class C La/ seceves 26 1.59 - - - - - 1 - 7 - 10 8 - - - - - - - - - - - - - - - -
Turret-lathe operators, hand (including
hand screw machine), class C 142/ cesvesss L7 l.54 - 1 - 2 1 2 6 10 7 8 10 - - - - - - - - - - - - - - - -
Yiachine-tool operators, t0olroom La/ sesecevss 126 1.4 - - - - - - - - - 7 5 1 10 u 28 W s 7 8 12 1 5 1 s 1 2 -
‘Tool-and-die makers (other than tool-and~-die
Jjobbing shops) h_a/ vesans 131 2.13 - - - - - - - - - - - - - - - 13 9 1 19 13 18 18 8 17 - - -
Welders, hand, class A La/ 545 1.88 - - - - - - - - - - Lo 19 91 77 95 | 178 1 8 - - 1 3 13 s L 1 9
VWelders, hand, ¢1ass B L8/ eeerverveseraennas | 197 | 173 -l = -] -l -1 3| -] w| -| | sof 3| | -| 2| -1 | -f -1 - - =l <l = - -} -

The study included establishments employine more than 20 workers in the machinery (nonelectrical) industry (Group 35) ss defined in the Stendard Induetriel Claseification Mamual {1945 edition) vrepared by the Bureau of
the Budget; machine-tool accessory establishments employing more than 7 workers were slso included,

Data limited to men workers, Occupational Wage Survey, Minneapolis-St. Paul, Minn.,, November 1952
Excludes premium pay for overtime and night work. U.S. DEPARTMENT OF LABOR
Insufficient data to permit presentation of separate averages by method of wage payment. Bureau of Labor Statistics

(a) All or predominantly time workers.

(b) All or predominantly incentive workers.
Title change only, from “Stock handlers and truckers, hand," reported in previous studies,
Includes data for operstors of other machine tools in addition to those shown separately.

R R K
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tavle 31211 Power Lawundiied 1

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Mumber | PTSES g 7 3 3 3 3 3 5 3 3 3 3 3
Occupation and sex of. earnings 0.75 0.80 0.85 0.90 0.95 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35
workers 2 & and - - - - - - - - - - - -
under
.80 .85 «50 «95 1.00 1,05 1,10 1.15 1.20 1.25 1.30 1.35 1,40
Yen
$
Extractor operators 3/ cvesecesscescssacscsse 33 1.09 - - - - 1 16 2 7 L - - 2 1
Firemen, stationary boiler 3/ ... 13 1.32 - - - - - - - - - - 1 12 -
Washers, machine 3/ -.....oieesecicniiiinaen 28 1.19 - - - - - - - 15 [ 1 5 1 1
Women
Clerks, retail receiving 3/ socvs.e 96 .86 22 15 Ll 7 1 6 1 - - - - - -
Finishers, flatwork, machine 3/ . 303 .8l - 270 6 1l 13 - - - - - - - -
Identifiers 3/ ceveessnrscanssone 29 -86 - 6 20 - 3 - - - - - - - -
Marloersy...:..................... 70 .86 - 28 35 3 L - - - - - - - -
Pressers, machine, shirts: Total .eeecerees 196 .29 - 126 3h 8 s S 2 2 u - - - -
TITE vernevee 208 .8l - 105 - 2 - i - - - - - - -
Incentive ... 88 9L - 21 3L 6 S L 2 2 p1N - - - -
wrappers, bundle 3/ sieceseiioniiiaiiiiiians L2 .86 - 30 6 1 1 3 1 - - - - - -
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Average - - - - -
Nurber ¢ ¥ % ¥ 3 ¥ $ ¥ 3 ¥ ¥
Qccupation of :Z::ii s 50.00 52.50 | 55.00 | 57.50 20.00 22.50 25.00 27. 50 | 70.00 j 72.50 | 75.00 30.00 85.00 $90.00 95.C0 | 100.00 |105.00
workers N € and - - - - - - - - - - - - - - - « and
under
52.50 55.00 | 57.50 | 60.00 | 62,50 | 65.00 | 67.50 | 70.00 | 72.50 | 75.00 | 80,00 | 85.C0 | 90.00 [ 95.00 | 100.00 | 105,00 | over
$
Routemen, retail (driver salesmen) _5/ ceenes 237 78,70 13 1 6 6 12 8 19 19 2 1 33 22 29 25 10 10 n

The study covered establishments employing more than 20 workers in the power laundries industry (Group 7211) as defined in the Standard Industrial ¢lassification Manual (19L9 edition) prepared by
the Bureau of the Budget. Data relate to a June 1952 payroll period.
Excludes premium pay for overtime and night work.
/ Insufficient data to permit presentation of separate averages by method of wage payment; all or a majority of workers were paid on a time basis.
g/ Straight-time earnings (includes commission earnings).

Routemen normally work S~day weekly schedules. Occupational Wage Survey, Minneapolis-St. Paul, Minn., November 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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C: Union Wage Scales

(Minimum wage rates and maximum straight-time hours per week agreed upon through collective bargaining
between employers and trade unions. Rates and hours are those in effect on dates indicated. Additional
information is available in reports issued separately for these individual industries or trades.)

Table C-153 .gad&’m; Conddruclion Table C-205: /é’aéw'ea-(?anfamj

Jamuary 2, 1953 July 1, 1952

Bateries -Condissed

July 1, 1952

Table C-205:

Rate |Hours Rate |Wours Rate | Hours
Classification per per Classification per per Classification per per
hour |week hour |[week hour | week
Bricklayers .eecesses $3.050 | 4O Minneapolis - Continued Minneapolis - Continued
Carpenters csecee. 2,550 [ Lo -
Electricians +s.... 2.650 | Lo Bread and cake - Machine shops - Continued Crackers and cookies - Continued
Painters sevecesces 2,100 | LO Agreement B: Packing department ~ Continued
PlaSterers seeeces 2,900 [ Lo FOTEMEN 4sevnseesesess ceses |$1.680 | L2} Inexperienced workers (women):
PImDETS oessrsrns 2,700 | LO MAXErS, OVENMEn ...vsvesens 1 sr0 h% FArSt 30 0AYS seerrensenecerneesees |$0.800] 1O
Building 1abOTers sesesssescasocvssscssssrees | 1.820 | 4O Wrapping-machine operators seeeessess | 1,280 | L2 Second 30 days ecececes . 840 Lo
Helpers: After 60 dayS seessscoccssccsossase 870 Lo
First 8 weeks .ecececvsccacsascess | 1.220 | LO Sponge packers (cartons and 1 pound
After 8 weeks ... 1.370 | Lo Krispix;s), checkers and relief "
. Women employees: (WOMeN) ei.ivevvnservosssssescsenoses | 1.110 0
Table C-2053 gm Finishers, wrappers, packers: Sponge pPackers .eeseesceee 1,090 kLo
First B weeks seesessvsessesees | 1.020 | 4O Graham pPackers sceeecsceess 1.090| Lo
July 1, 1952 After B weeks secssvsssccsseses | 1,120 | UO SWeet PACKELS seeevssasroseasasascocans | 1,060 4O
Rate |Hours Hebrew baking: Carton formers, caddy stitchers,
Classification per per Hand shops: Senior (WOMeN) eeeeeecssessssssscces | 1.015| LO
hour | week General cakemen, mixers, ovenmen .... | 1.586| kS BUNAlETS sveveveraorscscssevsssaseasss | 1,015[ kO
) Bench hands, machinemen ..........eee | 1.533 [ LS
Minneapolis Machine shops: St. Paul
General cakemen, mixers, overmen .... | 1.713 | 4O
Bread and cake - Hand shops: Bench hands, machinemen ...eceoceeceeee 1.653 | Lo Bread and cake - Hand shops:
FOTEMEN sosassssersovssrssccsannansssssse | $1.620 | LS Crackers and cookies: Foremen, supervising 6
Mixers, ovenmen, bench hands s.esees 1.505 | L5 Baking department: OF MOre WOTKETS seeessscsossscnscccscss | 1.679| LS
Wrapping-machine operators eesseesseecses | 14240 | U5 Sponge MiXers seceescecscesses .| .60 LO Foremen, supervising 5 or less
Helpers: Sweet MiXErs soeseceveses oo | 1.LOS | LO workers, first hands ...... veeesee | 1,568 LS
First 6 mONthS sesvsvsessrorsrcvoosnss «905 | LS Assistant sweet mixers .....oesesess | 1,240 LO Overmen, MiXers veoseess. sessses | 1.501| LS
Second 6 MONINS eesvssvosecrse 980 | LS Sponge department: Bench handS cesceevosssscescs ee | 14571 LS
Third 6 months sesecssssecss 1,055 | ks OVETMEN seeeossorsoscsccsssarasesases | 1,540 LO Wrapping-machine operators seecscseesesss | 1.257| LS
Fourth 6 months «. ces 1.130 { LS Peelers .oesosescsssoccosacee 1.520 ( Lo Helpers:
Fifth 6 months .. 1,200 | kLS Laminator operators, machinemen . 1.405 [ kO First 6 mONthS seeeeeeceesecssecccsnss | 1.057 1 LS
Sixth 6 mONthS ceessessccsosscesvasese | 1,355 ] U5 1ead OVEn MEN e.seecersccrsssens 1.400 | ko After 6 mONthS seseescsonsnsssesvseses | 1.268 [ LS
Female workers (finishing, icing, wrap- Take~out MeN sevvvescvocene 1.340| Lo Bread and cake - Semimachine shops:
ping and packing): Laminator sheet feeders . .o | 1,340 kO Foremen, supervising 6 or
First 3 MONthS eeceesoscerescosscscsoe 960 | LS StACKETS soeereroscssocnnssscnsscesse | 1,280 | k4O MOTe WOTKET'S ivevesssssseososcscarsesss | 1778 | L2}
Second 3 months . 1.020 | b5 Sweet department: Foremen, supervising5 or
After 6 months ... 2,070 | kS Ovenmen and machinemen ce.oeccscsesss [ 1.405| LO 1635 WOTKETS sessocsssscasssssscsassses | 1.660| b2k
After 1 JBar seecesencsssccssescsssses | 1,130 | L5 Ovenmen's helpers and relief ........ | 1.340| LO Ovenmen, dough mixers .. 1.589 | kL2
Bread and cake - Machine shops: Inexperienced workers (men): Bench hands eeeeseeescos 1.552 | kL2
Agreement As First 30 days .ceveses 1.050| ko Wrapping-machine operators .. 1.331| k2
FOTEMEN sesesscossssesssanssssnssscsse | 1,860 | LO Second 30 days .eeses. 1.100| ko Men helpers:
Doughmut~machine operators eseeseveees | 1690 | 1O After 60 4aYB seeserccvessosscssse | 1,180 LO First 6 months c.veeececsccessvccacess | 1,119 | L2
Icing and batter mixers seessecscceesss | 1.690 | L0 Icing department: After 6 monthS seceecessvcsssasansesss | 1.236| L2
Sponge and dough mixers, oven Mixers, machinemen .ce........ ee | 1,405 | ko Women hand workers:
operators and ovenmen seee.ecsaessse | 1.690 | LO Packers (chill room) ....... .o | 1.080| LO First 6 months seeeeccesececssseeensss | 1.072| L2
Depositors, and/or drop- Packers c.oveveeccosscccsces eses | 1.060{ kO After 6 mONtNS s.seeecncecscassccnsees | 1,189 L2
machine OpPerators seeecsesvesessesss | 1580 1 LO Weighers and baggers s.e.e.. csoss 9701 Lo Bread - Machine shops:
Dividers, molders, bench hands, Miscellaneous girls .s.ceeevess . .930] ko FOTEMEN seeeveasssconcsrscsssssassssscsse | 1.860} LO
bun-machine operators ... sesse | 1.580 | WO Inexperienced workers (women): Sponge and dough:.mixers, ovenmen ........ | 1.690| LO
Cake ingredient $Calers esessscssvasss | 1,580 [ LO First 30 days secececrssescccscsns 800 Lo Bench hands, dividers, molders,
Traveling-oven feeders and dumpers, Second 30 days s.sses. cesssee .8h0 ko bun-machine operators se.eesececcsssces | 1.580 | L0
doughroom men, slicing- and wrapping- Third 30 days seseccsssecscosvosse .870 | 4o Oven feeders and dumpers, slicing-
machine operators sesesesessscsssass | 1580 1 UO Packing department: or wrapping-machine operators ......... [ 1.580 | L0
Foremen (women), twisters, dough Wrappingemachinemen ....ecesecesseees | 1.360 [ LO Twisters, panners, oven helpers,
panners, oven and bench helpers .... | 1.370 | 4O Helpers - men: bench helpers seceeesesscscssssssessaes | 1,370 | L0
Jell- or icing-machine operators, First 30 days cesveessvoccoscssesne .950 | ko Helpers:
cake wrappers, and semiautomatic 1.000 [ Lo First 8 weeks ....cceeececscareccseses [ 1,220 LO
CaKE WIADPETS eeeesesssossosnsesesss | 1,370 | 4O 1,050 | Lo After 8 weeks ....... 1.370 | kLo

Occupational Wage Survey, Minneapolis-St, Paul, Minn., November 1552
U.S. DEPARTMENT CF LABOR
Bureau of Labor Statistics
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Table C-2053 A’Géw'ed-eon&'«aal

July 1, 1952

Rate {Hours
Classification per per
hour | week
St. Paul « Contimued
Bread - Machine shops ~ Continued
Women workers:
FOremen seeeesssecossssessnsasarsaseee | $1.370 | LO
Finishers, packers, wrappers:
First, 8 weekS sveeesovtccnsanaseess | 1,020 | 4O
After 8 weeks seveecersrsnseescscse | 1,220 [ LO
Pies and doughnuts:
Doughnut-machine operators ssesseseesssse | 1.690 | LO
Fruit and kettle fIyers ceessesessssesees | 1,580 | LO
Cake - Machine shops:
FOTOMEN sessesesscosssrsscssssoscrsronane | 1,860 | LO
Mixers, ovenmen, doughnut-
machine Operators seeesssssscsssasesses | 1,690 | UO
Depositors eessesecsos 1,580 | Lo
Ingredient SCBlers secocessesosssesvasacs | 1,580 | LO
Icing-machine operators, wrapping-
machine operators, semiautomatic ...... | 1.370 | LO
Helpers:
First 8 weeks sovesescscsscsnsassseses | 1,220 { LO
After B weeKS ssceseccrsesosssansesses | 1,370 | LO
Women workers:
Finishers, wrappers, packers:
First 8 weeks eseesseescensenssesss | 1,020 { LO
After 8 weeks sesseseerssescesassss | 1,220 | 4O
Crackers and cookies:
Foremen se.s eercesess | 1,740 | LO
ROI1EIMEN essoveovsscsscnsse seevssens | 1,100 | kO
Machinemen, sweet~oven men,
ATAWIMEN secsvssssnsossossocasssessossss | 1,160 | LO
Pan greasers, flour dumpers, dough
scalers, swest-oven relief men,
cracker Stackers esesssessrcecsoseseses | 1,400 | LO
Helrers:
StArt socesesecssccscacansesressnsrcse | 1,200 | LO
After 3 months .. 1.200 | Lo
After 6 months .evs.s 1.240 | Lo
AFter 1 YEAr sesesssronsonsensacsscnse | 14350 LO
Women workers:
Cracker Dackers ssssesscsssssssecensas | 1,120 | UO
Wrappers, packers, cracker-
machine operators, checkers .easeees | 1,200 | LO
Helpers:
SLArt seveessserescesersarcrncresssee .870| Lo
After 3 months .eeses 2950 | ko
After 6 months seseees 1.020| Lo
AFter 1 Year seveevescscsessessconasre | 1,060 LO
ravts c21s  [rdoding
July 1, 1952
Rate ours
Classification per per
hour | week
Mirneapolis
Book and job shops:
Bindery women eseeeeeessevescscessenacess | $1.275 | 37
BOOKDINAET'S sesucesvesossssrossensrsecace | 2550 | 37
Compositors, hand:
Agreement A ceieesveserssscerssnsecese | 2,650 | 37
Agreement B .. .| 2.680 1 37
Electrotypers seceevesessanseccsssscccess | 2.860 | 37

Digitized for FRASER
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wavle o211 Prinling - Condivved

July 1, 1652

Rate
Classification per
hour

Mirneapolis - Continued

Book and job shops - Continued
Machine operators:
Agreement A ...eescevcssaccssessecases | $2.650
Combination machine, linotype
and INteTtYPe cesecese coccesvecae | 2,775
Agreement B ..vcsesesseesecscsccsasscs]| 2,680
Machine tenders (machinists):
Agreement A .......
Agreement B sevessonss | 2.680
Mailers sevecnsoces ee} 2,035
PhOLOBNEravers eeessececoscrseascscsossss | 20800
Press assistants and feeders:
Cylinder seccscesesconscscss oo | 2.220
Miehle vertical or Kelly A oo | 1.750
Platen ceceseesscvcasssocssssccesssces | 1550
Pressmen:
Cylinder presses:
1 or 2 single cylinders; 1 single
cylinder and 1 platen ...eeceseee| 2,650
2-color or double enders or
single-rcll rotary ccecesccescees| 2.730
Platen presses:
1 PresSs cecovesevocoscosccsscosecnss | 1.930
2 presses ,,. ee] 2,090
s | 2,300
L presses ... eos | 2.360
StOreotyperS cesescesovsescsscscsssscssse | 24751

cees | 2,650

Newspapers:

Compositors, hand - day work:
Agreement A ...cessesescsssccsercrcecs | 2,915
Agreement B ..iicvie00veccevseccansans | 2785

Comrositors, hand - night work:
Agreement A coeessecccscoscesscscscese] 34055
Agreement B ....eeseceveesccsssscsssse | 2.910

Machine operators - day work:

Agreement A seeseserceccaccce 2.915
Agreement B seesecsccsscescscccnsessce | 2.785

Machine operators - night work:
Agreement A cevesescesssorseccrsasense] 3,055
Agreement B ...ccevrscrncsccccces o| 2.910

Machine tenders (machinists) - day work:
AGTeement A .oececescccssssssscecasese | 2,915
Agreement B seccecerccscssccosnccscnce| 2,785

Machine tenders (machinists) -
night work:

Agreement A ceviecescesccescscnsescsse| 34055
Agreement B sscececsosscsncnssscsscees | 2,910

Mailers - day WOTK veveseessscesscscracee| 2.1450

Mailers - night work ... 2,575

Photcengravers - day work ... 2,913

Photoengravers - night Work ssessessesses | 3.093

Pressmen, web presses - day WorK seseeces | 2.750

Pressmen, web presses - night work .eseee | 2.870

Pressmen-in-charge « day work eeees 2.950
Pressmen-in-charge - night work 3.070
Stereotypers - day WOTrK sesesscssesescecs | 2,750

Stereotypers - night Work seceesscssseses | 2.870
St, Paul

Book and job shoos:
Bindery women:

Agreement A .. 1,220
Foreladies 1.4ko0
Agreement B Loceccsveccvecrscccssccencs | 1270

Table C-271 ﬂ/u«t««y -Londinued

July 1, 1952
1, 1522 Rate ours
Classification rer per
hour | week
St. Paul - Continued
Book and job shops =~ Continued
Bookbinders:
Agreement A c..eceeee $2.520 | 373
Agreement B ..ceveccccccsescsrcacasess | 2,540 374
Compositors, hand:
AGreement A ciceeevecceecescnsecssesss | 2,650 373
Agreement B ,... 2,680 37
E1eCtrOtYPOrS covcoesesscsassccsssssscnse | 2,860 37
Machine operators:
Agreement A ci.eeceecccocsccasssnssess | 2,650 37
Agreement B ...ecc000 2,680 37
Machine tenders (machinists):
Agreement A ... ....iieseccescrrrasases | 2.650| 37
Agreement B ,,, 2,680 37
MBIlErS ceeevcesvessssescsncoscorncsecsss | 2,484 37
Photoengravers:
Agreement A seceescocssccccseccscnases | 2,800 37
Agreement B ..ceicsecsscecscccssecenss | 3.000| 37
Press assistants and feeders:
Agreement A:
Cylinder feeders s..seceescessscses | 2.205| 37
Platen feeders ..eceeesecsscvasecss | 1,570 37
Agreement B: -
Cylinder, perfecting, web,
li-color press feeders ...eeceeeee | 2.21C| 37
Platen, Carver or Waite feeders ...| 1.540| 37
Pressmen:
Agreement A:
Cylinder presses:
1 or 2 single; 1 cylinder and 1
platen; 1 Kelly; any 2 of the
following and 1 platen: Kelly,
Miehle, Vertical, Simplex,
Horizontal, or Miller High-
Speed sevessssenserasascnnanas | 2.650| 373
Platen presses:
1 platen or Osterlind .,.eeeeese| 1.940[ 37
2 platens or 2 Osterlinds ......| 2.205| 37
3 platens ciecececscccccccacescs | 2,340 37
ROtary presses s.eccceccccsesssssess | 2.750| 37

Agreement B:
Cylinder presses:

1 or 2 single; 1 single cylin-
der and 1 platen; any 1 of
the following and 1 platen:
Kelly, Miehle, Vertical,
Horizontal, Miller High-
Speed; 2 of the following:
Harris imprint, Kelly A or
B; vertical Miehle ........... | 2.660

Platen and Carver presses:

1 of each tYPe .eccvevvcssscnces | 1,930

2 of each type 2.090
3 of each type 2.260
L of each type 2.h41¢

Agreement C:
Cylinder presses:
Miehle vertical c..coeecoccccese | 2,470
Rotary presses:
"A" pressmen - special rotary .. | 2.590
"B" pressmen - special rotary ... | 2.510
Agreement D:
ROLAry Presses ceceescscessescscess | 2.710
Stereotypers:
Agreement A ..... eescescesees | 2,557
Agreement B cecceocerccscrscssvancsens | 2,600




Table C-27t /Juat‘nq -Condivued

July 1, 1952

Rate |Hours
Classification per per
hour |week
St. Paul - Continued
Newspapers:
Compositors, hand - day wWork seeeceescess 35
Compositors, hand - night work . 35
Machine operators - day work ... 35
Machine operators - night work .esseeeees 35
Machine tenders (machinists) -
42y WOTK seesvesssessosesssvasansssanse | 2,850 | 35
Machine tenders (machinists) -
night work sesvess 3.060 | 35
Mailers - day work . 2,372 | 37
Mailers = night WOTK eesecssecsssesescess | 2,545 [ 37
Photoengravers = day work ... 2.863 | 37
Photoengravers = night WOrk seseccescssss | 3.067 [ 37
Pressmen, web presses - day WOTK .eseeeee | 2.550 [ 37
2,730 | 37
2,817 | 37
Pressmen~in-charge = night Work ceeeeeees | 2,997 | 37
Stereotypers - day WOTK ecsvsccccssesssss | 24557 | 37
Stereotypers - night WOrk seeesesesssocas J738 | 37
tavle c-blt  Locad Traedil
October 1, 1952
nate [Hours
Classification per per
hour |week
2-man carss
$1.580 | Lo
1.610 | ko
After 18 months csesesseescscescsanssnsse | 1.640 | 4O
l-man cars and busses:
First 9 monthe .eeceessonsossnssescasesse | 1,670 | 1O
Second 9 months .. 1,700 | ko
After 18 months .... 1.740 | kO
1able c-i2s  Modordrach Driverd
J 1, 1952
2 L € | Hours
Clasgification per per
hour |week
Minneapolis
Bakery:
ROtail sieesecossorecrscccrnssvcescassces | $1.450 [ LO
Wholesale seccoscesssrsrascsssncssssessee | 1,570 | LO
Beer:
Distributor:
Regular route ... 1.750 | Lo
Helpers seecees 1.575 | ko
BreWOTY cossoscrcescassnoe 1.825 | Lo
HO1PErS seecsessessssnscsssonsassesees | 1,770 | kO
Building:
Construction:
Bituminous distributor .e.. 1.850 | LO
mmp 6090090000000 00000000 000000000000 1.800 hO
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mavte c-i2: Modordruck Driverd

July 1, 1952

Rate | Hours
Classification per per
hour | week
Minneapolis - Contimied
Building - Continued
Excavatin%:
Under & Cu. Yde esoosoccsscssssscsscess| $1.800] LO
6 - 8cus yde verene 1.950| kLo
2,050 | Lo
2,150 | Lo
1,800 Lo
1.590 | Lo
Cheese = Freight scevscesses 1.620| LO
Department StOre seesssecscesssscssssessesse | 1.570( LO
Flour and feed mill:
Agreement A .oceesscevecsssscsnessnscnrse | 1,600 LO

Helpers .... 1,590 | Lo
Agreement B ceesesvseccsccsacccncsccensss | 1,640 | L4O
Agreement C:

CitY eesvessocs . 1,310 Lo
Agreement D . «| 1.610| LoO
Agreement E secevsccvcncnssescncasecsonee | 1.640( LO

Furniture:

Retail:
Agreement A seveevscrcccescsssrssacacs | 1.570| LO
1.510( Lo

Agreement B . 1.510| Lo

WholeSale seeccesscvsocnsoessssscnsscnses | 1.570| LO
General:
Package delivBrY ceececescesascscccsssces | 1.570| hLO
Freight = Transfer:
Commercial .. 1.700 | Lo
Helpers . .| 1.650] Lo
Household ... esessssvsensse | 1,740 LO
Helpers sesscesscns 1.690| Lo
Heavy hauling seeccoces evssseecess | 2.130| LO
Helpers s... es | 2,080 LoO
Car hauling ... .o | 1.830{ kO
City pick-up .| 1. ]
Helpers .. .| 1.610] k2
Grocery « Wholesale s.eecessesscecs oo | 1,570 Lo
HElpersS seesecosscascossrssssosssesasscss | 1480 LO
Ice cream:
Agreement A:

First 12 weeks .. 1.680] Lo

After 12 weeks ,.. 1.736| Lo
Agreement B:

First 18 weeks .ccessescorsocssscroses J7551 LO

1.811| Lo
Industrial SUPPLY eeecsssssccsccsocsssasecss | 15701 LO
Laundry: , ’
Family, wholesale ard TUZ sesess oo | 15791 Lo
RUTEl seccesocsssonaccscscsscsee ool 1,643 kO
LiGUOT seeevssse escasone e | 1.720] LO
Helpers ceeesccese vesoe e | 1,620} kO
Magazine .eesvseecose esces ee i 1570} LO
Meatpacking .eeessese coeoe es | 1.580| Lo
Milk - Depot:
First 26 weeks covscesecesessoscecsseaces | 1,674 | LO
After 26 weeks cvesessecssovescscssvesces | 1814 LO
0il and gasoline:
Agreement A:
Under 2,100 gal.s
Start sesvesee 1.605 | Lo
3 = 6 months ..ee 1.675 | ko
After 6 mONtNS seeeesesescssssocsae | L.TLS| LO

2,100 gal. or over:

Start seseeevsecscsssesesacccsceces | 1,630 LO

3 = 6 months , eseeees | 1,700} LO

After 6 mONthS cecesvsssrcscscssses | 1.770| LO
Agreement B:

Transport seeesessescsscscsosccscssces | Lo7u5| L8

Table C-i2: MO[M .2450“4
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July 1, 1952
late Hours
Classification ver per
hour | week
M - Contimued
0il and gasoline = Continued
Agreement C:
SLart seeescsescscscscoscescascsccssss | 81,5641 LO
6 - 12 months ... ] 1,984 LO
After 1 year seeeee. eeo| 1.63L]| LO
Paper - Wholesale:
AgTreement A soecsessscscecsssccssascssesss | 1,500| LO
Agreement B ....44 ese | 1.b05| LO
Helpers seeee ees | 1.290( Lo
Printing ... o| 1.650[ Lo
Helpers .e.. | 1.500| ko
Railway express ..... ees | 1.7R6| LO
Tobacco and €andy .eseeceescsescscsscassessse | 1.5301 LO
St. Paul
Bakery:
Relief drivers ~ Retail .. 1.380) 5L
Transport - Wholesale .ueesssee 1.400| LO
BEET .ovsessssvsenossescsaccososes 1.865] 40
City delivery .. 1.785] kLo
HElPErsS secececoccsocscssssscsassssese | 1,700 LO
Building:
Construction:
GeNeral ccevevssvoecsscsossoscscasases | 18200 LO
Under 6 cu, yd. .. ees | 1.R00| LO
6 - 8 cu, yd, ees| 1.950| LO
8 - 16 cu, yd. ees ] 2.050| LO
16 cu. yd. and over ... .| 2.150f Lo
Service truck - 3/L ton ... .| 1.800| Lo
Concrete-mixer truck - 3 ydS. seceeees | 1.625| LO
Haulings
Concrete and machinery .eeeeeceesss | 1.850( LO
Heavy:
Winth seeececcccccescces 2,040} Lo
Helpers ... 1.990( Lo
Tank truck ... 1.800| Lo
HElpers ..evseccasess 1.700} 4o
Material:
Concrete blocK susssecessscssessses | 1,540 LO
Helpers ...... .| 1.k80] ko
Sand and gravel . | 1.625| LO
Lumber seseesecee eee .Sho| Lo
€08l vuvecesacasecens vsee | 1.580| kO
Helpers .svesecsecss eee | 1.480( LO
Furnpiture co... eee | 1.500( Lk
HElPETS sevesecrsccssssescosccnscsscacass | 1.540| Lk
General - Freight:
Local transfer ..eeeecsccsscsssscsascsese | 1,620 4O
Helpers cvcecoosescecscces eee i 1.5601 kO
City pick-up and delivery .. oo | 1.660| LO
Package delivery ..ceeeess .| 1.610% Lo
Helpers seeecseceoces vos | 1.620[ kO
Grocery:
Wholesale sevcievcccsccsescosocsoscssesss | 1610 LO
HELPETS sesseaseascescacescscssnsssese | 1.560[ LO
Ice:
Retail soeveseccuvcsocrcacsnsesosss 1.350f L8
Wholesale ...... .o 1,500} Lo
Laundry and dry cleaning - 1.5801 Lo
Meat:
WholeSale ceeuseescrasscrcssesonsncecssse | 1,785 LO
NeWSD2Per ceececccees ees | 1.930| LS
Country drivers .. 1.980| LS
Paper - Wholesale . .} 1.530} ko
Helpers seeeee 1.h751 kLo
Railway express ... . 1.7861 Lo
Soft Arink eeceescceccscocssvescessssacasees | 1.575| L0




D: Supplementary Wage Practices

Table D-1: W z#den&al Prouidiord 1/

Shift differential

Percent of total plant employment

(b)
Actually working on extra shifts in =

(a)
By establishment policy in -
2y e8 Sanend

%ﬁgiﬁzg g Machinery industries mindmi::ﬁ::uizlg Machinery industries
2d shift | 3d or other 2d shift | 3d or other 3d or 3d or
work ehift vork work shift work || 23 SBUY [oupor snipy | 24 SHIFE ) o0n shirt
ALl WOTKETS sivoneacsescacecsccsssossocsascens 100,0 100,0 ~200,0 100.0 X XXX XXX XX
Workers in establishments having
provieions for late Shifts sseevcvesscesecccs 86.0 68.1 96.7 4.5 13.9 5.2 16.4 2,0
With shift differential eseieveseescsessosas 82,6 67.4 96,7 U.5 12,6 5.2 16.4 3/ 2.0
Uniform cents (per hour) .... 66.2 51.0 Th.2 52,3 9.7 2.7 10.5 -
4 CONL8 seevrenssosronanns 4oé - - - 1.1 - - -
5 cents .... 13.4 - 12,0 - 1.4 - 1.2 -
6 CONLS uieessscecraneene 8.2 2.5 10.4 - 1.7 3 2.9 -
Ty Th,OF 8 N8 4uurrrrrcnrcensiaes 13.4 12,8 12,1 5.8 .8 3 1.3 -
10 CENLE suevsossocncossnsscssarsonns 16,2 11.3 39.7 11.5 2.2 .8 5.1 -
12 cents ,.... - 11.8 - 14,5 - 9 - -
124 CeNbS vivesvcsonnssscscansnscanee 3.6 - - - .5 - - -
Over 124 and under 15 cents ......... 6.8 3.7 - - 2,0 a - -
15 cents ,.... - 5.5 - 20.5 - .2 - -
25 cents s.eeeeoesns - 3.4 - - - .1 - -
Uniform percentage ... 15.8 15.8 22,5 22,2 2.7 2.4 .9 -
5 PErcent seceecsescsssercssosscscsse 2.1 - .3 - A - - -
Th PerCent v.ceececeeensororsoscncnss 9.3 2,1 6.7 - 2.3 (4/) 2.0 -
10 percent ... cresene resens bod bod 15.5 15.5 3 &/} 3.9 -
124 percent ..... cessse . - 9.3 - 6.7 - 2.4 - -
OUBET 5/ veverennnesvensersanaos . 6 6 - - 2 1 - -
With no shift differentifil ....eeevereoeeee 3.4 .7 - - 1.3 &/) - -
Workers in establishments having
no provisions for late shift8 ..eevevseseees 14.0 31.9 3.3 25.5 XXX xx XXX xx

1/ shift differential data are presented in terms of (a) establishment policy, and (b) workers actually employed on late shifts at the time of

the survey.

An establishment was considered as having & policy if it met any of the following conditionss

(1) opersted late shifts at the time of

the survey, (2) had union-contract provisions covering late shifts, or (3) had opersted late shifts within 6 months prior to the survey,
2/ Includes data for machinery industiries also shown separately.
Insufficient number of workers to warrant detailed presentation of data,

4/ less than 0,05 percent.
5/ 8 hours! pay for 7 hours' work,

ravle D2:  Scheduded WM&/ Howurd

PERCENT OF OFFICE WORKERS 1/ EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Weekly hours i N

ind\ﬁéﬁes -2_/ Manufacturing “m‘:}: . W)::.lde-:la Retail trade Finance o+ Services indlﬁlclriqi/ Manufacturing uz.l‘::lz . Wl&(;l&-:le Retail trade Services
A1] WOTKET'S seveersvssocessssocnnsaccnne 100,0 100,0 100,0 100.0 100,0 | 100.0 100,0 100,0 100,0 100,0 100,0
Under 374 hOU'S suvseeeseossnorssoscssos 1.8 3 2.7 5.9 - .8 o5 9 - - -
374 NOUTS svssrvrnesonssassososensoncnns 10,0 5.6 - 5.0 2.8 24,1 3.9 7.2 - - -
Over 374 and under 40 hOUTS eveevsovsens 8.1 U5 - - 1.3 14.2 - - - - -
40 MOUTS ..ieevesvsscnrones cesens 76.2 78.5 96.7 86,1 80.3 60.8 71.8 73.3 82,6 97.2 60.9
42 hours ... crreee 2.1 - - - 11.6 d 42 - - - 17.6
L25 NOUTS sevsseservasrssavanssosssoreses 1.3 .7 - 3.0 2.8 - 3.1 - 2.8 - 9.9
Over 42} and under 48 hOUrS seieseevesns A A - - 1.2 - 7.1 6.5 6.8 2.8 6.4
LB NOUPS 4svvrsersesonscsosronsencoveson - - - - - - 3.7 3.4 - - 5.2
Over 48 hOUT'S 4.vveisvsnsoenrsasassssane .1 - ) - - - 5.7 8.7 7.8 - -

1/ Data relate to women workers,

2/
g/

Finance, insurance, and real estate,

Digitized for FRASER
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Includes data for services in addition to those industry divisions shown separately.
Includes deta for real estate and services in addition to those industry divisions shown separately.,
Transportation (excluding railroads), communication, and other public utilities.
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PERCENT OF OF". € WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Number of paid holidays . ' .
ind\tuuiesy Manufacturing u{x‘l‘le: . NE;’.‘;‘:" Retail trade Finance ** Services indl?cjtjriu g/ Manufacturing uﬁ]‘:zhe: . w"h“'dl“‘le e Retail trade Bervices
All WOPKETS civevecerocsareoavavsoanenns 100.0 100.0 100.0 00,0 100.0 100.0 100,0 100.0 100.0 100.0 100.0
Establishments providing paid
hol3days 3/ cececrecrincnonsonsacsncns 99.7 100,90 100.0 0.0 100.0 100,0 94.8 97.9 97.5 100.0 39,2
Under 6 A8YS vovurvenennecraennennens 4/) - - . - 2 2.6 - 15.9 - 3.3
6 QAYS seserrrersurcassassrantaceeens Tl 79.5 58,6 £ e 97.0 5/ 66,7 79.7 84.7 56.2 80.8 79.8
T AAYS teverrrnrnecoccanersnsecanones 13.7 11.7 .4 TL3 3.0 9.7 11.5 11.6 25.4 16.7 €.1
L L 3.1 3.9 - - - 4.0 .5 9 - - -
9 days ceverttetvnncccsraresereonanne 5.9 4.9 - - - 17.9 o .7 - - -
10 YB3 veuiireecctvosoncossnnsasnnns 1.4 - - 8.8 - N - - - - -
11 dBYS veeveancrnccrsconctancancanns 1.3 - - 9.3 - 5/ - 1 - - 2.5 -
12 A8y tiiieieinciniitcinieniniionen 2 - - - - .8 - - - - -
Establishments providing no paid
holiBAYS t.uevescesseceesorsascsconsas .3 - - - -~ - 5.2 . 2.1 2.5 - 10,8

1/ Includes data for services in addition to those industry divisions shown separately.

2/ 1Includes data for real estate and services in addition to those industry divisions shown separately.

Paid holidays of less than a full day have been omitted.
4/ less than 0,05 percent.

Estimates published in the November 1951 study indiceted that some establishments provided 11 paid holidays.
6 days, 54.9 percent; 1l days, none.

5/

adopted a 5-day work schedule, Corrected estimates for November 1951 ares
#  Transportation (excluding railrosds), communication, and other public utilities,
** Finance, insurence, and real estate.

Table D=k ﬂaal Vacaliond (%W Prouiiiond)

All-industry estimates should read:

Banks previously granted 11 holidays but reduced the mmber to 6 when they
6 days, 70.3 percent; 11 days, 1.1 percent.

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation poliey ] ]
indﬁ:ﬁe s l/ Manufacturing uﬁﬁ: . Wsl?.l::le Retail trade Finance s« Services indl‘l‘l]:ﬁu 2/ Manufacturing u&‘:g‘: . Wmhoﬂu'du Retail trade Bervioes
A1) WOTKerS ..eveecovsvssnconcscssssosce 100,0 100.0 100.0 400,0 100.0 100,0 100.0 100,0 100.0 =000 A200,0
After 1 year of service '
Workers in establishments providing
paid vacations ....cesenevccrecccienes 99.3 100.0 100.0 100,0 94.8 100.0 99.2 100.0 99.4 100.0 96.8
Length=of-time payment .....coeecceee 96.9 94.1 95.2 100.0 94.8 100.0 91.1 85.3 99.4 100.0 9.8
1 WEBK tieeineeassccoscocvsnscones 31.6 18,7 68.1 38.4 774 - 72.2 72.9 3/ 1.9 72.6 62.3
65,3 75.4 27.1 61.6 17.4 100.0 17.8 10.4 3/ 19.5 27.4 345
. - ~ - - - - 1.1 2.0 - - -
Percentage payment 4/ 1.9 5.9 - - - - 6.6 12.0 - - -
2 porcent ..ccvisecsccccsnssnscrns 2 .8 - - - - 4.2 7.5 - - -
Over 2 but less than 3 percent ... - - - - - - 2.4 4e5 - - -
4 percent ...cvevensciciensoarnces 1.7 5.1 - - - - - - - - -
Other seussevesscossssnarescnsossoves o5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacations ..ceveeessrssossnensens .7 - - - 5.2 - .8 - X3 - 3.2

See footnotes at end of table,
#  Transportation (excluding railroads), communication, and other public utilities.
#% Finsnce, insurance, and real estate,

Occupational Wage Survey, Minneapolis-St, Paul, Minn., November 1952

or flat sum);

NOTE: Estimates are provided separately, according to employer practice in computing
vacation payments (length-of-time, percentage,
flat-sum payments were converted to equivalent time periods in earlier studies.

percentage and
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tave i Paid Vacaliond (Porenal ﬂmaam)-@u&amat

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy i .
e es 1/| Meautecturiog apublic | Wholesale Retal trade Finasoe oo Mu‘;’ﬁ_y Msaufacturing | Fublic | Wholeasle | Retait trade Bervio
ALL WorkeTs ..oeeuneerenennueriieeeiess L 100,0 100,0 100,0 100,0 100.0 00,0 00,0 | 100,0_ | 100.0 100.0 _100,0
After 2 years of service
Workers in establishments providing
paid vacations ...ceceeiceccrocccccnes 100,0 100.0 100.0 100.0 100,0 100.0 99.5 100.0 99.4 100.0 98.1
Length~of<time payment ....... 97.6 94.1 95.2 100.0 100.0 100.0 9l.4 85.3 99.4 100.0 98.1
1 WeBK t.veienrsconerccccncsnancss 9.9 7.8 9.9 8.5 19.5 - 43.5 53.0 21.8 42.0 22,6
2 WEBKS ..uiiriennciiiisrionrsnnens 87.4 86,0 85.3 91.5 80.5 100.0 45.1 28.5 4.1 58.0 4.1
Other ......v0aee. teseeen .3 .3 - - - - 2.8 3.8 3.5 - 1.4
Percentage payment 4/ . ceeee 1.9 5.9 - - - - 6.6 12.0 - - -
2 PEreent ...veeorssarccncasoranee Y3 .8 - - - - 4.2 7.5 - - -
Over 2 but less than 3 percent .., - - - - - - 2.4 4.5 - - -
Lopercent s..eeieiesveccnrscnrnans 1.7 5.1 - - - - - - - - -
Other eiieeveetcacnncsncsssscnososnns .5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacations ...veeeesccecccsscccons - - - - - - 5 - 5 - 1.9
After 3 years of service
Workers in establishments providing
paid vacations ...veesevesicsasccrscns 100.0 100.0 100.0 100.0 100.0 100.0 99.5 100.0 9.4 100.0 98.1
length~of~time payment ......... . 97.6 9.1 95.2 100.0 100.0 100.0 91.4 85.3 99.4 100.0 98.1
1 WEBK tuceieerrecroorscccnssannns 5.0 6.6 6.8 1.4 5.7 - 17.4 23.4 18.6 17.0 4.1
2 weeks .. cesseses 91.6 85.7 83.4 98.6 92.9 100.0 68.6 55.6 77.3 9.4 91.2
3 weeks ..eueness .8 1.8 - - 1.4 - 1.5 2.1 - - 1.4
(012, 1- PN - - - - - - 3.9 42 3.5 3.6 1.4
Percentage payment 4/ .. 1.9 5.9 - - - - 6,6 12,0 - - -
2 percent ciiiviernnncnes - - - - - - .9 1.6 - - -
3 percent ....ueens ensosen - - - - - - 2.4 Le2 - - -
L percent c.ciiiecirienncinncrnsens 1.9 5.9 - - - - 9 1.7 - - -
Over 4 but less than 6 percent ... - - - - - - 2.4 b5 - - -
OLher tivisvrecnrronsoressosonssonses o5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacationsd ...eeeevecerccnssencerss - -~ - - - - o5 - .56 - 1.9
After 5 vears of service
Workers in establishments providing i
paid vacations ...eicecicevircinonones 100.0 100,0 100.0 100.0 100.0 100.0 99.5 100.0 99.4 100,0 98.1
Length~of~time paymsnt . 97.6 94.1 95.2 100.0 100.0 100.0 91.4 85.3 9.4 100.0 98.1
2.4 2.8 3.0 - . - 1.2 1.7 - - .8
90.1 89.2 92,2 0.7 96.4 95.4 85.9 79.6 97.7 100.0 91.6
3.7 1.8 - 9.3 3.3 ’ - 3.1 2,1 - - 5.7
. 1.4 .3 - - - 4.6 1.2 1.9 1.7 - -
Percentage payment 4/ .iveevereneren. 1.9 5.9 - - - - 6.6 12,0 - - -
4 PErCent ..iiisceresvaconrsnnsnns 1.9 5.9 - - - - 4.2 7.5 - - -
Over 4 but less than 6 percent ... - - - - - - 2.4 be5 - - -
OLhOr t4eieeneriencnranessonsenaonnes .5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacations ......eveeeeseonssesnns - - - - - - 5 - N - 1.9

See footnotes at end of .table.

%  Transportation (excluding railroads), communication, and other public utilities.
#¥ Flrance, insurance, and real estate,
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PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Vacation policy ]
indiusires 1 /| Masutesturiog nalie | Wholesale | Retail trade | Finance o+ M“‘:‘uﬂ“a/ Manufacturing | Public | Wholesale | Retait trade Servioes
Al) WOTKOI'S wesesecscosscsssssvsscecsssn 100,0 200,0 . 100.0 100,0 20040 100.0 _ 100,0 100,0 100,0 100,0 100.0
After 10 years of service
Workers in establishments providing
pald vacations s.eeseccercssssssoscces 100.,0 100,0 100.0 100.0 100,0 100.0 99.5 100.0 99.4 100.0 98.1
Length-of -time payment 97.6 94.1 95.2 100.0 100,0 100,0 91.4 85.3 99.4 100,0 98.1
1 week . coee 2.4 2.8 3.0 - 3 - 1.2 1.7 - - .8
2 weeks ., 75.1 70.9 76.2 80.9 85.0 76.8 70.6 63.1 70.9 89.0 81,1
3 WBekS siucsercccnsoncrssnvsncnns 20,0 20,1 16,0 19.1 L7 23.2 18.9 20.0 25.0 11.0 16,2
T ceseccsssceecesocnnsscsersss a1 .3 - - - - 7 5 3.5 - -
Percentage payment veseessecesarns 1.9 5.9 - - - - 6.6 12.0 - - -
4 percent ...ceiescvevccvescnrcane - - - - - - 9 1.6 - - -
Over 4 but less than 6 percent ... 1.7 5.1 - - - - 5.0 9.1 - - -
6 percent and OVEr ....cscseccescs 2 . - - - - 7 1.3 - - -
Other .iiivereecsersocossecrcncnnsnns 5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacAtiONs .ivievsescccsverrssssens - - - - - - .5 - .6 - 1.9
After 15 years of service
Workers in establishments providing
paid vacations ...cuiveessrcercnceccons 100,0 100,0 100.0 100.0 100.0 100.0 99.5 100,0 99.4 100.0 98.1
Length-of-time payment 976 9%.1 95.2 100.0 100.0 100.0 91l.4 85.3 9.4 100.0 98.1
lweek covvevencnnss 2.4 2.8 3.0 - 3 - 1.2 1.7 - - .8
2 WeekB ...iececncocnrcconnresrane 28.1 34.3 15.4 48.0 27.3 8.9 35.4 244 24,7 40.0 54.5
3 WoekS siscevsrncasieconencsinans 67.0 56.7 76.8 52.0 7.4 91.1 5442 58.1 7447 60.0 42,8
Other seevesecrenrascrrsnenccsnsss ) 3 - - - - . 1.1 - - -
Percentage payment cesserssessanes 1.9 5.9 - - - - 6.6 12,0 - - -
Lopercont L..ieverenssenscecnsssns - - - - - - 5 1.0 - - -
Over 4 but less than 6 percent ... - - - - - - .2 A - - -
6 percent and OVEr c.eessssccssnes 1.9 5.9 - - - - 5.9 10.6 - - -
OLher seesesevscrvosscnsssnssscessnsns .5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacations sseseersesesonssonsases - - - - - - .5 - N - 1.9
After 20 years of service
Workers in establishments providing
paid vacations ...eeeecercssncessesnne 100.0 100.0 100,0 100.0 100,0 100.0 99.5 100.0 99.4 100.0 98.1
Length-of«time payment ..eeeveeecosss 97.6 94.1 95.2 100.0 100.0 100,0 91.4 85.3 99.4 100.0 98.1
1 WEOK esoerscsnercessorccssssonns 2.4 2,8 3.0 - 3 - 1.2 1.7 - - .8
2 WBOKS sevecrvonrerncsrcaronnoons 27.5 33.3 15.4 48,0 27.3 7.8 34.8 23.2 24,7 40.0 54.5
3 WEEKB siveivvrccrsrcnrsscnssrenss 65.7 58. 76.8 52.0 72.3 83.9 5449 59.8 4.7 60.0 42,0
4 weeks and over ,,, 2,0 - - - . 8.3 2 - - - .8
Other .eivevveernonsess - - - - - - 3 6 - - -
Percentage payment 4/ ..eeveersoecees 1.9 5.9 - - - - 6.6 12,0 - - -
P - - - - - - .5 1.0 - - -
Over 4 but less than 6 percent ... - - - - - - -2 4 - - =
6 percent and OVEr .....cecceccoes 1.9 5.9 - - - - 5.9 10.6 - - -
Other teveessecrosrossnssonsonsonnens . - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacations .....eceessescensosenes - - - - - - 5 - .6 - 1.9

Ses footnotes at end of table,

¥  Transportation (excluding railroads) s commnication and other public utilities,
#% Finance, insurance, and real estate,
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» tavie 0-4:  Paid Vacaliond Gormal Provitiond) -Condinued

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy ]
ind\‘:‘lltl,ries l / Masufacturing “gzt&l;: w:‘:‘]::l' Retail trade Finance ** Services induAsltjrielg/ Manufacturing uﬁl‘*&%ﬁ . ws':‘ld”:" Retail trade Bervices
A1) WOTKETS 4uvennevovssnovenssancosnsiss 100.0 100.0 100.0 100.0 100.0 100,90 100.0 100,90 100.0 100.0 100.0
After 25 years of service
Workers in establishments providing
paid vacations .eeeeveecconceoresnones 100.9 100,0 100.0 100.0 100.0 100.0 99.5 100.0 99.4 100.0 98.1
length-of ~time payment 97.6 94.1 95.2 100,0 100.0 100.0 91.4 85.3 99.4 100.0 98.1
1week ..oveeeens 2.4 2.8 3.0 - .3 - 1.2 1.7 - - . .8
2 WeeKS ..eeess 26,0 32,6 15.4 40.0 26.5 7.8 34.1 23.2 24,7 36.6 52.6
3 WeekS sieeeiennoconrianen 54.9 58.7 76.8 42,7 43.7 60.7 51.1 59.8 4.7 51.1 27.5
4 weeks and OVET .ieeeveven 14.3 - - 17.3 29.5 31.5 4.7 - - 12.3 17.2
Other s.ivesveceverescovecenrsesnes - - - - - - .3 .6 - - -
Percentage payment 4/ . veean 1.9 5.9 - - - - 6.6 12.0 - - -
4 opercent siiseeciscrecrencscanons - - - - - - .5 1.0 - - -
Over 4 but less than 6 percent ... - - - - - - 2 KA - - -
6 percent and oVEr (....ieeensenee 1.9 5.9 - - - - 5.9 10.6 - - -
OLher L.uvveveveceverssonccanscnsssse 5 - 4.8 - - - 1.5 2.7 - - -
Workers in establishments providing no
paid vacations ....eeeeecesecirornnens - - - - - - .5 - .6 - 1.9

1/ Includes date for services in addition to those industry divisions shown seperately.
g_/ Includes data for real estate and services in addition to those industry divisions shown separately.
3/ Estimates published in the November 1951 study incorrectly included one establishment as providing 2 weeks' rather than a week's vacation after 1 year of service. Corrected estimates

for November 1951 are: 1 week, 79,8 percent; 2 weeks, 19.7 percent, All-industry estimates should read: 1 week, 79.2 percent; 2 weeks, 15.9 percent.

4L/ Percent of annual earnings,
Transportation (excluding railroads), communication, and other public utilities,

** Finance, insurance, and real estate.

Tetle D-5: Jndurance and Pendion Plans

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED ‘IN—
Type of plans an )
industries ], / Manufacturing u{\n‘:xl: . wf:.';:‘“ Retail trade Finance =» Services in duAlll]riHZ_/ Manufacturing u{.ﬁz‘;ﬁ . W:u‘lde:de Retail trade Bervices
F R S T o P 100,0 100.0 100.0 100.9 100,0 100,0 100.0 100,0 100,0 100,0 100.0
Workers in establishments havi
ingurance or vension plans 273........ 89.4 88,7 100.0 88.0 88.1 97.2 83.5 82.6 99.4 84.2 77.7
Insurance plans 3/ vevveververecnonae 86.9 88,7 100,0 80.3 85.7 93.8 8.1 82,6 99.4 83.1 72
LifE viueuversonrnescnnnssoncnenas 82.9 85.7 100.0 75.5 83.7 85.9 77.8 76.9 99.4 7%.4 | 71-5
Accidentel death and :
dismemberment ......eevcerrvcone 42,6 53.8 44,8 33.1 52.1 35.5 43.5 45.8 63.0 7 6
Sickness and accident OORON 46.6 72.0 47.3 39.1 71.9 10.2 58.6 68.6 53.3 Y 5
Hospitalization seeeeseceerocsoses 66.5 78.9 28.2 64.5 68.2 78.1 62,0 7.4 47.1 59.6 46.2
Surgical ..usieevecncnccninoracsns 61,5 4.2 23.8 59.0 56.5 75.8 58.6 69.4 44..3 51.6 44,2
Medicel ....vveenvnrcnsns 40.6 48,6 18.4 35.3 26.9 57.2 35.7 43.2 38. 28.1 19.8
Pension or retirement plan ,e.esiesses 59.5 59.4 78.9 53.8 37.0 79.8 41,7 38.3 80.2 46.8 37.6
Workers in establishments having no
insurance or pension DLANS ..........s 10.6 11.3 4/} 12,0 11.9 2.8 16.5 17.4 .6 15.8 22.3
Includes date for services in addition to those industry divisions shown separately. Oc tional Wi S
Includes data for real estate and services in addition to those industry divisions shown separately, cupationsl Wage Survey, Mimneapolis-St. Pmtzﬁé ,M]ijg;ﬂl’l'rsgplgng;rdggzn
Unduplicated total, Bureau of Labor Statistics

Less than 0,05 percent,
Transportation (excluding railroads), communication, and other public utilities.
Finance, insurance, and real estate.
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Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with availa=
ble resources, In order to use resources efficlently and to pub=
1lish results promptly, the surveys did not cover all establishments
in the community, Although thoss studied are selected to provide
representative results, no sample can reflsct perfectly all differw
ences in occupational struoture, earnings, and working conditions
among establishments,

Bscause of the great variation in occupational structure
among establishments, estimates of occupational employment are sube
Jeet to considerable sampling fluctuation, Henece, they serve only
to indicate the relative numerical importance of the jobs studied,
The fluctuations inemployment do not materially affect the accuracy
of the earninge data,

With the exception of the union rate scales, information
presented in this bulletin was collected by visits of the Bureau's
‘field representatives to establishments included in the study.
Occupational classification is based on a uniform set of job de-
seriptions designed to take account of interestablishment variation
in duties within the same job; these. job descriptions are available
upon request,

Six broad industry divisions were covered in compiling
earnings data for the following types of occupationss (a) office
clerical; (b) professional and technical; (¢) maintenance and -power
plant; and (dgrcustodial, warehousing, and shipping (tables A-1
‘through A-4), The industry groupings surveysd are: manufacturings
transportation (except railroads), communication, and other publie
utilities; wholesale trade; retall trade; finance, insurance, and
real estate; and services, Informationon work schedules and supple-
mentary benefits also was obtained in a representative group of ese
tablishments in each of these industry divisions, As indicated in
the following table, only establishments above a certain size were
studied, Sialler establishments were omitted because they fur-
nished insufficient employment in the ocoupations studied to warrant
inclusion,

Among the industries in which charasteristic jobs were
studied, minimm size of establishment and extent of the area cov-
ered were determined geparately for each industry (sees following
table), Although size limits frequently varied from those estab-
lished for surveying cross-industry office and plant jobs, data for

such Jobs were included only for firms meeting the size require-
ments of the broad industry divisions,

A greater proportionof large than of small establishments
was studied in order to0 maximize the number ofworkers surveyed with
avallable resources, Each group of establishments of a certain
size, however, was given 1ts proper weight in the combination of
data by industry and oecsupations,

The earnings information excludes premium pay for overtime
and night work, Nonproduction bonuses are also excluded, but cost-
of-living bonuses and incentive earnings, inecluding commissions for
saleapersons, are included, Where weekly hours are reported, as
for offiee clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the straight-time sala-
ries are pald; average weekly earnings for these occupations have
been rounded to the nearest 50 cents, The number of workers pre~
sented refers to the estimated total employment in all eatablishe
ments within the scops of the study and not to the number actually
surveyed, Data are shown for only full-time workers, 1i.,e,, those
hired to work the establishment's full-time schedule for the given
occupational classification,

The term "office workers" referred to in this bulletin
includes all office clerical employees and excludes administrative,
executive, professional, and technical personnel., "Plant workers"
includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions, Administra-
tive, exscutive, professional and technical employees, and force-
account construction employees who are utilized as a separate work
foroce, are excluded, Although cafeteria workers, routemen, and in~
stallation and repair employees are excluded in manufacturing indus-
tries, these work categories are included as plant workers in non-
manufacturing industries.

: Shift-differential data are limited to manufacturing in-
dustries and have been presented both in terms of establishment
policy and according to provisions for workers actually employed
on extra shifts at the time of the swrvey, Establishments were
considered as having a shift-differential policy if they met any of
the following conditlonss operated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit;
or had a union contract provision for payment of extra-shift work,
Froportions in the tabulation of establishment policy are presented
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in terms of total plant employment, whereas proportions in the sec- office workers of the table summarizing scheduled weekly hours.
ond tabulation represent only those workers actually employed on Because of eligibility requirements, the proportion actually re-
the specified late shift. ceiving the specific benefits may be smaller,

Information on wage practices other than shift differ- The summary of vacetion plans is limited to formal ar-
entials refers to all office and plant workers as specified in the rangements. It excludes informal plans whereby time off with pay
individual tables. It is presented in terms of the proportion of is granted at the discretion of the employer or other supervisor.
all workers employed in offices (or plant departments) that observe Tabulations of insurance and pension plans have been confined to
the practice in question, except in the section relating to women those for which at least & part of the cost is borne by the employer.

Establishments and Workers in Major Industry Divisions and in Selected Industries in Minneapolis-St. Paul, Minn., 1./
and Number Studied by the Bureau of Labor Statistics, November 1952 '

Number of Employment
Minimum number | ______establishments
of workers in Eetimated Estimated In establishments
Item establishmente total total _studied
studied within Studied within
2/ scope of scope of Total Office
study study
Industry divisiong in which occupationg
were surveyed on_an_area bagis

A1]1 AiviBIons .tevveescrrtrerecirtenseeiocsnvanne 51 961 234 219,700 128,990 31,690
Manufacturing .veevevrecnsessscescencenscansne 51 389 83 106,000 60,880 10,470
Nonmanufacturing ecceecevearcesecescasesonces 51 572 151 113,700 68,110 21,220

Transportation (excluding railroads),

communication, and other public

UL1144468 coviririvinncersncnnsscaconnns 51 63 21 24,300 19,210 3,780
Wholesale trade ...cesssevcsccerccccsncnee 51 122 36 18,000 9,070 3,520
Retall trade siveiecvcoccccscanssocnsannas 51 229 42 44,,700 25,440 4,820
Finance, insurance, and real estate ...... 51 -] 29 15,600 9,750 7,680
Services 3/ tiecieiererrerienciiirccnccnens 51 76 23 11,100 4,640 1,420

Industr; n which ations_were

surveyed on_an industry basis 4/

Machinery Industries «vvveieeceeceresesecannaens 5/ 21 116 35 21,872 16,442 2,204
Power lalmdries 0000 0000000000000 00s0000 000000 s 21 31 15 2,225 1’1‘-33 76

4/ Minneapolis-St. Paul Metropolitan Area (Anoka, Dakota, Hennepin; and ‘Ramsey Counties).
2/ Total establishment employment. The minimum size of establishment studied in the November 1951 survey was 21 workers in whole-
sale trade; finance, insurance, and real estate; and services, and 51 in the other major industry divisions.
3/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; non-
profit membership organizations; and engineering and architectursl services.
Industries are defined in footnotes to wage tables.
3/ Establishments manufacturing machine-tool accessories with 8 or more workers were also included.
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Assembler (machinery), 9

Bench hand (bakeries), 11

Biller, machine, 3

Bookbinder (printing), 12
Bookkeeping-machine operator, 3
Bricklayer (building construction), 11

Caloulating-machine operator, 3, 4

Carpenter (building construction), 11

Carpenter, maintenance, 6

Cleaner, 7

Cleaner (machinery), 9

Clerk, file, 4

Clerk, order, 3, 4

Clerk, payroll, 3, 4

Clerk, retail receiving (power
laundries), 10

Compositor, hand (printing), 12, 13

Draftsman, 6
Drill-press operator (machinery), 9
Duplicating-machine operator, 4

Electrician (building construction), 11
Electrician, maintenance, 6
Electrician, maintenance (machinery), 9
Engine-lathe operator (machinery), 9
Engineer, stationary, 6

Extractor operator (power laundries), 10

Finisher, flatwork (power laundries), 10
Fireman, stationary boiler, 6
Fireman, stationary boller

(power laundries), 10

Grinding-machine operator (machinery), 9
Guard, 7

. Helper (bakeries), 11; 12
Helper, motortruck driver, 13
Helper, trades, maintenance, 6

Index

Identifier (power laundries), 10
Inspector (machinery), 9

Janitor, 7
Janitor (machinery), 9

Key-punch operator, 4

Laborer (building construction), 11

Laborer, material handling, 8

Laborer, material handling
(machinery), 9

Machine operator (printing), 12, 13

Machine tender (printing), 12, 13

Machine-tool operator, production
(machinery), 9

Machine-tool operator, toolroom, 6

Machine-tool operator, toolroom
(machinery), 9

Machinist, maintenance, 7

Mailer (printing), 12, 13

Marker (power laundries), 10

Mechanic, automotive (maintenance), 7

Mechanic, maintenance, 7

Milling-machine operator (machinery), 9

Millwright, 7

Mixer (bakeries), 11, 12

Molder (bakeries), 11

Motortruck driver, 13

Nurse, industrial (registered), 6

Office boy, 3

Office girl, 4

Oiler, 7

Operator (local transit), 13
Order filler, 8

Overman (bakeries), 11, 12

Packer, 8
Packer (bakeries), 11, 12

21

Painter (building construetion), 11
Painter, maintenance, 7
Photoengraver (printing), 12, 13
Pipe fitter, maintenance, 7
Plasterer (bullding construction), 11
Plumber (building construction), 11
Porter, 7
Porter (machinery),—9
Press assistant (printing), 12
Press feeder (printing), 12
Presser, machine, shirts

(power laundries), 10
Pressman (printing), 12, 13

Receiving clerk, 8
Routeman (driver-salesman)
(power laundries), 10

Secretary, 4

Shipping clerk, 8
Shipping-and-receiving clerk, 8
Stenographer, 5

Stereotyper zprinting), 12, 13
Switchboard operator, 5

Switchboard operator-receptionist, 5

Tabulating-machine operator, 3, 5

Tool-and-die maker, 7

Tool-and-die maker (machinery), 9

Transoribing-machine operator, 5

Truck driver, 8

Trucker, power, 8

Turret-lathe operator, hand
(machinery), 9

Typist, 5

Washer, machine (power laundries), 10
Watohman, 8
Welder, hand (machinery), 9
Wrapper (bakeries), 11, 12
Wrapper, bundle (power
laundries), 10

Fr U.'S. GOVERNMENT PRINTING OFFICE : 1953 O—247196
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This report was prepared in the Bureau's North Central Regional
office, Communications may be addressed tos

Adolph O, Berger, Regional Director
Bureau of Labor Statistics

105 West Adams Street

10th Floor

Chicago 3, Illinois

The services of the Bureau of Labor Statistics! regional offices
are available for consultation on statistics relating to wages and industrial
relations, employment, prices, labor turnover, productivity, work injuries,
construction and housing,

The North Central Region includes the following Statess

Nlinois Missouri
Indiana Montana

Iowa Nebraska
Kansas North Dakota
Kentucky Ohio
Michigan South Dakota
Minnesota Wisconsin
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