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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR,
Bureau of Labor Statistics,
Washington, D, C,, February 16, 1953,

The Secretary of Labor:

I have the honor to +transmit herewith a report on
occupational wages and related benefits in Baltimore, Md., dur-
ing October 1952, Similar studies are being conducted in a
number of other large labor-market areas during the fiscal year
1953, These studies have been designed to meet a variety of
governmental and nongovermmental uses end provide area-wide
earnings information for many occupations common to most manu-
facturing and nonmanufacturing industries, as well as summaries
of selected supplementary wage benefits. Whenever possible,
separate data have been presented for individual major industry
divisions,
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OCCUPATIONAL WAGE SURVEY - BALTIMORE, MD.

Introduction

The Baltimore area is one of several important industirial
centers in which the Bureau of Labor Statistics is currently cone-
ducting occupational wage surveys. In such surveys occupations
common to a variety of manufacturing and nommanufacturing indus-

Manufacturing employment in the area was, to & large ex-
tent, concentrated in the metalworking industries, with the primary
and fabriocated metals, transportation equipment, and machinery in-
dustries employing a total of nearly 110,000 workers. Food process~
ing industries had about 23,000 employees, and more than 18,000
workers were employed in the apparel industries. Wholesale and re-
tail trade with 25,000 and 80,000 workers, respectively, had nearly

tries are studied on a community-wide basis. ]/ Cross-industry a third of the nommanufacturing employment 4in Baltimore. Trans-
methods of sampling are thus utilized in compiling earnings data portation, communication, and public utilities (including interstate
for the following types of ocoupations: (a) office; (b) profession- railroadas and the services industries, each with about 55,000 em-

al and technical; (c) maintenance and power plant; and (d) custodi-
al, warehousing, and shipping. In presenting earnings information
for such jobsn%tablea A-l through A-4) separate data are provided,
wherever possible, for individual broad industry divisions.

Earnings {nformation for chafacteristic occupations in

certain more specifically defined industries is presented in Serles:

B tables. Union scales (Series C tables) 'are presented for select-
ed occupations in several industries or trades in which the great
majority of the workers are employed under terms of collective-
bargaining agreements, and the contract or minimum rates are be~
lieved to be indicative of prevailing pay practices.

Data are collected and summarized on shift operations and
differentials, hours of work, and supplementary benefits such as
vacation allowances, paid holidays, and insurance and pension plans.

The Baltimore Metropolitan Area

The Baltimore area, an important East Coast mamfactur-
ing, trading, and shipping ocenter, has a population in excess of
1,300,000 inhabitants. Nearly a million people reside within the
corporate limits of the city of Baltimore.

The Metropolitan ares, including Baltimore City and Balti-
more and Anne Arundel Counties, had 539,000 nonagricultural wage and
salary workers in October 1952, 2/ Manufacturing plants employed
199,000 of this total; nommanufacturing industries accounted for
340,000 of which about 58,000 were on the rolls of local, State,
and Federal govermment agencies,

1/ See appendix for discussion of scope and method of survey.
Differences between the scope of this survey and the last previous
survey (June 1951) are indicated in the appendix table.

2/ Maryland Department of Employment Security in cooperation
with the U, S, Department of labor, Bureau of Labor Statistiocs,
Nonfarm Wage Earners and Salaried Workers, November 1952,

(1)

ployees, accounted for another third of the total. Contrast con-
struction employed nearly 40,000 workers in October 1952.

Among the industries and establishment-size groups within
the scope of this survey, 70 percent of-the plant workers were em-
ployed by firms having written agreements with labor organizations.
Among manufacturing industries, nearly 85 percent of the plant work-
ers were employed in unionized establishments, whereas in the trans-
portation, communication, and public utilities industries, 7 out of
10 workers were in establishments having labor-management agreements
covering nonoffice workers. Only the public utilities group of in-
dustries had any appreciable degree of unionization among office em-
ployees. More than a third of the oclerical workers in this group
were employed in establishments having union agreements covering
office workers. In all industries ocombined, only a tenth of the
office workers were employed by firms with union contracts covering
office employees.

Occupational Wage Structure

Wage and salary levels in the Baltimore area advanced
noticeably between June 1951 - the date of the Bureau's last previ-
ous survey in the area - and October 1952. A substantial proportion
of this increase was the result of general wage adjustments made by
a number of establishments, Based on an analysis of the larger
firms (employing 200 or more workers), more than two-thirds of the
menufacturing plant workers received one or more formal wage adjust-
ments during the period, Such increases generally ranged from 7 to
16 cents an hour, General wage adjustments for office workers were
less prevalent than those for plant workers. Office workers in the
larger manufacturing establishments frequently were granted in-
oreases comparable with those received by plant workers, However,
pay raises for office workers in smaller establishments generally
were made on an individual basis.

Established minimum entrance rates for plant employees
with no previous work experience were a part of the formalized rate
structure of Baltimore area firms employing virtually all plant
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workers, Although entrance rates ranged from less than 75 cents to
more than $1,60 an hour, $1 ormore was reported as the minimum rate
in establishments giving employment to more than half the workers.
In manufacturing industries, 3 of 4 workers were employed 1in es-
tablishments with entrance rates of $1 or more.

Salaries and wages in mamifacturing industries were sub-
stantlally above 1levels in the nommanufacturing group for most
occupations studied, The relatively high proportion of workers in
the primary metals, transportation equipment, and other durable-
goods manufacturing industries ocontributed in part to these earn-
ings differentials. In nommanufacturing industries, average earn-
ings iIn wholesale trade and the utilities group were generally
higher than in retail trade or finance,

Virtually all employees in the Baltimore area were employ=-
ed by firms providing pay for holidays not worked. The most liberal
provisions were in the public utility and finance groups where more

than four-fifths of the office workers were granted 8 or more paid
holidays a year, Similar paid holiday provisions prevailed for over
helf the plant workers in the public utilities group of industries,
In manufacturing, at least 6 paid holidays were granted to over
95 peraent of the office employees and 85 percent of the plant
workers,

Paid vacation provisions were more 1liberal for office
clerical workers than for plant workers, The majority of the office
workers were entitled to a pald vacation of 2 weeks, after a year
of service, whereas only sbout 1 in 8 plant workers had similar
benefits. After 5 years of service, virtually all office workers
and four=fifths of the plant workers were eligible for 2 weeks'
vacation, Approximately 90 percent of the plant workers in manu-
facturing establishments received at least a week's vacation after
1 year of service, while nearly two-thirds of the office employees
received 2 weeks' paid vacation for the same length of service,
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A Cross-Industry Occupations

Table A-ls ﬂ#{c‘ Occupalions

(Aversge straightetime weekly hours and earnings 1/ for selected occupations studied on an area
basis in Baltimore, Md., by ustry division, October 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WERKLY EARNINGS OF—
. Number $ $ s s $ $ $ $ $ $ i s s L] 3 3 3 i3 $ +3 s ’3
Sex, occupstion, and industry division wossers | Weokly | Weekly [ynder |30,00 |32.50 | 35.00 | 37.50(40.00 [L2.50 | 15.00 17.50 {50,00 |52.50 | 55.00 57.50 60,00 (62,50 | 65,00 167.50 ]70.00 | 75.00 { 80.00| 85.00{90.00 | 95.00
(Standard) | (Standard) - - - - - - - - - - - - - - - - - - - - - and
i B0-00 135 50 |35.00 | 37.50 | 10.00 |k2.50 |15.00 | 47.50 150,00 |52.50 |55.00 | 57.50 160.00 |62.50 |65.00 | 67.50 170,00 Yr5.00 |80.00 | 85,00 90,00l95,00 | over
!
@ H H
s o N
ClerkS, OTUEr <eve.vveoososoosascasocns ceeies .| nh 9.0 * 69,00 - - - - 2 2 - 13 9 2 7 - 7 [ 8 2 15 3 10 10 7 n
B T T L S < | 100 _:39' 51 70,50 - - - - 2 2 - 12 [ 2 3 - H [ -1 ] 27 0] 10| 7 [2/71
Clerks, payroll ....... eesiessesciiesescesiss . 1220 L0 20.50 - - - - 1.1 3 3 3! 7 20 5| 19 1 14 6 7 6 19| o 2k 13 | 17 1
MANUTACEUTING ovvvoeesenvascacscossenee wee | 177 40.0 | 70.50 - - - - 1 3 3 3 7 1L 1] 18 - il 5 L L 10| 3 21 13 | 17 H
Cffice boys ...... csecsiese sosseesose sosesess . 212 39.0 | 36,00 16 g3 2y 52 2 15 3 N 8 16 - - - - - - - - - -
Manufacturing .... . 89 39.5 | 3h.50 L h3 9 11 L 9 1 2 [ - = = < - - - = - T - =
Nonmanufacturing .....eeeeesee teesesseccenn 123 39.0 | 37.00 12 10; 15 n 17 6 2 2 2 16 - - - - - - - - - - - -
Tabulating-machine gpErators ..s:s.escscessses 128 39,5 | 58,50 - - 1 1 b 13 5 ' b 8 1| 13 4 15 | 16 4 6 ] 1 S 7 2 -
Marmufacturing ee.eeececcvsce 60 39.5 | 63.00 - - - - - - 2 - - 8 1 [ 2 91 12 u 3 7 1 2 3 - -
Nommanufacturing eceescceees tevesrsiesacane 68 40,0 | 5L.CO - - 1 1 N 13 3 L L - - 7 2 6 n - 3 1 - 3 n 2 -
Women
Billers, machine (billing machine) ........... 2% 39,0 %oo 2 8 -l 2 6 33 b 8 1 - 1 1k 10 A 2 1 - 8 - - - -
ACTUTING veeosvcsrorss ees T 39. .00 - - - 5 %_ 7 4 N 2 - - 2 B 2 3 1 - = = - - =
Normanufacturing .. 190 39,0 | 43.50 2 8 -1 16 k9 ni{ 2 10 L 9 - 1 12 2 2 - - - 8 - - - -
Wholesale trade e...c.oscseeess tervacene Th 39.5 @ 49.00 - - - [ 12 1k é [ 2 6 - - 12 2 - - - - 8 - - - -
Billers, machine (bookkeeping machine) e..».,. | 150 40,0 | L1,00 2 15 101 b 2 | 3 22 [3 8 3 1 - 2 - - - - - - -
Nonmanufacturing «..cec.ooooes Cevreererren N 90 L0.5 | 39,50 2 15 10 [ 1k 2 23 3 2 h 6 3 6 - - - = = = - =
Retail trade cucvevevesrsncsconosnonenes 73 40.5 ! 39,50 10 0] 1 2 19 2 2 - 3 3 6 - - - - - -
Bookkeeping-nachine operstars, class A wseoee | 169 39,5 | 62,00 - M 1l - 6 6] u |16 19| 36 12 2 8] 1 - - -1 - 2 - -
Manufacturing ... B 40,0 | 53.00 - - - - - 'Y 5 [ 27 23 12 | 1L In 1 - = = = pe = - =
Nonmanufacturing 7n 39.5 | 50,50 - b 1 - [3 2 4 n 1n 9 7 - 6 b - - - - I 2 -
~machi 677 L00 | 8 | 116 ;. 133 118 65 72 | 31 g3 A6 36 2 | 15 6 ) 1 1 1 - - - - -
Manufacturing . 93 38,5 | L7.50 - - - - 10 8 8 30 3 16 7 5 1 1 1 1 1 1 - - - - -
Nonmanufacturing s8L 39.5 | 37.50 18 | 116 . 113§ 118 55 6 | 23 23 13 20 5| 10 5 1 - - - - - - - - -
Wholesale trade 61 39,0 | k7,00 - - b 2 [3 10 I 11 3 7 5 9 s 1 - - - - - - - - -
Retail trade 69 0.5 | k2,00 - - 8 1 25 8 s - 12 - - - - - - - - - - - - -
Finance ## ... y22 .5 | 35.50 18 | 116 | 109 | 1ok 3 25 9 3 2 1 - 1 - - - - - - - - - - -
Calculating-machine operators
{Comptometer type) eeeeoeiesvssseensceesaass | 665 39.5 [ 19,50 2 13 221 )8 35 ks 51 57 93 66 | 35 18 g2 | 13 15 15 16 7 - - - -
Manufacturing eveeeeseesceceseosasccnssone B 298 Lo.0 |[53.00 - - 2 3 1 31 22 27 52 52| 15 10 32 7 9 12 g - - - - -
Nmmnuractuz—mg 367 39.5 | L7.00 2 13 20| ko 34 ®la 29 30 n | 20 8 20 [ 6 3 1n 7 - - - -
Wholesale trade c.ocesececcscesrscnnss . 87 U0.0 |57.50 - - - 2 - 3 1 3 3 19 7 10 2 11 6 1 3 8 L - - - -
Retail trade ...ooovvencnnes 2s 39.0 | bk.50 - 10 11| 30 30 | 17 25 25 22 7 9 6 9 - 1 - 3 3 - - - -
Calculating-machine operators
other than Comptometer type) ee....... esess | 176 39,5 | L350 L 7 21 18 18 16 | 26 20 10 17 3 7 3 10 - - - - - - - -
acturing ...... cesesvsesssesssseses | 160 40,0 [ h3.00 L 7 211 15 18 15 | 26 9 g 17 3 7 3 10 = = = - - - = = =
Finance ## .......... heeeess ceemasseeee | 103 39,5 | 39.50 4 s 18| 13 17 12| 2 s 1 1 1 - 2 - - - - - - - - -
Clerks, file, c1a88 A .vouvevconcrosecse ceeees | 218 | 39,5 46,00 - - -l | 2] 2018 | a6 s | 3 L| s 1 2| 2 1 2 -1 2 -
Nonmanufacturing ...... 83 39.5 | u6.00 - - -1 11 15 15 9 9 L 2 1 I [ 2 - 1 2 - 2 - -
Finance #% .cccieecvecsrcncsvanence 3 9.5 | 43.00 - - -] 11 1h 15 [ 9 3 2 - - [ - - - - - - - - - -
36,50 | 85 s 1100 | 87 | 1l 1? 2 7 91 10! 3 7 21 3 - - ~] - - o -
140,50 - 2 13 8 1 26 5 - 6 - 1 - - 1 = = - - - = - -
Nonmanuf@Cturing ..ceecessescescssscoscsces | 680 39.0 | 36.00 85 | 159 | 102 | 92 76 88 | 29 16 7 3 10 2 7 2 2 - - - - - - - -
Wholesale trade «...eecveveeeseconcecnss 88 39.5 | Lk.0O - - « | 1 16 22 | 16 [3 1 - L 2 6 2 2 - - - - - - - -
Retail tr808 ceuveececsecnsosesosansonns 73 0.0 |33.00 8 36 S| 16 2 - - - - - - - - - - - - - - - - -
FLNANCE #¥ +oveenrerrnvenarnncnsaneanaes | 373 | 39,0 132,50 |3/77 | 19| 95| & | 19 2 - - - - - - - - - - - - - - - - -

See footnotes at end of table,
#% Fipance, insurance, and real estate, Ocoupational Wage Survey, Bnlténgnﬁ!:i.! Oot.obor 1952

Bureau of Labor Suthtien
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Tele 1-1: Office Ceoupaliond-Conlinued

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Baltimore, Md., by industry division, October 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-—

AvERAGE
N Number $ $ $ $ $ $ s 3 t3 s $ $ $ s s ] k i $ s s
Sex, occupation, and industry division workers | Thookly | Weeldy gnder 30,00 | 32.50 | 35,00|37.50 | k0,00 | k2,50 | 45.00{L7.50 | 50,00 | 52,50 | 55.00(57.50 | 60.00 | 62.5065.00 |67.50 70,00 { 75.00| 80.00|85.00 |90.00 | 95.00
{Standard) | (Standard) - - - - - - - - - - - - - - - - - - - - - and
30+ | 32,50 | 35,00 | 37.50|10.00 | 42,50 | 48.00 | 47.50|50,00 | 52,50 | 55,00 | 57,50|60,00 | 62,50 | 65,00|67.50 70,00 | 75,00 | 80.00| 85.00(90.00 | 95,00 | over
Women - Continued 3
CLOTKS, OFQEr +ossesrossssanscnssnssesansonse 20 | 4.0 | la.00 -1 8y . 9" 2 30 % 32 8, 18| 2 9 8 18| 1 - 2 - -l - - . .
Manufacturing veoeescevs 115 | Lo.0 16,00 - - = 2 22 2 21 = 15 2 B 3 15 1 - 2 = - Z e - - -
Nonmanufacturing e...... chiecrecesense 126 L40.0 36,50 - sh 9 ¢ 20 8 7 1 8 3 - 1 5 - - - - - - - - - - -
Retail trade sueevsesescsecasasseonencns 101 | 40,0 | 35,00 -l 58! 8 ) 6 6 3 2 3 - 1 2 - - - - - - - - - - -
Clerks, Payroll ee.veeceooceesscencenceeceeece | 466 | 3908 18280 | o0 - | 7! 201 15| 89 | 28| o5 53| 19 | 29| 38| 19| s | 7| 22| 7| al ul > - - 3
Manufacturing ........ 251, | 40,0 | 53.00 - - 1 g 2] 34 19 1T 36 2 21 13 T 37 5 KN [ 1% - H - - -
Normanufacturing e..eeeeeses 212 | 39.5 . 51,50 - - 6 15 131 25 9 W 17| & 8 25 8| 17 2 1 1 8 I 1 -t - 3
Public utilities # ..... 68 | 39.5 ' 55.00 - - - 2 3] 12 5 2 3 N 3 3 3 6 2 8 1 5 L 1 - - 1
Retail trade s..... 73 | 39.5 | L7.50 - - L 12 7 3 2 6 8 9 1 7 5 S - 3 - 1 - - - - -
Duplicating=-machine operators 126_| 40.0 . k0,00 6: 13 12 - 22 gl 10 7 5 6 8 5 3 1 1 - - - - - - - -
NormanuLaCOUTINgG oce e seoce oo 79 40.0 : 38,00 6 f 13 8 . 13 2] 2 2 s 1 S 3 - 1 1 - - - - - " - -
Key-punch operators «.....ceeveeeeveosessaccns 393 39.5 ;QLLSO 61 17 32 ‘ 58 [hY L6 26 L 3l 22 15 10 10 1 3 [ 6 3 2 - - -
HANUTACTUTING <o vvverorsseraresereccssnnns 108 | 0.0 51,00 -1 - = [ - 13 -1 17 18 L1 1h 13 9| 5 5 =1 3 -1 - - = z
NONMANULACHULANG ocovesrssasnscrssssnsness 285 39.5 - L2.00 6. 17 | 32 52 Wi 33 26 ; 281 13 3 8 2 1 5 2 | 3 l 3 6: 2 2 - - -
Public utilities # svevevvercnvreronnnce S 39.5 . L6.50 -0 . - 2 Ll 12 8 ik 2 - 3 1 1 1 -1 -1 1 - 2 - - - -
FANANCE 5t ovueessocnscssassrssrrsasconn 197 | 39.5 ' 38.00 6| 17 | 32 50 37| 15 16 12, 9 2 1 - - - - - - - - - - - -
OFfice PArlS vevrreereoreusesoresscasasassoces 8L |0 300l - 26 | 6| 37! 39l 2 | | 6! -1 1| - - - - - - = - - -
Nonmanufacturing «...cvovesieiisecnarnenes 62 | L0.0  3k.00 -1 26 6 1L ¥ 2 - - - = - Z - Z - - - - - -
Secretaries ......oeeessesvecsssesssozosesaces 11,238 | 39,5 © 60,00 - - - - 10 2 25 75 86 | 1 12 69 | 171 73_| 100 76 ) 82 23 22 4 19
Manufacturing eu.eeeseccesss 605 39.5 62,00 - - - - - - - 16 9 S8 13 85 i 35 | 115 58 67 46 18 13 8. 2 2
NONMANULACLUriNg ooveevessnscnsascssvsnnses 633 | 39.5 ' 57.50 - - - - 10 22 25 59 77 1 8 36 §7 ' 3L 56 15 33 16 361 26 10 o2 17
Wholesale trade s.veveeeensssvoscesesnns 105 | 39.0 63,00 - - - - -2 3 Ly 10 13 12 1) 5| 12 8 1 5 1l 16 I 3 1 i
Retail trade ...... 103 | L.0 52,00 - - - - L 10 7 15 ! 8 12 L 21 2 9 - S 3 1 1 - - - 1
Finance ¥ eevvevacocss ceercesene 271 39.5 52,00 - - - - 6 9 15 Lot 51 L6 8 3 16 15 2 1 5 N 2 - - - -
i . i
Stenographers, general ,. asee 1,663 | 30,6 . LB.SO = 28 31 92 . 106 188 1381 | 23 | 33y ;1% ¢ 107 | 116 99 | 108 51 29 13 23 9 - - - -
Menufacturing «..eee.. . 69h | 10,0 | 52.cC - - - S i 1! k8 54 88 80 | & 65 | 65 61 [ 88 2l H 5 10 - - - - -
Nonmanufacturing eee.os. oo 969 39,0 b6.50 - 28 N 87 | 92 | 1o 97 153 sh | 55 L2 (38 38 20 27 2l 8 13 9 - - - -
Wholesale trade eeueses 186 39,5 i 5hL.00 - & N - 8 17 1k 19 7R SR I 4 8 15 10 15 22 2 12 L - - - -
Retail trade eeeeeceess 103 | 39.5 | L6.0O -1 1 1 227 94 16 5 10! 5 8 7 1 - 1 - - 1 1 s - - - -
Finance ## ceveseeisoscrassssasssosansas W89 | 38.5 | L2.co - 23 | 26 63 | 13§ 86 66 78 33 1 8 [ S 5 6 - - - - - - - -
Switchboard operators se.ssessvesescssssscsses 118 0.5 Lk, 00 - INY ; 25 S0 i N 6Y 36 32 21 2 25 37 11 4 1 5 3 - 2 - - -
ManUfacturing «e.eevscoosorascocsnsscocsoss 122 0.0 U8.50 - - 2 16 | 3 8 22 8 9 11 10 13 [ 3 7 1 - 3 - - - - -
Normanufacturing eeevesesces 296 «¢ | k2,50 -l 23 3L . 28 | %6 13 2l 12| 13 15 2l 5 1 - - 5 - - 2 - - -
Retail trade «..ec.eesees 111 | 4o.S | k1,00 - 8 9 22 15 | 25 2 13 5 - 2 5 - - - - [ - - - - - -
Finance #% .,.eceesossessesrsnsosnssssne 52 39.5 42,¢0 - 1 7 7 6 8 5 8 5 3 2 - - - - - - - - - - - -
Switchboard operator-receptionists ........... 266 39.5 bs,.5C = 1 é [ 55 37 20 20 23 26 10 9 7 1 - - 2 - - - - -
Manufacturing eoeeescocesaosessossosaasaces 128 39.5 L7 .00 - - - - 22 16 21 S 19 17 15 3 2 7 1 - - - - - - - -
Nonmanufacturing «...e-eve.s eesssens 138 3945 hli.CO - 1 6 é 21 39 16 15 1 [ 11 1 17 - - - - 2 - - - - -
Wholesale trade e.cieoo.s 53 | 39.0 | b6.50 - - - - 10 | 18 2 L 1 4 5 1 [ - - - - 2 - - - - -
Tabulatipg-machine operators c.cesesseossssees 106 | 39,0 | L9,%0 - 6 8 6 3 b N 12 16 8 .17 1 I b 3 2 3 - 2 - - _
Nonmanufacturing eesesevessscserssoerscacee 80 39.0 47,50 - 6 8 [ 3 I L [ i8 2 7 H 2 1 3 1 2 2 - 2 - - -
Transcribing-machine operators, general ...... 169 39,8 - 2 13 16 17 12 11 19 16 9 7 6 3 - 12 - 2 = - = - -
MANUFBCEUTING <ovevcresvossssssnanrovassres 60 | 39.0 | 52.50 - - - 3 - 3 - ] 8| 2t 2 1 2 - - 12 - - - - - - -
Normanufacturing eeeveceveososcsssscosceree 109 40,0 Lk, 00 - 2 13 13 17 9 11 7 8 7 7 [ N 3 - - - 2 - - - - -
FiNance #% seevevsersvsossssoessencsnsas 62 | k0.0 | 40,00 - 2 13 12 15 S L 1 N 1 1 1 2 1 - - - - - - - - -
L i ' ; J {
See footnote at end of table,
#  Traneportetion (excluding railroeds), communication, and other public utilities,

#% Finance, insurance, and real estate,
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Table A-lt aﬂlcc W-ew

for selected occupations studied on an area

(Average straightetime weekly hours and earnings 1
basis in Baltimore, Md., by industry division, October 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
. N ai . Number f . $ $ 3 $ $ $ s $ $ s $ $ 3 t3 i3 ‘S " S & $ i3 i3
Sex, occupation, and industry division womkers | heekdy | Teekly | Under | 30,00 | 32.50|35.,00 | 37.50 | h0.00{ L2.50|45.00 | 47.50 | 50,00 52,50 (55,00 |57.50 | 60.00| 62.50(65.00 | 67.50 704007500 80400 | 8500 90.00| 95.00
(Standard) | (Standard) - - - - - - - - - - - - - - - - - - - - and
! 2-% | 32.50| 35.00|37.50 | 10.00 | 42,50 | 5.00117.50 | 50,00 | 52.50 55,00 |57.50 | 60.00 | €2.50| 65.00|67.50 | 70,00 § 75.00|: 00 85,00 | 9czc0 | 95200 over
Women - Gontinued i s
Typists, Class A ooovesesverciaveserioienees . 11,007 | 39.8 : L7,00 -1 5 ' 2 75 70 17h | €7 Qg 125 | a0k | s6| 75 | s1 | 29| ) n| 6 3 2 2 I B
T 60L | 39.5 @ 50,00 - - - - 1L 77 L3 75 | 111 91 W | 6L Lo 25 L 1 L L - - - - -
Nommanufacturing e.eeceescescsssscesscosnas Leé 39.5 k2,50 - S 2L 75 59 97 2k L8 14 13 12 1k 11 L - - 2 2 - 2 - - -
Public utilities # cecevececrresrsrscnes 87 39.0 ¢ L5.00 -1 - - - 11 i3 7 15 8 L L - 1 I - - 2 - - - - - -
Retail trade cevesecnescens 77 | b5 1 k0o - -2 11 16 6 22 6 6 1 6 - - - - - - - - - - -
Finance*& 205 39.0 | 38.50 - 5. 22 6! h7‘ ué 1 10 - - - - - - - - - - - - - - -
Typists, 1888 B ouovvoueesesrsosones 1,39 39.5 1 39450 oh | 1)2 207 305 [ 153 1% 85 104 95 61 33 10 16 2 6 - 1 - - - - - -
Manufacturing .... 505 | L0.0  Lh.co - - 17 57 73] & L2 60 | 6L L6 23 3 9 - [4 - = = - - - - -
Normanufacturing .... reessees 890 | 39.5  37.00 2L 142, 190 . 248 Bo| 66 L3 [T N 15 10 7 7 2 - - 1 - - - - - -
PUBLAC ULATIt1ES ¥ vuvvsvevevenennconnns es | 39.0 1h3.50 - - o 12 6y 8 L 5| 5 8 L. - 2| - I - - - N
Wholesale trade eveveecessnencvovonsssss 83 [ Lo.0 : L5.00 - - 2 7 9] 10 16 16 6 7 6 2 2 - - - - - - - R -
Retail trade .v.coeeviernscereseassncnse 155 | L0.0 @ 39.00 -y 19 21 L2 71 20 12 23 - - - 5 5 - - - 1 - - - - - -
FINance #% o...cvevveeecasecessnescsoonns 570 | 39.5 © 3L.50 24t 123 - 163 ; 18k 50 15 1 - - - - - - - - - - - - - - - -
i ; ; !
y Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours,
3/ Workers were distributed as followsy 9 at $95 - $100; 2 at $100 - $105.
_/ Workers were distributed as follows: 31 at $25 - $27.50; L6 at $27.50 - $30.
*  Transportation (excluding railroads), communication, and other public utilities,
#+# Finance, insurance, and real estate,
tavie 12 Poofeddianad and Technical Occupaliond
(Average ‘streight-time weekly hours and earnings for selected occupations studied on an area
basis in Baltimore, Md.,, by industry division, October 1952)
AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number Is s ls s $ s Ts s s s s s 5 s ks s s 3 s s s
Sex, occupation, and industry division N (sE:'E:d ) (gmet%) %ndsr ho.oo L2, 50 145.00 | 47.50 50,00 {52.50 (55,00 ' 57.50 | 60.00/62.50 §65.00 | 70,00 | 75.00 /80,00 (85,00 | 90.00 95,00 |100.00105.00010.00 115,00 (120,00
n e 0,00 - - - - - - - - - - - - - - - - - - - | and
h2 50 h5 00_147.50 | 50,00 52,50 [55.00 157,50 |60.00 | 62.50(65.00 §70,00 | 75,00 | 80,00(85,00 190,00 | 95,00 100,00/105.00/110,00015,00 [120,00! over
; -
Men ! I
$tesscsaseeassvacsnssaesesssssieess | 667 o_| 80,00 - - - = -l 16 1 ;13 9 19 81 571 133 | 3128 561 69 22 61 11 -] -
Manufacturing ooovvveecesseesesssnssoseses | LSO Lo.o . 81.50 - - - - -l w1 8 9 9 Lo L6 7k | 102 NI hu% 1l 61 1 - -
! |
Draftsmen, JUNSOr oieeccosecsssecccsososesanns 209 40.0 EE.EO 18 17 7.1 16 9 19 10 17 6 17 35 2k 10 1 3 - - _ - _ . .
Manufacturing ... o . veescercossrssocras 108 L0.0 .50 [2/ 13 13 3 3 4 [ 9 11 2 S 3 22 9 T 3 - —~ = = = P
8 tyessesctiesaciiosesases ce | 88 ¢ 10,0 | 53,50 - 2f = 7 8, 200 5. L 1 3 6 1 -y - - - - - - -1 - 1.
Manufacturing .e.ceeeerecnee vee 8 40.0 | 53.50 -1 - - 7 8 20 5 L 1 [3 6 1 s - - - Z - - - = PR .
Women ! . i i
Nurses, industrial (registered) v....coveecvos 125 40.0 | 6L.00 - - - 2 2 10 - n 2 17 18 3% 15 6 3 - - - - - - - -
BCLUPING 4eeooersccconosccscncoscnvras 109 0.0 00 - - - - 2 8 - 7 1 16 16 37 1l [ 2 - - - - - = - -

Hours refléct the workweek for which
Workers were distributed as followss

¥

243685 O - 53 - 2
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employees receive their regular straight-time
6 at $35 - $37.50; 7 at $37.50 - $LO.

salaries and the earnings correspond to these wrekly hours.

Occupationsl Wage Survey, Baltimore, Md., October 1952

U.S. DEPARTMENT OF LABCGR
Bureau of Labor Statistics



Table A-3: Moaindenance and Power Plant Occupat«ml

(Average hourly earnings 1/ for men in selected occupations studied on an area
basis in Baltimore, Md., by industry division, October 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average s s n s ) s ) s 3 3 [} 3 s s s s s s s s s s s s s
Occupation and industry division vk bourly gnder 1,05 |1,10 [1.15 [1.20 1,25 11,30 [1.35 |1.k0 [1.4S [1.50 [1.55 [1.60 1465 11,70 |1475 |1.80 [1.85 |1.90 [1.95 |2.00 |2.05 r2.10 2,20 |2.30 | 2,0 | 2,50
‘orkers earnings - - - - - - - - - - - - - - - - - - - - - - - - - and
1.05 1.10 11,15 [1.20 {1.25 11,30 [1,35 (1,40 |1.U5 [1,50 {1.55 |1,60 [1465 (1,70 [1.75 [1,80 (1,85 [1.90 (1,95 |2.00 |2.05 12,10 12.20 | 2,30 12,10 | 2,50 | over
$
Carpenters, maintenance soe.ieesesoeosossssss 637 | 1,78 1 =1 17 -1 12 -4 18| 1 17| 251 3| 72| S0 23] Le! 56| 22| 29| Ly | W3] 59| 22 6| 12 2] 27| 10
Manufacturing «....e.. 39L | 1.82 1 - 1 - 1 - - 6 5 [ 2| 19| e[ 18| 27| WG| 38| 26| 37| | Lk| 22 T 12 - 13 -
Nonmanufacturing «...... . 243 | 1.70 - - 6 - 1 -1 18 ) 12| 19| 12| 53| 22 s 15| 12 6 3| 10 2] 1% - 1 - 2| 1| 10
Public utilities # c.eeeieviereccnsecenns 27 1.87 - - - - - - - - - - - - - - 9 1 3 2 - - 7 - - - 2 - -
Retail trade sosvesneresivnosnsesonsanen 75 | 1.84 - - 6 - 1 - 7 1 2 - 9 6 5 1 2 2 - 1 2 2 - - - - -1 14 [2/10
ici mainte 211 | 1.86 = 11 - 6 L 12| 15| 26| k2| 29| 26| 55| 77 [ 70| | 67| 20| 73| 12 ] L1 ﬁz 1| 3h -
Manufacturing oe...... 579 | 1.88 - -1 1 - H - 1] 15| 15| 31| 25| 2k | 53| 63| 45| 33| Ly | 17| &8 5T 32| L9 - 3 =
Norrianufacturing eveeeceesoceessossocscnsns 132 1.76 - - 1 - 1 1 N 1n - 11 11 In 2 2 ik 25 8 18 3 3 3 9 - 1 - -
inpineers, stotionary e......esceceseneessases 673 | 1.66 1 - 1] 15 | 13 -1 1 63] 20| 12 |18 | Lo 5| 28] 50| L3 | 88 22 2 23 1 L 1] 23 5 [3 4
ManUEacturing eeeeesveosss b93 | 1.68 - - - - 5 - R - - [ ash | 34 - 81 2] 2| 771 5] 2 20 | 1L L -1 12 - 6 b
NonmanufeCturing seoeeeecessieccsssoscnscanse 180 1.60 1 - 1 15 8 - 6 19 20 12 - 6 5 20 8 19 11 7 2 3 - - 1 11 5 - -
Retail trade «ecveen.. 62 | 1l.6h - - 1 - 1 - 3 1 -1 12 - 3 L| 18 2 9 1 7 2 - - - 1 - - - -
Firemen, stationary boiler ......esecsessescse 332 1.5k 18 | 12 8 - L8 32 10 25 L 3 8 20 17 S 27 25 N 22 L - - 21 8 12 2 -
MANUFACLUTING veessvscecvrnovssscsacsssanaes 2hk 1.54 2| 12- 3 - L5 30 10 20 2 1 [ 7 2 1 12 25 L 22 L - - 21 - 12 - - -
Helpers, trades, maintepance ....o.seecseeseeo | 2,23 | 1,50 53 L L %00 290 | L7 | 324 95 | 62 [3i2 | 96 | 74 | L3 i 38 | €2 | 235 | 1| 18 6] 135 - - - - - - - -
ManuUfacCtUTing ee.eevecessessscovenacnsssocnse 936 1.55 30 13 35 16 15 20 66 20 98 Lo 74 33 13 52 | 209 1 17 6 1135 - - - = - - - -
NONMANUFACLUPING +vevveveernosossrssnssnas 298 | 1.36 23 | 28 | 15 | 13 2| 12 29| k| 14| s8B -1 10| 25 - 2 - 1 - - - - - - - - - -
Public utilities # seieiiveriireenrenenan 150 1.34 8 8 2 12 2 10 21 33 - 50 - - I - - - - - - - - - - - - - -
Machine-tool gperators, tOOlroom seeeessscesss 1ho | 1,88 - - - - - - - 3 1 - 23 19 17 10 31 - 2k 1 12 - - -
ManUTACTUTING ¢ vvvseossrens 19 | 1.88 - - - - - - - 3 7 -7 23] 15 17| 100 3N -1 24 7 12 - - -
dachinists, maintenance o...eesecesssenscecees | 1,133 | 2,05 - - - =1 1 - - - 1 2 1] 10 5| 53] 18| 67 | 62| B2 | 86 52| L8 | 1)) Bak7 | 298 | 13| 3} 2
Manufacturing e..ceeeseees eeeieessess | 1,08) | 2,06 - - - -1 - - - 1 2 1 7 S| s2{ 18] @[ WA | 77 8 | 50| Ly | 139 136 | 258 | 13| 31 5
Nonmanufacturing e........ cieeseaae 52 1.89 - - - - - - - - - - - 3 - 1 - [ 21 5 - 2 1 2 i1 - - - -
Public utilities * s..iieiseevranoceonn L5 | 1.9 - - - - - - - - - - - 1 - 1 - 61 21 - - 2 1 2] u - - - -
Mechanies, automotive (maintenance) ¢o....v..s 846 1,7% - - 1 13 2 5 3 s 27 2 | 32 26 | 62 25 | 211 80 | 155 12 33 3 | L 12 17 16 L 3 -
MANUFACUUPINE «vvovvsvrvsrneosrsceansosnnne 180 | 1.74 - - - - - - - ~ | 22 - S| 10] k| W[ 15 7 1 3 8 30 - 3 7 - - 3 -
Nonmanufacturing eeveevecescessncsnasescaans 666 1.76 - - 1 13 2 5 3 5 5 2k 27 16 20 11 | 196 73 | 1ub 9 25 L Ll 9 10 16 N - -
Public utilities * ...... ceiereenes Los | 1.73 - - 1 9 2 1 3 L - 6 b 1y L |188 | 10 | 130 - 12 - 2 3 6 - - - -
Wholesale trade sveeeeseeesnseocsnonsns 107 | 1.96 - - - b - b - - 2 - - 1 1 1 3 2 1 3| 1 L| ke 6 2| 16 I - -
Retail tTad® e.esesvececssrisossoroncess 132 | 1.67 - - - - - - - - 3] 15 2 n 5 6 - & - 6 2 - - - 2 - - - -
Mechanics, mAinbenance eeeeec.scscsssosecensee 1,78 = = 39 - 11 30 17 10 55 27 1193 €8 96 1143 39 ok 22 43 28 65 8 1199 I} 3 31 -
Manufacturing eceescesescnss 1.76 - - 33 - - 11 25 S 55 2L | 1% 66 | 94 {125 25 30| 15 22 19 50 2 1176 15 - 3

Millwrights .... . 1,72 - - - - - | 66 1l 1n - - -] 15 9 9l a 7.1 15 9 % 9 1 27 6 - 1 -
MATL ACTUTING seveosovros 1,72 - - - - - | & 1] 1T - - -1 15 9 9] a1 7| 15 91 3 9 T [ 27 (3 - 1 =
CILers o,euossesosessasesuasasvscsosassesnanss Lo | 1 =1 21 32| 66 -1 2 3 1 12 1 315 | 2 | 17 | 26 | 36 | 29 | 139 9.1 32 =120 =1 22 - - - - - -
MARULACTUTANG ovecevereocesnsssonesanvsses 183 | 1.58 - 21121 66 -1 19 3 12 15 ] 24§ 17 | 26 | 36| 29 [ 139 9] 32 -1 2 - 22 - = - = - -
Paipters, maintenance ,,.i.seeevscssesescesses 436 1 1,73 31 12 1 9 1110 i 9 2 1 1b ) 29 ] 1| 50| ko a5 | W6 | 361 18| 25 | 15 | 18 2 - - -
Manufacturing «veveeseeeessecs 235 | 1.81 - - - - - 7 7 S 9| a s | 12 1] 33 7 H - 18] 25 15| 18 2] 30 - - -
Nonmanufacturing «..ecoveeecsrsanrocrconnee 201 1.63 3 12 1 9 1 3 2 2 2 5 8 6 38 29 11 8 n 16 - - - - - L - - -
Pipe fitters, maintenance o...ecoessesvecscses 508 1,93 = = = = - = - = = 22 9 33 L 39 us 12 £ 9 75 1l 37 20 3k - 0 22
MAnUFACEULING «vvevvvvsooenacnonsonssosanse 92 1.92 - - - - - - - - - 27 9| 32 LT 3| 32[17] 5 8| 74 91 35 15| 34 - n| 22
Sheet-metal workers, maintenance c.cc.ecosseose 129 1.9 = = = = = = = = = - 1 19 6 13 13 9 19 9 13 1 16 IN - 1 1
ManuUfaCtUTing seoeerooesersoococevarrsocsens 121 1.92 - - - - - - - - - - - | 18 B 13 13 9 19 9 12 1} 16 L - 1 1
Toolvand-die makers ,...eeeseesees tescess 227 | 1,97 - - - = = = - = - - - - - 10 - 0 51 10 gﬂ_ 2 12 | 18 F 66 i 2 1 -
MAnULACOUTING ovverveosessoovessosssrscnsns 227 | 1.97 - - - - - - - - - - - - - | 1C - 0 5| 0] 2 25 | 12 181 66 In 2 1 -

1/ Excludes premium pay for overtime and night work. Occupational Wage Survey, Saltimore, ¥d., October 1952

workers were distributed as follows:s 8 at $2.50 - 32.60; 2 at $2.80 - 32.90. U.S. LEPARTHENT OF LABOR

¥ Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
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gable A<l @ada&h‘l,?ﬂmﬁam,wd 3W|¢ Occupaliont

(Average hourly earnings 1/ for selected occupations 2/ studied on an area basis
in Baltimore, Md., by industry division, October 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
. . Number | Average 3 s s 3 ] s s s s 3 s s s s s 3 0 s s s s s s s B B
Occupation and industry division wll emﬁ; gnde 0465|0470 [0475 [0.80 |0.85 [0,90 [0.95 [1.00 |1.05 [1.10 (1,15 [1,20 [1.25 |1.30 (1435 |1.40 |1.50 [1.60 {1470 [1.80 | 1,90 | 2.00 | 2,20 | 2,20 { 2.30 | 2.LO
- - - - - ~ - - - - - - - - - - - - - - - - - - - Jand
0.65 o70 | 75 | 80 | 85 | 490 | 495 |1.00 |1405 [1.10 |1415 {1420 |1425 [1.30 |1435 {1.LO 1,50 [1460 1470 [1.80 (1,90 | 2,00 [ 2,10 | 2,20 | 2,30 | 2,LO | over
$
GUAPDS eoveerseossssesnosensessasaasnassosses 702 1.51 S = 1 1% -1 7 S - -1 12 2] 1k L| 38| ko] 72/ 3701138 S0]| 60 311} - - -1 -
T ManufaCTUTINE +.vveccsocresoresrcrsascsores 576 1,54 -l - - - - -1 5 - -1 12 2] 13 L1 25 WY 63 66] 138 50| 60| - 3 -
Janitors, porters, and cleaners (men) ,. | 2.hiay | 1,00 223! 119 | k7 | 102 1233 165 | 148 | 129 | 13 65 ig 93 | 180 | 140 | 72 56 | 36 35 | 160 2k - - - - - - -
ManuUfacturing eeeeseerocsonoesensos 1,259 1.28 = - 26 66 76| 66 59| 23| 2 56 | 128 1] 66| L2 | 336 | 19 158 ] 2k - T - - - -
Nonmanufacturing ... 1,182 88 223; 119 L7 76 | 128 99 72 59 82 L2 2k 37 52 59 [ 1k 25 16 2 - - - - - - - -
Public utilities # 160 1,18 i - - 2 3 - b 25 7 8! 1m| 31, 50 - - -1 1} - - -l - - - - - -
Wholesale trade 67 1.22 - - - 6 - - b 2 8 - - 2 1 - 6 1k 10 2 2 - - - - - - - -
Retail trade .. 60l 79 |3/175) 58| 30| 32| 84| 59 37| W3| 23] 16| 16 3 b 9 - -1 15 - - - - - P - P
Finance ## coveeceeesccanrecsseccnssssns 21 19 31 s6 8 36 Ih% 35 11 10 3 - - 2 - - - - - - - - - - - - - -
Janitors, porters, and cleaners (women) ...... L8 282 1L/336) k6 | 100 | 221 88 | 113 66 22 L7 11 Lo 16 5 5 5 - 10 3 1k - - - - - - - -
HanufacturIng o..ceeeerccscsososrvoaresssnos 212 1.03 - - -1 1] 12] & 3L 12 7] 10 | 16 L 5 5 -1 10 -1 1L = = 3 - = -1 <
Nonnanufacturing ..... 736 .76 136 L6 100|220} 76] LB | 32| 15| 35 L| 30] .- 1 - - - - 3 - - - - - - - -l -
. 209 W72 12| 19 | b | L2 9 - 17 2 - - - - - - - - - - - - - - - - -
Finance #% c.vieeeeesscoescsssocaneocaen 326 77 22| 34 25 | 152 28 25 26 - 1 - - - - - - - - - - - - - - - - - -
Laborers, material handling 5/ .e..v.paecennes | 6,859 1.2h 24t W8 | 35 | 231 | 9k | 122 | 17k [ 653 | 371 | 106 | 205 |1oLh | 357 | 961 | 279 | 765 5513‘ 98 | 180 1g_5 50 7] - - -1 -
HANUTACTUTING ++vssecavseseocoossse C,018 1,26 - - - 138 | 22| 661 B9 | 629 | 189 | 307 | 6oL | 137 | & 32Z 6L0 [ 185 [ 502 | L7 75 | 171 51 1k 1 = - - -
Nonmanufacturing «..... L8l 1.19 24l W8 | 15 93 72 56 | 85 2k | 208 64 L2 156 33| 32 ol ¥ 263 79 23 9| 16| 36 12 - - - -
Public utilities # ..c.eeivseecrercsccnnes 380 1.38 - - - - - - - - - - - - - - 138 204 - - - - - - - - - -
Wholesale trade seveeivssoncecenes 616 1.9 -1 - -] 73| 36| 19| 78! 13| 78 -1 13 w7 | 12 31 18) 25| | 23 9| 16| 36 2| - - -l -
Retail trade eevivvesscrersoncne 845 1.1 2k W} 15 20| 36 37 7 11 | 130 6l 29 6k L9 21 | 180 38 3l 38 - - - - - - - - -
Qrder £illers sye.... o6 1429 S -1 15 31 16 | 34| 16| 17 831 | 15| 17h| 68 29! v ) 2sh| 106 29 9 2] - - - - | -
Manufacturing «..... 385 1,38 -l - - - - -1 16 - - -1 33 -1 3] 3 1 10fis7] 72| 14 9 -T - - - - S
Nonmanufacturing ... 561 1,22 -l - -1 15 31 16 18 16| 17 83 81 15| 137 32 28 25 9 3| 15 - 2 - - - - O
Wholesale trade s...ceveeee. 296 1.22 -l - - 8 - [ | 1w 13| 2 6| 10]3116| 20| 26| 16 14| 16 8 - 2| - - - - -1 -
Retail trade «i.ieeevvseeivsssrsosssonse 265 1.23 - - - 7 3| 10| 1 s bl 63 2 5| 2] 12 2 9| 83| 18 7 - - - - - - - -
Packers, c1as8 A (mel1) o oeevesssasessssscsassan 3Lo 1.35 = - - - - 10 - 21 il 38 31 2l 35 L 2l 8l - 13 3 22 3 1l -
Manui‘actuH—LLng e T T T -1 -1 -] - -1 - -7 o = ST o 12 | - 2 L -] &5 3 2 35 o - -
Packers, class A (Women) .....ccesececcevcasos 65 1,22 - - - - - - - 1 3 2 6 27 1 8 9 - 8 - - - - - - - - - -
Packers, class B (Meh) ....ceecievesecccr ... . L5l 1,26 - - - 8 1 12 5 3 36 | 32 36 2 1 6L 61 95 9 26 9 27 1 - - - - - -
MANULGCUUTANG v+ vvvvennere sosensovsonssnsns 376 1.30 - - - - - - - - 2l 29 25 25 - 1 [5) 92 9| 10 g 27 1 o - = = - -
Nonmanufacturing eeeseccecsecscssovoscosnce 78 1.07 - - - 8 7 12 5 3 12 3 7 - 1 1 3 - 16 - - - - - - - - -
Retail trade evvsvererseicnrnsessesnasss 52 .95 - - - 8 71 12 3 3 b 3 7 - 1 - 1 3 - - - - - - - - - - -
Packers, class B (women) e....evvoveeveerece.o | 1,047 1,06 2 14 17 59 61 15! 327 36 1 147 | 27k 1 2] ©8 33 €5 L - - -
Manufacturing «...... 9%0 1.09 - - - -] |35 ] 35167 211 1 2 s8] 33 & - - - - = T -
Receiving clerks ...... 222 1,35 -] - - 2] 10 1 6 91 1 1 b 81 ah| 38| 16 sy 19l | 21 7 1] b -1 b - - -
Manufacturing eeeeeves 105 1.43 - - - - - - - - - - 2 6 11 28 - 3 7 2h | 16 [ - 2 - - - - -
HONMANULACLUIANE eevvssnsnoonoans 117 1,28 - - - 2| 1 1 6 g 11 1 2 2 3| 10| 16 21 12| 17 [ 1 1) 2 «| L - -1 -
Retail trade oveveescecrcusnoesas . 82 1,21 - - - 2 8 1 6 7] n 1 1 2 1| 10 7 2 2] 16 1 1 1] 2 - - - - -
Shipping CLerks eeveeeoseosssesocssuassosassas 265 1,48 S I =1 2 b - - 2| 10 3] 10] 1k 61 151 171 1 3% | 611 3| 15 8| 2 i) 1 2 - -
MANULACTUTING e vvvserroornoreorsonncsnnree 1L5 1,56 - - - - - - - - - 1 7 H - 6 1 71 29 W3] W] 1 6] 2 10 1 2 - -
Nonmanufacturing e.eececesessssosesserasens 120 1.38 - - - 2 1 - - 2 10 2 3 9 6 9 16 [ 6 2l 17 L 2 - 1 - - - -
Retail trade seecvscesevensesnessercnons 66 l.h2 - - - - - - - 2 b - 2 9 2 1 8 s -| 18] 13 - 1 - 1| - - - -
Shipping-and-receiving clerks eoeecceocveeaecs 192 1,53 - - b hY 7 6 2 I -1.27 2 - 8 L] 25 13 20] 17 8| 2 10 16 k -1 6
Manufacturing ececosersosvensocascrese 86 1.61 - - - - - - - - 15 - - - - - 1L 91 181 11 [ - L] 11 - - -
Nonmanufacturing eeseeeecsseceasss 106 1.h7 -l - - 1 1 7 6 2 N -] 12 2 - 8 9 Ll n b b 6 2 6 I -1 6
Truck drivers, lipht (under 1} tons) ee..oseee 72 1.)8 - = = [ = - 8 7 é 1 1 32| 24} 38 20 8 16 | 179 6| 86 24 | 10 - 3 - - -
See footnotes at end of table. Occupational wage Survey, Baltimore, Md., October 1952
#  Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
#*# Finance, insurance, and real estate. Bureau of Labor Statistics
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rate a-b: Cudodial, Warehousing,and Stipping Occupaliond-Conlinued

(Average hourly earnings y for selected occupations g/ studied on an area basis
in Baltimore, Md., by industry division, October 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number Average $ $ $ ‘S ] $ $ $ 3 $ $ $ $ 3 $ 3 £ $ $ $ $ $ $ $ $ $
Ocewpation and industry division wl hourly {Under (0,65 10,70 [0.75 10.80 [0.85 |0.90 [0s55 |1.00 [1.05 [1.10 |1.15 |1.20 [1.25 [1.30 1,35 |1.40 {1.50 [1.60 |1.70 |1.80 |1.90 [2.00 |2.10 |2.20 [2.30 |2.40
orkers earnings - - - - - - - - - - - - - - - - - - - - - - - - - and
0465 70 | .75 .80 | .85 90 | .95 (1,00 |1,05 11,20 1,15 1,20 |1.25 (1,30 [1,35 [1,4O 1,50 {1,60 (1,70 [1+80 |1,90 [2,00 [2,10 12,20 2,30 (2,40 !over
Truck drivers, medium (1% to and $
including ly YonS) eevvevseevevossnsscsseess 11,080 1.l = - - =1 .12 8 [ 13 80 32 76 20 37 86 43 1 43 §196 | 150 59 | 126 51 8 20 8 - - L
Manufacturing ..... L85 1.5 - - - - - - - S 12 22 | 11 -1 22| 7k 27 22 61 31 7 | 116 57 z 18 - - - -
Nommanufacturing .... 595 1.34 - - - -1 12 8 [ 8 68 10 65 20 15 12 16 21 135 | 119 52 10 - 8 2 8 - - -
Public utilities * . 69 1.54 - - - -l - - - - - 3 - 2 1 1 - 5 [ - 52 - - - - - - P
Wholesale trade ... 186 1L - - - - - - - 3] - 6 8 8 2 2 16 10 70 28 - 10 - 8 4 8 - - -
Retail trade «cc.eee 338 1.2 - - - -1 12 8 6 - 66 1 57 10 12 9 - 6 60 9 - - - - - - - - -
Truck drivers, heavy (over L tons, . '
trailer t¥pe) eieooceccssiesescennsioonnsan 853 1.77 - - - = - - - - 1] 51 L - -1 32 - 2 1 34 30 | 306 | 68 4 | 39 166 | 16 | 12 i 24
Manufacturing ....... X 12 1.L9 - - - I - - = -1 36 - - -1 12 - T 1] 26| 2k LT 161 13 - - - - -
Nonmanufacturing eeeecsesoeseaccns 711 1.83 - - - - - - - - 1 15 N - - - - 2 23 L | 282 6L 30 26 L2 | 166 16 1212
Public utilities % sveeecesscecscascnes 251 1.62 - - - - - - - - - - - - - - - 2 3 - | 282 - - - - N - - -
Truck drivers, heavy (over L tons,
other than trailer type) ..ceeceveeccssssss 122 1,57 - - - - - 8 16 8 - - - - - 1370 50 | 116 2 88 26 3k L - - -
Truckers, power (fork=1ift) +..csvcessescesss %5 oSk = = = - - = 22 12 - 22 12 10 22 57 23 2% 1287 79 | 80 10 | 286 =1L = = = =
Manufacturing +.ceeevcesscssoscersasoncane 8gc 1.55 - - - - - - 22 12 - 22 10 10 1 57 19 25 |25k 77 61 10 | 286 - L - - - -
NonmanufaCtuPring eeeevevecocscasoosescoses 75 1.k2 - - - - - - - - - - 2 - n - L L] 33 2 19 - - - - - - - -
Public utilities # cecvcenveevceccncans 3L 1.52 - - - - - - - - - - - - - - - - 16 - 18 - - - - - - -
Truckers, power (other than fork-1ift) ...... 28 1,59 = - - - - - 26 | 14 | 51 L9 6 E_SP_ 28 5 1 - L -
Manufacturing oovevevceseescosscocsossance 215 1.62 - - - - - - - - - - 18 1L 35 L9 é 9 26 g 7 - N -
Watchmen ..os0... cssievsessesaves 601 105 30 = jh‘ 9, Sh | W2 25 35 8 3 8 9 6l 10 53 32 63 T 8 2 - - - - - - -
Manufacturing ... vevesranns 271 1,21 - - -1 22 - 8 3 2k 5 [ 20 g 6| 57 st 37 301 b - 3 - - - < - - Z "
Nonmanufacturing «..... . 327 .51 30 -| a4} 72| 54 | 34 | 22 [ 11 3] 13 3 3 7 s | 16 20 W (7 5 2 - - - - - - -
Public utilities * ., 36 1.28 - - - b - L - - - - - 2 - 2 1l - [} L - - - - - - - - -
Retail trade scecevcevaanas 110 .86 - - 8 32| 28 11 by 7 - 9 - - S - - - s - 1 - - - - - - - -
Finance #% seuecesscssescssesssessoneas 113 79 [5/26 - 8 200 2 15 10 L 3 L - - 2 - - - - - - - - - - - - - -

Excludes premium pay for overtime and night work.
Data 1imited to men workers except where otherwise indicated.

Workers were distributed as follows: 1 at $0.L5 - 30,505 57 at $0.50 - 50,555 63 at 30.55 - $0.60; 5L at 30.60 - Jo.65.

Workers were distributed as follows: & at 30.L0 = $0.45; 10 at 50.h5 = 50.50; 63 at $0.50 = §0.55; 36 at $0.55 = $0.60;5 21 at §0.60 - $0.65.
Title change only, from "Stock handlers and truckers. hand", as reported in previous study.

Workers were distributed as followss 20 at $50.40 - 30.67,

Transportation (excluding railroads), communication, and other public utilities.

Finance, insurance, and real estate.

3 e
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B: Characteristic Industry Occupations

Table B-351 MM Industries v

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$ $ $ $ $ 8 $ $ 3 $ $ $ $ s $ $, $ $ 8. $ $ $ $ $
Number | Aversge |yrjer(1.00 [1,65 |1.10 [1.15 [1.20 |1.25 [1.30 [1.35 [1.40 [1.45 [1.50 [1.55 [1.60 [1.€5 [1.70 [1.75 [1.80 [1.85 [1.90 {1.95 [2.00 [2.05 | 2,10 |2.20 |2.30 [2.40
Ocoupation 2/ of ourly
Workers earnings - - - - - - - - - - - - - - - - - - - - - - - - - and

1,00 .
y ! 1,05 1,10 [1.15 [3.20 |1.25 |1,30 [1.35 |1.40 11.45 |1.50 |1.55 |1.60 |1.65 |1.70 }1.75 |1,80 [2.85 [1.90 |1.95 2,00 |2,05 |2.10 | 2,20 | 2.30 | 2.40 | over

$
Assemblers, class A 48/ cevecerarcovncisanenns 15 174 - - - - - - - - - 1 - 1 6 |12 |19 4 | 30 261 12| 4 - - - - - - -
Ascemblers, class B 4a/ .e.oeveveens 12 1.52 - - - - - - - 2 3 (17 |15 |22 9 | 28 3 3 - - - - - - - - - - -
Assemblers, class C 48/ .eee.... crees 38 1.32 - 2 - 6 - 7 5 - 3 3 5 7 - - - - - - - - - - - - - - -
Electriciesns, maintenance . 20 1.82 - - - - - - - - - 1 1 - - - 1 3 2 2 - 2 7 1 - - - - -
Inspectors, c1lass A 48/ ..cvevecriescrsosncnse 47 1.86 - - - - - - - - 1 - 6 3 - - - 7 2 3| 10| 3 H - 2 - 2| 1 5
Janitors, porters, and cleaners 4a/ .... . 138 1.17 12 18 10 9 21 20 19 25 2 2 - - - - - - - - - - - - - - - - -
Latorers, material handling 48/, 5/ +...cocvues 206 1,25 - |25 - 1 J12 (4 |35 |32 [10 |29 3 1 5 - - - - - -1 - - - - - -l - -
Machine-tool operators, production,
class A ) eriseessesesserasestsssssane 507 1.80 - - - - - - - 1 - 7 17 28 13 40 49 33 39 66 83 | 42 13 18 AN 2 6 - -
Drill-press ators, radial,
class A 4b/ ...iiiinaccnticenasisicesanes 17 1.73 - - - - - - - - - - - - - 2 - 5 10 - - - - - - - - - -
Drill-press operstors, single- or
multiple-spindle, clase A 48/ ....0vveees 34 1.64 - - - - - - - 1 - 3 3 5 4 - 2 4 8 - 4| - - - - - - - -
Engine-lathe operators, class A 4a/ ....... 110 1.7 - - - - - - - - - 4 9 |14 2 8 8 2 6 45 4] 1 - - 6 1 -1 - -
Grinding-mechine operators, class A cee 50 1.87 - - - - - - - - - - - - - - 3 2 7 3 21 2 6 - - 6 - - -
Milling-mechine operators, class A 45 1.73 - - - - - - - - - - - - - 13 4 9 4 2 13 - - - - - - - -
Turret~lathe operators, hand (including
hand screw machine), class A 4b/ ........ 133 1.85 - - - - - - - - - - 5 3 7 7 3 |1 4 %1 33|13 7 5| 13 8 - - -
Machine~tool operators, production, .
clusBﬁ/, P T R R R T T R T 278 1,56 - - - 3 3 - 1 10 28 20 28 51 40 26 11 6 35 10 (] 2 [ - 1 - 1 - -
Drill-press operators, single- or
multiple~spindle, class B 4a/ .....e0veue 34 1.51 - - - 3 3 - - 2 - 2 11 2 - 4 - - - 2 -1 1 4 - - - -] -
Engine~lathe operators, class B 4a/ ....... 49 1.48 - - - - - - - 5 |20 4 2 4 2 - - 1 {1 - - - - - - - -] - -
Milling-machine operators, cless B 4a/ .... 24 1.48 - - - - - - - - [ 5 4 6 - - - - 3 - - - - - - - -] - -
Turret-lathe operators, hand (including
hand screw machine), class B 48/ ...ce.0s 49 1.58 - - - - - - - - - 1 5 24 4 5 1 1 8 - - - - - - - - - -

Machine-tool operators, production,
€1ass C 48/, 6/ cevvvresinnossconrassansones 326 1.36 - - 6 |23 4 |57 163 l19 |28 (32 (19 |29 6 7 |11 6 7 6 34 - - - - - - - -
Drill-press rators, radial, .

class C cessesssssenssssssessscecesse 3 1.22 - - ~ 9 - 9 11 2 - - - - - - - - - - - - - - - - - - -
Drill-press operators, single- or .
multiple-spindle, class C 48/ ...cceeeens 54 | .47 - |- ]|« ]-]812 3 1 8 5 |13 | 2 - l71-12 1 24 - - - -1 -] -
Grinding-machine operators, class C “ee 45 1.29 - - 6 - 2 1n 10 6 1 1 1 3 2 - - - 2 - - - - - - - - - -
Milling-machine operators, class C 4b/ .... 15 1.36 - - - - 2 2 4 1 1 1 - - - 2 - - - - - - - - - - -
Machinists, production 48/ «v.eeveesrcenvoness 318 1.87 - - - - - - - - - - - [3 - 9 4 110 |29 55 103 |12 43 13| 2 6 301 -
Velders, hand, c1888 A 48/ ...covvcrvcnccncares 110 1,86 - - - - - - - -~ - - - - - - - |12 |19 23 7 |25 24 - - - -~ - -

1/ The study covered establishments employing more than 20 workers in nonelectricsl machinery industries (Group 35) as defined in the Standard Industrial Classification Manuel (1945 edition) prepared ty the Buresu of the

Budget; machine-tool 'y establish employing more than 7 workers were also included. Data relate to a November 1952 payroll period.
2/ Data limited to men workers. Occupational Wage Survey, Baltimore, Mi., October 1952
3/ Excludes premium pay for overtime and night work, U.S. DEPARTMENT OF LABOR
4/ Insufficient data to permit presentation of separate averages by method of wage psyment. Bureau of Labor Statistice

(a) All or predominantly time workers.

(b) All or predominantly incentive workers.
Title change only, from "Stock handlers and truckers, hand", as reported in previous study.
Includes data for operators of other machine tools in addition to those shown separately.
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renie 3721 Dower Laundrisd v

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average |$ s s s s s s s 5 s s s s s s s s 3 s s s 3 s
Occupation and sex Woken | ehounss [0340 | 0445 10.50 |'0.55 {0.60 |0.65 | 0.70 | 0.75 |0.80 [0.85 | 0.9 [0.95 [1.00 11.05 [1.10 [ 1.15[1.20 [1.30 [1.40 [L.50 [1.60 [1.70 ['1.80
|
under | T = = - - = = 0T = = - - - - = - = = - = = &nd
2/ 45 +50 .55 60 | .65 <70 75 «80 : -85 90 .95 1,00 [1.05 11,10 11,15 | 1.20 J2.30 [1.40 | 1,50 {1.60 11.70 [1.80 i over
i : |
$ !
EXtractor operators 38/ .......ceeesecsecececs 79 0.8, - 2 6 2 7 33 7 3 8 - - - - - - - - - -
Firemen, stationary boiler 3a . 38 1,22 - - - - - - - 2 1 1 - 2 8 6 - - é 3 1 - 6 1 1
Washers, machine 38/ ...covveeencsnoscasarcenes 57 1.04 - - - - - - - 6 1 5 16 2 17 2 2 - 8 6 2 - - - -
Homen 5 f
Glerks, retail receiving 38/ +eeevvresssessases| 98 2 2 2 0 - 10171 26 B|w | n 8 - -1 2 1 - 1 - -l - - -l - -
Finishers, flatwork, machine: 528 .65 - = 57 1 40 9l 225 110 3 - - - 1 - - - 1 - - - - - - -
Time ........| 246 0 | - | - 1 561 18 & | 9 -1 - - - -1 - - - - - - - - - -~ - -
Incentive ... 232 .68 = o= 1 2 9 135 110 3 - - - 1 - - - 1 - - - - - - -
Identifiers: Total seeieesiovsnoracecanens 130 .65 g . - 9 - 43 37 15 6 ki 4 - - - - 1 - - - - - - - -
o 1. 100 K] 8 - i 8 -1 43 30 3 2 - 2 ~ - - - 1 - - - - - - - -
Incentive .. 30 /A - - 1 - - 7 9 4 7 2 - - - - - - - - - - - - -
Markers: Tot8l ...eeeeevsosccsencns 106 67 - (] - - 30 25 28 10 1 3 1 1 1 - - - - - - - - - -
T . P 77 64 - [ - - 27 18 22 4 - - - - - - - - - - - - - - -
Incentive ........ 29 .76 - - - - 3 7 6 3 1 3 1 1 1 - - - - - - - - - -
Pressers, machine, shirts 359 5 - - - - ! 52 43 95 64 JA Y 54, 10 - - - - - - - - - - - -
Wrappers, bundle 38/ ..eeevierrtrresncriasocnes 69 62 6 1 - - 8 19 28 - 7 - - - - 1 - - - - - - - - - -
|
' 1 | ‘
i L L
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number [ Average $ $ 3 s 3 3 $ 3 $ s 3 $ s s s s J i 3 s s s
Occupation we:lf‘“ ;‘-ﬁg;’ Under {45.00 |47.50 {50.00 | 52.50{55.00 {57.50 | 60.00 | 62.50{65.00 {67.50 | 70.00 |72.50 }75.00 |80,00 | 85,00} 90,00| 95.00| 100.00105.00|11C.00{115.00] 120.00
- - - - - - - - - - - - - - - - - - - - - and
&/ |45:90)47,50 |50.00 | 52.50 | 55.00|57.50 |60.00 | 62.50 | 65.00(67.50 |70.00 | 72.50 [75.00 |80.00 |85.00 | 90,00 | 95,00]100,00!105.00/110.00|125,00/120.00| over
T
!
Routemen, retail (driver- $ B .
salesmen) 5/: Total ..ceveseecncassscrsecans 370 74,.00 2 2 8 26 9 19 12 25 ¢ 2 15 8 34 24 27 29 AN 19 16 13 15 8 1 5
6=day WOrkweek ....ccossescesacsoccscsnnasns 196 77,00 - 2 - 24 - 9 2 2 ' 1 4 5 é 23 17 18 22 10 5 7 8 8 1 4
| |
i | !
] i

1/ The study covered establishments employing more than 20 workers in the power laundries industry (Group 7211) as defined in the Standard Industrial Classification Mamual (1949 edition) prepared by the Bureau of
the Budget. Data relate to a June 1952 payroll period.

2/ Excludes premium pay for overtime and night work. Ocoupational Wage Survey, Baltimore, Mi,, October 1952

3/ Insufficient date to permit presentation of separate averages by method of wage payment. U.S. DEPARTMENT OF LABOR
(a) All or predominantly time workers. Bureau of Labor Statistics
(b) All or predominantly incentive workers.

4/ Straight-time earnings (includes commission earnings).

2/ Includes 2 routemen on a Jday workweek, S2 routemen on & 5-day workweek, and 90 routemen on a 5i-day workweek.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table C=15:
Jamary 2, 1953

C: Union Wage Scales

(Minimum wage rates anc maximwa straight-time hours per week agreed upon through collective bargaining

between employers and trade-unions,

Rates and hours are those in effect on dates indicated, Addi-

tional informationis available in.reports 1ssued separately for these individual industries or trades.)

Condruclion

Rate | Hours
Classification per per
—hour | week
Bricklayers ceseececesesscsccccasasassseccess [$3.200] 40
Carpeaters .eveses 40
Electricians . 40
Painters .... 40
Plasterers seeseesesses 40
PlUmbers sveesseccoscrcvcsscnnscncs 40
Building 1aborers secesecsccccccccscessssccne 40
Tavle c-205: Ldakesdes
July 1, 1352
Rate | Hours
Classification per per
hour | week
Bread and cake - Hand shopss
Agreement A:
Dough MiXSr's, OVEMeN seeeeecncessesss. 82,000 45
BONChMEN seecesvecsocosarssssacorsenses| 149331 45
Agrezment B:
Dough mixers, bakers see.eesesesssesses| 1,280 48
Bread and cake - Machine shops:
Agreement A:
Bread departments
Mixers, oven operators (bread
UTRYS) ceevcesvanscennns 1,460 40
Ingredient scalers 1.435] 40
Bench hands seeoevess 1,430 40
Wrapping setters secececesceccscsess | 12385 40
Divider operators, molder
OPOrators ecesessssesssssesesscacs | 14325 40
Bread wrappers, maching .e.eceeseese 1.250| 40
Mixers' helpers, oven feeders,
oven dumpers, oven helpers .......| 1a225| 40
PAN Ere@B6rs cesesesssesessassesssse| 141637 40
Bread pPackers seeeevessscessssasssss| 141501 40
Cake and sweet department:
Mixers, ovemmen (first class) ......| 1.460] 40
Ingredient mixers ... cenea| 1e435) 40
Bench harnds .... eoesess| 144301 40
Icing mixers e... cessesssress| Lod60| 40
Cake dOCOTAtOTS eesessessessscssoses | 14460 40
Ovenmen (second class) seesssessscse| 1e360[ 40
Dividers (depositor
OPErators) sesecescescesssssasssse] 14300 40

Table C-205: Lakeries-Comtissced

Tavle c-205: Lakeries-Cosdisiced

July 1, 1952 July 1, 1952
Rate | Hours Rate | Hours
Classification per per Classification per per
hoyr | weel hour [ week
Bread and cake « Machine shops: -~ Continued Bread and cake - Machine shops: - Continued
Agreement. A - Continued Agreement D: - Continued
Cake and sweet department: - Continued Bread departaent: - Continued

Ovea feeders ..... $1.200| 40 Panners and f1116T'8 ceeveeeccenesess $1.145] 40

Pan greasers seces.s 1.163] 40 Agreement. E3

Packers coeseceses 1,150 40 Bakers, £irst clase seceeccasesccoccese| 10325| 40

Bakery helpers seseeesscoss 1,113 40 Bakers, second class ... 1,125] 40

Cake icers (WOmEN) coveresecscrvsses| o945| 40 General holpers ssseccecsscoscccsssscss| ¢350( 40

Cake wrappers (Women) seeeecssecsses| «945] 40 WOmONn WOTKOI'S sececosessccsscoscssssacs| o825 40

Agreement B: Agreement Fi
Bread department: Dough BiXers ceeevcoce eeessseoesee| Led55| 40

MiXars, ovemmen .ceeseesccccesssccee | 1o440]| 40 Divider operators .... ceremensasse | 14380 40

Dividermen sseeccsscesees .o | 1s310] 40 Molder Opsrators ccseessevesssacessseee | 16330) 40

Oven duMPBIS eeeesssesees .o | 1,230 40 Mixers! helpers cececscecssssce 1.255] 40

Moldermen ecsescvsessessccccaresccnee| 1a205] 40 Wrapping-machine feeders s.ecesseeecses | 1d175) 40

Bake-shop helpers, pan
Bre88ETIS sececcccccencssscossesess | 1.150] 40 Pie and pastry:

Wrapping-machine feeders Doughnut shops:

(WOREN) seavacrescsescrencccsessse| +935] 40 Agreement A:
Cake departments: Doughnut~machine operators, enrobers,

Mixors, OVONMEN .eeesccvscsessscsces| 10440} 40 glasy chine operators ......ee| 1,230 40

Ingredient acalers .. 1.230| 40 Packers (women) ..cecescececcesesees| <930 40

Oven dWmDETS eevseves 1,150 40 Agreement B:

Packers and shippers 1,090 40 Mixers, machine operators .sc.eeeese| 143201 40

Pan greasers secesesccscssescescsses| 14050 40 Bakery helpers ecescecescese 1.95| 40

Wrappers and icers (women) ...ceeeee| +935) 40 Packers and helpers (women) «960| 40

Agreement C: -
General utilitymen .eecesesccecccnccses 40 Crackers and cookiess
even 40 Mixing depertsents
OVOIMEN «oecveoscccocssssosossesssssess 40 MIXSTB soescecsvoccscosessascavscaceses | Led50| 40
Bread wrapping-machine operators, Mixers! helpers se.ees 1,250 40
depositor operators, bench hands ....| 1.350{ 40 Flour Aumpers ceeecceces vecessvese | 1,O75| 40
Oven loaders and dUMPETS eeeseessecosss| 10300[ 40 Beking depertment:
Ingredient scalers, bread panners and Bakers, peelers, ingredient
rackers, mixers' helpers seeessccsses| 14250| 40 BOALOT'S cuesesecovcessseccsscsnsnscne | 1o450| 40
Pan greasers ....oeececenees »] 1,100| 40 Cuttermen .ececscovcocenss see | 14425 40
Hand icers (women) soeeeeeeesoveecasess| 1,080 40 Overmen and reliefmen ... seee | 12350 40
Checkers, packers and wrappers Rol1ermen .eeecoessscocscasses ees | 1e325| 40
wonens $00008e0s000csss0000 0000800000 0990 AO Pan cloanex‘s, pan foeders .eveesssseces | 1,075 40
Agreement D: ' Ioing departments
Bread department: Machine operators ceeecsceccccesecsceses | 1s350] 40

Oven operators, dough miXers eeeece.e| 1535 40 Enrobing-maching operators ..eseseseses | 1,300 40

Molder operators, divider operators, Icing MIXErs eeeessesccsscossvessosnsss | 1,100] 40
wrapping-machine operators .......| 1e485| 40 Machine operators (women), weighers,

Ingredient scalers, oven feeders depositor feeders c.ccvsecccesosecess | «980| 40
and dumpers, mixers' helpers, Other women help (after 30 days) ecee.o | .880( 40
ioing-machine Operators eee.eeeeee| 1a435| 40 Packing department:

Pan greasers, molders' helpers, Checkers seseecsvescescsscseoocnevecves | L0130 40
bread packers .eoeesessesccsseseese | 14385| 40 Wrapping-machine Operators seesesessses | 1,100 40
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Tavie c-205:  Lahesied -Casnlissed Table C-27: ﬂWq ~-Covslisseced Table C-s2: SModordruech Driverd
and Helpers-Coslinsced

July 1, 1952 . July 1, 1952 July 1, 1952

Rate | Hours Rate | Hours Rate | Hours
Classification per per Classification per per Classification per per

hour | week hour | week hour | week
Crackers and cookies: - Continued Newspapers: - Continued Candy - Wholesale sevececees $1.400] 40
Packing department: - Continued Pressmen-in-charge ~ day woTk seeeessecsss $2.573| 37 1/2 Coal and fuel oil delivery .... 1.,260| 40
Sponge packers, carton formers, Pressmen~-in-charge - night work ceeeceessse | 2,757 35 Helpers seesecosvssesccsases 1,120 40
8Weet PACKETS cessncvrovssncvescnasas (31,080 40 Stereotypers — day WOTK vessevessvascoscse | 2.520) 37 1/2 Department store .. 1,500 40
Welghers seeeescssecessnsee +980( 40 Stereotypers - night WOork ceescscecscceces | 2,700} 35 1175 40
Scalers, caddie fOMMETS sseeseoscessess | «230] 40 1,815 40
o] 1,410] 40

Table G-41: [ocd 7! { .f Ge::ilpe:sr;;i;}.‘;;........................... 1,290| 40

Regular Arivers ..escsesscoccecscscescsses | 1lo545] 40

Table C-27: pm Extra drivers . o| 14545] 40

October 1, 1952 Helpers .. 1,340 40
July 1, 1952 Rate | Hours Glass (bottles) seeecesvecscscrcrcnscnnee 1415 40
Rate | Hours Classification per per HOLpers cececcoccsccasessssccsosssssnssses| Le170] 40
Classification per per hour | week Grocery:
hour | week Retall soeeescscracsescsscsscscscas oo | 1,7001 45
Operators and conductors: Helpers ceeee o] 1e422) 45
Book and jJob shops: l-man cars and busses: Whole5818 seveeccvecccccsocsorasassasssseel 1o4000 40
Bindery woment First 3 mOnthS vevesecsesssascasssccess [$1,520f 42 1/2 HOLPOrs sececsovesccscssonsenssscscesss| 142251 40

JOUrNEYWOMEN 4eseseseavssssssssscsesess [$1.0401 40 4 = 6 MONLES sesesecansssoncsoarsecsnce | 1,620) 42 1/2 Ice:

Semigkilled ... eevesnsss | #8L0| 40 7 = 12 months .... 1.670| 42 1/2 City transfer:

Unskilled .. eese | oB40] 40 After 1 AT sevecncecsoscocssrsescanes | 1.720| 42 1/2 Less than 9 tons seeeevsiesccsncens 40
Bookbinders s.eveccesccoce eeve | 21,9701 40 2-man cars: 9 Y0NS OF OVOT secececosocsccrvncss 1.260{ 40
Compositors, hand ..... eosecnesase | 2.220) 4O FArst 3 months eeeceescocesesacocseesss | 12470 42 1/2 Route delivery Arivers .eceeseecesccsssces| 1.260] 40
Electrotypers seeees veeeseesess | 24290] 37 1/2 4 = 6 MONtAS eeeveeossssrssacssaosessee | 1570] 42 1/2 HOlpers sevecesssevesecveosacsosassssse| 140501 40
Maching Operators seeesevesssssesssssvecee | 24220( 40 7 = 12 MONUAB sevsvssrecececsscscacoses | 1,620 42 2/2 Route fOremen cecececessscssesosccossccses] 1360 40
Machine tenders (machinists) .... veee | 2,220] 40 After 1 FOAT vevecsescrosasscscarccenea | 2670 42 1/2 Meat:

MB1lBTS sesusesssssescrsoncescnsesossseses| 1,9231 40 Hotel and restaurant supply secccccesccess| 1e640] 40
Photoengrevers: Packing house:

AGPeement A veveesoeevensessasssseseces | 2,640 37 1/2 ” N Chauffeurs, ro8d sccsesesssaccssssencss| 14865 40

AGreement B ceevessnsesessseesascnsvnss | 2,947] 37 1/2 Table C-42: olordrchk Driverd HOLDOTS cevescenssansssrassenscsonse| 1,500] 40
Press assistants and feeders: M JW Chauffeurs, city .| 1,70 40

Platen or small automatic presses .....| 1.450| 40 Holpers sesevescscss of 1.500] 40

Cylinder presses (over 31 inches) .....)] 1.810{ 40 July 1, 1952 Chauffeurs, intraplant ...eeseceesceoss| 16563] 40

2«color cylinder presses sececessscscee | 1o850) 40 Rate | Hours HOLPBIS sesseevssscosrrsscnsescsaras] 1o513| 40
Pressmen, cylinder: Classificetion per | per Milk and ice cream:

2=COlOr DTESSES ceseessscrssassancsvees | 26320] 40 hour | wesk Special delivery men scevsesessssossssaces 48

Small autometic presses Can truck chauffeurs , 45

(up to 31 1nches) seeescvcvcecovnanae| 2.060| 40 ArmOTed CET sevsesravsvccscccsssrsssnsssssnse [$1690| 40 Newspaper = CILY sevesccsccncoanacscescassces 375

Single-color presses Bakery - Biscult ..esevesecsncccescrssssssses | 1e570| 45 Helpers cevvessssecsssarsesessssscnnsssscee| 1,627 37

(over 31 inches) suseeeserscscaneasss| 2.2201 40 Building: 0i1s
Pressmen, platen .. 40 Construction: Agreement A ... 48
SEEreOLYPETS cevecrsrsrascoorsssssesoscons 37 1/2 Concrete MIXErs seseeencrcasenns oo | o465 40 Agreement B ... 40
Newspapers: Dump and excavating ....... oo | 1450 40 Agreement C:
Compositors, hand — day WOTk seseeseseeses | 2.646) 36 2/3 Contractors' drivers ceecsecsecscocs 1450 40 Fusl 011 eeevcescscsccscoscssenscnceces| LeB50| 40
Compositors, hand - night Work sesvevescee | 2,782 36 2/3 Electrical cseaesscecsssscsesacssoscsse | 16450 40 GAB0LINe seeevececnvessscsssasccsssssee| 14850] 40
Machine operators = day WoTk eeesesecseses | 2.646] 36 2/3 Meterial: Steke tIUCK secessscecscsccnssssesssans| 1,680 40
Machine operators — night Work .eeeseceses | 2,782| 36 2/3 Asbestos and pipe COVETing .eeececseees | 16350 40 Agreement D: ;
Machine tenders (machinists) - HOlDOIS ceveessncesnncesscssconeecee | Lo225] 40 Starting rate ceecsseccvsssssscecsssees]| 14520 40
d8Y WOTK seveavesrsesoncesncrnsssesnsese | 20646( 36 2/3 ABPNALY seevensasocncessssssssevcessses | 1o400| 40 After 6 mONtNS sievevecoscrssssssssnnce| 1715] 40
Machine tenders (machi-ists) - Plumbing and heating: Aftor 1 Year ceecoccccssscscsccccce 1.812{ 40
36 2/3 Agreement A seessevccsescccenes 1.400] 40 After 2 years . 1.938] 40
40 Helpers ... 1.2751 40 After 3 years , = .1 1.938] 40
Mailers « 8ight WOrK ceeeeecccsersescvesce 35 Agreement B s.cuevencecionccsons 1.500} 40 Paper = Wnolesale steeecesssceosesvasevesscnas| 1o560| 40
Photoengravers = day WOrK seeessssesceaces | 2.880| 37 1/2 Helpers eesesssccscsecscecss 1.375| 40 Railway express ... cevessssssscrncscsscee| 1.760| 40
Photoengravers = night Work csesesscsscses | 3,040 37 1/2 RoOfINg eesvecsnsssvevenccscocss 1.550 40 HOLDOTS suceecorcosnssscsosveconveacnsaces| 14600] 40
Pressmen, web pressec — day work .. 2.373( 37 1/2 Scaffolding esasessencs 1,600 40 Tobacco — Wholegale seesevesrecsssscrveesseee| 1.300F 40
Pressmen, web presses — night work c..esesj 24543| 35 T118 cesvocoosncccscecccsseee 1.550| 40
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D: Supplementary Wage Practices

rane 0-1: Shéifl Differential Prouitions i

Percent of total plant employment
(a) (b)
By establishment policy in - Actuslly vorking on extra shifts in -
Al ufact
Shift gifferential m:‘:i 3 "“"““ Machinery industries “m‘,:f;:_:";}ng Mechinery industries
2d 3d or other ) 33 or other 2d 3d or P 3d or
shift shift shift shift hift other hift other
work ork work work 8 shift 8 shift
AL WOTKerS cevesassscsscasrerrcsresecscossses | 100,0 00,0 J100.0 100,0 XXX XXX Jox XX
Workers in establishments having
provisions for late shifts ,.ccececersscceas 81,3 78.9 69.9 69.9 18.7 10,0 19.6 12.2
With shift differential c.ceessccccccscssse 79.9 7.5 69.9 69.9 18,5 9.8 19.6 12.2
Uniform cents (per hour) ..eceeeeceecnes 44,7 JVANA 33.0 33.0 10.7 7.5 9.9 5.1
Under 5 cents ceeeevcnnsevacss ve 6.4 2.3 - - 1.8 .5 - -
5 ContS sicvecastrrnnnsosssrarcosvans 12,8 heS 23.4 - 2.2 .8 7.6 -
6 CONLS sevsevrsvasseccsccsecsscrsoes 21,1 4.1 - - 5.6 o - -
7 or 8 cents ... erecessveesarnes 1.3 3.2 - - 2 o2 - -
9 cents ..., .o - 20,1 - - - 4.0 - -
10 cents ..... . 3.1 5.2 9.6 33.0 9 . 9 2.3 5.1
Over 10 cents ceeveseccrccsceccsscens - 5.0 - - - N - -
Uniform percentfge ...eessscecsccssscsns 19.4 17.3 36.9 36.9 4.0 1.8 9.7 7.1
Under 5 percedt ..ceese 1.0 - - - 3 - - -
5 percent c.ecesessesns hode 2.9 - - 1.0 .6 - -
7 or M percent 3.8 5.3 3.9 3.9 A ) .5 3
10 percent ...see 10.2 9.1 33.0 33.0 2.3 1.1 9.2 6.8
OLheT 3/ cveeecssanrssesscsncansrosansse 15.8 15.8 - - 3.8 o5 - -
With no shift differential seecceeccsocccese 1.4 1.4 - - 2 2 - -
Workers in establishments having
no provisions for late shifts ,.ccvevsevvees 18,7 21.1 30.1 30.1 X XX 20X x

;/ Shift differential data are presented in terms of (a) establishment policy and (b) workers actually employed on late shifts at the time of
the survey. An establishment was considered as having a policy if it met any of the following conditionss (1) operated late shifts at the time of
the survey, (2) had union-contract provisions covering late shifts, or (3) had operated late shifts within 6 months prior to the survey,

'2/ Includes data for machinery industries also shown separately,

}/ Includes such provisions as 8 houra' pay for 7 or 74 hours worked; and cents~per-hour differentials depending upon labor grade.

tavte 0-2: Schedsled 7{/“0‘&; Howurd

PERCENT OF OFFICE WORKERS )/ EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Weekly hours -
- 2/| Manutssturing “Pui'l"“"‘«‘z/, Wholesale Retail trade Finavce ** Servioss I oe 4| Manutasturing upublle 3/ Wholesale | Retail trade Servioes
A1) WOrkers ..coeecosecosccscncosoccsses [ 2000 1 1000 000 20,0 490.0 200.0 20,0 9020 100.0 100.0 100.0
Under 37% NOUPS eeeeeesarcorssccsonnoose 4.9 1.7 .8 7.6 3.4 8.8 1.1 1,1 - 3,8 -
374 BOUrS cesessssescccccccnss .. 9.5 6.1 46,0 9.9 2.9 3.9 2.9 3.0 - - 2.4
Over 37 and under 40 hours .. 5.9 4.1 1.1 4.8 1.5 11.6 9 - - - 6.1
4O hOUPS .iavseevsscoccncscnes 76.8 85.3 52.1 The ok 83.9 75.7 72.3 83.7 63.7 78.8 43.4
Over 40 and under 44 howrs , 1.8 1.6 - 2.8 6.0 - 3.2 - 16.7 1.5 445
LA NOUTS oveeseroonseones o7 1.2 - - - - 2.4 1.1 3.5 - 4.2
Over 44 and under 48 hours , . - - - 2,0 - 5.9 2,3 9.0 6.4 16,8
48 NOUPS +ieeererereoononnes 1 ~ - 5 .3 - 8.3 5.6 2,5 9.5 20.4
OVer 48 hOUMS sueovsvscorsrosossersssoce - - - - - - 3.0 3.2 4.6 - 2.2
1/ Date relate to women workers,
2/ Includes data for services in addition to thoss industry divisions shown separately,
3/ Estimates are not comparable with those published in the previous (June 1951) bulletin due to differences in the method of classifying certaim occupational groups,
%/ Includes data for real estate and services in addition to those industry divisions shown separately.
Transportation (excluding railroads), communication, and other public utilities, Occupational Wage Survey, Baltimore, Md., October 1952
#* Finsnce, insurance, and real estate. U.S, DEPARTMENT OF LABOR

Bureau of labor Statistics
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tavte 0-3: Pgéd JW

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Number of paid holidays I
indeies 1| Masutacturing “"ﬁ'ﬁ&y, Wholessle | Ratail trade |  Finanoe o« Servioes Indisirios 3| Manufacturing | Fublic 2/ Wholessle | Retail trade Servioes
All WOTYKEI'S ccocsvececsacsosvassocsrnnns 100,0 100,0 100.0 100.0 100,0 100.0 100,0 100.0 100.0 100.0 100.0
Workers in establishments providing
paid holidays l_;/ essssscsnsesascssnnee 99.9 100.0 100.0 99.2 99.4 100.0 93.7 97.2 85.1 8o.L 88.0
Less than 6 days «eeevecoeacecccanens 3.1 3.7 - 6.7 2,7 (5/) 8L 3.9 16,8 9.8 2,9
6 daYS cevencrones 35.2 L8.5 949 17.7 86,0 1.9 52,6 60,7 8,2 23,2 65,0
7 days .. 2bk.3 3647 9.3 52,0 10,7 10,3 22,2 25,8 8.5 32,1 20,1
8 days . 8,6 540 32,1 3.9 - 11,3 6,3 5.5 23,1 9.8 -
9 days .. 75 2.9 1.2 18,9 - 17.9 1.5 1.3 1.9 S¢S -
10 days o8 1.9 h7.5 - - - 2,7 - 26.6 - -
11 days 1.k 1.3 - - - 3.h - - - - -
12 days 5.0 - - - - 19.7 - - - - -
13 days L6 - - - - 18,2 - - - - -
1l daYS coescevcecescssccsccsccocoses Lok - - - - 173" - - - - -
Workers in establishments providing
no paid holidays ecesssecccssscccsones 51 - - .8 o6 - 6.3 2.8 1h.9 19.6 12,0

Includes data for services in addition to those induatry divisions shown separately.

Estimates are not comparable with those published in the previous (June 1951) bulletin due to differences in the method of classifying certain occupational groups.
Includes data for real estate snd services in addition to those industry divisions shown separately.

Paid holidays of leas than a full day have been omitted,

Less than 0,05 percent,

Transportation (excluding railroads), communication, and other public utilities,

Finence, insirance, snd real estate,

LA U SN

Table D=i: pﬁ‘d Waca&’aad (W pmm)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKE”‘ EMPLOYED IN—
Vacation palicy . .
induAll(l.riely Maaufscturing “m g/. wt:.‘:.u' Retail trade Finanos #o Services lnduA‘Eﬁ- 2/ Manufacturing u&':m g/_ w:,m‘::" Retail trade Servioes
All WOrKers sceesecsssesescccescscsencns 100,0 200,0Q 200,09 100,0 100,0 100,0 100,09 100,Q 100,90 100,90 100,90

After 1 year of service

Workers in establishments providing
paid vACALIONS ceeevessssssonverescere 99.8 99.8 100,0 98,4 100,0 100,0 9745 98,2 100,09 81.2 100,0

Length=of-time payment ceeseeees 99.8 99.8 100,0 98.4 100,0 100,0 93.3 91.9 100.0 78,5 100,0
1 Week seeesevssccscssssrsses 2,1 23,6 L9.3 12,1 68,5 2,8 66,5 67.9 68.1 21,7 65,2
Over 1 and under 2 weeks ses. 8.2 15.0 o2 - %/ 17.4 L. 12,8 ol 2,0 - %/ 20,7
2 WeekS sesseessssrenronsaces 67,5 61,2 50.5 86.3 | L/ 1 97.2 12,k 7.6 28.0 56,8 | L/ 1k
Other 000000000000 000 - - - - - - 1.6 2.0 1.9 - -
Percentage payment 5/ .., - - - - - - h.3 6.3 - 2.7 -
Workers in establishments providing .
0o paid vacations eeeescessescrsesssss .2 o2 - 1.6 - - 2.4 1.8 - 18,8 -
See footnotes at end of table,. i Occupational Wage Survey, Baltimore, Md., October 1952
# Transportation (excluding railroads), communication, and other public utilitdes, UoS. DEPARTMENT OF LABOR
*# Finance, insirance, and real estate, Bureau of Labor Statistics

NOTE: Estimates are provided separately, according to employer practice in computing
vacation payments (lengthwof-time, percentage, or flat sum); percentage and
flat-~sum payments were converted to equivaleut time periods in earlier studies,
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PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy .
indusiries 1 /] Masutseturing | Ebie 2/| Vimi | meattade | Fisanee o indistris/ | Manutacturing | SRS 2/ Wholessle | Retail trade Bervioss
ALl workers e.ceseveecccrescsnnenosoness | 100,0 _100,0 ~100,0 _100,0 100,0 100.0 100,0 100.0 100,0 100,0 100,0 —_
After 2 years of service
Workers in establishments providing
paid vacations .eessecscescssceeacones 99.8 99.8 100,0 98.4 100.0 100,0 97.6 98.2 100.0 81.2 100.0
Length~of =time payment ........ceeeeee 99.8 99.8 100,0 98.4 100.0 100.0 93.3 91.9 100.0 78.5 100.0
1 WOK cossccccscensascscascaseres 10.3 13.9 T 5.8 25.7 . 46.5 52.9 28.3 16.0 33.7
Over 1 and under 2 weeks ......... 7.1 16.3 - - - - 15.9 23,0 - - -
2 weeks .. .o 81,9 69.6 9.6 92.6 .3 97.9 30.0 15.0 69.8 62,5 66,3
Other .. . . - - - - 2.0 9 1.0 1.9 - -
Percentage payment 5/ vee - | - - - - - 4.3 6.3 - 2,7 -
Workers in esteblistments providing
no paid vacations ...eecesesessercrens 2 2 - 1.6 - - 2.4 1.8 - 18.8 -
After ars of service
Workers in establishments providing
Paid vacations ...ceeeseesssessssseses 99.9 9.8 100.0 9.6 100.0 100.0 97.6 98.2 100.0 83.2 100,0
99.9 99.8 100.0 99.6 100.0 100.0 93.3 91.9 100,0 80.5 100,0
5.0 6.6 o 7.0 10.6 . 37.2 46,3 18,6 15, 11.7
7.2 16.3 - - 2 - 15.9 21.5 - - 2.2
87.0 76.5 9.4 92.6 89.2 97.9 39.3 23,1 7.5 65.0 86.1
7 ok - - - 2.0 9 1.0 1.9 - -
Percentage payment 5/ - - - - - - 4.3 6.3 - 2.7 -
Workers in establishments providing
po paid vacations ...eeiesecsensconiss 2 2 - o - - 2.4 1.8 - 16.8 -
After ars of service
Workers in establishments providing
paid vacations ...iecesrccasanscccscee 9.9 99.8 100.0 99.6 100.0 100.0 97.9 98.2 100.0 83,2 100.0
Length-of -time payment ..... 99.9 99.8 100,0 99.6 100,0 100,0 93.6 91.9 100.0 80.5 100,0
1 Week sieeevcercorsonnonss 2,1 3 . 5.8 10.6 . 6.9 2.0 9.6 13, 11.7
Over 1 and under 2 weeks ., .3 oh - - o2 - 1.0 1.0 - - 2.2
2 WeekB cosveensstescccnnnse 95.4 96.3 99.2 93.8 89.2 97.2 84.2 87.9 88.5 66,9 86.1
Over 2 weeks ....coccvvevee 2.1 2,8 . - - 2.7 1.5 1.0 1.9 - -
Percentage payment 5/ ...oceceseeence - - - - - - 4.3 6.3 - 2.7 -
Workers in establishments providing i
no paid vacations ...ceeceeessorscrsces A0 o2 - ok - - 2.1 1.8 - 16.8 -
After 10 years of service
Workers in establishments providing
pald vacations ...ceeceesescsscaccncnes 99.9 99.8 100,0 99.6 100.0 100.0 97.9 98.2 100,0 83.2 100,90
|
Length-of-time payment .....cveevsess 99.9 9.8 100.0 99.6 100,0 100.0 | 93.6 91.9 100.0 80.5 100.0
1 Week coeesnossescccacence 2.1 3 . 5.8 10.6 A 6.4 2.0 5.0 13.6 11.7
Over 1 and under 2 weeks ., 2 4 - - - - i N 1.0 - - -
2 WeOKS Losevesersessonncns 92,2 92.3 99.7 93.8 85.1 92.5 ' 82,6 85.6 89.5 66,9 85.0
Over 2 and under 3 weeks ., 1.4 2.5 - - - T 1.3 9 - - -
3 weeks and OVer' ..ie.ee... 4.0 4.3 2 - 4.3 6.7 2.6 2,4 5.5 - 3.3
Percentage payment 5/ c..cceeeecceoos - - - - - - | 4.3 6.3 - 2.7 -
Workers in establishments providing
1o paid vAcAtions .....ceceececcrrenne 1 2 | - oh - - ’ 2.1 1.8 - 16,8 -

See footnotes at end of table,

*  Transportation (excluding railroads), communication, and other public utilities,
#% Finsnce, insurance, and real estate,
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table 0-4:  Paéd Yacaliesnd (GZormal ﬂaaam)-@m

PERCENT OF OFFICE WORKERS EMPLOYED IN— . PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy
indestries 1/| Meutesturiog | F3ble /| Wl | pateirsde | Finanoe oo Satvioes Indistris 3/ | Mesulusturiog | IS g/ | Voamt | Betsine Serviom
After 15 years of service
Workers in establishments providing
pald vacations .icevesevecccccccescans 99.9 99.8 100,0 99.6 100.0 100,0 97.9 98.2 100.0 83.2 100,0
Lengtheof =tims payment .. 99.9 99.8 100,0 99,6 100.0 100.0 93.6 91.9 100.0 80.5 100.0
1 Week sevecsccesncnes 2.1 o3 .1 5.8 10.6 o1 6.4 2.0 5.0 13,6 11,7
46,4 42,8 21.1 30.1 66,7 53.2 4544 43.5 30.9 31.8 7.4
50.5 56.3 78.8 63, 22,7 &b o7 40.4 45.4 .1 35.1 16.9
Other c.ocvvvvecacense .9 o4 - - - 2,0 1.4 1.0 - - -
Percentage payment 5/ vevovesvecnvens - - - - - - 4.3 6.3 - 2.7 -
Workers in establishments providing
no paid vacations c.ieececscecsssscscns .1 2 - o - - 2,1 1.8 - 16.8 - -
After 20 years of service
Workers in establishments providing
paid vacations .veeeecsssccrvrcrcccene 9.9 99.8 100,90 99.6 100.0 100,0 97.9 98,2 100,0 83.2 100.0
Length-of-time payment .sccevveevveses 99.9 99.8 100.0 99.6 100.0 100,0 93.6 919 100.0 80.5 100.0
1wWeek vevevevnonnnnne 2.1 o3 .1 5.8 10,6 o 6.4 2.0 5.0 13.6 11,7
2 week® sicceoicncenns 3644 37.7 15.8 26.3 60,5 27.7 39.4 39.4 1.2 30.3 61.2
3 weekS cicessscsccncs 59.2 61.4 84.1 51.7 . 289 69.5 46,0 49.5 €0.8 24,7 27.1
4 wecks and over ... 1.8 - - 15.8 - 2.7 A - - 1.9 -
Other ceceececeses o4 oh - - - - 1.4 1,0 - - -
Percentage payment 5/ ...ccecevcnsecs - - - - - - 4.3 6.3 - 2.7 -
Workers in establishments providing
no paid vacations ....eceecssscccscces .1 2 - ol - - - 2.1 1.8 - 16,8 -
After 25 years of service
Workers in establishments providing
paid vacations ...sceceecesssscscccnce 9.9 99.8 100.0 99,6 100.0 100.0 97.9 98.2 100.0 83.2 100.0
Length-of -time payment .. cosesne 99.9 99.8 100,0 99.6 100,0 100.0 93.6 91.9 100.0 80.5 100.0
1 week . 2.1 3 Q1 5.8 10.6 . 6.4 2.0 5.0 13.6 11.7
2 WeekB ¢.ocococrccctsscscrcncenan 33.5 35.3 15,8 24,7 - 60.4 20.7 39.3 39.4 14.2 27.7 61.3
3 WeekS sievevrecccncserranee 51.7 56.5 84,1 19.0 17.0 62,3 39.6 41.8 80.8 9.9 21.2
4 weeks and OVEr «vevceseeces 12,2 7.3 - 50.1 12,0 16.9 6.9 7.7 - 29.3 5.8
Other c..coeececooveccssscnccnrses oh o4 - - - - o 1.0 - - -
Percentage payment 5/ ....eiieecrenee - - - - - - 4.3 6.3 - 2.7 -
Workers in establishments providing
no paid vacationsd ...eeveeseccccccccae 1 .2 - N - - 2.1 1.8 - 16.8 -

1/ Includes data for services in addition to those industry divisions shown separately.
_2_/ Estimates are not comparable with those published in the previous (June 1951) bulletin due to differences in the method of classifying certain occupational groups. In addition, estimates
in the earlier study relating to provisions after 1 year of service incorrectly included one establishment as providing 2 weeks' rather than a week's vacation.
Includes data for real estate and services in addition to those industry divisions shown separately.
4/ Estimates in the earlier study incorrectly included one establishment as providing 2 weeks rather than over 1 and under 2 weeks, Corrected data are as follows: Office workers - over 1
and under 2 weeks, 15.4 percent; 2 weeks, 1l4.5 percent; plant workers - over 1 and under 2 weeks, 20.7 percent; 2 weeks, 13.7 percent. :
Percent of annual earnings.

*  Transportation (excluding railroads), commnication, and other public utilities,
## Finance, insurance, and real estate.
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\
PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of plan i '
indusries 1/| Maoutacturing | Eieicy 7, [ Wholessie Retail trade Finases *° Services indiaricsd/ | Maautacturing | Fublico s, | Wiclemle | Retail trade Berviom
A11 WOTKeTS +eereucrcrsnnrrsesorornnsoss | 100,0 100.0 100,0_ 100,0 100,0 100,0 100,0 | 100,0 100,0 00,0 100,0
Workers in establishments havi
ingurance or pension plens J. vesesee 95.9 97.7 97.1 96.4 87.0 .1 89.1 92.2 97.5 67.7 85.8
Insurance plans 4/ . ceves 9.5 96.9 96.9 90.0 79.9 97.1 86,3 90.8 95.5 63,0 75.0
LifO ceeccocccscrscssncsccsoscarce 86,7 87.1 96.9 86.9 79.9 85.0 82.9 86, 95.5 57.6 75.0
Accidental death and
dismemberment ..eececssecsonsons Lo 5.9 Py 23.8 - - 45 6.0 1.4 1.8 -
Sickness and accident ....eece00ee 41.9 64.3 12.3 37.3 43.0 8.1 60,6 72.3 30.1 28.1 36.4
Hospitalization ..ecccceveccacscss 55.8 2.2 13.8 72.1 30.2 49.0 60.7 75.1 42.9 51.6 19.9
Surgical ,.. .o 34,6 52.8 18.0 17.5 2.5 26.1 445 55.5 46,8 12.9 15,1
Medical .cceecccccrcccces 7.9 6.2 6.2 4.1 6.9 14.4 7.0 6.9 18.3 Lo 2,7
Pension or retirement plan .......... 67.2 69.3 84.4 80.3 53.2 70.0 64.8 7., 67.9 49.1 59.
Workers in establishments having
no insurance or pension plans ........ 4.1 2.3 2.9 3.6 13.0 2.9 10.9 7.8 2.5 32.3 U2
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Transportation (excluding railroads), communication, and other public utilities,
Finance, insurance, and real estate,

Includes data for services in addition to those industry divisions shown separately.
Estimates are not comparable with those published in the previous (June 1951) bulletin due to differences in the method of classifying certain occupatianal groups.
Includes data for real estate and services in addition to those industry divisions shown separately.,

Occupational Wage Survey, Baltimore, Md., October 1952
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Bureau of Labor Statistics
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Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with availa-
ble rescurces. In order to use resources efficiently and to pub~
lish results promptly, the surveys did not cover all establishments
in the community. Although those studied are selected to provide
representative results, no sample can reflect perfectly all differ-
ences in occupational structure, earnings, and working conditions
among establishments.

Because of the great variation 1in occupational structure
among establishments, estimates of occupational employment are sub-
ject to considerable sampling fluctustion. Hence, they serve only
to indicate the relative numerical importence of the jJobs studied.
The fluctuations in employment do not materielly affect the accuracy
of the eernings data.

With the exception of the union rate scales, information
presented in this bulletin wes collected by visits of the Bureau's
field representatives to eatablishments included in the study.
Occupational classification 1s based on a uniform set of job de-
scriptions designed to take account of interestablishment varietion
in dutlies within the same job; these job descriptions are available
upon request.

Six broad industry divisions were covered in compiling
eernings deta for the following types of occupations: (a) office
clerical; (b) professionsl and technical; (¢) maintensnce and power
plant; and (d) custodial, warehousing, and shipping (tables A-1
through A-4). The industry groupings surveyed are: manufacturing;
transportation (except railroads), communication, and other public
utilities; wholesale trade; retail trade; finance, insurance, and
real estate; and services. Informationm onwork schedules and supple-
mentary benefits also was obtained in a representative group of es-
tablishments in each of these industry divisions. As indicated in
the following table, only establishments above a certain size were
studied. Smaller establishments were omitted because they fur-
nished insufficient employment in the occupations studied to warrant
inclusion.

Among the industries in which characteristic jobs were
studied, minimum size of establishment and extent of the area cover-
ed were determined separately for each industry (see following
table). Although size limits frequently varied from those estab-
lished for surveying cross-industry office and plant jobs, data for

such jobs were included only for firms meeting the size require-
ments of the broad industry divisions.

A greater proportionof large than of smell establishments
was studied in order to maximize the numberof workers surveyed with
aveilable resources, Each group of establishments of a certaln
size, however, was given 1its proper weight in the combination of
data by industry and occupations.

The earnings information excludes premium pay for overtime
and night work., Nonproduction bonuses are also excluded, but cost-
of-living bonuses and incentive earnings, including comrissions for
salespersons, are included. Where weekly hours are reported, as
for office clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the streight-time sala-
ries are paid; average weekly earnings for these occupations have
been rounded to the nearest 50 cents. The number of workers pre-
gented refers tc the estimated total employment in all establish-
ments within the scope of the study and not to the number actuslly
surveyed. Data are shown for only full-time workers, i.e., those
hired to work the establishment's full-time schedule for the given
occupationsl classification.

The term "office workers® referred to in this bulletin
includes all office clerical employees and excludes administrative,
executive, professionsl, and technical personnel. "Plant workers"
includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions. Administra-
tive, executive, professional and technical employees, and force-
account construction employees who are utilized as a separate work
force, are excluded. Although cafeteria workers, routemen, and in-
stallation and repair employees are excluded in manufacturing in-
dustries, +these work categorles are included as plant workers in
nonmanufacturing industries.

Shift-differentiel data are limited to manufacturing in-
dustries and have been presented both in terms of establishment
policy and according to provisions for workers actuslly employed
on extra shifts at the time of the survey. Establishmente were
considered as having a shift-differential policy if they met any of
the following conditions: operated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit;
or had a union-contract provision for payment of extra-shift work.
Proportions in the tabulation of establishment policy are presented
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in terms of total plant employment, whereas proportions in the sec-
ond tabulation represent only those workers actually employed on
the specified late shift.

Information on wage practices other than shift differ-
entials refers to all office and plant workers as specified in the
individusl tables. It is presented in terms of the proportion of
all workers employed in offices (or plant departments) that observe
the practice in question, except in the section relating to women
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office workers of the table summarizing scheduled weekly hours.
Because of eligibility requirements, the proportion actually re-
ceiving the specific benefits may be smeller.

The summary of vacaticn plans is limited to formal ar-
rangerents., It excludes informal plans whereby time off with pay
is granted at the discretion of the employer or other supervisor.
Tabulations of insurance and pension plans have been confined to
those for which at least a part of the cost is borne bty the employer.

Establishments and Workers in Major Industry Divisions and in Selected Industries in Baltimore, Md., 1/
and Number Studied by the Bureau of Labor Statistics, October 1952

Number of
Minimu number | egtablifmegtg Employment
of workers in Estimated Estimated In establishments
Item establishments total total _studied
studied within Studied within
scope of scope of Total Office
gtudy study
stry 4 sions in which occunatio
ware _surveyed on an area bagis
Al]_ diVisions 0000000000000 000008000600000000000 08 - 569 174 245,500 163,660 25,510
ManllfaCttlritlg [ EE RN NN ENENNEENENENNNNNE NN RN ENR NN N 101 235 % 150,m 102,680 11,700
Nomanufacturim A Z X EREEEEEENEENENYENEERE NN NN R ] - 334’ 118 95,5% 60’980 13’810
Transportation (excluding railroads),
communication, and other public
utilities 900 0000000000000 000080000000000 101 35 20 28’4‘00 24’160 3’590
Wholesale trade 0000000000000 000000000000 51 85 30 10,700 5,210 1’570
Ratail trade (AN RN N NN ENNNENEENNEREYXNNENENRNEXNNNNNN)] lol 75 27 32’4‘m 19’950 2’%0
Finance, insurance, and real estate ...e.. 51 64 26 13,200 8,520 6,190
Services [ AN EREEENNENFNNENENENENNNNNNN ENNNN ] 51 75 15 10,8% 3’140 420
Industries in which occupations were
surveyed on an industry basis 4
Machinexv i!ﬂustries IR N R RN RN NN REEENNERNSEXERN NN 5/ 21 54 16 10,160 7,”0 967
Power 1laundries ceeceesscssecscsscessscscccasccs 21 34 13 3,884 2,354 96

1/ Baltimore Metropolitan Area (Baltimore City, Baltimore and Anne Arundel Counties).

2/ Total establishment employment. The minimum size of establishment studied in the June 1951 survey was 21 workers in wholesale
trade; finance, insurance,and real estate; and services; and 101 in the other major industry divisions.

3/ Hotels; personal services; business services; automobile repair shops; radio broadeasting and television; motion pictures; non-
profit membership organizations; and engineering and architectural services.

4/ Industries are defined in footnotes to wage tables,

5/ Establishments manufacturing machine-tool accessories with 8 or more workers were also included.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



20

Index
Assembler (machinery), 9 Identifier (power laundries), 10 Painter, maintenance, 6
Inspector (machinery), 9 Photoengraver (printing), 12
Bench hand (bakeries), 11 Pipe fitter, maintenance, 6
Biller, machine, 3 Janitor, 7 Plasterer (building construction), 11
Bookbinder (printing), 12 Janitor (machinery), 9 Plumber (building construction), 11
Bookkeeping-machine operator, 3 Porter, 7
Bricklayer (building construction), 11 Key-punch operator, 4 Press assistant {printing), 12
Press feeder (printing), 12
Calculating-machine operator, 3 Laborer (building construction), 11 Press, machine, shirts
Carpentern%building construction), 11 Laborer, material handling, 7 (power laundries), 10
Cerpenter, maintenance, 6 Laborer, material handling (machinery), 9 Pressman (printing), 12
Cleener, 7
Clerk, i‘ile, 3 Machine operater (printing), 12 Receiving clerk, 7
Clerk, order, 3, 4 Machine tender (printing), 12 Routeman (driver-salesman)
Clerk, payroll, 3, 4 Machine-tool operator, production (power laundries), 10
Clerk, retail receiving (mechinery), 9
(power laundries), 10 Machine-tool operator, toolroom, 6 Secretary, 4
Compositor, hand (printing), 12 Machinist, maintenance, 6 Sheet-metal worker, maintenance, 6
Machinist, production (machinery), 9 Shipping clerk, 7
Draftsman, 5 Marker (power laundries), 10 Shipping-end-receiving clerk, 7
Drill-press operator {machinery), 9 Mechanic, automotive (maintenance), 6 Stenographer, 4
Duplicating-machine operator, 4 Mechanic, maintenance, 6 Stereotyper (printing), 12
Milling-machine operator Switchboard operator, 4
Eleotrician (building construction), 11 (machinery), 9 Switchboard operator-receptionist, 4
Electrician, maintenance, 6 Millwright, 6
Electrician, maintensnce (machinery), 9 Mixer (bakeries), 11 Tabulating-machine operator, 3, 4
Engine-lathe operator (machinery), 9 Molder (bakeriesf, 11 Tool-zrd-die maker, 6
Engineer, stationary, 6 Motortruck driver, 12 Tracer, 5
Extractor operator (power laundries), 10 Transcribing-machine operator, 4
; Nurse, industrial (registered), 5 Truck driver, 7, 8
Finisher, flatwork (power lsundries), 10 Trucker, power, 8
Fireman, stationary boiler, 6 Office boy, 3 Turret-lathe operator, hand
Fireman, stationsry boiler Office girl, 4 (machinery), 9
(power laundries), 10 Oiler, 6 Typist, 5
Operator (local transit), 12
Grinding-machine operator (machinery), 9 Order filler, 7 Washer, machine
Guard, 7 Overman (bakeries), 11 (power laundries), 10
Watchman, 8
Helper (bakeries), 11 Packer, 7 Welder, hand (machinery), 9
Helper, motortruck driver, 12 Packer (bakeries), 11 Wrapper (bakeries), 11
Helper, trades, maintenance, 6 Painter (building construction), 11 Wrapper, bundle (power laundries), 10
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This report was prepared in the Bureau's Southern Regional Office,
Communicetions may be addressed to:

Brunswick A, Bagdon, Regional Director
Bureau of lLabor Statistics

50 Seventh Street, N, W,

Room 664

Atlanta 5, Georgis

The services of the Bureau of Labor Statistics' regional offices
are available for consultation on statistics relating to wages and industrial
relations, employment, prices, labor turnover, productivity, work injuries,
construction and housing,

The Southern Region includes the following States:

Alabama North Carolina
Arkansas Oklahoma
District of Columbia South Caroline
Florida Tennessee
Georgia Texas
Louisiena Virginia
Meryland West Virginia
Mississippi
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