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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR
Bureau of Labor Statistics,
Washington, D. C., July 20, 1953.
The Secretary of Labors

I have the honor to transmit herewith a report on
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OCCUPATIONAL WAGE SURVEY -BUFFALO, N. Y.

Introduction

The Buffalo area is 1 of 20 important industrial centers
in vhich the Bureau of lLabor Statistics is currently conducting
occupational wage surveys. In such surveys, occupations common to
a variety of manufacturing and nommanufacturing industries are
studied on & community-wide basis, 1/ <Cross-industry methods of
sampling are thus utilized in compiling earnings data for the
following types of occupations: (a) Office; (b) professional and
technical; (¢) maintenance and pewer plant; and (d) custodial, ware-
housing, and shipping, In presenting esrnings information for such
jobs (tables A-l through A-,) separate data are provided wherever
possible for individual broad industry divisions.

Earnings information for characteristic occupations in
certain more narrowly defined industries is presented in series B
tables, Union scales (series C tables) are presented for selected
occupations in several industries or trades in which the great ma=-
jority of the workers are employed under terms of labor-management
agreements, and the contract or minimum rates are believed to be
indicative of prevailing pay practices at the time of the partic~=
ular survey.

Data are collected and summerized on shift operations and
differentials, hours of work, and supplementary benefits such as
vacation allowances, peid holidays, and insurance and pension plans.
These appear as series D tabulations in the report.

The Buffalo Metropolitan Area

The Buffalo Metropolitan Area (Erie and .Niagare Counties),
with well over one million inhabitants, is one of the Nation's im-
portant production centers., Total wage and salary employment, ex-
cluding agricultural workers, was more than 450,000 in April 1953,
an increase of over 23,000 since January 1952, the date of the Bu-
reau's last occupational wage survey in the area, The bulk of the
inerease occurred in manufacturing industries, which employ over
220,000 workers.

Located at the junction of the Erie Canal and the Great
lakes, Buffalo is also an important nommanufacturing center., Dis-
tribution of goods furnished employment to 82,000 workers in whole-~
sale and retail trade 4in April 1953, An additional 41,000 were

1/ See appendix for discussion of scope and method of survey.
Differences between the scope of this survey and the last previous
survey of this area (January 1952) are indicated in the appendix
table.

employed in transportation, communication, and other public util-
ities. Employment in other major industry divisions was about
13,000 in finance, insurance, and real estate; 45,000 in services;
16,000 in contract construction; and 33,000 in government.

Erie and Niagara Counties differ markedly in industrisl
composition, Industries for which easy access to low-cost water
transportation is important are located near the lakefront in Lrie
County ~ steel mills, automobile factories, and grain processors.
Production of machinery and chemicals is also significant in Erie
Counity, The hydro-electric power generated at Niagara Falls has
attracted industries which require abundant sources of water and
power, such as producers of chemical and metallurgical products and
paper. In addition to these industries, large manufacturers of
aircraft and electrical equipment are located also in Niagara
County-

Among establishments within scope of the survey in the
Buffalo Metropoliten Area, 7 out of 8 plant workers were in firms
which had formal agreements with labor unions. In manufacturing and
public utilities, virtually all plant workers were in firms having
labor-management contracts, Only in public utilities, however, were
a substantial proportion of office workers covered by labor-manage-
ment contracts. Three-fourths of the office employees in the public
utilities division were in establishments with union agreements
covering office workers. A sixth of the office workers in manufac-
turing were covered by such agreements,

Occupational Wage Structure

Occupational earnings recorded in April 1953 averaged
somewhat higher than those in a similar survey conducted in January
1952, For most plant jobs studied, the averages were from 6 to 12
percent higher and for most office occupations, averages were 7 to
15 percent higher than in the previous study. Much of this upward
movement reflects the influence of general wage increases, such as
the agreement reached in the steel industry during the summer of
1952, and automatic wage adjustments provided for by annual im-
provement or wage escalation clauses in collective-bargaining sgree-
ments. An analysis of firms in the area with 200 or more employees,
for which general wage change data were collected, indicates that
more than 90 percent of the plant workers and 70 percent of the
office workers employed in these establishments were granted at
least one general wage increase in the 15-month period. Formal wage
adjustments for plant workers were made most frequently on a cents=-
per-hour basis; across-the~board increases for office workers were
expressed in percentage terms as frequently as in terms of cents-
per-=hour,

(1)
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Wages of plant workers in the Buffalo area were largely
determined on the basis of formalized wage structures in the spring
of 1953, Approximately three-fourths of the total plant workers
were employed at time-rated jobs, Wages of more than half these
workers were based on formalized plans providing a single rate for
individual occupations; nearly two-fifths worked under plans pro-
viding rate ranges; pay for less than a tenth was determined on an
informal basis, About a fourth of the total plant workers were em=-
ployed under incentive systems of pay. _2_/ The principal +types of
incentive systems reported were piscework and production bonus
plans in manufacturing and commission schedules in retail trade,

Hore than three-fifths of Buffalo office workers were re-
ported in firms having formal salary ranges for Iindividual classi-
fications. For most of the others, salaries were determined on an
individual basis.

Almost all plants studied had established minimum en-
trance rates for inexperienced plant workers, Firms with minimum
entrance rates over $1.35 an hour employed more than half the plant
workers surveyed in the arear; these establishments were primarily
in manufacturing industries. Minimum rotes from $1 to $1.35 an hour
were in effect in establishments employing an additional 25 percent
of the plant workers. Minima below 75 cents an hour were confined
almost exclusively to retail trade and service industries.

2/ Very few of the workers in the jobs for which data are re-
ported in series A tables were employed under incentive systems of
wage payment, Incentive systems are generally limited to production
jobs in manufacturing and to sales positions in trade.

In all the comparable plant and office jobs studied for
which date were available, average earnings in menufacturing ex-
cecded those in nommanufacturing, Workers in manufacturing indus-
tries in Niagara County received average wages and salaries which
vere generally higher than those received by their counterparts in
Erie Gounty.

The scheduled workweek for most plant workers was 40 hours
in April 1953, although longer work schedules were in effect for a
large proportion of the workers in public utilities, trade, and
service industries., A 40-hour week was the typical schedule for
women office workers in manufacturing, retail trade, and services.
Shorter workweeks prevailed for most women office workers in public
utilities and financial institutions.

About a fourth of the plant personnel in manufacturing
were actually working on extra shifts at premium rates at the time
of the Bureau's survey, Many additional plants, employing a large
number of workers, also had shift premium policies providing for
some form of pay differential over day rates, although they did not
have extra shift work in effect currently. Most commonly reported
differentials were from 5 to 73 cents an hour for second-shift work
and 9 or 10 cents for third-shift., Premium payments for night work
have been increased by many firms in the Buffalo area since the Bu~
reau's last survey (January 1952), when the most common differ-
entials were 4 or 5 cents for second-shift and 5% or 6 cents for
third-shift work.

Nonwage benefits were also 1liberalized during the 15=-
month period. For example, in April 1953, over 70 percent of the
plant and office workers were employed in establishments which pro-
vided 3 weeks'! paid vacation after 15 years! service, while in Jan-~
uary 1952 only about 50 percent of the workers were covered by such
provisions.
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A Cross-Industry Occupations

Table A-1s % W

(Average straight-time weekly hours and earnings 1/ for selscted occupations studied on an erea
basis in Buffslo (Erie and Niagara Counties), N. Y., by industry division, April 1953)

Avamaca NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Sex, ocoupation, and industry diviston | wen | ety | ety (87050 (50,00 d2es0 (35,00 (7,50 h0u00 %uzeso(lisio0 147.50 ('s0.00 Bauso [Es.00 (7.0 o B2.50 f45.00 ['s7.50 flo.co ft5.00 [80.00 ['s5.00 Fs0.c0 5.0
y | arnes PR s - 2 - gl ik b - [ - - b - | - 0 - - - -
38985 | 3250 135600 {37450 | h0+00 | 12,50 45,00{17.50 | 50,00 | 52,50 55,00 {57450 | 60400 | 62.50 (63,00 [67.50 | 7000 }15,00 80,00 {85400 | 90,00 | 95,00 over
Men
- $
| 276 1 LQs0 | 7heSO - - ol - - - 2l -~ - 3l 2 3l 7] 2 7! 17 pol 26| 22
HauLacturing eseccrscorsessccscsccsvosscrs 165 ¥0.0 | 77,00 - - - - - - 2 - - - 12 18] 7 - —%g 1 9 7 7 %1—%_'5;"‘—55'
Erie County eoseeroeece sesseressnns Us 40,0 | 76,00 - - - - - - 2 - - - 12 16| ? - 8 s 9 17 & 10 17 19} 20
NODMIMULACLUrING sesssrsesssassssnesssasces n: | 40.0] 72.00 - - . - - - - - - 3 8 3 - % s 2 8| 18 h 18] 16 2| 2
Clorks, PayrOll sysssossnsssssnsssonsssasssoss | 160 0| 77.00 - - - - - - S b 3 - 7 8l 1| 6| n 15 8| =233/2
MATUTRCTUrIng «covss 18 | W.0] 00| =] = - -1 -1 -] - =] & - % 7 o § 1 Bt 9] 2
Erie COUDtY esesscece 120 400 | 77.50 - - - - - - - - 2 k - o 7 s| 3 bl 5] 12) 6 S; 18| 26
MHiagara County eeeses 3% 40.0 | 74400 - - - - - - - - 2 1 - - - 3 - 3 17 3 3 8 3 3 -
offie \Lont 82 40 | 43.50 - [ 1 s 5| 22 7l 22 9 1 6 1 3 - o . - - -l - - N
Hn.mrac eevesssseccecascsssrarasserre i;“ 0 —ﬁ% 0 = ] - 3 3 Kl § 12 9 S H 3 - - - - = - = = =
Tabulsting-machine OPeratOrs sssessssessvecsss 6 | 39.5| 72.00 - - - - - - o - -1 2 - 1 1l 1 1 2l w 8 9 2 32
266 . 00 -1 2 2 1 13 22/ 18 . 10 I\ 3 3 - - =l =
i3] —2—% —% — A& 7
IR I S e N - Et I e e { A 4 N Y 4 4 I e (R N I
206 | 39| mBo| -] 20 o 17! 7| a 8 & & < 1 3 < 1/ 4 -] < - 4 -1 - - -
120 20 | 50, - - 2 10 3] 26 6 20 1 2 ol 1 3 2 2l -l 2 - 2l - - -
101 3;.0 "%;26 - - 3 10 3 26 2] 20 by - %1 2 = % = - - = =
L J.g 0 ?.sg - - - 6] 12| 9 y 22 b 6l 13 = 6| 8 3 P I N Y
"‘%'_.o 3,00 - = = N— - - -1 - -l 13 o 6] U isﬂ [ 6 b 2 - - -
7| 398 éoo| - - < o] ol o < 2] -1 & 3 4 6 3] 8 & 6 o 2f - - -
-9 38.5| W50 - - - 6 12 9 K 2 i é - ol - - - N - - o 2 - - -
% 20| M3 -] 15| 720 81 5! 62 22 19! 28 18 % [ 3 9 8 S - -l =
N < - - 1 - 7 § ﬁz'}_% 1.11 - 1] - T N - - - - -
Erie COunty sccecocsceccsoncccscorsevese 105 39.5] 51.00 - - - 1 - 7 9 7 é 9 7 27 - 1 - 1 1l - - - - -
HonmarmLacturing eeecssessscsccscsscsncoss 158 39.0| k1.00 - 15 72 86| 75 [3 13 20 1 13 2k 7 - é 2 - 8 k - - - - -
.0 00 2 2l 26 23| 28| 62 82 28 |30} - - -
— L1 o jmCm — g
313 | 40.0| 52.50 - - nm| - 7| 12| | W[ k3| 20 38 2 17 7 18 8 N - -l -
12 | ko.o! 89.50 - - -l - [ 2 6 7 7 2 6 2 7] 10 29 212 9 o = - )
308 39.5 | Ws.50 2 7| as| 23| a6 W3 34 kS 32 25 s 25 29 3 - - 3 W - - - -
Calculatingsmachine operstors (other than -
__Comptapeter type) ..(. 8 | 39.8| s3.00 - - 5, 1 1 3 2 - 8 2 8§ 7 3 6 4 2l < 1 - - -
% 0 00 - - 9 61 17 z; N N 2 1k a3 %% 3 - - - -
9 of - - - % 1 1 1 2 n 1 0 - 3 % 2| - - - -
L6 | 3945 | 63.50 - - N 1 1 71 - - - - 2 1 [ - 2 s} 18 l - - B
66 | 38.0| h2.00 - - s 8 s| 18] 17 3 2 - - 42 - - 3 - - - il - - ol
g g.g . 3 59| g; g s% % 27 381 13 3 8 2 1 - - - - o
ManufactUring cecscvcecccvcrsoseccrssccccres o . - % 1] 3 27 13 1 ] = 207 1 - = - - - -
Brie COURtY ecessescorsoesssvnsasseosces | 177 | h0.0| kke0O - - i 3! | 32| 3 | 18 9 9 - - - - - - - - - -] -
Normamufecturing sececssseccssvevescsrcases 170 38,5 | 35.50 3 30 S8 20 4] 23 é - - - - - - :1 - - - - - - - -
OPABI secvssvssssssassssssasssenvssess | LS .0 | 50,00 - [ % 5 2 3] 37 2 12 9 32 9 2 1 - 2 -l - -l =
See footnotes st end of table. Oocupational Wege Survey, Buffalo (Erie and Niagara Counties), N, Y., lprnl953
U,S. DEPARTMENT OF LABOR

Burean of Labor Statistics
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tate st Office Gooupalions-Conlinued

(Average straight-time weelkly hours and earnings

besis in Buffalo (Eris and Nisgara Counties), N, Y., by industry divisionm, April 1953)

1/ for selected occupations atudied on an area

AvERaan NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
uml| h
Sex, occupation, and industry division ::0:,“:: mﬂu’ Weekly ’:Eo? ‘3°:w ;2:50 35:” ‘37:50 I:o:oo 32:50 ’6:00 ‘147:50 t:oo ;2:50 ‘55:“’ ‘57:50 60:@ ‘62:50 ‘65:00 67:50 hoow 'Is.oo 'Bo.oo '35.00 00 bs.;?
(8tandard) | (Standard) . - - T - -
Q.og 3245013500 |37+50 | 140400 2,50 [1S.00 |L7.50 | 50.00 [52,50 [S5.00 [57+50 | 60400 | 62450(65.00 |67+50 | 70.00 | 75,00/80,00 [85.00 | 90,00 [95.00 | over
Women - Continued N
Clerks, DAYYOl) coossessssssesesceccessssosssss %_ ;;; <00 - 3 1 [ 20 17| 53 % LS y 39 13 33 28H 20 18 28 % 18 9 3 1 -
MAFACtUTIng eeovescscsccscovsscrsssssecces 5| -56.,00 - - - - 13 nl ul 39 3 33 W7 29 2 Y 16 9 3 1 -
Erie CAuty eococcscocccssosoreccsscccose 337 39.5| 56400 - - - - 9 9] 2a] U7 22 29 29 U 26 7] 12 1 16 27 [ 9 2 1 -
Niagare Oo\mrt.y eessestncrsvossstcsscosee 18k 39.5] 56,00 - - - - I 2 23 7 17 3 I 3 3 9 b (3 12 2ly| 2 - 1 - -
123 39.5| S1.50 - 3 1 [ 7 3 9 18 6 b 6 26 b 2 L 2 - - 20 - - - -
b2 8 0.0 o - é 2 1 (] 22 1l 13 8 k| 1 é - 1 2 - - ) - - - - -
€T h0.0[ LS. - :“ - 5 3 9 ] 31 3 - 2 = = P I - ™ -
5 0.0} k.00 - - - s 3 12 1w 9 8 2l 1 - - - 1 - - o - - - - -
286 | 39,51 52,00 - - 18 [ s| 4 28| 15! 38| 36| 16| 24| 26/ 7] 38 - - S -
188 0.0 00 - - - - 2 3 1l [] 231 33 16 13 i 5 n 9| - - - - -
12k 50,0 52.50 - - - - 2 8 15 9 6 B 27 9 12 18| 1 2 2 - - - - - -
Niagars COUNLY ccesseccccssccasscassscose 62 '3945{ 57.50 - - - - - - 8 S 2 1 [ 1 1 2 N g 2 9 - - - - -
NOTMAMLACLUTANG eoosssccscscercsrccsacocese 200 38.5| ULB.00 - - 38 [ 3 9 - il 7 19| 3 - 1 9 2 I - - - - - - -
Public utilities # scecseseessceccrcecsce 29 39.0| $8.50 - - - - - - - 1 2 3 2 - 9 9 - 3 - - - - - - -
3 1% %g %.oo - 2] 2 22 8 il Ll - 1 2 - - o . - N -
39, 400 - l% 7 E53 % 22 18 K} 1] 2 1 - 1 1 - < = - - - - -
K 39.5| k4150 - «| 6 u 13 20| 12 3 - 2 1 - - 1 - - = - - - - -
26 39.5! Uk 00 - 1 1 - [ 2 6 5 1 - - - 1] - - - - - - - - -
a 38.5| 36.00 - 8 18 12 1 8 [y - - 2 - - - - - - - - - - - -
sseee 1,% o 00 - = - - - 18 2 15 % %% 76 70 l_.;)é E g g a; E 29 18 9
n-mtmm“ 0000000000000 000c0crces 7 39! 000 - - - - - 2| 19 - |5 u7 17 15 ]
Erie County esvecoccscsccccosrscesee Lo 40.0| 65,50 - - - - - 2 19 .- 9 16 35 34 s 28 " ™ © 38 a 3 N 3
239 39¢5| 72.50 - - - - - - - - 5 4 6 13 al w 19 W 2] & 23 W 212 3
38 38.51 62,50 - - - - - 16 S 15 w22 35 23 27 3 25 Uy W 18 30 12 2 1
n 3&.5 70.50 - - - - - - - - -l - 5 - 3 3 8 8 19 2 1n '3 2 -
1, . -l 220 13 37 101/ 86| 73] 2 16; 126 18 16 1 - - -
—ﬁ%‘L“%}o . T - %"‘—E_J%’ ) ] ﬁlﬂ_‘l‘fzi' 13 _% "'T.ﬁI "'!%7"."55 - Z‘l 1 -
953 40.0| 95.00 - - 2 - b1 33 3 92| 135 % W9 | 107 m 90| k7 8 52 1 7 - - -
W9 40.,0| 60,00 - - 8 - L 8| 22 39 7 3 1w 28 30 al 20 86 15 98 9 - - - -
ing eooe ssesescscsene 909 38.5| U8.00 - 12 3 b)) n 60 s n 8 7 28 7 15| k2 4 " - - - - -
Public Utilities # ceeeeccscsscocecscores 9% 38.5( S6.50 - - - - 1 1| 5 6 n 10 6 8 1 nf 32 2 - 2 - - - - -
Stenographers, technical ceesescessseceasersese 88 39,5 64,50 - - - - - - 2 2 - S 9 9 n [ [3 " 5 8 S s 2 - -
6 %o 00 - - 81 N 22 12 19 b)Y 3 6 8 by - - - - -
12.17.3 0] 59 - <] - 2 - 1 1 E+Y - s 17 1 17 3 L 6 1] - - | - -
72 00| 56,50 - -] - 2 - 3y 1 1T - s 13 3 7 7 4 6 1 2) - - - - -
n %0.0| 685400 - N - - - o - L - i b 1 - 6| - - - - - - - -
163 40.5| 46.50 - - 8 29 8 2, 2% 16 12 2 b iU 11 2 2 - - - - - -
3 39.0| 56.50 - - - - - ! - - 1 - k 13 12| - - - - - - - - -
. o - 8 11 2 6] Ay 7 - - - - -
R PR Y 3% 7 —%’.ﬁLg i H——
273 395 UBeSO - e 8 25 i 18 36 - 13 22 a 13 7 2 9 2 - - - - -
s 39.5| 51.50 - - - - s 9 - 6 s g 8 2 1 2 3 2 1 _ - - - - -
87 39.5] L5.00 - W w0 7 0 wmf 0 55 n iy 2 6 [ - 9 2 b 2 - - - - -
2 39.8] 50050 - P - - 1| i 9 4 o - - 1 - 4 2 - - - - - -
LOLS seevsssacisssssnes 2 9.5 61.00 - - - 'Y 3, 3 s 5 9 S 18 13 12l 10 28 4 L - - -
%&r‘ﬁ ..?..:...:... cevescssssene 7[.1%_ o .00 - -] - - - 1 -k 13 3 b9 3 9| 28 2 3 - - -
Erie COUBRY sececorcecrcccscocrcoscsvoces 66 40.0( 63,00 - - - - - 1 - L 2 Y 1 0 - 1 2 7 17 2 1 3 - - -
Nommamufacturing eeeerseecsccsosesescsssocss 62 38,5 55.50 - - - 4 3 2 s 1 5 2 2 8 10 3 5 - [ 2 1 - - -

Ses footnotes at end of table.

# Transportation (excluding railrcads), oomnication, and other public utilities.
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(Average straight-time weekly hours and earnings 1/

Table A-1s a”bt Cooupalions-Condined

basis in Buffalo (Eris and Nisgara Counties), N, Y., by industry divieion, April 1953)

i

for selected cocupations studied on an ares

Avenacy NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF— .
Sex, upation, and y dividon N:‘::‘ w Weekly :m ‘”M ;2050 550@ ‘37050 'wow l’ﬂ.so isom ‘lﬂ.ﬂ Eow ;20” ‘55.@ ‘57050 00 ‘32.50 ‘650“ P6705° tom 95.00 %Oooo ‘BScW #90.00 k;?
(Btandsrd) | Standan) - - = = - - - - - i hd - - - - - - - - - -
. 30400 | 32450 (35400 [37.50 | 4000 | 42450 {15400 42450 | 50400 52450 [55.00 {57450 | 60,00 52,50 65000 [67.50 | 70,00 [75.00 80,00 |85.00 |90.00 | 95.00 | over
g
: y
mmm__.mu___% ¢ 200 = =/ 2! 23 SL. MW 28| ! 16 =l 31k nl_ sl 20 - 2 - = = =
Manufacturing * e o - - - 8 3 18] 15 2 15 % 22 3 b 12 1 [ 10 - 1 - - - -
Brie County o 127 | 39.5 | 5L50 - - - 8 1 7] 13 20| 212 1| 16 1 3] n 8 | 20 - - - - Y
Niagsra County 39 | 39.5 | L9.50 - - - - 2 11 2 L 3 2 [ 2 1 1 3 1 - - 1 - - - -
Nonmenufacturing .. 53 | 38,5 | W3.00 - - 2 [ 2 26| & 10 3 K3 - - - 2 - o - - - - - -
Clo88 A sesesersessessesssssssssesases R 400 - . 3. 2! 3! 2 wo! ngl kel s3] 39l 36 12 s o - - N
u%mm; eeescseccssassesessertestetese %3——33—?—. v - - - - -1 10 % ﬁ 287 3 W] 351 39 N 23] 12 [ - - - - =
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WABGATE COUNLY sososscrsesecscsccrscscoes 137 | 395 | 60,00 - - - - - 2 2 n 12 [1 2k 8 9 n [ 6 2 1™ — - - - -
Nonmamifacturing sececscscsssoscecesse 7 oS | US.50 - 1 3 22 13 10| 27 0 15 pa Y Wt 22 - [1 - - - - - - - - -
U6k | 39.5 7400 1 B 70 83 ;gg §° % | 208! 96 971 86! &1 13 2 3 2 - - - - - -
T,072 | 0.0 - e 1 (23 3 189 8 72 12 & 29 7 3] 152 - - e = - - -
75 | U0.0 | 46.50 - - 8 8 37| 155 13 150 [ S8 a; s 28. 7 3 - - - - - - - -
18 | 0.0 | 55,50 - - 3 3 26 L 30 39 22 p1 1n é 1 - -l 18 - - - - - - -
cerosessccctetsasssessosass 392 1 390 | 41,00 2 1B} 59 [ k3 sy 76 1 12 25 W 3 L - - - 2 - - - - - -
PubLiC ULLlEties # ceecsscccrracerecseces 83 | 390 | Ub.SO - -l e 1 1) 12 K2 - b 8 0 3 2 - - - - - of - - I
%/ Hours reflsct the workweek for vhich enployses receive their regular straight-time salaries and the earnings correspond to t!;oao weekly hours,
'/ 26 warkers at $95 to $100.
Transportation (excluding railroeds), oommmicatidn, and other public utilities.
rase a2 Phofeddianal and Technical Becipaliond
strai ine hours and for selected tions studied
Con iy P e g A g by i g e vic et | R
Avezacs NUMBER OF WORKERS RECEIVING STRAIGET-TIME WEEKLY EARNINGS OF—
Sex, ocoupation, and industry division i | oy | woa Y0000 1500 [80.00 [¥5.00 [%0.00 [*65.00[10.00 [¥5.00 [%0,00 8500 (50,00 [55.00 00,00 f05.00[%10.00fk25.00 120.00(25.0E30.00
[a & l] (s r} n - - - - - - - - - - - - - - - - - -
.00 |55,00 | 60,00 [ 65100 | 70,00{75,00 {80400 | 85,00 (9000 |95.00 100,00 105,00 [120400 |2154001120,00/125,00! 130,00135.00
Ban s
-l = - - - o = - - 6 7122l 1 3] 16 [3 [ 6 2 1 1
- - - - - S - g'r [ T 1 3 18 H 11 [ 2 1 1
o - el e el A el <] B 4w 5| 12l 2| 1| | 3| 26| 5| 6 2 iy 1
- - - 2 2 ﬁ ol 1 25 9 8 2 . - - - - - -
- = < 2 20 ‘Eér"% '% 126 131 7N :Q"l 23 9 ] 2 - - - = = -
- - - 2 200 15 36! sp| 98 83 ‘M| k5| k2| 29 2 1 2 - - - - - -
- - - - - - - 91 W2 W3] 50| 26 34 & 7 1 P - - - - -
- - - - 1 X b 2 5 9 2 [ 1 2 - - - - - - - o] -
7wl 3 P T ) S A e S Y S S I O ™ I
T 1 %&"“%_ﬁ'_ﬁ—%—%_% 23 8 - P S o - P I - -
7l W 28 "] ] & s W 9 N 7 i - - - - - - - - - - - -
‘Women
- 2 10 9 33 3 - =l 3 - - - = - - - - -
. I 3 7 %‘ 3] 19 I [ 1 - - = — - = = E—
cer sessescee| 153 | 10O | 69,00 - 1 3 6] M 3 22| | 1 2 3 - J - - N - - - N -
REagars COUDLY coocosescsocsssvenccrsovesn n 39.5 | 74.00 - - - 1 3 2 & 0 8 2 2 - - 1 - - - - - - - . -

1/ towrs reflect the workweek for vhich employsss receive their regulai straight-time salarses snd the earnings correspond to these weekly hours,

Oocupaticnal Uage Survey, Buffalo (Rrie and Niagers Counties), ¥. Y., April 1953
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e a3 Maintenance and Power Plant Occupalions

(Average hourly earnings )/ for men in gelscted occupations studied om an sres
basis in Buffalo (Erle and Niagara Counties), N. Y., by industry division, pril 1953)

! NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Gocupation sad dadustry division Nur | hreme r:.; L.25 1:30 izas i:uo i:us_ i;5° Lss {Leo [Les (L7o [Lurs [Leo i:a; 1:90 .95 [2e00 '2:05 ‘2:10 25 [2.20 [La25 [2a30 [2.35 Joutio [Bes0 ‘::o
2,30 12435 2ol [LekS 1450 12455 [1.60 12465 |1.70 12475 [1.80 [1.85 |1.90 [1.95 2,00 (2,05 |2:20 2,15 | 2420 [2+25 12,30 |2.35 [2.,40 250 | 2460 |over
$ R
Carpenters, naintensnce sessssesssssessscesses . 2, - - - L - L 20 3 10 10 ey 10 10 16 28 20 % 30 % 63 5 - 1 - -
Mamufacturing . % 2.?‘! - - - - - - - -1 10 [] [] T 8 L] 13 9 30 2 %; 61 5 - 1 - - -
Erie County eee 317 2,05 - - - - - - - -] 20 8 8 1 8 8 12| Lh| 29| 237! 29| 218 2 - - - - -
Hiagara County 213 - - - - - - - - - - - - 1 6 s 7 4 1] 15 6 W3 3 - 1 - - -
Novmanufacturing sesessesce 8 1.95 - - - L - b 20 3 - 2 3 3 2 2! 18 1 1 - [ 2 2 - - - - -1 18
2,3 -] -] -] -] 3] <] 9of ul 3] -] 26| 20 : 2 2 J2! o1 22
R R e e R AN R I A A IR IR AR A I IR AR AR I I
2,13 - - - - - - 1 - - - 6| 10| 19| 35| 36| so(03| 65| s7) M| 8 36| 176 9 - U
Hisgara COUNtY eescsecrvevcccccascnvoses 2,15 - - - - - - - - - - - - 1 16 2| s6i 16 k3 & | 17 8 - 3 - 8
rs, stati 20580500000 00000sss00s00 1,98 - - - - 9 3l 7 8 2] 221 15 % 2 2 61 18 % 9] 11 - -
%mm; e resesssrsesssaseceessneney ;g__ o - - - - - - [ - -1 18 - % 7 7 %5 % 1" ;% E 18 9 % -l =
Brio COUNLY sececossscssscssencascassoesr 369 2,02 - - - - - - é - - 16 -] 2| 36| 1 N L2 k) ¥ 9 71 3 3 6] 15 - -
Ningara OOUDY eesvcocccccrccsccccscoces 167 2,07 - - - - - - - - - - - 15 - 3 3 28 [ k] 3 Lo 1 1 [ - - - -
Hormamfacturing eeessevcvcscsccccsssocsese 157 .81 - - - - 9 3 2 8 2 é 15 12 7 24 - - 19 17 - 9 - - - 5 - - -
1.69 lz bl 1l 2 7 % % | 32! 38| 3| 18 Ez % sl 77l 21 2 ¢] =4 <] o] -l -l -1 -
L7 - 7 7 71 29| 3 3 | 1| 32| a H - - - - - - -
Bris County eescsecicccerscssceee s 36 1.77 10 - 7 12 1 20 (% 2 s 16 12 29 16 [h 8 15 g 52 9 9 26 1 - - - - - - -
Niagara COUDLY eseveesscscvssssccscssasne 224 1.79 - - - 8 - 81 20 3| 24 16 61 14| 283 15 61 25| ) 12 2 4 - - - - - - -
Nonmarufactt*ing eecescosecscsccsvcsssronce 158 1.36 | 62, 4 N - - 5 27| 27 9 2 - - [] - - - - - - - - - - - - - -
2,096 1,76 | 22 13 1 6| 1 2| 93 8! 6 | 249 | 12l | 82 28| s1 - 1 - - - - - - - -
BOVUTI0G seoocorsersrornrerssrerioeics [LIE | LT 1 B - L[ 91 &9 B R Al S e S T AT B ..
Erie County eesccoscccsesscccocccocecces | 1,575 .78 1 8 - n 9 19 | 44 ) 179 | 205 6 | 219 | 131 8L | 29 59 | 288 51 - - - - - - - - - -
MLagare COUNLY cocecocoveveccescccsccrse 3 1.76 - - - - - - 1 30 | ‘W7 10 2h | 1 w0 3, 5y - - - 1 - - - - - - - -
@secsccsececrsesssesesnsoe 180 1.55 2 s 1 2 2 3 8 10 2 10 23 N - - - - - - - - - - - - - - -
Public utilitles # secesseccrcssssossere 156 .57 | W 1l 1 - - 3 8) 10| a2 81 20 - - - - - - - - - -1 - - - - - -
tars, tOOLIOOR esssvcsssssce 662 2,1 - - - - - - - - 28 - -] 18 g% 20 % S ;6 87 ;; 06| 8 S -] 20
esestecessressessrrnreserants 5L 2612 - - < - = - - < 28 - -1 18 | 18 S g_‘ 87 1066 S =] 20 '+
% 2,18 - - - - - - - - - - - 4| 5| B| 22 2| 27{ 3| 67 56( 06| 8| a s -1 20 -
150 2,02 - - - - - - - - 28 - - hTY - - 3 3 -| k2 20 19 - 2 28 - - - 1
achinists, maintenance 2412 - - - - - - - - - - 81 12 2 92 260 - 2 -
. 007 12 - - - = - - - - - - ¥ 12 g'é_ 8 ﬁ % 92 55 3% %5 % 180 | - 2 -
Brie County o 692 209 o1 = = ) o] | «f =) «| | 8| 22| u| 92| wu| | 88| | 87| 0] 8 Ws| | | <| <! "a
Klagara COUNtY eeecccescsscsccocceccsnce 15 2.18 - - - - - - - - - - - - B 18 - a 7 (4 7 69 23 | 37 - 2 -] 34
See footnote at end of table. Occupational Wage Survey, Buffalo (Brie and Niagsrs Counties), N. Y., April 1953
# TPransportation (excluding railrcads), commuitication, and other public utilities. U.3. DEPARTMENT OF LABOR
Buresu of lebor Statistics
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tavde 13 Mainlenance and Power Plant Occupalions -Conlivuad

(average hourly earnings 1/ for men in selected occupations studied on an area
besie in Buffalo (Erie and Nisgara Cauntiea), R, 1., by industry division, April 1953)

NUMBER OF WORKERS RECEIVING STRAIGET-TIME HOURLY EARNINGS OF—

Occupation and industry division e | A goder Les '1:30 ’1:35 '1:m :’L:us ’1:so 155 Lo [Lues (Lo [Lus L.t0 .85 (L0 ‘1:95.‘2:00 ’2:05 '2:10 ‘z:1s ‘z:m 225 %230 1235 [0 %250 ‘:.zo

1.28 2,30 (1035 {2440 [2.45 2450 |2.55 1460 |1.65 1,70 |1.75 |1.80 | 1,85 (1,90 | 1,95 [2.00 | 2,05 [ 220 | 2415 | 2,20 | 2425 | 2430 | 2435 | 2.140 [ 2450 | 2460 | oper

e e B e I I R (- T e e
g sesoses 1:93 - - - - - - - - - - - 3 L sy 3 3 g 1 9 - '3 - - - 2 - -

222 - -1 - <] | = el e e «f ot | «1 af <p <o 9| 3! Wl u| 8] - < <] | < -

187 [ | | | | | o] | 4| o] ~f 37| 22/228) Wo| 58| 3] =] 3| | 27| w| - | | | -~ -

1.86 - - - - - - 8 1 - - 32] 12j 18| 38| | 236 - 3 -1 3 - - - - - - -

241 - - - - - - - - 7 61 39! 10 b7 91| 18] 2631138 | 31| 16|177] 93] 12 80| - 2 -

2L | =] =] =] ~| | = =] < 7] & 36| | Lr| 89| B 22| 138 3| ¥L| 17| 93| L0 - %‘ "2% -

217 | | - - -1 - -] «f <1 | 4] 78] 20| 7| SL| 17| 208|110 Lsj 16| 19| 32| 101| 8! -} 122] 226| =

20 - -] - - < - - <l 7| | @8 - | 38| 1| su| 28| 17| 48| 28| & 9| | -} -} -} -

1,058 21| =] -] - el el -l a}l | | <t u| 30| 3| 23| 75| 75| 8| 90/ w1l 205 7] 10| 75| 1] uj | -

Lo T2 = = =1 =T = <[ I < = =T L 0 %3] BT LI 25 T B I Lo -

652 21| | «f «f =| | «| 2] | i @} 4| 30| 30 6| s0] 22| ks| 70| kS| 220! U7 8| 39| < 4|1} -

Hiagers County 7] 2,10 - - - - - - - - - - - - 6| 17| 5| s3 20| 9| 8| 24 2| 3% 1 - - -
QL16TS sovscssssssossssssssassessssoressssasse L8| 3) Wi o} aj32! o) i a 6| 87 % % 37| 12| 16| | - S S S S S S Y
- B - -] 12 g1 14| & | 7| o7 %‘ 37| 12| 36| - - = - - - - - - -

- - - - 5 | 10 7| WO| 26| 73| W8} 16| 32| 24 9| W0k - - - - - - - - - -

-] 8 -1 - 7| 31| 4{ W| 20| 22| 2| 8| 22/ 22| 13! 3| 12| -} | | - -] < <l -] -] -

=] -] 2 3| - 22| s2j 9| s! s| 6| 17| 12] 32} 1| 22 . 8| 3 -1 7] 8] | o] 22| =

= = - - = - - - L S| 6 18] 8| 3| 1| 21| _%T_%'\_B 3 - 7 8 - - - -

- -] - -1 - «] <} <} 4| S5 6| 2| 5| 1| S| 7| 36| 8 3| 2( ~-| 4l 8/ <] i -] =

“ -] -] -l i - = =l -] | -] | | 20 9| | 22| 25! 52| 1] | 3| e} -} -] | =

- - 1 3 -l a} 51 9 1 - - 1 7 1 - 1 - 1 - - - - - - «| 12 -

Pipefitters, maintenancs .,,sessssseccsascssss 20] o] o @] o ol o} o] ot «i 2| si 1| 13 7] 60| 72| 87! 63| 38k} 95| Al n| -] <l | -
Manufaoturing ..cooeevens %% 2,10 - - - - - - - - - 1 5T .1 13 % 71 & 12] Bf] ©5] S > % ) = - = =
Erie CONty seeseseces 320 201 | | «| | =i | | | =] 21| | m) n| 27} 1| 0| 32| s7| 34| 6| 59| 19| 1} | -| -| -
HLagars COUNtY secvevcrscccsscossocssone 332 2,20 - - - - - - - - - - 3 - 2| u 6| so| Ll 30| 31| 87| 38 2| 30 ol < - -
Sheet~mstal workers, maintenanc % 2,18 - - - - - - - - - - - - 3] 3! w| 13 gﬂ 9 gz i al 13 g - 9 - L
MaouPacturing eeesee. 2161 =] =] - - =1 =] =] =1 = =1 =1 =1 = 9 | 3| 2 S 59 Lt| & 13 N B s —
Erie COunty seeecs 187 227| | | = | | ] ] | «f | o of ! 9! 23{ 3| 24 8] 28! 3| n| 2| w| | | | &4
Magara County oo 7 2§ e «f = of | - S «l o] af -] e 3] 0| <] 1| 3 10 1| | <] <] -] =
Tool~and=die MAKBI'S sesesseesssesssascrscrsas 8, 2,2 S S NP A R IS I IS P BN NS B 1 12| 20| 28 791 132! 204 137 =1 2
T stesestet et T S e B e R I B ) B ) B Y B A R N A T A A AR 0L | 15T 137 }.33? B3
766 2,23 | o] - <] - o <1 < <l <] ] 1) 7| 23] 12| 18| 26| 38| s 129( 92| m7| 19| 99| 4| | 2

Hagara easssecsssecasvernonsenss 27 20| «f | | | - - - - - -] =] «f =] <] | 2 2| - 3( 12| 34| 18| 36| 82 | -

1/ Rxcludes premium pay for overtime and might worke
% Transportation (excluding railroads), communication, and other public utilities.
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Table A-h: W, WGM,,MJ W W

(Average howrly earnings 1/ for selected occupations 2/ studied on en area
basis in Buffalo (Erie and Niagara Counties), N, Y,, by industry division, April 1953)

L NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Oooupetion and dndsstey dvision Noghr | Azt rocar Bu25 (Bgo [Bos Buso (855 (Lo [Los (Lo (s [f0 s [0 s Lo Lis i:so Lss ’1:60 ’1:65 ’1:70 ‘1:30 Ls0 ’z:oo 'z:m 'z:zo 'f;:o
Os
i 80 1 .85 [ 90 ! o95 11400 2,05 1,30 [1.15 1,20 |2.25 12,30 |1.35 (3,40 (3.5 11450 11,55 |3.60 |1.65 |1.70 ]1.80 11,90 12,00 /2,10 |2,20 [2.30 [Over
Crens operators, elsctric bridge $ u
_(mmgmmmgm&_g_% = - = = = - = = = = d hd = 11 = = 1 2 0 191 _%g. 26%" —-&

Mamfactiuring eeesccscscscsescrssosscrcoccse 1 - - - - - = - = o - - = Yy - -~ T 3 k ~IoT % —3gt —
1.8 - - - - - - - - - - - - - - - 1 - 38 Sl{ 166 82{ 37 17 9 u| u

232 1,91 - - - - - - - - - - - - - - - - - 2 2 L} 25| 23| 138 9 8 - -

- - - - - - - 1 1 - - 1 7 1 - S0{ 83 | 87/ 199 2 268| 43 8 - =l =

) B e e M B B e e e e v W8 - - -

B s s e e ] It - -l 7 1 - 32 56 65 62| 190| 183 72| 39 8 o e =

ol e el el e e e el e sl el Sl =] < -] T8l Ts| 8] 17| 9 67 179 2| - - e -

< e e s <] el e 2] 1l o] el af e ef <] 12| 22 31| 8 - i 17 I G

- - - - - - - - - - - - - - - 10| 19 - - - - - - - - o -

5] 38| 52 30| s2| 139 8| 33| s6| 62| 120\ 133| 279| 235| 128| 26; Y T R

- =] - =] 8| = 16 2] 9] W %LJ k2| 95| 1| 271| 111 A7 3 ﬁ 2§2 3B 2 - - - =

< & <l <] <] -] 28] 2/ 9 15| w| 34| 70| 10| 26| 137| 67| w3| 239! 228| 122| 331 2| < -] < -

- - - - 8 - - - - L - 8 25 k| 10| sk 5| 104 99 270| 13k - - - - - -

S| 38| 52| 59| 22| 52 123 31| 39( 1| 12| 20| 25| 19 8l 6y M 2 5 - - - - - - o -

S S -] e B T2y 19 7| 1| &l 2] ‘5| s| so| & 7 < < < < - -] - < -

204 ;1 % 28| 16( 175 106 10| & =z 2 39 371 2 L b - - - - - -

- r‘ﬂ- - H%‘ [ & 8 % ) %“TW‘T%—%WT A L[ L e - = = = =

- - - - 1 3 8! Wi 19| 2wl ] 30 7] 3 a2, ik 18 20 b 4 - - - - -] -

- - - - - - 1 - - 1 2 -| 29| 14 P 3] 28| 11/ 1 3 - - - - - -l -

06 8| 39 U 251! 17| 12| 167( 22} 86| 30 - 3 -] 12 1 - 8 - - - - - - - o -

12 7] 47; 29 3l n 108 g 12 % zgg 606 % 1,102 bl 64l 3 32

- =1 -1 -1 =] - %—W%z _g'—?y 3% 301 598 T "W‘%‘ %é’f'?. 37—%' ﬁ 3L <[ 3 32

-t =] - «f | <l ua| 84| 25| B/ 52| 62 99! 20a] 322| Léu| us8| 360| 226| 13Lfi,ai4| 6w = 32 - =l 32

T e e T et - -1 32| 6| 10| 9 13k| 2u8| u7! 20| 92f 393 53] L 2] | 3| -

Normanu?: srsecssessssssscscscnesesss | 1,74l 1,50 12 71 Wt 2 30 1 24| 24| 6 24| 25 33 ! 39| 15 8| as( é95{ 3331 16| 27 = 18 -l & -l -
Public ULIlAtAie8 # ceescccsssescocrssnsrs 82 | 1.5 ol o] e el I el u] el <] el W TS} el & 7 -] 187] sw 7] 13 7| 18] 8 < e o -

- 1 3 4 2 - 1 1 - - -] 18] 66| 10 3 8 21l 22 - - - 6

T2 P B e I ) Ry 3 SRR e R e ————¢

- - - - 10 - - - - - - - 9| 62 L 3l s11 A 2u| 17} 09| 3B 3 - - - -

-] 1 3f u| 3 2] - af 7| e < <! | & 6 S| m| "-| 97| K| 38 -l 16| - - ] -

=] o] &l 3] 2] 2 il ol 2] b 1] . 8] 20 2 sl 16| 2l k[ o] o

s S et I 1A T I TR

- - - - - - - - - - - o 22 4k 8 2| 35 3 8| 35 s7| a L -l -

B ssves 1,12 =] 3! ol 3] 20| 3! ] ! =] 30/ 2] 1 nl 1 17 al 2] 18 ol 12| 3
HALACTITING eecesssesseass o7 “T =) =l =] 16| = =] =| =] ] 2 % n 1 % 17 g‘ 9 2 1% g 12 3 5

Erie County eocsscvece 386 [ 1.63 o «f -] | 0| <] < | | 20 2 8; B[ nm| 1} 2af 177 69| 7| B} 19| 183] -1 | 2 -
T [ i e i e S ) e Y S Y ) Y Y 3] 591 8 9| 12 1 w

8 =1 24| 206 T4 4 27 S| 15 2! 33 107 ! )8 9 - 2 i0 - 3 2

R R A LB A2 Y A et O 1 A 2% 3 10 3 < 3 2

- - ~-| 34| 70| 2| 20| e 6| 5[ ‘7| 20| E| 2| ! u| 7| w3 7| -] A& | W | -} = =

- - - - - - 26 32 - - 8 -] 29| 05| 10| 1 2 - 2 - 1 2 6 3 - 3| 2
See footnotes at end of table. Occupational Wage Survey, Buffalo (Brie and Niagars Counties), N, Y., April 1953
# Transportstion (excluding railrosds), communication, and other public utilities. U.S, DEPARTMENT OF LABCR

Bureau of labor Statistics
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rate ste  Cusbodial, Warehousing,and Shipping Occupalions-Conlinued

(Average hourly earnings 1/ for selected occupations 2/ studied on an area
basis in Buffelo (Erie and Niagsra Counties), N, Y., by industry division, April 1953)

I NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average R s $ 3 s s s s s 0 s s $ s s s s s s s $ 3 s s S
Occupation and industry divieson win | oy nder 10,75 10,80 10.85 0490 (0495 12400 11,05 |1.10 1415 {1420 |2425 |1430 |1435 |2.140 |1eliS [1.50 [Le55 |1.60 (1468 [1.70 |1.80 |2.90 }2.00 |2.20 |2.20 |2.30
CUpA & - - - - - - - - - - - - - - - |- - - - - - S - - | = lana
i 980 | ¢85 | 090 | o985 Me90 13,05 3,20 (1,25 [1,20 13,26 1,20 13,36 [1elO 1145 [1.50 (1,55 (1460 {1.65 (1,70 {1.80 [1.90 12,00 {2,120 12,20 2,30 [over
$ -
3 1,60 - - - - - 6| 16 - 1 - 8] 18! 1y 5| 2 1 22) 261 18 8 3 - 1
[ 17T T =T ~I = = =1 == = = =1 b 8] 2 12 % _i:'l"—a‘_‘f_ﬂ'—%"—% 8 3 - 1
92 | 1.69 B - - - - I Y . b - 2( 12 | 17| 2| 10| 15| 8| 27| 18 ¥ 3 - 1
%} 1.77 - - - - - - - - - - - - 8 - - - - - 1 1 9 10 16 L - - -
9% 1,33 - - - - - 6| 18 - 1 - 8| 1 6 3] 15| & - 1 15 2 1 i - - - - -
%1L 1 - - - - - - -] 3] e - - =1 23| 13 =] 20l 221 30| 16} 27/ 26| 26 39 sl 7l 6
1.75 = - - - - - - - - - - - - 8 8 -l 10f 12f 25| 12| 27| 26| 26| 19 5 7 6
us | 1.79 - . - - - - - - - - - - - - 8 -l 0} 1| 25 12| 11} 218 18] 19 k s &L
" -1 - - - - - - - - - - - - 8 - - - i - - 8 8| - 1 2 2
1, -l - - 1| - - 2 1 2 2 -l 3] | 2 L -] 18 Bl 9l 22) 71| 26| 27 1 - -
%— 173 - - - - - - - - - 2 - - - - - - 8 1IN 9 20| 18 ]% 1 - =
79 | 77 - - - - - - - - - 2 - - - - - - 1 b [ bl 32 22 3 2 1 - -
B | 1.66 - - - - - - - - - - - -l - - - - 7 -l 8] - 2 P e e
81 | 1.68 - - - 1 - - H 1 2 - -l a2l u 1] 4| - 10 - - 2| =23 B o9l 17| -] - -
200 | 1. -] = -~ - - -1 18 - - - - -] 4j 2| w| 30| 1 7] 20| n}p 36| 2 5| - -l =l -
ng =T =1 = = =1 = =1 =T = = =1 = & = 9 8 =] & 1| 11 BT_ZZ S =] =« =] =
66 | 1,63 = = =l el =] =] =] a] =] =} | | 4] < 9| 8 | u 1 9} 2| & < - -} -] -
36 1.79 - - - - - - - - - - - - - - - - - - - 2 9 20 s - - - -
99 140 - - - - - -l 28 - - - - - - 2} 32 2 1 3! 1% - - 3 - - - - -
2 1,69 -] - - - - - - - -] 3 -] 3 - 15! 19! 311 309 2 85| n| 1| -] -
—‘%%“ 7 1 =1 =1 <1 ~| =] =1 = -~ =T - - =~ % 30 13 16 3] 33 _"2(3" 37 _%'_Bg‘ FUN R N Y
286 | 1.73 - - - - - - - - - - - - -{ 30! 6] 13 -1 32| 29| 20| 25| s3] 73} 6| < o -
10 1.66 - - - - - - - - - - - - - 8| 24 -] 18 - N S| 32 2| 212 5 1 - -
7 1.68 - - - - - - - - - 3 - 3 -1 | 35 2 1] - 276{ 15] 337| 8 - - - - -
553 .66 -] - - - - - - - - - - - - - - - - -| 218 -} 218 - -l - - - -
Truck driv:rc,)hnvy (over L tons, N 2| a7l 36] 13| us| 25| e
trailer o7l -l - - - - - - - - - - - - - - - - - -l -
ach: €90880s00ssesstarensorees 1,70 -1 - < - - - - - - = - - - - - - - - héz‘ Wl 32 8 1] =] & = =
Public utiliti68 # ecevescosreressssane W 1.62 - - - - - - - - - - - - - - - - - -] k2 W} 1 - -] - - - -
Truck drivers, heavy (over 4 tons, other
than $railer YD) eseessessssccscorassssss 2 77 - - - - - - - - - - - - - - [ - 1l 17! 32 al al ol . -
177 - - - - - - - - - - - - - - - -1 27 6 - - 91 32 3| al < -] -
Erie COUNLY essesscesessescescccconess 82 176 -1 - - - - - - - - - - - - - - - 27 13 - - 6l 19| 3] a - -] -
g%, power (£ork-14ft) ceessscvessssssse | 1,0 1.72 - - - - - - - - - - - - 2 1 17| 97 7l 303| 99 % 211| 196 eé g 33 4 -
ACHUTING seesvsrasvassosssnsecnssssne 1,73 =T - = - - - - - - = I~ - 2 1] 1| 91| 1 — 8 By 198 337 L[ -
Erie COUnty seccescssessescoserssensees é9 | 1.72 - - - - - - - - - - - - 2 1 1wl 97| 59| uwu| & s3] wo| 202| s2| 30 33 - -
Niagara County ecseeessessces 276 L.76 - - - - - - - - - - - - - - - - 15| 24| 24! Rn| k| | 33 - - k -
NHoumanmufacturing essessesccescescens 6 | 1.62 - -] - - - - - - - - - - - - - - -] 35 1| | 22 -l =l = -] - -
511 | 1.78 - - - - - - - - - - - - - 2 2] 25 S| 27| 1| 77] 130| W2} 18 W] -] 3
198 | 1.79 =1 =T =T =1 =1 =1 =T =1 = =1 = =] =| 2| 2&[ 5| S| 21| 8| | 18| 2| L8| 23| 18| -] 3
w3 | .75 el | e | =] ef e | <« - | | = 2| 2 %) s 251 6| &f 93 75| 26] 2| 1B - e
182 1.86 - - - -1 - - - - - - - - - - - - - 2 2| 10 25| 6| 2] a| | -| 3
}% LE; - 111 10/ 22 % %2 2% 28] 16| 27 % |67 | % ] 39| 70 1 - - - - -
. - -1 3 - - 2 18 6 13 2%" 2! g 39 g 397 39 % = =1 = = =
3% 1.43 - -1 3 - - 8| W | 24| 18 2| 15| 23| 20{ 19| 25{ 53| 1k| 25( 26| 23] 51 8 - - - - -
263 1.56 - - - - - - - 2 - i - - -| 10| 1| 16} 27) 14| 23| u7| 13 3 - - - - -
222 | .08 -l 2 8| 10| 22| 43| B 9] 12] 10| 12 - 1 y| 28 [ 1! 10 - - = I -l | <1 =
2 1.5 - - - - - - - - - - - - - - 28 L «| 10 - - - - - - - - -

Bxcludes premium pay for overtime and might worke
Study limited to men workers except where
’

# Transportation (excluding railroads)
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B: Characteristic Industry Occupations

Table B-35: ”M Indusiried 1/

| NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOUELY EARNINGS OF—
[ s s s s ] ] s s s s s s s s s s s s s s N s s
Occupation 2/ i ﬁﬁ"f&‘i Under 1,25 [1.30 [1.35 [1.40 [1.45 [1.50 [1.55 [1.60 [1.65 [1.70 |3.75 |1.20 |3.85 11.90 |1.95 |2.00 {2.20 [2.20 [2.30 |2.40 |2.50 |2.60 |2.70 |2.80 [2.90 [3.00
orkers
- - - - - - - - - - - - - - - - - - - - - - - - - |ema
1,25
‘2/ 1,30 1.35 11,40 [1.45 1,50 11,55 |1.60 |2.65 (1,70 [1,75 [1,80 [1.85 1,90 [1,95 [2,00 2,10 2,20 [2,30 |2.40 |2,50 }2,60 [2,70 {2,80 [2,90 |3,00 |over
Agserblers, clas® A ...cceevcrccrescrcscasnens 586 1.9 - - - - - - - -j 25 1 26| 37| 9| 66| 78| 8| R) 53| 63| 33 1 2 1 - - - 1 -
Asgemblers, class B: Total . 398 1.7 - - - - - 4| X 1 8 | 67| 5| 75| 33| 13| 15 8 6 - - - - - - - - - -
333 1.69 - - - - - 1 18 12 7% -3 54 3 18 ki 9 3 - - - - - - - - - - -
65 1.78 - - - - - 3 1 6 8 5 2 2] 15 6 6 5 é - - - - - - - - - -
Assenmblers, class G ..... 362 1.70 4 2 3 2| 15| 30| 67| 0| 66| 36 - 1 1 5 5 1| 19 13| 10| 13| 13 6 - - - - -
Electricisans, maintenance . 59 1.94 - - - - - - - - - - - 8 5 4 21 [ [ é 3 - - - - - - - -
Inspectors, cless A eeevess 109 | 2.02 - -0 - - =] -] -] =1 =] -] 2 6| <] 6| 9l 17| 37| 27 - 5 - - - -l -] -] -
Inspectors, ¢lase B o..ccvs000sr0ne ’7'7 1.8 - - - - - - - - 5 2. 9 h -3 18 16 4] 10 1 - - - - - - - - - -
Janitors, porters, and cleaners ... mn 1.40 9 » 22 33 30 29 21 16 - - - - - - - - - - - - - - - - - - -
Laborers, material handling «seceeccecescesses L2 1.50 - 3 9 - | 22 (2190 |22 | 39 2| 20 - 6 - - - - - - - - - - - - - - -
Machine-tool operators, production,
1888 A 4/ sesrvencnssorssccnconccscascsssns | 1,273 1,9 - - - - - - 6| 20| 19| 46 ) 91| 89 |26 [202 | 134 |12 | 2% |10 | 42| 2] 17| 4| 0] 20 6 5 8
Drill-press operators, radial,
O1888 A .uicrecsrercaconssescsrcsnsnsrene 183 1.88 - - - - - - - -1 18 -1 28 3| aaj 1 8 gl 24| W 3 1 2 - - - - -
Drill-press operators, single- or
multiple-spindle, c1lass A ,..cvecroncecee 41 1,65 - - - - - - - 18 - 4| 19 - - - - - - - - - - - - - - - -
Engine-lethe operators, c1ass A ....ceeeoee 270 1.93 - - - - - - - - - 27| %R 9| 52 34| 18| 18] 26| 36 7 - 2 1 1 2| 2 - 3
Grinding-machine operators, class A ...... 9% 2,00 - - - - - - 6 - - - 7 3 1 3 gl 1| 20| 24 4 4 1 - - 1 - - -
Milling-machine operators, class A .......e 150 1.90 - - - - - - - - - 13 - 28| 30| w| 17 2] 26 15 2 3 - - - - - - -
Twrret-lathe operators, hand (including
hand screw machine), 01888 & ..ceeereeces 1R 1.95 - - - - - - - 2 1 4 40 15 23 5 20 46 10 5 5 2 - 2 - - -
Mechine-tool operabors production,
class B 4/ Total . 450 1,78 - - - - - a 3 4, | 88 [ 26| 58 115! 13| 16| 2| =28 7 2 1 2 - - - - - -
‘l'ﬂ.mo o 343 1,73 - - - - - 20 2 4 2 81 2 57 | 102 6 3 6 - - - - - - - - - - -
Incentive 107 1.9 - - - - - 1 1 1 3 7 5 1 13 7 13 15 28 7 2 1 - - - - - -
Drill ss operators, radial,
oh;’:.;: '.\‘ml sesssserrersacsrssneannrs 6 1.76 - - - - - - - - 19 8 3 4 16 3 1 1 5 1 - - - - - - -, - -
» | 1.7 - - -1 =] - -1 -| -] 29 6] 1| 3| w0} =| -] <) <] | -} -| -| - | - -} -] -
Menﬁvo 2 1.88 - - - - - - - - - 2 2 1 (3 3 1 1 5 1 - - - - - - - - -
Drill-press operators, single- or
miltiple~spindle, class B .iuciernnnasnes 7 64 - - - - - é 1 - 8| 20 - - - - 1 - 1 - - - - - - - - -
Engine-lathe operators,
class Bs Total c..ccecovccecccsvscccanes 122 1,76 - - - - - - - - 8 A2 9 29 25 1 2 - 5 - 1 - - - - - - - -
T vecscseerasses uo 1.7% - - - - - - - - 6| 42 9 29| 2% - - - - - - - - - - - - - -
Incentive secvssecees 12 1,93 - - - - - - - - 2 - - - 1 1 2 - 5 - 1 - - - - - - - -
Grinding-machine operators, class B ....... 0 1.73 - - - - -1 15 1 - 2 7 - & 35 - 1 4 1 - - - - - - - - - -
Milling-machine operators,
class Bs Totel ceeecvvcvveccccncsoresnce 56 91 - - - - - - - - 3 1 3 3 12 5 8 4 n &4 1 1 - - - - - - -
T cessesecessvas veroe 26 1.7 - - - - - - - - 3 - 3 3| 1 4 2 - - - - - - - - - - - -
Incentive ...ececcsvccccrses 30 01 - - - - - - - - - 1 - - 1 1 ) 4 b3 4 1 1 - - - -
Turret-lathe operators, hand (including
hand screw machine), clase B .....ceevveos 36 1,85 - - - - - - 1 1 1 2 7 - 7 2 2 10 2 1 - - - - - - - -
Machine-tool operators, production,
€188 C 4/ covvecrssecoccerrsrsssrccncescnse 190 1.55 3 4 7 -1 15| 2| 23| 43| 39| 15 8 3 2 - 2 - - - - - - - - - - - -
Drill-press operators, radial,
€1ags C ,,eveccocccrcressrssrcscrcersnnss 33 1.61 - - - - 1 - - n 19 - 2 - - - - - - - - - - - - - -
Grinding-machine operators, class C ....... 15 1.64 - - - - 1 - - -1 10 - - 2 2 - - - - - - - - - - - - - -
Machine-tool aperatou, 200100 eeresevesoses 48 1.9 - - - - - - - - -1 12 - 3 - 3 - -] 28 2 - - - - - - - - -
Machinists, production ,..ceveeessccscosserene 223 1,95 - - - - - - - - - - 8 2% 3 23 23 -1 122 7 - 3 - - - - - - -
Tool-and-die makers (tool-and-die
JOBLANE BHODB) eovsersevsorsonsrosonasesorse 29 | 207 - -1 -] = - = =] =1 = ~| 2| -| 3] 1| 22| 2] 4| 20| %] 17| 8] 28} -| -| - < «
Tool-end-die makers (other tool-and-die
JODBANgG BHOPB) sevvverssccnrosocscssccsccnss 18 | 2.09 -1 =] =1 =| =1 =] =| =] =| =| =| -| 8| | -| 0f 32| 8| 18 9| =2 1 - - -l -] -
Welders, hand, class & ,.... 167 2,1 - - - - - - - - - 5 3 1 3 9 33 22 16 43 8 9 2 5 1 - - - 7
Welders, hand, c1ass B ...c.ecivnesccnvacscrse 139 1.8 - - - - - - 311 10 37 10 8 9 13 4| 16| 28 - - - - - - - - - -
covered establistments employing mors then 20 workers d in the facturs of nonelectrical machinery {Group 35) as defined in the Standerd Industriel Classificetion Mamual (1945 edition) prepared by the

1/ The stuly
Buresu of the Budget; machine-tool eccessory establishments (Group 3543) employing more than 7 workers were ilso imcluded. Dsta relate to a Jamuary 1953 payroll period,
2/ Data relate to men workers, All or a majority or workers in each occupation presented, except class A turret-lathe operatcrs and class B milling-machine cperaters, were paid on a time besis,
Excludes premium pay for overtime and night wor!
4/ Includes deta for operators of other machine ':.ool. in addition to those shown separately, Ocoupational Wage Survey, Buffslo (Erie and Niagaras Counties), N, Y., April 1953
DEPARTMENT OF LABOR
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tav1e 3-211: Power Lawundhied 1

NUMBER OF WORKERS RECEIVING STI_!.AIGHT-TIME HOURLY EARNINGS OF—
wamber | Ayerege ) 3 PR ¥ ¥ ¥ ¥ ¥ ¥ ¥
on sex 3 B o . o o o - o o o o o o +50
Ocoupation and of s 0.75 | 0.80 | 0.85 | 0,90 | 0,95 { 1.00 | .05 | 1.0 | 2,5 | 1.20 | .25 § 130 | 135 | 40| 1.45] 1.5
workers and - - - - - - - - - - - - - - -
4,80 .85 .90 95 | 2,00 | 1005 | 130 135 | 1,20 | 125 | 130 | 135 | 20| 145 1.50] 1.5
Yen .
Extractor opcnwg/a/ PPN 40 1.9 - - - - - 13 10 10 1 - 4 2 - - - .
Washers, machine eescsscecssrscestesttssrscsrsestsosts 31 1.24 - - - - - 3 5 4 5 - 5 - - 4 - '
Yogpen
Pinishers, flatvork, mechine 3/ cecoccccreccccercressnnse 267 9 m, 12 16 - 8 - - - - - - - - - - -
MATkeT®s TOWL cecercerossersersesonserce ﬁ .gg 10 13 Z '37 7 3 - 2 - - - - - - - -
HLT0 verunvseersneenarenenes &3 .8 10 15 2 % 7 3 - 2 - - - Z - - : -
Pressers, machine, shirts 3B/ cescececcsesence 91 95 36 n 2, 43 29 L 13 1 2 4 2 10 2 - - -
Virsppers, bu:ﬂ.los Total screccscsccoccsscscacss g .;2’ g lg g 3 - 2 - - - - - - - - - -
Tnoentive srirrreerreresnreeneesnse | 12 e 1 5 1 3 . 2 - - i z z : : z : z
It NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS QF—
Oooupation 4/ PRt | wedy [ LN N A IO 0NN AP N £ T | D £
workers e-r;i/m .00 [55.00[60.00|65.00|70.00175.00]20.00|85.00 90.00} 95.001100.00|105.00| 110,00} 115.00|120.00{125.00] 130. 00| 135.00} 140.00
. 50.00 k5. 00 160.00 [65.00]70.00]75.00|80.00}85.00 }90.00] 95.00 | 100,00 | 105,00 |220.00 115,00) 120. 00} 125,00 130,00 135. 00| 140, 00{ 145. 00
s .
Rout retail (driver-salesmen) §/: Total .evesesesoses | 226 82,50 15| o nf n| 34 26| 24 w| 9 22 4 8 1 1 7 7 4 2 3 4
638y WOTKWOOK oceveesseorssessesensercessocensssnsesese | 156 85.50 15| 4f 2] 3| 26/ 10] 16f 12| 9| 1 3 7 9 1 3 7 4 1 3 4

Y The muumummmmm-mmmw”mm(mvm)udammmswmcmsmumml(191.9odmon)mwmm«mo
Budget. Datarohtctoa:ml%zmmnpc

g Exeludes premium pay for overtime and n!ght work.
g

Insufficient dnt‘ to permit pr of separat: ages by method of wage payment.

in 411 or predominantly time workers.

b) All or predominantly incentive workers. Oocupational Wage Survey, Buffalo (Erie and Kiagara Counties), N, Y., April 1953
Data limited to men workers. U.S. DEPARTMENT OF LABOR
Straight-time earnings (inclndes oe-anm uniw) Bureau of Labor Statistics
Includes 40 routemsn on & S<day on 5j=day workweek,
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(Mintmmm wage rates and maximum agreed upon
and trade wnions. muamm-uomnmmmnumwum, mm.ccmw,x.!.
,W&imatndhalpeu

of wnion scales for bakorha,
8inilar for these industries will be published for July 1, 1953.)

C: Union Wage Scales

time hours. per week
bullding

oS 2

availahle on Teq

esseses fyf|

Bresd and cake ~ Semimechine shope:

MIXOCS cevcecccccscescsrrsscnse

Bonch hands ceccceccsscesscoasscsccoscccccocce
ghoasers

s0cnecsessocscacy

®e0ssssscccsnterore

MIDO'S sosecccccccsoceccscocacscccocscone |

D,
a80eBblYMON ccoveovecesccscsossccscnce
Bonch DS ccovesvscscscccccscacaccoces
Naochine and 400000000000 000000
Wrepping-machine operators cceeeeccccsce
mmm oooooooooo.o--oomoooo
and slicing-mechine (N
flow hnﬂhn, PROKITS scoscocccscrce
Machine hlll'lnlpn XYY Y TP TY YR ¥ Yy
Cake w:
0000000
Assemblymen, traveling=ovenmsn .ccceccee
w OPITALOrS cccccocccosce
Oven blpu'l 9000000000000 c0000000900000
Machine Belpers eceececcsccsssscsccsccccs
Toars, packers, wrappers
(m) 00060000000000000000000000000
w Bs
Bread department:
MAXOPE ccococccccssccsssscscccocstsscccs
OVORMON cecverccscsesssscescccsstocscoce
L s6s0000000000000
Mixers® biwl e0s0s0000000000c000cv000
Machine and mOJAGEMORD scscecsesscscescce
Oven fooders dnd &mmpers
POOKOrS coccesassccccssssssscsbossecsscs
Mochine hand DOLPITS cecsccccsosscsccece
Bonch MolpoTs cocccncecccsccscsscssscsee
Vrapping- and s)icing-machine helpers,
£ow bandleTS cecessccssscssccccsssses
Cake departments

Mixers 000000000000 000000000000000000000

sevcccescsssce

’..'0...00..'...“..(.O...OO....
Machine helpers *00000000000000000000000
G-u-d BOlPOTE sevevsssacreccrcsosssscoe

Josrs, packers, urappers

(v_) €00000000000000000000000000000

193”
1.160

55555 ﬁggl

t 5555 & bEbEEGEEEE B BHEBE &b SEEBE B
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Table C-27s ﬂm

July 1. 1932

through collective bargaining between employers

Conprehensive listings
and printing for July 1, 1952 are

Classitication

Book_and_job shops
Bindery womeD eccccscccecses

feoderss

Rotaxy web press cceoceceee
Pressmen, platel cesecscecccctcccescecaccnceccoce
Stereotypers -

A8 WOTK ceecccorscccsccsessscccessascoccscsnce

Compositors, hand -
dsy esesessscsssssccsssscccnstntonscossnre
Campositors, band -
Dight WOk secivescscrccececssccscccccccecsnse
Machine operators -
daY WK ceescecccccccscscscescccssccscccscccne
Machine operators =
; WOTK cocscocsososscrosscssssscssccsssccse
Machine tenders ) -
WOTK covescccecsescenssccscossccscctcoscoce
Machine tenders ts) =

WOTK seceveccccorccccecsccsssccccccccscsce

Mallers ~ night WOrk -ceescevcsescrcesascscecsscse
FPhotosngravers -

A8 WK sovcccccoccssccoccssssccrsccrcccossnce
Photosngravers =

BIGht WOIK seccoscscsccsrscssorccssccssvessccse
Presmen, Wb [resses -
hw w&k';;-u.................................

Frosses =

mm" 000090008 0000008000000000000000 000000
Presmen~in~charge -

A8y WOk ceeccvscccccsicececessccrrcscrcscecene
Presmen=in~charge ~

m WOTK coocccsnssscecscscscccscsccscosccccs

G0 WOIK cooocoreccssccsersececcsscccscncecaces
Stereotypers ~

Mvﬂ‘k 00000000000000000080000000000000008¢

2.620
2.612

2,704
2,810
2,704

2,79

Ul 11|

$333333 9538388

Bolpars cvecccosccssccccscccccscce

IADEY ceevocessencecesccsscccces

LYY YY)

M 0000000000000 0000000000000000000000000000000
Tlow, feed, and ocereal:
Agroemotit A ciocscevecccssvesscrsccocssconccee
Agreemant B .o000
AZroemanit € coveevecrcesssscecssescssccccnsoss
P00d SOTVEO® covecevrsssscccscsnssssscevesscavece
Faraitures
Agreement A (m and dllim) ¢ eveesovecce

HOLPODS coceocvscocssssasesssscenscncscccee

0000000000000 00000000000

XYY YT YT

HOLPOrs ccceccocscscscocascsosscasscscsccse
General -

loval ooooooooooo-uoooooooooooooooooooou.ooo

Poddle PM ceccccccccactssscscscssscsscisoscse

Grooery ~ Chain store and vholesales
AGroamont A cocvceccceccocecscccascanccccssece
Belperss

QPOOIEY coeseccssocssssssosscsccsscscone

Liquor ceeecee

mﬂ. 0000000000000000000000000000000000000¢

AM A cevecscosesecnctccccencecessecence

M( (m 9000000000000 0000000000e

Package 90000000000000000000000000000000000000000

Redlwey
oSl

bl

5 GEBEE SGEE LEERGEE & &K LGhG BHEE LEEEBEEBE 5558

WMM.WM“M%-).I.!.,A%HH”
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D: Supplementary Wage Practices

Table D-1: 344# W Prouitéiond L

Percent of total plant employment -
By gﬁgmm(.)t policy in %{ vorking (bm) ahi!‘tE g
Shift gifferentiel mufwtuglng Machinery mutaetug TY
] industrieg ;#ngg . indusiries 2 industries
23 shift 3d or other 2d ehift 3d or other 24 shift 3d or other 24 shift
york shift work work | shift work - ghift Y
ALL WOTKET® suevevnvsreresesasronnsarnnnnsnnsrocs 120,0 200,0 290,0 2000 I ox o
Workers in establishments having provisions
for late Shifts .cececcevssrcnreserscssccsrcsce 9R,7 88.5 8.3 6.2 2.4 7.3 19.3
With shift differential ..,. 91.4 88.2 83.7 62.2 21.2 7.3 19.1
Thiform cents (per hour) .. . 64,0 5447 3.4 58.5 13.6 5.5 17.4
Under 5 oents .... 3.6 - 1.6 - o7 - 3
5 cents .. .o 12,0 3.2 20.1 13.0 2.4 o3 6.4
6 cel . . 15.8 1.1 - .8 1 -
7 cents .... . 8.1 5.0 12, 0 - 1.8 K 3.8
74 cents "_,""""“"" 5.6 5.5 28, 5 25.2 1.3 o .3
Over 74 and under 9 cents ...... 1.3 1.6 - 2 2
9 CONLS suvceccnrcserssssscesrerscssnare 11 4.6 - - 2 2.4 -
10 conte sissecesrsssescsccsnnes coee 72 17.1 1n.2 17.5 1.2 9 1.6
Over 10 and under 124 cente .oveevecrcss 2.5 2.8 - - K o -~
12} 0oNLE susrerocssarsesossssssresecnns 5.9 . - - 1.4 - -
OVer 128 CONtS cecucrssrercsscssssscnnes 9 2.0 - 2.8 1 2 -
Uniform percentage .c.esecovecccses . 25.7 25.5 10.3 337 7.5 1.3 1.7
5 percent s.eecccesrscscsssessescs 15.1 - - - 4.8 - -
Ph DOrcont .ueceeccccrccnsersrases - 4.6 - - - 2 -
1O percent ..ccvoesccrcecorascne 8.4 8.5 7.8 3.7 2.3 1.0 1.3
Other seeevcevccesscsccnes 2.2 2.4 2,5 - A .1 o
Other ..eeavecesvscsscoscocovecese 1.7 8.0 - - . 5 -
Vith no shift differential ..e.ecesesecosscoes 1.3 3 6 - 2 @ 2
Warkers in eatab:l.uhuntn baving no provisions
for late shifts ..ocevvctccosrosccscsscrscncece 7.3 1.5 15.7 37.8 hoed xx p oo ¢

Shift differentisl date are presented in terms of (a) establishment policy and (b) workers actually employed on late shifts at the time of the survey.
ablishment was considered as having s policy if it met any of the following conditionss (1) Operated late shifts at the time of the survey, (2) bed union-
contraot provisions covering late shifts, or (3) had operated late shifts within 6 months prior to the survey,
Inclndon date for nchj.m-y industries also shown separately.
No workers on third shift
Less than 0.05 percent,

rste v2v Schodicded Woshly Hours

Percent of office workers )/ employed in - Percent of plant workers employed in =
Weekly hours
Al Public Al Public
industries 2/ | TOTUIESVTING | y411ities * | industries 3/ | MADUFESHIIng | iijieiee o
AL WOTKTS auevverecerereecsrenvonnessrnosnessnnee 200,0 A20,0 200,0 —r2a0 2000 100,9
Toder 378 BOW'S sveccosvocserocssesssressssssssvece 5.2 1.5 3.7 1.4 - -
BOWY'S secocosescovccsscsscscsce . 16.4 5.0 63.2 2.3 2.2 -
Over 374 and under 40 howr's ....... 3.9 6.4 - % - -
40 DOUPS seoeoorosososrscsrosssnssnse ve 70.3 8,8 30.6 75.8 84.0 59.1
Over 40 and under 44 hOUPS c.cvcenvecse . .9 1.2 - 1.8 - -
44, BOUPS seceoiccocnscslocsne 2.4 31 2.3 3.3 7 15.2
4% bours 5 - - - - -
45 DOUPS covscccccnscposcssscce ok - - 46 2.1 15,5
Over 45 and under - - - 1.3 1.6 -
4B BOUPS sevasersonsocencrens @) - 2 6.8 8.0 8.8
Over 48 B 0000000000¢00000000000000000088000000 - - - 2.1 1.4 1.4
%/ Data relate to women workers, )
_/ Includes date for wholesale trade; retail trade; finance, insurance, and real estate; and services in addition to thoss industry divisions shown
separa’

less than 0,05

tely,
y Inocludes data for wholesale trade; retail trade; real estate; and services in addition to those industry divisions shown seperately,
Trensportation (mluﬂin( railrosds), commmicstion, and other public utilities,

Ocoupaticnal Wage Survey, Buffalo (Erie and Fiagara Counties), N. Y., Apu-n 1953
.S. TEPARTIENT OF

Bureau of Labor Stnthtica
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table D-3s Paéd o‘(a&&qd

Percent of office workers employed in Percent of plant workers employed in -
Fumber of paid holidays m Public A Public
industries 2/ Manufacturing | yt11ites * industries 2/ | Manufeoturing | uis)ities »
ALl WOTKSYS oosveressnrsnsorcrsrssossassssrsessass 100,0 «100:0 i, 120.0 2900 10,0
Workers in establishments providing
”ﬁhﬂw}/ se0000ssssessevesoesesspesreere 9.6 9.7 98.5 96.5 97.7 96.3
o’ Q‘ - 06 .2
65.2 7.8 23.3 N4 80.2 6.2
15.6 17.4 9.0 10.5 2.9 34
3.3 9 .6 3.4 3.8 7.8
2.7 - 20.8 9 - 16.2
3.2 2 - ok oh -
8,7 - 33.8 1.3 - 2.8
Workers in establishments providing
n holidAYS cevevcevsvesacsnsnrsescorcrssces oh 3 1.5 35 2.3 3.7

paid
vV Imlndud.utoruholemotrdo;rmum; finence, insurance, and real estate; and servicss in addition to those industry divisions showm
2/ uln data for vholesale trade; retail trade; real estate; and services in addition to those industry divisions shown separately.

3/ Paid bolidays of lees than a full day have been omitted.
*  Transportation (excluding railroeds), commnication, and other public utilities.

zavte o041 Paéd Vacaliond (Pormal Prouisiond)

muortm%ormwu- Percent of plant workers employed in -
Vacation palicy An Publie a Publdc
intustries 3/ Mamufecturing | ueiiities * | intustries 2/ | TASUFMSWTIDg | i4i70tee #
ALl VOTKOPS ccoccverccrscosossncroscsrosscscsrense T N ) 200:0, mo s N - . m 2900
Atter ] yeor of service
Workers in establishments providing peid
VROALIONS sovessccssessccrosccccesrsscrsesscnnsss 100.0 100.0 100,0 929.9 100.0 100.0
Length-of-time 99.6 9.3 100.0 90.1 83,2 9.2
1 WOeK cuesesvessenssscssconee 26.4 28.7 31.8 7.3 82.0 48,2
Over 1 and under 2 weeks ..... 1.1 - 2.6 1.7 9 A3
2 WOOKB peecrecsrorsrecense nal 70.6 65.6 10.6 5.3 45.7
Over 2 and under 3 veeks 1.0 - - 5 - -
Pcr;onhp paynent 3/ cooreeencee - - - 2.3 lg.; -
Over 2 and under 3 percest ... . - - - 21 2.8 -
Flat-sum or other-type PAYMONL .covevescrcrsose b 7 - 1.7 1.7 1.8
Workers in establistments providing no
Pald VROoRLIONS s.ceceerescerseresscnccescesssrne - - - ol - -

Ses footnotes at end of table,
*  Transportation (exolnding railrosds), commmnication, and other public utilities.

Ocoupational Wage Survey, Buffalo (Erie and Mlagara Counties), M. Y., Aprn 1953
U.8. DEPARTIENT OF
Burean of Labor suunm

WOTEs btmmmmﬂddmuly wmquwuunmmtm
‘payments (length~of-time, m«t:o. flat-sum or other-type)s! flat-em
and other~type payments were oonverted to equivalent time leln ucr-um.
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1a010 04t Paéd Vacaliond (Pormal Provisiond) -Condinued

Vacation policy

Percent of office workers employed in -

Percent of plant workers employed in =

an Public a1 Public
industries )/ | Yenufeoturing | . ii1iviee # industries 2/ | MeOUFeOturing | i j4cies
A1) WOTKET'S +ueevearsocorensonnnsnsssossscnsosnssnaes 100,0 200,0 00,0 2200,0 00,0 100.0

After 2 of C!
Workers in establishments providing paid

vaca $0000000000 00000 essanssRsPssrtIOsOITS

Length—of~time payment .c.esecscesesss

1 Week ceeccssccscescsaccocsvscnes
Over 1 and under 2 weeks .....
2 WeLKB cevcovscsisseces
Over 2 and under 3 weeks ,
3 WeeKB cicessercocccosreses
Percentage payment 3/ .vivevevecncs
2 percent ....ie00000000000000
Over 2 and under 3 percent . ceseerasce
3 percent ceveececcssccscsoves
4 percent sececcscecrsracescisicssresecescsvece
Flat-sun or other~type payment ...occececveccensee
Workers in establishments providing no paid

vacations seecessvecrrsceccsssscrsesccsnsscrsccccns
After 3 years of pervice
VWorkers in establishments providing paid

eeessccree

2 WeekS sucesirecrsscccescanne

Over 2 and under 3 weeks ,..eec0

3 weeks .oievierenessinceses

Percentage payment esesenens

2 percent .ieccecvecscsscras

Over 2 and under 3 percent ...

3 percont ....ececescerccccese

4 percent ....ceec000000ctccrrsscsrrsirscccenes

Over 4 and under 6 percent ..eeeseeccscsssccsce

Flat-sum or other-type payment ..cceescosssscocsss
Workers in establishments providing no paid

Vacations .iievacescenscrscoccssercsrsscsciscssenas
After 5 vears of pervice
Workers in establishments providing paid

VACALIONS sevesncrcvocrocroncessersscsccscroscocree

seesesenscesense

esossseveccone

sessessssscsee

eevsssscscnses

evsscsvscncane

secevsececses

2 WoekS cicvscrcssvsrrcncees JORNOONEIN:
Over 2 and under 3 weeks ,..
3 WeekE scveccssccocacanas

escessssencese

ssopessscccesecne

ecsosessesssenee

2scseerseccccs

4 percent ciceecocrccocacocsnne

Over 4 end under 6 percent .
Flat-sun or other-type payment
Workers in establishments providing paid

VBCAtionS cecevesssccsscccrsctsesareccccsrscsoncen

Q2 (NI I I B B B |

gu footnotes at end of table,

Transportetion (excluding railroads), commmication, and other public utilities.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table D-4s

Paid VYacaliond (GQormal Provisions)-Condinued

Vacation policy

Percent of office workers employed in =

Percent of plant workers employed in =

Public
Manufacturing utilities *

Al Al
industries )/ industries 2/

Manufacturing

Public
utilities *

ALY WOTKETB sevecssovsossesrvaccssorsscrsoressensnas

After 1O years of gervice
Workers in esteblishments providing paid

VACRLIONS seccrscconccrencosossercsconcescccscaces

1 Week cecececccsvacocaccrsees

2 WeOKS cevsscevcroscescrcsrrroce

sevssoescccsen

Workers in establishments pro'vidin;;;.;ﬁ'“"""

VOCALIONS sosessesasevocsrsssrsccasrescessrrscccne
After 15 vears of pervice ,
s in establishments providing paid

VACALIONS csvereserocsscecrcccnses
ime

3 WOOKS cveecorcrcssscsrorssorercssonsrssseere
Over 3 and under 4 WOeKS ..cocvescorsccccccsce

4 woeks and OVET ,.creeccccscsce

4 porcent sofeessccscecscccece

Over 4 and under 6 percent c.v.cessessvessasee

6 percent and OVEr ...cecescecccayee
Flat-sun or octher<type essesscsressesccne
Workers in establishments providing no paid

VECALIONS sivvvesesevccrcrsocrresssscvesscsensrase

esssssscscns

sesssssccsee

After 20 yearp of gervice

Workers in establishments providing psid
vacations ...ceeveeecese
paymen

Lengtheof ~tine

1 week .icccoercernssnscansonses

2 WBOKB c.svceesceccscrcrsescrsens
Over 2 and under 3 weeks ...c.e.

3 Weeks sovcocvsssrscoscscacsans

Over 3 and under 4 Weeks .coveveee

Workers in establishments providiug no

VaCRLIoNS soeevsesersccsciscorscscssescesvencacses

e 2000, 220,0 2200

100.0
100.0

98.3

1 .

6.2 %.3 9 9.1

1.7 - - 1.4

- - - 8.1

- - - 4.8

- - - 2.6

- - - K

A A - 1.7

00,0 100,0 100,0 100,0

99.6 9.3 100,0 90.2
2 a1

.7
8.5
8

2 - . .
2.0 - : 18
- - - 8.1
- - - 1,0
- - 6.9

100,0 100,0
9. 99.3 100.0

3
121
85.7

: - 2
43 1.1 : 2.8

- - 8.1
z z - 1.0
z - - 6.9
.1. K] . 1.7

100.0
88.2

10.0

1.7

100.0
98.2

19.1

800 footnotes at end of tal
Transports

tion (mluding rulroud-) , commmication, and other public utilities,
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rense 2 Daid Vacalions Bormal Provisiond)-Conlinued

Vacation policy

Percent of office workers employed in -

Percent of plant workers employed in -

Al Public A Public
industries 3/ | TEIufectuwring utilities * industries 2/ | Temufecturing utilities *
A1 WOTKEPS ovvveoerseensessnsarorsassssssorsssssnsse 100,0 100.0 2000 2900 100,0 1000
After 25 years of service
Workers in establishments providing paid
vacations ,s.eesccessscccccccccrcncrons seveseen 100.0 100,0 100,0 100.0 100.0 100,0
Length=of=time payment ... coseesse 9.6 9.3 100.0 90.2 88,2 98.2
1 WeOK sesesrecercecsccsscssssrasscsrsrsnesansss . d - 3 - -
2 WEBKS seaverssserssssrssnsscrrsssesscarsacene 18.4 10.9 13,0 S 7.2 19.1
Over 2 and under 3 weeks ..cuvevcrscscercnserse 2 3 - o4 o -
3 WEEKS sesesesrccecncossossossrssrsrossssorene 63.7 76, 86,2 62.8 70.5 75.2
Over 3 and under 4 wecks o1 - N 2 - 39
4 weeks and over ...... 17.0 1.3 - 2.0 10,1 -
Percentage payment 3/ - - - 8.1 10.1 -
4 peYCONt ceeeesssccssacrsanes - - - 1.0 9 -
Over 4 and under 6 percent ..... - - - o 2 -
6 percent and OVEr .eiecocscscocss - - . 6.9 9.0 -
Flat-sum or other-type payment ..eeseosssscansocce W 27 1.7 1.7 1.8

Workers in establic ments providing no paid

Vacations ceeeeerarcsveacccescsserescrssscssssecces

1/ Includes data for vholesals trade; retail trade; finance, insurance, and real estate; and services in addition to those industry divisions shown

Percent of annual e

arnings.
Transportation (excluding railroads), communication, and other public utilities.

Federal Reserve Bank of St. Louis

epars 3 .
% Includes data for wholesale trade; retail trade; resl estate; and services in addition to those industry divisions shown separately.
-



Tabls -5 Jsdssrance and Pendios Plass

Percent of office workers employed in = Percent of plant workers employed in =
Type of plan
A11 Public ALl Public
industries 1/ Manufacturing utilities * industries 2/ Menufacturing utilities *
ALl WOTKETS seeossersvssanseossssecsscronoconnneonees fJ000 100,0 2000 S (e N I 200,90 100.0
Workers in establishments having insurance or

pension plans 3/ seeveesssssocersevonnocesarasisos 97.9 99.2 96,2 95.6 99.2 87.3
Insurance plans 3/ sicveecccsssscsacsscocsceocncns 97.1 98.0 96.2 G4k 98.0 87.3
Life seecsvocessosvosscrscacssoscrss 9R.8 9544 87.6 88.8 95,7 75.6
Accidental death and dismemberment ....eceeeevss 43.4 50.4 39.3 49.8 58.2 29.2
Sickness and 8ccident ....ieeesesesccsccsrrsess 63.1 75.6 63.2 7.5 8l.4 50.2
78.5 86,0 43.8 77.8 87.9 37.8
73.1 81.6 43.8 75.3 86.3 37.8
30.5 34.0 30.6 341 40.0 2.7
Retirerent-pension p 68.4 70.9 .3 63.0 67.7 .

Workers in establishments having no insurance or
DPENBion PLANSE ..veiveeressesscrcacssrsorsosscsssoss 2,1 R 3.8 Lo 2 12,7

y Includes data for wholesale trade; retail trade; finance, insurance, and real estate; and services in addition to those industry divisions shown
separately
g/ I‘;cludes data for wholesale trade; retail trade; real estate; and services in addition to those industry divisions shown separately.
2/ Unduplicated total,
Transportation (excluding railroads), communication, and other public utilities,

Occupational Wage Survey, Buffalo (Erie and Niagara Counties), N, Y., April 1953
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

NOTE: Estimates relating to insurance or pension plans are limited to those for which at least a part of the cost is borne
by the employer, and exclude legally required plans such as Social Security and Workmen's Compensation, Estimates
relating to sickness and accident insurance plans refer to employment in establishments in which the benefits exceed
the legal minimm or the employer pays more than the legally required share of the costs of the compulsory temporary
disability benefit program, The Disability Benefits Program in New York requires employee contributions with em-
ployers paying additional costs (above employse contributions) if any.
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Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with availa-
ble resources. In order to use resources efficiently and to pub-
lish results promptly, the surveys did not cover all establishments
in the community. Although those studied are selected to provide

representative results, no sample can reflect perfectly all differ-

ences in occupational structure,
among establishments,

earnings, and working conditions

Because of the great variation in occupational structure
among establishments, estimates of occupational employment are sub-
Ject to considerable sampling fluctuation. Hence, they serve only
to indicate the relative numerical importance of the jobs studied.
The fluctuations in employment donot materially affect the accuracy
of the earnings data,

With the exception of the union rate scales, information
presented in this bulletin was collected by visits of the Bureau's
field representatives to establishments included in the study.
Occupational classification 1s based on a uniform set of job de-
scriptions designed to take account of interestablishment variation
in dutles within the same job; these job deseriptions are available
upon request.,

Six broad industry divisions were covered in compiling
earnings data for the following types of occupations: (a) Office

clerical; (b) professional and technical; (c) maintenance and power
plant; and (d) custodial, warehousing, and shipping (tables A-1
through A-4). Manufacturing;

The industry grouplngs surveyed are:
transportation (except ra:llroadsg, commmnication, and other public
utilities; wholesale tradej retall trade; finance, -insurance, and
real estate; and services, Information onwork schedules and supple-
mentary benefits also was obtained in a representative group of es-
tablishments in each of these industry divisions. As indicated in
the following table, only establishments above a certain size wers
studied. Smaller establishments were omitted because they fur-

nished insufficient employment in the occupations studied to warrant
inclusion.

Among the industries in which characteristic jobs were
studied, minimum size of establishment and extent of the area cov-
ered were determined separately for each industry (see following
table). Although size limits frequently varied from those estab-
lished for surveying cross-industry office and plant jobs, data for

such jobs were included only for firms meeting the size require-
ments of the broad industry divisions.

A greater proportion of large than of small establishments
was studled in order to maximize the number of workers surveyed with
available resources. Each group of establishments of a certain
size, however, was given its proper weight in the combination of
data by industry and occupationms.

The earnings information excludes premium pay for overtime
and night work. Nonproduction bonuses are also excluded, but cost-
of-1living bonuses and incentive earnings, including commissions for
salespersons, are included. Where weekly hours are reported, as
for office clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the strajght-time sala-
ries are pald; average weekly earnings for these -occupations have
been rounded to the nearest 50 cents. The number of workers pre-
sented refers to the estimated total employment in all establish-
ments within the scope of the study and not to the number actually
surveyed. Data are shown for only full-time workers, i.e., those
hired to work the establishment's full-time schedule for the given
occupational classification.

The term "office workers" referred to in this bulletin
includes all office clerical employees and excludes administrative,
executive, professional, and technical personnel, "Plant workers"
includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions, Administra-
tive, executive, professional and technical employees, and force-
account construction employees who are utilized as a separate work
force, are excluded. Although cafeteria workers, routemen, and in-
stallation and repair employees are excluded in manufacturing in-
dustries, these work categories are included as plant workers in
nonmanufacturing industries,

Shift~differential data are limited to manufacturing in-
dustries and have been presented both in terms of establishment
policy and according to provisions for workers actually employed
on extra shifts at the time .of the survey. Establishments were
considered as having a shift-differential policy if they met any of
the following conditions: Operated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit
or had a union-contract provision for payment of extra-shift work.
Proportions in the tabulation of establishment policy are presented
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in terms of total plant employment, whereas proportions in the sec-
ond tabulation represent only those workers actually employed on
the specified late shift.

Information on wage practices other than shift differ-
entials refers to all office and plant workers as specified in the
individual tables. It is presented in terms of the proportion of
all workers employed in offices (or plant departments) that observe
the practice in question, except in the section relating to women

office workers of the table summarizing scheduled weekly hours.
Because of eligibility requirements, the proportion actually re-
ceiving the specific benefits may be smaller,

The summary of vacation plans is limited to formal ar-
rangements, It excludes informal planas whereby time off with pay
is granted at the discretion of the employer or other supervisor.
Tabulations of insurance and pension plans have been confined to
those for which at least a part of the cost is borne by the employer.

Establishments and Workers in Major Industry Divisions and in Selected Industries in Buffalo, N. Y., 1/
and Number Studied by the Bureau of Labor Statistics, April 1953

Number of
Minimm mumber establishments _ Erployment
of workers in Estimated Estimated In establishments
Item establishments total total mm
studied within Studied within
scope of scope of Total Office
study _study_
Industry divisions in which occupations
were € on _an area basi
All diﬁsions ..Q...OO........l.....;.D.l......'.’. 51 7‘6 223 270,7w 187’150 22’6&
Marmfacturing sececesrosccscscncecscncsssasasnns 51 412 129 201,800 148,100 15,360
Nomnufacturing 00000000 0000000000000000000 000 51 3% 94 &’m 39’050 7’320
Transportation (excluding railroads), '
commnication, and other public _
utilities 000000000 0000000000000 0000c0R0REDL 51 61 26 18’3m 13,’710 2’010
Wholegale trade ......eseccccossssccrscscenss 51 63 1 6,900 2,430 1,160
Retail tl‘ad. 0000000000000 000000000800 000000 51 110 24 27,m u’m 1,4%
Finance, insurance, and resl estate ......... 51 37 13 6,700 3,470 1,910
Services 3/ c.uciieceiiiiessnriicsscenaccnnese 51 63 17 9,100 4y 540 750
Industries in which occupati were
surveyed on an industry basi. D
Machinery industries .cciecescescescscsoscvecescens | 5/ 22 105 29 16,893 9,695 1,464
Power laundriﬁs [IE RN EENNENNNNNENNERENNNNENENNENNXNENNENNRENNN] 21 22 8 2,052 1’257 &

1/ Buffalo Metropolitan Area (Erie and Niagara Counties).

2/ Total establishment employment. The minimum size of establishment studied in all divisions im the Jamuary 1952 survey was

21 workers,

Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures;
nonprofit membership organizations; and engineering and architectural services.

4/ Industries are defined in footnotes to wage tables.

5/ Establishments manufacturing machine-tool accessories with 8 or more workers were also included.
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Assembler (machinery), 10

Bench hand (bakeries), 12

Biller, machine, 3

Bookbinder (printing), 12
Bookkeeping-machine operator, 3
Bricklayer (buflding comstruction), 12

Calculating-machine operator, 3
Carpenter (building comstruction), 12
Carpenter, maintenance, 6

Cleaner, 8

Clerk, file, 3

Clerk, order, 3

Clerk, payroll, 3, &

Compositor, hand (printing), 12
Crane operator, electric bridge, 8

Draftsman, 5
Drill-press operator (machinery), 10
Duplicating-machine operator, 4

Electrician (building construction), 12
Electricien, maintenance, 6
Electrician, maintenance (machinery), 10
Engine-lathe operator (machinery), 10
Engineer, stationary, 6

Extractor operator (power laundries), 11

Pinisher, flatwork (power laundries), 11
Fireman, stationary boiler, 6

Grinding-machine operator (machinery), 10
Guard, 8

Helper (bakeries), 12
Helper, motortruck driver, 12
Helper, trades, maintemance, 6

Index

Inspector (machinery), 10

Janitor, 8
Janitor (machinery), 10

Key-punch operator, k

Laborer (building comstructiom), 12
Laborer, material handling, 8
Laborer, material handling (machinery), 10

Machine operator (printing), 12

Machine tender (printing), 12

Machine-tool operator, production (machinery), 10
Machine-tool operator, toolroom, 6 )
Machine-tool operator, toolroom (machinery), 10
Machinist, maintenance, 6

Machinist, production (machinery), 10

Marker (power laundries), 11

Mechanic, automotive (maintenance), 7

Mechanic, maintenance, 7

Milling-machine operator (machinery), 10
Millwright, 7

Mixer (bakeries), 12

Molder (bakeries), 12

Motortruck driver, 12

Nurse, industrial (registered), 5

Office boy, 3

Ooffice girl, b

oiler, 7

Operator (local transit), 12
Order filler, 8

Ovenman (bakeries), 12

Packer, 8
Packer (bakeries), 12

21

Painter (building comstructiom), 12
Painter, maintenance, 7
Photoengraver (printing), 12

Pipe fitter, maintenance, 7
Plasterer (building construction), 12
Plumber (building comstructiom), 12
Porter, 8

Press assistant (printing), 12

Press feeder (printing), 12

Presser, machine, shirts (power laundries), 11

Pressman (printing), 12

Receiving clerk, 9
Routeman (driver-salesman) (power leundries), 11

Secretary, &4

Sheet-metal worker, maintemance, 7
Shipping clerk, 9
Shipping-and-receiving clerk, 9
Stenographer, &

Stereotyper (printing), 12
Switchboard operator, b

Switchboard operator-receptionist, &

Tabulating-machine operator, 3, 4
Tool-and-die maker, 7

Tool-and-die maker (machinery), 10
Transcribing-machine operator, 5

Truck driver, 9

Trucker, power, 9

Turret-lathe operator, hand (machinery), 10
Typist, 5

Wagher, machine (power laundries), 11
Watchman, 9

Welder, hand (machimery), 10

Wrapper (bakeries), 12

Wrapper, bundle (power lsundries), 11

% U. S. GOVERNMENT PRINTING OFFICE : 0—1953
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This report was prepared in the Bureau's Middle Atlantic Regional
Office. Communications may be addressed to:

Robert R. Behlow, Regional Director
Bureau of Iabor Statistics

341 Ninth Avemue

Room 1000

New York 1, New York

The services of the Bureau of Labor Statistics!'! regional offices
are avallable for consultation on statistics releting to wages and industrisl
reletlions, employment, prices, labor turnover, productivity, work injuries,
construction and housing.

The Middle Atlantic Region includes the following States:

Delaware New York
New Jersey Pennsylvania
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