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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR,
Bureau of lLabor Statistics,
Washington, D. C,, January 22, 1953,

The Secretary of Labor:
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OCCUPATIONAL WAGE SURVEY - DALLAS, TEX.

Introduction

The Dallas area is one of several important industrial
centers in which the Bureau of Labor Statisties is currently con-
ducting occupationsl wage surveys. In such surveys, occupations
common to a variety of manufacturing and nommamufacturing industries
are studied on a community-wide basis. Cross-industry methods of
sampling are thus utilized in compiling earnings data for the fol=-
lowing types of occupations: (a) office; (b) professional and
technical; (c) maintenance and power plant; and (d) custodial, ware-
housing, and shipping. In presenting earnings information for such
jobs (tables A-1 through A-4), separate data are provided wherever
possible for individual broad industry divisions.

Earnings information for occupations that are character-
istic of particular important local industries is presented in
Series B tables, Union scales (Series C tables) are presented for
selected occupations in several industries or trades in which the
grest majority of the workers are employed under terms of collec-
tive-bargaining agreements, and the contract or minimum rates are
believed to be indicative of prevailing pay practices.

Data are collected and summarized on shift operations
and differentials, hours of work, and supplementary benefits such
as vacation allowances, paid holidays, and insurance and pension
plans,

The DallasfM‘etropolitan Area

The Metropolitan Area of Dallas (Dallas County), one of
the fastest growing and most important distribution, communication,
and mamufacturing centers of the Southwest, now has a population of
well over 600,000 inhabitants, Approximately two-thirds reside
within the corporate limits of Dallas.

Nearly 300,000 Dallas workers were employed in nonagri-
cultural activities in August 1952, It is estimated that almeost
half of these employees were employed by establishments within the
scope of the Bureau's survey. 1/ More than 55,000 workers were in
the 21/ manufacturing establishments included within the scope of
the study. Important manufacturing industries in the area include
apparel and related products, food processing, furniture, machinery,
petroleum refining, and transportation equipment. Public utilities
and retail trade establishments provided the bulk of the employment

1/ See appendix for discussion of scope of survey,

in that portion of the nonmanufacturing field covered by the study,
with each of these two major industry groups accounting for slight-
1y more than 22,000 workers. Nearly 12,000 workers were employed
in finance, insurance, and real estate firms, and about 8,000
were employed in both the wholesale trade and services groups of
industries,

Among the industries and size groups within the scope of
the survey, about half the plant workers were employed by firms
having written agreements with labor organizations. In mamufactur-
ing, more than two-thirds of the employees in plant jobs were em~
ployed in unionized shops, while in the transportation, communi-
cation, and other public utilities group of industries, four out
of five workers were in establishments having labor-management
agreements covering nonoffice workers., Only in the public utilities
group of industries was there an appreciable degree of unionization
among office employees. About 40 percent of the clerical workers
in this industry group were employed in establishments having union
agreements covering office workers., In all industries combined,
less than one in eight office workers was employed by a firm having
a union contract covering office employees,

Occupational Wage Structure

. Wage levels in manufacturing and public utilities indus-
tries in the Dallas area were influenced extensively by general wage
increases and cost-of-living adjustments during the 14 months fol-
lowing the last previous comprehensive survey of the area. 2/ A-
bout two-thirds of +the plant workers in each of these groups of
industries were granted general wage increases-most of these work-
ers were in establishments whose increases ranged from 10 to 18
cents an hour. Two=thirds of the office workers in manufacturing
and four-fifths of those in public utilities received general wage
increases. In other nommanufacturing industries wege adjustments
of an aoross-the-board nature were uncommon and generslly confined
to the largest establishments,

Wage rates for time-rated plant workers in all the large
and a majority of small memufacturing establishments and in trans-
portation, communication, and other public utilities firms studied
were determined on the basis of formal rate structures, More than
three~-fourths of time-rated plant workers in these industries worked
under formalized wage plans providing a range of rates for each
job classification. In other nommanufacturing industries, formsl

2/ Bureau of Labor Statistics Bulletin No. 1043, Occupational
Wage Survey, Dallas, Tex,, June 1951,

(1)
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rate structures providing either a range of rates, or a single job
rate, for time-worker jobs were less prevalent., About two-thirds
of the time workers in the plant departments of service and whole=
sale trade establishments worked under a formal range-of-rates ar-
rangement., In retail trade, however, the rates of more than half
the workers were determined informally,

Minimum entrance rates for inexperienced plant workers
were established on a formal basis in nearly all Dallas firms, In
retail trade and services establishments, entrance rates were usu-
ally below 75 cents an hour, while in manufacturing and the public
utilities groups more than half of the plant workers were in es-
tablishments having minimum entrance rates of 90 cents or higher,
Nine out of 10 nonoffice workers employed in wholesale trade were
in firms having established entrance rates between 75 and 90 cents
an hour,

Where occupational comparisons could be made, wages and
salaries were higher in manufacturing industries than in nonmanu-
facturing, In 14 of 15 office classifications permitting compari-
son, average salaries in manufacturing were higher than in nonmanu-
facturing., Average hourly earnings for plant jobs surveyed in all

industries were higher in manufacturing establishments in 16 of 18
Jjob categories for which comparisons were possible., Wages of office
as well as nonoffice workers in the public utilities groups were
generally above the average level for all nonmanufacturing indus-
tries, whereas in retail trade establighments wage levels were be~
low the nommanufacturing average in a majority of jobs for which
comparisons could be made,

Practically all office workers and five-sixths of the
plant workers in the Dallas area were employed by firms providing
pay for holidays not worked. Two~thirds of the office and two-fifths
of the plant workers received six or more paid holidays,

Provisions for paid vacations were also more liberal for
office workers than for plant workers, After a year of service,
the majority of office workers were entitled to 2 weeks of paid va-
cation, whereas four-fifths of the plant workers recelved only 1
week, After 5 years of service, most office workers and two-thirds
of the plant workers were eligible for 2 weeks of paid vacation,
Variations in vacation benefits by industry group were less sig-
nificant for office employees than for plant workers <for whom the
pattern of benefits shifted noticeably with varying length of serv-
ice requirements,
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A Cross-Industry Occupations

ravie 111 Office Occspaliond

{Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Dallas, Tex., by industry division, August 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
A . . Number i Und s is 3 ‘\‘s s s Y s 5 B s s ] 5 Is F 15 ‘s 5
Sex, occupstion, and industry divisien | o | ey | Hedy g0 30 00/32.50 Lzs .00 | 37.50 " 10.00|1i2.50 1 1500 17,50 50+00|52.50 |55.00 | 57 50/ 60, oo\sz.so 65. cow 67 50,7000 ,72:50 75,00, 0. 00, 54 00:50,00
(Standard) | (Standard) - - - and
! 30,001 35, 50 35 00 \37.50 ho.oo‘ h2.50 us co k7. 50 50 00! 52, 50 55.00 57.50 éo.ool 62, 50 65 co ‘67.50 70, 100 72.50 75 00 }80,00 ‘ 85400 90400 over
' : i i . i
e g ’ Lo : ! | Lo : b i

Billers, machine (billing machlne) 41 Le.5 53,50 - = - 2 - 3 2 - 9 8 3t - \ - 8 - - 61 - - - - - -

Nonmanufacturing e..coooesecsss Lo 40,5 . 53.50 - - - 2 - 3 2 < g 7 3 - z 8 - - 3 " - — = z _
Public utilities # ,. Lo Lo.5 53.50 - - - 2 - 3 2 - 9 7 34 - - 8 | - -‘ 6 \ - - - - - -

Bookkeeping-machine operators, class A ....... 28 40,0 | 62,50 .| - - - - - - - - 13 | = 3 ‘ - - 1 ‘ - I - ‘ 3 1 1 - 2

Clerks, file, ¢1ass B suosveorconsecssenasenes 3 39.5 . 34,00 - 12 13 5 - 3 30 - - - - - \ﬁ - - . " - - - - - -, -

Clerks, order ....... eeitiiiiisieiieiecienae, 304 Lo 6. - - - 3 L1 o el 2 29 - 7 2w 30 18 . 26 9 18 17l s g 9, 11
Manufacturing . I L0.0 ; £69.50 - - - - - -, - - -1 - - -0 11 [ -7 137 3 3 3 2 2 2 L
NOMMANUFACLUTING +ovonsorranserorcnenss vee. | 258 L0.0 ¢ 60,00 - - - 3 b1 o o22f 22, 29 - 27, 1k 2k 18 131 &1 15, 1| 13 3 7 ‘ 7

; | i ; . H : i ' !
59 400 | 72,50 - - = - - 1. - - - yio- - g 3 - 1 - 22 s ' 3 5. 5
73 0.0 70.00 - - - - - 1 . - - El - - 6 3 = T o 22 1 2 3, 2 37 1
B | 9.5 6B.00| -1 - - - 1 e 21 - o6 3 - T Y -
i : | i ! : ! i i : ' i

OFfice DOYS sovevencosesvessnsassoasesesneese | 183 40,0~ 36,00 3 68 W1 . 20 7 18 [ 3 2, 2 - - - - - - - S
Manufacturing «..... 82 L0.0 | 37.00 - 18 19 | 10 1 - - 10 = 1 1 P — R - P S - - T -
Nonmanufacturing «..... 121 L0.0 . 35.50 3 50 2 | 101 6 18 L 1 - 2 1 - - - - - - - - - - - -

Public Utilities # suvviverernrennnanen . 28 L0.O ¢ 39.00 - 3,07 2] & 8 -1, -0 2d 1 -i - - - - - - - - - - -
! | | . ! | . . ; ! | :

Stenographers, general ... fevesseacenanes . Uy 40,0 : 5L,00 - - - - “ - 1 - L 161 b - 5 S 3 - - - 2 1 1 3! - -

MANULACLULING +oevevevrsnoranrocrosioeres N 38 L0.0 . 55.50 - -1 - ‘ P e e A T 2 - S - S - i 2 T T 3 = =
: | ! i i : | i i

Tabulating-machine operators v..... cevassasias 88 .| k0,0 63,50 - - -~ = - ! - [ | 1 3 7 12 - 1 6 12 8 L i 9 9 12 - - -

NonmanufaCturing +.eevesesessvsercasnvecses é5 395 63,50 - - -0 - - - 1t 37 7 9 1 2 7 6 L 3 L 9 9 - - -
Women ' J : i ; ; } ; ! ‘

Billers, machine (billing rnachme) veaeees | 264 | L0 (M350 | - - 17 3 27 61 | 26 u2 6 7 12 7 22 1 2 - - - - - - - -
Manufacturing ee eesssosns S 54 39,0  1h9.00 - - - - - 16 | 6 1k 1 2 3 - 22 T -7 - - - - [ - -
Nonmanufacturing ee.e... cee 199 L0.5 L2.00 - - 17 34 27 | 20. 28 5 S 9 - 7 - - 2 - - - - -1 - - -

Public utilities * ..ees o 27 50,0~ L3.50 - - 2 b 3. 03| 1, - 1 4 3 - - - - - - - - R
Retail trade ....... . 38 h0.5 .00 - ; - 1 13 1 i 3] 10 i 9 - 1 - - - - - - - - “ - - - - -
! i ! | | : | ;

Billers, machine (bookkeeping machine) ....... 67 40,5 48,00 - - = - - 3] 15 ‘ 19 ‘ 13 3 11 2 - 1 - - - ~ - - - - -

NommnanufaCtUIing seeeseonsnsorscrocecosns e 8 k0.5 T L7.50 - - - - - 307 157 197 13 2 10 2 [N I B - _ - = - N -
. : | ' ! P

Bookkeeping~machine operators, class A ....... 101 40,5 ! 56,50 - - - - - 3! é 11 10 7 12 16 3 . 1k 1 - 2 12 2 - -

NONMANUFACLUIING werevvsesersesasorercones BL 10.5 ., 5L.50 -~ - - i = - 3 3 11, 10 ' 7 1, 1r: 3 ¢ 14 1 - 2 2 - 3 - - -
Retail 47808 sevrseersnonsocncnonassnns . 36 400 | 53,00 - - - e 2 2 7 s . i - 17 - 12 - o= 2 - - - -

Bookkeeping-machine operators, class B .... 431 %0.0 43.50 _ - 22 | 57 & 100 1 4o 56 ‘ 10 L2 8 7. 12 . 3 : 1 \‘ - | L ‘ 2 - [ - - -
MEMUFACtuUring eevececresorsecnone 12 50,0 16,50 - - - - 9 38 11 2L 6 7. L. P 9 1 3! 1 - - 2 1 - - _ - -
No‘mnanui’acmnng . P 307 40.0 L2.50 - - 22 57 52 62 29 32 L 25 ! b 703 - - - L - - 3 - - -

Retail t78dB eeueoecerrenrorncnensensas . 52 .0 | .50 - - 1 12 S "{ 2 8 - 9 - e - -~ - - - - - -
' . ! ; ! : i ! ! ! i

Calculating-machine cperators i | ! | | ‘ ; i i ! ;

(Comptometer tYPe) eoveeevsasrecvasencsonss 533 40,0 | L9.50 - 6 1 9 20 37 L3 26 78 68 73| 2 35 19 a1k R - 2 10 - - - -
MaNUTACULANE +evrveoroserarerannnnns 70 k0.0 | 50,00 - -1 - - 9 12 - 15 5T 3. 5] 2. 81 &k 2 - 2 - - - R
Nommanufacturing . 163 10.0 | L9.50 - 61 9 20 28 36 26 63| 6 | 6 | 26| 30 171 33: 10 1% - - 10 - - - -
Retail trade .. 227 0.0 | L7.00 - 303 15 16 29 . 17 wmi 36! 200" 35 ‘ 16, - 22 - ¥'o- - - - - - _

; I ‘ ! ;

Calculating-machine operators i | i ! | | ‘ ! ;

{other than Comptometer type) ............ .. 92 40,0 | L3.00 - 9 + 8 : 13 2 15 17 7 - 31 1] - -1 3 10 - - - - - - -
Nonmanulacturing ... 0000000 eteanesns 7k 10.0 LL.50 - g 3 1 8 2 10 1y 7 -] 3 mT o - - 3 1 - - - - - - -
: i
Clerks, file, ClASS A vreresecinieinnss eenins 206 | 50.0 | L300 | - S N B b2 . 3| 16! 8 -7t ey 2 6] 1 6 -1 - - - -
Normarmfacturing .. ... N 202 10.0 | L2.00 - - 1 I L3 L2 T 31 16 ] - 1T - L 2 3. - T 3 z - z Z =
Public Utilities # cevvienvirnnnsnrennss 30 40,0 | L7.50 - - - Lt 6 i 6 - 6 1 - - - - - 3 ‘ - 1 3 - - -
Il : i ! ! : . ) 1
See footnote at end of table. Occupational ¥Wage Survey, Dallas, Tex., August 1952
# Transportation {excluding railroads), communication, and other public utilities, U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics
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(Average straightetime weekly hours and earnings y for selected occupations studied on an area

Table A-l: % W—@W

basis in Dallas, Tex., by industry division, August 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number Under |§ $ 3 s H H s s 3 3 s $ s Is s s s \s s s ls X s
Sex, occupation, and industry division wolters | Neskly | Weskly eT 130,00 |32.50 | 35,00 {37.50 [L0.00 |h2.50 [ 45,00 U7.50/50.00 |52.50 | 55.00(57.50 |60.00 | 62.50 | 65.00/67.50 70,00 | 72,50 | 75.00/0.00 ias.uoi 90.30
. - - - - - - - - - - - - - - - - - - - - - an
(Suandard | Gl | 30,00 132,50 |35.00 | 37.50 lo.00 (k250 15.00 | L7.50 * 50.0052.50 | 55.00 | 57.50 /60,00 |62.50 65.00! 67.50/70.00 | 72.50 ‘js.oo 80.00[85.00 ' 90,00 over
| \ i i ! i : ‘
Wamen - Continued | i i l ' { | i i i
= s ! ' : | ! I

Clerks, file, class B seoveuas cecsssveceessues 888 40,0 | 35,50 325 ' 177 156 81 78 21 [ 9 8 1 4 1 3 ‘ - - - - -; - - - - =
Manufacturing sesescssss crensen 35 L0o,0 | b5.00 - - - 3 2 1 - - 6 5 3 - T2 o -] - - -] - = - -[ -
Nonmanufacturing ... 853 | 0.0 ; 35.00] 13| 325 177 153 79 ¢ 6h 2 6 3 3 4k N 1 } - - - - -1 - - - -1 -

Public utilities # . 101 | L0.0 - k40,00 - b 12 18 16 ' 3L I 2, 3 3 - N 1 - - - - - - - - - -
Retail trade ...... L7 ! koo 3L.S0 1 16 16 2. 20 6 boo- - - - - - - - -‘ - - - - S

Clerks, OFdEr seoessesssncsstossonnsoasonsanes 187 | 40,0 . 45,001 - <l ' 9] 657 | 3.9 tay | 6 7 0 | ul o L] 3] - - -
Manufacturing «.eesoeeees ceserse 39 39.5 | Ll.50 - - 5 - - 9 8 L 9 - - L] -7 =] - -1 - - - - - - -
NORMANULACEUTANG voeonaneennonsnrennosnnnens 1h8 | 0.0 u5.00 - -9 9 6 ¢ L8 5|5 8 6 7 TR - 3 - -

f i : i ‘ ! i ! ;

Clerks, payroll sesseessssesssevssacsscassessey 402 40,0 £1.00 = 5 b 1 8 | L9 30 : 61 42 63 2 17 J 33 | 15 | 7! 7 2 1 5 L L. L -
Manufacturing seeses 135 [ 39.5 | 51.50 - 5T -1 - -1 19 6 ] 30 7 | 32 1 2 11 L Pl - 2 1 2 3. & L -
Nonmanufacturing . 267 40,5 50.50 - - 1] 7 8 30 2h {37 35 31 20 15 ;22 “ 1 { 5 7 - 101 3 1! - - -

Retail trade .... 60 Lo.5 L8,00 - - 1 5 3 2 3 J 15 5 8 1 6 . 2 1. - 1, - 2! - 1! - - -
i ! i ] i ! j ]

Duplicating-machine Operators e.cueeoeesesesses Iy 40,5 4,90 6 -JI - 1 9 1 a2 ~ 9 2 - ’ - 1 - - - d| el -

NOTMAINTCUUFING s revessrsssovesssossseass 29 | k0.5 © U3.50 6 - - 1 7 11 s - 8 1 - - 1 -1 -~ - - - -
' ! i : i : |

Key=punch operators eessecesscscssasessassssos 385 Lo.0 46,00 - 18 - \ 6! 39 25 36 W 66 . h7 @ 33 8 11 N 31 2 5 1 - - - - -
RN aCturing ~veesvss 59 | L0.0 | 53.50 - - - - - 2 1 3 713 ‘ 16 5 2 L - - 5 1 - - - -1 -
Nonmanufacturing «.e.. 326 40,0 | hk.50 - 18 | - L6 39 23 35 38 S9 13k 1y 3 9 - 3 2: - - - - - - -

Public utilities # 67 | Lko.0 | LS.50 - - l - - - s 7 {13 8 25 | 3 1 - - 3 2‘ - - - - -1 - -
| ! i

office girls o.... 17 | 40,0 | 36.00 2 291 ko DY) } 7 9 b 2 2 - - - T - -1 - - - - -

NORMANUTGCIUTINE oeesesnvnrosoesanassesanns 139 | ho.0 | 35.50 1 291 o E U 9 - - - 1 - - - - - - - I - - - -
i H . 1 | H N |

SELTELarieB susssvsessssesssscsssssnensassvogy | 1,022 40,0 | 61.50 - ~ | - - P 52 g 45 ! 55 109 90 . 6k . 1ok 0L | 9 65 31, 50 42 59 3¢ 11| 32
Manufacturing . 246 | L0.0 : 68,50 - e e - - - -] = 1 '18 & 112 15 32 | 1 29 6 22 1r 227 18 3] 21
Nonmanufacturing «sese.. 776 | W00 ;59,00 - | - - - - - 52 (b5 b3 ' g2 |52 . & 72 | 68! 36 25 28, 25 3l 12 8] 1

Public utilities * .ie... 198 | L0.0 ' 62,50 - - - - e . - s i1 g |28 13 39 a a2 8 13 20| 6 19 ok - -
Retail trade seesesssessorsnrsonansannes 129 | LU0 i 59.50 - = .y O - 6 J 70033 6 7 13, 8 11 . S 2 6 8] 1 1l 1
! H ! H I i ' ! H

Stenographers, general . ... veveerenrees 12,506 | 40,0 | S1,00] - - 1. 5. 83 1120 |akh l00 lask 235 108 fe1 8o 135 85 68 27 9. 6 ul 1 - -
ManuTacturing »eeeeses 488 | 39.5 | 57.00 - - -] 101 6t 71 18126 | k2 | €& LA | 32 | 15 &2 55 17 H [ I - o
Nonmanufacturing seeeses ees | 1,018 | W00 | 14B.SO - . 10 w77 113 | 128 |7k | 112 75 7o |60 | L8 ! 60 i 23 13; 10 b - - 1 - -

Public utilities # .. 3 40,0 : 51,00 - [ - - - 12 26 43 {53 37 3 3 .30 |16 | 18 ; 15/ 9! 8 2 - C- 1 - -
Retail trade vevesssscnsnscaoansasssoane Ud | 40.0 | L7.00 - - 1 8: 17| 11 %5 | 36 5 |2 7 | 10 b2 | b - - - - - -] -
| ! ! | ! i i

SWitchboard OpETatOrS seeseosssesessasoosseses 263 | 13,0 | LL.0O 3| 2 21 63 9 | 28 21 1 30 & 7 7113 5 b 8 1 - - - S -] =
ManuTacturing <eeesssves 37 | 39.0 | S5L.50 - - - - - 1 b 3 - s 19 s [ - 1 2 7 1 - - - - - -7 -
Nonmanufacturing «ve..se 226 | L5 | L2.00 302 21 63 9 | 27 17 | 27 2 |12 8 [ 8 1 2 1 - - - - - - - -

Public utilities # L3 | k0,0 | 50,00 - j - - - 2 6 2 6 S s | 8 N 2 2 1 - - - - - - - -
Retail trade eieeeisessiciniiirosonensnns 53 | bl.0 | LO.50 - ‘ 2 12 6 3 L Lo 17 N 1 - - - - - - - i - - - -1 -

Switchboard operator=receptioniSts vevessessee 322 40,0 i), 50 - i 12 16 17 41 42 56 Lo 30 20 ‘ 15 21 7 2 - - | 2 - - - - -
NanufaCtuTing vessevsvevessososanss 131 | 39.5 | Lé.00 -7 - 10 1] 17 H 26 | 12 11 6 7 15 17 - 2 - -1 2 - - - - -
Nonmanufacturing ....... 191 | k0.0 | ws0| - | 12 6 61 24 | W | 0 |26 |19 |1k P I 7 - - - - - -l - B

PUblic UL1lities % seevsersserseenennone 28 | 1.0 | MBS0 | - - - - 1| s 2 | 3 8 |3 - |- 3 3 - -[ - - - -l - - -
Tabulating-machine operators seesecsesescssess 80 | 40,0 52,00 = ! - 2 by - L 12 3 L (13 (10 | 7 10 2 3 51 1 2 = d - =
70 [ 0.0 | S1.00 - ; - 2 N - L 12 1 L 9 [ 9 1 7 9 2 1 sT 1 - [ - < - =
331 | 40,0 | 16,50 - 2h 3| 16 | 58 13 | 53 8 |32 \ 39 ( 10 3 1 -( - - - - - -

ONManUf@Cturing cveseesvosessvscncesssesee 265 | 40.0 | k6.00 -1 2l ENEE R 131k 60 130 17 | - 10 3 1 -] - - - - -

TYPists, €658 A seveoveoesesesesororaroncnees | 600 | 40,0 | MhSO| o | o B, 5| 90 j112 | 75 |78 | 6k |60 ‘ 3 111 | 12 3 3 o - - - - -] -
Manufacturing ... . 28 | 39.5 | L9.50 -1 -1 = - - 1 13 1 - - - |1 [ & & 2 | 11 = < - - = - P
Nonmanufacturing eeeeses . 573 | L0.0 | bS50 -] -1 8! 501 9 | 99 7 | 78 6 i 60 30 7 6 1 2t - - - - - - - -

Pubiic utilities % .. . 1h | ku.o i LB,00 -1 o~ 2. 2! '8 10 15 [ 11 20 (26 9 ok Lo 1 2] - - - - - - -] -
RELAIl LTGGE veereeenrearsonsernsrnnsons 83 | 40.5 | L2.50 - - - Wi 3] 2 19 | 17 k2 | - - 2 - - - - - - - -l - -
! ‘ i ‘ ; ; !

Typists, class B ... o 11,149 | 40,0 | 42,50 6 . ou | 16k . 3139 83 122 | 3120 [ 5¢ 8 93 107 u7 & | 3 - - - - - - - } - -
Mamufacturing ,,. 338 40,0 51,00 - - s S| 8 | 16 pin 17 25 |70 o7 3% T € 27 =] - < - - - = = s
Nonmanufacturing .. 811 | Lo.o | 3900 | 6 | 9u | 1790 13 TS (206 1106 . kO 133 23 - il - b - - - - [ - - - - -

Public utilities » . 83 | L0.0 | L2,00 - - - | 13T 13 7L 5 |- - .1 0 -k - - - -1 - - - - -
Retail trade eeveececesssvocssoscssensss 8, | L0.0 | 39.50 - 6 3 23! 20 i 1 2T - ‘ 2 - - -0 -y - - - - \ - - - - -
| i ; | i i ; i g i

y Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these

#  Transportation (excluding railroads), communication, and other public utilities.
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tavie a2e fhofeddianal and Fechnical Occupaliond

(Average straight~time weekly hours and earnings l/ for selected occupations studied on an area

basis in Dallas, Tex., by indusfry division, August 1952)

AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF— .
. X . Number $ s s ] \s ] s $ is s s s 5 s s 3 s s s s s s s
Sex, occupation, and industry division workers (Swf,?é"r‘,yd) (gﬁ’f’l;.if,‘gyi ) 37501 1:0.00{L2.50 | L5400 [ L7.50 | 50.00| 52.50/55.00 | 57.50 | 60.00(62.50 |65.00 | 67.50| 70.00| 72.50/75.00 | 80.00 | 85.00/90.00 | 95.001100.00105.00|110.00
tandar tandare - - - - - - - - - - - - - - - - - - - - i - -
33?% 42,50(45.00 | 47,50 | 50,00 | 52.50| 55.00[57.50 | 60,00 62,50{65.00 |67.50 | 70.00| 72.50| 75.00§ 80,00 | 85,00 | 90,00/95.,00 '100.00105.00 110,00:115,00
! T
| !
Men ! :
- 8
DraftSmen eeo.oceeeecesceccnes eresiwsiseieiies 187 40.0 | 70,00 - - - 3 - S b 5. 16 11 10 17 3 25 1 20 12 6 8 - 2 - 3
Manufacturing eeeeoeesecceons reeseneneenn . 131 0.0 ' T1.00 - - - - - - - -- 10 9 9 13 26| 22 7 20 5 3 2 - 1 - 1
| | ! |
Draftsmen, JUNior e.eceseesei-ceceveevensannes 118 40.0 | L9.00 3 2 21 16 1w0! 22 13 3 7 9 - - - - - - - - - - - N
Women ' i
Nurses, industrial (registered) ..... 60 L0.0 | 66.00 - - - - 1 H S U 6 12 ki 7 1 7 L N 2 1 - - - -
Manufacturing . aeeereccovocconssonconnosse LB L0.0 %67.50 - - - - - 2 T 7 1T I T T 7 3 N 2 1 - = - -
; | L
1/ Hours reflect the workweek for which employees receive their reguler straight-time salaries and the earnings correspond to these weekly hours,
e i3 Maindenance and Power Plant Occupaliont
(Average hourly earnings 1/ for men in selected occupations studied on an area
basis in Dallas, Tex., by industry division, August 1952)
. NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Aversge |% 3 ] $ s D s s s s ) s B s $ 3 s $ 5 s s ) ) s s s
Occupation and industry division W olf‘ hou}lgs Oégg 0690 |0.95 |1.00 [1.05 |1,10 1,15 [1.20 {1,25 (1430 {135 |1.10 [1oh5 [1.50 11.55 (1460 [1e65 |1.7C (1475 J1.80 1490 [ 2,00 | 2,10 |2.20 {2430 | 2,40 | 2,50
orkers | esrmin
under| - - - - - - - - - b - - - - - - - - - - - - - - and
«$ ©95 11,00 11405 {110 [1.15 1,20 {1425 {1630 {135 |1.40 {1445 (1,50 [1.55 1160 [1,65 [1.70 1,75 [1.80 J1.90 [2.00 {210 [2,20 {2.30 [ 2,10 | 2,50 | over
$
Carpenters, maintenance 202 1,8Y - - - - - - = 2 - - L - S 9 15 13 32 39 6 10 23 7 S 2 L| 16| 10
Manufacturing ..... 79 1.86 - - - - - - - - - - - - 2 2 2 11 [ 9 g K 20 4 Ef 2 - T =
Nonmanufacturing «evesesseessssorss 123 1.82 - - - - - - - 2 - - k - 3 71 13 2 26| 30 1 5 3 2 - - k{ 11| w0
Public utilities % ....... 61 1.68 - - - - - - - - - - - - 3 s 5 - 20 23 - - 3 2 - - - - -
Retail trade seeeeescscssoesesssncscesen 38 2,05 - - - - - - - 2 - - 2 - - 2 - 2 - 7 1 3 - - - - | 13| &
Electricians, maintenance ..iveceec.. 24,8 1.91 - - - - - - - - - L - 13 - 36 11 5 12 5 12 25 15 30 20 20 23 11 6
Manufacturing .. 186 1.93 - - - - - - - - - L - 2 - 2L 11 L 6 3 12 22 1y 12 20 19 23 10 -
Normanufacturing 62 1,84 - - - - - - - - - - - 11 - 12 - 1 6 2 - 3 1 18 - 1 - 1l 6
Engineers, Stationary .......eeesecesseeses see | 166 1,61 - - - - - - 6 L 12 1, 33| 22 S i 2 7 2 1 3] 23, 23 7 5 1 S -1 -
Manufacturing . . 13 1.70 - - - - - - - L1 10 - - 17 5 1 - - - 1 2 16 21 - N - H - -
NonmanufaCturing .ueeeeeessersescosonaases . 80 1.52 - - - - - - 6 - 2 1 33 5 - 3 2 7 2 - 1 7 2 7 1 1 - - -
Firemen, stationary boiler .. 106 1,54 - 2 - 10 - - - - - 28 - [3 2 9 11 - - 9 21 1 3 3 1 - -
Mamufacturing «...oceo.. evessseerirane veen 67 1.LL - - - 10 - - - - 28 2 - 8 11 - - - - - 1 3 - 3 1 z
Helpers, trades, maintenance ....ec.eesesssess 280 1.36 3 - 5 S - 1 - uh 27 66 7 19 35 i7 16 17 1 - 3 L - - - - - - -
Manufacturing e...... S 129 1.43 - - 3 - - - - 2 I g2 7 - 17 17 N 16 - - 3 L = - - - = - -
Nonmanufacturing «.eeeee.e 151 1.30 3 - 2 s - 11 - 42 23 1k - 19 18 - 12 1 1 - - - - - - - - - -
Public ubilities # .ue.voeees 139 1.31 3 - - L - 9 - k2| 16| 1w -] 19| 18 -1 12 1 1 - - - - - - - - - -
Machinists, maintenance .......... sessssians .- 15h 1.79 - - = - - - - - b 1l 8 26 8 1 6 12 13 2 11 26 1 S 8 7 -
Manufacturing ...... feaenrenevsieenereeinen 108 1,87 - - - - - - - - - ~ | 12 - 12 B - [ 11 13 2| 1T 22 T S ) 7 =
Mechanics, automotive (maintenance) o....... . 99k 1.69 - - = 3 5 2 1 13 5 7 L 10 28 53 65| 1913103 |23 | 21 | 333} 38| 17 211 12 2| 10 - -
Manufactwring ....-. .. 8L 1.86 - - - - - - - S - - L b - 3 - s 11 1 1 5 L 18 11 2] 10 -1 -
Nonmanufacturing .. 910 1.67 - - - 3 5 2 13 - 7 b 3 2h 53 62 19 98 | 212 20 | 332 33 13 3 1 - - - -
' Public utilities . 828 1.68 - - - 3 - 2 8 - N - L{ 24| 35 601 19| 87| 203 | 18| 328 24 5 3 1 - - - -
hetail trade ,....... Caseeceracraceanen . 56 1.53 - B - - S - 5 - - L 2 - 5 2 -l n 6 2 b 9 1 - - - - - -
i | |
L | R I O

See footnote at end of table.

# Transportation (excluding railroads), commnication, and other

240555 O - 53 - 2
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nite s-3:  Maindenance and Power Plant Occupalions-Conlinued

{Average hourly earnings y for men in selected occupations studied on an area
basis in Dallas, Tex., by industry division, August 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Aversge | s $ s s s s s s s s s s s s s s s s 3 s s s s s D s
Occupation and industry division of hourly [0.85 0,90 (0,95 (1,00 {1,05 (1,10 |1.15 1,20 |1.25 [1.30 |1.35 [1.L0 {1.45 |1.50 | 1.55 [1.60 [1.65 | 1.70 | 1.75 §2.80 | 1.90 | 2.00 | 2,10 | 2.20 | 2.30 | 2.L0 | 2.50
Workers earnings maﬁgr - - - - - - - - - - - - - - - - - - - - - - - - - and
.90 | .95 [1.00 [1.05 |1.10 {1.15 [1.,20 [1.25 [1.30 [1.35 [1.40 |1.45 [1.50 [1.55 [1.60 [1.65 |1.70 |3.75 |1.80 J1.90 | 2.00 [ 2.10 {2.20 [ 2.30 | 2.L0 [ 2,50 | over
. $ I
Mechanics, maintenance eee..... . 470 ™3,69 - 8 [ - - - 8 10 10 S é 38 13 b7 bl 22 36 28 15 31 51 63 13 16 - - -
Manufacturing ovseevessocses wees | 302 1.77 - - - - - - - - - S - -] 13| 37| 39| 20 20| 19 15 30| | 1| 13| 10 - -] -
Normamif acburing «.....e.ee. .| 168 1,54 - 8 6 - - - 8| 10| 10 - 6| 38 -| 10 5 2| 16 9 - 1 1§ 22 - 6 - - -
Public utilities # ..eeveeeccracorcsonne 91 1.62 - 8 - - - - 8 - - - - 16 - 10 3 - 10 2 - 1 11 22 - - - - -
Qilers i....... fierecaon: 97 1.39 20 2 2 | 1 L| 30 6 7 - L N 1 - 2 1 - - -
Manufacturing «e... 97 1,39 - - -] .- 20 2 21 1 L] 30 6 7 - L b 1 - 2 1 - - - - - -
Painters, maintenance ....ceeseevses 132 1.63 - - - - [3 - 1 12 9 L - L 1 32 5 b 7 20 2 1 7 1 6 - -
Manufacturing ... L7 1,73 - - - - = - - - L L - L - 1 - - 3 ST 1% 2 - L 1 - - -
Nonmanufacturing 85 1.57 - - - - 6 - 1 12 s - - - - 1 5 n 2 1 - 1 3 - 6 - -
Plumbers, maintenance ,.....e.sssesveescacsess 35 1.84 - - - - - - - - - - - 10 - - - - - - 2 6 3 1 12 1 - - -
Tool-and-die Makers ...cocesesveesss eresesceses 17 1,98 - - - - - - - - - - - - - L 8 - 2 10 2 30 1k 33 b 19 9 2 -
MANUFACELUTANE + v eevrosrevvoscnocnssonee . | 17 1.98 - - - - - - - - - - = - - L ) - 2 10 2| 30] 1L | 33| 1L | 15 21 -
1/ Excludes premium pay for overtime and night work.
% Transportation (excluding railroads), communication, and other public utilities.
wite ai: Cudlodial, Warehousing,and Shipping Occupalions
(Average nourly earnings 1/ for selected occupations 2/ studied on an area
basis in Dallas, Tex., by ingdustry division, August 1952)
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Aversge s $ $ $ s $ s s $ $ B $ $ s $ $ s $ 3 B B $ $ s B s
Occupation and industry division Wo‘;lfms el:::ig;! Under | 0450| 0s55| 0.60| 0.65| 0470] 0,75| 0,80} 0.85| 0.90| 0.95| 1.00| 1.05| 1,10| 1.15| 1,20| 1.25| 1.30| 1.35| 1.40| 1.50| 1.60| 1.70| 1.80| 1.90! 2.00| 2.10
- - - - - - - - - - - - - - - - - - - - - - - - - and
0,50 | o55| 60| 465| 70| .75| 80| .85 .90| 95| 1.00| 1.05| 1.10| 1.15| 1.20| 1.25| 1.30| 1.35/ 1.LO| 1.50| 1.60| 1.70{ 1.80| 1.90| 2.00| 2,10 over
$
Guards oovev.ions Sbessscsevesesstessieserenoas 265 1,50 ] - - = - = - - - - - 27 - 18 16 3 12 2 b 10 L3 60 39 N 18 2 -
Manuf acturing +...... 206 | 1.56 - - - - - - - - - - - 20 - 12 - - 12 6] 1 S 27 60[ 39 L] 18 2
Janitors, porters, and cleaners (men) ce.o.... | 2,406 | 1,00 601 16{ 261 290 67 70! Jjol alal k3| 89 1o7! 33 oS 98| 161 111 88: 39: 13 | 163 125 I N - -1 -
ManufaCtUIing «esvseesocvrensasaes eeenenee 923 1.17 - - - - - - 17 22 32 21 16; 17 s2 23 S71 35 28 24 8 159 125 S 22 - - - -
Nonmanufacturing ...... ves ves 1,483 .92 60 16 26 25 67 70| 263| 119| 11 68 91| 166, 53| 75! 1ok4| 76 60 15 5 N - - 9 - - - -
Public utilities * ... veen vee 1.09 - - - - - - 8 6 W 8 38 119 32 38 92| 61 52 3 N - - - -] - - - -
Retail trade su...... erervnees 501 .81 -t 13| 26| 11| 55| 63| 97! 84| 31y 34| 20| 16/ 17| 25 2 2 2 2l 1 - - - I - I
Janitors, porters, and cleaners (women) ...... 870 62 363 53 12! 16 28 kN [N 20 18 L 5é Lo 12 L 22 - - - 2 L 8 - - - - - -
Manufacturing ...... wees 123 .52 - - - - - - 53 10 15 3 H 12 12 - - - - - 1 IR 8 - - - - - -
Nonmanufacturing «....... . 7h7 .57 13/363 53 12| 1ké 28 1y 11 1o 3 1 51 28 - L 22 - - - 1 - - - - - - - -
Public utilities # . 122 .99 - - - - - - 10 8 2 1 L6 28 - L 22 - - - 1 - - - - - - - -
Retail trade ....... 98 .62 - 32 12 17 28 2 1 - 1 - 5 - - - - - - - - - - - - - - - -
Laborers, material handling L/ eeeesescsassvas 2,690 1.13 - - S 7 8 L 63 203 399 3l 381 550] 1uk 19| 103 181 23 263 69 1565 48] 49 8 65 10 2 -
NMarufacturing seesessesssse 1,324 1.17 - - - - - - s3 53 75 1 L83 95| 13 10/ 59 Lop 134 17 138 30 22 8 65 10 2 -
Nonmanufacturing eceovenese . 1,366 1.09 - - 5 7 8 n 10| 150 124| 101 177 67 L9 g3 122 on 129! s2 27 13| 23 - - - - -
Public utilities # eesvsvernencos 801 | 1.1%5 - - - - - - - 81 20 i L9 sk 33 - s2| 82 174 125 22 27 14| 21 -] - - - -
Retail trade «.ceovees 213 .97 - - 5 L 1 I L 35 10| - 53 1L 13 7 6! 9] 16 12 -| - - - - - - - - -
See footnotes at end of table. Occupational Wage Survey, Dallas, Tex., August 1952
# Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

Buresu of Labor Statistics
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tavte a-is  Cuddodial, Warehosuding,and Shinping Occupaliond-Conlinued

(Average hourly earnings 1/ for selected occupations 2/ studied on an area
basis in Dallas, Tex., by industry division, August 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average s B $ 5 5 5 B 3 § 5 s B s s s g s § s s s 5 s ‘
Ocoupation and industry division wlho | Bous gnde 0,50 | 0455 | 0,60 | 0,65 | 0470 | 0575 | CuBO | 0,85 | 0,90 | 0495 [ 1,00 | 1405 | 1.10 | 1,15 | 1.20| 1.25 | 1,30 | 1,35 | 1.L0| 1.50| 1.60| 1.70 1.80 .90 2.00 [ 2 10
- - - - - - - - - - - - - - - - - - - - - - - - - | and
0.50 | .55 60 .65 «70 .75 .80 +85 90 095 11,00 | 1,05 | 1,10 {1415 | 1,20 | 1425 [1.30 | 1,35/ 1,0 11,50 1,60 1.70 [ 1.80] 1,90 | 2.00| 2.1C; over
$ i
Order fillersS ....ecocsvsessecenvesnevssssonsss 811 1.15 - = = = = = - oL 20 68 69| 129 n 57 32! 21 16 26| 68 120 37 ik N = 5 - -
Manufacturing .. . 298 1.23 - - - - - - - 9 9 1 15 35 12 39 23| 19 10 10l 1h 72 21 - L - H - -
Nenmanufacturing «.... 513 | 1.1 - - - - - - -] ws| 11| 67| 5L{ 9kl 591 18 9l 2 6l 16| sh 48| 16 1| - - - - -
Retail trade »..e.... e | 135 -1 - - - - - -t 3 L 38 3] 1o 2 17 s 2 2 8 L 22| 16 - -- - [ - -
Packers, c1858 A (man) coecesieseciecsieiiisns 132 ig 5% NSNS BN IS RS S NS S ISt B 22 1t 5| 1 g ﬁ g ﬁ -1 3 ﬁ B Y IS IS SN
PN . - - - - - - - - - 12 1 - - - 30 - - - - -
Nonmanufacturing eeessreseesesersvesncsanss 63 1,06 - - - - - - - - 25 8 10 5 1 3 - - 1 - S N - 1 - - ] - -
Packers, class B (men) ......cevevevevsesscses 24k 1,05 = = = = I 1 12 23 17 iyl 19 26 18 = 28 - S 8 28 8 - - - - - -
Nonmamufacturing .... 157 .97 - - - - b 1 ki 15 F] Ly 19 12 18 - 20 - 8 - = - - - - - -
Retail trade ... 096 - - - - L 1 b 9 6| 20| 10| 12| 12 - 20 - - - - - - - -l - - - -
Packers, class B (women) ... 106 $32 - - = - - 5 28 L7 7 5 1 3 10 - - - - - - - - - -
Nonmanufecturing w.ssevesesoncscosossconcns n «89 - - - - - 5 2 2 7 5 1 3 [3 - - - - - / - -
Receiving ¢lerks ....eeeeesesoocvsssecssensoae 219 1.3k = = = - = =, = 3 - [ N 19 A8 13 17 26 ] 9] 10 17 11 33 7 L 12 - -
Manufacturing eeeceescrosevocrevrsssonsenns 78 1.55 - - - - - - - - - 5 - N - L 5 - - H L 5 7 23 L4 12 - -
Shipping ClerKs sesee.e.eecescecsonsasees 212 15 P - - - - - - g 9 3 1? 9 30 1g 15 3 15| 58 2l 2 7l | -
Manuiacturing «.... . . . 99 1.50 - - - - - - - - - - - - - - 23 1 10 27 - 2 2 11 -
Nommanufacturing .. . 13 1.38 - - - - - - - - 1 - 1 3 9 9 9 9 7 b 6 2 S oo 2 - 5 - 1 -
Shioping-and-receiving clerks ..... serecesanse 369 1.38 - - - - - - - - 8 21 20 3 22 10 bl 2b 16 21! 100 21 27 23 11 8 - 1% 1
Manufacturing esesesensoss 103 1.59 - - - - - - - - - - 9 - - - - 19 11 - - - 13 10 11 - - 19 11
Nonmanufacturing eescss . 266 1.30 - - - - - - - - 8 21 11 3 22 10 N 5 5 21} 100 21 1 13 - 8 - - -
Public ubilities % seveseersevnesnnss ves 168 | 1.30 - - - - - - - - - 8] 11 3] 1 - - - -l 13f 93 17 - L Y - S
Truck drivers, light (under 1% toms) o........ - 357 1.22 - - - - 3 - - L 5 13 10 61 16 11 9 5] 21 11 22 13k 11 16 3 3 1 2 - -
Manufacturing eeveceosssvoosasssrecans 79 1.23 - - - - - - -1 - 5 10 11 In - - - 15 In B - 7 T 3 3 T ] - -
Nonmanufactwuring .. 2718 | 1.22 - - - - 3 - - 8 - 5ol 12 1 9] sl & -,E 1w 13 s s - i - B S
Retail trade s..oceessiscessssonansen 90 | 1.16 - - - - - - M 5 2 - 16 6 8 9 4 L [ 2| 12 S 5 - - - - - -
(1% to and ! 1
Truck drivers, medium o | '
including h,t,ons) o 789 1,21 - = - - - - -1 39 62 26 12 68 8 29 22| 7 129| 211 31 L2 25 25 by 2 - s
Manufacturing ... 193 1.25 - - - - - - - - - 12 n 34 T 3 157 11 7 21 25 1T 13 10, 32 - - \ -
Nonmanufacturing ... 59 1.20 - - - - - - - 39 62 1k 15 3L 7 26 7| 36 82| 209 6 31 12 15 1 - - - -
Public utilities # 363 .27 - - - - - - - - - 3 11 21 - 18 -1 28 75 201 1 1 2 1 1 - - - ‘ -
Hetail trade s.vseeseescvscrocccrsennans 77 1.24 - - - - - - - 7 - - 1 1 7 2 7 8 7 8 1 22 2 - - - - R
Truck drivers, heavy (over L tons, [ ! :
£railer tYPe) serecnecceren. [ veines 305 | 1,39 - - - - - - - - -1 12 61 271 13 5 gl 18| 1| 32| 12f 18} 146 é 2 - -
MATUTACLULINE +vevssvsovroncosorossoosnrrns 65 1.31 - -] - - - - - - - - - 9 10 3 - L] 1C - - S 7 2 72 T -
Tmﬁ:ﬁ, power (fork=lift) vieecnsovessssssos 20% %(2&; - - - - - - - . iy - - 33 12 g 12 11: g 3; L as 6 19 ig 29 - 13 - -
acturing ve.iseesccees . - - - - - - - - 91 - - 3 [ 1 10! 21 - 2 23 . H - i3 - -
Normanufacturing weeevs.. w8 1.37 - - - - - B - 3 - - 3 6" -1 2| 7 - 9l 85 Li 26| 3 -l - - -
Public utilities * veeeeeevssensens 11 | 1.33 - - - - - -1 - - 3 - - 3 6, <l 21 3 - s1 85 I ] - - - -
| : i ; i : ;
Iruckers, power (other than fork-lli‘tJ . . 92 1.3 - - - - - - - 10 6| 1 .| 7l 10 2! - - 1 { 27 1 Li - - -
ManufaCturing eeseesoeessesccosconens 51 1.38 - - - - - - - - 10 _ - 1 — k. - - -] = T 12 5 = - Z "
| : i |
Nat;gnmu? Ao 2;2 1,00 -1 10 S 3 - 2 52 L 5! 2] 11| 12 L] 31 ¢l 19 u! 16; 23 - 7 7 -JT = - - -l -
BCTTANE + - 1.1 - - - - = -T 2 -T2 7 2 1 -t 101 - 121 22 = I 7 - I - g
NONMANUFACEUTITE «evvereennennsnnn 131 .9 -1 | s 3 - 2 29I 5 - L owl| 3 27 2 9l ] ul 1 - 3 - I - A
Public utilities # ... . B | 1.0 S e <t N et e O D U R 73 N | A A A S A - NS AR R I N
Retail trade se.eeesseseeceosoas 62 .90 -] 10 5 - - 2 12| - - 1 Z 30 1w0; 1 701 - R, z - -i - - I I
; i { 1 ‘

Excludes premium pay for overtime and night work.

Data limited to men workers except where otherwise indicated.

workers were distributed as follows: ULO at §.30 - .35; 102 at §.35 = +4O; 210 at §.L0 - .45; 11 at, §ol5 - .50,
Title change only, from "Stock handlers and truckers, hand", as reported in previous study.

Transportation (excluding railroads), communication, and other public utilities.
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8 B: Characteristic Industry Occupations

Table B-2333: Wamen'd aed Misded” Dredded

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
8 3 3 3 $ $ $ $ $ $ $ $ $ 8 $ $ $ 3 3 S S, 3, 3 S, $ $ $,
Occupation and sex Nuzber “,,Z;,’,‘};‘,e 0.75 {0.80 |0.85 |0.%0 {0,95 [1.00 11,05 |1.10 /1,15 ]3.20 |1.25 | 1,30 | 1.35 | 2.40 [ 1.45 [ 2.50 | .55 { 1.60 | 1.65 | 1.70 { 1.75 | 1.80 | 1.85 [ 1.90 | 2.00 | 2.10 | 2.20
Workers e-m}ngs asd - - - - - - - - - - - - - - - - - - - - - - - - - and
2 under
- .80 .85 ! .90 | .95 1.00 [1.05 {1.30 /1,15 |1.20 |1,25 [1.30 {1.35 |3.40 [ 1.45 11.50 [1.55 {2.60 [1.65}1,7011.75 ) 1.80 | 1.65| 1,90 | 2,00 | 2.10 | 2.20 | over
$ .
A11 plant occupationss Total sieevevovss eovese| 1,331 1.06 261 | 103 | 83 97 77 131 87 70 53 Lo 62 W | 20 29 3L 2 20 29 13 8 11 2 3 3 3 3 7
Men . 125 1.33 16 114 10 5 1 b - 2 - - 2 7 5 8 2 8 L 12 N 3 S 1 2 2 1 3 7
WOMEN soesesvencsses| 1,206 1.03 2u5 92 | 13 92 76 139 | 87 68 S3 Lo 60 37 15 21 32 16 16 17 9 5 6 1 1 3 2 - -
Selected Plant Occupations
Cutters and markers (men and women) 3/ ........ 56 1.58 - - - - - 1 2 1 - - 2 L 5 5 - L - 13 2 2 7 1 - 2 - 2 3
MEN sevevevsosansrsossssnsnssansosscocnsasss L8 1.61 - - - - 1| - 1 - - - 3 5 s - b - 12 2 2 5 1 - 2 - 2 3
WOMEN seasesssenscncnsssnssvesnsonsonsnssnae 8 1.38 - - - - - - 2 - - - 2 1 - - - - - 1 - - 2 - - - - - -
Inspectors, final (examiners) (all women) ..... L7 «97 12 6 3 5 3 L 3 2 2 - 3 1 - - 2 - - 1 - - - - - - - - -
. 2L o8l 11 b 2 3 1 - 1 - 2 - - - - - - - - - - - - - - - - - -
Incentive veses . 23 1.10 1 2 1 2 2 L 2 2 - - 3 1 - - 2 - - 1 - - - - - - - - -
Pressers, hand (all women) . 126 1.00 39 12 8 9 L 1| 10 L 3 5 3 3 - 1 1 1 10 - 1 1 - - - - - - -
TiME eecevsovncenssnnsoans . 28 .82 15 S 2 2 - b - - - - - - - - - - - - - - - - - - - - -
Incentive secesecsscssss . 98 1.05 2l 7 6 7 L 7|10 N 3 s 3 3 - 1 1 1 X - 1 1 - - - - - - -
Sewers, hand (all women) . 7% 9l 20 12 n L 8 11 N 2 2 2 2 1 - - 2 - - 1 - - - - - - - - -
TIME sessvsoscsveosone . 21 .86 6 5 2 L 1 1 - 1 - - 1 - - - - - - - - - - - - - - - -
Incentive sees sk 97 1k 7 2 - 1 10 L 1 2 2 1 1 - - 2 - - 1 - - - - - - - - -
Sewing-machine operators, section
systen (211 WOMEN) ceeessscnssrananssrsasccss 392 1.03 101 2L | 17 18 28 L6 | 2h 22 23 13 17 16 6 9 10 6 2 1 -] L - - - - -
TiME esosserseasoas 26 .87 16 - - 1 - 3 - 5 1 - - - - - - - - - - - - - - - - -
INCENLLVE sevsscessvocassosorsnrnasassassoss 366 1.04 8s 2L { 17 17 28 b3 2 16 22 13 17 6 9 10 6 2 |1 6 N - - -
Sewing~macnine operators, single-
hand (tailor) system (all women) sesseseessee 212 1.17 10 1 6 pin 1 25 | 32 18 13 g 7 13 8 8 13 S 2 8 2 - 1 1 1 1 - - -
Time o, 1.08 - - . - 2 2 2 1 - 1 - - 1 - - - - - - - - - - - - - -
Incentive .. 203 1.18 10 1 6 uw 12 231 30 7 13 8 7 13 7 8 13 s 2 8 2 - 1 1 1 1 - - -
work distributors 17 .93 L - 2 L 2 2 1 - - - 2 - - - - - - - - - - - - - - - -
1/ The study covered regular (inside) and contraet shops with 8 or more employees engaged in the manufacture 9f women's and misses? dresses (Group 2333) as definea in the Stancard Inaustrial Classification Manual
(1945 edition) prepared by the Bureau of the Budget. kstablishments manufacturing house dregses, aprons, smocks, hoovers, and hurses' and maidst uniforms {Groups 233L) were excluded from the study.
Excluades premium pay for overtime and night works .
Z/ Insufficient data to permit presentation of separate averages by methnod of wage payment; all or a majority of workers were paid on a time vasise
tasts 2211t Power Laundried
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number ﬁ"e“ge 3 3 ? ¥ ¥ |3 [ § 3 3 $ 3 3 $ $ 3 $ $ [ $ $ B i
Occupation and sex of ourly 0435 §0.40 {O.L5 | 0.50 }0.55 { 0,60 | 0,65 |0.70 | 0.75 [0.50 [0.85 {0.90 | 0.95 (1.00|1.05|1.10 [1.15 { 1.20 |1.25}1.30({1.35 |1.LO | 1.L5|1.50 | 1.55
worker's earnings and
g 2 under| ~ - - - - - - - - - - - - - - - - - - - - - - -
LU0t LS| .50 55| b0 .65] 701 .72 801! .85] .90} .95 | 1.00 {1.05]1.10{1.15 |3.20 |31.25 {1.3041.35[1.L0 [1.15 ) 1.50 [1.55 | 1.60
Hen
Clerks, retail receiving 3/ +«» L8 0.85 - - - - - 2 2 2 1 3 8 10 2 S - - - - - - - - - -
Extractor operators 3/ ..ve.... 27 .81 - ( - - - - 3 - 2 7 8 - 3 2 2 - - - - - - - - - - -
Washers, machine 3/ T..iiiesiiiiiiiiiiiiinins 32 1,03 - - - - - - - 1 2 13 b 3 - 3 - 2 H - - -
Women
Clerks, retail receiving 3/ sesecersssrassens 31 W82 - - - - 1 2 5 5 1 7 3 3 - - - L - - - - - - - - -
Finishers, flatwork, machine 3/ . 243 L8 8| Ls| 90 so| 36 10 3 1 - - - - - - - - - - - - - - - - -
Indentifiers 3/ «.ien.n " 35 .62 - L 2 6 1 8 7 - L - 2 - - 1 - - - - - - - - - - -
Markers 3/ sileeeeiiiaioeies &9 WTh - - 2 b é L 5 7 24 [ 1 8 - 3 - - - - - - - - - - -
Pressers, machine, shirts: 184 63 - - é 28 L 2l 28 Lk 6 2 - 2 - - - - - - - - - - - - -
128 .60 - - 2 2l Lo 2h 20 18 - - - - - - - - - - - - - - - - -
Incentive 56 .70 - - L L L - 8 26 6 2 - 2 - - - - - - - - - - - - -
Wrappers, bundle 3/ sovecsceensiiiiiiniiiaies L8 .56 2 2 2 nt 1w I3 3 - 3 - - - - - - - - - - - - - - - -
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Nunber | Aversge =g 3 3 3 T 3 3 3 ¥ H T 5 EI I I 3 ¥
Occupation of weeldy L0.00 42.50 45,00 47.50 50.00 52,50 55.00 57.50 60,00 62.50 65.00 67.5C | 70,00 | 72.50°f 75.00 | 80.00 | 85.00 | $0.00
workers earnings and _ - - - - - . - - - - - . - . _ _
under
42,50 L5.00 L7.50 50.00 52.50 55.00 57.50 60.00 62,50 65,00 67.50 70.00 | 72.50 | 75.00 | 80.00 | 85,00 { 96.00 | 95,00
$ 5
Routemen, retail (driver-salesmen): Total .. 76 57.00 9 2 9 3 9 3 9 5 6 5 2 N - 2 2 1 3 2
Si=day workweek .. cevaniaes 39 55,00 7 2 b 1 6 - 6 3 2 L - - - - - - 2 2
G=day WOTKWEEK sasssesersassssssssvscssscs 37 59,00 2 - S 2 3 3 3 2 i 1 2 L - 2 2 1 1 -
The study covered establishments employing more than 20 workers in power laundries (Group 7211) as defined in the Standard Industrial Classification Manual (1949 edition) prepared by the Bureau of the Budget.
Data relate to a June 1952 payroll period.
2/ Excludes premium pay for overtime and night worke X Occupational Wage Survey, Dallas, Tex., August 1952
3/ Insufficient data to permit presentation of separaic averages by method of wage payment; all or a majority of workers were paid on a time basis, U.S. DEPARTMENT OF LABGR
T_I/ Straignt=time earnings (includes commission earnings). Bureau of Labor Statistics
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Jamary 2, 1953’

C: Union Wage Scales

(Minimum wage rates and maximum straizht-time hours per week agreed upon through collective bargaining

between employers and trade-unions.

Classification

Peinters «.....
Plasterers,
Plumbers .soevs.

Building laborers ..

tabre 2050 Rahesies -Consdisiced

Tatle c-205: Lcherded

July 1, 1952
Rate | Hours
Classification per per
week
Bread and cake - Machine shopss:
Agreement A:
MIXEI8 cevessasesvecsscnnsonsancnnccanes [$1.580| 40
OVOMIeN +evovsvsncasescrsrsorsesnsnseses | 1a560| 40
Machine operators, panners, twisters,
ingredient scalers, stock clerks,
shipping clerks, checkers, and
slice-wrap-machine operators ..eseeess | 16470 | 40
Foreladles cevieeevrccncescccens 1.230 | 40
Pan greasers, cske dumpers, rackers,
packers, helpers and cake-wrap—
machine operators (female) .eeevsevess | 1,150 40
Icers and wrappers:
First 6 monthe weecevevsesecscceenses .900 | 40
Second 6 months . 960 [ 40
After 1 yoor c.eesecccosss . | 1.080| 40
Agreement B:
Bread:
MIXOTS sessvcasosocsssoonnacenracenss | 1640 [ 45
Overmen «.seeess cereues 1.590 | 45
Dividermen, moldermen, panners,
twisters, pan dumpers, slice-wrap-
machine operators, bench hands
and oheckers .seeeseesccecsoreecseas | 10480 | 45
Pan greesers, rackers, slice~wrap-
machine feeders, take-off men
(other than operators), and
helpers:
Pirst 3 months ceeveecuivcnecncenes | 12090 | 45
Second 3 months .. . 1,140 | 45
After 6 months ... o (1,190 45
Cakes
MIXOTB seseessuocassncconsnsnsonsanes | LeBAO| 45
OVOrmen cuvcecseerassasasassassansans | 1590 45
Machine operators, bench hands, and
ingredient scalers ,..ciseeeessenss | 1,480 45
Floorladies:
Pirst 6 months ceveecceserorcreses | 1,270 45
After 6 months ceesev.s 1,360 45
Wrapping-machine operators seeseesses | 1.150| 45
Helpers: /
First 3 months ', 1,090 45
Second 3 months 1,140} 45
After 6 months seesesesscnsensscss | 11901 45
Icers and wrapperss:
First 6 months seceessevinrsescnas 920 | 45
Second 6 months . 970 | 45
After 1 y®ar ..cceeea oo | 1,080} 45

Rates and hours are those in effect on dates indicated,)

Table C-27: /)/unt«t? g ~-Cosslineed

Digitized for FRASER
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July 1, 1952
Fate | Aours
Classification per per
hour | veek
Bread and ccke - Machine shops: - Continued
Agreement C:
MIXETB s4verecrsrsesecsonermonseoeneneee BL610 [ 45
OVeIMON severvscrrsoosssnnsssassseancecs | 14590 45
Machine operators, penners, twisters,
ingredient scalers, checkers, and
slice-~wrap-machine operitors .eceeeees 1.500 | 45
Pan greasers, cake dumpers, rackers,
packers, helpers, and cake-wrap-
machine operators {femele) ........... | 1.180| 45
Icers and wrappers:
Pirst 6 months .. «930 1 45
Second 6 months . 90| 45
After 1 YOBT .secevssacesccseccasccees | 1,110 45
Oracksrs and cookiess
Mix and bake department:
Machine men eoeeeesececocsscnsss 1.430] 40
Mixers, head (sponge and sweet) 1.405] 40
PEOLlErS eoerrerecrcorracrrnsanese 1,390 | 40
Mixers, 8Weet seceesescases eeesese | 1,380 40
Overmen, sponge and sweet eeess | 1.320| 40
Mixers assistant, sponge ... eeves | 1o275| 40
Overmen helpsrs secessccsses eesseass | 1,260 40
Pan greasers csseeesscsccecscces 1.080 [ 40
Mixers' helpers, and pan feeders ....... | 1.030 | 40
Icing department:
Machine set-up MON .eesesveesecsnsscsces | 14235( 40
MiXers sescescccesse 1.230 | 40
Enrober operators 1.150 | 40
Mixers'! helpers .... 1.030 | 40
Packers and sealers .890{ 40
Cake £e8ders sevvscevcacccssicsssercsnen #8601 40
Packing department:
Machine Operators sesesecessassvecsceses | 1.1351 40
Pan QUNPETS seeveecccscncens oo | 1,025 40
Packers, sponge and sweet .... cee 890 | 40
General help (female) ...veeeevecesceces 860 | 40
Shipping department:
Checkers (head), receiving clerks . 1.290 | 40
Checkers sesaee 1,230 | 40
Order £111eT8 civeescecronrsasssoseceess | 1,080 | 40
Table C-27: /)M
July 1, 1952
Rate | Hours
Classification per per
hour |week
Book and Job shops:
Bindery Women ..seeevesesessesssucocesensss [$1.100 [ 40
Bookbinders .... 2,100 | 40
Compositors, hand 2,600 | 40
Electrotypers ..... 2.667 | 37%
Machine operators . .o eee | 2,600 40
PHOLOBNEIAVETS 44uveresssscennerassreecanss | 2,613 | 374
Press assistants and feeders, cylinder
and offset cieviecieseciiniinneiancaeanse | 1,781 | 40
Press work and feeding own platen
PreBSGS sevaesceccnsnnsovacvsancnssnsse | LoBLO| 40
Pressmen, cylinder, rotery and offset ..... |[2.240| 40
Small eutomatic cylinder, 12 x 18
inches or less ... 2,053 | 40
Stereotypers .e.e..ees. 2.764 | 37

July 1, 1952
Rate | Hours
Classification per per
hour | week
Newspapers:
Compositors, hand = day WOrk eeceeceeecscocs [$2.83| 35
Compositors, hand - night work vesessse | 2,986 35
Machine operators = day WOrk .ecesescecsssss | 2,83} 35
Mechine opsrators - night WOTK ceeeoseecesse | 29861 35
Machine tenders (machinists) - day work .... | 2.83| 35
Machine tenders (machinists) -
night WOTK eecvssenceressascscascenanssees | 2:9861 35
Mailers:
Agreement A = dAY WOTK soecvscaacassecncs | 2,257 35
Agreement A - night work . eeees | 2,400 35
Agreement B - day work seesooes 2,330 | 37
Agreement B - night work ... 2,430 | 37
Photoengravers = day work ..... 2,610 | 374
Photoengravers - night work .c.... 2,740 | 36%
Pressmen, web presses - day work ... 2,729 | 35
Pressmen, web presses - night work . 2.871| 35
Preseamen-in-charge - day Work «secsse 2,943 | 35
Pressmen-in-charge - night work ., 3.086 | 35
Stereotypers - day Work .ceeevesees 2,636 35
Stereotypers = night Work cecececssesceccses | 2,776 | 35
tavle 41 Local Trandél
Qctober 1, 1952
Rate | Hours
Classification per per
hour | week
1l-man cars and bussess
First year .. ceescesssces (814501 54
After 1 year essasscssess | 1,500 54
tavte ci2:  Molorbruck Driverd
July 1, 1952
Rate | Hours
Classification per per
hour | week
BAKOTY seseccoscvsscconscasonsnssssssesssosscess $1.270| 48
FOOQ suseacceosccccccssscsasveosvssscasasancase | 1a3401 40
General - Freight:
Agreement A s.sceeescccassnssocaan 1.250 ) 48
Helpers .cees. 1.110 | 48
Agreement B ., 1.500 | 48
Agreement C ., 1.490 | 48
Helpers ... 1,370 | 48
Agreement D oo | 1e460 | 50
Helpers ceeeesss coene 1.410| 50
Grocery - Chain store:
First 6 months c.eeececccceccscssesseasceres i 1,240} 40
7 - 12 months ... 1.295| 40
Second yesr ...... 1,460 40
After 2 years .. 1.515| 40
Grocery - Wholesale 1.525¢ 40
Helpers soeeecevesss 1.365| 40
Liquid carbonic seeecsescasecs 1.420 | 40
Manufacturing .e.ceeee. esesen 1.500 | 40
Railway @XPreSS ceeecosvsccccsaasssoscsascasses | 1a732 1 40

Occupational Wage Survey, Dallas, Tex,, August 1952 °
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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D: Supplementary Wage Practices

Table D-1: M .‘ba#/wnf«al ﬂ/mwuon& v

Percent of total plant employment -
(a) (b)
By establishment Actually working on extra
Shift differential policy in - shifts in -
A1l manufacturing industries
24 shift 3d or other 3d or other
work shift work 2d shift shift
B1] WOTKETS ..vvvoeeeonconsasoccnnossovnssassrasosntases 100,08 100,0 XXX XL
Workers in establishments having provisions

for late Shifts .....iviieveeeenrencveescrenrescnanens 67.8 54.8 12,9 3.5

With shift differential ....ve.eesease sesseenses 56.3 45.9 10.7 1.7

Uniform cents (per hour) ......i... [ 54el 27.7 10.5 1.3

4 CentB ..iiiiiiinnrecenerenonns teseceanes . 2.6 - 7 -

5.5 2.2 9 -

1.5 2.6 - .7

7 cents cuevesinneonn veceseraan 2.8 - .8 -

74 cents siiiiiiaans teessssene 34.3 - 6.5 -

10 cents su.everaoee sesrsssces 6.0 21,2 1.3 2

Over 10 cents ...... 1.7 1.7 o3 o

Uniform percentege cerie 1.9 - 2 -

5 percent ... ves 1.9 - o2 -

Other ....cvvevennens - 18.2 - oh

With no shift differential .s.cvveececcreccresnccnenes 11.5 8.9 2.2 1.8
Workers in esteblishments having no provisions

for late Shifts ...vvvveiereciniernnrarenennsiescesns 32.2 45.2 XXx Xxx

1/ Shift differential data are presented in terms of (a) establishment policy and (b) workers actually employed
on late shifts at the time of the survey. An establishment was considered as having a policy if it met any of the
following conditions: (1) operated late shifts at the time of the survey, (2) had union-contract provisions covering
late shifts, or (3) had operated late shifts within 6 months prior to the survey.

Table D-2: 3&3&@7{/«% Hourd

Percent of office workers 1/ employed in - Percent of plant workers employed in -
Weekly hours A1l Public ALl Public
industries 2/ Manufacturing utilities s Retail trade industries 3/ Manufacturing utilities Retail trade

ALl WOTKEIS v.vvvevevecanssnocasasosassascosnnsovnsane 100,0 100.0 100,0 1000 ~100.0 100.0 100.0 100,0
35 hOU'S 4.uvveveaesnssasnscnsscssnnssnnssssonsonasane 0.8 0.7 3.8 - 0.4 0.9 -

375 BOUTS vuvvvvnnneennenss 1.7 3.2 o - &) - ~ -
Over 374 and under 40 hours ............ 7.1 7.0 - 2.9 5 - - 2.7
4O NOUTS tuveeracrnecnassoavrasocessseannonasonrsssnna 76.3 80.5 81.7 76.8 47.2 54e5 58.9 Rhod
Over 40 and under 44 hours ............. 4.3 1.3 1.7 11.8 13.1 18.2 - 13.0
44 hours ....ovee.n 6.8 2.5 10.4 5. 2.6 - 4.0 6.9
Over 4/ and under 48 hours ... 2.8 3.8 ., 2.0 341 15.7 21.3 - 11,7
48 HOUTS v.vevvevncnssncancecncnncnsenes 2 1.0 - - 9.6 - 21.0 16.4
Over 48 and under 50 hours ....eccvseses - - - - 3 - - 1.2
50 NOUPS sueveeeessavesonsosssocnsssanas - - - - 3.1 9 9.8 4.7
Over 50 and under 54 hOUPS ...eeveseesconsosnescsccnss - - - - 5 - 3.1 -
54 MOULS .uvuevonsessrssasrosesssosssorcrnssnasancancse - - - - 3.8 7 3.2 12,3
Over 54 BOUPS suviuvieontiasanssacosnssassessasnnnsnne - - - - 3.2 3.5 - 6.7

Data relate to women workers,

Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.

Includes date for wholesale trade; real estate; and services in addition to those industry divisions shown separately.

Less than 0,05 percents - Occupational Wage Survey, Dallas, Tex., August 1952

Transportation (excluding railroads), communicetion, and other public utilities. U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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tavle p-3:  Paid o‘/olat'aqd

Percent of office workers employed in - Percent of plant workers employed in -
Number of paid holidays A1l Public
i 411 . Public .
industries 3/ Manufacturing utilities * Retail trade industries 2/ Manufacturing atilities * Retail trade
A1l WOTKEYS +uvvvvtonnroronnsesscasocsasssanonasssesons 100,0 100.0 100.0 100.0 100,0 100,0 100,0 100.0
Workers in establishments providing paid holidays ..... 100.0 99.8 100.0 100.0 84.3 86.3 6.4 88.2
1 A8 oenrrncaosrasetsnescssoscacsasssanncassoneanes - - - - 1.3 - - 6.4
2 GAY8 tiiiieacrcnrerctrovonronnnons rereencane ol 1.5 - - 1.3 2.5 - -
3 GAYS teerunenoretiettrarrascrroncenontieronns . .3 1.0 - .6 1.7 2,2 - 2.9
L L 8.5 5.2 1.4 32.1 17.7 13.4 2.2 41.7
A QBYS cteriiviirnirretrtoerreerancecssostteienasen W1 - - - A - - -
5 GBYS ceveverrercisrraccrcnssanrasen 21.9 14.9 20.5 20,7 22,7 16.7 16.0 25.6
5E ABYS sueeerrronrnonsonrarciorannns . 2.8 - - 2.6 - - - -
LT R . 42,6 65.8 35.0 440 31.4 49.9 20.5 11.6
T ABYB ceveeeronorennvonrsoansnsnnses 8.9 1.1 43.1 - 7.1 1.1 37.7 -
Th AAYS teveerrncnrnirresissarttoaostnonas 1.3 ~ - - - - -
8 daYS teviiuiireriiisarittinrcinronnranns 5.8 10.3 - - .7 o5 - -
A . Tod - - - - - - -
Workers in establishments providing no paid holidays ., 3/) .2 - - 15,7 13.7 23.6 1.8
y Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately,
2/ Includes date for wholesale trade; real estate; and services in addition to those industry divisions shown separately.
3/ Lless than 0,05 percent.
*  Transportation (excluding railroads), communication, and other public utilities.
tavle -4:  faid VYacaliond (Pormal Proviiicnd)
Percent of office workers employed in - Percent of plant workers employed in -
Vacation policy )
A1l X Pyblic A11 . Public .
‘| industries 1/ Mamfacturing utilities « Retail trade industries 2/ Yenufacturing utilities » Reteil trade
AL WOTKETS o.uureucnvnencssosonaaverscosannnnsosnasonaa 100.C 100,0 100,0 100,0 _...100,0 100.C 100,C 100,C
After_1 year of service )
Workers in establishments providing paid vacations ..... 99.9 100.0 100.C 1cn,.C 95.4 95.3 91.6 100,
Length-of~time PAYMENt qeeueseoeonnseacsonceoracnssnsn 99.9 100.0 100.0 160.¢ 93.5 92.2 91.6 98.3
T RPN B T A B 441 3/ 58.3 82.4 76.3 85.9 62.2 .7
Over 1 and under 2 Weeks ....seevevscenrconsasones 1 - Ne - 1.4 - 2.5 46
2 WEBKB ..vuvrrernncnnarnatoearncsnnerareneeesenes | 3/ 5301 55,9 3/ na 17.€ 15.8 6.3 26.9 21.0
Percentsge payment Cesssesessisensiesasasssasennas - - T - - 1.9 3.1 - 1.7
Workers in establishments providing no paid vacations ., .1 - - - 4.6 4.7 8.4 -
After 2 years of service
Workers in estsblishments providing paid vacations ..... 99.9 1¢0.0 100,0 100,C 96.5 95.3 97.8 1¢0.C
Length-of-time peyment ......... 99.9 1¢0.0 100.C 100.0 94.6 92.2 a7.8 9.3
1 WEBK suvuinnrrocnnsonnccscncnessssocoocnnsonvan,, 12.5 12.6 20.3 20,7 49.7 62,9 45.4 30.2
Over 1 and under 2 WEeKS +euveeerensevecsosscennas 2.6 2.1 3 8.C 7.6 4.C - 14.€
L T 33,7 85.3 72.8 n.3 36.9 25.3 49.9 53.5
Over 2 weeks ..... A - . - o - 2.5 -
Percentage peyment 4/ ...vveiiineninnannns Ceierrernas - - - - 1.9 3.1 - 1.7
Workers in establishments providing no paid vacations ., Jd - - - 3.5 4.7 2.2 -
See footnotes at end of table. Qccupational waze Survey, Lallac, Tex., Augist 1952
* Transportetion (excluding railroeds), communication, and other public utilities. U.S. DEPARTHET OF LanR

Bureau of Labor Statistics
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tavis 0-4:  Paéd Vacalions Gormal ﬂmam)-éwlaml

Percent of office workers emplcyed in = Percent of plant workers employed in <
Vacation policy A1 Public All Public
industries 1/ Manufacturing utilities » Retail trade |, o tries 2/ Manufacturing utilities * Retail trade
All WOTKETS escevssvvcccocncosssssvatoercesassoscconssns 100,0 100,0 100,0 100.0 100.0 100.0 100.0 100,0
After 3 years of service
Workers in establishments providing paid vacations ...,. 99.9 100,0 100.0 100,0 96.5 95.3 97.8 100,0
Length-of-time payment esesesseses 99.9 100,0 100,0 100,0 9.6 92.2 97.8 98.3
1 WeeK sucevenoeasnracorcosannonne 7.6 8.6 9.2 8.1 36.6 k7.0 26.9 25.5
Over 1 and Under 2 WEeKS sesessessssscssossssnsses 1.h 2.1 - - 6.5 8.0 - -
2 WEEKB ssoseercsncassscccssvscssccesne 90,2 89.3 90,2 86.5 50.1 37.2 68.4 68.1
Over 2 and under 3 weeks . 1 - .6 - A - 2.5 -
3 WeekS sevesssenes .6 - - Soh 1.0 - - b7
Percentage payment U/ ceveececsccreciaicsescressocnss - - - - 1.9 3.1 - 1.7
Workers in establishments providing no paid vacations .. .1 - - - 3.5 k.7 2.2
After 5 years of service
Workers in establishments providing paid vacations ses.. 99.9 100.0 100,0 100,0 96.8 95.3 100,0 100,0
Length-of-time Payment svecessessorcsscssscscsssccnss 99.9 100,0 10,0 100,0 ok.9 92,2 100,0 98.3
L WEEK sovesssonroserssacscrsssccerssssorsssosnns 3.3 2.3 8,2 7.5 25.1 30.2 1hb 25.5
Over L and under 2 WeeKS eeecovessnsssosssncearaace . 2.1 - - 2,0 L0 - -
LT T 9543 95.6 91.2 86.5 65.9 58.0 83.1 65.4
Over 2 and Under 3 WeEKS sececssecasserrosssscsncs W1 - 0 - ol - 2.5 -
3 WEEKS 4evsreansercncrrascssssnscaccassonse .7 - - 6.0 1.5 - - Tel
Percentage payment 4/ ciiu.iceciociccsecisasssnocionce - - - - 1.9 3.1 - 1.7
Workers in establishments providing no paid vacations .. .1 - - - 3.2 L. 7 - -
After 10 years of service
Workers in establishments providing paid vacations ..... 99.9 100,0 100,0 100.0 96.8 95.3 100.0 100.0
Length~of-time payment . 99.9 100,0 100,.0 10,0 9L.9 92.2 10,0 98.3
1 WeeK covvascsnonnes 2.6 2.3 5.2 5.9 13.0 8.4 11.0 22,8
2 WeEKS cucssnsarscccscrranss 89.4 92.0 $0.1 88,1 8.2 83.8 76.2 68.2
Over 2 and UNder 3 WeeKS eessesecsscovssvasssrsene 5.3 - Le7 - 2.2 - 12.8 -
3 WEEKS eevessersoraness 2.6 5.7 - 6.0 1.5 (5/) - 7.3
Percentage payment L/ ..... - - - - 1.9 . - 1.7
workers in establishments providing no paid vacations .. .1 - - 3.2 L,7 - -
After 15 years of service
Workers in establishments providing paid vacations ..... 99.9 100,0 100,0 100.0 96.8 95.3 10G,0 100.0
Length=of-time Payment ...cecevivesesersocsoccresonns 9949 100,0 100,0 100,0 9k.9 92,2 100.0 98.3
1 week soveenonnennns 2.6 2.3 5.2 549 13.0 8.4 11.0 22,8
cesee 59.9 8. ) L6.6 Lb.1 63.8 70.1 3.0 56.5
3 WEEKS sozverenenverasnonnsonse .. 37.4 b3.3 u8.2 50.0 18.1 13.7 40.0 19.0
Percentage payment L/ cevvrersirrotenerrnenitinaaican - - - - 1.9 3.1 - 1.7
Workers in establishments providing no paid vacations ,, .1 - - - 3.2 b7 - -
After 20 years of service
Workers in establishments providing paid vacations ..... 99.9 100.0 10C,0 10,0 96.8 95.3 100,0 100.0
Length=-of=4ime pPayment ceeeessvessseososancoconsrnecs 9949 100.0 100,0 100,0 9L.9 92.2 100,0 98.3
2.6 2.3 5.2 5.9 13.0 8.l 11.0 22.8
59.4 L8.4 L6.6 39.7 62.6 70.1 Ls.o 50.5
3 WEEKS seenenrranornonns 37.9 Lo.3 L8.2 Sl 19.3 13.7 bo.o 5.0
Percentage payment U/ eesececessrocescrcsacacennenne - - - - 1.9 3 - 1.7
Workers in establishments providing no paid vacations .. .1 - - - 3.2 L7 - -

See footnutes at end of table,

* Trausportation (excluding raiiroads), communication, and other public utilities,
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Tevle D-4: Paéd @acal&ond (Goremal pMW)-@aM

Percent of office workers employed in . Percent of plant workers employed in -

Vacation policy ALl . Public X AL . Public
industries 1/ Manufacturing utilities # Retail trade industries 2/ Manufacturing utilities # Retail trade
All WOrKRIS ceeecesneccsosccecccoscnsonrsoncnanssssonvone 100.0 100.0 100,0 100.0 100,0 100,0 100.0 100.0

After 25 years of service

Workers in establishments providing paid vacations ..... 99.

9 100,0 100,0 100.0 96.8 95.3 100,0 100.0

Length-of=time payment .. 99,9 100.0 100.0 100.0 9h.9 9242 100.0 98.3

1 Week seevecncnvanase 2.6 2.3 5.2 5.9 13.0 8.4 11.0 22.8

2 WEEKS sevssconssacrsocesen 57.0 u7.8 L6.6 39.7 62.6 70.1 k9.0 50.5

3 WEEKS easecsocsvsvescacssnssssases 31.3 39.6 L8.2 15.1 16.7 13.2 Lo.o 13.4

L weeks and over . 9.0 10.3 - 39.3 2.6 5 - 11.6
Percentage payment 4/ - - - - 1.9 3.1 - 1.7
Workers in establishments providing no paid vacations .. .1 - - - 3.2 L.7 - -

1/ Includes data for wnolesale trade; finance, insurance, and real estate; and gervices in addition to those industry divisions shown separately.

2/ Includes data for wnolesale tradej real estate; and services in addition to those industry divisions shown separately.

3/ Vacation provisions reported for "all industries" and "public utilities” in the June 1951 Dallas Occupational Wage Survey Bulletin (Number 10L3 - p. 21) were in error. Revised estimates
are as followss all industries, l-week's vacation - Ll.3 percent, 2-weeks' vacation - 52.6 percent; public utilities, l-week's vacation = 59.L percent, 2-weeks! vacation - LO.€ percent.

L/ Percent of annual earnings.

T/ less than 0.05 percent.

% Transportation (excluding railroads), communication, and other public utilities.

Tavle 0-5: Jntdacrance and Pendion Plasd

Percent of office workers employed in - Percent «f plant workers employed in -
Type of plan Public AL A Public .
indu‘:gies Yy Manufacturing wtilities % Retail trade industries 2/ karufzcturing utilities # Retail trade
ALl WOrKErS eeeescesccsscscsossarsnncresvoenscsocnsnss 100,0 100,0 100.0 100,0 100,0 100.0 100.0 100.0
Workers in establishments having insurance or
pension plans 3/ .ecveens 93.7 96.6 96,2 97.4 8.8 Ll Z?'g gg.?
Insurance plans 3/ . 93.5 96.6 98.2 96.2 89.2 91.1 92,9 o
Life eucensneenccncercencscscascasssnecerosncsns 87.7 88.3 98,2 79.1 £1.8 80.8 92.9 zb'g
Accidental death and dismemberment cveeceesecsss 12.5 16.1 35.8 12.3 k.3 1L.0 22.7 o9
Sickness @d 8ccident seesesescscsesrccscocsones 15.8 5k, 6.2 - 27.0 Lk.6 10.1 -
6L.2 87.9 26.2 5.4 62.5 17.2 3L.5 55.7
13.23 33.8 2.2 - 12.9 25.1 1.8 -
Medical sevececncensssocnssrocscteioriscrcscsnss 2.0 1.1 - - 2.1 L.2 T 3;2
Pension or retirement Plamn seesesscesesccsssesssses 57.8 53.6 73.2 63.2 35.9 3L.9 65. .
Werkers in establishments having no insurance or L2
PEnSion PLanS eeessevesesvscsasvresssscssssssoscsecss 6.3 3.4 1.8 2.6 10,2 8.9 el i1,
%/ Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those irdustry divisions shown separately.
Includes data for wholesale trade; real estate; and services in adcition to those industry divisions shown separately.
_/ Unduplicated total, Occupational wWage Survey, Dallas, Jex. y {\ug\;lst 1?52
# Transportation (excluding railroads), cormunication, and other public utilities. UsSe DFPARTWENT CF LaROR

Bureau of Labor stalistics
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Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and relisble information with avail-
able resources., In order to use resources efficiently and to pub-
lish results promptly, the surveys did not cover all establishments
in the community. Although those studied are selected to provide
representative results, no sample can reflect perfectly all differ-
ences in occupational structure, earnings, and working conditions
among establishments.

Because of the great variation in occupational structure
among establishments, estimates of occupational employment are sub-
Ject to considerable sampling fluctuation. Hence, they serve only
to indicate the relative numerical importance of the jobs studied.
The fluctuetions in enployment do not materially affect the accuracy
of the earnings data. ‘

With the exception of the union rate scales, information
presented in this bulletin was collected by visits of the Bureau's
field representatives to establishments included in the study.
Occupational classification is based on a uniform set of job de-
scriptions designed to take account of interestablishment variation
in duties within the same job; these job descriptions are available
upon request.

Six broad industry divisions were covered in compiling
earnings data for the following types of occupations: (a) office
clerical, (b) professional and technical, (c) maintenance and power
plant, and (d) custedial, warehousing, and shipping (tables A-1
through A-4). The industry groupings surveyed are: manufacturing;
transportation (except railroads), compunication, and other public
utilities; wholesale trade; retuil trede; finance, insurance, and
real estate; and services. Information onwork schedules and supple-
mentary benefits also was obtained in a representative group of es-
tablishments in each of these industry divisions. As indiceted in
the following table, only establishments above a certsin size were
studied. OSmaller establishments were omitted because they fur-

nished insufficient employment in the occupations studied to warrant
inclusion,

Among the industrics in which characteristic jobs were
studied, minimur size of establishment and extent of the area cover-
ed were determined separately for each industry (see following
table). Although size limits frequently varied from those estab-
lished for surveying cross-industry office and plant jobs, data for

these jobs were included only for firms meeting the size require-
ments of the broad industry divisions.

A greater proportion of large than of small establishments
was studied in order to meximize the number of workers surveyed wi?h
available resources. Each group of establishments of a certain
size, however, was given its proper weight in the combination of
date by industry and occupations.

The earnings information excludes premium pay for overtime
and night work. Nonproduction bonuses are also excluded, but cost-
of-1iving bonuses and incentive earnings, including commissicns for
salespersons, are included. Where weekly hours are reported, as
for office clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the straight-time sala-
ries are paid; average weekly earnings for these occupations have
been rounded to the nearest 50 cents. The number of workers pre-
sented refers to the estimated totel employment in all establish-
ments within the scope of the study and not to the number actually
surveyed., Dats are shown for only full-time workers, i.e., those
hired to work the establishment's full-time schedule for the given
occupational classification.

The term "office workers" referred to in this bulletin
includes all office clerical employees and excludes administrative,
executive, professional, and technical personnel., "Plant workers"
includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions. Administre-
tive, executive, professional and technical employees, and force-
account construction employees who are utilized as a separate work
force, are excluded. Although cafeteria workers, routemen, and in-
stellation and repair employees are excluded in manufscturing indus-
tries, these work categories are included as plant workers in non-
manufacturing industries.

Shift-differential data are limited to manufacturing in-
dustries and heve been presented both in terms of esteblishment
policy and according to provisions for workers actually employed
on extra shifts at the time of the survey. Establichments were
considered as having & shift-differential policy if they met any of
the following conditions: operated late shifts at the time of the
survey; operated late shifts within 6 months before the ficla visit;
or had a union-contract provision for payment of extra-shift work.
Proportions in the tabulation of establishment policy are presented
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in terms of total plant employment, Whereas proportions in the sec-
ond tabulation represent only those workers actually employed on
the specified late shift. -

Information on wage practices other than shift differ-
entials refers to all office and plant workers as specified in the
individual tables. It is presented in terms of the proportion of
all workers employed in offices (or plant departments) that observe
the practice in question, except in the section relating to women

15

office workers of the table summarizing scheduled weekly hours.
Because of eligibility requirements, the proportion actually re-
ceiving the specific benefits may be smaller.

The sumrary of vacation plans is limited to formel ar-
rangements. It excludes informal plans whereby time off with pay
is granted at the discretion of the employer or other supervisor.
Tabulations of insurance end pension plans have been confined to
those for which at least a part of the cost is borne by the employer.

Establishments and Workers in Major Industry Divisions and in Selected Industries in Dallas, Tex., 1/
and Number Studied by the Bureau of lLabor Statisties, August 1952

Number of
Minimum number | establishments Freloyment
of workers in Estimated Estimated In establishments
Item establishments total ‘ total studied
- studied within Studied within
2/ scope of scope of Total Office
study study
Industry divisions in which occupations
were_surveyed on an ares bagis
A1l QivisionS seeeeasessesccacsoosrssvsssnanenns 51 564 138 127,700 70,760 15,450
Manufacturing «vevvevececresenasocsoosnsnnnes 51 214 45 55,800 31,360 4,490
Nonmanufacturing ....coveeeecsvescasacenecnns 51 350 93 . 71,900 39,400 10,960
Transportation (excluding railroads),
communication, and other public
utilities sevnerinenirecnnnennns ceesense 51 50 22 22,300 17,560 4,230
Wholesale trade scevveeriocesvsonsnsosaces 51 72 16 7,900 2,350 700
Retail trade ..viecevecoccrnescncrssncrcnns 51 104 25 22,500 13,140 2,550
Finance, insurance, and real estate ...... 51 61 15 11,600 3,910 3,030
Services 3/ tiiierctverccenostosssonnovecs 51 63 15 7,600 2,440 450
Industries in which occupations wers
surveyed on an industry bagig
Women's and misses' Aresses ..cesecersnssscecens 8 20 13 1,609 1,227 72
Power 1aundries ..c.cevieceececevsessscaseccscnnes 21 28 15 1,948 1,260 53

1/  Dallas Metropolitan Area (Dallas County).
2/ Total establishment employment.

membership organizations; and engineering and architectural services.
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The minimum size of establishment studied in all divisions in the June 1951 survey was 21 workers.
3/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; nonprafit
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Index
Bench hand (bakeries), 9 Icer (bakeries), 9 Plumber, maintenance, 6
Biller, machine, 3 Identifier (power laundries), 8 Porter, 6
Bookbinder (printing), 9 Inspector, final (examiner) zwomen's and Press assistant (printing), 9
Bookkeeping-mechine operator, 3 misses! dresses), 8 Press feeder (printing), 9
Bricklayer (building Presser (women's and misses!
construction), 9 Janitor, 6 dresses), 8
Presser, shirt (power laundries), 8
Celculating-machine operator, 3 Key-punch operator, 4 Pressman (printing), 9
Carpenter (building construction), 9
Carpenter, maintenance, 5 Laborer (building construction), 9 Receiving clerk, 7
Cleaner, 6 Laborer, material handling, 6_ Routeman (driver-salesman)
Clerk, file, 3, 4 (milk dealers), 8
Clerk, retail receiving (power Machine operator (printing), 9
laundries), 8 Machine tender (printing), 9 Secretary, 4
Clerk, order, 3, 4 Machinist, maintenance, 5 Sewer, hand (women's and
Clerk, payroll, 3, 4 Msrker (power laundries), 8 misses' dresses), 8
Compositor, hand (printing), 9 Mechanic, automotive (maintenance), 5 Sewing-machine operator (women's
Cutter and marker (women's and Mechanic, maintenance, 6 and misses' dresses), 8
misses' dresses), 8 Mixer (bekeries), 9 Shipping clerk, 7
Molder (bakeriesf, 9 Shipping-and-receiving clerk, 7
Draftsman, 5 Motortruck driver, 9 Stenographer, 3, 4
Duplicating-machine operator, 4 Stereotyper (printing), 9
Nurse, industrial (registered), 5 Switchboard operator, 4
Electrician (building construction), 9 Switchboard operator-receptionist, 4
Electrician, maintenance, 5 Office boy, 3
Engineer, stationary, 5 Office girl, 4 Tabulating-machine operator 3, 4
Extractor operator (power Oiler, 6 Tool-and-die maker, 6
laundries), 8 Operator (local transit), 9 Transcribing-machine operator, 4
Order filler, 7 Truck driver, 7
Finisher, flatwork (power Ovenman (bakeries), 9 Trucker, power, 7
laundries), 8 ‘ Typist, 4
Fireman, stationary boiler, 5 Packer, 7
Painter (building construction), 9 Washer, machine (power laundries), 8
Guard, 6 Painter, maintenance, 6 Watchman, 7
' Photoengraver (printing), 9 Work distributor (women's and
Helper (bakeries), 9 Plasterer (building misses' dresses), 8
Helper, motortruck driver, 9 construction), 9 Wrapper, bundle (power
Helper, trades, maintenance, 5 Plumber (building construction), 9 laundries), 8

¥r U. S. GOVERNMENT PRINTING OFFICE : 0—1952
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This report was prepared in the Bureau's Southern Regional Office,
Communicetions may be addressed to:

Brunswick A, Bagdon, Regional Director
50 Seventh Street, N. W,

Room 664

Atlanta 5, Georgla

The services of the Bureau of Lebor Statistics! regional offices
are available for consultation on statistics relating to wages and industrial

relations, employment, prices, labor turn-over, productivity, work injuries,
construction and housing.

The Southern Region includes the following States:

Alabama North Carolina
Arkansas Oklahoma
District of Columbia South Carolina
Florida Terrnessee
Georgia Texas
Louisiana Virginia
Meryland West Virginia
Mississippi
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