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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABCR,
Bureau of lLabor Statistics,
Washington, D. C., June 17, 1953,

The Secretary of Labor:
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TABLES:

Average earnings for selected occupations studied on an
area basis -

I have the honor to transmit herewith a report on A-1 Office occupations ...ccececeicocrococrcncanses
occupational wages and related benefits in Atlanta, Ga., during A-2 Professional and technical occupations .......
March 1953, Similar studies are being conducted in a number of A-3 Maintenance and power plant occupations ......
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industry basis -
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have been presented for individusl major industry divisionms. B-35 Machinery industries .......ccececve0u0000seee
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This report was prepared in the Bureau's regional of-
fice in Atlanta, Ga., by Bernard J. Fahres under the direction

Union wage scales for selected occupations -
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Ewan Clague, Commissioner.
Hon. Martin P. Durkin,
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OCCUPATIONAL WAGE SURVEY - ATLANTA, GA.

Introduction

The Atlanta area is 1 of 20 important industrial centers
in vwhich the Bureau of labor Statistics is currently conducting oc-
cupational wage surveys. In such surveys, occupations common to a
varlety of manufacturing and nonmanufacturing industries are stud-
ied on a community-wide basis, 1/ Cross-industry methods of sam-
pling are thus utilized in compiling earnings data for the follow=-
ing types of occupations: (a) Office; (b) professional and tech-
nical; (c) maintenance and power plant; and (d) custodial, ware~
housing, and shipping., In presenting earnings information for such
jobs (tables A-1 through A-/) separate data are provided wherever
possible for individual broad industry divisions.

Earnings information for characteristic occupations in
certain more narrowly defined industries is presented in series B
tables. Union scales (series C tables) are presented for selected
occupations in several industries or trades in which the great ma-
jority of the workers are employed under terms of collective~bar-
gaining agreements, and the contract or minimum rates are believed
to be indicative of prevailing pay practices.

Data are collected and sumarized on shift operations and
differentials, hours of work, and supplementary benefits such as
vacation allowances, paid holidays,and insurance and pension plans.

The Atlanta Metropolitan Area

The Atlanta Metropolitan Area (Cobb, DeKalb, and Fulton
Counties) has an estimated population of 700,000, with three~fifths
of this total concentrated in the city limits of Atlanta,

Total nonagricultural employment {including government)
in the area exceeded 285,000 in April 1953, reflecting a moderate
increase during the past year. 2/ Of these, approximately 79,000
vere employed in wholesale and retail trade; 33,000 in both the
services and publiec utilities groups of industries; 18,000 in

1./ See appendix for discussion of scope and method of survey.
Differences between the scope of this survey and the last previous
survey of Atlanta in Merch 1952 are indicated in the appendix
tabls. For earlier survey, see Occupational Wage Survey, Atlanta,
Ga., March 1952, BLS Bulletin No. 1102,

g/ Estimates prepared by the Employment Security Agency of
the Georgia Department of Labor in cooperation with the U, S, De-
partment of Iabor's Bureau of labor Statistics.

and real estate establishments; and 13,000 in
Manufacturing industries employed nearly

finance, insurence,
contract construction.
78,000 workers.

Among the industries and establishment-size groups sur-
veyed by the Bureau in March 1953, about two-fifths of the workers
in nonoffice jobs were employed in establishments having labor-
management contracts covering wages and working conditions. The
proportion of workers covered by such provisions was highest in the
public utility group of industries--ebout two-thirds of the plant
(nonoffice) workers in this industry group being employed under un-
ion-contract provisions. More than half the manufacturing plant
workers were employed in establishments with union contracts; in
other industry groups, however, the proportion was substantially
lower. Approximately a fifth of the clerical workers were in estab-~
lishments with contracts covering office employees. Only in the
manufacturing and the public utilities groups were any significant
number of office workers covered by union contracts; nearly half of
the office workers in these divisions worked under the terms of la-
bor-management agreements.

Occupational Wage Structure

Wages and salaries of nearly all occupations studied in
the Atlanta area advanced between March 1953 and Merch 1952,
the date of the Bureau's last survey in the area. Much of this in~
crease was the result of formal wage adjustments made during the
period. General wage change information from the larger establish~-
ments (employing 200 or more workers) revealed that most plant and
office workers in manufacturing and in the public utilities group
had received one or more "“across-the-board" increases since Merch
1952, Such adjustments were less praminent in the other industry
groups studiled.

Formalized rate~structure plans applied to more than
nine-tenths of the time-rated plant workers in the area., Plans
specifying a range of rates for each occupation were somewhat more
common than single-rate plans. Among the industry groups surveyed,
single~rate plans predominated in manufacturing, whereas rate-range
plans were reported for a majority of the plant workers in the non-
manufacturing industries. Piece-rate or bonus incentive wage plans
covered slightly more than a fourth of the manufacturing plant
workers. Incentive plans were either nonexistent or relatively un-
important among nonmanufacturing industries, with the exception of
retall trade~-where a fifth of the nonoffice workers were employed
in jobs paid on a commission basis,

Approximately 75 percent of the office workers were em-
ployed in establishments that reported plans providing a range of
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salaries for each job, while virtually all of the remaining office
workers in the area were employed in establishments that determined
salaries on an individual besis.

Nearly all plant workers were employed in establish-
ments having established minimum entrance rates for inexperienced
workers. Plants employing a fourth of the workers had established
minimum entrance rates of 75 cents an hour. About a third of the
plant workers were in establishments whose minimum rates ranged
from over 75 cents to $1 an hour, and nearly a fourth were in firms
with minimum wages of $1 and over. No formal entrance rates below
75 cents were reported by wholesale trade establishments, and only
a small percentage of the manufacturing and public utilities plant
workers were employed in establishments bhaving minimum entrance
rates below 75 cents. Retail trade and services generally had lower
entrance rates than other industry groups.

Two~thirds of the women employed in Atlanta offices in
March 1953 and about the same proportion of plant workers had work
schedules of 40 hours a week. Most other schedules for women office
workers required 1less than 40 hours a week, while most plant em=-
ployees, not on a 4O-hour basis, had weekly work arrangements for
more than 44 hours. The public utilities group had the greatest
proportion of women office workers on shorter work schedules, This
group along with retail trade also reported the highest percentage
of plant workers scheduled to work in excess of 44 hours a week,

Nearly 80 percent of the manufacturing plant workers in
the area were employed in plants with provisions for the payment of
late-shift work. The large majority of these plans provided for

premium pay above day rates. About a fifth of all manufacturing
plant employees actually worked on extra shifts at the time of the
survey, with three-fifths of the late shift workers receiving shift-
differential premiums. These extra payments were most commonly ex-
pressed as cents-per-hour additions to day rates, and generally
ranged from 5 to 10 cents an hour.

Insurance plans providing 1life Jinsurance benefits or a
combination of 1life and other type coverage were common in nearly
all industry groups. Retirement or pension plans, less prevalent
than insurance plans, provided coverage for two~thirds of the em-
ployees in office jobs and two-fifths of the plant workers. Such
plans were financed at least in part by the employer.

Holidays with pay were granted to nearly all office and
more than three-fourths of the plant employees in Atlanta. Although
the number of paid holidays varied between 2 and 11 a year, most
plant workers and 4 of 5 in clerical positions received 5 or 6 days
annually. Holiday benefits were more liberal in the finance, insur-
ance, and real estate division--with nearly half the employees
receiving 8 or more days.

Nearly all office workers and more than nine-tenths of
the plant employees with a year or more of service received vaca-
tion benefits, Most office employees were granted a 2-~week paid
vacation after a year of service, while the majority of plant
workers received a week's vacation after a similar period of serv-
ice. More than half of the plant employees received 2 or more weeks
after 3 years of service.
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A: Cross-Industry Occupations

Tebile A-l: % Occspalions

(Average straight-time weekly hours and earnings 1/ for sslected ocoupations studied on an area
basis in Atlanta, Ga., by industry division, March 1953)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number $ $ $ 3 $ $ $ $ £3 $ $ s $ $ s is 1 s $ 3 3 L3 s
Sex, ocoupstion, and lndustry divielon wolkes | Toly | Woskly | 27,501 30,00(32.50 | 35400 | 37,50 | 0400|250 |LE,00 | 47.50 | 50,00|52,50 55,00 | 57.50 | 60.00(62,50 {6500 67,50 70,00 (72.50 [75.00 | 80,00/ 85.00(90,00
(Standard) | (Standsrd) -~ - - - - - - - - - - - - - - - - - - - - | and
200 | 32,50|35,00 |37,50 | bDe00 | 452,50 k5400 | 147,50 | 50,00 | 52450|55.00 |57450 | 60,00 | 62,50(65,00 | 67450 | 70,00 (72,50 (75400 80,00 | 85,00 | 90,00] over
Yen
Bookkeeping-machine coerstors, class B ........ | W3 | 100 <00 - - - 1 [ 8 1 2. 8 9 - - 9 - 3 - - - - -l -] -
HOTMAMULRACLUrANG veecovocscsronsososrsconsas n 39, ) - - - 1] H 8 1 2 [ - - - 9 - - = < = = = < = =
Clarks, ordar coeocecesseeseeesnessnssnsnneeee | 153 | WO | 66,500 ol o! o' 31 i W) 9 3 2| s| 3l j0f 2/ 35| - 2] 6| nl 2] 1|10
& | 65, S - -l - §! 3 - 2 b1 2, s 2 2 s| 3 1l 23! 3] 3] 6
MAIULOCHUTANG oeeereesasasssscrsessosesssres 0 <00 - - - - - - 5 3 = 2 - 2] b 2 2 H 2 11 1 1 3 -
sesesssssesssesesarasas 207 %,5 00 - 2 17 13 120 4 b 2 1l 2 - - =l - - - S I
MANULRCTOIANG 4evsecosrasvesoressaosscsncore n 40 %.oo - T i 2 % 2 3 - 2 2 - - 1 = = - - - - - M p
Nonmanufacturing 176 39,5 | 38.50 - 16 35 36 151 W3 1 9 L 2 - " 1 - - - - - - - - - -
60 W0 | 39.50 -l - 1 27 - 20 [ 6 1 - - - - - - - - - - - . - -
3 39,5 | l2d - - 3 A 2 9 - 1 2 - - h - - - - - - - - - - -
[ 39.0 | 35.50 -1 16 2 s 7 [ L 1 - - - - - - - - - - - - - - -
10k 39,; 60, - - - - b hd 3 [ 1 13 - 8 L b 3 9 1 1 - 18 2 1
I 39 7400 - - - - L 7 3 5 - 13 - 8 4] 1b 3 3 4 L - 1 2 1
32 39,5 | 57.00 - - - 3 2 1 1 - 6 - 2 2 8 - 3 2 - - - - 2 -
165 10| 51,00 - 3 N 1 3| 28 2 1| 16 2 8 29, s 6: 2 2. 1 - - - - -
73 l%.o“"?’%‘ 2., - 1 1 1 3T 1 2 2 1 % 2 2 23 S 2 2 2 1 - - - - -
92 | 0.0 | 50,00 - - 3 - - 17 - 9! 18 22 - 6 6| 10 i - - - - - I
52 ¥0.0 | 19450 - - - - - 8 - 7 8 a - 3 3 2 - - - - - - - - -
107 0 - - - 1 13| 28 16 1 23 s 4 - 2 - - - - - - - -
102 :39"‘;_“%‘}. T 18.50 P = 1T B8 16 LT 18 4 & -T2 < - P = = T
W 39.5 | U3.00 - - 1 7| 19 10 - 3 4 2 - - - - - - - - - - -
sl 0 | - a2l my o0 i splaou| e8| us | 9 n| n 6l 3 5 3l 6 S N 1 B
110 i) 30! - - - - - 7 I 9 53 % 1 - b 5 H 2 H - 1 1 - -
30 0.0 | U600 - 1 n 20 0| 51 97 82| 36 3 20 10 1 12 8 - 1 1 - - - - -
Wholessle trade ovcverraesesesss Nk | k0.0 | 50,00 - - - 1 2| 13| 18 13 8 17 15 [ 1| 10 1 - - - - - - - -
Retall tTade cresvcesorvsecsss Sl 10,0 | US.50 - - - s 2 13 4 12 3 20 Y 1 - - - - - - - - - - -
PINAROS ¥ .oecuererrocosescccrcccssonass | 237 0 | k3.50 - 1 1 1 23|, 25 n 57| 2 2 1 L - - b - - - - - - - -
Calcula -aachine rators
Mmm;a_-ﬂ—-ﬁi_ - - 5 10 2 | S 97 50 62 | W7 3 36! 25 10 10 20 9 1 - 3 - -
9 0 | 53,00 - - 4 - 61 1 2 1 9 7 6 3 17 L 2 3 7 7 - - - - -
h2s 39,5 | 50.50 - - 1 10 8! 236 L3 86 o S5 [} 30 19 22 8 7 13 2 1 - 3 - -
186 40,0 | 50.50 - - - 5 1l 12 1| 52} 19 20| 16| 18 10 7 3 3 1 1 1 - 3 - -
m .0 | 51.00 - - - s 6! 18 W 17 18 34 22 1 8| 12 2 b 12 - - - - - -
35 395 | k5.00 - - 1 - - é 9 U s - - - - - - - - - - - - - -
Calculsting-machine operstars
tor evesssssssssses | 157 ;2,; 00 - - - | 12 % a g 20 8 8 8 L L b 1 = - - - - - -
Hormsnufacturing evee.cccosscccrsosssnsacees | 1B 39! X - - - 1) 12 a 20 18 7 [) 3 2 = - - < = = = = -
Wholesale trade . 62 0.0 | 148,00 - - - - - [ 1k b 13 16 3 2 2 - - - - - - - - - -
TINANOR ¥ oivevcncvovanrorcrssscssscnnas 7h 39,0 | b6.50 - - - 2 St 1 6 -4 7 2 b 6 1 2 - - - - - - - - -
Clarks, file, c1888 A seooeosssssssssvessosssss | 188 39,5 | 55,00 - 1 1y 4 2 [ 23 13| 16 23 26 3 2 2 1 1 - 9 - - - 2
T [ P51 5. I TR T W 26 B 1z 152 =3
s2 3%.5 | 45.50 -l 1 h y - 2| 1 8 9 [ s 2 - - - - - - - - - - -
3 o 200 -] 33 . 172 | 18 88 100 | 74 n 12 1 s - - 2 1 1 2 3 - - - -
—&——3'3‘?— - -1 = B 1 [ 15 2 7 - - - = - - - - = = = - -
651 39,5 | 38.50 - 3 172 | 12 87! 94 55 39 9 5 1 13 - - 2 b 1 2 3 - - - -
1% 0 | k5,00 - - - [ 51 18 g 7 - 2 - 1 - - 2 1 1 1 - - - - -
122 .0 | 43,00 - - 1 n al an 2 22 8 2 1 - - - - - - 1 3 - - - -
. 9k 60 | 39,00 - L 8 2k 18| 18 9 7 1 - - [ - - - - - - - - - - -
FiNANOS Mt o.0vieereesotarsnnassasoneces | 365 395 | 36.00 - 28 | 160 97 33| 26 18 3 - - - - - - - - - - - - - - -
See footnote at end of teble Occupational Mage Survey, Atlanta, Ga., March 1953
¥  Transportation (.xcludm railroads), communication, sand other public utilities. 0.8, DEPARTMENT OF LABOR
#* Pinanos, insurance, and real estate, Buresu of labor Statistics
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tatle 11, Office Oooupalions-Continied

(Average straight-time weekly hours and earnings 1/ for selsected occupations studied on an ares

basis in Atlanta, Ga., by industry division, March 1953)

AVERAGE

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

‘Number 13 3 $ $ s i3 $ $ s i i3 3 i3 13 +3 s
Sex, cocupation, and industry division woskers | Tokly | Wesily H 1250 5,00 117,50 | 50,00/52.50 155,00 | 57,50 | 60,00 | 62.50|5:00 | 67,50 | 70,00| 72450[15.00 8000 | 85,00 90500
(Standard) | (Standard) - - - - - - - - - - - - - - - -
00 |17,50 | 50,00 | 52450 155400 [57450 [ 60400 | 62450 | 65400/67,50 70,00 | 72,50 185400 | 90,00 over
s !
o ! -l a3 - a9i 29| 39l 2l wsl m 0| 16| 3! ul| s 7] 3| 2§ 3| - |
70 | 39.5 | U5.50 - 1 -3 1 - i 2 1 9 [ 1 % 10| - 1 - g - - - - = - -
Normanufac 184 | ho.o | 400 - 2., - 18 4 2 18 ., 35 17 16 - 16 2 h - 7 1 2 1 - - -
Wholesale trade eevecssesossecesascesese | 113 | 100 | 51,50 -l =t - T B 8 9, 3| 10 16 -1 16 2 b -1 6 - 1 -1 - - -
Retall tXad® eecevecocscsrenseroscscosss 67 | Lo.o “ 1,00 - 2 - 18 b 20 10 5 1 7 - - - - - - - - - - - - -
%g | 39,5 | 53.00 -l - - 1023 ;. 3L oWl & 3B | g 20 33 12 | 0n ! 32 1| 2 8 2| vl 4 1l
Y 39.5 | 500 - - - 1 'S 7 28| 19 1 5 [ 12 -T 8 1 1 7 3 1 1
267 | 39,5 | 52.00 - - - - 19 23 27 33| 1 24 i 19 29 1 23 20 1| 13 L 1 1 1 - -
Public utiliti 82 | 37.5 | 53.50 - - - - 3 15 6 2 9 u 2 8 1 s b 1 7 b 1 3 - - -
Wholesale trade 76 | 100 ] 53450 - - - - 9 - 6 1 3 [ 7 n 1 i 1 - 6 - - 1 1 - -
Retail trade eee.... 72 | 00 ! 50.50 - - - - L 7 13 17 s 4 6 6 5 10 k - - - - - - - -
Duplicating-machine operata'S e..ceeeeeescssss & | 39.5 | ﬁ’éo - - L1 13 2 L 6 1l 2| mn 2 2| 6 - - 8! - - - -l - - -
NormARLAOtIING vvoveceresanscsesnsssasen 36 | 39.0 | h1.50 - - 1 137 2 3 H - 2 3 2 2 - - < = - - - - - - -
0 - a : 13 2 2l 30 23 26 p 17y é 3 4 s 27 . - 7 2 - -
ACLUIANG <0cecvocccconsoansrsonsses % 39,5 | 45,00 - 2 13 % %2 23 0 é:‘ 22 18 g § 7 € 27 2 3 - < 1 1 - -
Public Utilities # evecrccacerccnssnocns S8 | 38,5 | 50,50 - - - - 3 L | 1o 7 8 - | | 2 3 N - 3 - - - - - -
Wholesale trade ........ cesense 143 | 0.0 | oo - a - 28 | 18 1 7 20 7 5 15 1 5 3 2 2 - - - 1 1 - -
Retail trads ecceveosses 53 | 40.0 | Ll00 - - 3 2 1 10 3] 10 - g 2 6! - - - - - .. = - - - -
TiNance #* ceeceicosconnes vessennne 106 | 39.5 | U3.50 - - 10 13| 20 8 10 15 7 8 7 8 - - - - - - - - - - -
__%__22:;_ 250 - 7 6 20 % 18 | 10 1 2 9 1 1l 2 . - - - - - - - - -
39, 39! - 7 & 16, 18 L 7 - 2 - 17 1 B < = = = = = - T - =
i

1.% 32:5 62 - - - -9l u| a 27 | 82 | 1l 1& 1 9% 57 L | 51 | k| 88 % {29 | 26
MapfSCtUIAng eoecoococcensees 3 | 39 30! - - = < - - 10 32 1 % 17 26 ] *I.QL_R E 18 90 ™ 29 | 1
HOMILACVUTADE oovvoovecers 885 | 39.5 ' 62.00 - - - -0 9 ni V| 16 26 |10 & 88 | M1 83 72 | b2 E 24 59| 3 23| 2
Public utilities # .eec.erne. W | 39,0 | 73.50 - - - - - - - 1 - 6 1 71 10 91 10 5 6 8 6 33| 10! 1 p:.s
Wholesale tT808 cevccvrcsrarcrococvacase 212 | W00 | 63.50 -) - - - - - - - - A 1, 13 | 32 1 27 1y 8 11 2 6| 10 k é
ROtaI) 47048 eorrecorrcecsncencersoncsos 182 | 3940 «00 - - - - 8 5 2 2 5 8 | 19| 18 13 7 23 18| 1 7 9 ki 6 8 2
FANANOO ¥ tocreiceratecansiosssorvessss 282 | 39.5 | 57.50 - - - - - 5 3 n| sh 2l 3| he 20 10 91 1b 9 -1 1k H - -
-t 6 2 8] 36 /103 {120 | 190 | 336 |16 | 119 | 118 | 83 | 93 25 | 68 6 | 11 26 | 12 6 [
- [} - - - 10 by w2 17 |7 26 6 39 32 131 X € 13 5 - -
- - 2 8 36 zi 103 | 148 | 119 | 1S 93 73| Uk & 36 12| 38 10 L 22 7 6 s
228 - - - -, 1n A | 13| o8 9 2| 18] 14 22 10 k s 3 3 a 2 - -
328 - - - 1 b 23 19 53 | 29 38 a9 2L | W 5 22 3,19 1 - 1 5 ‘6 5
- - - 2 6 17 8 21 1 18 15 12 - 9 L 2 - 2 - - - - -
b - - - S 13 26| S1| 50 | k2| 19 20| 16 1 - 30 1 b 1 - - - -
Switchboard PErators eseesssesssscsssevssone z:g. k2,0 3@ 10| 28 |18 10 | 17 17 10 | 13 3l 9 2 8 3 - 3 - - - - 1
HOmaNEAGLUIDG oooovecresser 193 | 42,0 | 42,00 10| 28 1L 18 % 10| 16 %‘ 17 | B 9 3 & - 7 2 - 1 - - - Y
Public utdlities * ¢.... 29 | 39,0 | 52,00 - - - - 8 1 2 1] 1 1 2 2 2 - 6 2 - 2 - - - - -
Retatl tTade sveorcoeseese & | l1.0 | h2.50 - - - 9! 16 H [ 13 9 - 3 1 - - - - - - - - - - -
FARANCE % o\, 0eesaccrcevrcccscncssanese 26 | 39.5 7450 - - - - 1 2 2 4 L4 1 2 - - - - - - - - - - - -
Switchboard operator-receptionists seeessssses ggg }9_,; %,50 - N 6 ) 14! 28 29 20 L3 “5’ 52 8 12 | 16 7 1 - 2 - - - - - -
Manufacturing coecececoncocncs 39.! «00 - k [3 (4 - 9 3 18 ) 3 - 10 1 - - - - - - - - -
uring -1 - - 9l 25 | 30| 17 w| 3% | a 5| 12| 6 3 1 - 2 - - - - N -
16, - - - - 3 10 3 3 3 7 2 - 2 - - - - - - - - - -
- - - -l 1 9 H 3| a 13 1 8 3 6 1 - H - - - - - -
- - - h| - - 6| 13 - 1 2 - - - - - - - - - - - -
- -1 - S| 8 3 3 S| - - - - - - - - - - - - -1 -
- - - 2 3 3 12 1 ] s 8 3 4 - S 4 1 2 12 - - -
- - - 2 3 3 12 n 1 5 3 6 3 1} - 2 2 1 2 - - - -
PANANOS ## couveronsssrercosocsarsarrone 3 o 7,00 - - - - 3 2 9 1 2 " 2 2 1 1 - - - - - - - - -

See footnotes at end of table,

#  Transportation (excluding railroads), communication, and other public utilities.

#% TFinanos, insurance, and real sstate.
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ravte s-1: Bffice Oooupaliond-Continied

(Average straight~time weekly hours and earnings 1/ for selected 1 died on an ares
basis in Atlanta, Ga., by industry division, March 1953)

AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number s $ $ 3 3 $ $ $ $ i s $ $ s 13 13 B $ s s 13 s
Sex, occwpation, and industry divisien womgers | Tosldy | Weekly | 27.50) 30,00)32,50 | 35,00 | 37450 | 40400 |142,50 | k5,00 | 17.50 | 50.00|52,50 55,00 | 57.50 | 60400|62.50 (65,00 | 67450 70,00 {72.50 |75400 | 80400 | 85.00) 90,00
(Standsrd) | (Standard) ,,%,. - - - - - - - - - - - - - - - - - - - - - and
30,00] 3245035400 | 37,50 | 190,00 | 42,50 45,00 | 1750 | 50400 | 52650 55,00 [57+50 | 60500 | 62,5065,00 | 67.50 | 70,00 72,50 75,00 |80.00 | 85,00 | 90,00! over
Women - Continued s
Trasscribing-eachine operstors, gemeral ....... | 268 | 39, s el =l <i 6 !l s 3| 1l w! 20! 8] 32} 9 8| | o al 3l ! 3 -1 =
Marufacturing cececesecococosscscscoscnceces 27 0 - - - -t 1 - - 37 %_ 10 2 3 - 1 2 - - - - - - - -
41 | 39.5 -l - - 6 33 S1: | 3B/ 193 ¥ 8l 54 12| 6 3 - - 1 1| & 1 - -
75 - - - 1 1 2 - h| 22 2 1 S 10 3 - - - 1 1 4 1 - -
132 - - =l 5 220 W 1 % S 10 5 - - 3 3 - - - - - - - -
i il =i e 30l 13 1 3 gl Wl o u 0| 91 3l i 2l 2| wi -1 .
3 - - - 10 13 %‘ 35 7 9 g 2 2 3 - 1 1 1 - -
9%k - - - - - 9 2 11 15 73 13 2 h| 8 2 2 2 - 1 1 - - -
35 - - - - - - k 3 1 3 - - 4 - - - - - - - - -
04 - - -1 10 si 18| 17| 17| W w@| 12| 1 b - - - - - -1 - - - -
=, 3| Sk, 20 227¢ 179 | 1b6 | 329| 30 | Wb .. 1 1 by Y = = = 3 = - - -
Y - [3 13| a4 7 237 10 8 | 10 1 - - - - - - - - - -
-l 231 8 20t Ah| 188 | 139 206 20 ] 3 1 -3 1 1 - - - - - - - -
-0 =1 T3 2kl 32 ;M R 12! k| 2 -l - - - - - - - -1 -1 - - -
- 2t ki 53 36| s b9 7 1 - - - - - - - - - - - - -
FINAYO® # ¢oveecctocacesosscnsosasscnses 502 | 39,5 : 39,00 -l a; 1225 N 67 30 7 6 1 - - - - - - - - - - - -
| ;
%/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
F4 Workers were distributed as followss 9 at $90 to $95; 4 st $95 to $100; 3 at $100 to $105,
LU M N , snd real estat
rare 120 Profeddional and Technical Occupaliond
(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
besis in Atlanta, Ga,, by industry division, March 1953)
AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number $ s s 3 3 s i s s on |s s
Sex, occupation, and industry division wottors | oky | Wesly 3"’” 42,50 145.00 |47.50 50.00 |52.50 |55.00 57 50 .00 62 50 65.00 67.50 7o.oo 75.00 eo.oo 85.00 9o.oo 95.00| 100,00 105,00110.00 115.00/120.00
(sund-rd) (Standard) - - - - - - - - - - - - - - - - - - and
#2.50 145,00 147,50 | 50.00 /52,50 [55.00 |57,50 Y oo__Jo_Lz&o 67,50 (70,00 [75,00 160,00 |85,00 90,00 | 95.001200,00!105.00! 110001500 1120.00) oyar
Yoo | ‘ ‘ }
57 | 40.0 106,00 - - - - L - - - - - - - - - un 1 8 5 7 5 15 5
Hmnr-.ct\xr.tng [ 0 108, S B I B = == = = = = = = T = i 3 7 2 1 2
etuases2epasscesssesestassenenssssas 25, | 40.0 . 78,00 -1 - - - 7 2 2 i 3., 10 7 % 13 49 | 22 26 55 2 | 10 8 3 b} - -
Manufacturing ..... TI0 0.0 76,00 - - = = - = = - [ 3] 2 2 41 10 2 7 3 2 by - -
Nommanufactmring . crsessssesasssscsns 144 39.5 : 80.00 - - -, = 7 2 2 3 - 1 1 1 7 18 16 53 15 2 5 1 - - -
Public Utilities ® .......eveseseasenees 44 39.0 | 80.50 - - - - =t - 1 3 - 1 1 9 2 3 3 5 13 2 1 - - - -
: : { :
Mﬂmﬂl&%——%— 9 . 6 2 4 d 3 1] 12 3 4 1 (] 2 ] 9 i 1 6 = - = = = = =
Formanufacturing .o.ovecerescsseseonssscone 3 .5 K 5 [ 3 - R 1 3 3 1 2 - 4 8 1 1 1 - - - - - - -
Public utilities * o.ocveeeeseeroaccocne % 38.5 59.5 5 41 = 2] 1 1 3 2 1 2 - 3 7 1 1 1 - - - - - - -
Vomen R B
' t H
Murpes, ipdustrial (registered) oco.....eeeess 6 | 40,0 65,50 - 1. | 3 6 3 9 5 s 1 4 6| 16 1 - - - - - - - -
MaNUFACHURING oooevnensroseoreosssvasssanss 0.0 6.2 - -, - 2 9 1 2 - 4| 10 4| % - - - - - - - -
TIROOTS 1ovsunnsnssonnsasssssunsssonnnssnsces | 3L | 385 5050 4, 5. 3| 1 8| -1 s L I Y S I T P S D P P e e
T 1 ! T
%/ Hours reflact the workweek for which employees receive their regular straightetime salmries and the earnings .correspond to these weekly hours.
Transportation (excluding railrosds), commmication, and other public utilities, Occupational Wage Survey, itlanta, Ga,, March 1953
U.S, DEPAR OF LABOR

Bureau of Labor tistics
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ta1e 1-3: Maintonance and Power Plant Occupalions

(Average howrly

earnings 1/ for men in selected ocoupetions studied on an area
basis in Atlenta, Ce., by industry division, March 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Average [ s s $ s $ s s $ 1 $ $ $ s $ $ s B s s $ s s s B
Occupation and industry division e houny. | Under10.85 10.90 [0.95 |1.00 |1.05 [1.10 |1.15 {1.20 {1.25 |1.30 {1.35 |1.40 {1.45 [1.50 |1.55 [1.60 |1.,65 |1.70 |1.75 1,80 |1.90 |2.00 |2.10 2.20 ;2.30 |2.40
orkers earnings |4 - - - - - - - - - - - - - - - - - - - - - - - - and
0-85 | 190 |0.95 |1.00 {1,05 |1.10 |1.15 [1.20 [1.25 [1.30 {1.35 [1.40 |2.45 |1.50 [1.55 |1.60 |1.65 |2.70 |1.75 |1.80 |1.90 [2.00 [2.10 | 2.20 | 2.30 | 2.40 | over

$
1.8 - - - - - - 2 -1 13| U 7 3 4 19 [ 9 4 3 51 2| WU 23| 6 A -
1.87 - - - - - - - - 10 3 5 3 - 3 I 3 = 2 Z 8 15| %% - z <
1,78 - - - - - - 2 - 3| n 2 - 4 4| 13 - 8 1 6 3| 18 6 8| 12 4| 12 -
Retall trade sucescriccensnsrsanssassnan % 1.86 - - - - - - - - 6 2 - 4 2 3 - 2 1 5 2| a7 4 8 8 -] 12 -
286 2.06 - - - - - - - - 1 1 - 1 5 8| 1 41 1| 12 5 9] 15| 16 4 | 81 1| 29
EROA = = = = = = = = = = = 1 5 £ 5 2] O] 10 A 5y 12| 15| 25| 4| 80 T T
125 1,65 - - - 1 2 - 9 6] 13 2 4 4 5 - 3 3 8 71 15 1 3 4 71 17 5 6 -
7 2.04 - - < - - = - e - - - - - - - - 3 2 g - T - 51 17 5 g -
. 78 1.42 - - - 1 2 - 9 6 13 2 4 4 5 - 3 3 5 5 7 1 2 4 2 - - - -
Rotall trade ceveececerveerssssrsocsosns 3 1.5 - - - - - - - - - - 4 4| 4 - 3 2 4 4 1 1 1 1 2 - - - -
Eiremen, stetionary boller soesssseeeecvecesss | 9 | 1.27 9 5 1 3 3 6 | 2% 4 S 2 - 3 3 - 4 - - - 8 - - 5 - 5 - -
Mot ROLUTANG ooseoscscrnsvoasassscscocases 72 1,38 - - - 1 3 6 2 4 5 - - 3 3 - 3 - < = B < - 5 - 5 - -
L 4 7 3| 25| 25 23| 7] 3L 2| 22| 6151 | 2 3] 20 - - 2 - 1 - - - -
Marufacturing eeeesesss T - 4 =T 2T a7 9 "'?5 €] 8 40| 2 9] B =] A 3| D =] -1 2 - I - -] - =
Normarufacturing veveeeeee p7 3 4 3 3 4 4 33 5 1 - 3 10 | 119 - - - - - - - - - - - -
- - - - - - - - g n [ 9 1 7| 15 8 9 6| 16 3 B | &4 3| 2 12
- - - - < - = < - 1 2 5 1 7 15 8 g 6 15 - %—_‘E‘ 3| 18] 7 9
o

Mechanics, autcmotive (meintenance) . 467 1,60 - 3| 10 2| 12 4 1 - -1 13 3] 35| 12| 2| 8y | 35| 17| 40| 66| 23| 35| 22| 19 15 2 - '.\
Manmfacturing .... 1% 159 | = = - < | 10 - < = - 3 - 22 3 3| & I 6 - 3 -1 13 4 51 14 - = =
Mormanufacturing 351 1,60 - 31 10 2 2 i 1 - -] 10 31 13 9| 18| s8| 3% | 1| 40| 63| 13| 22| 18| W 1 2 - -
Public utilities * .| 258 1.64 - - - - 2 - - - - 6 3 4 7| | 51| 2 6 3% 59| 12 7| 16| 10 1 2 - -
Retail trade .... . 68 1.43 - -1 10 2 - 4 1 - - 4 - 6 2 4 3| » 3 4 4 1 4 2 2 - - - -
¥achapics, maiptenance ,,.. 483 1,81 = = - - 2 = 1 3113 12 41 1 1_2_._%__21_ 2 | 12 38| %[ 22 57| 15 53 . 3! 10
Mamafacturing .. 34 1.9 - - - - - - - 37 13 3 4 9| 17 25| 13 LREE] 8 2] 4] 29 19 7 2 2
Normsmufacturing 139 1.87 - - - - 2 - 1 - - 9 - 2 2 8 6 9 3 8 6 -] 18| n 4| 3% 7 1 8
Public utilitie 59 2.09 - - - - - - - - - - - - - - 3 2 - 5 1 - - 8 -] 33 - -la/7
Wholesale trade 50 1.8 - - - - - - - - - [} - 1 - 3 1 5 2 - 4 - 12 3 3 1 7 1 1
nmm? 58 2,14 - - - - - - - - - - - - - - - - - - - 1 - 2 1( s - - -
‘acturing L] 2.14 - - - - = - = - - - - < - - - - - - ~ 1 - 2 1 5 - - -
15 1,22 9 - - - 6 | 24 | % - 1 - - - - - - -i 27 2 - s 4 2 - - - -
155 1.23 8 - - - 6| 2 - 1 - = - - = - - 27 2 - 5 4 2 - - - p p
1§g 1.85 el o] el 2| ef ] at o} ol 3| 2] 5! 4| 41 9| 2! 4 5| 8 5 2) 33| 8| 7] -
3 1.98 = < = = - = = = - I 2 1 - 2| 1 - - 3 2 - - =B 3] = 3 -
73 1.7% - - - - - - - - - - 4| 4 2| 18 2 4 2 3 5 4 3 8 4 -
2, - - - - - - - - - - 4 - - -~ 1 - 6 - 3 3 2{ 17} 48] 12 - -
MODULACTUEING oevvervencconcasassorsssaenns g 2.% - - - - - - - - - - 4 - - -~ 1 - 6 - 3 3 21 17| 48 < -
8 workers, maintenance sesee | 38 2,13 - - - - - - - - - - - - - - - - 1 1 - 2 2 2 3( 13 2| 12 -

1)/ Excludes premiwum pay for overtime and might work.
2/ ALl workers were at $2.70 to $2.80.
*  Transportation {exeluding railrosds), comsunication, and other public utilities.
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tavte a1 Cusdlodial, Wwwa;,a«d 844',0,@1«7 Occupaliond

(Average bourly sarmings 1/ for select: ticas 2/
basis in Atlanta, Ga., by industry umm,mmum)

I NUMBER OF WORKERS RﬁCEIWNG STRAIGHT-TIME HOURLY EARNINGS OF—
Number Average [ s $ s t $ s $ s $ $ $ $ $ L3 L] i1 $ & $ $ 1 $ $ $ $
Occupation and industry division Wl | 2207 iu.r 0450 | 0455 | 04601 0465 | 0,70 | 0475 ] 0480 | 0,85 | 0,90 | 0495 (1,00 (1,05 (1,10 [1415 (1420 (1425 (1430 [La35 (1el0 (LelS [1.50 (1,55 [1.60 [1.70 [1.80 [1.50
- - - -~ - - - - - - - - - - - - - - - - - - - - - and
450 | 55| o60] o65| .70 15| 80| 85| 90| 95| 1.00[1005 [1.30 (115 (1320 [1.25 (1,30 (1035 [1.k0 145 |2.50 1.5 [1.60 P70 [1.80 [1.50 |over
Crane operators, alectric bridge $
mder 20 tobs) ceceecorescstrorrsssersesen 86 | 1,68 - - - - - - - - - - 1 [ - - - - 3 - - n -{ 1| 28! 13| 1
Nanufac ceveesracons ceesarssreareans 86 | 1.8 - - - - = = - - - - = = 1 g - = - = E] = ST o - 2 13
OUBYAS oovvorpurenncoonaiososunissonzennsans 253 | 1,67 - - - - - = - - - 2 3 - 7 2 - 3 [ - | 17 1] W] 9h] 19
Manufacturing ccccoessncsscscsvcosnansases 20 | 1.73 - - - - - - - - - - - - - - | 11 - - - - - u - T ok
2,299 99 60 | 39 Sh h [ 198 | 179 |1 20 192 |1 229 | 99| 9 | Wk | i 181 | 18 | 39 H - 30 - -
I B L < R AE RIS SN SN AN - AR AR
1,357 86 6 | 39 | bt | S Sk (198 1206 | 99 1157 | 6k | 75 |10 85 64 32 1| 23} 12| 18 8| 17 1 - - 1 - -
265 | 1.05 =l - -7 =l el 2110 6] 3|15 29 9% | k2|33 S| | 9} <« W| 2| 1| | - - -1 -| -
202 | 1,08 - - - - - -] 12 28} 11| 10} 13 8| 3| 17!l 1 8| 1| 12 b 6| 16 1 - - 1 - -
328 8L - - 8 8| 32 | 27| b9 | 29 {104 22! 18 { 16 - 6| 16 3 - - - - - - - - - - -
n? .79 - - - - - (162 3 32 37 19| 1 9| 13 3 - - - - - - - - - - - - -
and _cle women) so... 636 272 2 | 51 | A 6 S | b8 | 26| 88 9 ? 6 1] 18 1 -1 312 - - - - - - - - - -
190 +90 - - -1 1 - - [ W8] 13| 13 1 7 L - 3 - -] 10 - - - - - - - - - -
LS o6 3250 a ;23 6 §$| 3 | 13} 15 8 2 2 1| 12 l - 2 - - - - - - - - - -
m Q 0| inin - h| 13 - - 8 - - 1 - - - - - - - - - - - - -
1,06 - - - 7 - 18 185 |82 1620 | 221 | 7h7 | X 2% |1 516 | 287 | 178 39 | 6 a 61 1k | 188 y.E 2
1.07 PP = - - - “556‘ 2% h 153 | 701 % 77 E 27 | 171 3 1% 39 3% 20 -] 918513 -
2,36 | 1.0b - - - 71 2 - 102 (105 (35 | 89 | 68 | WS | 76 |27 | N W9 | 270 | 15| Lh - 2 1 6| s 3 9 7
1,00 | 1.22 - - - - - - 8 | 14 1 6 - 8 -5 | 77 |L715 |26 | k2 1 - - - - 3 - 9 -
705 +96 - - - - - - 1185 L2 1199 | 34| 32| 10| 32| Sy | 12 7| R ke - 2 1 6 2 3 - 7
&9 87 - - | 7} | - 26| b (1S | k9| 36| 28 | k| L7 | 0| 2 2 2| 1 - = =1 -1 <| = - -
. . 787 | 1,17 - - - - - - 9 3% % 51| 68 97 %0 8) 15 | 50} 68 20| k2 b 26 9| s2 1 -
MODULRCLUTANG vececoarrveravoscorcnscansns 212 | 1.26 - - - - - - 91 3 n 2 - Eg L) ﬁ - - -1 1| 171 % - 1 T R 1 Py
Normamaf 575 | 1.k - - - - - - - - 50| 20| 62| 97 5 82| 22 8} 15| 50| 6 3 3 k| 25 11 - -
383 | 115 - - - - - - - - hy 6|17 16 | 13| 19 b 8 1 k3 3 3 k| = 1 n - -
192 | 143 - - - - - - - - 3| 5| a2 9 3 & 71 3| 2 - - - - - - - -
179 | 1.28 el oy b b e ol o] o ot 3} uwl2]| 6| 2| Wl | s 1] 26] <+ -| -| o4} 8] -] N} o
W) 1.3 - - - - - - - - - - - | 16 - s 1 k - - - - - - - h -] 11 -
138 1.3 - - - - - - - - - 1 L I 8| 17| ks - s 1| - - - 2% k - - -
134 | 1. - - - - - - - - - - L k 6| 16| 15 - s 1| & - - - 24} L - - -
£63 ;:g - - - - - -1 76 W | 38 | 88 | 52 | s 6| 2132029 371 8] 10 3 - 1] b7 - -
6 [ 1 - - - - - -1 15 57 B | W[ ®8 9| 18 1 - S - 1 H 9 - - 1 - -
257 | .08 - - - - - - 1| 16| 28 | 27 | 4| 5| a 5 2 7] 16 3 1 3 - - - - -
122 | 1.06 - - - - - - - 18| & 17| 13 2 L - 1 - 71| 1] 3 1 3 - - - - -
ROtaLl I8 ecececvsecrcenroocosensene 1k | 1,04 - - - - - - 1 1 3/ 10 26} 22| 20| a b 2 - 4 - - - - - - - - -
MMW—%{ 1,05 - = - = - - 3 6 | 8 57 [ 1 [3 s 2 - L - 1_L._§9 = - 3 = =
Manufacturing seecsscecncosccecssascncsnse 1.17 - - - - - - - H - - - - - - - - -1 17 0 - 3 -] 3 - -
- - - - - - | W2 3l 5 b n 6 9 2 - b - - - - - - - - -
- - - - - - - - 3 9| U8 - 3 - 6 - - 3 - - - - - - - - -
- - - - - - | k2 3 8 7 9 b 8 6 3 2 - 1 - - - - - - - - -
- - - - - - i 1 L 17 -t 10/ 12 5,10 14| 53 W3 | 20 ] 37 9 3 L] 23 1 - 2
z < z - = - - - - [} - 2 1 - 2| 12 1 1 H 1 2 1 - 7 T S 2
- - - - - - 1 1 N 1 - 8 1 1 8 2| W | 2| 15 16 7 2 L] 16 - - -
- - - - - - - - - 1 - - 2 - 7 - 1 4| 16 9 2 - - L - - -
- - - - - - - - N - - 8 9 5 1 2 n L s 1 s 2 ki 12 - - -
- - - - - - - 8 é 7.1 32 | 10 | 15 | [ 15 | 2 ! L3 | 15 22 i A | 12| A 6] 15| 10} 33| 17
- - - - - - = - - -~ 1 3 - 9 N -1 12 6] & 1 S 10 3 S| 8 3517
200 - - - - - - - 8 6 7 1 71| 18 sl a|n 9 16| 20 7i 1 3| 10 2] 10 -
96 - - - - - - - - - - 1 [ - 3 [ -1 18 2] 12 12 71 10 2| 10 2 '3 -
Rebatl 2048 4veeeorrcsansoncasersanves 97 | 11 - - - - - - - 8 6 7 - 1| 15 2 6§ aal 13 - 4 [ - 1 1 - - b -
See footnotes at end of table, o 1 Vage 8 .
» ‘m-mpo.r:-em (oml-ﬁm rd.lruda), ocemunication, and other public utilities, i ’ ;.s. mfama;:’n o xﬁé’z
= M » s Bureau of Iabor Statistics

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table A-4t W,WM,M SW W-@W

(Average howrly )/ tar selected dons 2/ studied on an ares
basis in Atlante, Ga., by industry divisics, March 1953)
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Aversge D [ 3 0 ) s 0 s [ s s 0 s s s s s s 0 s $ s B s s
Ocowpation and industry division Wl | only gﬂn 0050|0655 [0660 {0065 [0070 |0475 0,80 [0.85 [0690 |0e95 (1400 (1605 (1,10 (1415 {1420 (1025 (1430 [1e35 | Lol [1eliS (2450 (1455 | 1460 {1470 {1480 | 2490
eamin - |- - - - - - - - - - - - - - - - - - - - - - - - janmd
250 | 55| 160 | o5 | <70 | 75 | B0 | 85 | 490 | 55 [1.00 {1408 [1.10 (1,15 [1.20 [1425 130 [1435 1000 [1045 [1.50 |1.55 1060 [1.70 |1.80 11,90 |over
$
mmm_m_um;uu__ﬂ___l.ﬁ = - = - - - = - = - 3 b7 | 1h 72| 18! 18 17 2| 9 3 |25
MADULACTUTANG o0osecesroperensssesnssonsass 178 | 1 - - - - - - - - - - %‘ 13| - bz 30| 5 j-l 2 ] - I% 13 1 1 %‘ 2
Normenuf' 290 | 1.3k - - - - - - - - - -| | 12| 3 ¥ | 17 9! 30| 70 10| 18 8 b i 8 2 1| 23
11 | 142 - - - - - - - - - - - -] - - - -] 1l 6| 2w 7 3 - -1 - 1 - 10
11k | 1.3k - - - - - - - - - - 3 7| 3 15| 17 2| 19 1 - 9 5 3| 1] 6 1 1 9
Rotail Urade eccccoseccscarerrsacsrncens 6k | 1.2 - - - - - - - - - - 8 5 - 32 - 7 - - - 2 - - bl 2 - - k
Truck drivers, 1ight (umder 1% tons) e........ 1,09 - [ - 2 - - 28 | 3, 29] WO %E iy 51 2 8 L) 2 1 9 =] - - 10 3
106 1:11 - - - - - - 3§" - - 37 13 3 1 - - - - 1 1 jg -1 - - 10 3
30 | 1,06 - [ - 2 - - 3| 8] KB} 26 27| 11 ” 2 8 b 2 - 8| s - - - - -
07 | 118 - = - =1 = -] 17 1{ =-| 61 19 -1 7 2) - -1 7 - - - 7l a -l - - - -
129 «88 - - - - - - 26| 2| 3 8 8 9| &4 s 1 2 1 1 - - - - -1 - - - -
2,089 1% - - - - 9 =123 |42 [ 272 | 8| 73| 572117 kp | S| 18 98! 4BL | 285 | 661 29 :g »y %_4__2_2 8| 2
398 | 2. - - - - - - (19 30 [ X - W 171 8 23 1| S 1 - 2] 35 3 6 2 8 13
cecrsrenacees | 1,690 | 1.17 - - - - 9 -| 85|12 (296 58| 25| WO & 2k | 13] 97| WBh| 283 27 26| 26 8|37 1 - 7
%1 | 1.1 - - - - - - 2 - 2( Wh| 20! 3| 1 1 1 -| 97| k72| 28| 13 18 - -1a - - 7
eossssssranenne 170 | 1,05 - - - - - - -| 43| 16 b b -6 é - - - 1 - ] L 15 61 1 - - -
Botadl trade sieiecescaccsnesesriesiecns 531 5 =] =| =] =| -| -| 60! 63|28 0| 1| 6| 3| 13| 3| 13| -{ 1| 55| 5| k| 2| 2]l15 | 1 -l -
Truck drivers, heavy (over L tons, ” 1 5 u | 126 L s X 2 N .
1. L I S B A N S I 12 -| 2 -l =1 - g u 1
‘—:1% 1,20 < -1 -1 = - - - 12| 12 - 0] - - - = L] 2| - - = -T - - 1 2
20 | 1.bk S S I e T e R B «| | < -]2| "= 3| u{ 58] 1] 1 |20 3 b
1.29 - - - - - - 3 61 1317 8 17 15[ gt 73 -1 15 = 2 9 -
T3l - = - - - - % - %“% T 13| 8 1 - - kT 127 10 = 1k - 2 8 SS% -
178 | 1.26 - - - - - - 2 3 1 9 1 -1 9 7| | 1] 1l 38| 63 - 1 - -1 1 - -
1.33 - - - - - - - - - 2 - - 2 I - - 2| 38| & - - - -f - - - -
Wholsssle tX8A0 cecsssrcirssssccrscrioas 136 - - - - - - - - 1 7 1 -1 6 3 -1 17 é - 1 - - - -{1 1 - -
SIruckers, power (other than forkelift) seco.es 6 | 1,52 - - - - - - 1 - 8 - - -1 5 5 - - - 1 2 - 1 8] 11} 6 - n -
Watehmon ooveseecncosescsstencsecsscnsscncaces %g .% 19 | 13 - - - -1 76 2 =1 3| 26! 57 gg 27 1 1 3 8 1 L s 2] 4l 9 3 - 2
Manufacturing 5 - | 1% - - - - W 3 -1 10 1] B 9 2 L - 2 - L - ki 1'% B3 - - -
18 «98 19 2 - - - -| 8 20 - bl 26 12|16 | 18 H 3 3 6 1 - s 12 -] - 3 - 2
| 1.28 - - - - - - - - - - 7 -1 7 k 2 3 2 - - 5| 12 -1 - - - -
n 95 - - - - - - 24 6 - 1 1 9|18 | 10 - 1 - 3 1 - - - -] - - - -
) Excludes premium pay for overtime and night work.
2/ Data limited to men workers except where otberwise indicated.
3/ ALl workers were at 32.10 to $2.20.
&/ Title change culy, from "Stock hendlers and truckers, hand," as reparted in mrevious study
%/ vorkers were distriduted as follows: 6-ts19oso&; 4 ot $2 to $2.10; 2 at $2.10 to $2.20; 4 at $2.20 to $2.30; 1 at $2.70 to $2.40.
*  Transportation (excluding railroeds), commmiocation, and utilities.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



B: Characteristic Industry Occupations

Tenle 8-2333: WWomesn’d and Misied” Dredded

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Average |8 s s s $ s s $ s 3 s s s s $ B B s S $ $ $ 0 s s s
Ocoupation and sex wd hourdy [0.75 [0.80 |0.85 [0.90 [0.95 [1.00 [1.05 [1.10 [1.15 [1.20 {1.25 |1.30 |1.35 [1.40 [1.45 |1.50 |1.55 |1.60 {1.65 [1.70 {1.75 [1.80 {1.85 [1.90 {2.95 {2.00 (2,10
orkers earnings - - - - - - - - - - - - - - - - - - - - - - - - - -
under
2/ .80 | .85 | .90 | .95 |1.00 ]1.05 1,10 ]1.15 |1.20 [1.25 |1.30 |1.35 |1.40 |2.45 |1.50 [1.55 [1.60 [1.65 [1.70 {1.75 {1.80 {1.85 |1.90 [1.95 {2.00 [2.10 |2.20
$
A1l plant cccupations: Totel .. 343 1.01 69 59 22 28 19 26 16 22 15 12 11 7 4 2 5 3 2 3 3 1 1 1 - 1 1
voe 23 1.27 2 3 1l 2 1 - 1 1 - 1 1 - 1 - - 2 - - 2 1 1 1 - 1 - - 1
L 320 99 67 56 2 26 18 26 15 21 15 n 10 7 4 2 3 3 2 1 2 - 1 1 - - 1 -~
Selected Plant Ocoupations
Cutters and markers (men) 3/ cevecvecercccnnns n 1,56 - - - - - 1 - - 1 - 1 - - 2 - - 2 1 1 1 - - - -
Pressers, hand (women) 3/ ..veeeseeesvasncnenn, 38 .80 |17 18| 2 1 - - - -0 -] - - - - - -1 - - - - - - - I S I
Sewing-machine operators, section
systen (WOMen) c.ccoveccccesscceasssarsscore 180 | 1. R2) K| 21219 B AR UKD 9 6 3 3 2 1 1 2 2 1 - - -] 1 -] - 1 -
TiME oucverenovocosarenes [ 1.00 2 6 2 | 14 4| 12 3| n 5 2 - 1 - - - - - - - - - - - - - - -
Incentive ,...cccevvvngenonee . 18 1.03 30 8 n 5 9 9 8 3 6 7 [3 2 3 2 1 1 2 2 1 - - - 1 - - 1 -
Thread trimmers (cleaners) (women) 3/ ... 2 K 2 n 1 - - - - - - - - - - - - - - - - - - - - - - - -

y The study coversd regular (inside) and contract ehops employing 8 or more workers engeged in the marufacture of women's and misses' dresses (Group 2333) as defined in the Standard Industrial Classification Menual
(1945 edition) prepared by the Buresu of the Budget. Establishments mamufacturing housedresses, aprons, smocks, hoovers, and nurses' and maids' uniforms (Group 2334) were excluded from the study. Data relate to an August 1952
payroll period.

2/ Excludes premium pay for overtime and night work.

2/ Insufficient date to perxit presentation of separate averages by method of wage payment; all or a majority of workers were paid on a time basis,

Table B-35: MM Indudiried v/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number | Averses |3, s s s s s 3 3 B s s B B B s g g s s D g s s s
Oceupation and grade g/ houny | 0.75 [0.80 |0.85 10.90 | 0,95 |1.00 |1.05 (2,10 11,15 1.20 [1.25|1.30 [1.35|1.40{2.45|1.50 2.55(1.60|1,65|1,70(1.75|1.80(2.8501.90| 2,00/ 2,10 2.20
Workes | esmings | and | - - - - - - R - _ - - - - - - _ _ _ _ and
under| - - - - -
2/ .80, 85| 90| .95/1.0011.05]1.10|31.15/1.20:1.2511.30(1.35/31.40/1.45/1.50(1.55/1.60(1.65/1.70/1.75[1.80(1.85|1,90{2,00)|2.10! 2,20/ over
Aspemblers, class A ..... 36 1,59 - - - - - - - - - - - - 2 1 1l 1 2 7 4 4 4 - - - - - -
Assexblers, cluss B ,.... = 1.29 - - - - - - - 7| 2 5( 26 71 16 2 1 5 - 1 - - - - - - - - -
Assexblers, class C ... 95 1.04 - 2 8 9 13 36 3 - 12 - 6 - 4 - 2 - - - - - - - - - - - -
Inspectors, class B ....ce0vueen 9 1.34 - - - - - - - 1 - 1 3 - - - - 4 - - - - - - - - - - -
Janitors, porters, and cleaners .. cosesen 48 .98 1 3 9 7 6 3| U 2 - 1 2 - - - - - - - - - - - - - - - -
Leborers, material handling ....ceeeccccsescns 1m 9% 2] | 29 3 70 13) 15 4 4 2 5 - - - - - - - - - - - - - - - -
Machine-tool operators, production,
class A P P P 47 1.59 - - - - - - - - - 1 4 4 3 2 3 - 4 10 - 8 8 - - - - -
Engine-lathe operatore, class & 18 1.65 - - - - - - - - - - 2 1 1 - 2 - - - 8 4 - -
Machine-~tool operators, production,
01888 B 4/ serscessccccocosesncancorarencees 9 1.36 - - - - - - - 2 3 4| 3 1{ 29 1 2 7 4 8 2 - - 2 - - - -
Drill-press operators, single-
or multiple-spindle, ¢1ass B ....cccevnns 23 1.31 - - - - - - - 1 1 by 7 - 12 1 - - - - - - - - - - - - -
Milling-machine operators, class B ........ 15 1.48 - - - - - - - - 2 - 3 - - - - - - 8 2 - - - - - - - -
Machine~tool eperators, produstion,
class C 4/ " 57 1.21 1 - - 1 - 1 -1 10! 2 5 4 - 2 3 - 4 - - 2 - - - - - - -
Drill-press operators, single-
or multiple-spindle, class € ...eccceenns 22 1.15 - - - - - - - 10 10 - 2 - - - - - - - - - - - - - - -
Machinists, production ..e.eeceseccossssssssse 125 1.68 - - - - - - - - - - - - - - - - 18f 18| 46 6] 21 1 13 1 1 - -
Tool-and-die makers {(other than tool-
and~die jobbing ShOPS) seescevsesesseacesans 1 2.00 - - - - - - - - - - - - - - - - - - - L - - 2 1 1 3
Welders, hand, class A .., .. e 38 1.60 - - - - - - - - -l - - - 2 5 1 1 3 -i 20 2 2 2 - - - - -
Welders, hand, 61888 B ,.cceeevsecanscosreancess 58 1.50 - - 1 - 1 2 - - 1 1 - - 1| 10 - 15 2 5| 19 - - - - - - - -

y The study coversd establishments employing more than 20 workers in nonelectrical machinery industries {Group 35) as defined in the Standard Industrial Classification Mamual (1945 edition) prepered by the
Budget; machine-tool accessory establishments employing more than 7 vorkers wers slso included. Data relate to a December 1952 payroll period,
2/ Data limited to men workers, All workers in the occupations repcrted were paid on a time basis, Oe: tional W
Excludes premium pay for overtime and night work, cupatio age Survey, Atlanta, Ga,, March 1953

U.S. DEPARTMENT OF LABOR
%/ Includes data for operators of other machine tools in additlon to those shown separately. Buresu of labor Statistics

Bureau of the
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tavte 5-7211: Power Laundried v/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
tmber | A7oeeds g 3 T 3 3 3 ¥ T 3 ¥ 3 3 T ¥ 3 ¥ ¥
Occupation and sex of ecarnings 0.30 0435 040 045 0.50 055 0.60 0.65 0,70 0.75 0.80 0.85 0.90 0.95 1.00 1.05 1.10
workers and - - - - - -
under - = = = = - - = = =
233 240 245 250 235 s £5 270 275 280 285 290 235 1.00 1.0 1.10 1215
<)
lerk: tall iving 3/ 23 g 83 1 3 4
Clerks, re receiv. setesesrcscseransrenaneone o - - - - - 2 - 3 - 5 - - 5 -
Extractor operators 3/ veeeeeos 46 o7 - - - - - - 2 8 6 20 1 7 2 - - - -
Firemen, stationary boiler 3/ ... [ 82 - - - - - - - - 2 - - 4 - - - - -
Waghers, Dachine 3/ vseescescosssessssoncssscosanscss 59 .88 - - - - - - - 3 6 7 7 8 1 - 7 7 -
Womep
Clerks, retail receiving 3/ ... 68 - 6 2 12 4 4 22 3 23 32 17 4 - - 4 - 2
Finighers, flatwork, machine 352 «40 - 121 200 27 3 1 - - - - - - - - - - -
60 62 2 2 5 3 12 5 4 6 9 3 2 5 - - 2 - -
169 55 - 6 34 31 4 12 7 10 4 12 3 5 2 2 - - -
137 «51 - 6 3 35 1 4 5 - 6 3 2 - - - - -
Incentive ceeecvsecses 32 Nt - - - - 6 1 3 5 4 6 - 3 2 2 - - -
Prossers, machine, shirts: Total ... 294 57 1 - 27 33 95 % 75 19 8 1% - - 4 - - - -
Tim® seesvecvvessecnne 65 <50 - - 20 - 39 - 3 3 - - - - - - - - -
Incentive eseevseesvoes 229 60 1 - 7 33 56 16 72 1% 8 1% - - 4 - - - -
Wrappers, bundle 3/ cceeessseoscinssssvecornsacsceens 85 obdy 9 18 32 6 15 - - 4 - 1 - - - - - - -
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Mumber | 4verage
Occupetion 4/ of weolkY | tpder| ¥ [ ] $ $ ) $ $ $ $ $ $ 4 s $ $ $ L N E)
workers earg/j.ngs s 40,00 [ 42.50 | 45.00 | 47.50 | 50.00 | 52.50|55.00|57.5060.00|62.50 [65.00 [70.00] 75.00| 80.00 | 85.00 | 90.00| 95.00|100.00{105.00{110.00} 115.,00/120.00
- - - - - - - - - - - - - - - - - - - - - and
40| 250l as.00l 47,501 50.00] s2.50 | 55,00 57,50 160.00162,50165,00170,00 175,001 80,001 85,001 20,00 195,001 100.001205,001110,001115,00/120,00| over
$
Routemen, retail (driver-salesmen) /1 Total ....... 199 69,00 9 17 - 4 6 7 L] 15| 0} 26| 26 ] 13| 17 17 6 8 10 2 5 5 3 3 6
53nday WOTKWBEK +oveeevesncencesrare reeeee | 175 70,50 5 A - 4 6 7 Ll B0l 6 8 5 2 5 5 3 3 4
6=day workweek .. ereee 12 78.50 - 5 - - - - - - - - - - - - - - 5 - - - - - 2

1/ The study coversd establishments employing more than 20 workers in the power laundries industry (Group 7211) as defined in the Standard Industrial Classification Manual (1949 edition) prepared by the Bureau of the Budget,

Data relate to a Jume 1952 peyroll period.
g/ Excludes premium pay for overtime and night work. Occupationsl Wage Survey, Atlanta, Ga., March 1953
3/ Insufficient data to permit pressntation of separate averages by method of wage payment; all or a majority of workers were paid on a time basis. U.S. DEPARTMENT (F LABR
4/ Data limited to men workers.
t-time earnings (includes commission earnings).
Includes 12 routemen on & 5-day workweek.

Bureau of Labor Statistics
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C: Union Wage Scales
(Minimum wage rates and maximum straight-time hours per week agreed upon through collective bargaining

between employers and trade unions. Rates and hours are those in effect on dates indicatei, Additional
information 1s available in reports issued separately for these individual industries or trades.)

Tavte o150 Busiddling Consdresclion Tante c-205: Lakesries -Cosndisssed tavle c-27s  néosling -Cosslivssced

April 1, 1953 July 1, 1952 July 1, 1952
Rate [Hours Rate |[Hours Rate [Hours
Classification per | per Claseification per | per Claseification per | per
|week [woek hoyr lusek
Bri TB sececscecscoscoscavsscscssesssnsrceces| $2.900 | 40 Crackers and cookies: Newspapers:

% . 2,350 | 40 Agreement A: Compositors, hand = Ay WOTK sessecsccccscsssss|$2.666
Electriocians 2,750 | 40 Sponge and sweet mixings Compositors, hand - night work .. 2,746
Painters .... 2,350 1 40 Head MIXBIB seeessorveccssosceocrsnsncense Machine operators - day work ... 2,666
Plasterers 2,625 | 40 Machine operators - night work 2,%6
Pluabers .. P 2,900 | 40 Mailers « day work . 2,200
Butlding 1abOTOIS seevrsovcrscorsosasesvescraseses] 10200 ] 40 Mailers - night work . 2,253

Head bakers .esseeceescescasssssssaassssa| 1,730 Pnotoengravers ~ day work . cese| 24821

Machine captains , Photoengravers - night work «.. 2,98
Bakers .ssccecee Pressmen, web presses - day work . 2,628
Rollermen , Pressmen, web presses - might work . 2.26
3 Sweet baking: Pregmmen-in-charge - day work . 2,895

Tatle 0-205: Lakenrdes o SO Presmen-in~charge - night vork 3,003
July 1, 1952 Dough feeders, mchine 86t=Up MON se0seae| 1,385 Stereotypers - day work .. 2,666
Rate [Hours Scalers, voighpn, dough sesesscecosssese| 14225 Stereotypers = night Work sceecessecssccscocces| 2.77%

Classifiocation por | per Ioing:

Hoad mix®T8 soesesscnveroccsescsncaveces| 14645
MIXBTS cosscasasen

Table C-4l: .ﬂocal 7W

bb66s BEbEEE BEBBE B85 BBEBEE B85

Bread and cake - Machins shops: Mixers'! helpers
Agreement Az Floormen sseesee
Working £OTemAN cuvevsssarcosrvessssesscsace|$1e470 | 40 Machine operators
Mixers, overmen ..seees 1,420 | 40 Packing: Ootober 1, 1952
Rollemaching Operstors eeessecsescsssesesses| 1,320 | 40 SUPPIYDOD eesetesecscctrcsarsrvascocssers] 1,500 Rate |Rours
Dividers, depositors, wrapping-machine Pastemen, assemblymen ,.. 1.445 Classification per | per
operators, and checkers ., seee eese] 1,320 | 40 Wrapping-machine operators 1.385 |woek
Molder operators, stockmen 2,270 | 40 Spongs packers, burdlers (h: 1.240
Icing-machine operators , . 1.140 | 40 Stitchers, FOrmers cccevscnsoves 1.215 Busses and trackless trolleys:
Oven feeders and UMPETS .eeveccccrcsscasses] 1080 | 40 Sweet pnakers closers, welghers .eeseess| 1,205 First 6 months -
Pan-washing-machine operators, roll penners Agreement, B: 7 = 12 monthe . -
(female), make-up women, twisters, FOTem®n seeeecessessasensssccssarsassassaces| 1o325 After 1 year .... -
panners, rackers, oatchers, sarton MAXETS cosvsvacs Feeder busses:
makers, flour dumpers, pen greasers, Ovenmen, loaders .... 975 -
hand ioers (cake), and WIPBPDOTS scessasess| 1,030 | 40 Hmppirg—mchina operators, scale: 2925 -
Agx;em:dzt Bs pers, 8, BQ bagmen ... 875 -
read:

FOremen .eseveacesssacssacoccscsiossossss| 1620 | 40

s R A rote e Prinki o e

Moldermen, roll-machine operators,

ard benchmen ceeevscccess 1,310 | 40 July 1, 1952
Oven loaders and dumpers .. 1.110 | 40 Rats |Hours July 1, 1952
Dough mixer helpers, pan greasers, Classifioation per | per Rate |Hours
sst—off men, and bread rackers hour lweek Classification per | per
(al1 after 6 nonths) seeessecsssnanssas| 1050 | 40 psek—
Book and job shopss
40 $1.320 BagRAge ciietancancececectsnrecrianssnccsscannasas) 81,225 [ 4O
40 2,555 40
40 2,620 48
2,800 40
operators, and nootludies essssssssseel 14190 2,620 48
SUPBIVISOTS seevecesscssvasvaoncercocones| 1060 | 40 2.410 HOlDOrS socaersscrscesorsscccncecsscecsscacosnsn 48
Cake-wrapping-machine operators, icers, PhotOONETaVerS sveseesccsss 2,773 Film drivers - City pickup:
heckers, Je. Press assistants and feeders 1,731 First 3 months ceccecsscovscecsccscorseconsaces] 1.360 | 40
Greasing-machine operators 2=color presses ., 1,777 Over 3 mOnthe cceceecscccceccacscnsccses 1.580 | 40

Helpers, male seesevccscesons

Shippings 2=COlOr PreBSOS csceessscsssssssssaas eoe| 2674 48
Shipping 0lerks sessssssecssessscsscscnes 40 Rotary and offset presses, 21 x 28 inches Wholesale ., 40
Vrapping-machine operators .. 40 through 22 x 42 1Nches vueeescsceacsecnces| 2,738 Meat - Packinghouse:

Bread checkers .eeeesseesce 40 Offset presses under 21 x 28 inches . 2,567 Agreement A ciieevveccisaccsorscsanenees 40
Cake ChecKers suvececsesasassassecsncessel 1,190 | 40 Perfector eecessccscssacecconses 2,59 40

Wrapping-machine helpers (after PAPBT ssererecscsasntarescrcctccncascsocesanssarass 1,380 | 40

N
&
~
W AWM WML W W W W W

RPIFIRE FIIIRIRIIIZ
[
d
gs
Bd
g
é

6 mOnthS) 4esvsenncvesernsorsansasneces| 1,050 | 40 2,364 Railuey express:
Bun trayers, hand wrappers, ve| 2.567 Pickup and delivery 40
truck loeders, and holpers .eececessces| 1,000 | 40 STOTreOLYDOTE covsessessossccccsossoscsrscescase] 20800 Money pickup eeeess 40

Occupational Wage Survey, Atlanta, Ga., March 1953
U.S. DEPARTMENT &F LAB(R
Bureau of Labor Statistics
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D: Supplementary Wage Practices

Table D~13 M W‘ ﬂW' ]/

Percent of total plant employment -
tabli h'n(I:T'c licy in Ac o
By es shment, po. - tually working on extra shifts in -
Shift aifferential A1 manufacturing Machinery 411 menufacturing Machinery
= industries industries 3/ industries 2/ industries 3/
24 shift 34 or other 2d shift 3d or other
work ghift work vork 24 shift shift 24 shift
ALl WOTKOTS eevvenssvsssrsosssssosareocsnnassonvene | 2000 200.0 100.0 X XXX x
Workers in establishments having provisions
for late shifts ..eceseereerscrsrosesrnercncrsses 9.8 65.2 44.3 U7 4S5 1.6
With shift differential ..,.. 57.2 53.0 4.3 9.0 2.2 4/ 1.6
Uniform cents (per hour) ... 42.0 40.4 &3 8.9 2.2 -
Under 5 cents coveeeoes 5.8 - - 1.3 - -
5 cents ssvensecoconns 7.0 12,4 37.8 1.5 .8 -
Over 5 and under 8 cents 5.5 1.0 - 1.4 ¢74] -
8 cents ..... eer 16.7 12.7 - 3.9 4 -
9 cents .u.e. e - 3.8 - - % -
10 cents ..., “es 1.9 4.7 - 2 .3 -
Over 10 cents , ceere 5.1 5.8 6.5 .6 A -
Uniform percentage 152 12,6 - 1 - -
5 percent ... 12.6 2,6 - - - -
6 percent . . 1.5 - - .1 - -
7 percent , . - 2.5 - - - -
7} percent .. - 7.5 - - - -
10 percent ceeoececscevacess erene 1.1l - - - - -
With no shift differential ci..ceesecorsecsscese 22.6 12,2 - 5.7 2.3 -
Workers in establishments having no provisions
for late shiffs seecsceserscsosssnseccacssnsecsse 20.2 34.8 55.7 x xx nx

1/ Shift differential data are presented in terms of (a) establishment policy and {b) workers actually employed on late shifts at the time of
the survey. An esteblishment was considered as having a policy if it met any of the following conditions: (1) Operated late shifts at the time of
the survey, (2) had union-contract provisions covering late shifts, or (3) had operated late shifts within 6 months prior to the survey.

Includes date for machinery industries also shown separately,

No provisions for third-shift operation.

Insufficient mumber of workers to warrant detailed presentation of data,
Less than 0.05 percent.

ke

Table D=2t SM Wa‘/q #M

PERCENT OF OFFICE WORKERS y ' EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Wee! hours
il indusicies,/| Masufesturiag 4 e Botall trade | Finance*® Secvices indisties 3/| Mantacturing | Fubllc, Wholssale | Retall tzade Serviom

K11l WOTKETS eevevnnnvonsrossascorasssess L 100,0 100,90 100,0 100,0 100,0 200,90 100,0 1000 200,0 100,0 100,0
35 NOUPS weveveronccscasccrensvansosasne 1.3 9.8 - - - - - - - -
Over 35 and under 374 hours . 1.1 - - - - body 0.4 - - - -
37 HOUT'S suveronnnsoecnans 1.3 9.3 63.8 5.8 3.4 6.6 2,6 4.7 - - -
Over 374 and under 40 hours . 7.1 2.0 - - Loy 22,7 - - - - -
40 HOUP'S sevvevsncrsncsencene . 68.9 2.5 2,7 T4 8.9 66.1 63.6 83.1 65.9 77.1 46,6
Over 40 and under 44 hours .. 2.7 1.4 - 12.2 1.7 .1 1.9 .1 - 3.7 4.0
44 hour® seeveesnsnsnsnarones 2.5 3.8 34 4.6 1.1 1 1.5 4 - 8.1 2.2
Over 44 and under 48 hours .. .9 - 3 - 4.5 - 6.4 6.2 - 6,5 4.7
LB HOUT'S .vevrosireccssnnsonnss .8 1.0 - - o4 - 1.7 3.8 21.6 - 3.5
Over 48 and under 50 hours 2 - - - 1.2 - 1,2 - - 4.6 4.7
50 hours ...... .1 - - - - - 1.7 .7 4.3 - 2.7
Over 50 NOUI'S secseessvecnssanesseronncs 2 - J - - o4 - 2.0 - 8.2 - 3.6

1/ Data relate to women workers. Occupational Wage Survey, Atlanta, Ga., March 1953

2/ Includes data for services in addition to those industry divisions shown separately. U.S. DEPARTMENT OF LABOR

Includes data for real estate and services in addition to those industry divisions shown separately. Buresu of lLabor Statistics

Transportation (excluding railroads), communication, and other public utilities.
#% Finance, insurance, and resl estate,
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rse 03¢ Paid Holidags

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Number of paid holidays .
indu‘llirbll./ Manutacturing | Eiiece Find® | Retailwsde | Fiaanoess muuf:"n-g/ Manutasturing | FHRS trade Retall trade Serviom
A1l WOTKEIE ceevensersssoscrsarsoscsases 100,0 1000 100,0 1000 2000 100,0 100,0 100,0 100.0 100,0 200,0
Workers in esteblishments providing
paid holidays 3/ ..... ceseraasess 9.6 100.0 100.0 100.0 99.6 200,0 77.8 735 88.6 96.8 8%.4
Less than 5 days 1.9 1.2 .6 K] 5.4 1.6 8.9 6.2 4.d 8.6 14.9
5 days .escecens 4..8 21,1 40.4 39.6 91.3 38.6 28.6 13.6 27.4 39.0 66.8
6 days .. 38.2 73.6 54,1 51.3 2.8 4.7 3..8 46.7 49.3 2.7 1.7
7 A8YE seveveess 4.0 1.0 4.9 8.5 .1 6.9 3.8 4.2 7.5 6.5 1.0
8 d2Y8 se0rienene 9.8 3.1 - - - 32.6 1.7 2.8 - - -
9 days ... 1.8 - - - - 7.3 - - - - -
10 days 1.1 - - - - 4 - - - - -
11 days .... 1.0 - - - - 3.9 (&/) - - - -
Workers in es' providing
1o pald holidays seseessesccroscsccene oL - - - o - 22.2 26.5 11.4 3.2 15.6
y Inolndes date for services in addition te those industry divisions shown separately.,
2/ Includes data for real estate and ssrvices in addition to those industry divisions shown separately.
3/ Paid holidsys of less than a full day have been omitted.
%/ less than 0.05 percent,
Transportation (excluding rsilrcads), commmication, and other public utilities.
#% Pinance, insurance, and real estate,
tev1e 042 Paid VYacaliond (Formal Providiond)
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy . .
indinires 1 /| Masufecturtng | FHOE Wholesale | Retailtrsde | Finaaces* todtaries 2/| Manufacturing | Public, Wholessle | Retall trade Seevices
A1l WOTKBTS ceveccrsscecrsarasssascass .o 100,90 100,0 200,0 100,0 10(;‘0 100,0 100& 100,0 100,0 100,0 100!0
After 1 year of service
Workers in establishments providing
paid vacations ...eceeveeccccccninceee 99.5 98.5 100,0 100.0 100,0 100.0 93.7 92,7 100,0 6.7 93.2
Length—of-time payment . . 99.2 98.5 100.0 100.0 98.0 100.0 80.6 7.6 100.0 96.7 90.9
1 WeEK coveceosrccncasees . 24.9 20.3 56.9 17.3 546 3.2 51.9 50.9 54..6 46.1 51.2
Over 1 and under 2 weeks . 3 - - - 2.4 - - - - - -
2 WBekB siescvsccscaces . .9 8.2 43.1 T5eds 41.0 96.8 28.6 20.7 45.4 47.9 39.7
Over 2 and under 3 week . .3 - - 1.9 - - <1 - - 2.0 -
4 weeks and over ...... . .8 - - 5.4 - - &) - - 7 -
Percentage payment 3/ . . - - - - - - 12.6 21.1 - - -
2 percent .iseeeevss . - - - - - - 12.6 21.1 - - -
Flat—sum payment .....esescecescvscss W3 - - - 2.0 - .5 - - - 2.3
Workers in establishments providing
no paid vEacations ....vececerersescsas .5 1.5 - -~ - - 6.3 7.3 - 3.3 6.8

See footnotes at end of table,

*  Transportation (excluding reilroads) » sommmication, and other public utilities,
** Finance, insurance, and real esiate,

Digitized for FRASER
http://fraser.stlouisfed.org/
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Ocoupationel Wage Survey, Atlanta, Ga,, March 1953

NOTE:

Estimates are provided separately,
vacation payments

(1ength-of ~time,

according to employer practice in computing
percentage or flat-sum);
flat-sum payments were converted to equivalent time periods in earlier studies,

percentage and

U.S. DEPARTMENT OF LABOR
Bureau of lLabor Statistics



ree 04t Paid Vacaliond Gormal Provisions)-Conlissed

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Veacet:
acetion policy indairies /| Maoutseturing | Fuble, Wholessle | Retalltrade | Finasoe*e Seevicos industries 2/ | Manufacturiog | Fublic, Wholsssle | Retall trade
211 WOTKET'S soverervsvsvecvsssvarassonse 100,0 100,0 100.0 100,0 100,0 100,0 100,0 100,0 100.0 100.0 100,0
After 2 years of service
Workers in establishments providing
pald v8cAtions sesecscrsecrcscecvcccns 99.6 98.9 100.0 100,0 100.0 100,0 93.7 92.7 100,0 96.7 93.2
length-of-time payment .. 99.3 98,9 100.0 100.0 98.0 100.0 80.6 71.6 100.0 96.7 90.9
L week s.ovecesnnvervorcnes ees 7.2 13.9 10.2 .6 4.7 3.2 3341 37.9 28.5 19.7 19.9
Over 1 and under 2 wesks . o3 - - - 2.4 5.0 7.5 - 5.6 2.6
2 weeks .iacevescesccrens 88.9 85.0 89.8 92,1 8l.4 96.8 41,0 26.2 7.5 68.7 61.0
Over 2 and under 3 weeks ....e.ece 2.1 - - 1.9 9.5 - 1.5 - - 2.0 Tk
4 weeks and over .., .8 - - 5.4 - - %/ - - 7 -
Percentage payment 3/ . - - - - - - 12,6 211 - - -
2 percent ... - - - - - - 2.2 20.4 - - -
Over 2 percent - - - - - - o o7 - - -
Flat-sum payment ...eveecoscccccerocs o3 - - - 2.0 - 5 - - - 2.3
Workers in establishments providing
10 paid vAcations ..eeeevcesvecsscsses o 1.1 6.3 7.3 3.3 6.8
After ars of service
Workers in establishments providing
paid vacetions ......... 99.6 98.9 100.,0 200,0 100,0 100,0 93.7 92.7 100.0 9.7 93.2
Length-of-time payment 99.3 98.9 100,0 100,0 98.0 100,0 80.6 7.6 100.0 96.7 90.9
1W0eK sevencrcncornanes 6.3 1.7 8.1 N3 4.7 3.2 25.4 28.7 19.7 15.8 5.2
Over 1 and under 2 weeks ,. .3 - - - 2.4 - 3.7 4.9 - 9.5 2,6
2 WeeKE suvevevrcrorerores 83.8 87.2 91.9 9.1 8l.4 R.7 49.9 38.0 20.3 68,7 65.7
Over 2 and under 3 weeks ,. 3.1 - - 1.9 9.5 4,1 1.6 - - 2,0 7.4
4 weeks and over ,...... .8 - 5. - - (&/) - - A -
Percentage peyment P - - - - - - 12,6 211 - - -
2 pOrcent .eieescessen - - - - - - 12,2 20.4 - - -
3 percent ... ceee - - - - - - o4 . - - -
Flat-sum payment ., .3 - - - 2.0 - .5 - - - 2.3
Workers in establishments providing
10 pald vEcations ..vseeessssassscacne o 1.1 6.3 7.3 3.3 6.8
After ars of service
Workers in establishments providing
paid vacatlons .ieieecrsseceanninoiens 99.6 98.9 100.0 100,0 100.0 100,0 93.7 92.7 100.0 96.7 93.2
Length-of -time payment ......cece.vee 99.3 98.9 100.0 300.0 98.0 100.0 80.6 7.6 100.0 96.7 90.9
B ) N . 2.5 47 2,0 .6 3.9 - 11.6 10.0 5.6 13.2 15.2
Over 1 and under 2 weeks ., - - - - - - 1.6 1.7 - 1,8 2.6
2 WeBKB sevcesoiserensann 90.4 93.6 95.9 8.4 79.5 95.9 63.8 59.1 91.7 7%.9 61,7
Oyer 2 and under 3 weeks 1.8 - 1.9 - 4.1 1 - - 2.0 -
3 weeks s.oviesinisanss 3.8 6 2,1 7.7 1.6 - 3.5 .8 2.7 4.1 1.4
4 weeks and over ,......... . .8 - - 54 - - &/) - - o7 -
Percentage payment 3/ - - - - - - 12,6 211 - - -
2 percent ..... - - - - - - 5.7 8.5 - - -
4 percent ...... - - - - - - 6.9 12,6 - - -
Flat-sum payment ....ceseveovconccnse 3 - - - 2.0 - 5 - - - 2.3
Workers in establishments providing
no paid vacations ....eiesessecccanans o 1.1 6.3 7.3 3.3 6.8

Ses footnotes at end of table,
*  Transportation (excluding railroads), commmication, and other publiec utilities,
*%* Finence, insurance, and real estate,
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rav1e 04t Paid VYacaliond (Gormal Pravidiond)-Comndivsced

PERCENT OF OFFICE WORKERS EMPLOYED IN—~ PERCENT OF PLANT WORKERS EMPLOYED IN~—
Vacation polic : "
poliey - ;_J Masutscturing | Public, Wholessle Rotai trade Finance** Bervices Indires 2/| Mssutasturing orblie, Wholesale Retall trade
ALl WOTKerS .. .cesverrnosnscrsoonsncrven 100,0 100,0 doo.0 .l 200.0 100,0 100,0 100,0 100,0 100,0 ,100,0 100,0
10 years of service
Workers in sstablistments providing
peid vacations ....ceecescescnccncoaonne 9.6 98.9 100.0 100.0 100,0 100.0 93.7 92.7 100,0 9.7 93.2
Length-of ~time payment ... 99.3 98,9 100,0 100.0 98,0 100,0 80,6 7.6 100.0 96,7 90.9
2.0 32 2.0 .€ 3.6 - 1.0 10.0 5.6 13.2 1.8
. - - - - - ~ 9 1.7 - - -
. 86.2 93.1 9443 84 66.3 e7.8 0.4 58.0 84.4 76.7 53.6
R 3.2 - - 1.9 13.5 4.l 2.9 - - 2.0 .1
. 7.0 2.6 3.7 7.7 .6 8.1 5.2 1.9 10.0 4.1 1.
. 9 - - S - - 2 - - .7 -
Percentage payment 3/ , . - - - - - - 12,6 21,1 - - -
2 percent .ieeeee. . - - - - - - 5.7 8.5 - - -
4 percent .i..eea. . . - - - - - - 6.2 12,6 - - -
Flat-sum payment soesecoreccescncacnne .3 - - - 2.0 - 5 - - - 2.3
Vorkers in esteblishments providing
no paid vacations ......ceeeeseescnaise NA 1.1 - - 6.3 7.3 - 3.3 6.8
After 15 years of service
Workers in estsblishments providing
paid vecations .isssecescvacsonee . 9.6 98.9 100.0 100.0 100.0 100.0 93.7 92.7 100.0 96.7 93.2
Length—of-~time payment ,. . 99.3 98.9 100.0 100.0 98.0 100.0 80.6 71.6 100.0 96.7 90.9
1 woek siveerssccsccerscnsson . 2.0 3.1 2.0 .6 3.6 - 1.0 10.0 5.6 13,2 11.8
Over 1 and under 2 weeks .. . - - - - - - 9 1.7 - - -
2 WeeKS ..eesvrecsscscrnnes . 53.8 81.8 41.0 31.9 32.7 54.8 43,2 4.9 bhod 4447 38.9
Over 2 and under 3 weeks .. . o3 - - 1.9 - - 1 - - 2.0 -
3 weekS Lieessvseccrsnsanas . 412 4.0 57.0 60.2 61.7 41,1 24,7 15.0 50.0 36.1 40.2
Over 3 and under 4 weeks .. . 1.0 - - - - 4.1 - - - - -
4 weeks and OVer ...cseeees . 1.0 - - 5.4 - - 7 - - 7 -
Percentage payment . - - - - - - 12,6 1.1 - - -
2 percent ...ceseens . - - - - - - 5.7 8.5 - - -
4 percent c.eesees . - - - - - - 4.8 8.8 - - -
6 percent and over . . - - - - - - 2.1 3.8 - - -
Flat-sum payment ...... . .3 - - - 2.0 - .5 - - - 2.3
Workers in establishments providing
no paid vecations ..i..iececesrccscense o 1.1 - 6.3 7.2 - 3.3 6.8
After 20 years of service
Workers in estsblishments providing
paid vacatlons .sevieeceacccencssceccnes 9.6 98.9 100.0 100.0 100.0 100.0 93.7 92.7 100.0 96.7 923.2
Length-of ~time payment . 99.3 98.9 100.0 100.0 98.0 100.0 80.6 71.6 100,0 96.7 90.9
1 WeOK ciosecsscconsensnsns . 2.0 3.1 2.0 .6 3.6 - 11.0 10.0 5.6 13.2 n.e.
‘Over 1 snd under 2 weeks .. . - - - - - - .9 1.7 - - -
2 WeekS ceirsercersccccanas o 46.8 8l.4 2.3 31.9 25.9 49.8 36.1 40.7 20.9 44,7 306.1
Over 2 and under 3 weeks .. . .3 - 1.9 - - 1 - - 2.0 -
3 WeekB secevivrcvanronvanans . 4.8 L. 85,7 58,2 53.0 42.2 28.5 19.2 3.5 35.3 32.6
Over 3 and under 4 weeks ..oecovave 1.0 - - - - 4.1 - - - - -
4 weeks and OVer ,.....ees0e. . boks - - Tl 15.5 3.9 4.0 - - 1.5 16.4
Percentsge payment . . - - - - - - 12,6 21,1 - - -
2 percent ........ . - - - - - - 5.7 8.5 - - -
4 percent ........ . - - - - - - 4.8 8.8 - - -
6 percent and over ., . - - - - - - 2.1 3.8 - - -
Flatesum payment ,..... . 3 - - - 2.0 - 5 - - - 2.3
Workers in esteblishments providing
no paid vecations ........oeseeercessss o4 1.1 - - - - 6.3 7.3 - 3.3 6.8

See footnotes at end of table,
*  Transportation (excluding railroads), communication, and other public utilities.
#* Finance, insurance, and real estate,
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tavte b4 Paid Vacaliond (W Prouitiond). Condissed

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN~—
Vacation polie; .
poliey . 1] Maoutacturing nblie, Wholessle | Retail trade Finazos** Sarvices - 2/] Menutacturing arablie, Wholesle | Ratail trade Servioss

A1) WOrKers sevsescoccresssesnsscosanasss 100,0 100,0 100.0 100,0 E)_0.0 100,0 100,0 100.0 100,0 100.0
After 25 years of service
Workers in establishments providing

paid vacations ....ceeuves 9.6 98.9 100.0 100.0 100,0 100.0 93. 92.7 100.0 96.7 93.2

Length-of ~time peyment .. 9.3 98,9 100.0 100.0 98.0 100.0 80. 7.6 100.0 96.7 90.9

1 week sesvecevrcroceass 2.0 3.1 2.0 .£ 3.6 - 1. 10.0 5.6 3.2 1.

Over 1 and under 2 weeks - - - - - - 1.7 - - -

2 WBEKS sieeevecrvenrrones 2.9 8l.4 12.3 25.9 3ol 40.7 20.9 4 30.1

Over 2 and under 3 weeks 3 - - - - - - 2,0 -

T 36.4 Uk 85.7 1.8 40.9 19.2 73.5 29.1 15.2

4 weeks and over ....... 17.7 - - 56.7 4.7 - - 7.7 33.8

Percentage payment 3/ ..... - - - 21,1 - - -

2 percent ... vessencens - - - - 8.5 - - -

4 percent ........ - - - - 8.8 - - -

6 percent and over , - - - - 3.8 - - -

Flat-sum payment ...cicevnecencrsnnees - - 2.0 - - - - 2.3
VWorkers in esteblishments providing

no paid vacations c.eceeevcssccrcncecns 1.1 - - - 7.3 - 3.3 6.8

Percent of annual earnings,
Less than 0,05 percent,

AN

Transportation (excluding railrosds), communication, and other public utilities,
Finence, inswrance, and real estate,

tevie b-5:  Tndéarasce aud Pesndion Plaws

Includes data for services in addition to those industry divisions shown separately,
Includes data for reel estate and services in addition to those industry divisions shown separately.

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN-—

Type of plan Manufecturing | Fublic, Wholesle | Batail trade |  Finaows® nddatrien 2/ Maoutecsariog | Fbe, Wholesale | Retall trads Sacviom
A1) WOTKEIS 4evernsrorncesssrsoroarsonens 200,0 100,0 2000 100,0 200,0 100,0, 100,0 100.0 200,0 100,0
Workers in egteblishments havin
insurance or pension plans 2/8.. 96,8 95.6 99.3 91.2 97.9 100.0 91.0 9% 4 98.7 86.8 8.4
Insurance plans .. 95,1 95.6 99.3 88.4 88.9 100,0 90.0 Yok 98.7 83.1 80.4
€ sevecescen 9.5 9%.2 99.3 87.3 88.9 100.0 88,3 9a.7 98.7 80.1 80.4
Accidental dea
A1amerberment .eiisvivrescesasees 28.6 57.6 46.9 3.3 2 15.9 20.2 27.5 30.4 1%.3 1.0
Sickness and accident .. 45.1 70.8 65.2 43,3 23.3 213 52,1 63.0 58,6 40,6 35.1
Hospitalization seeeeese .o 72.8 88.5 32.0 65.5 76.9 83.7 7.1 83,2 54.9 62,8 59.8
Surgical ,..... e 6Ll 8.9 29.5 61.6 63.0 70.0 6.1 Voo 49.3 59.6 44,6
. 21.9 54,5 2.1 i1.8 - 18.8 1.3 24.9 3.1 5.6 -
Retirement-pension Plan sveeeessescees 67.1 28.7 84.2 69.4 86.7 86,5 41,5 35.4 64.6 45,1 56.3
Workers in establishments having
no insurance or pension plans ......... 3.2 Lo 7 8.8 2.1 - 9.0 5.6 1.3 13.2 15.6

1/ Includes data for services in sddition to those industry divisions shown separetely,
g/ Includes data for real estate and services in addition to those industry divisions shown separately,

2/ Unduplicated totel.

Transportation (excluding railroads), communication, and other public utilities,
#% Finance, insurance, and reasl estate,
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Appendix—Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with availa-
ble resources, In order to use resources efficiently and to pub-
1lish results promptly, the surveys did not cover all establishments
in the community. Although those studied are selected to provide
representative results, no sample can reflect perfectly all differ-
ences in occupational structure, earnings, and working conditions
among establishments,

Because of the great variation in occupational structure
among establishments, estimates of occupational employment are sub-
Jject to coneidersble sampling fluctuation. Hence, they serve only
to indicate the relative numerical importance of the jobs studied.
The fluctuatione in employment do not materially affect the accuracy
of the earnings data.

With the exception of the union rate seales, information
presented in this bulletin was collected by visits of the Bureau's
field representatives to establishments included in the study.
Occupational classification is based on a uniform set of job de-
sceriptions designed to take account of interestablishment variation
in duties within the sameé jJob; these job descriptions are available
upon request.

Six broad industry divisions were covered in compiling
earnings data for the following types of occupations: (a) Office
clerical; (b) professional and technical; (c) maintenance and power
plant; and (d) custodial, warehousing, and shipping (tables A-1
through A-4). The industry groupings surveyed are: Manufacturing;
transportation (except railroadsg, commnication, and other public
utilities; wholesale trade; retail trade; finance, insurance, and
real estate; and services. Information on work schedulesand supple-
mentary benefits also was obtained in a representative group of es-
tablishments in each of these industry divisions., As indicated in
the following table, only establishments above a certain size were
studied. Smaller establishments were omitted because they fur-
nished insufficient employment in the occupations studied to warrant
inclusion.,

Among the industries in which characteristic jobs were
studied, minimum size of establishment and extent of the area cov-
ered were determined- separately for each industry (see following
table), Although size limits frequently varied from those estab-
lished for surveying cross-industry office and plant jobs, data for

such jobs were included only for firms meeting the size require-
ments of the broad industry divisions,

A greater proportion of large than of small establishments
was studied in order to maximize the number of workers surveyed with
available resources. FEach group of establishments of a certain
size, however, was given its proper weight in the combination of
data by industry and occupations.,

The earnings information excludes premium pay for overtime
and night work. Nonproduction bonuses are also excluded, but cost-
of-living bonuses and incentive earnings, including commissions for
salespersons, are included. Where weekly hours are reported, as
for office clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the straight-time sala-
ries are paid; average weekly earnings for these occupations have
been rounded to the nearest 50 cents. The number of workers pre-
sented refers to the estimated total employment in all establish-
ments within the scope of the study and not to the number actually
surveyed., Data are shown for only full-time workers, i.e., those
bired to work the establishment's full-time schedule for the given
occupational classification.

The term "office workers" referred to in this bulletin
includes all office clerical employees and excludes administrative,
executive, professional, and technical personnel. "Plant workers®
includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions. Administra-
tive, executive, professional and technical employees, and force-
account construction employees who are utilized as a separate work
force, are excluded. Although cafeteria workers, routemen, and in-
stallation and repair employees are excluded in manufacturing in-
dustries, these work categories are included as plant workers in
nonmanufacturing industries.

Shift-differential data are limited to manufacturing in-
dustries and have been presented both in terms of establishment
policy and according to provisions for workers actually employed
on extra shifts at the time of the survey. Establishments were
considered as having a shift-differential policy if they met any of
the following conditions: Operated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit;
or had a union-contract provision for payment of extra-shift work.
Proportions in the tabulation of establishment policy are presented

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



18

in terms of total plant employment, whereas proportions in the sec-
ond tabulation represent only those workers actually employed on
the specified late shift.

Information on wage practices other than shift differ-
entials refers to all office and plant workers as specified in the
individual tables. It is presented in terms of the proportion of
all workers employed in offices (or plant departments) that observe
the practice in question, except in the section relating to women

office workers of the table summarizing scheduled weekly hours.
Because of eligibility requirements, the proportion actually re-
ceiving the specific benefits may be smaller.

The summary of vacation plans is limited to formal ar-
rangements. It excludes informal plans whereby time off with pay
is granted at the discretion of the employer or other supervisor.
Tabulations of insurance and pension plans have been confined to
those for which at least a part of the cost is borne by the erployer.

Establishments and Workers in Major Industry Divisions and in Selected Industries in Atlanta, Ga., 1/
and Number Studied by the Bureau of Labor Statistics, March 1953

Number of
Minimum number establishments Employment
of workers in Estimated Estimated In establishments
Item establishments total total studied
studied within Studied within
2 scope of scope of Total Office
study study
Industry divisions in which occupations
were surveyed on an area basisg
All AIvisions ....veeveveccsvsvcccrcansrassonsonne 51 660 187 144,300 88,070 19,020
MANUPRCEUTANG oeevenerencenncanernersnnenonnnes 51 233 56 68,300 42,610 6,010
Nonmanufacturing seeeeececscescssccssrssncnssns 51 427 131 76,000 45,460 13,010
Transportation (excluding railroads),
commnication, and other publie
utilities svevveerierercanrssecessnscnnsns 51 52 19 19,600 15,750 3,310
Wholesale trade ....ecveonvvisescsnascens 51 119 33 12,900 5,220 2,000
Retail trade ....cicvnvccnvncacsesonnenncnse 51 120 3 25,400 14,710 2,870
Finance, insurance, and real estate ,....... 51 67 25 10,200 5,720 4,170
Services 3/ tviiiiienctirointenecensaneennes 51 €9 23 7,900 4,060 660
dustries in which occupations were
surveyed on an industry basis
Women's and misses! dresSses eovevievesseerscnonnses 8 6 é 37 374 11
Machinery industries .......ceeeeeesevsenosocnnsos 5/ 21 29 15 2,285 1,695 174
Power 1aundries c.....cceeeeeeessesscconrsnncoscoss 21 43 16 3,021 1,57 60

1/ Atlanta Metropoliten irea (Gobb, DeKalb, and Fulton Counties).

2/ Total establishment employment,
workers,

The minimum size of establishment studied in all divisions in the March 1952 survey was 21

Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; non-
profit membership organisations; and engineering and architectursl services.

Industries are defired in footnotes to wage tables,

5/ Establishments manufacturing machine-tool accessories with 8 or more workers were also included.
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Index
Assembler (machinery), 9 Identifier (power laundries), 10 Pipefitter, maintenance, 6
Inspector (machinery) y 9 Plasterer (building construction) s, 11
Bench hand (bakeries), 11 Plumber (building construction), 11
Biller, machine, 3 Janitor, 7 Porter, 7
Bookbinder (printing), 11 Janitor (machinery), 9 Press assistant (printing), 11
Bookkeeping-machine operator, 3 Press feeder (printing), 11
Bricklayer (building construction), 11 Key-punch operator, 4 Presser (\)fomen's and misses!
dresses), 9
Calculating-machine operator, 3 Leborer (building comstruction), 11 Presser, machine, shirts (power
Carpenter (building construction), 11 Laborer, material handling, 7 lsundries), 10
Cerpenter, maintenance, 6 Leborer, material handling Pressmsn (printing), 11
Cleaner, 7 (mechinery), 9
Clerk, file, 3 Receiving clerk, 7
Clerk, order, 3, L Machine operator (printing), 11 Routeman (driver-salesman) (power
Clerk, payroll, 3, 4 Machine-tool operator, production laundries), 10
Clerk, retail receiving (power (machinery), 9
laundries), 10 Machinist, maintenance, 6 Secretary, 1
Compositor, hend (printing), 11 Machinist, production (machinery), 9 Sewing-machine operator (women's and misses'
Crane operator, electric bridge, T Marker (power laundries), 10 dresses), 9
Cutter and marker (women's and misses! Mechanic, automotive (maintenance), 6 Sheet-metal worker, maintenance, 6
dresses), 9 Mechanic, maintensnce, 6 Shipping clerk, 7
Milling-machine operator Shipping-and-receiving clerk, 7
Draftsman, 5 (machinery), 9 Stenographer, U4
Drill-press operator (machinery), 9 Millwright, 6 Stereotyper (printing), 11
Duplicating-machine operator, % Mixer (bakeries), 11 Switchboard operator, 4
Molder (bakeries), 11 Switchboard operator-receptionist, b
Electrician (building construction), 11 Motortruck driver, 11
Electrician, maintenance, 6
Electrotyper (printing), 11 Tebuleting-mechine operator, 3, b
Engine-lathe operator (machinery), 9 Nurse, industrial (registered), 5 Thread trimmer (cleaner) (women's snd misses!
Engineer, stationary, 6 dresses), 9
Extractor operator (power laundries), 10 Office boy, 3 Tool-snd-die meker (mechinery), 9
Office girl, b4 Tracer, 5
Finisher, flatwork (power laundries), 10 Oiler, 6 Transcribing-machine operator, 5
Firemsn, stationary boiler, 6 Operator (local tramsit), 11 Truck driver, 8
Fireman, stationary boiler (power Order filler, 7 Trucker, power, 8
laundries), 10 Ovenman (bakeries), 11 Typist, 5
Guard, 7 Packer, T Washer, machine (power laundries), 10
Packer (bakeries), 11 Watchman, 8
Helper (bakeries), 11 Painter (building construction), 11 Welder, hand (mechinery), 9
Helper, motortruck driver, 11 Painter, meintenance, 6 Wrapper (bekeries), 11
Helper, tredes, maintenance, 6 Photoengraver (printing), 11 Wrapper, bundle (power laundries), 10

U. S. GOVERNMENT PRINTING OFFICE: O~—1953
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This report was prepared in the Bureau's Southern Regional Office,
Communications may be addressed to:

Brunswick A, Bagdon, Regional Director
Bureau of Labor Statistics

50 Seventh Street, N, E.

Room 664

Atlanta 5, Georgia

The services of the Bureau of Labor Statistics' regional offices
are available for consultation on statistics relating to wages and industrial
relations, employment, prices, labor turnover, productivity, work injuries,
construction and housing,

The Southern Region includes the following States:

Alabama North Carolina
Arkansas Oklahoma
District of Columbis South Carolina
Florida Tennessee
Georgila Texas
Louisiana Virginia
Maryland West Virginia
Mississippi
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