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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR,
Bureau of labor Statistics,

Contents

INTRODUCTION qeecese0seeecascrscsoccscscecscccascsssaces
THE MEMPHIS METROPOLITAN ARBA ¢eessvscceccssccccoccccses
OCCUPATIONAL WAGE STRUCTURE secscosesccscsceccscscnssses
TABIES:

Average earnings for selected occupetions studied on an
area beslis

Wuhington, D. C., Apl‘il % 19530 A=) Office oooupationa 0000000000000 00000000000

A=2 Professional and technical occupations ceeee

The Secretary of Labor: A=3 Maintenance and power plant occupations ...
A= Custodial, warehousing, and shipping

I have the honor to transmit herevith a report on
occupational wages and related benefits in Memphis, Temn., dur-
ing January 1953, Similar studies are being conducted 1in a
number of other large labor-market areas during the fiscal year
1953, These studies have been designed to meet a variety of
govermmental and nongovermmental uses and provide area-wide

occupationa 000000000000000000000000000000

Average earnings for occupations studied on an industry
basis * -

Union wage scales for selected occupations -

earnings information for many occupations common to most manu- C=15 Building construction ssececcesssscscecocese
facturing and nomamufacturing 1tllustries, as well as sumaries C=205 DBakeries cecsccsceccscessccccrcccscsssscsssce
of selected anpplonentary wage beneﬁts.A Whenever poasible, C=27 Printing 00000000000000000000000000000000000
separate data have been presented for individual major industry C~41 Local transit operating employees .eeceecece
divisions, 0-4.2 Motortruck drivers and helpors s000000000cee

This report was prepared in the Bureau's regional of-
fioce in Atlanta, Ga,, by Louis B, Woytych, Regional Wage and

Supplementary wage practices =
D=1 Shift differential provisions .eeescecsccsce

Industrial Relations Analyst., The pla.nning and central direoc- D2 Scheduled weekly hours cescscececssccceccscce
tion of the program was carried on in the Bureau's Division of D=3 Paid holidays eceeececccsccccosccsccecccscose
Wagol and Industrial Relat:lonl. M Pald vacations ccecececccccccccscsccsscccsce
D=5 Insurance and pension ph'ﬁs XX XYY YT Y Y YTy ¥
Ewan Clague, Commiseioner,
APPENDIXs

Hon, Martin P, Durkin,
Secretary of Labor,

(111)

Scope and method of BUI'VEY cececcccccscncccnccsccee

ImEx 0000000000000 00000000000000000000000000000000000080

% NOTE: Earnings data for occupations that
are characteristic of particular local ih~-
dustries are presented, when studied, in
Series B tables, This additiomal oover-
age, however, was omitted from the survey
of the Memphis, Temn,, area, An occupa-
tional earnings report is available, on

' request, for power laundiries (June 1952),

N W
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OCCUPATIONAL WAGE SURVEY - MEMPHIS, TENN.

Introduction

The Memphis area is one of several important industrial
centers in which the Bureau of ILabor Statistics conducted occupa=-
tional wage surveys during late 1952 and early 1953. In such sur-
veys, ocoupations common to a variety of menmufacturing and nonmanu-
facturing industries are studied on a community-wide basis. )/
Cross-industry methods of sampling are thus utilized in compiling
earnings data for the following types of occupations: (a) office;
(b) professional and technical; (c) maintensnce and power plant;
and (d) custodial, warehousing, and shipping. In presenting earn-
ings information for such jobs (tables A-1 through A-4) separate
data are provided wherever possible for individual broad industry
divisions,

Earnings information for characteristic occupations in
certain more narrowly defined industries is presented, when studied,
in series B tables, This supplemental coverage was omitted in the
survey in the Memphis area. Union scales (seriees C tables) are
presented for selected occupations in several industiries or trades
in vhich the majority of the workers are employed under terms of
collective~bargaining agreemsnts, and the contract or minimum rates
are believed to be indicative of prevailing pay practices.

Data are collected and summarized on shift operations and
differentials, hours of work, and supplementary benefits such as
vacation allowances, paid holldays, and insurance and pension plans,

The Memphis Metropolitan Area

The Memphis Metropolitan Area (Shelby County, Tenn,) has
an estimated population of & half million inhabitants, more than
four-fifths of whom reside within the city limits of Memphis,

Nearly 170,000 nonagricultural wage and salary workers
were employed in the metropolitan area in Jamary 1953, representing
a gain of 15 percent during the last 5 years. Approximately
127,000 workers were employed in nommanufacturing industries,

1/ See appendix for discussion of scope and method of survey,
Differences between the scope of this survey and the last previous
survey (November 1951) are indicated in the appendix table,

Source: Tennessee Department of Employment Security in
cooperation with the U, S. Department of Labor's Bureau of Labor

Statistics, The labor Market in Memphis, January 1953,

Wholesale and retail trade establishments accounted for 50,000
workers, and the servlices industries had 22,500 employees. Trans-—
portation, communiscation, and other public utilities employed an-
other 15,500, and finance, insurance, and real estate firms ac-
counted for 8,000 workers.

Approximately 42,000 workers were employed in the area's
highly diversified manufacturing industries, the most important of
which are the Jlumber, machinery, metal products, food products,
rubber, and chemicals industries,

More than half +the plant workers in the industries and
establishment-size groups within scope of the Bureau's study in the
Memphls area were employed by firms having written agreements with
labor unions., In mamufacturing, establishments employing nearly
three~fourths of the plant workers had union agreements, Virtually
all plant workers in the public-utilities group of industries, as
compared with less than a tenthin retall trade, were employed under
the terms of labor-management agreements, ILess than a tenth of
the office workers in the area were employed under the provisions
of collective~bargaining agreements in Jamary 1953, Among the
industry groups studied, the highest proportion of office workers
covered by labor-management contracts was in the <transportation
{except railroads), communication, and other public-utilities group.
Approximately a fourth of the office workers in this industry group
were employed under the terms of union contracts,.

Occupational Wage Structure

Wage and salary levels in the Memphis area rose somewhat
in the period between the Bureau's last survey (November 1951) and
January 1953, Based on an analysis of the larger firms in the area
(those employing 200 or more workers), approximately two-thirds of
the plant workers received at least one general wage increase during
this period, General increases for plant workers were, usually
granted on a cents~per-hour basis-~generally ranging from 4 to 10
cents, General 1increases in office workers! salaries were less
prevalent, although office employees of large manufacturing estabe
lishments frequently received raises comparable to those given to
plant workers.

Formelized (i.e,, established) wage structures were re-
ported in establishments employing more than three-fourths of all
plant (nonoffice) workers, and were common in each of the broad
industry groups within the scope of the survey. Approximately half
the time-rated plant workers were employed under plans which pro-
vided a single or flat rate for each job classification., Wage plans
providing a range of rates for individual classifications were in
effect in establishments employing more than a fourth of all time-
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rated workers. Rates for tne remaining time workers were determined
individually. Among the industry groups studied, single rates for
individual jobs were typical of manufacturing and services. Piece~
rate or bonus-incentive payment plans covered plant jobs in whaich
more than a fifth of the workers in manufacturing establishments
were employed., With the exception of retail trade, incentive wage
payment plans were eitner nonexistent or relatively insignificant
among the nonmanufacturing industries studied.

Almost half the office workers were employed in estab~-
lishments that determined salaries on an individual basis. Nearly
all formal wage plans reported for office occupations provided a
range of salaries for each job.

Established minimum entrance rates for plant employees
with no previous work experience were a part of the formalized rate
structures of Mempais firms employing virtually all plant workers.
Three-fourths were employed in firms with minimums ranging from 70
cents to $l.40an hour. Minimum entrance rates of less than 75 cents
an hour were not reported for any establishment in the manufactur-
ing or public-utilities industry group.

Salaries and wages were substantially higher among the
manufacturing industries than among the nommanufacturing industries
for most occupations permitting comparisons. Average weekly earn-

were higher in manufacturing than in none
manufacturing for 11 of the 12 comperable occupations. Average
hourly earnings for plant jobs revealed the same tendency, 14 of
the 20 comparable occupations showing higher rates in manufacturing.

ings of office workers

Approximately a fifth of the workers in manufacturing
plants in the Memphis area were employed on late shifts. For night
work, a majority of these workers received an additional payment,
most frequently expressed in terms of a uniform cents-per~hour dif-
ferential over established day rates.

The 40-hour week was predominant among plant workers,
with three-fifths working 40 hours. Nearly all of the remaining
plant workers were scheduled for a longer workweek. More than
three~fourths of the women office workers were on a 40-hour work-
week schedule in January 1953.

Almost all office workers and nine-tenths of the plant
workers included in the survey were eligible for peid vacations
after a year of service. Provisions were more liberal generally
for office workers than for plant workers., Three-fourths of the
office workers were eligible for a paid vacation of 2 weeks after
2 years' service; the majority of the plant workers, on the other
hand, were provided only 1 week's vacation after a similar period
of service,
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A* Cross-Industry Occupations

Table A-lt a#"c.. Ceoupialiosnd

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Memphis, Tenn., by industry division, January 1953)

AVERAGE NUMBER OF \VORKE'RS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
- N Number s s s s s s ls :s $ s $ 3 s s is s s s s s 3 ]
Sex, occupation, and i y division woera | Moty | Wodkly gnder 25400 | 27,50 | 30.00{32,50 | 35,00 | 37450 | 40.00:42,50 |L5.00 | 47.50'| 50.00(52.50 |55.,00 | 57.50{60.00 |62.50 | 65.00 (67.50 (70,00 |72.50 |75.00 | 80,00
(Standard) | (Standard) - - - - - - -5 - - - - - - - - - - - - - - and
25400 127,50 | 30,00 | 32,50/35.00 137.50 | 40.00 | 12,50 15,00 117,50 | 50,00 52,5055,00 |57,50 | 60.00/6250 |€5,00 | 67,50 10,00 172,50 |75.00 [80,00| over
i |
| 10,0 19,00 - - - = - b 7. 2" 1 9 5 1 -l 2 -1 2 - - -l - - 20 2
. . 0 . 62,00 - L 8] Wi 2 - 2 2 N 71 1 2| 10 711 8 2 6| 3
MANULACLUIANG osssssccssseosecsssssssncnsee %.o [ 56,00 - - - - -] - B N 1 - - = 1 = [3 - AI. = - - 2 6| 2
NORMANULACLUTANG oececsesssnnseesoscasasans 7 | 40,0 | 64,00 - - - - - - - - 1 - 2 2 3 1 1 7 28 10 7 8 - -1
Clarks, PAFTOLL sererreosneroncsensansnseneese | 3B | LS | 65,50 - - S S S I - -1 - - - 3 - 3l - -l 9, 5 6 3l 3] 3 -1.3
QLLIOA DAYE sasesssssssnssnarasssassnssnsssens | 60 4.0 38,00 S 2! = 18 = i 2 d 11 11 3 - 1 ) - - - 1 - - - - -
Nonmanufacturing ee.ovveccssvcnsorcassesees o | 1.0 | 37.00 s 2, - 1 - 2 - 7 7 - - 6 = - - - - - < - - <
Tabulating-machine operators seeoevesecssseess % 40,0 | 67,50 - - - - - - - - - 1 3 - - 1 3 6 6 S b - 3 12 b
Normmanufacturing ev.ee.es.. ressesonsssecsss L0.0 ! 66.00 - - - - - - - - - - 3 - - - - 1N 3 In L - 61 1
Women |
Billers, machine (billing machine) ve....ecee. | 120 | 10,5 (U6w00 | - | o1 0] -1 . -] 12 161 1| 3| w| 8 3l 6] 12] - 2 o I -1 -
mwfurhg B8 [ 1i0.0 o [ UB.O0 - - - - - = S [} - 20 10 - 3 ES L - ] - 1 - - P M
Noomanuf aCtUring eeevssesosesccocssscscscns 63 | k1.0 | hh0O - - 10 - - - 7 8 1 16 L 8 - 1 i 8, - - - - - - - -
| i
mlﬂ-mmbmm)_umx__jm _E:..Q_L_E‘So = = 1 2. 6 1 9] 8 _ 17 2 1 3l 3] - - 1 - -l = - =t =
Nonmanufacturing eevecvecorsecsesssesosssns 2 0.0 ' hl1.50 - - 1 2 é S 7 L 15 2 1 i 3 1 - - 1 - - - -
. i
Bookkesping-machine operators, class B ......, | 118 ! 0 = = - 3, 2 43 69 49 29 25 17! 18 10 2 1 L 2 - -1 h
MANULACHULING «vvvessreecascaaseanes o .0 50 - - - - = - é%‘ 12 1 12 - 7 9 2 - - 2 1 = 2 = [
Nonmanuf acturing eeeecesesveseoss seeseveens | 364 | LOS | bL.0O - - - 3, 2 L3 59 57 53 7 29 18 8 16 10 2 1 - L - - I
Cnlcuhtmg-mchina)operﬂora 8 . . A . . .
_{(Comptameter type) seecssseesgeosscssssssses | 31 39 200 - 1 7 39| 2 38 18 Ik 22 23 2 9 n 2 - - 2] 1
63 | Lo.o }51%.50 R - 2 - 8 3%" 3 8 2 16| 8 L 1 2 - - 2 1
NonmanufactUring eceeesessescoscavecscoscss | 255 | 39.5 . k6,00 - 1 6 5. |7 39| 2 38 [ 28 [ 13 a 5 1 7 - - - -1 -
} . i N | 1l
Caloulating-machine operatars | | ! | J :
r Camptameter type) eeeveess... £es 57 | L0.0 0,00 - = - 13, 1 2 6| 10 2 L 9 3 - - 1 - - - - - - -] -
Nonmanufacturing .eeeeeececscvescnccnsne “es L9 40.0 00 - - - 130 7 2 I [ 2 2 9 3 s = 1 < = = - < = = -
i R ‘,
. % {00 Mo | - oo -1 - 3@ -4 g0l W0l -0 -l 6 o1 -t ol 2| -] af - 3l -] -|-
! |
Clerks, file, €1888 B ccovvevespsscacecasaenys | 297 0,0 | 37,50 5| 6. 9 67 35 S5 29 | i i 10 6 16 2 2 2 - - - 1 - - =] =
39 0.0 | L3.50 - T - 1. 3 [ H 6 1 8 - [ - - 2 - - - 1 - - - -
. 258 | 400 | 36.50 5 6 9 66! 32 L9 2h | 35 | 10 2 6 10 2 2 - - - - - - - - -
Puilic utilities # ,e..e... creeeeians 29 | 39.0 | Uu2.00 - - - - - - 16 7 - - - 6 - - - - - - - - - I
Clerks, order oo.o..... ssesssasens ssssssssssse 61 | ho.0 | 47.50 - - - - - 3 -1 20 s 20 10 5 - - 3 2 - - 2 - -1 -
Clerks, payroll ....... eeseson tevessiiisens oo | 168 .0 | 52,00 - - - 1 3 Iy 10 1 3 32 20 2] 1y 6] 17 L 5 st 3 1 1] 1
e 83 0.0 | 55.50 - - - - - - - 2 5 6 7 18 3] 1 ) 7 L 5 5 3 - 1 -
85 | 0.5 | U6.SO - - - 1 13 9 8 2 7 25 2 9 3 - 10 - - - - 1 -1
26 0.0 | 46,00 - - - - - - 7 - 1 8 [ - - 3 - 1 - - - - - - -
112 0 _%.50 - - - 2 7 - n 9 22 18 13 8 2 L 7 7 - 2 - - - -
60 .0 450 = - = - - - n I 13 [ 9 8 z 2 [ 3 = 1 = = = P —
52 | k0.0 | lh.oC - - - 2 7 - 7 5 .9 10 N - - 2 1 N - 1 - - - P
Office gATLS seovvepoorsecys sessaseiaceases 68 | 40,0 250 - - 1 29 [ g 2 8 3 8 - - - - - - - - -
W | 400 | 35.00 - - 1 18 6 b 2 8 2 3 - - - - - - Z - - - [
| 40,5 | 55,00 - - - - - 1 21 20 28 11 30| 53 18| 30 23 gger 28 | b 9 61 1 10 | 10
121 | 40.0 159,50 - - - - - - - .6 b 6 9 12 51 16 8] 1 10 1 L N 3 91 9
ng 303 | k0.5 |53.00 - - - - - 7 2| 1b 2l 7 2 Ry 13| 1 15 33 18 13 5 2 8 1)1
Public UtALALHES # tiiieniceraeccianeess 63 | .5 59,00 - - - - - - - - 1 10 2 2 I h 8| 15 2 7 2 - 6 - -

See footnote at end of table.
# Trangportation (excluding railroads), commmication, and other public utilities,
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Table A-1: @#"c. W iossd- Condinued ]

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Memphis, Tenn., by industry division, January 1953)

AvERAGH NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number [} 3 3 s 3 $ $ s s s 8 $ i3 s J s s s ] s s
Sex, occupation, and industry division wolars | eokly ey gndar 25,00 127,50 [30.00 | 32,50 | 35.00(37.50 |L40.00 |L2,50 | 45400 (47450 |50.00 |52.50 | 55.00 | 57450160400 | 62,50 | 65,00 {67.50 |70.00 |72.50 | 75.00|80.00
(8tandard) | (Standard) - - - - - = - - - - - - - - - - - - - - - and
25.00 27.50 30,00 132,50 | 35,00 | 37,50 |40.00 142,50 | 45,00 | 47.50 50,00 152,50 | 55,00 | 57,50 | 60.,00162,50 | 65,00 | 6750 170,00 |72,50 | 75,00} 80,00} OVer
Women - Continued $
Stenographers, general soseescsccecssceseesse. | 786 40,0 | h7.50 - 1. e 12 19 67 L3 8% | 58 | 117 9% | 123 | 51 %2; 36 | 13 n 9 [ 2 2 S -
Hamufacturing eeeeseess 79 L0.0 | 19.50 = =T -1 2 = B 18 3B L8 30 S8 18 9 7 9 - 6 2 1 3 -
Nonmanufacturing ... 507 10,0 : L6.00 - 1 -, 10 B 59 25 49! k7 69 65 65| 33 18 27 2 9 - - 1 2 -
Puhlic utilities * ... 36 k0.0 | W7.00 - - - - 2 - 6 1| = 1h 1 2 7 1 2 - - - - - - - -
! i | i | i
Suitchboard opOTALOFS sesserseessscssenseseses | 130 %.i 37.50 -l 17 10! 2! 26 . % 1B onl 3!l 3 61 1 61 - - - -1 . 11
NonmanufacturiBg e.veecvecssccrsssossancnes 118 +0 36,00 -1 17 10 2 ‘ 26 E 13 9 3 2 L [3 1 - - - 1
Switohboapd operator-receptionists ....sseeere | 174 ﬁ.a %.oo - -l - 8 - 25 3! 2| 2! 2| 4| 13| 3! 3 6l 1 - 1 - - - -] -
MADULACLUrInG ooceoeorsvcsnone 0 .0 «00 - - = -1 - 8 - 2 2 21 3 9 3 7 1 3 - 1 - - = N -
Normuanufacturing e..eeeceven-sovcccesscccns 1k 40.0 424,00 - - - 8: - 17 30 20 20 1 1 4 - - 5 8 - - - - - - -
arators, general ...... 1;% lﬁQ.o %:59 - - - 5| 8 38 il 10| 28 - 1 1! 10 - 1 - 2 1 - 1 - -
Normanufacturing eeeccessececcccoconss 13 0,0 | 3,50 - - - g 8 38 8 1717 - 1 9 10 1k - 1 - 2 1 - 1 - -
| . i
Typists, class A .. 271 40.0 ' b5.00 - - - -t 9 18 32 69 ;| 12 39 9 26 | L2 L2 L L1 - 1 -
Manufacturing .. 57 Lo.,0 | Ld.oo - - - P - poy T 17 1 ] g - 12 2 - T - | - -~ - - -
NONMANUFACLULNG 40 eeneerrransnacsssnnnens 2k 40.0 | k.50 -i -1 - - I 9 18 28 52, 11 31 b 26 30 3+ - - - - o - - 1 -
; : | 1
. ! | !
15, €188 B oiiveeanssssesssacssosassses | U99 40,0 38,00 - - 2 70 ; 100 95 [3 50 1 Ly 26 2 0 13 5 - 2 - - - - - 1 -
116 | 0.0 | 39.50 - = - 17 32 ‘ﬁ 20 | 23 3 21 8 - - 1, - o . - = B - =
383 .5 1 38,00 - - 2 64| 83 63 60 30 | 24 23 2, 5! 5 - 1 - - - - - - 1 -
Public utilities # .c..cceecrcasoccnnane 33 Lo.S I Lh.50 - - - - - 3 1 5 8 10 1 i 2 3 - - - - - - - - - -
_ , i . i | | |
1/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours,
¥  Transportation (excluding railroeds), communication, and other public utilities,
Tevie a2:  [Phofeddional and Techuical Occupaliasnd
(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Memphis, Tenn., by industry division, Jamuary 1953)
AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number $ $ $ $ 3 $ $ Is 1 s 15 s 13 3 s S 5 i3 s 3
Sex, occupation, and industry division wortes | Tosdy | Weeldy E:der 42,50 | 15,00 | b7.50} 50.00/52.50 | 55,00 57450 |60.00 62,50 | 65,00 | 67.50(70,00 72,50 | 75400 [80.00 |85.00 | 90.00 | 95,00 [100.00/105.00] 110,04 115,00
(Standard) | (Standard) = = - - = - = | - - - - - - - - - - - - - - -
*50 115,00 | 47.50 | 50.00| 52.50|55.00 5750 60,00 162,50 65,00 | 67,50 | 70.00!72.50 | 75.00 | 80.00 /85,00 |90.00 | 95,00 10000 [105.60/110,00 115.00 120,00
‘ ;
Hen : |
s I
Draftsmen o..oe.eo 106 40.0 | 79.00 - - - - - - - 1 L - L 13 15 1 26 16 | 10 5 N - L 2 1
Manufacturing ... 20 L0.0 779,00 - - - =i - - - L - L 13 13 1 22 1 10 5 N - N 2 1
Women i A
Nurges, industrisl (registered) sye.o.ce.c.ee | 36 | WD.O | 59,50 1 1. - - -l a2l 3 1| s 5 - 21 2 -1 - - - - N
Manufacturing «.o.cveeereesecaracacosasans 31 10.0 1 59.50 - T - -7 -, BT T2 l 2f 1 N 5 - 2 - = < < - _ = - -
A : i | |

y Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
Occupational Wage Survey, Memphis, Tenn., January 1953

U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table A-3: /”G“!twm and ﬂo«m Plant W

(Average hourly earnings l./ for men in selected occupations studied on an area
basis in Memphis, Tenn., by industry division, Januery 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number Average $ $ $ $ $ 8 $ $ $ 3 $ 8 $ $ $ $ $ 3 $ 3 $ $ 3 3 5 $
- Occupation and industry division wd hourly h er 0.80 |0.85 10,90 |0.95 [1.00 ]1.05 (1,10 |1.15 ]1.20 {1.25 |1,30 |1.35 [1.40 [1.45 |1.50 |1.55 [1,60 [1.65 |1.70 [1.80 |1,90 |2.00 [2.10 [2.,20 |2.30 |2.40
orkers | earnings
- - - - - - - - - - - - - - - - - - - - - - - - - and
P.80 | g5 | .90 | .95 [1.00 |1,05 |1.10 [1.15 |1,20 [1.25 |1.30 [1.35 [1.40 [1.45 |1.50 |1.55 {1.60 |1.65 |1.70 [1.80 [1.90 |2.00 |2.10 |2.20 2,30 (2,40 |over
. $

Carpenters, maintenance ....eeseeescccecccess 120 1. 72 - - 1 4 2 - - 1 4 15 7 11 - 6 7 2 1 - 2 3 6 2 18 25 1 2
61 1.62 - - - - - - - - - 4 15 7 - - 5 5 2 1 - - 3 4 1 13 - 1 -
Nonmenufacturing ...eecescececscccanccnsee 59 1.84 - - 1 4 2 - - 1 - - - 1 - 1 2 - - - 2 - 2 1 5 25 - 2
Electricians, maintenance ,...,eecevees2200e0 143 2,01 - - - - - 1 - - - 1 1 - 1 1 5 [ 3 - 7 3] 1] 23| 49) U 1 -
Manufacturing ...c.eeecesececesnccennncens 133 2.04 - - - - - - - - - - - - 1 1 4 [3 2 - 7 3 15 22 49 13 10 -
Engineers, stationsry ..o seessneecsescscesss 135 1,80 - - - - - - - 1 2 8] 16 1 -l 1 3 3 1] 5] 261 10| 13 5 8
Manmufacturing ........ 79 1.8 - - - - - - - - - - 8 5 - - - - 8 1 3 1| 4 2| 13 10| 10 4 -
Normanufacturing ..... 56 1,78 - - - - - - - 1 2 - n 4 1 - 3 2 - - - 3| 1 - 3 1(2/8
boller .. ... - 155 101 ) 12 8 |30 | 17 | 39 | 22 - 4 - 5 8 8- - - - - 8 - 7 4 1 1 2 _
Manufacturing c..eeescecsssccncccarsscnnss 19 1.15 8 8 - 17 33 14 - - - 5 8 3 - - - - - 8 - 7 4 1 1 2 - -
Helpere, tradeg, maintenance ,....rseeeeszzee 161 1,08 8 15 24 3 12 10 9 13 31 15 1 2 - 1 - - - - - - - - - -
90 1.11 - - 8 15 3 5 7 8 9 9 11 p7A 1 - - - - - - - - - - - - - -
Nonmanufacturing ..... 71 1.05 8 7 9 - 7 3 - 4 20 1 - 2 - 1 - - - - - - - - - -
Machinists, maintenance ...eeeesesecssccscees 152 2.00 - - - - - - - 2 - - - 2 5 - 5 2 8 6 15 5 22 23 25 15 7 10
Manufacturing seeeececeassececsvccassanscae 15 2,00 - - - - - - - - 2 - - - 2 5 - 5 2 7 6 5 22 23 25 12 7 10
h automotive (maintenance 410 1.48 - - - - - [ - - 13 - 51 26 28 96 1 18 52 73 4 10 8 4 1 8 1 - -
57 1.€1 - - - - - - - - - - 8 [ 12 9 - - 1 - -~ - 2 4 8 7 - - -
353 1.47 - - - - - 6 - - i3 - 43 20 16 87 1 18 51 73 4 10 6 - 3 1 1 - -
Public utilities * ....iiuiccinecacnnns 236 1.53 - - - - - - - - - - 1 - 10 87 1 4 45 73 - 8 4 - 3 - - - -
Mechanics, mainten8nce ,,.4e0000000000p0000s0 245 1.79 - = - - - - - - - 13 9 22 5 17 11 10 12 27 11 26 ! 39 15 38 90 = = -
Mamufacturing ........c... 296 1.86 - - - - - - - - - [3 3 16 2 4 1 4 12 24 11 24 37 15 38 89 - - -
Nonmarmufacturing ......... 49 1.42 - - - - - - - - - 7 6 6 3 13 - 6 - 3 - 2 2 - - 1 - - -
MALIVTIGBS oooeuvsresvesocnesosonarnseceenes 157 1N o~ o~ = - -] -] e a2 =t =9l ) 2] 1| -] | 4] -] 9l wu| 279 54| 19| -] -
Manufacturing ....eeeceesvecescecansoncnee 155 1.91 - - - - - - - - 2 - - 9 - 2 s} - pvA 4 - 87 13 2 19 54, 17 - -
01lers ,.opeee00s00eses 86 1.55 2 - 2 4 had 2 - - 8 3 9 3 1 - - - 1 8 4 7 10 | 22 - = = -
Manufacturing ..c.cievceeescecccccns 84 1.57 - - 2 4 - 2 - - 8 3 9 3 1 - - - 1 8 4 7 10 22 - - - - -
Painters, maintenance .......eeeesvesccesecee 124, 1.69 1 - 2 6 8 - 8 1 - 2 2 8 - 13| 10 2 - - 2 - 61 131 30 6 1 3
Manufacturing ...... 1.83 - - - - - - - - - - 2 - 8 - 4 2 2 - - 2 - 6| 13 7 [3 - -
Normanufacturing ... T2 59 1 - 2 6 8 - 8 1 - - 2 - - 9 8 - - - - - - 23 - 1 3
Pipefitters, maint sesvecsvcsssssevsves 93 2.03 - - - - - - - - bl d = 2 bl 4 2 3 5 - 1 - - 2 10 57 é 1 -
VAIUEOCEUTANG - <+ esrvssssssrsoossriovnrrs BT RS - - = = = =] = =1 = =~ =1 2] - & 2 3 5 -] I = =7 T e 1] =
41 218 | -} ~| -~} -] -l =] -] -] -] -4 | -} -] - -l -] =t =t -] -] 9] 1] ~| 0l 9] 9ol 2
PAl I - -~ =1 -1 - s -1 -1 =7 =7 =1 -1 -V -7 -1 =V =1 =T 911 - 1| 9 9] =2

Z_l/ Excludes premium pay for overtime and night work. Occupational Wage Survey, Memphis, Tenn,, January 1953

2/ Workers vere distributed as follows: 6 at $2,40 to $2,50; 1 at $2.50 to $2.60; 1 at $2.60 to $2.70. U.S. DEPARTMENT OF LABOR

*  Transportation (excluding railroads), communication, and other public utilities, Bureau of Labor Statistics
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tatie sty Cuslodial, Warshousing,and Shipping Occipalions

(Average hourly earnings 1/ for selected occupations g/ studied on an srea
basis in Memphis, Tenn., by industry division, January 1953)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average $ $ $ $ $ $ $ $ $ $ 3 3 $ $ $ $ $ $ $ $
Occupation and industry division wlhen | cou gnder 0.55 |0,60 [0.65 [0.70 [0.75 {0.80 |0.85 [0.90 [0.95 [1.00 [1.05 {1.10 |1.15 |1.20 |1.25 [1.30 [1.35 |1.40 [1.45 |1.50 [1.55 [1.60 {1.70 [1.80 |1.90 [2.00
n - - - - - - - - - - - - - - - - - - - - - - - - - .m
5 955 | 60 | 5 | 70 | 75 | .80 | .85 | .90 | .95 |1.00 [1.05 |1.10 1.15 [1.20 [1.25 [1.30 [1.35 [1.40 |1.45 [1.50 [1.55 |1.60 [1.70 |1.80 [1.90 |2.00 |over
G . 129 1445 - - - - - - - - - 23 2 - 9 -| =28 4 3 1 - 8 3 34 1) 13} -
Manufacturing ......ce.eeenee B 108 T.48 - - - -1 = - - - - 21 F = 4 - | 22 - - - - 8 3 - 34 1| 13| =
Janitors, porters, and cleaners (men) .ooees.. | 1,456 K7 24; 9| 2| 33| 29|17 |12 147|126 | 8 | 8 | % | 18|105) 35, -] 26 ol 68 20 1 1] 27 - =1 -
Manufacturing c.eieceecosresassvcacasascore 683 1.09 - - - - - 6 53 9 % 3 % 36 11 55 27 - 18 - 68 1, - 32 - 27 - - -
Nonmanufacturing ...cecooeeceesacs T3 S Y224 9 26 3 29 | 165 59 48 40 12 9 38 7 50 8 - 8 10 - 6 1 - 1 - - - -
Public utilities * c...cocvvevenses A 93 -l - 1 - - 6| 2 3 6 7 31 18 1 2 3 - - - - - - - - - - - -
Janitors, porters, and cleaners (women) 433 .7 175 24 4 1 3/ 29 51 2 | 18 2 10 41 A4 - 2 - 2 9 - - - - - - -] -
73 7 - - - - -1 17 [ 17 3 2 7 - 10 4 - - 2 - 2 9 - - - - = - - -
360 65 (4/175) 24 4 1 3| % | 12 2| 18( 1 2 - -1 u - - - - - - - - - - - -] -
25 .88 - - - - 9 - - FR 2 - - - - - - - - - - - - - - -] -
3,795 1.04 - 4 10 13 1 | 498 | 415 | 529 | 243 | 106 | 222 | 247 | 4h4 | 248 | 358 17 54 24 39 27 43 86 Yl 4 i) é 5
2,220 I.10 - - - - -~ (163 | 88 | 346 | 182 70 79 | D4 [ 368 | 180 | 133 1 25 24 39| 27 T - 77 4 75 6 5
Normanufacturing scececevecessaccvonscanene | 1,575 «95 - 4 10 13 1335|327 | 183 61 36 | 13 43 7% 68 | 225 3 29 - - - 18 - - - - - -
Public utilities ¥ ..eveeiovscssssecsvan Ub 94 - - - - - | 154 | 208 | 154 | 20 - - - - - | 20 - - - - - - - - - - - -
g/ 1,18 - - - 5 - 16 12 88 37 & | 127 47 1 37 40 5 58 15 36 42 3 16 32 20 - =11
1.20 = = = =] =] 8| & 5| 6] & O] -1 =] 15[ 4] & 8] 6 =~ W] 2| -] 12] - -] u
1.18 - - - 5 - 16 4 67 32 40 58 7 14 3 25 1 54 7 3 42 20 1 32 8 - - -
1.13 5 10 [ 10 - -1 | 12| 23! 49 6] 391 2| 2| 23 4] 12 -1 17 4] 12 7 2] % 4 - 1l 7
1.13 - - = = ] 5 12 | 17 (3 L] 21| 20| 22 4 5 =T 17 4| 12 7 - . 4 - 1] 7
1.4 5| 10 10 - - - 7 1n 32 - 35 3 1 1 - 7 - - - - - 2 56 - - -
/4 - - 5 - -127 47 | 281 | 133 2] 9 28 & 5 | 168 20 - - 12 - - - -
12 .9% - =1 =1 - < Zz"‘!‘%‘%‘i W 281 [ 132 9| 8] 22| 3| -] 18] 20 - - p T 12 P — P —
NoOmANUFACHUTIDE «everserareccorsesssncanne 8 1.4 - - 5 - - 9 1 - - - 1] 12 1 6 1 5| 40 - - - - - - - - -l -
Receiving c1erks .....evesecsveocsveoscessanse 168 144 3| - 1 - 5 4 - 1 8 1 5 4| -1 1 3 - 2] 10 3] 1| 17| 2 3| 154 20| 4
58 70 - = = = - - = = - I 2 - - = H 1 - = 2 I - 2 5 2 131 | 4
10 1.30 3 1 5 4 - 1 8 - 3 4 U - 8 2 - 2 8 2 1n 9 16 1 2 6 -
227 1.48 - - - - - - - - 4 9 5 1l n 5] 17 18] 17 81 23| 13 - 7] &2 7] 23 2115
100 1.52 - - - - - - - - - 9 1 1 3 5 3 4 - 2 8 13 - 7 13 7 15 2 7
Nonmanufacturing cceeesssscscscssncssessons 127 145 - - - - - - - - 4 - 4 - 8 - 1 kYA 17 é 15 - - - 2 - 8 - 8
Shipping-and-receiving 016rks cv.ecesvecsssess 151 1.6 P - - - - - - - 6 6 1 4 6 1] 1 2 2| 17| | 2 1] 15 -l n 2| 8
MANUPACEUTING ¢vevsorovnncecasoreevensanss 66 1.43 - - = - - - = = - [ [ - - 2 - 10 2 - - (AR - 4 p (3 -1 4
NONDANUFACHUTING ovtevosrrosnsnssosorsannes 85 1.49 - - - - - - - - - - - 1 4 4 1 2 - 2| 17| 2 7 1| n - 5 2] 4
Public utilities * ....cccecevcocecceens 45 1.53 -l - - - - - - - - - - - - - 1 - - 2 11 24 7 - 6 - - -1 4
Truck drivers, light (under 1} tomns) ee.cecess 187 .88 7] - -1 3 4] 331 35| 12 - n 7| 12 6 1| 10 1 1 4 -1 3 2 - - 1 F -
12 1.1% - = - - - - 4 % - 5 - 12 I3 1 - = - 4 - 3 2 - - 1 2 - =
us .81 7 - - 35 4 3 3 8 - [ 7 - 2 - 10 b} 1 - - - - - - - - -
Truck drivers, mediwm (1% to and
ipoluding 4 tONB) eeeeesiaciecrissesreangine 899 1.14 - = - 5 -1 3| 80| 5512101 1| 72| 187 4 - 9 5 - | 198 3| 2| 48] 3] 1 1 7 2| 2
Manufacturing .... 324 1.10 = - - - 7 - | 23| 25| 11| 32 10 L - 5 5 - - 3 - - 34 - i % P
Normenufacturing ... deetrsetanccsoen 575 1.16 - - - 5 - % 80 32 85 - 40 17 - - 4 - -1 198 - 24 48 - 11 - 3 2 2
Public utilities * ...cveveeseecncccscns 216 1.38 -l - - - - - - - 6 - - - - - - - - | 198 - - - - 7 - 3 -1 2
Truck drivers, heavy (over 4 tons,
trailer ¢ 288 1.28 - - - - - - 54 6 - - -1 4 - 16 4 2 -| 7| 4 51 5 - - - - 6| -
Manufacturing .. 43 1.14 - - - - - - - ) - - - hvA - 186 - 2 - - - - 5 - - - - - -
Nonmanufacturing «.eevse. cevvessinnsene 245 1.31 - - - - - 54 - - - - - - - 4 - - i 42 51 - - - - - 16 -
Truckers, power (fork-1ift) ....e.ecsesecseesse 413 1.37 - - - - - 7 18 8 10 28 18 35 35 35 1 9 4 1 3 - 33 23 6 14 10 9
MAnUFACtUring eeceesccoscceccsrarsccnavenne 347 144 - - - - - 7 8 5 - [ 18 33 34 30 10 9 4 - 3 - 33 23 - 14 93 10 9
Nommanufacturing ... resstreveene 66 1.03 - - - - - - 10 3 10 24 - 2 1 5 4 - - 1 - - - - 6 - - - -
Watchmen oooeeeo. vy 92 9] 5| 16 3 6| M| 35100 45| 29| 14 2| 2| 2 8 2 9 6 1] 21 - 6 - - - -1 -
Manufacturing .. 227 1.03 - - - - -3 19 37 337 10 - - al 27 7 2 6 [] 1] 2 - 6 - - - - -
Nomanufacturing «.... 219 .80 19| 5| 16 3 6| 4| 16| 63| 12| 19| L 2 - - 1 - 3 - - - - - - - - | -
Public utilities * .. 9 82 - - - - - 25 10 €0 3 - 1 - - - - - - - - - - - - - - - -

Workers were distributed as follows:
Workers were distributed as followst

BN

Digitized for FRASER
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Excludes premium pay for overtime and night work.
Data limited to men workers except where otherwise indicated.
1 at $0.30 to $0,35; 35 at $0.35 to $0.40;

26 at $0.40 to $0.45; 24 at $0.45 to $0.50;
3 at $0.35 to $0.40; 8 at $0.40 to $0.45; 33 at $0.45 to $0.50; 131 at $0,50 to $0.55.
Title change only, from "Stock handlers and truckers, hand," as reported in previous study.
Trensportetion (excluding railroads), communication, and other public utilities.

128 at $0.50 to $0.55.

Occupetional Wege Survey, Memphis, Tenn., January 1953
U.S. DEPARTMENT GF LAB(R
Bureau of Labor Statistics



C: Union Wage Scales

(Minimum wage rates and maximum straight-time hours per week agreed upon through collective bargaining
between employers and trade unions, Rates and hours are those in effect on dates indicated, Additional
information is available 1in reports issued separately for these individual industries or trades.)

tav1e c-205, Lakesies -Comdisscced

rate o150 Busilding Comsbruclion
April 1, 1953
Rate | Hours
Classifiocation per per
| amak_
Brioklayers cecosceccoccsscsvssscroserossacrssse 40
40
40
40
40
40
Bullding 1aborers cececccescoscccassconsscoscoss 40

Table c-205: LBakesies

July 1, 1952

Classification per

Bread and oake - Machine shops:

Agreement As
Bread:

Cakes

POremOn cvscesresnsnscsssncesssecscssss L840
Mixers, ovenmen, and 1eadmen .e.s.eeeee | 14560
Divider operators, bun-machine
OPOTRLOTS scescsvessssossccscsscsasss | 20450
Molder operators, bench hands, oven
helpers, wrapping-machine
OPBTAtOrS cosveerscssccoscsssonssoses | Lo400
Checkers and order fillers .
Bread rackers cceccciscececccccascosane
Helperas
First 3 months ceecevccsvvscenncnses

OveImen cceceescevcacesces
Doughnut-machine operators .
Ingredient s0alers .eccecccecs
Scaling-machine operators,
DONGHMEN censssccssccsovsrcscnsvossse | 14330

Ioing-machine operstors ..
VWrapping-machine operators .
Helpers:

After 9 months secsvescccccesecccnae
Female helpers:
Pirst 3 monthe cececcecocecccsnsesse| 4970

Working fOremen ..eevsessssessccescssse | 1.605
Mixers, overmen (first) .
Oversen (#6000d) coveecesnsrscscssarces | 1a260
Dividermen, bun-machine

OPerators eeeeses
Moldermen, benchmen ....
Wrapplng-machine operators cccececscese
Helperss:

Under 3 months secesesccsaceccoascecs | o870

://9-onths ese
ftor 9 months cececsccscrocecsscses| 4970

555 bBEss BEBEEEE &%

585 555 &b5

EE8
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Table C-273 /)le' ? 'eamd.

July 1, 1952
Rate | Hours
Classifiocation per per
Newspapers = Gontinued
Stereotyperss
Day work .. 42,520 g;t
Might work 2,653

' belf c-hl1: .l'oca/ 7W

Ootober 1, 1952

July 1, 1952
Rate | Hours
Classifiocation por per
hour | week
Bread and oske - Machine shops - Contimed
Agreement B - Contimued
Cake:
Overmen .. $1,260| 40
Bonohmen .essecccsserrovrsrsnsocscssese| 1.205( 40
Helpere:
Under 3 months seveecesvocossccssesel o810} 40
«850| 40
«910| 40
«910| 40
Table C-27: ﬂm
July 1, 1952
Rate | Hours
Classification per per
Book and job shopss
BINAOIY WOMBN .escesescncrossscncosncscsacsss [$1.043| 40
40
40
7%
40
40
PhOtLOBNETAYEIS ceveversorvacssoasvesnsacnases 7
Press aasistants and feeders:
Cylinder £80ders seceesceesocscorsencssons| LdB5] 40
Platen feeders, men o] 1.200] 40
Platen feeders,. women o] 1,043 40
Pressmen, oylinder ceceseses o| 2.125| 40
2-color, over 25 x 38 inches ..c.c.ecvscee| 2.175| 40
Offset preasest
17 x 22 inches and up to
22 x 3 INches ceovecccvccncoccccnnes 40
40
40
40
esssvsssescessecal Lo 40
Pressmen, Kelly's, Mi Verticals and
MA1LOTS serecssenccoseceascsscrasncnccacss| 2,100{ 40
Newspapers:
Compositors, hands
Day work see. 2,633 37;
HEght WOTK ceveoveacrscrseccsccacrscacsoce| 2.76] 37
Machine operatorss:
Day Work euecececoscavccseuressaccocacecne| 24633 3%
Night WOTK seeevecccsccnsssscccescrecccnan| 2,76| 3
Machine tenders (machiniats):
Day work ceceese o| 2,633] 3
Night work .eese o| 2,76 3
Mailers:
D8y WOTK cececcccrscrcsccscccnnssasacacce| 2273 3;1
Night WOTk cececacecencctccecsescescencase] 2,393 ¥
Photoengravers:
Day WOrK ececocsesecccsscecscancoscesssoess| 2833 37
Mght work .. 3,060 3
Pressmon, web pres
Day WOrk seeecoos 2,540 3'_;;
t WOTK ceeocccssecscrccasccncsansacane| 24673f 3
Pressmen-in-charge:
DAY WOTK sesseacvacessocssccscnsnconcesase| 2.793| 374
Night WOTK 4euvooereceossnnsancacsoncacane| 2,947 37%

Rate | Hours
Classification per per
hour | weok
l-man cars and busses:
41,5001 40
1,550} 40
1.600| 40

Table C-k2s ”M Dréiuerd

July 1, 1952
Rate | Hours
Classification per per
| woek
Bakery:
Agreement A coeccecessssveconescscacarvene|$1e155 ﬁg
40
Lo
Building - Constructions
Up 0. 13 tONS seassrcesssccnce 1,000 ko
1% - 2 tons, or 24 -~ L yards , 1,250 Lo
3-5tons, or 4 - 6 yards seeees 1,500 Lo

S tons snd over, or 6 yards
ANA OVET sessevsenssasssrscassrovensaacs| o750 kO
Furnitures

Drivers, other than city sesevssscccssseee
Drivers, city Lo
HO1pers ceoees Lo

QGrocery - Wholesals
First 6 months cecesesveersssecscessssense| o965| b0
After § mONthS ecosssescesscsvsscassssssse| o800 LO

Hardware:

First 6 mONthS ceseceessrscesecsocssessoce| ¢965]| LO

6 - 12 months +e.es +9901 Lo
After 12 months s.see 1.040f LO
Helpers:
First 6 months .., SU0| Lo
After 6 months , o] o990} Lo
Meat - Packing hOUBE cuvevccevsssosvovecsases | 1a365| LO
Newspapers
Agroement A cecssecerceccosseasseocasscace Lo
ko
Under 3 months us
Over 3 months seeesse [
Railway express, regular , Lo
MONEY sosressesceseessenconssscscescsscens | Lo ko

Occupational Wage Survey, Memphis, Tenn,, January 1953
U, S. DEPARTMENT OF LABOR
Burean of Lahor Statistics



D: Supplementary Wage Practices

Table D-1t W .%W pm 1/

Percent of totsl plant employment -
(a) ()
By esteblishment Actually working on extra
Shift differential policy in -~ shifts in -
Al) manufacturing industries
23 shift 3d or other 3d or other
work shift work 2d shift shift
A1) WOTKEYS 4eaeisssaseccsnsanssoassnassoscnsas 100.0 100.0 XX XXX
Workers in establishments having provisions
for late Bhifts seeeevscesscassonssnssancsane 65.8 64.1 13.5 7.4
With shift differential .. . 51.8 53.0 11.8 6.6
Uniform cents (per hour) . 35.7 36.1 8.8 5.9
Jcents ciiieieneennnns 12.9 12.9 45 3.2
. 19.4 13.8 4.1 A
. .8 2.1 - 2
‘oo 1.1 5.8 - 1.1
veo 1.5 1.5 2 1.0
ees 4.7 14.7 3.0 N
. 3.8 - 2 -
e 2.3 - - -
ceres - 3.8 - /)
10 percont sieeeesse 8.6 8.6 2.8 7
Over 10 percent ...ceeveevecossnssasss - 2.3 - -
Full day's pay for reduced hours .. . 1.4 2.2 - -
With no shift differentisl (..cceeserecscses 1.0 11.1 1.7 .8
Workers in establishments having no provisions
for late 8hifts ceeceeevssssccnvessssrocncsene 34.2 35.9 X XXX

1/ Shift differential data are presented in terms of (a) establishment policy and (b) workers actuaslly employed

on late shifts at the time of the survey.

following conditionss

An establishment was considered as having a policy if it met any of the
(1) Operated lete shifts at the time of the survey, (2) had union-contract provisions covering

late shifts, or (3) had operated late shifts within six months prior to the survey.
2/ Lless then 0,05 percent,

table D2 Scheduled Wuﬁ&f Howrd

Percert of office 1/ workers employed in - Percent of plant workers employed in -
Weekly hours
Al Public All Publie
industries 2/ | oRWfectIng | yiidities % | industries 3/ | MATUIACWTINE | 45014460

AL) WOTKEI'S eeceevesevosccovesccssasnscnssasanse 100,0 100,C 100.0 100.0 100.C 100,0
Under 374 BOUS «..vevesesacarcncsocssscracecne (4/) - 3 - - -
374 hours ...... crena . 4.1 - 41.3 .8 1.5 -
Over 37% and under 40 hours ... 1.8 - - - - -
40 hOUPS suvecvecoscracsconcsssosssvons 7.8 92.9 33.5 62.5 76.8 64.1
Over 40 and under 45 hours .. 10.7 2.5 15.9 5.2 - -
45 hOUD'S tuiueonncovnnccnrons 2.3 4.6 - 6.5 6.7 16,0
Over 45 and under 48 hours .. 1.5 - - 1.3 - -
48 hours ...ceevecvsnscccccne . 1.8 - 9.0 19.8 15.0 19.4
Over 48 hoUrS ..i.eeescececvescenoscescnacsasns - - - 3.9 - .

1/ Data relate to women workers,

2/ Includes Qata for wholessle trade; retail trade; finance, insurance, and real estate; and services in addition tc¢ those industry divisions

shown separately.

Includes data for wholesale trade; retail trade; real estate; and services in addition to those industry divisions shown separately.

4/ Less than 0.05 percent,

*  Transportation (excluding reilrosds), communication, and other public utilities.

Occupational Wege Survey, Memphis, Tenn., January 1953

U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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Teble D-33 ﬂd‘d JW

Percent of office workers employed in - Percent of plant workers employed in -
Number of paid holidays Al , Public Al ] Publle
industries )/ | Menufactwing | uisyities # || tndustries 2/ | MEWUFECTURING | y41it1es
All WOrKOI'S saveceasossssnsssossaasssnsscrasrsne 200,0 _100,0 =100,0 200.0 100,0 00,0
Workers in establishments providing
paid holidays .ceeseecevsescrsnnssscscssssans 99.2 97.8 100.0 82.9 88,0 70.0
Under 4 days . 1.9 1.7 - 5.2 2.9 -
L days 5.6 4.1 - 9.4 7.5 -
5 days A1.5 319 33.8 29.3 19.8 19.6
6 days 28.0 40.9 46.9 32.1 47.8 4403
7 days 7.6 16.2 19.3 5.0 7.9 6.1
8 or 9 days .... 1.7 3.0 - 1.9 2,1 -
11 ABYB ceeotccssccsssssssasssrnncrsosesnnce 12.9 - - - - -
Workers in establishments providing
no pald holldeys ccececcvcreessscsoccnsssrone .8 2,2 - 17.1 12,0 30.0

l_/ Includes data for wholesale trade; retail trade; finance, insurance, and real estate; and services in additlon those industry divisions

shown separately,
2/ Includes data for wholesale trade; retail trade; real eastate; and services in addition to those industry divisions shown separately.

Transportation (excluding railroads), communication, and other public utilities,

tavto i1 Paid Vacaliond Qormal Provitiond)

Percent of office workers employed in - Percent of plant workers employed in -

Vacation policy All Pu
. blio a Public
industries 1/ | MAPufecturing | uyi1ivsos @ || industries g/ | Menufecturing | L 0VRR

A1) WOTKETS .eveveeecrrscnsansecensocosasonnes 100,0 200,0 100,0 100,0 100,0 100,0
—_—

After 1 year of service
Workers in establishments providing

paid vacatlons .seeveseececscsccscccrsrcsnanas 99.3 99.6 95.0 90.3 90.9 7.6
Length-of ~time payment ,.... ceonee 97.0 98.5 95.0 82.3 .1 7.6
1 WeeK cevesrcrncosorescans ceee 46.5 54.6 56.1 68.2 73.8 7.0
- - 1.7 9 -
vesacerseas 49.2 439 26,6 12.4 2.4 8.6
1.3 - 12,3 - - -
2.3 1.1 - 8.0 13.8 -
o3 1.1 - 7.9 13.8 -
Over 2 percent ..veecccecscsssncesccsonss 2,0 - - .1 - -
Workers in establishments providing
no paid vacationsd ..ciesessesccscscercrsineee 7 oh 5.0 9.7 9.1 20,4
See footnotes at end of table. Occupational Wage Survey, Memphis, Tenn,, January 1953
*  Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

Bureau of Labor Statistics

NOTE: Estimates are provided separately, according to employer practice in
computing vacation payments (length-of-time or percentage); percentage
payments were converted to equivalent time periods in the earlier study.
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table 041 Paéd Vacaliond (GZormal ﬂm«damd-ew

Percent of office workers employed in -

Percent of plant workers employed in -~

Vacation policy Al Public ALL Public
industries 3/ | MeMSCUTING | yiinities * | | ndustries g/ | MEUUFROUTING | yyi1ipies #
A)) WOTKOI'S secececsoscosscnracsvososcnrasansos 100,0 200,0 1000 100.0 1000 100,0
After 2 yoars of service
Workers in establishments providing
paid vacations ....ecescecseaceese sesesns 99.8 99.6 100.0 92,0 91.9 84,0
Length-of-time payment eee 97.5 98.5 100.0 84.0 78.1 84,0
1 WeeK ceveescrvnseccsccancocssons 18.0 30.7 33.3 54,6 63.6 27.8
Over 1 and under 2 weeks ..cee.vee - - - 1.3 9 -
2 WeOKS ..cicentsrercrecscscrsoran 76.5 67.8 Shob 27.9 13.6 56.2
Over 2 Weeks ....evn-. 3.0 - 12,3 2 - -
Percentage payment 4/ 2.3 1.2 - 8.0 13.8 -
2 percent .....0. 3 1.1 - Dol 12,9 -
Over 2 peroont s.cccevececrsososscecncece 2.0 - - N 9 -
VWorkers in establishments providing
no pald vacations ....ceeeveesvecsrsvccvecne R A - 8.0 8.1 16.0
After ars of servio
Workers in establishments providing
paid vacations ...ceeescccecsccnsscsoscscnsos 99.8 99,6 100,0 9.0 91.9 84,0
Length-of-time payment .... s 97.5 98.5 100.0 84.0 78.1 84.0
1l week covieisceccenenrane 9.9 13.1 11.3 33.8 3.4 11.8
Over 1 and under 2 weeks .. - - - 7.9 12.5 -
2 Weeks siciveicnronen 84.6 85.4 764 40.1 29.5 72.2
Over 2 weeks ....ceceeee 3.0 - 12.3 2.2 3.7 -
Percentage payment 4/ ..... 2.3 1.1 - 8.0 13.8 -
2 percent ....iecce0csiecee - - - 7.0 12.9 -
Over 2 percent .......ecoseecevessccrecee 2,3 1.1 - 1.0 .9 -
Workers in establishments providing
no paid vacations ..ceeciveccercccncesccncnne 2 o - 8,0 8.1 16.0
After 5 years of service
Workers in establishments providing
paid vacations .....eceees e 99.8 99.6 100,0 9.0 91.9 8,.0
Length-of -time payment . . 97.5 98.5 100,0 84,0 78.1 84.0
1l Week Levceennnnrccorennne 4. 5 1.1 15.5 5.7 4.0
Over 1 and under 2 weeks .c.coeveecscsces - - - .8 - -
2 WeekB sueeieossccanccccncererctsrscanne 89.4 96,0 85.2 63,5 67.1 80.0
Over 2 weeks ,..... 4.0 2.0 13.7. 4.2 5.3 -
Percentage payment ve 2,3 1.1 - 8,0 13.8 -
4 percent ...cesevecescncsceccecsscasccan 2.3 1.1 - 8.0 13.8 -
Workers in establishments providing
no pald vacations cseeeecessssssccccssccanses 2 o - 8.0 8.1 16.0
After 10 years of service
Workers in establishments providing
Pald VACALIONS veeeeeesscecscscssssacnsacenss 99.8 99.6 100.0 92.0 91.9 84.0
Length-of -time payment . 97.5 98.5 100.0 84.0 78.1 84,0
Under 2 weeks ,essoae cor 4ol 5 1.1 16.3 5.7 4.0
2 weeks ....00.0 . 84.2 92.9 85,2 61.3 66.0 80,0
Over 2 and under 3 weeks . . 3.4 - - 5 9 -
3 Wweeks civiiiercnariiintscicnnas b 5.1 - 5.9 5.5 -
Over 3 Weeks sieeeevececnccscsses ceo 1.4 - 13.7 - - -
Percentage payment 4/ .. veveras vee 2.3 1.1 - 8.0 13.8 -
4 percent and OVEr ...ceeeveescccoascenes 2.3 1.1 - 8.0 13.8 -
Workers in establishments providing
no paid vacations ...ieeieerreiisiorcicinenne 2 N - 8.0 8,1 16.0

See footnotes at end of table.

*  Transportation (excluding railroads), communication, and other public utilities,
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ravte 4 Pabd Vacaliond (Gormal Provisiond)-Condisuced

Percent of office workers employed in -

Percent of plant workers employed in -

Vacation policy AL Public an Public
industries 1/ | MenUfaoWUring | iivivies * | industries 2/ | MERUFSCWINg | yiiiities *
ALL Warkers evueeseesseosssesesosarcsnanscnsese L 100,0 100,0 100,0 100,0 100,0 100,0
After 15 years of service
Workers in establishments providing
Pald vacations ...eeceesceccecncscrsstnvoncas 99.8 99.6 100.0 92.0 91.9 84.0
Length-of-time payment .. 97.5 98.5 100.0 84,0 78.1 84.0
Under 2 weeks ooeues 4 5 1.1 16,3 5.7 4.0
2 W8OkS ..eeierrnrencnins 52.3 63.3 27.5 39.2 44 .2 24,6
Over 2 and under 3 week 3k - - 5 9 -
.. 36.3 34.7 57.7 28,0 27,3 55.4
1.4 - 13.7 - - -
Percentage payment 4/ . 2.3 1.1 - 8,0 13.8 -
4 percent ....cesecone o3 1.1 - 9 9 -
6 percent and OVEr ..ceececoscosvesesssos 2,0 - - 7.1 12,9 -
Workers in establishments providing
no pald vacations ....ecccveecevccsscccccrree o2 o - 8.0 8.1 16,0
After 20 years of service
Workers in establishments providing
paid vacations ......ceeeee eese 99.8 99.6 100,0 92,0 91.9 84,0
Length~of ~time payment . 97.5 98.5 100.0 84,0 78.1 84.0
Under 2 weeks ....eoee 4.1 o5 1.1 16.3 5.7 4.0
2 WeekS ..eieicecccrncnee 52.3 63.3 27,5 38.8 4h.2 24,6
Over 2 and under 3 weeks - - - .5 9 - -
3 weeks ...cceencncrcanss 39.7 34.7 57.7 28.4 27.3 55.4
Over 3 weeks .. 1.4 - 13.7 - - -
Percentage payment 4/ ..... 2.3 1.1 - 8.0 13.8 -
Workers in establishments providing
1o paid vacations ..ueeeeresccaceccsscoccescse 2 NA - 8.0 8.1 16.0
After 25 years of service
Workers in establishments providing
pald vacations ..ieeeescecescercessccacsacnse 99.8 99.6 100.0 92,0 9.9 84.0
Length-of-time payment .. 97.5 98,5 100.0 84.0 78.1 84,0
Under 2 weeks ..oseeeces 4.1 5 1.1 16,3 5.7 4.0
2 weeks ....ciseciccincencnan 45.8 63.3 27.5 35.6 4Lh 2 24.6
Over 2 and under 3 weeks . - - - 5 9 -
3 weeks ...u00000 36.8 31.9 57.7 28,4 26.5 55.4
4 weeks and over ... 10.8 2.8 13.7 3.2 .8 -
Percentage payment sesessasee 2.3 1.1 - 8.0 13.8 -
4 percent ,,.cevecevcccincens .3 1.1 - 9 9 -
6 percent and OVEr ...ceeicevacessccasace 2,0 - - 7.1 12.9 -
Workers in establishments providing
no paid vACALiONS sececesccceccssctsssaccsren 2 o - 8.0 8.1 16.0

K

shown separately,

less than 0.05 percent,
Percent of annual earnings.

R
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tavie 051 Jdesrance and Pendion Plans

Percent of office workers employed in - Percent of plant workers employed in =
Type of plan an Public A Public -
industries 1/ | TEPVTECWTINg | iiyities * | industries 2/ | MOWWFECMUTINE | ii1ities #
AL) WOTKEI'S' ssevvvnesassnsssncssssssccnvansnnse 100.0 %2930 1gg£o 100.0 %QQ,O 100,
Workers in estatlishments having insurance
or pension plens cessesstattasibeteaeccass 93.5 93.8 100,C 8.8 81,0 99.4
Insurance plans 3/ .... . 88.8 92,8 100.0 73.9 78,9 84,0
Life covcsversvosersacscnss cone 86.3 87.0 98.5 70.7 8.7 70.2
Accidental death and 4 membement cesnee 13.5 16,2 - 15.2 23.7 -
Sickness and accident sciceescescveceses 36.5 51.7 66.8 38.0 48.5 50.3
Hospitalization siicveeccessassnses .e 7.1 75.1 57.9 57.7 65.7 48.8
Surgleal siivevesesccirencincicnns .e 37.5 544, 50.9 40.5 48.3 43.4
Medical cieevevrveas ‘e cees 20.8 29.2 1.4 19.6 20.1 2.9
Retirement-pension plAN seveescsseesssnncsss 50,1 34.8 64.1 35.7 40.7 66.4
Workers in establishments having no insurence
Or pension Plans .....ecvsecceccsccsenceosans €.5 6.2 21.2 19.0 .6

y Includes data for wholesale trade; retail trade; finance, insurance, and real estate; and services in addition to those industry divisions

shown separately,
Includes date for wholesale trade; retail trade; real estate; and services in addition to those industry divisions shown separately.

2
3/ Unduplicated total
»

Transportation (excluding railroads), communicetion, and other public utilities.
Occupational Wage Survey, Memphis, Tenn., January 1953

U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with availa-
ble resources. In order to use resources efficiently and to pub-
lish results promptly, the surveys did not cover all establishments
in the community. Although those studied are selected to provide
representative results, no sample can reflect perfectly all differ-
ences in occupational structure, earnings, and working conditions
among establishments,

Because of the great variation in occupational structure
among establishments, estimates of occupational employment are sub-
Ject to considerable sampling fluctuation. Hence, they serve only
to indicate the relative numerical importance of the jobs studied.
The fluctuations in employment do not materially affect the accuracy
of the earnings data.

With the exception of the union rete scales, information
presented in this bulletin was collected by visits of the Bureau's
field representatives +to establishments included in the study.
Occupational classification is based on a uniform set of Jjob de-
scriptions designed to teke account of interestablisiment variation
in duties within the same Jjob; these Job descriptions are available
upon request.

Six broad Industry divisions were covered in compiling
earnings data for the following types of occupations: (a) office
clerical; (b) professional and technical; (c) maintenance and power
plant; and (4) custodial, warehousing, and shipping (tables A-1
through A-k), The industry groupings surveyed are: manufacturing;
traneportation (except railroads), commmnication, and other public
utilities; wholesale trade; retail trade; finance, insurance, and
real estate; and services, Information on work schedules and supple-
mentary benefits also was obtained in a representative group of es-
tablishments in each of these industry divisions. As indicated in
the following table, only establishments above a certain size were
studied. Smaller establishments were omitted because they fur-
nished insufficient employment in the occupations studied to wexrrant
inclusion,

Among the industries in which characteristic jobs were
studied, minimum size of establishment and extent of the area cov-
ered were determined seperately for each industry (see following
table). Although size limits frequently varied from those esteb-
lished for surveying cross-industry office and plant jobs, data for

such Jobs were included only for firms meeting the size require-
ments of the broad industry divisions.

A greater proportionof large than of small establishments
was studied in order to maximize the number of workers surveyed with
available resources. Each group of establishments of a certain
size, however, was given ite proper weight in the combination of
data by industry and occupations.

The earnings information excludes premium pay for overtime
and night work., Nonproduction bonuses are also excluded, but coat-
of -1living bonuses and incentive earnings, including commissions for
salespersons, are included, Wheére weekly hours are reported, as
for office clerical occupations, reference 18 to work schedules
(rounded to the nearest half-hour) far which the straight-time sala-
ries are paid; average weekly earnings for these occupations have
been rounded to the nearest 50 cents., The number of workers pre-
sented refers to the estlmated total employment in all establish-
ments within the scope of the study and not to the number actually
surveyed. Data are shown for only full-time workers, 1i,e., those
hired to work the establishment's full-time schedule for the given
occupational classification,

The term "office workeras" referred to in this bulletin
includes all office clerical employees and excludes administrative,
executlive, professional, and technical personnel. "Plant workers"

includes working foremen and all nonsupervisory workers (including
leadmen and trainees) engaged in nonoffice functions, Administra-
tive, executive, professional and technical employees, and force-

account construction employees who are utilized as a separate work
force, are excluded., Although cafeteria workers, routemen, and in-
stallation and repair employees are excluded in manufacturing Iindus-
tries, these work categories are included as plant workers in non-
manufacturing industries.

Shift-differential data are limited to manufacturjing in-
dustries and have been presented both in terms of establishment
policy and according to provisions for workers actually employed
on extra shifts at the time of the survey. Establishments were
considered as having a shift-differential policy if they met eny of
the following conditions: cperated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit;
or had a union-contract provision for payment of extra-shift work.,
Proportions in the tabulation of establishment policy are presented
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in terms of total plant employment, whereas proportions iIn the sec-
ond tabulation represent only those workers actually employed on
the specified late shift,

Information on wage practices other than shift differ-
entials refers to all office and plant workers as specifled in the
individuel tables, It is presented 1In terms of the proportion of
all workers employed in offices (or plant departments) that observe
the practice in question, except in the section relating to women

office workers of the table summarizing scheduled weekly hours.
Because of eligibility requirements, the proportion actually re-

ceiving the specific benefits may be smaller.

The summary of vacation plans is limited to formsl ar-
rangements, It excludes informal plans whereby time off with pay
is granted at the discretion of the employer or other supervisor.
Tebulations of insurence and pension plans have been confined to
thogse for which at least a part of the cost is borne by the employer,

Establishments and Workers in Major Industry Divisions in Memphis, Tenn,, y and Number Studied by the
Bureau of Labor Statistics, January 1953

Number of
Minimum number egtablishments Employment
of workers in Estimated Estimated In establishments
Item establishments total total studied
studied within Studied within
2/ scope of scope of Total Ooffice
study study
Industry divisions in which occupations
were surveyed on an area basis
All G1viBioNs .eeecevcscvacscsvcrscccscrccsecasns 51 443 120 83,100 45,490 6,790
MBNUFACtUring .v.eeeveseocseccorvanesesesans 51 ~161 k6 39,600 22,810 1,670
Nonmanufacturing .eeecececesecssocccscocsases 51 282 ™" 43,500 22,680 5,120
Transportation (excluding railroads),
commnication, and other public
ULLIIL1E8 veureevenererneoonracsocancns 51 ) 17 9,700 6,430 890
Wholesa.le trade o.oaoooa-oc;.-oo.oo...... 51 8”" 17 9,300 2,580 730
Retall 1rade .eceeesvoescccscscssssorcnes 51 95 20 14,600 7,950 1,540
Finance, insurence, and real eastate ..... 51 28 9 3,900 2,260 1,660
SerViCeei/ Se00ees00veseseceoPROOIERRIen 51 30 11 6’mo 3’%0 300

1/ Memphis Metropolitan Area (Shelby County).
2/ Total establishment employment.
workers.,

The minimm size of establishment studied in all divisions in the November 1951 survey %as 21

_3_/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; non-
profit membership organizations; and engineering and architectural services.
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Index
Bench hend (bakeries), 7 Jarnitor, 6 Photoengraver (printing), 7
Biller, mechine, 3 Pipefitter, mainterarnce, 5
Bookbinder (printing), 7 Key-punch operator, 3 Plasterer (building cornstruction), 7
Bockkeeping-machine operator, 3 Plumber (building construction), T
Brickleyer (building construction), Laborer (building construction), 7 Porter, 6
Laborer, material handling, 6 Press assistant (printing), 7
Calculating-machine operator, 3 Press feeder (printing), 7
Carpenter {building cer<truction), 7 Pressman (printing), 7
Carperter, masinterance, 5 Machine operator (printing), 7 _
Clearer, 6 Machine tender (printing), 7 Receiving clerk, 6
Clerk, file, 3 Mailer (printing), 7
Clerk, order, 3 Machinist, mainterance, 5 Secretary, 3
Clerk, payroll, 3 Mechanic, automotive (meintenance), 5 Shipping clerk, 6
Compositor, hand (printing), 7 Mechanic, maintensnce, 5 Shipping-and-receiving clerk, 6
Millwright, 5 Sterographer, 4
Draftsmern, 4 Motortruck driver, 7 Stereotyper (printing), 7
Duplicating-machine operator, 3 Switchboard operator, k
Nurse, industrial (registered), U Switchboard operator-receptionist, b
Electriciar (building corstruction), 7
Electrician, maintenance, 5 Office boy, 3
Enginecer, stationary, 5 Office girl, 3 Tabulating-machine operator, 3’
Oiler, 5 Tool-and-die mesker, S
Firemar, statiorary boiler, 5 Operator (local transit), 7 Transcribing-machine operator, b
Order filler, 6 Truck driver, o
Guard, 6 Overman (bakeries), T Trucker, power, 6
Typist, L
Helper (bakeries), 7 Packer, 6
Helper, motortruck driver, 7 Painter (building construction), 7 Watchman, 6
Helper, trades, maintenance, 5 Painter, maintenance, 5 Wrapper (bakeries), 7

¢ U.S. GOVERNMENT PRINTING OFFICE . O—1953
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This report was prepared in the Bureau's Southern Regional Office.
Communications may be addressed to:

Brunswick A, Bagdon, Regional Director
Bureau of Iabor Statistics

50 Seventh Street, N. W,

Room 664

Atlanta 5, Georgia

The services of the Bureau of Labor Statistics! regional offices
are available for consultation on statistics relating to wages and industrial
relations, employment, prices, labor turnover, productivity, work injuries,
construction and housing,

The Southern Region includes the following States:

Alabams North Carolina
Arkansas Oklahoma
District of Columbia South Carolina
Florida Tennessee
Georgila Texas
Louisiana Virginia
Maryland West Virginia
Mississippi
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