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Letter of Transmittal

UNITED STATES DEPARTMENT OF LABOR,
Bureau of Labor Statisties,

Contents

IMRODUMION 0000000000000 800800080000008000000000000000000s8

THE PROVIDEN@ mnopomAN AMA 0000000000000 0800000000000¢
chPATIONAL wAGE STchm 0000080000000 000000000000000000
TABIESs

Average earnings for sslected occupations studied on an
area basgls -

Wa.shing‘bon, D, CQ, March 25, 1953, A=] Office occupations 000000000000000000000000000

A=2 Professional and technical occupations ceceees

The Secretary of Labors A=3 Maintenance and power plant ocoupations .ceeee
A, Custodial, warehousing, and shipping

I have the honor to tranmmit herewith a report on
occupational wages and related benefits in Providence, R, I,,
during December 1952, Similar studies are being conducted in a
mmber of other large labor-market areas during the fiscal year
1953, These studies have been designed to meet a variety of
govermmental and nongovermmental uses and provide area-wide
earnings information for many occupations common to most manu=
facturing and nommanufacturing industries, as well as summaries
of selested supplementary wage benefits, Whensver possible,
separate data have been presented for imdividual major industry

oooupBtions seececececsveccsssceccscenasceoo

Average earnings for selected ocoupations studied on an
industry besis -~
B-35  Machinery industries (except machine
tOO].I) 00000000000000000000000006000000000¢000
Machine~tool accessories ccececccccscscsece
B=7211 Power laundries8 cecceccesscscccccccsccscocccsse

Union wage scales for selected occupations -~

divisions, c-15 B\lilding oonstruction sesececscccccsncescesens
C-205 Bakeri®s ceveecececccccesescsacccscsesscecocen

This report was prepared in the Bureau's regiona.l of- C=27 Printing $000000000000000000000000000000000000

fice in Boston, Mass,, by Harry H, Hall, Regional Wage and C=41 Iocal transit operating employees .icececcccos
Industrial Relations Analyst. The planning and ocentral direc~ Cf2 Motortruok drivers and helpers .eeccccesccecee

tion of the program was carried on in the Bureau's Division of
Vages and Industrial Relations,

Supplementary wage practices -
D=1 Shift differential provisiona ®00ccccssccccnee

Ewvan cl&g\l@, Commissioner, D=2 Scheduled weekly hours 0000000000000 0000000008
D=3 Paid hol:ldays 000000000000 000000000000080000008
Hon, Martin P, Durk:ln, Dl Pald vacations ceseseccoccsccccsscscoscsccccce
Secretary of labor, D=5 Insurance and pension pPlans ceeececcsscosscece
APPENDIX:
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OCCUPATIONAL WAGE SURVEY - PROVIDENCE, R.I.

Introduction

The Providence area is one of several important industrial
centers in which the Bureau of Labor Statistics conducted occupa-
tional wage surveys during late 1952 and early 1953. In such sur-
veys, occupations common to a variety of manufacturing and nonmanu-
facturing industries are studied on a community-wide basis, 1/
Cross-industry methods of sampling are thus utilized in compiling
earnings data for the following types of occupations: (a) office;
(b) professional and technical; (c) maintenance and power plant;
and (d) custodial, warehousing, and shipping., In presenting earn-
ings information for such jobs (tables A-1 through A-4) separate
data are provided wherever possible for indiwvidual broad industiry
divisions,

Earnings information for characteristic occupations in
certain more narrowly defined local industries is presented in
series B tables. Union scales (series C. tables) are presented for
selected occupations in several industries or trades in which the
great majority of the workers are employed under terms of collec-
tive-bargaining agreements, and the contract or minimum rates are
believed to be indicative of prevailing pay practices.

Data are collected and summarized on shift operations and
differentials, hours of work, and supplementary benefits such as
vacation allowances, paid holidays, and insurance and pension plans.

The Providence Metropolitan Area

The Providence Metropolitan Area (the major urban centers
of Rhode Island and the Attleboro and North Attleboro sections of
Massachusetts) has approximately 750,000 inhabitants. A third of
these live in Providence.

Nonagricultural wage and salary employment (including
government workers) in the Providence Metropolitan Area totaled
more than 300,000 workers in December 1952, Of these, slightly more
than half were employed in manufacturing establishments. The major
manufacturing industry in the area was textiles which employed
sbout 41,000 workers at the time of the study. Other important
manufacturing industries included jewelry with over 30,000 workers,
and machinery (electrical and nonelectrical) which employed approx-
imately 27,000 workers. A large segment of the employees in the

1/ See appendix for discussion of scope and method of survey.
Differences between the scope of this survey and the last previous
survey (December 1951) are indicated in the appendix table,

(1)

nonelectrical machinery industries were engaged in the production
of textile machinery and machine tools. Approximately 15,000 persons
were employed in the primary and fabricated metals industiries,

Providence plants manufactured a variety of products in
addition to those mentioned above. Among these were stone, clay,
and glass products; instruments; processed foods; wearing apparel;
paper and allied items; printing and publishing products; indus-
trial chemicals; insulated wire and electrical wiring devices; in-
candescent and fluorescent lamps; watch cases; optical goods; files,
rasps, nuts, and bolts; and foundry products.

Nonmanufacturing industries in the area employed about
150,000 workers. More than 54,000 were employed in retail and whole-
sale trade outlets., Federal, State, and local government agencies
reported employment of about 32,000 workers, The service industries
employed approximately 23,000 persons in such fields as automobile
and other repair shops, hotels, laundries and cleaning esteblish-
ments, medical and other health services, radio and television
stations, theaters, and business service establishments. Employment
in other nonmanufacturing industry groups of substantial importance
in the area included -contract construction, 15,000; transportation
(except railroads), commmnication, and other public utilities,
15,000; and finance, insurance, and real estate, 11,000,

Among the industries and establishment-size groups studied,
about two-thirds of the plant workers and slightly less than a fifth
of the office workers were employed in establishments having written
agreements with labor organizations., The extent of unionization
varied widely among the different industry groups. Three out of
five plant workers in manufacturing were employed in union estab-
lishments, In nommanufacturing the proportion of nonoffice workers
covered by union agreements ranged from one-third in retail trade
to nearly complete coverage in the transportation (except rail-
roads), communication, and other public utilities group.

Occupational Wage Structure

Occupational averages recorded in December 1952 were gen-
erally higher than in a similar study conducted a year earlier. A
substantial part of these increases may be attributed to general
wage and salary adjustments made in the interim. An analysis of the
larger firms in the area (employing 200 or more workers), for which
data on general wage adjustmenis were collected, indicates that
wages of three-fourths of the plant (nonoffice) workers in these
firms were affected by one or more formal wage adjustments be~
tween December 1951 and December 1952. Earnings of a few of the
workers - particularly in the textile industry - were affected by
wage-rate reductions,

General wage increases affecting the salaries of office
workers were granted by firms employing half the workers in the
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larger establishment-size group. Such adjustments were more fre-
quently recorded among manufacturing than in the nonmamufacturing
industries.

Wages of nearly two-thirds the plant workers in the Prov-
idence area were based on a time-rate system of wage payment. The
large majority of these workers were employed in establishments
having formalized rate structures. Plans providing a single rate
for all workers within a given occupational classification were
somewhat more common than those specifying a range of rates for
individual jobs. Wage rates were individually determined in estab-
lishments employing fewer than 15 percent of the total plant
workers within the scope of the survey. Earnings of about a third
of the plant workers in the area were based on some form of incen-
tive wage payments. 2/ Such plans were confined mostly to the manu~
facturing industries, with the exception of commission psyment plans
reported in retail trade.

Salaries of two-thirds the office workers in the arees were
based on formalized wage structures, almost always of the rate-range

type.

Average weeokly earnings of office workers in manufacturing
industries were generally higher than those in normanufscturing. In
9 out of 13 office classifications permitting comparison, average
saleries in manufacturing establishments exceeded those in normamu-
facturing., Wage rates for selected custodial, warehousing, and
shipping jobs averaged higher in manufacturing industries for 6 of
9 occupations where comparisons were possible. By way of contrast,
average wage rates for maintenance and power plant jobs were higher
in nonmenufacturing industries for the 4 job categories permitting
comparisons,

Approximately a fifth of the manufacturing plant workers
in the Providence area were employed on extra shifts at the time of
the survey; 4 out of 5 of these workers were paid a shift differen-
tial, generally expressed as a cents-per-hour addition to day-shift

2/ Very few of the workers in the jobs for which date ere re-
ported in the series A tables were employed under incentive systems
of wage payment, To the extent that incentive systems are employed,
they generally are limited to production jobs in manufacturing and
to sales positions in trade,

rates. A majority of second-shift employees received an hourly
differential of 5 cents or less, whereas almost all on third shifts
vere paid a premium of 5 to 10 cents an hour.

A majority of the office and plant workers in the Provi-
dence area were scheduled to work 40 hours a week in December 1952,
A A0-hour workweek applied to nearly three-fourths the office and
plant workers in manufacturing industries amd to four-fifths of
the public utilities plant workers.

Paid holiday provisions were an established part of the
vage policy in firms employing virtuslly all office workers and 90
percent of the plant workers. On an all-industry basis, plant
workers most frequently received 6 days annually, whereas 9 days
were most commonly reported for office workers. Three~fourths of
the office workers and half the plant workers in the public utility
group were granted 10 days a year.

Plant workers usueally received premium pay when required
to work on an established holiday., Nearly half the workers were
employed in establishments paying 24 times the regular rate in such
instances and another fourth were employed under provisions of
double time for work on a paid holiday. Approximately a fourth of
the office workers were employed in companies providing double time
for work on paid holidays and a similar proportion were employed in
establishments providing pay of 2% times the regular rate for work
on such days. Approximately half the office workers were employed
in establishments having no provisions for extra payment for work
on holidays.

Insurance or pension plans for which the employer paid
all or part of the cost were almost universal in establishmentse
within the scope of this survey, Almost all office and 9 of 10
plant workers were employed in estsblishments which provided some
form of 1ife or health insurance, or retirement pension, or scme
combination of these benefits,

Virtually all office and plant workers in the area were
employed in establishments with provisions for paid vacations. Va-
cation benefits for most workers provided regular pay for a speci-
fied period of time, graduated in accordance with the worker's
length of service; however, a substantial mumber of workers were
employed in plants which based vacation benefits on a percentage of
the individual's earnings for a stipulated period.
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At Cross-Industry Occupations

Table A-1: a#(‘c‘ W

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Providence, R. I., by industry division, December 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number s 3 s s 18 s $ s 3 3 s ] s f] s Is 5 s i s s s 5
Sex, occupation,and industry division C Weskly X;ﬁ';‘g, 27,50 | 30,00 | 32,50|35,00 | 37.50 | 40,00 | 42.50|45.00 | 47.50 | 50.00|52.50 |55.00 | 57,50 {60.00 (62,50 | 65,00 | 67.50|70,00 (72,50 | 75.00 | 80.00 (85,00 |90.00
(Standard) | (Standard) [or - - - - - - - - - - - - - - - - - - - - - -
.00 | 32,50 | 35.00|37.50 | 40.00 | 42,50 | 45.00/47.50 | 50,00 | 52,50|55.00 |57.50 | 60.00 |62,50 65,00 | 67,50 | 90.00|72,50 |75,00 | 80.00 | 85,00/90,00 95,00
¥en .
Qlﬂmmmu.-_m-_u_zL 40,0 59.50 hd = hd hd b A W | 7 1 2 2 1 3 2 - 1 [ - 14 14 - - -
Manufacturing ....cececeveesccscccccsccsnss 2 K ©5.50 - - - - - - - - 1 2 2 1 3 2 - 1 2 - 2 10 - -
Of£100 YBOYB 4 4prsesssecsscsssossvsssscsscnsss 48 39.0 | 38.00 - 1 6 12 5 5 1 2 - 3 - 3 - - - - - - - - - - -
Tabulating-machine operators ,.. cscsesese 52 39.0 57.00 - - - - 1 3 4 2 4 5 6 5 3 4 2 3 3 1 2 3 - 1 -
ManULACtUring oececcorocerravanssovovencans 28 0.0 . = = - - = T 2R % 3 3 - 3 2 - 2 2 - - 3 = - oy
Women
1) mach: sessessscee 129 39.5 46,00 - - - 9 1 2 24 23 5 26 7 1 2 3 - - - - - - - - -
Maufacturing c.ceeecccrccrcncerssrccsccoce 90 39.5 47,00 - - - - 5 16 9 4 22 7 1 2 3 - - - - - - - - -
Nonmamufacturing ...eoeevee vosscssesse 39 38.0 | 43.00 - - - 9 2 6 3| 4 1 4 - - - - - - - - - - - - -
Retall trade ...ccovevecocecccescorcness 29 38,0 | 41.50 - - - 9 - 6 3 9 1 1 - - - - - - - - - - - - -
-machine operators, class A .eccess 63 39.5 | 51.50 - - - - 5 7 6 A 7 8 7 1 3 [ 5 - - 4 - - - - -
MaILBCIULING eeveonscocevcsorconovsncscans 35 B . - - - - - = 5 2 i 5 3 1 3 - 5 - - 4 - - - - =
Noumsnufacturing seeseccecccsessscsscesosse 28 39.5 «50 - - - - 5 7 1 2 - 3 4 - - [ - - - - - - - - -
ke -machine operators, class B ....... 27 39.5 | 41,50 - 6 21 32| A 7% 30 | 29 10 14 5 3 - 4 - - - - - - - - -
150 [T | 2. - = 0 20 T 3T 20 | &9 3 [ 5 2 = 2 - = = - = = s - =
121 39.5 | 40.00 - 6 n 12| 40 24 10 - 7 8 - 1 - 2 - - - - - - - - -
Galeulating-machine operators
eececsveveiogressnseseces 393 39.0 | 44.50 - 8 33 48 59 65 29 | 26 10 kyi 21 27 n 4 3 & - 1 - - - -
245 9.5 .50 - 6 27 3717 3| 22 9 " & 23 21 3 27 2 2 - - - - - - p -
148 39.0 45,00 - 2 6 11 42 2 7 17 A 14 - 1 - 9 5 3 4 - 1 - - - -
Retail trade c.ccceccsececcncoscccecaccces 110 38.5 40.50 - 2 6 1nu 42 22 4 6 4 13 - - - - - - - - - - - - -
1le, class A 4400000000000 0c0s00cceas 43 37.5 | 45,00 - - - 21 12 7 -1 1 4 - 3 - - 2 1 1 - - - - - - -
Nommanufacturing ceeecececccccscccocsocroae 34 37.0 | 43.00 - - - 2 12 [ -1 10 3 - - - - - - 1 - - - - - - -
Clerks, file, ¢1asg B ,. 000000000000 000es0s0e0 | 298 38.0 | 36.00 | 24 65 35 ™| 27 kil 24 - 6 1 - - - - - - - - - - - - -
MAnUPACTUTING ceveecerocasses 12 9.5 | 38.00 - [ 10 9 X% 16 21 24 - 3 1 - < - - - - - - - - - - -
NonmanufACturing s.eecesececesessscsconssose | 170 37.0 | 34.50 | 24 55 16 45 | 1 16 - - 3 - - - - - - - - - - - - - -
228 40,0 | 43.50 - 30 29 12| 3 12 6| 11 | 28 26 17 9 12 - 2 1 2 - - - - = -
180 0.0 | 43,0 = | & | &8 = k] [ - T j§ 3 17 6 | 12 - 2 1 2 - - - - - =
68 40.0 | 43.50 - 8 1 12 3 3 - 1n 12 15 - 3 - - - - - - - - - - -
467 39.5 | 48.00 - - 1 371 38 78 49 | 50 26 54 39 | 36 23 6 1) 23 - 5 1 - - - -
387 | 39.5 | 48.00 = = = 25| 8| D 46 | 2% 45 38 | 29 23 2 -] 16 - 5 - s = = -
80 39.5 47.00 - - 1 12 9 18 4 4 2 9 1 7 - 4 1 7 - - 1 - - - -
25 38.5 | 53.00 - - - 4 - - - - 1 7 1 7 - 1 1 2 - - 1 - - - -
Retail trade .ececcovccccccscsscocscccas 38 40.5 40,00 - - 1 8 6 1 2 2 1 1 - - - - - - - - - - - - -
Duplicating-machine operators ..seececssessess 7 40,0 | 40.50 - ] 1 15 2 8 4 3 - - 3 3 - - - - - - - - - -
MARULACtUrIDg o ceoecesssccscncscsccccrcase 5} 40,0 | A1.00 - 5 T 1z 2 8 % 3 - - 3 3 - - - - = - - - - -
214 39.0 | 43.50 2 4 8 24 | 55 21 25 1 15 4 21 19 | 8 1 & 3 - - - - - - - -
Iz 40.0 43,50 - - 4 16 39 16| 21 5 3 3 1z [3 - 4 2 - - - - - - - -
2 37.5 | 44.00 2 4 4 8| 16 5 41 10 1 17 7 2 1 - 1 - - - - - - - -
30 38,5 52,00 - - - - - - 2 2 1 14 7 2 1 - 1 - - - - - - - -
49 39.5 36,00 - 12 12 4 8 12 - 1 - - - - - - - - - - - - - - -
13} 9.5 o - Iz 1Z % B 1Z - T - - - - - - - - - - - - - =
BOOTOLSTI08 ooeerarenerosaoceceerssaesensesee | 599 | 39.0 | 56,00 = = 2 20 3 1 35 | 47 39 57 5 | 91 40 70 41 | 33 19 2 4 1 19 7 6 3
MANULQORUTANG oroooercscosorcsoocasssrcocee | 397 39.0 | 55.50 - - - - - 13 | 3% % 28 65 28 55 28 [ 20 17 1 2 10 - - 3
202 38,5 56.50 - - 2 - 3 1n 22 13 10 13 22 26 12 15 13 13 2 1 2 9 7 6 -
Rotail treds ccececrecnceresccccccnscece 29 39.5 | 49.50 - - - - - 3 9 3 - 4 4 - 1 1 - 4 - - - - - - -

Ses footnote st end of table.

le
*  Transportstion.(excluding railroads), communication, and other public utilities,
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Table A-13 % M-@M

(Average straight-time weekly hours and esrnings 1/ fer selected occupations studied on an ares
basis in Providence, R, I,, by industry divieion, December 1952)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
s $ $ $ s

Sex, occupation,and industry division "‘;‘;f: weoty | Wonky Sw *30,00(32.50 %5.00 |37.50|*40.00 ’u.so| 45,00 "47.50|" 50.00|"52,50 ["s5.00 ' 57.50|" 60.00['62.50 be,s.oo 67.50 70,00 7250 | 75.00| 80.00/'85.00 ['90.00

w urs earnings - - - - - - - - - - -

(Standard) | (Standard) | yndey: . - - i - - - - - - - -
30.00 | 32.50/35.00 [37,50 | 40,00 42.50| 45.00/ 47.50 | 50,00| 52,50]55.00 | 57.50 | 60.00| 62,50| 65,00 | 67,50| 70,00 72,50 75,00 £0.00| 85.00!90.00
Women - Continued s

968 39.5 | 45.00 -] 19 16 93 12 | 165 | W1 |17 . 99| 75| 47| 40| 16| 1| 2 3 2 3 -1 15 3 - -
565 | 39.5 | 45.50 - - <357 &I | 8| 109 77 | & | 53] 46| 18 | 10 8 1 - 1 - - - - - -
403 39.0 | 44.50 -| 19 16 58 51| 79| 32| 30 39| 22 1| 22 6 3 - 3 1 3 -1 15 3 - -
52 38,5 | 51.00 - - - 1 2 8 1] 1 4| 2 1] 4 6 1 - - 1 - - - - - -
Rotail 1800 cevisvncocesssscossssosecns 25 0.0 | 35,50 - 5 5 7 5 2 1 - - - -l - - - -l - - - - - - - -
erBYOrS gqe0000sessseccvesssseee | 137 40.0 | 45,00 - 3 5| 10| 19| 20| 18| 12 8| 11! 10| 6] 10 2 2 - 1 = - - - - -
5| 39.5 | 46, = < = - 9 5 1 2 3 -1 3 3 2 2 - - o - - - -
91 | 40.0 | 44.50 - 3 5 0 4] 1| 12 1 6 8| 10| 3 7 - - - 1 - - - - - -
25 38.0° | 50.50 - - - 4| 2 - - 1 - 2 7| 1 7 - - - 1 - - - - - -
Retedl 47808 vevsieesonsscosersasorersas 25 9.5 | 38, - 3 4 6| 2 4 4 - 2 - - - - - - - - - - - - - -
Switchboard operator-receptionists .cccessces 308 39.5 4400 - 1 3 62 30 57 33 24 20 30 29 12 2 1 - 1 3 - - - - - -
Marufacturing ...oee.. A7 9.5 | 44.00 = = = & W0 47T 33 T WO & 2T 7 2 1 = 1 - - - - - = -
Nornmarufacturing 9% | 40.0 | 43.00 - 1 3 17| 20 | 10 -| 20 | 10 3 2 5 - - - - 3 - - - - - -
Retail trade ...... 33 40,5 | 38,50 - 1 3 8| 13 -] s 2 - - - - - - - - - - - - - -
Tebuleting-meching operators oseveesssosssssss 59 38.0 | 47.50 - - 6 - 5 2 6. 7 6| 12 7! 3 A - - - 1 - - - - - -
Normanufacturing o ceeeecercscocacacoscosoe 36 37,0 | &750 = - ® - 5 - 3 Z [ 5 3 Z - - - - - - - - - -
Iranscribing-machine operators, general ...... | 111 38.5 | 45.50 - - [ 8 9 35 4| 26 8 2 - - 1 3 [ - - 3 - - - - -
Manufacturilg ceeececscnsescsssnosnssosssen ki 385 | L0 - - = = 1 29 A [ F - - 1 - - - - - - - - - -
158, C1068 A Lu.ysssescssisascessnnssnsaas | 132 39.5 | 47.00 - - -] 20| 1 | =20 5| 7 4 | 31 2| 10 5 i 6 - - - - - - - -
Manuf&ctuling oiv.ceseevesssccacescoscanncs 0.0 L7.00 - - = 20 1& 20 6 7 3 31 2| 10 5 4 4 - - - - - - - -
Typiets, 01888 B ... vverereeresossoanosaanee | 64T 39.0 | 39.00 6 | 68 | 120 | 125, 85 80 | 65| 31 | 11 9| 12| 4 1 - - - - - - - - - -
Manufacturing .eeeceececsessescnssosssasess | 420 39.5 K = 5 ki 652 73 35 | 19 8 20 12 4 - - - - - - - - - - -
Normanufacturing oeeeeee.s.. ceevnceene | 227 | 385 | 3850| 6 | 22| 45| 49! 33 7| 3| 12 3| 19 Y 1 - - - - -l . - - - -
Retail trade ...... cesesenene | 31 | 39.0 | 3400 - | 10 5/ 13| 3 -1 -1 - - - - - - - - - - - - - - - -

1/ Hours reflect the workweek for which employses receive their regular siraight-time

*  Transportation (excluding railroads), commmication, and other public uwtilities.
Table A-2: ﬂaa/umdam! Technical Occupaliond

(Average straight-time weekly hours and earnings }/ for selected occupations studied on an area
basis in Providence, R. I., by industry division, December 1952)

salaries and earnings correspond to these weekly hours.

AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number $ $ $ $ s s $ td $ $ s s s s
Sex, oocupation, and industry aivision | W™ | Weay | Wiy 25.00 | %7.50 J0.00 32,50 %5.00 |’57.50|€0.00 62,50 %65.00 {"67.50 [70.00 72.50 ["75.00 | 80.00[25.00 ['90.00 '95.00{100.00 sms.oosm:.txl;.u.oc
(Standard) | (Standard) r 3 - - - = - - - - - - - - - - - - - - -

47,50 | 50,00 |52.50 |55.00 | 57.50 | 60.00 62,50 | 65,00 i 67.50 | 70,00]72.50 75,00 ] 80.00 | 85.00!90,00 | 95,00 100,00 |105.00| 110.00| 115.00126.00

Men N
Draftsmen ., i esesesosessasscassssansscesses | 231 | 40,0 | 76,50 | - - - 2, - 2 1] 25 0 26 % | 19| 21| s | 40| 6] 7 8 2] 1 - 1
MENUTACUUTANG »oesssssrececconcsessnsascons | 183 | 40.0 | 71800 | = = - =T - - TT 81 | 10 18| 19| 48| 3% | 16 3 8 2] 1 - 1

|
Draftsmen, junior 7n 40.0 56.50 1 4 24 6 7 6 6 13 1 3 - - - - - - - - . - -
Mehufacturing .. €5 | 40.0 57,00 I T 6 7 T 6 13 1 3 - - - - <1 - z - - - -
Women
Murses, industrial (registered) seececcees 88 39,5 | 58.50 3 3 6. 16 9 20 10 7 7 - 4 1 2 - - - - . . . -
MenULACTUrINg vevecerssroccssscecssecassare [~ .5 | 58.50 3 3 27 18 9 by £ 3 - % T 2 = < - - - poy p =
L

1/ Hours reflect the workweek for which employees receive their regular straight-time sslaries and earnings correspond to these weekly hours. Occupational Wage Survey, Providence, R, I., December 1952
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tavle 43+ Maiodlenance and Power Plant Occupalions

(Average hourly earnings )/ for men in selected occupations studied on an area
‘basis in Providence, R. I., by industry division, December 1952)

. NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average $ $ s 8 s s $ $ s $ $ $ [ s s s s s s [) s [) s B $ s

Occupation and industry divieion w bourly |Under 0;32 0.95 [1.00 [1.05 (1.10 [1.15 |1.20 |1.25 |1.30 |1.35 [1.40 |1.45 |1.50 |1.55 |1.60 |1.65 [1,70 [1.75 [1.80 |1.85 [1.90 |2,00 |2.10 (2,20 |2.30 [2.40

orkers earnings ' - - - - - - - - - - - - - - - - - - - - - - - - ‘nd

0.90 | 8" 1100 [1.05 [1,10 1,15 [1.20 [1.25 |1.30 [1.35 |1.40 [1.45 [1.50 |1.55 {1.60 [1.65 |1.70 |1.75 [1.80 |1.85 |1.90 {2.00 |2.10 |2.20 | 2.30 | 2.40 | over

1
$

391 1.69 - - - - - 3 - - - 4 - 1 43 22 [~ 51 21 8 48 42 36 17 9 - - -~ |11

356 1.69 - - - - - - - - - 4 -l 124 16 6l 42 21 4 48 36 16 7 - - - 6

tricians, malntenAnce .yseecsessvsessssase 473 1.76 - - - - - -~ - - - 4| 10§ 14 3 18] 26| | 19|56 |69 {4 | 43 51 34 - - - 11

Manufacturing ..eeeevesconcones weensee | 312 1.2 = - - - - = - - - LT 10 14 3 18 | 2 T X7 47 | 60 | 32 | 18 | 42 4 < - - [

Nonmanufacturing .eceeccecscssvesessesssess 101 1.93 - - - - - - - - - - - - - - - 3 2 9 9 9 {25 9 30 - - - 5

Epgineers, stationary ..,eceesseseessssssccsse 251 1.9% - - - - - - - - - 10 - 5 - - 10 1 6 | 48 7 1 18 4 - 13 49 10

MANUFACTULING ovveasesnsrsactorsonccsrveces 214 1. - - - - - - - - - 1710 - H - - 10 1 1] 4 5 9 14 - - 3 49 3

Firemen, stationary boiler seeseessassesescese | 692 1.47 16 | 10 .10 | &1 -l 21 1| 40| 16 -] 40 |105 | 17 | 98 | 64 | 55 | 14|16 | 55 | 58 9 - - = - =

Manufeacturing ... eeeseescscoses 528 T.26 16 [ 10 | 10 | 2 = [3 1 16 ~ 7287105 13| 98| 60 45| 11| - [ 40 | 27 - - - - - = -

Nommanufactur: 164 1.5 - - - a -1 15 - 18 - = 12 - 4 - 41 20 3/16 |15 | R [3 9 - - - - -

552 1.42 -1 14 - 15 3 2 12 47 47 48 63 43 27 19 96 26 | 30 3 - = - 3 - - - =

Marufacturing ..., 452 1.4z - 14 - [ - - 7 42 27 %8 63 22 27 17 €60 35 26 | 30 3 - - - 3 - - - -

Nommanufactur: 100 1.4k - - - 7 3 2 5 5 - - - 21 - 2 36 19 - - - - - - - - - - -

7 1,52 - - - - - - 2 4 - - - 13 - 2 36 19 - - - - - - - - - - -

Machinists, maintenance ...eceesccssseccscososs 549 1.7 - - - - - - - - - - - 25 -1 27 43 82 24 | 60 n 55 2 95 19 12 2 - 2

MenufactirIng .eeeeescecccsvssnrocosrnseoes 545 7% - - - - - - - - - - - 25 - 27 13 & 2 | 60 n 55 32 95 17 1n 2 - 2

Mechanics, automotive, maintenance .....ee.sees | 271 1.63 - - - - - 7 - 2 - - 41 22| 42| 25] 171 43| 23165 6 |1 1 1 2 1|10 - -

NorRANUf8CIUring «veeesessascssrscssseccsse T.66 = - - = = 7 = = - - = 10 9| 25 S 33| 2263 31 - 1 - 1 |10 - -

Public utilities * ....eeecesecerocccccs | 165 1,65 - - - - - - - - - - - 8 9| 22 9 26| 12| 63 3 (1 - 1 - 1 - - -

Mechanics, mMAINtenaNce ...eceeescsssssssscssss | 812 1.69 - -1 -1 3 3 - = 4| 4| 20| 33| 3 | 4 | 281226 | 34| 65|63 (143 |51 |40 |67 |26 |20 | 2 -1 3

720 1.68 = - - = - = - % L |20 26| 34| 42| 28 [121 | 34 | 63 | 60 (105 | 51 | 29 | 64 9 | 21 2 - 3

9% 1.75 = =] =1 3! 31 -1 <4 -1 -0 | 7| -| 2 - 3 -1 2| 3|3 | -|n|3|1| -]~} -] -

MiLIvright® opooepoeciesees 1.69 el e e =] =] o] -] -} - =1 2| a2l |l 7] 2] 3] 3¢5 |1 (26 2] 3 = =] o | | «

MANULACHUTING coeceeesscssoessssssseacssocs | YO7 1.5 - - - = = = = = < - 1 1 11 7 2] 35 375 |11 |26 2 3 - - - - -

011ers .voevssesosvevcsscessacasccossasasscese | 478 1.4 - - - -1 3 - 5 | 15 2|30 | 521 12 (18, | 79| 10| 36 7115 - - - 2 - - - - -

Manufacturing +..ecoeessesvsscscssscosssees | 459 T3 = < - = 30 = 5 L1 2 30 51 ] 12 |[18& | 79| 10| 32 7] - - - - 2 - - - - -

Palpters, waintensnce ,,.ccscessesescssssccces 133 1.59 - - - - - - - - 8 1 8 1 8 25 3 5 4 119 18 4 - - b 8 - - -

Marufecturing ceccecvcccccrescssocrcncessee 113 1.58 - - - - - - - < 8 10 4 9 6 25 2 5 4|23 18 3 - - - 6 - - -
Pipe fitters, maintenance .. esess | 146 1.76 - - - - - - - - - - 2 2 1 6 91 1 | 20116 |43 - 3 - - - -1 &

Mapufacturing .cceevess sesessce 137 1. - - - - - < - - - - 1 2 1 [3 8 13 17 | 13 43 24 - 3 - - - - 6

Sheet-metal workers, maintenance .esessceccescs 33 1.8) - - - - - - - - - - - - 1 - 3 - 5 3 2 1 5 5 - - 2 -

Manufacturing seecececesecescsccccssscsccns 31 1.81 - - - - - - - - - - - - 1 - 3 - 5 3 - 7 5 5 - - 2 -

Tool-and~die MAKOI'S oeeecssescssorosonsnsscses 347 1.92 - - - - - - - - - - - - -] 10 - 4] 2 (10126 |39 (38 J118 |22 (22 [19 |15 5

ManUTRCEUTING oevvovcorsrcrcrovanveocoscane | 34D .92 - = - = = = = = = - = - - 10 = L[ 10 38 118 [ 22 |21 |19 | 15 5
%/ Excludes premium pay for overtime and night work, Occupational Wage Survey, Providence, R. I., Decenmber 1952
Transportation (excluding railrosds), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

Bureau of labor Statistics
249329 O - 53 - 2 -
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rate a4+ Costlodial, Warehousing,and Shinping Occupalions

(Average hourly earnings 1/ for selected ocoupations 2/ studied on an area
basis in Providence, R. I., by industry division, December 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
$ s s 5 ] $ ) $ s s s s s 3 s s s
Occupation and industry divisien o | AT nger 0.75 0.5 (.85 [6.90 0.95 [1.00 |L.os 110 115 [1.20 .25 130 [1.35 [L.s0 {145 [1.50 [5.55 [1.60 {165 [1.70 ['1.75 [1.00 [1.90 [2.00 [2.20 2220
‘orkers esmings |y - - - - - - - - - - - - - - - - - - - - - - and
undezr - =
0.75 0,80 [0.85 |0,90 [0.95 |1.00 [1.05 [1.10 {1.15 [1.20 [1.25 |1.20 [1.35 [1.40 [1.45 |1.50 [1.55 [1.60 [1.65 |1.70 [1,75 |1.80 {1.90 {2.00 |2.10 | 2,20 | over
Crane operators, electric bridge $
(under 20 tons) ...ceccccescesvsessssssssnns 97 | 1.6 - - - - - - - - - - - - 6 5 8l 11 25 - | 4 1 2 8 |18 6 = 3 =
Manufacturing eeeeesosccceccecesscsceccsone 89 1.61 - - - - - - - - - - - - [3 5 8 11 20 - A 1 2 8 18 6 - -
Guards ... secasvsreseresseesssssssssccsee 173 1.27 - 2 - 11 6 18 16 14 7 2 - 2 9 16 - 3 6| 61 - - - - - -
MAnULACtUrING seeseoesorrsorsacenss coe 124 1.35 - - - I % [:] 2 - 7 - - 2 8 16 - 3 6| 57 - - - - - - - - -
Janjtors, porters, and clesners (men) s 1,345 1.17 15 67 43 37 57 55 | 119 8l | 102 | 129 56 | 208 63 82 94 70 42 8 1 1 15 - - - - - -
MAnUTBCTUrIng veveersensocronrernones . 9 1.23 - = 2 20 40| 28| B4 | AL | B (127 | 47T [ 201 | 50| 69| 72 | 6| 23| 4 - - [ 15 - - - - - -
Nommanufacturing e.eseesecccescccscccncanse 404 1.04 15 67 4 17 17 27 65 40 18 2 9 7 13 13 22 é 19 4 1 1 - - - - - - -
Public utilities * .iciveececceccnrecnes 65 | 1.2 - - - 2 - - 1 - - - 1 1 8| 18 6| 19| 4 1 1 - - - - - - -
Retail trade ..cccevnercccsseccnnnnceces 149 | 1.00 12 -1 10 3 3/ 27| 51 A 8 2 4 4 2 2 - - -1 - - - - - - - - - -
Janitors, porters, and cleaners (women) ...... 219 1.08 - 1 8 32 22 23 46 7 -1 18 -1 30 8 4 - - - - - - - - - - - -
133 1,15 1T - - 5 ki 20 7 13 7 - 12 - 10 8 4 - - - - - - - - - - - - -
Nonmanufacturing ceveccoscessoorsecoccscsse 86 .96 - 1 3| 25 2| 16| 33 - - 6 - - - - - - - - - - - - -
Laborers, material handling 3/ ceesssssssacass 2,216 1.34 7 8 3 30 60 34 57 24 | 102 80 | 158 | 171 | 119 | 347 | 455 [ 239 | 188 | 32 22 12 3 46 19 - - - -
Marufacturing veeeoeoeccooes 763 | L% = RS 5| 40| 20| 79| 80 | 149 [ 167 | 111 | 343 | 364 | 92 | 21 - |2 - 3| - - - - -
Nonmanufacturing seeesesee 453 1,35 7 8 3 15 9 29 17 4 23 - 9 3 8 4 9 | 17 10, 1 22 - 3 10 19 - - - -
Public utilities * .,.. 137 1,50 - - - - - - - - - - - 1 5 81 9 10 5 2 - 3 - 19 - - - -
Retail trade .s.ccceccccssccosscccessccane 242 1.27 7 8 3 - 9 29 12 4 17 - - 3 - 2 10 | 138 - - - - - - - - - - -
Order fillers ceeeccesceecesescrssesacsacscnee 309 1,15 - - - 8 37 - 55 - 13 67 10 81 5 14 10 3 6 - - - - - = = - - -
W T I.I5 T - TR E - - = -~ [ w0] 1| 5] %] 6 1] 6| - -] = =1 =] - <[ =] -[ -
Nonmanufacturing eeeesecececcscccssscecsses 195 | 1.15 - - - 5 - | 55 13 | 36 - | 80 - - 4 2 - - - - - - - - -
Packers, c1ass B (men) eiocveveecsroccosnvsons 533 1.22 - 2 31 | 16 57 | 19 | 25 24 - 28 4 | 93 66 | 37 8l | 10| 21 - 119 - - - - -] - - -
[£:3 N I %7 2 - = 30 g 56 16 15 Z =1 28 4| 93| 66| 37| 1| 0| 15| - [19 - - - - - - - -
Nonmanufacturing c.eeseeccsvecsconsssoscsse 52 1.06 - 2 1 7 1 3 10 22 - - - - - - - - 6 - - - - - - - - - -
Packers, clage B (women) .yevscc00cesaccacsese 507 99 - 34 |205 | 66 | 25 | 21 | 65 | 15 [ - 1) 48 4 1 1 2 1 1 2 3 4 1 1 - - -
Manufacturing e.eeecessccccscccsssscsscccse 4% ~98 - - 32| 202 X} 25 20 [A 8 15 © - 1 48 4 1 1 2 1 1 2 3 4 1 1 - - -
Receiving clerk® .oopsccvsecvscesscsccrccassen 260 1.39 3 - 11 - 3 - 35 4 3 7 8 pry 27 14 17 22 13 | 11 13 16 b7 3 10 10 - 2 -
. . - - - - - - Ry - - 2 5 i3 24 14 8 11 13 9 13 12 12 3 10 10 - 2 -
3 -l 1n - 3 -1 19 4 3 2 3 3 3 - 91 11 - 2 - 4 2 - - - - - -
- - 8 - 3 - 19 4 3 2 3 3 - - 1 6 - 1 - - 2 - - - - - -
- 2 - 2 - 10 5 - 5 - - 21 30 15 42 20 53 5 51 16 15 1 14 - 10 13 2
- - - = =110 5 = 5 - - 2. 30 15 20 20 53 5 51 12 15 1 12 - 10 12 2
- 2 - 2 - - - - - - - - - - 16 - - - - 4 - - 2 - - 1 -
Shipping-end-receiving clerks .ococosees - - - - - - 2 -] 18| 78 - -] 20 | 37 2| 27 2118 |15 2 3 - 6 [] 6 5 -
Manufacturing eeveceesscocecocossoces - - - - - - - = 16 T - - | 20 32 - 27 -1 17 15 2 - - 4 [3 4 5 -
Nonmanufacturing ceeeeseeceeveescssse - - - - - - 2 - 2 8 - - 3 2 - 2 1 - - 3 - 2 - 2 - -
1% tons) ... - - - - - 2 6 29 23 - 26 23 - 1 1 9 - 1 - - - - - - - - -
MBNULECEUrING covvavnnsecancosoocasssccenne - - - - - L | 23 | 2 =1 26| 21 - 1 1 9 -1 - - - - - - - s -
Truck drivers, medium (1% to and including
—4 tons) ,, 424 | 1.45 - - - -1 13| 49 - 2 - 2 1] 16| 12| 4} | 17| 4) i 53 | S4 | 43 1 | 67 -] - - - -
181 Load - - - - 10 - - 2 - 2 - 16 12 11 17 40 20 | 25 14 - - - 12 - - - -
Normanufacturing v.ceeecossssscccsssnvsccen 243 1,45 - - - - 3 49 - - - - 1 - - 30 - 1 33| 29 29 1 67 - - - - - -
Truck drivers, heavy (over 4 tons,
_trailer type) s.isecssessevsssscsncscsscease 167 | 1,67 - - - - - - - - - - 8 - - -1 16 -l 721 5 7 U 1 4 - - - | 40 -
Manufacturing esveeeeescecosccsoscocsscnnse 0 1.59 - - - - - - - - - - B - - - [ - - 1 7 14 - 4 - - - - -
Truck drivers, heavy (over 4 tons, other '
than trailer type) . sescsaes 9% | 1.63 - - - - - - 7 - - - - - -1 16 -1 21]10 7 111 - - 4 - | 18 -
Manufacturing ..eeseceveorsocossscssoane 3T 1,61 - - - - - - - - - - - - - - - 5110 5 11 - - | - - - -
Iruckers, power (fork-1ift) seeesevsssesecscss 290 1,44 - - - - 4 - 4 - 6 20 1 38 31 19 19 22 50 | 27 10 & 10 10 15 - - - =
Manufacturing ceeesecsvossesscscsncansancan 242 1.43 - - - - [ - 4 - [ 20 1 3 31 19 19 22 2 | 27 10 4 10 10 15 - - - -
Truckers, power (other than fork-1ift) ....... 7 | 1,40 - - - - - - - - 5 4| 22 6| 25 - 8 - 4 - - - - -
cecens Th 1,420 - - - - - - - - - - 5 4 22 6 25 - 8 - - 4 - - - - - - -
sesssses 632 1.25 1 33 14 15 5 17 29 2 49 25 61 20 49 63 | 118 17 - - - - 6 - - - - -
1,27 - 26 10 15 5 [ 22 - 46 58 20 %45 62 95 92 14 - - - - - - - - - -
crereens 9% 1.1 14 7 4 - - 1 7 2 3 3 3 - 4 1 23 3 3 - - - - 6 - - - - -
Retail trade ...cceeepeeses cessane 28 9% 3 7 4 - - 2 1 2 3 3 3 - - - - - - - - - - - - - - - -
1/ Excludes nremium nay for overtime and night work, Oc tional W
2/ Study limited to men workers except where otherwise indicated. cupationsl Wags Survey, Ptoviden%oé Rﬁgﬂﬁ&:;mg;ﬂigg%
%/ Title change only, from "Stock handlers and truckers, hand," as reported in previous study. Bureau of Labor Statistics

Transportation (excluding railroads) » communication, and other public utilities.
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B: Characteristic Industry Occupations

Table B-35: /”acju«dq Indusiries y/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average | $ [ $ $ $ $ s 3 [) B s B s B B B s B s 8 $ $ B 5 $ $
Oceupation 2/ of hourly Oagg 1.00 1,05 {1,10 |1.15 (1,20 |1.25 |1,30 |1,35 {1.40 |1.45 [1.50 [1.55 |1.,60 |1.65 {1,70 | 1,75 |1.80 |1.85 |1.90 {1.,95]2.00|2,10 2,20 |2,30|2.40 [2.50
= ‘Workers earnings - - - - - - - - - - - - - - - - - - - - - - - o - and
under
2/ 1.00 [1.05 1.0 {1.15 {1.20 |1,25 |1.30 [1.35 |1.40 |1.45 |1.50 [1,55 (1,60 |1.65 |1.70 |1.75 {1.80 }1.85 (1.90 |1,95 |2,00{2.10 {2.,20|2,30|2.40|2.50 | over
Machinery (except Machine Tools) 4/
$
Assenblers, c1888 A 58/ ieiiiiiiererviieionens 31 1,66 - - - - - - - - - - - -1 14 9 1 - - 1 - 6 -1 - - - - - -
Assemblers, class B 55/ ceoen cecesnss 265 1.53 - - - - - - 12 2 20 51 53 29 36 17 5 8 5 4 1 5 3 3 1 - - - -
Assemblers, ¢1ass C 5b/ ..u.ecievereosscrasens 170 144, - - - 1| 13 6! 13| 16| 21| 18| 11| 11| 10| 10 7 3 3 3 5 2 -l 6 - - - - -
Electricians, maintenance 58/ .....cceecsscecs 37 1.75 - - - - - - - - - 1 - - 1 5 1 8| 10 3 6 - 2| - - - - - -
Inspectors, ¢1ass A 58/ ...veesccarsecscrrence 22 1,70 - - - - - - - - - - - - 7 3 1 4 3 - - - 4] - - - - - -
Inspectors, ¢1ass B 58/ eevverosccsescsscsences 91 1.51 - - - - - - 1 4 21 31| 15 31 13 70 9 6 - - - - -1 - - - - - -
Inspectors, ¢1ass C 58/ ..vveevesovrovascecane 43 1.33 - - - 1 4 3 -] 16| 13 3 3 - - - - - - - - - - - - - - - -
Janitors, porters, and cleaners 58/ 115 1.16 6| 28 1] 12 71 32| 20 6 3 - - - - - - - - - - - -] - - - - - -
Laborers, material handling Sa/, 7/ 104 1.21 - 5 51 23| 17 61 30 8 1 8 1 - - - - - - - - - -1 - - - - - -
Machine-tool operators, production, .
class A 58/ 6/ veieirinnireniciietiainenieen 409 1.73 - - - - - - - - - 8 9 16 51 38 | 103 60 35 10 10 11 11} 21 6 7 9 3 1
Drill-press operators, radial,
€1ass A 58/ seeiieeeiiriiiionccinionnenns 18 1.63 - - - - - - - - - - 1 1 6 2 4 3 - - - 1 -1 - - - - - -
Drill-press operators, single- or multiple-.
spindle, class A 58/ s..iciieieniiieniens 16 1.52 - - - - - - - - -1 3 8 2 1 1 - - - - - -1 - - - - - -
Engine-lathe operators, class A 5a/ .. . 57 1.69 - - - - - - - - - 1 - - 7 5 23 [ 10 1 2 - 1 1 - - - - -
Milling-machine operators, class A 5b/ .... 41 1.8 - - - - - - - 1 2 1 3 2 1 3 7 4 1 1 2| 10 1 - 1 1 -
Turret-lathe operators (including
hand screw machine), class A 53/ ,....... 49 1.69 - - - - - - - - - 4 - 2 7 -] 15 8 3 1 2 4 1} 2 - - - - -
Mschine-tkol operators, production, .
€1888 B 58/, B/ vevevesccnrrnsssnssoiseoanne 821 1.57 - - - - 4 8| 1] 57| 32113107 & | 78| 18| 29| 18| 56| 15| 24| 20| 11| 25 3 2 - - 3
Drill-press operators, radial,
class B 58/ ....ciciincnniiciiieciinninae 35 1.49 - - - - - - 2 1 - 12 7 5 5 - - - - 2 - - 1 - - - - -
Drill-press operators, single- or multiple- ‘
spindle, c1ass B 58/ .evvenvennnncrsenns 8 | 1.55 -1 -1 -] -1 4 -1 5 3 6| 10| 13 9 5 61 4| 3| 12 1 1 1 sl - | - -| -| -} -
Engine-lathe operators, . )
clags Bt Total coeeevcvececvesoccoocnsss - 59 1.53 - - - - - 7 - - - 5 11 1 16 9 3 5 - - - - -1 2 - - - - -
Time ’ [A% 1.49 - - - - - 7 - - - 4 10 - 6 8 2 4 - - - - - - - - - - -
Incentive .....ceevvavecenes | 18 1.63 - - - - - - - - - 1 1 1 10 1 1 1 - - - - - 2 - - - - -
Grinding-machine operators, class B 5a/ ... 154 .| 1.6 - - - - - - 2 3 1 19 26 23 7 32 9 5 é 2 3 3 3 4 1 2 - - 3
Milling-machine operators, !
¢1888 Bt Totel vueeveccvsansssccronerces 137 | L.e7 -1 - -] -] -] 1 -] 8 3 1| 13| 10 5 9 30 4| 3 7 7 5 3| 13 1 - - -] -
Time .... . 76 1,58 - - - - - 1 - 7 2 6| 11 7 4 9 2 1| 26 - - - N - - - - -
Incentive ..ecevevervsocosns 61 1.7 - - - - - - - 1 1 8 2 3 1 - 1 3 5 7 7 5 3] 13 i - - - -
Screw-machine operators, automatic,
cl888 B 58/ ..ceeiecrecrcercrcicnrcenanan 13 1.39 - - - - - - 3 - 3 6 - - - 1 - - - - - - -] - - - - - -
Turret-lathe operators (including
hand screw machine), class B 58/ ........ 97 | 1.& - - - - - - 2 - 5 7 9 7 2| 33 3 1 5 2| 10| 10 -1 1 - - - - -
Machine-tool operators, production,
61888 C 58/, 6/ veevvereereinseronrecconeren 39% 1.36 - - -1 21 9| 19| 7| 7P| 100} 24 1 2| 52 2| 12 3 1 2 1 - -1 - - - - - -
Drillepress operators, single- or multiple-
spindle, c1a88 C 58/ v.vvvvvrueaoonseinan 37 1.38 - -1 - - -1 3 1 1] 24| 3 1 1 - 1 1 - 1 - - -1 - - - - -
Grinding-machine operators, class C 5a/ 40 1.37 - - - - - 2 4 9| 15 4 - - 4 - 1 1 - - - - -1 - - - - - -
Machine-tool cperators, toolroom 58/ ...,..... 75 1.58 - - - - - - 1 5 3 9! 1 1 4 7 7 12 7 - - 5 N _ _ - - -
Machinists, production 58/ ......cceevvessvnss U8 1.59 - - - - 4 4 - 4 3| 16 L1 16 11} m| 15| 11 =:a 3 1 1 | - - - 3 - -
Tool-am;-gi; makers (tool-and-die jobbing
8hops) 58/ ...eevicecetnncisencessaceccnnaes 194 1.90 - - - - - - - - - 2 2 -
Tool-and-die makers (other tl)lani/ ’ 4 8p 19 1) 2] 23 19 26f19 10 12| 9| -} 3
tool-and-die jobbing shops) 58/ ....eeveeeee L 146 1.86 - - - - - - - - - - - 2 - 2 2 -
tieldere, hand, class £ 5 ; r i =T I N e e e e (e e e B O e T A T e I I e I I -
Welders, hand, class B Ja/ ..,.... 22 1.59 - - - - - - - 1 - 3 3 3 1 2 5 5 2 - = 2 . 2 - - - z -

See footnotes at end of table, Occupational Wage Survey, Providence, R. I., December 1952

U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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Table B-351 ”M Indusiriet 3/ - Conlinued

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
N s s s s ] s s 3 $ [ s [ s 0 s, s 0 s g 0 s s s B 0 0
Oocupation 2/ “"ﬂh" Ah?iunl;e 0.95 [1.00 [1.05 {1.10 |1415 [1.20 |1425 |1e30 |1035 |1ed0 |1e45 [2450 |1.55 {260 {1465 | 170 | 2475 | 1480 [1.85 | 1,90 [ 1,95 | 2,00 | 2,10 | 2.20 | 2,30 | 2.40 | 2.50
pa Workers | eamings “:gd .
lexr - - - - - - - - - - - - - - - - - - - - - - - - -
v 1.00 }1.05 |1.10 [1.15 [1.20 11.25 1130 11435 |1e4D |1o45 | 1450 | 2455 (1,60 [1.65 [1.70 |1,75 {1.80 | 1,85 | 1.90 | 1.95 | 2.00 ] 2.10 | 2,20 | 2,30 | 2.40 | 2,50 | over
Machipe-tool Acgeggories
$
Janitors, parters, and cleaners 58/ .ecesvecss 22 1.13 - 8 - 6 - 6 - - 2 - - - - - - - - - - - - - - - - - -
Machine-tool operators, produdtion,
class A 58/, 6/ ceveecvvrecterrossoniiiiaens 52 1.75 - - - - - - - - - - - 2 7 6 6 9 6 - 2 7 4 - - - 3 - -
Engine~lathe operators, class A 58/ ....... 9 1.67 - - - - - - - - - - - - 5 - - - 2 - 2 - - - - - z - -
Grinding-machine operators, class A 58/ ... 13 1.92 - - - - - - - - - - - - - 2 - 3 - - - 2 3 - - - 3 - -
Turret-lathe operators, hand (including
hand screw machine), class A 58/ ..c.evee 13 .72 - - - -] - - - - -1 - - - - - 4 5 2 - - 2 - - - - - - -
«
Machine-tool operators, production,
class B 9 essecssccssesrsssrssrtserins 170 1.5 - - - - 2 4 8 11 - 10 13 33 14 4L 13 9 4 1 1 - 1 2 1 1 - - 2
Engine-lathe operators, class B 5b/ ....... 23 1,58 - - - - - 3 - - - - - 1 9 3 21 74 - - - - - 1 - - - - -
Milling-machine operators, class B 58/ .... 30 1.6 - - - - - 1 - 8 - 8 4 3 - 2 1 2 1 - - - - - - - - - -
Turret-lathe operators, hand (including
hand screw machine), class B 58/ «.eeeeee 8 1.55 - - - - - - 1 - - - - 3 1 2 - - 1 - - - - - - - - - -
Machine-tool operators, production
1888 § 58/ evvernrenesreocenseossnannneense | AL 129 | - =| = 4| 3| 21 3| 7] 12| 4| <| 2| - -] <] | =1 -1 | | -1 | -| <1 - -] -
Machinists, oduotion 58/ eeeececenssoeceess | 22 1.7 -1 -] -1 - -] -1 =] -4 21 - 3 | | 3| -1 3| 3| 3! 2| -| -1 -| -1 -} s | -
Tool-ani-die makers (tool-and-die jobbing
8hOPB) 58/ eeveesevsesscrsecsecrsesssresoase | 194 1.9 - - - - - - - - - 2 2 4 4 - 8l 19| 1| 23] 23| 19| 2] 197 10 12 9 - 3

1/ The study covered establishments employing more then 20 workers engaged in nonelectrical machinery industries, except the machine-tool industries (Group 35, except 3541), as defined
fication Manual (1945 edition) prepered by the Bureau of Budget; machine-tool accessory establishments (Group 3543) employing more then 7 workers were also included.
Data limited to men workers.
Excludes premium pay for overtime and night work.
Includes data for machine-tool accessories (Group 3543) for which separate date are also presented.
Ingufficient data to permit presentation of separate averages by method of wage payment.
(a) All or predominantly time workers.
(v) All or predominantly incentive workers.
Includes data for operators of other machine tools in addition to those shown separately.
Title change only, from "Stock handlers and truckers, hand,® as reported in previous study.

© R
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mable 37211 ower Laundhried Yy

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF— .
Number | Average | $ $ $ $ $ $ $ $ $ [ $ $ $ $ $ $ $ $ $ $
Occupation and sex of hourly 0,70 Q.75 0,80 0.85 0,90 0,95 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35 1.40 1.45 1.50 1.60 1.7 1.80
workers| earnings and - - - - = - - -
2/ under = - - - - - - - - - -
5 280 185 20 295 1,00 1,05 1.10 1.15 1.20 125 1.30 1,33 1.40 1.45 150 1160 1.70 1.80 1.0
Men
$
Extractor operators 38/ ....ceeessesccrenncnies 24 1.01 - 3 1 4 2 - 6 - 1 - 1 6 - - - - - - - -
Firemen, stationary boiler 3a/ 12 1.27 - - - - - 2 1 3 - - - - 3 - - - - - 3 -
Tdentifiers 38/ s.vvvvreresvonse 17 94 - 3 - 6 - - 3 3 - 2 - - - - - - - - - -
Washers, machine 38/ .eeevevencencoscescocrosss 24 1.22 - - - - - 2 4 - - 2 7 1 1 - 7 - _ - _ -
Women
Clerks, retail receiving 38/ ..ovivececvescncos 36 80 6 n » 3 1 3 - - - - - - - - - - - - - -
Finishers, flatwork, machine: Total ... 170 76 42 66 50 12 - - - - - - - - - - - - - - - -
' TiMEe seeevese 120 % 42 28 38 12 - - - - - - - - - - - - - - - -
Incentive ... 50 77 - 38 12 - - - - - - - - - - - - - - - - -
Markers: Total c.cieccvecsceccveccsccesrananes 48 . 1 8 3 15 4 2 - 1 3 2 5 1 1 1 - 1 - - - -
Time «.es 23 .82 - 7 3 10 3 - - - - - - - - - - - - - - -
Incentive ...... 25 1.09 1 1 - 5 1 2 - 1 3 2 5 1 1 1 - 1 - - - -
Pressers, machine, shirts 122 1.04 - 12 6 10 19 15 26 - 6 - - 3 15 - 6 - 3 - - 1
Wrappers, Hundle 38/ ceoeseccsccccccnsnrcnanses 44 .82 3 1 13 5 5 - 4 - - - - - - - - - - - - -
‘ NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Numbexr | Average ¢ [ $ [ g 3 $ $ 3 $ ? $ $ $ § $ $ $ 3 $
Ocoupation 4/ 011; weeljg.yg gnder 40,00 | 42.50 | 45.00 | 47.50 | 50.00 { 52.50 | 55.00 | 57.50 | 60.00| 62.50 1 65.00 | 67.50 | 70.00 { 72.50] 75.00 | 80.00| 85.00 { 90.00 | 95.00{100.00|105.00{110.00
workers | earnings )
5/ 40,00 - = - - = - - - = = - - = - = = - = - - - and
42,50 [ 45,00 | 47,50 50,00 | 52,50 | 55,00 | 57,501 60.00 | 62.504 65,00 | 67,50 | 70,00 | 72,50} 75.00] 80,00 | 85,00} 90,00 | 95,00 | 100,00105,00}130,00| over
$
Routemen, retail (driver-salesmen): Total sees 135 68,00 3 3 3 10 1 19 6 3 6 5 4 5 4 4 n 13 12 8 4 6 1 3 1
5~day workwe N T4.50 - - - - - pIA 6 - 3 5 3 2 1 4 1 3 12 8 4 [ 1 3 1
Sh-day workweek ..... 38 50.50 3 3 3 10 1 5 - 3 3 - 3 3 - - - - - - - - - -

1/ The study covered establishments smploying more than 20 workers in the power laundries industry (Group 7211) as defined in the Standerd Industrial Classification Manual (1949 edition) prepared by the Bureau of the Budget.
Data relate to a June 1952 payroll period.

_g/ Excludes premium pay for overtime and night work. Occupational Wage Survey, Providence, R. I., December 1952
2/ Insufficient data to permit presentation of separate averages by method of wage payment. U.S. DEPARTMENT (F LAB(R
a) A1l or dominantly time workers. Bureau of Labor Statistics

re

(b) A1 or predominantly incentive workers.
4/ Data limited to men workers.
j/ Straight-time earnings (includes commission earnings).
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Table C-15: &Mny Conddrsolion

C: Union Wage Scales

(Minimum vage rates and’ maximum straight-time hours per week agreed upon through collective bargaining
betueen employers and trade unions. Rates and hours are those in effect on dates indicated, Additional
information is available in reporte issued separately for these individual industries or trades. )

Table C-2053 W 'GMM

tavle c-i11 Local Traedil

January 2, 1953 July 1, 1952 October 1, 1952
Rate | Hours Rate | Hours Rate | Hours
Classification per per Classification per per Classification per ' per
week . houwr | week hour | week
BricklaYeT® ...ccececesesescocsorcacssscesenssses | $3.038| 40 Bread and cake - Machine shops - Continued l-nan cars and busses:
ees | 24501 40 Agreement E - Contimed Firet 3 months ceeveencccncrcevecceocasseeses |$1.7001 40
Electricians . eee | 2,550 40 Mixers' helpers ...eesessescssossssssesees | $1.380 | 40 1,730 | 40
Painters ...... «| 22501 40 Ovenmen, roll-oven men, benchmen .... 1.350 | 40 1.750 | 40
Plasterers . veo ] 3.050] 40 Benchmen's helpers, checkers, molders' :
Flumbers cooeesecocss eee ] 2,700 40 hElpors coivcevcevsrsenactscccescesencese | 1.330| 40
Building 1aborers ..ceeececcscceccnccsscscrassas | 1.800| 40 Wrapping-machine operators, packers ......| 1,280 40
Pan greasers ....cecvevrevecnressecscesces| o230 40 .
Pio and pastry shope: Tavte c-i21 Molordveck Driverd
Cooks, evescrtetseressrsassenres 1.3'278 4l‘g . :
G‘Gﬂ‘e& eosustecsvsearensrsesssessssesressssee . ¢‘d *“4
Tatle C-2053 g Filling mixers, dough breakers, helpers .....| 1.270| 40 4
Rate | Hours Second hands ....ccecvesccrcevccncrsoravecesse | 1e891 | 45 Rate | Hours
Classification per per Classification per per
hour | week week
Bresd and cake - Hand shopss tavle 27t Printing ATHOTO GAT +vevvsseracrneerenasscsnassesansasns |$1a430 ] 40
MiXOrS, OVONRON vscocesercessrerssassessssoss | $1o4601 40 July 1, 1952 Bakerys
Goneral HBIPErS ovivvocererseasrsccasevosoase | Lo 0 il d Agreement A3
Hread and cake - Machine shops: Rate | Hours 5 tons and OVer ceveeeccerccsanrcccessesces | 1,600 | 48

Agreement A: Classification per per Sparemen and helpers:

Mixers, head OVeNmMeN .ceecceevcvsces | 1.580 40 | weeks After 30 days .. 1,050 | 54
Divider operators, roll-oven men . 1.480 | 40 Agreement B ccvesecnenes 1,545 48
Molder operators .cvseesssscsscscecs 1.430 | 40 Book and job shopss nt Cs

Ingredient scalers, mixers' helpers 1.380| 40 Compositors, hand: Special delivery = ULAlitY cevscccecrcsces | 1,270 | 40
Benchmen, head WIeppers .....ceeesee o] 14360 40 Agreoment A ...cieucarccieccncansoracenses | $2.400 ;Zi SDPATEMON cesererrostcrosatsasascorrarenane 963 | 54
Roll-oven helpers .....ccesescossses o) 1.350| 40 Agreement B . 2,400 Beer:

Flour dumpers, ovenmen's helpers .........| 1.330| 40 Electrotypers cceeeveceess 2,560 Brevery:

Wrappers, packers ...ccccesscesccese .| 1.280| 40 Machine operators ........ 2,400 3 Agreemsnt A .. 1,838 | 40

Agreement B: Machine tenders (machinists) . 2,400 | 3 Agreement B 1,763 | 40
Mixers - second Class cevvecvcccccvancenss | 14580 | 40 PhotOSNETAVErS (. evveverorcsrsrvosoecesesnees| 24690 3 Helpers ... 1.723 | 40
Dividers ...cecsecceee venas ceeeas | Lo48O| 40 Press assistants and feeders: Distribtutor ... 1.670 | 40
Molders coeescecescccosnscasvrcsance o| 1430 40 Agreement As HOlpEra cocviesscecossavensasscrassescesse | 1570 | 40
Ingredient scalers, mixers' helpers 1,380 | 40 Cylinder presses .....eseecssesseasssse | 1o825[ 378 Constructions
Flour dwmpers, molders' helpers .. 1.330 | 40 Platen presses .. | 1.825] 3%

Wrappers ...... 1.240 | 40 Agrocnent Bs 1.600 | 40
Pan greasers ,. 1.290 | 40 A1l tYpe DreSSes ..eevvescsesscnssssces | 1.876 | 363 Dump truck — HEAVY cevevscrsssosecsceeenss | 1750 | 40
PRCKETS svevevessrascarvonosassssssccacsas | 12801 40 Pressmens Highways

Agreement C: Agreement As Lovwsbed equimment secececssesvecessancesss | 1,650 40
MixXer SCAlOTS .c.cecesessccrseccccrscansncses | L1545 | 40 Cylinder, all presses; platen, Heavy equipment ... 1,700 | 40
MIXers o.oevevsncens wee | 1e495) 40 BULORALIC seersrernsnerracrcroneisaes | 2:400 | 3W Ready=mix ...... 1,650 | 40
OVermen ..cocenaense o 1445 40 Agreement Bs Dump tIuck eseerses 1.4801 40
Divider operators, first benchmen .| 1370 | 40 CYLINAOT teveecansanacescrasancscnscens | 24256 ;3 Department store - Furniture 1.520 | 40
MOLAerS sveveescesssronssrossonsascsassens § 143201 40 Hand-fed job Presses ....visccesscesces | 2.076 Helpers ...eeesceeencosses 1.370 | 40
Wrapping-machine operators, checkers, Agreement C: General -~ Freight . 1.520 { 48

PAN EreaserS ...veovcecccsvocscsssascvss | 1o240 | 40 Cylinder and platen c..cceesscescrceres | 2.200 | 374 HOlPEr® cecevsessnnsonasosctcsssesescvvacensss | Loh20 | 48
Oven helpers, general helpers, Newspapers : Grocery:
bENChMEN +.veserseosrcrnssossescssassese | 1220 40 Compositors, hand - day work .. 2,680 Chain store . RYTSRIIIIET 1,520 | 48

Agreement D: Compositors, hand « night work .. 2,813 | ¥ Helpers . 1420 | 48
Mixers (C8KE) sevveseeneessecsscassssnnnes | 14580 | 40 Machine operators - day WOrK ...sveecessescses | 2,680 | 3 Wholesale ccooneeses csees | 1,620 | 48
OVENMeN +.cvsevevscasnoncassrssosvesasases | 1505 | 40 Mathine operators - night WOrk eeseecoscesces | 2,813 | 3 Helpers .sseseacsse 1.520 | 48
Scalers, icing mixers, fryers, icing- Machine tenders (machinists) - day work .....| 2.680 | ¥ Laundry - After 5 weeks . 1.400 | 47

machine OPerators ....i.cecesssesccacssee | 14385 40 Machine tenders (machiniste) - night work ...{| 2.813 Helpers c.ceocssscccesace ceses 1,180 | 47
Pan greasers, pan washers, pan . Photoengravers ~ day Work sceeceses o] 294§ 3 NEWSBPAPEr seseccrecscercsasscsctosconnnes 1.650 | 40
PADETOrS +veecerennsoccrosecrsarerncnes: ( 1e170] 40 Photoengravers - night work ..... 3.061 ]

Agreement Eg Pressmen, web presses - day work .... 2,605 | 37 Agreement A .. 1,670 | 40
Heed mixers and 8CBlers .....ceeeccesssees | 14680} 40 Pressmen, web presses « night work sc..eseees| 2,692 1 3 Helpers ... 1.570 | 40
Traveling-oven men ..... vevese | 14500 | 40 Pressmen-in-charge ~ day WOrk secscccessce 2,79 | 3 Agreement B .. 1,670 | 40
Dividers ..eeeeeesss senens | 14480 | 40 Pressmen-in-charge - night work ... 3 Helpere ... 1.470 | 40
Molders ...eeeees oo | 14430 4O Stereotypers - day work ..., . 1,670 | 40
First benchmen .veveveescas of le400| 40 Stereotypere ~ night work .. 3 Reilvay express . 1.768 | 40

Occupational Wage Survey, Providence, R, I., December 1952
U.S. DEPARTMENT OF LABOR
Buresu of Labor Statistics
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Dt Supplementary Wage Practices

tate -1 Shifl Défferential Prouiséons v

Percent of total plant employment
(a) ()
By establishuent icy in - Actually working on exira shifts in -

Shift aifferential 111 manufacturing nery industries A11 menufacturing Machinery industries
industries 2/ {except machine tocls) 1ndustries 2/ (except machine tools)

2d shift 3d or other | 2d shift | 3d or other 3d or “3d or

work shift work |  work ghift vork | 24 sbift | oepop ghipy | 23 hift | oaher shist
ALL VOTKEFS oovevennneenseosaonsesnanosncrianss | 1000 2000 | 1000 200,0 pord x ox _ xx
Workers in establishments having

provisions for late shifts .eeevsecececrvonee 83.7 65.4 19k 52.5 4.3 6 8.4 o5
With shift differential ....... 68.3 62,7 9.4 52,5 11.6 6.1 8.4 o5
Uniforn cente (per howr) , 53.6 45. 49,6 31.7 10.0 5.3 4.3 o5

Under 4 0ONLE seesecvones 1.7 - - - 3 - - -

4 conts ..o 2.5 - - - 5.7 - - -

5 cents ...... 9.0 9.2 2.2 7 9 1.1 - -

6 cents ..o... 546 - - - 1.1 - - -

7 C8OLB soesescnnsonarscs 8.1 23.6 41,1 - .8 2,7 42 -

Over 7 and under 10 cents hob - - - 9 - - -

10 cents ..... 2,3 1.3 6.3 30.0° 3 1.3 ol 5

Over 10 cent: - 1.3 - 1.0 - <2 -

Uniferm percentege 13.7 17.1 23,5 20.8 1.4 .8 2.4 -

POLCONt vovevecerssscssvasorscssases 5.1 2.1 - - B 3 - -

Over 5 and under 10 percent .....ecsee - .8 - - - ol - -

10 percent ....oeceeveccsssasesescoces 8.6 10.6 23.5 19.5 o7 o4 24 -

Over 10 percent - 3.6 - 1.3 - - - -

Other esesecccessssasssstrecsraarsnens 1.0 2 6.3 - 2 - 1.7 -

With no shift differentisl ....eecevvcscvses 15.4 2.7 - - 2.7 - - -

Workers in establishments having

no provisions for late shifts ...eeeceesecces 16.3 34.6 20.6 47,5 Xxxx X xx x

1/ Shift differential data are presented in terms of (a) esteblishment policy and (b) workers actually employed on late shifts at the time of the
survey, An establishment was considered as having a policy if it met any of the following conditions: (1) operated late shifts at the time of the
survey, (2) had union-contract provisions covering late shifts, or (3) had operated late shifts within 6 months prior to the survey.

2/ Includes date for machinery industries also shown separately.

}[ Includee suck provisions as full day's pay for reduced hours; and paid lunch period in addition to cents-per-howr differential,

Table D=2: gM‘l&d 7(/4&14; o{/aa/u

Percent of office workers 1/ employed in - Percent of plant workers employed in =~
Weekly hours AL Public A Public
industries 2/ [MA0VEACUTING] osyip1eq #| Hotall trade |y y pirieq 3/]HanUFecuring| 1 11eg « |Fetall trade
A1l WOTKETE ecvveraccercorsoscoassoans 100,0 100,0 100,0 100,0 100,0 00,0 100,0 100,0
Under 374 hOUI'S eveececcccccssconscass 10.6 3.6 2.8 11.9 1.0 1.2 - -
37 BOUPS c.vvvessecocseancascnees 13,3 9.1 7.0 1.9 .9 K3 - 4.7
Over 37 and under 40 hOW'S seecevcoes 13,1 10,6 - 30.1 .8 - - 8.5
40 BOUP'S +uvesveedasenccnnns 59.1 73.9 19.8 41.1 68.2 73.3 81.5 26.1
Over 40 and under 45 hours . . 2.2 7 b 11.8 6.5 5.2 - 17,9
45 ROUPS 4evvevesssccssoosones . .7 .6 - 2.2 8.8 7.7 - 17.8
Over 45 and under 48 howrs .....ces00e ol - - s 1.9 1.4 - 6.2
4B HOUL'S 4vvevncncasesnscrcccscccessss 9 1.5 - .3 7.0 6.4 9.0 8.9
Over 48 hOUrS sseceecesccocscaccerccce - - - - 49 ho? 9.5 9.9

1/ Data relate to women workers,
g/ Includeg date for wholesale trade; finance, insurance, and real esiste; and services in addition to those industry divisions shown separately,
Includes data for wholesale trade; real estate; and services in addition to those industry divisions shown separately,
Transportation (excluding reilroads), comunication, and other public utilities,
Occupational Wage Survey, Providence, R. 1., December 1952
U.S. DEPARTMENT OF LABOR
Burcau of labor 3tatistics ..
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Table D-3: ﬂa&l JM

Percent of office workers employed in =~ Percent of plant workers employed in -
Number of paid holidays
All Public All s Public
industries _Iy Hamifacturing utilities # Retall trade indus‘ries g/ Manufacturing utilities * Retail trade
ALl WOrkers ceevcecsccnssvoccssnsesven 100,0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Workers in establishments providing
paid holidays 3/ seeeccesresvccccees 99.7 100.0 100.0 96.1 92,7 93.4 96.6 86.4
S days or less .. Wb .2 - - 6.5 5.6 - 9.8
6 days ceeenes 3.3 6.1 % - 33.7 40.5 .8 -
7 days ceeee 3.1 5.1 3.8 - 10.6 12.1 11.1 -
8 days cevoens 19.9 33.0 3.7 - 13.8 6.4 4.0 -
9 days ceevese coreeveee 40.5 . 17.2 96444 22.9 15.8 29.5 76.6
19.6 5.2 The? - 5.2 3.0 SL.2 -
eresee 1.6 - - - - - - -
days .e eces 1.3 - - - - - - -
Workers in establishments providing
no paid holidays eeeessesescscsccces .3 - - 3.6 7.3 6.6 3.k 13.6

Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
Includes data for wholesale trade; real estate; and services in addition to those industry divieions shown separately.
Paid holidays of less than a full day have been omitted.
Transportation (excluding railroads), communication, and other public utilities.

Percent of office workers employed in - Percent of plant workers employed in =
Vacation policy
All Public ALl Public
industries l/ Manufacturing utilities % Retail trade industries 3/ Manufacturing utilities # Retail trade
Al)l WOTKETS eceevscvacsvcsrscvsoncnnos 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
After 1 year of service
Workers in establishments providing
paid vacations cseseecesscsiccesecss 100.0 100.0 100.0 100.0 96.7 96.0 100.0 100.0
87.2 764k 100.0 100.0 68,2 50.0 100.0 100.0
14.8 17.9 6.1 18.8 k.8 163 27.0. 39.5
69.ﬁ 58.5 93.9 72.5 12.2 3.0 73.0 53.6
2. - - - - - - -
6 - - 8.7 1.2 o7 - 6.9
Percentage payment 3/ . 12.8 23.6 - - 38.5 k6.0 - -
2 Percent cessesescccsssscosceee 12.8 23.6 - - 36.2 b3.2 - -
Over 2 but less than 3 percent . - - - - 2.3 2.8 - -
Workers in establishments providing
no paid vacations eceeeccccecscoccsee - - - - 3.3 L0 - -

See footnotes at end of table.

# Transportation (excluding railroads), communication, and other public utilities.
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Estimates are provided separately,

according i -employer practice in
computing vacation payments (length-of-time or percentage); percentage
payments were converted to equivalent time periods in earlier- studies.




ravte 0. Paid VYacaliond Pormal Providiond) Condinued

Percent of office workers employed in -

Percent of plant workers employed in -

Vaostion policy ALl Publie a1 Public
industries y Manufacturing utilities # Reteil trade industries 3/ lm“‘”m utilities # Retail trade
Al]l WOrkKBr'S ccesecssssccecrcocssccccase 100.0 100.0 100,0 100.0 100.0 100,0 100,0 100.0
After 2 years of service
Worksrs in establishments providing
paid vacations eesesceccscccscsccces 100.0 100.0 100.0 100.0 9647 96.0 100.0 100.0
Length-of-time payme: 87.2 76k 100.0 100.0 58.2 50,0 100.0 100.0
1 week secovenens 1.6 15.9 L4 2.8 L42.0 L6.3 15.1 1643
2 WBeKB secesecccscssasscsciccns 72.3 60,5 100.0 8h.3 1k.6 3.0 8Le9 T2.7
3 WeeKS cecrcovcsscroscccasvaces 2.7 - - Le2 ol - - L.l
Other cescescssrosrccssrsscvsces 6 - - 8.7 1.2 o7 - 6.9
Percentage payment 3/ vececsccrcres 12.8 23.6 - - 38.5 46.0 - -
2 POrcent esessccscssercesescsos 8.7 16,1 - - 33.2 39.5 - -
Over 2 but lsss than 3 percent . 3.8 6.9 - - 3.4 he2 - -
3 pOrcent sececccccscssacsccssse .3 6 - - 1.9 2.3 - -
Workers in establishments providing
no paid vacations .eeeceescscocsssee - - - - 3.3 4.0 - -
After 3 years of sgervice
Workers in establishments providing
paid vacations secessssscsscccscesse 100,0 100.0 100,0 100.0 96.7 96.0 100.0 100.0
Length-of=time payment ceccvceseves 87.2 764 100.0 100.0 58.2 50.0 100.0 100.0
1 Week coecacesssssnccsssccscone 11.3 15.9 - 2.8 29.0 3.5 15.1 16.3
2 weeks ceeees secesssscsene 72.6 60.5 100.0 8he3 16.3 he2 8h4.9 72.7
3 weeks ... sesessscsecse 2.7 - - Le2 . - - L.l
OtHEr ccosesssscsssosasrcorences 6 - - 8.7 12.5 1h.3 - 6.9
Percantage payment 3/ sceveesececes 12.8 23.6 - - 38.5 146.0 - -
2 percent cescecsecccvessssceses 7.7 1h.2 - - 17.3 20.5 - -
Over 2 but less than 3 percent . - - - - 2.2 2.6 - -
3 percont cvscecescesscecccrcans 3.8 6.9 - - 1.9 17.9 - -
Qver 3 but less than L percent . o3 * . - - 3.3 4.0 - -
L percent scecceessccocvesccnven 1.0 1.9 - - .8 1.0 - -
Workers in establishments providing
no pald vacations ceesvscsssscescscs - - - - 3.3 L.0 - -
After 5 years of service
Workers in establishments providing
paid vacations eeeessceccrsrssasron 100.0 100.0 100.0 100.0 96.7 96.0 100.0 100.0
Length-of-time payment eee.. 87.2 T6els 100.0 100.0 58.2 50.0 100.0 100.0
7.6 9.2 - 2.8 1.1 1.5 - 16.3
75.0 66.7 100.0 69.4 h1.6 35.2 100.0 59.5
cosecse L.6 .S - 27.8 2.5 3 - 2he2
Percentage payment 3/ eeeesecoscese 12.8 23.6 - - 38.5 116.0 - -
2 PETCent seesessesossssscssnses .1 ol - - N oL - -
U percent seeesesvesesccrccaccs 12.7 23.5 - - 37.0 uk.S - -
Over | but less than 6 percent . - - - - .9 1.1 - -
Workers in establishments providing
no paid vacations sceseccerescescoce - - - - 3.3 L.0 - -

See footnotes at end of table.

# Transportation (excluding railrosds), communication, and other public utilities.
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Tatte 0-4:  Paid VYacalions (Qormal Provisions)-Condinied

Percent of office workers employed in -

Percent of plant workers employed in =

Vacation policy an Public ALl Public
industries 1/ Mamufacturing| . o.1iyies | Retall tradefl , o i ies 2/ Manufacturing| .,:7351344 »| Rotail trade
Al WOTIBTS ..eiieviininrcncinsioace L1000 100.0 100,0 100,0 100,0 1000 00,0 ~100,0
After 1O years of service
Workers in establishments providing
pald vacations ....ceeeccaccssocencee 100,0 100.0 100,0 100.0 96,7 96.0 100.0 100,0
87.2 7.4 100,0 100.0 58,2 50,0 100.0 100,0
7.6 9.2 - 2.8 12,0 12,3 - 16.3
68.9 64.8 95.2 69.4 4.4 36.0 86.6 548
9.2 2.4 4.8 6.6 3.4 1.7 13.4 13.5
1.5 - - 21,2 1.4 - - 15.4
12.8 23.6 - - 38,5 46.0 - -
2 peroent ...ceciieviccrvonionsse 1 . - - . o - -
4 peraent ..ecoceesernccssccnvene 9.3 17.2 - - 35.6 42.8 - -
Over 4 but less than
6 Percent ...eeeeecsessaccoces 3.4 6.3 - - 2.3 2.8 - -
Workers in establishments providing
0o peld vacations ...evevesecrssecese - - - - 3.3 4.0 - -
After 8 ce
Workers in establishments providing
padd vacations .....eieeieeccncesacns 100,0 100,0 100.0 100.0 96.7 96.0 100.0 100,0
t 87,2 od 100,0 100,0 5842 50.0 100.0 100,0
6.0 9.2 - 2.8 12,0 12.3 - 16.3
37.4 48,5 9.8 67.7 32,5 31.2 34 50.7
42,3 18.7 90.2 8.3 2.3 6.5 o6 17.6
1.5 - - 21.2 1.4 - - 15.4
12,8 23.6 - - 38,5 46.0 - -
o1 . - - .6 o4 - -
9.3 17.2 - - 30.3 36.4 - -
3.4 6.3 - - 2.3 2.8 - -
per - - - - 5.3 6.4 - -
Workers in establisiments providing
no paid vacationd ...ceccsceccccscrcee - - - - 3.3 40 - -
After 20 yoors of gervice
Workers in establishments providing
pald vacations ...cccesecvcescnrscine 100.0 100.0 100.0 100.0 96,7 %0 100.0 100,0
Length-of-time payment ... soeces 87.2 7644 100.0 100.0 58,2 50.0 100.0 100.0
1 WeoK ceoeevaconnase 6.0 9.2 - 2.8 12,0 12.3 - 16.3
34.7 L1.4 9.8 57.4 31.6 31.2 3.4 41.8
37.6 19.8 90.2 18,0 13.0 6.5 96.6 2447
8.9 - - 21.8 1.6 - - 17.2
12,8 23.6 - - 38,5 46.0 - -
ol ol - - o o - -
4 pPOrOeNt oieecrrareorscscnionas 9.3 17.2 - - 29.6 35.6 - -
Over 4 tut less than
6 percent ........ cesecnes 3.4 6.3 - - 2.3 2.8 - -
6 peroent and over - - - - 6.0 7.2 - -
Workers in establishments
no paid vacation® ....c.ese0ciieences - - - - 3.3 4.0 - -

See footnotes at end of table.

#  Transportstion (exoluding railroeds), commnication, and other public utilities.
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tavle Dot Paid VYacaliond (Pormal Provisiond)-Cosdinued

Percent of office workers employed in - Percent of plant workers employed in -
Vacation policy
A1l Public All Public
industriss ylhanu.facturing stilities * Retail trade industries £/° Manufacturing utilities * Retail trade
Al) WOrker's eeececscsccossccecsocnsces 100.0 100.0 100.0 100,0 100.0 100.0 100.0 100.0
After 25 years of service

Workers in establishments providing .
paid vacations eeeesecocrcesosrscrse 100.0 100.0 100.0 100.0 96,7 96.0 100.0 100.0
length-of~time payment ccoeecescsee 87.2 764 100.0 100.0 58.2 0.0 100.0 100.0
1veek cocecrenssense 6.0 9.2 - 2.8 12.0 12,3 - 16.3
33.0 b, 9.8 53.7 29,0 29.1 3ol 32.1
3 week8 cococecccnses 3.2 22.6 90.2 21.7 15.) 8.6 96.6 3.k
L weeks and over ... 11.0 - - 21.8 1.8 - - 17.2
percentage payment 3/ . 12.8 23.6 - - 38.5 46.0 - -
2 POreent eeeessssecesees . .1 o1 - - 6 . - -
L percent cscesesccssccocccscnes 9.3 17.2 - - 29.6 35.6 - -
Over L but less than 6 percent o 3.4 6.3 - - 2.3 2.8 - -
6 percent and OVEr eeseessscssce - - - - 6.0 7.2 - -

workers in establishments providing

no paid vacations eesecsscsscosscecs - - - 3.3 L0 - -

Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shoun separately.
%/ Includes data for wholesals trade; real estate; and services in addition to those industry divisions shown separately.
3/ Percent of anmual earnings.
* Transportation (excluding railroads), communication, and other public utilities.

Tale b-5: Josderance and Pendion Pland

Percent of office workers employed in - Percent of plant workers employed in =
Type of plan an Publi ALL Public
c
industries 1/|Manufacturingl ,iijiiies «| Retall tradel 5,4 4rieg 2 /| Manufacturing] y131i4ies | ROtall trade
A1l WOTKEI'S8 ceveccceccnvvosovsnsscoans 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Workers in establishments having
insurance or pension plans _3_/ ceores 97.0 97.2 95.3 92.6 90.1 91.8 91.0 83.3
Insurance plans 3/ scoeessenonisnes 93.L 90.5 95.3 92.6 88.6 90.0 91.0 83.3
LAPE eoeevrsnsanecnnsosasserane 79.5 76.8 9543 86.7 7he1 Th.6 9.0 69.4
Accidental death and
dismemberment eeesessecssecses 25.0 26.1 62.8 38.9 38.6 39.7 50.2 28.9
Sickness and accident ecececseess 18.8 b 73.7 20.6 21.6 19.h 68.5 18.7
Hospitalization eeecevevsssccnes 773 77.1 31.3 73.2 75.1 80.1 38.7 sg.8
Surgical ... N 62,2 58.3 12.9 69.1 60,8 65.7 12.5 50.4
Mo:dical essececrrsescane eee 17.4 17.2 10.3 13.3 21.2 2.0 7.6 5.2
Retirement~pension plan sseescee 6h.1 52.5 90.2 15. 31.6 30.5 81.4 18.5
Workers in establishments having
no insurance or pension plans se.see 3.0 2.8 L.7 7.4 9.9 8.2 9.0 16.7

%/ Includes data for wholesale trade; finance, insurance, and real estate; and services in addition to those industry divisions shown separately.
'/ Includes data for wholesale trade; real estate 3 and services in addition to those industry divisions shown separately.
Unduplicated total.

Transportation (excluding railroads), communication, and other public utilities.

*OQ

Occupational Wage Survey, Providence, R. I., December 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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Appendix - Scope and Method of Survey

The Bureau's occupational wage surveys are designed to
provide a maximum of useful and reliable information with availae
ble resources, In order to use resources efficiently and te pubw
1ish results promptly, the surveys did not cover all establisiments
in the commmity, Although those studied are selscted to provide
rerresentative results, no sample can reflect perfectly all differ-
ences in occupational structure, earnings, and working conditions
among establishments,

Bscauss of the great variation in occupational structure
among establishments, eatimates of occupational employment are sub-
Ject to conslderabls sampling fluctuation, Hence, they serve only
to indicate the relative numerical importance of the jobs studied,
The fluctuations inemployment do not materially affect the accuraey
of the earnings data,

With the exception of the union rate scales, information
presented in this bulletin was collected by visits of the Bureau's
field representatives to establishments included in the study,
Occupational classification is based on a uniform set of job de~
scriptions desigmed to take accoumt of interestablishment variation
in duties within the same job; these job descriptions are availabls
upon request,

Six broad industry divisions were covered in compiling
earnings data for the following types of occupations: (a) office
clerieal; (b) professional and technicalj (¢) maintenance and power
plant; and (dgrocuetodial, warehousing, and shipping (tables A-1
through A-4), The industry groupings surveyed ares mamufacturing;
transportation (except ra.i]roadsg, commnieation, and other public
utilities; wholesals trade; retail trade; finance, insurance, and
real estate; and services. Information onwork schedules eand supple-
montary benefits also was obtalned in a represeniative group of es-
tablishments in each of these industry divisions, As indicated in
the following tables, only establishments above a certain size were
studied, Smaller establishments were omitted because they fur-
nished insufficient employment in the occupations studied to warrant
inelusion,

Among the industries in whiech charasteristisc jobs were
studled, minimum size of establishment and extent of the area
covered wers determined separately for each industry (see following
table), Although size limits frequently varied from these estab=
lished for surveylng cross-industry office and plant jobs, data for

such jobs were included only for firms meeting the size require-
ments of the broad industry divisions,

4 greater proporiion of large than of small establishments
was studied in order to maximize the number of workers surveyed with
avallable resources, Bach group of eatablishments of a certain
size, however, was given its proper weight in the combination of
data by industry and occupations,

The earnings information excludes premium pay foroveriime
and night work, Nonprodustlion bonuses are also excluded, but cost-
of-living bonuses and incentive earnings, ineluwding commissions for
salespersons, are included, Where weekly hours are reported, as
for office clerical occupations, reference is to work schedules
(rounded to the nearest half-hour) for which the straight-time sala-
ries are paild; average weekly earnings for these occupations have
been rounded to the nearest 50 cents, The number of workers pre-
sented refers to the estimated total employment in all establish-
ments within the scope of the study and not to the number actually
surveyed, Data are shown for only full.time workers, i.e., those
hired to work the establishmentts full-time schedules for the given
occupational classification,

The term Yoffice workers" referred to in this bulletin
includes all offiee olerical employees and excludes administrative,
exscutive, professional, and technical persommel, "Plant workers®
includes working foremen and all nonsupervisery workers (including
leadmen and trainees) engaged in nonoffice functions, Administra-
tive, executive, professional,and technical employees, and foroce-
account construction employees who are utilized as a separate work
force, are excluded, Although cafeteria workers, routemen, and in-
stallation and repeir employees are excluded inmamufacturing indus-
tries, these work categories are inscluded as plant workers in non-
manufasturing industries,

Shift-differential data are limited to manufacturing in-
dustries and have been presented both 1in terms of establishment
policy and according to provisions for worksrs astually employed
on extra shifts at the time of the sirvey, Eatablishments were
considered as having a shift-differential polisy if they met any of
the following oconditionss operated late shifts at the time of the
survey; operated late shifts within 6 months before the field visit;
or had a union~contract provision for payment of extra-shift work.
Proportions in the tabulation of establishment policy are presented
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in terms of total plant ewployment, whereas proportions in the sec-
ond tabulation represent only those workers actually employed on
the specified late shift,

Information on wage practices other tham shift differ-
entials refers to all office and plant workers as specified in the
individual tables., It is presented in terms of the proportion of
all workers employed in offices (or plant departments) that observe
the practice in question, except in the seoction relating to women

17

office workers of the table summerizing scheduled weekly hours.

Because of eligibility requirements, the proportion actually re-
ceiving the specific bensfits may be smaller.

The summary of vacation plans is limited to formal ar-
rangements. It excludes informel plans wvhereby time off with pay
is granted at the diseretion of the employer or other supervisor.
Tabulations of insuramnce and pension plams have been confined to
those for vhich at least a part of the cost is borne by the employer.

Establishments and Workers in Major Industry Divisions and in Selected Industries in Providemes, R. I., 1/
and Number Stulied by the Bureau of labor Statistlcs, December 1952

“Wumber of
Minismm number establishments — Employment
of workers in | Estimated Estimated In establisiments
Item establishments total total studied
astudied within Studied within
scope of scope of Total Offiee
atudy —atudy
Industry divisions in which ogqupations
Mere surveyed on an area basis
411 Aivisions ceecevcecccescssccccccccsiesoscoe 51 701 132 164,6& 65’050 8,320
Manufacturing cecececceccesccscseccsccsccecse 51 509 13 129’800 45’820 4’350
loinnnnfacturing $0000000000000000000080000090 51 192 59 34,800 19’230 3’?’0
Transportation (excluding railroads),
commmication, and other publie
utmu" PP0PS000 0000000000000 008000000 51 22 12 9’@ 8,120 1,250
Wholesale trade ,.ccccccecececcsscacscccec 51 29 9 2,700 860 270
Retall trade .ecccesccecccccoccoccoscocccs 5 94 24 14,900 6,910 620
Pinanecs, insurance, and real estate ...cece 51 23 8 5,400 2,310 1,760
Services 2/ 0000000000000000000000000000008 51 24 é 2,800 1,030 70
ustries in whi tions were
gurveyed on an induatry basis
Machinery industries (except machine tools) .... 5 2 66 28 9,700 75440 920
Power 1aundries .cccececccccscccccscecsccacscsce 2 23 1n 1,205 781 48

Was,
2/ Tbtal establisiment employment.
21 vorkers.

;/ The Providence, R, I,,area for this survey consists of most of Bristol, Kent, and Providemcs Counties with North Kingston in
County, Rhode Island,and a contiguous section of Massachusetts including Attleboro and North Attleboro,
The miniwm size of establislment studied in all divisions in the Dscember 1951 survey was

}/ Hotels; personal services; business scrvices; automobils repair shops; radio broadecasting and television; motion pictures;
nonprofit membership organizations; and engineering and arshitectural services,

_l/ Industries are defined in footnotes to wage tables,
5/ Establishments manufacturing machine-

tool accessories with 8 or more workers were inelmded,
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Index
Assembler (machinery), 7 Helper (bakeries), 10 Painter (building construction), 10
Helper, motortruck driver, 10 Painter, maintenance, 5
Bench hand (bakeries), 10 Helper, trades, maintenance, 5 Photoengraver (printing), 10
Biller, machine, 3 Pipe fitter, maintenance, 5
Bookkeeping-machine operator, 3 Identifier (power laundries), 9 Plasterer (building construction), 10
Bricklayer (building Inspector (machinery), 7 Plumber (building comstruction), 10
construetion), 10 Porter, 6
Janitor, 6 Press assistant (printing), 10
Calculating-machine operator, 3 Janitor (machinery), 7, 8 Press feeder (printing), 10
Carpenter (building Presser, machine, shirts
construction), 10 Key-punéh operator, 3 (power laundries), 9
Carpenter, maintenance, 5 Pressman (printing), 10
Cleaner, 6 Laborer (building construction), 10
Clerk, file, 3 Laborer, material handling, 6 Receiving clerk, 6
Clerk, order, 3 Laborer, material handling (machinery), 7 Routeman (driver-salesman)
Clerk, payroll, 3 (power laundries), 9
Clerk, retail receiving Machine cperator (printing), 10
(power laundries), 9 Machine tender (printing), 10 Screv-machine operator, automatic
Compositor, hand (printing), 10 Machine-tool operator, production (machinery), 7
Crane cperator, electric (machinery), 7, 8 Secretary, 3
bridge, 6 Machine-tool operator, toolroom Sheet-metal worker, maintenance, 5
(machinery), 7 Shipping clerk, 6
Drafteman, 4 Machinist, maintenance, 5 Shipping-and-receiving clerk, 6é
Drill.press operator (mschinery), 7 Machinist, production (machinery), 7, 8 Stenographer, 4
Duplicating-machine operator, 3 Marker (power laundries), 9 Stereotyper (printing), 10
Mechanic, automotive (maintenance), 5 Switchboard operator, 4
Electrician (building Mechanic, maintenance, 5 Switchboard operator-receptionist, 4
construction), 10 Milling-machine operator (machinery), 7,8 /
Electrician, maintenance, 5 Millwright, § Tabulating-machine operator, 3, 4
Electrician, maintenance Mixer (bakeries), 10 Tool-and-die maker, 5
(nachinery), 7 Molder (bekeries), 10 Tool-and-die meker (machinery), 7, 8
Eleoctrotyper (printing), 10 Motortruck driver, 10 Transcribing-machine operator, 4
Engine-lathe operator (machinery), 7, 8 Truck driver, 6
Engineer, stationary, 5 Nurse, industrial (registered), 4 Trucker, power, 6
Extractor operator (power laundries), 9 Turret-lathe operator, hand
Office boy, 3 (machinery), 7, 8
Finisher, flatwork (power laundries), 9 Office girl, 3 Typist, 4
Fireman, stationary boiler, 5 Oiler, 5
Fireman, stationary boiler Operator (local transit), 10 Washer, machine (power laundries), 9
(power laundries), 9 Order filler, 6 Watchman, 6
Ovenman (bekeries), 10 Welder, band (machinery), 7
Grinding-machine operator Wrapper (bekeries), 10
(machinery), 7, 8 Packer, 6 Wrapper, tundle (power
Guard, 6 Packer (bakeries), 10 laundries), 9
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This report was prepared in the Bureau's New England Regional Office.
Communications may be addressed to:

Wendell D. Macdonald, Regional Director
Bureau of Labor Statistics

18 Oliver Street

Boston 10, Massachusetts

The services of the Bureau of Labor Statistics! regional offices
are available for consultation on statistics relating to wages and industrial

relations, employment, prices, labor turnover, productivity, work injuries,
construction, and housing.

The New England Region includes the following States:

Connecticut New Hampehire
Maine Rhode Island
Massachusettis Vermont

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis






