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Introduction v

The Allentown-Bethlehem~Easton area 1s 1 of 40 major
labor markets in which the Bureau of labor Statistics is ocur-
rently conducting occupational wage swrveys. Occupations com-
mon to a variety of manufacturing and nonmanufacturing indus-
tries were studied on a community-wide basis, Cross-industry
methods of sampling were thus utilized in compiling earnings
data for the following types of occupations: (a) office; (b) pro-
fessional and technical; (c) maintenance and power. plant; (d) cus-
todial, warehousing, and shipping. In presenting earnings
information for such jobs (tables A-1 through A-4) separate data
bave been provided wherever possible for individual broad indus-
try divisions.

Occupations characteristic of particular, important,
local industries were studied on an industry basis, within the
framework of the -community survey. 2/ Earnings data for these

Jobs have been presented in Series B tables, Union scales-

(Series C tables) are presented in lieu of (or supplementing)
occupational earnings for several industries or trades in which
the great majority of the workers are employed under terms of
collective-bargaining agreements, and the contract or minimum
rates are indicative of prevailing pay practices.

Data were collected and summarized onshift operations
and differentials, hours of work, and supplementary benefits
such as vacation and sick leave allowances, paid holidays, non-
production bonuses, and insurance and pension plans,

The Allentown-Bethlehem-Easton
Metropolitan Area

The Allentown-Bethlehem-Easton Metropolitan Area (Le~
high and Northampton sounties, Pa., and Warren County, N. J.)
had a population of almost 440,000 in 1950. Allentown accounted
for approximately one quarter of the total, with Bethlehem con-
tributing about 68,000 and Easton another 36,000,

The area provided employment t0171,000 wage and sala~-
ry workers (excluding agriculture and government) in March 1952,
About’ three~fifths of these were employed inmanufacturing estab-
lishments. Aside from the large steel mill located in the area,
substantial numbers of workers were employed in cement produc-
tion, knitting and weaving mills, and apparel manufacture.

1/ Prepared in the Bureau's regional office in New Yark,
N.Y., by Norman J. Samuels under the direction of Frederick W,
Mueller, Regional Wage and Industrial Relations Analyst. The
planning and central direction of the program was carried on in
the Bureau's Division of Wages and Industrial Relations.

2/ See appendix for discussion of scope and method of.survey,

(1)

Transportation facilities--including river, rail, and
highway-—are well developed, permitting close commercial con-
nections with New York and Philadelphia to the east and with the
Pittsburgh gateway to the west. Transportation, communication,
and public utilities provided employment to a large proportion
of the workers engaged in nonmenufacturing establishments.

Among the industry and establishment-size groups with-
in the scope of the study, three out of every four plant workers
were employed in establishments having written contracts with
labor organizations. The degree of unionization varied widely
among the industry divisions studied. About 80 percent of the
workers in manufacturing industries and nearly 95 percent in
public utilities were in unionized firms. In wholesale trade
nearly half of the workers were in establishments having union
contracts, In the other nonmanufacturing groups, the majority
of the workers were in unorganized firms.

Unionization among office workers was almost exclusive-
ly confined to the public utilities group where approximately
two-thirds of the oclerical force was working in establishments
having union contracts.

Occupational Wage Structure

The wages of approximately 70 percent of all plant
workers in the Allentown-Bethlehem-Easton area were affected by
formal wage adjustments between January 1950, the base date of
the Wage Stabilization Board's "catch-up” wage increase formuls,
and the time of the Bureau's study in May 1952, During the
first 6 months of 1950, there were few general wage changes,
The second half of the year--the immediate post-Korean periode--
was marked by wide general increases. Since then, general in-
creases have continued but at a diminishing rate.

Formalized rate structures for time workers were in
effect in establishments employing nearly 85 percent of the
area's plant workers, Of this group, four out of five were em-
ployed under plans providing a single rate for each occupation;
the remainder were in firms having a formalized range of rates.
Formal wage plans for two-thirds of the office workers in manu-
facturing establishments provided a formal range of rates; in
nonmanufacturing establishments, a like proportion were in firms
where salaries were individually determined. However, more
than three-fourths of the clerical employees in the publie
utilities group worked under formal wage structures which pre~
daminantly provided for a range of rates,

Established minimum entrance rates for plant workers
without previous work experience were ‘virtually a universal
practice in the area. Although the established minima ranged
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from under 45 cents toover $1.40 an hour, there were significant
concentrations within industry divisions, Nearly half the work-
ers in large manufacturing establishments (251 or more workers)
were employed in firms with a minimm of $1.30 or more. The
largest concentrations of workers in wholesale and retail trade
were in firms with the 75-cent-an-hour minimum., Nearly half the
public utility workers were employed in establishments with
established minima of $1 or more, In services establishments,
where all firms studied had formal minimum rates, more than half
the employees were in establishments which had minimum rates of
less than 75 cents an hour,

Wages and salaries of workers in manufacturing indus-
tries were generally higher than those in nommanufacturing. In
11 out of 15 office occupations permitting comparison, average
salaries of workers in manufacturing plants exceeded those of
workers in nonmanufacturing establishments. Average hourly
earnings of plant workers were higher in manufacturing for 15
of the 18 categories for which compasrisons were possible; for
10 of these occupations the differential was more than 10 cents
an hour.

Almost a fourth of the plant workers in manufacturing
were employed on late shifts in May 1952, Virtually all extra-

shift workers were paid a shift premium, usually expressed as a
cents-per~hour differential above day rates. Premiums of 4
cents an hour were typical for second shift work, and third
shift differentials generally ranged from 6 to 10 cents.

Paid vacations were granted topractically all workers
after 1 year's service. Vacation programs for plant workers
typically provided for 1 week's vacation after 1 year of service
and 2 weeks after 5 years. The majority of office workers, how-
ever, received 2 weeks! vacation after 1 year,

Nearly 70 percent of the women office workers in this
area were working a /,O-hour week in May 1952. Chief variants
to this pattern were in retail trade and service organizations
where two out of three employees were working more than 40 hours.
In financial establishments, on the other hand, more than half
the women were working less than 40 hours, with a 35-hour sched-
ule most common. Among plant workers, the 40-hour week was a
predominant schedule, Here, bowever, variations were consistent-
1y toward longer hours. In the trade and services industries,
for example, half of the workers were on scheduled workweeks of
4/, hours or more,
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A: Cross-Industry Occupations

Table A-l: 0//«:‘ OWW

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area

basis in Allentown-Bethlehem-Easton, Pa., by industry division, May 1952)

AvERacr NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number [} 3 s $ $ $ $ 8 $ $ s s s 3 [} [ s $ [} $ $ 3

Sex, occupation, and industry division wokere Weekly | Weekly 130.00|32.50 35,00 37,50 40,00 12.50 15,00 | 47.50 50.00| 52.50| 55.00) 57.50| 60.00] 62,50 65.00| 67.50] 70.00/ 72.50] 75.00) 80.00| 85,00 ‘90.00 100.00

s“"“"" T - - - - - - - - - - - - - - - - - - - - - ane
(Btacare Ot 152250 135200 [37.50 [40.00 42050 1500 [47.50 | 50.00) 52. 50 55.00| 57.50| 60-00| 62, 50| 65.00| 67-50| 70.00| 72. 50| 75.00]80.00| 85.00| 50.00}100,00|_over

Men

Bookkeepers, Band eeeesccssesevecosoranssns 72 40.0 .00 - - - - - - - 3 L - - - 2 - 9 b 9 1 - 27 - 1 3

45 | 140.0 | 78.00 - - - - - - -1 - - - - 2 - 6 [ 15 - - < |1 - 1 3

Nonmarmufacturing seseescessessossseosens 27 40.5 70.50 - - - - - - -le = b - - - - - 3 - 9 1 - 10 - - -

Bookkeeping wachine operators, ¢lags A .seo| 16 | L40.0 | 70,50 - - - - - - =1 1 - - - 3 - = 2 3 - 3.1 L - - -

Bookkeeping machine operators, ¢1ass B es.. 1 | 39.5 | L8.0O - - 3 - - - -] & - - L - - - - - - - - - - - -

. sess..| B2 | 39,5 | 68,00 - - - - - 4i 5 3 12 2 N 1 L L 6 | 12 5 2 b L 9 1

Manufacturing eeeseee vessescsas| 62 [ 39.5 [ 69.50 - - - - - - L] 2 3 8 2 b 1 2 L é 1 5 2 L L 9 1
Nommamufacturing ... [PPPTPN 20 | 39. 63.00 - - - - - - - 3 - L - - - 2 - - 1 - - - - - -
eiecaessesssessesesesesesesssasl 33 ) 39.0 %_2 L 2 - 3 6 L 1| 6 - 3 - 2 - 2 - - - - - - - - -
Mamfseturing «esese 23 L0.0 «50 - - - 3 2 L 1 é - 3 - 2 - 2 - - - - - - - - -
Normamifacturing cseesseosecscssanserass 10 37.5 35.50 L 2 - - L - - - - - - - - - - - - - - - - - -
esessecvscess] 61 | 40.0 | 61,00 - - - - - 1 -1 8 3 g 2 9 17 9 3 2 i - 2 - - -

Manufacturing sesesssecsccconcovenronnee| U2 | 40O | 62,00 - - - - - 1 -] 8 2 4 2 1 R 2 7 - 3 2 - - -

Women ‘\

Billers, machine (billing mechine) eeecesss! 131 | 39,5 | 45.50 2 | 18, 1 | 38 S 260 - s 1 2 1 3 [ 20 3 1 N - - - - - -
MANUFACBUIING +vvrerevscorsovsonaoranses| 112 | 3905 | L7400 2 - | 13 6 | 30 5 26] - 5 1 2 1 3] 10 3 1 L - - - - - -
Nonmammfacturing eceeeseesssscscsersocss 19 3%9.0 37.50 - In S 5 5 - - - - - - - - - - - - - - - - - -

Billers, machine (hookkeeping pachine) se.. 10 39,5 42.50 - - E - - 4 2 3 - - - - - - - - - - - - - - - -

i |bo.s lsioo] - <1 30! & 1 ol lzat |l laelaer 18! 2l gl e of o) . .

MaDUfACLUTING osoesece 106 | 39.5 [ 50.00 - -] 10 - | 19 1 - 12 | 18 7 1l 16| 10 - - 1 - - - - - 1 -
Nonmanufacturing .. 72 .5 52.50 - - - 6. 9 - 9 2 5 i 23 - - 1 8 - 5 - - - - - -
Wholesale trade 18 1.5 57.50 - - - 5| = - - - - - L - - - L - 5 - - - - - -
Retail trade 2/ 19 143.0 54.00 - - - 1) - - - - - L 1 - - - - - - - - - - - -
Services sesecese 20 | k2.5 | 50.50 - - - - 7 - 2 2 - - 5 - - - N - - - - - - - -

Bookkeeping-machige operators, class A esss| 26 <0 . - - - 1 1 3 7] 1 8 3 - 1 1 - - - = - - - -

ManufaCtUring csecocvocesssonsscesssenssl 2L | 39.5 | UF.50 - 1] 1 2 3] 1 8 3 - 1 1 - - - -1 - - - -
00 =machi 1856 B ee..| 123 | 39.5 | k2 6 | 22 | 12 8 | 18 | a1 gl 34110 3115 - - - - . - - - - - P
MamfaCtuTing eeeecccescssossrcsnsocsase 53 39.0 b5.50 L - 1 1 1k 13 - 3 9 3 5 - - - - - - - - - - - -
Nopmanufacturing « 70 | 39.5 | k0.0O 2| 2| 1 7 b 8 5l - 1 - | 10 - - - - - - - - - - - -
Finance #t ¢.evceevvenccceccoccsconns L2 140.0 37.00 2 22 5 3 1 s N - - - - - - - - - - - - - - - -
Calculating-machine operators
stsssseensecesesneseas 52 139.5 [ 4S.00 - [ [ 9 g 5 hi 3 3 1 2 3 L 2 - - - - - - - - -
MAmUEACEUIING eeeeensoseerssnasconcessos| 45 | 3965 | 46e50 - 6 & 3 H 5 [NIE] 3 1 2 3 L 2 - - - - - - - - p
sessnsesseenysengeganaae] 353 | 400 | 44,50 8 | 22 | 13 | k9 | 55 | 21 18! 30 | 36 | 16 | 16 i 2 1 3 L 1 - - - - -
Manufacturing eeeess 188 | 39.5 | L7.00 6 71 13 23 2 5 ] 18 [ 22 [ 22 [ 1 | 15 3 1 1 3 - 1 - - - - -
Nommamufacturing eeeeo. 165 | 0.5 | L2.00 2| 15| 30| 26 | 35| 16 L 12 | 1 2 2 1 1 1 - - b - - - - - -
Public utilities % 38 40.0 43.50 - - [ 7 10 5 - L - 1 2 - 1 1 - - 1 - - -~ - - -
Wholesale trade . Lk | .0 | Lh.0o 2 - 7 2 15 6 2| b 8 - - - - - - - 3 - - - - - -
Retail trade 2/.. L9 H.5 11,50 ‘- - 9 b1 9 L 2 L 6 1 - - - - - - - - - - - - -
Finance #% ..., 0. 28 39.0 36,00 - 15 8 2 1 1 - - - - - 1 - - - - L- - - - - - -

See footnotes at end of table,
M
s+ Finance, insurance, and real estate,
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basis in Allentown-Bethlehem-Easton, Pa., by industry division, May 1952)

Table A-13 0/{«'6‘ 0&:*0#0#4 - Coniinued

(Average straight~time weekly hours and earnings 1/ for selected occupations studied on an area

AvIaaax NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF— .
. Number 3 [] [ $ $ $ $ $ [] [ $ [] $ [ [] [} s $ 3 $ ] ] 3

Sex, pation, and i ¥ divieion . Wesily | Weakiy 130.0032,50|35.00137. 50 |L0.00 12, 50 L5400 | 750 50.00 |52 50| 55.00 | 57,50 60,00 |62, 50 6500 |67.5070.00 72 50 [75.00 180.00 85,00 [ 90,00 100.00
unds - - - - - - - - - - - - - - - - - - - - - and

(Brandard) | a2 13520037250 10200 [12250 145200 1750 |50200 5250 55200 |57:50 |60200 (6250|6500 {67250 [70.00 [72.50 [75.00 [80.00 85,00 150,00 §100.00 _over

Vomen = Contimued
$

Clorks, £1le, ¢1888 A coeccvssececcsccssene 27 . .00 - 1) - - 1 3 - b 3 3 3 - 1 2 - 1 - 1 1 - - - -
NODMADULBCTUrING sevovenssnsrvoccrssonss | 39. . - 1] - - 1 1 2 - - - 1 3 - - - - - - - - - - - -
20,0 | 37,50 | L3 2h | 39 16 8 by 7 1 1 1 - - - - - - - - - - -
ManuPRCLUTING eeseserserrsanssosssveeses | 127 | 40,0 | 38,00 | 24 | 17 | 34 | 16 5 8 12 3 5 1 1 1 - - - - - - - - - - -
L2 | 4o.o | 36,00 | 19 7|78 - 3 3 1 L - - - - - - - - - - - - - - -
FINMDCE H coovorressracnssscaconroee 1 38.5 32,00 9 2 - - - - - - - - - - - - - - - - - - - - -
Clorks, 2eOEIS) avseessscosesssssnesasegese | U1S | 39.5 | U9.00 - =146 | 69 |27 |36 38 | 21| 37| 161 601 28 ! 10 | 13 2 2 2 1 1110 L 2 -
Nommamfacturing «e vives 81 3845 51,50 - -] - H 3 1 H b 9 8| 1 15 2 S - - - - - - - - -
FiDANCO ## sevcecvssreersvravesscnsen 29 37.0 | L9.50 - -] - 1 - 7 3 3 s 3 [ - 2 - - - - - - - - - -
97 oQ__| 145.50 b 21 Lk 137 |16 |33 5 | 12 3 3 7 L 1 3 1 1 - 1 - - - - -
MarmfoCAANG eeeoesecorecesssasssercres 93 0.0 | 16,00 1 2] L |13 |16 |13 5] 12 37 3 7 N 1 3 1 1 = 1 - - - - =
Clerks, Payroll sseescccesessecssesssssssss | 253 .0 00 A 5116 127 %y 18 8 27 | 17 6 s Wl - - - - - - - - - -
Mamufacturing eoecoens 231 | 39.0 .00 L §112 |27 IREY 35 26| 14 5 4 " - - - - - - - - - -
NOMMANULACLUring sessssscessssocsssceses 22 39.5 45.00 - - N - 14 3 3 1 3 1 1 - 1 - - - - - - - - - -
Key-punch OPerators seeessssscsesesssoseces | 105 | 39.5 | 45,00 | = -1 9 6 8 |28 2] 21 5 2] 2 211 3 1! - =] - - - . = - -
Manufacturing ... 79 | 4.0 | L5.006 | = = 6 | 6 1 1 |2 | 14 91 L 2 2 1] 1 1] - - - - - - - - -
HOOu£RCEUTANE eevrseccaccarscssnsosen 26 | 39. 46.00 - - 3 - 1 2 7 12 1 - - - - - - - - - - - - - -
QLfice ZIrlS sovessrarccessresagresseneanses yd 39,5 | 3,50 | 19 20 9 - - - - - - - - - - - = = a = - -
Hanufecturing seeescosscoconsoscosscrces 25 39,5 34,00 12 3 7 3 - - - - - - - - - - - - - - - - - - -
\ 33 | 39,0 50 - =130 [ 23 ko [ 2 31 | 63| s3] 35 | 18 61 17 | 10 - 5, 9 1 3 s
35h | 39.5 .00 - -1 2 |20 |34 5 27 | 19| S9 | L9 | 331 18 | 25 6] 15 S| - s 9 1 3 5
59 39.0 51,00 - -l 8 3 [ 1 1 12 N [y 2 - 1 - 2 5 - - - - - - -
22 ,| 40.0 | 51.00 - - 8 - - - - - 2 1 1 - 9 |. - 1 - - - - - - - -
26 | 37.5 | b6.50 - - = 3 s 1 1| 1n 2 1 1 - 1 - - - el a - - - - -
6| 39,5 6,00 | 10 | 29 | 55 | L3 1106 | 57 6 | 47 | L9 Ll k| 2L 8 6| 61 12 1 7 1 1 - 1
Mamufacturing e« 467 | 39.5 7.00 - 123 [Lo [8 [Ls 62| 7| 37| B W 23 8 6 6 3 2 1 7 1 1 - 1
Normamifacturing 129 | 39,5 | W3.00| 10| 17 | 23 3 118 |12 51 -~ 12| 13 - 1 - - - 6 - - - - - - -
Public utilities # L3 | k0.0 | LB.50 - - 2 2 5 5 3 - 12] 13 - 1 - - - - - - - - - - -
Wholesale trade 50 39.0 42450 8 3 5 - 1 L 10 - - - - - - - - 6 - - - - - - -
Retadl trade 2/ W | b3.5 | 36450 - - 12 - - 2 - - - - - - - - - - - - - - - - -
Finance ¥ ... 22 | 38.0 | 36,00 2| 1| & 1 2 1 1 - - - - - - - - - - - - - - - -
Stenographers, technical _ 1y 9.5 | 53.00 - -] = J - - 1 i 1 é - - 1 - - - - - - - - - - 3
Mamfacturing eeseee U 39.5 [ 53.00 - -| - - - ) L 1 6 - - 1 - - - - - - - - - - 1
= tiond sts U8 | 4.0 | 38,5 | 13 | 31 | 26 |k |33 | - 18 2 i 1 - 3 - - - - - - - - - - -
Mamfacturing .. 117 | 400 | 40.00 81 24|15 |13 | 29 - 18 2 7 1 - 3 - -] = - - - - - - - -
Nonmanu fact! 31 1.0 35.00 5 10 | 11 1 N - - - - - - - - - - - - - - - - - -
Wholesale trade 16 | k0.5 | 35,00 H 3 L - 4 - - - - - - - - - - - - - - - - - -
Tabulating=machine operators 2 ﬂo.o 47.50 - -] = - 2 1. 6 11 1 3] 2 - - by 1 - - - - - - - - -
Manufacturing eeevseeccsse 2 0.0 .00 - -] - - - 6 1 1 3 2 - - 1 1 - - - - - - - - -
Irapscribing-machine operators, general ... 79 39,5 | Lo, s 7116 |11 21 2 8 - 2 1 2 1 - 1 1 1 - - - - - - -
Harufacturing eveossosessevsrescacesares 79 | 395 | LO.50 5 7]1 |11 21 2 8 - 2 1 2 1l - 1 1 1 - - - - - - -

See footnotes at end of table,

#  Transportation (excluding railroads), commnication, and other public utilities.
¢ Finance, insurance, and real ectate.
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Table A-13 0/{4’0. Owupallonl - Conlinued

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area

basis in Allentown-Bethlehem-Easton, Pa., by industry division, May 1952)

Avemace NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
: . Nutober s s B s s s s s s s $ $ 3 s ] [} s s 0 3 s 3 s
Sex, occupation, and industry division workers Weokly | Woekly |30.0032.50|35.0037.50|L0400)L42.50 |45+00 47+50|50.00 /5250 55,00 57450 60400 62450 65400 67450 (70,00 72450 [75.00 [80.00 (85.00 | 90.00100.00
(Btandard) | (Standard) he - - - - - - - - - - - - - - - - - - - - |and
i} '32??8 35,0037.50 | 40,00 42,50 | 45,00 |47 50 [ 50400 [ 52 50 [ 55400 157+ 50 [60+00 {6250 |65,00 [67.50 [70.00 [72.50 75,00 |80.00 [85.00 |90.00 100,00 over
Women ~ Continued
$ .

Typists, class A coeecosscvccsesccccsassese| 196 39.5 | Lé6.00 - 10 U 6| 2 2k 68 10 1 10 25 8 - - - - - - - - - -
Mamufacturing . 185 | 39.5 16.00 - 10 9 6 11 21 &6 [ 1 10 25 - - - - - - - - - - -
Nommapufacturing 31 | 39.5 | bb.SO - - 1 - 9 3 2 b - - - 8 - - - - - - - - - -

T 316 40.0 38. 5% 61 13 % 69 | 35 46 22 1 5 - - - - - - - = - - - = -
Mamfacturing .. 269 Lo.0 38. 59 9 61| 33 L a 1 5 - - - - - - - - - - - - -
Nonmanufacturing eeesseccocccossrsccoses L7 39.5 | 37.00 2 k| 28 8 2 2 - - - - - - - - - - - - - - -
%/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours,

_/ Excludes department stores and limjted-price variety stores.
Table A-23 ﬂ'w/ada’anal and Techmical acwpdiaad
(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Allentown-Bethlehem-Easton, Pa., by industry division, May 1952)
AvERacE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
" Number s s s B B s s $ $ s $ s 3 s $ K s s s 3 0 3 3
Sex, occupation, and industry division workers | Wesldy | Weskly 35.00; 0,00/ 1+5.00| 50.00| 55.00 60,00 65.00| 70.00| 75.00(80.00|85.00|90.00 95,00 100 105.ooho. 5.001.20, 001.25. 00130, 00350040, 00145 , 00
ours

8 rd) | (Standard) | U - - - - - - - - = - - - - - - - - - - - - and

(Standard) BRI | ) 0200|5400 50,00 | 55,00 60400 |65.00 70,00 75.00 (80,00 [85.00 [90.00 |95.00 100,00 105.00110,00015 20.00]125.00130.00135, 00140, 00145,00, over

Men N
Draftemen, chief eeevessiocscasorssscosnce 63 39.5 | 109,00 = - - - - - - - 1 1 3 15 6 1 [ 5 - 2 - 2 b 2 5
Menufacturing eececesscncsacesssscasese 56 39.5 | 110,50 = - - - - - - - - 1 3 15 5 3 é H - F - 2 L 2 S
DrAfiEmen ceeesscecvecssssccscvacntvscnsne 390 0.0 80.50| = - - 3 8 40 S0 | Ll 56 W 1L 33 i7 5 | 1 8 S L 1 - - - -
Mapufacturing eecescscossssscscnscrsane 348 kCT.O 80,50 ~ - - 2 8 36 50 [y 56 [ L2 28 2l 17 15 u 8 H N 1 - - - -
OF escsveesssasssassssesass 1%? 40,0 | 62,00 - | 10 2 6 U2 25 37 8 9 3 - - - - - - - - - - N -
MAnULRCEUTANG cesoesssorsvorcseveecrace | L L0.0 | 62.50{ = | 10 2 L 38 |21 |33 8 9 3 - - - - - - - - - - - -
sgsccssecsencrocesscevsvsagen | 39 | %0.0 %.00 é S 9 b S - - - - - - - - - - - - - - - - - -
 MANUTACLUTING eescovoecanccorroscascnes 38 0.0 00| 6 H 5 [13 5 - - - - - - - - - - - - - - - - -
Women

Nurpes. industrial (registered) .c.... 39 40,0 | 57.50| - 2 7 7 |10 6 | 13 L - - - - - - - - - - . - - - -
Manufacturing ceeeecsccsccvonsssses 38 4o.0 57.50| = 2 7 7 9 [ 3 [N - - - - - - - - - - - = - = -
esevsee ssseveess 24 38,9 43,00] 13 8 1 - = - - = = = - = - = - 2! = - = - - -

y Hours reflect the workweek for which employees receive their regular straight-time salaries snd the earnings correspond to these weekly hours.

Digitized for FRASER
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ravie a-3: Maindenance and Dower Dlan? Oeocuanlinud

(Average hourly earnings 1/ for men in selected occupations studied on an area basis
in Allentown-Bethlehem-Easton, Pa,, by industry division, May 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | A s s s s s s s [] s ] ] s s [s s s ] s s s s s s s
Occupation and industry division of :::H! Undex1.00 (1,05 (1410 |1.15 (1420 [1.25]1.30 1.3 [1.40 |15 [1.50 [1.55 |1.60(1.65[1.70|1.75|1.80(1.85| 1.90{ 1.95|2.00 (2.05|2.10{2.15{2.20|2, 30
e la |a |a [ |« |- e | |o | [a e |a [« |a [ |= |- O P - - |- [and
.00 1,05 (1,20 (115 (1420 [1.25 12,30 |1.35 1.)50_1. 1.50 (1,55 [1.60 [1465 (1470 (1475|1480 |1485]1.9011.95]| 2400/2405 (2,10 2,15 [2.20]2,30 | over
$
_1.73 -] @} =} o} e} o} 3 1) -1 3116 136 118 | 8 | 19/ 59| 8| Lol 1 1} 1/ 3! 3 -} 6| 2
1.73 - - - - - - 3 - - 3] |33 [18 8 18| S8 8] L9 1 1 1 3 3 - [ 2
1.72 -] = - - - - - - - = 17 2 {95 |23 32 3t 22 13| 26] 25| 11 7 by 6 - 8 1
1.70 - - - - - - - - - - |27 1195 |22 32 3] 12] 13| 6] 14| - 7 b 6 - [] -
1.78 ] el el el el @]l @]l ol al o] o] o j21liy Ll 2] 30| I 4 -t 8¢ 3] al o) <! L
1.85 ~] e} o = =] ] =] = ] «] | ]3| Ll 1] [ [ 4] 234 - 8 3 - -] =] &
1.57 ] | «| @] @] =] = e | @a| @] o | « |18 | - < 1] 1] ] = o e =] | = o | =
1.31 3118 | 12| 3 /13| 6 36 |26 |33 51 919 130 | b | 16! <[ 12| 20! = - = | o] = -] - -
1.36 [ B8 -] = W] 6]35 [20 |20 S| 5] 81 8| k| 16] =] 12] 20/ =] = =] =] =] = - -7 -
1.07 {2/26| - 1] 3 -1 =11 6 |13 - 4|1 2| - - - - - - - - - - - ol = =
1.34 -l e =1 1| - ] 1] 623 -1 3| - -1 = -l = - -l - o | =] - - -{ - -
1.46 2| = ! =12 |18 5125 |33 [65 |57 |64 [37 062 | « | 17| 7] 1| = = - - -] =! = -] - -
Marmfacturing ceceseoveses 1.L7 ] = =20 J3k | b [ (31730 (47 |63 |3 Q77 [ = | 27| 7] <= <«| = = < =] = «] | =] =
Nommanufacturing ececess 1.4l 2| - - 1 L 1|1 2 |35 |10 1 6 s - - - 1 - - - - - - - - - -
Public utilities # ceceescecosccscsorseanacosnnes 83 143 - - - - 3 - 110 2 {35 {10 1 6 S - - - 1 - - - - - - - - - -
Machine-t00l operators, tOOLIGOM seesssesesecsoseeveees| 133 1.77 = el =] o] | =] «| «| <] b| 8| 7|2l 6! 19] 6] 1 37] 7 2| @« S| | o/ «f o =
ACTUTING eecevceceversrcscsvrscsisesnsvccncocne | 133 1.77 - - - - - - - - - N 8 7 1 6 19 é 1 37 7] 32| = S - - - - -
Maintenance men, gepersl Wtility ecvececscesssesssscsss | 199 1.68 o] = | @] a] -] -1 8 7 3 6 |26 126 | 6 |12 25] 25| 22 - - S 8 el 6/ 38 o] = 2
MATLACHUrING evvecererocesoenes vecessseevesces| 131 | 1.66 T e =] =] =] = 3] 5[ =] 6113 24| =0 28] 6[ 22 = < 2f 8] 5] 6 «| =| =] 2
Nommanufacturing sesooee esesssccsssnsae 68 1.7 -| = - - - - 5 2 3 - 12 2 6| 1 7 9 - - - 3 - - -| 218 - - -
Public utdlities # esececcocccsscoscrscncrcscsnse 25 1.u8 -| = -] - - - 5 - - - |10 - 6| = 4| - - - - - - - - - - - -
Mechanics, auntomotive (maintenance) eeeseecssesecescesee) 169 1.? -] »w | o) o) @o| | «| « | « |3 | 2|60 | 3|2 | 33/ 23] 7| e 9 = 8| o| | 6| of 3| =
Mafacturing ceseevssrccccnsss u3 1.83 - - - - - - - - - - 1 - 2 7 3 8 2 - L - 8 - - 3 - 3 -
NHormammfac: essenee 126 1.57 “l @m| @« @a| @«| @i @« »| « [ {3 6| 1|1 20 15 5 = 5| = @f @f ®f = o] af =
Public utilities # ececesccscsscccnsesresccvocees 93 1.57 “f =] «| | = = =] | « || « (37113 8 15| 5| = <« <« @ «| @] o ] o} =
® seessssececsecsscscrocescsnssses| 996 1,68 =] = - - - - 1 (] 9 2 131 2 154 | 32 83| 63 2 - 1] 35 3 =1 1 -
Marmfacturing eessescssesecses csesssscsscnses| 973 1.69 ] @« «] @] «| o« - 6] 9] 220 {258 154 | 32 | 83| 63 & 2| 228 1 -f 1] 35[ 3 - Wl -
Nommanufacturing eseeeee 23 1.52 -] - - - - - 1 - - - 110 8 - - - - 3 1 - - - - - - - - -
Public utilities # ceseieecrrecosecresccacccocsns 22 1.53 s o] @] @] @] @l «a] =] =] « |10 8| «| = - = 3 1 = = ef - ] = e e =
8 sceevsecssesavesvsvensesacesssccscecnsacanse 20 1.72 = = - - - - - - - - - - 1 1 2] 10 -] = - - = - - - - - -
Mamafacturing eeecceesessos cesecesssscscesesaen 20 1.72 - - - - - - | - - - - - - 1 1 2] 10 6 - - - - - - - - - -
16, 1,5 | 20| o | | 2| «| 71 31130 (2| 8] 3 2138 | 2| o o 4 o 2 o o «| 8120] =] -| 8
169 1.50 20| «| «| 2] «] 7] 2|30 2| 8] 3[ 238 2 - =] b4 - 2] - e« «| 8] 10 -1 -] 8
92 1.69 =] o[ @] af @) @] «f «] -] 3} 3128 | i -]20 3 2 1, 1 1| 1 2 2 =] | =
86 1.7l - - - - - - - - - - 1|26 3 - 16 3 2{ 1 3 1 1 2 2 - - -
Pipe fitters, maintenance . 165 1.79 -] - o = | o| «! = | | =127 115 120 [1}4 L 17 5 - 49 - - - 2 -] Ll 4
Manufacturing seeseeesss 165 1.79 - - - - - - - - - - |27 {15 10 [ L 17 HEE - u9 - - - 2 - 4 N
Plumbers, maintenance e.. 13 1.63 | - - - - - - - - - 1 3 5 - - - - - - - - - - - - -
Manufacturing eeecsses 13 1.63 -] - - - - - = - - - 1 3 5 - - - - - = - - - - - =
Sheet-metal workers, maintenmce sesssgsssassses 53 1.77 = o| @| | = o]l =] o | w| «[ = % L] = o @ o @i = 2l 17 8 3| 3| 1! 1| =
MaNULACUUNINE coecascraronsoecvessscsscssnrsscsacsee 83 197 e e @« o] e« = @] o] =] = L] - o e - - - 2b 71 81 3] 3] 2f 17 =
- m 1.96 = = | =] = =] o] @«| @) «| «o| @} « | 4| 27/ -] 16| 22| 2} 2 -1 21| 2] -i12] 22| 16
Manufacturing .oceesecevrceccsesssssoscoccersrssoncs 1.96 -] - - - - - - - - - - - - N 17 - 1 22| 21} 2 - 1 1 -[12] 217 16
%/ Excludes premium pay for overtime and night wotkv. Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa., May 1952
2/ wvorkers were distributed as follows: 18 at $.70 to $.75; 5 at $.80 to $.85; 1 at $.85 to $.90; 2 at $.90 to $.95. U.S. DEPARTMENT OF LABOR

¥  Transportation (excluding railroads), commmnication, and other public utilifies.
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Table A-k: @wdalial, WGM,M 34W¢¢9 OWM

(Average hourly earnings 1/ for selected occupations 2/ studied on an area basis
in Allentown-Bethlehem-Easton, Pa. s by industry division, May 1952)

I NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average 3 s s s [ s s ] s s s s s s s s s 0 s s s s 0 s s s

Occupation and industry division m"{.n m ’nd.ex 0.750.80|0485/0.90{0.95/1400[1405]1.10|1.,15|1+20{1425]1430|1.35| 1. 40] 1. /15| 1. 50 155| 1.60] 1.65 L.70| L+ 75| 1.80] 1.85] 1.90] 1.95| 2.00
- - - - - - - - - - - - - - - - - - - - - - - - - iand

P75 80| .85] 90| +951.00]1.05]1.10|1.15(1.20]2.25|1.301.35 (140|115 1.50|1.55! 2 .60| 165 1.70|2.75] 180 1.85] 1.90| 1.95] 2.00] over

Crane opsrators, electric bridge (under 20 tons) . 8l 1.56 - - - - - - - - - - - - - - - 12 8 - - - - -
MBNULACTUTANG ¢evossaersseosorssssessosasancsnsones. 63 | 1.58 -] =] = - = | =] = | = | = = | =] =] =] =] = =1 12| =] 7] =] =] =] =] =| =
Janitors, porters, and cleaners (men) .ecvcessessesess 900 1.13 ol | 66 32 | 41 |51 |2 |67 | SB[ 9 [ 59 [29) |15 L |13 5131 - - - - - - - - -
Manufacturing ecesesecesvescosasscercscavrsascscers 707 1.20 - [ 39 -] 28 [12[37 26136253 |7 |5y [247 |14 112 s| 3 - - - - - - - - -
Nonmanufacturing eeeesss T I U W90 [ss 27| w2 | bi2s| 7| 5| S5 {Wj 8 L| 1] 3| 1| | «| =] «f =] o «f «f | = =
Public utilities # seceseseccccsrsscsosossresses 37 | 1A - =] el <« Wl 2| 2| 4| S| S |W|L| 2| «af af «f af| «| «of =| «f o «| | «] | =
Retail trads 3/e.ceerse 72 92 1| 6| - 7112 -120 1 3 -] = -] = 21 1] 3] 1] - | = el @] wl o] @] w| o =
Finance #% ceverens sssecrsescasnsesser 23 .86 2 5 N 3 5 3 1 - - - - - - - - - - - - - - - - - - - -
SOIVICO8 sscvorsnsnnssscsssonrescrsorsonnessstes 53 W5 | 34| 8 - 1| =| =} 3 -] «{ =! «! 7 | @af | «| «| «| = el @ =| =| = -l | -
Janitors, porters, and cleaners (women) sesscvesscseece 89 92 5|18 yi2a 1 7116 S 1 1 5 1 b - - - - - - - - - - - - - -
ManufBCturing eveesecococscreseesccrvrssscocscesnce 57 93 ~ | 18 - |17 - 7 1 3 1 1 5 - L - - - - - - - - - - - - - -
NonMANUEACHUIANG eveesesscossssvessssscsanrsscsssese 32 92 5 - N 1 - 118 2 - - | 1 - - - - - - - - | - - ol = -
132 134 - b - - - - - - - 2 5 4 8 | LS 2 | 12 - - - - - - - - - - -

75 [ 1.39 - - -] - - -] - - -| - 2 113 [ 4 2|12 - “] -] - - - - «| =] = -

57 .27 - & - - = - - - - 2 3 3| LS - «| =| = - - - - = - - =1 = -

37 .24 -| L - - - - - - -] 2 3 3|28 - - -] = - - | | = - -| = = -

Packers (men) ecesreserecoccersscesesescsscaveccassncs 299 1.12 - 4 {12 6 112 112 [ 75 {38 |27 j12 | 2 312 j23 |15 - 1 - - - - - - - - -

Mamufactiaring sesecesssscessrsevssscsnscssescccssee 290 pISEY - L |12 6121275382212 25 324 |23 |15 - 7 - - - - - - - - -

Packers (women) eseescessesscssvscscessessvssssosnosss 79 {107 -112 2 -1 2112 {12 -| =i =27 132 -] @] @) @ = - = | =] = a|l o] =) | =
Manufacturing eecesesscesssscocsssccsssrccnssescoss 79 1.07 - [ 22 2 - 212112 - - - |27 [12 - - - - - - - - - - - - - - -
Receiving clerks ceesessesesecccecercncrsccerennsnsane 123 143 - - - - - - - 2 - 9 - 1218 |12 (18| 22 5 Liw -] 20 3 - - - - - -
105 | 1.b5 -] =] =] =] = -] «] «! «T 4| -]28 112 9|22} 3| 4|11 -| 2] 3 -] @ =] o = -

18 1.28 - ® | - o] 2 - 4 - - - 9 - 2 - - - - - - - - I -

secsescevesnasns 95 | 1L.49 - = - - - - 3 5 - - 9 9118 - S - 3 5 el 3y 23| - i o o -

vesersessseersse | 63 | 1. - <] =1 =« = -] 3/ 65| =| =| 9] 9] 2| = =] 3] 3] =] 3| 2Ll =] =] = =] =

Nonnanufacturing eceesec.socsssssossessssssossvansre 32 1.46 - - - - - 3 - - - - - - - 16 - - - 2 1 - - - - -
Shipping-and-receiving clorks evessssecccsscvecssssese | 175 | 1oli3 ! o| @| «| @] 1| «| «| o 61| 9[22 (26| 2] «[62]| 1| 9| 7! w! al 9| w| af o =
Manufacturing ssecesecvess . 143 1.45 - - - - - - - - N 9 [ 10 | 29 5 F - | 58 1 9 7 - - 9 - - = -
Nommamufacturing eeees evesrsscccnoesvese 32 | 1234 | - | @] =] 1| «| «| -] 2 - X4 -2 | = 4} =| = | @] ®| o @] o e« =
Wholesale tr2de .seeeseseesscecsscossssssccssnse 20 1.37 - - - - - - - - - - - i - |22 - - N - - - - - - - - - -

See footnotes at end of table, Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa., May 1952

% Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

## Finance, insurance, and real estate, Bureau of Labor Statistics
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Table A-4: @udoJial, WGWW,M sW awpdw-eodw

(average hourly earnings 1/ for selected nccupations 2/ studied on an area basis
in Allentown-Bethlehem-Easton, Pa., by industry division, May 1952)

:

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | A s s s [ [ s 3 s 3 s (s _fs s _Is s _ s s s ] s s s s
Occupation and induetry division wotars .:::Iﬂn’p I;mie 047510.80{0.85/0.90(0.95{1.00{1.05/1.10(1415|1420{1+25|1.301.35{1.40| Lok5| Lo 50| 1455 1+60| 1,65 1.701475 (1480 1,85 [1s90 (1495 2.00
- - - - - - - - - - - - - - - - - - - - - - - - and
P75 | .80] 85| .90| .951.00[1.05]1.10/1.15]1.20|1.25|1.30(3.35 {1410 | 1.5 1.50|1.55( 1.60] 1.65| 1.70] 1750180 [1.85 [1.90 [1.55 |2.00 |over
$ |
1,31 2 2 1L | 31 15| =] 19 8 152 1179 | 39 19 3] 38 (1% - - - - - - - -
1,31 -1 2| | 2] 15 «| 25| 8] 39!129 (228 [37 (243 [ L6} 61 | | 3| 35(150] =] | ] e <] o] <] =
1.28 2| - «f11 - <} 4| o] bj23|51] 21200 19)19) 5; «| 3| «] e < = - - = e -
1.30 - - - 8 - - - - - 1 2 -] 91 3 s - - - - - - - - - - - -
1.29 | =| = 3 o | 4] =| 2|20 k| «{70| | | 5| <] 3| | | =} = T e e
1.27 2 - - - - - - - 2 2] Ls 2| 40| 12| W - - - - - - - - - - - -
1,50 - - - - 6l =129 2826 17| 20 1209 | 55 1220 (22k 1197 | 86 | 2k i 35 (108} 171 - 8 - 9l 21! 89
1.47 - = = = - =~ 1| «! 8 - 613613513 kxl123] 63! 14| 29 93| 11| = 2 e = = -
1.52 | o] =) - 6 = 18)18 | 8|17 1| 73] 20209 |183| Lk| 28] -| 6 60| =) 6| | 9i 21| &
1.3 | @] | = o @ @| | @| @] L] 1| @] @|133] 31| 5| e e w] o o @ @ o o «
1.61 el o @ = - =] 9 2 - 8| 8| 6(100| ho| 22} 4| =| = - - - - o = = e
Retail trade 2/................................. 1.52 - - - - - - 9 - -1 28| WUy 9| 10 1 2 - é 8115 - - - - - -
Truck drivers, light (under 1% tons) sssecevsasescssss 139 | 1.32 o] o =] = 6| =« 15| 6120! 6| ~| 8|2 |26 25| 3[26| e 6] 7| 1] e o e = = -
€5 1.37 =] =] =] =] <« =] 1] =] k] =] =] = 1] 16 2 2T 2| <] = <] I < = <= < = =
1,27 !l o| =] = 6 ~| 1| 6! 6| 6| =| 8| =| =} | L| | | 6| 7| @ @] o o o o =
1,38 - - - - = - L 2 11l 8 101 | 29 ( 83 771 25 3( 29 - - - - - - - -
Marmfecturing eeesseccoseens 1.2 o] =] o| = o o w] =] 2[ «] «1 36| 9[63]122] 551 19| 3| 29| o o =] =] o <« < =
Nonmapufacturing ssecsecoe 1.3h - - - - - - N 2 2! 11 8165( 2| 2| 92| 22 6 - - - - - - - - - -
Wholesale trade eee 1.36 - - - - - - k 2 2 - 8 8 6] 20| 4O 12 L - - - - - - - = - -
Betail trade 3/eeecceescesrciescacscccctrccnnces .27 el o] =i = o e] @l @i «|11] 256 2W] ] B8] =| 2| | ol @] @] @ @ <] o o =
Truck drivers, heavy (over L tons, trailer
% Sesiectecesvanesiuseetstosararasssasrsennsssee 176 | 1.82 ol of = - = of =| o] 2| o| @ o] o] 724 21 ] 23] wl| o} 8! 10| | 8] of of 3| 8
Manufacturing ceecececes 39 | 1.54 - - - - - =] = - 2 - - - - 7 - -! 18 - - - 10 - 2 - - - -
NOrmAIMLACtUTANgG seecosssvsessssossesvonrcesennroes 137 | 1.90 “| | | - of & @ «f @ «f | o| «f = 22| 5| | < 8] < < 6] < 9 3| 83
-
Truck drivers, heavy (ever i tons, other than
trailer #; 337 | 1.57 o] o] a| = o | «120| | «|32| «i32[53| k| S6] «f 6| | <l160] of | o o 18] 6
Mamfacturing 100 | .2 - - - - - - - - - - '3 - 12| 16 L] 96 - 3 - - - - - - - - -
Truckers, power (fork-1ift) 170 | 1.49 ol o w| = o w| «| @! o} w!| «| k!l 30!/ 855}] «f 2] 3 jﬁg 33| @ @ @ o e e =
Mamufacturing eeeseccscecnce 157 | 1.50 o o] @« = = e o] o] @ =] «f L[ 28[ 8| «| 1] 3] 3| o[ 33] «f = = = = = =
t an" fork- o ! 1.53 - - - - o - - - - - 1| - Ll 3k -]l 1 1 -] 10} 17 - - - - - -
Mafacturing eeeceseesosseasees W31 1.56 - - - - - - - - - - - - - 1 - - 1 - 10 17 1 - - - - - -
1,13 1510 -] 32 5l 20| 35| 8 | WB3i16l 1l 77112 6| | 2 | - el = w o e e = -
1.17 - -] =24 5120015 781 33]16( 51| 31| 76| 12 6] 1h| 2] =] =] e = = e =] = < =
o1 15 | 10 - 7 - | 20 2| 10 - - - 1 - - - - - - - - - - - - - -
20 | L| o] =] af of =] 6} =| 6] o] «l =l 1| o] | =] @] @ o o] | o o « < & =
86 | 11| w| @ = -l =] 2 2| b @] | @of = @] @] o = w] o] @ o ® @ e = o =

Excludes premium pay for overtime and night work.

Excludes department stores md limited-price variety stores.
Includes truck drivers not shown separately, for whom size-of-truck classification was not available,

g Study limited to men workers except where otherwise indicated.
*

Transportation (excluding railroads), communication, and other public utilities.
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B: Characteristic Industry Occupations

Table B-35: ”M .’m v

Digitized for FRASER
http://fraser.stlouisfed

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

verage $ 3 $ S 3 3 3 $ s 1] s s s $ s $
Occupation g/ Nn:llb. Ahum-ly (;.85 0'.90 8.95 i.OO ;.05 {.10 1,15 [1,20 [1,25 {1430 (1435 [1.40 (1445 [1.50 (1655 [1.60 [1.65 (1. 70]1.75]|1. 80| 1.85]| 1.90[ 1.95| .2.00 ’2.05.2.10
workers | eamings [ and - - - - - - - - - - - - - - - - - - - - - - - - and
] .
‘y «90 | 951,00 1,05 1,10 [1.15 [1.20 [1425 {1430 (1435 [1.40 [1.45 |14 50 {1455 [1460 (1465 (1470 (1.75(1.80[1.85|1,90! 1.95| 2,00| 2,05/ 2.10] over
$ .
Assemblers, class A lyfa ..... 159 1.67 - - - - - - - - - - 1 3 9| 12| 47 71 1 8 - 6| =] 1 - 2 - 2
Assemblers, class B i/a .. 67 1.55 - - - - - - - - - - 3] 16| 11 9 1 8] 10 2] 6 -l =11 - - - -
Electricians, maintenance . 23 .64 - - - - - - - - - - - 3 - 2 2 9 2 3 - - | - - 2 - -
Inspectors, class 4 b/a ..T.... 27 L3 | | | | =] =[] =|=]=1i=1-= =0 =1 -] <[ 8| Wt 1] 2] -« 30 =}~ - =) -] 2
Janitors, porters, snd cleaners /e cecevieersincienes u2 1.17 In - - 2 8 - 6 |10 IN - N - L - - - - -| - - - - - - - -
Machine-tool operators, production,
class A L/&y 5/ cieveiniiiiniiineriiineneecniiieenees | Sh2 L[ | o =] =]t ]l |<«]- S| 6] 2| 21| 8| 38 86| 15| L7 | 99/ 18 8 Ly 4| 2 2
Drill-press operators, radial, class A L/ 36 bl | =~ | = | =« =t o] = = | =] | « -1 L| «| 4| 4| 71 3| 1} 1 1 - - -l 1| «| -
Engine-lathe operators, class 4 L/a ...% 13 67 | = = | =] =t =) ] «)=]=7- -] =) =| 3 34| Wi 24| 8] k| 23] 1] 2 R
Milling-machine operators, class A L/a Th 1.77 - - - - - - - - - - - - - - - 5 6| 17( 8 29 612 - - 1 -
Turret-lathe operators, hand (incl
hand screw machine), class A L/a eoeeenceiiseanns Ul L7 | - | - - - - - - - - - - - - s 4| 6 6 9l &4 10/ 1 - 1| - - -
Machine-tool operators, production,
0lass B L/a, 5/ ceerriecirncoiinnseniicnrienaioienees | 250 sy [ -f - | | =) -) -] -12|2| <1710 34| 3| 51| 19| 51| 18| 15| § 2l 1§ - - -] -1 -
Drill-press operators, radial, class B ya vee . 1 1.43 - - - - - - - - 2 - 2 - é n - - - - - - | - - - - -
~lathe operators, class B b/a ...l...... . 59 1.55 - - - - - - - - - - - Li 1| 19 1| 18 L -l 2 Al -] - - - - -
Machine-tool operators, production, class C yb . . 37 1.45 - - - - - - - - b 2 7 I 6 7 L 1 1 1| - - -] - - - - -
Machine-tool operators, toolroom L/a e...... . 21 1.48 - - - - - - - - - - - 2 N - I - 2 2 = - =16 - 1 - -
Stock handlers and truckers, h. @ eevecrcerrcacenss 33 1.28 3 - - - - - - 3 8 6 1n 2 - - - - - - - - -] - - - - -
Toolwand=die makers (other than
tool-and=die Jobbing shops) B/a cevecerriererenunens 9 wn|-|-J-|«|l-]|-|-]-1-]-+- -l - -] - | 2| 2| 2| - 3l - - S B
The study covered establishments with more than 20 workers engsged in the manufacture of nonelectrical machinery (Group 35) as defined in the Standard Industrial Classification Manual (19LS

edition) prepared by the Bureau of the Budget; machine=tool accessory establishments with more than 7 workers were also included.

2/ Data limited to men workers.
Excludes premium pay for overtime and night work.

Insufficient data to permit presentation of separate averages by method of wage payment.

(2) All or predominantly time workers.
(b) All or predominantly incentive workers.

5/ Includes data for operators of other machine tools in addition to those shown separately.

.org/

Federal Reserve Bank of St. Louis

Data relate to a December 1951 payroll period.

Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa., May 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics



C: Union Wage Scales

(Minimun wage rates and maximm straight~time hours per week agreed upon through collective bargaining between
employers and trade-unions. Rates and hours are those in effect on May 1, 1952 in the three-county area.)

‘tatle c-15: Building Condtruction table 2051 Bakeried - Comndinued Tage C-4ls .l'ocd ‘7m4d

‘Rate | Hours Rate | Hours Rate | Hours
Classification per per Classification per per Classification per per
hour | week hour | week hour | week
Bricklayers seecessssosssccescccrsscossescacs [$2,900] 4O Cake department: - Continued Operators, bus and trolley:
Carpenters «oeeee vesensess | 2,330 kO Wrappers and icers:
Electricians oeves Lo First 3 months ... cevees. |80.965 kO Firat 6 monthe ceececes bl
Painters ceeese Lo APLEr 3 mONLNS ceccvcvecscrncsssonsesss| 1035 UO Lk
Plasterers Lo . After 1 JOaT sscevccaccssecscocsasancecess | 1.400| bh
PlLumbOrs eevevess . s tg
Building 1abOrers seeeeceescsecccssssssssssse . ‘n.
€ Table G-2082: M ﬂa .L)W
PR
Rate | Hours
Classification Pouk | oy tabte ci2:  Molortrack Driuerd
Table 2053 BW Apprentices, brewers': % o«l |;= o124
First JOAL ceveeseccccoravsccacaseccsesces $60,00| 4O
Rate | Hours SOCONA FEAT seescccsccsccseccscrcssvocsase | 62.00| 4O
Classification per per Bottle house: Rate |Hours
hour | week First men .... 69,00 Lo Classification per per
All other men ..... .| 66,00 L0 hour |week
. Bread department: Brewing department:
" Bake shop helpers: FATOL MOD seeevoesrcnrsssossssessasscseses | 70,00| LO
Agreement A ceecsevcccncocsvoncocecsess ($1.295 LO All other men 69.00( L0 Conatruction contractorss
Agreement B ...eeesvecrsecsccvenencenas| 1,320 LO COOPOI'S sevecorsvesscscsssosscrnsscsnscsncsse | 63.00| LO Concrete mizers .... 1o

Dividers: Wash-house: Dump trailer drivers Lo
Agreenent A voe.ssreccrsssccsescoseenes | 25| LO FAirst MO0 coveessoscscssscososesanccoscese | 68,00 LO Euclid drivers ... 10
Agreement B sucevecerscccacescrscarsses | 1,400| 4O A1l other men 67.00| Lo Truck ATivers ... . e 10

Dough mixers: Briment SLOTeS eesevessscccscsssrccssoseses| 1.LU30
AGreement A cecosecscrrcoscrcrccnsonnes 1.](:95 ho Dep L e
Agreenent B socvoecesccccrccssacosvscce | 14600 0 ) .

Dough mixers' helpers: Table C-27: p/u«.&ny
Agreement A covessreecesscceroccrsoanse | 1365 4O -

Agreement B ...ecci0ssissenssccsscasess | 1480 LO Rate | Hours

Molders : Classification er or
AGremuent A coceviorcsscnsesssssonsnens Lo 5..1: S.Qk Table C-5411 (}‘/wmq Storned
Agreement B Lo

Ovenmen ...... Lo Newspapers:

Packeras Machine campositors: ¥ate | Hours
Agreement A coevevesessesssnscosacasess| 1.420[ 4O DAY WOTK seecosseserancessocssascsasesss $80.00(37 /2 Classification per | per
Agreement B .ocseccsescescanscrenssnses| 1340 4O Night WOTK sveeccsneseccrsenscnsascssses | 88,0037 1/2 week | week

Packing room helpers: Machinists, composing room: ’

Agreamont A coveeesrrorocsncccccscesase| 10295/ U0 DAY WTK coevosececses 37 1/2 Clerks:
Agreement B cevsvssee 1.280] Lo Night work 37 1/2 First 6 months .. $42.00{ L8

Roll boxers (women) . 1.115| 4o Mailers: Second 6 months . L5.00| L8

Wrapping machine: DAT WOTK eovessaccceraccvanscnanssascsss | 610037 1/2 Third 6 months .. evescansesses | 19,00 48
AGroement A sieseevescesesescrserescess | 1,420 4O Right WOTK ceceeesvoesccveocrcacensesess | 70.40[37 1/2 After 18 MONthS secasscveressccsecacsseoses| SUa00| L8
Agreement B ..esveececccscsvecscaceesss | 1.U00[ k4O Photoengravers:

Cake department: DAY WOTK seoveesceseoseesscscensassesses | 80,0037 1/2 Department heads:

Cake decorators seseeevssvcserasvscesesess| 1.1651 1O Night WOrk sesesesecsceosssscasassscness | 88,0037 1/2 First 6 MONthS secesseveocosscrcsrsvonccses 48

Cake decorators' assistants .. . 10851 L0 Presamen, web presses: After 6 montha ... L8

Cake depOSitors sesecssssecees 1.LbS| LW Day work <... 37 1/2

HOLPOrs eeveesrsss 1.2951 Lo N¥ight work 37 1/2 Produce department:

Ingredient scalers 1.Lbs| Lo Stereotypers: FArst 6 RONLHE sesecescosccasscssersaccases | 69,00 48

MiXOrs veveescecncasccnnes cesnnns 1.495| 4o DAy WOTK +sasevecsscecscssesassescenanss | 80,00{37 1/2 After 6 MONthe eceeesssesvcoscccsasssassoce | THe00[ L8

OVENREN eeseovsesessnsnsosnassosssssssases | 1.UIS| KO Night WOTK ceesesescsscesscsrnacseacsess | 88.00{37 1/2

Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa., May 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



D: Entrence Rates

Table D=1t Muu‘mam gm R@t@‘ #ﬁ- plant MMM v

. w
Percent of plant workers in establishments with specified minimum rates in - E' Supplementary age Practlcc,
Mamfacturing
. establishments . . o Yy
Minimm rate (in cents) AL ith ~ Pblic | Wholesale | Retail | o Table E-1: 34(#‘ .‘DW Providions
industries 21250 | 251 or | utilities® trade trade 3/ | "eTVices
workers more
uorkers Percent of plant
vorkers employed
on each shift in
All establishments ........... 100,0 100.0 100.0 100,0 100,0 100.0 100.0 shift differential all manufacturing
industries
Under 45 veerevnerioconncanns . 0.3 - - - - 4.8 4.0 -
Over 45 and under 50 ... . 3 - - - - - 21,2 24 34 or
Over 50 and under 55 . . .1 - - - - 1.0 - shift other
60 teiriiiinennnnas . 3 0.2 - - - - 14.8 shift
Over 60 and u.nder 65 3 - - - - 3.0 7.8
Over 65 and under 70 . . 3 - - - - 6.5 -
70 .. . 1 - - - - - 7.9 Percent of workers on extra shifts,
75 . . 22,9 1.9 11,4 - 37.8 32.5 30.3 all establishments ......... Ceveenae . 15.5 Te5
Over . 2.5 - ha2 -~ - 3.9 -
80 tirrrerarenrinennas . bad 9.5 1.1 5.7 - 3.9 10.2 Receiving shift differential ....... 13.9 7.2
=5 . 3.4 8.0 - 2.2 7.5 10.1 -
Over . 1.9 2.4 1.6 - - 43 - Uniform cents (per hour) ........ 11.3 7.0
W ereeiiiiiiiiiaeen . 2.4 5.3 - 2.7 5.7 8.2 - . . 7.3 -
Over . 1.0 - o3 21.4 - - - 2.1 -
D5 ereeerreireeaaennrs . .5 1.4 - - - - .6 5.8
Over . .9 - W7 13.3 - - - - .3
100 teveeencnninenansans . 1.7 1.3 1.5 - - 8.7 - .8 -
Over 100 and wnder 105 . 5.6 - 10.2 - - - - - .2
105 toviennnnnnnnns eeens . Jd 3 - - - .8 - .5 7
Over 105.and under 110 . . 1.9 1.3 2.1 7.2 3.2 - -
B . 4.9 4.2 6.4 - - - - Uniform percentage ........ ceeren 2.6 2
Over 110 and under 15 ., . .3 .8 - - - - 3.8 5 pereent c..vvaan 9 -
115 cieenennnenns . 2.2 1.3 2.2 9.0 - 504 - 10 percent .. . 1.7 .1
Over 115 and under 120 . . 3.3 7.2 1.3 4.8 - = - 25 percent .. - .1
JR0 veeneenvennienninoes . 2 5 - - - - -
Over 120 and under 125 . . 42 - 7.3 4.8 - - - Receiving no differential .......... 1.6 3
125 civanennanns . 1.0 - 1.9 - - - -
Over 125 and under 130 o - - 10.8 - - -
130 cieerininiinnennns 5.6 2.2 8.8 - 5.3 - -
Over 130 and under 135 . 21.8 - 39.0 5.0 17.9 - -
135 ciiiennnieieeeianes 2 - - ba2 49 - -
Over 135 a.nd under 140 . 2 - - - 15.1 - -
Over 140 c.vennns vees 2 A - 3.4 - - Occupational Wage Survey, Allentown-Bethlehem-Easton, Fa., iy 1952
U.S., DEPARTHENT OF LABOR
Establishments with no Bureau of Labor Statistics
established minimum ...... e 4.6 11.8 5.5 2.6 6.9
1/ Lowest rates formally established for hiring either men or women plant workers other than watchmen.
2/ Excludes data for finance, insurance, and real estate.
Excludes department stores and limited-price variety stores.
*

Transportation (excluding railroads), commmunication, and other public utilities.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



ravte £2: Scheduled Weekly Howurs

PERCENT OF OFFICE WORKERS }/ EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Weekly hours * -
Publi h . . . - . i
e s | Masutacturing (Fublic, Wholessle m.uz trade Finanoe Services e iea 3/ | Manutseusing rblie, Wholesale Retail gz/-da Servicss
All establishments .cccovsvacornccocnoae 100.0 100.0 100,0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,90
Under 35 NOUPS sosrrsvccoscosononssoarns 1.0 1.3 - - - - - .2 3 - - - -
35 ROUPS svsncvococssscoonceonas 2.8 .9 - - - 33.1 - - - - - - -
Over 35 and under 37} hours .2 .2 - - - - - .1 - - - - heo
37 hours sevveececineanane 8.4 6.8 2L.3 26.6 - 2.1 - 9 1.0 - - - -
Over 37} and under 4O hours 6.1y Sl oh 9.6 T 16.0 Le2 .9 1.0 - - 8 -
U0 hours eevevevessosessasncns 69,1 6k 78.3 Llie2 20.3 48.8 29.5 78.8 8u.2 71.3 50.7 12,1 343
Over LO and under Ll hours ... .es 8.5 8.3 - 7.5 33.1 - 15.8 1.5 - - - 28.9 8.4
Ut ROUP'S severncsresscocerrceossvoccnses 3.4 o7 - 12,1 2744 - 50.5 8.9 7.4 - 23.6 36,0 .3
Over LL and under L8 hours eceeecesscees .2 - - - he6 - - 2.9 2.8 - 9.8 1.5 7.9
4B NOUDS sovereerreresraroncncencecanns - - - - - - - 3.3 Lol 19.8 Le2 12.8 .2
OVer LB NOUL'S eieccvcrcrcrncsacoannsnene - - - - - - - 2.5 1.9 8.9 1.7 7.9 -
Data relate to women workers.
Excludes departiment stores and limited-price variety stores.
Includes data for industries in addition to those shown separately.
*  Transportation (excluding railroads), communication, and other public utilities.
#* Finance, insurance, and resl estate.
rable 2-3:  Paéd J/n/«{aafd
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Number of paid holidays )
inde ies | Manufacturiag | Fublic, Wholesale Rnui,tude Financa®* Services indesbries 2/| Manufasturing | Public, Wholesale mui)nd. Servioss
All establishments ...vccevsevivcocansons 100.0 100,90 100.0 100.0 100.0 100.0 100,0 100.0 100.0 100.0 100.0 100.0 100,0
Establishments providing paid holidays .. 97.k 97.9 96.1 100.0 97.L 99.6 S0.1 6Le3 63.1 91.1 88.3 T2k 2%.1
140 5 da¥s covcnsenceacavcnsssrsancons 1,5 1.9 - - 1.5 - - [ L.l 15.6 - L.9 -
days ceeene 1.8 2 - - - - - L0 Leé - - - -
6 daye eeeecsee 70.1 8L.8 3.0 36.1 59.9 3002 k1.0 46e7 k9.2 - 3.7 k5.7 28.7
6k days ..... 3.5 302 - 1.6 13.7 - - .1 - - 9.8 - -
7}day- PR Se2 3.7 6.5 32,1 3.3 - el 5.1 3.9 Ul 21.2 16,5 &
o5 - - 2.8 9.2 - - - - - - - -
8 days seeess 9.3 L9 65.5 7.6 T2 19.4 - 2.8 L2 3b.7 17.7 L7 -
.1 - - - 2.6 - - 3) - - - % -
S days ¢ovvan 2.4 (67)] 2l.1 9.8 - - - 1.2 .1 26.7 L.9 - -
12 days . ‘ N - - - - 10,2 - - - - - - -
13 days +e.os 2.L - - - - 39.8 - - - - - - -
Establishments providing no
Paid ROlAdays ceecvvercornresssssscanse 2.6 2,1 .9 - 2.6 oL L9.6 35.7 3.9 8.9 11,7 27.6 70.9
%/ Excludes department stores and limited-price variety stores. Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa., Mey 1952
Includes data for industries in addition to those shown separately. U.S. DEPARTMENT OF LABOR
Less than .05 of 1 percent. Bureau of Labor Statistics
Transportation (excluding railroads), communication, and other public utilities.

#* Pinance, insurance, and real estate.

Digitized for FRASER
http://fraser.stlouisfed.org/
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Table B-i:  Paid Wm&ond (Bormal Prouisions)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy ]
indosiries | Maoufaeturing | B, Vraaa'e Fetaljtpade | Pintoce® Berviss ‘nd"“""A‘u 2/| Mantactoriog uilitiess T Wy Bervices
All establishments ....... trerrasseaasann 100,0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0 100.0 100.0 100.0
1 year of service
Establishments with paid vacations ...... 99.4 99.6 100.0 95.6 98.3 99.6 100.0 97.5 98.0 100.0 97.4 96.3 75.8
1 week ....... . . Lh.7 35.7 100.0 €9.6 85.9 19.0 7.8 92.6 92,8 100.0 9.7 95.0 5.4
A - Sh.7 63.9 - 26,0 12.4 80,6 25.2 L.9 5.2 - 17.7 1.3 N
Establishments with no paid vacations ... .6 b L.y 1.7 A 2,5 2,0 2,6 3.7 24,2
2 years of service
Establishments with paid vacations ...... 99.4 99.6 100.0 95.6 98.3 99.6 100.0 97.5 98.0 100.0 97.4 96,3 75.8
1 week ...... 28.3 27.9 16.3 50.7 65.2 - 4.8 71.3 73.1 32.0 67.1 72.0 75k
Over 1 and under 2 weeks tesesesean 1.1 1.4 - - 2.2 - - 11,3 12,7 - - 9 -
2 WEBKS tuiiiiitiietriieiiieiiiiiinies 70.0 70.3 83.7 uh.9 30.9 99.6 25,2 1.9 12,2 68.0 30.3 23.4 A
Establishments with no paid vacations ... 6 4 L.h 1.7 A 2,5 2.0 2,6 3.7 2.2
5 years of service
Establishments with paid vacations ...... 99.4 99.6 100.0 95.6 98.3 99.6 100.0 97.6 98.0 100.0 97.4 96.3 82,6
1 Week vouinrnennnn 7.2 b7 5.8 28.6 30.9 - Lé.S 16,0 13,5 1.2 L2.6 b7 57.6
Over 1 and under 2 week: s . W1 - - - 2,2 - - .1 - - - .9 -
2 weeks ...... 90.8 94.9 94.2 67,0 65.2 76.9 53.5 81.5 8L.5 88.8 5L.8 50.7 5.0
Over 2 and under 3 weeks .. W3 - - - - 5.1 - - - - - - -
3 WEBKS L..ivereerrrccriiransiienen 1.0 - - - - 17.6 - - - - - - -
Establishments with no paid vacations ,.. .6 A b 1.7 b 1 2.k 2,0 2.6 3.7 17.4
15 years of service
Establishments with paid vacations ,..... 99.4 99.6 100,0 95.6 98.3 99.6 100.0 97.6 98.0 100.0 97.4 96,3 82,6
) WEOK suesrvnressnsacastissoinacanins 7.1 LS 5.8 28,6 30.9 - L6.5 15.5 12.9 1.2 L2.6 Lk, 7 S7.6
2 WeekKS ..vveescarnns 67.4 73. 22,9 59.4 61.1 7.8 53.5 9.3 72.9 L8.L 37.1 Lh.0 25.0
Over 2 and under 3 WeekS .......coesees - - - - - - - 1.3 1.5 - - - -
3 WEBKS t.i.iiiieniirannn Vesssrennne 24,9 21,5 71.3 7.6 6.3 27.8 - 1.5 10.7 Lo.L 17.7 7.6 -
Establishments with no paid vacations ... .6 b Loy 1.7 R 2.4 2,0 2.6 3.7 17.4
1/ Excludes department stores and limited-price variety stores. Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa,, May 1952
2/ Includes data for industries in addition to those shown separately. U.S. DEPARTMENT OF LAROR
% Transportation (excluding railrcads), commnication, and other public utilities. Bureau of Labor Statistics
#% Finance, insurance, and real estate.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



tavte -5 Paid Sich Leave (Gormal Provisions)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Provisions for paid sick leave .
inad s | Manutacturing | Fublic, Wholessle | Retay 4 gade Pinance** Services Mu‘,t"ﬂ_gj Manutecturing | publie, Wholesale et rade Sarvioes
A11 establishments ......ceeauiae terensen 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
6 months of service
Establishments with formal prov151ons
for paid sick leave .. 32.0 38.2 23.6 6.1 7.6 6.4 27.6 2.3 0.1 36.7 15.1 8.7 8.4
Under 5 days ..... 4.3 5.4 - - 5.9 - - ok - - - 7.4 -
5 days ..... 2.3 o 21.9 - - - - 1.2 - 33.5 - - -
6 days .. o - - - 1.7 - 27.6 2 - ~ - 1.3 8.4
7 days . 24.0 32.0 1.7 - - - - - - ~ - - -
10 days . .6 A - - - 5.1 - .3 Jd 3.2 - - -
12 days 3 - - 6.1 - - - 2 - - 15.1 - -
20 days ...veeivonaen 1 - - - - 1.3 - - - - - - -
Establlshments with no formal pl‘OVl.SlOllS
for paid sick leave ,icieeveevsnes veene 68.0 61.8 6.4 93.9 9R.4 93.6 2.4 91.7 999 63.3 8.9 91.3 91.6
1 year of service
Establishments with formal provisions
for paid sick leave ., 37.8 Li5 23.6 7.6 14.8 16.3 33.1 2.7 1 36.7 17.7 17.3 8.4
Under 5 days . .8 1.1 - - - - - - - - - - -
5 days seens. 8.5 11.0 - - 7.2 - - o2 - - - 47 -
6 days civeveniin . .. o - - - 7.6 - 27.6 .6 - - - 8.7 8.4
T ABYS seeeranveveanonarsannns .. 2 - 1.7 - - - - 2 - - - 3.9 -
10 days ... . .. . 2.3 o 12.3 - - 15.0 - 1.0 W1 24,7 - - -
12 days ... ol - - - - - 5.5 - - - - - -
15 days ... 24.8 32.0 9.6 - - - - o5 - 12,0 - - -
16 days ... . 3 - - 6.1 - - - 2 - - 15.1 - -
20 days ...... . 1 - - - - 1.3 - - - - - - -
OVer 20 GaYS ververnseenns 1 - - 1.5 - - - (3/) - - 2.6 - -
Establishments wlth no i‘omal provisions
for paid sick leave .......... RN 62,2 55.5 76.4 9R.4 85.2 83.7 66.9 97.3 9.9 63.3 .3 8.7 91.6
2 years of service
Establishments with formal provisions
for paid sick leave .. . 42.5 50.1 29.3 7.6 14.8 16.3 33.1 5.8 3.4 2.3 17.7 17.3 8.4
Under 5 days ..... . . .8 1.1 - - - - - - - - - - -
5 days ..... PN . . 8.2 10.6 - - 7.2 - - 2 - - - 47 -
6 days .. . b - - - 7.6 - 27.6 K3 - - - 8.7 8.4
7 A2YS suvernnnrereass . 2 - 1.7 - - - - 2 - - - 3.9 -
10 days ... . 1.7 3 5.7 - - 15.0 - 3 - 8.9 - - -
12 days ... W1 - - - - - 5.5 - - - - - -
15 days . .3 o - - - - - .1 1 - - - -
20 days ... . 1.2 - 12,3 - - 1.3 - .8 - 21.4 - - -
Over 20 dayS svuevseceesssnrnersnasans 29.4 37.7 9.6 7.6 - - - 3.6 3.3 12.0 17.7 - -
Establishments with no fomal provismns
for paid sick leave ......vevus 57.5 49.9 70.7 92.4 85.2 83.7 66.9 9442 96.6 57.7 82.3 .7 91.6
15 years of service
Establishments with formal provisions
for pajd sick leave .eiviveversvnieess .. 42.8 50.1 32.1 7.6 1.8 16.3 33.1 6.4 3.4 57.9 17.7 17.3 8.4
Under 5 days ..even. .. .8 1,1 - - - - - - - - - - -
5 days veesereeees .. 5.0 6.3 - - 7.2 - - 2 - - - 47 -
6 days .. .6 - - - 7.6 - 27.6 6 - - - 8.7 8.4
7 days .. 2 - 1.7 - - - - 2 -~ - - 3.9 -
10 days ... 1.1 3 - - - 15.0 - 1 - 3.2 - - -
12 days . a z - - - - 5.5 : - z - - -
15 days ... 3.2 43 - - - - - - ~ - - - -
20 days ..... .1 3/ - - - < 1.3 - - ~ - - - -
Over 20 €ayS .iiviennrncennnnnnonns ves 31.7 38.1 30.4 7.6 - - - 5.3 3.4 5447 17.7 - -
Establishments with no formal provisions
for paid sick leave ......eueenn. verees 57.2 49.9 67.9 92.4 85,2 83.7 66.9 93.6 9.6 2,1 .3 2.7 91.6
Excludes department stores and limited-price variety stores. Occupational Yage Survey, Allentown-Bethlehem-Easton, Pa., May 1952

U.S. DEPARTMENT OF LABOR

v
2/ Includes data for industries in addition to those shown separately.
Bureau of Labor Statistics

Less than .05 of 1 percent,
*  Transportation (excluding railroads), communicction, and other public utilities.
** Finance, insurance, and real estate,
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tav1e 26: Nomproduction Bonuied

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of bonus ] 4 ] .
ind‘f"éﬂ?’ Manufacturing | Fudlic, Wholesale miif-a: Finance** Services industries 2 Manutacturing | Fublie, Wholesale Retnl'!'t/wde Servioes
ALl e8tabLishMENtS coneeiviarovrorsonnes 100,0 100.0 100.0 100.0 100,0 100,0 100.C 100.0 100.0 100.0 100.0 100.0 100.0
Establishments with nonproduction
DOMUBES 3/ sovcvvrcssrasarirrriicesas 7.0 19.7 58 LS.2 88,5 92.1 L8.0 18.3 15.3 9.0 33.4 69.L 33.L
Christmas or year~end seesceesssosess 25.1 19.¢ S.8 45.2 85,0 69.L L8.C 18.1 15.3 9.0 33.4 65.8 33.4
Profit-sharing «.. 1.0 - - - - 17.6 - - - - - - -
Other secccasceres o8 -7 - - 3.5 5.1 - .2 - - - 3.9 -
Establishments with no
noNpProduction DONUSES sesevsesacseeces 73.0 80.3 9ke2 5L.8 1.5 7.9 52.0 8.7 8L.7 91.0 66.6 30.6 66.6
%/ Excludes department stores and limited-price variety stores.
Includes data for industries in addition to those shown separately.
Unduplicated totals
* Transportation {excluding railroads), communication, and other public utilities.
#% Finance, insurance, and real estate.
Tavte £7:  Jdarance and Pendion Pland
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of plan . .
indioiries | Muouiweturing | FPublie, Wholesale Reuynda Finance®s Servioss indusirios 2/ | Masutasturing | Fublic, Wholestle | pogy e Berviose
All establishments ceeeesvescecerscecenes 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,80 100.0 100.0 100.0 100.0 100.0
Establishments with insurance or
pension plans 3/ cevievviniiicniiiennes 88.7 90.5 93.C 81.0 69.5 88.3 38.6 88.1 90.1 91.3 62.3 k.9 38.L
Life insurance ...coveeccnccrecase 157 80.3 7.9 64,9 sl.g L8.6 29.1 69.9 72,2 She3 50.0 62.0 20.5
Eealth insurance . 63.6 754 8.8 k9.3 50.1 26.3 29.1 77.2 82,2 21.1 330 Shel 38.0
Hospitalization ..... 62.9 Theb 8.8 k362 35.5 37.5 38. 73.5 94 21,1 17.9 34.3 38.4
Retirement Pension sevesrecsrsesoncane Sliely 67.4 68.4 L3.5 32.9 70.9 - 57.2 60.4 5043 36.9 3.1 -
Establisiments with no inswrance
Or pension PlAnS seeecrssvrcarerasenses 11,3 9.5 7.0 19.0 30,5 11.7 61.L 1.9 9.9 8.7 37.7 25,1 6.6

Unduplicated total.

1 Mg
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Excludes department stores and limitedeprice variety stores.
Includes data for industries in addition to those shown separately.

Transportation (excluding railroads), commnication, and other public utilities.
Finsnce, insurance, and real estate.

Occupational Wage Survey, Allentown-Bethlehem-Easton, Pa., May 1952
U.S. DEPARTMENT OF LABOR
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Appendix - Scope and Mefho::l of Survey

With the exception of the union scale of rates, ine
formation presented in this bdbulletin was collected by visits of
field representatives of the Bureau to representative eatablish-
ments in the area surveyed. In oclassifying workers by ocoupa-
tion, uniform Job desoriptions were used; these are available
upon request.

Six broad industry divisions were covered in compiling
sarnings data for the following types of cscupations: (a) offise
elerical, (b) professional and technical, (¢) maintenance and
power plant, and (d) custodial,warshousing, and shipping (tables
A=l through A-4). The coversd industry groupings are: manufac-
turing; transportation (except railroads), communiscation, and
other public utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services, Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in esach of these industry
divisions, As indicated in the following table only establish-
ments above a certain size were studied, Smaller establishments
were omitted because they furnished insufficient employment in
the oscupations studied to warrant their inclusion,

Among the industries inwhich characteristis jobs were
stvdied, minimum size of establishment and extent of the area
covered were determined seperately for each industry (see fol-
lowing table). Although size limits frequently varied from
thoss established for surveying oross-industry office and plant
Jobs, data for thess jobs were included only for firms meeting
the size requiremsnts of the broad industry divisions.

A greater proportion of large than of small establish-
ments was studied in order +to maximize the number of workers
surveyed with avallable resources. Each group of establishments

of a certain size, however, was given its proper weight in the
combination of data by industry and occupetion.

The esarnings infarmation excludes premium pey for over-
time and night work. Nonprodustion bonuses are also excluded,
but cost~of-living bonuses and incentive earnings, inocluding
cammissions for salespersons, are included., Where weekly hawrs
are reported as for office clerical, they refer to the work sched-
ules (rounded to the nearest half-hour) for whisch the straight-
time salaries are paid; average weekly earnings for these ocou-
pations have been roundsd to the nearest 50 cents, The number
of workers presented refersto the estimated total employment in
all establishments within the scops of the study and not to the
number actually surveyed. Data are shown for only full-time
workers, i.e., those hired to work the establishment's full-time
schedule for the given ocoupational classifisation.

Information on wage practices refers to all office
and plant workers as specified in the individual tables., It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practice in
question, except in the sestion relating to women office workers
of the table swmmarizing scheduled weekly hours, Because of eli-
gibility requirsments, the proportion actually receiving the
speoific benefits may be smallsr. The summary of vacation and
sick leave plans is limited to formal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
oretion of the employer or other supervisar. Sick leave plans
are further limited to those providing full pay for at least
same amount of time off without any provision for a waiting
period preseding the payment of benefits., These plans also ex-
elude health insurance even though it is paid far by employers.
Health insurance is inoluded, however, under tabulation for in-
surance and pension plans.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS AND IN SELECTED INDUSTRIES

IN ALLENTOWN-BETHLEHEM-EASTON, PA., 1/ AND NUMBER STUDIED

BY THE BUREAU OF LABOR STATISTICS, MAY 1952
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- umber o
¥inimum nunber establishments Employment
of workers in Estimated “Estimated In establishments
Iten establishments total total studied
studied within Studied within
2/ scope of scope of Total Office
- study study
Industry divisions in which occupations
were surveyed on an area basis
Al divisions esccescossscocoocoseconcocoenecsoseccas 21 781 169 11}1,800 60’620 7,710
Manufacturing 800000000 00CPDLISNOD00CP0080800000 21 501 83 97,700 51’370 5’930
Nonmanufacturing escceesccccescesoovceossccoeses 21 280 86 17,100 9,250 1,780
Transportation {excluding railroads),
communication, and other publie
utilities soesccessscosscocoscecccnsscssse 21 33 16 5,)400 h,620 9,40
Wholesale trade 0006000000800 D00D0OOCOBCODOSD 21 59 17 2,500 790 200
Retail trade, except department stores
and limited=price variety stores ccocseses 21 124 27 6,000 2,060 150
Finance, insurance, and real estate cccevsess A 25 13 1,300 900 430
Services 2/ 9009000000006 0000EIO00800080000 21 39 13 1,900 880 60
. Industries in which occupations were
surveyed on an industry basis 4/
Machinery industries scccssccecccssccsssscceencssves 2/ 21 28 12 7,862 6,273 1’02’4

1/ Allentown~Bethlehem-Easton Metropolitan Area (Lehigh and Northampton Counties, Pennsylvania, and Warren County, New Jersey).

2/ Total establishment employment.

3/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures;
nonprofit membership organizations; and engineering and architectural services.
Li/ Industries are defined in footnotes to wage tables.
E/ Establishments manufacturing machine-tool accessories with § or more workers were alsc included.
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Assembler (mchinel'y) 00000000000 00Re0000800s00000CRGRIOIOITDTS
Biller, mAching coeeescescsoceccsscscsscsorscecsosersscscsse
BOOkaOPer’ hand cevecrsccscccasosscsrccsoscessssconrcencssce
BOOkkOeping-mchinQ OPErator cececescecsscecsscoccsrssssscs
Brewer (mlt 1iqu°rﬂ) 0000000000000 0006000060000 0000800000008
Bricklayer (building construotion) ss000s000000rssss00sscse
Caloulating-machine Ommtor 6000000000000 00cssststssntsre
Gamntern%b\lilding Oonstmtion) ®ssssesersessecsetsstnces
Carpenter, maintenance .scceecescecscosssecsoscscesssoccacse
Cleaner cucscoseessccsssssscccassssessscssosssssvessssscsos
Cleaner (mﬂchin@ry) 6800000800000 0000000088000000000000000008
Clork, acconnting 20080000000 00000000000000 0000000000000
Glerk, file €0 00000000000000000000000000000s0000000C0ORIOGITSES
Clerk, gemra.l 2000000000008 0000000000000000000000000000000
Clerk (grocery stores)
Glerk, OPAEI" sesvvrsecscssdecssarscoscescnscsvosssssvssscase
Clerk, mmll 00 ePeree00000R000EN0000000008000000 000000000
Compoaitor, nachine (printing) 6s000000000000000s0000000000
GOOp@r (mlt liquorl) 9000000000000 00000000000000000 0000000
Crane Omr&tor' elestric bring ®0s0cc00es0s000sv0ccssssone
Dﬁwmgnt head (mc‘ry Stores) 0600000000000 000000 0000000
DTafisman sececescsscessessssssoocsscscsssncacssnssssscccsnce
Drill-press opera.tor (mchinery) e yrryyrmmmImmmnyry
Electrician (b\lilding OOnBtmotion) Sesscessesssssscescsces
Eleot!‘ician’ MAintenance ceeessevecesscescssocscsscosccscee
El‘ctﬂci&n, maintenance (mohinel'y) ooy
Engim—lﬂthe metor (mchimry) 0000000000000 000000000000
Engimer, St&tiomry 2000000 000000000000000000000 0000000000
Fireman Bt&tiomry bO11Or (seessseensesssrsensonsssesssase
Helper (b@-keriﬁﬂ) $ 00800000000 000000000000000800000800080000
Helper, motortruck Ariver seceessesscssccssscassssssenscecs
Helwr’ tra.dea, maintenance ...ecesevvececsssacesscscsceccs
Inepector (machinery) 00000800000 0000000000 0000080000080 0000
Janitor eeicesvenssenseasrcosssssacsessssscscssccasscscssonse
J'a,nitor (machimry) 000080500000 800030000000080080000000000
,Key-plmch Operator $0060000000000000000000060000800000000000
Iaborer (building construction) 9000000000060 00000000000008
Machine-tool opsrator, production (machinery) ..eceescecees
Machine-tool Opﬂrﬁtor’ tO01T00M ceesessecsnsssocssosscccesas
Machine-tool operator, toolroom (machinery) seeseeesececssce
Ihchinist, oomposing room (printing) T
Mailer (printing) 0000008000000 000000 0600000000000 0000800008
Maintenance man, general utility ®ees0s00ecsscnssettsecenee
Mechanic, automotive (meintenance) .eecescesesessscccssesse
Meoha.nic, mAintenance ..ceeeccessssscessssrtscscssesscsscns
Milling-machine Opel‘ator (maOhinery) sss000ces000trnocrsee

0800000006000 00060000000000000000000
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Millmght 000000 0000000008800 038800830080808 0000060 0sadtotone
Mimr (mkeries) .'.'............'..‘.......‘...."..'....‘.
Molder (bakeries)
Motonmck drj-ver 0000000000300 00088380000000t000000080s0000
Nurse, industrial (registered) 686800 sss0000s0cc00tscttssons

Office boy $0000000000000000000000000000000000 0000000000000

0 E0 0000000000000 0000000000000000000000 0

Office girl 0000000000000 0000s0000t00000sssrcrtacsssctecsse
Oller sevvesceseoscsosocesssacasossssesvraccssccccsccsssnsns
ommtor (1033.1 tmnait) €es000s0s0c000000000cc00s0ce0s000ce
Order f1116r scesssccccccsvrssceoacoscssosccnsscsoscsssssses
Overman (bakeries) secesesscecscccssacocscesscssosseansonans
PaCKOT seveecosnsecscscsocscocascssssosssassessssassacscosnse
Packer (ba.keries) 000000800080 00000000000000000000000000000e
Painter (building const!'uction) ®0 00000000t 0s0000s 00000
Painter, maintenance ceesesececcccsssccsscocescsaccsssccssse
Photoengra.ver (prin‘bing) $e008 080000000000 0000 8000000000000
Pipe fitter, maintenancs ...eseeseececcscesccscssccosscsnce
Plasterer ('b‘u.ilding coﬂﬂtmtion) Ctsssscsestertecssscrtnee
Plumber (building construction) 906scesccs0ccsssecssscnctese
Pl‘mber’ maintenance 00006860 C 0038000000880 00000000000800a0
Porter 082 0000008800000 000000838 2000000000000 000008000000s
Porter (mchinery) $0000000000000000cr00000000 0000000000000
Pressman (printing)
Reoeiving ClerK seveccveccsstecscecsccostscssscescsscsesane
Secret&ry’ © 4000000000000 000000050000000000000000 00000000000
Sheet~metal worker, maintenance ...ccesccecescccccecsceccae
Shipping OlOTK cesesevvcocecccscctccctcrsnccscsscsscscsccne
Shipping—and—receiving 0lerK secssccsscscastccscocrocccccos
Stenographer $000000000000000000000000000000000000000000008
Stereotyper (printing)
Stock handler ceeeccececcccecccocsvessscsssoccscosrececcace
Stock handler (machinery) 4500006000000 00c000000000008000000¢
Switchboard operatox‘-receptioniat “esscesss000s00cesecssssne
Tabulating-machine Opemtor sesesesescsecceeseescessccscanse
Tool-and-die MaKer sececeseectcocecsescoccescessscccsccocee
Tool-and-die maker (mﬂ.chinery) Sees000000000000000s000tdocs
Tracer ceeescerececoressocsevsscssscsssssnsscscossscsosessose
Transcribing-machine OPOrator sceesccccsccccsccossscosssosne

Truck ATivVer ceeseeccsosescsscccvcccssescscoscacscssscscacse

800000000 0000000460000600000000000000s0 0

0008 es00000000 00 e000st0 0000000000

Trucker, hand seseescescaccoccsscsccsscosasssssccssssccsane
Tmcker, ha‘ﬁ. (mchinery) @0 0800c00000000ess0008000cccs00Oe S
Tx'u.cker, POWEY cevecscscacrccscassonccosccssscesccssscscecns o
Turret-lathe Owr&tor’ hand (maohine!'y) ®ecsscvescvscssssccce
Ty‘pist 000000000000000000080000600000000 0080000000000 00cs =
Watohman teeceescscccscsoscscossssrscscsccecsssscsscace sc.o

Wrapper (bakaries) 0000080000080 000000000008000008800000000
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THE OCCUPATIONAL WAGE SURVEY SERIES

In addition to this bulletin, similar occupational wage surveys are now available from the Superin-
tendent of Documents, U,S, Govermnment Printing Office, Washington 25, D. C, for the following communities:

BLS BLS
Bulletin Bulletin
City No, Price City No, Price

Baltimore, Maryland 1045 20 cents Newark-Jersey City, New Jersey 1081 25 cents
Bridgeport, Connecticut 1044 15 cents New Orleans, Louisiana 1074 15 cents
Buffalo, New York 1085 25 cents Norfolk-Portsmouth, Virginia 1088 15 cents
Cineinnati, Ohio 1096 20 cents Oklahome City, Oklahoms 1070 15 cents
Cleveland, Ohio 1056 25 cents Philadelphia, Pennsylvania 1060 25 cents
Dallas, Texas 1043 20 cents Pittsburgh, Pennsylvania 1082 20 cents
Dayton, Ohio 1041 20 cents Portland, Oregon 1042 20 cents
Denver, Colorado 1066 20 cents Providence, Rhode Island 1071 20 cents
Detroit, Michigan 1086 25 cents Richmond, Virginia 1058 15 cents
Hartford, Connectiout 1059 20 cents Rochester, New York 1087 20 cents
Houston, Texas 108, 20 cents Salt Leke City, Utah 1069 15 cents
Indianapolis, Indiana 1075 20 cents St, Iouis, Missourl 1095 25 cents
Kansas City, Missouri 1064 20 cents San Francisco-Oskland,

Los Angeles, California 1094 25 cents California 1076 25 cents
Memphis, Tennessee 1067 15 cents ‘Scranton, Pennsylvania 1078 15 cents
Milwaukee, Wisconsin 1099 20 cents Seattle, Washington 1057 20 cents
Minneapolis-St. Paul, Minnesota 1068 25 cents Worcester, Massachusetts 1077 20 cents

This report was prepared in the Buresu's Middle Atlantic Regional Office., Communications may be ad-
dressed to:

Robert R, Behlow, Regicnal Director
Bureau of Labor Statistics

341 Ninth Avenue

New York, New York

The services of the Bureau of labor Statistics' regional offices are available for consultation on
statistics relating to wages and industrial relations, employment, prices, labor turn-over, productivity, con-
struction and housing, and work injuries.

The Middle Atlantic Reglon includes the following States:

Delaware New. York
New Jersey Pennsylvanis,
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