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82d Congress, 2d Session , . o+ o+ o o o o

Introduction v/

The Albany-Schenectady-Troy area is 1 of 40 major
lsbor markets in which the Bureau of Labor Statistics is cur-
rently conducting occupational wage surveys, Occupations common
to a variety of mamifacturing and nommanufacturing industries
were studied on a community-wide basis, Cross-industry methods
of sampling were thus utiliszed in oompiling earnings data for
the following types of ocoupations: (a) office; (b) fessional
and techniocal; y?:) maintenance and power plant; (d) oustodial,
warehousing, and shipping. In presenting earnings information
for such jobs (tables A-l through A-,) separste data have been
provided wherever possible for individual broad industry divi-
sions,

Occupations characteristic of partisular, dimportant,
local industries were studied on an industry basis, within the
framework of the community survey. 2/ Earnings data for these
jobs have been presented in Series B tables, Union scales
{Series C tables) are presented in lieu of (or supplementing)
occupational earnings for several industries or trades in which
the great majority of the workers are employed under terms of
collective-bargaining agreements, and the contract or minimum
rates are indicative of prevalling pay practices.

Data were collected and summarized on shift operations
and differentials, hours of work, and supplementary benefits
such as vacation and sick leave allowances, paid holidays, non-
production bormuses, and insurance and pension plans.

The Albany - Schenectady - Troy
Metropolitan Area

Total population of the Albany-Schenectady-Troy Metro-
politan Area (Albany, Schenectady, and Rensselaer Counties) was
almost 525,000 in March 1952, The three chief cities accounted
for more than 310,000 of the totel. This tri-city area is situ-
ated at the Junotion of the Hudson and Mohawk Rivers. These
waterways, together with the Erie Canal, 1link the Atlantic
Ocean and the Great Lakes., Consequently, the Albany area is an

1/ Prepared in the Bureau's regional office in New York,
N. Y., by Frank C. Grella and Theodore Allison under the direo-
tion of Frederick W. Mueller, Regional Wage and Industrial Re-
lations Analyst., The planning =and central direction of the
program was carried on in the Bureau's Division of Wages and
Industrial Relations.

2/ See appendix for discussion of secope and method of sur—
vey.

(2)
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important terminal point, with more than 20,000 employees en-
gaged in land and water transportation, As the capital of New
York State, Albany has political importance. Almost 41,000
workers are in govermment service in the area. Schenectady,
vhere major producers of electrical apparatus and transportation
equipment are situated, is a durable~goods manufacturing center,
Troy!s principal products include men's shirts and other types
of wearing apparel,

Total employment in the area (excluding agriculture,
govermment, and construction) was 179,500 in March 1952, Of
this number, more than 88,000 were employed in manufacturing,
and approximately 91,000 were engaged in normanufacturing indus-
tries.

Among the industry and establishment-size groups with-
in scope of the Bureau's study, three out of four plant workers
were smployed in establishments having written agreements with
labor organizations. In the public utilities group virtuslly
all plant workers were covered by union agreements, and in manu-
facturing approximately 90 percent of the factory workers were
employed in organized plants, In service industries and whole-
sale and retail trade, unionized employees represented 40 per-
cent or less of the total plant employment. Unioniszation of
office workers was found in establishments employing 20 percent
of the office workers in the area.

Occupational Wage Structure

Wage levels in the Albany-Schenectady-Troy area were
affected by a number of general wage increases between January
1950, the base date for the Wage Stabilization Board's "catch-
up" wage increase formula, and March 1952, the date of the
study. Ninety-five percent of the plant workers and 80 percent
of the office workers in manufacturing received wage or salary
sdjustments, usually on a cents-per-hour basis., Most of these
increases ranged from 10 to 19 cents. In nommanufacturing
establishments, approximately 55 percent of the plant and 45
percent of the office employees received general increases. In
many establishments, however, wages and salaries were adjusted
on an individual basis rather than by general wage increases.,

More than 80 percent of the area's plant workers were
in establishments whichhed formalized rate structures for time-
rated workers., Over 55 percent of the plant workers were em-
ployed in establishments with plans providing & single rate for
each occupation; 25 percent with a formsliged range of rates for
each Jjob classification; and the remainder were employed by
firms which determine rates on an individual basis. The last
method was found +to an appreciable extent only in trade and
service industries. The rate-range method was predominant only
in public utilities,
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Salaries for almost 50 percent of the office workers
were determined on the basis of formal rate ranges., Such plans
were particularly prevalent in utilities and financial insti-
tutions, Formal plans providing single rates for each job
classification affected 20 percent of the oclerical workers,
virtually all of whom were in manufacturing establishments.
Individuel determination of salaries, affecting the balance of
clerical workers studied, was found primarily in the trade and
services industries.

Virtually all of this aresa's plant workers were em-
ployed in firms heving established minimum entrance rates for
inexperienced plant workers. More than a third of all plant
workers were in firms with minimum rates ranging between $1.15
and $1.25, Such entrance rates were found primarily in large
mamufacturing plants. Among smaller manufacturers (250 workers
or less), more than half the factory workers were in firms with
minimum entrance rates of less thsn $1. Nearly all workers in
public utilities were in firms with aminimum rate of 95 cents or
more. Lowest minimum rates wers found in the service industries
and retail trade where 90 percent and 70 psrcent of the em-
ployees, respectively, were in establishments having minimum
rates of 75 cents or less.

A fifth of all plant workers in manufacturing estab-
lishments were employed on late shifts in March 1952, Virtually
all extra-shift workers were paid adifferential over day(first-
shift) rates , vhich was a percentasge premium for two-thirds of
the workers and a cents-per-hour premium for the others. Per-
centage differentials for third-shift work were 10 percent of
base pay, whereas those for second-shift work ranged from 5 teo
10 percent, Shift differentials paid in ocents-per-hour were
most frequently 4 or 7 cents for the second shift and 6 cents
for the third.

Supplementary wage benefits granted to office workers
wers generally more liberal than those granted to plant workers.
Nearly all plant and office workers were eligible for a paid
vacation, After 1 year of service, 85 percent of the plant
workers received a l-week vacation with pay, whereas 75 percent
of the office workers received 2 weeks. Plant workers, after 5
years of service, wers generally granted 2 weeks' vacation with
pay. Six or more paid holidays a year were received by 9 out
of 10 plant workers and by virtually all office workers. One
out of 4 office workers, in contrast to only 1 out of 13 plsnt
workers, was employed in an establishment with formal provisions
for paid sick leave after 1 year of service without any waiting
period.

Slightly more +than half the plant workers in the
Albany-Schenectady-Troy area were scheduled to work 40 hours a
week 1in March 1952, vwhereas 40 percent had work schedules of
more tham 44 hours a week. The predominant workweek for women
office workers was 40 hours, though a third had shorter hours,
particularly in the public utilities group and in financial
ingtitutions, vhere a 37j-hour week was common.

Wages and salaries of workers in manufacturing indus-
tries wers generally higher than those in nommanufacturing. In
13 of the 18 office jobs permitting comperison, average salaries
in manufacturing plants exceeded those in nommanufacturing
establishments., In most of these jobs the differences ranged
from $5 to $7.50 a week, Average hourly earnings for plant
workers studied on a community-wide basis were highest in manu-
facturing in 15 of the 18 occupations vwhere comparison was
possible. Generally, the differences ranged betwsen 10 and 23
cents.
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A: Cross-Industry Occupations

Table A-1: @ﬂm 0ccupal‘¢aad

(Average straight-time weekly hours and earnings _]:/ for selected occupations studied on an =srea
basis in Albany-Schenectady-Troy, N. Y., by industry division, March 1952)

Avenace NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
s s ; Number $ $ $ $ $ B $ $ $ $ $ $ $ 3 $ s s 3 $ $ $ $
Sex, occupation, and industry division wokor | Weekiy | Weekty U987 135,00 [32.50 135,00 [37.50 40,00 }42.50 [45.00 [7.50 [50.00 [52.50 [55.00 [57.50 |60.00 62.50 165.00 [67.50 [70.00 72,50 [75.00 80,00 85.00 (90,00
(Stariacd) | (Seandecs) 30.00 | - - - - - - - - - - - - - - - - - - - - - |and
32.50 |35.00 (37,50 0,00 12,50 {5,00 147,50150,00 /52,50 155,00 57,50 160,00 62,50 165,00 67,50 |70,00 172,50 75,00 (80,00 185,00 90,00 | over
Hen
$

Booldteepers, hand ee.e. 130 41,5 67.50 - - - - - - - 13 - 2 15 S - 19 - 13 7 7 17 7 9 2 piN
Mamufacturing seee 39 39.5 6L.50 - - - - - - - 7 - 2 - 5 - 7 - - 5 - 1 2 8 2 -
Nonmanufacturing eeseesss 91 L2.0 68,50 - - - - - - - 6 - - 15 - - 12 - 13 2 7 16 5 1 1
Wholesale trade eseess 38 Lo.o 72.50 - - - - - - 6 - - - - 6 - 3 1 - 7 L - - n
Retail trade eseveesssvscsssccsscans 36 L3.0 62,50 - - - - - - - - - - 15 - - 2 - 10 1 - 8 - - - -
Clerks, 2ccounting eseesssscscveccsscsvecee 115 L0.0 5750 - - - - - 9. 1 7 pily 1 9 16 1 22 2 3 1 9 - - 6 2 2
Manufecturing eesvecesees 60 L0.O | 61.00 - - - - - 6 1 - 1 9 1| 10 -1 13 1 2 1 S - - [ 2 2
Nonmanufacturing sosesessvscssecee 55 39.5 53.50 - - - - - 3 - 7 13 2 8 6 1 9 1 1 - L - - - -

Wholesale £1ade esssecssssscssscsces 26 0.0 53.00 - - - - - - - 3 12 1 3 1 - 2 1 1 - 2 - - - -
Retall trade eeeeesvecverscaccsssncs 23 39.5 | S5h.00 - - - - - - - L 1 1 L s 1 7 - - - - - - - - -
Clerks, Order esssvessveosscsssscne .o 98 40.5 6l4450 - - - - | - - - - - 11 22 12 1 3 2 9 7 10 1 12 2 3 3
Manufacturing sseeesecsescccnces ese 39 L2.0 | 63.50 - - ~ - - - - - - 7 5 6 - - 1 [ S 1 - 8 - - -
Nonmanufacturing eeecesescosscscccsscss 59 40.0 65,00 - - - - - - - - L 17 6 1 3 1 3 2 9 1 In 2 3 3
Clerks, Payroll cesssesesvesssssrescsssnce 29 3%.0 6L.00 - - - -1 - - 2 - - L 1 3 - L N 2 1 - 1 L 2 1 -
18 40.0 63.50 - - - - 2 - - L 1 - - 1 3 1 - - - N 2 - -
Nonmamif2cturing seeessssescccesssssese 11 37.5 6k.50 - - - - - - - - - - - 3 - 3 1 1 1 - 1 - - 1 -
Office DOYS eveesvscvsscscsaccsovesoncsses 99 39.0 38,50 [3 pIy 11 6; 16 21 N 17 1 1 1 1 - - - - - - - - - - =
Manufacturing eeses 50 39.0 10.50 - 5 5 6 i 2 17 - 1 1 1 1 1 - - - - - - - - - - -
Nonmanufacturing sesesess LS 38.5 36,50 6 9 6 -y L in 6 - - - - - - - - - - - - -
Finance #% ssecessssssscscssssnscsans 16 38.5 33,50 - 7 6 - 3 - - - - - - - - - - - - - - - - -
Tabulating~maching OPErators .eessssesesss 34 29,0 | 600 - - - - - - - - - - - 1, 11 3 9 2 2 3 2 - 1 - -
Nonmanufacturing eessssesves 18 38.5 66,00 - - - - - - - - - - 1 - 3 9 - 1 1 2 - 1 - -
Wholesale trade seesesvecssssssscsss 10 39.5 67.50 - - - - - - - - - - - 1 - 2 2 - 1 1 2 - 1 - -

Women

Billers, machine (billing machine) eessses 47 b0.5 | L7.00 - - - 3 2 5 1 3] 1 7 1 7 - - 1 - - - - - - - -
i 21 Lo.0 L7.00 - - - 2 2 2 1 2 L 6 - 2 - - - - - - - - - - -
26 1.0 17.50 - - - N - 3 - 1 10 1 1 5 - - 1 - - - - - - - -
Wholesale trade seesesssssscsscscsss 10 L0.0 54.00 - - - - - - - 1 1 1 i 5 - - 1 - - - - - - - -
Billers, machine (bookkeeping machine)ss.s 55 39.0 44,00 - - 9 8 6 9 3 - - 1 8 2 1 - - - - - - - = -
Nonmamifacturing essececcsscscososcsvee 36 39.0 L4.00 - - 3 6 3 3 - - 1 8 2 - - - - - - - - - -
Bookkeepers, haNd seesecsssenssosseccasscs 130 11.0 | 56.50 - - - - 3 8 5 15 -] 15 5 10 3 30 9 S 6 3 L 2 1 2 1
Manufacturing «eese 31 39.0 60.50 - - - - - - - - - 3 L 8 - 5 3 - 3 3 - 1 1 - -
Nonmamufacturing ese 99 1.5 | 55.50 - - - - 6 8 s{ 15 - 12 1 2 3| 25 6 5 3 - i 1 - 2 1
Wholesale trade sssesvesasssses 30 1.0 63.00 - - - - - - - - - - - 2 3 9 6 5 - - L 1 - - -
Retail trade sevececsscencacnes 46 0.0 | 50.50 - - - - 6 - -1 15 - 1 1 - -1 13 - - - - - - - - -

SEIrviCe seesecscecsesonsesscssasscns 18 42, 51.50 - - - - - 8 5 - - - - - - - - 3 - - - - 2

See footnote at end of table.

s% Finance, insurance, and real estate.
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basis in Albany-Schenectady-Troy, N. Y., by industry division, March 1952)

Table A-lt 0//&& accapa-iwnd - Condinued

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area

AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
. . Number $ $ $ 3 $ $ $ $ $ $ 3 $ $ $ 3 g $ $ 3 $ $ $
Sex, occupation, and industry divisien workers Weskdy | Weakly g“de‘” 30,00 (32.50 35,00 [37.50 [40.00 [42.50 [15.00 [47.50 |50.00 [52,50 [55,00 [57.50 |60.00 {62.50 [65.00 67,50 [70.00 [72.50 }75.00 60,00 |85.00 0,00
. i : : N N : N - i : : - N - : ; ; - N i T e
(Biaodard | Guandernd 30,00 32.50135.00 137.50 140,00 12,50 Lgs.oo 17,50 /50.00 52.50 {55.00 [57.50 {60.00 [62.50 [65.00 [67.50 [70.00 [72.50 {75.00 [80.00 !85,00 90,00 | over
Women - Continued
Bookkeeping-machine operators, $
C1a58 A covsecsirsccessss teeenesss 65 38.5 | 55.00 - - - - -] 10 - 9 2 s| 17 3 - - - 6 L [ 3 - - - -
Manufacturing eeeeseeess 20 38.5 | 59.50 - - - - - - - - 2 - 7 3 - - - - b 2 2 = - - -
Nonmarufacturing seeee ceesssrae us 39.0 |53.00 - - - - - 10 - 9 - S 10 - - - - 6 - In 1 - - - -
Finance 3% eescsecsavssccsesonsnssce 20 3745 | 53.50 - - - - - L - 2 - 2 8 - - - - - - N - - - - -
Bookkecping-machine operators,
class B eeesessesssscssssresvssvsascsves | 301 39,0 (43,00 =] 12| 22; 32: 53| 32| 32{ k2| 25| 19 - L 20 2 2 L - - - - -
Manufacturing eeessceses teeveenes 53 39.5 | 51.50 - - - - - 2 -1 13| 12 7 - -i 18 1 - - - - - -
Nonmanufacturing seessesssecssssacesees | 248 3940 | L41.50 -1 12! 22 32{ 53| 30| 321 29| 13| 12 - N 2 - 1 2 - N - - - -
Wholesale trade see 50 39.5 | L9.50 - - - 31 8 1 2 -1 13| 12 - 2 2 - 1 2 - N - - - - -
FiNance ¢ eseessossssessescsssascss | 184 39.0 | 39.00 -, ) 22 29 la| 26| 28] 27 - - - - - - - - - - - - - - -

Calculating-machine operators !

(Comptometer t¥Pe) esoseossssssscsscsess | 316 39,0 | 49.50 -1 10 20 1 71 31| 16 37| 35] k6| 3k 7] 551 17 3 - 2 - - - - - -

Marmfacturing eeseeses coeensss | 162 L0.C | 53,00 - - - -, - 1 Ly 24y ki 37| 26 1] k6 6 1 - 2 - - - - -

Nonmanuf2cturing eeee. cecesees | 15k 38.5 | 16,00 -1 10 2, 1 7! 30! 12| 13| 22 9 8 6 9, 1 2 - - - - - - -
Wholesale trade ... L9 38.5 | 50.00 - - - - 2 9 6 6 5 2 2 1 L o1 1 - - - - - - -
Retail trade .ee.e. u7 | Lo.o | 38.00 -l 0l 2f w2 1| ol 3] 1 -i -l - - - - - ==l - - -
Finance % srvsecesccrssocrscsssssce 13 37.5 | 43.00 - - - - 2 6 - s - - - - - - - - - - - - -

Clerks, 8CCOUNLANG seesessecosssnnsososnas 508 39.5 | 4B.50 -. 10 1 33° 20 65 Lo | 10k shi 38 31 28 22 16 | L 20 - 2 10 10 - -
Mamufacturing seesss ceceesss | 16l 39,5 ; 55.50 - e = 35 2 1] m| 247 9| 17 71 13 5! 16 3] 20 - 2! 10 9 - -
Nonmanufacturing ees.. 3Lh 39.5 | L5.50 - 10{ 1, 28 18! sh| 29, 80| LS| 21| 24! 15| 17 - 1 - - - - 1 - - -

Wholesale trace seees seesesse b2 k0.0 1 46,00 - ' - - - - S 6 21 7 1 - 2 - - - - - - - - - -
Retail trade sseseess sesseses | 2172 40.5 ; h2.00 - 20 -, 2: 6| 39| 15| k9| 17 8 - - - - - - - - - -
FANANCE ¥ 4esecrtenrousansessnanens | 26 | 38,0 40,00 S N - 2 -2 'S R T - R S I S N IR N S S Y IR IR B ()
SErviCes esceessccacassesscccsscases 10 L1.0 ]hS.OO - - - - - N - L - - - 2 - - - - - - - - - -

Clerks, file, class B sescsecesscssssssssen 285 39.5 | 45.00 S 26 19 12 23 18 1k 17 61 143 2 - - - - - - - - - - - -

Nonmanufacturing ...eeee cressece 105 39.5 . 37.00 B 26 19 6, 19 10 2 6 3 6 - - - - - - - - - - - - -
Wholesale trade . . 23 40.0 | L0.50 - 2 3 3 ! 5 2 - 3 - 5 - - - - - - - - - - - -
Retail trede eese . 38 40.5 | 32,00 si 17| 12 2: 2 - - - - - - - - - - - - - - - - -
Tinance #% seevecsssesssessccrcscnse 20 38,0 |35,50 - 7 L -l 5 L - - - - - - - - - - - - - - - -

Clerks, gene eevsetsvrsersseresvesvres 328 3840 | 56.50 - - 1 - 2;: 1 6 6 12 18 27 17 64 22 36 88 7 7 L - 1 - - -
Manufacturing eeesesseos 90 39.5 [55.50 - - - -, - - = 2 2] 1z| 12| 35| 1L 7 2 L - - - - - - -
Normanufacturing eeesees cesesnss | 238 37.5 | 57.00 - - - 2i 1 6 6! 10| 16| 15 5! 29 8| 29| 86 3 7 N - 1 - - -

FINANCe ## sevesersorcsseossacssncns 89 3645 | 50.50 - - - 2, 10 6 6 hi 12 9 Ll 20 - 6 9 - - - - - - - -
77 39.0 | 50,00 - - - 1. 13 7 2 3 1} o1 - 2| 12 1] 12 - - 2 = - - - -

Mamufacturing esees 18 38,5 [55.50 - - - 1 - - 2 2 - 2 - 2 - 1 8 - - - - - - - -

Nonmaruf acturing eeesses 59 39.0 | 48,00 - - - - 13 7 - 1 11 9 - - 12 - 4 - - 2 - - - - -
Wholesale trade ceecesssscessescesnes 32 0.0 | 5Le50 - - - - - - - - 7 9 - -l 12 - L - - - - - - - -

Clerks, Payroll sesesessesesssscecsssscsse 362 39.5 | 53.00 - - - 1 -1 3 5 22 Ss| 39) 16| 23] 139 1 3 6 2 - - 1 2 - -
Manufacturing esesesescs 2h3 39.5 | 53.50 - - - 1 -] 25 s| 11| 30 22 L 1| n8| 22 - 3 - - - - 1 - -
Nonmanuf aCtuling ceesesessesessescssnsns 119 3845 | 52450 - - - - - 9 -] 1 25| 17 2] 12 21 2 3 3 2 - - 1 1

Retall trade seesseevcccscscscsrcses 36 40,0 | L8.00 - - - - - A - 5| 18 8 - - - - - - - - - 1 -

See footnote at end of table.
#+¢ Finance, insurance, and real estate.
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basis in Albany-Schenectady-Troy, N. Y., by industry division, March 1952)

Table A-1: 0//4'{;‘ OMOM - eﬂ“tw

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area

AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
. . Number nder |° s $ s B s s 3 s s s 3 s s 3 s 0 0 3 g s B
Sex, occupation, and industry division X Weskly | Wookly €T 130,00 {32.50 [35.00 |37.50 |40.00 [42,50 [15.00 [47.50 [50.00 {52.50 [55.0057.50{60.00 |62,50 |65.0067.50{70.00 [72.50]75.00 80.00|85.00 [90. 00
(Btandard) | (Standard) (30,00 | - - - - - - - - - - - - - - - - - - - - | and
'{2(0?(003750#000 2,50 ii5,00 147,50 150,00 152,50 [55,00 157,50 160.00/62,50 |65.,00167.50170.00172.80[79.00180.00 /85,00 !90.00 over
Women - Contimed
$
Duplicating-machine operators eseececscscse 12 39,5 | LB.SO 3 - 1 .5 2 10 1 s 1 1 2 - - - - - - - - - -
Nonmamifacturing sesesevececssscssscase 19 | 38.5 | k3.50 3 - 1 I 2 - 2 1 2 1 1 2 - - - - - - - - - -
Key=-punch Operators sseeesscesssssssscesss WS | 39,0 | 19,00 - - 5 L] 12} 13] 16] 13| U 61 12| 19 26 2 2 - - 1 - - - -
Manufacturing eeecees | 39.5 [ 52.00 - - - 1 - 2 9 7 1 6 7 61 23 2 - < - - - - - - -
Nonmarmfacturing eee. cosveesee 71 38.0 | 46,00 - - 5 3 12 1 7 [ 3 - g 13 3 - 2 - - 3 - - - - -
Finance #% sececesss 4o [ 37.5 | 40.50 - - 5 3l n 6 6 [ 3 - - - - - - - - - - - - - -
Office girls sseesssccccsccsscscsccccasasse 50 38,5 | Lk1.50 - 2 2 18 S 3 13 3 2 - - - - - - - - - - - - -
Manufacturing eeesesecscsscoscsscocssse 27 | 39.5 | 143.50 - 2 2 2 3 3] 12 1 2 - - - - - - - - - - - - -
50Cretaries esssvecssssessssesssssscscsnse 913 | 39.5 | 61.50 -] = - - 1] 13 31 19] 21| k9| 29} 33! 296 43| 171| 108 36] 24| 29] 10| 26 - 2
194 | 38.5 | 58.50 - - - - 1] 1 1) 16 8 33 9] 21] 12| 23] 11| 10 3 3 S s| 19 - -
51 39.0 | 59.00 - - - - - 3 - [ 3 9 3 2 L L 2 1 1 2 3 5 3 - -
o | 40.0 | 56.00 - - - - - 2 1 L - 8 - L -1 13 3 - S - - - - - -
Finance ## seesessecsccsscssocsscscs S8 37.5 | She00 - - - - 1 5 - N 1 ] 6 15 8 6 6 - - - - - - - -
Stenographers, generfl ..isssesccsssesescs 770 | 39.5 | 50.00 - - 1] 27] 2 771 7| 8 70| 98: 53| 190] 33 8| 20 6| 3 1 1 - - - -
336 | 400 |53.00 - - - 3 4 51 11| 26| 37| 39 22| 161 s 6] 13 2 - 1 1 - - -
13 | 39.0 | L7.50 - - 1| 2y 20f 72| 63| 58| 33| sS59| 31| 29| 28 2 7 L 3 - - - - - -
89 | 39.5 | 50.50 - - - - 1 Ll 2 7 s| 15| 15 L| 0 1 3 - 3 - - - - - -
103 | 1.0 | 45.00 - - -1 1y s| 17| | 21| 10 5 6 9 2 - - - - - - - - - -
W2 | 38,5 | k4h.50 - - 1| 10! 13| 36| 22| 16| 122! 19 k 9 - - - - - - - - - - -
222 0,0 | 148,00 -2 61 24} 11| 20 1| 1| 13 5 S| 3| 6 k 1 - - - - - - - -
135 05 «00 -] 21 6] 21] 11| 20 I 7 9 5 37 29 2 - - - < Z < - - = =
40 | 40,0 | 38.50 - 11 L 7 3 L - 3 6 2 - - - - - - - - - - - - -
21 | 37.5 | L5.50 - - - 5 3 - 1 b - - 3 5 - - - - - - - - - - -
Services secsees b2 | L3.5 | 37.50 -] 10 2 9 5] 12 - - - - - b - - - - O - - - - -
Switchboard operator-receptionists seseees 140 39.5 | h3.50 1 - 7 17 16 38 11 10 19 5 7 3 2 2 - - 1 1 - - - - -
MAMUTACUUTANG sovesvssvesscoreesssssses 62 | 39.0 | L5.50 - - - LT 6] &3 1y 3 3 3 T X T Z = - T T - = - - -
Nonnamifacturing eececsessescsssscccece 78 39.5 | 41.50 1 - 7 13 10 15 7 7 511, 2 - 1 1 - - - - - - - - - -
Wholesale trade .. sevesrceseres 53 | 40,0 | 42,00 - - 7 6 9 9 1 6] 1 2 - 1 1 - - - - - - - - - -
Retail trade ececsccescscsscecncncsne 12 L0.0 | 38.50 1 - - 7 - 2 - - 2 - - - - - - - - - - - - - -
Tabulating-machine Operators sessesescsses 66 | 39.0 | 55.50 - - - - 1 - L 3 2| 1, 3] 13| 19 - - 7 - - - - -
Nommanufacturing eseceescerceceacscence 27 3840 | 51.50 - - - - 1 - 1 3 2 9 3 7 1 - - - - - _ - _ -
Trangcribing-machine operators, general .. 117 | 40.0 [ 51.00 - - - 5 L 1| 21 -l 1 8| U5 11 1 - - - - - - -
Nonmamfacturing ceesecscccsoscoscrsase k6 | 39.5 | kB.50 - - - g - 3] 10 13 = i ) T 11 1 - = = T = = = =
Wholesale t1ade eecscsssccocosccnasrs 25 4040 | 50,00 - - - S - - - 6 - 1 - 1 u 1 - - - - - - - -
Mﬁsts; ClasS A ceseeecsssvcsanssossensen 181 %g_.s 51.50 - - - 17 3 1l 7 6 2 1 5| 106 6 7 - - - - _ - - - -
ol acturing ee 55 5 L1.00 - - - 17 3 11 T 3 - - 3 T % N - py -~ p~ poy - . = =
Wholesale trade secsssescncocescsoes 25 | 39.5 | 50.50 - - - 2 - 2 7 3 - - - 1 6 b - - - - - - - - -
TYPists, class B esscscesscsccssrssvsscoce 687 | 39.5 | Lh,00 -] 3] 18] 38| 133| 18| 70| 66| k1| 25| iu8 3 [ - - - - - - - - - -
aCTUTING eooee 303 [ L40.0 | L9.50 - - - N L[ 22| 2h| L3| 3L 23[ 147 - 2 - s = - = - - - - -
Hormamfacturing .eeecesssecscarsescses 38l | 39.0 | 39.50 ~1 31| 18| 34 129 96| u6] 13 7 2 1 3 I - - - - - - - - - -
Wholesale trade sessvecsccssencscese 56 | 40.0 |L2.00 - - 2 71 21 7 - A - 2 - 3 L - - - - - - - - - -
Retail trade seeeercosscccscocnnscasn 105 Lo.5 | 38.50 - 11 - 10 53 15 6 3 7 - - - - - - - - - - - - - -
Finance ¥ cececseccesoscocsacsasscs 134 | 38.0 |38.50 -l 20 161 14{ 16| 381 33 - - - - - - - - - - - - - - - -

Z_L/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

#% Finace, insurance, and real estate.
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Table A-2: ﬂu/ml and Technical 0ccapa¢auu

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area

basis in Albany-Schenectady-Troy, N. Y., by industry division, March 1952)

AveRacE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
. . Number s $ $ $ s $ $ s 3 $ S s s $ g s 3 $ 3 $ 0 $ $
Sex, occupation, and industry division workers | Weekly | Weekly hghgo 15,00 [50.00 [55. 00 |60.00 |65.00 70.00 |75.00 [80.00 [85.00 [90.00 | 95.00100.00105. 0110.00[115 .00/120.001125 .0011 30.00[1 35 .00L40.00/1LLS .00[150. 00
(taodara) | (Srandacey [under | =~ - - - - - - - - - - - - - - - - - - - |and
45,00 /50,00 {55, 00 {60,00 165,00 170,00 175,00 180,00 185,00 190,00 195,00 1100,0d305,00110.00115,0001 20 001 25 001 30 00N 35 0.00N 15.00150.00 over
ten
$
praftsmen, chief ........... D N R 8 39.5 1115.,00| - - - - - - - - - - - 2 5 5 1| 2 1 - 2 - - 1 2
Women
Nurses, industrial (registered) ............ 53 39,5 | 63.50 - - 3 11 18 18 2 - - - 1 - - - - - - - - - - -
Manufacturing .................. Ceereeees L9 39.5 53,00 - = 3 1T 18 1L 2 - - - 1 - - - - - - - - - - -
Tracers ....... T I - 38.5 | b9.00 | 10 5 | 16 2 3 - - - - - - - - - - - - - - - - -
I
1/ Hours reflect the workweek for which employees receive their regular strcight-time salaries and the earnings correspond to these weekly hours,
tavie a-3: Mainlenance and Power Plant aec«pdlm
(Average hourly earnings 1/ for men in selected occupations studied on an area
basis in Albany-Schenec¥edy-Troy, N. Y., by industry division, March 1952)
NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | A 3 $ $ $ s $ $ 3 $ 3 s s s s s s s $ s s $
Occupation and industry division workers | sy ;nderl.oo 1.05{1,10{1.15(1.20{1,251.301.35/1.40(1.45 |1.50 (1,55 1.60(1.651.70(1.75(1.80(1.85[1.90}1.95| 2.00| 2.10| 2.20{ 2,30
.00 | ~ - - - - - - - - - - . - - - - - - - = - = - |and
0o .30.150.2000,2500 .30 35 . ko ke i,c0n,5s h o 6o, 7001 2910 8007 8519011 9512, 0012 10/ 2 201 2. 30! qyer
$
Carpenters, maintenance . 216 1.89 - - - - - - 1 L L | 8 - 3 - 112 [10 (16 t12 € 150 137 |43 -1 2 L [22
Hanufacturing «.. 168 1. -1 -1 -1 -1 -1T-1-1TVv[Lb L] -1T2]-[2xfJwofws|nn]7fso[w|] -T2 Ll -
Nonmanufacturing .. . L8 2.05 - - - - - - 1 - - L - 1 - |11 - 1 1 1 - 3 3 -] - - |22
Retail trade seeesscersrsocesrsascscrscosasnsnns 35 2.13 - - - - - - - - - L - 1 - 9 - - - - - - - -] - -{21
Electricians, maintenance sesececssessecsesensuovoseee 311 1.94 - - - - - - L - 1 2 1 1127 [1h 9 5 12 1191 3813138 {13 8] =
Manufacturing eseeesessees 301 1.5h - - - - - - T - - 2 1 1 )27 |14 8 S 131117 | 3813k {13 61 -
Enpineers, stationary s..eevecversssasicsecanes 8l 1.80 - - - - - - - - 5 - 116 - S - [ S - 1|15 1 st15| 5 1] -
Manufacturing ..... S0 1.87 - - - - - - - - - 6 - - - 3 S - 1|18 1 cfal 2 1| -
Nonmanufacturing .. 3L 1.69 - - - - - - - - < - 110 - 5 - 3 - - - - - - 8| 3 - -
Services ceeeses 18 1.79 - - - - - - -4 - 2 - - - 5 - 3 - - - - - - 8| - - -
Firemen, Stationary BOIler seeecessessessenvesnessscns 257 1.h8 16 2 Iy - |1 1 {313 [ W6 |16 1 6 [27 [11 8 j1h -lehim 5 - 2 2 Ll U -] -
Manufacturing eceeecoess 151 .57 - - - - - - 11T LI 3 S 27 E 71k - 2 7L - - H 2 LT L -1 -
Nonmanufacturing .. 63 l.21 16 2 L - |11 1 2 13 1 - 3 - - - - - S - - - -] - -] -
SEIVICES vevessvcsnnsanssstsvenassnnsonsersccnne 32 1.05 15 - h - 110 - - - - - - 3 - - - - - - - - -l -] -
Helpers, trades, maintenance eoveeeesevecvesessssesasse 32 1.5% 2 - - 9 5 {11 }10 [20 1310 |21 ¢3b [32 |1f |20 | 30 [12h 3 - - - 3 =l = =1 =
Manufacturing eveecoserses ceres 305 1.7 - - - [ 2 10 [10 |15 |10 &13L T29 1F 5 130 124 3 - - - - -1 - -1 -
Nonmanufacturing eeeeess [ 37 1..5 2 - - 3 3 1 - 5 - 3 - 2 - | ik - - - - - - 3 -1 - - -
Public utilities # seveeecrecerersarconae 22 1.51 - - - 3 - - - - - 2 - 3 - |1 - - - - - - - -1 - -t -
Machinists, mintenance ... 25k 1.87 - - - - - - - - - - 8 8 119 [ 31 [ 31 (10|18 | kO| 67 L 15 3 -
HanULACHUTING seereesscosorsocersctocrrossevocensns 2L6 1.T - - - - - - - - - - 8 3717 [31 (31 [10]18 o 67 L1k 3| -
Maintenance men, general Utility eeeeceaiervaronances 190 1.7k - - - - - - -1 1 126 8 |28 [16 | b7 2 6 2 o) - =143 3| =
HaNUFGCTUTING evesesvssvssossssesssrsesasssenncssns | 130 | L.67 - -7 -1T-17T-T-1T-1T-1T-J6 2287 (| 2| 6} 2} 2] 5| -} -|v9 3] -
Mechanics, automotive (mainte€nance) seesssesscessccssa 26L 1.65 - - - - 2 1 - - 113 [19 fkLo |35 j12 [ 33 |28 1013 | 17 3] 15 -] 10|12 6| =~
MANUFGCTUPING coeeoossosnsasosovocncns eeavees TS 1.70 - - - - - - - - - - S 113 g - 3 1 - | 16 3 9 - -1 -~ -
Nonmanufacturing eceeecesesesses 205 1.63 - - - - 2 1 - - 113 (16 {35 |22 L 33|25 - 113 1 -] 10 -1 1012 6 -
Public utilities # soevsse 13 1.67 - - - - - 1 - - 1 1115 |19 L {33 |22 -1 1 -1 10 -1 10| - 61 =
Wholesale trade «sssssvscscesscosscssocessanonns L8 1.60 - - - - 2 - - - |12 - |18 - - - 3 - 2 - - - - -1 R -

See footnote at end of table.

* Transportation (excluding railroads) » communication, and other public utilities.
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rate 13: Maintenance and Power Plant Occupalions - Comlinued

(kverage hourly earnings 1/ for men in selected occupations studied on an area
basis in Albany-Schenectady-Troy, N. Y., by industry division, Merch 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Average 3 s s 3 s s s ] 3 $ 3 $ $ 3 ] 3 ] s s $ id t] t ]
Occupation and industry division e | Y gnde 1.00/1.0511.10/1.15(1.20{1.25|1.30(1.35]1.40|1.k5 |1.50/1.55|1.60{1.65|1.70[1.75 [1.80 [1.85 [1.90{1.95|2.00|2.10| 2. 202, 30
h.ool - - - ~ - - - - - - - - - - - - - - - - - - ~ jand
3 1.0911.10011,1511,2014,2511,3011,35 13,4002 ,4511,50(1,55(1,60/1,65(1,70/1,7512,80 01,85 [1.9011.9912.0012.10!2.20! 2. 30laver
Mechanics, maintenance eoeeseesessssessesersesncassnas 38L 1.87 - - - - - - - - - 1422 5 118 |22 | 25 - 7 - |106 6 |109 851 b -
Hanuf2Cturing eceseeessvesssesccosesssesnracscacane 3L 1.76 - - - - - - - - - - 22 L TI1E Y 25 - 7 - (108 6109 8120 Ll -
MALLWILIEHES veeaveovacesossoasnesosesvosacssansonenoss 57 [ 1.%2 -]l -l -l =-]l=-]l-1-1- =l -1 -1- o R - | - -i12®j12] 134 L - -1 -
O1LETS svaoesnossrnoscosssonsosanssorsssansoasnrossons 86 1,52 - - - - 2 S 2 - {12 3 7 |18 3! 26 2 2 - Iy - - - -] - -] -
Painters, maintenance seeceseesceveessccvesscsosssnins 132 1.7 - - - - - - 2 2 2 6 7 2 1 6 6 | Lo 3 -] 37 b 5| - - -
Hanufacturing ecceeessoessearssssosss 13 1,76 - - - - - - - 4 2 - [ L 2 1 S 61 39 3 -1 3] 1 [ -] -
Nommanufacturing ceeeseescacsocconssrassancsssannnns 19 1.63 - - - - - - 2 L - 2 - 3 - - 1 - 1 - - 1 - 5| - - -
Pipe fitters, maintenance sesesecsssess Cereeeseen 228 2.00 - - - - - - - - - - - 5 2 9 14 13 7 2 - 60160113 9| -
Manufacturing eeeescesveescosscsasoessssanseosacnee 226 2.00 - - - - - - - - - - g 2 9 14713 7 2 - 6¥160]12 9| -
Plumbers, maintenance cssssesecesscecesscscassassossss 6k 1.86 - - - - - - - - - - - - - 3 2 6 2 21 36 2| 10 1| - -] -
ManulaCtUrIng eeeoosooencesssncsssonsasscnsonsssoos St 1,87 = - - - - - - - - - - . - - 2 3 2 2| 36 - 10 - - -1 -
T00l=and=Aie MEKETS eeessesesosssassansnsessssssrasssns 648 2.09 - - - - - - - - - - - - |16 - R | 10| 1k &l 67 8 S{ibh {23 | 326]16

i/ Excludes premium pay for overtime and night work.

rare as: Cuddodial, Warehouding, and Shipping Occupalions

(Average hourly eornings 1/ for selected occupations 2/ studied on an area basis
in Albany-Schenectady-Troy, N. Y., by industry division, March 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average s s s s s s s s s s ) s ) s s s s s s s s s 0 s s s
Occupation and industry division N m; I'ndex0, 75 |0.80{0.850.90 (0,95 [1.00|1.05 11.10{1.15 [1.20{1.25 |1.30 |1.35[1.40|1.45]1.50{1.55|1.60|1.65}{1.7011.75 [1.80{1.85]1.90|1.95] 2,00
- - - - - - - - - - - - - - - - - - - - - - - - - fand
p-75 80f 85] .90 951,00 .06l1.300.35.2001.,2901.3000.35 3, k018 11.5011,9511.6000.65(1.700) 7911.8011.85(1.,90(1.9512,00/ oyer
$
Janitors, porters, and cleansrs (men) seeeeecessccsoes |1,180 [ 1.8 | 50| 68| 75| 25| O| 531201 | 37{ 84| 27| 39| €5/221| 59 180| 21| kii 83 20f -] -] 1| -| =] -] ~} -
B0 [ 1.5 =1 5| &[0 L[ 51 9| 0| 36{ 13| 22| 50| 97| 22| ir7| 18] 38| 82| 8 - ~-| =] -1 - - =1 -
560 99 | 50f 63| Ti| 15| 26 L8| 92| 27| W8| 14| 17| 15| 24| 37| 3 3 3 1 2| - -2 - - =] - -
82 | 1.29 =t =1 = = -={ <=| 3| 3] 5| s{ ~-| 8} 2| 3%} 2| 1| = - = = =0 =t <=} | | -| -
Wholesale trade sesee L2 1.10 - k| & - - 6| 10 - L - 2 - ul 1 - - 3 1 2l - -1 1 P S i
Retail trade .. 27 .93 | 43| 17| su| 8| 8] 17y eo| 7| 33| 7| & 171 -| -1 1l - <} | - -} <} -} -} -t -| - =~
] 1.03 -1 - -| 5| sl 20| 16| 16! 6| 2! 9| - -| -] -} <t -} < - -} -| - -} -{ -| -1 -
SEIVACES sesvsecerssssasscasscsssssorasnrssssocs 79 .83 71 k2| 13 2 3 5 3 1 - - - - - i - 2 - - - - - - - - - - -
Janitors, porters, and cleaners (women) ... .o 458 .91 201 265| 36| 19| 11| 39| 55| L1} 36 3l 1 3 8 7 - - - 1 - - - - - - - - -
Manufacturing seceseccccsocss .o 8% 1.08 - & - g 1 291 13 2 8 3 2 é 8 7 - - - 1 - - - - - - - ™ -
Nonmanufacturing seeecesss . 369 .87 201161 36| 14| 10| 10| k2| 39| 28 - 9 - - - - - - - - - - - - - - - -
Wholesale trade sec.s . 20 «97 - - - - 7 -1 13 - - - - - - - - - - - -l - - - - - - - -
Retail £Xade ceeecsscessesscocsssscccrcsrasssons i o9 20 7 L 1 - 6 3 - - - - - - - - - - - - - - - - - - -
o} cecssssssenes 359 | 1.32 -| =1 -1 18| 19| 18] W] L] 20| 1| 3| 29f 26| 16| 39| 27! 3| 23| W[ 15| 9| 6 -] -] -] el -
ndOr L1L1ers eoxes e T L =T = s =L = I = 2] - 2] 5| 26 i5] 2L 12| 2 7 w13 2 -| -| -] -] -] -
223 1.26 - - -| 18| 15} 18| 43 b 8 1 1| 1 - i 15§ 15 1| 16| 34 6 7 6 - - - - -
182 1.28 - - -| 18| 15 6 37 2 S 1 1 9 - -1 15 3 1| 16] 34 6 7 6 - - - - -
u | 1.9 - - -] - -1 22y 6] 2 3{ -| =~| si | 1| -} 12 | - - -} - -| - -| -| - -
256 1.35 - - - 5 4] 10| 11| 21) 13} 20| 13| 21i 13 3 - 32 2 15| 13 | 15 1 - - - = =
138 1.I0 - - - - I - L 1 - & 12] 18] 13 3 - 32 2| 29 lt 2 - 1 - - - - -
IO 116 1.29 - - -l S -1 10 7] 20| 13} 14| 1 3 - - - - -l 15 11| 15 - - - - -] -
o esals. brade . SO0 (e v et 4 B B 1 I A O 2 i |l Il Il I 4B - e e ) e
Retall LTade esesessecsscccssorossmessoscssonsen 2L | .06 - =] <1 31 - 851 2{ 3| b 6| 1l =i | =] =l <] < < « -f =} - - | - -| -
See footnotes at end of table. Occupational Wage Survey, Albany-Schenectady-Troy, N. Y., March 1952
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revto ais: Cuddodial, Warehousing, and Shipping Occupation - Co dinusd

(Average hourly earnings
in

Albeny-Schenec

for selected occupations
-Troy, N« Y., by industry

studied on an area basis
ivision, March 1952)

NUMBER OF WORKERS RECEIVING STRAIGET-TIME EOURLY EARNINGS OF—

s s O s
Occupation and industry division Numver | Aveses 0 0875 18,00 (8. 85 13,50 .95 [F.00 [f.05 [£.20 [£.25 .20 [£.25 230 [f. 35 [, 10 L5 L. 011, 55 3. 60| L 65] % 70| "L 75]%. 80| . 85" 90" 952, 00
workers earniongs -3 - - - - - - - - - - - - - - - - - - - - - - - - - and
D.
¥ i .80} .85] ,90!| .9511.00/2,05!1.20{2.35 (1,20 /1.25(1.30 1,35 1. k0 [2.45!1,50/1,55]1.60/1,65]1.70| 1,75} 1,80 1,85 1.90| 1.95 2.00 over
Packers (women) ..... e eentaessisansetarsaarrasanaas . 102 1.01 2k i k& - 6 Ll 16 1 8| 35 - - - - - - - - -l - | - - - - -
NOrnanuFacturing saseonvecosecvroennvosocsonsssons N [ .87 2L I N - - [ L b 2 - - - - - - - - = P — - - - - -
Receiving clerks voocoeevees ceesesssens veesesvssnssesen 256 | 1.55 - - 2 [-] 3 - 9 - 7 - 2 9 7 ) S| 28 - 8/ 70 8| kS - WO - - - 1
Nonmanufacturing ... 77 | 1.3k = -1 2 & 3] =i s| - 1. =1 2| 3] 2| 2| = & -~ 12 - 1 - 9 -1 -1 - -
Wholesale trade . e . k7 Ll - - - - - - S - 3 - -1 .3 - - -] 23 - -1 12 - 1 -} - - - - -
Retail trade .... . 30 1.20 - - 2 [ 3 - - - 4 - 2 - 2 2 - 1 - 8 - - - - - - - - -
Shipping clerks ... . 158 [ 1.bk -] =] -l ={ =1 <123] 3| k| ! 5| 23] 1; 20/ 7, 16| 3| 1| 11 6 2k 6' Y -t -7 -] -
Manufacturing .... 101 1,52 - - - - - - - - - - 5T Il 12 I 7 2 3 11 L[ 2k o - - - -
Nonmanufacturing . 57 1.29 - - -l . - -1 13 3 b - =19 - 6! | 1 - 6 - 2l - - - - - - -
Wholessle trade . | 28| - - -] <l -] - 2 < - | -1 8 -] 6l -l wj <] <| < - «| - 4 -| - -} -
REtAil tr8de vecenssnrensocccaoanns U | L.Lo -l - -] -] - -] 1] | 4| e - b el -l -] -l - 6] - 2 - I R
Shipping-and-receiving clerks ..... et tessssecsises . 120 1.k0 - - - - - 3 - 6| 16 1 711 2, 19 3 2] 23 3 8 - 1 9, 2 2 - - 2
"‘%u‘%mﬁing..... ....... et v eietieeeereeees L | L.kl T == = e S = 8T = =T - -1 == 2 -] 3| - - 1 T 2 =] -] -
Normanufacturing ... . 106 1.LO - - - - - 3] -| 6| 10 1l 717 11 2! 19 3] -} 23 - 8 - - 9 2 - - - 2
Wholesale trade . Wl o | - -] -] -] -] | -| 6 's| -| il 1| 2| s| | -] 10 - 8 < -| 9§ - -| -| -} -
Retail trade .. ST | 35 | - | | =l - 3] -| - s| 1| 6} 10f -| | 3| -] 13} < < < -| o o4 - -| -| 2
Stock handlers and truckers, hand cseseserescsasieess « |1,2210 | 1,35 | 20| 31| 9| 5| 10| So| 24| 22, 30| L6| 35[201; 16/ 119! k3| 169| L7| 51| 35{ 35 S6 < 2 6] -] 39 -
Manufacturing «...... . 807 | L.aL | -| B| 3| ~-| b| 32| | 10| 3| 26 34| 150 37| Sk 22| GB| 0| 26 20| 8 5| - 4 -] -] -| -
Nonmanufacturing ..... 61l 1.35 10| 23, 6 5| 6| 18] 10| 12| 27| 20| 1| 41| 109| 65| 21; 121 7| e2s| 15| 27| - - - 6 - 39 -
Public utilities * 137 | 1.%0 - S -t S e el | - e| e <] .| - =] -} es{ | 18 -| a2 - 4 o - -] -] -
Wholesale trade ... 270 | 1.k2 - -] -1 2| 6| 1| 8| 3| 2| -| -| 25|08| 2f -] 26| 7| 7| 18 3 - 4 4 6 | 38| -
Retail trade seecesecss 207 | 2.6 | 10| 23| 6] 3| -| 7| 2| 9| 25| 20| 1| 18| 1| 63| 2af - | | < < - I R e e B
Truck drivers, light (under 1% tOns) evveeeeeeevcocnes 233 1.32 - ~ - - é - 5 2| L§ 1 16| 39 S| kO] 171 12 7l 27 b 2 - - - - - -
Manufacturing eeececcccccoccscoscctsncoccansrssonse 27 1.L9 - - - - - - - - - - - 6 L - - 3 T 3 I 2 & <] < - - - -
Normamufacturing ... ceceevercnresessseee snnne 206 | 1.30 - < «| | 6| -| s| 2| ws| 1l 16| 33| 1] wo| 17| 9 6| 2| < - - A4 o - -] -] -
Wholesale trade . . 55 | 1w | -] <] | -] 6| | 8| 2| 1| 1| uj 8| -] -] < <1 2| < -« - - o & e -] <] -
Retail trade .... . 73| .27 ol el e -] el e 2| el 23| | 22| W] - -| 15| 9f | - - - - of o < -f =] -
Truck drivers, medium (1% to and inclu L tons) L7e 1ek9 - - - - - 8 8| 11| 6] 10! 16 9 27 3L} 23] 50| k9| 105 Li 21 6h 2 94 9 - I 3
HADUTACTUIARE +»svvsrvsvevevevevesorasornns 24 T LEs | = =] =| =1 =] 8| <] 5[ =1 3 -] -| 23] 3 1] 1 13 LW e ¥ 9 9 - & 2
Nommanufacturing 248 | 1.5 - -l <] < - ~-| 8] 6| 6| 9| 16| 9| ku| 2| 6| 39 36/ 102 - 3 - Yy 4 -] =] - 1
Public utilitie 57 | 186 | <) <) | -] <l < < <| | <f =| ={ -t ~| -| = -] st| - < -1 <4 4 -| -| -| -
Wholesale trade . 164 l. - - - - - - 8| 6 L| 9 16 8 - 2] 3| 39| 23| L - 2 - - - - - - -
REL8I1 PR seseeeessrensrossssnnsnnnnnnesenen . 22 | 1.L3 -l -l e e el e =] | 2| - = -] Wl - 3] -] 13| -] - - - +4 A4 - -] - -
Truck drivers, heavy (ovor L tons, trailer type) ... 3h2 | 1,63 - - - - - - - - - - - 8 2 s| 3 -] 39| 22 3] 1} 13 8 - 6 L -] W
MANULACLULANG voorerevesocsresrororcssnossonens S5 | 1.5k T = =1 =] <i = = <] = <= =1 B 2 =] 3| = 3 2] 3] 2 13 - =] -1 -] -
NonmanuUf ACEULANG seesescoresnrsscsasessnssrecrssnce 287 1.65 - - - - - - - - - -0 - - - s| - -| 36| 181, - 9 - [ - 6 L -| ko
Public utilities * ...eceveens teevecrenartanens . 193 | 1.57 T o L e L S e e e e e e IR I T3 1 I B I i 4 - - -] -
Truck drivers, hea (ovar h t.ona, other
than trailer type 208 .52 - - - - -l - - - -] =1 8] 18] 1| 12 8| 33 L9i 53 2l 11 - - - - - -
Nommanufacturing ... . 114 1.L6 - - - - - - - - - - - 8] 18] 10| 12 87 21 39 - - - -] <[ - - - -
Wholesale trade ...ocevecevees ceeese seservenenns 37 1.43 - - - - - - - - - - - - -1 10| 12 - 15 - ol e - - - - - - -
Truckers, power (fork=1ift) ...coevecvessessessee 143 | 1,51 - - <l =] =] =t el -] | =l A} =] 23] 15| 18] 11| S| W i -] -] 10 12 3 - -
Manufacturing ceeevsocenvscceces ceteveesenane ceevee 131 1.52 - - - - - - - = - - 1 - 237 I B 7 5] 35 1 - - ps 3 - - -
NonmanuLacturing ceeevecsescrsesssncscsccsccsscrses 12 1,50 - - - - - - - - - - - - - 1 2 i - 2 3 -l - - - - -
Watchmen «...ovoeen sssecssnnse secsecerncacssecsecnense 280 1.17 120 1| 1) 18! 19| 10] 22 11 6| 15 1i 38 6 11| 19 S gg b L -l = = - - - - -
Manufacturing ....e.... 187 1,27 L - K Li 13 8] 10 L - 15 1 29 [ 6] 18 S 2 L - -l - - - - - - -
Nonmanufacturing . 93 .98 8| W| &) | 6 2f 11| 7| 6 | | | | s 1 | - I 4 - - C I S S I
Retail trade 32 99 3| L -| L4uj 6| = 1l 3 | - - 7 - -l - - - - - - - - -4 - -l - -
Finance ** ., 19 +96 -y = - 8| = 2 bl W - =-| = 1y - - - - - - - - - - - - - - -
Services ... 20 .85 4 - [ 2 - - é - 1 - - - - - - - - - - - - - - - - - -
1/ Excludes premium pay for overtime and night work.
2/ Study limited to men workers except where otherwise indicated.
® Transportation (excluding railroads), communication, and other public utilities.
e

Finance, insurance, and real estate.
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B: Characteristic Industry Occupations

Table B=353 ”M’ ]m l/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
L s s $ 3 s s 3 ] 3 s 3 1 3 s .
Occupation y N“:h. Al;u.r’y’ 1.20 |1.25/1.30[1.35|1.40|1.45{1.5C0(1.55[1.60(1.65|1.70{1.75/1.80|1.85|1.90 3-95 ;.00
workers | earniogs and
g/ bnder| T |7 |74 |74 | = s = =l - end
1.25|1,30{1,3511,4001,45|1,50¢1,5512,6011,65|2,7011,75!1.8011,8511,9011,9512 over
$
Assemblers, class B 4/a ...... N O Y4 146 | = | 542 [ 2 | 17| 3 | 21| 2] 3| - -V -]-1-1=-1]-=-
Machine-tool operators, production,
class A 5/: Total seersevnersvecrnonnssononens 87 1.2 | - | -2} 4 3| 4 3 93| s5{wmj{1 3|2 {|1|-]1
Time teevvevnnennnn ceees 46 1.59 - - - 1 2| 3 - 9| 3 - - - - - - - -
Incentive vovevevsesnrnsnnanans . Al 1,66 - - 2 3 1|1 3 - 1 511711 3 2 1 - 1
Drill-press operators, radial, class A 4/b ... 9 1.57 - - - 2 - - 1 - A 1 -7 1 - - ~ - -
Engine-lathe operators, class A 4/b ........ 13 169 1 - | -1 -} - 1] - -} 1 ] 7l -2 -] <-11
Turret-lathe operators, hand (including hand -
screw machine), c1ass A 4/8 ovieuneenennneanas e | 13 1.62 -f=-1- 1 - - 7 ~| 1| 4}~ -} =-]~]~
Machine-tool operators, production,
€1ass B: Total vueevvcocroacosoronsocennssneraannse .| 138 1.53 1 3 |10 8 -1 64| 25 3| 23 - - - - - - -
Time covsrnenns 85 1.47 |1 3 9 7 -1 1| 64 - - - - = - - | - - -
Incentive .. . 53 1.61 - -1 1 - - ~-| 25 3| 23 - - - - -
Machine-tool operators, production,
€1aSS C: TotAl .uvuvensnssonansarcosssnannans 34 1.46 7| 4| - - -] -]110]| 13 - -1 - - | - -] - -
Time ,..... 11 1.24 7 4 - - -1 - - - - - - - - - - - -
Incentive .. . . 23 1.56 - - - - 10| 13 - - - - - - - - -
Tool-and-die makers (other than tool-and-die
jobbing shops) 4/2 ..... . . 14 1.78 - - - - - - - - - 4 4 3 - - 3 -
Welders, hand, €1ass B 4/8 vevvvveernernnienenncenennan 9 1.62 - | -}~ - -1 -] 3 5 - - - | - - - -

;/ The study covered establishments with more than 20 workers in the nonelectrical machinery industry (Group 35) as defined in the Standard Industrial
Classification !fmnual (1945 edition) prepared by the Bureau of the Budget; machine-tool accessory establishments with 7 or more workers were also included.
Data relate to a December 1951 payroll period.

2/ Data limited to men workers.

3/ Excludes premium pay for overtime and night work.

&/ Insufficient data to permit presentation of separate averages by method of wage payment.

(a) All or predominantly time workers.
(b) 411 or predominantly incentive workers.
j/ Includes data for operators of other machine tools in addition to those shown separately.

table B-u0: Raélroadd Y

NUMBER OF WORKERS RECEIVING.STI;AIGHT—TIME HOURLY EARNINGS OF—

s $ 3 s ] ]
Occupation 2/ Nugbee ‘{‘..,q"h";' gnderi.zs $.30(d.35( 20|t s5t 50 /8,55 (1. 60| 65| . 70[ .75 |2, 80 |2 . 85[ 1 90{ 195
workers SArn]

.2
Y > 2.3001,3511.40[1,4511.5041.55]1.60[1.65]1,70(1.75]1,8011.8511,90{1.95/2,00

$
Carpenters, maintenance ......... 1391 1.8 - - - - - - - - - - 14| 62| 7 55 - 1
Electricians, maintenance .......... 287 | 1.97 - - - - - - - - - - - | - - - | 287
Helpers, trades, maintenance ....... 1,128 | 1.69 - - - - - - - - - 11128 -~ -f = - - -
Janitors and cleaners .ceevecesecces 4| 1.49 1 1 - 1 6 16 1 -| 15 - - - - - - -
Mechinists, maintenance ....eeevenne 214 | 1.97 - - - - - - - - - I -] - - - 1214
Painters, maintenance ..... 7| 1.8 - - - - - - - - - - =} 61] - 1 - -
Stock handlers and truckers, hand .... 441 | 1.62 - - - - - - (112§ 50} 37 | 146] 95 1] - - - -
Truck drivers, medium (1% to and including 4 toms) .. 2l 1 |- |- |-4i-1-= -1 6] 6| - - 3| 7| - -] 13 -

y The study covered establishments with more then 20 workers in the railroad industry (Group 40) as defined in the Standard Industrial Classifica-
tion Manual (1949 edition) prepared by the Bureau of the Budget.
_2_/ Data limited to men workers. Occupational Wage Survey, Albany-Schensctady-Troy, N. Y., karch 1352
3/ Excludes premium pay for overiine and night work. U.S. DZPARTMENT OF LABOR
218947 O - 52 - 2 Bureau of Lebor Statistics



C: Union Wage Scales

(Minimum wage rates and maximum straight-time hours per week agreed upon through collective bargaining between employers and trade unions.

tavle c15:  Building Condtruction

Rates and hours are those in effect in the indicated areas on April 1, 1952,)

Tenle c205:  Bakeried - eonw

Rate Hours
Classification per per
hour week
Brickleyers:
AIBENY vovvesnesnnosnssasssasscnssesess {92,800 40
Schenectady veseeeeceesornscososncssecas 2.830 40
TIOY sseceescsoesesscssasesosssccnsncns 2,750 40
Carpenters:
AIDENY tiveeercocnnncssoonascssssonnnes 2,440 40
Schenectady oevee erecssssesrersarana 2.420 40
TIOY evevssosscoconcnvssasssssonnnssasse 2.365 40
Electriciens:
AlDBNY cveeetaccssrnrasscssrsssssonsans 2,750 40
Schenectady «vas. tessesseeensensen 2,700 40
e N S 2,750 40
Painters:
AlDBNY teeesesnsresornoscntesacsossnanes 2,075 40
Schenectady coessesesesessonsessssnsces 2,200 40
B 2,000 40
Plasterers:
AlbANY ceeevsesrrecsenrrocssnsacsscenen 2.800 40
Schenectady ..... 2.830 40
TPOY teneecrarecsoavecsvosoressosansnns 2,750 40
Plumbers s
AlDANY eovesanserevercscssarsnssenncnnse 2,550 40
Schenectady civecesescsscessosccscrcssne 2,550 40
TIOY sessovssovesarcosoaccsrscosncsnsnss 2.550 40
Building leborers:
AlbENY covevevrotoncocssonarssreseoccna 1,750 40
Schenectady cveeeesessssvossscsssvsosas 1,710 40
TYOY eovenocassssocnnscrssoscoonsonsess 1.600 40
Tarle c-205: Bakeried
Rate Hours
Classification per per
hour week
Albany~Schenectady-Troy
Bread and cake -~ Machine shops:
Agreement A:
Working foremen = €ake «.iesessessss | $1.735 40
MIXOI'SB seveesoencnsonvasonancesnsnes 1.575 40
Ingredient scalers = cake seevsessse 1.550 40
Oven operators, oven peelers ....... 1.535 40
Oven feeders ...veeeeeecensnncacessse 1.510 40
Bench and machine men, relief men,
cake depositors, cookie-mschine
OPETALOrS seivsresonesvaresessanns 1.505 40
Oven dumpers - bread ..eeeceescscses 1.500 40
Wrapping-machine operators -~ bread.. 1.480 40
Virapping-machine operators - cake .. 1.475 40

Rate Hours
Classification per per
hour. week
Albany-Schenectady-Troy - Continued
Bread and ceke - Machine shops:~- Continued
Agreement A: - Continued
Donut-machine operators se.ecesseeses |$1esd5 | 40
Mixers' helpers, bread rackers,
flour blenders .eecevesescsssasesse | 1.420 40
Wrapping-machine operators!
helpers = cake c.cieesessssecnceses | 1375 40
Pan gre@sers ...eeesvscssssascesessss | 1,370 40
Helpers cuesesesvesocsscsssescoacsees | L1340 40
Foreladies eueseescessscnscsvaccssans | 1.335 40
Ceke decorators, cookie-machine
operators' and cake
depositors' helpers seeeesscsescees | 1,285 40
Donut-mechine operators (women) ..... | 1.210 40
General helpers - cake:
First 30 days ... eee | 1,135 40
Next 60 days .. .| 1,160 40
Thereafter cvivecesesscscsccascaes | 1.185 40
Agreement B
MIXEI'B citenerransescsrcrnssssasscces | 1o515 40
Oven operators = CaKe ...sesses 1.475 40
Oven feeders .svievescecessnssesssone | 14450 40
Bench and machine men, cake deposi-
tors, cookie-machine operators .... | l.445 40
Oven dumpers = bread seeseeesessesase | Lob40 40
Wrapping-machine operators - bread ., | 1.420 40
Wrapping-machine operators - cake ... | 1.415 40
Domut-machine operators ....ceeceeess | 1,385 40
Bread PACKETS «essesesssscccssssesess | 14360 40
Wrapping-machine operators!'
helpers - cake .eeeeeenvasccesseses | L1315 40
Pan greasers ..... ceseseveassass | 1,310 40
Helpers secessesss sesseseasansss | 14280 40
Foreladies civesevseassscccrsossceses | 14275 40
Cake decorators, cake depositors!
and cookie-machine operators!
helpers soveecececencssanssssasscee | L1225 40
General helpers - cake:
First 30 days ceceeesessncasccness | 14075 40
Next 60 days ..cvess 1.100 40
Thereafter cvieeeececsccesscesces | 1,125 40
Agreenment C:
MIXOTS cevnvecvascssone ceesssees | 14520 40
Oven feedors .....ees.. ceesasees | 1455 40
Bench and machine men . evesssees | 1450 40
Oven dUMPETS cesoeeseocsoscccescsosss | lodd5 40
Wrapping-machine operators ....eee... | 1.425 40
Bread rackers ..sicececscessccecaccees | 1,365 | 40
Pan gre@sers ....eseees 1.315 40
HElPEr'S seeevevessessccccncccassssens | 1,285 40

tante c2002s Mall Ligeord
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Rate Hours
Classification per per
week week
=3¢l .
Apprentices: .
First year .veeecseces $58.15 40
Second Year cesecseess 60.15 40
Bottlers seeesesssaccccss 69.15 | 40
COOpeTrS ceececesssercaces 70.15 40
Engineers sececececssseas 75.15 40
Firemen seeeecscesssccces 70.15 40
First men in bottle shop 71.15 40
First men in Brewery c.eeeeccccccscs 72,15 40
Kettle, fermenting room cellar men . 70.15 40
Rackers and hoSemen ...eeseecevscees 70.15 40
Wash house men e.eeseceee 70.15 40
YOrdmen .eceveecscesscescncssscssssscessess | 69.15 40
Table 0-27: pun&«’
Rate Hours
Classification per per
hour week
Albany
Book and job shops:
Bookbinders:
Journeymen - day WOTK sceseceesceses |$2.193 | 37 1/2
Journeymen - night Work seeesescecss 2.300 | 37 1/2
Journeywomen = day WOTK seeevcreeses 1.253 | 37 1/2
Journeywomen - night work eeeeceeses 1.306 | 37 1/2
Compositors, hand - day WOrk «evsvesees 2,605 | 37 1/2
Compositors, hand - night work ........ 2,738 | 37 1/2
Electrotypers - day WOrK cecesecs . 2.7Y, | 37102
Electrotypers = night Work seeececesess 2.848 | 37 1/2
Machine operators and tenders - day
WOTK svesvesasednscessevessssenscsane 2,605 |37 1/2
Machine operators and tenders - night
WOTK seevevsonsssvesnncssonnonsasasss 2,738 | 37 1/2
Mailers = day WOTK eesecocecscscces 2,186 | 37 1/2
Mailers - night WOrk eceesess 2.320 | 371/2
Photoengravers - day Work .... 2.586 | 37 1/2
Photoengravers - night work .. 2,720 | 371/2
Press assistants and feeders:
Cylinder press helpers,
male = day WOTK eevesesssecccccnce 2,178 | 37 1/2
Cylinder press helpers,
male - night WOrk eieevssccecvasen 2.285 | 37 1/2
Cylinder press helpers,
female — day WOTK sevsesascanecces 1,562 | 37 1/2
Cylinder press helpers,
female - night WOTK seceeececseass | 1,669 | 37 1/2

Occupational Wage Survey, Albany-Schenectady-Troy, N. Y., March 1952

U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics



rvte e Phinnding - Comlinued

) t Mdmfa«cé.‘l'aou
- wa«do{(céaou >

tavte -8 Rediaurands - Condinsued

Rate Hours Rate Hours Rate Hours
Classification per per Classification per per Classification per per
hour week hour week week week
Albeny - Continued Albany-Schenectady-Troy Albany-Schenectady-Troy - Continued
Book and job shops: - Continued Buildings Bartenders: - Continued
Pressmen, cylinder - day Work seeeeeevess 37 1/2 Dump truCk covevecscsssncessasesansascns $1.750 40 Agreement B .iiciicentnrcccccocentnanns $63.00 48
Pressmen, cylinder 371/2 Buclid .... 1.900 | 40 Agreement C .vv.vues 60,00 | 48
Pressmen, platen - 37 12 Material cuuvevecervcssacarsnonannesanse | 1540 | 40 Bus boys:
Pressmen, platen - night WOTK c..eevv.es 37 1/2 Agreement B .iuvececescscncscnaranacacs | 27,50 | 4B
Stereotypers = day WOrk ceeeeessseseeses | 2,704 {37 1/2 Butter and €gE5 sevecessssssvasssosansscsss | 1,640 | 40 Dishwashers, porters, etc.s
Stereotypers = Night WOrk ceeeesescesses | 2.848 137 2./2 Agreement B .i.vecscccsscnccscasceccnss 36.00 48
Coal and fuel oil: Countermen:
[6157: N R 1.37 40 Agreement G ..civeeveccsencscssssocnsns 61,50 | 48
Newspapers 01l teesersnossassscssnsesnscasssasascas | 12510 | 40 Miscellaneous kitchen help:
Compositors, hand = day Work seesseeeess | 2.493 | 37 L2 Agreement A civesecsecncescsccccncnnsans 36.00 45
Compositors, hand - night Work ..eeeee.e | 2.600 | 37 1/2 CrackersS seeeesssssesassssesascsnsessessnas | 1480
Machine operators and terders - day
WOTK saeaeenssovonnasnenssacsasscssses | 2.493 | 37 1/2 General freight:
Machine operators and tenders - night Chauffeurs .oveses 1.560 40
WOTK tevsvsseeensesonsenansoscssencese | 2,600 | 37 1/2 Helpers teuvsveesessocnssccsscoesssnsoass | 14450 40
Mailers ~ Q&Y WOTK vecevcscsssccosanncns 1.922 37 1;2
Mailers = night WOTK sisssesescsssncacss | 2.0 37 1/2 Grocery:
Photoengravers « 4ay WOTK s.eesssesessss | 2.640 | 37 1/2 ChEUETEULS weveeesseossonnannasnsncnaes | 1580 | 40 rnle el SHodels
Photoengravers - night Work .u.eeeeeoees | 2,773 |37 1/2 HOLDETS sevseserssssaasscscosonssacscese | L1o4T0 40
Pressmen, web presses = day work ....... | 2.38 |37 1/2
Pressmen, web presses - night work ..... | 2.480 |37 1/2 LiQUOD savesesvsscncecsonsossoncsnssescanes | 1e525 Rate Hours
Stereotypers - day WOrk seesecescesessss | 2,466 |37 1/2 Classification per per
Stereotypers = Night WOTk eeeeeseeseqess | 2.560 | 37 1/2 week | week
Al —Schenectady-Tro
Table C-58; RMM Bellmen:
. Agreement A .iiiecesecessssscessccssases | $19.70 45
Table G-41: ..ﬂcca/ Trandit p rveveeniesenes| 22,60 | 48
Operating Emplosesd Tate | Howrs AGFeement G ooviuuerssseseseernsnsnneees| 22,80 | 48
Classification per per
Rate Hours week week Elevator operators:
Classification per per Agreement A ...i-00s 31.00 48
hour week Agreement B seieeene 37.48 45
Albany-Schenectady-Troy Agreement C cuvieescscscscesssssnsansses| 35.50 1 48
Albany-Schenectady-Troy Housemen
Cooks: Agreement A 36,00 48
Agreement A ciiiveevscesresscsonancecses | $67.00 | 45 Agreement B 36,00 | 48
Busses: Agreement B: Agreement C 41,10 48
Agreement A: Pirst COOKS sesvssscsnacesssssssanses| 76,00 | 48
First 3 months siieevvessescsnoccssas |$1.350 | 48 Second COOKS sevsvesessssnsssossasees| 63.00 | 48 Maids:
b = 6 monthS sevesevevnsonsnonsensses | 1,405 48 Other CooKS sseeseessssosssssasscvacs| 61,00 48 Agreement A 33.00 45
7 = 9 monthS sueseveevasosnensssaress | L1430 48 Agreement C: Agreement B 33.00 42
After O months .i.eeersecesscasonsess | 1460 48 Chief COOKS veuvavsescescseaccnsasses| 85.00 48 Agreement C cecivecccssceesaccsnsenansns| 3450 | 42
COOKS savesnseeessansssasssasscnceees| 80.00 48
Agreement B: Waiters and waitresses:
First 6 months sivieeassssensssaseses | 1.200 54 Agreement A .i.icescencecans cresees | 24,00 45
After 6 monthS sesveecsnssscanrsancees | L1300 54 Agreement B ... eeees ] 23.50 48 Yardmen:
Agreement € ..iiieeciserennsansescansessst 22,00 48 Agreement A sicieeeeecacsiisecssaccacnes] 36,00 48
Agreement C: Bertenders: Agreement B sieisccccenns 36.90 45
Drivers secevesssossencssscnssscssens | 14250 48 Agreement A ...iiieiiesensescscscessnesa| 57.50 40 Agreement C .iveescterccsensccensncancns| 37.50 45
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D: Entrance Rates

tabte 01+ Minimum Enrance Raled for Plani Workers v
E: Supplementary Wage Practices

Percent of plant workers in establishments with specified
minimum rates in -
P Table E-1: $A¢{t .‘ZM Prouidiond
Minimum rate (in cents) a1 establishments
industries with - Public Wholesale | Retail Services
2/ 21250 | 251 or | utilities® trade trade Percent of plant workers employed
workers more on each shift in -
workers T
All manufacturing
Shift differential industries ahnery
A1l establishments ....veveuse 100,0 100,0 100.0 100,0 100,0 100,0 100.0 1
3d or
Under 40 ..... oo 0.4 - - - - - 10.0 sﬁ;‘ﬁ other shifdt 2/
Over 40 and under 45 ... 1.4 - - - - 7.6 5.6 shift
Over 45 and under 50 . .7 - - - - - 17.9
50 . Cesesrsensaenarennaes . .9 - - - - 449 4.8
Over 50 and under 55 v..n.vses A - - - - 2.4 - Percent of workers on extra shifts,
Over 55 and under 60 vo.eee.os 1.2 - - - - 3.0 19.4 all establishments c.vevecececcccraesses 15.1 6,6 10,3
B0 taiirrenresrtisicessannnanon ) - - - - 2.9 4e3
Over 60 and wder 65 ... . 2.2 - 1.4 - - 9.6 - Receiving shift differential ..eeesecen 15.0 6.6 10.3
(5 T ees 2.1 - - - - 12.1 7.2
Over 65 and under 70 . .8 - - - - 3.6 7.7 Uniform cents (per hour) s..eeeceess 5.7 2.0 10.3
T0 vevevencrssnosnans PR . 1.9 9.0 - 4.0 - 3.0 - LocentsS seeiiiecnnncccennrenanns . 2.2 - -
Over 70andunder 75......... 2 - - - - - 5.3 5cents .iieeercceicenrocteccnens o o1 o5
- T P .e 15.4 27.1 13.4 - 6.3 21.9 7.0 6 cents sevieinnenns cresasesessen ol 1.1 -
Over 75 and under 80 suvvuuss . 1.9 3.3 1.3 - 1.3 4.0 - 7 cents cevessnnenss cevesssscnens 1.0 W1 -
80 verrrrnnnnnn . 2.5 5.8 - - 17.9 7.5 - 7% cents .. 1 - -
Over 30 and under 85 . . 2 - - 3.4 - - - 9 cents ... .6 - -
85 ... Cerearerieaneens .2 2.1 - 2.4 9.1 .2 - 10 CONES veerrernvnancanannonanns .3 3/) 9.8
Over 85a.ndunder 90 ..venns .. 2.6 - 3.5 - 2.1 6.7 Over 10 cent8 seveesscnnccccnnnss 1.0 7 -
90........................... .6 - - - 10.7 1.6 -
Over 90 and under 95 ...vvvvee 1,7 3.4 1.9 - - 1.0 - Uniform percentage ....eecevessscscs 9.3 4.6 -
5 teceenensane 2.3 1.3 - 36.2 - - - 5 percent ciieeciiiasscincnnncenn 1.3 - .
Over 95 and under 100 tessnees ] - 5.9 15,3 - - 5 7 percent ceseieenienns . o1 -
B . 2.5 4.3 1.5 - 7.2 5.6 .1 74 percent s.ieeieeenns 2.6 -
Over 100 and under 105 ....... 1.9 3.5 2.0 - K3 1.8 - 8 percent ..cveeeececiiiciacanens ol -
105 terennnncernarnancannnans . 3/ 2 - - - - - 10 percent voeevesescrcncscncnnns 5.2 4.6
Over 105 and uder 110 teveses 3.6 12.1 3.0 - - 1.2 -
110 covvncncccrcanncnnsaannnes 1.1 5.6 - 3.3 4.5 - W1 Receiving no differential ...eeeueevees Jd (67))
Over 110 and under 115 .....ee 1.0 L7 - 2.2 - 1.7 -
Over 115 and under 120 ....... 9.6 1.2 15.9 - 2.2 2 -
120 srevennvescennenn .e . o5 - . - 3.6 - -
Over 120 and under 125 ..n.n. 26.2 4.6 43.6 - 2.7 - - 1/ 1Includes date for industries in addition to those shown separately.
125 ceeeesctavacsanaconsansane o 2 - - 4.8 - - 2/ No workers employed on 3d or other shift,
Over 125 and under 130 ....... 1.6 3.0 .8 12,1 - - - Less than ,05 of 1 percent.
130 eevivocsrsarnnnesenconnras 2 K3 - - 3.9 - -
Over 130 and under 135 ....... 2.3 o5 3.2 6.9 - - -
Over 135 and under 140 ....... o1 - - - 3.8 - -
Over 140 and under 145 ....... 1.0 - .8 6.0 4.0 - -
A . .1 - - 2.5 - - - Occupational Wage Survey, Albany-Schenectady-Troy, N. Y., March 1952
Over 145 and under 150 sviuuss 5 - - - 14.1 - - U.S. DEPARTVENT OF LABOR
OVEr 150 4sneusnonsssonanonses 1.5 L6 1. 45 - - - Bureau of Labor Statistics
Establishments with no
established minimun ........ 1.0 2.9 1.2 3.3 2.1 3.4

Lowest rates formally established for hiring-either men or women plant workers other than watchmen.
Excludes data for finance, insurance, and real estate.

Less than .05 of 1 percent.

Transportation (excluding railroads), commnication, and other public utilities.
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Table E-2: Schedided WM@ Howrd

PERCENT OF OFFICE WORKERS 1/ EMPLOVED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Weekly hours . i
ad inded s | Manutacturing arablie, Wholesals Retail trade Finanoe** Servioes i e 2/| Mantacturing urublie, Wholesale Retall trade Servioes
All establishments eccveeecveocense cesnne 100.0 100.0 100.,0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.C 100,0 100.0
Under 35 MOUrS ceesesssnccosoccccsnonases 063 - 0.k Lk 0.8 - - 0.2 - - - - -
35 DOUPS seessssccssssencsscsss cesse 1.8 0.5 ol - - 8.5 9.6 .2 - - - - -
Over 35 and under 374 hours ... 1.3 o2 - - - 8.0 - - - - - - -
ITH BOUrS eevecnrnncrersonsonns 22.7 601 9ke8 1.5 o7 L2.6 - 2.9 L0 - - - L3
Over 374 and under LO hours ... 340 L.k - 2.7 3.3 8.k 16.8 3N - - - - .1
LO hoUrs eoevereevaccnens ceses 66,2 89.7 bl 72.3 78.1 32,5 S1.7 53.9 56.9 59.7 63.6 L0.3 37.6
Over 4O and under Ll hours e.coeeeevnr.ss 1.0 - - 2.2 Sely - L.S Lk (3/) - 9.1 7. -
Lh DOUPE eacevesnronsconesvonns 1.5 1.3 - 9.8 .8 - - L2 - 6.0 12,9 - 1.5
Over Li and under 48 hours 1.9 o3 - - 10,0 - 17.k 7.9 2.4 1.8 Se? 276 25.6
L8 hours ..... o3 o5 - - 87 - - 29.L 348 12,1 8.1 17.6 19.1
Over L8 hours .... - - - - - - - %9 1.9 Tek ] 7. -
Data relate to women workers,
Includes data fa industries in addition to those shown separately.
3/ Less than .05 of 1 percent.
*  Transportation (excluding railroads), communication, and other public utilities.
##% Finance, insurance, and real estate.
Table E-3: pdt'd GMW
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Number of paid holidays )
inded s | Maoufacturing | Fublic, Wholesale Rotail trade Finance** Servioen tndid e 1| Meoutacturing arublie Wholessle | Retall trade Servioes
A1) establishments ceecvescevevescsccensse 100,0 100.0 100.0 100.0 100.0 100.0 100.0 100.C 100.0 100,0 100, 100,0 100,0
Establishments providing paid holidays .. 99 99.5 100.0 100.0 100.0 100.0 85.k 92.8 93.1 88.2 89.7 98.9 5.9
o1 - - - .8 - - - - - - - -
.2 o3 - - - - 1.2 3.0 2.5 - - T+6 -
.2 - - - .7 - 6.2 o2 - - - 2/) 5.6
5 ok - - . - 8.9 9 N - - - 12.5
o8 - - - - 5.0 - - - - - - -
33.L 25.6 1.5 70.7 92,4 - L9.6 0.0 U2.1 35.4 77.1 87.2 57.2
- - - - - - - 23,0 32,0 - - - -
.5 28.7 - 2.9 o5 - Se7 93 12.8 - 2.6 ol -
21.5 h2.5 - 7.5 - - - - - - - - -
%0 2.0 17.9 3k 1.9 8l 5.7 3.3 3.1 15.3 .8 o6 5
5 - - 1. 3.1 - - 6 - - 3.7 3.k -
3.6 - - 13.9 - by - .2 - - SeS . -
18.2 - 70.6 - - 66,0 8.1 2.3 - 37.5 - - ol
o3 - - - - 2.0 - - - - - - -
12 AEYB cccovssocesscssvscrsnasnssonss .6 - - - - L2 - - - - - - -
Establishment i
'pdd ;ol:ndm’ prwmgm 6 .5 - - - 1.6 7.2 6.9 1.8 10.3 11 2L.1
Includes data for industries in addition to those shown separately. Ocoupational Wage Survey, Albany-Schenectady-Troy, N. Y., March 1952
y Less than .05 of 1 percent. U.S. DEPARTMENT OF LABOR
¥ Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics

#% Pinance, insurance, and real estate.
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tavle 54t Paid VYacalions (Formal Providions)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy
indd ies | Manufacturing rublie, Wholeeale Retail teade Finance** Services Indestries 1| Manutacturing Puplic Wholesale Retail trade Servioes
ALl establishments evveecveveccicssecnnans 100,0 100,90 10040 100.0 100.0 100.0 100.9 100.0 100.0 100.0 100.0 100.0 100.0
1 year of service
Elhbl‘ilhmentl with pald vacations ...... 99.4 99.5 100.0 100.0 100.0 100.0 86.8 98.6 99.0 100.0 100.0 100.0 8l.2
Under 1 week eocecssvsvosssscsncsnssee - - - - - - - 1 o2 - - - -
1 WeeK socecsvrcsvenscennes srsee 23.1 13.7 6. 37.2 85.9 - 66.3 8Li.5 90.k Ll.6 $8.3 80,2 78.8
Over 1 and under 2 weeks ... covee - - - - - - - L2 1.5 - 3.2 - -
2 WeEKS coecvervrssoccnses coessne The7 85.8 93.6 62.8 Ul 91.0 12.h 12,2 6.9 S8.4 38.5 16.0 S.3
Over 2 and under 3 weeks cesssse b - - - - 9.0 - o - - - 3.8 -
Over 3 weoks scevevesens I o2 - - - - - 8.1 (_2/) - - - - 1
Establishments with no paid vacations ... & 5 . - . - 13.2 Lk 1.0 - 15.8
2 ysars of service
Establishments with paid vacations cecess 99.4 9945 100.0 100.0 100.0 100.0 86,8 98.6 99.0 100.0 100.0 100.0 8le2
Under 1 week eevevvvecccsorsncassnnsas - - - - - - - ol 2 - - - -
1 WOEK svrovrceccssssrenasccnsacosrsns 7.8 545 3.2 2.0 16.1 - 313 LS.1 L7.2 28.3 k2.2 36.7 6loLs
Over 1 and under 2 weeks . conosse 1.1 1.8 6 - L2 - 1.7 29.0 39.1 12.1 3.2 1.l ol
2 WOOKS ceccverrereroncres cessrenee 86.3 92.1 78.3 4.9 82.7 91.0 45.7 22.3 1.7 Lh.3 Sk 58.4 19.6
Over 2 and under 3 weeks cesersene 1.k - - - - 9.0 - % - - - 3.8 -
3 MOOKS crscscsvercacencsssrnonccsssne 2,6 o1 17.9 Sel - - - 1.5 .8 15.3 - - -
OYOr 3 Weeks ecesccccarssssscrcnssccses o2 - - - - - 8.1 (%) - - - - .1
Establishments with no paid vacations ... 6 o5 - - - - 13,2 L. 1.0 - - - 15.8
S ysars of service
Establishments with paid vacations seccee 99k 99.5 100,0 100.0 100,0 100,0 86.8 98.6 99,0 100.0 100.0 100.0 8L.2
1 WOBK sevcusercrcctrenvossanseassence 2.7 .2 - h.r - Lol - 3.1 7.5 6.7 - 18.7 6.9 21.6
Over 1 and under 2 Weeks eeovrcevsocse - - - - - - - . 3 - 3.2 - -
2 WBOKS ceoerecorocoscevonssssscnncnne 88.8 964l 81.5 66.8 91.3 8L.9 756 85.6 88.8 8h.7 72.6 8.7 62.5
Over 2 and under 3 Weeks se.veecesocce .9 - - - - 6.1 - 1.5 2.0 - - - -
I WOOKE c.nciesccrcsonrnnen coovens Selt 1.9 17.9 19.1 be3 - - 3.1 1.2 15.3 S.5 7.6 -
OVer 3 W8OKS cevsvsvscvscsscsrccssncsne 1.6 - - - - 9.0 8.1 N - - - 3.8 53
Establishments with no paid vacations e.e 5 .5 - - - - 13.2 Lk 1.0 - 15.8
15 years of service
Establishments with paid vacations ...... 99.4 99.5 100.0 100.0 100.0 100.0 86.8 98.6 99.0 100.0 100.0 100.0 8h.2
-
L WooK covcvercorrsccansorosonsescnses 2.5 .8 6 bl Lok - 1.9 7.0 6.2 - 18.7 6.9 17.2
Over 1 and under 2 Weeks cecevvcccvnse - - - - - - - ol - - 3.2 - -
2 WeekB coviesoneiiannen tieessrsnce 63414 79.6 6.2 5847 52.2 642 768 69.9 73.6 32,8 $6.8 70.8 66.9
Over 2 and under 3 wae! ceesersenns o7 - - - - ok - 2.0 2.8 - - - -
3 WOOKS cvecrecierniinsiascrorsnsnnies 29.8 19,1 93.2 13.3 h3.b 22.4 - 18.9 16.4 67.2 15.8 18.5 -
OVOr 3 WeekS +vvveveccccsrcsanssscnes 3,0 - - 13.9 - 9.0 8.1 .7 - - Se5 3.8 .1
Establishments with no paid vacations ... % .5 - - - 13.2 1 1.0 - - 15.8 .
%/ Includes data for industries in addition to those shown separately. Occupational Wage Survey, Albany-Schenectady-Troy, N. Y., March 1952
%/ Less than .05 of 1 percent. U.S. DEPARTMENT OF LABGR
#  Transportation {excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
## Finance, insurance, and real estate,
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zavte 551 PDaid Sich Lecue (Formal Providiond)

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave 5 i
iode s | Maufacturing | Fublie, Wholeale | Retail trade |  Finance® Services - 1/| Manutestariog uriblie, Wholessle | Retail trade Servioes
All establishments ceeveeveenrveranrannns 100.0 100,0 100,0 100.0 100,0 100.0 100.0 100.0 100.0 100.0 100.0 100,0 100.0
6 months of service
Establishments with formal provisions
for paid sick 1eave ...oeseescvsnvanses 18,3 18,6 L.9 32.h 1.5 20.9 20,6 S.1 L3 2L.2 6.9 5.5
T .1 - - .8 - - - 1 - - 3.3 - -
5 days 3.3 .7 - 9.6 8.7 5.3 L.8 3.4 L.0 - 6.7 2.7 -
6 days 1.5 1.3 3 1.8 2.3 - 15.8 6 - - 3.8 1.8 5.5
7 days o3 - - 2.7 - - - .1 - - 2,1 - -
10 days .. 1.3 15.7 - 16,9 3 131 - 3 - - 8.2 - -
11 days .1 o3 - - - - - .2 o3 - - - -
12 days .8 - - - 3.2 2,5 - N - - - 2,4 -
20 days 5 - L.6 - - - - - - - - - -
OVEr 20 AAYS sevensssssansassoscennsns WL .6 - R - - - 2/) - - .1 - -
Establishments with no formal provisions
for paid sick 1eave sevveesssssscncaess 81.7 8L.h 95.1 67.6 85.5 79.1 9.k 9L.9 95.7 100.,0 75.8 93.1 94.5
1 year of service
Establishments with formal provisions
for paid sick 1eave ....eevveevvnieness 26,6 22.1 L9 38.0 23.1 52.3 28.5 7.7 k.5 37.8 17.5 1.6
S dayS seveecensrecnanees L.5 1.3 - 9.6 16.1 5.3 L.8 5.2 k.o - 1.2 12,2 L.3
6 days . 4.5 - .3 6.6 3.5 21,0 8.9 1.1 - - 12,6 2.9 Sl
7 days svusse NG - - 2.7 - 1.4 6.7 .3 - - 2.1 - 4.8
10 days 10,0 15.6 - L5 .3 13.1 - 3 .2 - 6.3 - -
11 days Wl o3 - - - - - .2 .3 - - - -
12 days 2.6 3.3 - - 3.2 2.5 8.1 WA - - - 2.4 .1
20 days 2. 1.0 1,6 1k.0 - - - .2 - - 5.5 - -
Over 20 1.8 .6 - . - 9.0 - 2/) - - o1 -
Establishments with no formal provisions
for paid Sick 1€aVe .esveeseseorossanes 73k 7749 95.1 62,0 76.9 k7.7 71.5 92,3 95.5 100.0 62.2 82.5 85.4

See footnotes at end of tabdle.

# Transportation (excluding railroads), communication, and other public utilities.

## Finance, insurance, and real estate.
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tavie B-5: Paid Sick Leaue (M Prouvidiond) - Conlinued

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave ooy ies | Maoufasturing | Fublic, Wholessle | Retail trade | Finance®* Servioes indostries 1/| Maoutacturing | FHbe, Wholessle | Retail trade Services
All esteblishments seeveasnvesccccscesans 100.0 100.0 100.0 100,0 100,0 100.0 100,0 100.0 100,0 100.0 100.0 100,0 100.0
2 years of service
Estzblishments with formal provisions
for pald Sick 1eaVve seeseesercrncesssns 26.6 22,1 L.9 38.0 23,1 52,3 28.5 7.7 k.5 37.8 17.5 1.6
5 dEYS vereerenrerosrsrrraserreiescens 3.8 - - 9.6 16.1 5.3 k.8 5.2 k.o - 11.2 12,2 k.3
6 days .. b,5 - 3 6,6 3.5 2,0 8.9 1.1 - - 12.6 2.9 S.k
7 days .. o7 - - 2.7 - L 6s 3 - - 2.1 - 4.8
10 days 10.6 16.9 - 2,9 o3 1341 - o2 .2 - 2.6 - -
11 days .1 o3 - - - - - .2 3 - - - -
12 days 2,6 3.3 - - 3.2 2.5 8.1 ok - - - 2.k .1
15 days .1 - - 1.6 - - - 1 - - 3.7 - -
20 days 2,4 1.0 L.6 140 - - - o2 - - 5.5 - -
Over 20 d&8YS seeeevvesnevesssursrcsnen 1.8 . - .6 - 9.0 - 2/} - - .1 - -
Esteblishments with no formal provisions
for paid sick 1€aVe sievrvrirenrorersens 73.k4 7749 95.1 62.0 76.9 L7.7 7.5 92,3 95.5 100.0 62.2 82.5 85.4
15 years of service
Establishments with formal provisions
for paid sick 1eaVe veevevierensasvsses 26,6 22.1 k.9 38,0 23.1 52,3 28.5 7.7 L.5 37.8 17.5 1h.6
5 days savesaoes tesseceres 3.8 - - 9.6 16.1 5.3 4.8 5.2 4.0 - 11,2 12.2 4.3
6 days veverenss b5 - o3 6.6 3.5 21,0 8.9 11 - - 12.6 2.9 Sok
7 d8YS crevenoes veenen N - - 2.7 - LAk 6.7 3 - - 2.1 - L.8
10 days ... 10.0 15.6 - 2.9 3 13.1 - .2 .2 - 2,6 - -
11 days ... vesecsseee .1 3 - - - - - .2 o3 - - - -
12 days ... 2.6 3.3 - - 3.2 2,5 8.1 o - - - 2.4 ol
20 days .... veesee 1.0 1.0 L6 - - - - - - - - - -
OVEr 20 dBYS seveeranessssrcornsensene 3.9 1.9 - 16,2 - 9.0 - 3 - - 93 - -
Establishments with no formal provisions
for paid SicK 16aVE veveeveseenccrsscns 73.h4 77.9 95.1 62,0 76.9 k7.7 7.5 92.3 95.5 100,0 62,2 82.5 85.k

Less than ,05 of 1 percent.

LS
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Table E-63 ”ﬂﬁpﬁom&l Bm

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of bonus el Maoufsomring | Bublie, Wholessle | Betalltrade | Finanoe®s Beeviom indisiries 1/| Mamufasturing utlitiens o | Betatltrade Servicws
A1l establishments seeevecescscsrecccnnss 100,0 100,0 100.0 100,0 100,0 100,0 100.0 100,0 100,0 100,0 1000 | 100.0 A100.0
Establishments with nonproduction
bOMUSES 2/ veverveereranrencosnanerones 30.6 16.3 2.5 Lé.0 33.5 83.8 kb 23.2 2.0 5.5 lna 38.6 18.2
Christmas or year-end .o.eessesccacess 26,4 1L,7 1.0 32.1 33.5 7.9 3Lk a.6 19.5 - 35.6 38.6 18.2
Profit-sharing .......... 1.7 1L 1.5 - - . - . N 5.5 - - -
OLHET +ovvuvnrrernncannnercnnsonnnanss 3.8 .2 - 19,2 - 1.5 - .8 . - 7.k - -
Establishments with no nonproduction
DONUSES sevssnoaranesssnssssosssssansns 691 83.7 97.5 Sh.0 66,5 16,2 65.6 76,8 79.0 9L.5 58.9 61,4 81,8
y Includes data for industries in addition to those shown separately.
2/ Unduplicated total.
#  Transportation (excluding railroads), cammnication, and other public utilities.
s##* Finance, insurance, and real estate.
Tavie 271 Jotdesrance and Pendion Plans
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of plan .
pe ot p inded ey | Manufecturing | Fublic, Wholessle | Retail trade |  Finance®* Services i e 1/| Masutectaring | EHRES, Wholessle | Retail trade Secvice
411 establishments ceeevvervenceoccvnnnes 100.0 100.0 100.0 100.0 100.0 100,0 100.0 100.0 100,0 100,0 100,0 100,0 100,0
Establishments with insurance or
pension plans 2/ c.vieeverrniniinnannes 90.3 9h.b 99.5 82.8 7.5 89.3 69.1 82.3 87.8 92.6 72.8 6.0 49,5
Life 1NSUTANCE vevorevrvreernonnnnnnes 83.6 93,7 99,2 7L.8 62,8 66,1 é1.0 77.3 86.8 91.L 59.1 38.6 Lok
Health insurance .... 70.6 8L.9 76.6 59.9 58.1 47.8 6.7 66,1 77.3 61,6 b5.3 32.6 17.5
Hospitalization ..... 68,7 89.2 6.3 57.9 61.3 69.3 27.8 66,1 79.7 25.4 L3.8 35.1 18.8
Retirement pension «.....ceeeeecenesss 61,2 82.5 93.% 56.3 12.5 59.0 8.1 59.2 70.8 67.2 36.8 22,1 W1
Establishments with no insurance or
pension plan sevicirecnntveeicncoonnans 9.7 5.6 .5 17.2 22,5 10.7 30.9 17.7 12,2 7.k 27,2 36.0 50,5

Unduplicated total,

§ o

Finance, insurance, and real estate.
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Appendix — Scope and Method of Survey

With the exception of the union scale of rates, in-
formation presented in this bulletin was collessted by visits of
field representatives of the Bureau to representative establish-
ments in the area swrveyed. In olassifying workers by oscupa-
tion, miform job desoriptions were used; these are available
upon request.

Six broad industry divisions were covered in compliling
earnings data for the following types of osoupations: (a) office
clerical, (b) professional and technical, (¢) maintenance and
power plant, and (d) custodial,warehousing, and shipping (tables
A-l through A-4). The covered industry groupings are: manufac-
turing; transportation (except railroeds), communication, and
other publis utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services, Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in each of these industry
divisions, As indicated in the following table only establish-
ments above a certain size were studied. Smaller establishments
were omitted because they furnished insufficient employment in
the ocoupations studied to warrant their inolusion.

Among the industries inwhich characteristis jobs were
stvdied, mininum size of establishment and extent of the area
covered were determined separately for each industry (see fol-
lowing table). Although sise limits frequently varied from
thoss established for surveying oross-industry office and plant
Jjobs, data for these jobs were included only for firms meeting
the size requirements of the broad industry divisions.

A greater proportion of large than of small establish-
ments was studied in order to maximize the number of warkers
surveysd with available resources, Eagh group of establishments

of a certain size, however, was given its proper weight in the
combination of data by industry and ocsupation.

The earnings information excludes prenium pey for over-
time and night work. Nonprodustion bonuses are also excluded,
but cost-of-living bonuses and inoentive earnings, including
ocmissions for salespersons, are included. Where weekly hours
are reported as for office clerical,they refer to the work sched-
ules (rounded to the nearest half-hour) for which the straight-
time salaries are paid; average weekly earnings for these ocou-
pations have been rounded to the nearest 50 cents, The number
of workers presented refers tothe estimated total employment in
all establishments within the scopes of the study and not to the
number actually surveyed. Data are shown for only full-time
workers, i.e., those hired to work the establishment's full-time
schedule for the given ocoupational classifigation.

Information on wvage practices refers to all office
and plant workers as specified in the individual tables. It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practice in
question, except in the sestion relating to women office workers
of the table summarizing scheduled weekly hours. Because of eli-
gibility requirements, the proportion astually receiving the
specific benefits may be smaller, The summary of vacation and
sick leave plans is limited to formal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
oretion of the employsr or other supervisar. Sick leave plans
are further limited to those providing full pay for at least
some amount of time off without any provision for a waiting
period preceding the payment of benefits. These plans also ex-
olude health insurance swen though it is paid for by employers.
Health insurance is inocluded, however, under tabulation for in-
surance and pension plans.
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ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS AND IN SELECTED INDUSTRIES IN ALBANY-SCHENECTADY-TROY, N. Y., 1/
AND NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, MARCH 1952

—— ————— — T ———
Number of
Minimum number establishments Employment
of workers in Estimated Estimated In establishments
Item establishments total total studied
studied within Studied within
2/ scope of scope of Total Office
study study
Industry divisions in which occupations
were surveyed on an area bagisg
Alldivisions G0 0 Q0 PP PETOOOPOLTOIIBSESPGESEOISNISOSSIOLOSES 21 720 2u ]'25’7m 93,340 12’4w
MENUFACHUTING ceeeeoecccocscsecccnosssaccscns 21 219 75 86,300 72,740 7,110
Nonmracturing ©0e 00000 sess0s0s00 BN 21 501 139 39’Lw 20’ 5’290
Transportation (excluding railroads),
communication, and other publiec
utilities 9000 DO eseORIIEIIOIIOIGOIROIRIOIOILOEETDS 21 36 15 7’7m 6’810 1’800
Wholesale trade 00000000 c0 000000000 t000e 21 ]‘29 37 6’2w 2’850 890
Retail trade L R R N N N A Y X ) 21 218 44 17,1% 6’420 1’110
Finance, insurance, and real estate e..... 21 52 21 4,100 2,200 1,290
Semceﬂz/ ®eR L0008 s000000000 0000000 21 66 22 4,3& 2,320 2w
Industries in which occupations were
surveyed on an industry bagils Z?
Machinery industries c.eeecccscccccencsvencace. s 5/ 2 12 7 1,954 1,140 9
Bailroads 0 P00 0000000000000 000000000000 0BsOOTS 21 8 7 14’928 13’%1 =

Albany-Schenectady-Troy Metropolitan Area (Albany, Rensselaer and Schenectady Counties).

2/ Total establishment employment.

3/ Hotels; personal services; business services; automobile repair shops; radio broadcasting and television; motion pictures; non-
profit membership orgenizations; and engineering and architectural services.
Industries are defined in footnotes to wage tables.

5/ Establishments manufacturing machine-tool accessories with 8 or more workers were also included.
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Assembler (ll.ohin.ry) $000000000000000000000 0000 00000000000
Bartender (mlt‘mtl) $0000000000000000000000000000000008
Bellman (hot‘l') 0000000000000 00000000000000000000
Bill.r, BAOhING ceceesesssrcrsecesctcacoscscscsssencecsosee
Bookbinder (yr:lnting) $000000000000000000000000000000000000
Bookkupor, hand ceececocseccsencessoccssccrcsrscsceccoscce
Bockk..ping—“ohim OPOYAtor seescocscseccncescvoscscsscces
Bottler (ntl‘l’. liq\lorl $00000000000000000000000000000000000
Bﬂmr (mldm comtmtion) aaaamroImmm
Bus bOy (restmlrlnts) 0000000000000 00000000000000000000000
Caleulats ine OPOTRLOL socsvcevcsrorosssscsscssessens
Carpenter building OOnﬂtmtion) ®000s00sncssrerrsssrsssce
Garpontor, mAintenance s.eesescescessescensesessosrsescesse
Carpenter, maintenance (reilroads)
Cleaner coesenscsssssnncesescecssscsccsscsessesceccncsssesse
Cleaner (ml”adﬂ) 6000000000000 0000000000800000000008008
cl.rk, 8000UNLING cevsscsoccvessvssesrsrcossssssscecscrsses

cl.rk’ fll. CO00000 0000008000000 050000000000008000O0NPCIPPIPOIEYDY

000N OORIBOINOIIOINCOROIPPCIROEIRPGID

cl.rk, BODOTAL soeveseececsscosercsscscssssnsssscsansssenss
Clerk,
cl.l'k, 1l cescessssvcssasccsccee
Ompoo:ltor, hand (prlnting) $0000%0000000000000000000000000
Cook (”Buwt’) 00000 IU0IINENN000000000IONIRROIIROIOIIIRLTL
Cooper (ult liquorl) $9000000000000000000000000000000000000
Counterman (restaurants)
Drafiaman coceeesccossssososccsssosasssccorsensssrscsssccsse
Drill—pross operttor (mchimry) ®0000000ss0ssn0csescrsecre
Duplioating-nachino OPBIrator sseeseeesscencecscssscecsscsee
Electriocian (build:lng Oommtion) ®0sessscsccensnssssonee
nl‘”u@im, MAIntonance cececccessssecsssscsscscscnsnssses
Blootriciln, maintenance (ra.ilrotdl) e000e0000000c00s0Re S
zl.ctmtmr (printirg) ®9000000000000000000000000 000000000
Elevator metor (hot.l.) 0000000000000 0000000000080000008
Engim-ln.tho operator (uﬁhimﬂ) ®00vesscerssnsencsseseses
Emm.r (nlt liqwrl) $800000c00ssss000s0000000 000000000000
Emim‘r mtiomw 0800000000200 00000000000000000000000D
Fireman (ult 11qnorl) 0000000000000 00000000000000000800000
nm at‘tiomﬂ Miler 000 Q0OCPSBOOPLIOIOPRRPIOOIOIBOOIROOINOIOISIOSIOISPS
Holper (m‘ﬁ..) 0000000000000 0000000000000600800000000008080
H.lp’r’ motortruck driver 0000000000000 00000000000000000000¢
HOlml" tl“dQ!, maintenance cececscecssscecscsccssccsessnce
BQIPO!‘, trados, maintenance (nilroﬁdﬂ) eessessevecvssssnee
Houseman (hotela) $0000000000000000000000000000000000000009
JaNItOr seeescsvveccccccsscsocssocsssscsrcrsensssseserccnns
-Tlnitor (milm&d') sseceoe 000000000000 00000000000000008
Key-punch OPBIAtOr cescecsvsscscscsnsscscsossncessscssnssss
Laborer (bnilding conotruotion) ©90000000000000000000000000
Machine opera.tor (pl‘:lnting) 800000000000 000000 0000000000000
Machine tender (pﬁntine) 0eeenvesessssesesssesiesveseenne
Machine~tool Opemtor, pmduCtion (.achimr’) eo0esscenvccee
Mﬂﬂhiniﬂt, Baintenanc® csesccecscesercrscosscccscsccccscces
M‘Ohini't, maintenanoce (nilm&da) ®00s0000000000000000000 0

M‘id (hot‘l.) 0000000000008 0000000 000000000000 000000000000

0000000000000 00000000000 00000000

P v 53 - VWS~V o] =19 E
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Mailer (Printim) 9600000000000 000 00000000000 00000000 0000000
Maintenance man, general utilit’ $0000000000000 0000000000000
“.ohlnio, autmoti" (nint‘mme) T
MQGMC, BAInteNnaANcs ceeeevecvcsccevecssecocsscrcscsssscscss
Hillwright 00 00000000000000000000000000000000000000000000000
Mixar (m‘ﬂ.‘) 000000800000 00000¢00000000000800000000080080
Motortruck Ariver seeeccsccccssssosoccssscoscssscsstecscanss
Nur'., industrial (r‘giﬂt‘m) eeerrrnmnmnmmnmmmII

Offico boy 0000000000000 0000000000002080000000000000000000000

Offic. ‘irl 0000000000000 00000008000300080200000000 0000008000

oiler 0000000000000 0000 0000000000 990000 c0000000 000000
Oporator (100‘1 tm’-t) 00000000000 000000000000000000000000
m‘r nll‘r 0880000000000 00000000000800008080008000c0000000000
Packer teseeecesscecrccecsscesssssccscossssssssccsscsccscsos
P.in“r (mldim oon’tmtion) 0000620000000 0000000000000000
Paintor, BAINtONANCO ceeveevsscsvecsccsccssovososscscscenses
P‘int‘r' mnum (mlw') 0000005006000 000000000000009
Photo.mn"r (pnntim) 9090009000300 0800008000000 0000000
Pim ﬁtter’ mnt‘mm 0000080000000 0000000 0000 ICGITLYS
Plasterer (building construstion) ...
leur (mldiu mmtmtion) 00000 CQSQOOCINIOIOIOIIOSOIGIOINIGEREOENOINDY
lebﬂr’ BAintenance ceeesceccccsessscscccrcesoccccsssscncce
Pomr 000080000 RCRCRNCRR0PCR0000320CRRRCCRRIOIRORIRBIOIRSOROOIORITOITSTS
Pr‘.. ‘a’i’mt (mntim) 9000000098000 0000000000t s0s0ccnoe
Press feeder (pl'inting) 000000000000 00000000000000800000000008
Pr"m (printim) 0000000000000 00000000000000000 030800000800
Reoeiving CleTX ceescsecrecvocssecsrccscscssscscccscsscssssas
s‘cr‘t&ﬂ ®es00cccssesscscscee Peecseccrcscerscsessscsssece
Shipping clerk 000000000000000000000000000000000000000008000
shippim-m-r.c‘iﬁm ol’rk 908006000 ¢02s000000000080000000 0
s“ﬂomﬂlor $0000000000000000000000000000000000000000000000
Stereotyper (printing)
Stock handler 00000000000000000000e0000000000000000000000000
Stock handler (r‘ilm.d.) $0s0s00000000000s000000s000000 000
Switchboard OPOTRLOT sovecescasccesscscvencssstocaccsossnces
Switehboard Oxntol‘-r.OOFbioni't ®0000000000000e0sse0s0000 0
Tabull.ting-nachim operator 9000000000000 00000000000000000 00
Toole-and-die maker ©0000000000000000000000000000000000000000
T°°l.am-di. “r (uchmw) 9088800000080 002000000000000
Tracer ©0000000000000000000000000000000000000000000000000s0s
Trnnacribing-mohim OPOTrALOr covesccossvcsccssosscccesscese
Truck driver €0000000000000000000000000000000000000000s0000s
Truck driver (railroads)
ka'r, hand $00000000000000000000000000600000000 20000000000
Truoker, hand (railroads) .e....
Tl'uckel‘, POWBY scevecevcccscsccccescescconscssssscsencassase
Turret-lathe operator, hand (uchinel'y) ®ecccssessesscsssrne
Tm.t .’....‘....'....".......‘....................."...'
Waiter (r‘stﬁmt') 90000000000 000s0000000000060000000000000
Waitress (r.!tlmts) 9000000000000 00000000000000000 0000000
Watchman $0000000000000000000000¢000000000000000000000000000
WOld.!‘, hand (uoh:lnery) €00 000000000000 000000 0000000000000
Yardman (Mlt liquorl) ®cc0s00c000000ctes00tc0sesssncestsre

0000000000900 000000

0000000000000 000000000000 000000000008

0000000000008 0020000000000000000000

0000000000000 000%00c000 e
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THE OCCUPATIONAL WAGE SURVEY SERIES

In addition to this bulletin, similar ocoupational wage surveys are now available from the Superin-
tendent of Doouments, U.S. Govermment Printing Office, Washington 25, D, C, for the following communities:

BLS BLS
Bulletin Bulletin
Baltimore, Maryland 1045 20 cents Newark-Jersey City, New Jersey loal 25 cents
Bridgeport, Connecticut 1044 15 cents New Orleans, Louisiana 1074 15 gents
Buffalo, New York 1085 25 cents Norfolk-Portsmouth, Virginia 1088 15 cents
Cineinnati, Ohie 1096 20 cents Oklahoma City, Oklahoma 1070 15 cents
Cleveland, Ohio 1056 25 cents Philadelphia, Pennsylvania 1060 25 cents
Dallas, Texas 1043 20 cents Pittsburgh, Pennsylvania 1082 20 cents
Dayton, Ohio 1041 20 cents Portland, Oregon 1042 20 cents
Denver, Colorado 1066 20 cents Providence, Rhode Island 1071 20 cents
Detroit, Michigan 1086 25 cents Richmond, Virginia 1058 15 cents
Hartford, Connectiocut 1059 20 cents Rochester, New York 1087 20 cents
Houston, Texas 108, 20 cents Salt Lake City, Utah 1069 15 cents
Indianspolis, Indiana 1075 20 cents St. Louis, Missouri 1095 25 cents
Kansas City, Missouri 1064 20 cents San Francisco-Oakland, California 107% 25 cents
Los Angeles, California 1094 25 cents Scranton, Pennsylvania 1078 15 cents
Memphis, Tennessee 1067 15 cents Seattle, Washington 1057 20 cents
Minneapolis-St. Paul, Minnesota 1068 25 cents Worcester, Massachusettis 1077 20 cents

This report was prepared in the Bureau's Middle Atlantic Regional Office. Communications may be ad-
dressed tos

Robert R, Behlow, Regional Director
Bureau of Labor Statistiecs

341 Ninth Avenue

New York, New York

The services of the Bureau of Labor Statistics' regional offices are available for consultation on
statistics relating to wages and industrial relations, employment, prices, labor turn-over, productivity, con-
struction and housing, and work injuries.

The Middle Atlantic Region includes the following States:

Delaware New York
New Jersey Pennsylvania
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