Occupational Wage Survey

TRENTON ,NEW JERSEY

March 1952

Bulletin No. 1104

UNITED STATES DEPARTMENT OF LABOR BUREAU OF LABOR STATISTICS
Maurice J. Tobin - Secretary Ewan Clague - Commissioner

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Contents

INTRODUCTION socevoncsresocsvcacascscocrsvesvsosasesssossaneseseassssessosssesscsscaconsose

m MTON mmLITAN ARE‘ @9 S S0 0800800000000 B 00 0000 000 ePPPBOPRIOGRERICRSOEEINOCEOEIOEROIOTOIIOGTEDEIES
OCCUPATIONAL WAGE STRUCTURE ecccevceccesonossocncencssansacscssotncsosavscessorscasarcancssnsss
TABLES:

Average earnings for selected occupations studied on an area basis -
Al Office OCCUPBRLIONS seeeesssvtcccersoscrcsccnsncrcscrsssssnsonscssssassoonssnss
A-2 Professionel and technical occupatlons ceeeescesccsscccscssescssscossccscsces
A-3 Maintenance and power plant occupations eccecicceieiiccnccceecisecccccscescna
A-4 Custodial, warehousing, and shipping oooUPRtiON® c.cvceveerrscrocscccscnsoesns

Union wage soales for selected oocupations -
c-15 Building construction c.eeeeecescccccrecrscesesscsasasossssescasesnscsssosancscs
C~205 BaKOTleB scosctsceccrsccceccoosscoscassascsscensoccosssssasnsesassssassssssncss
&27 mnting GOS0 B 00000020080 0000000000000 0000000090000 000680008 000000060060000b0000
C-41 Local transit operating employees ......ccceeevescesscocrcescssssarcscecscase
C-42 Motortruck drivers and helperS cc..cecsececccsrceccssocssscussssecsacsscsacen
C-541 Grocery stores and meat markets ....c.cvcceeenreroriceerrrncenssccacssonncnnes

Entrance rates -
D-1 Minimum entrance rates for plant WOTKers ...ceccceeveecssesasvesssvasscsssses

Vage practices -
E-1 Shift differential provisions eeccceeceeseccecessessnsssssscscssesssascascnne
E-2 Scheduled Weekly hOUrS c.ccsecesesecscrosessoscssccscnsascsscssccscassasasanse
L’ P‘id holidq’ GO0 G000 P 0L PP 0GP OB RITOEPPIOEIPIIRIROONBOEPOIOCENINOIRNOIEPERIROSOIEOIEOIOSTOIES

H P‘id “c‘tion’ GO P S0P VDNV E PRI RTTOOOEB IO RO BREO PO PREPOOPOESIOESIOCEOIEOEPOIITSTOSEOIPOEOEREOSLOETDNDPDS
Ls P‘id .ick l“v. P S 00000000000 EERO00P0 000000000080 0008000008000 080000000800000e
E-6 Nonproduction DONUBES ....ccoeeceessssssccsaassssssesssosaseassssssasssansona
E-7 Insurance and pension PlANS ceecieecicticesnacnoesscsseassssassnssssescossose

APPENDIX:
scop. m mmd Of m.’ 000000000 000000000000300000000000000000000000000s00800000

INDB P00 00000 0000000000000 000000 000800000000 00000000000000000000000000000000000000s00CCOITITES

For sale by the Superintendent of Documents, U. S. Government Printing Office
Washington 25, D. C. - Price 15 cents

HHHF
®

~ ON\nw

N0 OO0 O OO

10

10

13
15
15
16

18

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

July 16, 1952




82d Congress, 2d Session

Introduction v

The Trenton ares is 1 of 40 major labor markets in
which the Bureau of lLabor Statistics 1s currently conducting
occupational wage surveys, Occupations common to a variety of
menufacturing and nonmanufacturing industries were studied on a
community-wide basis, Cross-industry methods of sampling were
thus utilised in compiling earnings data for the following types
of occupations: (a) office; (b) professional and technicalj
(c) maintenance and power plant; (d) custodial, warehousing, and
shipping. In presenting earnings information for such jobs
(tables A-1 through A-4) separate data have been provided wher-
ever possible for individual broad industry divisions.

Earnings information for those occupations character-
istic of particular local industries is presented in Series B
tables for many labor markete included in the current series of
studies, This supplemental coverazge, however, was omitted in
the survey in the Trenton area. Union scales (Series C tables)
are presented in lieu of (or supplementing) occupetional earn~
ings for several industries or trades inwhich the grest majori-
ty of the workers are employed under terms of collective-bar~
gaining agreements, and the contrect or minimm rates are in-
dicative of prevailing pay practices.

Data were collected and summarized onshift operations
and differentials, hours of work, and supplementary benefits
such as vacation and sick leave allowances, paid holidays, non-
production bonuses, and insurance and pension plans,.

The Trenton Metropolitan Area

The population of the Trenton Metropolitan Area (Mer-
csr County) was approximately 230,000 in 1950, More than half
the total populstion 1lived in Trenton. The other meajor city
in the area, Princeton, accounted for another 12,000 imhabit-
ants.

Situated between New York and Philadelphia, the Tren-
ton area benefits industrially from the transportation lines
serving these two cities, Manufecturing dominates the industrial
composgition of Trenton and its environs. Of the 52,600 workers
within the scope of the survey, nearly three-fourthe were em-
ployed in manufacturing firms, and half the entire work force

1/ Prepered in the Bureau's regional office in New York,
N. Y., by Doneld J. Blackmore under the direction of Frederick
W, Mueller, Regional Wege and Industrial Relations Analyst.
The plamning and central direction of the program was carried
on in the Bureau's Division of Wages and Industrial Relations,

(1)

House Document No. 541

were in 5 important manufacturing industries. There were 7,440
workers engaged in the fabrication of metal products; 5,110 in
the mamufacture of pottery and related products, and 5,150 in
the production of nonelectricel machinery. The primary metals
industry employed 3,200 and the rubber industry, 4,200.

Among the industries and establishment-size groups
within the scope of the Bureau's study, three-fourths of the
plent workers were employed in establishments having written
agreements with labor organizations. The extent of unionization
varied widely in the different industry groups studied. In
manufaecturing neerly 85 percent of the plant workers were covered
by union agreements. Except in transportation, communicstion,
and other public utilities, where union coverage of plant work-
ers was virtually complete, plant workers in normanufscturing
industries were not extensively affected by union contract pro~
visions. The proportion of office workers represented by union
organizations was significant only inthe utilities group, where
fowr of five workers were covered. In other divigions, union
coverage among office workers was negligible,

Occupational Wage Structure

Wages and selaries for most plant and office workers
in Mercer County were formally adjusted upward during the period
between Jenuary 1950, the base date of the Wage Stabiligation
Board's 10-percent wage incresse formula, and the -time of the
study., Eighty percent of the plant workers and more than half
the office workers received general wage or salary adjustments
during this period, usually on a cents-per-hour basis. Most
increases renged from 10 to 20 cents, although workers in a few
manufacturing and public utility establishments received in-
creases totaling as much as 30 cents an hour during the period,

Formalized rate structures for time workers were re-
ported in establishments employing & substantial majority of the
plant workers. These were particularly prevalent among menu-
facturing companies, where 9 of 10 persons were employed by firms
having a formal rate structure. For plant workers, these formal
plans generally were divided evenly between those providing
single rates for each job and those providing rate ranges.
Among office workers, about two-thirds were employed in estab-
lishments with formal rate structures, which in nearly all casee
consisted of a range of rates for each job classification. The
remainder of the office workers were employed in firms that de-
termined salaries on an individual basis,

Established minimum entrance rates for inexperienced
plant workers were part of the wage structure for virtually all
Trenton firms., One-half the workers were employed in establish-
ments having minimum rates of more than $1,10 an hour. These
compaeratively high minima were found primarily in menufacturing
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and public utilities firms, however. In retail trade and serv-
ice industries, approximately 80 percent of the workers were
employed in companies with minimm rates of 75 cents an hour or
less.

Wages snd salaries of workers in manufacturing indus-
tries were generally higher than those in nommanufacturing. In
17 of 18 office job classifications permitting comparison, sale-
ries of workers in manufacturing ranged up to $12.50 a week more
than those in normanufacturing, although the difference was gen-
erally between $4.50 and $8, TFor plant occupations that cut
across industry lines, hourly earnings in manufacturing vere
higher than in nommanufacturing for 15 of 16 comparable jobs.
Most commonly, these variations ranged between 17 and 29 cents
an hour,

More than 20 percent of the workers in manufacturing
plants in Trenton were working late shifts in March 1952, Of
these, virtually all were receiving shift premiums —- typically
a cents-per-hour differential over day-shift rates. The amount
most commonly reported was 5 cents for the second and 6 cents
for the third shift, although differentisls wup to 15 cents an
hour were reported in some instances.

More than 75 percent of the plant workers in Trenton
were scheduled to work a AO~hour week; such a schedule was in
effect for almost 85 percant of the workers in manufacturing.
In the trensportation, communication, and public utilities group,
40 percent of the employees were working more than a A4-hour
week, and in wholesale and retail trade a workweek of 48 hours
or more was in effect for approximately 15 percent of the work
force, Among office workers the workweek was typically 40 hours
or less, In publiec utilities establishments, for instance,
nearly 80 percent of the workers were scheduled to work 35 hours
a week, and in finencial institutions nearly 60 percent were
working 35 to 374 hours. A shorter office workweek was not
typical, hosever, in the service industries, where 40 percent
of the women office workers were scheduled to work more than 40
hours a week,

Typically, office workers in manufacturing, public
utilities, and finencial institutions received 2 weeks' paid
vacation after 1 year of service, The predominant vacation
pattern for office workers in trade establishments was 1 week
after 1 year and 2 weeks after 2 years of employment., In serv-
ice establishments, workers generally received 1 week after 1
year and 2 weeks after 5 years of service., Almost all plant
workers were employed in firmes granting at least 1 week's paid
vacation after 1 year of service, and 2 weeks after 5 years.
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A: Cross-Industry Occupations

tvle a-1: Office Ocompationd

(Average straight-time weekly hours and esrnings 1/ for selected occupations studied on an area
basis in Trenton, N, J., by industry division, March 1952)

AvEracE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF— T
. Number s s s B 3 s D 3 s s D s $ $ s s s 3 s s s 0 3
Sex, occupation, and industry division workers | Yeekly | Weekly P720 30,00 32,50 85,00 [37.50 110400 112,50 15,00 L7.50 50.0Q 52,50 [55.00 57,50 50,00 2.50 65.00 7.50 Fo.oo 72,50 5,00 50,00 B5.00 50,00
(sumd) (s;.n““‘.‘:”.?a) pnder | = - - - h - - - - - - - - - - - - - - - - and
0.00-32,50 35,00 37,50 P_0.00 12,50 15,00 17450 150,00 52,50 55,00 57450 (0,00 62,50 £5.00 b7.50 70,00 72,50 75,00 B0.00 B5,00 90,00 | over
Hen
$
Bookkeepers, hand csesesessssssscessscoscs 39 0.5 | 76450 - - - - - - - - - - - - L - - 2 3 8 9 [ S 3
Manufacturing eececeecscceasscssoccsses 21 39.0 | 79.00 - - - - - - - - - - - - - 1 - - 2 2 - 7 1 5 3
Nonmanufacturing escesesesssccsssccscses 18 42.0 | 73.50 - - - - - - - - - - 3 - - 1 8 2 L - -
Clerks, accounting ceeeceeeescvsessesvcsoe 132 $0 | 63,50 - - - - - 2 [ S 11 8 pi 9 11 8 3 17 13 2 13 3 g 2
Marufacturing sececcccescccsscccocccnns 120 40,0 | 64.00 - - - - - 2 - 5 11 5 1y 9 11 8 3 17 13 2 13 3 2 2
Clerks, general cceceesveccesesssssseovesse 55 _Lo.,0 | 73.00 - - - - - - - - - 1 2 - I 3 11 N 1 2 11 7 9 -
MANUTACHUTING esosoeserssersosscsssooas 27 | 400 [ 7h00 | =~ | -] = - - - - < -1 -1 - -1 - -1 3 6 3 -1 1] 3] 4| k| -
Nonmanufacturing ceeeeesccascscssscosces 31 40.0 | 72,00 - - - - - - - - - 1 2 - N - s 1 1 1 8 3 s -
76 3945 | 66,50 | - - - - - 1 - -1 3 Wl = 9 61 11| 8 1 -l 3 Ll 9 61 -
L5 39.0 | 72.00 - - - - - 1 - - - N - 1 2 b - - - n 3 A 9 6 -
31 4040 | 58,50 - - - - - - - - 3 - - 8 L 7 8 1 - - - - - - -
Wholesale tI1ade sessesccvesccsscsnes 12 14040 | 56450 - - - - - - - - 3 - - 3 - 6 - - - - - - - - -
Clerks, Payroll ceoeessccssscscvocscssesses 33 39.5 | 58450 ) - L - - 1 1 2 - - 9 2 by 1 1 2 y - - 1 - I
Manufacturing esessscesvecscsccesvsccone 33 39.5 | 58450 - n - - 1 1 2 - - 9 2 L 1 1 L - - 1 - 1
Office DOYVS seaesseescsceccccscesscocscsse 23 39,5 | 37.50 1 1 8 5 - S 1 1 - - 1 - - - - - - - - - -
Marufacturing «o.eeecesccecsovecccesses 22 3945 | 37.50 - 1 8 5 - 5 1 1 - - 1 - - - - Py - T Z
Women
Billers, machine (billing machine) eecsess 33 39,5 | 47,50 - - - 2 N 2 3 3 - | 12 6 - 1 - - - - - - -
ManUfaCtUTing eececoscseocesccacssrcscse 20 39.5 [ L6.00 - - - 1 b 2 3 3 - - 6 - - 1 - - - - - - - - -
Nonmanufacturing sesssscscscecsccccesss 13 L0«0 | L9.00 - - - 1 - - - - - 12 - - - - - - - - -
Billers, machine (bookkeeping machine) o.s L2 0.5 | L5.50 - 1 1 1 9 9 3 16 6 - - - - - - - - - - -
Nonmanufacturing eesccecececssccocosves 39 10.5 | h5.00 - 1 1 1 - 8 S 2 15 6 - - - - - - - - - - - -
Retail trade ssseees cectoconean 1 42,0 | b3.50 - - 1 1 - 2 5 2 3 - - - - - - - - - - - -
T d sesesecessssecrcrsresess 10 39,5 | 60,00 - - - - - 1 2 - - 8 - 1l 11 21 1 IN N 1 1 2 - 3 =
Manufacturing cesecesssccsscccccscsosss 26 39.5 | 61.50 - - - - - - 2 - - 1 - - 5 7 1 b 3 1 - 2 - - -
Nonmanufacturing eecessscecscccsscessns inn 395 | 59.00 - - - - - 1 - - - 7 - 11 6 1l - - 1 - 1 - - 3 -
Wholesale tT208 eeescescsssssscsaces 16 39.5 | 60.50 - - - - - - - - - 7 - - 6 - - - - - - - - 3 -
Retail trade ceeeceecsssvcsssscecasne 2l 40,0 | 58,00 - - - - - - - - - - - 11 - 13 - - - - - - - - -
inge atorg, c1ass A ..o 42 39.5 | 50.50 - 2 - 9 3 s 2 L 8 ~ 6 1 - - - -
Nonmanufacturing seesecescceccsccnseoes 35 39.5 | L48.50 - - 1 - 9 3 5 2 L 8 - - - - - - -
Retail trade sscecesessceccenes .o 18 L1040 | L6.00 - - 1 7 1 1 - - 8 - - - - - - - - -
Bookkeepinge=machine operators, ¢1ass B ... 15 38,5 | 42.50 - 2 8 04 ) 1S 3 7 3 1 = 6 N - - 2 - - - - - - -
Manufacturing sececcscsocervcssessccces 15 39.5 | L7.50 - - - - - 3 3 3 3 1 - 1 - - - 1 - - - - - - -
Nonmanufacturing eesceveccescscasccnses 60 3840 | L1.00 - 2 8 10 1k 12 - L - - - 5 L - - 1 - - - - - - -
Wholesale trade eessessssesessccnces 15 39.0 | 48.50 - - - - - 6 - 3 - - - L 1 - - 1 - - - - - - -
Calculating-machine opgrators .
(Comptometer type) cesessesescevescsscss 93 40.0 | 47.00 - 2 3 I3 S i | 11 12 1.l 13 3 - 2 3 5 2 3 - - - - - -
Manufacturing .seeeeses 6y 39.5 | 50,00 - - - L A 5 L | 10 g ] 11 3 - 2 3 5 2 | 3 - - " - - -
Nonmanufacturing 29 0.0 0 38 - 2 3 2 1 9 7 2 3 - - - - - - - - - - - - - -
Retail trade. .. 16 0,0 [ 394 - 2 3 1 1 5 1 1 2 - - - - - - -] - - - - < - -
See footnote at end of table. Occupational Wage Survey, Trenton, N, J,, March 1952

U.S, DEPARTMENT OF LABCR
Bureau of Labor Statistics
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(Average straight-time weekly hours and earnings y for selected occupations studied on an area

Table A-1: 0#"“ OW - eaaflawa‘

basis in Trenton, N. J., by industry division, March 1952)

AvERaae NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number 0 s 0 s s s s 3 s s 3 3 3 s 3 ] s 3 s
Sex, oocupation, and industry division workers | Woekly | Wenkly 2720 30.00 3250 [35.00 37.50 10,00 §i2.50 5,00 14750 50.00 52.50 5,00 57,50 [60.00 [52.50 55,00 5‘7.50 .00 [72.50 [75.00 B0.00 B5.00 ango
(Btandard) (Bundudl ) = = - - = N - = - = = = - - = - - - - - -
5 132,50 [39.00 137,50 0 00 0,00 52,50 55.00 57.50 160,00 62,50 §55.00 67,50 [70.00 {72.50 [75.00 |80.00 B5.00 90.00 | over
Women - Continued s

Clorks, 8CCOUNEING ¢voesecasesonnsronsoes | 263 0 [48.00 | -| 6] -| 8 /36| 3| nlwo|xnlse| 1|l | uv| 6|l s| st 1| of 3| ol =|¢=
YanTacturing .- T 39"07‘. N R e e B B I 2 BT B w7 0 B B - B B B ey e
Nommanufacturing 106 140.5 | bk.0OO - 6 - [ 8 28 1k s 10 20 - 9 - - - - - - - - - - -
Wholesale trade ... 19 40.0 | 43.00 - - - 3 1 ‘9 - - - 6 - - - - - - - - - - - - -
Botail trade ee.eeeeeenonns by 1.5 | Lh.SO - 6 - - 1 6 13 2 7 - - 9 - - - - - - - - - P
FiBanCe #% cocvicsovsascsnccsascsace 27 39.0 | Lh.0O - - - 3 - 12 1 3 2 6 - - - - - - - - - - - - -
A sonesaseesseasasanss 16 | 16,00 - - - -1 3l 1 2 3 kL 1 1 - 1 - - - - - - - -1 -
Manufacturing cocesceccescoovoncccsrrse 10 39.5 | k9.00 - - - - - - - 3 L 1 1 - 3 - - - - - = - = = -
le, class B coessssssoccscssccas 0 39.5 | 36.50 1 13 1k 13 10 1k 3 1 - 1 - - - - - - - - - - -
26 40.0 | 40.50 - - 1 2 6 | 12 3 1 - 1 - - - - - - - - - - - | -
Honmanufacturing seceececscocccncscaces Lk 39.0 | 34.00 1 13 13 1. L 2 - - - - - - - - - - - - - - - - -
9eseyccscesvesnsenseananan 122 39,0 | 55,50 - - - I 3 3 7 2 2l 0 [ 5 7 9 19 8 2 & & - 7 - - -
Manulacturing seecososscecscsccscasssss 6l 40.5 | 60,50 - - - - - - - - 10 h 5 - 6 1k [ 2 3 I3 - L - - -
Nonmanufacturing cose 58 ﬁe .0 | 50,50 - - - L 3 3 7 2 1k 3 - 7 3 5 1 - - - - 3 - - -
Services «..... 1 0.0 +00 - - - - - - - - | 10 b - - - - - - - - - - - - -
Clerks, order ... 69 40.5 | 45,00 - - L - 11 13 18 " 1 10 - 1 1 2 - 1 2 1 - - - - -
Manufacturing ceeecsssccscee 23 39,5 | 50.50 - - - - - [ [ - 1 2 - 1 1 2 - 1 2 1 - - - - -
Nonmanufacturing seececesees N 40, 42.50 - - N - 1n 8 11 b - 8 - - - - - - - - - - - - -
Wholesale tTade ceeceeesecscccscccss 18 40.0 | Lh.OO - - - - 3 3 é 3 - 3 - - - - - - - - - - - - -
Clerks, pa¥IOLl eccevcccecescocevsssnssesny 175 39 «00 - - 6 S 1 9 n 1 26 | 32 1 N N 3 L - 2 - 2 - - -
MAnULRCLULANG sesescecccncecoscoscnsonss 147 39.5 | 49,00 - - [ s [ 19 9 2l S 22 k13 7 1 L - I - 2 - F - - -
Normanufacturing eeceesessss ceee 28 40.0 | L48.50 - - - - 1 7 - 7 2 4 1 - 3 - 3 - - - - - - - -
Retail trade cvccceccsccecccsccsnnce 16 40,5 | 43.00 - - - - 1 7 - 6 - 2 - - - - - - - - - - - - -
Duplicating-machine operators eevescseccece 17 _39.0 | 39.50 - - 3 1 2 10 - 1 - - - - - - - - - - - - - -
66 _39.0 | 46,00 - - 2 2 10 6 10 12 é 9 2 3 1 - - 3 - - - - - - -
60 39.0 | k7. - - 1 1 8 6 8| 12 [ 9 2 3 1 - - 3 - - - - - | -
265 39.5 | 57,00 - - 2 1 2 2 7241 391 | 12! s3] 37 3 91 18 : 13 6 2 2 1 111
190 39,5 | 58.50 - - - - - 1 - 1 9| 30 S| k3| 34| 22 8] | 13 [ 1 2 1 1] -
Nonmanufacturing eeesececocosscs ™ 39.5 | 52.50 - - 2 1 2 [3 2 6| 100 11 7 8 3 9 1 N - 1 1 - - -1 1
Public utilities # .cccvcecnsece 10 39.0 | 58,50 - - - - - - - - - 5 - - 1 - - 2 - 1 1 - - -] -
Wholesale trade cececcecscoce 1N 39,0 | 57.00 - - - - 1 - - 1 - - N I - 3 - - - - - - - -1
Retall trade cecevescccvcrese 12 41.0 | 51.00 - - - 1 - 1 - 1 3 1 1 1 - 2 - 1 - - - - - -] -
FiNance ## ccecoccevccenses 28 39.0 | 49.50 - - 2 - - L 2 b 3 3 - 3 2 L 1 - - - - - - - -
SOrviCoB cecsercccsresccecrcscnvoces n 41.0 | 50.50 - - - - 1 1 - - I 2 2 - - - - 1 - - - - - - -
Stenographers, general ....cqsesespssscees 297 | 39.5. | kB.5O - - N 9 8 3| 55| k2 374 ko[ 19| 12| 8 9 bY 2 g b 3 5 - -] -
MANUTaCtUTing vevecssesscaasce 218 40.0 | 50,00 - - 1 3 30 17 39| 3| 5} 33| 17| 10 3 7 1 2 5 L 2 H - - -
Nonmenufacturing seeesseccasccsscovocess 9 38.5 | k.00 - - 3 é S 17| 16 3 12 S 2 2 s 2 - - - - 1 - - - -
Retall trade ceveecvccceccccenss 22 40.0 | 42.50 - - - 5 1 2 g 1 8 - - - - - - - - - - - - - -
Finance #% ...eeceececevoncecs 36 38.5 | 42.50 - - 3 1 Ll 14 9 2 1 1 - - - - - - - - 1 - - - -
37 k0.0 | 59,50 - - - - - - 3L 1 L - 9 L 2 - - b - - - - -
37 LO.0 | 59.50 - - - - - - 3 1 A - 9 b 2 - P <z - - -1 -
62 W.0 | 43,50 1 2 61 13 3 8 & 7 3 21 1 S 1 2 - - 2 - - - - -] -
22 Lo.0 | k9.50 - - - 1 - 2 3 [ 3 1 1 2 1 2 - - 1 - - - - J —
40 .5 | 40.00 1 2 6| 12 3 6 3 2 - 1 - 3 - - - - 1 - - - - R
Retail trade seececoceccvrcsccecccns 18 ho.! 38,00 - 1 2 1 - b 2 2 - - - - - - - - - - - - - - -

See footnote at end of table,

*  Transportation (excluding railroads), communication, and other public utilities.

#* Finance, insurance, and real estate,
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Table A-1: 0#4'0‘ OW' e&dlan‘d

(Average straight-time weekly hours and earnings y for selected occupations studied on an area
basis in Trenton, N. J., by industry division, March 1952)

Avasaw NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number s 3 3 s s s s [] 3 s $ 3 3 D D 3 3 [ 3 [} s ] 3
Sex, occupation, and industry division K Woekly | Weekly 27,50) 30,00| 32,50 35.00| 37.50| 40.00| 42.50( kS .00{ 17.50( 50.00| 52.50| 55.00| 57,50| 60.00| 62.50| £5.00| 67.50( 70.00| 72.50} 75.00| 80.00| 85.00| 90.00
(su?dnd) (8tandard) er| ~ = B - - = = = = = = e = - - - - - - - - and
30,00, 32.50] 35001 37,50 10,001 L2,50! k5,001 7,50 Mgz,&ss_mﬂ.s_oj €0,001 62,50} 65 ,00] 67.50! 70,00] 72,50} 75.00] 80,00| 85,00! 90,00, over
Women - Continued s
Switchboard operator-receptionists se.... 89 39.5 45.00 - - 1 (] 9 12| 18 13 8 1 9 é - - - - - - - - - - -
Manufacturing ececesecsccscscscocvaccs 69 | 39.0 | Uu6.00 - - 1 L g 51 16 13 7 3 9 3 - - = - Z z - z Z P R
20 | k0.5 | L2.50 - - - 21 .k 7 2 - 1 L - - - - - - - - - - - - -
W | 90 |30 | -| - -1 3t 1] -] 2} gt 1l 3 P I B 5 A Y A S IS S Y
MANULACLUTING eevcvsocsvscosossesncocs 12 39.5 53.00 - - - - 1 - - - 2 3 1 1 - - - 1 1 - - - = -
Transeribing-machine operators,
£ONOTA)l soveseccrsccasosassssssssssccse 3 39.5 45.00 - - - - 3 6] 18 4 - L - - 1 - - - - - - - - - -
137 ! 39.5 | L7.50 - - - 5 3] 27) 32| 19 18] 318 s 1 1 1 3 2] 2 - - - - -4 -
10k [ 39.5 | k9.50 - - - - 1 91 19 167 17] 17 [ 5 7 1 3 2 2 - - - - R
33 [ 39.5 . - - - 5 2 8| 13 3 1 1 - - - - - - - - - - - -1 -
FLOANCE ¥ coreeercrcassscsesscsoss 2l 38.5 142,00 - - - In 2 1 1 - - - - - - - - - - - - - - - -
Iypiots, class B e, cecseercceccsrsececese 343 39.5 | k0,00 1] 16| 38 | 72 82 L7 ! 3L S 2 2 - 2 1 1 - ~ - - - - - -
MAnULACLUrAng eosvoorescccrcecnsosccas 249 39.5 11.00 - -] 13 19t Sk 80| 43 28 s 2 2 - 2 1 - - - - - - - < -
Nonmanufacturing eeeceseee cesscne 9L 38.5 36.50 1 16 25 22| 18 2 6 - - - - - - 1 - - - - - - - -
Wholesale trade vese cocesas 15 39.5 38.00 - 6 - - 3 - - 6 - - - - - - - - - - - - - |l -
Betail trade ccevoeccccerarcrnscece 18 40.0 37.50 1 2 - 3 - b - - - - - - - - - - - - - - - -
y Hours reflect the workweek for which employeee receive their regular straight-time salsries and the esrnings correspond to these weekly hours.
%% Finance, insurance, and real estate,
taie 121 Profeddional and Technical Occupaliond
(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
- basis in Trenton, N. J., by industry division, March 1952)
AvERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
] s 3 s 3 3 s s 3
Sex, ocoupation, and industry diviston | "G | o | e, {50.00[45.00[30.00}35.00|20.00|E5.00|Fo.00| #5.00|0.00 £5.00[80.00[ 5. odlfo0. odos..od10. odh 5. od20..od2s. odtso..00
WOrke™s | hours | earnings aag - - - - - - - - - - - p 2 - pa - 2 -
(Btandard) | (Standard) 2‘5‘08 50.00| 55.00] 60.00} 65.00] 70.00] 75.00] 80.00| 85.00] 90.00{ 95.00[100.00105..001.10. 00115 ,001.20.00125 .0G130, 013500
Men s
t [~} saSrssassssssesssteacases 21 40,0 | 105,5 - - - = - - = = = 1l - 3 3 3 10 = 1 - -
allanutacturins eeterssesneseenarsrssesns 21 40.0 | 205.50| -~ - - - - - - - - 1 - 3 3 3 10 - 1 - -
Draftsmen ......s seesssesssssrereersses 255 10,0 79.00} - - 1 8 28 39 37 9 119 20| 14 1l 7 = = - k
Manufacturing .ceveecavscscrcessecscsan 253 4.0 7%.00] - - 1 8 26 39 37 28 19 |39 20| 14 1n 7 - - - N
i - g [ 11 9 3 1 - = 3 - - - = -
Draftemen, junior ....ceeseecececscssssese Sly 4.0 | 63,50 9 3 = = = = =
Manufacturilg ..ecocecessosersscvssoses BN 40,0 63.50| - 9 3 9 6 11 9 3 1 - - - 3
Women
i 7 ~ 2 LWl - S - = - - -
MNurses, industrial (registered) ... 51 | 39.5 L e000 1 L 1 LAl 1k Al -
ManuFacturing seeesessssvecses 46 39.5 | 6L.50( 1 - 10 13 9 7 - 2 by - - - - - - - -

y Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Occupational wage Survey, Trenton, N. J., March 1952
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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tetie a-3: Mainlenance and Power Plant Occupalions

(Average hourly earnings y for men in selected occupations studied on an area

basis in Trenton, N. J., by industry division, March 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF— ]

Number | Average 3 s s ] $ 3 s $ s s $ 3 $ s $ s s $ $ $ $ $ $ td $
Occupation and industry division of m ;"""”‘1.10 115 (14201425 [1430 (1635 [1e 40 |14 145 [1450 {1455 [1e60 |1465 [1470 {1675 |1.80{1485(1.90(1.95] 2.00[2405 (2610 |2615 {2420 [2425 |2,30 2440
- - - - - - - - - - - - - - - - - - - | = - - - - « land
p--10 161511420 (1425|1030 [135 [1e 40 (1045|1450 {1455 (1460 {1465 [1.70 (1075 |18011.85[1.90[1495[2400] 20512410 |2415 [2.20 |2425 {2430 |2 40 | over

$

Carpenters, maintenance sesessesssessssvssssscssessscss 97 | 1,78 ot w! ol wof 3! =t - oF -1 21 6120130200321 357 3] 6f ] 301 =} ol ol of ol -
Mamufacturing eeeeseseccccecscsstonsacsrsssssosccces 92 1.79 - - - - - - - - 2 6f{10|lnnlnjwl nn| 12 3 6 - 10 - - - - - -
Elsctriciang, maintenance seesvssspssgssesssocsscossess 201 149) - - - = 1 - - 2 =1 10 IN 1 71 211 3% 81 Al 24 ol 181 3ky 6 2 - - 2
Manufacturing eecececcececcsssesconscccossscosccssnes 196 1.91 - - - - - - - - 2 - | 10 L 7 71 21 35 8| 1| 24 S| 18| 33 [ - - - 2
Engineers, ctationary eseesecsscecessesccossncsssscease 98 76 w! 1! w] @] ol w! wl! 3] «{ 2]230!126[23]36} 22! 2} 6] 31 L' 2 ol = =i 7 1] 2 2
Manufacturing seeesssesoscacocsssassssscscscssovasse 90 1.77 - - - - - - - 3 - 2{10(16] 13 9| 1 6 1 b ) - - - 7 1 2 2
198 | 1.48 [ bl «| 3]l 24] |l 22126130 by 21| 2L} 28 = =12 =) = - Ll = o] = - - =] =
163 1.52 - - - 11 -7 21 26] 10| L3 10 1] 18 - -| 14 - - - N - - - - - - -
35 1,30 6] L) w| «] 13} -] 1 w] a1 1] 20}] ] ] - [ wl el - -] - -l - - - - -
SOrViCes eveeecsosccsssssencscscesasssncscscossons 28 1.33 L L - - 9 - - - - 1| 10 - - - - - - - - - - - - - - - -
Helpers, trades, maintenance eeeceepeesecescescncsscese 170 | 1,43 L]l Lk 74 31261 8115|101 | 24} 25 9+ 21211 3! 1 =~ = - - - - = -l = - -
Mamfacturing ecececessoseessscavssscscsssesosasases 133 1.48 - 1 1 -] 16 81| 15 82| 25 5 9 2117 3 1 - - - - - - - - - - -
Nonmanufacturing eeececcescscscososcoscosscscsascsss 37 1.27 Ll 3 6 3110} - -] 3 2 -] 2 - «-] b o = - - - - - - - - - - -
Public utilities # cieeevocosccccscvcccsecesconce 35 1.30 2 3 6 3] 10 - - 3 2 - 2 - - n - - - - - - - - - - - - -
Machine~t00l operators, tOOLroom sessessssssssssssssese | 121 | 2,02 =] w| o of w| @] o) =} of o) o] 31 | 3] 21231361 61 21 271 Al 7| LE| w| =l o o
Manufacturing seescceccscsccsee eetesssesssecocnane 11 2,02 - - - - - - - - - - - 1 - 1 21 13| 16| 6 11 17 1 71 L6 - - - -
Scs0e9sesgcstsanssnessennsasass 233 1.96 - - - - - - - - - - - 1 724 .91 23 261 17 S| 91 21 L2 =| %0 - - - -
Manufacturing eessecescessccsocsscetorcssscacscscscs 231 | 1.96 ] =] @} @l @] @l @) o @l =1 =] 1} 7 91 23| 26] 35} S| S1| 2 k2 -] %0 - =] =] -
Maintenance men, general UtElitY ceceseenecssssccasceoe 136 1,77 - - - 1 - - 1 1 i1l 1 1 S 19 3] 315 13 [ 1 19 - - - 1 1 -
Manufacturing eeeecseeccsssscoccocescesssccseccassces 117 1.75 - - - - - - 1 1 110 1 1 3] 19).3] 15| 11 L 1| 1y - - - - 1 - -
Nonmanufactiuring scececececececscescoscossssscossace 19 1.87 - - - 1 - - - - - 1 - L - - - - 2 2 - 5 3 - - - - 1 -
Mechanics, sutomotive (maintenance) esesesessrecscscese 12y | 1.67 - - -] - | 5 - =120 23] 2[2h]| 13 L 8 1] 29 1 6 - - - - - - = -
Mamufacturing seecssecssccnsacs secessavens 23 1.75 - - - - - - - - - - 2 3 é - L 1 L 1 2 - - - - - - - -
Nonmamifacturing eeecosesscsesccccsssscssascscsnsene 101 | 1.65 - - .| - -] 5 | «] 10} 20| |20 7 N L{ ~| 25 - In - - - - - - - -
Public utilities # secesseccsscrscseasassscsscons 92 1.65 - - | = -1 5 - -{ 10| 19| - 18 L hi 4| ~]| 24| - L - - - - - - - -
Mechanics, maintenance essescessssesssssgssssssssssccss 192 1,79 - - - - - - - - - 3] 2 | 11118 9 81 731 15! 185 3 2 - - - 9 - - -
Manufacturing eeescsscccccoscsccccccscsccsscscccsoes 182 1.79 - - - - - - - - - 372 ] 11 18 9 Ll 13 91 15 3 2 - - - 9 - - -
Mi i 9v9800099s00 000000 sgcassssvssessscsssrccnse 111 1.90 - - - - - - - - 5 1 ~ | 10 L2 3 3 1 L 22 - - 0 - - - - -
Mamfacturing eee. cecrcsevevesssecenstonsoses 99 1.92 - - - - - - - - [ 1 - 10 L L 3 3 3 L 22 - -] 4o - - - - -
Qilers seeeseevecssceccesnsnnssscesssesssensescssruvesss 63 1.52 1 - 1 1) L} 11135 1 81 ¢ 3 hl 1o - 3 1 - - - - - - - - - -
Manufacturing eeeeesecccesscsseccsossesssssscescsce 62 1.53 - - 1 1 L 1] 15 1 8 5 3 L 15 - 3 1 - - - - - - - - - -
Painters, maintenance eecesesesescsssesccsssecesssscssce 66 | 1.72 - - - - - - -] = sl 741 5117 ! 3] bl 32 Li = - 1 - - - - - = -
Manufacturing eeeesceseovscecsesscocosssasresosscere 62 1.71 - - - - - - - 5 7 S| 16 - 1 Li 11 2 - -| 1 - - - - - - -
e2s38es0seeessassesassasne 128 | J.79 o) =l | @] @] @ «f ~| 21 6] 9128} 8 7! 81 281 3; 10{ Ml 1l Ul of w) of of o] o
Manufacturing eeseseeccescsoscecoscscssesssoscsnscce 128 1.79 - - - - - " - - 2 [ 91 18 8 7 8| 28 31 10 1 1] 0 - - - - - -
. rs NEENANCE 5uresovessoososassssas 30 | 1.87 ol ol o} o) el @] oo} o} e ol ul 2] | 6] @l af =l 3l mal of o | o -
Manufacturing seeecsessccesccacecrvccnsocscoarsassane 30 | 1.87 e -] =] -] = w| =] @ =] ~] 3] ] 4| 2 - 6] = 1| - 3 11| = -l - - -
-~ i I'S eseseseessesecaosssnncencsassssnens 254 2,21 - - - - - - - - - - - - - - - 3 9. 8 11 22 91 23 8 29) of 113! 18
Manufacturing eeseceecssacsscrscsccosescossscoassess 25h | 2.22 ] @] @] @] W] ] @] | | a] @ «] «f «| <] 3| 9| 8] 7| 22y 9| 23 81 291 5| 13| 18
1/ Excludes premium pay for overtime and night work, Occupational Wage Survey, Trenton, N. J., March 1952
¥  Transportation (excluding railroads), commnication, and other public uwtilities. U.S. DEPARTMENT OF LABOR
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avte a-h:  Cuddodial, Wau&w&in;,and 3W OWM

(Average hourly earnings )/ for selected oscupations 2/ studied on an area basis
in Trenton, N. J., by industry division, Merch 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME ROURLY EARNINGS OF—

vernge | 8 _ I8 s fs s i s s _ [s_ |s_ . is__i1s_[s _fs |8 s |8 s Jo Js s _j¢ s s s s
Occupation and industry division ::3: 3:;;:; e:L).75 10,80 |0.85 0490 (0495 (1400 {1405 {1410 [1,15 11420 [1425 [1430 |1435 1:40 1.45]1.50 1:55 1.60 1:65 1.7 1:'75 1.80 1.902,00(2,10 (2,20

75| 80! 85| 190! <95 11,00 [1.05 11,20 11,15 [1.20 [1,25 (1,30 11,35 {140 [1045 |1.50{ 1,55 | 1.60|1.65| 1.70] 1.75] 1.80] 1,90 2.002.10 [2,20 |over

Crane operators, electric bridge
(under 20 £ON8) seoesvosvosrsrcossrsoesssensrvsscsee 3k | 1.6 3 S I BN S B RS B S I S R B A ¥ D I S 0 1 1 Y S S I o & -
Manufacturing eeeeecceceseccosssssscsssssnsacossnns 31 1.6 - - - - - - -1 - - - - - -1 1 - LIl 1

Crane operators, electric bridge

(over 20 tOm8) sacecesessssovosvorsocscssssnsssssase 12 | 1.5 ) e o] @] el el ) w] & -] -] 3 -1 3 - ] -] =] ] 4] - -1 1 1] - - -
GUATAS soseescesnsesavcsssonsnsnsessassssessnsesscanas 150 | 1.48 el o] o] o] o b o] 2% 3] - -l1271 36| -123| 53] &l 13| 5| 6| 23| -| = N
Manufacturing eeeeeesesscosecsvassascsassscosanases 148 1.48 - - - - - - - - 3 -] -] 121 16 -1 13| 53 L] 13 5 6] 23 -l - - -l - -
Janitors, porters, and cleamers (men) seecscccsssscscee 527 1.21 51 16 g1 184 33 b| 43 17| L7 | 2k | 53 21 {103 | 4O ! 43 2] 35 2] 18 - - o - - - -
ManUfacturing ceceessecsscecccssacsssstccssssssncos 372 | 1.30 -1 3 -1 -] 13 1|13 3| 32 12 &k { 171201 38| 39 2| 35 1| 18 -1 = - = I T R
Nonmanufacturing ecesescesssssscsssoe 155 1.01 5] 13 8} 18| 20 3( 30 14| 15 2 9 4 2 2 4 5 - 1 - - - P - - - -
Public utilities ¥ ..vceenceocccsversscoccsccsss 25 | 1.26 - = =l = - 1} 2| - 8| <| 3! < | -1 &| 5| -} 1] ~f | - -} - Y N !
Wholesale trade cececcecscecvcssssossoscossscsne 10 1.13 - - - - - - 4 - 3 1 - 1 - 1 - - - - - - - -] - - - - -
Retail trade scecocececesscssenee . 64 <95 -1 12| 2| 8] 8| ~j17{12| 2| 1 =] 2| 1| =| <] | | - -1 - - - - o e
Finance #% ,,,c4c0e00000000000000s0cssccccccccse 27 «98 1 1 6 1 'S 2 3 2 2 - 5 - - - - - - - - - - -} - - - - -
Janitors, porters, and cleaners (women) eeeeeecscscscs 122 «99 | 13! 40} 6] & 4| 2| 4] 2| | 3} 9 1117 64 21 21 7| - | -} = -] - S ) I RS
Manufacturing sescescscscescoscscscsscscsvesrcscnce Sk | 1.27 3 - -] - - 21 4| - - 3 8 -1 17 6 2 2 - - - - -l - - - - -
Nonmanufacturing eecessceccecssorcscevcscscscoccoce 68 .78 10| 40 [ N 4 - - 2 - - 1 1 - - - - - - - -l - - - - -
Retail trade sesecovecoscsveccssssosscsscsvscace 21 .70 10 9 - 1 1 - - - - - - - - - - - - - - - - - - - - - -
SErvicCes secssccsscsosscasssasessercesecssssrsce 10 87 - I - 3 1 - - 2 - - - - - - - - - - - - - -l - - -l - -
Order fillers sseccecessssccccsegssscsssecessnscscsasss 160 140 | = -] 16 2 - - - 9 - - 3 1 39| 32 8 71 16 3 6 [ - - 11 - -
Manufacturing eoeesessecsssosasacsscasscsscsssscses 13 1.45 - - - - - - - 4 - - - -] 31| 29 7 71 13 3 2 - -1 - 11 - - -
Nonmanufacturing sesececsesssscccoccssovressnsccncnne 47 1.27 - -] 10 2 - - - 5 - - 3 1 8 3 1 - 3 - b - 6| - - - -

J
o~
)
1
4
-

Packers cecoecesscssccs
Manufacturing eecees

18 8

151 1,56 - - - -

R Y Y P Y YN

176 1153 | =t «]| | o1 2} | 6} =4 3] -} 21 4| 31 317] 15[ 32
21

Nonmanufacturing seeccecescssscccscssessssccncccass 25 1.33 - - - - - 3 - 1 - -] 15 - 4

Receiving clerks eeeesesvssecesssscccseccscencasscases 49 Lekb - - - - 1 - 1 - 6 - 1 - - 2 5 9 3 1 L 3L =~ 1l 1 - 1 b =
Manufacturing eeecescssoocscsncsssscscscassssescscs 30 | 1.62 - - - - - - - - - - - - - 1 N 9 2 1 4 3 - 1| - -1 & -
Nonmanufacturing ... eeeecssssscsrssivsccscnncnes 19 1.22 - - - - 1 - 1 - 6 - 7 - - 1 1 - 1 - - - - -1 1 - - - -

58 J 1053 | o} ot b - o b o o] 3} 7] 2] -

Shipping clerks eseeeesscsccsscsevsesssesncscsscronsss 3 -1 4 8 3 7 2 6] - - - - 3
Manufacturing eeccescecsscsccscessssvenvossoncossne 42 1.57 - - - - - - -1 - - 3 - - 3 - 7 4 - 3 7 1 3| - - - -l 3
Nonmanufacturing seesceesocosoccsocessassssssscescs 16 1.0 - - - - - - - - 1 N 2 - - - h - 1 - - 1 3| - - - - -

See footnotes at end of table, Occupational Wage Survey, Trenton, N. J., March 1952
*  Transportation (exeluding railroads), communication, and other public utilities, U,S. DEPARTMENT (F LABOR

** Finance, insurance, and real estate. Bureau of labor Statistics
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revio a-l: Cuddodial, Warehouding, and Shipping Occupalions - Conlinued

(Average hourly earnings 1/ for selected ocoupations 2/ studied on an area basis
in Trenton, K. J., by industry division, March 1952)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Numbee | Average | |8 s 3 s $ ] s ] s 3 3 s ] s ] s s s 0 0 s s 0 s '8
Occupation and industry division ":{“ m ﬁ dexf0+75 [0.80 0,85 [0490 0,95 {100 [1.05 1'_10 1415 11420 [1625 [Le30 1635 [1e40 [1645}145011.5511460]1465| 1. 70| 1.75"1.80 1.902.00 2,10 :20
7 280 | +85 | 490 | +95 (1,00 1,05 [1,10 [1.15 {120 {1425 [1430 11435 (1440 [1045 [1650]1455|1e60[1+65[170| 1675| 1+.70] 1.90( 2,00 2,10 2.20 over
$

Shipping-and-receiving clerks ssececessvoccossscsveess 90 1.62 - - - - 1 - - - - - - - - &1 13 -1 121 11 5 - 31 2] 3 A b - -
ManufactWing cseevecevcsccescccvsoscnsorsscosceccnne 3 1.62 -] - -] - - - - - = -] - | =] 4] 12 -1 9 8 - -l 5 2l - 4| 3 - -
Nonmanufacturing eeeecessses vevsses 17 1.60 - - - - 1 - - - - - - - - - 1 - 3 3 5 - - -l 3 - 1 - -
Wholesale trade eecesescsccscsscoscrsscssssssnse 13 | 1.66 - - - -1 - - -1 - - - - -l -1 -] - - 3 3 3 - - -l 3 - 1 - -
Stock handlers and truckers, hand ccececeecesesessoses 93k | 1l.34 =1 1] 8} 23| 4| 6} 31| 2, 50| 43| 86] 791135 116|322} 0| 19( 30| 92} 1| &l <} ~Jau| | | 26
Manufacturing seeecseveevsvesscrecessssscssrsscscee 684 140 - - 5 3 - ] T 2] 27| 37 51 56107 |114)110| 30| 19| 21| 91 - 4 -t -~ | 1k - - 16
NONRANUFACEUTING ovvoesersvsssrsasseasassanseasscs 25 | 1.7 -| 1| 3} 2| 4| -| 24| 12| 23| 6| 81| 23] 28| 2| 12| | <} o 1] 1 4 S -] -] -| - -
Public utilities # ..eescsvocrcsssecssccrconceccs 93 1.27 - - - - - - - - - - 53 - 28] - 12 - - 3 1 - - -1 - - - - -
Wholesale trade c.eeevecses .en 59 1.12 - - - 9 3 - 12 - 3 6 3| 18 3 1 - - - - - 1 - -] - - - - -
Retail trade ceocecoecscsscccccocsscecessccrecse 68 1.16 - 1 3 5 1 - - -| 20 -] 25 5 1 1 - - 6 - - - -] - - - - -
Truck drivers, light (under 14 tons) seceecvecacecssse 59 | 1.29 -] -1 - 1) - 3| 8; 3] 12| -| 7] =] 23} = 4| = 2l & < = s =] -1 =1 « -
Manufacturing cesesccceseccccesrcecsssccrscsssvsace 22 1.40 - - - - - - - - - 5 - 4 - 5 - 3 - - - - - [ - - - - -
Nonmanufacturing eeecessvescscccesccscsscoccccvececs 37 1.23 - - - - 1 - 3 3 7 - 3 - é - 1 - 1 L - - -] - - - - -
Truck drivers, medium (1% to and including 4 tons) ee. 325 1.49 - - - - - -1 12 2 71 1p]| 10} 36 421 13| 14 21 30 2] 17| 22 4] 7 3 - - =
ManuLacturing ceeececccroveoscsscscsssccrsssescoces 7% | 1.59 - - =1 =] - -] =1 -} - 1l 27 - ~-| 6| 2 71 24 2 4| 10 12 -fw| - - - -
Nonmanufacturing ceseccecesscscecececccscsscssonces 250 L.47 - - - - - -l 12 2 7| 13 8| 36| 42 51 12 - 6 -1 13| 12 31 70| 6 3 - - -
Public utilities ¥ ceeecescccccscscessssccccccse 14 1.58 - - - - - - - - - - - - - 2 6 - - - - - - -1 6 - - - -
Wholesale trade ecececesssesse 134 | 1.61 -1 -1 - - -] -} 12 | 6 - - =] 3 3] 3 - 6 -l 13] 12 3 70 ~ 3 - - -
Truck drivers, heavy (over 4 tons, trailer type) eese. 147 1,55 -] - -] -] = - -1 - - - -t -1 130]| 12| 56 3 3] 28] 16 - 3 - - - - 8 8
Lo | 1.72 - - - - -] - - - - - - - - 1 - - -| 28 - - 3 - - - - - 8
107 1.49 - - - - - - - - - - - -1 10] 11} 56 3 3 -| 16 - - -1 - - - 8 -
61 1eh2 - - - - - - - - - - - - =-| 8] 53 - - - - - - - - - - -
Wholesale trade ececeesessssssossssascesssrscocce 46 | 1.59 - - - - -] - -1 -] - - =-{ -j20] 3] 3 3 3 -1 16 - | -1 - - - 8 -

Truck drivers, heavy (over 4 tons, other
than trailer tYPE) eeessesesvosscssccscsscssansssons 95 | 1.62 ] el =] e o] e et el e =t bl k) 2 ) 4] 39 ] -]16] 2] o} o o 61 2] -1 -] 126
Nonmanufacturing eees 72 1.47 - - - - - - - - - - 4| & 2 -| 38 - -1 16 - - - -| ¢ 2 - - -
Wholesale trade .. 30 1.52 - - - - - - - - - - - - - - 12 - ~| 16 - - - - - 2 - - -
168 1,55 - - - - = - - = - L] 312 1 -] 31[ 22 b3 6 1 31] 46 -} - - - - -
Manufacturing eecececosescsesscsecsesoscsccsccssece 168 1.55 - - - - - - - - - - 3] 12 1l -] 31| 22 5 6] 11} 31| 46 -l - - - - -
Truckers, power (other than fork-1ift) .. 51 1.39 - ] =i = - -] =] = = «| =} 21 3171 312] -] 12 -1 8 - N s -] - - -
ManufactWring eeescsccesccecessessccsrercccscsasses 51 1.39 - - - - - - - - - - - 2 17| 12 - 12 - 8 - - - -l - - - - -
Watchmen csevescscvesesssssssescosssscevsssscesesscncs 196 1,21 5 1710} ~ -118! 3 31 k| 24 36| 35] 0] 131 24| 9 8 3 - - - - - -] - - -
Manufacturing seeeesscces 173 125 - - - - -] 18 - 3| k4| 14) 36) 31 10| 13| 14 9 8 3 - - - -l - - - - -
NonmenufactUring eesesscocscscscccrorcrcsvoccareses 23 87 5 1|10 - - - 3 - - - - b - - - - - - - - - -] - - - - -

1/ Excludes premfum pay for overtime and night work,
2/ Study limited to men workers except where otherwise indicated,
*  Transportation (excluding railroads), commmication, and other public utilities.
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C: Union Wage Scales

(Minimum vage rates and maximmm straight-time hours per week agreed upon through collective bergaining
betweep employers and trade-unions, Rates and hours are those in effect on dates indicated.)

Table C-15: Bud&'n; Condirsclion Table C-27: /)/unt‘«;- Conlinued Table C-5411 QM Sioned
and Meal Markels

March 1, 1952 March 1, 1952 March 1, 1952
—— e ——
Rate { Hours Rate | Hours Rate | Hours
Classification per per Clasgsificution per per Classification per per
hour | week : veek | week week | week
HReuspapers: Grocery and produce departments:

Bricklayers . 40 Agreement A

Carpenters .. 40 Foremen: Asgistent managers:

Electricians 40 Day WOTK soeess cesecenseesencecss($ 95,50| 37 1/2 Super MATKEtS cecesseccsascerssnss| $75.000 43

PRINTOTS eceseccscnccocassancocacsnsscsscasce] 2.470( 40 Night WOTK seceecoscescacesssoscsncase| 103.00] 37 1/2 Speciel developments cececesscsoes 70.00] 43

PlASLOTOrS ceececsccacesconssorsssasncrsesces] 3,100| 40 Journeymen: Produce department heads:

PLINDOTS «oeeeeosassossosssssossssscssesceses| 340001 40 DEY WOTK sececscecectosssssronsanasses| 90,50 37 1/2 Syper MArkets sesesecscecocersnsas| The00! 43

Bullding 1aDOTOrS eeceeessssssscsccccsseccscs] 14900 40 Fight WOTK sessssvsoaroeserssasenescce| 93.00| 37 1/2 Specisl developments eeesscessenss| 69,00| 43

Machinist-operators: Clerks, checkers, and all others:
DAY WOTK seacesssccssvecosasscsscsscse| 90.50| 37 1/2 First 6 onths cocecevccrcvscccnse 38,00] 43
Fight WOPK cevcescrccsscossvsssecceses| 93.00| 37 1/2 Second 6 months vee 41,001 43
Machinistss Third 6 months coee 44400| 43
Dny WOrkK eeee eseesee 90,501 37 1/2 Fourth 6 months ceeeee XYY YY) %-m 43
Table C-205: fahleried Fight werk .. veeeneeaness| 93.50| 37 1/ FLfth 6 NONERB cevsvereeessunenne| 48.00| 43
Pressmen ssceecscocescsccssoscscsssscesse | 90.00) 40 After 30 moBthS cecvcecavcscssrace 50,001 43

March 1, 1952 Agreement B:
Service store mAnagers: Y,
Rate | Hours . Pirst 6 months ececccsvrccrcaccsse 48,001 43
Classification per | per table 041: Local Trandil Second 6 MONtHS seecocrssercrscnse ll; 54,00 43
weoek | week ; After 12 morths soccceececaccccscs 58,00 43
OPW W‘?“‘ Clerks and checkers:

Cake bakings March 1, 1952 38,00 43
First hands cececocsccccccses ‘89000 &2 41,00 ‘3
Second hands cecscesecccnces 83,00 42 Rate | Howrs 44,001 43

Classification per per 00! 43

Hebrew baking: | week 48.00| 43
First hands ceeccccccssccscccoceccrcossese| 90,001 40 After 30 monthe ..oecccscsccccsacs 50,00] 43
Second hands ceeecctsssssseccscccscscssseel 85,00 40 Bus operatorss

Firet 3 months cocisccecscessoscrsccsencee $1,590 | 40 Meat and self-service meat departmentas
1,630 | 40 Chief meat cutters s.ivssececccesscecass 91,00 43
After 12 MONthe sccevccccovecnocssccccosss] 1,660 | 40 BackIOOI MO seeeeercsoosassscssssscsose 80,001 43
Meat cutters:
Table C-27: pm eesecessentasenas .ee 72,00 43
. Female cocacesconcvas ceees| 65,501 43
March 1, 1952 Table 42 Molortruck Driuerd Vrapping-machine operaters:
Gud 4 First 3 months ceeecssscscencccsccnes 53.50| 43
Rate | Howrs Seoond 3 months cesecsscsssecscsscces 58,50 43
Classification per per March 1, 1952 After 6 months cecesecssccccccrcacsne 63.00| 43
) ) Welghers, wrappers, and delicstessen
Rate | Hours slicing-machine operators:
Book and job shops: Classification per per First 3 months secescccercsccscsaccce 43.50] 43
bour | week Seocond 3 months 48,501 43

Foremen: After 6 months .. 53.00( 43
Dey WOTK cocosscssccasace «$ 98.,69| 37 1/2 Brewvery:

Night WOTK ecesescescosvscscosncescases| 107.55( 37 1/2 Brevery beer drivers .seevessscessscessccs $1.9501 40 Fish and poultry depertment:

Journeymen: - Distributor drivers .ccesseecss 40 Chief fish and poultry clerks eeceeeeess| 73.00| 43
DAY WOPK seeesscossssasesscasscsscoaee| 88,691 37 1/2 LIQUAr GriVATS cescsccsssscscscossssosscosses 40 Fish and poultry clerks ¢.4v0e0s 59.00] 43
Fight WOTK eecesssccossencorsesccccces| 97,551 37 1/2 Dry freight: Figh clerks, female ececeesscerscoceseee| 52.50] 43

Machinist-operatorst: Truck, tractor-trailer:

DAY WOrK eeesesscscssercssssccsssccess| 91.69| 37 1/2 1 t0 6 toNs evvecvsresovaccsscscocsaces | 14550 45 Delicatessen department:
Night WOrK eecesssecsccscscncsscccenes| 200,55| 37 1/2 Over 6 tonS eseeesecssencascccscannrees 45 Chief delicateseen clerks:
Machinists: 45 63,501 43
37 1/2 45 66,00 43
12 52,50 43
7 1/2 giv{:rda i.;so 40
G 2006000000000 00c0000000s00s0s000000 +850
o 1/ Plus 1% of sales.
Occupational Wage Survey, Trenton, N.J,, March 1952
U.S. DEPARTMENT OF LABCR
217526 O - 52 -2 Bureau of lebor Statistics
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D: Entrance Rates

Table D-13 ”jm gm Rated #4 pM MM v
E: Supplementary Wage Practices

Percent of plant workers in establishments with specified
‘minimum rates in =
Manufacturing Table E-13 SW mW pMMM
Minimum rate (in cents) ALY establishments d
industries with - Public Wholesale Retail Services
21500 Sgir:r utilitiesx trade trade Percent of plant
workers workers employed
workers on each shift in
all manufacturing
hift differential
ALl establishments seevesosses | 1000 100.0 100,0 100.0 100,0 100,0 100.0 ® industries
2d 3d or
Under 60 veeesecescsescsceseen 0.7 - - - - - 1.7 shift other
60 sevessesssssscscsssssncsnee 1,1 - 2.5 - - - - shift
Over 60 and under 65 seececsee o3 - - - - 3.6 -
eressssseasssssessssessscns 3.0 - - - - 23.3 20.3
Over 65 and under 70 cecesssse 3 - - - - 3.4 - Percent of workers on extra shifts,
70 soesrcrsssccvccccsescosrose 1.5 0.6 - - - Wb - all establishments eeeccecescesccsses 13.2 6.2
Over 70 and under 75 .eeeeeess 1,0 1.0 - - - 3.5 6.4
T5 seeesccssscessscasoncascsse 12,1 15.1 4.0 - 18.8 30.5 39.5 Receiving shift differentiak ce.eoee 13.2 6.1
Over 75 and under 80 cececesee b - - - - - 8.k
0 sevesveeseccscscrcenrsnrans 2,3 5.6 - - 6.6 1,8 - Uniform cents (per hour) seeseese 9.5 k.1
Over 80 and under 85 .. L3 8.8 2,6 - - - - CeNLS sessecvervacasccsssene 2.3 -
eteecncencsssscsoses 3.3 L7 - 1,1 16,6 10.5 6.5 S cents .., 5.3 6
Uver 85 and under 90 sveeseses 2.k 6.3 - 2.2 2,6 - - 6 CONLS sevssvsscosnscessasons WL 1.1
90 eeressnrensesccssrssessosss 2.1 5.7 - - - - - 6 3/5 cents seeesccesescvoccas .2 -
Over 90 and under 95 voeesemce ol - - 9.3 - - - 7 CONLS ceevesovesacsscscnconn 2 ol
95 secesercscsscnsesens . 2 N - - - - - 7 1/2 cents veesesescscsscscss .3 .8
tevesssesesnseses 3.8 7.5 - 12.3 14,9 2.k - 8 Cents cocessceassccnes L L
Over 100 and under 105 sececse 1.)4 3.9 - - - - - 10 cents cecesccsssncons (y) o9
105 seeseserconcsscansssssones 3 9 - - - - - 12 CentS seesesassscecssvcccee - .2
Cver 105 and under 110 seecese 3.0 2.6 2.0 18.5L 6.1 - h.2 15 Cents secsnscccescccssscses ol -
110 covoesceeccsorscnsassasseane 5.1 2.3 7.9 12,9 - 2,2 -
Over 110 and under 115 ..seeee 2,5 6.8 - - - - - Uniform percentage seesssssessses 3.7 2.0
115 sesecescrecrnsscrsocorccns 2,6 3.1 3.3 - - 6 - S percent ceeecececes 1.8 -
Over 115 and under 120 ...eees 22,8 7.6 L2.6 27.6 .7 - - 7 1/2 percent svecesscsescsces - 1.6
120 seersescsscsnrsscsconceces 2.1 5.7 - - - - - 10 percent seeseccesscccscccse 1.9 ok
Over 120 and under 125 seeeae. Sk - 10.6 16.2 - - - .
125 beeeconccsccccscssse . A - - - 7.6 3.6 - Receiving no differential cevescesee (1) .1
Over 125 and under 130 eeeevse 7.1 - 16,1 - 1.9 - -
Over 130 and under 135 eeeeaee Sk L.6 8.4 - - - -
135 tseeencsesecnccsssaseocnes ob 1.2 - - - - -
Over 135 seeesccersssosssosece 2.1 5. - - 11,1 o2 - y Less than .05 of 1 percent,
Lstablishments with no Occupational wage Survey, Trenton, N. J., March 1952
established minimum eeseccee 2 13.1 3/) U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics

Lowest rates formerly established for hiring either men or women plant workers other than watchmen.
pxcludes data for finance, insurance, and real estate,

Less than .05 of 1 percent, .

Transportation (excluding railroads), communication, and other public utilities,

e
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evie B2t Scheduled WMIq Hosurd

PERCENT OF OFFICE WORKERS 1/ EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Weekly hours -
i e | Masufacturing | Fublie, Wholeasle | Betail trade |  Finavee®* Berviees lodistrios 2/| Manutsoturing | EE0E, Wholessle | Retail trade Berviom

All establishments seesvececsenvcervsces 100.0 100,0 100.0 100.0 100,90 100,0 100.0 100,0 100,0 100,0 100,0 100.0 100,0
35 hOUTS 4uieeussocscsnscrnnsesesncosenns 18.6 0.1 78.9 - - 20,2 3.k 1.2 1.5 - - - -
Over 35 and under 373 hOUPS eueevecee.os 2,2 by - - - - - 1.6 1.5 - - - 10.5
373 BOUPS ceenenionnnnscornsasnssnnsacns 10.2 9.3 - 16.6 0.4 39.0 - 2,8 3.6 - - - -
over 374 and under 40 hours .......co..e 3.1 4.6 - - 3.4 3.5 - - - - - - -
LO hOUPS eeterencrconcnrocnosncosccoccss 61,6 80,7 2,1 The9 70.7 37.3 55.4 77.5 83.4 58.9 .7 57.2 29,9
over 40 and under Ll hours cee 2.0 N1 - Se o3 - 5.9 2,1 - - o7 10.9 25,1
Ll hOUPS eoveccnonnsecnrocrssonons . 1.3 . - 3.0 Se? - 16.8 2.4 1,0 - 6,6 8.7 15,5
Over Ll end under 48 hours eee.isveseecs . - - - - - 7.6 be3 2.5 31.9 6.1 7.6 -
LB hOUPS savensrerrsenncancnsocssconnce .8 - - - 5.5 - 10,9 5.9 k.3 942 6,6 12,1 19,0
OVer UB hOUrS soveeessssecscesossensoene - - - - - - - 2,2 2,2 ~ 8.3 3.5 -

1/ Data relate to women workers,

_/ Includes data for industries in addition to those shown separately.

#* Transportation (excluding railroads), commnication, and other public utilities.

#% Finance, insurance, and real estate,

tavte B-3:  Paéd .#olaz'aﬁ

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Nurber of paid holidays "
it iee | Manutacturing | Public, Wholessle | Rotail trade |  Finanoe®* Servioss tnall l/ Maaufecturing [ Publie, Wholesals | Retail trads Secvioes
All establishments cecevcecccrsceccosens 100,0 100,0 100,0 100,0 100.0 100,0 100,0 100.0 100,0 100,0 100,00 100,0 100,0
Establishments providing paid
hOlLdAYS seeeveoececscrvscosssvcossnes 98.9 99.0 99.9 100.0 94,5 100.0 9l.3 85.7 85.7 90.7 100.0 88,0 75.6
A .6 - - - - - 1.9 2.4 - - - -
.3 - - - - - u,2 - - - - - -
60,1 78.9 b6 65.7 9h.1 1,0 80,1 61.5 60,9 19.5 43.3 88,0 75.6
8.8 13.7 - 16,8 -h - - 15.1 18.1 - 32,2 -
o - - - . 7.2 - - - - - -
3.3 5.0 - o7 - 2.4 - 2.4 2.9 - 2,6 - -
15.4 .7 86,7 16.8 - - - 3.3 1.2 b3.6 15.3 - -
o9 - - - - 9.0 - 3 - - . - -
ol .1 - - - - - o1 o2 - - - -
12 dAYS seicvveccccnccascincnsconcese 8.8 - 8.6 - - 70.L - 1.3 - 27.6 - -
Establishments providing no paid
holidays seveececcrcccsvesccsesconcece 1.1 1.0 1 5.5 Se7 1h.3 .3 93 12,0 2.l
1/ 1Includes data for industries in addition to those shown separately. Occupational Wage Survey, Trenton, N. J., March 1952
¥ Transportation (excluding railroads), communication, and other public utilities, U.S., DEPARTMENT OF LABOR
#% Finance, insurance, and real estate, Bureau of Labor Statisties
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Table B4 pad Vacaliond ( 40””1 ﬂmm)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacation policy ot e | Manutacturing | Public Wholessle  { Ratail trade |  Finance®* Sarviess indoniren 1/| Momutacturing | 502, Wholessle | Retail trade Setviom
All establishments seeeseccesvenssscsccne 100,0 100,0 100.0 100,0 E.Q.O 100.0 100,0 100.0 100.0 100.0 100.0 1_00.0 100.0
1 year of service
nstablishments with paid vacations s..... 99.6 99.9 100.0 100.0 99.6 100.0 87.2 99.6 100,0 100,0 100.0 99.8 92,0
L WEEK sesesceerssossscseacsossosonnss 18.7 12,5 19.6 52.6 62.6 - 59.5 8l.8 88.2 k9.2 80.6 82.0 73.2
Uver 1 and under 2 weeks , seveene 7.2 12,1 - - - - - 3.6 L.6 - - - -
2 WEEHS covasecroscrrorcacse ceree 71.5 72.8 80.L b7k 317.0 93.0 27.7 11.2 7.2 50.8 19.4 17.8 18.8
Over 2 and under 3 weeks ,.. vesee 1.5 2,5 - - - - - - - - - - -
3 WeBKS sessvcrncictrescsecscessiveres 7. - - - - 7.0 - - - - - - -
kstablishments with no paid vacations ... A .1 A 12,8 Wb .2 8.0
2 years of service
Lstablishments with paid vacations e..... 99.6 99.9 100.0 100,0 99.6 100.0 87.2 99.6 100.0 100.0 100,0 99.8 92.0
1 Week eoveesrcoscccosssssoe ceeee 12,5 7.1 19.6 35.8 33.1 - sk.6 56.8 57.5 he.2 50.9 56.5 58.9
Over 1 and under 2 weeks ... . 6.5 11,0 - - - - - 25,5 31.9 - - - -
2 WEBKS ceevesaseressccscssssvecsasane 78.4 79.3 80.L 6h.2 66.5 93.0 32,6 17.3 10.6 50.8 L.l L3.3 33.1
3 WEEKS seeevritsncsonccrcrsonsrenccne 2.2 2.5 - - - 7.0 - - - - - - -
istablishments with no paid vacations ... A .1 b 12,8 b 2 8.0
S years of service
Establishments with paid vacations eeeeee 99.6 99.9 100,0 100.0 99.6 100,0 87,2 99.6 100.0 100.0 100.0 99.8 92,0
B 3.3 1.3 L6 13.8 10.9 - 20.6 9.7 7.8 - 16.2 29.9 12,5
Over 1 and under 2 weeks ... . .5 - - - - - .2 3 - - o -
2 WEEKS suvesesecosrsvevcons 90,2 9L.8 91,1 86.2 85.2 72,4 66.6 86.6 89.9 81.6 83.8 62.4 79.5
Over 2 and under 3 weeks ... 2,2 - - - - 20,6 - . o7 - - - -
3 WeeKS cuvvecocersnvorrnnns 3.6 3.3 L.3 - 3.5 7.0 - 2.6 1.3 18.4 - 7.5 -
kstablishments with no paid vacations ... oAb W1 - R 12,8 W4 - .2 8.0
15 years of service
gstablishments with paid vacations seeeee 99.6 99.9 100.0 100,0 99.6 100.0 87.2 99.6 100,0 100.0 100.0 99.8 92.0
1 WeeK sseessesssescscecrccacsnsnceses 3.3 1.3 k.6 13.8 10.9 - 20.6 9.7 7.8 - 16.2 29.9 12.5
Over 1 and under 2 weeks ..ees .es - - - - - - - o2 .3 - - - -
2 WEEKS seeveeessrerasassensrconsssane 51.0 61.8 10.8 she9 62.6 43.8 51.0 51 51.7 ho.o 58,9 us.2 6L.7
Over 2 and under 3 weeks .ese. voe - - - - - - - 2,8 3.4 - - - -
3 WeeKS teesersrensrcseavisone ves 5.0 36.8 84.6 31.3 26.1 56,2 5.0 35,1 36. 60.0 2.9 2h.7 6.4
Over 3 weeks . . .3 - - - - - 10, A - - - - 8.
istablishments with no paid vacations ... A4 1 b 12,8 oA .2 8.0
1/ Includes data for industries in addition to those shown separately. Occupational Wage Survey, Trenton, N. J., March 1952
U.S. DEPARTMENT OF LABOR

% Transportation (excluding railroads), communication, and other public utilities.

## Finance, insurance, and real estate. Bureau of Labor Statistics
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ravte 51 Paid Sich Leaue (Gormal Provisions)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Provisions for paid sick leave i - -
ool s | Manutaoturing | Fublie, Wholesale Retail trade Finanoes* Services i i 1/| Manutacturing cblie, Wholesale Retall trade Becvicss
411 establishments .eeececvceccccsnacsess {1000 100.0 e N] 00,0 200.0 100.0 1000 100,0 A20.0 300.0 100.0 200.9 200.0
6 montha of service
Establishments with formal provisions
for paid sick 1eAVe ..scecsvscacceccone 22.3 30.1 13.1 U.2 26.6 1.2 03 9.0 10,0
.8 - - - - 7.2 - - - - - - -
2 - - 6.7 - - - .1 - - 9.0 - -
6.3 10.1 - 6.4 - - - - - - - - -
3.7 4ed - - 8.4 4.2 - 8 o3 - - 6 -
o - - - 5.8 - - o3 - - - 3.4 -
9.9 1.5 - - - 1.7 - - - - - - -
Over 10 G8Y8 cevevoceverccsscsccscvens 1.0 1.0 - - - 3.5 - - - - - - -
Establishments with no formal provisions
for pald sick 1eave ....cieevencsacnss 7 69.9 100.0 86.9 85.8 T34 100.0 98.8 99.7 100.0 91.0 90.0 100.0
L-year of service
Establishments with formal provisions
Tor paid 8ick 16AVE ecceseccircsccccves 30.0 412 1.3 1442 16.5 3344 2.2 1.0 10,2 13.6
30r 4 dAYB cocvuesrrsccaincncsacnoens o3 - - 7.8 - - - 2 - - ‘10,2 - -
L 7 6.6 9.0 1.3 644 - 7.2 - .l .2 - - - -
1.0 - - - 6.8 be2 - .8 3 - - 6,7 -
o4 - - - 5.8 - - o3 - - - 34 -
15.2 2ol - - - 6.8 - 5 5 - - - -
3.3 445 - - 3.9 3.5 - 3 - - - 3.5 -
" % - - - - - - - - - - -
7 1.2 - - - - - - - - - - -
Over 20 day8 ecsesococvesccssncssncese 2,1 1.5 - - - n.a - - - - - - -
Establighments with no formal provisions
for pald sick 1leave e...cesevccccvenscs 70.0 58.8 98.7 85.8 83.5 66.6 100.0 97.8 99.0 100.0 89.8 8644 100,0
See footnote st end of table. Occupational Wage Survey, Trenton, N, J,, March 1952
*  Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
** Finance, insurance, and real estate. Bureau of Labor Statistices
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Tetle E-5:  Paid Sick Leaue (W ﬂmm) -eu«tml

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave
indo e | Manufacturing | Public, Wholessle Retail trade Financess Sorvices Indiosrics /| Masutacturing e, Wholesale Retail trade Bervios
ALl eptablishmentsd ..ocececscensvccceseee L1000 100.0 100.0 400,0 100.0 200,0 100.0 00,0 100.0 100.0 100,90 100.0 2000
2. years of service
Establishments with formal provisions
for paid sick 16&Ve ...oececveccecosene 30.0 41.2 1.3 1402 16.5 3344 2.2 1.0 10,2 13.6
30r 4 ARYS coececcrcrccrcectcnosenese 3 - - 7.8 - - - 2 - - 10,2 - -
6.6 9.0 1.3 [ Y - 7.2 - ol 2 - - - -
1.0 - - - 6.8 42 - 8 o3 - - 6.7 -
od - - - 5.8 - - o3 - - - 3e4 -
10.7 16.8 - - - 6.8 - 5 - - - - -
3.3 45 - - 3.9 3.5 - «3 - - - 3.5 -
4e5 75 - - - - - - - - - - -
1.1 1.9 - - - - - - - - - - -
2.1 1.5 - - - n.7 - - - - - - -
Establishmente with no formal provisions
for paid sick 10AVe ccccssccvcciccecnes 70.0 58,8 98.7 85.8 83.5 66,6 100.0 97.8 99.0 100,0 89.8 8644 100.0
15 years of service
Establishzents with formal provisions
for paid sick 1eave .....cecconcececss 30.8 41.2 1.3 14.2 26.7 3344 3.7 2.1 10,2 21.8
30r 4 AAYS coveciecccrsecnvcancansnae 3 - - 7.8 - - - o2 - - 10.2 -
5 dAYB coececarccocnsscnscasscnse 6.6 9.0 1.3 6.4 - 7.2 - <1 2 - - - -
6 dUFB cievrercrcicrsrosorsonne 1.0 - - - 6.8 4o - 8 o3 - - 6.7 -
4% - - - 5.8 - - .3 - - - 3e4 -
5.8 8.6 - - - 6.8 - 5 o5 - - - -
3.3 45 - - 3.9 3.5 - 3 - - - 3.5 -
20 QAP .evcetitniecancrsoescassancnns 546 94 - - - - - - - - - - -
Over 20 QaYS ecceecsernccosvsssccacnce 7.8 9.7 - - 10,2 11.7 - 1.5 1.1 - ot 8e2 -
Establishments with no formal provisions
for paid 810k 1e&Ve ...corssorsorsscocs 69.2 58.8 98,7 85,8 73.3 6646 100,0 96,3 97.9 100.0 89.8 7842 100,0

1/ Includes data for industries in addition to those shown separately.
*  Transportation (excluding railroads), communicetion, and other public utilities.

#% Finance, insurance, and real estate,
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ole 16:  Nomproduclion Bomuded

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Type of bonus
indd e | Manufscturing | Fublic, Wholetals | Rotail trade |  Finances* Bervio industrios /| Manufacturing | Eubde, Wholessle | Retail trads Bervices
A1l establishments eeeeesseossescscsseses b 2000 Jooo 1 100.0 200,08 20050 1 2000 1 100,0 0020, 100,0, $0000 e BO200, b 000 3000
Establishments with nonproduction
bONUSES 2/ sesevescscassecscascscasoces kWA 32,0 1.4 67.5 5849 89,7 29.8 303 28.6 93 80.0 53.7 13.4
Christmas or year-end seeeccccccsscsss 3R.5 26,8 144 67.5 53e4, 85.5 29,8 28,3 2642 9.3 80.0 5240 13.4
Profit=sharing ececescscessssececasses 48 5.6 - - 1403 42 - 349 3.6 - - 10.9 -
Other seescscsscsesceccesssssosesscene 1.2 1.3 - 10.1 - - - o 6 - 6.6 - -
Establishments with no nomproduction
DONUSBS soessaserscssssesscsasssaaseons 63,6 68,0 98.6 32.5 4047 10.3 0.2 69.7 Lol 90.7 20.0 46,3 86,6
Information not available secescecsscsces (£79) - - - o - - @) - - - @) -
1/ Includes data for industries in addition to those shown separately.
2/ Unduplicated totale.

Lass than .05 of 1 percent,
Transportetion (excluding railroads), commmnication, and other public utilities.

Finance, insurance, eand real estate.

H

table 75 Inderance and Pendiosn p-land

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of plan N
inde e | Mamutecturing | Fublic, Wholeesle | Ratail ttade | Finanoe®* Servioes indistrin 3 /| Mamutacturing | FHNC, Wholestle | Rotail trade Berviow
A1l esteblislments sseesesecesevecsececce -—M M M MW W M-M—%—M—%
Establishments with insurance or
pension plans Z/ tsessssessesssccesvone 90,7 91.7 100.0 9.9 64,6 100.0 5842 81.9 85.6 100.0 63.8 56,5 5944,
Life insurance scscsececsaccscacesades 8544 89,7 999 59.0 45.6 85.8 37.6 YUl 80.7 | 90.7 4346 3642 1.8
Health 1nsurance sseesececscecscssscce 757 83,0 9543 43.7 32,2 56.3 29.1 67.5 7449 71.2 25,1 30.2 26,8
Hospitalization eeeess cesssssssccne 72,7 88,8 17.5 644 454 96.5 P YN 73.1 8045 5247 57 37.9 424,
Retirement pension se.ceecesssccsecece 53.2 59.3 84.6 32, 15.0 4949 9.9 4B.2 543 60+ 16.3 .2 23.3
Establishments with no ingurance or
pension plang ceeessecssscsesssscscsnns 943 8.3 - 20.1 35.0 - 1.8 18.1 ad, 3642 4345 40.6
Information not avallable svssevessescsee (€] - - - o . - @) - - (67)) -

Includes data for industries in addition to those shown separately.
Unduplicated total,

ILess than .05 of 1 percent.

Transportation (excluding railroads), comrunicaetion, and other public utilities.
Finance, insurance, and real estate.

¥
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Appendix - Scope and Method of Survey

With the exception of the union scale of rates, in-
formation presented in this bulletin wes collected by visits of
field representatives of the Bureau to representative establish-
ments in the area surveyed. In o¢lassifying workers by occupa-
tion, wiform job desariptions were used; these are available
upon request,

Six broad industry divisions were covered in compiling
earnings data for the following types of osoupations: (a) office
slerioal, (b) profassional and technical, (¢) maintenance and
power plant, and (d) oustodial, wvarehousing, and shipping (tables
A-1 through A-4). The aowered industry groupings are: manufac-
turing; transportation (except railroads), communication, and
other public utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services., Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in eash of these industry
divisions. As indicated in the following table only establish-
ments above a certain size were studied. Smaller establishments
were cmitted because they furnished insufficient employment in
the osoupations studied to warrent their inclusion.

Among the industries inwhich characteristis jobs were
studied, minimum size of establishment and extent of the area
covered were determined seperately for each industry (see fol-
lowing table). Although sise limits frequently varied fram
those established for surveying oross-industry office and plant
Jjobs, data for theses jobs were included only for firms meeting
the size requirements of the broad industry divisions.

A greater proportiom of large than of small establish-
ments was studied in order to maximize the numbar of workers
surveysd with available resources. Each group of establishments

of a certain size, however, wvas given its proper weight in the
cambination of data by industry and oecscupation.

The sarnings information excludes premium pey for over-
time and night work. Nonprodustion bonuses are also excluded,
but cost-of-living bonuses and inoentive earnings, including
comissions for salespersons, are included. Where weekly hours
are reported as for office olerical,they refer to the work sched-
ules (rounded to the nearest haelf-hour) for whish the straight-
time salaries are paid; average weekly earnings for thess ocou-
pations have been rounded to the nearest 50 cents, The number
of workers presented refers tothe estimated total employment in
all establishments within the soops of the study and not to the
number actually surveyed. Data are shown foar only full-time
workers, 1.e., those hired to work the establishment's full-time
schedule for the given ocoupational classification.

Information on wage practices refers to all office
and plant workers as specified in the individual tables. It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practiscs in
question, except in the section relating to women office workers
of the table sumarizing scheduled weekly hours. Becauss of eli-
gibility requirements, the proportion astually receiving the
specific benefits may be smallsr, The summary of vacation and
sick leave plans is limited to formal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
oretion of the employer or other supervisor. Sick lsave plans
are further limited to those providing full pay for at least
same amount of time off without any provision for a walting
period preceding the payment of benefits. These plans also ex-
olude health insurance sven though it is paid for by employers.
Health insurance is included, however, under tabulation for in-
suranoe and pension plans.
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Number of

Minipum number egta €] Enploynent
of workers in Estimated Estimated In establishments
Item establishments total total studied
studied within Studied within
2/ scope of scope of Total Office
study study
Industry divisions in which occupations
were_surveyed on an area basisg
Al] AiviSiONS ceceeececccscrrcsscssosascsancnes 2 369 135 52,590 35,160 5,140
Manufacturing e...ccesescecscascssnsssscens 21 175 59 39,600 26,800 2,970
Nonmanufacturing c.eeeeceeveveceees ceresnes 21 194 76 12,990 8,360 2,170
Transportation (excluding railroads),
commmnication, and other publie
Utilities seeeveccenssccconreccorcnens 21 17 9 3,400 2,830 1,020
Wholesale trade .eeeeceescsconccssscnnes 21 42 19 1,490 820 120
Retall trade cceveeesceesconsosssensanes 21 86 23 4,600 2,300 300
Finance, insurance, and real estate .... 21 17 10 1,200 980 630
Services 3/ teeieieneccencienncrcncacens 21 32 15 2,300 1,430 100

1/ Trenton Metrcmolitan Area (Mercer County).
2/ Totel establishment employment.

3/ Hotels; personal services; business services; automobile repair shops; radio broedcasting and television;

membership organizations; and engineering and architectural services.
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Biller, MAChING eseevcevercacscescsccccrcoscscnsoscssssecence
Bookkeeper, hand cecesecoceccccocsssacsesccrsccosancsccscsosanse
Bookkeeping-'-machine Operator 000 0scssresercsecsssevrsocenene
BriCklayer (b‘uilding constmction) 9000000000000 s0000000s0000
Calculating-machine metor 00000 s000000000000 0000000000000
Carpentern%building constmction) 0000000000000 000000cs00s00
Carpenter, Mmaintenance seecescccsecesccsncecccccssessesssces
Checker (grocery stores and meat markets) ess0000csrcocsnnee
Clesner secececcecrccescscesscessancssasnssscscsscsssasonsan
CIGI'k, accounting 0000000000 000000000000000 00000 00000000000 e
Clerk, £11€ coecesvesccssvseressncoscocsscosccasosssscoccsce
Clerk, general $00000000000000000000006060000000000000000000s
Clerk (grocery stores and meat mketa) R rrImImmmmmsn
Glerk, OYA@T ssscevsccnssesccccsnsessscsncsscssssssssavsscns
Clerk, mmll 00 000000000000 00000000000000000000 00000000000
Crane Opemtor, electric bﬁdgﬁ 00000000 sccsvrccssesvesece
DraftBmin eeeccecesecsorccccscasssococesccsrsssescscsascsccses
Duplicating-—machine Ommtor 9000000000000 000000s00000 000l
Electrician (building construction) ceeecsecescecscessessssss
Electrician’ mAintenance eeveccescevocerccssscsccscescssscnce
Eng:lneer, stationary €000 0000000000000c0s00s0v000PsIROTIOITIOETS
Fireﬂlan, Stationary boiler @00 ve0ssvevosvrsensccsssestronv e
First hand (bakeriee) 000000000000 000000 0000000000 c00sR0t000
mm LA X AN AR R RN R EEEERE RN RN NN EE R AN Y EE N RS NRNE R R RN R E SR XN RN ]
Helper, motortruck Ariver cceecccoccecccscscecssncscscsssevces
Helper, tra.des, maintenance seesescecessscocscosscscascesssne
JAnitOr seeececosecceccacoecsssccsscncosccscsnssssncsccsncose
Key—punch Opemtor 0000000000000 000000000000000000000000COITOE
Laborer (b‘uilding constmtion) ®e0essveseccsesncccvercscees
Machine~tool Operator, TOO1IOOM eveessvsscrcsescsoncercscses
M&chiniﬂt, Maintenance eeecescesvecesesscsossscscssssssseecs
Machinist (pr‘lnting) 0es 0t eseseecests0ttnRessRROIIEROGIIV O
Maintenance man, general utility R X R N R TR R Y TN TR NS
Meat cutter (grocery stores and meat markets) esesssscensons
Mechanic, automotive (mintenance) @ensscs0s00bssRsRORORROSY

B
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Index

Mechanic’ maintenance cceeecevsccccecoertcscccisccosncsccscses
Millmght (A X E N R EE R RN RN N RN RN R RN NN ENENNEN Y NN NN ENEN N R R NN NN ]
Motortruck Ariver cceeeecccecesccccsscecossccssesecssnssccce
Nurse, industrial (registered) .eceseececcescsscssssescscsse
Office my € 0000000000000 000000cssersssectseccstocstensacte
0118T secessccvescsscacssocsoscavsssescscscsscssvscsscossscace
Operator (100&1 tmsit) 9000000 evsesssecsssrssesoev et ene
Order f1ller secvcecesccccscscccccsscesscsosscsossrconnonscnse
Packer 6000600000000 00000000 0000000000000 000000000060600000000
Painter (building constmction) 0000000000000 000 00000000000
Painter’ mntamce 9066806000000 0000000000000 0008000000000000
Pipe fitter, mAIntenaNce secececccsscsvcoscssssacsssocsscnss
Plasterer (building constmtion) 6800080000000 000000000 0000
Pllmber (building constmction) R RRARRIEmyrInmm
POItOr scocsvsvreccesocnsroncocncscceronscorssssssscscscscrscce
Pressman (pﬁntim) $00006000000000000000000000000000000 0000
R.eceiving ClerK seceeccraccsesscsccacscorssssacacacacescsses
Second hand (mkeﬂ.es) 9000000000 c0000000tsstosstc0s bt R 00
Secretary 000 000000000000 00i00rrseresssstssentntsscscsessonsse
Sheet-metal worker, MAintenance seecececceccsccccsscsssacasse
Shipping ClerK ceesceveccereccscsscssecssvsssorcscscescossne
Shipping—and—receiving Clerk ceaesieeccsrrasccscssecscsescos
Stanographer 0000000000000 00000s000000000000000000000000000S
Stock handler seecseceesssscsscorcncescecscesscssscevsscssncse
Store manager (grocery stores and meat markets) .esceeeeccse
Switchboard metor LR N XY Y Y RN
Switchboard operator-receptionist se.veececcccccrccccccccess
Tabu.lating-machine Opemtor 0000 0v0ve00sseccs0ssescntstenen e
Tool-and-die meker 2000000000000 000000000000000000000 0000000
Transcribing-machine OPOTAtOr cecesscessccscccsceccossovonss
Truck ATIVET cevecocosscscessoccscasssccssessscasscscnccccece
Trucker, hand seseesvocosccsecscncarscsossscescscncacesscass
Tl‘uCker, POWEY cseeeescscccvcssccccnvsesscscscssccsosnceseanccass
Ty‘pist 0000000000000 0000Us00000000ERLIOoNTONOIOIOVILIOGIICICOICITTES

Watchman 008 0000000000000 00000000c600000EeeNEITPROIOVOEIOIALIBOOIRIOGIOSGRDS
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THE OCCUPATIONAL WAGE SURVEY SERIES

In addition to this bulletin, similar occupational wage surveys are now available
from the Superintendent of Documents, U.S. Goverrment Printing Office, Washington 25, D. C.
for the following communities:

City BLS Bulletin No. Price
Baltimore, Maryland 1045 20 cents
Bridgeport, Connecticut 1044 15 cents
Cleveland, COhio 1056 25 cents
Dallas, Texas 1043 20 cents
Dayton, Ohio 1041 20 cents
Denver, Colorado 1066 20 cents
Hartford, Connecticut 1059 20 cents
Indianapolis, Indiana 1075 20 cents
Kansas City, Missouri 1064 20 cents
Memphis, Tennessee 1067 15 cents
Minneapolis-St. Paul, Minnesota 1068 25 cents
Newark-Jersey City, New Jersey 1081 25 cents
New Orleans, Louisiana 1074 15 cents
Oklahoma City, Oklahoma 1070 15 cents
Philadelphia, Pennsylvania 1060 25 cents
Pittsburgh, Pennsylvania 1082 20 cents
Portland, Oregon 1042 20 cents
Providence, Rhode Island 1071 20 cents
Richmond, Virginia 1058 15 cents
Salt Lake City, Utah 1069 15 cents
San Francisco-Oakland, California 1076 25 cents
Seranton, Pennsylvania 1078 15 cents
Seattle, Washington 1057 20 cents
Worcester, Massachusetts 1077 20 cents

This report was prepared in the Bureau's Middle Atlantic Regional Office, Com-
munications may be addressed to:

Robert R, Behlow, Regional Director
Bureau of labor Statistics

341 Ninth Avenue

New York, New York

The services of the Bureau of Labor Statistics! reglonal offices are available for
consultation on statistics relating to wages and industrial relations, employment, prices,
labor turn-over, productivity, eonstruotion and housing, and work injuries.

The Middle Atlantic Region includes the following States:

Delaware New York
New Jersey Pennsylvania
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