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Introduction v/

The Seranton area is 1 of 40 major labor markets in
which the Bureau of Labor Statistics is currently conducting
occupational wage surveys. Occupations common to a variety of
manufacturing and nommanufacturing industries were studied on a
community-wide basis, Cross-industry methods of sampling were
thus utilized in compiling earnings data for the following types
of occupations: (a) office; (b) professional and technicalj
(¢) maintenance and power plantj (d) custodial, warehousing, and
shipping. In presenting earnings information for such jobs
(tables A-1 through A-4) separate data have been provided wher-
ever possible for individual broad industry divisions,

Earnings information for occupstions that are charac-
teristic of particular local irndustries has been presented, when
studied, in Series B tables. This supplemental coverage was
omitted in the survey in the Scranton area. Union scales (Series
C tables) are presented in lieu of occupational earnings for
several industries or trades in which the great majority of the
workers are employed under terms of collective-bargaining agree-
ments, and the contract or minimm rates are indicative of
prevailing pay practices.

Data were collected and summarized onshift operations
and differentials, hours of work, and supplementary benefits such
as vacation and sick leave allowances, paid holidays, nonproduc-
tion bonuses, and insurance and pension plans,

The Scranton Metropolitan Area

The Scranton Metropolitan Area (Lackawanna County) had
approximately 257,000 inhabitants in 1950, About half of these
wers concentrated in Scranton - Pennsylvania‘s third largest city.

Nonagricultural wage and salary workers in the area
totaled more than 80,000 in December 1951, About a third of
these were employed in manufacturing -~ textile industries em-
prloying more than 5,000, apparel establishments over 9,000, and
metalworking and machinery manufacturing almost 5,000 workers.

1/ Prepared in the Bureau's regional office in New York, N,.Y.,
by Frank C, Grella under the direction of Frederick W, Mueller,
Regional Wage and Industrial Relations Analyst., The plamning and
central direction of the program was carried on in the Bureau's
Division of Wages and Industrial Relations in Washington, D. C.

(1)

The Seranton area has long been noted as one of the
principal anthracite areas of the United States, and in December
1951 approximately 12,000 workers wers engaged in coal mining,
Within recent years, however, employment in the mines has de-
clined, and this is a factor contributing to critical unemploy-
ment in the area, where more than 11,000 were jobless in
December,

The unemployment problem was partially relieved during
World War II by the migration of thousands of workers and their
families to defense areas., Since the end of the war, strong
efforts have been made toattract new and more diversified indus-
try into the area. This program has resulted in the building
of more than 35 new plants and the expansion of more than &5
plants in the area since 1945.

Collective-bargaining agreements were in effect in
firms which employed more than 60 percent of the plant workers
and about 15 percent of the office workers in the industry and
establishment-size groups surveyed by the Bureau in December
1951, Unioniszation was strongest in the public utilities and
transportation industry group.

Occupational Wage Structure

Wage and salary levels in the Scranton area were
affected by numerous formal wage adjustments betwesn January
1950 - the base date for the Wage Stabilization Board's 10 percent
"ecatch-up" wage increase formula - and Decemter 1951, Virtually
all manufacturing plant workers and three-fourths of the office
workers had received at least one general wage increase during
the 2-year period. A substantial majority of the workers in
nonmanufacturing establishments also received formal wage ad-
Justments during the same period.

Formalized wage and salary structures for time workers
were reported in establishments employing approximately 80 per-
cent of plant workers. Formalized plans providing a single rate
for each job classification affected nearly twice as many plant
workers as did plans providing a range of rates for each job.
Formal wage plans, providing rate ranges in nearly all instances,
affected half the office workers, while salaries for the remain-
ing 50 percent were establigshed by individual determination.
The latter method of establishing rates for nonoffice workers
was significant only in retail and wholesale trade, Established
minimm entrance rates for inexperienced plant workers were a
part of the formalized rate structures in Scranton area firms
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2,

employing nearly all plant workers. On an all-industry basis,
more than half the plant workers were in esteblishments with
minimum entrance rates of 75 centé an hour or less., The bulk
of manufacturing plant employment was found in establishments
paying a 75-cent minimm, Im retail trade and service indus-
tries over 30 percent of the plant workers were employed in
establishments with a minimum rate of 60 cents or less. A minimmm
of $1.10 or higher was reported by firms employing three out of
five plant workers in the transportation, camumication, and
other public utilities group.

About a seventh of all plant warkers in manufacturing
establishments worked on the late shifts in December 1951. More
than half the workers on the second shift received no shift dif-
ferential above day (first-shift) rates. All those warking the
third shift, however, received a shift premium of 5 ormore cents
an howr. Fringe benefits were more generous for office workers

tben for plant workers. Practically all offiece warkers but only
three out of four plant workers received paid holidays - typiceally
6 a year. Virtually all office workers were granted paid waca-
tions, with half the workers receiving 2 weeks or mare and
the remainder receiving 1 week after 1 year'!s service, After
the same period of service, about three-fourths of the plant
workers received 1 week!s wacation. A third of the office
workers were employed in establishments providing formal pro-
visions for paid sick leave without any waiting period to em~
ployees with a year's service, Pensiom plans were provided by
firms employing 30 percent of the office workers and 25 percent
of the plant workers in all industries. These plans, with vary-
ing eligibility conditioms, were most scamom in the public utili-
ties divisiom, Christmas or year-end bonuses were frequent
supplementes to the wage strusture of a number of Scrantom firms
engaged in trade, finance, or service. Sush bonuses were paid
in esteblishments which employed half the office workers and 40
percent of the plant workers.
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A: Cross-Industry Occupations

Table A-1: 0{{«3 Occapa&ond

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
besis in Scranton, Pa., by industry division, December 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number $ $ $ $ $ $ $ $ $ $ $ 3 $ $ $ $ $ $ $ $ $ $ $
Sex, occupation, and industry division w:ﬁ?;m Weekly | Weekly |22450 [25.00 [27.50 [30.00 [32.50|35.00(37.50 |40.00 (42,50 |45.00 47.50| 50,00 52.50| 55.00| 57.50|60.00|62.50|65.00|67.50| 70.00| 72.50| 75.00| 80.00
(sﬁi‘&':rd) (Standard) end - - - - - - - - - - - - - - - - - - - - - and
99985 127,50 130,00 [32..50 35,00 37,50 140,00 42,50 45,00 |47.50 /50,00 52. 50! 5500 57.50/60.00|62. 50| 65.00! 67. 50| 70.00| 72 50/ 75. 00| 80.00] arver
Men
$ !
Clerks, accounting eeeceesesssescccssccces 39 40.0 | 48.00 - - - - - - - 2 |.3 - 1 - 2 2 6 2 1 - 1 1 - - -
o 12 0.0 | 56.50 - - - - - - -1 1 2 - - - 1 - %4 2 1 - 1 - - - -
27 | 40O |44e50 | = | = | =] = <4 | <[ 29| 1| | 1| -] 1| 2| 2| =| | | «| 1| | -| =
Retail trade seceevessssscscesscoses 16 | 400 42,50 | - | - | = -| | | - { U | = | 1| <« = «| «al «f = = = 1| | -] =
Clorks, OFder eeeesssssscsessssssasssssaes 46 40,0 | 58,00 - - - - - 1 - 2 - 2 1 3 11 16 -1 10 1 2 2 3 - -l 2
29 Q0T = = = = 1| = 2 = 1 = 2] 1 4 =0 1 1] 1| 3 - -] 2
18 | 37,5 [60.50 | - | - | -] - -| | -] 2/ -1 1] - 1| =| =| «| 9| -| | 1| 2| | -] 2
W | 385 500 | = | = =f =| «| 1| = -} -1 - -] 1 1| 4| - 1| 1| 1] - 1| -f «f <
| | I |
Women \ I | 1 ; | ‘
| | | | |
| | | R | | | |
Billers, machine (billing machine) eeeeses 50 39.5 | 33.00 2 2 8 17| = 8 6 | 6 1 -] -] - el = - -] - -l - - - - -
Manufacturing cececseessscecsssscccssne = 39.5 [33.50 - - - 3 - 6 2] - 1 - -1 - - - - [ - - - - - - -
Nommanufacturing ..... 28 40.0 | 33.00 2 2, 8 4 = 2 4L 6 - -] -] - - - - - = - - - - - -
Wholesale trade ... 13 390 134,50 | - | - | 4| 2 - | 2 1) 4] =] = =] «| = = «| =| «f =f = =l «f =| =
Rotail trads seveeccscscccecoscosses | 11 | 41,0 }30.00 e T A B A e B B e Il B
| I | i | |
Billers, machine (bookkseping machine) oo | 29 | 3945 /36450 | - - | 5 | 3 4| 0| «| 3| - 3, | 2] o] ol ol ol ap ol 3| al of ol o
Nommanufacturing ceesees | 28 | 3.5 [3%.50 | - - 53 AT T I -3 -2 - -7 - = - = - = =] -] -
2 395 (3200 | - - 5 3 4|10 -] - - = - = = = - - - - o - | -/ -
i i | | \ \ i | i i i
256 28.31551.0% = - - - 3| 5|1 wn| 1 5| 8 28 7 3| 2 U -] 1 2| -, -1 4| -
0 | 51,5 =T = = = =1 =1 =1 & =1 4 7711 5 2, - 4] =] -1 2] = = 1] -
NOIManUTactUring «vesveessssserssssesse | 49 | 405 5050 | - = - - 3 5| 1 7| 1/ 1 1.1 2 1| 2 | -| 1| =| 2 2| 3 Z
Retail trade ececeses sesecscses 25 40.5 | 52,00 - =l -l - =1 5 = =] =11 1 37 21 2| 10 - - - - - - -
ServiCes ceceseccscsccscscccccscanan 12 41.0 ;/.2.00 - - lo- L. : 30 -] 1 41 - } - - 4 - - -1 - - - - - - - -
| | ! ‘ | | | 1 “ i | | | ‘ ‘ * :
Bookkeoping-machine operators, class A ese | 10 | 395 4200 | - - | - 2 -, 2 - -1 2 | 2 1| - i S S S S PSSR S R
Bookkeeping-machine operators, class B «.s 8 38.0 | 38.00 - 3 1 9 11 J\ 1 4 w 10 7 2 j 3 i 2 1 - - - ] - - - - -
Manufacturing ceeseessssccccrascccececs 2 [380 4650 [ - | - =] =] =1 =] 17 5 57 17 2 5 2 1] -1 -] - -1 =1 -1 =-1 -1 -
59 380 (3450 | - 3 1 9 |lm ul 3 5 2 1| 1| 2| «| < «f | -} | | | | -| -
15 | 400 [37.00 | = | = | =1 2| 2 6| =] 5| ol a| a| af =] af al «af =« = =1 «a| <] -] =
32 | 365 |33.00 | -~ | 1 1 5| 7| 4| 2| =] 2| =] - = = o o =) o] -] o -| - -| -
227 3945 | 40,00 .| = 8 | 10 39 131 16| 13! 6 | 6| 13 8 | 26 6 2 - 4] = - - -] om 2 -
10, [ 395 4250 | - | - 2 6 9 10 4 2 6 12 3 19, 3| = = 2| = -] =] =] = = -
Nommanufacturing eessecesssoss 123 | 395 (3800 | - | 8 8 33| 4| 6| 9 3| -| 1 51 7| 3 2| - 2| | = | = <} 2| =
Wholesale trade .eessceesse 17 | 400 (4200 | = | = | = = = 1] 3 10 - -| = 3, = = <[ =] «f o o | o -| -
Retail trade ecccesssssocencs 7 | 395 (3750 | - | 8| 5 2 | <-| 3| 3 2 -| 1 5 1) - 2| =] 2| =~ =) =« = =] 2| =
Finance ** ,.iceeececseee ut 37.5 | 3450 - - 2 31 2 2 1 - - - = - - - - - - - - - - -
86rvices secsccccsscoccscccscccccses 10 41.5 | 32,00 - - 1 6 2 - 1 - - - - R - - 1 - - - - - - - -
erks, f11s, class B severeerereeraceeces | 95 | 370 [35.00 | - | 4| 4 12| W | 4| 7T 5 < L -] - ISP B P N S P S
i § ! . i
Clerks, general .. 79 | 37.0 ‘u.so -l -] 1| -1 -t 9| 812 4! 7, 9 7| 3| 1] =) 7] | | i o) o) | o
Manufacturing . .o 23 3605 | 42.00 - - - - ] - - - [ 18 1 - 3 - - 1 - - - - - - - - -
Nonmanufacturing ceeseseoe o] %6 | 375 iudo e B B B N B N 6| 7| 3| - 7] - ] | | -] -] -
| !
See footnote at end of table. Occupational Wage Survey, 8 Pa., December 1951

U.S. DEPARTMENT (F LABGR

#* TFinance, insurance, and real estate. ot Labor .
Bureau Statistics
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taie a-1:  Office Occupationd - Condinued

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
basis in Soranton, Pa., by industry division, December 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Sex, occupation, and industry division o Weekly | Weekly 2330 25400 (27,50 30,00 (32450 (35400 {37450 140,00 (42450 (45400 (47450 (50,00 {52450 |55400 57450 60.00|62.50|65.00|67.50| 70.00| 72.50| 75.00 BE,,SO
(Standard) | Bianderd) 0o 127,50 (30,00 3250 3500 (3750 40400 42450 4500 |47.50 50,00 52,50 |55400 57.50|60,00|62.50 65.00|67.50| 70.00| 72.50| 75 .00| 80.00| over
J
Women - Continued ]
$
Clerks, OTder vececsssscsssessssssssasnnses 30 | 39.5| 42.50] -| -] -1 2" 31 3| 1 ' 1 1 9 3 ' o - o S T R T B
16 20,07 23.50 - - - 2 - 1 1 - - 1] 8] 3 - - - - - - - - - - -
Normanufacturing eeceeessssossssnssssces L 39.5| 39.50 - -l -1 -] 3 2 -7 1 - 1% - - I L T !
Clorks, PAYTOLLl eecevssoesssovsssacesesenas| 105 | 40.0| 42.00( - -1 | 7! 13| 20 1| 12| 6| 12| 2| 5 3| 2/ 7 2] | 1 - 2 Jd o o
ManUFaotUTINg ceessesscsssescessessesess | T | 2001 2200 =] =1 = 2 1| 4| L 8 % 8 - 5 1 I 6 1 - 1 - - - = -
Normanufecturing 31| 40.0| 43501 - -] -l 5| 2| 6 -1 4 1 ‘ 4 2) - 20 1 1 1 - - A 2 A A -
Retail trade ... L | 395 3950 - - - 3f 20 4 -| 1 L e o
I ‘ |
Koy-punch operators 26 | 3900 39050 - 20 | 1t 1l ol 31 | 2 T D R | I S ™ s ™ I ™ ™
Manufacturing «... 23 39.0 [ 41.00 - = - -7 1 97 3 -] 2 5 -2 1 - = - - - - - P
i | i i
Office girls .vre009s00s0000s0s0sssssssssse 15 36.5 | 31.50 - 3! 5] 3 2 - - - - - - - - -] - = - - - - - -
Manufacturing seesecesscesssssessscscsss | 10 | 37e5 | 32.50 - -7 1 5. 3] 1] = - -wi S ) B S B B R T B
| f
orotaries <sseessessssessessnssnneessense | 130 | 38.5| 47.50| | - - 2| a2l s| 4 33 15 16 18 9 6 3 s 2 2 2 - o 1| s -
7 39.5 | 50.50 - - - =T - 1 17 6 ] 97 & 4 2 1 3 - 2T - - = 1 3 -
83 8.0 400 - -l - 20 20 4 3 270 7 7 2 5 4 2 2 2 - 2 - - - 2 -
2 | 395 43500 -1 - =l - 2| 1| 2| 26| -/ 1, 6| | < - < 1 - 2/ < - o 1] -
% | 355|400 -1 =l -0 1 -b 20 1) -] 6 3] 3 4] 3 2 - 1 -] - -l - -
235 | 385 41,00 -1 2 4 18 22| es| 16 27| wm| w| 17 12 7| 4 o - 1l o o a1 | 2 -
TZ T B5] 3.0 =] - =~ 2 13 =21 8 B 7] 5 2 10| 2 1 9 = I = = 1 o 1 =
123 38,5 | 38.00 -1 21 4 16 9 44 8 9 7 9 5 2 5! 3 - - - - - - - - -
30 | 38.0 3,00 -| =, 2 9 5 6| - 3} 3| | <l ] < 2| = = = < < < - - -
47| 39.0; 3700 -/ 1, 2. 1] =| 33| 2| 2, 1| 2| </ 2| < 1| - = < < < < < 4 =
15 | 36.5| 3850 - - - 2] 1| 4 I Y Bt H B A B B A R B . e
H | | | |
OPrators sessssecssesceseseses | 61 | 39.5(37.00| 3| 2, 0, 6. 7 6] 50 4] 2| 6] 3] ol 3l 2] o o) ol o o ol o o
Manufacturing seecssscccsces 21 38,5 | 43,00 - -1 - 2] 3] 1 - 4 2] 2 2 3 = - 2 - - - - - - _ Z
40 40.5 | 34400 3 2] 10 41 405 4 1 2, - 4 - - 1 - - - - - - - - -
Retail trade secesesscssscsescecsocse | 19 | 39.0| 33.00/ -/ 1] 6| 3 1 E I L T T B B e e ] e N R B I B
Switohboard operator-receptionists seceeees | 49 | 395 37,00 | 1| - 12, 3| 13 3 5 LS N ) R S RS s S ) IS N SO s I
MAnUFACLUring eesseescecessscsssscnsscce | 25 | 40,0 4000 =1 = =1 3. 2| 3] 21 5| 6] 3 - = 1 = = - = - = - I - -
NOrmenufacturing seesesescsesessecesescs | 24 | 3901|3400 -| 1/ -/ 9 1, 10 1, -/ 2| -} = = = - = - =1 = = = o = =
Transoribing-machine operators, general eo | 16 | 39.0| 35.50| -] - - - 4 90 2, 1l ol ol ol el ol el el el el el o
Typlats, c1888 A ceecoesesnsnsssssssonaoene | 34 | 39.0 lugoo| - = o o 4 el 1 s| ol el 1l 1l 2| s e al o ol 2 o of o .
Manufacturing eeceesecesscessscesssceasss | 28 | 390 50.30| =-| =~ -, = 1] 6 11 21 =] =] 17 1] 2] 5| 6l 1| <] = 2] - - - =
‘ | ;
Typists, 01888 B cecvevcccascscevccscsncene 1% 40.0 | 35.50 - d 5 L62 | 18| 30| 18 8 14 5 7 2 - - - - - - = - - = 2
e | 89 [ 400 W0.00 - =] 1, 1 8| W 17 7| 13| 4 2| 2| - =] = = = = <[ -[ - -] -
eo| 207 | 39.5| 3200 -/ 7| 4| 6 0| 16| 1] 1| 1| 1l sl - - -1 - - - -l < - < - -
Public utilities ¥ ..eecececccccscoce 27 3945 | 37.00 - - - ‘i 7 4 9 - - 1 1 5 - - - - - - - - - - - -
|

1/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
#  Transportation (excluding railroads), communication, and other public utilities,

#% Finance, ingurance, and real sstate.
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Table A-2: /)u/cu«'aaal and Technical am‘

(Average straight-time weekly hours and earnings 1/ for selected occupations studied on an area
besis in Soranton, Pa., by industry division, December 1951)

5.

" AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number B 3 B s s 5 5 s s s s B s 3 3 s s s 3
Sex, occupation, and industry diviston |  of * Weekly | Weskly 35400 57,50 0,00 2450 5400 47,50 50400 [52.50 55,00 [57.50 60,00 62,50 5.00 (6750 70.00 (72450 75,00 87.50 (90,00
(Standard) | (Standard) - - - - - - - - - - - - - - - - and
e 7,50 40,00 4250 45,00 47,50 50,00 [52.50 155,00 57,50 60,00 6250 65.00 7. 50 70,00 7250 [75.00 |77.50 90,00/ over
Men N
Draftsmen ..... 52 40.0 | 69.00 - - - - 1 - - 2 2 3 8 4 5 [ 8 2 2 -1 3 - - A
Manufa cturing L7 40,07 65,50 - - - - 1 - - 2 2 2 8 1 5 [) 8 2 1 - 3 2 - - 4
N, junior scecesscceccscecceccscese 29 40.0 | 51.50 1 - 2 1 4 - 13 - 2 - 2 1 3 - - - - - - - - - -
Manufacturing eceseececssccsccsccocsccne 29 40.0 T 51.50 1 - 2 1 4 - 13 - 2 - 2 1 3 - - - - - - - - - -
Women
Nurses, industrial (registered) ecececeeces 19 4040 | 52.50 1 - - 2 3 4 - 1 1 3 - 1 2 1 - - - - - - - - -
Manufacturing cccoecesesccccss ceees 18 0.0 1 53.50 - - - 2 3 4 - 1 1 3 - 1 2 1 - - - - - - - - -
y Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
zatte a-3s Maindenance and Power “Plani Occupaliond
(Average hourly earnings 1/ for men in selected occupations studied on an area
besis in Seranton, Pa., by industry division, December 1951)
NUMBER OF WORKERS RECEIVING.STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average s |s s s s s [s [s s (s s |s s s s s s s s s s s s s s
Occupation and industry division wolkers | U Jpder1.00 1.05 110 /1,15 |1.20 [1.25 [1.30 1435 {140 {145 150|155 [1,60| 1,65 | 170|175 | 1.80| 1.85) 1.50) 1,95 2,00 2,05 2.10 2,15 2.20 2.25
- - - - - - - - - - - - - - - - - - ~ - - - - - - ‘ﬂ
1,00 1,05 {110 1,15 |1,20 il.25 1630 (1635 1040 (145 {1450 1655|1460 |1.651,70|1675/1.80| 1485|190/ 1495 2,00| 2,05| 2,10 2,15/ 2,20 2,25 dver:
B ‘ r T 7 .
Carpenters, MRintenance seceescocssesescsssscscsscses 28 1.69 e el el el el a1l =] ]l 2| 413 =11215]| 3| «a| «| 3| 4| =| =/ o 2l al o] =
Manufacturing secocccccecescsccssscsssccsscscsccns = 1,68 - - - - - - - - - 2 3 3 - - 4 3 - - 3 4 - - - - - - -
Electricians, maintenance ... cesosne 41 1.84 -] = -] - - - - - 1 1 - 8| - | 2 - 2 2 2115 -] - -] =] - = 70 1
Manufacturing eeeeeeeses 30 T8 | - - | - =] = =] =] =1 ¥ 1] =13 <1 2] =] 27 1] 2710 = =] = =1 = =1 7T 1
Nonmanufacturing eeeecececcccscccssccccsccccscccse 11 1.7 - - - - - - - - - - - 5 - - - - 1 - 5 - - - -] - - -] -
1 |
Pngineers, 8tationary ceessssecesessssssessssscassess 37 | 162 | -} | |~ - 3|2 ]33/ 7|3 | 4, -] -} 8| |8l | ol ot | ol o1 ] o
Manufacturing seeeeessencseecsscssssssssssocesnsne FI3 I | = - -] -] = =-[-1-~1 -3 T 2]-]4]- l -1 8 -] 8 =] = =] -1 =] = - =
|
Firemen, stationary boiler ecccecececccssecsccseccnss 72 1.26 13| 5 5 | 4 ; 3 - 2 |11 3 8 1 8 1 - 8 | - - - - - - - - - - - -
W L | & 3 5 1 - <-]125,3]| 8] -] 4] -]- 8 -] -1-1-1-1-1 -1 -] -1 = =1 -
esessscsccace 25 1.21 5 2 -1 3 3 - - 6 - - 1 4 1) - } - - - - - - - - - - - - -
seesesscsrenne 9 1,32 12 =] =] =l =f=]=latalbrlgla|-] ||« | = «f = =1 Al = -
Services ccceeeeee P 10 1.04 4| = P= 3 3| - - - - - - - - - - - - - - - - - - - - - -
Helpers, trades, maintenance .eceesceccescescerscasse 140 1.33 1,12 116 ! 2 |19 I 3 4 |20 17 5 6 | 14 1 8 4 | = T 8 - - - -7‘ - - - - - -
Manufacturing eeccccecccccscrccone cecee 92 1.23 1710 |16 } 2 119 | 3 2 (16 @ 6 5 5 5 - 2 - - - - - - -1 - - - - - -
Honmanufacturing eeeecesseecascocsscssoassccsesoas 48 1.51 -2 - == =l2|4 1|19 26| 4| -8 | | | =f «f = =i = «| =
| | | | | |
Machinists, maintenance eeveccseeceescsccsessssacocnes 55 160 | =l - | - | -1 o] -l -1 411190133 4| 4|5 3 2| 7| | | | -f o} 1 | o
Manufacturing eeeececcocscssoscsosccscssccsccsanns 55 1.60 - - -1 - - - - 411 9 [13 3 4 4 5 3 2 7 i -1 - -] - -] - -] -
| |
Maintenance men, general utility v... 55 | 168 | - = - ol ool -l -la| - 1lul3 -7 9 8 -6/ 5| | -t | | | |
Manufacturing ecceceeceocovccnce 35 1,70 - - - - - - - - 1 - 1 3737 -7 4 | 8 - 6 2 - -1 = - - - -
NommAMIFACtUrIng eeeeesssssosscocsossasocscssscass 20 1.65 -l - = === =1=-/=-/10 </ ==/ 5/« -/ =3[0 /1= < | =
| | i i i : { | i
Mechanics, automotive (meintenance) .esesesesscecsses 98 1,61 I S R B ! -13 51 2| - 46 [ 32 | - 2! 1| 3} 4| = <) o) <f of o} o
Nommanufacturing 93 1.61 -l - - - - - - - 3 5 2\-‘1‘6‘1129‘-?2 1 - 4 - =] = - - — —
57 1.61 I e - A I e al el e el el -
| } i ‘
i | | i i I | | |
Mechanics, maintenance seececosssescecossscscaccscsee 162 1.59 - - - - - 8 [16 |22 (14 , 6 |20 4L 3, 6| 5 6 6129 3 - =] 4| 2 - - 4
Korufacturing eeesscesssseessossesesssersssseeeses | B2 | L8 | = = | = - - 8 |15 |2 L 6 20 3 3 6 56 6] 1|2 3 -] - - 2] -] - 7
1 | | i | | | |
OL1OTE suceoscrosaseonsnosarssnsasessesasncusnsnsnss 22 121 | 402 3 12 l-lalgi2ia ot l] L] L S A T N I P B
Manufacturing ececeesecccccsccssccoscsccscscccscccce 22 1.21 4 2 3 - 2 - 2 4 2 11 |- - ; | 2 Io- - - ; - - l - - - - - - - -
| | | ! | i i
Plpe fitters, meintenance oo n_ | 1.7 --,‘-- -l -v-'-‘-‘-'3\1§-‘- 2 -l 5 - -] < ) P N
Marufacturing eeesesesces IT 1,76 - == == =] =-T-T-T<=7T-T=7371]-T-12 ‘ ~ 5 =] =] =] =] =1 =] =1 =
‘ |
Tool-and-die MAKETS sesceessees-essesssrsnsoassseses | 107 | 191 | = e el e e el bl o 2029 - ’ 7] olm| | | -] -
Manufacturing eecsscssecscoccsccacrcccassassoscnan 107 1.91 - - = -1 = -1 - -1 717 % [ 1 l -nlT 2197 - ’ 7 9131 -] -] = =
i I )

1/ Excludes premium pay for overtime and night worke.
2 at 75 to 80 cents; 3 at 80 to 85 cents; 5 at 85 to 90 centa, and 3 at 90 to 95 cents.

2/ Vorkers were distributed as follows:

Digitized for FRASER*
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Transportation (excluding reilroeds), commmication, and other public utilities.
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Table A-4: emdaw, WGMIM 8W OWM

(Average hourly earnings 1/ for selected occupations 2/ studied on an area
basis in Scranton, Pa., by industry division, December 1951)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average s s $ $ $ $ s $ s s $ $ $ $ 3 s $ $ $ s $ $ B s s s
Ocoupation and industry division wottors | couly sM” +75 0.80/0.850.90(0.951.00/1.05/1.10|1.15/1.20|1.25|1.30|1.35| 1.40| 145/ 1.50| 1.55| 1.60| 1.65 1.70 1.75| 1.80| 1.85| 1.90| 1.95| 2.00
T i i v i I R i i P T T Tt T T U T S T O AR VU (U S BV PO |
P.75| .80 | .85| .90 .95/1.00|1.05/1,10(1.15/1.20|1.25]1.30 1.35/1.40/1.451.50!1.55| 1.60| 1.65| 1.70 1.75 1.80| 1.85/1.90/ 1,95 2,00 over
N '
B
[

8 s eeeieeseravessrassnsacicasssesoncasesasassases | 40 | 1,36 | = | -1 |2 | | - 2| 3| 3| 3 1.] R ARSIt Y Y N N S N
Manufacturing eeeeses 25 1.46 - - - - =1 - - - 2 - 3 - =176 1 2 |11 - - - - - - - - -
Nommanufacturing seececesceccsscccsccscecoccccoccne 15 1.21 - -1 2 | - - - - - 3 - 3 4 -0 1 - - 1 - - - - - - - - -

Janitors, porters, and cleaners (men) .o.... 322 297 |31 | 42(50 (10 | 51 22| 21117 9 6| 31101 7/ 29 1| 7| = | af | 3| 3] = o) o -1 | o
Manufacturing ecoes.. T72 103 [ - [ 133 8 | 38 1|15]| 16| 5| 3] =] 5| 1] 22| = | 6| =] =] = 21 3] = =1 = = = =
Nonmanufacturing seseece. 150 W9l 31 129116 |2 |13 20| 6| 1| 4| 3| 3| 5| 6| 7/ 11| =] = «| 1| «| | «} < | | =

Public utilities * . 25 1.23 | - =l ==k =l =] 3| 1 2] 1| 3, 5/ 3( 7| ~| = =) =] = | = - <« <] < <! -

Retail trade ...ssee 70 .85 |21 812 | 2 5016 =| - 1] 2' - -] <] -1 1 ’ 1 =] = = 2] =f = = =l = =] =

Finance ** ...cceaee 15 95 | - -1 - 61 5| 2| - 1) -] -1 -] =l =] = =] =] = = = - -0 - o - -] -

B6TVI088 «eeeernsncnscrcnserorescasareccrcnsecns | b 5010 1183 | - 2 = 1| = - = =l = ol -l ol oo e e e e e e e o) -

| | | i | i ! 1
. . RN |
1 ] | 1 ! 1 ]

Janitors, porters, and cleaners (women) ......cesseses 240 B4 (16 1128 45 (15 5 2 1 9.1 13| 2| - - - 3 =11 ! =l -0 - - - T - -
MANULAOLUring eeeeeecossccorrocssossosvnns 59 91 [ - | 1621 | 1 3T =1 1] 97 3] 11 -1 ={ =~ 3/ -[ 1] -7 -1 =T -7 -T-1-7T-1-7T-1-
Nonmanufacturing ceeecee P 181 Bl 116 1112 124 L 2 2 - -1 10 1] - - - -l - - P= - -] - - [ IR A R e

Public utilities * , 21 101 | - -5 1 2] 2 - -1 100 1 -] - -l =l = =] = -] = =] = - =] = - -] -

Retail trade ..... m 7 L L o R i N D D i

Finance ** ....... 70 B I S O Tt it et B Y N B B B S SN S SN S I NN SN QU R g

Services «..cecess 46 R R I B R B B Y B A L Tt Bt B R I B R

o N R B | , I T
| | | ! | { | I i | { | |

Order £i116rs ..cc..eses 153 123 | = - 1 '3 2 - 8l 8l 17 1/16 8/ 13 Ul |9 5.1 2, 8| | 1 -\ 1 1 .| .
Manufacturing eeececeos A I | - =TT 2 0 = & 2 15[ =] 2 = = 2 2 6 - =~ -] = = =-| =] - =] -] -
Normanufacturing e..... 106 1.28 | - - -1 13. -] 4! 6/ 2| 1| 1| 8 13[ 1212 3|5 1,2 8| - 1 -l - - < -

Wholesale trade eeeeccesccsseccccccesssscsasccns 40 1.09 -, -/ -1 13 - 4 6 11 =1 2, =113 = =1 = = = = = = = = | = =| =

P N ; [

PAOKET'S o ococcveosoncocsssansssasancassssssscsacanssss | 101 112 | 2 9,3 ' 6 6. 2115 2 17, 5, 5| 8 | s/l 8l 2| = - 5 3| - ] 0 o o1 o] &
Manufacturing ee... 78 TIT [ - 9 I & 6 2 8 2 15 5 5] 6 = -8 -] - = 5 -] =] -] =] =] =1 -] -
Nommanufacturing ...eceeeecccccsccsscccssssscccnace 23 1.15 2 o=y 2 - - - T, =1 21 - = 2] - 5| - 2| - - - [ 1 - - - - - - -

! ; . | i | 1 I
| | i | | | i | |

RO001VIng CLOTKS «essesorsnsnssassnsssosnsoscssossess | 54 | 140 | 1 1 =1 = 5 1 4| -| 2 - - 4 5 31| 1| 2) 3| -t 1l 5| -] 1| | | 2| 1| 2
Manufacturing eeesececcssesses 32 133 | - =T =3 1 4| - I = =1 5[ 1] = -[3] -] 10 2] =] =] =] -] = -] -
Nommanufacturing e.eeceseesees 2 151 |1 -l =120 =t = =1 =0 = 30 -] =] lp 2] -] -} =] 313 - 1} - -] 2| 1 2

20 1.57 | - Sis 2 - = sl s = =3 s =2 - - =3 3] - - - 2] 12
l i [ l
[ | |

(/A 142 | - -l - 1! - 1, - 1 Z 15, -! 12 -1 i - g g‘ 2 /Z : 3 - =1 31l 2/ =1 7
75 T, = - - - = 1 -1 27 -] 3 =] - I - - =7 -7 =7 -7 -7 -
9 |15, | -1 - -, 1, = = = = 3 3 = 9 -’; -l -l 26l 2] | - 3 - -] 1] 2| | 7
Wholesale trade s.eccessssssecocccasssonsccascas 18 135 | = | = = = = =l = =1 3 3 = 9 = =l =] =0 =] === =] = =f =] =/ -3

| | . i | i { |

N o o

Shipping-and-receiving clerks ... 49 | 125 | - | -l -1 -' 1| 1| 6, 6| 8| 4} 3 3| 5| 4 4k | -1 -1 - 1] -] - -
Manufacturing s.ee... 38 121 [~ | - - = = [ 1] & 6] 7] 3] 2; 3 2] 3 4] - -1 =1 -1 =1 -1 =1 =] =
Nonmanufacturing «sceeseessess D S B ™ B B O I T Y B Y B 1 1‘ -3 B T T T IS I I T (R R

| ‘ !
] . |
; i | | } i i | } I (
oL | | ||
See footnotes at end of table. Occupational Wage Survey, Scranton, Pa., December 1951
* Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR
*#* Finance, insurance, and real estate. Bureau of Labor Statistics
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tavie a-2:  Cudlodial, Wou‘aaa'a’,and SW Oww-eutw

(Average hourly earnings 1/ for selected occupations g/ studied on an area
basis in Scranton, Pa., by industry division, December 1951)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average s s s s s $ $ s s [) s s s s B s B s B B B s s s s
Occupation and industry division wolkory | curly  inder| 0.75| 0.80| 0.85| 0.90| 0.95| 1,00/ 1,05/ 1,10/ 1,15 1.20) 1.25 1,30 1.35 1,40 1.4 1.50 1.591.60|1.65|1.70| 1.75| 1.80| 1.85| 1.90 1.9%
0.75| .80 .85} -90| .95/1.00/1.05/1.10/1.15|1.20/1.25| 1.30| 1.35 1.40 1,45 1.50 1.58 1.601.65/1,70/1,75] 1,80 1.85 1.901.95 2.
‘ | | |
‘ | | |
$ | k |

Stock handlers and truckers, hand ..cccecesecsesecesss | 752 1.29 |14 | 5 |37 23 12| 15! 35| 37| 42| 25| 24| 56| 32| 30| 7 Lzaa 7% | 1135 8] -| 2 | - | -] o
Manufacburing eeessescssecseecovsssse 238 I8 [ - [ 3 (26 12 | 8 11| 15| 23| 28| 15| 12| 2| & 14| -1 33 - | - |28 | 2| =] -1 =] -1 -] =] -
Normarufacturing eeeessees 51 .35 |4 | 2 11 n 4 4| 20| 14| W| 10| 12| 54| 26| 16/ 7 {205/ 7% | 1| 7| 6| -| 2| =| -] | -] =

Public utilities * .... 272 1.46 - - - - - - - - - - - 31| &% -i - [ 175| 42 - - - - - - - - - -
Wholesale trade «.c.... 9 | 117 | - | -5 8 - -l 2 6 6| 7/ 12| %l - -{ S Y HE U S R U P IR R B A A
Retail trade ceceeccccees U5 1.28 [11 |2 | 6 3, 4 4| - 8/ 8 3 -] 9 zl 16[ i a2 1| 2] 6] - - -i - - -] -
! ‘ | | | ‘ !
\ Pl [ l . |

Truck drivers, light (under 1% t008) .eeessesssssccses 9% 128 | - | -2 1 | -] 5[10] -] 7| -] 3, 3| 1| ={35 | 2710 | | 2| = -f -\ o - | gl o
Manufacturing eeceecceccccsccscsacese 25 1.39 -1 = = |- - 5 6 - - - 2‘ - - -T2 1] - -1 - - - - - - 8 -
NOnBAnufacturing «eeeeceecessscscsncnes 65 | 123 | - -2 un | - 2| 4 - 7 -l 1] 3w -l =jw| - -] -] < o 22 2 22

Wholesale trade ... . 1, 104 | - | =1 213, - | 4 - -l -/ 1 3/ 1 - = l -l -] -1 - I e
Rotail trade ..cceececccsscococecascrnnnaceiccss 38 124 | = | - - : I T I 12| -l | -1 ( 2 T SN R [N SR S S D
{ i | | | i ! : 1
! i | i | ‘\ j ) \ | ; ! | | | |
| ‘ | | ; ‘ | o [ ! |
Truck drivers, medium (1} to and including 4 tons) ... 242 140 | - 12 2 - 10, 1) 16 13\ 9| 2| 1 1.1»111 126 84§2ol -l 2| -l - =] - 8! -1 &
OLULING aeesesossevvesrssvssscsssssasesasss s I5 [ - [ = 1= = & = = = =] 2] =] 4 1] -1 2] 1 2| =] 2 =[] = =1 = - =-1%
Normanufaoturing eecececeses 198 137 | - 2 12 - | 4 1| 16| 13 l 9, -1 7! -110, 1/2 5 8 18 - | - -| -} -| -1 - | 8 | =] =
Public utilities * ...... 01 | 150 | - | = | = = = =l = =l =l - =] o -] = -8Bl - - - o] o) - o] - o] -
Wholesale trade ..e..es.. 54 | 129 | - - == 2 =l 4110 90 - 7] = 9 1 4| = - =1 = < | =l 2| - - -
40 | 120 | - 72 2|~ 2 112 - -| - -] -/ 1/ =l20 | -/ - - - - o - o1 -1 -
| | R Lo | | I .
I | D ‘ L '

Truck drivers, heavy (over 4 tons, trailer type) ..... | 107 0 B I N I R B RS B B S S - L R I A0 - R A RN S N N R R e

Nonmanufacturing cecececocssscececsssscecsccsscscnse 1063 1,50 - - - - T =T ST - |- - - 3 - - -1 1 LT 48 T - - 4 - - - -1 =

Public utilitie8 * eeescesseccacceccssscsssnnas 98 150 | = | = | = = =] =] - - e B A B ™ A S 3 - - -] - -
| | 1 [ | | I | |

A N A po Lo * P
; | I | { 1 ! | | \‘ \ | | :

Truck drivers, heavy (over 4 tons, other than | i ' . | ‘ ! . ‘ | “ | ‘ | i l |
£78118r £YDB) teeeevasessonnsseosesecsosacocccssens 60 NN T I S T L L 7,30  -l1] 6| -1 - - -
Nonmanufacturing eeeecscssscscesccssessssscssoncnns 37 1.6 - 71 " - -1 -1 - -7 =T - =127 -7 -7 27 -7 6[30 ] - -1 86 - - - -

( | ‘ ] I | ‘ ‘ i 1 | ‘ |
t i | t | ‘ ‘ 3 [ | J ‘ |

Truckers, power (£ork=lift) v.veieeecssesssescesserces 50 | 143 | = | =~ | = | - | 3 -] -] =] 1 30 =l “laol o 2la | _la 1] - .

Manufacturing eceeescceecsssesssassssscsssccsassscae [7A 1.2 -1 3 - -1 - 1 5 37 T -7 87 -] lT-T- 23 | - - - - - -
‘ ! i ! | ! | | | \ ! i .
o | 1 ! Lo ‘

WBLORIIN 4oesovonsosonsonsecasorassasansaocncasaacanas | 206 98 | 6 40 13 24 | 22| 2[10 1918 4,13 - 3 613! -\ - " lel|l o | 1 1 | | .
Manufacturing ceee.eese 137 TOL [~ (2% [4 12 18 15[10] 1615 4|12 - 3 - - B N
Nommarnufactwring eceee. 69 93 6 |16 9 112 3 5 - 3 3 - 1 - =/ 61 3 - - - -1 2 - - - - - - -

Public utilities ¥ . 26 I I T - e e N I 1 N S -2 N 70 T A o (i Gy (RS IR R S A I
Finance ** ,....e.0e L N A R R e e S RS Y B B S B B B B R N A
SEITLCES teceerrarserecstscsrasstcccacecicinsone 13 3|5 i -t P70 =l =] =) =0 =0 =] =0 = =1 - - R A } - = -] =] - -] -] -
| ! i i : |
\ i 1 1 1 1 I}
‘ | | A
‘} | \‘ ( l : | : 1 | | | | | i g
| ! | | | | | | I |
I I - N T - |

Exciudes premium pay for overtime and night work.

Study limited to men workers except where otherwise indicated.

Transportation (excluding railroads), commmication, and other public utilities.
*#% Finance, insurance, and real estate.

-Nl<
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C: Union Wage Scales

(Minimm wage rates and maximm straight-time hours per week agreed upon through collsctive bar
between employers and trade-unions. Rates and hours are those in effeat on dates indicated.)

tavle 015:  Building Condtruction tavle 02051 Lakeried - Condinad tatle ci2: Molorbruck Driverd and Helperd

April 1, 1952 July 1, 1951 July 1, 1951
Rate [Hours Rate | Hours Rate | Hours
Classification per per Classification per per Classificatien per per
hour | week hour | week hour | week
2,87 Bread o - Machine shops: — Continued .
‘2:253 2’8 Hi.xe:B helpers, flmnxf blenders, machine $1.430 | 40 ‘1.575 22
2.500 | 40 WFBPPOT'S eeceoscccsccccscsccsesccasace . - . 1.300 | 45
PAINKETSE vooennrennnenanemnnsans 2,25 | 40 Pie snd pastry shop B g soutt
PLAaBterers ccececescscsscccscossccscacscncns 2.640 | 40 Fruit cookers 1.625 | 40 Construotions
PLUBDETS ooveverecnrcencnncens ceereneee | 24530 40 Overmen ..eceeees. 1.387 | 40 Service  to & £OR ererssrsaranananes 1.150 | 40
Bullding 1abOTerS o.eeeeeseencenscnscenceess | L1575 | 40 General helpers «cecseseecsecccecscccnces <050 | 40 Heavy duty trailer and winch truck ... | 1.500| 40
Materials 1.500 W
Ready-mix and concrete-mixer o
/) ioried, Department store .. 1.423 40
Table C-27:
o 1.525 48
Tanle C-205:  Sakeried 1.400 | 48
July 1, 1951 s | o
July 1, 1951 Holpers eevsvses 1.385 | 40
Rate |Hours Genaral ~ Freight ... 1.490| 48
Rate [ Hours Clasaification per | per Helpers eoeesses 1440 | 48
Classification per per _bhour |week Railway express . 1.660 40
hour | week *
Jour |veek Book and job shopst Haulers eeeseeses 1.560( 50
Bread and cake - Hand shops: BINdery WOMEN eeeececesssssssessssscscass | $10175 | 37
Agreement A: Bookbinders:
Ovenmen, dough mixers, seeond hands .. $1.500 | 44 Machine workers . 2,061 | 3
Bench hands ...oeeecececcrceccccsoncns 1.433 | 44 Bench workers .. 1.991 | 3 8 R
Agreement B: Compositors, hand . 2,400 | 3 Table C-58: Redlauranid
Mixers, oveomen, first hands seececsee 1.305 | 45 Eleotrotypers eess. 2,320 | 3 January 1, 1952
Bench hands, oven helpers ............ 1.180 | 45 Machine operators ssseess 2400 | 3 ’
Wrappers, utility men c.cceecescccccss 1.008 | 45 Machinist operators .. 2,480 | 3 Rate [Hours
Bread and cake - Machine shops: Mailers eeececccssccceccs 1,288 | 40 Classification per | per
Agreement A: PhotOGNgravers esececsscsssssscsssns 2,266 | 3% week |week
Bread and rolls department: Press assistants and feeders: -
Mixers ....ceeeccecee 1.478 | 40 Cylinder press assistanis cceecesecees 1.881 | 3
1473 | 40 Flaten press asslstants ss..eeeeeesses |  1.538 | 3 bbbt B0
1.408 | 40 Pregsmen, cylindars Sscond cooks .. 70.00 | 48
Packers ..c.ceeeccecas 1.370 | 40 2-color or perfector presses s.eeessss 2,375 | 3 Round sooks 60.00 | 48
Hand Wrappers ec..... 1.333 | 40 1 Or 2 PresSses sesssssosscscssssasssss 2,269 | 3 Short onior-”. 49.50 | 48
Bench hands ......... 1.300 | 40 Pressmen, platen: Sandwickmen .. 38.50 | 48
General helpers ....ccecceccccvecss 1.268 | 40 1 to 3 presses, hand fed sececessconse 1.959 | 3% Vaitresses N 22,00 44
Cake department: SEOreotyPeTs seescecssssrscssssccsccnsnae 2.570 | 40 W:iter: ot 24,50 | 48
Molders and helpers e..seceecsscsee 1.388 | 40 Newspapers: Bug DOYS oonvnnes 24,50 | 48
1.370 | 40 Compositors, hand = day Work eueeeesssess | 2.462 | 39 Pan oixla oo 24250 | 44
1.178 | 40 Compositors, hand - night work . . 2,564 | 39 Bertzndera.“ : ol i
1.315 | 40 Machine operators - day work ... .. 2,462 | 39 Bartenders i;;;_;i;;su" ‘.:::: ::._:: 60.00| 40
Machine operators - night work ... . 2,564 | 39 Porters o o RSSO 33.00| 48
Machinist operators - day work e.ceeceees 2,513 | 39 DAShWAShOrS o onnsns e o IR, 33.00| 48
Mixers, scalers, sponge dough ..... .550 | 40 Machinist operators - night work ... 2,615 | 39 Kitohenmen .. o N 33.00( 48
Dividers, molder operators ........ 1.400 | 40 1,966 | 35 Potwashers .. NN 33.00| 48
Wrapping-machine operators ..c..e.. 1.375 | 40 2,046 [ 35 °* *
Flour blenders cecccecesccoccccscss 1.350 | 40 Photoengravers - night work s.eseses 29T | 35
Cake department: Pressmen, web presses - day work . 2.346 | 40
Working fOremen ...ceeceeccsescsccs 1.625 | 40 Pressmen, web preases - night work 2,710 | 35
Mixers and scalers, icing mixers .. 1.550 | 40 Stersotypers - day Work «.eeesescsess 2,387 | 40
OVeImen 4ieovceecvrasesnssnnasonns 1.500 | 40 Stereotypers - night Work «.sseesssesecss 2,728 | 35 “Teble c-7011: Hodeld
Packers, dumpers, pan greasers .... 1,300 | 40
Women employees .ceeecsecccccccsssce 1,075 | 40 January 1, 1952
D:m:: ?mehj.ue operators, mixer: 1.555 | 40 Rate |Hours
ughnu 8 eee . : ;,
Vrapping-machine operators, acalers, ranle c-41: Local Trandil Qpaatmy Employesd Glassifieation o | v
molder Operators escecessseccccscces 1.505 | 40 October 1, 1951
Pan rackers, cake depositors, flour hamby
blenders, depositor helpers «.e..ce | 1.430 | 40 Rate |Hows O eeevesessessssessesensesenns | $30.00] 48
Mixers' helpers, oven dumpers and Classifieation per per . 31,50 48
feeders, cake dUmpers ....cccceeees 1.405 | 40 hour | week HOUSOMEN sseseassessossssessscososesssssssss 31.50| 48
Bread packers, pan greasers csc..eseee 1.360 | 40 Elevator operators:
Bench helpers, floor girls, icers .... o130 [ 40 Busses: 27.72| 48
Cake cutters, machine Wrappers .e...ee .180 | 40 First 3 months $1.290 | - 30.60( 48
Bread enly - Machine shopss 4=12 months .. 1.340 -
Molders, divider operators, mixers ...... 1.560 | 40 After 1 year . 13701 - 15.24 48
Tt11ity MON cecececvcccccesccscsacscscncs 1.550 | 40 1-mAN GATB esssscescsssssesssssssessasscsces 1.370 - NIGH ceevevesccossssecesccccasssssssoase 15.84| 48
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D: Entrance Rates

wite 0-1:  Missimum Entrance Raled for Plant Workers v

Percent of plant workers in establishments with specified

minimum rates in ~
. Mamufacturing
Minimunm rate (in cents) a establishments
with - Public Wholesale Retail
1“"“5;’1“ mzs0 | Blor utilities® trade trade Services
workers more
workers
All establishments ............ 100.0 100.0 1(3‘0.70 100.0 . 100.0 100.0 100.0
Under 50 c..oceevecccnnscocnnas 0.7 - - - - - 16.3
L P .7 - - - - 5.7 -
Over 50 and under 55 .......... .6 - - - - 5.0 -
Over 55 and under 60 ..... 1.3 - - 3.1 - 6.7 4.9
escesecscesscccssoces 7.2 1.3 - - - 15.1 11.0
Over 60 and under 65 ..... 1.7 - - - - 10.2 10.7
e 3.4 1.4 5.2 - - 6.3 8.9
Over 65 and under 70 .......... b - - - - 3.2 -
Over 70 and under 75 .......... 3 - - - 7.2 1.4 -
T, 40.0 56.3 443 - 38.9 121 9.7
Over 75 and under 80 .......... 1.8 7 - - - 6.0 18.1
80 teieincninnnnianns 4.0 49 6.0 - - - 2.6
Over 80 and under 85 .......... 2.0 1.9 - 8.8 - 1.8 5.3
85 tiieiriincennnnns .o 6.5 5.9 4.8 25.0 19.0 - 2.5
Over 85 and under 90 . .. 3.4 1.3 8.1 - - 3.4 -
90 ceiiieciiermacectacarscnonns 1.5 - 3.4 - - 3.5 -
Over 90 and under 95 .......... 9 - 2.7 - - b 1.3
Over 95 and under 100 ......... 1.4 3.2 - - - - -
100 teieeeenccccccccsanncccnnan .6 - - - 6.3 1.2 Ted
Over 100 and under 105 ........ 1.8 1.9 2.9 - 5.1 - -
Over 105 and under 110 ........ 3.7 3.0 8.0 - - - -
O 1.4 o4 - 13.3 42 - -
Over 110 and under 115 ........ 3.0 1.1 4.6 13.5 - - -
115 tereeennnennecennrennsennee .5 1.1 - - - - -
Over 115 and under 120 ... 9 - 3.0 - - - -
120 tiiiieiiiiiiineenanann .8 - - 10.0 - - -
Over 120 and under 125 ... .1 - - - 2.8 - -
Over 125 and under 130 ... d - - - - 4 -
130 ceiiiiniiinecacenccnacnannns 1.4 .6 - 13.2 - - -
Over 130 and under 135 ........ 2.4 - 7.0 2.6 5.3 - -
Over 135 and under 140 ........ 2,2 3.7 - - - 5.1 -
Over 140 and under 145 ........ o - - 5.3 - - -
Over 145 and under 150 ... 3 - - 2.3 4.9 - -
150 and OVer .......ceeiecennns 7 1.3 - - 6.3 - -
Establishments with no

establishad minimm ......... 1.9 - - 2.9 - 12.5 1.3

1/ lowest rates formally established for hiring either men or women plant workers other than watchmen.
2/ Excludes data for finance, insurance, and real estate.

*  Transportation (excluding railroads), communication, and other public utilities.

206597 0—52——2
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E: Supplementary Wage Practices

Table E-1: 3A¢# .‘DW Prouidiond

Percent of plant

workers employed

on each shift

in -
Shift differential All
manufasturing
industries
3d or
other
Shift | smire
Percent of workers on extra shifts,

all establishments .cccceceeccveenes 10,8 3.0
Receiving shift differential ...... 4.5 3.0
Uniform cents (per hour) ....... 4.1 3.0
5cents c.veiieiecnncceacecns 1.9 3

7 cents ....... 6 -

T4 cents .... eee - .3

8 cents ..... .on 4 -

9 cents ... - .7

10 cents .. 5 9

15 cents - .3

16 cents - .1

18 cents .7 -

28 cents ....eieeiennnnnn - o4
Uniform percentage ............. o4 @)

7 percent ..... @) -

M percent ..... @) -
10 percent .o...eeeieecnecans ob @)

Receiving no differential ......... 6.3 -

1/ Less than .05 of 1 percent.

Occupational Wage Survey, Scranton, Pa., December 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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Table E-23 Sc/w&ded Wuélc; J/ﬂm

PERCENT OF OFFICE WORKEBBy BMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Weekly hours au Publi Who
indomries | Manufscturing | Public, holesale Retail trade | Finance®s Servioes e /| Maoutacturing | Fublie, Wholesale | Retail trade Servioes
All establishments eececececccssccsenance 100,0 100,0 100,0 100,0 100.0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0
Under 35 hOUrS ececcecccsssscssssccsnacen 3.3 6.2 - - - - 28.8 0.4 - - - - 2.5
35 NOUTS eceececesscccccsccsscoscoscscane 13.6 1.3 4e? 6.7 10.9 5747 5.8 - - - - - -
Over 35 and under 37} hours .. . 3.9 1.2 2.3 12.0 - 15.1 - o2 - - 9.0 - 1.3
37h hOUTS esececccoccrcasccsan 7.0 7.5 27.6 13.3 - 1.8 20,2 3.3 4.5 - - - -
Over 374 and under 40 hours .... 3.3 o5 5¢5 1.8 9.2 - - 9 B - - 2.9 -
40 hOUr8 eceeecececccoscocssencs 58.1 79.0 58.7 47.1 59.9 19.7 7.7 748 86.9 LheR 55.4 39.5 46.1
Over 40 and under 44 hours eeeecee 8.1 3.5 - 19.1 15.9 5.7 1.9 1.7 - - - 13.7 -
4/, hOUT'S eeeeseesscscccscscccscscccssscce 2.4 -8 1.2 - 4el - 26.0 3.1 - - 14.2 224, -
Over 44 and under 48 hours . .o - - - - - - - 6.9 5.7 3.2 6.3 19.2 -
4B hours eeecescecs o3 - - - - - 9.6 6ol - 4402 15.1 2.3 50.1
Over 48 hOUrS ceceesccccccscscsscscsseccse - - - - - - - 2.3 2.2 7.7 - - -
1/ Data relate to women workers.
2/ Includes data for industries other than those shown separately.
*  Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, and real estate.
woie 23 Aaid Holidays
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Number of paid holidays i
. iy s | Manufacturing | Public, Wholesale | Retail trade |  Finanoe** Servioes Indeios 1/ | Manutacturing uraplie, Wholessle | Retail trade Services
A1l e5tabliShments sesesssecossecsssscce 100.0 100.0 100,0 100,0 00,0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 1000
Establishments providing paid
1011dAYS eeecceccecasssecccoscccsarcce 97.5 98.8 98.2 100.0 98.9 100.0 452 T84 77.6 94.0 98.6 88,0 20.8
1 dBY eeeccccsccscscccscascccscsccsce - - - - - - - o7 - - - 5.8 -
6 L1 - - 6 - - 4e2 546 - - - 4e9
.1 o - - - - - 2.3 2.1 8.8 - - -
247 6.8 - - - - - 7.6 10.4 - - - -
65.7 8l.6 143 793 783 Lhe6 19.8 47.7 52.3 6.0 73.2 558 13.3
6.4 o5 2.8 - 4ol 29.3 - 1.3 3 13.3 - - -
5.7 4eb 22.2 6.6 1.5 - 25.4 7.1 5.5 28.1 - L5 2.6
7.1 3.8 17.1 5¢2 pVAVA 1.2 - 6.1 1.4 243 11.2 21.9 -
. o3 - 3.2 - - - - .1 - 1.6 - - -
9 days eecesses eseseccscssscccsne Leb - 38.6 8.9 - - - 1.3 - 1.9 14.2 - -
12 8YS eeseeceosesccsscsrsessssasoas 3.4 - - - - 19.6 - - - - - - -
13 AYS ccossccccccccccsvoscsncvonnne 9 - - - - 5.3 - - - - - - -
Fstablishments providing no
paid holldays eecesescccccsscccccscccns 2.5 1.2 1.8 - 1.1 - 54.8 21.6 22.4 6.0 1.4 12.0 79.2

1/ Includes data for industries other than those shown separately.
*  Trangportation (excluding railroads), communication, and other public utilities.

** Finance, insurance, and real estate.
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Table E-41 /)ad WM ( 404»:41 ﬂ/ww'a'and)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacat: .
scation poliey el s | Manufacturing | Fublic, Wholesale | Retail trade | Finance®* Services industries 1/| Manufacturing | Fublie, Wholesale | Retail trade Servioes
A1l establishments ..........cecc0eev0enn 100,0 100,0 100,0_ 100,0 100.0 100,0 100,0 100,0 100.0 100,0 100,0 100,0 100,0
1 year of service
Establishments with paid vacations ...... 98.0 99.4 86.1 100.0 98.6 100,0 97.6 97.1 96.4 100.0 100.0 99.2 96.2
ceensocesen - - - - - - - 2 - - - 1.9 -
Cesesesecsesnnaas .. 47.6 51.9 82,2 46.9 61.6 - 35.7 72.2 75.6 92.2 59.5 4ho2 62.6
or 2 WeeksS .....ce000es .2 .6 - - - - - 1.0 1.4 - - - -
2 WOEKB ....evrturirircnnnanacennsanes 48.0 41.3 3.9 53.1 37.0 100.0 61.9 22.7 18.1 7.8 40.5 53.1 33.6
3 WeekB L.e.iiiiireecnee vecertcrennnn 2,2 5.6 - - - - - 1.0 1.3 - - - -
Establishments with no paid vacationms ... 2.0 .6 13.9 - 1. - 2.4 2.9 3.6 - - .8 3.8
2 yesrs of service
Establishments with paid vacatioms ...... 98.1 9.9 86.1 100.0 98.6 100.0 97.6 97.6 97.0 100.0 100.0 99.2 96.2
Under 1 Week ......c.coceevecvenccccns - - - - - - - 2 - - - 1.9 -
1 Week ,..ceuieenccocenrens 25.5 23,4 15.5 46.2 45-9 - 246 58.5 67.7 442 55.8 20,1 48,5
Over 1 and under 2 weeks 2.3 5.9 - - - - - 4.6 6.3 - - - -
2 WEBKB ..eievescccnssscenseans 68.1 65.0 70.6 53.8 52.7 100.0 73.0 33.3 21.7 55.8 442 77.2 47.7
3 WeekS ...ievieeriecinccescnnane 2.2 5.6 - - - - - 1.0 1.3 - - - -
Establishments with no paid vacations .... 1.9 .1 13.9 - 1.4 - 2.4 2.4 3.0 - - .8 3.8
5 years of service
Establishments with paid vacations sc.e... 99.6 9.9 100.0 100.0 98.6 100.0 97.6 97.6 97.0 100.0 100.0 99.2 96.2
1 Week ccveecsracessccsns 9.9 14.3 1.4 17.7 9.4 - 19.8 30,9 39.4 - 27.7 1.9 38.3
Over 1 and under 2 weeks 1.5 3.8 - - - - - 2.9 2.5 - - 7.8 -
2 WeBKS ...ceeereccccsane 82,3 7. 98.6 82.3 T7.4 94.3 77.8 61, 53. 100.0 72.3 T1.9 57.9
Over 2 and under 3 weeks 1.0 - - - - 5.7 - - - - - - -
3 WeeKS ..eeeioerecccesccctccccncncenns 4.9 5.6 - - 1.8 - - 2.4 1.3 - - 11.6 -
Establishments with no paid vacations .... o A - - 1.4 - 2.4 2.4 3.0 - - 8 3.8
15 years of service
Establishments with paid vacations ....... 9.6 9.9 100.0 100.0 98.6 100.0 97.6 97.6 97.0 100.0 100,0 99.2 96.2
L1 WOBK seereenrcvrneresoarssscanssanane 9.3 12.9 1k 17.7 9ol - 19.8 30.9 39.4 - 27.7 1.9 38.3
Over 1 and under 2 weeks .. cersees 1.5 3.8 - - - - - 2.9 2.5 - - 7.8 -
2 WeekS geevecccccescccecee ceseene 64..6 62.6 39.5 79.0 71.8 66.0 77.8 5442 50. 49.9 67.4 7343 57.9
Over 2 and under 3 weeks .. ceeeane - - - - - - - .1 - - 4.9 - -
3 WEOKS ceceveiiirccnctcccsnracioccanns 24.2 20.6 59.1 3.3 17.4 34.0 - 9.5 45 50.1 - 16.2 -
Establishments with no paid vacations .... o .1 - - A - 2.4 2.4 3.0 - - .8 3.8
1/ Includes data for industries other than those shown separately. Occupational Wage Survey, Scranton, Pa., December 1951
*  Transportation (excluding railroads), communication, and other public utilities. U.S. DEPARTMENT OF LABOR

## Finance, insurance, and real estate, Bureau of Labor Statistics
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table -5y Paid Sick Leaue ( Bormal Prouisions)

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for peid sick leave

indestrics | Mautacturig | EHAL, R ond Retail trade | Finance** Services industries 1/ | Manufacturing undblie Wholesale | Retail trade Services
A1l establishments eeseecscessesssesccsee | 20049 _100,0 1000 | 100.Q0 1 1000 _100.0 100,09 100,0 ~100,0 100,0
6 months of service
Establishments with formal provisions
for paid sick 16aVe .ececcccccccccssse 20,3 25.1 - - 40.8 57 - 440 1.0 - - 25.1 -
4 QBY8 eeeeccocccsscccesscccsscaconne 1.5 3.9 - - - - - - - - - - -
5ol Se4 - - 14.0 - - 244 - - - 18.8 -
5.8 14.7 - - - - - K3 o7 - - - -
5.8 - - - 25.2 - - 2 - - - 1.8 -
- - - - - - - 2 o3 - - - -
1.4 1.1 - - - 5.7 - - - - - - -
ok - - - 1.6 - - X3 - - - 4eS -
Establishments with no formal provisions
for paid sick 1€aVE eecceccccscocscsse 79.7 T4e9 100.0 100,0 59.2 %3 100.0 9%.0 99.0 100.0 100.0 7449 100.0
1 year of gervige
Establishments with formal provisions
for paid sick 168VE e.eseeveccccccncce 33.1 31.1 38.6 - 40.8 PARYA 15.1 642 1.0 - - 345 23.7
5 QY8 cecccscscsssssccassscsnsscccce 2.2 5e4 - - - - - - - - - - -
6 days . . 5 - - - - - 15.1 243 o7 - - 5.8 23.7
7 days <. craee 5.8 - - - 25.2 - - 2 - - - 1.8 -
8 days eeeeseces ceses 1.5 3.9 - - - - - 2 o3 - - - -
10 days ceeen 1044 15.8 - - 14.0 5.7 - 24 - - - 18,8 -
18 days sesee - - - - - - - o5 - - - 3.6 -
20 days ceses 7.1 2.6 - - - 3547 - - - - - - -
22 days cssecesce 563 344 38.6 - - - - - - - - - -
24 days cesseee 3 - - - 1.6 - - K - - - 4e5 -
Establishments with no formal provisions
for paid sick 16aVe sececcsccscscocsce 6649 68.9 61e4 100.0 59.2 58.6 8449 93.8 99.0 100,0 100,0 65.5 7%.3

See footnote at end of table.

# Transportation (excluding railroads), communication, and other public utilities.

#¢ Finance, insurarce, and real estate.
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nire 50 Paid Sich Leauve (Formal Providiond) - Condinsued

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for paid sick leave i -
fode es | Manufacturing ublic, Wholesale Retail trade Finance** Bervioes M“A_‘"ﬁuy Manufacturing | Publie Wholesale Retail trade Services
All establishments eesescoccsssscccscess _190,0 100,0 100,0 100,0 100,0 190,09 100,0 100,0 100,0 1000 1000 | 1000 100,0
2 yearg of service
Establishments with formal provisions .
for paid sick 168Ve sesesececssccccens 33.1 31.1 38.6 - 40.8 JAVA 15.1 642 1.0 - - 3445 23.7
5 A8YS ceesecsccsscccracerscccccscone 2.2 5e4 - - - - - - - - - - -
6 days o5 - - - - - 15.1 2.3 o7 - - 5.8 23.7
7 days 548 - - - 25.2 - - 2 - - - 1.8 -
8 days - - - - - - - 2 3 - o - -
10 day: 9.3 19.7 - - 2.4 5.7 - 8 - - - 6.3 -
15 days 2.6 - - - 1. - - 1.6 - - - 12.5 -
18 days - - - - - - - 5 - - - 3.6 -
20 days 1.0 2.6 - - - - - - - - - - -
2/, days oh - - - 1.6 - - © - - - 45 -
33 days 3.9 - 3846 - - - - - - - - - -
40 days 6.1 - - - - 35.7 - - - - - - -
Over. .40 days cecccecsccccccscccsscsne 1.3 344 - - - - - - - - - - -
Establishments with no formal provisions
for paid sick 1leave ceccecscccccscccce 6649 68.9 61.4 100,0 59.2 58,6 8449 93.8 99.0 100,0 100,0 6545 76.3
15 years of gervice
Bstablishments with formal provisions
for paid sick leave ceecessscsces 33.6 31.1 38.6 - 429 A 15.1 6.3 1.0 - - 35.8 23.7
2.2 54 - - - - - - - - - - -
i - - - - - 15.1 2.3 .7 - | - 5.8 23,7
5.8 - - - 25.2 - - 2 - - - 1.8 -
- - - - - - - 2 3 - - - -
3¢5 5.1 - - 24 5.7 - o8 - - - 6.3 -
- - - - - - - o5 - - - 3.6 -
1.0 2.6 - - - - - - - - - - -
247 - - - 1.6 - - 1.6 - - - 12.5 -
cececccccccccncrocce 643 1446 - - 2.2 - - ol - - - 1.3 -
cesescevecrssceccss 11.7 3e4 38.6 - 1.5 3547 - % - - - 4e5 -
Establishments with no formal provisions
for paid sick 16aVe cecececcsccscscsces 6644 68.9 614 100.0 57.1 58.6 849 93.7 99.0 100.0 100.0 6402 7.3

1/ Includes data for industries other than those shown separately.
*  Tyansportation (excluding railroads), communication, and other public utilities.

#%  TFinance, insurance, and real estate.
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tev1e 261 Nonproduclion Bonuied

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of bonus il | Maoutactring | UM, | Wholewe | maivese | Fomseors | serview | Al )| Mesusacuring | (B, | Wil | piite | Serviow
A1l establishments eeeeeeeseescoscescess | 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0_ 00,0 1000
Establishments with nonproduction
DONUSES 2/ tevecscsncrsscsosncnssassas 52.5 28.5 30.9 5847 81.2 79.6 54,40 4449 1.9 18.1 5347 79.5 42.9
Christmas or year-end seesecessccsces 4844 20.9 30.9 58.7 80.6 7349 5440 39.3 3442 18.1 53,7 79.5 4249
Profit-sharing 8.8 3.4 - 16.7 27.4 - - 1.9 1.7 - 8.9 45 -
Other «eeeeeees 3.1 4e2 - 5.9 - 5.7 - yAYA 6.0 - 3.9 - -
Establishments with no nonproduction
DONUSES sesseccsssssecssssecssocssanse 47.5 TL.5 69.1 1.3 18.8 20.4 46.0 5501 58.1 81.9 46.3 2045 57.1

Includes data for industries other than those shown separately.

Unduplicated total.

Transportation (excluding railroads), communication, and other public utilities.
#* Finance, insurance, and real estate.

tNl{

Table 71 Imdurance and Pendion Pland

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of plan . .
inde e | Manufacturing | Fublic, Wholesale Retail trade Finance ** Services industries 1/| Manufacturing | Public, Wholesale Retail trade Services
All establishments eeeecececccscscccccce 1000 100,0 100,0 100,0 100.0 100,0 100.0 100,0 100.0 100,0 100,0 100,0 100,0
Establishments with insurance or
pension plans 2/ ce.cesecncenns ceeesne 80.7 7.9 82.9 80.3 82.8 100.0 6443 78.3 76.3 9440 7.1 86.3 59.9
Life INSUTrANCE eesssscccscsccsasssnns 6944 49.3 82.9 65,6 78.3 100.0 56.3 55.5 477 940 LTAYA T4l 59.9
Health insurance seseessssceces 5344 4hel 69.5 27.5 80.1 43.1 36.5 65.8 64.1 82.0 29.5 79.6 36.8
Hospitalization secescecesess 5249 48.8 9.5 30.8 81.2 575 6443 59.8 59.0 40.5 22,8 81.8 59.9
Retirement pension . 30.2 33.6 5644 10.2 13.7 40.5 10.3 23.3 2445 36.8 10.2 13.8 10.8
Establishments with no insurance or
pension plans eeeecceccessccccccscnnns 19.3 28.1 17.1 19.7 17.2 - 35.7 21.7 23.7 6.0 28.9 13.7 40.1
1/ Includes date for industries other than those shown separately. Occupational Wage Survey, Scranton, Pa., December 1951
2/ Unduplicated total. U.S. DEPARTMENT OF LABOR
*  Transportation (excluding railroads), communication, and other public utilities. Bureau of labor Statistics
*3

Finance, insurance, and real estate.
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Appendix - Scope and Method of Survey

With the exception of the union scale of rates, in-
formation presented in this bulletin was collected by visits of
field representatives of the Bureau to representative establish-
‘ments in the area surveyeds In ¢lassifying workers by occupa-
tion, uniform job desoriptions were used; these are available
upon request.

Six broad industry divisions were covered in compiling
earnings data for the following types of osoupations: (a) office
clerical, (b) professional and technical, (¢) maintenance and
powsr plant, and (d) custodial,warehousing, and shipping (tables
A-l through A-4). The covered industry groupings are: manufac-
turing; transportation (except railroads), cosmmunication, and
other publis utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services. Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in eash of these industry
divisions, As indicated in the following table only establish-
ments above a certain size were studied. Smaller establishments
were omitted because they furnished insufficient employment in
the ococupations studied to warrant their inclusion.

Among the industries inwhich characteristic jobs were
strvdied, minimum size of establishment and extent of the area
covered were determined separately for each industry (see fol-
lowing table). . Although size limits frequently varied from
those established for surveying oross-industry office and plant
Jobs, data for these jobs were included only for firms meeting
the size requirements of the broad industry divisions.

A greater proportion of large than of small establish-
ments was studied in order to maximize the number of workers
surveyed with available resources. Each group of establishments

of a certain size, however, was given its proper weight in the
combination of data by industry and occupation,

The earnings information excludes premium pay for over-
time and night work. Nonproduction bonuses are also excluded,
but cost-of-living bonuses and incentive earnings, including
caumissions for salespersons, are included. Where weekly hours
are reported as for office clerical,they refer to the work sched-
ules (rounded to the nearsst half-hour) for which the straight-
time salaries are paid; average weekly earnings for these ocou-
pations have been rounded to the nearest 50 cents, The number
of workers presented refers to the estimated total employment in
all establishments within the scope of the study and not to the
number actually surveyed. Data are shown for only full-time
workers, l.e., those hired to work the establishment's full-time
schedule for the given ocoupational classifisation.

Information on wage practices refers to all office
and plant workers as specified in the individual tables., It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practise in
question,except in the section relating to women office workers
of the table summarizing scheduled weekly hours. Because of eli-
gibility requirements, the proportion actually receiving the
specific benefits may be smaller. The summary of vacation and
sick leavs plans is limited to farmal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
eretion of the employer or other supervisor. Sick leave plans
are further limited to those providing full pay for at least
same amount of time off without any provision for a walting
period preceding the payment of benefits., These plans also ex-
clude health insurance even though it is paid far by employers.
Health insurance is included, however, under tabulation for in-
surance and pension plans,
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ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS IN SCRANTON, PA., 1/,

AND NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, DECEMBER 1951

Number of

Minimum number establishments Employment
of workers in Estimated Estimated In establishments
Item establishments total total studied
studied within Studied within .
2/ scope of scope of Total Office
siudy study
Industry divisions in which_occupations
were surveyed on_an area basis
A1] divisSions .ecececcecccctceccecccceccocccsecccnans 21 378 149 39,300 23,580 3,250
MANUFACLUTING «ecoescescsoccosasscscssccacancanns 21 192 65 25,700 14,570 1,400
Nonmanufacturing eceeececececsceccecceccccccancane 21 186 8 13,600 9,010 1,850
Transportation (excluding railroads),
comunication, and other public utilities... 21 24 13 3,400 2,540 370
Wholegale trede ceecesccccrscsccccccccccaccnces 21 35 17 1,300 720 180
Retail trade ceeeescceccccececcscccncscccncans 21 a8 26 6,000 3,450 530
Finance, insurance, and real estate ec.ceecee. 21 16 11 1,200 1,000 670
Services 3/ eecceesccesccccsccessossccenscsnne 21 30 17 1,700 1,300 100

1/ Scranton Metropolitan Area (Lackawanna County).
2/ Total establishment employment.

3/ Hotels; personal services; business services; automobile repair
membership organizations; and engineering and architectural services.
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Bus boy (reata.urants) 000000000 000000000000 00 0000000000060
Bus gil'l (I‘es‘baurants) 0000000000000 000 00000000 000000000
Carpenter (building cons'bruction) escv0evsscsevesnssnrsee
Garpenter, maintenance eceececesccccccscecescrscccocccncas
Chambermaid (hotels) 0000000000000 00006000000000000000000°8
Chef (restaumnts) .‘.."...........‘............'........
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Mechanic, automotive (mntemce) e00sc0es00csss0esssccs
Mechanic,' mintemce ©00000000000000000000000000000000 00
Mixer (bakeries) 0000000000000 000000000000000:00000000000
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Motortruck Ariver eecececescccsccssssssessssssssssscsscsce
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Order filler ccecesccosccssoscscsscncsssscsssesssnsssnscsen
Ovenman (bakeries) ®00c000000000000000000 0000000000000 000
PacCkor seceesesesscceccecescecsccoscsssscccscssssssesceses
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PhOtOGngr&VOP (Pl'inting) e00ccccecseesncscsossscsssccsenes
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Porter (restaurants) ©000000c000000000000000000 0000000000
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Press assistant (priﬂting) 000e0escscseecscessoccsssnsses
Press feeder (printing) e0ssessscesececcsnsscscvsnssssenes
Presmn (printi‘g) 90 0000000000000 00000000000000000000800
Receiving Clerk cecesvccscccscscsscscssccesccccscscscccne
Smwich]nan (mstamnts) 00 000000000000 00RROCOOSIOIRIOIORNOTCIODO
secremw 0000000000 0000000000000000000O00CIOIOIPRIOIOIOIOORIOIODNPOISGS
Shippiw clerk 0000000000000 000000000000 0000000000000 000
Shipping—and—receiving clerk 00000 veccectsoccsccnsnrenene
Stenographer ©0000000000000000000000000000000000000000000
StereOtmr (printirg) 08 0000000000000 0000000O0CDRRROIROIRNOINOGDS
Stock handler scesecececccccecscsscvsosscsessccsccsccccces
Switchboard OPETALOr ssceevsoscssccscesssscscesscscscsces
Switchboard Opemtol‘-receptionist 00000 ccssensecccsvscnne
Tool=and-die maker 0000000000000 00000000 000 0000000000000
Transcribing-machine Opemtor ®ee0eccecsscccrccccscnccree
Truck driver 0000000000000000000000000000000000000000s000
Trucker, hand ©000000000000000000000000000000000000080000
Trucker, POWEI' secccvvccccscccscccocsssccobososcsscossncsse
Typist 0000000000000 0000000000000 00000CRINORIOOIOOIOOROORROOTDRPTOES
Waiter (restamnts) 0000000000000 00 000000000000 000000000
Waitress (rest&ur&nts) @00cecsscsccccsccrsccsecosroseneee
Watchman ©0000000000000000000000000000000000000000000000¢

Wrapper (bakeries) ©0000000000000000000000000000000000000
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THE OCCUPATIONAL WAGE SURVEY SERIES

In addition to this bulletin, similar occupational wage surveys are now available
from the Superintendent of Documents, U.S. Govermment Printing Office, Washington 25, D. C,
for the following communities:

City BLS Bulletin No. Price
Baltimore, Maryland 1045 20 cents
Bridgeport, Connecticut 1044 15 cents
Cleveland, Ohio 1056 25 cents
Dallas, Texas 1043 20 cents
Dayton, Ohio 1041 20 cents
Hartford, Connecticut 1059 20 cents
Kansas City, Missouri 1064 20 cents
Portland, Oregon 1042 20 cents
Richmond, Virginia 1058 15 cents
Seattle, Washington 1057 20 cents

This report was prepared in the Bureau's Middle Atlantic Regional Office. Com-
munications may be addressed to:

Robert R. Behlow, Regional Director
Bureau of Labor Statistics

341 Ninth Avenue

New York, New York

The services of the Bureau of Labor Statistics' regional offices are available for
consultetion on statistics relating to wages and industrial relations, employment, prices,
labor turn-over, productivity, work injuries, construction and housing.

The Middle Atlantic Region includes the following States:

Delaware New York
New Jersey Pennsylvania
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