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Introduction v/

The Memphis area is one of 40 major labor markets in
which the Bureau of Labor Statistiscs is ourrently conducting
ocoupational wage surveys. Occupations cammon to a variety of
manufacturing and nonmanufacturing industries were studied on a
somunity-wide basis. Cross-industry methods of sampling were
thus utilized in compiling earnings data for the following types
of occupations: (a) office; (b) professional and technical;
(¢) maintenance and power plant;and (d) custodial, warehousing,

and shipping. In presenting earnings information for such jobs:

(tables A-1 through A-,) separate data have been provided wher-
ever possible for individual broad industry divisions.

Occupations characteristic of particular, important,
local industries were studied on an industry basis, within the
framework of the community survey. 2/ Farnings date for these
Jobs have been presented in Series B tables, Union scales
(Series C tables) are presented in lisu of (or supplementing)
ocoupational earnings for several industries or trades in which
the great majority of the workers are employed under terms of
collective bargaining agreements, and the contract or minimum
rates are indicative of prevailing pay practices.

Data were also collected and summarized on shift op-
erations and differentiasls, hours of work, and supplementary
benefits such as vacatlion and sick leave allowances, paid holi-
days, nonproduction bonuses, and insurance and pension plans.

The Memphis Metropolitan Area

The total population in 1950 of the Memphis Metropol-
itan Area, (Shelby County, Tenn.) was about 480,000 persons. Of
these, more than four~-fifths resided within the city limits of
Memphis.

Strategically located in the middle southern United
States, Memphls serves a large trade area having 17 railroced
lines of 9 trunk systems, 6 operating airlines, 5 Mississippi
River barge lines, and an extensive network of highways. The
area has the advantages of low utility rates and large warehous-
ing and storage facilities, Memphis is the world's largest cobt-
ton and inland hardwood market, the largest producer of cotton-

1/ Prepared in the Bureau's regional office in Atlanta, Ga.,
by Bruce Woytych under the direetion of Harry H. Hall, Regional
Wage and Industrial Relations Analyst. The planning and central
direction of the program was carried on in the Bureau's Division
of Wages and Industrial Relations in Washington, D. C.

2/ See appendix for discussion of scope and method of survey.

seed products, and has increased in industrial importance since
World War II.

The Bureau's estimate of the annual budget for a Mem-
phis city workerts family was $3,784, the tenth highest among
the 34 large cities surveyed in the United States during October
1950, The budget is described as providing a "modest but ade-
quate" level of living for an urban worker's family of four per-
sons - an employed father, a housewife not gainfully employed,
and two children under 15 years of age. Between December 1950
and December 1951, consumers' prices in Memphis increased ap-
proximately 5 percent.

Nonagricultural wage and salary workers in the Memphis
Metropolitan Area totaled over 168,000 during November 1951.3/
Almost 42,000 persons were employed in the wide variety of manu-
facturing plants located in the area., Total manufacturing em-
ployment was evenly divided between durable andnondurable goods
industries, the daminant industries including food products,
employing 7,000 workers; lumber with 5,650 employees; and ma=-
chinery, 4,200 workers.

As the center ofan extensive trade area, three-fourths
of all Memphis employment in November 1951 was concentrated in
nonmanufacturing industries, with about 51,000 persons working
in wholesale and retail trade establishments. The various serv-
ice industries employed over 22,000 persons and approximately
20,500 were working for agencies of the local, State, and Fed-
eral governments. More than 15,000 employees were on the pay-
rolls of transportation, communication, and other public util-
ities companies; 9,000 were engaged in construction activities;
and almost 8,000 in finance, insurance, and real estate.

Unionization in Memphis manufacturing plants was al-
most wholly confined to nonoffice workers. About two-thirds of
the manufacturing establishments, employing over 70 percent of
nonoffice employees in the establishment-size groups studied,
had written agreements with labor unions at the time of the sur-
vey. Nonoffice workers in the transportation, communication,
and other public utilities group were largely unionized with 95
percent of the workers in over four-fifths of the plants work-
ing under terms of labor-management agreements. About 30 per-
cent of the office workers in approximately one-seventh of these
firms were also covered by such agreements. Two of every five
nonoffice employees in wholesale trade establishments were em-
ployed under the terms of collective-bargaining agreements. The
degree of unionization in the retail,finance, and service groups
was negligible for both plant and office workers.

3/ Source: Tennessee Department of Employment Security in
cooperation with the U. S. Department of labor, Bureau of Ilabor
Statistics, The Iabor Market in Memphis, November 1951.
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2.

Occupational Wage Structure

FExtensive wage adjustments were made byMemphis estab-
lishments during the period between January 1950, the base per-
iod for the Wage Stabilization Board's 10 percent ‘“catch-up"
wage formula, and the time of the swrvey., These adjustments
were much more numerous after the outbreak of hostilities in
Korea than during the preceding 6-month period. More than four-
fifths of the manufacturing plant workers and an equal propor-
tion of nonoffice workers in public utilities industries were
employed in establishments granting general wage changes during
the period. About two-fifths of the plant workers in other non-
manufacturing establishments received at least one general wage
increase., Although the majority of the plant workers in the
Memphis area received cents-per-hour advances, percentage in-
creases also were commonly reported. Formal wage increases for
office workers alsc were extensive - particularly in the manu-
facturing and public utilities group of industries.

Established minimum entrance rates for inexperienced
plant workers were a part of the formalized rate structures of
virtually all Memphis firms within scope of the survey. Approx~
imately half the employees worked in establishments with minimum
entrance rates varying from 75 to 85 cents an hour, whereas
about a tenth were employed in firms with minimum rates varying
from 86 cents to $1 an hour. No rates below 75 cents an hour
were reported in manufacturing or wholesale trade, but about
two~-thirds of the retail trade and 90 percent of the service
workers were employed by firms reporting minimum entrance rates
below 75 cents an hour. '

Wages and salaries of workers for most jobs were high~
er in manufacturing industries than in nonmanufacturing. Where
job comparisons were possible,average hourly earnings for plant
occupatiocns were higher in manufacturing companies than in non-
manufacturing for 19 of the 21 occupations. Weekly office sala-
ries showed the same tendency with 16 of the 22 comparable jobs
showing higher rates in manufacturing firms.

Approximately 1, percent of the plant workers in manu-
facturing plants were employed on second shifts and 6 percgent
on third shifts. About 9 out of 10 second- and third-shift work-
ers were paid shift differentials, expressed either in cents-
per-hour or as a percentage of day rates. The most common dif-
ferential paid to second-shift workers was 5 cents.

The scheduled workweek was 40 hours for approximately
three~fourths of the women office workers and five-eighths of
the plant workers in all Memphis industries. The AO0-hour work-
week was cammon for both plant and office workers in all indus-
try groups with the exception of service companies, where a 48-
hour workweek for plant workers prevailed.

Almost all office workers and 90 percent of the plant

workers in the Memphis area received paid holidays. Five holi-

days were usual, being granted to more than one-third of the
employees. As a group, finance, insurance, and real estate cam-
penies granted more paid holidays than other industry divi-
sions, about 3 out of 5 office employees receiving 11 or 12 hol-
idays a year.
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(Average straight-time weekly hours and esrningas )/ for selscted ocoupations studied on an area

A: Cross-industry Occupations

e b1+ Office Docupationd

basis in Memphis, Temn., by industry division, November 1951)

3.

AvERacE NUMBER QF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number
Sex, ccoupation, end industry division | @ | ey | ey o %7.50{30.00{$2.50| 35,00 {$7.50|f0.00|22.50| $5.00 §7.50| 30.00| $2.50| 85.00| B7. 50| £0.00| E2. 50] 5. 00| $0.00] $5.00| 0. 00| 5., 00| $0.00] 35,00
worke hours earnings - - - - - - - - - - - - - - - - - - - - - and
(Btandard)| (andard 27,50 30,00 32,50 35.00 37, 50 (40,00 42,50 4500|4750 50,00 52.50 | 55.00 57,50/ 60,00 62,50, 65.00] 70,00/ 75,00/ 80,00/ #5.00/ 90,00/ 95,00/ over
Yen s
machine) eeeecees % 43,5 | 39.50 | - - - 2 2 8 5 6 - - - - | = - |- - - - - - - -
13.5 139,50 | - - - 2 2 [ 5 (3 - = - < = M - - - = =z Z - -
Public Wtilities * evceeceeersosceres | 23 43,5 | 39,50 | - - - 2 2 8 5 6 - - - - - - |- - - - - - - - -
Bookkeepers, hand se.essessscsessesssscense | 128 42,0 | 66,50 | - - - - - - 2 - 6 2 8 117 |10 2 |6 12 114 |33 7 1137 6 1 5
o .0 . = - - - - = - = - - ¢ |12 - - | 5 5 8 9 3 7 [ - | 3
64 42,5 | 64450 | = - - - - - 2 - 6 2 2 5 |10 2 |2 7 6 4 4 | 10 - 1 2
12 45.0 | 64,00 | - - - - - - - - - - - 5 - 2 |- 3 - - - 1 -] - 1
B |48 (7750 [ = | - | = | = | = | = | =« | = | | - | | -1-]- el I R I - R I
2 415 67.00 | - - - - - - - - - - - - |10 - |- 3 - - 1 8 - - -
12 40.5 | 50.50 | - - - - - - 2 - 3 1 - - - - 11 - 1 1 - - - - -
Bookkeeping-machine operators, class A .... 24 41,0 71,50 - - - - - - - - - - - - - 1 - - 5 2 2 - - 2 -
Nonmanufacturing esssssesseessossssresss | 20 41.0 | 71.00 | - - - - - - - - - - - - 1 [- - 5 |12 - - - 2 -
coount 180 40,5 | 64,50 | - - - - 1 - - 4 |30 4L |1 6 3 |29 8 12 114 1313 |13 3 115 6 | 8
Manufacturing esssess B | 40.5 | 69.00 | - - - - - = - - 2 % 5 % - 15 |3 % 9 (10 |11 2 | 1 2 3
Nenmanufacturing .... 95 40,5 60,00 - - - - 1. - - 4 | 28 - 6 2 3 L 5 8 5 3 2 1 4 4 5
Public utilities * . 12 45.5 | 47.50 | - - - - - - - 3 7 - - - - 2 |2 - - - - - - - -
Wholesale trade .. 8 40,0 6530 | = | - | - | = | = | =1 -2l | ] <]1]|-1 10 4 sty 2 2| 1| 4| 4] s
Finance ™ ., ,ce00. 20 40.0 56,00 - - - - - - - 1 5 - 3 1 - 2 1 3 3 1 - - - - -
17 41.0 | 56,00 | - - - - 4 - 2 |28 |10 6 4 5 |13 8 |9 3 6 7 4 - 6 -1 2
% A0 5650 | - = - - 3 - 2 | 1L 2 [ % - | 1% g 1 9 3 2 - 2 - 6 - 2
43 40.5 | 54,50 | - - - - 1 - - |14 8 - - 5 2 - |- -1 4 7 2 - - - -
Publie utilities ® ..c.cevvvvecocncas 16 41.5 52.00 - - - - - - - - 7 - - 5 2 - - - 2 - - - - - -
220383 sssssesrssessessssasene | 43 28'5 53.50 | - - - - 4 - 3 1 8 1 8 - - 116 219 - = - - - -
Manufacturing eeeoe 15 0 | 47,00 | = - - - 4 - 3 1 2 - 2 - - 1 - - 2 - - - - - -
Nonmanufacturing eecccsccscoccocssccases 28 41.0 57.50 - - - - - - - - 6 1 6 - - - 6 2 7 - - - - - -
11 soessscssccenssssssasenssss | 2B 40,0 | 68,50 | = - - - - - - - - - - - 1 4 12 6 - - - 2 3 -
Manufacturing secececcccscccccrescecnsse 27 40,0 69, - - - - - - - - - - - - - [ 4 12 6 - - - 2 3 -
e 8 s9ecesrenensiossenssssssacennss | 46 41,0 | 36,00 | 1 4 7 8 |10 g 4 1 3 - - - - - 1= - - - - - =l =] o
Manufacturing 18 40,5 | 37.00 | = 3 4 - 3 1 3 1 3 = - - - - | - - - - - - - - -
Nonmanufacturing ... . 28 A.5 35,00 1 1 3 8 7 7 1 - - - - - - - - - - - - - - - -
‘hbulntgg-.chh:- operators .... 45 40.5 64..50 - - - - - - - - - - - 8 12 2 2 - 5 10 4 2 - - -
Nonwanufacturing eveeesss ceeres 2L 715 [ 66,00 | - - - - - - - - - - - - [ 2 [ 2 - 3 6 - 2 - - -
Wholesale trade® cceeccasscssscccsssen 19 41.0 67.00 - - - - - - - - - - - - b 2 2 - 3 6 - 2 - - -
¥omen
Billers, machine (billing machine) ...sssee | 155 41,5 .00 | 7 - ~ 23 |26 |28 |26 3 |2 - 13 {10 8 7 | = - - - - - - - =
Manufacturing eesssscscssesss 39 40,0 | 44,00 | ~ = - - |18 - 3 1 % = 2 10 - 1 | - - - - - - - = -
16 42.0 | 41.00 | 7 - - |13 8 |28 |23 2 |20 - 1 - 8 6 | - - - -] - - - - -
60 415 | 42,50 | - - - - 6 |a |1 - |1 - - - 8 - |- - - - - - - - -
Botall trade secesecersssesarsscccess | 30 41,0 | 40,00 | - - - n 2 - 9 2 9 - - - - - |- - - - - - - - -
machine (bookkes; machine) .... 89 41.0 «00 3 1 2 1 9 13 N g 7 8 4 | - X = 11 - = - = = = - =
Nonmanufacturing k() 41.0 40.50 3 1 2 1 9 10 3 8 A& 1 4 - 1 - 1 - - - - - - - -
Retail trade eeceees 43 4.0 |39.00 | 3 b 2 1 7 6 |18 - 4 1 2 - - - |1 - - - - - - - -

See footnotes at end of table,
*

#% PFinance, insurance, and real eatate,
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4.

rote 11 Office Occupations - Continued

{Average straight-time vael&J; hours and earnings 1/ for selected ocoupations studied on an area
basis in Memphis, Tenn., by industry division, November 1951)

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF— .
Number $ $
Sex, occupation, and industry diviston | M| | o, |voder (37.50|30.00|32.50|35.00 57.50| .00 {2.50 5. 00147. 50| 50.00|52.50|55.00| 57. 50| 0.00| 62..50]85.00| 70.00| 75.00| B0.00| 85..00| 30.00] 35.00
hours’ earnings ‘ - - - - - - - - - - - - - - - - - - - - - and
Standard) | (8tandard]
‘ ¢ ’127.50|30.00|32.50|35.0037.50|40.00 42.50|45.00|47. 50 50.00}52.50(55.00|57.50/60.00{62.50|65.00} 70.00| 75.00| 80.00| 85.00{90.00| 95.00| over
Women -~ Continued s
Bookkeepers, NADd ..ieisecessrseessassensss | 221 41,5 | 55,00 | - - - 2 2 2 31 | 24 37| 6 {17 n| - |21 12 2 {1 |25 = 9 9 - -
T Yamfactur 2| WS [B0 | = | - | - | =1 = =110 =12][-1- 50 15 -1 T -7 ~-7T-T-1T9 - =
1M 41.5 | 54.50 | - - - 2 2 2 a2 25| 6 {17 6| -~ [16 |12 1 f1n |2 - 9 - - -
39 40.0 | 55.00 - - - - - - - - 13 - 8 5 - 5 - - - 8 - - - - -
87 42,5 | 56.50 | - - - - - - 13 | 22 3 3 3 - - 9 5 1 9 |10 - 9 - - -
18 40.0 | 54.00 - - - - - - 6 - - - 6 - - - .- - - é - - - - -
[ L 32 41.5 | 48,50 | - - - 2 2 2 2| 2 9| 3 - - - 2 7 - - 1 - - - - -
Bookkeeping-machine operators, class A ... | 66 | 42.5 |53.00 | - | - | - | - 11 |1 61 5 511 |30 s5: 6 121t 2 | -} 3 -t -l -l -] - | -
Mamufacturing ..... 33 42,5 | 52.00 | = - - - I = 51 2 5] = 2 5] 1 |10 - - 2 - - = - = =
Nonmarmufeacturing .. . 33 42,0 | 54,00 | - - - - - 1 13 ERER! 8 -1 5 |1 2 - 1 - - - - - -
Wholesale trade ....oeeeesesncssrses 26 42,0 | 52.50 | - - - - - 1 1] 3 -] 1 8 -1 |1 - - - - - . - - -
4
Bookkeeping-machine operators, class B .., | 360 41,0 | 42,50 | - = 5 |20 |57 |7 |"51 |26 42 |12 |42 2 | - = - = - - = - = - =
Manufacturing sueseeeevsieonnnecocnnnns 42 4.0 [ 48,50 | - - - - 1 3 3] - 9| 4 |13 9 | = - - - - - - - - - Z
Nonmarmfacturing .... 318 40.5 | 41.50 | - - 5 (20 |5 |73 48 | 26 33| 8 |29 2| - - - - - - - - - - -
Wholesale trads .. 122 41.5 | 46.00 - - - 1 12 8 13 5 k) 7 27 18 - - - - - - - - - - -
Finanoe * .. ...iiireieicnnenacaseas | 167 40,0 | 39.00 | - - 5 115 |38 |62 27 |1 2| 1 - -] - - - - - - - - - - -
Caloulating-machine operators
—(Comptometer type) ..... 332 40.5 | 45,50 | 5 4 '8 | 9 la1 |27 2 |46 7 |45 |14 | 17 |18 8 6 - -1 6 - - P P
Mamufacturing ... 63 | 40.5 | 51.00 | ~ - - - - 5 8| 5 0 | - 5 5113 6 - - - [3 - - - = -
Nonmamufacturing .. 269 40.0 | 44.00 | 5 4 8 9 |a |22 PV ARIPA 66 | 45 9 125 2 6 - - - - - - - -
Wholesale trade .. 125 40.5 | 45.00 - - - - 11 15 5|2 47 6 - 12 1 2 1 - - - - - - - -
Retall trade ....coccvceecvccncccces 105 40,0 | 42.50 5 4 8 6 7 3 /] 8 15 ({32 ' 8 - 3 - 1 - - - - - - - -
Calculating.machine operators (other
than ter t; 64 41.5 |38.00 | - 2 3 115 9 |19 2 6 8 | - - -1 = - - - - - - - - - -
Nonmanufacturing ...... ceetvecas 6 ZY.5 [ 38,00 | - 2 3 15 9 19 2 6 8 | - - - - - - - - - - - - - -
Wholesale irade .. 17 43.0 | 40.50 - - - 3 4 - - 5 5 - - - - - - - - - - - - - -
Retail trade ....... 15 42,0 | 40.00 - - - - - 12 - - 3 - - - - - - - - - - - - - -
Finance ** .. .cieeiieeiviancncanane 29 40.0 | 35.50 - 2 3 1n 5 5 2 1 - - - - - - - - - - - - - - -
Clerks, acoounting ...oceecoccescssscscses 603 41.0 | 43.50 - 5 15 18 45 115 108 | 84 80 | 57 |24 14 4 10 5 7 1 1 - - - - -
Marufacturing ......... 127 40.3 36,00 | - - 1 3 [ [19 37 |20 15 | 10 4 2| - - 5 6 -1 - = - - =
Nonmanufacturing .. 456 41,5 142,50 | - 5 |14 |15 |31 |9 |64 65 | 47 |20 12| 4 |10 - 1 1 - - - - - -
Public utilities 47 44,0 | 46,50 | - - - - - 6 7|3 n | u - 2| 2 - - 1 1 - - - - - -
Wholesale trade .. 100 40.5 | 45.50 - - - - - 19 11 |19 15 | U4 n 6 - 5 - - - - - - - - -
Retail trade ..... u9 42,0 |43.00 | - 1 4 2 4 |38 18 |18 37 |15 4 4| 2 2 - - - - - - - - -
Services .....cccceiviiiineianencnne 43 42.0 | 38.50 - - 6 3 9 10 9 3 1 1 1 - - - - - - - - - - - -
Clerks, file, class & ..osovecevsovsccsscs 60 41.5 | 42.00 = - - 1 5 3 13 |14 2 1 6 4 - 1 - - - - - - - - -
Manufacturing ....... A 1.0 [45.50 | = - - 2 5 - 11 211 4 4| = 1 - - - - - - - - =
Noxmenufacturing .... 39 41,5 | 40,00 | = - - 9 - 3 12 |13 - - 2 - - - - - - - - - - - -
Wholesals trade .. 15 41,0 | 38,00 | - - - 9 - - 31 -1 = 2 -] - - - - - - - - - - -
Finance ™ . ...ciiiieiiiiciisninnens 12 40.0 | 41,50 | - - - - - 3 -9 - | - - -] - - - - - - - - - - -
40.5 | 37.00 9 hYA 23 41 i/ 35 26 |18 18 2 2 1 - - - - - - - ~ - - -
40.0 | 406.00 | - 1 - 1 |12 7 5| 2 2 - - 1| - - - - - = = = - = =
4.0 [36,00 | 9 |13 [23 |40 |62 |28 21 |16 6| 2 2 - = - - - - - - - - - -
42,0 | 38,00 | - - - |23 |30 16 5 1 2| 2 2 -1 - - - - - - - - - - -
40,0 |35.00 RfY 5 8 3 12 '8 5 5 4 - - - - - - - - - - - - - -
40.0 13300 [ - | 7 |13 {13 | 3 { - 3l - -l -1~ e N e B A I B R T AT I
!

See footnotes at end of table.
#  Transportation (excluding rajlroads), communication, and other public utilities.
#*  Finance, insurance, and real estate.
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taste a1 Office Occupalions - Continued

(Average straight~time weekly hours and earnings 1/ for seleoted ocoupations studied on an area

basis in Memphis, Tenn., by industry division, November 1951)

5.

AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number 3 $ $ $ $ $ $ 3 $ 3 $ $ $ $ $ $ $ 3 $ $ 3 3
Sex, ocoupation, and industry division AN Weskly Under [27.50 |30,00 (32450 35400 |37.50 [40.00 [42.50 4540047450 |50.00 [52.50{55.00|57.50|60.00 | 62.50§65.00] 70,00/ 75.00( 80,00/ 85.00| 90.00 95.00
hours earnings ‘ - - - - - - - - - - - - - - - - - - - - - and
Standard) | (Standard;
¢ )¢ 127,50 [30.00 32,50 3500 3750 40,00 [42.50 |45.00 |47.50 |50.00 [52.50|55.00 | 57..50 6000 62,50 65400| 70,00/ 75.00/ 80,00/ 85,00/ 90,00/ 95,00 over
Womsp - Continued s
Clerks, general ov.eveecosvesecassverooses | 1,262 | 41,5 | 41,00 | 77 | 24 | 86 | 150 | 161 (113 | 123 {138 | 94 | 49 | 94 | 30 | 21 | 51| 17 5| 28 - 1 - - - -
2T | 215 | 4400 - - 2 9| A L[ 27| 30| 23 8| 32 | 20 2 3 2 3 7 - - - - - -
Normanufacturing eesesssssse 1,019 | 41,5 [40.50 | 77 | 24 | 8, [ 121 |[120 | 99 | 96 108 | 7L | 41| 62 | 10| 19 | 48 | 15 2| & - 1 - - - -
Public utilities * ..eecvves. 92 | 41.0 | 47.50 - - 2 6| 11 12 2| 16 8 2 2 2 7 -] 15 2 5 - - - - - -
298 | 42.0 | 43.50 - - - 34 | 4 | 32| 34| 33| 5| 14| 18 - 6| 33 -] .- - - - - - - -
373 | 41.5 | 36.00 [3/65 | 15 | 48 54 | 39 | 36 3% 30 2 17 | 19 - 2 - - -1 10 - - - - - -
107 | 40.0 | 49.50 - 2 2 3 - L 12 u 9 6| 21 8 L] 15 - - 6 - 1 - - - -
19 | 42.0 |35.00 | 12 70 032 2 | 26 15| 12 | 15 2 2 2 - - - - - - - - - - - -
Clorks, OTdSr vseeesssesesesscrsosssansnas 79 41,0 | 46.00 - - - - 15 12 5 10 5.0 10 3 2 8 1] - - 8 - - - - - -
MarufacturIng eeeesceccssoccssscascscss 55| AL.5 | 45450 - = - =1 15 | 12 2 7 < 3 3 2 8 1] - - [3 -1 - . - = -
| '
Clorkg, payroll eseesecessesressecsesenne 161 | 41.5 | 47.50 - 2 2 2 | 1% | 113 25| 24| 19 7L U] 6 5 6 2 5 2 3 - - - -
B, | 40.5 | 50.00 - - T - 5 é 6] 10 11| 13 2, 8 [3 1 61 =2 A 2 1 - -1 - =
Rormanufacturing .ve.e.. T | 42.5 | 45.00 - 2 1 2 9, 4 7] 15 | 13 6 5 6 - 4 - - 1 - 2 [ -
Public utilities * .. 21 | 43.5 | 49.00 - 1 1 1 - - 1 4 A 2 - 2 - 2 - - 1 - 2 . - -
k72 4he5 | 41,50 - - - - 3 3 - 5 3 - - - - - - - - - - - l - - -
28 | 40.0 | 45.50 - 1 - 1 2 - 3 6 2 3 51 4 -1 - - - - - - . - -
11 | 43.0 | 40.50 - - - - 4 1 2 - 3 1 - - - - - - - - . - -
i ;
39 | 41.0 | 45.00 - - 11, 3¢ 9 3 - u 3 - 1 5 - - - = - - - -
T3 Z0.0 | 44.50 - - - - = 3 - = 10 2 - - - - - . - - - z - " o
Nonmanufacturing seeecsececcerscceccsane. 2 42,0 | 45.00 - - 1 1 3 6 3 - 1 1 -1 1! 2 5 - - - - - - - - -
Ky-punch ODOretors s.ressesesvasssssseess 137 | 41.0 | 46.50 - - 3 2 7 1 2 5 1 16 | 12 7 8 [ 16 | 12 8 - - - - - - = - -
B7 [ 40.0 | 26.50 - = - 2 2 | 12 Z K] - 7 [3 8 8 - - - z - - z - Z -
60 | 41.5 | 46.50 - - 3 - 5 9 1 8 | 12 - 21 8, 8 - - - - - - - - - -
Wholesale trade seceseessess. 40 | 41.0 |49.50 - - - - - 9 - 4 5 - 2| 8 4 8 - - - - - - - - -
OL£408 RATIS ogesseercrancicsessiescrasnss 57 | 40.0 | 35.00 2 6 5 1 11 @ 25 3 3 - 2 - - L - - - - - - - . .- _ _
Nommanufacturing 45 40.5 7135.00 2 /A 5 117 18 2 3 - 2 - - - = - - - - - - - - - p
ce M ., 18 | 40.0 | 33.50 - 4 1 706 - - - - - - - - - - - - - -
Segretaries .... 395 | 41.0 |53.50 ~ - - 1 8 1| 25 | 37 | 37 | 62 | 60 | 13 | 41 | 30 | 17 | 11 ] 20 | 13 8 7 3 1 -
Vanufacturing . 168 | 40.5 | 60.00 - = = - 1 - 12 8 2 3 2 € | 16 4 8 6| 16 | 11 3 7 3 - -
Normenufacturing 287 | 41.0 |51.00 - - - 1 7 1|13 ]2 | 35 | 5 | 58 7| 25 | 26 9 5 4 2 5 - - 1 -
Wholesals trade 83 | 41.5 |[53.00 - - - - - - 3 3 7| 23| 2 1 4 5 5 - - - 51 <! = 1 -
Retail trads ... . 46 | 41.5 |47.00 - - - 1 4 - 310 6 3| 12 1 3 1 - - 1 1 B - -
Finance ** ,,, . 64 | 40.0 |50.00 - - - - 1 - - L 5 | 21 8 1 2 6 - 5 1 - B - -
BOrVIONB creecrconcossarcacrsscsanne 40 | 4.0 |50.50 - - - - 2 1 7 - 4 - 8 2| 13 - - - 2 1 - - - - -
Stenographers, gene: 4ssessssesssnsessse 817 41.0 | 45.50 - - [ 19 55 65 9% .19 1135 % 60 34 4 [ 2 7 12 - I - - - -
Manufacturing eeesocosesseecsssss 318 | 3.0 (47,00 - = - - 0 11 | 2 | 34 (119 | 24 | 15 | 32 | 22 | 21 - 5 2 [3 6 -1 = - - -
Normanufaoturing .s.. 499 | 410 | 4450 - - 6 19 | 4 | 4, | 60 1 75 [111 | 61 | 28 | 12 | 27 4 1 - 1 6 - - - - -
Public utilities * , 29 | 4440 44400 - - 1 2 - 1 1 8 9 5 2 - - - - - - - - - - - -
Wholesale trade .. 235 | 41.5 [47.50 - - - § 118 | 10 | 20 | 23 | 60 | 29 | 18 | 12 | 27 4 1 - 1 6 - - - - -
Retail trade . 50 | 40.5 |[42.00 - - 1 1 7 10|11 3 4 8 5 - - - - - - - - - - - -
Finance ** , L | 40.0 |42.50 - - 3 9 |10 | 2 |19 | 3 | 38 | 10 3 - - - - - - - - - - - -
Services seeesss 41 | 415 (4,00 | - 1 - 1 2 94 2| 8|l1w]| «| 9| - =} | =] =1 | -| - S S ST P
Switchboard operators sesecsessesesessssse 130 43.5 | 36.00 22 8 21 4 16 22 12 8 3 é - - 5 - - - - - - - - - -
Fonmanufacturing ., . 73.5 | 35.00 | 22 € ] 2 | 4 6|2 |12 8 6] 6 -] -] =1 -] = - -1 -1 = -1 = -1 -
Retail trade ... . 18 | 40.0 |38.50 - 2 2 1 2 3 4 - - 4 - - - - - - - - - - - - -
Servites eeiesiisrernconsnrsesesens 56 | 47.5 |29.50 Q/22 6 | 19 2 4 - 1 2 - - - - - - - - - - - - - - -

Ses footnotes at end of table.
»

##%  Finance, insurancs, and real estate.
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Table A-1:

Office Ocoupations - Contimued

(Average straight-time weekly hours and earnings l/ for selected occupations studied on an area
basis in Memphjs, Temn., by industry division, November 1951)

Avemace NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—
Number 3 $ 3 3 $ $ 3 3 s $ $ 3 $ $ 3 3 E) 3 $ $ $ 3
Se: tion, and industry division
) occnpation, i workers | Weekly | Weokly g b7, 50 130,00 (32,50 [35.00 (37,50 40,00 1424 50 [45400 (47,50 50400 [52..50 55,00 (57450 [60.00 {62, 5016500 70,00 75,00 {60400 85,00 90.00/95.00
(Standard) | (Standard) - - - - - - - - - - - - - - - -~ - - - - - and
e 27.50 30,00 32,50 135,00 137,50 |40.00 [42,50 145,00 147,50 50,00 152, 50 155,00 57250 60,00 |62, 50 165.00170,00 [75,00 80,00 85,00 (90,00 95,00 avar
Women - Continued s
Switchboard operator-receptionists «.c..e. 181 42,0 | 41.50 - -1 = [ 24 55 34 15 28 7 - 1 8 1 2 - - - - - — - -
ManULECTUIINIE +sevsssososvssss 2 7.0 1 7%.50 = = = T - g [ 13 3 IO (3 - 1 % 1 2 - z - - Z - - —
Normanufacturing seveesess 130 2.5 | 40,00 - - - 5 2, | 41 21 | 12 17 1 - - 4 - - - - - - - - - -
Public utilities * , 12 445 | 41.50 - - - - - 2 3 7 - - - - - - - - - - - - - - -
Wholesale trade .. 55 43.0 | [1.00 - - - 1 14 8 10 5 16 1 - - - - - - - - - - - - -
Retail trede ... 9 | 45 3900 | - | - | -1 31 9 (32| ~| -| 1] -} =] < 4] | | <) <} < <« < <} < -
Tabulating-mackine operators .. 26 4045 | 53450 - - - - - - 1 3 1 3 7 - 1 2 3 2 - 1 = = = = =
Nonmanufacturing »seceececsereiansadss 1T 0.0 [ 55.50 - - - - - - - - 1 3 1 - - 2 2 1 - 1 - - - - -
Transcribing-machine operators, general .. 38 40e0 | 43450 - - - 3 4 8 9 2 2 3 - - 1 5 - - 1 - - - - - -
Nonmanufacturing esseesesssncecesessose 26 00 [ 4550 - - = 3 A 2 3 2 2 3 - - 1 ,5 - - 1 - - - - - -
Typists, class A ... 261 | 40.5 | 42.50 -1 -1 51 38 |5 | 56| 27| 1% | 5| 23| 2! 1|13 g | -1 - P2 S P R e e
Manufacturing .. il 40,0 12550 - - - - 3 17 18 - 1 2 21 2 1 4 8 - - - - - - - -
Nonmanufacturing .. 184 41.0 | 41.00 - - 5 16 i 35 34 38 27 13 3 2 - - 9 - - - 2 - - - = -
Wholesale trade 35 40.5 | 48,50 - - - -5 - | 10 - 5 2 2 -1 - 9 - - - 2 - - - - -
Retall trade .. 27 .5 | 40.50 - - - - -1 16 - 7 4 - - - . - - - - - - - - - -
Finance ** ..... 100 40.0 | 40.00 - - - 16 26 ! 16 22 15 4 1 - - - - - - - - - - - - -
Services eccsscacisscesscccrsrcerans 17 44D | 36400 - - 5 - 412 6 - - - - - - - - - - - - - - - -
| i
Typists, class B ... 426 40,0 '36.50 | 1 i 27 59 1107 | 114 27 42 9 24 8 5 1 2 - - - - - - - - - -
Marmufacturing +.. 81 0.0 | 39.00 -1 - 9 22 1 15 3 4 4 18 4 - - 2 - -7 - - - - - - - -
Normanufactur: 345 4040 | 36.00 1 27 50 8 | 99 24 38 5 6 4 5 1 - - - = - - - - - - -
Public utilities * 18 40.5 | J1.00 - - - 2 3 2 5 1 2 1 2 - - - - - - - - - - - -
Wholesale trade .. ceenen 40 1.5 137,50 - -1 8 3 10 - 17 - 1 - - 1 - - - - - - - - - - -
Retall trade «.. 20 40.0 | 37.00 1 - - - 13 1 5 - - - - - - - - - - - - - - - -
Finance ™ .ceecivccenvcccrtoscesons 213 40,0 | 35.00 - 26 1 34 69 | 46 21 4 A 3 3 3 - - 1 - - - - - - - - - -
! L I
;/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.
2/ Vorkers were distributed as follows: 2 at $22.50 to $25.00; 7 at $25.00 to $27.50.
3/ WVorkers were distributed as follows: 12 at $20.00 to $22.50; 26 at $22.50 to $25.00; 27 at $25.00 to $27.50.
4/ Vorkers were distributed as follows: 5 at $22,50 to $25.00; 17 at $25.00 to $27.50.
*  Trangportation (excluding railroads), commmication, and other public utilities.
*%  Finance, insurance, and real estate.
Table a2 [n0fedsional and Technical Occupalions
(Average straight-time weekly hours and earnings )/ for selected occupations studied on an area
basis in Memphis, Tenn., by induastry division, November 1951)
AVERAGE NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF-—
Number $ % $ $ 3 $ $ $ 3 $ $ $ 3 $ 3 3 $ $
Sex, occupation, and industry division | o Weekly | Weskly [37.50 140,00 42050 (45400 4750 50,00 (52450 55,00 |57 50 (6000 (62,50 65,00 6750 |70.00| 72.50|75.00 | 80,00 | 85,00
et o o L N L I T T T T I A e T o e
-86 142, 50 145400 147,50 150400 152,50 155,00 [57450 160,00 62,50 165,00 167,50 170,00 |72, 50 |75.00]80,00 | 85,00 90,00
Men 3
Draftsmen, chief .evescessvscscessvsoeanes 18 445 195,00 - - - - - - - - - - - - - - - - - - g8 8 2
Draftomen sessesseessacsssssacsenssssecse 125 | 45.0 65450 3| 6 3| = 5 - - 9 = - [ 16 - 112 8 2 - - -
MenuPactiuring eevessscesssassvssssesse 95 | 45.0 68,00 -] - - = | 2| =1 =] 61 =] =< |16 |21 23 - T1f2a| -2 -] - -
Draftamen, junior see 23 | 40.0 |60,00 3| - -] - - 1 b | = 6 2 - - = - 1.7 - - - =1 = =
Manufacturing .. 23 0.0 [60.00 3 - -1 - 1 4 - [ 2 - - - - 7 - - - - - -
]
Nurges, industrial (registered) svesesess 31 40.0 57,50 - - - - 4 9 - - 5 5 1 2 2 1 2 1 - - - - - -
Manufacturing secacescsesececasssvenns 40,0 [57.00 - - | -1 -1 4 9 - - H i 4 1 2 2 j 2 - - - - -1 - -
i

1/ Hours reflect the workweek for which employees receive their regular straight~time
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tale a3 Maindenance and Power Plant Ooccupationd

(Average hourly earmings 1/ for men in selected occupations studied on an ares
btesis in Memphis, Temn,, by industry division, November 1951)

l;hd NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
[ 8 3 5 $ $ 3 s

Ocoupation and industry division N“.;:f“’" o v e00.80|0.25/0.9018.95|1.00(1.05|1.10|1.15]1.20[ 1251 30| 3. 35| 1.40] % 45| 2050 2. 55 s1.6(:31.65‘1.7051.75 *1.801.90 2.0 2.1d"2.2d 2. 30
workers | earnings - - - - - - - - - - - - - - - - - - - - - - - - - | and

0.80| .85 .90| .95|1.00(1.05(1.10|1.15{1.20|1.25/2.30|1.35}1.40{1.45|1.50| 1.55 1.60 1.65 1.7 1.75|1.800 1.90 2.00 2.10 2.2d 2.3d over

$

Carpenters, maintenance eeseecceresssessvsncnescsssaas 130 1.71 1 - 1 1 - 4 4 9 3 5 7 3 4 = 2 1] 2 7 - 5 3 2 3] 38 39 1 2
Manufacturing eeesceese /A 1.64 - - - - - - - 8 3 5 7 4 2 - 2 1 1 7 - 3 3 - 2 13| 12 1 .
Nommanufacturing eecese 56 1.79 1 - 1 1 - 4 4 1 - - - 2 2 - - - 1 - - 2 - 2 1 5| 27 - 2
Retail trade .eseses 34 2.10 - - - - - - - - - - - - - - - - 1 - - - - 2 - 2! 27 - 2
SBI'VICOB teseesscssccressransassssanceasncssancs n 1.20 1 - 1 1 - 4 - 1 - - - - - - - - - - - 2 - - 1 - - - -
Electriclans, maintenance .. 149 1.83 - - 4 - 4 - - 1 6 3 - 2 |12 - 2 1 4 54 34} 17| 7] 29| 16 -
Marufact®ing oceoss.s 31 | 1.0 - = = =] - | = = =1 =] =T =767 1] -1 2712 =T 2] 11 2 5033 16| 5 28] 16 -
Nommanufacturing eesesseceses i8 1.32 - - 4 - 4 - - - 2 1 - 2 - - - - - - 1 1 2 1 - -
Engineers, stationary ceseeecesvscscesessossscescascss 113 1.7 - 4 3 3 2 4 - - - - 5 - 1 4 7 2 1 8, 3 3 10 =1 32 51 161 10 10
Manufacturing ceesecees K] 1.81 - - - - - 3 - - - - 5 - - - 7 2 1 8 3 -1 10 - 1 2| 15 8 -
Nonmarufacturing seeeeeenseses 38 | 1.68 -l 43321 -] ~-f=f=1=-7 = 1 4 =) =1 =1 = =1 3 -l | 1] 3| 1} 2|2/10
ServioeB sesisscsssassscrsarsecescrsnsarseranans 28 1.39 - 4 3 3 2 1 - - - - - - 1 4 - - - - - 3 - - - 3 1 2 1

E n, statio: bO1ler ecicescerssecvsscrciensacnse 152 1.11 7 | 2) ! 11 11 |19 5 6 8 |3 /10 {12 |10 - - 4 1 - 4 - - 8 - =
Manufacturing eseeseecore oy 1113 -RXT8TO(I9 [ 4] ~] 8[| 52 3 -1 -] -] 4] -] = -] =1 41 -{ -| -} 8| = -
Normamifacturing cesecessseccacscsveccossacesconcns 33 1.03 7 - 5 - - 1 6 - - 5 - 7 - - 1 - - - - - - -
Helpers, trades, maintenance seescesesceccess 280 1.08 3 - 6 | 94 4 {21 |34 2 |42 124 |21 |13 5 4 [ [ - 5 - - -f - - - - - -
Marufacturing ..... % 1.10 - - 2 117 4 6 |18 - 4 - 9 |11 1 2 2 - - - - - - - - - - - -
Normamufacturing 204 1.08 3 - LM - 115 | 16 2 138 |2 2 2 4 2 4 6 - 5 - - - - - - - - -
SOTVICHB coseececonnvosssasnorrercecrscsrssensse 10 1.06 3 - - - - 1 1 - - 3 1 - - - 1 - - - - - - - - - - - -
Machinists, maintenance .sseescesccsececesecacesocssas 139 1.80 - - - - - - - - - 315 - 1116 4 4 4 [ 6| 37 - 8 33 2 -
Mamufacturing ceeceveccscencovosscoseseennrvossaces 133 1.2 - - - - - - - - - 3115 - 1]16 4 4 2 [ 6| 37 - 4 33 2 -
Maintenance men, general utility .eeeeseccvscsccscnses 260 1.42 - |16 1 9 |14 1 1 - 1 7 1 17 4 5126 | 35 2| 59 = 27120 6 - 2 - - -
L7 1.48 - - - - 5 - - - 12 2 (13 |12 2 -1 26|34 -] 12 - 7| 20 2 - - - - -

113 1.34 - {26 1 9 9 1 1 - 2 5 1 5 2 5 - 1 21 47 - - - 4 - 2 - - -

SOTVIOBS sesercecrronsctantrssassscrccersrsssane 18 1.03 - 3 1 2 5 - 1 - - 4 - 2 - - - - - - - - - - - - - - -
Mechanios, automotive (maint ) . “eae 227 1.32 - ) - - 5 6 1 |18 125 |12 |57 [ 31 3 1 4 {21 -1 1 2 410 2 5 - - - -
Nommanufacturing ... 7 (1.3 6 - - 514 2|9 [16 3|43 |32 317 316 23] 2| 4] 8] 21 5] - -] - Z
Public utilities * 89 1.39 - - - - - 1 - 6 | 13 - 3 1}3 1 1 115 - 5 - 4 6 1 1 - - - -
Retail trede . 19 1.4 - - - - 5 3 1 3 1 3 - - 1 - - 1 - - - - 1 - - - - - -
8erVicoB cececsscncens cevaen 1n 1.52 - - - - - - - - 2 - - - 1 - 2 - - 2 2 - 1 - 1 - - - -
Mechanics, maintenance eceecscsssscessesssecesranssscae 457 1.67 - - - - - - 3 3 6 | 26 6 3 [ 2 5721 1103 | 10 | 30 | 30 7 81 57 312 2 - -
Manufactur: ceteesssessesesatssstnarcncatnnssasees 221 1.54 - - - - 6 | 26 6 322 512137 7] 30 12 7 3] 33 3 - - - -
MILIWTIGhES sevesssocseocnasnrsossssenssasssaassneass | 178 | 1.93 O I I N N -1 2] 2120 ] 1} | 4| «| 6| «| | 2| ~| 35} 29| 20| 64| %| - =
Manufact: setesscvsecsetccrentcecersserrsarnane 7% 1.93 - - - - - - - 2 - 110 - - 4 - 6 - - - -1 15] 19) 20| 64| 36 - -
O11orsS ssesesevpsssrecsesvecsssccscssosascevvsssvsnnes 83 1.43 8 2 6 5 2 - 1 4 - 5 5 4 1012 | 22 - - - 4 - -
Manufacturing cecessccessocsscocescenccsersorcenses 9 1.48 4 - -1 2 2 6 5 - 2 - 1 A - - 5 5 L] 1] 12| 22 -1 -1 - - 41 = -
Paintera, maintenance 85 1.% 3 - 2 2 - 4 1 4 - - 113 4 - 3 8 - - 4 1. 10 1 2 6| 16 - - 1
Manufacturing .. 4T T1.61 =l =l e =i = =] =] =]l -] 8047 «} 3] 8| | «| =/ 1120 -] 2] 6/ 5{ - =~ -
Nommanufacturing . 38 1.45 3 -1 2 2 -1 4 1| 4 - - 5 - - - - - -1 4 - -1 1} - - 1 - - 1
Retail trade .. 16 | 1.90 « |l el =] =t =i =]~ =t} «]3 R T R R B S = -0 3] - - 1} - - 1
96rVi0eS saesessrcrrssesscscssssssacarcssorranae L, 97 30 -2 2| -1 41« ) 2= ||« =] «| =t <) -] - = = - -
Sheet-metal workers, maintenance .eseessescescsssccsss 34 1.9 e =] el =l =) =] =] e ] o) =] 2 ) | «] 2] «| -} -1 2! 8| 19| 2| - -
1/ Excludes premium pay for overtime and night work. Occupational Wage Survey, Memphis, Tern., November 1951
2/ Workers were distributed as follows: 6 at $2.30 to $2.40; 1 at $2.50 to $2.60; 3 at $2.60 to $2.70. U.S. DEPARTMENT OF LABOR
*  Trangportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistics
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tavie ait Cuddodial, Warehouiing, and Shipping Occupaliond

(Average hourly earnings 1/ for selected occupntioxis 2/ studied on an ares
basis in Memphis, Tenn., by industry division, November 1951)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
: Number | Aversge 5 .08 (8 |8 s [s .08 18 s e $ s Is Js s _Is s
Oc tion and industry division wo:{m 22:11{:);5 l;nder 8.45 8.50 0.55{0.60(0.65|0.70 3.75 0.80(0.8510.90{0,95(1.00/1.05 i.lO i.15 i.ZO 1.25 1.30 i.35 1.40 &.&5 1.50 1.60{1.70|1.80(1.90
- - - - - - - - - - - - - - - - - - - - - - - - - |and
D.45 | .50! .55! .60| .65| .70| .75| .80| .85| 90| .95(1.00|1.05|1.10]1.15/1.20{1.25(1.30(1.35/1.40|1.45(1.50§1.60|1.701.80(1.90 over
§

Crane operstors, electric bridge (under 20 tons) ..... 41 | 1.38 [ I N D T T NS N S DU IS Sy N NNy N SRS I i 205 DN 0 VA SN N Aren S NP I [N A A
GUATAB . .ooveevroeerosaronsresesiorooracrnsnsrnsnesany 132 | 1.45 - =] =] =] +| =} -] «| 2} 8| | 3114 2| 2117 | 4 | 4 | - | - | - 6] 2 281028 2
Manufacturing ..... 1771 1.49 - - - - - - - - 2 8 - 3113 - 2113 - - - - - 6 2|28 | 10| 28 2
Nopmamfacturing .... 15 | 1.18 - - - - - - - - - - - - 1 2 -| 4| 4 4 - - - - - - - - -
Pinance ™ |, ... vvisrrersessresssecereosrnsones 15 | 1.18 - - - - - - - - - - - - 1 2 -| 4 4 4 - - - - - - - - -
Janitors, porters, and cleaners (men) .........c.ove.. | 1,589 .86 45/ 25 | 51 | 46| 61 | 70| 85 1256 1249 (233 {113 | 54| 69| 23| 57|25 | - |14 |23 | 1 [15 (20| - |54 { ={ =-| =
Manufacturing «..... 621 | 1.00 - - ~ - - - -39 781167 74 | 16| 44| 20| 31 [24 - 5 (19 -~ |14 | 20 - {5 - - -
Nonmamufaeturing .... 968 .76 45/ 251 51 | 46| 61 ) 70| 851|197 |17 |- 66| 39| 38| 25 3/ 2|1 |~-|9| 4|1 1| =] =1 4] =] -] =
Public utilities * 9% 90 - - - - ~ - - 27 315 2| 28} 18 - 1| - - - - - - - - - - - -
Wholesale trade 187 .87 - - - - - - -| 58| 18| -] 30 3 - - - - - 8 4 1 1 - -4 - - -
Retail trade ... 447 % 6| 15 -] 31|59 )| 60| 79 5| 7|17 5 T [ 3| 25| 1 - 1 - - - - - - - - -
Finance *% ,,,,. 107 .67 - - 48 - - 6 -1 37 3(13 - - - - - - - - - - - - - - - - -
SOIVICEE «uevunereannsoesanesosnenrasarasssnsene 133 .62 3/ 10| 3[15| 2| 4| 6ja| o9|la] 2| -| 1| =] || | -] | ] =]} - | | -] -
Japitors, porters, and cleaners (Women) .....c.e.eee.. U8 | .43 | 517 4 2_6_4_3_@ 3| ~! «t93/ 23| 9123 =] 2| 4] 31312 | o | <{ o | o) | o1 -1 -] -
Manufacturing o.vvevececcnssossenses 86 | .81 w ] <] =] <« =] =] 5%j@al 2] -7 =] 2] 2] «|3 ] 2] «al =l « «] «] =1 =] =] =] =
Nonmamufacturing .. asesvses 662 .38 517 L4 i 26| 36 3 - -] 39 2/ 7|13 = - 2 3! - - - - - - - - - - - -
Wholesale trade 13 75 - - - - - - - 13 - - - - - - -] - - - - - - - - - - - -
Retail tradse ... 185 48 44040 12 1 21 | 35 3 - - 4 1 - - - - 2 3| - - - - - - - - - - -~ -
SOTVAOBB tuvvvroereroncecessnesnarsestnroassnses 48| .30 (8833 2| 5| 1| ~| -| -] 1| = 6| = | <| o o] - | o ed o af ] -] ) | -] =
Order fillers ....... PN 726 | 1.07 - = - - - = -1 16 |134 (112 | 41 Jll_} 12 33| 31 6 |19 |39 114 |60 | 50 - ~ | 46 - - -
Manufacturing ....... 1951 1.14 - - - - - - - -1 13 nio27 - - 18} - - -] 2 - | 4 - - 4] - - -
Nonmamufacturing .... 531 | 1.05 - - - - - - -~ 161120 | 48| 30| 8 | 12| 33| 13| 6 |19 [39 (12 {60 |36 | - | =~ - -] - -
Wholesale trade .. 429 | 1.04 - - - - - - -1 16115 | 40| 28 | & 9 - -1 6 - |38 |12 |60 36 - - - - - -
Retall trade ..cciceerescnnrscotransonsccnsscnes 102 | 1.05 - - - - - - - - 6 2|17 33|13 -9 1 - - - - - - - - -
PROKOTS o oevepoencssastvoscsossressssssesseonsosvanass 448 | 1.04 - - - - - 1 1] 65( 35, 66| 39 49| 291 10| 15! - 20 (37 |17 5 117 | 50 6 6 - - -
216 1 1.00 - - - - - - - 46 41302 12716 6] 157 - |18 5 117 5-1 7 - - [ - - -
232 | 1,07 - - - - - 1 1|19| 3 36|10 37| 13 4 - - 2 |12 - - |10 | 50 6 - - - -
201 | 1.08 - - - - - - -|[19| 30| 35| 10| 22 8 3 -| - - 8 - - {10 | 50 6 - - - -
Retail trade ....oovevvncencenn 3§ 1.0 -l - - - - 1 1 - 1 1 - 15 5 1 - - 2 4 - - - - - - - - -
Receiving clerks ,..... sesescee 201 | 1.33 - 2 1 - 1 - 2 1 4 317 4} 15 | 22 111 114 |11 5 8 7 112 - 6 |15 | 38 1
Mamufacturing ... wees | 98 | 1,59 = -7 -7 =7 <] <] =T -] -7 3] 3] 4] 6/ ~[~-T2[27s5[ 347 -16w 381
Nonmanufacturing .. sreeee crseense 103 | 1.09 - 2 1 - 1 - 2 1 4 3| 14 11| 16 111 (12 9 - 5 3 5 - - 1 - -
Wholesale trade s.eceusesciescesacsssnssccscnnne 66 | 1.14 - - - - - - - - 4 - 5 110 16 1| 8 - 8 - 5 3 5 - - - - -
Shipping Glerks ......eeecevsseseosonsseceeseesscnssns 27 | 1,32 - =i et o] =) =l =] =] =] =133 2|35 |47| 26 |11 [16 119 [32 | 9 | 7314 (44 | ~| 9| 8
Mammfacturing ..... 132 | 1.1 e =] =] =] = =] = =1 =T =T 2] 23] 1] 1[4 |6 [ 4 |13 |13 6] 2f1 32| - 9] 2
Nonmanufacturing .. 142 | 1.25 e =l sl el e e =] = =13 - 12146 1|2 |5 |12 | 6|29 3| 5S5]|] -]« <] 6
Wholesals trade 116 | 1.29 - - - - - - - - - - 5 -1 10! 39 - 2 5 5 5119 3 5 - |12 - - 6
Retail trade ... 19 | 1.07 - - - - - - - - - - 8 - 2 - 1| - - 17 1 - - - - - - - -

See footnotes at end of table. Occupational Wage Survey, Memphis, Tenn., K iber 1951

*  Transportation (excluding railroads), commmnication, and other public utilities. U.S. DEPARTMENT OF LABOR

#+ Finance, insurance, and real eatate. Bureau of Labor Statistics
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ravte A-t: Cuddodial, Warehousing, and Shipping Occupalions - Conlinued

(Average hourly earnings y for selected occupations 2/ studied on an area
bagis in Memphis, Tenn., by industry division, November 1951}

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average $ $ [} $ B s 3 5 5 5 s $ $ 5 s s 5 s s |8 s RE s s
Occupation and industry division wo;’l{em o‘;‘;‘\:i’l‘&s Inderj0.45 [0.50 [0.55 [0.60 [0.65 0,70 0.75 {0.80 |0,85 10,90 [0.95 [1.00 {1.05|1,10({1,15|1,20{1.25]1.30| 1,35 1.40 1.45}1.50 1.60Q 1.70
0.451 50 455 | 460 465 | 70| 75| 80| 85| 490} .2511.00(1405{1.101415]1,20{1,25|1430|1435/1.40( 1.45| 1.50 1.60{ 1.70 1.80
3

Shipping-end-receiving clerks ceecsrecssvoscccsscersne 255 1.20 - - - - - - - - 8 2] 13{11 1615 139 {19 | 46 | 13 | 24 { 19| = -1 7 |18 5 -
Manufacturing eeeeveecces 125 1.23 - - - - - - - - - 2| 13| 8 - =133 ]12 2] 12 9 11 - -1 7 |11 5 -
Nonmanufacturing e.eeeve. 130 1,18 - - - - - - - - 8 - - 3 16| 15 6 7| 4 115 8| - -l - 17 - -

Public utilities * ... 38 1.25 - - - - - - - - - - - - -1 1 -] 20 1|15 - - -] - - - -
Wholesale trade ven 42 1.16 - - - - - - - - - - - - 13| 7 - -1 14 - - 8| - - - - - -
Retail trade veveevsscnnerses 30206 | - - | = =L | 2 -] - e -] -1 3| 3 7|5 7|w0| -] -] -{-1--4-| -~ -

Stock bapdlers and truckers, hand s.eesesesvsessersess | 3,791 P - | - |2 | 8 136 | 1! 4 |666(1129({350|170| 93 | 572} 46 | 35 (233 5147 |3 | 8128 |180f ~ | - [120| = | =
Manufactiring sececeecoccccensonse 1,669 1.04 - - - - - - - [ 3017350 222} 71| 11 1158] 17 | 22 [103 2 [ 477 36 227 |180} - - 120 - -
Nonnanufacturing veveees. 2,122 28 | - | - |21 8 (36| 1| 4 |365:79 128 9982 44]290 (13 30| 3| -1 ~-| 6! 1| |- -] =1 -1 -

Public utilities * .,... 674 9 -1 - - - - - - 181101 | 67 - =313 9 - |105 -1 - - -1 1 -] - - -] = -
Wholesale trade ... T4, B | =i - = =] = - -|22:3m| 42| 33|38  0|1U; 523 - - - 6|=]| | =-1-| -] <] -
Retail trade .. 689 82 | - - |2 8 |27 1| 4 | U5.307 19| B6|u i 25| 61 8| 21 3 | -f -~ | -] -]~ J N

Truck drivers, 1ight (under 14 0n8) evesersosssoseses 291 90 | o | = | -1 - 8 i 76| 2| 92/ 2315 | 13|13 10| =] 4] =| =| 2(2 | af | | 8! o
Manufacturing +..... 103 1,00 - - - - - - - 9 ~138] 1315 -1 10 6 - - - - 2 2 -] - - g8 - -
Nonmanufacturing .. 188 84 - - - - 1 - 8 67| 24| 541 107 - 13| 3 4 - L1 - - - - -l - - i - -

Wholesale trade 82 .85 - - - - -, - - 30| 10| 29 2 - 8| 3 - - - - - -1 - -] - - - - -
Retail trade scevecesecesrenses 77 .84 - - - - 1 - 8 21| 11| 20 8i - 3 - 1 - 4L - - =1 ‘ - - - | - -
| ; | !

Truck drivers, medium (1} to and including 4 tons) ... |1,038 .97 - - - - 2, {18 {36 | 170|167 74| 30|97 54 17 4 1299 | - - 9 ’ - 117 -l10 2 10| - -
Manufacturing ... e [ B L = = = - - - -] B 12 3| 19|66 | 4 L | 312 -, =] 9| =117 -|-]-11000<]-
Nonmanufacturing eeeeeses . 6 95 - - - - 12 18 |36 | 151|155% 38| 11 31 91 3 1 {287 - - - - - -0 | 2 - - -

Public utilities * ,,. . 300 1.19 - - - - - - - - -, 5 - - - - - (283 ! - - - -l - -l10 | 2 - - -
Wholesale trade N 279 .83 - - - - - - - 69| 1547 32 -1 19 50 -1 - - - - - - - -t - - -~ - -
Retail trade ... cessesanas 192 6 | - b =l - -2 18 36| 82, 1| 1) 1L;12 S| 3 =] 4 =] - -] =!- B SN R
; | | i
| :

Truck drivers, heavy (over 4 tons, trailer type) e..es 368 1.09 - - - - - - - 33| 25! 9| 20) 32 = 43 = 1141 - 2| 49| 4110 o I | = -
Manufacturing eeeeevescscsscsccevvencecencnns « 56 1.15 - - - - - - - - - - 4| 2 - 34 - - - F3 - 4 110 -1 - - -l - -
Nonmanufacturing se.e o 312 1.08 - - - - - - - 33 25! 9! 16| 30 -9 ERVAR ‘ - -1 49 - - -} - - <| = -

Public utilities * . . 141 1.18 - - - - - - - - - - - - - - -1 - - - -] - -1 - - - - -
Wholesale trade seeeececessocscsnnssrscacsscsone 76 .86 - - - - - - - 33 9 9| 16. -~ -9 - - - - - =] - -] - - | - -

Truckers, power (fork-1ift) .. . 433 1.39 - - - - - - - 10 6| 33| 33] 20 8|33 | 16 1 5113 2 2137 121 - (12 |172 =
Manufacturing eessseeeses . B LE0 | = [ = = = =]~ - - =] 8 7718 82716 -1 512 -] 2037 | 12] - {12 [172 -
Nonmanufacturing . . 9 +90 - - - - - - - 10 61 251 26| 2 - 6 - 1 - 1) 2 - - -] - - - -

Retall trade sveveseseesscasecsasecsssasesnsasss S X T e ] o e L " I T TP A T 0 H R S I I -

Truckers, power (other than fork-lift) s.eceeesceccvas 102 1.35 - - - - - - - - 6 - - 30 1 8 - - - 7 - - 0] ~ IB& 6 -

ManufactUring c.cesesessesccascsaccovssoassossssase 102 I.35 -1 - - - - - ~ [ - = 30 1 8 - - - 7 - - 0] - '|31. |I 6 -
: i
i : ;

Wabchmen ecceeessecsscecacsasesroonsnocsvocsassnssosas 312 .88 2 3 1 6 5 { - |16 951 14 64} 27|13 2115 ;| 18 31110 [ 1 -1 3 -] - -] = - -
Manufacturing e.e. . 163 .35 17 - - -1 = - - 30 31 42 27|10 - 12 | 17 1 7 9 1. -0 3 -1 - - | -] - -
Nonmanufacturing ... . 19 2 | 1131 6) 5| |16l 65 M2 - 3] 23, 1|27 1| -] -f-| -|-j-1 -]-]|-=

Public utilities * ... . 49 T - - - - - - - 4 8! = -l - - - - - - - = =] - - - - - - -

Wholesale trade ...... . 20 86 | = w | = el = e =] o] ] 20 - = T T R A Bl S PSS N IS (P J R .

Retail trade .. . 5 R | -3 = 1=t 1] |11 3 - - 3| 2312|721, -[-/-)<t-|=-1-]-]-

S6rvices eiessscesssescessscassen . 34 . 1 3 - 6 4 - |12 8 - - - - - - - - - - - } - - -1 - - | - - -
: [ |

Excludes premium pay for overtime and night work.

Study limited to men workers except where otherwise indicated.

Workers wero distributed as follows: 3 at 30 to 35 cents; 32 at 35 to 40 cents; 4 at 40 to 45 cents.
Workers were distributed as follows: 25 at 30 to 35 cents; 12 at 35 to 40 centss 67 at 40 to 45 cents.
Workers were distributed as follows: 333 under 30 cents.

Transportation (excluding railrosds), communication, and other public utilities,

997582 O -~ 52 - 2
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10.

B: Characteristic Industry Oeccupations

Table B-40:  Raélraadd 1/

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Humber Average g $ | $ $ $ $ $ $ $ $ s $

Ocoupation 2/ of bourly |3 35 12,40 |1.45 | 1.50 | 1.55 | 1.60 | 1.65 [1.70 {1.75 | 1.80 | 1.85 |1.90 |1.95

workers earnings | “,ny - - - - - - - - - - - -

2/ under

1,40 | 1.45{1.50 1.55 | 1.60 1.65 1.70 |1.75 [1.80 | 1.85 1.90 {1.95 |2.00
Carpenters, mainienancs ......ccceevecrvossencasscce 89 1.91 - - - - - - - - - 32 13 11 33
Electriclans, maintenance .... 38 .93 - - - - - - - - - - - 32 6
Helpers, trades, maintenance .... 289 1.62 - - - - 45 243 1 - - - - - -
Janitors and cleaners . L2 1.36 139 2 - - - 1 - - - - - - -
Machinists, waintenance .. 129 1,93 - - - - - - - - - - - | 115 1,
Pipe fitters, maintenance .... 21 1.94 - - - - - - - - - - - 16 5

;_L/ The study covered railroads (Group 40) with more than 20 workers, as defined in the
the Budget. Data relate to a December 1951 payroll period.
2/ Data limited to men workers.
3/ Exoludes premium pay for overtime and night work,

rabte 631 Indunance CamrierdV

Standard Industrial Classification Manual (1949 edition) prepared by the Bureau of

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS OF—

Numbe ; g § 3 5 s $ 3 8 S s s s 5
Occupation and sex w:;r)zer: %Zr.éo %0.00 %5.00 %’7.50 40.00(42.50{45.00(47.50! 50.00] 52.50| 55.00| 57,50 60. 00| 62,50 65.00| 67. 50| 70. 00| ;2.50 §15.00 s80.00 s85.00
under - - = - - = - = - - - - - - - - - -
30,00 32.50 37.50]40,00|42.50|45,00|47.50| 50.00/| 52.50| 55.00] 57.50| 60.00| 62.50| 65.00} 67.50| 70.00| 72.50| 75.00} 80. 00| 85.00| 90.00|
Men
Underwriters ......coevceeeassocnnsannnaan 13 - - - - - - - 1 ~ - 1 3 - - - 1 1 - -
Women
Clerks:
Accounting .....veeiinnnnn cesnne 25 - 3 7 1 2 2 2 - - 4 3 - 1 - - - - - - - - - -
File, class B .,. . 20 8 8 3 - - 1 - - - - - - - - - - - - - - - - -
Premium acceptors ..... 18 - - - 4 A 4 - 3 3 - - - - - - - - - - - - - -
Section heads ........... 10 - -~ 2 2 - 1 2 - 3 - - - - - - -~ - - - - - - -
Stenographers, general .. 39 - 4 10 10 - 1 8 2 3 1 - - -~ - - - - - - - - - -
Typists, class B .....cvvvueunene teessenen U n | u 19 b 5 11 1 4 1 1 - - - - - - - - - - - - -

y The study covered insurance carriers (Group 63) with more thar 20 workers, as defined in the Standard Industrial Classification Manual (1949 edition) prepared by the Bureau of the Budget.

2/ Hours reflect the workweek for which employees receive their regular straight-time salaries and the earnings correspond to these weekly hours.

Digitized for FRASER
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Table C-15: Buddim; Condtruction

January 2, 1952

C: Union Wage Scales

(Minimm wege rates and maximum straight-time hours per week agreed upon through collective bargaining

between employers and trade unions.

Clesgsification

Bricklayers sceeresssesvescsccncsnssososner

Table c-205: fakeried

July 1, 1951
Rate Hours
Classification per per
hour week
Bread and cake - Machine shops:
Agreement At
Bread:
FOTOMEN seavessssosassnsscassasass |$1a750 40
Mixers, overmen, and leadmen ..... | 1.470 40
Divider operators, bun~machine
0perators .ievescess ces | 14360 40
Molder operators, bench hands,
and oven helpers svsececessssss | 14320 40
Broad TACKeIS ecreveessesccsescanse | 1,170 40
Helpers:
First 3 months .. ees 2960 | 40
4 to 9 months ..... oo | 1,010 40
After 9 months vueseveevaescass | 1060 | 40
Cake:
FOremen s..cceecensncscesscsacsace | 1Le590 40
Loadmen .. o | 1470 40
Mixers ... « | 1.450 40
Ovenmen «..... o | 1390 | 40
Doughnut-machine operators .¢..... | 1.370 40
Ingredient 3calers ..c.eeseeacsass | 1270 40
Sealing-machine operators,
bonchmen .vceecsessonsssecesans | 14240 40
Checkers .. . « | 1.220 40
Leadwomen . . | 1170 40
Jeing-machine operators .. » | 1,100 40
Wrapping-machine operators ....... 1.040 40
Female helpers:
First 3 months vvsvuunn PR 880 40
4 to 9 montha ... . <930 | 40
After 9 months s.cevervsencnnne »980 40
Agreement B1
Mixera, ovemmen (bread) ....coesseess | 10295 | 40
Ovenmen (cake) socesssseasnssessasess | 1.210 | 40
Dividermen, roll-machine
OPErators sussseesscsssssasrsscsse | 14190 40
Bench hands .. ve | 1155 40
Moldermen ..eeeevenssnacns eee | 10155 40
Wrapping-machine operators «..esesees | 1.120 40

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Tabis c-205: Rakeries - Condinued

July 1, 1951
Rate {Hours
Classificatlion per per
hour | week
Bread and cake - Machine shops: - Continued
Agreement Bt - Continued
Bench helpers, machine helpers,
and wrapping-machine helpers ..... . 1$0.920 | 40
Hand 1cOT8 «.veesceanass vesrsessnsanas .860 | 40
Helpers:
First 3 months ce.ecscecccnsccances 820 | 40
4 to 9 months .. 860 | 40
After 9 months secivnasse #3920 § 40
Table C-27: ﬂ/un&ny
July 1, 1951
Rate JHours
Clagsification per per
hour _ |week
Book and Job shops:
Bindery WOMBN ,seevesssecsscscoascscseacss [$0.993 | 40
Bookbinders c.eecss 1.985 | 40
Compositors, hand . 2.150 | 40
Electrotypers .. 2,400 | 3%
Machine operators . 2,150 | 40
PhOLOGNEIAYETE seessreansessnsascersecses | 2500 | 37
Press assistants and feeders:
Cylinder feeders ......ccessessessssss | L400 | 40
Platen feeders, men . 1.130 { 40
Flaten feeders, women . . 975 | 40
Pregsmen, cylinder s.eesecsess .o | 2,025 } 40
2~color, over 25 x 38 inchas ceseeesee | 2,075 ) 4O
Offsot presses:
17 x 22 inches and up to 22 x 34 .. 2,000 | 40
22 x 34 inches civecevecacracarsees | 2,050 | 4O
Over 22 x 34 inches . 2.075 | 40
R2=C0lOT tievavness 2.125 | 40
Pressmen, platen ...ceeeecececarcoconane o} 1720 | 40
Newspaperst
Compositors, hand:
Day work eeaves. 2.500 | 3
Night work . 2.633 | 3
Machine operators:
Day WOTK ceeessesescrsssencascace seave | 2,500 | 3
Night WOTK eesvesersecovsnnsassoscnsss | 2,633 | 3
Machine tenders (machinists):
Day WOTK evecescensscsscencacessnssces | 2,500 | 3
Night WOTK eeeeeesses 2.633 | 3
Mailera:
DAy WOXK e.ocanessecscnsossssnscosness | 2,140 | 37
Night WOTK seeeereoveoscnnsassrnvonoee | 24260 | 374
Photoengravers:
Day work se.se o | 2,700 | 3
Night work ... o | RT3
Presasmen, web pressssz
WOTK sseececevscrsvscasnvascesaace | 24407 | 3
Night WOrK eeeeevensecescsvosssnssncee | 24540 } 3

Rates and hours are those in effect on dates indicated.)

Table C-27: pmn? - eo‘M

11.

July 1, 1951
Rats |Hours
Classification per per
hour |week
Newspapers: - Continued
Pressmen-in-charge:
Day work .. .. | 82,660 3
Night WOTK ceveenveccececcocacscaness| 2.813 3
Stereotypers:
Day WOrK secececcsscraccensccccsecoes | 24387 3
Night work ...... Cerrestecsasesscncee | 24520 3
Tatle c-1: Local Trandil
October 1, 1951
Rate Hours
Classification per per
hour week
l-man cars and busses:
FArst Jear .veeeeseccesvsecnssscensees .. | $1.410 48
Second year .. . 1.460 48
After 2 years ...... sevscccssscnensansss 1.510 48
tavle C-i2: Malortrech Diriverd
and Helpers
July 1, 1951
Rate Hours
Classification per per
hour week
Bakery:
Agreement A ...veiennn eereasisnsnen eese | $1.255 60
Agreement B .... ceee 1.220 48
Brewery drivers . see .838 40
First helpers scesesecesesccecacanses .o .838 40
Furniture:
Drivers, other than city «c.ocevericnsnns +930 40
Drivers, ¢ity .cceeeeees .980 40
Helpers «eseesssescenssssescssossssacna 900 40
General - Freight:
Southeastern areat
Turn around ..... veeees | 1410 g)
Peddle TUNS cieesesssasecccasssasacs 1.330 1/)
Southwestern areas
TUIR BrOUNA sssesesscssescsncsasoses 1.460 | (/)
Peddle IruUDS c.icecesacssciceccaccane 1.460 | /)
Grocery - Wholesale:
After 6 months eeesescercecencennsnaans 780 | 40
Piok-up and delivery firms:
Under 3 months seessccesceccscscccssene 1.130 50
Over 3 months .....se PRTREN 1.180 50
Railway eXpress ..e.eceeces ceenas 1.632 | 40

1/ Information not available.

Occupational Wage Survey, Memphis, Tenn., November 1951
U.S. DEPARTMENT OF LABGR
Bureau of Labor Statisties



D: Entrance Rates
tatte 01, Minimum Emtrance Rales for Plant Workers v

Percent of plant workers in establishments with specified
minimum rates iw -
ALl
Manufacturing establishments H
Minimm rate (in cents) industries —th o ) E: Supp|ementary Wage Practices
2/ 501 or Public Wholesale | Retall | o . ...
21-100 [ 200500 [ 7)o OF | wiilities*|  trade | trade | o0
vorkers | Workers | workers tavie i-1: Shift Differenticd Mrovidiond
All establishments ..... resenrenn 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0 . Percent of plant
workers employed
40 and under ...... . 6.7 - - - - - 12.0 48.7 on each shift
Over 40 and under 45 . 2.5 - - - - - 6.8 12.5 1:11
45 vevinsnrenneens . o4 - - - - - - 4 Shift differential <
Over 45 and under 50 . 1.3 - - - - - 6.1 - Hreremi mamufacturing
Vetienesennreesenans . 5.1 - - - - - 15.8 20.0 |_industries
Over 50 and under 55 .. . 1.2 - - - - - 5.4 - 24 3d or
ceerseevntesacenes . 2.5 - - - - - 9.2 5.6 shift other
Over 55 and under 60 . o5 - - - - - 2.5 - shift
teaeshasrreessresanns . o4 - - - - - 1.9 -
Over 60 and under 65 . . .5 - - - - - 2.3 -
B5 vevrrnrerreneenners 8 - - - - - 3.5 - Percent of workers on extra shifts,
.3 - - - 0.6 - 1.0 - all establishments ...... evsessenss seen 14.2 6.1
28,7 35.8 42,8 244 25.0 61.6 13.7 447
3.4 5.2 5.8 - 10.0 6.9 1.2 - Receiving shift differentials ....... . R.7 5.4
P TN 4a2 6.7 6.8 5.0 - 7.7 1.9 -
Over 80 aml nnder 85 5.5 6.7 13.3 - 15.3 - 3.3 1.8 Uniform cents (per hour) 10.0 4.5
1 I P N 7.0 8.6 5.9 7.5 19.4 - Ted - 2.9 2.8
Over 85 and under 90 1.6 1.1 - - - 3.8 - 2.6 cessesese 5.9 5
90 ciecnnoniriaiaanne 1.0 7.5 - - 2.8 - - Over5andunier10 cents ...... - 1))
Over 90 and under 95 .... 1.9 8.7 Lo - - 2.7 - - 10 cents sueiiiieineciancnnainns 3 1.2
95 teeensrnacesrrrennons 1.4 - 5.0 - - 3.8 - - Over 10 cont8 sevvevevnrscanonns 9 -
Over 95 and \mder 100 . 3.4 - - 3.2 pr v 9 6.0 -
100 ..... hereesrenenans 1.1 - 4.0 - 3.9 - -~ - Uniform percent8ge ...ececesesesses 2.7 9
Over 100 and under 105 1.9 3.1 5.1 - 5.5 .8 - - Over 5 and under 10 percent .... .1 -
Over 105 and under 110 .8 - 4.0 - - - - - 10 percent .ovveievriegesscenses 2.6 9
2 - - - 2.7 - - -
o3 - - - 3.1 - - - Receiving no differential ....ees0sees 1.5 W7
2.3 - - 7.9 - 5.6 - -
120 and OVOY seuceirsvroanseneonss 6.9 6.6 2.9 24.2 - 3.4 - -
Establishments with no 1/ 1less than .05 of 1 percent.
established minimum ..vu.evevses 3/ - - - .1 - - -
Information not available ....... . 6.2 - - 27.8 - - - -
1/ lowest rates formally established for hiring either men or women plant workers other than watchmen, .
2/ Excludes data for finance, insurance, and real estate. Occupational Wage Survey, Memphis, Tenn., November 1951
Lesa than .05 of 1 percent. U.S. DEPARTMENT OF LABOR
*  Transportation (excluding railroads), communication, and other public utilities. Bureau of Labor Statistica
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Table E-2: scw w“éfq J/W

PERCENT OF OFFICE WORKERS, J/. EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Weekly hours .
mged oo | Manutacturing | Fublic, Wholessle | Retail trade |  Finanoe®* Servioss indisirion 2/] Manufacturing | Fublic, Wholessle | Retall trade Secvioss
A11 establishmentB..seevvvenesceceeess |.200,0 100,0 100,0 100,0 100,90 | 100,0 100,0 100,0 100,0 100,90 100,0 100,0 100,0
Under 35 hours.. - - - - - - - 0.2 - - - - 2.6
35 hourseseses 0.2 - - 0.9 - - - - - - - - -
Over 35 and under - - - - - - - 6.1 12.0 - - - -
37% hOUrBecsnsorosesnssacas 2.7 - 2944 - - - 1.0 1.1 2.1 - - - -
Over 374 and under 40 hours.. 1.2 - - 3.6 - 2.4 - .1 - - 0.9 - -
40 hourseesececesncsscnnnes 740 86.0 4644 51.1 7.9 97.6 64ud 62.1 75.6 49.6 59.1 57.5 11.8
Over 40 and under 44 hours. 3.3 49 - 3.4 6.8 - 1.0 2.5 - - 4.7 9.3 -
44 hOUTBesvesssssssesavanss 11.1 1.6 4e2 3444 11.4 - 13.5 6.3 5 1.2 15.6 4.8 23.1
Over 44 and under 48 houra. 5.1 4.3 15.3 6.6 445 - 5.1 6.4 47 6.3 7.5 6.3 16.0
4B hOUTBeaceverenssnrsarssnens 1.3 - 4.7 - . o4 - 12.5 9.7 2.0 20.1 2.2 11.2 36.8
Over 48 and under 50 hours.... 9 3.2 - - - - ‘- 2 - - - 9 -
50 hoUrSssessssenserranvnee o2 - - - - - 2.5 4eb - 22.8 - 8.2 6.2
Over 50 hours.csccssvesscsoesssarssans - - - - - - - o7 - - - 1.8 3.5
1/ Date relate to women workers.
2/ TIncludes data for industries other than those shown separately.
*  Transportation (excluding railroads), communication,and other public utilities.
#* Finance, insurance, and real estate.
Table E-3: /)ﬁd J/ul«daqd
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Nunber of paid holidays K
ol s | Manufacturing | Fublic, Wholesale | Retail trade | Finance®* Sorvioes indistvies 1/| Mamutacturing | Fublic, Wholsale | Retail trade Serrices
A1l establishments ......eeeoveccsncen 100,0 100,0 100,0 100,0 100,0 100,0 300,0 100,0 100,0 100,0 100,0 100,0 200,0
Establishments providing paid
holidays esevsecrecsescsessecsssscen 9.7 99.3 100.0 100.0 100,0 100.0 97.9 89.3 90.2 95.0 9.8 93.3 58.2
Under 3 days ceeeceaes . o5 - - 1.2 5 - 2.5 4ol - - 6.9 15.3 1.2
3 days ceresnsnncene 1.2 3.0 - o7 - - 3e4 5.5 10.4 - - - 2.3
5.4 5.5 1.4 9.6 - - 26.4 5.6 4.7 - 3.6 - 30.7
37.5 18.6 35.3 32.9 9042 9.6 544 3447 16.4 - 32,7 51.7 75.0 22.9
1.3 - - 6.3 - - - o - - 4.0 - -
28.5 43.1 49.1 33.5 9.3 21.7 - 31.4 47.6 57.5 14.8 3.0 -
12.5 2.8 1.2 12.7 - 6.8 11.2 55 7.9 4.8 10.3 - 1.1
1.6 4e3 - 2.2 - - - 2.1 3.2 - 5.5 - -
2 - - - - S 1l - - - - - - -
Tl - - - - .8 - - - - - - -
34 - - - - 19.0 - - - - - - -
2 - - .9 - - - - - - - - -
Establishments providing no paid
holidays seeesesccescccvosnsacscases 3 o7 - - - - 2.1 10.7 9.8 5.0 3.2 6.7 41.8

1/ Includes data for iixdustries other than thoss shown separately.
*  Transportation (excluding railroads), communication, and other public utilities.

*% Fipance, insurance, and real estate.
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Table E-is

Paid Vacaliond (Formal Provisiond)

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Vacatl 11 y :
acation policy e es | Maoufceturing | Public, Wholeeale | Betail trade | Finanow** Bervioes M“‘:“M_y Maaufacturing | Fublie, Wooiessle | Retail trade Services
A1l o5tablishments eeeevesssocrsssacnnss 100,0 100,0 100,0 _100,0 100.0 100,0 100,0 100,90 100,0 100,0 100,0 100,0 100,0
1 of s
Establishments with paid vacations ..... 98.3 99.2 100.0 934 99.8 100.0 100.0 92.9 93.5 9.2 91.5 95.0 82,7
bhol 41.2 78.8 45.2 64.0 3.8 33.4 79.8 89.5 8l.2 66.4 63.7 79.7
53.8 52.0 20.3 46.5 35.8 96.. 66.6 12.9 4.0 13.0 23.6 31.3 3.0
o - 9 1.7 - LS - .2 - - 1.5 - -
Establishments with no paid vacations .. 1.7 -8 - 6.6 2 - - 7.1 6.5 5.8 8.5 5.0 17.3
2 years of sgervige
Establishments with paid vacations seee. 98.3 99.2 100.0 93.4 99.8 100.0 100.0 947 95.6 9.3 91.5 95.0 87.3
21,7 29.7 39.9 30.9 10.2 - 2'{.: 62.; 82.3 38.4 55.5 25.1 7.1
.1 - - - - - . . - - - - 3.5
T 69.5 59.2 5heds 89.6 100.0 TL.1l 31.9 13.3 60.9 33.5 69.9 12.7
1k - - 6ok - - - a1 - - 1.0 - -
Over 3 Woeks ...cccuvvcencovssorcacnen oh - 9 1.7 - - - ol - - 1.5 - -
Establishments with no pald vacations .. 1.7 .8 - 6.6 2 - - 543 body N 8.5 5.0 12.7
3 yearp of service
Establishments with peid vacations ..... 98,3 99.2 100.0 93.4 99.8 100.0 100,0 97 95.6 99.3 91.5 95.0 87.3
1 WOBK .. isececnccvcccccncvcccrnssnes 4e3 o3 3.1 1.2 10.2 - 26.5 12,2 448 - 1.6 18.3 640
91.3 97.6 96.0 84.1 87.Z 98.6 73.5 80.8 90.8 99.3 87.4 69.9 23.3
" - - - . 1.4 - - - - - p -
1.9 1.3 - (A 1.3 - - 1.6 - - 1.0 6.8 -
s - .9 1.7 - - - .1 - - 15 - -
Establishments with no paid vacations .. 1.7 .8 - 6.6 2 - - 5.3 Laody 7 8.5 5.0 12,7
i 8 _of
Establishments with paid vacations seeee 98.3 99.2 100.0 93.4 99.8 100.0 '100.0 9%.7 95.6 9.3 91.5 95.0 87.3
1 Week ciseveccsiasnceccsnconncecanss 4e3 3 3.1 1.2 10.2 - 26.5 11,6 3.7 - 1.6 18.3 64,40
2 weeks . ceseense .o 59.1 64,8 39.8 5443 46.6 4.2 735 52.3 57.0 58.4 63.1 44T 23.3
Over 2 and under 3 wee 2.6 - - - .6 14.2 - - - - - - -
3 weoks . 31.8 341 562 36.2 42.0 1. - 30.1 3449 40.9 25.3 29.5 -
Over 3 weeks s.ocevecosces 5 - 9 1.7 A - - 7 - - 1.5 2.5 -
Establishments with no paid vacations .. 1.7 .8 - 6.6 2 - - 5¢3 A N 8.5 5.0 12,7

1/ Imocludes data for industries other than those shown separately.
*  Transportation (exoluding railroads), communication, and other public utilities.

#%  PFinance, insurance, and real estate.
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1evle 85t Paid Sich Leave (Formal Provisions)

15,

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

Provisions for peid sick leave . . .
i s | Manutacturing R 1o Wholesale Retail trade Finaoce** Servioes Inde see 1/] Maoufacturing | Public, Wholesale Retail trade Service
All establishments ........cceevveencnse 100.0 100,0 100,0 100,0 100.0 100.0 100,0 100.0 100,0 100,0 100,0 100,0 100,08
6 months of service
Establishments with formal provisione
for paid pick 1€avVe ...eevvevrenrsooss 16.5 5.6 19.9 4.5 55.6 2.5 18,9 11.8 A 5.9 - 39.2 6.7
1.6 5.2 2.1 - - - - 2.2 beds - - - -
1.3 - U.2 - - - 1.1 1.2 - 4.8 - 1.4 5.6
2,9 - 3.6 - 13.3 - - 3.1 - 1.1 - 4.0 -
1.0 - - 4e5 - - - - - - - - -
1.5 o4 - - - 1.4 17.8 2 - - - - 1.1
1.1 - - - 5.8 - - 2.5 - - - 1.5 -
6.9 - - - 36.5 - - 2.7 - - - 12.3 -
20 daYS .ieeeenvecrracrececascatarane .2 - - - - 1.1 - - - - - - -
Establishments with no formal provisions
for paid sick 168Ve ....cceesenrsansas 83.5 94.4 80.1 95.5 bbb 97.5 4.1 88,2 95.6 94.1 100.0 60.8 93.3
1 year of service
Establishments with formel provisions
for paid sick leave .......... ceecnaee 26.3 10.6 21.7 2.9 55.6 15.0 20.7 4.8 5.0 9.0 16.6 39.2 16.7
3 days 6 1.6 2,1 - - - - .8 1.5 - - - -
4 days 1.5 - - 7.0 - - - % - - 5.8 - -
5 days 7.0 4.9 4.2 17.9 - 3.3 1.9 body 3.5 4.8 3.3 1.4 12.2
6 days 2.5 - - - 12.9 - 1.0 2.8 - - - 1.5 3.4
7 days 1.0 - - 46 - - - - - - - - -
10 days 244 1.8 544 - - 1.4 17.8 oh - 3.8 - - 1.1
12 days 1.2 - - - 6.2 - - 3.1 - ok - 14.0 -
15 days 6.9 - - - 36.5 - - 2.6 - - - 12.3 -
20 days ...0e.e 1.0 - - - - 545 - - - - - - -
Over 20 2.2 2.3 - 3.4 - 4.8 ~ .1 - - 1.5 - -
Eastablishments with no formal provisions
for paid sick 16ave .......coeeniianes 73.7 89.4 8.3 67.1 Lol 85.0 79.3 85.2 95.0 91.0 83.4 60.8 83.3

See footnote at end of table.

*  Transportation (excluding railroads), commmnication, and other public utilities.

#% Pinance, insurance, and real estate.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Ocoupational Wage Survey, Memphis, Tenn., November 1951
U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics



Digitized for FRASER

16.

ravie 250 Poid Sich Leave (FPormal Provisions) - Conlinued

Provisions for paid sick leave

PERCENT OF OFFICE WORKERS EMPLOYED IN—

PERCENT OF PLANT WORKERS EMPLOYED IN—

indomiries | Masufacturing | FHES, Wholessle | Retail trsde |  Finance®* Sarvices Indosuries 1/| Manufacturing | Publlc, Wholessie | Retail trade Services
All establishnents .....cecvvvevcececses 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100.0 100.0 100,0 100,0 100.0 100,0
2 years of service
Establishments with formal provisions
for paid sick leave ...c.ceiveencnnese 26.4 10.6 22.9 32.9 55.6 15.0 20.7 15.9 5.0 21.8 16.6 39.2 16.7
3 days o3 - 3.3 - - - - 1.4 6 12.7 - - -
5 days 3.6 4.9 - 7.6 - 3.3 1.9 4.0 3.5 - 9.3 1.4 12,2
6 days 9 1.6 - - 2.2 - 1.0 1.0 .9 - - 1.2 3.4
7 2.4 - - 1.6 - - - .5 - - 5.8 - -
10 7.8 1.8 19.6 10.3 10.7 1.4 17.8 3.1 - 8.6 - 10.3 1.1
12 1.1 - - - 5.8 - - 2.5 - - - 1.5 -
20 1.6 2.3 - - - 5.5 - - - - - - -
22 9 - - - - 4.8 - - - - - - -
24 1 - - - o4 - - 6 - 5 - 2.5 -
Over 2/, 1.7 - - 3.4 36.5 - - 2.8 - - 1.5 12,3 -
Establishments with no formal provisions
for paid sick leave ....ccveecvcvovses 73.6 89.4 .1 67.1 Lo 85.0 79.3 8.1 95.0 78.2 83.4 60.8 83.3
15 years of service
Establistments with formal provisions
for paid sick 16aVe ....ceceenercenese 26.4 10.6 229 32.9 55.6 15.0 20.7 15.9 5.0 21,8 16.6 39.2 16.7
Under 3 days .ocoeevcicecacsnecenene 2 - 2.1 - - - - 3 .6 - - - -
5d8y8 cuvennne 3.1 49 1.2 7.6 - - 1.9 4eb 3.5 12,7 3.5 1.4 12,2
6 days .. 9 1.6 - - 2.2 - 1.0 1.0 9 - - 1.2 3.4
7 days .. 1,0 - - 4eb - - - - - - - - -
10 days . 4.7 1.8 5eh 8.1 - 4.7 17.8 ‘1.0 - 3.9 5.8 - 1.1
12 days ..... 2.6 - - 7.0 5.8 - - 3.0 - - 5.8 1.5 -
18 days ..ee.e. 2.0 - - - 10.7 - - 2.2 - - - 10.3 -
20 or 21 days . . .8 2.3 - - - 1.1 - - - - - - -
Over 21 dAYS ...cccovcecesnscscscnces n.a - 1.2 546" 36.9 9.2 - 3.8 - 5.2 1.5 4.8 -
Establishments with no formal provisions
for paid sick leave ......ccienesnnane 3.6 89.4 .1 67.1 Lok 85.0 79.3 8.1 95.0 78.2 83.4 60.8 83.3

1/ Includes data for industries other than those shown separa .
*  Transportation (excluding railroads), communication, and other public utilities.

##% Finance, insurance, and real estate.

http://fraser.stlouisfed.org/
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tot1s 262 Nonproduction Bonuied

17.

PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of bonus indeios | Manufasturing | Fublic, Wholesalo Retall trade Finance** Bervices Industries 1/| Msoutacturing | E¥S, Wholeesle Retail trade Servios
A1l establishments .eesceceecscssrcenses 100,0 100,0 100,0 100.0 100,0 100,0 100,0 100,90 100,0 100,0 100,90 100,90 100,80
Establishments with nonproduction “
bonuses 2/ ciceerrecrescrcccercasenons 5447 34.6 10.6 70.6 58.8 86,0 48.9 i2.4 23.0 6.3 64,0 72.6 93.7
Christmas or year-end ceessescccecees 46.2 28.1 10.6 55.1 57.1 70.3 42.6 36.7 17.1 6.3 5447 70.8 7.6
Profit-sharing seeseess 8,2 5.9 - 20.3 1.7 7.9 8.6 3.0 2.6 - 13.6 1.8 -
Other ssvssessvsccscrsccccssnsnscesne 11.0 2,0 - 2.9 - 53.5 6.3 3 3.3 - 8 - 20.6
Establishments with no nonproduction
DONUSOB +svvesescocssssscnccscrscossose 45.3 6544 89.4 2944 4.2 14.0 51.1 57.6 77.0 93.7 36.0 274 643
1/ 1Includes data for industries other than those shown separately.
2/ Unduplicated total.
*  Transportation (excluding railroads), communication, and other public utilities.
#* Finance, insurance, and real estate.
table &7 Imdarance and Pension Pland
PERCENT OF OFFICE WORKERS EMPLOYED IN— PERCENT OF PLANT WORKERS EMPLOYED IN—
Type of plan .
iode ee | Masufacturing e, Wholeeale Retail trade Finance®® Services - 1/| Manutacturing e, Wholossls Retail trade Bervices
A1l establishments ceececceecescsnscnces 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 AQ0,0 100,0 100,90
Establishments with insurance or
pension plans 2/ veeeeeerenccnscncones 85.3 8.5 97.3 92.3 86.2 98.6 36.7 74.8 7545 96.8 78.2 7641 39,7
Lif'e iNAUrANCe sscecscssscevsassscsnne .0 68,6 65.8 752 82,2 90.8 3441 63.9 68,9 69.9 56,0 645 32,5
Health inpurance 4946 58.8 73.1 46.2 68,0 143 3344 4644 4440 787 36.1 . 5044 324
Hospitelization . 57.8 5549 35.8 5844 66.0 76.0 21.2 43.0 44T 34.5 49.1 49.6 18.8
Retirement pension 32,9 40.1 33.2 31.0 41.2 2ok 7.9 28.8 37.6 304! 2.3 20,6 heS
Establishments with no insurance or
spension PLANG seseeasnassesascrrscsses 147 2.5 2.7 77 13.8 L. 6343 25.2 2.5 3.2 2.8 23.9 6043

Unduplicated total,

E RN
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Appendix - Scope and Method of Survey

With the sxception of the union scale of rates, in-
formation presented in this bulletin was colleocted by visits of
field reprssentatives of the Bureau to representative eatablish-
ments in the area surveyed. In olassifying workers by occupa-
tion, uniform job desoriptions were used; these are available
upon request.

Six broad industry divisions were govered in compiling
earnings data for the following types of osccupations: (a) office
clericsl, (b) professional and technical, (c) maintenance and
power plant, and (d) custodial,warehousing, and shipping (tables
A-l through A~4). The covered industry groupings are: manufac~-
turing; transportation (except railroads), communication, and
other publis utilities; wholesale trade; retail trade; finance,
insurance, and real estate; and services, Information on work
schedules and supplementary benefits also was obtained ina rep-
resentative group of establishments in eagh of these industry
divisions. As indicated in the following table only sstablish-
ments above a certain size were studied. Smaller establishments
vere omitted because they furnished insuffiocient employment in
the oscupations studied to warrant their inclusion.

Among the industries inwhioch characteristis jobs were
stvdied, minimum size of establishment and extent of the area
covered were determined separately for each industry (see fol-
lowing table). Although size limits frequently varied from
those established for surveying cross-industry office and plant
Jjobs, data for these jobs were included only for firms meeting
the size requirements of the broad industry divisions.

A greater proportion of large than of small establish-
ments was studied in order to maximize the numbar of workers
surveyed with available resources. Each group of establishments

of a certain size, however, wvas given its proper weight in the
gombination of data by industry and occupatiom,.

The sarnings information excludes premium pay for over-
times and night work. Nonproduction bonuses are also excluded,
but cost-of-living bonuses and incentive earnings, including
cammissions for salespersons, are included. Where weekly hours
are reported as for office clerical, they refer to the work sched-
ules (rounded to the nearest half-hour) for which the straight-
time salaries are paid; average weekly earnings for these ocou-
pations have been rounded to the nearest 50 cents, The number
of workers presented refersto the estimated total employment in
all establishments within the scops of the study and not to the
number agtually surveyed. Data are shown for only full-time
workers, i,e., those hired to work the establishment's full-time
schedule for the given ocoupational classifisation,

Information on wage practices refers to all office
and plant workers as spegified in the individual tables. It is
presented in terms of the proportion of all workers employed in
offices (or plant departments) that observe the practise in
question, except in the sestion relating to women office workers
of the table summarizing scheduled weekly hours. Because of eli-
gibility requirements, the proportion actually receiving the
specific bensfits may be smller. The summary of vacation and
sick-leave plans is limited to formal arrangements. It excludes
informal plans whereby time off with pay is granted at the dis-
orstion of the employer or other supervisar. Sick leave plans
are further limited to those providing full pay for at least
same amount of time off without any provision for a walting
period preceding the payment of benefits. These plans also ex-
olude health insurance even though it is paid for by employers.
Health insurance is included, however, under tabulation for in-
surance and pension plans,
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ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS AND IN SELECTED INDUSTRIES IN MEMPHIS, TENN. 1/,
ARD NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, NOVEMBER 1951

Number of
Minimm number establishments Employment
of workers in Estimated Estimated In establishments
Item establishments total total studied
studied within Studied within
2/ scope of scope of Total Office
study study
industry divisions in which occupations
were surveyed on an area basis
All divisions ceeeseecens D A P 21 873 191 88,700 48,110 7,270
Manufacturing eeesevesecesssessssssssssasscssons 21 241 53 39,500 22,070 1,870
Nonmanufacturing eseeescecassescessscscassssnnns 21 632 138 49,200 26,040 5,400
Transportation (excluding railroads),
communication, and other public
utllities seesveevcsreerccctocenosnsscsennss 21 63 22 8,000 5,900 890
Wholesale trade vecececscecess seseee cecsssenacs 21 192 32 11,600 3,320 840
Retall trade seceesccesscnseenccscncnancens 21 227 40 18 ,400 9,810 1,650
Finance, insurance, and real estate .......... 21 65 20 4,100 2,540 1,620
SEervices 3/ seeiecrcesacccsnrcasesarernoncacas 21 85 2/ 7,100 4,470 400
Industries in which occupations were
gurveyed on _an industry basis Z;

Railroads eecesscseces cecesesressereracasasncanssns 21 5 5 1,880 1,880 -

Insurance carriers sesssceceeces 21 26 13 1,287 680 263

1/ Memphis Metropolitan Area (Shelby County).

2/ Total establishment employment.

3/ Hotels; personal services; business services; automobile repair shops; radic broadcasting and television; motion pictures; nonprofit
membership organizations; and engineering and architectural services.

4/ Industries are defined in footnotes to wage tables.
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Bench hand (b&keries) 0060060000000 08900008000000 0000000000
Biller, machine ceeeececssvcesceasesssccsesccsccccssccsccsane
Bookbinder (printing) R R R
Bookkeeper, hand .c.eescecsoscossessecsssscscssscssscccsssse
Bookkeeping-machine operator eressessccereesssscccssstssee
Brio]ﬂ.ayer (building QOnStmtiOn) ®es0ccscsensrccasesssnse
Galculating—mchine Owr&tor 9000008000000 00000000000 000000
Garpenter (building construc‘bion) €eevsescscccrsssaseccsens
Carpenter, maintenance esecessescceccccssescccsssscscccccscns
Carpenter, maintenance (railrmds) R XX ey
Cleaner cevsessseessrsrssesssscsacnsacsccesocassccsccssnnssce
Cleaner (rai]roads) 0000000000008 000000000000000000000000008
Clerk, accounting 9000000000000 0000000000000000000000000008
Clerk, ascounting (insurance carriers)
Clerk,. £110 sreevescccoscsecosonccenssseccscaccssossscscessas
Glerk, file (insura.nce oarriers) G60cenvsssessnccsssscssenes
Clerk, @neral €2 0000000000000 0000000000800000000000000 00000
Clerk,
Clerk, payroll 00 000000010000 000000000000000000000000000000
cmpmitor’ hmd (p!.inting) .'.......................'..,..
Crane opera.tor, electric bridge ®e0evcscnssscscnsneesensece
Drafisman cecsseseesccscosescscssasssscsccossssacsscccansans
Duplicating—mchine Omratol' 000000 s0s00000c0s0000 000000000
Electrician (building oconstruction) .eeeecesccscccescscscces
Eleotrician, maintenance ce.scsesscesscssccsescecscoaccscanse
Electricia.n, maintenance (milrmds) eeensesscesssesessneee
Engineer, Stationary R ImnImmIImmmmmnms
F:Lrema.n, stationary D0o1ler s.eveecosscccsscsscccssscoscense
Guard 000000 CEENERLLNB0000800800000000000000000080000000
Helper (bakeries) 00000000000 00000000000000000000000000000
Helper, motortruck Ariver seececesscesscsccscssscscscccssss
Helmr, trades, maintenance $9000000000000000 0000000000000 0
Helper, trades, maintenance (ramoa.ds) se0000s00s00000000e
JAN1tor ececessccocovsencrssccssscessscssccascsscsccecccnnsne

Janitor (railroads) $0000000000000000000008000000000000004s00

esvsccssocsecvescsne

OFAOr sccesorscecsovosacosessanteasssssseccassssscns

Key-punch Operator 9000000000000 000000000000000000000000000.

Laborer (building constmtion) ses600000000000000000000000
Machine operator (printing) 0060000000000 0000000000 00000000
Machine tender (printing) $00000000000000000000000 000000000
M&chinist, maintenince $50000000000000000000000000000000000
Machinist, maintenance (ra.ilroa.ds) ®essess0000secssevscc e
Mailer (printing)
Maintenance man, general utility 8000000000000 0000 000000000
Mechanic, automotive (maintenance) eeeeccecsssssccccssscesce

0000000000 00000000008000800000000000000000

)
e
uObO§ONOQﬁp

Wl Ww
v v w
W \n

RPCY v} SR o ) PR PR SPRY ) = FPEPEE IR = IOR- Y

Index

mcmnic, mmtenance .........."..‘.'.....’.l.....'....."'
mlwig‘t ........'."..._‘...'......‘.‘.........‘.'..."..
Mixer (bakeries) ©0000080s0000000000000 0000000000 CCOORRSIOS
Molder (bakeries) 2000006060000 00000000800000000000000c000000
Motortruck Ariver s.cecsccssssccsccccescccnccccccconcecconccse
Nurse, industrial (registered) ®0cevessssrescssossevsacsosse
Office boy $ 5 0 0000000000000 000000000000080000000ssscasscncs
Office gil'l $0008000000800000000000000c0000000000c000¢s0csss
[0 1 1=} R T T
Operator (1003.1 transit) ©0000000000000000c0000000000000000
mﬂer filler 0000000800200 000000000000000C00000 00000000800
Ovenman (be.keriGS) 0000000000000 00000000000000000000000000 0
PACKEr cecosesocsscvocsoscrsassessscocscsssncescccsscasances
Painter (building construction) 6000000000000 000000000000800
Painter, maintenance seeececcsscccsssessccsseaccscssccscscce
Photoengraver (printing) 0000000000000 000000000000000000000¢
Pipe fitter, maintenance (ramoads) ®ececevsscsscseccsncnse
Plasterer (building construction) esscsccsscesesscscscssccs
Plumber (building construction) ®ecsc0ss00ssacsesssevsrsnee
POrter seeceseoscscsscvonccecsesssssnssscscesccsncaccscscacse
Premium acceptor (insurance carriers) cceeecccccscesscccnes
Press assistant (printing) Pess0s0cesecescaseesseeccsesroe
Press feeder (prin‘ting) 0000000000000 000000000000000000000
Pregsman (printing) eceecescesscosccsscessccasscsacsccacnce
B.ecei‘ving ClEerK sescecsccccesscssscssscscssossssncsssssssssss
Secretary 0000000000 000000000000000000000000000000000000000
Section head (insurance carriers) 0ecscsccsccssccresscccsce
Sheet-metal worker, maintenance ceeecsccessscecsccscscscccnns
Shipping ClerK seeeccevccsssscassssscssscsscssrscscsscsnces
Shipping—and-receiving clerk s.eecceccescscsssessccsscoscns
Stenog'apher 0000000100 0000000600000000000000000000000000000
Stenographer (insurance Carriers) seecccesccscesscccescsscecs
Stereotymr (pz‘j-nting) 000000000000 00600000000000 00000008000
Stock handler seececcescccscrsccorsscscssosecessssassscsccsces
Switchboard operator $0000000000000000000000000000000000000
Switechboard operator-receptionist eececssesescccsccssccroes
Tab“lating—machine owrator 0006000000000 0000000c0000000000
Transcribing—m&chme Omrator ®csnccsccssceccsesrsvescsecnce
Truck dAriver sceeceecscsscecscscosscscsceccsccscsccascscscace
Trucker, hand eeccecececcccccccscscocscassscsccsacsssscssece
Truoker, POWBL' ceeovceseseseccccccsccsssccsccccncccsccscncee
Typist 200000000000 00000000000000000000000000000000000000008

Underwriter (mmnce oarri.r.) e60000cccsscscsscsccscnncce

watcmn 0000000000000 0800006000000060008000080000060000000s00000
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This report was prepared in the Bureau's Southern Regional Office.
Communications may be addressed to:

Brunswick A. Bagdon, Regional Director
Buresu of Labor Statistics

Room 664

50 Seventh Street, N. E.

Atlanta 5, Georgia

The services of the Bureau of Labor Statistics' regional offices
are avallable for consultation on statistics relating to wages and indus-
trial relations, employment, prices, labor turn-over, productivity, work
injuries, construction and housing.

The Southern Region includes the following States:

Alabama North Carolina
Arksnsas Oklahoma
Florida South Carolina
Georgia Tennessee
Louisiana Texas

Maryland Virginia
Mississippi West Virginia

District of Columbia
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