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Introduction V-

The Atlanta area is one of several important industrlal centers in which the Bureau
of Labor Statisties conducted occupational wage surveys during early 1951, 2/ Occupations
common to a variety of manufacturing and nomanufacturing industries were studied on a commu~
nity-vide basis, Cross-industry methods of sampling were thus utilized in complling earnings
data for the following types of occupations: (a) office clerical; (b) professional and tech-
nical; (c) maintenance and power plant; and (d) custodial, warehousing and shipping, In pre-
senting earnings information for such jobs (tables 1 through 4) separate data have been pro=-
vided wherever possible for individual broad industry divisions, Occupations characteristie
of particular, important, local industries have been studied as heretofore on an industry
basis, within the framework of the community survey. 3/ '

Although ‘only a limited amount of such date was compiled in the present survey,
greater detail will be provided in future studies. Union scales are presented in lieu of (or
supplementing) occupational earnings for several industries or trades in which the great ma-
jority of the workers are employed under terms of collective bargaining agreements, and the
contract or minimm rates are indicative of prevailing pay practice, Data on shiftt ¢perations
and differentials, hours of work, and supplementary benefits such as vacation and sick leave
allowances, paid holidays, nonproduction bonuses, and insurance and pension plans have been
collected and sumarized,

The Atlanta Metropolitan Area

The Atlanta Metropolitan Area (Fulton, DeKalb, and Cobb Counties) ranked twenty=
third in the Nation in population count and had more than 660,000 inhabitants in 1950, Half
of this total was concentrated in Atlanta, one of the most important commercial, financisal,
and industrial cities in the South. Served by 15 main lines of & railroad systems, 10 major
air routes, and an extensive network of highways, Atlanta is one of the Nation'!s pivotal dis~
tributing points, The city 1s ranked as the third largest telegraph center, the third largest
telephone switching center in the world, and the tenthin air mall volume in the United States,
indicating its importance as a regional center.

The Bureau's estimate of the cost of the annual budget for an Atlanta workerts fame
ily was $3,833, the fifth highest annual cost among the 34 large cities surveyed in the United
States during October 1950, The budget is described as providing a "modest but adequate™
level of living for an urban workerts family of four persons = an employed father, a housewlfe
not gainfully employed, and two children under 15 years of age.

1/ Prepared in the Bureau's Division of Wage Statistics by Harry H, Hall, Regional Wage
Analyst, Region III, Atlanta, Gas The planning and central direction of the program was the
responsibility of Toive P Kanninen and Louis E, Badenhoop under the general supervision of
Harry Ober, Chief of the Branch of Industry Wage Studies,.

2/ Other areas studied: Boston, Mass,; Chicago, Ill.; Demver, Coloe; New York, NeYe;
and San Francisco-Oakland, Calif, Simlilar studies were conducted in 1950 in Buffalo, N.Y¥.;
Denver, Colo.; Philadelphia, Pa,; and San Francisco-Oskland, Calif,

See Appendix A for discussion of scope and method of survey,

lLabor snd Industry in the Atlanta Area

Wage and salary nonagricultural employment in the Atlanta Metropolitan Area totaled
almost 269,000 during March 1951, More than 1,000 manufacturing plants provided employment to
about 61,000 persons in the 3~county area, Commodities produced were valued over $400,000,000
in 1950, Diversification of products is such that only 4 broad industry groups employed in
excess of 5,000 persons in manufacturing, The textile industries employed about 10,000; food
and kindred products about 9,500; apparel industries about 7,000; and transportation equip~
ment industries (automobile assembling) 7,000,

As the leading distribution center of the Southeast, Atlantals wholesale and retail
trade operations are very extensive., About 28,000 persons were employed in more than 1,900
wholesale trade establishments and 45,400 wage and salary employeces were distributed over the
payrolls of more than 3,400 retail trade establishments, Approximately 15,000 persons were
employed in the finance, insurance, and real estate industries., Exclusive of the substantial
employment 1in the railroad industry, a labor force of more than 21,000 was required by the
industry group that includes transportation, communication, and other public utilities, Serv-
ice industries provided employment to 31,500 workers,

During the past 5 years, about 50,000 building units were started in the 3~-county
metropolitan area, Approximately 17,000 persons were employed in the construction trades dur-
ing the first quarter of 1951, and in spite of restrictions 2,880 building units were started
in the 3-month period.

Atlanta is the center for most of the Unlted States Govermment activity in the
Southeast, More than 75 departments and agencies employed about 20,000 people within the
metropolitan area. Total govermment employment in the area (Federal, State, county and munio-
ipal) was estimated at 37,000.

Less than half of the plant workers in the industries and establislment size groups
surveyed in the Atlanta area were employed in establishments having written agreements with
labor organizations, About three-fifths of the plant workers in manufacturing and four-fifths
in the transportation (excluding railroads), communication, and public utilities industry were
employed in union establishments. These were the only two major industry divisions in which
over half of the nonoffice workers were covered by agreements, The degree of unionization
emong office workers was considerably lower than among plant workers, About 1 in every 10
office workers was employed by a firm having an agreement with a union representing office
workers.,

Occupational Wage Structure

The March 1951 period was preceded by an active period of wage adjustments, Al-
though few wage increases were granted between January and July 1950, accelerated economic
forces with anticipated wage freezes following the outbreak of hostilities in Korea spurred
labor to demand more substantial increases during the latter half of 1950 and early 1951.
These general increases usually ranged from 5 to 15 cents an hour, Increases were also re-
ceived on an individual basis by many thousands of workers in addition to or in place of gen=
eral increases,
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Slightly more +than helf the office and plant workers were employed in esteblishe
ments that had formalized rate structures with a range of rates for each job, About 22 per-
cent of the plant workers, as contrasted with less than 1 percent of the clerical workers,
were employed in plants having a single rate for each jobs The remainder of the plants had no
formal rate plans and each worker was paid according to individual merit or other considera-
tions rather than on a job basis, Almost half the clerical workers and slightly over a fourth
of the plant workers were employed in these establishments,

In the discussion of wages which follows, two main occupational groupings are dis-
tinguished: (1) cross-industry occupations, such as office clerical occupations, professional
and technical ooccupations, maintenance occupations, and custodisl, warehousing and shipping
occupations; and (2§acharacteristic industry occupations, The first group of occupations was
studied on a cross-industry basis from employer payroll records. These occupations are usuale-
1y found in all or a mmber of industries., In general, the characteristic industry occupa-
tions are peculiar to a specific industry., As indicated below, straight-time average rates
or earnings are shown for some industries; union scales are shown for others,

Cross=-Industry Occupations

Office clerlcal occupations—-Among the 25 office occupations in which woments sale~-
ries were studied, average weekly earnings varied from a high of $56 for secretaries to a low
of $35 for routine file clerks, General stenographers, the largest occupational group, aver=
aged $47, Other mmerically important groups were general clerks averaging $43 and account-
ing clerks averaging $46 per week, Weekly salaries for women in manufacturing industries were
generally from $2 to $5 higher than those for women in nommanufacturing industries (table 1),

Average weekly salaries of men varied from a high of $68 for hand bookkeepers to
about $34 for office boys. The largest groups of men office workers studied were accounting
clerks and general clerks who averaged $53 and $53.50, respectively. Ments salaries were also
slightly higher in manufacturing than in nommanufacturing industries.

Average salaries of men, except for file clerks and office boys, were considerably
higher than those of women in comparable jobs surveyed, Differences in average salaries for
men and women in particular occupations, however, generally do not reflect differences in
rates within the same establishment.

Office job averages of March 1951, in general, were from $2 to $3 higher than those

reported in comparable jobs studied in the Bureau's previous office salary survey of January
1950,

Professional and technical occupations--As shown in table 2, men working as drafts=
men had average weekly earnings of %71, The average was the same for workers in both manu
facturing and nommenufacturing industries, Junior draftsmen (men) averaged $51 on an all=

industry basis and $39.50 in manufacturing, Women employed as indusirial nurses averaged

$53.50 per week,

Maintenance and power plant occupations-—-Among maintenance and power plant jobs
selected for study, millwrights had the highest average rate, $1.97 an hour. This average
hourly rate was followed by $1.,91 for sheet-metal workers and $1.85 for electricians, The
lowest average rates among the jobs studied were $1.21 for stationary boiler firemen and
$1.11 for oilers.

Custodial, warehousing and shi occupations-~The average hourly psy for men
ranged from 84 cents for truck drivers (light) to 51.41 for guards, The largest group of men
studied, stock handlers and bhand truckers, averaged 99 cents an hour, as did packers, another
large group. Receiving clerks and shipping clerks averaged $1.26 and $1.27, respectively.
Watchmen averaged 95 cents while men janitors, porters, and cleaners averaged 90 cents an
hour,

Characterigstic Industry Occupations

Straight-time average earnings

Following the practice for the cross-industry occupations previously discussed the
wage or salary information for the following six industries reflects straight-time earnings
derived from employer payroll records,’

Women's and misses! dresses—-Data shown for the dress industry (table 5) are based
on August 1950 payrolls, In a follow-up check, all establishments in the study reported a
general wage adjustment of 5 percent between August 1950 and March 1951, Of the groups stud-
ied the highest paid were men cutters and markers, who averaged $1,50 an hour. Women sewing
sections of garments by machine received $1 an hour, those performing all the standard sewing
machine operations on a complete garment (single~hand or tailor system) received 94 cents an
hour, Average hourly earnings for hand pressers were 76 cents an hour, :

Machinery manufacture——Data shown for machinery industries (table 6) are based on
January 1951 payrolls., In the group studied, however, only one establishment reported a wage
change between that date and March 1951, Production machinists, numerically the most impor-
tant job group in the industry, averaged $1.57 an hour. Tool and die makers, the highest paid
workers among the 12 jobs studied in machinery, received $1,73 an hour, Average hourly earn-
ings for class A assemblers were $1.,46. In the welder categories, class A men received $1,52
and class B $1.27, on the average.

Department stores~-Among the occupations studied the highest paid workers in
Atlantats department stores were the men selling furniture and bedding and men selling floor
covering; these sales groups averaged $95,50 and $70 a week (table 7). Women sales employees
with the highest average earnings were clerks selling women's and misses! suits and coats at
$42 a week, and clerks selling women's and missest! dresses at $38, Among nonselling jobs,
men tailors who altered men's garments averaged $57.50, and stock girls in selling sections

averaged $22,50 a week,

Banking--The highq‘st vaying bank jebs studied were men all-round tellers, who averag-
ed $55,50 a week, and note tellers with weekly average of 354 (table 8), Women employed as
tellers, (paying, or paying and receiving) earned a weekly average of $45.50., General ste-
nographers earned $47, and proof-machine operators $40 a week,

Power laundries—-Average hourly earnings in power laundries were considerably lower
than those found in the other industries selected for study in the Atlanta area, The largest
occupational group studied, women flatwork finishers, averaged 39 cents an hour. Markers, at
57 cents an hour, and machine shirt pressers, at 53 cents, also accounted for large numbers
of women., Men operating extractor and washing machines received 73 cents and 87 cents an
hour, respectively (table 9).

: Auto repair shops—futomotive mechanics (class A), employed in general auto repair
shops and in repair departments of dealer establisiments, averaged $1.60 an hour, In other
jobs requiring the care and upkeep of automobiles, body repeirmen averaged $1.74; greasers,
93 cents; and washers 76 cents (table 10). .

Union Wage Scales

The information reported for the following five industries relates to the minimm
wage rates and maximum straight-time hours per week agreed upon through collective bargaining
between employers and trade~unions.

- Bakeries—-Union agreements with Atlanta bakeries (machine shops) provided for minie
mum hourly scales of $1,30 for dough mixers and overmen and $1.21 for bencilmen, rolling-ma-
chine operators, and moldermen, The workweek in the bakery trades was 40 hours (table 11),
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. Building construction=The basic hourly union scale for important journeymen trades
in the construction industry was $2,75 for bricklayers, $2,00 for carpenters and brush paint-
ers, $2,50 for electricians and plasterers, and $2,60 for plumbers. A workweek of 40 hours
prevailed for all tredes (table 12), '

Local transit opersting employees—-Operators employed in local transit service re-
ceived a starting rate of $1.30 an hour; after 6 months they advanced to $1.36 and after a
year to $1.,40 an hour, Feeder-bus drivers had a minimm hourly scale of $1.25 for the first

? months)of service, $1.31 for the next 6 months, and $1.35 an hour after 1 year of service
table 13).

Motortruck drivers and helpers--Union scales for motortruck drivers varied widely
according to materials transported and length of service, Hourly rates ranged from 95 cents
for baggage drivers to $1.725 for railway express drivers (money pick-up). The rates for oil
truck drivers were scaled according to length of service of drivers, ranging from $1.32 at
the start to 31.54 after 5 years (table 1), :

Printing—In commercial printing shops in Atlanta, union contracts called for mini-
mun wage scales of $2.48 for hand compositors, $2,608 for electrotypers, and $1.25 for bindery
womens  In newspaper work, the scale for compositors was $2,533 an hour during the day and 8
cents more at night; web pressmen received $2.453 per hour for daytime work and $2.561lan
hour for night worke A 37 1/2-hour workweek was in effect for all trades except newspaper
mailers, who were paid overtime rates after 40 hours a week.

Minimum Entrance Rates

Atlanta area firms employing more than 90 percent of the plant workers in all ine
dustries had established minimum entrance rates for the employment of inexperienced plant
workers (table 16), Entrance rates ranged from less than 40 cents to more than $1,30 an hour
but the most prevalent rate was 75 cents, Approximately a tenth of the workers were employed
in establishments having minimm entrance rates of 50 cents or less; these workers were all
employed in retail trade and service industries,

Supplementary Wage Practices

Shift Differentials

Nearly a fifth of the factory workers studied in Atlanta manufacturing plants were
employed on extra-shifti. operations, More than three~fifths of the workers employed on second,
third, or other extra shifts were paid differentials above their day rates. The amount of the
differential varied, however, among the industries and the plants studied, ranging from 2 1/2
to 15 cents an hour on second shift and from 5 to 16 cents on the third shift (table 17). In
the machinery industries, employees working on second-shift operations (the only extra shift
in these industries) received differential pay of either 5 or 15 cents an hour,

Scheduled Workweek

More than two-thirds of the women office workers in industries within scope of the
survey worked a 4O-hour week and nearly a f£ifth were scheduled to work between 35 and 38 3/4
hours a week in March 1951 (table 18), Three~fourths of all plant workers had a 40-hour work
schedule; practically all others had longer schedules, usually 48 hours, In manufacturing
establishments, the 4O-hour schedule applied to almost nine-tenths of the plant workers,

Paid Holidays

Provisions for paid holidays were in effect for practically all office workers and
more than four~fifths of the plant workers (table 19). The most typical arrangements were for
observance of 5,5 1/2, or 6 paid holidays throughout the year for both office and plant work-
ers, Nearly 40 percent of the office workers in the finance, insurance, and real estate
groups received 7, 8, 9, or more paid holidays.

Paid Vacations

Almost all Atlanta area establishlments studied allowed paid vacations to both office
and plant workers after a year of service (table 20), For office workers, a 2-week vacation
was most typical, especially in finance, insurance, and real estate, and in services. For
plant workers the most common practice was to grant 1 week!s vacation after 1 year of service
and 2 weeks after 5 years,

Paid Sick leave
Formal provisions for paid sick leave after 1 year of service were in effect in es-

‘tablislments employing nearly a third of the office workers and almost an eighth of the plant

workers in all industries. The number of days granted to employees for absences due to sick=-
ness varied considerably among the industrial groupings and among the establishments in each
industry group. Most of the plans, however, were effective after 6 months of service and al-

](%z%xiceg 115anged from less than 5 days to more than 25 days for both office and plant workers
e 3

Nomproduction Bohuses

Annual earnings were supplemented by nonproduction bonuses in establishments employ-
ing about 2 of every 5 workers (table 22). Most of the payments were in the form of Christ-
mas or year-end bonuses, About two-thirds of all retail trade workers were employed in es—
tablishments which gave nonproduction bonuses.

Insurance and Pension Plans

More than 19 of every 20 office workers and 18 of every 20 plant workers were em-
ployed in establishments having some form of insurance and/or pension plan financed wholly or
in part by the employer (table 23), Life insurance plans were most prevalent in all industry
groups for both office and plant workers, Considerably more than half of all workers were
employed in establishments having hospitalization insurance plans. Retirement pension plans
were available in establishments employing nearly three-fifths of the office workers and one-
third of the plant workers,
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Table 1,~-OFFICE OCCUPATIONS

(Average weekly easrnings 1/ and weekly scheduled hours for selected occupatiops by industry division)

Avera Mumber of workers receiving straight-time weekly earnings of -
Munber |Weekly $ $ $ $ : B $ i 4] $ $ 1% $ é $ $ 3
Sex, occupation, and industry division of |sched-|Weekly 25.30 27.50}30.00{32.50{35.00 137,50 {40.00{42.50 {45.00{47.50 50,00} 52,50 |55.00 [57.50}60.00 |62.50 §65.00] 67.5070.00|72.50}75.00|80.00|85.00(90.00 95.00
workers | uled | %8TR- .| X - - - - - - - - - - - - - - - - - - - - - - - | and
hours| ings pnder L}‘. over
7.50130.00 |32.50/35.00137,50 140.00 142,50 45.00 147, 50150.00152.50155.00 7,50 J60.00[62.50 |65,00 67,.50|70,00 |72.50}75,00§80.00 {85,00]90.00195.00
Yen
Billers, machine (billing machine) 2/ ...... 63 | 43.5 | $45.50 - - - - 2 4| 19 11| 171 2 - 1 1 1 - 3 1 - 1 - - - - - -
Nommanufacturing 2/ .ceeessseccesscesnses 55 440 45,00 - - - - 2 A 14 11 17 - - 1 1 1 - 3 1 - - - - - - - -
Wholesale trade ..eeeeeessscsscsvonans 13 42,0 45.50 - - - - - - 4 7 - - - - - - - 2 - - - - - - - - -
Bookkeepors, hand ..essessssesssvesessesnsse 164 41,0 68.00 - - - - - - 2 - 4 12 (S 8 29 5 2 13 10 8 3 15 11 13 10 8
Marmfacturing seesececcssscrsessssssceoss 35 40.5 68.50 - - - - - - - - - - - 6 6 - 2 3 - 4 - 3 - 4 7 - -
Nonmanufacturing 2/ cveesesessssssesssocs 129 4.5 68,00 - - - - - - 2 - 4 12 6 2 23 5 - 10 10 4 3 12 5 7 6 10 8
Wholesale tTad€ sescesecsccvcccsoccans 45 42.5 62,50 - - - - - - - - 2 ) 2 2 14 - - 4 4 - - - 3 2 6 -
Retall trade .veeeeesecssscosscesccsne 12 44,0 64,00 - - - - - - - - - - - - 3 - - 3 4 - 1 1 - - - - -
Finance ##* |, .icceveesarocscsorcssssns 47 39.0 72,00 - - - - - - - - 2 2 4 - 2 5 - 3 - 3 2 11 - - - 10 3
Bookkeeping-machine operators,

1ass A 2/ socevevecencasesnsonnocsnonnsns 33 4bo5 54,00, - - - - - - 7 - 8 - 5 - - 2 1 - 10 - - - - -
Nomnanufactur'ing «cecessssssssasssssccnns 21 41.5 46,00 - - - - - - 7 - 8 - 5 - - - 1 - - - - - - -
Bookkeeping-machine operators, class B ..... 28 | 40,5 1 AAO0 = - = = 8 4 2 2 9 = - - - - - - 2 1 - - - - - - -

Calculating-machine operators (other
__than Comptometer type) seoeeoveevecssevsnss 10 | 39.5 | 45.00 - - - 1 2 - - 3 - - 2 2 - - - - - - - - - - -1 -
Clerks, sccountbing .eessectsvecrssvsnesenness 506 40.0 53,00 - - 6 3 21 40 43 29 65 21 341 36 19 by 17' 42 19 20 13 15 14 - 1 -
Manufacturing .cccevecsescceteascocsoncns 186 41.5 56.50 - - 4 2 2 4 15 9 22 - 7 12 11 14 8 30 13 7 7 10 8 1 - - -
Nonmanufacturing 2/ +eveseeoeseesssscenss 320 39.5 51.00 - - 2 1 19 36 28 20 43 21 27 24 8 30 9 r 6 13 6 5 6 3 - 1 -
Public utilities # ,..veecvesscrcccane 65 39.0 58,00 - - 2 1 4 - 2 3 - 1 3 6 5 9 6 6 3 6 1 3 3 1 - - -
Wholesale trade .ccvvessvscossocseccns 14 40,5 50.50 - - - - 8 17 3 11 34 14 5 13 - 14 2 4 2 2 2 2 3 2 - 1 -
Finance ** ,.ueesesecresssosvcasovonne 69 38.5 45.50 - - - - 7 19 12 6 9 2 1 - 2 3 1 - 1 3 3 - - - - - -
Clerks, file, ¢1885 A ..iuessssecessonrcacese 17 39.5 40,00 - - 3 3 i 3 5 - - - - - - 1 - 1 - - - - - - - - -
Clerks, fils, claSS B seveecscsoscrvosscnsses 10 38.5 37.00 - - 4 - 2 - 2 2 - - - - - - - - - - - - - - - - -
Clerks, general ....osesesesovessscesssosasns 457 40.5 53.50 - - 10 5 15 25 64 31 23 42 33 25 30 15 13 12 19 5 7 6 8 4 10 _'LA
Manufacturing eeeesesesssroassscesscocesns 103 41,0 55,00 - - 6 - - 2 7 2 2 25 5 3 4 12 6 3 7 13 2 2 2 - - - -
Nonmanufacturing 2/ eeecesssossseonscnecs 354 40.5 53.50 - - 4 5 15 23 57 29 21 16 37 30 21 18 9 10 5 6 3 5 4 8 A 10 14
Public utilities * ,...ceeeeveecoccces 11 38.0 55,50 - - - -1 - 1 1 - - 1 4 - - 1 - - - - 2 - 1 - - - -
Wholesale trade ..eeeeecsccsccosiocesne 22 41.0 57,00 - - - - 4 9 33 24 10 2 22 24 13 9 7 7 2 4 - 5 3 8 2 10 14
Retail trade sseeseescavesoscccccvcosns 33 41.5 49.00 - - - - - 3 7 - 3 4 7 - 3 1 2 1 1 - 1 - - - - - -
Finance ** ,,..0cceesesvescsscsccsccns 35 39.5 57.00 - - - - - 2 - - 2 7 2 4 3 7 - 2 2 2 - - - - 2 - -
Clerks, order ssseseeeccessssecsssssssesessns 205 42,5 52,00 - - - - A 8 49 17 i2 5 32 11 8 16 4 7 11 2 5 4 1 L 3 2 -
ManufactUring ceeveesssecsnnsnsoscsonsoss | 40.5 | 51,50 - - - - 4 - 2 6 - 4 9 - 7 - 2 - 5 2 - - - - - - -
Nommanufacturing 2/ seeesesessssssssosess 164 | 43.0 | 52,00 - - - - - 8l 471 11 12 1{ =23 11 1] 16 2 7 6 - 5 4 1 4 3 2 -
Wholesale trade .ccececscrcesscccccnns 18 43.5 50,50 - - - - - 8 47 8 12 1 23 11 1 9 2 7 6 - L1 .2 1 1 3 2 -
Retall trade .cveevceesssrconcsssnnnes 13 43.0 60,00 - - - - - - - 3 - - - - - 7 - - - - - - - 3 - - -

See footnotes at end of table.

*  Transportation (excluding railroads), commnicetion, and other public utilities.

*# Finsnee, insurance, and real estate.
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Table 1.--OFFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

5.

Average Number of workers receiving streight-time weekly earnings of -
S I B 3 IR IR IR} 5 T8 I TN N R R
. umber Weekly fy. 1y {25.00(27.50]30.00{32. 50 35.00| 37. 50] 40.00] 42.50|45.00|47.50 {50.00| 52.50 | 55,00} 57, 50} 60.00| 62, 50 {65.00{ 67.50| 70.00{72.50{ 75.00 |80.00 |85.00|90.00

Sex, occupation, and industry division of [sched- corne | and 95,00
workers | uled ings |under| ~ - - - - - - - - - - - - - - - - - - - - - - and
hours 27.5030.0032.50|35.00 37,50 40,00|42. 50| 45,0047, 50 | 50,00 |52.50| 55.00 |57, 50/ 60,00} 62. 50|65.00 |67, 50 70,00 72. 50|75,00] 0.00 [85.00 90,00 {95,00| VX

Men - Continued
Clerks, pay Toll 2/ veseeeesscosunerasoncses 7 40.5 | $57.00 - -l 10 - - - 2 2 - 4 4 5 5] 10 4 6] 14 1 2 4 1 1 - 2 -
NHonmanufacturing 2/ .eeeeereerecrvsosecss 27 40.5 64.00 - - - - - - - 2 - 2 - 1 1 2 - - 14 - - 3 - - - 2 -
Wholesale trade seeeevecsvosessoseevns 19 40.5 66,00 - - - - - - - - - 2 - -~ 1 2 - - 9 - - 3 - - - 2 -
Duplicating-machine operators 2/ ....ceevess 23 39.5 43.50 - - 1 1 - 2 2 10 3 - 3 1 - - - - - - - - - - - - -
Nonmanufacturing seeececvececssescansncas 21 39.5 43.00 - - 1 1 - 2 1 10 3 - 3 - - - - ~ - - . . - - - - -
Office DOYS seseveevescocevsnronsesossassnse 169 40,0 34.00 - 10 57 -4’7 30 12 10 - 1 1 1 - - - - . - - - - . - - -
Manmufacturing .oveeeeevecenceecrcoosannes 25 39.0 34450 - ~ 4 12 4 5 - - - - - - - - - - - - - - - - - - -
Vormamifacturing 2/ vevvivvesesnnseesnnns 14, | 40.0 | 34.00 -| 10 53 35 26 71 10 - 1 1 1 - - - - - - - - - - - - - -
Wholesale trade ceeevececosevesocnnnee 50 40.5 35.00 - - 12 19 15 2 1 - - 1 - - - - - - - - - - - - - - -
Retail trade ..vvevevveeeneee. 15 40.0 36.50 - - 4 3 2 - 4 - 1 - 1 - - - - - - - - - - - - - -
Finance #¥ .. ..eieerirocnsercnsesannne 37 39.0 33.00 - 5 21 - 8 3 - - - - - - - - - - - - - - - - - - -
SETVICES cevvevvrorernorsnnecccnconane 33 40.5 32,00 - 5 14 10 1 - 3 - - - - - - - - - - - - - - - - - -
Tabulating-machine operators 2/ «.coeceeeess 26 39.5 55,00 - - - - 1 2 2 1 3 3 2 - - - - 4 4 - - 3 1 - - - -
Nonmanufacturing 2/ «eesveesvaseesssnsees 23 39.5 56.50 - - - - 1 2 2 1 2 1 2 - - - - 4 4 - - 3 1 - _ - Z
Finance #% .. .. cieveeeesoscossscrsescs 11 39.5 56.00 - - - - - 2 1 - 1 1 - - - - - 3 - - - 3 - - - - -
Typists, class A ..... 16 4le O 51.50 - - - - - ~ 2 - 1 1 1 i1 - - - - - - - - - - - - -

Women

Billers, machine (billing machine) ..e.ceces 562 40.0 42,00 - - 14 18 60| 146] 103| 117 36 10 20 15 7 5 6 1 3 - 1 - - - - - -
Manufacturing ceeececseecsecssesssooancens 54 40,0 45,50 - - 9 5 2 4 8 1 - 2 1 13 - 4 2 - 2 - 1 - - - - - -
Nonmanufacturing 2/ seeevseerrocsscccnses 508 40,0 | 41.50 - - 5 13 58{ 142 95| 116| 36 8| 19 2 7 1 4 1 1 - - - - - - - -
Wholesale trade .veceveecscncecvscnnne 305 40.5 40.50 - - - 9 541 117 27 53 31 3 9 - 2 - - - - - - - - - - - -
Retall trade ..eeceveverecccasocscnnns 18 40.0 38,00 - - 3 3 1 - 11 - - - - - - - - - - - - - - - - - -
SErVICES tevrescraseessrrncsencncssnne 32 40.0 45.50 - - - - - 10 6 2 - 2 8 - - - 4 - - - - - - - - - -

Billers, machine (bookkeeping
machine) 2/ ov.uvievecsonccsnsssosaveanenss 33 39.0 40,00 - - 2 5 13 3 3 6 - 1 - - - - - - - - - - - - - -
Nommanuf'acturing seeeeeevscescccncecsonns 28 39.0 39,00 - - 2 5 13 2 2 3 - 1 - - - - - - - - - - - - - -
Bookheepers, hand 2/ ..eeeeessessesessssacss 232 41.0 46.00 - - 7 25 5 17 38 32 26 23 11 4| 5 9 14 1 VA 2 2 - 4 - 3 - -
Nonmanufacturing 2/ eesececesscscscsonnes 226 41.0 45.50 - - 7 25 5 17 38 32 26 23 11 4 4 9 14 1 1 2 - - 4 - 3 - -
Wholesale trade soveseesssercnssonsees 34 | 40.5 | 56.00 - - - - -~ 3 8 2 1 - - - 2 2] 10 - - - - - 3 - 3 - -
Retail trade sevevcecensorescnsncanans 21 43.5 49,50 - - - - - - - 7 - 9 - 1 - - 3 - 1 - - - - - - - -
Finance *% |, ., iieeerecnosorcresonss 86 39.5 45,00 - - - - 2 1 5 23 23 6 11 2 - - - - - - - - - - - - -
SEIVICOS .uvvevrsoosscsssscsstvscnscne 84 L2.5 41.00 - - 7 25 3 - 25 - 2 8 - 1 2 7 1 1 - 2 - - - - - - -
Bookkeeping~machine operators, class A ..... 190 41,0 49.00 - - - - 4 8 13 81 14 9 17 9 - 5 - - 5 21 - - - 2 2 - -
MANULACEUTING vvereeeeseransessasnssonese 22 | 40.0 | 58.00 - - - - - - 5 - 1 - 7 - - - - - 5 - Z = - 2 2 - -
Nommanufacturing 2/ eieeseescescescsenans 168 4.5 48,00 - - - - 4 8 8 81 13 9 10 9 - 5 - - - a2 - - - - - - -
Wholesale trade sececssscsscesvsscesas 128 4.5 49.00 - - - - A 8 6 51 13 8 8 6 - 3 - - - 21 - - - - - - -
Services..........................7.. 14 4.0 4t 50 - - - - - - 2 10 - - 2 - - - - - - - - - - - - - -

See footnotes at end of table.

*  Transportation (excluding railroads), communication, and other public utilities.

## Finance, insurance, and real estate,
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Table 1.--OFFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

Average Mumber of workers receiving gtraight-time weekly earnings of -
Number| Weekly $ $ $ $ $ ¢ 0 $ o & $ $ 2 2 $ $ $ $ (3 $ $ $ ¢
Sex, ocoupation, and industry division of | sohode w::rkxlz 2;.!20 27.5030.00|32.50] 35,0037, 50| 40.00 |42, 50 {45 .00|47 .50 |50.00 |52.50 {55.00 [ 57.50 [60.00|62. 50 [65.00|67. 50{70.00| 72.50}75.00|80.0085.00|90.00|g5 oo
workers| uled ings |under - - - - - - - - - - - - - - - - - - - - - - - and
hours 27.50|30.00|32,50135,00(37.50]40.00{42. 50 45,00 |47.50 50,00 |52, 50 55,00 |57 50 }60,00 |62, 50 165,00 167, 50|70.00 | 72. 50] 75.00}80.00]85.00190,00{95.00 over
Women - Continued
Bookkeeping-machine operators, class B ..... 585 | 40.0 | $40.50 - -1 315] 48| 97| 128| 98 76 8| 18 6 6 - 2 3 2 - - - - - - - - -
Marmufecturing ..eeessesscscersoscssnssons 47 40.0| 46.00 - - - - -7 12 12 3 4 5 2 3 - 1 3 2 - - - - - Z - - Z
Normanufacturing 2/ seecevecesscscscscaes 538 | 40.0{ 40.50 - -1 15| 48] 97| 1ne| 86| 73| 82 13 4 3 - 1 - - - - - - - - - - -
Wholesale trade eeevesecsscssssccnccns 156 | 40.0 42.50 - - - - 22 33 11 40 A 3 3 - - - - - - - - - - - - - -
Retall trade ...cieceeecescessescnscnes 56| 40.5| 39.50 - - - 2l wl 12| 22 1 4 2 - - - - - - - - - - - - - - -
Finance %% | . ciernenerssrrnccases 288 | 40.0 39.00 - - 11 46 59 n 45 30 20 5 1 - - - - - - - - - - - - - -
SOTVICES 4esevssssasasessecssrsnsarans 31 39.5| 42.50 - - 4 - 2 - 8 2] 14 - - 1 - - - - - - - - - - - - -
Calculating-machine operators (Comptometer

AYPE) ceeesscscevssetcessssstsesassonvenae 445 | 39.5 46.00 - 2 9 10 29 32 91 47 59 49 38] 19 9 16 21 3 2 2 4 - - - - - -
MaUFECtUTING «eeveeeraovrocssorsasossnes 80 | 40.0 | 49.50 - 2 6 - 2 2] 10 3] 1 4 2 9 3 1% 7 4 1 - - - - Z z z -
Normanufacturing 2/ ceeecececcsssnosoonss 3651 39.0| 45.00 - - 3 10l 27 30 81| 44| 48] 45 36| 10 6 2 14 2 1 2 4 - - - - - -
Wholesale tTade .oeveeseessscsscsnsnns 163 39.0| 45.00 - - 2 37 13 8| 43| 21| 22| 14| 18 7 1 1 4 - - 2 A - - - - - -
Rotail tI8G€ cuevcerersarecsssscesacns 154 | 40.0] 45.50 - - 1 4 71 14| 30| 19| =22 26 n 3 4 - 10 2 1 - - - - - - - -
Finance ** ....ceesceacsssescsscensens 23| 38.0| 40.50 - - - 2 5 4 7 2 - 3 - - - - - - - - - - - - - - -

Calculating-machine operators (other than .
Comptometer type) veeesseesucssocensnsones 105 | 40.0] 42.50 - 2 2 8] 10 gl =| 17| 17 5 9 - 5 - - - - 2 - - - - - - -
MANUFECVUTING +eeenressnsvevssrsnsonssons 20 | 40.01 47.00 - - - - - - - 3] 13 2 - - 1 - - - - 1 - - - - Z - iy
Nonmanufacturing 2/ seeeecessesecssosens . 851 40.0] 41.50 - 2 2 8l 10 8] 21) 14 4 3 9 - 4 - - - - - - - - - - - -
Wholesale trade ececescescccscscscanes 41| 4.0 42,00 - - - 3 3 5 1 11 4 2 - - 2 - - - - - - - - - - - -
Rotail trade ...evesesescrcssoncnceons 1| 40.0] 38.50 - - 2 1 2 3 3 3 - - - - - - - - - - - - - - - - -
Finance ¥% ... eesecescoscsvscavessns 21| 39.0 39.00 - 2 - 4 5 - 7 - - 1 - - 2 - - - - - - - - - - - -
Clerks, accounting ......ecevseeeseosesecess | 1,1291 39.01 46,00 - -1 221 63| 110f 125{ 174| 98| 45| 72| 101! 24l 43| 25| 64 14| 14 4 gl 12 8 2 - - -
Manufacturing «eeeeseeeecsssscnscens 154 | 40.0[ 47.50 - - - - 14 6] 191 22| 30] 19 7 5 6] 10| 10 - 2 2 - - 2 - = z =
Nommanufacturing 2/ «veeessseesscossccnss 975 | 39.0) 45.50 - -1 22| 631 96] 119| 155 76| 115 53] 94| 19 371 15 541 14| 12 2 9] 12 6 2 - - -
Public utilities ® icveseverscnonnnas 460 | 38.0( 48,00 - - 3 29| 30| 75 39 37| 46| 25 53 5 28] 12] 28| 13 6 2 9] 12 6 2 - - -
Wholesale tIBAe .oeeeecccacsscassncons 142 | 40.5| 48.00 - - - -l 3 9{ 30| 12| =21] 14| 17 9 - 1| 22 1 3 - - - - - - - -
Retail trade ..oeeeeerescocssesarances 67 40.5| 43.50 - - 3 2 13 3] 14 1l 1n 4 6 2 5 2 - - 1 - - - - - - - -
Finance *#* ...ueevvsesssraressvossoane 183 | 39.0] 40.00 - -l 16| 32| 28f =27} 20 21| 11 9 9 3 1 - 4 - 2 - - - - - - - -
Clerks, file, cless A 2/ seeeeseecscansessss 2 40,0 42.50 -l 4 3] 21| 22] 481 351 271 4L} 14 3 - 1 1 2 A 2 2 - - - - 1 - -
Nonmanufacturing 2/ sesesscenvecseseascas 2271 40.0] 42.00 - 4 3] 19{ 22| 48{ 35| 26| 42| L4 1 - 1 1 2 4 2 2 - - - - 1 - -
Wholesale trade seeeereesecsscsansones 82| 40.5{ 45.50 - - 3 6 5 3 4l 12| 32 7 - - - - 2 4 2 2 - - - - - - -
Retail trade ceeveeeees 23| 40.0| 41.00 - - - 4 1 3 6 3 4 2 - - - - - - - - - - - - - - -
Finance ™* ...civeeencecasssones 78| 39.0) 40.50 - 4 - 2| 16| 15| 22 9 4 4 - - 1 1 - - - - - - - - - - -
SEIrVICES seveescnscsacansanssssssssons 411 40.0 38.50 - - - 7 - 27 3 2 2 - - - - - - - - - - - - - - - -
Clerks, file, class B vuveecvessssosscasnsse 621 | 39.5| 35.00 2| 59| 161] 126] 105] 97| 42 21 3 - 1 1 3 - - - - - - - - - - - -
Manufacturing «.eeeeeses eeereanens 59| 39.5] 39.00 - - 2 3 s 27 14f 7 - - - 1 - - - - - - - - - z - - =
Nonmanufacturing seeeesscessosssssesoones 562 | 39.5] 34.50 2] 59| 159 123] 100] 70| 28] 14 3 - 1 - 3 - - - - - - - - - - - -
Public utilities * ..ieeverncanconcnse 30| 38.0| 38.50 - - 6 5 5 2 5 4 - - - - 3 - - - - - 2 - - - - - -
Wholesale trade ...... 82| 40.0] 36.50 - -| 15] 10| 23] =28 3 3 - - - - -~ - - - - - - - - - - - -
Retail trade soveerecvescrasonsorosans 72| 40.0} 35.00 2 2f 177 15| 16 8 5 5 2 - - - - - - - - - - - - - - - -
Finance *# ..ieevecesssscassssssscsnae 296 | 39.0| 33.50 -1 511 8| 61l s 26| 11 2 1 - 1 - - - - - - - - - - - - - -
SETVICES eevasenssecssceccssssacssvone 82| 40.0 33,00 - - 35 32 5 6 4 - - - - - - - - - - - - - - - - - -

See footnotes at end of table.
*  Transportation (excluding railroads), commnication, and other public utilities.
#%  Finance, insurance, and real estate. )
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Table 1,--OFFICE OCCUPATIONS - Continued

(Average veekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

7.

Average Number of workers receiving traigh}—time weekly earnings of ~ i}
Number [Weekly LN AN T B BB B v B 5 [ |5 I3 S R T T R 2 I R
Sex, ocoupation, and industry division of |sched. wiiﬁi' zg;lgo 27.50130.0032.50{35,00 |37.50 {40.00|42.50|45.00]47.50)50.00}52.50}55.00| 57.50{60.00|62.50]65.00}67.50|70,00{72.50]75.00{80.00|85.00{90.00 95.00
workers| uled ings |under| ~ - - - - - - - - - - - - - - - - - - - - - - and
hours 27.50{30.00 |32, 50135.0037, 50 40.00 142,50 14500 147 50150, 0052, 50 55,0057, 50/ 60.00 }62. 5065 . 0067, 50| 70,0072, 50175,00§ 80,00 |85.00/90.00] 95,00 over
Women - Contimued

Clerks, general «.evecicsccsossss Ceesisisnes 1,741 | 40.0 | $43.00 - 9l 83] 146| 180 257 270| 229 132 75| 169] 41| 63| 271 16l 11| 15 - 5 6 2 - - - -
Manufacturing +.veceveeenons feeeeresanss . 169 | 40.0 | 48.00 - - 9 6 3 3 32| 18] 26| 12 9 71 121 13 L 8 A - - 1 2 - - - -
Nommanufacturing 2/ eceveevesecsescssssass | 1,572 | 39.5 42,50 - 9 79] 140 177 | 254 238| 211| 106 63| 160 34 51 14 12 3 11 - 5 5 - - - - -
Wholesale trade ..eeseecevenenscossnnes 430 | 40.5 44,.00 - - 1 9 571 . 39 28 98 54 14 15 5 26 1 7 1 5 - 5 5 - - - - -
Retail trade v.vvssevessrsennss 146 | 42.0 | 42,00 - 2 -] 11| 18| 32| 26| 17 6 gl 1 8 5 - 2 - - - - - - - - - -
FInance #¥* ,.uvveeevosessosoassssnanas 239 | 39.5 | 43.50 - -| 10{ 20| 16| 48} 37| 34| 15 15 7 L] 12 12 3 2 A - - - - - - - -
Services ...... Crenseans Ceeaes ceerenes 408 | 40.5 | 37.50 - 71 68| 72 61| 79| 62 32| 16 2 2 - 7 - - - - - - - - - - - -
Clerks, order seecesess. 4seces Sasssasss 200 | 490.0 42,00 - 2 8 17 35 30 29 19 30 4 8 3 3 3 3 3 1 - 2 - - - - - -
Manufacturing ...vee.. Ceecatsesecnnaas cer 28 | 39.0 44,50 - 1 - - 3 1 5 5 6 - 4 1 - - - 2 - - - - - ~ - - -
Nonmanufacturing 2/ «eveen.. cevesans 172 | 40.0 | 41.50 - 1 gl 171 32 29 2, U 2 A 4 2 3 3 3 1 1 - 2 - - - - - -
Wholesale trede seeeeeecesreeess cesens 26 | 40.0 47.00 -l - - - 3 1 - 3 12 - 1 - 3 - 3 - - - - - - - - - -
Retadl trade cieevesecesscocsssrsanns . 103 | 40.0 | 38.00 - 1 gl 10| 22| 27| 18} 10 5 1 1 - - - - - - - - - - - - - -
Clerks, pay roll .e.oes. cieeans cessssessans . 274 | 39.5 | 48.50 - 1 8 4 9] 12| 40fj 39 29| 17| 17| 34{ 12| 19| 10 8 8 1 3 - 1 - 2 - -
MANUFACTUTING <ovvrevovervonroreossacanns 108 [ 40.0 | 49.50 = 1 7 - 2 6 131 19 6 2 6l 16 11 3 A 1 5 1 2 - 1 - 2 - -
Nonmanufacturing 2/ «eveeeess terrsanes 166 | 39.0 | 48.00 - - 1 4 7 6| 27| 20| =23 15 11| 18 1| 16 6 7 3 - 1 - - - - - -
Public utilities * ......... 53 | 37.5 | 48.50 - - - A 2 2 7 9 6 3 3 4 1 3 3 3 2 - 1 - - - - - -
Wholesale trade suieececeesceracacsaes o 50 | 39.5 51,50 - - - - - 1 3 8 8 3 1 € - 12 3 4 1 - - - - - - - -
‘Retail trade severecesacssnas 4] 40.0 | 45.00 - - 1 - 3 3 9 1 9 6 3 6 - - - - - - - - - - - - -
SETVICES sivsevecennssessnseccssnscnes 14 | 41.5 43.00 - - - - 2 - 7 2 - 1 ‘2 - - - - - - - - - - - - - -

Duplicating-machine operators .eseeesecas 42 1 40.5 36.00 - - 12 14 3 1 5 4 - - - - - - - - - - - - - -
Manufacturing .eeeececessecscvecsscsaseas 13 | 39.0 36.00 - - 3 - 6 2 - 2 - - - - - - - - - - - - - - - - -
Nonmanufacturing ....... reevae 29 | 41.0 36.50 - - 9 3 8 1 1 3 4 - - - - - - - - - - - - - - -
Key-punch operators sv.evececssescavsssas 288 | 39.5 { 40.50 -1 10] 27| 38| 42 22| 32 231 47| 20| 12 2 4 2 3 - - 4 - - - - - - -~
Manufacturing .ceeeeeeevocsocscscnsncsosse 22 | 38.5 44,00 - - - 2 1 1 10 2 - - 2 - 2 2 - - - - - - - - - - -
NonmanufactuIing seeecessesssscccosacsoss 266 | 39.5 | 40.50 -l 10] =27} 36] M| 2a] 22 2] &4 20y 10 2 2 - 3 - - 4 - - - - - - -
Public utilities * ..iveieercnnenane .e 1 | 38.0 | 39.00 - - 2 1 4 1 3 - 2 - 1 - - - - - - - - - - - - - -
Wholesale trade ..esesecoesscacs sesses 87 | 40.0 42,00 - - 7 14 17 7 A 3 14 7 3 21 2 - 3 - - 4 - - - - - - -
Retail trade ..... vesesrecsssacasnanns 38 | 40.0 38.00 - 5 2 2 5 7 5 6 6 - - - - - - - - - - - - - - - -
Finance ®™ ,..eveeensnesasecans 127 | 39.5 | 40.00 - 51 16| 19] 15 6| 10f 12| =25 13 6 - - - - - - - - - - - - - -
Office girls 2/ ovseescsessesssessonssuosans 104 | 39.5 | 36.00 - -l 3] 17| =22 9{ 17 4 2 - 1 1 - - - - - - - - - - - - -
Nonmenufacturing 2/ veeeeeserseosccsrcons 100 | 39.5 | 36.00 - -1 29 15 22] 9| 17 4 2 - 1 1 - - - - - - - - - - - - -
Public utilities * ,.....0eens 13 | 37.0 | 34.50 - - 8 4 - - - - - - - 1 - - - - - - - - - - - - -
Wholesale tr8de seveecssscssenserssens 24 | 40.0 | 37.50 - - 2 5 7 5 3 1 - - 1 - - - - - - - - - - - - - -
Finance ** .iuveesesssccssnsseossesans 25 | 39.5 | 34.50 - -1 15 4 - - 2 p) 2 - - - - - - - - - - - - - - - -
Secretaries .iiesescesecostessesiensacscases 863 | 40.0 56,00 - - 2 4 3 16 51 56| 173 68| 86 81 881 89) 638} 34l 29 34| 14| 12 23 13 6 -{ 13
Manufacturing eeeeessssssecescscocssoass -181 | 40.0 56.50 - - - - 3 6 3 15 23 51 13 15 12 17 2/ 20 1 6 2 5 8 1 - . 2
Nonmanufacturing seessecsssecsses 682 | 40.0 56,00 - - 2 4 -] 10| 48} & 501 63| 73] 66 76| 72} 44| 14| 28] 28] 12 7 15 12 6 -l 1
. Public utilities * .i.vieeecercvennnns 93 | 38.5 68.00 - - - - - - - 1 1 1 1 1 15 9 4 7 9 9 4 3 10 11 6 - 1
Wholesale tTade veceessecscscssosonens 176 | 40.5 57.00 - - - - - 21 12| 12| | | 171 25 23( 20| 11 - 3 4 5 1 2 1 - -] 10
Retall trade .sesevseseessccnsnoscncnes 93 | 40.5 53.00 - - - - - - 4 7 15 8 18 A 9 11 7 - 5 3 1 1 - - - - -
Finance ®* ....ceeeessssnensesaosccons 216 | 39.5 51.50 - - 2 4 - 81 15| 16] 17f 27| 29] =28} 19} 19] 1 3 9 4 - - - - - -
SErViCOS cvveescssecsssecsssssncsocans 104 | 4.0 | 53.50 - - - - - - 7 5 3] 13 8 gl 110 131 1 4 2 5 - 2 3 - - - -

See footnotes at end of table.

%  Transportation (exeluding railroads), communication, and other public utilities,

## Finance, insurance, and real estate.
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Table 1.--OFFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

Average Number of workers receiving straight-time weekly e ings of = ‘ . i .
Number | Weekl $ $ [ $ 3 $ $ ¥ $ $ $ % % $ R $ $ % 9 9 o
: . umber {Weekly | yo1q9125,00 [27.50}30.00|32.50|35.00 [37.50]40.00|42.50]45.00 47,50 50.00| 52,50 55.00{57. 50| 60.0062. 50| 65.00| 67, 50| 70.00|72.50]75.00|80.00/85.00| 90,00 ¢
Sex, occupation, and industry division of |sched- earn.| and 95,00
workers| uled - - - - - - - - - - - - - - - - - - - - - - - and
. ings |under
hours 27.50]30.00]32.5035.0037.50 410,00} 42. 50 |45.00|47. 50| 50,00| 52. 50| 55. 00| 57. 5060.00] 62, 501 65.00|67. 50 70,00/ 72. 507500/ £0.00| 85,00/ 90.00/95.00| 7"
Women ~ Continued

Stenographers, general oueeeeccscesssossssss 1,83(5) 39.5 $11:7.00 - - 9 51 72 17% Zgg ng Zgz 22; 2»23 ?:é Zi’ 72 Zg é lz 23 Z 12 6 -6 A - -~
Manufacturing ..eeceeees sesescsseserannse 2 39.0 9.50 - - - - - - - - =
Nonmanufacturing cocesessescssassesssssss | 1,555 | 39.5 46.50 - - 9 51 68| 165| 207| 299 175| 146 180 63 48| 62 19 2 1 2 3 10 6 6 4 - -
Public utilities * ..ceeecocscevsnsces 199 | 38.5 49.00 - - 1 9 11 27 15( ~ 18 12 19 36 11 [ 3 6 - 5 18 1 1 - - - - -
Wholessle trade .eeeeecoesssossccssssce 500 | 40.5 47.50 - - - 14 9 25 85| 124 49 48 59 16 8 25 8 - 4 2 2 6 6 6 4 - -
Retail trade scececcececcsconcsssannnns 180 | 40.5 45.00 - - 4 8 15 10 37 10 35 14 22 7 4 8 2 - 1 - - 3 - - - - -
Finance **® |, ...ceeeseseescasccccsnnns 501 | 39.5 46,00 - - 2 16 21 45 49| 129 53 &7 59 27 23 23 3 2 1 1 - - - - - - -
ServiCes seseassossrsoresssancsssrarns 175 | 40.5 43.00 - - 2 4 12 58 21 18 26 18 4 2 7 3 - - - - - - - - - - -

Stenographers, technical 2/ veesccsnscssessss 58 | 39.5 47.00 - - - - - - 5 20 18 1 8 - 2 2 2 - - - - - -

Nommamufacturing cceevesscescsossscsncess 2 | 40.5 46.00 - - - - - - 5 18 1 1 - - - 2 - 2 - - - - - -
Switchboard operators seseescessesseescsscss 23 1 41.0 42,00 - 8 5 12 57 16 20 19 23 14 7 17 2 g - i - 2 - - - 2 - - -
Manufacturing .eeeeevecesescscesssansesse 33 ] 39.5 43.00 - - 4 7 - - - 5 - 2 5 - - - - - - - - - - -
Nonmenufacturing eeeesvseessssvccscsvsnas 180 | 41.0 42,00 - 8 1 9 50 1 20 19 18 14 5 12 2 2 - - - 2 - - - 2 - - -
Public utilities ¥ ,.ceiveescocvsoense 24 | 39.0 49,00 - - - - 1 4 1 1 1 4 2 6 2 2 - - - - - - - - - - -
Wholesale trade .eevieveersvcssscsocnss 46 | 41.5 45.00 - - - - 16 4 6 1 5 4 2 4 - - - - - 2 - - - 2 - - -
Retail trade seeesecscocccscoessvernne 58 | 41.0 40,50 - - 1 6 12 8 10 5 9 5 - 2 - - - - - - - - - - - - -
Finance *# ,,.u.ieecenesscacscosencanns 35 | 39.5 39.00 - - - 2 21 - 2 6 3 - 1 - - < - - - - - - - - - - -
SEIVICOS ceeorsvesnosscasssorsvscscncse 17 | 445 36.00 - 8 - 1 - - 1 6 - 1 - - - « - - - - - - - - - - -
Switchboard operator-receptionists .eeeveces 253 ] 40.0 41,00 - - 7 41 26 38 38 49 27 11 2 9 2 2 1 - - - - - - - - - -
Manufacturing seeessceccescccccssccrssoes 57 | 40.5 42.00 - - 1 10 - 1 12 1 7 3 1 5 - 2 1 - - - - - -~ - - - -
Nonmanufacturing ceseessssssssccsscssscns 196 | 40.0 40.50 - - 6 31 26 24 26 48 20 8 1 A 2 - - - - - - - - - - - -
Wholesale trade .eeeseesercsssseenvsne 90 | 41.0 40.50 - - ~- 25 11 3 6 33 8 2 - - 2 - - - - - - - - - - - -
Retail trade cceseeeccccesscosonnnvons 16' 40.0 41,00 - - - 2 A - 3 1 5 1 - - - - ~- - - - - - - - - - -
Finance ##® . i.iestnrcerscrerssenrsns 55 { 38.5 40.00 - - [ 1 9 18 4 7 5 A 1 - - - - - - - - - - - - - -
SEervices seseesesescessssoressrcscessne 35 | 40.0 42,00 - - - 3 2 3 13 7 2 1 - 4 - - - - - - - - - - - - -
Tabulating—machine operators 2/ cesesssenses 65 | 39.5 48.00 - - - 2 1 7 - 1 15 19 8 IA 2 - 2 - - - - - - - - -
Nonmanufacturing 2/ «.eeeeececcecncnsones 55 | 39.5 | 46.50 - - - 2 1 7 - 1| 15 17 6 4 2 - - - - - - - - - - - -
Wholesale trade c.esivecerccscccncenes 27 | 40.0 | 49.50 - - - - - - - - 8 8 5 4. 2 - - - - - - - - - - - -
Finance ** . ..eceevecnsorrcesssannnes 22 | 39.0 43.50 - - - 2 - 7 - - 6 7 - - - - - - - - - - - - - - -
Transcribing-machine operators, general .... 278 | 39.5 43.50 - - 9 31 34 48 JAR g‘g 2(; lg 1?5 1 2 1. 2 4 A - - - - - - -
Manufacturing c.eeseesscocccccscssnacense 59 | 40.0 47,00 - - - - - 1 7 7 - - - - - - - - - - - -
Nonmanufact:fingg/ esecesesscsesesssrane 219 | 39.5 42,50 - - 9 14 31 33 41 34 14 15 7 8 1 2 - 2 4 4 - - - - - - -
Wholesale trade .eieeceveecscssevccans 111 | 40.5 45,00 - - - 3 20 18 15 12 13 9 2 8 1 - - 2 A 4 - - - - - - -
Finance ¥ | . .ceeenessscessscrncnsess 9 | 38.5 40,00 - - 9 11 11 13 24 19 - 2 5 - - 2 - - - - - - - - - - -

See footnotes at end of table.
#*  Transportation (excluding railroads), commmication, and other public utilities.

## Finance, insurance, and real estate.
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Table 1,~-0FFICE OCCUPATIONS - Continued

(Average weekly earnings 1/ and weekly scheduled hours for selected occupations by industry division)

9.

Average | Number of workers receiving straight-time weekly earnings of -
Nunber |Weekly { g 00 27 0 5350 00 %2 50 335 00 5 0|40.00 3 0 75,00l $o L2000 NN T 0 £ £ sz RPN LI
Sex, ocoupation, and industry division of |schedw Z:ﬁi Za;d W5 . . 5.00]37.50]40.00142.50{ 45.00{ 47.50{50.00]| 52.50( 55.00{ 57.50}60.00} 62. 50| 65.00{ 67.50{70.00|72.50]75.00{80.00]85.00{90.00 95.00
workers| uled ings funder| ~ - - - - - - - - - - - - - - - - - - - - - - and
hours 27.50)30,00]32.50}35.00}37,50]40.00 |42.50]45,00]| 47,501 50,00} 52, 50| 55,00| 57, 50]60,00]|62, 50| 65.,00| 67, 50} 70.00}72.50]75,00§80,00] 85,00]90,00[95.00 over
Women - Continued
Typists, €1888 A +.veeeessvsosvoncsancecssee 819 39.5 | $42.00 - 3 3 48 841 183| 149} 145{ 105 29 34 12 1 10 4 1 2 2 1 3 - - - - -
Manufacturing seseevecosecsescansssnscess 51 39.0 49.50 - - - - - 2 2 13 11 2 3 5 1 7 4 1 - - - - - - - - -
Nommanufacturing 2/ seveessesesecssscsses 768 39.5 41,50 - 3 3 48 841 18] 147) 132 94 27 31 7 - 3 - - 2 2 1 3 - - - - -
Wholesale trade eeeresesersesssscsans 182 ] 40.5 | 43.50 - - - - -|. 62} 35| 35 =23 9 7 5 - 2 - - 2 2 - - - - - - -
Rotall trade .cececerrcercsscccecnnsae 71 40.5 41.00 - - - 12 3 8 15 17 13 2 1 - - - - - - - - - - - - - -
Finance ** ,,.veseessvesssansovocsscss 358 39.5 40,50 - 3 3 21 69 69 Va4 45 50 1z 8 1 - - - - - - - - - - - - -
SErViCOS cenvectceseenssascassarsacnes T 40.0 41.00 - - - 2 2 29 15 17 1 1 7 - - - - - - - - - - - - - -
Typists, €1lasS B teveesavcsscseossosscsvonns 851 40.0 36.50 1 21} 131} 159] 250] 112) 100f 45 21 L 5 1 - - 1 - - - - - - - - - -
Manufacturing cieeeseseoscervocescnsacces 18 0.0 | 40.00 .- - 12 1 10 24 55 10 17 2 4 - - - - - - - - - - - - - -
Nonmanufacturing s.eecesesscsscacccssccne 703 39.5 36.00 1 21| 119| 145] 240 88 45 35 4 2 1 1 - - 1 - - - - - - - - - -
Public utilities * ,...vievvnscccncsas 28 37.5 42,00 - - 1 1 4 7 3 5 2 2 1 1 - - 1 - - - - - - - - - -
Wholesale trade ceeseeccssesccnccscnes 165 1.0 37.00 - - 2 42 82 17 18 2 2 - - - - - - - - - - - - - - - -
Retall tTade seceseveesvesccssacccenee 158 40.5 37.00 1 2 16 20 56 29 14 20 - - - - - - - - - - - - - - - - -
Finance *# |, isceivorscscncsossvonves 237 38.5 34.50 - 19 58 57 70 26 7 - - - - - - - - - - - - - - - - - -
SEIrvVICES cuisvesesreorsonscsrosssnsens 15 40.0 34.50 - - 42 25 28 9 3 8 - - - - - - - - - - - - - - - - -
1/ Excludes premium pay for overtime,
2/ Includes data for industry divisions not shown separately.
*  Transportation (excluding railroads), communication, and other public utilities.
** Finance, insurance, end real estate. Table 2.--PROFESSIONAL AND TECHNICAL OCCUPATIONS'
(Average earnings ;/ and weekly scheduled hours for selected occupations by industry division)
Averag% i} Number of workers receiving streight-time weekly earnings of - _ . i
tmber |WookL 3 CH C W E 2O R A R | 3 5 & B B B 15 5 15 B 5 s
s v ST | Hourly [Weekly | 32.50]35.00}37.50{40.00{42.50}45.00]{47.50|50.00|52.50]55.00{57.50 60,00(62.5065.0067.50170.00}72.50} 75.00{ 80.00} 25.00{90.00} 95.00(¥
Sex, occupation, and industry division of sched- earn- | earn— and 100,00
) workers | uled ings | ings under| " - - - - - - - - - - - - - - - - - - - - and
hours 35,00137.50]40.00142,50]45.00]47.50| 50.00{52,50{55,00{57,50]60.00162,50 _65.00 67.50|70.00}72.50175.00] 80.00] 85,00} 90.00{95.00{100.00] °VeT
Men
Droftsomen sepeeccsceesessnsesssrasesssnae 251 40,5 | $1.75] $71.00 - 5 5 - 6 61 14 6 5 é 6] 29 é 5| 26 2] 131 20l 41 17 22 8 5
Manufacturing ....c.evcieeneransncosns 108 40.5 1.75]1 171,00 - - - - 3 3 13 3 - - - 21 - - 12 - 6 6 16 7 15 - 3
Normnarmutacturing 2/ seecececscscsssonss 143 40,5 1.751 71.00 - 5 5 - 3 3] 1 3 5 6 6 8 6 5 4 2 5 14 25 10 7 8 2
SETrViCES sessescossercsansosnsscoss 64 42,0 1.80f 75.50 - - - - 3 - - - - 3 4 - 3 2 9 - 2 6 22 - .5 5 -
Draftsmen, juniof 2/ .veseqesesecsosvoass 35 46,0 1.28! 51,00 3 3 - 6 5 3 1 - - - 2 3 3 5 - - - - - - - -
Manufacturing sevecscesnssossssossnses 17 40.0 991 39.50|° 3 3 - 6 5 - - - - - - - - - - - - - - - - - -
Women
Nurses, industrisl (registered) ..cee.ceee 26 39.5 1.35] 53.50 - - - - 4 3 1 4l 5 3 2 3 1 - - ~ - - - - - -
Manufacturing seeseessescoscescssnssos L 40,0 1.33| 53.00 - - - - 2 2 1 2 2 - 2 1 1 1]+ - - - - - - - - -
Nonmanufacturing seeeceesssecccsssscss 12 39.0 1.37| 53.50 - - - - 21 1 - 2 3 - 1 1) 2 - - - - - - - - - -

1/ Excludes premium pay for overtime,

2/ 1Includes data for industry divisions not shown separately.
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Table 3,-~MAINTENANCE AND POWER PLANT OCCUPATIONS

(Average hourly earnings y for men in selected occupations by industry division)

Number of workers receiving straight-time hourly earnings of =

wmber |aversgs |5 18 18 15 1515 |5 5 [% 15 % T 16 1% |3 SR EIRENEIRENENMEMENMEME;

Occupation and industry division s hourf; 0,70 |0.75 [0.80 0.85| 0,90 | 0.95 [ 1,00 1.05| 1.20 | 1.15 | 1.20[ 1.25[ 1.30| 1.35] 1.40| 1.45 [ 1,50 1.60 1.70( 1.80| 1.90} 2.00{ 2.10| 2.20| 2.30 2,40} 2.50

'workers |earnings :ﬁger - - = = - - - - - - - - - - - - - - - - - - - - -

75 | 80! .85] 90! .95121.0021.05{1.1011,15 11,20}1,25] 1,30} 1.35] 1,40} 1.45}1.50}3,60}1,70]| 1,80} 1,90} 2,00| 2.10] 2.20] 2.30{ 2,40} 2,50 2.60
Carpenters, maintenance .seeeseseesee) 153 | $1,56 - - - - - 2 4 - - - 8 122 |1 |10 2 19 | 12 9 113 411 |27 - - - - -
M&nui‘acturing sssesccsscesscscnsessee 55 1051& - - - - - - - - - - 5 7 10 3 1 - 4 1& 12 - 5 4 - - - - -
Nonmanufacturing 2/ eeeecscsssseeee| 98 | 157 | = [= |~ | - | = |2 (4 |« | - - |3 fu |1 7 (1 191 8 511 Ly 6 |23 | - - - -1 -
Retail trade ceeeeccccvcocscscces 55 1.711 - - - - - - - - - - - 5 1 7 1 1 8 4 1 4 - 23 - - - - -
Klectriciens, maintenance 2/ vevevess] 213 | 1,85 | = |- 1o | o) o o o f o - |- 12 u - 1214 ] 26| otea | 817 |4 112 -1-19/}4
Manufactm‘ing esesecceseessvsagsee 139 1.8 - - - - - - - - - - - 10 - 2 4 - 5 7 62 4 25 L 12 - - - 4
Engineers, stationary 2/ eesssesances 40 1,47 - - - - - 4 - 3 - A 1 8 | 3 - - 1 2 1 1 5 - 2 5 - - - -
Normenufacturing eeees 31 1,30 - - - - - 4 - 3 - 4 1 8 3 - - 1 2 1 1 3 - - - - - - -
Retail trade seeeesscecvcascecass 10 1,61 - - - - - - - - - - - 1 1 - - 1 2 1 1 3 - - - - - - -
Services .ccecessectcsosccssnccns 21 1,15 - - - - - 4 - 3 - 4 1 7 2 - - - - - - - - - - - - - -
Firemen, stetionary boiler sseesssess 79 1,21 7 4 4 4 - 8 8 9 4 2 3 6 - - - - 6 - - -1 1 13 - - - - -
Manufacturing eesecescscsceccsssces| 50 1.24 - - - 1 - 8 7 8 4 2 3 6 - - - - 6 -1 - -1 - 5 - - - - -
Nonmanufecturing eeeecsceecsvescces 29 1.18 7 A 4 3 - - 1 1 - - - - - - - - - - - - 1 8 - - - - -
Machinists, maintenance 2/ eecesesses | 207 1,67 - - - -, 2 - 2 - 4 - 1 9 - 9 3 7123 35 |83 61 3 9 8 2 1 -
Manufacturing eeesesceccscsavececse| 195 1.70 - - - - - - - - - - 1 9 - 9 3 7123 3 (8 6 3.1 9 8 2 1 - -
Maintenance men, genersl utility ..ee 169 1.32 - - - 1 1 2 16 10 14 11 31 i 3 5 - 20 21 ]1:13 6 8 - - - - - - -
MANuEECTUTING serervssarccesnsecees| 03 1.39 - - - - - - - 1 7 5 9 6 2 - - 16 51T 6112 5 - - - - - - -
Nonmanufacturing 2/ seveeessecseses | 106 1.28 - - - 1 1 2 16 9 7 6 22 1 1 5 - 4 16 7 5 3 - - - - - - -
Wholesale trad® sevevsocssnccanes 60 1.24 - - - 1 - - 1 - 5 3. 12 - 1 2 - 4 8 2 - 1 - - - - - - -
Retail trade seseeesccsesccccssasn 17 1.34 - - - - - - - 4 2 3 - - - 1 - - &4 - 1 2 - - - - - - =
SETVICES sesssvcecsssssvssssconne 22 1.24 - - - - 1 2 5 5 - - - - - 2 - - 3 4 - - - - - - - - -

Me(mcmmics’ oo 06 22 4 12l w72l 7 liolizle|or | 336 {1

tenance) yvescepsessscsrsessres| 2 1,51 s - - - - - - - - - - - -
Malluf-?tCturing 0sss0000c00sscss0ets e 46 1048 - - - - - - 12 - - - - - 3 3 1 - 6 3 10 7 - 1 - - - - -
Normarmfacturing 2/ eceseseseescscss| 160 1.51 - - - - - - {10 - - 4 2 |13 |11 4 6 10 6 | 65 |17 61! 6 - - - - - -
Public utilities * sseeeccccccscse| 124 1.52 - - - - - - 1o - - 3 2 7 11 - - 9 - 59 |15 L] 4 - - - - - -
Retall trade cecescvcecccscocccsce 20 1.45 nd - - - - - - - - 1 - 3 - 1 6 1 4 4 - - - - - - - - -
Mechanics, meintensnce 2/ eceescescssl 257 1,62 - - - - - - - - 2 7 19 9 | 18 16 25 11 26 19 2135 g - - 10 -
Manufacturing sececessccsssesacesse| 193 1.59 - - - - - - - - 7 116 8 115 (12 |12 11 ] 23 | 18 | 43 2] 2 8 - 4 - |10 =
MALIWrAghtS essesessseassscessassassal 63 1.97 - - - - - - - - - - - - - - - - - - - 11 | 38 1n 3 - - - -
011eIS esssossscssssrsssensoscsescocce 70 1.11 1 - - - - 4 3 50 8 - - - - - - - - 2 2 - - - - - - - -
Painters, maintenance 2/ ..eesceeeessl TR 1,80 - - - - - - - - - - 1 5 4 2 5 - 5 L] 6 31 1 |30 - - - - 6
Manufecturing eeecscessscoccccssses| 26 1.65 - - - - - - - - - - 1 2 3 - JA - 1 3| 3 2] - 7 - - - - -
Pipe fitters, maintenance 2/ secseees| 54 1,82 - - - - = = = = - - - - - 2 - 2 3 1] 4} 9 |12 - - - - -
M&nufacturhg eececs0scccssovsincte 51 1084 - - - - - .- - - - - - - - 2 - 2 - 1 21 4 9 12 - - - - -
Sheet-metal workers, maintenance .eee 18 1.91 - - - - - - - - - - - - - - - - 1 1 4 - - 12 - - - - -

y Excludes premium paj for overtime and night work. Occupational Wage Survey, Atlenta, Georgia, March 1951

g/ Includes data for industry divisions not shown separately, U.S. DEPARTMENT OF LABOR
* Transportation (excluding railroeds), communication, and other public utilities, Bureau of Labor Statistics

*#% Finance, insurance, and real estate.
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Table 4,--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS
(Average hourly earnings 1/ for selected occupations 2/ by industry division)

—

Number of workers recei: straight-time hourly earnings of =~
Number Average B ¢ 19 F I 3 B I 5 F i% 3 (3 L LR N ) B %

Occupation and industry division of howrly Under [0,50 [0,55[0.60(0,65{0,70{0,75[0.8010,85{0,90{0.95{1,00 (1.051.10}1.15|1.20 [1,25|1.30{1.35[1.40]|1.45]1.50{1.60/1.70}1,80[1,90]2,00
workers | earnings [$0.50| - |- |- |- |- }1~- |- |- |- |- {~- |- |-|-}fj-}|-|-F-}f-]-Q=]-1-]- |- |anad
1 .55] .60 ,65] .70} ,75! .80l .85] .90| ,9511.00[1,05[1,10]1,15/1,2011,2511,3011,35[1,40/1,45]1,50)1,60]1,7011,80]1,902,00!over
187 $1.41 - - - - - - - - () 1 3 7 1 2 8 2 3] &4 -~ 30 -l 391 21 - - -
123 1.48 - - - - - - - - 4 1 - - - - - - ~| 58 - - - -1 39] 21 - - -
Janitors, porters and cleaners (men) .....sceceeees 1,912 .90 61 31 24) 56| 60l 41! 4241 308} 141| N 151) 138] 101} 106 -] 351 10 5 1 6| 93 2] 42 - - - -
Manufacturing ......ccceceecncccccceccccccnccnes 692 1.06 - - - - - -] 118| 109| 17 9| 47f 55| 76| R - 30 - 2 - 6| 89 - 42 - - - -
Nonmanufacturing ....ceeee seecececcccrccscccecen 1,220 8 61 31 24| 56| 60| 41 306( 199 124} 95| 104| 83| 25| 14 - 5| X 3 1 - 4 2 - - - - -
Public utilities ® ....c.eenveecsccecccascase 235 .92 - - - - - - 9| 58| 25| 51| 76 8 - - - - 8 - - - - - - - - - -
Wholesale 1rade .......ceveesecececcsccsceces 291 »90 - - - - - -| 8| 67| 337 15 3| 59 3] 12 - 5 2 3 1 - 4 2 - - - - -
Retail trade scesesseccscascsconsossrocacsaces 362 .76 2 - LI A0 49| 40] 119| 36| 34 8| 10 6] 14 - - - - - - - - - - - - - -
Finance ** .. ..ccceeeeseve0csrcssssccccssccs 179 R:11 1 - 2 9 - -] 76| 28} 321 17 6 - 8 - - - - - - - - - - - - - -
SErviCeS tveeesscesscrscassscesscccoccsccsane 153 64 58 3| 18 71 1 1] 20 10 - A 9| 10 - 2 - - - - - - - - - - - - -
Janitors, porters and cleaners (Women) ............ L6 .56 223| 26 7] 6 3| 8| 7| 23] 221 44] 2| 6] 5] -] ] 2l o] o] af o o) w] ] o a] o -
Manufacturing s.ceeeeecercaveosconcse 101 .86 - - - - - -] 38 9 4L| 44 - [3 - - - - - - - - - - - - - - -
Nonmamufacturing 3/ 345 47 23| 26 7 6 3 8| 33/ 14] 18 - 2 - 5 - - - - - - - - - - - - - -
Retail trade sececeesvesresscssccncossosvenne 3 64 9| 23 6 6 2 6 11 A - - 2 - 5 - - - - - - - - - - - - - -
Order fillers w..ccoceeecesssssssssvsvesssssssssens 1,017 1.13 | -] - - =l =] 8| 55| 48| 144| 56| 45) 87| 51 148| -10| 51| 18| 19! 18| 64| 90 2| 28 1 - -
ManufacturIng ...veesvececersccvessoscccsvaresce 246 1.23 - - - - - - 51 29 4| 10 1| 23| 36 -l 19 -1 31; 12 - -1 0] & -~ 25 - - -
Nonmanufacturing 3/ ceeevevvescecsrcacooscsncncs ™ 1,10 - - - - - - 77| 26| 44| 134 55| 22 51| 51{129( 10{ 20 6| 19| 18| 541 49 2 3 1 - -
Wholesale trade .....cooesesncceascas cevecace 592 1.12 - - - - - -| 63| 25| A1) 81| 16| 12| 471 46| 108 1 1 6| 18| 18| 541 49 2 3 1 - -
Retall trade ....cecececccececcscocccrceccces 177 1.01 - - - - - - U 1 3] 511 39] 10 4 51 21 9| 19 - 1 - - - - - - - -
Packers ......... seccsssecsssecssessesscasesssscess 949 99 - - - - 1 1]1352] 45| 51| 20| 8] 20} 33| 96| 941 10| 45 6 6 1] 42] 26 4 - -] 10 4
214 1.15 - - - - - -l 31] 17| 26 2 - -1 121 24| 34 4] 12 2 6 - 4] 22 A - -l 10 4
735 95 - - - - 1 1] 321 28] 251 18| 8| 20| 21| 72| 60 6] 33 4 - 1| 38 4 - - - - -
Wholegale trade .....eecevvceccecvscccscecaes 592 . - - - - - -1 3131 12 22 3] 38| 12f 13| 69| 57 - 9 1 - 1] 38 4 - - - - -
Retail trade ...cevsereccecccsosscossooscsone 31 1.00 -1 =1 -1 -| | 1| 8| 16| 2| 2| 40| 8 4| 3| 3] 6] 4| 1} - - = -} =~ -~} ~| | -
Shipping 61eTkS v..voeeerescses sesocsecsssssccsnces 321 1.27 - 4 - - - - 1 3 2| 28 5] 31 6] 17) 121 49] 11| 26| 57 4 4] 251 13 5] 10 6 2
Manufacturing ....eeeeecescocoascscccssscsscsces 114 1.43 - - - - - - - - - 6 - [ 2 3 51 13 21 13| 10 4 1l 14| 13 5 9 6 2
Nonmanufacturing 3/ v..eeeccvscecesoosnrscorcans 207 1.18 -l 4 -1 = < <« 1| 3| 2| 22] 5] a5 4] 1] 7| 36] 9| 3] 47} | 3| 11] ~| - 1|l 4] =
Wholesale trade ......ccccveveoncnceacaccnens 171 1.16 - - - - - - b 3 1] 21 5] 25 3| 13 7| 36 3 3| 46 - 3 - - - 1 - -
Retall trade .....ccceececvesscnccscscsocccas 14 1.21 - - - - - - - - 1 1 - - 1 1 - - 6 2 1 - - 1 - -1 - - -
Receiving clerks ...,.c.ccc0c00000e000000c00acccsccs 246 1.26 - - - - - - - 6} 141 24 [ 4] 19] 361 12 4] 20| 17 5] 27 4 5 41 31 1 7 -
Manufacturing ..c.veeseeccosecvscsscesscansssnes 98 1.40 - - - - - - - 3 2 1 - 1] 1] 27 2 1 2 2 - 2 - 2 31 31 1l 6 -
Nonmenufacturing 3/ «veecersscsrsroseonsancsnces 148 1.17 - - - - - - - 31 12} 23 6 3 7 9] 10 3] 181 15 51 25 4 3 1 - - 1 -
Wholesale trade .... :23 1.13 - - - - - - - -l -10] 22 4 2 5 7 1 - 3 - 31 25 - - - - - 1 -
Retall trade ....cevcevcocsccssccccesccccccse 45 1.21 - - - - - - - 3 2 2 2 - 1 2 2 1| 12 9 2 - 4 3 - - - - -
Shipping-and-receiving clerks ,,..cecccesevecessess 39 1.18 - - - - - - - 4 8] 53] 51§ 45] 25| 26| 41| 11| 31] 240 14] 18 A 7] 14} 11 4 8 -
Manufacturing ....ceevecesovccccsnssasocsccscone 52 - 1.23 - -1 - - - - - 2 2 - - -1 0] 2] 11 - 5 - - 2 - - 4 2 2 - -
Nonmanufacturing 3/ ...ssecesescavascnsssesesres 347 1.17 - - - - - - - 2 61 53] 511 451 15| 14| 30 11| 26) 24| 14) 16 4 7] 10 9 2 8 -
Wholesale trade ....eeeesececescccosessonosss 267 1.13 - - - - - - - - 1] 51| 4] 4 4] 11 22 8] 25| 191 W} 16 3 4 - 6 1 - -
Retall trade ......ceeecceeveccccocccccancene 31 1.32 - - - - - - - - 3 2 4 - 2 3 - 3 - - - - - 1| 10 3 - - -
SEIVICE8 seceecorerscssoccvesacsasessveseesee . 3 1. - - - - - - - - 2 - 6 2 7 - 7 - - 5 - - - 2 - - - - -

See footnotes at end of table. Occupational Wage Survey, Atlanta, Georgia, March 1951

*  Trangportation (excluding railroeds), commmication, and other public utilities. U.S. DEPARTMENT OF LABCR

** Finance, insurance, and real estate. Bureau of Labor Statistics
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Teble 4 ,--CUSTODIAL, WAREHOUSING AND SHIPPING OCCUPATIONS ~ Continued

{(Average hourly earnings 1/ for selected occupations 2/ by industry division)

Number of workers receivi straight-time hourly earni -
Number Average $ $ $ $
Occupation and industry diviesion of hourly 0,70]0.75 0.85{0,90/0,95{1.00 1.1041.15 1.30 1.40 1.70 1.90
workers .| earnings - - - - - - - - - - - - -
2751 .80 .90) ,95]1.00i1,05 1,1511,20 1,35 1,45|1,50 1,80 2,00
Stock handlers and truckers, hand .eeeevesescsesces 2,494 .99 - -l = = =] <] 650 139} 410| 40| 262 34| 3 1 4] 46 = =l =l -
Manufacturing ,.eeeceesesvesecscsvsscsscsssnsone 1,264 1.06 - - - - - -i 313 281 2341 22| 50 24 - 1 2 - - - - -
NONMANUPACTUTING sesesevcrcesssssscssssrsscrcncs 1,230 .91 - - - = = =337 111 176 18| 212 0 3 - 2( 46 - - - -
Public utilities * ..ieeceecsccossonsccssnses 271 .98 - e T I R B -1 1361 1| 134 - - - - - -l - - -
Wholesale trade ...eeeesesssvscssossssssossns 789 .87 - -l -] = - = 306 991 17{ 11| 56 6| - - 2| 46 - - - -
Rotail trade seevecesecevocecrcocroccacasansse 170 .98 - -t =] = - = 3 12 23| 6] 22 4 3 - o e R e
Truck drivers, light (under 13 tons) ...cecececesss 472 84 - -] 2 - -] 3]223 56| 14| 3| 10 7] 2 7 -] 2] «f =f 3] - 7 e = -] =
ManufacturIng ... eeeesevecrsscssocsssscsasasenss 19 1.28 - - =1 - - - 2 - - - - 6 -l = - 2 - - -t -t 7 - - -1 -
453 . - -1 2 - = 3122 561 14| 3| 10 n| =2 7 - - = - 3 -l - - =t - -
Wholesale trRd® ..ceessssssscncscasscsscarves 349 .81 - -l = = - =191 36 o ] gl 2 71 - - - - 3 T e ) )
Rotall trade ...eeeeeececsssscccrsossccasacce Vil 85 - -l - - - - 23 2y 121 3 8 3 -t = =l = =t =l - - - -t - - -
SOYVICOB sueeesevroscsasssoscssscssssnsersens 27 8 - -t 20 - - 31 7 8 2| = 2 =l -t =t = = -l -] =} = = - - - -
Truck drivers, medium (1% to and including 4
tonB) 3/ teesescscencssssorserscssscensscccssncns 1,124 .98 - -l -l - - =130 95| 16| 20 39 155 7 251 2| 15 9] 18 - -1
Formanufactiuring 3/ eveeeesvevecostrcnsavonnsons 750 1,01 - = = = = -] 98] BI| 1zZ| 20| 22 32 1 18] 1] 10| 9 & -] - -
Wholesale trade ..eeesescsssscecssscsssssoense 264 .88 - -l =] - =~ =~ 60 | 4| 10 - 22 - -1 =1 = -{ 13 -l - - -
Retail trade ,ecicscocscvescecoccssscsscscnss 133 .01 - - - - - -{ 38 7 gf 10| 22 6 1 - 1| 10 9 1 - - -
Truck drivers, heavy {over 4 tons, trailer ‘
t¥00) 3/ tocscrcescrcrsrssscassccssssssesssesseas 243 1.15 - -l - -] 45 -l 2] - 30 0 2 3] 5| 18] - 8| 2 8 =] =
NonMANUFACTUrING 3/ wesesssssscsccssssccsesssese 220 1.15 - == [ | [ 45 [z -] 30| -] 1] - 3| 5| 18] - gl 2| e
Wholesale trad® ...eeececescccscccossscsccsas 154 1010 - 45 - 21 - 30 - - 3 1 8 2 8
Truckers, power (fork-11ft) 3/ ciesesescssssscncess 226 11 -l 10| nt{ 19f 4! w4l 27| w| 3| 25 L - A - 10
MATUPBCHUrING t4esecosccssssscocnsosssoscrassces 123 1,17 - & I 9 I] L& T - = 25 4 - 4 10
Truckers, power (other than fork-11ft) 3/ .eeccesss 120 1,29 - -] =} = = -l 5] 5} 1i 1l 4] 2| 6 - 4 6| 2] 6] =] ~f 12| 56| =] = o =
MATULACTUNING vevevevsecassorssocscocscssvsanons 78 1.2 - T =1 = = -] 3] 4] 1 ~=| 4| =2| € -~ - - -1 -1 -1 -| - %6 - -] - -
WatCHMON cveeessssosoesososososesocosnssosassnsosess 309 .95 6 1 8 2 1 - 9 31 25 34 5 25 18 12 - 12 9 5({ 2 3 8 3 - - - -
ManUTACTUTING +vevovscrenssscoscossnse 157 R - = = = - -] %9 1] 22] 9| 2| 16| U - - 8l 6] = =1 ~f = = = - -] -
Nommenufacturing 3/ .. 152 .98 6 1 8| 2| 1{ <! 20{ 20| 3| 25| 3| "9 4. 12| - 41 3| 5f 2] 3} 8| 3 -l =] -] -
Public utilities * .eeeceverecscscccssascancs 42 1,04 - -{ =1 = - = 5% -\ -1 1 - 5] 11 31 -~ 3] 3] 51 - | -1 - - - - ~
Wholesale TTA6 .eieesessssssssssssesansssces 38 1.16 - - 3 - - - 7 2 - - - - 2 8 - - - - 2 3 8 3 - - - -
Rotall trAdS eeeseccssssscosnsosasscasnncassen 36 .89 1 -t 31 =1 - = ¢ 3} 31 & 3 4 1 1} =~ 1 =) = =1 -1 = = -] =] - -
SOTVICOB cvsvesearsnssssassrsassossssscasssas 25 .80 5 1) 2| 2 1 | 2 4} A = -} - - - - -l = = = = - - - - -] -

3 meRe

Finance, insurance, and rezl estate.

Digitized for FRASER
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Excludes premium pay for overtime and night work.
Data limited to men workers except where otherwise indicated.
Includes data for industry divisions not shown separately.

Transportation (excluding railroads), commnication, and other public utilities.




i3.
CHARAC TERISTIC INDUSTRY OCCUPA TIONS

(Average earnings in selected occupations in manufacturing and
normanufacturing industries)

Table 5,~~WOMEN'S AND MISSES' DRESSES 1/

Number of vorkers receiving straight-time hourly. earnings of —
Number Agfgii; kb.725 75 [B0.775 | $0.80 | $0.85 | $0.90 [ $0.95 [$1.00 [91.05 [ $1.10 [$1.15 | $1.20 | ¥1.25 5i7§63f$1.35 PLLOT#LL5 [R50 [SLE0[FL. 0y, o
Occupation and sex of ea:nin and - - - _ - - - = _ _ I _ _ _ _ _ _ - Yand
workers 2/ &% | under
+75 175 .80 .85 .90 2951 1,00 | 1,05 § 1,30 1.15] 1.20| 3,25} 1,30} 1,35 | 1.40] 1,45] 1,50} 1,60] 2,70| 1.80] °Ver
Men
Cutters and mMArkers .e.ccceceecsscccecsnssoscse 8 $1.50 - - - - 1 - - -1 - - - - 1 - 1 2 - 1 - 1 1
Women
Inspectors, final (examiners) ..c.eciesscesceces 5 87 - 2 - 1 - 1 - - - 1 - - - - - - - - - - -
Pressers, hand ccecveseccsacssssesscsvccarsoses 42 .76 - 39 1 1 - 1 - - - - - - - - - - - - - - -
Sewers, hand s.eceeccceccsscessescscssscscsssne 7 «78 - A 1 2 - - - - - - - - - - - - - - - - -
Sewing-machine operators, section system .eeeee 122 1,00 - 22 2 7 2 2 10 17 7 9 3 9 L - I 1 1 1 1 - -
Sewing-machine operators, single-hand
(£ailor) SYSLEM eeveescesssscsseccssscasesss 85 o9 1 1 1 12 A 13 5 10 6 3 4 1 3 - - 1 - - - - -
Thread tTiMMOrs ccesessssscnssscscessosscssssns 16 o177 - 1 - 2 2 - - - - - - - - - - - - - - - -

1./ The study covered establishments employing more than 7 workers engaged in the manufacture of wmen's and misses! dresses, All 8 establishments, employing 343 workers, estimated to be in this industry were
studied, The data relate to an August 1950 pay period; in a follow-up check, all establishments reported a general wage adjustment of 5 percent between August 1950 and March 1951,
2/ Excludes premium pay for overtime and night work, .

Table 6,—MACHINERY INDUSIRIES 1/

‘ Number of workers receiving straight-time hourly earnings of -
Number Average '3 $ $ $ e e 1% ¢ |9 [3 [ ¥ $ k3 4 b3 3 ¥ % $

Occupation 2/ of hourly 0,757 0,80 0,85} 0.90] 0495] 1.00| 1,05 1,10} 1.15 | 1.20] 1.25] 1.30] 1.35| 1.40 | 1,45 1,50 | 1.55| 1460 1465] 1,70} 1751 1,80

workers earnings u::;(:r - - - - - - - - - - - - - - - - - - - - and

20| 85| .90} ,9501,00]3.05]2,20]1,15)1,20]1,25) 1,300 3,35) 1.00)2,5]2,50]3,55]1.6002,65]1,70]2,75]3,80]°"

Assemblers, class A ci.eeeeescesecsccsassssccss 24 $1.46 - - - - - - - - - - - - 2] 12 3 2 5 - - - - .
Drill-press operators, single- and multiple-

spindle, class B ceeevascococescsscescoccscs 20 115 - - - - 6 - 1 2 - - 9 - 2 - - - - - - - ! -
Drill-press operators, single-~ and multiple-

spindle, €lass C ¢.cseveceovcevscocssvesacas 1 1.07 - - - ~ 1 5 2 3 3 - - - - - - - - - - - - -

Electricians, maintenance ...e... . 6 1.45 - - - - - - - - - - 1 - - 2 2 - - - - - 1 -

Engine~lathe operators, ¢1ass B .secesccccceccce 15 1.37 - - - - - - - - - - 2 2 5 3 3 - - - - - - -

Inspectors, class B ..ieceececssesscnscascesese 5 1.15 - - - - - 2 - - - - 3 - - - - - - - - - - -

JANitors seeeercssesserasascoscscesosrssvscscss 40 91 6 8 2 1 ) 15 - 2 - - - - - - - - - - - - - -

Machinists, production seseeececscssssssssacses 94 1.57 - - - - -l - - - - - 2 L 1 16 6 - 28 3 I 3 27 -

Tool-and~die makers (other than jobbing

* ShOPS) seseevssssssssassssseascesssssssccaes 15 1.73 - - - - - - - - - - - - - 2 - 1 1 1 1 1 1 7

Truckers, hand vieeesssscesssocessscesssssesnns 48 o9 5 9 - 5 14 2 6 7 - - - - - - - - - - - - - -

Welders, hand, class A ,..ceveevenas 25 1.52 - - - - - ~ - - - - - 1 3 1 - - 17 3 - - - -

Welders, hand, ¢1asS B seveevscencas 49 1.27 - - - - 4 6 2 3 5 - 1 1 - 6 21 - - - - - - -

1/ The study covered establishments employing more than 20 workers in non-electrical machinery industries (Group 35) as defined in the Standard Industrial Classification Manual (1945 edition) prepared by the Bureau
of the Budget; machine-tool accessory establislments with more than 7 workers were scheduled, Of the estimated 21 establishments and 1,850 workers in these industries, 12 establishments with 1,401 workers were
actually studied, The data relate to a Janudry 1951 pay period; in a follow~up check one establishment reported that a general wage adjustment of 5 cents per hour went into effect between January and March 1951,

2/ Data limited to men workers, .

ﬁ Excludes premium pay for overtime and night vork. Occupational Wage Survey, Atlanta, Georgia, March 1951

X U, S, DEPARTMENT OF LABOR
Bureau of Labor Statistics

Digitized for FRASER
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Federal Reserve Bank of St. Louis



Table 7.--DEPARTMENT STORES 1/

Number of Workers receiv

Average straight-time weekly earnings of -
Number | Weekly Hourly|Weekly ?5 00 E’( 50 Zo 00 22 25 00 g 50 go 00 $2 0135.00{37.50(40.00 ﬁz 45.00 E 0 $0 00 {52,501 55.00 2 6 : 30 * $
Occupation and sex of sched.| earn-| earn- a,:.;d. . . 5025, Te 30,00} 32,50{35.00]37.5 #0. «50145, T7.50[50.00 [52,50]55.00 [57 .50§60.00(70,00 .00{ 90.00 100.00
workers | uled 1n7s in?s under| - - - - - - - - - - - - - - - - - - - and
hours | 2 2 17.50]20.00| 22,50 25.00|27.50/30.00[32.50] 35.00(37.50| 40.00| 42.50 [45.00 | 47,50 | 50,00 52 .50 |55.00| 57 .50 |60.00]70.00]80.00[90.00| 100,00| °VeF
Men ’
Porters, day (cleaners) seececesecccosssee ™ 40,0 {$0.75 |$30.00 - - 1 3 13 i 37 9 T - - - - - - - - - - - -
Sales clerks:’ )
FloOr COVErings seececescsssnrcscccccssce 16 4o, 0| 1.75 | 70.00 - - - - - - - - - 1 - 2 1 1 - - - 2 2 5 2 -
Furniture and bedding .eceececesccsccss 27 40,0 | 2,39 | 95.50 - - - - - - - - - - - - - - 1 2 - 1 3 6 5 9
Women's 8hoBS ,eeeeeecsvecsscsccsccesss 25 40,0 | 1,21 | k8,50 - - - - - - - 1 1 2 3 - 3 - 8 3 1 - 3 - - - -
Stockmen, WarehOUSO ...eeesscevssscascsese b7 40,0 91 | 36.50 - - - - - 9 1 10 b 5 1 3 1 2 - - - - - - - -
Tajlors, alteration, men's garments ...... 6 40,0 | 144 [ 57.50 - - - - - - - - - 1 - 1 1 - - - - 2 1 - - -
Women
Sales clerks:
Boys' furnishing® ececessccssscccscssces 22 ko.0 86 | 34.50 - - - - 3 T 2 5 2 - - 3 - - - - - - - - - -
Notions, trimming® .seeeeeececcscccssses k6 yo,0f .80 | 32.00 - - - 6 " 16 13 k - - - 3 - - - - - - - - - -
Women'e and mieses' AressSe8 ..eceessesee 93 40,0 95 | 38.00 - - 2 2 - 2 15 10 18 1k 9 9 3 1 3 2 - - 2 1 - - -
Women's and misses' suits and coats ... 56 40,0 | 1,05 | 42,00 - 1 - 2 1 1 5 5 2 8 L 6 5 5 L 1 1 2 2 1 - - -
Stock girls, selling 86ctions e.ecececcccces 76 40,0 56 | 22,50 16 17 20 9 1 - - 1 - 10 1 1 - - - - - - - - - - -
_1_/ The study covered department stores employing more than 150 workers. All 4 atores in this industry, employing 6,132 workers, were studied,
2/ Excludes premium pay for overtime. '
Table 8,--BANKING 1/
Average " Tumber of workers receiving straight-time weekly earnings of -
Number [Weekly | Hourly | Weekly | $30.00 [$32.50 [$35.00 [ $37.50 [ $L0.00 [$k2.50 | $L5.00 | $57.50 [$50.00 [ $52.50 [$55.00( $57.50 | $60.00 | $62.50 | $65.00] $67.50
Occupation and sex of sched- earn- earn- and
workers uled in73 i.n7a under - - - - - - - = - - - = - - -
hours 2 2 32,50 | 35.00 | 37.50| k0.00]| k2,50 | 45,00 k7.,50| 50,00 | 52.50 | 55.00 ] 57.50| 60.00| 62.50{ 65.00] 67.50| 70.00
. Men
CLOANOTB 4evvevveasssccsscssansssaancssanses 42 40.0 $0.8h $33.50 22 1 7 - 2 - - - - - - - - - -
Tellers, 811-around ce.ececesesscccccessssces 16 40,0 1.39 55.50 - - - - 3 1 - 2 - - 1 - & 3 -
Tellers, NOLO sesvecccosssasasscsssccsssesce 21 ko,0 1.35 5k .00 - - - - - 2 3 2 5 - - 3 - 5 - 1
Women
Bookkeeping-machine operators, class B ,.... 165 40,0 .98 39.00 10 26 28 39 29 20 N 1 - - - - - -
Clorks, transit .eesescscescsesesssssscsvene 64 ko.0 .95 38.00 6 1 20 9 7 7 - 2 2 - - - - - -
Proof-machine oporators .seceeecsecscscecscene 102 Lo.0 .00 40,00 - 11 23 21 19 14 5 T 2 - - - - - - -
Stenographers, gonoral ...ecesesccecesrccccss 156 40,0 1.18 k7,00 2 6 1 18 35 20 20 12 13 8 5 2 2 1 1
Tellers, paying or paying and
receiving, commercial ,..eeesesecsceccccce 112 40,0 1.4 45,50 - - 5 9 26 2k 12 9 8 10 6 2 1 - - -

1/ The study covered establishments in the banking industry with more than 20 workers,

studied.
2/ Excludes premium pay for overtime.

Digitized for FRASER
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Of the estimated 9 establishments

and 2,498 workers in this industry, 7 establishments and 2,071 workers vere actuelly

Occupational Wage Survey, Atlanta, Georgia, March 1951
U,.S. DEPARTMENT OF IABOR
Bureau of labor Statisties



15.

Table 9,-~POWER LAUNDRIES 1/

Tumber of workers receiving siralght~tIme hourly earnlix
nge of -
Nunber oty 030 [%0.35 [ $0.10 | §0.15 | $0.50 | $0.55 | $0.50 [$0.65 | §0-70 [$0.75 | $0.80 | 30.85 | §0.90 [ $0.35 [$1.00 |91
hourl, 9 . $1.05 [$1.10
Occupation and sex of ea::: ¥ s and - - - - - - - - - - - <) - - - z $1.15
’ workers ng under a
.35 40 RT3 .50 .55 .60 .65 .70 .75 .80 .85 .90 2950 1.00] 1.05] 1,10] 1.15| over
Men
Clerks, retail receiving ,.ce.ceecsecesscscscssoce ] 40,8l - - - - 2 1 b - i 1 - - 1 - -
Extractor ope;‘ators ];.ii.”.”"””””“”"“” % .;g - - - - - 6 g 5 1§ E 8 ﬁ 5 - - - - Z
Firemen, stationary Doller ..cccececrcrcscscccnee . - - - - - - - - - - Z - - - B .
'ashers: DAChING ...eccvovnvscrssvscessroccecrone 58 .87 - - - - - - 1 Yy N 9 y 7 19 - 3 7 it z
Women .
Clerks, retall TeCeiVIng .....cccevcevecccrencne 6 .6 - 1 b 2 7 12 In 20 1 1 5 i _ - > 1 - .
:unishéru, flatwork, machine, total ............s 3%2 . u,_'_g %g llg Zﬁ g - - - - - z - - - - - - -
Ly @ gsececescsoncvsscssrsrtssviresrsrererrane 15 . 1 12 2)* . - - - - - - - - - - - - -
Incentive ,ecevvccresccocccccancanccccrocees . - - - - - - - - - - - - - - - -
Identifiers, total .....cocicicnrenccrnrcanenccns ég .?g - - 1 25 g g - ig g g ; i - - - - - -
PAM@ 4oevscocercssscsssssocosssssssosrasoane . - - - - - - _ - - - -
eevsssvassscsecsserrencsssonnS 8 . 1 - - - 2 6 5 - - - - - - - - - - - -
Harkors e L5} 57 3 3 8| 1 aloa| v = 2 5 2 B 1 Z z N z -
Pressers, machine, shirt, total 2;& .Eg t 5 22 1og % hg } lé 11 2 10 - - - - - - -
€ orevecesenncns . - - - - - - - - - -
Incentive .....rvqces 182 . - 1 1 46 32 13 11 2 10 - - - - - - -
Wrappers, bundle, total . g .g 1 18 2 12 10 4 - - - - - - - - - -
PIMO woovreevescsononosone 6 N 1 18 1 1}: ; - - - - - - - - - - ”
Incentive ..o.cvnvnvennionenn a1 49 - - - - - - - - - - - - - -
1/ The study covered power laundries with more then 20 workers, Of the estimated 40 establishments and 2,384 workers in thie industry, 16 establishments with 1,275 workers were actoally studied, o
_2_/ Excludes premium pay for overtime and night work,
Table 10,-~AUTO REPATR SHOPS 1/
Average o Tumber of workers recelving straight-time hourly earnings of =
Kumber hourly $0.65[$0. 70 $0.7Wl$6.‘851m0.95rn.00 $1.10[$1.20141.30 PT.uo $1.50]%1, 60 [$1.70 [$1.80 [¥1.90[$2. 00 $2. 20 [$2. 10 [$2.60[32. 80
Occupation 2f of earnings and | -~ - - - - - - - - - - - - - | - - - - - - -
workers }/ under
.70} .150 .80] .85| .90l .95]1.00f 1.10] 1.20} 1.30] 1.40] 1.50] 1.60j 1.70] 1,80} 1.90| 2.00] 2.20}| 2.40| 2.60]| 2.80| 3,00
Body repairmen, MOLAL ..ueveweovoecnosacsccnsans 152 $1.74 - - - - - - - 5 2 i 2] 22| =l 18] 15| 15 yl 13) 1% 1 " 1
Electriclans, ;utomotive, total s.iiiiecicacicnns ;h %.g;(‘ - - - - - - - - - - g i S 5 g - 5 li 1 1 - -
@ oisevececsasseeasanetenaestonanes . - - - - - - - - - - - - - - - - -
Incentive .. 17 1,89 - - - - - - - - - ~ 1 - - 5 - - 5 1 1 - -
GY@ABOYS ,vveevvecsoocosssnsanoasasoss 85 .88 - 2 18 12 15 7 1 1 2 ﬂ. GE 1}- 141 - ):.l‘ 2 " " - - - i
Hechagics, sutomotive, class A, total 222 i. 2 - - - - - - - 1 %g g o %Zg g 32 5- ZZ 1_ 32 10 10
@ .eveeseecssvvosavactnonns . - - - - = - - - - -
Incentive seiiiereientie e %7% iig - - ; il 1 B 3 éllt 23 2 28 23 1% 31 sllt 27 1l_t u? 32| 10| 10 &
Heshagleh, sntosoi St Lot 1 Lo oI I I I 1 1 O I O e I
80 1.2 - - - - - - - - - - - - - - -
Washers. musonoblie’ ! e 92 %4 al 3| 22| 26| | I Z} 21 Y2 2 2 2 2 | -1 < -} - ol Il e B

3 establishmente with more than 4 workers in general automobile repailr shops (Group 7538) and motor vehicle dealer establishments, mew and used (Group 551) as defined in the Standard Industrial
‘Cla}iéifmt?.z:ﬂga:gfrgmﬁs :d:ltion) prepared by the Bureau of the Budget. Of the estimated 66 establishments and 3,1’45 workers in thesé industries, 18'establishments with 1,209 workers were actually studled.

2/ Date limited to men workers,

Excludies premium pay for overtime and night work, Occupational Wege Survey, ‘Atlanta, Georgia, January 1951

U.S. DEPARTMENT OF LABOR
Bureau of Labor Statistics
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16. UNION WAGE SCALES

{Minimum wage rates and maximum straight-time hours per week y agreed upon through collective bargaining between
employers and tradé unions, Rates and hours are those in effect April 1, 1951)

Table 11.--~BAKERIES

Table 12,~—BUILDING CONSTRUCTION - Continued

Rate Hours
Classification per per
hour week

Bread and cake—~Machine shops:
Agreenent A:
Bread mixers and OVeNNEN eeeesesecsscses | $1.38

g8

Checkers, wrapping-machine operators ..e 1.28
Agreement B:

Bread:
FOremen seseessssssccessscecscsscscss 1.52 40
Dough mixers, ovenmen scececsescescse 1.32 40
Benchmen, rolling machine, moldermen. 1.21 40
Wrapping-machine operators .eeeecesee 1.19 40
ChecKETS eeessesssssessasonsescsscses 1.16 40

Bread rackers, oven helpers, pan
greasers, (after 6 months); wrapping-

machine helpers ceseccsesevscscscece «95 40
Cakes

FOTEMEN sceeevovscecessscstosscsssocascscne 1.45 40
Mixers amnl OVENMEN eeescessssscsevsccccrace 1,30 40
Ingredient scalers, and scaling-machine

Operators eeeescecscscceccccosscccsncens 1.09 40
Icers, wrappers, packers, cutters,

(after 6 monthsg cake-wrapping -machine

Operators seeesessscecsrssvcscscsrscccssmee 92 40
DUNPOI'S easssseacssersssascocssscasesasssnce .82 40

Classification

Rate Hours
per per
hour week

Table 12,~~BUIIDING CONSTRUGTION

Rate Hours

Classification per per
hour week

Journeymen
AShoStOS WOTKEIrS eeessveessasccsscsscssasnccne $2.50 40
Boilermakers seeeesecccscoacs 2,35 40
BricklaYors seeeecoccscsseccsccsccesoaassasces 275 40
Carpenters sesesscssssscsccnsscceaccocssccecccse 2,00 40
Coment finishors seesececacsccccessccecscsccce 2420 40
Electriclans (inside wiremen) ceeseccsccccescs 2,50 40
Elevator constructor's eesccsscessccecescecscee 2.52 40
Engineers - Power equipment operators -
ALr COMPYOSSOrS eccceccssccvesacsceacscscns 1.50 40
Bulldozers:
Under 40 horsepower . - 1.50 40
Over 40 hOrsepOWer secececscccessccvcacesce 1.75 40

Engineers-Power equipment operators - Continued
Crane, derrick and dragline ..
Pumps rollers cescccscscececss
SCTAPErS sesessssccosscsccccssscccrscosssse
Tractors: ’

40 horsepower and UNdOT sessesccssccccsece
Over 40D horsSepover seeescesvesssscce
Trenching machines escecececccccscs

Glazlers ceccecesccesvsescsvescsesccscrcsenscns

Lathers seececosscesescscescssssesscscsscscose

Painters, brush ..
Paperhangers seee

PlUMDETrS ceeseccscaccescscseccsccrscssessssces
ROAIMEN seesevessccccscscscevecnsscccsscvssccnce
Roofers, composition eees
Roofers, slate and tile . evescscccrscasee
Sheet-metal WOrkers ceceescscccsccsscccscccces
Sign palnters seesevescscecsssscscsscssccrccce
Structural and ornamental iron workers seececee

Tile 1BYOrS seececcecscsvsccescocsssscosscscee

sscocoorsscvonse

He, and s

Bricklayers' tenders sceeccsecscecsccccscecens
Building laborers sescececcsces
Elevator constructors! helpers .
Plasterers! 1aborers ceecesccccesccccccscceses
Plumbers?! 1aborers seescecesccccsevscocscnccce

sscossscese

" 1.50

$2.25
1,50
1.75

1.75
2.00
2,00
2,50
2.00
2,10
2,50
2,60
2,00
1.75
2.00
2420
2425
2425
2,50

555555585 58855558 &85

1.10
1.05
1.82
1.10
1.05

EB8EE5

Table 13.--LOCAL TRANSIT OPERATING EMPLOYEES

Claseification

Rate per
hour

Busses and trackless trolleys:
Piret 6 mMONLhE oi0veassesccacasccsossssonccs
T-12 MONthE seeeecccvscncsscvcssosscnccassne
AfLOr ) JOOY .eucsevacecosoccssccscessscnses
Feeder busses:
FLrst 6 MONtES eveseecssscesscavesvsoscncone
T-12 MONTNB seeesesssesncocosocosscasasennse
ATEOr 1 JOAT teueececacecacscasnscrcsssacane

$1.30
1.36
1.h0

1.25
1.31
1.35

Teble 14.—MOTORTRUCK DRIVERS AND HELPERS

Classification

Rate
per
hour

ATMOTed CATS seesecccsrsssansacescsnsssesceass

BAgEaE® .eesccvessssccccnsccrscccctascccncsans

Helpers 0000000000000 0000000000000000000000
BAKEIY ssescesccsccsscsascossascssesoscocecsne
Beer ~ Kog Arivers eeccsesecscecsccvecoscossons

General-Freight, city delivery eeseeeccosssses

Helpers essececscvccsssscssecssovensesesscse

Grocery — Chain store:
Agreement A ®00c000s00000000000000 000000000

HolperS cesecccescoscessssrsrscrsccccasse
Agreemont B sececceccrcsoscnccssscesccscnne

Grocery - Wholesale:
(Af‘ber 30 days) 4800008000000 sbesrcrsntnse

Lard and vegetable products - Packing house:
City Arivers ececescecossccssccrcosssccccoe

Meat - Packing house:
Agreement A ceecenss
Agreement B ceeescececs

®sscsossessscncone

®e00000c0cerssnce

0il:
First 6 months eecesessscscerccocccccserces
7=12 MODThS sesssecececcecesessncesssssocoe
13-18 months #0000000000000000c000rscntesne
192/, months seeesecesescscscccsecccsccsces
25=30 moNths ececeseesssscassccccasseseposee
31-36 mONthS eeevscscvesscsscccececorcnscee
37—42 months 0000000000000 00000000000000000
4348 months .ecesececctcsccescerscccecsses
49=54 mONthS seeeeessesccsssscssensvosnscne
55-60 months essssecsceces
After 5 JOBrS eevsesscvcescscesserscsosovone

Railway expresst

Pick-up and delivery *ecc000000000000cntvrsste
Money plck~up R T R T T Ty oppey

$1.320 .

<950
«900

1.200
1.335

1.150
1.020

1.250
1,050

1.200

1.250

1.321
1.344
1,36
1.3
1.413
14436
L1459
1.482
1.505
1,528
1.541

1.585
1,725

Hours

week

% 55 &8 5 & BB B

5

5

U5

Bt BEBEEEBEEBEEES

Ocoupational Wage Survey, Atlanta, Georgia, March 1951
U.8, DEPARTMENT OF LABOR
Bureau of Labor Statietice

l/ Hours per week are shown only for industries reporting a
regular workweek after which premium overtime was paid.
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UNION WAGE SCALES - Continued

Table 15,~-FRINTING

Table 16,~-MINIMUM ENTRANCE RATES FOR PLANT WORKERS ;L/

Rate | Hours
Clasgification per per
hour | week
Book and job shops:
Bindery WOmen ....ceee. $1.250 | 371
Bookbinders ..e.seesess | 2.416| 3
Compositors, band .....| 2.480| 3
Electrotypers ...eevee. | 2.608 | 3
Machine operators .....| 2.480 | 3
Mailers eieeeverensreesn| R.267] 3
Photoengravers ........| 2.693| 37
Press assistants and
£6d8T8 4orvrenrn...s | 1.637| 37%
Pressmen, cylinder ....| 2.427 3";%
2~-color presses ....| 2.533| 37
Rotary and offset
Presses ...eeee... | 2.597 | 3
Pressmen, platen ......| 2.427| 3
Newspapers:
Compositors, hand:
Day WOTk sesevensses | 2.533 3%
Night work .i.veev.e| 2.613| 3
Machine operators:
Day Work ee.eveeo..e| 2.533| 3%
Mailers:
Day work ....eeeveee| 1.975) 40
Night work «.v.e.see| 2.107| 3%
Photoengravers:
D&Y WOrK coeeececces | 2.693 3%
Night work .........| 2.853| 3
Pressmen, web presses:
Day WOrK coeesvesses | 2.453 3%
Night work .........| 2,561| 3
Pressmen~in-charge:
Day Work ...eeveenes| 2.6731 3
Night work .........| 2.781} 3
Stereotypers:
Day Work .oeevseeess| 2.5331 3
Night work .........| 2.641| 3

0933256 O—il——2
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Percent of plant 2/ workers in establishments

with specified wates in -
Minimum rate {in cents) :lnglu-l Memu— public |PRoIe-[piasy
S | facturing utilities*|,%° | trage |Se¥ViceS
tries 3/ trade

All establishments ....... 100.0 100.0 100‘0 100.0 10050 10050
40 or UNder ...ececevenenes 2.8 - - - 3.0 30.7
Over 40 and under 45 ..... 1 - - - - 9
A5 tiieretesnasecscssnsena 4.6 - - - 25.0 -
Over 45 and under 50 ..... - - - - - -
50 eetevessoacssscssnsenns 3.3 - - - 18.0 -
Over 50 and under 55 ..... - - - - - -
55 eeeessrressrsasessransae - - - - - -
Over 55 and under 60 ,.... - - - - - -

eseescassecssansassennse .6 - - - 3.3 -
Over 60 and under 65 ,.... 2.8 2.5 - - 8.2 -
65 ciiiireostncacerssnsnne .2 - - - - 2.6
Over 65 and under 70 ..... 2.3 - 14.3 - 2.8 -
TO eevecevssnsasnssssnscas .8 - - - 4.3 -
Over 70 and under 75 ..... - - - - - -
T5 eeeacocssesassncscncnns 36.8 37.2 57.7 %49 7.8 13.5
Over 75 and under 80 ..... 1.5 2.6 - 1.6 - -

3.7 4.8 - 1.7 5.6 -
Over 80 and under 85 ..... 2.4 4.8 - - - -
85 tiiererssnnssnssanssnes 3.7 2.8 - 1.0| 1.9 -
Over 85 and under 90 ..... 3.4 -3 13.7 1.1 - -
90 teeresrccsscscsrorsenss 1.9 3.2 - 2.6 - -
Over 90 and under 95 ..... 3.6 4.3 11.5 - - -
95 ereececravescrsassasnee - - - - - -
Over 95 and under 100 .... 2.7 3.8 - 6.4 - 1.1
100 ceveirevencccssoncnnne 1.1 1.7 - 2.0 - -
Over 100 and under 105 ... 2.5 /A 2.5 - - -
105 tevvevasncsscsnssssane - - - - - -
Over 105 and under 110 ... . - - - - -
110 seveeesenesscesocssane - - - - - -
Over 110 and under 115 ... 4.9 9.7 - - - -
115 venernenncacoanacanone (&/) - - 1 - -
Over 115 and under 120 ... .8 1.0 3 2.2 - -
120 sevencscvsccacscceccans - - - - - -
Over 120 and under 125 ... 5.5 10.9 - - - -
125 and OVEr s.seesvccsses 1.6 3.2 - - - 2
Establishments with no

established minimum ... 6.4 - - 6.4] 10,1 51.0

1/ Lowest rates formally established for hiring either men or women plant
workers, other than watchmen, i
2/ Other than office workers, .
2/ Excludes data for finance, insurance, and real estate.
4/ Less than 0.05 of 1 percent.
*  Transportation (excluding railroads), commmication, and other public

utilities.

Teble 17.--SHIFT DIFFERENTIAL PROVISIONS

17,

Shift differential

Percent of plant workers

employed on each shift

Al
manufacturing Machinery
industries 1/
3rd or 3rd or
an] 1t other 2n] !drl other
shift shift

Percent of workers on extra shifts,
all establishments ....ccveveveeee

Receiving shift differentials ......
Uniform cents (per hour) .ecece..
Under 5 cents .veeecvescnssoss

S5 cents cieecercaraccnscncnnns

Over 5 and under 10 cents ....

10 conts sesevscccoserccsveose

Over 10 cents .eveceenvecceees
Uniform percent&ge esevcevesescses
Under 5 percent (.e.cecoeeeese

S percent ceiceiesceccscccsens
Over 5 and under 10 percent ..

Receiving no differential ..........

13.3 4.8 2.8

8.6 R.4 2.4
8.2 2.2 2.4
3.8 - -
3.1 o .6
.6 1.6 -
- .1 -
.7 .1 1.8
o 2 -
o . -

4.7 2.4 o4

1/ Includes data for industries other than those shown separately.

2/ less than 0,05 of 1 percent.

Occupational Wage Survey, Atlanta, Georgia, March 1951
U. S. DEPARTMENT OF LABCR
Bureau of Labor Statistics
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Table 18,-~-SCHEDULED WEEKLY HOURS

Percent of women offlce workers employed inm - Percent of plant 1/ workers employed in -
Al
Weekly hours A1l Manufacturin Public Vholesale Retail L1 Public Wholesale Retall
v industries €l utilities* trade trade | Tlmence Services 1"'1“27“” Menufacturing | .i1ities* trade trade | ScTvices
K11 e8tablishments ......ceemvveeecesoonnccnse 100,0 100,0 100.0 1000 100.0 100,0 100.0 100,0 100,0 100.0 100,0 100,0 100.0
35 BOUPE euuvuveerernnorasosrocasassosescsnens 2.1 - 12,6 2.9 - - - 0.6 - 5.0 - - -
Over 35 and mnder 38 3/4 howrs ,...........ce. 15.9 19.9 72.2 k.2 - 13.1 6.1 .2 0.3 - - - -
38 3/b hours s.iuvuieiceiiiencniieiieniteinans 3.6 .6 - - 3.2 10.1 - - - - - - -
Over 38 3/4 and under 40 hours ....ececevevese 3.8 - - - - 11,2 3.9 - - - - - ~
HO BOUTS oievevrneseooesscocnsssscsscsnsasacce 61.5 75.2 11,6 79.0 85.0 65.6 17.9 75.0 87.0 78.3 63.3 66,2 26.6
Over 40 and under U5 hours ......ceevevenneens 6.3 3.4 3.6 13.9 9.2 - 8.8 5.6 . - 15.7 12.9 15.8
U5 BOUFS v.ervrrernnrnernssvesnsssnnsassnnsnes .6 - - - 2.3 - 2.7 2.9 - - 1 2.0 3.1
Over U5 and under L8 hours ....vecessesesccces - - - - - - - .J - - .8 3.3 :
U8 HOUTE 4uuvenoreesrnnrnescnsoscssoscnceoncns .1 .9 - - 3 - - 8.5 9.4 - 4.5 10.6 18.0
Over 48 and under 50 hours .....cececeevecccss - - - - - - - .d - - 6.6 - :
50 ROUNS s.cvvvnerrensarsssesscosvsososcencens .1 - - - - - .6 2.9 2.8 - 8.8 1.0 g
Over 50 hours ........ R R R R R R PP - - - - - - - 2.9 - 16.7 2 4,0 1.1
%j Other than office workers.
J Excludes date for finsnce, insurance, and real estate,
L] Transportation (excluding railroads), communication, and other public utilities,
** Pinance, insurance, and real estate.
Table 19,--PAID HOLIDAYS
Percent of offlce workere employed in -~ t___Percent of plant 1/ workers employed in -
i =
All Public ¥Wholesale Retail Public Wholegal Retail
Number of pald holidaye Manufacturi Ty e eta.
rore nd industries né utilities* trade trade Finance Services ind.u;Jtries Manufacturing utilities* trade trade Services
All establishments ...c.cvivecicesccneccoaceasnes 100,0 100.0 100.0 100,0 100.0 100.0 100,0 100,0 100.0 100.0 100,0 100,0 100,0
Establishments providing paid holidays ....... 99.8 100,0 100.0 99.7 100,0 100.0 99.1 82,7 73.7 100,0 83,7 96.6 80,8
2 ABYH curreencveroconsercrrssesanrononiens .2 1.4 - - - - - .9 i.8 - Z z -
ABYB oecvesrerosescsccsaccnssassssscsnsss .1 - - .1 - ~ 1.3 5 - - 1.7 - 4.4
QATS gerevrsesosesnsescavesscessrascossnns 1.4 2,0 - - 3.7 1.3 2.5 3.9 1.2 - - 5.8 30.4
)%dws P T I I R ' sy .1 - - - - - '9 1.0 - - _ - 13,.7
5 TS 4urenensnssnerssesconassoasossansase 38.6 29.0 b3 35.5 20.0 47.6 49,1 29.9 21,0 52,2 4Y4.6 3.7 27.2
5%days 11.0 - - .3 66.5 2,1 21.0 9.6 - - 1.6 51.1 -
B AEFS vuveurrerntereenssionscesrasssnsrne 32,1 62.3 56.5 60.9 9.8 9.3 - 30,2 41,1 33.6 33.3 8.0 -
L T Y 1,2 - - 2,2 - 2,1 - (2/) - - N - -
7 BBYS vevrrnerencassrsonssnnsessoscsrsnans 6.4 5.1 2.2 T - 1kl 9.0 .6 8.6 14,2 2.5 - 3.1
B ABYS seevevccnccssessssrsasnsonesoassnnenss 5.4 .2 - - - 12,3 15,3 .1 - - - - 2.0
9 AAYB cuesecesvssvssectrensosscstoreniasen 3.1 - ~ - - 10,1 - - - - - - -
12 dAYS® seesvererorrocntnossicrrsosiccrnns .2 - - - - .8 - - - - - - -
Rstablishments providing no paid holidays .... .2 - - .3 - - .9 17.3 26.3 - 16.3 R 19,2
y Other than office workers. ' Occupational Wage Survey, Atlanta, Georgia, March 1951
_/ Excludes data for finance, insurance, and real estate, U.S. DEPARTMENT OF LABOR
3/ Less than 0,05 of 1 percent. Bureau of Labor statifsticu

» Transportation (excluding railroads), commnication, and other public utilities,
*% TPinance, insurance, and real estate.
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Table 20.--PAID VACATIONS (FORMAL PROVISIONS)

Percent ol 0111ce woTkerls employed 1B — Porcent ol plant 1] workers employed in —
All
A1l Public Wholesale Retail Public Wholesale Retail
Vacation policy industries Manufacturing atilities* |- trade trade Finance** Services 1ndu;trles Manufacturing atilities* trade trade Services
211l e8tablishmentS ...eeesersoeccecrocsrasoses 100,0 100.0 100,0 100.0 100.0 100.0 100,0 100,0 100,0 100.0 100.0 100,0 100.0
6 months of service
Pstablishments with paid vecatlons ........... 65.8 62.5 59.b4 58.3 45.5 gh,1 63.5 38.5 3.4 54,0 u1,7 47.7 12,8
Under 1 WOEK ..vvvecevenrcsnrossossassasnns 3.1 8.3 - 1.1 14,1 - N 11.8 17.1 - 1.9 14,6 2.7
1 WOCK ouuveernsoracaesssnsncenosnonensasns 47.0 372 59. 1 41.3 3L 61.2 35.2 25.6 16,5 54,0 33.6 33.1 10.1
Over 1 and under 2 Weeks ....cvooeecscvcses 10,8 16.5 - 15.6 - 7.4 27.6 .9 .8 - 6 - -
2 WOCKB 4.yeuesscscncocscnesosscrocsonsaans 4,9 .6 - .3 - 15.5 - .2 - - 1.6 - -
Fstablishments with no pald vacations ........ M2 37.5 ko.6 b7 54%.5 15.9 36.5 61.5 65,6 46,0 58.3 52.3 87.2
1 year of service
Batablishments with paid vacatiolls .evevevcees 99.5 100,0 100,0 99.9 97.3 100,0 98.7 94,0 95.9 100,0 80.1 94,7 89.9
Under 1 WOEK ouceescvrsocsascasesosconessns .2 1.8 - - - - - .6 1.1 - - - -
1 WEEK ovu.vivcrcrorornssoecaseecassesnnns 27.5 38.7 55.5 24.6 64,3 4.5 16,5 68,6 85.6 43,0 37.7 55.1 73.8
Over 1 end under 2 WeekS® ...ceevvcercncases 5 - 1.1 1.7 - - - .3 - 2.5 - - -
2 WOEKS .1.vuvernessanrirecencronsssacsonne 7.3 59.5 434 73.6 33.0 95.5 82,2 24,5 9.2 54,5 L2 39.6 16.1
Establishmente with no paid vacations ........ 5 - - .1 2,7 - 1.3 6.0 51 - 19.9 5.3 10,1
2 years of service
Establishments with paid vacations ........... 99.8 100.0 100,0 99.9 100,0 100,0 98.7 9k.9 95,9 100,0 80.1 98,0 94,3
Under 1 WeEK ,..e.vcevevocccncsscnscsaconsoe 2 1.8 - - - - - .6 1.1 - - - -
1 WOBK ,ueuvresrncorancnsescoassansososonss 10.1 21.7 5.3 15,0 8.3 4.5 9.8 51.9 78.6 1.5 2h,1 15.3 63.6
Over 1 and under 2 weeks ,...ceeeevvnrcnnes .5 .2 .- 1. .1 - - 1.7 1.6 - - b7 -
2 WEEKB 4isrserronrrosvsnsnsrrrinrescscsnne 86,2 76.3 94,7 83.3 77.8 91.7 88,9 38.3 14,6 85.5 56.0 64,8 30.7
OVOr 2 WEEKB ,uveceveccsccsarsossssssssssne 2.8 - - - 13,2 3.8 - 2, - - - 13,2 -
Establishments with no paid vacations ........ .2 - - .1 - - 1.3 5.1 4,1 - 19.9 2.0 5.7
- 5 years of service
Establishments with paid vacations ,.......... 99.8 100,0 100.0 99.9 100.0 100.0 98.7 9L.9 95.9 100.0 80.1 98,0 9’4,3
1 WEEK .euvveerascssarsssanasoscnsrsccconne ka h.g 1.7 7.6 R 5 9.5 19.8 25,1 2.7 13.0 2.8 63.6
Over 1 and under 2 weeks ,..ccevececcsvecse .1 .2 - - .8 - - 1.1 .5 - - 4.7 -
2 WBBKB o ..0eeececcasrscssossconssassassene 90.1 95.0 98.3 90.6 77.1 91,k 85.7 70.9 70.3 97.3 66,3 4.2 30,7
OVer 2 WOEKS o.ecusvvoessersscasavnsascanne 5.5 - - 1.7 18.7 8.1 3.5 3.1 - - .8 16.3 -
Establishments with no pald vacatione ........ .2 - - .1 - - 1.3 5.1 4.1 - 19.9 2.0 5.7
y Other than office workers, Occupational Wage Survey, Atlanta, Georgla, March 1951
g/ Excludes data for finence, insurance, and real estate. U.S., DFPARTMENT OF LABOR
* fTraneportation (excluding railroads), communication, and other public utilities, Bureau of Labor Statistics

** Pinmce, insurance, and real estate,
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Table 21,--PAID SICK LEAVE (FORMAL PROVISIORS)

_Percent of ofiice workers employed in - .

Percent of plant 1/ workers employed in -

All
Provisions for pald sick leave All Public Wholesale Retatl Public ¥holesal
' Industries | NCNRTACRUTINE | ittese trade trage | TR0OT | Services maug/trie' Hanufacturing | Lstlitiesw trode | tress | SOFTices
A11 e8tabL1BhMERtS 4uveerrrseennsosnneionnsens 100.0 100.0 100.0 100,0 100.0 100,0 100,0 100.0 100,0 100.0 100,0 100,0 100.0
6 months of service
Establishments with formal provisions for paid
L T 2k 27.8 37.1 21,0 8.7 28.6 18,2 9.0 - 9,4 10, 7.6 5.0
Under 5 day® .eevreevnvoonoss 1,1 - - 3.7 1.8 - - 6. - - 2.2 1.8 Z
5 ABYE wirisnenreerosiranissiessarieninanane 6.4 8.2 - 1.5 2.3 9.1 5.5 1.2 - - 2.l 3.6 3.7
6 O0r 7 AAT® 4.versrscnssronsrsnroassscrcnns g.g 57;'2 3&.; ;g ;; g.ﬁ g.s h.g - 28,4 h.g 2.2 1.3
10 seecsccssserasrsestavasasrsenononnas . o . . . . . 2 - . - o
12 s Lol 1.8 1.3 i 3 - 5.2 it 3 : a.0 5 - -
13 ABYB ,iearecvrsssscescscncsstorsocrsonsns .3 - - - - 1.0 - - - - _ - -
15 QBFB sevevcransrrnssscreccnoracsancrrrnes 1.2 - - - - 3.9 - - - - - - -
2] GAFE seserccrscernnserensacnsnrorrrionane 5 4.3 - - - - - - - - - - -
22 AAYB sveecervsccarssrrssnvsoserescovrncse 1.1 - - 4,6 - - - - - - _ - -
Establishments with no formal provisions fer
Pald 81Ck 1€8YE 4.vcuserncescrrsransnsnsisane 75.9 72,2 62.9 79.0 91.3 7Y 81.8 91.0 100.0 50.6 89.5 92,4 95.0
1 year of service
Establishments with formal provisions for paid
BLCK LOAYO ¢10veveraconsvsanssosssaesssaesse 30.5 27.8 37.1 ko8 10.5 31.5 23.9 12,1 - 49. k4 21,7 13,2 16,1
Under 5 days eceues 3 - - - - 2.9 - - - - - - -
5 QBYB oyieeersnrccacisroirarasttosqiininns 8.6 8.2 - 19.6 b1 6.1 5.7 3.2 - - 11,2 9.2 3.7
6 0r 7 d8YB sercernssroranroreirosenanssonse 3.0 2.6 - .1 1.8 1.3 k7 3.8 - ik, 2 1.3 1.8 1.4
1O AAYB eeneecasrsrorssnnsoorssonsanansansns 9.4 .6 3.9 .2 2.9 8.1 s.g 2.7 - 21.0 1.2 2 e
12 AAYE cevseerecsressaccrvonsesscoscsrrarses 3.5 3.1 2.2 .2 1.7 6.9 4, 2.2 - 14,2 .1 2.2 -
15 BAYS ceverssrevscsecevrsesssvoncssacssves 1,2 - - - - 3.9 - - - - - - -
20 dAY® seranersernerrreasnocaterisaisesier 4 - - - - 1.3 - - - - - C -
21 ABYB uverensercacrecesonscssssnansnsnsss 5 3,3 - - - - - - - - - - -
22 GAYB L ee.cevcrscsssscertrssssesnsecssnans 1.7 - - 7.3 - - - 1 - - 1.1 - -
25 ABYB 4eeeenvesoscsrrarsocrseasnassrsascnns 1.0 - - y, - - - .1 - - .8 - _
Over 25 GAY® o,eceevoccsrcncsnsrscsosansssnne .3 - - - - 1.0 - - - - - - -
Batablishments with no formal provisions for .
PaLd BLCK 1OAVE ¢ .0vossrconronrironcasonsasss 69.5 72.2 62.9 59.2 89.5 68.5 76.1 87.9 100,0 50.6 78.3 86.8 83.9
5 years of service
Establichments with formal provisions for paid ¢ 6y 6 4 " 6.6 .
10K 1@AYO y.evevessoesssssnsccssssnsosransas 37. 36, 50, 2.7 9 31.5 23.9 16, 2.8 55. 24,8 L, 16,
8 dav; BonpriTeeestesaeeserrrrastesaianienas ;g 8'623 - 12.5 41 g,o E; §ﬁ - zi—z 7.8 29.3 3-,?
or VB seeeceasvecrentrronssssecssssces . . d . - . . N - . . - 12,
10 AAYR eeseoervecnsrcorcssssansrrsennsosnss 10.6 2.6 34,9 7.0 2.9 9.2 g.o 3.1 - 21.0 ﬂg - 2.
2.1 3.1 2.2 - 3.5 1.7 .7 2.5 - 4,2 .1 4.1 -
1.0 8.6 - - - - - 1.5 2.8 - - Z -
1.6 - - - - 5.2 - - - - - - -
A h_3 - - - 1.3 - - - - - - -
1:§ - - 2.7 - - - 1 - - 1:; - z
2 B ecrececanresrocotesteasantnonretnrrnn . - - . - - - . - - . - -
023%5 days T TRt SEI GAATC T ITILPTECLY 9.4 - 13.5 6.5 4.4 7.4 - 3.1 - 6.1 3.1 11.0 -
BEstablishment no formal provisions fer .
PPA10 BLOK LOBYE oo svrevnnesonnnornonnennens | 624 63.6 19,4 57.3 55.1 68.5 76.1 83.1 97.2 W5 15.2 7 | 8.9

Excludes data for finance, insurance, and real estate.

1/ Other than offlce workers.
Less than 0,05 of 1 percent,

Transportation (excluding rallroads), communications, and other public utilities,

s+ PFinance, insurance, and real estate,
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Table 22.-~HONPRODUCTION BONUSES

Percent of office workers employed in - Percent of plant 1/ workers employed in ~
A1) .
mype of bonus A11 Manufacturi Public Vholesele | Retail . Public Wholesale Retail
¥p industoies ng atilitiest trade toade Finance Services 1ndu§;ries Manufacturing atilities* trade trade Services
All e8%tablishments ....oveeevvvocesecvasovons 100,0 100,0 100.0 100.0 100.0 100,0 100,0 100,0 100.0 100, 0 100.0 100.0 100.0
Fstablishments with nonproduction boanuses }/ 38,9 38.7 7.9 29.5 54,3 45,0 57.2 36.3 244 18.8 k5.1 73.2 41,5
Christmas oF Jyearend s.eesecesessssocnss 5.6 3.4 1.9 25.5 53.4 38.1 57.2 32.6 21.7 1.3 39.0 12.2 u.s5
Profit-sharing ...oceeeveeseconcerococcose 4.0 10.3 - 3.1 .9 6.1 - 4.6 5.5 11,5 2.2 1.0 -
OtHer 4.vveevvsocassonsssansscsssonssrnses 1,0 - - 2.0 .8 1.5 - - -~ - 6.1 3.0 -
Estsblishments with no nomproduction bonuses 61,1 61.3 g2.1 70.5 45,7 55.0 42,8 63.7 75.6 81,2 54.9 26.8 58,5
1/ Other than office workers.
g/ Excludes data for finance, insurance, and real estate,
2] Unduplicated total,
Transportation (excluding railroads), communication, and other public utilities,
** Pinance, insurance, and real estate,
Table 23.-~INSURANCE AND PENSION PLANS
Percent of office workers employed in - Percent of plant 1/ workers employed in -
) All
Type of plan A1l Manufacturing Public Wholesale Retail Fin . Public Wholesal Re
industries utilities* trade trade ance Services indu‘;};riu Manufacturing utilities® :rzde ° tr:::l Services
All o8tablishments ,...eececescescssacescsnns 100.0 100.0 100,0 100,0 100.0 100.0 100,0 100,0 100,0 100,0 100,0 100.0 100,0°
Eatablishments with insurance or pensi:on
3 U L O P PR 9545 98.5 100.0 90.3 93.1 98.9 91,4 90,2 95.8 100.0 8. 2,0 it
Lif6 INBUTANCE s.evecerrresessosssroassnes 87.0 9k.2 92.8 80.0 90.2 84,7 91,4 87.3 92.6 98.9 Zs% Sz:o u§:§
Health iNSUrance s..eeeererssereesssnassse 40,5 Lg,2 61.2 46.5 29.1 35.0 26.3 51.1 60.1 56.9 34.0 4o.6 29.0
HospitaliBation seeeeeerersocncocsansocans 60.6 11.3 13.6 64.5 67.1 71,0 uh.a 56, 64,6 7.1 56.9 56.6 W5
Rotirement Pension ....eevseceseccersssces 56.7 39.8 89.8 38.7 83.4 68.5 17. 33.7 23.6 57.1 18.9 67.4 3.0
Establishments with no insurance or pension
PLANG 1evvvrenavtracescesasssrsosesasssnecs 4,5 1.5 - 9.7 6.9 1.1 8.6 9.8 4,2 - 21.7 8.0 51.5

_/ Other than office workers.

2/ Excludes data for finance, insurance,
%/ Unduplicated total.

' Transportation {excluding railroads),
** Pinagnce, insurance, and real estate,
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Appendix A - 5“#4 aud Method o/ Sulaeq

With the exception of the union scale of rates, information presented in this bulletin was collected
by visits of field representatives of the Bureau to representative establishments in the area surveyed, In
claseifying workers by occupation, uniform job descriptions were used; they are presented in Appendix B.

Six broad industry divisions were covered in compiling earnings data for the following types of oc~
cupations: (a) office clerical, (b) professional and technlical, (c) maintenance and power plant, and (d) cus-
todial, warehousing snd shipping (tables 1 through 4). The covered industry groupings are: manufacturing;
transportation (except rallroads), communication, and other public utilities; wholesale trade; retail trade;
finance, insurance, end real estate; and services, Information on work schedules and supplementary benefits
was also obtained in a representative group of establishments in each of these industry divisions, As indi-
cated in table A, only establishments above a certain size were studied. Smaller establishments were omitted
because they furnished insufficlent employment in the occupations studied to warrant their inclusion in the
study, .
Y Among the industries in which characteristic jobs were studied, minimum size of establishment and
extent of the area covered were determined separastely for each industry, esnd are Iindicated in teble B, Al-
though eize 1limits frequently varlied from those esteblished for surveying cross-industry office and plant
Jobs, data for these jobs were included only for firms which satisfied the size requirements of the broad in-
dustry divislons, .

A greater proportion of large than of small establishments was studlied in order to maximige the
pumber of workers surveyed with avallable resources, Bach group of establishments of a certain 8ize, however,

The earnings information in the report excludes premium pay for overtime and night vork, Nonpro-
duction bonuses are also excluded, but incentive earnings, including commissions for salespersons, have been
included for those workers employed under some form of incentive wage system.. Where weekly hours are reported
as for office clerical, they refer to the work schedules for which the salaries are paid rounded to the near-
est half hour; average weekly earnings for these occupatiéns have been rounded to the nearest 50 cents, The
number of workers presented refers to the estimated total employment . in all establishments within the scope
-of the study and not to thé number actually surveyed. Data are shown only for full-time workers, i.e. , those
who were hired to work the establishment's full-time schedule of hours for the given occupational classifi-
-cation,

: Information on wage practices refers to all office workers and to all plant workers as specified in
the individual tables. It is presented in terms of the proportion of all workers employed in offices{or plant
departments) that observe the practice in question, except in the section relating to women office workers of
the teble summarizing schednled weekly hours, Because of eligibility requirements, the proportion' actuslly
recelving the specific benefits may be smaller, The summary of vacation and sick leave plans is limited to
formal arrangements. It excludes informal plans whereby time off with pay is granted at the discretion of
the employer or other supervisor, Sick leave plans are further limited to those providing full pay for at
least some amount of time off without any provision for a waiting period preceding the payment of benefits,
and exclude health insurance even though it is paid for by employers, Health insurance is included, however,
under tabulations for insurance and pension plans. '

was given its proper weight in the combination of date by industry and occupation.

Table A,--ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS IN ATLANTA, GEORGIA AND
NUMBER STUDIED BY THE BUREAU OF LABOR STATISTICS, MARCE 1951

Numbgr of establlshments Taployment ——
Estimated Estimated . Estimated Estimated In establishments
Item total in-all total Studiea | total in all total studied
1“““;}“” ‘;’;"::2 A 1“‘1“’_‘1]““ :;”‘:tid;"'gj’e Total 0ffice Table B,--ESTABLISHMENTS AND WORKERS IN SELECTED INDUSTRIES IN
* ATLANTA, GEORGIA AND NUMBER STUDIED BY THE BUREAU
Industry Division OF LABOR STATISTICS, MARGH 1951 1/
All divisions ....eveeen. 11,088 688 201 zoa,goo 111*1,11188 65,530 14,420
MenufBCEUrInE +.ueressreerneeerosnsoinesinns . 1,028 97 3 61,600 2,u 25,790 1,730 Fauber of Beployment
stmaﬁs.fixctufing et seseacnasnssncasnsenanseves 10,060 591 | 162 141,200 68,700 39,740 12,690 e establishments plLoym
T tation (except railroads), com- nimon
r:::{?::t:on.am(l o:hgr public atitities ol 29 19 11 21,300 13,700 11,990 2,760 Selected industries in which size of | Estimated Estimated In
Whnolesale Brade suiveseerccseceroconnnnnanns 1,91 252 u6 28,000 18,000 5,920 2,220 characteristic jobs were estab- total total |estab-
Rotall trade ...ocevecreecnses Ceeerearanes . 3,432 52 25 15,400 18,100 . 13.070 2,560 surveyed 2/ Dishment | within |Studied| within | lish-
Tinence, insurance, and real estate ........ 1,205 17 39 15,000 9,800 920 4,100 studied | scope of scope of | ments
Services: : ) study study [studied
Industries covered 3/ .....c.ovvveernnnn . 1,895 151 ! 20.1;88 9,100 3,840 1,050
tries not cOVEred ,..cessvececnccons 1,319 - - 1 - - - . .
Indugtries not o ' . ’ Women's and misses'! dresses ,....c.ees 3 2 g 8 Sh3 343
s blishment Machinery industries ,....c.eeeeveeess 21 21 12 11,850 1,401
Size of Betal en Deportment SLOTES u.....w.svessssesns| — 150 i ¥ [6.130 6,110
K11 8ize ZrOUPS .eiiiiesioensenininesassnsassaeess] 11,089 688 201 202,800 | 111,100 65,530 14,420 Bankd 2 9 2322 2 021
0 N 1y 1100 1'100 29.110 4,510 anKing eeeecesecaces tessserrsesensnns é N R
1,001 ANd OVEr soscsecoesenrssssconoesncncass ;5 25 3 ]3.6'700 i6'700 12-590 2.630 Power 1aundried ......eeveeseeseccnces 2 4o 1 2,563 1,353
0L = 1,000 soveeccoroscnssonenesonsonvoncccsse ’ ’ . ’ Aut 1T BhODPE tivrevenecencscasens 66 Y
281 2 300 wusnnn i 5 55 28 19,100 | 19,100 9,300 2,610 o Tepaty Shop : g v B3 L
JOY @ 250 ,e.vvsenssorecccncnerarsacssnssnsssne 155 155 . 61 23,700 23,700 9,580 2,880
BL = 100 ouveueurvonsssorsencnonoosasnransoonans 32k 128 8 23'1300 &,700 2-270 1,040 1/ Industries surveyed in months other than March 1951 were: Women's and
2l = 50 wuurnrnennnanesoartaseariariasiiinranns 735 313 3 628. 00 11,800 1,680 750 nisses! dresses, Angust 1950 and Machinery, Jemuasy 1951
1 e 20 tivirirerecerscssncersconrassissnnonnsnn » 9.782 (_2/) (g/) 0,800 (g/) (g/) (g/) -2/ Industries are defined in footnotes to tables § through 10,
y Esteblishments manufacturing machine-tool accessories with 8 or more workers

) were included.

y Includes establishments with 1 or more workers in the Atlanta Metropolitan Area (Cobb, DeKalb, and Fulton Counties). .

y The survey of office,professionsl and technicel, maintenence and power plant, custodial..vare‘housing and shipping jobs reported
in tables 1, 2, 3, and 4 was limited to establishments with more than 100 workers in manufecturing, transportation (except railroads),
communication, and other public utilities, and retail trade, and to establishments with more than 20 workers in wholesale trade,
finance, insurance, and real estate, and service industries; exceptions made in industries in which characteristic jobs were surveyed
are indicated in table B,

Hotels; personal services; business services; automoblle repair services; radio broadcasting and television; motion pictures:

.nonprofit membership organizations; snd engineering and architectural services.
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Appendix B - 2@WM o/ @ccupatwnd Studied

The primary purpose of the Bureau's job descriptions is to assist its fleld
gtaff in classifying workers who are employed under e variety of pay-roll titles and
different work arrangements from establishment to establishment and from area to area,
into appropriate occupations. This is essential in order to permit the grouping of oc-
cupational vage rates representing ccmparable job content. Because of this emphasis on
interestablishment and interarea comperability of occupational content, the Bureau's
job descriptions differ significantly frem those in use in individual establishments or
those prepared for other purposes, In view of <these special characteristics of the
Bureau's job descriptions, thelr adoption without modification by any single establish-
ment or for any other purpose than that indicated herein is not recommended., Where
office workers regularly perform dutles classified in more than one occupation, they
are generally classified according to the most skilled or responsible duties that are a
regular part of their Job and that are significent in determining their value to the
firm,

Office

BILLER, MACHINE

A worker who prepares statements, bills and invoices on a machine other than ean
ordinary typewriter. May also keep records as to blllings or shipping charges or perform
other clerical work incidental to billing operations. Should be designated as working on
billing machine or bookkeeping machine as described below,

Billing Machine - A worker who uses a special billing machine (Moon Hopkins, Elliott
Fisher, Burroughs, etc., which are combination typing and adding machines) to prepare bills
and invoices from customers' purchase orders, internally prepared orders, shipping memoranda,
etc. Usually involves application of predetermined discounts and shipping charges and entry
of necessary extensions, which may or may not be computed on the billing machine, and totals
which are automatically acowmulated by machine. The operation usually Involves a large num-
ber of carbon coples of the bill being prepared and is often done on a fan-fold machine.

Bookkeeping Machine - A worker who uses 2 bookkeeping machine (Sundstrand, Elliott
Fisher, Remington Rand, etc., which may or may not have typewriter keyboard) to prepare cus-
tomers' bills as part of the accounts receivable operation., Generally involves the simulta-
neous entry of figures on a customer's ledger record. The machine automatically accumulatea
figures on a number of vertical columsand computes and usually prints automatically the deb-
it or credit balances. Does not involve a knowledge of bookkeeping, Works from uniform and
standard types of sales and credit slips.

BOOKKEEPER, HAND

A vorker vho keeps a set of books for recording business transactions and vwhose
work involves most of the following: posting and balancing subsidiary ledgers, cash books or
Journals, jowrnalizing transactions where Jjudgment is involved as to accounts affected; post-
ing general ledger; and taking trial balances., May also prepare accounting statements and
bills; may direct work of assistants or accounting clerks,

23.

Office - Continued

BOOKKEEPING-MACHINE OPERATOR

A worker who operates & bookkeeping mechine (Remington Rénd, Elliott Fisher, Sunds-
trand, Burroughs, Np.tiom.l Cash Register) to keep a record of businesa transactions,

Class A - A worker who uses & bookkeeping machine with or without a typewriter key-
board to keep a set of records of business transactions usually requiring a knowledge of and
experience In basic bookkeeping principles and familiarity with the structure of the particu-
lar accounting system used. Determinss proper records and distribution of debit and credit
items to be used in each phase of the work, May prepare comsolidated reports, balance sheets,
and other records by hand.

Class B - A vorker who uses & bookkeeping machine with or without a typewriter key-
board to keep a record of one or more phases or sections of a set of records pertaining to
business transactions usually requiring some knowledge of basic bookkeeping. Phases or sec-
tlons include accounts payable, pay rolls, custamers’ accounts (not including simple type of
b1lling described under Biller, Machine), cost distributions, expense distributions, inventory
conirols, etc, In addition may check or assist in preparation of trial balancee and prepare
control sheets for the accounting department,

CAICULATING-MACHINE OPERATOR

A worker whose primary function consists of operating a calculating machine to per-
form mathematical computations other than addition exclusively.

Comptometer type

Other than Comptometer type

CIXRK, ACCOUNTING

A vorker who performs one or more accounting operations such as preparing simple
Journal vouchers; accounts payable vouchers; coding invoices or vouchers with proper account-
ing distributions; entering vouchers in voucher registers; reconclling bank accounts; post-
ing and balancing subsidiary ledgers controlled by general ledger, e.g8., accounts receivable,
accounts payable, stock records, voucher journals, May assist in preparing Journal entries.
For workers whose duties include handling the general ledger or a set of books see Bookkeep -

er, Hand.
CLERK, FIIE

Class A - A worker who is responsible for maintaining an established filing system
and classifies and indexes correspondence or other material; may also file this material. May
keep records of various types in conjunction with files or supervise others in filing and lo-
cating material in the files. May perform incidental clerical duties.

Class B - A worker who performs routine filing, usually of material that has already
been classified, or locates or assists in locating material in files., Mey perform incidental
clerical duties,
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Office - Continued
CIERK, GENERAL

A worker who 1s typically required to perform a variety of office operations., This
requirement may arise as a result of impracticability of specialization in a small office or
because versatility is essential in meeting peak requirements in larger offices. The work
generally involves <the use of independent judgment in tending to a pattern of office work
from day to day, as well as knowledge relating to phases of office work that occur. only oe-
casionally, For example, the range of operations performed may entail all or same cembination
of the following: ' answering correspondence, preparing bills and invoices, posting to.various
records, preparing pay rolls, filing, eto. May also operate varlous office machines and type
as the work requires,

c » ORDER

A worker who receives customers' orders for material or merchandise by mail, phone,
or personally and whose duties involve any combination of the following: quoting .prices to
customers, making out an order sheet listing the items to make up the order, checking prices
and quantities of items on order sheet, distributing order shests tc respective departments to
be filled. May also check with credit department to determine oredit rating of customer, ae-
inowledge receipt of orders from customers, follow-up orders to see that they have been £illed,
keep file of orders received, and check shipping invoices with original orders,

CIERK, PAY ROLL

A vorker who computes wages of company employses and enters the necessary data on
the pay roll sheets and whose duties involve: ocalculating vorker's earnings based on time or
production records; posting calculated data on pay roll sheet, showing information such as
worker's name, working days, time, rate, deductions for insurance and total wages dus., In
addition, may meke out pey checks and assist the paymaster in making up and distributing the
pay envelopes, May use a calculating machine.

DUPLICATING-MACHINE OPERATOR

Under general supervision and with no supervisory responsibilities, reproduces
multiple coples of typewritten or handwritten matter, using a mimeograph or ditto machine.
Makes necessary adjustment such as for ink and paper feed counter and cylinder speed. Is mnot
required to prepare stencil or ditto master, May keep file of used stencils or ditio masters.
May sort, collate, and staple completed material.

KEY-PUNCH OPERATCR

Under general supervision and with no supervisory responsibilities, records account-
ing and statistical data on tabulating cards by punching a series of holes in the cards in a
specified sequence, using a numerical key-punch machine, following written Iinformation on
records. May be required to duplicate ocards by using the duplicating device attached to ma-
chine, Keeps files of punch cards. May verify own vork or work of others.

OFFICE BOY (R GIRL

A vorker vho performs a variety of routine duties such as running errands; operating
minor office machines; such as sealers or mailers; apening and distributing mail; and other
minor clerical work, (Bonded messengers are excluded from this classification.)

Office - Continmed
SECRETARY

A vworker who performs secretarial and clerical duties for a superior in an adminis-
trative or executive position and whose duties involve the following: meking appointments for
superior; receiving people coming into office; answering and making phone calls; handling
personal and important or confidential mail, and writing routine correspondence on own initia-
tive; taking dictation, either in shorthand or by stenotype or similar mechine (except where
transcribing machine is used), and transcribing dictation or the recorded information repro-
duced on a transcribing machine. In addition, may prepare special reports or memorania for
information of superior.

STENOGRAPHER, GENERAL

A vorker whose primary function is to take dictation from one or more persons, either
in shorthand or by stenotype or similar meachine, involving a normal routine vocabulary, and to
transcribe this dictation on a typewriter, Mey also type from written copy. May also set up
and keep files in order, Lkeep simple records, etc. Does not include transoribing-machine
work. (See Transcribing-Machine Operator.)

STENOGRAFHER, TECHNICAL

A vorier vhose primary function is to take dictation from ons or more persons,
either in shorthand or by stenotype or similar machine, involving a varied technical or spe-
cia}lizod vocabulary such as in legal briefs or reports on scientific research and to tran-
scribe this dlictation on a typewriter. May also type from written copy. May also set up and
keep files in order, keep simple records, etc. Does not include transcribing-machine work.
(See Transcribing-Machine Operator.) .

SWITCHBOARD OPERATOR

A worker wvho operates a aingle or mmlitiple position telsphons switohboard, and whose
duties involve: handling incoming, outgoing and intraplant or office calls. In eddition, may
record toll calls and take messages. As a minor part of duties » may give informeation to per-
sons vho call in, or occasionally take telephons orders. TFor workers Wwho also do typing or
other stenographic work or act as receptionists » see Switchboard Operator-Receptionist.

SWITCHBOARD OPERATOR-RECEPTIONIST

A worker who in addition to performing duties of operator, on a si \
ngle position or
monitor-type switchboard, acts as receptionist a.nd/or performs typix,xg or other routine cleri-

cal work as part of regular duties. This ing or clerical work take part
this varker's time while at switchboard. trp e orkmy the mador °f

TABULATING-MACHINE OPERATOR

A worker who operates mschine that autamatically analyzes and translates informati
on
punched in groups of tabulating cards, and prints translated data on forms or accounting re-
cords; sets or adjusts machine to add, subtract, mmltiply, and make other calculations; places

cards to be tabulated in feed magazine ani starts machine. b ¢ cards
tabulated. May sort and verify punched cards. ey file after they are

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



0ffice - Continued

TRARSCRIBING-MACHINE OPFRATOR, GENERAL

A worker whose primary function is to transcribe dictation involving a normal rou-
tine vocabulary from transcribing-machine records. May also type from written ocopy and do
simple clerical work. A worker who takes dictation In shorthand or by stenotype or similar
machine is classified as a Stenographer, General.

TRANSCRIBING-MACHIRE OPERATOR, TECHNICAL

A vorker whose primary function is to transcribe dictation involving a varied tech-
nical ar specialized vocabulary such as in legal briefs or reports on sclentific research
from transcribing-machine records, May also type from written copy and do simple clerical
vork. A worker who takes dictation in shorthand or by stemotype or similar machine is clasei-
fied as a Stenographer, Technical. '

TYPIST

A wor¥er who uses a typewriter to make copies of various material or to make out
bills after caloulations have been made by another person. May operate a teletype machins,
May, in addition, do olerical work involving little special training, such as keeping simple
records, filing records and reports, making out bills, or sorting and distributing incoming
mil,

Class A - A vorker who performs one or more of the roliovgga ty'ping material in

final form from very rough and involved draft; copying from plain or corrected copy in which

there is a frequent and varied use of technical and unusual words or from foreign language
copy; combining material from several sources; or planning lay-out of complicated statistical
tables to maintain uniformity and balance in spacing; typing tables from rough draft in final
form, May also type routine form letters, varying details to suit circumstances. May, in
addition, perform clsrical duties as outlined above.

Class B - A vorker vho performs one or more of the following: typing from relative-
ly clear or typed drafts; routine typing of forms, insurance policies, etc.; setting up sim-
ple stendard tabulations, or copying more complex tables already set up and spaced properly.
May, in eddition, perform clerical duties as outlined above.

Professional and Technical

DRAFTSMAN

A vorker who prepares working plans and detail drawings from notes, rough or de-
tailed sketches for engineering, construction, or menufacturing purposes., The dutles per-
formed involve & combination of the following: preparing working plans, detall dravings,
maps, oross-gections, etc., to scale by ume of drafting instruments; making engineering com-
putations such as those involved in strength of materials, beams and trusses; verifying com-
pleted work, checking dimensions, materials to be used, and quantities; writing specifica-
tions; making ad justments or changes in drawings or specifications., In addition, may ink in
lines and letters on pencil drawings, prepare detail unites of complete drawings, or trace
drawings., Work is frequently in a specialized fleld such as architectural, electrical, me-
chanical, or structural drafting. -

25.

Profeasional and Technical - Continued

DRAFTSMAN, JUNIOR

(Detailer, assistant draftsman)

A Worker who details units or parts of drawings prepared by draftsman or others for
engineering, construction, or manufacturing purposes. Uses various types of drafting tools
as required. May prepare drawings from simple plans or skeiches, and performs other dutles
under direction of a draftsman, '

NURSE, INDUSTRIAL (REGISTERED)

A registered nurse who gives nursing service to employees or persons who become 111
or suffer an accident on the premises of a factory. or other establishment and whose duties
involve all or most of the following: giving first aid to the 111 or injured; attending to
subsequent dressing of employee's injuries; keeping records of patients treated; and prepar-
ing accldent reports for compensation or other purposes. May also assist Physician in ex-
amining applicants, give instruction in health education and 1llness prevention, and performs
other related duties,

Meintenance and Power Plant

CARPENTER, MATNTENANCE

A worker who performs the carpentry duties necessary to construct and meaintain in
good repair building woodwork and equipment such as bins, cribs » counters, benches, partitions,
doors, floors, stairs, casings, trim made of wood in an establishment, and whose work involves
most of the following: planning and laying out of work from blueprints, drawings, models or
verbal instructions; using a.variety of carpenters' hand tools » Dportable power tools, and
standard measuring instruments; making standard shop computations relating to dimensions of
work; and selecting materials neceseary for the work.

ELECTRICTAN, MAINTENANCE

A worker who performs a variety of electrical trade functions in the installation,
maintenance or repair of equipment for the generating, distribution, and/or utilization of
elsctric energy in an establishment, and whose work involves moat of the following: install-
ing or repairing any of a2 variety of electrical equipment such as generatoras, transformers,
switchboards, controllers, circuit breakers, motors , heating units, conduit systems or other
transmission equipment; working from blueprints, drawings, layout or other specifications; lo-
cating and diagnosing trouble in the electrical system or equipment; working standard compute-
tions relating to load requirements of wiring or electrical equipment; and using a verilety of
elsctricians' hand tools and measuring and testing instruments.
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Maintenance and Power Plant Continued

ENGINEER, STATIONARY

A vworker who operates and maintains and/or supervises the operation of stationary
engines and equipment (mechanical or electrical) to supply power, heat, refrigeration or air-
conditioning and whose work involves: operating and maintalning and/or supervising the opera-
tion of such equipment as steam engines, air compressors, generators, motors, turbines, ven-
tilating and refrigerating equipment, steam boilers and boiler-fed water pumps; meking or
supervising equipment repairs; and keeping a record of operation of machinery, temperature,
and fuel consumption. This classification does not include head or chief engineers in estab-
lishments employing more than one engineer.

FIREMAN, STATIONARY BOILER

A worker who fires stationary boilers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for industrial.processes,
and whose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas,
or oil burner; and checking water and safety valves. In addition, may clean, oil, or assist
in repairing boiler room equipment. ) .

MACHINIST, MAINTERANCE

A vorker who produces replacement parts and new parts for mechanical equipment oper-
ated in an establishment, and whose work involves most of the following: interpreting written
instructions and specifications; planning and layout of work; using a variety of machinist's
hand tools and precision measuring instruments; setting up and operating standard machine
tools; shaping of metal parts to close tolerances; making standard shop computations relating
to dimensions of work, tooling, feeds and speeds of machining; knowledge of the working pro-
perties of the common metals; selecting standard materials, parts and equipment required for
his work; and fitting and assembling parts. In general, the machinist's work normally requires
a rounded training in machine-.shop practice usually acquired through a formal apprenticeship
or equivalent training and experience. :

MAINTEilANCE MAN, GENERAL UTILITY

A worker who keeps the machines, mechanical equipment and/or gtructure of an estab-
lishment (usually & small plant where specialization in maintenance work is impractical) in
repair; whose duties involve the performance of operations and the use of tools and equipment
of several trades, rather than specialization in one trades or one type of maintenance work
only, and vhose work involves a combination of the following: planning and layout of work re-
lating to repair of buildings, machines, mechanical a.ndﬁr electrical equipment; repairing
electrical and/or mechanical equipment; installing, aligning and balancing new equipment; and
repairing building, floors, stairs as well as making and repairing bins, cribs, and partitions.

MECHANIC, AUTOMOTIVE (MAINTENANCE)

A worker who repairs automobiles, motor trucks and tractors of an establishment, and
whose work involves most of the following: examining automotive equipment to dlagnose source
of trouble; disassembling equipment and performing repairs that involve the use of such hand
tools as wrenches, gauges, drills, or specialized equipment in disassembling or fitting parts;
replacing broken or defective parts from stock; grinding and adjusting valves; reassembling
and/or installing the various assemblies in the vehicle and making necessary adjustments; and
aligning wheels, adjusting brakes and lights, or tightening body bolts.

Maintenance and Power Plant - Continued

MECHANIC, MAINTENANCE

A worker who repairs machinery and mechanical equipment of an establishment and whose
work involves most of the following: examining machinss and mechanical equipment to diagnose
source of trouble; dismantling machines and performing repairs that mainly involve the use of
hand tools in scraping and fitting parts; replacing broken or defective parts with items ob-
tained from stock; ordering the production of a defective part by a mechine shop or sending of
the machine to a machine shop for major repairs; preparing written spscifications for major
repaire or for the production of parts ordered from machine shop; and reassembling of machines,
and making all necessary adjustments for operation.

MILLWRIGHT

A worker who installs new machines or heavy equipment and dismentles and installs
machines or heavy equipment when changes in the plant layout are required, and whose work
involves most of the following: planning and leying out of the work; interpreting blueprints
or other specifications; using a variety of hand tools, and rigging; making standard shop
computations relating to stresses, strength of materlials, and centers of gravity; aligning
and balancing of equipment; selecting standard tools, equipment and parts to be used; and
ingtalling and maintaining in good order power transmission equipment such as drives, and
speed reducers. In general, the millwright's work normally requires a rounded training and
experience in the trade acquired through a formal apprenticeship or equivalent training and
experience,

OILER

(Greaser; lubricator)

A vorker wvho lubricates, with oil or grease, the moving parts of wearing surfaces
of mechanical equipment found in an establishment.

PAINTER, MAINTENANCE

(Painter, repair)

A worker who paints and redecorates walls, woodwork, and fixtures of an establish-
ment and whose work involves the following: knowledge of surface peculiarities and types of
paint required for different applications; mixing colors, oils, white lead, and other paint
ingredients to obtain proper color or consistency; preparing surface for painting by removing
old finish or by plecing putty or filler in nail holes and interstices; applying paint with
spray gun or brush.

PIPE FITTER, MAINTENANCE

A vorker who installs and/or repairs pipe and pipe fittings in an establishment,
and vhose work involves most of the following: Ilaying out of work nnd/or measuring to locate
position of pipe from drawings or other written specifications; cutting various sizes of pipe
to correct lengths with chisel and hammer or oxyacetyleme torch or pipe-cutting machine;
threading pipe with stocks and dies; bending pipe by hand-driven or power-driven machines;
assembling pipe with couplings and fastening pipe to hangers; making standard shop computa-
tions relating to pressures, flow, and size of pipe required; and making standard tests to
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Maintenance and Power Plant - Continued

PIPE FITTER, MAINTENANCE - Continued

determine whether finished pipes meet specifications. This clessificetion does not include
workers primarily engaged in installing and repairing building sanitation or heating systems.

SHEET-METAL WORKER, MAINTENANCE

(Tinner; tinsmith)

A worker who <fabricates, installs, and meintains in good repair the sheet-metal
equipment and fixtures (such as machine guards, grease pans, shelves, lockers, tanks, venti-
lators, chutes, ducts, metal roofing) of an esteblishment, and whose work involves most of
the following: planning end laying out all types of sheet-metal maintenance work from blue-
prints, models, ar other specifications; setting up and operating all available types of sheet-
metal working machines; using a variety of hand tools in cutting, bending, forming, shaping,
fitting and agsenbling; and installing sheet-metal articles as required. In general, the work
of the maintenance sheet-metal worker requires rounded training and experience usually acquir-
ed through a formal apprenticeship or equivalent training and experience.

Custodial, Warehousing and Shipping

GUARD
A worker who has routine police duties, eilther at fixed post or on tour, maintain-

ing order, using arms or force where necessary. This classificetion includes gatemen vho are
stationed at gate and check on identity of employees and other persons entering.

JARITOR, PORTER, OR CLEANER

(Day porter, sweeper; charwoman; Janitress)

A worker vwho cleans and keeps in an orderly condition factory working areas and
washrooms, or premises of an office, apartment house, or commercial or other establishment.
The duties Performed imvolve a combination of the following: sweeping, mopping and/or serub-
bing, and polishing floors; removing chips, irash, and other refuse; dusting equipment, furni-
ture, or fixtures; polishing metal fixtwres or trimmings; providing.supplies and minor main.
tenance services; and cleaning lavatories, showers, and rest rocms. This classification does
not include workers who specialize in window weshing.

ORDER FILLER
(Order picker; stoock selector; warehouse stockman)

A worker who fills shipping or transfer orders from stored merchandise in accord-
ance with specifications on sales slip, customer orders, or other instructions.. May, in ad-
dition to £illing orders and indicating items filled or omitted, keep records of outgoing
orders, requisition additional stock c report short supplies to supervisor, and perform other
releted -duties.

27.

Custodial, Warehousing and sShipping - Continued

PACKER

A vorker who prepares finished products for shipment or atorage by placing them in
boxes or other containers, the specific operations performed being dependent upon the type,
size and number of units to be packed, the type of container employed, and method of shipment.
The work of the packer involves a combination of the following: knowledge of various items
of stock in order to verify content; selection of appropriate type and size of container; in-
serting enclosures in container; using excelsior or other material to prevent breakage or
damage; closing end sealing contalners; and applying labels or entering identifying data on
container. This classification does mot include packers who also make wooden boxes or crates.

SHIPFING-AND-RECEIVING CLERK

A vorker who prepares merchandise for shipment, or who receives and is responsible
for incoming shipments of merchandise or other materials. Shipping work involves: a knowledge
of shipping procedures, practices, routes, available means of tramsportation and rates; and
preparing records of the goods shipped, making up bills of leding, posting weight and ship-
ping charges, and keeping a file of shipping records. May, in addition, direct or assist in
preparing the merchandise for shipment. Receiving work generally involves: verifying or di-
recting others in verifying the correctness of shipments againet bills of lading, invoices,
or other records; checking for shortages and rejecting demaged goods; routing merchandise or-
materiale to proper departments; and maintaining necessary records and files.

For wage study purposes, the Bureau of labor Statistices classifies these workers on
the following basgis:

Shipping clerk
Receiving clerk
Shipping-and-receiving clerk

STOCK HANDLER AND TRUCKER, HAND

(Loader and unloader; handler and stacksr; shelver; trucker; stockman or
stock helper; warehouseman or warehouse helper)

A worker employed in a warehouse, manufecturing plent, store, or other establishment
vhose duties involve one or more of the following: loading and unloading various materials
and merchandise on or from freight cars, trucks or other transporting devices; unpacking,
shelving, or plecing materials or merchandise in proper storage location; transporting mate-
rials or merchandise by hand truck, car or wheelbarrow to proper location. May, in addition,
keep & record of materials handled or check items against invoices or other records. This
clasgification does not include longshoremen, who load and unload ships.

TRUCK DRIVER

A worker who drives a truck within a city or industrial area to transport materi-
als, merchandise, equipment, or men between verious types of establishments such as: manu-
facturing plents, freight depots, warehouses, wholesale and retail establishments and/or be-
tween retall esteblishments and customers' houses or places of business. Duties may also in-
volve locading or unloading truck with or without helpers, making minor mechanical repairs,
and keeping truck in good working order. This classification does not include driver-salesmen
or over-the-road drivers.
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Custodlal, Warehousing end Shipping - Continued

TRUCK DRIVER - Continued

For wage study purposes, the Bureau of ILabor Statistics classifies truck drivers
according to size and type of equipment operated, as follows:

Truck driver, light (under 1-1/2 tons)

Truck driver, medium (1-1/2 to and including 4 tons)
Truck driver, heavy (over L tons, trailer type)

Truck driver, heavy (over I tons, other than trailer type)

TRUCKER, POWER

A worker who operates & manually-controlled gasoline or electric-powered truck or

tractor to transport goods and materials of all kinds about a warehouse, manufecturing plant
or other esteblishment.

For wege study purposes, the Bureau of Labor Statistics classifies workers accord-
ing to type of truck operated, as follows:

Truckers, power (fork-1ift)
Truckeérs, power (other than fork-lift)

WATCHMAN
A worker who guards premises of plemt property, warehouses , office buildings, or

banks. Makes rounds of premises periodically in protecting property ageinst fire, theft, and
1llegal entry.

Women's and Misses' Dresses

CUTTER AND MARKER

A worker who marks the cutlines of various garment parts on a ply of fabric and who
cuts out parts with shears, hand knife, or powered cutting machine., In addition, may spread
or lay-up cloth on cutting teble. This classification includes workers -who specialize in cut-

ting or in marking; specialized markers using perforated pattems, marking by use of telcum, '

are omitted as are all workers who specialize in spreading cloth. .

Workers engaged in marking eamnd cutting linings and trimminge are included in the
clasaification,

INSPECTOR, FINAL (EXAMINER)

A worker vho examines and inspects completed gearments prior to pressing or shipping
and whose work involves: determining whether the gexrments conform to shop standards of gual-
ity, and marking defects such as dropped stitches, bed seams, etc. In addition, may make
minor repairs.

Women's and Misses' Dresses - Continued

INSFECTOR, FINAL (EXAMINFR) - Continued

Thread trimmers who may only casually inspect garments are not included in this
classification. 1In many shops manufacturing inexpensive garments there will De No inspectors
falling within this classification;. in those shops whatever inspection is carried on is usu-
ally performed by THREAD TRIMMERS, '

FPRESSER

A worker who performs pressing operations (finish or under) on garments or garment\
parts by means of a hend-pressing iron a.nd/or powered press or mangle,

For wege study purposes, the Bureau of Labor Statistics classifies pressers accord-
ing to type of pressing equipment used, as follows:

Presser, hand
Presser, machine
Presser, hand and machine

Workers sre classified as "pressers, hand and machine" when sizable proportions of
their work are performed by each of the two methods. Otherwise, the predominant type of pres-
sing is the determining factor in classification. -

SEWER, HAND (FINISHER)

(Bench worker)

A vorker who performs sewing operations by hand including sewing on butions, meking
buttonholes, stitching edges, closing openings that have been left by various hand and machine
operations.

Workers who specislize in sewing tickets or labels are not included in this classi-

fication,

SEWING-MACHEINE OPERATOR, SECTION SYSTEM

An operator vwho uses a standard or special purpose sewing machine to perform the
sewing operations required in making parts of germents, joining parts made by others, Jjoining
various sections together, or in attaching previously completed parts to partielly completed
garments, but who does not construct the entire garment. In shops that operate entirely on a
section (or bundle) system this classification would include all sewing-machine operators
(except buttonhole makers and button sewers) without any differentiation of operators by type
of machine or operation performed. In shops that operate partly on a section system, this
classification would include all operators who do not construct an entire gearment.

SEWING-MACHINE OPERATOR, SINGLE HAND (TAILOR) SYSTEM

An operator who uses & sewing machine to perform all the standerd sewing-machine
operations involved in the manufacture of a complete garment and whose work involves: assem-
bling and jJoining all parts of the garment except those added by finishers. Usually an expe-
rienced operator working on better-grade apparel in which the variety of design le so great
and style changes so frequent as to prevent the economical use of a section system.
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Wamen's and Misses' Dresses -~ Continued

SEWING-MACHINE OPERATOR, SINGLE HAND (TAIIOR) SYSTEM - Continued

This classificetion includes workers, employed in single-hand system shops who pair-
up and work as & team and divide work tickets equally; this arrangement is informal, in con-
trast to the section system on which rates are established for individual operatioms.

THREAD TRIMMER ( CLEANER)

(Clipper)

A worker who trims loose thread ends, basting threads and seam edges of garments
with scissors prior to pressing or packing.

Workers who also carefully examine and inspect garments are clessified as INSPECTORS,
FINAL,

Mechinery Industries

ASSEMBIER
(Bench assembler; floor as.sembler; Jig assembler; line assembler; sub-assembler)

A worker who agsembles and/or fits together parts to form complete units or subas-
gemblies at a bench, conveyor line, or on the floor, depending upon the size of the unite and
the organization of the production process, The work of the assembler may include processing
operations requiring the use of hand tools in screping, chipping and filing of parts to obtain
a desired fit as well as power tools and special equipment when punching, riveting, soldering
or welding of parts is necessary. Workers who perform any of thesé processing operations ex-
clusively as part of specialized assembling operations ere not included in thie classification.

Class A - A worker who assembles parve into complete units or subassemblies that re-
quire fitting of parts and decisions regarding proper performsnce of any component part or the
assembled unit, and whose work involves any combination of the following: assembling from
drawings, blueprints or other written specifications; assembling units composed of a variety
of parts and /or subassemblies; assembling large units requiring careful fitting and adjusting
of parts to obtain specified cleerances; and using a variety of hand and powered tools and
precision meesuring instruments. )

Clags B ~ A worker who assembles parts into units or subassemblies 1n accordance
with standard and prescribed procedures, and whose work involves any combination of the fol-
lowing: assembling a limited range of standerd and familiar products composed of & number of
small or medium-sized parts requiring some fitting or adjusting; assembling large units that
require little or no fitting of component parts; working under conditions where accurate per-
formance and completion of work within set time limits are essential for subsequent assem-
bling operations; and using & limited variety of hand or powered tools.

Class C - A worker who performs short-cycle, repetitive assembling operations, and
whose work does not involve any fitting or making decisions regarding proper performance of
the component parts or assembling procedures.

29,

Machinery Industries - Continued

DRILL-FRESS OPERATOR, SINGLE- OR MULTIPLE-SPINDLE

Performs such operations as drilling, reaming, countersinking, counterboring, spot-
facing and tapping on one or more types of single-spindle or multiple-spindle drill presses.

This classification includes operators of all types of drill presses other than
radial-drill presses and portable drilling equipment.

Class A - Operator who is required to set up machine for operations requiring care-
ful positioning, blocking and aligning of units; to determine speeds, feeds, tooling and oper-
ation sequence; and to meke all necessary adjustments during operation to achieve requisite
dimensions or .

Operator who is required to set up machine where speeds, feeds, tooling end operation
sequence are preacribed but whose work involves very difficult operations such as deep drill-
ing, or boring to exacting specifications.

Class B - Operator who is required to set up machine on standard operations where
feeds, speeds, toolingand operation sequence are prescribed; and to make a2ll necessary adjust-
ments during operation or

‘Operator who is required to maintain set-up made by others, including meking all ne-
cessary adjugtments during operation on work requiring considerable care on the part of the
operator to maintain specified tolerances.

Class C - Operator who is required only to operate machine, on routine and repetitive

operations; to meke only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operation.

ELECTRICIAN, MAINTENANCE

(See Maintenance and Power Plant, page 25, for description.)

ENGINE-LATHE OFERATOR

Operates an engine lathe for shaping external and internal cylindrical surfaces of
metal objects. The engine lathe, basically characterized by a headstock, tailstock, and power-
fed tool carriage, is a general-purpose machine tool used primarily for turning. It is also
commonly used in performing such operations as facing, boring, drilling, and threading; and,
equipped with appropriate attachments, it may be used for a very wide variety of special ma-
chining operations. The stock may be held in position by the 1lathe "centers" or by various
types of chucks and fixtures.

This classification excludes operators of bench lathes, automatic lathes, automatic-
screw machines, and hand-turret lathes and hand-screw machines.

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; ~ and to make necessary adJjustments during operation to achieve
requisite dimensions or
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Machinery Industries - Continued

ENGINE-LATHE OPERATOR - Continued

Operator who is required to set up machine from drawings, blueprints or layout, in
accordance with prescribed feeds, speeds, tooling and operation sequence and to make necessary

ad justments during operation where changes in work and set-up are frequent and where cere is

essential to achieve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Clags B - Operator who is required to maintain operation set up by others, by making
all necessary adjustments, where care is essential to achisve very close tolerances or

Operator who 1s required to set up machine on standard or roughing operations where
feeds, speeds, tooling and operation sequence are prescribed; and to make adjustments during
operation. ’ '

Operator may be required to recognize when tools need dressing, to dress tools and
to select proper coolents and cutting oils.

Class C - Operator who is required only to operate machine on routine and repetitive
operations; to make only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operation.

INSPECTOR

A worker who performs such operations as examining parts or products for flaws and
defects, and checking their dimensions and appearance to determine whether they meet the re-
quired standards and specifications. )

Class A - A worker who inspects parts, products, and/or processes with responsi-
bility for decisions regarding the quality of the product a.nd/or operations, and whose work
involves any combination of the following: thorough knowledge of the processing operations
in the branch of work to which he is assigned, including the use of a variety of precision
measuring instruments; interpreting drewvings and specifications in inspection work on units
composed of a large number of component parts; examining a variety of products or processing
operations; determining causes of flaws in products and/or processes and suggesting necessary
changes to correct work methods; and devising inspection procedures for new products.

Class B - A worker who inspects parts, products, and/or processes and whose work
involves any combination of the following: knowledge of processing operations in the branch
of work to which he 18 assigned, limited to familiar products and processes or where perform-
ance is dependent upon past experience; performing inspectlon operations on products a.nd/or
processes having rigid specifications, but where the inspection procedures involve a se-
quence of inspection operations, including decisions regarding proper fit or performance of
some parts; and using precision measuring instruments.

Class C - A worker who inspects parts, products a.nd/or processes and whose work in-
volves any combinationof the following: short-cycle, repetitive inspection operations; using
a standardized, special-purpose measuring instrument repetitively; and visual examination of
parts or products, rejecting units having obvious deformities or flaws.

Machinery Industries - Continued

JANITOR
(Sweeper; cleaner)

A worker who sweeps and cleans shop areas, washrooms and offices, and removes waste
and refuse. May wash floors and windows.

MACHINIST, PRODUCTION

A worker who is required to fabricate metal parts involving a series of progressive
operations and whose work involves most of the following: understanding of written instruc-
tions and specifications; planningandlaying out of work; using a variety of machinist's hand
tools and precision measuring instruments; setting up and operating standard machine tools;
shaping of metal parts to close tolerances; making standard shop computations relating to di-
mensions of work, tooling, feeds and speeds of machining; understanding of the working proper-
ties of the common metals; and selecting standard materiels, parts and equipment needed for
his work. In general, the machinist's work normally requires a rounded training in machine-
shop practice usually acquired through a formal apprenticeship or equivalent training and ex-
perience.

TOOL-AND-DIE MAKER

(Die maker; Jig maker; tool maker; fixture maker; gauge maker)

A worker who constructs and repairs machine-shop tools, gauges, Jjigs, fixtures or
dies for forgings, punching and other metal-forming work, and whose work involves most of the
following: planning and laying out of work from models, blueprints, drawings or other oral
and written specifications; using a variety of tool-and-die maker's hand tools and precision
measuring instruments; understanding of +the working properties of common metals and alloys;
setting up and operating of machine tools and related equipment; meking necessary shop compu-
tations relating to dimensions of work, speed, feeds, and tooling of machines; heat-treating
of metal parts during fabrication as well as of finished tools and dies to achieve required
qualities; working to close tolerances; fitting and assembling of parts to prescribed toler-
ances and allowances; and selecting appropriate materials, tools and processes. In general,
the tool-and-die maker's work requires a rounded training in machine-shop and toolroom prac-
tice usually acquired through a formal apprenticeship or equivalent training and experience.

For wage study purposes, the Bureau of Labor Statistics classifies workers by type
of shop, as follows:

Tool-and-die makers, jobbing shops
Tool-eand-die makers, other thgn Jobbing shops

TRUCKER, HAND

A vorker who pushes or pulls hand trucks, cars or wheelberrows used for transport-
ing goods and materials of all kinds about a warehouse, menufacturing plant, or other estsb-
lishment, and usually loeds or unloads hand trucks or wheelbarrows. May stack materials iy
storage bins, etc., and may keep records of materials moved. :
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Machinery Industries - Continued

WELDER, HAND

A worker who fuses (welds) metal obJects together by means of en oxyacetylene torch
or arc welding apparatus in the fabrication of metal shapes and in repairing broken or cracked
metal objects., In addition to performing hand welding or brazing operation, he may also lay
out guide lines or marks on metal parts and may cut metal with a cutting torch.

Class A - Worker who performs welding operetions requiring most of the following:
planning and laying out of work from drawings, blueprinte or other written specifications;
knowledge of welding properties of a variety of metals and alloys; setting up of work and de-
termining operation sequence; welding of high pressure vessels or other objects involving cri-
tical safety and load requirements; working from a varlety of positions; and ability to weld
with gas or arc apparatus.

Class B - Worker who is required to perform either arc or gas welding operations on
repetitive work, where no critical safety and load requirements are involved; where the work
calls mainly for one position welding; and where the layout and planning of the work are per-
formed by others.

Department Stores

PORTER, DAY (CLEANER)

A worker who keeps the premises of an establighment in a clean, orderly condition.
Typical of the duties the worker performs are: sweeping and mopping floors; removing trashj
dusting furniture or fixtures; polishing metal fixtures or trimmings; and washing windows and
display cases.

SALES CLERK

A worker who sells merchandise in an assigned department of a store or in a store
specializing in one or a few items. Determines merchandise desired by customer, assists in
selection, explains and demonstrates various qualities of the merchandige, receives payment,
and makes out salescheck, May also do own cashiering and wrepping and assist in stocking and
digplaying merchandise,

For wage study purposes, The Bureau of Labor Statistics classifies sales clerks by
department, as follows: :

Bedspreads, draperies, blankets

Blouses and neckwear

Boys' clothing

Boys' furnishings

Floor coverings

Furniture and bedding

Housewares (except china, glassware and lamps)

Major appliances (refrigerators, stoves, washers, etc.}
excludes radios and television)

Men's clothing

31.

Department Stores - Continued

SALES CLERK - Continued

Men's furnishings

Notions, trimmings

Plece goods (yard goods, upholstery fabrics)
Silverware and Jewelry (excluding costume Jewelry)
Women's accessories (hosiery, gloves, handbags)
Women's and misses' dresses

Women's shoes

Women's and misses' suite and coats

STOCK GIRL, SELLING SECTION

A worker who brings merchandise and other materials from stockroom or warehouse to
the selling floor. Places merchandise in proper show cases, drawers, or racks, checking to
see that it is in salable condition. Inspects incoming merchandise amnd sorts stock according
to size, 1line, style, color, etec., and places it in proper place in stockroom or warehouse.
May also keep inventory records, assist in marking, dust stock, and run errands.

STOCKMAN, WAREHOUSE

A person working in the warehouse who fills customers' orders for merchandise from
salescheck specifications. Places merchandise on flats, skids, or rollers, and moves to pack-
ing department, Also fille transfer orders going to the store for display on the selling
floor. Receives incoming merchandise from receiving or marking departments and places it in
storage. Handles returned goods either by returning it to storage or sending it to shipping
department for delivery to supplier.

TAILOR, ALTERATION, MEN'S GARMENTS

A worker who makes alterations on men's coats, suilts, trousers and vests. Typical
alterations include such items as remodeling shoulders and necklines, re-setting sleeves and
collars, taking-in side seams, and felling, in accordance with markings on garment or in-
structions received from fitter. The work of the alteration tailor involves most of the fol-
lowing: ripping seams and linings, re-cutting fabric, basting in position for sewing, re-
sewing by hand cr mechine, May also press new seams, or press garment with hand iron or pres-
sing machine when alterations are completed.

Banking
BOOKKEEPING-MACHINE OPERATOR

(see Office, page 23, for description.)
CLEANER

A worker who keeps halls, offices, a.nd/or rooms of public buildings, offices, com-
mercial establishments, or apartment houses in a clean, orderly condition and whose work in-
volves: sweeping, mopping and/or scrubbing floors; disposing of waste or litter; a.nd/or dust-
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Banking - Continued

CLEANER - Continued

ing furniture eand equipment. May also be required to polish metal fixtures and fittings.
This classification does not include window washers.

CLERK, TRANSIT

A worker who sorts and lists checke and whose work includes the following: mechani-
cal endorsement of checks when necessary; manual sorting of checks in racks according to bank;
listing, totalling, and balencing with predetermined control totals; locating and adjusting
errors; and preparing checks for mailing back to banks on whichvdrawn.

PROOF -MACHINE OFERATOR

A worker who operates a sorting machine . under general supervision to sort checks,
debits, credits and other items. Records totals of specific items in appropriate ledgers.
May perform additional clerical duties in commection with sorting. )

STENOGRAPHER, GENERAL

(See Office, page 24, for description.)

TELEER, ALL AROUND

Receives deposits and pays out on withdrawals for savings accounts; receives depos-
its and cashes checks for checking accounts; receives payments on notes, etc. May record
daily transactions and balance accounts. May supervise one or more clerks who record details
of transections, such as names, dates, serial numbers, and amounts involved so that pertinent
data may be distributed among the several departments for recording, filing, and clearing.

TELLER, NOTE

Collects exchange charges and payments on notes, drafts, rents, and contracts for
deeds. May accept and give receipts for collateral on maturity notes. Is in charge of send-
ing out notices of maturity. Receives renewal notes. Protests items when it is necessary.
Causes notes to be presented at other places, when place of payment is other than the bank,
Follows up on the value of collateral. In the case of real estate notes, sees that mortgages
are properly recorded snd checks certificates of title. Checks fire insurance coverage. Must
be familiar with Negotiable Instruments Act and standard terms of extension agreements.

TELLER, PAYING OR PAYING AND RECEIVING, COMMERCIAL

Cashes customers' personal or other checks., May also receive deposits on checking
acocounts and make entries in customers' account books. Writes up or signs deposit slips to
be used later in balancing books. May record the daily transactions and balance accounts.
Msy supervise one or more clerks who record details of tramsactions, such as names, dates,
serial numbers, and amounts involved so that pertinent data may be distributed among the
gseveral departments for recording, filing, and clearing. May also handle withdrawale and de-
posits on savings accounts.

Power Laundries

CLERK, RETAIL RECEIVING

A person who receives work from routemen or from customers over the counter in the
receiving office or store of a dry-cleaning or laundry establishment and whose work involves
most of the following: maintaining a record of articles or bundles received; returning com-
Pleted work to customers who call for it; collecting payment and maintaining simple records
of money received; and in establishments where dry cleaning is done, fastening an identifying
mearker to each article, examining an article for defects such as holes, stains or tears, and
making a record of the identification symbol assigned to each article with a brief description
of the article and of any defects noted. This classification does mot include store managers.

EXTRACTOR OFERATOR

(Whizzer operator)

A worker who removes surplus moisture from materials (such as wet cloth, clothing,
knit goods, end yarn) by operating an extractor and whose work involves most of the following:
loading material into perforated drum of machine by hand or hoist; closing 1id and starting
machine, allowing it to run a predetermined time or until fluid stops flowing from drain; re-
moving partly dried materials; end hand trucking materials within the department. In additien,
the worker may essist the Washer in loading, operating, or unloading the washing machine.

FINISHER, FLATWORK, MACHINE

A worker who performs flatwork finishing operations by machine and whose work in-
volves one or more of the following: shaking out the creases in semi-dry washing to prepare
it for the flatwork ironing machine; feeding cleen, dJdamp flatwork pleces into the flatwork
ironing machine by placing the articles on the feeder rollers; and catching or receiving arti-
cles as they emerge from the machine and partially folding them.

FIREMAN, STATIONARY BOILER

(See Maintenance and Power Plant, page 26, for description.)

IDENTIFIER

A worker who sorts soiled bundles, places the contents into verious bages and by
means of flags, pins or other devices identifies the net with a customer tag or ticket. In
additionmy welgh, 1list or count some or all articles contained in each bundle. This classi-
fication does not include workers who mark or otherwise identify each individual pilece con-
tained in & bundle.

MARKER

A worker who marks or affixes by hand or mechanical means, customer identifying
symbols on soiled germents, linens, or other articles. In addition may weigh, list, or count

‘articles contained in each bundle, sort contents of each bundle into groups according to treat-

ment to be received, or note and record any demaged or stained condition of articles. This
classification does not include workers who do sorting, examining, or listing without marking
the various articles.
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Power Laundries - Continued

PRESSER, MACHINE, SHIRTS

A worker vwho operates or tends the operation of one or more of the several type
machines that press shirts, and who perform such shirt pressing operations as body pressing,
bosom pressing, collar and cuff pressing, a.nd/or sleeve pressing.

WASHER, MACHINE

. XASHRR, WALHING

A worker who operates one or more weshing machines to wash household linens, gar-
ments, curtains, drapes and other articles and whose work involves the following: manipula-
ting valves, switches, and levers to start and stop the machine and to control the amount and
temperature of water for the sudsing and rinsing of each batch; mixing and adding soap, bluing
and bleaching solutions; and loading and unloading the weshing machine. In addition may make
minor repairs to washing machine.

WRAPPER, BUNDLE

A worker who wraps packages or finished products, or packs articles, goods, or ma-
terials in cardboard boxee and secures the package or box with twine, ribbon, gumed tape, or
paste. The worker may segregate articles according to size ar type, or according to customer's
order and inspect articles for defects before wrapping.

Auto Repair Shops

BODY REPAIRMAN, METAL

" (Automobile-collision serviceman; fender end body repairman; body man)

Repairs damaged automobile fenders and bodies to restore their original shepe and
smoothness of surface by hammering out and f£illing dents, and by welding breaks in the metal.
May remove bolts and nuts, take off old fenders, and instell new fenders. May perform such
related tasks as replacing broken glass and repairing damaged radiators and woodwork. May
peint repeaired surfaces.

ELECTRICIAN, AUTOMOTIVE

(Ignition repeirman)

Repairs and installs ignition systems, starters, coils, panel instruments, wiring,
and other electrical systems and equipment on eutomobiles: performs such duties as diagnosing
trouble by visual inspection or by use of testing devices; adjusting timing; adjusting dis-

33.

Auto Repair Shops - Continued

ELECTRICIAN, AUTOMOTIVE - Continued

tributor breeker-point gaps with thickness gage; replacing defective psrts on starters, gen-
erators, and distributors; and replacing defective ignition and lighting wires. May test and
repeir generators., May repair end adjust carburetors.

(Iubriceting man)

Lubricates, by means of hand-operated or compressed-air operated grease guns and
oll sprays, all parts of automobile or truck where lubrication is required, using proper type
lubricant cn the various points on chassis or motors; drains old lubricent from lubricant reser-
voirs and refills with new. May perform other related duties, such as checking radiator water
level, checking and adding distilled water to battery, repairing tires, etc. May also perform
duties of washer,

MECHANIC, AUTOMOTIVE

Repairs automobiles and trucks, pexforming such duties ss disassembling and overhaul-
ing engines, transmissions, clutches, rear ends, and other assemblies on automobiles, replac-
ing worn or broken parts, grinding valves, adjusting brakes, tightening body bolts, aligning
vheels, etc. In addition to general automotive mechanics, this classificetion also includes
workers whose duties are limited to repairing and overhauling the motor.

Class A - Repairs, rebuilds, or overhauls engines, transmissions, clutches, rear
ends or other assemblies, replaces worn or broken parts, grinds valves, bores cylinders, fits
rings. In addition may adjust brakes or lights, tighten body bolts, align wheels, etc. May
remove or replace motors, transmissions or other assemblies., May do mechining of parts.

4
Class B - Adjusts brakes or lights, tightems body bolts, align wheels, or makes
other adJjustments ar répairs of a minor nature; or removes end replaces motors, transmissions,
clutches, rear ends, etc., but does no repairing, rebuilding, or overhauling of these assem-
blies. Workers who are employed as helpers to Mechenics are excluded from this classification.

WASHER, AUTOMOBILE

(Car washer; wash boy)

Washes automobiles and trucks; sweeps and cleans interior of automobile; may polish
auto vehicle bodies, wusing polishing compound and a cloth. Various parts of this job may be
performed by individual workers in automobile laundries production lines.
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Asbestos worker (building comstruction) .
Assembler (machin®ry) seevesscssssecace
Benchman (bakeries) ...e.e
Benchman, head (bakeries) ...eeees
Biller, machine ﬁunmg mashine )
Biller, machins (bookdseping maochine) ,
Bindery women (printing) .eeiececssecess
Body repairman, metal (auto repair shops)
Boilermaker (building oonstrustion)
Bookbinder (printing) .
Bookkeeper, hand seesesvesss
Bookkeeping. hine essvesrese
Bookkeeping-machine qnuhor (baniing)
Breed racler (bakeries) .....cceeses
Bricklayer (building construction) ......
Building laborer {building construction) e.....
Calculating-machine operator (Camptometer type) ceesececsss
Caloulating-machine operator (other than Comptometer type) .
Carpenter (building construction) .eeceeossessseccccsssane
Carpenter, maintenance ..ec.scoeceeeciscns
Cement finisher (tuilding comstruction) .
Checker (bakeries) ....
Cleansr .ceveccoessee
Clsaner (banking) ..
Clerk, eccounting ..
Clsrk, file ,...
Clerk, general .
Clsrk, order .,.
Clerk, PayTroll ,,.eseeecasesacsesses
Clerk, retell receiving (laundries) ......
Clerk, transit (banking) ee.eecosess
Compositor, hand (Printing) ceeeesecereccssreesss
Cutter and marker (women's and misses' dresses) .
Dough mixer (bakeries) .e..ceeecees
Drafteman ...cecevese
Drafteman, JUnlor sceccocececsceecervsacsccvcocccessscasecstrsecaceccssssescenss
Drill-press operator, single- and multiple-

spindle (mAchinery) «.eee.
Driver, bus (local trensit) .
Duplicating-machine operator ....c...
Electrician (tuilding construction) ...eeeees
Electrician, automotive (auto repeir shops) .
Electrician, maintenance ..sesseesses
Electrician, maintenance (machinery)
Electrotyper (printing) ..ie.ecesscscecccecnes
Elevator constructor (tuilding construction)
Engineer (tuilding construction) ... .es
Engineer, stationary .cesecescecsces
Engine-lathe operator (machinery)
Extractor operator (laundries) ........
Finisher, flatwork, machine (laundries)
Fireman, stationary boiler .eeecsecceces
Fireman, stationary boiler (laundries)
Foreman, working (bakeries) ...cececeees
Greaser (auto repair shops) ...
Glazier (building construction)
G sseseassscesesasessrsensscssene
Helper, bakery (bakerieB) ....cesecececccossccoscosse
Holper, elevator constructor (building construction)
Helper, motortruck driver ......
Helper, pan greaser (bakeries) .
Icor (bakeries) .eveiseecesences
Identifier (laundries) ...
Inspector (vomen's and misses' dresses)
Inspector (machiner¥) ..eecssecocscscess
Janitor s.eeveecevsone
Janitor (machinery) .
Key-punch operator .....
laborer, plasterer (building ccnsm'uction)
Iather (building copstruction) ...veeecsees
Machine operator (bakeries) .,..
Machine operator (printing) .
Machinist, maintenance .....eeocee.
Machinist, production (machinery) . csne
Mailer (printing) seeeserecessconss
Maintenance mAn, general utility .
Marker (laundries) ...ecceseescece .o
Mechanic, automotive ....ecesscececcnses
Mechanic, automotive (auto repair shops)
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Description Earnings or rate
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Index

Mechanic, meintenance ....eceecececsccscs
MI1Ivright eeus.
Mixer (bakeries) ...
Molderman (bekeries) .
Motortruck Ariver csecececessess
Nurse, industrial (registered) ..
Office DOY sovevesecoscsacasssne
Office girl cveeeese
O118I' seasscceasoccasssncsasscocssssccnsses
Operator, tracklsss trolley (loocal transit) . .
Operator, power equipment (building construction) .
Order f1116r seeesecesssereccsscercascorerancnsce
Ovenman {bakeries) seeeeesas
Ovenmen, helpers (bakeries)
PACKOI seseeescecoseccsscniace
Painter (building construction) .
Painter, maintenance .. ...sceee
Pan greaser (bakeriss)
Paperhanger (building oomtruction)
Photoengraver (printing) ..eesescescss
Pipe fitter, meintemAnce ...secessee
Plasterer {building construction)
Plumber (building construction) ..
Plumber, laborers (building construction) .
POItOr soeeevcscessesctocrsscescrsscssonses
Porter, day (cleaner) (dspariment stores) ..
Presger, hand (women's and misses! -dresees)
Press assistant (Printing) .eeeeeeecescssses
Press feeder (printing) .e.eceecees
Presger, machine, shirt (laundries)
Presswan, cylinder (printing) .
Pressman, platen (printing) .....
Pressman, web presses (printing)
Procf-machine operstor (banking)
Recelving clerk .soce.ececececsnes
Rodman (building comstruction)
Rolling-machineman (bakeries) ...
Roofer (building construction) ..
Sales clerk (department stores)
SOCTetArY seessesassscscsncscersanseans
Sever, hand (women's and misses' ATeBSe8) ceeesvssseses
Sewing-machine operator (women's and misses' dresses) .
Scaler (bakeries) seesseeceesccsasassnressaccas
Sheet-metal worker (building construction) ..
Sheet-metal worker, maintensnce ..escececsceces
Shipping clerk seecessecasssecaces
Shipping-and-receiving clark
Stenographer, generel ...eeceees
Stenographer, general (banking) .
Stenographer, technical .ieesceceess .
Sterectyper (Printing) ceveescescsecscsssesccccees
Stock girl, selling section (department stores) ..
Stock handler ,.ceeceessesscsscescacscsseracasree
Stockman, warshouse (department stores) ...ec..
Structural-iron worker (building construction)
Switchboard operator s..eeceveceas
Switchboard cperator-receptionist
Tabulating-machine OPerator ..eiececscecscsscensccsosaes
Tailor, alteration, men's garments (department stores)
Teller, all-around (banking) .. vesee
Toller, note (bANKING) suuveeeccesrecsecssssossasacassnsssacosossocsssracane
Teller, paying, or paying and receiving, commsrcial

(banking

2400860000000 00000000000000000000000000arerstncecnrtanttiasiosccns

Tender, bricklayer (bullding construction) ..
Threed trimmer (women's and misses' dresses)
Tile layer (building construotion) .eeececse.
Tool-and-die maker (mAchinery) .eeececee
Transcribing-machine operator, general . .
Truck Ariver .v.ceec.ececcecsossavesases ese
Trucker, hand .ececscess
Trucksr, hand (machinery)
Trucker, POWer ..eeeesee eee
TYPIBY ceveceseveroacsarescencosccacase
Washer, automobils (auto repeir shops) .re
Washer, machine (1aundries) ceeecescces
Watchman .evecescvscccsscees
Welder, hani (machinery) .
Wrapper (bakeries) .ceececeses
Wrepper, bundle (lAundries) ..ecieececacececace

“6ecsececetncssasaccccsccrcace

age Number
Description Farnings or rate
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