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Introduction

Occupational wage rate information on an area basis serves a variety of important
uses, For example, employers frequently find it necessary to compare wage and salary scales
in their own establishments with the general local levels of pay. Both unions and employers
use ares wage information in collective bargaining., Various branches of the Federal Govern-
ment set wage scales for their day-rate personnel on the basis of commnity-wide surveys.
Firms seeking locations for new plants, distribution outlets, or new offices usually give
consideration to such information. In the administration of placement in conmnection with un-
employment compensation, area wage statistics are needed in the evaluation of the suitability
of job offers. In many types of general economic analysis, Informatlon on wages by area and
type of work is crucial,

For these reassons, the U, S, Department of Iabor through the Bureau of Labor Statis-
tics has given increasing emphasis to area wage studies, generally with respect to specific
Industries., However, a cross-industry approasch has been used in recent years in surveying
office-clerical occupations, and in 19439 the application of +this approach to the collection
of wage date for industrial as well as office-clerical occupations was tested in six medivm-
elzed cities. g_/

- The present wage survey covers the largest of the four me jor industrial centers, the
Philadelphia erea, in which the Bureau has utilized cross-industry methods of sampling to
study office and plant occupations. ;/ Farnings data have been compiled on a cross-industry
basis for the following types of occupations: (a) office-clerical; (b) mmintenance; and (c)
Jobs, generally unskilled, related to the performance of custodial, warehousing, and trucking
functions, Other occupations that are characteristic of particular, important, local indus-
tries have been studied as heretofore on an industry basis, within the framework of the com-
mnity survey. Even for those occupational categories that lend themselves to study on a
crogss-industry basis, separate data have been provided wherever possible for individual broad
industry divisions., In addition to information on wage rates, data on supplementary benefits,

such as vacation allowances, paid holidays, and insurance and pension plans have also been
collected and tabulated.

The Philadelphia Metropolitan Area

Philadelphia, the Nation's third largest city, has had a history of political and
economic leadership aince its founding by William Pernn in 1681, Fames as +the site of the
slgning of the Declaration of Independence and of our first national capital, Philadelphia
was also the site of many commercial "firsts"in this country, such as the first sugar factory,
the first organized bank, and the first megazine. The city 1s now the second largest port in
the country in terms of tonnage handled. It is the distributing center for a large area, con-
taining farms, factories, and coal mines that supply a wealth of goods used round the world,

}_/ Prepared in the Bureau's Division of Wage Statistics by Jeam A, Wells under the direc-
tion of Paul E, Warwick, Regional Wage Analyst, Region II, New York, N. Y. The planning and
central directlion of the commnity wage program was the responsibility of Toivo P, Kanninen
and Louls E. Bedenhoop under the general supervision of Harry Ober, Chief of the Branch of
Industry Wage Studies.

g/ Grand Rapids, Mich.; Portland, Me.; Rockford, I1l.; Shreveport, Ia,; Spokane, Wash.;
and Trenton, N, J.

;/ Similar surveys were conducted in Denver, Colo., in November 1949; Buffalo, N. Y., Jan-
uary 1950; and San Franclsco-Oakland, Calif., January 1950,

Perhaps the area's outstanding assets are its traditional ingenuity and enterprise
which have produced a multi-industry economy. Of the verled economic activities in Philadel-
phia, 45 gpecific manufacturing industries have each been credited during recent years with
producing amually over $20,000,000 worth of goods, Among the diverse products made are radios,
hats, locomotives, gasoline, drugs, oils, cigars, sugar, electrical machinery, apparel, and
textiles, all contributing to this area's position as the country's fourth largest manufac-
turing center.,

Iebor and Industry in the Philadelphis Area

Philadelphia with over 2,000,000 Inhabitants 1s the center of a metropolitan area
having & population of more than 3,600,000 (Bucks, Chester, Delaware, Montgomery, and Phila-
delphia Counties, Pennsylvania; and Burlington, Camden, and Gloucester Counties, New Jersey).
Nonagricultural employment (including administrative, executive, and professional personmnel )
in the metropolitan area totaled almost 1,400,000 in May 1950, with about 1,150,000 concen-
trated in the principal counties of Philadelphia, Camlen, and Delaware.

In the eight-county area, about 7,600 manufacturing establishments employed almost
500,000 persons, excluding adminietrative, executive, and professional personnel. At the time
of this survey, the metalwerking industries predominated with about 40 percent of the total
manufacturing employment, Next were textile industries with about 65,000 workers and apparel
industries with 60,000, Other manufacturing activities which furnished substantial employment
in the metropolitan area were food and kindred products, printing and publishing, chemicals
and allied products, petroleum and coal products, and paper and allied products. Approxi-
mately 80 percent of the employees in manufacturing industries were concentrated in the three
counties of Philadelphis, Camden, and Delaware,

As the largest city In the Nation's second most populous State, Philadelphia is the
hub of a wide retall trading area. In May 1950, retail employment in the eight-county area
was about 160,000. Of these, about 20,000 persons worked in Fhiladelphia's department stores.
Wholesale-trade ocperations kept over 53,000 persons employed in an industry which had e sales
volume of over $4,250,000,000 in 1948. In the three-county area, retall employees numbered
about 1L0,000; wholesale, 50,000.

Ever since the colonial period, Philadelphia has been a leading financial center,
At the time of this study, soout 40 banks and trust companies in the city employed over 10,000
workers. The city is also a sizable insurance center. In the broad industry group of finance,
insurance, and real estate, there were about 47,000 employees, of whom 4L4,000 were working in
the three ma jor countiles,

A labor force of 70,000 was utilized in the eight-county area by the transportation,
communication, and other public utility Industries (excluding railroads). About 65,000 work-
ers in this group served in the three major counties of the area. Similar numbers of employees

were engaged in the service industries: 68,000 in the eight counties, with about 60,000 of
these in the three counties.

Building construction gave jobs to about 70,000 in the Philadelphia area, where
17,770 new dwelling units were started during the first 6 months of 1950, Philadelphia has

the highest percentege of owner-occupied dwelling units among the 10 largest metropolitan
areas.

In May 1950, Philadelphla had about 73,500 goverrment employees including 23,000
municipal employees.

Iabor organizations represented approximately 75 percent of the plant workers in
the industry and establishment size groups surveyed in the Philadelphia area, Extent of or-
ganization varied among the major industry divisions. In transportation (excluding railroads),
comminication, and other public utilities, over 90 percent of the plant workers in the three
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Table 1.~—-ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVISIONS IN PHILADELPHIA AND NUMBER STUDIED
BY THE BUREAU OF LABOR STATISTICS, MAY 1950

Number of
egtablishments Enployment
Estimated |Estimated Estimated |Estimated In establishments
Item - total total total total studied
in all within |Studied| in all within
industries|scope of industries|scope of Total Office
1/ study 2/ 1/ study 2/ -
Industry Division
All divigions (Metropoliten Area) }j eeee | 149,113 2,512 Loy 868,700 548,700 297,980 | 63,850
Hanufacturing ee..... Cetecrrecatecsnen 7,606 8u7 227 470,900 338,800 183,260 | 28,540
Durable goods B/ cevevireniniannn, 3,196 337 112 | 214,900 166,100 104,510 | 18,210
Nondurable goods y teessiecasonena 4,410 510 115 256,000 -{ 172,700 78,750 | 10,330
Nonmanufacturing eeseesesssosssnasecss | 41,507 1,665 267 397,800 209,900 114,720 | 35,310
Wholesale trade ecececocccocsnsenns 5,2uU8 623 54 53,700 30,100 -3,870 1,670
Retail trade +sovcessevaseansesscss | 18,058 6/ 120 46 | 158,900 |6/63,100 42,320 7,010
Finance, insurance, and real
@BLALE cuciioriciriiiiiinonan ceee 4,329 354 69 47,100 34,000 14,940 | 14,570
Transportation, communication,
and other public utilities ...... 1,665 (1/ 713 0 70,000 |7/53,300 43,2880 | 10,670
Services:
Industries covered §/ vesessonne 7,914 495 68 55,900 29,400 9,710 1,390
Industries not covered ¢........ 4,293 - - 12,200 - - -
All divisions (Three-county Area) 9/ .... | 40,396 2,240 | 430 743,300 482,000 266,000 | 59,730
MAanUfactUTring «soeeeessceroacossosnoss . 6,286 673 186 386,000 277,500 153,900 | 25,030
Darable goods 4/ ............ cesens 2,623 249 88 172,300 132,700 86,840 | 15,930
Nondurable goods 5/ «ecvvvn... veves ,663 4oy 98 213,700 1l ,800 67,060 9,100
Nonmanufacturing ee-.eoereeevcssvoecesss | 34,110 1,567 2L 357,300 204,500 112,100 | 34,700
Wholegale trade escecevsoriecnocen. 4,812 594 4g 50,200 29,000 3,660 1,660
Retail trade sceeeeeccrcacsss ceeees | 14,370 118 45 138,800 62,900 42,220 6,990
Finance, insurance, and real
e8tate ..viiirereniienaaeranenaes | 3,688 333 63 44,000 33,000 14,550 | 14,180
Transportation, communication,
and other public utilities ...... 1,250 67 26 65,000 51,600 42,330 { 10,500
Services:
Industries covered 8/ ......... . 6,526 455 61 49,400 28,000 9,340 1,370
Industries not covered ceoocc-..s 3,k6l - - 9,900 - - -
Size of Establishment
All size groups (Metropolitan Area) 1/ .. | 49,113 2,512 4g4 | 868,700 548,700 297,980 | 63,850
1,001 8N4 OVOT ecerccccrseorsosonsnnns 9y 9k 77 | 243,500 | 243,500 204,900 | 41,670
501 = 1,000 seeoesocsvnsasnsncccacssne 17 17 50 50,700 50,700 33,230 [ 7,540
251 = 50O ceveerecrncacecnsscnncosones 215 245 91 83,200 83,200 31,220 7,420
101 = 250 vecosercecracccsosceansocanas 793 793 151 122,300 122,300 23,570 4,860
Bl = 100 seeeevcnvsescccaccsccnnasnane 1,209 233 3L 87,300 17,200 2,340 1,050
2L = 50 tessscsiencenctacorssoscccnnns 3,262 1,070 91 102,200 31,800 2,720 1,310
1= 20 eeveerecconvecsrnsancocaracnses | 43,433 (2/) | /) | 119,500 2/) (2/) 2/)

y Includes establishments with 1 or more workers in Pennsylvania counties and establishments with 4 or more
workers in New Jersey counties.
_ZJ The survey of office, maintenance, custodial, warehousing, snd trucking jobs reported in tables 3, 4, 5, and
6 was limited to establishments with more than 100 workers in mamfacturing, retail trade, and transportdtion, com=
munication, md other public utilities, and 0 establishments with more than 20 workers in wholesale trade, finance,
insurance, real sstate, and service industries; exceptions made in selected industries in which characteristic Jodbs
were surveyed are indicated in tadle 2.
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Footnotes - Continued

Philadelphia Metropolitan Area (Bucks, Chester, Delaware, Montgomery and Philadelphia
Counties, Pennsylvenia, and Burlington, Cemden, and Gloucester Counties, New Jersey).

y Metalworking; lumber, furniture and other wood products; stone, clay and glass pro=
ducts; instruments and related products; and miscellaneous manufacturing.

Food and kindred products; tobacco; textiles; apparel and other finished textile pro-
ducts; paper and paper products; printing and publishing; chemicals; products of petroleum
and coal; rubber products; and leather and leather productse.

_6J Excludes limited price variety stores. '

Excludes railroads.

_§/ Hotels; personal services; Dbusiness services; automobile repair services; such pro-
fessional services as engineering, architectural, accounting, suditing and bookkeeping firms;
motion pictures; and nonprofit membership organizations.

Philadelphia and Delaware Counties, Pennsylvania, and Camden County, New Jersey.

Table 2.--ESTABLISHMENTS AND WORKERS IN SELECTED INDUSTRIES IN PHILADELPHIA AND NUMBER
STUDIED BY THE BUREAU OF LABOR STATISTICS, MAY 1950 y

: Number of
Minimum establishments Employment

Selected industries in I size of {¥stinated Estimated

which characteristic estab~ total total In estab~

Jobs were surveyed 2/ lish= | within | Studied | within | lishments

ment scope of scope of studied
study study
Woolen and worsted textiles 3/ ....... 2 17 31 8,550 6,265
Paints and varnishes 3/ .............. g 33 11 2,320 1,607
Ferrous foundries 3/ .....eevnennan.. 21 19 12 2,980 2,679
Machinery 3/ e.eesteecceiinnniinnnnan. 21 142 42 29,020 19,552
Electrical machinery, equipment
and supplies 4/ ee.coiiiaiaiiiani. | 101 23 15 33,660 24,933
Department stores 5/ ece........ cecess | 251 g 8 19,015 19,015
Men's and boys' clothing stores §/ ... | 21 16 16 922 922
Women's ready-to-wear stores 6/ t..... | 51 15 10 2,950 2,515
BaDKS 6/ ececcreecceceicniaaiiocntanan 2" 40 16 10,570 6,650
Home offices of life insurance
companies 6/ ccecccectiiriiiiiiannns 21 15 9 2,870 2,272

Power laundries 3/ eececcvcccnncinnnas 21 70 17 4,810 2,136
Auto repair shops 3/ c..cveeiiinnienne 5 303 26 7.430 950

Z_l/ Industries surveyed in months other than May were: Machinery, November 1949; Power
Lsundries and Auto Repair Shops, June 1950.
_2/ Industries are defined in footnotes to tables 7 through 18.
Survey included "Philsdelphia and Delaware Counties, Pennsylvania, and Camden County,
Noew Jersey.
y Survey included Bucks, Chester, Delaware, Montgomery and Philadelphia Counties, Penn~
sylvania, and Burlington, Camden gul Gloucester Counties, New Jersey.
Survey included Philadelphia County, Pennsylvania, and Camden County, New Jersey.
&/ Survey included Philadelphia County only.



ma jor countles were employed in esteblishments having written contracts with unions. In manu-
facturing industries +the proportion was about 85 percent; 1in reteil trade it was slightly
less than half of the workers. The degree of unionization among office workers was cons ider-
ably lower than among plant workers. Approximately 1 out of every 5 office employees studied
in the three major countles was covered by & union contract., Very few union agreements had
been negotiated covering office workers in wholesale trade; finance, insurance, end real
estate; and in the service industries. However, about a third of the office employees in
manufacturing plants were covered and about half in transportation (excluding railroads),
commmnication, and other public utilities, In the five outer counties of the Philadelphia
metropoliten area, the proportion of organized workers was slightly lower than in the three-
county area.

Sampling and Characteristics of the Data

The study of occupational wages in Philadelphila covered six broad industry dlvisions.
0ffice, maintenance, custodial, warehousing, and trucking Jobs reported in tebles 3, 4, 5, and
6 were studied in establishments with more than 100 workers in manufacturing, retail trade,
and transportation (except railroads), communication, and other public utilities; and in es-
tablishments with more than 20 workers in wholesale trade, finance, insurance, real estate,
and service industries. Among the industries in which characteristic jobs were studied, mini-
mum size of establishment and extent of the area covered were determined separately for each
industry, and are indicated 1in table 2, Although size limits frequently  varied from those
established for surveying cross-industry office and plant Jobs, data for these Jobs were in-
cluded only for firms which satisfled the size requirements of the broad industry divisions.
Smaller establishments were omitted because, in the occupations studied, they furnished in-
sufficient employment to warrant their inclusion in the study. A greater proportion of large
than of small establishments were studied in order to maximize the number of workers surveyed
with available resources. Each group of establishments of a certeln size, however, was glven
its proper welght in the combination of data by industry and occupation.

A fourth of the 549,000 workers employed in the metropolitan area in May 1950, in
the industry divisions and size groups studied, are accounted for in approximately 150 men's
Jobs and over half as many women's Jobs for which earnings data are presented in the accom-
panying tables (tables 3 through 18). Approximately nine-tenths of the workers in the Jjobs
studied on a cross-industry basis were employed in the three counties of Philadelphia, Dela-
ware, and Camden, Because of this concentration of employment, the presentatlion of ocoupa-
tional earnings by broad industry division (tables 3 and 5) 1s limited to the three-county
area, Wage and salary date for all industries combined, however, are also presented for vari-
ous other county groupings as well as for the metropolitan area (tables 4 and 6).

The earnings information in the report excludes premium pay for overtime and night
work. Nonproduction bonuses are also excluded, but incentive earnings, including commissions
for sales persons, have been included for those workers employed under some form of incentive
wage system, Weekly hours, reported for office, department and clothing stores, and bank and
insurance occupations, refer to the work schedules for which the salaries are paid rounded to
the nearest half hour; average weekly earnings for these occupations have been rounded to the
nearest 50 cents. The number of workers presented refers to the estimated total employment
in all establishments within the scope of the study and not to the number actually surveyed.
Data are shown only for full-time workers, 1.e., those who were hired to work the establish-
ment's full-time schedule of hours for the given occupational classification.

Information on wage practlices refers to all office workers and to all plant workers
as specified In the individual tables., It is presented in terms of +the proportion of all
workers employed in offices (or plant departments) that observe the practice in question, ex-
cept in the first section of table 29, where scheduled weekly hours of women office workers
alone are presented. Because of eligibility requirements, the proportion actually receiving
the specific benefits may be smaller. The summary of vacation and sick leave plans is limited

3.

to formal arrangements. It excludes Informal plans whereby time off with pay is granted at
the discretion of the employer or other supervisor. Sick leave plans are further limited to
those providing full pay for at least some amount of time off without any provision for a
walting period preceding the payment of benefits, and exclude health insurance even though 1t
is paid for by employers. Health Insurance is included, however, under tabulations for insur-
ance and penslion plans.

Occupational Rate Structure

The survey was conducted at a period of relative wage stability. The data reflect
conditions Just prior to the Korean smergency. Many union agreements negotlated in the area
during the year ending June 30, 1950, did not provide for wage Iincreases. However, at least
150,000 workers, of whom about half were in manufacturing industries, recelved some increase
under nev agreements., For these workers, +the average increase amounted to approximately 5
cents an hour in manufacturing and slightly more in nonmanufacturing industries. Bargaining
vas more active during the period in the field of supplemental wage benefits, New or improved
welfere and pension plans were Included in contracts covering a substantial number of workers;
other benefite such as additional pald holidays or improved holiday pay provisions were also
numerous,

In the discussion of wages which follows, +two main occupational groupings are dis-
tinguished: (1) cross-industry occupations--office clerical occupations, maintenance occupa-
tions, and custodial, warehousing, and trucking occupations; and (2) characteristic industry
occupations, The first group of occupations was studied on a cross-industry basis in the
eight-county metropolitan area. However, the accompanying discussion of earnings by occupa-
tion and industry group relates to the three-county area with the exception of the section
dealing wlth variations in earnings within the eight-county area. The second group is composed
of characteristic industry occupations generally peculiar to a specific industry. As indica-
ted below, straight-time average rates or earnings ere shown for some industries, while union
scaleg are shown for others, The area limits are defined on each earnings table presented
for these industries.

Crosa-industry occupations

Office clerical occupations - Among the 28 office occupations in which women's sal-
aries were studied, 17 showed weekly averages of $38.50 through $43.50 (table 3). These oc-
cupations included 55 percent of the women office workers studied. General stenographers,
the largest occupational group found in Philadelphia offices, received an average weekly sal-
ary of $41.00. Other numericelly important groups were routine typists at $3%.50 a week;
combination clerk-typists, $35.50; and accounting clerks, $40,00. Lowest paying office jobs
reported for women were routine file clerks and office girls, both with an average of $32.00
veekly., Averages of $56.50 a week for top-grade secretaries, and $53.00 & week for hand book-
keepers were the highest reported for women. In all the 26 office Jobs which permitted com-
parisons, the average salaries of women were higher in manufacturing establlishments than in
nonmanufacturing. In 20 of these the difference was $3,50 a week or more, Within the manu-
facturing divielon, average wages for women in firms producing nondurable goods were generally
higher than salaries in durable-goods establishments.

Hand bookkeepers received the highest average weekly salary reported for men office
workers, $65.00, The largest group of men office workers studied consisted of accounting
clerks, who averaged $55.00 a week. Office boys had the lowest average with $33.00 a week.
Although less apparent than for women's salaries, men's average salaries also tended to be
higher in manufacturing than in nonmanufacturing industries, and within the manufacturing
division higher salaries were generally found in nondurable goods 1ndustries. Average sal-
aries of men Wwere higher than those of women in most comparable jobs surveyed, Differences

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



1‘0

in average salaries for men and women in particular occupations generally do not reflect dif-
ferences in rates within the same establishment.

Comparing office job averages of Mey 1950 with those reported in the Buresu's pre-
vious office salary survey of January 1949, the most common increase was a dollar a week.

Maintenance occupations - Among maintenance Jobs selected for study, carpenters had
the highest average rate with $1.80 an hour. This hourly average was closely approached by
pipefitters with $1.79 and by electricians and maintenance mechanics with $1.72, As a group,
helpers to the various maintenance tradesmen averaged $1.:3 an hour. The lowest hourly pay
level among the jobs studied was $1.31, reported for both oilers and stationary boiler firemsn.

Custodial, warehousing, and trucking occupations - For the various custodial, ware-
housing, and trucking Jobs studied, the average rates for men ranged fram $1.03 for watchmen
to $1.56 for drivers of heavy trucks (other than trailer type). Averages for other truck
driver classifications were $1.41 an hour for light trucks; $1.50 for medium; and $1.51 for
heavy trailer type trucks. Stock handlers and hand truckers, the largest group of men studied,
avereged $1.32 an hour. However, this group includes loaders and unloaders in stevedoring
establishments, who averaged $1.74 per hour. Omitting the wage data for the latter workers,
stock handlers and hand truckers averaged $1.21 an hour which was the same as for manufactur-
ing industries considered separately. In the second largest group, Janltors, porters, and
cleaners, men averaged $1.0L4 an hour, and women, B85 cents. Pay levels of order fillers and
packers were similar, with averages of $1.20 and $1.19, respectively.

Variations in earnings by county groupings - No clear-cut pattern of wage differ-
entials was apparent between occupational average earnings in the industrial core of the
Philadelphia Metropolitan Area (Philadelphia, Delaware, and Camden Counties), the County of
Philadelphia alone ;/ , and the remaining Pennsylvania and New Jersey countles in the area
(tables 4 and 6). Since the three-county area accounted for approximately nine-tenths of the
employment in occupations studied inthe eight-county Metropolitan Area, occupational averages
for the two areas were generally aqulte similar, Other area comparisons, however, indicated
that office salaries in a majority of the occupations were somewhat lower in Philadelphia
County than in the remaining four-county Pennsylvania area and the three-county New Jersey
area., A similar comparison of maintenance, custodial, warehousing, and trucking jobs indi-
cated that the wage advantege from area to area varied considerably by occupation. Probably
the most Influential among the diversity of factors reflected in occupational wage levels
among these areas were varlatlons in the proportion of workers represented by each industry
and establishment-size group. Trede and service I1ndustries within the scope of the study,
for example, accounted for a relatively high proportion of the office workers in Philadelphia
County, whereas in the outlying areas earnings of workers in many occupations reflected the
higher wage levels in numerous large manufacturing establishments dispersed throughout these
areas.,

Characteristic Industry Occupations

Straight-time rates or earnings

Following the practice for the cross-industry occupations previously discussed, ‘the
vage or salary Iinformation which follows for 12 industries reflscts rates or straight-time
earnings derived from employer pay-roll records.

. Woolen and worsted textiles - In the important textile center, comprising Philadel-
phia, Camden, and Delaware Counties, average earnings of woolen and worsted workers in key
Jobs surveyed ranged from $1.81 an hour for men loom fixers to $1.00 an hour for women doffers
(spinning frame, Bradford system). The largest group of workers , men woolen and worsted weav-
ers, averaged $1.54 an hour. The average for all women weavers was $1.34. Average hourly
earnings of women in other mejor classifications were: $1.05 for yarn winders, $1.06 for
frame spimmers (Bradford system), and $1.43 for cloth menders (table 7).

Paints and varnishes - Among the paint and varnish workers studied in the three-
county area, varnish makers averaged the highest rates, $1.61 an hour (table 8). The largest
occupational groups studied were employed as mixers, at $1.35, and as labelers and packers,
at $1.23 for men and 98 cents for women, Tinters earned $1.54 an hour, on the average.

Ferrous foundries - Highly-paid occupations in ferrous foundries were hand coremakers
and wood patternmakers, with average earnings of $1.92 an hour. Floor molders, paid on a
day-rate besis, averaged $1.65; those on & pilecework basis averaged $2.00. The numerically
important classification, chippers and grinders, earned $1.47. The lowest average rate re-
ported, $1.19, was received by hand truckers (table 9).

Machinery menufacture - Data shown for machinery industries (table 10) are based on
November 1949 payrolls., However, very few general wage changes occurred between that date
and June 1950 in the group of establishments studied. General assemblers formed the largest
group of workers studled in machinery establishments in the Philadelphia area. Those classi-
fied as "A" men who performed the most difficult assembly work averaged $1.63 an hour, Class
B assemblers earned an average of $1.49 and class C assemblers, $l.kti. The highest average
rate reported among the occupations studied was $2.00 an hour, received by tool and die makers
in Jjobbing shops. In other shops, tool and die makers averaged $1.77, as did class A inspec-

_tors, Production machinists earned $1.61 an hour in November 1949,

Electrical machinery - The largest occupational group studied was assemblers (class
C), performing routine and repetitive operations, who werse pald on the average $1.16 an hour
(table 11). Assemblers (class B), engaged in somewhat more complicated work, averaged $1.65
an hour, whereas top-grade assemblers (class A) averaged $1.80. On punch press operations,
class A men earned $1.82, A substantial number of women were employed as routine testers
‘(class C), at an average of $1.27 an hour,

Department stores - Highest pald workers in Philadelphia's department stores among
the occupations studied were furniture and bedding salesmen who earned $115.50 weekly, and
floor covering salesmen who averaged $102.50 (table 12), Women sales employees with the
highest average earnings were clerks selling women's and misses! sults and coats, at $56.00 a
week, and clerks selling women's shoes, at $49.50. Farnings of nonselling employees tended
to be lower than those of sales people who generally received commissions on sales. In the
classification of selling sectlon stockmen, men averaged $33.50 a week, and women, $28.00.
Men and women elevator operators earned $L2.50 a week. Men working as receiving clerks eaxrned
$41.50, and day porters made $40.50, The cashier-wrappers, largest group studied among the
women, earned $31.00 for a 4O-hour week.

Men's and boys' clothing stores - Sales clerks selling men's clothing averaged
$101.50 a week, and those selling men's furnishings received $78.50 in men's and boys' cloth-
ing and furnishings stores iIn Philadelphis County. The average weekly salary of alteration
tailors was $60.00; that of fitters, $81.00, Lowest paid workers studied were selling section
stockmen at $36.00, and day porters at $36.50 (table 13).

Women's ready-to-wear stores - In women's ready-to-wear stores, weekly sarnings for
women employees studied ranged from $25.00 for stockmen in selling sections to $53.50 for
clerks selling women's sults and coats (table 14), Other women sales clerks averaged $ik .50
in vomen's dresses, $37.00 in women's accessories, and $36.50 in blouses and neckwear., The
largest group of women workers studied other than sales clerks were alteration sewers, who
earned $41,50, Of the relatively few men employed in these stores, the largest group were
dey porters, who averaged $40.00 for a scheduled workweek of 40 hours.

Banks - The highest paying bank job studied in Philadelphia County was that of com-
mercial teller, with men averaging $58.50 a week, and women $48,00. Men employed as bank
guards earnsd a weekly average of $42,00; watchmen received $35.00. An important job for
wamen bank employees was that of bookkeeping-machine operator. The average rate for such work
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when the employee was responsible for only one section of the records was $34.50 a week,
while more advanced operators averaged $36.50. General stenographers earned $39.00, and
proof-machine operators, $36.50 (table 15).

Home offices of life insurance companies - A weekly salary of $76.00 was the average
for men employed as section heads in home offices of life insurance companies in Philadelphia
County in May 1950, The bulk of the employees in these offices were women, whose earnings
among the Jjobs studied ranged from $30,00 a week for routine file clerks to $68.00 for under-
writers., The average salary for both accounting clerks and general stenographers was $36.00
a week (table 16).

Power laundries - Average hourly earnings of power laundry workers were relatively
lower than those found in the other industries selected for study in the Philadelphia area. In
the largest occupational group studied, machine flatwork finishers, all the women surveyed
earned less than 90 cents an hour, and the average was 66 cents (table 17). Markers and
identifiers, at 73 cents an hour, and machine shirt pressers, at 79 cents, also accounted for
large numbers of women. For the relatively few men employed in power laundries, wages in key
Jobs studied ranged from an average of 74 cents for bundle wrappers to $1.11 an hour for
stationary boller firemen.,

Auto repair shops - Average hourly pay of $1.60 was received by auto mechanics on
skilled repair work; those on simpler jobs received $1.31. Body repairmen averaged $1.69 and
automotive electricians earned $2,03 an hour. The only Jjobs studied in which workers averaged
less than $1.30 an hour were greasers, at 89 cents, and automobile washers, at 92 cents
(table 18),

Union Wage Scales

The information reported for the following 8 industries relates to the minimum wage
rates and maximum straight-time hours per week agreed upon through collective bargaining be-
tween employers and trade-unions. )

Building construction - The basic hourly wage scales for numerlcally important Jour-
neymen trades of union workers in the construction industry were $2.15 for painters, $2.525
for carpenters, $2.75 for plumbers, and steamfitters, $2.875 for electricians, and $3.25 for
bricklayers (table 1G). With few exceptions, these scales were in effect on most union pro-
Jects in the five Pennsylvania counties of the metropolitan Philadelphias aree. Slightly lower
wage scales, however, had been negotlated in a few small towns in the area, The minimum
hourly wage scales in Camden, New Jersey, differed in many instances from those in Philadel-
phia, since many of the trades had separate contracts for the Camden area which had been ne-
gotiated at different dates under verying business condltions and labor requirements. The
Camden sceales were in effect also on union jobs in Gloucester County and in the southerm por-
tion of Burlington County. A scheduled workweek of 40 hours prevailed for most of the trades
in the ares.

Bakeries - Union wage scales in Philadelphia bakeries varied considerably both by
agreement and by occupation (table 20). Minipum scales for dough mixers in machine shops
baking bread and cake, ranged from $1.35 to $1.545 an hour. The hourly wage scales of bench-
men ranged from $1.21 to $1.48. Wage scales ranging from 90 cents to $1.065 an hour were re-
ported for women wrappers. Weekly hours reported for all agreements were LO, While Phila-
delphie bakerles were found to be highly organized, this was not true throughout the whole
metropolitan area. In some small outlying towns, where union contracts had been negotiated,

wage scales were lower in two cases and comperable with those in Philadelphia proper ina few
others,

local translit operating employees - Several union contracts have been negotiated
covering transit workers in the Philadelphia area (table 21), In the contract covering Phila-
delphia, operators of l-man cars and busseés were paid a minimum hourly scale of $1.L5 after

5.

1 year's service. Operators and conductors on 2-man cars received $1.37 an hour. In Camden,
the lccal bus operation is part of an Interstate system, and the scale for drivers was $1.59
an hour, Local transit operations in Delaware County are parts of interurban systems and the
workers are covered by three union contracts. Wage scales for operators of l-man cars or
busses under these contracts, are $1.33 and $1.35 an hour after 1 year's service and $1.20 an
howr for cperators and conductors on 2-man cers. The majority of the contracts covering
transit workers in the area provide for a lli-hour workweek. However, in Delaware County, one
contract allows L8 hours of work at straight-time rates and another allows Sk hours. In the
smaller Pennsylvania towns in the metropolitan area, organized transit operations had lower
wage scales than those for Philadelphia proper.

Malt liquor - The malt liquor industry in the area had negotiated minimum wage scales
for brewery workers ranging from $59.00 a week for first-year apprentices to $70.00 a week
for the job of "first man". Skilled workers, such as malt millers and syrup mixers, had a
scale of $63.00 a week; that for workers classified as labelers and crowners, pasteurizers,
and all-around workers was $65.00 per week (table 22). The same scales ag well as a LO-hour
scheduled workweek were in effect in all breweries in the eight-county metropolitan aresa.

Motortruck driver$ and helpers - Union scales for motortruck drivers in the Phila-
delphia area varied somewhat according tc materials -hauled and county in which +the contract
was in effect (table 23). Hourly rates ranged from $1.45 for tuilding construction excavating
work in Philadelphia County and $1.47 for railway express drivers in Camden County to $1.735
for brevery drivers hauling keg beer and $1.788 for drivers, day and night, hauling newspapers
and magezines in Philadelphia County. A minimum scale of $1.50 an hour prevailed for several
groups of drivers in the three .counties, among which were general haulage drivers in Phila-
delphia and Delaware Counties; bullding materials and freight drivers in Philadelphia and
Camden Counties; and drivers for beer distributors in all three counties. Scales for drivers'
helpers ranged from $1.25 an hour for beer distribution i1n all three counties to $1.66 an
hour for those working on trucks hauling keg beer for Philadelphia County breweries. A 4O-hour
week vas provided for in all contracts. Though union scales for drivers in Burlington and
Gloucester Counties of New Jersey were the same as those in effect in Camden, some scales in
effect in the three less-pcpulated Pennsylvania counties in the metropolitan -area were lower
than those found in Philadelphia and Delsware Counties,

Ocean transport - Wage scales for unlicensed maritime personnel at the port of
Philadelphis were the same as those in effect at other ports on the Atlantic and Gulf Coasts.
For all workers, the basic monthly scales were supplemented by & clothing allowance of $7.50
a month, Basic scales in union agreements with firms operating tankers were slightly higher
than those found in the agreements with dry-cargc ship owners, This historical differential
is based upon the added dangers involved and the less desirable working conditions on tankers.
The union agreements with the operators of dry cargo ships alsc covered passenger ships.
However, only a limited number of the latter operate out of the port of Philadelphila.

On ships covered by dry-cargo agreements, the basic scale for able seamen standing
watches was $226,01 a month, and the ordinary seeman's scale was $193.47 (table 24). In the
engine-room, the basic monthly rate for daytime oil firemen was $214.18, while that for watch-
standing oilers was $226.01, the same as able seamen., Basic monthly rates in the steward's
department ranged from $193.47 for messmen -and utilitymen to $281.75 for chief stewards.

On tankers, wage scales differed somewhat between contracts negotiated by the Na-
tional Maritime Unlon.and those of the Seafarers' International Union. The basic monthly rate
far able seamen covered by the former was $228.96, and for those covered by the latter, $225,50.

Weekly hours of work while at sea for all day men in the deck and steward's depart-
ments were fixed at LL, The scales for these day men included & $25,00 monthly payment in
lieu of work on Sunday at an overtime rate. Hours of work for watch-standers in these two
departments were 56 with overtime pay for the 8 hours on Sunday. In port all seamen received
overtime pay after 4O hours work a week.
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Stevedoring - The $1.88 an hour pay scale for union longshoremen hendling general
cargc in the Phniladelphia area is In accord with the rate in effect at all North Atlentic
Coast ports., An additlonal 10 or 15 cents an hour was paid for handling certain difficult
types of cargo, and double-pay amounting to $3.76 an hour for moving explosives or damaged
cargo (table 25), Other special wage scales reported were $1,38 an hour for loading and un-
loeding railroad cars, eand from $1.78 to $1.93 an hour for various operations involved in
handling bananas. In specific situations requiring the longshoremen to spend extra time trav-
eling to their place of work, they receive a flat rate of $1.83 an hour for such travel time,
The maximum weekly straight-time hours allowed by the union agreement covering longshoremen
numbered. 40.

Printing - In commercial printing shops in Philadelphia, union contracts celled for
minimum wage scalee of $2.20 an hour far hand compositors, $2.75 for photoengravers, and $1.00
an hour for bindery women, In newspaper work, the scale for compositors was $2.4L0 an hour
during the day and 8 cents more at night; web pressmen received $2.266 per hour for daytime
work and $2.577 an hour for night work (table 26). The Philadelphis scales generally preveiled
for those printing trades which were organized in Camden and Delaware Counties. Exceptions
were typographical workers, web pressmen, and stereotypers on daytime work in Delaware County,
where slightly lower scales were negotlated. Scheduled weekly hours after which overtime
rates applied varied by individual trades from 33 3/h to 40, with 37 1/2 hours a week pre-
dominating., In the other five counties comprising the Philadelphia metropolitan area, union-
ization of the printing trades was limited with some lower rates negotiated in the smaller
commnities,

Minimum Entrance Rates

Established minimum entrance rates forthe employment of inexperienced plant workers
vas part of the formalized rate structure in PhHiladelphia area firms employing about 95 per-
cent of the plant workers in all industries (table 28), Although entrance rates set by in-
dividual establishments ranged from less than 50 cents to more than $1,50 an hour, 75 cents
was the minimum rate in firms furnishing almost a fourth of the total employment. The T75-cent
rate was also the lowest reported for establishments in manufacturing, wholesale trade, and
transportation, commnicatlon, and other public utilities. Minimum entrance rates of less
than 75 cents an hour were found in retail trade firms with nearly half of the employment in
the industry, and in service establishments employing two-thirds of the workers in services
studled.

Supplementary Wage Practices

Shift differentials

In the selected mamufacturing industries in which production jobs were studled, the
proportion of workers employed on second shifts varied from 12.8 percent in +the paint and
varnish firms to 21.7 percent in woolen and worsted mills (table 27), Fewer workers were em-
ployed on third or other shifts with the largest percentage (5.5) in the paint and varnish
industry. All establishments operating extra shifts paid shift differentials with the excep-
tion of a few woolen and worsted mills and ferrous foundries. In woolen and worsted mills,
second-shift workers were typically paid differentials amounting to 5 cents or less an hour,
whereas third-shift workers usually received between 5 and 10 cents., Workers in the paint and
varnish plants studied were paid a 5-cent differential on second shifts and 10 cents on third
shifts, - In the metalworking industries studied, the differential commonly paid to all extra-
shift vorkers was 10 percent of the day rate.

Scheduled workweek

Half of the women office workers in all industries were on a 40-hour veek and over
a fifth were scheduled to work 37% hours a week in May 1950, The 37§-hour weoek was the most

typical schedule for women office workers in finance, insurance, and real estate, and in
transportation, commnication, and other public utilitles. Nearly three-fourths of the plant
workers in all industries were on a LO-hour weekly schedule. Fewer than 6 percent had sched-
uled workweeks of less than 40 hours; almost 10 percent, chiefly in manufacturing end in
transportation, communication, and other public utilities, were on a L8-hour week (table 29),

Paid holidays

Provisions for pald holidays were in effect for practically all office workers and
for over 90 percent of the plant workers. A majority of both office and plant workers were
in firms that provided from 6 to 8 paid holidays a year (table 30). Among the exceptions
were the finance, insurance, and real estate group in which a majority of office workers were
in firms providing 13 pald hollidays, and transportation, communication, and other public
utilities in which half the workers were entitled to 9 days annually.

Paid vacations

Almost all Philadelphia erea firms allowed paid vacations to both office and plant
workers after a year of service, A 2-week period was typical for office workers. Although
1 of every 4 of these workers were in establishments that provided only 1 week after & year
of service, nearly 9 of every 10 were in establishments that granted 2 weeks after 2 years of
service, Typical vacation provisions for plant workers was 1 week after a year of service and
2 weeks after 5 years' service. A considerable number of workers, 2 out of 3 office and 1 out
of 3 plant, were in establishments providing paid vacations after 6 months of service. In the
finance, insurance, and real estate group, 9 of every 10 office workers were in firms which
granted pald vacations of from 1 to 2 weeks after 6 months of service (table 31).

Paid sick leave

Formal provisions far paid sick leave after & year of service were limited to estab-
lishments employing about a third of the office workers and less than a tenth of the plant
workers. The number of days of pay granted to employees for absence due to sickness varied
conslderably among the industrial groupings and among the establishments in each group (table
32). A relatively large proportion of the workers, both plant and office, in .the transporta-
tion, commnication, and other public utilitles group were in establishments that provided
rather liberal plans for paid sick leave after a year of service, as did firms in the retail
trade group, although service requirements in this group were usually greater.

Nonproduction bonuses

Almost half of the office workers and nearly two-fifths of the plant workers in the
Philadelphia area received some type of nonproduction bonus, usually in the form of a Christmas
or year-end bonus. The largest proportion of workers who received these bonuses were office
employees in wholesale trade and non-office employees in retail trade (table 33).

Insurance and pension plans

Seventeen out of every 20 office and plant workers were in establishments having
some form of Insurance or pension plan financed wholly or in part by the erployer (table 34),
Life insurance, the most popular type of benefit plan reported, was provided by firms with
nearly three-fourths of the office and plant employment. Health insurance was available in
establishments accounting for over half of the plant workers and almost two-fifths of the
office workers,

Retirement pension plans covered a higher proportion of the office than plant em-
ployment. Establishments employing 11 of every 20 office workers compared with 7 of every 20
plant workers had adopted pension plans. These proportions were mich higher in transportation,
commmnication, and other public utilities, and were lowest in service industries.
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Table 3.~—~OFFICE OCCUPATIONS

(Average earnings 1/ and weekly scheduled hours for
selected occupations by industry division 2/f)

Average . —T "~ Number of workers receiving stralght-time Weekly earnings of —
3 ] 3 3 3 $ si—B_!rL%_Ts $ $ ¥ 3
umber |Wee e
Sex, occupation, and industry division 2/ 3 ofe ,ch:g., Hourly | Weekiy |Under 25.;)0 27.5030.00|32.50/35.00 37,50 |40.00 |42, 50 [45.00 |47.50|50.00 |52.50 35.0057.50 60.00 (62.5065.00]67.50(70.00|72.50 %.oo \!goo 25.00
workers| uled [earnings|earnings 25.00 u::er - - - - - - - - - - - - - - - - - - - - - and
bours 27.50 {30.00 |32.50 |35.00 |37.50 [40.00 |42. 50 [45. 00 {47.50 50,00 |52. 50 [55. 00 57.50 {60. 00 |62.50 |65.00 [67.50 |70. 00 [72.50 |75. 0c k0. 00 85.00{ °7&F
Men

Bookiteepers, hand ........cceessiencenocioons ..| 446 [39.5 | $1.65 | $65.00 - - - - - | 16 - - 1| | 25 g 22| 13 1 52 ) 13 | 13 | 46 | 13 33 47 | 43
Manufacturing .oeeeeeeeceaoreocsoosnssnaenas 125 |38.0 1.87 73.00 - - - - - - - - - - 2 - 3 2 1| 2 2 - 7 Y 3 21 28
Durable BOORB o..uveeevresensoorcncsases . 59 Rg.s 1.90 73.00 - - - - - - - - - - 2 - 3 - - 1 - - L - 2 3| 21
Nondurable g00AE .....ccveeesraceicnncans 66 .0 1.83 73.00 - - - - - - - - - - - - - 2 X 3 23 - 7 - 3 2 18 7
Yonmanufacturing 3/ ....coveviiieniiinnnnn.. . 321 £3‘9.5 1.57 62.00 - - - - -1 16 - -] 16| 23 8 19 | 11 -1 271 19 | 13 6| Y2 | 10| 29| 26 15
¥hole8ale trade e...eevvevrersocevsianan 96 |bo.5 1.73 5k4.00 - - - - - | 16 - - - | 2aa| a1 - - - - 3 - 9 - | 21 - 5 - -
Pinance, insurance, and real estate ..... 151 38.5 1,65 63.50 - - - - - - - - - 17 2 7 19 11 - 23 19 - i 21 10 - 9 9
SOIVACEE tuvveerevrcrensooonnnannsnn 57 (1.0 1.63 67.00 - - - - - - - -1 15 3 - - - - - - - - - - -] 24| 15 2
Bookkeeping-machine operators, class B ........ 37 139.5 1,04 41.00 - - y - 61 13 5 - 2 - - - - 2 - 1 1 - 1 - 2 - - -
Clerks, accounting ..oeeeueeeesesnenenanannnnas 1,292 |39.0 1.5 55.00 - 2 11 33 38 38 17 | 113 67 55 9 | 112 51 | 101 | 112 au 54 gg 2y 25 39 80 19 30
Manufacturing ..oveeceusinronnnannnocnnannss 597 [39.0 1,46 57.00 - - -] 19| 18 7 5| 37| 23| 20| 55| 39| 23| 3B | 65 | 50 | 30 13 | 22 | 19 | 36 9| 18
Durable 00A8 «oovvuereonccocanernnonnnss 321 |39.C 1.1 55.00 - - - 19 17 1 1 11 10 g | 17 w17 | 26 56 | 25 71 % 5 9 8 13 2
Nondurable g00d8 ...ecovess cesansesianeas 276 |39.0 1.53 59.50 - - - - 1 6 L | 26 iﬁ 11 38 5 6 9 9| 25 23 23 ] 13 11 23 . 2 16
Nonmanufacturing 3/ ...ceeveeniinneninnnnnn. 695 |38.5 1.38 53.00 - 2 11 | 20| AN 12| 76 35 39 73 | 28 66 | 47 | | 2 39 | 11 3| 20 ua 10 12
Wholesale $rads .....coeveuvvenneeinnanas 233 39.0 1.56 61,00 - - - 5 5 - - 17 8 6 51| 3 5 | 4o - - 5 5| 10 -t 20| ml| 10{ 10
Rotal) trade ...ccoceveeeciirinniianiana, 38.5 1.3 50.50 - - - 1 2 6 4 7 3 6 - 31 1 12 - | 15 - - - 3 - 3 - -
Pinance, insurance, and real estate ..... 278 38,5 1.25 48,00 - 2 1 g 5| 25| 6] 29| 33| 11 | 33 4 1 20 9| w | 18] 17 - - - - - - -

Transportation (excluding reilroads),

commnication, and other public

TR LY T RPN 77 |39.0 1.1 55.00 - - - - 8 - 2| 12 - 9 1 1 2 2 - 1 2| 3 1 - - - - 2
Clerks, file, class A 3/ .......oiiviniennn.n. 43 1139.5 1,13 T - - -] 10 - 2 3 2 5 1 9 - 7 1 1 1 1 - - - - - - -
Nonmanufacturing eeeeeeeerscocconcronnncan 28 [39.0 1.12 43,50 - - - | 10 - - 2 2 - - 6 - 7 1 - - - - - - - - - -
Clerks, file, class B 3/.......... treareseneene 78 [37.0 .85 31.50 - 8 15 13 6 3 8 2 1 - 2 - - - - - - - - - -
Nonmamufacturing 3/ ......ccoivviniiinnnnnn. 72 [37.0 .8l 3.00 - 8| 3| 1 6 3 7 - - - - 2 - - - - - - - - - - - -
Finance, insurance, and real estate ..... 57 |36.0 .85 30.50 - 8 30 7 5 3 2 - - - - 2 - - - - - - - - - - - -
0lerks, @eHeTAl ......couvesrscoccenconssananos 829 |39.5 1.8 58,50 - - - 61 18| 17| 25| 25| 12| 55| 38 |10k | 29| 62 | 24 | 61 | 42| 68| 57T | 126 | 17| 25| 10 8
MANULACtUTING coveesseenrnnrssraconsconcanns 277 139.5 146 57.50 - - - - 2 - 71 15 71 22 | 24| 17| 18] 18| 19| w1 | 15 16 | 14| 28 2 L g -
Durable 8008 v.vevveencroensooncacnannns 189 {ko.0 1.43 57.00 - - - - 1 - 6 9 71 14| 20 11 7T 1§ [ 4| 12 13 8 6 2 3 8 -
Nondurable g00d8 ....c.oveveecereeaarennn 88 [39.0 1.30 58.50 - - - - 1 - 1 6 - 8 Y 6| 11 y 5 7 3 3 6| 22 - 1 - -
Fommsnufacturing 3/ ..eevevrvuneneniinninnns 552 |39.6 1.49 59.00 - - - 6 16 | 17 18 | 10 5 33 | 14 | 87| 11 | Uk 5| 20} 27| 52 | U3 98 | 15 21 2 8
Wholesale tXade ....cceceveesroccnnancons 229 [39.5 1,49 59,00 - - - - - - 12 3 - 2 2| 60 5 8 - 9| 10| 30| 27| 18 9] 10 - 5
Pinance, imnu‘ance and real estate cevee 9% |35.5 | 1.59 56.50 - - - 6 1 4 1 1 - 3 4 17 3 13 L 5 - i7 4 4 3 - - 3

Transportntion (excluding rallroads),

communication, and other public

L UTHE L2 1Y SR 162 |ko,0 1.61 64,50 - - - - - 1 1 2 3 9 8 9 2 7 1 5{ 15 31 10| 716 3 5 2 -

See footnotes at end of table.
- Occupational ¥Wage Survey, Philadelphia, Pennsylvania, May 1950
913036 O - 50 -2 U. 8, Department of Labor
Burean of Labor Statistics
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Table 3.=~~0FFICE OCCUPATIONS - Continued

(Averags earnings _]__j and weekly scheduled hours for
selacted occupations by industry division gj )

Average . 5 5 —E Tumber of$workers receiving siraight-time weekly earnings of -
Number |Weekl $ $ E $ $ $ $ $ $ $ $ I$ $
Sex, occupation, and industry*division 2/ of schedf Hourly | Weekly [Under [25.00 27.50 30.0032.5035.00 [37.50 40,00 42,50 {45.00 47,50 |50.00 |52.50(55.00 |57.50 {60.00 |62.50165.00{67.50 70.005}2.50 75.00180.00 25.00
workers| uled |earnings learnings 25.00 aggr - |- - - - - - - - - - - - - - - - - - - ~ | and
hours 27.50 [30.00 32,50 [35. 00 |37.50 [0, 00 [42.50 [45.00 [47.50 [50. 90 [52.50 |55.00|57. 50 |60. 00 [62. 50 |65.00[67.50 [70.90|72.50 [75. 00 |80. 00 |85. 00 | °7F
Men ~ Continued '
Clerks, OTAeY «.voevecvocroorscoracsnanenns 687 [39.5 $1.32 $52.00 2 - 2 - 3] 43| 29 (106 | 53 | W4 | 16| 69 | 83| 52 | 21 | 32 | M1 | 10 7| 2 12| 20 1| 18
MAIULACEUIANG «.euneennrnneennennnennes ceens 285 (39.5 1,46 57.50 - - - - 3 6 1] 18|10 10 1| 2 | 83| 28 | 10 | 16 | 19 1 7] 1 2l 1n 1| 18
Durable ZOOAS +eveeeivesccnocncannacnsns . 67 |39.5 1.51 59.50 - - - - - - - 6 2 2 1l 1n 3| 10 2 4 3 1 2| 13 2 5 - -
Nondurable £00A8 «.cievsveserrocsscnscers 218 |39.5 1.43 56.50 - - - - 3 6 11 8 8 -1 15| 801 18 8| 12 | 16 - 5 1 - 6 1 | 18
Nonmanufacturing 3/ ceeeveeerennrnennerennes ho2 |39.5 | 1.23 48,50 2 - 2 - -~ | 37 | 28 | 88 | uz | 3 | 15 | 43 - 24} 1| 16| 22 9 - 9| 10 9 - -
Wholesgle trade «.ieeeecesorescccncacnns 296 |39.5 1.22 48,00 - - - - -l 25 | 21 | 8 | 43 | 19 9 | 18 - 21 4 71 15 9 - - | 10 ) - -
Betail #2808 ..eveererenacivenccccosonans y7 |bo.0 1.34 53.50 | - - 2 - - 3 - - = | 15 6 - - 3 - 9 et - - 9 - e - -
Clerks, Pay TO1L c.cvececsscessoscsscoassncss ..| 289 [39.0 147 57.50 - - - - Y - 7 Y 5 | 4 | 10 | M4 7| 20 | 24 12 11 | 48 | 16 y 1 51 17 3
Manufacturing ........... . ternen 220 |39.0 1,4 | 57.00 - - - - 2 - - 3 E 2 8 32 6| 15 | o4 6| RN L in 1 5 | 17 2
Durable g00dS .vccvecenesses 123 [39.0 1.0 54,50 - - - - - - - 3 22 g | 2 6| 12 | 13 y 3| 12 1 4 1 2 - 2
Nondurable £00d8 ...ecconeens crecerreecne 91 |38.5 1.57 60.50 - - - - 2 - - - 1 20 - 13 - 3 11 2 3 19 3 - - 3 17 -
Nonmanufacturing 3/ ....veeevnieneennnns 69 [19.5 1.48 58.50 - - - - 2 - 7 1 - 2 2 5 1 5 - 9 5| 17 | 12 - - - - 1
Wholesale trade «.eeceevocecseencrenssnes 26 [39.5 1.58 62.50 - - - - - - - - - - 2 - - 5 - - 5 9 5 - - - - -
Clork=tyDists .uocieeecnesscecssesnseacrannces . 128 39.0 1,08 42,00 - - - | 22 2| 12| 25| 11| 15 y 2| 25 4 2 1 1 - 1 - - - 1 - -
Manufacturing voveeeorscrsrcrosecsasceancsnss 77 ag.s 1.06 43,00 - - - | 19 2 6 | 18 5 - 1 2| 20 - - 1 1 - 1 - - - 1 - -
Nonmanufacturing 3/ «..oeeeeen cerseveesans . 51 1.09 43,50 - - - 3 - 6 7 6 | 15 3 - 5 L 2 - - - - - - - - -
Transportation (excludi.ng railroadl),
communicetion, and other public
VELLLH168 svveeecsoccsaccosacnsocncacas 32 [41.0 1.13 46.50 - - - - - 2 1 -1 15 3 - 5 k 2 - - - - - - - - - -
Duplicating-machine operators 3/ ..c.e.veeneres 46 |39.0 W91 35.50 Yy - 3] 10 6| 10 - 5 3 2 1 2 - - - - - - - - - - - -
Nonmanufacturing ceeeevessascesecncns 28 (38.5 .88 .00 4 - 3 5 5 L - 3 2 - 1 1 - - - - - - - - - - - -
OFf100 DOYB voveevecncesrresoassssnnsasossocsse 892 {38.0 .87 33,00 2| 52 {146 {336 | 76 |108 | B2 | 98 | 19 - 1 2 - - - - - - - - - - - -
Manufacturing oeeeeeeccececcosoossacansonsss 319 139.5 .86 .00 - - 11 {1 37| 5 52 | 19 3 - - - - - - - - - - - - - - -
DUrable 0038 cociieeeenrcecacecnsssasnns 175 {39.5 .86 34,00 - - 6| 8 |1 1 32 | 16 3 - - - - - - - - - - - - - - -
Nondurable g00d8 ...e.evveveenens sesesese| 144 (39,5 .86 .00 -] - 5 | 55 | 2 37 | 20 3 - - - - - - - - - - - - - - - -
Nonmanufacturing «veevessecssscssscscsssoses 572 37.0 .86 32,00 2 |52 (135 |192 | 39 | 55 -1 79| 16 - 1 2 - - - - - - - - - - -] -
Wholesale trade ee..cveveevsess 1 8.0 .84 32.00 -| 2 | 21 | 26 | 21 | WO - - 7 - - - - - - - - - - - - - - -
Rotall trads ...ceevinriciianronaases 0.5 .75 30.50 - | 10 6 | 18 L 6 - - - - - - - - - - - - - - - - - -
Finance, insurance, and real estate ..... 282 |36.0 .89 32.00 2| 22 {108 | 70 | 14 7 - 1 53 4 - 1 2 - - - - - - - - - - - -
Pransportation (excluding railroads),
commmication, and other public
UBLLIE46B 4.viinaiorririninionans 32 [38.5 N 36,00 - - - | 16 - 2 - 9 5 - - - - - - - - - - - - - - -
BOIVIOBE tovvenvrrcrerrseoseosccsossianne 79 |37.5 .85 32,00 -} - - | 62 - - - | 17 - - - - - - - - - - - - - - - -
Stenographers, general 3/ ........... 49 [4o,0 1.33 53.00 - - - - - - - 6| 13 1 - 4 1 1 7 5 5 L 1 - - 1 - -
Manufacturing ceveeseocssesacncacnaass ceeeee I [so,0 1.3 52.50 - - - - - - - 6 | 13 - - 4 - 1 7 5 5 1 1 - - 1 - -

See footnotes at end of table.
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9.

Table 3,~~OFFICE OCCUPATIONS = Continued

(Average earnings 1/ and weekly scheduled hours for
sslected occupations by industry division 2/)

Aver ~ Number 0f WOTrRers receiv straight-time weekly earnings of =
Number | Weekly B $ $ $ $ $ $ $ 3 $ $ $ $ $ $ $ $ $ $ $ $

Sex, ocoupation, and industry division 2/ of schedw| Hourly | Weekly |ORdeT 25.00 (27.5030.0032.50(35.00|37,50 |40.00 (42,50 |45.00[47.5050. 00 |52. 50| 55.00 |57.5060.00]62.50|65.00 {67.50|70.00 {72.50 75.00/80.00 g5.00
worlters| uled |earnings| earnings 25.00 1:2_:'1‘ - - - - - - - - - - - ~ - - - - - - - - - and

hours P7.50 [30.90{32.50 35,00 |37.50 |40.00 {42.50 [45. 00 [47.50|50.00 |52. 50 |55.00{57.50 [60.0062.5065.00|67.5070.00(72.50 [75.00)80. 00| 85. 00! °VeT

Men - Continued
Pabulating-machine operators ...... 310 | 39.0 $1.33 $52.00 - - 1 16 13 | 15 9| o7 26 | o5 23 20| 19| & 71 20 6] 11 8 8 9] 15 9 2
Manufacturing ....ceeevvvneoes teteeceareeans 115 39.5 1. 2 56,50 - - - - - - 1 g b o[ 11 11 ] 16§ 12 6 8 4 | o8 2 2 3 L 3 2
Durable Z0OAB ....vveeveceencenannsnasans 66 {40.0 1.3 54,50 - - - - - - - 1 7 4 4 | 1k 9 5 6 2 3 1 1 2 1 - -
Nondurable 0048 ..veveversneecroceoanens 49 |39,0 1.50 58.50 - - - - - - 1] -1 3 y 7 7 2 3 1 2 2 5 1 1 1 3 3 2
Nonmanufacturing 3/ .ccvveerieieirenanannenns 195 Eg.s 1.30 50.00 - - 1 16| 13| 15 8| 20| 22 | 14| 12 9 3 9 1 12 2 3 6 6 6] 1 6 -
Wholesale trade .eveerevvvesrnceannnnennns h .0 1.8 72.50 - - - - - - - - - - - 1 - - - 7 - - 6 6 6 11 6 -
Fingnce, insurance, and real estate ..... 129 |38.0 1.11 b2, 00 - - 1| 15§ 13| 15 6] 20| 20| 12| 11 L 3 3 - 3 - 3 - - - - - -
Women

Billers, machine (billing machine) ............ 649 | 38.5 1.06 k1,00 - - 2| 59| b5 | 62| 90 |205 | 33 | 53 | 32 | 30 | 16 4 3 - 4 1 3 - 2 5 - -
MEnULACHUTINg veeenrorernrrevcnrenceonsonnns 297 39.0 i.09 k2,50 - - -] 12| 22| 30| 5 | 50| 29 | 35 41 30 | 14 | 2 - '3 - 2 - - i - -
DUrable ZOOAE evoveereeneernerenmanasonnne 120 [40.0 1.05 42 co - - - 2 17 5 26 8 11 31 4 10 2 4 - - - - - - - - - -
Nondurable goodB ..ovevecenneeeeecnnsaeas 177 |38.0 1.13 43,00 - - - 10 5 25 29 | kW2 18 4 -1 20| 12 - 2 - 4 - 2 - - y - -
Fonmanufacturing 3/ .....ooevviiiiiniiiiii.. 352 |38.0 1.05 40,00 - - 2| w 23 32 35 | 155 4 | 18 28 - 2 - 1 - - 1 1 - 2 1 - -
Wholesale trade .............co0veeennnnn 167 37.5 r.g 9.50 - - - 23 2| 22| 10| 88 1 - 21 - - - - - - - - - - - - -
SeIvices ....ic.iiiiiiieiiniiinreniaaans 70 |40.0 1. 1.50 - - 2 - - 9 35 - 15 5 - - - - - - - - - - - - -
Billers, machine (bookkeeping machine) 3/ ..... 275 139.5 .97 38.50 1 Y 22| 29| | 33| 3% | 21 | 52 | 12 9 y 9 1 - 1 - - - - - - - -
Fonmanufacturing 3/ .eeeeveveenann i vnannnns 266 33.5 97 38.50 1 ] 22| 29| o | 33| 35| 20| 50 | 12 8 4 9 - - - - - - - - - - -
Retall trade ..oevevnvinevncnrnvocnnan . 183 .5 L 38.00 1 Lt 12 17 30 | 25 29 | 16 | 30 | 12 4 3 - - - - - - - - - - - -
Pinance, insurance, and reel estate ..... 42 |36.5 .95 34.50 - - 9| 12 9 1 6 2 - - 3 b - - - - - - - - - - - -
Bookkeepers, hand .....ceevsssrerocncsenersonas 693 38.0 1.39 53.00 - - - 2 1 61 15| 59| 16 [133 | 4 |18 | 17 {132 [ 22| 59| 16 | 39 9 3 - 1| 17 | 1
ManULACHUTANG ©eeeveerenrenrernnronnnvennans 174 |39.0 1.k2 55.50 - - - - - 2 - L 2| 26| 16 | 18 2| 48 | 1k g 71 18 - - - 1 2 6
Durable goOdS8 ...c.veeveieesirneninniones 39 39.5 1.38 54,50 - - - - - - - 4 - 2 - 3 2| 22 u 1 - - - - - 1 - -
Fondurable g00ds .....oocvvvvennnnnnnnens 135 139.0 1. 55.50 - - - - - 2 - - 2 ol 16 15 - 26 10 7 7 18 - - - - 2 6
Fonmanufacturing 3/ ...ecvueinieinninnnnnen. 519 |38.5 1.35 52.00 - - - 2 1 4! 15| 55 | 14 107} 18 |100 | 15| 64 8| s 9| a1 9 3 - -1 15 g
¥holesale trade ..... teresectnanesenanane 232 138.5 1.32 .00 - - - - - -} 10| 22 - | 59 -1 5 - | 54 -] 16 -1 21 - - - - - -
Rotall trade .ocevverieenocenncocencannnn 56 [38.5 1.29 9.50 - - - - - 2 - Y 1] 0 9| 18 - 2 1 9 - - - - - - - -
Pinance, insurance, and real estate ..... 71 {37.0 1.39 51.50 - - - 2 - 2 - 11 8 10 - 13 - 2 5 11 y - - - - - - 3
BOIVICOB veveacercennncernonansacannanen 138 |39.5 1.38 54.50 - - - - 1 - 51 19 | 28 -] 18| 15 5 2} 15 5 - - 1 - -] 15 5
Bookkeeping-machine operators, class A ...,.... 4g5 |38.5 1.10 42,50 - - - 53 53 39 0| 63| W 99 7 31| 2 18 2 - 1| 17 - - - - - -
Manufacturing s......... 127 ag.o 1,24 kg, 50 - - - -1 16 - 6 5| 25 y 6| 26 | 12 9 - - 1| 1y - - - - - -
Durable gOOds ....cveuccrscecsssacscncnns 23 .0 1.08 43,00 - - - -| 16 - - 4 1 25 4 - Y 6 3 - - 1 - - - - - - -
Nondurable g00d8 .....cecveceennccennenns 38,0 1.1 53.50 - - - - - - 6 1 - - 61 22 6 6 - - -| 17 - - - - - -
Nonmenufacturing 3/ c.eoveienvucnenrnennnnes 358 |38.5 1.05 40,50 - - -] 53] 371 39| 3| 58} 16 5 1 5 9 9 2 - - - - - - - - -
Wholesale $rade .....ccccveeeevncenenanen 11 139.0 1.09 42,50 - - - a2 - 71 12 - 3 - - g 9 - - - - - - - - - -
Finance, insurance, and real estate ..... 195 |38.0 1.01 38,50 - - - 32 37 27 22 18 16 11 - - - - 2 - - - - - - - - -

See footnotes at end of table.
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Table 3.-——0FFICE OCCUPATIONS =~ Continued

(Average earnings y and weekly scheduled hours for
‘selected occupations by industry division 2/)

AvVer: Wumber of workers recelving Stralght-time weekly earnings of -
L\mher Weekly $ $ $ $ $ $ $ $ $ $ $ I£3 $ s
Sex, occupation, and industry division 2/ of | sched=| Hourly | Weekly [Under|25.00127.50|30.00|32.5035.00 (37.50 [40.00 k2,50 45.00 (k7.50|50.00|52.50 5. 00 57.50|60.0062.50| 65. 00 |67.50|70.0072.50{75.00|80. 00 £5.00
workers uled |earnings|earnings 25.00 unaﬁr - - - - - - - - - - - - - - - - - - - - - | and
hours 27.5030.00|32.50 |35.00 | 37.50 [40. 00 [42. 50 |45. 00 47,50 |50. 00 52. 50 [55.00 |57. 50 | 60. 00 [62. 50| 65. 00| 67.50 {70. 00 |72.50 [75.00]80. 00 |85.00 | °T®F
Women - Continued
Bookkeeping-machine operators, class B ........ 1,663 |39.0 | $0.95 | $37.00 - 5 | 101 | 266 | 288 | 398 | 104 | 213 | 157 | 6 g | Ly 5 7 - -] 10 - 1 - - - - -
Manufacturing ........ Cereaeerereereaeneeas ] 222]39.0 1.08 2.00 - -1 = 6 6| 49| 27 32| 63| 1k 4| 20 5 5 - - - - 1 - - - - -
Durable 00GB .iuuescessssvsscesesssnsons 99 | 39.0 1.12 43,50 - - - 1 3| 22 71 14| 18 g 2| 18 3 2 - - - - 1 - - - - -
Nondurable S00AE ......eceveecvnceocononnn 123 | 39.5 1.04 41,00 - - - 5 31 27 10 { 18 19!-2 6 2 2 2 3 - - - - - - - - - -
Nonmenufacturing 3/ ...oceveevenrnennannnnns 1,441 | 38,5 .95 36.50 - 5 | 101 | 260 | 282 | 349 | 87 | 181 L2 h | 24 - 2 - -] 10 - - - - - - -
Wholesale trads .......eeveececnacnannenn 285 io'o 1.0l 39,50 - - - | 54 - |62 s 171 %1 | 26 - - - - - - | 10 - - - - - - -
Retail trade .......... S 190 | ko, 5 .85 34,50 - 51 14 [ 52| Wb | 27| 20 | 18 5 5 - - - - - - - - - - - - - -
Finsnce, insurance, and real estate ...... 913 | 38.5 .91 32.00 - - 86 | 154 | 238 | 253 62 17 18 6 1 18 - - - - - - - - - - - -
Services .........ueens Creeereeierieaaas 35 | ho.o 1.06 .50 | - - 1 - - 7 - 51 15 2 - 5 - - - - - - - - - - - -
Calculating-machine operators (Comptometer
BYPE) eeverenenanracanrossocasorossssinsnsane 1,232 | 39.0 1.06 41,50 - 2| 322|101 | 8 |[=203 | 92 [192 [167 |112 | 64 | 79 | u4 | 36 g 6 6 - - - - - - -
Manufacturing ..... Ceeeerariaeeteeenaaaaas 503 | 39.0 1.12 43,50 - - | 2 | 10| 33| 52| 29 | 56| 84 | 81 | 37| 30| 3 | 28 7 3 1 - - - - - - -
Durable 0038 oeuereevrnearsocansacsnonns 289 [ 39.5 .11 .00 - - | 16 4 [ 20 | 27 g 2h | sh | 68| 18 | 18 | 22 | 10 2 1 1 - - - - - - -
Nondurable 0088 +...cvverereecnraeananns 21k | 39.0 1.12 43,50 - - 5 6} 13| 25| 2 321 30| 13| 19 12 | 10 | 18 5 2 - - - -1 - - - -
Nommanufacturing 3/ «.eeveenienieniinianna, 729 | 39.0 1.03 40,00 - 2 11 91 55 | 151 63 [136 | 83 | 3L | 27 | 49 | 13 g 1 3 5 - - - - - - -
Wholesale trade ...... Ceeeeerbeanrneaanas 164 1 39,5 1.05 1,50 - - - -1 11| 63 6 14| 25 g | 12 5 | 10 5 - - 5 - - - - - - -
Botall trade .....oeceeinieinianioienians 457 | 39.0 .97 38.00 - 2| 10| 8| 30| 13| 50 112 49 [ 12 | 10| 12 - 3 - 3 - - - - - - - -
Finance, insurance, and real estate ..... 38 | 38.5 .9 37.00 - - 1 3 10| 15 1 - 3 - - - - 1 - - - - - - - - -
Pransportation (excluding railroads),
communication, and other pudlis
2 R R T N 64 | 37.5 1,25 47,00 - - - - 3 - 6 3 7 6 4| 32 3 - - - - - - - - - - -
Caloulating-machine opsrators (other than
Comptometer type) ....evevvvneese cereraennes . 222 | 38,0 1.04 32.50 - - 4 6 22| wo| & 4g 39 2| 2 3 4 3 - 1 - - - - - - - -
Manufacturing 3/ ...eeevveneenanenn. cereenes 77 1 37.5 1.12 .00 - - - 1 -] 13 3| 15| 26 -] 18 1 - - - - - - - - - - - -
Nondurable goods .......... tteaseiriiians 74| 37.5 1.12 42,00 - - - 1 -1 12 3| 15| 26 - | 17 - - - - - - - - - - - - -
Nonmanufacturing 3/ ....ocevuienniiniaiannn, 133 38.5 1,00 38.50 | - | = | 14 5] 21| 27 ) 18 | 33| 13 2 2 2 4 3 - 1 - - - - - - - -
Tinance, insurance, and real estate ..... 38.0 1,00 38,00 - - | 10 Y| 20} 20| 12 8 7 2 2 2 4 2 - 1 - - - - - - - -
Clerks, ACCOUNING soveveerenonneeneornecncsnss 2,921 | 38.5 1.04 | - 40,00 4 5 | 127 | ¥21 302 hgs | 266 | 315 | 260 {248 | 98 | 158 | 66 | 62 | 21 | Lo 9| 17 6 2 5 2 - 1
ManULACHULING oonesrsrereerssecnnssnnansnnns 837 | 38.5 1,12 43,00 - -] 16| 4|5 1;3 gy 1118 | 87 | 73| 49| 61 | 33 19 | 13 51 13 L 2 - 2 - 1
Durable g00d8 ....cevenvenennnns Ceeeaanes 517 | 38.5 1.10 42,50 - -1 16| B | 20 68 | 67| 27| 23| 38 | wu | 22 | 2 11 9 - 1 3 2 - 2 - 1
Fondurable €008 .i.ccessrevsccccocasonne 320 | 38.0 1.17 k4,50 - - -1 3 6| 25| 16| 52| 60 50 | 11} 17 | 12 9 8 h 2 12 1 - - - - -
Fonmanufacturing .oveeececesescosensencnsns .| 2,084 | 38,5 1,00 38.50 Y 5 (111 | 373 {247 | 366 [ 182 [197 [173 175 | M9 | 97 | 32 | 29 2| 27 Yy 2 - 5 - - -
Wholesale tTAA8 «..c.vvuvessosonsocnsane .| 521 Eg.o 1.01 39.50 - - -{12 [ 4! 97| 23| 8| 25 | 55 5| ho - | 12 - 12 - - - - 5 - - -
Retall trads .....cvucunenns ceveteivonene 514 | ho,0 .95 38,00 Y 3| 39103 83| 75| U9 23 1 20 20| 40 | 16 | 10 1 5 - 2 - - - - - -
Finanos, insurance, and real estate ..... 808 | 37.0 1,00 37.00 - 2 58 | 131 | 117 | 172 | 102 6 9 | 8 6 | 3 3 - - - - 2 - - - - -
Transportation (excluding railroads),
communication, and other public
utilities .....cc.ne. Cevesresersannaes . Ek 38.5 1,27 49.Q0 - - - - L3 6 1 4| 18| 10 6| 11| 13 '} 1] 10 3 2 - - - - - -
Services ....e.cevenene teesesesanassianas 1 | 38,5 1,04 40,00 - - | W} 17 1 18 7 5| 23| ¥ | 10 - - - - - - - - - - - - -

Ses footnotes at end of table.
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Table 3 .-~OFFICE OCCUPATIONS - Continued

(Average earnings 1/ and weekly scheduled hours for
selected occupations by industry division 2/)

11.

Average ~Rumber of workers receiving stralghi-tlime weekly sarnings of -
Rumber | Wee $ $ $ $ $ $ $ $ $ $ $ $ 5 B $ $ B ¥
Sex, occupation, and industry division 2/ of 'ch:g Hourly | Weekly |0nder|25.00127.50(30,00}32.50|35.00f 37,50 40,00{l2.50145.00 {47.50|50.00 [52.50155.00 {57.5060.00 |62.5065.00 [67.50{70.00|72.50 [75.00 |80. 00 1‘35 00
workers| uled |earnings |earnings 25 00 u:ggr - - - - - - - - - - - - - - - - - - - - - | ana
hours 27.50|30.00]32,50(35.00| 37.50| 40,0042, 50|145.00|47.50 [50.00]52.50 [55.00 |57.50 |60.00 62,50 {65.00 |67.50 |70.00]72.50175. 00 I80.00 |85.00 | °T°F
Yomen - Continued
Clerks, file, Clas® A coeeeeercrorncancronsons . 569 [38.5 | $1.06 | $41.00 - - 3] 55| 47| 123 36 |111 | 55 | 24 | 28 | 26 | 30 7 5 Y 5 7 1 - 2 - - -
Manufacturing .oeveevveonsenss seeeessaranas .| 204 39,5 1,10 43.50 - - - 8 Y1 33| 18| 48 | 23| 19 | 12 9 | 15 6 5 2 - - - - 2 - - -
Durable £0OAS .ucuveeeccncarnronoascoanse 144 39,5 1,06 k2,00 - - - 3 L 29) 12| uy 12 9 k 6 7 Y 3 - - - - - - - - -
Fondurable g00A8 ...ceveecrececncnacanane ’ 60 138.5 1.21 46.50 - - - 5 - y 6 Yy 10 & 3 8 2 2 2 - - - - 2 - - -
Fonmanufacturing 3/ ...ocveevvvvenvnainanns, 365 | 38.0 1.05 40,00 - - 31 4| 43| 90 18| 63 32 5| 16| 17 | 15 1 - 2 5 7 1 - - - - -
Wholesale $rads ........cceveeenvensanans 105 | 39.0 .99 33.50 - - -1 33| 2 - -| 25| 10 1 5 - - - - - 5 5 - - - - - -
Tinance, insurance, and real estate . 198 | 37.0 1,08 0,00 - - 3 7| 19| 78| 18] 28 4 4 71 17 9 1 - - - 2 1 - - - - -
Services ........ Geererreeeateereiree.s 34 |39.0 1.05 .| 41.00 - - - 1 -] 12 - -1 17 - Yy - - - - - - - - - - - - -
Clerks, file, class B ..ceeeecenereccnnronnenne 2,820 |38.5 .gz 32,00 | 110 | 266 | 626 | 870 | 321 | 229 | 120 | 188 | 80 | 10 8 - 2 - - - - - - - - - - -
MANULACtUTING .4uvvarereroniaroninsenaninsns 391 39.5 v 37.00 - - 2| 98| 50| 59| 371|100 | 3 9 2 - 2 - - - - - - - - - - -
Durable 0048 ......coecereierconcanronne 299 ho,0 .93 3&.00 - - -1 17| 39| 3 2b | 85 | 28 7 2 - 2 - - - - - - - - - - -
NVondurable £00A8 ..ccevecorrocncserononns 92 139.0 .92 36.00 - - 2 21 11 2 13 15 4 2 - - - - - - - - - - - - - -
Fonmamufacturing 3/ ...veeeieienenanennnnn. .| 2,429 | 38.0 .82 31.00 | 110 | 266 | 624 | 772 | 271 | 170 | 73 | 88 | M8 1 6 - - - - - - - - - - - - -
Wholesale tradd ...eceocceresnecss eiseane . 233 ig.o .83 32.50 - a - {16 5 | 13 22 5 - - - - - - - - - - - - - - - -
Retall trads ....cocveeeenecerrnnnnnnnnn, 216 .5 . sg 30.50 | 20 | 22 6| 718 2 | 32 3 - - - 1 - - - - - - - - - - - - -
Finance, insurance, and real estate ..... 1,242 |37.0 . 31.00 - 73 7 | 400 | 172 89 27 13 1 - - - - - - - - - - - - - - -
Transportation (excluding railroads),
communication, and other pubdblie
LR B 8 2 123 | 37.0 1,08 40,00 - - - 4 1| 2 al s3| 17 1 5 - - - - - - - - - - - - -
Clerks, general ........ cesesietesanrestnsacnne 2,183 | 38.5 1.13 43,50 - 8| 53] 188 | 184 | 302 | 17k | & 250 1157 |129 (239 | 74 | 65 | 66 | 51 [ 36 | s 7 2| 10 2 - 1
Manufacturing cecececsscsesecssascosecs 791 23.5 1.19 47.00 - - -| 13| 22| 29 51 | 149 | 121 62 97 | 82 | W4 37| a4 | 24| o] 23 1 1 - 1 - -
Durable 0038 +ete.crvscrccossosconencans 326 .0 1.16 46.50 - - - 3 20 8 16 36 78 13 (2} 41 6 1% 11 14 - - 1 1 - - - -
Nondurable £00d8 ....c.cverniinaiiaann.. 65 |39.5 1.19 47.00 - - -1 10 2| 22| 3 (113 | U3 [ 4| 33| W1 | 38| 23| 13| 10| 10| 23 - - - 1 - -
Honmanufacturing oeeeeeeceeeerearennnenenns .| 1,692 |38.0 1.09 41,50 - 8| B5311715]| 162|273 {123 (285 129 | 95 | 32 |157 | 30 | 28 | 42 | 27 | 26 | 28 6 1] 10 1 - 1
Wholesale $rade ..c.ceverenrenceocsasencns 373 | 38.5 1.17 45,00 - - -] 3| 22| W| 13| 96| 33 3 -1 50 - 11| 12 5 6] 26 5 -| 10 - - -
Rotail trads .v.evveiennncnvnennns 195 | 39.5 .86 .00 - 2| 26 il; 3(9) s2 | 2 16 1 1 - - 1 - - - - - - - - - - -
Finanoe, insurance, and real estate ..... 361 | 37.5 1.13 .50 - - - | 3 39| 25| 23| 28 | 54 7 6| 10 5 1 1 - - - - - 1
Transportation (excluding railroads), .
communication, and othsr public
utilities ........... cebenannans ceveees | W63 |37.5 1.16 43.50 - - - 4] 19108 ] 36| 97} 54| 25 y | 38| 22| 11| 20 2| 19 1 1 1 - 1 - -
SOYVices ...u.cinie vonns ceeresenans 300 | 33.0 .97 38,00 -1 -6] 21| 60| 2| 24| 25| 37| 16 | U3 -1 15 - - -1 15 - - - - - - - -
Clerks, order ,....... teteseneaciennacnann 775 | 39.0 1.05 41.00 -1 15 32 95 39| 711154 | 80| 68 | 87 33 32 9 1 1 6 2| - - -1 16 - -
Manufecturing ..... Ceeticeesenatacans creees . 251 | 38,5 1,22 47.00 - - - 6] 18] 35| 3| 10| k6 Yy | 22§ 18 3 1 1 6 -1 - - -] 16 - -
Durable 20048 .......ccevcnvncncrsncasces 35 |39.0 1.18 46,00 - - - - 3 2 5 3 3 1 9 2 - 1 - 6 - - - - - - - -
Fondurable g0048 .....veveseeneces-enses. | 216 38,0 1.25 47,50 - - - 6| 11] 3 30 71 w3 3| 13| 16 g - 1 - - - - -1 16 - -
Nonmanufacturing 3/ .....cvvvienennenennnns 524 | 39.5 .97 38.50 -] 15 32 sg 25 119 | 70| 22| 83| 11 | 14 - - - 2 - - - - - - -
¥holesale trads ............. creencecens .| 289 39.5 1, 1.50 - - 1] 1 - 1l16] 56| 19| 10 -] 12 - - - - - - - - - - - -
Rotall trade ...c.cieviincennenciennnnns . 192 .0 - . 33.50 -l 10| 3] 4| 25] 1 8 3 7 9 - - - - - - - - - - - - -

See footnotes at end 61‘ table,
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Table 3.—OFFICE OCCUPATIONS - Contimued

(Averege earnings 1/ and weekly scheduled hours for
- selected occupations by industry division 2f)

Average Fumber of workers recelving straight-time weekly earnings of -
Fumber |Weekly $ ] $ $ $ $ $ $ $ $ $ $ $ $ $ $
Sex, occupation, and industry division 2/ of |sched-| Hourly | Weekly Under |25, 00 [27.50]30,00]32,50{ 35.00] 37.50|40, 00|42, 50|45.00 |47.50150,00(52,.50|55.00{57.50 |60.0062.50 65 00| 67.50|70.00(72.50 |[75.00{80.0C 85.00
© [workers| uled |earnings earnings |5y o, midr - - - - - - - - - - - - - - - - - - - - - | ana
hours 27.50 |30.00|32.50 {35. 00| 37.50} 40. 00 |42. 50 [45. 00 |47, 50 [50. 00152.50 [55. 00 [57. 50| 60. 00 [62. 50 |65.00]67.50] 70. 00 |72. 50 [75. 00 |80, 00 |85.00 | OV°F
Yomen - Continued
Clerks, DBY TO1L cevvivenees cecessressisens eees | 1,174 [39.0 | $1.12 $§a. 50 - 2 51 73| 71| 146 | 113 | 180 | 114 | 155 | 84 0| N | 3] 13| 33 5 9 4 2 -] 11 - -
Menufacturing «........ 6l 39,0 1,13 .oo - - -| 53| 50| 32| 68| A | 55| 93 | 53 7| 15| B3| 13§ 28 5 4 Y 2 - 6 - -
Durable goods ...... 246 [39.0 1.15 - - - 5| 22| 12 26| 25| 3% | 27| 30| 2 8| 13 6 6 3 y - -] - - - -
Nondurable goods . 398 }39.0 1.12 143 50 - - - 48§ 28 20 | ke 66 | 19 66 23 | 2 % 10 7 22 2 2 y 2 - 6 - -
Nonmanufacturing ...... 530 ao.o 1,08 42,00 - 2 5| 20! 21 (114 | W5 | 89 52 62 | ;1] 43| 1 10 - 5 - 3 - - - 5 - -
Wholegale trade ...eceeecescrcocasosnanes 53 |540.0 1,15 46,00 - - - - -1 21 - 18 1 5 12 1 - - - - - - - - 5 - -
Retall X838 cevevieccoiccncctroncanseane 187 [39.5 1.04 .00 - 2 Y 8 ] 32| 16| 32| 12| 39 8 9 3 4 -1 1 - 3 - - - z - -
Finance, insurance, and real estate ..... 84 [38.0 1,05 40,00 - - 1 7 51 17| 13| | 12 5 4 2 - i - - - p - - - - - -
Transportation (excluding railroads), : )
communication, and other public
DTS R R S Y sesenes 137 %.5 1.15 | 43.00 - - - - - 32 15 29 15 13 13 6 12 2 - - - - - - - - - -
SEXVICOB ceevecreenccancaccsssssssscans .. 9 .0 1.08 43.00 - - - 5 2 12 1 10| 16 i 14 - - - % - - - - - - - -
Clerk=typists ... ciiiiriinieiniierisorioncanses 4,285 38,5 .92 35.50 3 | 169 | 338 J1a94 [ 476 | 677 | 396 | Mu2 | 121 | 185 [ 153 | 70 | 45 | 12 3 - 1 - - - - - - -
Manufacturing ceveeeerececsorsssonccacscones 1,699 {39.0 .99 38.50 - - |5 | 327 | 198 | 240 | 228 | 203 | 9% [127 {127 | M8 | 42 | 11 3 - 1 - - - - - - -
Durable 00GE ..ceceverrcessorcosscnssane 1,190 [39.5 .97 38.50 - -1 322|248 [179 177|135 | 89§ 4o | 74 |11k [ M4 | 38 | 11 - - - - - - - - - -
Nondurable Z00AB 4.cusesesesrscnsessercns 509 |38. 1,01 39.00 - -1 18| 791 19| 63| 93 |11k | U5 | 53| 1 Y 4 - 3 - 1 - - - - - - -
NonmanufactuTing ooeeeeececoecossconcensenas 2,586 [38.0 .88 33.50 3 | 169 | 288 | 867 | 278 | 4 168 | 239 | 27| 58 | 2 22 3 1 - - - - - - - - - -
Wholesale trade +...vvecvverocenronsceans 653 [39.0 .86 33,50 | = - 3|37| 60]1 54| 51 -] 12 5 - 2 - - - - - - - - - - -
Botall tTad® ...ev.veecnncrccsnanoninsas 223 (39,5 .82 32.50 1| 10 312; 95 | 25 1 5| 17 2 4 1 - - - - - - - - - - - - -
Tinance, insurance, and real estate ..... {1,178 |36.5 .89 32,50 2 | 155 | 2 277 | 161 | 1 67 95 12 4 10 5 - - - - - - - - - - - -
Pransportation (excluding railroads), :
comprunication, and other publilc
VELLIL1@B trienerrenvicnneoncecnnnaas e 124 (38,0 1.09 41,50 - - -l 1n 3] 30| 10| 25 8 6| 10| 17 3 1 - - - - - - - - - -
Bervice8 ,.i..vevereriacenricnoconsoananes %08 [39.5 .87 34.50 - 4 77| 28] 70 2| 51 5 32 - - - - - - - - - - - - - -
Duplicating-machine cperators .....ceeeeseess-s 199 [39.0 .ol 36,50 - - 6] 49| 27| 20] 19| 3| 24 2 3 3 - 1 - - - - - - - - - -
Marufacturing .....oceevvieneicoscccanosanes 94 [39.0 .95 37.00 - - - 25| 17 8 6| 2 10 2 - 3 - - - - - - - - - - - -
DUrable 0048 ......ccceeeencrsorsscccans 65 139.5 .02 36,50 - - -1 20] 11 6 51 1 6 - - 3 - - - - - - - - - - - -
Nondurable g00d8 ....ccoeeeesess veetnnene 29 [38.5 .99 38.00 - - - 5 6 2 1 9 4 2 - - - - - - - - - - - - - -
Fonmanufacturing 3/ «..eeveevveveneecnnannns 105 |39.0 .92 36.00 - - 6] 24| 10| 12| 13| 12| 1% - 3 - - 1 -] - - - - - - - - -
Tinance, insurance, and real estate ..... 37 {38.0 .96 36.50 - - 8 5 b - g 3 9 - < - - - - - - - - - - - - -
Key-punch OperatoFs ........ceesvvecssesccnncss 1,039 |38.5 1.03 9.50 - | 24| 8 | 104 | 96| 186 92 | 148 | 113 | 47 | W 28 | 2 | 23 5 11 - - - - - - -
Menufacturing ..ocoveeenenreecironcosenceses 371 139.5 1,05 1,80 - - -| 58] 14| 26| | 671 60| 35| 2 23 | 1 9 1 - - - - - - - - -
Durable £00AB «...coorverreanncnccceenens 224 (39,0 1.03 %0.00 - - -] 54 23| 12| 2] 22| 39| 20| 19| 11| 10 - - - - - - - - - - -
Nondurable goods ......coeevovnnss revenes 147 139.5 1.09 u;.oo - - - Y 1] W] 6| 45| 21| 15 5| 12 4 9 1 - - - - - - - - -
Nonmenufacturing 3/ .....ccevevneinonnennnns 668 38,0 1.00 Rs - 24| 80| 46| 82| 160| 52| & 52 12| 19 5| 11.f 5| 22 5| n - - - - - - -
Wholesale trade .........oceveeeen sevens .1 193 [38.5 1.13 3.50 - - | 2 -1 22| W] 9] 12 3| 17 51 11 5| 22 5| 11 - - - - - - -
Rotall trads soivieeieieroscniirnnsnacnns 89 |39.5 .97 - - 6 5 8| 15 4| 19| 30 2 - - - - - -1 - - - - - - - -
" Finance, insurance, and real estate . M3 37,0 .95 35 oo - 24| 52| W1} 48| 84{ 36| ¥ ]| 15 1 1 - - - - - - - - - - - - -
Transportation (exeluding railroads), -
communication, and oth.r public .
utilitles coeeveecienivencannacs 42 139.5 .99 39.00 - - - - 81 17 3 9 1 6 1 - - - - - - - - - - - - -

See footnotes at end of table.
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Table 3.~~OFFICE OCCUPATIONS - Continued

(Average earnings 1/ and veekly scheduled hours for
ssleated occupations by industry division _2_/)

Average Wambor 0 WOTrKers recsi stralght~tine weekly onmgg;if -
vor [Vooriy - I L) AR N LI %
Sex, occupation, and industry division 2/ of |sched~| Hourly | Weeky [Under [25.00 [27.5030.00 [32.50 [35.00 37.50 [10.00 42,50 [45. 00 [47, 50 50.00(52.50 |55.00|57.50|60.00 62,50 65. 00 67.50| 70.00 72,50 |75.00 (0. 00 [g5 o0
tors| uled learnings/earnings 25 00 ‘::r - - - - - - - - - - - - - - - - - - - - - and
hours 27,50 [30.00 {32.50 {35. 00 [37.50 [40. 00 [42.50 [45. 00 |47. 50 |50, 00 |52. 50 |%5. 00 |57.50|60.00|62.50|65.00}67. 50 [70, 00|72, 50 |75.90 |80, 00 |85, 00 | °V*F
Women - Continued '
O£f106 ZLTI® .o.vvvrernnrccvcrcsoncsvasscnsonse il 138.5 30.3 $32.00 3] 20 [108 |135 | 8 | 78 9 8 1 2 - -1 - - - - - - - - - - - -
ManuLaCHIAring cooveeoocccesecesrococssncacas 186 |38.5 . 32.50 - - | 59 | 14 | 53 ] 5 - 2 - - - - - - - - - - - - - -
Durable 00d8 ..vcveioinrncnniniirnsannns 8 {39.0 .81 .50 - - | 36 ig 5| 22 2 3 - - - - - - - - - - - - - - - -
Fondurable 0048 ..coveeceecriierecaconns 105 | 38.5 86 33.00 - - 9 9| n 6 2 - 2 - - - - - - - - - - - - - -
Nonmarufacturing ....oeeeevvees . agg 38.5 .82 31.50 3|1 2 | 65| 76| 66 | 25 1 3 1 - - - - - - - - - - - - - - -
Wholesale trads .............. l{t;.o 32,00 - - -] 2a| a 1 1 - - - - - - - - - - - - - - - - -
Retail trade .... 53 [41.0 72 29.50 3 9| 16| 1 11 1 - - - - - - - - - - - - - - - - - -
Finance, insuranos, and real estate ..... 82 |37.0 .80 29.50 -] 1} w | 2 3 5 - 2 - - - - - - - - - - - - - - - -
Transportation (excluding railroads),
commnication, and other public
UELLI4108 ceennnrananrauancocnionnsann 79 | 38.5 .87 33.50 - - - 28| 3| 18 - 1 1 - - - - - - - - - - - - - -
Secretaries, Wumber 1 ............. teerreaenaee 1,667 [38.0 1.49 56.50 - - - - 1) 3| 22 % |108 | 159 | 86 | 265 | 115 129 121 j119 | 83| 97 | 27| ] 16 ] 65| m | ug
MADULBORULING oo vvvvnencennncncasoannoansone 629 |38.5 1.27 60.50 - - - - 1 - - - 3 29 funn2 | 71 | 49| 39| 5 12 Yo 9| 37| 4 | 3
Durable g00A8 ....cveenearrsscsacesconnns 332 |39.0 1.h9 58,00 - - - - - - - - 3 21 55 | 24 | us | 21| 2] 1 12 11 g 30 5 "
Hondurable 00dS ...ocvceeecescnrecacase 297 [38.0 | 1.68 64,00 - - - - 1 - - - - | 10 g| 571 17| 19| 10} 17| 2 es 15 | 3 1 9 | 28
Normanufasturing 3/ ...oeiverriiienireninans 1,038 |37.5 1.y 54,00 - - - - -] 3| 22 5 105 J105 | 57 {153 | ™ | 72 | 90 | 70 | M 7 8| 3 7 28| 17 | a7
Wholesale trade .......c.ceeeuivicnnennes 167 | 38.0 1.k 54.00 | -~ - - - - -] 122 14| 16 | 14 - w8 - 4 -]l a 5 - - 26 - 5 - 2
Botall rade ...c.coiicincernanrcnionsose 9 |ho.o . 56. %0 - - - - - - 6 2 -] 18 H 10 1 | é 3 < | g0 - - 1 1 - 9
Pinance, insurance, and real estate ..... 1 %83 137.0 1.39 51.50 - - - - -1 4| 6| 17 ] 63 6l | 35 19 | a4 7 g 5 | w 6 -
Transportation (excluding railroads), .
communication, and other publie
2 ST L P 49 |39.0 1.85 72.00 - - - - - - - - - 1 - 2 - 7 - 9 - 2 - 1 2 sl n 6
Secretaries, Number 2 ....c.eiieiiiiiiiiniiens 2,157 | 38.0 1.29 49.00 - - - 8| 5 j150 | 173 | 177 | 234 | 335 123 (230 {128 {169 | 64 | 51 | M3 | 60 33| %3 | W4 | 24 8 9
NaRRLROUFARG ocolorenonrernnnaerensoanosses 1,172 |38.5 1.3 51.50 - - - 1] 19 56| €6 | 28 |11k [195 | %9 {171 | 61 |105 | %6 | 51 | 23| 6 | 2 3| 30 ] 18 " 9
Durable gOods ...cuoccnrcncercciococonans T3 |39.0 1.29 50,50 - - - -1 16 ) 8| 2| 13| 17 132 4 (103 | 46 | 61 | 32 | 21 Z 32 | X 26 | 23 3 - -
Bondura®le £o0ds .....vcvevinranancncnns 399 [ 38.5 1.4 &.50 - - - 1 3 s 15| 15| 37 3| 11| 68| 15 | 4 | 24| 30 | 1 | 1 9 7 12 4 9
HoRMAMNLABRITING .oovvree.vrvenrroonacnncnes 985 | 31.5 1.23 .00 - - - 71 3| 9107 1:2 120 |10 | &4 | 59} 67 | 64 ] -] 20| 14 g g | 1 y -
Wholesale ¥Tade ............ cesans crvenne 103 | 371.5 1.1 .50 - - - - 1| 227 2 21 - - 1 -] 12 - - - - - - - - - -
RoSall $rad® ....vuviienneiincvocionncans 16% | 39.5 1.19 47.00 - - - -1 14 51 | | 22| 2 9| 16| 28 | 26 - - 1 - - - - - - -
Finanos, imsurancs, amd real estate ..... 576 |36.9 1.2 4,00 - - - 6| 15| 62| s9 | s | TA 109 | 53| 30| W | 11 1 - 2 - - - - - - -
Traasportation (oxcl'diu railroads),
cssmunioation, and other public :
utilities ........ secacs tessessseserane 68 [38.5 .75 | 671.50 - - - - - - - 1 1 - - | 10 - - 1 - 2] 13 s s 1% 6 y
8erviees ...ou0vveen evesscesinecrecsorane ™ |{39.0 1.28 %0.00 -] - - 1 1 7 2 6| 1% 6 2 2 1] 15 - -1 15 1 - - - - - -
Stenographers, general ...ccecccceccacens cesene 5,665 | 38,0 1.08 .00 2| 23 | 1% Ny (83 | 475 | 897 | ;1 %19 | 375 | 229 1718 J1s2 | N 16 Y - " 1 - -
Mamufasturing c...cooceeeeee ceessssesassecne 2,405 g;.o 1.12 43.5%0 - - 1 {g 133 | 299 | 210 | 38% > S | 228 | 185 | 86 | 129 | 37 3? z% 13 4 - 2 1 - -
Durable gOods ...occicivcncancacnss sevese 1,55 |39.0 3.10 43,00 - - -1 1 201 | 122 | 246 [ 162 | 272 | 133 | 101 e: 66 s| 2% - - - - 2 - - -
Nondurable goods ......... cereevanesenane .5 1.17 .00 - - 1| =5 9 | ss |13 | 8| 76 zs b 63| 29| 17| 20| 13 'y - - 1 - -
WORRANULROWFIRE . cceccrercsccscrscssnscscen| 3y 3.5 | 1.08 . 50 2| 23 | 183 | 53 535 | 26% |51y (293 |1 |7 | % | | 53| n 3 - - 2 - - -
Wholesale trade ..cccceveenciinceacann e 862 |39.0 1.08 .00 - -| 22|10 | S0 |19 29 |1 S5 | | ]| BB 0 - - - - 2 - - -
Retail txads ...... coereseseseraceansenes gg 39.5 .97 38.50 2 ) 6] 3| 28| 63| 37| 83| 57 | 22 3 6 1 2 - - - 1 - - -1 - - -
Pinanoe, i.um sd Teal nhto essse ] 1, .5 | 1.01 37.00. - 19 {153 | 288 | 255 | 297 | 158 | 212 | 153 n 20 | 28 ! 10. - - y - - - - - - -
Traasperiation (mhu.n‘ railroads),
comwenication, ‘sad other pudlic
12 b L L P N 733 | 38.0 1.29 49,00 - - - 2 z 10 & 1] 3] 1] 29| 52| 16 3 s ) | 2 - - - - -
BOPVIONS ciiiiineiairiiieeiecncaacracnnes 238 | 39.0 1.09 .50 - - 2 3 ; ss| 10| 22| 59 - - - - 2 - - - - - - - -

See footnotes at end of table,
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(Average earnings 1

Table 3 .,~~OFFICE OCCUPATIONS - Contimued

and weekly scheduled hours for
selected ocoupations by industry division 2/)

= Average Wonber of workers recel straight-time weekly earnings of -
Number |Weekly ‘ U,d,,%m;-,w;ooo;aso 500’750);000325025ooi’¢745o5'00052507g001§75060006250250027503;000’3]2507500;000‘
Sex, occupation, and industry division 2/ of |sched~| Hourly | Weekly |¢ . . . -50435.00| 37. - 00182, . . . . . +50150.00152.50155.00157.50 70.00112.50115. «20185.00
workers| uled |earningsjearnings 25.00 hnder| = - - - - - - - - - - - - - - - - - - - - and
hours 27.50130.0032.50!35.00| 37.50{40. 00 {12, 50 {1 5. 00 [47.50|50. 00 {52.50 |55.00 |57. 50 |60.00 |62.50 |65.00[67.50|70.00 [72.50 {75.00|80.00 |85.00| OVeT
Women = Continued
Stenographers, technical .ecceeesesscersceces . 372 |38.5 | 1.2 $47.50 - 4 - 1 9| 15| s 17| 26| 99| 33| W1 | 3 | 17| 11| 26 | 16 - 2 - - - - -
Manufacturing seecesesescscossscsnscoscocnns 310 go.o 1,2 49,00 - - - - 1 1 331 12| 17 gz 32 | 30| 17 10 14| 15 - 2 - - - - -
Durable goods ......... eesescettsenanans .| 135 {ho.o 1.15 46.00 - - - - 1 -] 3 - 6 24 | 10 5 5 2 5 1 - - - - - - -
Fondurable goods ..... Wereseanetenenronns 175 |38.0 1,34 .00 - - - - - 1 1121w 8 3| 25 | 12 8 9| 1k - 2 - - - - -
Fonmamufacturing 3/ coveceeenicerennennennss 62 |38.0 1.08 1,00 - y - 1 8] 1k 1 5 9t 14 1 - 1 - 1 2 1 - - - - - - -
Pinance, insurance, and real estate ..... 45 |37.5 1.00 37.50 - 4 - 1 g | 14 1 3 8 h 1 - 1 - - - - - - - - - - -
Switchboard operators ......e.cevevoeccccacnces 1,284 [39.5 1,04 1,00 - g | n 112 107 (129 | 177 | 203 |21k | 79 [ 64 | 86 | k2 6 5 1 s 1 - - - - - -
- Manufacturing o.oieeveeeirecsoniicactasaaas 237 |39.5 114 | 45,00 - - - 6 22| 15 s | W | 33| 27| 26 | 18 2 5 1 3| - -1 - -1 - - -
Durable 80048 .....eovrnrronnensnsnnsenns 109 |Lo.0 1.15 46,00 - - - - - 3 6| 18| 23 | 23| 1 "9 ] 10 - 2 - 2 - - - - - - -
Nondurable 0048 «...ivrevecssosecsocscns 128 |39.0 1.13 Wk, 00 - - - 6 6| 19 9| 13| 19| 10] % 17 8 2 3 1 1 - - - - - - -
Fonmanufasturing ooeeeeeceosoeacecanesncnnes 1,047 [39.5 1.01 40,00 - 8| 3 |07 101|107 |262 |172 172 | W6 | 37 | 60 [ 2 Y -1 10 5 1 - - - - - -
Vholesale trade .....cccceeverececnnocnnnn 2 .5 1.10 §2,.50 - - -] | 2} B h| a2 3] 16| 16| 2| 5 - - | 10 5 - - - - - - -
Botatl trade ....coeeniniiienainiiinnenes 157 |ko.0 gz 38.00 - 3 1| 15| 25| 26| 2 | 2 29 3 1 - - - - - - 1 - - - - - -
Tinsnce, insurance, and real estate ..... 288 |38.0 1. 39.50 - 5| 22| 10| 22| 18] 8 | 16 |101 | 1§ 2 1 2 - - - - - - - - - - -
fransportation (excluding railroads),
" communication, and other publie -
ub111t108 ooiiiiiiiiiioieateiiiiiiaiaan 263 |ho,0 1,08 42,00 - - -]l 17| 15| 11| 3| 8 | 39 6 18 | 17| 17 ¥ | - - - - - - - - - -
SOTVIORE covcrertncacsnnsscnssossanssonns 133 (41,5 .83 3,50 - - 9| 3| 27| 2| 17| 22 - 2 -] - - - - - - - - - - - - -
Switchboard operator-receptionists ............ 1,041 |39.0 1.00 zg.oo - 6| 22 |113| 82|21y 122 |205 | 93 | 8L | 39| M | 15 7 7 2 - - - - - - - -
MAXULRCHUrANG «.eevavonvoernnsoascocooannnns 467 [38.5 1.05 | ho.%0 - - -] 3| 12| 8| 69 |10 zg 2| %| 28 - 2 7 - - - - - - - - -
Durable goods ..... eeeeesacans 228 |39.5 1.01 %0.00 - - -1 18 2| s0| e | 26 9| 24 3 - 1 1 - - - - - - - - -
Nondurable g0048 ...c.oueuee.n. . 239 |38.0 1,08 k1,00 - - -} ] 10 3% a3 | s | 20 ]| 23] 10| 19 - 1 6 - - - - - - - - -
Fonmanufacturilg ccceececscsresresscoceas gg 39.0 .97 38.00 - 6| 22| 18] 10|17 | 53| 95 | 38| k9 5 9| 15 5 - 2 - - - - - - - -
Wholesale $Xeds ....cccvveeevacns cecesncae 39.5 <O ?“7).00 - - -] s | 2| o] 23| 10 -1 33 - 9 - 5. - - - - - - - - - -
Rotall trade ....coverennnnnn ceecesesaans 4o (39.0 1,04 .50 - - - - 1 ] z 19 3 6 - - - - - - - - - - - - - -
Finance, insurance, and real estabe ..... 117 | 371.0 1.03 38.00 - 1 5 2 20 | 22 2 23 | 18 - - - - - - - - - - - - - - -
fransportation (excluding rallroads),
communication, and other publie : ‘ )
Utilitdon coiineiieciincinetinonns 43 (39,0 1,08 42,00 - - - - - 1 9| & -1 10 - - - - - 2 - - - - - - - -
BOXVACES corrioriiinncnncraraccnnarocnnes 114 39,0 .97 34.00 - 5| 17| = 7 2 2| 22 11 - 5 -] 15 - - - - - - - - - - -
fabulating-machine operators ........ vesesssass| 165 |39.0 1.23 k8,00 - - -] 15 3] W | 20| 76| w5 | 3= | ar| 55| 3| 39| 11| 12 6| n 6| 16 - - 6 -
Narufacturing .oeeeeeceacescsccccncns vedeess]| 179 139.0 1,32 51.50 - - - - -] 16 2 8 :g nl | 2k 16 |17 L 6 2 8 2 a - - 2 -
Durable QOOAS .....cccoveveccccnscnnsnnce 126 |39.0 1.3 at.so -] - - - -1 16 - 3| 2 6 5| 1| 16 9| -4 2 ] - - -
Nondurable 0048 ..ccvvvevccceonss erieen .‘5‘2 39.0 .27 | MW9.%0 - - - - -1 = 2 5 5 s{ 10| 13 - s - h - - - 1 - - - -
Nommanufacturing 3/ ..... eereriencsssesenes . 38.5 L1 %6.00 - - -1 15 3| | 18] 68| 16| m| 12| | & | 22 7 6 - 3 -l 1n - - - -
Rodall rade ...ccivvrirrrincccncennannas 29 |39.%5 | 1. 41,00 - - - - 3 -1 1% ) 2 1| - 3 1 - - - - - - - - - - -
Pinance, insurance, and real estate ..... T1 |36. 1.19 43.50 - - - 3 -] 16 16 5| 10 1 7 - - 2 - - 2 - - - - - -

See footnotes at end of table.
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Table 3,~—0FFICE OCCUPATIONS = Continued

(Average earmings 1/ and weekly scheduled hours for
selected occupations by industry division 2/)

15.

Average Number of workers receiving etralght-time weekly sarnings of -
Number | Weekly F ] $ $ $ $ $ $ $ F $ $ $ $ $ $ $ $ $ n
Sex, occupation, and industry division 2/ of sched-| Hourly | Weekly |Under [25.00[27.50 30,00 [32.50|35.00(37.50 40.00|U2.50 |15, 00 [47.50 |50, 00 |52.50 [55.00 [57.50|60.00162,.50 |65.00 {67.50]70.00 |72.5017%.00180.00 85.00
workers| uled |earnings|earnings 2‘5 00 u:;:r - - - - - - - - - - - - - - - - - - - - - a;xd
hours .
27.50 [30. 00 [32.50 |35.00[37. 50 40. 00 {42, 50| 145.00 [47. 50150. 00 |52. 50 [55. 00 |57. 50 |60. 00 162, 50 [65.00 [67. 50 [70.00 [ 72. 50 |75. 00 |80. 00 |85.00| OV°F
Women ~ Continued
Transceribing~-machine operators, general ...... . 6ug | 38.0 31.02 $39.00 - - | 14 | 1% | 107 97 5 (117 | 74 | 46 | 28 | 26 1 2 - 5 1 - - - - - - -
Manufacturing coceeeeeereeccacsonssccancoons 220 | 39.0 1.0 1.50 - - 1 6| 28] 13| 22 | 68| 26| 26 | 17 9 1 2 - - 1 - - - - - - -
Durable 0048 «.vovvrenn.- feeenanans 154 | 39.0 1.05 11,00 - - - 3| 23 8| 10| 66| 16 8 13 7 - " - - - - - - - - - - -
Nondurable 0088 «.eeeeverecococrsoneanas 66 | 38.5 1.10 42,50 - - 1 3 5 5| 12 2| 10| 18 2 1 2 - - 1 - - - - - - -
Nommanufacturing 3/ «.oeeeeereiieninainnnns hog | 37.5 1,01 8,00 - -] 13 ] 68| 79( 8 | 3 | w9 | s | 20| 11| 27 - - - 5 - - - - - - - -
Wholesale tXade ..e.ovvierrenencnnacaonns 95 | 38.0 1.05 .00 - - - | 25 - 21 - 5 w | 10 51 0 - - - 5 - - - - - - - -
Betall trads .....ceoveeecrnnancnnecannns 3 5 .90 36.50 - - - 6 Y 6 | 14 i - - - - - - - = - - - - - - - -
Finance, insurance, and real estate ..... 270 | 37.0 .99 36.50 - -1 13| 35 73] 5 16 36| 30| 10 2 - - - - - - - - - - - - -
Transcribing-machine operators, technical 3/ .. 100 | 39.0 1,08 42,00 - 4 - 2 - -1 48 8| 11 7 7 - -1 .5 Y 2 2 - - - - - - -
Mamufacturing 3/ coeeieieiiiiiniieiiaiaiann 86 ao.s 1.09 43,00 - - - - - -1 48 6 6 6 7 - - 5 N 2 2 - - - - - - -
Durable ZOOAS v.eeeueevevrsocccocarasocane T4 .0 1.04 41.50 - - - - - - 4g 5 5 5 4 - - 3 " - - - -1 - - I _ -
Typists, class A ...... eereerettetetanrrranenae 611 |39.0 1.10 43,00 - - 5 4 | 23| 15 63| 90 78 |[103 | 80 | k2 9| 14| 5 - - - - - - - - -
Manufacturing ......coeeves ereacereroasianns 351 | 35.5 1.11 .00 - - 1 5 51 32| 391 38 91 66 18 6 6 3 - - - - - - - - -
Durable gOOAB 4. ..ovoueierrrarivronsoncns 224 | ho.0 1.1k 45.50 - - - - - 3| 12| 30 3| 59 | 60 | 13 5 6 - - - - - - - - - -
Fondurable OOAS ......vvevecnccernnsnns 127 138.5 1.06 41,00 - - 1 5 5 381 20 9 2| 32 6 5 1 - 3 - - - - - - - - -
Nommanufacturing 3/ «..oeno... peereeiaieas 260 | 38.0 1.09 .50 - - k) 19 ] 18| 3| 3| 51| 4o | 12| 1% | 2k 3 8 2 - - - - - = - - -
Pinance, insurance, and real estate .....| 181 | 38,0 1,04 39.50 - - 41 19 16| 23] a4 | W | Yo 3 7 - 2 2 - - - - - - - - - -
Typists, c1a88 B eovervoenenes eoevsees ceersecns 2,639 | 38.5 .90 H,50 - | 63 | 350 | 651 | 490 | 67 | 1958 | 182 | 86 | 105 | 24 6| 12 - - - - 5 - - - - - -
Manufacturing «.veeeeevecenccooncsnnsonncons 680 | 39.5 .95 37.50 - -] 320|159 67| 91 |115 | eu | 74 | 50 | 14 2| 12 - - - - - - - - - - -
Durable 0088 ....ccovervescorcrccesonans 491 }39.0 S 6,50 - -] 32]1u5 )] 56| 8 | 16| W6 | 47 | 28 - 2| -- - - - - - - - - -1 = -
Nondurable €00AB «..veveveosracanscacennn 189 | 39.5 1.01 0,00 - - -] | 1 2| 39| 18 2711 22 | 14 - 12 - - - - - - - - - - -
Fonmanufacturing 3/ .....ccvenivevniennnnnns 1,959 | 38.0 .88 33,50 -1 63 | 58 | o2 h23 | 376 | 83 (118 | 12| 55 | 10 Y - - - - - 5 - - - - - -
Wholesale trade o..coeeeceecanvevroncanas 301 { 38.5 .92 35.50 - - - 1109 | 80| 22| 17| o7 51 3 5 - - - - - - 5 - - - - - -
Botall trade «..vevitereiaienneneenan.a. | 272 |10,0 .86 .50 - 2| 18| s | 36| 148 | 26 3 1 - - - - - - - - - - - - - - -
Finance, insurance, and real estate ..... [ 1,003 | 37.5 .85 32,00 - 61 | 290 | 300 | 225 | 101 25 61 - - - - - - - - - - - - - - - -
Transportation (excluding railroads),
communication, and other publie
utilities ..... Ceetesessaattisttenanens 61 | 39.0 1.06 41,50 - - - - 2 9| 18| 10 y 9 5 4 - - - - - - - - - - - -
Excludes pay for overtime,
Philadelphia and Delaware Counties, Pennsylvania, and Camden County, New Jersey. The scope of the study in each industry division is indicated in footnotes to table 1,

/

913036 0 - 50 -3
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Includes data for industry divisions not shown separately,
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Table Y4.=~OFFICE OCCUPATIONS -~ PHILADELPHIA METROPOLITAN AREA y
(Average earnings g/ for selected occupations by groups of counties in the metropolitan area)

Philadelphia and Delaware : Philedelphia
Counties, Pa., and Camden Philadelphia County, Pa. Backs, Chester, Delaware, Burlington, Camden, and Metropolli)tan
County, N. J. and Montgomery Counties, Pa. | Gloucester Counties, N. J. Arves }_/
Sex and occupation ’
Number Average Number Average Number Average Number Average Number Average
of weekly of weekly of weekly of weekly of weekly
workers earnings workers earnings workers earnings workers earnings workers earninge
Men
BOOKKEEDETS, NANA seevecseroressereannrsssnsonasnnanans TS $65.00 423 $65.00 39 $64.50 16 (3/) 478 $65.00
Clerks, 8cCOUNtIng «-vcevevnnencss S R 1,292 55.00 1,125 54.00 158 60.00 8l $57.00 1,367 55.00
ClerkS, EENETAL ee...coosrssrssssessasscssantasssasessonsscessssnnannos 829 58.50 133 58.50 164 61.00 102 49,00 999 58400
CLETKS, OPAOL cececeecescnrocesannosaosasnnnssccoesanes ceereacaenn 687 52.00 636 51.50 50 66.00 38 55.00 724 53.00
Clerks, DPBY TOLL s.veeiereesrsncsrarosrenrsoassaosooancsscssasasssoone 289 57.50 241 56.50 69 61.50 53 60.00 363 58.00
CLeTk=UYDABES severeoeroieresssuosasssssocnsosssesssssncnasssonasnsas 128 42.00 121 41.50 30 41.00 (3/) 155 41,50
OFfF1CE DOFS seeveeeroncserrasnannanas 892 33.00 820 32.50 59 36.00 ug 33.00 927 33.00
Tabulating-machine OpPerators «.cceecececarrcrcersonsssovssccesvscccanes 310 52.00 275 52.00 33 56.50 22 (}j) 330 52.50
Women

Billers, machine (billing machine) seccececrceveccnss 649 41.00 566 41.00 93 43.50 4g (3/) 707. 41.50
Billers, machine (bookkeeping MAChINE) «coevececccessescocsssscconoons 2715 38.50 2hYy 39.50 31 39.50 12 (l/) 287 39.00
BOOKKEeDETS, RBNA o vvvoseroerseoreoonnsacasseorssonsoarssssscssssssncns 693 53.00 606 53.50 127 51,50 30 49,00 763 53.50
- Bookkeeping-machine operators, class A c.eceeeecven. 485 42,50 452 42.50 4g 42.50 33 (l/) 53 42,50
Bookkeeping-machine Operators, Clase B ....c.cceecrosscerscsccscecones 1,663 57.00 1,537 7.00 210 6.00. 83 5400 1,830 7.00
Calculating-machine operators (Comptometer type) esecececesveccevercene 1,232 1.50 1,100 1.00 52 6450 101 uﬁ.so 1,253 1.50
Clerks, 8CCOUNLINE seveencereecnsoaoscssrsrsoescrorssasssscsnnsoncrsas 2,921 40.00 2,670 9450 225 44,00 172 «50 3,067 40.00
Clerke, £116, CLABE A ccecverccacccccscsosccnrscnscsseannns 569 %1.00 490 1,00 82 41.50 42 . 46.50 . 614 41.50
Clerks, £11e, CLASS B eecrecccreoscrncnssrnsssossossossssossssasoanane 2,820 aa.oo 2,676 ﬁ.so 95 5.00 124 36,00 2,895 2.00
Clorke, SENOTBL +ovrerscronscarcsrscacsnesosssssassacrscsssasrsrassane 2,483 3.50 2,168 «00 259 6.00 264 33.50 2,691 3.50
Clerks, OTGer «.cecenecceccrasn 77 41.00 719 41.50 69 R.-so 37 «00 825 41.50
Clerks, PAY TOLL eorvvuerereccoseronnscsnccsosnsesnccnscascssnssnsnnes 1,17 43.50 1,067 42.50 219 50 86 45.50 1,372 43,00
CLOTK-VYPLELE oo veeveernrocnoereosatosesvsssnsocsssanossrssnosscsncnne 4,285 35.50 3,691 3450 514 38.00 466 y1.50 4,671 35.50
Duplicating-Kaching OPOTALOTSE +eeveevvrsesesereensecrossssssssvonsaces 199 36.50 178 36.00 6 /) 19 (3/) 203 36.50
Eeywpunch OPEIBEOIS eoeeevoersssescossscasssescsasssnssssasansssassons 1.332 39.50 897 38,50 106 43.00 105 Y00 1,108 39.50
OfFfSCe ZITLE ocvvocrnoocsarocssosoanssossssssecncsssassosssnasossesson 32.00 417 31.50 39 33.00 26 34.00 yg2 32.00
Secretaries, NUEMDEY L eeeeecocesscascscerscerrossossssssssssnssesnansoe 1,667 56.50 1,467 56.00 275 H2.50 146 5900 1,888 56.00
SecTetaries, NUMDEr 2 c..ccocesrrcacossccrsossssscsccsosssocsvososeass 2,157 49.00 1,913 L48.50 358 47.50 181 5700 2,452 48.50
StenOgraphers, ZENOTRL s...-ceesescvsorssoransesscasssosssersssscesons 556 k1.00 4,820 40,50 562 %3.00 660 444,00 6,042 41.00
Stenographers, tChNICAL ecveeecessscocsrcssesrersnsroessesosnssnnnane 372 47.50 317 48.00 24 (3/) 39 44,00 380 48.00
SwitchbDOArd OPETELOTS ecssscevesccecsentosascsssonssosesconsoccnancnne 1,284 41.00 1,170 40.50 111 44,00 85 42.50 1,366 41.00
Switchboard operator-receptioniats «..ccvecccescsccccccrocccaverorenas 1,041 39.00 952 9.00 170 39.00 46 37.00 1,168 9.00
Tabulating-mAChine OPETBALOYS «..oeesoseecscassssesssosssssosonsosncces 465 - 48.00 391 5450 ) agv 55.50 61 (3/) 490 +50
Pranscribing-machine OPOrators, geNOTsl .ccceescevessccccassrcscncosncens 6ug 39.00 617 39.00 9.00 24 3/) 689 9.00
TYPISt8, CLABEB A cevvccererocsnsiorecnsencnsesosncssosssssassnscasness 611 43.00 450 42.00 158 3.50 48 42.50 656 2.50
TYDL8E8, OLASE B soeerressosssrccsssoseocseseossosncoarenasssnssnsosan 2,639 34.50 2,363 34.50 w5 37.00 227 (3/) 2,735 34.50

_]_./ The Philadelphia Metropolitan Area, as defined by the Buresu of the Budget, includes Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties in Pennsylvenia, and Burlington, Cemden, and Gloucester
Counties in New Jersey. :
2/ Excludes pay for owsitime. .

}_/ Insufficient data to justify presentation of an average. Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950

U. S. Department of Labeor
Burean of Labor Statistics
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Table 5.--MAINTENANCE, CUSTODIAL, WARFHOUSING AND TRUCKING OCCUPATIONS

(Average hourly earnings _1_/ for selected

occupations g/ by industry division

3/)

17.

— Number of workers receiving straight—~time hourly earnings of =
Number | Average $ 5 1% ¢ % $ I8 F$ $ IS % $ 15 _If s |% £ 5 1%
Occupation and industry division 3/ of hourly | Under |0.60 | 0,65 |0.70|0.75 [0.80}0.85/0.9010.95{1.00 .05 1,10 1,15 {1.20{1.25 |1.30 |1.35 140 145 150 .60 1,70 1. 80 [1.90|2.00 2,202, 20
workers | earnings | $0.60| - - e e e el - = d= = = |- t= |- |- 1= 1= ] |= |= 1= }= |= |« lana
65| .70| .75| .80 .85] .90] .95/1.00|1,05 [1.101.151.20/1.25(1.30(1.35 [1.%0{1.45 /1,50 {1,60 [1,70|1.80 (1,90 [2.00{2.10 |2,20 |over
Metntenance

Carpenters, mAiNtenaNCe ..oveesssessersnccsssncoscocses | 1,14 $1.80 - | - - | =} - -] 2] -} -] 23] 1f 2] u| 18 13 71 58| 21| 96) 331 69| 57| 53| 1| 134| 54| 208
)(axmfacturing 0000000000000 00 0000000000008 00000000 0 80} 1.68 - - - - - had - - - 1 1 - - - 3 5“’ 19 95 289 66 1#6 l&9 1} 101 514 20
Durable sood' 00000 00e000vesesesscstesessesrsrsnstos 300 1065 - - - - - L - - - - - - - - u 2 28 11 3} 105 37 19 25 - 16 - 20
Fondurable g0048 .ceeevesrocscessrvasonnnnssasese 503 1.71 - | - el =} =] =] o] -] = 1 1] - -] =] =| 1] 26| 8| 62|184| 29| 27| 24| 1| 85| s4| .-
!omamfacturins y e0esePPseOBOVLERIIROIEBRIOIOGPIEIRTTIOROOO 3“1 2-08 - - bad - - - 2 - - 12 - 2 u 18 11 u u 2 1 1#2 3 11 u - 33 - | 188
Retall $rade c.eeececvencecscccsscsccscscsecoccose 216 2035 - Rl - - - - 2 - - - - 1 - 1 - 1l 1 - - 26 1 - - - 7 - 176
,MQ. hmrmc.. and real estate esvssesvecrse l"? 1071 - - - - - - - - - - - L] - - 1 3 3 - 1 16 1 3 2 - 17 - -

Pransportation (excluding railroads), communice- _
tion, and other public utilities ceeeccesscoces 24 1,78 - | - o] -] =} ] =} <] - | =] = =] 2] = =| =] 2| «| «| 1| 8| 2 -| 9| -| =
Services .evceccevssesccvercssscrsssscscocscssses ua 1.16 - - - - - - - - - 12 - 1 u 15 10 - - - - - - - - - - - -
Flectricians, malntenance ..ceeeeeccccsces-vssosvocscee | 1,339 1,72 - | - - | o} @] =] =] - 7 - 5| 6] 5 2| 1] 19| 25| 36| 48| 305 |274| 222|127| 30| 69}j122| 37
Hanufacturing Ry r Y Y YR T YT Y XX X} 1.155 1.71 - - - - - - - - - - 3 - 1 1 1l 3 2"“ 27 lﬂ. 28u 272 m 119 22 38 110 -
Durable g00A8 .eseevsccocceecsccsssceccosceccnnse 60“’ 1067 - - - - - - - - - - - - bl - - 2 5 15 30 1}3 200 129 K2 22 16 - -
Kondurable goodl 9000000000000 00r00 000 OOICETIOIREN 551 1.75 - - - - Lo - - - - - 3 - 1l 1 1 1l 19 12 11 151 72 80 67 - 221 110 -
Nommfacturmg 040000t csssccvtnsscstrtosecrevensne 184 1,80 - - - - - - - - 1 - 2 6 4 1 L 16 1 9 7 21 2 1} g g 31 11 37
Retall $rad® ..eececveccoccsescescsccsscocccssscse su 20‘5 - - - - - - - - - - - - - - - 1 - 2 3 17 1 - 6 2 11 37
Finance, insurance, and real estate ...e..ecceces 27 1.51 - - - - - - - - - - - 1 - 1 -] 10 - 5 - - 1 S 2 3 - - -

Transportation (execluding railroads), communica- A

tion, and other public utilities ...c.cecvecceee 52 1,81 - - - - - - - - - - - - - - - 5 - - 4 bt - 9 - 3| o1 - -
SOrvicoB seccccvccevcscsecncsscssstcccssscrcsccce 2 1011 - - - - - - - - 7 - 2 5 u - - - 1 2 - - - - - - - - -
Engineers, SLALLONATY sveecvsecessscsccasssssssocossesse | 1,216 1,60 - | - - | =] =] =] -] =] -] 2] 9| 26} 2| 17| 42| 98 135 83| 711|119 232 13| 47| 26| 8| 66| 91
wmtm 9 0000000000108 0000000000ecsssssnssnses® 857 1.63 - - - - - - - - - 1 1 2 - 1 }6 60 1 7 51 68 0 | 12 52 Bu 21 3 58 90
Durable goods seecececcececcecccrveccssocesssscen 232 1053 - - - - - - - - - - - 1 - - 36 11 20 36 12 1 ﬁ 16 - 7 - - 16
Nondurable goofll_.....n..........-.............. 625 1067 - - - - - - - - - 1 1 1l - 1 - )'“9 127 15 56 )-|»9 106 36 3)4 ik 3 58 7!&
Nonmanufacturing 4/ .cceeesesrscscsececsseescecnenes 359 1,51 - - - - - - -1 - - 20 gf 24 2| 16 6| 38 8| 32 3] 29| 90| 51| 13 5 5 8 1
Retall trede P 0000000 E0CLe0000000PRReOEsTINEIEtED 71 1016 - - - - - bad - - - - - - - - - 1 - 5 - 2 32 1 2 - 5 3 -
Pinance, insurance, and real estate ceevecceccces 86 1.39 -] - -l e} al el ]}~ - 2y T}t - 7] =1 18 6l 211 3| 71 3| 6] - | -| =] =
SOrvices ,.vcevcocccecvcccsncssscssscccnsscccnsse 95 1025 - had - - - - - - o 20 6 17 2 9 6 19 2 - - - 11 - 1 1 - - 1
Hrllen. .t&tiom DOL1OY coecccvvecscoscrcscccsorsscns lola 1.31 - - - - - - 6 u‘, }l ho 38 ul 153 72 1""2 56 11"5 85 87 73 18 h‘, Z 33 - - -
w&ct"rm 0000000000000 0000000000000000000000008 869 1.3} - - - . - - - - 2 16 38 28 139 ,'l'9 12 50 138 u} 59 58 14 32 3} - - -
Durable pod' 0000000000008 00000000000000 0000000 368 1.” - - - - L - - - 16 , 16 }8 10 23 31 85 2 32 29 13 39 g - 6 - - - -
Yondurable ‘oo" 0000000000000 009000000000000000 501 10% - - - - - - - - g - L 18 116 18 57 28 1% 1)‘ hG 19 6 32 - 33 - - -
nomm‘”tum‘y 0000000000090 0000000000000000000 252 1.25 - - - - - -~ 6 1&7 7 2‘ - 13 1’0 23 - 6 I l&Z 28 15 y 15 1 - - - -
Rbtdl tr&d‘ 20000000 0EOPNNOIODRIPNOREIPPPROOOCOISD 62 1031 b - v" - - - - h - - - - 1 20 - Lod 27 6 - - - - - - - -
s.mc.' 000N EOOOONO0COPNOREITRRPOOORIOIIONIOIRIOIRIOYS 93 1012 - hnd - - - - 6 16 6 22 - 13 13 - - - - - - 15 1 1 - - - - -

See footnotes at end of tabdle.

Digitized for FRASER
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Occupatienal Wage Survey, FPhiladelphia, Pennsylvania, May 1950
U. 8. Departaent of labor
Burean of Labor Statistics
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Pable 5.—HAINTENANCE, CUSTODIAL, WAREHOUSING AND TRUCKING OCCUPATIONS - Continued

(&verage hourly earnings 1/ for selected
occupations 2/ by industry division 3/)

Bumber of workers receiving straight-time hourly earnings of -
$ $ $

| Naber | Average T T 3 3 I RN  BRLBWL
Occupation and industry division 3/ of hourly | Under|0.60 | 0.65/0.70|0.75|0,80|0.85/0.90/0,95|1.00|1,05{1.10[1.15]1.20{ 1,25|1.30] 1.35|1.40|1.45]|1.50{ 1.60|1.70|1.80]1.90|2.00|2.10| 2. 20
workers | earnings | $0,60| - e e e - T e e e TS e e e e e - | = |ama
065 970 075 080 .85 Jo 095 1000 1005 1010 1015 1020 1025 1.30 1.35 louo 1.1"5 1.50 1.60 1.70 1.80 1.90 2.00 2.10 2.20 over
Maintenance ~ Continued
Helpers, trades, maintenance ...ceceeceesscscccsscscses | 2,577 $1.::2 - - 5 - 7112 9 6 Y | 1ke| 18| ug| 124| 159| 239] 266| 2u1| 158| 61| 118} sug| 21 80 4 - - 3
Kan‘ll-faCturins 0008080000030 000000v0PesntioctiRNENOOLS 2'119 '1'. bad - - - - - 6 - - 85 7 37 81" 121 229 2)“6 128 130 ,46 102 803 16 79 - - - -
nu-rable @Ods P PPN 0TI NNEBINNIBOTINININPIIEPROEOIE 673 lo}u - - - - - - - - bnd l’l's 5 ]2.& 73 89 101 92 lu 61 37 60 80 . - - - - - -
¥ondurable goodﬁ $EPIPESEEPRCIORCCIEISISIOITIIEIROICROS 1,"’“6 1051 - - - - Ld - 6 b - 7 2 11 32 13 15"" 11“ 69 9 )42 723 16 79 - - - -
Nomnanufacturing ceesecescsvensecaresscassccosrsrases u58 1.29. -| - 5] -] 7|12 3] 6 4 1 11| 11| 40| 38| 10| 20 113 28| 15| 16| 45 5 1l ¥ < - 3
Wholesale trade 0000008080000 00080000000000000008 32 lczg - - b - - - - - - - - 3 12 - - - 12 5 . - - - - - - - -
Rotall 67848 e.esvereresenrscncscscsrncsvcesncsce 57 1. -l - - -] = «} 1] 2} = 2| < = 2] - W 12 6| 6| «| 5 5| 5 1l 4 = - 3
Finance, insurence, and real estate ....ceceesses 108 .1 -| - -] =1 =1 9] «] 2} 12 3 1 «| 26] 30 2 2 2 =] = = ] - B e e e
Transportation (excluding railroads), communica- ) :

tion, and other public utilities ....cccceevees 229 1,37 - - - - - - - - - 2| 10 6 - 8 5 6] 91 1 15| 11| 40| - - o - - -
Services 2000 0080000000000 000000800s00000IVIOINIIOTRTS 32 089 - - 5 - 7 3 2 3 3 5 - 2 - bd - - 2 - - - - - - - - - -
Machinists, maintensnce . .c.eecocrceecscscancssacocees | 1,278 1,68 -] - -] =] <] -] -] 2| - - 1 - 1] 1] 1| 1] 29| 123| 62| 134| uuaj204 | 136| u3| 38| 55| 7
Monufacturing seceeessecccscssrscsscssssssscsssovens | 1,252 1.67 -] - - -1 = -} - 1| - - | = 1 1 1| 29} 123 62| 134| uM1jagk [ 136| 39| 28] 55| 6
Durable gOOdB 9000000000000 00000000s000ss0rRssOOD ) 522 1-69 - bad - - - - - - L - - - - - 1 - 2 3 26 5” 203 120 80 27 - - -
londmable 8°°d’ 9000000000 000000008000000000000) 730 1066 - - - - - - - l - - 1 - - 1 - 1 27 11 36 80 238 7" 56 12 28 55 6
Iomanufact'u.rins ®eceeecssrssencsstasesctsesseseeos % 1087 - - - - - - - - Lo - - - 1l - - - i - - - -| 10 - )" 10 - 1
Maintenance men, general ULL118Y ceeeeessascvosvoavonss | 1,124 1.h2 -] - -] «| =| -| 6|5 | 2| 15| 5| 53 25| 19] 124| 75| 1715 212; 68| 28| 18| Mo | su| 12| 36| 100 1
m“factuing 0000000 00000000000000000000000000c0000 %o 1.)41 - - - - - hd - - - - - 2 - 6 81 72 100 30 90 12 5 6 3 - 8 1
mable Eooag 0000000000000 0000000000000000000000 291 1."1 - - - - - - - i - - hed 2 - 3 61 5 71 38 28 68 5 2 . u 3 - - 1
Kondurable g00d8 scecsseccrorccassssscssccsascoce 169 1.“1 - - - - - - - - - - - - - 3 20 67 29 6 2 22 g 3 2 - - 8 -
‘Honmanufact‘uringy 0000600000008 000000 000000000t ? 66]"‘ 10’;& - - - - - - 6 56 2 15 5 51 25 13 ll»} 3 75 8 38 188 35 us 9 36 2 -
'holeeale trade 0000000000000 000RCIOIIOISIOERARGIOIRIOOOR 180 1. - - had - - - - - - - - 12 5 2 - - 12 - 5 97 - 25 17 5 - - -
Retall trade ,.cccevcecsscveccncccssscacscscscece 116 logg - - - - - - 2 3 - 1 u 1l - 3 21 -1 18 - 5 57 1 - - - - - -
Pinance, insurance, and resl e8tete® cesececcssces 99 1, -] - - =] =] «| «| 6| = W o1 11| 2 1 8 i M 2 | 23| 2 - al o M ] -
Services .00000.0;..'..0.04'...0.0.‘0000.'.ll.l.' 168 1.2)'} - - - - - - l" h‘? 2 10 - 27 18 - 7 1 15 2 - 1 3 - 27 - 2 2 -
H.Mic.’ dl‘-conditionm 900000000000 000000000000008 20 10“’5 - - - - - - - - - - - 3 - - - - 6 - - 7 2 2 - - - - -
I(echanics, 2utomotive cecevssvecrvscssccccssscrssccccoce 978 1057 - - - - - - 1 - - 10 - 2 - u9 5 77 89 30 56 3""3 97 65 70 ‘48 25 11 -
llaxm.factnring 0000000000 00000000000000000000c000so0n 26!‘ 1066 - - - - - - bl - - had - - - - - 1 2 20 6 135 3"’ 10 2 20 23 11 -
Duradble g‘oodl cove eseeesrsecrsccsscsssnccrcnes 75 1.58 - - - - - - - - - - - - - - - - 2 6 y 30 27 6 - - - - -
Fondurable g00dB .cecevesvvcccccssvescsssssccscee 18! 1.69 - - - - - - - - b - - - - - - 1 - 1’4’ 2 105 7 4 2 20 23 11 -
‘Om&cturin‘ Yy Y Yy R Y ) 71 1053 - - - - - - 1 - - 10 - 2 - u9 5 76 87 10 50 208 63 55 68 28 2l - -
Wholeeale trade seeeeecseseccesscccccccectee 132 1077 - - - - - - - - - - - hd - - 3 - - - 5 15 15 10 67 17 -, - -
n.t&il trade ooi.-.-'po...oovotoooosaoooooooooooo 77 1058 - - - - - b - - - - - - - - - 9 - 3 ‘- 35 30 - - - oo - -

Transportation (excluding railroads), communica~ i
tion, and other pllblic utilities secevecvccscce l"79 1.“6 e - - - - - - - bl 10 - .- - 4y - 67 86 7 l‘s 157 6 Wj 1 11 Lo - -
SOrvices ..cecvescrcccsccevssrconccsscesccscssnnce % lous - bd - - - - 1 - - - - 2 - 5 2 - 1 - - 1 12 - - - 2 - -

See footnotes at end of table,
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Table 5,-~HAINTENANCE, CUSTODIAL, WAREROUSING AND TRUCKING OCCUPATIONS - Continued

(Average hourly earnings 1/ for selected
occupations 2/ by industry division 3/)

19.

Number of workers receivi straight-time hourly earnings

of =
Fmber | Average L O LN L 5.5 5 % S E LML
Occupation end industry division 3/ of hourly | Under|0,60 | 0.65/0,70|0.75|0.80]0.85| 0.90!0.95(1,00|1.05]|1,10(1.15 |1, 20{1,25|1.30] 1,35|1,%0]1,45|1.50|1.60|1.70|1.80|1.90|2. 00| 2,10 |2. 20
workers eminea $0.60 - - - - - - - - - - - - - - - - - - - - - - - - - and
065 070 075 080 085 090 095 1000 10(5 1,10 1-15 1020 1025 1030 1, louo 1.’"’5 1050 1060 1.70 1.80 l.ﬁo 2.00 2,10 2.20 over
Maintenance - Continued
Mechanics, maintenance ceececosecssonseccasccscscsesvece | 14851 $1.72 -] - =] =] «| =} ~] 2| 1] 1| =~ 2| 6] 11 36 36| 81| 87| 64| beo| 159) 374! 157] 1| 63| 21| 29
l(aml.fachlring R rrrrrre se0cccsessene 1.736 1,72 - - - - - - - 2 1 1 - - 1 10 35 30 6"" 80 53 390 158 371 150 35 62 281 12
Darable gOOd' IXXXY Y] Ty 7 6 1068 - - - - - - - - - - - - - 3 6 13 7 26 2 205 123 199 ldl' . 28 56 1 1
Nondurable goodl ev00ss0ssess0000e 9 1075 - - - - - - - 2 1 1 - - 1 7 a 17 57 5‘{» 8 185 35 172 hs Z 6 280 11
lomufactumg u 200000000000 00000000000008800000 115 1066 - - bad - - - - - -] - - 2 5 1 1 6 17 7 11 30 1 3 7 1 - 17
Roetall trade® ,.eeccecececcssssccccscccccscrccnnce 79 1065 - - - - - - - - - - - - - - 1 5 15 6 11 21 1 3 3 1 1 - 11
Transpor¥®ion (excluding railroads), cemmunice-
tion, and other public utilities cevseccscssnoe. 18 1.72 - - - - - - - - - - - .- - - - - - - - 9 - - 4 5 - - -
s‘“iee' S 00000000003 000000000000000°000000000000 18 1'65 - - - - - - - - - - - 2 5 1 - 1 2 1 - - - - - - - - 6
Nillwrightse y 0000008000008 0R0000000s000000000000000e 5215 1-6)"‘ - - - - - - - - - - - - - - - 6 2 62 29| 125 137 111 32 2 1 13 4
MHanufacturing cececeeececescccsccscccococrsncrcconsne 19 1'63 - - - - - - - - - - - - - - - 6 2 62 29| 123 13 110 5 2 - 13 y
Durable @Od.ﬂ ecese seee eeess00tecscsoe 10 1061 - - - - - - - - - - - - - - - 6 2 61 23 93 1 70 21 2 - - k
Nondurable goods ,eecsceveccsccsescsssssssccscsce 109 1,73 - - - - - - - - - - - - - - - - - 1 30 11 40 10 - - 13 -
oil‘r. 90 0000000000000 00080000000800 0000000808000 00008000 11 1.31 - - - - l"' 3 1 3 2 - 56 16 38 23 97 28 99 El 1‘8 a 13 1 ll. 9 - - -
wacturu‘ 0000000000000 0000000000000030800000000 72 1030 - - - - u 3 1 3 2 - 56 1 16 38 23 ﬁa % 99 35 13 1 !‘v 9 - - -
Durable goodl 9000000000000 0000000000000000000080 199 1.% - - - - - - - - - - 16 7 37 15 11 39 9 18 1 1l 1 - - - - -
’Ondmble @Ods 6800500000007 0300000000000000080 273 10 2 - - - - u‘ 3 1 3 2 - ""O 9 1l 8 1‘5 17 60 35 17 3 12 - u 9 - - -
Fonmamufacturing cecevsceccescsscccssrsssceccsscccoce 39 1, 3 - - - - - - L d - - - - - - - 8 - - 1} 13 5 - - - - - - -
Oyeratorl. air-conditioning 8000000000000 000000000000%0 17 1.53 - - - - - - - - - 1 - 1 b - - - - - 7 5 - - - - - - 2
Painters, maintenance 90000090000 0000000000000000000000 8% 1056 - - - had - - - - 18 3} - 27 23 20 "}3 "5 81 Su 130 63 5’4 3“ 116 5 1“ 38 58
wactmns 008000000000 000000000 0000000 00 0RR0S "‘89 10% - - - - - - - - - - - 2 17 20 7 17 63 % 102 }9 31 2 91 5 11‘ 2)-’ -
Durable g0048 ececvevscsescsscssscecocsvesresscces 126 1, - - - - - - - - - - - - - 20 7 9 l 5 19 2 23 3 11 - - - -
Nondurable go08B ..ceseecescsesesscrocescsscsvons }63 1061 - - - - - - - - - - - 2 17 - - g 5 31 83 17 8 18 80 5 1h 2"’ -
’ommractuing )_'.’/ 0000000000000 0000°000000000000800 367 1.53 - - - - - - - - 18 33 - 25 6 - }6 Z 18 18 28 2"’ 23 13 25 - -l lu’ 58
Retail trad.e 2000:000000008000000000a0080000s0000800 129 1088 - - - - - - - - - - - - - - - 1 - 18 1‘ 19 1 - - - -| 1‘} 58
Finance, insurance, and real estate ,esececccsces 102 1031 - - - - - - - - - - - 9 4 - 3"’ 27 13 - 6 5 '-} - - ™ - - -
Pronsportation (excluding railroads), communice~
tion' m othal' ml’-c utiliti" (XX XXXXEZIRRY ¥ 67 1.70 - - - - - - - - - - - - - - - 2 - 5 - u - 18 13 25 - | - -
Services 06008000000 0000000¢00000000002000000000000 69 1002 - - - - - - - - 18 33 - 16 2 - - had - - - - - - - - - - -
Pip. fitters 09000300300 0000000080000050000000000000000 83“' 1079 - - - - - - - - - - - - - - 3 1 2 23 31 175 88 132 78 12 172 98 -
Manufacturing eeeececcivesessccsosssssccosscevcrcone 793 1079 - - - - - - - - - - - - - - 3 1 21 23 31 169 88| 118 78 a 158 98 -
Duradble ‘Ood. 9000000000000 0000000000000RREPOIIOINIRS 2 1065 - - - - - - - - - - - - - - 3 1 3 3 6 8 n us a - - -
Honduradle Z00A8 cecevcvoscrrsscscsccccsccsoseces 1 1.85 - - - - - - - - - - - - - - - - 18 20 25 17 70 50 1| 158 98 -
Nonmamufacturing y €0000000000000000890806000000008 ’u- 1.‘3 - - - - - - - - - - - - - - - - - - - 6 - 1“» - 1 1‘]. - -
®ransportation {excluding railroads), communica~ .
tion, and other mlic utilities ..cecvevccccen 35 1.88 - - - - - - - - - - g - - - - - - - - lh - 7 1’& - -

See footnotes at end of table,
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20.

Table 5,—HMAINTENANCE, CUSTODIAL, WAREHOUSING AND TRUCKING OCCUPATIONS — Continued

(Average hourly earnings y for selected
occupations 2/ by industry division 3/)

Number

Average

Wumber of vorkrgr&receiving stral
$

me hourly earni

ngs of =

$

$

$

t=ti
=

Occupation and industry division }/ of hourly Under 0.80}0,85 |0,90 1,00(1.05{1,10(1,15|1,20 1.50 2,00 2,20
workers | earnings | $0.60 - - - - - - - - - * and
.85| .90{ .95 1,05 1,10{1,15)1,20 1,25 1,60 2,10 over
Maintenance =~ Continued
Plunbers, Maintenance .useseesceccessssssscssssssoccns 152 $1.55 - - - - - - - - - 2| 9| 3] ¥ -} -| = 1| 62 6| 5| 3| 6
Nanufacturing eceseccoescescoscessscccce ®sevosnsnre X 59 1-55 L - - - - - - - - - - - - - - - )4- 17 6 - 2 -
Dursble 0008 seecsevsrssvsscssssessoscssscsssene 25 1.5"" - - - - - d - - - - - - ol ad - - 2 14 - - - -
Nondurable goods ®0scssssnesrensesssnsnce ssesear 3)"’ 1.55 - - - - - - - - - - - - - - - - 2 3 6 - 2 -
Nonmanui’aCturing'y eresss00sssnrccce eeccsecen svoece 93 1.55 ad - ad Lad - - - - - 2 9 1l 4 Ld - - 7 1}5 - 5 1 6
Retall trade .eeeeecocsccccccene tscssccsssesevaes 26 1087 - - - - - - - - - Lo - - - - - - - 10 - 5 1 6
Services ,..ccosvvvevsss00scosssssevvocsosscccse 16 1010 Lod - - - - - - - - 2 9 1 )'l' - - - - - - - - -
Sheet-metal workers, maintenance .oceeecssscsccsascces 2l 1.69 -] - -]l =] -] - -] =] = - - -] - - - - 28 1| 25 5 1
Manuf&cturing YR I R R N R X 191 1.68 - - - - L4 - - - - - - - - - - - 28 - lu 5 -
Durable good.s 0600080000000 c00000RolancsORRIItOINS 105 1.67 - hd = - - - - - - - - . - - - - 15 - - - -
Nondurable SOOds esvese -o-.o.o----cccoo-oo-o--"o 86 1058 - - - - - - - - - - - - - - - - 13 - 1“ 5 -
Nonmanufacturing secesevececceccecccssssscccsccccne 33 1.80 had - - - - - - - L - - - - - - - - "1 11| - 1
Custodial, Warehousing and Trucking
Crane operators, electric bridge (under 20 toms) ..... 437 1,38 - | . - | -] -] - -l =] - 1| = g| 18 51 k49 ot Bl @] w| =] «] -
Manufacturing ceecees ceeccscesacee eeccesecsasssens . 437 1,38 - | - o -] =] «| 1] ] 8| 18] 5| 49 28 Y| e el = -] =
Durable £00GB seseserssscssnssocsonnaes cerees oo | 354 1,39 =l =} === =] =| =| -| Y ~| & 118 5 W 28 o Y ) ) Y
- Rondurable Z00AB .ceevevccsccccsssccscces ssessnce 83 1-36 - - b - - - - - - - - - - - 8 - b - - - - -
Crane operators, electric-bridge

(20 tons and over) 4 .iiieeireeicreccseiicrocnes . 612 1,48 - | - ol ] -] = - - - | <] 4l 39 125 I Y T Y
Ha.nu.facturing E/ eseecccessvcsccns sevsecsecrece cscese 6% 10“ - - ad - - - - Ll L - - 39 125 - - - - -
Durable gOOdﬂ seccecvss seessscavsscssccsscce sese 568 1.50 - - - - - - - - - - - 5 125 - - - - -
GUAYAB yeevsevccsssccassossesscscsncsosscssncosssssssse . 1.550 1.22 - - - - 11 32 70 57 75 75 122 177 o8 - - - - -
Manufecturing ceeecees cesees essesssesarsae eessenes . | 1,052 1.3 - - - | - - 2l 71 17| 15| 23| 54| 154 25 ] e @ e -
Durable gOORB ceeevesccsvessscecscccasssccconces 658 1,28 d - - - - - - 17 15 16 6 1011- - - - - - -
Nondurable goOAS ceecececcscacsesscses ceecases . 9k 1,k8 -| - - - - 2l 7 - =-f 7| 28] %0 25 ol @ o | -
Nonmanufacturing y e0secssessncssvecnsccs vescssenn hﬁg 1.08 - - L - 11 30 63 40 60 he2 68 23 1 3 - - - - -
Tinance, insurance, and reel estate ......... ces 1,05 - | - -} - 11 30| 63 39| 59 30| 67| 23 1 3 -l -] = -] -
Jenitors, porters and cleaners (MeD) seeeveeeeeenceeee | 5,841 1,04 25 |51 | 54 283 | 438 | 292 961 | 34k gga 615 | 538 8| 5| 32 2| <] o <] = =
nmf“turinc eePessesnesss st RROOIRILIEIS sevecee 3.033 1.11 hadd - - 190 122 69 227 2@ 3 510 19 I gﬁ 1 . 30 - - - - - -
Durable goods sescccessssessansscarensettertsene 1.373 1,12 - lad - 21 70 62 11 11 112 186 323 1 - - - - - - -
- Nondurable go0d8 ,eeececsccscscsessescss sseencss 1.660 1.10 ad i - 169 52 7 11 9 351 i 32)‘ 96 15 - 30 .- - - - -l -
Nonmanufacturing sesecesccocscscssessacccs secevesss | 2,808 .97 % |5 54 93 | 316 | 223 734 |-135( 59| 105]| 119 16 | 2 2] | =] w| = =
¥holesale tradle ,ecveccesccvccscccsscsscee YY) 269 1001 - - - 1 7 u's 28 - - 53 15 - - - - - - - - -
Retail trade secesvcescsvscscscecsscnncenccesaen 991 097 9 a )" a 155 115 u}s 93 17 3 ul 5 - - - - - - - -
Tinance, lnsurance, and real e8tate seceeecescss 892 95 - | - - 35 | 117|122 234 | 18} 22| 35| 1 2 31 1 ol w] =l e = -

Pransportation (excluding railroads), comsunica~ . y
tion, and other public utilities ....c.cveeeee 268 1,18 -] - - 3 27| 6 16| 22| 5| 14| 62 9 1} 2 2| wf =] =] | -
s.mc.. P X X X XX R NN NN N R S N X 388 .‘1 16 30 50 25 10 1 21 3 15 - - - - - - - - - - -

See footnotes at end of tabdle.
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Table 65,=--HAINTENANCE, CUSTCDIAL. WAREHOUSING AND TRUCKING OCCUPATIONS - Continued

(Average hourly earnings 1/ for selected
occupations 2/ by industry aivieion 3f)

21.

Number of workers receiving straight-time hourly earnings of -
Bumber | Average $ _|% $ I8 1% s % |8 $ 5 |3 $ I8 18 % $ Is
Occupation and industry division 3/ of hourly | Under|0,60 | 0,65|0,70(0,75]0.80|0.85|0,90{0,95|1.00|1,05/1.10|2.15(1,20(1,25 {1, 30| 1,35|1.40{1,45|1,50|1.60 1.70|1.80]1.90]2.00]2.10]2.20
workers | earnings | $0,60| - - - |- - - - | - - - - - - - - - - | - - - - - - - - |end
651 .70 .75] .80 .85 .90! .95/1.00/1,05/1,10/1,15/1.20]1.25/1.30 [1,351,401,45|1,50{1,60|1,70| 1.80|1.90/2.00|2,10[ 2,20 over
Custodial, Warehousing and Trucking ~ Continued
Janitors, porters and cleaners (womem) e..oceevsesvssces | 2,787 $0.85 w7l 43 8 | 37 | 289|1450] 78 125 181 169) 153 571 12] 19 1] W 1] < <] & & af e o] s & -
)(anufacturlng 9000000030000 90000000000008002000000000 5"0 .96 - Lad - - 129 3& 18 9 ll’o 63 2 E‘( 12 19 1 )4 1 - - - -] - - - - - -
Durable gOOd' svesssves aﬁ 1303 - - - - 27 ) 3 27 5 30 8 7 12 19 - )"' - - - - L - - - - - -
Nondurable goods o... 31k .90 - - - | = ]2102] 29| 15/ ke 35 33 W6l 10| | @] 1] e 1 ] a] w] e e o] e =] o] -
Nonmanufacturing 4/.,..., 2,247 .82 Wl 43 | 8 | 37 | 160/ 17| 60| 69| M| 106f 59| ~| | < = = < = < < o < < - < < =
Retail trade seenees s0vseensccscsesronrestr st 322 .81 8 11 6 15 12 250 3 1 - - 18 - - - - - - - - - - - - - - - -
Tinance, insurance, snd real estate .......ec00ess | 1,555 .82 68 - - | 22 | 91|116Yr| 55| 59| 93 6 - - - - - - -l - - - - - - - - - -
Pransportation (excluding railroads), communica-
tion, and other public utilities ,....ccceeenene 122 «98 -l - - - 5 1 2 9l 48| 22| 2 - - - - - - - - - - - - - - - -
Services 00000800000 00000000000000s0000808000000000DS 230 .76 71 32 2 2 % 5 - - - 72 - - - - - - - - - - - - - - - - -
Order f111ers ......ee0s000000c0000s00c00ssssvesccns vees | 24326 1,20 - - - - | 459| 84| 68| 10| 27] 105( 120| 120| 174{ 89| 1hb| 124 136| 261 Eﬁ 33| 119 73| 32| 66 9 6] 9
Wacturing @000 BOCRITIIIOIROIOCERIOOIBROENIOPIOESDTS sessssesoco 925 1.18 - - - - 186 )49 29 - 17 26 18 16 115 38 h‘5 113 63 32 Z 88 8 32 - - - -
Dursble £00AE cescescesscrssacscossscccsocssesccnn 397 1,10 - - - - 128 32 18 - g 4 11 13 29 28 6 33 18 - - 2 72 - - - - - -
Yondurable 20008 seevcvccccrsessssrsscssscsssssces 28 1.2"’ - - - - 58 17 11 - 1 22 7 03 86 10 }9 g0 h‘j 32 Ly 4 16 8 12 - - - -
¥ommanufacturing 4/ eeeeeiececcncs evesssesesae escesee | 1,401 1.2 - - - - | 2731 35| 39| 10f{ 10 2| 102| 1 59 1 9] 11| 73| 229) 4] 27 3| 65 - 66 g 6 9
Wholesale trad® ...cececocsccecccnsscssene voees 857 1,20 - - - =213 35] 35 | | 67| ~| =] = 2{ 42 | H2j127] 6] 9| 24 65| ~| 66| 9 6l 9
Retail trade ..'...O..oc't.000000000000.000'000-;. 3@ 1.22 - - - - - - )4 u 10 2 2 99 5"‘ 9 142 11 31 18 8 s 7 - - - - L4 -
PACKOIS ¢40nveesecosencoosssccocsscscosocssavscscsonsons | 24471 1.19 -l 3 - | 14 | 204} 79| 93| 120| 127| 11| 15| 107| 139| 156{ 255| 620| 114| 63| 56| 67| 17| 2M 71 10 6 b -
ManULactUring coeecesvrcoassn-scsesscsnsssssssosesssse | 1,154 1,25 -l - -1 = 4o | 25 22 3| sS4 71, 72] 60| 113| 2u7| 15 102} 62| 23| 22| 5| 24| 7| 10| 6] Ml -
' Ma-ble 80015 0008080000000 0s0000 000000000 0000000 626 1031 - - - - - had 2 - 27 10 7 u? 22 61 151" 127 L\O 60 21 20 3 1 7 10 6 1 -
Nondurable good’ Sesenesresenscccnscnonntiss sttt e e 528 1'18 - - - | - uo - | 23 22 u )"h 61" 25 38 2 93 2 62 2 2 2 2 23 - - - 3 -
Normanufacturing %/ eceeceesseseesccssconcscccescssce | 1,307 1.14 -l 3 - |14 | 64| 791 68 98] 96| 87| TH| 35| 79 3 8| L6l 12| 1| 33| 4| 12 - - - - - -
Wholesale trad® ...ceeccsvcecesssovssccsscecsccnsne _1’150 1016 - - - - 59 73 65 su 63 61.‘ 23 25 76 ‘42 g u66 12 - 33 u5 12 - - - - - -
Botall trade .cccieccecsescccesccscsscsesssscossccs 162 «98 -l 3 -1 9 5| 6 3 14| 33| 23| 51| 10} 3 1 <] =] e 1 el =] @ e = = =] =] -
Stock handlers and truckers, hand .e.eecc.. cevoscscosass |13,024 1.32 4 6 86 | 55 | 104| 128| 110 399| 380| 3u4| u25) 934! 652(1379|2685[1124 1411 106] 107) 365| 279] ko|1901| - e -
NanufactUring sesecessessvacccavesacessccosssnsscscse | 5,720 1.2 - - o | = | 73| 23| u6| 22u| 282 237 278| 675| 79| 967| 908| 605, 343! 86| o4f 2u1| 158 = 1] - ] = =
Durable 0048 seseseescscscscnsssssessascscccsrvesne 3.135 1,22 - - - - - 2 39 100| 212 138 158 }55 290 289 51”’ )"86 188 57 90 203 ll‘ - - - - - -
Nondurable 800&‘ I XX Y Y Y Y N Y RN Y Y Y X ] 2|}£ 1.20 - - - - 73 4 § 7 12"" 70 99 120 320 189 678 39u 119 155 29 l& 38 IM - 1 - - - -
Formarufacturing B/ c.eeveeesescccrocscascsscscsccess | To 1.n W 6 | 8 | 55 | 31| 105 64} 175| 98| 107| 147| 259 173} W12 1;& 519/1068| 20 13] 124| 121] 40[1900( -| = =] =
Yholesale trade ...ccecesssvecssnsccrccssccnsessns 1.956 1.23 - - 2 - 9 70 a 138 a ﬁ 51 108 7 112 351 105 1‘4 5 65 106 4o - - - - -
Botall tr8d0 cieeececoccccessscossssronsssccnssees | 29117 1,18 4 6 1 60|55 20/ 35 35 33 84| 148 98| 292| 8261 168 2] Ui I 15| =] ] | @ = =
Transportation (excluding railroads), comsmumnica-
tioﬂ. md other mlic utilities essevssesesesnse 3'173 1.67 - - - - - - 1 h‘ 3 u 2 3 8 8 372 - 817 2 5 u'u - - 1900 - - - -
Truck d.riverl, light (\Inder 1*' ton') e900000c00000000000 1.586 1.“1" C- - - - u 6 - 91 18 E 6 ' lu 5 }u 3 56 1“3 ? 19 1092 - - 7 - - - -
mufacturug 0000000000000 2000000000000000 00000000 385 1.“ - - - - - 6 - 6 - - 1 1 1 p 2 5“ 19 5 2 - - 7 L - - -
- Darable GOOdl 0000000000000 s00000c000nrRtROIROROS 92 1032 - - - - - - - - - - 1 1l 1 3 2 37 19 h 5 19 - - - - - - -
Nondurable 800‘15 ®eP0ers0ORRRRIGRRNIRGIOOIGIOIRIORIOINROODS 83 10 - - - - - 6 - 6 - - - - - 27 - 17 - - -] 2 - - 7 >- - - -
Yonmanufacturing y 80000 vecssscsssvsssavevse sse .o 1.201 lol‘o - - - - u - - 85 18 39 5 1}. 2“ § 1 2 12‘.’ 25 lu 8 3 - - - - - - -
Wholesale trade .eececevsccvcccscasssvecsccsccsnce 599 1!38 - - - - - -l = 6} - n - - a - - - 1% - 7 372 - - - - - - -
Serviceﬂ 8000000000000 CEEOICRORPOIIPOOPEOGCIOOONIOIOOIIIOOES 52 1-15 - - - - u - - 19 - ‘l» - - - - - - - 5 - - - - - - - - -

See footnotes at end of table,
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Table 5.--MAINTENANCE, CUSTODIAL, WARFHOUSING AND TRUCKING OCCUPATIONS ~ Continued

(Average hourly earnings 1/ for selected
ocoupations 2/ by industTy division 3f)

“Number of workers recelving straight-time hourly earnings of =
¥mber | Average $ $ (3 IS $ $ 0% $ 1% s s I8 |¢ $ 15 (5 13 ¢ _[3 |3
Occupation and industry division 3/ of - hourly | Under|0,60 | 0,65/0,70/0,7510.80|0,85]0,90]|0,95{1.00|1,05]1,10]1.15|1,20/1,25|1,30 1.35|1. 401,15 3.50|1.60]1;70}1,80]1,90]2,00| 2,10] 2,20
vorkers | earnings | $0.60| - o o e e |= == === ===~ |=|="|=|= =]« = |=]« |ona
65| 70| 75| .80| .85| .90| .95/1.00]|1,05/1,10[1,25]|1.20]|1.25/1,30|1,35]1.40]1,45]1,50}1.6011.70(1,80]| 1.90{2,00]2,10] 2,20 over
Custodial, Warehousing and Trucking - Continued : .
Truck drivers, medimwm (1% to snd including 4 toms) ....| 2,426 n,ao -] - -] - -l - - 71 3| 16 32| 37| 52| 12| 150] 42| 28| 8| 69[1396] 77| 85| 12] | = | -
Manufacturing o0;0.000000’..00a.oo'u..lt‘."to..l’o' 615 1, 3 - - - - - - - 5 - - 2 }6 19 8 150 2 28 4 -4 § 191 33 55 12 - - - -
Darable good' 0000000000000 00002000000000000000005 230 10% - - - - - - - - - - 1 3} 19 5 8. 13 18 h 13 97 18 - 1l - - -l -
¥ondurable 80048 ,e0ccenssesssssccorsssscocssnere 385 1. - - - - - - - 5 - - 1 3 - i 1“'2 8 10 - 8 9“ uﬁ 85 11l - - - -
lomanufacturing y 00050880 000000000000000 000800000 1o811 1052 - - - - - - - 2 3 16 30 1 gz - 2, - u hs 12(5 - - - .- = -
Wholesale trede sceeccecsesvscsssesssnsscsssesese 1.132 . 10 - - - - - - - - - 16 30 - - - a2 - - - 603 h}S - - - - o} -
Retall trade secccccccccresscrcscrssncocccoccrcce 19} 1, - - - - - - - 1l 3 - - - 9 3 - - - - ug 129 - - - - - -] -
Prensportation (excluding reilrosds), communica=
tion, and other public ubtilities c.ececrcccscee u?} 1,50 - - - - - - - - - - - - - - - - - )4- - %} 6 - - - - -] -
Truck drivers, heavy (over 4 tons, trailer type) 4/ ... | 1,168 1,5 -] - -] - =] =] < A =] =] =] =] <] <=l o5 - 33! 19| W[973| 15| 16] 6| | = = =
Hamlfa.cturlng eeserecscsesessrsecense sesescccsvscoser 160 log; - - - - - - - - - - - - L4 - - Lt 33 18 5 7 13 16 1 - - - -
Durable 0048 .eeecsescosrevsosvossssccccscccrsce 66 1. - - - - - - - - - - - - - - - - 17 18 5 5 - - - - - - -
Nondurable 0048 cececessvssscscsssscsccreccccase 91. 1;56 - - - - - - - - - - - - - - - - 16 - - usg 13 16 1 - - - -
Pruck drivers, heavy {over 4 tons,
other than trailer typ’) ®0sesssesessecressresievence 21”9 1.56 - - - - - - - - - 32 - - - 19 y 18 "5 - 272 1%9 21 70 313 15 9 9 3
Manufacturing ceseceveccesesescsscosecsssccesccccese "“,"'5 1. - - - - - - - - - 32 - - - 19 4 18 us - 21 258 5 3 59 - - =
Durable goods .eeces escocecsscsssoe 95 1. - - - - - - - - - 3 - - - 191 - 2 18 5 - 21 » 2 | - - - - -
,onduah]-. @oa. e ®09000000000 00 250 1.55 - - - - - - - - - - - - - - 2 - ’40 - - 2”3 2 3 ga - - - T
!Omwaﬁumg y 060000000000 00000080000 00000000 1, 5“' 1'58 - - - - - - - - - - d - - - - - had - 270 1011 1 gl 2 15(. 9 9 }
Wholesale trade secicesncecscsssccsocsceccosvcose u52 1-79 - - - - - - - - - - - - - - - - - - -1 100 16 25“ 15 9 9 3
Pransportation (excluding railroads), communica- .
tion, and other public utilities ccccecccccceee g70 1,51 - - - - - - - - - - - - - - - - - - gl sna -l 21 - - - - -
Tmckers, power (fork lift) 80000 00000800000 00000000000 1.112 1'2,‘ - - - - - - 10 10 ‘48 12 31.' 56 19‘1’ 2%2 97 99 127 91 23 30 5 h - - e - -
Manufacturing cececececscsessosiscccsescoconcccncens 9“7 152!"’ - - - - - - - - ‘l»S 12 22 51 192 3 9E ag )40 91 2 30 - - - -) - -
Dursble @Dd. 0900000000006 0000000000000000000000 661 102‘* - - - - - - - - us 12 6 19 - 168 161 6 . 27 77 - o8 - -l - - - -] -
londuxa‘ble £0048 sevecevsccosevscccrscssccoscrsvee 36 1025 - - - - - - - - - .- 16 32 2"‘ 102 31 u6 13 ll.' ., 2 2 - - L - -l -
'Omactmnsy 000000080 0E000000000000000000000 0 165 1.8 - - - - - - 10 10 - - 12 5 2 9 - u 87 - 21 - 5 - -l - - - -
Iholesale tr&d. 0000000000000 000000 COROSROIROIOOTS 85 1.23 - bd - - - . - 10 10 Lod - 12 u 1 - - h 18 - 21 - 5 -] - - - - -
Sruckers, power (other tham fork 1ift) 3/ esrecacessaes 388 1.1 - - -l - - - - - - =] 17] 64| 29| T2 8 66| 66| 28 - 6 2l o 30 =] - - -
Nanufacturing cecececccscosscvssssscecsssocescscsnse 302 1033 - - - - - - - - - - 17 6 29 72 g 66 66 - - 6 2 - 30 - - ™ -
mable 'md. 0000800000000 000000000000800000000 223 loa - - - - - - - - - - 1 6 16 72 8 52 62 - - 6 - - - - - -] -
Nondurable 0048 secevsccccccccccorsesoscsccsrsos 79 1."7 - - - - - - - - - - 16 - 13 - - 1 y - - - -4 -] 30 - - - -
'&tcm‘n ....Ql..;l....."...'......‘....0..0....D.O.." 2' us 1003 33 12 1“ 36 25“ 187 71 171 187 232 282 &6 1” 55 2% 8 6 8 1 112 1 3 .' - - - -
Wﬂcm .ooocoo.oooooooouooo;ooo 1. 30 1011 - - - - 2 la 33 87 157 1 1"‘5 151 1@ 50 193 ° 7 1 . 5 1 112 - 3 -1 - - .| -
Durable goodﬁ es0sss000ec0en0ncre 539 10(8 - - e - - )‘9 gl 57 69 1 ul 123 27 29 60 10 1 - - | zu - | - - - - -
Nondurable goods cevrescsecsvsanes 891 1.12 - - - - 22 g0 5 30 &8 115 104 82 2 133 66 - 5 1 88 - 3 - - - - -
~Honnanufactﬂrin€ sevecssrvesecessoseny tesevocsee 91‘ oglr 3} 12 | 1“ }6 262 58 33 “ }O 137 55 50 5 12 7 5 3 - - 1 - - - - - -
Wholegale trade® ,.osccccevvceccscscsssscscossoces 98 '95 - - - - 38 - - 2 - - 5 - a 5 - - - - - - - - - - - - -
R‘tail t!‘ad‘ ®0000000000c00000000000 0000000000000 27“' low A - 1 - 6 9 21 7 8 17 5 $ 61 35 16 - 3 - - - - - - - - - - - -
Pinance, inesurance, and real estate® .....cccev000 246 93 - - - 6 35| 4| a| u3 3 - Ti} 18 - - - - - - - - - - - - - - -
Pransportation {excluding railroads), communica- : ) .
tion, and other public utilities .....cccssvees 174 .86 -1 = -] - |1 2] = | 6] «f =] = e« 9] 7 5i 3| ] = 1 e« e« w| = o =
ser'ic.’ 0GP 0000000000000 00000000000000000000000 15 071 33 12 8 21 27 7 3 5 - 2 5 - - - b Lod - - - - - - - - -

1/ Excludes premium pay for overtime and night work,
2/ Study limited to men workers except vhere othervise indicated,

Philadelphia and Delavare Counties, Pennsylvania, and Camden County, »lcv Jersey, The scope of the study in each industry division is indicated in footnotes to table 1,

fi/ Includes data for industry divisions mot shown separstely,
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Table 6.~-~-MAINTENANCE, CUSTODIAL, WAREHOUSING AND TRUCKING OCCUPATIONS - PHILADELPHIA METROPOLITAN AREA y

(Average hourly earnings 2/ for selected occupations 1/ by groups of counties in the metropolitan area)

Philadelphia and Delaware e Philadelphia
Counties, Pa., and Camden Philadelphia County, Pa. m?;::;ggﬁ::; g;ugzi::r;a. Gﬁ:ti:f::néof‘::‘:::: ;n dJ. Metropolitan
Occupation County, N. J. . Area 1/
Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly
workers earnings workers sarnings workers earnings workers earnings workers earnings
Maintenance
Carpenters, BMAaintenance c...ccocecesscoscecsscsossssessssassssssscnsass 1,144 $1.80 935 $1.83 284 $1.65 153 $1.58 1,372 $1.76
Electricians, MAINTONANCE .eeecceceerserosrsoansosssesessoossssonnssns 1,339 1.72 923 1.72 416 1.7 322 1.66 1,661 1.71
Engineers, StatlonATY eeocevvrirerercrressoseconcscasoncsoconcosassevns 1,216 1.60 1,058 1.60 176 1.58 91 1.65 1,325 1.60
Firemen, 8tationary Doiler ev.ceeecececcscsrsoscsccscssscscssccoosenas 1,121 1.31 959 1.29 217 1.36 233 1.39 1.309 1.32
Helpers, trades, MAINGENANCE +.cceceeecrcorcsoenscnsscsoocsssancncs ceee 2,577 l.43 2,236 1.42 517 1.37 402 1.h2 3,155 1l.42
Machinists, MAINLENANCE «creeecrcoarecccocsccrsnsonsrosnassasccosasose 1,278 1.68 1,000 1.66 416 1.72 2u8 1.65 1,664 1.67
Maintenance men, general Ubility eeevecevsoceroasscsssosccssrsvancssecnse 1,124 1.42 997 1.42 3u7 142 90 1.39 1,434 1.4
Mechanics, automotive ......cccuveee 978 1.57 868 1.57 131 1.4 8l 1.57 1,083 1.55
Mechanics, MAINLEDANCE eeveeeeerercecceasrsrsosssosescrssavsnoasvancss 1,851 1.72 1,338 1.71 4g2 1.69 337 1.66 2,157 1.69
Millwrights .ececcvcecccnconresccecsens vesese tessresetesssesrcennsesnan 524 1.64 378 1.63 140 1.69 127 1.58 6l5 l.64
0ilers ..cecvevennn Geeeenriciensecacaaeiaas ceeesinen R 511 1.31 373 1.30 85 1.36 121 1.35 579 1.32
Painters, MAINLONANCSE «csveereccccsrccrsoococssooscnsesssscsnssssasnes 856 1.56. 701 1.54 158 1.60 101 1.59 960 1.55
Pipe fitters, RAINLENANCE® sccvovecorronersscsossscscsnascscsencarsvsons 834 1.79 5 1.79 296 1.78 201 .75 1,031 1.78
Plumbers, maintenance ........... 152 1.55 1 1.55 45 1.50 15 (8/) 208 1.53
Sheet-metal WOrkers, MaintenANCE «.c.veeeresoeasscesssoesvasccnnsccons 224 1.69 153 1.70 4g 1.72 43 1.57 24y 1.68
Custodisal, Warehousing and Trucking

Crane operators, electric-bridge (under 20 tons) +.....cceccecescescss L437 1.38 339 1.35 332 1.k7 132 (y) 803 1.40
Crane operators, electric~bridge (20 tons and over) ......... veevecsse 612 1.48 270 1.40 498 1.50 68 (8/) 836 1.7
QUATAS ccccvccerercccccsososoncocssoseseseonscsssvrososessssocesesasasoss 1,550 1.27 935 l.22 531 1.34 378 1.29 1,844 1,27
Janitors, porters and cleaners (MON) ccceecvcccescocccoresvecssoccscas 5,841 1.04 4,991 1.03 813 1.10 623 1.17 6,427 1.05
Janitors, porters and cleaners (WOReN) .....cceveeccesssssssccsossssss 2,181 <85 2,61k -85 185 82 96 1.01 2,895 «85
OTABT L111OTB ocvcvvececccosocrcnnsscsssssasssasnsssscsassasnscacssnee 2,326 1.20 2,153 1.17 396 134 82 1.36 2,631 1.20
PACKOYS covovrcererstocsceccncccecscsscsssssssossessncsnsrcconsssoscacs 2,471 1.19 2,139 1.19 516 1.16 167 1.23 2,822 1.19
Stock handlers and tTUckers, HANA e.ccecccrvcecsvcsrecosrsscccocaccsas 13,024 1.32 11,073 1.33 1,183 1.28 1,664 1.24 13,920 .31
Pruck drivers, light (under 1§ tons) c.cocesececcccrccccscecsccoonacne 1,586 1. 1,493 1.1 82 1.43 63 1.28 1,638 1.4
Truck drivers, medium (1f to and including 4 tons) ecceeercecacccccces 2,426 1.50 2,069 1.50 199 1.29 365 1.51 2,633 1.49
Truck drivers, heavy (over 4 tons, trailer type) ......ccovocvececcces 1,168 1.51 1,020 1.50 54 1.40 204 1.50 1,278 1.50
Truck drivers, heavy (over Ui tons, other than trailer type) ccc....... - 2,099 1.56 2,012 1.56 111 1.46 36 (4/) 2,159 1.55
Pruckers, power (fOrk lift) ecc.cecerescrccccscocredosccrccsssssscccce 1,112 1.24 943 1.23 7 1.35 102 1.29 1,216 1.25
Truckers, power (other than fork 1ift) ...c.ce.ccvecovecrcecacsscescocss 388 1.31 312 .31 90 1.31 19 1,18 421 1.31
WALCHRON oeccreceenrssansoscccocscnsssscocsascseoscsssconansesononnase 2,348 1.03 2,038 1.03 h37 1.03 355 1.10 2,8% 1.04

1/ fThe Philadelphis Metropolitan Area, as defined by the Bureau of the Budget, includes Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties in Pennsylvania, and Burlington, Camden, and Gloucester
Counties in New Jersey.
- 2/ Excludes premium pay for overtime and night work.
é/ Study limited to men workers except where otherwise indicated.
L/ Insufficient data to justify presentation of an average.

Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950
U. 8. Department of Labor
Bureau of Ladbor Statistics

913036 O - 50 - 4

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



2L,
CHARACTERISTIC INDUSTRY OCCUPATIONS

(Average earniugs in selected occupations in manu-
facturing and nonmanufacturing industries)

Table 7,--WOOLEN AND WORSTED TEXTIIES 1/

Rumber of workers receiving stralght-time hourly earnings of -

Nomber | Average [$0.75[30.280[30.85[%0. . . ~O5[¥1.I0 [$1.15[$1.20]$1.25 L. 30[$1. 35 [$1. 50 [$1. 55 [$1.50 [b1.60 [§1. 70 [$1.80 [$1, 90 [$2.00 [$2, 10 [$2.20 2. 30,

Occupation and sex of hourly end | - - - - - - - - - - - - | - - - - - - | - - - - $2.h0
workers | earnings | under and

2 .80 .85] .90] .9511.00]1.05]1.10| 1.15| 1.20} 1.25] 1.30|1.35]| 1.40]| 1.45] 1.50] 1.60] 1.70] 1.80[ 1.90] 2.00| 2.10] 2.20] 2,30| 2.40] over

Men
Card finishers, woolen and worsted, total ... 159 $1.18 - - - - - | au | ¥y | 25 | 19 7| 6| 18] - - 2 - - - - - - - - -
1 . T 12k 1.17 - - - - - n 3] us| 25| 19 711 2| - - 2 - - - - - - - - -
Incentive ............... 35 1.2 - - - - -1 13 1 - - - - 51 16 | - - - - - - - - - - - -
Card strippers, woolen and worsted ......s... 61 1.2 - - - - - 2 4 L | 20 - | 22 - - - 3 6 - - - - - - - - -
Comber tenders, worsted .......cccecavseessss 39 1.12 - - - - - 1 14 L1 - 10 - - - - - - - - - - - - - - -
Fuller tenders, woolen and worsted .......... 50 1.32 - - - - - - -1 10 2 1 1| 19]| 20| - 6 - - - - 1 - - - - -
JaNItOTs ceereereccnannnocnononans 33 1.08 - - - 4 2 3110 11 - 1 1 - -] - - 1 - - - - - - - - -
Loom fixers, woolen and worsted ..........e.. 236 1.81 - - - - - - - - - - - - - |12 - 61 70| 73| 13 8] 19| 12 ) 11 7 5
Machinists, malntenance .......cccnvveececees 25 1,64 - - - - - - - - - - - - 1 - - 9 10 1 1l - 3 - - - -
Truckers, Nand .ii.eeececeonscsrncacnrerenons 142 1,0 6 61 16 | 13 7 ag | n 6 3 3 - 2| - - 3 - - - - - - - - -
Weevers, woolen and worsted, total 3/ ....... o9us5 1.54 - - - - 3 22| n ag 0| 52 | 3| w270 |72 WY (167 | 75 63 | 43 ) 19 | 12 9 4 -
5 b 1.8 - - - - - - - - - - - 6| - 6 -1 15 - - - 1 - - - -
INCentivVe ..eveesscsrersecesscncens 911 1.54 - - - - 3] a4 | 22| 31| 17 30 | 52 ua 36 |70 |66 |14l |1m2 15 63 | 43 18 | 12 9 4 -
Box looms, automatic, total «v.vecvveracns 231 1.39 - = - - - - - 3 6 - 1 10 |16 | 20 3] 83| 21 | 12 | 16 1 - - - -
i 34 1.hkg - - - - - - - - 6 - - - 6] - 6 -1 15 - - - 3 - - - -
INCentive sueveceeriernvecacaancasns 197 1.61 - - - - - - - 3 - - 1 ] L |16 1k 18 68 21 12 16 - - ‘- - -
Box looms, nonautomatio ................. . 520 1.50 - - - - 3| | 22 27| 17| 29} 51 | 38| 30 |38 | 28 24 | 26 | 45 | b9 | 27 .18 | 12 9 Yy -
Yomen

Comber tenders, worsted ........ceevcencesces 25 1.10. - - - - -1 10 - 9 - 2 4 - -] - - - - - - - - - - - -
Doffere, spinning frame, Bradford system .... 167 1.00 - - - 20 54 38 52 2 - -] - - - - - - - -, - - - - - - -
Menders, cloth, woolen and worsted, total ... 524 1.43 - - 6 - - 2 36| 85 | 36| 41 | 18| 19| 7 |99 1n | 3| ¥ | ™ 5 3 - 1 - -
2 2 1.53 -1 - 6| - -1 = -1 10 ag L 6 - 6| - |k -l 2| | 69| - - - -1 = -
Incentive seseeeecrensenns 283 1.35 - - - - - 2 6| 26 2| 35 | 18| 13| 7 |57 n| u 5 5 5 3 - 1 - -
Spinners, frame, Bradford system .......ec.es 533 1.06 - - - - 23 | 230 | 102 | 171 5 2 - - - - - - - - - - - - - - -
Spinners, frame, WOOleN eeveveceececscancscnes 100 1.10 - - - - - - i 32 2 1 - 1 3 1 1 1 - - - - - - - -
Weavers, woolen and worsted 3/ ......c.c.ven.e 255 1.34 - - 12 - - 30 21 5 10 15 30 17 8|13 11 35 37 6 - 3 2 - - - -
Box looms, antomatio ...c.eeeescescecccees 70 1.27 - - - - - 30 - - - 1 1 - 1 1 3 11 10 - - - - - - - -
Box looms, nonautomatic s.eeevessoccecones 119 1.3 - - | 12 - - -1 22 5| 10 gl 11| 5 6| 6 6 12 9 3 - 3| 2 - - - -
Winders, yarn, woolen and worsted, total 3/ . 554 1.05 1| | 11 7] 60| 68 | 268 | 36 9t 16| 10 8 I I 1 2 1 ) 1 1 - - - - - -
TIME oeeeroncoscnssssnsssonnsnsnone ] 1.03 -] 43 7 -| 581 39 | 262} 29 6 9 - 2 - = - - -1 - - -] - -] - - -
TncOntivVe e.eveesrersiorocnscescnns 99 1.1 1 2 4 7 3] 29 6 7 3 71 0 6 bl 1 2 1 L 1 1 - - - - - -
Cone and tube, high speed, nonautomatic .. 191 1,04 - 37 1 -1 10} 42| U5} 23 1 6| 10 4 2| - 1 - 2 - 1 - - - - - -
Cone and tube, slow spsed, nomautématis .. 1.01 1 2 ) i 3 2 19 2 1 1 - - -] - - - - - - - - - - - -
Fi114ng, sntomAtIC cevecacnccrrrronsenonan 130 1.05 - 6 - - g | 100 -1 - 9| - 3 -] - - - - - - - - - - - -
71111ing, .00navtomatio c.ieeeeverccosascnans 121 1.08 - - - - - -] | 11 6 - - - -] - - - 2 - - - - - - - -

y The study covered woolen and worsted textile mills in Philadelphia and Delaware Counties, Pennsylvania, and Camden County, New Jersey with more than 20 workers, Of the estimated 77 establishments and 8,550
workers in these establishments, 31 establishments with 6,265 workers were actually studied. v
2/ Bxcludes premium pay for overtime and night work. ' Occupational Wage Survey, Philadelphis, Pennsylvania, May 1950

}j Includes data for workers not shown separately. U. 5. Department of Labor
» Bureau of Labor Statistics
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Table §,~~PAINTS AND VAENISHES 1/

A Tumber of workers recelving stralght—time hourly earnings of -
Number | poorec. [$0.75]80.80 [50.85 [§0.90 [50. 95 31,00 [1.05$1. 10 |$1.15 [$1.20 [§1.25 [B1. 30 [B1.35 [$1.10 B1.55 F1.50 B1.55 B1.60 [$1.55 [$1. 70 [$1. 75131 g0 B1,85 B1.90]31.95
Occupation and sex of eamizgs agd - - - - - - I - - - - - - - - - - - - - - - _ 35;120
. Junder

workers 2/ .80 .85| .9¢| .95]1.00}| 1.05| 1.10} 1,15| 1.20]| 1.25|1.30|1.35{1.,b0[1.b5(/1.501,55]|1.60|1.65]1.70{1.75/ 1.80]1.85]1.90}1.95{ 2.00| over

Men
Lobelers and packers .......... 110 $1.23 - - - 6 9 1 17 15 5 10| 14 8 7 - - 5 - - - | 13 - - - - - -
Maintenance men, general utility .... 37 1.43 - - - - - - - E - 1 5 4 5 7 2 1 - - y - - 5 - - - -
MiXeT8 oovunvarnanenns rreeerieeas 132 1.35 - - - - 4 5 - 10 | 26 9| 12| 21 5 - y y - y | 24 - - - - - -
Techniclans soeevevereeeseneencocoeas , 56 1.19 - - 8 3 2 6 5 L 2 - 9 1 8 - - - - 5 - - a - - - - -
TANCETE 4uvrerneonerernoanrnonnnenns . 58 1,54 - - - - - - - 3 - 6 1 6| 12 2 2 6 - 1 - - - - -] 15 -
Varnish maKers ¢.....cceveeeoesons 32 1,61 - - - - - - - - 4 4 -1 5 2 1 1 3 - 3 - 1 - - - - - 8

Women
Lebelers and Packers ....eeeeeeeenaes kg .98 8 - 8 - - Y 27 1 - 1 - - - - - - - - - - - - - - - -

1/ The study covered establishments with more than 7 workers in Philadelphia and Delaware Counties, Pennsylvania, end Camden County, New Jersey engsged in the manufacture of painte and varnishes (Industry 2851) as
defined in the Standard Industrial Classification Menual (1945 edition) prepared by the Bureau of the Budget. Of the estimated 33 establishments snd 2, 320 workers in the industry, 11 establishments and 1,607 workers
were actually studied.

2/ Excludes premium pay for overtime and night work,

Table 9.--FERROUS POUNDRIES 1/

Number 07 WOI'KeIrS Ireceiving Stralgni—time hourly earninge of -

Number gﬁ;{? $1.25 $1.10{$1.15($1.20]$1.25 [$1.30[$1.35 |$1.10[$1.45($1.50[$1.60[$1.70|$1.80[$1.90|$2.00]$2.10($2.20(82.30[$2. 40 [$2.50 |[$2.60]$2.70]52.80[$2.90 §3.00

of an - - - - - - - - - - - - - - - - - - - - - - .
-Occupation 2/ workers | earnings under and
1.10] 1.15( 1.20]| 1.25( 1.30] 1.35] 1.40] 1.45| 1.50] 1.60| 1.70] 1.80! 1.90| 2.00| 2.1C| 2.20] 2.30} 2.40| 2.50| 2.60| 2.70{ 2.80] 2.90] 3,00] over

Chippers and grinders ......ceeeeeeeeceene 306 $1.47 - - 59 23 23 5 56 35 33 12 10 | 13 8 3 6 y 2 1 2 y - - - 1 6
Coremakers, hand seeeevsvveecenncacnconnas 136 1.92 - - - - - - - - -f 18| 65 2 L} 5 5 2 L 5 7 3 6 5 - - 5
Molders, flOOT seecveccvnesconceranan 201 1.70 - - - - - - - - - 13 | 133 29 7 h 7 1 5 - - 1 - - 1 - -
PIDE eeeevvocnaconacccenanncannnonenns . 170 1.65 - - - - - - - - - 11 | 131 26 2 - - - - - - - - - - - -
INCONtATE vuvvvrernnneenrreneronnanens . 31 2.00 - - - - - - - - - 2 2 3 5 4 7 1 5 - - 1 - - 1 - -
Molders, hand, bench ....ceeceuven.. 1.68 - - - - - - - - - -1 44 | 10 5 - - 1 - - - - - - - - -
TAMO eoveeveccaconasss-vosancasensaneen 51 1.66 - - - - - - - - - - 42 5 y - - - - - - - - - - - -
IRCONEITE vovevenetoceceroncevonecnnnan 9 1.79 - - - - - - - - - - 2 5 1 - - 1 - - - - - - - - -
Molders, BAChine .......ceseeeveesccconens 118 1.78 - - - - - y - - 1 71 3 36 6 7 4 3 5 - 1 - 3 1 - 1 -
TIME oeuenonnonnnnan Ceeeenens ereeeiees 70 1.65 - - - - - 4 - - - - 32 - - - - - - - - - - - - -
INCOntive ...oveerneecennocnacsnnnonans hg 1.96 - - - - - - - - 1 7 2 k .6 7 4 3 5 - 1 - 3. 1 - 1 -
Patternmakers, WOOd ..ceevvecevonconcocass 58 1.92 - - - - - - - - 1 1 - 2 hg 1 - - 1 -] "~ - - - - -
Shake—0Ut MBI cesveeceosssssnacsoscasancas 90 1.29 - 27 9 7| 12 11 y 1 - - 2 - - 2 1 - 1 - - - - - - - -
Truckers, Rand ceeeevececensossoococconnns 30 1.19 5 1 6| 12 1 - - 2 - - - - - - - - - - - - - - - - -

y The study covered independent foundries in Philadelphia and Delaware Counties, Pennsylvania, and Camden County, New Jersey with more than 20 workers, manufacturing castings from gray iron, malleable iron, or
steel. Of the estimated 19 establishments and 2,980 workers in the industry, 12 establishments with 2, 679 workers were actually studied,
2/ Data limited to men workers.

Occupational Wage Survey, Philadelphia, Pennsylvania 1
3/ Excludes premium pay for overtime and night work, ’ pRi: ; L or Levon

U. S. Department of Labor
Bareau of Labor Statistics
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Table 10.—MACHINERY INDUSTRIES 1/

Number Iverage . Yumber of workers receiving stralght—time hourly earnings of —
Occupation 2/ of hour}v Under |°1- 00| $1.10[81.15[$1.20 [$1.25] $1. 30791, 35 [#1. FO[$1. 75 $1.50 |$1 .50 |$1. 70 [$1. 80#1.90|$2. 00] $2.10[$2. 20| $2. 30 [§2. 10 [$2.50]$2.80
earnings - - - - - - - - - - - - - - - - - - - - { and
worlers $1.05( 1 10| 1.15| 1.20] 1.25] 1.30| 1.75] 1.u0] 21.45| 1.50 1.60] 1.70] 1.20] 1.90] 2.00] 2.120] 2.20] 2.30] 2.10] 2.60] 2.80] over
Assemblers, class A, B05AL ..i.iiiiiarecnentotncsaannnnans 532 $1.63 - - - - 1 16| 25| k2 52| 32 95 1108 | 65 | 17| 13 4g 10 2 y 2 - -
Time o....... 1.54 - - - - 1 16| o5 | x| 51| 3| ™| 79| 49| 20 2 - - - N - - -
R £ 1 12 B 148 1.86 - - - - - - - 1 1 -1 21| 29| 16 7] 11| 48| 10 2 - 2 - -
Asgsembiers, class B, total .ecevece.... 862 1.49 - - 16| 13 49 | 112 67 ol | 210 T4 96 22 7 19 58 22 3 6 22 2 - -
TIME cavecrnocncncnnenannnnn 541 1.37 - - g1 13| 49| 89| 47| 46 | 170 [ 4| 6% | 11 - - - - - - - - - -
TNCentive tuvvvetenneseorscsnorsorocseacsoasnnns 321 1.68 - - 8 - - 23 20| 18| 4| 30} 32| 11 7 19 | 58 22 3 6| 22 2 - -
Assemblers, Class C ...cevvescrcreccoscncocsccsnsanncenas . . 338 1.4y 21 1 67 16 50 | 22 34 3 4 6 3 8 24 28 17 9 11 7 6 1 - -
Drill-press operators, single- and multiple-spindle,
ClABEB A ouuuveeveroaseesstocasocsncnssssonnssossonnscnss 56 1.52 - - - - 9 5 3 7 5 5 3 4 2 6 5 - - 1 - - - -
Drill~press operators, single~ and multiple-spindie,
clase B, total ecceerernrrrerostrnsasorosencsesosscanans 104 1.35 - 2 3 8| 21| 1| 10| 16 1 1] 13 5 1 1 2 - - - - - - -
PIME eoveernsonovaroecssonnons Ceeerteniasonaes . 47 1.25 - - 2 5| 16 | 13 6 1 Y - - - - - - - - - - - - -
INCONtive ovevveeeecicronracoressacsnnnncneas 57 1.4 - 2 1 3 5 1 Y| 15 3 1 13 5 1 1 2 - - - - - - -
Drill-press operators, single~ and rmltiple-spindle, ) 1
C1AB8 C vuverevarorrssconcosesocnsssccrosassossnnancs 122 1.24 12 - 12| 18] 30} 22| 11| 11 1 3 - - - 1 1 1 - - - - - -
Electricians, maintenance .e...eeeececocecsasnccses tesaase 159 1,67 - - - - - - - - 13 9 26 35 57 | 14 5 - - - - - - -
Engine~lathe 0perators, ClasS A ecc.cececescoceccscnsscnacs 311 1.80 - - - - - - 13 8 22 5 77 yy 19 2l 21 7 9 13 13 28 8 -
Engine-lathe operators, class B, t0t8) .eeeecescscevccrane 212 1.52 - - - 2 6 3] 10| 2 22| 29| 68| 22 9 9 3 1 3 - - - - -
PIMO oovvvennacnsnacnncnssaranenses 85 1.47 - - - 1 1 - 2| 1 18 2b| 12} 10 3 - - - - - - - - -
INCEntive .uoeiencrencecorasrascrsscsasssascnace 127 1.55 - - - 1 5 3 8 11 Y 5 56 12 6 9 3 1 3 - - - - -
Engine~lathe operators, class 0 .eccoevivcesecccscscsenans 95 l.g 1 - 1 - - 25 Uy 12 4 g - - - - - - - - - - - -
Grinding-machine operators, Clasd A e..eevecsccscsocessons 9 1. - - - - - - 19; 1 5 -] 26| 18 2 5 5 61 1 1 - 2 - -
Grinding-machine operators, class B c...ceeccseeccvecasces 393 1.58 - - - - 29 5 2 19 15 22 M | 175 y7 5 g 1 - 3 1 2 - -
Inspectors, CladB A . c.cecerrcaccoressoacsasscascccncsnnose 131 1.77 - - - - - a 12 - 1 19 21 10 2 1 57 1 - - - - -
Inspectors, 6lad® B ,..cecececessccesssorarcsecsccscannne 4g 1.51 - - 8 | su | 119 57| 23| ] w7 | -1{ 15 | 125 - - - - - - - -
Inspectors, Clad8 0 .....cccceeeesaccessectannsssaossnansne 110 1.32 Y - y{ 22| 23 | 20 1 1 - 3 3| 23 - - - - - - - - - -
Mashing sts, production seeeeeesveccoceeosscocesccesenncsns 363 1.61 - - - - - - - - | 18 «] 1312%0 | 271 9 4 2 -] - - - - -
Milling-machine operators, class A, total .iieeveeavenn... 243 1.76 - - - - - -] 18 2 36 91 13| 26 | 59 | 18 11 L 9 5 5| 14 3 1
PIME oeeveersonsassccssesonersnsossoasssnssnsane 143 1.33 - - - - - - 16 1| 36 - 21 13| s | 10 2 8 y - - - - -
INCONtIVE oiivercerscervcncncotscrascnrasnanane 100 1. - - - - - - 2 1 - 9] 11| 13 8 8 9 6 5 5 5| 14 3 1
M1lling-machine operators, €1as® B ..c.ceececcrsecascocacs 254 1.67 - - - - 12 4o 1 12 27 7 38 10 6 7 12 13 20 13 10 11 1 1
Milling-machine operators, class C, total .ceecccecivianne 61 1.k42 - - 1| 10 5 7 6 2 1 5 4 - 1 - 2 2 - 2 2 1 - -
: TAMO sevoccvvssorossessssnsaascsscrosassnssscane 34 1.20 - -1 1 8 5 6 L - - - - - - - - - - - - - - -
INCONEIVE oovececerrcnnrssnsensaccscccsassssnsos 27 1.69 - - - 2 - 1 2 2 1 5 - - 1 -1 2 2 - 2 2 1 - -
Tool and die makers (Jobbing 8hoPS) ceuveesecesscsesncncacs ﬁgg 2.00 - - - - - - - - - - 2 3| 29 29| = 66 52 9| 14 - 1 -
Tool and die makers (other than jobbing shops) ........... 1.77 - -] = - 1 3 - 2 5 6] 17 16|10 {139 1N k3 5 2 - - - -
Tmhr‘. hud Y R NN R RN Y A N N RN R R N RN N RN N RN RY RN ] 2 1.23 )l» - 28 56 56 19 61 1 1 6 - . - - - - - - - - - - -
Welders, hand, Clad®s A .oveecccocoscscossceccsascasscacens 149 1.83 - - - - - - 1 8 9 8 20 12 18 4 6 49 4 1 2 L 3 -
Weldars, hand, 0lass® B ..ccueecearnccccocscrsaassosascnsoe 200 1.68 - - - - - 51 16| 29 6| 23 y 2| 15 33 | 58 9 - - - - - -

1/ The study covered establishments in Philadelphia and Delaware Gounties, Pennsylvania,and Camden County, New Jersey with more than 20 workers in non-electrical machinery industiries (Group 35) as defined in the
Standard Industrial Classification Manual (1945 edition) prepared by the Burean of the Budget; machine-tool accessory establisiments with more than 7 workers were scheduled. Of the estimated 142 establishments and
29,020 workers in these industries, U2 establishments with 19,015 workers were actually studied. Thess data relate to November 1949, Between the date of survey and June 1, 1950, 5 relatively small companies of the
42 estadblishments studied granted wage increases averaging about 5 cents an hour, ‘

2/ Data limited to men workers. ' Occupational Wege Survey, Philadelphis, Pennsylvania, May 1950

3/ Excludes premium pay for overtime and night work. P e Ts P v, 8. De;armen; ofyLabzr
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Table 11,--ELECTRICAL IACHINERY 1/

Average “Namber of workers receiving stralght—tvime hourly earnings of =
Bumber hourly $0. 75 1$0.80 [§0, 85 [$0,90 [30.95 [$1.00 [$1.05 [$1.10131.15 [$1.20 [$1.25 §1.36 [$1.35[31.10 $1.1*51$1.50 $1.60 1,70 [$1,80[$1.90 [$2.00 [$2.10[$2.20 $2.30
Occupation and sex of and - - - - - - - - - - - - - - - - - - - - - - :
workers |®2¥1ines under and
.80/ .85| .90| .95[1,00]/1.,05/1,10/1,15}1.20)1,25/1.30[1.35]3.%0 1.45| 1,50} 1,60} 1,70|1.80} 1,90 2,00/ 2,10| 2,20| 2,30 V¥
Hen

Assemblers, Class A ..cvseserssccsrersccsscscrsvasscne 3a $1.8° - - - - - - - - - - - 1 1 - 12 25 17 11"’7 21 3 22 3 h
Assqn'blers: ClABE B suvsvescervoersosssorasonsccssssee]| DOD 1.6 - - - - - 4 - 2 2 8 10 12 E 21 28 3| 227 82 b2 §Z 22 6 - 1
AS8emblers, Cla568 C eecevenecsnvevsosnsvorsaansonssane 1,043 1.1 - 135 | 43 20 | 98 3 10 | 184 | 210 4 | 42 | 39 7 35 28 i 200 25 10 1 - 1 N

Drill-press operators, single- and multiple-spindie, ) .
O1a8B A 1uevuusrsrusenseeseniesnnnrasieioneriesiecne 65 1.69 - - - - - - - - - - 1 2 1 2 1| 15 13 8 5 - 2 1 -

- t d multiple-spindle
”’tiis.%’%‘?.???f’i‘.‘.’f?:.‘.‘T’.’?T‘.’?.?’.‘.......‘.’i...‘.’..&i.:.. 96 |15t | -] | = < = 2| 2o 3| 7| | w| 35| 2| | u| = 12| s | -] -] - -
Drill-press operators, single- and multiple-spindle
01391; c_.o-ooo--o-u-’-..o-.-o--u--o---o-o-ot----o-:oo 1."’0 - - - - - - - - - 2 - 5 10 5 5 - 2 - - - - - - -
nectrician., maintenance ...ceecececcvsevvvecsceenese 181 1.66 - - - - - - - - - - - - u 1 12 19 87 )'"2 12 )4 - - - -
Inspectors, class C seveeesssscasvesccscrcossoscssscns 92 1,20 - 3 - - - - 11 18 21 10 2 26 1 - - - - - - - - - - -
Punch-press operators, class A ..coeeeesccrescocecssns 87 1.82 - - - - - - - - - - - - - a - 10 15 1 13 14 12 3 3 -
TestErs.’ class C 0P 0P80 =ceesnsenttecsanesssnitotisvsnne ﬁg 1032 - - - - - 12 - 2 - -1 - 13 2 3 - 1 - R - - - 1 -
Wirers, Cless A ,cceveecscessossacssosssccscccscnseses 1.80 - - - - - - - - - - 1 3 8 - 1 1 1 8 3 3 3 ¥
Yomen ,

Pesters, €la8s C vevecesrecsenscsccsosevrsacserasvesces| 303 1,27 1 6 - 19 4g 2 - 20 | 10 23 24 | Wy | 281 18 12 20| 14| 10 L - - - - -

_1_/ The study covered establishmente with more than 100 workers in Philadelphia, Delaware, Bucks, Chester and Montgomery Counties, Pennsylvania, end Camden, Gloucester and Burlington Counties, New Jersey, manufao~
turing electrical mechinery equipment and supplies, (except electric lampe and inmsulated wire and cable) ({Groups 361, 362, 364, 366 and 369) as defined in the Standard Industrial Classification Manual (1945 edition)
prepared by the Bureau of the Budget, Of the estimated 23 establishments. z2nd }3.660 workers in these industries, 15 establishments with 2’-!—,9}3 workers were actuzlly studied,

g/ Excludes premium pay for overtime and night work.

Table 12,—DEPARTHENT STORES 1/

Yo T Average — Number 0f Workers receiving stralghb=time weekly earnings of -
ber- ‘eekly Hourly |VWeekly 0 $ 00 ' 0 so 00 s ' $ {0 ﬁ 0 $ 00 |47.50 so 00 0 $ 00 $ ¢ ﬂ% L L] $ $ $
Occupatian and 80X of sched- |earn- |sarn- 2:;2 25. 27-5 3 . 32-50 35000 37.50 .w 2.5 u’s- 705 5 . 52.5 55. 57.50 0; 70. 80. 90. 100. 110. 120. 130' luo. 150.
work- { uled | ings 1275 under = - - - - - - - - - - - - - -l o - - - - - - | and
ers pours | 2/ 25.00|27,50{ 30.00|32.50| 35.00|37.50|k0, 00| 42,50 |45, 00 [47.50 |50, 00 [52, 50 |55.00|57. 50 [60. 00 }70. |80, 90. [100, {110, [120, [130.| 140, | 150, | °VeF
Yen
n \ t » sevecvssescnsressases 112 ho.o 1.% ha. 0 - - - - - - - 2 g 1 1 - - - - - - - - - - - - - -
P101shorS, FUFRAEEFS 3ursserressessssessorsereresss 13 |loo i *zg.go il I e S A Ao Mo <20 A A At Aol A 1P~ N I ol el ot el Bl el Bl el e
Titters, men's Zarments ,....ccecocccrscsccccecrane 40,0 | 1.71 .50 - - - - - - - - - - - - | - 2 27|63 = =| =| = =| = =
Packers, DULK o, .e.ocopessscssscscsssasasscsssseses | 110 [4O,0 | .96 Eg.so_ - - 8 7 5 12 gﬁ Zéu 1 Y - - - 1 i I I I I A et I SN I
Porters, day (ClOANErS) c.ppeeecseccccsoscscessccees | 289 | 40,0 | 1,02 50 - - - 1 - 7 il - - - | - - el -] o o «} @«| «]| «| «
g:i::iv%xlxgrg?rks (ChocKers) oueeeesesvsecsssseseses | 201 | 40,0 | 1,04 | 1,50 - - 2 3 |16 |22 |33 33 3 | .37 1 8| - - 13|~ = =| =| = =| «| =
Bods?rei.ds, draperies, blankeds .....ceeccccseee 18 11:(2).8 %..51 g‘i.gg - - 3 - - - f - 2 - g 3 g 1 i l‘)! Kk i il ol I Rl e
T TR stebbesbessedl IPT: B 1t J I T Yot ol I S N N S B S -0 R NS N - I O A ] 5 2l il slal 5] e 1| &
Yurniture and Y0dAINg eeeeecoescesaoscsscssesgse | 188 -| ¥2.0 2.15 1%}5. - - - - - 1 - - k - - - 1 1 1 1 21 |22]19 18| 22| 1 29
Housewares (except china, glassware,and lamps) . 2 |4.5 | 1.13 71.00| = - - 1 1 1 2 2 3 2 2 - - 1121 - - - - - - -
Major appliances (refrigerators, stoves, : . ) :
wagshers etc.; excludes radios and television). | 7 4.0 2.22 94,00 - - - - - - - - - - - 1 1 2 1|9 w09 |10]13 7 a 3 3 1
xu" clothing @PcsenentsscessscsnsnstEnsesseRRS 8 ua.o 2e 5om - - - - - - - 1 - 1 - E - 1 2 ? s 15 13 11 18 3 2 -
)'lenlg'tngilhings O A T P Y R T N ¥ ) oy ﬁé.g ;:.Eo 3.5“6 - - - 1 - g 5 9 I g N % ; ) 1 I 3 % g ; - - . - e -
omen’'s 008 sevccsescssosensesscsscssnsessonns D’ . . - - - - - - - - L - - - - - - -
gtoclmen. lell)ﬂing 86CtIONS sevveervorssesercssssces 213 uhg.g 1’?.2 Eg.gg - |9 |[78 |91 |53 |52 4y 32 12‘34 ;& 15; g - a 4 - - - -
N Pt v I PRI M RSPttt - 5t R v -] el e el I A N (e NN (2 AR TN N N S P V3 el I el e el el (el M

See footnotes at end of table,
Occupational ¥Wage Survey, Philadelphia, Pennsylvania, Xay 1950

U. 8. Department of lebor
Bureau of labor Statistics
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Teble 12,--DEPARTVENT STORES 1/ - Continued

N Average Womber of workers receivine straight-time weekly esrnings of =~
Oecuvation and sex of sched-|earn~ |earn- 22, 50 25'00 27'50 30000 32" 50 35000 37' 50 u0000 1‘2- 50 11-5.00 l}'{. 50 50-00 52, 50 55-00 57- 50 0. 70. 80- 90. 1?0. 110, [120, 130, 1’-'-0. 150
N work- | nled 127l 1278 unag.:r - - - - - - - - - - - - - - -l = - - -l - - -  ~lana
ers _[houre 25,00 |27.50] 30, 00|32,50| 3500 |37.50 40,00 [li2, 50 45,00 [ 47.50 [50. 00 |52. 50 |55. 00| 57,50 (60,00 70, |80 | 90, | 200, |110, |120, 130, |180, [150, | over
Women
CaShier-‘-wre.pperS SveccesesssecssssesIGIRROtIIIYIIR NS 31!'9 l‘ooo $0.78 $31.o° 9 u’o 72 73 13“‘ 18 1 2 - - - - - - - - - - - - - - -
Elevator operators, DASSENZEr seseecsesssssncescsss g3 | 40,0 | 1,06 | k2,50 - - - - - - - 3& 50 - - - - - e el el o 2] =] -] -] <) «
Titters, women's SarRent® eeeesesesesssscssscsssase 83 | 40,0 | 1,13 | 45,00| - - - - 1 - 1 ig | 56 2 1 - - st ol ol o] o] o -] -] -] -
Sales clerks: .
Bedsprezds, draperies, blankets se.ceeeesscsocss gL | 40,5 | 1,11 | 45,00 = - 1 - 6 g 16 la 10 5 7 y 2 2 3 51 - 1 - - - - - -
Blouses and neckwear 9eecsceesasensessnsssssecrren 6“' L}OOS 091 7'00 - 1 3 6 17 10 9 ]'l' - 1 - - - 2 1 1 - - - - - - - -
Boye! fUrNIShANES ovevereeseeonsrensvcasssensase | 31 | 40,5 | 1,00 | 40,50{ - - 2 1 8 6 2 a 2 1 2 1 - - - lafr]-) - -} -] -f=-] -] -
Housewares (except china, glassware,and lamps) , [155 [ 41,0 [ .96 | 39.50| 1 - 3 |11 [e6 |23 |30 i | 20 7 |11 4 - - 2 |3s|-|-] =] =} =] =] =] =] =
Men's fmiShings eesesssesssrosesssstssnssetnee 92 u'ooo .9 38.50 - - - 10 13 18 1 a 9 3 1 - - - 1 b} - - - - - - - - -
Notions, trimmings ,eeeeccecesessssevcosssccssess | 83 | ¥1,0 [ .88 | 36,00| - 3 |10 |16 |12 9 |1 g 7 2 1 - 1 - e ll-t-] =] =] =] =] =] =] -
Plece goods (yard goods, upholstery fabrics).... 92 | 40,5 .96 ] 39,00| - 2 4 7 15 |18 9 1 |13 5 3 3 - - 1 1 |- - - - | - e =] =] -
Silverware and jewelry (excluding
costume jewelry) Gvecesresssessensessstenerece l'l'l m.s 1,00 uouSO - 1l 1 2 8 7 6 5 3 2 2 - - 1 - 1 2 - - - - - - - -
Yomen's accessories (hosiery, gloves,handbags) . [179 | ¥1.0 | .95 00| - 1 9 [16 |3 |32 |16 % |21 |10 7 5 1 2 « t1l1)e} =] =« =] =} =} =| =
Women's and misses'! 4Tresses ...ecovossvcsscsccee 182 )41.0 10@ «50 - - 2 10 15 2"" 23 19 19 15 8 8 8 -] g 6 1 1 - - - - - - -
Women's ShoeB ,.eeseeeseevcrsescsssssssssesssens | 123 ¥,5 | 1.19 | k950 - | - 3 g 9 10 11 1 6 8 10 1 1 8 iy (6] 2 2 1 - - - - -
Women's and misses! suite end coats .eeeeesesess | 115 [ ¥1,5 | 1,35 | 56,00] - - - - 1 L Y g |12 |10 |10 9 5 5 Y ler 17130 58] = =] =] «f «| =
Sewers, alteration, women's garments ............e.o | 99 | 40,0 { 1,08 | U3,00| - - - 3 4 3 6 71 60 9 3 2 - - 2 = =|=| = -] =] =] -1 -/ -
Stockmen, 5611ing sections .s.eeseceeseoscesscscesss | 225 Lo,0 .70 | 28.,00] 25 83 57 49 6 2 2 1 - - - - - - - -] -] = - - - - - -] -

y The study covered department stores in Philadelphia County, Pennsylvanie,and Camden County, New Jersey, employing more than 250 workers, All 8 stores in this industry, employing 19,015 workers were studied.
2/ Excludes premium pay for overtime.

Table 13,-~MEN'S AND BOYS! CLOTHING STORES 1/

oo AVOTace €T Ol WOTKers recelving Btra. @ Weexly earnings ol -
or [ Weekly|Hourly[Weekly [Under|$ _ |5 5 % |3 $ , S ¥ 13 [T (515 |
Occ\mation y of sched=| earn~ |earne $ 32. 50 35.w 37-50 lI»0.00 )"’2‘50 )"‘5.00 )'l'7' 50 50-00 520 50 55-00 57050 6°ow 62.50 65000 67.50 7°om 72050 75- 80- 85- 900 950 1000
worlk= | uled | in ’37' 32,50 . and
ers | hours Jf 35,00 37.50 |40, 00 |42, 50|45, 00 [47,50 |50, 00 |52, 50 |55. 00 [57.50 |60, 00 |62, 50 |65.00|67.50 |70.00| 72.50 |75,00} 80, |85.] 90.| 95.| 100, | over
ritt’r!, mon's gaments ©90000 0000300000000 00s0O0GS 27 ""605 $1t7h $81o°o - - - - - - - - -, - - - - 1 5 2 h 5 1 2 2 N’
Porters, day (cleaners) se.ceeesssecessccscesssssces 0| .83 | 36,50 8 3 |11 2 3 1 1 1 - 1 - - - - - - - =l sl o] & -
B.eceiv:lng clerks (oheckers) o.--oo-oo.noio---ogoooto 10 1‘505 092 eow 2 2 - - 1 - 2 1 - - 1 - 1 - - - - - - - - - - -
Sales clerks: . . :
Hen's clothing 800000 crruvtosssesesnsesesvtoravee 102 usoo 2021 101050 - - ~ - - 1 - 1 - 2 1 2 2 - 3 2 3 2 7 10 10 6 7 ’43
Men's furnishings seeeevecseccccasssosscssssonses | 114 47,5 | 1.65 | 78,50 - - - - 1 1 1 2 3 3 2 145 4 5 5 7 9 Jun. |11{17| 6| 5| 15
Stockmen, selling 86Ctions .ccevevccccesssccssccscne 20 m"-s -81 36'00 g 3 } 1 1 1 - - 2 - 1 - - - - - - - - - - - - -
Pallors, alteration, men's garments .....eocecececes | 88 4,5 | 1,48 | 60,00 - - - - - 1 - - - y 8 39 22 9 ) - 1 - 1| =) =] 1] = -

y The study covered men's and boys' clothing and furnishing stores in Philadelphia County, Pennsylvania, employing more than 20 workers, All 16 stores in the industry employing 922 workers were studied,
2/ Deta limited to men workers,

3/ Excludes premium pay for overtime.
Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950

U. S. Department of Labor.

PBureau of Labor Statistics
Digitized for FRASER ’
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Table 1U,--WOMEN'S RTADY-TO~WEAR STORES 1/

¥ Averace ~ Tunber of WOTkers recelving strelght-time weeKly earnings of -
bep |Heekly|Hourly [Weekly 3 $ $ 3 $ $ ? $ R ¢ - $ 3 5 3
sched—|earn- |earn~ {20.00|22,50|25,00|27,50|30,00|32,50(35.00|37.50|40,00|42,50|U5,00|47.50150,00|52,50(55,00|57.50|60.00 |62, 50 |65, 00167.50]70,00]72,50 $
Occupation and sex of vled | ings | ings | and _ 75.00
wz:l:— hours 5 2/ [under and
22,50 |25, 00| 27,50/ 30, 00{32,50 25,00 | 37,50 [40, 00| 42, 50 | 45,00 [47. 50|50, 00 |52, 50 |55, 00|57,50 |60, 00 62,50 |65, 00 {67,50]70,00]72,.50]75, 00 |over
¥en -
Flevator operators, PaSSOREET seeecsccsssccscsssas 8| 4.0 [$1,00 [$40,50| - - - - - - 2 - 3 3 - - - - - - - - - - - - -
Porters, w (cleanerl) s00eecsoesssssvesenssrsacs 51 )-b0.0 1.00 )*0.00 - - - - - 2 ‘-l» 6 37 2 - - - - - - - - - - - - -
Receivj'ng clerks (Checkers) R N XY PR N RN Y Y 114 )'*o'o 090 36000 2 2 - - 2 2 - 1l - - h - - - - - - - 1 - - - -
Stockmen, 8e11ing 8eCtiONSd .eesvevsovencrsassssses 71 4,0 | .69 | 27.50| =~ - 2 L 1 - - - - - - - - - - - - - - - - - -
Yonen
Caahie!‘-\ﬂ'appers 0000008 000000000000880060600000000F0 68 uolo .76 30050 - 7 19 6 9 6 13 8 - b Lol - - - - - - - - - - -
Elevator operztors, DoSSENFET eeeecessccscsossosas 35 | 40,0 | .9 8.50| - - - 6 - - 2 5 |11 [ 1 - - - - - - - - - - - - -
Pitters, women's garientsS seeveecosescsscsccccccne 70| 39.5 | 1.15 5.50 | - - - - 3 2 5 7 13 3 15 9 2 1 - - 6 - - - y -
Sales clerkss
Blouses and NecCKWEST seeveoceccassosssnscoscves 51 | 4o,0 L1 | 36.50| - - 2 3 71 7 12 12 1 1 6 - - - - - - - - - - - -
Women's £CCESSOTIe8 ,.vvvvveesceosssssncnscossse 70 | 40,0 .93 7.00| - - 5 6 5 12 11 11 6 6 Yy 2 2 - - - - - - - - - -
Women's GYeSSeS ,ee.oveeo-sevssscrsrsossossssnse 1? 40,0 | 1,11 50| - 3 2 6 12 5 12 50 12 12 9 7 T 9 5 3 5 3 2 2 2 1 4
Women's sults ond CO2t8 eecvvesoresvessorsssres 7 | 40,0 | 1.34 t33.50 - - - - - 2 3 |21 5 8 7 g ¢ 5 3 2 3 2 2 1 1 1 6
Sewers, alterction, women's garments ............. | 192 | 40,0 { 1, 1.50| ~ - 3 Iy 2 4 12 3 15 |143 5 1 - - - - - - - - - - -
Stockmen, £elling S6ctioNE ,seeecevesererceancsvsas 72 | 40,0 .63 | 25,001 17 25 10 2 16 2 - - - - - - - - - - - - - - - - -

y The study covered women's rerzdy~to-wecr stores in Philadelphiz County, Pennsylvenia, employing more thsn 50 workers, Of the estimated 15 estoblishments and 2,950 workers in these stores, 10 establishmente with
2,515 workers were actually studied,
Excludes premium pay for overtinme.

Table 15,-~BAYKS 1/

W Average Fumber of wWorkers receliving straiﬁtlt-time weekly earnings of -
ber [Weekly{Hourly |Weekly $ ¥ $ $ Bt [ $ $ $ $ ] $ $ $ $ ? $
Ocoupation and sex of |cchod- |esrn- |earn- |27+50[30.00] 32,50|35,00|37,50 40,00 [42,50(45,00 [47.50|50,00|52.50|55. 00|57.50|60,00(62.50 |65, 00 67,5070, 00 | 72.50 |75. 00|80, 00| &5, 00|90, 00
work- | uled | ings | ings | @4-
ers fhours | 2f 37 under ]
30, 00{32,50] 35,00{37,50}140.00 42,50 |u5,00|47.50]50.00|52,50|55,00}{57.5060,00[62,50]65,00|67.50 [70.00]72.50}75. 0080, 00|85, 00{90,00]c5, 00
Men
cleaners ®esosvsserssererseesssreceresrvsrssidecsene 83 39-5 ‘0091 $36¢°° - 7 77 56 53 7 20 7 - - - - - - - - - - - - - - -
Clerks, tranfit yeeeauessscesncocscosnoescncsosee SE 3.0 | ,9u 5013 (1 A |7 2 - I 1 Y 7 2 - 2 - - - - - - - - - -
QUATAR yopvovenoerocccasaassncresacosssscorcessse | 380 | 39,5 | 1,06 | B2,00| = | 11 23 | 18 gg 3 |69 |64 |16 { 1 |19 1 3 - - - - - - - - -
Proof-mechine Operﬂtor’ ®0ss0s0csosvessesecseccee 98 E05 oal .00 ])"’ 15 IE 17 . lﬁ g 1 - - - - - - - - - - - - - -
Tellera, note 90002000 00000090000002000 0000000008 35 3805 1. 3 50m - - - - 3 - - - - 5 5 - 3 had - 3 h - - -
Tellers, paying or paying and "receiving, 9.0 | 1.50 | 58.50 g g Y 2 . % o o N
1al 90 osvsvseevsdessevsssssscssvnsscrove . . 3 - - - - 1 1 - 1
e aatssstsl K A B R A R A I R LR R R R B B O e I B T - e I I I~ - - - I e 2 !
Yomen

B kk 1 chi t » 1 8s ‘ sevesveces 1 2 'o 096 6.50 - o 25 18 1 )'|' - - - - 2 - - - - - - - - - -
nﬂﬁkkzgaﬁﬂimﬁg 232?&2;’-3, gl:ss B 6%6 333.0 .88 %h.so 7 41(3)8 13 208 55 33 ;s’ 6 1 1 - - - - - - - - - - - - -
clerksg tranSit eovsesvecsr ve 7 ”oo 083 32.50 1 6 9 2 - - 2 - - - - - - - - - - - - - -
Clerk-typists ssvccsscsce gs . .92 gg.so 20 hz 28 1 11 10 7 - - - - - - - - - - - - - -
Proof-machine 0perators .ceececececssss 7. .%8 50| 13 7 % 9 7 n - - - - - - - - - - - - - - -
Stﬂmgraphers. genemliﬁ"éfx&“éééi;ri" 288 | 19, 1. .39.00 3 15 57 29 7 10 13 5 1 2 - - 4 - - - - - - - -
Tecoggl"cmi??.?f.??;..g.....f......??:......... 10 gg.g 1,22 { 48, 00{ - - - 11 g 32 la 6 11 11 1 9 1 8 - 6 - - - - - -
Tellers' 8&711289 000P0s0000000 0000 OIIIOIIBDROIOIIOERS 9 . 1.17 )"’5000 - - - 9 10 18 1 12 7 12 - 9 3 - - - - - - - - - -

1/ 'The study covered banks in Fhiladelphia County, Pennsylvenie, with more than 20 workers., Of the estimeted 40 establishments and 10,570 workers in this industry, 16 estsbliehments and 6,650 workers were
actuslly studied, R
Excludes premium pey for overtime,
Oceupational ¥age Survey, Philsdelphia, Pennsylvania, May 1950
U. 8, Department of Labor
Bureau of Labor Steatistics
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Table 16.--HOME OFFICES OF LIFE INSURANCE COMPANIES 1/

Average ™ Number of workers receiving straight-time weekly earnings of -
_ EZR ] $ $ $ $ $ 1$ $ $ $ Vni F P $ | L] $ |$
¥umber | Weekly | Hourly | Weekly | 22.5025.00|27.50]30,00]32.50(35.00|37.50{40,00 |42,50 f15,00]47.50(50,00]52.50 [55.00{57.50 |60,00{62,50 |65.00 [67.50|70.00 [72.50 [75. |80.] 85.[90.] 95.
Occupation and sex of scheduled| earnings|earnings| and - - - - - - - - - - - - - - _ - - - _ - N R A A _
workers| hours 2/ 2/ under ’ ~
25,00|27.50| 30, 00| 32.50} 35, 00| 37.50] 40,00] k2. 50 {45, 00 [47.50[50,00|52.50 |55.00 [57.50)60.00 [62.50|65.00 {67.50 |70.00{72.50 |75.00 |80, |85.| 90.] 95. | 100.
Men
Clerks, accounting ......... 22 36.0 $0.97 | $35.00 - 2 2 6 2 3 2 - 3 2 - - - - - - - - - - el =] o] =] =
Premium acceptors .......... 12 3,0 1.5 52,00 - - - - - - - - 2 - 4 - 1 2 - - - - - e |lo |l =] ~] =
Section heads .eievceveesese 54 35.5 2.1 76.00 - - - - - - - - - - 2 - 2 - 3 - 6 2 1 8 -|3/6]w|7]| 2
Women
Clerks, accounting ......... 193 35.0 1.03 36.00 - 2 22| 30| 60| 27| 12 8 5 Y - - 2 - - - - - - -l - -] -] =
Clerks, file, class B ...... 167 32.5 .85 30.00 -1 16 72 b2 | 15| 17 2 - - b - - - - - - - - - - U [ (R R I B
Clerk=typists ...cvveecennes | g3 0.5 .91 31.50 2| 19| 1 10| 15| 10 9 2 - - - - - - - - - - - - e -] =) -] -
Clerks, underwriters .,..... 33.0 1.32 .50 - - - - - 2 - - - 2 - - - 1 - - - - - - -] =] ] - -
Premium acceptors c...eccees 12 35.5 1.24 .00 - 2 2 - - - - 2 - - 1 1 1 2 2 - - - - - N O R D N
Section heads seccececeasssee 35.5 156 52 .50 - - - - - - - - - 9 1 3 1 6 b 1 4 - 1 - -3 w| =] = -
Stenographers, general ..... 172 35.5 1.01 g - Li w| 25| 3| 35( 23] 15| 11 g - 2 2 - - - - - - - ~fal=| -] =] -
Underwriters se..ccevveneens : 32.5 2.09 8,00 - - - - - - - - - - - - - - - -1 2 - 2 - 2l -] =] - -

1/ The study covered home offices of life insurance companiee in Philadelphia County, Pennsylvenia,with more then 20 workers, Of the estimated 15 establishments and 2,870 workers in this industry 9 establisiments

with 2,272 workers wers actually studied.
2/ Excludes premium pay for overtime.

Table 17,~-POWER LAUNDRIES 1/

Average “Number of WOTkers receiving straight-time hourly earnings of = ———
Fumber $0.600 Wo.ézs $0, 650/ $0. 675[$0. 700]$0. 725 [$0. 750] $0.775]$0. 80 fo.t?ﬂro.% $0.95]%1.00]$1,05|$1.10[$1.15 'ﬁ‘.z—o]ﬁ.as 51.30 [FL.35[F1. IO U5 T#1.50
hourly $1.55
Occupation and sex of | arnings and | - - - - - - - _ . - - - _ N I R R
workers arn-ng under . and
2/ L625| .650| .675] .700} .725| .750| .775| .800] .85| .90| .95| 1.00{ 1.05{ 1.10| 1,15 1.20| 1.25|1.30|1.35] 1.40f 1.U5] 1.50] 1.55 over
Men
Extractor operators, total see.ceececcaoens 95 | $0.83 - - - - - 19 14 12 4 16 20 y 5 - 1 - - - - - - - - -
TiMO eececvccsooccsossassesnrossscanssas 85 .82 - - - - - 19 14 12 4 16 18 1 - - 1 - - - - - - - - -
Incentive .ecescessscccocscssscecesocnce 10 .99 - - - - - - - - - - 2 3 5 - - - - - - - - - - -
Firemen, stationary boller ..eeccesscecsses Y5 1.11 - - - - = - - - - 6 i - 9 - 13 13 - - 1 - - - - 2
Washers, machine, total .eeccecccosccscccss 109 1,08 - - - - - - - - 14 6 15 6 23 6 6 L 1 12 - - - 12 -
T S 92 1.09 - - - - - - - - 14 6] 13 3| 15 6 i 6 - 1| 1 - - - 12 -
INCONLAIVE cuvvaccescscnsncrsarasancnnnss 17 1.04 - - - - - - - - - -1 -2 3 8 - - - y - - - - - - -
Wrappers, bundle c.eeeeceoccoasiecnsncocenne. 22 T4 - - 10 - 5 - 1 - 1 4 -1 1 - - - - - - - - - - - -
Women
Tinishers, flatwork, machine, total ....... Ll .66 g | 1o 4y 1182 L k2 1 Y - - - - - - - - - - - - - -
PIMO yoeeevvectocsssacossosccnsncnsssare % .65 2‘6)‘1) g | 140 g |17k 2 1 - y - - - - - - - - - - - - - - -
Incentive .v.een.... 1 L 39 - - 36 8 9 3] bW 7 4 - - - - - - - - - - - - - -
Identifiers soeeceev... . 181 .13 - - 5 - 6 gg 61 - g 2 - - - - - - - - - - - - - -
Markers, t0tal .....csoeecetvrracscacccacnns 237 N 12 - 7 26 5 12 1 9| 21 10 4 3 2 - - - - - - - - - -
TIMO 4uvevecracscacsascasoanacsasasonssn 107 . 12 - 7 16 2 - 2 - 2 - - - - - - - - - - - - - - -
INCONtIVE vueveereverenrsoruoranssasacnns 130 .78 - - 1 10 23 25 10 1 71 #| 10 't 3 2 - - - - - - - - - -
Pressers, machine, shirts, total .......... 0 .19 27 8 c4 20 Eﬁ 52 bg | 136 92 58 | 48| u6 | 12 - - - - - - - - - - -
5 179 .70 12 - 6 15 1 - 2 - - - - - - - - - - - - - - -
INCONtiVe ,iecceccresresrosascccsscnccne 50 .82 15 g i E i} 51 1{6 7g 58 48 T 12 - - - - - - - - - - -
Wra.pperl, b‘lmue Sec0svsevsvessssesnsesrvecns 15 .71 22 1)" 3 10 - 5 3 5 - - - - - - - - - - - - - -

y The study covered power laundries in Philadelphia and Delaware Counties, Pennsylvania,and Camden County, New Jersey with more tha.n 20 worksrs, Of the estimabted 70 establishments and 4,810 workers in this °
industry, 17 establishments with 2,136 workers were actually studied,
2/ Excludes premium pay for overtime and night work, Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950
U. S. Department of Labor
Bursau of Labor Statistics
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3.
Table 18,——AUTC REPATR SECPS 1/

Averece Number of workers receiving straight-time hourly earnings of -

Fumber €0 |30.55]%0.70[30. 75] $0. 20]30. 85 $0.30[$0.95 1. 00]$1,10]31. 20| 31, 30| $1. BO[31. 50 [41. 50 [$1, 70 [§1. 80 [$1. 90 [2. 00 [52. 20| $2. 50 [§2. 60 [52. 80
Occupation 2/ of hourly 17 a7t ~ _ _ _ B _ _ - _ _ _ _ - _ - _ ~ N i c c $3.00
workers | ®2TDIngs|  ser and
.J0/ .75 .80 .85| L90| ,es| 1,00f1.10] 1,20] 1,30| 1,40f 1,50| 1,60{ 1,70} 1,80] 1,90 2.00} 2.20| 2,40| 2,60{ 2,20} 3,00]{°7e¥
Body repairmen, metal, t0tel s.ivesesssssvcccsesscssronanss| LSO $1.69 - - - - - - i ] 33 16| 69 3 331 651 33| 84 | 22 9| 64 3 6| 22 61 12
TAME vevrorevnsneonsosssssasessonnronsesoasnesancascnnss| 3J2 1,51 - - - - - - 4 | 30 -] 63 - 1} 62| 30| 65 | 16 -1 3 - - - - -
Incentive sevecocesvnsoscevssscssessossvsvscscsssceronne 170 2,02 - - - - - - bd 3 16 6 3 19 3 3 19 6 9 3’4 g 6 22 6 12
Electricians, automobtive ,eveesecessssssssscorsoscesersonse 18 2,03 - - - - - - - - - - - - 3 3 - - 3 - 3 - - -
BIBASETS soevereccrarosrsesnonsnnvesornsacsrssssossasivseoe| 396 89 |36 |14 |8 | 13 58 | Wy 321 75 -] 23 9 a - - - - z - - by - - -
Mechanics, amtomotive, class A, t0tal vessesessecarssssocss 1,635 1.60 - - - 1 - 1 - Lo 58 | 265 82 | 15 311 | 265 | 127 g7 3 | 122 38 ok 6 6 12
T I 5 1,48 - - - 1 - 1 - - | 28155 | s | T4 | 220 | 201 | 57 -1 13 - - - - - -
INCENEAVE 4evurrrcnseoconronscranssssassorcsossasencensas| BT1 1.70 - - - - - - -] %) 30|10 68 88| 91| 64 | 70 | 87 | 21 J122 | 38 | =24 6 6| 12
Mechanics, sutomotive, class B, total sieveverressaccconsss | 99H 1.3 - - 26 - - 22 25 a5 61 | 104 76 65 4o 32| 16 - - 3Y - - 3 - 3
TIIME 4 eurereononverensosnonarsessssssnssnsssnasssvannsne| 422 1.20 - - | 2 - - |17 -1 791 551 95| 70 65| 17 - - - - - - - z - z
INCONtAVE ..vviversoscesssasensosconssssnsasssossocosses| 172 1.57 - - - - - 5 25 6 6l 1 6 - 25 32 | 16 - - 34 - - 3 - 3
Weshers, automobDIle suveeeeeseeressessoesessonnnssaosnacees| D49 92 | - |32 |54 (200 |68 |47 531 23| 9| 27 6 6 3 6| - 3 9 3 - - : - Z

y The study covered establishments in Philesdelphia znd Delaware Countles, Pennsylvaria, and Camden County, New Jersey with more thon 4 workers in genersl sutomobile repalr shoos (Group 7538) and motor vehicle
dealer establishments, new ané used (Group 551) as defined in the Standard Industrial Classification Manual (1949 edition) prepared by the Buresu of tke Budget., O0f the estimsted 303 establishments and 7,1130 workers
in these industries, 26 estsblishments with 950 workers were actually studied,

2/ Data limited to men workers,

1/ Excludes premium pay for overtime and night work.
UNION WAGE SCALES

(Mininum wage rates and maximum streight-time hours per week sgreed upon through collective bargaining
between employers and trade unione, Rates and hours are those in effect in July 1950)

Table 19.--BUILDING CONSTRUCTION

Phlladelphla and Fhiladelohis ond -
Delavere Cowntles, Pay | oo cono?e ¥ I Delaware Counties, Pa, Ganden County, F. J.
Classification Rate Hours Rate Hours Classification Rate Hours Rate Hours
per per per per per per per ver
hour week hour week ) hour week hour veek
Journeymen ' Journeymen - Continued
Asbestoe workers 000 c000000000P000cORRENRORIRROOY 320675 uo *20625 ho Paperhﬂnger' Ry $2.132 uo 32.30 140
BoL1OrMAKOTS eevessvecrsnssvscesasosasroscsosrssces 2.75 %0 3,00 ko Plasterers ..c.ccceseserssessescssssasecssssorsscsons 3,00 Lo 3,00 4o
Bricklayers .eceeeveccoscsessssscssssscesssoscsasces 3.25 35 3.00 40 PLUBDOIS o0eveeereocoocacncssocassonancsconsoasssne 2.75 40 2.75 4o
COTPENYOTS +ovevsrrccorssssosnssasscrsscsssossssses 2.525 0 2.23 4o ROGMON 40vvesesocosroscocaassoscrscsccnssassconsone 2,40 40 2,80 it}
Cement finishers ..ccecveecseccssscsescacccsssasces 2,525 4o 2, Lo Roofers, composition ...ceeceeerecsscacocecccccnaes 2.315 4o 2.275 Lo
Electriclons si.cecvescssersesosscossosssanasnesees | 1f 2,875 40 3,00 Lo Sheet~metal WOTKErS s.cecee.c.vooscossccenncscccsne 2.575 40 2.575 Lo
Blevator constructors ..eeeeeecesvecscsscenvecscccsnss 2,94 Lo 2,94 ' 40 Steam FItLers .veiececoccvecacccecascroscacocoscoss 2.75 40 2.75 40
Bngineers-~Power equipment operators - SEtTuCtural~1ron WOTKETS 44 veceoscoscocacssosncscens 2.80 40 2.80 4o
Building construction: T1le 1aYers .eeevevceccrscescercccrscvoscocscsscoce 2.75 40 2.55 4o
Heavy ecuipment: 90 4o 00 %o
Cranes, power shOVelsS ..c.coceesssoscecsnrnes 2. 3.
Hediun equipment: » Helpers and laborers
T.O\mpﬂllﬂ' ca!‘ry*-alls seseneensscscvvecnene 2.525 ho - -
Hoists, central power plents .......eeecesnee - - 3,00 4o Bricklayers' $endere ,.,.c.ceecsscccossoscosccsecan 1,75 4o 1,70 4o
Light equipment: Building 18DOTErS ,.eeveeccrvecsscecaescosasanscnse 1,475 40 1,60 4o
Compressors and PUMDS ,..eceecescscessssoacss 2.175 40 2,15 4o Elevator constructors' helpers ..c.ceeeeessrccccnss 2,06 ko 2,06 40
Labthers ,soeevesvcrseasessccssocscscssssscsessccsonns 2.85 uo 2085 uo Plasterers' laborers 0es0csessasesvesesssncsnsssasse 2.00 l“o 2.10 l"o
Painters ..eceeveronnsrcacnssscrnssesvsecsanssasasee g/ 2.15 ko 2.30 4o Tile layers! helpers ...ccc.cceveccscscccsscacsasse 2,00 40 1.85 4o

1/ The scale for electriclans in Deleware County wes $2,75 an hour,
2/ e scale for painters in Delaware County wes $2.05 an hour. Occupational Wage Survey, Philadelphia, Pennsylvania, Hay 1950
: U. S. Department of Lsbor
Burean of Labor Statistics
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Table 20,~-RAKFRIES
(Philadelphia County, Pa.)

Hate Hours
Classification per per
hour week
Bresd snd cake--Machine shops:
Agreement A:
Head OVENMEN ,.evnsescecessocnsonsasnses | $1.62 Lo
Dough mixers, icing mixers ..eeeeeecoses 1.582 Lo
Bench and machinemen sevesssesressvccsns 1, Lo
Praveling-oven £eeders ,oeovsecssvvcncss 1,455 4o
Baking helpers, Dal EresSersS .sseesssees 1,315 [ 4o
Wrappers, icers (Women) .....eesssecccss 1,03 Lo
Agreement B:
Trzy- end traveling-oven supervisors,

MIXETS veveeevosenssoesesnenssecassses | 1,495 [ 1O
Tray~ and traveling-oven feeders ....... 1445 4o
Bench hands, machine Operators .e.eseass 1,405 40
Bakery helpers, pan £reasers .eeesessses 1.24 %0
Wrappers, icers (women) ...ieciseesseese 1,005 | ko

Agreement C:
Hoad benchmen ,..ee.eeeeeevssesessesssss | 1a6 40
Mixers, traveling-oven operstors ....... 1,545 4o
Benchmen and divider oDerators .....eces 1.455 ko
Generrl beking helvers, pan greasers .., 1,31 Lo
TCErs (VWOMER) u,eesveeeesnsesnnnensssses | 1,105 [ 4O
Wrappers (WOMeN) ..eeeevesesvecescscssse | 1,065 | LO
Agreement D: '
Working £OTEMON ,.uveeeeveesscoasncacssss | 1145 Lo
Dough miXers, OVENMEN .usesssevsevsseses 1,35 Lo
BeNCHMON ,c0eesoesossssessssssarsosssses | 121 Lo
Pan greasers! helpers .eecesessscscscsss 1,05 ko
Wrappers and icers (women) ....eceecssee .90 4o
Table 21,--~LOCAL TRANSIT OPERATING EMPLOYEES
Rate | Hours
County and classification per per
hour week
Philadelphia
Operators and conductors:
l-man cars and busses?
First 3 MONLHS vuevveessonssssessesacses | $1035 Ly
U t0 6 monthe ouuiernresncnnssrsssnscose 1.355 Ly
7 to 9 months ®ecvesesivenvresssnbessrnte 1' w
10 t0 12 monthd seeccvernsssasscosrsonsae 1.h25 hu
Afterlyear se0scesssbs RN sIIERLLIIIOIRISS 1."‘5 u‘u
2-man carss
Pirst 3 MONLNE 4evsesorevsenssossescsnce 1.27 )“"
u‘tosmonths ssesesensenessenresRssRLES 1.295 l'u“‘
7 t°9n°nths ..l....'0...'.........‘... 1.32 w
20 £0 12 MODEHE wysresnessorserssoossnas | 1,345 | MU
1.37 4y

ATter ) YEear .eeeeeserescncsvossessssnas

UNION WAGE SCALES - Continued

Table 21,--LOCAL TRANSIT OPFRATING EMPLOYEES - Continued

Table 23,--MCTORTRUCK DRIVERS AND HELPERS

Rote Hours
County and classification per per
: hour week
Camden
Bus drivers:
First 3 months ...evvveenrosensnneenssns | $1,55 L
L to 12 mOnthS suvevvrrerencsonnonnnsane 1.57 Ly
AFter 1 FOaT vevevseeernssncecnonsssness | 1e59 Ly
Delawere
Agreement A:
Bus drivers:
Pirst 3 months seveeseseseccsessasees | 1429 Ly
Y to 6 mONthS wuvevrerersennonssocoes 1,31 Lk
After 1 JeaT tiveveeesevscrcssnccsnes 1,33 4y
Agreement B:
Operators and conductors:
1-man cars and DUSSES v.u.eseeocsesos 1,35 54
2-TBN COTB suvveosnsassssvssssasssess 1.30 5l
Agreement C:
1-MAN CAT OPETBLOTE vvevesoesssesvoossse 1.33 Lg

Table 22,--MALT LIQUORS

(Philadelphiz and Delaware Counties, Pa,, and

Camden County, N, J.)

Rate Hours
Classification per per
week week
Apprentices, first TJOAT eeecccovsvevsosrsasr $59'°° MO
Apprenticeﬂ. 8eCONA FE2Y s..veecocrsvesnns 61000 Lo
Box repairmen Svervisevessssrsessesscnranee 62050 )-&O
Labelers and crowners, pasteurizers,
sosker~-washers, all around workers,
men-in-charge of pPacking ,.eesveecrsseees | 65,00 Lo
Mechine bottlers and £111ers seeevesscesaes | 66,00 40
Melt millers, first men in bottling
house, SYrup MIXeT® .iue.,secsvseenceesee | 58,00 40
First men Bessesesnecsssonsertstrctsrronnee 70000 uo
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Rate | Hours
County and classificztton per per
hour week
Philadelphia
Beer:
Brevery-=K6g& seessececscecccvccnrensneces | $1.735 | 14O
HElPOrS ,uiuvvevnreonsrcrnvacenncens 1.66 40
Distributor——Bottle ond KeZ veveecescasos 1,50 40
EOIPEIS yeevveoveecescsccnsossocncaces | 1.25 Lo
Building:
Construction-~Excavating vvevecsscesoscoe 1,45 40
Material s.eevessessssocerscsescesnensere | 1,50 40
INIDET sevvvesesrsonsesenscscssvssssse | 1,60 40
Plumbing SUPDLY seeessccscssscsesceces | 1e65 Lo
coal PSSP N PO PIPIPOTITPOIDRNOIOOROSOIOALESISISIAOES 1.518 uo
HElpOrs veceesessvsecscccccsscsscccscscssss 1,348 Lo
GONETEL seevreccroscscossasssonssenssesenses | 1o50 Lo
Freight:
LoCal siosvsccsnsassocsonsrosanseccans | 1,50 4o
HOIPOTS suvsvvoesecnncssncscnconess | 1,325 | 40O
Newspaper and magagine:
Day:
Agreement A u.iveivesvnecnsesoscensess | 1,725 | LO
Azreement B ,..i.iiierienenenncsnsnass | 1,677 1 HO
Haglﬂ.nes eo3s0b00evvssasesssnsvssente 1-60 uo
Doy and night seveeeesssessrenssesenscnas | 1,788 | KO
RoilWay @XDTE55 .eeseessesesscscsccessvessss | 1,599 | 40O
Camden
Beer:
Distributor--Bottle and KOZ eeececeseseee 1,50 40
HOIDOTS yuvevensnsensarennnsosseascees | 1a25 4o
Building:
Construction ®200seesensenstncsrsssasnsseeee 1065 1"0
Material ,..c.vieicesvnoesescoscasonsoncas 1,50 4o
Lumber ,ieveeescessscsosecsesssancssse 1050 Lo
Plumbing SUPDLY eeveevencocnccssosenns 1.50 Lo
Freight tueeveercecceneencnananes N R Lo
HOlDOrS suveuesessecssenocsassonnsssnsans | 1.325 [ HO
Newspaper IO 1-725 Lo
Ballvay €XPTeS8 seveevevoecscrcsesssoosacans | Lol 4o
Delaware
Beer:
Distributor—Bottle and Keg seseseseesees | 1,50 | 40
Helpers l‘.......I..."'...’...'.'.'... 1.25 )+°
General $800c0esesrnscsceesnnastsnsseRee e 1.50 )"'0
Newsp@er (A A N R NN R R N R NN NN RN N RN NE RN NN 1‘.39)4 uo
1L.493 | ko

Rallway eXPreSs ,essecececsvescssssssssssces




Table 24.-—OCEAN TRANSPORT - UNLICENSED PERSONNEL _];/

Yate Hours
Type of ship, department and classification | per per
: month 1/| week
Dry cargo ships
Deck department 2/:
Day men:
Boatewalns .........ccceevnceonnen iv.. | $288.94 hy
Carpenters ......cecvecroccccoanes vee. | 258,54 4y
Carpenter!s mates ........... trecesenn 253.22 by
SLOTekBEDPOrS ..cvcnreicrcniiocnranannn 29,67 i
Watch men:
Able BOBIMON ....cvevecocnrnansccnncns 226.01 ug
Boatswain's mates .........-cecveecens 239.23 Lg
OTdinary BeaMeN eoeveeevseesconsccsens 193,47 48
Quartermasters ..........eeeeecen. cove 226.01 48
Watchmen ...vcceacevcenonnnonen ceenene 226.01 4g
Engine-room depertment 2/:
Day men:
Assistant electricians ...c.ecececnces 285.16 uy
Deck englneers .............. 258.54 Ly
Electriclan® ..c.coveceecens. cerreees . 364,43 Wy
Firemen (C0Bl) coeeevececsveacvcnaconea 223,05 hh
Piremen (011) .vcevevecencanccoccacoss 21l 18 4y
Maintenance electriclans ............. 296.40 Ll
Refrigeratien engineers .......oco... . 334,85 4y
Unlicensed junior engineers .......... 288.12 Ol
WiPOTB cevrncrcvrceosscnsoacrococcnane 223,05 4y
Watch men:
Ollers (Bteam) ....c.eoevececccscncass 226.01 Lg
Unlicensed junior engineers ......... . 258,54 hg
Watartenders .....oeccevevsraceaccnnns 226.01 hg
Steward's department 3/:
Assistant COOKS .....covcevcccscnccans 223.05 48
Chief COOKSB ,..cviesssaresscoccsonasas 258.54 4g
Chief Btewards ......eeceecececceoceans 281.75 4g
Messmen and utilitymen .........eeeees 193.47 Lg
Tankers 4/
Deck department 2/:
Day men:
Boatswains .v.vecrievecscrosoconsencaan 298.50 4y
Carpenters .....ceecessesncencccvecccs 280.85 T
Watch men?
Able BBAMEN ..c..cocvevecrcornsccvecns 228,96 4g
Ordinary Seamén .e.ecevieceveccccasons 199.39 hg
Quartermasters .....c.cceciceecceacn. .. 234,88 T
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UNION WAGE SCALES - Continued

Teble 24.—OCEAN TRANSPORT - UNLICENSED PERSONNEL 1/ - Continued

Hate Hours
Type of ship, depariment and classification per per
month 1/ | week

Tankers 4/ - Continued

Engine-room department 2f:

Day men:
Electricians ..eeeeeesenseorcecereness - $364.43 4y
Storekeepers ....... eerarececanonnns . 252.62 LY
Unlicensed junior engineers .......... 288.12 Ly
WIDEBL8 cvvvvnnncorvccncacarsacnacs coes 223,05 Ly
Watch men:
O118TB tovrroensnceancecnsvaoeansnnnns 228.96 Lg
Watertenders .......ecceeeeves cecerenn 228.96 L8
Steward's department 3/:
Assistant cooks ...........0.... cevens 240.79 4g
Chief COOKS ecvvevvncersancananns ceeee 270.38 48
Chief 8tewards .....c.ccceneennnssaccne 299.50 Lg
Messmen and utilitymen ....ecc.ceecnes 193,47 ug

1/ All ratings listed receive a clothing allowance of $7.50
per month in addition to basic rates shown., All ratings also
receive additional payment in accordance with the following con~-
ditions:

1. On vessels carrying explosives in 50-ton lots or
over, 10 percent of basic monthly wages is added
while such cargo is aboard, or is being loaded or
unloaded.

2. On vessels carrying sulphur in amount of 25 per-
cent or more of dead weight carrying capacity,
$5.00 per voyage is added. (On vessels carrying
sulphur, members of the Seafarers International
Union are pald the same as those on vessels
carrying explosives.)

3. On v'asselu operating in described areas of China
coastal waters, an "area bonus® of 100 percent of
dailly basic wages is added.

%, On vessels attacked, fired upon or struck by mines
of elther belligerents, resulting in physical dam—
age to the vessel or injury to a crew member, a
"vessel attack bonus® of $125.00 shall be paid to
each crew member,

g/ The hours per week reported are the maximum number which
may be worked at straight-time rates at sea. Watch standers
normally work 56 hours per week with 8 hours (Sunday) pald at
overtime rates. Day men at sea are compensated at the rate of

33.

Table 24,-—OCEAN TRANSPORT - UNLICENSED PERSONHEL _]J - Continued

Footnotes ~ Continued

$25.00 monthly in lieu of Sunday work at the overtime rate. This
allowance is included in the basic monthly scales shown for day
men. In port both day men and watch men receive overtime rates
after 40O hours of work per week,

3/ The hours per week reported are the maximum number which
may be worked at straight-time rates at sea, where the members of
the steward's department normally work 56 hours with & hours
(Sunday) paid at the overtime rate. In port the maximum straight-
time hours are 40 per week.

4/ A1l scales reported cover members of the National Maritime

. Union of America, CIO. Differences In the contract of the Sea-

farers International Union of North America, A F of L follow:

1. Wage scales on tankere are rounded to the nearest
fifty cents and do not include a $3.50 a month
increase pald NMU members.

2. Carpenters in the tanker deck department are paid
the same as boatswains, i.e. $295.00 a month plus
$7.50 clothing allowance,

Table 25.--STEVEDORING

Hate Hours
Classification per per °
hour week
Longehoremen:
General CATEO oevveeevecccoeeaeneannncnnnns $1.88 ko
Ore, sulphur and all other bulk cargo;
grain~trimming, bagging and stowing at
grein elevator ,,.,........... Cheeecneaan .| 1.98 40
Hides, wet .....ooviiulivnuenninnnns ceesees| 2.03 Lo
011, kerosene, gasoline, naphtha in barrels,
drums, cases or other containers (when
over 2 hours! work) .....c.eceevevvneennes| 2.0 4o
Explosives or demaged Cargo ............... 3.7% Lo
Car loaders and unloaders ........ceesoeeee..o| 1.38 ko
Banana logders and unloaders:
Carriers ........cevevseecccscnncscasscsess| 1,78 4o
Riggers, break-out men and stackers .......| 1.28 Lo
Selectors and switchers ..... eteescanenne. 1.93 Lo
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UNION WAGE SCALES - Continued Table 27.——SHIFT DIFFERENTIAL PROVISIONS IN SELECTED MANUFACTURING INDUSTRIES

Table 26.-—PRINTING

Philadelphia Camden County, | Delaware County,
County, Pa. New Jersey Pennsylvania Percent of plent workers employed on each shift
Classification Rate Hours Rate Hours Rate Hours .
per per per per per per
hour week hour week hour week Woolen and worsted Paints and Ferrous Electrical
textiles varnishes foundries machinery
Book and job shops: Shift aifferential 1y 2/ 3/ u/
Bindery WOmEN ..c.sevvecsnses | $1.00 4o $1.00 Lo $1.00 4o
Bookbinders: .

Bench WOTKEIS «ssceeveasss | 1490 4o 1.90 40 1.90 40 3rd or 3rd or 3rd or 3rd or

Machine WOTKers ov..eoe... | 1.95 | 40 1.95 | 1.95 | o s;‘;’i‘:t other s;‘;’;:t other s:’;‘;t other f;gt other
Compositors, hand «.ecevevves | 2.20 37 2.20 374 2.19 40 shift shift shift shift
Blectrobypers eecescecocsione | 2o77 37 (/) - (1) . -

PhOLOENZTAVErE vvevessonners 2.75 36 2.75 363 2.75 36%
Press assistants and feederss ’

Cylinder press (68 inches Establighment operating extra shifts ... 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

and under) assistants .. | 1.965 40 (1/) - (/) - . =

Cylinder press (over 68

inches) assistants ..... | 14975 40 (1/) - (1) - Establishments paying shift i
2-color cylinder and per- - differentials sceeeceescoccccsoceccnnne 66.7 100.0 100.0 100.0 96.9 100.0 100.0 100.0
ti
i::i;:ﬁn;;:e??- ] 1099 %0 W) . @) - Uniform cente (per hour) ..ceeoevcee. 63.2 88.6 100.0 100.0 45.1 4.1 17.5 26.4
Pressmen, cylinder: Under 5 cente sceceecocccecccrcocss 4.3 - - - - - - -
Cylinder presses (68 incnes B centB scececressncotencncnnsneee 18.9 - 100.0 - 45.1 14,1 7.9 26.4
BNQ UNAGT) evevreernenes | 2.27 40 (y) - (y) - Over 5 and under 10 cents ....... . - 88.6 - - - - - -

Cylinder presses (over 68 " ) ) 10 cents ..... ceenene teeeaeranee . - - - 100.0 - - 9,'6 -

inches) coveveecrceqonas 2.2 1 - 1 -

2-color iylinde'r and per- % '-‘/ -'/ Uniform percentage «c.cceceescescecss 3.5 11.4 - - 51.8 85.9 82.5 54.1

focting Presses «eseeees | 2.34 40 (y) - (31:/) - gvperce::d.‘.l;‘.i...ié.......;....... 3.5 z.g - - - - JA 6.5 .
Pressmen, platen «..eveevvess [ 2011 40 (L)) - (1/) - er 5 er percent c..... - . - - - - - -
10 POICONt «..eeerececcorcscenanss - - - - 51.8 85.9 82.1 47.6
Nevgg:g:::;om' hand: Full day's pay for reduced hours .... 1.3 - - - - - - -

DOy WOrK seseessescas cesee | 2.40 37k 2.40 37 2.19 40 ,

Night WOTK eeevvvevcnsenns 2.48 37% 2.507 37 2.29 40 Other ..cvcececncecnen sesceeas vesanese 5.6 - - - - - - 19.5
Macg:;ew:l:;r?f?f?t cesesrseess | 2440 3'{; 2.40 37 2.19 40 Establishments with no differential .... 17.0 - - - 3.1 - - -
Maigiﬁ: WOTE rvvresseeciane | 2.48 31 25011 31 2.23 W Information not available -........ ceres 3.4 - - - - - - -

Ciireccnassesseee . .0 1 -

E;ygh‘;o\::rk P :.gzg g;g g.ogg g:’,g §_1J§ ~ Percent of workers on extra shifts,

Photoengravers: 8ll eptablishMents secoeeccrvereaceees | 21.7 3.5 12.8 5.5 13.6 2.8 13.6 9

DAY WOTK sesnecvcvcecnsess | 2693 373 2.693| 3714 2.693 57t

Night WOTK eevenvevaseneee | 2,906 378 2.906| 3% 2.906 | 3T
Pressmen, web presses! .

DAY WOTK eeessseccssccnase | 2266 3;3 (1/) - 2.19 40
steﬁﬁt :::];: Trenerneerneers 2.511 3% (}/) —. - - ’ _1/ Definition of industry appears in footnote to table 7.

reo zlo)rk F ] s 37 2.266] 37 2.19 40 2/ Definition of industry eppears in footnote to table 8.

Dey ¥ Tk e 2.333| 37 2.333| 37 2.409 | o ﬂj Definition of industry appears in footnote to table §.

TrrneRrererEnee ‘ L/ Definition of industry appears in footnote to table 1l.

Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950
y No union organization. ’ U. S. Departiment of Labor
Burean of Labdor Statistics
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Table 28.~~MINIMUM ENTRANCE BATES FOR PLANT WORKERS i/

Percent of plant g/ workers in establishments with Percent of plant _g/ workers in establishments with
specified minimum rates in - specified minimum rates in -
Manufacturing Mamufacturing
Transpor—- Transpor-
Minimum rate a1 Durable go:d_s Nondurable goods tation, Minimm rate a1 Durable goods Nondurable goods tation,
(1n cents) indus~ Establishments with - Whole| poygay) | CORMURL= (in cents) indus— Establishments with = Whole= potaty|cOmmni-
tries sale trade cation, |[Services kries sals trade cation, ] Services
}-/ trade and other 1/ trade and other
101 = 500 501 or 101 - 500 501 or public 101 - 500 501 or 101 - 500) 501 or public
workers | BOT® workers | TOT® utilities workers | DOFe workers | 2OTe |utilities
workers workers workers workers
All establishments .......... . 1100.0 | 100.0 100.0 100.0 100.0 {100.0 {100.0 100.0 100.0 [|All establishments - Continued
50 OF URAET ooreeecsoenns 2.6 - - - - - 8.6 - 25.1 J{110 cevvnriiiiiiiiiiiiiina . 0.5 - - - 2.1 3.5 - - -
Over 50 and under 55 crreranes .6 - - - - - .2 - 9.7 ||Over 110 and under 115 ........ 2.8 2.0 10.8 - 2.0 3.5 - - -
DD teveecnterereccearanocenans .8 - - - - - 5elt - B I T 1 5 1 1.1 - 3.0 2.5 - - - - -
Over 55 and under 60 ......... 1.0 - - - - - 5.7 - 1.1 |lOver 115 and under 120 ....... . 5.6 -6 11.3 2.2 - - - 25.4 -
..... 1.4 - - - - - 6.9 - 6.6 [J120 cevveniiiiiiniiiiiiiiiian. .3 - - - - 5.0 - .2 -
Over 60 and under 65 «........ 3.1 - - - - - 15.9 - 15.3 {lOver 120 and undu- 125 coviennn .9 - 2.9 - - 5.6 - - -
65 @v st s e e st et s e v e L4 - - Ll - - - - - 125 ........................... -1 - had - - 2-8 Ll e -
Over 65 and under 70 eevenennn .6 - - - - - 1.1 - 7.6 [|over 125 and under 130 ....... . .6 - 2.4 5 - - - - -
70 @ecsersevrcerstenscrrsrvsvtas ol - - - - - ollv - bl 1}0 eerenosa ssccans tesesressece d - - - - - - - -
Over 70 a.nd under T5 cecennees - - - - - - - - - Over 130 and under 135 ........ 3.3 - - - 19.0 o4 - 1.9 -
75 ecvevnsnrocconcenannoeann.s | 240 | 22.7 3.6 333 38.0 u61 28.9 13.6 13.2 |{135 «..... Ceesernevaeneinanenos - - - - - - - - -
Over 75 and under 80 .....c... 1.3 1.8 5.9 - - - - «3 |{over 135 and under 140 cevnen . .6 - - 4 1.1 - - 3.1 -
B0 erievrrintiiriniionencanann 5.6 | 191 -6 - 1.2 3.2 2.3 30.7 T | LT T U - - - - - - - - -
Over 80 and under 85 e.cvvcne. 2.6 o3 1.5 7.5 3.0 - 2.3 - - Over 140 and under 145 ........ o3 - - - 1.8 - - - -
B5 erveririinnieeriisannnanens . 1.5 2.9 - 6.1 - - - <5 - W5 .eeeeen.. tersiencecans - - - - - - - - -
Over 85 and under 90 3.9 2.4 9.7 4.3 1.5 5.7 - | 2.3 1.7 ||Over 145 and nnd.u- 150 cesecacs M4 - - - 242 - - - -
90 .eceiceierinarenene vecvens . 3.h 2.6 -8 9.2 2.9 2.0 2.6 1.7 5 ||150 and over .......... cevevsne o4 - - - - - - 4.0 -
Over 90 and under 95 eesvenns . 2.2 2.3 5ol 4.1 - 1.k ol - -
95 secevconcnciconntaacncannns 4.0 1.8 4.0 1k.5 - 2.0- - - -
Over 95 and under 100 ........ 2.5 14.5 1.7 o3 5e9 o3 - - - Establishments with no
100 evevernnsirnransoncaonaans 3.2 2.4 3.2 3.0 8.6 | 1.8 | 1.6 - 2.1 established minjmum ......... | 2.2 7.2 - 1.5 - 3.2 | 3.6 6.k -
Over 100 and under 105 8.4 1.5 29.0 5.6 5.6 .7 - 1.8 3.0
105 corinrenciiicccnconaanonns 5 - - - - 10.8 - - -
Over 105 and under 110 ¢...... § U.2 15.9 4.2 o3 5el 1.9 1.9 | 8.k - Information not available ..... 3.4 - - 4.7 - .11 12.2 - 12.7

1/ Lowest rates formally established for hiring either men or women plant workers, other than watchmen. Date relate to Philadelphia and.Delaware Counties, Pennsylvania, and Camden County, New Jersey.
2/ Other than office workers.
Excludes data for finance, insurance, and real estate.
Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950
U. S. Department of Labor
Bureau of Labor Statistics
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36. Table 29.~-SCHEDULED WEEKLY HOURS 1/
Percent of women office workers employed in - Percent of plant 2( workers employed in -
- Transporia~ Transporta-
Manufacturing Finance, tion, communi- AlL Manufacturing tion, communi-
Weekly hours 411 A11 menu-| Durable| Yoo~ |Wholesale| Reteil |insurance, | cation, and |Services || industries|s1y Durable| OB |Wholesalel Retail cation, and |Services
industries dursble| trade |trade | and real ; manu- \Durable| s rov1e| trade | trade ! oV
a other public othe bli
facturing| go0ds | ;oae estate | y4ilities facturing| 00ds | soods utilibles
All establishments ................ seceva 100,0 100,0 " | 100,0 | 100,0 100.0 [100.0 100,0 100.0 100,0 100.0 100,0 100.0 | 100,0 100,0 |100.0 100.0 100,0
Under 35 hours coeeeveseeeen. Ceeranerans . 2.3 - - - 0.1 - 8. - - 1.8 1.7 0.3 2.8. - - 1.6 7.2
35 NOULS tuvevsecrsossonronecncannnoasans 8.3 6.4 1.5 | 11.8 4.8 3.6 k.1 10.9 6.7 .3 .5 - B - - - -
Over 35 and under 374 howrs ....eevvvnn.. 7.1 R .3 .5 8.8 - 20.1 .7 7.2 .8 .8 - 1. 2.6 - - 2.3
375 RHOUTS wivvevaneconeranoneroonnoannns . 21.8 19.1 20.7 17.3 13.2 7.7 26.4 54,6 15.9 1.5 2.3 5.2 (/) - - - .8
Over 37% and under 40 ROUES wennnvnnnnnns 8.5 5.2 5.2 5.3 15.3 | 2.2 LR .1 13.7 1.k - - - - 2.6 - 14.5
4O hours s.vvieienrieninennnneennans 49,9 68.7 72.3 | 64,6 55.9 | 77.1 16.5 33.6 hg.8 72.9 82.4 81.2 | 834 79.8 | 56.1 59.4 34,0
Over U0 and under 4% hours ..e.vevvnne... .6 .2 - .5 .2 3.0 - - .8 2.9 - - - .7 18.1 - 5.0
U HOUTB seveverneeceensoresosennnaonnans 1.k - - - 1.7 5.6 - - 5.8 4.1 1.7 .5 2.6 9.2 | 10.7 1.5 15.0
Over 44 and under 48 hours ,............. (4/) - - - - 1 - - - 2.5 1.4 2.7 R 7.7 8.0 - 2.1
HE HOUrS vuueeveenenersoencacssooacnronns .1 - - - - .1 .1 .1 1.1 9.5 6.4 6.1 6.6 - 1.8 37.0 17.5
Over 48 hOUTS see.vencenccenecinoonnsenns - - - - - - - - - 2.0 2.8 4.0 19 - .2 .5 1.6
Information not avallable ....e.ev..en... - - - - - - - - - .3 - - - 2.5 - -
y Data relate to Philadelphia and Delaware Counties, Pennsylvanié,. and Camden County, New Jersey.
2/ Other than office workers.
Ej Includes data for industries other than those shown separately.
L/ Less than 0.05 of 1 perceat,
Table 30,~-PAID HOLIDAYS 1/
Percent of 017108 WOrKers employed in — " Percent of plant workers employed Tig -
ransporta- ranspor ta-
Manufacturing Finance, |yyon, sgoumm.ni— . AN Manufacturing tion, szommmi-
Hunber of pald holidays indaﬁtriea All manu-{ Durable dﬂ:ﬁ;h Wh:i:‘::‘h z::::l 1‘;‘:‘;"3:;! ctltl:ox_x, 81{4: Services || industries|All manu~|Durable dg::;l . Wh:i:;i,le 1:::;:1 cation, Ia;:m.'l Services,
facturing] goods ‘ other publie facturing| goods g other public
goods estabe | ,ti1ities goods utilities
Al) e8tablishments o.eeeeevereneneenannss 100,0 100.0 100,0 { 100.0 100.0 |100,0 100,0 100,0 100,0 100,0 100.0 100,0 | 100.0 100.0 |{100.0 100,0 100,0
Establishments providing paid holidays .. 99.9 100.0 100.0 { 100,0 100.0 |[100,0 100.0 99.7 98.6 92.6 94,0 90.1 97.0 100,060 §{100,0 82.8 89.7
1 60 5 AAYS weeecensconnscnaasscsacnos 1.3 1.3 .1 3.1 - 5.8 .1 - 2.9 R 5.1 2.8 7.0 C - 15.9 - 16.2
QAYS veevsesnscestasccorrssacansaans 32.9 us, 6 52.2 35.8 29.0 | 78.2 2.3 7.2 63.7 55.7 §9.5 57.5 | 61.0 35.9 56.9 37.5 57 6
68 BAYS eeeecenrrrrionenvioaas .8 . 2 -2 1.9 - - - 8.6 R - .8 2.0 - -
T GBYS eevecercaocscasnrcesassnrarsans 16.3 31&.3 k.9 18.6 2.1 6.0 - 7.2 .5 21.7 22.9 28.9 | 18.3 24.8 | 21.0 26.3 2.7
ﬁdays 3.3 .7 - 1.8 . 5.3 2.8 6.6 10.5 1,0 .5 - .9 1.7 4,0 - -
B AAYS ceeesescssscccasrsstscncssannes 13.3 14.0 2.6 3.1 . h b1 1.8 26.1 6.8 5.5 5.5 .9 9.0 32.4 2.2 - 2.8
BE GAYS vevieerernereccrnnacrasarnnnne o1 2 - A - - - - - - - - - - - - -
G dAYS seeseccoseorsansorencnsonnaonns 8.1 2.8 (u/) 6.8 2.2 - 6.5 50.3 1.1 2.4 - - - 3.2 - 15.0 10.4
0% GATE covcecrsorroccrscsseasonssanos .1 .1 - .2 - - .3 - - - - - - - C - -
10 AAYE sevscesesoscssnsssansoncnnsvee .6 R - 1.0 - - 1.7 .2 - .2 - - - - - 1.5 -
103 GAYE eeeversvcoanrocosoannancarane 2.6 - - - - .6 8.4 - L.5 - - - - - - - -
llwsQo....cQo.obn..oo.o..olooo.lo. .u 11" - 1.0 - - .9 - - had - - - - - - -
113 GBYE vvnvnnnnrnnnennienenaneannnns (/) - - - - - .2 - - - - - - - - - -
12 QAYB ceveevcscesrasasiossnesosasase W2 - - - - - 15.0 2.1 - .3 - - - - - 2.5 -
12& dBYS cecoevescsscccsccccsravececsns 1.-0 - - - - - 306 ’ - - - - - - - - - -
13 BAY8 cevevecronnrascoracacoscossscs 1,9 - - - - - 56.4 - - - - - - - - - -
Establistments  providing no paid holidays , o1 - - - - - - o3 1.4 6.3 6.0 9.9 3.0 - - 17.2 10.3
Infornation not aveilable ..cecevececcons - - - - - - - - - .1 - - - - - - -

Data relate to Philadelphia and Delaware Counties, Pennsylvaniae.and Camden Oounty, New Jersey,
Other than office workers. .
Includes data for industries other than those shown separately.

Less than 0,05 of 1 percent,

g

i
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Tedle 31,--PAID VACATIONS (FORMAL PROVISIONS) 1/

— "Fercent of olfice workers émployed 1n - Percent of plant 2] WOTXers employed IR =
a1 Manufacturi " . Transporta— Manufacturing | Transporta~
- nance, |iion, commmni- A1l tion, communi-
Vacation policy industries [All manu-| Durable d'cl:;:;le Hh:i:;:le f:::il insurance, caci’.on, and |Services||industries|All manu~{Durable dgxo'n';l k'hol:;ale z.etan cation, and |Services
facturing| goods goods and real |qother public 1/ facturing{ goods & d.e trade rade other public
estate | upilities goo utilities
A1l 08tab1ishments eu.eevececccesssscenssssne 100,0 100,0 100,0 | 100.0 100,0 |100,0 | 1200,0 100,0 100,0 100,0 100,0 100.0 | 100,0 | 100.0 [100,0 100,0 100,0
6 months of service
Establishments with paid vacations seeeseesss 66.0 67.7 66.2 | 70.1 49,8 | 24,8 91,0 55.9 54,5 33.2 38,1 42,1 | 35,0 25.9 | 29.7 16.8 20.5
Under 1 Week seuvesseoccccssencacssnscanes 5.1 5.1 5.6 5¢9 1.5 |[13.5 1,8 8,2 2.6 21.8 7.7 k0,0 | 18,1 2.4 | 20, 4,2 5.6
1 WEBK siuereveorsnsresecccassscaccorssans 1,5 53.0 49,8 57.7 45,2 9.6 35.4 47.4 31.9 10.6 10.4 21| 16,9 23.5 5.7 12.6 10,3
Over 1 and under 2 weekB ,...eccecvesscoss 5«9 7.6 9.3 5e2 .8 - 10,0 - 4,7 .2 - - - - - - 3,2
2 WEEKS 4uuesnserccssroscosancvoreccsnasos 13.5 1.k 1.5 1.3 2.3 1.7 43,8 .3 15.3 .6 - - - - 3.4 - i
Bstablishments with no paid vacations ....... 34,0 32,3 33.8 29.9 50,2 75.2 9,0 44,1 45,5 66,5 61.9 57.9 65.0 74,1 70.3 83,2 63 1
Information not avallable ........ seenen - - - - - - - - - . - - - - - 2 160
1 year of service
Establishments with pald vacations ....ecvese 99,8 99,4 99.8 98,7 100,0 {100,0 100,0 100.0 99.8 99,0 100,0 100,0 | 100,0 96.5 (100,0 99,5 87.8
Under 1 weeK cveseocesossssccsessssossenscs (y) ol ol (y) - - - - - 3.3 5.1 11.3 .3 - - - 2.0
1 WEEK seuusevernssscccnccasarcscscsscsnns 25.2 13.9 WYy | 132 35.3 | 86.7 2.6 L4,3 46.8 82,2 83.8 86.8 | 81.5 70.6 | 82.7 83.4 70.7
Over 1 and under 2 weeks ,...ecvvoesecccns 9 - - - - - 3.4 - .2 1.h 1.3 1,2 1.4 - 2.3 - 3,2
2 WOBKS Leveseersnsrcsccsssseesacrvoscoses 73.0 8l.9 85.3 | 84,2 64,7 | 13,3 92.3 5547 52,8 12,1 9.8 T 16.8 25.9 | 15.0 16.1 11,9
OVer 2 WeeKS ,.eseesessscsroscccsccssconne o7 05 - 1.3 - - 1.7 - - (_/) - - - - - - -
Establishments with no paid vacations eeveees o2 .6 .2 1, - - - - .2 R - - - . - .
Tnformation NOt AVALIADLE o« eessesnrens - - = 23 - - - - 2 ’6 - - n 3.5 I =5 148
2 years of service
Establishmente with pald vacations ..eececoes 99,8 99,4 99.8 | 98,7 | 100,0 100,0 | 100,0 100,0 99.8 9.0 100,0 | 100,0 [ 100,0 96,5 1100,0 99.5 87.8
Under 1 week sececconvscoccconscssscassosnse (u‘ ) (_/) -1 - - - - - - .1 -4 2 .1 - - - -
1 week 0000900800000 00000ess00B0RssstsOS .9 9.2 903 9.0 1701 10.14 1.5 100 31‘.7 5201 5902 6"“.7 55.0 58.3 30.2 35.5 56.5
Over 1 and under 2 weeks ....iecvesescnsns 2.0 1.4 2.1 .2 5.0 1.k 3.1 - .2 17.2 24,3 34,1 | 16,8 2.8 | 10,3 - 3,2
2 weeks 9660000000000 00e0 000000800000 ss0el 5800 8707 8803 8607 7709 8802 9305 9900 61"’.9 ao)‘ 16.1 1.0 27.7 350)4 5905 6‘4.0 28.1
Over 2 WOBKS ,4sc0cscovsoersscesscontessosne 9 1,1 - 2.8 - - 1.9 - - 2 o2 - .u - - - -
tabl{shments with 14 t10D8 vievens .2 .6 .2 1. - - - - .2 X - - - . - . .
%:fgmaiio:nngtvavaﬁgb : . .Y???. o cerrerene - - - -3 - - - - - .6 - - - 3..5 - ..5 1%,
5 years of service
Establishments with paid vacations .e.eeeeee. 99.8 99,4 99.8 98.7 100,0 J100,0 100,0 100,0 99.8 99,2 100,0 100,0 | 100,0 100,0 [100,0 99.5 87.8
1 WEeK ,4se0ss00cesscccssccsssscrsosasonse 2.8 . 3 <9 8.5 2,0 3 .1 22,6 7.0 4,7 2.6 6.3 24,1 5.1 - 35.2
Over 1 and under 2 WeekB ...eceecceccrsnes 1.7 1,0 1.6 (4/) 5.0 - 3.1 - .2 2.3 1.3 .6 1.9 2.8 8.0 - 3,2
2 WEOKS Lievcccsnssersncccscsorssssorrsace 91.7 9k, 8 95.0 | 945 86.5 92,0 89.7 99.9 76.9 871.3 91,7 95.6 | 88,7 73.1 79.6 99.5 48,7
Over 2 weeks Se0s0ssestetsenstenssrssnse e 3' 3'0 2‘9 3.3 - 600 609 - u1 206 2!3 102 3.1 - ’ 7.3 - -7
Betablishments with no paid vacations ,...... o2 .6 o2 1.3 - - - - .2 .2 - - - - - .5 1.8
Information not available eeeeesesssccocccens - - - - - - - - - .6 - - - - - - 10,k
}_/ Data relaté to Philadelphia and Delaware Counties, Pennsylvania and Camden County, New Jersey,
y Other than office workers, Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950
&j Includes data for industries other than thoss shown separately, U. S, Department of Labor
L/ Less than 0,05 of 1 perceat. Burean of Labor Statistics
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3 Table 32,-~PAID SICK LEAVE (FORMAL PROVISIONS) 1/

ercent oI o cé workers employed 1n - Yercent oF plant 2/ workers employed in =
Maruf acturl Finance Transportas~ Hanufacturing Trensporta-
Non- * | tion, communi~ All ) t1 fe
Provisi f sick 1 ' - on, commn.
rovisions for paid sick leave 1nd1ﬁ3;.ries All manu~]Durable |gqurablel m::::;:le s:::zl 1;?:3, cation, and {Services || industries |All manu-|Durable d\l::-:blo Wh:l::ale fetail cation, and |Services
facturing| goods | goods . other public 3/ - |tacturing| goods rade [trade |  iyer public
ate goods -
utilities : utilities
All establishments ,....ceecco000000s00000es 100,0 100,0 100,0 | 100,0 100,0 |100,0 100,0. 100,0 100,0 100.0 100.0 100,0 | 100,0 ioo.o 100,0 100,0 100.0

6 months of service
Esteblishments with formal provisions

for pald sick 1€aVe ,eececceccscccsscsces 24,0 260 3006 20.9 18.7 17.9 2 06 06 2. 8,2 1.1 - 1, 8, . )" ¢6
Under 5 4ay8 cesee sessevsecrssesone 1.0 2.3 - 2.0 - 2.2 3. 39- -7 2.0 .ll» - .g _8 lg.g Bg 5 7..
48Y8 eerernaeens 8.5 10,8 14,0 .0 Mol 65 L, 26,1 .2 1.2 .2 - 3 LY | 5,0 -
days s000evessae 0000000000000 307 02 03 ol ul 502 6. 9.0 - 308 - - - 3.7 5.7 25.1" -
day‘ [(EXX NN X NY YWY sseeserscsssssver o2 - 05 - - - 1.’-‘- .)-I' - - - - - - 7.6
I‘E ms esnsevcrsae evsecssvesssssssscne (.)'%) ()'" ) 01 - - - - - - - - - - - - - -
B cececessssssssscsssssnssciossnse l"o i . 506 5.1 3.9 - 7.9 2.’4 1.1 2 .3 - .5 - - - -
11 w‘ 0000000500000 00000000000000000 - hd - 5.0 - - - - - - - - - - - -
12 d&y’ P90 000000000000 000000 00000000 (ﬁ ) .1 ol - - - - - - .1 .2 - ,3 - - - -
1 w. eesseressesesssscensersscsscsoan U . - 2.0 - - .8 - - - - - - - - - -
10 ABYB8 ceevevccccsscvssssscccsssccsonne 2. 5-3 809 - - - - - - - - - - - - - -
20 d&ys 09900000000 000000 0000000000000 00 Ou - - - - hoo - - - o2 - - - - 1.6 - -
E ggsﬁ d:y.'i;l;tno'%'ouuo.oo-;i-i-o.ooo aiu 109 106 202 503 - 305 2.1 - .3 (y) - (L"’/) .7 - 2.5 -
8t ents no formal provisions . :
for pa.id s’-Ck 1'379 ..o....o?ol..t'o.‘o.c 7600 730 69')* 79'1 8103 82°1 76')" 6001" 9703 9102 9809 10000 98.1 91.2 82.“ 63.6 fg.l?

Information not available ..ccevccenscesace
1 year of service

hments with formal visi

B pald Bick leave rmoviror i ees | 300 6.0 | 3.8 | 22.3| =m0 |2.2| 236 86,2 5.7 9.6 1.1 2| 19| 9.9 | 22 40,6 9.9
Under 5 daJ’ N XYY T Y TR u-g ;Og 1§,ﬁ ) Og -1 ﬁ.s 1"1 - -2 1.’4 og ol .8 "6 .Z 805 -
dae s N ; I s : S S - T - :
;}w‘ ..‘.......Q..O......'.....00‘0.‘. (g) :.2 : :.5 : -1 : - 30)‘ . - - - - - - 7.6
18 aaye LoooiiiilIIIINIDINNN L W 6.1 9.6 | 10| 61 | 36| W7 2.4 2.1 1.4 - - - 1.9 | 4.0 - 2.3
11 day' ®ssesvsssnes 900000060000 000020 QE -1 "1 : .g : "6 -6 - -o -1 ‘- - - - -u -
18 4y i o | AR A I R R 5 £:3 : % : il B U 2z :
1 m' 2006000000000 es 0000000000000 000 2e . . - - - - - - - - - - - - - -
20 dﬂys 00.0‘.Dl;o.oo.co.»‘..oo."to.oo. 306 ;oa - uol 10-"" uoo 209 8.2 - 09 . - ) - 1.6 )4.2 -
Over 20 dayl 900000000000 ONRNGOOVIRSIOIOISS 2'6 20"" 106 306 5'3 - 305 201 - . ()_"'?) - (_)i?) 07" - 2.5 -

Establishments with no formal provisions
for P&id sick 16aVe ,cceescceccscsscsccns
Information not available ,icievcecctcecccee

5 years of service

&
.
(]
-
g
-]

68.2 | T71.7] 69.0 | 78.8{ 76.b 13.8 9.3 || 8.8 98.9 99.9| 98.1| 90.1 |77.3

1
[}
]
]
-
o
1
v
19
=
0
|

lishments with formal 1si
E';:: paide::!.:kvhaweo.....?f?r-:.??:...... 3800 }l"to 32.1 26.6 . 3100 63.“ %.5 86.2 5.7 12,8 3.” ol 5.9 9‘9 35‘2 ho.s 9.9
Under 5 m. ®e000e0cssvesevesretscnoes 206 %Og g) g.g -1 - 1-1 - -2 1‘ 05 01 -g . -6 805 -
§ daye iy | 83 2 a8 awd] 40,8 2 a:z I I I X z :
g:g: .oooncooooooo.o L] :2 i :.5 : 2:9 - 30“ Tt - - - - - - 706
10 Q8T8 wrrnrvnrensrnnsnnsnrennsennsnnes 3.3 5.1 8.6 | = 5.8 | 3.8 .2 2. 2.1 1.1 - - - 1.1 | 6.4 - 2.3
11 dBYS ceececcssscessscscsccescssecccss . -1 "1 : .g "3 ’ - ". - ""3 "'1 - -3 3—7 —u - -
12 Q8T8 serveernnsrrrerresnesionseesaens 3:3 5: 3.9 1.9 - - 1.1 2.1 - : : - : < : z -
R el I B B A R T : - ol ow | I o] Ilae| -
Ovor 20 day’ POONROONCRS0CNPCCRLIRSIOINOINISY ‘lh.u 5.6 208 1001 1600 3900 190‘ 1609 - 50 .“ - 06 1.5 1208 32.1 -

Establishments with no formal provisions
for P‘id 81ck 108Ve ceeeesssvcsrecersonce 6200 6600 6009
Information not avallable ...ccceccccevcone - - - - - -

-
g
&
*
(<]
W
[+2Y
L]
(-2
0
\0
.

o5 13,8 k, 86.6 6.6 - l,1 0,1 | 64,8 |- RN .
73_ 3_ 94,3 ‘¢ 9 - 9| 9 9 59_ Igl

Data relate to Philadelphia and Delaware Counties, Pennsylvania,and Camden County, New Jersey,

1
? Other than office workers, Occupational Wage Survey, Phila.doiphia., Pennsylvania, May 1950

« Department of Labor

Includes data for industries other than those shown upa.ra,toly.
Buree,u of Labor Statistics

Less than 0,05 of 1 percent,
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' Table 33.—NONPRODUGTION BONUSES 1/

Forcent oF OIliCe WOTrKere employed in = __Percent of plant 2/ workers employed in -
- ) T ta-
Menufacturing Finence, uiin sig:ntn:ni— A1l _Manufacturing tion, pommunid
- ? ’
Type of bonus All All meanu~|Durable dmbl thlzsale %e:;.il ins:rance, cation, and |Services|| industries|All manu-|Durable dNon— Wholesale|Retail cation, and | Services
industries facturing| goods u:':d: rate rate ans tr:zl other public 3/ facturing| zoods ura,‘zle trade |trede | sther public
‘ i ssta utilities gooas utilities
All establishments ...ce.vvvvvacen... reeana 100.0 100,0 100.0 | 100.0 100.0 [100.0 100.0 100.0 100.0 100,0 100,0 100.0 | 100,0 100.0 |100,0 100,0 100.0
Establishments with nonproduction . »
bonuses B/ c..iiiiiiiiiiiiiiiiiiiiaenn., 47.5 37.9 37.7 38,2 67.9 | 3.7 58.2 TR 40,1 38.5 3.8 33.3 | 35.9 54,3 | 64,2 15.8 46,2
Christmas OF year=—end .....ccceceeesssane 45,2 5.7 34.h 37.8 65.3 | 43,7 533 4,0 39.6 36.0 32.8 30,1 | 3h.9 ho,5 | 4,2 15.8 27.9
Profit-sharing .e.eeeeeececenenans 3.2 2.1 3.3 R 12.7 .1 . - - 1.8 2.0 3.2 1,0 5.0 2.0 - -
OBHET 4iveecevocccecccasoncssoccsssnonas 2.2 .3 5 - 1.8 - 7.0 RS .6 1.8 .5 1.1 - 7.1 - - 20.5
Establishments with no nonproduction '
boNuUBes s.seiseisnnns cetesesecsaacasaanne | 52.5 62.1 62.3 61.8 32.1 56.3 41,8 56.0 59,9 60.9 65.2 66.7 | 6u4.1 45,7 | 35.8 gh.2 3.4
Information not available .eeeeeecescccnsss - - - - - - - - - .6 - - - - - - 10.4
!._/ Data relate to Philadelphia and Delaware Countles, Pennsylvanig, and Camden County, New Jersey.
2/ Other then office workers.
%/ Includes dats for industries other than those shown separately.
L/ Unduplicated total.
Table 34,--~INSURANCE AND PENSION PLANS l/
Percent oF oillce WOTKETS employed in - - Percent of plent , &/ workers employed in -
Manufacturing Finance, Trensporte~ | . Manufacturd Transporta=
Non- Wholesale| Retall| insurance tion, communi- ALl Non~- olesale{Retail tlon, communi-
Type of plan All All menu- [Durable dursble| trade |trade | end resl. cation, and |[Services|| industriee{s11 manu~f Durable durabl. N ed» te : cation, and | Services
industries|facturing| goods oods ostate other public 3/ facturing| goods ‘ure.d e Tade Tate | other public |
& utilities goods utilities
All establishment® cocvvevcecivocsasescnss 100,0 100.0 100.0 | 100.0 100.0 {100.0 100.0 100,0 100.0 100,0 100.0 100,0 | 100,0 100.0 {100.0 100,0 100,0
Establishments with insurance or ' )
pension plans 4/ .. .eeiiveenninnnnnnnn. . 84.5 96,0 97.3 | 9.1 66.4 | 86,6 80.7 4.9 4i.8 84,6 92.4 93.3 | 9.7 51.2 | 8.2 88.2 30,2
Life iNBUTANCE eeeveeecccccnccassccnens 71.6 83.8 95.5 66.4 63.3 64,0 70.9 66.7 35.4 70.5 80.1 89,1 73.1 48.0 | 58.7 70.3 19.8
Health INBUTENCE e.vevcecescroarsasnnos 35.7 62.6 67.6 55.0 ah.2 | 31.7 8.1 29.9 25.0 53,2 66.6 68.5 |- 65.2 16,8 | 4.7 25.0 16.6
Hospitalization ...... feeeresteetenaens 32.0 39.2 49,9 23.2 33.7 | 50.3 28.3 1.2 23.7 33.9 k3.5 54,1 35.2 15.6 27.3 9.7 10.6
Retirement pension ...... CURT 50.5 45.7 | 57.7 29,2 | 63.2 1.7 91.h4 13.8 36.7 36.1 35.3 | 36.6 22.6 | 32, 72.5 3.5
Qther .e....... e eeieineeaaeaaee, . 26.6 32.3 37.0 | 25.5 Li.2 | bs.8 9.7 27.2 6.4 30.2 35.9 39.9 | 32.9 22.9 | 26.2 20.9 .d
Establishments with no insurance or
pension Plans ..eeeeee.ones Ceereeeaans . 15.5 4.0 2.7 5.9 33.6 | 13.4 19.3 5.1 58.2 4.8 7.6 6.7 8.3 48.8 [ 15.8 11.8 59.4
Information not available +u........ - - - - - - - - - .6 - - - - - - 10.4
y Data relate to Philadelphia and Delaware Counties, Pennsylvanig, and Camden County, New Jersey.
2/ Other. than office workers, Occupational Wage Survey, Philadelphia, Pennsylvania, May 1950
3/ Includes data for industries other than those shown separately. U. 8. Department of Labor
&/ Unduplicated total, Bureau of Labor Statietics
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Office

BILIER, MACHINE

A worker who prepares statements, bills and invoices on a machine other than an
ordinary typewriter. May also keep records as to billings or shipping charges or perform
other clerical work incidental to billing operations. Should be designated as working on
billing machine or bookkeeping machine as described below., ' :

Billing Machine - A worker who uses a special billing machine (Moon Hopkins, Elliott
Fisher, Burroughs, etc., which are combination typing and adding mechines) to prepare bille
and invoices from customers' purchase orders, internally prepared orders, shipping memorande,
etc., Usually involves application of predetermined discounts and shipping charges and entry
- of necessary extensions, which may or may not be computed on the billing machine, and totale
vhich are automatically accummlated by machine, The operation usually involves a large num-
ber of carbon coples of the bill being prepared and is often done on a fan-fold machine.

Bookkeeping Machine - A worker who uses & bookkeeping machine (Sundstrand, Elliott
Fisher, Remington Rand, etc., which may or may not have typewriter keyboard) to prepare cus-
tomers' bills as part of the accounts receivable operation. Generally involves the simulta-
neous entry of figures on a customer's ledger record. The machine automatically accumulates
figures on a number of vertical columns and computes snd usually prints automatically the deb-
it or credit balances. Does not involve a knowledge of bookkeeping., Works from uniform and
standard types of sales and credit slips. :

BOOKKEEPER, HAND

A worker who keeps a 8set of books for recording business +transactions and whose
work involves most of the following: posting and balancing subsidiary ledgers, cash books or
Journals, Jowrnalizing transactions where Judgment is involved as to accounts affected; post-
ing general ledger; and taking trial balances, May also prepare accounting statements and
bills; may direct work of assistants or accounting clerks.,

BOOKKEEPING-MACHINE OPERATCR

A worker who operates a bookkeeping machine (Remington Rand, Elliott Fisher, Sunds-
trand, Burroughs, National Cash Register) to keep a record of business transactions.

Class A - A worker who uses a bookkeeping machine with or without a typewriter key-
board to keep a set of records of business transactions usually requiring a knowledge of and
experience in basic bookkeeping principles and familiarity with the structure of the particu-
lar accounting system used. Determines proper records and distribution of debit and credit
items to be used in each phase of the work. May prepare consolidated reports, balance sheets,
and other records by hand.

Class B - A worker who uses a bookkeeping machine with or without a typewriter key-

board to-keep a record of one or more phases or sections of a set of records pertaining to.

business transactions usually requiring some knowledge of basic bookkeeping., Phases or sec-
tions include accounts payable, pay rolls, customers' accounts (not including simple type of
billing described under Biller, Machine), cost distributions, expense distributions, inventory
controls, etc., In addition may check or assist in preparation of trial balances and prepare
control sheets for the accounting department.

Office - Continued

CALCULATING-MACHINE OPERATOR

A worker whose primary function consists of operating a calculating machine to per-
form mathematical computations other than addition exclusively.

Comptometer type

Other than Comptometer type

CILERK, ACCOURTING

A worker who performs one or more accounting operations such ‘as preparing simple
Journal vouchers; accounts payable vouchers; coding invoices or vouchers with proper account-
ing distributions; entering vouchers in voucher reglsters; reconciling bank accounts; post--
ing and balancing subsidiary ledgers controlled by general ledger, e.g., accounts receivable,
accounts payable, stock records, voucher journals, May assist in preparing journal entries.
For workers whose duties include handling the general ledger or a set of books see Bookkeep-
er, Hand,

CIFERK, FILE

Class A - A worker who is responsible for maintaining an established filing system
and classifies and indexes correspondence or other material; may also file this material. May
keep records of various types in conjunction with files or supervise others in filing and lo-
cating material in the filles. May perform incidental clerical duties.

Class B - A worker who performs routine filing, usually of material that has alreeady
been classified, or locates or assists in locating material in files. May perform incidental
clerical duties, '

CLERK, GENERAL

A vorker who 1s typically required to perform a variety of office operations., This
requirement may arise as a result of impracticability of specialization in a small office or
because versatility is essential 1n meeting peak requirements in larger offices. The work
generally involves the use of independent Jjudgment in tending to a‘pattern of office work
from day to day, as well as Xnowlsdge relating to phases of office work that occur only oc-
casionally. For example, the range of operations performed may entall all or some combination
of the following: aenswering torrespondence, preparing bills and invoices, posting to various
records, preparing pay rolls, filing, etc. May also operate various office machines and type
as the work requires. (See Clerk-Typist). :

CLERK, ORDER

A worker who receives customers' orders for material or merchandise by mail, phone,
or personally and whose duties involve any combination of the following: quoting prices to
customers, making out an order sheet listing the items to make up the order, checking prices
and quantities of items or order sheet, distributing order sheets to respective departments to
be filled. May also check vitlfx credit depariment to determine credit rating of customer, ac-
knowledge receipt of orders from customers, follow-up orders to see that they have been filled,
keep file of orders received, and check shipping invoices with original orders.
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Office - Continued

CLERK, PAY ROLL

A worker who computes wages of company employees and enters the necessary data on
the pay-roll sheets and whose dutles involve: calculating worker's earnings based on time or
production records; posting calculated datea on pay-roll sheet, showing information such as
worker's name, working days, tiwme, rate, deductions for insurance and total wages dve. In
addition, may make out pay checks and assist the paymaster in making up and distributing the
pay envelopes. May use a calculating machine,

CLERK-TYPIST

A worker who does clerical work requiring little special trainingbut theperformence
of which requires the use of a typewriter for a major portion of the time and whose work in-
volves typing letters, reports, and other matter from rough draft or corrected copy and one or
more of the following: keeping simple records; filing records and reports; meking out bills;
sorting and distributing incoming mail,

DUPLICATING~-MACHINE OPERATOR

Under general supervision and with no supervisory responsibilities, reproduces
miltiple coples of typewritten or handwritten matter, using a mimeograph or ditto machine,
Makes necessary ad justment such as for ink and paper feed counter and cylinder speed. Is not
required to prepare stencil or ditto master. May keep flle of used stencils or ditto masters.
May sort, ccllate, and staple completed material.

KEY-PUNCH OPERATOR

Under general supervision andwith no supervisory responsibilities, records account-
ing and statistical data on tabulating cards by punching a series of holes in the cards in a
specified sequence, using a numerical key-punch machine, following written Iinformation on
records. May be required to duplicate cards by using the duplicating device attached to ma-
chine, Keeps files of pnch cards. May verify own work or work of others.

OFFICE BOY OR GIRL

) A worker who performs a variety of routine duties such &8 running errands; operating
minor office machines; such as sealers or mailers; opening and distributing meil; and other
minor clerical work., (Bonded messengers are excluded from this classification.)

SECRETARY

Number 1 - Perfcrms secretarial duties for a senior executive, such as, Presildent,
Vice President, Treasurer, Comptroller, etc. Opens and reads superior's mail. Secures facts
and composes replies to substantial portion of correspondence of a nontechnical nature, in
superior's name. Takes and transcribes rapidly and accurately shorthand dictation on complex
or confidential matters; edits when necessary. Conveyse to others suyperior’'s requests for spe-
cial information and keeps tickler file until received. Compiles, arranges, calculates and
types reports on special projects. Files confidential data. Arrenges and schedules appoint-
ments., Meets office visitors and takes telephone calls., May attend meetings and conference
and types reports on proceedings. Keeps currently informed and preperes memorandum records on
matters of interest to superior. In superior’'s absence or preoccupation supplies routine in-
formation to callers or correspondents or refers matter to qualified member of organizatiom.
Performs any clerical work that may be necessary in order to conserve superior's time.

.
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Number 2 - Performs secretarial duties fir a Jjunior officer or departmental manager.
Opens and reads superior's mail and attaches any previous correspondence or data required.
Tekes and transcribes rapidly and accurately shorthand dictation consisting of letters, memo-
renda and reports of a technicel or nontechnical nature; edits when necessery. Composes re-
plies to routine correspondence, in superior's name., Meets office visitors and takes tele-
phone calls., Schedules appointments for superior. Performs any minor clerical tasks; such as
securing files, tracing complaints, compiling facts, etc., that will conserve time of superi-
or. In his sbsence from office receives his mall, visitors, and telephone calls. Suppliles
routine Information or refers to qualified member of organization when of a more complex na-
ture. Keeps tickler file on all pending matfers for superior's reference.

STENOGRAPHER, GENERAL

A worker whose primary function is to take dictation from one or more persons, either
in shorthand or by stenotype or similar machine, involving a normal routine vocabulary,and to
transcribe this dictation on a typewriter, May also type from written copy. May also set up
and keep files in order, keep simple records, etc. Does not include transcribing-machine
work. (See Transcribing-Machine Operator,)

STENOGRAPHER., TECHNICAL

A wvorker whose primary function is to take dictation from one -or more persons,
either in shorthand or by stenotype or similar machine, involving a varied technical or spe-
cialized vocabulary such as in legal briefs or reports on scientific research and to tran-
scribe this dictation on a typewriter. May also type from written copy. May also set up and
keep files in order, keep simple records, etc. Does not include transcribing-machine work.
(See Transcribing-Mechine Operator.)

SWITCHBOARD OPERATOR

A worker who operates a single or multiple position telephone switchboard, and whose
duties involve: handling incoming, outgoing and intraplant or office calls, In addition, may
record toll calls and take messages. As a minor part of dutles, may give information to per-
sons vho call in, or occasionally take telephone orders. Fcr workers who also do typing or
other stenographic work or act as receptionists, see Switchboard Operator-Receptionist.

SWITCHBOARD OPERATOR-RECEPTIONIST

A worker vho in addition to performing duties of operator, on a single position or
monitor-type switchboard, acts as receptionist and/or performs typing or other routine cleri-
cal work as part of regular duties. This typing or clerical work may take the major part of
this worker's time while at switchboard.

TABULATING -MACHIRE OPERATOR

A worker who operates machine that automatically analyzes and translates information
pPunched in groups of tabulating cards, and prints translated data on forms or accounting re-
cords; sets or adjusts machine to add, subtract, multiply, and make other calculations; places
cards to be tabulated in feed magazine and starts machine. May file cards after they are
tabulated, May sort and verify punched cards.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



k2,

Office - Continued

TRANSCRIBING-MACHINE OPERATCOR, GENERAL

A wvorker whose primary function is to transcribe dictation involving a normal rou-
tine vocabulary from transcribing-machine records. May also type from written copy and do
simple clerical work., A worker who takes dictation in shorthand or by stenotype or similar
machine is classified as a Stenographer, General,

TRANSCRIBING-MACHINE OPERATCR, TECHNICAL

A vorker whose primary function 1s to transcribe dictation involving & varied tech-

nical or specialized vocabulary such as 1in legal briefs or reports on scientific research

. from transcribing-machine records. May alsc type from written copy and do simple clerical

work. A worker who takes dictation in shorthand or by stenotype or similar machine is classi-
fled as a Stenographer, Technical.

TYPIST

A worker who uses a typewriter to make coples of - various material or to make out
bills after calculations have been made by another person. May operate a teletype machine.

Class A - A worker who performs one or more of the following: typing material in
final form from very rough and involved draft; copying from plain or corrected copy in which
there is & frequent and varied use of technical and unusual words or from foreign lsnguage
copy; oombining material from several sources; or plamning layout of complicated statistical
tables to maintain uniformity and balance in spacing, typing tebles from rough draft in final
form, May also type routine form letters, varying details to suilt circumstences.

, Class B - A worker who performe one or more of the following: typing from rela-
tively clear or typed drafts; routine typing of forms, insurance policies, etc.; setting up
simple standard tabulations, or copying more complex tables already set up and spaced properly.

Maintenance

CARPENTER, MAINTENANCE

- A worker who performs the carpentry duties necessary to construct and maintain in
good repair building woodwork end equipment euch es bins, cribs, counters, benches, partitions,
doors, floors, stairs, casings, trim made of wood In an establishment, and whose work involves
most of the following: planning and laying out of work from blueprints, drawings, models or
verbal Instructions; using a variety of carpenters' hand tools, portable power +tools, and
atandard measuring instruments; making standard shop computations relating to dimensions of
work; and selecting materlals necessary for the work.

EIECTRICIAN, MAINTENANCE

A worker who performs a variety of electrical trade functions in the installation,
meintenance or repair of equipment for the generating, distribution, o.nd./or utilization of
electric energy in an establishment, and whose work involves most of the following: Iinstal-
ling or repairing any of a variety of electrical equipment such as generators, transformers,

Maintenance - Continued

ELECTRICIAN, MATNTENANCE - Continued

switchboards, controllers, cirouit breakers, motors, heating units, conduit systems or other
transmission equipment; working from blueprints, drawings, layout or other specifications; lo-
cating and diagnosing trouble in the electrical system orequipment; working standard computa-
tions relating to load requirements of wiring or electrical equipment; and using a variety of
electricians' hand tools and measuring and testing instruments, ‘

ENGINEER, STATIONARY

A worker who operates and maintains and/or supervises the operation of stationary
engines and equipment (mechanical or electrical) to supply power, heat, refrigeration or air-
conditioning and whose work involves: operating and maintaining and/or supervising the opera-
tion of such equipment as steam engines, air compressors, generators, motors, turbines, ven-
tilating and refrigerating equipment, steam boilers and boiler-fed water pumps; making or
supervising equipment repairs; and keeping a record of operation of machinery, temperature,
and fuel consumption. This classification does not include head or chief engineers in estab-
lishments employing more than one engineer,

FIREMAN, STATTONARY BOILER

A worker who fires stationary boilers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for induetriel processes,
and vhose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas,
or o1l burner; and checking water and safety valves. In addition, may clean, oil, or assist
in repairing boiler room equipment.

HELPER, TRADES, MAINTENANCE

A worker who assiste another worker in one of the skilled maintenance trades, by per-
forming specific or general duties of lesser skill, such as keeping a worker supplied with ma-
terials and tools; cleaning working area, machine and equipment; assisting worker by holding
materials or tools; and performing other unskilled tasks as directed by journeymen, In some
trades the term helper is synonymous with apprentice, since the helper is expected to learn
the trade of the worker he aassists, The kind of work the helper is permitted to perform also
varies from trade to trade: in some trades the helper is confined to supplying, 1lifting and
holding materials and tools and cleaning vorking areas; and in others he is pesrmitted to per-
form specialized machine operations, or parts of a trade that are also performed by workers on
a full-time basis, ’

MACHINIST, MAINTENANCE

A worker who produces replacement parts end new parts for mechanical equipment oper-
ated in an establishment, and whose work involves most of the following: interpreting written
instructions and specifications; planning and layout of work; using a variety of mechinist's
hend tools and precision measuring instruments; setting up and operating standard machine tools;
shaping of metal parts to close tolerances; making standard shop camputaticns relating to di-
mensions of work, tooling, feeds and speeds of machining; kmowledge of the working properties
of the common metals; selscting standard materilals, parts and equipment required for his work;
and fitting and assembling parts. In general, the machinist's work normally requires a round-
ed training inmachine-shop practice usually acquired through & formal apprenticeship or equiv-
alent training and experience,
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MATRTENANCE MAN, GENERAL UTILITY

A worker who keeps the machines, mechanical equipment and/or structure of an estab-
lishment (usually a small plant vhere specialization in maintenance work is impractical) in
repair; whose duties involve the performance of operations and the use of tools and equipment
of several trades, rather than specialization in one trade or one type of maintenance work
only, and whose work involves & combination of the following: planning and layout of work re-
lating to repair of buildings, machines, mechanical and/or electrical equipment; repairing
electrical and/or mechanical equipment; installing, aligning and balancing new equipment; and
repairing building, floors, stairs as well as making and repairing bins, cribs, and partitions,

MECHANIC, ATIR-CONDITIONING

A worker vho maintains and repairs air-conditioning or water-cooling equipment, in-.

cluding the overhauling of electric motors and pumps, compressors and piping., Inspects and
examines various parts to detect leaks and other faults; disassembles various parts such as
valves, springs, brushes and commections to note their condition and installs new piping,
- packing, valves and pipe couplings to stop leaks. Uses hand tools, such as wrenches, pliers,
and pipe threading or cutting tools.

MECHANIC, AUTOMOTIVE

A vorker who repairs automobiles, motor trucks and tractors of an establishment, and
whose work involves most of the following: examining automotive equipment to disgnose source
of trouble; disassembling equipment and performing repairs that involve the use of such hand
tools as wrenches, gauges, drills, ar specialized equipment in disassembling or fitting parts;
replacing broken or defective parts fram stock; grinding and adjusting valves; reassembling
and/or installing the various assemblies in the vehicle and making necessary adjustments; and
aligning wheels, adjusting brakes and lights, ot tightening body bolts,

MECHANIC, MAINTENANCE

A worker who repairs machinery and mechanical equipment of an establishment and whose
work involves most of the following: examining machines and mechanical equipment to diagnose
source of trouble; diamantling machines and performing repairs that mainly involve the use of
hand tools in scraping and fitting parts; replacing broken or defective parts with items ob-
tained from stock; ordering the production of a defective part by a machine shop ar sending of
the machine t0 a machine shop for major repairs; preparing written epecifications for major
repairs or for the production of parts ordered from machine shop; and re-assembling of machines,
and making all necessary adjustments for operation.

MILIWRIGHT

A worker who installs nev machines or heavy equipment and dismentles and installs
machines or heavy equipment when changes in the plant layout are required, and whose work
involves most of the following: plamning and laying out of the work; interpreting blueprints
or other specifications; using a variety of hand tools, and rigging; making standard shop
computations relating to stresses, strength of materials, and centers of gravity; aligning
and balancing of equipment; selecting standard tools, equipment and parts to be used; and
installing and maintaining in good order power transmission equipment such as drives, and
speed reducers. In general, the millwright's work normally requires a rounded training and
experisnce in the trade acquired through a formal apprenticeship or equivalsent training and
experience.
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OILER
(Greaser; lubricator)

A worker who lubricates, with oil or grease, the moving parts or wearing surfaces
of mechanical equipment found in an establishment.

OPERATCR, AIR-CONDITIONING

A worker who operates air-conditioning orwater-cooling equipment including electric
motors and pumps, centrifugals, rotating fans, electric dryers, compressors, aml water filters
and coolers. Records temperatures produced by machines and meskes necessary adjustments to
produce desired temperatures. Makes minor repairs that do not entail replacement of parts.

PAINTER, MAINTENANCE

(Painter, repair)

‘A worker who paints and redecorates walls, woodwork, and fixtures of an establish-
ment and whose wark involves the following: Inowledge of surface peculiarities and types of
peint required for different applications; mixing colors, olls, white lead, and other paint
ingredients to obtain proper color or consistency; preparing surface for painting by removing
old finish or by placing putty or filler in nail holes and interstices; applying paint with

spray gun or brush,
PIPE FITTER, MAINTENANCE

A worker vho installs and/or repairs pipe and pipe fittings 1in an establishment,
and whose work involves most of the following: laying out of work and/or measuring to locate
position of pipe from drawings or other written specificatlions; cutting various sizes of pipe
to correct 1lengths with chisel and hammer or oxyacetylene torch or pipe-cutting machine;
threading pipe with stocks and dies; bending pipe by hand-driven or power-driven machines;
asgembling pipe with couplings and fastening pipe to hangers; meking standard shop computa-
tions relating to pressures, flow, and size of pipe required; and making standard tests to
determine whether finished pipes meet specifications. This classification does not include
vorkers primarily engaged in installing and repairing building sanitation ar heating systems,

PLUMBER, MAINTENANCE

A worker vho keeps the plumbing system of an establishment in good order and whose
work involves the following: Inowledge of sanitary codes regarding installation of vents,
traps in plumbing system; installing or repairing pipes and fixtures; opening clogged drains
with a plunger or plumber's snake; and replacing washers on leaky faucets,

SHEET-METAL WORKER, MAINTENANCE

(Timner; tinsmith)

A worker who fabricates, installs, and maintains in good repair the sheet-metal
equipment and fixtures {such as machine guards, greese pans, shelves, lockers, tanks, venti-
lators, chutes, ducts, metal roofing) of an establishment, and whose work involves most of the
following: planning and laying out all types of sheet-mstal maintenmance work from blueprints,
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SHEET-METAL WORKER, MATNTENANCE - Continued

models, or other specifications; setting up and operating all available types of sheet-metal
working machines; using a varioty of hand tools incutting, bending, forming, sheping, fitting
and assembling; and installing sheet-metal articles as required. In general, the work of the
maintenance sheet-metal worker requires rounded iraining and - experience usually acquired
through a formal apprenticeship or equivalent training and experience.

Custodial, Warehousing and Trucking

CRANE OPERATOR, EIECTRIC-BRIDGE

(Overhead-crane operator; traveling-crane operator)

A worker who 1lifts and moves heavy objects with an electrically powered hoist which
is mountéd on a metal bridge, and runs along overhead raila. The work of the operator in-
volves: closing switch to turn on electricity; moving electrical controller levers and brake
pedal 1o run the crane bridge along overheed rails, to run the hoisting trolley back and forth
across the bridge, and to railse and lower the load line and anything attached to it, (Motions
of crane are usually carried out in response to signals from other workers, on the ground.)

For wage study purposes, crane operators are classified as:

Crane operators, electric-bridge (under 20 tons)
Crane operators, electric-bridge (20 tons and over)

GUARD

A vorker who has routins police duties, either at fixed post or on tour, maintain-
ing order, using arms or force where necessary.. This classification includes gatemen who are
stationed at gate and check on identity of employees and other perscns entering.

JANITOR, PORTER OR CIEANER

This classification includes workers whose dutles correspond to those of cne or more
of the Jobe described below,

Janitor (Manufacturing; Utilities) (Sweeper; cleansr) - A worker who sweeps and
cleans shop areas, washrooms, and offices, and removes chips and refuse. May wash floors and
windows,

Porter (Wholesale Trade; Retail Trade) (Day porter, cleaner) - A Worker who keeps
the premises of an establishment in a clean, orderly condition., Typical of the duties the
worker performs are: sweeping and mopping floors; removing trash; dusting furniture or fix-
tures; polishing metal fixtures or trimmings; and washing windows and display cases,

Janitor (0ffice Buildings)(Janitor-maintenance man)- A building service worker, em-
ployed in an office building, ¥ho performs a variety of duties involved in cleaning tiie premis-
es, disposing of waste and litter, and providing supplies and minor meintenance services. May,
occasionally, operate a passenger elsvator,

Custodial, Warehousing and Trucking - Continued

JANTTOR, PORTER OR CLEANER - Contimued

This classification does not include workers whose dutlesare limited to cleaning the
premises (see Cleaner - Office Buildings).

Cleaner (Office Buildings) - A worker who keeps halls, offices, and/or rooms of pub-
lic buildings, offices, commercial establisiments, a apartment houses in a clean, orderly con-
dition and whose work involves: sweeping, mopping and/or scrubbing floors; disposing of waste
or litter; a.nd/or dusting furniture and equipment. May also be required to polish metal fix-
tures and fittings. This classification does not include window washers,

Cleaner (Hotels) - A person who performs heavy cleaning operations in hotel lobbles,
halls, public baths, showers, and lavatories. May also wash windows,

ORDER FILLER

This classification includes workers whose dutles correspond to those of one or more
of the jobs described below.

Order Filler (Manufacturing; Warehéusihg and Storage) - A worker who fills shipping
orders from stored merchandise in accordance with either written specifications or verbal in-
structions, May assenmble, pack and carry or transport materials to shipping room or delivery
platform,

Order Filler (Wholesale Groceries and Grocery Chain-Store Warehouses) - A worker who
fills orders from stogk merchandise in accordance with specifications on sales slip ar custom-
ers' orders and whose work involves a combination of the following: picking full case or shelf
merchandise, indicating items filled or cmitted on sales slips or customers' orders, packing
orders, transporting merchandise on a hand truck to shipping room or delivery platform, and
reporting shortages of merchandise to head stock man or other supervisars. A worker who hand-
les incoming goods - opening cases, shelving, etc, - should be classified as Stockman,

Order Picker (Wholesale Drugs, Drug Propletories and Tolletriles, and Druggists-Sun-
dries) (Order Filler) - A worker who picks or fills merchandise on customer orders and vwhose
work involves & combination of the following: picking full case or shelf merchandlse; indica-
ting items filled or omitted on orders; storing incoming cases in correct location;and requi-
sitioning case stock to replenish shelf stock and sssisting in shelving stock.

Stockmen, Warehouse (Department Stores, Dry-Goods Stores, General-Merchandise Stares,
Clothing Stores and Furniture Stores) - A person working in the warehouse who fills customer's
orders for merchandise from salsscheck specifications. Places merchandise on flats, sklds, or
rollers, and moves to packing department. Also fills transfer orders going to the store for
display on the selling floor, Receives incoming merchandise from receiving or marking depart-
ments and places it ir storage. Handles returned goods elther by returning it to storage or
gsending it to shipping depertment for delivery to supplier.

PACKER

A worker who prepa.reé finished products for shipment or storage by placing them in
boxes or other containers, -the specific operations performed being dependent upon the type,
pize and number of units to be packed, the type of container employed, and method of shipment,
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The work of the packer involves a combination of the following: Inowledge of varlous ltems
of stock in order to verify content; selection of appropriate type and size of container; in-
serting enclosures 1in contalner; using excelsior or other materlal to prevent breakage or
damage; closing and sealing containers; and applying labels or entering identifying data on
container. This classification does not include packers who also make wooden boxes or crates,

STOCK HANDIER AND TRUCKER, HAND

This classification includes workers whose duties correspond to those aof one ar more
of the jobs described below,

Loader and Unloader (Shipping and Receiving) (Manufacturing) - A worker whose prin-

cipal duty is to load or unloed raw materials, supplies, partially processed ar finished prod-

ucts to or from freight cars, trucks (motor, industrial, hand) or other transparting device,
In addition to loading or unloading duties, may also carry, wheel, or hand truck materials to
or from storage space.

Stock Man (Manufacturing) (Stock Helper) - A worker who, under general supervision
of a head stock man, places incoming goods in proper place in stock room or warehouse, and
whose work involves any combipation of the following: knowledge of proper location of goods
in storage ares; checking incc ilng goods against invoices; loading or unloading goods from
trucks or railroad cars or unpacking goods. This classification does not include workers who
merely move goods from place to place under immediate supervision.

Trucker, Hand {Manufacturing; Wholesale Trade) - A worker who pushes or pulls hand
trucks, cars or wheelbarrows used for transporting goods and materlals of all kinds about a
warehouse, manufacturing plant, or other estaklishment, and usually loads or unloads hand
trucks or wheelbarrows. May stack materials in storage bins, etc., and may keep records of
materials moved,

Shelver (Wholesale Trade) (Order Picker Helper) - A worker who opens cases of mer-
chandise and places stock on shelves.

Stock Man or Stock Helper (Wholesale Trade) - A worker who, under general supervi-
sion of a head stock man, receives and places incoming goods in proper places in stock room
or warehouse and whose work involves a combination of the following: unloading goods from
trucks or railroad cars, checking incoming goods against involces or requisitions, transporting
goods from unloading platform to stock room, unpacking goods and placing on shelves or other
proper places. He may also perform duties of Order Filler, usually in smaller establishments.

Stock Man ar Stock Helper (Retail Trade) - A worker who, under general supervision
of & head stock men, receives and places incoming goods in proper place in stock room or ware-
house and issues stock, materials, ar equipment by £illing orders requisitioning such materials,
The work of the stock man involves most of the following: checking incoming goods against in-
volces or requisitions; unpacking goods; loading or unloading goods from trucks or railroad
cars; tallying the number of cases or other units loaded or unloaded, and placing stock in pro-

per storage place,
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: Bandler and Stacker (Warehousing) - A worker engaged in the placement and transfer
of household furniture and goods or miscellansous goods and commodities between the loading
platform end storage rooms within the warehouse. The work of the handler and stacker involves
most of the following: loading, unloading, stecking and carrying incoming and fr outgoing ship-
ments; checking goods against invoices to verify type, condition and quantity of shipments ;
and locating and assembling requisitioned goods.

TRUCK DRIVER

Truck Driver (Manufacturing) - A worker who drives a truck to transpart materials,
merchandise, equipment, or men. May load or unload truck, frequently assisted by Truck-Driver
Helper. May make minor mechanical repairs and keep truck in good working order. This classi-
fication does not include Driver-Salesman.

Truck Driver, local Delivery (Wholesale Trade; Retall Trade) - A worker who drives
a truck within a city or industrlal area and whose work may involve loading and unloading the
truck with or without helpers and delivering between any of the following types of establish-
ments: freight depots, warehouses, wholesale establishments and retall establishments and/or
between retail establishments and customers' houses or places of busimess. This classifica-
tion does not include drivers who sell or solicit business.

For wege study purposes truck drivers are classified according to size and type of
equipment operated, as follows:

Truck drivers, light (under 13 toms)

Truck drivers, medium (1% to ard including 4 tons)

Truck drivers, heavy (over U4 tons, trailer type)

Truck drivers, heavy (over 4 tons, other than trailler type)

TRUCKER, POWER

A vorker who operates a mamially-controlled gasoline or electric-powered truck or
tractor to transpart goods and materials of all kinds about a warehouse, manufacturing plant
or other establishment,

For wage study purposes, workers are classified on the basis of type o truck oper-

ated as:

Truckers, pover (fork-1ift)

Truckers, power (other than fork-11ift)
WATCHMAN

A vorker who guards premises of plant property, warehouses s office buildings,
banks. Makes rounds of premises periodically in protecting property against fire, theft, a.nd
11legal entry.
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Woolen and Worsted Textiles

CARD FINISHER

A worker who tends the front or discharge ends of a number of carding machines
which prepare wool for further processing by cleaning and opening the fibres, arranging them
parallel and transforming them into loose untwisted strands, and whose work involves: doff-
ing balls of sliver (worsted system) or spools of roving (Woolen system); starting new balls
by winding ends of strands around revolving axle or setting in empty spools; and guiding
broken ends to their places on balls or spools,

CARD STRIPPER

A vorker who cleans out waste fibres from the clothing of carding machines and
whose work involves: mounting a wire-tooth-covered stripping roll or brackets over the drums;
attaching a machine-driven belt to the roll which, while rotating, combs out the fibres pack-
ed between the teeth of the card clothing; 1lifting the siripping roll from the drum and re-
moving the waste fibres by turning the roll against a stationary .comb mounted on a truck used
to transport the stripping roll.

COMBER TENDER, WORSTED

A worker who tends the operation of a machine that combs out short fibres, removes
dirt, and delivers long fibres in a sliver which is coiled in a can preparatory to the draw-
ing process, and whose work involves: laying card slivers on pair of fluted rollers; start-
ing new slivers feeding through machine by pinching ends onto ends of slivers from exhausted
balle; threading card slivers between combing and drawing rollers, through gathering eyes,
and through coiler head into can; and replacing full cans with empty ones.

DOFFER, SPIRNING FRAME

A worker who removes full bobbins of yarn from spindles of ring or cap spinning
frames, replaces with empty ones and starts yarn on empty bobbins. In addition, may also help
plece-up broken ends of yarn,

For wage study purposes, workers are classified according to system.

Doffers, 'pinn:lng frame, Bradford systenm
Doffers, spimning frame, French system
Doffers, spimning frame, woolen

FULLER TENDER

(Wet finisher, wool)

A worker who operates a machine that causes fibres of wool to felt or interlock,
thus stremgthening c¢loth preparatory to other finishing processes, .and whose work involves:
threading cloth through rollers of machine and sewing the two ends together with a portable

peving machine to make an endless strand with bulk of cloth resting in botiom of machine;
pouring proper amount of socap into tank, and admitting water; and olagning and oiling machine.

Woolen and Worsted Textiles - Continued

JANTITOR
(Sweeper; cleaner)

A worker who svweeps and cleans shop areas, washrooms and offices, and removes waste
end refuse. May wash floors and windows.

1OOM FIXER

A worker who prepares looms for operation and keeps looms in an assigned section of
the weave room in good working condition, and whose work involves most of the following: in-
specting and examiniAg looms to see that they are operating properly; adjusting or fixing
various parts of loom; dismentling or partially dismantling loom to make necessary repairs,
ad justments or replacemsnts of parts; reassembling loom; changing cams and gears; installing
or setiing harness and reeds in position; changing beams; cutting and removing cloth from
loom; and using a variety of hand tools. In addition, may have supervisory or inspectoral
duties over weavers and their work.

MACHINIST, MAINTENANCE

(See Maintenance, page 42 for description.)
MENDER, CLOTH
(Sewver)

A vorker who repairs defects in cloth by hand and whose work involves: .examining
defects closely which are indicated by chalk marks to determine method of repair; weaving in
missing strands of yarn with hand needle; repairing rips and tears; pulling threads with
heavy sections (slubs) to the surface, thimning them, and working them carefully back into
cloth; and performing other fine mending as required.

SPINNER, FRAME

A worker who tends the operation of one or more sides of ring- or ocap-frame-apin-
ning machines which spin yarn or thread from roving by drawing out strand or roving to proper
size, twisting it and winding it on & bobbin or cop, and whose work involves: placing full
bobbins of roving on spindles or pins of creel; threading yarn through the various guldes and
starting it on a winding bobbin, plecing-up broken ends by pinching or twisting the two ends
together; and cleaning rollers and wiping off other parts of spimning frame.

For wage study purposes, workers are classified accarding to system.
Spinners, frame, Bradford system
Spinners, frames, French system
Spinners, frame, woolen

Frame spinners employed on the American system are excluded from these classifica-
tions.
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Woolen and Worsted Textiles - Continued

TRUCKER, HAND

A worker who pushes or pulls hand trucks, cars or wheelbarrows used for transport-
ing goods and materials of all kinds about a warehouse, manufacturing plant, or other estab-
lishment, and usually loads or unloads hand trucks or wheelbarrows. May stack materials in
storage bins, etc., and may keep records of materials moved.

WEAVER
(Plain loom weaver; box loom weaver; automatic loom weaver)

A worker who tends +the operation of one or more looms +to produce woven cloth, and
whose work involves: pilecing-up broken warp threads by twisting or tying together the two
ends, drawing the yarn through the harness, reed, and/or drop wires when necessary; replacing
empty bobbins in shuttle with full ones, 1f loom is not automatic in this respect; and in-
specting product as it is woven for imperfections and stopping loom and removing imperfec-
tions when they occur.

For wage study pui'posee, weavers are classified according to the type loom operated.

Weavers, box loom, automatic
Weavers, box loom, nonautomatic
Weavers, plain loom

WINDER, YARN

Automatic machines - A worker who tends the operation of a section or an entire
automatic machine used to wind yarn from one _form to another for shipment or to facilitate
handling in later processing. One or more of the following steps, which are manually per-
formed on nonautomatic winders, are accomplished autamatically on these machines: tying in
ends of yarn; removing full bobbins; placing empty bobbins or cores on spindle heads; and
plecing-up broken ends.

Nonautomatic machines - A worker who tends +the operation of one or more of the
various type machines used to wind yarn from one form to another for shipment or to faclli-
tate handling in later processing, and whose work involves: placing skeins, bobbins or cones
of yarn on reels or spindles of machine; threading yarn through the various guides; plecing-
up broken ends by twisting or tying the two ends together; removing full winding bobbins,
cones, tubes, or quills end replacing them with empty ones.

For wage study purposes, winders are classified as follows:

Winders, cone and tube, high speed, nonautomatic
Winders, cone end tube, slow speed, nonautomatic
Winders, filling, automatic

Winders, filling, nonautomatic

W7,

Paints and Varnishes

LABELER AND PACKER

A vorker who pastes identifying labels on cans or other containers by hand or by
means of a labellng machine, and/or who packs labeled containers into boxes or cartons.

MATNTENANCE MAN, GENERAL UTILITY

(See Maintenance, page 43 for description.)

(Batchmaker; compounder)

A worker who operates one or more mixing machines in which component parts (liquids
or solids) are blended or mixed in controlled amounts to produce intermediate or finished
products.,

TECHNICIAN
(Assistant chemist)

A vworker who performs predetermined chemicel tests, for example, to ascertaln
whether purchased rav materials meet plant specifications, or to determine whether processing
is being performed according to plant standards or specifications., Usually is a college grad-
uate 1in chemistry or has equivalent training and experience.

TINTER
(Color matcher, enamel maker)

A vorker who colors or tints paints, and whose work involves a combination of the
follow : blending basic color pigments in correct proportions to match standard color
sample or according to specifications; using hand paddle or pover mixer to mix ingredients
thoroughly; checking weight and/or viscosity of batch against semple or specifications, and
making necessary additions to mixture to meet requirements. In addition, may add thinner to
ground paint,

VARNISH MAKER
(Kettleman; o1l cooker; varnish cooker)

A vorker who cooks necessary ingredients such as resins and gums in kettle to make
various types of varnishes aml oils according to specifications, and vhose work involves: reg-
ulating controls for temperature; adding ingredients according to formula or other specifica-
tions checking viscosity of batch and determining when it meets the standard sample. In addi-
tion, may also add thimmer to the mixture. See also definition for Mixer.
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L8,

Foundries, Ferrous

CHIPPFR AND GRINDER

(Air hemmerman; bench grinder; chipper; disc grinder; face grinder; portable-grinder
operatox)'; power-chisel operator; shaft grinder; smagger; stand grinder; swing-frame
grinder

Operates one or more types of chipping or grinding equipment in removing undesirsble
projections or surplus metal (fins, burrs, gates, risers, weld seams) from sand- or dle-cast-
ings, forgings, or welded units. The more common types of equipment employed for such oper-
ations Include pneumatic chisels, portable grinding tools, stand grinders, and swing-frame
grinders. A varlety of hand tools including hammers, cold chisels, hand files and sews may
also be utilized by the operator in his work., This classification includes workers who spe-
cialize on either chipping or grinding work, as well as those who perform both types of oper-
ations. ’ )

COREMAKER, BAND

A worker who shapes by hand (on bench or floor) verying cores used in molds to form
hollows and holes 1n metal castings, and whose work requires most of the following: selecting
appropriate core boxes and work sequence; cleaning core boxes with compressed air or hand
bellowe and dusting parting sand over inside of core boxr to facilitate removal of finished
core; packing and ramming core sand solidly into box, using shovels, hands, and tamping tools;
selecting and setting vent wires and reinforcing wires into cores; determining appropriate
sand blends and moisture content of sand required for a particular core; removing core box
from core and repairing damage to impressions; baking coree to harden them; and assembling
cores of more than one section.

MOLDER, FLOOR

A worker who shapes large molds or mold sections by hand on the foundry floor or in
a pit, by ramming or packing sand around a pattern placed in a flask, and whose work involves
most of the following: selecting and sssembling appropriate flasks and patterns and position-
ing patterns In flasks for a varlety of molds; determination of appropriate sand blends and
moisture content of sand required for different molds; packing and ramming sand around pattern;
drawing pattern and smoothing mold; selecting and setting inposition appropriate cores; deter-
mination of appropriate gating, venting reinforcing and facing required for particular mold;
asgembling mold sections into complete mold; using such molder's hand tools as rilddles, rammers,
trowels, slicks, 1lifters, bellows and mallets in compacting and smoothing of mold; directing
the pouring of the molten metal into mold, and operation of crane in 1lifting and moving of
mold or mold sections.

MOIDER, HAND, BENCH

A worker vho shapes small and medium-sized molds (or component sections of a mold’

that are assembled into complete units) by hand on a bench, by ramming and packing send around
patterns.placed in flasks, and whose work involves most of the following: selecting and as-
sembling appropriate flasks and patterns for varying molds; determination of appropriate sand
blends and moisture content of sand required for different types of molds; packing and ramming
green sand, dry sand or loam around patterns; drawing patterns and smoothing molds; selecting
and setting cores in position; determination of the types of gating necessary for the molds;
finishing molds by performing such operations as facing, venting, and reinforoing; assembling
mold sections to form complete molds; selecting and using such molder's hand tools as riddles,

Foundries, Ferrous - Continued

MOLDER, HAND, BENCH - Continued

trowels, slicks, lifters, bellows and mallets in packing and smoothing of molds or mold sec-
tions; and directing the pouring of the molten metals. '

MOLDER, MACHINE

) A vorker who shapes molds or mold sections on any of several types of molding ma-
chines, such as roll-over, Jarring, and squeeze machines, and whose work involves most of the
following: selecting and assembling appropriate flasks and patterns and positioning patterns
in flasks; filling flasks with sand end ramming of sand around pattern with ramming tool or
by mechanical means; determination of appropriate sand blends and moisture content of sand
required for particular molds; preparing molds for drawing of patterns, and repairing damage
to mold impressions in sand; selecting and setting in position appropriate cores; determina-
tion of appropriate venting, gating, reinforcing and facing required; assembling upper and
lower sections of molds, and guiding or assisting in the pouring of the molten meteal into the
mold.

PATTERNMAKER, WOOD

A worker who builds wooden patterns, core boxes or match plates, and whose work in-
volves most of the following: planning and laying out of work from blueprints, drawings, or
models; making standard shop computations relating to dimensions of work; using a variety of
patternmeker's hand tools such as saws, planes, chisels, gauges, and mellets; operating vari-
ous woodworking machines such ag band saws, circular saws, borers, routers, lathe planers,
drill presses, sanders, and shapers; checking work with calipers, rules, protractors, squares,
straight-edges, and other measuring instrumenis; assembling patterns and sections of patterns
by gluing, nailing, screwing, and doweling; working to required tolerances and allowances;
and selecting the materials for ths construction of a particular pattern. May also make
svweeps (templates) for making molds by the eweep-molding method. In general the work of the
pattermmaker requires a rounded training and experience usually acquired through a formal
apprenticeship or equivalent training and experience.

SHAKE-OUT MAN

A worker who removes castings from the molds in which they were cast, and whose work
involves one or more of the following: releasing clamps holding sections of flask together,
separating the sections and breaking the sand mold from the castings, using a steel bar or
sledge hammer, or removing castings from the sand with the aid of metal hooks; operating a
vibrating shake-out screen in removing sand and castings from flasks; ueing a pneumatic shaker
which, when attached to the flask, Jars or jolts i1t until the mold has crumbled; using a
vibratory alr-hammer to remove the sand and castings; shaking loosely adhering sand from cast-
ings; and shoveling sand shaken from molds into a pile,

TRUCKER, EAND

(See Woolen and Worsted Textiles, page 47 for desoription.)
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Machinery Industries

ASSEMBLER
(Bench assembler; floor assembler; jig assembler; line assembler; sub-assembler)

A worker who assembles a.nd/or fits together parts to form complete units or subas-
semblies at a bench, conveyor line, or on the floor, depending upon the slze of the units and
the organization of the production process. The work of the assembler may include processing
operations requiring the use of hand tools in scraping, chipping and filing of parts to obtain
e desired fit as well as power tools and special equipment when punching, riveting, soldering
or welding of parts is necessary. Workers who perform any of these processing operations ex-
clusively as part of speclalized assembling operations are not included in this classification.

Class A - A worker who assembles parts into complete units or subassemblies that re-
quire fitting of parts and decisions regarding proper performance of any component part or the
assembled unit, and whose work involves any combination of the following: essembling from
drawings, blueprints or other written specifications; assembling units composed of a variety
of parts and/or subassemblies; assembling large units requiring careful fitting and adjusting
of parts to obtain specified clearances; and using a variety of hand and powered tools and
precision measuring instruments.

Class B - A worker who assembles parts into units or subassemblies in accordance
with standard and prescribed procedures, and whose work involves any combination of the fol-
lowing: assembling a limited range of standard and familiar products composed of a number of
small or medium-sized parts requiring some fitting or adjusting; assembling large units that
require little or no fitting of component parts; working under conditions where accurate per-
formance and completion of work within set time limits are essential for subsequent assem-
bling operations; and using a limited variety of hand or powered tools,

Class C - A worker who performs short-cycle, repetitive assembling operations, and
whose work does not involve any fitting or making decisions regarding proper performance of
the component parts or assembling procedures.

DRILL-PRESS OPERATOR, SINGIE- OR MULTIPIE-SPINDIE

Performs such operations as drilling, reaming, countersinking, counterboring, spot-
facing and tapping on one or more types of single-spindle or multipls-spindle drill presses.

This classification includes operators of all types of drill presses other than
radlal-drill presses and portable drilling equipment.

Class A - Operator vho is required to set up machine for operations requiring care-
ful positioning, blocking and aligning of units; to determine speeds, feeds, tooling and oper-
ation sequence; and to make all necessary adjustments during operation to achieve requisite
dimensions or

Operator who is required to set up machine where speeds, feeds, tooling and operation
gsequence are prescribed but whose work involves very difficult operations such as deep drill-
ing, or boring to exacting specifications.

Class B - Operator who 1s required to set up machine on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; and to make all necessary adjust-
ments during operation or

b,

Machinery Industries - Continued

DRILL-PRESS OPERATOR, SINGLE- OR MUITIPLE-SPINDIE - Continued

Operator who is required to maintein set-up made by others, including making all ne-
cessary adjustments during operation on work requiring congsiderable care on the part of the
operator to meintain specified tolerances.

Class C - Operator who is required only to operate machine, on routine and repetitive
operations; to malm only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operation.

ELECTRICIAN, MAINTENANCE

(See Maintenance, page 42 for description.)

ENGINE-IATHE OPERATOR

Operates an engine lathe ror shaping external and internal cylindrical surfaces of
metal obJects. The engine lathe, basically characterized by a headstock, tailstock, and power-
fed tool carriage, 1s a general-purpose machine tool used primarily for turning. It is also
commonly used in performing such operations as facing, boring, drilling, and threading; and,
equipped with appropriate attachments, 1t may be used for a very wide variety of special machin-
ing operations. The stock may be held in position by the lathe "centers" or by various types
of chucks and fixtures,

This classification excludes operators of bench lathes, automatic lathes, automatic-
screvw machines, and hand-turret lathes and hand-screw machines.

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to make necessary adjustments during operation to achieve
requisite dimensions or

Operator who is required to set up machine from drawings, blueprints or layout, in

" accordance with prescribed feeds, speeds, tooling and operation sequence and to make necessary

ad Justments during operation where changes in work and set-up are frequent and where care is
essential to achieve very close tolerances.

Operator mey be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils. ‘

Class B - Operator who is required to maintain operation set up by others, by making
all necessary adjustments, where care 1s essential to achleve very close tolerances or

Operator who is required to set up machine on standard or roughing operations where
feeds, speeds, tooling and operation sequence are prescribed; and to make adjustments during
operation.

Operator may be required to recognize when tools need dressing, to dress tools and
to select proper coolants and cutting oils.

Class C - Operator who is required only to operate machine on routine and repetitive
operations; to make only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct. the operation.
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50.

Machinery Industries - Continued

GRINDING-MACHINE OPERATOR

(Centerless-grinder operator; cylindrical-grinder operator; external-grinder opera-
tor; internal-grinder operator; surface-grinder operator; Universal-grinder operatar)

A worker who operates one of several types of precision grinding machines to grind
internal and external surfaces of metal parts to a smooth and even finish and to required
dimensions. Precision grinding is used primarily as a finishing - operation on previously ma-
chined parts, and consists of applying asbrasive wheels rotating at high speed to the surfaces
to be ground.

In addition to the types of grinding machines indicated above, this classification
includes operators of other production grinding machines such as: single-purpose grinders,
(drill grinders, broach grinders, saw grinders, gear cutter grinders, thread grinders, etc.),
and automatic and semi-automatic general purpose grinding machines.

Class A - An operator who 1s required to set up machine; to select feeds, speeds,
tooling and operation sequence; and to make necessary adjustments during operation to achleve
requisite dimensions or

An operator who 18 required to set up machine from drawings or blueprints or lay-out
in accordance with prescribed feeds, speeds, tooling and operation sequence and to make nec-
essary adjustments during operation where changes in work and set-up are frequent and where
care is essential to achieve very close tolerances.

Operatcr may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Class B - An operator wvho is required to set upmachine on standard operations where
feeds, speeds, <tooling and operation sequence are either prescribed or are imown from past
experience; to make adjustments during operation; and to maintain prescribed tolerances or

An operator who 1s required to maintain operation set up by others, by making all
necessary adjustments, where considerable care is essential to achleve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools and
to select coolants and cutting olls.

Class C - An operator who is required only to operate machine on routine and repet-

itive operations; to make only minor adjustments during operation; and when trouble occurs to
stop the machine and call on foreman, lesdman, or set-up man to correct the operation.

INSPECTOR

A varker who performs such operations as examining parts or products for flaws \aml
defects, and checking their dimensions and appearance to determine whether they meet the re-
quired standards and specifications.

Class A - A worker who inspects parts, products, and/or processes with responsi-
bility for decisions regarding the quality of the product a.nd/or operations, and whose work
involves any combination of the fol;owig: “thorough knowledge of the processing operations

Machinery Industries - Continued

INSPECTOR - Continued

in the branch of work to which he 1s assigned, including the use of a variety of precision
measuring instruments; Interpreting drawings and specifications in inspection work on units
composed of a large number of component parts; examining a varlety of producte or processing
operations; determining causes of flaws in products and/or processes and suggesting necessary
changes to correct work methods; and devising inspection procedures for new products.

Class B - A worker who inspects parts, products, apdfor processes and whose work
involves any combination of the following: knowledge of processing operations in the branch

‘of work to which he is assigned, limited to familiar products and processes or where perform-

ance is dependent on past experience; performing inspection operations on products a.nd/or
processes having rigid specificetions, bDut where the inspection procedures involving a se-
quence of inspection operations, including decisions regarding proper fit or performance of
some parts; and using precision measuring instruments. ‘

Class C - A worker who inspects parts, products and/or processes and whose work in-
volves any combination of the following: short-cycle, repetitive inspection operations; using
a standardized, speclal-purposes meessuring instrument repetitively; and visual examination of
parts or products, rejJecting units having obvious deformities or flaws.

MACHINIST, PRODUCTION

A veorker who is required to fabricate metal parts involving a series of progressive
operations and whose work involves most of the following: understanding of written instruc-
tions and specifications; planning and laying out of work; using a variety of machinist's hami
tools and precision measuring instruments; setting up and operating standard machine tools;
shaping of metal parts to close tolerances; making standard shop computations relating to di-
mensions of work, tooling, feeds and speeds of machining; understanding of the working proper-
ties of the common metals; and selecting standard materials, parts and equipment needed for
his work. In general, the machinist's work normally reéquires a rounded training in machine-
shop practice usually acquired through a formal apprenticeship or equivalent training and ex-
perience.

MILLING-MACHINE OPERATOR

(Mi1ling-machine operator, automatic; milling-machine operator, hand)

Performs a variety of work such as grooving, planing, and shaping metal objects on
a milling machine, which removes material from metal surfaces by the cutting action of mmlti-
toothed rotating cutters of various sizes and shapes.

Milling-machine types vary from the manually controlled machines employed in unit
production to fully autamatic (conveyor-fed) machines found in plants engaged in mass produc-
tion. This classification includes operators of all types of milling machines except single-
purpose millers such as thread millers, duplicators, die sinkers, pantograph millers and en-
graving millers.

Class A - Operatar who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to make necessary ad justments during operation toachieve req-
uisite dimensions or
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Machinery Industries - Continued

MILIING-MACHINE OPERATOR - Continued

_ Operator who is required to set up machine from drawings, blueprints, or lay-out in
accordance with prescribved feeds, speeds, tooling and operation sequence, and to make neces-
sary ad justments during operation where changes in work and set up are frequent and where con-
slderable care is essential to achleve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Class B - Operator who is required to set up machines on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; to make adjustments during oper-
ation; and to maintain prescribed tolerances or

Opsrator who is required to maintain operation set up by others, by meking all neces-
sary adjustments, where considerable care.is essentlal to achleve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting oils,

Class C - Operator who 1s required to operate onlj, on routine and repetitive oper-
ations; to make only minor adjustments during operation; and when trouble occurs to stop ma-
chine and call on foreman, lesdman or set-up man to correct the operation,

TOOL AND DIE MAKER

(Die maker; Jig maker; tool maker; fixture maker; gauge maker)

A worker who constructs and repairs machine-shop tools, gauges, Jjigs, fixtures or
dies for forgings, punching and other metal-forming work, and whose work involves most of the
following: planning and laying out of work from models, blueprints, drawings or other orel
and written specifications; using a variety of tool-and-die maker's hand tools and precision
measuring instruments; understanding of the working properties of common metals and alloys;
setting up and operating of machine tools and related equipment; making necessary shop compu-
tations relating to dimensions of work, speed, feeds, and tooling of machines; heat-treating
of metal parts during fabrication as well as of finished tools and dles to achleve required
qualities; working to close tolerances; fitting and assembling of parts to prescribed toler-
ances and allowances; and selecting appropriate materials, tools and processes. In general,
the tool-and-die meker's work requires a rounded +training in machine-shop and toolroom
practice usually acquired through a formal apprenticeship or equivalent training and experience.

For wage study purposes, tool and die makers are classified as:

Tocl and die malers, Jjobbing shops
Tool and die makers, other than Jobbing shops

TRUCKER, HAND

(See Woolen and Worsted Textiles, page 47 for description.)

51.

Machinery Industries - Continued

VEIDER, HAND

A vorker who fuses (welds) metal objects together by means of an oxyacetylene torch
or arc welding apparatus in the fabrication of metal .shapes and in repairing broken or cracked
metal objects. In addition to performing hand welding or brazing operation, he may alsc lay
out guide lines or marks on metal parts and may cut metal with a cutting torch.

. Class A - Worker who performs welding operations requiring most of the following:
planning and laying out of work from drawings, blueprints or other written specifications;
knowlelige of welding properties of a variety of metals and alloys; setting up of work and de-
termining operation sequence; welding of high pressure vessels or other objects involving cri-
tical safety and load requirements; working from a variety of positions; and ability to weld
with gas or arc apparatus. .

Class B - Worker who is required to perform either arc or gas welding operations on
repetitive work, where no critical safety and load requirements are involved; where the work
calls mainly for cne position welding; and where the layout and plamming of the work are per-
formed by others.

Electrical Machinery

ASSEMBLER

(See Machinery Industries, page 49 for description.)

DRILL-PRESS OPERATOR, SINGLE- OR MULTIPLE-SPINDLE

(See Machinery Industries, page 49 for description.)

ELECTRICIAN, MATNTENANCE

(See Maintenance, page 42 for description,)
INSPECTOR

(See Machinery Industiries, page S0 for description.)

PUNCE-FRESS OPERATOR

A vorker who feeds and cperates a power press equipped with special production dles
that perform one or a combination of cutting and shaping operations on the stock. Individual
pleces of stock or partly fabricated units may be positioned in the machine by the operator,
or the machine may be equipped with a feeding device that automatically positions single
pleces of stock or repetitively positions strip or sheet stock for successlve operations.

Punch presses are cqmmjnly designated by functional names derived from the operation
they perform, such as blanking prese or forming press; by names descriptive of the frame,
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52.

Electrical Machinery - Continued

PUNCH-PRESS OPERATOR - Continued

such as arch press; or by names that indicate how the power is transmitted, such as crank
press or toggle press.

Class A - An operator whose work involves any combination of the following: diffi-
cult positioning of work units because of size or shape, or type of operation to be performed;
Processing unusually large work that is positioned in the press with the aid of other workers;
processing work units that mist be steadlied while operations are being performed; deep draw-
ing or forming operations requiring careful positioning of work and prompt recognition of
faulty operation; short-run work requiring ability to perform a variety of punch press opera-
tions or to operate several types of presses; examining output and making adjustments as nec-
essary to maintain production within standards; and setting, aligning and adjusting dies and
fixtures in the press.

Class B - An operator who is required mainly to feed, control and examine operation
of the press, and when trouble occurs to cell on foreman, leadman or die meker to correct the
situation, and whose work involves one or more of the following: performing single operation,
such as ‘punching, blanking, or piercing on small or medium size stock easily positioned by
hand; feeding small units into the press from a feed race or chute; loading and tending a
press equipped with a feeding device for handling a strip or sheet stock, or a dial drum,
magezine or hopper feed for handling individual stock dlanks.

TESTER

(Air tester; electric-motor tester; hardness inspector, hydraulic tester; internal-
combustion-engine tester; water tester)

A worker who performs tests to determine whether the operation a.nd./or characteris-
tics of various parts or products meet required standards and specifications.

Class A - A worker who conducts tests on parts and/or products with responsibility
for decisions regarding the quality and/or operating performance of the unit, and whose work
involves any combination of the following: using a wide varlety of precision measuring in-
struments and testing equipment; interpreting drawings and specifications as to operating re-
quirements; testing a wide variety of products or parts; and devising test equipment set-ups
in conducting experimental, development, or cammercial tests.

Class B - A worker who conducts tests on parts and/or products with some responsi-
‘bility for decisions regarding the quality and/or operating performance of the product or de-
vice, and whose work involves any combination of the following: testing productes or parts
having rigid specifications, bDut where testing procedures and allowable variations are pre-
scribed; performing repetitive tests which involve a sequence of testing operations; and using
precision testing equipment.

Class C - A worker who tests parts or products and whose work involves any combina-
tion of the following: short-cycle repetitive testing operations; using a standard or special-
purpose testing instrument or test set repetitively; and accepting or rejecting units on the
basls of prescribed standards.

Electrical Machinery - Continued

WIRER

A worker who specializes in electrical wiring in the assembly of elesctrical con-
trol, signalling, detecting and radio equipment.

Class A - A worker who wires large units requiring multiple wiring and whose work
involves mogt of the following: working from blueprints or drawings; plamming of woring pro-
cedures on a variety of units; selecting wires and other materials required for the work; de-
termining necessary length of wires and cutting them; and testing completed wiring with in-
struments to determine adequacy of performance.

Class B - A worker who performs multiple wiring installations on a repetitive basis,
and whose work involves most of the following: working from drawings relating to the par-
ticular wiring on which he has had instruction and training; wiring in accordance with pre-
scribed wiring procedures; using standard wires prepared for the work by others and checking
wiring,

Class C - A worker who performs short-cycle and repetitive wiring operations, and
whose work involves most of the following: wiring a limited phase of the entire wiring system,
on an assembly-line basis, or Installing simple single wiring; working in accordance with
strictly prescribed wiring procedures; using prepared wires or working with wires that are
identified by colors; and having no responsibility for testing the performance of any phase
of the wiring.

Department Stores; Men's and Boys' Clothing and Fm'nishiqgs Stores;
and Women's Ready-to-Wear Stores

CASHIER-WRAPPER

A vorker who wraps and receives payment for merchandise. The duties of this worker
involve most of the following: receiving payment, merchandise, and salescheck from sales-
person or customer; reviewing ealescheck for correct computations; making change; checking
salescheck against merchandise for price, quality, size, color, imperfections; wrapping mer-
chandise; attaching address label if merchandise is to be sent.

ELEVATOR OPERATOR, PASSENGER

A worker who transports passengers between floors 'of an office bullding, apartment
house, department store, or similar establishment,

FINISHER, FURNITURE

A wvorker who finishes surfaces of new furniture a.nd/or refinishes surfaces of dam-
aged furniture. This worker's duties involve most of the following: removing finiskh with
varnish remover or sanding down to bare wood; padding or bleaching with shellac, alcohol, or
lacquer; applying filler and smoothing with sandpaper; blending varnish, stain or other coat-
ing to obtain desired shade and texture; applying coating; polishing coating with pumice,
crude o0il, finlshing la.cquer , furniture polish, etc. May also make minor repairs or install
hardware.,
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Department Stores; Men's and Boys' Clothing and Furnishings Stores;
and Women's Ready-to-Wear Stores - Continued

FITTER, MEN'S GARMENTS

A worker who fits men's ready-made suits, topcoats or overcoats on customer to de-
termine alterations that are necessary. The work of the fitter involves measuring the length
of sleeves, trousers, etc.; observing collar, shoulders, and side seams; marking changes on
garment, using chalk or pins; advising customer regarding proper fit; informing salespersons
of messurements and markings; estimating costs of alterations; and explaining unusual or 4if-
ficult alterations to tailors. May also perform tailor's work after finishing the fitting of
the garments or supervise the tailor shop. .

FITTER, WOMEN'S GARMENTS

A vorker who fits women's ready-to-wear suits, coats, or dresses on customsr to de-
termine alterations that are necessary. The work of the fitter involves measuring the length
of sleeves, coats, hems, eto.; observing collar, shoulders, and side seams; marking changes
on garment, using chalk or pins; advising customer regarding proper fit; Iinforming sales-
persons of measurements and markings; estimating costs of alterations; and explaining unusual
or difficult alterations to tailors. May also perform tailor's work after finishing the fit-
ting of the garmenis or supervise the tailor shop.

PACKER, BUIK

A worker who packs and crates bulk merchandise for delivery by truck or shipment by
parcel post, express, or freight. The work of the packer involves most of the following:
receiving orders or saleschecks; cbtaining merchandise from stock or from stockman; checking
merchandise against specifications on saleschecks; wrapping and packing merchandise using
tissus paper, excelsior, corrugated board, cedtons, wooden crates, etc.; attaching address
labels or stenciling name and address on crates or cartons; sending finished package to ship-
ping room,

PORTER, DAY (CLEANER)

A worker vho keeps the premises of an establishment in a clean, orderly condition.
Typicel of the duties the worker performs are: sweeping and mopping floors; removing trash;
dusting furniture or fixtures; polishing metal fixtures or trimmings; and washing windows and
display cases. '

RECEIVING CLERK (CHECKER)

A vorker who receives incoming shipments of merchandise or octher materiels and whose
wark involves most of the following: verifying or directing checker in verifying the correct-
ness of shipments against bills of lading, invoices, or other records; checking for shortages
and re Jecting demaged goods; routing incoming merchandise or materials to proper departments;
keeping records of stock; verifying transportation charges; corregponding with shipper or
transportation company.

SAIES CIERK

A worker who sells merchandise in an assigned department of a store or in a store
speclalizing in one or a few ltems. Determines merchandise desired by customer, assists in
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Department Stores; Men's and Boys' Clothing and Furnishings Stores;
and Women's Ready-to-Wear Stores - Continued

SALES CIERK - Continued

selection, explains and demonstrates various qualitles of the merchandise, recelves payment,
and makes out salescheck. May also do own cashiering and wrapping and assist in stocking and
displaying merchandise.

For wage study purposes, sales clerks are classified by department, as follows:

Bedspreads, draperies, blanketis

Blouses and neckwear

Boys' clothing

Boys' furnishings

Floor coverings

Furniture and bedding

Housevares (except china, glassware and lamps)

Major appliences (refrigerators, stoves, washers, etc.;
excludes radios and television)

Men's clothing

Men's furnishings

Notions, trimmings

Piece goods (yard goods, upholstery fabrics)

Silvervare and jewelry (excluding costume jewelry)

Women's accessories (hosiery, gloves, hendbegs)

Women's and misses' dresses

Women's shoes

Women's and misses’' sults and coats

SEWER, ALTERATION, WOMEN'S GARMENTS

(Operator; seamstress)

A vorker who makes elterations on women's dresses, coats, or suits, Typical alter-
ations include such items as taking-up hems, shortening sleeves, taking-in side seams, chang-
ing shoulder seams, and felling, in accordance with markings on garment or instructions re-
celved from fitter. The work of the sewer involves most of the following: ripping seams or
linings; re-cutting fabric; basting in position for sewing; re-sewing by hand or machine.
Mey also press new seams, or press garment with hand iron or pressing machine when altera-
tions are completed.

STOCKMAN, SELLING SECTION

A vorker who brings merchandise and other materials from stockroom or warehouse to
the selling floor., Places merchandise in proper show cases, drawers, or racks, checking to
see that it is in salable condition. Inspects incaming merchandise and sorts stock according
to size, 1line, style, color, etc,, and places it in proper place in stockroom or warehouse.
May also keep inventory records, assist in marking, dust stock, amd run errands,
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Department Stores; Men's and Boys' Clothing and Furnishings Stores;
and Women's Ready-to-Wear Stores - Continued

STOCKMAN, WAREHOUSE

‘A person working in the warehouse who fills customers' orders for merchandise from
salescheck specifications, Places merchandise on flats, skids, or rollers, and moves to pack-
ing department., Aleo fills transfer orders going to the store for display on the selling
floor. Receives incoming merchandise from receiving or marking departments and places it in

storage. Handles returned goods either by returning it to storage or sending it to shipping

department for delivery to supplier.
TATIIOR, ALTERATION, MEN'S GARMENTS

A worker who makes alterations on men's coats, suits, trousers and vests. Typical
alterations include such items as remodeling shoulders and necklines, re-setting sleeves and
collars, teking-in side seams, and felling, Iin accordance with markings on garment or in-
structions received from fitter., The work of the alteration tallor involves most of the fol-
lowing: ripping seams and linings, re-cutting fabric, basting in position for sewing, re-
sevwing by hand or machine. May also press nev seams, or press garment with hand irom or prees-
ing machine when alterations are completed.

Banks

BOOKKEEPING-MACHINE OPERATOR

(See Office, page L0 for description.)
CLEANER

A worker who keeps halls, offices, a.nd/or rooms of public bulldings, offices, com-
mercial establishments, or apartment houses in & clean, orderly condition and whose work in-
volves: sweeping, mopping and/or scrubbing floors; disposing of waste or litter; and/or dust-

ing furnlture and equipment. May also be required +to polish metal fixtures and fittings.
.This classification does not include window wa.eherg.

CIERK, TRANSIT

A worker who gorts and lists checks and whose work includes the Vfollcnring: mechani-
cal endorsement of checks when necessary; manual sorting of checks in racks according to bank;
listing, totalling, and balancing with predetermined control totals; locating and adjusting
errors; and preparing checks for mailing back to banks on which drawn.
CLERK-TYPIST

(See Office, page 41 for description.)

(See Custodial, Wﬁhomim and Trucking, page 44 for description.)

Banks - Continued

PROOF-MACHINE OPERATCR

A vorker who operates a sorting mechine under general supervision to sort checks,
debits, oredits and other items. Records totals of specific items in appropriate ledgers.
May perform additional clerical duties in connection with sorting.

STENOGRAPHER, GENERAL

(See Office, page 41 for deecription.)
TELLER, NOTE

Collects exchange charges and payments on notes, drafts, rents, and contracts for
deeds. May accept and give receipts for collateral on meaturity notes. Is in charge of send-
ing out notices of maturity. Receives renewal notes. Protests items when 1t is necessary.
Causes notes to be presented at other places, when place of payment 1s other than the bank.
Follows up on the value of collateral. In the case of real estate notes, sees that mortgages
are properly recorded and checks certificates of title. Checks fire insurance coverage. Must
be familiar with Regotiable Instruments Act and standard terms of extension agreements.

TELLER, PAYING OR PAYING AND RECEIVING, COMMERCIAL

Cashes customers' personal or other checks. May also receive deposits on checking
accounts and make entries in customers' account books. Writes up or signs deposit slips to
be used later in ©balancing books. May record the daily transactions and balance accounts.
May supervise one or more clerkes who record details of transactions, such as names, dates,
serial numbers, and amounts involved wso that pertinent data may be distributed among the
several departments for recording, filing, and clearing. May alsc handle withdrawals and de-
posits on savings accounts. ’

TELLER, SAVINGS

Recelves deposlits and pays out withdrawels on savings accounts. Makes entries in
customers' account books. Writes up or signs deposit slips to be used later in balancing
books. May record daily transactions and balance accounts, May supervise one or more clerks
who record detalls of transactions, )

WATCEMAR

(See Custodial, Warehousing and Trucking, page 45 for deseription.)

Home Offices of life Insurance Compenies

CLERK, ACCOUNTING

(See Office, page LO for description.)

CLERK, FIIE
(See Office, page 4O for description.)
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Home Offices of Life Insurance Companies - Continued

CLERK, UNDERWRITER

A worker who, possessing a knowledge of insurance terminology, assists underwriter
and whose work involves most of the following: keeping files; writing letters; checking in-
surance applications for errors or omisslons; operating a calculating machine and performing
other clerical dutles.

CILERK-TYPIST
(See Office, pege 41 for description.)

PREMIUM ACCEPTOR

(Tnsurance cashier)

A worker who accepts, records and proves remittances received from policyholders
and the field offices 1in commection with premiums, interest on policy loans or to cancel or
reduce policy loens; and indorses checks, issues receipts and maintains records of remittances
held pending ad justments. May conduct correspondence with fleld offices regarding such remit-
tances.

SECTION HEAD

A worker who directs the activitles of a group of workers performing a function or
several related functions and whose duties as section head include the following: training
personnel in the sections; knowing the work situation of the unit; determining work assign-
ments; following up assignments to see that work 1is accomplished satisfactorily; and planning
for and putting into effect any changes in methods,

STENOGRAPHER, GENERAL

(See Office, page L1 for description.)
UNDEEWRITER

(Final-selection-of-risk clerk; home-office underwriter; interviewer, insurance)

A vorker who applies premium rates, established by the actuarial statistician for
each type of inswrance applied for, such as health, accident, liability, fire and life, and
examines application for factors, such as age, ocredit rating, and accident experience of ap-

plicant or type of building if writing fire insurance, to determine whether applicant is a
good risk.

Power Laundries

EXTRACTOR OPERATOR

(Whizzer operator)

A worker who removes surplus moisture from materials (such as wet cloth, clothing,
xnit goods, and yarn)by operating an extractor and whose work involves most of the following:
loading material into perforated drum of machine by hand or holst; closing 1i1d and sta.rt".ing
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Pover Iaundries - Continued

EXTRACTOR OPERATOR - Continued

machine, allowing 1t to run a predetermined time or until fluid stops flowing from drain; re-
moving partly dried materials; and hand trucking materials within the department, In additionm,
the worker may assist the Washer in loading, operating, or unloading the washing mechine.

FINISHER, FLATWORK, MACHINE

A worker who performs flatwork finishing operations by machine and whose work in-
volves one or more of the following: shaking out the creases in semli-dry washing to prepare
it for the flatwork ironing machine; feeding clean, damp flatwark pieces into the flatwork
ironing machine by placing the articles on the feeder rollera; and catching or receiving arti-
cles as they emerge from the machine and partially folding them.

FIREMAN, STATTONARY BOILER

(See Maintenance, page 42 for description.)
IDENTIFIER

A worker who sorts soiled bundles, places the contents into various bags and by
means of flags, pins or other devices 1dentifies the net with a customer tag or ticket., In
addition may weigh, list or count some or all articles contained in each dbundle, This classi-
fication does not include workers who mark or otherwise i1dentify each individual piece con-
tained in a bundle.

MARKER

A worker who marks or affixes by hand or mechanical means, customer I1dentifying
symbols on soiled garments, linens, or other articles, In addition may weigh, list, or count
articles contained In each bundle, sort contents of each bundle into groups according to treat-
ment to be received, or note and record any damaged or stained condition of articles., This
clagsification does not include workers who do sorting, examining, or listing without marking
the various articles. ‘

PRESSER,” MACHINE, SHIRTS

A worker who operates or tends the operation of one or more of the several type
machines that press shirts, and. who perform such shirt pressing operations as body pressing,
bosom pressing, collar and cuff pressing, and/or sleeve pressing.

. WASHER, MACHINE

A worker who operates one or more washing machines to wash household linens, gar-
ments, curtains, drapes and other articles and whose work involves the following: manipula-
ting valves, switches, and levers to start and stop the machine and to control the amount and
temperature of water fTor the sudsing and rinsing of each batch; mixing and adding soap, bluing
and bleaching solutions; and loading and unloading the washing mechine., In addition may make
minar repairs to washing machine .

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



56.

Power Laundries - Continued

WRAFPPER, BUNDLE

A worker who wraps packages or finished products, or packs articles, goods, or ma-
terials in cardboard boxss and secures the packege or box with twine, ribbon, gummed tape, or
paste. The worker may segregate articles according to size or type, or according to customer's
order and inspect articles for defects before wrapping.

Auto Repair Shops

BODY REPATRMAN, METAL

(Automobile-collision serviceman; fender and body repaimn,; body man)

Repairs damaged automohbile fenders and bodies to restore their original shape and
smoothness of surface by hammering out and filling dents, and by welding breaks in the metal.
Mey remove bolts and nuts, take off old fenders, and install new fenders, May perform such
related tasks as replacing broken glass and repairing damaged radiators and woodwork, May
paint repaired surfaces.

ELECTRICIAN, AUTOMOTIVE

(Ignition repairman)

Repairs and installs ignition systems, starters, coils,.panel instruments, wiring,
and other electrical systems and equipment on automobiles: performs such duties as diagnosing
trouble by visual inspection or by use of testing devices; adjusting timing; adjusting dis-
tributor breaker-point gaps with thickneses gage; replacing defective paris on starters, gen-
erators, and distributors; and replacing defective ignition and lighting wires. May test and
repair generators. May repair and adjust carburetors.

GREASER
{Lubricating man)

Lubricates, by means of hand-operated or compressed-air operated grease guns and
oil sprays, all parts of automobile or truck where lubrication is required, using proper type
lubricant on the various points on chassis ormotors; drains old lubricant from lubricant reser-
voirs and refills with new. May perform other related duties, such as checking radiator wvater
level, checking and adding distilled water to battery, repairing tires, etc. May also perform
duties of washer. .

MECHANIC, AUTOMOTIVE

Repairs automobiles and trucks, performing such duties as disassembling and overhaul-
ing engines, transmissions, clutches, rear ends, and other assemblies on automobiles, replac-
ing warn or broken parts, grinding valves, adjusting brakes, tightening body bolts, aligning
vheels, etc. In addition to gensral automotive mechanics, this classification also includes
workers whose duties are limited to repairing and overhauling the motor.

Auto Repair Shops - Continued

MECHANIC, AUTOMOTIVE - Continued

Class A - Repelrs, rebuilds, or overhauls engines, transmissions, clutches, rear
ends, or other assemblies, replaces worn ar broken parts, grinds valves, bores cylinders, fits
rings. In addition may adjust brakes or lights, tighten body bolts, align wheels, etc. My
remove or replace motors, transmissions or other assemblies, May do machining of parts.

Class B - Adjuste brakes or lights, tightens body bolts, aligns wheeles, or makes
other adjustments or repairs of a minor nature; or removes and replaces motors, transmissions,
clutches, rear ends, etc., but does no repairing, rebuilding, or overhauling of these assem-
blies. Workers who are employed as helpers to Mechanics are excluded from this classification.

WASHFR, AUTOMOBILE

(Car washer; wash boy)

Washes automoblles and trucks; sweeps and cleans interior of automobile; may polish
auto vehicle bodies, using polishirg compound and a cloth, Various parts of this job may be
performed by individual workers in automobile laundries production lines,
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Apprentice (mAlt 1iQUOTE) ..cvevevecenscocnssencccscnsnssscsssvens
Asbestos worker (bullding conetruction) .. cesssscsene
Assembler (electrical MAChINETY) ....eeeeececacococsocsncrssconces
Asgembler (MACKINGYF) ..cuiviecscatecasscnsasasavsscscsssosnsssans
Bench hand (DAKeTies) ....ecevsvearssssssscrcscossossscsssooncsves
Benchman (Hakeries) ...e..ceeesvsescsasassvassssssscsococsacssnsns
Benchman, head (DAKeTries) ...e.e.e.ocecsessscesssosssccacecassanss
Biller, machine (t111ing mAchINe) .e.eveeescsosorsressssvaccassnns
Biller, machine (bookkeeping mAachine) ....eeececcesssecacscsssscns
Bindery woman (printing) .........
Boatevain (ocean transport) ....e.... teteacessacarsanee
Boatsvain's mate (ccean transport) ....eee-scecescsccccscacscocnss
Body repairman, metal (Auto repair BhOPB) ceiececscressvsscsnssncs
Bollermaker (building construction) ..eeeeesecccssscccossssaceonses
Bookbinder (Printing) .evevecesssecescsscasossscsesassoscnsccsssnvse
Bookkeeper, NANA ..ceveescstscorsoccorecococoasscssrsvsscasssocenes
Bookkeeping-machinge OPerator ..ccecescesscessocesescsssecscnescnse
Bookkeeping-machine operator (bANKS) e.eeescecsscscseccassncasseas
Bottler, machine (malt 11QUOTS) ..svecesescesscceess ..
Bricklayer (building construction) ...cecceececscesss vee
Bullding laborer (bullding construction) .e.eesecessecceccccacanscs
Caleulating-machine operator (Comptometer t¥yPe) eiieececescencocsse
Calculating-machine operator (other than Comptometer type) ..
Card finisher (woolen and worsted texti1les) ...eccieecsccocsss
Card stripper (woolen and worsted textilesS) .....c.eeeeccevaccacss
Carpenter (building construction) ...seeeseesececcsscscesccscocssas
Carpenter (ocean LIBNBPOIt) ..u.cceceveserosoccsscssocssacaseasnsns
Carpenter, maintenance .....cceevevecocssscscscrcscsconsscses
Carpenter's mate (ocean transport)
Cashier-wrapper (department Stores) .....c.c.eceeeesceccsccvssconse
Cashier-wrapper (women's ready-to-wear BLOTO8) .ecvrverorarsosaoces
Cement finisher (building construction) .......
Chipper and grinder (ferrcus foundries) ..
CLOBNOT ceoesrsvnrorsnrsancocssosssvcscssctsorsceasccsarsasnsscsoscnss
Cleaner (DANKE) ...e.ccseecreoseressnsonssassacsanness
Clerk, acCOUNTING oee.eececscscncosscocaveesrocssasrssscesscsvscane
Clerk, accounting (hame offices of 1life insurance companies) .....
Clerk, F11@ teeseracsvacaceooiosvrvororvaccsasacsoserasacoserosocce
Clerk, file (home offices of life insurance companies) ......eceee
ClerkK, @ETBTBL .acececasersvcssossssssssceasssssassosssscotssonnnas
ClOrK, OYAeY .oveaccosseevsesccaconrccrsssccssccssases
Clork, DAY TOLL teveevceocoasoscoevscsossssancossacsvsonsssnnnns
Clerk, transit (DANKB) ....ceeeercesacecscscsacssessoscssasossance
Clerk, undervriter (home offices of life insurance companies) ....
ClorK-tyPIst seveevecsecsscnsscocssocotscesosssssnrosscsassesscone
Clork-typist (DANKS) seveeererosscacecsnncocsroncsossssssasrssssss
Clerk-typist (home offices of life insursnce companies) ..........
Comber tender, worsted (woolen and worsted textiles) .....ceeeeees
Compositor, hand (Printing) ...ceeeececsesccscccesconsecasscosscnes
Conductor (1ocal transit) .c.e.eiecveseecnsecescovecscsssceserannse
Cook, assistant (ocean transport) ...cesecececceccscsssscscorcasce
Cook, chief (ocean transport) ...cee.ececscescosccersscssscsaccans
Coremaker, hand (ferrous fOUDATrieB) ...eeveevc-ocosccccscscscranss
Crane operator, electric-bridge .....ciiececsvetecesssccescsscvcnce
Crowner (WALt LIGUOTB) seeecicvesccocssonracsscossssccocsscnsssans
Doffer, spinning frame (Woolen and worsted textiles) ....cceeeeeces
Dough mizer (DAKeries) .....ceeeececesssacsccscsocssvcoscrancnonce
Drill-press operator, single- and multiple-spindle (electrical
MACHINOTYT) «eoeooeocsosssrcsnsossasrsrsosssscrcessrsssssnssssons
Drill-press operator, single- and multiple-spindle (machinery) ...
Driver, bus (local transit) .....c.eveescesacoescenssssovecoesocones
DUPLicAting-MAChINS OPEIBLOY oveveecssersrsorstrsdorscssssassacans
RPloctrician (bullding construction) ....cesseececssccccocscscosens
Eloctrician (00ean transport) ...c.eeecsceseesessersscsoscassccnne
Electrician, assistant (ocean transport)
Electrician, automotive (auto repair BhOPB) cevoseessesncsrsscacss

sessesvecacersces

4es00ass0sscscssrsscstnsancanee

csecerenrace

eseveecveseccssasnsscssns
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Electrician, maintenance ......ecveccesscocscsvsassavsossassvssnce
Electrician, meintenance (electrical machinery) ..ecievecesescssse
Electrician, maintenance (machinery) .eeeeecececccocscnesconrsonse
Electrician, maintenance (ocean transport) ....eseececessccerssses
Electrotyper (Printing) .ee.ceieeccoceaccocosessaconsosscossssssns
Elevator constructor (building construction) .ec.ccecesescsces
FElevator operator, passenger (department Btores) ......cee.cepsees
Elevator operator, passenger (Women's ready-to-wear stores) ......
Engineer, deck (OCean tranSPOrt) se.eeesececcrocossssscsscrracenss
Engineer, Junior unlicensed (ocean transport) ......cceceevesceees
Fngineer, refrigeration {ocean transport) see.ecececessocscssccnes
Engineer, stALIONATY ..veceeccrcsccosccscscscscacacostvenacocscnse
Engine-lathe operator (MACRINGXY) .eie.ecesesrssssescssasencancans
Extractor operator (1aundries) .......e.coceesecaciesccsscacsassans
Feoedor, traveling-oven (Dakeri®s) .....eeeccecesoscconsssoareecoes
Feeder, tray- and traveling-oven (bakerieS) ...sececsscsscssescces
Filler (malt 1IQUOTSB) c.ecciveesararsscscosssacasernssssascrescsone
Finisher, flatwork, machine (1laundrieB) .....cecececococscssscsese
Finisher, furniture (department Stores) ......ec.cceececosvsancens
Fireman (0cesn transPOrt) ..ce.ceeevscsvscassosccassessssosnvasses
Fireman, stationary Dol1ler ......ecescecevecccenscrcvecocacsscaces
Fireman, stationary boller (1aundries) ...e.eceecsseccocesssassees
Firat man (malt 11QUOTS) ccevesscasssssosecccsoscaronssassvssasons
Fitter, men's garments (department stores) ......ceeeeeeecesscocas
Fitter, men's garments (men's and boys' clothing stores) .........
Fitter, women's garments {department storeS) .......cecececeescoses
Fitter, women's garments (vomen's ready-to-wear stores) ..........
Foreman, working (bakeries) ......cevoeecasscccccssvcsvosssossccces
Fuller tender {Woolen and vorsted teXtlleB) ....ccevecevesccssccss
Greager (auto rePair BhOPS) ....ceceneecorctorocscaraacccrsoscnces
Grinding-machine operator {MAChINETY) .ceeeeeeveccsssocnsccescnnns
GUAYTE 4 oieoeeevccocacsesovsrsocssscsssasvscsoscasosssncsasosesnornes
GuArd (DANKE) oueeereesesesoansosscsssassncssossescssossssssonsane
Helper, bakery (Dakeried) .i.cceseescecssscscssssnsscssssesssanses
Helper, elevator constructor (building construction) ...eeececesss
Helper,
Helper,
Helper,
Helper, trades, MAINONANCE ,..ccceseccrcecvocscscosscccscsasvance
TI0Or (DAKOTLOB) cecevresncrsscsssssccssnannsnnssssacssorssosansses
Toing mixers (Dakeries) ....c.cecececosecrvescosssscasanscasssnase
Tdentifior (1Aundries) ...ceecesecocovacocecesscacrosracesscacsaoss
Inspector (electrical MAchiNOry) ..ecceeceveccccscassccacoasaonoses
Inspector (machinery)

R R T R R RN

JANIEOr ceseecnencoercnctoscestoscsasesoscsccorosrascasssssrossres

Janitor (woolen and Worsted teXtiles) ....c.eeeecccsseescssccnanes
Koy-punch OpPerf8tor ..uievececesccsceccosrevsssscsssscscsvovavocase
Iabelsr and packer (paints and varnishes) ...iceeescescasccsrseses
Laboler (mAlt 11QUOTB) ..eceevrsasnccccoscsosscsecvnoavsscrsoscccnne
Iaborer, plasterer (building -oonstruction) ..icecevesescsssssscees
Lather (building construction) ...c.ceececsccscsssssssecorsscscras
Loader and unlopder, car (8tevedoring) ..eseececesesosscvsassscnsss
Longshoreman (8tevedoring) ...cceeecscssesascsssssscssvsnsocnsvses
Loom fixer (Wwoolen and worsted textlles) .....ccceecoceceersasarans
Machineman (bakeries) ......cececsceescocescascercscscnsasnssnsnns
Machine operator (BEKEI1ieB) ..cececececccssosocsccrvsossesasssssnns
Machine operator (printing) ...esccececocccosccccs
Machinist, maintenance .....ceceeeeocscssvscacecssscses
Machinist, maintenance (woolen and worsted textiles) ...cccceeesces
Machinist, production (machinery)
MaLler (Printing) ce.eesseecesceccscasasscssssossensensossaccssnse
Maintenance man, general Ut1lity ..c.ccecsccecccccsccsscsnsssnnnee
Maintenance man, general utility (paints and varnishes) ..........
Malt millor (mAlt 1IQUOYSB) .ucesevesecuccosrasosccssccnssocsncasne
Marker (1aundrieB) ....ceeeecesscccrssssccessccsevessevaseacacnases
Mochanic, air-conditioning ..eeceecscsosssoverccsvscccsscscsncnces

tsessssescsssrenctscsrttosararee

P,

51,

Number

Description Earnings or rate

k2

17, 23



58.

Mochanic, AULOMOtIVe ..uevrsercrcorvanresscosasncccsssssserssscsnns
Mechanic, automotive (auto repair ShOP8) .....coevesecerecescsscons
Mechanic, maintensnce .....ececcscvecvssnssasnsscesseosnscoconssnss
Mender, cloth (woolen and worsted teXtiles) .....eeseesscssscccoce
Mogsman (0cean LIanSPOrt) c.eesveesseseearscsosasssscrsssvsasssessss
Milling-machine operator (MACRINSTY) secereesccessessasansonas
MI1IWright ciceevessscccocoessscsecncsorsosencscocsvssvnssnsancans
MIXOr (DAKOT168) suvvaesssessvscssossavsssoncssesssssossonscnsaces
Mixer (paints and varnisheS) ce.eececeserscsrssesssssssnncrosascse

Molder, machine (ferrous foundries) ...esesessseccssccsessnncscans
Motortruck Griver ...eesvessrercaacosoceveccsosccerscsasvanacsosesns
Office DOY ceveces
Office girl ......
0110 4uesesovsvasesccncsscoesscssssocccacresrstcarssscanssrsrseasnssse
Oiler (ocean transport) ..eeeeecesecceccsscesssssasssscsnseesscccss
Operator (local trAnsit) ..eeseecscesssssercscsesacssocosncacesces
Operator, air-conditioning ..c.ceceevececncoreccsccctcccvenccnenens
Operator, divider (DakerieB) .....ceeesesccssscsssessacscscaavscce
Operatar, power equipment (building construction) .e.eeesscececees
Operator, traveling-oven (bakeries) ...ceecescsesecssscesscccoccns
Order £111eI sevececeecsrsosascocvesscsscossscossctvecscssscsccsasnas
OvermAn (DAKOT1OB) +uusereosseerocsnssorercresesogocscsssssssnrss
Overman, head (bakeries) ..ceccevsececesssescsactcsracscscssansens
POCKOY .uvnaresrserseseascscsvsorsoavsscassssscassonnsosncsovsasnans
Packer, bulk (department stores) ...
Painter (building conatruction) ..
Painter, maintenance ..c.ccccoeveeecciccorrovcosccssscoscscrsscscons
Pan greeser (DBKeri68) .....cvetecescscccrcssossnsscasosascscnssss
Paperhanger (building construction) c.eseseieccccsossccssssccnsanee
Pastourizer (malt 11QUOTB) sieccvevcrececcrocncosooncasosoaccsnnne
Patternmaker, wood {ferrous foundries) ...c.eeeececcscscsssccsscce
Photoengraver (Printing) c..eecesscesscssssesscsssorsonssasenssons
Pipe filtter, MBINTONANCE ...cvecerecssacncssrsccsrssvssssccasssccosse
Plasterer (building conStruction) ..eeeeevececcscsssssossasccccsss
Plumber (building comstruction) ..ieeesesceeseereessecccrsonascess
Plumber, maintenance ....c.cesveseescscscsssssssvocssososvssancnae
POPtOY sececvccocscanrsosenssccrssossasavarsesvsscsossssvsoascassancnee
Porter, day (cleaner) (department 8tOreS) ...iccessececscscscossos
Porter, day (cleaner) {men's and boys’' clothing stores) ..........
Porter, day (cleaner) (women's ready-to-vear Stores) .............
Premium acceptor (home offices of 1ife insurance companies) ......
Press assistant (Printing) ...eeceiescessscesscssaciossocccassssce
Press feeder (Printing) ..eeeececscscecesssossssassosssssasassssne
Presser, machine, shirts (1aundries) ...eceeecesecscoce
Presaman, cylinder (printing) c..eeceescscesesscescccne
Pressman, platen (Printing) ..ceeeeecccescesscscccssnassoscscsccsce
Pre 1, Web pr (Printing) ceieececevesssesssssscncacorcnnns
~ Proof-machine operator (DAnks) .....eeesessccsccccsssssceccconcens
Punch-press operator (electrical mAchINery) ..c.ceeeiecesesccsccnes
Quartermester (0cean transPOrt) ...oeeececcsccccscasnssecocsrasvoes
Receiving clerk (checker) (department stores) ......ecceeeeceescse
Receiving clerk (ochecker) (men's and boys' clothing stores) ......
Receiving clerk (checker) (vomen's ready-to-wear stores) .........
Repairman, box (malt 11QUOTS) .eucesevsesssccssssncocssssscscscnee
Rodman (building construction) ....eeeeeeeeee
Roofer (building construction) ......eceeeees
Sales clerk (department StOres) .......ccevesesteccscscescssosaces
Sales clerk (men's and boys' clothing stores) ....eccessseceveccss
Sales clerk (women's ready-to-wear 8tOreB) .....csecececeeccncccns
Seaman, able (0cean transport) ....eececescssscssserssccsrccsoscone
Seaman, ordinary (ocean transport) ...cececeseccsascossossssssscsss
SECIOLArY scececccatcrasscossessscosrsoccvssvsosscssasssssoscsanne
Section head (home offices of life insurance coupanies) ..........
Sewer, alteration, women's garments (department stores) ......c...
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Sewer, alteration, women's garments (wvomen'’s ready-to-wear

BLOTEB) cevsecescaserssesssscsssacsnnsscannossssssacovansanassss
Shake-out man (ferrous FoundrieB) ..eeeescscccassscsscscscsscaccns
Sheet-metal worker (bullding construction) ......eeeceseccsscasses
Sheet-metal worker, maintenance .....ceeccecvscocosecssrescasacons
Spimner, frame (woolen and wbroted textiles) ......c..ecevevcences
Steam fitter (building constructlon) c.eeeciecccsccosccccssacasans
Stenographer, ZeNeral ....cc.cccsscersrssrscrcaccrcsscssassrasasons
Stenographer, general (bDankB) ......cceeeececceacccscnsccoresocane
Stenographer, general (home offices of life insurance

COMPANIOB) teveerrsressersacasssocesensssssecsncsssacassonsssass
Stenographer, technicll ...c.ccevecccacscssetcssrseacccessosscoances
Stereotyper (Drinting) .eicecesecersssassscrscesscccasccsasssansens
Steward, chief (ocean tranSport) ...cccecssecscescccsccscocssaasens
Stock hANAler ...ve.ecersecstacssessssecsssscsvascscscsossscoss
Stockman, selling section {department stores) .......cceecseescess
Stockman, selling section (men's and boys’ clothing stores) ......
Stockman, selling section (women's ready-to-wear stores) ....cee..
Stockman, warehouse (department Stores) ....eiccceececscecsescacons
Storekeeper (ocean tranSport) ...e.cceesceesesesencsccccasressescns
Structural-iron worker (building construction) ...eececeecececesss
Supervisor, tray- and traveling-oven (bakeries) ........eeecceeees
Switchboard operator ...cececesccsscceccscsacescosrercsarcscecccssen
Switchboard operator-receptionist ....eeeccessssnesssernssscsecnes
Syrup mixer (malt 11QUOTS) ..ceeseescsssesscccsosossssssocsonasnas
Tabulating-machine Operator ....ccceeessecccorccercrosacscccscocne
Tailor, alteration, men's garments (department BtOres) .c.ceececsss
Tailor, alteration, men's garments (men's and boys' clothing

BLOTEB) 4seeveecssorasesssorecssosensssosssnssscsevasosssssssssses
Technician (paints and varnisheS) ......eeessessscsssosscsccsceses
Teller, note (DANKS) .veevecervrsreccsssacrscsssssssscscsvssvsosans
Teller, paying, or paying and receiving, commercial (banks) ......
Teller, 8avings (DADKS) ..eeeccsvscsescsasososssccesscacsssnsssnas
Tender, bricklayer (building construction) ...
Tester (electrical mAChINEYY) c.veesvosscssssssscocscocccscscanecs
Tile layer (building construction) ...
Tinter (paints and vArnishes) ...ccecccocsceseccsesoscsoscscoscssss
Tool and die maker (EACHINSYY) c.veeescsceccssscscsscocsascssaccns
Transcribing-machine operator, general .....ccecocecccesccscccccas
Transcribing-machine operator, technical ....c.ecececavesscccncess
Truck Ariver ..ccceceecccccsccecocsvocsrvcsecsccsecvsaccsoscacassone
Trucker, NANA ..cceeececcessosscsssascscsescosssosesssoscsessoosos
Trucker, hand (ferrous fOUNATies) ...csssssssssscscsscossssssscncs
Trucker, hand (MACHINEIY) ..ceececccocasccsssiosceccscsccsssscsnss
Trucker, hand (wcolen and vorsted textiles) ..........
TIUCKEY, POVOI' .ccceveccccsocrssorcccsarsnncsasossossens
TYPLBY scocencavcocescrsscocccscrsesscnsssssssssssccosssssvsnscnces
Underwriter (home offices of life insurance companies) ........e..
Utilityman (ocean tranS8port) ...eceseececccscesscccssvceossocnssass
Varnish maker (paints and varnishes) .
Washer, autamobile (8uto repair 8hODPB) .cceccercsceccceccccsccsaes
Washer, machine (laundrieB) ...cicecccssscrcocssasesecscscscsonces
WatChIAN sceecesvsvoscesccescscssssscnsonnes
Watchman (bankB) .ceeeecocococeascsssacscscas
Watchman (ocean transport) ......eceee
Watertender (ocean transport) .........
Weaver (woolen and worsted teXtileB) ..eceeecccesccsceasccsccacaas
Welder, hand (mACKINGTY) ceececeescssssosssscasacecsss cee
Winder, yarn (woolen and worsted textiles) .......c... cee
Wiper (ocean transport) ....cceececcccescccscccescccococsasssccass
Wirer (electrical MACHINATY) teccsecsscesssacosasssccscaccsaccnnce
Wrapper (bakerieB) .....ceeoceccccacecncsosacnsase
Wrapper, bundle (1aundrieB) .....cccecesececococccccaccccscascsass
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