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were part of the Industry Wage Studies program of the Division of Wage
Statistics. The studies were conducted by the Branch of Industry Wage
Studies under the direction of Harry Ober.

Ewan Cragus, Commassioner.
Hon. Mavurice J. ToBiN,
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Cotton, Rayon and Silk Textiles:
Earnings in April 1949

OCCUPATIONAL EARNINGS in cotton textile mills
and in rayon and silk textile mills increased in the
South, but showed little change in New England,
between April 1948 and April 1949. Based on a
comparison of straight-time average hourly earn-
ings in major mill jobs, increases of 5 percent or
more were noted in earnings of a majority of the
jobs studied in each of the two industries in the
South. Similar increases in hourly earnings were
indicated in the rayon and silk industry in Penn-
sylvania.? These advances primarily reflect gen-
eral wage increases during the second half of

1948, following those granted in New England -

mills during the first quarter.

April 1949 averages for some of the jobs in
southern cotton and rayon mills were comparable
with northern pay levels. Average hourly earn-
ings of weavers in cotton mills, varying by area,
type of equipment, and sex group, ranged from
$1.26 to $1.34 in New England, and from $1.13 to
$1.36 in the South. In the rayon and silk industry
averages for weavers ranged from $1.26 to $1.33
an hour in New England, $1.20 to $1.40 in Penn-
sylvania, and $1.24 to $1.33 in the South. In both
ndustries, hourly earnings of women office workers
in southern mills were generally higher than New
England averages for the same jobs. Earnings of
mskilled workers in mill jobs were highest in New
England, however, reflecting the higher minimum
slant rates adopted by mills in that region.

A minimum plant rate of 97 cents for experienced
nen workers (other than custodial workers) was
eported by 35 of 37 cotton mills and 22 of 31
'ayon and silk mills studied in New England. Of

1 Prepared by Toive P. Kanninen of the Bureau’s Division of Wage
\nalysis. Data for a limited number of occupations were collected by
leld representatives under the direction of the Bureau’s regional wage
malysts. Greater detail on wages and wage practices for each textile in-
lustry and wage area presented here is available on request.

2 The study in the cotton textile industry covered 3 New England and §.
jouthern areas, accounting, as a group, for 190,000 workers or two-fifths of
he employment in the industry in April 1049. The rayon and silk industry
vas studied in 2 New England areas, 2 Pennsylvania areas, and 4 Southern
reas; about 63,500 workers, or three-fifths of the employment in this industry,
vere concentrated in the covered areas. For a report on the earlier studies,
ee Textiles Manufacture: Earnings in April 1948, in Monthly Labor Review,
jeptember 1948,

45 Pennsylvania rayon and silk mills with estab~
lished minimum rates, 12 had a 97-cent minimum,
21 reported lower rates, and 12 had higher rates.
The most common minimum plant rate in the
South was 94 cents, reported by 22 of 95 cotton
mills, and 18 of 44 rayon and silk mills, with
established minimum rates. Most of the other
southern mills had rates below 94 cents. Minimum
plant rates for women did not differ appreciably
from men’s rates in either industry.

Employment in each of these textile industries
bad declined during the year. Among the areas
surveyed, the greatest declines were indicated in
New England. Second shifts were operated in
April 1949 by nearly all mills, and fully three-
fourths of the mills studied in each industry
operated a third shift. With the exception of
third-shift operations in cotton mills (reduced
somewhat in each area), the proportions of the
work force employed on extra shifts was un-
changed from April 1948. Pay differentials for
second-shift work were not common except in
rayon and silk mills in the Allentown-Bethlehem
area of Pennsylvania. For third-shift work, most
of the southern mills (in both industries) paid
5 cents additional, New England mills generally
paid a 7-cent differential, and most Pennsylvania
rayon mills paid either a 10-cent or 10-percent
differential over first-shift rates.

Weekly work schedules were well below those
of a year earlier. Although a majority of the
mills in each region reported a 40-hour workweek
for first-shift workers, most of the others had
shorter schedules. Work schedules of more than
40 hours were common in April 1948, particularly
in the South.

Incentive systems of wage payment are common -
in the textile industries. Of the jobs listed in the
accompanying tables, the following were entirely
or predominantly on an incentive pay basis:
weavers and winders in both industries; and
doffers, spinners, and slasher tenders in cotton
mills. A majority of the loom fixers in southern
rayon mills were also employed on incentive
systems; these skilled workers were typically
paid time rates in southern cotton mills and in
both industries in the North. A comparison of
earnings of time and incentive workers, in those
jobs in which substantial numbers of each were
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employed, indicated that the latter group had
higher earnings. In half the cases, the earnings
advantage held by incentive workers amounted
to 15 cents or more per hour.

Few southern mills in either industry, among
the major production areas studied, had contracts
with labor unions in April 1949. By contrast,
nearly all of the cotton mills and three-fifths of
the mills in the rayon and silk industry surveyed
in New England operated under union agreements.
The proportion of union mills in the Pennsylvania
rayon and silk areas was somewhat lower than in
the New England industry.

Cotton Textile Wages

Loom fixers, the highest-paid men’s job group
studied, averaged $1.47 or more an hour among
the three New England areas. Straight-time
average hourly earnings for this job ranged from
$1.39 to $1.43 among the five Southern areas
(table 1). Men janitors, the lowest-paid job
group, averaged 97 cents in northern New England
and a cent more in the Connecticut-Rhode Island

- mill and products made.

and Fall River-New Bedford (Mass.) areas. In
contrast to the minor differences in earnings in
this and other jobs among the New England areas,
janitor averages in the South ranged from 84
cents in east central Alabama to 93 cents in
northwest Georgia. Women spinners had aver-
ages of $1.10, $1.12, and $1.14 in the New England
areas and from $1.01 to $1.07 among the five
Southern areas. In a few of the men’s mill jobs,
earnings in one or more of the Southern areas
exceeded the highest New England average, Card
grinders, for example, averaged from $1.27 to
$1.29 among the New England areas and $1.29
or more in three of five Southern areas.
Variations in pay levels in the industry may
reflect, among other factors, differences in type of
The great majority of
the New England cotton mills are of the integrated
type, i. e., both spinning and weaving operations
are carried on. In the Charlotte and Statesville
areas of North Carolina, by contrast, yarn mills
predominate. Women spinners in these areas
averaged $1.01, the lowest area average recorded

TaBLE 1.—Straight-time average hourly earnings?! for jelecfed occupations in the cotton textile industry, by selected area,
pril 1949

New England South
Occupation and sex Connecti- . .
cﬁ% :(ljld 1;}’&3;:3’: gggll‘;;; Cl}grl%tte, East gentral Gggg’éﬂf’ Northwest | Statesville,
Rllod ; ford, Mass land . C. Alabama burg, 8. C. Georgia N.C.
Plant occupations
Men:
Card grinders $1.29 $1.27 $1.28 $1.19 $1.29 $1.32 $1.31 $1.19
Card tenders.... 1.13 1.11 1.10 .97 1.07 .98 1.01 1.01
Doflers, spinning frame 1.18 1.24 1.17 1.03 1.18 1.12 1.25 1.10
Janitors (excluding machinery cleaners). ... ......._. .98 .98 .97 .89 4 T.92 .93 .61
Loom fixers, box...____. (’; ® ® 1.42 (%) ) 1) )
Loom fixers, Jacquard.. [ ® 1.56 1.42 [O) ® 1) O]
Loom fixers, other than Jacquard and box.........._ 1.47 1.49 1.48 1.43 1.40 1.39 1.39 1.41
Machinists, maintenance . . .o oo ooceccoccacacaa. 1.38 1.39 1.40 1.38 1.34 1.37 1.44 1.40
Mechanics, maintenance..... Ef; ® @ 1.14 1.27 1.33 1.28 1.18
Shearing-machine operators, U 1.23 1.20 1.13 1.04 .98 ® 1.20
Slasher tenders. .. 1.31 1.37 1.35 1.26 1.20 1.10 1.24 122
Slubber tenders B 1.28 127 1.30 1.09 117 1.4 1.19 1.16
Truckers, hand (including bobbin boys).......cc.._. 1.00 .98 .99 .91 .92 .94 .97 .95
‘Weavers, dobby..__. 8 (’g 1.34 1.36 ® 1.4 ) L2
Weavers, Jacquard. . 3 ¢ ® (0] ® ® 7 *
w. Weavers, plain automatie. 1.28 1.29 1.34 1.25 1.20 1.22 1.20 1.2
omen: )
Battery hands 1.01 1.00 1.01 .97 .96 .96 .97 .93
Doffers, spinning frame. . ... .cooooorooiceraaanns ® ® 1.16 @) ) ) 0] ®
Spinners, ring frame 1.14 1.10 1.12 1.01 1. . 102 1.07 1.01
Weavers, box. ... Q) ?) E’; 1.25 é’) S’) (O] ®
‘Weavers, dobby..... [ ’g 2 @ %) ) ’; 1,28
Weavers, Jacquard..__. ®) ¢ (0} 113 @ ® : @
Weavers, plain automatic....._.... e 1.29 1. 1.27 1.2t 1. 1.19 ® 1.24
‘Winders, cone, high speed, automatic_____.. O 1.18 ® 1.18 .98 (2; 1.02 1. (O]
‘Winders, cone, high speed, nonautomatiec.. . O ® @ 1,08 .92 Q@ ® @ .98
‘Winders, filling, automatic....._.._...... - 1 113 ® 1,12 1.04 .99 (¢ 1.07
‘Winders, filling, nonautomatic .. aeceveermcnenan.- ® 1.17 [0} .03 ® .99 ® ®)
Office occupations
‘Women:
Clerks, pay roll 1.10 1.10 1.06 L 1.13 112 1.14 1.03
Clerk-typists. . ccomemvmmmcinoccanaees - 1.01 ® 1.03 ® 1.12 1.03 1.13 .99
Stenographers, general___ . 1.05 L1 1.04 1.14 1.30 1.20 1.18 1.16

1 E‘xc]udes Premium pay for overtime and night work.

t Insufficient data to justify presentation of an average.
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for the job in the study. Spinners in the Charlotte
area, however, averaged $1.10 in integrated mills
and 96 cents in yarn mills. Incidentally, indi-
vidual mill averages for this job in Charlotte
ranged from less than 80 cents to $1.12 among
yarn mills, whereas averages in individual inte-
grated mills ranged from 96 cents to $1.27,

Rayon and Silk Textile Wages

Southern pay levels in some of the skilled jobs
matched or exceeded averages recorded in New
England and Pennsylvania areas. Men plain-
loom fixers, for example, averaged $1.49 in the
two New England areas, $1.46 in the Scranton-
Wilkes-Barre area of Pennsylvania, and $1.55 and
$1.56, respectively, in western Virginia and the
Greensboro-Burlington ~rea of North Carolina
(table 2). Similarly, men weavers tending plain
automatic looms averaged $1.28 in both New
England areas and in two Southern areas; an

average of $1.33 was recorded in Greensboro-
Burlington, the only other area providing a com-
parison. The greatest differences in area earnings
were found in the slasher tending job for which
the $1.44 average in the New England areas
exceeded the highest average in Pennsylvania by
15 cents and in the South by 10 cents an hour.

Women employed in spinning, winding, and
cloth inspection operations generally averaged a
few cents more than men janitors and hand truck-
ers. Averages for cloth inspectors ranged, among
the 8 areas, from 96 cents in Scranton-Wilkes-
Barre to $1.10 in Greensboro-Burlington. Women
winders in New England averaged about 10 cents
an hour more than did workers in similar jobs in
Pennsylvania and the South. Among the women’s
jobs studied, the highest earnings were made by
weavers. With the exception of the Scranton-
Wilkes Barre area where lower earnings were
recorded, the hourly averages of women weavers
were grouped in the $1.24 to $1.32 range.

TABLE 2.—S8lraight-time average hourly earnings ! for selected occupations in the rayon and silk textile industry, by selected
area, April 1949

New England Middle Atlantic South
Occupation and sex " Greens-
N%&Em soilr?‘:m ﬁ‘gﬁ:}g‘l’]‘g& ﬂ%’l‘égg Cligrlol:te, boro- | Greenville,| Western
England | England Pa. Barre, Pa. . C. Bu{\}inéton, 8. C. Virginia
Plant occupations

Men:
Janitors. . lieeas $0.97 $1.00 $0.95 $0.91 $0.91 $0.91 $0. 91 $0.90
Loom fixers, box loom. ... - ® 1.51 1,57 1.47 1.50 1.57 [ 1.39
Loom fixers, plain loom. .. - 1.49 1.49 ® 1.46 @ 1.56 ® 1.55
Machinists, maintenance. .. . 1.54 1.43 *) 1.42 1.31 1.4 1.37 1.44
Mechanics, maintenance. - ... . _..__._._.__ ® 1.39 1.23 1.25 121 1.28 1.30 121
Slasher tenders_ . ______._. 1.44 1.44 1.12 1.29 1.20 1.34 1.21 1.26
Truckers. hand, general _ . .99 1.09 1.04 .96 .94 .97 .96 .98
Weavers, hox, automatic . ] 1.26 1.36 ®) ® 1,33 () 2)
‘Weavers, box, nonautomatic ® ® 1.40 Q) ® (0] ® 5’)
Weavers, dobby_______.____ 1.33 1.29 [Q] ) 1.27 ® 1.32 @)
Weavers, plain automatic_ ... .ceoiaa .. 1.28 1.28 @ @ 1.28 1.33 [O) 1.28

‘Women:
Inspectors, cloth, machine. ... ___..._.._____.__ 1.02 1.04 1.01 .96 .98 1.10 1. 1.00
Spinners, 5-B__ ... .. ... N ® L1 1.00 1.02 ® 1.08 ® @
Weavers, box, nonautomatic. ® ® 1.32 121 @ [0 ® ®
Weavers, dobby___.________ 1.30 127 ) ® 1.27 *) 1.32 @
Weavers, plain automatic. - 1.29 1.28 @ 1.20 1.27 ® ® 1
Winders, cone, high speed. .__ ® 1.19 1.13 1.00 1.03 1.11 *) %)
Winders, filling, automatic. ...______ R 1.13 1.13 1.06 1.01 @ ® @) ®
‘Winders, filling, nonautomatic. .. ..._._.______.___.. 1.16 112 1.02 1.04 1.05 1.07 1.04 1.01

Office occupations

‘Women: .
Clerks, pay roll.. 1.07 1.01 1.10 1.01 1.12 1.12 1.18 1.08
Clerk-typists. ... 1.01 .9 .95 .95 1.11 1.00 1.18 1.01
Stenographers, general 1.17 1.22 1.0t 1.03 1.09 1.10 1.14 1.07

1 Excludes premium pay for overtime and night work,

Paid Vacations and Holidays

Paid vacations were granted to employees with
a year of service by all the New England mills and
the great majority of the mills in Pennsylvania and
the South. Mill workers with a year of service
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$ Insufficient data to justify presentation of an average.

qualified for a 1-week vacation? Office workers
with the required service were granted a 2-week
vacation by a great majority of the New England
cotton mills and by more than half the mills in

3 Vacation pay in New England cotton mills typically amounted to 2
percent of the annual earnings of the eligible worker,



the rayon and silk industry in this region. In the
South, office workers in cotton mills generally
received a week, whereas the more common prac-
tice in the rayon and silk industry provided 2
weeks of vacation leave. Pennsylvania mills
typically granted 1 week to office workers with a

year of service.
Paid holidays, generally 6 in number, were pro-

vided mill and office workers by nearly all New
England mills. Few southern mills in either

" industry provided paid holidays to mill workers,

but the majority provided from 1 to 6 paid holi-
days to office workers. Paid holiday provisions
in Pennsylvania rayon and silk mills were some-
what less liberal than in. the New England

industry,
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Woolen and Worsted Textiles:
Earnings in May 1949

STRAIGHT-TIME AVERAGE HOURLY EARNINGS of
loom fixers exceeded $1.60 in each of the five
northern production areas studied in May 1949.2
These were the highest paid workers included in
the study of job earnings in woolen and worsted
mills conducted by the U. S. Labor Department’s
Bureau of Labor Statistics. On automatic equip-
ment used in weaving woolens, loom fixers aver-
aged $1.24 an hour in the Virginia-North Carolina
area. Men weavers tending automatic box looms
averaged $1.61 an hour in Rhode Island, $1.58 in
the Lawrence area of Massachusetts and in Phila-~
delphia, $1.49 in Northern New England, and
$1.14 in Virginia-North Carolina. Weavers tend-
ing nonautomatic box looms had substantially
lower averages. Hand truckers, among the lowest
paid men workers in the industry, averaged $1.18
in Philadelphia, $1.10 to $1.14 among the New
England areas, and 89 cents in the southern area.

Women weavers generally averaged a few cents
less per hour than men workers tending similar
equipment in the same areas. Average hourly
earnings of frame spinners, the largest women’s
job group, ranged from $1.31 for workers on the
woolen system of production in Lawrence to
$1.08 for workers on the Bradford system in
Philadelphia; averages for spinners could not be
presented for Paterson, N. J., or Virginia-North
Carolina. Earnings of women office workers in
the Virginia-North Carolina segment of the
industry were comparable with northern pay
levels.

Incentive systems of wage payment are com-
mon in the industry. The proportion of workers
paid on an incentive basis varied, however, from
area to area. All or a majority of the workers in

t Prepared by Toivo P. K’anninen of the Bureau’s Division of Wage
Btatistics. Data for a limited number of occupations were collected by field
representatives under the direction of the Bureau’s regional wage analysts.
Greater detail on wages and wage practices for each area presented here is
available on request.

2 The study covered woolen and worsted mills in 6 areas that accounted,
as a group, for nearly 74,000 workers, or two-thirds of the employment in the
industry. Establishinents with fewer than 21 workers were not studied.
The areas studied were Lawrence, Mass. (Collinsville, Haverhill, Lawrence,
‘Lowell, Methuen, North Andover, and North Billerica); Northern New
England (Maine, New Hampshire, and Vermont); Rhode Island; Paterson,
N. J. (Bergen and Passaic Counties); Philadelphia, Pa. (Philadelphia and

Delaware Counties, Pa., and Camden County, N. J.); and VirginiasNorth
Carolina

903603 O - 50 - 2

the following jobs and areas included in the
accompanying table were on an incentive pay
basis: weavers in all areas; winders, except cone
winders in Rhode Island; frame spinners in
Lawrence and northern New England; mule
spinners, except in Rhode Island; doffers in Law-
rence; fuller tenders (woolen) in Virginia-North
Carolina; fuller tenders (worsted) in Lawrence;
loom fixers (automatic, woolen) in Philadelphia;
and loom fixers (automatic, worsted) in Lawrence

Straight-time average hourly earnings! for selected occupa-
tions in the woolen and worsted textile industry, in selected
areas, May 1949

New England
LA
Phila- | &
: North- and
Occupation and sex Law- | em | prodo delgxia, North
rence, | New Island . Caro-
Mass. | Eng- lina
land
Plant Occupations
Men:
Card finishers:
Bradford system._._._.. $1.15 (0] $1.11 1 $1.14 ®
Woolen system........... 1.16 | $1.08 1.36 (O] $0. 95
Card strippers, woolen sys-
1« J 1.26 1.15 (O] (O] 98
Comber tenders, worsted
system.... coocooooooo.. 1.2 @ 1.23 1.16 @)
Dyeing-machine tenders:
Cloth, woolen.. 1.17 1,16 1.22 1,26
Cloth, worsted __. 1.25 [©) 1.27 [O) ®
Fuller tenders:
Woolen__.oocooooaee 1.19 1.15 1.25 1.23 1.07
Worsted._._o.oo_ oo 1.33 ® 1.33 1.48 ®
Loom fixers, automatic:
oolend_ __________.__._ 1.7 1.61 170 1.67 1.
Worsted 3_.__._____ ---f 180 1.61 1.74 L7l ®
Machinists, maintenance.... 1.52 1.41 1.53 1.54 1.30
Mechanics, maintenance. .. @ . 1.32 1.51 1.51 1.13
Spinners, mule, woolen sys-
tem. ..o 1.63 1.49 1.48 (0] 111
Truckers, hand....... . 114 110 1,14 .18 ¢ .8
‘Weavers:
Box, automatic 3. 1.58 1.49 1.61 1.58 1.14
Box, nonantomati (0] 1.24 1.53 1.33 (O]
Plain, automatic 3._ 1.60 1.55 1.67 .58 ®
‘Women:
Comber tenders, worsted
SyStem ...« cocmeo oo ® ® 1.19 1.13 ®
Doffers, frame, Bradford
system . ... ... 1.13 1.07 1.07 1.01 (O]
Spinners, frame:
Bradford system 4_.__._. 1.19 1.12 1.19 1.08 (?)
‘Woolen system ¢________ 1,31 1.20 1.21 ® (O]
‘Weavers:
Box, automatic 3. _ 1.62 1.45 (] O] (’g
Box, nonautomatic 8 . 1.50 1.11 (’; O] (2
Plain, automatic3_______ ® 1.47 Q 1.47 @
Winders:
Cone, high speed,
worsted ... 1.17 1.06 1.17 (O} (O]
Filling, nonautomatie,
worsted . __..._..._____ 1.4 ® 1.20 ® ®
Office Occupations
Women:
Clerks, pay-roll. _ 1.15 1.09 1.10 1.18 1.17
Clerk-typists..... 1.03 1.05 1.09 1.05 .98
Stenographers, general . 1.16 1.03 1.25 1.14 1.2

1 Excludes premium pay for overtime and night work.
2 Insufficient data to justify presentation of an average.
3 Excludes workers employed on Jacquard looms.

4 Excludes workers employed on American system.

Norte.—Difierences in operations among the mills in the Paterson area of
New Jersey limited the presentation of hourly earnings data to the following
jobs: Men dyeing-machine tenders (worsted cloth), $1.33; men loom fixers
(automatic, worsted), $1.90; and women pay-roll clerks, $1.24.
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and Northern New England. In those few cases
where substantial numbers of time and incentive
workers were employed in the same job and area,
permitting a comparison of earnings by method
of wage payment, incentive workers held an
earnings advantage.

Comparisons of May 1949 occupational earnings
with those reported for April 1948 (the date of a
previous wage survey) indicated that job averages
had increased somewhat in Philadelphia and
Virginia-North Carolina but showed little change
in New England.

Weekly work schedules in woolen and worsted
mills in May 1949 were below those recorded in
the earlier study. Although a majority of the
mills in each area reported a 40-hour workweek
for first-shift workers, as in April 1948, 12 of 90
New England mills and 6 of 30 Philadelphia mills
reported work schedules of 32 hours or less. In
April 1948, none of the mills had schedules of less
than 40 hours and a few worked longer hours.

Employment in the industry had declined during
the 13-month period in each of the northern areas.®
Second shifts were operated by three-fourths of the
mills, however, and a third of the establishments
operated third shifts. The most common dif-
ferentials paid for work on extra shifts were 4
cents for the second shift and 7 cents for the third
shift.

Three-fifths or more of the workers in each of
the northern areas studied were employed in mills
that had contracts with labor unions in May 1949.

3 Based on reports made monthly by employers, Bureau data show that,
for the industry as a whole, production-worker employment declined about
32 percent and average weekly hours declined by 9 percent between April 1948
and May 1949.

The proportion of union mills and the proportion
of workers employed in union mills in the Pennsyl-
vania and New Jersey areas were higher than in
the New England industry. Approximately a
fourth of the woolen and worsted workers in the
Virginia-North Carolina area were employed in
union mills.

Related Wage Practices

Vacations with pay were received by mill and
office workers in all except a few of the establish-
ments. Mill workers with a year of service
typicelly received 1 week with pay; many of the
New England mills reported that vacation pay
amounted to 2 percent (and in a few cases 3

percent) of the employee’s annual earnings.
Three-fifths of the establishments employing
office workers reported a policy of granting a 2-
week vacation to such workers after a year of
service. Vacation policies relating to office work-
ers were more liberal in New England than in
the other areas.

Paid holidays, generally 6 in number, were
provided mill workers by nearly all establish-
ments in Rhode Island and the Lawrence and
Paterson areas, and by a substantial majority of
the mills in northern New England and Phila-
delphia. Six of 13 mills in the southern area
provided paid holidays to mill workers, 3 of
which granted 5 or fewer holidays with pay.
Nearly all northern mills and most southern
mills provided paid holidays to office workers.
Although 6 days were most commonly paid for in
each area, many New England n+lls provided 8
or more holidays, and 7 paid holidays were re-
ported by a group of Philadelphia mills.
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Ferrous Foundries:
Earnings in June 1949’

MacuiNe MOLDERS in ferrous foundries had aver-
age hourly earnings in June 1949 ranging from
$1.26 to $2.01. Earnings in this occupation,
usually based upon incentive methods of pay,
average $1.75 or more in approximately half of
the 24 large cities included in a Bureau of Labor
Statisties study.? Hand bench molders and floor
molders, who were typically paid time rates in

more than two-thirds of the cities, generally av-
eraged from $1.50 to $1.85 an hour. Although
numerically less important than molders among
the estimated 64,000 foundry workers employed in
the 24 cities, wood patternmakers generally had
the highest earnings levels; their averages ranged
from $1.53 to $2.35 and were above $2.10 in 4
of the 10 cities for which data are presented.
Hand truckers, the lowest paid of the eight key job
groups surveyed, averaged from 93 cents to $1.37
an hour.

Average straight-time hourly earnings ! for men in selected occupations in ferrous foundries in 24 cities, June 1949

Chippers Core- Molders, | Molers, | npogers | Pattern- fgpove out | Truckers
City aﬂdeiirsmd' m}?;‘:ff- floor ggggﬁ machine 113‘33335, men hand
Baltimore_ - . iieiiiaaans $1.12 $1.40 $1.55 §1. 52 O $1.53 $1.18 )
Birmingham. .. - .93 1.16 1.19 1.16 $1.26 (%) .95 .93
Boston._.._... - 1.24 1.67 1.67 1.68 1.62 @ 1.25 (O]
Buffalo.... - 1.49 1.70 1.60 1. 66 1.90 1.79 1.48 ()
Chicago.......... . 1. 50 1.82 1.72 1.70 1.76 . 2.12 1.43 1.29
CInCINNAtl . . e - 1.32 1.71 1.72 1.56 167 |} * 1.29 ®
Cleveland . . .- - 1. 56 1.83 1.78 1.72 1.78 2.21 1.50 1.20
T N7 - 1.21 1.53 1.53 (&3] * ) 1.15 )
Detroit o el - 1. 66 1.91 1.84 1.87 1.93 (2 1.52 1.37
Hartford. .. .o e e ececiaas - 1.30 1.53 (181 1.60 1.79 O] 1.10 (O]
HouStON . . . e - 1.11 1,57 1.67 * @ (2 1.23 @
Indianapolis. . -« ieaiean 1.58 1.75 1.69 1.61 1.91 O] 1.39 114
Los Angeles 1.30 1.67 1.82 1.66 1.98 2.35 1.31 ?)
Milwaukee. 1.67 1.88 1.75 1.57 1.87 1.66 1.41 1.15
Minneapolis- 1.35 1.68 1.59 1.58 1.60 (%) 1.47 1.20
Newark-Jersey 1.21 1.62 1.69 1.73 1.76 (2 1.27 1. 14
New York.._ ... 1.29 ® 1.69 1.66 1.68 ® 1.20 (%
Philadelphia_ _ i eiaeaian 1.52 1.93 1.75 1.67 1.84 1.93 1.27 (O]
PittShUrEN - o e o e 1.49 1.78 1.75 1. 58 1.73 .77 1.32 [©)
Portlandg(Ore;z.) .......... L. 51 L79 L77 L79 ® ] 1.57 O]
St. Louis. _.o.o.__._._ - 1.63 1.81 1.67 1.73 1.65 1.95 1.27 1.14
San Francisco.. - 1.46 L77 .77 176 1.75 2.19 1.39 (]
Seattle. ... - 1.45 1.75 .76 1.74 O] * 1.34 [©)
Toledo...... - 171 178 ® .71 2.01 ® 1.43 1.24

1} Excludes premium pay for overtime and night work, but includes incen-
tive pay.

In general, earnings levels were highest in the
Great Lakes and Pacific Coast cities, although
there were exceptions among individual jobs.
Philadelphia, for example, had the highest earn-
ings for hand coremakers ($1.93), and floor mold-
ers in Hartford (at $1.81) averaged only 3 cents
less than in Detroit, the city ranking highest in
this job. The lowest earnings levels among the
24 cities were in Birmingham.

Earnings of time and incentive workers could
be compared for chippers and grinders, hand core-

t Prepared by Louis E. Badenhoop of the Bureau’s Division of Wage
Statistics. Field representatives of the Bureau obtained the data from
company reedrds and classified the workers on the basis of uniform job
descriptions. Greater detail on wages and wage practices for each city
presented here is available on request.

1 The study covered foundries manufacturing castings from gray iron,
malleable iron, or steel and employing 21 or more workers. Hourly earnings
include ineentive pay, but exclude premium pay for overtime and night work.
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2 Insutlicient data to justify presentation of an average.

makers, and shakeout men in about half the
cities, including most of the larger foundry centers.
In these comparisons, the differential in favor of
incentive workers most frequently was between
20 and 40 cents an hour.

Comparisons of earnings in the jobs studied
with those recorded in November 1947, the date
of the last similar Bureau study, showed increases
in most cities for practically all jobs. These in-
creases ranged from 5 to 15 percent in nearly two-
thirds of the job averages and exceeded 15 per-
cent in one-seventh. The few declines noted
generally reflected lower earnings for incentive-
paid workers. There was little evidence of a uni-
form pattern of wage change either by city or by
individual job, partly because of variations in the
proportion of incentive workers employed in each
job in each of the two studies.



Related Wage Practices

Weekly work schedules reported in June 1949
were below 40 hours in 118 of the 264 foundries
surveyed ; practically all others studied reported 40
hours. Only in Portland (Oreg.) and Seattle were
schedules of at least 40 hours reported by all firms
visited. Work schedules in foundries reporting
less than 40 hours varied from 16 to 36, although
nearly two-thirds of these reported 32 hours.

Second shifts were operated by approximately
half, and third shifts by one-eighth, of the found-
ries surveyed in June 1949. Most of those oper-
ating extra shifts paid shift differentials. The
amount of the differential varied considerably; 5
cents in addition to the first-shift hourly rate was
most common for second-shift workers, and be-
tween 5 and 10 cents for third-shift workers.

Formalized paid-vacation policies applying to
plant workers were reported by all but 13 of the
foundries studied. After a year of service, prac-
tically all these workers were entitled to 1 week’s
vacation with pay; in Detroit about half the
foundries granted 2 weeks. Most firms granted
2 weeks after longer service, the additional service
requirements varying from 2 to 5 years.

Paid holidays were also provided by more than
two-thirds of the firms. The usual practice in
Cincinnati was 4 holidays with pay, whereas in
New York and Seattle 7 holidays were usually
allowed. A great majority of the other firms
with paid holiday provisions allowed 6 days.
Foundries with no paid holidays were in the ma-
jority in Birmingham, Cleveland, Denver, De-
troit, Indianapolis, Pittsburgh, and Portland,
Oreg.
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Office-Building Service:
Wages in July 1949 *

WOMEN EMPLOYED AS CLEANERS in office buildings
in 29 large cities had average hourly earnings in
July 1949 ranging from 43 cents to $1.16.2 In 10
of the cities, the average was less than 75 cents an
hour and in 5, it was $1 or more. Women
operators of passenger elevators, whose city-wide
level of earnings ranged from 47 cents to $1.26,
earned more than cleaners, in about two-thirds of
the cities, but they earned the same amount as
the cleaners or even less, in the other cities.

Men’s earnings in the jobs studied were highest
for stationary engineers; average earnings in this
occupation ranged from $1.03 to $1.84, and in
about a third of the cities exceeded $1.50. Jani-
tors, the largest group of men service employees in
office buildings, had earnings levels ranging from
54 cents to $1.29. In 8 of the 29 cities, these
workers averaged less than 75 cents an hour, but,
in an equal number of cities, they were paid $1 or
more. KEarnings of janitors and of men employed
as cleaners, elevator operators, and watchmen
were quite similar in a large majority of the cities,

Chicago, New York, and San Francisco had the
highest levels of pay for office-building service
workers. Oakland, Calif.,, Pittsburgh, Portland,
Oreg., and Seattle ranked next in most occupa-
tions. The lowest levels of earnings were in cities
of the Southeast and Southwest. Among these,
Dallas and Houston generally ranked above
Atlanta, Birmingham, and New Orleans (see
table).

Because of the heavy concentration of office-
building service workers in the larger, higher-wage
cities, a greater proportion of all workers studied
were receiving rates of $1 or more than is apparent
from an array of the job averages by city.? Of
approximately 23,000 women cleaners employed

1 Prepared by Louis E. Badenhoop of the Bureau’s Division of Wage
Statistics. Field representatives of the Bureau obtained the data from
company records and classified the workers on the basis of uniform job de-
seriptions. Greater detail on wages and wage practices for each of the 29
cities is available on request.

2 The study covered buildings operated by owners, lessees, or managers,
and employing eight or more workers. Owner-occupied office buildings with
no additional space rented on a com1mnercial basis were omitted from the study.

¥ Two cities, New York and Chicago, accounted for over half of the service
workers employed in office buildings in the 29 cities.

-written agreements with labor unions.

in the 29 cities, for example, less than a fifth were
paid rates below 75 cents, and nearly two-fifths
received $1 or more. All of that category in.
Chicago, Oakland, Portland, Seattle, and San
Frapcisco, and more than half of those in New
York City received $1 or more au hour. Rates
paid to individual workers in this job were found
to have the narrowest ranges in those cities in
which most of the establishments operated under
A high
degree of concentration of cleaners in a narrow
range of rates was particularly noticeable in
Chicago, Minneapolis, Portland, and Seattle; in
each of these cities, all or a great majority of the

‘workers are employed in union establishments.

Wages of office-building service workers in July
1949 had increased substantially compared with
those in January 1947, the date of an earlier
similar study conducted by the Bureau. A
comparison of occupational averages in the two
studies revealed that nearly half had increased by
25 percent or more over the 30-month period.

More than a third of the 67,000 office-building
service employees within the scope of the Bureau’s
survey were cleaners; of these about 12 of every 13
were women. Operators of passenger elevators
represented about half as many workers. In this
category as a whole, men outnumbered women 3 to
2, but these proportions varied greatly by city; no
women elevator operators were employed in the
buildings covered in Chicago, and relatively few in
New York, but, in approximately a third of the
cities, women outnumbered men in the job. Men
cleaners were employed in appreciable numbers in
only a few cities. However, about 11,000 men
were employed as janitors. The number of
stationary engineers and firemen differed greatly
by city, partly because of the differences in heating
requirements; in many buildings, heating by
purchased steam eliminated the need for such
workers.

Paid-vacation policies for building-service
workers were reported by all but 6 of the 544
establishments studied. After a year of service,
half of them granted a week and approximately
two-fifths allowed 2 weeks. After 5 years, about
four-fifths of the establishments granted 2 weeks
or more.

Holidays with pay were also granted by more
than 9 of every 10 establishments. Although the
number allowed varied from 1 to 15 among

Digitized for FRASER 9
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



10

individual establishments, almost half had pro- New York, and most of the relatively small
visions for 6 holidays. Most establishments shat  proportion allowing less than 6 were located in
granted 10 or more were in Boston, Newark, and  southern cities.

Straight-time average hourly earnings ! for selected occupdtio'ns in office buildings in 29 cities, July 1949

‘Women Men
City Elevator Elevator Fi
Engineers,| ; romen, : Watch | Window
Cleaners | operators, | Cleaners | operators, 3 ristationary | Janitors
passenger passenger [STBHORATY |"hgier 4 men | washers
Northeast:
Boston 2. $0.87 $0.89 $0.94 $0. 92 $1.35 $1.07 $0.93 $0. 95 ®
Buffalo 3 e ccmcmeetcaccccenn- .86 .82 [Q ®) 1.34 1.04 .93 . $1.20
Newark_.__... - .- .76 .75 @ 1.00 1.57 1.07 .95 . ®
New York. - .96 1.20 [ 1.27 1.72 1.39 1.26 1.31 ?)
Philadelphia. cem .81 .93 @ 1.01 1.27 1.11 93 . 3
Pittsburgh3___. .88 .96 1.1 1.14 1.55 ) 111 1.12 128
Providence_ [, .84 .91 .95 .90 ® 1.1 91 .93 O]
Border States:
61 .71 ® .68 1.35 .91 69 .70 65
56 .48 [Q] ..68 1.03 .68 .67 .57 @)
‘Washington 2 66 67 ® .68 1.37 .91 .69 7 n
South:
43 .61 61 .67 23) ?) .60 71 .67
45 .47 ® .55 3) ® .54 23)
51 .63 .61 .68 1.25 Q] .68 71 3)
59 .59 ® .66 1.13 @ .67 62 ®)
.60 58 .61 1.23 1.06 .57 62 .65
Middle West:
Chicago. e ceecmmmame—an 1.08 ®) 1.32 1.20 1.84 1.57 1.29 1.0t 1,65
Cincinnati. 71 ® Q] .82 1.35 1,06 .82 .88 .01
 Detroit........_. .82 7 ®) .91 1.57 ) .96 .91 1.19
Indianapolis. .64 .73 ® Ny ®) Q] .83 .80 ?;
Kansas City..._. 77 .75 .86 77 1.33 ) .89 .89 3
Milwaukee - .80 .78 ?) . ® [Q) .92 1.02 ®
Minneapolis. .90 .90 3) 1.02 1,55 ®) 102 1.02 1.40
St. Paul e .78 ® ® .85 1.34 ®) .88 87 ®
Pacific and Mountain: .
Denver? e .75 .76 .74 ® 1.24 1.10 .83 73 )
Los AngeleS... o _cceeo-. JO .87 .90 .92 .94 1,41 1.15 .93 87 1.20
Oakland. ... ___._..____. 1.05 111 @) ® 1.57 ® 1.15 ® . 1.68
Portland. ..ol 1.00 1.05 1.06 1.09 *) 3) 1.16 1.06 )
San Francisco. —- 1.16 1.26 1.22 1.23 1.63 3) 1.25 1,22 1.84
Seattle 2. _ - 103 1.03 107 103 1.62 3) 1.19 1.06 1.44
1 Excludes premium pay for overtime and night work. 3 Insufficient data to justify presentation of an average.

2 Data relate to a June 1949 pay-roll period.
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Power Laundries:
Earnings in June 1949

THE LEVEL OF EARNINGS for women workers
employed on flatwork-finishing machines in June
1949 ranged from 37 cents to 99 cents an hour
among 32 cities included in a study of wages in
the power-laundry industry, by the United States
Labor Department’s Bureau of Labor Statistics.?
In 15 cities, earnings in this occupation averaged
less than 65 cents an hour; in 7 cities, the average
was less than 50 cents (table 1). Among other
women’s jobs studied, bundle wrappers typically
averaged a few cents more than flatwork-finishing
machine operatives, and, in about two-thirds
of the cities, shirt pressers (machine), who were

1 Prepared by Louis E. Badenhoop of the Bureau’s Division of Wage Sta.
tistics. Field representatives of the Bureau obtained the data from com-
pany records and classifled workers on the basis of uniform job descriptions.
Greater detail on wages and wage practices for each of the 32 cities included
in the study is available on request.

2 Hourly earnings include incentive pay but exclude premium pay for over-
time and night work. Approximately 106,000 workers were employed in
power laundries in the 32 cities in June 1949, exclusive of establishments with
less than 21 workers, which were not included in the study.

TaBLE 1.—Straight time average hourly earnings® for

paid predominantly on an incentive basis in most
cities, averaged at least 10 cents more than the
flatwork-finishing operators. Earnings of women
retail receiving clerks ranged from 54 cents to
$1.15 an hour.

Men washing-machine operators had hourly
earnings ranging from 75 cents to $1.56, and
averaged $1 or more in 21 cities. For extractor
operators in a majority of the cities, averages were
recorded ranging from 15 to 25 cents an hour less
than those of washing-machine operators. Earn-
ings of retail routemen (table 2) ranged among 30
cities from $57.62 to $95.23, on a weekly basis,
with commissions. In half tbe cities, averages
for these employees ranged from $68 to $75.

Pacific Coast cities included in the study (Los
Angeles, Portland, San Francisco, and Seattle)
bad the highest earnings levels. Those of women
were above 90 cents an hour in each of these cities,
with the exception of an 83-cent level for flatwork
finishers in Los Angeles. Among men’s jobs, only
extractor operators in Los Angeles and Portland
averaged less than $1.25. Earnings levels were
generally lowest in 7 cities surveyed in the South-
east and Southwest (Atlanta, Birmingham, Dallas,

selected occupations in power laundries in 32 cities, June 1949

Men " Women
City Extractor Firemen, Washers, Clerks, Finishers, Pressers, Wrappers
operators stationary machine retail flatwork Markers shirt, buggle 4
P boilers receiving | machine machine
ALlANta. s $0. 69 $0.70 $0. 80 $0. 59 $0. 39 $0. 54 $0. 50 $0. 41
Baltimore._ . .76 1.01 .98 .62 .56 .57 .63 . 66
Birmingham .61 .65 .79 .54 .37 .62 .48 .37
Boston_..... .97 1.09 1.06 .73 .67 .68 .87 .69
Buffalo. .96 1.06 1.02 .75 .71 .75 .82 .71
Chicago. . 1.09 1.25 1.29 ® .75 .88 .98 .78
Cincinnati .80 1.26 .99 .67 .69 .71 .13 .73
Cleveland ... .86 1.14 1.05 .84 .66 .75 .85 .64
Dallas. . .7 ® .90 .64 .44 .60 .55 .50
Denver .81 .98 1.00 .64 .59 .69 .65 .65
Detroit.___ 1.01 1.41 1.26 .84 75 .85 .92 77
Houston._. .76 .95 1.02 .62 .43 .63 . 55 .62
Indianapolis .91 .97 1.12 .73 .64 .75 .72 .73
Jacksonville_ __ .69 .83 .85 .64 .39 .57 .45 .42
Kansas City... .75 1.23 .83 .78 .55 .64 .62 .56
108 ANgeles . o oo e mdcceamc e 1.11 ® 1.26 .95 .83 1.00 .97 .95
Louisville. .. .80 1.10 1.08 .63 .59 . 66 .74 .58
Memphis. .66 ® .75 .59 .42 . 50 .48 .42
Milwaukee. . 1.01 1.28 1.25 W72 .73 .79 .79 .74
Minneapolis: .96 1.10 1.09 .76 .72 W77 .78 .74
Newark-Jersey .97 1.31 1.10 Q] .72 .88 .88 i
New York____.__..____ 1.09 1.58 1.37 (O] Nt .85 .92 .82
Philadelphia .84 1.12 1. 06 .80 .64 .72 77 .68
Pittsburgh. oo e .93 1.27 1.13 .71 .67 .75 77 .68
Portland, Oreg. - - e 1.23 1.79 1. 41 1.01 .91 .95 .94 .93
Providence..___. . .82 1.05 1.13 .69 .67 .86 .96 .82
Richmond... - .68 .80 .7, .65 .47 .47 .59 .46
St. Louis. ... - .81 .86 .99 .67 . 56 .66 .69 .59
San Francisco...-.._. . 1.35 *) 1.42 1.10 .99 1.17 1.09 1.15
Seattle. ... . 1.39 1.72 1.56 1.15 .94 1.09 .97 ®
Toledo. .. - 1.03 1.26 1.39 (O] .79 .82 .83 .86
Washingto: .81 .85 .96 .76 .64 .75 .72 .64
1 Excludes premium pay for overtime and night work, s Insufficient data to justify presentation of an average.
11
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Houston, Jacksonville, Memphis, and Richmond).
In each of these cities, women flatwork finishers
averaged under 50 cents an hour. The wage ad-
vantage held by receiving clerks and markers over
flatwork finishers was noticeably greater in south-
ern cities than in most other cities studied. Re-
ceiving clerks, for example, in the South, averaged

2.— Average weekly earnings of retail routemen em-
TABL:loyed by pog)er laundries tn 30 cities,! June 1949

- Aver-
A::: ' age
City weekly City we%(;llzll-y
earn- :

ings ings
3. MemphiS. « ccovocmummaanna- $64.53
3 Mﬂwgukee _________________ 83.44
., 8 Minneapolis-St. Paul......| 72.99
. Newark-Jersey City. 72.85
. New York..ocovae- 72.38
3 Philadelphia_. 74.88
3 Pittsburgh.___.. 74.74
L Portland, Oreg 7477
3 Providence... 59. §1
Detroit. - .. .- 95.23 || Richmond.... g 5%
Indianapolis. 68.85 ..
Jacksonville. 62. 44 5.5
K e g 80.97

Los Angeles 5 0.
Louisville. .. _-cccocuee- 71.87 73.66

1.Insufficient data to justify presentation of averages for Birmingham and
Houston.

38 percent or more above the pay level of flatwork
finishers; the wage advantages held by this clerical
group in Boston, Detroit, and San Francisco,
amounted to only 9, 12, and 11 percent,
respectively.
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A comparison of June 1949 data with those of a
similar Bureau study made in July 1948 2 showed
that increases had occurred in more than two-
thirds of the occupational averages. About half
of the increases amounted to less than 5 percent,
and a large majority of the others were under 10
percent. Almost a third of the job averages
remained unchanged or showed slight declines
over the period.

Scheduled weekly hours varied considerably
among the plants studied. The most common
workweek —40 hours—was reported by approxi-
mately two-fifths of the establishments. Although
schedules in other laundries usually exceeded 40
hours, relatively few reported 48 or more. Sched-
ules tended to be longer in the larger laundries.
Portland, Oreg., San Francisco, and Seattle were
the only cities which had 40-hour schedules in all
the laundries that were visited.

Formal provisions for paid vacations had been
established by all but about an eighth of the
laundries. After a year of service, practically all
laundry workers in establishments with such pro-
visions were allowed 1 week off with pay. After
5 years of service, 2 weeks were granted by about
three-fifths of these establishments.

Paid holidays were granted to plant workers in
about three-fourths of the 508 laundries studied.
The number allowed in a year varied from 1 to 9;
about two-fifths of the plants provided 6 paid
holidays.
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Women’s Coats and Suits:
Earnings in September 1949 *

AvVERAGE EARNINGS of workers engaged in manu-
facturing women’s coats and suits ? amounted to
more than $1.50 an hour ? in 11 of 12 leading gar-
ment centers, in September 1949. Hourly earn-
ings, on the average, ranged from $1.17 in Kansas
City to $2.60 in Los Angeles. New York and
Chicago, with averages of $2.27 and $2.05, re-
spectively, were the only cities beside Los Angeles
in which average earnings exceeded $2.00 an hour.

Men workers, who constituted almost half of the
labor force, earned considerably more than women
workers. In 11 cities, the differences between, the
two groups ranged from 52 cents in Baltimore to
$1.45 in Los Angeles. In Kansas City, which had
the smallest proportion of men workers (15 per-
cent), they earned, on the average, 22 cents an
hour more than women. Men’s earnings aver-
aged at least $2.00 an hour in 9 of the 12 cities
studied; average earnings of women were $1.50 or
more in 7 cities, but in no city exceeded $1.95 an
hour.

Sewing-machine operators classified in two
major groups—section system and single-hand
(tailor) system—accounted for almost 40 per-
cent of the total plant employment in the cities
studied. Under the section system, an operator
usually specializes in a limited number of opera-
tions, and under the single-hand system he per-
forms all standard sewing-machine operations,
either alone or paired with another worker in a
team. Earnings of the single-hand (tailor) sys-
tem operators, found in all cities except Kansas
City, averaged under $2.00 an hour in Paterson,
N. J., and Newark-Jersey City ($1.67 and $1.99
respectively). In the other cities, average earn-
ings varied from $2.10 in San Francisco to $3.29

1 By Charles Rubenstein of the Bureaw’s Division of Wage Statistics.
Data were collected by field representatives under the direction of the Bu-
reau’s regional wage analysts. More detailed information on wages and
related practices for each of the cities studied is available on request.

2 The industry as defined for this study includes regular and contract shops
employing 8 or more workers and producing women’s coats (except fur coats)
or suits. Also included are jobbing establishments employing 4 or more
workers and operating cutting rooms or performing other parts of the opera-
tions in the manufactare of women’s coats or suits. Shops primarily engaged
in produeing skirts are excluded, except for contract shops producing skirts
for suit manufacturers or jobbers.

3 Earnings data exclude premium pay for overtime and night work.
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in Los Angeles. The earnings of section system
operators ranged from $1.23 in St. Louis to $2.29
in Los Angeles and were from 5 cents to $1.24
below the wage levels of single-hand (tailor)
system operators in cities having both types of
sewing-machine work. :

Earnings levels for finish hand sewers, numer-
ically the largest single group of workers in the
industry, were $1.50 or more an hour in half of the
areas studied. These workers averaged as low as
$1.04 in Kansas City and $1.17 in St. Louis, and
as high as $2.02 in Los Angeles and $2.13 in
New York.

Cutters and markers, and pressers, predom-
inantly men workers, were among the highest paid
in the industry. Earnings of cutters and markers
exceeded $2.00 an hour in 9 of the 12 cities, and
ranged from $1.56 in Kansas City to $3.34 in Los
Angeles. On pressing operations, earnings were
above $2.00 in 6 of 11 cities for hand pressers, in 9
of 11 cities for machine pressers, and in 9 of 10

cities for workers who ‘performed both hand and
machine pressing. In 4 of the 9 cities having all
of the three categories of pressing, average earn-
ings were highest for the third group.

Earnings of thread trimmers were lowest of all
jobs studied in each locality except Kansas City.
Average earnings ranged from 66 cents in St.
Louis to $1.19 in Newark-Jersey City.

Of the 61,000 workers engaged in the manufac-
ture of women’s coats and suits in the 12 cities in
September 1949, 37,000 were employed in New
York City and an additional 9,000 in the adjacent
areas of Newark-Jersey City and Paterson. Earn-
ings levels in New York City were above $2
an hour for all occupations studied except that of
thread trimmers in which the average was 98
cents. New York City earnings were typically
higher in regular shops than in contract shops.
Average earnings of workers in Newark-Jersey
City and Paterson, who were primarily employed
in contract shops, were generally below those of
contract shop workers in New York City. Of
the other cities studied, occupational averages in
Los Angeles were among the highest and in Kansas
City among the lowest.

Comparisons of earnings in September 1949
with those reported in a similar study in July
1946 showed increases averaging over 10 percent
for workers in half of the 12 cities. A slight de-
cline of earnings in one city did not reflect a reduc-
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tion in wage rates, but probably resulted from
changes in work flow and other related factors
under incentive methods of wage payment.

Related Wage Practices

A large majority of the plant workers in the cities
studied were covered by agreements with the In-
ternational Ladies’ Garment Workers Union of
America (AFL).

Provisions in union agreements on paid holidays
and vacation pay differed among the areas studied.

In New York City and in New Jersey cities, 634

paid holidays were granted to time workers only.
Other cities in which union agreements did not
specify paid holidays for incentive workers were
Chicago, Cleveland, and Los Angeles. Time
workers in these cities were granted 4, 3, and 5
paid holidays, respectively. Union agreements
in San Francisco stipulated one paid holiday for
incentive workers and two for time workers. Pro-
visions in other cities were idéntical for time and
incentive workers, and ranged from three paid
holidays in Boston to six in Baltimore.

In accordance with the terms of the union

Straight-time average hourly earnings, selected occupations tn manufacture

agreements, employers in most of the cities
studied made contributions, based on a fixed per-
centage of their pay rolls, to a union-administered
health and welfare fund, from which vacation pay-
ments were made to union workers. The amounts
of contribution and the conditions of eligibility
for vacation payments varied. In New York
City, Newark-Jersey City, and Paterson, em-
ployers contributed 335 percent of their weekly
pay rolls for workers covered by the union agree-
ments. Workers with 6 months’ union member-
ship became eligible for vacation-pay benefits,
and after a year’s service received amounts rang-
ing from $35 to $50 ($60 maximum in New York
City), depending upon their occupations. 1ln
some cities, the distribution of vacation pay was
based on s fixed percentage of the worker’s annual
earnings. Other benefits, such as sick and death
benefits and hospitalization, were also disbursed
from the union health and welfare funds.

In Chicago, Cleveland, Kansas City, and St.
Louis, workers were granted paid vacations di-
rectly by the employers and received 1 week with
pay after 1 year of service.

of women’s coats and suits, in selected areas,

September 1949

New- New York
Cleve-| K801 156 | ark Pater-| Phila-| ¢ San.
s Balti-| Bos- | Chi- sas - B " t. -
Occupation and sex land, An- T son, - -« | Fran-
P more | ton | cago [ Gh% | City, | A | ¥ReY| ,y | Con- | Regu-| §7, | Sk | Louits | £r2m
Mo. J'i sho tract lar .o
-J DS | shops |shops?
All plant occupations
$2.05 | $1.87 | $1.17 { $2.60 | $1.80 | $2.27 | $2.13 | $2.51 | $1.52 | $1.85 | $1.52 | $1.84
264 2.42| 1.36] 3.40| 2.18) 2.54 | 2.43| 269% 203| 229 1.95 2.72
1.5 1.53 | 1.14)] 1.95| 1.60| 1.9 1.85| 210] 1.34| 150} 1.27 1.60
2.54 | 2.49 5 | 3.34| 2.8t 2.95
254 240} 1.74 (? 2.81 2.95
Inspectors, final . 1.72 1 2.07
Men __ 1.96 | 2.27
Women._ . 1.44] 1.40
Pressers, han 3.53] 2201 1.22 ). 2.40] 2.75
en... 3.5 (O ® |- [Q] 9
R0 53 TR I () S I N, O] [ONE (9 (4
Pressers. nachine. ..o 2.87 ) 2.48| 1.65 1. 220§ 2
en. . o..o... 2.87) 248 | 172 ). 2.20 (O}
Women ... eeooceicmcmmcmccmammmmmmmm e fecmecn e e b 127 e I N ]
Pressers, hand and machine. 2.89 423+ 2.18| 3.19
[ + D 2.62{ (9 4231 218 3.19
WOIMER . - o o e c e e cmce e mc e | e (O 2 I SR S IR R
Sewers, hand (finishers) _ . . 202 1.63( 213
Men O] 2.10 | 2.44
‘Women [O)] 1.59 1 2.04
Sewing-ma 2,20 1.8 2.09
Men_._. (O] 2.36 | 2.39
‘Women.. ® 1.76 | 1.95
Sewing-mach
em._ ... 3.29| 199 268
Men._. 3.58| 2.58| 2.78
Women. . .oo..oo... 2.60f 1.68| 2.25
Thread trimmers (cleaners). .. .8¢| L19 .98
[0 ¢ OSSO SRR UINPRRUPPUN (RIS PRSI RFURPIIPU ARUPIRu) FRRPRPRIRY) FRSPY I - . 1.26
R0+ VI ) U T .91 .89 | 1.13 84| 1.19 .97

! Excludes premium pay for overtime and night work.
? Industry primarily composed of contract shops. Regular shops are pre-
dominant in other areas except New York.,

3 Includes jobbing establishments performing cutting operations, in addi-
tion to those performing all manufacturing operations. -
+ Insufficient data to justify presentation of an average.
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Wood and Upholstered Furniture:
Earnings in September 1949 '

COMPARATIVELY LITTLE CHANGE occurred in the
level of hourly earnings in the furniture industry
between September 1948 and September 1949.
Studies made by the U. S. Department of Labor’s
Bureau of Labor Statistics revealed that among
10 leading wood-furniture production areas, differ-
ences between wage levels for the 2 periods ranged
from a decline of less than 1 percent in the Jasper-
Tell City, Ind., area to an increase of 4.8 percent
in the Fitchburg-Gardner, Mass., area. Among
4 upholstered-furniture centers, increases in plant-
worker wage averages ranged from 1 percent in
New York to 3.5 percent in Chicago. In selected
occupations, changes in average earnings in both
branches of the industry showed a greater propor-

t By Louis E. Badenhoop of the Bureau’s Division of Wage Statistics.
Data were cbtained from company records by Bureau field representatives
who classified the workers on the basis of uniform job descriptions. These
studies included plants with 21 or more workers in the wood household and
office furniture industry, and plants with 8 or more workers in the uphol-
stered furniture industry. Greater detail on wages and wage practices for
each area surveyed is available on request.

! Average earnings include incentive payments but exclude premium pay
for overtime and night work.

tion of increases than declines for all areas com-
bined; however, relatively few of these changes
were greater than 5 percent.

September 1949 averages ? for wood-furniture
plant workers among 10 areas ranged from 88
cents an hour in the Winston-Salem—High Point,
N. C., area to $1.45 in Los Angeles (table 1).
Other southern areas had slightly higher averages,
with 90 cents in Martinsville, Va., and 92 cents
in Morganton-Lenoir, N. C. Wage levels were
similar in Chicago, Grand Rapids, Mich., and
Rockford, Ill.; although they were next in rank
to Los Angeles, the averages were considerably
lower. The Jamestown, N. Y., average was
$1.17—about 10 cents above the area levels of
Jasper-Tell City, Ind., and Firchburg-Gardner,
Mass. Plants producing upholstered furniture,
which employed a high proportion of skilled
workers, had averages in 4 areas ranging from
$1.04 in Winston-Salem~High Point to $2.02 in
New York (table 2).

Since plant workers in both branches of the
industry were predominantly men, their earnings
in each area were comparable to the all-worker
averages. Women’s earnings were, typically, con-
siderably lower than men’s earnings in most of the
areas. Only in Los Angeles and Jasper-Tell City

TaBLE 1.—Wood-furniture establishments: Straight-time average hourly earnings ! in selecled areas, September 1949

: Winston-
Chicago I{’llffh. Grand | James- Ja’Is‘;e)ﬁr- Los | Martins- Mg;‘lg:n- Rock- | Salem-
Occupation and sex e | Gorge:. | Rapids, | town, it Angeles, | ville, | ;0% | ford, High
. Mawr’| Mich? | N.Y. v Calif. Va. o | md Point,
All plant occupations 3
All workers $1.23 $1.09 $1.20 $1.17 $1.07 $1.45 $0. 90 $0. 92 $1.23 $0.88
M 1.25 .11 1.24 1.20 1.07 1.45 .90 .92 1.29 .89
1.01 .98 .99 .98 1.02 1.40 .72 .76 .98 .81
M Selected plant occupations
en:
Assemblers, ¢ase g0ods . .. ..o o iioeou.. 1.40 1.17 141 141 1.19 1.42 .99 .97 1.38 .92
Assemblers, chafrs...._.. ) 1.16 1,34 1,57 1.13 1,45 “ 1.00 *) .90
Cut-off saw operators. 1.30 104 1.28 1.26 1,10 1.58 ( 1.09 1,29 .95
Gluers, rough stock__.________ 1,13 1.19 1.17 113 1.05 1.39 “ .92 1.15 .85
Maintenance men, general utility. . 1.36 1.20 1.38 1.25 1.08 1.68 1.10 1.09 1.34 112
Off-bearers, machine 1,00 .89 .01 .95 1.01 1.19 .77 .78 .96 .78
Packers, furniture 1.19 .98 1,18 1.10 1.06 1.37 .83 .85 1,14 .83
Rubbers, hand. 1.19 1.20 1.31 1.42 1.17 1.41 .84 .85 1.26 .83
Sanders, belt. .. 1.35 1.22 1. 40 131 1.10 1.48 1.03 1.02 1,42 .93
Sanders, hand.. .- 1.18 1.12 1.14 1.24 1.12 1.26 .84 .85 1.27 .80
Shaper operators, hand, set-up and operate. 1.4 1.17 1.37 1.34 1.12 1.68 .04 1.06 1.50 1.02
SDIaYers. - - e 1.37 1.34 1.39 1.44 1.13 1.59 .95 .99 1.45 .95
‘Women:
Off-bearers, machine . _.___._........cocoaoo.. 0] .78 .92 .90 1.08 (O] O] (O] 0] O]
Sanders, band... . ... ... 115 1.09 1.00 .86 1.02 127 ® .73 1.03 .81
Selected office occupations
Women;
Bookkeepers, hand.. ... .. . ooceaoo.. 1,32 1.09 1.33 *) 117 1.57 O} * O] 1,09
Clerk-typists......_.._._ 1.01 .79 .86 .75 .82 1.02 1.00 *) 1.02 -~ .78
Stenographers, general 1.18 .91 1.18 .97 .86 1.27 1.21 101 [O] 1.03

1 Excludes premium pay for overtime and night work.

* Earnings data presented for Grand Rapids and Rockford are based upon
September 1948 surveys adjusted to September 1949 on the basis of general
vrage changes in identical plants.
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3 Includes other occupations in addition to selected plant occupations
shown separately.
4 Insufficient data to justify presentation of an average.



wood-furniture plants were their average hourly
earnings within 5 cents of the average for men.

Individual workers in both branches of the
industry rarely earned less than 75 cents an hour,
except in southern areas. There the proportion of
wood-furniture plant workers below the 75-cent
level varied from about 6 percent in Morganton-
Lenoir to nearly 13 percent in Winston-Salem—
High Point. Approximately 15 percent of the
upholstered-furniture plant workers in the latter
area earned less than 75 cents.

Rankings of average earnings in selected occu-
pations generally were similar to those of the gen-
eral levels for all plant workers, in respective areas.

TaBLE 2.—Upholstered-furniture establishments: Straight-
time average hourly earnings 1 in selected areas, September
1949

Lo oo
. s An: em-
Occupation and sex Chiﬁago, geles, YI:{;_‘; High
g Calif. * | Point,
N.Y N.C
AU plant occupations 3
$1.66 | $2.02 $1.04
1.70 2.02 1.06
. 1.41 1.80 .88
Selected plant poti
Men
Cut-oﬂ saw operators_ _.......... 1.34 1.63 1.81 .96
Cutters, cover-.._....._._. - 1.70 1.94 2.53 1.38
Frame makers_._.____.____ 1.47 1.60 1.95 .97
Gluers, rough stock ________ 1.26 1,56 1.55 .94
Maintenance men, general u 1ty. 1.37 ® (O] 1.26
Packers, furniture__..__.._. - 1.27 1.41 1.60 .86
Upholsterers, chairs. _.._._....._. @ (O] ® 1.27
Upholsterers, complete work_..__ 1.82 2.23 2.45 1.47
Upholsterers, section work._.__.__ 1.89 1.98 2.38 1.38
‘Women:
Cutters, cOvVer- . .ococeeaoo ® 1.70 ® 1.03
Sewers, COVer .. meommaenas 1,29 1.45 1.98 .96
S d office pat;
‘Women;
Bookkeepers, hand._______..____._ 1,20 1.38 1,51 1.15
Clerk-typists. ... _.___.o__...__ 1.02 111 Q) .81
Stenographers, general ___________ 1.24 1,18 ® ®

1 Excludes premium pay for overtime and night work,
’ Includes other occupations in addition to the selected occupations shown

3 Insumyclent data to justify presentation of an average.

In Los Angeles wood-furniture plants, men’s earn-
ings in 12 occupations ranged from $1.19 for off-
bearers to $1.68 for both shaper operators and
general maintenance men. In Chicago, off-bear-
ers and shaper operators averaged $1.00 and $1.44,
and in Winston-Salem-High Point, 78 cents and
$1.02, respectively. Women employed as hand
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sanders had the lowest earnings in Morganton-

Lenoir, with a 73-cent level, compared to $1.15 in
Chicago and $1.27 in Los Angeles. In Los An-
geles and Winston-Salem-High Point, women
earned 1 cent more than men in that job. The

ranking of areas differed for some occupational
averages because of varying proportions of in-
centive-paid workers, whose earnings in most
comparisons were substantially above those of
time workers. For instance, in Jamestown, where
a high proportion of the men hand rubbers, sand-
ers, and sprayers were paid incentive rates, earn-
ings were higher than in Chicago, where most of
these workers were paid time rates. Earnings of
general maintenance men also tended to compare
more favorably in the South with earnings in other
areas than did earnings of production workers.
The same was apparent as to office workers’ earn-
ings in southern areas, in the limited number of
comparisons that could be made.

In upholstered-furniture plant jobs, earnings
for men cover cutters in New York were highest,
averaging $2.53 an hour. Upholsterers of com-
plete suites, numerically the largest group, and
among the highest paid, averaged $2.45 in New
York, $2.23 in Los Angeles, $1.82 in Chicago, and
$1.47 in Winston-Salem—High Point. More than
half the women in these plants were employed as
cover sewers, whose earnings ranged from 96 cents
in the North Carolina area to $1.98 in New York.

Related Wage Practices

The scheduled workweek was 40 hours in more
than half the wood-furniture plants surveyed in
September 1949.2 Schedules were usually longer
in the other plants, ranging from 44 to 5234 hours,
with 45 the most common. Upholstered-furni-
ture plants usually had schedules of 40 hours,
except for about three-fourths of the New York
plants that had a 35-hour workweek.

Paid vacations were granted to plant workers
with a year of service, in practically all wood- and
upholstered-furniture plants studied, with the
exception of a number of those in the two North
Carolina areas. The same policy existed, how-
ever, in approximately half of the wood-furniture
plants in the Morganton-Lenoir and Winston-
Salem—-High Point areas, and in almost a third of
the upholstered-furniture plants in the latter
area. Plant workers were typically granted 1
week in areas other than New York. Half of the
upholstered-furniture plants in New York allowed
2 weeks. Office workers with a year of service

$ For Grand Rapids and Rockford, September 19490 dats on hours and
related wage practices were not obtained.
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were provided vacations with pay in most plants
in all areas. Frequently they received longer
vacations than those provided for plant workers; 2
weeks were granted them by more than half the
upholstered-furniture plants studied and by
slightly less than half the wood-furniture plants.

Paid holidays were provided for plant workers
in approximately two-fifths of the wood-furniture
plants and in nearly three-fourths of the uphol-
stered-furniture plants. Chicago, Los Angeles, and
Morganton-Lenoir were the only areas in which
more than half the wood-furniture plants had this
provision. The number of days granted to these
workers varied considerably ; Chicago had the high-
est number of wood-furniture plants granting as
many as 6 days, whereas New York upholstered-
furniture plants had the most liberal policy, a ma-
jority providing 9 days. Office workers in most
New York upholstered-furniture plants were pro-
vided between 7 and 12 paid holidays. In other
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areas covered they usually were granted either 5
or 6 days, in both branches of the industry.
Group insurance plans covering plant workers,
supported entirely or in part by the employers,
were reported by approximately four out of five
of the wood- and upholstered-furniture plants
studied. Office workers also were covered by
many of these plans, which typically included life
insurance and various sickness and accident bene-
fits. Group plans, provided through a union-
sponsored health and insurance fund, covering
plant workers were reported by nearly all the
upholstered-furniture plants studied in Chicago
and New York, and in about half of these plants
in Los Angeles. Employer payments to the union
fund, commonly equal to 3 percent of the plant-
worker pay roll, covered the entire cost of this
insurance. A small proportion of the wood-
furniture plants also had this type of plan, in
Chicago, Los Angeles, and Jasper-Tell City.
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Hosiery Manufacture:
Earnings in October 1949

Earnings LEVELs in full-fashioned hosiery
mills in October 1949 were generally higher than
in seamless hosiery mills. The two branches of
the industry differ widely with respect to & num-
ber of factors which have a marked influence on
their wage structures.

Full-fashioned hosiery establishments are
located to a greater extent in larger cities, and
employ, on the average, larger numbers of workers
than seamless hosiery mills. Full-fashioned ho-
siery is made principally for women and generally
involves the use of more costly materials (prin-
cipally nylon). Greater skill is required in its
processing. (The use in the accompanying tables
of the same job titles for the two branches of the
industry does not imply exact comparability.)
Unionization is somewhat more prevalent in full-
fashioned mills, although comparatively few mills
in the South in either branch of the industry were
unionized at the time of the Bureau’s most recent
study.?

Approximately two-thirds of the workers in the
selected full-fashioned hosiery occupations were
women; the percentage was slightly higher (about
71 percent) in seamless hosiery occupations.
Most knitters in full-fashioned hosiery mills were
men, but a majority of the seamless-hosiery
knitters, in 3 of the 5 areas studied, were women.
" About three-fourths of the mill workers in both
full-fashioned and seamless hosiery mills were paid
on an incentive basis. Knitting-machine adjust-
ers and fixers constituted the only selected occu-
pation for which pay was predominantly on a
time-rate basis,

1 By Fred W. Mohr of the Bureau’s Division of Wage Statistics. Data
were collected by field representatives under direction of the Bureau’s re-
gional wage analysts. Greater detail on wages and wage practices for each
area included in the study is available on request.

% In the occupational study, the number of areas covered, and estimated
employment in these areas in October 1949, were: Full-fashioned hosiery, §
areas, 29,000 workers; men’'s seamless hosiery, 3 areas, 12,000 workers; and
children’s seamless hosiery, 2 areas, 3,400 workers. Mills employing fewer
than 21 workers were excluded from the study.

A supplementary study was made to provide a distribution of hourly earn-
ings irrespective of occupsation, in men's seamless hosiery mills employing
21 or more workers. Eighty-four of the estimated 203 plants in the industry
(accounting for 60 percent of the total employment) were covered.
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A scheduled workweek of 40 hours, in October
1949, was reported for virtually all the seamless
hosiery mills and for about seven-eighths of those
producing full-fashioned hosiery. Paid vacations
of 1 week after 1 year of service were granted to
mill workers by 68 of the 79 full-fashioned hosiery
mills; in 38 of these establishments, 2 weeks’
vacation with pay was provided after 5 years’
service. Slightly more than half of the seamless
hosiery mills studied (36 of 66) provided paid
vacations for mill workers, typically 1 week after
a year of service; in 14 mills, however, workers
with 5 years of service received 2-week vacations.

Paid holidays, usually five in number, were re-
ported for millworkers in 34 of the 79 full-
fashioned hosiery mills; only 2 of the 66 seamless-
hosiery mills provided paid holidays for mill-
workers. Holiday and vacation provisions for
office workers were generally more liberal than
for millworkers.

All except 4 of the full-fashioned hosiery mills
operated a second shift during the period studied;
35 granted extra pay for such work, typically 5
cents an hour. Premium pay for third or other
shift work was also provided in 28 of the 53 mills
operating more than two shifts. About nine-
tenths of the seamless-hosiery mills were reported
as operating a second shift; in 8 establishments
premium pay was received for such work. Extra
pay was reported for 9 of the 40 mills operating
third or other shifts.

Comparisons of hourly earnings in October 1949
with those reported in a similar study in October
1948 indicate relatively little change, other than
such variations as may be considered typical in
an industry in which a large proportion of the
workers are paid on an incentive basis. Incentive
workers’ earnings usually fluctuate from period
to period in the absence of rate changes. They
are affected by changes in individual effort,
production flows, quality variations in materials,
and other factors. Occupational averages in both
full-fashioned hosiery and seamless-hosiery mills
showed decreases as well as increases. For almost
half of the full-fashioned hosiery occupations and
about three-fourths of the seamless-hosiery jobs,
changes in area job averages amounted to less
than 4 percent.
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Full-Fashioned Hosiery

Occupational averages of the full-fashioned
hosiery mill jobs for which comparisons could be
made, were generally highest in Reading and
lowest in the Hickory-Statesville area. Earnings
in Philadelphia usually ranked next to those in
Reading; men’s average earnings were typically
higher in Charlotte than in Burlington-Greens-
boro, but for a majority of the selected women’s
occupations the relationship was reversed in those
two areas,

TaBLE 1.—Siraight-time average hourly earnings! for
selected occupations in the full-fashioned hosiery industry
tn selected areas, October 1949

Bur-
Hick-
}:i;lng_' Char-[ ory- Pé]ei{? Read-
Occupation and sex _| lotte,| States- hi ing,
Greens-| 7’| “ville, | PR3 | ‘g,
Il\}or& N.C. Pa.
Plant occupations: Men
AdLusters and fixers, knitting ma-
chine (4 years’ experience or more).| $1.98 1$2.13 $1.79 | $1.80 | $1.96
Boarders, machine. ... _____._.... ® 1.22 ® 1.54 1 177
Knitters, single-unit or backrack:
42 gage, 24 sections or less........ ® 52) ® Q)] 2.13
45 gage,. 24 sections or less. -} 178 3) 1.36 | 2.08| 2.38
45 gage, 26 sections or more. d® 2.08 * 232 ®
51 gage, 24 sections or less. .. - 1.85 | 1.60 1.731 2.25| 2.19
51 gage, 26 sections or more. Al 219 ]2.18 2.09| 2.81| (3
60 gage, 26 sections or more__..__ ) [O) ®) ) 2.71
Preboarders.. ..o oo 1.30 | 1.42 1,28 L45( 1.48
Plant occupations: Women
Boarders, machine_. 1.31 | L21 1.23 | 1.60( L.72
Folders............_. 1.10| .97 .87 LoO7| 123
Inspectors, hosiery. .. - .13 (11 95 .96 1 1.15
Loopers, toe only (1 year’s expe
ence or more) 1.31 | 1.24 1.151 1.34{ 1.41
Menders, hand... .17 ® 1.15| 125} 131
f Vi IR 1.01 | 1.08 931 114| 120
Preboarders .- RN 1.24 ® L5 1.42
1T 41T ¢ T 1.16 | 1.22 103 | 1.22} 1.33
Office occupations: Women
Clerks, pay-roll ..o 1.01 | 1,07 .96 | 01| 100
Clerk-typists ... ..._... NGO Q) ® .94 .85
Stenographers, general 1.08 | (% 1.00| 114 1.08

1 Excludes premium pay for overtime and night work.
2 Insufficient data to justify presentation of an average.

Hourly earnings of knitters of full-fashioned
hosiery (on single-unit machines and those with
back-rack attachments) varied in the five areas
studied in October 1949. Men knitters, produc-
ing 45-gage hosiery, on machines having 24
sections or less, received average earnings of
$1.36 in the Hickory-Statesville (N. C.) area,
$1.73 in the Burlington-Greensboro (N. C.) area,
$2.08 in Philadelphia, and $2.38 in Reading (Pa.).
Knitters making 51-gage hosiery (26 sections or
more) averaged $2.09, $2.18, and $2.19, in the
three North Carolina areas, and $2.81 in Phila-
delphia. Average earnings of men preboarders—
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the lowest-paid among the selected men’s occupa~
tions in four of the five areas—ranged from
$1.28 in Hickory-Statesville to $1.48 in Reading.
Women seamers, the largest group studied in
most areas, averaged $1.03 in Hickory-Statesville,
$1.16 in Burlington-Greensboro, $1.22 in both
Charlotte and Philadephia, and $1.33 in Reading.
Pairers had the lowest average hourly earnings
among the mill jobs studied in the Burlington-
Greensboro area ($1.01); folders, the lowest in
Charlotte ($0.97) and in Hickory-Statesville
($0.87) ; inspectors had the lowest hourly averages
in Philadelphia and Reading (96 cents and $1.15,
respectively). In a majority of the areas, women
machine boarders had the highest average earnings
among the selected women’s occupations, ranging
from $1.21 in Charlotte to $1.72 in Reading.

Seamless Hosiery

Knitting machine adjusters and fixers were the
highest-paid group of workers studied in seamless-
hosiery mills in October 1949 (see table 2). Their
average earnings ranged from $1.17 in children’s
hosiery mills in Chattanooga, Tenn., to $1.49 in
men’s hosiery mills in the Winston-Salem—High

TaBLE 2.—Straighi-time average hourly earnings! for
selected occupations in the seamless hosiery industry in
selected areas, October 1949

Men’s hosiery Children’s hosiery
Occupation and sex  {Hickory-po.q “éi;igfg?' Chat- “éia'jgmf‘
St:.aﬁes- ing High ta- Hignﬁ
Thle | P | rolit, |necee | rou,
Plant occupations: Men
Adjusters and fixers, knitting
machine (4 years’ experi-
ence or more) ... .| $1.36 |$1.28 $1.49 [ $1.17 $1.37
Boarders, hand ... .89 11.08 110 .90 .94
Knitters, automatic___ .91 | .87 1.08 ® .94
Plant occupations: Women
Boarders, hand....._..___.__. LB @) 1.00 .77 .79
Boxers......... ( .74 [Q] ()
Folders_____._._.._.. ® .82 @] ©) ©]
Folders and boxers 3. 5@ .97 . 85 .78
Inspectors, hosiery .72 .90 (%) .79
Knitters, automati .85 | .86 1.00 (*) *)
Knitters, string. . _ O] (0 104 (0 )
Knitters, transfer____ - 31O O] .87 .86
Loopers, toe only (1 year’s ex-.
perience or more)...._...... .81 .93 .99 .85 .94
Menders, hand .66 | .80 .85 .76 .69
Pairers. .. ooceooioaioaooo 731 .75 .87 .82 .83
Office occupations: Women
Clerks, pay-roll 971 .73 1.02 .93 3)
Clerk-typists........ 86| .93 .88 ®
Stenographers, general. .93 .80 .98 ® @)

1 Excludes premium pay for overtime and night work.
1 Insufficient data to justify presentagion of an average.
3 Workers performing a combination job of folding and boxing,



Point area of North Carolina. Men automatic
knitters in men’s seamless hosiery mills earned,
on the average, 87 cents an hour in Reading, and
91 cents in Hickory-Statesville. In Winston-
Salem-High Point they averaged $1.08 in men’s
hosiery mills and 94 cents in the children’s hosiery.

Women loopers, the selected occupation which
had the largest number of workers in both men’s
and children’s hosiery mills, averaged 81 cents an
hour in Hickory-Statesville, 85 cents in Chatta-
nooga,and 93 cents in Reading. In Winston-Salem—
High Point their averages were 94 cents in mills
producing children’s hosiery and 99 cents in.those
making men’s hosiery. Women operating auto-
matic knitting machines averaged from 1 to 8 cents
an hour less than men operators in the same areas.
Hand menders had average earnings ranging from
66 to 85 cents an hour, and were the lowest-paid
group in each area except Reading where inspectors
received the lowest average earnings.

Plant-worker earnings in the men’s seamless-
hosiery industry averaged 89 cents hourly; nearly
a third of the workers earned less than 75 cents.

Women, representing about two-thirds of the
workers in the men’s seamless-hosiery industry,
and generally found in the less-skilled jobs, had
average earnings of 82 cents an hour. About
83 percent of them earned less than $1 an hour,
and about 40 percent earned less than 75 cents.
Men averaged 22 cents more than women; over
half of the men earned as much as $1 an hour.

The Middle Atlantic and Southeast regions
contained about three-fourths of the workers in
the industry; the levels of wages paid to workers
in the two regions differed very little. Plant
workers averaged 90 cents an hour in the Middle
Atlantic region and 88 cents in the Southeast.
Men averaged $1.06 in the Middle Atlantic
region and $1.03 in the Southeast, and women 83
and 81 cents an hour, respectively.

TABLE 3.—Percentage ‘disiribution of plant workers in men’s seamless hosiery establishments by straighi-time average hourly
earnings ! and sex, United States and selected regions, October 1949

United States ?

Middle Atlantic Southeast

Average hourly earnings !

All workers| Men

‘Women

All workers Men Women |All workers; Men ‘Women

®

~
)
& 2

o9

55.0-57.4 cents.

B7.5-50.9 CentS. ..o, N
60.0-62.4 cents...
62.5-64.9 cents...

70.0-72.4 cents___
72.5-74.9 cents.__

75.0-77.4 cents.
77.5-79.9 ceuts.
80.0-84.9 cents.
85.0-89.9 cents_..
90.0-94.9 cents_..
05.0-99.9 cents... .
100.0-104.9 cents. ..o oo

105.0-109.9 cents. . . oo oo
110.0-114.9 cents___
115.0-119.9 cents.__
120.0-124.9 cents....
125.0-129.9 cents.
130.0-134.9 cents.
135.0-139.9 cents.....

140.0-144.9 cents
145.0-149.9 cents. . .o
150.0-159.9 cents...
160.0-160.9 cents. ..
170.0-179.9 cents. ..
180.0-189.9 cents. ..

e e . HLE HENNNWA TOIN@ORS ROIWRNoE BN,
ORISR BRONNONH OARBRNOS RROROWA NDOA R

. HRBEN RWoTR Ao NOONENR NN, D,
SN BB THOWOND DONCNNE SOWIBRR DO

—
L HENNG ANRORD @BRR@E N, N,

e
=3

.

[ o4
o,

)

—

MR SR0OENS NORORD

—
L. FERR® RBRNNOMN AR o N

Lo P DEEENRR OOODNOOT WM, o S
NODOTO RNRORGE TWWR—BOO BRRN BT HH
s e e e L E EEDRNNER HRONDRG RO N, W,
MRS OROO NAWOND- NBOTANDIN OHWONOIC =D Wk -0
1000 ANNNORD WINTRD- OONHWDBN 00 A M Ao b -

L HENREN DORRWOOoT OOOIONNR DW=, D
BROOWWNW HTBROOTH B NDWDHG B DOW

L ENON® NRNDNOWRR ODRRNR HEEN, N,
HARORHAD WHBHANG HOOOONG RROWOAN W)

.
-

®

..

w

g
(=]

100.0 100.0 100.0

Number of workers
Average hourly earnings 1. _

9,479
$1.04

6, 163
$0. 90

1,771 5,706
$1.06 $1.03

1 Excludes premium payment for overtime and night work. Learners
are fncluded in these distributions.

1 Includes data for other regions in addition to those shown separately.
8 Less than 0.05 of 1 percent.
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Footwear Manufacturing:
Earnings in October 1949 '

WacE LeVELS of shoe workers in women’s cement-
process plants were generally higher in Boston and
Haverhill than in other New England areas.
Men employed as machine cutters had average
earnings in October 1949 ranging from $1.50 an
hour in Worcester to $1.69 in Boston. The levels
of hourly earnings of men in other incentive jobs
in the 6 New England areas studied, varied from
$1.63 in Auburn-Lewiston, Maine, and South-
eastern New Hampshire to $1.96 in Boston for
edge trimmers; from $1.59 in Worcester to $1.99
in Haverhill, Mass., for machine side lasters; and
from $1.35 in Worcester to $1.64 in Boston for
treers. In numerically important women’s jobs,
remunerated on a piecework basis, fancy stitchers
earned, on the average, from $1.09 in Lynn and
Worcester, Mass., to $1.32 in Boston, and top
stitchers from $1.12 in southeastern New Hamp-
shire to $1.62 in Boston. Average hourly earnings
of floor girls, predominantly time workers, showed
the narrowest spread among the selected plant
jobs, ranging from 88 cents in Auburn-Lewiston,
Maine, to 96 cents in Worcegter.

Earnings in the production of women’s cement-
process shoes were highest in New York City and
lowest in Missouri (except St. Louis). Occupa-
tional averages in New York City ranged from 97
cents an hour for floor boys to.$2.46 for women
top stitchers and exceeded $2 an hour in 8 of 16
plant jobs. Average earnings of Los Angeles
workers ranked second and were higher than those
in New England areas. St. Louis workers had
earnings which, on the average, were somewhat
comparable to those in Auburn-Lewiston and
Worcester.

Of the three major centers in the manufacture
of men’s Goodyear welt shoes, wage levels in
Brockton, Mass., were highest in 9 of 15 plant jobs
and varied from 88 cents an hour for floor girls to
$1.89 for machine edge trimmers. In seven

occupations average earnings in Illinois exceeded

1By Charles Rubenstein of the Bureau’s Division of Wage Statistics.
Data were collected by field representatives under the direction of the Bu-
reau’s regional wage analysts. More detailed information on wages and
related practices for each of the areas studied is available upon request.

The study embraced the manufacture of selected types of {footwear in 13
major production areas. In October 1949 approximately 65,000 workers were
employed in the industry divisions covered. Establishments employing
fewer than 21 workers were excluded from the study.
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those in Worcester by amounts ranging from 3 to
25 cents an hour but were from 1 to 15 cents below
in five other occupations for which comparisons
could be made,

In jobs common to the various types of shoe
manufacture, the level of earnings of workers pro-
ducing children’s stitchdown shoes in New York
City was considerably below that for workers on
women’s cement-process shoes in the same city.
This level, however, was generally higher than
those in the three men’s Goodyear-welt centers.
The lowest wage levels in the study were found in
the children’s welt. shoe industry in southeastern
Pennsylvania, where workers averaged from 78
cents an hour as floor boys to $1.27 as machine
edge trimmers.

With few exceptions, earnings levels of office
workers were below those of women plant workers.
Pay-roll clerks averaged from 74 cents in Auburn-
Lewiston to $1.22 an hour in Los Angeles and
genera] stenographers from 78 cents in Auburn-
Lewiston to $1.20 in New York City. Average
earnings in office occupations exceeded $1 an hour
in only Los Angeles, New York City, and St.
Louis.

Comparisons of earnings in October 1949 with
those reported in a similar study in October 1948
disclosed that about three-fifths of the area plant
job averages changed less than 5 percent during
the year. The proportion of incentive workers
in the footwear industry is high and it is typical
for the earnings of such workers to fluctuate from
one period to another, even in the absence of
interim wage adjustments. Some of the factors
influencing incentive earnings are variations in the
flow of work, style changes, changes in the quality
of materials, and variations in labor effort.

Related Wage Practices

Paid holidays, ranging in number from 1 to 7
days a year, were granted to plant workers by
almost four-fifths of the establishments studied.
The most common practice, which provided for six
paid holidays, applied to workers in over half of the
establishments. Only 2 of the 18 shoe plants in
the Brockton, Mass., area and 1 of the 11 in south-
eastern Pennsylvania had provisions for granting
paid holidays to plant workers. Nearly 90 per-
cent of the plants in other New England shoe
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centers and all the plants in New York City and
St. Louis had established paid holiday policies.
More liberal provisions for paid holidays applied
to office workers; over 95 percent of the establish-
ments studied granted from 3 to 12 days a year.
In half or more of the plants in Brockton, Haver-
hill, and Lynn, Mass., office workers received nine
paid holidays. The most common practice, how-
ever, provided 6 days, similar to that for plant
workers.

Paid vacations for plant workers were reported
by 188 of the 193 establishments included in the

study. In all instances, 1 week of vacation was
allowed after 1 year’s service. All establishments
in the Brockton, Mass., New York City, and St.
Louis areas and the majority of plants in Illinois,
Los Angeles, and Missouri (except St. Louis)
granted 2 weeks of paid vacation after 5 years of
service. Office workers in virtually all plants
received at least 1 week of vacation with pay after
a year’s employment; in 70 establishments the
length of paid vacation was 2 weeks. In some
areas, these workers were allowed the second
week of paid vacation after 2 or 3 years’ service.

Straight-time average hourly earnings ! in selected occupalions tn foolwear manufacturing, by process and wage area, October 1949

Chil- | Ohil-
’ 7 | dren’s
Women’s cement process shoes Men’s (}S%%gear welt d:vzx;ts stitch-
shoes ggwn
0es
Occupation and sex New England South
. outh-
Au- South- New slgfllsi, 8t. i‘gs_ Brock-| Wor- | 15, e:fé' New
burn- | Bos- |Haver-| g o |eastern| Wor- %‘.”{5:, (eéglept Iﬁ%l.s’ geles, I\tI%rsl's. ‘I:v[es:f:sr.' nois | Penn- York:
Lewis- | ton, hill, Mass New | cester, Louis) Calif. syl-
ton, | Mass.| Mass. Hamp-| Mass. vania
Maine _shire
Plant occupations, men
Assemblers for pullover, machine....| $1.78 | $1.74 | $1.78 | $1.87 | $1.50
Bed-machine operators....._...___.... 1.56 | 1.63 1.86 ] 1.57 1.67
Cutters, vamp and whole shoe:
Hand_ .. ... ® ® ® O] ®
Machine__.__.____.__. 1.54 | 1.69 1.63 | 1.63 1.52
Edge trimmers, machine... 1.63 | 1.96 1.93 | 1.67 1.63
F100r bOYS. - oo ® .86 .87 .98 .80
Goodyear stitehers. ... oo eo b i e e e ceaee s
Mechanics, mainten: 1.63 [0} 1.78 | 1.69 1.49
Side lasters, machine 1.8 | 1.92 1.99 | 1.65 1.65
Sole attachers, cemen 1.33 | 1.52 1.58 | 1.70 1.43
Treers. .coccocmoc-o - 1.38 1.64 1.57 1.56 1.46
AT 113 153 - TSRO (RPN N L31 [t
‘Wood-heel-seat fitters:
Hand. ... @ (O] @ 1.81 ®
Machine. oo ooooceoaoeos 1.45 | 1.67 1,583 1.76 1.39
Plant occupations, women
Faney stitchers. 114 1.32 1,19 1.09 L1 1.09 ® 871 1.18
Floor girls. ... . . . . . 1
Sole attachers,
Top stitchers-
Treers........
A£:3 111075 ¢ SO
Office occupations, women
Clerks, pay-roll .. e. .74 .83 .83 .84 .79 .81 | 110 .86 .84 1.22 .81 .83 @ .89 1.09
Clerk-typists. ... ® .76 ® .78 .77 ® L0l .68 .85 ® .71 ® .87 .89 ®
Stenographers, general .78 (O] .90 .88 87 ® 1.20 .88 ¢ 1.01 O] .85 .84 ®) 86 1.16

1 Excludes premium pay for overtime and night work,
‘ !tStudy limited to women'’s street shoes, primarily of cement process manu-
acture. .

3 Insufficient data to justify presentation of an average
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Machinery Manufacture:
Earnings in November 1949 '

HourLy EARNINGS of more than two-fifths of the
tool and die makers were $2 or more in November
1949 in establishments manufacturing machinery 2
in 28 leading metalworking centers. A fifth of the
class A machine tool operators (single and multiple
spindle drill press, engine lathe, grinding machine,
and milling machine) also earned at least $2 an

had average earnings ranging from 84 cents in
Atlanta to $1.42 an hour in Seattle.

Detroit had the highest average among the 28
cities for a majority of the occupations. Other
areas ranking highest for 2 or more of the selected
jobs were Cleveland and Milwaukee. The lowest
job averages were most common in Atlanta,
Providence, and Tulsa; however, Cincinnati and
Dallas each ranked lowest in 2 occupations.

Comparisons of average hourly earnings in
November 1949, with those reported in a similar

hour. Only 3 percent of the tool and die makers  study in November 1948, showed increases for
and 12 percent of the class A machine tool opera-  about two-thirds of the plant job averages. The
tors received less than $1.50 an hour. increases in a majority of cases, however,

Among the selected occupations, tool and die
makers had the highest average hourly earnings
in more than two-thirds of the cities. In Detroit
jobbing shops, these workers averaged $2.25.
Other cities in which average hourly earnings of
jobbing shop tool and die makers were $2 or more
were Chicago, Philadelphia, and St. Louis (tablel).

The range in average earnings of class A assem-
blers was from $1.37 an hour in Tulsa, to $1.81 in
Detroit and New York. Somewhat similar ranges
prevailed for class A machine tool operators: single
and multiple spindle drill press, $1.28 to $1.84;
engine lathe, $1.40 to $2.08; grinding machine,
$1.34 to $2.15; and milling machine, $1.44 to $2.05.
Production machinists had average hourly earn-
ings ranging from $1.40 in Providence to $1.81 in
Chicago.

In at least half of the selected occupations
average earnings were $1.50 or more an hour in
all but 11 of the cities studied. In no city did
more than half of the men’s occupational groups
average less than $1.25 an hour.

In only 5 cities were the average hourly earnings
for men in any of the selected occupations less than
$1; these included janitors, hand truckers, and
class C drill press operators. dJanitors, the lowest
paid occupation in about four-fifths of the cities,

1t By Fred W. Mohr of the Bureau’s Division of Wage Statistics, Data
were collected by field representatives under the direction of the Bureau's
regional wage analysts. More detailed information on wages and wage
practices for each of the cities studied is available on request.

2 The industry as defined for this study included machine tools and ma-
chine tool accessories. In previous studies these two branches were excluded
from the machinery study, and in some instances were presented separately.
Electrical machinery industries were cxcluded, as well as machine-tool
accessory establishments employing fewer than 8 workers and other ma-
chinery establishments with fewer than 21 employees. Approximately
468,000 workers were employed in the industries surveyed in the 28 cities.
A December pay-roll period was scheduled in a few cities.

amounted to less than 5 percent.

Although women plant workers in the selected
occupations were included in the study, the num-
ber of job averages which could be presented was
too limited to justify their inclusion in the table.
In a few cities, however, women represented a
fairly high percentage of the workers employed
in such occupations as class C assemblers, class C
drill-press operators, and class C inspectors.
Their average earnings were usually lower than
the averages in comparable occupations for men.

Machine Tool Accessories

The data for the machine tool accessory branch
of the industry in 10 cities reveal a pattern similar
to that for the industry as a whole. Tool and
die makers were generally the highest paid work-
ers, and janitors the lowest. In only 4 cities were
the average hourly earnings for any of the selected
occupations less than $1, and a majority of the
occupations in all except 2 areas show averages
of more than $1.50 an hour. Detroit had the
highest average earnings for 11 of 16 occupations.
The lowest job averages were in Boston, Hartford,
and Providence (table 2).

Comparisons of city job averages for machine
tool accessory plants with corresponding averages
for the machinery industry as a whole indicate no
consistent relationship. In Chicago and Detroit,
for example, the job average earnings for the
machine tool accessory branch were generally
higher than the averages for the entire macbinery
industry, although the differences were usually
relatively small. In Cleveland, on the other hand,
average earnings for a majority of the selected
occupations were somewhat lower in the machine
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TABLE l—Strazght-tzme average hourly earnings! for men in selected occupations in machinery-manufacturing plants in
28 cities, November 1949

Chatta-! "
At- | Balti- | Bos- Chi- |Cincin-| Cleve-| Den-| De- | Hart-| Hous-| Indian-
Occupsation and grade lanta | more | ton Buflalo ngp_- cago | nati | land Dallas ver | troit | ford | ton | apolis
Assemblers, class A___ $1.54 | $1.60 | $1.62 Sl 47 $1.50 | $1.69 | $1.47 | $1.76 |$1.39 [$1.63 [$1.81 [$1.58 | $1.63 $1.50
Assemblers, class B__ 110 1.46 1 1.44 1.47 1.52 | 1.341 161 2 1.31 ) 1.57 | 1.40 | 1.41 1.47
‘Assemblers, class C- [0) 1.17] 1.32 (z) 1.07 | 1.33( 1.064 1.33| @ | ® [L48{1.23| ®
Drill-press operators, single and mu]tiple spindle,
elasS Ao oo eae @ ® L67| ® ® 1.65] 1.52| 170136 () |1.80 | 1.84| 1.60 1.58
Drﬂl-press operators, single and multiple .spindle,
.............. 116 119 1.37 | 1.28 1.35 | .52 1.34| 170 | (® |1.33{1.57 135 (3 1.58
Drlll-press operators, single and multiple spindle,
class C. (O] L12| 126 [©] 1.051 1.34| 105} 1.28| .95 g’) 1.44 1 1.33 ® 1.12
Electricians, maint 1.40 1531 1.54] 1.64 1.47 | 1.70 | 1.4 | 1.72| 1.66 ?) 1.95 | 1.47 ) 1.61
Engine-lathe operators, class ALl * 1.60; 1.656| 1.65 1.51 1721 1.51 1.74 | 1.47 | 1.62 { 2.08 | 1.62 | 1.76 1.57
Engine-lathe operators, class B.. @) 141 1.43 1.41 1.56§ 1.31 1,65 (3 | 1.3111.73| 140 1.65 1.38
Engine-lathe operators, class C..._......_.. ® ® (O] @ 1.00 | 1.36{ 108 133! (¥ ®) 3 L2 @ @)
QGrinding-machine operators, class A__.._...- (%) L7t 178} 171 (6] 1.79] 159 | 1.8 (® ® (215|162 (3 1.69
Grinding-machine operators, class B_.. ® (O] 1.48 1 1.32 (2) 1.63) 1.54| 171)1.42] (3 | 171 1.49 ® 1.65
Grinding-machine operators, class C...._.oocoameo. ®* 1L03| @ * 1.38 [ 1.36( 1.11]| L38{ (3 @ (L8| L2r (@ @
Inspectors, class A. ® 1.51 1.67 | 1.64 1.50 | 1.72| 1.48] L73[1.591 (% 1.98 § 1.57 | 175 1.63
Inspectors, class B *) 1.38| 1.46 | 1.38 (O] 1.48] 1.32| 1.61 ) ® 1.64 | 1.32 (O] 1.49
Inspectors, elass C...o oo oo @ 121 L20! (® (0] 1321 1.47] @ ¢ (L4124 L4 ®)
Janitors........ - .84 1.01 104 1.13 93| L13| 1.02| 1.23| .94 | 1.11 [ 1.39|1.06{ 1.00 1.12
Machinists, production.. 1.48 1.4 1.57 (%) 1.63 | 181 1.42) 1.71 | 1.50| 1.51 ) 1.78 | 1.46 | 1.80 1.65
Milling-machine operators, class A (] 1.61 | 1.74| 161 (O] 178 | 1.52( 177{ (3 | 1.66] 2.05| 1.61 1.63 1.62
Milling-machine opersators, class B._. 3 1.63| 1481 1,44 ) 1.62( 1.4 | 1.63 1) * | 1L73{1L38} (® 1.55
Milling-machine operators, class C.. *) (% 1.23) (3 () 1.481 1.05| 1.31 (3 | 158118 (3 @
Tool and die makers (jobbing sho) s) ______ [O] () 1L74| 1L77 Q)] 205 1741 1.8 (3 %) 12.25]1.65) (3 1.78
Tool and die makers (other than jobbing sh 1.80 1.68| L70 | 1.75 @) 1.94( 164 1.90 | 1.67 ) | 2.08|1.70 | 1.89 1.84
Truckers, hand o .91 1L02| L13] @ 971 12| LO07] L31| (@ () |1.44| 113 | 1.06 @
Welders, hand, class A_. L4 1.57; 1.53 ] 1.63 1.61) 1.68} 1.48| 1.80 | 1.36 ) 1.72 | 1.81 | 1.46 | 1.76 1.59
‘Welders, hand, class B_ 116 1.32} 148 1.40 1.36 | 151 1.27| L566|1.25( (3 ® | 146 1.76 1.58
Los- { Mil- | Minne- |Newark- Phila- Port-
New Pitts- Provi-| St. |Seat- | Syra- ‘Worces-
Ange-{ wau- | apolis- | Jersey del- land, T8 Tulsal
les | kee |St.Paul| City York phis burgh Oreg dence | Louis| tle { cuse ter
Assemblers, class A.. $1. 62 [$1.72 $1.57 $1.80 | $1.81 ($1.63 $1.71 | $1.41 |$1.63 ($1.79 ($1.67 sl 37 $1.87
Assemblers, class B 1.47 | 1.60 1. 52 1.52 1.55 | 1.49 | $1.66 | 1.58 1L28) 1351 1.63 | 1.20 1.67
Assemblers, class C_ 1.15| 1.58 1.22 1.32 1.29 | L.44 | 1.36 1.2} 109! L16| (3 | Lb62]|1L12 111
Drill-press operators, single and multiple splndle,
class A 1.5311.69 1.61 1.83 1.76 | 1.52 ® 1.61 .30 1.62| (3 | 1.81 (128 1.62
Drill-press operators, slngle and multiple splndle,
class B ® | 159 147 1.43 1.48 1 1.35| L60| (® 1.19 | 1.41 [ 1.56 | 1.54 | 1.19 1.45
Drﬂ]—press operators, single and multiple spindle,
class 1.11 | 1.43 1.16 1.39 118 [ 1.24 | L14 (%) L9 L1 ® 1.43| @ 97
Electrlcians, maintenance. 1.85 | 1.64 1.57 1.69 1.72 | 1.67 ) 1,82 146|172 (% 1.57 |1 .50 1.51
Engine-lathe operators, €lass A . ccommmcmcnacaaaans 1.69 | 1.65 1. 65 167 1.76 | 1.80 | L70| L72| 140,164 (3 | 1.57 | 1.61 1.49
Engine-lathe operators, class B_... -{ 1.48 | 1.59 Q] 1. 60 1.6L| 1562 | L66 (% 1.2 148 (0 | .37) () 1.36.
Eugine-lathe o] gemtors, class C___.__ . 1351 1.49 (O] 1.30 1.2 1.33 1.37 ®) (?) 1.20 é') 1.30{ 3 L2
Grinding-machine operators, class A_. -] 1.76 | 1.80 1.69 1.74 1.87 | 1.62 | 168 | 1.65| 1.43 | 1.67 %) |1.60 134 1.66
Grinding-machine operators, class B... .| 1.53 { 1.57 1.49 (O] 1.50 | 1.58 (O] )y 132158 (O |1.59|1.26 14
Grinding-machine operators, ¢lass C...occcaoucoaoe L33 (0 ® ®) * ®) ) *) L251 Q] (O] @) 113
Inspectors, class A_. 1.73 | 1.66 1.65 1.65 1.82 | .77 2) ) L4881 1L54 | (3 1.54 | 1.40 1.53
Inspectors, class B_.. 1.41 | 1.55 1.37 1.46 1.45) 161 | .77 ®) 1.32 ) 1.37 2’) 1.35 | 1.19 1. 41
Inspectors, class C. 1.38 | 1.37 ® 1.20 1.23 | 1.32 E’) Q)] L1 | @ ) jL21| @ )
Jani tors_-_ 1.17 | 1.17 1.14 1.14 1.12 | 1.05 2) 1.22 | 1.01 | 1.02| 1.42}1.00| .92 1.10
Maschinists, production. 172 | 1.66 1.60 1.62 1.70 | 1.61 .52 17561 1.40 | L.74 | 1.79 ) 1.54 | 1.56 ®
Milling- machlne operators, class A. 1.72 | 1.65 1.64 1.83 1.76 { 1.76 { 1.71 171 1.44 | 1.68 | (%) | 1.64 | 1.46 1.50
Milling-machine operators, class B.. 1.55 | 1.56 1. 54 1. 57 1.55 | 1.67 (%) Q] 1.28|1L50| () |]1.45| (¥ 1. 51
Milling-machine operators, class C. 1.36 | 1.64 (® () 1.28 | 1.42 * (® 1.221 (3 * | L38( ®
Tool and die makers (jobbing shops; ¢ | 1.87 () 1.82 1.93 | 2.00 () 2) 1.73 1208 (® (1L70]| (® ®
Tool and die makers (other than Jobbmg shops).-..-. 1.81 {174 L77 1.86 191|177 | 1.81| 1.78 | 1.60|1.96|2.06 | 1.69 | 1.71 1.62
Truckers, hand 1.2011.22 118 1.20 1.25 1123 (2) (%) 1.00 | 1.17 ] 1.41 | 1.18 | 1.03 1.16
‘Welders, hand, elass A_ 1.74 | 1.68 L58 181 1.83 [ 1.83 | 163! 1,72} 1,48 | 1.8 1176 | (® | 1.57 1. 47
‘Welders, hand, class B. 1.43 | 1.58 1.53 L.57 ® 1.68 | 1.51 ® @ |1.50] (® |1.66]1.45 1)
5
1 Excludes premium pay for overtime and night work. 2 Insufficlent data to permit presentation of an average.

tool accessory branch. In making comparisons higher earnings than clerk-typists. Average
of this type, however, consideration must be given =~ hourly earnings for these occupations in the
to such factors as method of wage payment and  various cities ranged from 94 cents to $1.32; 96
size of establishment, which may tend to influence  cents to $1.27; and 81 cents to $1.13, respectively

earnings. (table 3). In only one city were the average
earnings for pay-roll clerks and general stenog-
Office Workers raphers below $1 an hour. The average earnings

Among 3 office jobs studied, women pay-roll of clerk-typists' were below that level, however,
clerks and general stenographers had somewhat in & majority of the cities.
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TaBLE 2.—Straight-time average hourly
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earnings ! for men in selected occupations in machine tool accessory manufacturing

plants in 10 cities, November 1949

: Newark-,
- - { Ing - - New -
Occupation and grade Boston | Chicago| €178 | Detrott %;’;: {‘Iﬁ)‘ﬁg w]t:fll.llzee Jg:;y Yok ﬁ:ﬁg

Electricians, maintenance...__._._.__ - (] $1.70 | $1.73 (2) $1.567 () (0] (O] (?) $1.42
Engine-lathe operators, class A_. g M 1.80 1.69 | $2.12 1.54 | $1.61| $1.64 $1.61 1 $1.63 @
Engine-lathe operators, class B ) 1.57 1.54 175 1.37 () 1.45 1,47 1.43 (0]
Engine-lathe operators, class C_._._ ) 1.43 ® (2) O] (%) O] @ ® 3
Grinding-machine operators, class A .. ______ ... .. $1.48 1.81 1.76 2.17 1.62 1.80 1.59 1.71 1.78 @
QGrinding-machine operators, class B__._.___ .| 129 1.67 1.58 1.78 1.55 1.49 1.45 1.49 @) 1.32
Grinding-machine operators, class C__._.___._____..___..__ ® 1.43 1.35 1.63 1,22 (2) (2 9] () {
Inspectors, class A___.. - [0] 1.81 1.88 2.23 1.59 ) ® 1.69 1.87 O]
Inspectors, class B 1.33 1.53 (%) 1.80 1.40 ) ® (2 0] 1.32
Inspectors, class C.. ® 1.40 2 ® 1.20 ) O] (0] 1.24 ®
Janitors._.____._____ .86 1.13 1.06 1.39 1.01 1.04 1.08 .90 .90 .99
Machinists, produetion._ ... . el 1.42 1.87 1.63 (®) 1.43 1.68 1.66 1.63 1.70 1.37
Milling-machine operators, class A_ e cemcmcmeceman () 1.84 1.69 2.09 1.55 1.71 1.64 1.60 1.59 ®
Milling-machine operators, €)ass B . .. emmamcaan ® 1.63 1.62 1.74 1.40 (O] 1.41 (? 1.42 1
Milling-machine operators, class C._. 1.06 1.41 1.32 (?) 1.14 ® (0] ( ® ®
Tool and die makers (jobbing Shops)._ .- oo iamacaeen 1.74 2.05 1.85 2.25 1.85 1.78 1.87 1.82 1. 1.73
Tool and die makers (other than jobbing shops). 2) ® 1.69 ®) 1.72 O] ® O] ® 1.45

! Excludes premium pay for overtime and night work.

Related Wage Practices

Length of the normal workweek varied com-

paratively little among the plants studied.

About

four-fifths of the plants reported a 40-hour schedule
for men. Only 6 percent of the plants normally
worked less than that number of hours, and about
4 percent of the plants reported as many as 48

hours.
plants worked 40 hours a week.

Women in about seven-eighths of the

TaBLE 3.—Straight-time average hourly earnings! for
women in selected office occupations in machinery manu-~

Sfacturing plants in 28 cities, November 1949

Stenog-
Clerks Clerk-

City i raphers,

pay roll typists general

Atlanta, $1.17 ® $1.17
Baltimore. .- e e ® $0.97 1.09
Boston - 1.05 .93 1.07
Buffalo. 1.02 .87 1.056
Chatt 1.10 1.00 1.12
Chicago. 1.22 1.07 1.21
Cineinnati oo oo oo 1.04 .89 1.08
Cleveland .o 119 1.05 1.20
Dallas 1.15 .96 1.13
Denver. 1.16 .97 1.06
Detroit. 1.32 1.10 1.26
Hartford 1.08 .96 110
Houston. ... 1.32 1.12 1.22
Toddanapolis oo 1.19 .96 119
Los Angeles._.. 1.18 1.08 1.18
Milwaukee 1.07 .95 1.05
Minneapolis-8t. Paml_ .. c.cmann 1.09 .89 1.09
Newark-Jersey City..ovoceoecceecmven 1.22 1.02 115
New York 1.18 112 1.27
Philadelphia 1.09 .99 1.09
Pittsburgh 1.156 ® 121
Portland, Oreg. 1.24 1.05 110
Providence .94 .81 .96
8t. Louis, 1.09 .96 1.07
Seattle. 1.31 113 122
Syracuse. . 1.12 .95 ®
Tulsa. 1.27 1.02 119
Worcester. 104 .91 1.02

1 Excludes premium pay for overtime and night work.
2 Insufficient data to permit presentation of an average.
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s Insufficlent data to permit presentation of an average.

Second-shift operations in November 1949 were
reported by approximately two-fifths of the plants.
In all except about 5 percent of these establish-
ments, workers received extra pay for such work.
The most common differentials were 5 cents, 10
cents, and 10 percent, each being reported in
approximately a fifth of the plants operating sec-
ond shifts. About a ninth of the establishments
reported third or other shift work for which
premium rates were paid in nearly all cases.

Paid vacations after a year of service were
granted to plant workers in all except 7 percent
of the establishments, and to office workers
in all except 3 percent. Plant workers usually
received 1 week, whereas office workers in & ma-
jority of the establishments were given 2-week
vacations after a year of service. Plant workers
with 5 years’ service received 2-week vacations in
a majority of the plants in each city, and in about
three-fourths of all establishments studied. Office
workers with that length of service were granted
2 weeks in almost seven-eighths of the establish-
ments.

Paid holidays were provided for plant workers
in more than two-thirds of the establishments
studied, and for office workers in all except
4 percent of the establishments which had office
employees. The most common provision for both
plant and office workers was 6 holidays; but
approximately a ninth of all establishments re-
ported more than that number for plant workers,
and almost a fifth of the establishments granted
7 or more paid holidays to office employees.
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