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Introduction

Occupational wage rate information on a commmnity basis serves a varlety of impor-
tant uses, For example, employers frequently find it necessary to compare wage and salary
sceles In their own establishments with the general local levels of pay., Both unions and em-
Ployers use community wage information in collective bargaining, Various branches of the
Foderal Government set wage scales for their day-rate personnel on the basis of commmity-wide
surveys., Firms seeking locations for new plants, distribution outlets, or new offices usually
give consideration to such information., In tha administration of placement in comnection with
unenmployment compensation,area wage statistice are needed in the evaluation of the sultability
of job offers, In many types of general economic analysis, information on wages by commmnity
and type of work is of crucial importance,

For these reasons, the U, S, Department of Iabor through the Bureau of Iabor Statistics
has given increasing emphasis to area wage studies, generally with respect to specific indus-
tries, However, a cross-industry approach has been used in recent years in the field of office-
clerical ocoupations, and in 1949 the application of this approach to the collection of wage
data for }ndustria.l as well as office-clerical occupations was tested in six medium-sized
cities, 2

The present survey of wages in Buffalo, N.Y. i1s among the first in which the Bureau
has utilized crose-industry methods of sampling to study office and plant occupations in a
major industrial center, _?3/ Earnings data have been compiled on a oross-industry basis for
the following types of occupations: (a) office-clerical; (b) maintenance; and (c) jobs, gen-
erally unskilled, related tothe performance of custodial, warehousing, and trucking functioms,
Other occupations that are characteristic of particular, important, locel industries have been
studied as heretofore on an industry basis, within the framework of the conmnlty survey, Even
for those occupational ocategories that lend themselves to study on a cross-industry basis,
separate data have been provided wherever possible for individual broad industry divisions,
In eddition to informetion on wage rates, data on supplementary benefits, such as vacation
allowvances, pald holidays, and insurance and pension plane have alsc been collected and tabu-
lated,

;/ Prepared in the Bureau's Division of Wage Statistics by Paul E. Waxrvick, Reglonal Wage
Analyst, Region II, Nev York, N. Y, The plamning and central direction of the program vas the
responsibility of .-Toivo P. Kanninen and Louis E, Badenhoop under the general supervision of
Harry Ober, Chief of the Branch of Industry Wage Studies. ‘

g/ Grand Rapids, Mich,; Portland, Me,; Rockford, Ill.; Shrevepcrt, la.; Spokane, Wash,;
and Trenton, N, J. '

8imilar surveys were conducted in Denver, Colo, in November 1949; San ¥rancisco -
Oakland, Calif., Janmuary 1950; and Philadelphia, Pa., May 1950,
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Buffalo labor and industry

Buffalo, the mecond largest city in New York State, has a population in excess of
600,000, Considered as a metropolitan area conmsisting of Erie and Niagera Counties, the
population is over & million, It is most likely, however, that this great inland port and
center of railway transport exerts an influence on the national economy in greater proportion
than ite size alone indicates. Buffalo's strategic location has brought to it a great varilety
of industry, particularly heavy industry, The metalworking industries, employing over 50,000
people, produce a great variety of goods: motor vehicles and equipment, steam turbines, diesel
engines, motors, boilers, presses, food processing machinery, aircraft, and radios, to name
.but a few, large iron and steel mills provide employment to over 20,000 workers, The chem-
ical industries, employing about 16,000 pecple, turn out such varied products as coal tars,
phenols and resins, rayon yarn, explosives, and sodium compounds, Pulp and paper production
is important in the area and it provides jobs for about 7,000 workers. The producte of
Buffalo's grain mills are well known, Other manufacturing products of significance inelude
apparsl, optical instruments, and rubber products., Nonmanufacturing activities employed
about 90,000 people in Buffalo, the two largest groups being 30,000 in transportation, oom-
mmication, and other public utilities and 28,000 in retail trade,

In Janmary 1950, over 4 out of 5 Buffalo industrial workers were employed in astab-
lishments that reported written agreements with labor unions. Unionlzation was most preva-
lent in mamufacturing, and transportation, commnication,and other public utility industries.
Over 90 percent of the nonoffice workers in these two groups were employed in union eatablish-
ments, In distinot contrast was retail trade in which establishments employing less than a
fifth of the workers in the industry were covered by union agreements, About a fourth of
Buffalo’s office workers were in establishments with union contractes covering these workers,
They were found almogt exclusively in manufacturing and the public utility industries,

Sampling and characteristics of the data

The study covered 6 broad industry divielons and, except for tool and die shops,
office buildings, and auto repair shops, only establishments with more than 20 workers were
gtudied. Shops mamfacturing machine-tool accessories and office buildings employing 8 or
more workers, and repair departments of retail automobile dealer establishments and general
automobile repair garages employing 5 or more workers were included in the survey. Smaller
establishments were omitted because they furnished insufficient employment in the ocoupations
studied to warrant +their inclusion, A greater proportion of large than of small establish-
ments were studied in order to meximize the proportion of workers surveyed with available re-
sources, Each group of establisiments of a certain size, however, was given its proper weight
in the computation of ‘the data., Information was collected by vislt of field representatives
of the Bureau to representative establishments., In classifying workers by occupation, uniform
Job descriptions were used; they are presented in the appendix to this bulletin, '

Almost a fourth of the 169,000 workers, employed in January 1950 in the industry
divisions and size groups studied are accounted for in the 106 men's jobs and 50 women's jobs
for which earnings data are presented in the accompanying tables (2 through 15), The largest
Job categories, among those studied on a cross-industry basis were: stock handlers and hand
truckers (2,780 men); janitors, porters, and cleaners (1,721 men and 848 women); truck drivers
(1,638 men); general stenographers (1,363 vomen); and accounting clerks (32% menand 898 women).
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The earnings information in the report excludes premium pay for overtime and night
work, Nonproduction bonuses are also excluded, but incentive earnings, including commissions
for salespersons, have been included for those workers employed under some form of incentive
wvage system, Weekly hours, reported for office and department and clothing store occupations,
refer to the woark schedules for which the salaries are paid, rounded to the nearest half hour;
average weekly earnings for these occupations have been rounded to the nearest 50 cents, The
nupmber of workers presented refers to the estimated +total employment in all establishments
within the scope of the study and not to the number actually surveyed, Data are shown only
for full-time workers; that is, those who are hired to work an esteblishment's full-time sched-
ule for a given occupational classification.

_Information on wage practices refers to all office workers and to all plant workers
as specified in the individual tables, It is presented 1in terms of the proportion of all
workers employed in offices (or plant departments) that observe the practice in question, ex-
cept in the first section of table 19, where scheduled weekly hours of women office workers
alone are presented., Eligibility requirements may make the proportion actually receiving the
specific benefits smaller +than the total employed. The summary of vacation and sick leave
plang is limited to formal arrangements, It excludes informal plans whereby time off with pay
is granted at the discretion of the employer or other supervisor, Sick leave plans are
further limited to those providing full pay for at least some amount of time off without any
provision for a waiting period preceding the payment of benefits, and exclude health lnsurance
even though it is paid for by employers., Health insurance is included, however, under tebu-
lations for insurance and pension plans,

Occupational Rate Structure

In the discussion of wages by occupation, 1t is convenient to distinguish the fol-
lowing four main groupings:

(1) office clerical occupations

{(2) Maintenance occupations

(3) Custodial, warehousing, and trucking occupations
(k) Characteristic industry occupations

The first three groups have been studied on a cross-industry basis in Erie County only. These
occupations are typically found In all or a number of industries, In the main, the character-
istic industry occupations are peculiar to a gpecific industry. In those instances where
establishments in Erie and Niagara Counties form a homogenesous industrial group with a rela-
tively homogeneous wage structure, data for characteristic industry occupations were collected
from plants located in both Erie and Niagara County., This procedure was followed in the fol-
lowing industries: papermaking, industrial chemicals, ferrous and nonferrous foundries, fab-
ricated structural metal products, metalworking, and power laundries. Information was limited
to Erle County for the other industries in which characteristic occupations were studied:
flour mills, department and clothing stores, office buildings, hotels, and automobile repair
shops,
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Table 1,--ESTABLISHMENTS AND WORKERS IN MAJOR INDUSTRY DIVIBIONS IN BUFFALO, NEW YORK AND FUMBER STUDIED
BY THE BUREBAU OF LABCR STATISTICS, JANUARY 19%0

Number of establishments 1/ ] Ewployment 1/
Estimated | Estimated Estimatod Estimtet | o eamonts
Ttem total total R total total _
in all |within secope|Studied| in all {within scope
industries| of study ) [ industries; of study
gl y _2_/ 1/ Total Office
Industry Bivieion
All 41visions seceesccecocscnscascse k,367 1,038 294 213,300 169,100 99,120 1k,490
MAmfActuring cesescsssescscecces 1,034 L8s 130 125,500 119,600 73,090 8,080
FOIMAMILACEUTING «veveevessencons 3,333 553 | 16 | 89,800 49,500 | 26,030 6,410
Wholesale trade ...eececescese | 587 m 24 10,700 5,800 2,100 - 1,240
Retall trade esencscrecesnnase 1,5& 178 l"h 27,700 16’100 8’570 1:090
Finance, insurance, and real )
06t8t0 ticeresescacssncescns 265 68 33 6,600 k,900 2,600 1,870
Trangportation, commmmnication, )
a.nt; other public utilities 23 (4 T 20 30,300 |4/ 15,k00 8,300 1,670
Services: .
Industries covered 5/ ..... 486 125 43 10,600 | 7,300 L,460 540
Industries not covered .... 179 - - | 3,90 - - -
S8ite of Eetablishment
All 8126 SrOUDS .eeecescessssccsacas k,367 | &/ 1,038 294 | 215,300 169,100 99,120 14,490
1,001 and OVOr seceseceosssccsane 3 32 27 78,600 71,900 62,050 7,520
501 - 1,000 cacesvancocscccacaces 28 20 15 19,500 13,200 | 10,150 2,370
251 - 500 -0...“..0............0- 83 81 35 27,0(” 26,1&00 .11,060 1,“70
101 - 250 cesescescccsacsnsscsses 180 176 5L . 28,ho00 27,500 8,270 1,650
51 -~ 100 caseccsvcscsssacscccccae 257 249 69 17,500 17,000 4,870 1,000
21 - 50 ®00sscssnsrnrve esssven h53 k17 % 13,1“00 12,300 2,&0 "70
b = 20 cerecscessoencssessscasces | 3,332 /) (3/) | 30,900 3/ 3/) (3/)

.J_./ Data limited to Erie County in all industries except the following which Vere surveyed in both Erle and
Niagara Counties: paper and paperboard, industrial chemicals, ferrous and nonferrous foundries, fabricated struc-
tural meial products, metalworking industries, and power laundries (these industries are defined in footnotes to
tables k through 15). _

2/ Includes establisiments with more than 3 workers,

_3/ Office, maintenance, warehousing, trucking, and oustodial jobs reported in tables 2 and 3 were surveyed in
Erie County only in establisbments with more than 20 workers; exceptioms made in size limits established for in-
dustries in which characteristic jobs were surveyed are noted in footnotes to tables & through 15,

4/ Rxcludes railroads,

2/ Coverage in the services division was limited to hotels; personal services; business services; automobile
repair servioesy such professional services as engineering, architectural, accounting, auditing, and bookkeeping
firms; motion pictures; and nonprofit membership organizations,
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Office cleriocal occupations

In January 1950, wvomen general stenographers, the largest group of office ‘olerical

‘workers studied, earned an average of $41.50 a week. Jobs accounting for half of all women

office workers in the ocoupations studied had earnings within a $2 range of the general ste-
nographer. average (table 2), These jobs generally entailed the use of acquired skills, some
diversification of duties, and some degree of responsibility. Typical occupations in this
categdory were order clerks at $39,.50, general clerks at $40,00, accounting clerks at $40.50,
caloulating-machine operators at $41,00, key-punch operators at $42.50, and pay roll clerks
at $43.50, Another large group of women employees, olerk-typiste, received $35.50; earninge
lower than this level were reported for those jobs in which the less experienced workers are
usually found: $32,00 for typists performing simple copy work, $31.50 for routine file clerks,
and. $30,00 for office girls,

In five occupations wamen averaged $47 or more per week, Secretaries, the largest

group among these occupations, were pald an average of $51.50, The highest average pay for
women office employees was $52.50 for hand bookkesepers.,

Among men office workers, too, hand bookkeepers received the highest average salary,
$60.50, At this same level were pay-roll clerks. Accounting clerks earned slightly less,
$60,00 a week, All clerical jobe for which men's earnings could be presented showed weekly
aversges of $57.00 or more, except office boys at $30.50,

Salaries in offices of mamufacturing establishments were generally somewhat higher
than those in nonmanufacturing industries, This difference, however, amounted to $5 or less
for 22 of the 30 ocoupational groups for which comparison was possible, However, the average
vorkweek schedule was generally slightly longer in manufacturing than in normamifacturing in-
dustries,

In two major industry divisions--manufacturing and transporitation, commmnication,
and other public utilities--office workers in establishments employing over 500 workers re-
ceived generally higher selaries than in smaller establishments, The reverse was true in
wholesale trade, where average earnings were higher in firms with 100 employees or less, The
influence of such factors as industry oclassification and unionization that could not be iso-
lated are reflected in these comparisons,

Maintenance occupations

Skilled electricians, machiniets, millwrights, and pipe fitters engaged in mainte-
nance work averaged at least $1,70 an hour in January 1950, with rates of $1.76, $1.7h, $1.72,
and $1.70, respectively (table 3), Rates for other skilled maintenance occupations were $1.67
for mechanics, $1.62 for cerpenters, and $1.50 for painters. General utility maintenance men,
employed primarily in the amaller establishments where specialization in maintenance work is
impractical, were paid $1.38.

Stationary engineers, responsible for the operation of equipment to supply power,
heat, refrigerstion, or air conditioning, earned $1.60 an hour while statlonary boller fire-
men earned $1,28, In two less skilled maintenance jobs studied, trades helpers and ollers,
hourly earnings averaged $1.39,

The majority of maintenance workers included in the survey vere found in manufactur-
ing where average hourly rates vere typically somewhat higher than in nommaenufacturing., Fur-
ther, those working in the larger menufacturing plants (500 or more workers) generally re-
ceived higher wages than similar workers in smaller factories.
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Custodial, warehousing, and trucking occupations

Men Janitors, porters, and cleaners, as & group, averaged $1,03 an hour Wherees
women in this Job classification averaged 84 cents (table 3). When this comparison is limited
to nommamfacturing, however, in which almost half of the men and more than nins-tenths of the
women Were employed, the earnings differential is narrowed to 2 cents: men received 85 cents
and wvomen 83 eents, Stock handlers and hand truckers, engaged primerily in loadirng-and unload-
ing work and in handling rew and finished stods, had an hourly averag of $1.27, order fillers,
whose function it is to f£1l1 customers' ordera fram stored stock, earned $1.17. Truck drivers
averaged $1,33., Guards received $1,38 and watchmen, whose duties are similar but generally
requirq somevhat less responsibility, were paid an average wage of $1.,05 an hour, As with the
meintenancs occupations, the verious types of laborers were hetter paid in larger than in
sualler menmufacturing plants,

Characteristie industiry occupations

Flour and other grain-mill producte - The highest average hourly rate reported in
the entire cammmnity survey was $2.12 for millers in flowr mills (table 4), Occupational
rates in this strongly unionized industry were relatively high, with sweepers earning $1.35
an hour, Rates for other typical jobs studied were $1.52 for grain elevator operators, $1.53
for sack packers, and $1.65 for bolters,

Peper and paperboard mills - Beater men and broke men, engaged in the preparationaf
pulp or waste paper for processing in paper and paperboard mills, earned $1.27 and $1.23,
respectively. Tenders on small-size, slow-speed paper machines received $1.51, beck tenders
on these machines received $1.30, Paper testers earned $1.31 an hour. The highest mid
workers studied in this industry were maintenance mechanios, at $1.56 (table 5).

Industrial chemicals - Rates for chemical operators in the industrial chemicel in-
dustry were $1.73 for class A workers and $1.70 for class B waorkers., Because of the large
supply of electric power available from Niagara Falls, electrochemical processes tecame im-
pertant in the development of the industry in this ares; consequently, important occupational
classifications included electric-cell men at $1.68 and electric-cell repairmen and cleansrs
at $1.79. Pipe fitters in the industry also averaged $1.,79, while instrument repairmen
earned $1.87. Women employed as laboratory assistante received $1.17 an hour (teble 6),

Metalworking industries - The highest average rate reported in the metalworking in-
dustries was $1,77 for tool and die makers employed in jobbing shops (table 7), Other rela-
tively high rates were $1.62 for hand welders performing work of a difficult nature and $1,59
for class A inspectors. Grinding-machine operators required to set up as well as operate
their machines on complicated eand varied work (class A operators) also earned $1.59; other
machine operators on this skill level had approximately the same earnings: cless A engine
lathe operators, $1.60; olass A milling-machine operators, $1.57. Punch-press operators on
routine work received $1.35 an hour, The largest occupational category studled was asserblers;
rates within the group were $1.48 for men performing work of a complex and varied nature
(clses A), 31,37 for those working on standard assemblies (class Ej, and $1.33 for men employ-
ed on routine, repetitive assembly operations (class C), Women class C assemblers easrned
$1.16. Average earnings for almost all Jobs studied in the machinery industry were similar
to those for metalworking as a wheole,
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Ferrous founiries - Machine molders in ferrous founiries averaged $1.93 in Jamary
1950 (table D). Earnings for floor molders and bench hand molders were consideradbly lower;
$1.65 and $1.64, respectively. Among the jobs studied, the lovest rates reported were $1.k6
for chippers and grinders and $1.Lkii for shake-out men, Many employees in this industry were
paid on an incentive basis, whereby an individualts output determines his earnings. The ef-
fect of this practice was to produce wide ranges of rates within ocoupations as, exemplified
by hand coremakers, for vhom separate data were available covering time and incentive workers,
The range for time workers was 30 cents but for incentive workers it was $1.10 an hour, The
aversge wage for the entire group was $1.70 an hour, but was $1.41 for time workers and $2.02
for incentive workers,

Nonferrous foundries - Earnings in nonferrous foundries were consistently lower than
those for similar jJobs in ferrous foundries., Machine molders and floor molders earned $1.63,
and bench hand molders earmed $1.49, Hand coremakers received $1.56; chippers and grinders,
$1.36; shale-out men, $1,23 (table 9).

Fabricated structural metal products - The highest rates in the fabricated struc-
tural metal products industry were $1.77 for class A lay-out men and $1.76 for class A hand
welders (table 10). Electric-bridge orane operators, a numerically important group, earned
$1.41, PFirst class structural fitters averaged $1.67, while <fitters employed on the less
complicated work received $1.h2,

Department and clothing stores - Sales clerks' average veekly earnings, including
conmissions, varied widely by type of merchandise sold, ranging from $30 for women selling
notions and trimmings to $84 for men selling men's clothing (table 11). Men selling furniture
earned $83 and those selling women's shoes earned $56, Among the women sales clerks, earnings
were $43.50 in women's shoe departments, $35.50 in dress departments, and $31 in vomen's ac-
cessories departments. Men alteration tailors working on men's germents averaged $55.00 a
week, and women employed in this occupation averaged $37.00, The lowest pald group was women
elevator operators, whose weekly average was $27,

Office building service - The highest paid workers studied in office bulldings were
stationary engineers at $1.k3 (table 12), Stationary boiler firemen earned $1,03 and watch-
men earned $1,02, Women cleaners, the largest occupational group found In office buildings,
averaged 87 cents, Women operating passenger elewators received 84 cents; men in the same
occupation earned 75 cents. It should be pointed cut +that this difference generally resulte
from varying wage scales among office buildings rathsr than from difference in pay of men and
women in the same esteblishment,

Hotels - In hotels, as in office buildings, it was found that wamen operating ele-
vators, who averaged 66 cents, earned more than the men cperators who received 61 cents an
hour (teabls 13), Here, too, the rate differentisl reflects varying wage soales among hotels
rather than within individual hotels, Chambermaids, a large employee group, earned 63 cents
an hour, and housemen earned 69 cents., The highest average hourly rates reported vere 83
cents for men employed as desk clerks and 99 cents for room clerks.

Povwer laundries - Average rates reported for five of the six occupations studied in
vwhich women were employed in power laundries fell in a narrow renge from 73 cents for retail
recelving clerks, bundle wrappers, and flatwork finishers to 79 cents for markers (table 1k),
The highest rate shown for women was 85 cents for machine shirt pressers. Men working as ex-
tractor operators received 95 cents, and machine washers received $1.08,
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Automobile repair shops - Automotive mechanics (class A) employed in general auto
repalr shops and in repair departments of dealer establishments averaged $1.50 an hour. Aver-
age hourly earnings in numerically less important jobs were $1.63 foar body repairmen, $1.25
for greasers, and $1,12 for washers (table 15).

Union wage scales

Union wage scales, collected in the study, provide a measure of wage levels for se-
lected trades in bakeries, building construction, and the printing industries, and for local
transit operating employees, and motortruck drivers and helpers., These scales represent the
minirmu wage rates agreed upon through collective bargaining between employers and trade-
unions, The basic wage scales summarized briefly in this section and presented in greater
detail in table 16 were those in effect January 3, 1950,

The basic union rates in semi-machine bakeries were $1.l5 far oven hands and mixers,
$1.395 for bench hands, and $1.14 for helpers and pan greasers. A typlcal union agreement
covering workers in bread and cake machine-shops provided minimm rates of $1.49 for mixers,
$1.465 for overmen, $1.42 for bench hands, and $1.25 for helpers.

In seven major construction trades, rates varied from $1.65 for building laborers to
$2.58 for electricilans, Minimum rates for the other five trades were: $2.,50 for bricklayers,
$2.25 for carpenters, $2.125 for painters, and $2.40 for plasterers end plumbers,

Bus operators employed in local transit service received a starting rate of $1.36;
after 3 months they rose to $1.39 and after a year to $1.41., Basic union scales for motor-
truck drivers varied according to the material transparted and the type of truck driven,
Rates ranged from $1.225 for drivers of linen supply trucks to $1.65 for construction drivers
operating carry-all, winch, or concrete-mixer trucks,

In the printing trades, hand compositors in book and job shops had s minirum rae of
$2.306; those in newspaper plants earned $2.46 for day work and $2.57 for night work, The
union rate for pressmen operating job cylinder presses was $2,227; their assistants earned
$1.87. The highest rate in book and job shops was $2.467 for photoengravers, This trade was
also the highest pald in newspapsr plants with a day rate of $2.784 and a night rate @ $2.917,

Minimum entrance rates

Minimum entrance rates for plant workers were reported by 229 of the 239 establish-
ments studied in Erle County. These varied widely, ranging from less than 50 cents an hour
to $1.45, Approximately healf the plant workers were employed in establishments with minimumm
rates above $1 (table 18), Establishments thet had a 75-cent minimum accounted for 7 percent
of the workers, and 20 percent were in esteblishments +that had rates below this figure. The
lowest rates were found in the fields of retail trades and services, whereas high entrance
rates were most frequently encountered in menufacturing, particularly in the larger plants,
In manufacturing plantes employing more than 250 workers, entrance rates above $1 were report-
ed by establishments accounting for T7 percent of the workers, compared to 36 percent in the
smaller plants.
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Supplementary Wage Practices

Shift differentials

Among the manufacturing industries for which characteristic occupations were studied,
substantial variations were found in the proportion of the work force employed on extra shift
operations in Jamuary 1950 (table 17). In ferrous foundries and metalworking industries, ap-
Proximately 10 percent of the warkers were on late shifts, At the other extreme, almost 4O
percent of the workers in grain mills and paper and paperboard mills were employed on extra
shifts, as were 35 percent in industrial chemical plants,

Virtually all workers on extra shifts received premium pay for shift work, Ninety-
five percent or more were paid differentials inall industries studied except paper and paper-
board in which the proportion dropped to four-fifths., This general uniformity did not extend
to the amount or form of the differential, All grain mills studied paild 5 cents an hour addi-
tional to late shift workers., In metalworking plants, however, over 50 percent of the second-
shift workers and almost 90 percent of the third-shift workers received a 10 percent premium,
Second-shift workers in paper and paperboard mills typically received differentialscaf 5 cents
an hour or less; 11 percent, however, received full pay for reduced hours. In ferrous found-
ries, the typlcal differential was 5 cents for second-shift workers and 10 cents for the third
shift,

Scheduled hours

The 40-hour week was most typical for both plant” and office workers in Buffalo.
Over half the women office workers, and almost four-fiftheaf the plant workers, were employed,
by firme having this standard schedule (table 19). For an additional 37 percent, the regular
workweek was less than L0 hours--37% hours being most common., The relatively few women office
employees Working more than 40 hours a week were most heavily concentrated inthe retail trade
and service industries, Among plant workers, less than 6 percent were found in shops with a
regular workweek under 40 hours, whereas a sixth were employed by firms cbserving work ached-
ules exceeding 4O hours., Over a third of the plant employment 1in the public utilities and
service industries was found in firms with workweeks of 48 hours or more, Workvweeks in ex-
cess of bk hours were reported for establisilments employing approximately a fifth of the plant
workers in wholesale and retail trade,

Paid vacetions

Virtually all Buffalo employers offered office and plant workers vacations with pay
(table 20). Employers typically provided office warkers a 2-week vacation after a year of
gservice, except in retail trade where the vacation was generally less than 2 weeks after 1
yoar of service but was increased to 2 weeks or more after 2 years of service. Plant workers
with a year's service generally qualified for at least omne week, The propartion recelving
more than a week was considerably greater in wholesale trade and in transportation, communi-
cation, and other public utilities than in other industry groups. With few exceptions, both
Plant and office workers were provided vacation leave of 2 weeks or more after 5 years of
service.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



5.

Paid sick leave

Petween a quarter and & third of the office workers were employed by firms with
formal provisions for paid sick leave (table 21), In most cases workers beceme eligible for
gsick leave after 6 months of service for periods ranging from 5 to 12 days, Formal sick lsave
provisions were most prevalent in wholesale trade and transportatim, commnication, and other
public utilities--over half the workers in these industries were in organizations with such
provisions, In other industrial groups at least two-thirds of the workers were found in of-
fices offering no paid sick leave, Sick leave provisions did not generally apply to plant
workers., The only significant exoeptions were retail trade and transportation, communication,
and other public utilities, with approximately a third of the workers in establishments that
had formal provisione for paid sick leave after a year's service,

Paid holidays

Paid holidays, generally 6 in mumber, were provided almost universally to Buffalo
office workers and to 85 percent of the city's plant warkers. The most liberal provisions
were found in finance, insurance, and real estate where almost three-fourths of the office
workers received either 11 or 12 paid holidays (table 22),

Nonproduction bonuges

Buffalo firms employing about a third of the office workers and a quarter of the
plant workers granted nonproduction bonuses, usually for Christimas or the yeer-end (table23).
This practice was most frequently reported for office workere in finance, insurance, and real
estate establishments, Among non-office workers, such bonuses were moet common in retail and
wholesele trade,

Insurance and pension plans

Insurance and pension plans paid for by employers, wholly or in part, were provided
by firms employing almost 90 percent of the ofice workers and almost 80 percent of the plant
workers (table 24), Life insurance plans were most prevalent, Over half of the office workers
and about a fourth of the plent workers were in organizations with a retirement pension system,
Firms employing over half the plant workers and a slightly smeller percentege of office workers
reported health insurance plans,
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Table 2.~-OFFICE OCCUPATIONS

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

Average — Rumber 07 Workers receiving strai%xt-tile WeeKly earnings of =
Number [Yookl¥ Und goog7so$ooo$a 0o o[30.00 [t oﬁooi o [£0.00 [32.50 |55.00 | 016000 6250 £5.00|£7.50 [ 0.0 | 12,50 [15.00 |80.00 [%
Sex, occupation, and industry division 2/ of  |sched| Hourly | Weekly * zd 2030290 132-50]35.00 13750180~ 70 [¥2-00|41-50 13000 525015500 1575016000 [62.501 6500 6750 |70-00 72.50 [75-00 80-00 1g5.00
workers h\:Lled earnings|earnings 25,00 [ander - - - - - - - - - - - - - - - - - - - - - and
ou.;
re 27.50| 30.00|32.50 |35.00| 37.50 [40.00|42. 50 [45.00 |47.50{50.00 |52.50 [55.00 |57.50 [60.00 }62.50 [65.00]67.50] 70.00 {72.50 |75.00 |g0.00 [85.00 | °TEF
Ken

Bookkeepers, hand .e.c.ecoveeessccsccsecscone W6 | 40.5 | $1.49 $60.50 - - - - - y - 2 10 10 11 12 3 3 - 13 21 25 - 6 6 7 6 7
Mennfacturing eeesssesssceccove cescosrnenns 56 41,0 1.51 62.00 - - - - - - - - - - 10 10 2 - - - 10 9 - 2 2 6 5 -
Fonmanufacturing 3/ eeeseseccrscoscccccans . 90 40.0 1.k9 59450 - - - - - 4 - 2 10 10 1 2 1 3 - 1 1 16 - 4 4 1 1 7
Wholegale trade secessscesccssccscnconcse 36 39.5 1.66 65.50 - - - - - y - - - - - - - - - i 7 11 - - Y 1 1 4

Transportation, communication, and other
public utilities ceecececerscsccsecees . 29 40,0 1.46 58,50 - - - - - - - - 5 5 - - - - - 9 2 5 - - - - - 3
Clerke, ACCOUNLINE sancvesesoococscrsoscsanns 325 9.5 | 1.52 60.00 - - - 3 - g y! 18} 18] 15 6| n 8| 22 | 27| 22| 15| 30 19 | 17 g 35 | 19 -
Manufacturing esece-ve eesevens ereees eesenss 210 «0 1.64 65.50 - - - - - - 2 h 7 2 2 y 8 16 | 15 18 15 28 19 15 " 3n 17 -
Nonmanufacturing 3/ eecosenccecccscicacnas . 115 39.0 1.28 50.00 - ~- - 3 - 8 2 iy 1 13 § 27 - 6 12 4 - 2 - 2 y 1 2 -
Wholesale tT84€ eoeeseesnccesconss 41 39.0 1.31 51.00 - - - - - - - 1 - 7 4 8 - 1 10 y - - - - - - - -
Finance, insurance, and real estate ..... 12 37.5 1.31 49,00 - - - - - - 2 2 2 - - N - - - - - 2 - - - - - -
Clerks, general seceecee vesvoee erevesevranas . 156 95 1.44 57.00 - - - 3 3 4 - 7 - 14 39 - 1 14 14 9 10 y 3 'S 3 6 14 N
ManufactUring eocecseococscorosnoscrsnsorsse 99 «0 1.39 55.50 - - - - - - - - - 11 39 - 1 14 1 9 N 1 3 - 1 - 2 3
Nommanufacturing 3/ seeececcsccccsrrcecns e 57 | 39.0 | 1.55 60,50 - - - 3 3 4 - 7 - 3 - - - - 7 - 6 - = y 2 6 | 12 -
Wholesale trade eecees srresssecrsssernn ve 28 39.5 1.47 58.00 - - - 1 3 2 - - - 3 - - - - 1 - 6 - - - - - 6 -
Clerks, 0rder ....... 129 | %0.0 1.49 59.50 - - - 3 - 3 - 6 10 12 4 8 1 6 | 16 10 - 2 6 - 6 2 19 9
l(anufacturing ®00sedecoorsssnn *escvosssveese )-}7 l‘:l..o 1.50 61-50 - - - - - - it - 10 5 h 3 - 6 - - - 2 - - - 2 9 6
Noumannfacturing 3/ eccesecoceccecnsrsoncs g2 | 40.0 1.48 59.00 - - - 3 - 3 - 6 - 1 - 5 7 - 16 10 - - 6 - 6 - 10 3
Wholesale trade ssecesesseccosossosrccsse 71 {40.0 | 149 59.50 - - - 3 - 3 - 6 - 17 - - 1 - | 16 % - - 6 - 6 - | 10 3
Clerks, DAY TO1l cacvccvosccavoacnases cecesne 164 40.0 1.51 60.50 - - - - - 2 2 9 - 9 10 12 7 13 1 1 " 12 6 52 Yy 1 - -
Nonnfacturing eecoecesesreeccncanes eesseses | 14 1HO0 | 1.55 62.00 - - - - - 2 - 5 - 9] 10 3 71 13 71 1 b 7 6 | 52 4 1 - -
Nonmanufacturing seseccscecoscss besessscense 20 40,5 1.25 50.50 - - - - - - 2 " - - - 9 - - - - - 5 - » - . - -
Office DOYS cesveveccecessccacccsean . 148 38.5 <79 30.50 17 10 32 51 14 T 1 3 - 1 - - - - - - e - - - - - - -
Nanufacturing seeceseccovecosccse i 66 37.0 .86 32.m 10 2 23 5 9 1 6 3 - 1 - - - - - - - - - - - - - -
lannmfactnrlng 1/ ®eacrereccesrenssseccrs - 82 39.0 .76 29.50 1 8 9 % 5 6 1 - - L - - Bl - - - - - - - - - - -
Finance, insurance, and real estate ..... 18 38.5 77 29.50 3 - 7 4 - y - - - - - - - - - - - - - - - - - -

Transportation, commnication, and other
pnbl:le utilities eveccsvcocrccarscsvrce 18 38.5 «82 31.50 3 L - 8 )4 2 1l - - - - - - - - - - - - - - - - -
Tabulating-machine operators sessevecescesscs 36 38.0 1.55 59.00 - - - - - - - ) 2 3 - 2 1l g 1l - 1 2 2 9 - - - 1

Yomen

Billers, machine (billing machine) sececescss 175 32.5 1.00 9.50 - 1 y 22 | 26 13 | 3 1 y 7 W 6| & - - - y - - - - - -
l(mflctnring Ce0eeessEOIRLROIRIEOROIOIRIOPOILIS 70 05 1.04 2.00 - - - 7 2 18 1 1’]» 6 - 2 10 6 h - - - - - - - - - -
‘On-mfact‘ﬂu 00000000000 0000000000bO0SS 105 39.0 .97 38.00 - 1 )‘» 21 0 8 17 5 u 5 l‘- - - v - - h - - - - - -
Billers, machine (bookkeeping machine) ee...c 125 | 39.0 «95 37.00 - 1 10 21 FL D ¥ 16 115 | 2 23 5 1 - - - - - - - - - - - -

8ee footnotes at end of table. Occupational Wege Survey, Buffalo, New York, Jamuary 1950
U. 8. Department of Labor
Burean of Labor Statistics
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Table 2,--OFFPICE OCCUPATIONS - Oontinued

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

7.

T ber of workers receiving str. t~time wee earningzg of =
Fumber |Weekly $ F $ $ ¥ r—h H@—P—— ‘ ;. T T ;
Sex, ecotupation, ind industry divisicn 2/ of sched- | Bourly | Weekly Under |25.00 |27.50 30.90 32'750 35.00 137,50|40.00{h2, 50 45,00} 47, 50150, 00 |52. 50 155.00{57.50 [60.00162.50|65.00167.50 70,00 7;,50 75.00}20.00 %500
’ workers | uled jearnings jearnings 25.00 maggr - - - | = - - - - - - - - - - - - - - - - - | ana
houre 27.50 |30,0032, 50135, 00| 37. 50 Ma. 00]42.50]45, 00 47,50/ 50,00]52. 50 |55. 00 |57.50]60.00 |62.50 |65, 00|67.50 [70.00 {72.50 [75.00 |80, 00}85. 00| °ver
Women =~ Continued )

Bookkeepers, hand eeeeeevvecacennas cesiesaas 257 40,0 | $1.31 | $52.50 - - - 2 -] 25| 10] 23 20| 9 E 54 1. 1g mw | 22 - g8 | 17 7 -1 20 T
Nanufacturing seeeeescenss eescccesesssscsreces ° 90 9.5 | 1l.28 50,50 - - - - - 5 10 10 11 - 23 1 1 - - h 5 - - 10 - -
Yormanufacturing 3/ ceeviieerneciennnnss 167 .0 | 1.35 54, 00 - - -1 2 -1 20 -1 13 9l 9 1|l = -jnj|ii|a - L] 12 7 - | 10 bl -

Retall trade ceeceercicercncovcncsanae veeses 63 41,0 | 1.33 | 54.50 - - - - - 9 - 5 2] 2 -1 10 - 2 g 1h - 2 - 7 - 5 -] -
Pinance, insurance, and real estate ........ 12 ho,0 | 1.63 65.00 - - - - -1 - - - - = - 2 - 2 - - - - - - Z | -
Transportation, communication, and other ’ ]

public utilities ............ ceeesresns coe 26 4.0 | 1.40 56,00 - - - - - - - - 5 - - 10 - ‘- 2 I - - - - - 5 - -
SeTvices ceeesoves ceressens teeecneseniiienen 51 39.0 | 1L.21 47,00 - - - 2 - 8 - 8 2|l 7 1 9 - 7 2. 3 - 2 - - - - - =

Bookkeeping-machine operators, class A .o..... .o 78 go.o 1.21 47.00 - - - 1 5 15 6 1 -1 12 2 18 3 - - 2 s 11 - - - - 1 -
Manufactuling eeeeeescccseceeoncsscasvonnscnce Yo 0,0 1.(3)2 5k, 00 - - - - - - - - -| 12 2 14 - - - 2 - 1 - - - - 1 -
NonmanufsCturing eesssecsesscncscccssscsncsnes 36 38,0 | 1. 39.50 - - - 1 5| 15 6 1 - - - Y y - - - - - - - - - - -

Bookkeeping-machine operators, clas8 B ecvie.ens 387 30.5 W91 36, 00 -] 36| 24| 96| 3| 60 9| 3 3| 13 5| 20 5 8 1 6 - - - - - - -1 -
Manufacturing eeeeveescoscsececcsssrssossssens ny .5 | .01 1,00 - - 1| 22 -] 20 2 9 2ul 8 51 1 5 7 - - - - - - - - -] -
Bommanufacturing 3/ cvececevesenscsccscnnssae | 273 39.5 .86 .00 -] 36| 23| ™| 3| W 7| 26 71 5 - 9 - 1 1 6 - - - - - - -] -

Wholosale t7ade eeceievcocsseerooncnanrans .’ n Eo.s 1.03 0.50 - - - 1| 12| 26 -1 12 5 & - 3 - 1 1 6 - - - - - - - i -
Retall 57806 ceveeinrneccrenenesinnons 14 .0 .88 35,00 - - - 5 3 3 - 2 -1 1 - - - - - - - - - - - - -] -
Calculating-machine operators : .
(Comptometer t¥Pe) sevvcecsocesveinsonaaans Y26 4.0 | 1.03 41.00 2 - | 1| 431 61| 48| 35| 92 271 17| 26 91 1 L ¥ | - - - - - - -l -
Uanufecturing eeeeeescecccsceccases ceeseonos . 198 40,0 | 1.05 42,00 - - -1 15 6| 30 | 18 31 26| 9| 18 6| 11 Y 4 -1 - - - - - - - -
Nommanufscturing 3/ ceeiecesosn. bereaune 228 39.5 | 1.01 Lo, 00 2 - 11| 28| 55| 18 | 17 1 1 8 8 3 - - - | 36 - - - - - I T
Wholesale trade o....e.e.... aeerseesans 129 9.5 | 1.08 42,50 - - 41 10| 39 g 112} 14 -1 3 - 3 - - - | 36 - - - - - - -1 -
Retall trade ..cevvvevivecensns erasesans 79 .0 .86 34,50 2 - 71 18| 16 9.4 s 22 -] = - - - - - - - - - - - - - -

Celculating-machine operators (other than ‘
Comptometer t¥Pe) eveesecrorcracencnrionsnssans . 95 38,0 | 1.08 41,00 2 41 10 3 9| 10 3f 17 10} 1 2 6| 1% 2 2 - - - - - - - - -
Manufacturing seveecesesscorsocsccssrssssscnse 40 39.0 | 1.15 145,00 2 - - - - Y -] 11 61 1 - - | 14 2 - - - - - - - - - -
Nonmanufacturing sevee..... 55 37.5 | 1.00 37.50 = 4 { 10 3 9 6 3 6 - 2 6} = - 2 - - - - - - - S

Clerks, accounting .occeeeccescs. eeeaneessanss .o 898 ag.s 1.0 Y50} 15| 12 | 24 | 83 |108] 114 | 98 | 122 Y| o4 | 3] ug | 23 | uy ¥ 110 |12 Y 2 - - - - -
Nenufacturing coeeeeesocssrecs-anncasons 287 5] 1. 43,00 - - 5| 2 17| 25 21 50 27| 35| 10| 23 | 17 9|1 2 | 2 8 - 2 - - - -| -
Formanufacturing 3/ eecececrecceiiecenccsenses 611 39,0 | 1.01 L5010 15| 12 13 59 | 1] 89 7| N 141 59 | 28 22 6| 38 2 8 Y ) - - - - -1 =

Wholesale tTa88 eeuiveccrecesrsvncnncrsannne 146 9.0 | 1.0% .50 | 12 g 1 a 3 31 22 gl 15 g - | 30 - - - - - - - - - -
Rotall $7836 seeeversscresvertossonasecssons 11 1.0 .89 36,50 - 10 51 .| 20 11| 12 -1 10 - - - - 2 - - | - - - - -] -
Pinance, incurance, and real estate ....... . 19 &.o 1.03 -39,00 3 3 3( 16| 3| uu | 36| 12 6|l 4 gl 151 2 4 - - 2 ! - - - - - -
BOTVICEE vevcieconsccsccascracans 72 .0 .90 36,00 -1 = 2] 20 5] 12| 12| 15 -] 1 2 1 - 2 - - - - - - - - -] -

Olerks, file, ClaS8 & eveeocences ceccsvcsscsenas | 96 9.5 K 7,00 5 3 6] aa | 1 51 19 5 -] & - 2 g - - 2 - - - 2 - - - -
Nenufacturilg sieeesecasoseccscsceccrcsscasces 25 1.0 | 1.09 50 - - - - 5 1] 10 - -] 1 - 2 2| - - 2 - - - 2 - - - | -
l'omnufactnﬂng }j Gessssescsossesscnsscesrsee 71 9.0 .58 3".50 5 3 6 2 ) 9 )‘r ’ 9 | 5 - 3 - - 6 - - - - - - - - - - -

Reotail tr‘ﬂ. #s0cssesssssessrsesseosntcesrtne 13 l.O 079 2.50 -1 1 - 6 2 3 1 - - - - - - - - - - - - - - -~ - -
- ¥insnce, insurance, and real estate ........ 13 8.5 1.05 .50 -1 - - 1 - - g 2 - 2 - - - - - - - - - - - - - -

Sse footnotes at emd of table,
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Pable 2.--OFFICE OCCUPATIONS ~ Continued

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

Iverage s : — Number oI woTkers recelving stralght-tlme weekly earnings of -
eckl $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
Fumber :chedf Hourly | Weexly |UPder|25-00|27.50|30.00|32.50|35.0037.50 4000 42.50] 45.00|47.50 |50.00 [52.50 |55.00 |57.50 go.oo 22.50 zs.oo 27.50 70.00 7250 |75.00 |g0.00 |$
Sex, occupation, and industry division 2/ of $ and 85.00
workers hnled earmings{earnings 25.00|under - - - - - - - - - - - - - - - - - - - - - and
ours 27.50] 30400 |32.50 | 35.00} 37.50 | 40.00 142.50 |45.00| 47.50 50400 [52.50 |55+00 |57.50 |60+00 [62.50]65.00 [67.50 |70+00 |72.50 [ 75.00 |80.00 {85.00 over
Women ~ Continued

Clerks, file, Clase B seecsccores ceveresecsss | 353 | 39.5 | $0.80 | $31.50 | 1| w7 | 7] &7 | 55| 36| 3% 2 1 v| 2| -| = -] - -} - - - - - - | -
Hanufacturing e00st0cesssnressace e 150 40.0 .86 3’4.50 - 2 7 ag 32 35 26 1 6 - 2 - - - - - - - - - - - - -
Nonmenufecturing 3/ esesesscococseses oes 203 | 39.0 .76 29.50 | 11| w5 | 23 1 5 1 1 y - - - - - - - - - - . - - -
Wholesale tradé eeerececsssrvccccccecncns y3 9.0 <76 29+50 1 5 15 9 13 - - - - - - - - - - - - - - - - - - -
Rotail trade seevecosvovesvsesocsscccncnce 57 .5 .67 27.00 10 13 28 5 1 - - - - - - - - - - - - - - - - - - -
Finance, insurance, and real estate e...e a8y 38.0 .76 29.00 - 27 21 28 7 1 - - - - - - - - - - - - - - - - - -
Clerks, gener8l sevescccscse o674 3940 1.03 40.00 1 15 N 78 72 | 106 62 78 43 1)} 6l Y2 il 25 10 10 3 6 - - - - - -
Menufacturing eescesescesorcccsccosscsscces 11 4040 1l.11 44,50 - - 1 3 22 3 2 23 6 - 20 13 8 8 - 4 1 - - - - - - -
Nonmenufacturing 3/ sececeecccassccsccances 560 38.5 1.03 39.50 1 15 33 15 50 | 103 60 55 37 | 29 6 17 [ 10 6 2 6 - - - - - -
Wholesale t1rade eseesscccscccvencroasvons 13"‘- 39'0 1006 hloso - 1 - 27 20 17 15 3 - 1)4 lll» - y 3 6 - 6 - - - - - -
Retall tr8de esseecscvecoccrsservccnscnse 119 u0.5 «80 32.50 1 12 28 36 1 20 6 9 - 1 - 5 - - - - - - - - - - - -

Pransportation, communication, and other
pu'blic Utilities cevescvecvsecssoncernse 119 39-5 1.1 llJ-l.‘jO - - - - 5 15 15 25 13 3 17 2 6 9 7 - 2 - - - - - - -
SOTViCOB seecsescvccesocsnerosssetossvcns 35 39.5 8 31‘-.00 - 2 5 y 1 19 - 2 - 2 - - - - - - - - - - - - - -
Clerks, OYQET eevovevvsscesoscsncossnssscncsvee 2’49 3900 .01 39050 1 )-L 9 )4»2 53 13 20 11 25 21 18 18 12 - - - - 2 - - - - - -
Manufacturing seeessocecsvocsoccesccssccsss 117 39.5 «97 38.50 - - - 22 | h2 2 13 5 4| 15 - 10 2 - - - - 2 - - - - - -
Nonmanufacturing 3/ seecesseccescrccarccsse 132 | 39.0 | 1.03 40.00 1 h 9l 2] 11| 1 7 6 21 6| 18 8 | 10 - - - - - - - - - - -
Wholesale £r8de esescescoccccsscccecsnese 66 Eg.s 1.05 41.50 - - & g 3 3 4 3] 19 L[ 1y L - - - - - - - - - - - -
Retall tr8d0 eeecesccccssvesescorosscsone 31 o5 075 30.50 1 )"' 5 12 5 3 1 - - - - - - - - ~ - - - - - - - -
Clerks, pay roll eeececsocsvcccccccsss ceessee 413 39.5 1.10 43,50 - 12 - 18 19 43 47 62 42 50 38 29 g 6 18 8 - 5 6 2 - - - -
Manufacturing seseeseveccsecssvoscccnsasses 271 I3‘(9).0 1.10 43,00 - 12 - 10 9 32 36 | 42 25 35 21 16 8 5 6 7 - 5 - 2 - - - -
Konna:mfacturing e00eaesrscscssssnvitee 1"2 «0 lell 050 "~ - - 8 10 11 11 20 17 15 17 13 - 1 12 1 - - 6 - - - - -
Wholesale trade evececvecensececscssecence 5 5805 1027 50000 - - - - - - - 7 l.' 7 u 6 - - - 1 - - 6 - - - - -
Retaill 1800 eccerececsccscccccocovonsocene 3 05 096 39.00 - - - u 8 8 3 8 5 2 1 3 - 1 - - - - - - - - - -

Trangportation, communication, and other
public utilities seececsscecscasseconns 47 9.0 | 1.26 49.00 - - - - - - 5 2 1 51 12 b - - | 12 - - - - - - - - -
SeIvico8 evecvssscescscccctscsessesccscsnee lu .5 .85 36.00 - - - h 2 3 1 2 1 1 - - - - - - - - - - - - - -
Clerk=typists esvsesescscoscrsecsesrcocrvsces | 875 | 4040 .89 35.50 | 32| 62| 66| 153 | 123 | 126 | 66 |19 | | & L 5 8 1 6 - - - - - - - - -
ManufactUring seeevecosesseccsecscesccsasee | U29 [ U0.5 89 36400 - 2| 33| 42| 83| 95| 51| & 2 6 2 2 - 1 - - - - - - - - - -
Nonmanufacturing s0svseeenesetesssR e NtG 39-0 «88 3‘&-50 32 w 33 111 m 31 9 3’|~ 23 51.. 2 3 8 - 6 - - - - - - - - -
Wholesale trade eceeeccescosvscrssccnrcocvee 80 39.0 097 38.00 2 1 7 10 7 15 1& 2“ 1 3 - - - - 6 - - - - - - - - -
Retail t1a8de seccrrocresvsccscssccsscnose 98 1‘-1-5 .76 31.50 - 26 11 29 9 1 - 8 1 T - - - - - - - - - - - - - -
Minance, insurance, and real estate «.... 152 8.0 #82 31.00 30 28 15 27 16 2 5 2 20 6 1 - - - - - - - - - - - - -
SOTYVicO cevecsivissesccscerrvsscsanconsee 52 0 076 30-50 - 5 - 35 8 ll- - - - - - - - - - - - - - - - - - -
Duplicating-machine operators eeseescee .o 55 39.5 «9Y 37.00 - 5 3 1 10 2 " 7 3 7 7 - - - - - - - - - - - - -
Manufacturing seseceseosccceccceccconncocsce 21 40.0 +99 39.50 - L] - 2 s 1 4 2 3 3 2 - - - - - - - - - - - - -
Honnannfacturing }/ e00r0eserrssrrsccssrnee 3’-‘» 39.5 091 36.00 - 5 3 5 6 1 - 5 - )"r 5 - - - - - - - - - - bd - -
Wholegale trade ceecesccsocscscosnsscners 1l 805 .90 3’4.50 - - 3 - u - - )l» - - - - - - - - - - - b - - - -
BRetall trade seccceccoscesocccocecssesscee 12 1.0 .71 29.00 - 5 - u 2 1 - - hd - bl - - - - - - - - - - - - -

See footnotes at end of table.
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Digitized for FRASER

Table 2.-~0FFICE OCCUPATIONS = Continued

(Average earnings 1/ and weekly scheduled hours

for selected occupations by industry division)

9.

Average Tumber of workere receiving stralight-time weekly earnings of =
Weekly $ $ $ $ 18 $ $ $ $ $ $ $ 3 3 3 $ [ 2 ] 3 s
Bumber | & oo” | Hourly | we ex1y [onder|25.00{27.50(30.0032.50 35.00 {37.50 140,00 | 42,50 [45.00 [47.50 |50.00 |52.50 [55+00 B7.50 |60400 [62.50 165.00 |67+50 [70.00|72.50 [75.00|80.00 %5.00
Sex, occupation, and industry division _2j of uled ea.rni.nz: earnings and - - - - - - - - | - - - - - - - - - - - - Z;d
workers 25.00 [under ’ |
faours 27.50{30.00|32.50{35.00 |37.50 [40.00 [42.50 [15.00 [47.50 |50.00 [52.50 |55.00 |57.50 §60.00 62.50 |65.00 E7.50 {70.00 [72.50 |75.00 Lo.oo g5.00| °VCF
Women - Continued

Koy~punch 0perators eecesesssssecossssssssses | 151 gg.o $1.09 | $42.50 1| 0] 1 §| 10| 1w 311 0 5| 10| o1 5 | 12 g - - - - - - - - -
Manufacturing seececosssrsesccces cvorens . 56 0 | 1.05 42.00 - - 3 - 7 5 2| 13 g i 3 8 3 - - - - - - - - - - -
Nonmanufacturing 3/ eeeeececveececss cossenes 95 |38.5 | .12 43,00 1| w 8 8 3 9 1 3 3 1 T 1 2| 12 8 - - - - - -] - - -
Office Zirls eesccscevesrecorcccssocccassnns . 162 | 39.0 17 30400 1 38 38 27 16 16 2 4 - 2 - - 5 - - - - - - - - - - -
Manufacturing sesesessccssscecsssorssocsces 68 | 39.0 +86 33.50 -] 10| 2] 10 6 8 2 L - 2 - - 5 - - - - - - - - - - -
Nonmanufacturing 3/ secceecrcsesceces 9k | 39.0 .72 28,00 | 14 [ 28 | 17 { 17| 20 g - - - - - - - - - -1 - - - - - - - -
Wholesale trade eeecvevesovescscecveccens 26 37.5 <11 29.00 2 5 1 9 3 - - - - - - - - - - - - - - - - - - -
Finance, insurance, and real egtate ..... by | 38.5 .66 25.50 | 12| 22 2 2 5 2 - - - - - - - - - - - - - - - - - -
Secretaries cccc... soesstesvsesesecsosenrecas 610 39.5 1.30 51.50 - - - 2 2 20 33 77 27 96 39 50 43 59 24 66 12 3 16 y 31 - y 2
Manufacturing eecoesececcscscssoscsssonccss 328 | 39.5 1.27 50.00 - - - - - 13 19 | W 17 59 i1 3| 25 i 10 aun | 10 - 9 2 3 - - 2
Nonmanufacturing 3/ escsevcocecrrcoscareres 282 | 39.0 1.36 53.00 - - - 2 2 7 )1 37 10 37 25 i 18 1 1y 42 2 3 7 2 28 - % -
Wholesale trade secccescrscerserscsssonce 57 zg.o 1.24 48.50 - - - 1 - 5 2 13 - 8 6 4 - 4 7 k 1 2 - - - - - -
Retail tT8Ae esessevcrecsscrercrcasocsscs 31 0 | 1.10 44,00 - - - 1 2 1 7 1 7 1 - 2 3 - 2 - - - - - - - -
Finance, insurance, and real estate ..... 6 75 1.32 49,50 - - - - - - 3 7 5 15 y 6 10 2 3 4 1 - 3 - - - - -
semc_e' R EEmrmmmmmmmmnmmmIIImnmmmI 1 105 1l.12 ll»6-5° - - - - - 1 2 1 - 3 1 L 6 - - - - - - - - - - -
Stenographers, genoral eceevceccscscasesssssss | 1,363 32.5 1.05 u.50 | "6 5| 20 | 104 | 236 | 95 [223 |195 |167 {130 | 87 | A | 69 | 30 ¥y | 21 9 - - - - - - -
Manufacturing seceocesecsecccrccns 761 +0 1.08 43,00 - - - 2y 51 | 51 j132 |318 |124 105 | u4 50 | 23 23 4 3 9 - - - - - - -
Honmannfacturing escesccssscecs 602 39.0 1.03 40.00 6 5 20 &0 85 hy 81 71 43 26 43 21 46 7 - 18 - - - - - - - -
Wholesale trade eeeccccecccss 162 | 39.5 1.06 42.00 - 1 31 28 10 6 {17 | 34| 15 7] e 1 - - - | 18 - - - - - - - -
Retall trade scececscsons 57 | 40.0 .90 36400 - i -| 18] 10 6 2 | 11 - 1 - - - 5 - - - - - - - - - -
Finance, insurance, and real estate ..... 221 38.0 97 37.00 6 - 15 29 56 20 35 20 g 13 12 3 2 2 - - - - - - - - - -

Pransportation, communication, and other ) :
mblic utilities ecevescesocsccnccnsencs 126 «0 1-2“ 1}7.00 - - - ‘0- l" 6 9 9 19 5 9 17 m‘» - - - - - - - - - - -
SEIrvices cececcscccccscccnccervsaccesneses 36 1.5 +88 36.50 - - 2 1 5 6 18 3 1 - - - - - - - - - - - - - -
Stenographcrs, technical evececcssconcscccnes 67 egoo 1.22 h7o50 - - - 1 1 1 2 13 10 5 3 12 1“ l" - 1 - - - - - - L] -
umfactnring @0 Sesscsscserroetssssesnonnt e 39 0 1l.20 1&8.00 - - - - - 1 1 8 ‘t 5 3 10 2 l‘ - 1l - - - - - - - -
nomf‘ctnrmﬂ s 28 37-5 1025 )47.00 - - - 1 1 - 1 5 6 - - 2 12 - - - - - - - - - - -

See footnotes at end of table.
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Table 2.~—0FFICE OCCUPATIONS - Continued

(Average earnings 1/ and weekly scheduled hours

for selected occupations by industry division)

3/

}/ Includes data for industry divisions not shown separately.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

The scope of the study 18 indicated in footnotes to table 1.

Average ~—Yomber ol workers recelving stralght~time weekly earnings of = .
Fanber [Voekly SN N O T R I T O O N N I N A I LAY U A 2
Sex, occupation, snd industry division 2/ | of  |sched-| Hourly | Weekiy |Under|25.00{27.5030.0032.50 |35.0037.50 |40,00k2.50]L5,00 47,50/ 50, 00|52.5055.00{57. 50} 60.00 62. 50| 65.0067.50] 70, 00 72.50|75.00] 80. 00| g5 00
workers | uled |earningslearnings 25.00 u::.:r - - - - - | - - - | - - - - | - - - - - - - - - | ena
hours 27.50130,00132. 50%5.00 {37, 5040, 00 |42. 50 ju5. 00 {47, 50 |50, 00|52, 50 |55, 00|57, 50|60, 00| 62, 50 |65, 0067 50 {70, 00} 72, 50 |75. 00 |80. 00} 85, 00| °To
Women = Continued v ' '

Switchboard OPeTabtorTS seve.veesessseserenasnnnness 262 4o.5 $o.9g $37.50 - 7T 22 67 16| 489 16 { 14 { 4 2 6] 33 L 2| 2 - - - - - - - - -
ManufactuTing seveeerrveseconccncnnensscreonss 87 .0 . 39.50 - - -1 22 71 10 5 71 % 1k 41 10 4 - - - - - - - - - - -
Nonmanufacturing 3/ seeeveseceerencecsccnessens 175 40,0 .91 36.50 - 7 21 45 9 38 11 71 - g 2 23 - 2 2 - - - - - - - - -

Wholesale t720€ +eucinevncrnrrnrovecnocunnns . 15 8.5 .95 36.50 - - - 1 1 6 7 -] - - - - - - - - - - - - - - - -
Retall tTade sevevevenrnnnnocnnoconnnnnannes . 52 .0 .79 1.50 - 2 18 16 L 6 3 2 - 1 - - - - - - - - - - - - - -
Finance, insurance, and real estate ......... 18 37.5 1.16 3,50 - - 2 - 3 2 i - - 3 - 3 - 2 2 - - - - - - _ - -
Services .....c..... Cetesrenetenactatarenaann 54 3.0 T4 32.00 - 5 1 28 1] 19 - - - - - - - - - - - - - - - - - -

Switchboard operator-receptionists ............. o 429 Lo,0 .93 37.00 - 12 m) 15| 6 g1 | 16| s0 |22 i | 19| 17| 5 5 2 6 2 - - - - - - -
Monufacturing eeeveveveesonecoscorsanes 17 40,0 .98 39.00 - - 51 15| 3 1 9| 31| 9 6 g 6 5 2 - - 2 - - - - - - -
Nonmanufacturing eeeeesecese. 258 | ho.0 .90 36,00 -] 12) 36} 60] 271 | %0 71 13112 g 11| 11 - 3 2 6 - - - - - - - -

Whole8ale £rade .eveeeeeciocronccsrnnccnncas . 80 40.5 .98 39.50 - - g 11] 10| 11 71 10| 8 Y - - - 3 2 6 - - - - - - - -
Retall £7ade vuveeerenercranonnns 671 40,0 .75 30,00 - g 20| 22 8 9 - -| = - - - - - - - - - - - - - - -
Finance, insurence, and real estate ......... 33 38.0 | 1.01 38.50 - 3 4 4 - 8 - -1 4 Y i} 2 - - - - - - - - - - - -
Pransportation, comnnlcation. and other ' ) ‘
public utilities .....c.cuen.. Ceseennens 4o 33'5 1,00 39,50 - - - | 12 - 9 - 34 - - 7 9 - - - - - - - -1 .- - - -
SErVICeS siecvevraneeriiennnns cesessieas comes 38 .0 .80 32,00 - 1 I 11 9| 13 - -] - - - - - - - - - - - - - - - -
®abalating-machine operators ......... 85 Eg.s 1,22 47,00 - - - y 6 5 Y 34 7 16 | 14 3 6 7 - 6 1 1 - 2 - - - -
Manufacturing eeececessceessssssccsscsovensscne 33 .0 1.30 52,00 - - - - - 3 - 1 - 3 10 2 5 7 - - 1 1 - 2 - - - -
Nonmanufacturing 3/ ceeeceeereereeconienanans . 52 37.5 | 1.16 43,50 - - - 4 6 4 4 2 Z 13 4 1 1 - - 6 - - - - - - - -
Finance, insurance, and real estate ......... 37 37.0 1,08 . 00 - - - 4 6 4 4 2 9 - 1 1 - - - - - - - - - - -

Tr 1bing-machin tors, 8l co.ne.. .. 180 9.0 1 1.00 9,00 - - 3 21 17 35 71 Wln 1 17 y - 1| - - - - - - - - - -
ﬁgacmmg eoperaorsgener 95 %9.5 1.03 13m.:so - - -1 15 1] 12 51 25 |10 13 g 4 - 11 - - - - - - - - - -
Nonmanufacturing 3/ ......... . 85 38.5 .97 37.50 - - 3 6| 16| 2 2] @ 1 1 9 - - - - - - - - - - - - -

"Wholesale tTAdE Jueveoesccvcsonscnassnnnnnn . 61 38.5 1.00 38.50 - - 2 -] 12 ] 1 2| 19| - 1 9 - - - - - - - - - - - - -

Typiste, class A ........ ceversdesnaanes vereeneas] 200 39. 1.00 39,00 -| 7 s 1n 3 91 12115 6 6 3 9 - - - - - - - - - - -

Myplats, C1ass B teviveecoasncncnnonaironanranas . 2 38.5 .83 32,00 13| 22| 117|100]| ®& ] 20| 28| 28] 8 4 - - - - - - - - - - - - - -
Menufacturing eeesceseceeecscersoencaceesaacans Y1 1.0 .88 36,00 - - 2 6] 13 5 4 51 3 3 - - - - - - - - - - - - - -
Nonmenufacturing 3/ eveeeeceaccsscieascieanes . 380 38.5 .82 31,50 13| 22| 115 ou| 68| 15| 28 | 23 5 1 - - - - - - - - - - - - - -

Wholesale trade .....ee.... cestesssacsas 97 38.5 8l 31.00 7 gl 22 29| 19 - ]l 13] - - - - - - - -1 - - - - - - - -
Tinance, insurance, and resl estate ......... 225 38.5 .81 31.00 6] 12| 92| 56| uk 2 9 -] - - - - - - - - - - - - - - -
y Excludes pay for overtime,



Table 3.--MAINTENANCE, CUSTODIAL, WAREHOUSING, AND TRUCKING OCCUPATIONS

(Average hourly earnings 1/ for selected

occupations 2/ by industry division)

11.

Number of workers receiving straight-time hourly earnings of - N
Number Average $ ¥ # # b # » ¥ @ ® ¥ ¥ » : FEE : i » % & e N ) . 3 o 3 A
5 . . .30(1. . . .50 {1, . «8011.5012.00 2
Occupation and industry division 3/ of . hourly  |Under oa.\gg 0:65 0.70 0:75 0.800.85 0.90 0.95/1.00 1:05 1.101.15/1.20(1.25 1.30|1.35 1_40 L.45 (150 [L.60 .70 (L. +90| 24 21015 20
' workers earnings |$0.60 under and
. .65 | 70| ,75] .80] .85] .90] .95}2.00/1.05)1.,10{1.15/[1.20]1.25[1.30)1.35}1.40 L.45 |1.50 [1.60 [1.70 f.80 11,90 [2.00{2,102,20 |OVeT
Maintenance
Carpenters, maintenance svesesesveveseessnsosncoccsss 333 $1.62 - - - - - - -1 - 1 1 - 7 - - 6 8 18 8| 16| 561 70| 83| 50| 4 - - 5
M&IIU-faCturing L R N Y Y N R Y TN 280 1.64 - - - - - - - -— - - Ll - - - l;, - 12 6 11 50 70 83 L}l{. - - b b
Nonmanufacturing 4/ seeeecssescescessscesescoccnss 53 1.52 -~ - - - - - - - 1 1 - 7 - - 2 8 6 2 5 6 - - 6| &4 - - 5
Retail trade e.iedessesssrsrcsssocrocncosncnnas 28 1.54 - - | - - - - -1 - - - - - - - 1 8 6 2 - 6 - - -1 - - - 5
Electricians, maintenance ssevesssssssosessssccsescce 571 1.76 - - - - - - -l - - - - 8 - - 2 4 2 5| 11 79135155 99115 2 3151
Manufacturing eseesecoscoscesorsersssscssnccsssons 518 1.79 - - - - - - - - - - - - - - - 2 2 51 11| 511130 |154| 92|15 2 3 |51
Nonmanufacturing Cerecsacsesncsrsrttanssrseernen 53 1.50 - - - - - - - = - - - 8 - - 2 2 - - -] 28 5 1 71 - - - -
Engineers, StAtionary «veeeeeseseeescvscssescennesens 514 1.60 S R U OO N It e e e - R TR I It B | 3 26 ﬁ 135 hhi 22 %gz ﬁ g -] 2
MBNUFACLUTING ¢veoveesevassrersosnsrscssansanssnse 382 1.65 - - |-}~ - - -l =] -] -] -Jw | -] -] - | 22 1 - | -
Nonmanufacturing P 132 1.46 - - - - - - - - - 5 8 2 LI 11 7 7 23 4 L1 24 4 3] 20 =~ 4 - 2
Retail trade eesessecssessscossssrnorssossrsnce 15 1.32 - - |- |- - - = =] = 3| =] =] =] =] =1 3 Ll -1 3] 2 = =] =} -1 ~-1-1-
Finance, insurance, and real estate s.ccceccenes L6 Lhd - - - - - - - - - - 6 2 4L 3 2 - 7 L - 4 - 2] 12| - - - -
SErVICES ssssesssrsscsssncsssscsscasassonccscee 62 1.47 - - |- 1- - - = =} =] 2] 2 - =1 8 5} 3| 1221 -] 1] 8 4| 1| -] - &} -2
Fir;::n} s:ati.zgary DOIler cevecsscessesscsancsnncass Z:lg; %.gi - 6 - 1 6 - gé :]L.g lg 23 ]Jg ig 12 3‘1‘3; gg Zg gg gg lz:; gg g::t g -] - - - -
ufactur Sesosetunatsesvsasssaressearcannstne . - - - - - - . -] - - - -
Nonmanufacturing 4/ seseeesssescscosssscasoccassos 126 1.05 ~- 6 |- |1 6 -l 4| 5| 8| 16| 8| 22| 4 |26] 5| 3 - 2] =] =] = =] =~} -]~-1-
Retail trade seeceecoccccscosccesesssosasansene 12 1.02 -~ - - - - - 2] 2 2 1 - L - - 1 - - - - - - - -] - - - -
‘Finance, insurance, and real estate seecececsces 32 1.02 - - - 1 6 - -l 3 5 1 3 7 2 1 - 1 - 2 - - - - -1 - - - -
ServiCes essescosvscscscssvsersssoscccsaccascnce 53 «99 - 6 - - - - 12! - - | 11 51 11 2 L - 2 - - - - - - - - - - -
Hell;;::s} tiad:es, MAIiNtenance seevesveesssccesscccsnes _l,(]).z)g i.ZZ - - - 6 - 2 % 32;. 12 9 2 3 - l[:cl) 56 121'; ﬁ ggg %g lgi Ié;g g g gg - - -
urac U.I‘lng @G0 P00GIeIOLPPIIIIIOIOLILAICLIOIOIORORORIASES Y - - - ~— — - A - - - - - h’] -~ - -
Nonmanufacturing essseescecsressstesscectessona 158 1.27 - - - 6 - 2 1| 6| 12 9 2 3 - 1 91|77 - - -] 12| 18 - -] - - - -
Wholesale trade evseecevecscvevesccescecsscssne 48 1.41 -~ - - | - - 1 -1 11} 10 - - - - - 6 - - - -] 12| 18 - - - - - -
Retail trade PREP L EPECEEEINBINIONIOIIOIOIIONOOIIILY 26 .93 - - - 6 - - l 5 2 8 2 - - 1 l - - - - - — - Ll - Ld Lo -
Machinists, Maintenance seseseesscscssssssracscsoosesn LA7 1.74 - - |- |- - -l =t~ - -] -| 22| -] ~] 2 -| 612336129 64]136] 9 (38 | - | =
Maintenance men, general ULilily seecesvescesccsccves 313 1.38 - - - - - - o 5 1 2128 |14 122 | 42 7 W 23 2] 371 281 16| 191 2 - - -
Manufacturing eeececsecesvsossosecssessessscsscacse 201 1.43 - - - - - - -l =~ - - -] 18 8 |18 9 - 42 | 23 21 34 28| 16 1| 2 - - -
Nonmanufacturing 4/ 12 1.29 - - |- 1]= - -l -1 7 51 1 2]10 6| 4| 33 7 6| -} ~-| 3] -} =-f 8-~~~
Retail trade ecosvescsseecssesssoscsncvscsasnns 26 1.17 - - - - - - -l - 5 5 - | - - 11]13 1 1 - - - - - -] - - - -
SErvViCe3 esceesesssesssssoscsarssoscssscscnncnns 43 1.16 - - - - - - -1 7 - 2 2 6 2 - {17 6 1 - - - - - -] - - - -
Mechanics, mM2intenance s.esssessnsessssssserssssssnee Ll 1.67 - - - - - - - - - - 2 7 2 2 1)1 I - | 21|19 78| 87| 70|39 - - -
Manufacturing e.sesseesesssscsssssssanssssscssense 419 1.68 - - |~ ]- - -} =) -} =) -] -] -]=~]2] ~]10 4| =21 119| | 87| 6335 | - | - | ~
Nonmanufacturing seeeececccecssccccsssssssssaccnns 25 1.48 - - - - - - -1 - - - 2 7 2 - 1 2 - - - - - - 71 & - - -

See footnotes at end of table.
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12.

Table 3.~-MAINTENANCE, CUSTODIAL, WAREHOUSING, AND TRUCKING OCCUPATIONS -~ Continued

(4verage hourly esrnings 1/ for selected
occupations 2/ by industry division)

Wunber of workers receiving strai b-.?e hourly eam%gs of «
|$ $ $ |® ® ¢ ¥ |9 [¢ [¢ |3 T B [ [F [ [¢¥ |¥ $
Number Average 0,60 |0.65 [0.70[0.75(0.80 [0.85|0.90] 0,95/ 1,00|1.05]1.10{1.15(1,20{1425/1430 |1.35] 1,40 {145 [L.50 [1.60[1.70{1.80] 1.9012,00 |2.20 | ,,
Occupation and industry division 3/ of hourly |Under| gngq and
workers earnings m’w under - - - - - - < - - - - - - - - - - - - - - - - - bver
«65 | 70| .75 .80) 85| 00| .95[1.00]1,05]1,30/1.15/1,20]1,25}1,30]1,353,4011 451,50 [1.60 L. 70]1,£011.90] 2,00]2,10 [2,20 |
Maintenance - Continued
MIlIwrighls csceccscseccssscesascsscecsossscesscsosssne 489 $1.72 - - - - - - - - - - - - = - - - é 2 37 56179 214 66 29 2 - -
011618 eesesrececescsscssssssossssseoscessssesssccsces 357 1039 - - - - 10 - 5 - 6 - 2 3 5 3 5 1 2“8 2“' 35 - - - - - - -
Manufacturing 0000 I0000 00000000000 00000 0000008008080 8 333 1039 - - - - - 10 - - - 5 = 2 3 5 3 5 n 2“8 12 29 = - - = - - =
Nonmnufacturing 09000000 0000000000000006060000800089 2‘6 1037 - - - - - bt - 5 - 1 - - - - - - - - 12 6 = - - '- - - -
Painters, BMaintenance sessessecsscsssccssccenssssccoss 158 1.50 - - 3 - 2 - - - - - - 16 13 2 3 é - 7 9 23 |51 u 2 2 - 8 -
Hﬁ.tmfacf.uring €0 000000000000 000000000030000000000080 88 1.59 - - - - - - - - - - - 1 - .- - 1 - 6 9 16 43 n 1 - - - -
Nonmanufacturingy 0000800 0000000 0CCRIOBIIOOIIORIOIORS 70 1037 - - 3 - 2 - - - - - - 15 13 2 3 5 - 1 - 7 8 - 1 2 - 8 -
Retail trade eesvesscscecesosccressosssonscsonae 17 1069 - - - - - - - - - - - 2 - - - 5 - 1 - 1 - - - - = 8 -
S6rvices sececessesscscscscsssssrssncsccescccsse 36 lvo9 - - 3 - 2 - - - - - - 13 13 2 3 - - - - - - - - - - = =
Pipe fitters, maintenance e¢eeccceccccsssscssscssrccnce 254 1.70 - - - - - - - - - - 1 1 - - - 2 2 10 51 | 42 88127 10 20 - -
Custodial, Warehousing,and Trucking

Guards 0000000000000 0000000000800400030030000000000R0D 1}95 1038 - - - - - - - 3 - 1 10 10 5 8 18 92 162 102 - 63 18 3 - - - - -
Jmitors, porters and cleaners (m) eveevssccerenseny 1,721 1003 21 55 ‘l»? 71 129 153 123 m ‘00 68 56 76 209 11}7 18‘& 105 90 2‘6 2 1 1l - - - - - -
Hanufacturing 9990000050000 00000000000000000 0000000 966 1.18 - - 12 - 5 31 52 29 16 21 27 70 1200 | 121 |177 97 86 18 2 1 1 - - - - - -
Nonmanu.facturing 0000000000000000000¢00000000000000 755 085 21 55 35 71 m 122 76 85 24 1;7 29 6 9 26 7 8 l‘ 6 - - - - - - - - -
Wholesale trade sesecsesceccosscccsossvsscccccnse 51 098 - - - - 1 6 & é - 'S 3 - - 8 L - - 6 - - - - - - - - -
Retail trade 9000000000000 00800s00000000030080 008 358 079 12 l‘s 12 hé 71 59 lbo l}5 1 5 13 2 - - 7 - - - - - - - - - - - -
Finance, insurance, and real estate e.cesessecess | 111 9 2 - - - |27 |20 ]| 12 9118 7 9 - 5 - - g A - - - - -] - - - - -

Transportation, commnication, and other

mblic utilities ececesessevessessecccescccsee 61 1.05 - - - - 4 - 5 4 5 15 4 2 & 18 - - - - - - - -| - - -

SOMCQB o'.aoooo-onoooooooo:oouoono.onccoo.o-ooo 176 .79 7 10 23 25 8 ‘i»7 15 21 - 16 - 2 - - - - - - - - - - - - bd -
Janitors, porters and cleaners (Women) e.ceecscccessce | 848 o8k 25 1 64 | 42 | 19 1203 |77 |201 j202 [ 15| 53| 6| 81 15 5! 4110 =] - el = - el o] @] a| =] -
Hanufactnring 000 0000000000000 000000000000300000000 80 «97 - 20 - - 10 - - 3 1 7 I 3 14 L L 10 - - - - - - - - - - -
lonmutactnrinx y evessecse 768 .83 25 “ ‘&2 19 93 77 201 199 13 bé 2 5 1 1 - - - - - - - - - - - - -
Wholesale trade sesecsses 22 73 1l 1l 4 - 16 - - - - - - - - - - - - - - - - - - - - - -
Retall trade seeeceesccccococcssccscce ].15 72 7 33 17 7 28 9 2 2 - 10 - - - - - - - - - - - - - - - - -
ijnce, inmance, and real ostate s.eicecccsee W85 87 - - - - ‘06 59 NN 193 3 5 2 5 1 - - - - - - - - - | - - - - -
Services 9000000000000 00000000000000000000000000 101 o 72 17 10 2 12 3 9 28 1 - - - - - - - - - - - - | - -] - - - - -

See footnotes at end of table,
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Table 3,.~-MAINTENANCE, CUSTODIAL, WAREHOUSING, AND TRUCKING OCCUPATIONS - Continued

13.

Average hour earnings for selected
( occugations]_ij by industry division
$ $ B 18 ¢ ¥ ' ' ’ ' $ |9 L IRE D
Number Average 0.60 o .7010.750.80]0.85 [0.90 lo. 1' .00 i,o i,lo 1 1.70{1.80|1,90|2.00|2.10| #

Occupation and industry division 3/ of hourly |Under .:g «65(0 & 51049010495 105 [1+10/1,15 . 2,20
workers earnings | $0,60 ader| = = 1= 1= |- [{=-1-1=-|-1-"{=I|=|=|=|=I1=|=-|-{-"|-"|-|-|-|" |
oé5 10| 75 ;&_&5 290 ] 0951.0011,05 (1,10 11,15 1,20 |1,25 12301103511 1045 1,50 1,60 1,70]1,80/1,90]| 2400]2,10/2,20] OVer

Custodial, Warehousing and Trucking — Comtinued
order fm.rs @0000060000000000000000008000000000008 953 ‘1017 - 13 ‘1. 2 5 % lo 58 23 151 7 “ 128 50 228 110 15 11 u 5‘0 - - - - - - -
Hﬁnufacturing 00000000000000000000000000¢00000000 6‘}8 1.21 - - - - - - - 35 - 1.17 2 32 12‘} 3!‘ 17‘0 36 15 1n u “ - - - - - - -
NmnnufBCt\lring IR Y PR TR TR RN R YY 305 1.09 - 13 A 2 5 24 10 23 23 3‘; 5 14 b4 16 54 Th - - - - - - - - - - -
Wholesale trade eecoe ®00c0c0eccr0crcettcoceroe 260 1.10 - 12 kb - 3 18 7 21 16 32 &L 13 'S [ 5l 66 - - - - - - - - - - -
Retail trade ececescecscoccsecsccrccccscccnone 30 92 - 1 - 2 2 é 3 2 7 2 1 1 - - - 3 - - - - - - - - - - -
Stock handlers and truckers, hand G00ccececccccccece 2,780 1027 - 8 13 1‘& 10 59 37 k? 53 107 103 137 22‘0 l‘o‘. 215 293 93 “9k. 89 201 91 1l 37 - - - -
WQCturing 9000000000000 0000000000000000000000 1’98‘; 1.30 - - - - - 10 5? 25 27 57 78 28 211 3]1 92 256 55 h9l‘ 83 179 21 - - - - - -
nmufacturiﬂsy ®0000000s000000000c00000000000 796 1.20 - 8 13 l“» 10 ‘&9 30 22 26 50 25 109 13 93 123 37 38 - 6 22 70 1 37 - - - -
HhOleule trade ®e0c0ccccoe ®0coocceccscccone 363 1030 - - - - - 3 16 9 6 29 - 83 - ‘07 w 12 6 - - - 5‘0 1 37 - - - -
Retail trade ecececececcccsscescossocscscoccass 198 092 - 8 1n 1n 10 45 1 13 20 21 17 6 13 5 1 - - - 6 - - - - - - - -
Truck drivers ececececcceccces eecccevc00csecscne 1,638 1033 - - - - 19 é 15 25 15 72 18 129 36 89 15 102 359 186 247 | 142 |15 2 26 - - - -
Hlml.fleturing 0ecseccevccccee v0000cscccseveooe 599 1036 - - - - - - - - 5 5 9 60 2 37 32 61 18‘0 ‘07 18 m 13 2 - - - - -
lmufﬁcturing 000000000000 00000000000000000000 1,039 1031 - - - - 19 6 15 25 10 67 9 69 34 52 83 175 139 229 18 2 20 26 - - - -
Wholesale trade 900000000000000000000000000000 353 1025 - - - - 10 - 9 3 3 59 - 63 - L1 6‘0 7 - - 52 - 2 u 26 - - - -
Retail trade sscececccescococcvccecsconcsscsss 130 1.16 - - - - 9 6 - 16 1 8 17 - 3k 1 1 14 - - 17 - - 6 - - - - -

Transportation, commnication, and other

wblic utilities ccececseccccccccsccssoccans 510 1l.41 - - - - - - - - - - - - - - 12 201 175 139 160 A - - - - - - -
S'rdce. 00000000800 000000000000000000000000000 “ 1017 - - - - - - 6 6 6 - 2 6 - - 6 - - - - u - - - - - - -
WRLCHEEN occecevscescrccvcsscossssscscosscccccscsccs ’76 1.05 7 6 5 52 24 16 27 ‘t6 18 48 37 LT 127 34 15 22 13 32 - - - - - - - - -
hn“f&cmm 0000000 scsv000000000000000000000000 k” 1‘09 - - - LS 1 9 10 36 12 22 3“ &7 123 1n 15 2 13 32 - - - - - - - - -
lmmcmm 0000000000000 0000000000000000000 138 .92 7 6 5 7 17 7 17 10 6 26 3 - “ 23 - - - - - - - - - - - - -
Wholesale trade sececcccccocesccccrcccccsccnes 29 92 4 - - - - - 6 - 1 18 - - - - - - - - - - - - - - - - -
Retail trade R R Y R Y Y Y YYL KO «86 - I - N Iy y? 7 1 3 7 3 - - - - - - - - - - - - - - - -
Finance, insurance, and real estate ..cccccees 33 99 1 - 3|1 1| 8 - 3] -] «| 1] - -] &] 2] - -] | | -] |-}~ | | =} =| -

Transportation, commnication, and other
. wblic utilities ececececcscecscscscccccancee 16 1.09 - - - - 5 - - - - - - - 1n - - - - - - - - - - - - -
Services 000 0000000000000000000000000000000000 20 082 2 2 2 2 - - 1 9 2 - - - Ld - - - - - - - - - - - - -

Excludes premium pay for overtime and night work.

The scope of the study is indicated in footnotes to table 1.

EY
g Study limited to men workers except where otherwise indicated.
&

Includes data for industry divisions not show separately.
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1k,

CHARACTERISTIC INDUSTRY OCCUPATIONS
(Average esrnings in selected occupations in manufacturing and nommamufacturing industries)

Table 4,~~FIOUR AND OTHER GRAIN-MIIL PRODUCTS 1/

Fumber AVerege Tmber 07 WOTKSTS TeCelving stralght-time hourly earnings of -
Ocoupation 2/ of hourly #1.30 $1.35 [SL.U0 [ $1.05 1 $1.50 | $I.55 | $1.60 | $1.65 | 31.70 | $1.80 | 31.90 | $2.00 ] 32.10 | $2.20 | $2.30
workers earnings and under - - - - - - - - - - - - - -
3/ 1.35 1,40 1.45 1,50 1.55 1,60 1.65 1.70 1.80 1.90 2.00 2,10 2.20 2,30 2,40
BOLEOTE eovesesnrnrossossnssrsssesassonsosssnsassnsssstressnnanse 2 $1.65 - - - 6 - 6 1 - | 30 - - - - - - -
Grain-elevator OPErator# ...e.iessessssessssesnsosnsssorsassoncos 126 1,52 - - - 50 - & 1 - - - 1 - - - -
M’-ll‘r', ﬂour L Y Y Y Y NS Y Y RNy 13 2-12 - - - - - - - - - 2 2 3 bd - 6
Packers, BACKS coceeunccsscnrccessessosssnsnssssssscansssasanssss 255 1.53 - - 32 15 52 156 - - - - - - - - -
BIMIELOTS o.vereoeresssenssssoasssccsrssesnsssrssscscncersssersoss 37 1,55 - - 2 6 1 28 - - - - - - - - -
Sweepers R R R R Ty X AL eR) 199 1.35 2 197 - - - - - - - - - - - - -
1/ The study covered establisiments In Erle County employlug more than 20 workers primerily engaged in mill- _2] Date limited to men workers, ’
ing flour or meaél from grain, Of the estimated 7 eostablisiments and 2,680 workers in this industry, 5 establish~ }j Excludes premium pay for overtime and night work,
ments with 2,276 workers were actually studled.
Teble 5,~~PAPER AND PAPERBOARD MILLS 1/ .
Famber Average Tomber of workers recelving straighi~time hourly earmings of -
Occupation ,f‘-_’/ of hourly Qé.lod $1.15 $1.20 $1.25 $1.30 $1.35 $1.ko $1.15 $1.50 $1.60
earnings and under - - - - - - - - -
workers 3/ 1.15 1.20 1.25 1,30 1.35 1.%0 1.45 1.50 1.60 - 1.70
Back temders 4/ ...eveiiiiiiiiicnsicncenietesicnsecnctcciscanacaen 10 $1.30 - S - - 3 7 - - - - -
BeAtOr MER 4uveesecsrsosersessssscsssscsssabrsssonssssssrsssnsnass 63 1.27 - 12 22 - 6 13 7 - - -
Brokn MON ceeeececessrssvstessscsacassvencocsssasssasssasascranns 2! 1,2 3 7 9 - - 5 - - - -
Mochanics, malntenaNCe .....cesesecevcssscscccossoososcccasonnsens yy 1.5 3 - - - - 9 - 1 - 31
Paper-machine tenders M/ .iveieeivnenccicansesnencssensssnesnsens 10 1.51 - - - - - - - L 6 -
Paper teSterS ..uvvesesceccrescscssacosossssnssnsasssscsncsrasans 19 1.31 - - - 5 13 - 1 - - -

1/ The study covered mills in Erie and Niagara Counties with more than 20 workers primarily engaged im manu-
All 7 establishments, employing 3,413 workers, estimated to be in these imdus-

facturing paper and paperboard,
triee were studled,
_2_/ Data limited to men workers.

Y

less per minute.

Excludes premium pay for overtime and night work,
Workers employed on paper machines 100 imches or less in wildth, operating at average speed of 300 feet or
Date for workers employed on machines of greater width or speed were insufficlent to warrant

presentation,
Table 6.-—INDUSTRIAL CHEMICALS 1/

Fmber Average “Number of workers receiving siralght—time hourly earnings of —

Ocoupation and sex of em' 20.30 $0.85 F0.90 §0. 9581, 00 [¥1. 05[$1.10]$1.15[$1.20 [1.25 [$1. 30 [$1. 35[$1. 10 [F1.75 [BL.50 [$1.55 [$1.50 [B1.55 [$1.70 F1.75 [$1.80 F1.‘s‘5 BT.90 B2.00 B2.10
J|and under| =~ - | - - - - - - - - - - - - - - - - - - - - - -
vorkers 2/ .85 .91} .95 1.00] 1,05} 1.10] 1.15{ 1,20} 1.25] 1.30{ 1.35] 1.40f 1.45]| 1.50] 1,55} 1.60] 1.65] 1.70} 1.75} 1.80] 1.85] 1.90] 2.00| 2.10] 2.20
Men :
Chemical OPerators, CLASE A suesessescessssssssnennes 921 $1.73 - -1 -1 -t =1 -1 -1 =1 -1 =1 -1 -1 =1 -12}] 12 38} 126} 72 | Bo | 77 6 | 116 52 | 16
Chemical operators, clad8 B ,.ceeveerees 789 . 1.70 - - - - - - - - - - - -l 9] 29| 2|13 Wl 33| 72 | 166 | 148 | 64 18| 10 -
Chemical operators! helpers .,......... 350 1.69 - - - - - - - - - - | 12 4 6| 21| 28 L 9] 126 14 | 12 - | 1n - - -
DIrum £1116T8 vuueeversncnssssernsaasosnossonssennnens 61 1,60 - - - - - - - - - L - - 3 3| 16 3 - Ll 28 - - - -1 - -
Electric~cell MOR seeesescccccsscssccssnasessssvaccce 130 1.68 - - - - - - - - - - - - - - 26 4g - P23 - - - - - 2 -
Electric-cell repairmen and CleaBers ..esesessssssors 206 1.79 - - - - - - - - - - - - -1 3] -] 12 12 -l 13| 22| 2 - Yot hLg -
Instrument repalTmen ....sceeseescsossssssscsscassece 17 1.87 - - - - - - - - - - - - - - - - - - 2 - 2 10 3 - -
Leboratory aBsistant® cececeecscsscccscccessasncssone 162 1,52 - - - - 1 - ) 3 5 -1 15 -1 27| 16 5 3 ug| 20f - | 12 - - 3l - -
Pipe fitters, MeimtoRamC® ccesescersesvarsresnsccsss 172 1.79 - - - - - - - - - - - - - - - - 2 20} 20 | 38| W6 | u6 - - -
Women .

Laboratory asslstants ...ecceeeviscnsesscncancccccsns 68 1.17 10 ) 2 4 2] 6 -1 4 1 -1. - 2 5| 18] - - -1 - - - - -1 - -
17 Mhe stuly covered establlshments In Brie and Nlegara COUNbvies wIth more Than PU workers In the Industrial 2] Excludes premlum pay for overtime end night work, Occupaticnal ¥Wage Survey,

inorgenic and organic chemicals industries other than synthetic rubber, synthetic fibers, and explosives.

of

the estimated 17 establishments and 10,270 workers in these industriee, 9 esteblishments with 5,861 workers were

actually studied,

Buffalo, New York, January 1950

U.

8. Department of Labor

Bureau of Labor Statistics
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Table 7.--METALWORKING INDUSTRIES 1/

15.

Digitized for FRASER
http://fraser.stlouisfed.org/

“Number of workers receiving straight-time hourly esrnings of -

Fumber Average |$ s 1 $ 3 $ s |8 F p $ $ | $ $ $

Occupation and sex of hourly 0,65 [0.70}0.75]0.80|0,85)0.9010.951.00{1.05/1.10}1.15[1,201.25/1.30|1.35(1.40[1.45|1.50|1.60{1.70|1.80{1.90|2.00] 3 ;,

earnings end | _ - - : a

workers 3/ ander - - - - - - - - - - - - - - - - - - - an

70 | .75} (0] ,85] ,90| ,95|1,00]1,05[1,10]2,1501,2001,2501,30]1, 35]1, k01,4511, 50)1.6011, 701 80} 1, 90l 2, 00{2,10] °"*

A1) Metalworking 1f
Men
Assemblers, class A ceeeeee..... esesssasenssssnsscssarsssrresans k2 $1.h8 |-t -f{-1 =1 =1 =1~} -1 =116] ~]26|70} -{50|j6u|{u |ug8]12| 91 2| 8] 2
AB8emblers, €laB8 B toueecetcccnrrncerrnrnnrecencntnoncsonnons . 758 1.37 - - - - - |10 - | 68 9 9 - 7139267 70] 70 22 |113| 19 Y1 o8| 18 5 -
ABBEMDLETS, CLlaBB C seececsececcecsnsosvossscoesssnnceossonassse 551 1.3} - - - - 110 - - 6 - 139 j54 }99 h | 21 | 18 | 10 |198 8 - - - - - -
Drill-press operators, single- and multiple-spindle, class B ,... 128 1.1 - - - - - - - - - -123 - 7 - 2| 17 1 {17 1 2 -1 1 6 1
Drill-press operators, single and multiple-spindle, class C ,... 106 1.17 - - -] - - 3] - 3121 |2 J10 |23 |1k y 6 - - - - - - - - -
Engine~lathe operators, Class A seecesoeren.. 197 1.60 -l =1 =-1-1-1-=-1=-1=1~-1-=1-=-1-=1-]-=-}e3| -j 1|85 |v|n| 3] 2| -]*4
Engine~lathe operators, class B ¢.ececevececroosrcosonssescoscanse 271 1.1 - - - - - - - - - - - 2 2176 || 5 30 | 59 9 - - - - -
Engine~lathe operators, Class € sveciererecceoscsnsscnscecsvases u6 1.17 -y -1 -1-1=-1-1 -1 -] =-]15{33]~]2| %] 2] -}~ «}=|=]=}=-1=] -
Grinding-machine operators, €lass8 A ceeeeeeeecerssosanosnnses .e 59 1.59 - - - - - - - - - - - - - 2| 13 2 3 {10 |14 6 T 2 - -
Grinding-machine operators, claS8 B s.eiecescerscecesssoccenvece 96 1.h0 -l -} -} -} -1 -} =} -] -tw| -} <~Jro|nn]| {2 2| 72| 2| 2 21] 3
Grinding-machine operators, class C eeeveeesseesen. 80 1.25 -1=-f -} -5t 5] - -] - -] ~j2aajer| 3| 6] 2|10} = =§j = -] -] - 1
Inspectors, class A .vccvvenen... testescsossnana sessrssennsances 76 1.59 - - - - - - - - - - - - - - - | 19 - 122130 - - - - 5
Inspectors, class C .......... teretsettesissetssesaseseseactacnna 110 1.32 - - - - - - - - - - - 12311028 (28| - - - - - - - -
Milling-machine Operators, ClASS A cuveeeeeeeereccccensaressaans 80 1.57 -1 =1 -1 -1 -1~ =1 =] -] =} =} -=-]~-| -115]719] 2|22 10|12 6 2| -| 2
Milling-machine operators, Class B seesececsseccscoccvsoscasescoe 130 1.38 - - - - - - - - - - - 3 71712 - 113 g |18 8 - - - - -
Milling-machine operators, Class € seveeseereneecennnons teeeceee 29 1,32 - - - - - - - - - - |10 - )1} g - 3 2 - - - - 2 - -
Power—chear operators, Clas8 A .u......eeevvevuceeennn Ceeeneaas . 17 1.36 - | - -] -] =~ -] -] - - 5 5 - |33 - =115 11 4 2| - -] 1 -
Power—ghear operators, class B, t0tal ......covvvevenrrnnreennns 61 1.23 - -1 -] =] =1 =] 5] ~fj12| -]10 3 711w ~-| -1 3 5| - «| =| - -] -
PAME eeeennuceaccnnoeeansnsessonnsonaneens N 37 1,22 -l -] -1 =] -1 -] -] «jJ22| - | 5 2| -6 -} -] =] 2] -] =} = -] -] =
INCONELVE 4aruunrvsoesssennnssosassiosssonnsennsononnson . 24 1.24 -1 -1 =-]1-}-1~-]5] -} - ~-]5]12 71 -} -1 - 3| - -] -] -1 -] -
Punch-press operators, class A, total .......... eesiesensn ciieen 165 1,40 - - - o - - -1 21 4 2 9 - 113 | 33|10 12 38 | 18 2 1 - - -
TIME tuvrvvevnrennnens ettt Ceeveeaeaas Y3 1.49 -!-r-t-1i-tr-!1-\-11-1-1-1-1=-] =135t -] ~jiglc| - -1~ -1 -
INCentive wuevinunueiiuneeneonsarencassanessenasancannans . 122 1.36 - -} - -] -1 -] -] -] 2 Y|l 29 -|13j18{1w0 |1k fe0| 8] 2| 21} =] -] =
Punch-press operators, class B, total ceeeveeenn.. ceress 463 1.35 -1 -1 - -] -} -] 21 9 6la2a | 2 154 43123 | 6155 | b2 11 2 51 - - =
TIME vovernneneceonnns Cerees e iaieiiiseaas Creeieiieeaes 255 1.32 -1-1r -1 -1 -1 -1 -1 -| 2l2w] ~-}52|30|6L|z32f88|15| 5] -§ -] -~ -] -] -
InCentive wecreverneronorirensenrsnrnienas 208 1.40 - -~ ={ =-{-1=-]2] 9| 4| 2] 2135 | 9] sjw |37 |11 2| 6 - -] -
Tool znd die makers (jobbing ShOPS) eeeevivievevenvenennsn 124 1.77 -} -1 -1 -]V~ -1 -] -1=-]1=-1=}!=] =}~ =0V 7| 4]|23]29|19|3]|10] -
Tool and die makers (other than jobbing ShoPE) s.eseesseeeesoess 309 1.76 - - - - - - - - - - - - - - -1 11 7130 |50 1 |223 2& 5 9
Wolders, hand, CLABE A suvvessecsssoosocresseecsoassanssasssnses 207 1,62 ~y =l =ft -] =-|=] =] =] = = -] ~| =1 2| -] -126|8 |46{bh5 ]| 3 1] -
Welders, hand, class B, 0tal sieevesecsccoeenssnereenncncnroncs 385 1.43 -t -] -7~ -1 -}5] -] 5|6|26)] -] 1|s4]77] 8|lm|62]85] 5] ~|~-] -] -
PLME 4 aeeesonnsvnaseoccsoassonsoosssacossnsononaseannsss 285 1.0 - - - -] - - -1 - - 116 {16 - -] 54|75 713 |33 |52 - -{ -~ -~ -
Incentive .......... cereenan Ceveecienanann Chemeeceenaaanas . 100 1.48 - -1 -1 -] -1 - 51 - 5| -110] -} 1 - 2 1)1 |29 |3 Fl -] = =] =
Women

Assemblers, class €, t0tal eeevevvrerreannnnn Ceeereenes 939 1.16 10 {10 51 | 32 ] 20 |10f 16]163| 36 | 65 [152 | 42 | ug |11k [ 60 | b2 | 36 | 26 | 1k 2] - - - -
TAME eoeneervcenconasanoconisosstsssarosssssnsasocsosanss . 359 1.01 10jw0|2a 3|10} ~| -f1u5| 4] 98| ~| -|30}| ~| -} ~f =|~-]-]1-1-| -] -
Incentive o.vvviiuvnrnnn., 580 1.25 -] -1 30| -] - |10}16| 18] 32|56 |64 ju2 |us |84 |60 U236 |26 |24} 2| ~]~]~]-=
Drill~press operators, single-ond multiple-spindle, clase C .... 37 1.15 - - - - - - - - 91} 18 - 6 - - - L - - - - - - - -

See footnotes =2t end of table,

Federal Reserve Bank of St. Louis

Occupational Wage Survey, Buffalo, New York, January 1950

U. S. Department of Labor
Bureau of Labor Statistics
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Table 7.-—METALWORKING INDUSTRIES 1/ - Continued

" —— Yamber 0 WOTKers TeCelVINg stralgnt-tilme NOUIly ealnings of =
Occupation and sex ) of houra%; 0.65 10.70}0.75{0.8010.85{0.90]/0,95/1.00]1.05{1.10]1.15]1.20}1.25]1.30{1.35|1.L0|1.45}1.50|1.60{1.70}1.80{1.90|2.00 2 10
workers earnings and | _ [ _ )L - . e e e s - - - - |- - |- - - |- 1= |- | ana
> wnder .
.70 .75 .20} .85| .90] .95{1.0011.05}1.10{1.15{1.20]1,.25]1.30]1.35/1.40{1.45]1.50]1.60]1.70]1.80]1.90{2.00]{2.10 over
Mechinery 3/
Men

Assemblers, class A ...... e, Ceereersearaes Ceerrieneans . 290 $1.47 - -l -1 -] -} -] -] -} -] -116] -]16]70] ~|29|0| Uz 6| €| 4| -] 8] 2
Assemblers, clas8 B ...viiririiniinniinaias e ebeeneearians 486 1.38 - - - =] -] -1 -} -} =] -] -1 7|2 205 |68|B})22|97] 3§ - -| -| 2] -
Drill-press operators, single- and multiple-spindle, class B .... 98 1.29 - - - - - - - - - - |23 - Pm - 2112 - | 17 - - - - - -
Drill-press operators, single- and multiple-spindle, class C .... 59 1.15 - - - - - 3 - zia 3 2110 |12 Y - - - - - - - - - -
Engine-lathe operators, cless & ............. ceresssrscnanseesens 151 1.6L - - - - - - - - - - - - - - - - 7175|3129 3 2 - b
Engine-lathe operators, class B .......... 236 1,43 - - -] -1 - - = - | = -1 - 2} -juz ¥ |52] 30|59 9 - - -] -] =~
Grinding-machine operators, class A ..... aﬁ 1.1 - - - - - - - - - - - - - - - - 3 2|10 6 7 2 - -
Grinding-machine operators, class B ........ Geveesrsesacsnnssrnen 1.32 - - - - - - - - - |1 - - 3 9 8 3 - 7 - - - - - -
Inspectors, Class A Lu.vveevnennn. rereneans 24 1,63 - -} =} -l =} - =] -] - =] =] -}V =} -~} -] -1 Wlo2w| -} - -] -] -
Inspectors, class B ...i.iuieeercnccenroscnncccess sesevsssereseene 18 1.38 - - - - - - - - - - - - 6 2 - 2 L y - - - - - -
Milling-machine operators, ClaSs A t....vevecasrcosuscssnvosansse 65 1,61 - - - - - - - - - - - - - - - 119 21131011 6 2 - 2
Milling-machine operators, Class B ..cievieeevenvecascnsonnsosons 58 1. - - - - - -] - - - - - 3 7 91 - |13 - | 18 g - - - - -
Tool and die makers (Jobbing ShODE) ceeverscssesces-vronssssannns 124 .77 - - - -1 =] -] -1 - -] -] =] =} -] =] -1 -1 7] W]23|2 1932|100 -
Tool and die makers (other than jobbing ShOPs) ew..e.eerseseeenes 72 1.7% - -l -1-!1-1-1-1-1-1-1-1-1t-1-!-1€1=] 7@+ |18| 8] -] -
Wolders, hand, CclaSS A ..iuveeecnsscercescnansssssasssssonrsssons 157 1,63 - - - - - - - - - - - - - - - - L |68 | 45 | ko - - - -
Welders, hand, class B ....... vereaees 192 1.40 - -1 - - -1t -1 -] -] -j6|16] - -JW9fl2aa}e{nn|3xm9|3®{~-| -] -1-1 -~

y The study covered establishments in Erie and Niagare Counties with more than 20 workers in the metal furniture industry (Industry Groups 2514 and 2522); fabricated metal products, except selected fabricated
structural metal products (Group 34 except industries U1, 3442, and 34Y43); machinery, except electrical (Group 35) (machine-tool sccessory establishments with more than 7 workers were included in this group); and
electrical machinery, equipment and supplies (Group 36; ag defined in the Standard Industrial Classification Manual (1945 edition) prepared by the Bureau of the Budget. Of the estimated 147 establistments and
26,100 workers in these industries, Ul establishments with 15,742 workers were actually studied,

2/ Excludes premium pay for overtime and night work,

Except electrical machlnery,
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Table §.--FERROUS FOUNDRIES 1/

Ave Number of workers receiving straight-time hourly earnings of ~
Number how 15 $1.10 [$1.15 [$1.20 F$1.25 $1.30F$1.35 [$1.40 J31.55[$1.50 [$1.60 [$2.70 [$1.80]$1.90 [$2.00[$2.10]$2.20 B2.30 [$2.50]$2.50 [$2.60 [§2.70]%2.80
Occupation 2/ of o T 1’ and | _ _ - - - - _ - - _ _ - - - N - _ _ B - _
vorkers earn nes under
1.15 [ 1.20 } 1.25 § 1.30] 1.35] 1.40 [ 1.45]|1.50]| 1.60] 1.70}| 1.80] 1.90] 2.00 | 2,10} 2.20| 2.30 | 2.40| 2.50| 2.60 | 2.70 ]| 2.80] 2.90
Chippers and Srinders, HOLAL eeetiseseenn ncsroronervonoesncarsnnoss 3ug $1.46 - 6 2 23 134 21 11 | 4 12 10 10 8 6 2 i 12 - - - - -
o 216 1.23 - 6 2 128 8 - - 2k - - - - - - - - - - - - -
Incentive csecesesrscscccssnrcrscecscororesnsscssnncnsnencnsrocas 132 1. - - - 11 6 12 11 4 2 12 10 10 g 6 2 4 12 - - - - -
cormakerﬂ. ha.nd, total R R IIImmmmmmmTTT s lg 1-70 - - - - 18 32 2 1 5 2 11 10 Ll» 8 9 6 )4 - e - -
TAIO eovcsccesrscccnscorsssrerreacecrcorcrreccsscsvsasonansanonns 2 1.4 - - - - | 18 61 3 - | 16 - - - - - - - - - - - - -
INCENtiVe sevsecssvrscososercronsressonscosssossosveserassaneons ; 2.02 - - - - - - 2 2 - hﬁ 2 11 10 Yy g 9 6 4 - - - -
M0lders, £lOOT eeererevvosecvenccasssvcrsosrssrscsrscesossossnssoacanns 15 1.22 - - - - 2 4 15 2 41 14 18 8 - 1 2 - - - - - -
Molders, hand, bench seceoseessvecsvsocssccccsress 1 1. - - - - 6 Z - 4 12 24 5 2 2 - 2 - 2 - - ~ -
Molders, machine eesse 184 1.9 - - - - 2 9 s 6} 28 1y lg | 26| 12 6 4 6 6 2 9 7
Patternmakers, wood Yo 1,7é - - - - - - - - - 4 16 1 2 2 - - - - - - - -
Shake\-ont HMEIL 00090 ereesstens 1090000000 EEI0ININIINIOIIORIOIIOIAGISITIGCODGS 9)4- l.u 2 l"- 23 5 12 - 5 5 213- 2 2 2 h h' - - - - - - - -
y The study covered iron and steel foundries in Erie and Niagara Counties with more than 20 workers. _2_/ Data limited to men workers.
Of the estimated 27 establishments and 3,600 workers in this industry, 9 establishments with 1,582 workers 1/ Excludes premium pay for overtime and night work.
were actually studied.
Table 9.~--NONFERROUS FOUNDRIES 1/
Average _Number of workers receiving straight-time hourly earnings of =
Bumber $1.10 $1.15 $1,20 $1.25 $1.30 $1.35 $1.40 $1.45 $1.50 $1.60 $1.70 $1.80 $le0
0 hourly
ceupation 2/ of carnings and _ _ - _ - - - _ - - - _
workers e under
1.15 1.20 1.25 1.30 1.35 1,40 1.45 1.50 1.60 1.70 1.80 1.90 2.00
Chippers and STinders escecevesetcecciossscsossranssrssnsone 1. - 1 15 - 2 1 6 11 - - - -
coremerﬂ. hand ececevrccececveseoceracscncsosenscccoscscces {32 $1-§2 - - - 1l - E 2 1} { 19 - Lol 1
Molders, F100T ecocssssscersosronsssroesscscnosconrssonssanss 4 1.63 - - - - - - - 1 3 3 - -
Molders, hand, Dench ececssecssesessesscessosssorcssssssssnaa 20 1.49 - - - - - 4 7 2 i = - -
Molders, MAChING ssececrscscsscccceccccessocsssssanssnsscansse 19 1.63 - - - - 5 - 1 - - 11 1 -
Shake~0ut MBN seccvsssreoovrsosssesssssrancasrosscsorensssss 12 1.23 2 5 1 1 - 3 - - - - - - -
1 The study covered nonferrous foundries in Erie and Niagara Counties with more than 20 workers. _2_/ Data limited to men workers.
All 6 establighments, employing 557 workers, estimated to be in this industry were studied. 1/ Excludes premium pay for overtime and night worke
Table 10,~~FABRICATED STHUCTURAL METAL PROIUCTS y
Average "Number of workers receivin gtralght-time hourly earnings of -
Number hourig $1.25 $1.30 $1.35 $1.10 $1.15 $1.50 $1.60 $1.70 | §1?b'—]*. $1.90 $2.00 $2.10 $2.20 $2.30
Occupation _2_/ of ea.rniy " and - - - - - - - - - - - - anz
workers ne under
2 1.30 1.35 1.40 1.45 1.50 1.60 1.70 1.80 1.90 2.00 2.0 2.20 *2.30 over
Crane operators, 6lectric=dridge escccevseecionsienraons ug $1.21 2 6 22 - 2 1; - - - - - - - -
Yitters, structural, class A eceereecrccrcccnccreccessocne 20 l.67 - - - - 11 2 2 2 - - - -
Fitters, structural, class B esesecciectccscccscscaseses )]i 1.42 - - 9 4 2 - 2 . - - - - - -
out men, Class A secscsscecssscctsvsvrsssae 1. g - - - - - e 2? 14 2 - - - -
Power—shear operators, €lass A escescscrccascoscsassnnse 1? 1. - - - g 2 5 2 - - - - - -
Power-shear operators, Class B ecescecsssccsscccscncrvnes 1 1. 2 3 8 1 2 - 1 - - - - - - -
Welders, hand, Class A sceccevscesscsstccsscasssoversnss 59 1. - - - - 1 12 27 5 - - 7 - 5 2
y The study covered establishments in Erie and Niagara Counties with more than 20 workers in the _2/ Data limited to men workers. : Occupational Wage Survey,
fabricated structural metal products industries, other than sheet-metal work. Of the estimated 15 }/ Excludes premium pay for overtime and night work. Buffalo, Kew York, January 1950
establishments and 1,380 workers in these industries, 9 esteblishmente with 1,074 workers were actually U. S. Department of Labor
studied. Bureau of Labor Statistics
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18.

Table 11,—~DEPARTMENT AND CLOTHING STORES )/

Avarage Number of workers recei straight-time wee ea s of - ‘
Number |Weekly : B RF ¥ s 5 5 T_‘%Y_@m ¥ 5 [ ¥ T Te
Occupation and sex 2/ of sched— | Hourly | Weeldly [Under|25.00|27.50]30400{32.5035,00{37.50 45400 117.50]| 50,00} 52,50 |55400]57.50]60,00| 624 50| 65400 |67450|70,00|72.50 ¥5.,00|80,00 85.00
workers| uled ‘*“';}“3' oar;}.ngs $ 33‘1 - - - - - - - - - - - - - - - - - - - | ana
+00 funder : ove
hours 23010750 30.00 | 32,00 }35,00} 37, 50} 40,00 47,50 |50,00) 52,50} 55,00 57,50 |40.00162.50| 65.00] 67, 50]70.00] 72, 50] 75,00 }0.00]85,00{ °"°"
De t_and Clot| Stores 1/
Men
Sales clerks:
Furmniture ceecceee evesecsscsccece 166 ho.o 32.08 *83.& - - - - - - 2 - 1 - 1 2 3 1 1 2 - - 1 - 5 6 1 20
Men's clothing sees 101 40,0 2,10 84,00 - 1 - - - - - 1 - 2 5 - - - 2 5 1 5 2 5 6 10 16 40
Men's furnishings .... 75 | 40.0 .43 57.00 - - 4 3 1 3 - 5 2 3 4 4 ) 8 3 3 2 3 2 3 b 51 -2 5
Women's shoes 990000000000 00000000000000 30 I.0.0 1.[.0 56.00 - - - - 2 .- 3 - 2 N - 1 5 1 1 - 2 3 1 - - 2 2 1
Tailors, alteration, men's garments ecececces 57 40,0 1.39 55450 - - - - - - - 2 - 1 - 7 - 33 2 7 3 1 - 1 - - -~ -
Women
Cashlor—wrappers c.ccesecesssvccscsccsosscere 92 40,0 Al 28.50 - 20 2l L - - - - - - - - - - - - - - - - - -
Elevator operators, Passenger essecccescccces 69 | 40,0 68 27.00 1| 43 1 13 1 - - - - - - - - - - - - - - - - - -
Sales clerks:
Men's mﬂlilhiﬂgﬂ Sscsssssevscessscrcsee 108 40,0 91 36.50 2 2 1 25 23 10 1 I 2 3 3 N 1 - - 2 - 2 1 - - - - -
Notions and trimmings eceeccesesccscesse 63 40,0 75 30,00 - 12 22 18 5 5 1 - - - - - - - - - - - - - - - - -
Women'!s accessorios ceesesccscscscsscsce 136 40.0 .78 31.00 - 20 43 31 29 8 2 2 1 - - - - - - - - - - - - - - -
Women's dresses ceeseessesscossccscsccce 114 40,0 .89 35050 - I 15 17 23 19 14 12 5 - 2 2 - 1 - - - - - - - - - -
Women's BhO@S seevccccscccccsccvsosscsse L2 "000 1009 l&3050 - 2 2 kb L L 2 2 3 [ 2 1 2 1 3 1 2 - - - 1 - - -
Women's suits and coats eececccscococose 89 l&oos 1.00 woso - - - 15 13 é 18 11 5 3 5 2 L 2 - L - - 1 - - - - -
Tailors, alteration, men's garments ecesccese 30 40.0 «93 37.00 - 1 .2 9 A 1 - b - 3 s 2 - - - - - - - - - - - -
Tailors, alteration, women's garments sesesee 142 40,0 79 31,50 - 33 21 43 15 13 - 5 - 8 - L - - - - - - - - - - - -
Departaent Stores 4/
Men
Sales clerks:
Furniture cceccesccccccoscsscecsssesncee Ib6 I.0.0 2.“ 83.00 - - - - - - 2 - 1l - 1l 2 3 1 1 2 - - 1l - 5 6 1 20
Women's 8ho83 cececesssocssssececcscnsoe 30 40.0 1.40 56000 - - - - 2 - 3 - 2 L - 1 5 1 1 - 2 3 1 - - 2 2 1
Nomen
Sales clerks: .
Notions and trimuings esecescccecccecess 63 40,0 75 30.00 - 12 22 18 5 5 1 - - - - - - - - - - - - - - - - -
Women!s accessories seesecesrccevesceccns 124 40,0 .78 31.00 - 14 L3 27 27 8 2 2 1 - - - - - - - - - - - - - - L3
Women's dresses eeeccesscescccossecccsns 98 4.0 «90 36.00 - - 15 13 pal 17 12 12 3 - 2 2 - 1 - - - - - - - - - -
Women's shoes @00 0C0ess0est0000000 0000 1‘2 ko'o 1.09 l‘3.5° - 2 2 l; ‘0 2 2 3 6 2 1 2 1 3 1 2 - - - 1l - - -
Women's suits and coats sseescoccncocesn 69 405 .96 39,00 - - - 9 13 [ 16 1 3 3 5 - 2 - - - - - 1l - - - - -
Tajlors, alteration, women's garments ceecece 108 40,0 oTh 29450 - 31 21 35 13 7 - 1 - - - - - - - - - - - - - - - -

See footnoles at end of *-hle,
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Table 11.-—DEPARTMENT AND CLOTHING STORES _]_./ ~ Continued

19.

Average Rumber oI workers receiving stralzsht—-time weekly earnings of «
Weokly B B - E - E-E FE. B _FE_F 5 15 B B B 12 B I
Number scheqw | Bourly | Weekly |Under [25.00 [27.50 [30.00 32.50[35.00|37.50 | 40.00 {42.50 |45.00 [47.50 |50.0G {52.50 {55.00|57.50|60.00] 62.50{65.00 [67.50 [70.00 |72.50| 75.00|80.00 £5.00
Occupation and sex g/ of uleq [eBTuings eamyings $ and | _ - - - - - - - - - - - - - - - - - - _ - 2nd
workers {25.00 er
hours 27.50 |30.00 32.5035.00|37.50 [40.00 J42.50 Ju5. 00 |u7. 50 §50.00 [52.50 §55. 00 [57.50{60.00] 62.50| 65.00]67.50 [70.00 |72.50 |75.00] €0.00|85.00 | °7F
Clothing Stores 4/
Women
Sales clerksi .
Women's 8CCEBSOTIi€E sssecccseccossscronee 12 40.5 $0.72 $29.00 - 6 - 4 2 - - - - - - - - - - - - - - - - - - -
Women's ATrEBSES ec-cessesorssacnvssccnce 16 |n.0 »80 33.00 - 4 - 4 2 2 2 - 2 - - - - - - - - - - - - - - -
Women's suits and coats eeecsrercsscccacs 20 4.0 .14 5.50 - - - 6 - - 2 - 2 - - 2 2 2 - N - - - - - - - -
Pailors, alteration, women's garments seceees 34 1.0 .93 38.00 - 2 - 8 2 6 - L - g - L - - - - - - - - - -
1/ The study covered department stores,men's and boys' clothing stores, women's ready-to-wear stores, ard family clothing stores in Erie County, employing more than 20 workers. Of the estimated 26 establishments and
8,310 workers in these industries, 16 establishments with 6,779 workers were actually studied.
_2/ Excludes sales clerks in basement deparimentswvhich duplicate at lower price lines the merchandise carried in upstairs departments.
E/ Excludes pay for overtime.
J Selected occupations.
Table 12.—O0FFICE BUILDING SERVICE _1_/
- — Famber o WOTKErs receiving siralghi-time Rourly earnings of = -
Sombor |Averege [T 13 5 |5 _[s_ (5 [§ 1§ |8 § B |5 |3 § L
Occupation and sex ’ hourly | 0.55 0.60 {0.65 [0.70 |0.75 ]0.80] 0.85| 0.90 |0.95 |1.00 [1.05 |1.10 {1.15 [1.20 [.25 1.30 [1.35 [1.40 j1.45 |1.50 |1.60] 1.70 | 1.80
o earnings| and - - - - - - - - - - - - - - - - - - - - - -
workers E/ under
. 65| .70 | .75 | .80 | +85| 90| .95 {1.00 [1.05 {1.10 [1.15 |1.20 [1.25 [L.30 |1.35 |1.40 {1.45 [1.50 {1.60 [1.70| 1.80 | 1.90
Men
Elevator 0perators, DBSBENZOT esescesescscrssrcsocsisessssonsonse 27 $0.75 4 - - 13 h 1 - 5 - - - - - - - - - - - - - - -
Engineers, SHOALAONATY eoceccrtoeriaossocsssrssonsscsssrannsoncese i 1.43 - - - - - - - - - - 6 2 4 3 2 - 7 4 - 2 - 2 12
Firemen, stationary DOILer aeeececeeeeccorssscsrossccsascoscenccne 27 1.03 - - - 1 i - - 3 5 1 - 1 2 1 - 1 - 2 - - - - -
JANEEOTS seeseosarsasrecnosscssssonsecsoscsssassssoanasecessacosse 50 .95 2 - - - 7 |1 8 5 |12 5 1 - 5 - - " - - - - - - -
WatChEEN e.-cocevcoeaoncenscocsocsnsoncasacnconsscosasscccsnssne 29 1.02 1 - 3 1 y - 3 - - 1 - - i 12 - - - - - - - - -
Nomen :
CLEEINOTS ocereonsssscsesoasssscsrassssssasesesensesssossscscssess 439 .87 - - - - Y2 55 [171 157 3 3 2 5 1 - - - - - - - - - -
Elevetor operators, PASSENZEY essceccnsssctsscsssssorccossnccason 80 -84 - - 5 3 22 17 17 | 2 2 J12 - - - - - - - - - - - - -
- * Uccupatlional Wage Survey, Baffelo, Now York, January 1950

y The study covered office buildings in Erie County empioying more than 20 workers. Of the estimated 24 egtablishments

and 850 workers in this industry, 15 establishments with 574 workers were actually studied.
upona June 1949 survey, & follow-up check was made and average earnings were adjusted to Jannary 1950 on the basis of general wage changes.

2/ ©Excludes premium pay for overtime and night work.
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Table 13.-~HOTELS 1/

Number Average

Nuamber of workers

receiving stral

t~time

earnings of -

hourl,
Occupation and sex of |Rourly F0.15 [ $0.50 [$0:55 | $0-60 | $0.65 [ §0.70 | $0-15 | $0.80 | $0.85 %'% $1.00 [$1.05 [$1.10 [ 9115 [$L.20 | 31.25 | $L.30 |[$1.35
earnings | and under - - - - - - - - - - - - - - - - -
vorkers g/ +50 <55 +60 065 <70 <15 -80 +85 +30 +95 1.00 1.05 1.10 1.15 1.20 1.25 ]'.30 1.3 1.40
Men
Clerks, de8K seseccccsssoscsnvossasssssscsvsanceasss o8 - 2 2 2 2 6 - - 2 8 - - - - 2 - -
CIerka: TOOIM eveovevessvcoccsoscccensosasvassoncsenns ﬁ : ‘0. 3 - 2 2 - - 1 2 1 - 4 - - 2 - - - 2 - 1
Elevator operators, pagsSenger eee.-.. 28 .bl - 9 6 7 16 - - - - - - - - - - - - - -
HOUSEMED sesesersccrcraosssoscosesssoscscacsoosnsses 6 .69 - 1 12 5 30 3 12 - - - - 3 - - - - - - -
Women
Clerks, AOBK sseccrovecssscveasssssnososacsscssavone 1 T4 - - - 2 5 2 2 - - - 2 - - - - - - - -
Elevator operators, PasSeDZEr eescsscorcvcsscccsrcs ; .éG - - Y 1 2; - - - - - - - - - - - - - -
Maids. ChaMbeOT esecevescsccnccovcscccssveccssssonses 251 . 3 3 - 68 83 9 - - - - - - - P - - - - P -

_%j/ Phe study covered year-round hotels in Erie County with more than 20 workers. Of the estimated 17 establishments 'and 1,910 workers in this industry, 9 establishments with 1,598 workers were actually studied.

Excludes premium pay for overtime t_md night work.

Table 1k4.~—POWER LAUNDRIES 1/

Number Average er 0] workers recelv. [ ~time hourly earn nﬁ of=- -
Occupation and sex of hourly $0.55 $0.60 | $0.65 | $0-70 | $0.75 | $0.80 | $0.85 9 <95 | 3$1.00 [ $1.05 LI0 | 3115 1.20 | $1.25 | $1.30
workers earnings | and under - - - - - - - - - - - - - - -
2/ . .65 .70 15 80 +85 +90 .95 1.00 1.05 1.10 1.15 1.20 1.25 1.30 1.35
Nen
Extractor operators eeeseeee y 0. - - - 4 1 - - 10 4 8 8 3 1 - - 2
Firemen, stgtionary boiler eeevese 1Z $1.8g - - - - - - 2 - - 8 2 put - 4 - -
Washers, MAchine eeeceessccscecrssccscccsscscvoscscnsse 36 1.08 - - - - - - - 3 5 12 3 2 1 3 3 y
Women
Clerks, retall receiving sevecececssasssveccscsacssancs 68 .7 - N 1 21 25 g 3 - - - - - - - - -
Finishers, flatwork, machine, £0tal sseeseccccconcacons 168 .73 12 - 8 60 8 6 = - - - - - - - - -
TilMO ecvcecvccscocesncosnsssssccsscscstcncrancsonce 7 o7 12 - 8 - 5 2 - - - - - - - - - -
INCONELVE esscccacecasasatsscsccscsanssacscvecnassn 2‘25 75 - - - 00 2 I - - - - - - - - - -
TAENEITIOTS eeesvcescsasocnossssosssssncscccvonnssoscce .78 - 6 2 2 1 1 10 - k 1 - - - - - -
Markers, t0LAl eeccaacesecccscscseccscsacsosccanssscnne 70 <79 - y 9 12 23 5 5 1 4 3 - 2 2 - . -
M@ csovotessncsseectocosesbsnestdsssncssacsacsccnsnns .72 - )"' 1 12 1 - - - - - - - - - - -
Incentive evecovesscecccccsscccsscrrcvevsccsnvenne 84 - - 8 - 1 g ? 1 u 2 - 2 2 - - -
Pressers, machine, Shirts sececvscessseccsosrosasccacas 188 .87 - 12 2 16 28 2 2 30 2% 1 - 10 - - - -
Wrappers, DUNAle sessececscecovssresssoonsssonsscssocses 66 «73 - 3 10 26 19 - 2 4 2 - - - - - - -

y The study covered power laundries in Erie and Niagara Counties with more than 20 workers. Of the estimated 25 establishments and 1,920 workers in this industry, 12 establishments with 1,269 workers were actually studied.

Excludes premium pay for overtime and night worke.

Table 15.--AUTOMOBILE REPAIR SHOPS 1/

 Fumber | Averasge Number 0f workers receiving straight-time hourly earnings of =

Occupation 2/ of hourly | $0.80 | $0.85 [$0.90 F).gs $1.00 |§1.05 [$1.10 [31.15 ﬂﬂ—wﬁ'@_ <35 | $1.00] $1.55 [31.50 [$1.50 [$1.70 [$1.20 | $I.90 |$2.00 $2.10

workers | €8rnings |and under - - - - - - - - - - - - - - - - - - _ and

: 3/ «85 +90 «95 11,00} 1.05 ] 1.10 | 1.15 | 1.20 | 1.25 | 1.30 | 1.35 | 1,40 | 1.45| 1.50 | 2.60 ] 1.70 | 1.80 | 1.90 ] 2.00 ]| 2,10 over

Body repairmen, metal essccecsccscsccascescrncsonccrss 248 1.6 - - - - - - - - - 6 1 6 14
GIOEEOTE s0sveseeevesncssesssenesssasnnssssnsnnnnsanns 79 $1.2 - - - - 17 15 - - 12 16 - 2 2 x» » 53 5; I Z - -
Mechanics, antomotive, class 4, total ecevecccocencace 355 1.50 - - - - 27 - 9 - 19 9 4y 39 1 o2y 24 39 9 16 25 6 1y
TiME cosvoccecsscsosovcssoavecncescrocesetosnosny 22 le28 - - - - - - 9 v 18 g uy 38 Zg 22 30 - s - - -
INCERtive sevceveosscnccooccecscrnovssssscanvoces 1 1.70 - L - - - 27 - - - 1 1 - 1 2 1 9 9 16 25 6 LS
Mechanics, antomotive, class B eecocsscoccocsoscncense 1%1 1.18 - 1 6 1 22 8 8 19 23 22 13 - 14 - - - - - -
Vashers. a.utonobile, total ®sces0sc0000c 000 ntcsonve 51 1.12 8 - - 1 9 1 - - 12 - ; - - - - - ad - Ll -
ME ceeosreoccscanscrcscnsssnenssonosesosonnssons 27 1.(2)8 6 - - - 8 - 2 - - 1 ~- - - - ~ - ™ - - - -
INCENEIVE seoovvaccscscsorecnnscccscsssnsacncnces ) 1. 2 - - 1 1 1 - - - - 7 - - - - - - - - -

_JJ The study covered repair departments at retail sutomobile dealer establisbments and general antomobile repair garages in Erie County with more than U workers.

industries, 14 establishments with 385 workers were actually studied.

2/ Data limited to men workers.
}j Excludes premium pay for overtime and night work.
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Pable 16.—UKION WAGE SCALES

(Minimum wage rates agreed upon through collective
- bargaining between employers and trade unions)

€ per | Hours
Classification hour per
1/ week
Bakeries
Semi~machine ghops:
POTCMON sevssoseveoscaccocsssosnssstsssnce | $1.50 40
Oven hands and MiX6IS esseessscecssescscns 1l.45 40
Bench hands sesecscv-ocovenssessasssssssss 1.395 ho
Helpers and Dan greBasers ssseessevesssesse 1.1% 40
Hand WIGpPerS sececccrososscssscccscscsssses <95 40
Machine shops 2f:
Bread department:
Working fOremen sevescccsesssesvorescsee 1.6025 %0
MIXCTH sorsccccosnosoccrcansooansonosnse 1.49 ko
OVEnmMEN ersesesorssecsesnssrssssansenses 1.465 Lo
A330MbDLYMEN secessssssscsccssvenccrssens .44 4o
Dividermen; bench hands,eeescecscvsoscrs 1l.k2 4o
Machine and mOldeIMEN ceecvccscssccorase 1.39 Lo
Mixers' helpers secsecescosccossscneonsss 1.34 4o
Agsembly helpers, oven feeders and
QUMPOTS soeccsesoscoseasscssosossonsee 1.315 4o
Bench helpers, wrapping-machine
OPETALOTS eoceesoccscscsoscsocsssvancs 1.30 40
Packers, wrapping- and slicing-machine
helpers, coolermen, flour handlers ... 1.275 4o
Pan greasers, machine hand helpers ..... 1.25 4o
Cake department:
FOXBMON ssevvresrecencssovncescnscssses of 1a6025 ko
MiXOT'8 svevacrrsavsssesescacascassocnsse o 1.49 40
OVEnNAN sseesescevsocsasccassenesssocne o] 1465 40
Ingredient scalers eeesee . 1.40 40
FOreladios escecsseevserecssesscnsssesss| 1.295 40
Machine Nelpers ssecscssosssscsscsesscss| 1o28 Lo
PAN ZTREBETS <cvecosssscsssserssesesssss]| 1e27 40
General helpers ecsseecscesesssccrsnsescns| 1425 4o
Icing-machine operators (women) seeeeees 1.115 40
Icers, packers, wrappers (women) eessess 1.08 4o
Crackers and cookiss 2/1
Mixing department:
HeBd MiX®TB sseveocescccnccoscocassons 1.515 40
Sponge MiXOrs eeecccescvsensenssesenes 1-h3 1+0
Flour dumpers, mixers' helpers .....oo| 1433 ko
Baking department:
Machine captaing escesecssscroccssrons 1.43 o]
Oven firemen, bakers (traveling and
TEOL OVEN) secsnsvrssessecsscsscsssns 1.36 40
CULLEITON sossccsccrossssescnrasscncoe 1.34 40
Floormen (class A), sponge roller-
men, mixers' helpers eeceesesessesns| 1a33 L0
RO11ETMEN sesversocressocrnasnsssnsonae 1.27 4o
Floormen (class B), pan feeders and
greasers, ingpectors ssesecsceccsasn, 1.21 40
Forming-machine Operators sececececeses 1.09 ]

Yy
2/
substantial portion of unionized workers in this segment of the industxy.
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e per | Hours
Classification hour per
1/ week
Bakeries « Continmed
Machine shops - Contimmed
Crackers and cookies « Contimmed
Icing department:
Ee8d BiXers eeesssvsscccccscnrssoces | $1.515 40
Machine captaing seessceccccccccsscs 1.h3 ko
Machine get-up men, machinemen ee.... 1.33 4o
Machine operators (Women) seesssccss 1.09 30
Icers (women), helpers (women) ecces 1.07 40
Bullding constrauction
BricKIAyors ssseccctccoccsssccoscsscssssnse 2.50 4o
CArpenters csssscecococsccascccesossscsssns 2.25 4o
Electricians .. vesssssstcbossesssrace 2.58 40
PalfNtOrs cecocesssssscrnsrsccasovscacsncnes 2.125 4o
Plasterers, Plumbers eeececcsesseecssoccssae 2.0 40
Building 1abOTers eescsesesscssccossoscssse 1.65, 40
Local transit operating employees
Busses:
First 3 mONths eesesssccsescccecscsese 1.36 -
4 - 12 months esesesrccesevcsennessone 1.39 -
Af%er 1 JOAY sssscecsrcsssssnrsascacss 1.4 -
Motortruck drivers and helpers
Beer:
Kegs
Drivers, DIrewery seceseecsccecsescsscse 1.60 40
Hoelpers, DreWery eceesescecsossscacscne 1.575 40
DPrivers, distributor ccceececssccccecaes 1475 Lo
Bottle:
Drivers, helpers eeeecsscsscccccccccses 1475 Lo
Building:
Construction:
Drivers, carry-all trucks, winch
trucks, concrete-mixer trucks eececes 1.65 4o
Drivers, dump tr0CKs sececscconccsssnse 1.45 4g
Drivers, general contractOr cecosessses 1.55 40
Material:
Drivers eesvecsssccsccccococncscscscans 1.425 4o
HElpere seosesoccenssncessocovcsssasanes 1.275 4o
Lumber:
Drivers seesccecscoscsecsescsconconsons 1.50 ko
Coal:
Drivers eeeceveoceesecoscscccccscosonssns 1.25 4o
Freight:
Drivers, local delivery ececececccccceccce 1.38 45
Drivers, peddle run eevssseccsescecrscsse 1.415 45
Ice:
Drivers, helpers seeecessccsssccevecccces 1.30 ko

21.

¥ate per | Hours
Classification hour per
1/ week
Motortruck drivers and helpers — Contimmed
Linen supply:
Drivers cccessecesscecersescacsscessssscece $1.225 4o
Liguor:
Drivers ececesccsccecaccssccorsrsscconsnas 1.45 45
HElpers eeveceeco-scescccncssscasscasesone 1.35 45
Newspapers:
Drivers sessecssseccscsceccecnsensacscenss 1.595 ko
Bailway express:
DriVOrs ececsseesassecsssssssassassaossens 1.5375 an
Printing
Book and job shops:

Bindery women seceececcosccsvccccocscencss 1.07% 37

BoOkDinders esccscsseccssossccsorsccscsoss 1.99 37

Compositors, hand eeescesscvsccocsocssscen 2.30 37

Electrotypers eececccecescecsccocssasccces 2.20 37

Machine operators sscesscccscssssccccsnnns 2.389 37

Machine tenders (machinists) csesccsccscse 2.ho2 37

PhotOengravers seeessvscecsssssasscssssane 2.467 37

Press assistants and feeders:

Job cylinder press assistants eseccasces 1.87 37
2-c0lor press asSistants seecesscesseces 1.96 37

Pregsmen, cylinder:

JOb cylinder Presses secscseccvosscncses 2.227 37
2=COLlOY DreSS8B secvcscrvessncscossccocs 2.41 37
Newspapers:

Compositors, hand:

Doy WOTK eeveescccsvesocncesaccccasannes 2.46 373
Night WOrK secccesvecosescscscccssncsses 2.57 37;

Machine operators: '

DAY WOTK sececacctoccosescsncccecsacacne 2.55 37%

» Night work eeecccccccsocssccccncccsaccns .

Hachge tenders (machinists): 2.66 318
Day WOTK seeccccicccscsecsoccscnsosccsse 55 37
Hight WOTK ccceccocesccscccaccsccncnsnse 2.6b 37

Mailers: .

Day WwOrk eececececcscarscescencssrsscesnce 1.90 40
Night WOTK seeescesccocssccasccccncncnne 2.133 378
Photoengravers:
DBY WOTK cecoccssccssseccacsascsasasoose 2.784 37
Night work sececcvceoerictcecescocceanne 2917 37
Pressmen, web presses:
Day work
Agreement A sececoccvcccsccnocsnacscca 2.372 ag%
Agreement B sececcscocccccncsccaccnonns 2.223
Night work
Agreement A cececscoescecoccascocvance 2.478 373
Agreement B seeecccocccscesssacecncecs 2.478 37

Stereotypers: .

DAY WOIK seccccecscccccsccacsscsassssnae 2.372 37
Night WOTK secscecccceccssccecccnccancse 2.479 37

Occupational Wage Survey, Buffalo, New York, January 1950
U. S. Department of Labor
Bureau of Labor Statistics
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Table 17.—SHIFT DIFFERENTIAL PROVISIONS IN SELECTED MANUFACNRING INDUSTRIES

Percent of plant workers 10, on each shift
Grain-mill Paper and Industrial Ferrous
products paperboard chemicals Hetalz;rking Machﬁery foundries
Shift differential 1/ mills 2/ /
2nd 3rd or 2nd 3rd or ond 3rd or ond 31; orl,. q 35 or| 54 Brtg or
hift |OBSF fohire | ST Jonirt | e Phift | Jiey phift | oiier [shifs | Siige
8 shift | shift shift [ shift | shift shift
Establishments operating extra shifts |100,0 }100,0 [00.0 100,0 J100,0 100,0 J100,0 100.0 100,0 100,0 I100 0 100,0
Establishments paying shift ]
differentials 0000000000000 0qr0es 100.0 100,0 81.3 7906 99.0 100,0 9506 1m'0 97.0 100,0 100,0 100,0
Uniform cents (per hour) eessseese | 100,0 |100,0 | 69.9 69.6 | 6546 81.1 | 33.8 TeT | 7942 39.1 |100.0 100,0
Under 5 CeNbS cecovsesscrcrsnse - - 560[4 - - - - - - Ld 1507 -
5 cents 0000000000t ss00rccsnee 100,0 100.0 13.5 - - - 15.7 - 15.3 - 6‘}.6 214
Over 5 and under 10 cents ..... - - - 10.5 | 42.7 59.7 |17.7 2.9 |62, - 440 25,0
10 centS seveccvesecesserssoses - - - 59.1 406 3.2 oh 408 1.4 39.1 1507 5306
Over 10 cents secececescccccese - - - - 18,3 18,2 - - - - - -
Uniform percent2ge eeesececccccosce - - - - 15.1 6.2 | 57.6 87.5 | 17.8 0.9 - -
Under 5 percent eecececcecsssse - - - - - - o - 1.0 - - -
5 percent cecececccccvcsscascas - - - - - - 603 - - - - -
10 percent o - - - - 15.1 6.2 51.0 8705 1608 a)09 - -
Full day's pay for reduced hours . - - 11.4 10,0 - - - - - - - -
Other sesesesesecsccsscocscscrcnns - - - - 18.3 12.7 1&02 l‘.s - - - -
Establishments with no differentfial . - - 18.7 2.4 1.0 - L& - 3.0 - - -
Percent of workers on extra shifts,
all establishmentsS ceececcccecscces 20,3 17.7 } 2.0 17.2 | 4.5 21,0 9.7 1.7 845 o7 746 1.7

Definition of industry appears
Definition of industry appears

Y

in footnote to table 4.
in footnote to table 5.
Definition of industry appears in footnote to table 6.
Definition of industry appears in footnote to table 7.
Definition of industry appears in footnote to table 8,

Table 19,--SCHEDULED WEEKLY HOURS 1/

Percent of women office workers employed in - lant 2/ workers employed in -~
Finance Transporta- Transporta-
All Manu- Whole~ en 1s 2 {tion, comm-~ Whole— .- {tion, commi—
Weekly hours indus— | fac— | sale Retail |insurance, nication, and sale Retail rication, and §erv—
tries [turing ftrade | PFede| and real |op o pubise trade | tr89®|gner public|ices
utilities utilities
All establishments seeeeececsece gwao 100,0 00,0 }100.0 100,0 ;O0.0 100,0 160,0 100,0 Jloono
Under 35 hours eeecevecscccse 0-6 1.0 - 0.9 ~ - - - - 1.6
35 hOUPS sesecsecvesssssocsns 207 1.5 -— - 10.2 1.9 - - 162 -
Over 35 and under 375 hours . 542 2, 2.3 o8 20,6 - - - - 5.8
37 hOUrS seeeesscassececrse 1804 1’5 . - 1302 76.6 - - - -
Over 371 and under 40 hours . | 9.9 | 104} 7.5 | 12.5 13.4 2.8 - 11.3 - 1.0
L0 NOUPS eeveeveosssnseccsses | 5545 The9 o2 | 6345 42,3 16.2 70.2 53.7 5942 43.7
Over 40 and under 44 hours .. 5¢1 Lo 1.8 | 2.3 - 242 1.1 1.3 - 3.7
Ll DOUrS sesescescseccrscccce 1.8 o - 3 3 - 8.0 2.1 - o2
Over 44 and under 48 hours .. o7 - - 1.4 - - 11.1 9.7 2.9 9e2
4B hOUI'S eencsscecavsosscenes ol - - 3 - 3 5.2 8oly 6'5 24,0
Over 48 NOUrS eeecovccoccases - - - - - - help 3.5  30.2 9.8

1/ Data limited to Erie County.
2/ Other than office workers,

3/ 1Includes data for industries other than those

Digitized for FRASER
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shown separately.
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Table 18,—MINIMUM ENTRANCE RATES FOR PLANT WORKERS 1/

Percent of plant 2/ workers in establishments with
specified minimm rates in —
Manufacturing Iranspor-
tation
Minimum rate All . ?
Establish~|Establish—| Whole- comuni-

(in cents) indus~|porte with|ments with] sale Foril['cation, [TV

tries 21 = 250 |251 or mowe| trade trade ices

y workers | workers
All establishments eseee | 100,0 100,0 100,0 100,0 |{200,0{ 100,0 [100.0
50 OF UNAer seecoscssces 1.3 - - - 1.9 - 234
Over 50 and under 55 ... 2.8 - - - 19.0 - 14.9
B tevessescssccrcsrsens 2 - - - 1.4 - -
Over 55 and under 60 ... 23 - - 0.9 17.6 - 6.1
60 teesaressnnncsecnrens 2.6 9.6 - - 2.1 - 10.7
Over 60 and under 65 ... 3.5 - - - 30.9 - 2.6
65 e08ss 000 s0sessss et 1.6 504 - - - 1.\6 8.6
Over 65 and under 70 ... o2 - - - 1.6 - -
7O eescosvessscecens soe 1.6 - - 2.7 75 3.7 6.8
Over 70 and under 75 ... 3.7 9.1 367 - - - -
T5 tesesssecencosscecone 7.2 17.1 1.6 34.1 3.9 10.9 15.0
Over 75 and under 80 ... 5 - 9 - - - -
B0 sevevovscncsssavssone 1.3 o7 1.9 - - - 3.0
Over 80 and under 85 ... 1.0 1.5 - - Sebs - 1.9
85 sesvecscscerercscrene 245 2.8 - 5.8 3 17.1 1.8
Over 85 and under 90 ... 2.5 - - Le3 5 202 -
90 covevssesesesrcrescns 1.4 3.7 6 - 1.4 1.3 1.0
Over 90 and under 95 ... heT- L4 6.9 - 2.1 59 -
95 eosesceccsssssssscrss 1.7 6.7 o7 - - - -
Over 95 and under 100 .. 1.7 o1 3.2 - - - -
10O seveesccrsvoccresscs 2.9 52 1.7 649 - 8,0 7
Over 100 and under 105 ., 5.6 1.2 10.3 - - - -
105 eesacescvcescsvessan .9 1.1 ;) - 1.0 1.6 -
Over 105 and under 110 . 4e2 6.0 4.0 5.8 - 7.9 -
llo #0200 000 000000 conrre 06 300 - - - - Lod
Over 110 and under 115 . 7.0 1.3 8.2 12.4 o5 1.2 -
115 sovvesscnsconnscnses (&) o2 - - - - -
Over 115 and under 120 , 6.9 | 542 11.1 - - - -
120 Secorcresrts et en ol -7 - - - - bt
Over 120 and under 125 . 12.8 3ok 20,6 2.6 - 12.9 -
125 sesevreresssssnnnson o1 2 - - 5 - -
Over 125 and under 130 . 2.7 o5 Lel 6.1 - 3.7 -
130 seceececasscscesccss 243 - 4.3 - - - -
Over 130 and under 135 . 6.3 - 11.8 3.5 - - -
135 and OVEr seesevesces 1.6 3.5 1.6 6.4 - - -
Establishments with no

established minimum .. o5 ol - 8.5 2.4 - -
Information not available 1.2 - 2,0 - - - 3¢5

1/ Lowest rates formally established for hiring either men or women plant warkers
othér than watchmen., Data limited to Erie County.
2/ Other than office workers.
Excludes data for finance, insurance, and real estate,
Less than 0,05 of 1 percent.
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Table 20,—PAID VACATIONS (FORMAL PROVISIONS) 1/

Percent Of offlce WOTKers employed in — Percent of plant ¢] workers empioyed in —
Finance, |Transportation, Transportation,
Vacation policy A1l Menu-  |Wholesale| Retall | insurance,|communication, | sorvices All Manu- |Wholesale| Retail |communication, | gorvices
industries [facturing| trade trade and real |and other pub- Industries|facturing| trade trade and other pub=|
estate  |1ic utilities 3/ 1ic utilities
All establishments seencevceeess seeses L e .e ] 100,0 100,0 100.0 100.0 100,0 100,0 100,0 100.0 100.0 120.0 100.0 100.0 100.0
6 months of service
Esteblishments with pald vacations seeeeesceeesessenesassensocsonese 51.9 29.8 71.0 35.8 82,6 86.0 46,9 23,2 18.3 31.9 35.4 52.2 8.5
Under 1 WeeK epeeneceneonean crseeneaes Ceretererneas cessicanenan .- 6.3 2.9 6.7 14.6 R 15.7 - 1.4 13.3 4.8 13.2 k.0 -
1 WEEK tuvenvosecccacsscscnonsncsonnns cecneenasaan ceseeresnn 33.9 22.6 49,7 19.4 61.2 32,6 38.5 7.7 2. 27.1 22.2 25.0 1.5
Over 1 and under 2 weeks ceeevecececonconss 7.8 3.5 11.4 - - 37.7 - L0 2.6 - - 23.2 -
2 WEBKS 4unessenosssnessonsassosorcosssacensssasassoncnces cessee . 3.9 .8 3.2 1.8 16.0 - 8. .1 - - - - 1.0
OVOT 2 WEEKSE sveesnvecotsacssccoctssassssnsaccsnnssnssccovocssane - - - - - - - - - - - - -
Esteblishments with no paid vacations .eececeeeevon.. 4g.1 70.2 29.0 6h.2 17.4 14,0 53.1 76.8 81.7 68.1 eh.6 L7.8 9.5
1 year of service
Establishments with paid vacations e.eeeeve.... Ceeteseerinesctanan .o 99.6 99.4 100,0 100.0 100.0 99.h 98.2 96.2 96.2 8g.2 100.0 96.9 89.3
Under 1 weeK seeocsscescccnss e - - - - - - - .7 o3 - 2.6 1.3 -
1 WEOK veerecenconncenecaasaccnntasasocnsannsannsannsnnnnes 23,3 3.3 17.7 hg k .2 10.1 36,2 79.3 88.9 ug, g 56.0 45,0 78.6
Over la.nd.under2weeks Bessersacensescacsstosonctsasassassactne 5.3 2 6.7 29.0 - 15.7 - 4,3 1.7 4.8 2h.1 Lo -
S . 70.5 67.9 75.6 16. 7 99.8 73.6 62,0 11.7 5.3 23.5 15.1 u6.6 10.7
OVETr 2 WEEKS tevueineivrusennooacssssoescscoanonanns erreveanas vee .5 - - 5.9 - - - .2 - - 2.2 - -
Eetablishments with no paid vacations ,.veeeeeevseeervonnns 4 .6 - - - .6 1.8 3.8 3.8 11.8 - 2.1 10.7
2 years of service
Establishments with paid vacations .............. 99.7 99.7 100,0 100.0 100.0 99.8 9.2 98.2 98.9 88,2 100.0 97.8 89.3
Under 1 week seceoeccoccan treessscsceavsscsnann ssessesssccssacass - - - - - - - .2 .3 - - - -
L WOCK eareneeensnsornereossacncnonacnsnnnnans cerenees ceeeeeaeeas 5.4 23,2 1.4 12.0 - 9.8 28.8 66,4 77.0 ko, 9 22.72 4 3 70.9
Over 1 and und.er 2 WEBKS rvrreeerioenerenaneensnonnesacacasonnns 1.3 1.1 6.7 3 - .3 - E.h 4 4 L. g - 1.3 -
2 WEEKS 4everenserrocnsrennsncnsancnns Ceereceeeienaeinaaaanaas 79.4 75.4 81.9 45,2 100,0 89.7 69.4 2.6 17.2 33.5 W7 52.2 18,4
OVer 2 WeeKS s.sveresnoeocnsnonanns 3.5 - - 1t25 - - - 3.6 - - 33.0 - -
Establishments with no paid vacatlons tessesnasacnaas tesecassesrovas .3 .3 - - .2 1.8 1,8 1.1 11.8 - 2.2 10.7
5 years of service
Establishments with pald vacations s.eecececenceneanes ceresevsscsane 95.7 99.7 100.0 100,0 100,0 99.8 98.2 99,1 100.0 92.7 100.0 97.8 89,2
1 week vrerienccncancanns et eenetauenen e ttetaeaaaeeaserenena . 3.3 2.0 9.8 9.2 - 1.3 9.k 6.2 3.7 16,6 11,2 9.7 17.3
Over 1 ond under 2 weeks seeeeccsrnsiacces eeessessssisssensesanes .2 .2 - 1.1 - - - 1.7 2.1 - 1.9 - -
2 weekS ..eveeno.n Ceereneennnan eeeanas Certeeereiencaetenanaanann . 85.3 97.0 90.2 uo.ﬁ 60.7 98.5 88.8 85.5 92.3 76.1 uy.2 8%.1 72.0
OVET 2 WEEKS seveeeanenerennsennasssncnnsnsnsonssnnsnsocsaaasnna . 10.9@ .5 - 4g, 39.3 - - 5.7 1.9 - 39.7 - -
Estseblishments with no paid vacations ........... eesraarene eesssces 3 .3 - - - o2 1.8 .9 - 7.2 - 2.2 10.7
1/ Data limlted to Erie County. Occupational Wage Survey, Buffazlo, New York, January 1950
2/ Other than office workers, U, S. Department of Labor
}_/ Includes dats for industries other than those shown separately. Bureau of Labor Statistics
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Table 21.--PAID SICK LEAVE (FORMAL PROVISIONS) 1/

Percent of office workers employed in - Percent of plant 2/ workers employed in =
All Finence, | fran sportation._L A1l Frensportation,
Provisions for paid sick leave induge Manu~ |Wholesale|Retail [insurance,| communication, ervices indus~ | Manu~ |Wholesale|Retail kommunication, Services

facturing| trade |[trade | and real | and other pub~ triee |facturing] trade [trade | and other pub-

tries estate | lic utilities 3/ . lic utilities

All esgtablishments eseessecccscececeesosscsossensonssesosvesssnssonssscsvsssvoses 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100,0 100.0 100.0 100.0 100.,0

6 months of service

Istablishments with formal provisions for paid sick 1€8VE eeecvecsroccoscccsossse 22.5 12.0 54.0 16.9 8.9 58.1 1.3 6.6 0.4 12.7 20.5 36.2 1.5
URAST 5 GBYS sescesassresscossosssssassansscorsnasenssssosssosessssnasanons 1.7 2.0 - 849 - - 1.3 1.8 4 - 124 - 1.5
5 days R I R N N T N N O A S S T R T I Y 8.1 1.8 805 Lad )"'-3 )"'203 - 3-3 - 1&.8 - 3202 -
6 ABYS ecescvscsnrecersercesssssrrseersonesssectsrescorroncncssrsssscsronsse 5-6 07 2307 5-2 - 15.8 bl 09 - 09 )-‘-03 )4.0 -
7 QOYS sesssssscescsacssssvcocessecseosecsosenressstsecssssncsosonsersdsorse 2.4 5.0 - 09 - - - o1 - - .7 iad -
10 ABYS seesenecccencansososssosssssosscsasssosacsoesosancessssrsneeseosenne 1.7 .5 12.2 o3 - - - M - 5.9 l.h - -
12 days LGP0I 0 I PIPOLPIIIRNICINNOLIPPIPIIINOONIPIO PP INENDRENPOLCEPIOEIIPLENOD 2;3 05 906 1-6 )4.6 - il .1 - 1.1 07 - -
Over 12 GAYSB vocssrrecroressscensccsssstssersocsrersstornssscrorssrsssses s 97 105 nd d - - - - - - - nd -
Establishments with no formal provisions for pald sick 188VE evsesceeccsssssesss 775 88,0 46.0 83.1 91.1 41.9 98.7 93.4 99.6 87.3 79.5 63.8 98.5

1 year of service

Establishments with formal provisions for paid sick 1eBYe eseessscrsssncsenseors 27.9 18.3 56.4 337 8.9 63.9 4.3 8.3 o4 16.0 33.5 38.1 3.3
UNA@Y 5 ABYS sesssesssesscecosssesossossacsoresesssssossssososcssonsssnesee 2 .1 - - - - 4.3 1.3 o4 - 7.7 - 3.3
5 ABYS eeosesersocssscssncssorosesorsscsacesassorsossonsssassocsbaccnavsace 8.7 3.6 8.5 - 4.3 4l.2 - 2.6 - 4.8 - 25.0 -
6 dBJB R R L R 5.5 206 - 3009 - 1508 - 3-0 - - 23.0 5.9 [od
T GOBYS evvcecocrnorsoersrosacsesceressrssossevovesnrceoronsscassessacroontronoes .1 - - .9 s - - ol - - o7 - -
7# d&vs P P PP PP P00 e 00 14 0 0ot ttenedensttneststdetssssosesststecsss®otossovinsst .8 107 - b - ad - - - - - -
10 d.a.ys R N L N X R RN Y] 1.8 109 6-1 o3 - 1.1 d 1.0 - 2.‘4» l.u 7.2 -
12 d.ays R R N R R RN R e R I TN T 5.1 05 33.2 106 1!-.6 had - .1 - 2.0 07 - -
15 AOAYB s0000000 0000000 rerecessenscesonsnrsveceenestsssectoctoresenssssoosse 3.0 6.‘& - - - - - - - - - - -
20 d.BVB GO0 0 P00 P00 s e 00 el otor s eteet st ertesterentosesesstseosssssoeesosnsd 07 - 6-2 bl - - - .1 - 3'5 - had -
OVer 20 ABYS sevovevesveresccesnercccsancntssecssscssssssnssssssssssocnssses 1.7 1.5 2.4 - - 508 - .1 - 203 - - -
Establishments with no formal provisions for paid sick leaVe eresecscvecrsesscns 72.1 8l.7 43.6 66.3 91.1 36.1 95.7 9l.7 99.6 8h.0 6645 61.9 96.7

2 years of service

Establishments with formal pl‘OViSiOnS for p&id gick 1eaVe eesescccssevscessscsns 3202 20.2 56-“- 3307 8.9 9003 ho} 900 10‘* 16.0 33-5 38-1 3o3
Under5 QBYSE coscosrosotesssrtvoeestsesscenessasseoscvsssressocsesocetsttossnsd o2 o1 - - - - )4'03 103 o4 - 17 - 3.3
5 daya R R R LR R R L T R T YL 70)-‘- 1.8 805 - 1#.3 37-7 - 205 - h-g bd 23-3 ad
D ABYS eosescevccsennncoesessonsscssnsosssassasnsssscencasssossccasvosssecs 5.8 2.6 - 30.9 ~- 15.7 - 3.0 - - 23.0 5.9 “
7 d.ays R L R N A N R G Y TR T A ) o1 - - -9 - - - .1 - - 07 - -
10 WB PP 0 9030000 t0PRRCEseI IR ISP 00siIttcitsiectsoscsretstsntdnseecrsegnsassse 305 503 6.1 03 - l‘-6 - 1'1 - 20’4 lch 8.9 -
B T R I R R I mmmIImnmnmnmnmmmmInnmimimmnmnmmm 3-7 5 27.8 106 - - - .1 - 2.0 o7 - -
13 GBYS eeceroosveercoenorereesersesnesetposssssecessnossssvessesssensosscsace +8 - - - ’-I--G - - - had - - b -
15 QYR eeseccrcecsrrsecvencrncortrssnsoneosesserssecesosesectrssrsessstracse o7 1.5 o - - - d d - - - - -
20 WI G0 00BN RIS NROIRCLORBORRROEccel Ittt IPPIDIIOOILOISERINOERNDRILEDRDROTDPSES 2- 1.9 11-6 - - - . - 08 1.0 3 5 - - .-
Over 20 dayu 90 0000000000 CIIIIRIPNENNRIICREREsoR 000000000 00CB0DLRIRRGIOTRDRRSY 70 605 2.’4 - - 32.3 - o1l - io} - L -
Establighments with no formal provisions for paid sick 1eave e.cecsesscccesscosas 67.8 79.8 .43.6 66.3 91.1 9.7 95.7 91.0 98.6 84.0 66.5 61.9 96.7

1/ Data limited to Erie county. Occupatlonal Wage v, Buffels, e Y atoe
Y « Lep O

2/ Other than office workers.
y Includes data for industries other than those shown separately. Bureau of Labor Statistics
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Table 22,—PAID HOLIDAYS 1/

25.

Percent of office workers employed in =

Percent of plant 2/ workers emplcyed in —

Finance, |lransportation s ALl Transportation,
Number of paid holidays All Manu- Wholesale Retail insurance cormunication . . . Manue~ Wholesale Retail commnication, .
industries facturing trade trade and real | and other pubs| Services industries facturing trade trade and other pub~| >eTvices
estate lic utilities lic utilities
Al)l establishments seeeseecsscosscssscrcosssensens 100.0 100,0 100,0 100.0 100.0 100,0 100,0 10040 100,0 100.0 100,0 100,0 100,0
Estibtls}gments providing paid holidays eesesecscce 9945 99.9 100 .g 96.2 100,0 9942 97 8 85.3 89.9 8344 86, 2 5548 7{-7u1
o] OYS essesevesecscsesssscoscssncsccs . . » - - . . - ~
6,days ... . 5843 72. 5 8544 82.3 9.6 2.1 63 g 7.8 79:1 684 R 12.1 63.1
JS « IS - - - . . - - -
7?!’13}’5 ceesce lg.% 22.]6. 2.4 1.l L6 %‘8 31.7 7e i Te3 5~3 lo-l 7.3 2
5 days eeoes . o - 1.1 - - - . - -
Bf‘dgys 6.3 3 e 8 - 37.7 - 3.5 1.6 3 . 23.3 1.0
5 days .. . . - . - - - - - o5 - - -
9°days evvs . 244 - 3 1.1 11.0 - - - 2.7 9 - 2.8
11 days .. . 9 - o1 - %.g 26.5 - M) - 3-5 - 13.1 -
lzdas LA ERENY NEJ .o - - - - bad L] - - - - bt -
Establisgments providing no paid holldays sescesen N .1 - 3.1 - R 2,5 10.1 16.6 1440 Chk.2 25.8
%/ Data Limited to Erie County.
Other than office workers.
Includes data for industries other than those shown separztely.
Less than 0.05 of 1 percent.
Table 23 ~=NONPRODUCTION BONUSES l./
Percent of office workers employed in - Percent of plant 2/ workers emo.oyed in =
Finance, [Transportation i I'ransportation,
Type of bonus A1} Manu- Wholesale Retail insurance s communication: Servi \ . dAli,. . Manu- Wholesale Retail communication, Services
industries facturing trade trade and real | and other pub- ervices | industries facturing trade trade and other pub~
estate lic utilities : ) : lic utilities
All establishments ceececescsccccoccressecccrssses 100,0 100,0 100.,0 100.0 100.0 100,0 100.0 100,0 100,0 100.0 100,0 100.0 100.0
Establishments with nonproduction bonuses L/ esese 32,9 17.4 34,8 5545 80.6 Le5 5545 24,8 18,1 50,8 62,0 18,6 37.0
Christmas or year-end seececcssscceccscsccsocas 3044 14.9 3042 5542 7643 Le5 5545 17.9 10.5 41,1 60.6 10.5 31.8
Profit—sharing seeeesceccscccscesscsccscecocasces 7.0 . 5.3 o3 31.4 - - 1.9 2,2 64 1.4 - -
Other seeeosseocoscassoscoscrsscscoscsacsscccnee 1.7 . 244 6.9 he3 - 1.8 6.3 5.8 3¢3 6.7 8.1 11.5
Establishments with no nonproduction bonuses eeees 65.5 79.1 6542 Lhe5 19.4 9545 W5 7349 80,1 4942 38.0 8l.4 63,0
Information not available ®se0sssorssnsnrstentn e 1.6 3.5 - - - - - 1'3 1.8 fd - - -
Data limited to Erie County.
Other than office workers.
Includes data for industries other than those shown separately.
Unduplicated totals
Table 24.~-INSURANCE AND PENSION PLANS 1./
Percent of office workers employed in - Percent of plant 2/ workers employed in =
Finance, |Transportation, Transportation,
Type of plan Al Manu-~ Wholesale Retail insurance, | communicatiocn, Services in dﬁi—tl, 1 Manu~ Wholesale Retail commnication, Services
industries facturing trade trade and real | and other pub~ ries facturing trade trade and other pub=
estate lic utilities lic utilities
All éstablishments sesssssstssescscscscssssssncns j].(l0.0 £0.0 J=]iOO.O ]iO0.0 100,0 lO0.0 100,0 100,0 ;O0.0 l]i(l).O 100,0 1%C;)O.O lOO Q
Establishments with insurance or pension plans 8845 88,7 91,6 5749 9945 9547 69,1 9ol 85,1 81l.4 54,0 81,0 148, 5
Life insurance ..!*/ 76,7 76.3 89.3 32,0 9945 6.5 66.3 742 7306 7841 3504 6742 a2
Health insSurance seecesecceceses 47,0 65,2 38,6 21,1 2443 40,8 26.7 53.9 6245 52.6 2642 39.1 33.7
Retirement pension . Shel L4244 7249 277 72.0 8744 1.8 2 oy 18, 6 5540 30.8 62.5 52
Other scececsceces vececssenccacse L1, 53.1 6308 9.8 26.5 2846 12,9 40,1 479 1&602 10.9 2642 21.8
Establishments with no insurance or pensmn p]ans 1.5 11.3 8, 42,1 o5 4e3 30.9 2049 14.9 18, 46.0 19.0 51.5

1/ Data limited to Erie County.
g Other than office workers.

Includes.data for industries other than those shown separately.

Unduplicated total.

887157 O - 650 - 4
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Appendix - Dedcripliond

Office

BILLER, MACHINE

. A wvorker vho prepares statements, bills and invoices omn a mackine other than an
ardinary typewriter. May - also keep records as to billings or shipping charges or perfoarm
other clerical work incidental to billing operations. Should be designated as working on
billing machine -or bookkeeping machine as described below, '

Billing Machine - A worker who usesa special billing machine (Moocn Hopkins, Elliott
Fisher, Burroughs, etc,, vhich are comwbination typing and adding machimes) to prepare bills
and invoices from customers’ purchase orders, internally prepared orders, shipping memorands,
otc, Usually involves application of predetermined discomnts and shipping charges and entry
of necessary extensions, vhich may or may not be computed on the billing machine, and totals
vhich are automatically accummlated by machine, The operatiom usually involves a large mwum-
ber of carbon copies of the bill being prepared and is often done on a fan-fold machine,

Bookkeeping Machine - A worker who uses a bookkeeping machine (Sundstrand, Elliott
Fisher, Remington Rand, etc., vhich may or may not have typewriter keyboard) to prepare cus-
tomers’ bills as part of the accounts receivable cperation. Generally involvee the éimmlta-
neous entry of figures on & customer’s ledger record., The machine autcmatically accummlates
figures on a mumber of vertical columms and computes and usually printe autcmatically the deb-
1t or eredit balances. Doss not involve a dmowledge of bookkeeping., Works from uniferm amd
standard types of sales and credit slips. '

BOOKKEEPER, HAND

A vworker wvho keeps a set of bocks for recording business transactions and whose
work involves most of the following: posting and balancing subsidiary ledgers, oash books or
Journals, journalizing transactions where judgment is involved as to acecounts affected; post-
.img general ledger; and taking trial balances. May also prepare .accounting statemsnts and
bdilles; may direct work of assistants or accounting clerks.

BOOKKEEPING-MACHINE OPERATOR

A vorker who operates a bookkeeping machine (Remington Rend, Flliott Fisher, Sunds-
trand; Burroughs, National Cash Register) to keep a record of business transactioms,

Class A - A worker who uses a bookkeeping machine with or without a typewriter key-
board to keep a set of records of business transactions usually requiring & knovledge of and
experience in basic bookkeeping principles and familiarity with the structure of the particu-
lar accounting system used. Determines proper records and distribution of debit and credit
items to be used in each phase of the work, May prepare consolidated reports, balance sheets,
and other records by hand.

Class B - A vorker who uses a bookkeeping machine with or without a typewriter key-
board to keep & record of one or more phases or sections of a set of records pertaining to
business transactions usually requiring some knowledge of basic bookleeping. FPhases or sec-
tions include accounts payable, pay rolls, custemers' accounts (not including simple type of
billing described under Biller, Machine) cost distributions, expense distributions, inventory
comtrols, etc. In addition may oheck or assist in preparation of trisl balances and prepare
sontrol sheetes for the accounting department,
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a/ aacupatiand Studied 27.

Office - Contimued

CAICULATING-MACHINE OPERATCR

A vorker whose primary function consiste of operating a calculating machine to per-
form mathematical computations other than addition exclusively.

Comptome ter tm‘
Other than Comptometer type

CIERK, ACCOUNTING

A worker who performs one or more accounting operations such as preparing simple
Jourmal vouchers; accounts payable vouchers; coding invoices or vouchers with proper acecunt-
ing distributions; entering vouchers in voucher registers; reconciling bank accounts; post-
ing and balancing subsidiary ledgers controlled by general ledger, e.g., accounts receivable,
accounts payable, stock records, voucher journals., May assist in preparing journal emtries.
For workers vhose duties include handling the general ledger or a set of books see Bookimep-

or, Hand,
CIERK, FIIE

Class A - A wvorker vho is responsidle for maintaining an established filing system
and classifies and indexes correspcndence or other material; may also file this material, May
keep records of various types in conjunction with files or supervise others in filing and lo-~
cating material in the files. May perform incidental clerical duties,

_ Class B - A worker who performs routine filing, usually of material that has already
been classified, or locates or assists in locating material in files. May perform incidental
cleriosl duties.

C1ERK, GENERAL

A vorker who is typically required to perform a variety of office operations, This
requirexent may arige as & result of impracticability of specialization in a small office or
because versatility is essential in meeting peak requirements in larger offices, The work
gonerally involves the use of independent judgment in temding to a pattern of office work
from day to day, as well as knowledge relating to phases of office work that ocour only oo-
casionally. For example, the range of operations performed may entail all or scme combination
of the following: ansvering correspondence, preparing bills and invoices, posting to various
records, preparing pay rolls, filing, etc, May also operate various office machines and type
as the work requires. (See Clerk-Typist),

CLERK, ORDER

A worker who receives custcmers’ orders for material or merchandise by mail, phone,
or personally and vhose duties involve any combination of the following: quoting prices to
customers, ‘making out an order sheet listing the items to make up the order, checking prices -
and quantities of items on order sheet, distributing order sheets to respective departmentsto
be filled, May also check with credit départment to determine credit rating of customer, ac-
knowledge receipt of orders from customers, follow-up orders to see that they have been filled,
keep file of orders received, amd check shipping invoices with eriginal orders.
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28.
Office - Contimed

CIERK, PAY ROLL

A wvorker wvho computes wages of company omployees and enters the necessary date on
the pay-roll sheets and whose duties involve: caloulating vorker's earnings based on time or
production records; posting caloulated date on pay-roll sheet, showing information such as
worker's name, working days, time, rate, deductions for insurance and total wages duwe, In .
addition, may make out pay checks and assist the paymaster in making up and distributing the
pay envelopes, May use a caloulating machine,

CIERK-TYPIST

A vaorker vho does clerical work requiring little special training but the performance
of which requires the use of a typevriter for a major portion of the time and whose work in-
volves typing letters, reports, and other matter from rough draft or corrected copy and one or
more of the following: keeping simple records; filing records and reports; making out b:lllu;
sorting and distributing incoming mail,

DUPLICATING-MACHINE OPERATOR

Under general supervision and with no supervisory regponsibilities, reproduces
multiple coples of typewritten or handwriting matter, using a mimeograph or ditto machine,
Mekes necessary adjustment such as for ink and paper feed counter and cylinder speed. Is not
required to prepare stencil or ditto master, May keep file of used stencils or ditto masters,
May sorti, collate, and staple completed material.

KEY-PUNCHE OPERATOR

Under general supervision and with no supervisory responsibilities, records account-
ing and statistical data on tabulating ocards by punching a series of holes in the cards in a
specified sequence, using a numesrical key-punch machins, following written information on
records, May be required to duplicate cards by using the duplicating device attached to ma-
chine, Keeps files of punch cards, May verify own work or work of others.

OFFICE BOY OR GIRL

A vorker who performs a variety of routine duties such as running errands; operating
miner office machines; such as sealers or mailers; opening and distributing mail; and other
minor clerical work, (Bonded messengers are excluded from this classification.)

SECRETARY

A vorker who performs secretarial and clerical duties for a superior in an adminis-
trative or executive position and whose duties involve the following: making appointments for
superior; receiving people ocoming into office; answering and meking phone calls; handling
porsonal and important or confidential mail, and writing routine correspondence om own initia-
tive; taking dictation, either in shorthand or by stenotype or similar machine (except where
transoribing machine is used), and transeribing dictation or the recorded information repro-
duced on a transcribing machine., In addition, may prepare special reports or memoranda for
information of superior,
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Office - Continued

STENOGRAPHER, GENERAL

A vorker vhose primary function is to tale dictation from one or more persons, either
in shorthand or by stenotype or similar machine, involving a normal routine vocabulary, and to
transcribe this dictetion on a typewriter. May also type from written copy. May also set up
and keep files in order, keep simple records, etc. Does not include transcribing-machine
vork, (See Transoribing-Machine Operator.)

STENOGRAPHER, TECHNICAL

A vorker whose primary function is to take dictation from one or more persouns,
either in shorthand or by stenotype or similar machine, involving & varied technical or spe-
clalized vocabulary such as in legal briefs or reports on scientific research and to tran-
socribe this dictation on a typewriter. May also type from written copy. May also set up and
keep files in order, keep simple records, ets., Does not include transcribing-machine work,
(8ee Transcribing-Machine Operator.)

SWITCHBOARD OPERATOR

A vorker who operates s single or multiple position telephone switchboard,and whose
duties involve: handling incoming, outgoing and intrapIant or office calls, In saddition, may
reocord toll cells and take messages., As a minor part of duties, may give information to per-
sons vho call in, or occasionally take telephone crders, For workers who alsc do typing or
other stenographic work or act as receptionists, see Switchboard Operator-Receptionist.

SWITCHBOARD OPERATOR-RECEPTIONIST

A vorker who in addition to performing duties of operator, on a single position or
monitor-type switchboard, acts as receptionist and/or performs typing or other routine cleri-
cal work as part of regular duties, This typing or clerical work may take the major part of
this worker’s time while at switchboard,

TABUILATING-MACHINE OFERATOR

A vorker who operates machine that automatically analyzes and translates information
punched in groups of tabulating cards, and prints translated data on forms or accounting re-
cords; sets or adjusts machine to add, subtract, multiply, and make other calculatioms; places
cards to be tabulated in feed magarzrine and starts machine, May file cards after they are
tabulated., May sort and verify punched cards,

TRANSCRIBING-MACHINE OPERATOR, GENERAL

A vorker whose primary function is to transcribe dictation involving a normal rou-
tine vocebulary from transcribing-machine records, May also type from written copy and do
simple clerical work, A worker who takes dictation in shorthand or by stenotype or similar
machine 1ls classified as a Stenographer, Gensral.

TYPIST

A vorker who uses a typevriter to make copies of various material or to make out
bills after ocalculations have been made by another person. May operate a teletype machine.
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0ffice - Continued

TYPIBT - Continued

Class A - A wvorker vho performs ocne or more of the following: +typing material in

final form from very rough and involved draft; copying from plain or corrected copy im which

. there is a frequent and varied use of technical and unusual words or fram foreign language

copy; combining material from several sources; or planning layout of complicated statistical

tables to maintain uniformity and balance in spacing, typing tables from rough draft in final
form, May also type routine form letters, varying details to suit eircumstances.

Class B - A vorker wvho performs ome or more of the following: typing from rela-
tively clear or typed drafts; routine typing of forms, insurance policles, eto,; setting wp
simple standard tabulations,or copying more complex tables already set up and sapaced properly.

Maintenance

CARPENTER, MATNTENANCE

A worker who performs +the carpentry duties necessary to construct and maintain in
good repair building woodwork and equipment such as bins, cribs, counters, benches, partitions,
doors, floors, stairs, casings, trim made of wood in an establislment, and whose work involves
most of the following: planning and laying out of work from blueprints, drawings, models or
verbal instructions; using a variety of cerpenters’ hand tools, portable power +tools, and
stendard measuring instruments; making standard shop computations relating to dimensions of
vork; and selecting materials necegsary for the work,

ELBCTRICIAN, MATNTENANCE

A worker vho performs a variety of electrical trade functions in the installatioen,
maintenance or repair of equipment for the generating, distribution, and/or utilization of
electric energy in an establishment, and whose work involves most of the following: instal-
ling or repairing any of a variety of electrical equipment such as gensrators, transformers,
switchboards, controllers, cirocuit breakers, motors, heating units, conduit systems or other
transmission equipment; working from blueprints, drawings, layout or other specifications; lo-
cating and diagnosing trouble in the electrical system or equipment; working standard computa-
tions relating to loed requirements of wiring or electrical equipment; and using a variety of
electricians' hand tools and measuring and testing instruments,

ENGIMEER, STATIONARY

A worker who operates and maintains and/or supervises the operation of statlonary
engines and equipment (mechanical or electrical) to supply power, heat, refrigeration or air-
conditioning and whose work involves: operating and maintaining a.nd/ar supervising the opera-
tion of such equipment as steam engines, air compressors, generators, motors, turbines, ven-
tilating and refrigerating equipment, steam boilers and boller-fed water pumps; making or
supervising equipment repairs; and keeping a record of operation of machinery, temperature,
and fuel consumption, This classification does not include head or chief engineers in estab-
lishments employing more than one engineer,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



29.
Maintenance - Continued

FIREMAY, STATIONARY BOILER

A vorker who fires stationary boilers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for indusirial processes,
and whose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas,
or oil burner; and checking water and safety valves, In addition, may clean, oil, or assist
in repairing boller room equipment,

HELPER, mms,mmmcn

A worker who assists another worker in one of the skilled maintenance trades, by per-
forming specific or general dutles of lesser skill, such as keeping aworker supplied with ma-
terials and tools; cleaning working area, machine and equipment; assisting worker by holding
materials or tools; and performing other unskilled tasks as directed by journeysan, In scme
trades the term helper is synonymous with apprentice, since the helper is expected to learn
the trade of the worker he assists. The kind of work the helper is permitted to perferm also
varies from trade to trade: in scme trades the helper is confined to supplying, lifting and
holding materials and tools and cleaning working areas; and in othere he is permitted to per-
form specialized machine operations, er parts of a trade that are also performed by workers on
a full-time basis,

MACHINIST, MATNTENANCE

A worker who produces replacement parts emd new parts for mechanical equipment oper-
ated in an establishment, and whose work involves most of the following: interpreting written
instructions and specificaticns; planning and layout of work; uming a variety of machinist’s
hand tools and precision measuring instruments; setting upand operating standard machine tools;
shaping of metal parts to close tolerances; making standard shop computations relating to di-
mensione of work, tooling, feeds and speeds of machining; Imowledge of the working properties
of the common metals; selecting standard materials, parts and equipment required for his work;
and fitting and assembling parts. In general, the machinist’s work normally requires a round-
ed training in machine-shop practice usually acquired through a formal apprenticeship ar equiv-
alent training and experience, '

MATNTENANCE MAN, GENFRAL UTILITY

A worker who keeps the machines, mechanical equipment a.nd/or structure of an esteb-
lishment (usually a small plant vhere specialization in maintenance work is impractical) in
repeir; whose duties involve the performence of operations and the use of tools and equipment
of several trades, rather than specialization in one trade or one type of maintenance work
only, and vhose work involves a combination of the following: planning and layout of work re-
lating to repair of buildings, machines, mechanical and/or electrical equipment; repairing
electrical and/or mechanical equipment; installing, aligning and balancing new equipment; and
repairing building, floors, stairsas well as making and repairing bins, cribs, and partitioms.

MECEANIC, MAINTENANCE

A worker who repairs mechinery and mechanical equipment of an establishment and whose
vork involves moast of the following: examining machines and mechanical equipment to diagnose
source of trouble; dismantling machines and performing repairs that mainly involve the use of
hand tools in scraping and fitting perts; replacing broken or defective parts with items ob-
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30.
Maintenance - Continued

MECHANIC, MAINTERANCE - Continued

tained from stock; ordering the production of a defective part by a machine shop or sending of
the machine to a machine shop for major repairs; preparing written specifications for major
repairs or for the production of parts ordered from machine shop; and re-assembling of machines,
and meking all necessary adjustments for cperation,

MILIWRIGHT

A worker who installs nev machines or heavy equipment and dismantles and installs
machines or heavy equipment when changes in the plant layout are required,  and whose work
involves most of the following: planning and laying out of the work; interpreting blueprints
or other specifications; using a variety of hand tools, and rigging; making standard shop
computations relating to stresees, strength of materials, and centers of graviiy; aligning
and balancing of equipment; selecting standard tools, equipment and parts to be used; and
installing and maintaining in good order power transmission equipment such as drives, and
speed reducers, In general, the millwright'’s work normally requires a rounded training and
experience in the trade acquired through a formal apprenticeship or equivalent treining and
experience,

OTLER
(Greaser; lubricator)

A worker who lubricates, with oil or grease, the moving parts or wearing surfaces
of mechanical equipment found in an establishment,

PATNTER, MAINTENANCE

(Painter, repair)

A vorker wvho paintes and redecorates walls, woodwork, and fixtures of an establish-
ment and vhose vork involves the following: knowledge of surface peculiarities-and types of
paint required for different applications; mixing colors, oils, white lead, and other paint
ingredients to obtain proper color or consistency; preparing surface for painting by removing
0ld finish or by placing putty or filler in nail holes and interstices; applying paint with
spray gun or brush,

PIPE FTITTER, MAINTENANCE

A worker who installs and/or repairs pipe and pipe fittings in an esteblishment,
and whose work involves most of the following: laying out of work a.nd/or measuring to locate
position of pipe from drawings or other written specifications; outting various sizes of pipe
to correct lengths with chisel and hammer or oxyacetyleme torch or pipe-cutting machine;
threading pipé with stocks and dies; bending pipe by hand-driven or power-driven machines;
assenbling-pipe with couplings and fastening pipe to hangers; making standerd shop computa-
tions relating to pressures, flow, and size of pipe required; and making standard tests to
determine whether finished pipes meet specifications, This classification does not include
workers primarily engaged in installing and repairing building sanitation or heating systems,
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Custodial, Warehousing and Trucking

GUARD

A vorker vho has routins police duties, either at fixed post or on tour, maintain-
ing order, using arms or force where necessary, This classification includes gatemen who are
stationed at gate and check on identity of employees and other persons entering,

JANTTOR, PORTER OR CLEANER

This classification includes workers whome duties correspond to those of one or more
of the jobs described below, \

Janitor (Manufacturing; Utilities) (Sveeper; cleaner) - A worker who sweeps and
¢leans shop areas, washrooms, and offices, and removes chips and refuse, May wash floors and
windows,

Parter (Wholesale Trade; Retail Trade) (Day porter, cleaner) - A worker vho keeps
the premises of an establishment in a clean, orderly condition, Typical of the duties the
worker performs are: sweeping and mopping floors; removing trash; dusting furniture or fix-
tures; polishing metal fixtures or trimmings; and washing windows and display cases.

Janitor (0ffice Buildings) (Janitor-maintensnce man)- A building service worker, em-
ployed in an office building, vho performs a varlety of duties involved in cleaning the premis-
es, disposing of waste and litter,and providing supplies and mincr maintenance services. May,
occasionally, operate a passenger elevator,

This classification does not include workers whose duties are limited te cleaning the
promises (see Cleansr - Office Buildings).

Cleaner (Office Buildings) - A worker who keeps halls, offices, s.nd/or rocms of pub-
1lic buildings, offices, commercial establishments, cr apartment houses in & clean, orderly con-
dition and vhose work involves: sveeping, mopping and/or scrubbing floors; disposing of waste
or litter; and/or dusting furniture and equipment, May also be required to polish metal fix-
tures and fittings., This classification does not include window washers nor workers whose du-
ties include cleaning rest rooms,

Cleansr (Hotels) - A person who performs heavy cleaning operations in hotel lobbies,
halls, public baths, showers, and lavatoriea., May also wash windows,

ORDER FILLER

This classification inecludes workers whose duties correspond to those of cne or more
of the Jobs described below.

Order Filler (Manufacturing; Warehousing and Storage) - A worker who fills shipping
orders from stored merchandise in accordance with either written specifications or verbal in-
structions, May assemble, pack and carry or transport materials to shipping room cr delivery
platfornm,

Order Filler (Wholesale Groceries and Grocery Chain-Store Warehouses)-A worker who
fills orders from stock merchandise in accordance with specifications on sales slip ar custom-
ers' orders and vhose work involves a combination of the following: picking full case or shelf
merchandise, indicating items filled or omitted on sales slips or customers' orders, packing
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Custodial, Warehousing and Trucking - Continued

ORDER FILIER - Contimmed

arders, tran-parting merchandise on a hand truck to shipping room or delivery platform, and
reporting shortages of merchandise to head stock man or other supervisors, A worker vho hand-
les incoming goods - opening cases, shelving, stc. - should be classified as Stockman,

Order Picker (Wholesale Drugs, Drug Propietories and Toiletries, and Druggists-Sun-
dries) (Order Filler) - A worker vho picks or fills merchaniise om customer orders and whose
vork involves a combination of the following: piocking full case or shelf merchandise; imdica-
ting items filled or omitted on orders; storing incoming cases in correct loocation; and requi-
sitioning case stock to replenish shelf stock and assisting in shelving stoock,

Stockman, Warehouse (Department Stores, Dry-Goods Stores General-Merchandise Stores,
Clothing Stores and Furniture Stores) - A person vorking in the warehouse who fills customer's
orders for merchandise from smlescheck specifications. Places merchandise on flats, sikids, or
rollers, and moves to packing department. Also fills trensfer orders golng to the store for
display on the selling floor. Receives incoming merchandise from receiving or marking depart-
mente and places it in storage. Handles returned goods either by returning it to storage or
sending 1t to shipping department for delivery to supplier,

STOCK HANDLFR AND TRUCKER, HAND

This classification includes workers whose duties correspond to those of one or more
of the Jjobs demcribed below,

loader and Unloader (Shipping and Receiving) (Mammfacturing) - A worker whose prin-
cipal duty is to load or unload rav materials, supplies, partially processed or finished prod-
ucts to or from freight cars, trucks (motor, industrial, hand) or other transporting device,
In addition to loading or unloeding duties, may also carry, wheel, or hand truck materials to
or from storage space.

Stock Man (Manufacturing) (Stock Helper) - A worker who, under general supervieion
of a head stock man, places incoming goods in proper place in stock room or warehouse, and
vhose work involves any combination of the following: knowledge of proper location of goods
in storage area; checking incoming goods against invoices; loading or unloading goods from
trucks or railroad cars or unpacking goods, This classification does not include workers who
merely move goods from place to place under immediate supervision.

-Trucker, Hand (Manufacturing; Wholesale Trade) - A worker vwho pushes or pulls hand
trucks, ocars or wvheelbarrows used for transporting goods and materials of all kinds about a
varehouse, manufacturing plant, or other establishment, and usually loeds or unloeds hand
trucks or wheelbarrows, May stack materials in storage bYins, etc., and may keep records of
materials moved,

Shelver (Wholesale Trade) (Order Picker Helper) - A worker who opens cases of mer-
chandise and places stock on shelves,

Stock Man or Stock Helper (Wholesale Trade) - A worker who, under general supervi-.
sion of a head stock man, receives and places incoming goods in proper places in stock room
or warehouse and whose work involves a combination of the following: wunloading goods from
trucke or railroad cars, checking incoming goods against invoices or requisitions, transporting
goods from unloeding platform to stock room, unpacking goods and placing on shelves or other
proper places, He may also perform duties of Order Filler, usually in emaller establishments.
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.
Custodial, Warehousing and Trucking - Comtimmed

B8TOCK EANDIEZR AND TRUCKER, HAND - Continued

Stock Men or Stock Helper (Retail Trade) - A vorker vho, under general supervisiom
of a head stock man, receives and places incoming goods in proper place in stock room or ware-
howse and issues stcck, materisls, or equipment by filling orders requisitioning such materials,
The werk of the stock man involves most of the following: checking incoming goods against in-
voices or requisitions; unpacking goods; loading or unloeding goods from trucks or railrosd
cars; tallying the mmber of cases or other units loaded or unloaded, and placing stock in pro-

per storage place.

Handler and Stacker.(Warehousing) - A wvorker engaged in the placement and tramsfer
of household furniture and goods ar miscellanecus goods and commodities between the losding
rlatform and storage rooms within the varehouse. The work of the handler and stacker imvelves
most of the following: loading, unloading, stacking and carrying;ﬁ.nconing. and/or outgoing ship-
ments; checking goods against invoices to verify type, ocondition and quantity of shipments;
and locating and assembling requisitioned goods.

TRUCK DRIVER

Truek Driver (Manufacturing) - A vorker who drives a truck to transport materials,
merchaniise, equipment, or men, May losd or unload truck, freguently assisted by Truck-Driver
Holper., May make minor mechanical repairs and keep truck in good warking ordex. This olassi-
fication does not include Driver-Salesman.

Truck Driver, Local Delivery (Wholesale Trade; Retail Trade) - A vorker who drives
& truck within & ¢ity or industrial area and vhose work may involve loading and unloading the
truck with or without helpers and delivering between any of the following types of establish-
ments: freight depots, warehouses, wholesale establislments and retail establisiments a.nd/cr
between retail establishments and customers’ houses or places of business. This classificatlon
does not include drivers who sell or solicit business.

WATCHMAN
A vorker vho guards premises of plant property, warehouses, office buildings, or

banks. Makes rounds of premises periodically in protecting property against fire, theft, and
1llegal entry.

Flour and other Grain-mill Products

BOLTER
(Sifter ‘operator)
8ifts ground grain in the sifting machines to remove the broken kernels and lumps

to be returned 1o grinding mills for further processing; adjusts feed slides so machine can
take in only as much grain as it will sift.
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32,
Flowr and other Grain-mill Preducts - Contimed

GRAIN-ELEVATOR OPERATOR

. Has charge of grain unloading from trucks or railroed cars, Tenis elevating machin-
ery, and may 4o minor repair and maintenance work on elevating mechinery, Sees that various
grades of grain go to separate bins, Determines vhere grain is to be stered and is responsible
for sending desired grain to mill, May actually do unleading, and may alsc run grain through
original screening or cleaning process vhich removes large pieces of foreign matter,

MILLER, FLOUR

Is responsible for quality of product. Oversees all worksrs engaged in cleaning,
grinding, and bolting (sifting)to insure milling of grain acccrding to formula; plans schedule
according to amount of grain to be ground during a period specified by management (or Head
Miller); inspects grain at various stages of mamufacture to determine if fineness 1s accord-
ing to specificationa; may adjust or instruct and/or assist various machine operatérs in ad-
justing mechinery. Especially in small mills, may also perform all operations of clsaning,

grinding, sifting and packing.
PACKER, SACK

Tends & machine that sacks and wveighs finished products or materials; places emply
sack or bag over discharge nozrle or spout of packing machine; starts flow of product or ma-
terial into sack; shuts off or stops flov of product or material when specified weight or
amount has entered the sack (machine may do this automatically). May seal or close sacks by
hand or machine. May mais adjustments and minor repairs,
SMUTTER

Washes and scours grain which is infested with smut, by operating a washing machine
and a soouring machine. May also veigh, temper, and condition grain for grinding. May clean,
ed just, and assist in repairing machinery,
SWEEPER

A worker who sveeps floors, walls, overhead rumways, and machines in flour and other
grain mills, May also assist in the cleaning required after choke-ups or spills,

Paper and Paperboard Mills

BACK TENDER

A vorker who is stationed at the dry end of a paper machine and vhose duties involve
most of the following: leading paper to and over driers; regulating heat of driers; ad justing
calenders to obtain proper finish and caliper; putting paper on the reel; performing cr direc-
ting the rewinding or cutting operation; weighing and calipering paper sheets and repcrting
results to machine tender; cbserving paper for any imperfections; and assisting machine tender
at vet-end of machine as directed,
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Paper and Paperboard Mills - Continued

BACK TENDER - Continued

Workesrs in this occupation are olassified and reported by group in accordance with
the following table, The width of the wires in the machine and the average speed of the ma-
chine in feet per mimute will determine the proper group far the workers en each paper machine,

BEATER MAN

Group Width of wires Average speed
in inches (¥eet per mimtie)
4% 100 or less 300 or less
2 100 or less 301 to 700
3 100 or less 701 or more
b 101 to 120 300 or less
5 101 to 120 301 to TOO
6 101 to 120 701 or more
T 121 to 150 300 or less
8 121 40 150 301 to 700
9 121 to 150 701 or more
10 151 to 180 300 or less
11 151 to 180 301 to 700
12 151 to 180 TO1l or mare
13 181 and over 300 or less
U 181 and over 301 to 700
15 18Y and over T01 or more

A vorker who prepares pulp for processing into paper by means of a beater which hy-
drates pulp and mixes chemicals or other ingredients with the pulp, and whose work involves
most of the following: filling beater with pulp and other ingredients such as starch, alum
and color; opening steam valves to heat contents when necessary; running beater fer prescribed
period of time; and dropping contents of beater into stock chest,

BROKE MAN

(Broke-beater man)

A worker who operates a beater to repulp broke (waste paper) and whose duties in-
volve: filling beater with broke, water, and other ingredients; starting beater, opening
steam valves to heat contents, and running beater for prescribed length of tims; and dropping
contents of beater into stock chest.

MECHANIC, MAINTENANCE

{See Maintenance, page 29 for description,)
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Paper and Paperboard Mills - Contimmed

PAPER-MACHINE TENDER

A vorker who is in charge of the operation of a paper-making machine and whose du-
ties involve most of the following: regulating and controlling flow of stock onto Fourdrinier
vire or ocylinder mold; setting and adjusting presses; regulating speed of various sections
of machine; guiding wires and felts; interpreting tests as to quality of product and making
necessary adjustments to meet specifications; and replacing wires and felts, Machine tender
is usually stationed at wet-end of machine and directs the back tender and other members eof
paper-machine crew,

Workers in this occupation are classified and reported by group in accordance
with the table indiceted for Back Tender,

PAPER TESTER
A worker who uses special testing equipment to conduct physical tests suchas weight,

utronglﬂi, molsture, tear, tensile, fold and absorption, to determine if paper meets specifi-
cations,

Industrial Chemicals

CHEMICAL OPERATOR

_A worker wvho produces final or intermediate chemical products in accordance with
specifioations prepared by a professicnal cheyist.

Class A - A worker wvho operates one type of equipment cr directs a chemical process
camprising several types of chemical equipment where the reaction involves physical a.nd[or
chemical changes within highly critical, pressure, vacuum and[ar tempersture limits apd vhose
work involves most of the following: determining proper proportions of materials according
to formmlas or specifications; making necessary standard calculatloms; setting and regulating
controls for temperature, pressure or flow of materials; observing controls and making neces-
pary adjustments; using measuring and testing instruments to check gquality of operations
keeping operational records and making out reports on operations; and responsibility for the
quality and quantity of the product and the equipment, May also ooordinate the various
functions of other operators and helpers to achieve a required flow ‘of work,

Class B - A worker who works at assigned equipment or position of a chemical reas-
tion process where the operations involve physical and/or ohemical changes under hig% orit-
ical pressure, vacuum or temperature limits. The worker may perform any of the specific du-
ties of the olass A operataor but requires guidance in the interpretation of teats and obser-
vations in setting and regulating controls and in making out reports on operations or

A worker who operates primarily one 1iype of equipment wnder atmospheric or low
pressure control within relatively broad limits, .

A vorker may direoct one ar several helpers.
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Industrial Chemicals - Continued

CHEMICAL. OPERATOR HELPER

A worker who performs a variety of simple and standard tasks assigned to him by a
chemical operator. The wark of the helper involves most of the following: assisting in the
moving, handling, dwmping and weighing of materials; loading equipment; taking simple record-
ings of temperature end pressure under the direction of chemical operators; clesning working
area; removing finished products from equipment; and clesning or washing equipment,

This classifieation includes all helpers to chemical equipment operators, regardless
of whether the operator is assigned to a specific type of apparatus or is engaged in control-
ling the operation of a series of equipment,

DRUM FILLER

A vorker who £111ls steel drums to a predetermined level or weight with chemical
products, screws bung in place or seals cover on drum, and stencils identifying data on drum
prior to shipment.

ELECTRIC-CELL MAN

(Electrolysis operator; unit tender)

A worker who operates an electric cell used in dissociating o breaking down liquide
into their component parts by electricity., The work of the operator Involves most of the
following: maintaining flov of materials to and from cells, by manipulation of valves; check-
ing ammster, voltmeter, recording thermometer and pressure geges during run; checking samples
with contrel leboratory for degree of dissoclation of liquid im cell as & means of determining
when run is complete; examining poles and sides of cell for corrosion, reporting ocorroded
condition to repairmen; and adjusting and making minor repairs to equipment,

ELECTRIC-CELL REPATRMAN AND CLEANER

A worker who repalrs, cleans and washes electric cell units wused in breaking down
liquids into their component parts, The work of the repairman and cleansr involves removing
corroded plates from the cell, washing and repairing plates and tank, and rebuilding cells.

INSTRUMENT REPAIRMAN

A vorker who meintains, adjusts, and repairs manual, pneumatic, electric and/er
e¢lectronic instruments, such as potentiometers, temperature indicators, recorders, pressure
and flow meters and gages, for measuring, recording, and regulating movewent of gases and
liquids, and vhose work involves most of the following: 1mspecting, testing and adjusting
instrumenis periodically; determining cause of trouble in inatruments not functioning properly
and making necessary repairs or adjustments; disconnecting immccurate or damaged instruments
and replaocing them with spare instruments; examining mechanism and o¢leaning paris; replaoing
worn or broken parts; assembling instrument and installing it on testing apparatus; and cali-
brating instrument to established standard.,

LABORATORY ASSIBTANT

A vorker vho performs standard and routine laboratory tests to determine properties
of materials and submits results of the tests to chemists or to cperaters in the varicus prec-
esning departments, Among the types of tests that may be carried en by the laberatory assist-
ant are viscosity tests ar specific gravity tests,
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3k,
Industrial Chemicals - Continued

PIPE FITTER, MAINTENANCE

(See Maintenance, page 30 for desoription,)

Metalwork

ASSEMBLER
(Bench assembler; floor assembler; jig assembler; line assembler; sub-assembler)

A worker who assembles a.nd/or fits together parts to form complete units or subas-
semblies at a bench, conveyor line, or on the floor, depending upon the size of the units and
the organization of the production process. The work of the assembler may include processing
operations requiring the use of hand tools in soraping, chipping and filing of parts to dtain
a desired fit as well as power tools and special equipment when punching, riveting, soldering
or welding of parts 1s necessary. Workers who perform any of these processing operations ex-
clusively as part of specialized assembling operations are not included in this classification.

Class A - A worker who assembles parts into complete unite or subassemblies that re-
quire fitting of parts and decisions regarding proper performance of any component part or the
assembled unit, and whose work involves any combination of the following: assembling from
drawings, blueprints or other written specifications; assembling units composed of & variety
of parts a.nd/or subassemblies; assembling large uniis requiring careful fitting and adjusting
of parts to cbtain specified clearances; and using a variety of hand and powered tools and
precision measuring instruments,

Class B - A worker who assembles parts into units or subassemblies in accordance
with standard and prescribed procedures, and whose work involves any combination of the fol-
loving: asesembling a limited range of standard and familiar produots composed of a number of
small or medium-sized parts requiring some fitting or adjusting; assembling large units that
require little or no fitting of component parts; working under conditions where accurate per-
formance and completion of work within set time limits are essential for subsequent assem-
bling operations; and using a limited variety of hand or powered tools,

Class C - A vorker who performs short-cycle, repetitive assembling operations, and
wvhoge work does not involve any fitting or making decisione regarding proper performance of
the component. parts or assembling procedures.

DRILL-PRESS OPERATOR, SINGIE- OR MULTIPLE-SPINDLE

Performs such operations as drilling, reaming, countersinking, counterboring, spot-
facing and tapping on one or more types of single-spindle or mmltiple-spindle drill presses.

This classification inocludes 'oporiztors of all types of drill presses other than
radial-drill presses and portable drilling equipment,
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Metalworking - Continued

DRILL-PRESS OPERATOR, SINGLE- OR MULTIPLE-SPINDLE - Continued

Class A - Operator who 1s required to set up machine for operations requiring care-
ful positioning, blocking and aligning of units; to determine speeds, feeds, toolingand oper-
ation sequence; and to make all necessary adjustments during operation to achleve requisite
dimensions or

Operator vho 18 required to set up machine where speeds, feeds, tooling and operstim
sequence are prescribed but whose work involves very difficult operations such as deep drill-
ing, or boring to exacting specifications,

Clags B - Operator who 1s required to set up machine on standard operations where
Teeds, speeds, tooling and operation sequence are prescribed; and to make all necegsary ad Just-
ments during operation or

Operator who is required to maintain set-up made by others, including making all ne-
cessary adjustments during operation on work requiring considerable care on the part of the
operator to maintain specified tolerances,

Clase C - Operator who is required only to operate machine, on routine and repetitive

opera.tions; to make only minor adjustments during operation; and vhen trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operatiom.

ENGINE-IATHE OPERATOR

Operates an engine lathe for shaping external and intermal oylindrical surfaces of
metal objects, The engine lathe, basically characterized by a headstock, tailstock, and power-
fed tool ecarriage, 1is a general-purpose machine tool used primarily for turning. It is also
commonly used in performing such operations as facing, boring, drilling, and threading; and,
equipped with appropriate attachments, 1t may be used for a very wide variety of special machin-
ing operations, The stock may be held in position by the lathe “centers” cr by various types
of chucks and fixtures,

This classification excludes operatores of bench lathes, automatic hthpé s aujbmtio;
screv machines, and hand-turret lathes and hand-screw machines,

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to make necessary adjustments during operation to achieve
requieite dimensions or

Operator who 1s required to set up machine from drawings, blueprints or layout, in
accordance with prescribed feeds, speeds, tooling and operation sequence and to make necessary
ad justments during operation where changes in work and set-up are frequent and where care is
essential to achieve very close tolerances,

Operator may be required to recognire vhen tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils,

Class B - Operator who is roqu:lrod to maintain operation set up by others, by making
&ll necessary ad:)nntnonta » Vhere care is essential to achleve very close tolerances or
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Metalworking - Continued

ENGINE-IATHE OPERATOR - Continued

Operator who is required to set up machine on standard or roughing operations where
feeds, speeds, tooling and operation sequence are presocribed; and to make adjustments during
operation.

Operator may be required to recognize when tools need dressing, to dress tools and
to select proper coolants and ocutting oils,

Class C - Operator who 1s required only to operate machine on routine and repetitive
operations; to make only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadmen, or set-up man to correct the operation,

GRINDING-MACHINE OPERATOR

(Centerless-grinder operator; oylindrical-grinder operator; external-grinder opera-
‘tors internal-grinder operator, surface-grinder operator; Universal-grinder operator)

A worker vho operates cne of several types of precision grinding wechines to grind
internal and external surfaces of metal parts to & smooth and even finish and to required
dimensions, Precision grinding is used primarily as a finishing operation on previously ma-
chined parts, and consists of applying abrasive wheels rotating at high speed to the surfaces
to be ground,

In addition to the types of grinding machines indicated above, this classification
includes operators of other production grinding machines such as: single-purpose grinders,
(drill grinders, broach grinders, saw grinders, gear cutter grinders, thread grinders, etc. ),
and automatic and semi-autamatic general purpose grinding machines,

Class A - An operator who is required to set up machine; to select feeds, speeds,
tooling and operation sequence; and to make necessary adjustments during operation to achieve
requisite dimensions or

An operator who is required to set up machine from drawings or blueprints or lay-out
in accordance with prescribed feeds, sapeeds, tooling and operation sequence and to make nec-
egsary adjustments during operation where changes in work and set-up are frequent and where
care 1s essential to achleve very close tolerances,

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils.

Class B - An operator who is required to set up machine onstandard operations where
feeds, speeds, tooling and operation sequence are either prescribed or are lmown from past
experience; to make adjustments during operation; and to maintain prescribed tolerances or

An operator who 1is required to maintain operation set up by others, by making all
necessary adjustments, where considerable cere is essential to achieve very close tolerances,

Operator may be required to recognize when tools need dressings, to dress tools and
to select coolants and cutting olls,

Class C - An operator who is required only to operate machine on routine and repet-

itive operations; to make only minor adjustments during operation; and when trouble occurs to
stop the machine and call on foreman, leadman, or sei-up man to correct the operation,

org/

Federal Reserve Bank of St. Louis



35.
Metalwork: - Continued

INSPECTOR

A vorker vho performs such operations as examining parts or products for flaws and
defects, and checking their dimensions and appearance to determine whether they meet the re-
‘quired standards and specifications,

Class A - A vorker who inspects parts, products, a.nd/m' processes with responai-
bility for decimsions regarding the quality of the product a.nd/om- operations, and whose work
involves any combination of the following: thorough knowledge of the processing operations
in the branch of wark to which he is assigned, including the use of a variety of precision
mesasuring instruments; interpreting drawings and specifications in inspection work on units
composed of a large number of component parts; examining a variety of products or processing
operationsy determining causes of flaws in products and/or processes and suggesting necessary
changes to correct work methods; and devising inspection procedures for new products,

Class B - A worker who inspects paris, products, a.nd/or processes and whose work
involves any combination of the following: knowledge of processing operations in the branch
of work to which he is assigned, limited to familiar products and processes or where perform-
ance is dependent on past experience; performing inspection operations on products and/or
processes having rigld specifications, but where the inspection procedures involving a se-
quence of inspection operations, including decisions regarding proper fit or performance of
some parts; and using precision measuring instruments.

Class C - A worker who inspects parts, products and/or processes and whose work in-
volves any combination of the following: short-cycle, repetitive inspection operations; using
a standardized, speclal-purposes measuring instrument repetitively; and visual examination of
parts ar products, relJecting units having obvious deformities or flaws.,

MITLING-MACHINE OFPERATOR

(Milling-machine operator, automatic; milling-machine operator, hand)

Performs a variety of work such as grooving, planing, and shaping metal objects on
a milling machine, which removes material from metal surfaces by the cutting action of multi~
toothed rotating cutters of various sizes and shapes,

Milling-machine types vary from the manually controlled machines employed in unit
production to fully automatic (conveyor-fed) machines found in plants engaged in mags produc-
tion, This classification includes operators of all types of milling machines except single-
purpose millers such ae thread millers, duplicators, die sinkers, pantograph millers and en-
graving millers,

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and operation sequence; and to make necessary adjustments during operation to achieve req-
uigite dimensions or

Operator who is required to set up machine from drawings, blueprints, or lay-out in
accordance with prescribed feeds, speeds, tooling and operation sequence, and to make neces-
sary adjustwents during operation where changes in work and set up are frequent and where con-
siderable care is essential to achieve very close tolerances.
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Metalworking - Continued

MILLING-MACHINE OPERATOR - Continued

Operator may be required to recognize when tools need dressing, to dress tools, and
10 select proper coolants and cutting and lubricating oils,

Class B - Operator who is required to set up machines on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; to make adjustments during oper-
ation; and to maintain presoribed tolerances or

Operator who is required to maintain operation set up by others, by mking all neces-
sary adjustments, where considerable care 1s essential to achleve very close tolerances.

Operator may be required to recognize when tools need dressing, +to dress ‘tools and
to select proper coolants and cutting oils,

Class C - Oparator who is required to opemto only, on routine and repetitive oper-
ations; to make  make only minor ad justments during operation; and when trouble occurs to stop ma-
chine and call on foreman, leadman or set-up man to correct the operation,

PONER-SHEAR OPERATOR

A worker who opei'atos one or more types of power shears to cut metal sheets, plates,
bars, rods and other metal shapes to size or length,

Class A - A vorker who is required to set up and operate power-shear equipment,
under general supervision only, and whose wark involves most of the following: working from
bluweprints or drawings or to material requisition lists; plamning and lay-out of work; selec-
ting and utilizing material to avold excessive scrap; setting stop gauges, aligning material
and performing shearing operation on machine; shearing large or heavy material to lay-out or
specified dimensions; and perfarming shearing operations involving angular or circular cuts,

Class B - A worker who is required to operate power-shears om ‘straight ehearing
operations porfornod on a repetitive basis where accuracy 1s not an important consideration
and vhere setting up is limited to setting stop gauges for size of stock desired or 1s done
by others.

PUNCH-PRESS OPERATOR

A wvorker who feeds and operates a power press equipped with special production dies
that perform one or a combination of cutting and shaping operations on the stock., Individual
pieces of stock or partly fabricated units may be positioned in the machine by the operator,
or the machine may be equipped with a feeding device that automatically positioms single
pieces of stock or repetitively positions strip or sheet stock for successive operations.

Punch presses are ccmmonly designated by functional nawes derived from the operation
they perform, such as blanking press or forming press; by names descriptive of the frame,
such as arch press; or by names that indicate how the power ies transmitted, such as orank
press or toggle press,

Class A - An operator whose work involves any combination of the following: aifri-
cult positioning of work units becauge of size or shape, or type of operation to be performed;
processing unusually large work that 'is positionsed in the press with the aid of other workers;
‘processing work units that must be steadied while operations are being performed: deev draw-
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Motalworking - Continued

PUNCH-PRESS OPERATOR - Continued

ing or forming operations requiring ocareful positioning of work and prompt recognition of
faulty operation; short-run work requiring ability to perform a variety of punch press opera-
tions or to operate several types of presses; examining output and making ad justments as nec-
essary to maintaln production within standards; and setting, aligning and adjusting dles and
fixtures in the press,

_ Class B - An operator who is required mainly to feed, control and exsmine operation
of the press, and when trouble occurs to call on foreman, leadiman or die maker to correct the
situation, and whose work involves one or more of the following: performing single cperatiom,-
such as punching, blanking, or piercing on small or medium size stock easily positioned by
hand; feeding small units into the press from a feed race or chute; locading and tending a
press equipped with a feeding device for handling a strip or sheet stock, or a dial drum,
magazine or hopper feed for handling individual stock blanks, '

TOOL AND DIE MAKER

(Die maker; jig maker; tool maker; fixture maker; gauge meker)

A vorker who constructs and repairs machine-shop tools, gauges, jigs, fixtures or
dies for forgings, punching and other metal-forming work, and whose work involves most of the
following: planning and laying out of work from models, blueprints, drawings or other oral
and written specifications; using a varilety of tool-and-die maker's hand tools and precision
measuring instruments; understanding of the working properties of common metals and alloysj
setting up and operating of machine tools and related equipment; making necessary shop ccmpu-
tations relating to dimensions of work, speed, feeds, and tooling of machines; heat-treating
of mwetal parts during fabrication as well as of finished tools and dies to achieve required
qualities; working to close tolerances; fitting and assembling of paris to presoribed toler-
ances and allowances; and selecting appropriate materials, tools and processes, In general,
the tool-and-die maker's work requires a rounded +training in machine-shop and teolroom
Practice usually acquired through a formal apprenticeshilp or equivalent trainingand éxperience,

For wage study purposes, tool and die mekers are classified asi

Tool and die makers, Jobbing shops
Tool and dle makers, other than Jobbing shops

WELDER, HAND

A worker who fuses (welds) metal obJects together by means of an oxyacetylene torch
a arc velding apparatus in the fabrication of metal shapes and in repairing broken or oracked
metal objects, In addition to performing hand welding or brazing operation, he may alsc lay
out guide lines or marks on metal parts and may cut metal with a cutting torch,

Class A - Worker who performs welding operations requiring most of the following:
Plamning and laying out of work from drawings, blueprints or other written specifications;
knowledge of welding properties of a variety of metals and alloys; setting wp of work and de-
termining operation sequence; velding of high pressure vessels or other objects involving ori-
tical safety and load requirements; working from a variety of positions; and ability to weld
vith gas or arc apparatus,
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Motalvorking - Continued

WELDER, HAND - Continued

Class B - Worker who is required to perform either arc or gas velding operations om
repetitive work, where no critical safety and loed requirements are involved; where the work
calls mainly for ome position welding; and where the layout and planning of the work are per-
formed by others.

Foundries (Ferrous andi Nonferrous)

CHIPPER AND GRINDER

(Air hammerman; bench grinder; chipper; dise grinder; face grinder; portable-grinder
operatoz)'; power-chisel operator; shaft grinder; snagger; stand grinder; swing-frame
grinder

Operates one or more types of chipping or grinding equipment in removing undesirable
projections or surplus metal (fins, burrs, gates, risers, weld seams) from sand- or die-cast-
ings, forgings, or welded units, The more common types of equipment employed for such oper-
ations include pneumatic chisels, partable grinding tools, stand grinders, and swing-frame
grinders, A variety of hand tools including hammers, cold chisels, hand files and saws may
algo be utilized by the operator in his work., This classification includes vorkers who spe-
cialize on either chipping or grinding work, as well as those who perform both types of oper-
ations,

COREMAKER, HAND

A worker who shapes by hand (on bench or fldor) varying cores used in molds to form
hollows and holes in metal castings, and whose work requires most of the following: selecting
appropriate core boxes and work sequence; ocleaning core -boxes with compressed alr or hand
bellows and dusting parting sand over inside of core box to facilitate removal of finished
care; packing and remming core sand solidly into box, using shovels, hands, and tamping tools;
selecting and setting vent wires and reinforcing wires into cores; determining appropriate
sand blends and moisture content of send required for & particular core; removing core box
from core and repairing damage to impressions; baking cores to harden them; and asgembling
cores of more than one section,

MOIDER, FLOOR

A worker who shapes large molds or mold sections by hand on the foundry floor or in
e pit, by remming or packing sand around a pattern placed in a flask, and whose work involves
most of the following: selecting and assembling appropriate flasks and patierns and position-
ing patterns in flasks for a variety of molds; determination of appropriate sand blends and
moisture content of sand required for different molds; packing and rasming sand around pattern;
drawing pattern and smoothing mold; selecting and setting in position appropriate cores; deters
mination of appropriate gating, venting reinforcing and facing required for particular mold;
assembling mold sections into complete mold; using such molder's hand tools as riddles, remmers,
trowels, slicks, 1lifters, bellows and mallets in compacting and smoothing of mold; directing
the pouring of the molten metal into mold, end operation of crane in 1ifting and moving of
mold or mold sections,
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37.
Foundries (Ferrous and Nonferrous) - Continued

MOIDER, HAND, BENCH

A worker vho shapes small and medium.sized molds (or component sections of amold
that are assembled into complete units) by hand on a bench, by ramming and packing sand around
petterns placed in flasks, and whose work involves most of the following: selecting and as-
sombling appropriate flasks and patterns for varying molds; determination of appropriate sand
blends and moisture content of sand required for different types of molds; packing and ramming
green sand, dry sand or loam around patterns; drawing patterns and smoothing molds; selecting
and setting cores in position; determination of the types of gating necessary for the molds;
finishing molds by performing such operations as facing, venting, and reinforcing; assembling
mold sections to form complete molds; selecting and using such molder’s hand tools as riddles,
trowels, slicks, lifters, bellows and mallets in packing and smoothing of molds or mold sec-
tions; and directing the pouring of the molten metals, '

MOIDER, MACHINE

A worker who shapes molds or mold sections on any of several types of molding ma-
chines, such as roll-over, jarring, and squeeze machines, and whose work involves most of the
following: selecting and assembling appropriate flasks and patterns and positioning patterns
in flasks; filling flasks with sand and ramming of sand around pattern with ramming tool or
by mechanical means; determination of appropriate sand blends and moisture content of mand
required for perticular molds; preparing molds for drawing of patterns, and repairing damage
to mold impressions in sand; selecting and setting in position appropriate cores; determina-
tion of appropriate venting, gating, reinforcing and facing required; assembling upper and
lower sections of molds, and guiding or assisting in the pouring of the molten metal into the
mold, :

PATTERNMAKFR, WOOD

A vorker who builds wooden patterns, core boxes or match plates, and whose work in-
volves most of the following: planning and laylng out of work from blueprints, drawings, or
models; making standard shop computations relating to dimensions of work; using a variety of
patternmaker’'s hand tools such as saws, planes, chisels, gauges, and mallets; operating vari-
ous woodworking machinee such as band saws, oircular saws, borers, routers, lathe planers, -
drill presses, sanders, and shapers; checking work with calipers, rules, protractors, squares,
stralght-edges, and other measuring instruments; assembling patterns and sections of patterns
by gluing, nalling, screwing, and doweling; working to required tolerances and allowances;
and selecting the materials for the construction of a particular pattern, May also make
sweeps (templates) for making molds by the sweep-molding method, In general the work of the
patternmaker requires a rounded training and experience usually acquired through a formal
apprenticeship or equivalent training and experience.

SHAKE-OUT MAN

A vorker who removes castings from the molds in which they were cast, and whose work
involves one or more of the following: releasing clamps holding sections of flask together,
separating the sections and breaking the sand mold from the castings, using a steel bar or
sledge hammer, or removing castings from the sand with the aid of metal hooks; operating a
vibrating shake-out screen inremoving sand and castings from flasks; using a pneumatic shaler
which, when attached to the flask, Jars or jJolts 1t until the mold has crumbled; using a
vibratory air-hammer to remove the sand and castings; shaking loosely adhering sand from caat-
ings; and shoveling sand shaken from molds into a pile,
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38,
Fabricated Structural Metal Products

CRANE OFERATOR, EIECTRIC-BRIDGE

(Overhead-crane operator; traveling-orane operator)

A vorker who lifts and moves heavy objects with an electrically powered hoist which
is mounted on a metal bridge, and runs slong overhead rails., The work of the operator in-
volves: c¢losing switch to turn on elsctricity; moving electrical controller levers and brake
pedal to run the orane bridge along overhead rails,to run the hoisting trolley back and forth
across the bridge, and to raise and lower the load line and anything attached to it. (Motions
of crane are usually earried out in response to signals from other workers, on the ground,)

FITTER, STRUCTURAL

A vworker vho, warking in an establishment, assembles and/cr fits up structural steel
shapes used in the Tabriocatiom of buildings, tovwers, bridges and other structures. The work in-
cludes assembling of processed structursl steel members in preparation for riveting or welding
operations, and Joining perts together to see that they are properly processed for assembly
by other workers at the comstruction site,

- Class A - A vorker who 1s required to assemble and 1t up a varlety of +types of
structuml work; to work from blueprints, drawings or other written specifications; to plan
assembly procedure;and to use hand tools and measuring devices in the performance of his work.

Class B - A vorker who is required to assemble structural units requiring little or
no fitting; to-do ropetitivo types of assembling operations according to procedures establish-
ed by others; and to use hand toole and measuring devices mtthe performance of hie work,

LAY-OUT MAN

A vorker vho outlines guide marks on structural steel, plate, castings, shoet-metal
or other metal shapes for subsequent processing and fabrication, by indicating guide lines,
centers, reference points, dimensioms and proceesing instructions on the surface of metal

part,

Class A - A lay-out man vhose work involves most of the following: Ilaying out from
‘blueprints or drawings; meking shop ocomputations to locate guilde lines, reference points,
centers of punch marks; preparing the surface of metal objeots for lay-out; werking on a
variety of products of various sizes and shapes; indicating detailed instructions to pro-
cessing workers; and using hand tools and measuring instruments,

Class B - A lay-out man vhose work involves any combimtien of the following: using
templates in In indicating reference points or guide lines; working from drawings on repetitive
lay-outs; providing simple instructions to prcoessing workers; and using hand tools and meas-
uring instruments.

POWER-~-SHEAR ommm
(8ee Motalvorking, pege 36 for doucript:_leh.)
VEIDER, HAND

(See Motalworking, pege 36 for desoriptiom.)
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Department and Clothing Stores

CASHIER-WRAPPER

A vorker who wraps and receives payment for merchandise, The duties of this worker
involve most of the following: receiving payment, merchandise, and salescheck from sales-
person or customer; reviewing salescheck for correct computations; making change; checking
salescheck against merchandise for price, quality, size, color, imperfections; wrapping mer-
chandige; attaching address label if merchandise is to be sent,

ELEVATOR OPERATOR, PASSENGER

A vorker vho transports passengers between floors of an office building, apartment
house, department store, hotel or similar establishment,

SALES CILERK

A worlker who sells merchandise in an assigned department of a store or in a store
specializing in one or a few items, Determines merchandise desired by customer, assists in
selection, explains and demonstrates various qualities of the merchandise, receives payment,
and makes out salescheck. May also do own cashiering and wrapping and assist in stoeking and
displaying merchandise.

Seales Clerks are classified by department, as follows:

Men’s clothing

Men's furnishings

Notions, trimmings

Women's accessories (hosiery, gloves, handbags, etc,)
Women's dresses

Women's shoes

Women's suits and coats

TATIOR, ALTERATION (MEN'S GARMENTS)

A vorker who males alterations on men’s ccats, suits, trousers and vests, Typlcal
alterations include such items as remodeling shoulders and necklines, re-setting sleeves and
collars, taking-in side seams, and felling in accordance with markings on garment or instruc-
tions received from Fitter. The work of the alteration tallor involves most of the following:
ripping seams and linings, re-cutting fabric, basting in position for sewing, re-sewing by
hand or machine, May also press new seams, and press or iron garment with hand iron or press-
ing machine vhen alterations are ccmpleted.

TATIOR, AITERATION (WOMEN'S GARMENTS)

A vorker vho makes alterations on women's sults, coats, or dresses, Typical alter-
ations include such items &8 remodeling shoulders ard necklines, re-setting sleeves and collars,
taking-in side seame, and felling in accordance with markings on garment or instructions re-
ceived from Fitter, The work of the alteration tailor involves most - of the following: rip-
Ping sesms and linings, re-cutting fabric, basting in position for sewing, re-sewing by hand
or machine, May also press nev seams, and press or iron garment with hand iron or pressing
machine vhen alterations are completed.,
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Digitized for FRASER

Office Buildings Service

CLEANER

A vorker vho leeps halls, offices, and/qr rooms of public buildings, offices, ocom-
mercial establishments, or apartment houses in a oclean, arderly condition and vhose wvork in-
volves: sweeping, mopping and/or scrubbing flocrs; disposing of waste or litter; and /or dust-
ing furniture and equipment., May also be required to polish metal fixtures and fittings.
This classification does not include window washers,

FLEVATOR OPERATOR, PASSENGER

(See Department and Clothing Stores, page 38 for description.)

ENGINEER, STATIONARY

(See Maintenance, page 29 for description.)
FIREMAN, STATIONARY BOTILER

(See Maintenance, page 29 for description.)
JANTTOR

{(Janitor-maintenance man)

A building service worker, employed in an office building, who performs a variety
of duties involved in cleaning the premises, disposing of waste and litter, and providing
supplies and minor maintenance services, May, occasionally, opsrate a passenger elevator,
This classification does not include workers whose duties are limited to cleaning the premises,
(See Clsaner.)

WATCHMAN

(See Custodial, Warehousing and Trucking, page 31 for descriptiom.)

Hotels

CIERK, DESK
(Room clerk, smaller hotels)
Registers and assigne rooms to 1incoming guests and checks out departing guests,

Maintaing records of reservations and rooms occupied. Furnishes Information, receives and
distributes mail and telegrems, and issues and accepts room keys, May supervise bellhops,

‘elevator operators or FBX operators. In the very amall hotels may handle accounts and recelve

payment for rooms,
CLERK, ROOM
Rents and assigns rcoms to persons applying at desk, over the telephonse, or in

writing, Arranges transfer of registered guests to other rooms, Checks out guests and refers
them to Cashier for payment of bill,
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39.
Hotels - Continued

ELEVATOR OPFRATOR, PASSENGER

(See Department and Clothing Stores, page 3B for desoription.)

HOUSEMAN

Moves and arranges furniture; prepares rooms for renovations; sets up sample rooms,
meeting rooms and banguet rooms; obtains additional furniture and furnishings from storage
in response tc requests of guests made through Housekeeper or other supervisor, In smaller
hotels may perform heavier cleaning operations in lobby and halls and may wash windows,
MAID, CHAMBER

(Room maid)

Performs routine duties, cleaning and servicing of guest's rooms under close super-
vision of Housekeeper, May also clean baths,

Power Laundries

CLERK, RETATL RECEIVING

A person who receives work from routemen or from customers over the counter in the
receiving office or store of a dry-cleaning or laundry establishment and whose work involves
most of the following: maintaining a record of articles or bundles received; returning com-
pleted work to customers who call for it; collecting payment and maintaining simple records
of monsy received; and in establishments where dry cleaning is done, fastening an identifying
marker to each article, examining an article for defects such as holes, stains or tears, and
making a record of the identification symbol assigned to each article with a brief description
of the article and of any defects noted, This classification does not include store managers,

EXTRACTOR OPERATOR

{(Whizzer operator)

A vorker who removes surplus moisture from materials (such as wet cloth, clothing,
knit goods, and yarn)by operating an extractor and whose work involves most of the following:
loading material into perforated drum of machine by hand or hoist; closing 1id and starting
machine, allowing it to run a predetermined time or until fluid stops flowing from drain; re-
moving partly dried materials;and hand trucking materials within the department. In addition,
the worker may assist the Washer in loading, operating, or unloading the washing mechine,

FINISHER, FLATWORK, MACHINE

A worker who performs flatwork finishing operations by machine and whose work in-
volves one or more of the following: shaking out the creases in semi-dry washing to prepare
it for the flatwork ironing machine; feeding clean, damp flatwork pieces into the flatwork
ironing machine by placing the articles on the feeder rollers;and catching or receiving arti-
cles as they emsrge from the machine and partially folding them.
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4o,
Power Laundries - Continued

FIREMAN, STATIONARY BOILER

(See Maintenance, page 29 for description.)
IDENTIFIER

A vorker who sorts soiled bundles, places the contents into various bage and by
means of flags, pins or other devices identifies the net with a customer tag or ticket. In
addition may weigh, list or count some or all articles contained in each bundle. This classi-
fication does not include workers who mark or otherwise 1identify each individual plece comn-~
tained in a bundle.

MARKER

prestoma ey

A worker who marks or affixes by hand or mechanical means, oustomer identifying
symbols on soiled garments, linens, or other a.rticles. In addition may weigh, list, or count
articles contained in each bundle, sort contents of each bundle imto groups according to treat-
ment to be received, or note and record eany damaged or stained condition of articles., This
classification does not include workers who do sorting, examining, or listing without marking
the various articles,

PRESSER, MACHINE, SHIRTS

A worker who operates or tends the operation of one or more of the several type
machines that press shirts, and who perform such shirt pressing operations as body pressing,
bosom pressing, collar and ocuff pressing, and/or sleeve pressing.

WASHER, MACHINE

A vorker who operates one or more washing machines to wash household linens, gar-
ments, curtains,  drapes and other articles and whose work involves the following: wmanipula-
ting velves, switches, and levers to start and stop the machine and to control the amount and
temperature of water for the sudsing and rinsing of each batch; mixing and adding sc&p, bluing
and bleaching solutions; and loading and unloading the washing machine, In addition may make
minor repairs to washing machine,

WRAPPER, BUNDLE

A worker who wraps packages or finlshed products, or packs articles, goods, or m-
terials in cardboard boxes and secures the package or box with twine, ribbon, gummed tape,
paste, The worker may segregate articles according to size or type, or according to customer 8
order and inapect articles for defects before wrapping.

- Automobile Repair Shops

BODY REPATRMAN, METAL

(Automobile-~collision servicemen; fender and body repairman; body man)

Repairs damaged automcbile fenders and bodies to restore their original shape and
smoothness of surface by hammering out and filling dents, and by welding breaks in the metal,
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Automobile Repair Shops - Continued

BODY REPATRMAN, METAL - Continmed

May remove bolts and nuts, take off old fenders, and install new fenders., May perform such
related tasks as replacing broken glass and repairing damaged radiators and woodwork, May
paint repalred surfaces.

GREASER

(Lubricating man)

Lubricates, by means of hand-operated or compressed-air operated grease guns and’
oil sprays, all parts of automobile or truck where lubrication is requirsd, using proper type
lubricant on the various points on chassis ar motors; drains old lubricant fram lubricant reser-
voirs and refills with new, May perform other related duties, such as checking radiator water

level, checking and adding distilled water to battery, repairing tires, etc., May also perform
duties of washer,

MECHANIC, AUTOMOTIVE

Repalrs automobiles and trucks, performing such duties as disassembling and overhaulk
ing engines, transmissions, clutches, rear ends, and other assemblies on autcmobiles, replac-
ing worn or broken parts, grinding valves, adjusting brakes, tightening body bolts, aligning
wheels, etc, In addition to general automotive mechanics, +this classification also includes
workers whose duties are limited to repairing and overbauling the motor,

Class A - Repairs, rebuilds, or overhauls engines, transmissions, clutches, rear
ends, or other assemblies, replaces worn or broken parts, grinds valves ; bores cylinders, fits
rings. In addition may adjust brakes or lights, tighten body bolts, align wheels, etc., May
remove or replace motors, transmissions or other assemblies., May do machining of parts.

Class B - Adjusts brekes or lights, tightens body bolts, aligns wheels, or makes
other adjustments or repairs of a minor nature; or removes and replaces motors, tranemissims,
clutches, rear ends, etc,, but does no repairing, rebuilding, or overhauling of these assem-
blies, Workers who are employed a&s helpers to Mechanics are excluded from this classificaticm,

WASHER, AUTOMOBILE

(Car washer; vash boy)

Washes autamobiles and trucks; sweeps and cleans interior of automobile; may polish
auto vehlcle bodies, using poliehing compound and a cloth. Various parts of this job may be
performed by individual workers in autamobile laundries production lines,
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L2,

Page Number
Description  Earnings or rate

Inspector (b&k@ries) ®000e0000000000000s000 0000000000000 - 21
In.spectol' (m’b&l"orking) 0000000000000 0000000000cs00000000n 35 15} 16
Instrument repairman (industrial ohemiCALlS).cseeessrccsccee 33 1L

Jenitor €0 0000000000000 000800000000000000000000000000000s0ee 30 12
Jenitor (Office buildings) 0002000000000 0s000000000s0ss00v0 39 19
Key'th OPerator 020000000 c000000000000r000ss000ns000OEY 28 9

Laboratory assistant (industrial chemicals) ..eeecececsccee 33 14
lay-out man (fabricated structural metal Products) seeeecees 38 17
Machine and moldermen (ba,keries) 00es0rscesscssessssarensns - 21
Machine ca.pta.in (bakeries) R R yyryyymmmmn - 21
Machine thper (b&keries) 6000000000000 000000ns0000000000 0 = 21
Machine man ('ba.keries) seessescssccrrescsrsssccsessscsserne - 21
Machine Opera.tor (b&keries) ..0.0..00.0.‘.0........'.0.".. - 21
Machine operator (printine) €08 c0s0ncse0rsss0setss sttt - 21
Machine set-up man ('bakeriea) 0vesseesevnscecrsescsssssonse - 21
Machine tender (mhinist) (printing) 400000 scscnsssceseces - 21
lhchinis‘b, MAINtONANCE .cvisescercorcrscrsssncccssasssscecsce 29 11
mid, chamber (houlﬂ) R R R R P N 39 20
Mailer (printing) 9000000000000 00000000000000ss0ssrsssasoes - 21
Maintenance man, gemral utility seseceencsencsssssscsrvrsese 29 1
Marker (].aundries) ©000000000000000000000000000000000000000 40 20
Mechanic, automotive (auto repair 8hODB) .eceecececcsccccees ko 20
Mechﬂllj.C, maintenance 0000000000000 0000000000 000000000000 29 1)
Mechanic, maintenance (paper and paperboard mills) seeceeee 32 L
Miller, flour (gra.in mills) 0000000000000 000000000000000000 32 bR
Milling-machine operator (met&lWOrking) .ceecscescccoccscse 35 15, 16
MIIIWright ceesececsnccscacocscctnconosesrcnscsscencscacscse 30 12
Mixer (bakorios) $0000000000000000000000000000000000000 0 0TS - 21
Mi.xer, head (bﬁ.keriee) 000600000000 000000cc0000sentssovORe - 21
Mixer, sponge (bmri@s) 0000000000000 00000c000e0entO0s 00N - 21
Molder, floor (ferrous foumlries) se000cscssecsscccsnsanane 37 17
Molder, floor (nonferrous fOUNATIES) ..eceeessssccscscsssss 37 17
‘Molder, hmld, bench (feITO‘uB fo‘nﬂries) “20c0cccevensssccsoe 37 17
Moldar, h&m, bench (nonferrm fmies) eessesvvsssevees 37 7
Holdar, mechine (ferrous fO\lmriOS) 0s000csesccsssscnsssvsce 37 17
Mold.er, machine (mnferrcus fO\.mdrieB) 960000 c0c0cascstonce 37 17

Motm‘mok driver 0000006000080 0000000000000000000000000800ee - 21
Office boy G000 0000000000000 00000000000000000000000000s00 28 6
Offioo Girl 000000008800 00000000000008000800000CCLIOIICGIOIOIRITIECOGES 28 9
01101‘ 0000000000000 0000008000000 000000000000000¢0000000090000 30 12

Opemtor, bus (100&1 trmit) ©000000000000000000 0000000000 - 21
Order filler $090000000000000000000000000 000000000 000000000 30 13
Oven feeder and dumper (bakerios) s0000000s0scsssrrrrrcneee = 21
Oven hand and mixer (b&lmrios) ®ececcesssccsrerssecsccnsoee - 2l
Mm (bakeries) ..."......‘...'............‘.‘......... - 21
Pwhr (Mriog) V0000000800000 000P 0008000000 RIISNSOINLIGLYYS - 21
Packer, sack (Srain milh) 00000s0000000000sesc0sn0sss0ens 32 b
Painter (building construction) .eeecesecssccssceccsssscces - 21

Painter’ maintenance 200000000000 00000000000000000000000000 30 12
Pan feeder and greaser (b&k’ri’s) @cac0c0a0s0c0evcssssrsnce - 21
Pan groeaser ('ba.karies) 00000000000 00000000 0000000 000000000 - 21
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Page Number
Description Earnings or rate

Paper-machine tender (paper and paperboard mills) ....... 33 1k
Paper tester (paper and paperboard mills) ...eveseececsecs 33 1
Pattemmker, wood (ferrous fOundI'ies) R xryxx 37 17
Photoenmver (printing) 6eseesessssesentserrrceses oS -

Pipe fitt@r, MBINLONANCe .erecessercscossccacscscrsccscnne 30 12
Pipe fitter, maintenance (industrial chemicals) ......... 3k L
Plasterer (building constmotion) es0es0sc0ccsvessnsovrce - 21
Plumber (building construction) sesss00000000c0000srs0sbe - 21

Porter ‘.........O..........Q........‘.C.‘....‘..0.‘...O. 30 12
Power-shear operator (fabricated structural metal

Prw'ucts) QPSP 0 G008 CNPPCEBCROCSIPLPNERSSISCESSIIOCOIRIPOIOSTTTIRYS 38 17
Power-shear operator (metalworking) .eesesescesssccecssse 36 15

Press assistant (prin‘bing) R R R Y P T R R RN Y XN - 21
Press feeder (Printing) 0000680000080 00¢00068000800000023 - 21
PI'OSBOI', mchim, shirts (laund.ries) es0000ss00scnnsssnes ‘4-0 20

Pressman (Printing) £ 000000000000 0000000000c00c0e000e000e - 21
Punch-press operator (metalworking) .eecssesccececccsense 36 15
Rollerman (b&lmrias) 0000060008600 00000800000000000essscos - 21
Sales clerk (department and clothing stores) ...eeeeassesd 38 18, 19
SOCTOLAYT ceesesctcecoscssssesscssscscscssessscsncsssscece 28 9

Shake-aut man (ferrous foundriﬁs) eeeseccvovssessssesrss 37 17
Shake~-out man (non.fﬂl’rouﬂ fo‘mdriﬂs) esressssrecssacesresse 37 17
Smtter (min mil]-s) XXX EE RN R R R N R NN N NENNXERNR] 32 l""
Sponge rollerman (bakeries) siveecesscssscccssesscccscsne - 21
Stenmapher, gemml P00 G P00 0000085000080 068000800000 28 9
stenompher’ technical X XXX X RN F R RN RN RN NN E N R XN ] 28 9
Sterectyper (Drinting) .eeseescccascsscsscsorssscsesccsan - 21
Stwk harld']'er ’...0......Q..l.....‘.....'.ﬁ0".......0... 31 13
Sweeper (min mills) .....0."0...00'...".&0"'...;0..'. 32‘ lh
switch‘bmd ommtor R EEEEEX NP R RN NN NI IR A W R N RN R NN 28 10
Switchboard operator-receptionist ..ceecvecsicescssosccssce 28 10
Tabulating-machine OpPETBLOr secessesssssscsscscsscscscsss 28 6, 10
Tgilar, alteration (men’s garments) (department and

clothm Btwes)...0'.....“....00.0‘0."-0...0.1.‘.‘. 38 18
Tailor, alteration (women's garments) {department ard

clothim storos)ﬁ..9'O...‘..'.O.Q.OO...O..Q'Q‘.....lt. 38 18, 19
Tool-al‘d'd-ie mker (mt&lworkim) [XE X EREERNRNENNERE RN XN NS 36 15’ 16
mcribi!lg—mhim Opora.tor, 80“01‘31 aooo-oouoo-ocoo;-. 28 10

mck dl'i"r 9000000 0000000000000000000 0080000t ROINSRNOIS 31 13
mcker’ ha-nd 00000000000 0000000000000000000000 0000000003 31 13
Tni't 00 000000006000 0000000000000 088060800060000000000008000 28 10

Washer, automobile (auto repair ShOPS) ceeesescoccsosssse ko 20
Washer, machine (1aundries) .eeeecescssssscsonssosncssecs ko 20
watclm 'C.‘.........OQQ..0..C...O....;"..O..OO".‘.-.C 31 13
Watchman (Office 'buildings) 0000000000000 0000000000000000 39 19
Welder, hend (fabriocated structural metel products)aceses 38 17
weldor’ hand (mt&lﬂOI‘kiﬂe) 00000060000 0000.00008300000805 36 15, 16
wmppor (mrie!{)‘ S 000020080000 0000800000800000000000000 - 21
Wra.pper, bundle (]-au.ndriea) ©e0000000000003 0000000000000 ko 20
memr’ m (bmrioe) 00000000000 00000000C00nRtCRORSS - 21
Wrapping-machine operator (bakeries) ceeessccccccasasssas - 21
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