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INTRODUCTION 1/

Occupational wage rate information on a community basis serves a variety of impor-
tant uses, For example, employers frequently find it necessary to compare wage and salary
scales in their own establishments with the general local levels of pay., Both unions and
employers use commnity wage information in collective bargaining, Various branches of the
Federal Government set wage scales for their day-rate personnel an the basis of commnity-wide
surveys, Firms seeking locations for nev plants, distribution outlets, or new offices usually
give congideration to such information. In the administration of placement in comnection with
unsmployment compensation, area wage siatistics are needed in the evaluation of the sultability
of jJob offers. In many types of general econcmic analysis, information on wages by community
and type of work is crucial,

For these reasons, the U, S, Department of Labor through the Bureau of Labor Statistics
has given increasing emphasis tc area wage studles, generally, up to this point, with respect
to specific industries, The croes-industry approach has been used mainly in the field of of-
fice-clerical occupations in recent years, 2;

In the present survey of wages in Denver, Colorado, cross-industry sempling methods
were applied to industrial occupations generally, For example, earnings data were compiled on
a cross-industry basis for the following types of occupations: (a) office-clerical; (b) skilled
maintenance; and (¢) jobs, generally unskilled, related to the performance of custodial, ware-
housing, ani trucking functions. OCther occupations that are characteristic of particular,
important, lncal industries are studied as heretofore on an industry basis, within the frame-
work of the community wage survey, FEven for those occupational categories that lend them-
gelves to a 3tudy on a croes-industry basis, separate data are provided wheraver possible for
individual industry divisions, In addition to information on wage rates, data on supplemen-
tary benefits, such as paid vacations, paid holidays, and paid sick leave are also collected
and tabulated,

The comminlty wage survey of Denver was made in cooperation with other Federal agen-
cles, It was essentially experimental, in an effort to determine whether a single, unified
wage survey would mest the needs of these individual agencles as well as the needs of employ-
ers, unions, and the gensral public,

The City of Denver

Denver 18 the political capital of the State of Colorado. With a population of
about 410,000 currently and set in & broad plateau more than 5,200 feet above sea level, it
is the highest 1large city in the United States. Among the largest cities of the country, it
ranks twenty-fifth., It is among the youngest of great American cities, bhaving been founded
little more than 90 years ago.

Comparatively isolated in the vast Rocky Mountain West, Denver has grown to be the
center of manufacturing and commercial activities, of finance, of culture, and of government
for a land ares comprising almost a third the continental United States. It is the natural
business and treding center for an entire region of great natural resources: Arizoma, Colo-

_]_../ Prepared in the Bureau's Division of Wage Statistics by John L. Dana, Reglonal Wage
Analyst, Region V, San Francisco, California,

g/ Caomminity wage studies were made in 1949 in the following cities: Grand Rapids, Mich.;
Portland, Me.; Rockford, Ill,; Shreveport, la,; Spokane, Wash.; and Trenton, N, J.
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rado, New Mexico, Utah, Wyoming, Montana, and Idaho., From the mountains, copper, iromn, coal,
and many other metallic and non-metallic minerals are taken in abundance, Colorado, Montana,
and Wyoming have petroleum and natural gas deposits. Recent developments in the extraction of
fuel oils from shale rock in Wyaming portend much for a new industry which mey revolutionize
present-day methods in the production of combustible fuels, Rich farmlands and grazing areas
provide a wealth of livestock for Denver stockyards, and dairy products and other foodstuffs
for Denver homes,

Denver labor and industry

Denver industries produce a wide variety of products. About a fourth of a total of
almost 30,000 factory workers are employed in establishments manufacturing mining mechinery,
high-speed machine tools, precision instruments, heavy industrial equipment, and other metal
products, Meat packing, employing upwards of 3,000 persons, constitutes the city's most im-
portent industry measured by value of product, Denver Union Stock Yards is one of the larg-
est sheep markets in the country, ninth as a cattle market, and thirteenth as a hog market.
Other food processing, which includes a flourishing milk and dairy products industry, bread
and bakery products, flour milling and candy manufacturing, accounts for employment of close
to 6,000 Denver workers, The city is well known as an important producer of rubber products
and luggage and leather goods., These activities employ regularly another 5,000 workers., In
the apparel field, the city is a recognized leader in work clothing and uniform manufacture.

Located in the center of a rich merket demanding all types of goods and services,
Denver naturally has great numbers employed in the distributive trades, finance, and other
services, In wholesale and retail trade alone, there are upwards of 35,000 salespersons and
related workers, The service industries, which include recreational and amsement facilities
for a year-round influx of tourists, are important to the Demnver economy, providing employment
for more than 10,000, Seven great raillway systems, omne of the country's major airports, the
base of a commmications network linking all points of the inlend West, and utilities which
furnish vater, power, and public tramsportation also support huge pay rolls and contu{bute in
no small measure to the aggregate income of Denver workers,

A booming building industry which during 1949 constructed more than 5,000 new homes
for Denver's increasing population employs almost 10,000 craftsmen end laborers.

City and State government administration provide careers for a great number of
Denverites and for dwellers in nearby commmnities as well, These civil workers, however, are
considerably outmumbered by employees of the United States in 220 administrative offices of
departments, bureaus, and divisions of the Federal Goverrment, Denver is a principal United
States administrative center. It is the focal point for vast reclamation projects and the
site for a major Alr Forces Technical School, one of the largest veterans' hospitals, an arse-
nal, an ordnance plant, and a United States Mint,

In November 194G, three-fifths of the plant workers in the industries and size groups
covered in the survey were employed in establishments that reported written agreements with
labor unions. The proportion of workers in non-office jobs covered by union agreements varied
greatly, however, among the industry divisions studied, Nearly all workers in the transporta-
tion, commmication, and other public utilities group and approximetely two-thirds of the plant
force in manmfacturing and wholesale trade were employed in union establishments. In contrast,
a third of the plant workers in retail trade and about a seventh in the services group vere
covered by agreements, With the exception of employees in offices of railroads, comparatively
few office warkers were employed under union contract terms,
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Sampling and characteristics of the data

The study of occupational wages in Denver covered 6 broad industry divisioms and,
except for autc repair shops and office building service, only establishments with more than
20 workers were studied, Repair departments of retail automobile desler establishments and
general automoblle repair garages employing 5 or more workers were surveyed, Owners, lessees,
or mansgers employing 8 or more workers were included in the survey of office building service,
Smaller establishments were omitted because they furnished insufficient employment in the oc-
cupations studied to warrant their inclusion in the survey. A greater proportion of large
than of small establishments was studied in order to maximize the proportion of workers sur-
veyed with available resources. Each group of establishments of a certain size, however, was
given its proper weight in the computation of the data,

More than a fourth of the 82 thousand workers employed in November 1949 in the in-
dustry divisions and size groups studied are accounted for in the 79 men's jobs and 46 women's
Jobs for which earnings data are presented in the accompenying tables (tables 2 through 12).
The office jobs studied alone accounted for almost 10,000 workers--1,925 men, 7,755 women. The
largest job categories, among those etudied and presented on a cross-industry basis, were:
truck drivers (1,774 men); stock handlers and hand truckers (1,687 men); general stenographers
(1,395 women); order fillers (1,087 men); jJenitors, porters and cleaners (372 men, 129 women);
and clerk-typists (963 women). 3/ The largest job category studied in a characteristic local
industry was the waltress claseification in restaurants and cafeterias (1,024 women),

The earnings information in the report excludes overtims pay and nonproduction bo-
nuses but Includes incentive earnings for those workers employed under some form of incentive
wage system, The monetary value of perquisites such as meals provided for restaurant workers
or lodging accomodations for hotel employees is not reflected in the earnings deata shown for
these workers; nor is consideration given in the averages reported to gratuities received by
such workers, Weekly hours, reported for office, banking, and department and clothing store
occupations, refer to the work aschedules for which the salaries are pald, The rnumber of work-
ers presented refers to the estimated total employment in all establismments within the scope
of the study and not to the number actually surveyed, Data are shown only for full-time work-
ers; that 1s, those who were hired to work the establishment's full-time schedule for the
given occupational classification,

Information on wage practices refers to all office workers and to all plant workers
as specified in the individual tables, It is presented in terms of the proportion of all work-
ers employed in offices (or plant departments) that observe the practice in question, except
in the first section of table 15, where scheduled weekly hours of women office workers alone
are presented., Because of eligibility requirements, the proportion actually receiving the
specific benefits may be smaller., The summary of vacation and sick leave plens is limited to
formal arrangements. It excludes informal plans whereby time off with pay is granted at the
discretion of the employer or other supervisor, Sick leave plans are further limited to those
providing full pay for at least some amount of time off and exclude health insurance even
though it is paid for by employers,

3/ Exclusive of employment in the railroad industry,
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Table 1.--ESTABLISHMENTS AND WORKERS YN MAJOR INDUSTRY DIVISIONS IN DENVER, COLORADO AND NUMBER STUDIED BY
THE BUREAU OF LABOR STATISTICS, NOVEMBER 1949

Number of establishmente Employment
In establishments
Fotimated |Eotimated Estimted [Fetimated studied
Ttem total in total total in total
11 indus-| ¥ithin  [Studled |17 1ndng.| Vithin
scope of tries 1/ | 800Pe Of | mota) Office
tries l/ study g/ es _/ study g/
Industry Division

A1l d1V10IONB seeveeacocsssvesvsrcssesecacs 1,718 820 27 93,600 82,000 46,870 | 12,630
MAMULBCtUrING secesscorecrssosacrsssssscsses 298 230 73 26,600 25,700 13,000 2,630
Nommanufacturing ..eeeeesccssscossccosccses 1,420 590 201 67,000 56,300 33,870 10,000
Wholesale trade cecesecceccass 383 162 26 12,500 9, 2,2 900
Rotall trade .c..ecesscesscsseccsesacees Uh3 166 62 20,000 16,400 10,040 1,400
Finance, insurance, and real estate .... 182 79 33 5,300 &,000 2,350 2,140

Transportetion (excluding reilroads),
commnication, and other public

UL11IE105 seeerorccsocnssosscroansanss 82 56 22 13,900 13,600 10,280 3,610
Rallro8ds ..cesesscssccsosccscecscascssee 9 9 5 5,700 5;700 l"’l"ho 1)270
5677viCO8 3/ cevrserenncnreccnsocnancions 321 118 53 9,600 7,000 4,500 680

Size of Establishment
All 8126 ErOUPB sesesesscccsssssansasssases 1,718 820 274 93,600 82,000 k6,870 | 12,630
1,001 81 OVOT eeeeersccsasscsaccacansce 9 9 9 16,400 16,400 16,400 5,000
501 = 1,000 seeescceassccescascsssccscens 13 13 10 10,400 10,400 7,590 1,690
251 - 500 cecavcevensesscavesrocsvaasace 2h 24 1% 9,000 9,000 5,470 890
101 = 250 seseencvsascces 107 107 56 18,000 18,000 9,010 2,660
51 - 100 sessaceccacsoene 170 170 T 12,500 12,500 5,000 1,290
21 ~ 50 seessencsscsasacaccssossesconaes 77 77 109 15,400 15,400 3,330 1,090
B = 20 veerresneerescecrcasssasasessrcee 918 )] 2/) 11,500 7)) 2/ 2N

l/ Includes eatablishments with 8 or more workers in the Denver Metropolitan Area (Adams, Arapahoe, Denver, and Jef-
ferson Counties).

g_/ Office, maintenance, custodial, warehousing, end trucking jobs reported in tadblee 2, 3 and 12 were surveyed in
establishments with more than 20 workers; exceptions made in industries in which characteristic jobs were asurveyed
are noted in footnotes to tables L4 through 11,

3/ Personal services; business services; autcmobile repair services; such professional services as engineering,
architectural, accounting, auditing, and bookkeeping firms; motion pictures; and nonprofit membership orgenizations.



OCCUPATIONAL RATE STRUCTURE

In general, wago and salary rates advanced during 1949, The number of workers ob-
taining wage increases through collective bargaining was smeller than in previous postwar
years, snd increases, where obtained, were below the amounts received in earlier years., Changes
in supplementary wage practices were also negotiated during the year although probably not to
the same extent as earlier, On the other hand, many contracts were renegotiated with no changes
vhatever, Rate adjustments of more than 10 cents an hour occurred chiefly in the railroads,
printing industries, and the building trades, Emphasis on pensions, health and welfare plans,
and other non-wage benefits was not notabls in Denver bargaining until late in the year after
settlements had been concluded in several large mase production industries in the East. Prob-
ably the two most notable wage developments during the year, from a Denver standpoint, were
those covering the Nation's rallroad and Federal Govermment employees. In Denver, several
thousand non-operating railroad workers received a moderate wage increase and a reduced work-
week, and an even larger number of United States Government employees, Iincluding members of
the armed forces, were granted salary increases by vote of the Congress. E

In the discussion of wages which follows, four main occupational groupings are dis-

tinguished:
(1) office clerical occupations
(2) Maintenance occupations
(3) Custodial, warehousing, and trucking occupations
(4) Characteristic industry occupations

The first three groups were studied on a cross-industry basis, Theee occupations are typically
found in all or a mumber of industries, In the main, the characteristic industry occupations
are peculiar to a specific industry.

Information for the railroad industry ies presented seperately in this report and
has not been cambined with the data in any of the other tables. This has been done in recog-
nition of the fact that weges in the railroad industry bear strong imprints of interstate
considerations that have evolved over a long period of time. Some of these general comsidera-
tions are: Nation-wide uniformity in rates of pay for certain key occupations; uniform Nation-
wide minimum rates that affect the entire range of occupational rates ; and special modes of
vage payment and related practices.

Office clerical occupations

Women general stenographers averaged $42,00 & week in November 1949, Among the 26
Jobs studied, average veekly salaries for women ranged from $31.50 (routine file clerks) to
$65.00 (accountanta), Among the general clerk categories, the average for the junior stage
was $34.50; the intermediate, $40.00; and the senior, $53.00, Secretaries were receiving
$49,00, on the average, and clerk-typists, $37.00, Differences in salaries paid for like jobs
were slight betwveen manufacturing and nommanufacturing industries, with some advantage held
by vomen in mamufacturing establishments (table 2), Within the nonmanufacturing group of in-

y Non-operating employees of railrceds went ona S5-day UO-hour week on September 1, 1949,
vith maintenance of their LE-hour pay; in addition, wage retes were increased by 7 cente an
hour, retroactive to October 1, 1948, Most salaried Federal employees in Denver, including
the military, received an upward ad justment during October-December 1949, Wage boerd employ-
ees Of the Army and Air Force, whose hourly rates are determined on the basis of local wege
levels, received an increase in December 1948 but did not participate in the 1949 adjustments,
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dustries, however, variations were wide: workers in the transportation (excluding railrcads),
communication, and other public utilities group of industries were paid from $5,00 to $10,00
a veek more than their counterparts in retail trade, finance, insursnce, and real estate, and
services.

Average salaries of men ranged from $30,50 for office boys to $85,50 for senior ac-
countants. General clerks at the junior level were receiving $43,00, intermediate, $45,00,
and senior, $63,00, Accounting clerks were at an average weekly scale of $56,00 and order
clerks averaged $51,50, A comparison of salaries paid men and women in the seme jobs shows a
vwage advantage of $7.00 or more for men in most of the jots in wkick both sexes were employed,
Differences in average salaries for men and women in particular occupations generally do not
reflect differences in rates within the same establishment.

Maintenance occupations

Electricians, carpenters, and machinists employed in maintenance work averaged $1.60,
$1.56, and $1.55 an hour, respectively. Mechanics, outnumbered only by mackinists among the
specialized maintenance crafts, were paid $1.52 on an all-industry basis. The general average
for helpers employed to assist these jJourneymen was $1.25 an hour, General utility maintenance
men, found principally in smaller establishments where specialization in maintenance work is
impractical, were paid $1.42 on an all-industry basis; averages were $1.41 in marmfacturing
and $1.43 in nonmanufacturing, In each of these maintenance trades, rates pald in nonmanu-
facturing industries were higher than those in manufacturing (table 3).

Custodial, warehousing, and trucking occupations

Mer Jjanitors, porters, and cleaners on an all-industry basis averaged 89 cents an
hour (table 3), Variations in rate of pay for this work category were wide-spread with some
individuals receiving less than 65 cents an hour and others earning as much as $1.25., In
part, explanation of this dispersion lay in differences among the industry groups; the average
rate in the mervice group was 78 cents as against a $1.00 average in the transportation (ex-
cluding railroads), commnication, and other public utilities group., Women employed in the
Job averaged 10 cents an hour less than men, on an all-industry basis,

Stock handlers and hand truckers employed in the city's factories, warehouses, and
stores (representing almost 1,800 workers) averaged $1.15 an hour. Order fillers, another
large group, averaged a cent less, or $1,14 an houwr, Fork-1lift operators received $1,20.

Drivers handling light pick-up and local delivery trucks were earning $1,13 an hour
in November 1949, on the averasge. Drivers of medium-size trucks (1 1/2 to 4 tone) averaged 5
cents more; operators of heavy, trailer-type trucks were at an average of $1.48, Many indi-
vidual truckers driving heavy-duty equipment were at hourly rates upward of $1.70. Among the
lighter truck operations, rates for drivers in mamufacturing industries were higher than in
nonmanufacturing.

Characteristic industry occupations

In Denver's metalworking industries, production machinists averaged $1.51 an hour
(table &), Tool and die makers, the highest pald among the 17 occupations studied, averaged
$1.62 and Class C drill-press operators, the lowest paid, averaged $1,06, Class A hand weld-
ers, the largest occupational group, were at an hourly average of $1,56, as were Class A as-
semblers. Clase B assemblers averaged $1.26, Among foundry classifications, hand coremakers
were paid $1.60 and floor molders $1.57, on the average.
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Rates in plants manufacturing machinery {except electrical machinery), an important
segment of the metalworking industries in Tenver, were generally higher than scales in metal-
working considered as a whole. Although average earnings of production machinists in machinery
establishments weres at the same figure, $1,51, as in all metalworking, Class A hand welders
were at $1.72 in machinery (16 cents over the metalworking average), Class A assemblers vere
at $1,63 (7 cents over metalworking) and Class B assemblers were at $1.31 (5 cents over metal-
working). On the cther hand, independent ferrous foundry rates apart from all foundry oper-
ations in the city--independent and captive, ferrous and nonferrous--were 3 to € cents under
the over-all industry scales for the four jobs studied.

Wage adjustments increasing rates from 4 to 12 cents an hour are indicated by a com-
parison of November 1949 machinery scales with data collected by the Bureau in a study a year
earlier, Production machinists, averaging $1.51 at the close of 1949, were at a 6-cont higher
level than they were in November 1948, A comparison of rates for ferrous foundry workers over
the l-year span shows little change for all fowr classifications studied--hand corewskers,
floor molders, chippers and grinders, and shake-out men,

A percentage of sales, or a commission,was typically paid to sales clerks in Denver
department and clothing stores, This arrangement resulted in average earnings of $75.00 week-
1y for men selling men's clothing and $54,50 formen in men's furnishing departments (table 5).
Women averaged $49,00 selling women's coats and suits, $4,50 in women's dresses and 440,50 in
women's accessories. In non-selling jobs, men bulk packers recelved $39.50 a week, on the
average, and women tallors who performed alterations on women's garments averaged $36.00,

Restaurants and cafeterias in Denver provide employment to several thousand workers,
More than 1,000 waitresses, for example, were employed among establishments with more than 20
workers in November 1949, This occupational group averaged 51 cents an hour, exclusive of
their gratuities and the value of free meals (table 6)., All-around cooks (men) averaged $1.07.
Average hourly pay for men in related jobs were: 87 cents for shori-order cooks; 78 cents for
counter attendants; and 56 cents for bus boys. Rates for the highegt-paid workers exceeded
the lowest rates in the same jobe by 4O or more cents an hour.

Men bank tellers were pald average weekly salaries of $55.00 in commercial paying,
or paying and receiving departments; $47.00 In savings departments., Differences in salaries
among individual tellers were extreme, running as high as $30.00 weekly in some cases (table
7)s These variations, not uncommon in dbanks, were partly due to differences in length of serv-
ice among the tellers; thus, tellers in commercial peying, or paying and receiving depeartments
with less than S-years' service averaged $51.00; with 5 years or more service, $59.50. Women
tellers in commercial paying, or paying and receiving departments, averaged $38,50 weekly;
women in savings departments averaged $41,00.

Licensed statlionary engineers in Denver's downtown office bulldings averaged $1.26
an hour in June 1949, Men and women cleaners were paid at about the same rate; men averaging
74 cents, women 75 cents. Women operating passenger elevators were pald an average of 76
cents an hour (table 8).

Women operating flatwork finish machines in laundries averaged 59 cents in November
1949, Women on machins shirt-pressing cperations averaged 65 cents. Men extractor operators
and washer operators averaged 81 cents and $1.00, respectively (table 9), Comparisons of data
with those in a Bureau survey conducted 17 monthe earlier (July 1948) indicate increases in
average hourly earnings over the period amounting to 2 to 5 cents an hour., Bundle wrappers,
for example, averaged 65 cents in November 1949 as compared with 60 cents in July 1948,
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Chambermaids in Denver hotels were paid an average of 53 cents at the time of the
study., Women elevator operators in hotels averaged 59 cents as & group, or 17 cents below
the average rate recorded for women operators employed in office buildings, Men room clerks )
the highest-pald group studled in hotels, averaged 91 cents an hour with rates exceeding $1.20
paid to a few individuals (table 11),

Automotive mechanics (class A) working in Denver auto repair shops and repair depart-
ments of dealer establishments averaged $1.68 an hour, In other jobs concerned with the care
and upkeep of automobiles, body repairmen averaged $1.59, greasers, $1,05, and washers, 92
cents (table 11), A Bureau survey conducted 17 months earlier (July 1948) showed levels for
these Jobs 7 to 18 cente an hour more than in the current study., Since earnings in the re-
pair Jobs in this industry are predominantly based on incentive methods of pay, the lower
earnings in November 1949 probably reflect a lower volume of business in Denver's auto repair
shops in the winter months.

Railroad occupations

Rates of pay in selected office jobs, shop and warehouse Jobs, and for track main-
tenance labor in the railroad industry in Denver are presented in table 12, Average weekly
pay in railroad offices ranged from $46.50 for office boys to $66.00 paid. to men pay-roll
clerks and accounting clerks. Women general stenographers averaged $59.00 for a 4O-hour week,

Straight-time average hourly rates among 5 skilled maintenance trades ranged from
$1.72 for painters to $1.75 for blackemiths, Helpers to workers in the maintenance crafts were
paid $1.kk an hour on the average. Fork-1ift operators and stock handlers received $1.39 an
hour and track laborers, $1.24, Men and women employed as Janitors (or porters and cleaners)
averaged $1.23 and $1.22, respectively. In contrast to the dispersion of rates in individual
Jobs noted in most of the industries studied, railroad workers were closely grouped about the
average for the occupation,

Unlon wage scales

Recent surveys of unlon wage scales conducted by the Bureau provide a measure of
wage levels for building trades workers, employees of bakeries, printing craftemen, and local
transit operating employees in Denver,

As of January 1950, the basic hourly wage scale among 7 major trades of union work-
ers in the construction industry ranged from $1.40 for building laborers to $3.00 for brick-
layers, Minimm scales for plasterers were $2,50, electricians $2.41, plumbers $2.40, car-
penters $2,10, and painters $2,05. These rates reflect increases over early 1949 scales of
from 12 1/2 cents to 75 cents an hour among 5 classifications., No rate ralses were received
by carpenters and building laborers during 1949,

Union agreements with Denver bakeries (hand shops and machine shops) provided for
minimum hourly scales of $1.40 for dough mixers and ovenmen and $1.35 for bench hends in July
1949, These scales were identical with rates in effect a year earlier, the date of a previous
survey.

Hand compositors in book and job printing establishments had a basic union scale of
$2,144 an hour on October 1, 1949; 39.% cente more than the rate in effect in Jamary 1948,
Machine operators worked at the same rate and had experienced the seme increase, In newspaper
publishing, hand compositors and mechine operators received $2.455 for day work and $2.577 for
night work, according to the union agrsement, These scales were up 24,8 cents and 26,8 cents,
respectively, over January 1948 rates.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



5.

Operators of busses and trolley coaches and streetcar motormen and conductors had a
minimim scale of $1.27 for the first 3 months of service, $1.28 for the next 9 months, and
$1,29 after 1 year of service. Two more l-cent steps brought the basic rate to $1.31 after 2
years of service. These scales, as of October 1, 1949, represent an advance of 5 centa an hour
over rates which prevalled in October 1948,

SUPPLEMENTARY WAGE PRACTICES

Extra shift operation, representing about 10 percent of total factory workers, was
in practice among larger Denver memufacturing plants, Payment of differentials over first-
shift rates was typical for both second- and third.shift workers, The amount of the differ-
ential varied, however, among industries and the plante studied, ranging from under 5 to over
10 cents an hour additional for both second and third shifts (table 14). In the machinery
industries, wvhere shift operation was most prevalent, all second-shift workers were belng paid
more than & 5-cent-per-hour premium and third-shift workers were receiving over 10 cents per
hour additiopal, '

* The 4O-hour week was most common for office workers in all industries, but not gen-
erel for non-office workers except in manufacturing and transportation, comminication, and
other public utilities (table 15). Among office workers, 1 in every 8 worked a shorter week
than 4O hours in finance, insurance, and real estate, On the other hand, all but a little
over 10 percent of plant workers in the service industries were on a weekly schedule of more
than 40 houwrs; most, more than ik hours, In retail trade, half of the salespeople were on a
scheduled workweek of Ui hours or more,.

Provisions for paid holidays were in effect for nearly all office workers and for
about three-fourths of the plant workers (table 16), The most typical arrangement was for
observance of 6 holidays throughout the year except in the finance, insurance, and real estate
group in which 9 to 11 days was the general practice,

Almost all Denver establishments allowed paid vacations to beth office and plant
workers after one year of service (table 17). For office workers a 2-week vacation was most
typical, particularly in finance, insurance, and real estate, mamufacturing, and services.
Most plant workers in all industries qualified for only a l-week vacation at the completion
of 1 year of service, A 2-week vacation was the general practice for plant workers in all
industries except mamufacturing at the completion of the fifth service year.

About a third of the office workers and an eighth of the plant workers were employed
in establishments having formal provisions for paid eick leave (table 18), Allowances ranged
from 5 days to more than 12 days a year for both office and non-cffice employees having at
least one year of service with the company, In some firms, principally in transportation,
communication, and other public utilities, more liberal provisions were granted after longer
periods of service., In the main, however, advanced years of service of employees were not
recognized by extensions of sick leave allowances,

Nomproduction bormses supplemented anmal earnings in establishments employing about
1 of every 2 office workers and 2 of every 5 plant workers (table 19), Typlcally, they con-
slgted of Christmas or year-end payments, although various types of profit-sharing plans were
prevalent in manufacturing., More than half of all workers, office and non-office, in whole-
sale trade were employed in establishments which granted Christmas or year-end bomuses.

Insurance or pension plans, to which employers contributed part or all of the cost,
covered almogt three-quarters of the office workers and a slightly smaller proportion of plant
workers (table 20), Life insurance plans were the most ccmmonly accepted securiiy measures
for both plant and office employees in all industries, but programs for retirement pensions
were in effect for a substantial nmumber of workers in the transportation, commnication, and
other public utilities group.
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Table 2,--~OFFICE OCCUPATIONS

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

Average ~ Number of employees receiving straight-time earnings of -
Number | LY lniuriy Meekly [Under |25.00]2 o$000$2 o$500 oioooﬁ oﬁooh oooog o$oo$ TE 2 2? i b
e ourly [Wee er{25, . . . . . . . . . . . . . . . . . .00 72,
Sex, occupation, and industry division y wgf T |sched~ earnz earnz $ and 1.5013 32.50(3 37.5 2.501%5 1.5015 52.50155 57.50)60.00 [62.5065.00 §7.50 {70.00 {72.50 75.00
workers h:is: ings | ings [25.00 |under| = - - - - - - - - = - - - - - - - - - |end
27.50{30.00[32.50 [35.00]37.50 |40. 00 Ju2. 50 45, 00{u7.50|50. 00 {52.50 [55.00|57.50 |60, 00]62.50 J65.00 [67.50 [70.00 |72.50 [75.00 [PT ¥
Men
ACCOUNEANES, SENIOT seueeseoreosrencceoerssnssossssses| 12 | L5 1$2,06 (585,50 = - - - - - - - - - - - - - - 1 7 5 1 6 4 | ug
MamIfactUring oveeeeevecsvoosoosevsvsssssscasccsnne 20 41,0 | 2.16 | 88,50 - - - - - - - - - - - - - - - - - 5 - 2 - 13
Nonmanufacturing 3/ .eveeesereccccescoranes crecasnse 52 Li,5 1 2.02 | 84,00 - - - - - - - - - - - - - - - 1 7 - 1 4 y 35
Wholesale trade ,icseasesccscesvasssscnsrseansons 2l Lo.5 | 2.15 [ 87.00 - - - - - - - - - - - - - - - 7 - - b - 13
Transportation (excluding railroads), communica-
tion, and other public utilities vseeereesrses 13 | 42,0 | 1,89 ]| 79.50| -~ - - - - - - - - - - - - - - - 1 - n g
ACCOUNEANtS 4y usureevronseocensonssssossvnsrsansscscns| 203 40.5 | 1,61 | 66.00| = - - - - - - - 13| 13| 12 20 6 6 15 22 27 20 28 12 32 46
ManufactuUring eeeeeseccsssasscvsocccsssrssossvccccne 32 41,0 [ 1,72 | 70.00 - - - - - - - - - - 2 - 2 - 2 L 2 - g - 6 6
Nonmanufacturing 3/ eeeeeeee-oee. eeseseseeessaesss| 281 | HO5 11,60 165,00| - - - - - - - - | 13| 13| 10} 20 4 6| | 18| 25| 20 | 20| 12| 26 | ko
Ret2il £r8de ,...oeveecsovarssssccsssascrsccssses 38 42,0 { 1.88 | 79.00| ~ - - - - - - - - - - 2 - - - - - 8 2 1 8 17
Finance, insurance, and real estate ....ocee.onn 15 39.5 | 1.61 | 63.50 - - - - - - - - 1 1 - - - 3 - 2 1 i 2 1 -
Billers, machine (billing machine) 3/ ceievrevrcscnses 50 | u4,0 [ .94 | 1,50 - - - - - 6{ 20| 20 - - - - 2 - 2 - - - - - _ -
NoNmanULLCtUTING oyereesesansavrsavocsssossscsescne kg | 4,0 | .92 | ko,50) - - - - - 6l 20 20 - - - - 2 - - -~ - - - - - -
Trensportation {excluding railroads), communica-—
tion, and other public utilities ceseeeeessess Lg Lk, 0 .92 | Lo,50| - - - - - 6 20 | 20 - - - - 2 - - - - - - - - -
Bookkeepers, hond seceessoesssoseossesssssecrsnosssrsss| 138 42,0 | 1,38 | 58,00 - - - - 1 - - - i 12 9 U 5 27 12 2% 6 2 5 L - 11
ManufactUlIng sveeeseevosssescosssscsassrassancsnss Lo | 42,5 | 1.39 | 59.00f - - - - - - - - - 5 3 5 -l n -1 w0 2 - z L - 5
Nonmanufacturing 3/ seeeeeseessesssscocesocassescos 96 | 42,0 | 1,37 | 57.50] =~ - - - 1 - - - | 7 6 9 51 16| 12 ] 16 Y 2 5 - - 9
WHOLEBALE tTAAE oueeoevonvacorsosennencenssenaas| W | BLE 103 59,50 - - - - - - - - - - - 7 -1 12 71 12 - - - - - 6
Retall trade suvieeseccosssssssrssscvatcacscsns 14 41,0 | 1.1 | 58,00 - - - - - - - - - L - - 1 - 1 Y - 1 2 - - 1
Finance, imsurance, and real estate ...oceevsces 18 40,5 | 1.32 | 53.50 - - - - - - - - y 1 2 2 - - i - 4 - 1 _ -
SEIVACEE uuuvenneeionennasssnnnnenarenseesssoese| 15 | M5 | 1,24 | 55,00 - - - - 1 - - - - 2 " - - 4 - - - - 2 - - >
Bookkeeping-machine operators, class A ,.cceececesccne 22 41,0 | 1,44 | 59.00 - - - - - - - 2 - - 1 - - l - 6 2 7 - - - -
Nonmanufacturing seeeeeveesceessossssccssaceccccss . 22 41,0 | 1,44 | 59,00 - - - - - - - 2 - - 1 - - L - 6 2 7 - - - -
Bookkeeping-machine operators, class B eeceeccncsocces 23 | 42,5 | 1,09 | U650 - - - - - 1 - 3 2 -1 13 4 - - - - - - - - - -
ManufactUring veeeevecaosssssorvsecsssssessacassscs 13 43,0 | 1,20 | b7,50 = - - - - - - - 2 - 9 2 - - - - - - - - - -
NONMANULACLUTINE ¢eevecarsoroorsssssssssoasosartane 10 | 11,5 | 1,10 | u5.50| - - - - - 1 - 3 - - in 2 - - - - - - _ - - _
Clerks, BCCOUNLINE oovsooesaveesnsoessesocsassessessss] H71 40,5 | 1.38 | 56,00 - - - - 9 5 3 19 2% L 17 54 3 2% 40 66 76 30 23 12 _ _
KEDULBCTUTING oo nunsrnsversnernrenrenenseseeseeses] 123 | 405 [ 183 [ 58,00 -1 - -1 - < - =] 2f 2f 9| 2| 18] 6] 12| w0} 25f 23| 2| 2 u| -| -
Nonmanufacturing 3/ e.eecececeseeccsssosscossssess]l 3H8 L0.5 | 1.36 | 55.50| -~ - - - 9 5 3| 17 4] 51 15 3| 25| W] 30| k3 53 12 21 g - -
WHOLESALE LTAAG uuvveeoeeevsosecseonosvesasesass) 112 [ ¥1,0] 1,28 | 52,50 -~ - - - - - - 13 12| 11 6 18 | 10 6 12 6 12 - - 6 - -
RebA1] tTAAE oovevnernoereseseessososscassessesa] 38 | 405 | 1,22 | k9,50 - - - - - - e 6 8 v 13 L 1 1 1 - - - - - -
Finance, insurance, and real estale ...ccecevvss 26 38,5 | 1.07 | u2.00 - - - - 9 5 1 1 1 3 1 3 - - - - 1 - 1 - - -
Transportation (excluding railroads), communica~-
tion, and other public utilities seeseees...eef 153 | ¥0.5 | 1,49 | 61,00 - - - - - - 1 2 5 3 Y 3| 11 7 13 36 32 16 20 - - -
See footnotes at end of table, Occupational Wage Survey, Denver, Colorado, November 19LS

T, S. Devnartzent of Labor
Bureau of Labor Statistics
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Table 2.——OFFICE OCCUPATIONS - Continued

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

Ic

Average — Jumber Of eggloyees Tecolving stralght-time earn?gs of = '
Number |Weekly & 00155030002 os oo$ flf;o ﬁeo oolsi 000032 030 Zo'zzAE 2 $ 2 solt
Sex, occupation, and industry division 2/ of |sched-|Hourly [Veeklyndex 25.90 27.50130.00)32.50135.00157.50 |40.00142.5 45.00|47.50|50.00 {52.50 |55.. 00 57. 50| 60. 00| 62.50| €5.00 [67.50 70.00(72.50 |25
workers| uled | °arn-| earn-|$ an - - - - - - - - - - - - - - - - - - | and
hours ings | ings |25.00 junder
27.50430.00§32.50435. 00§37, 50440. 00442. 50§ 45.00§47.50§50.00452.50455. 00457 . 50} 60,00} 62.50{6%.00{67.50470. 00472.50475.004 °7°F
Men - Continued
Clerks, general, SENIOT ..cccccecesscceacccsosancacone 137 | 39.5 |$1.59 f$63.oo - - - - - - 2 - - 5 6 4 2 mw{ 27| 154 20 9 5 4 51 19
Nonmanufacmingy 137 | 39.5 | 1.59 | 63.00f - - - - - - 2 - - 5 6 i ol wm| 27| 1 20 9 g L E 19
Wholesale trad® cceeececcscesscesacscarcencecces 79 | 39.5 | 1.65 | 65.00{ - - - - - - - - - - 2 - -] 14 71 1 15 - 4 15
Pinance, insurance, and real estate ............ 49 | 38,5 | 1.48 | 57.00f - - - - - - 2 - - 5 4 4 2 -1 19 - 5 7 1 - - -
Clerks, general, intermediate 3/ .c.eeeveveeecenen ... | 116 |k42.0| 1.14 | 48.00| - - - 1 3 6| 12| 17 2 8 1| 341 10 41 12 L 2 - - - - -
Nonmenufacturing 3/ «..... T 108 | 42,0 | 1.17 | 49.00| = - - 1 - 1] 12 17 2 8 1| 3| 10 41 12 b 2 - - - - -
WholeSale trade eeceeecccceccscesccasnsscsoconns 46 | u3.0| 1.20 | 5L.50| - - - - - - - 2 - - - 28 8 4 y - - - - - - -
Transportation (excluding ra.ilroads) commmica— )

tion, and other public utilities ....eceee.... 37 | 42.0 | 1.18 | 49.50| = - - - - 1 8 1 - 8 1 6 2 - 4 4 2 - - - - -
Clerks, general, JUNlOY ceccececcoccacccccces ceesesses | 102 | W1.0 | 1,05 | k3,00 - - 1| 1| 17 -1 15 g| 10 9 -1 15 9 - 7 - - - - - - -
Nommamufacturing 3/ cceeeeeesceccccsananns ceveerees | 102 | M1.0 | 1.05 [ k43,00 - - 1| 11| 17 - 12 g8 | 10 9 -1 15 9 - 7 - - - - - - -
Wholesale trade eeceeececcseccscccecnnns e | .5 | 1.2 5ol - - - -1 12 - Y 8 7 -1 15 7 - 7 - - - - - - -
Retall tTB3€ cu.ccesecescscarcrascossscsciosanss 10 | k.0 .91 {|36.50] =~ - - 3 - - 6 1 - - - - - - - - - - - - - -

Transportation (excluding railroads), communica~
tion, and other public utilities .ceeeececscees 14 1,0 1.00 | ¥1.00 - - 1 1 1 - 5 - 2 2 - - 2 - - - - - - - - -
CLlerks, OFAET ceceseecessscscassenseasssasscacssssesss | 149 | H2,0 | 1,21 50| - - - - -] 12] 10 61 13| 13| 20 61 12 g | 1| 16 |} g Y y - -
Manufacturing cecececeesssscasccscsssovsccncses 48 | 4o.5 | 1.21 | k9,00 - - - - - 4 8 6 2 - 4 2 2 41 10 2 - y - - - -
Fonmanufacturing 3/ .ceeceeoseccans ceereeees eeeeess.. | 101 f W30} 1.21 | 52.50| =~ - - - - 7 2 - 1] 13} 16 41 10 L bl o1k L Y Yy Yy - -
Wholesale trade ceciceecceccacccacsncee ceceense .e 89 43,5 | 1.22 | 53.00 - - - - - 7 - - 7 11 16 4 10 4 - 14 4 h 4 4 - -
Clerks, PAY TOLl oceeecesccsssarsssrocnsanscncssasasss 70 | 42.5 | 1.25 | 53.00] - - - - - - - 9 8 2 2 4 -] 28 9 g - - - - - -
Manufacturing cecescccccccsscsocs teeseseseacssscane 2l 4o.5 | 1.21 9.00| - - - - - - - E 8 - - 2 - y g ) - - - - - -
FNonmanufacturing 46 | u3.5 | 1.27 | 55.00] =~ - - - - - - - 2 2 2 -1 ou 6 - - - - - -
Wholesale trade ceeesccecssocnscersserccscraces 12 | 42.0 | 1.24 | 52,00f =~ - - - - - - Y - - 2 - - - - 6 - - - - - -

Transportation (excluding railroads), comunica—
tion, and other public utilities .....cce... .e 27 43,5 | 1.30 | 57.00 - - - - - - - - - - - 2 - 23 2 - - - - - - -
CloTk=typPiBts ceeccccvorccvcccccscaaacnns covene 18 40,5 | 1.02 | k1.50f -~ - 1 - 3 2 - 7 - - - 2 3 - - - - - - - - -
OFFL1CE DOYS eeveeveccccscconssscnccans ceeceteccracenes 161 | %0.5 .76 | 30.50f 4 71 61| 5 19 2 5 - 4 - - - - - - - - - - - - -
ManuUfacturing eecececscesscsssccssssssascsnocssaan . 72 40.0 .75 | 30.00 2 - 37 2l 2 - 3 - 4 - - - - - - - - - - - - -
Nonmanufacturing 3/ ceeeeecsscssecscecoaraenacennas 89 | 4o.5 .76 | 30.50f 2 71 30| 29| 17 2 2 - - - - - - - - - - - - - - -
Whole8ale trade eeeeceesscsseoccecssscsscscansens 27 | 2.0 | .71 | 30.00f =~ - g | 19 - - - - - - - - - - - - - - - - - -
Finance, insurance, and real estate ccceeceesc.. 4o | 4o.0| .76 | 30.50] =2 Y| 14 9| 10 - 1 - - - - - - - - - - - - - - -

Transportation (excluding railroads), communice=-
tion, and other public utilities cccecceccc..s 13 37.5 .82 | 3,00 - 2 8 1 2 - - - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table 2,-~CFFICE OCCUPATIONS - Continued

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

AVETage Tumber ol employees receiving stralgnt-bime earnings of -
Weekly $ § $ $ $ 3 $ I3 $ 3 $ $ $ $
Bumber | oq- [Rourly [Weekly gnder 25.00| 27,50 {30, 00| 32.50| 35. 0037.50 {40, 00 |li2, 50 [45. 00 17,50 150,00 |52, 50 55, 00| 57.50| 60. 00 [62, 50 [65.00167.50{70,00(72.50 |7,
s tion, end industry division 2 of earn—} earn- and | _ - - - - - - - - - - - - - - - - - - :
ex, occupation, ndustry J workers hulei. ings | ings [25.00 funder and
our 27.50430.00432.50}35.00{37.5040, 00{u2,50 {45, 00 {47, 5¢ {50. 00 452,50 455, 00457. 50{60. 00} 62. 50 165. 00 {67. 50170, 00{72.5¢{75. 00§ °¥eT
¥omen
Accountants eeressnsesesesesnresarissasssessseanen 15 45,0 |$1,b4 [$65,00) - - - - - - - - - - - - 2 - 3 2 - - Yy - - Y
Nonmannfa%{mring cevererasensssrencsnenacsseseasrens 13 46,0 | 1.u5 {66, - - - - - - - - - - - - 2 - 1 2 - - i - - Y
Billers, machine. (billing machine)esesssssecescccscses 192 41,5 .98 | L4o,50 7 2 10 L 21 31 18 16 22 22 20 13 - 2 - 4 - - - - - -
MENUSBCHUTING sesesroesvcsccacssssasanrsessccssscsse 29 41,0 .93 | 38,00 - - 2 - 8 4 10 1 2 - - - - 2 - - - - - - - -
NOrmanufacturing 3/ eesee-eossesssoevssscssrsseeces | 163 L5 | .99 J L1000 7 2 g Ll o130 o7 gl 15| 20| 22 20| 13 - - - L - - - - - -
Wholesele tTBAE seeeeescrsasrcsasssoncsosnarsocs 76 | W5 | .93 | 38.50| 7 2 8 L1 6] 18 - - L -{ 2 7 - - - - - - - - - -
Retall trade ...............'-.uooo-)oo-ootvno-o‘ 23 )41.5 .98 )40.50 - - - - 1 3 g 5 ).{. 2 - - - - - - - - - - - -
Pransportation (excluding railroads), communice=
tion, and other public utilities .eececvvecees 28 445 11,00 | 44,50 - - - - 2 6 - 2 4 10 - - - - - l - - - _ _ -
SEIVICES covcerossscocensssrssssrssesoceossonssss 18 41,0 {1.07 | 44,00 - - - - 4 - - 2 4 4 - 4 - - - - - - - B _
Billers, machine (bookkeeplng machine).ieesescossccene 71 4.0 .95 | 39.00 - - - 7 - 13 18 21 6 6 - - - - - - - - - - - -
Nonmanufacturing ceeescssasevtsetrsnesassasanses 71 hi.0 .95 | 39.00 - - - 7 - 13 18 21 6 6 - - - - - - - - - - - -
Yholesale t1r2d€ ceeeeveessorsssssccscscssrssnccsces 26 h’aos 086 36050 - - - 7 - 2 9 8 - - - - - - - - - - - - - -
Retall trade ceseeevecscesscesscscescscccscssrscncose 15 )"’005 .91 37.00 - - - - - 11 2 - 2 - - - - - - - - - - - - -
BOOKKEEDETS, hANA eveevsssorcensecsorsrosssessorcsnass 175 | 42,0 | 1,20 | 51,00] = - - 1 2 1 2 30| 121 15 51 3| 15| 151 23 y 3 2 2 - - Y
Manufactiring ceeecosssnssocacccerssssesncscccsense 32 | 42,5 | 1.31 | 55.50} =~ - - - - - - 6 - - - 5 3 2| 10 2 - - - - - N
Nonmanufacturing 3/ eeseeeeseocsssccossossncsoccane 3 | 42,0 } 1,19 | 50,00] - - - 1 2 1 2] 24 12 ] 15 51 &9 12| 13| 13 2 8 2 2 - - -
who}-esale trade 008 S0P 00 00t RE0OtIsRPRRIILS 32 u‘oos 1.30 52.50 - - - - - P - 7 - - - 7 - 7 11 - - - - - - -
Retail $TBAC veeeererovocsoncsccnossssscrsassone 52 {L3.5 [1,08 | ¥7,00f - - - - 1 1 - g 7 11 3 6 9 6 - - - - - - - -
Finance, insurance, and reel estate ....ceecccee 19 40,5 | 1.25 | 50.50 - - - - - - - 2 4 L 2 - 1 - 2 - L - - - - -
SEIVICOS s4seceresesessnsosscnssnsrvassassssssns 3k fu2,5 | 1,24 {52,850 =~ - - 1 1 - 2 1 1 - - 16 2 - - 2 Y 2 2 - - -
Bookkeeping-machine operators, c1ass & 3/ ceceeocnsces 23 | 39.5 |1.23 | 49,00 - - - - 2 - - 6 - - 6 2 - - 5 2 - - - - - -
Nonmenufactuling seeseccsseccescanrsasssenssssssonss 16 39,5 | 1,13 | . 50{ = - - - 2 - - 6 - - 6 2 - - - - - - - - - -
Rookkeeping-machine operators, class B .ecevecrrverens 401 h1,0 .96 | 39.50 - - 11 2 30 83{ 61 99 41 22 11 10 y 2 - - - y - - - -
Ma.nu?azf;ring' 65 4,5 .99 | 41,00 - - - 3 10 12 5 9 4 5 6 10 - - - - - - - N - -
NODMANUFACEUTINE ooeeeceonsesansseassrsassessssceses | 336 | 41,0 | .96 | 39.50] -~ -} 12| 19} 20| 72| 56| 90} 37| 17 5 - in 2 - - - N - - - -
Wholesale tTAAe ceseeresssocesscsssoassosncnsone 5 |0 .96 | 39.50f1 = - 7 - 8 251 19 56 | 19 11 - - - - - - - - - - - -
ROtall £T83€ seveevencavcsassavsnnsansonssrsass 46 | h2,0 { .96 | Lo.,50| - - - 2 -] 12 61 15 1 6 - - y - - - - - - - - -
Finance, insurance, and real estate «ec......... 115 40,0 .93 | 37.00 - - L 17 12 28 28 15 10 - 1 - - - - - - - - - - -
Transportation (excluding railroads), communica=-
tion, and other public utilities .ecescvioeens 16 43,0 | 1,16 | 50,00f =~ - - - - - 1 N a N - - - - - - 4 - - - -
SOXVACES 40peeucesrosrscosnsnsosensssssonssssnse 1 3.5 .95 § 1,50 - - - - - 6 2 - - - - - 2 - - - - - - - -

See footnotes at end of table,
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Table 2,--0FFICE OCCUPATIONS - Continued

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

9-

— Average Number of employees receiving straighi-time earnings of -
Weekly $ $ $ $ 3 $ $ $ $ $ $ $ $ $ $ $ 3 $ $ 3
. Fumber | sened.| Hourly| Weekly| Underf 25.00]27.50130.00}32.50{35.00) 37.50 Lo, 00}k2, 50| 45,001 47.50{ 50.00}52,50}55. 00} 57.50} 60,00} 62,50 165.00{67.50}70,00}72.50 75.00
Sex, occupation, and industry division 2/ of wloa | earn-| earn-|$ and | _ _ _ - _ _ _ _ - - _ - _ _ _ B i B I
workers| hours | ings | ings | 25,00 under over
27.50]30.00{32.50}35.00{37,504 40,00} 42.50{45.00} 47.50{50.00}52.50{55.00{57.50460.00}62.50{ 65, 00{67.50}70.00{72.50} 75.00
Women - Continued
Calculating-machine operators {Comptometer type) ..... 4og 40,5 [$0.98 {$39.50 - - b 25 53 96 4g 97 hT 20 25 ] 1 - 6 - - - - _ _
MaNUFACEUTINE sosesersosarsronsssestsosasessananess 76 | 1.0 .98 | 40,00 - - 2 - 16 7 30 b 7 L 2 - - - - - - - - - -
Nonmanufacturing 352 40,0 .98 | 39.50 - - 2 25 Lg 80 5 67 40 13 21 7 1 - 6 - - - - - -
Wholesale $rade cucverereecassccrsacns crerneeeas 165 | 40.5 .98 | 39.50] = - -] 122 22| 36| 15] 36| 24 8 4 L - - L4 - - - - - - -
Retall trade .o..oveenivinnncccssosees 103 40,5 .95 | 38.50 - - - g 13 | 27 17 2k 5 3 - 3 - - 2 - - - - - -
Finance, insurance, and real estate .evvv..... . 39 40,0 .89 | 35.50 - - 2 b 1 9 7 2 1 - - - - - - - - - - - _ _
Transportation (excluding railroads), communica~
tion, and other public utilities .....evvvevss 32 40,0 | 1,17 | 47,00 - - - - - 2 - - 10 2 17 - 1 - - - - - - - - _
Calculating-machine operators (other than Comptometer
type) 3/ cu.nn..- cererraens ceeraes 31 | s2,0} 1,10 | 46,00 - - - - - L g - 1 4 3 - - 7 - - - - - - -
Nonmanufacturing seecesesecrssorcescasrossisssnceces 13 41,0} 1.25 | 51,50 - - - - - - - b 1 - 1 - - 7 - - - - - - -
Clerks, 2cCOUNtINg cuevesnsssserccoresossarsocsnacnass 672 | L0.5 .98 | 39.50 - - 25 56 8O | 94| 97| 123 70 54 21 26 5 5 12 2 - 1 1 - - -
ManufactUTing ,eeeesaseccrosscsacssssssoscssnosonans 111 L1.0 .99 0.50 - - 5 6 8 10 14 30 11 8 6 8 5 - - - - - - - - -
Nonmanufactiring veseecessccerossssssssasssnssscses 561 40.5 .98 | 39.50 - - 20 50 72 gh 83 93 59 Lg 15 18 - 5 12 2 - 1 1. - - -
WholeSale tIB36 seeeecovsssecersosrsosasossnsnes 56 | 40,0 ] 1.04 | W1,50{ - - - - -1 13 6 17 10| 10 - - - - - - - - - - - -
Retail tro0e cevevenccccanscsnssocsornsarnarsees 211 .5 .9% | 39,00 - - 8 9 21 35 55 41 13 17 8 - - - 4 - - - - - - -
Finance, insurance, and real estate seiescaceess 138 37.5 .90 | 35.50 - - 12 35 35 22 6 10 6 y 4 4 - - - - - - - - -
Transportation (excluding railroads), communica-
tion, and other public utilities ...ceveescsse g0 | 40,0 { 1,17 | 47,00f - - - - 7 - 31 15 19 9 3 10 - 5 1 - - 1 1 - - -
SEYVICOS seevsencsansssesesosssassnsorassssansss 76 k2.5 L94 | L0,00 - - - 6 9 b 13 10 11 6 - 4 - 1 2 - - - - -
Clerks, file, class A 3/ .ivveerseensosnsnrsocnescssan g2 | Lo.5{ .90 | 36.50] =~ - g1 12| | 14 gl 16 i 3 3 - - - - - - - - - -
Nonmanufacturing 69 40,5 .89 | 36,00 - - g 12 12 11 5 15 4 2 - - - - - - - - - - -
Yholesale trade e...cevevoccesvsosscsssososssones 11"’ )4105 -96 )40.00 - - - - - ]-l- - 6 u - - - - - - - - - - - - -
Finance, insurance, and real estate ......eveen. 32 | 40,0 84 | 33,50 - - | 12 7 7 2 - - - - - - - - - - - - - -
Clorks, £11e, CLASE B eeveoscecssssssasscesccsasscosss | 308 | OS5 | .77 | 31,50] 13| WO | 78| 67| 4 | 18} 29} 10 1 7 - - - - - - - - - - - -
ManUTACtUTINg oeseoreevescesrorsseossnsosoasssosanes Ly .0 .83 | 34,00 - 6 - 2 22 5 5 4 - - - - - - - - - - - - -
NONMANULACEUTINE ooveensoessnsocssaneseoassssessses | 260 | OS5 [ .76 | 31,001 23 34} 781 65} 23| 13| =24 6 1 7 - - - - - - - - - - - -
WholeSale tTr83€ eeeessocsseccosssssonsscsocnsoss 109 n.5 .76 | 31,50 10 8 18 Lo 7 - 18 4 - y - - - - - - - - - - - -
REta1l 5TB3E eseeessnvvovnanveonsssanssssssarans 34§ 40,5 .77 | 31.00} - 2] 16 6 3 4 3 - - - - - - - - - - - _ - - -
Finance, insurance, and real estate ,..ccicvvees 55 39,0 .72 | 28,00 3 15 31 5 - 1 - - - - - - - - - - - - - - -
Transportation (excluding railroads), communica~
tion, and other public utilitles ...........00 25 41,0 .90 | 37,00 - - - 3 5 g 3 2 1 3 - - - - - - - - - - - -
SEIVICES veuvosnnarssocesscsnsosossasasnssnnsrne 41 40,5 .75 | 30.50f = 9 13 11 g - - - - - - - - - - - - _ _ -

See footnotes at end of table,
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10.

Table 2.~~CFFICE OCCUPATIONS — Continued

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

— Aversge Number of loyees recelv: stralight-time earnings of -
Number [Weekly N g 00 s B 1% 0 $ o olio.00 ﬁ ﬁ s I3 N N G - £ A A
" - L] - - - A - .R . . L] - . - - - - 'R ' w .
Sex, occupation,and industry division 2/ of |sched~ HZ:'I;Z w::ilng gn er znd 27.50(30.00| 32.50]35.C0} 37.5 0 {42.50145.00 47.5050,00{52.50; 55.00|57.50|60.00|62,5C|65.00{67.50{7C.00{72.50 75.00
workers huled ings | ings |25.00(under| ~ - - - - - - - - - = - - - - - - - - jand
ours 27.50}30. 00} 32. 50} 35. 00} 37. 50} 40. 00ju2. 50445, 001 47. 50450, 00452.50}55. 008 57. 50460. 00} 62.50165.00867. 501 70. c0b 72, 50) 7%, 00] OVeT
Women - Continued

Clerks, general, sSeniol 3/ .ecieessonsecnensns 91 38.0 1$1.39 {$53.00| -~ - - - - - 2 5 7 9 41 15 | 16 6 9 10 2 - - 6 - -
Nonmanui‘acturing}_/ teeeseesseststtraannsresesnnnen 86 ES.O 1.39 53.00 - - - - - - 2 5 7 9 L 15 1€ 1 9 10 2 - - 6 - -
Wholesale trade ...cceveeeeecvces ceseanaanens e 13 0.C | 1.41 | 56,50 - - - - - - 2 - - - - - - - 7 4 - - - - - -
Finance, insurance, and real estate ........... . 62 37.0 | 1.39 | 51.50 - - - - - - - 5 7 9 3 12 16 - 2 L - - - N - -
Olerks, general, intermediate ......cecevsceccenocnnss 329 39.0 1.03 | 40.00| = - 11 6| W 72 6l 3L 35 11 21 4 Y 1 17 - 2 - - - - -
Manufacturing seecsesesoscssccecsossccovasassccssanse 30 0.5 .98 9.50 - - 5 - 2 3 5 5 5 - 2 - 2 1 - - - - C- - - -
Nonmanufacturing 3/ ceeceeereeeceineenenensnannans 299 39.06 | 1.03 0.00{ =~ - 6 61 us | 69 59 | 26| 30| 11 19 Yy 2 -1 17 - 2 - - - - -
Wholesale tTade cevevececossocosenscscansannaans 112 | 39,0 .98 | 38,50 = - - -] 30| 29t 23 1] 12 - - - - - 7 - - - - - - -
Retall $7ade c.ccevvecerorconnens 37 | k2.0 .96 | 0,50} - - - - - g 5 13 3 7 1 - - - - - - - - - - -
Clerks, general, Juniol .......... RO et | ko.5 B4 | .50l 22| 19 51 (116 65 (101 | 13}t 27 | 28 2| 10 - 6 Y - - - - - - - -
Manufacturing ....cceeeeees ceereacaeranan 53 4.5 .73 | 30.50] 20 - 6 - 4 17 5 1 - - - - - - - - - - - _ - -
Nonmanufacturing 3/ «eveeeeonssrarnerececaniuonanns 311 | %0.5 .86 {35.00f 2| 19| bs | 116 61 8L g 26 | o8 2| 10 - 6 N - - - - - - - -
Retall trade () B4 f 81,51 .77 | 32.00] =~ -1 124 2 7 g 3 - - - - - - - - - - - - - - -

Transportation (excluding railroads), communica-
tion, and other public utilities .....oeven.n.. 77 | 1.5 .96 | bo,00! - - - 1 -] b6 Y 6| .10 2 2 6 - - - - - - - - - -
CLleTKS, OTABT «evvosossoacascssassscassososnsesncannss 129 | %0.5 | 1.00 | bo.50| ~ - - 3 11 33| 37 g 22 14 2 g - - - - - - - - - -
Manufacturing eeeeeeececos.. reeeensraeeaaeiraeas 17 | k0.5 | 1.06 } 43.00| - - - - - 2 L - 2 5 2 2 - - - - - - - - - -
Nonmanufacturing 3/ eeeeeeevaeacnnnn Cereeienaeaas 12 | 40,5 { .99 | ko.00f - - - 3 1] 5| 33 g1 20 9 - 7 - - - - - - - - - -
Wholesale trade «o....... creeeat e eieeeeieae 76 | 4o.0 | 1.01 | ko.50| - - - - - 23 19 b} 16 - 7 7 - - - - - - - - - -
Retell 67208 ceveeecerscococrvannass 24 | h1.5 .90 | 37.50| -~ - - 3 1 12 2 - 2 - - - - - - - - - - - -
CLlerks, DPEY TOLL vevrrsaceecsaosensovsoocsnnsoncnes 154 | 41,014 1.04 | ke.s50} - - - 3] 194 w| 18| 25| 22| 23] 12 9 4 Y - 1 - - - - - -
ManUFACtUTING veveeerevnvsocccosoassoannensasssnans 53 | 41.5 ] 1.00 | l1.50] - - - 2 g 6 9 7 3 9 2 3 Y - - - - - - - - -
NonmanufactUring cecesecosscascccecscscosasossonnos 100 | 4o.5 | 1.06 | b3.,00] - - - 1] 1n 8 91 18 13 | 10 & - Y - 1 - - - - - -
Wholesale trade eevieeevocenecsercscosrosvacanns 19 1.0 { 1.09 .50 - - - - - 7 - - 4 - - - 4 - - - - - - - -
Retall tT208 vververocsnsscscosernoassocsansasns 28 | 40.0 | 1.04 | W1.50{ =~ - - - 4 - 6 8 5 3 1 - - - - 1 - - - - - -
Tinance, insurance, and real estate ............ 12 40,5 | 1.06 | 43.00] - - - - 2 - - 4 - 3 2 1 - - - - - - - - - -

Transportation (excluding railroads), communica=-
tion, and other public utilities ...civeveacss 24 40,5 | 1.10 | 45.00 - - - - 2 - 2 3 5 4 E 5 - - - - - - - - - -
SOPVLICES sevevoveccrcsnsvocnsssasssesressssssase 18 3.5 | 1,00 | 41,50} - - - 1 3 1 1 3 5 - - - - - - - - - - - -
CLerk-tTPLStS eeveecsesvscocsssncsconsasssssssreassone 93 ﬁg.g gi g;gg - 8 hg 122 2;2 2}3 1;2 1;3{ ig 8 12 ag 12 - ; Y 1 - - - - -
Manufacturing 0c0esseerstcessesesesIRsrOOOVOOIIOILEISES 2 . . - - - - - - - - - - - -
Nonmanufacturing eeececessescccesscsococorsssssanne 751 | 40.0 .92 }37.00] =~ 8 ) 89 )1n 173 85| 8 | 53 8 61 181 12 - - y u - - - - -
Wholesale tT838 weeevsovescrcassasecesenenesnass | 196 | HO.0 | 1,00 .50 - - 6 -1 i = 71 33| 38 b -1 17| 12 - - - - - - - - -
Retall $1ad0 «.veerececescscocersasoscsosssssonns 93 [ Mm,o L84 | 34,50 - - -1 22| 28 75 6 1 1 - - - - - - - - - - - - -

Finance, insurance, and real estate ............ 310 39.5 .90 } 35.50 - g 18 49 65 8l 52 28 2 4 - - - - - - - - - -

Transportation (excluding railroads), communica=
tion, and other public utilities ............. | 30 | U430} 1,00 |M4.00| - - - 2 3 2 2 7 6 - 4 - - - - - L - - - - -
Services v.veeeevecocnonss RN 122 | 41,5 .89 | 37.00] - -] 10| 16} 27| aa| 18 17 6 - 2 1 - - - i - - - - -

See footnotes at end of table.
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Table 2.~~OFFICE OCOUPATIONS - Continued

(Average earnings 1/ and weelly scheduled hours
for selected occupations by industry division)

11.

Average Number of employees recelving stralght~time earnings of -
Number [Weekly $ $ $ $ $ $ $ $ $ $ 3 $ $ g 3 ) 3 , \
Sex, occupation, and industry division 2/ of |schedw|Hourly|Weekly Under|25.00} 27.50|30,00|32.50| 35.00]37.50 40,0042, 501145.00 [17.5050.00}52.5055.00] 57.50{60.00 {62.5065.00} 67.50; 70.00{72.50 75.00
workers | wled | S2fn—} earn- $ and - - - - - - - - - - - - - - - - - - - and
hours ings ings {25.00|under over
27.504 30.00{32.50| 35. 00 37.50,40.00)42.50{45.00|47.50450.00}52. 5055, 90{57.50} 60.00}62.50}65.00{ 67. 50} 70.90{72.50| 75.90
Women — Comtinued
Office EiT1B eevienrerinnnns e, crereeereieiiae, 76 | 40.5 {$0.79 [$32.00 2] 18} 24| 21| 11 - -] - - - - - - - - - - - - -
Nonmanufacturing 3_/ et etieetareteeret e, 75 40.5 .79 | 32.00} - 2 18 o4 21 11 - - - - - - - - - - - - - - -
Finance, insurance, and real e state reeeenenene 12 4o.0 .79 | 31.50 - - 5 1 4 2 - - - - - - - - - - - - - - - -
Secretaries ..... Ceneaee N erenea rtrceenrenen 522 4.5 | 1.21 | 49.00| - - - 2 g 21 21 51 52 99 6§ 79 W 4g oL 20 12 8 7 1 2 1
Manufactiuring cueeeeeecenenneonnseneneronnnenann 102 41,0 | 1.26 | 51.50| - - - - - 5 - 4 2 18 ; 14 1 7 19 9 Yy 2 - - - -
Nommanufacturing «.oeveeeeracsson rereerar e 420 40,0 | 1.21 | 48,50 - - - 2 8 16 21 47 50 81 51 P2 3 29 15 15 10 8 E 1 2 1
Wholesale £ra8e ..eveesesescocnoronccnrceans as . 125 41.0 | 1.21 | bg.50| - - - - - 7 - 11 17 25 16 b 10 8 6 10 7 L - - - -
Rotall trade .veieeecee e ivenncecraaaanncicaanns 51 | ho.o | 1.19 | b7.50{ - - - - - - 2 4 61 25 8 - - 1 - 1 - i - - - -
Finance, insurance, and real estate ........... 114 4.0 ] 1.10 | 44,00] = - - 2 8 9 17 25 7 13 6 9 10 7 1 - - - - - - -
Pransportation (excluding railroads), comunica—

tion, and other public utilities viieeeceseces 95 39.5 1.33 | 52,00 - - - - - - 2 2 19 1 12 it | 10 9 3 5 2 - Y 1 2 1
ServiCeS 4iieeiieereiirarinneens Creeeeean. 35 1.0 | 1.20 | 49.00f - - - - - - - 5 1 L 9 7 4 L - - 1 - - - - -
StenographeTs, Zeneral .vieeveececsesesonenss Cerreaae 1,395 40.5 | 1,04 | 2,00y - 5 13 32 74 | 131 | 160 | 300 | 238 | 186 4g 72 26 o2 oy 7 - 7 - - - -
ManufactuTring «viveiieoeeerroacccncsassocsinnencns . 309 | 41,5 | 1.00 | 41,50} - 5 - 10 13 23 55 39 51 48 6 13 8 5 3 - - - - - - -
Nonmanufecturing veeveeesessas Creeracecaara cevess [1,086 40.5 | 1,05 | 42.5¢C - - 13 22 61 | 148 | 105 | 21 | 127 128 4o 59 1€ 17 21 7 - 7 - - - -
Wholeszle trade ........... e, 4o7 40.5 | 1.07 | u3.50 - - 7 9 2 68 10 | 107 73 Y 4 23 - 13 13 7 - 7 - - - -
Rotall tTade tuvverenneiincnriainriitarinenianas 138 | b1.5 .98 { 4o,50| =~ - 2 - 61 361 26 251 22| 11 1 3 5 - 2 - - - - - - -
Finance, insurznce, and real estate .......e.... 206 | 3%.5 | 1.00 | 39.50| - - h 9] 431 25| 30| | 1€6] 23 5 9 - - 2 - - - - -] - -

Pransportation (excluding railroads), commnica= : i
tion, and other public utilities ............ . 191 40.0 | 1.12 | 44,50 - - - - 4 18 17 36 37 2y 18 20 9 4 Y - - - - - - -
ServiCes sieeeeseccernnans Cesenreeanie ceeeevaas . 1% | ¥o.5 | 1.05 | k2,50 - - - Yy 6 1 22 33 wo | 16| 14 4 Yy - - - - - - - - -

i

Stenographers, technical 3/ ........... Cetereratanenes 28 40,0 | 1.06 | ha2.50f - - - - - 1 L g 16 1 - - | 1 - - - - - - -
NonmanufACHUTING v eeceeoersrorsaneasasassasnsanasns 16 | 0.0 | 1.09 | u3.50] - - - - - - - 10 1 - - 1 - - - - - - - = -
Switchboard OPeTators evseessersnrses creeas 209 | La.0 .88 | 37.00{ 11 Yy 13 25 29 33| 22 31 13 13 7 8 ! - - - - - - - -1 - -
Manufecturing eeeevernencnn.onns Cerenereraenenaas . 47 ' Yo% .93 | 37.50) 5 - z -1 13 3 3 16 3 5 - -] - - - - - - - - -
Fonmanufacturing 3/ eovvevneniiiriiniiaienninnann.s 162 | k2.5 .86 | 37.00] 6 L1 o131 25 16 30{ 191 15| 10 9 7 g8, - - - - - - - U -
Retall trade ceceeieecenniecernns Cerereieraean . 27 k1.0 .91 | 37.50 - - 6 2 - 4 5 5 - 2 - 3 I - - - - - - - - ! - -
Finence, insurance, and real estate rieneenas 22 40.0 .90 | 36.00 - - - 8 3 5 2 - 2 2 - - - - - - - - - - - -

Pransportation (excluding railroads), communica— | |
tion, and other public utilitles ............. ¥ | 4.0 .99 | M.00f = - - 4 2| 10 9 g 2 2 5 51 - - - - - - - - - -
SOrvICeS caerececrnnrrnsioinns ceeneens 56 | U5.8 J1 | 32,507 6 b 7 11 11 7 3 - 2 3 2 -J' - - - - - - - _i - -

See footnotes at end of table.
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12,

Table 2,—~0FFICE OCCUPATIONS - Continmed

(Average earnings 1/ and weekly scheduled hours
for selected occupations by industry division)

Average Tamber o employees recelving stralght-time earnings of —
Fauber |Weekly lpourly [Weekly |Und 2002 of30.00[3 ogsoorsoioooi oﬁsooﬁ ol30.00 {52505 20.00|£2..50|€5..00{€7.50 [10.00 7o, 50 F
Sex, occupation,and industry division 2/ of |sched= H:'l;rrnz ::rnz s er 2:.16. 7.50}30.00}32.50| 35.00{37. . 2.5 . 7.50150.00152.50 |55.00157.50{60.00162.50]65.00167.50{70.C0t 72,50 75.00
workers| uled | 4109 | ings [25.00junder| ~ = - - - = - - - - - 1- - - - - - - - | ana
hours 27.50430. 00132, 50]25.00] 37,50} 40. 00} 42, 5Oj 45, 00} U7. 50150, 00} 52. 50455.00157. 50160, 00} 62. 501 65,00167.50170. col72.50{75.c0! °VEF
Women - Continued
Switchboard operztor-receptlonists ..eeei.evessrsvncss 2l 40,5 $0.93 [$37.50] -~ 6 9 3 31 49 32 32 24 12 6 1 - - - - - - - - - _
MeNUFACLUTING ceeeoovconssoscracossocansscrsacnsans 52 | w.0{ .93 | 38.c0] -~ 2 Z 8 2 71 13 8 2 2 1 - - - - - - - - - -
Nonmanuf aCtUring eo..cecoccscscscsssscasssssassases 191 %0.5 .9 37.50f = h 26 291 42| 19 24 | o2 15 4 - - - - -~ - - - - _ -
Wholeszle trade eeeeecevecsns 91 ! 4o,01{ .9% ! 37.50] - - -} | 20] 18 gl 10 61 11 '} - - - - - - - - - - -
Retall £Tad® seveveeccrovenrorssccsocerssaconnss 26 | h42.0 .88 | 37.00f -~ - 2 2 2: 8 6 2 4 - - - - - - - - - - - C -
Finance, insurance, and resl estate ..c.ceecenn.. 21 39.5 .81 | 32,00 - 4 Y 8 - 3 - - 2 - - - - - - - - - - - - -
Trensportation (excluding railroads), communica=-
tion, and other public utilities ...cecieensen 27 40.0 | 1.03 | 41.00 - - - - 1 y - 12 6 Y - - - - - - - - - - - -
SEIVICEE .4.eevecaseccsssssscosocssrscnsacconsss 26 | W.5 .88 | 36.50) = - - 2 6 9 5 - u - - - - - - - - - - - - -
Prenscribing-machine operators, general seeecessesesss 84 | 1,0 .90 | 37.00] 2 10 18 27 15 38| 18 | 16 13 7 4 2 - - - - - - - - -
ManUFECHUTING ceceeccccsonaaseassoosssssssasascanns Y2 {Wm.0{1.00 | B1.00] - - g 7 8 7 2 - 2 7 y 2 - - - - - - -1 - -
Nonmenufacturing 3/ o..oeescecsrencrrensccnsensssns 2 {M.of .87 | 35.50, 2} lo| 18| 2 gt 30 ni{ 12! 16| 1n - - - - - - - - - - - -
Wholesale tTAde ..eeecessccscsresoscorsssasonnos 9% | .5 .86 1 38.50] 2| 10 14| 20 -1 19 4 -} 16| 1 - - - - - - - - - - - -
Finance, insurence, and real estate .eecveven... 17 | ko,5 .90 | 36.50F -~ - - y 4 2 1 6 - - - - - - - - - - - - - -
Typists, CLATS A eeveesscsocccrsoasaoanasnn teeecnecnee 179 | b40.5 .96 | 33.00] =~ - - Y1 36} Wi 33| 274{ 14 8 2 6 2 2 1 - - - - - - -
ManULeCturing oo eeessescorssosasssessssccnssscscne 5 4o0.0 .99 | 39.50| =~ - - - 6 3 7 10 9 - - - - - - - - - - - - _
Nonmanufacturing 3/ ceeeeecseecsoreanss ooncnceaens 1 40,5 .96 | 39.00 - - - Yy 30 M| 26| 17 5 g 2 6 2 2 1 - - - - - - -
Wholesale trade eevevecorcccecssocosrensencens . 31 | Y20 | .87 36.50| - - - -] 11| 212 8 - - - - - - - - - - - - - - -
Retall £22d0 seeeeocecccssovessssssencssssonsacs 11 | 4.5 { 1.02 | k1,50 =~ - - - - 2 2 2 1 4 - - - - - - - - - - - -
Pinance, insurance, and real estate ceeveecevess 55 39.5 .92 | 36.50 -~ - - y 18 20 6 4 1 - - 2 - - - - - - = - - _
Pyplets, €lass B sesssseccassonsescncnssesconce 191 | 40,5 | .83 | 35.50} - 1 8| 22| 52| W+ 36| 13 1 - - - | - - - - - - - - -
ManuLaCHIring oeseoosserscsonscrsrossssesacrosonoecs 68 | 41,0 .85 | 35.00f - - - 5 3] 22 7 - - - - - - - - - - - - - - -
Nonmanufacturing 3/ cecesessencecrececsscerescnanns 123 | 40,0 .89 { 36.00] = 1 8 27 13 221 29 13 1 - - - L - - - - - - - - -
Wholesale trade .iceecsesesessoreceoonaniaass 50 9.5 | 94| 37000 - -} =-| 8&F =] 1| 20 g -l =} =1 - - - -] - - S D
Finance, insurance, and real estabe ....euee.... 16 0.5 .75 | 30.50] = 1 5 5 5 - - - - - - - - - - - - - - - - -
Pransportation (excluding railroads), communice~
tion, and other public utilities ..ecieevesass 26 | .o .99 | 41,00 = - - - 4 7 7 3 1 - - - 4 - - - - - - - - -

1/ Excludes pay for overtime,

g/ The scope of the study is indicated in the footnotes to Table 1.
1/ Includes data for industry divisions not shown separately,
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13.
Table 3.~-MAINTENANCE, CUSTODIAL, WAREHOUSING AND TRUCKING OCCUPATIONS

(Average hourly earnings 1/ for selected
occupations 2/ by industry division)

Namber |Average Yumber of emoloyees recelving stralghi~time hourly earnings of -
0.65 [30.70 [30. 0.80 [§0.85 [30.90 [30. 1. 1.30 |$1.15 | $1.20 1. 30 . - - 750 PB1.70 [51.80°
Occupation and industry division 1/ of hourly [Under —E - 5 1# _7 3 _75 3 - F$0_ 5 [F 9 $ 95 $1.00 $1 05 $ - $ 51% _2 $1 25 1% 3 $1.35 $1-ll-0 $1-l+5 31_50 $1_(70 1__ 0 :;nd.o
workers learnings [$0.65 .70 .75 .20 .85 .90 . 95 1.00 1.05 1.10 1.15 1.20 1.2% 1.30 1.35 1.ho 1,45 | 1,50 } 1.60 | 1.70 | 1.0 | over
Maintenance
Carpenters, maintenance® ..eeeecessceecreoavess 59 $1.56 - - - - - 1 - - - - - - - - 10 Y 10 - 16 2 5 11
Manufacturing ececescsvsesssces. cesecnsaee 27 1.47 - - - - - - - - - - - - - - 3 4 10 - g - - 2
Fommanufacturing 4/ cevevennanana... 32 1.63 - - - - - 1 - - - - - - - - 7 - - - g 2 5 9
Retall 47208 eeeseroerocsnncssscvenns 15 1.68 - - - - - - - - - - - - - - 7 - - - - - 1 7
Transportation (excluding railroads)
communication, and other publie
uti1ities ceveevenacnn Creesarecaans .. 11 1.61 - - - - - - - - - - - - - - - - - - 6 P 2 1
Electricians, maintenance ..ceecececsescesnse 78 1,60 - - - - - - - - 1 - - - - - - - 12 9 16 22 1 4
Manufacturing e.eveceeneeceronevenaonenss . U6 1.54 - - - - - - - - - - - - - - - - 9 gl 16 5 5 o
FNommanufacturing B/ ...ooeenviainnan... . 32 1.68 - - - - - - - - 1 - - - - - - - 3 - - 17 9 >
Transportation (excluding railroads),
communication, and other public
LT £ 1Y SR 26 1.69 - - - - - - - - - - - - - - - - - - - 17 9 -
Piremen, heating ..ceeeverenss 53 1.08 - - - - - 6 6 - 10 1 1 3 - 6 P 6 - - - - - -
Manufacturing ..... esavescesenssarnoranane 12 1.26 - - - - - - - - 2 - - 2 - 1 2 5 - - - - - -
Nommenufacturing 4/ ............. N . 29 1.00 - - - - - 6 6 - 8 1 1 1 - 5 - 1 - - - - - -
SEIVICES wuvvrrorennennnoeooannseaanass 21 .96 - - - - - 4 6 - 7 1 1 1 - - - 1 - - - - - -
Helpers, tradee, maintenance ......e.o.ee--.. 247 1.25 - - - - - - - 6 11 13 1 20 55 57 47 11 21 y 1 - - -
Manufacturing ...ceveeeeeiceniveeneennans . 29 1.22 - - . il - . . - 1l 1 - 12 23 2 - - - 2 - - - -
Nonmanufacturing %/ cieeveeeniiaiiann.., . 208 1.2% - - - - - - - 6 10 12 1 10 32 55 47 11 21 2 1 - - -
Transportatlon (excluding railroads Y
communication, and other public
VELTAELES sevueeonnnnnnconerneennees . 207 1,25 - - - - - - - 6 10 12 - 19 32 55 47 11 21 2 1 - - -
Machinists, maintenance ..i.eeceeeersnevncses 139 1.55 - - - - - - - - - - - - - - 3 2 18 13 81 15 1 6
ManUfacturing eeceesececscacconconncnocnns 118 1.54 - - - - - - - - - - - - - - 3 2 18 9 78 2 - 4
Fonmanufacturing 4/ .......oooeiiiiiilt, . 21 1.59 - - - - - - - - - - - - - - - - - i 3 13 1 -
Transportation (excluding railroads)
communication, and other publie
UE114t1e8 tvrcensoccncronnecesasenone 21 1.59 - - - - - - - - - - - - - - - - - } 3 13 1 -
Maintenance men, general utility ......c..... 132 1.32 - - - - - - 1 L 1 - - - 5 3% 6 1 15 64 | 1k 1§ 13 -
Mann.facturing........... ...... eeeninaas . 7 1.1 - - - - - - - - - - - - 2 1 5 1 12 15 12 5 -
Fonmanufacturing 4/ ..o.ooeiaiiniiiinnl . 95 1.43 - - - - - - 1 k 1 - - - 3 15 1 1 3 4g 2 7 g -
Wholesale trade ....cceceencenciinoses . 56 1.45 - - - - - - - - - - - - - 1k - - - 35 - - 7 -
Pransportation (excluding railroads),
communication, and other public
utilities eeeeeennn. cossesenes sesiene 20 1.47 - - - - - - - - - - - 2 - - - 2 12 - Yy - -
SBIVICOS eesvnsssscssscascsosvsonccsns . 13 1,18 - - - - - - - - - - - - 1 1 1 1 1 2 2 3 1 -
i
See footnotes at end of table. Occupational Wage Survey, Denver, Colorsdo, November 1549
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14,

(Average hourly earnings 1/ for selected

occupations 2/ by industry division)

Table 3,~-MAINTENANCE, CUSTODIAL, WAREHOUSING AND TRUCKING OCCUPATIONS - Continued

Number |Average R E Number of employees receiving straight—time hourly earnings of - )
0. . . 0,80 180, . . . . . . . . . . . . g
Occupation and industry division 3/ of |murly |Under -65 10,70 190.75 T#0.80 180,85 30,50 [0.95™ R1.00 [§1.05 [$1.10 TS1.15 [31. 20 [¥1. 25 [¥1.30 T¥1.35 150 [$1.55 [§1.50 [¥1.60 [$1.70 [$T.%0
workers|earnings|$0.65 | ‘.o 751 g0 | .85 | .90 ] .95 | 1.00 1,05 {1.10 {1.05 ) 1.0} 1.5} 1.30 {1.35 | 1.80 | 1.5 | 1.50 | 1.60 | 1.70 | 1.20 | over
Maintenance — Continued

Mechanics, maintenance ...eeeesscecceosccsonss 126 $1.52 - - - - - - - - - - - - 3 6 10 6 6 g 55 28 - L
Manufacturing ceeeescesseccssesesosssccses 67 1,51 - - - - - - - - - - - - - 2 10 - 5 - bl 2 - b
NoNMANUFACEUriNG wuveessoorssoserssnssncss 59 1,54 - - - - - - - - - - - - 3 4 - 6 1 g 11 26 - -
Operators, heating plant 4/ ...iivvniiiecanne 33 1,50 - - - - - - - - 6 - - 1 2 2 - 11 P g 1
Nonmanufacturing seceeeecscsscsssccsscoss 22 1,47 - - - - - - - - 6 - - - - 1 2 2 - - 2 p 1
Operators, pumping plant ceesesesescesssscces I 1,62 - - - - - - - - - - - - - - - 6 - - 30 - 5
ManufactUring seeecoossvessessesccsossssee LAl 1,62 - - - - - - - - - - - - - - 6 - - 30 - 5
Painters, maintenance y seesesrosseavesnanne 21 1.h4 - - - - - - - - - - - - 2 - 4 2 - 5 5 2 1 -
NonmanufactiTIing eeesssssoesssssssscssccss 12 1,50 - - - - - - - - - - - 1 - 1 - - 2 5 2 1 -

Custodial, warehousing and trucking
Pork-11ift Operabtors seeeeecsssssvocsscscscnss 105 1,20 - - - - - 2 5 - 2 12 21 6 L7 2 g - - - - - -
ManUfactUring o.veeeesvrcsssocssossscscans 37 1.16 - - - - - - 2 5 - 2 L 9 6 3 > 4 - - - - - -
Nonmanufacturing evsecrseassssessastone 68 1,23 - - - - - - - - - - g 12 - INTY - 4 - - - - - -
Wholesale trade .eeveceeescssssssvsacses 26 1,20 - - - - - - - - - - 8 4 - 14 - - - - - - - -
Janitors, porters and cleaners (men) .ev.eees 872 .89 62 3 43 110 | 105 111 102 56 56 Ll g6 37 .23 6 - - - - - - - -
Manufacturing eveeeessssssssossssssescenocs 257 .98 2 13 6 20 30 18 20 8 16 20 68 15 17 k4 - - - - _ - _
NONManUfactuUTing oeesssessvasssovsessnsese | 615 .86 60 18 37 90 75 93 g2 ug 40 2k 18 22 6 2 - - - - - - - -
Wholesale $Tad€ ssessevsaccrcosscscosee 140 .89 - - 13 24 16 23 18 17 18 7 - i - - - - - - - - - -
Retall tTade .iveveevssvssesvssorsasens 228 .80 L1 14 18 21 35 37 38 12 6 2 - - Y - - - - - - - - -
Finance, insurance, and real estate ... 56 .85 1 2 - 22 6 11 2 3 9 - - - - - - - - - - - - -

Transportation (excluding railroads),

communication, and other public
V1118188 teuvecresscnscrncrorasasces 118 1.00 - - - g 5 18 15 16 1 15 18 18 2 - - - - - - _ _
SETVICES eeesecervscssseravsosasssrsons 13 .78 18 2 6 15 13 y 9 - 6 - - - - - - - - - - _ _ -
Janitors, porters and cleaners (women) 4/ ... 129 .79 5 4 8 8h ] 4 6 - 6 2 1 - - - - - - - - - - -
Nommanufacturing B/ ce.eevircesearaienenes 120 .78 5 ! 8 79 Z 3 6 - 6 - - - - - - - - - - - - -
Retail t78d€ .i.ceesovcscccscsoncrccone 10 078 - - 3 1l 2 - - - - - - - - - - - - - - - -
Finance, insurance, and real estate ... 87 .76 5 - 5 12 5 - - - - - - - - - - - - - - - - -

Pransportation {excluding reilroads )R

communication, and other public
VEALIEIOS euvrrvrncvorsvsnsronsncrane 1 .94 - - - - - 1 6 - L - - - - - - - - - - - - -
OFPAET 11168 yesneersonseacessessssnnossssns |1,087 1.1k 2 6 8 24 3 28 51 63 89 75 1169 85 215 66 38 59 38 1k g 10 4 b
ManUfacturing eeeeseecssesscscssvsssocscee | 230 1,14 - 6 4 b 4 3 11 10 11 1k 10 6 | 12k 16 7 - - - - - - -
Nonmanufacturing E/ cevscsssscrnssevsesene 857 1,13 2 - 4 20 21 25 40 53 78 61 159 79 91 50 3 59 38 e g 10 4 4
WholeSale $TAdE sevsseseserasonsasnsccs | 143 1.15 - - L 20 6 14 38 13 73 %6 | 150 69 76 L2 30 54 38 14 g 10 " 4
Retall trad® ecesceccsscssccrossassnsone 97 1,03 2 - - - 2 11 2 10 5 10 9 6 7 g 1 5 - - - - - -

See footnotes at end of table,
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Table 3.-—MAINTENANCE, CUSTODIAL, WAREBOUSING AND TRUCKING OCCUPATICNS ~ Continued

(Average hourly earninge 1/ for selected

occupations 2/ by industry division)

TumbeT 0 employees recelving stralghi~tilie ROUrly earnings of =

Rumber |Average g0
Occupation and industry division 3/ of (howly [Gnger |"0-°> [¥0:70 [$0.75 ]$0.80 J§0.85 130.90 [30.95 31.00 $1.05 }§1.10 [$1.15 [41.20 [$1.25 |$1.30 [$1.35 [$1.40 P15 [$1.50 [$1.60 [$1.70 $1.80
i - - - = - - - = - - - an
workers jearnings($0.65 | 70| 75| .so| .85 | .90| .95 ] 1.00 | 1.05 | 1.10 {1.35 | 1.20 | 1.25 | 1.20 | 135 | 1bo | 105 J 150 | 1260 | 1.70 | 1.#0 | over
5 41.5 1€ T_
Custodial, warehousing and
trucking - Continued
Stock handlers and truckers, hand ........... | 1,687 | $1.15 2 - - 22 34 4o 4g 49 143 73 1177 61 | 27 g2 20 - 4 1 -
Manufacturing .eeeeecesssosaccssesesacese 26 1.12 2 - - 10 22 6 1 - - - 38 %33 31&3 3 18 - 2 - .9. - .2. -
Nommanufacturing 4/ eeevevveeerenennnan.., 1,42 1.16 - - - 12 12 2 37 49 | 143 73 | 139 | 229 | 318 | 266 6l 20 3 - 9 L 12 -
Wholesale trade seseeesccsssssacscovses 379 | .12 - - - - - 14 12 30 79 16 79 4o 50 32 4 7 - - - 4 12 -
Retall trade eiceeveciecenencrenss coeee M1 | L.15 - - - 12 12 20 21 19 1o 35 20 5 6 | 157 16 8 - - - - - -
Trensportetion (excluding railroa.ds),
communication, and other publie
UtL1ithes sienererenoieiancnacenanaes o4 | 1.18 - - - - - - L - 54 22 Lo | 18k | 262 77 Ly 5 3 - 9 - - -
Truck drivers, light, under 1% tons ...e.e... 579 | 1.13 - - 15 8 18 11 38 25 - 6 {12u {122 72 76 Y 19 - - - - - -
Manufacturing veveeseseccocecsansscenconas 10 1.20 - - - - - - - - - - 38 13 2 25 2 1 - - - - - -
Nonmanufacturing %/ e.eeeevieveeneenan.. . 47 1.11 - - 15 8 18 1 38 25 - 6 86 | 109 70 51 21 18 - - - - - -
Wholesale $Tafe ...ececcoceccoscenconss 1 | 1.06 - - 7 - - 7 30 13 - - 30 21 12 - 21 - - - - - - -
Rotall trade ceeeeeevecencaocnrnecnnen. 108 | 1.08 - - L 6 it} - 2 12 - - L 2 16 - - 18 - - - - - -
Trensportation (exclu.ding ra.ilroads) .
communicetion, and other public
UE111t168 cevanececcenrcnnccorscsecee 201 1.19 - - - - - - - - - - 22 86 k2 51 - - - - - - - -
ServiCOs eececeseeccoccarainncnnns cenne 26 .89 - - L 2 4 y 6 - - 6 - - - - - - - - - - - -
Truck drivers, medium, 1% to and including
4 £0nS tererernceronnccnnnnns ceceesacensaas 768 | 1.18 - - 12 1€ 10 6 sg 16 63 38 3N 80 | 135 56 64 46 19 8 g2 - - -
Manufacturing eeeecesssceccsccossccansccnns 161 | 1.21 - - - - 2 2 10 2 1¢ 5 1 15 13 8 39 11 - - - - -
Normanufacturing 4/ ....ccveneiiienaiil.. 607 1.17 - - 12 16 8 4 79 6 61 19 29 9 120 43 56 7 8 8 82 - - -
Wholesgle trade eececseccocess.vecanens . 279 | 1.10 - - - - - - 79 - 59 19 27 - 25 - 56 - 7 7 - - - -
Retall trade ............ 32 | 1.08 - - 4 L - - - 4 - - 2 1 15 - - - - - 2 - - -
Transportation (excluding railroads),
comnunication, and other pubdblic
UELL1E268 sovirarennrscoescncransanns 260 | 1.30 - - - - - - - - - - - 4g 80 43 - 7 1 1 g0 - - -
Truck drivers, i;avy, over 4 tons,
trailer type 339 1.48 - - - - - - - - - 46 - 8 8 12 22 35 32 6 10 - | 160 -
Nonmanufacturing coeeo.... 335 1.49 - - - - - - - - - 46 - 8 g 8 22 35 32 6 10 - | 160 -
Truck drivers, heavy, over U toms, other
than trailer type B/ ceconceianiniiaiiaaen, 88 | 1.29 - - - - - 4 - - - - - - 18 7 35 21 2 - 1 - - -
Nonmanufacturing eecececscsscocasssosasens 81 1.30 - - - - - 4 - - - - - - 18 - 35 21 2 - 1 - - -
Retall trede cueveeeeecceinuioencnains 50 | 1.26 - - - - - Y - - - - - - 18 - 25 - 2 - 1 - - -
1/ Excludes pay for overtime.
_ZJ Study 1imited to men workers except where otherwise indicated.
ij The scope of the study is indicated in the footnotes to Table 1.
%/ 1Includes data for industry divisions not shown separately.
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CHARACTERISTIC INDUSTRY OCCUPATIONS

16
(Average earnings in selected occupations in manu-
facturing and nonmamifacturing industries)
Table 4,-~-METATWORKING INDUSTRIES 1/
Average Number of employess receiving stralgnt-time hourly earnings of —
Fumber $1.00 | $1.05 | $1.10 ] 31.15 [ $1.20 $f.2‘5""$‘1‘771.3 %'$I—5§.3 $T.00 [ $I.05 [ $1.50 | $1.60 [ $L.70 | $1.8%0 [ 31.30
Occupation 2/ of hourly | yrger | and : - B B - . . . $2.00
workers | S2nines $1.00 | under - - - - - - and
1.05 | 110} 215} 1.20] 1.251 130 1.35 ) 1.0 ) 145 ) 150} 1.60 ] 1.70 | 1.30 ] 1.90 | 2,00 ] °TF
All Metalworking 1/
AsBemblers, Class A ceieeesceirnerroasancnsaencnnns 176 $1.56 - - - - - - - 22 19 - 12 90 i1 h 16 6 3
ASSOmDLETS, C1AST B .vreesereosenncascaracnnsocsrasrasess . 202 1.26 - 18 - 15 6 90 20 24 12 30 - 2 2 1 2 - -
Chippers and grinders .ieeseessssccrsssocscscesecassscenas 140 1,24 - - - 9 - 102 1 16 - - 3 5 2 2 - - -
Coremakers, hand eeceeceeeecrssrsecscraroncacrcoacnsssses 80 1.60 - - - - - - - - - - - 67 3 1 2 - 7
Drill-press operators, single~ and multiple—~spindie,

€1a83 A cevsesecocrcacrccrrsosesosssoscssoncncsacnassnes R 1.59 - - - - - - - - 11 2 - - 7 6 I - 1
Drill-press operators, single- and multiple-spindle,

Cla88 B auveerreceecannrnraansanas S 50 1.32 - - - - 1 2y 5 3 8 1 2 3 - - - -
Drill-press operators, single~ and multiple-spindle,

CLASS C vevnccscssrevosoacnsenscssscssscostorsnnsancaccs 20 1,06 6 - 5 - 6 - - 3 - - - - - - - - -
Engine-lathe operators, €lass 4 cve..eceeosscnceecscsncses 8l 1.54 - - - - - - - - 4 12 o8 25 2 2 5 n 5
Engine-lathe operators, c1ass B ....cvevvscvcsecnrsennocss 118 1.25 12 6 - - - - 37 46 - 15 2 - - - z - -
Inspectors, class A ¢oeevevnnn. Cereeeeetecasinenesiananan . 40 1,53 - - - - - - - - - 5 - 70 1 > 2 - -
Machinists, production ceveeeeeeercrrescrsaroecnnns eeees 146 1.51 - - - - - - - - - 27 43 61 15 - - - -
Milling-machine operators, class A ......... 35 1.60 - - - - - - - - - - 15 5 5 4 1 1 >
M01AOTB, 10O ceccocessenssscsssosssssacesssosccasnccosans 103 1.57 - - - - - - - - - - - 90 - 2 6 5 -
ShaKe=0Ut MON oueeerecereosasasaasssossesassasossssnonsnne 49 1.18 - - - - 4o - 2 - 1 y - - - - - . -
Toolwand—die makers (other than jobbing shops) eeeeeeev..s 36 1,62 - - - - - - - - - - - 11 11 14 - - -
Wolders, hand, ClasS A ...ceeececscosvssssssoscsnscsancone o34 1.56 - - - - - - - - - 26 70 98 ) 10 9 11 g
Welders, hand, C1B88 B cevsessvsascscsonsosccacsocanacnsss 82 1.31 - - - - 9 6 12 27 12 15 1 - - - - - -

Machinery 4/
Asgemblers, CLAaSS A ceeee ecscscrcsssssssncossrcossrosonce 13 1.63 - - - - - - - 2 19 - 2 17 4 4 16 6 3
Assemdlers, €1lag8 B civeeecsasenncesssontoscsccsosroansree 81 1.31 - - - 1 2 23 1% 13 5 10 - 2 2 1 2 - -
Drill-press operators, single- and multiple—spindle,

ClABS B ..eevecccesacersssossscrrsassacsescnsscscsensas Y2 1,33 - - - 2 Y 1 15 5 5 4 1 2 3 - - - -
Engine-lathe operators, Class A su.eeeecrenreccrscnsesases 38 1.62 - - - - - - - - 4 6 6 7 2 2 5 Y 2
Engine-lathe operators, ClasSs B ...c.eeeeecssreccsscseanss 27 1.71 - - - - 2 - 6 12 - 5 2 - - - - - -
Machinists, Production seeeeeseesceceocanarsocscrosscaces . 71 1.51 - - - - - - - - - 9 14 ko 6 - - - -
Milling-machine operators, ClaSS A .eeeecessscseccsosecr s 25 1.66 - - - - - - - - - - 6 4 5 6 1 1 o
Wolders, hand, ClaBs A ...cceeescensronsrcronvscnnssansscss 75 1.72 - - - - - - - - - - b 31 2 10 9 11 g

Foundries, Ferrous 5/
Chippers and grinders ..veeeeeveccsnennn. Ceeranennas ceeees 1k 1.21 - - - 9 Q0 - 15 - - - - - - - - -
Coremakers, hand ..ceecoceccvereronns cesctvesstrescassenos 6 1.54 - - - - - - - - - - - 63 - - - - -
M01ders, T1OOT ceeesecsrecvcsocsncnnss Cresersantiiacnes g 1.52 - - - - - - - - - - - g - - - - -
Shoke=00% MON eeevesoescsosnsenssssnsscassasssscsssscrssns 30 1.15 - - - - 30 - - - - - - - - - - - -

1/ The study covered establishments with more than 20 workers in the primary metal industries (Group 33); fabricated metal products (Group 34); machinery, except electrical (Growp 35); electrical machinery,

equipment, and supplies (Group 36); and transportation equipment (Group 37) as defined in the Standard Industrial Classification Manual (1945 edition) prepared by the Burean of the Budget.

2/ Data limited to men workers.
3_/ Excludes premium pay for overtime and night work,

chinery.
%; gﬁg:nﬁi::tﬁgiluﬁs mamréa.cturing gray-iron castings (other than pipe and fittings), mallesble-iron castings and steel castings.

Occupational Wage Survey, Denver, Colorado, November 1949
U. S. Department of Labor
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Table 5,—~DEPARTMENT AND CLOTHING STORES 1/

Average — Yumber of employees receiving straight—time weckly earnings of -
Yoo N IR Y 20 TN E N N NN 20 N 2N £ B2 O T ¢ A S £ - AW L A
Number | -7 d’ Hourly { Weekly |27.50}30.00] 32.50}35,00] 37.50| 40, 00| 42.50| 45, 00] 47.50] 50,00 |52.50f 55.00] 57.50] 60, 00| 62,50} 65,00{ 67,50 70,00{ 72,50 75.00] 77.50 20
tion and sex of sle:d- earnings| earnings| and | _ - _ - _ _ _ - _ - - _ - . - - _ _ _ _ .00
Occupation workers 2/ 2/ under and
hours 30,00}32.50 35,00} 37.50} 40,00} 42,50} 45.00] 47.50} 50,00} 52,50 {55.00} 57.50} 60,00} 62.50] 65.00| 67,50} 70,00} 72.50] 75.00| 77.50] 80.00] °Ver
Men
Elevator operators, DASSENZET .osseeccercvcsossssan 26 40,0 | $0.81 $32.50 - 12 1 13 - - - - - - - - - - - - - - - - - -
Packers, DUIK csvesecsccvsosvracsosesvscscossssvoscee 37 40,0 «39 39.50 - - - 12 13 1 1l 1 1 - 2 - - - - - - - - - - -
Sales clerks, men's clothing cevevecscoscccscrsssase 55 45,5 1.65 75.00C - - - 1 - 1 - 2 - 2 1 - 1 8 2 7 1 6 - - 5 18
Sales clerks, men's furnishings ...eececoecesssscss 4o k2,0 1.30 54,50 - 1 1l - 1 4 3 Yy 3 6 1 1 2 2 2 5 1 2 - 1 - 2
Women
Sales clerks, piece goods (yard goods, upholstery

fabrics) .p .......... ’ 39 40,0 1.05 42,00 - 1 1 8 8 6 L 7 2 - - - 1 1 - - - - - - - -
Sales clerks, women's accessories (hosiery, gloves,

Nanibags, e4C.) seerresevsrsssoscrsnsrrresasiovas 8 { 40,0 | 1,01 40,50 1 2 i 21 12] 10 12 9 Y 3 - 1 - - - - - - - - - -
Sales clerks, women's ATESSES seceassrnasessosoorss 119 Lo,0 | 111 4,50 2 7 ] 241 12) 18 10 8 6 1 1 E 1 3 - 1 - - - 2 - 6
Sales clerks, women's suits and coats ..eeevcecsens Zl ‘1 ¥o,0 1.23 49,00 - - - 6 1 8 12 Y Yy 8 5 5 - - - 3 5 - - - -
Tailors, alteration (women's garments) co.vossesses 162 40,0 .90 36.00 - 4 24 99 12 10 3 6 1 2 - 1 - - - Z - - - - -

l./ The study covered depariment stores, men's and boys! clothing stores, women's ready~-to-wear stores, and family clothing stores employing more than 20 workers,

g/ Excludes premium pay for overtime,

Table 6.--RESTAURANTS AND CAFETERIAS 1/
Average Number of employees receiving straight-time hourly earﬁings of ~

Number hourly $0.30]$0.35]%0.50] $0. 1550, 50]$0. 55 [$0.60[$0.65[$0.70[ $0.75[ $0. 80 $0.85] 30, 90]$0.55[$1, 00 F1. 05 [F1. 10}31.15 [$1. 20 31,2 «30]s1 35

Occupation and sex of earnings and - - - - - - - - - - - - - - - - - - - - a.x.xd

workers _2/ under over

.35{ Who] 45| 50| 550 .60f .65 700 .75] .80| .85| .90| .95]1.00f 1.05] 1,10} 1,15} 1.20} 1.25{ 1.30} 1.35

Ken

BUS DOYS 4eveernesnsonssanerneronssascansssssansssosssassssosssatoses 214 | $0.56 - -1 1221 10| 91] 32| 30| 13 gt 17 - - - - - - - - - - - -

CoOKS, 811 ArotUNd ,,e.eeseveeocsscasscssasesscssosrsssssoracssasnne 205 1,07 - - - - - -1 - - 5 36 7 - 16 ] 12 35 15 6 13 o8 Y 19

CoOKS, SHOTt OTACT 4vssseseevoesosssvacsssasacscsscsssrosssesossrone 76 .87 - - - - - - y - - 2% 6 12 6 5 g 5 4 - - - - -

Counter attendants ,..uoveceveossrsrcccssnsossosssscrssscvsasveccs 39 .78 - - - - - - 18 - - 4 - 4 - - 12 - 1 - - - - -
Women

Cnecker—Cahiel® ,.v.eeeeeeeeoecrocsrsoossesossssssssorsasnsncncnas 84 .66 - - - 4 4 11 27 14 12 10 - - - - - - 2 - - - - -

WALETE@SSES 4yuernneoncnneoenverossnssncassasoanssesnssssoosnssoasse 1,024 51 ¢ 14 - {20130 | 283|167 8| 15[ 19} 50 4 - - - - - - - - - - -

y The study covered restaurants, cafeterias, and lunch rooms employing more than 20 workers,
2/ Excludes premium pay for overtime and aight work, and gratuities. Occupational Wage Survey, Denver, Colorado, November 19ug
U. S. Department of Labor

- Bureau of Labor Statistics
881384 0 - 50 -3
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Table 7,--BANKS 1/

Average ~ Number of employees receiving straight-time weekly earnings of -
Weekly $ $ $ $ $ $ $ $§ 18 $ $ $ $ $ $
Number hed Bourly | Weekly |30,00(32.50|35.00|37.50}140,00{42,50{L5,00|47,50(50.00(52.50(55.00|57.50{60,00]62,50 (65,00 :
Occupation and sex of Sﬁl ed~ | arnings|earnings| end 67.50
workers hou:g 2/ 2/ under| ~ = - - - - - - - - - - - - and
32,50[35.00]37.50 |40, 00 |42, 50 45,00 [47.50[50.00]52.50]55.00]57.50]60,00]62.50[65.00 {67.50] °Ver
Men
Tellers, paying, or paying end receiving, commerclal .i..ii.eicsrasececesretenannns 67 40,0 $1.38 | $55.00 - - 1 2 3 1 L 4 L 10 6 16 7 5 3 1
Under 5 FEATS! SBETVICE seveeecessrsaresossossrsssossssscssessasesssassnsosonse 36 | 40,0 1,28 | 51,00 - - 1 2 3 1 2 3 n g 5 5 1 . 1 -
5 years' O MOTE SEIVICE ..seescessccsessarssessosescsscsossvsstsstsssserconse 31 40,0 1,49 59,50 - - - - - - 2 1 - 2 1 11 6 5 2 1
TE11ETS, SAVINEE ooesosoesoeressrotsscososrtossssssvasssssssetorsccsntsossssnssas 13 ko,0 1,18 47,00 - 1 - - 3 2 2 2 - - - > - 1 - -
Women
Tellers, paying, or paying and receiving, commercial .eee..esececcccacesaccccaaes 19 40,0 .96 8.50 6 - 3 2 1 L 2 1 - - - - - -
TOL1eTS, SAVINES oe...resrsoeessenssencoscssssnssnsosssssssncsscrsssssnsssassases | 19 [ 40,0 wos | WMol 1| 3| 1| 2 3| s| 3| | - -| -| -] -| -| -| -
y The study covered banks employing more than 20 workers,
y Excludes premium pay for overtime,
Table 8,~-0FFICE BUILDING SERVICE _]J
Average Tumber of employees receiving stralght-time houriy earnings of -
ber |7 "“i $0.50 50.55 $0.60[$0.55[$0.70[$0.75]%$0.80$0.85|$0.90]$0.95 |$1.00 |$1.05 51.10 $1.1551.20[$1.25 $1.30]
Occupation and sex of ea:':;:ngs Under| and | _ _ - _ _ _ B 3 ) ) B $1.35
workers 2/ $0.50 [under - - - andr
551 .60] .65 .70] .75| .80| .85]| .90| .95]1.00]1.05)1.10]1,15) 1.20]1.25] 1,30 1.35] °¥°
Men
CLEANMETS ovveerrvososacsosnnssasasossssssenstososssssetssessoosscsocssasscasse 111 $0.74 - 2 - - 10 51 90 4 - - - - - - - - - - -
Engineers, stationary (11censed) cecosssescccescssscessesecavccossscccccncansse 22 1,26 - - - - - - - - - - - - - - 2 8 - 12 -
Engineers, stationary (unlicensed) sesececescoccssssssscsssccssscoscoscconnces 11 1.19 - - - - - - - - - - 2 - - 2 2 - - 3 2
Firemen. station&ry DOL1OT sevcosssssccsccsscscesccsscscrsssscrccssssocsssocctone 22 1010 - - - - - - - 2 2 - - 2 bd - 16 - - - -
WAL CHIMEIL o4 v eeosoooncenssasseressasssessssssssssososascsssscssseoscsscnnsssooe 32 .13 - 2 - 4 - 6| 14 2 2 2 - - - - - - - - -
Women
C]'eaners 0..-.0..70-0000loot.b..'.o'otoooo.oono.oo.i.o.o.oQ.OO..OQO‘.D.O.QOIO‘ 161 075 10 - - - 8 u 99 30 10 - - - - - - - - - -
Elevator Operators, PASSENEET e.ossesassscseccscosssassssscssssssersossorsenss 110 .76 - - - - | 1 71 65| o4 - - - - - - - - - - -

_]J The study covered buildings operated by owners, lessees, or managers, and employing 8 o0 more workers,

g/ Excludes premium pay for overtime and night work,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

The data relate to a June 1949 pay period.

Occupational Wage Survey, Denver, Colorado, November 19k9
U. S. Department of Labor
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Table 9.--POWER LAUNDRIES 1/ 19.

Average Number of employees receiving straight-time hourly earnings of -
Number hourly $0,40]$0,151$0.50}$0.55]$0.60]$0.651$0,.701$0.75]$0.80]$0.85]$0.90 $0.95§1._00'§T._0")? $1.10
Occupation and sex of and . .
earnings| nqer| - - - - - - - - - - - - - | and
employees 2/ over
5] .50l .55} .60) .65] .70} .75| .80} .85 .90| .95{ 1.00} 1.05{ 1,10
Men
EXtTACEOT ODETALOIE 44useesssrssseonssssecessascasesssssssasssenssasssnssassossacesascssvonsassssssnscs 37 $0,81 - - - - - - 6 16 4 4 4 2 - - 1
Firemen, 8tationary DOL1er ,....cceceesseccscssesavesessssscesssccsansesscssscsssscsssssrassosscssoesy 11 .98 - - - - - - - 2 1 2 - 2 2 2
Washers, MACKING cuuereeessseosroceeasernsosnarassoreosocsscnciscssnsorcssasrosnssnsscsssnsocsssarsans 23 1,00 - - - - - - - - 71 10 5 3 Yy
Yomen
Clerks, retall, TECOLTING ovssersesescrtsonscsssssssecncsosasssesssnssoosssssssvsssssasnsassasonssses 21 L6l 2 L - - 6 7 7 5 - - - - - - -
Finishers, flatwork, DAChINE ,ouuseeeccesscrscoscsessesssscccenstsssssscscnsssonsssscosscrasosasssosns 23 +59 - - 37 72 1 107 24 - 3 - - - - - - -
MATHETS 40 eeseensoososnossosnessoserassessssssossssssssssesssensonsasasseosocsssssonnssrocassesasens 9 .69 1 - 2 4 19 30 15 13 4 2 1 1 - - 2
Pressers, Machine, SHITES seessrecscsssoscscsessossesascsossacsacssssssssasasesecsnsncssesasssassnsse 119 .65 - - 2 30 33 15 25 12 2 - = - - - -
WEBDDETS, DURALE 4evonsoeanssosrossasssasssasstosssrsasessssssseassnassoosssssscrcossossnssorsassones 33 .65 - - 2 y 9 7 7 4 - - - - - - -

y The study covered power laundries employing more than 20 workers, The data relate to a June 1949 pay period; the establishments studied reported, however, that no general wage changes went into effect

between June and November 1949.
2/ Excludes premium pay for overtime,

Table 10,~-HOTELS 1/

Kumber of employees receiving straight-time hourly earnings of -
Humber ‘;:;;‘f; F0COTRO- W5 [§0:50[#0-35 [§0.60[60..55 0. TO[§0. TS 40 E5]80. 5 80.50 | ﬁhﬁ”g LOORL. ORI IORLI5[RL. 0], o
Occupation and sex of | ormines| 2241 _ - - - - - -]l - T - - - - - - - - [ana
workers g/ng under
L5 .s0] .55] .60 651 .70l .75| .80] .&5] .90f .95! 1.00] 1.05] 1.10] 1.15} 1.20] 1,25} O7°F
Men
CLETKS, TOOM 40eeuoecnosoqeonoecsvscssersnsasssorsnsoosoassossssnssosssacssnansasnsaces 37 $0,91 - - - - 3 h i 1 3 3 1 7 - 3 1 1 5 -
Woemen
12 .70 - - - - 4 - 6 2 - - - - - - - - - -
28 .59 2 - 4 11 2 - 9 - - - - - - - - - - -
MBid8, CHAMDOY 4.400eeceeencnsesccsssossscsssssososssssssoasssasessessosssasscscscnss 225 .53 5| 12 59 62| 67 - - - - - - - - - - - - -
1/ The study covered year-round hotels employing more than 20 workers,
_2/ Excludes premium pay for overtime and night work,
Table 11,-~AUTO REPAIR SHOPS 1/
Average Number of employees receivi straight—time hourly earnings of -
¥umber |} 1y | $0.70}80.75]%0.80$0.851$0.90150,95181.00$1.05|$1. 10]$1. 15[ 1. 20] $1. 25| $1. 301$1.35 [$1. U0 |$1. 5 |$1.50 [$1.60]$1. 70| $1.80]$1.90 $2.00
t1 2 of and - - - - - - - - - - - - - - - - - - - - :
Occupation 2/ workers earnings under and
75| .80] .85f .90] .95] 1.00} 1,05 1.10] 1.15] 1.20} 1.25{ 1.30] 1.35| 1.40] 1.45] 1.50] 1.60] 1.70} 1.80] 1.90| 2.00] °7€T
BOAY TePALTmEn, MEtEl evessesssssssseorasensssssorarosesanes 91 | $1.59 |1 = =1 31 = -t = -1 =2} 3] =] 2j 3} v = 2] | w]| w| -| 12
GreBBerS suucesssssescrrsnsoveorsosanssasnvacns ¢! 1.05 - - 5 10 4 - 28 - 2| 10 2 g - - - 2 - - - - - -
Mechanics, automotive, claSS A seesecscecerssssssosrorssnsesss 358 1,68 - - - - - - - 2 16 16 25 19 16 3 22 24 39 1 23 27 0] ™
Mechanics, sutomotive, ClaB8 B seesiessronssssossnscascsscsnse 20 1.11 - - - 1 - L 3 - y 6 - - 2 - - - - - - - - -
MechanicB' helpPers ,.e.eecececsssososossscsensecocassescssncs 11 -87 b = - - 2 1 - bl - - - - = = bl = = - - - -
Painters, automotive ....... teeseeenecensssssctessenanan 85 1.56 - - - - - - 2 - y - 2 8 2 2 6 e 21 14 - - 10
Washors, AULOMODILe seseesessoconsssesrssccosornssossosassone 56 .92 6 { 1k g 6 6 - 6 2 - - 2 2 - Y - - _ _ - - - _
y The study covered repair departments of retail automobile dealer establishments and general automoblile repair garages employing 5 or more workers,
Z/ Deta limited to men workers. Occupetional Wage Survey, Denver, Colorado, November 1949
2/ Excludes premium pay for overtime and night work. U. S. Department of Labor

Bureau of Labor Statistics
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Table 12.--BATLROADS Table 13,--UNICN WAGE SCALTS
(Average esrnings 1 / ond weekly scheduled hours for selected office {(Minimuwm wage rotes asreed upon through
occupations ané average hourly earnings y for selected maintenance, collective bargaining tetwaon
custodial, warehousing and trucking occupations) em:loyers and irzde unions)
Fumber Weokl Average Number |Average Rete Hours
Occupation and sex of sche dn{e a| Hourly Weelly Occupation and sex _g/ of hourly Classification 1/ per ver
workers hours earnings |carnings workers |earnings hour week
Office Malntenance Bakeries
Men Blacksmiths, maintenance .eeeecececeereons 14 $1.75 Bread and calie = Eznd shope:
- Electricians, maintenance ...ceceeseeeee... 108 1.74% Dough mixXers, OVENMEN .4.ceveveeessessse | $1.10 g

Clerks, aCCOUNbINE vveeesrrnvecarecanacnrsans 51 Lo,0 $1.65 $66.00 | Helpers, trades, maintenance .eeeeeseece... 322 1,44 Bench NollS eeueseecarenonrerrnnennnnn .. | 175 ug

Clerks, PAY TOLL seececeroncoocncnneccnenons 23 4.0 1.66 66,00 | Machinists, maintenance .oeeececeecececess 217 1.74 Bread and ceke = Machine shoos:

OFF1CE DOYS svvenverveorencasnoreananenans v 29 40,0 1.16 46,50 | Painters, maintenance eeceeeveve.eceonn.. . 35 1.72 Dough mixers, spongers, overmer ........ | 1.L0 Lo

Stenographere, general c..e.oececiociencennn. . 20 4.0 1.48 59.50 | Pipe fitters, maintensnce ........ e . 6 1.7% Bench henés, machine operstors ......... | 1.35 4o

Women Custodial, Warehousing and Trucking Building Comstruction
Calculating-machine operators (Comptometer Fork=1ift operators .uieeeceesccvrecncernas 22 1.39 Brickleyers seeee-rocascrsoraccessnn e .| 2.00 Ln
BYDE) eeevenranccncarorscarscasssssnoancnss 113 Lo,0 1.4 57.50 | Janitors, porters, anc cleaners (men) .... 58 1.23 Carpenters .......... et .| 2.10 Lo
Clerks, accoUNting ee.veeer eaneece-conconess 19 46,0 1.57 63,00 | Janitors, porters, and cleaners (women) ., 16 1,22 Electricions seeeececesscnnn. et e 2. 40
Stenogr-phers, £eneral e.eecececoc... e 9, 10,0 1,47 59,00 | Stock handlers and. truckers, hend ........ [an 1,28 PAINEETE o eeeee e s ee e e e .. | 2.05 )IT)
Pracls 1aDOTErS ceve.cvcenceeronscacancnens 13 1.25 Plasterers ce..eece.c.. e, 2.50 ko
PLULDETE 4uvavenenonnecn neeneeennneeennaes 2.k ugy
Building 1abOTers ...o.coevevenn.. e 1.kc iTg
1/ Excludes premium pay for overtime and night work,
Z/ Study limited to mer workers except where otherwise indicated, Local Transit Opverating Bmployees
Busses, trolley coaches and street cers:
Table 1L.-=SHIFI-DIFFERENTIAL PROVISIONS IN MANUFACTURING INTUSTRIES First I months .....cvi.as. weaanna . 1.27 51
B=12 MmONths ceeevcconececncencnans ceeeea | 1,28 51
: 13-18 monthS seeceerviecennnnnnn ceeraenn 1.29 51
Percent of plant workers employed on each shift 1924 months eeeceecnnenennnn ceeeereea. . 1.20 51
Shist differential All menufacturing Me talworking 1/ Machinery 1/ ATter 2 Years veseecsceveneienanacacaae. | 1231 51.
2nd shift 3rd or ond shift srd or ond shift jrd or
other shift other shift other shift Priating

Establishments operating extra shifts .........c.civuuee 100.0 100,0 100,0 100,90 100,0 100.0 Book and job:

. Compositors, hand ..eevevvieiieneenenaes | 2,300 Yo

Establishments paying shift differentials ......eeeeeaces 95.5 90.8 90.1 100.0 100,0 100,0 Machine operators .siececeeceeceieaann.. .2,k k4o

Under 5 cents ....... e ieiesariisiiiesaseatsnesrens 34.0 65.5 13.6 - - - Yewspzper:

R 7 S R 11.8 1.0 3.1 5.3 - - Compositors, hané, day work .......... oo | 255 6 o3
Over 5 and under 10 CENBES seseesreescsvcossncon sonnss 48.6 13,6 73.4 4%0.0 9.0 - Comositors, hand, night work .......... | 2.577] 25 23
10 CONES seveossveosnsonrecerosasaososues-seossenenscns - - - - - - Machine operators, day work ............ | 2,155 35
Over 10 CenbS tuuureercecocssassroacaccsoccnosocnoonocs 1.1 10.7 - 54.7 4.0 150.0 Machine operators, night work .......... ] 2,577 36?2;'}3

Establishments with no differential .ieeeeveeseseeseconas 4.5 9,2 9.9 - - -

Percent of workers on extra shifts, all establishments .. 8.9 2.1 7.2 1.7 14,2 2.4 l/ The dates to which the wage scales relate are as
follows: July 1, 1949 for bakeries; Cctober 1, 1929 for
printing and local transit; and Januzry 1, 1950 for

1/ Definition of industry appears in the footnotes to Table 4. building construction.

Occupational Wage Survey, Denver, Colorado, November 1949
U. S. Department of Labor
Bureau of Labor Statistics
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Table 15.--SCHEDULED WEEKLY HOURS

Percent of women office workers employed in — Percent ol nlznt 1] workers emvloyed in —
Transpor— Transocr— -
Finance., tation, A tztion,
Weekly houre A1l Manu-~ Wholesale | Retail insurance, communi- Manu- Wholesale Retail comruni- 1a
industries facturing trade trade and real cation, and Services ind;;tries facturing trade trade cation, and Services
estate other public - other oublic
utilities vtilities
All estzblishments ....cveo... Sesetsesesenuntnsonnans ceenen .. 100.0 100.0 100.0 100.0 100.0 10C.0 100,20 100.0 100.0 100.0 100.0 10n,0 1n0.0
Under 35 hOUTS .tuveeeiaceocosonscascnesanssasssosensasannnne - - - - - - - 0.2 - - - - 2.0
35 NOULS vevenveseonceeannns e, eeaeaens .. 2.8 0.3 - - 8.9 2.5 5.6 - - - - - -
Over 25 and under 373 DOUTS veueevrerreeneeennnenneneeennnns .6 - - 4,2 - - - .5 0.7 1.9 - - -
275 ROUTE vivvvrverroasusosssasesrosaseasossnnsecnnsenannans 1.1 - 5.6 - - - - 1.b 4.2 - - - -
Over 373 ond under 40 hoUTS ...vevevnrennsan. ceerranen ceenne 2.6 6.2 1.8 .2 L5 - 1.2 1.0 2.2 .9 - - I
O NOUPS 4vevnueereceennnnaseananaannns e Cetneraeeeeaen 75.0 75.2 76.8 68.2 82.5 76.6 £1.0 52.6 73.% 43,1 L6, 7 57,1 g.6
Over L0 and under 44 hours ........... et teereraearaeen 2.2 .6 - 9.1 L1 - - .5 - - 2.1 - -
4L hOUTE sevenueveacns et ittt eat e iiaae s 9.3 11.9 13.9 7.4 - 7.9 21.9 7.1 6.¢ 16.9 1.1 - 22,7
Over Ll =nd under Y& hours ............ e eerecnereareeanaran L2 2. .3 5.3 - 12.¢ 5.3 R 1.1 - 1.7 2.3 19.¢
LB HOUTE veenrveveroonnnncacannnsssssoascoceons Ceereeeneens 2.1 2.9 1.6 5.6 - .2 5.0 25.3 10.8 17.2 Lo g 29.8 22.0
Over L8 hoUrS .uvvvevevnnennns e et eiaeeceaeaeaaa eeeann .1 Ju - - - - - 8,0 .5 20.0 5.6 1.5 14,5
1/ O%ker ttan office workers.
g/ Includes date for industries other than those shown separately; data for railroads excluded from table,
Table 16.--PAID HOLIDAYS
Percent of office workers employed in - Percent of plant 1/ workers employed in -
Trenspor— “Transpor-
Finance, tation, All tation,
s All Manu~ Wholesale | Retail insurance, communi- s Menu- Wholesale Retail communi-
Numb f d holidays Se
umber o pal ay industries |[facturing trade trede and real cation, and Services 1ndg7tr1es facturing trade trade |[cation, and ervices
estate other public - other public
utilities utilities
All ostablichments v..ieveeeovescecreanscocenscassassenssnnes 100.0 100.0 100.0 100.C 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Establishments providing paid holidays .....eeeeeeeenesreces 95.8 8.5 100.0 99.0 100.0 100.0 96.€ 75.1 73.5 89.2 g2.6 73.1 k9.2
1 60 5 GAYS sevececnnencansracnannnnn Ceaeeeiesii e, .1 4 - 1 - - - 2.3 .9 - b1 L5 -
B GOFS eeeeecnananrcssosacnitonienttieteosiostisacnaaons 60. & 73.5 0.6 9.9 28.0 32.9 72.6 62.1 65.9 86.7 77.9 2€.9 bo.2
T AaYS euvrrnnrencnnennn Ceeresieiaeaa, cherarerieeneses 14,7 5.7 17.9 - 3.2 36.6 20.3 L.g - 2.5 - 22.1 £.h
B BAYS oevrsrensososssosaonnssctsnnctoctaanassatareannene 8.1 1.9 - - 8.0 29.5 3.7 5.8 6.7 - - 1.9 .6
G QAYS ceeevavcosasncarosrosssontcansosssosisessssnsesons 2.1 - - - 11.1 - - - - - - - -
10 08YS teveovcossoasesssonancsscaeanannn sasesassssasecnce l.2 - 1.5 - 4.7 - - - - - - - -
11 BAYS venvsreoreovnasosoccosiscasasssserssansascnsanens 7.2 - - h%.g - - .1 - - - - -
12 OF MOTE GBYS eevecasascssconcssssccossascsasiosassnnss . - - - . - - - - - - - -
Establishments providing 00 paid NOT1AAYS weervrrerrreeesons L.2 18.5 - 1.0 - - 3.4 " b9 26.5 10.8 17.k 26.6 50.8

1/ Other then office workers.

2/ Includes data for industries other than those shown separately; data for railroads excluded from table.

- Occupational Wage Survey, Denver, Colorado, November 1949
U. S. Department of Labor
Bureau of Labor Statistics
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Table 17,--PAID VACATIONS (FCRMAL PROVISIONS)

“Percent of offloe workers employed in — Percent of plant 1/ workers emvloyed in ~
Transpor- Transpor-
Finance, tation, AN taticn,
All Manu~ |Wholesale |Retail |insurance communi- . < . Manu- |Wholesale {Retail jm
aceti 11 ' v eta commun i. o
Vacetion pollcy industries| facturing{ trade trade and real [cation, and Services 1nd§7tr1es facturing| trade trade (cation, and Services
estate other public other public
o utilities utilities
All establichments sececereccsssssssseessosocosesssssscsrsssssanscsnssssrsene 100,0 100,0 100,0 100,0 100,0 10C.0 100,0 100,0 100, 0 100,0 100,0 100,0 100,0
1 year of service
Establishments with paid vacations .eeeeeseccsvsrosscecssrsssssssccrvoorons 96.3 99.4 92.7 80,0 100,C 4, u 98,0 94,0 98,2 92,7 88,4 96.7 85.0
1 WEEK e eneeosocaoensossesonnenssanassotososessssnsssssssoscsnnnnssasse 37.4 33.9 56,3 50.9 4,3 5.6 334 77.3 90,1 76,0 72.5 70.0 63,3
2 WEEKS 44evussnvssnsonseessseasoarssnsassossnsnsororssorsacssosasrssssssnon 57.3 65.5 3.4 29,1 7.3 48,9 6k.6 16,4 g.1 21,7 15.9 25,0 21.7
OVET 2 WEEKSE 4 eeveevocossosssssssnscassssnssssssssosssrsssssensasossanas 1.6 - - - g.u - - .3 - - - 1.7 -
Establishments with no paid vacations seeeeecscesscscsccesssscssosvsscovens 3.7 .6 3 20,0 - 5.6 2.0 6,0 1,8 2.2 11.6 3.3 15,0
2 years of service
Establishments with paid vacations seecsvececrvocstescsvscesscorcnnssascane 97.k 99.4 99 20,0 100.0 99,6 08,0 94,2 98,8 97.8 gg L g6, 5.0
1 WEEK 4 ieseeosessorssssescesnssosssssssensasosscscbsavenscsessesvensacane 15,2 2.7 32.5 18,7 - 1,3 20,2 ug.6 69.9 L7.5 37.4 20.2 51.L
Over 1 and UNAEr 2 WEEKS ,i.veeesecosassscsersasrossasscssssssssssassson 2.3 2,8 4 L 1.8 3,2 - - 3.3 5.7 11,32 .3 - -
D WEEKE urvveeeecenecnaseossosnsasasesssssssestssrotasstsssassersranane 78.3 4.9 62,8 59.5 88,5 98,3 77.8 42,0 23,2 39,0 50,7 72.8 33,6
Cver 2 weeks 0086080000000 00000000¢000000008008000 000000t 00000vsrvetsos 1-6 - - - 8.3 - - .3 - - - 1.7 -
Retablishments with no paid vECationS sesescsevsosscscoriossscsnssssonsncne 2.6 .6 .3 20,0 - WU 2,0 5.8 1.2 2.2 11,6 3.3 15,0
5 years of service
BEstablishments with pald vacations seeececsessccrscrcscsssccrcssscssescsnee 97.4 99.4 99.7 80,0 100,0 99,6 98,0 gh,2 98,8 97.8 g8 .1 96,7 85.0
L WEEK eeevoccescncsossnenssasecsosssossnosssssossnssscosssansssssscoscns 3.1 1.5 3.3 9.7 - - 16,2 30,5 54,5 3.3 17.6 15.6 37.6
Over 1 week and UNAEr 2 WEEKS 4vevececccsesssssoscserassnssscssasonanses .1 Rt - - - - - 2.5 7.2 - - - -
2 weeks 0008000005 0000a0s0006000000000000E000000R00000000svssstsnsscscsnce 9002 9705 960)4 6)‘!'.3 81.8 99.6 81.8 60.3 37.1 91{-.5 68.2 79.).}, )47.].'.
OVET 2 WEEKS ¢esonvocnscossesseossosssososoncssosnassssssscsssssssssscas 4,0 - - 5 18,2 - - .9 - - 2.6 1.7 -
Betablishments with no paid vacAtioNS seeesecescessccccsscccscecsvsssnssnne 2.6 .6 o3 20,0 - R 2.0 5.8 1,2 2.2 11,6 3.3 15,0

1/ Other than office workers,
g/ Includes data for industries other than those shown separately; data for rallroads excluded from table.

Occupational Wage Survey, Denver, Colorado, November 1949
U. S. Department of Labor
Bureau of Labsr Statistics
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Table 18,--PAID SICK LEAVE (FORMAL PROVISICUS)

Percent of office workers ermloyed in - Percent of nlent 1/ workers ermloyed in —
" Pranspore Transpor-
Finance, tation, All tation,
Provisions for paid sick leave All Manu~ Wholeszle] Retail [insursnce, communie industries Menu~ (Wholesale | Retail communi -
industries|{facturing| trade trace and real |cation, and |Services 2/ facturing | trade trade |cation, and Services
estate lother public -~ other public
~ utilities utilities
A1l establishments coeereeseccscncorasoccocosssotosrnncessrosscnnnasssssses 100,0 100.0 100,0 100.0 100,0 100.C 100.0 100,0 100.0 100.0 100.0 100.0 100.0
1 year of service
Establishments with formal provisions for pald Sick 1€aVe veeeceeev-ovsonons 32,0 5.2 1%5.2 29.2 16.8 g o 16.9 12,7 5.2 12,6 1k.9 30.0 1.7
TUNAST 5 GEYS seeeeeennconnncennsesnsonneos e e, vrenenen R . s - 5.3 - - - ER 2.6 - 5,0 - -
5 dayS seeeerecnens ety ceecerseeacaoas eeereiina cees 12.6 2k, 0 4.6 9.1 5.5 21.¢ - 3.0 2.6 1.2 - 11.€ -
6 AaYE vevrnnrnnnns et eeneenrarenetanrnearaenannn ceeees Ceerneeaan, cee 2.1 - 6.2 6.7 - .2 & 2.1 - - .6 1.5 1.7
10 4BYS ceeercocsssccsscnccnnas teesasenaees eeescieenninesnnnarennannaros 9.1t 29.0 R 5.2 2.1 2.6 10.1 2,9 - 11.Yk 1.0 7.8 -
12 AAYS eeevoccocconanranncnsartanceanss e eterracieneterateesensctesonnnn 6.2 - - 1.5 € 2k, 2 - 1.8 - - 1.0 .1 -
Over 12 AayS seveecocecccecns cetecennnes eeseeertecearicsasasosassnrtenranan 1.0 .7 - 1.8 3.6 - - 1 - - R - -
Establishments with no formal provisions for pald sick 1leave .iceeceassscess 68.0 5. g gk, 8 70.8 87,2 52,0 8¢.1 87.7 al, g g7, 85.1 70.0 98,7
2 years of service
Establishments with formel provisions for pald sick leaVe .eeeeeceenseccees 32.0 5kt.2 15.2 26.2 16,8 48,0 1C.9 13,3 5.2 20,9 1h.9 3C.0 1.7
UnRGer 5 G2¥S seveeneeneeocernncasnsssnccroorcnssonsonnnces teeerisctnnane .6 - - 5.2 - - - 1.5 - - 5.9 - -
D QAYSE eeevesococassncrossssssssscsscsssssscacncnsssssssssssssnssssesnee 6.2 22.7 - 9.1 2.7 - .9 2.6 - - - -
6 dOYS eevecroceccatanenasnsiancs ettt e cetereanreacienans 2.2 5 6.2 6.3 - - .8 2.0 2.6 - 6.6 1.5 1.7
10 GAYS eeveeacecccscncrasessoaserasrancssccancnsann et ieencennaceasean . 15.8 30.3 9.0 5.2 6.2 23.5 10.1 5.C - 12.5 1.¢ 16, -
12 AAYS sevccvorsscacoscacasoncene Ceetevececeasnirescstencccctnssrasosne 5.6 - - 1.5 4.6 21.5 - 1.8 - - 1.c 9.1 -
15 d2YS eqececccencsacssssacecnscesssonnsooranns Ceteseeatennctnanntns vee .6 - - - - 3.0 - - - - - - -
20 daYS secssvcccesnsons U N ceavascas - - - - - - - .0 - 8.1 - - -
OVOT 20 GAYS eevvenveecrsaocesoractosacssnssasconssssasssscosnssssasesns 1.0 .7 - 1.8 3.6 - - .1 - - Ju - -
Establishments. with no formal provisions for paid sick 1€AVE eescecossceoas 68.0 u5.8 8.2 70.8 83.2 52.0 g0.1 86.7 9k, g 79.1 85.1, 70.0 98,1
5 Yyears of service
Establisoments with formal provisions for paid sick 1€aVe e.esssesesceccess 32.2 54,2 15.2 31.9 1€.8 ug.0 10.9 13.7 5.2 20,9 1€.5 30.6 1.7
Under 5 dayS eeececseccvoscrcoans ececsesscscacserecsesossssnsssassetress . - - 5.3 - - - 1.5 - - 5.9 - -
5 aYS ceeececrcccronn eacateseeratsantssasasentctaresrerortbnitretrbonet 6.1 22,3 - 9.0 2.3 - - .9 2.6 - - - -
B AAYS sevenceesnosonnnconsecssenosacessssenssesscsscscanssasense cesecsane 2.5 .5 6.2 9.1 - - .8 3.0 2.6 - 8.2 1.5 1.7
10 d2YS eeescccns ctanevecsssesrassesssass eesseeersecnoanas ceececsesncaan 10.8 30.7 9.0 5e2 3.2 2.6 10.1 3.0 - 12,5 1.0 7.8 -
12 AAYS seecenvercoannorecenss teseaesssrsscnnas oo R cereenes e 5.6 - - 1.5 .6 21.% - 1.8 - - 1.0 9,1 -
20 AAYS seeseesssaccscecsoossesnsccccssssssacssossosssssassassssacesnsce 5.7 - - - 3.1 23,9 - 3.0 - 8.h - 11.6 -
OVET 20 AAYS eoevcacsscoseesocesssossssecscrsscsssesacscossssasscnscscnse 1.0 .7 - 1.8 3.6 - - .1 - - R - -
Establishmente with no formal provisions for pald SicK 1eaVe eceesesesscese 67.7 L5.8 glh.g 68.1 83.2 52.0 89.1 j[, 86.3 9%.8 79.1 83.5 70.0 98.2

1/ Other than office workers.

Occupational Wage Survey, Denver, Colorado, November 1949
2/ Includes data for industries other than those shown separately; data for railroads excluded from table.

U. S. Department of Labor
Bureau of Labor Statistics
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Teble 19.-~NONPRODUCTION BONUSES

Percent of office workers employed in - Percent of plant 1/ workers employed in -
Transpor— Transpor-
Pinance, tation, All tation,
Type of bonus All Manu- |Wholesale| Retail |insurance,| communi- Igoivices || industries Manu- |[Wholesale | Retail communi- Services
industries|facturing trade trade and real |[cation, and 2 facturing trade “trade cation, and
estate |other public other public
utilities utilities
ALl eBLALIGHMENYS o oerevvescescconssesnnonsssssscsscssssssrsscsssssnce 100,0 100,0 100,0 100.0 100.0 100,0 100,0 100,0 100,0 100,0 100,0 100,90 100,0
Establishments with nonproduction Donuses 3/ ceeecescsesesrevcassocncase 53.9 57.7 68,0 y1,7 70.2 26,6 58,8 43,0 47.6 64,5 42,8 14,8 49,9
Christmas O YeAT—end secesssecscossonsccscsssesassssrsassnsasssososs k2.0 21.6 58.0 39.8 53.9 26,6 55.3 34y 31,2 52.6 18,8 1k, 8 Lk, 9
Profit=8hATINE +eeessecsveccssosossosorssnseossssancrrorsonsssasssnne 9.0 2.0 4.8 3.9 6.6 - 3.5 6.7 14, 6.1 3.9 - 7
DBBET 4eraveenoscocnenssansssensestsosecassosesssassessossesssnsasns L1 1.1 8.5 1.8 9.7 - - 3.0 2.0 9.0 3.0 - 4.3
Establishments with no nonproduction DONUSES eesesesccscscssossosessass 46,1 42.3 32,0 58.3 29.8 73.4 b1,2 57.0 52,4 35.5 57.2 85.2 50.1
y Other then office workers,
_2j Includes data for industries other than those shown separately; data for railroads excluded from table,
3/ Unduplicated total.
Table 20,-~INSURANCE AND PENSION PLANS
Percent of office workers employed in - Percent of plant 1/ workers employed in -
Transpor— ranspor—
Finance, tation, A1l tation,
All Manu- [Wholesale| Retail |insurance, communi- (g {ndustri Manu~ |Wholesale| Retail communi- .
Type of plan industries |{facturing| trade trade and real [cation, and ervices " uz/r es facturing| trade trade |cation, and Services
‘estate |other public other public
utilities utilities
All establishments ,,..cee.c0onosesesnsercsorcscsscccescssnssccoscconae 100.0 100,0 100,0 100,0 100,0 100,0 100,0 100,0 100.0 100,0 100,0 100,0 100,0
Establishments with insurance or pension Plans 3/ .i.cevieniiirneanennns 77.5 80,9 gL, 2 L3 70.3 92.5 72.6 61.5 67.9 78.9 38.0 82,6 43.5
L1f@ LNSUTANCE +eveeveosesesssossssssssssssssoosasanssssansssasassses 59.1 52.5 71.3 44,9 64,5 53.3 68.6 48,0 51.2 66.7 33.3 52.3 k2,8
HOBLEH INBUTANCE 4.yeeesesasorenersnasssssessssssnnssorassssssasenns 20,7 22,7 15,2 2.5 19,8 39.9 2.9 13,0 9.1 8.0 3.8 h1.3 6,
Retirement DPENS1ON ..eeesecessssscsssssscsssscssnssssasasvansssavens 35.9 35.4 10,8 19.0 31.9 77.3 25.3 21,3 19.8 9.5 18,1 48.9 2.0
Other ...'l....!'l...n.-t.ol.00.0.'.'Il.'......".."tl..ll.l.l!..l'. 22-0 1.8 19‘8 15'2 2300 5001 1202 1306 5'”’ 15'2 809 ko.} 7'0
Establishments with no insurance or pension PlaNS seecsssecssccccssscse 22.5 19.1 15,8 55.7 29,7 7.5 27.4 38,5 32.1 21.1 62,0 17.4 56.5

1/ Other than office workers,

Occupational Wage Survey, Denver, Colorado, November 1949
U. S. Department of Labor
Bureau of Labor Statistics

y Includes data for industries other than those shown separately; data for railroads excluded from table,
3/ Unduplicated total,
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Appendix - Dedcripliont

Office

ACCOUNTANT, SENIOR

A worker who is responsible for maintaining all accounting records, devising account—
ing systems and procedures, and supervising their installation. Prepares, or supervises less
experienced accountants In the preparation of all types of financial statements and reports,

ACCOUNTANT

A worker who maintains accounting procedures usually under the supervision of a
senior accountant or other official. Maintains various accounting records, prepares journal
vouchers to reflect intent of various actions on the records, establishes and maintains re-
serves for various accounts, tskes trial balances and makes adjusting and closing entries;
prepares various financial statements and reports, and computes and distributes costs, May
direct and review the work of accounting clerks and other clerical employees in the account-
ing section,

BILLER, MACHINE

A worker who prepares statements, bills and invoices on a machine other than an
ordinary typewriter, May also keep records as to billings or shipping charges or perform
other clerical work incidental to billing operations, Should be designated as working on
billing machine or bookkeeping machine as described below,

Billing Maghine -~ A worker who uses a special billing machine (Moon Hopkins, Elliott
Fisher, Burroughs, etc.,, which are combination typing and adding machines) to prepare bills
and invoices from customers! purchase orders, internally prepared orders, shipping memoranda,
etc. Usually involves application of predetermined discounts and shipping charges and entry
of necessary extensions, which may or may not be computed on the billing machine, and totals
vhich are automatically accumulated by machine. The operation usually involves a large num-
ber of carbon copies of the bill being prepared and is often done on a fan~fold machine,

Bookkeeping Maching - A worker who uses a bookkeeping machine (Sundstrand, FElliott
Fisher, Remington Rand, ete., which may or may not have typewriter keyboard) to prepare cus-
tomers! bills as part of the accounts receivable operation, Generally involves the simulta-
neous entry of figures on a customer's ledger record, The machine automatically accumulates
figures on a mmber of vertical columns and computes and usually prints automatically the deb-
it or credit balances. Does not involve a knowledge of bookkeeping. Works from uniform and
standard types of sales and credit slips,

DOOKKEEPER, HAND

A worker who keeps a set of books for recording business transactions and whose
work involves most of the following: posting and balancing subsidiary ledgers, cash books or
journals, journalizing transactions where judgment is involved as to accounts affected; post-
ing general ledger; and taking trial balances, May also prepare accounting statements and
bills; may direet work of assistants or accounting clerks.

BOOKKFEEPING-MACHINE OPERATOR

A worker who operates a bookkeeping machine (Remington Rand, Elliott Fisher, Sunds-
trand, Burroughs, National Cash Register) to keep a record of business transaction,
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a/ Occupaliond Studied
0ffice - Continued

Class A = A worker who uses a bookkeeping mechine with or without a typewriter key-
board to keep a set of records of business transactions usually requiring a knowledge of and
experience in basic bookkeeping prineiples and familiarity with the structure of the particu~
lar accounting system used. Determines proper records and distribution of debit and credit
items to be used in each phase of the work. May prepare consolidated reports, balance sheets,
and other records by hand.

Class B - A worker who uses a bookkeeping machine with or without a typewriter key-
board to keep a record of one or more phases or sections of a set of records pertaining to
business transactions usually requiring some knowledge of basic bookkeeping. Phases or sec-
tions include accounts payable, pay rolls, customers! accounts (not including simple type of
billing described under Biller, Machine), cost distributions, expense distributions, inventory
controls, etc. In addition may check or assist in preparation of trial balances and prepare
control sheets for the accounting department.

CALCULATIN CHINE OPERATOR

A worker whose primary function consists of operating & ealculating machine to per-
form mathematical computations other than addition exclusively,

Comptometer type
Other than C 1

CLERK, ACCOUNTIKNG

A worker who performs one or more accounting operations such as preparing simple
journal wvouchers; accounts payable vouchers; coding invoices or vouchers with proper account-
ing distributions; entering vouchers in voucher registers; reconciling bank accounts; post=
ing and balancing subsidiary ledgers controlled by general ledger, e.g., accounts receivable,
accounts payable, stock records, voucher journals, May assist in preparing journal entries.
For workers whose duties Include handling the general ledger ora set of books see Bookkeep—

er, Hand,
CLERK, FILE

Class A - A worker who is responsible for maintaining an established filing system
and classifies and indexes correspondence or other material; may also file this material. May
keep records of various types in conjunction with files or supervise others in filing and lo=
cating material in the files, May perform incidental clerical duties,

Class B - A worker who performs routine filing, usually of material that has already
been classified, or locates or assists in locating material in files, May perform incidental
clerical duties.

CLERK, GENERAL, SENIOR

A worker who performs a variety of office operations and whose duties involve most
of the following: knowledge of extensive office procedures, practices and policies; organi-
sation of office routine and sequence of operations; reviewlng office methods and procedures
and standards of performance; devising new procedures and methods; dealing with publie in re-
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26.
Office - Continued

CLERK, GENERAL, SENIOR - Continued

gard to inquiries, complaints and adjustments; operating a variety of office machines and
equipment; and responaibility for directing junior and/or intermediate clerks.

CIFRK, GENFRAL, INTERMEDIATE

A wvorker who performs & variety of office operations and whose duties involve most
of the following: knovwledge of extensive office procedures and practices; cerrying on an es-
tablished office routine and sequence of operations; operating a variety of office machines;
preparing reports and analyses; deeling with public in regard to inquiries, complaints and ad-
Justments on the basis of established procedures; and responsibility for directing one or more
Junior clerks.

CIFRK, GENERAL, JUNIOR

A worker who performs verious routine office operations., The work assigned does not
involve responsibility for e sequence of related office operations. Each task is assigned as
it occurs and the product is subject to detailed review.

CIERK, ORDER

A worker who receives customers' orders for mmterial or merchandise by mail, phone ’
or persocmnally and whose duties involve any combination of the following: quoting prices to
customers, making out an order sheet listing the items to make up the order, checking prices
and quantities of items on order sheet, distributing order sheets to respective departments to
be filled., May also check with credit department to determine credit rating of customer, ac-
knowledge receipt of arders from customers, follow-up orders to see that they have been filled,
keep file of ordere received, and check shipping invoices with original orders,

CIFRK, PAY ROLL

A worker who computes wages of company employees and enters the necessary data on
the pay-roll sheets and whose duties involve: calculating worker's earnings based on time or
prroduction records; posting calculated data on pay-roll sheet, showing informetion such as
worker's name, working deys, time, rate, deductions for insurance and total wages due, In
addition, may make out pay checks and assiet the paymester in making up and distributing the
pay envelopes. May use & calculating machine,

CIFRK-TYPIST

A worker who does clericel work requiring little special training but the performance
of which requires the use of a typewriter for a major portion of the time eand whose work in-
volves typing letters, reports, and other matter from rough draft or carrected copy and one or
more of the following: keeping simple records; f£iling records and reports 3 making out bdille;
sorting and distributing incoming mail,

OFFICE BOY OR GIRL

A worker who performs & variety of routine duties such as running errands; operating
minor office machines; such as sealers or mailers; opening and distributing mail; and other
minor clerical work., (Bonded messengers are excluded from this classification.)
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Office - Continued

SECRETARY

A vorker whose primary function is to relleve executives or other company officials
of minor executive and clerical duties, and whose duties involve the following: making ap-
pointments for executives; receiving people coming into office; answering and making phone
calle; handling personal and important or confidential mail; and writing routine carrespondence
on ovn inltiative; taking dictation, either in shorthand or by stenotype or similar machine
(except where transcribing machine is used), and transcribing dictation or the recorded infor-
mation reproduced on & transcribing machine. In addition, may prepere speclal reporis a memo-
randa for information of executive.

STENOGRAPHER, GENERAL

A worker vhose primary function isto take dictation from one or more persons, either
in shorthand or by stenotype or similar machine, involving a normal routine vocabulary, and to
transcribe this dictation on a typewriter. May also type from written copy. May also set up
and keep files in order, keep eimple records, etc. Does not include transcribing-machine
work., (See Trenscribing-Machine Operatar.)

STENOGRAPHER, TECHNICAL

A worker whose primary function is to take dictation from one or more persons,
either in shorthand or by stenotype or similar machine, Involving a varied technical or epe-
cialized vocabulary such as in legal briefs or reports on scientific research and to tran-
scribe this dictation on a typewriter, May also type from written copy. May also set up and
keep files in order, keep simple records, etc. Does not include transcribding-machine work,
(See Transcribing-Machine Operator,)

SWITCHBOARD OPERATOR

A varker vho operates & single or multiple position telephome swiichboard, and whose
duties involve: handling incoming, outgoing and intraplant or office calls. In addition, may
recard toll calls and take messages. As & minor part of duties, may give information to per-
sons vho call in, or occasionally take telephone orders. For workers who also do typing or
other stenographic work or act as receptionists, see Switchboerd Operator-Receptionist.

SWITCHBOARD OPERATOR-RECEPTIONIST

A worker who in addition to performing duties of operatar, on a single position or
monitor-type switchboerd, acts as receptionist and/or performs typing or other routine cleri-
cal work as part of regular duties, This typing or clerical work may take the major part of
this worker's time while at switchboerd,

TRANSCRIBING-MACHINE OPERATOR, GENERAL

A vorker whose primary function ie to transcride dictation involving a normel rou-
tine vocsbulary from transcribing- machine records., Mey also type from vwritten copy and do
simple clericel work. A worker vwho takes dictation in shorthand or by stenotype or similar
machine 1s classified as & Stenographer, General.
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Office - Continued

TYPIST

A vorker vho uses a typewriter to make copies of various material or to make out
bllls after calculations have been made by another person, May operate a teletype machine,

Class A - A wvorker who performs one or more of the following: typing material in
final form from very rough and involved draft; copying from plain or corrected copy in which
there 1s a frequent and varied use of technical and unusual words or from foreign
copy; combining material from several sources; or plaming layout of complicated statistical
tables to maintain uniformity and balance in spacing, typing tables from rough draft in final
form. May also type routine form letters, varying details to sult circumstances.

Class B - A vorker wvho performs one or more of the following: typing from rela-
tively clear or typed drafts; routine typing of forms, insurance policles, stc.; setting up
simple standard tebulations, or copying more complex tables already set up and spaced properly.

Maintenance
BLACKSMITH, MAINTENANCE

A worker who performs a variety of hand-forge work on metal parts for the building
and repair of plant equimment, and whose work involves mogt of the following: planning and
laying out of work to speciﬁcations’ heating, forming, bending and fire-welding of wrought-
iron and steel parts; tempering metal by heating it to proper temperature and then dipping it
into a quenching solution; using a varlety of hammers, sledges, anvils, and anvil fittings in
shaping and piercing metals; checking work with standard measuring instriments to assure ac-~
curacy of work;making standard shop computations;and sharpening and hardening of machine cut-
ting bits and other cutting tools. In general, the work of the blacksmith requires a rounded
training and experience normally acquired through a formal apprenticeship orequivalent train-
ing and experience.

CARPENTER, MAINTENANCE

A worker who performs the carpentry duties necessary to construct and maintain in
good repair huilding woodwork and equipment such as bins, cribs, eounters benches, partitions,
doors, floors, stairs,casings, trim made of wood in an establistment, and whose work involves
most_of the following: planning and laying out of work from blueprints, drawings, models or
verbal instruotions; using a variety of carpenters! hamd tools, portable power tools, and
standard measuring instruments; making standard shop computations relating to dimensions of
work; and selecting materials necessary for the work,

CTRICIAN, MA NAN

A worker who performs a variety of electrical trade fumctions in the installation,
maintenance or repair of equipment for the gemerating, distribntion, /or utilization of
electric energy in an establishment, and whose work involves instal-
ling or repeiring any of a variety of electrical equimment such as generators, transformera,
switchboards, controllers, circuit breakers, motors, heating units, condult systems or other
transmission equipment; working from blueprints,drawings, layout or other specifications; lo-
cating and diagnosing trouble in the electrical system or equipment; working standard compute~
tions relating to load requirements of wiring or electrical equimment; and using a variety of
electricians' hand tools and measuring and testing instruments.
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Maintenance - Continued

FIREMAN, HEATING*

Fires one or more low-pressure steam bollers or hot water boilers, used for heating
one or more buildings, by regulating the volume of fuel, oll, the oil-and-air mixture, or the
temperature of the fuel oil fed to an oil burner; or by passing coal or coke from bunker to
stoker or furnsce, removing clinkers from fire, drawing ashes, or regulating the speed of the
stoker to maintain the steam pressure or water temperature of & boiler within specified limits;
and by operating a pump to keep water at correct level in the boiler, or to keep sufficient
fuel oil in the supply tank,

May perform additional duties such as cleansing and maintaining boiler room, May
clean flues by blowing down, and may oil and grease boller room equipment. May perform minor
operating repeirs.

HELPER, TRADES, MAINTENANCE

A worker who assists another worker in one of the skilled maintenance trades, by pere
forming specific or general duties of lesser skill, such as keeping a worker supplied with ma-
terials and tools; cleaning working area, machine and equipment; assisting worker by holding
materiels or tools; and performing other unskilled tasks as directed by journeyman, In some
trades the term helper is synonymous with apprentice, since the helper is expected to learn
the trade of the worker he assists., The kind of work the helper is permitted to perform alsc
varies from trade to trade: in some trades the helper is confined +to supplying, lifting and
holding materials and tools and cleaning working areas; and in others he 1s permitted to per-

form specialized machine operations,or parts of a trade that are also performed by workers on
a full-time basis.

MACHINIST , MAINTENANCE

A worker who produces replacement parts and new partsfor mechanical equipment oper-
ated in an establishment,and whose work involves post of the following: interpreting written
instructions and specifications; plamming and layout of work; using a veriety of machinist's
hand tools and preclsion measuring instruments; setting upand operatingstandard machine tools;
shaping of metal parts to close tolerances; making stendard shop computations relating to di-
mensions of work, tooling, feeds and speeds of machining; knowledge of the working properties
of the common metals; selecting standerd materials, parts and equipment required for his work;
and fitting and assembling parts. In general, the machinist'!s work normally requires a round-

ed training inmachine-shop practice usually acquired through aformal apprenticeship or equive
alent training and experience.

MAINTENANCE MAN, GENERAL UTILITY

A worker who keeps the machines, mechanical equimment and/or structure of an esta=
blistment (usually a small plant where specialization in maintensnce work is impractical) in
repair; whose dutles involve the performance of operations and the use of tools and equipment
of several trades, rather than specialization in one trade or one type of maintenance work
only,and whose work involves a nation o : planning and layout of work re~
lating to repair of buildings, machines, mechanical or electrical equipment; repeiring
electrical and/or mechanical equipment; instaelling, aligning and balancing new equipment; and
repairing building, floors, stairs as well as meking and repairing bins, cribs, and partitions,

*Department of Defense description.
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Maintenance - Continued

MECHANIC, MAINTENANCE

A worker who repairse machinrery and mechanical equipment of an establishment and whose
work involves mogt of the following: eoxamining machines and mechanical equipment to diagnose
source of trouble; dismantling machines and performing repeirs that mainly involve the use of
hand tools in scraping and fitting parts; replacing broken or defective parts with items ob-
tained from stock; ordering the production of a defective part by a machine shop or sending of
the machine to a machine shop for major repairs; preparing written specifications for major
repairs or for the production of parts ordered from machine shop;and re-assembling of machines
and making all necessary adjustments for operation, ’

OPERATOR, HEATING PLANTH*

Operates oil or gas fired boilers (125 to 500 HI’), usually generating steam at 1004
pressure, in a large central heating plant. Analyzes instrument readings in order to determine
adjustments of equipment to most efficient standards; regulates flow of fuel to burners by ad-
justing manual controls; adjusts the imput of water to the boiler; adjusts blowers to obtaln
most efficient combustion; disassembles; cleans; replaces defective parts, and reassembles
pumps, water softeners, blowers, boilers, burners, and fire boxes; adds chemical to water sof-
tener; maintains records of boiler operation, such as amount of fuel used, and steam pressure
produced for specified periods of time; supervises Firemen, Heating, and laborers; is respone
sible for the heating plant during his shift.

OPERATOR, PUMPING PLANTH

Operates, tends and maintains one or more power-driven pumps used to pwmp water from
one purifying tank to another, to pump water from purifying vats to storage tanks, to pump
water into water system or to maintain water pressures inwater meins, Starts and stops pumps,
regulates valves, and observes pressure dials on pumping; stands by while pumps are in opera-
tion, increasing or decreasing force of pumping as required by conditions; cleans, greases,
oils and adjusts pumps; inspects pumps periodically for overheating; reads gauges and trans-
mits information to wmter-plant operator; draws samples of water from pipes for laboratory
test and analysis; maintains records of quantities pumped, power used and times of operation;
mekes readings of clear wells; performs maintenance work such as olling and greasing pumpe,
connecting pipe lines from pumps to vessels or tanks, and mekes minor repairs.

Or

Tends one or more power-driven pumps to move liquid through pipes or lines from one
location to another, Starts, stops and regulates the speed of pumps; opens, closes and adjusts
valves in pipes and lines to control flow of liquid; lubricates moving parts of pumps; replaces
pump packings; may be required to comnect and discomnect pipes or lines to route liquids to
proper place; pumps measured amounts of liguid, being governed by gauge or meter readings; op-
erates the power unit that drives the pumps; reads gauges and meters and records readings.

*Department of Defense description.
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Maintenance - Continued

PAINTER, MAINTENANCE *

Performs any and all types of painting work on interiors and exteriors of buildings,
on furniture, etc.:

In e house painting, works on walls and ceiling, performing tasks such as washing

calsomine, currying out cracks, plaster patching, sizing, putting on priming cost and finish-
ing coat; may do such work as glazing, mottling, stippling, marbelizing and tiffney blending,

On woodwork, baseboards, doors and furniture performs work of removing paint and/or
varnish, bleaching, sanding, smoothing with steel wool, filling (using paste or liquid); rub-
bing by the use of pumice stone, puttying, painting with shellac, varnish, ensmel, paint, or
other surfacing material of a like nature.

On metals required to perform work of cleaning, scraping, wet sanding, pickling,
corking, spray, dip or brush painting,

On hardwoods required to perform work of burhing in, matching, staining, ground col=~
or, graining (with water, oil or vinegar), french polishing, and £1i11ing of scratches and holes,.

Required to use and apply synthetic paints, dopes and lacquers; to mix and blend
paints involving mixing, grinding, tinting and straining; to rig or hang scaffolds which in-
volves tying off, assembling, erecting, following prescribed safety regulations.

In ship yards may be required to perform flag peinting work such as stencil making,
pouncing, filling in and shading.

As occasion requires may do waterproofing, cementing, or floor-scraping work,

PIPE FITTER, MAINTENANCE#*

Lays out, cuts, bends, shapes, threads and installs heating and related types of
equipment and piping, both high and low pressure, and all other piping other than that requir-
ed for plumbing and sanitary installatlons; working from blueprints and specifications, in-
stalls, repairs and maintains heating furnace and auxiliary pipe lines including valves, gauge
es, and recording instruments, air, gas and water lines, oxygen and acetylene distribution
piping, and oll lines; sets radiators in place and couples them to supply and return pipee;
installs thermostatic systems; tests assemblies and installations for leaks with hydrostatic
pressure.

¥Department of Defense description,
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Custodial, Wareh

FORK-LIFT OPERATOR¥

Operates any of several makes of electrically- or gasoline~powered mobile fork-1ift
trucke to 1ift, transport and stack heavy objects up to approximately 2 tons, 1Is required to
operate inside and outside. Transports and stacks valuable cargoes which would be damaged if
dropped, Is required to operate in close quarters,

JANITOR, PORTER AND CLEANER

This classification includes workers whose duties correspond to those of one or more
of the jobs described below.

Jenitor (Manufacturing: Utilities) (Sweeper; cleaner) - A worker who sweeps and
cleans shop areas, washrooms, amd offices, and removes chips and refuse. May wash floors and

windows.

the premisee of an establishment in a c.lean, orderly condition. 'I‘ypical of the duties the
worker performs are: sweeping and mopping floors; removing trash; dusting furniture or fix=
tures; polishing metal fixtures or trimmings; and washing windows and display cases.

AD Bui. ¢ map) ~ A bullding service worker, em-
ployed in an office building, who performs a variety of duties involved in cleaning the premise
es,disposing of waste and litter, and providing supplies and minor maintenance services, May,
occasionally, operate a passenger elevator,

This classification does not includeworkers whose duties are limited to cleaning the
premises (see Cleaner - Office Buildings).

Cleaner (Office Buildingg)- A worker who keepe halls,offices, and/or rooms of pub-
1lie buildings, offices, commercial establishments, or apartment houses in a clean,orderly con=

ditien and whese work involves: sweeping,mopping and/or scrubbing floors; disposing of waste
or litter; and/or dusting furniture and equimment. May also be required to polish metal fix~
tures and fittings. This classification does not include window washers nor workers whose du=
ties include cleaning rest rooms.

= A person who performs heavy cleaning operations in hotel lobbies,
halls, pnblic baths, showers, and lavatories. May also wash windows.

ORDER FILLER

This classification includes workers whose duties correspond to those of one or more
of the jobs deseribed below,

1 g #) - A worker whe fills shipping
orders from stored merchan:liae i.n a.cconia.nce with either written specifications or verbal in-
structions. May assemble, pack and carry or transport materials to shipping room or delivery
‘platform.

*Department of Defense descriptionm.
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Custodial, Warehousing and Trucking - Continued

Order Filler (Wholesale Groceries and Grocery Chain-Store Warehouses)-A worker who
fills orders from stock merchandise in accordance with specifications on sales slip a custom-
eras' orders and whose work involves a combination of the following: picking full case or shelf
merchandise, indicating items filled or omitted on sales slips or customers' orders, packing
orders, transporting merchandise on a hand truck to shipping room or delivery platform, and
reporting shortages of merchandise to head stock man or other supervisors. A worker who hand-
les incoming goods - opening cases, shelving, etc. - should be classified as Stockman.

Order Picker (Wholesale Drugs, Drug Propietories and Toiletries, and Druggists-Sun-
dries) (Order Filler) - A worker who picks or fills merchandise on customer orders and whose
work involves a combination of the following: picking full case or shelf merchandise; indica-
ting items filled or omitted on orders; storing incoming cases in correct location; and requi-
sitioning case stock to replenish shelf stock and assisting in shelving stock.

Stockman, Warehouse (Department Stores, Dry-Goods Stores, General-Merchandise Stores,
Clothing Stores and Furniture Stores) - A person working in the warehouse who fills customer's
orders for merchandise from salescheck specifications, Places merchandise on flats, skids, or
rollers, and moves to packing depertment. Also fills itransfer orders going to the store for
display on the selling floor. Receives incoming merchandise from receiving or marking depart-
ments and places 1t in storage. Handles returned goods eilther by returning it to storage or
sending it to shipping department for delivery to supplier.

STOCK HANDLER AND TRUCKER, HAND

This classification includes workers whose duties correspond to those of one or more
of the Jobs described below,

Loader and Unloader (Shipping and Receiving) (Mamufacturing) - A worker whose prin-
cipal duty is to load or unload raw materials, supplies, partially processed or finished prod-
ucts to or from freight cars, trucks (motor, industrial, hand) or other transporting device.
In addition to loading or unloading duties, may also carry, wheel, or hand truck materials to
or from storage space.

Stock Man (Manufacturing) (Stock Helper) - A worker who, under general supervision
of a head stock man, placea incoming goods in proper place in stock room or warehouse, and
whose work involves any combination of the following: knowledge of proper location of goods
in storage area; checking Incoming goods against invoices; loading or unloading goods from
trucks or railroad cars or unpacking goods, This classification does not include workers who
merely move goods from place to place under immediate supervision.

Trucker, Hand (Manufacturing; Wholesale Trade) - A worker who pushes or pulls hand
trucks, cars or wheelbarrows used for transparting goods and materials of all kinds about a
warehouse, manufacturing plant, or other establishment, and usually loads or unloads hand

trucks or wheelbarrows, May stack materials in storage bins, etc., and may keep records of
materials moved,

Shelver (Wholesale Trade) (Order Picker Helper) - A worker who opens cases of mer-
chandise and places stock on shelves.
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Custodial, Warehousing and Trucking - Continued

STOCK HANDILER AND TRUCKER, HAND - Continued

Stock Man or Stock Helper (Wholesale Trade) - A worker who, under general supervi-
sion of a head stock man, receives and places Incoming goods in proper places in stock roam
or warehouse and whose work involves a combination of the following: unloading goods from
trucks or railroad cars, checking incoming goods against invoices or requisitions, transporting
goods from unloading platform to stock room, unpacking goods and placing on shelves or other
proper places, He may also perform duties of Order Filler, usually in emeller establishments.

Stock Man or Stock Helper (Retail Trade) - A worker who, under general supervision
of a head stock mem, receives and places incoming goods in proper place in stock room or ware-
house and 1ssues stock, materials, ar equimment by £111ing orders requisitioning such materisls,
The work of the stock man involves most of the following: checking incoming goods against in-
voices ar requisitions; unpacking goods; loading or unloading goods from trucks or railroad
cars; tallying the number of casee ar other units loaded or unloaded, and placing stock in pro-~

per storage place,

Handler and Stacker (Warehousir;g) ~ A worker engaged In the placement and transfer
of household furniture and goods or miscellaneous goods and commodities between the loading
platform and storage rooms within the warehouse, The work of the handler amd stacker involves
most of the following: loading, uvnloading, stacking and carrylng incoming and/cr outgoing ship-
ments; checking goods agalnst invoices to verify type, condition and quantity of shipments;
and locating and assembling requisitlioned goods.

TRACK LABORER*

Performs heavy leborer duties in the maintenance and repair of rallroad ways under
superviesion of Trackman: (a) laying rails, switches, etc., working to grading stakes; (b) lev-
eling rails by packing sand, gravel and other material under low cross ties to raise them, and
aligning the rails to make a level track or a uniform grade; (c) plecing tie plates or skeins
between tiee and rails and fastening rails with spikes; (d) replacing worn or decayed wooden
ties by removing spikes from old ties with a claw bar, loosening ballast and removing tie from
under the rail; (e) setting new ties into place and packing ballast around them, and spiking
them to rail; (f) tightening rail Joints with a long wrench until secure; (g) gauging tracks
for correct and uniform distance between rails using a fixed gauge, and loosening ralls out of
aligmment, crowding them into place with & bar or clamp and retightening; bending rails to
templates or radium using a hand bender.

TRUCK DRIVER

Truck Driver (Manufacturing) - A worker who drives a truck to transport . materials,
nerchandise, equipment, or men. May load or unload truck, frequently assisted by Truck-Driver
Helper. May make minor mechanical repairs and keep truck in good working order. This classi-
fication doee not include Driver-Salesman,

Truck Driver, Local Delivery (Wholesale Trade; Retall Trade) - A worker who drives
a truck within a city or industrial area and whose work may involve loading and unloading the

Pepartwent of Defense description,
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Wa ing and Trucking - Contlnued

truck with or without helpers and delivering between any of the following types of establish-
mentg: freight depots, warehouses, wholesale establishments and retail establishments and/or
between retail establishments and customers' houses or places of business., This classification
does not include drivers who sell or solicit business.

For wage study purposes truck drivers are classified according to size and type of
equipment operated, as follows:

Truck driver, (1light = under 1 1/2 tons)

Truck driver, (medium - 1 1/2 to and including 4 tons)
Truck driver, (heavy - over 4 tons, trailer type)

Truck driver, (heavy - over 4 tons, other than trailer type)

Motalworking
ASSEMBLER
(Bench assembler; floor assembler; jig assembler; line assembler; sub-assembler)

A worker who assembles and/ccr fite together parts to form complete units or subas-
semblies at a bench, conveyor line, or on the floor, depending upon the size of the units and
the organization of the production process. The work of the assembler may include processing
operations requiring the use of hand tools in scraping, chipping and filing of parts to obtain
a desired fit as well as power tools and special equipment when punching, riveting, soldering
or velding of parts is necessary. Workers who perform any of these processing operations ex-
clusively as part of specialized assembling operations are not included in this classification.

Class A - A worker who assembles parts into complete units er subassemblies that re-
quire fitting of parts and decisions regarding proper performance of any component part o the
assembled unit, and whose work involves any cambination of the following: assembling from
drawings, blueprints or other written specifications; assembling units composed of a variety
of parts and/or subassemblies ; assembling large units requiring careful fitting and adjusting
of parts to obtain specified clearances; and using a variety of hand and powered tools and
precision measuring instruments.

Class B - A worker vho assembles parts into units or subassemblies in accordance
vith standard and prescribed procedures, and whose work involves any combination of the fol-
lowing: assembling a limited range of standard and familiar products composed of a number of
small or medium-sized parts requiring some fitting or adjusting; assembling large units that
require little or no fitting of component parts; working under conditions where accurate per-
formance and completion of work within set time limits are essential for subsequent assem-
bling operations; and using a limited variety of hand or powered tools.

Class C - A worker who performs short-cycle, repetitive assembling operations, and
whose work does not involve any fitting or making decisions regarding proper performance of
the component parts or assembling procedures.
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Metalworking - Continued
CHIPPER AND GRINDER
(Air hemmerman; bench grinder; chipper; disc grinder; face grinder; portable-grinder

o*peratox)', power-chisel operator; shaft grinder; snagger; stend grinder; swing-frame
grinder

Operates one or more types of chipping or grinding equipment in removing undesirable
projections or surplus metal (fins, burrs, gates, risers, weld seams) from sand- or die-cast-
ings, forgings, or welded units. The more common types of equipment employed for such oper-
ations include pneumatic chisels, portable grinding tooles, stand grinders, and swing-frame
grinders, A variety of hand tools including hammers, cold chisels, hand files and saws may
also be utilized by the operator in his work, This classification includes workers who spe-
cialize on either chipping or grinding work, as well as those who perform both types of oper-
ations,

COREMAKER, HAND

A worker who shapes by hand (on bench or floor) varying cores used in molds to form
hollows and holes in metal castings, and whose work requires most of the following: selecting
appropriate core boxes and work sequence; cleaning core boxes with compressed air or hand
bellows and dusting perting sand over 1inside of care box to facilitate removal of finished
core; packing and ramming core sand solidly intobox, using shovels, hands, and tamping tools;
selecting and setting vent wires and reinforcing wires into cores; determining appropriate
sand blends and moisture content of sand required for a particular core; removing core box
from core and repeiring damage to impressions; baking cores to harden them; and assembling
cores of more than one section,

DRILL-PRESS OPERATOR, SINGILE- OR MULTIPLE-SPINDIE

Performs such operations as drilling, reaming, countersinking, counterboring, spot-
facing and tapping on one or more types of single-spindle or multiple-spindle drill presses,

This classification includes operators of all types of drill presses other than
radial-drill presses and portable drilling equimuent.

Clags A - Operator who is required to set up machine for operations requiring care-
ful position:lng blocking and aligning of units; to determine speeds, feeds, tooling and oper-
ation sequence; and to make all necessary adjustments during operation to achieve requisite
dimensions or

Operator who i8 required to set up machine where speeds, feeds, tooling and operation
sequence are prescribed but whose work involves very difficult operations such as deep drill-
ing, .or boring to exacting specifications,

Class B - Operator who is required to set up machine on standard operations where
feeds, speeds, tooling and operation sequence are prescrided; and to make all necessary adjust-
ments during operation or

Operator who is required to maintain set-up made by others, including making all Do
cessary adjustments during operation on work requiring considerable care on the part of the
operator to maintain specified tolerances.

Class C - Operator who is required only to operate machine, on routine and repetitive
operations; to make only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadmean, or set-up man to correct the operation,

ENGINE-IATHE OFERATOR

Operates an engine lathe for shaping external and internal cylindrical surfaces of
metal objects. The engine lathe, bdasically characterited by a headstock, tailstock, and power-
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fed tool carrlage, 1s a gensral-purpose machine tool used primarily for turning. It 1s also
commonly used in performing such operations as facing, boring, drilling, and threading; and,
equipped with appropriate attachments, it may be used for a very wide variety of special machin-
ing operations. The stock may be held in position by the lathe "centers” or by various types
of chucks and fixtures,

This classificaetion excludes operators of bench lathes, automatic lathes, automatic-
screw machines, and hand-turret lathee and hand-screw machines.

Class A - Operator who is required to set up machine; to select feeds, speeds, tool-
ing and ocperation sequence; and to make necegsary adjustments during operation to achieve
requisite dimensions or

Operator who is required to set up machine from drawings, bdlueprints or layout, in
eccordance with prescribved feeds, speeds, tooling and operation sequence and to make necessary
ad justments during operation where changes in work and set-up are frequent and where care is
essential to achleve very close tolerances.

Operator may be required to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils,

Class B - Operator who is required to maintain operation set up by others, by making
all necessary adjustments, where care 1s essentlal to achleve very close tolerances or

Operator who is required to set up machine on standard or roughing opserations where
feeds, speeds, tooling and operation sequence are prescribed; and to make adjustmente during
operation.

Operator may be required to recognize when tools need dressing, to drees toocls and
to select proper cocolants and cutting oils,

Class C - Operator who is required only to operate machine on routine and repetitive
operations; to make only minor adjustments during operation; and when trouble occurs to stop
the machine and call on foreman, leadman, or set-up man to correct the operation,

INSPECTOR

A worker who performs such operations as examining parts or producte for flaws and
defects, and checking their dimensione and appearance to determine whether they meet the re-
quired standards and specifications.

Class A - A worker who inspects parts, products, and/or processes with responsi-
bility for decisions regarding the quality of the product and/or operations, and whose work
involves any combination of the following: thorough knowledge of the processing operatlons
in the branch of work to which he is assigned, including the use of a variety of precision
meapuring instruments; interpreting drawings and specifications in inspection work on units
composed of a large number of component parte; examining a variety of products or processing
operations; determining causes of flaws in products and/or processes and suggesting necessary
changes t0 correct work methods; and devising inspection procedures for new products,

Class B - A vorker vho inspects parte, products, a.nd/or processes and whose work
involves any combination of the following: knowledge of processing operations in the branch
of work to which he 1s assigned, limited to familiar products and processes or where perform-
ance is dependent on past experience; performing inspection operations on products e.nd/or
processes having rigid specifications, but where the inspection procedures involving a se-
quence of inspection operations, including decisions regarding proper fit or performance of
some parts; and using precision measuring instruments.
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Metalworking - Continued

INSPECTOR -~ Continued

Class C - A worker who inspects parts, products a.nd/or processes and whose work in-
volves any combination of the following: short-cycle, repetitive inspection operations; using
a standardized, special-purposes measuring instrument repetitively; and visual examination of
parts or products, rejecting units having obvious deformitles or flaws.

MACHINIST, FRODUCTION

A worker who is required to fabricate metal parts involving a series of progressive
operations and whose work involves most of the following: understanding of written inastruc-
tions and specifications; planning and laying out of wark; using a variety of machinist's hand
tools and precision measuring instruments; setting up and operating standsrd machine tools;
shaping of metal parts to close tolerances; making standard shop computations relating to di-
mensions of work, tooling, feeds and speeds of machining; understanding of ths working proper-
ties of the common metals; and selecting standard materials, parts and equipment needed for
his work., In general, the machinist's work normally requires a rounded training in machine-
shop practice usually acquired through a formal apprenticeship or egquivalent training and ex-
perience.

MILLING-MACHINE OPERATOR

(Milling-machine operator, automatic; milling-machine operator, hand)

Performs & variety of work such as grooving, planing, and shaping metal obJjects on
a milling machine, which removes material from metal surfaces by the cutting action of mlti-
toothed rotating cutters of various sizes and shapes.

Milling-machine types vary from the manually controlled machines employed in unit
production to fully automatic (conveyor-fed) machines found in plante engaged in mass produc-
tion. This classification includes operators of all types of milling machines except single-~
purpose millers such as thread millers, duplicators, die sinkers, pantograph millers and en-
graving millers,

Claas A - Operator who is required to set up machine; to selsct feeds, speeds, tool-
ing end operation sequence; and to make necessary adjustments during operation to achieve req-
uisite dimensions or

Operator who is required to set up machine from drawings, blueprints, or lay-out in
accordance with prescribed feeds, speeds, tooling and operation sequence, and to make neces-
sary adjustments during operation where changes in work and set up are frequent and where con-
slderable care is essential to achieve very close tolerances.

Operator may be reguired to recognize when tools need dressing, to dress tools, and
to select proper coolants and cutting and lubricating oils,

Class B - Operator who is required to set up machines on standard operations where
feeds, speeds, tooling and operation sequence are prescribed; to maks ad justments during oper-
ation; and to maintain prescribed tolerances or

Operator who 1s required to maintain operation set up by others, by making all neces-~
sary adJjustments, where considerable care 1s essential to achieve very close tolerances.
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Metalworking - Continued

Operator may be required to recognize when tools need dressing, to dreses tools and
to select proper coolants and cutting oils,

Class C - Operator who is required to operate only, on routing and repetitive oper-
ations; to make only minor adjustments during operation; and when trouble occurs to stop ma-
chine and call on foreman, leadman or set-up man to correct the operation,

MOILDER, FLOCR

A worker who shapes large molds or mold sections by hand on the foundry floor or in
& pit, by ramming or packing sand around a pattern placed in a flask, and whose work involves
most of the following: selscting and assembling appropriate flasks and patterns and position-
ing patterns In flasks for a varlety of molds; determination of appropriate sand blends and
molsture content of sand required for different molde; packing and ramming sand around pattern;
drawing pattern and smoothing mold; selecting and setting in position appropriate cores; deter-
mination of appropriate gating, venting reinforcing and facing required for particular mold;
assembling mold sections into complete mold; using such molder's hand tools as riddles, rammers,
trowele, slicks, lifters, bellows and mallets in compacting and smoothing of mold; directing
the pouring of the molten metal into mold, and operation of crane in 1lifting and moving of
mold or mold sections.

SHAKE~OUT MAN

A worker who removes castings from the molds in which they were cast, aml whose work
involves one or more of the following: releasing clamps holding sections of flask together,
separating the sections and breaking the sand mold from the castings, using a steel bar or
sledge hammer, or removing castings from the sand with the ald of metal hooks; operating a
vibrating shake-out screen in removing send and castings from flasks; using a pneumatic shaker
which, when attached to the flask, Jars or Jolts it until the mold has crumbled; using a
vibratory air-hemmer to remove the sand and castings; shaking loosely adhering sand from cast-
ings; and shoveling sand shaken from molds into a pile,

TOOL AND DIE MAKER

(Die maker; Jig maker; tool maeker; fixture maker; gauge maker)

A worker who constructs and repairs machine-shop tools, gauges, Jigs, fixtures or
dles for forgings, punching and other metal-forming work, and whose work involves most of the
following: plamning and laying out of work from models, blueprints, drawings or other oral
and written specifications; using & varlety of tool-and-die maker's hand tools and precision
measuring Instruments; understanding of the working properties of common metals and alloys;
setting up and operating of machine tools and related equipment; making necessary shop compu-
tations relating to dimensions of work, speed, feeds, and tooling of machines; heat-treating
of metal parts during fabrication as well as of finished tools and dies to achieve required
qualities; working to close tolerances; fitting and assembling of parts to prescribed toler-
ances and allowances; and selecting appropriate materials, tools and processes. In general,
the tool-end-die maker's work requires a rounded training in machine-shop and toolroom
practice usually acquired through a-famal apprenticeship ar equivalent training and experience.

For wage study purposes, tool and die makers are classified as:

Tool and die makers, jobbing shops
Tool and die makers, other than jJobbing shops
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WELDER, HAND

A vorker who fuses (welds) metal objecta together by means of an oxyacetyleme torch
or arc welding apparatus in the fabrication of metal shapes and in repairing broken or cracked
metal objects. In addition to performing hand welding or brazing operation, he may also lay
out guide lines or marks on metal parts and may cut metal with a cutting torch.

Class A - Worker who performs welding operations requiring most of the following:
planning and laying out of work from drawings, blueprints or other written specifications;
knowledge of welding properties of a variety of metals and alloys; setting up of work and de-
termining operation sequence; welding of high pressure vessels or other objects involving cri-
tical safety and load requirements; working from a variety of positions; and ability to weld
with gas or arc apparatus.

Class B - Worker who 1s required to perform either arc or gas welding operatioms on
repetitive work, where no critical safety and loed requirements are involved; where the work
calls mainly for one position welding; and where the layout and planning of the work are per-
formed by others.

Department and Clothing Stores

ELEVATOR OPERATOR, PASSENGER

A worker who operates an elevator to transport pessengers from floor to floor. An-
nounces floor numbers and usually announces merchandise located on each floor. Answerse gues-
tions regarding location of merchandise,

PACKFR, BUIK

A worker who packs and crates bulk merchandise for delivery by truck or shipment by
parcel post, express, or freight. The work of the packer involves most of the following: re-
ceiving orders or saleschecks; obtaining merchandise from stock or from stockman; checking
merchandise against specifications on saleschecks; wrapping and packing merchandise using
tissue paper, excelsior, corrugated board, cartons, wooden crates, etc.; attaching address
labels or stenciling name and addreee on crates or cartons; sending finished package to ship-
ping room,

SAIES CLERK

A worker who selle merchandise in an assigned department of a store or in a store
specializing in one or a few items, Determines merchandise desired by customer, assists in
selection, explains and demomstrates various qualities of the merchandise, receives payment,
and makes out salescheck., May also do own cashiering and wrapping and aseist in stocking and
displaying merchandise.

Sales Clerks are classified by department, as follows:

Men's clothing

Men's furnishings

Plece goods (yard goods, upholstery fabrics)

Women's accessories (hoslery, gloves, handbags, etc.)
Women's dresses

Women's suits and coats
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TATIOR, ALTERATION (WOMEN'S GARMENTS)

A worker wvho makes alterations on women's sults, ccats, or dresses, Typical alter-
atlions include such items as remodeling shoulders and necklines, re-setting sleeves and collars,
taking-in slde seams, and felling in accordance with markings on garment or instructions re-
ceived from Fitter. The work of the alteration tailor involves most of the following: rip-
ping seams and linings, re-cutting fabric, basting in position for sewing, re-sewing by hand
or machine, May alsc press new geams, and press or iron garment with hand iron or pressing
machine when alterations are completed.

Restaurants and Cafeterias

BUS BOY (OR GIRL)

(Tray girl)

A worker who assists In the dining room and whose work involves most of the follow-
ing: carrying dirty dishes to kitchen; replacing soiled linen with clean linen; maintaining
a supply of clean linens, sillverware and dishes in dining room; filling water bottles and
glasges; eweeping and cleaning dining room, dusting furniture and fixtures; carrying trays for
customers in cafeterlas; and performing other tasks such as washing dishes, setting tables,
cleaning and polishing silverware and preparing coffee,

CHECKER-CASHIER

A person vho checks customer's purchases and receives payment and whose work involves
most of the followlng: entering the amount of each purchase and +totaling bill; ccllecting
money and making change; balancing cash received against cash register; making authorized dis-
bursements; wrapping packages; packing bags and stocking shelves. Found principally in self-
service stores and cafeterias.

COOK, ALL-AROUND

A person who does general cooking; preparing by any method meats, fish, poultry,
vegetables, soups, sauces and gravies, In addition, may carve and serve partions, bake pas-
tries and hot breads, meke cooked desserts, and supervise dishwasheres and kitchen help.

COOK, SHORT ORDER

A person ¥vho cooks to order steaks, chops, cutlets, eggs and other quickly prepared
foods and serves to walters or to customers over the counter. May, in addition, serve roasts,
stews, soups, sauces, or vegetables from a steam table, This classification includes break-
fast cocks in hotels.

COUNTER ATTENDART

(Counterman; steam-table attendant)

A person who serves food to customers at a lunch counter or cafeteria by obtaining
portions of individually ordered food directly fram the kitchen or making order from the steam
table at the customer's direction, In addition, may £ill condiment containers, arrange dishes »
keep equipment in orderly condition, prepare toast, hot cakes, waffles, eggs, sandwiches, ar
beverages, and receive payment fram customer and make change or issue food checks which are
glven to the cashier,
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Regtaurants and Cafeterias - Continued

WAITER OR WAITRESS

A worker who serves food and beverages to patrons and, in addition, generally sets
table with clean linen and silverware, takes order from patron, and makes out check. May also

take payment,

Banks

TELLER, PAYING, OR PAYING AND RECEIVING, COMMERCIAL

Cashes customers' personal or other checks, May also receive deposits on checking
accounts and make entries in custamers’' account books. Writes up or signs deposit slips to be
used in later balancing books, May record the dally transactions and balance accounts, May
supervise one or more clerks who record detalls of transactions, such as names, dates, serial
numbers, and amounte involved so that pertinent data may be distributed among the several de-
partments for recording, filing, and clearing. May also handle withdrawals and deposits on
savings accounts,

For wage study purposes, tellers are classified on the basis of their length of
service with the establishment as follows:

Under 5 years' service
5 years' or more service

TELIER, SAVINGS

Receives deposits and pays out withdrawals on savings accounts, Makes entries in
customers' account books, Writes up or signs deposit slips to be used later in balancing
books. May record daily transactions and balance accounts., May supervise one or more clerks
who record details of transactions.

For wage study purposes, tellers are classified on the ©basis of their length of
service with the establishment as follows:

Under 5 years' service
5 years' or more service

0ffice Buildings Service

CLEANER

A worker who keeps halls, offices, and/or rooms of public buildings, offices, come
mercial establishments, or apartment houses in a clean, orderly condition and whose work in-
volves: sweeping, mopping and/or scrubbing floors; disposing of waste or litter; and/or dust-
ing furniture and equipment., May also be required to polish metal fixtures and fittings.
This classification does not include window washers,

ELEVATOR OPERATOR, PASSENGER

A vorker who transports passengers between floors of an office building, apartment
house, department store, hotel or similar establishment.
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Office Bulldings Service - Continued

ENGINEER, STATIONARY

A worker who operates and maintain and/or supervises the operation of stationary
engines and equipment (mechanical or electrical) to supply power, heat, refrigeration or air-
conditioning and whose work involves: operating and maintaining and/or supervising the oper-
ation of such equipment as steam engines, air compressors, generators, motors, turbines, venti-
lating and refrigerating equipment, steam boilers and boiler-fed water pumps; making or super-
vising equipment repeirs; and keeping a record of operation of machinery, temperature, and fuel
consumption. This classification does not include head or chief enginsers in establishments
employing more than ons engineer.,

For wage study purposes, engineers are classified as follows:

Engineers, stationary (licensed)
Engineers, stationary (unlicensed)

FIREMAN, STATTONARY BOILER

A worker who fires statlionary boilers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for industrial processes,
and whose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas,
or oil burner; and checking water and safety valves. In addition, may clean, oil, or assist
in repairing boller room equipment, ’

WATCHMAN
A worker who guards premises of plant property, warehouses, office buildings, or

banks. Makes rounds of premises periodically in protecting property against fire, theft, and
illegal entry.

Power Laundries

CLERK, RETAIL RECEIVING

A person who recelves work from routemen or from customers over the counter in the
receiving office or store of a dry-cleaning or laundry establishment and whose work involves
mogt of the following: maintaining a record of articles or bundles received; returning come
rleted work to customers who call for it; collecting payment and maintaining simple records
of money received; and in establishments where dry cleaning is done, fastening an identifying
merker to each article, examining an article for defects such as holes, stains or tears, and
making a record of the identification symbol assigned to each article with a brief description
of the article and of any defects noted. This classification does not include store managers.

EXTRACTOR OPERATCR

(Whizzer operator)

A vorker who removes surplus moisture from materials (such as wet cloth, clothing,
Imit goods, and yarn) by operating an extractor and whose work involves most of the following:
loading material into perforated drum of machine by hand or hoist; closing lid and starting
machine, allowing it to run a predetermined time or until fluid stops flowing from drain; re-
moving partly dried materials; and hand trucking materials within the department. In addition,
the worker may assist the Washer in loading, operating, or unloading the washing machine,
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Power laundries - Continued

FINISHER, FLATWORK, MACEINE

A worker who performs flatwork finishing operations by machine and whose work in-
volves one or more of the follewing: shaking out the creases in semi-dry vashing to prepare
it for the flawork ironing machine; feeding clean, damp flatwork pieces into the flatwork
ironing machine by placing the articles on the feeder rollere; and catching or receiving arti-
cles as they emerge from the machine and partially folding them,

FIREMAN, STATIONARY BOILER

A worker who fires stationary boilers used in a factory, power plant, or other es-
tablishment to furnish heat, to generate power, or to supply steam for industrial processes,
and whose work involves feeding fuel to fire by hand or operating a mechanical stoker, gas
or oil burner; and checking water and safety valves, In addition, may clean, oll, or assist
in repairing boiler room equipment,

MARKER

A worker who marks or affixes by hand or mechanical means, customer identifying
symbols on soilled garments, linens, or other articles, In addition may weigh, list, or count
articles contained in each bundle, sort contents of each bundle into groups according to treat-
ment to be received, or note and record any damsged or stained condition of articles. This
classification does not include workers who do sorting, examining, or listing without marking
the various articles.

PRESSER, MACHINE, SHIRTS

A worker who operates or tends the operation of one or more of the several type
machines that press shirts, and who perform such shirt pressing operations as body pressing,
bosom pressing, collar and cuff pressing, and/or sleeve pressing.

WASHER, MACHINE

A vorker who operates one or more washing machines to wash household linens, gar-
ments, curtains, drapes and other articles and whose work involves the following: manipula-
ting valves, swiiches, and levers to start and stop the machine and to control the amount and
temperature of water for the sudsing and rinsing of each batch; mixing and adding soap, bluing
and bleaching solutions; and loading and unloading the washing machine, In addition may make
nminor repairs to washing machine,

WRAPPER, BUNDLE

A worker who wraps packages ar finished products, or packs articles, goods, or ma-
terials in cardboard boxes and secures the package or box with twine, ribbon, gummed tape, or
paste. The worker may segregate articles according to size oar type, oar according to customer's
order and inspect articles for defects before wrapping.
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Hotels

CASHIER

Receives money from customers or company employees in payment of accounts, bills,
itemized lists, or sales tickets., Makes necessary change. Balances cash received against
cash register or other record of receipts., May issue receipts for money received. May cash
checks., May make authorized disbursements., May make up pay roll or bank deposits. May sell
gift certificates,

In some hotels, may act as custodian for guest's valuableas placed in safe deposit
boxes, or left for safe keeping. May alsc post charges against guest's accounts, In some es-
tablishments, may also wrap packages,

This classification does not include Cashiers who do genersl bookkeeping for the es-
tablishment, head cashiers in central tube rooms, and sales personnel who make their own change.

CL¥RK, ROOM

Rents and assigns rooms to persons applying at desk, over the telephone, or in writ-
ing. Arranges transfer of registered guests to other rooms, Checks out guests and refers
them to Cashier for payment of bill,

ELEVATOR OPERATOR, PASSENGER

A wvorker who transports passengers between floors of an office building, apeartment
house, department store, hotel or similar establishment,

MAID; CHAMBER
(Room maid)

Performs routine duties, cleaning and servicing of guest's rooms under close super-
visiorn of housekeeper. Mey also clean baths.

Auto Repeir Shops

BODY REPAIRMAN, METAL

(Automobile-collision serviceman; fender and body repairman; body man)

Repairs damaged automobile fenders and bodies to restore their original shape and
smoothness of surface by hammering out and filling dents, and by welding breaks in the metal.
May remove bolts and muts, take off old fenders, and install new fenders. May perform such
related taske as replacing broken glass and repairing damaged radiators and woodwork, Mey
paint repaired surfaces,

GREASER

(Lubricating men)

Lubricates, by means of hand-operated or compressed-air operated grease guns and
oil sprays, all parts of automobile ar truck where lubrication is required, using proper type
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Auto Repair Shops - Continued

GREASER - Continued

lubricant an the various points an chessls or motors; drains old lubricant from lubricant reser-
voire and refills with new, May perform other related duties, such as checking radiator water
level, checking and adding distilled water to battery, repairing tires, etc. May also perform
duties of washer,

MECHANIC, AUTOMOTIVE

Repairs antomobiles and trucks, performing such duties as disassembling and overhaul-
ing engines, transmissions, clutches, reer ends, and other assemblies on automobiles, replac-
ing wvorn or broken parts, grinding valves, adjusting brakes, tightening body bolts, aligning
wheels, etc. In addition to genmeral automotive mschanice, this classification also includes
vorkers whose duties are limited to repairing and overhauling the motor.,

Class A - Repairs, rebuilds, or overhauls engines, transmiseions, clutches, rear
ende, or other assemblies, replaces worn or broken parts, grinds valves, bores cylinders, fits
rings, In addition mway adjust brakes or lights, tighten body bolts, align wheels, etc. May
remove or replace motors, transmissions or other ssgemblies, May do machining of parts,

Class B - Adjusts brakes or lights, tightens body bolts, aligns wheels, or makes
other ad jusiments or repairs of a minor nature; or removes and replaces motors, transmiesions,
clutches, rear ends, etc,, bdut does no repairing, rebuilding, or overhauling of these assem-
blies, Workers who are employed as helpere to Mechenics are excluded from this classification,

MECHANIC'S HELPER¥*

Assistes Automotive Mechanic by performing leseer skilled duties involved in auto re-
pair and maintanance and in making minor adjustments., While working with a mechanic, performs
puch dutiems ms furnishing tools, disassembling parte, making mina repairs and adjustments; un-
fastens engines from chassis, drops boltis, pulls vheels off, inspects brake linings, removes
o0il filters and cerburetors, removes and cleans spark plugs, repairs and services windshield
vipers, removes batteries from vwehicles and electric trucks and makes repalrs or replaces
same, and performws similar mechanical dutles as assigned,

Jacks up vehicles, removes old or punctured tires from wheels anl replaces them; ex-
amines tubes for holes by visual inspection or by iumsrsing inflated tube in tank of water and
patches tube; examines casings for nails or other ocbjects that cause punctures and removes.
May vulcanize patch to tube by clamping patched part of tube to hot vulcanizing plate far speci-
fied time; patches breaks in casings by cleaning area sbout bresk, coating area with rubber
cement and pressing patch over hole. Repairs valve stems by rethreading and by refitting
tops; vulcanizes new stema to tubes.

Lubricates all types of autamotive vehicles such as passengsr cars, trucks, tractors,
buses, construction equipment, ete.; chenges oil and grease, lubricates chassis and body paris
of vehicles accoriing to specifications; drains lubricant from crankcase, transmission and
differential; flushes systems with light o1l diluted with kerosene and re-fills reservoir with
lubricant of correct viscosity; lubricates engine and chassis parte with the use of hand and
compresses air operated grease guns, oil eprays, and oll cans; tightening locse fittings with
hand tools; adds water to battery where necessary; flushes radiator and re-fills with water
and anti-freese; services vehicles with gasoline and oll.,

¥Bureau of Publiie Rosds description,
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Auto Repeir Shops - Continued

Cleans and washes vehlcles of all types. Work involves operation of Kerrick cleaner
machines, including responsibility for correct mixture of solvent in the machine, watching oil
fire for testing solution, and the proper performance of motor,

PAIRTER, AUTOMOTIVE**

Brief
Serves as brush or alr spray painter of automotive and construction equipment, Per-
forms stripping and lettering and mixes paint to match colors. Overhauls, adjusts,
services, maintains and repairs automobiles, trucks, tractors, and all road building
equipment,

Duties

Under general supervision:

1. Performs the painting of cars, trucks, tractors, and miscellaneous constructiom
equipment. Is required to mix paints and match colors. Operates both brush and
epray guns in the painting and stripping of equipment,

2, Disassembles, sssembles, overhauls and ad justs engines, transmissions, clutches,
differentlals, universals, brakes, lights, align and balances wheels, anl tightens
body bolts.

WASHER, AUTOMOBILE

(Car washer; wash boy)

Vashes automobiles and trucks; sweeps and cleans interior of automobile; mey polish
auto vehicle bodies, using polishing compound and a cloth. Various parts of this job may be
performed by individual workers in automobile laundries production lines,

+Department of Defense description,
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Number
Description Earnings or rate

Acoountant .esecievsssesesccstctrtonsscscrsoccsossaserccccsssses 25 6, 8
ACCOUNtANt, BONLIOC ..esecessrrsoctovevsssescesocccssssessossssce 25
Assembler (metalWOTKiNG) seceeseccsessssvocoseasssncasasssscnsves 30 16
Bench hand (DAKST188) .eeveseesesrrcsroscosorascresrsosacascnces - 20
Biller, machine (b111ing MACHING) cv.eeveccorsoccasessrssaioncos 25 6, 8
Biller, machine (bookkeeping machine) .... 8
Blacksmith, maintenance (railro@ds) .eceeccccccsvecesccecssassce 27 20
Body repairman, metal (auto repair ShoP8) ceececcesccssconssccas 35 19
Boomep.r, BANA Lieeevencscovencesvsnsasssssosacesssssscsoscses 25 6’ 8
Bookkeeping-machine OPOYALOr ..ccseceecscessssscccsscoscrsssossse 25 6, 8
Bricklayer (building construction) ieeeceesessccecssscesssscosce - 20
Building laborer (building construction) ..vececccccsccccessssce - 20
Bus boy (restaurants and cafeteriss) ...ceoeececsscccscccccasecs 33 17
Calculating~-machine operator (Comptometer tYPe) seeecececessccas 25 9
Calculating-machine operator (Comptometer type) (railroeds) .... 25 20
Calculating-machine operator (other than Comptometer type) ..... 25 9
Carpenter (building COnStruction) ..eececesescessssocsassccvesas - 20
Carpenter, maintenance ...ccccecesocessessvoccesescsscscscscosse 27 13
Cashier (NOtOlE8) .uveccearssccessrsssccscsescrssssscoscscstocsse 35 19
Checker-cashier (restaurants and cafeterifs) ccccececsccsscccsss 33 17
Chipper and grinder (metalworking) TR ) 31 16
CLOANBY ,4ccescrsensosscasssssrssssssenassvassssasscsscscosessce 29 L
Cleaner (Off1ce DULldINGE) .eeceveosccssassccsosssssoscsasosanss 34 18
Cleaner (rallroads) ..cecececscescsscocsssssssssssssssscsccncces 29 20
Clerk, 8CCOUNLINE .evececccresrscsssassasocossossosssssssnsersoe 25 6, 9
Clerk, accounting (railroads) ....ceeeecesssssssssssscccssssccces 25 20
Clork, 118 .oicecsccecvescacocesosscccsssasacsosne esssscnssces 25 9
Clerk, general, JUNIOT ..ccecccossscccsesasssessssecsssanssssoos 26 7, 10
Clerk, general, INtermedlate ....ccecescccecssscccsssosscconenes 26 7, 10
Clerk, genoral, BeNIOr ...cecseescccsssccsssssascsasccrsasscsnns 25 7, 10
Clerk,
Clerk, PN .o
Clerk, pay roll (raillroads) c.ececeeceesscsesesssccncssssssssses 26 20
Clerk, retail, receiving (12undries) .....ceceeesscccccccsoseven 34 19
Clerk, room (hOtolB) sueeeescocsssssscerocscososnssccascarosnsss 35 19
Clork-typiBt ccceececocscrercssescsccsasvessces sesceve 26 7, 10
Compositor, hand (printing) c.ceeccececoscccsse csessre - 20
Cook, all around (restaurants and cafeterias) ..eeeccescecccccae 33 7
Cook, short order (restaurants and cafeterifi8) ...ceceeeccesesss 33 17
Coremaker, hand (metalVorking) ..eescecscecocesssccccsscsosssone 31 16
Counter attendant (restaurants and cafeterias) .,. eoeesas 33 17
D°'“8h mr (bakeries) 260900000000 0000000000008 000000 000000000 - 20
Drill.press operator, single. and mmltiple-spindle

(MOtAIVOTKING) .eveeeenvosossasssesossassssscsrcossscrsossasns 31 16
Electrician (bullding conmtruction) .eeceesssscscsessosccscssses - 20
Electrician, maintenance ..ceceecoeocovcecscece
Electrician, maintenance (railroads) ccceececescsscssocsccsccces 27 20
Elevator operator, passenger (department and clothmg stores) .. 33 17
FElevator operator, passenger (hotels) .cecseccesescccrsssacscass 35 19
Elevator operator, passenger (office buildings) ceeesccccccccces 3k 18
Engineer, stationary (office bulldingB) .c.eesececcssessaccccces 34 18
Engine-lathe operator (metalworking) seeesecececcccssccscavsoscs 31 16
Extractor operator (laundries) ..e.eceeessscvocccoccoscossocsas 34 19
Finisher, flatwork, machine (1aundries) ...eecececscsccscccecsscee 35 19
Fireman, Mtim 000000 00t0000000000000080000000000000000ORMISIOGES 27 13
Fireman, stationary boiler (laundries) ....e.es
Fireman, stationary boiler (office buildings) ,
Fork-1ift wtor 0000000 00000000000000000000000000080000080000
Pork-11ft operatar (rallroads) ..cececcccecscrersecsosesssoscnse 29 20
Greaser (auto Iepair Shops) .ccecessccessssvccosccssscsscssrssas 35 19
Holper, trades, MAINtONANCS ...ccsecessssescssssscoses 27 13
Helper, trades, maintenance (railrodds) ..ceeececessscessssesasee 27 20

esssncssvccnses 25
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INDEX (Continued)

Page Number
Description Earnings or rate

Inspector (Metalworking) .eesscesscccccsssscressersasccssseasses 31 16
JeNILOT seeesecsosssoccnsoscveasconnss 29 1
Janitor (rallro@ds) .ecececocsccccens vove 29 20
Machine operatar (DakerieB) ...cieseesesscsscrcssoscosssssoccces - 20
Machine operator (Printing) .v.eeeeescecsscrrscossssrecessecsvse - 20
Machinist, MAINtONANCE .e.eesessssssscosssocscarorsnrasssnsssses 27 13
Machinist, maintenance (railrocads) ,... .e 7 20
Machinist, production (metalworking) ...ceececces . 32 16
Mald, chamber (hotelS) ..eeesseccsssssracsscnscscscsceossrscaces 35 19
Maintenance man, general ULI1ItY cceeecccsvosccscsscscccscscesce 27 13
Marker (1aundrioB) ...ceeseesscescoscroscscessscsvrssssscesnsones 35 19
Mechanic, automotive (auto repair shops) . 36 19
Mechanic, MBINtenaANCe ....ececevsrscscsosssssene 28 b
Mechanic's helper (auto repair ShOPS) ..eeeccecescossscsseassecs 36 19
Milling-machine operator (metelWorking) sesessesescesssssssssens 32 16
Molder, £100r (met@IWOrking) «seeececscscsessesvessarsconsscsces 32 16
OfF1CO DOY eveeseocccscncsorsosssnsne 26 7
0ffice boy (railroads) c..eeesesecsreess 26 20
OFf100 ZIT] 4seesovocosscessasscsasservssarsonssossensasascnnses 26 1
Operator, bus, trolley coach or street car (local transit) ..... - 20
Operator, heating PLeNt ..escescesssscsscssccssessossssosssosnans 28 b
Operater, pumping PlANt ,..eeeeesesse 28 1k
Order £1116r csvsssscsesscccsens 29 14
Overman (b&l@rias) 0060000000003 00000ds00F 0000300008000 00RO - 20
Packer, bulk (depa.rtmnt and clothing 8t0Te8) .eeessesccccoccces 33 17
Painter (building COnBLIUCLION) teecceecccsrrsossssssacsoscasccne - 20
Painter, autamotive (AuUtO TePeiT BHODB) ..ceceeccssrcscsarssssess 36 19
Painter, maintenance .....esesecsesscosesccscccosssassces . 28 14
Painter, maintenance (rai1lro8d8) ...eccevecscsscsssessccsccseses 28 20
Pipe fitter, maintenance (railroads) ....ececsescssssscessscsscs 28 20
Plasterer (building construction) .svecesecsscescesssesccsscsass - 20
Plumber (building constructionm) ,.. cesvesvovene - 20
POrbOY s.coseesssccescssonsencssssase evesssence 29 1h
Presser, mechine, shirts (1Aundries) ....ccceeeecssccccoscsrssce 35 19
Sales clerk (department and clothing Btores) .ec.eeececccsccvesss 33 17
SOCTOLATY 4oevsrassescsassosssrsssrnsscsssessssscsssssssoscscsse 26 b5
Shake-out man (metalworking) .eeeeccescoes
Sponger (bakerieB) ..ceeeeesesscesscsasane cevscsssscccsstee - 20
Stenographer, EONOTAL .ccvessccrsscscosrsssocssssosssosscosssses 26 1
Stenographer, general (railroads) c.ceseeeceessoscssosccescsscnns 26 20
St@mmpher: technio&l 0006000000080 0000000000000000000000000000 26 11
Stock hANA1OY sevceeescsvcrscosscacssrscsscacscososcsssssesscrsse 29 15
Stock handler (rallroads) .c.ceeersecacsscsccssscsssnsossecscsce 29 20
Switchboard o”mtm‘ 000000080000 00000 0000900000 00I0C0CQRETIQSIREIOIOES 26 11
Switchboard operator-receptionist .scececescrccscescceccsccscoce 26 12
Tailor, alteration (wvomen's garments) (department and

Clothing BLOT®B) seevssecsserereesscrsssncssacscsscrsccrssossse 33 17
Teller, paying, or paying and receiving, commercial (banks) .... 3k 18
Teller, Bavines (‘ba.nks) 096008000090 000600000080000000000000000000 3“‘ 18
Tool-and-die maker (mOtaIWOrkinNG) eececesscscssseesssssscacsssne 32 16
Track laborer (railroads) .eecececscssceccvssscsscsssccosscssacs 30 20
Transcribing-machine operator, general ..eeceecssveccssescccssss 26 12
Truck driver .c.eeesssesccccssossscescss eesssesesescsnses 30 15
Trucker, DANA secececsscocscscorsessesssscssvsccnsssosesecessccs 29 15
Trucker, hand (Tailromds) .ecececssseossssssossssssssssosssossses 29 20
Tniat 000000000008 000000808000 0000000080000 0s060000000000000000 27 12
Vaitress (restaurants and cafeterias) ..
Wagher, automobile (auto repair shops) . coeteccccsssssses 36 i9
Washer, machine (laundries) ...cceesececcccoccocscocssessscessas 35 19
Watchman (office Duildings) c.eeesesesscscoscsssrosnsscccsssosas 34 18
Welder, hand (metalWorking) .ceececesscccssseccscnsscosssscsasse 33 16
Wra.pper, bundle (laundr‘las) $eesee0essreetssstetessrssrerssseete 35 19
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