
The Wage Chronology Series, Vol. I

American Woolen Co., 1939-48
Northern Cotton Textile Associations, 1943-48
United States Steel Corp., 1937-48
Bituminous-Coal Mines, 1933-48
Chrysler Corporation, 1939-48
Armour and Co., 1941-48
Swift & Co., 1942-48
^"ll-Fasiiioned Hosiery, 1941-48

[From the Monthly Labor Review of the 
Bureau of Labor Statistics, December 1948, 
and January, February, March, April, June, 
July, and August 1949 issues.)

Bulletin No. 970
UNITED STATES DEPARTMENT OF LABOR

Maurice J. Tobin, Secretary

BUREAU OF LABOR STATISTICS 
Ewan Clague, Commissioner

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Letter of Transmittal

United States D epartment of Labor,
B ureau of Labor Statistics, 
Washington, D. (7., August 17, 1949.

The Secretary of Labor:

I have the honor to transmit a bulletin describing the major changes in wage 
rates and related wage practices put into effect during recent years by a selected 
group of large companies and associations. These studies represent the first 
eight chronologies of a series pirepared in the Bureau’s Division of Wage Anal
ysis by Joseph W. Bloch and Willis C. Quant, under the general direction of 
Philip Arnow. It is expected that the chronologies will be kept current through 
the issuance of supplements when wage rates or related wage practices are 
changed.

Ewan Clague, Commissioner.

Hon. M aurice J. T obin,
Secretary of Labor.
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The Wage Chronology Series

T he B ureau op Labor Statistics currently 
maintains two basic series of statistical data 
reflecting the movement of money wages. One 
measures levels of gross average earnings, both 
weekly and hourly; the other measures the move
ment of straight-time average hourly earnings on 
the basis of constant employment weights. Both 
series are concerned with large aggregates—entire 
industries and groups of industries.

The wage chronologies provide a different 
approach to the recording and measurement of 
wage movements by concentrating on the wage 
changes made by specific employers, usually 
through wage agreements reached as a result of 
collective bargaining. Attention is directed not 
only to changes in wage rates but to changes in 
related practices affecting wage payments (“ fringe” 
benefits).

The wage chronologies are intended primarily 
as tools for research and analysis. They will 
present the details of the wage agreements and the 
major wage actions entered into or undertaken by 
specific employers. As such, they will deal only 
with selected features of the varied history of 
collective bargaining or wage administration in 
each case. They will omit references to job 
security, union security, grievance procedure, 
employment practices, methodology of piece-rate 
adjustments, changes in cost of living, interunion 
rivalries, company profits, and many other ele
ments that form the body of labor-management 
relationships.

Purpose and Scope o f Chronologies

Wage adjustments in a relatively few situations, 
involving as a rule a large company or association 
and a large union, have played a well-publicized 
role in the wage history of recent years. Partly 
because of the great number of workers affected, 
and partly because of the influence that these ad
justments might be expected to exercise over the 
wage policies of other companies and other in
dustries, each adjustment has aroused consider
able public interest. A new terminology designed 
to describe these situations and their part in 
shaping wage developments has found its way into 
newspapers, trade and labor publications, and the 
technical journals; such expressions as “ wage 
pattern,”  “ wage leadership,”  “ key situations,”  
“ first, second, and third rounds” are common
place today.

The interest in wage adjustments has brought 
an influx of requests to the Bureau for information 
regarding the details of present and past wage 
actions of individual companies. These could not 
be adequately answered through the regular 
statistical series maintained by the Bureau. The 
chronologies are expected to satisfy a major part of 
the need for such information.

The nature of wartime and postwar wage de
velopments has also created a demand for measures 
of wage-rate movements which reflect only across- 
the-board wage changes. The gross average 
hourly earnings series and, to some extent, the

(1)
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urban wage-rate series are influenced by factors 
other than general wage changes. The latter 
series is further subdivided to show the average 
percentage change in industry wage levels attrib
utable to general wage changes. This aggregate 
measure is computed by combining situations 
involving increases, decreases, and no changes 
to obtain an average percentage change, a result 
useful for broad analysis but a reflection of no 
particular situation. The wage chronologies are 
intended as devices for reporting in detail and for 
cumulating over any given period the general 
wage changes affecting large specific groups of 
workers. Each chronology and the series as a 
whole should also be useful as aids in the analysis 
of the broader wage movements measured by the 
statistical series.

Still another significant aspect of the wartime 
and postwar picture is the growth in importance 
of “ fringe”  benefits which, in general, do not enter 
directly into wage rates. Nonetheless, they have 
a money value to the worker and to the employer. 
Wartime wage controls acted as a stimulant to the 
initiation or extension of various types of fringe 
benefits in lieu of wage-rate changes. By now 
certain practices, such as giving paid vacations to 
production workers, are widespread. An addi
tional paid holiday, an extra week of vacation, 
the introduction of a new practice—these are ele
ments entering into the give-and-take of wage ad
ministration and collective bargaining. To show 
the details of these benefits and of the changes in 
them over the years would seem to be a valuable 
contribution to the body of facts upon which suc
cessful collective bargaining, arbitration of dis
putes, and wage administration must rely.

Situations To Be Studied. Each chronology will 
refer to a specific wage-determining arrangement 
that has remained in effect over a period of years. 
This arrangement may consist of a company and 
a union (e. g., the American Woolen Co. and the 
Textile Workers Union of America, CIO), a group 
of companies and a union (e. g., signatories to the 
National Bituminous Wage Agreement), a group 
of companies and a group of unions (e. g., Pacific 
Coast shipbuilding companies and the AFL Metal 
Trades Council), or simply the employing agency 
(e. g., Federal or State classified civil service).

The selection of the situations to be covered will 
be governed by some or all of the following criteria:

(1) position of the company or association in its 
own industry, (2) number of workers involved, (3) 
availability of adequate records, (4) degree of co
operation offered by the parties immediately con
cerned, and (5) general public interest. Approxi
mately 25 wage chronologies are now being pre
pared. Other situations of major national, re
gional, or local importance may also be studied in 
the future. Reports may be presented either as 
separate wage chronologies or as parts of industry
wide surveys of collective bargaining provisions 
and experience.

Identification. Each chronology will, of necessity, 
relate to a specific identified situation. Virtually 
all the information used in compiling the chronol
ogies is, in one form or another, already a matter 
of public knowledge. Confidential data will not 
be used without authorization.

Periods To Be Covered. It will be possible in many 
instances to cover the entire life span of a wage
determining arrangement. For some situations 
with long histories of successful collective bargain
ing, or for those into which collective bargaining 
does not enter, it will be necessary to begin at an 
appropriate prewar year, generally 1939. In all 
cases, the entire postwar period will be covered.

In consideration of the practical uses to which 
the wage chronologies can be put, it is important 
that they be kept current. The Bureau plans, 
therefore, to issue supplements when wages or 
related wage practices are changed.

Subjects To Be Included. (a) General wage
changes: These are construed as upward or down
ward changes that affect an entire establishment, 
bargaining unit, or substantial group of workers 
at one time. Not included within the term are 
adjustments in individual rates (such as promo
tions, or merit or seniority increases) and minor 
adjustments in wage structure (such as changes in 
individual job rates or incentive rates) that do not 
have an immediate and noticeable effect on the 
general wage level of an establishment.

This concept of general wage change is similar 
to that used in the administration of wartime and 
postwar wage stabilization policy. Because of 
the omission of nongeneral changes, fluctuation 
in incentive earnings, and other factors, the sum 
of the wage changes listed in each chronology will
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not necessarily coincide with the movement of 
average hourly earnings over the same period.

(b) Minimum rates: Where minimum plant 
rates, common labor rates, or rates for specified 
occupations are generally recognized as important 
elements in an industry’s wage structure, an 
attempt will be made to show these rates in 
chronological sequence, parallel to the general 
wage changes.

(c) Related wage practices (fringe benefits): 
Broadly speaking, any practice that enhances 
workers’ income or welfare or constitutes a signi
ficant item of labor expenditure to an employer 
can be considered in this category. The chronol
ogies will generally include reference to such items

as guaranteed minimum earnings, shift premium 
pay, daily and weekly overtime pay, week-end 
overtime pay, pay for holiday work, paid vaca
tions, paid holidays, reporting time, waiting time, 
paid lunch periods, pay for travel time, and health 
and welfare benefits. Excluded, but nonetheless 
important, are contributions from employers 
required by law (social security, etc.).

The value of many of these items depends on 
the frequency of their use. It is beyond the scope 
of the chronology series to evaluate the total 
worth of fringe benefits. This is recognized as a 
serious deficiency, but it is one that cannot be 
corrected except by actual labor-cost analysis in 
each situation.

8.W372 O— ----- 2
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Wage Chronology No. 1 
American Woolen Co., 1939-481

This chronology presents the major changes in 
wage rates and related wage practices put into 
effect by the American Woolen Co. since Febru
ary 1, 1939, when the first written agreement 
between the company and the Textile Workers 
Union of America (CIO) became effective. Col
lective-bargaining relations between the company 
and the union (formerly the Textile Workers’ 
Organizing Committee) had existed since the 
National Labor Relations Board certified the union 
as bargaining agent in two of the company’s plants

in September 1937. Thus, the provisions of the 
agreement reported in this chronology under the 
date February 1, 1939, do not necessarily indicate 
changes in the conditions of employment existing 
prior to that time. The current agreement between 
the company and the union, effective February 2, 
1948, covers approximately 21,000 workers in 21 
mills in Maine, New Hampshire, Vermont, Massa
chusetts, Connecticut, Rhode Island, New York, 
New Jersey, and Kentuckj^. The contract remains 
in effect until February 1, 1950, with reopening of 
the wage issue permitted every 6 months during 
its life.

1 Based on agreements with the Textile Workers Union of America (CIO) 
and directive orders of the National Wrar Labor Board.

A — General W age Changes 1

Effective date Provision

Feb. 1, 1939... 
Feb. 3, 1940... 
Mav 12, 1941.. 
Aug. 18, 1941.. 
June 14, 1942..

None__ ______ _______________________
Increases ranged from 7 to 10 percent__
10 percent increase. ............ .......... .........
7 cents an hour increase_______________
7.5 cents an hour increase for all workers 

earning less than 75 cents an hour; 
5 cents an hour for all workers earning 
75 cents an hour or more.

Mar. 1, 1943...
June 4, 1945__

Dec. 17, 1945.. 
Feb. 3, 1947... 
Feb. 2, 1948...

15 cents an hour increase______________
15 cents an hour increase________ _____
15 cents an hour increase______________

Application, exceptions, or other related matters

Average increase approximately 5 cents an hour.
Average increase approximately 6 cents an hour.

Average earnings of each job classification in each mill, rather 
than average earnings of each worker, was the determining 
factor in fixing amount of increase for each worker. 5 cents 
an hour increase for all workers at Bradford mill, Louis
ville, Ky., which was first brought under contract on 
Nov. 3, 1941.

2.5 cents an hour increase for all workers at Bradford mill.
Wage brackets (peg points) formulated by the Regional War 

Labor Board brought varying increases to workers in the 
New England plants. 3.5 cents an hour increase at 
Bradford mill.

All operating units.
20 cents an hour increase at Bradford mill.
All operating units.

B — Minimum Plant W age Rates 2

Feb. 1, 1939...

May 12, 1941.. 
Aug. 18, 1941.. 
Nov. 3, 1941...

No minimum wage provided by the 
agreement.

40 cents an hour______________________
47 cents an hour______________________

44 cents an hour at Bradford mill, Louisville, Ky. 
49 cents an hour at Bradford mill.June 14, 1942.. 

Mar. 1, 1943...
54.5 cents an hour____________________

51.5 cents an hour at Bradford mill.
June 4, 1945__ 60 cents an hour______________________ 55 cents an hour at Bradford mill.
Dec. 17, 1945.. 75 cents an hour______________________ 70 cents an hour at Bradford mill.
Feb. 3, 1947... 90 cents an hour______________________ All operating units. 

All operating units.Feb. 2, 1948... $1.05 an hour________________________

1 General wage changes are construed as upward or downward adjustments affecting a substantial number of workers at one time Not included within the 
term are adjustments in individual rates (promotions, merit increases, etc.) and minor adiustments in wage structure (such as changes in individual job rates or 
incentive rates) that do not have an immediate and noticeable effect on the average wage level.

The wage changes listed above were the major adjustments in the general wage level made during the period covered. Because of fluctuations in incentive 
earnings, changes in products, and employment practices, the omission of nongeneral changes in rates, and other factors, the sum of the general changes listed 
will not necessarily coincide with the amount of change in average hourly earnings over the same period. 

a Does not apply to beginners, learners, or handicapped workers.

4
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C— Related Wage Practices *
Guaranteed minimum job rates 4

Effective date Provision Application, exceptions, or other related matters

Feb. 1, 1939... No provision for guaranteed minimum 
job rates.

June 4, 1945__ Occupational minimum hourly rates 
were established. Workers were guar
anteed these rates for all hours wTorked.

To determine if the minimum had been earned, workers* 
compensation was to include cost-of-living bonuses, payment 
for down-time, reporting time, and faulty materials, but not 
shift premium, overtime, vacation, or military pay. 
Guaranteed minimum earnings wTere to be on a weekly 
rather than a daily basis in cases where piece-rate or bonus 
earnings were computed at the end of a cycle; wdiere com
pensation consisted of a share in a group or room bonus or 
was determined by application of a percentage to the earn
ings of other workers; or where a worker willfully distorted 
his daily average.

Dec. 17, 1945.. Guaranteed occupational minimum rates 
in effect on Dec. 16, 1945, were in
creased by 15 cents an hour.

For specified categories of piece or incentive workers, the 
previous guaranties were increased by only 12 cents.

Feb. 3, 1947... Guaranteed occupational minimum rates 
in effect on Feb. 2, 1947, were increas
ed by 15 cents an hour.

For the same categories of piece or incentive'^workers to 
wThich the above exceptions applied, the previous guaran
ties were increased by only 12 cents.

Feb. 2, 1948 . . Guaranteed occupational minimum rates 
in effect on Jan. 31, 1948, were in
creased by 15 cents an hour.

Same action as above.

Shift Premium Pay

Feb. 1, 1939__  No provision for shift premium pay___
May 30, 1943.. Second shift—no provision; third shift— 

7 cents an hour.
Feb. 18, 1944
Apr. 1, 1944
Feb. 22, 1944.. Second shift—4 cents an hour.

Bradford mill: second shift—no provision; third shift—5 
cents an hour.

Bradford mill: third shift—premium increased to 7 cents an 
hour.

All mills. In accordance with the March and April 1945 
awards of the National War Labor Board, retroactive to 
Feb. 22, 1944.

Overtime Pay

Feb. 1, 1939... Production workers to be paid time and 
one-half for work performed in excess 
of 8 hours per day or 40 hours per 
week.

Feb. 22, 1943_. All workers to be paid time and one-half 
for work performed in excess of 8 hours 
per day or 40 hours per week, Monday 
to Friday.

Feb. 2, 1948............................................................................ 1

Specified classifications of nonproduction employees to be 
paid time and one-half for all work performed in excess of 44 
hours per week through Oct. 24, 1939, 42 hours per week 
from Oct. 25, 1939, through Oct. 24, 1940, and 40 hours 
per week thereafter. The above exceptions could be ap
plied, through collective bargaining, to certain production 
departments during periods of emergency production, 
until Oct. 24, 1940.

Exceptions provided for engineers, firemen, and watchmen.

Engineers, firemen, and watchmen included under provision 
for time and one-half pay after 40 hours per week, Monday 
to Friday.

1 The last entry under each item is currently in effect.
4 Does not apply to beginners, trainees, learners, or handicapped workers, nor to the Bradford mill
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C— Related Wage Practices— Continued
Premium Pay for Saturday Work

Effective date Provision Application, exceptions, or other related matters

Feb. 1, 1939__
Mar. 2, 1942*..

Feb. 22, 1943 *

No provision for premium pay for Satur
day work.

Time and one-half for work performed 
on Saturday.

Exceptions provided for engineers, firemen, watchmen, and 
employees whose scheduled shifts required work on Satur
day to complete a 40-hour week, or employees who 
voluntarily took time off during the week and sought to 
make it up on Saturday.

Exceptions also provided for employees who were absent from 
work earlier in the week for nonspecified personal reasons, 
or who completed their regular scheduled third-shift work
week of 40 hours or less prior to 8 a. m. on Saturday, or 
who were newiy hired after the beginning of the week.

General provision extended to engineers, firemen, and 
wratchmen.

Feb. 1, 1946...

Premium Pay for Sunday Work

Feb. 1, 1939... 
Feb. 22, 1943s.

Time and one-half for work performed 
on Sunday.

An exception was provided for employees whose regular 
duties call for werk on Sundays.

General provision extended to all workers except engineers, 
firemen, and watchmen.

Applicable to all workers.Feb. 1, 1946... Double time for work performed on 
Sunday.

Holiday Pay

Feb. 1, 1939... Time and one-half for work performed 
on 7 specified holidays. No pay for 
holidays not worked.

Except in cases of employees whose regular duties called for 
work on holidays. Holidays specified were: New Year’s 
Day, Memorial Day, Fourth of July, Labor Day, Armistice 
Day, Thanksgiving Day, and Christmas Day."

Mar. 6, 1941 ».. Another holiday added_______________ Columbus Day.
Feb. 22, 1943 ». General provision extended to all workers except engineers, 

firemen, and w'atchmen.
Feb. 2, 1948... Six paid holidays established for which 

all workers w ere to be paid their regu
lar rate of pay. Work on a paid 
holiday to be paid for at time and one- 
half in addition to regular holiday pay.

New Year’s Day, Memorial Day, Foprth of July, Labor 
Day, Thanksgiving Day, and Christmas Day. Work per
formed on Columbus Day and Armistice Day to be paid 
for at time and one-half."

Paid Vacations

Feb. 1, 1939... 
Mar. 2, 1942...

Feb. 22, 1943..

No provision for paid vacations_______
Employees with 1 year or more of serv

ice— 1 week, 40 hours’ pay.
Vacations were provided for employees working 900 hours or 

more during preceding 12-month period. Vacation 
pay to equal 40 times average hourly earnings, overtime 
excluded, during a specified period. Employees who did 
not qualify under the above provision but who had been 
in the company employ for 6 months or more were to be 
paid 2 percent of total earnings during the preceding 12- 
month period.

Overtime excluded from earnings in computing 2 porcent 
vacation pay for workers with 6 or more months of service 
who did not qualify for full vacations.

* During the period covered by Executive Order No. 9240 (Oct. 1,1942, to Aug. 21, 1945), this provision was modified in practice to conform to that order.
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C - Related Wage Practices— Continued
Paid Vacations—Continued

Effective date Provision
!

Application, exceptions, or other related matters

Feb. 22, 1944.. 
July 10,1945__

Added: Employees with 5 years or more 
of service—2 weeks, 80 hours’ pay.

In accordance with National War Labor Board awards of 
March and April 1945, retroactive to Feb. 22, 1944.

The computation of vacation pay and the prerequisites 
indicated above continued in effect, except that employees 
with 5 years or more of service who did not qualify for 
full vacation pay were to be paid 4 percent of total earn
ings during preceding 12-month period, overtime excluded.

Same prerequisites as above. For employees who did not 
qualify, vacation payments were to 'be as follows: 6 
months to 3 years’ service—2 percent of total earnings 
for 12-month period, overtime excluded; 3 to 5 years’ 
service—3 percent; 5 years’ or more of service—4 percent.

Feb. 2, 1948... Increased vacation pay for employees 
with more than 3 and less than 5 years’ 
service. Thus: 1 year but less than 
3 years’ service— 1 week, 40 hours’ pay; 
3 years’ but less than 5 years’ service— 
1 week, 60 hours’ pay; 5 years or 
more of service— 2 weeks, 80 hours’ 
pay.

Reporting Time

Feb. 1, 1939... No provision for payment of reporting 
time.

Mar. 2, 1942... All employees reporting for work but for 
whom no work was provided to be 
paid for a minimum of 2 hours at their 
regular hourly rate or average hourly 
earnings during a specified period.

The employer reserved the right to supply other work which 
was paid for at the employee’s regular rate or the rate of 
the job to which assigned, whichever was higher.

Feb. 22, 1943.. Minimum reporting time increased to 4 
hours.

Except in cases of major power break-down, for which pay
ment was to be for a minimum of 2 hours.

Down Time

Feb. 1, 1939... 
Sept. 5, 1944...

No provision for payment of down time 
Pieceworkers to be paid for loss of time 

due to break-down of machinery, power 
failure, waiting for materials, chang
ing of warp, or loom stoppages for 
dropping of wires. Payment also to be 
made for changing of bands on spin
ning machines (mules), according to a 
specified schedule instead of down
time method.

The down-time provisions established specified waiting 
periods, varying by type of machine, for which no down
time payment was to be made. Amounts paid were also 
specified and, in addition, provision was made whereby the 
employer could minimize or eliminate down time by order
ing a worker to operate other machines or fewer machines, 
by assigning other work, or by sending the worker home.

Faulty Material

Feb. 1, 1939... 

July 10, 1945...

No provision for loss in earnings due to 
faulty materials.

Piece or incentive workers to be paid for 
loss in earnings because of faulty 
material.

Payment for lost time was to be made on the basis of the 
worker’s average hourly earnings, exclusive of cost-of-living 
bonus and overtime.

Equal Pay for Women

Feb. 1, 1939... 
Feb. 22, 1943..

No provision_________________________
Women were to receive the same rates of 

pay as men when performing the same 
work.
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C— Related W age Practices— Continued

Health and Welfare Benefits

8

Effective date Provision Application, exceptions, or other related matters

Feb. 1, 1939__

Oct. 1, 1945...

June 1, 1947__

Feb. 2, 1948...

No provision for health and welfare 
benefits.

The company provided the following 
group insurance:

Weekly accident and sickness benefits: 
Weekly benefits in case of disability 
due to accident or sickness (not cov
ered by workmen’s compensation law) 
to amount to 50 percent of average 
weekly earnings, including overtime. 
Minimum payments $12.00 per week 
for 26 weeks, beginning with first day 
of disability due to accident and eighth 
day of disability due to sickness.

Hospital expense benefits: Every em
ployee was enrolled as a member of 
the semiprivate plan of the Blue 
Cross plan

Medical expense benefits: Beginning with 
first attendance in case of accident and 
fourth visit in case of sickness, $3 is

Eaid for each doctor’s visit at home or 
ospital and $2 for each visit at other 
than home or hospital.

Surgical benefits: Surgical benefits up to 
$150 were to be paid according to 
specified schedule.

Maternity benefits: Weekly sickness bene
fits for 6 weeks and obstetrical benefits 
as set forth in the schedule of opera
tions.

Accidental death or dismemberment: In 
addition to above benefits, the follow
ing payments were provided for acci
dental death or dismemberment re
sulting from injury occurring on or off 
the job: For loss of life, loss of both 
eyes, both hands, both feet, or 1 hand 
and 1 foot—60 times weekly accident 
benefits; for loss of 1 hand, 1 foot, or 1 
eye—30 times weekly accident bene
fits.

Hospital expense benefit: John Hancock 
Life Insurance Co. hospital expense 
benefit program substituted for Blue 
Cross plan. Plan provides payment 
of $6 per day up to $186 a year. 

Minimum weekly accident and sickness 
benefit payments were increased by 
$3, making the new minimum weekly 
payment $15 instead of $12. Maxi
mum period for which weekly accident 
and sickness benefit payments might 
be paid was reduced from 26 to 13 
weeks. A $500 life insurance policy 
was issued to all workers, including 
those previously covered by life in
surance policies.

In Rhode Island and other States where employees were 
required to contribute to a sickness or health plan, benefits 
were to be paid only to the extent of the difference between 
company and State benefits. Employees in these States 
were covered by a $1,000 life insurance policy.

Limited to 3 attendances a week and 50 attendances as 
result of any one disability. These benefits were not to 
apply in cases of dental work or treatment, eye examina
tion or fitting of glasses, X-rays, drugs, dressings, medi
cines, pregnancy, childbirth, or miscarriage.
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Wage Chronology No. 2 : Northern 
Cotton Textile Associations, 1943-48

T his chronology covers the changes in wage 
rates and related wage practices provided by 
agreements between the Fall River (Mass.) 
Textile Manufacturers* Association and the New 
Bedford (Mass.) Cotton Manufacturers* Associa
tion and the Textile Workers Union of America 
(CIO). The first area-wide contracts between 
the two associations and the union were negotiated 
in 1943. In 1945, the associations combined to 
negotiate a single agreement with the Textile 
Workers Union.

Prior to 1943, union representation of workers 
in the two areas was divided among the Textile 
Workers Union of America, the American Fed
eration of Textile Operatives, and the New Bed
ford Textile Council. In Fall River, the Loom 
Fixers, Drawing-in, Knot-tiers and Warper Tend

ers Association and the Slasher Tenders and 
Helpers Association continue as unaffiliated labor 
organizations. Thus, the provisions of the sepa
rate agreements reported for 1943 in this chro
nology do not necessarily indicate changes in the 
conditions of employment that existed prior to 
1943, nor does this chronology necessarily reflect 
the changes in wages and related practices affecting 
the two Fall River craft groups.

The January 1948 agreement between the 
manufacturers* associations (jointly) and the 
Textile Workers Union involves the 21 member 
mills and about 23,000 production workers. 
This agreement continues in effect until March 15, 
1950, and for 1-year terms thereafter unless 
terminated by either party. At the request of 
either party, wage changes may be negotiated 
during the life of the agreement, the earliest not 
to be effective before January 17, 1949. Wage 
changes thereafter may be negotiated twice a 
year, in mid-September and mid-March.

9
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A—General Wage Changes 1

Effective date Provision Applications, exceptions, or other related 
matters

June 19, 1943 (New 
Bedford area).2 

Dec. 3,1943 (Fall River 
area).2 

Oct. 1, 1944

No change.

5 cents an hour increase. In accordance with National War Labor Board 
directive order of Feb. 20, 1945. The Board 
also established guide posts for determining 
job differentials, which when applied brought 
increases averaging between 1 and 2 cents an 
hour.

Nov. 4, 1945. 
Aug. 5, 1946. 
Jan. 6, 1947- 
Aug. 4, 1947. 
Jan. 5, 1948.

8 cents an hour increase.
8 cents an hour increase. 
10 cents an hour increase. 
5 cents an hour increase. 
10 percent increase_____ Averaging approximately 11 cents an hour.

1 General wage changes are construed as upward or downward adjustments 
affecting a substantial number of workers at one time. N ot included within 
the term are adjustments in individual rates (promotions, merit increases, 
etc.) and minor adjustments in wage structure (such as changes in individual 
job rates or incentive rates) that do not have an immediate and noticeable 
effect on the average wage level.

The wage changes listed above were the major adjustments made during 
the period covered. Because of fluctuations in incentive earnings, changes 
in products and employment practices, omission of nongeneral changes in 
rates, and other factors, the sum of the general changes listed will not neces
sarily coincide with the amount of change in average hourly earnings over 
the same period.

* Between 1939 and 1943, general wage changes and changes in minimum 
plant wage rates were adopted uniformly by the mills and unions in the 2 
areas. These earlier wage changes were:

Effective date General wage change
Nov. 6,1939...........................................................  7 percent increase.
Mar. 24, 1941........................ ................................10 percent increase.
Sept. 8,1941........................................................... 10 percent increase.
June 15,1942 (in accordance with National War 7.5 cents an hour increase. 

Labor Board directive of Aug. 20,1942, involv
ing 59 cotton mills in North and South).

B—Minimum Plant Wage Rates3

Effective date Provision Applications, exceptions, or other related 
matters

June 19, 1943 (New 
Bedford area).4 

Dec. 3, 1943 (Fall 
River area).4 

Oct. 1, 1944...................

^52.03 cents an hour________________________ No change in the prevailing minimum wage 
rate.

The National War Labor Board directive of 
Feb. 20, 1945, affecting 54 northern and 
southern mills, established a minimum wage 
of 55 cents an hour ana, in addition, provided 
that all jobs for which the rate was over 50 
cents an hour be increased by 5 cents, retro
active to Oct. 1, 1944.

57 cents an hour______________ ____________

Nov. 4, 1945................. 65 cents an hour.
Aug. 5, 1946__________ 73 cents an hour.
Jan. 6, 1947__________ 83 cents an hour.
Aug. 4, 1947............ . 88 cents an hour.
Jan. 5, 1948........... ....... 97 cents an hour.

* Minimum plant wage rates do not apply to learners or handicapped 
workers.

4 Between 1939 and 1943, the following minimum plant wage rates prevailed 
in the Fall River and New Bedford areas:

Effective date Minimum plant wage rate
Nov. 6,1939...........................................................  36.8 cents an hour.
Mar. 24,1941.......................................................... 40.48 cents an hour.
Sept. 8, 1941...........................................................  44.53 cents an hour.
June 15,1942 (in accordance with National War 52.03 cents an hour.

Labor Board directive of Aug. 20,1942).
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C— Related Wage Practices *

Effective date Provision Applications, exceptions, or other related 
matters

Guaranteed Individual Minimum Earnings 6

June 19, 1943 (New 
Bedford area).

Nov. 4, 1945.................

For a full week’s work, each piece-rate 
worker was guaranteed minimum weekly 
earnings equal to 90 percent of the prevail
ing full-job base rate of pay.

Minimum guarantee for piece-rate workers 
raised to 100 percent of prevailing base rate 
of pay.7

Except where established practice in a parti
cular mill set a higher minimum. (The 
guaranteed earnings provision was not con
tained in Fall River agreement of Dec. 3, 
1943.)

Applicable to New Bedford and Fall River 
mills.

Shift Premium Pay

June 19, 1943 (New 
Bedford area).

Dec. 3,1943 (Fall River 
area).

Nov. 4, 1945_________

|no provision for shift premium pay.

f Second shift—no premium pay.
\Third shift—7 cents an hour.

Overtime Pay

June 19, 1943_________ Time and one-half after 8 hours per day or 40 
hours per week.

Normal work schedule 8 hours per day and 40 
hours per week, except in those departments 
where full 40 hours not regularly scheduled 
from Monday through Friday.

Premium Pay for Saturday Work

June 19, 1943 (New 
Bedford area) .8 

Dec. 3, 1943 (Fall 
River area) .8

Aug. 1, 1947__________

[Time and one-half for all work performed on 
[ Saturday.

'Except (a) when Saturday work was part of 
regularly scheduled 40-hour week, and (b) 

J for watchmen, guards, firemen, and mainte- 
| nance men (latter in New Bedford only) 

whose regular workweek included Saturday 
work.

Watchmen, guards, and firemen to be paid 
time and one-half for work on sixth day in
stead of on Saturday, as such. Other 
exceptions continued.

Premium Pay for Sunday Work

June 19, 1943 (New 
Bedford area).8 

Dec. 3, 1943 (Fall 
River area).8 

Aug, 1, 1947

jDouble time for all work performed on Sunday.
[Except for watchmen, guards, firemen, and 
1 maintenance men (latter in New Bedford 
] only) whose regularly scheduled workweek 
[ included Sunday work.
Watchmen, guards, and firemen to be paid 

double time for work on seventh day instead 
of on Sunday, as such.

* The last entry under each item is currently in effect-.
• The guarantee of minimum earnings to piece-rate workers does not apply 

to learners or handicapped employees.
7 standard full-job weekly rates in the current (1948) agreement, converted 

o an hourly base, are shown in Supplement 1.

* During the period covered by Executive Order No. 9240 (Oct. 1, 1942, to 
Aug. 21, 1945), these provisions were modified in practice to conform to that 
order.

853372 0 —49-----3
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C— Belated Wage Practices— Continued

Effective date Provision Applications, exceptions, or other related 
matters

Special Premium Pay for Maintenance Men

June 19, 1943 (New 
Bedford area).

Dec. 3, 1943 (Fall 
River area).

fMaintenance men called in to work outside 
1 their regular shift hours to be paid time and 
< one-half for hours worked up to 10 p. m. and 

double time from 10 p. m. to their regular 
starting time.

Holiday Pay

June 19, 1943 (New 
Bedford area.8 

Dec. 3, 1943 (Fall Riv
er area).8

Aug. 1, 1947__________

iTime and one-half for work performed on 10 
| holidays. No pay for holidays not worked.

5 paid holidays established to be paid for at 
regular rate for 8 hours. Work on a paid 
holiday to be paid for at time and one-half 
in addition to regular holiday pay.

Another paid holiday added, making a total 
of 6.

'Holidays were New Year's Day, Washington's 
Birthday, Patriot's Day (Apr. 19), Memo- 

< rial Day, Independence Day, Labor Day, 
Columbus Day, Armistice Day, Thanks- 

, giving Day, and Christmas Day.
Paid holidays were New Year's Day, Memorial 

Day, Labor Day, Thanksgiving Day, and 
Christmas Day even if falling on an un
scheduled workday. Other holidays to be 
paid for at premium rate if worked.

Added paid holiday—Washington's Birthday.Jan. 1, 1948........... .......

Paid Vacations

June 19, 1943 (New 
Bedford area).

Dec. 3,1943 (Fall River 
area).

Nov. 4, 1945 (New 
Bedford and Fall 
River).

Aug. 1, 1947__________

Employees with 4 months or more of service— 
1 week.

Employees with 3 months or more of service— 
1 week.

1 year or more of service— 1 week; 3 months 
to 1 year of service—vaction pay, but no 
actual vacation; increase in vacation pay for 
employees with more than 5 years* service.

Increase in vacation pay for employees with 
3 to 5 years* service.

Vacation pay for employees with 1 year or 
more of service amounted to 40 hours of 
straight-time pay; for less than a year's 
service—2 percent of straight-time earnings 
since time of hiring, provided employees 
worked at least 70 percent of available work 
time.

Vacation pay amounted to 2 percent of total 
earnings during preceding 12-month period.

Vacation pay: 1 year to 5 years' service—2 
percent of total earnings for the preceding 
full year; 5 years or more of service—4 
percent of total annual earnings; less than 
1 year of service—2 percent of total earnings 
for period of employment.

For this group, vacation pay increased to 3 
percent of total earnings for the preceding 
full year.

Reporting Time

June 19, 1943 (New 
Bedford area)______

/Employees scheduled or notified to report 
for work to receive following minimum 

1 payments:
| First shift—4 hours.

Second shift—4 hours.
V Third shift—8 hours.

Minimum guarantees to be paid whether or 
not work was performed, except when failure 
of company to provide work was due to 
causes beyond its control. Company re
served right to shift assignments for work
ers entitled to reporting time.

Dec. 3, 1943 (Fall 
River area)_________

Equal Pay

June 19, 1943 (New 
Bedford area)_______

[Equal pay for equal work, no distinction to 
1 be made because of sex, race, or other 
| factors not related to employees* produc
ts tive capacity.
Women to receive same rates as men when 

performing same work.

Dec. 3, 1943 (Fall 
River area)_________

Nov. 4, 1945.................

See footnote 8, p. 11.
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C— Related Wage Practices— Continued

Effective date Provision Applications, exceptions, or other related 
matters

Waiting Time

June 19, 1943, (New
Bedford area) _ .

'Piece-rate workers to be compensated for 
4 time lost during excessive periods of waiting, 

causes of which were within control of em- 
k ployer.

Dec. 3, 1943 (Fall
River area)___

Health and Welfare Benefitsr

June 1943-Jan. 1944 
(as provided by 
agreements of June 
19, 1943, for New 
Bedford mills and 
Dec. 3, 1943, for Fall 
River mills).

Aug. 1, 1946.

Aug. 1, 1947.

Jan. 1, 1948.

Employers to provide and pay for the follow
ing health benefits: (1) Hospitalization for 
31 days at $4 per day, plus $20 for incidental 
hospital expenses. (2) Sickness and acci
dent benefits (not covered by workmen’s 
compensation) up to 13 weeks at $10.50 per 
week. Sickness benefits payable from 
eighth day; accident benefits from first day. 
(3) Life insurance of $500; additional $500 
payable upon accidental death. Specified 
payments up to $500 for dismemberment.

Hospitalization benefits increased to $5 per 
day; sickness and accident benefits in
creased to $15 weekly for men and $12 
weekly for women; surgical benefits up to 
$150 provided. (Maternity benefits lim
ited to maximum of 6 weeks.)

Hospitalization benefits increased to $7 per 
day and $35 for incidental expenses; sick
ness and accident benefits raised to $17.50 
weekly for men and women.

Medical benefits added to previous benefits. 
In cases of disability arising from non-oc- 
cupational accidents or sickness not covered 
by workmen’s compensation, medical ex
penses amounting to $2 for office visits and 
$3 for home and hospital visits to be paid 
for (first call for accidents and second call 
for sickness).

In accordance with arbitration award.

Aggregate payments during any one disability 
could reach $150 except when employee had 
attained 60 years of age, in which case ag
gregate payments were limited to $150 per 
year. Specified types of disabilities, such as 
childbirth and dental treatments, exempted 
from provision for medical benefits.

Supplement N o . 1 : Occupational Base R a te s1 in Cotton Textile M ills in the Fall R iver-N ew  Bedford
Area, Jan. 5 ,1 9 4 8

Department and occupation Hourly
rate Department and occupation Hourly

rate

Carding department Carding department—Continued
Opener tenders____________________________ $1. 045 Lap carriers_______________________________ $0. 970
Picker tenders_____________________________ 1. 045 Drawing tenders__ ________________________ 1. 045
Picker bosses and fixers_____________________ 1. 275 Slubber tenders____________________________ 1. 230
Card tenders______________________________ 1. 045 Intermediate tenders_______________________ 1. 155
Card strippers_____________________________ 1. 045 Fine frame tenders_________________________ 1. 120
Card grinders (other than head or boss grinder). 1. 275 Jack frame tenders__________________ ______ 1. 085
Grinder helpers. __________________________ 1. 110 Roving doffers_____________________________ . 970
Sliver lap tenders__________________________ 1. 045 Roving hoisters—roving men_______________ . 990
Ribbon lap tenders_________________________ 1. 045 Interdraft and super drafts_________________ 1. 230
Comber tenders____________________________ 1. 135 Section men_______________________________ 1. 275
Can boys------------- ------------ ------ --------- --------- 970

See footnotes at end o f table.
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Supplement N o. 1: Occupational Base R a tes1 in Cotton Textile M ills in the Fall R iver-N ew  Bedford
Area, Jan. 5 , 1948— Continueed

Department and occupation

Spinning and twisting department

Ring spinners_____________________________
Roll cleaners______________________________
Spinner doffers____________________________
Spindle setters_____________________ _____..
Section men______________________________
Ring twisting—wet and dry________________
Ring twister changers______________________
Ring twister doffers________________________
Band boys_________________________ ______ _

Warp and filling preparation

Spooler tenders—non-auto_________________
Spooler tenders—auto_____________________
Tie-in girls________________________________
Warper tenders____________________________
High speed warpers—cotton________________
High speed warpers—rayon-------------------------
Sipp warpers______________________________
Long chain beamers_______________________
Long chain quillers____________________ ___
Skein winders—rayon______________________
Skein winders—cotton--------------------------------
Filling winders—non-auto__________________
Auto winders_____________________________
Cone winders—non-auto___________________
Cone winders—non-auto high speed Universal

44 and Foster 102)______________________
Tailing machine operators__________________
Yarn conditioners_________________________
Slasher tenders—plain 2........................ - ......... .

Light shades 2_________________________
Colored (as defined) 2---------------------------
Pattern (as defined) 2__________________
Spun rayon 2________________________
Filament rayon 2______________________
Helpers 2_____________________________

Drawing-in hand—plain____________________
Drawing-in hand—fancy and Leno__________
Machine drawing-in operators______________
BC and LS knotting machine operators, sta

tionary and portable 2------------------------------
DC knotting machine helpers 2--------------------
Twisting-in, hand......... ..................................-
Section men:

Winding auto_________________________
Winding non-auto............— ........... ........

Section spoolers and warpers:
Auto............................................. ..............
Non-auto........... ......... ............. ....... ..........

Hourly
rate Department and occupation

$1. 065 
. 970

Weaving
Weavers:

Plain auto_____________________________
Dobby auto___________________________

1. 135 Auto b o x _____________________________
1. 305 XK and X D ................................................
1. 275 Jacquard______________________________
1. 250 Jacquard linemen__________________________
1. 045 Smash piecers______________________________
1. 045 Weave room inspectors_____________________
.990 Doupmen_________________________________

Battery hands_____________________________
Loom fixers2______________________________
Loom fixers—auto box2 ____________________

1. 045 Changers.________________________________
1. 100 
1. 045 
1. 085 
1. 100 
1. 230

Cloth room

Spot shearer tenders:
Single_________________________________

1. 230 Double_______________________________
1. 325 Loop cutters______________________________
1. 325 Flat brushers______________________________
1. 085 Inspectors_________________________________
1. 045 Balers____________________________________
1. 045 Folders____________________________________
1. 100 Bale sewers________________________________
1. 045
1. 080 
1. 045 
.990 

1. 310

Maintenance

Carpenters, machinists, electricians, pipers, 
millwrights, blacksmiths, and plumbers: 

First class_____________________________
1. 310 Second class___________________________
1. 385 Helpers_______________________________
1. 385 
1. 385 
1. 465

Apprentices. ___________________________
Painters:

First class_____________________________
1. 085 
1. 110 
1. 270

Second class-----------------------------------------
Firemen:

Power________________________________
1. 045 Nonpower_____________________________

Coal wheelers______________________________
1. 350 Truck drivers3____________________________
1. 100 Trailer truck drivers8______________________
1.385 Watchmen and gatemen____________________

Y ardmen3_________________________________
1. 250 
1. 220 Miscellaneous

1. 250 Scrubbers and sweepers_____________________
I .23O Waste balers_____________________________ _

Hourly
rate

$1. 165 
1. 195 
1. 310 
1. 230 
1. 245 
1. 165 
1. 165 
1. 165 
1. 165 
1.000 
1.465 
1.545 
1. 350

1. 220 
1.245 
1.005 
1.075 
1. 020 
1. 020 
1. 045 
.995

1. 405 
1. 305 
1. 195 
1. 110
1. 305 
1. 195

1. 480 
1. 325 
1. 155 
1. 220 
1. 310 
1. 025 
1. 110

.970 
1. 045

1 Not applicable to learners or handicapped workers.
* Does not apply to workers in Fall River.
* Does not apply to workers in New Bedford.
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Wage Chronology No. 3 :
United States Steel Corp., 1937-48

T he fibst coflective-bargaining agreement be
tween a steel-producing subsidiary of the United 
States Steel Corp. and the union now called the 
United Steelworkers of America (C IO ) was en
tered into on M arch 2, 1937, by the Cam egie- 
Ulinois Steel Corp. and the Steel W orkers’ 
Organizing Com m ittee. W ithin a short time 
thereafter, agreements were also reached with 
the four other basic steel-producing subsidiaries 
of the corporation, nam ely, American Steel and 
W ire C o., Columbia Steel C o., National Tube 
C o., and Tennessee Coal, Iron and Railroad Co. 
In 1946, the corporation acquired a sixth steel- 
producing subsidiary, the Geneva Steel C o., 
and an agreement covering its operations was 
negotiated in M ay 1947.

This chronology covers the period since 1937 
and traces changes in wages and related wage prac
tices in the six steel-producing subsidiaries, as 
provided by the basic union agreements and by  
directive orders of the National W ar Labor Board. 
Prior to 1942, the provisions of the basic union 
agreements pertained only to union members and 
excluded all supervisory, plant protection, and

clerical workers. Since that time, the agreements 
have been extended to cover all workers occupying 
production, maintenance, and hourly rated non- 
confidential clerical jobs in and about the steel and 
zinc producing plants and the byproduct coke 
plants, but not workers occupying salaried, watch
man, guard, and confidential clerical positions, 
and supervisory positions of foreman level and 
above. Thus, the data presented herein do not 
necessarily reflect changes affecting these em
ployees, m any of whom have been covered by 
separate agreements. The fabrication of steel 
products and other operations carried on by the 
subsidiaries of United States Steel Corp. that are 
covered by separate agreements are likewise ex
cluded from the scope of the chronology.

Since the chronology begins with the 1937 agree
ments, provisions reported under that date do not 
necessarily indicate changes in previous conditions 
of employment. The agreements dated July 16, 
1948, amended and extended provisions of April 
22, 1947, contracts until April 30, 1950. How
ever, 60 days prior to July 16, 1949, either party 
m ay serve notice on the other of its desire to nego
tiate (1) for a general and uniform change in rates 
of pay and/or (2) for life, accident, health, medical, 
and hospital insurance benefits. Negotiations are 
to start within 30 days after such notice.

15
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A — General W age Changes1

Effective date Provision Application, exceptions, and other related matters

Mar. 16, 1937- 10 cents an hour increase.

Apr. 1, 1941__ 10 cents an hour increase-
Feb. 15, 1942. .  5.5 cents an hour increase
Feb. 16, 1946. . 18.5 cents an hour increase

Feb. 1947 (ret
roactive pay
ments back 
to Jan. 4, 
1944).

Average increase (corporation-wide) re
sulting from establishment of job 
classification program amounted to 
5.18 cents an hour; retroactive pay
ments averaged 3% cents per man
hour.

Except at operations of Tennessee Coal, Iron & It. R. Co., 
the southern subsidiary, where increases were as follows:

Hourly earning of— Increase of—
54.5 cents or less____________  7.0 cents an hour.
55.0 to 60.0 cents___________  7.5 cents an hour.
60.5 to 80.0 cents___________  8.0 cents an hour.
Over 80.0 cents_____________  10 percent.

In accordance with Aug. 26, 1942, award of National War 
Labor Board, retroactive to Feb. 15, 1942.

The general wage increase agreement of Feb. 15, 1946, also 
provided retroactive payment for all time worked from 
Jan. 1, 1946, to Feb. 15, 1946, inclusive, at half of the 
general wage increase, or 9.25 cents an hour.

The job classification program was established in accordance 
with the NWLB directive of Nov. 25, 1944, calling for 
correction of intraplant inequities in wage rates. After 
almost 2 years of study and negotiation between company 
and union, agreement was reached on Jan. 13, 1947, and 
plan was put into effect in Feb. 1947. In addition to 
settling problems of intraplant inequities, plan also dealt 
with interplant and intercompany differentials. Inequi
ties concerning major groups of incentive workers were 
left for future consideration.

The plan provided for classification of all jobs into 30 
classes with rates starting at plant “base common labor 
rate” for job class 1 and proceeding upward to class 
30 with increments of 3.5 cents between classes. It also 
provided special classification for maintenance workers 
according to qualification and rate progressions for appren
tices. Workers being paid more than the newly adopted 
standard hourly wage scale were not reduced in pay while 
on present jobs (out-of-line differentials were reduced in 
subsequent negotiations).

Retroactive payments were also provided for all hours 
worked between Jan. 4, 1944, and Jan. 31, 1947, at a rate 
equal to 70 percent of difference between rates effective 
Feb. 1, 1947, less general wage increases made subsequent 
to Jan. 4,1944, and lower hourly wage rates (average hourly 
earnings for incentive workers) actually received. Aver
aged over-all workers retroactive payments amounted to 
3% per man-hour.

Cost of program varied among plants covered. The above 
inequity adjustments were not applicable to Geneva, Utah, 
plant of Geneva Steel Co. until April 1948, retroactive in 
full to Mar. 9, 1947.

1 General wage changes are construed as upward or downward adjustments 
affecting a substantial number of workers at one time. Not included within 
the term are adjustments in individual rates (promotions, merit increases, 
etc.) and minor adjustments in wage structure (such as changes in individual 
job rates or incentive rates) that do not have an immediate and noticeable 
effect on the average wage level.

The changes listed above were the major adjustments in wage rates made 
during the period covered. Because of fluctuations in incentive earnings, the 
omission of non-general changes in rates, and other factors, the total of the 
general changes listed will not necessarily coincide with the change in average 
hourly earnings over the same period.
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A — General W age Changes— Continued

Effective date Provision Application, exceptions, and other related matters

Apr. 1, 1947. . . 12.5 cents an hour increase plus adjust
ments in standard job rates ranging 
up to 14.5 cents an hour; total increase 
averaged approximately 15 cents.

At Duluth, Minn., plant of American Steel & Wire Co., 
general increase was 15 cents an hour; at operations of 
Tennessee Coal, Iron and Railroad Co., general increase 
was 15.5 cents an hour.

In addition to general wage increases, increments between 
the 30 job classes in the standard hourly wage rate scale in 
effect at all plants (except Geneva operation of Geneva 
Steel Co.) were increased from 3.5 to 4 cents, thus provid
ing additional increases ranging from 0.5 cent an hour for 
jobs in class 2 to 14.5 cents an hour for jobs in class 30. 
The general increase of 12.5 cents was added to earnings 
of incentive workers.

July 16, 1948. - 9.5 cents an hour increase, plus ad
justments in standard job rates rang
ing up to 15.5 cents; total increase 
averaged approximately 13 cents.

In addition to general wage increase, increments between 
job classes, now numbering 32, were increased from 4 to 
4.5 cents, thus providing additional increases ranging from 
0.5 cent an hour for jobs in class 2 to 15.5 cents an hour for 
jobs in class 32. (See Supplement No. 1.) The total 
adjustment for each job class was added to earnings of 
incentive workers covered by plan in effect on April 22, 
1947.

B— M inim um  Plant Rate (Common Labor Rate up to Feb. 1 9 4 7 )2

Effective date Provision Application, exceptions, and other related matters

Hourly rates (in cents)—

Tennes
Northern Duluth, see Coal,
subsidi Minn., Iron &

aries plant 8 Railroad
Co*

Mar. 16, 1937- 62. 5 60.0 45.0
Apr. 1, 1941___ 72. 5 70.0 55.0
Feb. 15, 1942.. 78.0 75. 5 60. 5 In accordance with Aug. 26, 1942, award of the NWLB, retroactive to

Feb. 15, 1942. Award also established common labor rates as guar
anteed minimum rates, effective Aug. 26, 1942 (not applicable to
apprentices, learners, etc.).

Jan. 1, 1946.__ 87. 25 84. 75 69. 75 In accordance with retroactive provision of general wage increase
effective Feb. 16, 1946.

Feb. 16, 1946. . 96.5 94.0 79.0 In accordance with general wage increase (18.5 cents an hour) effective
Feb. 16, 1946, providing for retroactive payment of one-half of the 
increase (9.25 cents) to Jan. 1, 1946.

Apr. 1, 1947. . . 109.0 109.0 94.5 Previous differential of 2.5 cents an hour for Duluth plant was elimi
nated and former 17.5 cents an hour differential for operations of 
Tennessee Coal, Iron & Railroad Co. was narrowed by 3 cents.

July 16, 1948.. 118.5 118.5 104.0

* The male common labor rates and, more recently, the minimum plant 
rates paid by the United States Steel Corp. have long been recognized as 
key rates in the industry’s wage structure. Prior to 1942, some job rates 
fell below the minimum common labor rates, but the War Labor Board’s 
directive order effective Aug. 26, 1942, raised all lower rates to the common 
labor level (except for apprentices, learners, etc.). Thereafter, until the job 
classification plan was introduced in February 1947, the common labor rates

constituted the minimum plant rates. Under the job classification plan, 
rates paid to common laborers depend on classification of the common labor 
jobs, most of which are classified above the lowest level.

* Of American Steel & Wire Co.
4 Hates not applicable to Holt, Ala., blast furnace operated by this subsidi

ary between 1942 and 1944.
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C— Related Wage Practices5

Effective date Provision Application, exceptions, and other related matters

SHIFT PREMIUM PAY

Mar. 16, 1937- 
Jan. 4,1944___

No provision for shift premium pay. 
Afternoon (second) shift—4 cents an 

hour; night (third) shift—6 cents an 
hour.

In accordance with Nov. 25, 1944, award of National War 
Labor Board.

OVERTIME PAY

Mar. 16, 1937- 

Apr. 1,1941 •__

Sept. 1,1942 •_

Apr. 22, 1947. .

Time and one-half for all work performed 
after 8 hours per day or 40 hours per 
week.

Time and one-half for all work per
formed on days worked in excess of 5 
workdays within the workweek.

Time and one-half paid for all work per
formed on sixth and seventh day of a 
consecutive 7-day period during which 
first 5 days were worked, whether or 
not all such days fell within same 
workweek.

Employees who failed to complete average hours worked in 
their department (up to 40 hours in 5 workdays within 
workweek) were permitted, if work was available in that 
department, to make up on sixth or seventh day the time 
lost (up to a maximum of 40 hours), at regular straight- 
time rates of pay.

Except when, upon agreement between company and union, 
schedules departing from normal workweek were estab
lished.

Time and one-half pay for sixth and seventh day extended 
in some circumstances to employees laid off on any day 
within previous 5-day period because of changes in work 
schedules.

HOLIDAY PAY

Mar. 17, 1937- 

Apr. 1, 1941-..

Sept. 1,1942 •_

Nov. 25,1944 •.

No provision for paying premium wages 
for work performed on recognized holi
days.

Time and one-half for all work required 
to be performed on specified holidays 
by employees not engaged in continu
ous operations.

Time and one-half for all work on three 
specified holidays by employees not 
engaged in continuous operations (dur
ing the national emergency, all em
ployees were paid time and one-half 
for holiday work).

Time and one-half for all work performed 
on six specified holidays.

Agreement specified that no work was to be performed on 
July 4, Labor Day, and Christmas Day, except in con
tinuous operation.

July 4, Labor Day, Christmas Day.

Before the national emergency, no regular production work 
required on specified holidays except in continuous opera
tions (for which payment was made at regular straight- 
time rates).

Holidays, whether worked or not, were counted as days 
worked for purpose of determining whether an employee 
had worked 6 days in his regularly scheduled workweek.

New Year's Day, Memorial Day, July 4, Labor Day, 
Thanksgiving Day, Christmas Day. (Substitute holiday 
for Memorial Day permitted in 1947 agreement).

In accordance with Nov. 25, 1944, award of the NWLB.

See footnotes at end of table.
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C— Related Wage Practices5— Continued

Effective date Provision Application, exceptions, and other related matters

PAID v :ACATIONS

Mar. 17, 1937- For employees with 5 years or more of 
service— 1 week.

Apr. 1, 1941__ For employees consistently employed
during year: 3 years and less than 15 
years of service— 1 week; 15 years or 
more—2 weeks.

Jan. 4, 1944__ For employees consistently employed
during the year: 1 year and less than 
5 years of service— 1 week; 5 years or 
more—2 weeks.

Mar. 13, 1945

Apr. 22, 1947--

1 week's vacation pay computed on basis of average hourly 
earnings and average weekly hours worked during 2 pay 
periods preceding vacation period (not less than 40 or 
more than 48 hours).

Method of computing vacation pay same as above. 
Consistent employment defined as receiving earnings for 
60 percent of the pay periods during the year preceding 
an established eligibility date.

In accordance with Nov. 25, 1944, award of the NWLB, 
retroactive to Jan. 4, 1944.

Minimum time used in computing vacation pay, as out
lined above, -was 40 hours or the scheduled weekly hours of 
wTork, whichever was larger; maximum time was 48 hours 
or scheduled weekly hours if larger.

Vacation allowance in lieu of vacation permitted in interest 
of war effort. Allowance was computed on basis of 
average hourly earnings and average weekly hours worked 
during first 13 pay periods (26 if on weekly basis) of 
calendar year, but for same maximum or minimum hours 
on which vacation pay for those employees actually taking 
vacations was computed.

Continuation of vacation allowance in lieu of vacation during 
1947. Such allowance applicable to only 1 week of vaca
tion periods of 2 or 3 weeks.

Vacation allowance in lieu of vacation was to be discon
tinued after 1947, but a partial continuance of this practice 
was permitted in 1948.

REPORTING TIME

Mar. 17, 1937- 
Apr. 1, 1941-..

Apr. 22, 1947.-

No provision for payment for reporting 
time.

Workers scheduled or notified to report 
for work paid for minimum of 2 hours 
if no work at their regular job or other 
employment provided.
Any employee scheduled to and start
ing work at beginning of a turn (shift) 
paid for minimum of 4 hours.

Minimum payment for workers sched
uled or notified to report for work, 
and for whom no work was provided, 
increased to 4 hours.

Not applicable in event of strikes, break-downs, acts of God, 
reasonable notice by management or employee fault.

Some exceptions as above, except that failure of utilities 
beyond control of management substituted for break-dowrns.

SEVERANCE ALLOWANCE * * 3 * 5

Mar. 17, 1937- 

Apr. 22, 1947.

No provision for payment of severance 
allowance.

Workers separated due to permanent dis
continuance of plant, department, or 
substantial part thereof, paid sever
ance allowance as follows:

3 and under 5 years of service, 4 weeks
pay-5 and under 7 years of service, 6 weeks

7 and under 10 years of service, 7 weeks 
pay.

10 years of service or more, 8 weeks pay.

Severance allowance calculated in same manner as vacation 
pay.

• The last entry under each item represents the most recent change.

853372 0 —49-----4

• During period covered by Executive Order No. 9240 (Oct. 1,1942, to Aug. 
21,1945) this provision was modified in practice to conform to that order.
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Supplement N o. 1 : Schedule of Standard Hourly Rates in Steel-Producing Subsidiaries1 of United
States Steel Corp., Effective July 1 6 ,1 9 4 8

Job
class

Typical jobs

Job title Department

Standard 
hourly 
rate 2

0- 1—  

2____

3.

5.

6.......

7 ________

8 .............

9___

10— .

11— .

12.

13.

14

15.

16

17.

18.

and janitors________________________
Pipe cap man________________________________
General labor (unassigned)--------- --------- ----------
Bloom butt scrapman________________________
Painter’s helper______________ _________ ______
Labor (assigned) such as pig machine labor, gas 

washer labor, wharfman.
Bricklayer’s helper___________________________

(Track labor— ........ ..... ....................................... .
Stock unloader....................... ..............................

Stenciler____________________________________
Hand stamper............. .........................................

(Assorter (tin)............................. .........................
Crane hooker_______________________________

Stopper maker______________________________
Carpenter’s helper___________________________

Sand mixer operator_________________________
Rigger helper______________________________-

Third helper________________________________
Conditioning scarfer_________________________
Conditioning chipper________________________
Tractor operator (scrap)_____________________

{Truck driver________________________________
Bench wire drawer__________________________

Craneman, ladle house_______________________
fMill craneman______________________________
[Center lathe operator— ........ ............ - ............

{Bottom maker______________________________
Operator, skip and larry cars________________
Shearman, hot______________________________

[Painter.................................................#-------------
| Galvanize potman----------------- ----------------------
I Shearman__________________________________

(Locomotive craneman.
Coremaker__________

Ore bridge operator__
Strander____________{Carpenter________________
Transfer tableman________

Finisher__________________

(Welder (arc-acetylene)........
Moulder__________________

Keeper. ------------- --------------
Millwright________________

(Boiler maker______________
Bricklayer---------- --------------

Roll turner-----------------------
Rougher__________________

(Machinist____ ___________
Axle maker (forger)_______

Lay-out man .......................
Charging machine operator.

(Layout man (machinist)___
[Pattern maker................ .....
(Tool maker______ ________
[Heater.................................
See footnotes at end o f table.

All departments. 
Tube finishing... 
All departments.
Billet mill______
Paint shop_____
All departments.
Masonry.................................
Transportation—.................
Blast furnaces_____________
Bloom, slab and billet mills.. 
Bloom, slab and billet mills..
Strip and sheet finishing.......
All departments___________
Open hearth_______________
Carpentry and pattern shop.
Foundry__________________
Maintenance______________
Open hearth---------- ------------
Bloom and billet mills---------
Bloom and billet mills---------
Tin mill cold reduction--------
Automotive_______________
Wire mill_________________
Blast furnaces_____________
Hot strip mill............. ....... .
Axle mill_________________ _
Soaking pits_______________
Blast furnaces_____________
Merchant mill_____________
Paint shop............................
Strip and sheet finishing____
160" plate mill____________
Cranes____________________
Foundry__________________
Blast furnaces______ 1---------
Merchant mill_____________
Carpentry and pattern shop.
Rail mill__________________
Merchant mill_____________
Maintenance______________
Foundry__________________
Blast furnaces.................. .
Maintenance..........................
Boiler shop............................
Masonry.................................
Roll shop................................
Hot strip mill______________
Machine shop______________
Axle mill__________________
Boiler shop________________
Open hearth----------------------
Machine shop........................
Carpentry and pattern shop.
Machine shop........................
Coke plant............................

$1.185 

1. 230

1. 275 

1. 320

1. 365

1. 410 

1. 455

1. 500 

1. 545 

1. 590

1. 635 

1. 680 

1. 725 

1. 770

1. 815

1. 860

1.905

1.950
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Supplement N o . 1: Schedule of Standard Hourly Rates in Steel-Producing Subsidiaries1 of United
States Steel Corp., Effective July 16, 1948— Continued

Job
class

Typical jobs Standard 
hourly 
rate 1Job title Department

f Melter, electric tilt furnace „ _____ Foundry______________________________________ ]
IQ  ̂Assistant roller_______________________________ Strip mill_____________________________________ | $1,995

l Welder.................................................................... Butt weld____________________________________
/Roller (mechanical mills)_______________ ______ Hot strip pack mills___________________________ }  2.04020____ \ Heater______________________________________ Plate mills____________________________________
/Billet mill roller______________________________ Bar mill______________________________________ }  2.08521____ (Hi mill roller, seamless tubing_________________ Hot mill______________________________________

22____ /First helper, arc furnace______________________ Electric furnaces______________________________ }  2.130(Tandem mill roller___________________________ Cold reducing mill____________________ *________
/Heater______________________________________ 80" hot strip and finishing_____________________ }  2.17523........ (First helper (making bottom)_________________ Open hearth_________________________________
/First helper (#1 open hearth)_________________ Open hearth_______________________________ _24........ (Rotary roller_________<_______________________ Seamless piercing and rolling___________________ > 2.220

25____ /Roller_______________________________________ Blooming mill_________________________________ }  2.265(First helper (#5 open hearth)_________________ Open hearth_________________________________
26....... /Blower______________________________________ Bessemer_____________________________________ | 2.310(Roller (wide tandem)____________ - ___________ Tin mill cold reduction_______________________

f Roller, slab__________________________________ 36" slab mill............................................................. }
27 < Roller_______________________________________ 160" plate mill_______________________________ [ 2.355

[ Screwman___________________________________ Bloom and structural #1 finishing mill__________
28........ [Roller_______________________________________ 42" hot strip_________________________________ }  2.400(Roller 28/32........................................................... Bloom and structural #1 finishing mill__________
29 2.445
30........ /Roller_______________________________________ 80" hot strip (Gary)_______________________ }  2.490(Roller_______________________________________ 100"  plate mill _ _
31 2. 535
32 Roller_______________________________________ 80" hot strip mill (Irvin)______________________ 2. 580

1 Applicable to all operations except those of the Tennessee Coal, Iron and * Workers paid on an incentive basis, under existing incentive plans, gen*
Railroad Co., where the rates of each job class are 14.5 cents an hour lower. erally earn more than the standard hourly rate. The standard rate, however

serves as a guaranteed minimum rate to incentive workers.
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Wage Chronology No. 4: 
Bituminous-Coal Mines, 1933-48

T he national wage agreement between the 
United M ine Workers of America (Ind.) and 
associations representing the operators in the 
bituminous-coal industry, expiring on June 30, 
1949, is an outgrowth of the Appalachian agree
m ents, the first of which was concluded in 1933. 
This wage chronology covers the period since 1933 
and traces the changes in basic wages, work sched
ules, and related wage practices affecting the m ajor 
groups of workers in the Appalachian area, as 
provided by the master agreements. The data 
presented do not take account of variations in 
provisions of agreements negotiated in the various 
districts.

Since this chronology begins with the 1933 
agreement, the provisions reported under that 
date do not necessarily indicate changes in prior 
conditions of employment. Changes in wages and

related conditions have been the outcome of 
collective bargaining between the operators and 
the union, except for the Novem ber 1943 and 
M ay 1946 agreements. In  these two months, 
prolonged disputes between the union and the 
operators and resulting work stoppages necessi
tated seizure and operation of the mines by the 
United States Government and, consequently, the 
agreements were made between the Government 
and the U M W .

During the period under consideration, changes 
in the number of hours worked per day and the 
number of days worked per week, and the intro
duction of portal-to-portal pay, were significant 
factors affecting miners’ income. The formalized 
schedule of mine operation incorporated in the 
master agreements permitted the tabulation of 
these changes in this chronology, and made possi
ble the computation of full-tim e daily and weekly 
earnings and straight-time hourly earnings for 
selected groups of workers paid on a time basis 
(table 4 ).

2 2
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T a b l e  1.—Changes in basic wages and hours in bituminous-coal mines in the Appalachian area, 1988-48
OUTSIDE DAY W ORKERS«

Normal schedule of work9

Effective date
Days per 

week
Daily hours paid for— Amount of wage change Application, exceptions, and other related matters

Total Work Lunch

Oct. 2,1933...........
Apr. 1,1934...........

5
5

8
7

8
7

0
0 40 cents per 7-hour day Previous 8-hour pay plus increase established as new rates for 7-hour day.

Oct. 1,1935........... 5 7 7 0

increase.

50 cents per day in

The increase of 40 cents was applied to all the Appalachian area except 
northern West Virginia, where an increase of 64 cents a day was pro
vided to eliminate a 24-cent differential between northern West Vir
ginia and the northern Appalachian area.

Apr. 1, 1037 5 7 7 0
crease.

....... do...........................
Apr. 1,1941........... 5 7 7 0 $1 per day increase— This increase applied to all the Appalachian area except the South *

J*n 1043 6-6 7 7 0

and to all occupations except slate pickers. An increase of $1.40 a 
day was provided for the South to eliminate a 40-cent North-South 
differential. Rates for slate pickers were increased by 75 cents per 
day in the North and by $1.15 in the South.

6-day week authorized by supplemental agreement. Weekly earnings 
were increased by added workday paid for at premium rates (see 
overtime provisions).

An increase of 85 cents a day for slate pickers only was ordered by 
National War Labor Board directive order of June 18, 1943.

Daily and weekly earnings were increased by lengthened workday, the 
added IX  hours being paid for at premium rates (see overtime pro
visions).

Flat amount added to previous 8^-hour pay to adjust differentials

Apr 1, 1043 5-6 7 7 0

Nov. 3,1943..........

Apr. 1, 1945......... -

5-6

5-6

§
 

S
O

O
 

0
0

8X

8

0

X $1.07 per day increase..
May 22,1946......... 5-6 m 8 X $1.85 per day increase..

between earnings of outside and inside workers.
Flat amount added to previous 8^-hour pay.
Previous 8X hour pay plus $1.20 established as rates for new 7K-hour day.July 1,1947........... 5-6 7X ex X $1.20 per 7^-hour day

July 1,1948........... 5-6 7X ex X
increase.

$1 per day increase— Flat amount added to previous 7^-hour pay.

INSIDE DAY WORKERS «

Effective date

Normal schedule of work9

Amount of wage 
changeDays

per
week

Daily hours paid for

Total Work Travel Lunch

Oct. 2 ,1933.......... 5 8 8 0 0
Apr. 1,1934......... 5 7 7 0 0 40 cents per 7-hour day 

increase.

Oct. 1,1935.......... 5 7 7 0 0 50 cents per day in
crease.

Apr. 1 ,1937......... 5 7 7 0 0 rin _ _ _ _ _
Apr. 1,1941......... 5 7 7 0 0 $1 per day increase___

Jiui- 1943 _____ 5-6 7 7 0 0

Apr. 1,1943......... 5-6 7 7 0 0

Nov. 3, 1043_____ 5-6 8 X 8 X 0

Apr. 1 ,1945......... 5-6 9 8; X

May 22,1946....... 5-6 9 8 X $1.85 per day increase..
July 1,1947............ 5-6 8 7X H $1.20 per 8-hour day

increase.
July 1,1948............ 5-6 8 7X X $1 per day increase—

Application, exceptions, and other related matters

Previous 8-hour pay plus increase established as new rates for 7-hour 
day. The increase of 40 cents was applied to all the Appalachian 
area except northern West Virginia, where an increase of 64 cents was 
provided to eliminate a 24-cent differential between northern West 
Virginia and the northern Appalachian area.

This increase applied to all the Appalachian area except the South ’  and 
to all occupations except greasers, trappers, flaggers, and switch 
throwers. An increase of $1.40 per day was provided for the South 
to eliminate a 40-cent North-South differential. Rates for the 4 spec
ified occupations were increased by 75 cents in the North and by 
$1.15 in the South.

6-day week authorized by supplemental agreement. Weekly earnings 
were increased by added workday paid for at premium rates. (See 
overtime provisions.)

Increase of 85 cents per day for greasers, trappers, flaggers, and switch 
throwers only ordered by National War Labor Board directive order 
of June 18,1943. Board also ruled that it would permit an additional 
increase of 76 cents to these workers if agreed upon in district negoti
ations.

Daily and weekly earnings increased by lengthened workday, by pay
ment for travel time, and by payment of premium rates for produc
tive and travel time after 40 elapsed hours during workweek. (See 
overtime and travel-time provisions.)

Daily and weekly earnings mcreased by payment of premium rates for 
all hours in excess of 7 per day and 35 per week (see overtime provi
sions) and by paid lunch periods.

Flat amount added to previous 9-hour pay.
Previous 9-hour pay plus $1.20 established as rates for new 8-hour day.
Flat amount added to previous 8-hour pay.

1 Data pertain to bit sharpeners, car droppers, trimmers, car repairmen, 
dumpers, sand dryers, car cleaners, slate pickers, and other able-bodied labor, 
and do not necessarily cover other outside workers paid on a day basis. The 
tabulation does not take into account variations provided by district agree
ments.

9 The schedule of mine operation provided in master agreements does not 
represent a guarantee of the stipulated hours or days of work.

* Includes mines in Maryland, Virginia, southern and upper Potomac

district of West Virginia, eastern Kentucky, and northern Tennessee.
4 Data pertain to motormen, rock drillers, drivers, brakemen, spraggers, 

trackmen, wiremen, bonders, timbermen, bottom cagers, coal drillers, snap
pers, trackmen helpers, wiremen helpers, greasers, trappers, flaggers, switch 
throwers, and other inside labor not classified. Mobile loading equipment 
operators covered by changes after 1941. The tabulation does not take into 
account variations provided by district agreements.
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T able 1.—Changes in basic wages and hours in bituminous-coal mines in the Appalachian area, 1938-48— Continued
INSIDE TONNAGE AND PIECE-RATE WORKERS «

Effective date

Oct. 2,1933.......
Apr. 1,1934....

Oct. 1,1935.......

Apr. 1,1937.... 
Apr. 1,1941....

Jan. 1943...........

Nov. 3, 1943....

Apr. 1, 1945....

May 22,1946... 
July 1, 1947___

July 1,1948___

Normal schedule of work1 Amount of wage change for—

Days
per

week

Daily hours paid for—
Pick mining Machine

loading
Cutting

(short-wall)
Dead-work;

yardage
Total Work Trav

el Lunch

5 8 8 0 0
5 7 7 0 0 10 cents per 8 cents per 1 cent per 9 percent in

t o n  i n  t o n  i n  t o n  i n  crease.
crease. crease. crease.

5 7 7 0 0 9 cents per ....... do.......... ....... do.......... 10 percent
t o n  i n  increase.
crease.

5 7 7 0 0 --------d o ......... .......do.......... ....... do.............. ..........do..............
5 7 7 0 0 12 cents per 11 cents per ....... do.............. 15 percent

t o n  i n  t o n  i n  increase.
crease. crease.

5-6 7 7 0 0

5-6 SH 8 % 0

5-6 9 8 M

5-6 9 8 H M 81.85 Der dav increase_______

5-6 8 7 H H 81.20 ner dav'increase____ J____  ____  ' ___________

5-6 8 m H $1 per day increase..............

Application, exceptions, and other related 
matters

6-day week authorized by supplemental 
agreement.

Weekly earnings were increased by added 
workday paid for at premium rates (see 
overtime provisions).

Daily and weekly earnings increased by 
lengthened workday, by payment for 
travel time, and by payment of premium 
rates for productive and travel time after 
40 elapsed hours during workweek (see 
overtime and travel-time provisions).

Daily and weekly earnings increased by ad
dition of H of day’s tonnage or piece-rate 
earnings, to compensate for daily overtime 
and travel time (see overtime and travel
time provisions).

Flat amount added to 9-hour pay as previous
ly computed.

Flat amount added to day’s pay as previously 
computed. This increase, plus previous 
$1.85 daily increase, made a total of $3.05 
added to daily tonnage or piece-rate earn
ings plus H of such daily tonnage or 
piece-rate earnings.

Flat amount added to day’s pay as previously 
computed, making a total of $4.05 added to 
daily tonnage or piece-rate earnings plus 
H of such daily tonnage or piece-rate 
earnings.______________________________

» Data pertain only to types of work indicated, and also do not take into account variations provided by district agreements.

T able 2.— Changes in pay provisions for overtime and travel time in bituminous-coal mines, Appalachian area, 1933-48 1
OVERTIME PAY *

Effective date Outside day workers Inside day workers Inside tonnage and piece-rate workers

Oct. 2,1933. 
Apr. 1, 1937. 
Jan. 1943 
Nov. 3, 1943.

Apr. 1, 1945.

May 22,1946. 
July 1, 1947..

No provision for overtime premium 
pay.

Time and one-half for hours in excess 
of 7 per day and 35 per week.

No change...........................................
Time and one-half for hours in excess 

of 7 per day and 35 per week at 
straight time rates. Double time 
for seventh consecutive day.

No change.

Added: time and one-half for work on 
sixth consecutive day.

Time and one-half for hours in excess 
of 1M per day and 36}£ per week and 
for sixth consecutive day. Double 
time for seventh consecutive day.

No provision for overtime premium pay............
Time and one-half for hours in excess of 7 per day 

and 35 per week (at the face).
No change..............................................................
Time and one-half for productive time after 40 

hours (productive and travel time combined) 
within first 5 days of workweek and for all 
productive time on sixth day worked. Time 
and one-half for travel time after 40 elapsed 
hours during workweek. Double time for 
seventh consecutive day.

Time and one-half for eighth hour of 9-hour day 
and $1.50 to all workers for ninth hour. Time 
and one-half after 35 hours (portal-to-portal) 
worked at straight-time rates within week. 
Double time for seventh consecutive day.

Added: time and one-half for work on sixth con
secutive day.

Time and one-half for hours in excess of 8 per day 
and 40 per week (portal-to-portal) and for 
sixth consecutive day. Double time for 
seventh consecutive day.____________1

No provision for overtime premium pay.
Do.

Time and one-half for work performed after 35 
hours per week (at face).

Time and one-half (applied to average produc
tive earnings and special travel rate, sepa
rately) for hours in excess of 40 per week (pro
ductive and travel time combined). Double 
time for seventh consecutive day.

Gross daily earnings increased by one-ninth to 
compensate for travel time and for overtime 
after 7 hours. Time and one-half after 35 
hours (portal-to-portal) worked at straight 
time rates within week. Double time for 
seventh consecutive day.

Added: time and one-half for work on sixth 
consecutive day.

Time and one-half for hours in excess of 8 per 
day and 40 per week (portal-to-portal) and 
for sixth consecutive day. Double time for 
seventh consecutive day.__________________

PAY FOR TRAVEL TIME

Oct. 2,1933. 
Nov. 3,1943.

Apr. 1, 1945 V

. No travel time. ___________________ Travel time not paid for.......................................

..........do........ ..................... ...... ................ 45 minutes of travel time per day, paid for at two- 
thirds of regular rate. Subject to overtime 
provisions.

Travel time considered as working time and paid 
for accordingly. Subject to overtime pro
visions.

....... do............... ......................................

Travel time not paid for.
45 minutes of travel time per day, paid for at 

two-thirds of hourly earnings. Subject to 
overtime provisions.

Travel time considered as working time and 
paid for by increasing daily production earn
ings (including overtime premium pay on 
sixth davi by one-ninth.__________________

1 Applies only to workers having standard schedule of hours reported in 4 Retroactive claims for portal-to-portal pay were adjusted by payment of
table 1. * Pyramiding of overtime pay not required under the provisions. $40 to each eligible worker employed from Apr. 1, to June 20,1943, and a pro-

* Supplemental agreement authorizing 6-day week was carried over by rata amount for less than continuous employment during this, period, 
subsequent agreements. The 6-day week was optional.
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T able 3.— Changes in related wage practices in bituminous-coal mines, in the Appalachian area, 1988-48

SHIFT PREMIUM PAY

Effective date Provision Application, exceptions, and other related matters

Oct. 2,1933..........................
Apr. 1,1945.........................

No provision for shift premiums........................................................
Second shift, 4 cents an hour; third shift, 6 cents an hour............... For each hour employed, portal-to-portal.

HOLIDAY PAY

Oct. 2,1933.........................
Jan. 1943..............................

No provisions for work on holidays...................................................
Time and one-half for work on specified holidays.............................

Holidays to be observed are those recognized in district 
agreements.

Do.

PAID VACATIONS

Oct. 2,1933.........................
Apr. 1,1941.........................

Apr. 1,1943.........................
Apr. 1,1945.........................
May 1946.............................

No provision for paid vacations.........................................................
Employees with 1 year or more of service—10 consecutive calendar 

days. Vacation pay, $20.

Vacation pay increased to $50.............................................................
Vacation pay increased to $75.............................................................
V acation pay increased to  $100 _ _ _______ ____

Annual mid-year vacation period, during which coal produc
tion ceases. No vacation pay for employees with less than 
a year’s service. (The 1941 vacation period was curtailed to 
5 days, that for 1942 to 3 days, with full vacation pay.)

1943 and 1944 vacations suspended, but full vacation payment 
made.

1945 vacation suspended, but full vacation payment made.
For employees with 1 year’s service between specified dates. 

Those entering or leaving employment during qualifying 
period paid prorated amounts.

REPORTING ALLOWANCE

Oct. 2,1933.......................... Day workers going into mine in morning receive minimum of 2- 
hours' pay.

WORK TOOLS, EQUIPMENT, AND SUPPLIES

Oct. 2,1933......................... Matters affecting cost of explosives, blacksmithing, and 
electric cap lamps referred to district conferences.

Provision was contained in directive order of National War 
Labor Board dated June 18,1943, and appeared in Nov. 3, 
1943, contract for first time. Matters affecting cost of 
explosives referred to district conferences.

Apr. 1,1943......................... Necessary tools, blacksmithing, and safety equipment and devices, 
including electric cap lamps and Carbide lamps, to be furnished 
D y operators, except when operator elects to pay worker 6 cents 
per day for furnishing own carbide lamp and carbide.

HEALTH AND WELFARE BENEFITS

Oct. 2,1933..........................
June 1,1946.........................

July 1,1947.........................

July 1,1948.........................

No provision for health and welfare benefits.....................................
A welfare and retirem ent fund  was established to provide benefit 

payments to miners and their dependents or survivors in case of 
sickness, disability, death, or retirement, and for other related 
purposes. Financed through contributions by operators of 5 
cents for each ton of coal produced for use or sale.

A medical and hospital fund was established to be used for medi
cal, hospital, and related purposes. Financed by wage deduc
tions then being made.

The 2 funds were to be used to complement each other...................
Operators’ contributions to welfare and retirement fund increased 

to 10 cents per ton of coal produced for use or sale.
Medical and hospital fund was combined with welfare and 

retirement fund.
Operators* contributions to welfare and retirement fund increased 

to 20 cents per ton of coal produced for use or sale.
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T able 4.—Full-time daily and weekly earnings and straight-time hourly earnings 1 for selected occupations in bituminous-
coal mines, Appalachian area,2 1988-48

Effective date
Occupational group

Oct. 2, 
1933

Apr. 1, 
1934

Oct. 1, 
1935

Apr. 1, 
1937

Apr. 1, 
1941

Jan.
1943

Nov. 3, 
1943

Apr. 1, 
1945

May 22, 
1946

July 1, 
1947

July 1, 
1948

Inside day workers

Motormen, rock drillers, and rubber-tired shuttle car operators: 
Full-tim e daily earnings ___  . _ _____  ____ $4.76

23.80
$5.16
25.80

$5.66 $6.16 $7.16 $7.16 $8.69 $10.19
50.95

$12.04
60.20

$13.24
66.20

$14.24
71.20

Full-time weekly earnings:
5-day week___ _ _ _ _ ___ _. _ _____ 28.30 30.80 35.80 35.80 45.34
6-day week........................................................................ 46.54 58.35 64.72 76.47 86.06 92.56

Straight-time hourly earnings____________________ ______ .595 .737 .809 .880 1.023 1.023 .993 1.019 1.204 1.655 1.780
Drivers, brakemen, spraggers, trackmen, wiremen, bonders, 

timbermen, bottom cagers, coal drillers and snappers: 
Full-time daily earnings_______________________________ 4.60 5.00 5.50 6.00 7.00 7.00 8.50 10.00 11.85 13.05 14.05
Full-time weekly earnings:

5-day week_____________ ____________ ______ _______ 23.00 25.00 27.50 30.00 35.00 35.00 44.31 50.00 59.25 65.25 70.25
6-day week____________ _____ _____ ________________ 45.50 57.06 63.50 75.25 84.83 91.33

Straight-time hourly earnings................................... ........... .575 .714 .785 .857 1.00 1.00 .971 1.00 1.185 1.631 1.756
Pumpers, trackmen helpers, wiremen helpers, timbermen 

helpers, and other inside labor not classified:
Full-time daily earnings__________ _______ _____________ 4.36

21.80
4.76 5.26 5.76 6.76 6.76 8.21 9.71 11.56 12.76 13.76

Full-time weekly earnings:
5-day week________________________________________ 23.80 26.30 28.80 33.80 33.80 42.79 48.55 57.80 63.80 68.80
6-day week.......................... ................ ........... ................. 43.94 55.12 61.64 73.39 82.94 89.44

Straight-time hourly earnings................................................ .545 .680 .751 .823 .966 .966 .938 .971 1.156 1.595 1.720
Loading machine operators and cutting and shearing machine 

operators and helpers:2
Full-time daily earnings_______________________________ 5.80 6.20 6.90 7.60 9.00 9.00 10.93 12.43 14.28 15.48 16.48
Full-time weekly earnings:

5-day week.......................... ............................................. 29.00 31.00 34.50 38.00 45.00 45.00 56.98 62.15 71.40 77.40 82.40
6-day week___________________________________ -___ 58.50 73.37 79.08 90.83 100.62 107.12

Straight-time hourly turnings__________________________ .725 .886 .986 1.086 1.286 1.286 1.249 1.243 1.428 1.935 2.060
Outside day workers

Bit sharpeners, car droppers, trimmers, car repairmen and 
dumpers:

Full-time daily earnings__________________________ _____ 3.84 4.24 4.74 5.24 6.24 6.24 7.91 8.98 10.83 12.03 13.03
Full-time weekly earnings:

5-day week_______ ________________________ _______ 19.20 21.20 23.70 26.20 31.20 31.20 39.55 44.90 54.15 60.15 65.15
6-day week....................................... .............. ............... 40.56 50.58 57.41 69.25 78.20 84.70

Straight-time hourly earnings........ ......................... ............. .480 .606 .677 .749 .891 .891 .891 1.012 1.220 1.659 1.797
Sand dryers, car cleaners, and other able bodied labor:

Full-time daily earnings.................................. ......... ............. 3.60 4.00 4.50 5.00 6.00 6.00 7.61 8.68 10.53 11.73 12.73
Full-time weekly earnings:

5-day week________________________________________ 18.00 20.00 22.50 25.00 30.00 30.00 38.05 43.40 52.65 58.65 63.65
6-day week____________ ___________________________ 39.00 48.66 55.50 67.33 76.25 82.75

Straight-time hourly earnings............................................... .450 .571 .643 .714 .857 .857 .857 .978 1.186 1.618 1.756

* Full-time daily and weekly earnings reflect gross pay for normal hours in 
effect at the time (table 1) including straight-time and premium pay for 
scheduled overtime hours. Straight-time hourly earnings exclude premium 
pay for overtime. Shift premium pay is excluded from all figures as well as 
miners' expenses for tools, explosives, etc. Full-time daily earnings reflect 
week-day pay (Monday through Friday) except for period between Nov. 3, 
1943, and Apr. 1, 1945, when premium rates were paid for part of work on 
fifth day. Full-time weekly earnings for 6-day week are shown only for 
period following formal agreement authorizing 6-day week (optional). These

pay scales were computed on basis of national agreements and do not take 
account of district variations.

2 Regional differentials are not shown for years in effect. West Virginia 
differential was eliminated by 1934 wage agreement and Southern differential 
ended with 1941 contract.

2 Wage increases for mobile loading equipment operators exceeded those 
for other inside day workers during period Oct. 2,1933, through Apr. 1,1941. 
Thereafter, same changes affected all inside day workers for whom data are 
shown.
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Wage Chronology No. 5:
Chrysler Corporation, 1939-48
T he first agreement between the Chrysler Cor
poration and the United Automobile, Aircraft 
and Agricultural Implement Workers of America 
(UAW-CIO) was entered into on April 6, 1937. 
The first agreement to include provisions affecting 
wages or wage practices became effective on 
November 29, 1939. This chronology traces the 
general changes in wage rates and related wage 
practices from that date. Thus, the provisions of 
this agreement do not necessarily indicate changes 
in the conditions of employment that existed prior 
to November 29, 1939.

The current agreement covers approximately
73,000 workers in the corporation's Detroit plants 
known as Chrysler-Jefferson, Chrysler-Kercheval, 
Dodge Main, Dodge Forge, Dodge Truck, De Soto,
Highland Park, Plymouth, Amplex-Harper, and 
Lynch Road, and in the plants in Marysville, 
Mich.; Los Angeles and San Leandro, Calif.; and 
New Castle, Evansville, and Kokomo, Ind. The 
Evansville and Kokomo plants, however, were 
first covered by the agreements in 1941 and 1942,

respectively, the Lynch Road plant in April 1947, 
and the San Leandro plant in January 1949. 
During World War II, the Tank Arsenal and the 
De Soto Bomber Plant in Detroit, and the Dodge- 
Chicago plant were also covered.

The initial (1939) contract and succeeding ones 
have applied to all production and maintenance 
employees, excluding foremen, assistant foremen, 
timekeepers, plant protection employees, office* 
and confidential salaried employees, and salaried 
engineers. Since 1940, the International Die 
Sinkers Conference has represented employees in 
this trade at the New Castle plant. In 1947, the 
International Union of Operating Engineers (AFL) 
was certified as bargaining agent for steam engi
neers in the De Soto plant. Since 1942, the 
UAW-CIO has had bargaining rights for various 
groups of timekeepers, office, cafeteria, and engi
neering employees, and, for a time, plant guards. 
The adjustments affecting these workers are 
omitted from this chronology.

The most recent agreement, entered into on 
May 28, 1948, is to remain in effect until August 
1, 1950. However, between June 15, 1949, and 
August 1, 1950, the agreement may be opened 
once by each party on the question of the general 
level of wage rates.

A — General W age Changes 1

Effective date Provision Application, exceptions, and other related matters

Nov. 29, 1939___________________

Dec. 19, 1940 (by agreement of

3 cents an hour increase in 
Detroit and Los Angeles 
plants; 4 cents an hour in
crease in Marysville, New 
Castle, Evansville, and 
Kokomo plants.

2 cents an hour increase. _____
Dec. 10, 1940).

June 1, 1941 (by agreement of 
June 2, 1941).

8 cents an hour increase_____ Minimum hiring and job rates (applicable to lowest- 
paid classifications) increased by only 5 cents.

Additional increase of 6 cents an hour to tool and 
die makers and specific classifications of skilled 
maintenance workers: machine repairmen, mill
wrights, and electricians. An average increase 
of 1% cents provided for all other skilled mainte
nance and power-house employees.

June 1, 1942 (by directive orders of 
National War Labor Board, 
Oct. 2 and Oct. 24, 1942).

4 cents an hour increase_____

Oct. 6, 1944 (by directive order of 
National War Labor Board, 
Apr. 12, 1945).

Jan. 28, 1946 (by agreement of 18.5 cents an hour increase___

Increase of 5 cents an hour to skilled maintenance 
and power-house workers included in 1942 direc
tive orders and interpretations.

Jan. 26, 1946).
Apr. 28, 1947 (bv agreement of 

Apr. 26, 1947). *
11.5 cents an hour increase___ Additional increases of 5 cents an hour to skilled 

maintenance and power-house workers; 4 cents 
an hour to all foundry classifications.

May 31, 1948 (by agreement of 
May 28, 1948).

13 cents an hour increase____ Additional increase of 3 cents an hour to workers 
at minimum rates.

Se« footnotes at end of table.
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B—Hiring and Minimum Job Rates (Detroit Plants) 2

Effective date Hiring
rate

Minimum job rate 
attained after—

Mini
mum job 

rate
Effective date Hiring

rate
Minimum job rate 
attained after—

Mini
mum job 

rate

Nov. 29, 1939........ .
Dec. 19, 1940______
June 1, 1941_______
June 1, 1942_______

$0.68 
.70 
. 75 
.79

6 months______
____ do_________
____ do_________
____ do_________

$0. 78 
. 80
. 85 
. 89

Sept. 10, 1943»........
Jan. 28, 1946______
Apr. 28, 1947______
May 31, 1948_____

$0, 79 
. 975 

1. 09 
1. 25

3 months______
____ do_________
____ do_________
____ do_________

$0.89 
1. 075 
1. 19 
1. 35

C—Related Wage Practices 4

Effective date Provision Application, exceptions, and other related 
matters

SHIFT PREMIUM PAY

Nov. 29, 1939________ 5 percent on 2d and 3d shifts_______________
Jan. 26, 1946........... 5 percent on 2d shift; 7.5 percent on 3d shift—

OVERTIME PAY—DAILY AND WEEKLY

Nov. 29, 1939__............ Time and one-half for work in excess of 8 hours 
a day or 40 hours a week.

OVERTIME PAY— WEEK END 6

Nov. 29, 1939________ Time and one-half for Saturday work in excess 
of 40 hours a week.

Double time for work on Sunday____________
No employee was to be laid off during week to 

avoid overtime rates on Saturday.
Employees on 7-day operations were to receive 

double time only for work on seventh con
secutive day.

A full day’s absence due to material shortages 
(not caused by labor disputes) was to be 
counted as a day worked for purposes of 
determining sixth day.

Sept. 10, 1943............... Added: Time and one-half for the sixth con
secutive day worked in the regularly sched
uled workweek.

Jan. 26, 1946.................

HOLIDAY PAY

Nov. 29, 1939................ Double time for work on 6 specified holidays—

6 paid holidays established for which workers 
with seniority were to receive 8 hours’ 
straight-time pay. Double time (total) 
for holidays worked.

New Year’s Day, Memorial Day, July 4, Labor 
Day, Thanksgiving Day, and Christmas 
Day.

Holidays listed above. Those falling on 
Saturday were to be paid for.

Apr. 26, 1947................

See footnotes at end of table.
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C— Related Wage Practices— continued

Effective date Provision Application, exceptions, and other related 
matters

PAY IN  LIEU OF VACATION

Nov. 29, 1939........... No provision for vacation payments_________
In lieu of vacation with pay for year 1941, 

payable in December 1940.
In lieu of vacation with pay for year 1942, 

payable in December 1941.
In lieu of vacation with pay for 1943, payable 

in December 1942. In accordance with 
directive order of National War Labor 
Board. (Arrangement continued for vaca
tion years 1944 and 1945.)

In lieu of vacation with pay for 1946, payable 
in May 1946.

In lieu of vacation with pay for 1947, payable 
in May 1947. (Arrangement continued for 
vacation year 1948.)

In lieu of vacation with pay for 1949, payable 
in May 1949.

Dec. 10, 1940...... ......... $40 to hourly rated workers with 1 year’s 
seniority on Dec. 1, 1940.

Vacation pay increased to $45______________June 2. 1941iCO

Added: Vacation pay of $90 to workers with 
5 or more years of seniority on Dec. 1, 1942.

Vacation pay increased to $52.40 for workers 
with 1 to 5 years’ seniority and to $104.80 
for those with 5 years’ or more.

Vacation pay increased to $57 and $114, 
respectively.

Vacation pay increased to $62.20 and $124.40, 
respectively.

Jan. 26, 1946.................

Apr. 26, 1947_________

May 28, 1948_________

REPORTING TIME

Nov. 29, 1939................ 2 hours’ pay at regular rate when employee 
called in to work and no work available at 
regular job or other employment.

Reporting time increased from 2 to 3 hours__
Reporting time increased to 4 hours_________

Not applicable when lack of work was due to 
labor dispute, fire, flood, or other cause 
beyond control of management.

Sept. 10, 1943.............
Apr. 26, 1947................

PAID LUNCH PERIODS

Dec. 10, 1940................ On full-time 3-shift operations, where shift 
did not exceed 8 hours, a one-quarter hour 
paid lunch period was to be provided for 
each shift.

Not applicable to shifts of 8 hours for which 
an additional period for lunch was main
tained, or to shortened shifts allowing time 
for a lunch period.

1 General wage changes are construed as upward or downward changes 
that affect an entire establishment, bargaining unit, or substantial group of 
workers at one time. Not included within the term, and therefore omitted 
from this tabulation, are adjustments in individual rates (promotions, merit 
increases, etc.) and minor adjustments in wage structure (such as changes in 
specific classification rates) that do not have an immediate and noticeable 
effect on the general wage level of the establishment. (Examples of such 
omitted adjustments are increases in classification rates ranging from 2 to 10 
cents an hour in 1947 and adjustments of from 5 to 10 cents in 1948.) The 
general wage changes listed above were the major adjustments made during 
the period covered. Because of the omission of the non*general changes, and

because of other factors, the total of the general wage changes listed will not 
necessarily coincide with the amount of change in average hourly earnings 
over the same period.

* Applicable to lowest-paid classifications. New hires advanced 5 cents an 
hour after the first 30 days.

* The agreement of this date provided for advancement of probationary 
employees to top rates of their respective classifications in 3 instead of 6 
months.

* The last entry under each classification represents the most recent change. 
« During the period covered by Executive Order 9240 (Oct. 1, 1942—Aug.

21,1945), these provisions were modified in practice to conform to that order.
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Wage Chronology No. 6:
Armour and Co., 1941-48

M ajor changes in wage rates and related wage 
practices provided by master agreements between 
Armour and Co. and the two largest unions in the 
meat-packing industry, and changes determined 
by directive orders of the National War Labor 
Board, are traced in this chronology.

The first master agreement negotiated by the 
company and the United Packinghouse Workers 
of America (CIO)—then called the Packinghouse 
Workers’ Organizing Committee—became effec
tive in August 1941. Another agreement, cover
ing the plants represented by the Amalgamated 
Meat Cutters and Butcher Workmen of America 
(AFL) was signed in August 1943. Previously, 
each union was the recognized bargaining agency 
for a number of plants, but single contracts

covering all the operations under the jurisdiction 
of each union did not exist. Provisions of the 
agreements reported as of August 11,1941, for the 
UPWA and as of August 14, 1943, for the MCBW 
do not necessarily indicate changes in conditions 
of employment existing before these dates.

The coverage of each master agreement has 
changed over the years. During the postwar 
period, approximately 32,000 workers in 23 of the 
company’s plants were represented by the UPWA 
and approximately 8,000 workers in 13 plants by 
the MCBW. Several categories of employees in 
each plant, generally other than production and 
maintenance workers, have been excluded from 
the coverage of the master agreements. The 
current agreements between the company and 
the unions, effective August 11, 1948, may be 
terminated on August 11, 1949. They may be 
reopened once by each party on the issue of a 
general wage adjustment at any time during the 
year.

A—General Wage C hanges1
Effective date Provision Applications, exceptions, and other related matters

Aug. 11, 1941
(UPWA).

Aug. 14, 1943
(MCBW).

1943-45 (UPWA 
and MCBW).

5 cents an hour increase___ Increase of 8 percent, averaging approximately 5 cents an hour, 
granted to all workers Apr. 21, 1941, prior to negotiation of first 
master contract between company and UPWA. Minimum in
crease of 10 cents an hour in combined Apr. 21 and Aug. 11, 1941, 
adjustments provided for women workers.

No general wage change in first master agreement between company 
and MCBW. Workers in plants represented by MCBW had 2 
increases in 1941 similar to those noted above.

Pursuant to various National War Labor Board directives, company 
and unions agreed to the following interplant (area or geographical) 
adjustments:

Increase

Plant location and effective date
Atlanta, Ga.: Nov. 13, 1944_________
Baltimore, Md.: Sept. 1, 1944_______
Birmingham, Ala.: Apr. 30, 1945........
East St. Louis, 111.: Aug. 11, 1943___
Fort Worth, Tex.: Mar. 14, 1945........
Green Bay, Wis.: Apr. 19, 1945_____
Kansas City, Kans.: May 7, 1945___
Los Angeles. Calif.: Sept. 15, 1944___
Memphis, Tenn.: Jan. 1, 1945_______
North Bergen, N. J.: Apr. 30, 1945... 
Oklahoma City, Okla.: Apr. 30, 1945-
Portland, Oreg.: Sept. 15, 1944...........
Prairie du Chien, Wis.: Apr. 19, 1945-
Reading, Pa.: Sept. 15, 1944...............
San Francisco, Calif.: Sept. 15, 1944- 
South St. Paul, Minn.: Sept. 29, 1944. 
Spokane, Wash.: Sept. 15, 1944..........

(cents per hour) 
Men Women

5 5
2K 3
6 2
2 H 3
7 3 H
2K ’ 3*
7K8K 8K

1
2

2K 2%
15 *

3
5 5
2K 3
4H 4H

See footnotes at end of table.
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A— General Wage Changes1— Continued

Effective date

Aug. 11, 1944
(UPWA); and 
Feb. 1, 1945
(MCBW).

Provision

Intraplant (job) inequality 
wage adjustments up to 
an average of 2 cents an 
hour for each plant.

Jan. 26, 1946 16 cents an hour increase—
(U P W A and 
MCBW).

Nov. 1, 1946 7x/% cents an hour increase—
( U P W A  and 
MCBW).

June 16, 1947
(U P W A a n d 
MCBW).

June 30, 1947
(MCBW).

Jan. 12, 1948
(M CBW ); and 
May 3, 1948
(UPWA).

Nov. JL 1948 
( U P W A  and 
MCBW).

6 cents an hour increase___

9 cents an hour increase___

4 cents an hour increase___

Applications, exceptions, and other related matters

Pursuant to various NWLB directives, company and unions agreed to 
increase wages by varying amounts to adjust intraplant inequalities, 
the average increase in each plant not to exceed 2 cents an hour. 
The adjustments for UPWA plants were made retroactive to Aug. 
11, 1944, or earlier in some cases, and for MCBW plants, retroactive 
to Feb. 1, 1945.

In cases of employees receiving more than established job rates, 
amount of “over-rate” (not to exceed 2% cents) was deducted from 
general wage increase when applied to individual rates.

In addition to the general wage increase the following interplant 
adjustments were made:

Increase 
{cents per hour)

Plant location Men Women
Atlanta, Ga----------- -------
Birmingham, Ala__________
Columbus. Ohio___________
Denver, Colo_____________
Fort Worth, Tex__________
Forth Worth (Ratliffe), Tex.
Indianapolis, Ind---------------
Lexington, Ky-------------------
Los Angeles, Calif_________
Mason City, Iowa_________
Memphis, Tenn-----------------
Oklahoma City, Okla______
Omaha, Nebr.............. .........
Peoria, 111________________
Reading, Pa----------------------
San Francisco, Calif_______
Sioux City, Iowa__________
South St. Joseph, Mo_____
Tifton, Ga..--------- ------------

9 7
4 4
2% 3
2% 2#
4 4

15K 12
2a 3
4 4
5 5
2H 3
4 4
4 4
2K 3
2K 3
2% 3

(average 6 cts,
2X 3
2 H 3
9 7

General increase of 3K cents an hour in San Francisco plant.

1 General wage changes are cohstrued as upward or downward adjustments 
affecting a substantial number of workers at one time. Not included within 
the term are adjustments in individual rates (promotions, merit increases, 
etc.) and minor adjustments in wage structure (such as changes in individual 
job rates or incentive rates) that do not have an immediate and noticeable 
effect on the average wage level.

The changes listed above were the major adjustments in wage rates made 
during the period covered. Because of fluctuations in incentive earnings, the 
omission of nongeneral changes in rates, and other factors, the total or the 
general changes listed will not necessarily coincide with the change in straight- 
time average hourly earnings over the same period.
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B—M ale Unskilled (Common Labor) Hourly Wage Rates
Effective date

Plant location Union 1 Aug.
11,

1941
Aug.
14,

1943

Sept.
15,

1944
May-
June
1945

Jan.
26,

1946
Nov.

1,
1946

June
16,

1947

Jan.
12,

1948

May
3,

1948

Nov.
1,

1948

Baltimore, Md__________________ MCBW 0 $0. 700 $0. 725 $0. 725 $0. 885 $0. 960 $1. 020 $1. 110 $1. 110 $1. 150
Chicago, 111___________________ UPWA $0. 725 . 725 . 725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Columbus, Ohio_________________ MCBW 0 . 700 .700 . 700 .860 .960 1. 020 1. 110 1. 110 1. 150
Denver, Colo___________________ UPWA .700 . 700 . 700 .700 . 860 . 960 1. 020 1. 020 1. 110 1. 150
East St. Louis, 111----------------------- UPWA .700 . 725 . 725 . 725 .885 . 960 1. 020 1. 020 1. 110 1. 150
Eau Claire, Wis_________________ UPWA 1. 020 1. 020 1. 110 1. 150
Indianapolis, Ind________________ UPWA .700 . 700 .700 .700 .860 .960 1. 020 1. 020 1. 110 1. 150
Jersey City, N. J________________ UPWA .725 .725 .725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Kansas City, Kans______________ UPWA .700 .700 . 700 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Mason City, Iowa_______________ UPWA .700 .700 .700 .700 .860 .960 1. 020 1. 020 1. 110 1. 150
Milwaukee, Wis_________________ UPWA . 725 . 725 . 725 .725 . 885 .960 1. 020 1. 020 1. 110 1. 150
New York, N. Y .............. ............... UPWA .725 .725 .725 . 725 .885 .960 1. 020 1. 020 1. 110 1. 150
North Bergen, N. J______________ UPWA .725 . 725 .725 .725 . 885 .960 1. 020 1. 020 1. 110 1. 150
Peoria, 111______________________ MCBW 0 .700 .700 . 700 .860 . 960 1. 020 1. 110 1. 110 1. 150
Pittsburgh, Pa_________________ _ MCBW 0 . 725 . 725 .725 . 885 . 960 1. 020 1. 110 1. 110 1. 150
Reading, Pa____________________ MCBW (2) . 670 .700 . 700 . 860 .960 1. 020 1. 110 i. no 1. 150
Sioux City, Iowa________________ UPWA .700 .700 .700 . 700 .860 .960 1. 020 1. 020 1. 110 1. 150
South Omaha, Nebr_____________ UPWA . 700 .700 . 700 . 700 . 860 .960 1. 020 1. 020 i. no 1. 150
South St. Joseph, Mo.............. ....... UPWA .700 . 700 . 700 . 700 .860 .960 1. 020 1. 020 i. no 1. 150
South St. Paul, Minn.............. ....... UPWA .700 .700 .725 .725 .885 .960 1. 020 1. 020 l. no 1. 150
Los Angeles, Calif_______________ UPWA .700 .700 . 775 . 775 .935 1. 060 1. 120 1. 120 1. 210 1. 250
Portland, Oreg----- •--------------------- MCBW (2) . 750 . 775 .775 .935 1. 010 1. 070 1. 160 1. 160 1. 200
San Francisco, Calif. ______ ______ MCBW (2) .725 . 775 .775 .935 1. 035 *1. 130 1. 220 1. 220 1. 260
Spokane, Wash______ ___________ MCBW (2) .730 .775 .775 . 935 1. 010 1. 070 1. 160 1. 160 1. 200
Fargo, N. Dak................................. UPWA .700 . 700 . 700 .700 .860 .935 .995 .995 1. 085 1. 125
Grand Forks, N. Dak........ ........... MCBW (2) . 700 . 700 . 700 . 860 .935 .995 1. 085 1. 085 1. 125
Green Bay, Wis_________________ MCBW (2) . 630 . 630 . 700 .860 .935 .995 1. 085 1. 085 1. 125
Huron, S. Dak------------------- ------- MCBW 0 . 700 . 700 . 700 .860 . 935 .995 1. 085 1. 085 1. 125
Fort Worth, Tex________________ UPWA .640 . 640 . 640 . 640 . 800 . 915 .975 .975 1. 065 1. 105
Fort Worth (Ratliffe), Tex_______ UPWA . 685 . 915 . 975 . 975 1. 065 1. 105
Oklahoma City, Okla.............. ....... UPWA . 640 .640 . 640 .640 .800 .915 .975 . 975 1. 065 1. 105
Atlanta, Ga_____________________ UPWA . 500 . 550 . 710 . 875 . 935 . 935 1. 025 1. 065
Birmingham, Ala________________ UPWA .540 . 540 .540 . 600 .760 . 875 . 935 .935 1. 025 1. 065
Memphis, Tenn---------- ---------- — MCBW 0 .495 .495 .585 .740 . 855 .915 1.005 1. 005 1. 045
Lexington, Ky__________________ MCBW . 915 1. 005 1. 005 1. 045
Tifton, Ga______________________ UPWA . 845 . 905 . 905 . 995 1. 035

i Union representation in 1948. * Not covered by a master contract until Aug. 14,1943. * Effective June 30, 1947.

C—Related Wage P ractices1
Effective date Provision Applications, exceptions, and other related matters

Guaranteed Time

Aug. 11,1941 (UPWA). Minimum of 32 hours* pay per week 
guaranteed to ail regular employees.

Aug. 11,1942 (UPWA)

Employees laid off on first workday of the week not. 
covered by guarantee and paid only for hours 
worked, Laid-oflf employees recalled to work in 
regular seniority turn (not replacement) in same 
workweek covered by 32-hour weekly guarantee.

32-hour weekly guarantee reduced by number of 
workhours missed by employee because of tardiness 
or personal reasons. Employees hired or employed 
after start of pay-roll week (not replacement) 
guaranteed only that portion of 32 hours not 
already worked by group to which assigned.

See footnotes at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other related matters

Guaranteed Time—Continued

Aug. 14,1943 (MCBW). 
Feb. 20,1945 (UPWA); 

and May 1, 1945 
(MCBW).

Similar provisions in first master agreement.
In accordance with NWLB directives of Dec. 7, 1944, 

and Feb. 20, 1945.
Guaranteed time increased to 36 hours—

Guaranteed Minimum Earnings for Piece-Work Employees *

Aug. 11, 19413.............. Basic hourly rates for piece-rate jobs 
guaranteed for all hours on piece 
work, computed on weekly basis. 

Piece-rate earnings computed on daily 
basis in applying guarantee.

Feb. 20,1945 (UPWA); 
and May 1, 1945 
(MCBW).

In accordance with NWLB directives of Dec. 7, 1944, 
and Feb. 20, 1945.

Shift Premium Pay

Aug. 11, 1941 (UPWA). 
Nov. 1, 1942 (UPWA 

and MCBW).
Nov. 1, 1946 (UPWA 

and MCBW).

No provision for shift premium pay___
5 cents an hour premium pay for work 

performed between 6 p. m. and 
6 a. m.

Premium pay incred d to 7 cents an 
hour.

Except when regular starting time after 7 a. m., in 
which case premium paid for hours worked be
tween 7 p. m. and 7 a. m.

Overtime Pay

Aug. 11,1941 (UPWA).

Aug. 20, 1942 (UPWA 
and MCBW).

No general provision covering overtime
pay-

Time and one-half for work in excess 
of 8 hours per day or 40 hours per 
week.

First master agreement provided that previous pre
vailing basis of daily and weekly overtime pay
ments at each plant remain in effect.

In accordance with NWLB directive of Feb. 8, 1943.

Premium Pay for Sunday Work

Aug. 11,1941 4 (UPWA). 

Aug. 14,19434 (MCBW).

Double time for work on Sunday_____ Except workers whose work regularly fell on Sunday. 
Such workers provided another day of rest; any 
work performed on that day paid for at double 
time.

Similar provisions in first master agreement.

Holiday Pay

Aug. 11,1941 * (UPWA). 

Aug. 14,1943 * (MCBW).

Double time for work on 8 specified 
holidays. No pay for holidays not 
worked.

Holidays specified: New Year's Day, Decoration 
Day, Fourth of July, Labor Day, Armistice Day, 
Thanksgiving Day, Christmas Day, and Wash
ington’s Birthday.

Similar provisions in first master agreement.
Same holidays as above. Regular part-time em

ployees paid for number of hours normally worked. 
Casual or probationary employees not compensated 
for holidays not worked, but paid double rate for 
time worked.

Dec. 19,1946 (UPWA); 
and Dec. 23, 1946 
(MCBW).

Aug. 11, 1948 (UPWA 
and MCBW).

Eight paid holidays established for 
which regular rate was paid. Work 
on a paid holiday paid for at regular 
rate in addition to holiday pay.

Pay for work performed on the eight 
paid holidays increased from regular 
rate to double rate in addition to 
holiday pay.

See footnotes at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other related matters

Paid Vacations

Aug. 11, 1941 (UPWA). 

Aug. 14,1943 (MCBW).

After 1 year’s service, employees were 
eligible for paid vacations, as follows:

1 week, 1 to 5 years service, men and 
women.

2 weeks, 5 to 20 years service, men; 5 
to 15 years, women.

3 weeks, 20 years service and over, men;
15 years and over, women.

Vacation pay for each week was average weekly earn
ings made between end of previous calendar year 
and date of vacation. Weeks in which holidays 
occurred or employee lost time not included in this 
computation.

Similar provisions incorporated in first master agree
ment.

Paid Sick Leave

Aug. 11, 1941 (UPWA). 
Dec. 19,1946 (UPWA); 

and Dec. 23, 1946 
(MCBW).

No provision for sick leave in contract..
1 to 10 years of continuous service— 

one-half wage starting on 8th day of 
absence; 10 or more years of con
tinuous service—one-half wage 
starting on 1st day of absence. Max
imum yearly payments—2 weeks at 
half wages for each year of continu
ous service.

Applicable only to regular (not casual or part-time) 
employees on active pay roll at beginning of absence 
and with disability caused by sickness or noncom- 
pensable accident. Half wages computed on basic 
workweek of 40 hours (basic weekly hours in case 
of weekly paid employees); payment limited to 2 
weeks for each year of continuous service, reduced 
by number of weeks for which sick-leave payments 
were made in preceding 12-month period. Sick- 
leave payments reduced by amounts paid, if any, as 
required by law for sickness or noncompensable 
accidents.

Reporting Time

Aug. 11,1941, (UPWA).

Aug. 11,1942 (UPWA). 
Aug. 14,1943 (MCBW).

Employees called to work provided 
with 3 hours’ work or pay in lieu of 
work.

Minimum reporting time increased to 
4 hours.

Similar provisions incorporated in first master 
agreement.

Call-Back Time

Aug. 11, 1941 (UPWA).

Aug. 11,1942 (UPWA). 

Aug. 14, 1943 ..............

Employees called back to work on same 
day after once going home paid time 
and one-half for all time worked and 
guaranteed minimum of 3 hours’ 
work.

Minimum call-back time increased to 
4 hours.

Similar provisions incorporated in first master agree
ment.

i The last entry under each item represents the most recent change. 4 During the period covered by Executive Order No. 9240 (Oct. 1, 1942 to
a Not applicable to learners. Aug. 21, 1945) this provision was modified in practice to conform to that
a Company practice not covered by early master agreements. order.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other related matters

Clothes- Changing Time

Aug. 11,1941 (UPWA).

Aug. 11, 1943 (UPWA 
and MCBW).

No provision covering time spent in 
changing clothes.

Employees paid at regular rates for 12 
minutes working time per day spent 
in changing clothes.

In accordance with NWLB directives of Dec. 7, 1944, 
and Feb. 20, 1945.

For pay-roll purposes clothes-changing time within 
week computed as follows:

1 day, yi hour; 2 days, Yi hour; 3 or 4 days, % 
hour; 5 days, 1 hour; 6 days, 1)4 hours; 7 days, 
lY  hours.

Clothes Allowance

Aug. 11, 1941 (UPWA).
Aug. 11, 1943 (UPWA 

and MCBW).

Dec. 19, 1946 (UPWA)

No provision covering allowance for 
work clothes.

Employees allowed 50 cents per week 
for furnishing work clothes.

In accordance with NWLB directives of Dec. 7, 1944, 
and Feb. 20, 1945.

UPWA— Weekly clothes allowance applied to all 
regular (not casual) employees who qualify for 4- 
hour reporting guarantee and those who, after 
reporting for work, are sent home because of illness 
or injury.

MCBW—Weekly clothes allowance applied to em
ployees working 4 or more hours in the week.

Amended to provide full weekly allowance to regular 
employees and allowance of 8 cents per day for 
each day worked to part-time employees.

Amended to provide weekly allowance to any em
ployee (except part-time) who qualifies for 4-hour 
reporting guarantee or who, after reporting for 
work, is excused because of illness or injury.

Dec. 23,1946 (MCBW).

Tools and Equipment

Aug. 11, 1941 (UPWA).
May 1, 1945 (MCBW); 

and June 4, 1945 
(UPWA).

Dec. 19,1946 (UPWA); 
and Dec. 23, 1946 
(MCBW).

No provision covering tools and equip
ment.

Company required to furnish knives, 
steels, whetstones, and meat hooks. 
Company to prepare tools for use or 
permit employees to prepare them 
as a work assignment.

In accordance with NWLB directives of Dec. 7, 1944, 
and Feb. 20, 1945.

Piece-rate employees paid basic hourly job rate when 
engaged in tool and equipment preparation.

Meals and Meal Time

Aug. 11, 1941 (UPWA). 
Aug. 11, 1942 (UPWA).

Aug. 14, 1943 (MCBW) 
Dec. 14,1943 (UPWA); 

and May 1, 1945 
(MCBW).

Dec. 23,1946 (MCBW)

No provision for paid meal time______
Employees required to work more than 

5 consecutive hours without meal 
period paid time and one-half for 
time worked in excess of 5 hours and 
until meal period was provided.

Not applicable to employees engaged in continuous 
operations and entitled to eat lunch on company 
time, or when 5)4 hours completed the day's work, 
or in case of mechanical break-down.

Similar provisions incorporated in first master agreement.
Not applicable to employees whose duties required 

long hours outside of plant, such as country truck 
drivers. 20-minute paid lunch period not pro
vided to employees engaged in continuous opera
tions and allowed to eat meals on company time.

Added: Employees required to work 
more than 10 hours (UPWA) or 10K 
hours (MCBW) in 1 day furnished 
a second meal by company and 
allowed 20 minutes eating time with 
pay.

Working time before second meal re
duced to 10 hours.
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Wage Chronology No. 7 :
Swift & Co., 1942-48

T hree master agreements between Swift & 
Co. and three separate unions became effective in 
August 1942. The unions involved were the 
United Packinghouse Workers of America (CIO), 
the Amalgamated Meat Cutters and Butcher 
Workmen of North America (AFL), and the 
independent National Brotherhood of Packing
house Workers (CUA). Prior to the negotiation 
of these master agreements, each union was 
recognized as bargaining agency for a number of 
Swift plants. The provisions of the August 1942 
agreements reported in this chronology do not

necessarily indicate changes in the conditions of 
employment existing prior to that date.

At the end of 1948, Swift employees in 44 
plants throughout the country were covered by 
the terms of a master contract. Approximately
24.000 workers in 24 plants were represented by 
the UPWA, 10,000 in 9 plants by the NBPW, and
5.000 in 11 plants by the MCBW. Certain 
categories of employees in each plant, generally 
other than production and maintenance workers, 
have been excluded from the coverage of the 
agreements. The current agreements between 
the company and the unions, effective August 11, 
1948, may be terminated on August 11, 1949. 
They may be reopened once by each party on the 
question of a general wage adjustment at any 
time during the year.

A—General Wage C hanges1
Effective date Provision Applications, exceptions, and other related matters

Aug. 20, 1942*1 (UP
WA, MCBW,land 
NBPW). * - 

1942-45 (UPWA, MC
BW, and NBPW).

Feb. 1, 1945 (UPWA, 
MCBW, and NB
PW).

No general wage change___

Intraplant (job) inequality 
wage adjustments up to 
an average of 2 cents an 
hour for each plant.

Pursuant to various National War Labor Board directives, com
pany and unions agreed to the following interplant (area or 
geographical) adjustments:

Increase {cents
Plant location and effective date per hour)

Men Women
Atlanta, Ga.: Feb. 8, 1943__________________ . . .  5 5
Baltimore, Md.: Sept. 5, 1944................................. 2# 3
Dallas, Tex.: Mar. 14, 1945................... - ..........................  4
Fort Worth, Tex.: Mar. 14, 1945............................ ....... 4
Kansas City, Kans.: May 7, 1945..........................  2% 3
Los Angeles, Calif.: Aug. 20, 1942....................... 2% 2%
Los Angeles, Calif.: May 29, 1944.............. ..........  5 5
Marshalltown, Iowa: Aug. 20, 1942..................... .. 3 2
Montgomery, Ala.: Apr. 4, 1945............................ 5 5
Moultrie, Ga.: Sept. 28, 1944....... ..........................  5 5
Nashville, Tenn.: Jan. 15, 1945..............................  5 5
National City, 111.: Aug. 11, 1943...........................  2}i 3
New Haven, Conn.: June 12, 1944.........................  2% 4
North Portland, Oreg.: Aug. 20, 1942............ .......  2% 2%
North Portland, Oreg.: Sept. 15, 1944—................  5 5
St. Louis, Mo.: Aug. 11, 1943........ .......................  2% 2%
South St. Paul, Minn.: Sept. 29, 1944................... 2 3
South San Francisco, Calif.: Sept. 15, 1944........... 5 5
Springfield, Mass. : Mar. 7, 1944............................  2% 3
Pursuant to various NWLB directives, company and unions 

agreed to increase wages by varying amounts to adjust intra
plant inequalities, average increase in each plant not to exceed 
2 cents an hour. Such adjustments retroactive to Feb. 1, 
1945, in most cases. Not applicable to Nashville, Tenn., plant.

See footnotes at end of table.
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A — General Wage Changes1— Continued

Effective date Provision Applications, exceptions, and other related matters

Jan. 26, 1946 (UPWA, 
MCBW and NBPW) 

Nov. 1, 1946 (UPWA, 
MCBW, and NBPW)

16 cents an hour increase. 

7)4 cents an hour increase . In cases of employees receiving more than 2)4 cents in excess of 
established job rates, amount of increase cut to 5 cents an hour. 
In addition to general wage increase the following interplant 
adjustments were made:

Increase (in cents 
per hour)

Plant location Men Women

June 16, 1947 (UPWA, 
MCBW, and NBPW) 

June 30,1947(MCBW)
Jan. 12, 1948 (MCBW 

and NBPW); and 
May 3,1948 (UPWA) 

Oct. 18, 1948 (UPWA, 
MCBW, and NBPW)

Atlanta, Ga.........................
Columbus, Ohio.... ......... .
Dallas, Tex.........................
Denver, Colo____________
Des Moines, Iowa________
Fort Worth, Tex................
Harrisburg, Pa___________
Lake Charles, La......... .....
Los Angeles, Calif.......... .
Moultrie, Ga____________
Montgomery, Ala________
Nashville, Tenn____ _____
Omaha, Nebr____________
San Antonio, Tex________
Sioux City, Iowa...............
South St. Joseph, Mo____
South San Francisco, Calif.

6 cents an hour increase.

4 4
2)4 3
4 4
2)4 3
2]% 3
4 4
2)4 3
4 4
5 5
4 4
4 4
4 4
2)4 3
4 4
2 H 3
2% 3
Average,
6 cents

9 cents an hour increase___

3)4 cents an hour general increase to men and women in South 
San Francisco plant.

4 cents an hour increase___

i General wage changes are construed as upward or downward adjustments 
affecting a substantial number of workers at one time. Not included within 
the term are adjustments in individual rates (promotions, merit increases, 
etc.) and minor adjustments in wage structure (such as changes in individual 
job rates or incentive rates) that do not have an immediate and noticeable 
effect on the average wage level.

The wage changes listed above were the major adjustments in wage rates 
made during the period covered. Because of fluctuations in incentive earn

ings, omission of nongeneral changes in rates, and other factors, the total of 
the general changes listed will not necessarily coincide with the change in 
straight-time average hourly earnings over the same period.

* An increase of 8 percent, averaging approximately cents an hour, was 
granted to all workers on Apr. 21,1941. On Aug. 11,1941, a general increase 
of 5 cents an hour was put into effect. A minimum increase of 10 cents an 
hour in the combined Apr. 21 and Aug. 11 adjustments was provided to 
all women workers.
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B—Male Unskilled (Common Labor) Rates

Plant location Union 1

Effective date

Aug.
20,

1942
Sept.
15-30,
1944

June
1,

1945

Jan.
26,

1946
Nov.

1,
1946

June
16,

1947

Jan.
12,

1948

May
3,

1948
Oct.
18,

1948

Baltimore, Md_______ _________________ MCBW $0. 700 $0. 725 2$0.725 $0. 885 $0. 960 $1. 020 $1. 110 $1. 110 $1. 150
Cambridge, Mass______________________ UPWA . 725 . 725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Chicago, 111_______________ ____________ UPWA . 725 .725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Chicago, 111. (Hammond plant)........... ..... UPWA .725 .725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Chicago, 111. (Omaha Packing Co.)............ NBPW . 725 . 725 .725 .885 .960 1. 020 1. 110 1. 110 1. 150
Cleveland, Ohio........................................... NBPW .725 . 725 .725 .885 .960 1. 020 1. 110 1. 110 1. 150
Columbus, Ohio________________________ MCBW * 700 . 860 . 960 1. 020 1. 110 1. 110 1. 150
Denver, Colo__________________________ UPWA .700 .700 .700 .860 .960 1. 020 1. 020 1. 110 1. 150
Des Moines, Iowa______________________ UPWA .700 .700 .700 .860 .960 1. 020 1. 020 1. 110 1. 150
Harrisburg, Pa_________________________ NBPW .700 . 700 .700 .860 .960 1. 020 1. 110 1. 110 1. 150
Harrison-Kearny, N. J_________________ UPWA .725 .725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Jersey City, N. J_________________ _____ UPWA .725 .725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Kansas City, Kans_____________________ NBPW . 700 . 725 . 885 . 960 1. 020 1. 110 1. 110 1. 150
Milwaukee, Wis________________________ UPWA . 725 . 725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
National City, 111______________________ MCBW .700 » 725 2. 725 .885 .960 1. 020 1. 110 1. 110 1. 150
Newark, N. J__ _______ _______________ UPWA . 725 . 725 . 725 .885 .960 1. 020 1. 020 1. 110 1. 150
New Haven, Conn_____________________ UPWA .700 4. 725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
New York, N. Y .......................................... UPWA . 725 . 725 . 725 . 885 . 960 1. 020 1. 020 1. 110 1. 150
Omaha, Nebr__________________________ UPWA .700 .700 .700 .860 .960 1. 020 1. 020 1. 110 1. 150
St. Louis, Mo__________________________ NBPW .700 *. 725 . 725 .885 .960 1. 020 1. 110 1. 110 1. 150
St. Paul, Minn_________________________ UPWA .700 .725 .725 .885 .960 1. 020 1. 020 1. 110 1. 150
Sioux City, Iowa_______________________ UPWA .700 .700 .700 .860 .960 1. 020 1. 020 1. 110 1. 150
Somerville, Mass_______________________ UPWA .725 .725 . 725 . 885 .960 1. 020 1. 020 1. 110 1. 150
South St. Joseph, Mo__________________ NBPW .700 . 700 . 700 . 860 .960 1. 020 1. 110 1. 110 1. 150
Springfield, Mass______________________ UPWA .700 5. 725 .725 . 885 .960 1. 020 1. 020 1. 110 1. 150
Los Angeles, Calif____________ ,__ ______ UPWA . 725 •. 775 . 775 . 935 1. 060 1. 120 1. 120 1. 210 1. 250
North Portland, Oreg___________ _______ MCBW .725 . 775 2. 775 . 935 1. 010 1. 070 1. 160 1. 160 1. 200
South San Francisco, Calif______________ MCBW . 725 . 775 2. 775 7. 935 1. 035 81. 095 1. 220 1. 220 1. 260
Spokane, Wash________________________ UPWA . 930 1. 000 1. 070 1. 070 1. 160 1. 200
Evansville, Ind________________________ UPWA .700 .700 .700 .860 .935 .995 .995 1. 085 1. 125
Marshalltown, Iowa____________________ NBPW . 700 . 700 . 700 .860 .935 .995 1. 085 1. 085 1. 125
Perry, Iowa___________________________ UPWA . 860 . 935 . 995 . 995 1. 085 1. 125
Scottsbluff, Nebr_______________________ MCBW w 1.125
Watertown, S. Dak____________________ MCBW . 700 . 700 . 700 .860 .935 .995 1. 085 1. 085 1. 125
Winona, Minn_________________________ UPWA .700 .700 .700 .860 .935 .995 .995 1. 085 1. 125
Dallas, Tex____________________________ UPWA . 640 . 800 . 915 . 975 ; 975 1. 065 1. 105
Fort Worth, Tex_______________________ NBPW . 640 .640 . 640 . 800 .915 .975 1. 065 1. 065 1. 105
Atlanta, Ga________________ ___________ UPWA .500 ®. 550 .600 .760 .875 .935 .935 1. 025 1. 065
Lake Charles, La______________________ MCBW . 710 . 825 .885 . 975 . 975 1. 015
Montgomery, Ala__ ________ ___________ MCBW .500 . 500 2. 550 .710 .825 .885 .975 .975 1. 015
Moultrie, Ga___________________ _______ UPWA . 570 . 570 . 730 . 845 . 905 . 905 . 995 1. 035
Nashville, Tenn________________________ MCBW .550 .550 10. 600 .760 .875 .935 1. 025 1. 025 1. 065
Ocala, Fla_____________________________ MCBW « 925 . 965
San Antonio, Tex.............. ....... .................. NBPW .760 . .875 .935 1. 025 1. 025 1. 065

1 Union representation in 1948.
* Effective Apr. 25,1945.
* Effective Aug. 11, 1943.
4 Effective June 12,1944.
* Effective Mar. 7, 1944.
* Effective May 29,1944.

7 Increased to $0.96 on July 1,1946.
* Increased to $1.13 on June 30, 1947.
• Effective Eeb. 8,1943.
10 Effective Jan. 15, 1945.
11 Plant came under agreement on June 21,1948.
** Plant came under agreement after Oct. 18, 1948.
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C—Related Wage Practices1
Effective date Provision Applications, exceptions, and other related matters

Guaranteed Time

Aug. 20, 1942 (UPWA, 
MCBW, and NBPW)

Feb. 20, 1945 (UPWA 
and MCBW); and 
May 15; 1945 (NBPW)

Minimum of 32 hours’ pay per week 
guaranteed to all regular employees.

Guaranteed time increased to 36 hours-

Employees not laid off until end of pay-roll week, 
unless gang to which attached had made 32 hours 
or was paid for 32 hours. Employees required to 
be present each day for full time worked by gang. 
Weekly guaranty reduced by number of hours of 
work missed by employee because of absence, tardi
ness, or personal reasons. Employees hired or 
employed after start of pay-roll week guaranteed 
that fraction of 32 hours which number of days 
remaining in pay-roll week was of 6 days.

In accordance with NWIB directive of Feb. 20, 1945.

Shift Premium Pay

Nov. 1, 1942 (UPWA. 
MCBW, and NBPW)

Nov. 1, 1946 (UPWA, 
MCBW, and NBPW)

5 cents an hour premium pay for work 
performed between 6 p. m. and 6 a. m.

Premium pay increased to 7 cents an 
hour.

Except when regular starting time was after 7 a. m., 
in which case premium paid for hours worked be
tween 7 p. m. and 7 a. m.

Overtime Pay

Aug. 20, 1942 (UPWA, 
MCBW, and NBPW)

Time and one-half for work in excess of 
8 hours per day or 40 hours per week.

Premium Pay for Sunday Work

Aug. 20,19422 (UPWA, 
MCBW, and NBPW) 

Aug. 20,19422 (UPWA); 
and Dec. 3, 1946 
(MCBW)

Double time for work on Sunday_____ Except in case of workers whose work regularly fell 
on Sunday.

Workers provided another day of rest in lieu of 
Sunday paid double time for work on assigned day 
of rest.

Holiday Pay

Aug. 20,19422 (UPWA, 
MCBW, and NBPW)

Dec. 6, 1946 (NBPW); 
and Dec. 23, 1946 
(UPWA and MCBW)

Aug. 11, 1948 (UPWA, 
MCBW, and NBPW)

Double time for work on 8 specified 
holidays. No pay for holidays not 
worked.

8 paid holidays established for which 
regular rate was to be paid. Work 
on a paid holiday to be paid for at 
regular rate in addition to holiday 
pay.

Pay for work performed on 8 paid holi
days increased from regular rate to 
double rate in addition to holiday 
pay.

Holidays specified: New Year’s Day, Decoration Day, 
Fourth of July, Labor Day, Armistice Day, Thanks
giving Day, Christmas Day, and Washington’s 
Birthday.

Same holidays as above. Regular part-time em
ployees paid for number of hours normally worked. 
Casual employees not compensated for holidays 
not worked, but paid double rate for time worked.

See footnotes at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other related matters

Paid Vacations

Jan. 1, 1942 (UPWA 
and NBPW); and 
A u g .  2 0 ,  1 9 4 2  
(MCBW)

Jan. 1, 1944 (UPWA 
and kCBW )

May 15,1945 (NBPW).

After 1 year's service, employees were 
eligible for paid vacations, as fol
lows: 1 week, 1 to 5 years' service, 
men and women. 2 weeks, 5 to 20 
years, men; 5 to 15 years, women. 
3 weeks, 20 years and over, men; 
15 years and over, women.

Vacation pay for each week was for 40 hours or normal 
workweek at employee's base rate.

Gang-time employees on vacation receive difference 
between vacation pay as computed above and 
gang-time hourly rate including overtime.

Gang-time employees on vacation receive difference 
between vacation pay as computed above and as 
computed on basis of average weekly hours during 
preceding 4 full weeks (overtime included).

If vacationing employee member of gang using gang- 
time—paid for gang hours worked during vacation 
period, and if not using gang-time—paid for number 
of hours worked by replacement. Other em
ployees—vacation pay based on average weekly 
hours worked during 4 weeks preceding vacation.

Vacation pay for all workers based on average weekly 
hours worked during 4 weeks preceding vacation, 
overtime included (not less than normal workweek).

Jan. 1, 1947 (UPWA 
and MCBW)

Jan. 1,1947 (NBPW).„

Paid Sick Leave

Aug. 20, 1942 (UPWA, 
MCBW, and NBPW) 

Aug. 11,1943 (UPWA); 
A p r .  2 5 ,  1 9 4 5  
(MCBW); and May 
15, 1945 (NBPW).

Dec.6,1946—(NBPW); 
D e c .  23,  1946— 
(UPWA); and Aug. 
11, 1948— (MCBW)

No provision for sick leave in agree
ments.

1 to 10 years of continuous service— 
one-half wage starting on 8th day 
of absence; 10 or more years of con
tinuous service—one-half wage start
ing on 1st day of absence.

Maximum yearly payments—2 weeks 
at half wages for each year of con
tinuous service.

Applicable only to employees whose disability was 
caused by sickness or noncompensable accident. 
Half wages computed on basic workweek of 40 
hours.

Sick-leave payments reduced by amounts paid, if any, 
as required by law for sickness or noncompensable 
accidents.

Reporting Time

Aug. 20,1942 (UPWA, 
MCBW, and NBPW)

Employees called to work provided 
with 4 hours of work or pay in lieu of 
work.

Call-Back Time

Aug. 20, 1942 (UPWA 
and NBPW); and 
J a n .  2 6 ,  1 9 4 5  
(MCBW)

Employees called back to work on same 
day after once going home paid at 
time and one-half for all time worked 
and guaranteed a minimum of 4 
hours' work.

See footnotes at end of table.
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C— Related Wage Practices1— Continued

Effective date Provision Applications, exceptions, and other related matters

Clothes-Changing Time

Aug. 20,1942 (UPWA, 
MCBW, and NBPW) 

Aug. 11,1943 (UPWA, 
M CBW , and N B
PW).

No provision covering time spent in 
changing clothes.

Employees paid at regular rate for 12 
minutes working time per day spent 
in changing clothes.

In accordance with NWLB directive of Feb. 20, 1945. 
For pay-roll purposes, clothes-changing time within 

week computed as follows:
1 day, % hour; 2 days, % hour; 3 or 4 days, % 

hour; 5 days, 1 hour; 6 days, 1)4 hours; and 7 
days, 1)4 hours.

Clothes Allowance

Aug. 20, 1942 (UPWA, 
M CBW , and NB
PW).

Aug. 11, 1943 (UPWA, 
MCBW , and NB
PW).

Dec. 6, 1946 (NBPW); 
and Dec. 23, 1946 
(UPWAandMCBW).

No provision covering allowance for 
work clothes.

Employees allowed 50 cents per week 
for furnishing work clothes.

In accordance with NWLB directive of Feb. 20, 1945.

Weekly clothes allowance applied to all regular (not 
casual) employees who performed any work during 
workweek.

Tools and Equipment

Aug. 20,1942 (UPWA, 
M CBW , and NB
PW).

April 25, 1945 (MC
BW): May 15, 1945 
(NBPW); and June 
1, 1945 (UPWA).

No provision covering tools and equip
ment.

Company required to furnish knives, 
steels, whetstones, and meat hooks. 
Company to prepare tools for use or 
permit employees to prepare them as 
work assignment.

In accordance with NWLB directive of Feb. 20, 1945.

Meals and Meal Time

Aug. 20, 1942 (UPWA, 
M CBW , and NB
PW).

Dec. 14, 1943 (UP
WA); Jan. 26. 1944 
(MCBW); and May 
15,1945 (NBPW).

Dec. 3, 1946 (MCBW).

Dec. 6, 1946 (NBPW); 
Dec. 23, 1946 (UP
WA); and Aug. 11, 
1948 (MCBW).

Employees required to work more than 
5 consectuive hours without meal 
period, paid time and one-half for 
time worked in excess of 5 hours and 
until meal period provided.

Added: Employees required to work 
more than 5 consecutive hours after 
first meal period furnished a second 
meal by company and allowed 20 
minutes eating time with pay.

Not applicable to employees engaged in continuous 
opeiations and entitled to eat lunch on company 
time, or when 5)4 hours completed the day’s work, 
or in case of mechanical break-down.

Not applicable to employees engaged in continuous 
operations and allowed to eat their meals on com
pany time.

Second meal not furnished when 5)4 hours after first 
meal period completed the day’s work or in case of 
mechanical break-down.

Enployees engaged in continuous operations furnished 
second meal by company whenever required to 
work more than 10)4 hours in a day.

1 The last entry under each item represents the most recent change.
* During the period covered by Executive Order No. 9240 (Oct. 1942 to

Aug. 21, 1945) this provision was modified in practice to conform to that 
order*
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Wage Chronology No. 8: 
Full-Fashioned Hosiery, 1941-48

A t r a d e  a s s o c i a t i o n —Full-Fashioned Hosiery 
Manufacturers of America, Inc.,—was formed 
in 1929 for the major purpose of bargaining col
lectively with the American Federation of Hosiery 
Workers. With the advent of association-wide 
bargaining, uniform piece-rate schedules (most 
hosiery workers are paid by the piece) were fixed 
by national labor agreements, which were negoti
ated each year from 1929 to 1937. The uniform 
piece-rate scale was dropped in 1938 by a 3-year 
agreement that provided for separate negotiation 
of rates in each member mill. Subsequently, rate 
changes varied widely among mills. The 1941-43 
national labor agreement, however, brought a

return to wage uniformity, which has continued.
This chronology traces the general changes in 

wage rates and related wage practices put into 
effect by member mills since the return to the 
uniform wage policy in 1941. Provisions of the 
agreement reported for that date do not necessarily 
indicate changes in prior conditions of employment.

The 1947 agreement between the manufacturers’ 
association and the union, which expires on August 
31, 1949, involves 42 mills and approximately 
11,500 production workers in Pennsylvania, New 
Jersey, Indiana, Wisconsin, California, Iowa, 
Massachusetts, and Minnesota. The contract 
permits the reopening of wage negotiations at any 
time, under certain conditions, with a provision 
for final determination by a wage tribunal in the 
event of disagreement.
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A—General Wage C hanges1

Effective date Provision Application, exceptions, and other related 
matters

Sept. 1, 1941.......... Approximately 10 percent increase for hourly and 
piece workers.

In return to uniform wage structure among 
member mills, rates were increased, in general, 
by 10 percent. However, new rate struc
ture, on the whole, was somewhat lower than 
that incorporated in 1937-38 contract, the 
previous uniform wage agreement.

May 18, 1942........
Sept. 1, 1945_____

6.8 percent increase for piece workers; 5.5 cents an 
hour increase for time workers.

6 cents an hour increase for hourly and piece 
workers.

Wage tribunal award.

Apr. 15, 1946.........
July 29, 1946_____

June 23, 1947........

6.5 cents an hour increase for hourly and piece 
workers.

6 cents an hour increase for hourly and piece 
workers.

Increases for hourly and piece workers ranging 
from 7 to 16 cents an hour, averaging approxi
mately 10 cents.

Wage tribunal award.

May 31, 1948____ 7 cents an hour increase for hourly and piece 
workers.

Workers paid on time basis not to receive 
increase unless, or until, they had completed 
6 months of continuous employment with 
present employer.

1 General wage changes are construed as upward or downward adjustments 
affecting a substantial number of workers at one time. Not included within 
the term are adjustments in individual rates (promotions, merit increases, 
etc.) and minor adjustments in wage structure (such as changes in individual 
job rates or piece rates) that do not have an immediate and noticeable effect 
on the average wage level.

The changes listed above were the major adjustments in wage rates during 
the period covered. Conversion of the piece-rate structure to the manufac
ture of rayon and cotton hosiery during the war years, reconversion to nylon

production, and introduction of 15 and 20 denier nylon, brought on substan
tial changes in the general wage level after materials and techniques were 
mastered, but these adjustments extended over a period of time and are not 
separable from other factors affecting wages. Because of these conversions, 
fluctuations in incentive earnings, technological and style changes, omission 
of nongeneral changes in rates, and other factors, the total of the general 
changes listed will not necessarily coincide with the movement of straight- 
time average hourly earnings.

B—Minimum Hourly Rates
Effective date Piecework learners 1 Time workers 2

Sept. 1, 1941_____

May 18, 1942........

Sept. 1, 1943_____
Sept. 1, 1945_____
Apr. 15, 1946_____
July 29, 1946_____
June 23, 1947____
May 31, 1948........

No uniform learner schedule. Learners covered 
by special certificates issued under provisions of 
Fair Labor Standards Act.

No change____________________________________

No change—.............. — ------- ----------------- ---------
50 cents—first 6 weeks; 53 cents—after 6 weeks;

56 cents—after 12 weeks.
56 cents—first 6 weeks; 59 cents—after 6 weeks;

62 cents—after 12 weeks.
67 cents—first 6 weeks; 70 cents—after 6 weeks; 

73 cents—after 12 weeks.
No ch a n g e ._____ _______ _____________ ______ _
No change____________________________________

40 cents—first 6 months; 42 cents—after 6 
months; 44 cents —after 1 year.

40 cents—first 3 months; 43.13 cents—after 3 
months; 46.25 cents—after 6 months; 49.5 
cents—after 1 year.

50 cents—starting rate (progression thereafter 
according to individual plant policy).

55 cents.
65 cents.
73 cents.

No change.
73 cents—first 6 months; 80 cents—after 6 

months.

1 Minimum rates for an experienced pieceworker were based upon indi- * Time workers, generally indirect labor, constitute only around 15 percent
vidual’s regular earnings (see Related Wage Practices). The floor below of the typical work force, 
which these guaranties could not fall was 40 cents an hour up to Sept. 1,1945.
Thereafter, the rate paid to learners after 12 weeks, as shown in this table, 
applies
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C—Related Wage P ractices1

Effective date Provision Application, exceptions, and other related 
matters

Guaranteed Individual Minimum Earnings

Sept. 1, 1941..........

Jan. 5, 1942_.........

Each employee guaranteed 75 percent of regular 
average earnings for all hours worked, computed 
on daily basis.

Guarantee increased to 80 percent, but computed 
on weekly basis.

Regular average earnings of each worker based 
upon a normal 5-week earnings period, 
computed for each 6-month period.

Shift Premium Pay

Sept. 1, 1941..........

Sept. 1, 1945.........

Employees alternating on double-shift operations 
for which standard hours were less than 40 per 
week received double-shift bonus to bring earn
ings to full 40-hour level.

Premium pay for second shift—5 cents an hour.

Standard hours for double-shift footing oper
ations were 37.5 per week, bonus 6.5 per
cent. For other departments (except leg
ging and other specified operations), hours 
were 36, bonus 11.11 percent.

Also applicable to workers receiving double
shift bonus.

Overtime Pay

Sept. 1, 1941.......... Time and one-half for work in excess of 8 hours 
per day, Monday through Friday. No provi
sion for weekly overtime. (Fair Labor Standards 
Act applied).

Premium Pay for Saturday and Sunday Work

Sept. 1, 1941..........

Rppt. 1; 194*

Time and one-half for work on Saturday. No 
provision for Sunday work.

Work on Saturday could be performed only 
by stockroom, shipping, maintenance, and 
miscellaneous employees, and in finishing 
department when required finishing work 
could not be completed within regular work 
week. Restriction on Saturday work re
moved during war period, and reinstated 
after the war.

Maintenance and nonproduction workers paid 
double time for work on seventh consecutive 
day in scheduled workweek.

Holiday Pay

Sept. 1, 1941..........

Sept. 1, 1947..........

6 or 7 full days and 2 half days recognized as holi
days. No provision for work performed on 
holidays or for holiday pay.

5 paid holidays established. Pay for each holiday 
amounted to Mo of 1 percent of employee’s total 
earnings for 12-month period, April 1 to March 
31, preceding designated holiday. Other non- 
compensable holidays were continued.

In addition to specified holidays, union had 
right to declare holidays not to exceed total 
of 3 full working days a year.

Paid holidays—July 4, Labor Day, Thanks
giving Day, Christmas Day, and New Year’s 
Day. To receive holiday pay, employee 
had to be eligible for paid vacation on June 
1 (see below). Although agreement speci
fied that holidays to be paid for must fall 
within regularly scheduled workweek, Deco
ration Day (1948 and 1949) was substituted 
as paid holiday for Christmas Day, 1948, 
and New Year’s Day, 1949, both falling on 
Saturday.

1 The last entry under each item represents the most recent change.
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C— Related Wage Practices— Continued

Effective date Provision Application, exceptions, and other related 
matters

Paid Vacations

Sept. 1, 1941-........ Employees on pay roll during vacation period, 
employed for 9 months or more— 1 week’s vaca
tion with pay.

Vacation period—June to August, inclusive. 
Vacation pay for each employee equaled 2 
percent of total earnings for 12-month 
period, April 1 to March 31.

Employees dismissed because of technological 
changes, reduction of equipment, or return 
of servicemen, received proportionate share 
of accumulated vacation pay upon dismissal.

Vacation pay, computed as above—2 percent of 
of total earnings for 1 week, 4 percent for 2 
weeks.

Jan. 8, 1945______

Sept. 1, 1945_____ Employees on pay roll on June 1, who were on pay 
roll (including temporary lay-offs) for 9 out of 
preceding 12 months—less than 5 years of serv
ice, 1 week; 5 years or more, 2 weeks.

Reporting Pay

Sept. 1, 1941......... Employees required to report for work but for 
whom no work was provided—paid for 4 hours 
at regular average hourly rate.

Provided that reason for lack of work was 
entirely attributable to, and within control 
of, employer.

Machine Breakage and Waiting Time

Sept. 1, 1941_____

Jan. 5, 1942. _____

75 percent of regular average earnings paid to each 
employee for time lost because of machine break
age (not fault of operator) or waiting for work 
or materials.

Payment for time lost increased to 80 percent of 
average earnings.

No payment made for waiting time amounting 
to less than half an hour weekly.

Waiting intervals of less than 10 minutes not 
counted.

Style Change, Style Development and Work: on New Machines

Sept. 1, 1941_____ Style change: 75 percent of regular average earn
ings paid during style changes, until piece-rate 
earnings for a half-day period exceeded style- 
change rate.

Style development and initial operation of new 
machines: 90 percent of regular earnings paid 
until new rates were established or earnings 
under existing rates exceeded 90 percent rate for 
consecutive 1-week period.

Style-change rate increased to 80 percent of aver
age earnings. Added: For prolonged style 
change, 80 percent rate paid for 3 weeks; there
after, 90 percent of regular average earnings 
until piece-rate earnings for consecutive 3-day 
period exceeded this rate. For style develop
ment and initial operation of new machines, con
secutive 3-day period substituted for 1-week 
period.

Jan. 5, 1942______
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C— Related Wage Practices— Continued

Effective date Provision Application, exceptions, and other related 
matters

Hospitalization, Accident, and Health Insurance

Sept. 1, 1941.. 
Nov. 29, 1943

Oct. 31, 1945_____

Nov. 29, 1947____

No provision for insurance______________________
Hospitalization, accident, and health insurance 

program instituted. Premiums to be paid by 
employer at rate of 2 percent of each weekly pay 
roll. Wage benefits provided under following 
items amounted to 60 percent of average weekly 
earnings of eligible worker.

Accident benefits: For loss of time due to accidents 
occuring outside mill (not covered by workmen’s 
compensation law), weekly wage benefits paid, 
beginning with first day of lost time and con
tinuing, if required, for 52 weeks in 1 year for 
any one accident.

Sick benefits: For loss of time due to sickness not 
attributable to job (not covered by workmen’s 
compensation law), weekly wage benefits paid 
after seventh consecutive day away from work. 
Total benefits from any one illness may run up 
to 52 weeks. Time lost due to female genera
tive disorders compensable under terms of policy 
after 6 months’ coverage.

Loss of life or limb: Total of 60 weeks of wage bene
fits paid in lump sum for loss of life, both eyes, 
both hands, both feet, or 1 hand and 1 foot. 
Total of 30 weeks of wage benefits paid for loss 
of 1 hand, 1 foot, or 1 eye.

Hospitalization: Hospital room costs paid up to $5 
per day from first day up to 50 days as result of 
any one illness or injury.

Medical benefits: If injury or illness prevents in
sured from working, medical expenses provided 
on basis of $3 for each home or hospital visit by 
doctor and $2 for each treatment at his office, 
beginning with first treatment for accident and 
fourth for sickness and continuing for 50 treat
ments arising from one disability. Maximum of 
3 treatments per week paid for.

Maternity benefits: Total of 6 weeks’ wage benefits, 
plus 12 days of hospitalization, provided for 
pregnancy, childbirth, or miscarriage, after 9 
months’ coverage.

Surgical benefits: Payment of surgeon fees up to 
$175. Dental treatment not included.

Added: Hospital expenses: Up to $20 paid for 
miscellaneous expenses. No additional premium 
payment required.

Increases in benefits and dependents’ coverage 
instituted. Additional premium amounted to 
one-half of 1 percent of each weekly pay roll. 
Total liability for each member mill was brought 
to 2.5 percent of each weekly pay roll.

Hospitalization benefits: Increased to $6.50 per 
day for maximum of 75 days. Miscellaneous 
hospital expenses: Maximum increased to $40.

Medical benefits: Maximum compensable treat
ments per week increased to 4.

Maternity benefits: Payment for operating and de
livery rooms up to $15 provided for.

Surgical benefits: Maximum fee increased to $220.
Dependents’ coverage: Hospitalization benefits ex

tended to dependents—$5 per day for children 
and $6 for adults, up to 75 days as result of any 
one disability. Miscellaneous hospital expenses—  
up to $30 for children and $35 for adults. 
Maternity benefits—$6 per day up to 12 days of 
confinement.

Limitations: Workers who quit jobs or go to 
other jobs outside jurisdiction of union, and 
workers who lose membership in union for 
any reason, dropped from coverage. Other 
limitations in payments cover suicide, acts 
of wrar, etc. Laid-off workers covered only 
for month in which some premium was paid 
on their account.

Learners and other inexperienced workers not 
eligible for benefits under plan until they 
had served 3 months.

U. S. GOVERNMENT PRINTING OFFICE : 1949— 0-85 33 72

For sale by the Superintendent of Documents, U. S. Government Printing Office 
Washington 25, D. C. - Price 25 centsDigitized for FRASER 

http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis




