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BULLETIN OF THE
U. S. BUREAU OF LABOR STATISTICS

NO. 496 WASHINGTON NOVEMBER, 1929

WORKMEN'S COMPENSATION LEGISLATION OF THE UNITED STATES
AND CANADA AS OF JANUARY 1, 1929

INTRODUCTION

The present bulletin contains a discussion of the principal features
of the workmen’s compensation laws of the United States and Can-
ada as of January 1, 1929. The material is presented in such form
as to make comparisons of the most important provisions as clear as
possible consistent with brevity.

Part I contains a discussion of the various laws in the United
States, with a chart as of January 1, 1929. Part II presents similar
material for Canada.

Parts III and IV contain an analysis of the principal features of
the legislation enacted during 1927 and 1928 in the United States
and Canada and Parts V and VI contain the text or abridgments of
legislation enacted during this period in the United States and Can-
ada. Parts III, IV, V, and VI are essentially supplementary to
Bulletin No. 423 issued in 1926, which contains all the legislation in
force at the end of the year 1926.

Numerous changes have been made during 1927 and 1928. The
Congress of the United States enacted a longshoremen’s and harbor
workers’ compensation act and provided for the extension of the pro-
visions of this act to the employers and employees of the District of
Columbia. The Philippines were added to the list of States and Ter-
ritories having compensation legislation. The Legislatures of Alaska,
Kansas, Porto Rico, and Quebec enacted new workmen’s compensa-
tion laws, and many important amendments were passed by the vari-
ous other legislatures.

On account of the great length of many of the compensation laws
and the slight change affected by many of the amendments, it has
been thought sufficient in this supplemental bulletin to indicate minor
changes of phraseology and substance without a reproduction of the
entire text of the lengthy section or sections amended. This facilitates
a comparison between the prior and the amended law, the effect of
the amendment being immediately evident. Where changes have been
more extensive it has been, of course, necessary to reproduce the
amended portion or portions.

1
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PART 1

COMPARISON OF WORKMEN’S COMPENSATION LAWS
OF THE UNITED STATES
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COMPARISON OF THE LAWS

The adoption of workmen’s compensation for industrial injuries
in lieu of the rule of the employer’s liability for injuries due
to his negligence stands out in its effect on the status of the worker
as one of the most important legal-economic developments of modern
times. A right to relief based on the fact of employment, practically
automatic and certain, replaces the doubtful contest for a recovery
based on proof of the employer’s negligence and of the absence of the
common-law defenses.

Abroad, Germany in 1884 and Great Britain in 1897 and 1906
were influential in turning attention to the system of benefits for
injuries due to employment, not necessarily to a proved negligent act.
Laws of Maryland (1902, 1910) and Montana (1909) were results of
early efforts to enact State laws, but without adequate regard for
either legal or economic principles. The first official recognition of
the principle by the Congress of the United States was the Federal
act of 1908, providing limited benefits for designated classes of
employees of the United States; though acts of 1882 (Life Saving
Service) and 1900 (Postal Service) had made some provision of this
nature for the services indicated.

Concurrently with these dates the subject came to attract quite
general attention from State legislatures. Investigative commis-
sions began to be provided for as early as 1903 (Massachusetts) and
1905 (Illinois), but no legislative results followed. Later commis-
sions in both these States, and two and even three commissions in
others, indicate the degree of caution with which the approach was
made to the subject of compensation legislation. The following tables
show the progress of action, both in the appointment of commis-
gions and in the enactment of laws:

TapLe 1.—STATES, ETC. IN WHICH COMMISSIONS WERE APPOINTED AND IN
WHICH COMPENSATION LAWS WERE ENACTED, BY YEARS

|

Year " Year
coglegri"- compen- co};&;ris- compen-=
State, ete. sion wz;s sation State, ete. sion was sation
f law was : law was
appointed on,oted appointed) oo oted
Alabama. . ... 1915 1919 Indiana oo ooioiaaos 1913 1915
Alaska . oo 1915 Towa.__.__ - 1911 1913
Arizona... TeieT 1912 Kansas.... [ R, , igﬂ
Arkansas. 1919 oo
California_ ... R TR 191l Eentucky-... -e--| 11915 { 1916
Colorado.... of 1911 1915 Louisiana.____ oo 1912 1914
Connecticut .- o[ 1907 1913 Maine....... O R 1915
Delaware. ... ... .o 1911 1917 Maryland._._.. -] 31913 1912
District of Columbia: Massachusetts.. eeo| 1903 1911
Public employees.. 1919 Michigan_... ceea 1011 1912
G Private employees. lggg Minnesota... oeee| 31909 . igig
(1) 341 W, 1 . .
O —— 1915 MSSOUL e w0 |f , 1925
Idabo ..l
TUDOS - - o omooeemooomen 1911 Montang. --oooooeee oo o0 * 1508
b
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6 WORKMEN'S COMPENSATION LAWS, UNITED STATES

TaBLE 1.—STATES, ETC., IN WHICH COMMISSIONS WERE APPOINTED AND IN
WHICH COMPENSATION LAWS WERE ENACTED, BY YEARS8—Continued

Year Year
colrfc?g{is- compen- c()Yrggﬁs- compen-
State, etc. sion was sation State, etc. sion was sation
appointed| 12W Was appointed| 1AW Was
pp enacted DD enacted
1911 1913 Rhode Island.. 1912
- South Dakota 1917
Tennesses. 1919
Texas..: 1913
New Mexico. gtah. - 1917
ermont._.__. 1915
New York.ooooowmoomoeoeeene 1609 { 1913 |f Virginia...__.... 1918
North Dakota.. 1911 1919 Washington._..._ 1911
Ohio..._._.__ 1910 1911 West Virginia.__ 1913
Oklahoma._ ..o emimacae 1915 Wisconsin_.__.._. 1911
Oregon.._..__ -} 31911 1913 Wyoming. .. ccceeeaaaocna. 1915
Pennsylvania.___..._ 1911 1915 United States:
Philippine Islands. ... .o |-c._.__._. { %ggg Public employees_........ 1910 ig?g
Porto Rico. ... 1913 1916 Longshoremen__.__.._.___|cccaccaeoe 1927
1Voluntary. 4 Rejected on referendum.
3 Law declared unconstitutional. 52 laws, 1 (compulsory) declared unconstitutional.

3 Appointed by the governor.

TABLE 2—NUMBER OF WORKMEN’%&%I\%I;%%ISATION COMMISSIONS AND LAWS,

Commis-| States, Commis-| States, Commmis- | States,
sions etc., en- sions ete., en- sions etc., en-
Year formed or| acting Year formed or; acting Year formed or| acting
provided | original provided | original provided | original
for law for law for law
1 (V)] 4 4
) A TR, 7 1
2 e 2 2
__________ 21 9 1
3 1 1
8 1 b Total.._. 40 50
12 10 1
1 Philippine Islands. 2 United States.

The 40 commissions above accounted for operated in 32 jurisdic-
tions, while laws have been enacted by the legislatures of 43 States,
the Territories of Alaska and Hawaii, the Philippine Islands, and
Porto Rico, and by Congress for the civil employees of the Federal
Government, for the District of Columbia, and for longshoremen and
harbor workers. Not every law has been preceded by a commission,
therefore; but every commission except that of Arkansas, appointed
in 1919, has been followed by the enactment of a law, though in some
cases so remotely as to suggest a lack of any real connecmon between
the two events. Indeed, the United States commission considered
only a statute relating to railroad employees, as to whom no law has
yet been enacted. The year 1911 was marked by the creation of the
largest number of commissions ag well as by the enactment of the
largest number of laws. But one investigative commission has been
appointed since 1916—that of Arkansas—said to be to remove con-
stitutional objections to a pending bill; only five have been created
since 1913, and it is obvious that the day of their usefulness is ended,
either as an aid in determining the desirability of compensa,tlon
legislation or of working out deviations from accepted standards so
as to meet supposed local peculiarities.
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PROGRESS OF LEGISLATION 7

PROGRESS OF LEGISLATION

Reference to the foregoing tables discloses both the progress and
extent of compensation legislation. All laws now on the statute
books have either followed the investigations of commissions or have
been enacted under conditions making the results of such commissions
available to those interested.

The first of the laws of this class is the elective compensation law
of New York, 1910, followed at the same session by a compulsory
law for hazardous occupations. The latter law was declared uncon-
stitutional after a very brief term of existence, but after an amend-
ment to the constitution a new law was passed whieh has been sus-
tained by both the State and the Federal courts. ‘

Of the 10 laws enacted in 1911, 7 provided for simple compensa-
tion, 3 containing also provisions for insurance; while in 1912, three
States enacted compensation laws and one an insurance law; in 1913
seven States were added to the list, in five of which compensation
only was provided for, while in two there is also a system of insurance.
In 1914 compensation laws were enacted in two States, though in
one (Kentucky) the law was declared unconstitutional before the
time for it to take effect. Of the 10 new laws enacted in 1915 (1
taking the place of the unconstitutional statute of Montana), 9 pro-
vided for compensation merely, while 1 established an insurance
system. A new compensation law was passed in Kentucky in 1916,
in lieu of the earlier law declared unconstitutional; this and a law of
Porto Rico which requires the insurance of the liabilities fixed by it
are the only new laws of the year, though important amendments
were made in Louisiana and New York. Indeed, practically every
year is marked by amendments whose tendency is in general to
strengthen the laws and enlarge their scope.

The extension of compensation legislation to five additional States
in 1917, one in 1918, four in 1919, besides the inclusion of public
employees of the District of Columbia, one in 1920, and the extension
of compensation to longshoremen in 1927 and to private employment
in the District of Columbia in 1928, marks the present bounds of com-
pensation legislation. Of these, two of the laws of 1918, one in 1919,
and the Arizona law of 1925, provide for a State insurance system,
though in only one of them is this system exclusive. The Missour1
enactment of 1919 was rejected by a referendum vote, as was one of
1923. A new enactment (1925) was voted on November 2, 1926;
it was adopted, coming into effect November 2, 1926.

The table below shows in chronological order the States, etc.,!
that have enacted compensation laws.

1In ;;]he discussion that follows the word ‘‘State’’ will be used to include all jurisdictions, Territorial
and other.
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8 WORKMEN’S COMPENSATION LAWS, UNITED STATES

TasLe 3.—STATES HAVING COMPENSATION LAWS, WITH THE DATE OF THEIR
ENACTMENT AND COMING INTO EFFECT

State Approved Effective State Approved Effective

United States!._____ May 30,1908 | Aug. 1,1908 (| Montana_.__.___._. Mar. 81915 | July 1,1915
Washington..____.__. Mar, 14,1911 | Oct. 11,1911 || Oklahoma. Mar, 22,1915 | Sept. 1,1915
Kansas.oococaaemcma|avonu do__._.._.. Jan. 11,1912 || Vermont__ Apr. 1,1915 | July 11,1915
Nevada_ ... Mar. 24,1911 } July 11,1911 || Maine.. ... .o __|-.... do__.__.. Jan, 11,1916
New Jersey. -} Apr. 4,1911 | July 4,1911 )] Colorado.. Apr. 10,1915 | Aug. 11,1916
California_.__._._._. Apr. 8§,1911 | Sept. 1,1911 || Hawaii_. Apr. 28,1915 { July 1,1916
New Hampshire_..__ Apr. 15,1911 | Jan, 11,1912 || Alaska___. _| Apr. 29,1915 | July 28,1915
Wisconsin. ......____ May 38,1911 | May 3,1911 {| Pennsylvania. .| June 2,1915 | Jan. 11,1916
Tlinois__. _| June 10,1911 | May 1,1912 || Kentucky 2.. Mar. 23,1916 { Aug. 1,1916
Ohio_.__._.___._._.._ June 15,1911 | Jan. 1,1912 || Porto Rico_. Apr, 13,1916 { July 1,1916
Massachusetts July 28,1911 | July 1,1912 || South Dakota. Mar, 10,1917 | June 1,1917
Michigan _.{ Mar. 20,1912 | Sept. 1,1912 || New Mexico._.. Mar. 13,1917 | June 8, 1917
Rhode Island. -| Apr. 26,1912 | Oct. 11,1912 Utah__.___.__. Mar. 15,1917 | July 1,1917
Arizona June 8,1912 | Sept. 1,1912 || Idaho_....__. Mar. 16,1917 | Jan. 11,1918
West Virginia_.__.__ Feb. 22,1913 | Oct. 1,1913 || Delaware._ Apr., 2,1017 Do.
Oregon._._._.. _| Feb. 25,1913 | July 11,1914 {| Virginia_.__.__ Mar. 21,1918 | Jan. 11,1919
Texas__ _-| Apr. 16,1913 | Sept. 1,1913 {| North Dakota_ -.| Mar. 5,1919 | July_ 1,1919
Towa_____ Apr. 18,1913 | July 11,1914 || Tennessee... .. ___.._ Apr. 15,1919 Do.
Nebraska, 21,1913 July 11,1919 Do.
Minnesot: Aug. 23,1919 | Jan. 1,1920
Connecticut . .| Aug. 17,1920 | Mar. 1,1921
New York 2 Deec. 16,1913 | July 11,1914 || Missouri3_.. Apr. 30,1925 | Nov. 2,1928
Maryland. Apr. 16,1914 | Nov. 1,1914 || United States

Louisiana. June 18,1914 | Jan. 1,1915 Longshoremen. Mar. 4,1927 | July 1,1927
Wyoming._ . Feb, 27,1915 | Apr. 1,1915 || Philippines._________ Dec. 10,1927 | June 10,1928
Indiang........__.... Mar. 8,1915 | Sept. 1,1915 || Dist. of Columbia____| May 17,1928 | July 11,1928

1 Public employees only.
% Earlier laws of Montana (1909), New York (1910), and Kentucky (1914), were declared unconstitutional.
t The law of Missouri was suspended awaiting the results of a referendum.

The dates given above are the dates of the actual inception of com-
pensation methods in the various jurisdictions. As indicated by the
footnotes, earlier laws were enacted in a few States, but were never
really operative. The existing laws of a number of jurisdictions,
widely differing in some instances from those enacted at the dates
given above, are of more recent enactment; but the operation of a
compensation law has been continuous since the original act became
effective. There are, therefore, at present but five States in the south-
eastern portion of the Union that are without compensation laws.?
Efforts have been made, and are continuing, to secure legislation in
some, at least, of these States.

Important fields of legislation lie outside of State control, however,
and Congress has delayed action in areas exclusively within its juris-
diction. A group of workers that are dependent on Congress for
relief are those engaged in maritime employments. The longshore-
men and harbor workers generally are localized, but for at least a
part of the time are within martime jurisdiction. Two attempts
have been made to amend the Judicial Code so as to permit the ap-
plication of local compensation laws, but the Supreme Court has held
both acts unconstitutional as attempting to remit to the divergent
statutes of the States a subject that requires uniform treatment at
the hands of Congress alone. In the meantime the acts of 1915 and
1920, relative to seamen, were passed, but each was promptly held not
to apply to longshoremen. (The Hoquiam (1918),253 Fed. 627, 165
C.C.A.253.) This construction prevailed for a number of years, until
adecision of the Supreme Court on October 18, 1926, to the effect that
the act of 1920, relating to seamen, is applicable to longshoremen.
(International Stevedoring Co. ». Haverty, 272 U. 8. 50.) This

3 North Carolina, South Carolina, Florida, Mississippi, and Arkansas. The North Carolina Legislature
passed a& compensation act at its session in 1929, since this article was written.
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PROGRESS OF LEGISLATION 9

decision relates to longshoremen only, and not to the very extensive
group of harbor workers, repair men, etc., who are also subject at
times to maritime jurisdiction.

In 1926 a bill to compensate longshoremen and harbor workers
generally was considered by both Houses of Congress, passing the
Senate June 3, 1926. It remained in the hands of the House Judi-
clary Committee until January 14, 1927, when the measure was re-
ported out in an amended form. Subsequent amendments were made,
and the bill became a law March 4, 1927, in effect July 1, 1927, as the
exclusive remedy for the classes of maritime workers (crews and mas-
ters of vessels being excluded) covered by the act. This act compen-
sates occupational diseases as well as accidental injuries, pays 6624
per cent of wages as benefits (subject to a weekly maximum of $25),
and is admimstered by deputy commissioners appointed by the
United States Employees’ Compensation Commission, which formu-
lates rules for the administration of the act.

In the exercise of its function as legislature for the District of
Columbia, Congress passed an act approved May 17, 1928, and
effective :Tuly 1, 1928, extending the qongshoremen’s and harbor
workers’ compensation act to private employments in the District
of Columbia.

Employees in interstate commerce are also dependent on Congress
for remedial legislation, which thus far consists only in a liberaliza-
tion of the employers’ liability rule by acts of 1908 and 1910. Origi-
nally applicable only to carriers by railroad, an act of 1915, amended
in 1920 (41 Stat. 988, 1007), extends to injured seamen the same
rights and remedies as are granted to railroad employees by these
acts. As above stated, a Pederal commission made an extensive
study in 1911-12, of the subject of compensation for injured railroad
employees, reporting a bill which passed both Houses, but with amend-
ments that were not agreed upon when the Congress expired. Occa-~
sional movements for a law have been made since 1912, but no bill
has ever been reported out.

Besides the statutory enactments noted above, there have been con-
stitutional provisions made in a number of States, adopted with a
view to the removal or forestalling of objections to compensation
legislation on grounds of constitutionality. Thus the constitution of
Arizona, adopted on the admission of that State into the Union in
1910 (amended 1925), provides specifically for the enactment of a
compensation law. Amendments in favor of such legislation were
adopted in 1911 in California, in 1912 in Ohio (again amended in
1923), in 1913 in New York and Vermont, in 1914 in Wyoming, and
in 1915 in Pennsylvania. In Oklahoma alone, of all the States where
the question has been submitted to the people, was such an amend-
ment rejected. This took place on August 1, 1916, the amendment
failing along with eight others submitted at the time. Of this it
has been said that the questions passed upon were rejected as a
whole on account of other facts than the attitude of the public
toward this particular subject.

The importance of such amendments to the Constitution as pre-
liminary to the enactment of compulsory laws ha8 been greatly dis-
counted by reason of decisions of the Supreme Court of the United
States upholding compensation laws of various types and form as
not in conflict with constitutional provisions; so that in the absence
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10 WORKMEN'S COMPENFATION LAWS, UNITED STATES

of specific limitations in the State constitution no bar appears to the
enactment of a compensation law compulsory in form and of general
application. However, in but two States (California and Illinois)
thus far has an original elective law been supplanted by a compulsory

one.
TYPES OF LAWS

The rapid growth of compensation legislation, involving, as it has,
the almost simultaneous enactment of laws in a number of States,
has operated to prevent the adoption of any one form of law as a
type, so that, although a single fundamental principle underlies the
entire group of laws of this class, its expression and application pre-
sent great diversity of details in the different States. This extends
not only to the primary factors of the scope of the laws and the
amount of compensation payable under them but also to the matter
of making the laws compulsory or voluntary in their acceptance, the
securing or not securing the payments of the benefits, the mode of
securing where it is required, methods of administration, of election
or rejection, etc.

No fixed form of analysis or summary presentation can give in
complete detail the provisions of the laws under consideration. They
relate not only to the compensation of accidents but to accident
reporting, safety provisions, the enforcement of safety laws, the
establishment of insurance systems, premium rates, investments, the
scaling down of payments in cases of certain forms of negligence or
their increase under certain conditions, procedure in arbitration, forms
of appeal, and a great variety of subjects on which it would be impos-
sible to generalize, and which can be discovered only by a reading of
the individual statutes. The adoption by a few States of laws gener-
ally similar can be clearly recognized, but it is obvious that at the
present time it can not be said that any one type of law is predomi-
nantly approved. However, it seems none the less certain that the
welfare of both employer and employee, as well as the public interest
generally, would be served by the general adoption of uniform laws,
just and certain in their operations, and not dependent for their
acceptance on the personal views or interests of individuals or groups
of individuals.

It is encouraging to note in this connection that though there is
such diversity and a manifest disposition on the part of some admin-
istrative and legislative bodies to regard variations as warranted by
local conditions, if not absolutely desirable, there are certain discov-
erable tendencies to move in a common direction and thus approach
a common end. In several States amendments have been made at
every session of the legislature since the original enactment. The
following comparison of compensation and insurance systems will
give an idea of the scope, coverage, and effect of these laws.

COMPARISON OF COMPENSATION AND INSURANCE
SYSTEMS

All the States of the Union had workmen’s compensation acts at
the beginning of the year 1929 except five (Arkansas, Florida, Mis-
sissippi, North Carolina, and South Carolina). In addition to these
43 State acts, this article covers the four territorial acts (those of
Alaska, Hawaii, Philippines, and Porto Rico), the act for the Dis-
trict of Columbia, for longshoremen, and for the United States civil
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 11

employees. These 50 acts will be referred to as “State” acts for
convenience, though they apply to districts, Territories, or subject
matter not within the control of the States.

Insurance of the employer’s liability to pay compensation is recog-
nized as an essential feature of the system in most of the States. This
may be effected through private insurance (stock or mutual com-
panies), self-insurance (proof of solvency, with or without the giving
of a bond or other security), or by insurance in State funds, which
may be exclusive or competitive.

The following table shows for each compensation State, whether
compensation is compulsory or elective, and the forms of insurance
provided for by the various laws. This table relates only to private
employments; for while public employments are covered in whole
or 1n part in most States, and compulsorily in some where the law
is elective as to private employments, the subject is of less general
interest and complexity.

TAELE 4.—COMPENSATION AND INSURANCE SYSTEMS

. Insurance required in—

s Compensation

tate compulsory or . N
elective State fund: Exclu:

: cl Private companies or
sive or competitive by self-insurance

\ d
ATizona, oo o.. C iti Either.
Califormia. . ..ol el Ao do_. ... Do.
Colorado- ... Do.
Connecticat ..o d Do.
Delaware_ | Da.
Distriet of Columbia Do.
Georgia__. ... oo Elective.__._ Do.
Hawadi_ o oicereeeao-{ Compulsory...___j__.... Do.
Tdahe. oo 4 Do.
THDOIS . oo oo e @Ol Do.
Indiana....___ Do.
Jowa - e Do.
Bansas. oo | Do.
Kentucky. - Do.
ouisiana. _ - - Do.
Maing i e ee @O | Do.
Maryland ... _____._. Compulsory. Do.
Massachusetts.._.___ Elective .. ..l .. ___._____ Private companies.
Michigan. ..o eeas d: Either.
Minnesota. ... oo e |eeeeOo L Do.
MSSOUTT - - oo cice oo eeeedO L Do.
Montana._.______.._. - Competitive Do.
Nebraska . _._._.__.__ 0 - o e e De.
Nevada .. vomomeaeaoaos Exclusive.
New Hampshire .. oo oajeedOo |l Self-insurance.
Now Jersey.__.____ - Either.
New Mexico. . |es [ 10 O I Do.
New York _____._.__ ] Do.
North Dakota. oo d i
Ohio. e [ P Self-insurance.?
Oklehoma. oo Compulsory .. .| _______ Either.
(8]0 0403 o D i
Pennsylvania ..o} .. I ) Do.
Philippine Islands ... o ceoeoeueoeeooo.f CompulSory. oo . ieoo_aio. Do.
Porto RiCO- o ool do..... iti Do.
Rhode Island__..___. i Do.
South Dakota. - oo d Do.
ennessee. ..o - Do. .
..... - Privates companies.
Either.
Vermont. ..o aceeeeeo-| Elective. oo | L. L. Do.
VIrgINIA . oo eccdma e d Do.
Washington_.__.
West Virginia. - o ooououooiaoaaruoaoo| Elective ... . | Self-insurance.?
Wisconsin_ oo oo eeodoo ... Either.
Wyoming . ... elcean - Exclusive.
Trited States longshoremen’s act......_j.a... L« o U PR, Do.
1 As to employers. 2 Compulsory as to coal mining. -,
. ¥ Employers accepting the act must furnish proof of solvency or give bond; no other provision as te
insurance.
¢ Coal mining only.
46675°—29——2
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12

Of the 49 compensation acts listed in Table 4 (the United States
civil employees’ act is not listed), 17 are compulsory and 32 are
elective. A State fund insurance system exists in 19 of the States
listed (the Tennessee fund is limited to coal mining only). Of the
19 States having State fund insurance systems, 7 are exclusive, whereas
in 12 the State fund competes with private insurance companies.

The somewhat anomalous provisions of the Idaho statute seem to
contemplate an exclusive State fund, but with an option for self-
insurance and the deposit of a surety bond or guaranty contract as
one means of satisfying the industrial accident board as to the
security of payments. The reports of the board indicate, however,
that the system is competitive in practice, and that approved private
companies are admitted to do business in the State.

A sort of State mutual system, supervised by the State but man-
aged by the employers, is provided for in three States (Kentucky,
Massachusetts, and Texas), but these are in effect only private
competing organizations.

SCOPE OR COVERAGE

WORKMEN’S COMPENSATION LAWS, UNITED STATES

No law undertakes to cover all employments. Various exemp-
tions are made, the most important numerically being the exclusion
of agriculture and domestic service. Interstate commerce is exempt
because it is subject to the exclusive action of Congress, though its
law creates liabihity and does net provide compensation. Laws that
apply only to “hazardous” or “extrahazardous” employments ex-
clude others, thereby distinguished as ‘“nonhazardous.” Casual em-
ployments are usually exempted, and those not for gain frequently.

Hazardous employments.—States whose laws apply only to haz-
ardous employment are 12 in number—Illinois, Kansas, Louisiana,
Maryland, Missouri (when there are less than 10 employees), Mon-
tana, New Hampshire, New Mexico, Oklahoma, Oregon, Washington,
and Wyoming. Enumeration is made in the laws, but it is not com-
plete in several, a blanket clause being used in some, while in others
the commission or board may make additions. The principal in-
dustrial employments, with the exception of interstate transporta-
tion, are uniformly included in these lists.

Numerical exemptions.—Employers of less than a stipulated num-
ber of employees are exempt from the operation of the laws of 23
States. Voluntary acceptance is generally provided for, as is the
case in regard to employments not classed as hazardous. The follow-
ing table shows the list of States in which the number of employees
determines coverage:

TABLE 5—8TATES MAKING NUMERIC?IIEI\];]%(EMPTIONS, BY MINIMUM REQUIRE-
S

Employers are exempt who have less than—

| |
2 employ- | 3 employ- ] | 10 em- 11 em- 16 em-
063 eos 4 employees [ 5 employees i6 employees DPloyees Dployees ployees
|
Qklahoma. | Arizona. Colorado. ‘[ Alaska. | Maine. Georgia, Missouri.! | Alabamas
Kentucky. | New Mexico.\ Connecticut. | Rhode Is- Vermont.
Ohio. New York.! | Delaware. land. Virginia,
Texas Kansas.
Utah, New Hamp- |
Wisconsin, shire.
| Tennessee.
]

! Numerical exemption applies only in ease of nonhwzardous employments.
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 13

Agriculture and domestic service.—The exclusion of agriculture is
universal among the compensation laws of the United States except
in Hawail and %\Tew Jersey; and of domestic service except in New
Jersey. In California employers and employees engaged in farm
work are presumed to have accepted the act unless either rejects
the act prior to an injury. Voluntary acceptance of the laws in these
occupations is quite generally provided for, though in some cases it
appears that their exclusion is intended to be absolute. Threshing
grain, etc., is specifically included in Kentucky, Minnesota, and
South Dakota (by a separate act).

Public employment.—Employees in the service of the State and its
subdivisions and municipalities are included generally in 30 States;
in several of these the inclusion is compulsory where the law is elec-
tive as to private undertakings. The jurisdictions are: Arizona (f
receiving not over $2,400), Cahifornia, Colorado, Connecticut, District
of Columbia, Hawaii, Idaho, 1llinois, Indiana, Louisiana, Maine,
Michigan, Montana, Nebraska, Nevada, New Jersey (if receiving not
over $1,200), New York, North Dakota, Ohio, Oregon, Pennsylvania,
Philippine Islands (if receiving not over 800 pesos), Porto Rico,
Rhode Island, Scuth Dakota, Utah, Virginia, West Virginia, Wis-
consin, and the United States.

In 14 States there is a partial inclusion of public employees (Ala-
bama, Delaware, Georgia, Iowa, Kansas, Kentucky, Maryland,
Massachusetts, Minnesota, New Mexico, Oklahoma, Vermont,
Washington, and Wyoming).

Public employees are excluded in five States (Alaska, Missouri,
New Hampshire, Tennessee, and Texas), though in Missouri and
Tennessee the law authorizes an affirmative acceptance of its pro-
visions by the State, its counties, and municipal corporations.

Other exclusions.—Emplovees whose employment 1s but casual and
(sometimes ‘‘or’’) not in the usual course of the employer’s trade or
business are quite generally excluded, while outworkers are men-
tioned in a few laws. Exclusion of employees receiving above a
designated wage or salary is provided in a few States, as follows:
Hawaii ($36 per week), Missouri ($3,600 per year), North Dakota
(executive officers receiving more than $2,400 per year), Philippines
($21 per week), Rhode Island ($3,000 per year), and Vermont ($2,000
per year).

The abrogation of the common-law defenses in suits against non-
electing employers does not apply to logging operations under the
law of Maine. Clerical and other occupations not subject to the
hazards of the employment are excluded in a few States.

CCCUPATIONAL DISEASES

No law as originally enacted made specific provision for com-
pensating occupational diseases. The dominant idea of accident has
given way by degrees, however, until at the present time compen-
sation, either for occupational diseases generally or for designated
diseases of this class, is allowed under 17 of the 50 laws analyzed.
The Federal civil employees’ compensation act and that of North
Dakota include under the term ““injury” any ‘‘disease proximately
caused by the employment,” while that of California compensates
for ‘““any injury or disease arising out of the employment.” The
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14 WORKMEN'’S COMPENSATION LAWS, UNITED STATES

other laws are generally more restrictive in their terms. The States
recognizing occupational diseases as entitled to compensation are
California, Connecticut, District of Columbia, Hawaii, Illinois (in
certain employments by separate act), Massachusetts (by court
decision), Minnesota (list), New Jersey (list), New York (list),
North Dakota, Ohic (list), Porto Rico (list), Philippines, Wisconsin,
and the United States under the Federal employees’ compensa-
tion act and the longshoremen’s act. The law of Kentucky also,
by recent amendment, includes ““‘injuries or death due to the mhala-
tion in mines of noxious gases or smoke, commonly known as ‘bad
air,” and also shall include the injuries or death due to the inhalation
of any kind of gas.”
ELECTION

In 222 of the 32 elective States, election is presumed in the absence
of active rejection, this presumption affecting both employer and
employee. In 10 States the employer must take positive action, but
if he acts the employee’s acceptance is presumed, except in Ken-
tucky, where he must sign an acceptance. In 7 of these (Kentucky,
Maine, Michigan, Montana, Nevada, New Hampshire, and Rhode
Island) acceptances are filed with designated State authorities, while
in the other 3 (Massachusetts, Texas, and West Virginia) the act of
insuring signifies election.

Inducement to election is offered by the abrogation of the common-
law defenses where the employer rejects the law and by continuing
them in effect where a rejecting employee sues an employer who has
accepted it. Exceptions to this are the laws of New Jersey and
Pennsylvania, which abrogate the defenses absolutely, without regard
to the acceptance or rejection of the act.

SUITS FOR DAMAGES

Actions for damages are generally forbidden where both parties
have accepted the act, but in New Hampshire (an elective State)
the employee may, after his injury, choose which remedy he will
pursue. Where under an elective law the employer has accepted the
act, a rejecting employee may sue, but the employer retains the com-
mon-law defenses, except in New Jersey and Pennsylvania. Upon
failure of an employer to provide the insurance required by the act
or his default in premiums, the employee may, in 28 States,® bring
action for damages with the common-law defenses removed. Suit
may be brought also in 9 States * if there is “intent” or ‘‘deliberate
intent’’ on the part of the employer to injure, or if the injury is due
to his gross negligence or willful misconduct. No suits are permitted
in 16 States.’

a Alabama, Alaska, Colorado, Counnecticut, Delaware, Georgia, Indiana, Iowa, Kansas, Louisicna,
Minnesota, Missouri, Nebraska, New Jersey, New Mexico, Oregon, Pennsylvania, South Dakota,
Tennesses, Vermont, Virginia, and Wisconsin.

b States having corupulsory laws as: Arizona, California, Distriet of Columbia, Hawaii, Idaho, Tllinois,
Maryland, New York, North Dakota, Ohio, Oklahoma, Philippines, Porto Rico, Utah, Washington,
Wyoming, and United States (Federal employees’ and longshoremen’s acts).

¥ Arizona, California, Connecticut, Delaware, District of Columbia, Indiana, Iowa, Kentucky, Mary-
land, Michigan, Montana, Nebraska, Nevada, New York, North Dakota, Ohio, Oklahoma, Oregon,
Pennsylvania, Porto Rico, Rhode Island, South Dakota, Tennessee, Utah, Washington, West Virginia,
Wyoming, United States (longshoremen’s act). . L

4 Arizona, Kentucky, Maryland, Oregon, Porto Rico, Texas, Utah, Washington, and West Virginia.

5 Alabama, Alaska, Colorado, Hawaii, Idaho, Illinois, Kansas, Louisiana, Maine, Massachusetts, Minne-
sota, New Jersey, New Mezxico, Vermont, Virginia, and Wisconsin.
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 15

WAITING TIME

Most laws require a minimum duration of disability as a condi-
tion to the payment of compensation benefits. This does not
apply to medical and hospital relief, which is to be provided at
once. Two States require no waiting time. Conﬂmting provisions
of the South Dakota statute call for 10 days’ waiting time on the one
haand, and for compensaticn from date of injury on certification of
disability on the other. Tn practice the latter provision is said to

revail.

F In several States the waiting time is compensated for if the dis-
abiiity continues for a specified term; or a part may be taken up in
ench o f certain consecutive weeks until all is compensated for.

The following table shows the waiting time required in each State;
also the number of weeks of disability required for the payment of
compensation from date of injurv shown in the figure in parentheses
following the name of the State. A waiting period of one week is
the moest common, being provided for by the laws of 35 States.

TABLE 6.—WAITING TIME REQUIRED BY EACH STATE, AND TERM REQUIRED FOR
FULL PAYMENT

N¢ waiting

time 3 days 5 days : 1 week 10 days 2 weeks
|
meg:OL Maryland, Oklahoma. ; Alaska (8). Colorado. Alabama (4).
Seu Missouri (4). | Arizona (2). New Mexico, | Delaware (4).
Utah. California. Virginia (6). Iowa.4
Washington. Connecticut (4). Montana (6).
United States: District of Columbia (7).
Civil employ- Georgia.
ees. Hawaii.?
Idabo.?
Illinois (4).
Indiana.
Kansas,
Kentucky.
Louisiana (6).
Maine.

Massachusetts (4).
Michigan (6).
Minnesota (4).
Nebraska (6).
Nevada (1).
New Hampshire (1).
New Jersey (7).
New York (7).
North Dakota (1).
Ohio.
Pennsylvania.
Philippine Islands.
Porto Rico.
Rhode Island (4).
Tepnessee (6).
Texas (4).
Vermont.
West Virginia.
Wisconsin (3).
Wyoming (3).
United States: Long-
shoremen (7).

3 By administrative construction of conflicting provisions.

% From first day of disability in case of partial disability, but no adjudication until after 2 weeks.

2 One-third taken up in each of fifth, sixth, and seventh weeks of disability. . .

4 From date of injury in case of permanent partial disability; in other cases, one-third is taken up in
each of fifth, sixth, and seventh weeks of disability.
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16 WORKMEN’S COMPENSATION LAWS, UNITED STATES
COMPENSATION SCALE

The amounts actually payable under the acts are determined by
three factors—the rate (usually a percentage of the wages), term, and
(in most States) a fixed maximum weekly or total payment, or both.

Per cent of wages.—In all but two States (Washington and Wyo-
ming) the amount of compensation is based upon wages. A few
States, however, provide fixed lump sums or pensions for certain
injuries, but apply the percentage system to all others. In most of
the States the prescribed percentage remains uniform for all injuries.
A few States have varying percentages for different types of injuries,
and in several the percentage varies with conjugal condition and
number of children.

Using as a basis the rates for temporary total disability, it appears
that 50 per cent of the employees’ wages is allowed in compensation
in 15 States [Alabama (60 per cent if two or more children), Colorado,
Connecticut, Delaware, Georgia, Illinois (65 per cent if three or more
children), Montana, New Hampshire, New Mexico, Oregon (40 to
66% per cent, according to number of dependents), Porto Rico,
Rhode Island, Tennessee, Vermont, and Virginia]; 55 per cent in 3
States [Idaho (increased 5 per cent for each child, total payments
not over $16 weekly), Indiana, and South Dakota]; 60 per cent in 7
States (Hawaii, Iowa, Kansas, Nevada, Philippine Islands, Texas,
and Utah); 65 per cent in 7 States (Alaska, Arizona, California, Ken-
tucky, Louisiana, Pennsylvania, and Wisconsin); and 66% per cent
in 16 States (District of Columbia, Maine, Maryland, Massachusetts,
Michigan, Minnesota, Missouri, Nebraska, New Jersey, New York,
North Dakota, Ohio, Oklahoma, West Virginia, and the Federal
statutes for civil employees and for longshoremen).

Mazimum term and amount.—It is obvious that the reduction of &
workman’s income by one-half or even by one-third, the most liberal
percentage provision, leaves a large proportion of his loss uncom-
pensated. But the burden on the employer is restricted further (and
transferred necessarily to the injured employee and his family), since
the term of payment is not fixed by the period of disability in most
States, but by an arbitrary maximum; death benefits likewise rarely
continue for the period of their probable need.

The table following shows for the various States the maximum
period and amount of benefits in case of death, permanent total dis-
ability, and partial disability. The limitations are in many cases
more restrictive for temporary total disability than for permanent
total disability, though, where the latter is compensated for life,
the former is as a rule compensated during its continuance. In a
few cases the rates for temporary disability are higher than for
permanent disability. The provisions as to partial disability here
reproduced are distinet from those contained in the schedules found
in most laws.
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 17

TABLE 7.~ MAXIMUM PERIODS AND MAXIMUM AMOUNTS OF COMPENSATION PAY-
ABLE IN CASE OF DEATH, PERMANENT TOTAL DISABILITY, AND PARTIAL

DISABILITY
f
E Death Perg}g;gﬁittgotal Partial disability
State ]
Weeks | Amount ; Weeks | Amount Weeks Amount

Alabama. .. ooccoooeacano. $5, 000 550 $5, 000 300 joee e
Alaska._.._ 9,000 .o - 9,000 |- oot $7, 200
AriZON oo oo ceceeeeeC remarriage. ! Life. J.._.._____ During disability, |......___.
California 5,000 ) Life. fooo._o.._. 1240 5,000
Colorado . oo 3, 750 Life. |cecococuan During disability. 3,120
Conmneeticut. ... 312 . 5201 .. 520 |oo_oo..
Delaware . oooooeaaccaeaao 29285 { e 475 4, 000 285 | e
District of Columbia___.______ Death or |remarriage.d) Life. 7, 500 During disability. 7, 500
CGeorgiae c o oeecamee e 200 5, 350 5,000 300 fooeoon
Hawail. oo imoamaoaoo 312 5,000 312 5, 000 312 5, 000
TAaho el
D EVEE 2153 &
Judiana ...
Tows.
Kansas
Kentucky oo
Loulsiana ... ...
Maine. e
©Maryland_ ..
Massachusetts. - oooooooeo_.
Michigan . . oo o
Minnesota. - ocvmemeeeaan
MASSOUrT - oo
Montana. oo eaaaaamo
INobraska . o oo
Nevata .o oo e meeecas

New Hampshire. . ...._._._.
New Jjersey_...
New Mexico.

.| Death orjremarriage.
Death orlremarriage ¢

418 6, 500

-| Not covejred.
Oregon...._ _| Death or {remarriage.
Pennsylvania__ - LI 1
Philippine Islands_ . _.._._._. 208 1, 500
Porto RiCo. .o 3,000
Rhode Island - - 1012 P
South Dakotae e oo 3,000
Tennessee... - 400 §oemmmmmmcann
R S 360 [cwnvemmmnenn
Utah e 312 5, 000
Vermont. 260 3, 500
Virginia.. - 300 4, 500
‘Washingto .| Death or [remarriage.
West Virgini Death or remarriage.
Wiseonsin.._ 5, 800
Wyoming.... 5, 600
United States: X
Civil employees_._.____.._ | Death or remarriage.

Longshoremen. .. ..o , Death or remarriage.?

Life. |avceuweou- During disability. 4,000
Life. 15,000 During disability. 4, 680
Life. {oueoaaeeas During disability. 3,750

500 [-ceoioios 300 |- cmmcemame

Life. |.oee. ... During disability. |-..ceoooe
Life. 7, 500 During disability. 7, 500

1 For life if 70 per cent or more disabled.
2 To orphans or abandoned children, under 16,

8 Maximum, $7,500.

4 Then 25 per cent of annual carnings for life.
5 To minor dejendents under 16.
¢ Maximum, $15,000.

There is quite apparent a tendency to recognize the greater eco-
nomic loss in case of a permanent total disability than in case of
death. Death benefits continue under 11 laws ¢ for life or until re-
marriage, while under 21 acts” life benefits are paid for permanent

6 Arizona, District of Columbia, Minnesota, Nevada, New York, North Dakota, Oregon, Washington,
‘West Virginia, United States (civil employees’ and longshoremen’s acts). .,

7 Arizona, California, Colorado, District of Columbia, Idaho, Illinois, Maryland, Minnesota, Missouri,
Nebraska, Nevada, New York, North Dakota, Ohio, Oregon, South Dakota, Utah, Washington, West
Virginia, ﬁnited States (civil employees’ and longshoremen’s acts).
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18 WORKMEN?’S COMPENSATION LAWS, UNITED STATES

total disability. The significance of the latter provision is qualified
in a few States by the limitation on the total amount payable, as
$3,000 in South Dakota, and $5,000 in Maryland. The District of
Columbia and the longshoremen’s act have a maximum of $7,500.
The $10,000 fixed in Minnesota would be exhausted in 500 weeks at
the maximum allowed rate of $20 per week.. A comparative liberality
in term of payment is affected by the maximum amount payable.

Except in two States,® death benefits are a percentage of the em-
ployees’ wages; in six there is the requirement that the total shall
not exceed three or four years’ earnings.® Minimum periods are 208
weeks (Philippines), 260 weeks (Vermont), and 285 weeks (Delaware).
Thirteen States !° pay for 300 weeks, seven !! for from 312 to 360
weeks, and six !? from 400 to 500 weeks. In Delaware, New Jersey,
and Pennsylvania payments to certain minors continue to the age of
16, regardless of the expiration of the period fixed.

Weekly maximum and minimum.—Another leveling feature of
most laws is the establishment of a weekly maximum and minimum,
The former may prevent the higher paid employee from securing the
full proportion of his earnings that the percentage provision would
indicate, while the minimum named is often affected by the quali-
fication that if the wages received are less than such minimum the
amount of the actual wages shail be paid as a-benefit. The result
of the various restrictions has been computed as placing upon the
injured worker about 50 per cent of the burden of industrial acci-
dents in the most favorable States and from 65 to 80 per cent in
those less favorable.

In most cases the actual maximum and minimum payments are
named, but in a few it is the basic wage that is noted, payments
being computable therefrom. No maximum or minimum provision
is fixed in two States (Alaska and Arizona). Fixed amounts depend-
ing on the number of dependents are payable in Washington. Under
the provisions for temporary total disability the Philippines have a
maximum of $9 a week. Three States * have a maximum of $12,
twelve 1 of $15, five 1® of $16, one !® of $16.50, six 7 of $18, while
fifteen !® permit amounts above $18 per week. Monthly maximums
are prescribed in Nevada ($72), Oregon ($97), Wyoming ($90), and
by the Federal civil employees’ law ($116.66).

Partial disability.—Temporary partial disability is usually com-
pensated for by the payment of a fixed percentage of the wage loss,
the term and amount, both weekly and total, being limited. The
term and maximum amount fixed by the various statutes are pre-
gented in the table on page 17.

8 Alaska and Wyoming. See also Washington.

9 Three years in California, Kansas, New Hampshire; four years in Illinois, South Dakota, Wisconsin.

10 Alabama, QGeorgia, Indiana, Iowa, Louisiana, Maine, Michigan, Missouri, New Jersey, Now
Mexico, Pennsylvania, Rhode Island, and Virginia.

11 Colorado, Connecticut, Hawaii, and Utah, 312 weeks; Kentucky, 335; Nebraska, 350; Texas, 360.

12 Jdaho, Montana, Tennessee, 400 weeks; Maryland and Ohio, 416; Massachusetts, 500,

13 Colorado, New Mexico, Virginia.

14 Alabama, Delaware, Georgia, Iowa, Kentucky, Montana, Nebraska, New Hampshire, Pennsylvania,
Porto Rico, South Dakota, and Vermont. L

1 Idaho, Rhode Island, Tennessee, Utah, West Virginia.

16 Indiana.

17 Kansas, Maine, Maryland, Massachusetts, Michigan, and Oklahoma.

18 Ohio, $18.75; Illinois, $19; Wisconsin, $19.50; Hawaii, Louisiana, Minnesota, Missouri, New Jersoy,
North Dakota, and Texas, $20; California, $20.83; Connecticut, $21; New York, the District of Columbisa,
and the longshoremen’s act, $25.
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS ]_9

Permanent partial disabilities are dealt with in two ways—one by
paying a percentage of the wage loss, the other by payments for fixed
periods for specified mjuries. The two methods exist side by side in
most States, all the laws but that of New Hampshire and the Federal
civil employees’ statute having schedules of greater or less fullness,
while injuries not included therein are compensated on a percentage
basis. In all but three States the schedule payments are weekly
smounts based on wages; while in these three (Alaska, Washington,
and Wyoming) the payments are fixed sums. In Wisconsin weekly
periods are fixed only for ‘“‘lesser permanent partial” injuries, major
injuries being compensated on the basis of percentage of permsanent
total disability.

Schedule provisions may provide for payments in addition to the
pericd of total disability (healing period) or they may cover the
entire allowance for the injury other than medical aid. Such pay-
ments are exclusive in 23 States,”® and are in addition to the healing
period in 25 In Massachusetts compensation is paid for the term
of total disability, and slso for partial disability after the schedule
period; the same is true in Rhode Island, subject to & maximum term
of 300 weeks. In Maine the schedule payment is in lieu of temporary
total disability payments, but subsequent partial disability is compen-
sated to extend not more than 300 weeks from the date of the injury.
In New York and under the District of Columbia act and the long-
shoremen’s act the schedule payments are normally in lieu of all other
payments, but if the period of temporary total disability is pro-
tracted beyond designated periods the schedule period is extended
correspondingly. In Georgia a uniform period of 10 weeks is allowed
as healing time.

The following table shows the number of weeks’ payments pro-
vided by the laws of the several States for the injuries specified:

TABLE 8 —NUMBER OF WEEKS FOR WHICH COMPENSATION IS PAYABLE FOR
SPECIFIED INJURIES IN THE SEVERAL STATES

Loss of—

Arm In- { Mid- |10l Lit- Sight | Hear-| Hear

State (at Thumb dex | dle %lnn_g tle | Leg (at Foot Great|Other| of | ing, | ing,
fin- | fin- or fin- | hip) toe | toe 1 both

ger | ger | 8 ger eye | ear | ears
66 | 35 20 (20 (15 175 | 126 30 10 | 100 |- 150
65 | 39 30 |22 17 217 | 179 30 11 108 87 260
42 |34 |¢25 (25 [¢16 ©206 1166 [°c34 |.___.. €125 jaeeoialemcanoo
35118 13 7 9 208 | 104 18 4 104 35 139
60 | 38 30 [ 25 |20 208 | 156 38 13 | 156 52 156
60 | 35 30 |20 (15 194 | 1356 30 10 | 18 |oooooofemnean
75 | 46 30 (25 |15 288 | 205 38 16 | 160 52 200
60 | 35 30 |20 [15 175 | 126 30 10 1100 (eeoo-- 150
60 | 46 30 (25 [15 238 | 205 38 16 | 128 60 312
Idahoe.....| 200 150 30|20 15 112 9 180 | 125 15 6 | 100 35 115

e Payments under this schedule are exclusive of or in lieu of all other payments.
b b ll?aymeqtsdunder this schedule are in addition to payments for temporary total disability during the
ealing period.
¢ Compensation varies with occupation and age. Figures given are for laborer, 45 years of age.
fd_ In leu of other payments unless period of temporary total disability exceeds fixed periods for each class
of injury.
¢ Payments under this schedule are in addition to payments for temporary total disability during the
healing period. 99 per cent of specific schedule to be paid cmployee. Employer must pay 2 per cent
additional to specific indemnity fund.

1 Alabama, Alaska, California, Delaware, District of Columbia, Indiana, Towa, Kansas, Kentucky,
Louisiana, Maine, Michigan, Missouri, Montana, Ncw York, Oklahoma, Pennsylvania, Philippives,
Tennessee, Texas, West Virginia, Wisconsin, United States (longshoremen’s act).

20 Arizona, Colorado, Connecticut, Georgia, Hawaii, Idaho, Illinois, Maryland, Massachusetts, Minne
sota, Nebraska, Nevada, New Jeisey, New Mexico, North Dakota, Ohio, Oregon, Porto Rico, Rhode
Island, South Dakota, Utah, Vermont, Virginia, Washington, and Wyoming,
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20 WORKMEN’S COMPENSATION LAWS, UNITED STATES

TaBiLE 8.—~NUMBER OF WEEKS FOR WHICH COMPENSATION IS PAYABLE FOR
SPECIFIED INJURIES IN THE SEVERAL STATES—Continued

Loss of-—
State A(rm (Iln- l\g;d Ring| Lﬂlt Leg (at Great|oth Sig%lt Hear-Hear-
at ex 8 e | Leg (a real er| o ing, | ing,
shoul- Hand | Thumb fin- | fin- fmf fin- | hip) Foot toe | toe 1 1 |both
der) ger | ger | BT | ger eye | ear | ears

o Payments under this schedule are exclusive of or in lieu of all other payments.

¥ Payments under this schedule are in addition to payments for temporary total disability during the
healing period.

¢ Compensation varies with occupation and age. Figures given are for laborer, 45 years of age.

fd Inlieu of other payments unless period of temporary total disability exceeds fixed periods for each class
of injury.

e Payments under this schedule arc in addition to payments for temporary total disahility during the
healing period. 99 per cent of specific schedule to be paid employce. Employer must pay 2 per cent
additional to specific indemnity fund.

7 Payments cover total disability., Partial disability based upon wage loss msay be compensated at end
of periods given for not over 300 weeks in all.

d v li)ayments under this schedule are in addition to payments for temporary total and permanent partial
isability.

4 Right hand, 75 weeks.

¢ Longshoremen. In licu of other payments unless period of temporary total disability exceeds fixed
period for each class of injury.

MEDICAL BENEFITS

All compensation States now provide medical benefits. Under 14
laws? neither time nor amount is limited. The period is without
limit in 8 other States which limit the amount, while the time but
not the amount is limited in 11 States. However, time or amount
or both may be increased in the discretion of the commission in 19
States, so that there are but 8 States®® in which both items are abso-
lutely restricted.

# California, Connecticut, District of Columbia, Hawaii, Idaho, Illinois, Nebraska, New York, North
Dakota, t]E;orto Rico, Philippines, Washington, and United States (civil employees’ and longshore-
men’s acts).

2 Alabama, Colorado, Montana, New Mexico, Rhode Island, South Dakots, Tennessee, and Vermont.
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 21

The provision is generally without cost to the workman, but in
Alaska the employer may deduct $2.50 per month, in Arizona and
Nevada, one-half the cost, not over $1 per month, and in Washing-
ton one-half the cost, from the employee’s wages to maintain a
medical fund.

The following table presents the facts in more detail:

TABLE 9.—~MAXIMUM PERIODS AND AMOUNTS OF MEDICAL SERVICE UNDER
VARIOUS COMPENSATION LAWS

Maximum Maximum Maximum Maximum
State period amount State period amount

$100 || Nevada._ .- ._.._.... 6 months!.___| 2 Unlimited.

2 Unlimited. Unlimited.

2 Unlimited. 1 $100

Unlimited. 150

200 Unlimited.

Unlimited, Unlimited,

30 days 1. 1100 !} Ohio_._._.._. _--d 1200

_-{ 60 days 1. 1100

_____ Unlimited....{ TUnlimited. || Oregon.__.._._..__.} Unlimited... 1250

Georgia. 30days! __.._ 100 || Pennsylvania._...__ 30 dayS-cuacnn- 1100

Hawali Unlimited _..__| Unlimited. i| Philippines...._..._. Unlimited._..| Unlimited.

d Unlimited. || Porto Rico__.._____|_____ do_....___} Unlimited.

Unlimited. || Rhode Island.__..___ 8 weeks._ . 150

Unlimited. || South Dakota__..__ 12 weeks. 200

1100 {/ Tennesseo____._.... 30 days.._. 100

1300 | Texas. - ocoouoona- 4 weekst_ _____ Unlimited,

1100 )| Utah_ ... Unlimited._._ 1 500

i 250 §| Vermont_ __..__._.___ 2 weeks..._ 3 50

Mai . 1100 )i Virginia____________ 60 days_.._____ Unlimited.

Maryland._ 500 || Washington._______ Unlimited 2___ Unlimited.

Massuchusetts Unlimited. || West Virginia___._. ceee do oo 800

Michigan____._ Unlimited. || Wisconsin.. _...__.. 90 days 1._ Unlimited.

Minnesota.. . Unlimited, \ Wyoming.___.__._.. Unlimited.__. 300
Missouri.._ 250 || United States:

Montana___ . 500 [ Civilemployees.|_.... (o s JR— Unlimited.

Nebraska ..o ... Unlimited..__| Unlimited. [ Longshoremen__|..._. do. o] Unlimited.

1 Additional service in special cases or at discretion of commission.
¢Employees contribute.
8 Also hospital first 30 days, maximum, $150.

ADMINISTRATION AND SETTLEMENT OF CLAIMS

The desirability of an administrative agency charged specifically
with the supervision of the compensation laws is recognized by all
but seven States® having such laws. In these States the agree-
ments between the parties may be without supervision, or there may
be provision for approval by the court. Summary procedure is
generally directed, but a jury trial may be demanded in certain cases.
Appeals to courts, usually limited to questions of law, are provided
for in practically all jurisdictions.

ACCIDENT REPORTING AND PREVENTION

Nothing is more striking in connection with the subject of accident
reporting than its lack of uniformity. The importance of complete
reports, showing causes, nature, severity, and costs has been too little
recognized, even among those charged with the administration of the
laws; while the employer has been too prone to minimize or disregard
the occurrence of accidents except as an unfortunate incident and a
possible source of an action for damages. The necessity of securing

# Alabama (limited supervision by compensation commissioner), Alaska, Louisiana, New Hampshire,
New Mexico, Tennessee, and Wyoming (fund is supervised by State treasurer).
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22 WORKMEN’S COMPENSATION LAWS, UNITED STATES

complete data for purposes of safety engineering, as well as for the
determination of fair and adequate insurance rates is, however, gain-
ing recognition, but much yet remains to be done before actually
comparable reports from the various States are available.

Only 26 States ** call for reports of all accidents, while 11 require
reports of those causing disability of one day * or more than one
day.® Other periods prescribed are: More than two days, Penn-
sylvania; one week, Georgia (or requiring medical, ete., aid) and
Rhode Island; more than one week, 1llinois; 10 days, Colorado; and
over two weeks, Alabama. In four States?” reports are to be made
as directed or required by the authorities. The States? whose
compensation laws contain no provisions for reperts of accidents
have other laws on the subject, limited, however, to coal mines,
except in Louisiana, which requires reports of saccidents ecausing
disability of two weeks or more where women and children are em-
ployed. In Tennessee, besides the reports by coal operators in the
State fund, mine operators generally and employers in mills, factories,
etc., must report, the former to the chief mine inspector and the
latter to the division of workmen’s compensation.

Existing deficiencies in the compensation laws in regard to acci-
dent reporting and prevention are offset to some extent by the fuct
that most States, particularly those of industrial importance, have
inspection agencies for factories, mines, etc., which are charged with
duties of prevention, chiefly by way of enforcing safety statutes,
though some may also prescribe standards. Though some develop-
ment appears in the direction of combining compensation adminis-
tration with the enforcement of labor laws generally, the present
situation is one of distributed rather than consolidated responsibility.
However, the agency that administers compensation laws is also
given c2ertain powers as to safety devices, at least of inspection, in 18
States.®

NONRESIDENT ALIEN DEPENDENTS

The reopening of the question of discriminatory treatment of
alien nonresident dependents came with the enactment of compensa-
tion laws. The rule had become almost universal under the liability
system, that they should have the same status as residents or citizens
of the States; but of the 22 State compensation laws on the statute
books at the close of the year 1913 nearly one-third (7) made dis-
criminations unfavorable to such claimants, while in 1916, of 35
States nearly one-half (17) effected discriminations. At the pres-
ent time, of 50 laws analyzed, 32 have provisions more or less dis-
criminatory, so that an increasing tendency in the directon of less
{favorable treatment is recognizable. This may be by way of exclusion
(5 States *°), reduced benefits (18 States 3), permitting commutations

# Arizona, California (involving time loss or medical aid), Delaware, District of Columbia, Maine,
IMaryland, Massachusetts, Michigan, Missouri, Montana, Nevada, New Jersey, North Dakota, Ohio,
Qklahoma, Oregon, Porto Rico, South Dakota, Tennessee (in coal mines in State fund), Utah, Virginia,
Washington, Wisconsin, Wyoming, and United States (civil employees’ and longshoremen’s acts).

2% Connecticut, Mawaii, Idaho, Minnesota, Philippines, and Vermont (cr requiring medical aid).

# Indiana, YIowa, Kentucky, New York, and Texas.

27 Kansas, Nebraska, New Hampshire, and West Virginia.

2 Alagka, Louisiana, and New Mexico,

2 Arizona, California, Colorado, Hawaii, Idaho, Indiana, Maryland, Montana, New Jersey, New York,
North Dakota, Ohio, Oregon, Pennsylvania, Utah, Vermont, West Virginia, and Wisconsin.

30 Alabama, i’:Iawaii, New Mexico, Philippines, and South Dakota.

" Alaska, Arizona, Celorado, Delaware, Georgia, idaho, Iowa, Kansas, Kentucky, Maine, Michigan,
Montana, Nevada, Pennsylvania, Utah, Virginia, Washingten, and Wyoming.
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 23

to lump sums in reduced amounts (6 States 3?), restricting possible
beneficiaries to persons of designated relationship, a provision that
may exist alone or in connection with reduced benefits (12 States %),
or the presumption of dependency may be destroyed (California), or
excluding payments to beneficiaries in countries with which the
United States doss not maintain diplomatic relations (Washington).

In 7 States® nonresident aliens are placed on the same footing as
residents, while in 11 ® they are not mentioned. In 4 of these latter
{(Indiana, Massachusetts, North Dakota, and Rhode Island) they
have been included by administrative or court action, as is the case
with the Federal employees’ statute.,

A number of States except residents of Canada from their dis-
eriminatory provisions, or declare such provisions subject to conflict-
ing terms of any treaty, or deny all benefits to aliens whose national
laws would exclude citizens of the United States in like circum-
stazces,

A conspectus of the items discussed in the foregoing pages is given
in the accompanying chart.

The text of the laws appears on pages 53 to 216.

2 District of Columbia, Maryland, Nebraska, New York, Oklahoma, and United States (longshore-
men’s act).

3 Delaware, District of Columbia, Kentucky, Maryland, Nebraska, New York, Oregon, Pennsylvania,
Washington, West Virginia, Wyoming, and United States (Jongshoremen’s act).

# (‘onnecticat, Ilinois, Minnesota, Ohio, ‘T'ennessee, Texas, and Wisconsin.

3 Indiana, Louisiana, Massachusetts, Missouri, New Hampshire, New Jersey, North Dakota, Porto
Rico, Rhode Island, Vermont, and United States (civil employees).
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PROGRESS OF LEGISLATION

Compensation legislation in Canada has an earlier origin than in
the United States, due undoubtedly to the influence of Great Britain.
The British act of 1897, extended in 1900, and replaced by an act of
1906 is of a type quite distinct from that adopted by any State
of the United States. However, it very naturally furnished a model
for the earlier legislation of the Provinces which first took action of
this kind. Following is a list of the Provinces having laws of this
type, arranged in chronological order of the enactment of the original
law:

Ontario
Yukon Territory . e 1917
New Brunswick e - - 1918

The act of British Columbia of 1902 continued in force until 1916,
and that of Alberta of 1908 was not superseded until 1918. New
laws were enacted in Nova Scotia and Manitoba in 1915 and 1916,
respectively, again in Manitoba in 1920,and a revision and consolida-
tion in Quebec in 1926 and again in 1928.

Arbitrators and judges of courts were the recourse for the settle-
ment of disputes under the older laws, and the very limited recoveries
provided fell far short of the liberality of the law of Ontario, for
instance, which Province first came into line in 1914 with a law
patterned after the United States type rather than that of Great
Britain. Some of the Provinces appointed commissions to investi-
gate the workings of statutes in the States before revising existing
legislation or enacting new laws. This has been influential in estab-
lishing throughout the two adjacent countries a system of legislation
comparable in many aspects. The later laws are administered by
special boards in most instances, Yukon Territory being the exception.
Prince Edward Island and Saskatchewan are as yet without any
compensation legislation, the so-calied compensation law of the
latter Province being in fact a liability statute,

An act of the Dominion Parliament of 1918 provides that em-
ployees of the Federal Government killed or injured in their work
shall come under the compensation law of the Province in which
the accident occurred.

CANADIAN AND UNITED STATES LAWS COMPARED

An analysis of the Canadian laws shows a number of striking
characteristics and of deviations from the type of compensation act
prevalent in the United States. Some of the more important of
these are the following:

1. In Canada there is a noticeable uniformity among most of the
compensation laws. This uniformity applies to the scope of the

46675°—29——3 27
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28 PART II. COMPARISON, LAWS OF CANADA

acts, benefits, injuries covered, administration, and procedure. In
the compensation acts of the United States many variations are in
evidence.

2. In Canada all of the laws are compulsory as to the employers
coming within the scope of the act. In the United States only 18,
including the United States civil employees’ act, are compulsory
while 82 are elective.

3. In Canada the scope of the law in each Province (Yukon Terri-
tory excepted) is limited to enumerated employments, though the lists
are quite inclusive. There is some diversity in the number of such
employments, but the principal hazardous industries are covered,
including manufacturing, mining, construction, and transportation.
In the United States only 12 States limit their scope to the so-called
hazardous industries, while 38 States cover industries generally.

4. In Canada occupational diseases are compensable in every
Province except Quebec and Yukon Territory. Such diseases, how-
ever, are limited to those enumerated in the statutory schedule. In
the United States only 17 of the 50 laws include occupational dis-
eases.

5. In Canada all of the Provinces except Quebec and Yukon Terri-
tory have exclusive State insurance funds. In Ontario, however,
employers under schedule 2 (municipalities, railroad, express, tele-
phone, telegraph, and navigation) are permitted self-insurance. In
Nova Scotia employers under schedule IIT insure fishing industry
risks with private companies. In the United States only 7 of the 50
compensation laws have exclusive State funds, while 12 have com-
petitive State funds.

6. In Canada probably the most significant characteristic of com-
pensation legislation is the assumption of liability on the part of
the Province having insurance funds for the solvency of such funds,
any temporary deficit being made up from other provincial funds.
Under no law of any State of the United States is such liability
assumed.

7. In Canada the workmen’s compensation boards have exclusive
and final jurisdiction over all compensation matters, no appeal to
the courts being permitted except in New Brunswick and Nova
Scotia. In these two Provinces appeal may be had to the supreme
court upon questions of law, but only with the permission of the
judge of said court. In none of the American States does the admin-
istrative commission have final decision, appeals to courts being al-
lowed on questions of law in every jurisdiction, and of fact in some.

8. In Canada members of the workmen’s compensation boards
hold office during good behavior,except that in Alberta and in British
Columbia the term of office is 10 years. In most of the Provinces,
however, they are subject to compulsory retirement at the age of 75.
Each board is authorized to appoint its officers and employees and to
fix their salaries. The term of office of such employees is subject to
the pleasure of the board. In the United States the term of office of
compensation commissioners is usually 8, 4, or 5 years.

9. As regards liberality, the benefits of the Canadian laws are
about on a par with the more liberal of the American acts. The
scale of benefits averages perhaps somewhat lower, but the periods
for which benefits are paid are as a rule longer. In Canada, except
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COMPARISON OF COMPENSATION AND INSURANCE SYSTEMS 29

in Yukon, compensation is paid during disability or until the death
or remarriage of the widow, while in most of the States the compen-
sation periods terminate at the end of 300, 400, or 500 weeks, though
some pay during life. In none of the Provinces (Yukon Territory
excepted) is the waiting period over 1 week, and in most of the laws
compensation, when payable, begins from the date of the injury,
whereas in the United States three States have a waiting period of 10
days, while four have 2 weeks. The early Canadian laws did not
provide for medical benefits, but all except that of Yukon Territory
have now made provision therefor; in the United States all the laws
require medical service,

COMPARISON OF COMPENSATION AND INSURANCE
SYSTEMS

All the Canadian compensation laws are compulsory as to em-
ployers coming within their scope. All except that of Yukon Terri-
tory require private employers to insure, and an exclusive provincial
fund exists in every Province except Quebec and Yukon Territory;
though in Ontario municipalities and common carriers (Schedule 2)
may act as self-insurers and in Nova Scotia a separate system exists
for the fishing industry. These funds are administered by work-
men’s compensation boards, which classify the industries according
to hazard, fix rates, collect premiums, act on claims, and pay benefits.
The boards are distinctively compensation boards and do not have
the administration of other labor laws, as is the case in & number of
the States, though they do have certain powers for accident preven-
tion and the inspection of premises for safety. As already noted,
their powers of decision are complete, and in case of deficits in funds
advances may be made from other provincial funds until assessments
can be made to restore solvency.

SCOPE OR COVERAGE

The scope or coverage of the Canadian laws is of a more restricted
form than that of most of those of the United States. In all of the
Provinces (Yukon Territory excepted) the employments covered are
limited to enumerated industries. Most of the laws exclude agricul-
ture and domestic service, outworkers, nonhazardous public employ-
ments, and casual employees emploved otherwise than for the pur-
pose of the employer’s business. Alberta also excludes certain classes
of railroad employees, reported by the commission as amounting to
about 55 per cent of the total. The law of Yukon Territory does not
apply when the employer has less than five workmen and of Quebec
when less than seven workmen; and the power given the boards
to extend or reduce the scope of the laws by classifications, regula-
tions, ete., has been exercised. notably in Ontario, to exclude various
classes of small employers. Public employments are generally in-
cluded only to the extent that the nature of the work is such as to fall
within the enumeration of industries covered. Exempted employ-
ments usually are given the privilege of coming under the act if
either the employer or employee so desires.

If the workman is injured while outside the Province, most of
the laws grant compensation if the place of business of the employer
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30 PART II. COMPARISON, LAWS OF CANADA

and the usual place of employment of the workman are within
the Province. In Manitoba, however, this rule applies only to work-
men on railroads and steamships, and in Quebec only if the law of
the place of injury does not provide compensation; no mention is
made of the subject in the law of Yukon Territory.

OCCUPATIONAL DISEASES

The influence of the compensation act of Great Britain is nowhere
more clearly seen than in the provisions of the laws relating to in-
juries covered. As to accidentsl injuries, every law except that of
Quebec uses the phrase “ personal injury by accident arising out of
and in the course of the employment, unless it is attributable solely
to the serious and willful misconduct of the workman,” found in the
British act. All but three® also follow this act in allowing compen-
sation for injuries due to willful and serious misconduct if they
result in death or serious disability. In addition, New Brunswick
excludes injuries if intentionally self-inflicted, due to intoxication,
or caused by a fortuitous event not connected with the industry, while
Yukon Territory excludes those caused by intoxication.

In the matter of occupational diseases the list formulated by the
British act of 1906 was followed exactly by some laws, even though
additions had already been made to the original list. Others ac-
cepted some of the additions made. and later laws following the
method of enumeration sbow the influence of the British tendency
to extend the list, but none carries the full list now found in the
British law, partly, no doubt, on account of differing industrial
conditions. Occupational diseases are not compensated in Quebec
and Yukon, while in New Brunswick the queston of enumeration
rests with the board, which has prepared a list corresponding with a
major part of the standard items under the British law.

WAITING TIME

In but one Province (Yukon Territory) iz the waiting time in
excess of seven days; in three it is but three days. The length of
waiting time in each Province and the rule as to retroaction in case
of disability continuing for prescribed periods are as follows:

Province . Waiting period
Alberta___.________._..__ 3 days.
British Columbia_____._ 3 days. None if disability lasts more than 14 days.
Manitoba______________ 3 days.
New Brunswick_._._.__._ 7 days.
Nova Scotia._______.____ 6 days. None if disability lasts over 6 days.
Ontario_ ... ___L_____ 6 days. None if disability lasts over 6 days.
Quebec_ o _______ 7 days. Noune if disability lasts 6 weeks or more.
Yukon Territory_______ 13 days. None if disability lasts over 13 days.

COMPENSATION SCALE

The Canadian compensation acts differ from most of the acts in the
United States in that they provide specific monthly payments for

1 New Brunswick, Quebec, and Yukon Territory.
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widows, dependent widowers, and children instead of percentages of
the wages of the decedent. In Quebec, however, a percentage is used,
and in Yukon Territory a lump sum of $2,500 is paid dependents.
This 1n effect establishes a uniform relief on the apparent assumption
of a standardized necessary support, tending to reduce to uniformity
the conditions of the families of the higher and lower paid work-
men. In three Provinces (New Brunswick, Nova Scotia, and On-
tario) the wage rate is effective in restricting amounts. not more than
a fixed rate (55 per cent of the wages in the first two and 6624 per
cent in Ontario) being allowed as aggregate benefits. As regards
disability. all laws use the percentage basis for disabilities, except
that of Yukon Territory, where a lump sum is paid for permanent
total disability, and fixed amounts for specified permanent partial
disabilities.

Medical, surgical, and hospital aid is uniformly provided except in
Yukon. artificial members and appliances as needed being also pro-
vided for in British Columbia, Manitoba, Ontario, and Quebec. In
Nova Scotia treatment is limited to 30 days.

Burial expenses are to be met in all fatal cases except in Yukon,
where a lump sum is paid as a death benefit to dependents; if there
are no dependents, expenses of last sickness and burial are provided
for up to $500.

Compensation proper in case of death is usually a fixed sum
monthly to the surviving consort ($30 in Manitoba, New Brunswick,
and Nova Scotia, $35 in Alberta and British Columbia, and $40 in
Ontario), with additional sums for children under the age of 16.
This sum is §7.50 in British Columbia, New Brunswick, and Nova
Scotia, $10 in Ontario, and in Alberta and Manitoba $12 for the
eldest, $10 for the second, $9 for the third, and $8 for each other
child. Restrictions are that the aggregate shall not exceed 55 per
cent of the wages in New Brunswick and Nova Scotia, 6624 per cent
in Ontario, and $65 per month in British Columbia, while no limit
is set in Alberta and Manitoba. As already noted the law of Quebec
grants percentages of wages—30 per cent to a consort and 10 per cent
additional to each child, not over 60 per cent in all, while in Yukon
a lump sum of $2,500 is payable simply if there are dependents.
Benefits to a widow continue until death or vemarriage; in the
latter event, she receives a lump sum of $480 in Alberta, two years’
benefits in Manitoba, New Brunswick, and Ontario, same not to
exceed $480 ip British Columbia, 12 months’ benefits in Quebec, and
$20 montbly for 25 months or an equivalent lump sum in Nova
Scotia.

For tetal disability the provisions of the laws show a tendency to
vary quite suggestive of the practice in the United States. The
payments continue during disability except in Yukon, and are 55
per cent of the wages in New Brunswick and Nova Scotia, 6214 per
cent in Britich Columbia, and 6624 per cent in Alberta, Manitoba,
Ontario, and Quebec. The minimum is $5 weekly in British Co-
lumbia and Nova Scotia, $6 in New Brunswick and Quebec, $10 in
Alberta, $12.50 in Ontario, and $15 ($12.50 if disability is temporary)
in Manitoba. This minimum is reduced in six Provinces to the
actual wage in case it is less than the sum named. A limitation on
the wage used as a basis of computation fixes the maximum—$2,000
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per annum in British Columbia, Manitoba, and Ontario; $1,200 in
Nova Scotia; and $125 per month in New Brunswick. In Yukon, if
the disability is permanent, $3,000 is paid as a lump sum; if tem-
porary, 50 per cent of the earnings payable weekly for not more
than six months.

ADMINISTRATION AND SETTLEMENT OF CLAIMS

With the exception of Yukon Territory, the Canadian iaws provide
for administration by special boards, with full and usually final
powers of determination of all matters arising in connection with the
subject of compensation.

ACCIDENT REPORTING AND PREVENTION

In all jurisdictions except Yukon Territory employers are re-
quired to report accidents befalling their employees to the work-
men’s compensation boards. The common qualification is that they
must be disabling or cause inability to earn full wages (New
Brunswick, Nova Scotia, Ontario, Quebec), though some require
the reporting simply of “an accident ” (Alberta, British Columbia,
Manitoba).

Inasmuch as the administration of the compensation acts is prac-
tically the sole function of the boards, there is little tendency to
charge them with the duty of accident prevention. Provisions there-
for are found, however, 1n Alberta, British Columbia, and Quebec,
while in Ontario the beard may inspect for compliance with safeiy
laws.

NONRESIDENT ALIEN DEPENDENTS

The tendency to avoid or restrict compensation payments to non-
resident dependents is hardly so evident in Canada as in the United
States. However, special provision is made in all laws but that of
Quebec, the most common disposition of the matter being to allow
compensation if by the law of the country of residence it would be
allowed to a dependent of a citizen of the Province in question
killed in employment in the foreign country. This is in effect the
provision of the laws of Manitoba, New Brunswick, Nova Scotia,
and Ontario. Except in New Brunswick, it is further provided
that benefits will be limited in amount to the scale established by
the foreign law; while in British Columbia compensation is allowed
without reference to comity but may be reduced to correspond to
any existing difference in cost of living.

The appended chart presents in conspectus the items discussed
above. The same headings are used as in presenting the State laws,
though except for exactness in comparability two might have been
omitted—the one headed * Suits for damages”—such proceedings
being uniformly forbidden except in Yukon, where an option 1s
given a workman whose injury is due to the negligence of the em-
ployer, and that headed “ Special contracts,” no substitute schemes
being allowed in any Province; even the purpose of uniformity
would not justify the reproduction of the columns relating to elec-
tion when all the laws are compulsory.

The text of the laws appears on pages 219 to 243.
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PART III

ANALYSIS OF THE PRINCIPAL FEATURES OF THE
LEGISLATION OF THE UNITED STATES
1927 AND 1928

[This analysis is merely supplementary to the analysis found in Bulletin
No. 423. All of the amendments found in the text are not analyzed. Only
the most important changes in the law are here considered. For actuval
changes it is necessary to consult text in Part V.]
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ANALYSIS OF THE LEGISLATION

ALASKA

Date of reenactment—New act, 1927, chapter 77; in effect August 7, 1927,

Injuries compensated.—Personal injury causing disability for more than one
week, or death, arising out of and in the course of employment, not due to the
employee’s willful intentien to injure himself or another or to his intoxication.

Industries covered.—All private employments in which five or more persons
are employed, unless election to the contrary is made; domestic service, agri-
culture, dairying, and the operation of railreads as common carriers excepted.

Persons compensated —Private employment: All emnployees in industries cov-
ered; independent contractors excluded. Public employment not included.

Compensation for death:

(@) If married, $4,500 to widow, $900 additional for each child under 16
vears of age, or child wholly dependent by reason of mental or
physical incompetency, or unborn or posthumous child, and to de-
pendent parent or pavents, if any; if no widow, $4,500 to any minor
orphan, and $900 additional for each child under 16; no total to
excead $9,000.

(b) If unmarried, and dependent parent or parents, $1,800 to each.

(¢) If no dependents, funeral expenses not to exceed $195, and other ex-
penses, if any, to same amount.

Compensation for disability:

(@) Reasonably necessary medical and hospital freatment and necessary
transportation for not more than one year, for which employer may
deduct $2.50 per month from wages of each employee for separate
fund.

() Permanent total disability: $5,400 to- workman alone; $7,200 if mar-
ried, $900 additional for each child under 16, posthumous child, or
child over 16 dependent by reason of physical or mental incompe-
tency; total not to exceed $9,000. If no wife or children, but one
dependent parent, $6,300; two. parents, $7,200.

(¢) Temporary total disability: 65 per ceunt of weekly wages during its
continuance.

(@) Permanent partial disability: Fixed sums for specified injuries in lieu
of other payments, varying with marital condition and number of
children ; maximum, $7,200.

Revision of benefits—Readjustment must be made if within two years an
injury develops or proves to be such as to warrant higher award from that
previously made,

Insurance.—No provision,

Security of payments—Attachment may be had pending result of action, or
employer may deposit cash or bond with court. Payments are not assignable
and are exempt from execution. Lien for full amount unon employer’s property
if notice filed within four months after injury.

Settlement of disputes—By courts, cither with or without jury trial.

ARIZONA

Amendment.—Acts of 1927, fourth special Session, chapter 8.
CALIFORNIA

Amendments—Acts of 1927, chapters 440, 589, 653, 702, 760, 761, 762, 834.

Industries covered.—Employers and employees engaged in farm work are
conclusively presumed to have accepted the act unless either of them rejects the
act prior to an injury. Convicts working on the State roads are expressly
excluded from the act.

35
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Insurance—The State fund is now authorized to insure employers under
Federal longshoremen’s act.

COLORADO

Amendments.—Acts of 1927, chapters 197, 198, 199.

Injuries covered.—Members of a volunteer fire department of a city or vil-
lage are now excluded.

Insurance—Provisions relating to the State fund were amended making the
fund provide the salaries of its employees, enlarging the list of legal invest-
ments for the fund, and making changes in procedure.

CONNECTICUT

Amendments.—Acts of 1927, chapters 138, 185, 30+, and 307.
Injuries compensated.—Arising out of and in the course of” and * occupa-
tional disease” are newly defined. Hernia awards are further restricted.

Compensation for death:

(@) Burial expenses are now $200 instead of $100.

(d) Maximum weekly compensation is now $21 instead of $18,
Compensation for disabitity:

Periods for some specific injuries have been changed.

DELAWARE

Amendments—Acts of 1927, chapters 192, 193.
Persons compensated.—The coverage now probably includes employees and
certain officials of the State and New Castle County. (See note with text.)

DISTRICT OF COLUMBIA

Date of enactment—May 17, 1928 ; in effect July 1, 1928, 45 Stat. 600.

Injuries compensated.—Accidental injury arising out of and in the course of
employment, causing disability for more than one week or death, including such
occupational diseases as arise naturally out of the employment, and injuries due
to the willful act of third persons on account of the employment; but excluding
injuries due solely to the intoxication of the injured employee, or his willful
intention to injure himself or another, and injuries compensable under State
law.

Industries. covered.—AnNy employer carrying on any employment in the District
of Columbia.

Persons compensated.—All employees of employers covered except (1) a
muster or member of a crew of any vessel; (2) railroad employees engaged in
interstate or foreign commerce or commerce within the District of Columbia;
(3) employees covered by the Federal employees’ compensation act; (4) em-
ployees engaged in agriculture, domestic service, any employment that is casual
and not in the usual course of trade, business, occupation, or prefession of the
employer.

Compensation for death:

(@) Reasonable funeral expenses, not exceeding $200.

(b) To a widow or dependent widower alone, 35 per cent of wages, with 10
per cent additional for each child under 18; orphans or dependent
grandchildren or brothers or sisters under 18 receive 15 per cent
cach; and dependent parents or grandparents, 25 per cent during
dependency. In no case may the total payments exceed 6624 per
cent of the wages.

{0) Payments to a widow or widower cease on death or remarriage or when
dependence of widower ceases, with two years' compensation in one
sum on remarriage. On such death or remarriage, payments to chil-
dren under 18 are increased to 15 per cent each. Payments to minor
dependents terminate at 18, and to parents and grandparents when
dependence ceases.

(d) If there are no dependents, $1,000 must be paid to special funds.

No wages in excess of $37.50 per week may be considered in computing deatl
benefits, nor may the minimum basis be less than $12, but no weekly
benefit may exceed the actual wage.
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Compensation for disability:

(a) Medical, surgical, nurse, and hospital service and treatment, including
crutches and apparatus, for such period as the nature of the injury
or process of recovery may require, costs to be subject to regulation
by the deputy commissioner.

(b) Por total disability, 66324 per cent of the wages, during its continuance;
if due to second injury, employer pays only for proportionate results,
balance from special fund.

(¢) For partial disability, two-thirds of the wage loss, for not more than
five years, if temporary; for specific injuries, maimings, etc., 662
per cent of the wages for designated periods, subject to extension in
case of prolonged healing time; lump sum for serious facial or
bead disfigurement; also allowance from special fund for mainte-
nance during vocational rehabilitation.

Payments may not be more than $25 per week nor less than $8, unless wages
are less, then full wages,

Periodical payments may be commuted to a lump sum in any case in
which the deputy cemmissioner determines that it is for the best
interests of the beneficiary.

No total compensation beneiit under this act may exceed $7,500. (This
includes funeral benefits, but not medical, etc., treatment.)

Revision of benefits—A; depury commissioner, on his own initiative or on
application of a party in interest on the ground of a change in condition, may
review an order at any time during the term of an award; prior payments are
not atfected,

Tssurance—Insurance in an approved company or proof of adequate financial
ability to meet payments is required of all employers under the act,

Seeurity of payments~—Final awards are enforceable by proceedings in the
district court having jurisdiction of the place in which the injury occurred.
Payments are not assignuble, are exempt from claims of creditors, and have
the same preference ugainst the assets of the employer or insurer as is allowed
in caxe of unpaid wages, without limit as to amount.

Hettlement of disputes—By deputy commissioners, with review by Federal
district courts on questions of law,

HAWAII

Amendments—Acts of 1927, act No. 207.
Compensation for disability:
(c) In cases of permanent partial disability of minors, the compensation
shall not in any event be less than §5 per week.

IDAHO

Amendments—Acts of 1927, chapters 106, 181.

Persons compensated.—Public * officials,” with the exception of ¢ judges of
election, clerks of election, or jurors,” now covered. Salary limit of $2,400
abolished.

Compensation for disability:

(b) If married, with children, additional allowances shall not be less than
$8 a week for period not exceeding 400 weeks and thereafter $6 =
week.

(¢) Ninety-nine per cent under specific schedule to injured person, 2 per
cent to second injury fund,

Security of payments.~—Security may now be required to be deposited with
industrial accident board.

ILLINOIS

Amendments.—Acts of 1927, page 497,
Compensation for death:

(a) To persons wholly dependent, a sum equal to four years’ earnings, not
less than $1,650 (to a widow with one child under 16, $2,150, and
if two children, $2,250, if three or more children, $2,350) nor more
than $8,750 (to a widow with one child under 16, $4,200; and if two
children, $4,450; and if three or more children, $4,550),
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INDIANA

Amendments.—Acts of 1927, chapter 34.
Compensation for dealh:

() Wages are now to be considered as not above $30 instead of $24, nor
less than $16 instead of $10, but in no case shall payments exceed
the average weekly wage of employee.

Compensation for disability:
(@) Wage basis the same ag for death benefit.

IOWA

Amendments—Acts of 1927, chapter 32.
Cempensation for death:
The commissioner is newly authorized, where employee left a surviving
spouse and child under 16 or incapacitated, to make an order for ai
equitable apportionment of payments.

KANSAS

Date of reenactment.—March 14, 1927 in effect June 30, 1927, Chapter 232.

Injurics compensated.—Injuries by accident arising out of and in the course
of employment. not due to intoxication or deliberate intention of injured em-
ployee, or caused by his willful failure to use safeguards provided by statute
or furnished by employer, causing incapacity to earn full wages for at least
one week, or death.

Industries covered.—Railways, motor transportation, factories, quarries, elec-
trical, engincering work, laundries. natural-gas plants, county and municipal
work, employments requiring the use of dangerous explosive or inflammable
materials, if employing five or more persons; apd mines or building work,
without reference tv the number of employees, all in absence of contrary
election ; employers in other industries and those employing less than five
persons may also elect.

Persons compensated.—Private employmernt : Al employees, including appren-
tices, but excluding those employed otherwise than for the purpose of the
employer’s business. Public employment: Workmen on county and municipal
work.

Compensation for death:

(a) To persons wholly dependent, a sum equal to three years’ earnings
of the deceased employee, not less than $1,400 nor more than $4,000.
For nonresident alien beneficiaries the maximum is $750.

() If only partial dependents survive, a sum proportionate to the injury
to such dependents.

(¢) A reazonable expense for burial, not exceeding $150.

Compensation cegsex upon the marriage of any dependent, or when
a minor, not physically or mentally incapable of wage earning, shall
become 18 years of age.

Compensation for disability:

(a) On demand, medical, surgical and hospital treatment, not over $100,
except in extreme cases, additional $100.

(b) For total incapacity, payments during incapacity after the first week,
equal to 60 per cent of ecarnings, but not less than $6 nor more
than $18 per week.

(c¢) For partial incapacity, 60 per cent of wage loss during incapacity,
after the first week. Payments equal to 60 per cent of the wages
for specified periods are to be paid for designated injuries, in lieu
of all other compensation, not more than $18 per week.

No payments for total or partial disability shall extend over more
than eight years.

After six months, lump sum equal to 95 per cent of payments due may
be substituted at employers option, the sum to be agreed upon or
determined by the commission; or workman may apply for a lump-
sum settlement at any time,

Revision of benefits—Any award may be modified at any time by agreement,
or either party may demand a revision.

Insurance.—The employer may insure in any approved insurance scheme
which provides compensation not less favorable than is provided in this act.
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Security of payments—If the employer was insured, the insurer shall be
subrogated to the rights and duties of the employer. Claims and awards are
not assignable or subject to execution, etc.

Settlement of disputes—Disputes not settled by agreement or arbitration
may be decided by the public service commission.

LOUISIANA
Amendments—Acts of 1928, act No. 242.
MAINE

Amendments—Acts of 1927, chapters 158, 252.
Injuries compensated—The day of the accident shall be counted as one in
computing the 7-day waiting period.
Compensation for death:
(e) Expenses of last sickness has been dropped and in the event of no
dependents the $200 expenzes allowed are for burial.

MARYLAND

Amendments.—Acts of 1927, chapters 83, 395, 396, 536, 552, 587, 656, 660.

Persons compensated.—Officers and enlisted men of State militia not now
covered by act hut officers of the State police force and all penal institutions,
guards are now covered.

Industries covered.—State prisoners engaged in extrahazardous employments
are now covered by the act.

Insurance.—No insurance policy shall now be available to protect employer
from the payment of extra compensation in case of minor illegally employed.

MASSACHUSETTS

Amendments—Acts of 1927, chapters 291, 309; acts of 1928, chapters 171,
356.

Personsg compensated.—* Foremen, subforemen, and inspectors” are now in-
cluded in the terms ‘“laborers, workmen, aund mechanics” in public
employments. The act now has also limited application to members of the
national guard.

Compensation for death:

(b) To widow alone now $10 weekly and $2 for each additional child; for
not more than 400 weeks and not over $6.400.

Compensation for disability:

(b) For total disability, a sum equal to two-thirds the average weekly
wages, but net Iess than $9 nor more than $18 per week, not exceed-
ing 500 weeks nor $4,500 in amount.

(¢) For partial disability, the maximum weekly amount is now $18 in-
stead of $16 and the total is $4,500 instead of $4,000.

MICHIGAN

Amendments.—Acts of 1927, chapters 19, 63, 162, 289, 376.
Compensation for death:

(b) Percentage of wages now is 6624 per cent instead of 60 per cent;

maximum is $18 instead of $14.
Compensation for disability:

(b) For total incapacity, percentage of wages now is 6624 per cent instead
of 60 per cent; maximum weekly payment is now $18 instead of $14
and total $9,000 instead of $7,000.

(c¢) For partial incapacity, percentage of wages now is 66253 per cent
instead of 60 per cent, and the maximum weekly payment $18
instead of $14.

(d) For certain specified injuries, percentage of weekly wages is now
6624 per cent instead of 60 per cent.
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MINNESOTA

Amendments.—Acts of 1927, chapters 216, 417, 436.

Settlement of disputes.—In cases where nonresident or foreign corporation
can not be served, the claimant may commence action in the district court of
the county where injured employee resided.

HEBRASKA

Amendments~—Acts of 1927, chapters 39, 134, 162,
Persons compensated.—Volunteer firemen of a city or village are now covered.

NEVADA

Amendments—Acts of 1927, chapter 45.
Persons compensated.—Persons drafted to fight forest fires are now covered
by the act.

NEW JERSEY

Amendments—Acts of 1927, chapters 127, 324; acts of 1928, chapters 135,
136, 149, 163, 224, 225,
Persons compensated.—Active volunteer firemen are now covered by the act.
Compensation for death:
(b) Minimum compensation raised from $8 to $10 or actual wages and the
maximum from $17 to $20.
Compensation for disability:
(d) Minimum compensation raised from $8 to $10 or actual wages and the
maximum from $17 to $20.

NEW MEXICC

Amendments.—Acts of 1927, chapter 100.
Persons compensated.—Public employment: Enyployees of State highway
commission engaged in extrahazardous occupations.

NEW YORK

Amendments.—Acts of 1927, chapters 493, 494, 496, 497, 553, 554, 555, 556, 557,
58 ; acts of 1928, chapters 584, 749, 750, 752, 753, 754, 755.
Industries covered—Pecuniary gain is no longer a condition of coverage.
Compensation for disability:
(b) For total disability, maximum is now $25, minimum $8 or full wages,
and total maximum for temporary total disability is now $5,000.
{¢) The maximum for temporary partial disability is now $4,000.

NORTH DAKOTA

Amendments—~Acts of 1927, chapters 284, 285, 286.
Compensation for death:
(D) Total amount now shall not exceed $15,000 in addition to medical aid
and temporary disability.
Compensation for disability:
(b) Aglount paid in permanent total disability case now shall not exceed
315,000,
(d) Minimum $27 and maximum $4,680 for compensation for specific
injuries. Also other cases of permanent partial disability have been
reduced two-tenths of a week for each 1 per cent of disability.

OREGON

Amendments.—Acts of 1927, chapters 188, 208, 216, 227, 312, 326, 413, 414.

Industries covered.—Public employees: “ Salaried firemen ” and “ public em-
ployees engaged in the operation of bridges ” are now covered by the act.

Persons compensated.—Acceptance is now compulsory as to the State if em-
ployees are engaged in any hazardous occupation.
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PENNSYLVANIA

Amendmenits.—Acts of 1927, chapters 156, 164, 271.

Injuries compensated—Personal injury by accident in the course of employ-
ment causing disability for more than 7 days (formerly 10 days).

Compensation for death:

(@) One hundred and fifty dollars funeral expenses.

(&) Forty-four per cent of weekly wages to widow or dependent widower,
maximum $10; and if one child, 55 per cent, maximum $12.50; if two
children, 6214 per cent, maximum $14; if three or more children, 65
per cent, maximum $15; if no parent, 33 per cent if one or two
children, 44 per cent if three children, 55 per cent if four children,
6214 per cent if five children, 65 per cent if six or more children, with
maximums of $7.50, $10, $12.50, $14, $15, respectively; if no consort
or child under 16, but dependent parent, brothers, or sisters, 15 to 45
per cent of wages.

(¢) Payments cease on death, remarriage of widow or widower, cessation of
dependence of widower, or when a child, brother, or sister attains
the age of 16; not to continue beyond 300 weeks, except for children
under 16, when 171, per cent of wages will be paid for one, 27% per
cent for two, 3815 per cent for three, 50 per cent for four, 55 per
cent for five, 60 per cent for six or more, until age 16. Basic wages
are not less than $12 nor more than $24 weekly.

Upon remarriage a widow is to raceive the current value of the compensation
for one-third of the unpaid period.

Compensation for disability:

(@) Reasonable medical and surgical expenses for first 30 days after dis-
ability begins, cost not to exceed $100; in addition, hospital treat-
ment for 30 days at prevailing costs.

(&) For total disability, 65 per cent of weekly wages for 500 weeks, $15
maximum, $7 minimum, or full wages, total not to exceed $6,500.

(¢) For partial disability, 65 per cent of weekly wage loss, $15 maximum, for
not over 300 weeks; fixed periods for specified injuries, in lieu of
other payments, $15 maximum, $7 minimum, or full wages.

Payments may be commuted to a lump sum.

Revision of benefits—Agreements and awards may be reviewed by the board
for proper cause, within period or on petition filed within a year.

PHILIPPINE ISLANDS

Daite of enactment—December 10, 1927 ; in effect June 10, 1928. Act No. 8428.

Injuries compensated.—Personal injury from any accident due to and in the
pursuance of the employment, or any illness contracted and directly caused by
such employment or resulting from the nature of such employment. Compen-
sation shall not be allowed for injuries caused (1) by the voluntary intent of
the employee to inflict such injury upon himself or another person; (2) by
drunkenness on the part of the laborer who had the accident ; or (3) by notorious
negligence of the same.

Industries covered.—All exercised for gain, the gross income of which was not
less than 40,000 pesos, except agriculture, charitable institutions, and domestic
gervice.

Persons compensaied.—All employees except those whose employment is purely
casual or is not for the purposes of the occupation or business of the employer,
or whose remuneration paid by any employer, exclusive of overtime pay, is in
excess of 42 pesos a week. Public employees are covered in the industrial con-
cerns of the government and in public works, but public officers elected by
popular vote and persons paid more than 800 pesos per year are not covered.

Compensation for death:

(a) Burial expenses not to exceed 100 pesos.

(b) Forty-five per cent of average weekly wages to dependent widow or
widower; 50 per cent if one or two dependent children; 60 per cent
if three or more. If there is no dependent widow or widower, 30
per cent to one or two orphans, with 10 per cent for each orphan over
two up to maximum of 50 per cent. If no consort or child but other
dependents, from 25 per cent to 40 per cent,
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Compensation for death—Continued.

(¢) Payments to widow cease on death or remarriage; to widower payable
only during incapacity; to a son or daughter until 18 years of age;
to a parent or grandparent, grandchild, brother, or sister during
dependency.

(d) No payment for more than 208 weeks. Average weekly wages, maxi-
mum 30 pesos, mininium 4 pesos. Aggregate compensation not to
exceed 3,000 pesos.

Compensation for disability:

(a) Such medical, surgical, and hospital services and supplies as the nature
of the injury may require.

(b) For total disability, excluding the first seven days, a weekly sum
equal to 60 per cent of average weekly wages but not more than 18
pesos and in some cases not less than 4 pesos, for not more than 208
weeks nor in excess of 3.000 pesos.

{e) For partial disability, 50 per cent of the loss of earning capacity from
the day of disability but for not more than 208 weeks, not more than
10 pesos per week, and not more than a total ¢f 3,000 pesos.

(d) For permanent partial disability, 50 per cent of average weeckly wages
for the periods fixed in a schedule but in no case for more than 208
weeks or 3,000 pesos.

(e) For serious disfigurement, not exceeding 3,000 pesos.

(f) Payments in lump sum allowed whenever the parties consider it most
advantageous and convenient,

Insurance—The employer may insure,

Security of peyments—Compensation has the same priority as wages. No
claim is transferable and all compensation is exempt from creditors’ claims.

Setilement of disputes.~—On request the bureau of labor shall act as referee,
and if its efforts fail it shall ~ubmit the claim to the proper court, but claimants
may go directly into court without the previous intervention ot the bureau.

PORTO RICO

Date of enactment.—New act. May 14, 1928; in effect August 12, 1928. Act
No. 85.

Injuries compensated.—All personal injuries by accident occurring to a la-
borer in the course of his employment and due thereto, causing death within one
year or disability for more than seven days, excepting injuries due to an attempt
to commit crime or to injure himself, his employer, or another person; intoxica-
tion, or recklessness, or the criminal act of a third person. Designated occupa-
tional diseases included.

Industries covercd.~—All industries except domestic service and work of ten:-
porary nature.

Persons compensated.~—Private employment : Employees of employer covererd
by the act. Public employment: Included.

Compensation for death.—A compensation of one to three thousand dollars as
a maximum to persons wholly dependent, the amount to be graded according
to the earning capacities of the deceased and his probabilities of life.

Compensation for disability:

(@) Medical attendance, medicines. and subsistence as may be prescribed,
also hospital services when necessary.

(b) For temporary disability, an amount equal to one-half the weekly
wages, not less than $3 nor more than $15, for not more than 104
weeks.

(¢) For permanent total disability. not less than $1,000 nor more than
$3.000, in proportion to the rate of wages earned at the time of in-
jury, the severity of the injury, and the probabilities of life.

(d) For permanent partial disability, according to a fixed schedule, other
injuries to be compensated according to a corresponding disability
named in the schedule, no payment to exceed $2,000.

Revision of benefits.—No provision. '

Insurance.—Employer must insure in the State fund, a stock or mutual com-
pany or give preof of financial ability.

Security of payment—Rights and actions not assignable nor subject to ai-
tachment or to claims of other persons.

Settlement of disputes.—Compensation may be settled by agreement subject {c
approval of industrial commission with limited appeal to the courts,
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RHODE ISLAND

Amendments.—Acts of 1927, chapters 1039, 1058; acts of 1928, chapters 1159,
1207. .

Settlement of disputes—The petition in case of disagreement must now be
filed and decided by the commissioner of labor instead of by the superior court,
but in case of appeal the court may hear the case all over again.

SOUTH DAKOTA

Amendments—Acts of 1927, chapters 222, 223,
Compensation for disability:
(@) Maximum medical and hospital allowance $200 now instead of $150, and
divided as follows: $100 for hogpital services or other suitable or
proper care, and $100 for medical and surgical services,

TENNESSEE

Amendiments—Acts of 1927, chapters 24, 40, 62,

Compensation for death—Maximum weekly compensation is now $16.

Compensation for disability—Maximum for temporary total is now $16; for
permanent total is now $16; and for temporary partial injuries is now $16.

TEXAS

Amendments.—Acts of 1927, chapters 28, 60, 223, 224, 234, 241, 259, 270.
Industries covered—Workmen's compensation act made compulsory as to
motor-bus companies.

VERMONT

Amendments—~—Laws of 1927, acts Nos. 98, 99, 100.

Industries covered.—Certain employees of State department of highways are
now covered.

Persons compensated.—Certain employees in State department of highways.

Compensation for disability:

(a) Medical and surgical services for first 14 days of disability, maximum
now $50, instead of $100, but hospital services during first 30 days
of disability are now allowed up to a maximum of $150.

Insurance—State and municipalities may insure with an authorized insur-
ance carrier,

VIRGINIA

Amendments.—Acts of 1927 (special session), chapter 33; acts of 1928,
chapters 19, 227, 445,

WASHINGTON

Amendments.—Acts of 1927, chapter 310.

Injuries compensated—Injury must now be sustained in the course of em-
ployment whether on or away from the premises of the employer and has been
defined to mean a sudden and tangible happening of a traumatic nature, pro-
ducing an immediate or prompt result, and occurring from without and such
physical condition as results therefrom. The word “hernia” is newly defined
as “a real traumatic hernia resulting from the application of force which
either punctures or tears the abdominal wall.” Injury received while in the
commission of a crime is specifically excluded.

Industries covered.—Certain specified occupations are specifically excluded
from extrahazardous classification.

Compensation for disability:

No compensation shall be paid while an employee continues to receive
full wages during temporary total disability.
(e) For specified permanent partial disabilities, lump sums up to $3,000
in lieu of other payments,
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WISCONSIN

Amendments~—Acts of 1927, chapters 42, 45, 125, 241, 310, 482, 517.

Persons compensated.—Firemen responding to a call outside the city limits,
unless such call is in violation of a local ordinance. Certain convicts now
partially covered.

Compensation for death:

(b) Maximum annual earnings now $1,500 instead of $1,400.
(¢) Maximum to special dependency fund now $1,600 instead of $1,000.

Compensation for disability:

(d) For certain maimings employer now pays second-injury fund $75 in-
stead of $150.

Revision of benefits—The commission may now set aside an award, upon the
ground of newly discovered evidence,

WYOMING

Amendments—Acts of 1927, chapter 111.
Compensation for death:

(b) The $2,000 payable to the widow is now payable not in a lump sum
but in payments of $45 per month. The surviving spouse, upon re-
marriage, is now to receive $270 out of unpaid balance of the award.
In case of permanent partial disability where death results within a
year from date of award, amount of payments made prior to em-
ployee’s death shall be proportionately deducted from compensation
payable to widow and children; in case of permanent total disability
where death results within two years, amount of payments made in
excess of $2,000 <hall be deducted from amount of award to widow.

Compensation for disability:

(8) For permanent total disability, the award formerly paid in a lump sum
is now payable in installments of $50 a month if employee is unmar-
ried and $60 a month if married.

{¢) For temporary total disability, the $7.50 per month for each child under
16 is now payable for each boy under 16 or girl under 18.

(@) For permanent partial disabilities not scheduled, amount due is payable
in installments of $50 per month if employee is unmarried, $60 if em-
ployee is married.

Revision of benefits.—State treasurer may reopen case on specific ground.
Court also now retains power to modify or change awards.

UNITED STATES—CIVIL EMPLOYEES

Amendment.—Acts of 1927, Sixty-ninth Congress, second session, chapter 110
(44 Stat. 1086).
Compensation for death:
(@) $200 instead of $100 now allowed for burial expenses.
(b) Maximum compensation has been increased from $66.67 to $116.66 and
minimum from $33.33 to $58.33.
Compensation for disability:
Maximum compensation is now $116.66; minimum is $58.33.

UNITED STATES—LONGSHOREMEN AND HARBOR WORKERS

Date of enactment.—March 4, 1927; in effect July 1, 1927. 44 Stat. 1424,

Injuries compensated.—Accidental injury arising out of and in the course of
employment, causing disability for more than one week or death, including
such occupational diseases as arise naturally out of the employment, and
injuries due to the willtul act of third persons on account of the employment;
but excluding injuries due solely to the intoxication of the injured employee,
or his willful intention to injure himself or another, and injuries compensable
under State law.

Industries covered.——An employer, any of whose employees are employed in
maritime employment, in whole or in part, upon the navigable waters of the
United States (including any dry dock).
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ANALYSIS OF LAWS—LONGSHOREMEN AND HARBOR WORKERS 45

Persons compensated—If the disability or death results from an injury
occurring upon the navigable waters of the United States (including any dry
dock) and if recovery for the disability or death through workmen’s compensa-
tion proceedings may not validly be provided by State law. No compensation
shall be payable in respect of the disability or death of—

(1) A master or member of a crew of any vessel, nor any person engaged
by the master to load or unload or repair any small vessel under 18 tons
net; or

(2) An officer or employee of the United States or any agency thereof ox
of any State or foreign Government, or of any political subdivision thereof.

Compensation for death:

{a) Reasonable funeral expenses, not exceeding $200.

(b) To a widow or dependent widower alone, 35 per cent of wages, with
10 per cent additional for each child under 18; orphans or dependent
grandchildren or brothers or sisters under 18 receive 15 per cent
each; and dependent parents or grandparents, 25 per cent during
dependency. In no case may the total payments exceed 6625 per
cent of the wages.

{¢) Payments to a widow or widower cease on death or remarriage or
when dependence of widower ceases, with two years’ compensation
in one sum on remarriage. On such death or remarriage, payments
to children under 18 are increased to 15 per cent each. Payments
to minor dependents terminate at 18, and to parents and grand-
parents when dependence ceases.

(d) If there are no dependents, $1,000 must be paid to special funds.

No wages in excess of $37.50 per week may be considered in computing
death bencfits, nor may the minimum basis be less than $12, but no
weekly benefit may exceed the actual wage.

Compensation for disability:

(a) Medical, surgical, nurse, and hogpital service and treatment, including
crutches and apparatus, for such period as the nature of the injury
or process of recovery may require, costs to be subject to regulation
by the deputy commissioner.

(b) For total disability 6624 per cent of the wages, during its continuance;
if due to second injury, employer pays only for proportionate results,
balance from special fund.

(¢) For partial disability, two-thirds of the wage losg, for not more than
five years, if temporary; for specific injuries, maimings, ete., 6624
per cent of the wages for designated periods, subject to extension in
case of prelonged healing time; lump sum for serious facial or head
disfigurement; also allowance from special fund for maintenance
during vocational rehabilitation.

Payments may not be more than $25 per week nor less than $8, unless
wages are less, then full wages.

Periodical payments may be commuted to a lump sum in any case in which
the deputy commissioner determines that it is for the best interests
of the beneficiary.

No total compensation benefit under this act may exceed $7,500.

Revision of benefits—A deputy commissioner, on his own initiative or on
application of a party in interest on the ground of a change in condition, may
review an order at any time during the term of an award; prior payments are
not affected.

Insurance—Insurance in an approved company or proof of adequate financial
ability to meet payments is required of all employers under the act.

Security of payments—Final awards are enforceable by proceedings in the
district court having jurisdiction of the place in which the injury occurred.
Payments are not assignable, are exempt from claims of creditors, and have
the same preference against the assets of the employer or insurer ag is allowed
in case of unpaid wages, without limit as to amount.

Settlement of disputes,—By depuly commissioners, with review by Federal
district courts,
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PART IV

ANALYSIS OF THE PRINCIPAL FEATURES OF THE
LEGISLATION OF CANADA, 1927 AND 1928

[This analysis is merely supplementary to the analysis found in Bulletin
No. 423, All of the amendments found in the text are not analyzed. Only the
most important changes in the law are here considered. For actual changes
it is necessary to consult text in Part VI]
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ANALYSIS OF CANADIAN LEGISLATION

ALBERTA

Amendments.—Acts of 1927, chapter 44; Acts of 1928, chapter 38.
Injuries compensaied.—The waiting period is now three days.
Compensation for death:
Maximum burial expenses aliowed are now $125 instead of $100.
Compensation for permanent total and permanent partial disability:
Percentage of average wages allowed is now 6625 per cent instead of
6214 per cent.
The maximum annual amount allowed was repealed,

BRITISH COLUMBIA
Amendments.—Acts of 1927, chapter 50.
NOYVA SCOTIA

Amendmenits.~—Acts of 1927, chapters 6, 37, and 38; Acts of 1928, chapters 42
and 43.

Industries covered.—The fishing industry has been dropped from employments
listed in Parts I and II of the act and is now treated separately under Part III.

Insurance~The fishing industry is now treated separately under Part IIIL.

ONTARIO
Amendments.—Acts of 1927, chapter 46; Acts of 1928, chapter 26.
QUEBEC

Date of enactment.—May 29, 1909; in effect January 1, 1910: new act,
March 24, 1926; in effect April 1, 1927; new act, March 22, 1928, effective
September 1, 1928,

Injuries compensated.—All accidents happening by reason of or in the course
of the work causing death or disability lasting seven days or more.

Industries covercd.—Employers engaged in building, manufacturing, trans-
portation, engineering, and construction work, mining, quarrying, gas or elec-
trical business; stone, wood, and coal yards; any industrial or mercantile enter-
prise using machinery operated by power or manufacturing or using explosives,
if the injury is due to the machinery or explosives, and having seven or more
workmen, Agriculture, domestic service, and navigation of sailing vessels are
excluded. ¥Employers not covered may come under act by written agreement
with their employees.

Persons compensated.—Private employment: Workmen, apprentices, and em-
ployees engaged in the industries covered. Public employment: Included as to
industries covered by the act.

Compensation for death:

(a) Funeral expenses not in excess of $125.

(b) To a surviving consort 30 per cent of the yearly wages for life, 10 per
cent additional for each child under 16; to orphans 20 per cent each ;
no total to exceed 60 per cent.

If no consort or child, 10 per cent to each ascendant for life or to descend-

ants until 16, total not to exceed 30 per cent.

Payments to a widow cease on remarriage when she receives 12 months’
benefits,

49
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50 PART IV. ANALYSIS OF LAWS, CANADA, 1927-28

Compensation for disability:

(@) Medical, surgical, and hospital services with transportation and neces-
sary appliances.

(b)) For permunent tota! disability, 6624 per cent of the yearly wages,
maximum $20, minimum $6, or actual wages, total maximum $10,000.

(e) For permanent partial incapacity, 6624 per cent of wages for the period
of time fixed on the basis of four weeks for each 1 per cent incapacity,
maximum $5,000. See schedule,

(d) For temporary incapacity lasting seven days or more, 662 per cent
of wages beginning with the eighth day unless incapacitated for more
than six weeks, not more than $2¢ nor less than $6 per week unless
wages are less, then full wages.

Revision of compensation—~Demands for change of amount of compensation
may be made within two years.

Insurance—~Private employers under the act must insure or deposit securities
to guarantee the payment of compensation.

Security of payments—Benefits may not be alienated and are exempt from
seizure.

Settlement of disputes—Voluntary agreements between parties must have
sanction of workmen's compensation commission. Disputed cases settled by
commission. No appeal to the courts.
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION AND INSURANCE

[Chart revised January 1, 1929]
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Defenses abrogated if SLgrttser f%liect?:énagbe: ) ' Nonresident alien (@ By whom sdministered Accident-pravention work
State Pt Insurance iy employer By emplogee g{gggoyer does not ggg] oeylgéﬂoyer and Special contracts Injuries covered Waiting time Per cont of wages I\I\ﬁgﬁ‘;m a&% ’Séﬁ?a'i?éﬁ Masimum period @ Deg’e:égms T‘)’“i:]edﬁazié“;y Pactal Medical and surgical aid pengeutsen ¢ | Time for natice and claim (%) How claims are settled Accident reports required Egmn(lﬂsi&‘fm%“sé‘fﬂ? State
er cen veekly a rmanen ar
Private ¢ payments (&) No dependents (&) Temporary al disabllity agencles
; s except | Elective, as to employ- | Not required..c...... Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted. . .._... Approved substitute | Personalinjuriesby accident aris- | 2 weeks. None if dis- | Death, 20 to 60 per | Maximum, $15. Mini- | Permanent total disa- | (a) Expenses of last sickness and | (s) 50 to 60 per cent of wages for | 50 to 60 per cent of wage loss duri sonable medical, surgical, and | Excluded. .. _.....__ Notice to employer within { (@) Courts; limited supervision by | All electing employers must re- | (a) No provision. (3 .
Alsbama, 3’3‘ 2145' ﬁeAc‘t’x};?efl E‘%ﬁéﬁ’hfvfﬁga}grgggy{gg%%ﬁyegs, ees of State, Volun- of written notice | of written notice to |  servico, and contrib- schomos permitted. | ing out of and in course of em- |  ability continuesfor | cent, Disability, 50 | mum, $5, or actual |  Dbility, 550 weeks, Other {mnal,:maxlmum. $100; 20 to 60 | 400 wecks; maximurm, $12to $15; disalgimy for not 0\‘%r 300 w‘glﬁj R‘lia&ixpiml servico for gﬁ‘o dayr; 5 days; no lgonipensation compensation commisgioner. ®) ! port allagcidengs gt nver2weerkes’ ¢ )Chier E:ine inspector.(l Alabama
Aug. 23, 1919. In el -1 farmy Iabote domestic sersice, and tary, as to employ- filed with court and | employer and filed utory ~ negligence, Agreements for reduction |  ploymont unless due to intoxi- 4 weeks or more. to 60 per cent. wages. cases, 300 weeks, per ceat of wages for not over | minimum, $5, or actual wages; maximum, $12 to §16. Specitie maximum, $100; charges limited if after 30 days. Claimin | Direct settlements belween parties disability to compensation com-
1920. casusl employments not in usual ees of county, city, posted in establish- with court. unless employee is of compensation benefits cation, willful misconduct, in- 300 wedks; maximum, $12 to $15; not over 35 thereafter for 150 Injuries, 50 to 60 per cent of wage: to prevailing rates. 1 year. if in *'substantial” conformity with Inissioner within 15 days; sup-
course of employer’s business. Vol- | town, village, or ment. guilty of willful mis- permitted if approved by tention to injure self or another, minimlim, $5, or actusl wages; weeks in certain cases; total not for fixed periods; maximum, $1: law; court may approve a less plomentary report after 60 days
untary, as to employments having [  scheol district. conduct as defined. court. inflicted by third party for per- total not over §5000. (b) Ex-| over $5000. (b)) 50 to 60 per | to $15; minimum, $5, or setus amount if In interest of employee. | orupon termination of disability.
Jess than 16 employess sonal reasons, or willlul failure penses’ of last sickness and cent of wages during disability; wages. Disputed eases settled by courts.
. to use safety appliances, or obey burial,'maximum, $100, not over 300 weeks; maximum,
safety laws or rules. $12 to $15; minimum, $5or actual
: . : P . . e - . wages.
i loyments having | No provision. .-...... Not required..ceeeem-- Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted........ Walvers forbidden. . «.._.... Personal injuries by eccident aris- | 1 week. None if dis- | 65 per cent for tempo- | No provision Not fixed. (a) $4,500 to widow or minor or- | (8) $5,400, $1,800 additional if | Lump sums based upen scheduld R bl medieal, | 60 per cont to a wife or | Notice in 120 days; claim in | (a) Courts. (b) Voluntary agreement; | No provision @) No commission.  (b) | Alaska.
“:5'51‘1?;'15 Cxiheﬁec‘%‘l’&r)eggdlglps? mﬁ%oﬁ&?ﬂ%ﬁ%, g,;gept domesugc of written notice | *of written notice | service, and contrib- ing out of or in the course of | ability continues for | rary total disability. Dphan; %00 to each child under | ~ wife and $900 for each child un- |  for permanent total (flsability pro surgical,);md hospmivl treatment Iginor child and 50 | 2 years. v disputed cases settled by courts. ( %\Iine inspector (who ig
e, 1017 - Now act, ch. |  servics, agriculture, dairying, and filed with United | served on employer | utory negligence, .- employment unless directly due | 8 weeks or more. Fixed lump sums in 16 and to dependent parents; | der 16; if single, $900 for each | portioned to loss of earning eapac for not over 1 year. per cent as to other also ex-offjcio 1abor com-
men in effect Aug. 2, 1923 cominon carrier railroads. States commissioner.| and receipt taken, unless willful or due to intoxication or willful inten- other cases. maximiim, $9,000. If single, | - dependent parent; maximum, | Ity. Specified injuries, Jum;} dependents. missioner).!
98, m?i'ed 1632;-" Neqvg' b o to intoxication, tion to injure self or another. $1,800 to each dependent parent. |  $9,000. () 65 per cent of wages | sums, varying with number o
Amended, Aporoved Ma}" o, (b) $195 maximum for burial ex- during disability, dependents; lump sums for cer-
1o T oftak Aug. 7, 1027 Dokworn acoidont sng deare > i, Sfgurements;  mazlmum
. n ) . . : : . . . . . . vee and ceata. $7,200. '
i to el establishments | Included, excopt elec- | Employers must in- Presurned in absence Pérmitted ifemployer | Waivers forbidden. . ...... Personal fnjuries by aceident aris- | 1 week. None if dis- | Death, 15 to 6624 per | No provision. ...._.._._.._ Not fixed..... vmeccceacann (a) Buridl expenses, not over $150; | (a) 65 per cent of wages for life. | 65 per cent of wage loss is- Medical, surgical, and hospital | 60 per cent of normal | Injuryto boreported atonce; | (a) Industrial commission. (8) By | Employers under the act and at- | (s) Industrial commission.| Arizona.
Aﬁwnﬁivegh‘nlx;éexst,mlﬁon 1 ngggimn??'o? moreﬂ%vorkman except | tive officials and | sure in State fund of written notice to fails to insure. ing out of or in the course of ; ability continues 2| cent. Disability, 65 15 to 683§ per cent of wages till |  (b) Same for not over 100months; |  ability, for notgover gomz{xl:lgn(tlll:ss aid for 90 gg?g? Iyear if oom]?nis- blgzeﬁts. {‘1311 in1 Ygf- commission on application. Ap- | tending physicians must report |  (4) Mine inspector.!
elFeIc)t Sept. 1, 1912, New act, farm 1abor not using machinery and those with salary or privatecompanies, employer, filed with employment, not purposely self- weeks. per cent. death ar remarriage. (b) Burial $10monthly added if dependents 8chedule for specific injuries it sion directs. peal to supreme court. all injuries to workmen.
s 1035, "In effect Jan. 7, | domesticservants. ~Voluniary,ssto | over 52,400, o provide selldn- commission. Inflicted. st 10 80d $850 to mre- | I United States. addition to other payments.
Tos6. " Amended, 1927, other employments, supance. s F . isk, fellow | Permitted if empl Walvers forbldd Personal _injuri isi f 65 Maxi Mini- | P t total disabili Burial \ 50; ; < Joti i istei i {sst i i i i iforni
f ory, 8s to gll employments | Compulsory, as to all | Employers must in- | Farmlabor: Presumed | Farmlabor: Presumed | Assumed risk, fellow | Permitted if employer vers forbldden.......... ersonal injuries arising out of | 1week .__......___... per cent.._ e ... Maximum, $20.83. Mini- | Permanent total disabili- | () Burial expenses, not over $150; { (a) 65 per cont of wages for 240 | If permanent, 65 per ceut of wages Reaso medi nd | No presumption of | Notice in 30 days; clalm in 6 | (a) Industrial nccident commission, | All employers, attending physi- { (¢) Industrial accident | California.
c?\lxrxgr%mim?h'lﬁhec‘tpggze? ozlxncggltxfmv'in labor, domestpic service employees except | sure in the State | inabsenceofwriting | in absence of notice | service,andcontrib- | lalls to insure risk and in the course of employment mum, $4.17. ty, life 'l‘er_npgrary 65 per vent of wages to equal 3 |  weeks, then 40 per cent for life. for periods 'prop’ortionata to gg hosx)‘i?g%reaet%ceﬂi.smgwal' and dep%ndencg. months for disability, 1 (b) Voluntary agreement approved cians, and insurers must report |  commission. (b)) Bu-
1911, New act, ch, 176 1913, and casual employces not in uspal deputy clerks, dep- | fundorprivatecom- [ postedandfiledwith; to employer and utory negligenco | and lf, due to em- unless due to xutqncgtxon_or in- disability, 240 weeks. years’ annual earnings; maxi- (0) 65 per cent of wages during bility, then reduced rates for life year for death, 2 years if { by commission; disputed cases re- all injuries involving titnelossor | reau of labor statistics.!
Amended, 1915, New act, clt. | course of employers business. Vol- | uty Sherifs, and | panies, or provide | commission. filed with commis- | modificdbythedoc- [ ployee’s willful mis- tentionally ~ self-inflicted; in- mum, §5,000; minimum, $1,000. |  disability; not over 240 weeks, | if 70 per cent or more disabled: any settlement for less | ferred to one or more referces; review |  medical ald to industrial acei-
350, 1017, " In effect Jan, 1, 1918, untary, as to excepted employments, deputy constables | self-insurance. sion. trine of relativeneg- | conduct. cludes injuries to artificial limbs. (b) Reasonable burial expenses; nor 3 years’ earnings, nor $5,000. if temporary, 65 per cent of wage than a statutory award | by commission; rehearing in certain dent commission. Fatal injuries
‘Amended, 1019, 1023, 1925, 1627. | except farm labor, which is electize. |  serving without re- ligence in farm labor Occupational diseases included. maximum, $150. loss durivg disability; not over 210 hias not been approved by | cases; appeal to courts upon ques- | must be reported immediately.
? T TR muneration. €ases. weeks nor 3 years’ earnings nor the commission. tions of law.
5%1000. Disfigurement compens-
. . . : . . . . Ny able.
- ? loyments except | Compulsory, as to all | Electing ‘employers | Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted........ Walvers forbidden, but ap- | Personal injuries aceidentally sus- | 10 days.-...oueceeeoo. S0percent. ... Maximum, $12. Minj- | Death, 312 weeks. Per- | (a) Burial expenses not over $125; | () (b) 50 per cent of wages during | If permanen i d | One-fourth benefits._..| Notice in 2 days; claim in | (2) Industrial commission. (b) Ad- [ All employers must report all | (a) Industrial commission | Colorado.
C‘j{%ﬁ“‘}%‘ 19(1%1 g Iﬁm‘&pﬂfg"f Elﬁtg,g;vt&:ﬂ r:g'lSarm lyymlﬁs than'd emlglloyegs' “except | mustinsureinState | of written notice to | of written notice to |  service, and contrib- ggoveq hospital fund may |  tained arising out of and in the mum: Death, $§idmabﬂ- manent total disability, | 50 per ¢nt of wages for 6 years; | disability; maximum,gsm; mink | to 8 total ‘aigasl)%ﬁlt)? rgg&r&lgn‘:ﬁ% Bmﬁ?ﬁ%ﬁ:?&:&f};ﬁ xggl 'd:;/la: 6 months; 1 year in case ¢ mitted liability with statement of | compensable accidents within) = (b) Department of labor
1915, Amended, 1917. New employees, farm labor, domestic elective officialsand | fund or private [ commission; notice employer and to utory negligence un- maintained. course of employment not inten- ity, $5, or actual wages. life. maximiun, $12; minimum, $5; mum, $5, or actual wages. over $3,120; fixed periods for speci- maximum, $200; no time limit of death. amonnt may be submitted to com- 10 days to industrial commis-; and factory inspection;
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D;s; "sﬁt?’&mfgﬁovga May Cee;?t menqbers of crewsg rgilroad em-| civil employees’| suIein private com- fails to insure risk. and in the course of employment |  ability continucs for | cent.  Disability, | mum, $37.50; minimum, | marriage. ~ Permanent | ~ $200, widow or dependent wid- | = during disability, mﬂxlmuﬁn, giisg)lgility. Mnxzixrgneuxll?fs g?%g tl service ‘as n%altur’e of in]ull)’y dependent parents | death in 30 days unless ex- |  pensation Commission. ~(b) Claim | ecidents to compensation com- | ~ ployees’ Compensation | lumbia,
17,1928. Effective July 1, 1928, ployees, Government employees, compensation act. paties, or provide unless due to willful scts and more than 7 weeks. 6624 per cent, $12. Disability: Week- total disability, life. ower, 35 per cent of wages until $25; minimum, $8 or full wages. Specified injuries 6624 per cent of requires; charges limited to pre- only, may be com- cused for cause; claim in 1 |  submitted to compensation commis- mission within 10 days; com- | Commission. ~ (b)) No
' employees engaged in agricultural, self-insurance. intoxication. Also occupational ly maximum $25; mini- Other injuries, during [ death of remarriage; 10 per cent |  Total not over $7,500, wages for fixed periods, plus fixed vailing rates. muted at one-half |  year. sioner after the first 7 days following |  missioner may require any infor- {  provision.
domesti¢ work or casual work, diseases. mum, $8, or actual disability but limited additional for each child. Total heagnng time, in certain cases, present worth, injury; hearing by commissioner or {  mation.
wages. to $7,500. not over 663§ per cent maximum Maximurm, $25; minimum, $8 or board on request; appeal to court
basic wages, $37.50; minimurm, actual wages. Disfigurement com- upon questions of law.
$12. (4 Burial expenses, max- pensable, '
ll'nlllen,ngm, and $1,000 to spe-
. cial fund.
ia. 167. Approved | Elective, as to all employments having | Compulsory, s to| Electing employers | Presumed in absence | Presumed in ahsence | Assumed risk, fellow | Not permitted. .......| Waivers forbidden..._...... Any injury by accident arising out | 7 dayS.cccceameeaccacn., Death, 2214 per cent. | Total disability: Maxi- | Total  disability, 350 | (2) Burial expenses, not over $100; | (a) (b) 50 per cent of weekly wages | 50 per cent of wage loss, not over $12 Necessary medleal attention, not | One-half benefits, not | Notice immediately; barred | () Industrial cornmission. (b) Agree- | Assenting employers must report | (a) No provision. (b) | Georgia.
B?G?an, fo%%e Inletiectp glar. 1, 10 or more emp]o;rf)eesy,n:axeepz those municipaf corpora:| TOUSt insure or pro- of written notice of written notico to service, and contrib- pe of and in the course of employ- Disability, 5 per mum, $15; minimum, weeks; partial disability,{ 85 per cent of total disability for not over 350 weeks; $15 mﬁi- p%r week, not nfore than 300weesks, morcaﬁan 80 days; maximum, over $1,000, except after 30 days unlessreason- | ment after 14 days, approved by within 10 ‘days all accidents | = Commissioner of com-
1921, Amended, 1922, 1923, pot in the usual business of the em- tions and political| Vide self-insurance; filed with the com- 1 employer, with copy | ntory negligence. ment, not including diseases ex- cent. $4, or full wages if less or death, 300 weeks. benefit for 300 weeks;, woekly { mum, $ minimum, or full including any period of total disa- $100, charges limited to those to residents of Can- able excuse und employer | commission; disputes or disagree- causing disability for 7 days, of | merce and labor.!
1925, ployer, farm labor, domestic service, | subdivisions. of the| theforms of policies | mission and posted | to commission. cept those resulting from the than §4, Partial dis- maximurn, $12.75; total not over |  wages if less than $4; not more | bility. Speciied injuries, 50 per for other persons of like stand- | ada. shown not to be fre]u- ments settled by ecommission after | requiring medical and surgical
¢ommon carriers using steam power, State. are subject to ap-| in the establish- aceident nor injuries by third ability: Maximum, $12 $5,000. (4) Expenses of last than $6,000 in all. cont of wages for fixed periods, ing. Continued treatment may diced by delay; clalm in [ hearing, subject to review or limited ald; supplemental report on
and institutions operated as public proval by the com- | ment, persons Iowersonal reasons, or weekly; for specified in- sickness and burial, not to ex- after not more than 10 weeks’ gl- be offered and must be accepted 1 year. appeal to courts. termination of disability.
charitits. Voluntary, as to excepted mission. duo to willful misconduct, intent juries, same as for total ceed $100, lowance for total disability, if any; unless the commission orders
oemployments. to injure self or another, intoxi- disability. Death, maxi- maximum, $15; minimutm, $4, or otherwise. Special provision for
cation, or willful failure to usea mum, $12.75. actual wages if less, surgical operations for hernia.
safety appliance or observe law
or regulation.
o
1 Not provided for in compensation law. 46675°~—29. (Facep. 50.) No.1
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION AND INSURANCE—Continued

Employments covered How election i3 made . Compensation benefits
. | Buits for damages .
Defenses abrogated if { oo “oreniion by . o o N . . . Accident-prevention work
State Insurance :g&loyer does mOt | poth employer and Special contracts Injuries covered Walting time Maximum and minimum Death Total disability Medical and surgical ald onregggngnntlsxen de- | ime for notice and claim % %g‘;v gc;?)mg%?gx;stt&;%d Accident reports required ggﬂ:&éﬁ&om?&m&%ﬁ State
Private Public By employer By employee employee Per cent of wages weekly compensation Maximum period (ng Dependents (a) Permanect Partial disability o seloti
payments () No dependents (bg Temporary
i all industrial em- | Compulzory, as to all | Employers must ine Joooceiceccaaouoannaaa, [N Y Not permitted........ Waivers forbidden.......... Personal injuries by accident | 1 week. None in case | Death, 25 to 60 per | Death: Basic wage, maxi- | 312 WoeksS.«.oooueoocennas (a) Burial expenses, $100; 25 to 60 : s : " . : . . . . . :
e N B oo pay o | plyiments carricd on {or galn, ox | employees = except | - suro n private com. arising out of and 1n courso of | - of pastiol disabiity. | cent, Total diabil- |  mum, $36; - mipimum, T oent of wages 1ot 317 weeles | Aabiitr Snt of wages during | 80 ner cent of wage loss during disa-  Medical, surgical, and. hospital | £xcluded. - -o.......... Noticoas soon as practicable; (¢) Industrigl acoldent board for each | All emplogers must report ol in- | (a) No provision. () No | Hawail
1015, Amended, 1017, 1923 ! cept casusl employees, those not in |  elective officials or | panles, or provide eraployment unless dus to will- ity, 60 per cent. $5. Total disability: asi¢ wage, maximum, $36; masimuim, $20; minimum, $5, mum, $12; minim 3,55'- max,;i injur: requires; charges limited uired if aid or compen- | approved by board; disputed cases more as soon gs S%i lbl} ‘tJo . )
’ R usual course of employer’s business, |  employees receiving |  self-insurance. ful intention to injure self or Partial disability, | Mazimum, $20; mini- minimum, $5; total not over | actual wages if disability iS| not over $5000 Sum"ﬁe& ot to prevailing rates S tion has been volunptgri- sg’ttled by board of by arbitration | industrial accid Igmbf (?l a
and those receiving more than $36 a | more than $1,800 a %notheri_ 0;1 dt'o int?ﬂﬂlaggg- 50 per cent. mug_x, $5i-l°l' Sc_tﬂatl wages sibog'“ () Burial expenses, | temporary; total not over §5,000, | ries, 50 per cent of wD?cnglw rorngeuti P ¢ ‘ 1y given. eom.mitte};; review by full board; | plementary repz!rlt ag a{er'nfilxl]g:
week from any one employer. year, ccupational diseases included. gryfsall)’a{'?i?allgisa%?lﬁg:: $100, peglods,sx_l addition to temporary appeal to courts. tion of disability or after 60 days.
ol C L to all | Empl t In. Not permitted Approved substitute | Personal injuries b ident aris- } 1 week: ted | Death, 20 to 55 DMtalfimKlm' s $12; | Death, 400 ks, P (@) Burial 000, 1 Eurement o
i1 oyments | Compulsory, as to mployers must (n- Tmitted. . —-....| pprove ubstl ersonal injuries by accident aris. eek; compensal 23 0 per eath: aximum ; | Death, weeks, Per- | (a) Burial expenses, maxim or e 1 y : i
mlat? c;bl';:h'ltg'eﬁéclt)gwe? %% C‘ocz;xf;llggg tgg gt:lnnexcz%ltp mg and em%ltoyegs' and offi- su‘x"e };n State fund schemes permitted if bene- ing out of and in course of em- fifth’ to seventh centf Disability, 55 minimum, $6, or actual manent total disability, ; 45 Delpecent "of vavtllgesuta; (a)wg)kg-s &?’,feern tchtnw i’fﬂé‘,’ﬁéﬂo ﬁlgeo’w‘i?élﬁsf’tmw“ m{fs '3{5”"‘ over Ri%ﬂ?,ﬂlié’,’ﬁ?‘g? 1;’,3? rxgtlacla] 13333. 0’-’&? atlf)b:f:aﬂtts' Slxl-g- N%Egeclaqnsloionlas practica- (%I}ndl};stnal ac%’lﬂt bor%r\;iéd g;) Aléiggggéog? l'ls (Lin us,t l:igggi]?tn at%- (n{)&%ust{ag\llmacgtgﬁtr
‘Amended, 1021, 1925, 1927, | domestic service, autworkers, casual |  cials, excopt judges fits equal those of act; | ployment, unless due to willful |  weeks if disability t wages, Others, maxi-| life. Temporary total | widow or dependent widower | and 5 per cent for each child: | fied injurios, 55 per cemt .{SP o fit Irjunds rfni'tted pin leu of ]visionS' nothyinp it s eaimin 1 year. bga}lc?- udnsr %%%e cases ?IF!? be sulz industrial acci?i%nst board i | mines.t Pe
’ ’ ’ ° employment and charitable institu- of election, clerks of | panies, or provide waivers forbidden. h&entxon. t;) i!lilil.'e self or an- continues. mum, $16; minimum, $6. d.’isal?ilitsa. 400" weeks. for 400 weelks, 55 per cent if child maximum, $16; minimum 56; for 99 per cent oPeﬂxed pgﬂ:dig fg above. Cl?grges limited to pre- law of nation gex- mitted tlop arbitration cgmmittee; in 48 hours; supp(i::nentary )
tmm]' Voluntary, &s to escepted [ elections, and jurors. other, or intoxication. %vg!l:{l:l isability, 150 g& %%ldgnb x;]gximlim, $12; mxg- in certain cases, $6.55 or $8; tflgre- addition to other benefits; weekly vailing rates. cludes citizens of review by full board; appeal tocourt | report after 60 days or upon
employments. 5 a iafexf)ensesc ggxmxgs_s 2(()0 ) after §6a week during disability. mz;x;axztnpm.t $16. 2 %ex: cent of com- United States. upon questions of law. termination of disability.
also $1000 to' adminisiration Distzurement compensable, "
inoi “ hazardous” | Compulsory, as to all { Employers must in- Not permitted...__.. Accidental injuries arising out of | 1week., Noneif disa- | Disability, 50 to 65 | Maximum, $14 to $19. | Permanent total disabil- | (@) 50 to 65 per cent of i . . Tt . s cers . .

T ‘f‘étﬁﬂcﬁ’%"ﬂg‘? Tone C‘%’&%’ﬁ"fﬁ’énﬁ t%nuenftergzﬁ o | employoes Stire Lo private com. mitted if benefits equal | ~ and in course of employment. | = bility continues for £ Minimum, = $7.50 to] ity, life, Permanent ¢ Until 4 years waraings o pages | (@) §°e§‘;;§5}n‘$,;§§;‘;,gf e;{;“g,gss{gt 0 io oo per cent of wage loss during  Medical, surgical, and bospital | Included.....---....... Notice as soon as prictl. | (a) Industrial commission, (&) Yolun | All employers within provisions | (a) No provision. ) De
New act, p. 335, 1913 Amhend- bor, and persons not in usual officials and mem- | panies, or provide Occupational diseases in certain 4 weeks or more. $14. partial  disability, 8 maximum, $4,550. (b Burial minimum, $7.50 to $14; there- mum ssllli to $19 sycm_;sﬁ, iy s«ta{wtce asnzasona ¥ reqitire ga S, ?&m?eg anth tary ?greem.eg.. n% d eors; etug’é o“:c ’i‘,‘,‘s fepork: d'm{,lhr-lfs p_ne inspector.t '
od, 1015, 1617, 1919, 1921, 1923 course of employer’s business ex- | bers of fire depart- of provisions of act as to | occupations included by sepa- years. Temporary dis- expenses, maximum, $§150, and arterSper'ceni: of death benefits juries, 50 to 65 per cegfc n‘ed ‘Z erioct a aure. s ¢ o monts. %ftel;rgggg}ébr lgf-’ uasbit(;aa%?ons com- go iz?éfxstr?ax.ll o?&igsiéfﬁ ,;tg{ m pector.
19351927, ' | cepted. Voluntary, 8s to excepted | ments in cities of ﬂl%%untt of ComnI;%’fleagiodn rate act. ﬂill)]llity. during its con- [  $300 to second injury fund. for life, minimum, $10 & moath. | -for fived periods; maximum“:agl4 ittee; roview by full commission; | nceidents at once; others nce a

employments. Sﬁ%f{;(i)ggn gsz: more in- without spprov: ard. tinuance. &ﬂrf’ggtgigfb?ﬁl;}gegta ;)lf rgirxglxyﬁ f,% gilgi) ;ni?gluﬁ;n&w to s?, in appeal to courts upon questions of {)?onetrlxlx;l arsxgpgldeixsn%xifﬁw c;:;;;orc
:gth;O?inimggbos?.m to '514; Pistzguéenﬁné.e nfliaxlmpqm\’lyin, %txfé: law. P i s )
. . : N s N : . ot . o1 Ateahd not over 3 our! eath benefits.
3 i 3 ive, 53 | Compulsory, as to all Presumed in absence | Presumed in absence | Assumed risk, fellow | Permitted ifemployer Personal injuries by accident aris- { 1 week. oo occccanuucaen Death, total disabil- | Basic wage, maximum, | Death and partial disabil- | (a) Burlal expen: i = g " . . . . . .

mf\i{l:?aé 15{? ﬁe'eﬂeg:p rored C%:)”%m;gﬁ:? tgrxg;?gggnen%e%xvgépt em%llloye&'. must insure in pri- of written notice, of written uotice, service, ana. con- | fails to insure risk., mitted if benefits equal | ing out of and in course of em- ’ $30; min%xx'mm, $16. ity, 300 gveeks. Total ( élw;ﬁmrxoﬁtsg'wﬁxlﬁuégé (“&gg)bfﬁz?e'ﬁ? ‘o(:'terﬁ%%s g’%?lfsg %, per‘gggl: %Z?'ge e tomrﬂnnqmt Wil Nm soedical, s“.?gl ?Iaj' mé% No provision f.....—. Ngvtiilcle in 80 days or henefts | (@) Industrial boatdi @ golunt?tx;y Al e;npk}yers nni]st reipgrtv?ndl'n . e mduStirsl?&luboard. ©

1915 Amended, 1917, 1919 farm labor, domestic service, casual vate companies, or [ posted or served, | served on employer | tributory negligence. those of act. All other | ployment unless due to willful injuries, 35 per cent, disability, 500 weeks. weeks, basic wage, mazimum basic wage, maximum, $30; min. | $30; mmﬁilumws'ﬁageé ifi Fi d”% ds&’t‘?‘“ "Qr mféﬁ't if ti 9*51‘?&{’&“‘2 tate Of | percement, not e?ie qge 7boaar%s- adiﬁvr- ]lgill%f 4 lilzgt'e t1 we k t%}i!s\dlg- 0 provRR:
1023, 1927 ’ ! "| employees not in usual course of provide sell-insur-| apod filed with in- | and filed with in- waivers forbidden. misconduct, intentional self- $30; minimum, $16; total not to |  imurn, $16; total not over $5,000, |  juries. 55 pet cent wap ed in- st I o of bosrd: notlcs; years. Injury, ADDrOved Y POhard Tial Toards oL ook
P employer’s business, and railroad dustrial board. dustrial board. inflicted injury, intoxication, excesd $5,000. (b) Burial ex- P P riods: basie mame e e e o ot O are puted cases settled by board or | trial board; supplementary re-
employees engaged in train service. and willful failure to use safety penses, maximum, $100, g:?O' e asic V;'a'ge, matimum, arges ted to prevailing member thereof; review by fu pott after 60 days or upon
Voluniary, 83 to excepted employ- appliances or to obey safety ’ . % minitum, $16; disfigurement, rates, board; appeal to courts upon ques- termination of disability.
ments. 1| & 1 Pro a b a b A 4 risk. fell Pocmitted if 1 A a b laws, i)r ct}mmission of a cr%:mei 2 woeks red not over 200 weeks. tious of law,
o Flecti o except | Compulsory, as to al ecting employers sumed in absence | Presitmed in absence | Assumed ri ellow | Perm ifemployer | Approved schemes per- | Personal injuries arising out o weeks; compensate: Death: Maximum, $15; | Death and temporary to- | (6) Burlal ex; i - . . s . e ~
o Fa P Pe o oba: | o bor, Gomestic wrvice, casual | _ employoes e s i of ot posted 1n | - of writien notlo 10 | " servico, and con- | s to Insure isk. | mittea, but no reduetion |~ and In course of employment, | © during ih to sov- Rinim, 86, Dissbll: | _Gal ABbiity: S0 weeks, | < H150 8 por enas of et ot | QrcoibeT (ot of wopes for 40 | Specified injuries 60 per e o itk st | O Beinimg e tem ol | aase, ot b 2 | (0 T e Foro 2y | * asmie T s tham 1 by | hons & ook matictcss
¢ ot in course of firemen and ce- | vate companies, or es ent and employer and in- ributory negligence o ility allowed, unless due to willful intention enth weeks i G- ity: Mazimum, 15: Permanent  total disa- Weeks: i CeXs, 3 3 v " ds; - & y 3 A na- y 3 - fin P <
fg{?senlsd)%j' 1917, 1919, 1023, 1924, ggg}gg‘éﬁ,ss, g&oﬁlﬂe;;' f, nl n c(igrks Al e pel?gion Provide soltimeur. | fled withindustrial | Qustrial commis- | upless willful and her watvers forbidden. o injuro self or another, intox- |  bility continues m}i'nimum, . or'actsual it ihaiey = mmixﬁux"?é,’%,’?&“ﬁ,‘;é’;: i‘éi"‘s’i‘x‘é’é’fof?{o‘i’o é\gﬁ% ¥§§§§' Llloiggte urg ostﬁhers, maxlnnnm, $15; roquested by employee, courtl, 0%1: tion cxcflu%@s icng to ext@nzd employer was | after injury, applmved by tct(lm(liml)ab glx%abuipyl within 48 hours to | mine inspectors.t
s f cubject to hazard of the industry. funds, commissioner. sloner, with intent to cause cation, or willful act of a third wages. (5) 'Last sicknoss and burial ox Compensation incma-;edt; ek, imum, $6, or ectual wages. gt!)&;'mxssngqer, maximum, § i gc 11t s o nite P;'eiudwc 3 l')ar absolute siomer;  disputec Lases se 1§ by u} usmtg commiss;oneréo gup-
injury. party. Denses, masimum, $250 thinde for Bfth ch Yy iwo- additional in exceptiona. tates, after 90 days; claim in 2| arbitration committee; review by | plementary report after 60 days
s . enltrh ;— e?sis otf éi::ﬁti.ll]i’t Sgnd sev- cases, years, commissioner; appeal to courts. g‘;l .gxpon termination of disa-
i “especially dangerous” | Eleetive, as to work- Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted...-.... Personal injuries by accident aris- | { weekK.ocauaoumaean . Disability, 60 per cent..| Disability: Maximum, $18; | Disability, 8 years. ....__. a) 3 » ingss i e . N . 5 s e s . . ity. . .
Ki?ﬁ'“, (13911'1_2118,'1 cﬂ:}c%l}ﬂef Ele‘f,f}ffsy“,i;gw é’ﬁﬁhm’fma g‘zxmpt men on county and u : | o t;!l())]t'm}?m postted ig % dwrﬁt};an nlotice su(_argmt% anﬁu con- ﬁllltted ril lgene;;lfg decuml ir;g out Of.[ and 1tn cgurse of ET- e minimlsim, 6. 18 v, 8 yoars ¢ )s_i’oglnrs m;:g&l&:gs', 3?&1.!11“3)’ (agng)d%ga%eéifg?;gft ?)?cl;l%g;g;g' Gobpril;sse l;fogrnge slggesaglfr;ngqu?& gizss(})%loeglr’?’?éem}ﬁfuggi (:t::zl;/sn mi:}‘ $760 maximum 3-..... N?glg% l(rllu;g dggg,hflgx; 1(% @ &%%mgf'?iggr %ggg;g}sgtxon(g)f Agegﬁlil:sﬁgsm?i%sgng%grctit%r (ai)e(ig;!gixglilssg? ltl;greo}‘nt;%xlxilc
i than 5 emplo vato companies or;| establishment an ed with employet ibutory negligence. ose of act. Blind em- oyment except when going to B f A 5 years, 4] ¢ V & 60 days, s A . !
igg ﬁin‘gngg:l ' ch{gg'z 1027, ;133;0 ll;ang:gagess those ot o ashal provide feltinsur-+| filod with secretary | and secretary = of ployeos may waive right to ¥nd trom work, unless dte t4 in- sl%fﬂ SYPenses, maximum, X?f,f,l”%m“‘m“m' $18 mink- }{}-‘“‘{‘es’ £0 Der cent of wags for demanded by employee; muxl- death 6 months. oluntary agreelexentl, gjspu§ed m%xl-‘emthadg rcmaingﬁl‘; (ifdd“y service commission.
Approved Mar, 14, 1937, course of employer’s business; all of state. state. compensation or damages. | toxication, deliberatfn !'lullltsr:ni}ion » 90 ed periods; masimum, $13. gggl;eqfllg.m}l&fw;pgﬁgﬁﬁ é'ﬁfﬁ?n is;:tgt;egr ]1333); . gc:rbﬁi_a &l;qt 3en wi 7 days after knowledge.
i . & . N J ’
effect June 30, 1027. gglﬁﬂg;;rﬁgﬁc‘;gmmﬂh as to ex {‘g fﬁ?sﬁi‘éﬁﬁr?ﬁ “;'equire‘:l u‘;r; additional treatment; maximum, view by commission,
Elect 1l mu-| Elect 1 By writing filed with | By signed notice filed | Assumed risk, fellow | Permitted if injury i Pomsonal inaries by mecident ars- | 1 week o
’ Y i all employments except | Elective, 28 to all mu- ecting employers y ing filed wi Yy signed notice file ssurme ellow | Perm: i ury is ersonal injuries by accident aris- WK uemcmacamaccaan 3 . h . . . . . . . N .
K?gltél Ck}fn g‘?&?ogegg.lvgmlg thtgé'ha:v%gg legs t g 3 employee%, 4 must ihsure in Ken- the commission and with employer. service, and  con- due to deliberate in- mittod if benefits equal ing out of and in course of em- M,;‘f,ﬁ‘,‘m' §15.  Mini Dﬁ’}éni,ﬁ‘ﬁsywéeﬁéim"rﬁﬁ (“?n?“&mpe,e Q"ﬁ‘@sﬁ? ’W':Ecaé‘ Eﬁ“a‘fq}g ("Eﬁ(s?b?f{tp“ ee&t of f”&'e; durmg. Ifé)_erm_a.nel.lt, Jpercentage of a total l%asoqnblo medical, surgieal, and Onei-(limlr be%eﬂﬁf,;,,& Ngﬁ“?‘ 8s soon as practica- | (a) Workmen's compensation boardd Al em""’ﬁeﬁ- subjec; to wttﬁus} @No p‘“‘?‘;“k('g&‘]?e
Amendod each session. farm labor, and domestic servico. }“ﬂky Emplo!‘%i;’ osted in the estab- tributory negligence. Wnttii‘lm Ofteoﬂgﬁ’lﬂff{r ployment, u’unless Selé-in{lictqd, tial disabllity, 335 weeks. |  weeksmaximum $12; minimum |  weekly  maxhaum . $15, miny ce:fg.bg}tz;qgg o 11 n?&‘?]‘“‘sh%%”ifﬁ eosrswb%?.\'l’%’. Hes | only, ¢ " o clatm I 1 year. ﬁb,), Q’o‘;‘,‘a‘-“i‘a‘{i’p&%éﬁeéié‘st sottled by ﬁeapyg? ?ﬁsab]i?irti;s fo workmen's %&”3%323'5' Tasurance
gﬁﬁ?&;@ﬁ% tlil]leﬂé]cr;? %ﬁiu 3;1';3 ployees, Voluntary, tﬁ)sxlllomre)%ehe rioAsrsi%Ca a- ishment gfan%e uﬁ 0 ieﬂ;z;_ ¢ Ouxei ctaotion. w clﬁxl?lcegl;n;n ic%rdllxxle sBsﬁrmt«:! xplé%tse (;ve;l mm $7b5- mum §5; total not over $6,000, weeks,; maxxmum,: $15; total not othe'r poriod, when maximum is board, 3 member of sa‘xiz'le, or rererete; comlgcnsatlon boartd w“ﬁ',m % Association.
as to excepted employments. companies, or pro- nnce. to inhaling gas or smoke in and $100 to representative of de. gﬁl;e $§,‘03'().“ ’aSgggcrgegxi:gw,&_ charge sgml?nf;;{eléentl;a gx:g‘x;a;tﬁ%xé g\;ﬁ‘: by full board; appeal to 0 %l;r;rsﬂgrlp%l;);gymm%-
vide sclf-insuzazice. mines, or any kind of gas. ceased, 1é1aximum,“ $12(; gjﬂnimum, fs.’ rates, ’ tion of disability.

i . . 20. oved | Elective, s to *“bazardous” employ- | Compulsory, as to alll Employers under act | Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted..._.... No contract ma Personal injuries by accident aris- | 1 week. None if disa- | Death, 3214 to i X N . ) : ompensation for disfigurement. . . . . "
Lgl&ﬁia?g 191N4.o igg eﬂg:‘t)p.ll;m‘: 1, ‘ments enumernted, or as agree!d empployeés except| must insure or give | of written notice to | of written notice to | service, and con- employer from h{abﬂity. ing out of and in course of em- bility continues for P Mmum& mgr ayctiufall Dﬂ%@mogclcgiséabiﬁg (a%lgloxp:.nnﬁes ggobuc:ou:llt’illll;!;%;lfng (alveskp-cr e 3 850, for 400 | 63 per cont of wago loss for ot over liasoqa;:ll ¢ mem'ml-’ surgical, and | No provision............. Notlcde' In 6 months; pro-j (o) Courts. () v°1u.n ury agrgement No provision @ YNO go?miss,mltlbr - ﬁ?
15. Amended each session. upon or determined by court,except |  officials. employee. employer. tributory negligence. ployment, unless duo to willful | 6 weeks or more. A 400 weeks, T, 4 " ceks; maximum, $20; mini-| 300 wecks; maximum,$2, Spect- ospital  service; maximum, : ccedings must be begun | approved by court; disputed cases New Orleans factory
1915, € 7 ! s { " wages. weeks. Temporary penses; 32%% to 65 per cent of mum, $3, or actus wages. (b) fied injuries, 65 per cent of wages $250; charges governed by work- within 1 year, ttled by court. spector.!

employments not conducted for pur- intention to_injure self or an total and partial disa- | Wwages for 300 weeks; maximum, | Same for not over 300 weeks for fixed periods; Taas ; man’s station &
pose of employer’s business. Volun- other, intoxication, deliberats bility, 300 weeks. $20; minimum, $3, or actual cexs. ik periods; mayimum, $0; .
tary, as to other employments. failure to use safeguards, or waées ® Exf)ensés ‘of burial minimum, $3, or actual wages.
breach of safety laws, taxizum, $100, and $50 contin. v]?elglésgux‘ement, not over 100
i Com: Writing filed with | Presumed, ifemployer | Assumed risk, fellow | Not permitted. - ... inj ident aris- | 7 GAYSeaecmemcecacn.. + - gent expenses, - . . .

NllﬂhllgiiChi ngsﬁe‘:.tp ::fex(,i ﬁ;})frs: Eltelt"ggg, gg s.?n:;ll &?&msgaﬁgstss, tehxacxﬁpg emz;)tlc(l;;’oggé g? gt,a ?elf cotmgn el a; b iy g absegwyor servige ! 1-811El e ch‘z Not permitted Peill;sgo%s:lltxg}uélilcslg éxgs;geex;tr ” 1111 - 7 days. Mmugls, $18. Mini- Dﬁ?ﬁ;‘i, I:Iigo we&lﬁs. “trokt?l (a) seg_petr tc{«:]ut oft wages t&r 309 (a) (b) 6634 per cent of wages dur- | 6634 per cent of wage loss, maximom, teasonable medical and h(inxsl}mal One-half bcqs‘sigts ex; Notice in 30 days; claim in | (3) Industrial accident oommissmnd. All assenting employers mlﬁt re- | (a) No provislrml:é b'(Jb) De{i
Reepacted, 1919; amended, | employees, ‘atm labor, domestic | counties va.e companies or | posted in establish- [ written notice to | tributory negligence. ued; waivers forbidden. ployment unless due to willful v Partial ydisabﬂity eeaod g]‘z?fxl 'mo su:lom&yer - '%' Ing k;i_lsabmt_y, not over 500 ) $18 for not over 300 weeks, Spech g‘igf“’ ({‘gtw dl“”"’ xpnxm ‘g-n: %ex%afioa residents o 1 year, (b) Voluntary f‘K"l‘E"met’;& approvet ?’ a“i ‘l’“’dem’s prompissyi o P“étmem'l o T on
1921, 1925, 1927, service, logging operations, casual | except o provide sell-insur- | mont. employer filed with intention to injuro self or an- weeks ' b Em s ut b ﬂ“m- 0. | weeks; maximum, $18; mini- { fied injuries, 6634 per cent of ; additiona s‘fr‘"w 15 . by cornmission; dispu case:lse - | Industrial accident o on; | 1o ustry.

T employees, and those not in usual | untary, as to towns.| ance, commission, other, or intoxication without g b) uses of burlal, maxi-| mum, $6; total not over $6,000, wages for fixed periods; thereafter cretion of commission. tled by commissioner; appeal to | insurers must furnish in isr?ﬁ-
course of employer’s business. Vol- employer’'s knowledge. mum, 2. a total or partial disability benefit, court upon questions of law. tion requested by comimission
untary, as to exempted employees. ) not ovet 300 weeks in all; or insurance commissioner.
i ” N ine i i i is~ | 3 dayFemevmacammann . " STy . . N o " n el . g

Mﬂmﬁid'l Qgh. st?%ﬂeﬁtplg?vvef C‘é’&%ﬁ’;’ﬁfénﬁrﬁggmﬁﬁfﬁéﬁ’ﬁ . wm‘vomdarkmztz,eﬁpfgyzé El:‘llx;g}%eésta g}:ggdlgr P%aﬂ@;ét%g %;glerxélgss’ﬁr Waivers forbidden.......... A(i:rcxlgd?)xt]lttmo g}sgr;:l éggru;gezrfg- 3 days --| 6638 per cent.......... Mzmmum,slls, minimum, | Death, 416 weeks. Per- | (¢) Burial expenses, maximum, | (a) 6635 per cent of wages for Jife; | 50 per cent of wage loss; madmum, uch medical, surgicalié)r hospital | Dependent widows, | Notice ofaccident in 10 days; | (a) Industrial accident commission. | All employers must report all acci- | (o) Industrial  accident Maryland.
1654, Amended, 1916, 1017, | Stateprisoners;act doesnotapply to | for wages and en| private companies or accident cansed loyment, unless dup to willful $8, or actusl wages, manent total disability, |~ $125; 62 per cent of wages for 8 |  maximum, $18; minimum, $8, of |  $18, total not aver $3,000, if perma- setvice, including artificial lmbs, | children, and par- [ of death in 30 days, unless [ ~ (3) Application by employce to com- |  dents to industrial aceident com- | — commission. (b)) Board
1020, 1922, 1924, 1927, | casualemployees, farm labor, (R)mcs- gaged %n extrohaz| Or provide Self-ine by his deliberate in- g:tention'to injure self or an- life.  Temporary total | years; moximum, $18, minimum, |  actaal wages; total not over | ment, or $3,500, if temporary, a3 may be required by commis- | ents only; may com- |  sufficient reason; claim in | mission which may render award, or | mission a¢ once. Coumission | of labor and statistics;

’ e tic serviee, country blacksmiths, | ardous employ.| surance. : tention. other, willful misconduct, or in- disability, 312 wecks. $8, or full wages, not over $5,000 |  $5,000. (b) 6634 per cent of wages |  Specified Injuries, 663% per ot of sion; maximum, $500. Charges | muto "within 1 30 days for injury, I year | appoint arbitration committce, ap- [ may require additional reports. | mine inspector.}
wheelwrights, or similiar rural em- | ments,and State po- toxication as the Sole cause. nor ks than $1,000, (b) Burial |  for not over 6 years; maximum, | wages for fixed periods; mazimom, limited to prevailing rates. year at threet-rourths death, peal to commission, then to courts.
ployments. Voluntary, as to works |  lice force and pena expenses, maximum, $125, unless |~ $18, minimum, $8, or actual | $18; minimum, $8, or foll WS, 534 0%, not over
not extrahazardous. institution guards estate sufficient to defray same. { wages; total not over $3,750. in addition to temporary totaliwt e
Voluntary, as to othe over $3,750 in all.
employments.,

1 Not provided for l1compensation law, * But included by construction of law,

3 Provision held by court to be in counflict with treaty and with fourteenth amnendment. 46675°—29. (Facep.50.) No.2
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION I ND INSURANCE—Continued

Employments covered How election i3 made o
. s | Suits for damages ompensation benefits Accident-prevention work
Btate . Insurance Demp]oyébrgggéegoltl %23; elegtion %’fy Special contracts Injuries covered Waiting time i Nonresident alien de- (a) By whom administered Accident reports required ?ggéfi)sq(ﬁ,m‘(’f)“séiifé Btate
Private Public By employer By employee elect emplo?vsep oyer and Maximum and minimum ) Death Total disability Medical and surgical aid pendents Time for notice and claim (bg How clajms are settled agencies
Per cent of wages ; :;ﬁgms compensation Maximum period (zlx)) gev;ndenta (e) Permanent Partial disability
M N o (b) Nadependents (b) Temporary
assachusetts. h. 751. Ap- | Elective, as to all employments, except | Compulsory, as to | P P . . >
roved July 28, 1911, Ineffect | farm labor, domesti 4 1) 0 la- | Electing private em- | By subscribing to | Presumed in absence | Assumed risk, fellow | Not permitted.... ... Waivers forbidden b - al injuries arisi ] ; : ; . . i i loyers must report all in- | (@) No provision. (b) De- | Massachusetts
uly 1, 1912, Ampended, each | persons nof in sl conrse of 2:‘:;1- ;Jgaers&mcgvﬂor{gl et ployEﬁmusthi’m;"e State association or |  of written notice, if | service, and contrib- plosce Dpeoulinds suuts(?;)l. Pﬁ%ﬂg‘éﬁ’gfﬁf,;ﬁ,??,‘f;,’,‘;t 3‘,3;‘;; 7 %?ﬁ’ts' I‘ff;‘% i“ disa- | 6635 per cent..--..-... Scheduled specified in- | Death and total disabil- | (a) Widov, $16 per week pius $2 for (@) (b) 66% per cent of swages for | 6634 per cent of wage loss, maximum, | Rensonable medical, surgical, and | No provision ... Notico as soon &s practl- | (a) ‘“dtgsm*‘l :;’,?}S,?? ‘ap‘{;%%i%a ﬁ’;’, Mjlu?gsp to bonrd Vithin 43 hours; ¢ partment of labor and
Vear. Dloyer's business. . Voluntary, a5 to |  State, dusth ofomerns | ol inssschise ts | insuring in other | employer insures, utory negligence. tiblo to Injury may obtain | due to serious and willful mis- Ors than 4 Woeks, e M““m“n(’)’ h“‘?: ity, .kxpaxlmpm 500 | - each child; ot 400 weeks Tiot over 500 weeks; weekly max- |  318; total not over $4,500. Speci- | hospital service for 2 weeks, of cable; claim in 6 months. }V;Ollll_g. T ases spitled by | supplementary report after 60| Industries;! Massachu-
excepted employments. bers ' of Natlonal | ance Awsociation or | o approval of department to | conduct. (Occupational discases ) minimum, §. Others: |  weeks; partial disa-| or $6400 ‘Other cependents imum, $18 minimum, $9 or | fied injuries, 6635 per cent of wages | longer, in cases requiring special- oard; disputed sases Stled OF | §ags or termination of disabil- | - seits Employees” Insur-
Guard. Electi % i ol waive his rights, included by decision of court.) Maxmum, $18; mini | bility, o6 limit. G634 per cent of wages for 100 actual wages; total mot over | for fixed periods in addition to all { ized ar surgical treatmont at memper t'. o5 taken direct to | ity; insurers report compensa- |  ance Association.
. [Llective, as | other private com- y decision of court. mum, §$3 or actual weeks; tnatimum, $10; mini- g tl nsation; maxi diseretion of board board; certain cases taken direc by; d0SUror e Ote Gavs after
to counties, cities, | panics. wages. mum, $4; tatal not over $4,000 #4500, T e S e retion ¢t boarc. board: appeal to court upon ques- | tion paid within 69 dny
towns, or districts () Expense of burial, masl $10; minimum, $4. tions of 1aw. termination of disability.
A }alt“ig::ng power of tax- mum, 15%; and $100 to second
ichigan, No. 10. Approved | Elective, as to all employments, except | Compuls iti injury fund.
Mar, 20, 1012, In effect Sept. | employees not i e o pulsory, as to all | Electing employers | Writing filed with in- | Presumed in absenco | Assumed risk, fellow | Permitted if employer | Existing so injuries arist i di . - . . . - - ers must report all in- | (a) No provision. (¢) De- | Michigan.
1, 1912, Amended, 1913, 1015, | employers Dot In usual course of Snployees: e oePt Fust%nsummstam dustrlal  accident |  of written notice, If |  service, and contrib. | 15 In Gefault ot - ot St no. Tt P?E%ﬁ%ﬁ’&’éﬁﬁf;’;ﬁcﬂit8',,‘1’?5% Lk A e Maximum, $18.  Mini- | Death, 300 wecks. Dis- | (¢) Expenses if last sickness and (&) (8 662 per cent of wages during | 6634 per cont of Wago loss during dis- | Reasonable medical and hospital | Alien dependents ro Notico in 3 months; claim in | () Department of lbor and Q‘;‘},&i&’é’a Aljlugilgsplt‘:)sggpartmcntpon eighth @ et of labor and
1017, 1919, 1921, 1927, o und or private [ board, erployer elects. utory negligence. surance premiums. tion in liability allowed; due to intentional and willful kg contimues mum, §7. ability, 500 weeks. burial, maximum, $200; 6G§ per disability, for not over 500 weeks; ability, for not over 500 weeks; service, for 0 days. siding outside of the 6 months; 2 years if dis- (b) Volun rYt{iZé'.S uted cases set~ day after occurrence; supple ndustry.!
companies or pro- waivers forbidden | misconduct, (Court holds in- weeks. cent of wages for 500 weeks; weekly maximum, $18; mini- | weekly maximum, $18. Specified United States en-| ability develops after 6| by depm"tné_etﬂ A ¥ pcor?] nittes: ape | mental report of deaths within 14
vids seltInsurence. - jury must be accidental.) ) Bpontes 18 uinimum, ‘7d' mum, $7; total not gver $3,000. injurics, 6634 per cent cf wages for titled to 6634 of com- | monthsalter date of injury. 335 by an ;a‘;i’;]%’:lt. i s | days.
) } Kxpeuscd of 1ast sickness oo fixed periods; weekly maximum, pensation. . rtments: 1 )
Minnesota. Oh. 467. Approved | Elective, as to all em i : burial, maximum, $200. i 4 hdh f cth taken direct to department; appea
. ployments, except | Elective, as to employ- | Elect )l i i ’ $18; minimum, §7, in licu cf cther Y uestions of law. - .
Apr. 24, 1013, In effect Oct. 1 farm labor, domesti e ) 4 ecting employers | Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted Employ i injari i if di . . s . : , ayments, L s to court upon qQUesL.or - inw employers must report | (a) No provision. (B) De- | Minnesota.
1085, Aomonded, 1906 1015 1518 | roload, tasial emplogecs ook 13 | 6, b, towns |  Tiis, CompunS o | pestod i ioba | omelonr aon g | servoe and contrt A mployer may maintaln | Personalinjaries by ccident aris | 1 ook Nonelfdie. | Death, 30 to 0% per | Mosimum, €20 Miak-| Deothy during depend. | () Durkl otpenses, meNmUI: () 34 e cent of wages; maxl: | 615 pr oot of waso loss using dis | Tosonable Medieu, ind sl | Tacludedceceeoooo Notee In 14 degs; 1 n 30 | (@ Indusral oymmion. O B | St nd Seroud accident with- pasadent of labor and
, §2 . Amend- er’ 1 i ’ T ) c sh- nployer an uto gt - iabili i i g . Y. ¢ " o 6 5 . i d £ is; treatment for ays: COMINIS- g A A gt i i stries; ! county in-
o s et | oottt ognes | ol o sengl | pronde” e | i and Bkl |l St | e gt il | plpmenh s pieniogly | wco et | T SidbuiyTo-onpor | matipun SRS Y e SR S| el o crooned i | e sty alersdaon il loedoe i v | i e b o 008 | n S SR e b
included. Voluntar i - of la- of labor. i i - ALy, o yagds; al not over ! vl 24 t of wages for fixed ment, if need is shown. arges < > y . & v f i ission.
ncluc y, o5 to farm | cials. bor. Contracts must ;ﬁ;;"eeoforcggrsgzxall)Sr’ear:(lzlg.w Des- disability, 300 weeks. §7,500. (b) Rxpenses of burial, }gralxllbt(bgvagf ﬁsggrvc‘%ré%g;f Ak g%rgogse,rir?c addition to temporary |  limited to prevailing ratcs. after 90 days, =~ Action gop diseontine o;g;igofé?tc%fn\l)gﬂg: dustrial commission
ﬁf.’itten;ewmo" n ignated occupational diseases in- g;?li%‘ag’ m‘and $200 to see- mlt’l?;\i $20, minimum, $8, or égtz\l; maxtimixm. 20, nll)i?siiringm' én;-l:grst?e brought within Si%lsf’Y Jithont notiee 10 Seanng,
Missouri. P.375. Approved Apr. | Klective, as to all em i cluded. getual wages. sty not over 75 wee : subject to Teview and appeal fo
g ployments where | Elective, acceptance by | Electin 1! i ; ment, not over 75 weeks. L. .
30, 1925, Deferred by referen- | more than 10 m - 4 Y g _employers | Presumed in absence | Presumed in absence | Assumed risk, fellow i i i injuri 3 is- i i . . . . - - rn g courts. i . ort all | (@) Noprovision. () State | Missourl.
dum. Approvedon referendum | ployed, except fatm r:gg[arﬂ)}r’nezgi‘c gggfxgg,lf;t of law or I'P;;st insure in pri- | of written notice | of written mnotice |  service,and contrib- P?;ﬁlsitggdszg:&xg lg’é?f Waivers forbidden. ... Pﬁ?%ﬂtlgjru;rlﬁi f’,?' 353;’33’1,’&?3. 8 t‘i)aly T tl‘?’éﬁn’{iﬁifé‘; 6635 per cent-.......... Maximom, $20.  Mint: | Temporaty total disabil- | (o) Burial N T ] (a) 6635 per cent of wages for 300 | 6624 per cent of wage loss, maximum, | Medical, surgical, and hospital | No provision......... Notico in 30 days; claim ia | (@) }V(i)rkme(%;s A“m?fé‘nst“st‘;’f,‘mﬁ‘if?d Ali]nigi'li?sl(ge% tli:gg:'.: supplemen- ¢ )industrial inspector.!
and effective Nov. 2, 1920, servants, casual employees, omt- . : e gompal!p_es or| filed with the com- | filed with the com- | utory negligence. ment of compeznsa- ployment, not intentionaliy self- | more than 4 weeks mum, $6, or actual | ity, 400 weeks; perma- | $150; expanses of last sxcmeﬁi weeks; $20 masximurn, $6 mini- |  $20, not over 100 weeks if tempo- treatment as reasonably required 6 months. S ise) gfﬁ: tes settled by |  tary report in one month.
workers, and those whase esrnings Progice. seli-nsur-)  mission. mission. tion, inflicted, ’ wages in caso of tempo- | nent, during life. maximum, $250; threo hundr . then 25 per cent of wages | Tary. Specified injuries, 682§ per [ for 60 days, not over $250, and by commission, dispuifes 500 € ies-
exceed $3,600 per year; also of 10 or . ’ rary disability. times G633 per cent of weekly for Life. () 6634 per cent of | cent of wages; maximum $20, | theresfter within one year, as onsof law.
less, if employment found hazardous. arima: pas%able_ ekl 4 wages for not over 400 weeks; | minimum, $6, for fixed periods, | ~commission may determine. ’ '
Montana, Ch. 96. _Approved | Elective, as to hazard 1 s g ?:g]lslélsnyo ; las’g“éiﬁg& and 52(3 u:;xlaximum, minimum $6, or ilr)x.l%eu of all ?ther fm;:‘%e;nsgtllg& .
= e S0 0 ardous employments; | Compulsory, as to all | Electin| loy : s . . ] ac wages. isfigurement, no ! .
Mar. 8, 1915. In eflect July 1 Tarm 'labor, dotesti 0 , 88 g employers | Writing filed with | Presumed in absence | Assumed risk, fello itted i i : i juri i ise it di . . butial, as above. itional . . . . ; and insurers must | (a) Industrial aceident | Montana.
Sl P | EERE I CER ek | "R RS | VAL R | ML It | Mt o | VAN, | i e | Sl e B Ve e M PERLISRGES | LBPOIRINRE o e AL oo, o gt e | Rl motiod . hocpt | Bcladsdunes iy | Not 0 dys; ol | @) Jnfpesi st O | “rprib il ool | “houd © Doty
o s er i 0 . mployer an 1 ut i i ” - ¥ y £ . i . minde i ; ; service for 6 months; maximum, 0 TAry, . C £ Y ¢ ¢ . or and indus
excopted.  Vouunibry: s 16 man | COiToctors do seltinsurance; with board. oS TG, E | e, TR ployment. weeks, per cont. ' wages. 500 weeks. ‘Temporary | for 400 weeks; maximum, $15, yeeks; masmuy $15 R |10 mporares masimum, 5%, | $300, unlcss there is o hospital | 40 por cont Benedts subjet to rebearing on cartain specl | 8eCiqet DORIG Bt eport | (mines and  boilers
hazardous employments wn% Sell-Insurance; ) total ~disability, 300 ) minimum, §, or actual wages. wages for not over 300 weeks; Specified injuries, 50 per cent of | fund; special operating fee of $50 | il treaty permits; fled grounds; limited appes monthly on compensation and | only).!
‘ - ngYlggtgngg Stato }g;eligb s ‘;{};ﬂ‘ disabil- g‘{)zan"m‘ expenses, masimurs, cimtm, $15; minimum, §7, | wagesfor fixed periods; maximum, | in case of hernia. Zone if 113‘3 of na courts. medical aid paid
: kS, . , $15; minin s ges for {l < ion excludes citi- '
liew of sl | $15; minimum, $7, or actual e !
Nebraska, Ch. 198. Approved | Elective, as to all em Jund. O Bctual W o ges, in li - zens of  United
ployments except | Compulsory, as to all | Electin, ] : . other compensation. wages, in lieu of all other compen . .
Apr. 21,1913, Tn effect Dee. 1, |  farm labor, dommesti t ¢ s g employers | Presumed in absence | Presumed in absence | Assumed risk, fellow itted i y isti juri is- iI disa- . _ p tio States. ; ; s i i hall bo made | () No provision. () [ Nebraska.
1914, Amended, 1617, 1018, |  workers s el o psl?)r;e’ecse;lootuif: g%gilglgeeg . t::éceglt' ‘lgxtxst Insure in pri- | of notice posted in | of notice to em-| service, and contrib- Pﬁgt:ﬂgggpgﬁer Egrtzlt?gugggfe gte;efﬁsagqug? P?I‘xsgo%ﬂtig]fugﬁ? Pg’ ?gﬁi—ggrg&%. lvlziel?lt?' clgxgt’ggllx!eg ‘for | 6096 per centoo.o.... Maximum, $15.  Minic | Death, 350 weeks. Per-) (a) Txpenses of burial, maximup, (2) (b) 6634 per'cent of wages for 300 6655 per cont of wage loss for not | Rensonable medical and hospital | Widowers, brothers, Notice as soon as_practi- | (z) Commstgxoncr of lahot Vi’fé;’ Is %o Rgoré?r%!:?ecgldggtsSol?:pensation Bureau of labor.
1621, 1927 the usual course of the employer's | appointed for fixed ru?r'dw mpal?m or | establishment and | ployerand filed with|  utory negligenco un- ’ those of act. Waivers for- { ployment, unless due to willful | 6 weeks mum, $6, or sctual | manent total disability, | ~ $150; 6634 per cont of wages for weeko: mhaximum, | §15: mini- | aver 200 weeks; maximum, $15. |  service notexceeding the regular and sisters excluded; |~ cable; claim in 6 months; %onllpensa e mmmltsm%led. with | commissioner.
busi?ess. Voluntary, as to excepted | terms gnoel e self-insur- ggﬁ)n"ga‘g E‘igslsl}ggg; g;;lsll?:gsatwn com- | less willful, bidden. negligence (deliberate and reck- ) roges. K&bu?f}mpﬁﬁﬁgm?ﬂ ?gg,‘;eeéﬂ;?& ;é{ﬁg;n ‘;g‘gse;smlﬁ,l)' mum, 6, or actual wages; there- |  Specified injurics, 6634 per cent of charge in similar cases. ﬁayﬁ:l}!}gpﬁ “‘f;lv?;: bar absolute after 1 year. co(;n l}xl;itsasrigne?gde}g%ﬁ: Y chses settled
employments. : ' . er. less indifferen afet in- 4 i ? &9, u - after 4 "duri wages for flsed periods, in addi- 0 oner, dis X .
tosxication‘)n.- o fo stk orfy (ci?nefli)lill‘ilél nc§60 P}&;rtml éﬂlggenses of burial, mazimua, diggli)%!si&rxxﬁgﬁlg{xg:%si’; g:lxlllﬁ tiog ta temporary total; maxi- thirda value. by ecommissioner; appeal to court
Nevads, Ch. 183, Approved | Hlective, ss to all empl A . T, $4.80, or actual wages. S e Sishrements
4 . tve, 85 to ull employments except | Compulsory, as to all | Electi iti : wages; certain disfiguremen Cos d
Mar, 24,1011, IneffectJulyl, | farm labor, domesti i v, a3 ecting ‘employers | Writing filed with [ Presumed in absence | Assumed risk, fellow i i - sonal injuri i is- ’ - . —_ . . ; nsated. : fipe § ission. | i and physi- | (1) No provision. ()} Nevada.
1911, New sact, ch, 111, 1613, | casual employees nozl?nsﬁs'zé?eéo&’é‘é fnnép%%%esgs,o . mlet?l?; gggtmmrem Btate | commission; notice | ~ of notice to employ- | ~ service, and contrib- P%u:l\lnttggr;f lﬁing:fyi'zs Wl:)ailtvaelrsf ufgébllgg;nﬁe Hps_ Pm%ﬂ;‘g}“ﬁ:ﬁ Pg’ goccu;(siee%r%rzﬁ- 7 p%?s:'t io%‘};?gmcggtle Death, 10 to 6635 per | Death: Maximum basic | Death, during life or until j (¢) Burial expenses, maximurm, @ 8 per cent of wages for life; mcggﬁniaof \Wago loss, for not over | Reasonable medical, surgical, or | 60 per cent of benefits. Notica of injury in 30 days; | (2) Industrial cgmml?smndo (t!;)dfti)grr Aléi:}fsctrlggs gnrlgrl)gi'flgn a(cc‘i)deynts Tabor commissioner;
Amended, each session. of employer's business. Volunlary, | contracors. - . of rejection to be| er and flled with | utory negligencoun- | surance premiums. | tained. ployment, unless due to wiliful |  of injury. L . 1 wage, $120 a_ month. | remarriage of widow or | - $150; widow or dependent wid; monthly maximum, $60; mini- | 6 months; monthly maximum, |  hospital treatment for § ‘months, death in €0 days; claim in | commission under rules adop to industrial commission. inspectors of mines.!
a3 10 exelvpted smployments. 7" . g)srt;ed in establish- | commission. less wilifal. Intention to injure self or an- ’ fﬁ?;‘éﬁ’f,?’y EBartml gnsr'bﬂlty. $40Mt¢mté1_12¥ g‘%%ea’l‘%‘i’ggb.l.tmd;’“{er' ower, 30 per ent 01_‘723“5 ‘"mé mun, $30; also $30 for servicos of | $40. If permaneat, 50 per cent of | whichmay be extended an addi- 9% d%s‘sd@e;thdlsabﬂl‘!’v 1 it ’
ent., Ot?eé’ or sustained while intoxi- cent; pe¥'m ane!;e{ mfn 11$3$' Ry o $72; its continualn lcgr, during ﬂd%itig;&ﬁelfl‘,mefcg:' clh' d'rt,c:tnal ((agfstant attendarnt, if rec}uiredt; gngag]{g; I}et;igt(li g{’g?%tho‘r(l)%%ht: Fll‘orn;ﬂus%eg; ¢ g)tyio%mtxtl:pnlis:llx%g' year for .
cated, } § r ' - Mo 60 per cent of wages, for no isability, for no y S} ort hed.
liiﬁ;?ésa%g %%?'cégg(tl ?-?;x?gg,gﬁ ;ébapgz “";%gg“’“g,‘l‘oy over 1(5())e months; total not over | monthly ima.gmum. 860, Speci- | Charges limited to prevailing
' - Also burial expenses maximutn $7,200; monthly maximum, $72; | fied injuries 50 per cent of wages | rates.
$150, in case of death of depend- minimum, $30; $10 additional for fixed periods in addition to
Vew Hampshire. Ch. 163. | Electire, as to “dangerous” employ- | No provision Electing ) Writing  filed ent. @) jDurial expenses, maxk T I e, 83, Dis- (¢ | New Ham
Approved Apr. 15, 1911, In| ments enumerate M ,emp oyers ting filed with } By accepting compen- [ Fellow service, - itted in N juri i S - o : ; muum, $150. - g 'ment, not over 12 months. : ject to act must | () No commission. ew
¢fioct Jan. 1, 1912. Amended, | or shops havingtjfe:: than s omn: fnaccll sty o | fopmissloncr of | - Sation or beginuing | tributory negligence, Pi},‘x‘;‘;ﬁﬁ’mi’x‘o&”&tgﬁ NO PrOVISIOn.--o-covosaeveos T b e o eamens, | | ;‘;‘ifsl;'ﬁo;” oo gy (Disability, 80 per cent. Disability, maximum, $15. Disability, 300 weeks.......| (@) 150 timos  weekly, earmings (@) (b) 50 per cent of wages, for 50 ot of wage loss for not over | Reasonable medical and bospital | No provision........ NO‘ggebBisggi:g&'g‘;g%‘&? (“Z)r%‘;.“;éfi'oé'&Xgﬁgfg&%’gﬁ%’& Al employ e s to commis- |  Bureau of labor.! shiro.
. gg:ytgec:l cn]gagec} in manual or me- e & bond, J gggf:eed.mgs under | assumption of risk. injury. unless due to willful misconduct, | of injury. » 10 pr ' penses o{o:u;d cal attendance not over 300 weeks; maximum, 300 weeks; mazimum, $15. services for 14 days. 21aimei g 3 months. *1 court. sioner of labor as required by
¢hani abor; applies only to intoxication, or violation of law. and burisls $100, $15. him.
Tew Jersey. Ch. 95, Approved Eleg‘oikmeg';u pl ; maximum, 5
- 1L In e ive, 83 employments except | Compulsory, as to all [ All emp) . New Jerse
Apr. 4, 1911, In effect July 4, | casual employees. ¥, as to employers must in-| Presumed in absence | Presumed in absence | Assumed risk, fellow i injurt i is- it di . s | ; . - ust make immediate | (a) Department of labor. | New Jersey.
111, Amended, 1913, 1314, Py zltgclei%eegfﬁcig:lzge gxt- ;grn'}elg Rk wide of written notico to | - of written notics fo | * service, and contrib- Nob perunitted.------- Ngals{g})stltute pEreements P?;sé) %ﬂtl%jtuarsgs ibnyc%ctf;g: %tr . ! ggisl,ist'y Neoxlégegsdl? Death, 35 to 60 per | Masimum, $20. Mini | Death, 300 weeks, plus ) () Burial expenses, matimum, (6) 6634 per cent of Wages for 400 | 6634 per cent of wages for periods | Reasonable medical and hospital | No provision.....-.... Notice in 14 days; 30 days, | (s) Department (Zf labor.ve(g) t}gﬂlé%. E?é%ﬁ’r{e{g Gepartment of all acci- | (b} No provision.
1919, 1921, 1002, 1523, 1024, 1925, those receiving & | Sellinsurance em. | oD ovees employer, utory negligence ployment, unless intentionally |  weeks. cent. Disability, | mum, $10, or sctual { disability, 500 weeks. | W50, 55 10 B0 per Cert of wagh s e M, 530, mini- |  proportioned to disability, for not |  service; maximum, $100; in except as omployer is pre: | * tary agreement approved by, o RIS conpational diseases.
1926, 1627, 1928, salary over $1,200, Dloyers of faoa labos unlei.s éu]. Ab- self-inflicted, or due to intoxica- 66%4 per cent. g, §§1?11t1;n entmototawegk\:- minimum $10 or actual v &azés‘ mum, $10, or actual wages. (b) | over 500 weeks. Specified ifn- cases retl);uiring unusual treat- gglgggvs .b*c‘{aﬁgsgguge%gg gg;ilrpﬁgern e aree; appeal £
an i . rogation does not tion. Designated occupational ) i i ' 6624 per cent of wages, for not juries, 66%5 per cent of wages for men ureau may increase 8YS, Mt
w&gﬁgﬁg" serv. depend upon rejec- diseases included. P T;;’:}f,’," mgsatfgf&l, 35'}% fﬁgxﬁﬁﬁeﬁm‘&‘ a‘:ff bsﬂwn!{anjees:f over 300 woeks; maximum, §20: | fired ' periods; mavimum, $20; | amount; special operating fee §0tlc€ 10t5 gfc‘l&i‘s‘lgk;‘, courts.
. tion of act. | ki ’ penses, maximum, $150, minimum, $10. or actual wages, | minimum, $10, or actual wages; all | of $150 in case of hernia. 1a1§§isxe osure o8 .
1 Not provided for in compensation law. T ’ in addition to temporary total. Rostire. 46675°—20. (Facep.50.) No.3
1 But {ncluded by construction of law.
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION AND INSURANCE—Continued

Employments covered How election is made s . Compensation benefits Acbcide?t)-praventionlllsxggg
; its for damages . ini ; y—(a) Compensatl State
- - Defenses abrogated if | %>, damag ident alien de- : . : (a) By whom administered ident ts required 2 h
election b : - . Nonresident alien de. m and claim 1 Accident repor ! commission. (4) Other
Btate i Insurance g{lelgloyer does mot | oy employor ang Special contracts Injuries covered Waiting time Maximum and minimum Death Total disability Medica) and surgical aid pendents Time for notice (%) How claims are settled Soances
Private Public By employer By employee employes Per cent of Wages weckly compensation Mazximum petiod (a; Dependents (a; Permanent Partial disability
payments (b) Nodependents (b) Temporary
- - - ) o e . . B - T — (a) Noprovision. (o) Mine| New Mezico.
New. Mesico. Ch. 83. Ap- [ Elective, as to “extrahazardous” em- ( Electire, as to em- | Electing employers | Presumed in absence | Presumed in absence | Assumed risk, fellow | Not permitted.-...... No provision except that | Injuries by accident arising out of | 10 days. Death, 15 to 60 per | Death; Basic weekly wage,| Death, 300 wecks; total | (1) Durlal expenses, maximum, | () (6) 50 per cont of wages for not | If permanent, compensation meas. Reasonable medical, surgical, and | Excluded- . --cevmovee Notice 5“ Ht 'ﬁ?s'tg p’g(; ("Zﬁ(s”l‘;{e‘a' é@cf’séﬁfffsﬁd ﬁ?;tt;fcst’ P inspector.t
proved Mar, 13, 1917. Ineffect | ployments for zain if 4 or more em- Eloyees of the State | must insure in pri- | of written notice to | of written notice to |  service, and contrib- employer may maintatn | and in course of employment, { cent. Disability, 60 | maximum, $30. Disa-| disability, 520 weeks; | $75; 15 to 80 per cent of woges | = over 520 weeks: masimum, $12; | ured by extent of disabllity. hospital service for 10 days gente vcﬂl°.m“ Ler & “(’l‘a s cw‘;t Appeal to supreme court.
June 8, 1917, Amended, 1919, | ployees; casual employees not in ighway commis- | vate companies or| employees. employer, utory negligence. hospital fund. unless due to intoxication or in- per cent, bility: Mnximum, $12; | partial disability, no | for 300 weeks; basic ware, maxi- | minimum, 6, or actual wages. Specified injuries, 50 per cent of maximum, $150, unless there is a ays. ai :nti 0 rye s M.
1921, 1927. ususl course of cinployer’s business sion engaged in ex- provide self-insur- tentionally inflicted by himselt minimum, $6, or actual provision. mum, $30. () FExpenses of wages for fixed periods, in addi- hospital fund; special oper- Bft(‘:l('i . compensatio o™
excepted, nunterical exception does | trahazardous oceu- | ance. or another. wages. burial, maximum, $75, and tion to temporary total; maxi- ating fee of $75 in case of hernia. fused; 1 year lo case 0
not apply to structural work 10 feet pations, medical attendance, maximum, mum, $12; minimum, $6 or actual death.
above ground. Voluntary, as to $150, wages. Disfigurement, maximum
nonhszardous employments, i $500. . Joti injury in 30 d () Industrial _commissioner. (&) | All employers must report all acel- | (a) Department of labor. | New York.
New York. Oh.816, Approved | Compulsory, as to enumerated | Compulsory, as to all | Employers must in- O Permitted if employer | Waivers forbidden.......... Accidental personal injuries aris- | 1 week. None if dis- | Death, 15 to 663§ per Death: Maximum basic | Death, during life or until | (s) Burial expenses, maximum, (@) 6034 per cent of wages for life; | 6633 per ecent of wage loss; total not Such medical, surgical, and hos- | Widow, children, and | Notice of injury m.3 nlys, o ubmitted to employer of dents whicn cause loss of time (b) No provision.
Dec. 16, 1813, In effect July 1, *hazardous” employments, and all employces. sure In State fund fails to insure risk. ing out of and in course of em- ability continues for cent. Disability, wage, $150 a_month. remarriage of wldow or $200; widow or dependent wid- maximuzmn, $25, minimum, $5, or over $4,000 if temporary. Specl- Dital service as nature of injury dePendent parents death in 30 (3:\) S urll 055 commissioner after 7 days after in- on other than tho day or shiit of
1914. Amended each year. other employments having 4 or more or private com- ployment, unless due to willful | more than 7 wecks. 6634 per cent. Disability: Weekly! dependent widower. | ower, 30 per cent of wages until | full wages. ~(b) 6655 per cent of | ficd injuries, 66%% per cent of wages requires. Charges limited to | oniy; may be com- | excused for cause; ct"“.“} jury: hearing by commissioner or | occurrence or which requircs
workmen or operatives; farm and panies, or provide intention to injurc self or an- i masimum, $25 mini-| Permancent total disa- death or remarriage; 10 per cent wages during disability; maxsi- for fixed periods, plus fixed heal- provailing rates. puted at one-half in 1 year. lndus ";l% b rayr'd on request; appeui to court treatment beyond first-nid, to
Jomestic services excluded. Volun- self-insurance. other, or intoxieation, Desig- mum, 58, or full wages. bility, life, Others, dut- additional for each child; total mum, $25; minimurm, $8, or full ing time in certain cases; maxi- present worth. board may estend this o 1 questions of law. industrial commission within 10
tary, as to other employments. nated occupational diSeases in- ing disability. not over 663 per cent; maxi- |  wages; total not over $5,000. mum, $20; minimum, $3, or ctual period an additional year. | upon q . days; commissioner may require
cluded. mum basic wage, $150 a month. wages. Disfigurement, maximum any information or report.
(b) Burial expenses, maximum, $3,500.
$200, and $1,000 to create special . )
: : funds. s . 1 vear i | (¢) Workmen'’s compensation burcau. All employers must report all | (o)) Workmen's compen- North Dzkots.
North Dakota. Ch. 162. Ap- | Compulsory, as to all employments [ Compuisory, as to all Employers must in-{.. ) SRR UON (S Permitted if employer | Waivers forbidden.......... Injurics arising in course of em- | 1 week. None if dis- [ Death, 20 to 6634 per | Death: Basic weekly | Death, during life or until | (a) Burial cspenses, maximum | (a) 6625 per cent of weekly wages | If temporary, 6635 per cent of wage Such medical, surgical, aud hos- | No provision. In-| Claim in 60 days; 1 year 1 {b) Bureau has full power to deter- |  accidents” to burean within 1] sation bureau. (b) No
proved Mar. 5, 1019. In effect oxcept executive officers receiving employees. sure in State fund. fails to insure risk. loyment unless caused by will- | ability contipues for { cent. Disability, woge; maximum, $30, | remarriage. Disability, $150; 35 per cent of weekly wages during disability; niaximum, loss; maxitnum, §20.  If permanent pital servico as the nature of the cluded by adminis- reasonable cause shown. 4o I ‘questions within its juris- |  week. provision.
July 1, 1918. Amended 1921, more than $2,400 per year, farm and Ful intention to injure self or | more than 1week. 6634 per cent. minimum, $18, but com- |  during its continuance. to widow or dependent widower $20; minimum, $6, or actual for fixed periods according to injury requires. tration. éniltion' aqpeal to courts
1923, 1625, 1927, domestic service, casual employees another, including diseases pensation not more than until death or remarriage; 10 wages, maximum, $15,060. (b) schedule of percentage of disa- ¢ 18P, *
not in wsual course of employer’s proximately caused by the em- wages. Disability: per cent additional for each 6624 per cent of weekly wages bility. Disfigurement compen-
business, and ahy common carrier ployment, Weekly maximum, $20 child, total mot over 6635 per during _disability; maximum, sated.
by steam railroad. Voluntary, as to minimum, $6, or :wtuai cent; basic wage, maximum, $30, $20; minimum, $6, or actual
excepted employments. wages if less than $6. minimum, $18, no compensation wages.
toexceed wages, total maximum,
$15,000, (%)bgiurinl expenses, . @ Industrial o
maximumn, $150. . . . : i issi _ | All employers must report all acci- | (a) Industrial commission. io.
Ohio. P. 524. Approved June | Compulsory, s to all employments | Compulsory, as to all Employers must in- [ P, Permitted in case of | Waivers forbidden cxcept | Injuries sustained in courss of em- | 1 WeCK . oemueeocenennn 6624 percent . _.oooooen Maximum, $18.75; minl. | Death, 416 weeks. Perma- | (a) Burial expenses, maximum, (a) 6635 per cont of wages for life; | 0635 per cent of wage loss; maxl- \ch medical and hospital service | Included _v.cemmecemo- Claim for injury or death, in | () ¥;§§f§§é’;}‘;{g§§‘°§i é‘ﬁe;&%’,‘,‘s demé’ tg industrial commission (b) No provision,
15, 1011. Ineffect Jan. 1, 1912. except those having less than 3 em- employees, except | sure in State fund default on insurance in case of blind employees. ployment, unless purposely self- mum, $5, or actusl nent total disability, $150; 6624 per cent of wages for 8 maximum, $18.75; minimum, mum, $18.75; total not over $3,750. p3 commission deems proper: -1 2 years; for occupational I’_‘.‘m‘ its jurisdiction; appeal to within 1 week.
Ariended cash session up to | ployees, and casual employees not | officials or firemen | or provide self-in- preminms, ; Infiicted. ' Designated _occupa- wWages. life. Temporary total | years; maximum, $18.75; total $5, or nctual wages. (b) 6634 per |  Specified injuries, 8635 per cent of maximum $200 except in un- diseasc, 4 months. murtm '
1925, in usual course of employer’s busi- and policemen in surance. . tional diseases included. disability, 312 weeks. not over $6,50 nor less than cent of wages for not over 6 wages for fixed periods in addi- usual cases. court.
ness. Voluntary, ss toemployments cities having pen- Partial disability, dur- $2,000.  (b) Burial expenses, years; maximum, $18.75; mini- tion to temporary total; maxi-
having less than 3 employees. sion funds. ing its continuance. maximum, $150. mum, $5, or actual wages; total mum, $18.75. Disfigurement, not
o . not over 33,750, over $3,7.0. - : Industrisl commission. (5) Volun- | All employers must report all accl- () No provision. (b) De- | Oklahoma.
Oklahoma. Ch.246. Approved | Compulsory, es to “‘hazardous™ em- | Compulsory, as to all Employers must in- Permitted if employer | Approved schemes permit- | Accidental personal injuries, not 5 A0S e aceceenn 6634 percent oo Maximum, $18. Mini- | Permanent total disabil- | Fatal accidents not covered._ ... (n) 6625 per cent of wages for 500 | 663§ per cent of wage loss for not ecessary medical, surgical, and | Fatal accidents not | Notice in 30 days; claim in ("{ o tement, after 5 days, ap- | dents to industrial commission | partment of labor,! in-
Mar. 22, 1915. Ineflect Sept.1, | Dloyments (enumerated list and | workmenin hazard- | surein private com- fails to insure risk. ted. Waivers forbidden. fatal, arising out of and in course mum, $8, or actual | ity,500 weeks. Tempo- weeks; maximum, $18; mini- | over 300 weeks. Specified in- hospital service jor €0 days; [ covered. 1 year. ks ?Fb commission; disputed | within 10 days or reasonable spectors of mines, oil,
1915, Amended 1919, 1823, general clauss) conducted for gain | ous employments | panies or provide of employment, unless due to wages. rary_total and partial mum 38, or actuol wages. (b) | Juries, 6635 per cent of wages for masimum, $100; period and i Y be submitted to arbiira- | time; commission may require and gas!
except those having less than 2 em- |  employed for wages, |  self-insurance. - willful intention to injure self or disability, 300 weeks. 6625 per cent of wages, for not | fixed periods; maximum, $15; amount may be increased at fﬂscs m&m% or commission may | any information.
ployecs, farm labor, and employees except when equiva- another, intoxication, or willful over 300 weeks; maximum, $18; | minimum, #8, or actual Wages. discretion of commission; charges mﬁ: peal to courts
g)lt eng}gged in manual or mechani- }ent schemes are in failure to use statutory safe- minimum, $8, or actual woges. | Disfigurcment, mazimum, $3,00. limitl;(% to Dl'eV&“iﬁlB rates. acti ap ) N + all acel- | (o) Tndustrial dent | 0
. . WOrk. oree, uards. . s . . . . Special provision for hernia. et 1 1 i i . | Allemployers must repor! accis | (@) Industri acciden! regon.
Jregon. Ch. 112, Approved | Electie, as to enumerated “hazard- | Compwlsory, ss to haz- | Electing employers Presumed in hazard- | Presumed in absence | Assumed risk, fellow | Permitted if injury is | Waivers forbidden........_. pegrsoml injuries by accident | NOD@ o aeemmenennnma- Monthly pension; | Monthly pepsion, Mini- |*Death, during life oruntil | (a) Burial esxpenxs, mazimum, (2) $30 8 month if single, $35 If | If temporary, benefits proportion- [03?&1, pSurgical and hospital | Parents, :})ouse, or | Claim for disability in 3 (")b‘“&‘ﬁﬁ;{;ﬁf‘%‘ﬁ&;’“ﬁﬁ“ﬂf& demé’ %'o industrial accident | commission. (b) Bureau
Feb. 25, 1913. In effect July 1, ous” employments except farm ardous octupations. | mustinsurein State [ ous cmploymentsin | of written notice, if service, and contrib- |  due to willful act of arising out of and in_course of amounts not based | mum: death, $15, per-| remmarriage of widow or £100; widow or invalid widower, |  dependent Spouse, $3 for cach ate to those for total disability service and transportation; max- | child only, unless | months; death, 1 year. %.) ,"a al to courts commission at once. of labor statistics.t
1914, Deferred by referendum. labor. Voluntary, as to cxcepted Flectice, as to others.} fand. absence of notice employer elects. utory negligence ex- | employer or in case employment, unless due to de- on wages, except manent total disability, invalid widower, Total | 330 a inonth until dval‘h_ or re- | child, (b) 40 to 6634 per cent of for mot over 2 years. Specified imum, $250; commission may treaty to contrary. ions; appe . .
Amended, each session. employment, posted in establish- cept willfuland with | of default on insur- liberate intention to injure self. for temporary total $30; nomaximum. Tem-| disability, during its marriage; $8 for cach child un- wages according tonumberof de-|  permancnt injurics $25 a month allow additional service.
ment and filed with purpose of self- ance premiums. disability. porary total disability, continuance. = Tempo- der 16. (b)) Burial expenses, pendents, maximum $07; mmini- for fixed periods, in addition to
comimission. wmjury. 4 30 t:l %}7.bll>etrmgnen€ T(ﬁy pri{rtml disability, maximum, $100. n;l}gllﬁgh?&lfg&nﬁ‘x}dﬁ?stshnﬁse ;em‘pomrg ttotal; othegzz in ghrg- . @ Work
i partial disability, $25. 4 wecks. . 0 s apLiity. Joriion, but mol over % months. s Y eire d - ) i .| AT subscribers to State fund must | (6) Workmen’s insuratce | Pennsylvania.
Pennsylvania. No. 338. Ap- | Elective, as to all employments except | Compulzory, as to all | Electing  employers | Presumed in absence | Presumed in absence | Assumed risk, fellow | Permitted if employer | Waivers forbidden.......... Personal injuries by accident in Death, 15 to 65 per | Death: Basic wage, maxi- | Death, 300 weeks. Total | () Expenses of barial, maxi.| (a) (b) 65 per cent of wages for | G5 per cent of wage loss for not over easonable medical, surgical, and | Two-thirds benefits; Notice in 14 days; claim in | (a) b“gg‘fﬁ?ﬂ‘f oov;ggg?;;“na}gg;“‘m report all accidents to work- | ~ board as to subscribers yivania
proved June 2, 1916. Ineflect | farm labor, domestic seryice, casual employees, includ- | mustinsurein State [ of notice posted in of written notice to service, and con- | fails to insure risk. course of employment, unless cent. Disability, 65 mum, $24; minimum, | disability, 500 weeks. mum, $100; $15 to 65 per cent of { ot over 500 wecks; maximum, 300 weeks; maximunm, $15. Speci- Lospital service for 0 days: to widows and chil- 1 year. &) by roy\;e?ig by board; dis-| men’s insurance board within | to State fund. (b) De-
Jan. 1, 1016, Amended, 1917, | employees not in usual course of [ ing public contrac- | fund or private com- establishment,given | employer and filed | tributory negligence intentionally _self-inflicted, or per cent. $12. Disability: Maxi- | Partial disability, 300 | wuges for 300 weeks; basic wage, S15, minimum, $7, or actual fled injuries, 65 per cent of wages matimum, $100, except in hos- |  dren ozly. "“{sa %e meg by reforee, 7 days; commissioner of insur- artment of labor and
1919, 1921, 1923, 1925, 1927, employer’s business, and out- | tors. panies or provide| employee, and filed | Wwith compensation | umless due to in- due to intentional act of third mum, $15; minimum, [ weeks. maximuny, $24; minimum, $12. | wages; total not over $6,500. for fixed periods in lieu of other pital cases. Charges limited pute ) goasr% ted o5 invelving | ance may require insurers to ndustry; ! department
workers. self-insurance. with compensation | bureau, toxication or reck- party for reasons not connected $7, or actual wages. (b) Expenses of buriel, maxi- payments; maximum, $15; mit- to prevailing rates. appes, P bonrd direct: | file annual statement of loss | -of mines.!
burea X Ab i mum, $150. mum, §7, or actual wages. Dis agreed facts settled by DO U 0 i All employers (ex-
. lossmess. de;)%%ad. with the employment. figurement, 65 per cent of wages, appenl to court upon questions of ggi”c‘g?ﬁ;i employments) must
upen rejection of Dot over 150 weeks. law. report, all accidents of 2 days’
- disability to department of labor
and industry \;{itﬁ:inso %ayﬁ.{ @ N
., . ¢ s “hlae 3 sloyers shall report all in- | (8) No provision, ippi
shilippines. Act No, 3428 of | Compulsery, as to all employments | Compulsory, as to sll | Employer may insure Not permitted.. Waivers forbidden Personal injuries from any accis | 7 d8YS s ennmemeeeecss Death, 25 to 60 per | Death: Basic wage, maxi- | Death or disability, 208 | (a) Expenses of burial, not ex-| (a) (b)) 60 per cent of average | & per cent of loss of eatning ca uch medical, surgical, and hos- | Excluded.---ocoreee- Notice as soon as possible; (@ Blﬂ'e*:utOf Aabor- (ebs)t V:rl‘“ilg;‘;}f Aljlufilgs‘ rovaliing in o enct from Bureauor Tabor,! (b) | Philippines.
R I TR e g e el B g e e dent due 1o and in pursuanee of cent, Disability,50 | mum, 30 pesos; mini- | weeks. ceeding 100 pesos; 25 to 60 per |  weekly wages, but not over 203 | ity from the day of disabiiity, pital services and supplies as claim within 2 months, “g”s‘m “t'. At requ chall act as | work for 1 day or more to Bu-
30, 1928, of which was not less than 40,000 dustrial concerns of | nies or provide self- the employment or any illness 0 60 per cent. mum, 4 pesos. Total cent of wages not over 208 weeks; wecks; maximum, 18 pesos; maximum, 10 pesos per week; the nature of the injury may death elaim within 3 este pali fll!a{].bul‘lqtlill P ean shall | reau of Labor as soon as possible.
. Agriculture, charitable in- | thegovernmentand | insurance. contracted and ditectly caused disability:  Maximum, basic wage, maximum, 30 pesos; |  minimurm, 4 pesos, or average | 50 per cent of earnings for sched- require, months. refle)retie£ | this trm smper pirey
stitutions, domestic service, casual |  in public works, ex- by such employment or result- 18 pesos; miniltum, 4 roinimum, § pesos. (8) Burial | wage; total maximum, 3.000) uled period, not to esceed 28 e may 50 dir ecily o courts.
employments, and those whose | cept public officers ing from the nature of such em- Pesos, or avernge wage. expenses, maximum, j00 pesos. }  Pesos. weeks; total maximuw, 300 ar Y 80 ¢
wages are over 42 pesos ($21) per | elected by popular ployment, except drunkenness, ';2?:5@3“0"5 disfigurement com-
week are excluded. vote or persons earn- notorious negligence, and voluz- .
T e yen, O 20 tary intent, iliness included. ; b) Vol- | All loyers must report all ac- | (a) Industrial is~ | Pi
DESOS & year. - y . i i i . . . i jesion. . e rs g | ac- commis. ico.
‘orto Rico. No. 10. Approved | Compulsory, as to all employments Cﬁmpulao?y, as to all | Employers must in- il Permitted if injury is | No provision....-..c.-- Personal injuties by accident | 7 dayS.o..cocememmnvna- Temporary total dis- | Temporary total disabil- | Temporary total disabil- (a) Compensation _proportioned | (a) C°‘“W§at‘{’“ fp“":,".‘f“‘me? If_permanent, comnpensation pi- fecossary medice] attendance | No provision........ NO Provision.-..--cevaaan-ae (@) It“d““[‘;'“gewm“g’fl‘;ﬁect(t)o uop- cideu’is E’o commission within 5 |  sion. () Departmenst orto Rico
Apr. 13, 1916. Inefect July 1, | - except domestic service and work of |  employees, includ- | sure in State fund, Gaused by illegalact [~ oceurring in the course of and as ability, 50 per cont. | ity: Maximum, §15; | ity, 104 weeks. 1o earning capacity and proba- | L0 age 000 e L000. pm&tm“m to degreo of disabuity and sustenance as_prescribed untat of commission; appeal to | days. ofagriculture andlabor.!
1916, Amended, 1917. New | a temporary nature, ing publc works | in private, orin mu- or grogs negligence a consequence of employment, minimum, $3. bilities of life; mazimuum, $3,000; | - PG, B0 R rages during | to reote of wages in additlor by commission, including hos- O to Teview decision of in case
act, No, 10, 1918; in effect July performed by ad- | tual insurance ecom- ofemployer. Ifem- unless duo to attempt to commit minimum, $1,00. (5) Nopro- éi)sabil%; O O ot Caver el L8 eemporary  total; maximuk pital service. &1 Unjustifiable delay.
1, 1918; amended, 1019, 1920, ministration = and | panies or give proof ployer has failed to a crime, to injure one’s self or vision. Geeks: maximum, $15 mim|
1921, 1925. New act, No. 85. members of munic- of financial ability. secure  compensa- another, to intoxication, the mum, $3. ' '
Approved May 14, 1928, In ipal fire corps, ex- tion, the employee willful eriminal act of another, '
effect Ang. 12, 1928, cept clerks in any may claim compen- or solely to recklessness. Desig-
: department or. de- sation and also sue nated occupational diseases in-
pendency. for damages, cluded. 46675°—29. (Facep.50.) No.4
Not provided for in compensation 1a w,
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO

WORKMEN’S COMPENSATION AND INSURANCE--Continued

Employments covered How election is made Compenséation benefits
P ;¢ | Suits for damages
D abrogated if after  electl b
state . Insurance gfs&loyer does mot | P e&gﬁg}‘,’e‘} and Special contracts Injuries covered Waiting time Maximum and minimum “Death Total disability
Private Public By employer By employee employes Per cent of wages weekly compensation Masitmum period () Dependents (a; Permanent Partial disability
payments (b) No dependents (b) Temporary
Rhode Island. Ch. 831. Elective, as to all em Compulsory, as to em- | Electing  employers | Writing filed with | Presumed in absence | Assumed risk, fellow | Permitted if employer | Approved schemes permit- | Personal injuries by accident aris- | 1 week. None if dis- (2) (b) 50 per cent of wages for | 50 per cent of wage loss for not aver

AD-
proved Apr, 29, 1912, In effect
, 1912. Amended 1913,
1915, 1917, 1910, 1920, 1921, 1926,
1927, 1928,

Oct, 1

Bouth Dakota.

proved Mar., 10, 1917.

effect June 1, 1917, Amended,

each on.

Tennessee. Ch. 123, Approved
Apr. li&.}?m. In effect July 1,

1919, ended, 1023, 1927,

T

1923, 1927,
Utah. Ch. 100. Approved
Mar. 15, 1917. In effect July 1,

1917. Amended, each session.

Vermont.

Virginia. Ch. 400.

1918,

Amended each session.

Washington. Ch. 74. Approved
In effect Oct. 1,

Mar. 14, 1911,

1011, , Amended each session,

West Virginia, Ch. 10,

Oct. 1, 1013,
1919, 1923, 1925

Ch. 376. Ap- | Elective, as to all'employments except

farm and damestic service and em-

Elective, s to all employinents except

exns. Ch., 179. Approved
Apr. 16, 1013, In effect Sept.
1, 1913, Amended, 1917, 1021,

Elective, as to all employments except

Compulsory, as to all employments

Ch, 164. Approved
Apr. 1, 1915. In effect July 1,
1915. Amended each session.

Electize, a3 to sll employments for gain,

Became law
over governor’s veto Mar, 21,
In effect Jan, 1, 1919,

Elective, as to all eraployments except

Compulsory, as to ‘““extrahazardous”

Elective, as to all “re
ments except farm
service, and officers of corporations.

A
proved Feb. 22, 1913. In eﬂegt-
Amended 1015,

regularly employed.

those having less than 6 employees,
farm labor, domestic sorvice, casu

employees not in usual course of em-
ployer’s business, and emplosl’gels
7ol-

receiving over $3,000 a year.
untary, a8 to excepted employments.

ployees not in usual course of em-
ployer’s business. Compulsory, as
to threshing graim Voluntary, as
to excepted employments.

those employing less than § em-
Dloyees, farm labor, domestic
service, and casual emrloyees (not
in usual course of employer's busi-
ness). Volunlary, os to employ-
ments having less than 5 employees.

those having less than 3 emdploym,
farm and ranch labor, domestic
service, railways used as common
carriers, and employees not in usual
coursaof employer’s business. Com-
pulsory as to motor bus companies.

except those having less than 3 em-
ployees, farm labor, domestic serv-
ice, casual employees not in ustal
course of employer’s business. Vol-
untary, as to excepted employments,

except those having less than 11 em-
ployees, domestic service, ecasual
employees, those not in usual course
of employer’s business or receiving
over $2,000 a year. Volunlary, as to
other employments,

those employing less than 11 em-
ployees, farm labor, domesticservice,
steam railroads, casual employees, or
those not in usual course of em-
ployer’s business. Voluntary, as to
excepted employments.

employments, including enumerated

list. Voluntary, as to employments
not “extrahazardons,” v

ar*” employ-
bor, domestic

Voluntary, as to employees not

el]oyments except

Flective, as to em-
ployees of cities and
towns, except fire
and police depart-
ments.

Compuisory, as to all
employees.

Voluntary, as to State
. and subdivisions.

No provision..........

Compulsery, as to all
employees, includ-
ing elective officials,

Compulsory as to State
department of high-
ways other than
office employees and
electize, a3 to all em-
ployees of towns and
certain districts ex-
cept officials elected
or receiving more
than $2,000 a year.
Compulsory, as to all
employees  except
administrative of-
ficers and employees
clected or appointed
for definite terms.

Compulsory, as to all
employees in “extra-
hazardous” work in
which workmen are
em cilployed for wages,
and salaried peace
officers. Voluntary,
as to employments
not “extrahazard-
ous.”

Eleetive, as to all em-
ployees except elec-
tive officials,

ployees of State.

must insure in pri-
vate companies or
provide self-insur-
ance.

Electing  employers
wmust insore in pri-
vate companies or
provide self-insur-
ance.

Electing  employers
must insttre in pri-
vate companies or
provide self-insur-
ance; State fund for
coal mining.

FElecting employers
must instre in Texas
Employers’ Insur-
ance Association or
other private com-
panies,

Employers must in-
sure in State fund or
private companies
or provide self-in-
surance.

Electing employers
must insure in pri-
vate companies or
provide self-insur-
ance,

Electing employers
must insure in pri
vatc_ companies or
provide self-insur-
ance,

Employers must in-

commissioner of
labor.

Presumed in absence
of written noties to
employees and filed
with commissioner.

Presumed in absence
of notice posted in
establishment and
filed with depart-
ment of labor,

By subseribing to
State association or
insuring in other
company and noti-
fying employees and
industrial accident
board,

of written notice to
employer, copy to
be filed with com-
missioner of labor,

Presumed in ahsence
of written notice to
employer and filed
with commissioner.

Presumed in absence
of notice to employer
and department of
labor.

Presumed in absence
of written notice to
employer,

service, and con-

Assumed risk, fellow
service, and con-
tributory negligence.

Assumed risk, fellow
service, and con-
tributory negligence.

Assumed risk, fellow
service, and con-
tributory negligence,
unless willful or due
to intoxication.

tributory negligence.

Presumed in absence
of writtenagreement
or notice to em-
ployees and board;
municipalities vote.

Presumed in absence
of written or printed
notice to employees
and commission,

Presumed in absence
of writtenagreement
or notice to em-
ployer and board.

Presumed in absence
of written notice to
employer and com-
mission.

Assumed risk, fellow
service, and con-
tributory negli-
gence,

Assumed risk, fellow
servics, and contrib-
utory negligence,

sure in State fund.

Electing emplayers

;.uufitinsurex% ggltfe
und or provide -
Insurance,

By paying premiums
and posting notice.

1t Not provided for in compensation law,
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Remaining in service
with notice of em-
ployer’s election,

Assumed risk, felow
service, contribu-
tory negligence, and
negligence of per-
sons “whose duties
are prescribed by
statute.”

fails to insure risk.

Probably permitted
il employer fails to
insure risk.

Permitted if eraployer
fails to insure risk.

Permitted if employ-
er’s willful or gross
negligence:  ¢auses
death; damage, in
addition to ~com-
pensation, if part
of insurance pre-
mium is charged
against employees.

Permitted if em-
ployer fails to in-
sure risk, or if injury
is due to employer’s
willful misconduct.

Not permitted........

Not permitted. . ......

Buit for excess dam-
ages permitted, in
addition to compen-
sation, if injury re-
sulted from deliber-
ate intention of em-
ployer. = Buits per-
mitted if injury sus-
tained while em-
DPloyer was in default
of premiums.

Suit for excess dam-
ages permitted, in
addition to compen-
sation if injury is
due to employer’s
intent to injure; also
permitted if em-

ted if benefits equal those
of act; waivers forbidden.

Approved substitute
schemes  permitted;
waivers forbidden.

‘Waivers forbidden..........

Waivers forbidden. ___..___.

Approved substitute
schemes permitted if
benefits equal those of
act; walivers forbidden.

Waivers forbidden..__._._.

Approved schemes permit-
ted. Waivers forbidden.

Waivers forbidden; hospital
fund may be maintained.

Benefit funds permitted
provided emploglees donot
contribute and benefits
equal those of act. Waiv-
ers forbidden.

ployer is in default
on premiums, .

ing out of and in courss of em-
ployment, unless due to willful
intent to injure self or another,
or intozication.

Personal injuries by accident aris-
ing out of and in course of em-
ployment, unless due to willful
misconduct, intoxication, fail-
ure to use safeguards, violation
of law, or intentionally self-
inflicted.

Personal injuries by accident aris-
ing out of and in course of em-
ployment, unless due to willful
misconduct, intentional self-
inflicted injury, intoxieation, or
willful failure to use safety ap-
pliances or perform statutory
duties,

Personal injuries sustained in
course of employment unless
due to willful intent to injure
self or another, intoxication,
act of God, or caused by act of
third party for personal reasons.

Personal injuries by accident aris-
ing out of or in course of em-
ployment, except those pur-
posely self-inflicted.

Personal injuties by accident aris-
ing out of and in course of em-
ployment, unless due to willful
intention to injure self or an-
other, intoxication, or failure to
use safety devices.

Personal injuries by accident aris-
ing out of and in course of em-
ployment, unless due to will-
ful misconduct, intent to injure
self or another, intoxication, or
willful failure to use safety ap-
pliances or obey safety rules.

Personal injuries resulting from a
sidden and tangible happening
of & traumatic nature, produc-
ing a prompt result and occur-
ring from without, unless delib-
eratoly self-inflicted or sustained
in the commission of & crime,

Personal injuries sustained in
course of and resultin% from em-
ployment, unless seif-inflicted
or due to willful misconduct,
disobedience to rules, intoxi-
cation, or failure to use safety
appliances,

ability continues for
more than 4 weeks,

None (administrative
construction of con-
flicting provisions),

1 week. Nons If dis-
ability continues for
6 weeks or more.

S0 percont. . ooooooo.o

Total disability, §5
per cent. Partial
disability, 50 per
cent.

Death, 20 to 50 per
cent. Disability, 50
cent.

1 week. None if dis- | 60 per cent___..______.
ability continues for
4 weeks or more.

3 days. 60 per cent.

) R, Death, 15 to 45 per
cent. Disability, 50
per cent.

10 days. None if dis- | 50 per cent............

ability continues
more than 6 weeks,

Monthly pension;
amounts not based
on wages,

Death, monthly pen-
sion. Disability,
663§ per cent,

Total disability: Maxi-
mum, $16; minimum,
$7. Partial disability:
Mazximum, $10; mini-
mum, $4. Death: Max-
ismum, $14; minimum,
6.

Permanent  total dis-
ability: Maximum,$15;
minimum, $7.50.
Other disability: Maxi-
mum, $15; minimum,
$7.50, or actual wages.

Maximum, $16; minimum,
$5, or actual wages.

Maximum, $20; mini-
muam, $7.
Death: Maximum, $16.

Disability: maximum,
$16; minimum, $7, or
actual wages,

Death: Minimum basic
wage, $5. Total dis-
ability: Maximum,
$15, minimum, $6, or
actual wages If less.
Partial disability: Maxi-
mum, $10.

Maximum, $12, mini.
mum, $8.

Monthly pension: Death,
$20, permanent total dis-
ability, minimum $35;
1o fixed maximum,

Disability: Maximum,$16,
minimum, $8,

Death, 300 weeks, Total
disability, 500 weeks.
Partial disability, 300
weeks.

Total disability, during
its continuance. Partial
disability, 312 weeks.

Death, 400 weeks. Per-
manent total disability,
550 weeks. Others, 300
weeks.

Death, 360 weeks. Total

disability, 40% weeks,
Partial disability, 300
weeks.

Permanent total disabil-
ity, life. Others, 312
weeks; may be estend-
ed from special fund,
in case of total de-
pendents.

Death, 300 weeks. Total
disability, 500 woeks.
Partial disability, 300
wecks.

Death, during life or until
remarriage of widow or
invalid widower, Total
disability, during its
continuance.

Death, during life or until
remarriage of widow ar
invalid widower. Per-
manent total disability,
life. Temporary total
disability, 78 weeks,
Permanent partial disa-
bility, 340 weeks,

(a) 50 per cent of wages for 300
weeks; imum, $14; mini-
mum, $6. Expenses of last
glz%](:]ness afd burial, marimum,

() 50 per cent of wages to equnl
four times annusl earnings;
maximum, $3,000; minimum,
$1,650. (b) Burial expenses;
maximum, §150.

(¢) Burial érpenses, minimum,
$100; 20 ta 50 per cent of wages
for not over 400 weeks; maxi-
mum, $1¢; minimum, $5, or
actual wages. (b) Burlal ex-
penses, maximum, $100,

(a) 60 per cknt of wages for 360
Weeks;$7 o I"}lm' $20; 1fn11 E
mum, $7. xpenses of las
sickn&s, Bgld. funeral benefit
of $100.

(a) Burial expenses, maxitnum,
$150; 60 pér cent of wages for 6
years; inatimum, $16; total not
over $5,000 nor less than $2,000.
(b) Burial expenses, maximum,
$150; and 20 per cent of a death
benefit to g second injury and
total dependents’ fund.

(a) Burial expenses, maximum,
$100; 15 to 45 per cent of wages
for 260 weeks; minimum basic
wage, $5; total not over $3,500.
é%onuxinl expenses, mum,

(a) Burial nses, maximum,
$100; 50 pemt of wages for 300
weeks; marimum, $12, mini-
mum, $6; total not over $4,500,
gl;) Burial expenses, maximum,

(@) Burial expenses, maximum,
$100.if single, $150 if married; $35
a mmonth to widow or invalid
widower until death or retar-
riage; and $12.50 for 1 ¢child, $7.50
for next youngest, and $5 to each
other child under 16; $250 addi-
tional to widow. (b) Burial ex-
penses, mayimum, $100.

(a) Burial expenses, masimum,
$150; widow or invalid widower,
$30 a month until death or re-
marriage; $§ additional for each
child under 18. (b) Burial ex-
penses, maximum, $150,

not over 500 weeks; mazimum,
$16; minimum, $7; total not
over $5,000.

(a) 55 per cent of wages during

disability;  maximum, $15,
minimum, $7.50, total not more
than death benefits. (b) 55 per
cent of wages for not over 6
years; weekly maximum, $15;
minimum, $7.50, or actual

wages.

(a) 50 per cent of wages for 400
weeks; maximum, $16; mini-
mum, $5, or actual wages; not
over $5 thereafter for 150 weeks;
total not over $5,000. (&) 50
per cent of wages for not over
300 weeks; maximum, $16;
minimum, $5, or actual wages,

(aZi'(b) 60 per cent of wages during

isa)

ility, for not over 401
weeks; um, $20; mini-
mtun, $7,

(a) 60per cent of wages for 5 years;
thereafter, 45 per cent for life;
weekly maximum, $16; mini-
mum, $7. (b) 60 per cent of
wages for not over 6 years;
maximum, $16; minimum, $7,
or actual wages; total not over

,000.

(a) (b) 50 per cent of wages for
260 weeks; maximum, $15; mini-
mum $8, or actual wages if less
than $3; total notsover $4,000.

(a) (b) 50 per cent of wages for not
over 500 weeks; maximum, $12,
minimum, $6; total not over

() (b) $35 a month if single, $40 if
wife or invalid husband, and
$12.50 for 1 child, $7.50 for
next youngest, and $5 for each
other child under 16. If tem-
porary, above schedule increased
{for first 6 months in certain cases,

(a) 663¢ per cent of wages for life;
weekly maximum, $16, mini-
mum, $8. (b) 6634 per cent of
wages for not over 52 weeks (78
weeks in special cases); maxi-
mum, $16, minimum, $8.

300 weeks; maximum, $10, Speci-
fied injuries, 50 per cent of wages
for fixed periods in addition to all
other compensation; maximum,
$10; mipimum, $4.

50 per cent of wage loss for not ove
6 years; maximum, $15. Spec!
fied injuries, 55 per cent of wages
for fixed periods in addition t
temporary total; maximum, $15;
minimum, $7.50, or actual wages.
Disfigurement, maximum, one-
fourth death benefits,

50 per cent of wage loss for not over
300 weeks; maximum, $16; mini-
mum, $5, or actual wages. Speci-
fied injuries, 50 per cent of wages
for fixed periods; others propor:
tionate; maximum, $12; mini
mum, $5, or actual wages.

60 per cent of wage loss for not over
300 ‘weeks (401 weeks if partial
follows total disability); maxi-
mum, $20. Specifled injuries, 60
jper cent of wages for fixed periods,
1 lieu of all other compensation;
proportionate for others, includ-
1ng disfigurement; maximum, $20;
minimum, $7.

60 per cent of wage loss for not over
6 years; maximum, $16; total not
over $5,000, Specified injuries,
60 per cent of wages for fixed
periods, in addition to temporary
total; maximum, $16. Disfigure-
ment or loss of bodily function;
maximuin, 200 weeks.

50 per cent of wage loss for not over
260 weeks; maximum, $10. Speci-
fied injuries, 50 per cent of wages
for fixed periods, in addition to
temporary total; others. propor-
tionate; maximum, $15, minimum,
$6, or full wages if less. Compen-
sation for disfigurement.

50 per cent of wage loss for not over
300 weeks; maximum, $12. Speci-
fled injuries, 50 per cent of wages
for fixed periods; maximum, $12,
minimum, $6. Disfigurement, not
over 60 weeks.

Proportionate amounts based upon
loss of earning eapacity; maxi-
mum, $3,000. Fixed sums for
certain specified injuries.

If permanent, 663¢ per cent of wages
for fixed periods; for life if over 85
per cent of disability; weekly
maximum, $16, um, $8.

Medical and surgical aid

Nonresident alien de-
pendents

Time for notice and claim

a) By whom administered
b) How claims are settled

Rensonable medical and hospital
service for 8 weeks; maximum,
$150, or $200, including burial, in
fatal eases involving no depend-
ents,

Necessary medical, surgical, and
hospital service for 12 weeks;
maximum, $200.

Reasonable medical, surgical, and
hospital service for 80 days,
longer at option of employer;
maximum, $100; charges limited
to prevailing rates.

Reasonable medical and hospital
service for 4 weeks. Two weeks
additional 'In cases r%uiring
hospital confinement. Charges
limited to prevailing rates,

Reasonable medical and hospital
service; maximum, $500; more
if found necessary; hospital
bepefit fund permitted in Het
of abave,

Reasonable medical and surgical
serviee for 14 days, maximum,
$50, Hospital services for first
30 days, maximum, $150.
gltmrges fimited to prevailing

€S,

Necessary medical, surgical, and
hospital service for 60 days,
longer at option of employers,
employee must accept unless
otherwise ordered by commis-
sion; charges limited to prevail-
Ing rates,

Necessary medical, surgical, and
hospital service and transporta-
gglsxtx. Employees bear one-half

Reasonable medical, surgical, and

hospital treatment; maximum,

; in permanent disability

cases where disability can be

materially reduced, special
treatment up to $600.

No provisioneecocue..-

Excluded. . aeee.......

Included o _.._._.

Included.....enneanan

One-half benefits ex-
cept to residents of
Canada.

No provision..________

$1,000 maximum ex-
cept to residents of
Canada,

One-half benefits; to
{)aretntstonly, Ltmless
reaty to contrary;
noth&g it law of
nation excludes citi-
zens of United
States, Nothing to
dependent residing
in scountry with
which United States
does not maintain
diplomatic relations.

Widow, invalid wid-
ower, and children
only,

Notiee in 30 days; claim in
1 year.

Notice in 30 days unless
excused for cause; claim
in 1 year.

Notice as soon as practi-
cable; barred after 30 days,
unless cause shown; claim
in 1 year.

Notice in 30 days; claim in
6 months,

Notice in 48 hours, or pen-
alty; barred after 1 year;
death claims barred after

1 yeat.

Naticeassoon aspracticable;
claim in 6 months,

Notice in 30 days; claim in
1 year.

Claim in 1 y6a%. e eceecaca-

Claim in 6 months; pyoof of
dependency in 9 months,

(¢) Commissioner of labor.

(@) Industrial commissioner.

@

(8) Industrial commission.

(e

(6) Industrial commission,

{a) Com

(4 Vol-
untary agreement approved by com-
missioner of labor; disputed cases
settled by commissioner of labor,
but case may be heard de movo in
superior court; appeal to supreme
court upon questions of law or

equity.

(b) Vol-
untary agreement approvi by
commissioner; disputed cases set-
tled bg arbitration committee;
review by commissioner; appeal to
court upon questions of Iaw.

Courts.  Department of labor
supervises. (b)) Voluntary agree-
ments approved by court; disputed
cases settled by courts.

(a) Industrial accident board. (b)

oluntary agreement or by board;
appeal to coart.

(b) Com-
mission has full power to determine
all quostions relating to compensa-
tion; limited appeal to court.

Commissioner of industries. g:)
oluntary agreement approved by
commissioner; disputed cases settled
by commissioner; appeal to courts.

(b) Vol-
untary agreement after 10 days ap-
proved by commission; disputed
cases settled by commission or
member thereof; review by full com-
mission; appeal to courts.

(a) Division of industrial insurance.

(b) All questions relating to compen-
sation determined by division; re-
hearing before joint board, appeal
to courts.

nsation commissioner. éb)
Commissioner has full power to de-
termine all questions relating to
compensation; appeal to courts.

Accident-prevention work
Aceident reports required Eg;g%siggml(’é“g&?r Btate
agencies
All gssenting employers (except (ai‘ No commission. () | Rhode Island.
public utilities) must report all ‘actory inspector,!
injuries of 1 week’s disability to
bureau of labor within 2 weeks,
fatal within 43 hours.
All assenting employers must re- | (@) No provision. (b) In- | South Dakota.
port all accidents to industrial spector of mines.!
commissioner within 48 hours;
supplementary report after 60
days, or upon termination of
disability.
All employers subject to act........ (a}) No provision, (b)) | Tennessee.
epartment of labor.l
All employers must report all acel- | (@) No provision. (b) | Texas.
dents of more than 1 day’s dis- | Bureau of labor statis-
abllity to board within 8 days; ties; 1 mine inspector,!
supplementary report after 6 Texas Employers’ In-
days, or upon termination of | surance Association.
disability.
All employers must report all i (¢) Industrial commission.| TUtah.
accidents to commission within (&) No provision.
1 week
All assenting employers must re- | (@) Commissioner of in- | Vermont,
port all injuries of 1 day’s dis- | dustries. (b) No provi-
ability or requiring medical at- |  sion.
tendance to commissioner with-
in 72 hours; supplementary re-
port after each 60 days or ter-
mination of disability.
All employers must report all in- | (6) No provision. () Bu- | Virginia.
juries to commission within 10|  reau of labor and indus-
days; supplementary report trial statistics.!
after 60 dags or upon terming-
tion of disability.
All employers must report all acei- | (4) No provision; (b) Divi- | Washington.
dents to division of industrial sion of safety;1 State
insurance at once. mining board.!
All employers must regort any in- | (¢) Commissioner may re- [ West Virginia.
formation required by compen- | quire employees to
sation commissioner for purpose | adopt and post safety
of act upon request, rules, (b) Bureau of La-
bor; 1 Department of
‘nines,!
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION AND INSURANCE—Continued
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: . usual course of employer’s business. provide self-insur- | of notice filed with | ployer elects. less willful. Occupational diseases included. o excced & total disability | minimum, $6.83. (b) 65 per | wages for fixed periods, subject o decreased; also necessary arti- commission; appeal to courts. 8! mt ecpo]l:co{ssion 2 1t TRy
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steam railroads. ngs, $1,500, minimum, $525, | mavimum, 4 years' earnings, | based on 80 per cent of schedule, Science treatment permitted by geners cr require.
(b) Burial expenses, maximum, | Maximum annual earnings, | all in addition to temporary total unless employer refuses by filing
$200, and 4 years’ carnings, maxi- | $1,600, minimum, $525. Disfigurement, not to excecd one written notice.
mum, $1,600, to special depend- . year’s carnings. On loss of &
ency fund. gmtl]or mer(xllpey, $‘i5I m\&st be paid
i i i juri i i T e bol Sl i : i loyers engaged in extra- | (¢) No commission. (b) | Wyoming.
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10, except casual employees not azardous’” work in 0 und, owe pable negligonce of employes or more ¥S. to $90, ed lum per month, also a year for year for each boy under 16 or otal; others in proportion; but ital fund. children only. ays, claim ma i -
ig%? Amended 1917, 1919, 1925, {grgsa cougse af emplog'ex}’s busi- which workmen are willful act of a third party. sums in other cases. P each boy under 16, or girl under girl under 18; total not over payable $50 a month xfp(:mmarried, unless there Is a hospital fun with{n 9 months. county; appeal to supreme court. court within 20 days.
: ness, clerical employees not subject employed for wages 18; total not over $3,600. (b) Bur- $3,000. (b) $50'a month if single, $60 if married; maximum, $1,50.
to hazard of employment, and ofi- | unless otherwise ial expenses, maximum, $150. $60 if married; $7.50 a month for
cials, provided for. each boy under 16 and girl
under 18; maximum, $90; total
8 Civilemployees. | Compulsory, as to all employees of | Compulsery, 8s to all Government can not | No provision. Personal injuries sustained while | 3 days. Cotpensa-  Death, 10 to 663¢ per | Death: Basic wage, | Death, during life or until | (6) Burial expenses, maximum, (asl%)oggr $g'eorog'cnt of wages dur- | 6634 per cent of wage loss during g, ble medica), surgical, and | Included Notice in 48 hours, 1 year | (a) United States Employees’ Com- | Immediate superiors must report } () No r°1‘7.i5i°“{ }(3b) B‘H ngtgi“s:ms.
o . » 7 A A e e e e e e e e e e e e e e A e e e e e S s s v s sttt e M YRy o R ATV PRV IRV e enancsnnnn- . = . y y 203 - o aulilly  Reasonable medical, surgical, and | iNClUded v accunace- 4 s il eny _ N H -
Uglsﬁes(%att.aﬁ' Appr%?&o oy | = Ponama Ratiroad, civil_employees of be sued, in performance of duty unless | tion beginsonfourth | cent. Disnbllxptey monthly maximum, | remarriage of widow or [  $200 and transportation; 35 per | ing disability; monthly maxi- | disability; monthly maximum, %%Ss(gi?al service. nnd Sranspor- for rensonable cause; claim | pensation Commission,  (8) Com-{ such quzrgag:fl’;l’;%{:&'fgegl}’g_ z?ausemlz\d:l:—gssﬁ Tter- |  ployees.
30, 1908. Ineflect Aug. 1, 1808, the United States due to willful misconduct, in- day after disability | 6624 per cent. $175; minimum, $37.5%0. widower; other depend- cent of wages to widow or de- mum, $116.66; minimum, $58.33, $116.66. tation if necessary, for a reason- for disability in 60 days, mission decides all questions arising c?mmmts’;r e e raduired otate Commerce Corn-
rended 19112, New act, and of the Govern- tention to injure self or another, or exhaustion of sick Total disability:| ents, 416 weeks, Disa- | pendent widower until death ar | oractual wages ifless than $58,33. able period unless employee Te- 1 year for reasonable cause; |  under act, B emen 13'5 ionp S diond
No. 267, approved Sept. 7, 1916. ment of the District or intoxication, including any and annusl leave, Monthly  maximum, bility, during its con- remarriage and 10 per cent for fuses. death, 1 year., ¥y comm .
Ineffect same date. Amended of Columbia, except disease froxxmately caused by $116.66, minimum, $58.33{ tinuance. each child under 18, not over
1919, 1922, 1924, 1926, 1927. lico and firemen the employment. or actual wages if less 6634 per cent in all; other de-
aving pension than $58.33. Partial dis- pendents, 10 to 40 per cent for
funds, ability: Monthly maxi- not over 8 years; basic wage,
mum, $116.66. maximum, $100 a month; mini-
mum, $50. (b) Burial expenises,
zlilaximum, $200 and transporta- 4 Sta
on. . . N i Em- | Unite tes.
United States. Longshoremen. | Compulsory. Any employer Whose [...eceeesmmreveremmmm—- Employers must insure . Permitted on failure | Waivers forbidden... -| Accidental injury arising out of | 1 week. Noneif disa- | Death, 15 to 663¢ per | Death: Basic wage, maxi- | Death, during life or re- | (a) Burial expenses, maximum, [ (a) () 663% er cent of wages dur- | 863§ per cent of wage loss during  Such medieal, surglcal, and hos- | Widow, children, and | Notice of injury in 30 days, | (¢) United States Employees’ &gg; Ag‘gmrmye;gdgl;ggaﬁ?gm*}‘sgﬁg (@ ,(,‘ggggfdcf,,‘ﬁ,‘ggsmn Longshore-
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4, 1927. In effect July 1, 1927. employment, in whole or in part, ny or give proof of tion. unless due to willful acts and more than 7 weeks. | 6634 per cent, $12. Disability: Week- total disability for life. ower 35 per cent of wages until micimum, $8 or full wages, Specifted injuries, 6634 per cent of requires, Charges limited to only. May be com- excused for cause, claim in submitted to compegsatmntcﬁmn} S- wa e qny. o tion. provision,
Amended 1928, 45 Stat. 490. upon the navigable waters of the financial ability to intoxication, Also occupational 1y maximum, $25; mini- Other injuries during death or remarriage; 10 per cent Total not over $7,500, wages for fixed periods, plus fixed prevailing rates. muted at one-half one year. sioner _after the first 7 days :)i owu(l)% may reqi é
Unlted States, except members of pay. diseases, mum, $8or actual wages. |  disability but limited to | additional for each child, Total periods, plus fixed healing time, Ppresent worth., injury; hearing by comn;i&toﬂer H
crews, certain workmen on small $7,500, not over 663¢ per cent, maximum In certain ¢ases. Maximum, $25, hoard ‘on request; appeal to cour!
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ment. mum, $200 and $1,000 to special
fund.
. °—29, . 50.) No 6
! Not provided for in compensation law, 4 But employers having less than 3 employees lose defense of assumed risk if they do not eleet. 46675°—29. (Facep. 50.)
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PART V

TEXT OF WORKMEN’S COMPENSATION LEGISLATION
OF THE UNITED STATES, 1927 AND 1928

[The text of the laws hasg been punctuated in accordance with the rules for
punctuation laid down by the Government Printing Office for Government pub-
lications, and does not follow, in all cases, the official State editions.]
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TEXT OF THE LAWS
ALASEA

[The compensation law of Alaska was reenacted, with several changes, by
chapter 77, Acts of 1927. The law is reproduced in its entirety, except for
several sections pertaining to forms and procedure which have been abridged.]

ACTS OF 1927
CHAPTER T7.—Compensation of employees for imjuries

SECTION 1. Scope; benefits—-Any person, or persons, partnership, joint-stock
company, association, or corporation employing five or more employees in con-
nection with any business, occupation, work, employment, or industry carried
on in this Territory, except domestic service, agriculture, dairying, or the opera-
tion of railroads as common carriers who shall not have given notice of his,
her, their, or its election to reject the provisions of thig act in the manner
hereinafter provided, or who, having given such notice, shall, prior to the time
that an employee is injured, as hereinafter referred to, have waived the same
in the manner hereinafter provided, shall be liable to pay compensation, in
accordance with the schedule herein adopted, to each of his, her, their, or its em-
ployees who receives a personal injury by accident arising out of and in the
course of his or her employment, or to the beneficiaries named hereip, as the
same are hereinafter designated and defined in all cases where the empioyee
shall be so injured and such injuries shall result in his or her death: Provided,
The employee so injured had not, prior to the time of being so injured, given
notice of his or her election to reject the provisions of this act in the manner
hereinafter provided, or, having given siich notice, had, prior to such time,
waived the same in the manner hereinafter provided.

The compensation to which such employee so injured, or, in case of his or
her death, if death results from such injury, such beneficiaries, shall be entitled,
and for which such employer shall be legally liable, shall be as follows:

(1) In the event of the death of any such employee resulting from such
injury, where such employee at the time of his death was married, his widow
shall be entitled to receive the sum of $4,500.

(2) In those cases where such married employee had children under the age
of 16 years at the time of his death, his widow shall be entitled to receive, in
addition to the sum above specified, the sum of $900 for each child under the
age of 16 years, or child wholly dependent upon his or her parents for support
by reason of mental or physical incompetency, or unborn cor posthumous child,
which such employee left at the time of his decease, but not to exceed in all
the sum of $9,600,

(3) In those cases where such employece left either father or mother or both,
dependent upon him for support at the time of his death, the sum of $900 shail
be paid to such father or mother or both, in addition to the sum provided for
and made payable to the widow. In no case, however, is the total sum to be
paid hereunder to exceed the sum of $9.000 and the payments to which the
widow and children may be entitled shall be first paid out of said sum of $9,000.

(4) In those cases where such deceased employee was unmarried at the time
of his or her death survived by either his or her father or mother, who was
at the time of his or her death dependent upon him or her for support, such
father or mother shall be paid the sum of $1,800.

(5) Where such deceased employee was survived by his or her father and
mother both dependent upon him or her for support at the time of his or her
death, such father and mother dependent upon him or her for support shall be
paid the sum of $1,800 each.
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f5%8 PART V. TEXT OF LAWS, UNITED STATES, 1927-28

(6) In those cases where such deceased employee was a widower at the
time of his death, buf left one or more minor orphan children, there shall be
paid the sun: of $4,500, and the further sum of $900 for each orphan child under
the age of 16 years, previded the total amount paid shall not exceed $9,000,
and the judge of the probate court of the precinet wherein such accident or
injury occurred shall appoint 2 guardian for all of said children, who shall be
entitled to, and who shall be paid. the amount specified in this paragraph, for
the benefit of said orphan children, and shall divide $4,500 thereof cqually
among such children and divide the surplus, if any, among the children under
16 years of age.

(') Provided, howcver, That if such beneficiary or beneficiaries as described
in subdivisions 1 to 6, inclusive, immediately preceding this section be neither
resident nor a citizen of the Usnited States of America, then the amount due
and payable to such beneficiary or beneficiaries shall be in amounts as follows :

(a) As to all beneficiaries, except a wife or minor children, 50 per centum of
the sums set forth in subdivisions 1 to 6 immedintely preceding.

(b) As to a wife or minor children, 60 per centum of the sums set forth in
subdivisions 1 to 6 immediately preceding.

Such amounts shall be in full settlement of all claims under this act.

(8) In those cuases where such deceased employee is, at the time of hig or her
death, unmarried, and leaves no children nor father nor mother dependent
upon him or her as above specified, the employet shall be required to pay the
tuneral expenses of the deceased not to exceed the sum of $195, and such other
expenses, if any, arising after the injury and before the death, not to exceed
the further sum of $195.

Where any such employee receiving an injury arising out of and in the course
of his or her employment as the result of which he or she is totally and perma-
nently disabled, he or she shall be entitled to receive compensation as follows:

(a) If such empleyvee was at the time of his injury married, he shall be
entitled to receive 7200, with $90¢ additional for each child urder the age
of 16 years, but the total to be paid shall not exceed $9,000.

(b) If such employee at the time of hix injury had no wife or children,
but had a mother or father dependent upon him, $6.300.

(¢) In case where such employce who at the time of his injury had both
father and mother dependent upon him, $7.200.

(d) In those cases where such employee was at the time of his injury a
widower or was divorced, but had minor children, he shall receive the sum
of $5,400, with an additional sum of $900 for each child below the age of 168
vears: I’rovided, That the total sum to be paid such employee shall not in any
case exceed the sum of $9,000.

(e) In those cases where such employee o0 injured at the time of his
injury was unmarried and had no children nor father nor mother dependent
upon him, he shall receive the sum of $5,400,

Where any such employees received an injury arixing out of or in the course ¢f
his or her cmaployment resulting in his or her partial disability, he or she shall
be paid in accordance with the following schedule:

For the loss of a thumb:

(@) In case the employee was at the time of the injury unmarried, $720.

(b) In case the employee was married but had no children, $900.

(¢) In case the employee was either married or a widower, but had one or
more children, $1,080.

For the loss of an index finger:

(a) In case the employee was at the time of the injury unmarried, $450.

() In case the employee was married, but had no children, $585.

(¢) In case the employee was either married or a widower, but had one or
more children $720.

¥or the logs of other finger than the index finger and thumb, $270.

For the loss of a great toe, $450.

For the loss of any other toes than the great toe, $180.

For the loss of a hand:

(a) In case the employee was at the time of the injury unmarried, $2,160.

(d) In case the employee was married, but had no children, $2,880.

(¢) In case the employee was either married or a widower and had one c¢hild,
$2,880, and $360 additional for each of said children, not to exceed, however, the
tetal sum of $3,600,
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For the loss of an arm:

(@) In case that the employee was at the time of the injury unmarried, $2,700.

(b) In case the emiployee was married, but had no children, $3,600.

{c) In case the employee was either married or a widower and had one child,
$3,600, and $450 additional for each additional child, the total amount not to
exceed, however, $4,500.

For the los~ of a foot:

(@) In case that the employee was at the time of the injury unmarried, $2,160.

(b) In case the employee was married, but had no children, $2,700.

(¢) In case the employee was either married or a widower and had one child,
$2,880, and $360 additional for each additional child, but not to exceed the
total sum of $3,600.

For the loss of a leg:

(a) In case the emplovee was at the time of the injury unmarried, $2,700.

(b) In case the employee was married, but had no children, $3,600.

(¢) In case the employee was either married or a widower and had but one
child, $3,600 with $450 for each additional child, not to exceed the total sum of
$4,500.

For the loss of an eye:

(a) In case the employee was at the time of the injury unmarried, $2,160.

(b) In case the employee was married but had no chilren, $2,880.

(¢) In case the employee was either married or a widower and had one
child, $2,880 plus $360 for each additional child, not to exceed, however, the total
sum of $3,600.

For the loss of an ear: $360.

For the loss of the nose: $720.

For all other injuries causing temporary disability, the employer shall pay
to the employee, during the period of such disability, 65 per centum of his
daily average wages. And in all cases where the injury develops or proves to
be such as to entitle the employee to compensation under some provision in
this schedule, relating to cases other than temporary disability, and the em-
ployee has been paid compensation for temporary disability, the amount so
paid him shall be deducted from the amount to which he shall be entitled under
such provigion in this schedule.

The loss of both hands, or both arms, or both feet, or both legs, or both eyes,
or any two thereof shall constitute total and permanent disability and be com-
pensated according to the provisions of this act with reference to total and
permanent disability.

Amputation between the elbow and the wrist shall be considered equivalent
to the loss of a hand, and amputation between the knee and the ankle shall be
considered equivalent to the loss of a foot.

Whenever such employee receives an injury arising out of and in the course
of employment, as a result of which he or she is partially disabled, and the
disability so received is such as to be permanent in character and such as
not to come wholly within any of the specific cases for which provision is
herein made, such employee shall be entitled to receive as compensation a sum
which bears the same relation to the amount he or she would be entitled to
receive hereunder if he or she were totally and permanently disabled that the
loss of earning capacity of such employee, by reason of the accident, bears to
the earning capacity such employee would have had had he or she not been in-
jured, the amount to be paid in no case to exceed $7,200.

To illustrate: If said employee were of a class that would entitle him or
her to $7,200 under this schedule, if he or she were totally and permanently
disabled, and his or her injury would be such as to reduce his or her earning
capacity 25 per centum, he or she would be entitled to receive $1,800, it being
the amount that bears the same relation to $7,200 that 25 per centum does to
100 per centum. Should such employee receive an injury that would impair
his or her earning capacity 75 per centum, he or she would be entitled to receive
$5,400, it being the amount that bears the same relation to $7,200 that 75 per
centum does to 100 per centum.

Sec. 2. Medical, ete., aid.—And in addition to the compensation for injured
employees in this act otherwise provided, the employer shall furnish to and
for each injured employee such reasonably necessary medical, surgical, and
hospital treatment, including necessary transportation to and from hospitals,
as may be required by reason of the injury, for a period not exceeding one
year from and after the date of injury to any such employee; and the employer,
in order to create a fund out of which the expenses of such treatment may
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be paid, may charge against and deduct from the wages of each employee
as and when the same are paid, the sum of not to exceed $2.50 per month: Pro-
wvided, That not more than one-half of the monthly riate may be deducted unless
the employee be employed for more than 15 days the money so deducted and
withheld by the employer shall be kept by him in a separate fund and used
cnly to cover the services and treatment in this section provided, and if the
fund so created be insufficient, such deficiency as may reasonably arise, shall
be paid by the employer without any charge therefor against the injured
employee or any other of the employees; and the employer shall have the
exclusive right, and it shall be his duty, to select and furnish the necessary
physicians, surgeons, and hospitals, and to that end he may enter into all
necessary contracts with such physicians, surgeons, and hospitals for the fur-
nishing of such services and treatments. Nothing contained in this section
~hall be construed to limit the right of the employee to provide in any case,
af his own expense, a consulting physician or any attending physicians whom
Lie may desire. The fund hereby created by deductions herein allowed to be
made by the employer from the wages of employees shall be and the same
i3 hereby made a trust fund which can be used only for the purposes herein
set out. Whenever any employer shall cease his business or operations and
go out of the business in which such employer has been theretofore engaged,
any part of the fund created by this section and remaining in the possession
of such employer shall, by the employer, be paid to the Territorial treasurer
and by him covered into general Territorial funds.

Sec. 8. Interest rate—All compensation allowed under this act shall bear
interest from and after the period of six months after the date of the injury
by which the claim for compensation arose at the rate of 8 per centum per
annum until paid.

Sgc. 4. Right to higher award.—If an injured employee entitled to compen-
sation hereunder shall be paid compensation under any subdivision or part
of this schedule, and it shall afterwards develop that he or she is or was
entitled to a higher rate of compensation under some other part or subdivision
of this schedule, then and in that event he or she shall receive such higher
rate, after first deducting the amount that has already been paid him or her:
Provided, however, That no compensation under such increased rate shall be
paid unless the disability entitling the employee thereto shall develop within
two years after the injury.

Sec. 5. Right of lien.—Every employee and every beneficiary entitled to com-
pensation under the provisions of this act shall have a lien for the full amount
of such compensation, including costs and disbursements of suit and attorneys’
feex therein allowed or fixed, upon all of the property in connection with the
construction, preservation, maintenance, or operation of which the work of such
injured or deceased employee was being performed at the time of the injury
or death of such employee. For example, in the case of any employee injured
or killed while engaged in mining or in any work connected with mining, the
lien shall extend to the entire mine and all property used in connection there-
with: and in the case of an employee injured or killed while engaged in fishing
or in the packing, canning, or salting of fish, or other branch of the fish industry,
the lien shall extend to the entire packing, fishing, salting, or canning plant or
establishment and all property used in connection therewith; and the same
shall be the case with all other businesses, industries, works, occupations, and
empleyments, The lien herein provided for shall be prior and paramount and
superior to any other lien on the property affected thereby, except liens for wages
or materials as is now or may hereafter be provided by law, and shall [be]
of equal rank with all such liens for wages or materials. The lien hereby pro-
vided for shall extend to and cover all right, title, interest, and claim of the
employer of in and to the property affected by such lien, and also all right, title,
interest, claim, or lien of any other person in or to such property, unless such
person, who is not the employer of the employee so injured or killed, but who
¢laims some right, title, or interest in or to or lien upon such property, shall at
least 10 days prior to the injury out of which the claim for compensation arises,
have posted and used reasonable diligence to keep posted in at least three con-
spicuous places on the property subject to such, lien, a notice that the right,
title, claim, interest, or lien of such person in or to such property shall not be
subject or subordinate to the lien of any claim for compensation by this act
provided : Provided, however, That nothing herein contained shall be deemed
1o affect the obligation of any valid contract existing on or before August 8,
1927, Any person claiming o lien under this act shall, within four months after
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the date of the injury from which the claim of compensation arises, file for
record in the office of the recorder of the precinct in which the property affected
by such lien is situated a notice of lien, signed and verified by the claimant or
some one on his or her behalf, and stating in substance the name of the person
injured or killed out of which injury or death the claim of compensation
arises, the name of the employer of such injured or deceased person at the time
of such injury or death, a description of the property affected or covered by the
lien so claimed, and the name of the owner or reputed owner of such property.

The lien for compensation herein provided may be enforced by a suit in
equity as in the case of the enforcement of other liens upon real or personal
property at any time within 10 months after the cause of action shall arise.
Nothing in this section contained shall be deemed to prevent an attachment of
property as security for the payment of any compensation as in this act provided.

A suit or action for the lien for compeunsation herein provided may be joined
with an action for compensation otherwise provided under the terms of this
act in the same declaratiou or complaint.

SEC. 6. Compromise clainn—At any time subsequent to the injury, the em-
ployer and the employee shall have the right to compromise and settle any
claim for injury hereunder in accordance with schedule hereof, and the employee
shall have the 1right to give full satisfaction and acquittance therefor and
thereby discharge the employer from further liability, and such satisfaction and
acquittance shall be binding upon the said employer, employee, beneficiaries
under this act, and all other persons whomsoever.

SEC. 7. Willfu! intention.——No compensation shall be allowed or paid for the
injury or death of an employee in any case where such injury or death was
occasioned by his or her willful intention to bring about the injury or death
of himself or herself or of another or where the employee’s intoxication was
the proximate cause of the injury.

Sec. 8. Waiting time~No compensation shall be paid under thig act for
an injury which does not incapacitate the employee for a period of at least one
week from earning full wages, but if incapacity extends beyond the period of
one week, compensation shall begin on the eighth day after the injury: Pro-
vided, however, That if such disability continues for eight weeks or longer,
such compensation shall be computed from the date of the injury.

SEc. 9. Contractors—Any persuon rendering service for another, other than
as an independent contractor, or as expressly excluded herein, is presumed to
be an employee within the meaning of this act. The term “independent con-
tractor” shall be taken to meuan, for the purposes of this act, any person who
renders service, other than manual labor, for a specified recompense for a
specified result, under the control of his principal as to the result of his work
only and not as to the means by which such result is accomplished.

Workmen asscciating themselves under a partnership agreement, the principal
purpose of which is the performance of the labor on a particular piece of work,
shall be deemed employees of the person having such work executed, and, in
the event the average weekly earnings are not otherwise ascertainable, shall be
deemed to be employed at an average weekly wage of $25.

Seo. 10. Remedy cxclusive—The right to compensation for an injury and
the remedy therefor granted by this act shall be in lieu of all rights and remedies
as to such injury now existing either at common law or otherwise, and no rights
or remedies, except those provided for by this act, shall accrue to employees
entitled to compensation under this act while it iy in effect; nor shall any right
or remedy, except those provided for by this act acerue to the personal or legal
representatives, dependents, beneficiarvies under this act, or next of kin of such
employee.

Sec. 11. Step-parents, efc—Step-parents shall be regarded in this act as
parents; and an adopted child, oi* adopted children, or a stepchild, or children,
shall be regarded in this act ax issue of the body.

Sec. 12. Statement of beneficiaries—(a) Every employer coming within the
provisions of this act shall require of every employee who shall execute the
same, either at the time he or she is employed or thereafter, a written state-
ment showing the name or names of each and all persons that would be entitled
to benefits under the provisions of this act in case such employee should become
deceased as a result of an injury received by him or her arising out of and in
the course of his or her employment ; such written statement shall bear the date
upon which the same shall be furnished to the employer and shall be signed by
the employee: Provided, That in cases where such employee is unable to write
his or her name, his or her name may be affixed to such statement by another,
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and such employee shall make his or her mark in the manner customary in
such cases and such mark shall be made in the presence of at least one witness
who shall subscribe such statement as a witness. In all cases the employee
shall be furnished a duplicate of the said statement.

(b) In all cases where there shall be a change of beneficiaries, or a change
in the address of any beneficiary, the employee may furnish the employer with
a new statement showing such chuange, such new statement to be s furnished
shall in all respects conform and comply with the provisions hereof with
reference to the original statement to be furnished.

(¢) In all cases where such statement or statements is or are furnished the
employer by the employee, the employer shall, if such employee became deceased
as a result of an injury received in the course of his or her employment, notify
each beneficiary named in the last statement of that fact; such notice shall be
given by sending each beneficiary at the address given in the last statement
furnished a copy of such notice by registered mail, and an envelope containing
such notice addressed to each beneficiary at the address given in said last
statement furnished shall be deposited in the post office and registered within
10 days after such employee shall have become deceased.

(d) [Form of notice to be given is set forth here.]

(e) Any failure on thc part of the employee to supply the employer with a
statement as hereinabove provided shall not work a forfeiture of the right of
his or her beneficiaries to benefits hereunder.

(f) In cases where the employer shall have been furnished with such state-
ments and shall fail to notify the beneficiaries therein named as shown by the
late statement furnished, within the time and in the manner herein provided,
such beneficiaries who have not been so notified shall have the right to notify
the employer of their claims to benefits and file elaims and prosecute actions or
other proceedings for the recovery thereof, notwithstanding the fact that such
notice was not served as hereinafter provided within the period of 120 days
from and after the time that the employee became deceased.

(g) Upon the trial of any issue relating to a beneficiary’s right to compensa-
tion under this act, any statement furnished an employer, as hereinabove pro-
vided, may be offered in evidence by such employer and when so offered shall
be received in evidence and shall be held to establish conclusively the factsg
therein set forth and shall be prima facie evidence that there are no other
beneficiaries.

(k) In all cases where any person claims to be a beneficiary under this aet
entitled to compensation because of an injury to an employee coming within
its provisions, which resulted in his or her death, such beneficiary or some one
in his or her behalf shall within 120 days from and after the death of such
employee serve a written notice upon the employer, which notice shall contain
the name and address of the person claiming to be such beneficiary, the rela-
tionship existing between such beneficiaiy and the deceased. and if such bene-
ficiary shall be either the father or mother of the deceased such notice shall
also contain a statement showing that such person was dependent upon the
earnings of the deceased. Such notice shall be liberally construed and no claim
for compensation shall be denied because of any defect in the notice, provided
it appears that a notice was served with a bona fide intention to comply with
the provisions of this act. Such notice may be served by any person of legal
age by delivering a copy thereof to the employer or the employer’s agent in per-
son or by leaving a copy thereof at the employer’s principal place of business
within the Territory of Alaska with some person over the age of 18 years in
the employ of such employer. If the employer can not be found within the
Territory and has no known agent or place of business therein, such beneficiary
may serve such notice by publishing the same in one issue of any newspaper
of general eirculation published in the judicial division where the injury, out
of which the right to compensation arose, occurred. Failure to serve such
notice shall not be a bar to recovery of compensation by beneficiary unless it
be proven that the employer at no time prior to the expiration of the 120 days
herein mentioned had any information about the injury of the employee for
which the compensation is claimed, or, having such information, had, subsequent
to the expiration of said 120 days, in good faith paid the compensation herein
provided for to another person who claimed to be the beneficiary and whom
the employer, at the time of making such payment, believed in good faith to
be the beneficiary entitled to the compensation.

Seo. 13. Deposits for claims.—In case one or more beneficiaries serve notice
upon an employer as above provided, of his, her, or their claims to compensa-
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tion under this act, such employer may at any time during the 10 days next
following the period of 120 days during which such notices could be served,
deposit $9,000 with the clerk of the district court for the division within which
such employee was injured; or such employer may deposit with such clerk of
the court a bond in the sum of $9,000, sighed by such employer as principal and
two or more good and sufficient sureties to be approved by the judge of the
court, conditioned that such employer will pay the sum or sums that may be
finally awarded as compensation under this act, under the judgment of the
court, to the person or persons entitled thereto according to said judgment, and
conditioned further that judgment may be entered on said bond, not only against
the principal but against the sureties, and each of them jointly and severally,
as well, by the court in said proceeding and without bringing a separate action
on said bond. No action brought to recover such compensation shall be tried
until after the expiration of said period of 120 days and said period of 10 days.

SEcs. 14-18. Procedure.—[All claimants are to be notified of deposits by the
employer under provisions above, and any prior action by claimant then
abates, and proceedings follow the course prescribed; but if such claimants
are found entitled to compensation, costs are awarded., Notice of deposit of
the money or bond must be advertised once a week for four consecutive weeks
in a local newspaper, and a time stated within which claims are to be pre-
gented. Boud or sum of $9,000 must be deposited. Claimants file their
claimg in the distriet court, and a copy is served on the employer. Answer
must be filed within 20 days. Hearings are to be had within 30 days from
the date set for the filing of the claims, with a jury if demanded. If not,
trial is before the judge of the court as in other cases; the order of proof
shall rest in the discretion of the court, but such diseretion shall be so ex-
ercised as to give all parties a full, fair, and complete hearing. Findings
of fact are to be filed, whether trial is with or without a jury, and judgment
is to be entered in accordance therewith.]

Srcs. 19-21. Awards—[If no claim is filed or the claimants fail to prove
a right to an award, the sum deposited by the employer is to be returned,
less costs. Where a judgment ig entered against an employer in favor of
claimants, and the sum of $9,000 was deposited, those claimants adjudged to
be entitled shall he paid out of the sum without costs and interest. If any
part is undistributed it is to be returned to the employer, less costs.]

Sra. 22. Appeals.—One or more claimauats may take an appeal from any
judgment rendered under this act as to such claimant or claimants, and any
employer may take an appeal from any such judgment, either in whole or
in part—that is to say, as to any one or more of the claimants. Such appeal
shall be to the United States Circuit Court of Appeals for the Ninth
Circuit, and shall be taken up on writ of error, sued out and prosecuted
as in other cases. When, however, an employer takes an appeal from such
judgment or any part thereof against the allowance in favor of any one or
more claimants, and the judgment shall be affirmed as to any such claimant,
the claimant in whose favor the judgment has been so affirmed shall be entitled
to interest at the rate of 8 per centum on the amount of his claim calculated
from the date of the judgment and shall also be entitled to costs on appeal.

Sro. 23. Actions.—Whenever two or more persons claiming to be beneficiaries
of any deceased employee, whose beneficiaries are entitled to compensation
under the provisions of this act, bring separate actions to recover such com-
pensation, such actions shall be consolidated and tried as one action upon the
application of any party to either or any of such action.

SEcTION 24. Actions—Actions for the recover[y] of compensation due under
this act may be brought, maintained, and determined in and by the courts of this
Territory, and when so brought shall be governed by the law of procedure
applicable to other actions for the recovery of money except as herein otherwise
expressly provided.

SEc. 25. Actions.~No action for the recovery of compensation hereunder shall
be brought in any court holden outside of the judiecial division in which the
injury occurred, out of which the right to compensation arises, except in cases
where service can not be had on the employer in the judicial division where
the injury occurred. No action for the recovery of compensation hereunder
shall in any case be brought in any court outside of the Territory of Alaska,
except in cases where it is not possible to obtain service of summons upon the
defendant in said Territory, and in all such cases the plaintiff must plead and
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prove his inability to obtain service of summons upon the defendant within the
Territory of Alaska.

Src. 26. Actions.—(a) A writ of attachment shall be issued by the clerk of
the court in which such action for the recovery of compensation under this
act is pending, or by the United States commissioner in actions pending in the
court of such commissioner. Whenever the plaintiff or anyone in his behalf
shall make and file an affidavit showing that he or she is entitled to recover
compensation from the defendant, under the provisions of this act, such affidavit
must show all the facts necessary to bring the plaintiff within the provisions of
this act, and must further set up all the facts necessary to show that a cause
of action exizty in favor of the plaintiff and against the defendant for the
amount sued for and for which the attachment is sought under the provisions
of this act.

() Upon filing such afidnvit in actions pending as aforesaid with the clerk
of the court, or the commissiouer in actions pending in the court of such com-
missioner, the plaintifi shail be entitied to have g writ of attachment issued
without filing any bond or other security. Such writ shail be directed to the
marshal and shall in all respects conform to writs of attachiment in other cases
and shall be issued, sevved, executed, and returned in the same manner that
writs of attachment in other cases are now issued, served, executed, and returned.

(¢) 'The defendant may, however, file a written undertaking in any pending
cause for the benetit of the plaintiff in an amount eqgual to double the amount
sued for, executed by two or more sufficient sureties, to be approved by the
judge or commissioner in whose court the action is pending and conditioned that
the defendant wili pay any judgment that may be awarded against such de-
fendant in the action. No writ of attachment shall issue after such under-
taking hasx been filed by the defendant, and if such undertaking shall be filed
after the writ has bevn issued, such writ shall be quashed; and if property has
been attached under such writ at the time of the filing of such undertaking,
such attachment shall be dissolved and set aside and the property attached
retuirned to the defendant.

Sec. 2V, Mcdieal examinations.—The employee shall, after an injury, at
reascnable times during the continuance of his or her disability, if so requested
by hix or her cmployer., submit himself or herself to an examination by a
physician or surgeon autliorized to practice medicine under the laws of the
Tevritory or State in which such employee may be found, furnished aund paid
for by the employer. The empioyee shall have the right to have a physician,
provided and paid by himself or hetself, present at such examination or
examinations, If any employee refuses to submit himself or herself to any
such exumination or examinations provided for in this act, or in any way
obstructs any such examination or examinations, his or her rights to com-
pensation shall be suspended, and his or her compensation, during such period
of suspension, may, in the discretion of the jury or court determining an action
brought for the recovery of compensation under this act be forfeited.

Sec. 28. Waivers—No agreeiment by an employee to waive his or her rights
to eompensation under this act shall be valid, except as herein elsewhere pro-
vided, and no employer or employee shall exempt himself, herself, or itself,
except in the manner herein elsewhere provided, from the burden or waive
the beunefits of this act, by any contract, agreement, rule, regulation, or device;
and any such contract, agreement, rule, regulation, or device shall be absolutely
void.

Sec. 29. Limitations~Any and all claims for compensation under this act
shall be barred unless an action for the recovery of the same shall be cou-
menced within two years after the cause of action shall have accrued, or, in
the event of mental incapacity, within two years after the removal of such
mental incapacity.

See. 300 Liability of third parties—Where the injury for which compensation
is payable under this act was caused under circumstances creating a legal
liability in some one other than the employer to pay damages in respect thereof,
the employee may take proceedings both aguainst the one so liabie to recover
damages and against anyone liable to pay compensation uader this aet, but
shall not be entitled to receive both damages and compensation. And if the
employee has been paid compensation under this act, the employer by whom the
compensation was paid shall be entitled to indemnity from the person, firm, or
corporation so liable to pay damages as aforesaid and to the extent of such
indemnity shall be subrogated to the rights of employee to recover damages
therefor,
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Seco. 81, Election presumed when~—~When five or more employees, as defined
in this act, are employed in the same general employment in connection with
any business or industry carried on in this Territory, and in the usual and
ordinary conduet of such operations, it shall be presumed that the employer,
as defined by this act, has elected to pay compensation according to the terms,
conditions, and provisions of this act to such employees as may sustain personal
injury arising out of and iu the course of the employment, and in such case
the employer shall be relieved from liability for a recovery of damages or other
compensation for such personal injuries unless by the terms of this act other-
wise provided.

Sko. 32. Rejection by employer—If such employer exercise the right to reject
the terms, conditions, and provisions of this act in the manner and form by
this act provided, such employer shail not escape liability for personal injury
sustained by an employee of such employer when the injury sustained arises
out of and in the usual course of the employment because:

(1) The employee assumed the risks inherent to or incidental to or arising
out of his or her employment, or the risks arising from the failure of the em-
ployer to provide and maintain a reasonably safe place to work, or the risks
arising from the failure of the employer to furnish reasonably safe tools or
appliances, or because the employer exercises reasonable care in selecting
reasonably competent employees in the business;

(2) That the injury was caused by the negligence of a coemployee;

(8) That the employee was negligent, unless and except it shall appear that
such negligence was willful and with intent to cause the injury; or the result
of intoxication on the part of the injured party;

(4) In actions by an employee against an employer for personal injury sus-
tained arising out of and in the course of the employment where the employer
has elected to reject the provisions of this act, it shall be presumed that the
injury to the employee was the first result and growing out of the negligence
of the employer; and that such negligence was the proximate cause of the
injury; and in such case the burden of proof shall rest upon the employer to
rebut the presumption of negligence.

SEo. 33. Rejection, same—Every such employer shall be conclusively pre-
sumed to have elected to pay compensation to employees for injuries sustained
arising out of and in the course of the employment according to the provisions
of this act unless and until notice in writing of an election to the contrary shall
have been given to the employee by recording said notice with the United States
commissioner ex officio recorder in whose recording precinct the empioyer’s
operations are carried on, and if such operations are carried on in more than
one precinet, then such notice shall be recorded in the office of the commissioner
ex officio recorder for each precinet in which the same are being conducted,
and the notice to reject shall be recorded by the commissioner ex officio re-
corder who shall be paid a fee of $1.50 therefor, and such notice when so
recorded shall be and become a public record, and such notice shall also be
posted and kept on the premises of the employer or on the premises where the
employer’s operations are being carried on in three conspicuous places. one of
which shall be at the office of the employer, one at the mess house or boarding
house, if there be one, and the third in some conspicuocus place on the premises
or works. Such recorded notice shall be substantially in the following form,
and the signature shall be witnessed by two witnesses:

[Form of employer's notice to reject is set forth here.]

SEc. 34. Rejection, same.—The notice so recorded shall apply to the employees
subsequently employed by the employer with the same fullness and effect and
to the same extent and in like manner as employees in the employ at the time
the notice was recorded, except as herein provided.

Sec. 35. Terms of contract.—Where the employer and employee have not
given notice of an election to reject the terms of this act, this act shall consti-
tute a part of every contract of hire, express or implied, and the same shall
be construed as an agreement on the part of the employer to pay, and on the
part of the employee to accept compensation in the manner as by this act pro-
vided for all personal injuries sustained, arising out of and in the course of the
employment. .

Smwo. 36. Rejection by employees~—All employees affected by this act shall be
conclusively presumed to have elected to take compensation in accordance with
the terms, conditions, and provisions of this act until notice in writing shall
have been served upon the employer or his agent in person and receipt taken
therefor.
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(a) In the event that such employee elects to reject the terms, conditions,
and provisions of this act, the rights and remedies thereof shall not apply
where an employee brings an action or takes proceedings to recover damages or
compensation for injuries received growing out of and in the course of his or
her employment, except ag otherwise previded by this act; and in such actions
where the employee has rejected the terms of this act, the employer shall have
the right to plead and rvely upon any and all defenses, including those at
common law, and the rules and defenses of contributory negligence, assumption
of risk, and fellow servant shall apply and be available to the employer unless
otherwise provided in this act: Provided, hoiwever, That if an employee sus-
taing an injury as the result of the employer’s failure to furnish or failure to
exercise reasonable care to keep or maintain any safety device required by
statute, or violatez any of the statutory provisions or rules and regulations
now or hereafter in force relating te safety of employees, the doctrine of
assumed rigk in such case growing out of the negligence of the employer shall
not apply or be available as defensive maiter to such offending party. The
notice required to be given by an employee shall be substantially in the fol-
lowing form.

fForm of employee’s notice to reject is set forth.]

Sec. 387. Terms of election, 1wralver—Where the employer or employee has
given nctice in compliance with this act electing to reject the terms theieof,
such election shall be for one year from the date of becoming effective, and
unless renewed within 30 days before the expiration of one year, as herein
provided, it shall be conclusively presumed that such party has elected to
waive the rejection made and come under the provisions of this act to pay
or accept, as the case may be, the compensation here provided, until the con-
trary is shown by the service of notice anew, electing te reject the provisions
of this act as lherein provided.

SEC. 38. Electioi—-Wheve an empioyer or emplovee rejects the terms, con-
ditions, or provisions of this act, such party may at any time thereafter elect
to waive the s:me by giving nctice in writing in the same manner required
of the party in electing to reject the provisions of this aect, and which shall
become effective, and be recorded with the commissioner or commissioners, in
like manner that said notice to rejeet is required to be recorded.

See. 39. If both reject.——Where the employer and employee elect to reject
the terms, conditions, and previsions of this act, the liability of the employer
shall be the same as though the employee had not rejected the terms and
conditions thereof and the employver had rcjected the same.

Sme. 40. Assignments, ete.—No eclaim for compensation due under this act
shall be asxignable, and all compensation due hereunder shall be exempt from
execution.

SEc. 41. Employer; employec—Whenever the term “ employer” is used in
this act, reference is had to any person or persons, partnership, joint-stock
company, association, or corporation employing five or more employees in
connection with any business or industry coming within the scope of thig
act and carried on in this Territory, and whenever the term “employee” is
used in this act, reference is had to an employee employed by an employer as
above defined.

Sgc. 42. Beneficiary—-The term * beneficiary ” ax used in this act refers to
any person entitled to compensation under the provisions hereof.

SEc. 43. Gender.—The maxculine gender whenever used herein shall be held
to ineclude the feninine {feminine] and neuter.

SEC. 44. Costs—In all suits or actions for the recovery of compensation or
to enforce any lien brought under the provisions of this act, the prevailing party
shall be entitled to and the court shall allow in addition to the other costs
and disbursements provided by statute, a reasonable attorney’s fee, the same
to be fixed by the court; and such attorney’s fee shall be allowed in a sufficient
sum to reasonably cover the entire attor neV fee of the prevailing party in any
such suit or action.

SEc. 45. Title—This act may be cited as “ The workmen’s compensation act
of Alaska.”

‘ts in conflict herewith are hereby
repealed to the extent of such conflict; but this repeal shall not affect any
right or claim which arose under any other act prior to the time when this
act shall go into effect.
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ARIZONA

[The compensation law of this State (Acts of 1925, ch. 83) was amended by
chapter 8, Acts of 1927. The changes are indicated below.

[Section 54 was amended by chapter 8 (fourth special session) Acts of 1927,
to read as follows:]

Sgc. 54. Pay rolls to be furnished.—It shall be the duty of the State auditor,
the clerk of the board of supervisors of each county, clerk of each city, town,
or municipal corporation, and the county school superintendent of each county,
to furnish the commission quurterly with a true and accurate pay roll of the
State, county, city, town, municipal corporation, and school districts in each
county, respectively, showing the total amount paid to emplovees subject to this
act during each month of said quarter, segregated in accordance with the re-
quirements of the commission; and it shall thereupon be the duty of each of
said clerks, respectively, of each county, city, town, and municipal corporation,
and of each county school superintendent in the State, to prepare and submit
to the respective governing body thereof, respectively, for approval, a claim for
the amount of premiums due the commission for the benefit of the State com-
pensgation fund, and such premiums shall be at once paid to the commission by
the proper officer. The State auditor is hereby authorized to draw her warrant
for such premiums as may be due from the State in accordance with the terms
hereof in favor of the trea~surer for the benefit of the State compensation fund
and the treasurer shall at once pay said warrant out of the general tund and the
appropriation made in section 98 orf this act, until provision shall be made for
such purpose in the general appropriation bill and then out of the appropriation
for the State compensation fund auvthorized in the general appropriation bill and
apply the proceeds thereof to the credit of the State compensation fund. The
legislature shall make provision in the general appropriation bill for the State
of Arizona for the State compensation fuund. Any official who fails or refuses
to comply with the provisicns of this section shall be guilty of a misdemeanor
for each and every offense and upon conviction thereof shall be punished by a
fine of not less than $50.
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CALIFORNIA

[The compensation law of this State (acts of 1917, ch. 586) was amended by
chapters 702, 834, Acts of 1927 and by supplemental laws, chapters 440, 589, 653,
760, 761, and 762, Acts of 1927.

[Section 25 was repealed by chapter 760, Acts of 1927.

[Section 26 (as amended 1919, ch. 471), was further amended by chapter 702,
acts of 1927, by adding after the word *“ pending,” in the lust line the following:
“after notice to and opportunity of all parties to the action to be heard by such
court.”

[Section 361% was added by chapter 589, acts of 1627, and reads as follows:]

The State compensation insurance fund may insure California employers
against liability for compensation under the United States longshoremen’s and
harbor workers’ compensation act and any amendments which may from time
to time be enacted thereto, as fully as any private insurance carrier.

[Section 51 was amended by chapter 761, Acts of 1927, by increasing the
annual tax to be paid by State fund from 2 per cent to 2.6 per cent of the gross
premiums.

[Section 351, was added by chapter 589, Acts of 1927, and reads as follows:]

The industrial accident commission is hereby authorized and empowered to
accept, in its discretion, any appointment as deputy commissioner under, or any
delegation of authority to entorce, the United States longshoremen’s and harbor
workers’ compensation act, if such appeintment or authority be offered by the
United States officers or board administering such act. The commission may
enter into arrangements with the United States, subject to the approval of the
department of finance, for the payment of any expenses incurred in the per-
formance of services under said act. In the performance of any duties under
said act, appointment, or authority, the commission shall be entitled, subject to
the provisions thereof, to exercise any authority conferred upon said industrial
accident commission by the laws of this State.

CHAPTER 834, Acrs oF 1927.—Industrics covered—Notice of rejection

SectioN 1. Agricultural laborers—Any employer and his employees engaged
in farm, dairy, agricultural, viticultural, or horticultural employments or in
stock or poultry raising, not sgubject to the compensation provisions of the
“workmen's compensation, insurance, and safety act of 1917,” as amended, shall,
from and after the dafe this act takes effect, be conclusively presumed to have
accepted the compensation provisions of said act and amendments thereto and
to have included in their contract of hire or apprenticeship, express or implied,
a mutual agreement to accept said provisions, unless either such employer or
employee shall, prior to the occurrence of uny injury, have given notice of
rejection of said provisions of said act in the manner herein provided.

See. 2. Notice of rejection.—Such notice of rejection ghall be given by the
employer by posting in a conspicuous place at his place of employment where
it may conveniently be seen and read by his employees one or more notices to
the effect that he rejects the provisions of said act and amendments thereof, and
filing a copy of the same with proof of posting of original, with the industrial
accident commission. Such notice of rejection shall be given by the employee by
delivering a copy to the employver personally or by registered mail and filing a
copy thereof with proof of service with the industrial accident commission.
The industrial accident commission may prescribe the form of said notices and
proofs,

Sec. 3. Effect on contracts and excluded employments—This act shall apply
to all contracts of excluded employment, hire, or apprenticeship specified in
section 1 of this act in effect upon the effective date of this act, unless notice of
rejection shall have been given in the manner prescribed herein, prior to said
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effective date. Such notices may be given at any time after the passage of this
act.

This act shall also apply to all such excluded employments entered into after
its effective date, unless the notice of rejection be given prior to the occurrence
of the injury upon which the claim for compensation is based: Provided, That if
the required copy of such notice is not filed until after the occurrence of the
injury, such rejection shall be effective if the notice was actually posted or
given prior to the occurrence of the injury and proof thereof received in the
office of the commission for filing within 10 days after the date of such delivery
or posting,

Sro. 4. Withdrawal of notice of rejection—Notice of rejection of the com-
pensation provisions of the “ workmen’s compensation, insurance, and safety
act of 1917,” as amended, may be withdrawn at any time by the employer
and/or employee by posting or delivering notice of withdrawal in the manner
herein required for posting or delivering notices of rejection. Such notice of
withdrawal shall take effect at the time it is given, but it shall be the duty of the
party giving the notice of withdrawal to forward a copy of the same to the
industrial accident commission, whereupon the notice of rejection shall become
inoperative, null, and void. The commission may prescribe the form of such
notice of withdrawal of rejection.

Sec. 5. Other acceptances.—Any person who, not being otherwise subject
thereto, shall have accepted or may hereafter accept the compensation pro-
visions of the “ workmen’s compensation, insurance, and safety act of 1917,” as
amended, in any of the modes preseribed by section 70 thereof, shall be bound
thereby the same as if this act had not been passed.

SUPPLEMENTAL ACTS

[Chapter 440, Acts of 1927, amends several sections of the State political code.
The division of workmen’s compensation insurance and safety of the depart-
ment of labor and industrial relations is superseded by the division of indus-
trial accidents and safety of the department of industrial relations.

[Chapter 316, Acts of 1923, was amended by chapter 653, Acts of 1927, by add-
ing two new sections, 9 and 10, providing that convicts working on the State
roads are expressly excluded from the compensation act.

[Section 11, chapter 176, Acts of 1913, was amended by chapter 762, Acts of
1927, by abolishing the accident-prevention fund, and certain fees and pay-
ments paid into that fund shall now be paid into the general fund.]
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COLORADO

[The compensation law of this State (Acts of 1919, ch. 210) was amended by
chapters 197, 198, and 199, acts of 1927. The changes are indicated below.

[Section 9 was amended by chapter 197, section 2, Act: of 1927, by adding
after the words “ State of Colorado,” in line 10, the words “and all members
of the volunteer fire departments of any city or town.” And also in line 12
after the word *firemen "’ add the words “ who are regularly employed.”

[Section 17 (as amended 1923, ch. 201) wsas further amended by chapter 188,
Acts of 1927, to read as follows:]

Voluntary election—Xlection on the part of any employer to be subject to this
act, including the employer of private domestic servauts, farm and ranch labor-
ers, or of three or less employees, may be made by filing with the cominission
a written statement to the effect that he accepts the provisions of this act.

Any employer subject to the provisions of this act may withdraw from :its
provisions and reject the same upon the first day of any inonth: Provided, Said
employer gives written notice to the commission of his intention to withdraw
from and reject sach act not less than 30 days priov to the fust day
month in which he desires such withdrawal and vejection to become &f
And provided further, That such withdrawing employer shall post in ce
places in his several places of employment written or printed notices 1o the eiffec
that on and after the 1st day of the month in which such withdrawal and
rejection shall become effective, said employer will not be subject to the pro-
visions of the workmen's compensation law, which notices shall be posted at
least 30 days prior te the date of such withgrawal! and rejection and shall be
kept continuously posted thereafter in sufficient places frequented by his em-
ployees to reasonably notify such employees of such rejections.

Any employer having withdrawn from the provisiors c¢f or rejected this set,
as in this section provided, may thereafter at any time elect to become subject
to said act and shall become subject thereto by filing the notice herein provided
for, or upon the insuring of his liability under and in accordance with the
provisions of this act.

[Section 44 was amended by chapter 197, section 3, Acts of 1927, by inserting
after the word “ commission,” in line 9, the following provision :]

Salaries.—Ralaries of the employees of the State compensation insurance
fund and the other operating expenses of said fund shall be paid monthly out
of the earnings of said fund: Provided however, That in no case shall the totel
operating expenses of the State compensation insurance fund, including the
salaries of the empleyees of vaid fund, exceed 10 per cent of the premiums
written by said State compensation insurance fund during the preceding year.
The salaries to be paid to employees of the State compensation insurance fund
shall be fixed by the commission, but in no case shall exceed the following
amounts: Manager, $3.500 per annum; assistant manager, $3,000 per annuni;
bookkeepers, $1,800 per annuwm; underwriters, $2,400 per annum; assistant
underwriters, $1.800 per annum ; coal-mine inspector, $3,000 per annum ; pay-rell
auditors and inspectors. $2,400 per annum ; pay-roll auditors, $1,800 per annum;
statistical clerks, $1,500 per annum ; claim examiners, $1,800 per annum ; filing
clerks, $1,200 per annum; chief stenographer, $1,380 per annum; clerks aud
gtenographers, $1,200 per annum. No person shail be employed at a salary of
more than $100 per month except under one of the above classifications.

[Section 125 was amended by chapter 197, section 4, Acts of 1927, to read ss
follows:]

Fund to be contimuing—The State compensation insurance fund shall be a
continuing fund and shall consist of all premiums received and paid info said
fund for compensation insurance, all property and securities acquired by and
through the use of moneys belonging to «aid fund and all interest earned upon
moneys belonging to said fund and deposited or invested as herein provided.
Said fund shall be applicable to the payment of the salaries of the employees
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of the fund and to its other operating expenses, and to the payment of losses
sustained or liabilities incurred under the contracts or policies of insurance
issued by said State compensation insurance fund in accordance with the
provisions of this act.

[Section 132 was amended by chapter 197, section 5, Acts of 1927, to read as
follows:]

Amendment of rates—The commission may, in its discretion, amend at any
time the rate or rates for any class or classes, subclass or subclasses: Provided
further, That no contract of insurance hetween the State compensation insurance
fund and any employer shall be in effect until a policy or binder has been actu-
ally issued by the commission and the premium therefor paid as and when re-
quired by this act: And provided further. That after the inspection of the
premises of any employer, or after considering the experience of such employer,
the commission may quote with respect to his risk a rate higher or lower than
that indicated by its manual as applicable to his risk. Not less often than once
a year the commission shall tabulate the earned premiums paid by policy
holders of the State compensation insurance fund, by classes and subclasses,
and shall also tabulate the losses incurred by the fund by classes and sub-
classes. Should the experience of the fund show a balance to the credit of the
policyholders of any cluss or subclass after the above-mentioned amounts have
been credited to the surplus fund, and after payment of all amounts which have
fallen due because of operating expenses, injury or death, and after setting
aside proper reserves, then the commission shall distribute such credit balance
to the policyholders of such classes as have a balance to their credit
in proportion to the preminm paid by each such policyholder duaring
the preceding insurance period and in proportion to the credit balance
earned by the class or subclass: Provided, however, That in the event any such
policyholder fails to renew his policy in the State compensation insurance fund
for the period following the period in which said dividends were earned, he
shall not be entitled to suid credit dividend: And provided further, That in the
event an employer actually discontinues business, his policy shall be canceled
and the dividend, if any, when ascertained, returned to him.

[Section 134 was amended by chapter 197, section 6, Acts of 1927, by abolish-
ing the period of “six months in the adjustment of premiums.”

[Section 135 was amended by chapter 197, section 7, Acts of 1927 ; the “ semi-
annual ”’ period for payments by employers insured in the compensation fund is
abolished.

| Section 137 was amended by chapter 197, section 8, Acts of 1927, by providing
that the State highway department of the State shall pay the premiums for
their employees; and also that the county superintendent of schools shall furnish
lists of employees showing the total amount to be expended as wages by euch
school district during the succéeding vear.

[Section 141 was amended by chapter 199, Acts of 1927, by enlarging the
powers of the State treasurer relative to the investing of funds.]
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CONNECTICUT

[The compensation law of this State (G. S. 1918, ch. 284) was amended by
Acts of 1927, chapters 138, 185, 804, and 307. The changes are indicated below.
Section 5341, G. S. 1918 (as last amended 1921, chapter 306, sec. 1) was amended
by chapter 307, section 1, Acts of 1927, to read as follows :]

Suce. 5341, Election of ecompensation.—When any persons in the mutual rela-
tion of employer and employee shall have accepted part B of chapter 284 of
the General Statutes, the employer shall not he liable to any action for damages
on account of personal injury sustained by an employee arising out of and in
the course of his employmeunt or on account of death resulting from personal in-
jury so sustained; but the employer shall pay compensaticn on account of
personal injury in accordance with the scale hereinafter provided, except that
no compensation shall be paid when the personal injury shall have been caused
by the willful and serious misconduct of the injured employee or by his intoxi-
cation. 'The acceptance of part B of chapter 284 of the General Statutes by
employers and employees shall be understood to include the mutual renunciation
and waiver of all rights and claims arising out of personal injury sustained in
the course of employment as aforesaid, other than rights and claims given by
part B of chapter 284 of the General Statutes, including the right of jury
trial on all questions affecting compensation and all right of appeal from the
compensation commissioners except as hereinafter established.

[Nection 5346 (as amended 1921, ch. 306, sec. 2) was amended by chapter 304,
Acts of 1927, fixing a minimum attorneys’ fee of $25 in certain cases.

[Section 5349 (as last amended 1921, ch. 306, sec. 4) was amended by chapter
307, section 2, Acts of 1927, to read as follows:]

SEc. 5349. Death benefits—Compensation shall be paid on account of death
resulting from accident or an occupational disease within two years from the
date of the accident or the first manifestation of a symptom of the occupational
discase, as the case may be, as follows: (a) For burial expenses, $200; (b)
to those wholly dependent upon the deceased employee at the time of his
injury, a weekly compensation equal to half of the average weekly earnings
of the deceased at the time of the injury; (¢) iu case there is no one wholly
dependent upon the deceased employee, to those partially dependent upon the
deceased employee at the time of his injury, a’ weekly compensation egual to
half of the average weekly earnings of the deceased at the time of the injury:
Provided, The amcunt so paid shall not be more than $21 weekly, nor less than
$5 weekly, nor, if the average weekly sum contributed by the deceased at the
time of the injury to those partially dependent be more than $5 weekly, not
mere than said sum so contributed; but the compensation payable on account
of death resulting from injuries shall in no case be more than $21 or less than
$5 weekly, and such compensation shall not continue longer than 312 weeks
after death. "The compensation on account of death payable under the provi-
sions of chapter 284 of the General Statutes to a widow or widower of a de-
ceased employee shall not cease with the death of such widow or widower, but,
upon her or his death within the period during which such compensation is
payable, it shall continue to be paid for the remainder of such period to the
other.dependents of the deceased employee as defined in section 5388 of the
General Statutes as herein amended.

[Section 5351 (as last amended 1925, ch, 247, see. 1) was amended by chapter
307, section 3, Acts of 1927, by adding after the words “auny injury resulting in
incurable imbecility or insanity ”; in section (f) the following: Prowided, An
employee who shall have suffered the loss or loss of use of one of the members
of his body, or of part of one of the members of his body, or the reduction of
vision in one eye ‘to one-tenth or less of normal vision with glasses, shall not
receive compensation for a later injury in excess of the compensation allowed
for such injury when considered by itselt and not in conjunction with the previ-
ous incapacity.]
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[Section 5352 (as last amended 1925, ch. 247, sec. 2) was amended by chapter
307, section 4, Acts of 1927, by changing the schedule of compensation for partial
incapacity to read as follows:]

Sec. 5352. Partial disability—If any injury for which compensation is pro-
vided under the provisions of said chapter 284 shall result in partial incapacity,
there shall be paid to the injured employee a weekly compensation equal to
half of the difference between his average weekly earnings before the injury
and the amount he is able to earn thereafter. Such compensation shall in no
case be more than $21 weekly and shall continue during the period of partial
incapacity, but no longer than 520 weeks. If the employer shall procure for an
injured employee employment suitable to his capacity, the wages offered in such
employment shall be taken as the earning capacity of the injured employee.
With respect to the foillowing injuries the compensation, in addition to the usual
compensation for total incapacity, but in lieu of all other payments for com-
pensation, shall be half of the average weekly earnings of the injured employee,
but in no case more than $21 or less than $5 weekly: (a) For the loss of one
arm at or above the elbow, or the complete and permanent loss of the use of
one arm, 208 weeks; (&) for the loss of one hand at or above the wrist, or the
complete and permanent loss of the use of one hand, 175 weeks; (c¢) for the loss
of one leg at or above the knee, or the complete and permanent loss of the use
of one leg, 208 weeks ; (d) for the loss of one foot at or above the ankle, or the
complete and permanent loss of the use of one foot, 156 weeks; (e) for the com-
plete and permanent loss of hearing in both ears, 156 weeks; (f) for the com-
plete aud permaunent loss of hearing in one ear, 52 weeks; (g) for the complete
and permanent logs of sight in one eye, or the reduction in one eye to one-tenth
or less of normal vision with glasses, 156 weeks; (h) for the loss of, or the com-
plete and permanent loss of the use of, a thumb, 60 weecks; (i) for the loss of,
or the complete and permanent loss of the use of, a first finger or a great toe,
88 weeks; (j) for the loss of, or the complete and permanent loss of the use of,
a second finger, 30 weeks; a third finger, 25 weeks; a fourth finger, 20 weeks;
(k) for the loss of, or the loss of the use of, any toe except the great toe, 13
weeks,

The loss of, or the loss of the use of, one phalanx of a thumb shall be
construed as half of the loss of the thumb; the loss of, or the loss of the use of,
one phalanx of a finger shall be construed as one-third of the loss of the finger$
the loss of, or the loss of the use of, two phalanges of a finger shall be
construed as two-thirds of the loss of the finger; the loss of, or the loss of the
use of, one phalanx of a great toe shall be construed as half of the loss of the
great toe, and the loss of the greater part of a phalanx shall be construed as the
loss of a phalanx; and shall be compensated accordingly. In case the injury
shall consist of the loss of a substantial part of a member resulting in a
permanent partial loss of the use of the member, or, in case the injury results
in a permanent partial loss of function, the commissioner may, in his discre-
tion, in lien of other compensation, award to the injured person such a pro-
portion of the sum herein provided for the total loss, or loss of use of, such
member, or for incapacity or both, as shall represent the proportion of total loss
or loss of use found to exist, and any voluntary agreement submitted in which
the basis of settlement is such proportionate payment may, if otherwise con-
formable to the provisions of this act, be approved by the commissioner in his
discretion. The word “ member ” shall include all portions of the human body
referred to in subsections (a) to (k), inclusive. In case of an injury to any
portion of the body, referred to in subsections (a) to (k), inclusive, or to a
phalanx or phalanges of the thumb, finger, or toe, the commissioner may, in
hiy discretion, in the manner hereinbefore provided, award compensation for the
proportionate loss, or loss of use of, the member of the body :uffected by such
injury: Provided, In order to be entitled to compensation for a hernia, the
employee shall prove that the hernia resulted from an accidental injury; that
inability to work immediately followed such accident; that there was not a
preexisting hernia at or prior to the accident for which compensation is claimed ;
and that, within two weeks thereafter, the facts of such accident were com-
municated to the employer.

[Section 5360 (as last amended, 1921, chapter 306, section 8) was amended
by chapter 307, section. 5, Acts of 1927, to read as follows:]

SEC. 5360. Claims—No proceedings for compensation under the provisions
of chapter 284 of the General Statutes shall be maintained unless a written
notice of claim for compensation shall be made within oune year from the date
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of the accident or from the first manifestation of a symptom of the occupa-
tional disease, as the case may be, which caused the personal injury: Provided,
If death shall have resulted within two years from the date of the accident
or first manifestation of a symptom of the occupational disease, a dependent
or dependents may make claim for compensation within said 2-year period:
And provided, No claim for an occupational disease shall be made by an em-
ployee or his dependents against the employer in whose employ the disease is
claimed to have originated, except while the employee is still in such employ,
or within three years after leaving such employ. Such notice shall state in
simple language the date and place of the accident and the nature of the injury
resulting therefrom, or the duate of the first manifestation of a symptom of the
occupational disease and the nature of such disease, as the case may be, the
name and address of the employee and of the person in whose interest com-
pensation is elaimed. The notice may be served in the same manner as notices
of withdrawal from the provisions of Part B of chapter 284 of the Genera
Statutes; and, in cases of fatal injuries. notice may be served either by any one
of the dependents under the provisions of said chapter 284 as provided in
section 5343 of the General Statutes as ameunded by section 3 of chapter 142
of the Public Acts of 1919, or Iy the legal representative of the decensed em-
ployee; but if there shall have been a hearing or a written request for a
hearing or an assighment for a hearing within one year from the date of the
accident, or from the first manifestation of a symptom of the occupational
disease, as the case may be, or in the event that a voluntary agreement shall
have been submitted within said period of one year, no want of such notice
of claim shall be a bar to the maintenance of proceedings, and in no case shail
any defect or inaccuracy of such notice of claim be & bar to the maintenance
of proceedings unless the employer shall show that he -was ignorant of tie
facts concerning such persenal injury and was prejudiced thereby. Upon
satisfactory showing of such ignorance and prejudice the employer shall receive
allowance to the extent of such prejudice. Within one week after receipt by an
employer of such neotice of claim for compensation he shall report the sub-
stantial facts of such notice to the cummissioner,

[Nection 5384 was amended 1927, chapter 307, section ¢, to read as follows

Skce. 5384, Dcefective emipioyces~—3Whenever any person having a contract of
employment, or desiring to enter into a contract of employment, shall have
any physical defect which imposes upon his employer, or prospective em-
ployer, a further or unusual hazard, it shall be permixsible for such person
to waive in writing for himself or hiy dependents, or both, any rights to
compensation under the provisions of said chapter 284 for any personal injury
arising out of and in the course of his employment, or death resulting there-
from, which may be found by the commissicner having jurisdiction to be attribut-
able in a material degree to such physical defect. No such waiver shall become
effective unless the defect in question shall be plainly described therein nor
until the commissioner having jurisdiction shall find that the perscn signing
such waiver fully understands the meaning thereof and, if such person shau
be a minor, that one of the parents or a guardian of said minor shall have
approved the sume in writing, nor until such commissioner shall, in writing,
approve thereof and furnish each of the parties thereto with a copy therecof.
No such waiver shall be a bar to a claim by the person signing the same,
or his dependents, for compensation for any injury arising out of and in the
course of his employment, or death resulting therefrom, which injury shall
net be found to be attributable in a material degree to the particular condition
described therein. The rights and liabilities of the parties to such waiver
as to injuries arising out of and in the course of the employment and within
the terms of such waiver «hall be such as are provided by law in the case
of an employer having regularly less than five employees, who shall not have
accepted the provisions of said chapter 284.

[Section 5388 (as last amended 1921, ch. 306, wec. 11) was amended by
chapter 307, section 7, Acts of 1927, to read as follows:]

SEc. 5388. Definitions.—Terms in said chapter are defined as follows: “ Com-
missioner ” shall mean the compensation commissioner who has jurisdiction
in the matter referred to in the context. * Commission” shall mean the
five commissioners, or a majority of them, acting as a board. * Dependent”
shall mean members of the injured employee’s family or next of kin who
were wholly or partly dependent upon the earnings of the employee at the time
of the injury. ‘ Employee” shall mean any person who has entered into or
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works under any contract of service or apprenticeship with an employer,
whether such contract contemplated the performance of duties within or with-
out the State, and shall also include any salaried officer or paid member of
any police department or fire department of any municipal corporation in the
State, irrespective of the manner in which he is appointed or employed, which
provision shall not be construed as affecting any existing rights as tc¢ pensions
which such persons or their dependents may have at the time this act shall
take effect, or as preventing any existing custom of paying the full salary of
any such person during disability due to injury arising in the course of and out
of his employment; but said term shall not be constracd to include either (a)
an outworker, (b) one whose employment is of a casual nature, and who is
employed otherwise than for the purpeses of the employer's trade or business
or (¢) a member of the employer’s family dwelling in his house: Provided, If in
any contract of insurance the wages or salary of a member of the employer’s
family dwelling in his house is included in the pay roll on which the premium
is based then such person shall, in the event of his sustaining an injury arising
out of and in the course of his employment, be deemed an employee and com-
pensated accordingly. ‘“ Employer” shall mean any person, corporation, firm,
partnership, voluntary association, joint-stock association, the State and any
public corporation within the State using the services of another for pay;
it shall include also the legul representatives of any such employer. “Out-
worker ” shall mean any person to whom atrticles or material are given to
be treated in any way on premises not under the control or management of
the person whe gave them out.

The words “personal injury” or “injury,” as the same are used in said
chapter 284, shall be construed to include only accidental injury which may be
definitely located as to the time when and the plice where the accident occurred,
and occupaticonal disease as herein defined. The words * occupational disease”
shall mean a disease peculiar to the occupation in which the employee was en-
gaged and due to causes in excess of the ordinary hazards of employment as
such. The words “arising out of and in the course of his employment,” as
used in said chapter 284, shall mean an accidental injury happening to an em-
pleyee or an occupational dizease of such employee originating while he shall
have been engaged in the line of hig duty in the business or affairs of the
employer upon the employer’s premises, or while so engaged elsewhere upon the
employer’s business or affairs by the direction, express or implied, of the
employer. A personal injury shall not be.deemed to arise out of the employ-
ment unless causally traceable to the employment other than through weakened
resistance or lowered vitality. In the case of an accidental injury, a disability
or a death due to the acceleration or the aggravation of a venereal or syphilitic
disease or to the habitual use of alcohol or narcotic drugs shall not be con-
strued to be a compensable injury. In the case of aggravation of a preexisting
disease, compensation shail be allowed only for such proportion of the disability
or death due to the aggravation of such preexisting disease as may be reasonably
attributed to the injury upon which the claim is based. Singular terms may be
taken to include the plural and the plural the singular, and masculine terms to
include males, females, and legal persons, as the natural interpretation of the
context may require.

[The following supplemental laws were also enacted in 1927 :]

CuarTer 138, Acrs oF 1927.—Commissioners—Powers after expiration of term

Any compensation commigssioner, after eeasing to hold office as such compensa-
tion commissioner, may settle and dispose of all matters relating to appealed
cases, including correcting findings and certifying records, as well as any other
unfinished matters pertaining to causes theretofore tried by him, to the same
extent as if he were still such compensation commissioner.

[Chapter 185, Acts of 1927 (commissioners), amends section 2212, G. 8. 1918
(as last amended 1925, ch. 202, sec. 5) :]

Salaries—To each compensation commissioner, $5,000 annually, and his
necessary travel, clerical, and office expenses, as approved by the comptroller.
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[The compensation law of this State (R. C. ch. 90, art. 5 (Acts of 1917, ch.
233)) was amended by chapters 192 and 193, Acts of 1927, The changes are
indicated below.

[3193 j, section 103, subsection (c¢) (as amended, 1919, ch. 203), was amended
by chapter 192, Acts of 1927, by adding a new paragraph, to read as follows:]

Provided, however, That any compensation paid under subsections (a) and
() of this section shall be commuted and taken fromn the last weeks of com-
penxation provided for in this section, so that the total compensation paid under
section (¢) of this act, whether paid under sections (a) and (b) or under
section {0) hereof, shall not exceed the total amount of the total period spe-
cifieally set forth hereinabove in said subsection (¢).

[A new section was added by chapter 192, Acts of 1927, to be known as
3198 v, section 115 A, to read as follows:]

3193 v, Sec. 115 A. Limitaiion.—Where payments of compensation have been
made in any case under an agreement approved by the industrial aceident
board, or by an award of said board, no statute of limitation shall take effect
until the expiration of two years from the time of the making of the last pay-
ment for which a propet receipt has been filed with the said board.

[8193 pp, section 135 (as amended, 1923, ch. 206), was repealed and reenacted
by chapter 193, section 1, Acts of 1927, to read as follows:]

3195 pp, SEc. 135. Employers.—The foliowing shall constitute employers sub-
jeet to the provisions of this article: The State of Delaware, the county of
New Castle, every corporation (private, public, municipal, or public quasi),
every associution, every firm, and every person (excepting the empioyers men-
tioned in 3192 vv [8193 vv], sec. 141, and 3193 ww, sec. 142 hereof) having
in his, her, or its service any employee defined in 3193 qqg, section 136, of this
article. If the employer is insured, it shall include his, her, or its insurer, as
far asg practicable.

(3192 qq, section 136 (as amended, 1923, ch. 206), was repealed and reenacted
by chapter 193, section 2, Acts of 1927, to read as follows:

3193 qq, Sec. 136. Employees—The term “ employee” as used in this article
shall be consirued to mean: Every person in the service of the State of Dela-
ware, of the county of New Castle, or any corporation (private, public, mu-
nicipal, or public quasi), of any association, of any firm, or of any person
(excepting the employer mentioned in 3193 vv, sec. 141 ard 3193 ww, sec, 142,
hereof) under any contract of hire, expressed or implied, oral or written, or
performing services for a valuable consideration, but not including any person
whose employment is casual and not in the regular course of the trade, business,
profession, or occupation of his employer, and not including persons to whom
arvticles ov materials are furnished or repaired, or adapted for sale in the
workman's own home or on the premises not under the control or management
of the employer,

[31938 vv, section 141 (as amended, 1923, ch, 206), was repealed and reenacted
by chapter 193, section 8, Acts of 1927, to read as follows:]

3193 vv. Sro. 141. Ewxemptions~—This article shall not apply to the employer
and employee in any employment in which less than five employees are engaged ;
nor to farm laborers and domestic servants® of the State or any governmental
agency created by it, excepting officers and servants of the State of Delaware,
and officers and servants of the county of New Castle, and officers and servants
of the mayor and council of Wilmington, a municipal corporation of the State
of Delaware, such officer and servant of the State of Delaware, and of the

1The amendment at this point dropped tbe words “ or to the respective employers nor
to ulﬁicers and servants,” This was apparently an unintentional omission. See 1929
Jegislation,
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county of New Castle and the city of Wilmington having been ? either elected
or appointed for a term of office of fixed and definite duration. or to complete
the unexpired portion of any such term. The election of the State of Delaware
to be bound by the compensatory provisions of this article shall be made by and
be under the control of the governor. Said election by the county of New Castle
shall be made by and be under the control of the levy court of the said county
and the said election by the mayor and council of Wilmington shall be by and
be under the control of said mayor and council.

2 The amendment changed ¢ neither” to “either” apparently unintentionally. See
1929 legislation.
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DISTRICT OF COLUMBIA

ACTS OF SEVENTIETH CONGRESS, FIRST SESSION, 1928

(45 Stat. 600)

CHAPTER 612.—Compensation for disability or death resulting from injury to
employees in certain employments in the District of Columbia

SEcetioN 1. Coverage—The provisions of the act entitled “ Longshoremen’s
and harbor workers’ compensation act,” approved March 4, 1927, including all
amendments that may hereafter be made thereto, shall apply in respect to the
injury or death of an employee of an employer carrying on any employment in
the District of Columbia, irrespective of the place where the injury or death
cceurs; except that in applying such provisions the term “ employer” shall be
held to mean every person carrying on any employment in the District of
Columbia, 2nd the term “employee” shall be held to mean every employee of
any such person,

SEc. 2. Exceptions.~—This act shall not apply in respect te the injury or death
of (1) a master or member of a crew of any vessel; (2) an employee of o
common carrier by railroad when engaged in interstate or foreign commerce or
commerce solely within the District of Columbia; (8) an employee subject to
the provisions of the act entitled “An act to provide compensation for enipioyeces
of the Unitex] States suffering injuries while in the performance of their duuviss,
and for other purposes,” approved September 7, 1916, as amended; and (4) an
employec engaged in agriculture, domestic service, or any employment that is
casual and not in the usual course of the trade, business, occupation, or profes-
sion of the employer.

1Tor provisions of longshoremen’s and harbor workers’ compensation act see p. 200,
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HAWAIX

[Chapter 209, Revised Laws of 1925, was amended by act No. 207, Acts of
1927, by adding a new section, 3617 A, as follows:]

Seo. 3617 A. Partial disability of minors.—In cases of permanent partial dis-
ability of minors, the compensation shall not in any event be less than $5 per
week,
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[The compensation law (C. S. 1919, ch. 236) of the State was amended by
chapters 106 and 181, Acts of 1927. The changes are indicated below.]

[Section 6215, public employment, was amended by chapter 106, section 1,
Acts of 1927, so that coverage is extended to include public officials as well as
public ,gmployees, ‘“but not to include judges of election, clerks of election, or
jurors.”}

[Section 6216 (as amended 1921, ch. 220) (excluded employments), was
amended by chapter 106, section 2, Acts of 1927, so that paragraph (6) shall
read as follows:]

6. Members of the employer’s family dwelling in his house, unless prior to
the accident for which the claim is made, the employer had elected in writing
filed with the board, that the provisions of the chapter shall apply. [Provision
for termination for such coverage omitted.]

[Section 6224 (dependents), was amended by chapter 106, section 8, Acts of
1927. Dependency is determined as at the time of the *“accident,” and not at
the time of the *injury ” as hitherto provided.]

[Section 6225 (periods of compensation), was amended by chapter 106,
section 4, Acts of 1927, by providing that “compensation payable to or for a
child shall cease when such child marries.”]

[Section 6231 (as amended 1921, ch. 217) (total disability), was amended
by chapter 106, section 5, Acts of 1927, to read as follows:]

Sec. 6231. Total disability—Where the injury causes total disability for work,
the employer during such disability, but not including the first seven days
thereof, which: shall be known as the waiting period, shall pay the injured
employee weekly compensation equal to 55 per cent of his average weekly
wages, but not more than $12 nor less than $6 per week for a period not
exceeding 400 weeks, and thereafter a weekly compensation of $6 a week.

If such employee have a wife, but no dependent minor child the employer
shall pay to such injured employee weekly compensation equal to 60 per cent
of his average weekly wages, but not more than $13.10, nor less than $6.55 per
week for a period not exceeding' 400 weeks, and thereafter a weekly compensa-
tion of $6 a week.

If the injured employee have a wife and a dependent minor child, or children
or being a widower having any such dependent minor child, or children, the
weekly payments in the preceding paragraph shall be increased by 5 per cent
of the average weekly wage for each such child, but the total weekly compensa-
tion shall not exceed $16 per week, nor be less than $8 per week for a period
not exceeding 400 weeks and thereafter a weekly compensation of $6 a week.
If such total disability for work exceeds a period of four weeks the waiting
period shall be reduced by four days and by one additional day for each week
the total disability exceeds four weeks. In case the total disability begins after
a period of partial disability, the period of partial disability shall be deducted
from such total period of 400 weeks: Provided, however, That in no case shall
the weekly compensation exceed the full amount of his average weekly wages.
A divorced employee who contributes to the support of his minor child or
children shall receive the same compensation under this section as if he were a
widower.

[Section 6234 (as amended 1921, ch. 217) (schedule) was amended by chapter
106, section 6, Acts of 1927, limiting compensation to 99 per cent of the periods
stated against such injuries.]

[Section 6234a was added by chapter 106, section 6, Acts of 1927, to read as
follows :]

SEc. 6284a. Creation of second imjury or industrial special indemnity fund.—
There is hereby created a fund to be known as the industrial special indemnity
fund, and which shall consist of payments made to it as in this section pro-
vided. The State treasurer shall be custodian of the industrial special indemnity
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fund, and all disbursements therefrom shall be paid by him upon orders of the
industrial accident board. Said orders to be under the seal of said industrial
accident board, signed by the chairman and attested by the secretary of the
board. The State treasurer shall give a separate and an additional bond in an
amount which shall at all times be equal to the amount of said industrial
special indemnity fund and with sureties approved by the governor, conditioned
for the faithful performance of his duty as custodian of said industrial special
indemnity fund. The State treasurer shall deposit any portion of said fund
not needed for immediate use in the manner and subject to all the provisions
of law respecting the depositing of State funds by him. Interest earned by such
portion of the industrial special indemnity fund deposited by the State treasurer
shall be collected by him and placed to the credit of the fund. In addition to
the payments made to the injured employee by the employer, as provided in
section 6234, the employer, in case of the injuries named in said section 6234,
shall pay to the State treasurer, to be by him deposited into the industrial
special indemnity fund, a lump sum without discount equal to 2 per cent of
the weekly compensation provided by section 6234 for the full periods stated
against such injuries in said section 6234; said sum to be paid to the State
treasurer as soon as the total amount of the specific indemnity payable for
the particular injury is determined by the industrial accident board.

[Section 6234b was added by chapter 106, section 6, Acts of 1927, to read as
follows :1]

SEC. 6234b. Permanent total disability after permanent partial disability.—
If an employee who has previously incurred a partial permanent disability
through the loss of one hand at or above the wrist, or one foot at or above the
ankle, receives a personal injury by accident arising out of and in the course
of his employment which results in the physical loss of a foot at or above the
ankle, or a hand at or above the wrist, or having lost one eye, received such
injury which results in the total and permanent loss of the sight of the other
eye, the employer shall only be liable for the permanent partial disability caused
by the subsequent injury: Provided, however, That in addition to compensation
for permanent partial disability and after the cessation of payments for the
period of weeks prescribed by section 6234 the disabled employee shall be paid
by the industrial accident board out of the funds of the industrial special in-
demnity fund, the remainder of the compensation that would be due the injured
employee for permanent total disability if the subsequent injury itself had
been the cause of his permanent total disability, such payments to be made
by the industrial accident board monthly by orders drawn on the State treas-
urer to be charged against the industrial special indemnity fund. All moneys
which may come into said industrial special indemnity fund are hereby per-
petually appropriated to the industrial accident board to be used by it for the
purpose in this section stated. The industrial special indemnity fund shall be
administered by the industrial accident board without liability on the part of
the State or the industrial accident board beyond the amount of such fund.

[Section 6235 (hernia) was amended by chapter 106, section 7, Acts of 1927,
to read as follows:]

Sec. 6235. Hernia.—In all cases of hernia resulting from injury by accident
alleged to have been sustained in the course of and resulting from employee’s
employment, it must be proven:

1. That it was an injury by accident resulting in hernia.

2. That the hernia appeared suddenly and immediately following the accident.

8. That the hernia did not exist in any degree prior to the injury by accident
for which compensation is claimed. .

4, That the hernia was reported to the employer within 30 days after the
accident.

[Section 6240 (lump sums) was amended by chapter 106, section 8, Acts
of 1927, to read as follows:]

SEo. 6240. Commutation of payments-——Whenever the board determines that
it is for the best interest of all parties, the liability of the employer for com-
pensation may, on application to the board by any party interested, be dis-
charged in whole or in part by the payment of one or more lump sums to be
determined by or with the approval of the board.

Any such lump-sum payment shall not exceed the present value of all future
payments of compensation computed at 4 per cent true discount compounded
annually. In the case of compensation to the widow or widower of the de-
ceaged employee, such lump sum shall not exceed 100 weeks’ compensation, The
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board shall not commute any payments to a widow or widower except at her
or his request.

[Section 6243 (notice and claim) was amended by chapter 106, section 9,
Acts of 1927. Notice of claims must be made within a year after date of
“ aecident ” rather than of “injury ” as hitherto.]

[Section 6270 (procedure) was amended by chapter 106, section 10, Acts
of 1927, providing that “all appeals of matters arising under the workmen’s
compensation law shall, by the court to which taken, be disposed of before any
civil causes or actions are considered.}

[Section 6278 (security of payments) was amended by chapter 106, section
11, acts of 1927, 0 as to read as follows:]

SEc. 6278. Security for payment of compensation-—Employers, but not in-
cluding the State or the municipal bodies mentioned in section 6215, shall
secure compensation to their employees in one of the following ways:

1. By insuring and keeping insured the payment of such ccmpensation in the
State insurance fund; or,

2, By depositing and maintaining with the industrial accident board security
satisfactory to the board securing the payment by said employer of compensa-
fion according to the terms of this chapter. Such security may consist of a
surety bond or guaranty contract with any company authorized to do surety
or guaranty business in Idaho and having a sufficient deposit with the State
treasurer upon which execution may lawfully be issued against said company
on behalf of any workman secured under said bonds or contracts.

No company shall be permitted to write surety bonds or guaranty contracts
covering the liability hereunder of employees of this State unless it shall have
been authorized to do business under the laws of this State and until it shall
have received the approval of the board. 'To the end that the workmen secured
under this chapter by any such company shall be adequately protected the board
is hereby authorized to make and change such reasonable regulations as they
may deem necessary with reference te the capital stock, surplus, and reserves
of such companies, and to require such companies, self-insuring employers and
the State fund to deposit and maintain with the treasurer of the State money
or bonds of the United States or of this State, or interest-paying bonds when
they are at or above par, or any other State of the United States or the District
of Columbia, or the bonds of any county or municipal corporation of this or any
other State of the United States or the District of Columbia in an amount equal
to the total amounts of all outstanding and unpaid compensation awards against
such employer or such company or the State fund or against the employers
insured by such company or the State fund. In lieu of such money or bonds
the board may require such company, self-insuring employer or the State fund
to file or maintain with the treasurer of the State a surety bond of some com-
pany or companies authorized to do business in this State for and in the amounts
equaling the total unpaid compensation awards against such company, self-
insurer or State fund.

The approval by the board of any such company may be withdrawn if it shall
appear to the board that workmen secured therein under this chapter are not
fully protected.

The said money or bonds or said surety bonds so deposited with the State
treasurer shall be an exclusive trust for the benefit of the workmen of the
employers insured by such company or State fund or such self-insurers, to re-
main with said treasurer in trust to answer any default of said self-insurer
or of said company or State fund as surety upon any such obligation established
by final judgment upon which execution may lawfully be issued against said
self-insuring employer or company or State fund; such self-insurer or company
or State fund, however, at all times shall have the right to collect the interest,
dividends and profits upon such securities, and from time to time withdraw such
securities or portion thereof, substituting therefor others of equally good char-
acter and value, to the satisfaction of the industrial accident board, and such
securities shall not be sold under any process against such self-insurer or such
company or State fund until after 40 days’ notice to said self-ingsurer or company
or State fund, supplying the date, place and manner of such sale, and the
process under which and the purpose for which it is to be made, accompanied
by a copy of such process, The State of Idaho shall be held responsible for
the safety of all deposits made under the provisions of this section. Such self-
ingurer or company or State fund shall not be permitted to withdraw from the
State treasurer such deposits of money or bonds or permit said surety bonds
to lapse for a period of one year after discontinuing business within this State,
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or while any suit is pending or any judgment against said company in this
State shall remain unpaid.

The board is also authorized to make and change such ruleg and regulations
as they shall deem necessary to secure the prompt payment of compensation
awards under this chapter, and shall withdraw their approval of any company,
whenever it appears that such company unnecessarily delays the payment of such
awards.

[Section 6279 (notice of security) was amended by chapter 106, section 12,
Acts of 1927. Notice of security must be filed with the “industrial accident
board ” instead of the “department of commerce and industry ” as hitherto.]

[Section 6280 (posting of notice), was amended by chapter 106, section 13,
Acts of 1927. Providing that ‘ failure to show and keep such notice conspicu-
ously displayed shall be a misdemeanor punishable by a fine of not more than
$25 and costs for any action brought in the enforcement of this law.”]

[Section 6281 (effect of failure to secure compensation), was amended by
chapter 106, section 14, Acts of 1927, so as to read as follows:]

SEC. 6281. Effect of failure tc secure compensation.—If an employer subject
to the provisions of this chapter faily to comply with the provisions of gection
6278, he shall be guilty of a misdemeanor and shall also be liable to a penalty
for every day during which such failure continues of $1 for each employee, to
be recovered in an action brought by the industrial accident board in the name
of the State of Idaho, and the amount so collected shall be paid into the indus-
trial administration fund, and for this purpose the district court of any county
in which such employer carries on any part of his trade or occupation shall
have jurisdiction.

Furthermore, if any employer shall be in default under section 6278 for a
period of 30 days, he may be enjoined, by the district court of any county in
which such employer carries on any part of his trade or occupation, from car-
rying on his business while such default continues. All proceedings in the
courts under this section are to be brought by the industrial accident board in
the name of the State of Idaho.

[Section 6281a (as amended 1921, chapter 217, section 17), was repealed by
chapter 106, section 15, Acts of 1927.]

[Section 6281b (as amended 1921, chapter 217, section 18), was repealed by
chapter 106, section 16, Acts of 1927.]

[Section 6285 (cancellation of surety contracts), was amended by chapter
106, section 17, Acts of 1927, to read as follows:]

Sec. 6285. Cancellation of surety contracts.—No policy of insurance or guar-
anty contract or surety bond issued against liability arising under this chapter
shall be canceled within the time limited in such contract for its expiration
until at least 10 days after notice of cancellation of such contract, on a date
specified in such notice, shall have been filed with the industrial accident board,
and also served on the employer either personally or by registered mail.

[Section 6301 (classification) was amended by chapter 106, section 18, Acts
of 1927, by adding after the word “risk” in the last line the following: “ but
in no case shall any salary or wage be considered in excess of $2,400 per year.”]

[Section 6321 (as amended 1921, chapter 217, section 22) (workman) was
amended by chapter 106, section 19, Acts of 1927, so that the term “ workman ”
does mnot include any person engaged in any of the excepted employments
enumerated in section 6216 * unless an election as provided in said section
has been filed.”

[Section 6323 (injury) was amended by chapter 106, section 20, Acts of
1927, so as to read as follows:]

Seo. 6323. Injury—Accident—* Injury ” or “personal injury” includes death
resulting from injury within two years after the accident, but is not to be
construed as being synonomous with accident. An “injury” or “ personal
injury ” to be compensable must be the result of an accident.

[Section 6330 (number and sex) was amended by chapter 106, section 21,
Acts of 1927, so as to read as follows:]

Sec. 6330. Number and gender——Any terms shall include the singular and
plural and both sexes where the context so requires, and the term *husband,”
or “wife,” shall include spouse.

SUPPLEMENTAL AcT

[Section 6259 was amended by chapter 181, Acts of 1927, so as now to charge
5 cents for each carbon copy of evidence taken at any hearing.]
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ILLINOIS

[The compensation law of this State (Acts of 1913, p. 335) was amended
in sections 3, 5, 7. 8§, 12, 14, 16, 19, 24, 26, and 30, by Acts of 1927, p. 497. The
changes are indicated below.]

[Section 83 was amended in subparagraph 3, by extending the compulsory
coverage of the act to include more than two employees engaged in the carriage
and distribution of commodities, instead of three employees as formerly. Also
two new subparagraphs were added, 9 and 10, to read as follows:]

9. Any enterprise, business, or work in connection with the laying out or
improvement of subdivisions of tracts of land.

10. Any enterprise for the treatment of cross-ties, switch-ties, telegraph
poles, timber, or other wood with creosote or other preservatives.

[Section 5 (as amended 1925, p. 378) was amended to read as follows:]

Sec. 5. Employee defined.—The term ‘ employee” as used in this act, shall
be construed to mean:

First. Every person in the service of the State, county, city, town, township,
incorporated village, or school district, body politic, or municipal corporation
therein, under appointment or contract of hire, expressed or implied, oral or
written, except any official of the State, or of any county, city, town, town-
ship, incorporated village, school district, body politic, or municipal corpora-
tion therein and except any duly appointed member of the fire department in
any city whose population exceeds 200,000 according to the last Federal or
State census, and except any member of a fire insurance patrol maintained by a
board of underwriters in this State: Provided, That any such employee, his
personal representative, widow, children, beneficiaries, or heirs, who is, are, or
shall be entitled to receive a pension or benefit for or on account of disability
or death arising out of or in the course of his employment from a pension or
benefit fund to which the State or any county, town, township, incorporated
village, school district, body politie, underwriters’ fire patrol, or municipal cor-
poration therein is a contributor, in whole or in part, shall be entitled to receive
only such part of such pension or benefit as is in excess of the amount of com-
pensation recovered and received by such employee, his personal representative,
widow, children, beneficiaries, or heirs under this act: And provided further,
That one employed by a contractor who has contracted with the State, or a
county, eity, town, township, incorporated village, school district, body politic,
or municipal corporation therein, through its representatives, shall not be con-
sidered as an employee of the State, county, city, town, township, incorporated
village, school district, body politie, or municipal corporation which made the
contract.

Second. Every person in the service of another under any contract of hire,
express or implied, oral or written, including persons whose employment is
outside of the State of Illinois where the contract of hire is made within the
State of Illinois, and including aliens and minors who, for the purpose of this
act, shall be considered the same and have the same power to contract, receive
payments, and give quittances therefor, as adult employees, but not including
any person who is not engaged in the usual course of the trade, business, profes-
sion, or occupation of his employer: Provided, That employees shall not be
included within the provisions of this act when excluded by the laws of the
United States relating to liability of emplovers to their employees for per-
sonal injuries where such laws are held to be exclusive.

[Section 7 (as amended 1925, p. 378) was amended. The subsections amended
now read as follows:]

SEc. 7. Compensation for death.—The amount of compensation which shall be
paid for an injury to the employee resulting in death shall be:

(a) If the employee leaves any widow. child, or children whom he was under
legal obligations to support at the time of his injury, a sum equal te four times
the average annual earnings of the employee, but not less in any event than
$1,650 and not more in any event than $3,750: Provided, That when an award
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has been made under this paragraph, where the deceased left at the time of
hig death a widow and one child under 16 years of age him surviving, the
compensation payments and death benefits to the extent the same were in-
creased because of the existence of said child, in so far as same have not been
paid, shall cease and become extinguished when said child arrives at the age
of 18 years, if said child is physically and mentally competent at that time.

Any right to receive compensation hereunder shall be extinguished by the
remarriage of a widow, if the deceased did not leave him surviving any child
or children whom he was under legal obligations to support at the time of said
injury.

Any compensation payments other than necessary medical, surgical, or hos-
pital fees or services shall be deducted in ascertaining the amount payable on
death.

[(b) and (c¢). No change.]

(d) If no amount is payable under paragraphs (a), (b), or (¢) of this section
and the employee leaves collateral heirs dependent at the time of the injury to
the employee upon his earnings, such a percentage of the sum provided in para-
graph (a) of this section as the average annual contributions which the de-
ceased made to the support of such dependent collateral heirs during the two
years preceding the injury bears to his average annual earnings during such
two years: Provided, That if the amount paid to such collateral heirs de-
pendent at the time of the death be less than $450. the employer shall pay the
difference between the amount so paid to collateral heirs and the sum of $450
into a special fund of which the State treasurer shall be the custodian. Such
special fund shall be paid and disbursed for the purposes hereinafter stated in
paragraph (f) of section 8, either upon the order of the industrial commission
or of a court of competent jurisdiction. Any compensation payments other
than necessary medical, surgical, or hospital fees or services shall be deducted
in ascertaining the amounts payable on death.

(e¢) If no amount is payable under paragraphs (a), (b), (¢), or (d) of this
section, a sum not to exceed $150 for burial expenses to be paid by the employer
to the undertaker or to the person or persons incurring the expense of burial,
and the further sum of $300, which shall be paid within 60 days into a special
fund, of which the State treasurer shall be ex officio custodian, such special
fund to be held and disbursed for the purposes hereinafter stated in paragraph
(f) of section 8, either upon the order of the industrial commission or of a
competent court. Said special fund shall be deposited the same as are State
funds and any interest accruing thereon shall be added thereto every six
months. It shall be subject to audit the same as State funds and accounts and
shall be protected by the general bond given by the State treasurer. It shall
be considered always appropriated for the purposes of disbursement as provided
in section 8, paragraph (f) of this act and shall be paid out and disbursed
as therein provided and shall not at any time be appropriated or diverted to
any other use or purpose: Provided, That whenever any sum is paid into the
said fund and subsequently it develops that compensation is payable under
paragraphs (a), (b), (¢), or (d) of this section, the industrial commission shall
order the refund of any sum paid into the said fund. and the State treasurer
as custodian of said fund shall immediately refund the sum paid to him in
accordance with the order of the industrial commission upon receipt by him
of a certified copy of said order.

The industrial commission shall, within 10 days after the rendition of any
award providing for payments into said special fund provided for in para-
graph (e) of this section, mail a certified copy thereof to the State treasurer.
If said award be not paid within 30 days after the date said award has be-
come final, the State treasurer shall proceed to take judgment thereon in his
own name as ex officio custodian of said fund as is provided for other awards
by paragraph (g) of section 19 of thix act and take the necessary steps to
collect said award. The industrial commission shall immediately, upon learn-
ing of any death because of which payments into said fund may become
due under paragraphs (d) and (e¢) of this section, notify the State treasurer
thereof and the State treasurer, if payments be not made into said fund within
60 days following said death on account of which it may be due, shall within
60 days after the receipt of said notice institute proceedings in his own name
before the industrial commission for the collection thereof, and in said pro-
ceedings the industrial commission may order the burial fund provided for in
this act paid to the person, corporation, or organization who has paid or
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become liable for the payment of same. In all such proceedings so instituted
by the State treasurer it shall not be a defense that notice of the acecidental
injury was not given the employer within 30 days or that the demand for
payment was not made within six months or that written claim for compen-
sation was not filed with the industrial commission within one year. Any
person, corporation, or organization who has paid or become liable for the
payment of burial expenses of said deceased employee may in his or its own
name institute proceedings before the industrial commission for the collec-
tion thereof: Provided further, That at no time shall there be paid into said
special fund on account of any one death a sum to exceed $300.

[(f) and (g). No change.]

(h) 1. Whenever in paragraph (e) of this section a minimum of $1,650 is
provided, such minimum shall be increased in the following cases to the fol-
lowing amounts:

Two thousand one hundred fifty dollars in case of one child under the age
of 16 years at the time of the death of the employee.

Two thousand two hundred fifty dollars in case of two children under the age
of 16 years at the time of the death of the employee.

Two thousand three hundred fifty dollars in case of three or more children
under the age of 16 years at the time of the death of the employee.

2. Whenever four times the average annual earnings of the deceased em-
ployee as provided in paragraph (a) of this section amounts to more than
§1,650 and to less than $3,750, the amount so payable under said paragraph
shall be increased as follows:

In case such employee left surviving him one child under the age of 16 years,
the amount so payable shall be increased $350.

In case such employee left surviving him two or more children under the age
of 16 years, the amount so payable shall be increased $450.

3. Whenever in paragraph (e) of this section a maximum of $3,750 is pro-
vided, such maximum ghall be increased in the follewing cases to the following
amounts :

Four thousand two hundred dollars in case of one child under the age of 16
years at the time of the death of the employee.

Four thousand four hundred fifty dollars in case of two children under the
age of 16 years at the time of the death of the employee.

Four thousand five hundred fifty dollars in case of three or more children
under the age of 16 years at the time of the death of the employee.

(%) Minor illegally employcd.—In case the injured employee is under 16
years of age at the time of the accident and is illegally employed, the amount
of compensation payable under paragraphs (a), (b), (¢), (d), and (e) of this
section shall be increased 50 per centum: Provided, however, That nothing
herein contained shall be construed to repeal or amend the provisions of an act
concerning child labor, approved June 26, 1917, as subsequently amended
relating to the employment of minors under the age of 16 years.

[Sec. 8 (as amended 1925, p. 378) was amended. The subsections amended. in
1927 now read as follows:]

Seo. 8. Nonfatal injuries—The amount of compensation which shall be paid
to the employee for an injury not resulting in death shall be:

(@) The employer shall provide the necessary first-aid medical and surgical
services, and all necessary medical, surgical, and hospital services thereafter,
limited, however, to that which is reasonably required to cure or relieve from
the effects of the injury. The employee may elect to secure his own physician,
surgeon, and hogspital services at his own expense. Any injury resulting in the
amputation of an arm, hand, leg, or foot, or the enucleation of an eye, or the
loss of any of the natural teeth, the employer shall furnish an artificial of any
such member lost in accidental injury arising out of and in the course of the
employment, and shall also furnish the necessary braces in all proper and neces-
sary cases: Provided, The furnishing by the employer of any such services or
appliances shall not be construed to admit liability on the part of the employer
to pay compensation, and the furnishing of any such services or appliances by
the employer shall not be construed as the payment of compensation.

[(b), (¢), (d), and (d-1). No. change.]

(e) Schedule—Permanent partial disabilities—For injuries in the follow-
ing schedule, the employee shall receive in addition to compensation dur-
ing the period of temporary total incapacity for work resulting from such
injury, in accordance with the provisions of paragraphs (a) and (b) of this
gection, compensation, for a further period, subject to the limitations as to
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time and amounts fixed in paragraphs (b) and (k) of this section for the
specific loss herein mentioned, as follows, but shall not receive any compen-
sation for such injuries under any other provisions of this act.

1. For the loss of a thumb, or the permanent and complete loss of its use,
50 per cent of the average weekly wage during 70 weeks.

2. For the loss of a first finger, commonly called the index finger, or the
permanent and complete loss of its use, 50 per cent of the average weekly
wage during 40 weeks.

3. For the loss of a second finger, or the permanent and complete loss of
its use, 50 per cent of the average weekly wage during 35 weeks,

4, For the loss of a third finger, or the permanent and complete loss of
its use, 50 per cent of the average weekly wage during 25 weeks.

5. For the loss of a fourth finger, commonly called the little finger, or the
permanent and complete loss of its use, 50 per cent of the average weekly
‘wage during 20 weeks.

6. The loss of the first phalange of the thumb or of any finger shall be
considered to be equal to the loss of one-half of such thumb or finger and
compensation shall be one-half the amounts above specified.

7. The loss of more than one phalange shall be considered as the loss of
the entire finger or thumb ; Provided, however, That in no case shall the amount
received for more than one finger exceed the amount provided in this schedule
for the loss of a hand.

8. For the loss of a great toe, 50 per cent of the average weekly wage
during 35 weeks.

9. For the loss of each toe other than the great toe, 50 per cent of the
average weekly wage during 12 weeks.

10. The loss of the first phalange of any toe shall be considered to be
the equal to the loss of one-half of such toe, and compensation shall be one-half
of the amount above specified.

11. The loss of more than one phalange shall be considered as the loss of
the entire toe.

12. For the loss of a hand or the permanent and complete loss of its use, 50
per cent of the average weekly wage during 170 weeks.

13. For the loss of an arm or the permanent and complete loss of its use, 50
per cent of the average weekly wage during 225 weeks.

14. For the loss of a foot or the permanent and complete loss of its use, 50
per cent of the average weekly wage during 135 weeks.

15. For the loss of a leg or the permanent and complete loss of its use, 50
per cent of the average weekly wage during 190 weeks.

16. For the loss of the sight of an eye or for the permanent and complete
loss of its use, 50 per cent of the average weekly wage during 120 weeks.

17. For the permanent partial loss of use of a member or sight of an eye, 50
per cent of the average weekly wage during that portion of the number of
weeks in the foregoing schedule provided for the loss of such member or sight
of an eye which the partial loss of use thereof bears to the total loss of use of
such member or sight of eye.

17%. In computing the compensation to be paid to any employee who, before
the accident for which he claims compensation, had before that time sustained
an injury resulting in the loss by amputation or partial loss by amputation
of any member, including hand, arm, thumb or fingers, leg, foot, or any toes,
such loss or partial loss of any such member shall be deducted from any award
made for the subsequent injury, and for the permanent total loss of use or the
permanent partial loss of use of any such member for which compensation has
been paid, then such loss shall be taken into comsideration and deducted from
any award for the subsequent injury.

18. The loss of both hands, or both arms, or both fect or both legs, or both eyes,
or of any two thereof, suffered in one accident, or the permanent and complete
loss of use thereof, suffered in one accident shall constitute total and permanent
disability, to be compensated according to the compensation fixed by paragraph
(f) of this section: Provided, That these specific cases of total and permanent
disability shall not be construed as excluding other cases: Provided further,
That any employee who has in a previous and independent accident suffered
the loss or permanent and complete loss of the use of any one of said members,
and in a subsequent independent accident loses another or suffers the per-
manent and complete loss of the use of any one of said members, the employer
for whom the injured employee is working at the time of said last independent
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accident shall be liable to pay compensation only for the loss or permanent and
complete loss of the use of the member occasioned by said last independent
accident.

(f) In case of complete disability, which renders the employee wholly and
permanently incapable of work, compensation equal to 50 per cent of his earn-
ings but not less than $7.50 nor more than $14 per week, commencing on the day
after the injury and continuing until the amount paid equals the amount which
would have been payable as a death benefit under paragraph (a), section 7, if
the employee had died as a result of the injury at the time thereof, leaving
heirs surviving as provided in said paragraph (a), section 7, and thereafter a
pension during life annually equal to 8 per cent of the amount which would
have been payable as a death benefit under paragraph (ae), section 7, if the
employee had died as a result of the injury at the time thereof, leaving heirs
surviving, as provided in said paragraph (a), section 7. Such pension shall
not be less than $10 per month and shall be payable monthly: Provided, Any
employee who receives an award under this paragraph and afterwards returns
to work, or is able to do so, and who earns or is able to earn as much as before
the injury, payments under such award shall cease; if such employee returns
to work or is able to do so and earns or is able to earn part but not as much
as before the injury, such award shall be modified so as to conform to an award
under paragraph (d) of this section: Provided, further, That disability as
enumerated in subdivision 18, paragraph (e) of this section shall be considered
complete disability. If an employee who had previously incurred loss or the
permanent and complete loss of use of one member through the loss or the
permanent and complete loss of the use of one hand, one arm, one foot, one
leg, or one eye incurs permanent and complete disability through the loss or
the permanent and complete loss of the use of another member, he shall receive,
in addition to the compensation payable by the employer and after such pay-
ments have ceased, an amount from the special fund provided for in paragraph
(e) of section 7, which, together with the compensation payable from the em-
ployer in whose employ he was when the last injury was incurred, will equal
the amount payable for permanent and complete disability as provided in
this paragraph of this section.

In its award the commission or the arbitrator shall specifically find the
amount the injured employee shall be weekly paid, the number of weeks' com-
pensation which shall be paid by the employer, the date upon which payments
shall begin out of the fund provided for in paragraphs (d) and (e) of section 7
of this act, the length of time said weekly payments shall continue, the date
upon which the pension payments shall commence, and the monthly amount of
said payments. A cerlified copy of said award and the judgment of any court of
competent jurisdiction affirming same shall be, by the industrial commission,
sent to the State treasurer by registered mail. It shall be the duty of said
State treasurer, 30 days after the date upon which payments out of said fund
shall be commenced as provided in said award, and every month thereafter,
to mail to the said injured employee direct, or, at the option of said treasurer,
to some bank in the county in which he resides for delivery to him a check
or draft payable out of said special fund, for all compensation accrued to that
date at the rate fixed in said award. Said check or draft on the back thereof
shall designate the style and docket number of the cause and the period of
time for which it pays, and shall be accompanied by a duplicate receipt, on a
form to be supplied by the industrial commission, which receipt shall be
executed in duplicate by the injured employee and returned to the treasurer,
who shall retain one thereof and shall mail one to the said industrial com-
mission. Said draft, check, or receipts shall be a full and complete acquittance
to the said State treasurer for the payment out of said fund, and no other
appropriation or warrant except the certified copy of said award and judgment
of said court shall be necessary to warrant payment out of said fund. The
said fund shall be always considered as appropriated for the purpose of making
payments according to the terms of said awards.

(g9) [No change.]

(k) In no event shall the compensation to be paid exceed 50 per cent of the
average weekly wage, or exceed $14 per week in amount; nor, except in case
of complete disability, as defined above, shall any payments extend over a
period of more than eight years from the date of the accident. In case an
injured employee shall be mentally incompetent at the time when any right
or privilege accrues to him under the provisions of this act, a conservator or
guardian may be appointed pursuant to law, and may, on behalf of such
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mentally incompetent, claim and exercise any such right or privilege with the
same force and effect as if the employee himself had been mentally competent
and had claimed or exercised said right or privilege; and no limitations of
time by this act provided shall run so long as said mentally incompetent
employee is without a conservator or a guardian.

(¢) and (j) [No change.]

(k) In case the injured employee is under 16 years of age at the time of the
injury and is illegally employed, the amount of compensation payable under
paragraphs (b), (e¢), (d), (e), and (f) of this section shall be increased 50
per cent: Provided, however, That nothing herein contained shall be construed
to repeal or amend the provisions of an act concerning child labor, approved
June 26, 1917, as subsequently amended relating to the employment of minors
under the age of 16 years.

[Section 12 was amended to read as follows:]

SEc. 12. Medical erumination.—An employee entitled to receive disability
payments shall be required, if requested by the employer, to submit himself, at
the expense of the employer, for examination to a duly qualified medical prac-
titioner or surgeon selected by the employer, at any time and place reasonably
convenient for the employee, for the purpose of determining the nature, extent,
and probable duration of the injury received by the employee, and for the
purpose of ascertaining the amount of compensation which may be due the
employee from time to time for disability according to the provisions of this
act : Provided, An employer requesting such an examination shall pay in advance
of the time fixed for the examination sufficient money to defray the necessary
expense of travel by the most convenient Jmeans to and from the place of
examination, and the cost of meals necessary during the trip, and if the ex-
amination or travel to and from the place of examination causes any loss of
working time on the part of the employee, the employer shall reimburse him
for such loss of wages upon the basis of his average daily wage: Provided,
however, That such examination shall be made in the presence of a duly
qualified medical practitioner or surgeon provided and paid for by the employee,
if such employee so desires: Provided further, That such examination shall not
be made on the day of the hearing. In all cases where the examination is
made by a surgeon engaged by the employer, and the injured employee has no
surgeon present at such examination, it shall be the duty of the surgeon making
the examination at the instance of the employer, upon request of the employee
to deliver to the injured employee, or his representative, a statement in writing
of the condition and extent of the injury to the same extent that said surgeon
reports to the employer and the same shall be an exact copy of that furnished
to the employer, said copy to be furnished the employee, or his representative, at
least five days before the day the case is set for hearing. Such delivery shall
be made in person either to the employee or his representative, or by registered
mail to either, and the receipt of either shall be proof of such delivery. If
such surgeon refuses or willfully fails to furnish the employee such statement
to the same extent as that furnished the employer, said surgeon shall not be
permitted to testify at the hearing next following said examination. If the
employee refuses so to submit himself to examination or unnecessarily obstructs
the same, his right to compensation payments shall be temporarily suspended
until such examination shall have taken place, and no compensation shall be
payable under this act for such period. It shall be the duty of surgeons treating
an injured employee who is likely to die, and treating him at the instance of the
employer, to have called in another surgeon to be designated and paid for by
either the injured employee or by the person or persons who would become his
beneficiary or beneficiaries, to make an examination before the death of such
injured employee.

[Section 14 (industrial board) was amended by requiring the commission to
appoint an assistant secretary and a security supervisor at a salary of $4,000
a year each, and the salary of arbitrators is increased from $4,200 to $5,000
a year.

[Section 16 (same) (as amended 1925, p. 378) was amended so that detailed
provision is made for taking deposition of witnesses residing in a foreign
country; also the fee for a copy of a transcript of testimony taken before the
board or arbitrator is increased from 6 to 8 cents per 100 words.

[Section 19 (arbitration) (as amended 1925, p. 378) was amended by provid-
ing that an argument before a majority of the commission may be had upon
written demand filed at least five days before the date of hearing, instead of
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by

within five days before commencement of the taking of testimony as hitherto
provided.

[Section 24 (notice; claim) (as amended 1919, p. 538; 1921, p. 446 1925, p.
378) was amended so that in the case of clanimant’s mental incapacity, the limita-
tion of time does not begin to run until the appointment of a conservator or
guardian,

[Section 26 (as amended 1919, p. 538) was amended to read as follows:]

Smc. 26. Security—(a) Any employer who shall come within the provisions
of section 3 of this act, and any other employer who shall elect to provide and
pay the compensation provided for in this act shall:

(1) File with the commission a sworn statement showing his financial ability
to pay the compensation provided for in this act, the affidavit to which state-
ment shall be signed and sworn to by the president or vice president and secre-
tary or assistant secretary of said employer if it be a corporation, or by all of
the partners if it be a copartnership, or by the owner if it be neither a copart-
nership nor a corporation, or

(2) Furnish security, indemnity, or a bond guaranteeing the payment by the
employer of the compensation provided for in this act, or

(3) Insure to a reasonable amount his liability to pay such compensation in
some corporation or organization authorized, licensed, or permitted to do such
insurance business in this State, or

(4) Make some other provision, satisfactory to the industrial commission,
for the securing of the payment of compensation provided for in this act, and

(5) Upon becoming subjeet to this act and thereafter as often as the com-
mission may in writing demand, file with the commission in form prescribed by
it evidence of his compliance with the provisions of this paragraph.

(b) The sworn statement of financial ability, or security, indemnity or bond,
or amount of insurance, or other provisions, filed, furnished, carried, or made
by the employer, as the case may be, shall be subject to the approval of the
commission, upon the approval of which the commission shall send to the
employer written notice of its approval thereof. The filing with the commigssion
of evidence of compliance with paragraph («) of this section as therein pro-
vided shall constitute such compliance until 10 days after written notice to the
employer of the disapproval by the commission.

(¢) Whenever the industrial commission shall find that any corporation,
company, ascociation, aggregation of individualg, reciprocal or interinsurers’
exchange, or other insurer affecting workmen’s compensation insurance in
this State shall be insolvent, financially unsound, or unable to fully meet
all payments and liabilities assumed or to be assumed for compensation insur-
ance in this State, or shall practice a policy of delay or unfairness toward
employees in the adjustment, settlement, or payment of benefits due such
cmployees, the said industrial commission may after reasonable notice and
hearing order and direct that such corporation, company, association, aggrega-
tion of individuals, reciprocal or interinsurer exchange, or insurer, shall from
and after a date fixed in such order discontinue the writing of any such
workmens’ compensation insurance in this State. Subject to such modifica-
tion of said order as the commission may later make on review of said order,
as herein provided, it shall thereupon be unlawful for any such corporation,
company, association, aggregation of individuals, reciprocal or interinsurers’
exchange, or insurer to effect any workmen's compensation insurance in this
State. All orders made by the industrial commission under this section shalt
be subject to review by the courts, said review to be taken in the same man-
ner and within the same time as provided by section 19 of thix act for review
of awards and decisions of the industrial commission; upon the party seeking
said review filing with the clerk ¢f the court to which said review is taken
a bond in an amount to be fixed and aprroved by the judge of the court to
which said review is taken, conditioned upon the payment of all compensation
awarded against said person taking said review pending a decision thereof:
Provided, That upon said review the circuit court shall have power to review
all questions of fact as well as of law: Provided, That the penalty hereinafter
provided for in this section shall not attach and shall not begin to run until
the final determination of the order c¢f the commission.

(d) The failure or neglect of an employer to comply with any of the pro-
visions of paragraph (a) of this section shall be deemed a misdemeanor pun-
jshable by a fine of not less than $100 nor more than $500 for each day of such
refusal or neglect until the same ceases. Each day of such refusal or neglect
shall constitute a separate offense.
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In all prosecutions under this section the venue may be in any county wherein
said employer or insurance carrier has property or maintaing a principal office.
Upon the failure or refusal of any employer or insurance carrier to comply
with the orders of the industrial commission under this section, or the order
of the court on review after final adjudication, it shall be the duty of the
industrial commission to immediately report said failure or refusal to the
State’s attorney of any county wherein said employer or insurance ecarrier
has its property or maintains a principal office and it shall be the duty of said
State’s attorney, within 30 days after receipt of said notice, to institute prose-
cutions and promptly prosecute all reported violations of this section.

[Section 30 (reports of accidents) was amended so that the employer is
now required to report only injuries arising out of and in the course of em-
ployment, instead of those arising out of or in the course of employment, as
heretofore.]
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INDIANA

[The compensation law of this State (Acts of 1915, ch., 106) was amended
only by chapter 34, Acts of 1927. The change is noted below.

[Section 40, was repealed and reenacted by chapter 34, Acts of 1927, to read
as follows:]

SEc. 40. Basic wages.—In computing compensation under the workmen’s
compensation act the average weekly wages of an employee shall be con-
sidered not to be more than $30 nor less than $16: Provided, That the weekly
compensation payable shall in no case exceed the average weekly wage of
the employee at the time of the injury: And provided further, That the maxi-
mum compensation which shall be paid for any injury, under any provision
of the act or under any combination of its provisions shall not exceed $5,000
in any case,
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IOWA

[The compensation law of this State was amended by chapter 32, Acts of 1927.
The changes are indicated below.

[Section 1403 (payment to spouse) of the Iowa code, 1924, was amended
by chapter 32, Acts of 1927, by striking out the period following the word
“gection” at the end of line 4, and inserting a semicolon and adding the
following :1

“ Provided, That where a deceased employee leave a surviving spouse and
a child or children under 16 years of age, or over said age if physically or
mentally incapacitated from earning, the industrial commissioner may make
an order. of record for an equitable apportionment of the compensation pay-
ments,”
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KANSAS

[The compensation law of this State was amended and reenacted by chap-
ter 232, Acts of 1927. The law now is as follows:]

SeEctioN 1. Compensation, payable, when—If in any employment to which
this act applies, personal injury by accident arising out of and in the course
of employment is caused to a workman, his employer shall, subject as here-
inafter mentioned, be liable to pay compensation to the workman in accordance
with the provisions of this act. Save as herein provided no such employer
shall be liable for any injury for which compensation is recoverable under
this act: Provided, That (a) the employer shall not be liable under this act in
respect of any injury which does not disable the workman for a period of
at least one week from earning full wages at the work at which he is em-
ployed; (b) if it is proved that the injury to the workman results from his de-
liberate intention to cause such injury, or from his willful failure to use a guard
or protection against accident required pursuant to any statute and provided
for him, or a reasonable and proper guard and protection voluntarily furnished
him by said employer, or solely from his intoxication, any compensation in
respect to that injury shall be disallowed.

Sec. 2. Fines, etc—Nothing in this act shall affect the liability of the
employer or employee to a fine or penalty under any other statute.

Sec. 3. Contractors—(a) Where any person (in this section referred to as
principal)- undertakes to execute any work which is a part of his trade or
business or which he has contracted to perform and contracts with any other
person (in this section referred to as the contractor) for the execution by or
under the contractor of the whole or any part of the work undertaken by the
principal, the principal shall be liable to pay to any workman employed in the
execution of the work any compensation under this act which he would have
been liable to pay if that workman had been immediately employed by him;
and where compensation is claimed from or proceedings are taken against the
principal, then in the application of this act, references to the principal shall
be substituted for references to the employer, except that the amount of
compensation shall be calculated with reference to the earnings of the workman
under the employer by whom he is immediately employed. (b) Where the
principal is liable to pay compensation under this section, he shall be entitled
to indemnity from any person who would have been liable to pay compen-
sation to the workman independently of this section, and shall have a cause of
action therefor. (c¢) Nothing in this section shall be construed as preventing
a workman from recovering compensation under thig act from the contractor
instead of the principal. (d) This section shall not apply to any case where
the accident occurred elsewhere than on, in, or about the premises on which
the principal has undertaken to execute work or which are otherwise under
his control or management, or on, in, or about the execution of such work under
his control or management. (e) A principal contractor, when sued by a
workman of a subcontractor, shall have the right to implead the subcontractor.
(f) The principal contractor who pays compensation to a workman of a
subcontractor shall have the right to recover over against the subcontractor.

Sec. 4. Injuries by third parties~——When the injury or death for which com-
pensation is payable under this act was caused under circumstances creating
a legal liability against some person other than the employer to pay damage,
the injured workman or his persomal representative shall within 90 days of
the date of receiving said injury elect whether to take compensation under
his act or to pursue his remedy against such other person. Such election
must be in writing and must be delivered to the employer in person or by
registered mail, and the acceptance of compensation by an injured workman
shall be construed as a positive election to accept compensation under this
section. Failure on the part of the injured employee or his personal represen-
tative to file a written election with the employer within 90 days that he will
pursue his remedy against the negligent third party shall operate as an election
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to aceept compensation and as an assignment of any cause of action in tort
which the employee or his personal representative may have against any
other party for such injury or death, and such employer may enforce in his
own name, or the name cf the workman, the liability of such other party for
their benefit as their interests may appear.

Sec. 5. Scope of law.—That this act shall apply ouly to employment in the
course of the employer’s irade or business in the following hazardous employ-
ments: Railway, motor transportation line, factory, mine or quarry, electric,
building or engineering work, laundry, natural gas plant, county and municipal
work, and all employments wherein a process requiring the use of any dan-
gerous explosive or inflammable materials is carried on, each of which employ-
ments are hereby determined to be especially dangerous, in which from the
nature, conditions or means of prosecution of the work therein, extraordinary
risk to the life and limb of the workmen engaged therein are inherent, neces-
cary, or substantially unavoidable, and as to each of which employments it
is deemed necessary to establish a new system of compensation for injuries
to workmen. This act shall not apply in any case where the accident occurred
before this act takes effect, and all rights which have acecrued, by reason of any
such accident, at the time of the publication of this act, and the remedies now
existing therefor, shall be saved, and the court shall have the same power as
to them as if this act had not been enacted. Agricultural pursuits and employ-
ments incident thereto are hereby declared to be nonhazardous and exempt
from the provision of this aect: Provided, That employers whose work, trade,
or business is not such as described and included in this section of this act,
and employers commencing or renewing in this State any work, trade, or busi-
ness, may elect to come within thie provisions of this act by filing with the
commission a written statement of election to accept thereunder and such elec-
tion shall be effective when so filed, and such election shall continue in effect
unless and until such employer thereafter desiring to change his election shall
do so by filing a written declaration thereof with the commission, and the
employee of any such employer so filing such election shall be included herein
unless such employee elects not to come within this act as provided by section
51 of this act, and if the employee of such employer elects not to come within
the provisions of this act, as herein provided, such election shall continue in
effect unless and until such employee thereafter desiring to change his election
shall do so by filing a written declaration thereof with the commission.

SE0. 6. Interstate commerce—This act shall not be construed to apply to
business or employment which, according to law, are so engaged in interstate
commerce as to be not subject to the legislative power of the State, nor to per-
gons injured while they are so engaged: And provided, That this act shall
apply alse to injuries sustained outside the State where the contract of employ-
ment was made within the State, unless such contract otherwise specifically
provides.

Sec. 7. Small employers—1It is hereby determined that the necessity for this
law and the reason for its enactment exists only with regard to employers who
employ a considerable number of persons. This act, therefore, shall only apply
to employers by whom five or more workmen have been employed within the
State of Kansas continuously for more than one month at the time of the
accident. Provided, however, That employers having less than five workmen
may elect to come within the provisions of this act, in which case his employees
shall be included herein, as hereinafter provided: And provided further, That
this act shall apply to mines and building work without regard to the number
of workmen employed or the period of time employed.

Sec. 8. Definitions.—In this act, unless the context otherwise requires: (a)
“Railway ” includes street railways and interurbans; and “employment on
railways ” includes work in depots, power houses, roundhouses, machine shops,
yards, and upon the right of way, and in the operation of its engines, cars, and
trains, and to employees of express companies while running on railroad trains,
except as provided in section 44-506 of Revised Statutes of 1923. (b) “Fac-
tory ” means any premises wherein power is used in manufacturing, making,
altering, adapting, ornamenting, finishing, repairing, or renovating any article
or articles for the purpose of trade or gain of the business carried on therein,
including expressly any brick yard, meat-packing house, foundry, smelter, oil
refinery, lime-burning plant, steam-heating plant, electric-lighting plant, electric-
power plant, and water-power plant, grain elevator, powder plant, blast furnace,
paper mill, printing plant, flour mill, glase factory, beet-sugar factory, cement
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plant, artificial gas plant, machine or repair shop, salt plant, and chemiecal
manufacturing plant. (¢) “Mine” means any opening in the earth for the
purpose of extracting any minerals and all underground workings, slopes, shafts,
galleries, and tunnels, and other ways, cuts, and openings connected therewith,
including those in the course of being opened, sunk, or driven, prospecting for
and obtaining petroleum and natural gas, and all other valuable products
formed or existing beneath the earth’s surface; and includes all the appurtenant
structures at or about the openings of the mine, and any adjoining adjacent
workplace where the materials from the mine is prepared for use or shipment,
(d) “Quarry” means any place, not a mine, where stone, slate, clay, sand,
gravel, or other solid materials are dug or otherwise extracted from the earth
for the purpose of trade or bargain, or of employers’ trade or business. (e)
“ Hlectrical work ™ means any kind of work in or directly connected with the
construction, installation, operation, alteration, removal, or repair of wires,
cables, switchboards or apparatus used for the transmission of -electrical
current, or operation of telegraph or telephone lines. (f) “ Building work”
means any work in the erection, construction, extension, decoration, alteration,
repair, or demolition of any building or structural appurtenances. (g) “En-
gineering work” means any work in the construction, alteration, extension,
repair, or demolition of a railway (as hereinbefore defined), bridge, jetty, dyke,
dam, reservoir, underground conduit, pole lines constructed or used for carrying
conductors, sewer, oil, or gas well, oil tank, gas tank, water tower, or waterworks
(including standpipes or mains), any caisson work or work in artificially
compressed air, any work in dredging, pile driving, moving buildings, moving
safes, construction and repairing of streets, roads, and highways, or in laying,
repairing, or removing underground pipes or connections ; the erection, installing,
repairing, or removing of boilers, furnaces, engines, and power machinery (in-
cluding belting and other connections), and any work in grading or excavating
where shoring is necessary or power machinery or blasting powder, dynamite,
or other high explosives are in use (excluding mining and quarrying). (h)
‘“ Employer ” includes any person or body of persons, corporate or unincorporate,
and the legal representative of a deceased employer or the receiver or trustee
or a person, corporation, association, or partnership; and when any mine,
quarry, factory, or other place covered by the provisions of this act in which
work is being or to be performed, is leased or let to any lessee or lessees under
any form of contract or agreement other than on a royalty basis, then and in
all such cases the lessee or lessees and the lessor or lessors shall be deemed to
be operating said mine, quarry, factory, or other place described above as em-
ployers jointly. (¢) “ Workman ” means any person who has entered into the
employment of or works under contract of service or apprenticeship with an
employer. Any reference to @ workman who has been injured shall, where the
workman is dead, include a reference to his dependents, as hereinafter defined,
or to his legal representatives, or where he is a minor or incompetent, to his
guardian. (j) “ Dependents” means such members of the workman’s family
as were wholly or in part dependent upon the workman at the time of the
accident. “ Members of a family,” for the purpose of this act, means only legal
widow or husband, as the case may be, and children; or if no widow, husband,
or children, then parents or grandparents; or if no parents or grandparents,
then grandchildren; or if no grandchildren, then brothers and sisters. In the
meaning of this section parents include step-parents, children include step-
children, and grandchildren include step-grandchildren, and brothers and sisters
include step-brothers and step-sisters, and children and parents include that
relation by legal adoption. In the meaning of this section a widow shall not be
regarded as a dependent of a deceased workman or as a member of the family,
if she shall have for more than six months willfully or voluntarily deserted or
abandoned him prior to the date of his death; and a husband, whether he is
capable of wage earning or not, shall not, within the meaning of this section,
be regarded as a dependent of his deceased wife, nor as a member of her family
if he shall have for more than six months willfully or voluntarily deserted or
abandoned her prior to the time of her death. (%) The words “arising out of
and in the course of employment” as used in this act shall not be construed to
include injuries to the employee occurring while he is on his way to assume the
duties of his employment or after leaving such duties, the proximate cause of
which injury is not the employer’s negligence,

SEc. 9. Incompetent persons—(a) In case an injured workman is mentally
incompetent or when death results from an injury in case any of his depend-
ents, as herein defined, is mentally incompetent at the time when any right,
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privilege, or election accrues to him under this act, his guardian may, on his
behalf, claim and exercise such right, privilege, or election, and no limitation
of time in this act provided for, shall run, so long-as such incompetent has
no guardian.

Sec. 10. Medical, etc., treatment; schedule of payments.—The amount of
compensation under this act shall be: (1) It shall be the duty of the employer
to provide the services of a physician or surgeon and such medical, surgical,
and hospital treatment, including nursing, medicines, medical and surgical sup-
plies, ambulance, crutches, and apparatus, as may be reasonably nhecessary
to cure and relieve the workman from the effects of the injury; but the cost
thereof shall not be more than $100, nor shall the period of time during
which same are to be provided exceed 60 days from date of accident: Provided,
That in extreme cases the commission may, after proper showing, require the
employer to provide additional medical, surgical, and hospital treatment in
an amount not in excess of $100: And provided further, That all fees and
charges under this section shall be fair and reasonable, shall be subject to
regulation by the commission, and shall be limited to such as are fair and
reasonable for similar treatment of injured persons of a like standard of living,
The commission shall have jurisdiction to hear and determine all disputes as
to such charges. No employer shall be liable for any medical, surgical, or
hospital treatment, including nursing, medicines, medical, and surgical sup-
plies, ambulance, crutches, and apparatus, nor for any physician’s or surgeon’s
fees in excess of the amounts hereinbefore expressed. If the employer has
knowledge of the accidental injury and refuses or neglects to seasonably pro-
vide the benefits herein required, the employee may provide the same for
Limself and the employer shall be liable for such expense subject to the limi-
tations herein expressed: Provided further, That if the services of the physician
or surgeon furnished as above provided are not satisfactory to the injured work-
man the commission may authorize the appointment of some other physician
or surgeon, subject to the limitations as to total charges for the benefits in this
gection provided and the period over which same shall extend as hereinbefore
expressed.

(2) (a) If a workman leaves any dependents wholly dependent upon his
earnings, a sum equal to three times his average yearly earnings, computed as
provided in section 11 of this act, but not exceeding $4,000 and not less than
$1,400: Provided, That any payment under this act on account of any injury
from which death shall thereafter result, except such payments as may be
made under paragraph 1 of this section, shall be deducted from such sum: And
provided, however, That if the workman does not leave any dependents, citi-
zens of and residing at the time of the accident and injury in the TUnited
States, the amount of compensation shall not exceed in any case the sum of
$750. (b) If a workman does not leave any such dependents, but leaves
dependents in part dependent on his earnings, such percentage of the sum
provided in paragraph 2 (e¢) of this section as the average annual contribu-
tions which the deceased made to the support of such dependents during the
two years preceding the injury bears to his average annual earnings during
such two years. (c¢) The commission shall have the power and authority to
apportion the compensation allowed under either subsection (@) or subsection
(b) hereof in accordance with the degree of the dependency as of the date
of the accident: Provided, That weekly payments of compensation to all
dependents shall not exceed the maximum weekly payment provided in this
section. (d) In all cases of death hereunder the employer shall pay the
reasonable expenses of burial not exceeding $150. Marriage of any dependent
shall terminate all compensation of such dependent, but shall not affect the
compensation allowed other dependents. When any minor dependent, not
physically or mentally unable of wage earning, shall become 18 years of age
ruch compensation shall cease.

(3) (a) Where total permanent disability results from the injury, no com-
pensation shall be paid during the first week of the disability, except that pro-
vided in paragraph 1 of this section, but after the expiration of said first
week, payment shall be made as provided herein during such permanent total
disability of a sum equal to 60 per cent of the average weekly earnings of the
injured workman computed as provided in section 11 of this act, but in no
case less than $6 per week, nor more than $18 per week. The payment of
compensation for total permanent disability shall not extend over a period
exceeding eight years from date of injury. Loss of both eyes, both hands,
both arms, both feet, or both legs shall, in the absence of proof to the con-
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trary, constitute a total permanent disability. Substantially total paralysis,
or incurable imbecility or insanity, resulting from an injury independent of
all other causes, shall constitute total permanent disability. In all other
cases total permanent disability shall be determined in accordance with the
facts. (b) Where temporary total disability results from the injury mno
compensation shall be paid during the first week of disability, except that
provided in paragraph 1 of this section, but after the expiration of said
first week payment shall be made in accordance with the provisions of this
act, during such temporary total disability, of a sum equal to 60 per cent
of the average weekly earnings of the injured workman, computed as provided
in section 11 of this act, but in no case less than $6 per week nor more
than $18 per week: Provided, That where such temporary total disability
is followed by temporary partial disability, the compensation shall be 60
per cent of the difference between his average weekly wages before the accident
and the average weekly wages he is earning or is physically able to earn
during such period of temporary partial disability, in any employment, not
exceeding, however, $18 per week: Provided, The minimum of $6 per week
elsewhere provided for in this act shall not apply to compensation under this
provision, and such payment shall not extend over a longer period than 415
weeks from the date of the accident. (c¢) Where disability, partial in character
but permanent in guality, results from the injury, the injured workman shall
be entitled to the compensation provided in paragraph 1 of this section, but
shall not be entitled to any other or further compensation for or during
the first week following the injury. Thereafter compensation shall be paid
as provided in the following schedule, the average weekly wages to be com-
puted as provided in section 11 of this act, and the compensation in no case
to be more than $18 per week:

(1) For the loss of a thumb, 60 per cent of the average weekly wages during
60 weeks.

(2) For the loss of a first finger, commonly called the index finger, 60 per
cent of the average weekly wages during 37 weeks.

(3) For the loss of a second finger, 60 per cent of the average weekly wages
during 30 weeks.

(4) For the loss of a third finger, 60 per cent of the average weekly wages
during 20 weeks.

(5) For the loss of a fourth finger, commonly called the little finger, 60
per cent of the average weekly wages during 15 weeks.

(6) The loss of the first phalange of the thumb or of any finger shall be
considered to be.equal to the loss of one-half of such thumb or finger, and the
compensation shall be one-half of the amounts specified above. The loss of
the first phalange and any part of the second phalange of any finger, which
includes the loss of any part of the bone of such second phalange, shall be
congidered to be equal to the loss of two-thirds of such finger, and the com-
pensation shall be two-thirds the amount specified above. The loss of the first
phalange and any part of the second phalange of a thumb, which includes the
loss of any part of the bone of such second phalange, shall be considered to be
equal to the loss of the entire thumb. The loss of the first and second phalanges
and any part of the third proximal phalanges of any finger, which includes
loss of any part of the bone of 72e third or proximal phalange, shall be con-
sidered as the loss of the entire ‘ nger.

(7) For the loss of a great tve, 60 per cent of the average weekly wages
during 30 weeks.

(8) For the loss of any other toe than the great toe, 60 per cent of the
average weekly wages during 10 weeks.

(9) For the loss of the first phalange of any toe shall be considered to be
equal to the loss of one-half of such toe, and the compensation shall be one-
half of the amount above specified.

(10) The loss of more than one phalange of a toe shall be considered to be
equal to the loss of the entire toe.

(11) For the loss of a hand, 60 per cent of the average weekly wages during
150 weeks.

(12) For the loss of an arm, 60 per cent of the average weekly wages during
210 weeks.

(13) For the loss of a foot, 60 per cent of the average weekly wages during
125 weeks.

(14) For the loss of a leg, 60 per cent of the average weekly wages during
200 weeks,
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(15) For the loss of an eye, or the complete loss of the sight thereof, 60
per cent of the average weekly wages during 110 weeks,

(16) Amputation or severance between elbow and wrist shall be congidered
as the loss of a hand. Amputation at or above the elbow shall be considered as
the loss of an arm. Amputation between knee and ankle shall be considered
as the loss of a foet. Amputation at or above the knee shall be considered as
the loss of a leg.

(17) For the complete loss of hearing of both ears, 60 per cent of the average
weekly wages during 100 weeks.

(18) For the complete loss of hearing of one ear, G0 per cent of the average
weekly wages during 25 weeks.

(19) Permanent loss of the use of a finger, thumb, hand, arm, toe, foot, or
leg, or the permanent loss of the sight of an eye or the hearing of an ear, shall
be equivalent to the loss thereof. ¥For the permanent partial loss of the use of
a finger, thumb, hand, arm, toe, foot, or leg, or the sight of an eye or hearing
of an ear, compensation shall be paid at 60 per cent of the average weekly
wages, not in excess of $18 per week, during that proportion of the number of
weeks in the foregoing schedule provided for loss of such finger, thumb, hand,
arm, toe, foot, or leg, or the sight of an eye or hearing of an ear, which the
partial loss thereof bears to the total loss of a finger, thumb, hand, arm, toe,
foot, or leg, or the sight of an eye or hearing of an ear; but in no event shall
the compensation payable hereunder for such partial loss exceed the compensa-
tion payable under the schedule for the total loss of such finger, thumb, hand,
arm, toe, foot, or leg, or the sight of an eye or hearing of an ear.

(20) For traumatic hernia, 60 per cent of the average weekly wage during
12 weeks.

(21) Whenever the workman ig entitled to compensation for a specific injury
under the foregoing schedule, the same shall be exclusive of all other com-
pensation except the benefits provided in paragraph 1 of this section, and no
additional compensation shall be allowable or payuable for either temporary or
permanent disability: Provided, however, That the commission, arbitrator, or
committee may, in proper cases, allow additional compensation during the
actual healing period, such period not to be more than 10 per cent of the total
period allowed for the schedule injury in question, nor in any event for longer
than 15 weeks: Provided further, That the return of the workman to his usual
occupation shall terminate the healing period.

(22) Should the employer and the employee be unable to agree upon the
amount of compensation to be paid in any case of injury not covered by the
schedule, the amount of compensation shall be settled according to the provi-
sions of this act as in other cases of disagreement: Provided, however, In
case of temporary or permanent partial disability not covered by schedule the
workman shall receive during such period of temporary or permanent partial
disability not exceeding 415 weeks, 60 per cent of the difference between the
amount he wasg earning prior to said injury as in this act provided and the
amount he is able to earn after such injury in any employment, such com-
pensation in no case to exceed $18 per week: Provided further, That the mini-
mum of $6 per week elsewhere provided in this act shall not apply to injuries
covered by the provisions of this paragraph.

(23) If a workman has received an injury for which compensation is being
paid him, and his death is caused by other and independent causes, any pay-
ments of compensation already due him at the time of his death and then
unpaid shall be paid to his dependents direct, or to his legal representatives if
he left no dependents, but the liability of the employer for payments of com-
pensation not yet due and payable at the time of the death of such workman
shall cease and be abrogated by his death.

(24) If a workman has suffered a previous disability and received a later
injury the effects of which, together with the previous disability, shall result in
total permanent disability, then and in that event the compensation due said
workman shall be the difference between the amount provided in the schedule of
this section for his prior injury and the total sum which would be due said
employee for such total disability computed as provided in section 11 of this act,
but in no case less than $6 per week nor more than $18 per week.

(25) The total amount of compensation that may be allowed or awarded an
injured workman for all injuries received in any one accident shall in no event
exceed the compensation provided for in this act for total permanent disability.

(26) Where a minor or his dependents are entitled to compensation under
the provisions of this act, such compensation shall be exclusive.of all other
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remedies or causes of action for such injury or death, and no claim or cause of
action against said employer shall inure or accrue to or exist in favor of the
parent or parents of such minor employvee on account of any damage resulting
to such parent or parents on account of the loss of earnings or loss of service
of such minor employee. In any case of injury to or death of a female em-
ployee, where the said female employee or her dependents are entitled to
compensation under the provisions of this act, such compensation shall be
exclusive of all other remedies or causes of action for such injury or death, and
no claim or action shall inure, accrue to, or exist in favor of the surviving
husband or any relative or next of kin of such female employee against such
employer on account of any damage resulting to such surviving husband or any
relative or next of kin on account of the loss of earnings, services, or society
of such female employee, or on any other account, resulting from or growing
out of the injury or death of such female employee.

SEc. 11. Earnings compited, how.—1. The average annual earnings of a work-
man shall, for the purpose of the provisions of this act, be computed as follows:
(@) Where the workman has been continuously employed by the same employer
for one year or longer, the actual amount of money paid by the employer to the
employee as wages or remuneration for his services during the year imme-
diately preceding the injury, undiminished by loss due to absence from work
on account of illness or other unavoidable cause. (b) Where the workman has
been employed less than one year by the employer in whose employ he received
the injury, fifty-two times the average weekly amount which during the 12
months immediately preceding the accident, was being earned by a person in the
same grade employed at the same work by the same employer, undiminished by
loss due to absence from work on account of illness or other unavoidable cause;
and if there is no person in the same grade employed at the same work by the
same employer, then fifty-two times the average weekly earnings of a person in
the same grade employed by the same or other employer in the same distriet at
the same or similar work or employment. (c¢) Where the workman has entered
into concurrent contracts of service with two or more employers under which
he worked at one time for one such employer and at another time for another
such employer, his average annual earnings shall be computed as if his earnings
under all such contracts were earnings in the employment of the employer for
whom he was working at the time of the injury. (d) Where the employer has
been accustomed to pay to the workman a sum to cover any special expenses
entailed upon him by the nature of his employment, the sums so paid shall not
be reckoned as part of the earnings of the workman ; nor shall tips nor gratuities
received from the employer or other persons be considered or included as a part
of the workman'’s earnings, but reasonable value of board, rent, housing, lodging,
fuel, or other similar advantages received from the employer as a part of the
remuneration of the employee and the value of which can be estimated in
money, shall be considered and included as a part of the workman’s earnings,
(e) If proceedings are necessary to establish the amount of compensation, credit
shall be given to the employer by the arbitrator, arbitration committee, or com-
mission for any amounts paid under this act prior to the date of the award.

2. The average weekly wages of a workman shall be one fifty-second part
of his average annual earnings computed as provided by paragraph 1 of this
section.

3. In computing average earnings of a workman under the preceding para-
graphs of this section regard shall be had to the earnings for what is com-
monly regarded as a day’s work or a week’s work for the employment on
which the average earnings are calculated.

4, If a workman has suffered a previous disability and receives a later
injury, his average earnings used as a basis for the compensation for such
later injuries shall be such amount as will reasonably represent his earning
capacity at the time of the later injury in the employment at which he was
working at such time.

SEc. 12. Payments—The payments shall be made at the same time, place,
and in the same manner as the wages of the workman were payable at the
time of the accident, but the commission upon the application of either party
may modify such regulation in a particular case as to the commission may
seem just. .

Sec. 13. Payment to dependents.—Where death results from the injury and the
dependents of the deceased workman, as herein defined have agreed to accept
compensation, and the amount of such compensation and the apportionment
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thereof between them has been agreed to or otherwise determined, the em-
ployer may pay such compensation to them accordingly (or to an administrator
if one be appointed) or into any district court having jurisdiction and there-
upon be discharged from all further liability for the injury. Where only the
apportionment of the agreed compensation between the dependents is not
agreed to, the employer may pay the amount into the commission, or to the
administrator of the deceased workman, or into any district court having
jurisdiction with the same effect. Where the compensation has been so paid
the commission, or such court upon the application of such administrator or
any of such dependents, and upon such notice and proof as it may order shall
determine the distribution thereof among such dependents. Where there are
no dependents, medical and funeral expenses may be paid and distributed in
like manner.

Sec. 14. Payments exempil from execution—No claim for compensation, or
compensation agreed upon, awarded, adjudged, or paid, shall be assignable or
subject to levy, execution, attachment, garnishment, or any other remedy or
procedure for the recovery or collection of a debt, and this exemption can not
be waived.

SEcs. 15-18, Medical examinations.—[An injured workman must submit him-
self to any one or more reputable physicians selected by the employer, but he
shall not be required to submit himself oftener than twice in any one month.
If employee is required to be examined by a physician at a place other than
his residence he must be furnished with transportation funds and in addition $3
per day to defray his board and lodging while away. The employee is entitled to
have his own physician present at all examinations, and unless such physician
has a reasonable opportunity to participate in the examination in the presence
of the employer’s physician, the latter will not be permitted to give evidence,
as to matters in dispute. An examination may be made by one or more neu-
tral physicians, not exceeding three, at the instance of a committee, arbitrator,
or commission. Refusing, obstructing, or preventing examination suspends
compensation for such period of refusal, etc. Proceedings may be dismissed
against employer where employee refuses to submit himself to examination.
Reports of physicians must be supported in any court proceedings by their
testimony.]

Secs. 19-28, Procedure—[Notice of an accident must be given to the
employer 10 days thereafter; and eclaim for compensation within 90 days
after the accident, must be made by registered mail, or within 6 months after
the death of the injured employee if death results from the injury within 3
years after the date of the accident. Want of notice or any defect shall not
be a bar unless the employer prove that he has been prejudiced thereby.
Compensation may be settled by agreement, but if not, a committee representa-
tive of the parties may act as arbitrators selected, in the absence of objection
by either party. If there is no committee or objection is made or the reference
is not determined within 30 days, a single arbitrator agreed upon by the
parties may settle it, and in default of agreement between the parties the
commission shall hear and determine the matters presented. A committee,
arbitrator, commission, or court is bound by technical rules of procedure,
but must act reasonably and without partiality. The finding is to be filed
in the office of the commission within 30 days after the hearing. The parties
may agree to extend the time. An award must be made within 30 days.
Arbitrator’s fees are to be fixed by the consent to arbitration agreed to by
the parties or if not, they shall not exceed $10 per day for not more than
five days, with expenses. Costs are to be taxed or apportioned in the dis-
cretion of the arbitrator.

Every finding or award shall be in writing, with specified amounts due and
unpaid and the amounts to be paid subsequently. No lump sum may be
awarded except of amounts in arrears. Any award may be modified by sub-
sequent written agreement of the parties but such modifications will not be
valid against the workman unless such agreement or a copy be filed in the
office of the commission within 60 days after their execution. Final receipts
are to be acknowledged and verified by the workman and filed in the office
of the commission.

Review may be had, at any time before but not after the final payment, of
the application of either party at which time the commission may appoint
physicians to examine the workman and report to the commission. It shall
hear all competent evidence and if the award is excessive or inadequate or
that the condition of the workman has changed the commission may modify
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the award according to its findings; or if it learns that the workman is earning
an equal or greater income, or that he has absented himself from a reason-
able examination by physician or hasg departed beyond the boundaries of
the United States then the commission may cancel the award and end the
compensation. The provisions as to review do not apply to an award of
compensation vnder the schedule for specific injuries.]

Secs. 29-31. Lump suims—[At any time before final payment of compensa-
tion, the workman or his dependents, with notice to the employer, may apply
to the commission for an award in a lump sum equal to 95 per cent of the
unpaid portion of the award. If the commission is satisfied that the applica-
tion for award is made because of doubt as to the security of compensation it
ghall then, unless a certificate of an ingurance company or reciprocal or inter-
insurance exchange or a bond is secured, compute the sum and enter an
award. The empleyer may stay proceedings in regard to the application by
filing with the clerk of said district court a bond., Where payments have
been made for not less than six months the liability under such may be
redeemed by the employer at his option by the payment to the workman of a
lump sum equal to 95 per cent of the unpaid balances, such amount to be
determined by agreement, or, upon application of either party.]

Suc. 32. Insurance.—~Where the payment of compensation of the workman or
his dependents is insured by a policy or policies at the expense of the employer
the insurer shall be subrogated to the rights and duties under this act of the
employer so far as appropriate. And every employer shall secure compensation
to his employees by insuring in one of the following ways, namely: First, by
insuring and keeping insured the payment of such compensation with any stock
corporation or mutual association or reciprocal or interinsurance exchange or
asgociation authorized to transact the business of workmen’s compensation
insurance in the State of Kansas; or, second, by showing to the commission
that said employer carries his own risk and is what is known as a self-insurer
and by furnishing proof to the commission of his or its financial ability to pay
such compensation for himself or it.

Sec. 33. Administration—Wherever the word “ commission” is used in this
act it shall be construed to mean the public-service commission of the State of
Kansas, and full jurisdiction and power is hereby conferred upon such public-
service commission for the supervision of the administration of this act. The
present member of such commission (and his successor in office) having in
active charge the handling of those matters and things arising under what is
commonly known as the “labor departnrent,” is hereby designated as commis-
sioner of compensation under this act and shall have active charge of the
administration off this act with full power and authority to call upon any and
all members of said public-service commission to aid and assist in the adminis-
tration of this act. All orders and awards shall be signed by the commissioner
of compensation except in such cases where other members of the public-service
commission may be called upon to aid and assist the commissioner of compen-
gation, in which case such orders and awards shall be signed by such member
or members of the commission called upon to assist the commissioner of
compensation.

Sec. 34. Hearings—Approval awards-—Duties and powers.—All hearings upon
all claims for compensation under this act shall be held by the commissioner,
or examiner in the county in which the accident occurred, unless otherwise
mutually agreed by the employee and employer. The award, finding, decision,
or order of an examiner, when approved and confirmed by the commissioner
and filed in the office of the commissioner, shall be deemed to be the award,
finding, decision, or order of the commissioner. The commissioner shall, for
the purpose of this act, have power to administer oaths, certify to official acts,
take depositions, issue subpceenas, compel the attendance of witnesses, and the
production of books, accounts, papers, documents, and records.

SEc. 35. Secretary to commission—Clerical assistants.—The commissioner
shall employ a secretary and such other clerical assistants as nray be necessary
to properly carry out the provisions of this act, and shall fix their compensa-
tion; the compensation of such employees shall be paid monthly out of the
appropriation made for the commissioner of workmen’s compensation. Such
employees to serve during the pleasure of the commissioner. The secretary of
the commission shall: First. Maintain a full, true, and correct record of all
proceedings of the commission, of all documents or papers filed by the commns-
gion, or in the office of the commission, of all awards, orders, and decisions made
by the commission and he shall be responsible to the commission for the safe
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custody and preservation of all such papers and documents at its office. Second.
Under the direction of the commission have general charge of its office, super-
intend and perform its clerical business, and perform such other duties as the
commission may prescribe.

Sec. 36. Hxaminers—Appointment—Duties and powers—The commissioner
may appoint not to exceed two examiners who shall hold office during the
pleasure of the commissioner. Such examiners shall have power to administer
oaths, certify official acts, take depositions, issue subpenas, compel the attend-
ance of witnesses and the production of books, accounts, and papers, and under
the direction of the commissioner any such examiner may conduct an inves-
tigation, inquiry, or hearing in the same manner and with like effect as if done
by the commissioner and all acts, findings, awards, decisions, rulings or modi-
fications of findings or awards made by such examiner, shall be subject to
review and approval by the commissioner. The salary of each examiner or
examiners shall be fixed by the commissioner and each examiner shall be
allowed all reasonable and necessary expenses actually incurred by him when
away from the city of Topeka, Kansas, while in the actual discharge of his
official duties in administering this act, but such expenses shall be sworn to by
the person incurring the same and be approved by the commissioner. In
case of emergency the commissioner may appoint special local examiners and
assign to them the examination and hearing of any designated case or cases
arising in the county where such examiners reside. Such local examiners,
shall, as to all cases assigned to them, exercise the same powers as the two
regular examiners herein provided for. Such special local e¢xaminers shall
receive a per diem at the rate of $10 per day for their services but shall not
be paid more than $50 for any one case. And all special examiner’s fees shall
be taxed as cost in each case heard by such special examiner and when col-
lected shall be paid direct to such special examiner by the party charged with
the payment of same. Such local special examiners shall not be allowed anything
for expenses.

See. 37. Stenographer—Transcript.—The commissioner or examiner shall at
each hearing appoint a qualified stenographer, to attend each hearing where
testimony is introduced, and preserve a complete record of all oral or docu-
mentary evidence introduced and all proceedings had at such hearing unless
such appointment be waived by mutual agreement. All testimony introduced
and procecdings had in such hearings shall be taken down and transcribed
by such stenographer, and after being certified by the stenographer to be a
true and correct transeript of the testimony and proceedings at such hearings,
shall be filed in the office of the commissioner and be received as evidence by
the commissioner with the same effect as if such stenographer were present
and. testified to the record so certified. In the event of an appeal by either
party the commission shall transfer said transcript or a certified copy thereof
to the court to which an appeal is taken without cost.

SEc. 38. Witnesses® fees.—Each witness who appears before the commission
in response to a subpeena shall receive the same fee and mileage as is pro-
vided for witnesses attending district courts in civil cases in this State, and
the commission shall tax and apportion the costs of such witness fees in its
discretion and shall make such orders relative to the payment of such fees as
it may deem expedient in order to secure and provide for the payment of
the same.

SEc. 89. Depositions.—The commission or any party affected by the hearing
or proceedings may cause the depositions of witnesses residing within or
without the State to be taken in the manner prescribed by law for like deposi-
tions in civil actions in district courts in this State.

SEc. 40. Fees—In order to defray the expense incident to the administration
of this act, the commission shall be entitled to a fee of $§1 for filing each
agreement or final release, said fee to be paid at the time of filing the same,
and in each claim before the commission in which testimony is introduced, an
amount not to exceed $25 and the commission shall tax or apportion the costs
of such fees in its discretion and shall note the amount taxed and apportion-
ment thereof on the findings, award, or order. If the commission shall find
that any proceedings brought under this act have been brought, prosecuted, or
defended without reasonable ground, it may assess the whole of the fees pro-
vided for by this section and all fees and costs provided for in this act against
the party who has so brought, prosecuted, or defended them. All fees provided
for by this section of this act shall be paid by the party, or parties, to whom
they are taxed or apportioned unto the commission, and the commission shall
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receipt the party paying same. The commission shall keep a record of all fees
taxed under this section of the act and shall pay said fees unto the State
{reasurer who shall keep a record of same and shall receipt the commission
for all fees paid to him by the commission. It shall be the duty of the com-
mission to make a verified, detailed report of all moneys received by if to the
State auditor at the end of each month and to remit and pay all moneys
received during such month to said State treasurer.

SEc. 41. Proceedings.—A workman’s right to compensation under this act
may in default of agreement or if the employer and employee shall not agree
upon arbitration, be determined and enforced by the commission, and in the
event that the right fo compensation be not settled by agreement and the em-
ployer and employee shall not agree upon arbitration, then, after the expiration
of 10 days from the fime of a demand in writing for arbitration by one party
upon the other, either party may in writing apply to the commission for a
determination of the compensation due or claimed to be due, said application to
be in form as prescribed by the rules of the commission and shall set forth the
substantial and material facts in rvelation to said claim, and the commission
shall forthwith mail a certified copy of said application to the adverse party
and proceed, upon due and reasonable notice to the parties which shall not be
less than 20 days, to hear all evideluce in relation thereto and to make findings
concerning the amount of compensation, if any, due to the employee.

Sro. 42. Appeals.—Any party to the proceedings may appeal from any and
all decisions, findings, awards, or rulings of the commission to the district
court of the county where the cause of action arose upon questionsg of law and
fact as presented and shown by a transcript of the evidence and proceedings
as presented, had, and introduced before the commission. And on any such
appeal, the district court shall have jurisdiction to grant or refuse compensa-
tion or to increase or diminish any award of the commission as justice may
require. Such appeal shall be taken and perfected by the filing of a written
notice of appeal with the commission within 20 days after the decision, finding,
award, or ruling appealed from shall have been made and filed by the com-
mission and the secretary of the commission shull immediately after the filing
of such notice transmit a certified copy of such notice to the clerk of the
said district court who shall docket said cause for hearing as in other cases
on appeal.

SEc. 43. When the right to compensation accrues.—The right to compensation
shall be deemed in every case, including cases where death results from the
injury, to have accrued to the injured workman or his dependents or legal
representatives at the time of the accident, and the time limit in which to
commence proceedings for compensation therefor shall run as against him, his
legal representatives, and dependents from the date of the accident.

Sec. 44. Attorney’s fees~—~No claim of any attorney at law for services ren-
dered in or about securing any compensation or agreement, award, or judgment
for compensation shall be an enforceable lien thereon unless the services were
rendered pursuant to and under the terms of a written contract between such
attorney at law and the workman or the guardian of the workman, if the latter
be a minor or incompetent, nor unless such written contract be approved in
writing by the commission.

SEcs. 45-49. Substitute schemes~—[Schemes maintained by one or more em-
ployers and their workmen providing scales of compensation not less favorable
than those of the act, or, if employees contribute, providing added corresponding
benefits, may be approved by the commission with the advice and written ap-
proval of the attorney general; suitable provision must be made for the
equitable distribution of any moneys or securities held for the purpose of the
scheme, and when the scheme no longer fulfills the requirements, the certificate
may be revoked for cause. The superintendent of insurance may make neces-
sary rules and regulations to carry out the purpose of the schemes.]

Sec. 50. Employer’s election—Every employer entitled to come within the
provisions of this act, as defined and provided by this act, shall be presumed to
have done so, except such employers privileged t¢ elect to come within the
provisions of this act, as hereinbefore provided, unless such employer shall file
with the commission a written statement that he elects not to accept here-
under, and thereafter any such employer desiring to change his election shall
only do so by filing a written declaration thereof with the commission. Notice
of such election shall forthwith be posted by such employer in conspicuous
places in and about his place of buginess,
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Src. 51. Employee’s election—Every employee entitled to come within the
provisions of this act shall be presumed to have done so unless such employee
shall file with the commission, before injury, a written declaration that he
elects not to accept hereunder and at the same time file a duplicate of said
election with the employer, which said election shall be valid only during his
term of employment with said employer, and thereafter any such employee
desiring to change his election shall only do so by filing a written declaration
thereof with the commission and a duplicate of same with his employer. Any
contract wherein an employer requires of an employee as a condition of
employment that he shall elect not to come within the provisions of this act
shall be void.

SEc. 52. Defenses abrogated—In any action to recover damages for a personal
injury sustained within this State by an employee (entitled to come within the
provisions of this act) while engaged in the line of his duty as such or for
death resulting from personal injury so sustained, in which recovery is scught
upon the ground of want of due care of the employer, or of any officer, agent or
servant of the employer, where such employer is within the provisions hereof, it
shall not be a defense to any employer (as herein in this act defined) who shall
have elected, as hereinbefore provided, not to come within the provisions of this
act: (@) That the employee either expressly or impliedly assumed the risk of
the hazard complained of. (U) That the injury or death was caused in whole
or in part by the want of due care of a fellow servant. (c¢) That such employee
was guilty of contributory negligence.

Sec. 53. Defense continued.—In an action to recover damages for personal
injury sustained by an employee (entitled to come within the provisions of this
act) while engaged in the line of his duty as such, or for death resulting from
personal injury so sustained in which recovery is sought upon the ground of
want of due care of the employer or of any officer, agent, or servant of the
employer and where such employer at the time of the accident is operating under
the provisions of this act and has not filed his election not to accept hereunder,
it shall be a defense for such employer in all cases where said employee has
elected not to come within the provisions of this act: (@) That the employee
either expressly or impliedly assumed the risk of the hazard complained of;
(b) that the injury or death was caused in whole or in part by the want of due
care of a fellow servant; (c¢) that said employee was guilty of contributory
negligence : Provided, however, That none of these defenses shall be available
where the injury was caused by the willful negligence of such employer, or of
any managing officer, or of managing agent of said employer.

Skc. 54. Penalty for failure to make report of accident.—1It is hereby made the
duty of every employer, including employers electing not to come under this act,
to make or cause to be made a report to the commission of any accident, or
claimed or alleged accident, to any employee which occurs in the course of his
employment and of which the employer or his foreman has knowledge, within
seven days, after the receipt of such knowledge : Provided, That such accidental
injuries are sufficient wholly or partially to incapacitate the person injured from
labor or service for more than the remainder of the day, shift or turn on which
such accidental injury was sustdained, which report shall be made upon a form
to be prepared by the commission. When such accident has been reported and
subsequently such person has died, a supplemental report shall be filed with the
commission within 48 hours after receipt of knowledge of such death, stating
such fact and any other facts in connection with such death or as to the de-
pendents of such deceased employee which the commission may require: Pro-
vided further, That such report or reports shall not be used nor considered as
evidence before the commission or in any court in this State. Any employer
who refuses or willfully neglects to make any report required by this section
shall be guilty of a misdemeanor and upon conviction thereof shall be punished
by a fine of not more than $500 for each offense.

Secs. 55-60. Reports.—[The commission is required each year to submit a
report for the preceding year of all its transactions. Every policy of insurance
against liability must be in the approved form, and the insurance carriers must
file its classification of risks and premium rates within a specified time. The
carrier must maintain reserves before writing any insurance and must report to
the commissioner of insurance whenever it rejects the act for the purpose of
determining the solvency of the carrier, ete. For violations of the act the com-
missioner of insurance may suspend or revoke the authority of any insurance
carrier to do business in the State.]
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See. 61. Not repeal liability laws~—Nothing in this act shall be construed to
amend or repeal sections 66-235, 66-236, 66-237, 66-238, 66-239, 66240, and
66-241 of the Revised Statutes of Kansas, 1923.

]ge. 62. Constitutionality—If any section, subsection, sentence, clause, or
phrase of this act is for any reason held to be unconstitutional such decision
shall not affect the validity of the remaining portions of this act. The legisia-
ture hereby declares that it would have passed the act, each seetion, gubsection,
sentence, clause, and phrase thereof irrespective of the fact that any one or
more of the same shall be declared unconstitutional.

SEc. 63. Statutes repealed.—That all of article 5, chapter 44 of the Revised
Statutes of Kansas, 1923, and sections 44-113, 44-114, 44-115, and 44-116 of
the Revised Statutes of Kansas, 1923, and all acts and parts of acts inconsistent
with any of the provisions of this act be, and the same are hereby repealed.

Sec. 64. When act effective—That this act shall take effect and be in force
from and after June 30, 1927, after its publication in the statute book.
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LOUISIANA

[The compensation law of this State (acts of 1914, No. 20) was amended by
act No. 242, Acts of 1928. The changes are noted below :

[Section 8 (as amended 1918, No. 38;: 1920, No. 247; 1922, No. 43; 1924, No.
216 ; 1926, No. 85) was further amended by Act No. 242, Acts of 1928, as follows:

[In subsection 1, subdivision (d), paragraph (17) the provision relative to
compensation for hernia has been omitied.

[Subsection 2 is amended by adding after the word “provided” in the fifth
line the following words: “for a period of 300 weeks.” This corrects an ap-
parently unintentional omission of the 1926 act.

[Subsection 9 is amended to read as follows:]

9. The amounts payable as compensation may be commuted to a lump-sum
settlement by agreement of the parties after having been approved by the court
as reasonably complying with the provisions of this act: Provided, That in
making such lump-sum settlement the payments due the employee or his de-
pendents under this act shall not be discounted at a rate greater than 8 per
cent per annum ; if such lump-sum settlement be made without the approval of
the court, or at a discount greater than 8 per cent per annum, even if approved
by the court, the employer shall be liable for compensation at one and one-half
times the rate fixed in this act, and the employee or his dependents shall at
all times within two years after date of the payment of the lump settlement,
and notwithstanding any other provisions of this act, be entitled to demand and
receive in a lump sum from the employer such additional payment as, together
with the amcunt already paid, will aggregate one and one-half times the com-
pensation which would have been due under this act, but for such lump-sum
settlement. But upon the payment of a lump-sum settlement commuted on a
term agreed upon by the parties, discounted at not more than 8 per cent' per
annum and with the approval of the court, the liability under this act of the
employer making such payment shall be fully satisfied: Provided, That for
injuries scheduled in paragraphs 1-d and 2 of this section no shorter terms than
therein set forth have been agreed upon.

SUPPLEMENTAL LAw

[Section 1 of act No. 126, Acts of 1924, was amended by Act No. 29, Acts of
1928, by authorizing State charity hospitals to charge and recover by legal
action in workmen’s compensation cases, by dropping the requirement that the
patient be made ‘ codefendant” with the employer and his insurer in legal
proceedings to hold them liable.]

103

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



MAINE

[The compensation law of this State (Acts of 1919, ch. 238) was amended
by chapters 158 and 252, Acts of 1927. The changes are indicated below.

[Section 1, Subsection II, was amended by chapter 158, Acts of 1927, by
striking out all after (g) in said subsection and inserting in place thereof the
following :]

All persons employed by the State or under the direction and control of
any department of the State shall be entitled to the benefits of chapter 50
of the Revised Statutes. Upon order of the governor and council such com-
pensation as shall be finally allowed and such medical and hospital bills as
shall be allowed shall be paid from the appropriation, or fund, of the depart-
ment which employed, directed, or controlled the person injured, out of which
such person has received or may receive salary or wages.

[Section 9 (as amended 1921, ch. 222) was amended by chapter 252, section
1, Acts of 1927, by adding at the end of the section the sentence, ““ In computing
the 7-day waiting period, so called, the day of the accident shall be counted
as one.” R

[Section 13 was amended by chapter 252, section 2, Acts of 1927, by striking
out the words ‘““last sickness and” in the fourth and ninth lines, so that the
section shall read as follows:]

SEc. 13. If the employee dies as a result of the injury, leaving no dependents
at the time of the injury, the employer shall pay, in addition to any compen-
sation provided for in this act, the reasonable expense of burial, which shall
not exceed $200: Provided, however, If dependents appear before the commis-
sion within one year after the death of the said employee, and prove that they
are entitled to compensation as provided for by this act, and such compensa-
tion is decreed to be paid to the said dependents, the reasonable expenses of
burial as aforesaid shall be deducted from the amount allowed to the said
dependents.

[Sections 14, 15, and 16 (as amended 1925, ch. 201, sec. 2) were further
amended by chapter 252, section 3, Acts of 1927, so as to carry into effect the
evident intention of the legislature to amend section 16 instead of section 17
as amended in 1925, increasing the maximum payments from $16 to $18.

[Section 29 (as amended 1921, ch. 222, sec. 9) was further amended by
chapter 252, section 4, Acts of 1927, by increasing the salaries of officials as
follows: Chairman of commission from $3,500 to $4,000; associate legal mem-
ber from $3,000 to $3,500; commissioner of labor and industry from $1,000 to
$1,500 ; commissioner of insurance from $500 to $1,000 (the last ftwo members
to receive the increase in addition to their regular salaries).]
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MARYLAND

[The compensation law of this State (code of 1924, art. 101) was amended
by chapters 83, 395, 396, 536, 552, 587, 656, and 660, Acts of 1927. The changes
are noted below:

iSection 27 was amended by chapter 552, Acts of 1927, by increasing the
total amount that may be assessed by the commission against insurance car
riers for administrative expenses from $80,000 to $100,000.

[Section 33 was amended by chapter 656, acts of 1927, to read as follows:]

Sec. 33. Who may elect.—Any employer, his employee or employees engaged
in works not extrahazardous within the meaning of this article may, by their
joint election, filed with the commission, accept the provisions of this article
and such acceptances, when approved by the commission, shall subject them to
the provisions of this article to all intents and purposes as if they had been
originally included in its terms.

Any workman of the age of 16 years and upwards may himself exercise the
election hereby authorized. The right of election hereby authorized shall be
exercised on behalf of any workman under the age of 16 years by his parent
or guardian.

The provisions of this article shall apply to employers and employees engaged
in intrastate and also in interstate or foreign comnrerce, for whom a rule of
liability or method of compensation has been or may be established by the
Congress of the United States, only to the extent that their mutual connection
with intrastate work may and shall be clearly separable and distinguishable
from interstate or foreign commerce, except that any such employer and any
of his workmen only in this State may, with the approval of the commission,
and so far as not forbidden by any act of Congress, voluntarily accept the pro-
visions of this article by filing written acceptance with the commission, which
shall subject the acceptors to the provisions of this article to all intents and
purposes ag if they had been originally included in its terms.

[Section 35 was amended by chapter 83, Acts of 1927 (public employees), by
excluding officers and enlisted men of the organized State militia from the act.

[Section 35 was amended by chapter 395, Acts of 1927 (public employees), to
read as follows:]

Sec. 35. Public employees.—Whenever the State, county, city, or any munici-
pality shall engage in any extrahazardous work, within the meaning of this
article, whether for pecuniary gain or otherwise, in which workmen are
employed for wages, this article shall be applicable thereto. The officers of the
Maryland State police force and all guards employed by any of the penal insti-
tutions of this State shall be deemed workmen for wages within the meaning
of this section. Whenever and so long as by State law, city charter, or munici-
pal ordinance, provision equal or better than that given under the terms of this
article is made for municipal enmployees injured in the course of employment
such employees shall not be entitled to the benefits of this article.

A new section was added by chapter 660, Acts of 1927, to be known as 35-A,
extending the compensation act to cover certain State prisoners engaged in
any extrahazardous employment and providing a special method of computing
wages of prisoners,

[Section 48 was amended by chapter 536, Acts of 1927, to read as follows:]

SEC. 48. Illegally employed minor.—Every minor employee engaged in extra-
hazardous employment or work covered by this article shall be deemed sui
juris for the purposes of this article; and no other person shall have any cause
of action or right to compensation for any injury to such minor employee un-
less otherwise herein provided. All compensation and death benefits provided
by this article, however, shall be doubled in the case of any minor employed
illegally under the laws of this State, with the knowledge of the employer, and
no insurance policy shall be available to protect the employer of such minor
from the payment of the extra or additional compensation or benefits to be
awarded by reason of such illegal employment, but the employer alone shall
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be liable for the said increased amount of compensation or death benefits:
Provided, however, That the certificate of the commissioner of labor and statis-
lies shall be conclusive evidence of the legality of any employment for the
purposes of this article.

[Section 56 was amended by chapter 587, Acts of 1927, by providing that
upon the affidavit of either party if a fair trial can not be had in the court
in which the appeal is pending, the case must be transferred to another court.
Alse, that where compensation is awarded on appeal the claimant shall be
entitled to interest at 6 per cent on compensation accrued and unpaid.

[A new section is added by chapter 396, Acts of 1927, to be known as section
58—A, authorizing the superintendent of the State accident fund with the
approval of the commission to compromise and settle claims against any person

who is alleged to be legally liable for any accident in which compensation is
paid by the State accident fund.]
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MASSACHUSETTS

[The compensation law of this State (G. L. 1921, ch. 152) was amended by
chapters 291 and 309, Acts of 1927, and chapters 171 and 356, Acts of 1928.
The changes made are as follows:

[Section 20 was amended by chapter 309, section 1, Acts of 1927, by adding at
the end of the section the following sentence—“All medical records and reports
of hospitals, clinics, and physicians of the insurer or of the employee shall be
open to the inspection of the department so far as relevant to any matter
before it.”

[Section 24 was amended by chapter 309, section 2, Acts of 1927, by inserting
after the word “law ” in the second line the words “or under the law of any
other jurisdiction in respect to an inquiry therein occurring ”; and by striking
out in the eighth line the words “at common law,” and inserting in place the
words “ as aforesaid.”

[Section 26 was amended by chapter 309, section 3, Acts of 1927, so as to
read as follows:]

Sec. 26. Waivers—If an employee who has not given notice of his claim of
common-law rights of action, under section 24, or who has given such notice
and has waived the same, receives a personal injury arising out of and in the
course of his employment or arising out of an ordinary risk of the street while
actually engaged, with his employer’s authorization, in the business affairs or
undertakings of his employer, and whether within or without the Common-
wealth, he shall be paid compensation by the insurer, as hereinafter provided,
if his employer is an insured person at the time of the injury: Provided, That
as to an injury occurring without the Commonwealth he has not given notice
of his claim of rights of action under the laws of the jurisdiction wherein
such injury occurs or has given such notice and has waived it.

[Section 29 (as amended 1923, ch. 163; 1924, c¢h, 207) was further amended
by chapter 309, section 4, Acts of 1927, to read as follows:]

SEo. 29, Waiting time—~—No compensation shall be paid for any injury which
does not incapacitate the employee for a period of at least seven days from
earning full wages, but if incapacity extends beyond such period, compensation
shall begin on the eighth day after the injury, and if incapacity extends beyond
a period of four weeks, compensation shall be paid from the day of injury, but
except under section 35 no compensation shall be paid for any period for
which any wages were earned. When compensation shall have begun it shall
not be discontinued except with the written assent of the employee or the
approval of the department or a member thereof: Provided, That such compen-
sation shall be paid in accordance with section 35 if the employee in fact
earns wages after the original agreement is filed.

[Section 30 was amended by chapter 309, section 5, Acts of 1927, to read
as follows:]

Seo. 80. Medical, ete., aid.—During the first two weeks after the injury, and,
if the employee is not immediately incapacitated thereby from earning full
wages, then from the time of such incapacity, and in unusual cases or cases
requiring specialized or surgical treatment in the discretion of the department,
for a longer period, the insurer shall furnish adequate and reasonable medical
and hospital services, and medicines if needed, together with the expenses
necessarily incidental to such services. The employee may select a physician
other than the one provided by the insurer; and in case he shall be treated by
a physician of his own selection, or where, in case of emergency or for other
justifiable cause, a physician other than the one provided by the insurer is
called in to treat the injured employee, the reasonable cost of his services shall
be paid by the insurer, subject to the approval of the department. Such ap-
proval shall be granted only if the department finds that the employee was so
treated by such physician or that there was such emergency or justifiable
cause, and in all cases that the services were adequate and reasonable and the
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charges reasonable. In any case where the department is of opinion that the
fitting of the employee with an artificial eye or limb, or other mechanical
appliance, will promote his restoration to industry, it may order that he be
provided with such an artificial eye, limb, or appliance, at the expense of the
insurer.

[Section 31 (as amended 1922, ch. 402) was further amended by chapter
309, section 6, Acts of 1927, to read as follows:]

Sec. 31 Compensation for death—If death results from the injury, the
insurer shall pay the following dependents of the employee wholly dependent
upon his earnings for support at the time of his injury, compensation as
follows: To the widow, so long as she remains unmarried, $10 a week if and so
long as there is no child of the employee, who is under the age of 18, or over said
age and physically or mentally incapacitated from earning; $12 a week
if and so long as there is one such child, and $2 more a week for each such
additional child; and if the widow dies, such amount as would have been pay-
able had she lived shall be paid to the surviving children aforesaid in equal
shares; but if such widow remarries, the aforesaid payments to her shall
terminate and the insurer shall pay each week to each of such children, if
and so long as there are more than five, his or her proportionate part of
$16, and shall pay to each of such children, if and so long as there are five
or less, $3 a week. The total amount of such payments shall not be more
than $6,400 and said payments shall not continue more than 400 weeks. When
weekly payments have been made to an injured employee before his death,
the compensation under the foregoing provisions of this section shall begin
from the date of the last of such payments but shall not amount to a total
of more than $6,400 including such payments as were made to the injured
employee before his death, and shall not continue for more than 400 weeks
from the date of the injury.

In all other cases of total dependency, the insurer shall pay the dependents
of the employee wholly dependent upon his earnings for support at the time
of injury a weekly payment equal to two-thirds of his average weekly wages,
but not more than $10 nor less than $4 a week for a period of 500 weeks
from the date of the injury; but in no case shall the amount be more than
$4,000. If the employee leaves dependents only partially dependent wpon his
earnings for support at the time of his injury, the insurer shall pay such
dependents a weekly compensation equal to the same proportion of the weekly
payments for the benefit of persons wholly dependent as the amount con-
tributed by the employee to such partial dependents bears to the annual earn-
ings of the deceased at the time of his injury. When weekly payments have
been made to an injured employee before his death, the compensation under
thig paragraph to dependents shall begin from the date of the last of such
payments, but shall not continue for more than 500 weeks from the date of
the injury.

[Section 34 was amended by chapter 309, section 7, Acts of 1927, to read as
follows :]

Sec. 34. Total disability—While the incapacity for work resulting from
the injury is total, the insurer shall pay the injured employee a weekly com-
pensation equal to two-thirds of his average weekly wages, but not more than
$18 nor less than $9 per week, except that the weekly compensation of the
injured employee shall be equal to his average weekly wages in case such
wages are less than $9; and the period covered by such compensation shall
not be greater than 500 weeks nor the amount more than $4,500.

[Section 35 was amended by chapter 309, section 8, Acts of 1927, to read as
follows :]

Sro. 35. Partial disability.—While the incapacity for work resulting from
the injury is partial, the insurer shall pay the injured employee a weekly com-
pensation equal to two-thirds of the difference between his average weekly
wages before the injury and the average weekly wages which he is able
to earn thereafter, but not more than $18 a week; and the amount of such
compensation shall not be more than $4.500.

[Section 36 was amended by chapter 356, Acts of 1928, to read as follows:]

Sec. 36. Schedule—In case of the following specified injuries the amounts
hereinafter named shall be paid in addition to all other compensation:

(@) For the loss by severance of both hands at or above the wrist, two-thirds
of the average weekly wages of the injured person, but not more than $10 nor
less than $4 a week for a period of 175 weeks.
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(b) For the reduction to twenty-seventieths of normal vision in both eyes,
with glasses, two-thirds of the average weekly wages of the injured person, but
not more than $10 nor less than $4 a week for a period of 150 weeks.

{c) For the loss by severance of both feet at or above the ankle, two-thirds
of the average weekly wages of the injured person, but not more than $10 nor
less than $4 a week for a period of 100 weeks.

(d) For the loss by severance of the right or major hand at or above the
wrist, two-thirds of the average weekly wages of the injured person but not
more than $10 nor less than $4 a week for a period of 75 weeks.

(e) For the loss by severance of the left or minor hand at or above the wrist,
or of either foot at or above the ankle, two-thirds of the average weekly wages
of the injured person, but not more than $10 nor less than $4 a week for a
period of 50 weeks.

(f) For the reduction to twenty-seventieths of normal vision in either eye,
with glasses, two-thirds of the average weekly wages of the injured person, but
not more than $10 nor less than $4 a week for a period of 50 weeks.

(g) For the loss by severance at or above the second joint of the thumb of
the right or major hand, two-thirds of the average weekly wages of the injured
person, but not more than $10 nor less than $4 a week for a period of 40 weeks.

(h) For the loss by severance at or above the second joint of the index finger
of the right or major hand, two-thirds of the average weekly wages of the
injured person, but not more than $10 nor less than $4 a week for a period of
20 weeks.

(i) For the loss by severance of one phalange of the thumb of the right or
major hand, two-thirds of the average weekly wages of the injured person, but
not more than $10 nor less than $4 a week for a period of 20 weeks.

(7) For the loss by severance at or above the second joint of two or more
fingers of the same hand which, in the case of the left or minor hand, may
include the thumb, or of two or more toes of the same foot, two-thirds of the
average weekly wages of the injured person, but not more than $10 nor less than
$4 a week for a period of 25 weeks, for each hand or foot so injured, but no
compensation shall be payable under this paragraph on account of injury to the
right or major hand in case one or more phalanges of the thumb of that hand
or two or more phalanges of the index finger of that hand are lost by
severance.

(k) For the loss by severance of at least one phalange of any finger, or of the
thumb of the left or minor hand, or of any toe, two-thirds of the average weekly
wages of the injured person, but not more than $10 nor less than $4 a week
for a period of 12 weeks, for each hand or foot so injured, but no compensation
shall be payable under this paragraph for the loss by severance of one or more
phalanges of the thumb of the right or major hand or for the loss by severance
of two or more phalanges of the index finger of the right or major hand.

(1) The additional amounts provided for in this section in case of the loss of
a particular hand, foot, thumb, finger, toe, or phalange shall also be paid for
the number of weeks above specified if the injury is such that hand, foot, thumb,
finger, toe, or phalange is not lost but so injured as to be permanently incapable
of use.

[Section 46 (payments) was further amended by chapter 309, section 9,
Acts of 1927, by newly providing that an employee who is susceptible to injury
or likely to become permanently or totally incapacitated by injury may, with
the approval of the department and within a month after beginning his employ-
ment, waive his rights to compensation for disability.

[Section 48 (payments) was further amended by chapter 309, section 10, Acts
of 1927, by no longer requiring as a condition precedent to the commutation of
compensation that payments shall have continued for at least six months, or
that the case be an unusual one.

[Section 52 (insurance companies) (as amended 1925, ch. 267) was further
amended by chapter 309, section 11, Acts of 1927, by newly providing that upon
the petition of any party aggrieved the opinion of the commissioner of insur-
ance (as to classifications of risks and premiums) shall be subject to review by
the supreme judicial court.

[Section 52 (as amended 1925, ch. 267, sec. 14) was further amended by
chapter 284, section 15, Acts of 1927, by authorizing liability insurance com-
panies to insure the payment of workmen’s compensation insurance.

[Section 69 (public employees) (as amended 1924, ch. 434) was further
amended by chapter 309, section 12, Acts of 1927, by providing that the terms
“laborers, workmen, and mechanics, in public employments,” shall include
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foremen, subforemen, and inspectors, if so determined by the proper constituted
authorities, as evidenced by a writing filed with the department.

[Section 18, chapter 309, Acts of 1927, provides as follows:]

Skc. 13. Extraterritorial effeci.—An employee under a contract of hire with
an insured person, made prior to the effective date of so much of this act as is
not affected by section 14, shall be deemed to have waived his rights of action
to recover damages for personal injuries under the law of any other jurisdiction
in respect to injuries therein occurring if he shall not give his employer, within
30 days after said effective date, written notice that he claims such rights.

[Section 14, chapter 309, Acte of 1927, provides as follows:]

Sec. 14. Effective date.—So much of section 3 [section 26 of compensation
act] of this act as extends the provisions of said chapter 152 to injuries occur-
ring outside the Commonweaith shall take effect 120 days after its passage.

SUPPLEMENTAL LAws

[Section 69, chapter 33, G. L. 1421 (as amended 1924, ch. 465), was further
amended by chapter 291, Acts of 1927. By separate enactment compensation is
made applicable to the death of members of the National Guard resulting from
injury sustained in service,

[Chapter 175, G. L. 1921, section 46A (added 1922, ch. 407), was amended by
chapter 171, Acts of 1928, providing that unpaid losses under the workmen’s
compensation policies be given preference over other claims, except taxes, in
the distribution of assets of insclvent insurers.]
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MICHIGAN

[The compensation law of this State (first extra session, 1912, Act No. 10)
was amended by chapters 19, 63, 162, 289, and 376, Acts of 1927. The changes
are as follows:

[Part I, section 7 (sec. 5429, C. L. 1915, as amended), was amended by Act
No. 162, Acts of 1927, to read as follows:]

SEc. 7. Who are employees.—The term “employee” as used in this act shall
be construed to mean:

1. Every person in the service of the State or of any county, city, township,
incorporated viliage, or school district therein, under any appointment or con-
tract of hire, express or implied, oral or written, except any official of the
State or of any county, city, township, incorporated village, or school district
therein, elected at the polls: Provided, That one employed by a contractor who
has contracted with a county, city, township, incorporated village, school dis-
trict, or the State, through its representatives, shall not be considered an em-
ployee of the State, county, city, township, incorporated village, or school dis-
trict which made the contract, when such contractor is subject to this act:
Provided, however, That policemen or firemen or employees of the police or
fire departments or their dependents, in municipalities or villages of this
State having charter provisions prescribing like benefits, may waive the provi
sions of this act and accept in lieu thereof such like benefits as are prescribed
in such charter, but shall not be entitled to like benefits from both: And pro-
vided further, That nothing contained in this aect shall be construed as limit-
ing, changing, or repealing any of the provisions of any charter of any municl-
pality or village of this State relating to any benefits, compensation, pensions,
or retirement, independent of this act provided for employees as hereinbefore
defined.

2. Every person in the service of another, under any contract of hire, express
or implied, including aliens, including working members of partnerships receiv-
ing wages irrespective of profits from such, and also including minors who, for
the purpose of this act, shall be considered the same and have the same power
to contract as adult employees: Provided, That any minor between the ages
of 16 and 18 years whose employment at the time of injury shall be shown to
be illegal shall, in the absence of fraudulent use of permits or certificates of
age, in which case only single compensation shall be paid, receive compensation
double that provided elsewhere in this act.

[Part II, sections 5 and 6 (secs. 5435 and 5436, C. L. 1919), was amended by
Acts No. 63 and 376, Acts of 1927, to read as follows:]

SEc. 5. Death.—If death results from the injury, the employer shall pay or
cause to be paid, subject, however, to the provisions of section 12 hereof in one
of the methods hereinafter provided, to the dependents of the employee, wholly
dependent upon his earnings for support at the time of the injury, a weekly
payment equal to 6625 per cent of his average weekly wages, but not more than
$18 nor less than $7 a week for a period of 300 weeks from the date of the
injury. If the employee leaves dependents only partly dependent upon his earn-
ings for support at the time of his injury, the weekly compensation to be paid
as aforesaid shall be equal to the same proportion of the weekly payments for
the benefit of persons wholly dependent as the amount contributed by the em-
ployee to such partial dependents bears to the annual earnings of the deceased
at the time of his injury: Provided, however, That alien dependents residing
outside of the United States and Canada shall be entitled to only 6624 per cent
of the compensation otherwise provided for herein. When weekly payments
have been made to an injured employee before his death the compensation to
dependents shall begin from the date of the last of such payments, but shall
not continue more than 300 weeks from the date of the injury.

Sec. 6. Dependents—The following persons shall be conclusively presumed
to be wholly dependent for support upon a deceased employee :
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(@) A wife upon a husband with whom she lives at the time of his death or
from whom, at the time of his death, the department of labor and industry shall
find the wife was living apart for justifiable cause or because he had deserted
her;

(b) A child or children under the age of 16 years, or over said age, if physi-
cally or mentally incapacitated from earning, upon the parent with whom he
is or they are living at the time of the death of such parent: Provided, That
in the event of the death of an employee who has at the time of his or her
death a living child or children by a former husband or wife, under the age of
16 years, or over said age, if physically or mentally incapacitated from earn-
ing, said child or children shall be conclusively presumed to be wholly depend-
ent for support upon such deceased employee, even though not living with the
deceased employee at the time of hig or her death; and in all cases the death
benefit ghall be divided between or among the surviving wife or husband and
all the children of the deceased employee, and all other persons, if any, who
are wholly dependent upon the deceased employee, in equal shares, the surviv-
ing wife or husband taking the same share as a child. In all cases mentioned
in this section the total sum due the surviving wife or husband and her or
his own child or children shall be paid directly to the surviving wife or husband
for her or his own use, and for the use and benefit of her or his own child
or children; but if during the time compensation payments shall continue the
department of labor and industry shall find that the surviving wife or husband
is not properly caring for said child or children, it shall be the duty of said
department to order the share or shares of such child or children to be there-
after paid to their guardian or legal representatives for their use and benefit
instead of to their father or mother; and in all cases the sums due to the child
or children by the former wife or husband of the deceased employee shall be
paid to their guardians or legal representatives for the use and benefit of said
child or children. In all other cases questions of dependency, in whole or in
part, shall be determined in accordance with the fact, as the fact may be at
the time of the injury. Where a deceased employee leaves a person or persons
wholly dependent upon him or her for support, said person or persons shall be
entitled to the whole death benefit, and persons partly dependent, if any, shall
receive no part thereof while said persons wholly dependent are living., All
persons wholly dependent upon a deceased employee, whether by conclusive
presumption or as a matter of fact, shall be entitled to share equally in the
death benefit in accordance with the provisions of this section. If there is no
one wholly dependent, or if the death of all persons wholly dependent shall
occur before all compensation is paid, and there is but one person partly depend-
ent, such person shall be entitled to compensation according to the extent of hig
dependency ; and if there is more than one person partly dependent, the death
benefit shall be divided among them according to the relative extent of their
dependency. No person shall be considered a dependent unless he or she is
a member of the family of the deceased employee, or unless such person bears
to said deceased employee the relation of husband or widow, or lineal descendant,
or ancestor, or brother, or sister.

(0) Upon the remarriage of a dependent wife receiving compensation as
such, compensation payments to such wife shall cease, and such compensation,
if any, shall be payable to the person or persons either wholly or partially
dependent upon deceased for support at his death ag provided in clause (c)
of this section: And provided further, That the payment of compensation to
any dependent child shall cease when the child reaches the age of 21 years,
if at the age of 21 years he is neither physically nor mentally incapacitated
from earning.

[Part II, sections 9 and 10 (secs. 5439 and 5440, C. L. 1915) wag amended by
act No. 63, acts of 1927 to read as follows:]

SEo. 9. Total disability.—While the incapacity for work resulting from the
injury is total, the employer shall pay, or cause to be paid as hereinafter pro-
vided, to the injured employee, a weekly compensation equal to 6625 per cent
of his average weekly wages, but not more than $18 nor less than $7 a week;
and in no case shall the period covered by such compensation be greater than
500 weeks from the date of the injury, nor shall the total amount of all
compensation exceed $9,000.

Sec. 10. Partial disability—Schedule.—While the incapacity for work result-
ing from the injury is partial, the employer shall pay, or cause to be paid as
hereinafter provided, to the injured employee a weekly compensation equal to
6625 per cent of the difference between his average weekly wages before
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the injury and the average weekly wages which he is able to earn thereafter,
but not more than $18 a week; and in no case shall the period covered by such
compensation be greater than 500 weeks from the date of the injury. In
cases included by the following schedule the disability in each such case shall
be deemed to continue for the period specified, and the compensation so paid
for such injury shall be as specified therein, to wit:

Tor the loss of a thumb, 6624 per cent of the average weekly wages during
60 weeks. .

For the loss of a first finger, comnronly called index finger, 6624 per cent
of average weekly wages during 35 weeks.

For the loss of a second finger, 6624 per cent of average weekly wages during
30 weeks.

For the loss of a third finger, 6625 per cent of average weekly wages during
20 weeks.

For the loss of a fourth finger, commonly called little finger, 6624 per cent
of average weekly wages during 15 weeks.

The loss of the first phalange of the thumb, or of any finger, shall be con-
sidered to be equal to the loss of one-half of such thumb, or finger, and
compensation shall be one-half the amounts above specified.

The loss of more than one phalange shall be considered as the loss of the en-
tire finger or thumb: Provided, however, That in no case shall the amount re-
ceived for more than one finger exceed the amount provided in this schedule for
the loss of a hand.

For the loss of a great toe, 6624 per cent of average weekly wages during 30
weeks.

For the loss of one of the toes other than a great toe, 6625 per cent of average
weekly wages during 10 weeks.

The loss of the first phalange of any toe shall be considered to be equal to the
loss of one-half of such toe, and compensation shall be one-half of the amount
above specified.

The loss of more than one phalange shall be considered as the loss of the en-

tire toe.

For the loss of a hand, 6624 per cent of average weekly wages during 150
weeks.

For the loss of an arm, 6624 per cent of average weekly wages during 200
weeks. .

An amputation between the elbow and wrist 6 or more inches below the elbow
shall be considered a hand, above this point an arm.

For the loss of a foot, 662; per cent of average weekly wages during 125
weeks.

For the loss of a leg, 6625 per cent of average weekly wages during 175
‘weeks.

An amputation between the knee and foot 6 or more inches below the knee
shall be considered a foot, above this point a leg.

For the loss of an eye, 6624 per cent of average weekly wages during 100
weeks.

The loss of both hands or both arms, or both feet or both legs, or both eyes,
or of any two thereof, shall constitute total and permanent disability, to be
compensated according to the provisions of section 9.

The amounts specified in this clause are all subject to the same limitations
as to maximum and minimum as above stated. In case of the loss of one member
while compensation is being paid for the loss of another member, compensation
shall be paid for the loss of the second member for the period herein provided,
payments to begin at the conclusion of the payments for the first member.

[Part II, section 11 (sec. 5441, C. L. 1919), was amended by Act No. 376, Acts
of 1927, to read as follows:]

Src. 11. Computation of wages—(a) The term “average annual earnings,”
as used in this act, is defined to be fifty-two times the average weekly wages of
the employee as arrived at according to the provisions of thig section.

(b) The term “ average weekly wages,” as used in this act, is defined to be
six times the daily wage, salary or emolument which the injured employee is
earning at the time he suffers the accidental injury.

(¢) In cases where it is impossible to ascertain the exact daily wage, salary,
or emolument the injured employee is earning at the time he suffers the acci-
dental injury, such daily earnings shall be taken and held to be for all the pur-
poses of this act such a sum as having regard to the previous daily earnings of
the injured employee and of other employees of the same or most similar class
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working in the sanre or most similar employment in the same or neighboring
locality shall most nearly approximate the daily earnings of the said injured
empioyee at the time he received the accidental injury, in the employment in
which he was working at such time. After the amount of said daily wage,
salary, or emolument shall be determined as in this subsection provided, said
amount shall be multiplied by six, as hereinbefore provided, and the product so
obtained shall be for all the purposes of this act taken and held to be the
average weekly wages of such employee.

(d) The fact that an employee has suffered a previous disability or received
compensation therefor shall not preclude compensation for the later injury or
death, but in determining compensation for the later injury or death hig average
annual earnings shall be held to be such sum as will reasonably represent his
annual earning capacity at the time of the later injury in the employment in
which he was working at such time and shall be arrived at according to and
subject to the provisions of this section.

(e) The weekly loss in wages referred to in thig act shall consist of such per-
centage of the average weekly earnings of the injured employee, computed
according to the provisions of this section, as shall fairly represent the propor-
tionate extent of the impairment of his earning capacity in the employment in
which he was working at the time of the accident, the same to be fixed as of
the time of the accident, but to be determined in view of the nature and extent
bf the injury: Provided, The compeusation payable, when added to his wage-
earning capacity after the injury in the same or another employment, shall not
exceed his average weekly earnings at the time of such injury.

[Part VI, section 4 (sec. 5491, C. L. 1915, as amended) was amended by Act
No. 289, Acts of 1927, to read as follows:]

SEc. 4. Interstate cominerce—~The provisions of this act shall apply to
employers and workmen engaged in intrastate commerce, and also to those
engaged in interstate or foreign commerce, for whom a rule of liability or
method of compensation has been or may be established by the Congress of the
United States, only to the extent that their mutual connection with intrastate
work may and shall be clearly separable and distinguishable from interstate or
foreign commerce, except that any such employer and any of his workmen
working only in thiy State, may, subject to the approval of the industrial acci-
dent board, and so far as not forbidden by any act of Congress, voluntarily
accept and become bound by the provisions of this act in like manner and with
the same force and effect in all respects as is hereinbefore provided for other
employers and their workmen: Provided, That any enrployer so engaged in inter-
state or foreign commerce may elect to become subject to, or withdraw from,
the provisions of this act as to any distinct department or departments of its
intrastate business, and not to be subject thereto as to any other distinct
department or departments of its intrastate business, any other provision or
provisions of this act to the contrary notwithstanding. Any such election shall
be made, or may be withdrawn in whole or in part, at the time or times, and
in the manner provided in section 6 of Part I of this act for electing to become
subject to the provisions hereof, and for withdrawing such election.

SUPPLEMENTAL LAw

[Act No. 19, Acts of 1927, by a separate enactment provides that any minor
between 16 and 18 years of age engaged in an occupation approved by the
department of labor and industry shall be considered legally employed and
subject to the compensation act if the employer has filed the required permit
or certificate.]
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MINNESOTA

[The compensation law of this State was amended by chapters 216, 417,
and 436, Acts of 1927, 'The changes made are as follows:

[Sections 4302 A and 4302 B were added to G. 8. 1923, by chapter 417, Acts
of 1927, providing a new procedure for cases where the employer is a non-
resident or a foreign corporation and can not be served with notices; in such
cases the claimant may commence an action in the district court of the county
where the injured employee resided.

[Section 4325, G. 8. 1923 (as amended 1925, ch, 175), was further amended
by chapter 216, Acts of 1927, providing that where services for a municipal cor-
poration are performed gratis or without fixed compensation, the daily wage
for the purpose of computing compensation shall be taken to be the current
wage paid for similar services in municipalities where such services are per-
formed by paid employees.

[Chapter 436, sections 1-6, Acts of 1927, provides a special procedure in
case of injury to an employee of any State department except the highway
department, and also the head of such department is required to report to
the industrial commission any accident to an employee of his department.]

MISSOURI

[The salary of the secretary appointed by the State workmen’s compensation
commission ig fixed by the law at $3,600. In Bulletin No. 423 of the Bureau of
Labor Statistics the amount was incorrectly stated as $2,600.]
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NEBRASKA

[The compensation law of this State (C. 8, 1922, secs. 3024-3084) was amended
by chapters 39 and 134, and supplemented by chapter 162, Acts of 1927. The
changes are noted below.

[Section 3029 was amended by chapter 134, Acts of 1927, to read as follows:]

Sec. 3029, Employer’s liability.— (1) The provisions of this act shall apply to
the State of Nebraska and every governmental agency created by it, and to
every employer in this State employing one or more employees, in the regular
trade, business, profession, or vocation of such employer: Provided, That rail-
road companies engaged in interstate or foreign commerce are declared subject
to the powers of Congress and not within the provisions of this act. (2) The
following are declared not to be hazardous occupations and not within the
provisions of this act: Employers of household domestic servants and employers
of farm laborers, except as hereinafter provided. (3) Any employer mentioned
in subdivision (2) of this section may elect to provide and pay compensation for
accidental injuries sustained by any of his employees by insuring and keeping
insured his employees in some corporation, association, or organization au-
thorized and licensed to transact the business of workmen's compensation in-
surance in this State; and the procuring by any such employer of such a policy
of insurance which is in full force and effect at the time of an accident to any
of his employees shall be conclusive proof of such employer’s and his employees’
election to be bound by Part II, chapter 28, Compiled Statutes of Nebraska for
1922, or any amendments thereto, to all intents and purposes as if they had not
been specifically excluded by the terms of subdivision (2) of this section:
Provided, however, That any employee of such employer shall have the right,
prior to the accident sustained by him, to elect not to accept or be bound by the
provisions of this act, the procedure being the same as indicated in subdivision
(b) of section 103 (3035) of this chapter.

[Sections 3038 and 3049 were amended and sections 2443, 2444, 2445, 2446, and
2447 were repealed by chapter 39, Acts of 1927. The amended sections are as
follows:

[Section 3038 (employees) is amended by adding after subsection (1) the
following:]

Provided, That for the purposes hereof, volunteer firemen of any fire depart-
ment of any city or village, which fire department if regularly organized under
the laws of the State of Nebraska, shall be deemed employees of such city or
village while in the performance of their duties as members of said department.

Provided further, Members of such volunteer fire department shall before they
are entitled to the benefits under this act, be recommended by the chief of the
fire department for membership therein to the mayor and city commission, the
mayor and council, or the chairman and board of trustees, as the case may be,
and, upon confirmation shall be deemed employees of the city or village: And
provided further, Members of such fire department after confirmation to mem-
bership, as aforesaid, may be removed by a majority vote of such commission,
council, or board, and thereafter shall not be considered employees of such
city or village.

[Section 83049 (wages) is amended by adding after the word “ overtime” in
the last line, the following:]

Provided, In determining the compensation to be paid any member of a
voluntary fire department in any city or village, which fire department is
regularly organized under the laws of the State of Nebraska, for injuries result-
ing in disability, received in the performance of his duties as a member of said
department, the wages of such fireman shall be taken to be those received by
him from his regular employer, and he shall receive such proportion thereof as
he is entitled to under the provision of section 3044, Compiled Statutes of
Nebraska for 1922: Provided, If said fireman is not regularly employed by some
other person, for the purpose hereof it shall be deemed and assumed that he is
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receiving income from his business or from other employment equivalent to
wages in the amount of $35 per week.

SUPPLEMENTAL LAWwW

[Sections 2443, 2444, 2445, 2446, and 2447, C. S, 1922, were repealed by chapter
39, Acts of 1927, relating to the pension and relief of volunteer firemen,

[Sections 3234 and 8235, C. S. 1922, were repealed by chapter 162, Acts of
1927, and a new section was reenacted providing that liens of physicians,
nurses, or hospitals for services rendered to injured persons shall not be
valid against anyone coming under the workmen’s compensation act.]
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NEVADA

SUPPLEMENTAL ACT

[Chapter 45, Acts of 1927, provides, among other things, that male persons
drafted to fight forest fires shall, for the purpose of obtaining the benefits of
the workmen’s compensation act, be considered employees of the county
demanding their services.]
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NEW JERSEY

[The compensation law of this State (Acts of 1911, ch. 95, as amended 1913,
ch. 74) was amended by chapters 127 and 324, Acts of 1927, and chapters 135,
1386, 149, 163, 224, 225, Acts of 1928. The changes are noted below.

[Chapter 127, Acts of 1927, extended the coverage of the act to include active
volunteer firemen.]

[Section 11 (as amended 1919, ch. 93; 1923, ch. 49) was amended by chapter
135, Acts of 1928, to read as follows:]

11. Disability payments—schedule.—Following is a schedule of eompensation:

(a¢) For injury producing temporary disability, 6624 per cent of the wages
received at the time of the injury, subject to a maximum compensation of $20
per week and a minimum of $10 per week: Provided, That if at the time of the
injury the employee receives wages of less than $10 per week, then he shall
receive the full amount of such wages per week. This compensation shall be
paid during the period of such disability, not, however, beyond 300 weeks.

(b) For disability total in character and permanent in quality, 6624 per
cent of the wages received at the time of injury, subject to a maximum com-
pensation of $20 per week and a minimum of $10 per week: Provided, That
if at the time of injury the employee receives wages of less than $10 per week
then he shall receive the full amount of wages per week. The compensation
shall be paid for a period of 400 weeks, at which time compensation pay-
ments shall cease unless the employee shall have submitted to such physical or
educational rehabilitation as may have been ordered by the rehabilitation com-
mission of the State, and can show that because of such disability it is impossi-
ble for him to obtain wages or earnings equal to those earned at the time of the
accident, in which case further weekly payments shall be made during the
period of such disability, the amount thereof to be the previous weekly com-
pensation payment diminished by that portion thereof that the wage, or earn-
ings, he is then able to earn bears to the wages received at the time of the
accident. In calculating compensation for this extension beyond 400 weeks
the minimum provision of $10 shall not apply. 'This extension of compensation
payments beyond 400 weeks shall be subject to such periodic reconsiderations
and extensions as the case may require, and shall apply only to disability total
in character and permanent in quality, and shall not apply to any accident
occurring prior to July 4, 1923,

(¢) For disability partial in character, but permanent in quality, the com-
pensation shall be based upon the extent of such disability. In cases included
in the following schedule the compensation shall be that named in the schedule,
to wit:

(@) For the loss of the thumb, 6624 per cent of daily wages during 65 weeks.

(e) For the loss of the first finger, commonly called the index finger, 6624
per cent of daily wages during 40 weeks.

(f) For the loss of a second finger, 6625 per cent of daily wages during
30 weeks.

(¢9) For the loss of a third finger, 6624 per cent of daily wages during
20 weeks.

(h) For the loss of a fourth finger, commonly called little finger, 6624 per
cent of daily wages during 15 weeks.

(i) The loss of the first phalange of the thumb or of any finger shall be
considered to be equal to the loss of one-half of such thumb or finger, and the
compensation shall be for one-half of the periods of time above specified. The
loss of any portion of the thumb or any finger between the terminal joint and
the end thereof shall be compensated for a like proportion of the period of time
prescribed for the loss of the first phalange of such member.

(j) The losy of the first phalange and any portion of the second shall be
considered as the loss of the entire finger or thumb: Provided, however, That
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in no case shall the amount received for more than one finger exceed the amount
provided in this schedule for the loss of a hand.

(k) For the loss of a great toe, 6624 per cent of daily wages during 30
weeks.

(1) For the loss of one of the toes other than a great toe, 6625 per cent
of daily wages during 10 weeks.

(m) The loss of the first phalange of any toe shall be considered to be equal
to the loss of one-half of such toe, and compensation shall be for one-half of
the period of time above specified.

(n) The loss of the first phalange and any portion of the second shall be
considered as the loss of the entire toe.

(0) For the loss of a hand, 6624 per cent of the daily wages during 175
weeks.

(p) For the loss of an arm, 6624 per cent of daily wages during 230 weeks.

(g) For the loss of a foot, 6624 per cent of daily wages during 125 weeks.

() For the loss of a leg, 6624 per cent of daily wages during 175 weeks.

(8) For the loss of an eye, 6625 per cent of daily wages during 100 weeks,.

(t) For the loss of a natural tooth, 6624 per cent of daily wages for 4 weeks
for each tooth lost.

(#) For the total loss of hearing in one ear, 6624 per cent of daily wages
during 40 weeks. For the total loss of hearing in both ears by one accident,
6624 per cent of daily wages during 160 weeks.

(v) The loss of both hands, or both arms, or both feet, or both eyes, or any
two thereof as a result of any one accident shall constitute total and permanent
disability to be compensated according to the provisions of clause (b).

() In all lesser or other cases involving permanent loss, or where the use-
fulness of a member or any physical function is permanently impaired, the
compensation shall be 6624 per cent of daily wages, and the duration of com-
pensation shall bear such relation to the specific periods of time stated in the
above schedule as the disabilities bear to those produced by the injuries named
in the schedule: Provided, however, That in cases in which the disability is
determined as a percentage of total and permanent disability the duration of the
compensation shall be a corresponding portion of 500 weeks. Should the
employer and cmployee be unable to agree upon the amount of compensation
to be paid in cases not covered by the schedule, either party may appeal to the
workmen’s compensation bureau for a settlement of the controversy.

(#) Hernia is a disease which ordinarily develops gradually, being very
rarely the result of an accident. Where there is a real traumatic hernia
resulting from the application of force directly to the abdominal wall, either
puncturing or tearing the wall, compensation will be allowed. All other cases
will be considered as either congenital or of slow development and not compen-
sable, being a disease rather than an accidental injury; unless conclusive proof
is offered that the hernia was immediately caused by such sudden effort or
severe strain that, first, the descent of the hernia immediately followed the
cause; second, that there was severe pain in the hernial region; third, that
there was such prostration that the employee was compelled to cease work
immediately; fourth, that the above facts were of such severity that the same
was noticed by the claimant and communicated to the employer within 24
hours after the occurrence of the hernia; fifth, that there was such physical
distress that the attendance of a licensed physician was required within 24
hours after the occurrence of the hernia. In the case of hernia as above defined,
the provisions of paragraphs 13, 14, and 11 (2) shall apply, and until such time
as the employee is able to resume some kind of work with the aid of a truss or
other mechanical appliance. If the employee refuses to permit of an operation,
the employer shall meet the requirements above specified, pay the reasonable
costs of the truss or other appliance found necessary, and also pay compensation
for 20 weeks, following which the obligation shall cease and determine, unless
death results from the hernia, in which case the provisions of paragraph 12
shall apply. However, if the employee shall elect to undergo an operation, by
a physician selected by the employer, the employer shall meet all the expense
incident to such operation and recovery, not in excess of $150, together with
compensation as provided in paragraph 11 (@), during the periods of disability
prior to and following the operation, subject to the provisions of paragraph 13.
If the employee refuses the services of the physician selected by the employer,
preferring one of his own selection, the employer shall be relieved of obligations
concerning medical expense due to the operation and recovery, but shall pay
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compensation during the prior and resulting periods of disability. If death
results from the hernia or operation, the provisions of paragraph 12 shall apply.

(y) The weekly compensation payments specified in paragraph 11 are all
subject to the same limitations as to maximum and minimum as are stated in
clause (a) hereof.

(2) In case of the death of the person from any cause other than the acci-
dent, during the period of payments for permanent injury, the remaining pay-
ments shall be paid to such of his or her dependents as are included in the
provisions of paragraph 12 of this act, or, if no dependents, the remaining
amount due, but 