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BULLETIN OF THE
U. S. BUREAU OF LABOR STATISTICS

NO, 494 WASHINGTON JULY, 1929

LABOR LEGISLATION OF URUGUAY
INTRODUCTION AND SUMMARY

HIS is the first of a series of bulletins to be published by the
United States Bureau of Labor Statistics on labor legislation
enacted in the Latin American countries.

The labor laws of Uruguay have been compiled and translated
from the original texts obtained through the State Department from
the American consul general at Montevideo and represent all the
available labor laws in force at the time.

Workmen’s Compensation Law

Tu1ts Law provides that all workers, including domestic servants,
hurt in industrial accidents arising out of or in the course of the
employment are entitled to compensation, and that their employers
shall be held liable for such accidents.

Workmen shall have no further rights against the employer than
those provided by this law unless there has been fraud on the part
of the latter. Workers who receive a wage in excess of 750 pesos a
year may not obtain compensation rated upon a higher wage than
this sum, which is fixed as the maximum. To have the right to
compensation the workman must have been incapacitated for work
for more than seven days, but when the disability lasts for more than
30 days compensation shall be paid from the day after the accident.

The worker does not lose his right to compensation, because the
accident may have occurred through a slight or serious fault on his
part. or by some fortuitous event or force majeure, but he does lose
1t if he deliberately caused the accident.

Right of action against third parties 1s permitted, and any com-
pensation payment from such third party relieves the employer of his
obligation for an equal sum. Any labor contracts which free the
employer from liability for accidents to workmen are declared null
and void.

Compensation Benefits

Death—For death from an industrial accident the employer shall
gay the beneficiaries as follows: The husband or wife married to the
eceased previous to the accident and not divorced or separated af
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2 LABOR LEGISLATION OF URUGUAY

the time of the accident shall receive a life annuity of 20 per cent of
the annual wage of the deceased worker; if the beneficiary is the
husband, he shall be entitled to the annuity only if he can prove his
1ncapa01ty for work. One surviving minor child under 16 years of
age with one surviving parent, being supported by the deceased at
the time of the accident, shall have, 1rrespect1ve of the legality of its
relationship to him or her, 15 per cent of the annual wage of the
deceased; and for two such minor children, 25 per cent; for three,
35 per cent; and for four or more, 40 per cent. If the minor children
have neither father nor mother living, the amount may be raised to
20 per cent for each child.

On remarriage the surviving wife or husband shall lose all right
to the annuity and shall receive the amount of two yeéars’ annuity in
full settlement of all claims. If the deceased leaves neither spouse
nor minor children, ascendents who were supported by him are en-
titied to 10 per cent of his wages as a life annuity.

Permanent total disability—An employee who is permanently and
totally disabled as the result of an industrial accident shall receive a
life annuity equal to two-thirds his annual salary.

Permanent partial disability—In cases of permanent partial dis-
ability resulting from accident the employer shall grant the worker
a life annuity equal to half the wage reduction caused by the accident.

Temporary disability—For temporary disability the employer is
required to pay the employee half the salary he was receiving at the
time of the accident, if his disability lasts more than seven davs, to
count from the elghth day after the accident.

Persons protected by this law shall be entitled to the annuity only
if they lived in the territory of the Republic when the accident oc-
eurred and while they remain therein. 1f they leave the country they
lose the right to the annual annuity and receive as full compensation
an amount corresponding to three years’ annuity.

This law does not apply to occupational diseases.

Accident-Prevention Law

Tue rirst labor law of Uruguay was the accident-prevention law
enacted in July, 1914, which, by every possible means, technical and
otherwise, seeks to safeguard labor against accidents in various in-
dustries among which are the fo]lowmg Woodworking industries,
metallurgical %hopa, and building and wrecking undertakings.

Supp}ementary decrees were paqsed in 1915 extenqu the funda-
mental provisions of the law to railway employees and those engaged
in factories, mines, and quarries using explosive substances. A decree
enacted on November 15, 1918, regulates in detail the hygienic and
safety conditions of the mining industry which was followed by an-
other two years later specifying those measures which were obligatory
for the prevention of accidents in maritime work.

Minimum Wage Law for Rural Workers

AccorpiNa to the provisions of the Uruguayan minimum wage law.,
rural ]aborers between the ages of 18 and 55 engaged in agr lculture
or stock raising are to receive a minimum wage of 18 pesos a month,
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INTRODUCTION AND SUMMARY 3

or 72 centesimos a day, when employed by proprietors whose total
productive land is assessed at more than 20,000 pesos. When the real
property of the employer is assessed at more than 60,000 pesos the
minimum rural wage shall be 20 pesos a month, or 80 centesimos a
day.

Agricultural workers 16 to 18 years of age and those over 55 are
not to receive wages less than 15 pesos a month, or 60 centesimos
a day.

Laborers over 16 suffering from a physical defect, organic disease,
or similar disability, may be paid less than the minimum wage. In
such cases the wage shall be fixed by the departmental council of
administration or the auxiliary council of the district, with the advice
of the local medical officer.

Rural laborers shall have Sundays {ree each week or a substitute
free week day when exceptional circumstances necessitate work on
Sunday.

In addition to the minimum wage the employer is required to
furnish his workers with hygienic housing and sufficient food, or in
lieu thereof the sum of 50 centesimos a day or 12 pesos a month, The
worker is allowed to choose either the housing and food or the money
compensation,

The decree provides that the workers’ dwellings must be easily
ventilated, weatherproof, and kept thoroughly clean at all times.

Employers violating any of the provisions of this law are liable
to a fine of 10 pesos for each laborer involved and for a second offense
a fine of 25 pesos.

Eight-Hour Law

Twis republic adopted the 8-hour day law on November 17, 1915.
The law applies to workers in factories, workshops, shipyards, quar-
ries, construction enterprises and ports, to clerks and other employees
in mdustrlal and commercial houses and to motormen, conductors,
and other employees on railroads and street railways. By subsequent
decrees it was extended to messengers, employees in moving-picture
houses and legitimate theaters, seamen, and workers in creameries,
breweries, and refr igerating plants.

Compulsory Weekly Rest Law

A raw requiring a weekly day of rest of at least 24 hours for all
salaried employees, wage earners, managers, and directors of mduq-
trial and commercial establishments, mclucuno religious and chari-
table institutions, was promulgated by the Government of Ur uguay
on December 10, 1920. This law provides two types of rest: (1)
An obligatory day of rest after six days of labor, preferably on
%mday; and (2) a rest day every six days, or after five days’
work, to be taken in rotation by the personnel of the establishment.

I*xceptlons to the requirement that the rest day be on Sunday
are permitted in certain specified instances, as in continuous indus-
tries and in those in which Sunday closing would work hardship
to the public, in which case rest is given on another day of the week,
either simultaneously to the entire pu\onnel or in turns, or as other.
wise provided. No exceptions are permitted in the case of women
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4 LABOR LEGISLATION OF URUGUAY

and of minors under 16 years of age. 1f they can not be given
Sunday rest, they must be given the rotating rest of one day after
every five days’ work. Shops are forbidden to open on the day of
rest, but the department or local council may authorize trading
at fairs and peddling on days of rest.

No one may be employed on his rest day without his consent, and
in case of being so employed he has choice of a compensatory rest
day or at least double pay for the time worked. Under a written
agreement between employer and employee, half of the rest days
due a person employed on his day of rest may be allowed to accumu-
late for a vacation.

The law is now applicable to domestic workers and drivers of
automobiles and carriages.

Prohibition of Night Work in Bakeries, Spaghetti and Dough
Factories, Confectionery Stores, and Similar Establish-
ments

Nieat work has been the object of a special decree of March 19,
1918, in which the labor of employers and workmen in bakeries and
of workmen only in spaghetti and dough factories, confectioneries,
and similar establishments is prohibited between 9 p. m. and 5 a. m.

Each proved violation of this law shall be punished by a fine of
100 pesos, and of twice that amount in case of repetition.

Seats for Female Employees

Tnr furnishing of seats In stores, shops, drug stores, factories,
workshops, and other establishments employing women is made com-
pulsory for the use of woman workers, when their work permits, by a
decree of July 10, 1918.

Violators of this law shall pay a fine of from 5 to 10 pesos for the
first offense and 50 for following offenses.

Old-Age Pension Law

AN orp-ace pension law provides for the pensioning of all persons
reaching the age of 60 years, or other persons becoming absolutely
incapacitated and who are indigent, regardless of age. The annual
pension must not be less than 96 pesos and may be paid in cash or
in direct or indirect aid. Foreigners or naturalized citizens having
resided 15 vears continuously in the country are entitled to pensions,

The fund for the payment of these pensions is to be derived from
the following sources: (1) A monthly tax of 20 centesimos payable
by each employer for each person employed by him; (2) a surtax
on real estate having a value of not less than 200,000 pesos; (8) a
tax on playing cards of 20 centesimos per pack for imvorted cards
and 10 centesimos for domestic cards; (4) an increase of 12 centesi-
mos per liter of the present tax on imported liquors, absinthe, bitters,
cognac, whisky, ete.; (5) an internal-revenue tax of 60 centesimos
per liter is placed on imported or domestic alcohol, except that in-
tended for denaturing; (6) the present tax on imported brandies is
increased 13 centesimos.
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INTRODUCTION AND SUMMARY 5

Retirement and Pension for Public-Service Employees and
Laborers

TurE raw oF October 6, 1919, provides for the pensioning of all
employees who are now or may be hereafter employed in the rail-
road, telegraph, street railway, telephone, and water and gas dis-
tributing services in the Republic. Employees in restaurants and
confectioneries, adjuncts of the railroad service, are included, even
though employed by concessionaires.

The fund is supported by an assessment of 8 per cent on all wages
and earnings of the employees, payable by the employers; a compul-
sory deduction of 4 per cent of wages paid; donations and legacies
left to the fund; fines collected for violation of this law; recelpts
from sales of articles left on the railroads and raﬂways; overpay-
ments not reclaimed within six months; interest on accumulated
funds; the increase in wages of an employee or laborer the first month
after Wd“"&‘\ are inc reased providing such wages exceed 50 pesos, if
permanent, and, after three years, a tax of from 1 to 8 per cent on

charges paid by patrons of the various services.

T'o be entitled to retirement with full pension a service of 30 years
1s required. but a right to a proportional pension is acquired after
10 years of service, (ontlnuom or not, In any of the mentioned serv-
ices, if the emplovee is (1) discharged, (2) physically incapacitated
to continue in his employment, or (‘1) 50 years of age, whether at
that date in active service or not. Employees in these three classes
are entitled to one-thirtieth part of full pension for each year of
service.

Provision for Dependents

Upon the death of a contributing employee, the widow, invalid
widower, children, or, if there are no children, the parents, and if
these are not 11v1ng, the unmarried sisters of the "deceased are entitled
to a pension. If the deceased was in receipt of a retirement pension,
the persons enumerated are entitled to a pension subject to the fol-
lowing conditions:

If he had served 10 yvears, the dependents are entitled to a pension
equal to that to which he would have been entitled had he been re-
tired for incapacity. If he had served less than 10 years, the con-
tributions are deposited with the State Insurance Bank, which will
grant pensions based upon this sum.

A full pension is equal fo 50 per cent of the retirement pension.
Pensions run from date of death. Their sequence is as follows :

(1) To the widow, or incapacitated widower, concurrently with the
children.

(2) To the children alone.

(3) To the widow concurrently with the parents of the deceased,
provided they were dependent on him.

(4) To dependent parents.

(5) To unmarried sisters, if dependent.

Pensions cease upon the widow’s or mother’s remarriage; when the
sons reach the age of 18 years; when the daughters or sisters reach
the age of 25 years, unless in the former case they are incapacitated.
All pensions terminate upon emigration of the beneficiary.
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6 LABOR LEGISLATION OF URUGUAY

In cases (1) and (2) when the right to a pension ceases as to any
one of these, that portion is distributed among the other children
who are beneficiaries.

Dependents may not benefit from more than one pension. In case
they are entitled to more than one pension they may elect which they
will accept.

Retirement and Pension Fund for Employees of Banking
Institutions and the Stock Exchange

A reriremeNT and pension fund was created for employees of
banking institutions and the stock exchange by the law of May 14,
1925.

The fund is to be derived from the following sources: (1) A
monthly contribution by the banks and stock exchange of 12 per cent
of the salaries of the employees who join this fund; (2) a compul-
sory deduction of 5 per cent from the salaries of such employees;
(8) back payments of 6 per cent of the amount of salaries received
by the employees during the years with which the employee is credited
and of 12 per cent when the payments have to be deducted from his
pension; (4) the difference 1n salary for the first month in which
an employee receives an increase of salary; (5) a vearly tax of one-
half per 1,000 on the amounts loaned by each bank on mortages,
promissory notes, and overdrafts; (6) interest on accumulated funds;
(7) donations and legacies; (8) fines collected in accordance with
the present law. .

Under the following conditions bank employees are entitled to a
pension: (1) At the age of 60 years; but for cach year of service
i excess of 30, one year shall be deducted from the age; (2) by
being physically incapacitated; (3) by loss of employment not due
to the immorality of the employee.

A minimum of 10 years’ service is required for obtaining a pen-
sion. When an employee dies after 10 years’ service, a pension shall
be granted to his widow and children or in lieu thereof, his parents,
or if his parents do not survive him, his unmarried sisters. This
pension shall consist of 50 per cent of the pension to which the de-
ceased would have been entitled at the date of death, increased by 10
per cent for each minor child, until reaching as a maximum the full
amount of the pension. The above-mentioned heirs shall be paid as
a bonus, an amount equal to six months of the full salary of the
deceased at the time of death.

National Labor Office

A pecree of October 10, 1919 describes in detail the manner in
which the Uruguayan Labor Office is to be administered and the
personnel intrusted therewith, including among others a director, an
assistant divector, a secretary, and an inspector general and his aides.
The office whose principal functions are the inspection and regulation
of social legislation, has special sections devoted to industrial acci-
dents and the employment of women and children.
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LABOR LEGISLATION IN URUGUAY 7

WORKMEN’S COMPENSATION LAW
LAW OF NOVEMBER 26, 1920

CHAPTER 1.—Conditions necessary for the application of the principles of this
law.

Employer’'s civil liability—ARrTICLE 1. Any employer responsible for the carry-
ing on of the industries or the execution of works included under the provisions
of the present law is liable at civil law for any accidents to his workers arising
out of or in the course of the employment in the manner determined by the
following articles.

Who is an cmployer—Who 48 a worker—ARTt. 2. For the purposes of the
present law, by employer is meant any person, enterprite, or company that
utilizes the labor of workers, irrespective of their number; and by worker,
anyone who habitually performs manual work on another's account outside of
hig own home.

Art. 3. Employees, minors under 21 years of age, and apprentices shall be
considered workers. '

Work covered by the law.—Art. 4. All workers who suffer accidents and who
are engaged in the industries or occupations specified herein have the right to
compensation: [Arranged alphabetically in Spanish.]

(@) Oils (factories) ; aqueducts (works) ; sharpeners (workshops); gravel-
ers (works) ; agriculture (persons exposed to danger from machineg) ; mineral
waters (enterprises); wires (manufacture); masonry (works); culverts
(works) ; alcohols (factories) ; pottery (manufactures of) ; fiber sandals (fac-
tories) ; amphibians (hunting of) ; sands (extraction of) ; elevator operators;
clays {extraction and working) ; sawmills; sawdust (factories) ; asphalters
(works) ; asphalt (factories); shipyards; harness (workshops); automobiles
(repairg).

(b) Scales (factories); floor tiles (factories); ballast (extraction); ferry-
men; barracks (of every Kkind); varnishes (factories); trunk factorics;
beverages (factories); warehouses; pump factories; fire fighters; forests
(exploitation of) ; divers.

(¢) Stables; clectric transmission cables (laying. repair, and maintenance) ;
coffee (preparation); box factories; boilers (installation and construction) ;
braziers; heating (installations) ; footwear (factories and workshops) ; streets
(cleaning) ; metal beds (manufacture) ; roads (construction, repair, and main-
tenance) ; quarries; conduits for gas or running water (laying) ; freight (enter-
prises) ; carpenters: hill posting (enterprises) ; pasteboard (factories) : cement
(factories) ; pork (products); brewerles; brushes (factories); wvarnishes
(preparation) ; chocolates (preparation); cigars and cigarettes (manufactur-
ing) ; circuses (workers other than performers): nails (factories); glue
(manufacturing) ; spring mattresses; drivers of vehicles (on a salary or wage) ;
confectioners; preserves (factories); construection in general, on land or sea;
stone-cntting ; corsets (factorleg) ; hides (manipulation) ; tanneries.

(d) Wrecking of buildings; warehouses of all kinds; dry-dock workers;
unloading (enterprives) ; distilleries; dikes; dredging; drugs (factories and
warehouses) ; sweetmeats (factories).

(e¢) Building construction (entire personnel, irregpective of occupation);
electricity (enterprises) ; grain elevators; packing of merchandise or fruit;
bookbinding ; excavations; brooms (manufacturing): stone carvers; patent
medicines (manufacturing) ; stevederes of all kinds; explosives (making and
handling).

(f) Factories producing: Oils, aleohol, sawdust, asphalt, scales, ficor tiles,
varnishes, beverages, purses, metal beds, coffee, footwear, cements, brushes,
chocolates, cigars, cigarettes, nails. glue, spring mattresses, preserves, belts (for
machinery), creolin, drugs, sweetmeats, paste (library), brooms, explosives,
hard-tack, crackers, caps, guano, ice, inflammable substances, soaps, mosaics,
ammunition, paper, perfumes, paintings, pork products, vehicles, clothing, soda.
hats, tobaccos, fabrics, eandles.

(g) Shed builders; hard-tack and crackers (factories) ; livestock (slaughter-
ing and meat preserving) ; gas (production and installation) ; caps (factories) ;
guano (faetories).

(h) Ice (factories); hippodromes (working personnel); tin shops; molds
(factories).

(i) Printing; inflammable substances (where made and used industrially).

(7) Soaps (factories).
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8 LABOR LEGISLATION OF URUGUAY

(1) Bricks (ovens and factories); steam laundries; liquor shops; lithog-
raphy.

(m) Lumber (millg, exploitation, cutting, and measuring) ; machines (work-
shops having) ; marble works; slaughterhouses; messengers (enterprises);
metal work; mines; mills; motors (use of); mosaics (factories); furniture
stores; furniture (factories, workshops, ete)); moldings (construction)’;
ammunition (factories).

(p) Bakeries; paper (mills); lightning rods (placing, maintenance, and
repair) ; paving (construction, maintenance, and repair) ; perfumes (factories) ;
fishing (enterprises) ; weighing (enterprises); workmen in commercial enter-
prises; stones (work in) ; piles (placing) ; painting (factories) ; feather dusters
(factories) ; pork (products); wells (diggers): bridges (general work);
chemical products (factories).

(g) Chemicals (manufacture of preducts).

{(r) Blectric transmission systems; sugar refineries; repair of buildings
(entire personnel) ; repair of railways; vehicles (factories); clothing
(factories).

(8) Salting establishments (salted meats and fish) ; land drainage (works) ;
tallow (products) ; mechanical saws (use of); soda (factories); hats (fac
tories) ; stud farms (working personnel).

(#) Tobacco (factories); saddleries; stone and marble carving; tapestry
shops ; theaters (service employees) ; fabrics (factories) ; telephones (works) ;
telegraph (works) ; dyeing establishments; submarine work; land and water
transportation; crews of ships (warships excluded).

() Factories in general.

(v) Shipyards; candles (factories); railways; windowpanes (making and
setting).

Industries similar to those just enumerated, and, in general, all industrial
enterprises or occupations which involve the use of power other than man power.

The executive authority shall have the power, at any time, to increase the
number of industries or occupations included in this article.

Domestic and other kinds of service—ARrT. 5. Liability is extended to domestic
work and to other services which employers may require of their workers or
employees in establishments belonging to them.

Home work.—ART. 6. The worker who, in his own home, works for anether,
is not inc¢inded under the provisiong of the preseut law by the fact that he is
occasionally assisted by one or more of hig fellow workers.

Rights of worker—ARrr. 7. A worker protected by the present law shall have
no other remedies against the employer in case of an industrial accident than
those accorded him under this law, unless the accident was brought about by
fraud on the part of the employer.

Mazimum compensation.—ART. 8, Persons covered by this law whose mnnual
earnings exceed 750 pesos shall be entitled wnder its provisions only to the
benefits fixed for a salary of that amount, which for legal purposes, is fixed
as the maximum.

When entitled to compensation—ARrT. 9, In order to be entitled to com-
pensation, other than the medical care accorded him under this law, the accident
must have rendered the worker incapable of working for more than seven days
including holidays.

Loss of right—AgrT. 10. The worker does not lose hig right to claim com-
pensation under the present law because the accident may have occurred through
a slight or serious fault on his part, or by some fortuitous event or force
majeure, but he does loge it if he deliberately caused the accident.

If the accident was due to force majeure, foreign to the work, the employer
shali not be required to pay compensation; but if the workee elaims compensa-
tion, the employer must prove that the accident occurred through the cause
mentioned.

In default of this proof, the worker shall be entitled to the compensation due,

Action against third parties causing accident.—Ary. 11. In addifion to the
action against the employer, accorded by the present law, the injured employee
or his lawful heirs retains the right to claim damaczes for the injury against a
third party responsible for the same under provisions of the Civil Code.

By a *“third party” is understood any person other than the employer and
his employees and workers,

The compensation obtained from a third party, under the provisions of this
article, shall reduce the obligation of the employer in an amount equivalent to
the amount of damages awarded.
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WORKMEN’S COMPENSATION LAW 9

In case the accident has produced a permanent disability or the death of the
worker, said compensation shall be in the form of an annuity, the capital
required to produce same being deposited in the State Insurance Bank.

Action against a third party responsible [for the accident] may be brought
by the employer at his own expense and in the name and place of the imjured
employee or his lawful heirs. In case it is brought jointly by the injured
employee or his lawful heirs and the employer, they shall plead jointly being
represented by a common attorney. In case of the intervention of the State
Insurance Bank, the party designated by this institution shall have preference.

Invalid contract.—ARrTt. 12. Any labor contract relieving the employer from
liability for accidents that may occur, or which is not in conformity with the
provisions of this law, shall be null and void.

Compulsory insurance for Government employees—-Art. 13, The State, the
provineial governments, and other bodies corporate having charge of public
enterprises are subject to the obligations imposed by this law on the employer,
when they have persons in their service performing the work specified in
article 4 and are required to insure such persons in the State Insurance Bank,

CHAPTER I1—Compensation for industrial accidents

ART. 14. The compensation for industrial accidents provided for in this law
shall be governed by the following provisions:

Temporary disability—(a) In case of temporary disability the worker shall
be entitled to a daily compensation equal to half the wages or remuneration
paid him at the time of the accident, counting from the eighth day following
the accident provided that the disability has lasted more than one week.
When the disability lasts for more than 30 days, the compensation shall be
paid from the day following the accident.

Permanent partial disability—(bd) In case of permanent partial disability
the worker shall be entitled to a life annuity equal to half the wage reduction
caused by the accident.

Permanent total disability.—(c) In case of permanent total disability the
worker shall be entitled to a life annuity equal to two-thirds of his annual
pay (full pension).

ArT. 15. When the permanent partial disability does not amount to 10
per eent reduction of ability to carry on the trade, an annuity shall not be
granted.

Cure or healing of wound.—ArTt. 18, The compensation for temporary dis-
ability ceases at the time of complete cure or when the wound is healed. In
the latter case, if there is permanent disability. the amount of the annuity shall
be determined at once.

Death of worker—Art. 17, If the accident results in the death of the worker,
his lawful heirs shall be entitled to an annuity in accordance with the following
provisions: _ '

Who are entitled to annuity—1. A life annuity, equal to 20 per cent of the
annual wages or remuneration, for the surviving spouse if not divorced or
separated, provided the marriage took place prior te the accident.

An annuity will be given the husband. only when he can prove his incapacity
for work.

2, An annuity, to be determined in accordance with the following provisions,
for children under 16 years of age who were supported by the worker, when
this faet is duly proved, irrespective of their legal relationship to him.

Proof shall not be necessary when such minors are legitimate or illegitimate
children of the deceased worker.

3. Minors shall be considered as satisfying the conditions in the preceding
paragraph of this article, if they are descendants or eollateral relatives even
to and including the third degree of the deceased worker, and have lived in the
same household with him.

(@) If the minors have a surviving father or mother, the annuity shall be
15 per cent of the annual wages, if there is only cne child; 25 per cent if there
are two ; 35 per cent if there are three; and 40 per cent if there are four or more.

(b) If neither father nor mother survives, the annuity may be as much as
20 per eent of the annual wages for each of then.

Loss of rights by surviving spouse.—Art. 18. The surviving spouse shall lose
all right to the annuity on centracting another marriage. In this case he
for she] shall receive as final compensation two years’ annuity,
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10 LABOR LEGISLATION OF URUGUAY

All right to the annuity or compensation shall be lost if he [or she] should
fail to conduct himself or herself properly.

Amount of annual annuity— Arrt. 19. The annual annuity granted under
article 17 to persons mentioned therein, may in no case exceed two-thirds of
the annual earnings. If the total amount of the annuities should exceed
two-thirds of said earnings, each annuity shall be reduced proportionately,
so that together they will not exceed the amount fixed as the full annuity.

Case in which ascendents are entitled to annuity—Arr. 20. IT the deceased
worker does not leave any of the beneficiaries specified in article 17, ascendents
who were supported by him shall be entitled to a direct life annuity equivalent
to 10 per cent of the annual wages for each, the total amount, however, not to
exceed 30 per cent of the annual earnings. If the total should exceed this
sum, the annuities shall be reduced as provided in article 19,

Payment of annuities—Arr. 21. The payments of compensation for industrial
accidents shall be made monthly, and shall be nontransferable and unattachable.

Expenses for medical attendance and burial—Awrt. 22. The employer shall
also bear the expenses of medical attention and hurial of the worker who
dies as the result of an industrial accident. The burial expenses shall in no
case exceed 40 pesos. The granting of free medieal and pharmaceutical treat-
ment shall also include appliances necessary to the success of the treatment
or for lessening the consequences of the injuries.

Presceription.—Art. 23. Action for compensation shall lapse two months from
the date of the accident.

CuaryErR III.—Special rules for determining amount of ocompensation

Basis of calculation.—AxrT. 24. The annuity shall be calculated on the basis
of the annual remuneration received by the injured ewmployee as wages or
pay during the last year of his employment in the establishment.

Arr. 25. I the worker has not been employed in the establishment during
a whole vear prior to the accident, the compensation shall be determined on
the bhasis of the annual vemuneration received by workers of the same class
in the same establishment or similar ones near by.

In case this determination should not be possible, the average wage received
by the worker during his stay in the establishment shall be multiplied by 300,

Apprentices and young persons under 21.—Art. 26. Apprentices and workers
under 21 years of age receiving no remuneration, or that which is less than
the pay of other ordinary workers, shall be entitled, in cuase of permanent dis-
ability, to compensation caleculated on the basis of 300 times the lowest wage
earned by the ordinary workers in the same establishment or in a similar one
in the same locality.

By “ordinary worker” ix understood one who performs all kinds of work
pertaining to his trade or profession, without being exceptionally skilled therein.

In the matter of temporary disability of a worker under 21 years of age, the
amount of compensation shall be calculated on the basis of the actual wages of
such worker.

Piecework —Axrt. 27, If the worker was paid by the piece, the annual wage
shall be ealculated by multiplying by 300 his average dailv earnings during the
last three months preceding the aceident.

In case this determination is impossible, the ordinary wage of able-bodied
workers shall be taken as a basis.

Precgisting partial disability—Art. 28. If a worker who has become perma-
nently and totally incapacitated for work by an accident was, prior to the
accident suffering from a physical injury or defect which partially incapaecitated
him for work he shall be entitled to an annuity equal to half the reduction in his
wages resulting from such accident, or to two-thirds of the usual earnings of
workers in similar employment in the locality.

Computation of tips and bonuses—Axrt. 29. If in the industry or occupation
to which the worker belongs, tips ar bonwes which he receives from the em-
plover or customers are habitually taken into account in his remuneration, such
tins and bonuses shall be considered in establishing the basic wage, except
when such gratuities were only oceasional.

What is understood by wages.—Art. 3¢. By “ wages” is meant, for the pur-
poses of this law, the remuneration received by the worker from the employer ror
his work. When the worker is paid, wholly or partly, in kind, either in food,
in the use of dwellings or in any other form. in determining his wages the said
remuneration shall be computed at its average value in the locality.
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WORKMEN'S COMPENSATION LAW 11

Settlement of disputes.—Art. 31. Disputes occasioned by the fixing of the
basic wage shall be decided by the judge within 10 days following the report
to the National Labor Office. They shall be decided by separate award and
without waiting for the settlement of other disputed questions.

CHAPTER IV.—Procedure in case of accident

Report of accident.—ART. 32. Every accident which incapacitates a worker
for employment for more than three days must be reported by the employer
before the fifth day, including Sundays and holidays, to the justice of the
peace in the district where the accident occurred.

Arr. 33. The worker injured in the accident, or his representatives, may
also report it to the same magistrate within two weeks.

Medical certificaie—~—Art. 34. If, after two weeks following the accident, the
worker has not gone back to-work, the employer is required to present o the
justice of the peace to whom the report was made a medical certificate showing
the worker's condition, the probable consequences of the accident and the ap-
proximate date when the final result thereof may be known.

Items to be contained in report.—ART. 35. The report must give the name and
address of the employer, the location of the establishment, the time at which
the accident occurred, its nature, the surrounding circumstances, the nature of
the injuries, the name, address, age, and civil status of the injured worker, and
the names and addresses of witnesses who were present at the accident or
had knowledge thereof.

Judicial inguiry.—Art. 36. Immediately #*ter the presentation of the report,
the justice of the peace shall commence a summary inquiry, taking testimony
of the injured employee if his condition permits, and also of the employer and
the witnesses.

He shall make inspections in cases requiring attention, and shall order the
technical investigations and medical examinations that may be necessary.

In case of death, and on the petition of the party concerned, he shall order
an autopsy to be performed within 48 hours.

Information to be furnished in judicial inquiry.—ArT. 37. The justice of the
peace shall endeavor to secure proof of:

(a) The cause, nature, and circumstances of the accident.

(b) The persons injured in the accident, where they can be found, and the
place and date of their birth.

(¢) The nature of the injuries.

(d) The persons who under articles 17 and 20 of this law, are entitled to
compensation in case of the worker’s death; likewise the date and place of
hirth of {he saine; they shall proeure from the civil register’s office the proper
certificates, which shall be issued free of charge.

(e¢) The daily and annual wages of the injured workers.

(f) In the case of apprentices or workers under age, he shall also endeavor
to secure proof of the wages of ordinary workers employed in the same estab-
lishment or in similar ones in the locality.

Art. 38 The summary inquiry shall be begun with the knowledge of the
parties concerned, who may demand any judicial proceedings they may con-
sider necessary.

Art. 39. In lawsuits and disputes arising between the employer and the
injured worker, or his lawful heirs, the departmental judge (juez letraedo
departamental) shall be the competent authority, in the first instanece, to render
a decigion and the justice of the peace of the district in which the accident
occurred shall forward the report of the summary inquiry to such departmental
judge.

An appeal from his decision may be taken to the court of appeals, whose
decision shall be final.

An appeal shall be granted only by sending it back to the lower court for
a new trial.

Procedure.—Arr. 40. The procedure in such cases and in all disputes arising
in connection with the application of this law, shall be that established by the
Code of Civil Procedure for actions for possession.

Document closing the investigations—Arrt. 41. If the two parties come to an
agreement, the justice of the peace shall prepare a document to be signed by
the interested parties, describing the accident and fixing the compensation due
the injured worker. The agreement shall be invalid if the legal adviser of the

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



12 LABOR LEGISLATION OF URUGUAY

National Labor Office has not had a part therein and the document must be

gigned by him, or by the fiscal agent if the accident occurred outside the capital.
If the worker injured in the accident resides outside the capital of the

Department, the fiscal agent may appoint some one to represent him,

Art. 42. The record that closes the summary inquiry shall likewise state
whether there is ground for compensation, or whether the victim has received
the whole amount due him, and if he has recevered.

Revision.—ARrT. 43. In cases where, after fixing the compensation death
results from the accident and also in cases where the disability becomes greater
or less, the injured worker or his lawful heirs, and also the employer, may
demand a revision of the judicial decision as to the natuve of the accident and
of the amount of the compensation.

Proceediugs for revision may be instituted not later than a year following
the final decision or the agreement of the parties before the justice of the peace,
and may be renewed each year until the disability is declared final and
unchangeable.

The procedure to be followed shall be that for actions for possession, and
the case shall be brought before the departmental judge.

The lawful beirs may institute proceedings to substitute the obligations
imposed on the employer by article 14 for those imposed on him by article 17.

The worker may institute proceedings to obtain an increase of the annuity,
and the employer, to obtain a decrease in or relief from the obligations imposed
upon him by the first decision or by the agreement entered into before the
justice of the pesace.

CHAPTER V —Provisions tending to insure payment of compensation

Privileged credit.—ART. 44. The sums due to the injured workmen or his law-
ful heirs for medical attendance and compensation, shall be privileged as
provided in clause 4 of article 2369 of the Civil Code and of clause 4, article
1706 of the Commercial Code.

Insured workmen—ARrr, 45. If the employer proves, by means of the policy,
that he has insured his workers in the State Insurance Bank, said worker has
no right of action against him on account of accidents covered by the present
law.

In such case the worker shall have a right of action only against the State
Insurance Bank, in accordance with this law.

ART. 46. The State Insurance Buank, in the risks which it covers, shall be
substituted for the employer as to all the rights and obligations resulting from
the present law, and may hold the employer responsible when he has not
complied with existing laws and regulations concerning the prevention of in-
dustrial accidents.

Uninsured workers—ART. 47. An employer who has not taken advantage of
the permission to insure his lHability arising from occupaticnal risk, under the
provisions of the present law, shall be required to deposit in the State Insurance
Bank an amount equal to the annuity or annuities owed, within 10 days from
the agreement of the parties before the justice of the peace, or from the le-
cision rendered. The deposit of the #aid amount may be demanded by the
interested party or by the State, following the judicial proceedings.

ArT. 48. The capital reprecenting the value of the annuities shall be caleu-
lated according to the tables adepted by the State Insurance Bank.

Proceedings gratuitous to worker—Art. 49. The summary inquiry, and also
the judicial proceedings initiated for the purpose of complying with the present
law, shall be entirely free to the protected worker by the legal adviser of the
National Labor Office.

The worker shall also he relieved from the payment of stamp duties, and way
authorize action on his behalf by the public official who represents him in the
case, by means of a simple letter attested before the notary when it is presented.

Privation of benefil—In case a worker is found guilty of feigning illness
from an acecident or of having intentionally caused it, he shall be deprived
of all benefits,

Advising the worker—ArT. 50, The National Labor Office shall advise the
worker and furnish him with the forms for the documents or statements which
he has to submit to the judicial authorities in order to secure the rights
accorded him by the present law. In cage of controversies that require the inter-
vention of an attorney for the defense of a worker’s rights, the National
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WORKMEN?’S COMPENSATION LAW 13

Labor Office shall furnish cne. Tor this purpose there chall be created the
position of attorney in the National Labor Office, whose duties shall be regu-
lated by the executive authority within the limits set forth in this law. The
monthly salary of the attorney shall be 150 pesos and he shall be appointed
by the executive authority. Outside the capital, uutil special officials charged
with the same advisory tunetions are designated, the defense of the worker
shall be in charge of the fiscal agents.

Woirkci's action augainst insyrer—Art. 51, The worker may briug an action
directly against the insurer under article 1256 of the Civil Code,

CHAVTER VI.—General provisions

Work wot incivded—How employer may take advantage of the Lo —Art. 52,
Any cmployer who undertakes operations in which workers are employed, but
who for any reason is not included under the provisions of this law, may come
thereunder by enrolling in a register which shall be kept for such purpose by
the National Labor Office.

The enrollment is revocable and shall be without effect if the employer
notifies said office in person to cancel it, but in this case obligations contracted
while the enrollment was in force shall coutinue.

Judges' investigutions—Arr. 53. The justices of the peace shall send, every
month, to the National Labor Office detailed notes of the investigniious of
industrial accidents, of their results, and of the proceedings arising out of
said investigations,

Penaities for not reporting accidents—Arr. D4. An employer who, having
knowledge of the occurrence of an accident to one of his workers protected by-
this law, fails to report the same to the justice of the peace, shall pay a fine
of from 25 to 100 pesos.

In case of repetition, the fine may be increased to 600 pesos.

Penaliies for concealing or falsifying wage.—ART. D5. An employer who con-
ceals or falsifies the wage of his workers shall be punished by a fine of from
100 to 2,000 pesos, under article 36 of the Civil Code.

Obligation of worker receiving compensation.—A worker receiving compensu-
tion for permanent disability shall be required to wmake a wmonthiy written
statement to the State Insurance Bank regarding the places where he works
and the wages or remuheration which he receives., Any false statemeuat in
this respect shall be a suilicient cause for the discontinuance of the compensa-
tion.

Doctors of public health service and of civil service~—ArT, 56. Doctors of the
public health service and those of the civil service shall be required to advise
the judicial and administrative authorities, or the State Insurance Bank, when-
ever called upon, on all medical and legal questions arising under the present
law.

Labor arbitration.—Art. 57. Bvery industrial dispute which arises under this
law in respect fo the extent of the injuries and their probable resulls shall be
submitted to arbitration in accordance with article 533 of the Code of Civil
Procedure.

Residence condition.—Art. 58. Persons protected by the present law shall be
eittitled to the annuity only if they lived in the territory of the Republic when
the accident occurred aid while they remain therein. If they move therefrom,
they shall lose the right to the annuity, and receive,as full compensation an
amount corresponding to three vears’ annuity.

Occupational discases—Arrt. 59. This law shall not apply to occupational
diseases.

Imployer's exemption from formalitics of procedure—Anrr. 60. An employer
who, under the present law, has insured his workers against iudustrial aeci-
dents in the State Insurance Bauk, shall be exempt from the formal procedure
prescribed therein for cases of accideut, provided he shall give notice of the
accident to the offices of the said institution in Montevideo within 48 hours, or,
if he is outside of the capital, shall rend a registered letter within the same
period. The bank shall proceed to make the proper report,

Worker's medical attention—ARrr. 61. The injured worker who is insured in
the State Insurance Bank shall be required to accept the medical attention
provided or prescribed by that institution in each case, unlesz he procures
such attention at his own expense or through n mutual aid society, without
prejudice to the right of the bank to supervise the progress of the injuries.

43796° —20—2

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



14; LABOR LEGISLATION OF URUGUAY

The services of the naticnal public health officials shail be gratuitous to the
bank.

Powers of inspectors—Arr. 62. The inspectors of the State Insurance Bank,
those of the National Labor Oflice and officials designated by the executive
authority shali have tree access to all work places for the purposes of insuring
compliance with the provisions concerning accident preveation.

Administration workers——ARrT. 63. Workers insured in the State Insurisice
Baunk who are employed by the nationa! administrative authorities, shall not
receive from the latter while under medical treatment for temporary disability
apd so long as it lasts, any other remuneration than that fixed by the present
law.

Use of fines and retwined salaries—Arr. G4, The sums derived from fines
imposed by this law and the amount of the galaviey of workers employed by
the nationul adniinistrative authorities retained by virtue of the preceding
arcicie, shall be used to increase the resources of thie National Public Health
Department,

CrAPiER VIL—Temporary provisions

ART. 65. This law shall come into force six months after its promulgation by
the executive authority.

ACCIDEKNT-PREVENTION LAW
LAW OF JULY 21, 1914

Work included —ARTICLE 1. Managers of industrial establishments, directors
of comnstruction work of all kinds, those who operate mines and quarries and
any other work in which there is danger for the operatives, are required, from
the promulgation of the present law, to take measures for the defense and
safefy of the workers, in order to prevent uccidents caused by the use of
machineg, gears, etc., and also by defects in the gencral installations.

Such mewsures shall be those pr egeribed by the regulations to be issued by the
executive authority, who shall issue specific regulations for each industry or
grouD of unalogous industries,

These regulations shall be reviged from time to time, in order that they
may be modified or amplificd ax su sted by knowledge and experience.

Technical inspeetion.—ARr, 2. The mechanical elements of work which
because of its dangerous nature is liable to cause injury must be inspected
whenever it is considered necessary.

Hingines, wheels, turbines, elc.—ART. 3. The places where steam engines,
wheeis, turbines, or other power-producing mechanisms are used, must be
isoiated from the places in which the other activities of the shop are carried on

Access to said places shall be perwitted ouly to persons intrusted with the
supervizsion or technical management of the equipment.

Women and children—Art. 4. Women and children may not be employed in
the clenning or repair of running motors, machines, or other dangerous trans-
mizsion agents.

Gfears, Lelts, ete~—ART. 5. All mechanical gears, belts, ete., which act with
runaing motors that are dangerous, shall be surrounded by railings, gratings, or
defensive screens.

Projecting parts, etc—ART. 6. Projecting parts of the machines, sharp in-
struments, and the like shall be thoroughly protected.

Masonry, efc—ART. 7. Where masonry work, painting aud decorating, or re-
pairs in general, are done at a height of more than 3 meters, the platforms
used in such work shall be provided with guards 90 centimeters high on each
side.

Supf‘m..st(m of law.—ARrT. 8 The Labor Office shall be charged with the
ision of the application of the provisions of the present law in the
Department of the capital [ Montevideo]. In the other Departments this work
ghall be it charge of the munieipal government.

The bureaus named have ample power to empley, to .hat end, fhe personnel
thereof.

Fines—ARrT. 9. Any establishment that fails to observe or does not obey the
requirements of this law, ¢ wll be fined 50 pesos, for each offense reported.
(See law of May 29, 1916, .ixing the procedure for the imposition of fines.)

oo
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ACCIDENT-PREVENTION TLAW 15

Local governments-——ArT. 10. The State amd municipal local governments are
required to adopt, for the protection of the workmen in their employ, all pre-
cautionary measures possible in the light of the progress of science and tech-
nology.

FEmployer's liability—Arr. 11. In case of accident, noncompliance with the
provisicns prescribed by the regulationsg relative to the application of this law
shall render the manager or employer civilly liable. (See law of November
26, 1920. concerning workimen’s compensation.)

I suich case the managers or employers shall compenssate the injured employee
or employees o1 their lawful heirg in the manner provided by the Civil Code,
and the fact of the woerkmen being insured against accident shall not remove or
in any way modify such liability.

AnrT. 12. This law shall become effective six months after its promulgation.

ArT. 13. The executive authority shall issue regulations under the present law.

REGULATORY DECREE OF APRIL 14, 1915

ArticLE 1. Workshops, factories, and all establishments or shops in which
work is carried on, and also work in the construction of buildings and any other
class of work in which workmen are employed, shall be subject to the following
provisions in addition to those fixed in articles 3, 4, 5, 6, and 7 of the law of
July 21, 1914, concerning accident prevention.

Enterprises and indusiries in gencral

Motors and dynamos.—I. Motors of all kinds and dynamos shall be installed
in special places or on sites inclused by railings or barriers. Access to said
special places or isclated sites shali be absolutely forbidden to persons not con-
nected with the service of motors and dynamos. This prohibition must be
called to the attention of the workmen by means of a unotice to be posted at
all times i a conspicuons place.

Compulsory signals—1I. Before the operation of the motors or of the trans-
missions is begun or resumed, an agreed-on signal must be given which can be
heard clearly in ail the rooms in which there are machines or mechanical
appuratus depending on the motors or on the transmissions.

[Added by decree of June 10, 1921 :] The signals must be given by means of
megaphones or alarm bells which may be heard clearly wherever there are
workers. Such signals shall consist of a first sound of warning followed by an
interval of three minutes and then two more sounds. In industrial estublish-
ments with differvent sectors, bells for the main shafling shall be used also, with
megaphones having adequate acoustic properties for the secondary shafting.

I1I. The mechanism starting or stopping the operation of the motors must be
freely accessible and easily operated.

Machines and transmissions.-—IV. The working parts of machines and trans-
missions and especially flywheels, connecting rods, gears. pulleys, ropes, friction
wheels and cones, the projecting movable parts, ete., when they may constitute
a danger, and also the other parts of motors and operating machines recognized
as dangerous, must be provided with adequate safety devices. Transmissions
within reach must be protected to a height of 114 meters.

The safety devices must not be removed without express authorization of the
head of the workshop and for definite and purely momentary purposes.

Stationary stairways and elevated platforms which form a part of the work-
shop shall be provided with firm railings.

Machines for cutting or chipping, which operate at a very high speed, such as
saws, crushers, planers, surtacers, matchers, lathes, and the like, must be,
g0 far as possible, placed in such a way that the operator may not be able,
from where he works, involuntarily to touch the dangerous parts.

Oiling or greasing of transmissions or motor.—V. The oiling or greasing of
the transmissions and motor must be done while they are not running, except
when such operations are in no way dangerous.

The uprights of the transmissions must not have nails or screws; the service
platforms and the steirways shall be firmly constructed and Kkept perfectly
clesn, and shall be provided with railings. The stepladders, besides having the
necessary strength. shall be provided with hooks . at the top and with rubber
nibs or tips at the Dbottom in such a way as .o assure their not slipping
during use.
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16 LABOR LEGISLATION OF URUGUAY

Repair or replacing of mechanical parts—VI. In case of repairs or replace-
ment of any mechanical part, immobility of the machines or of the transmission
apparatus must be assured by some means that absolutely prevents the unex-
pected resumption of operation.

The same precaution against danger must be used, when necessary, in charg-
ing, regulating or cleaning the muchine or apparatus.

Special warnings——VII. By weans of «peci sings posted in the rooms
where machines or mochanismg are installed. the operators shall be advised to
use close-fitting suits, excht > from their clothing anything loose that might
be ¢aught by the parts in motion,

The operat must also be protected from chiunee projections, whether of the
parts in paotien or of the material in process of manufacture, by those means
which practice has proved to be adequate. Workmen who carry or work
materinls which have a high temperature, or who handle substances of high
eloctrie potentiality, must be provided with the necessary appliances for protee-
tion which experience dictates.

Clothinyg near the machines—VIII, Operators are forbidden to Iay clothing
near the machines,

Holsts, clevators, lifts. eranes, and the like—IX, Hoists, elevators, lifts,
cranes, and similar machinery must bear a written statement of their tonnage

{ they arve not provided with safety devices they must not be
used for culrylng persons,

NX. Th movable parts of hoists, lifts, and elevators nwust be so constructed
as to execute without danger the operations for which they are designed.
Elevator shafts at the side of stairways or passages must be protected in
such a way that no one can inadvertently project his head or body into them.

Entrances to elevator shafts must be provided with doors or barriers, pre-
ferably those closing automatically.

Construction end installction of dynamos—XI. Dyoamoes nnist be constructed
in such a way that the wires and the parts designed to c¢arry the current are
well insulated.

Said dynamos may never be installed in a room in which explosive materials,
detonating v inflammahble powders are made or handled.

Uncoverad conductors of eleetrical current, whether in the central generating
plants o in the consumption plants, must be out of reach of persons; and if
this econdition is not easliiy attainable. they must be protected by adequate
safegnards

The or se¢tion of each conductor must be in proportion to the intensity
of the current to be carried, so that excessive heating may bo rendered impossible,

Inv shops where there are conductors of different voltage, they must be
mavked with special colors and clearly indicated to the workers by meauns of
a visibie daoram.

Travel puassases.—XI11. Passages designed for travel in the work places, and
those providing access to the same, must have suaflicieny height and width so
that workinen may pass without danger of being injured by machines or mecha-
nisms in operation.

Pits. pools, and deposits of hot corrosive liquids, when on a level with the
ground, must be covered or protected by a railing.

Erit of workmen.—XIII. Necegsary measures must be taken for assuring, in
any cave. the prompt and easy exit of the workinen from the work places.

Reserves for lighting and lubricating —XIV. Reserves of cils and kerosene
for the lighting service or for lubricating the machines, must be stored in
special places, far from boilers, dynamos, and stairways.

The Hghting of establishments must be adequate so that the workmen may
clearly distinguish the machinesg and transmission appararus with which they
mizht come in contact.

Parts of floor nearest to machines.—XV, The parts of the floor which are
nearest to the machines and the space thereunder must be kept in such a
condition fhat the workmen may run no danger of slipping or falling.

Pipsi-nid supplics.—XVI. These who conduct enterprises, industries, or con-
struction works are required to keep, in establishments wherein the work is
being done. the first-aid supplics required by the Labor Office.

i

Special provisions for woodworking industries

Emery works, hardirood turning, ete—I. In work of any kind which may
~result in injury to the eyes (emery, hardwood turning, ete.), the workmen shall
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wear protective glasses with lenses at least 2 millimeters thick. These glasses
shall be provided by the employer,

Circular saws.—IL Circular saws shall be provided with adequate safety
devices. The connecting rods and cranks of jig saws must be carefully inclosed.

Band saws—II1. Band saws must be covered above and below the work-
bench, leaving free only the space required for the work,

Joiner's planes.—IV. For joiner’s planes the cylindrical head shall be adopted,
and in the concave part of the Dlades a piece of metal inserted which will
leave open only the spuace required tor their functicning,

The cramp irons shall be as close together as the use of the machines wiil
permit,

Drills—V. Above the log drills there shall be fastened a safety ring slightly
larger in diameter than the drill itself; or any other effective means of pro-
teetion may be used.

Special provisions for metallurgical shops

Forge workers, etc.—I. Forge workers, emery workers, and, in general, all
those who may be injured by particles of iron or coal, shall wear profective
glasses with lenses 2 millimeters thick.

Forges.—II. Forges must be isolated, so far as possible, from the rest of the
shep, and especially from any inflammable or explosive substance,

Compressed oxygen—III. The greatest precautions dictated. by expetience
must be adepted in work using compressed oxygen.

Iepair of automobiles.—1IV. In automobile repair shops it ig strictly for-
bidden to go down into the pits with any other light than electric. There shall
be posted at the entrance of the shop a placard, conspiciously placed, reading,
“ Smoking prohibited,” severe penalties being imposed on workmen who dis-
regard such order. There shall always be kept on hand a sufficient quantity
of sand for attacking any fire which starts,

Building and wrecking

Contractor’'s duty.—IX. During the foundation work and construction, and
also in the wrecking of buildings, the contractor is required to provide for the
safety of the workmen, both inside and outside the building and in the imme-
diate vieinity.

Beginning of work—II. The work of construction or of wrecking must not
begin until the safety devices (scaffolding, ete.) are in order.

Materials of devices.—1II. The materials of such devices must be of good
quality and adapted to their purpose, and must be in perfect condition.

Worlk on public thoroughfares—IV, When construction work, excavations,
ete., are being performed on public thoroughfares or adjoining land, they must
be closed to traffic.

Scaffold cxtending to the sircet—V, When the scaffolds extend to the street,
they must be separated from it by means of a wooden fence, or there shall be
built at a height of 3 meters {rom the waik a protection reof formed of dove-
tailed planks with a minimum thickness of 0.04 meter and sloping toward the
construction, ’

Foundation work near buildings with shallower foundalions—VI. Where
foundation work iy being done at the sille of buildings with foundations not
g0 deep ag those under construction, the necessary excavation shall be made
by degrees, the masonry work progressing as the excavation advances.

Shafts and canals.~—VII. Shafts and canals must be well supported. Shafts
must be provided with a solid tubing (series of cast-iron cylinders) which
must net be remsoved until the coating of masonry has reached the lower part.

Uprights of scaffolding.—VIIL. Uprights shall in no case be permitted to be
set at a greater «distance than 4 meters apart; they shall be solidly embedded in
the ground at a depth of 0.50 to 1 meter and shall rest on horizontal braces
or on masonry. In addition they must lean slightly toward the building. In
cross section they shall be 15 by 15 for the first story, and 10 by 10 for the
other stories. When they are formed of various pieces, care shall be taken
that each piece be as long as possible. The joining of these pieces shall be
«fected by means of iron hoops or bolts.

Joists—IX, Joists, which must bave a minimum cross section of T4, by
15, must not be more than 114 meters apart and must be solidly fixed to
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18 LABOR LEGISLATION OF URUGUAY

the wprights by means of iron hoopsg or bolts. The uprights are to ke joined
together by means of cross-Draces in sufficient number.

Planks—X. Planks must be proportioned to their purpose. and must not
in any case be less than 0.04 meter thick, When it is necessary to join vari-
ous planks, the joining must be exact at the edges and overlap aif the ends not
less than 0.50 centimeter, and be fastened with nails in sufiicient number. The
1 s must be ~ecured over the joists in like manner. Iach platform shall
not be less than 0.59 meter wide,

Railings on the platforms—XI, On the outer side of each platform. and in

iinet with it, there shall be placed a railing formed of a plauk ser at right
angies thereto, and on the outer side of the uprights «hall be aflixed two rails
of resistant weod, oune at 07 meter from the platform and ihie other at 1.4
MOTETS,

Laoads on seaffuoidiag.-—-XTIo Scaffolds must not carry ex sive loads in re-
lation to their strength or be pliced uunequaily., Swing scaffolds must be
loaded as lightly as possible, be firmly fastened to the building, and have safety

¢ of a minimum heiglht of 0.40 meter,

Necondery platform.-—XI111. The platform iminediately under another on
which work ig in progress must not be withdrawn,

Seaffolds on trestles —XIV, When work ix in pr g on scaffolds resting
upon trestles. the latter shall not be more than 2.50 meters apart and shall
be firmly fixed to the ground.

Neatiolds on stairweys—X V. Scaffolds over stairways niu-t not be used except
for licht work (tinning, painting, etc.). They must have sufety rails and in
accordance with Article XTI must be firmly attached to the building, The
stairways must project not less than 0.80 meter from the part occupied by the
topmost platform.

Gangways.~——xXVvI. Gingways must have 2 minimum width of (.80 meter;
they shal! be provided with nuiled transvevse sirips and firm railings, whose
up: ts ghall be attached firmly to the scafielding or floor. If intended for the
sransporc of marerials, they shall be at least 1.2 meters wide, and there shall be
a landing each two stories as a minimum. Gungways shall have a maximum
siope of 40 per cent. Cuare shall be taken, dlso, to keep them well cleaned.

Openings for stairways—XVIT. Openings for stairways must be covered tem-
- until the stairways arve in place.

Precagiions coicerning hoists—XVIIL Workmen engaged at the wheel or
rone of ists must place themselves at a suitable distance se that they may
not be injurcd by falling objects

NIX. It is strictiy forbidden {o use the hoists for carrying persons.

Seafiolds for outside wells—XX. Scaffolds for the repair or construciion of
ouixide walls mnst nof be removed until the rocfing work is completed,

Reliries or mansard roofs —XXI. In the consiruction of belfries or mansard
reofs, the hizhest platform must be placed at least 0.70 meter above the spouts
and must be made of weli-joined planks and he provided on the onter side
with «¢ firm railing 0.80 meter high. In new consiructiong, the upper tem-
porary floor musgt not be yvemoved until the completion of the atoresaid work.

Roofing worlk —XXTI., Workmen engaced in roofing and similar work raust
wear a substantial belf, te which shail be attached a rope fastered at the other
end to i point of sufficient resistance.

Epileptics, dyunkards, efe.—XXITI, Epileptics, drunkiirds, or persons suscept-
ible to dizziness must not be allowed access to the seaffold.

Wrecking of old buildings.—XXIV, All possible precautionary measures shall
be taken in the wrecking of old buildings, care being talien not te overload the
scaffold with débris, which shall be lowered by means of hoists, rubes, or
skids

[uspection ——ART. 2. The Labor Office shall have charge of enforcing compil-
ance with these provisions.

ART. 3. The inspectors and internal revenue officers shall observe in the fae-
tories inspeeted by them in the line of duty whether or not the requirements
of these regulations are complied with, and shall veport to their superiors.
The beoard of internal revenue shall in each such case transmit the evidence
to the Labor Office.

ART. 4. Enforcement of the law regarding construction shall be in charge of
the inspectors of constraction who forin part of the personnel of the census
section of the board of direct taxes.

In the case of the latter the procedure shall be as established in the preceding
article.
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Period for conforming to {the law.—Awrr. 5. Establishinents which are found not
to be conforming to the requirements of the law and these regulations shall
appear before the Labor Office and specify the time needed for such conform-
ance. After examination of the case and the plea relating thereto the Labor
Office shall transmit the matter for decision to the Department of the Treasury
[now the Department of Industries].

REGULATORY DECREE OF JUNE 25, 1915
Use of explosive substances—-factories, mines, quarries

ArricLe 1. In order to prevent industrial accidents, the following protective
and safety provisions are approved, and must be complied with by enterprises
which use explosive materials and by the workers in factories, mines, quarries,
ete. HKnterprises that handle or apply explosive materials, whether by engaging
in the manufacture, preservation, distribution, or transportation of the same,
or by making use of said materials, must, in addition to the regulations govern-
ing euterprises and industries in general. be bound by those which folluw
herewith ;

Lightning rods~—1. Hvery building designed for the manufacture, handling,
or storing of explosive materials must be protected throughout by a sufficient
number of lightning rods, the number to be determined in each case hy the
National Labor Office.

Clothing appropriate for the work.~—2, In buildings designed for the manu-
facture, handling, or storing of explosive materials, all the workmen, on enter-
ing the establishment, must change clothing (footwear included) and dress
appropriately.

Sandals, fiber sandals (alpargatas) or sabots (zsuecos) shall be used as work
shoes. The sandals shall have neither nails nor eyelets. The sabots shall have
only the necessary eyelets, which shall be exclusively of tin or copper.

Colicciion of waste materials.~—3. The waste materials from shops where
explosives are manufactured, manipulated, or handled, shall be carefully col-
lected and destroyed or used in accordance with the orders issued by the
foreman.

Doors of shops.——~4. The doors of the shops must open from within outwards.
During working hours, weather permitting, said dooers, in general, must remain
opel ; otherwise they shall merely be latehed and shall never be fastened by
means of locks or keys.

Drying chambers and stoves—5. Drying chambers for explosives and the
stoves shall be exclusively steam or electric. The shops must be lighted only by
electricity. The electric wires must be insulated in such a way as to avoid any
contact between them.

Supplies of explosives.—6. In the aforesaid shops there must not bhe a greater
guantily of explosives than is abrolutely necessary te continue the work, Any
excess shall be kept in appropriate places at a distance not less than 12 meters.

As soon as the day’s work is completed, all the explosives in the shops (except-
ing the drying chambers) shall be taken to the appropriate warehouses,

Fire prevention.—T7. In shops manufacturing or using explosives adequate
measures £hall be taken for the rapid extincetion of possible fives,

Pumps, hydrants, and all equipment for the extinction of fires shall always be
kept in perfect condition.

8. The workers are forbidden to smoke or to carry matches or other inflam-
mable substances.

Bitrance to warehouses and rooms.~—9. Entrance to warehouses and distribu-
tion rooms, and aiso to the preimrises for the handling of explosive matervials,
shall be permitted only to the employees working therein.

Handling of cartridges and thawing -of explosives—10. The handling of
charged cartridges and the thawing of explesive materials shall be done only
by day and by experienced workmen under the direction of a foreman and
in special rooms situated at a suitable distance from the point where the other
work is performed.

The thawing must be done in appropriate receptacles, heated from the outside
by means of hot water and in such a way that the water and the explosives
may not come in contact.

It ig forbidden to heat explosives for the purpose of drying or thawing them
either by exposing them directly to the fire or by placiug them in lighted or
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heated furnaces. The workers are forbidden to carry dynamite or other such
explosives on the clothing.

Dynamite.—11. Dynamite, whether loose or in sticks, which gives forth a
sharp odor or reddish vapors-—these heing indications of its imperfect prepara-
tion or of ity cliemica ce—must be gotten rid of by burying it in damp
ground at a safe dist nd then by destroying it so far as practicable.

This destruction 1 be accomplizshed by burning the dynamite in small
quantities, arranged in strips or in sticks open at both ends, by means of a
quick match or sulphur fuze {any vap or fulminating material being absolutely
prohibited) of such size that, when it is lighted, the operater may have time
to get away to a place of safety.

This operaticn shall be performed in the open air and in a place free from
rocks, observing all precautions to aveid injories in case the dynamite should
explode instead of burning slowly.

Precautions against expiosives.—12, In places of storage or of safe-keeping,
and also in the {ransportation and use of cxplesives, the workers are strictly
forbidden to smoke or to have with thews matches or other inflammable
substances. ’

Heplosive containers.—-13. Chests, cusks, or auay other receptacle contairing
explosivex may be opened only by means of instruments made of wood, copper,
or bronze.

Mines and quuiries—14. In mines and undergrouind quarries the distribu-
tion and delivery of explosive materials must be made by those charged ex-
pressly with this work, in quantities not exceeding the requirement of each
crew for each day. 1In all cases the guaniity unused s«hall be returned to the
managemctt by the workmen referved to before leaving the work.

Workmen are absoluiely forbidden to carry home the explosives delivered
to them fer the work.

Poicder magazines—So far as possible, powder magazines must be located at
a distent and high place. They shall consist of inclosed premises, with walls
of slight resistance (of brick, for example), and shail have a conspicuous sign
reading: ¥ Powder magazine.,” Powder magazines must be located at least
75 metoers from work places.

Cariryiig of ceplosives.~—15. Explosive marcriaiz may be carried from the
powder magazines to the quarries only in baskets, chests, or metal flasks, care
being taken to separate explosive swubstances of different kinds, and these from
the fuxes and caps.

For the carryving there shinil be observed, also, the following rules:

{a) The workmen charged with the cirrying must, in a loud voice, warn
persons whom they meet on the way.

(D) The carrying mus=t be performed under the guidance of the foreman.

{¢) The workmen carrying the explosives may not carry lights. Those
who acceompany them may carry lighis that ave inclosed.

(d) 'The receptacles used for the carrying must be ¢losed.

Use of nitroglycerine—1¢. It is absclutely forbidden to use free nitro-
glycerin for charging and exploding bl holes.

Caps und fuzes—17. Sticks of dynamite or of other wuch explosive materials
must not be provided with caps or fuzes except in the proportion that such
maferial is being used.

To adant the cap or fuze, pincers or =ma'l pliers. which shall never be of
iron or =teel, must always and exciusively be used.

Charging of holes—18. The eharging of the holes shall be done by means of
ramrods made of wood, zine, copper, tin, or bronze, it being absolutely forbidden
to use iron, steel, or other substances that may cause sparks.

In order to tamp the holes, only materials which absolutely contain neither
granite, quartz, pyrite, nor metallic nodules shall be used. Sticks of dynamite
or other such explosives may be shoved into the rear of the holes only by means
of wooden rammers,

The fuzes must be long enough for the workman lighting them to have time
(15 minutes as a minimum) to fake refuge in a place of safety, sheltered from
the fragments hurled by the explosion.

Firing of holes.—19. In general, the holes must be fired and exploded in the
{ime of inactivity between two shifts of workers, or, at least, at hours fixed in
advance, so that nothing will interfere with taking due precautions.

Precautions to be adopted.—20. Before firing the holes, the foreman himself
must order all persons te take shelter in a place of safety at a suitable distance
from the holes.
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21. Notice of the firing of the holes shali be given only by the section chief
or by the workman expressly charged therewith, and all persons in the vicinity
are to be warned to take shelter, giving them the necessary time and letting
them know the number of charges that are to be exploded.

22. During the explosion of the holes in one quarry, work must be suspended
in the adjoining guarvies, and the workmen of the latter must take shelter the
same ax if the holes to be exploded were there.

23. In each working quarry the Loles must be exploded in such mauner that
the explosions may be easily counted, unless the firing is effected simultancously
by electricity.

24, The workmen intrusted with this work must, themselves, as soon as they
have lighted the fuzes. go quickly to a place of safety, and shall then endeavor
to count the explodions exactly, so as to see if there are any misfires. In case
there are, the aforesaid workmen shall give immediate notice to whoever is in
chavge of the work. Meanwhile, no one may enter the quarries in which there
is @ mistire, until after the arrival of the section chief and with his permission.

25. If « hole does not explode, it is strictly forbidden to enter the quarries in
which it is located before the end of 30 minutes at least.

2G. The hole that fails to explode musi not have the tamping removed. It
may be made to explode by means of a charge placed over the first only in case
this operation may be effected without using iron or steel instruments and
without striking against hard substances. In case it is not possible to proceed
in this way, & bowmb (pefardo) shall be planted near the unexploded hole, it
being abselutely forbidden to abandon unexploded holes.

27. After the explosion of one or more holes and although it is certain
(from having counted the explosions) that there is no hole yet to explode, five
minutes must pass before anyone enters the gquarries.

28. It iz forbidden to charge arcew the passages or dugouts of the holes, if
they have not beforehand been prudently and carefully explored. The explora-
tion may be mude only in accordance with instructions given by the overseer or
hig representative.

Protective glusses—20. In the workitg of mines and gquarries the workmen
shall weay protective eyegiogses with lenses 4 millimeters in thickness. Thesc
glasses shall be provided by the employer, and any workman who refuses to
use them shall not be permitted to work.

Railings and wire fence~—30. In quarries of more than 1 meter in depth, the
whole outer boundary must be protected by means of railings or a wire fence,

REGULATORY DECREE OF JUNE 25, 1915
Railway enterprises

Profeetion and safely provisions.—ArTIcLE 1. Approval is given to the follow-
ing protection and safety provisions for preventing industrial accidents on
rajlways:

1. To prevent accidents to workmen in their work on railways the following
provisinns must be cbserved.

(@) Those contained in the regulations for building and wrecking.

(D) Those contained in the regulations for the prevention of accidents in
enterprises or industries.

(¢} Those established for accident prevention in quarries.

Acts forbidden to cmployeces.—2. It is algo forbidden to the employees of
raiiways:

(a) To board or alight from cars or locomotives in motion.

(b)) To get between two cars in order to couple or uncouple them, or to
tighien or loosen them, when both are in motion.

(¢) To station themselves, during regular switching work, between two cars.

(d) To take hold of the buffers and drawbars of cars in meotion, and to ride
on the steps of the coaches while the train is moving, except under extraordinary
circumstances involving the safety of the frain or in case of having to bring
aid to the passengers.

(e) To remain on the roofs of the carsg or fo walk over the same when they
are in motion.

(f) To stand or walk in the middle of the track in front of moving cavs;
standing or walking must be done on one side and at a suitable distance.

(9) To remain on the roofs of the coaches, in order to make ready to light
or to extinguish the lights, while the train is in motion.
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Service lantern—3. The railways must arrange that each employee engaged
in switching during the night or who, by the requirements of the service, is
required to walk the tracks, be provided with a lighted service lantern.

Loading, carrying, and unloading.—4. Stations, storehouses, and warehouses
must be provided with machines, ropes, movable bridges, wedges for blocking
the wheels of the cars, and other appliances for whatever may ordinarily he
required in the work of loading, carrying, and unloading, by hand, materials
and merchandise which because of their volume or weight may require the
services of more than one man.

Safety hooks—The doors of merchandise storehouses, of locomotive and
coach sheds must be provided with hooks and other fixtures, so that they may
be fastened by the workers intrusted with opening said places.

Winches, cranes, etc—6. Winclies, stationary and traveling cranes, and der-
rick cars must bear, in clear and easily seen writing, a statement of their ton-
nage capacity, and must, as is the case with the shafting and pulleys, be pro-
vided with brakes or other apparatus suitable for stopping operation.

The derrick cars isust also bear a statement of the maximum load which
they can raise without being fastened on the rails.

The management must also order:

(a) That the person placed in charge of the operations, before procecding to
raise the loads, assure himself of the good condition of the mechunism and of its
regular functioning,

(H) That the derrick cars be anchored to the rails by means of suitable
apparatus when the weight to be raised so requires.

(¢) That the loads to be raised do not exceed the tonnage of the mechanism.

(d) That it is forbidden to stand under the raised load whin it is either
ascending or descending, and to abandon the machine while there is a load in
the air.

(e¢) That on finishing each operation, the employee in charge see that the
hoisting hook of the machine remains in such a pogition that it may not be
jostled by moving vehicles in the station.

(f) That the machines above mentioiied be inspected every five years, at least.

7. The operations of loading and uunlcuding must not be performed while the
vehicles are in motion. The weight on the vehicles must not be greater than
their tonnage.

Receptacles with inflammabdle liquids.—8. The management must require that
the large reserve receptacles containing inflammable liquids, for lighting the
shops, for lubricating the machines, or for other uses, be kept in rooms designed
exclusively for this purpose.

By means of a notice posted on the outside of said rooms, rhe workmen must
be prohibited from entering or appreaching with flame lamps that are not pro-
tected by glass globes or in some other way.

The use of free flame lamps muxt be prohibited, also, in rooms where benzine,
kerosene, or other inflammable liquids are stored or in rooms where there are
gas regulaters. In such rooms, as in merchandise storehouses, smoking nust
be prohibited.

Supply tanks—9. Supply tanks must be provided with safe ladders. Wells
and cisterns on a level with the ground, and excavations for work in the stations,
must he provided with adequate guards.

Stop signals—-10. Station tracks on which cars are repaired must be pro-
tected by stop signals; and engineers must be given notice that they must
obrerve said signals,

Workers not in normal condition.—11. The management must give strict
orders to station masters to demand the retirement of workers who show clearly
thit they are not in normal condition, mentally or physically.

Swciteling.—The management must likewise order that engine switching be
done at a limited speed, in proportion to the means for braking, so that it
may be possible to stop quickly and in a short space, especially at night, when
there is fog, and when the engine is appreaching a train ready for leaving.

The switching engines and those running temporarily on the station tracks
mu=t have the regulation lights lit at night. .

Departure of train—13. Station masters, before giving starting orders to
th» ~ondnetor, ¢hall assure themselves that the train is in ruuning order, as
rezards the couplers, brakes, and signals, and that no one is on top, under, or
between the cars,
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Uncoupling of coaches on grades.—14. In case it is necessary to uncouple
the cars of the train on grades of more than 6/000 the part to be separated
must be provided with a number of brakes proporticned to the highest grade,

Doors of baggage cars.—15. The panels of the doors of buggage cars, in the
compartments set axide for {he empioyees, must be provided with grab irons
or with inside handiebars, to which it is possible to ¢ling while the train is
running,

Doors of wailchmen’s houses.—-16. Fences must be built, oi bars or other safe-
guards placed in front of the doors of watchmen's aund signalmen’s houses, and,
in geuneral, of buildings necar the tracks with openings toward the same, in
order that einployees may not directly cross the tracks.

Signals to be given by engineer.—17. The management must see that the
engineer pives a warning «ignal, by means of the usual whistle, in the following
Cases

() Before starting the locomotive.

(b) In the vicinity of grade crossings, of stations, of tunncls, of deep and ex-
tenxive excavations euvcountered on a curve, and alse on approaching stretches
where the vicion is intercepted by plabte, houses, or other objects, and when-
ever he gees personsg or animals on the tracks

(¢} On appreaching a place where work is uuder way, in the stations or
on the tracks, in which case the warning signals must be given repeatedly in
order to attract the attention of the men engaged on said work.

Ercavations near the tracks—-18, Excavations under way near the main
tracks mmst be performed in sections and after the fracks huve been supported
by means of props, a new foundation, or in some other manner.

Running of work cars—19. Work cars shall not be permitted to run without
the necessary employees and under the charge of the watchman or section chief
of the branch or of some other agent expressiy authorized.

They must be run at a speed not exceeding that estublished in the regulations
and ohserve every precaution, especially on steep grades and at grade crossings.

They must be withdrawn or removed from the track 15 minutes at least
before the time fixed for the arrival or passage of a train.

Antomatic coupler—20, For cars built or imported in the future, automatic
couplers shall be required.

REGULATORY DECREE OF NOVEMBER 15, 1918
Mines

Plans must be presenicd—ARTICLE 1. Any person, company, or enterprise
working mineral veins, peat bogs, or quarries, taking or extracting from the soil
substances covered by the mining code. whether by means of shafts, galleries,
tunnels, or open trenches, shall be required to present to the office of the inspec-
tor of mines and industries, before beginning the work, a plan whose scale shall
not be lexs than 1 to 100, with horizontal and vertical outlines ¢f the workings
and structures planned, and also of the installations with suggestions for the
safety of the work to be undertaken, for the purpose of protecting the workmen
from cave-ins and falling stones and from soft, loose carth appearing on open-
ing excavations, shafts, galleries, etc.

Said plan shall be presented in duplicate ; one copy shall remain on file in the
office of the inspector of mines and the other, counterxigned hy this office, shall
be kept where the work is being performed, in order that it may be shown at any
time to the public officials authorized to conduet inspections.

Changes in plans.—ART. 2. In December of each year, or before if there are
changes of importance, the interested parties shall present in writing to the office
of the inspector of mines and industries the changes made, amplifying or chaug-
ing tlie plans by others more complete than those of the preceding year. There
must also be presented each six months to the said office of the inspector a
résumé of the work accomplished, with an indication of the nature of the soils
penetrated, hardness of the rocks, ete., and, =o far as possible, the safety meas-
ures adopted with regard to the employees and the work, They shall be re-
quired also to present a planimetrical diagram in horizental and vertical pro-
jection, showing the visible veins or definite or supposed beds, in order to be
able to appraise exactly the horizonta! and vertical outlines of the work to be
done in relation to the drainage and to prevention of accidents by cave-ins, ete.,
due to pressure, overburdening of the ground, ete, provided this be thought
necessary by the bureau of mines.
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Both the plans for presentation and the statement of the changes referred to
in the present and preceding articles shall be signed by a legally authorized
person.

Abstract of the work.—ART. 3. Within 30 days after the first publication of
this regulation in the Diario Oficial, the office of the ingpector of mines and
indusiries shall require of all persons or enterprises at present in charge of
active mines the presentation of the plans provided for in articles 1 and 2,
fixing a time limit, which may not exceed four months, for their presentation.

In case these plans are not presented, the mines office shull have them pre-
pared at the expense of the lessee or owner of the mine, who shall still be liable
to the fine fixed by article 9 of the law.

Shaewing of plans—ArtT, 4. The plans on file in the mives office may not be
shown without the express authorization of the owner or legal representative
of The concesgionary firm or company, but once the concession is declared at an
end, for the causes set forth in the mining code, not only may the plans be
shown, but copies of them may be given to anyone on request, provided the
State should decide not to reserve to itself the right of operation.

Criticisms of plains—ArT. 5. The office of the inspector of mines and industries
shall examine minutely the pilans presented, and if it shouid be found that the
projected work or installations offer any danger or do not offer complete safety
to the workers, it shall make a clear statement of the criticisms in the case
aind indicate the way in which they are to be met, notifyirg the owner or rep-
resehiative of the mine, in order that such things muy be remedied within a
specitied time, fixed aceording to circumstances.

Procedure in case of opposition by the interested party.——Axy. 6. In case the
persont to whom the eriticisms referred to in article 5 are made should not con-
sider them reasonable, he shall be required to ztuate in writing to the office of
the inspector of mines and industries the reasons for his opposition.

Said office shall report the matter and shall set forth the precedents relating
therets for the determination of the department of industries.

Shafts, galleries, and openings.—ArTt. 7. Shafts, gallerics, and openings in
general must be firmly supported, either by iron, masonry, or fubing, when the
nature of the strata crosscd requires it; when the supports are coluinns or
posts they must be of the required dimensions, be placed one in front of another,
with uniform inclination and on the same vertical plane.

The workers must have constantly within reach a supply of suitable props
and timbers, in case of erumblings or landslides.

Underground or surface work.—ART. 8. In underground or surface work steep
excavations shall be aveided, but stepped slopes shall be formed, adapted to
the nature of the ground ~o that at all times they may remain firmm and secure
without collapse or break of any sort.

Shafts and inclined planes~—ART. 9. When in galleries or tunnels shafts or
inclined planes ave constructed, they shall be at all times closed by movable
barricades or railings in such a way as to prevent accident to the workers.
These barricades shall be removed, if necessary, while the paszage is being used.
but shall be replaced at once after use.

Shatts, galleries, and excavations that have been abandoned are to be closed

in liké manuer. On that part of the s«urface where trenches or excavations have
been made suitable parapets, fences, or guards shall be placed, so as to avoid
accident either to persons or to work animals. The exit or exits of the gallerics
«hall be indicated by means of lamps, illuminated arrows, or other convenient
means, so that in case of danger the workmen can move rapidly toward the
exit,
U/sc of ecxplosives.~—Art. 10. Explosives used in the operation of mines and
quarries must be kept and used in accordance with the precautions and safety
provisions contained in the regulatory decree of the law relating to prevention
of industrial accidents dated June 25, 1915.

Ventilation of mines.—ART. 11. Mines must be kept in such a perfect state
of veniilation that the workmen may not suffer from vitiated air or by the
retention of unhealthful gases or noxious fumes or by infiltrarions ovr aecumula-
tions of water. For this purpose, in every operation where the exits of gal-
leries ave not on a level with the ground, or when these galleries are more than
30 meters in length, ventilation shafts or chimneys, 50 meters apart, shall be
provided, which will communicate with other galleries higher up.

If there are two or more draw shafts, situated at a distance not greater than
100 meters from each other, over the same gallery or over different galleries
in communication, the ventilation shafts between them may be omitted.
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ACOIDENT-PREVENTION LAW 25

It is forbidden to work where the lamps burn with difficulty or are extin-
guished for lack of air, and also to work in darkmness. Offenders shall be pun-
ished by the fines prescribed for such violations by article 105 of the mining

code.
Nu. or explosive gases.—Arr. 12, In cases where noxious or explosive
gases are given off, in addition to proper ventilation by means of currents of

fresh air or draft, either natural or forced and artificial, the following safety
measures shall be observed:

(a) There shall not be left, either in the high or the low parts of the mine,
any hollow pilaces where the gases may accumulate.

(0) F¥or lighting, nothing but electric light or safety lamps shall be used.

{¢) The holes shall not be fired until after the workmen have left the mine
and there iy assurance that no danger exists for them.

(d) In lighting fuzes, sulstances that are capable of burning with a flame
shall not be used,

(e) When ~afety lamps are used, they must be locked and kept in special
places,

{f) The lamps shall not be handed to the workmen until it is time to begin
the work underground ; they shall be Iocked and in perfect condition; and it is
forbidden to open the lamps during underground work.

(g In work where inflammable gases are given off or escape, it is absolutely
forbidden o =moke, carry matches, or use anything capable of producing fire.

Dircceauiions vgninst explosive of inflammadle gases—Art. 13. In work where
explosive or infizmunable gases are given off or where the ore is susceptible of
cutehing fire, necessary and proper measures must be adopted for obtaining,
so far as possible, independent ventilation, and the conduits for the entrance
and exit of the air shall be constructed so as to resist explosions and fire.

Water or portable pumps which permit of fighting the fire immediately must
also be kept at hand.

Shaits for passage of workmen.—ARrg 14. Principal or secondary shafts which
serve for the passage of workmen shall have strong and well-secured stairways
provided with handrails. Workmen shall not be permiited to pass along these
stairways wkhile carrying working tools or instruments, but such tools or instru
meuts shall be taken to the place designated for their use either before or after
the entrance o1 departure of the workers. In case there is only a main shaft,
the movemeni of workmen shall be at fixed hours, all raising and carrying of
the ore being deferred during this time. .

Stairways—Axrr. 15, The stairways used in ghafts must be made with
stringers and steps ihat are strong and well made, Tach flight shall not exceed
5 mieters in length, and stairways built in the same workings shall be cqual in
widih and in distance between steps; they shall rest on strong landings at the
foot, and in the upper part at the entrance they shall be held firmly with spikes
or strong staples.

Landings—ART. 16. The landings placed at the end of each flight of steps
must cover the whole section of the shaft, leaving only the openings necessary
for passing along the stairway; these openings shall be placed alternately on
either side of the shaft so ag not to be in line one under the other.

Hoisting ore in cages, skips, or huckets—ArT. 17. In no case may the ore be
hoisted in cages, skips, or buckets by the same shaft used for the passage of
workmen, except when the shaft is divided into sections each of which is u-ed
for a definite object, such as passage for workmen, and hoisting of ore and fire-
fighting apparatus, etc.

ART. 18. The ore-hoisting apparatus shall be provided with steel cables or
chains of sufficient strength and in a good state of preservation and properly
greased: they must be inspected frequently, and shall be abandoned when
detects are noted which make their use dangerous.

The cages or buckets, like every apparatus for hoisting ore, shall be provided
with brakes or speed regulators whose etfliciency is duly established; they must
be managed by an expert and competent person who is of age and can read
and write., ’

Transport of persons in cages, etc—ART. 19. Carrying persons in cages, skips,
or buckets intended for the hoisting of ore is forbidden, as is also using the
cables for the raising or lowering of the workmen, or hanging from such cables.

Signal system in main shafts.—Arr. 20. In main shafts there must be a
signal system, either a bell, whistles, speaking tubes, or electric calls, ete., by
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26 LABOR LEGISLATION OF URUGUAY

means of which one may announce to the workinen, and rhey to the man who
handles the hoisting apparatus, every operation necessary to the service.

The arrangement and the mode of operation of the signals for the operations
must be exact, and a copy of the system used must be on view ut the shaft
entrance and in all work stations for the information of the worker.
~Arrt. 21. Only those persons are allowed to use the signals who, under the
rules and regulations of ecach individual mine, are authorized to use them.
Likewise only those perscns may approach the shaft entrance and the machines
or boilers who have to do so because of their work.

“Astilletes.”—ART. 22. When “ astilletes” are constructed at the shaft
entrance their framework shall be secure, so that there may be no bending
or other movement from the weight of the load which they must support.

Recesses in underground sections—ArT. 23. At each side of the galleries or
underground sections where cars are running, if such galleries are not sufficiently
wide, recesses must be provided every 5 or 10 meters, so that workmen on the
frack may take refuge there'n. Care shall be taken that no workman not
expressly perinitied by reason of his duties travels on the platforms or cars that
ciarry the ore.

Drainuge systems.—ArT. 24. Mine operators are required to construct drain-
age systems and to de all the work necessary for keeping the places dry where
their workmen labor; the galleries must have switable slopes so that water
therein will drain into a =pecial shaft, from which it =hall be drawn off
constantly by means of pumps, the employees working by shifts,

Inspection of machines.—Anr, 25, The beilers and the machinery used in
mining work shall be inspected periodically and frequently by the technical
director of the work, and certification shall be made of the result of these
inspections in a book expressly for this purpose, approved by the office of the
ingpector of wines and indusiries.

Report of accidents—Art. 26. The directors or proprietors of rhe works cov-
ercd by the present decrec, while still, required to give notice to the local
authorities and to comply with the provisions of article 115 of the mining code,
shall report directly to the office of the inspector of omines and industries
every death or serious accident that occurs in the mine. He shall likewise
communicate to the same office every cave-in, flood, or fire, eic.

I'trst-aid equipment.~-Art, 27, In every mine, peat bog, or stone quarry there
must be first-aid equipment, a stretcher, bandages, ete., and everything neces-
sary for giving first aid in case of accident.

Infirmary—Axrr. 28. In establishments at a distance from towns there musi
be a room for an infirmary. with at leaist three beds and an emergency surgeon’s
office.

According to the distance of these establishments from towss, the office of the
inspector of mines and induastriey, after consultation with the public health
service, shall indicate the quantity and guality of fhe medicines or means of
relief which must constantly be kept on haud.

Medical service—ART. 29. Any establishment located at more than 25 kilo-
meters from a town and which employs moive than 200 persons ghall have in its
service a doctor or authorized practitioner who can give firat aid to the workers,
in case of accidents occurring during work.

Mechanical treatment of ores—Art. 30. In the mechanical treatment of ores,
the safety provisions set forth in articlex 2 to 6, inclusive, of the law of July 21,
1914, shall be observed.

Arr. 31. In the reduction of ore, the office of the gspector of mines shall
prevare, in each case, orders relating thereto, according to the system used,
whether blast furnaces, electric furnaces, chemical processes, ete., which, before
being put into practice, must be approved by the Department of Industries.

Inspection—ART. 32. In view of the practical and technical nature of the
mining industry, which requires an inspection personnel especially trained in
such matters, the supervision of compliance with the preseut decree is intrusted
to the office of the inspecter of mines and industries.

Arr. 33. Notwithstanding the provision of the preceding article, the National
Labor Office shall have the right of iutervention secorded to it by the law of
July 21, 1914.

Fines.—Art. 34. Cases of nonobservance of these regulations shall be pun-
ished by the fines specified in article 9 of the law and the penalties set forth
in the articles of the mining code pertaining thereto.
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DECREE OF MAY 14, 1920
SPECIAL WARNINGS

The special warnings referred to in Section VII of the regulatory decree of
April 14, 1915 (see p. 16), shall contain the following recommendations for the
use of the workmen:

Performaice of the work

Workmen are required:

1. Never to pass, when it can be avoided, through places where machines are
in operation, [and] to walk carefully in passing through the factories and store-
houses for the materials.

2. To make sure that the safety appliances on machines, transmisgions,
motors, ete., are in place and to keep them in good condition.

3. To consult their chief if the usual safeiy appiliaunces for the performance
of a task appear insufficient.

4. To warn their fellow workmen of an impending accident, when the latter
are not aware of it.

5. Not to commit imprudent acéts or expose themselves to dangers.

6. Not to perform work which has not been ordered, when the danger that
may result therefrom is unknown.

7. Not to operate, out of curiosity, those parts of the machinery that start or
shut off the power, when they are not assigned to such machinery or do not
know how to run it.

8. Not to remove the safety appliances, especially if the machines are in
motion.

Machinery and tools

Before starting a machine it shall be determined :

1. Whether all the working parts are in good coundition and function well.

2, That the parts to be used are securely fastened.

3. That the safety appliances are in the desired position and will not slip
as the result of vibrations or rough movements. Workmen must be strictly
prevented from:

. Polishing or lubricating parts in motion.

. Climbing over the bhed or other projecting parts of machines.

. Cleaning or oiling a machine while in motion or making slight repairs.
. Leaving the machine without first having stopped the motor.

Starting a machine without knowing how it works.

6. Letting fallen tools remain on the ground or leaving them on shelves or
stairways. from which they may fall and hurt someone.

TU GO N

Belts

Pntfting the belts over pulleys by hand must be avoided. Repairs on belts
must be made only when such belts are completely disconnected from the
transmission apparatus.

Gears

The cleaning of gears in motion must be wholly avoided; before starting
a machine it must be ascertained whether the gearg have their proper safety
appliances.

Transmission apparatus

Any sort of work on transmission apparatus while in motion must be abso-
lutely avoided.

Ladders

Ladders must be examined carefully before using them ; shafting ladders must
not be used unless provided with hooks in the upper part.

Chains
Care must be taken:
1. To keep chains clean and greased at all times.
2. To test them carefully before doing any work and to adjust them when-
ever they begin to heat.
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28 LABOR LEGISLATION OF URUGUAY

3. That the links are not subjected to flexion strains; moreover, avoiding
rapid movements, harsh and violent shocks.

Hoisting apparatus

These must be tested before being worked. On raising a load into the air
the apparatus shall be left with its lcad suspended for a moment. In all cases
it is very dangerous—

1. To put the hands on louds in motion.

2, To pass under suspended loads or to work around them without resting
them firmly upon supports.

3. To touch suspended pieces in order to guide the movements; this must be
done by means of ropes or poles of suitable length.

5. To set the pieces to osgeillating or to trausfer loads over the heads of the
workers.

G. To abanden a hoisting apparatus while loaded and when the mechanism
is not completely stopped.

Blectrical apparatis

In general, laborers must avoid working on running motors, electric con-
ductors, and low-tension apparatus. Repairs to electric machines, apparatus,
and conductors must be made after shutting off the current. Only in case of
absolute necessity and by using every precaution may work be done on electric
conductors and apparatus, and for this purpose it is advised

1. That the hands be insulated by the use of rubber gloves.

2. That the feet be insulated by standing on bonrds resting on insulating
material, or by wearing rubber shoes,

3. That wooden pincers or properly insualated hosks be used,

Emery stone
Emery stone must never be used unless protective eyeglasses are worn.
Personal clothing

Loose and frayed clothing is very dangerous when one is working near ma-
chines and therefore must not be worn.

Women working near machines shall cover the head with a cap or net, and
they must not fix their hair near the machines or pulleys.

Foremen

Foremen, and in general all those who have under their direction a number
of workers, shall be required to exercise continual vigilance so asg to prevent
industrial accidents as far as possible. being guided by their experience and
judgment.

DECREL OF MAY 14, 1920
Maritime work

1. Every person, company, or enterprise transporting workers by sea or
undertaking the loading and unloading of passengers or eargo on boats or
vesgels in general which operate in harbors or outer harbors shall comply
with the following protective and safety provisions,

(1) Vessels used for the transport of workmen or passengers shall obs rve
the necessary conditions for stability and safety and shall not carry a greater
number of persons than that authorized by the maritime authorities.

(b). Ascent to and dexcent from ships and vessels in general which are
anchored in the outer harbor shall always be effected by means of the so-called
roval ladder, or, in its absence, by means of the “pilot’s ladder,” the use of
any other means being forbidden.

(¢) Neither loading nor unloading shall begin before the vessel is well secured
alongside the wharf or steamer,

(d) In all loading and unloading operations. employers or contractors shall
place their workmen under the direction of a person experienced in maritime
work, who shall exercise continual vigilance in order to avoid accidents.
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MINIMUM WAGE LAW FOR RURAL WORKERS 29

(¢) Workmen who are hot in a normal mental or physical condirion, or who
are carrying alccholic beverages on their persons, may not be emp]o_veyd in the
above-mentioned work, )

(7) Loading and unloading machines and apparatus may not be used without
previous verification of their state of preservation and safety.

(g) The weight of loads to be raised or lowered may not exceed the maximum
load for the machines and apparatus.

(h) Workmen are forbidden: To remain under loads being litted ov lowered;
to leave the muchines and apparatus while loads are in the air; to pass loads
over themselves : or to set loads in the air to oscillating, directly to fouch loads
in the air in order to guide their movements, as this operation must be poerformed
by means of ropes or poles of suitable length.

(#) When operations require the construction of gangways on board vessels
they must be of sufficient width and length and be provided with railings along
the sides.

(7) If the coamings of the hatchways are less than 60 centimeters high, they
must be provided with solid railings.

() When work is performed at night, the work place must be suiliviently
lighted. .

(1) Employers and contractors are required to provide such first-aid supplies
in the work places as are required by the instructions of the Naticual Labor
Office.

2. Employers and contractors who disregard or disobey the preceding provi-
sions shall be liable to the penalties prescribed in article 9 of the law of July 21,
1914, respecting the prevention of industrial accidents.

MINIMUM WAGE LAW FOR RURAL WORKERS
LAW Ol FEBRUARY 15, 1923

Arricre 1. Ruval workers, over 18 and under 55 years of age, who are cm-
ployed in agricultural or stock-raising enterprises, shall receive a minimum wage
of 18 pesos a month, or 72 centesimos a day, when they are c¢ngaged by em-
ployers whose estuates are assesscd, for the purposes of the real-estate tax, at
more than 20,000 pesos.

When the estate is assessed at more than 60,000 pesog, the minimum wage
shall be 20 pesos per month, or 80 centesimos per day.

ArT. 2. Rural workers between 16 and 18 and those over 55 years of age shall
receive a wage of not less than 60 centesimos per day, or 15 pesos per month.

Arr. 3. Notwithstanding the provisions of the preceding articles, the minimum
wage for workers gver 16 years of age may be less than the rates fixed above in
cases of physical defect, organic weakness, or other similar cause.

In such cases the minimum wage shall be fixed by the departmental council
or the subcouncil for the distriet corresponding thereto, with the advice of the
medical cofficer of that locality.

Arr. 4. Rural workers shall have Sunday of each week iree. When the
exigencies of the service require it, they may, by excepticn, work on Sunday,
but they shall have at least one free day during the week, and the departmental
inspectorate shall be notified (Beveof in the form to be established by the regu-
latory decree.

ARr. 5. In addition to the wages referred to in this law, the employer shall
furnish his workers with healthful living quarters and sufficient tood, or, in
lieu thereof, shall pay them au additional sum of 50 centesimos daily or 12 pesos
monthly, provided that the workers shall be able to choose between these
alternatives.

ART. 6. Employers who violate the provisions of this law shall incur a fine of
10 pesos for each worker concerned. In case of repetition, the fine shall be
25 pesos and in the same proportion, the imposition of the fine being governed
by the provisions of the law of May 29, 1916, in so far as they are pertinent
thereto.

The judges shall extend the time limits established by the zaid law if they
cousider them insutficient.

ART. 7. The provigion of arvticle 2 shall apply to those agricultural undertak-
ings on estates assessed at more than 20,000 pesos.
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REGULATORY DECRIE OF APRIL 28, 1924

Artrcre 1. Persons farming estates ‘:»( ssed for the purpose of the real-estate
tax at not more than 20,000 pesos shall grant their workers an entirely free day
on Sunday or on =oie other day of the week.

ArtT, 2. If the assessed value is betweenr 20,000 and 60,000 pesos, the rural
workers shall be furnished with healthful living quarters and sufficient food, in
addition to the weckiy rest, and shall receive at least the foliowing wages:

(A) Workers from 16 to 18 years of age and those over 55 years of age, 15
pesos per month. or 60 centesimos per day.

(B Workers berween 18 and 55 years of age, 18 pesos per month, or 72
jos per (1‘1;.

reaved value exceeds 60,000 pesos, the workers shall re-
e as follows in addition to the benefits prescribed in the
t part of the prec ding article

( 4) Workers frows 16 to 18 years of age and those over 55 years of age, 15

ptwo\ per imnonth, or G0 centesimos per day.
ors between 18 and 35 years of ace, 20 pesos per month, or 80 cen-
duy.
7. 4. ¥For the purpose of the law, the assessment shall be made on the whole
cf tho land farmed even if various establishments are placed thereon, which,
when considered separately, would not reach the amount of the assessinent on
which the minimum wage rate and other obligations are based. In the matter
of comjxnies or partireiships, however, the assessment of the estutes farmed by
them shail be taken as the basis.

Art. 5. The term  employer ” shall mean any person or enterprise farming an
agricultural or stock-raising enterprise on his own account.

Axnr, 6. If an employer farms an estate part of which is his own property and
the rest rented, the assessment for the purpose% of the law and of these regula-
tions shall be on the total estate. Hmployers or eontferprises in this situation
shall request of the general burcau of direct taxation or of the departmental
revenue office a statement showing the assessed value of the rented part, if such
value is less than 60,000 pescs and more than 20,000.

ART. 7. The duties prescribed in this chapter shall also govern rural workers
employce «1 in livestock and agricultural undertakings utilizing or trangforming
raw materials on the place where they are produced.

Agrr. 8. The minimum wage as well as the additional sums prescribed in
article 5§ of the law shall be paid in national currency.

Axrt. 9. If 2 rural werker suffers from a physical defect mentioned in article 8
of the law, the doctor examiniug hiny ghall determine to what extent this defect
reduces hiy working capaeity and whether the reduction is permunent or tem-
poravy.

The medieal certificate shall be taken as the buasis in reducing the minimum
¢ by the Inw in proportion to the reduction of the worker's capacity

It the reduction of working capacity is only temporary, authorizarion for
the payment of a wage less than the legal oue shall be granted for the approxi-
mate time which the deetor predicts will be required for recovery.

If the infirmity continues beyond this pericd. the worker shall undergo
anoiher examination in order that another certificate be issued.

Anr.10. An employer shall not employ, for a wage less than the legal one,
a worker who is i1l or incapacitated unless such worker possesses certified
copies of the authorizatien of the depurtmental council or subcouncil mentioned
in article 8 of the law.

Awr. 11, Employers shall furnish rural workers with weatherproof and easily
veutilated lodgings, kept thoroughly clean at all times, and each worker shall
have a bed and suflicient space to place conveniently a chest or box for his per-
sonal uxe.

ART. 12. The employer shall provide separate lodging for workers of both
gexes,

ART. 13. Toilet facilities for the rural workers shall be provided in the lodg-
ing or near thereto.

Anr. 14, Rural workers shall not be lodged, even temporarily, in barns or
stablex, When the exigencies of the service requirve the preseuce of the workers
in such places the employer shall provide near by healthful sleeping accommo-
dations.
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AxrT. 15. Rooms designed for workers shall not, even temporarily, be used as
storehiouses tor hides, hair, meats, oily, or any other products for sale or for
use in work.

ART. 16. The cmployer shall provide a suitable place as a dining room for his
workers, furnishing the necessary utensils.

ART. 17. Employers whose establishments are net previded with lodgings fur-
nished s required, and whose workers do not avail themselves of the right to
choose payment of an additional sum as provided in article 5 of the law, shall
be allowed a period of =ix mcnths in which to construct the necessary acvom-
modations.

ART. 18. T unavoidable circumstances counected with the work, such as sick-
ness among cattle, crop diseases, dviving of herds, or urgent necessity for the
completion of definite tasks, should reguire the continuance or noninterruption
of work. the number of workers ahsolutely necesgary for this purpose may be
employed on Sunday.

Likewise, in each establishment one or miore workers may be employed in the
current necessities of the service. In the cases covered by this article the work-
ers shall have a compensatory rest on some other day of the week, which shail
be entered in the work book referred to in article 21.

ArT. 19. BEmployers shall endeavor to empley their workers in rotation on
Sunday work, unless reasons of special fitness should require the services of
particular workmen.

ART. 20. The rest day may be spent within the establishment.

ArT. 21. The National Labor Ofiice shall have special work books printed, for
the supervision of the observance of the law and these regulations, coutaining
the following notations:

(A) Nuame, nationality, age, ¢ivil status, and address of the worker to whom
the book is issued.

(B) The same concerning the empioyer.

(C) Department, judicial district, exact Jocation of the establishment.

(D) Valuation of the estate being farmed. according to the secale.

(I%) The date on which the worker was engaged.

(F) Terms of the coutract by which the worker was employed: Wages,
board, lodging, oy in lieu thereof, the additional sum indicated in avticle 5 of the
law ; day of rest, and ¢hanges to which this day wmay be subjeet.

() Certification of the payment of wages, on each pay day.

In the case of citizen workevs, the vweork hook «hinll contain the number of the
registration card for purposes of supcrvisien by the labor inspectors.

Anr. 22, Work heoks shall be issned at the price of 20 centesimos, and ghall
contain, in addition to the data indieated in the preceding nvticle, the texi of
the Iw and of these regulations,

Art. 23. Within three months from the day en which the Nutional Labor
Office beging the issuance of work books to those concerned, they shall be fur-
nished by employers to workimen in their service. The books may be obtained
al the National Laber Office, at the depaviniental inspectorates, or at the police
bureaus for the rural distriefs. After the three months have expired. no em-
ployer may engage or keep in his emiploy workers who ave not provided with a
book in accordance with the regulations.

ART. 24. The book may be kent hy the emplover, but with the obligation of
delivering it to the worker any time that the latter may ask for it. When the
contract is terminated, an entry shall be made in the book signed by the worker,
unless he has a complaint to make against the employer.

ArT. 25. The book shall be shewn to the labov inspector whenever he may
request it.

ARrT. 26. In the application of this law and its regulation, the worker may
bring a direct aection before the justice of the peace without prejudice to any
action by the labor inspector. If the claim is admitted, the imposition and pay-
ment of the fine shall be made before the justice, in accordance with the
procedure established in articles 4 to & inclusive, of the law of May 29, 1916.
The amount of the fine shall be paid to the labor inspector so that he may
remit it to the office.

ART. 27. Any worker who is paid wages lewer than the minimum legal rates
shall be entitled to apply for payment hefore the deputy mayor or justice of
the peace, according to the eircumstances.

:\‘BT. 28. If the infraction has been committed by a company or association,
or if the employer does not reside at the establishment, legal action shall be
taken against the representative or manager having charge of the direction of
the work and on whom the penalty shall fall.
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ART. 29. The general bureau of direct taxes shall furnish the labor ingpectors
with lists of the assessments of rural es{ates and with a certified copy of the
declarations referred to in article 6. From these data the inspectors shall make
up the records necessary for the supervision of the law and of these regulations.
Any employer who obstructs the fulfillment of inspectors’ duties shall be pun-
ished by fines of 10 pesos for each worker concerned.

ISSUANCE OF WORK BOOKS FOR INSPEUTION
Instructions

1. The interveution of the rural commissions in the minimum wage law for
ruval workers muast be limited exclusively to the issuance of work books., Ques-
tions mvceumw the applicativii of the law may be handled oniy by the depart-
mental 5. The city commissions are uot periaitted to issue books.
Workers in Ebtlbll shments coming wnder the jurisdictior: of the city comnis-
siong shall appiy for their books at the inspectors’ ofiices.

2. The woerk book must be issucd in the tame of the rural worker. His full
name must be entered under the r‘pm-l. “ Property of ————— and the other
items relating to the nationality, civil status, age, uwunmiber of the document
cof enrofiinent, and department in whose civie registry the worker is enroclled
must be filled in ot ouce. In case the worker Is not enrolled, this shail
be left blank, the book to be issued nevertheless.

3. When ithe preceding entries have been made, the issuing official must
atiach hbix nainre on the proper line as cvidence of hiy wction in the matter,
requiriug pr sty thzxt it be signed by the person who, in his owit name or
at the iustance of another, appiies for the book.

4. The issuing officiat xh:m also fill in the data mentioued in paragraph 2-—
which are those contained on page 1 of each book-—attached to the present
instructions. Ouce each month, said registers shall be sent to the office of the
chief of police in order that he, in his furn, may end thew to the depnrtmental
inspectorates of Iabor. If there are several inspectorates in the department,
there shall be sent to each of them the reports transmitted by the commissions
located in the zo nes corresponding to these inspectorates. With the reports
just mentioned, and with the entries in the books issued directly by the depart-
meuntal inspectorates, the latter shall forin the registers of the rural workers
in the department.

5. 'The books shall be numbeied consecutively, beginning with No. 1, the
nuinper being written on the line headed “ Notebook No. —"  The department
and the police district shall be noted on the proper lincs, The deparimental
ingnectorates of labor shall insevibe, under the heading “ District,” the initials
“D. I LIS DT and the dtem * Zone No, — 7 in case the deL wtment has
more fhan oue inspectorate.

6. The commiiss ; way isspe work books only to workers in rural estab-
lishiuents in the district. The departinental inspectorates, on the other hand,

muy issue them to all persons working in establishments located in 111011'
expective zones.

7. The book may be requested by the worker himself, by the employer, or by
any other authorized person., But no boek may be issued until all the data
indicated on page 1 is fitled in.

& The price of the book is 20 centesimeos, It shall not be issued without
payment in advance. The sums received by the rural commissions shall be
remitted monthly fo the offices of the chiefs of police. The inspectorates
shail request menthly of these offices the delivery of the sums collected in
the course of the preceding month and shali remit them without delay to the
ceniral bureau, together with the sums which they have gathered directly,
before the 13th of each month, specifying clearly the amount of the funds
received from the offices of the chiefs of police, the number of bocks remaining
at these otfices, the funds received by the inspectorates, and the number of
beoks still available at the bureaus.

9. The ingpectorateg shall sendd promptly to the offices of the chiefs of police
the number of books requested by these offices in order to furnish the rural com-
missions with them. In departments where there are more than one inspee-
torate, the books must be requested of the inspector of the Department of the
Capital, accounting also to him for the sums collected.

10. The rural commissions are requested to notify those interested that em-
ployers who, after the 15th of next October, employ workers who are not pro-
vided with the proper work book shall incur a fine.
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EIGHT-HOUR LAW
LAW OF NOVEMBER 17, 1915

Work covered by the law.—ARTICLE 1. The actual working hours of workers
in factories, workshops, shipyards, guarries, construction enterprizes on land
or in ports and rivers; of the clerks or servants in commercial or industrial
houses: of the motermen, conductors, and other employees of railways and
strect-car lines; and, in general, of all persons whose work is of the same natare
as that of the workers and employees specified, shall not exceed eight hours
per day.

Worlkers for the State—Art. 2. This law also includes luborers emploved in
plants onerated on behalf of the State.

Atteration of the aworking day.—Agrt. 3. In special cases the limit as to the
hours of work per duay for adults may be increaxed; but in no case shall the
working hours exceed 48 for each 6 days of labor,

In such cases of change in the normal limit of the working day, notice shall
be given to the proper authorities (intendencia) in accordance with the provi-
siens of the regulations supplementary to this law to be issued by the executive
authority.

Rest periods—Arr. 4. The executive authority shall regulate, within the
working hours established by this law, the obligatory daily rest periods. appli-
cable to each clags of workers.

Work in various establishments—ART. 5. No factory, workshop, ete., shall
employ laborers who work in another establishment the maximum number of
hours authorized by this law; but when a laborer works in one establishment
fewer hours than those authorized, he shall be permitted to work in others
the remaining number of hours.

Fines—-Arr. 6. Fuctories, workshops, ete., which permit their laborers or
elnployees to work for a greater number of hours than permitted by this law
shall be iined the first time 10 pesos for each workmman in respect of whom
the law has been violated and for each additional time 13 pesos. Laborers shall
be fined the amount received by them for the extra work, but no fine shall
exceed the extra amount earned in one month.

Inspection.—Agr. 7. Complinnce with the provisions of this law shall be
under the supervision of 25 special inspectors. who are to be attached to the
Labor Office and assigned to the different departments by the executive authority
in the proportion decmed proper by it.

The salary of such inspectors shall be 1.080 peses annually in the Depart-
ment of Montevideo and 960 pesos in the other depariments,

dathority of inspectors—Sueh inspectors shall have the right to enter any
industrial establishment and to demand whatever information may be necessary
foir the fulfillment of their duties, in accordance with the vegulations te he pro-
mulgated for such purpose by the executive authority.

If any proprietor or representative of an establishment =hall refuse to
furnish an ingpector with the means requested by him for the performance of
his duties or if the inspector is opposed or molested in the exercise of the
power conferred upon him by this article, such person shall be punished by a
fine of 25 pesos for each violation.

Awrt. 8. This law shall become effective three months after promulgzation.

REGULATORY DECREE OF MAY 21. 1920
CHAPTER I—Actual hours of work

Meaning of *““actual hours of work.”—Axrticty 1. For the purpose of com-
puting the S-hour day the actual hours of work shall mean the whole of the
time during which a workman or employee ceases to act freely at his own
will and is at the disposal of an employer or suverior in rank, execept as pro-
vided in the following articles.

Eimployees or workers with supervisory functiois—Art. 2. In the case of
employees or workmen who direct the work of others and who act independ-
ently of the continuous and direct supervision of the contractor or employer
the actual hours of work shall mean the time during which the regular
activities of the personnel under their orders are carried on, provided that
they themselves at the same time take part in the werk by directing it. In
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84 LABOR LEGISLATION OF URUGUAY

the case of employees or workers who arrange their hours of work for them-
selves the actual hours of work shall be calculated in accordance with article 8
of the law.

TFactoirics where lours are not contiiuous~—Art. 3. In manufacturing estab-
lishments when work is not continuocus and general work beging with the
starting of the machines there inay be permitted an extension of time not
exceeding 20 minutes, which shall not be reckoned in the actual general houryg
of work the establishment, and which may be granted before the work
begins or after it ends to the managers, foremen, machinists, and stokers, pro-
vided they are permitted to enjoy o corvesponding rest during the rezalar
working bours of the establishments,

Work at distence from station or town——AxrTt, 4. In work perfrrmed at a dis-
tance of more than 1 kilometer from 2 railway station or town, by gangs of
roadmen working on repiir of the roads or on tho maintenance of highways or
construction of bridges, the time spent in going te the place of employment

shail sot be computed as actual hours of work, provided the trip is not made
en foot and the means of travel are at the expe of the contractor. The
tiine 1 compuied, however, shall not exceed one hour either in going or
reivirning

g.

Work at distance fromn port—ARrT. 5. In the case of maritime work per-
formed at a distance from a port actual hours of work shall be couunted from
the time of arrival at the point of destination, provided the workmen travel at
the expense of the employers and the trip does not take wmore than one hour.

CHAPTER II.—Work not covered by the law

AxnT. 6. The limitation of the hours of work shall not apply to rural indus-
tries, stock raising and, agriculture; persons employcd in domestic service;
drivers of carriages and taxis; directors or managers of commercial or indus-
tral enferprises; techinical directors of industrial services; when their duties
are not governed by regular hours of work.

Shuring in profits——ART. 7. The following, also, are not subject to the limi-
tation of hours: Laborers, workmen, or cmployees who are partners in an
enterprise, provided that the sums received by them in the form of wages or g
share in the profits, or'both, are not less than 3,000 pesos annually.

Anrt. 8, In small businesses, in order that a partner shall not be considered a
worker or employee, he must Lave a minimmum share in the profits in accordance
with the following scale:

1. When the profite do not exceed 2,400 pesos yvearly, or 260 pesos monthly :

(a) Omne partner—>Minimumn, 33 per cent.

(L) "Mwo partners—Minimum, cach 30 per cent,

(¢) More than two partners—Dividends equal to the profits of the principal.

2. When the profifs are more than 2,400 but not exceeding 4,800 pesos a year,
or 400 pesus menthly:

(¢) One partner—Minimum, 30 per cent,

() Two puriners—Minimum, cach 25 per cent.

{(¢) Three partners—Minimum, each 20 per cent.

(@) More thun three pariners—Dividends equal to the profits of the principal.

3. 3Vhen the profits are move than 4,800 pesos but not exceeding 7,200 pesos a
year, or 600 pesos monthiy :

(«) Oune partuner—Minimum, 20 per cent.

() Two partners—>Minimum, each 20 per cent.

{(¢) Three priviners—Minimum, each 18 per cent.

(d) Blore than three partners—Dividends equal to the profite of the principal.

4. Annual profits greater than 7,200 pesos, but not exceeding 12,000, or 1,000
pescs monthly :

(&) One partner—Minimum, 20 per cent.

() Two partners.—Minimum, each 20 per cent.

(¢) Three partners—Minimum, each 20 per cent.

(d) More than three partners—Dividends equal to the profits of the principal.

5. Annual profifs in excess of 12,000 pesos will be governed by article 6.

In all casex the partnership must be proved by means of a contract, signed
before a notary public, giving to the partners the power of inspecting the books
of the firm.
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CHAPTER 111.—Computing ;}8-hour week

Change of hours in special cases.—Axrr. 9. When special circumstances require
that the work of employees or workers shall not be interrupted after 8 hours,
work may be continued, provided the hours of work shall not exceed 48 during
cach peried of 6 days. In such cases notice shall be given immediately to the
National Labor Office in the capital, or to the competent inspection authorities
in other deparfments, stating the facts and the veasoug therefor, and giving
the maximum period of uninterrupted work of the workers, The labor inspec-
tors shall, as far as possibie, verify the accuvacy of the statements.

Hstablishments whose work is computed by j8-hour periods—ART. 10. Within
the limits fixed by article 3 of the law under which these regulations are issued,
1egular hours of work shall not be compulsory in the following cases:

(@) Salting houses, cold-sterage houses, and analogous establishments,

(b) Brickkilns,

(¢) The crew of coasting vessels while at sea.

(d) Traveling salesmen.

(¢) 'The managers, agents, or heads of services who act with relative inde-
pendence outside the principal location of the business.

(f) Workers and employees whose ¢uriex are performed at a distance from
the employer and not under his control. the time to be devoted by them to work
and rest being subject to their own will.

(g) Drivers of venicles in general, if not excepted by the law or its regu-
lations.

(h) Persons employed on railway trains.

(i) I’ersens ewployed in restaurants on trains,

(j) Any kind of work in case of force majeure.

(i) Dutics or Iabors which, for technical reasons, are continuous and do not
admit of reliet of the person whe started on them.

(1) Persons employed on street cars.

(m) Longshoremen engaged in loading and unloading overseas <ships. [Added
by decree of March 22, 1916:] Employees in the creamery industiy. [Added by
decree of Murch 5, 1920:] Workers in breweries,

English week—aAwrt. 11. Establishments which adopt the rule of working 45
hours each 5 days and 3 hours on the gixth, granting a rest period for the re-
mainder of the sixth day, <hall be permitted to operate more than 8 hours
per day, but not more than 8, provided there is an agreement with the workers
therefor.

Balances—ART. 12. A commercial or banking house and industrial enterprises,
as regards their office work, shall be permitted, on days of balancing or other
excepticnal work, to exceed the S-hour iimit by granting a corresponding rest

>

period to the employees, within the limits fixed by article 3 of the law.

CaarteEr IV.—Rest periods

Work demanding continuous operation—Arr. 18, All operatives doing work
that demands nninterrupted operation or attention =hall be allowed. within a
maximum of five hours, not less than ¢ne hour of rest; this hour may be divided
into shorter periods of time and distributed within five hours’ actual woerk.

In this eategory are included persons empioyed by electrical plants who work
in gangs away from the central generating plant, comprising electricians, assist-
ants, pavers, excavators, and day laborers in general; persons employed in
denots—day lahorers, etc.; persons employed in garages and drivers of automo-
biles and carriages, stablemen, cleaners, etc.; workers in workshops—inechanics,
blacksmiths, tingmiths, carpenters, boilermakers, turners, assistants, apprentices,
and day laborers.

The work of guards, drivers, brakemen, and flagmen shall not exceed five
and a half hours continuously. After this period they shall have a minimum
rest of one and a half hours before completing the eight hours of labor.

In case of interruptions of traffic which cause disturbances in the service, the
said maximum of five and a half hours and also, the 8-hour day may he varied:
Provided, That not more than 48 hours shall be worked during a period of six
days.

Work that is intermittent.—Axr. 14. In the case of work requiring inter-
mittent and irregular operation, and in which some workers may be replaced by
others, rests and time for eating being grauted them within the establishment,
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eight continuous hours are permitted thereon, all the time being counted as
actunl heurs of work.

- Included in this categorv are electricians, machinists, stokers, oilers, cleaners
in generating plants, employees in the complaint department, telephone operators,
electricians’ assistants, linemen, and persons in charge of cables and instalia-
tions; [added by decree of August 1, 1919:] employees and workers in thenters
amd moving-picture houses; [added by decree of April 8, 1920:]1 workers in
fiour 1 .

Watchien —Arr. 15, Workmen who are on guard within the establishment,
at the order of the propriefor or coutractor, ready to go on aciive dury at the
first call and who have facilitier for eating and sleeping during the hours of
this service. may remain up to 24 heours in the establishmen:, with 24-hour .
inforvals. Every two hours of guard duty in the form indicated shall be
counted ax ene hour of acinal labor Ter the purpuses of articlie 3 of the law.

Day labor in factorics and wori:shops——Anrr. 16, Day jabor in workshops
a1l faetories shall not Le eontinucus for mere than five hours, with a minimum
yest of two hours betfove thie completion ¢f the &hour day.

FAdded by decree of July 30, 19207 However, if the continunous work Insts
ouly four hours, the rest period may be reduced to 1% hours, provided the
vorkers and employers have agreed theveon.

Night qcork.—Arr. 17, Night work shall be regulated in regard to the limits
of continuous woerk by the rule of the preceding axticle. but the minimum rest

eriod shall be cne hour.

Pavers, strect cleancrs, etc—Art. 18 Pavers, strect cleaners and road re-
pairers shall work normally a maximmum of five consecutive hours with a mini-
mum rest of two hours befere completing the eight heurs” work.

T case of exceptional storms causing iunterruptions to traflie, the workmen
referred to in the preceding ciause may work, withoeut previous nctification to
the labor-inspection authority, more than eight hourz and have less than two
of rext. provided the limits established by article 3 of the law be not exceeded.

Banks, ete—Arr. 19, Fmployees of banks and cemmercial houses who ordl-
narily work fewer than 8 howrs per day shall have at least 1 hour of rest after
4 hours' continuous work.

CHAPTER V.—Gencral provisions

Cases not specificd—ART. 20. The cases not specified in the present decree
chall he governed by the provisions applicable te them by analozy, so long as
this regulation is not extended.

Declaration to be required of worker by employer—Arr. 21. Bmployers shall
reguire of each workman, before employing him, a signed declaration as to
wlicther or not he works in any other establishment, for the purposes of articles
5 and 6 of the law.

If the workman declares that he does not work in another establishment or
that he wovks a fewer number of hours than he is authorized, the cmployers
shall be exempt from respensibility it the declaration proves false and articles
8 and 6 of thig law were violafed.

If the required declavation shouid not be made, both employer and employee
shall be lizble to the penalty specified.

ART, 22, Any perzon coming within the case specified in article 10 under “j”
shiall make a report in the form specified in article 9 before or immediately after
varying the Rhour day, stating the time at which the variation began and the
wiay in which the 48 hours of work have been distributed over the six consecu-
tive days. The Labor Office shall keep a special register of such reports and
shall acknowledge the receipt of each. In the cases mentioned under a, b, ¢,
d, e f, g, h, i, 1, and m, and the case specified in article 11 of this decree the
emnployvers or contractors shall report, once for all, in the capital to the Labor
Offire and in the other Departments to the competent inspection aunthorities,
declaring that they propose to take advantage of the permission given in this
article. Those coming within the case specified in article 10 under “k* shall
apply to the office for the reguisite permit to work the extra hours, having
previcusly notified the inspector for the district or department. Failure to
comply with the provisions of this article shall be deemed to be a violation
within the meaning of article 6 of the law.

ARt 23. In the case provided for by article 12, if the commercial houses,
banks, etec., can fix in advance the dates on which it will be necessary to exceed
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the 8hour day, they shall report this, once for all, in the capital to the central
office and in other Departments to the coempetent labor inspection authorities,
specifying the said dates. Otherwise notice shall be given on each occasion.

CHAPTER VI.—Inspectors

Poweirs of inspectors—Arr. 24. The inspectors charged with supervising the
observance of the law relating to the working day shall be empowered to enter
the establishments during working hours, to observe the work, to question the
employers or their representatives. and also the workmen, in regard to every-
thing relating to the hours of work, rests, shifts, and working conditions.

List—In order to facilitate the said supervision every establishment working
wvmal hours shall post in a couspicuous place a list signed by the employer or
coniractor and with the seal of the Labor Office, giving the names of the
empioyees and the hours of work and rest of each worker.

saotebosks ~—The establishments with the exceptinnal working hours inecluded
in cases a, b, ¢, g, h, i, k, I, m shall record the hours worked by each
eniployee daily in a notebook stamped by the Labor Office which <hall be sub-
mitted te the inspector on reguest. The said books, when filled, shall be
returned o the office for examination and filing. Absence or falsification of
the lists or books or refusal to submit them to the inspector for signature or for
removal, in which case a receipt iz given, shall be considered a violation and
shall be punished in accordance with article 7 of the law. The lists and books
shall be renewed in general between the 1st and 13th of Junc every two years.
In the case mentioned under “j” the establishment shall display n duplicate
of the commnwunication sent to the office until the 48-hour week iv resumed.

Data wnot to be required by inspectors—Awr. 25. The inspectors shall not
require data relative to business matters—sales operations, capital, technical
processes, quality of materials used. price of the products, or other facts per-
taining to the financial policy of the enterprise.

Jowoever, when there is a belief that the law is being evaded by presenting
empifoyees or workmen as puartners, presentation of the contract and of the
accounts may be required.

If properly kept accounts ave lacking, the contract alone sball not suffice as
proot that the partnership conforms to the requirements of articles 7 and 8.

ART. 26, The duties of the inspectors for the capital shall be fixed by districts.

The National Labor Office shatl determine the limits of said districts and shall
assign to each an inspector.

Register of establishmeits—Arwrr. 27. The inspectors, while supervising the
work within their districts, s<hall make up a register of the establishments
comprised in their jurisdiction.

¥or this puipose the cffice shall provide them with identical forms to contain
the tollowing data: Name of the Dusiness or enterprise, niume of the employer,
number of workews, arrangements for hours of work and for rest periods.

Regisier of fines~—The ofiice on its part shall keep a register of proceedings
in cases of fines imposed by the inspectors.

Awrr. 28, The labor inspectors, at the time that they investigate the hours of
work, ~hall make an inspection of the <afety devices with which the machines
are to be equipped for the prevention of accidents. in accordance with the law
and the regulations thercunder.

Apr. 29, Establishments not conforming to the law relative to the prevention
of accidents shall be reported by the inspectors and the penalties which they
have incurred shall be imposed.

{Hince the enactment of the 8-hour law several decrees have heen passed
extending the scope thercof, three of which are briefly digested below.

Ol

e

DECREE OF OCTOBER 18, 1920
Messengers

By a decree of October 18, 1920, messengers are included in the 8-hour law,
It provides that every two hours during which a messenger is in attendance,
expecting his services to be made use of, shall be computed as one hour of actual
work. TFor purposes of supervision, employers or enterprises are required to
provide messengers with individual note books in which shall be entered their
working hours,
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DECREE OF DECEMBER 26, 1924
Working hours of seuinen

[The total number of working hours of members of the crews of vessels sailing
under the national flag shall not exceed 48 per week, except in cascs of necessity,
in which case the hours shall be enterved in the register of the vessel in order
that the overtime thus worked may be deducted in subsequent pericds. For
the purposes of the 8-hour law, hours of actual work on board vessels sailing
under the national flag shall mean the time during which a member of the
crew actually performs the work for which he was engaged.

DECREE OF JANUARY 21, 1927
Working hours in refrigerating establishments

[The working day in refrigerating establishmients shall nov in any case exceed
eight hours, and a rest period of not less than 15 minutes shall be allowed
after every hour and three-quarter’s work.]

COMPULSORY WEEKLY REST LAW
LAW OF DECEMBER 10, 1920

EBurtent of the law—Kinds of rest—-ARvTICLE 1. One day of rest shall be com-
pulsory after every six days’ work, or a rest day every six days, for every
employer, director, manager, or agent, employce, and worker in any industrial or
cominercial establishment or branch thereof, regavdiess of the nature of the
establishment, whether public or private, lay or religions, and though it be
devoted to trade instruction or to philanthropy.

The rest must be of a minimum duration of 24 hours.

Sunday rest—ART. 2. The rest granted after six days of work must be given
on Sunday.

The following, bewever, are excepted from the prohibition of Sunday labor,
in acecordance with the provisions and regulations prescribed by the Department
of Industries:

1. Work which e not be interrupted because of the character of the needs
which satisfies, for technieal reasous, or because such inrerrupticon would be
prejudicial to the public welfare, or to the industry or business itself.

2 Induxtrics rhat can justify the necessity or urgency of a certain amount
of woirk on Sunday, whether it be for the necessary repair or cleaning of the
machinery or tcols, or to prevent the total ov partial lezs of muaterialx used,
or because of the necessity of finishing work in process «f execution, in order
to avoid depreciation cf the product, or for other plausible reasons w=uch as
possible or imminent damage.

3. It cases of emergency, such as accidents or foice majewre, and those
in which natural phenvinena or other transitory eircumscances of which it is
peessary to take advantave. require it.

4, The industries or trades which supply foodstuffs which are daily and
absolute necegsities.

5. And in general whenever it is established that a general rest on Sunduy
of the whole personnel of an establishment is prejudicial to the public or inter-
feres with the normal functioning of an establishment, whose confinuous oper-
ation must be assured by reason of the very nature of the work.

Rest arhich may be substituted for that of Sunday—In such cares the rest
may be given:

{¢) On another day of the week either to the whole personnel of an estab-
lishment simultaneouxly or by turns.

(b) From noon or 1 p, n. on Sunday until noon or 1 n. m. on Monday.

(e) On Sunday afternoon, with a compensatory rest of one day every two
weeks by turn,

(d) By turn, substituting two half days for the rest of cne day per week.

Rest in rotation (one day after five days of work) —Arr. 3. The rest every
six days shall be given in rotation.

Compensatory rest—Axrt. 4. The personnel excepted in the cases of clause 2,
article 2, shall enjoy a compensatory weekly rest equivalent to that of which

1t
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they were deprived by their work on Sunday: this work shall in all cases be
reduced to the absolute and indispensable minimun.

Applications for exceptions—ART. 5. Establishments considering themselves
included in the exceptions veferved to in article 2, shail appear before the
Department of Industries, which shall grant or refuse the authorization applied
for, after consultation with the city council, the chamber of commerce or in-
dustry, the employers’ or workmen’s organizations interested, and the Labor
Office.

When one form of rest is iucompatible with the functioning of an extablish-
ment, the adoption simultaneously of the various forms specified in this law may
be applied for.

The authorizafion granted to any establishment shall be understood to apply
to others of the same kind.

The decizion of the Department (of Industries) may be appealed within two
weoceks, to the Nationul Coundil of Administration, without further recourse.

ARr. 4§, Notwithstanding authorization obtained under the preceding article,
the Department of Industries, after consulting with the organizations specified
in the article mentioned, shall regulate the rest day in thosze establishments in
which it may be permitted by turns; the provisions of these regulations may be
appealted from under the conditions laid down above.

Woinen and children.—Arr, 7. Bxceptions in respect to the compulsory rest
day shall aot apply to women and to children under 16 years of age.

Ereepted duty on deys of rest—Awt. 8. The employee or workman who is
cmiployed. by exception. on a holiday. shall be entitled to a compeunsatory rest
or to compensation in money at his option. In such case the pay or compensa-
tion shall not be less than twice the ordinary wage.

The cmployee or workman who has completed his 48 hours of work may not
be employed on a rest day by an establishment other than that whose employee
he is.

Transfer and cumulation of rest—Art. 9. The employee or worker may not
be, however, cmployed on a rest day without his consent, renewed each time,
or by virtue of a written agreement.

Likewise, by a written agreement, half of the rest per week due the employee
or worker regularly employed on a day of rest, may be cumulated to form a
vacation period which shall be granted every 8, 6, or 12 months.

ART. 10. The transfer and cumulation of rest days permitted in accordance
with the preceding article, shall be subject to the following conditions:

() Kach eicht hours of work performed during a rest day shall entitle the
cmployee or worker to one day’s holiday.

(D) The leave due the employee or worker at the expiration of his contraet
must be paid him in money, at the least in proportion to his salary or daily
Wige.

Acts forbidden on days of rest—-Axrr. 11. Not only the employment of em-
ployees and workers (but also to require their attendance, cven to receive their
pay) at shops or offices, whether public or private, and also their employment
in the dispatching, receipt, transport, or delivering of goods shall be prohibited

rest days, It ig likewise forbidden to open sales places, with the exceplion
how windows and outside displays. The departmental or local administra-
tive council «hall have power to authorize or forbid trading at fairs and ped-
dling: on these days.

Crews on vessels and railicays—Art. 12, The weekly vest of seamen annd
other employees on board vessels flying the national flag, and that of railway
workers, shall be governed by special regulations preseribed by the Department
of Industries, after consultation with the raxpective Departments and also with
the cmployers’ and workers’ organizations, and the Labor Office.

Appeals against the provisions of these regulations may be made to the Na-
tional Administrative Council as in the case provided for in article 5.

Domestic service—ART. 13. The provisions of this law and especially the
exceptions set forih in artiele 2 shall be applicable to domestic service.

Domestic service shall, however, be the subject of a special regulation. (See
. 44.)

Supervision of the law.~—Art. 14. The Department of Industry, through the
labor inspeetors, shall undertake the supervision and inspection in respect to
the rest day, determining likewise the conditions under which application can
be made by the head of an establishment, occupation, industry, or trade to take
advantage of the exceptions mentioned in articles 2 and 3.
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Fines.—ARrT. 15. Factories. workshops, commercial or business houses, cte.,
violating the provisions of this law or the regulations issued by the administra-
tion, in accordance with the same, shall be fined 4 pesos, and 10 in case of a
repetition.

The fine shall be imposed as many times as there are persoils employed in
violation of the present iaw, the maximum, however, not to exceed 100 pesos
on each occasion.

In caxe of repetition, the fine shall be imposed as many rimes as the violation
is proved.

Responsibility of owners of enterprises, companies, or societies.~—ART. 16,
Owners of enterprises, compunies, or societies shall be jointly linble at civil law
for violations proved against their directors or agents.

Infringements or violations shall in all cases Le presuuted imputable to the
employer.

Art. 17, Anyone who obstruets the inspectors in the discharge of their duties
and work of supervision shall be punisiied by a fine of 2¢ to 100 pesos and
double the amount in case of repetition.

Procedure—ARrT. 18. For the impegition of penalties and in other matters
the procedure under the law of May 29, 1916, shall be followed,

Arnt. 19, The annual salary of the three chiefs of section of the National
Labor Office shall be increased to 2,400 pesos.

REGULATORY DECREE OF MAY 6, 1921
CHarTER I—Compulsory rest

Systems of rest—ArTicre 1. In accordance with the Liw of December 10,
1920, one day of rest shall be compulsory atter six days' work or a rest day
after every six days (ofter five dnys of work) in the Torm gpecified in the
following articles. .

To whom compulsory rest applies~—The rest day ~hall be compulsory for
every employer, director, manager or agent, employee or worker in an indus-
trial or commercial establishment and branch thereof, irrespective of the nature
of the establishment, public or private, lay or religious, even if existing for
trade instruction or for philanthropic purposes.

Hweceptions (o law.——ArT. 2. The following shall be exempt from the law
under which these regulations are issued :

(¢) Rural industries.

(D) Work done in the worker’s own home.

() Libraries, academies, musennms, and other educational and recreational
centers in which no gaintal end i pursued,

Whaat is anderstood by * rest day.’—Anrt. 3. The ferm *rest day ” shall mean
a period of rest of 24 consecutive hours.

The Sunday rest way begin between midnizhie on Satuwrday and 8 a. m. on
Sunday.

Choice between systems of rest—Arr. 4, Ivrespective of the natare of
the establishment, it shall be permitted to choose, without the necessity of
seeking any authorization, either of the two general forms of yest spoken of in
article 1,

TAdded by deeree of July 22, 1921} Establishments which are both commer-
cial and industrial may make nse of both forms of rest.

CHAPTER 11.—Rest after sixz days icork

Sunday rest—Ant, 5. If it iz decided to grant the resi day after =ix days’
work, it shall be given on Sunday, subject to the exceptions determined here-
inafter.

Closing of establishments—ArT. 6. Establishments not excepted shall close
their doors all day on Sunday, being permitted only to exhibit their show
windows and outside displays.

However, if the home of the employer, director, manager, or agent has no
other door than that of the establishment, it may remain open, provided the
public is informed, by means of signs or placards sufficiently visible, that the
place is not open for purposes of sale or work,
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Mired establishments—Arr. 7. Establishments which contain both articles
whose sale is permissible nnd those whose sale is prohibited shall announce by
means of posters visible from the street which articles may be sold. These
articles must belong to the principal line of goods in which the establishment
deals. which faet shall be shown in the respective permits.

BEaceptions 1o Sunday rest—Arr. 8. The following cstablishments are consid-
ered excepied from the Sunday rest: -

(A) Work which can not be interrupted because of the character of the needs
which it sutisfies or because such interruption would be prejudicial to the public
weltare or to the industry or trade itself, and because o general rest on Sunday
of the whole personnel of the establishment would be prejudicial to the public:

i. Railways, street cars, and all transportation enterprisesr with a fixed
itinerary.

2. Transportation by river and sea.

3. Bugzgage express and cartage of the necessary equipment for performing
work on Sunduay,

4, Postil, telegraph, and telephone services.

5. Gas and electricity works for public consumption.

G. Water works.

7. TTogpitals, sanitarinms, and other health institutions; charitable work of
mucual-aid stieg,

8 Drug s that work regularly on Sundays.

9. Funersl establishments.

10, Tictels, inns, and bearding houses, and restaurants connected therewith
and with railways.

11. Places where travelers may buy accessories and necessary articles for
autoniobiles. bicyveles, airplanes, and other conveyances.

3. Pools.

14, Feeding,

care, and eleaning of animals.

18. Guurding and curetaking of establishments in which work is suspended
o Sunday.  Acdded Ly decree of July 29, 1921:] Confectioneries, cafés, restau-
ranty, and Junchrooms,

(B) Work which can not be interrupted because of ftechnical reasons or
becenuse o general rest on Sunday for the whole staff would interfere with the
normal funciioning of the establishment whose continucus operation must be
assured b son of the very nature of the worl:

1. Manufacture of lime.

2. Manufacture of preserved food.

3. Manufacture of chemical products,

4. Manufaetare of oxplosive materials.

5. Manufacture of cement.

6. Manufacture of paper and cardboard,
7
8
3]

e
¢

. Manutfacture of beer and malts.

. Manufacture of ice.

. Manufaeture of soap.

10. Manufacture of glass and its by-products.

11. Manufacture and refining of sugar.

12. Refining of petroleum and naphtha.

12. Diztillation of alcohol.

14, Brickkilns.

15, Portery and ceramic works.

16. Metal foundries.

1%, Refrigerating and cold-storage plants,

18, Salting piants.

(¢) Industries or trades which supply foodstuffs which are daily and abso-
Iute neeessities:

1. The manufacture and sale, for children and invalids, of foods which must
be prepared daily.

2. The siaughtering and shipment of meats required for consumption.

3. The stalls in the markets and those established within the distriet in which
fresh meat, fish, fowls, vegetables, fruits, and pastries are sold.

4. Cow sheds and dairies.

5. Pastry shops.

(D) Industries requiring the performance of a certain amount of work on
Sunday, for the following purposes:
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1. Overhauling, cleaning, and repair of machinery, tools, or shops, which it is
impossible to perform on any other day without interrupting or interfering with
the work. This provigion shall also apply to the making of inventories and
balance sheets,

2. To prevent the total or partial loss of materials used, or beenuse of the
necessity of finishing work in process of exccution, without depreciation of the
products,

3. ¥or plausible reasons such as possible or imminent damage, for example :

(a) Comnstruction, demolition, or work for the purpese of completing repairs
to insure the satety of a building.

(b) The renewal of water-pipe lines, the repair of lighting installations, and
analogous tasks tending to assure the performance of work permitted on Sunday,

(¢) Urgent repairs.

(I) Cases of emergency such as accident or force majeure: in cases when
natural phenomena or other transitory circumstances of which it is necessary to
take advantage, so require:

(@) The fishing industry and subsidiary undertakings,

() The warehousing, in the towns, of agricultural proeducts during the har-
vest season.

(¢) Preserving in the harvest season.

(d) Work in connection with sea bathing during the season,

(¢) The sale of carnival articles on carnival Sundays.

Rosts that may be substituted jor Sunday rest

Substitute forms—ARrT, 9. In the cases provided in article 8 of the regula-
tions, the rest day in lieu of Sunday may be giveun in the forms provided under
letters (a), (b), (¢), and (d) of article 2 of the law.

How exceptions are to be understood.—-AnrT. 10. The e¢xceptions referred to
in the preceding articles may be made for all or for only a part of the workers,
according to whether or not the work of the whole staff or enly of a part therecof
is necessary for the realization of the end justifying the exception,

Compensatory rest days aind compehsation L woncy

Reduced acork—Ar?t. 11, The persounnel eungaged in the work referred te in
clauses (D) and (K) of article § <hall perform the minbnwin amount of work
absolutely necessary for the purposes indicated in said clauses,

Compensatory rest—In ecase ot work habitually performed every SNunday,
such as the cleaning of machinery, tools, premives, ete. the said workers shall
have at ohce a compensatory weekly rest equivalent to that of which theoy were
deprived by their work on Suunday.

Compensatory rest or money compensation—-If the werk is pertormed by eox-
ception on a Sunday, as in caxe of accidents, repair of machines, efe., said per-
sonnel shall have the power to choose either the compensarory rest or a money
compeunsation, which shall not be legs than twice the ordinary wages,

Consent of the worker—In ue case shall the employee or worker be obliged
to work en a rest day without his consent, obtained each :ime. or by written
agreement, for which the National Labor Office will supply the proper foirms.

Transfers and cuwmuwiation of rest

Cases in which transfers and cwmulations are possible.—~Axrr. 12. In the cases
under clauges (A), (B), (C), and (D), of article 8 the employee or worker
may by virtue of a written agreement forego half of the rext due him each week
and cumulate it in vacation periods which <hall be grarted overy 3. 4. or 12
months, subject to the following conditions:

(a) Each eight hours of work performed on a rest dey shall be equivalent
to one day of vacation.

(b) The leave due at the expiration of the contract shall be paid for in money,
at the least in proportion to the worker's salary or wage.

CHAPTER IT1.—One day of rest after five of work

Rotative rest.—ART, 13. All establishments, irrespective of their nature, may
choose the system of 1 rest day every 6 days (1 day after § working days).
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CuAPTER IV.—Enforcement of the weekly rest

Work ewcepted from Sunday rest.—ARrT. 14. The establishments covered by
article 8 of these regulations shall draw up schedules showing the days and
hours of rest and the names of the workers who are entitled thereto.,

Reduced work on Sunday-—Art. 15, In cases of work indicated in clause
(D) of article 8, which is pertormed habitually every Sunday, in accordance
with article 11, paragraph 1,' there shall be recorded on the schedules the day
and the hours when the compensatory rest is fo be given,

Bacepted work on Sunday, eccidents, force majeure—Art. 16. In cases of
the work specified in clause (D) of article § which is performed on Sunday
by exception, and in cases under clause (H) of article 8 permission shall be
applied for in advance, specifying the hours during which the work will be
perfermed and the form in which the rest or money compensation will be given.

The establishment shall keep a copy of this commuuication for the purpose
of exhibiting it if required.

If previcus notice is impossible, the facts giving rise to the exception shall
be reporied subsequently. In either case the notice glven to the National
Labor Office shall not relieve the interested party from any responsibility if
the aileged reasons prove to be false.

Work in which advantage is taken of natural phenomena or other transitory
circumstances—Art. 17. In cases under clause (E) of article 8 ciployers shall
commutiicate in advance to the National Labor Office the facts which may justify
the exception requested, and the form in which the rest in lieu of the Sunday
rest will be given, in order that it may be recorded on the forms used for
purposes of supervision,

Waiving and cumulation of rest—Arr. 18, The waiving anud cumulation of
rest days referved to in article 12 shall be stipulated in a written agreement
signed by the parties and by two witnesses for each of them. One copy of the
document shall be deposited in the National Labor Office and the original shall
be submitted to the inspectors at any time they may ask for it.

Rest in rotation.—ArT. 19. In the cases referred to in article 13 there shall
be recorded on schedules the rest days and the 5-day working periods.

Persons under 16 years of age—ART. 20. If the labor inspectors at any time
have reason to suppose that persons under 16 years of age are employed on
Sunday, according them a rest day after six days’ work, they shall require em-
ployers, managers, efe., to produce the proper proofs that such minors have the
benefit of a rest day after five days’ work.

Laborers on pudlic roads.—Agrr. 21. The supervision of the rest period of
workmen or employees working on the public roads shall be by means of
identification books issued by the National Labor Office,

CuarTeER V.—@General provisions

Outdoor work—-ARrRT. 22. When a piece of outdoor work is not finished be-
cause of bad weather, it may be performed on a day of rest, by agreement
between the contractors and the workers, provided the work has already heen
begun.

IMines~—ARrt. 23. Factories, worksheps, commercial or business establishments,
ete., that violate the provisions of the law, or the present regulations and those
which may be issued in the future, shall be fined 4 pesos, and 10 pesos in case
of repetition. The fine shall be imposed as many times as there are persons
employed in violation of the present law, the maximum, however, not to exceed
100 pesos on each occasion. In case of a vepetition of the offense the fine
shall be fmposed as many times as the violation is proved.

Art, 24. Owners of enterprises, companies, or societies shall be jointly liable
at civil law for violations charged against their directors or agents. Infringe-
ments or violations shall in all cases be presumed imputable to the employer.

Arr. 25. Anyone obstructing inspectors in the discharge of their duties and
work of supervision shall be fined from 20 to 100 pesos, and double that sum in
case of repetition of the offense.

Artr. 26. For the imposition of penalties, the procedure under the law of May
29, 1916, shall be followed.

1 Ag stated in the decree, but it should be second paragraph.
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COMPULSORY WEEKLY REST FOR DRIVERS OF AUTOMOBILES AND
CARRIAGES AND FOR DOMESTIC WORKERS

LAW OF NOVEMBER 19, 1920

ArticiE 1. The granting of at least one day of rest in each week to every
driver of automobiles or carriages who works on a salary basis is declared
compulsory.

Apr, 2. Domestic-service workers shall likewise be entitled to the weekly rest.

ART. 3. Any employer not complying with the provisions of the preceding
article shall be punished by a fine of 10 pesos or equivaient imprisonment for
each violation.

REGULATORY DECREE OF JUNE 16, 1921
CuAPTER 1.—Concerning domestic workers

Weekly rest—ArTicLE 1. Persons who employ domestic servants are required
to allow them one day of rest per week.

Manner in which it may be arranged —Arr. 2. The weekly rest may be
arranged between the employer and his domestic workers by adopting one of the
following mefhodys:

(a) For 24 continuous hours, simultaneously to all the workers or by turns.

(b) Substituting two half days ot 12 continuous hours for the rest of one
day per week. In this case the rest shall go into effect between 8 a. m. and
2 p. m.

Memorandim book.—Art. 3. Within 30 days following the promulgation of the
present decree every domestic worker who is employed must provide himself
with a special book, which will be furnished gratuitously by the National Labor
Office, in which shall be recorded:

(@) The full name of the domestic worker.

(b) Residence, nationality, age, and civil status.

(¢) Name aud address of employer.

(d) Date of entry and salary.

(e) Date of leaving.

(f) Manner in which the rest is to be granted, with a statenient us to whether
the transfers or cumulations referred to in article 7 are being made, noting
in cach case the dates on which they shall be effective. The notations (@)
and (b) shall be filled in at the National Labor Office upon application for the
memorandum book, and (e¢), (d), (e), and (f) at his earliest convenience by
the employer in whose service the domestic worker may be,.

Workers without e memoranduwy: book.—ArT. 4. No employer shall be per-
mitted to have in his service workers who do not possess the reguiation memo-
randum book., On the drawing up of the contract he shall require the presenta-
tion of said book, and if the worker does net have it he may engage him, but
on the condition of giving immedinte notice to the Narional! Labor Office so
that within the following five days the book may be sent to him.

Those not considered servants—ART. 5. When they are noi treated as servants
the persons who are known to live with the family shall not be considercd as
domestic workers in the service of the employer. In such case the employer
in question must procure, in the office of the respective justice of the peace
(Alealdia), a certification of the facts, attested by the signatures of two re-
sponsible witnesses, Said certificate shall be presented to the inspector and
inspection aids whenever requested. This provision shall apply to wet nurses
and persons acting as nurses for the sick, without requiring in such case the
certification mentioned in the second sentence,

Work excepted v rest duys.—ART. 6. Each time that the domestic worker is
employed, by exception, on a day when he is entitled to rest, the employer must
grant him a compensafory rest or compensation in money, at his option, paying
in the latter case a salary not less than double the usual one. In a special part
of the memorandum book, which shall be devoted exclusively to the recording
of this extra work, there shall be entered the work performed and the compen-
satory rest, or, in lieu thereof, the compeusation in money.

Rest transfers.—ARrT. 7. The domestic worker may come to an agreement
with his employer, if the latter desires to employ him on all the rest days,
so that half the holiday due him each week shall cumulate in a vacation period
which shall be given each 3, 6, or 12 months.
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Said transfers or cumulations shall be subject to the following conditions:

(a) Bach rest day saved by working shall be equivalent to one day of
vacation.

() The rest which is due the domestic worker at the expiration of the
contract must be paid him in mouey, in proportion to the corresponding salary
or wage, at least. In the memorandum book (item f) referring to the form of
rest there shall be entered the said cumulations or transfers and the time when
the cumulated and transferred rest is to be given.

meloz,'(’) must keep book.—ART. 8. Durmg the time the domestic \\oAkm is
in his service the employer must keep in his possession the rest hook., When
the contract is terminated he shall return the book to the worker, a notation
being mude that the latter has had the benefit of the regulation resis, or, in
lieu thercof, the coiresponding compensation.

Inspection—-Axr. 9. Employers are obliged to show the books to thie labor in-
spectors and inspection aids whenever so requested in their respective domi-
ciles. Huch offi s will, in each case, sign the book, if they find it according
to regulations. If they notice therein omissions thut reveal nounobservance of
the rest period, they shall take possession of the book, giving a receipt therefor,
and use it as proof to secure the proper penaltics. The notations in the book
shall be congidered authentic preof.

Powers of inepectors.—ART. 10. The ingpectors and ivspection aids shall have
no right to enter domiciles under pretext of duty. unless they are go authorized
by the employer, nor to demand the presence of, nor question, any persons who
may live or be in the house, except the employer and the domestic workers.
The inspection must be made between 10 a. m. and 6 p. m.

Destruction or 10ss of book—Awrr. 11, In case of destruction or loss of the
book, which is in the poss on of the employer, he shall notify the National
Labor Office within five days after the facts have been established, in order
that steps may be taken toward its replacement. Ile shall proceed in the same
way when the bock is used up, in this case returning the used volume.

Acts prohibited on rest doys—Arr, 12, On days of resi it iz forbidden not
only to cause the domestic =ervants to work but also to bring the workers to-
gether to pay them. The workers who live in the house of the employer shall be
allowed to tnke their rest there,

Fines—Awrr. 13, Violations of the provisions of the present chapter shall be
penalized by a fine of 10 pesos for each worker if they relate to rest and 4
pesos if they relate to the regulation formalities. Said infractions shall in all
cases be presumed imputable to the employer.

Cnarrir I1-—Concerning drivers of autormobiles and carriages

Ily rest —ART. 14. All owners of automobiles and carriages, whether for
o or for commereial use, are required to grant to the drivers in their serv-
ice one whole day of rest per week, with the exception of chauffeurs in the
service of doctors, to whom the rest may be given in two half days, in which
case the rest shall be given between 8 a. m. and 2 p. m. The obligation to give
a day of rest obtaing also for drivers in the service of the State, including the
public administration properly so called, and for the drivers of vehicles similar
to automobiles and carriages.

Drivers for industrial and commercial establishments.—Awrr. 15. Drivers in
the service of industrial and commercial establishments shall be governed by
the law of December 10, 1920, which establishes the compulsory weekly rest for
all trades-unions, and by whatever administrative regulations may be pro-
mulgated in that regard.

Provzsxons of pr ecedlng chapter applicable to drivers—ARrt, 16. The provisions
contained in articles 3, 4, 6, and 7 of the preseut decree are applicable to drivers
in the service of private individuals, with the following modifications :

(a) The memorandum book shall eontain notations relative to the nature and
number of the vehicle.

(b) The driver is required to carry the boek with him, under pain of incur-
ring a fine of 4 pesos. The same penalty shall be imposed in case of the driver's
refusal to present the book when it is called for by the inspeetors and inspection
aids.

(¢) When the book is lost, destroyed. or uscd up the driver shall apply for
another within five days following the establishment of the facts, under pain
of incurring the fine specified in the preceding clause.

43796°—29 4
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Fines—Arrt., 17. Every violation of the rest requirement shall be fined 10
pesos; violation of the regulative order. 4 pesos. In all cases, except those ex-
pressed by paragraph (b) of the preceding article, the violation is presumed
imputable to the employer.

Acts prohibited on days of rest.—ArT. 18, Drivers are likewise prohibited
from working en rest days in vehicles cwned by themselves or by a different
employer. In case of doing so the violation shall be punished in the same
way as set forth in the preceding article, the payment of the fine being at the
expense of the driver or employer according to circumstances.

CriapTEr IIT.—Inspection

Inspectors and aids—Aryr. 19, Compliance with the present provisions shall
be supervised by the labor inspectors and inspection aids, who shail proceed
in all matters compuatible therewith in accordance with the other labor laws.

Art. 20. The inspection aids shall exercige their supervision under the im-
mediate direction of the zone inspector, the latter being respousible in his
district for compliance with the present provisions. Said aids shall act as
reporters of vielations, with sufficient powers to require presentation of the
memorandum books by their holders and to take possession of the books
in return for a receipt. If the violation is established, they shall give iinmediate
notice thereof to the zone ingpector, so that the latter may initiate proceedings
in the case, evidence of the facts accompanying their notification.

Resistance of inspectors.—AxrT. 21. In accordance with article 17 of the
weekly rest law, anyone who obstructs the inspectors or inspection aids in the
discharge of their duties shall be punished by a fine of from 20 to 100 pesos
and double the amount in case of a repetition of the offense.

Procedure for imposition of fines—Art. 22. For the imposition of penalties
and for other provisions, the procedure of the law of May 29. 1916, shall govern
in so far as applicabie.

PROHIBITION OF NIGHT WORK IN BAKERIES, SPAGHETTI AND
DOUGH FACTORIES, CONFECTIONERY STORES, AND SIMILAR
ESTABLISHMENTS

LAW OF MARCH 19, 1918

ArricLE 1. Work is prohibited in bakeries, spaghetti and dough factories,
coinfectioneries. and similar establishments between 9 p. m. and 5 a. m.

ARrT. 2. Each proved viclation of the provision of the preceding article
shall be punished by a fine of 100 pesos, and of twice that amount in case of
repetition.

The labor inspectors are charged with the enforcement of this law. The im-
position and collection of these fines shall be made in accordance with the
provisions of articles 2 to 10, inclusive, of the law of Muay 29, 1917, referring
to the working day.

Arr. 3. Each of the labor inspeciors is to be given the sum of 30 pesos
monthly for traveling expenses.

Awrr. 4. This law shall take effect one month after its promulgation.

LAW OF OCTOBER 15. 1920

Articte 1. It is hereby declared that the prohibition established by article 1
of the law of March 19, 1918, includes the workers and owuaers of bakeries.

REGULATORY DECREE OF JANUARY 29, 1921

Arricre 1. The labor of workmen and employers in bakeries, and of workmen
only in spaghetti and dough factories, confectioneries, ete., is prohibited hetween
9p. m and § a. m.

Art. 2. Every proved violation of the provision of the preceding article
shall be punished by a fine of 100 pesos, and of double that amount in case of
repetition.

Art, 3. The proprietors of bukeries who keep their ovens lighted or who
light them duritg the hours in which night work is prohibited shall likewise be
considered guilty of infraction and consequently subject to the penalties men-
tioned in article 2.
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Art. 4. Within the period of one month from the ratificatiton of the preseut
decree, the proprietors of spaghetti and dough factories, confectioneries, and
gimilar e:tdbl;s}nnents shall be required to appear at the National Lubor Office
and make a statement as to their intention of working at night.

The proprietors of mixedestablishments (bakeries and dough factories, con-
fectioneries, ete.) shall be subject to the same requivement, After the specified
time limit has expived. establishments of either ¢lass which are opened shall
make the requirced declaration within five days after their opening.

Anr. b, When because of the quantity of bread taken from the bakeries in

the early morning hours or because of other ouiward appearances it is Dbe-
licved that bread is being made during the hours in which work is prohibited,
the inspector shall have power to submit a sample of the article to experts for
their opinion, and their judgment may serve ax the basis for initiating the
necessary action.
G. The National Laber Office shall communicite to the depnrtmental
couiicils of administration the cases in whieh it has heen established that bread
deugh has been left on beards during the night in order to proceed with baking
it the fellowing day.

Ant. 7. The imposition and collection of the fines referred to in the laws
of March 19, 1918, and October 15, 1920, and in the provisions of the present
decree shall be governed by the law of n[av 29, 1915, articles 2 to 10 inclusive,

SEATS FOR FEMALE EMPLOYEES

LAW OF JULY 10, 1918

Arnrticrr 1. Stores, shops, drug stores, factories, workshops, and other establish-
ments and places in wh'ech women work shall have a sufficient number of chairs
so that the fema'le employees or workwomien may sit down whenever their work
permits,

Art. 2. The labor inspectors are charged with securing enforcement of the
present law, for which purpose they shall enter all the places indicated in the
preceding article.

ARrT. 3. Violators of th's law shall pay a fine of from 5 to 10 pesos for the
first offense and 50 for following offenses.

ArT. 4. In cases where becauxe of the reports of the labor inspectors court
proceetlings are started in consequence of violations of the present law, they
shall be tried summarily by the justices of the peace of the town where the
establishment is located.

ArT. 5. The sentence pronounced by a justice of the peace may be appealed
on brief to the correctional judge of Montevideo or to the departmental judges
outside the capital,

Axrt. 6. The case having been heard, the superior court shall render its de-
cisicn within three days, the appearance of the parties not being necessary.
From this sentence there shall be no appeal.

Arnt. 7. The labor inspectors shall always be a party to this type of conrt
proceedxngr

ArT. 8. The fines imposed shall be paid into the treasury of public health.

ARrT. 9. The present law shall be in force three months after its promulgation.

OLD-AGE PENSION LAW
LAW OF FEBRUARY 11, 1919

Right to pension.—ArTIiCLE 1. Any person who has reached the age of 60
years, or other persons who are totally incapacitated and who are in abject
poverty, are entitled to receive from the State a minimum pension of 98
pesos annually or its equivalent in direct or indirect aid.

Foreigners.—ART. 2. Foreigners or naturalized citizens must have resided at
least 15 congecutive years in the country in orvder to he entitled to a pension,
such pension not to be more than the minimum granted to nationals.

Taxes to be imposed for granting of pensions—ART. 8. For the old-age pen-
sion benefits and other purposes of this law there ave imposed the following
taxes and tax increases :

1. A social-insurance tax of 20 cenfesimos monthly, to be paid by every em-
ployer or contractor for each workman or employee in his service.
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2. A surtax to be paid by owners of real estate whose total value is not less
than 209,000 pesos, in accordance with the following scale:
Surtax (pesos)
per 1,000 pesos
From 200,000 to 300,000 pesos . o 1.05
From 300,000 to 400,000 pesos
From 400,000 fo 500,000 pes
From 500,000 to 600,000 pesos
From 600,000 to 700.000 pesos_ e L 2
More than 700.000 pesos_

3. A tax on playing cards of 20 centesimos per pack for imported cards and
of 10 ceutesimos for domestic cards.

4. 'The internal-revenue tax on ligquors, absinthe, bitters, vermouths, cognac,
grappa, fernet, gin, kirschwasser, and whisky imported into the country is
increased 12 centesimos per bottle noi exceeding 1 liter, or per liter.

Fine wines are subject {o an internal-revenue tax of 12 centesimos per bottle
not exceeding 1 liter, or per liter. When the beverages covered by this section
are contalized in bottles of lavger size than 1 liter, the tax shall be in proportion.

5. Alcohols. whether imported or domestic, excepting that intended for
denaturing, are subject to an internal-revenue tax of 60 centesimos per liter.

6. The internal revenue consumption tax on imported brandies is increased
13 cenfesimos.

ART. 4. The expense of the pension benefits shali be met by the method of
distribution within the limits established.

Annual determination of pensions—ARri, 5. The estimate to be made each
year for pensions shall include a portion to be set aside as a reserve fund to
meet any deficiencies that may arise, and also for founding almshouses for the
indizent old or invalids who may be willing to contribute a part of the aid they
receive for the privilege of residing therein.

Persons who are not entitled to a peision, because of {fortuitous circum-
stances, are provided for from the public poor fund.

State’s contribution—ART. 6. If in the first year of the application of this
law the revenue should not permit granting pensions in the minimum amount
heretofore provided, the next budget shall provide a State contribution to
furnish the additional amount needed to provide the minimum referred to
in article 1.

Cuscs of pension reduction.—Art. 7. In case those entitled to old-age pension
should be receiving other annuity or subsidy, the State shall pay them the
full share if the amount received on account of the other amnmuity does not
exeeed 10 pesos: if they receive miore than 10 pesos, for each unit or frac-
tion i1 excess of said sum the State shall diminish the share in the propor-
tion of one-haif to one.

Aontkly payment of soclal insurance tax-—ARrT. 8 The soclal insurance tax
provided for by article 3, section 1. shall be collected by means of stamps,
each of the value of one month’s payment. The administration shall provide
eich contributor, including public offices having workers in their employ, with
a hook fer eniering the appropriate stamps. The payment of the tax to date
shall be vioved by exhibition of said book, which shall contain the name of
the contributor, and also a serial number for the general register, which shall
be kept in the Bureau of Direct Taxes,

The cost of the book shall be charged to the party to whom issued.

Function of Insurance Bunk—Art. 9. The proceeds from the taxes provided
for by this law shall be deposited monthly in the State Insurance Bank, this
institution being required to maintain a special fund out of which the pay-
ment of pensions shall be made whenever due. The service shall be performed
gratuitously, the bank being permitted to charge only for the expensc occa-
sioned thereby.

Regulations of the law.—Art. 10. The rules and regulations established by
the present law shall not affect any laws that may be enacted on insurance
against indu=trial accidents, invalidity, and pensions.

Legacics «nd donations—Art. 11. The pension fund provided for in the
present !aw may accept legacies and donations.

Aunual payment of the insurance tax.—ArT. 12, The social insurance tax
may be paid annually in advance. In such cases, stamps shall be sold for the
amount of the annual payment.

[Articles 18 and 14 were revoked by the regulative decree of September 1,
1919.1
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Correction of proofs—Awrt. 15. The administration shall have the right to
institute suit for correction of the proofs presented.

If it is vroved in such suit that false testimony was given, the guilty person
may be imprixoned for cue or two years.

Fines—ART. 16. Any violation of the provisions of the present law shall
be punished by a fine of from 10 to 500 pesos.

Of these fines, 50 per cent shall 2o to the inspectors or to the informers,

State’'s contribution—ArT. 17. The amounts to be contributed by ihe State
shall be inciuded in the general expense budget.

Axrt. 18. The pensions referred to in this law shall be granted three months
after its promulgation.

Agr. 19. The execulive authority shall make regulations under this law.

LAW OF SEPTEMBER 1, 1919

Proofs of agc and nationalify.—ArricLe 1. Articles 13 and 14 of the law of
February i1, 1919, are hereby revoked.

Art. 2. The proofs of age and nationality required under this law shall
consist of birth certificates of the State registry for those born after July 1,
1879, and of baptismal certificates for births prior to thut date. Also paro-
chial certificates or those of the State which are valid for election regisfration,
shall be sufficient proofs. The State Insurance Bank may accept as sufiicient
procf, for the purposes of this law, birth certificates, passports, and other
documents of forecign countries, even though not countersigned, provided {here
is no doubt of their authenticity. The bank may also accept information,
which is complete, consistent, and trustworthy concerning the age of any
petitioners who are unable to find the required documents, provided the report
of the bank’s doctors docs not clearly establish that the petitioner is of the
age required by the law,

Proofs of residence~—Axrr. 3. The proof of 15 years' residence on the part of
foreigners shall be furnished by a summary inguiry at which reliuble witiesses
shall testify. Such inquiries are obligatory and shall be held before the
magistrate courts (jusgados de paz) of the jurisdiction in which the applicant
resides, in the Department of Montevideo, and before the regular courts
(juzgados letrados) in the other Departments. Sueh decisions shall be
issued on ordinary paper and there shall be no costs. The certificates issued
shall be in accordance with forms to be provided by the State Insurance
Bank. If the party concerned is unable to appear before the departmental
regular court (juzgados letrados) and does not know how or is unable to
sign his application, anofher person, at his request, shall do so before the
justice of the peace, who shall then go to the home of gaid party and atiest
the same. The application shall then be transmitted to the regular court to
follow its legal course. This act may also be attested by a notary pubiic.

Suspension of pensions~—ART. 4. The State Insurance Bank is empowercd
to suspend the pension of persons proved to be beggers or addicted to drink.

Provisional pensions—Their payment—Arr. 5. When five members of the
board of dirvectors of the State Insurance Bank deem the petitioner has
the right to a pension under the Civil Code, the pension shall be granted
provisionally, but the petitioner, assisted by the public defense counsel, shall
bring suit demanding compliance with the requirements of the Civil Code
and reimbursement of the provisional pensions paid by the bank. Such judg-
ments shall involve no costs and shall be issued on ordinary paper, except
when, in the opinion of the judge, the obligor's opposition to paying the pension
has merited his being sentenced to pay the costs.

Foreigners who arc not entitled to pension.—Art. 6, Foreiguers who have
come to the country, incapacitated for work, after the promulgation of the law
of February 11, 1919, shall not be entitied to pension.

Certification of proofs—Arr. 7. The State Insurance Bank is recognized as
having the same right which article 15 of the law of February 11, 1919, grauts
the administration for instituting suit for the correction of the proofs pre-
sented.

LAW OF JULY 5, 1921

Method of applying real-estate surtaz

For assessing the surtax on real estate whose value is more than 200,000
pesos, prescribed by the old-age pension law, in the case of immovable property
held in joint tenancy there shall be considered only the share of each joint-
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owner, except in the case of conjugal partnerships, whose real estate, regard-
less of the legal situation, shall be considered, for purposes of the tax, as form-
ing a single unit. Corporations, congregations, and, in general, associations in
which the part of the individual mewbers is not specified, whether or not they
are corporate bodies, are likewise subject to the tax.

LAW OF JULY 5, 1921
Payment of the social-insurance tax—Penalties for the delinquent

ArticLe 1. Those who are delinquent in the payment of the social-insurance
tax prescribed by paragraph 1 of article 3 of the law of February 11, 1919, shall
be penalized another stamp of a value equal to that of the tax owed if the
payment is made within a menth after the time limit has expired, and double
that amount if the payment is made after that period. The same penalties
shall be imposed in case the annual sums to be paid in advance are not paid
on time. After the second month the parment of the tax and of the fines
may be demanded by the inspectors before the proper justice of peace in a
brief and summary trial under articte 1177 of the Code of Civil Procedure.
The accused shall pay the costs. In such cases B0 per cent of the fines shall
go to the informers.

AzrT. 2. The social-insurance tax shall be based on the daily or monthly aver-
age of workers or employees in establishments with a normal working day, each
200 hours of work per month being counted as one worker or employee in
establishments with an abnormal or discontinuous working day.

Art. 3. Those who are delinguent in the payment of the surtax prescribed by
section 2 of article 3 of the law of February 11, 1919, shall be assessed the same
penalties as those under the existing real-estate tax law for the Department of
the capital. The payment of the tax shall be made within the same time as
that preseribed by the said real-estate tax.

REGULATORY DECREE OF FEBRUARY 26, 1919

Powers of Imsurance Bank.—Articte 1. The BState Insurance Bank is em-
powered to adopt all the measures it may deem necessary for better com-
plinnce with the provisions of the law under which these regulations are issued,
especially articles 1, 2, 4, 5, 9, 12, 13, 14, and 15 thereof, and to this end is
empowered to prescribe its internal regulations, which it shall submit for
approval to the executive authority.

2. Notwithstanding the provisions of the preceding artiele, the State Insurance
Bank shall preseribe in said regulations the fee or cost of investigation and
proceedings in the case of each pension applied for, the obligation of the
perscnal appearance of the party concerned, with absolute exclusion of any inter-
mediary, representative, or attorney—payment to the party in person, and at
his home in ease of his permanent or femporary inability to come to the offices
of the bank; the identity of the beneficiaries under the law to be assured by
means of fingerprint cards to be issued to them free of charge by the respective
offices. Likewise, measures shall be adopted giving its agents in places in the
interior and on the seaboard power to exercise the functions assigned to the
institution in the capital.

01d people in public institutions.—ART. 3. Any old person coming within the
conditions stated in the law (article 1) but who receives assistance in public
institutions, shail not be entitled to the pension referred to in arviicle 1 of the
law under which these regulations are issued.

ART. 4 (as amended by decree of April 7, 1919). The general board of direct
taxes shall provide for the printing of the stamps to be sold in connection with
the seeint-insurance tax provided for by article 8, paragraph 1, in the following
denominations: 20 centesimos, 60 centesimos, 1 peso, 2 pesos, 5 pesos, 10 pesos,
and 50 pesos.

SNale of stamps.—ART. 5. There is committed to the same board in the capital,
and to the revenue bureaus and agencies in the Departments of the seaboard
and interior, the sale of the stamps referred tc in the preceding article, and
alse the providing each contributor with the book designed  for the placing
of the stamps, and the making up of the register in the form provided by
article 8.
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Day when stamps are to be placed.—ARr. 6. On the 10th* day of cach month,
at the latest, any stamp which has not been pasted in the appropriate book in
the square corresponding to the month, and duly canceled with a date marker,
shall be considered as not placed, and the employer or manager shall be subject
to the penalties of the law.

Powcers of labor inspectors—-Art. 7. Compliance with the provisions referred
to in articles 4, 5, and 6 shall be under the supervision of the inspectors of the
National Labor Office. Such officials shall have power to enter establishinents,
to question workers or omployees concerning all matters of interest to the
inspection authority, to examine the stamp books of the contributors and in case
of any violation, to withdraw them, giving a receipt. If any owner or repre-
gentative of un establishment refuses to furnish an inspector the means hie
requesis for the performance of his duty, or opposes or incles{s hiim in the
exervceive of the powers granted him by the preceding clause, sucli owner or
represeniative shall be punished by a fine of 25 pesos for each infraction proved.

Anr, 8. The general board of diveet taxes shall, by means of the press, inform
contribuiors of the date when it will be ready to issne stamps and books.

Ieal-estate surtas—I'virm of collection——ART. 9. The tax which, under para-
eraph 2 of article 2, of the law, shall be paid by owners of read estate whose total
value is not less than 200,600 pesos, shall be collected by the general board of
divect taxes, to whom the countributors shall present a list of their holdings,
containing the tax list number, the assessment and location of each picce of real
estate, under a sworn declaration subscribed to personally or by a legally
authorized agent. Said presentation and the payment shall be wmade in the
month of July of each fiscal year, but the first payment, or that for the last
four months of the present fiscal year, shall be made during the following
month of March.

Arr. 10. With the declarations mentioned in the preceding article, the general
board of direct taxes shall prepare an alphabetical register of the owners
covered by the law.

Art. 11. If, after the month of July of any year, any owner should acquire
real estate of the value of 200,000 pesos he shall make thie proper declaration
and pay the surtax within two weeks from the date of the last deed.

Art. 12, If, after the payment of the surtax, the contributor should acquive
new properties, he shall make another declaration and pay the proper additional
sum within two weeks following the date of the deed.

Arr, 13. The same procedure shall be followed whenever the value of the
holdings chuanges from that in one class to a higher class in the scale of para-
eraph 2 of article 3.

Arr. 14, When new acquisitions are made during the first half of the fiscal
year, the additional tax shall be paid for the whole year; when they take place
in the second half, only half of such tax shall be paid.

ART. 15. The surtax paid on the value of real property which is transferred
during the fixcal year shall not be refunded.

Hztrajudicial or judicial collection of imsurance tew end surtax.—ART. 16.
For the extrajudicial or judicial collection of the taxes created by sections 1
and 2 of the aforesaid article 3 of the law under which these regulations are
issued the same procedure shall be followed as that prescribed by the seals and
stamps law (art. 54) and the real-estate tax law for the Departments of the
interior and seaboard (arts. 21 and 22), respectively.

Tag on playing cards—Form of payment—Art. 17. The tax on playing cards,
to which reference is made in section 3 of article 8 of the law, shall be paid
in the following form:

(@) The present supplies shall be declared before the general board of internal
taxes in the Department of the capital, and before the revenue bureaus or
agencies in the Departments of the seaboard and interior, before the 20th of
next Mareh.

() The above offices shall accept these declarations and deliver to the parties
concerned the «tamps corresponding to the supply at the said date. in return
for payment of the proper tax.

(¢) The payment of the tax on the supplies referred to in the preceding sec-
tion shall be proved by means of bands of the proper value affixed to the cover
of each pack and which, in addition to the date of the law and the amount of

% Date changed by decree of Apr. 7, 1919,
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the tax, shall bear the following inscription: Supply of March 20, 1919; made
in Uruguay, or hwported, according to the fact.

(d) The offices charged with receipt of the tax, immediately after the said
date, shall see that their employees examine the stamps on the packs and de-
termine whether the tax for all the supplies has been paid, showing in writing
any infractions observed, in the form prescribed by the decree of March 28,
19053, for the imposition of the yeuaities provided by article 16 of the law
uitder which these regulations are issued.

{¢) August 31 next is fixed as the last day for liquidating, on the part of
dealers, the supply of playing cards to which this article refers.

(f) September 30 is fixed as the last day for retiring :rom circulation and
use any puck of cards not bearing the tax stamp described in article 19 of this
decree.

(y) Violaters of the preceding provisions or of any others of this decree
shiaal be puuished as specified in articie 16 of the law and by the confiscation
cf the merchandise.

Dowestic ecard faciories—Arr. 18. Card tactories In this country, and also
imporiers of cards, shall apply for registration as such at the general board of
internal tuxes and present to said boaird, for noting, the legally registered
trade-marks.

Payment of tax on domestic cards—Art. 19. The payment of the tax on
cards of domestic make, with the exception of the supplies on hand on March
20, shall be proved by the affixing of a stamp of the value of the tax, this
stamp, to be printed upon that card of each pack which the general board of
internal taxes may determine, shall be put on under the supervision of the
fiscal empioyees at the time the last of the colors is printed on the cards, and
for this purpose the said board shall eontrol the respective matrices and plates.
Of the manufacture of the latter the establishment manufacturing them shall
keep a daily account, guaranteeing the monthly tax on the sales above the
base of the sworn statement of the manufacturer. The general board of inter-
nal taxes may, however, adopt any additional measures it may deem suitable
for determining the truth of such declaration.

DBond to be required of manufacturers.—ARrr. 20. The general board of in-
ternal taxes shall require of card manufacturers a mortgage bond covering the
amount of the tax on the stock on hand and ou the monthly sales, and in no
case may the said tax exceed the amount of the bond.

Notice to be given by imporiers of cards.—Art. 21. Importers of playing cards
must give written notice to the general board of internal taxes of each ship-
ment, sending therewith that card of each pack specified by the said board, in
ovder that (he appropriate tax stamp may be applied thereto, on payment of
its amount. The stamped cards shall be placed in their respective decks at
the ofifce of the collector of internal taxes in the custemhounse.

Wrapping of cards—Awr. 22. The wrapping of each deck of cards, domestic
as well as imported, shall be done in such a way as to leave visible the stamp
showing the payvment of the tax.

ARrr. 23. Hach package of 12 decks of cards shall carry, in addition, an inspec-
tion ribbon or band, Said packages shall be made, and the band or ribbon
applied. in the presence of the revenue agents in the factories or in the office of
the collector of internal taxes in the customhouse, and the said agents shall
cancel the bands in the way to be determined by the general board of internal
{axes.

Supervision of supplies of cards—Arrt. 24. The said board shall have power to
verify, at any time, the supply of cards in factories, and upon any irregularity
being esiablished the tax shall become due and payable at otice; and the manu-
facturer shall also incur the penalties specified in the law.

Arr. 25, The internal tax officials shall have unrestricted access to all places
in which cards< are manufaciured, stored, sold, or used, and they shall note
in writing any infractions of the law under which these regulations are issued,
a record which shall be subscribed by the employee and the violator, and if
the latter refuses to do =0, by two witnesses, If it should not be possible to
comply with the latter requisite the employee shall call upon the police force for
aid, which shall be given him at once, and the statement shall be signed also
by the superior police official who has intervened.

Imposition of fines—Arr. 26. The general board of interual taxes shall decide
any questions that may arise with reference to the parties concerned, and shall
impose the fines provided by the law under which these regulations are issued.
Appeal may be taken from these decisions t¢ the Department of the Treasury.
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ART. 27. The expenditurcs required in ihe enforcement of the part of the law
velating to direct and internal taxes shall be charged against the proceeds of
the tax until such time as such expenditures are incerporated in the law of the
seneral budget of expenditures.

ARrT. 28. Montevideo is docliired to be the only port through which eards may
be imported into the Republic.

Provisions conce:r:ing G'rohols—Amplifications.—ART. 29. The existing regu-
latory provisions with respeet to alcohels are amplified by those following :

(a) Dealers in alechols, regardiess of their nature or to what use they may
be put, shall be enrolled on the registers to be furnished by the general board
of internal taxes, and they shall be required to keep such accounts as the
said board may determine, in printed books which it shall furnish to the parties
at cost price. This requirement includes producers of and dealers in vinie
alecohols,

(b) Maunufacturers and importers of alecohols may sell them only to dealers
registered according to section (a).

(c) Every dealer in aleohols is required to note daily in the book referved to
in section (@) the quantity of alcohol bought and sold, or transformed in the
same establishment.

(d) The requirement of the ecustomhouse permit set forth in article 5 of the
decree of August 29, 1907, is extended to all alcohol, either denatured or for
drinking purposes, which circulites in quantities of more than 1 liter.

(¢) The general board of internal taxes shall supervise in the usual way
the stills in liquer shops and shall regulute their use.

Vio otions not penalized by the tax laws.—ART. 30. All violations of the law
under which these regulations are issued occurring in connection with alcohols
and nor penalized in the special tax laws, shall be punished in accordance with
Article 16 of said law.

Art. 31, The general board of internal taxes is empowered to adopt any
measures tending to the better administration of the tax, within existing legal
and regulatory provisions.

Acomint in Bank of the Roepudb ic—Art. 32, The Bank of the Republic shall
openr n special account in favor of the State Insurance Bank which shall be
called ““old-age pension law” and in which shall be entered all the revenues
from the taxes and contributions created by the law under which these regula-
tions are issued.

The sums collected in the Departments of the geaboard and interior shall
be remifted to the proper branches of the said bank, in order to be credited to
the said account.

DECREE OF APRIL 21, 1919

Payment of social imsurance tax when 1workers or employees are engaged tempo-
rarily or not continucusly—Application of surtax

AvmicLe 1. In cases where employers or managers employ workmen for a
temporary period or for one which is not continuocus, each pericd of 200 hours of
work per month shall be considered as one workman or employee for the pur-
poses of the payment of the social-insurance tax prescribed in paragraph 1 of
Article 3.

ArT. 2. The surtax described in paragraph 2 of article 3 and applicable to
owners of real property valued at not less than 200,000 pesos, shall be assessed
on all such property, once its value reaches the minimum figure specified in said
sectioit and in the proportions fixed by the same, gradation of rates not being
permitted.

For the purposes of the payment of this tax, real estate belonging to husband
and wife shall be regarded as belonging to a single proprietor, whatever the
system under which it may have been managed.

DECREE OF SEPTEMBER 15 1919

I’cnalties for vielating the provisions of paragraph 2, article 3, of the law of
February 11 shall be estimated at 50 per cent of the amount of the tax unlaw-
fully withheld, subject to the limitation of 500 pesos as the maximum of any
such fine,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



4 LABOR LEGISLATION OF URUGUAY

n

RETIREMENT AND PENSIONS FOR PUBLIC-SERVICE EMPLOYEES
AND LABORERS

LAW OF OCTOBER 6, 1919
CHAPTER I

ArTicLe 1. There is created hereby, as an institution of the State and subject
to the provisions of this law, the * Retirement and pension fund for public-
service employvees and workmen.”

Those cntitled to pension—ArT. 2. Employees and laborers in railroad,
telegraph. street railway, telephone, water and gas distributing enterprises and
in those that may be established hercafter. shall be pensioned in aeccordance
to the present law,

Employees of restaurants and confectioneries iun in connection with the
railroads shall enjoy the saine benefits, even when they work for concessinnaives,

Cuarter II.—Administration of the fund

Dircetors of the fund.—Arr. 3. The administration of the fuund shall be in
charge of an honorary board of directors composed of 9 wmembers: 3 r1ep-
rexentatives of the enterprises, 3 of the employecs and workmen of the same,
and 3 to be named by the executive authority.

The members of the board of directors shall hold office for three years and
shall be replaced by threeg, the term of one representative of each party expiring
each year; they shall, however, be eligible for reelection. When the fivst
board of dirvectors ig constituted, the members whose terms are to ¢xpire in
the first two years shall be chosen by lot.

Rules and regulations—Arr. 4. The board of directors, which shall function
in the capital of the Republic, shall be governed by the rules and regulations to
be prescribed for that purpose,

Irorm of eleciion.—ART. 5. The delegates of the persouncl of the cntcerprises
shall be cleeted directly, by secrct ballot.

The election lists of the enterprises and of the workimen and employees thereof
shall consist of one principal and three alternates. In the first eleetion, they
shall consist of three principals and six alternates.

Art. 6. The form of clection and the qualifications of the persons chosen shall
be determined in the regulations to be issued under this law.

CraprtEr 1II—Capital of the fund

Arr. 7. The capital of the fund shail be composed of the following items:

(@) A monthly contribution from fhe enterprives equivalent to 8 per cent of
the total amount of salaries and wages paid to the personnel.

In the case covered by paragraph 2 of article 2 the preceding obligation shall
rest upon the eoncessionaires.

(b) A compulsory deduction of 4 per cent of the total pay of the persons
covered by article 2.

(¢) Donations and legacies left to the fund.

(d) Fines impozed according to this law.

(e¢) Net receipts from sales of articles left on railroads and street eavs, and
overpayments not reclaimed within the period of six months.

(f) Interest on the funds accumulated.

(g) The increase in the first month's pay when employees or workmen are
given better-paid positions, provided the pay is more than 50 pesos and the
position is permanent.

ARrT. 8 A tax of from 1 to 3 per cent shall be levied on the services renderad
by the different enterprises, to be borne by those who us» raid services, and in
those cases in which the application of the tax is fe- -ble. Thig tax shall
become effective at the end of three years from the eng ¥ 1ent of thig law. and
the executive authority shall determine in each case, a. .rding to the needs of
the fund, the scrvices to he af zeted, and the rate of the "ax within the specified
limits. .

Balance sheet and report—Agrt, 9. The directors of the fund shall present
annually to the executive autitority a balance sheet and a report of the work
accomplished,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



PUBLIC-SERVICE RETIREMENT AND PENSIONS bb

Contribution by State.—Arr. 10. If the estimated resources should not be
sufficient to cover the total amount of the pensions to be paid during the follow-
ing year, the State xhall contribute the difference. In such case the board of
directors shall reguest the executive authority to adopt appropriate measures
for covering that difference.

Manner of making deductions—Arr. 11. The directors of the enterprises whose
personnel come under the benefits of thisz law are required to make the deduc-
tiong referred to in section (b) [article 7] and to pay them in cash, together
with the amount collected under sections (e), (e), and (g) of the same article,
into the Bank of the Republic, to the credit of the fund, within 10 days after
the end of each month, without any deduction under any pretext.

Destination of capital—ARrT. 12. The capital obtained shall be the execlusive
property of the fund, whose board eof dircctors shall have charge of the payment
of the pensions to be granted hereafter under this law.

Investment of the capital —ART. 13. The capital of the fund. after deduction
of the amounts required for current payments, shall be invested, after a resolu-
tion of the board of directors in each case, in national bonds, or in subsidiary
State-cuaranteed bonds, so that it may produce a larger and safer interest and
the most frequent capitalization.

Supervision of contributions.—Awrt. 14. The board of directors of the fund
shall propose measures for guaranteeing the responsibility of the comptroller
of the contributions constituting its treasury, submitting such measures for
approval fo the executive authority. -

Nonattechable—Art. 15. The property and effects coming under this law
are not subject to attachment.

Cuarter IV.—Retirement

How right to retirement is acquired.—Awrr. 16. The right to retirement is
acquired, in the proportion and under the circumstances determined by this
law, after 10 years of service, whether continuous or not; previous service in
any of these enterprises is to be counted, and the proper reimbursemeiits made.
Service in other departments of the Government and which is recognized by
the civil pensious law shall also be included.

When retirement pay is given.—Arr. 17. This right may be acquired by all
employees and workmen who have served 30 years.

Ari. 18. The same right may be acquired by the following who, though they
have not served 30 years, have completed the minimnum service fixed by
article 16:

(@) Those discharged by the cnterprises.

() Those declired physically unfit for continuing the work.

(¢) Those who have reached the age of 50 years, whether or not at that
date they are in the active service of the enterprises.

Employees and workmen included under this article shall be entitled to
one-thirtieth part of the full pension for each year of service.

Awr. 18, Employees or workmen who, whatever their length of service, have
become permanently disabled in the line of duty are also entitled to retirement,

Axnt. 20. Retirement for invalidity may not be granted without a previous
report from the doctor or doctors designated for that purpose by the board
of dircciors, regarding the causes of the alleged physical or mental disability.
The Dboard of directors shall, moreover, order any investigation it may deem
proper.

Scale of retirement pensions—ART. 21. Retirement pensions shall be fixed in
accordance with the following scale:

Thiose who carn 50 pesos or less shall receive as pension the full salary
or wage.

Those who earn more than 50 pesos shall receive as pension 50 pesos, plus
95 centesimos for eack “ndditional peso of any salary or wage up to 60 pesos.

Those who earn md™" “than 60 pesos shall receive as pension 59.50 pesos plus
90 centesimos for ead “dditional peso of any salary or wage up to 80 pesos.

Those who earn mot ~than 80 pesos, shall receive as pension 77.50 pesos, plus
85 centesimos for each wdditional peso of any salary or wage up to 100.

Those who earn more “han 100 pesos shall recei- 2 as pension 94.50 pesos, plus
&0 centesimos for each additional peso of any salary or wage up to 125.

Those who earn more than 125 pesos shall receive as pension 114.50 pesos, plus
75 centesimos for each additional peso of any salary or wage up to 150.
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Those who earn more than 150 pesos shall receive as pension 133.25 pesos
plus 70 centesimos for each additional peso of any salary ot wage up to 175,

Those who earn more than 175 pesos shall receive as pension 150.75 pesos,
plus 65 centesimos for each additional peso of any salary or wage up to 200.

Those who earn more than 200 pesos shall receive as pension 167 pesos pius
60 centesimos for each additional peso of any salary or wage up to 225,

These who earn more than 225 pesos shall receive as pension 182 pesos, plus
55 ceuntesimos for each additional peso of any salary ov wage up to 250.

Those who earn more than 250 pe<os shall receive as pension 19570 pesos,
pius 50 centesimos for each additional peso of any salary or wage up to 275,

Those who earn more than 275 pesos shall receive as pension 208.235 pesos.
plus 45 centesimos for each additional peso of any salary or wage up to 300.

Those who earn more than 300 peses shall receive as penszion 219.50 pesos, plag
40 centesiines for each additional peso of any salary or wage up to 325,

Thore who earnr more than 325 pesos shall veceive as pension 229.50 pesos,
plus 35 centesimos for each additional peso of any salary or wage up to 350,

Thoxe who earn more than 350 pesos shall receive as pensieon 23825 p
plus 30 centeximos for each additional peso of any saiary or wage up to 3

Thoxe who earn more than 375 pesos shall receive ag pension 245.795 pesos,
plus 25 centesimos for each additional peso of any salary or wage up to 400.

Those who earn more than 400 pesos shall receive as pension 252 pesos, plus
20 centesimoes for each additional peso of any salavy or wage up to 425,

'Those who earn inore than 423 pesos shall receive as pension 257 pesos, plus
15 centesimos for each additional peso of any salary or wage up to 450.

Those who earn more thun 450 pesos shall receive as peusion 260.75 pesos,
plus 10 centesimos for euch additional peso of any salary or wage.

All pensions of less than 100 pesos are subject to deduction of 4 per ceut of
the total amount.

Calculation of amount of retirement pension.—-Art. 22. The amount of the
ordinary retirement pensicn shall be calculated on the buasis of the average
earnings duayring the last five vears of service and subject to the scale get forth
in the preceding article.

Who giasts relirement pension—AxrT. 23. The retiremoent pension shall be
granted by the Dboard of directors of the fund, to whom application shall be
made, supported by the proper documents.

VW hen retirement pension starts.—Arr., 24. A retirement pension shall date
from the day when the worker retires, but it must be applied for during the
period of his services or within six months thereafter. If application is made
after the expiration of such six months, it shall be paid, in the proper cases,
from the date of the petition.

Disagreement of applicant —AxrT. 25, In case of disagreement on the part of
the applicant, appeal may be taken from the decision of the board of directors
to the departmental judge advocate, who. with the adwministrative papers and
the certification which. ex officio and for his better guidance, he may request
of the said board or of the applicants, shall decide, without further appeal, as
to whether the law was applied correctly or not.

Mediation of Insuravce Bank.——ArT. 26. In the cases specified in article 18,
sections (a) awd (D), occurring before the completion of 10 years’ service, the
beard of directors of the tund shall deposit all contributions, together with
interest thereon, in the State Insurance Bank in the name of the contributing
employee.

The State Insurance Bank. through the agency of the popular insurance sec-
tion, shall pay the proper peusions, whenever applied for, in the form established
by the bank.

The same procedure shall be followed with all those who, for whatever reason,
leave the service before having completed 10 years’ service,

Waorkmen reemployed by cnterprisc—ArT. 27. When a workman or employee
covered by the preceding article returns to the employ of the enterprise, the
contributions, together with interest thereon, referred to in that article, shall
be redeposited in the pension fund, and the corresponding years of service shall
be computed.

Residence—ARrT., 28. Those who seftle in a foreign country shall not be
entitled to an annuity. In case of absence of more than six months, the
express authorization of the hoard of directors shall be obtained.

Loss of pension—ART. 29, The retirement pension is for life, and the right
to receive it is not lost except for the causes specified in this law,

8,
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CHAPTER V.—Pensionsg

Right to pension.—Art. 30. If under this law an employee or workman has
acquired a right to a retivement pension, should he die, a pension shall be
received by the widow, the invalid widower, the children, or, if there are
no children, the parents, and, if they are not living, the unmarried sisters
of the deceased. 1f the deceased had aiready been receiving a retirement pen-
sion, the persons just emamerated shall be entitied to a pepsioin under the cir-
cumstances set forily in the follewing articles, provided they establish their
claims and the existence of the retirement pension.

Such right shall exist in the case of article 18, even when the principal has
not ottained 50 years of age.

An employee or @ workinan who hag served more than 10 years, and who dies
while =11l employed. shall leave a pension equivalent to that to which he would
have been entitled had he been retired for disability.

ART, 31. In case of death before the principal has completed the 10 years
of scrvice required by this law, the contributions paid in shall pass to the
State Insurance Bank, which shall grant the proper pension.

Amount of peision—AxRT. 32. The amount of the pension shall be equivalent
to 50 per ceni  the retirement pension which the principal was receiving or
to which he was entitled.

When pension starts—ArnT. 33. Hvery pension legaliy granted dates from
the death of the original pensioner. However, application therefor must be
made within three months following the gaid date: otherwise, the provision of
article 24 <hall govern,

Manner and order of right to pension.—Art. 24. Right to the pension shall
be in the manner and order following :

(@) To the widow or incapacitated widower, concurrently with the children.

(b) To the children only.

{¢) To the widow, concurrently with the parents of the deceased, if they
were dependent on him,

(d) To dependent parents.

(e) To unmarried sisters, if dependent.

Illegitimate children—ART. 35. Illegitimate children who are legally recog-
nized or ddeclared to be such by judicial decree, shall receive that portion of a
pension to which they are entitled according to civil law.

ART. 36. The right to the pension is lost:

(¢) By the widow or mother, in case of remarriage.

(b) By the sons, when they become 18 years of age.

(¢) By the daughters or sisters, when they marry or reach the age of 25
years, unless in the former case they are incapacitated.

(d) For the causes and under the circumstances specified in article 28,

Increase—Art. 37. In cases (¢) and (b) of article 84, when the right to
pension ceases as to any of the persons mentioned therein, that part shall be
distributed amoug the other children who are beneficiaries under this law.

Who grants pensions—ARrT. 38. The nensions shall be granted by the directors
of the fund. to whom application shall be made, supported by evidence proving
that the applicant is entitled to the benefits of this law.

The board of directors shall definitely grant or reject the petition, but its
decisions may be appealed from in the form and for the purposes specified in
article 25.

Thosc not entitled to pension.—ArT. 39. Those who are retired or receiving
another pension from the same fund are not entitled to pension. The party to
be benefited must choose the one desired, and when the choice is made he loses
all rights to the others.

Character of pensions.—ARrT. 40. The pensions are for life, and the right to
receive them does not become prescribed ; it is lost, however, through the causes
specified in this law, both with respect to pensions and retirement pensions.

CuaAPTER VI

Retroactivity-—Axrt. 41. Right to retirement and pension under this law is
possessed by those employees and workinen mentioned in article 2 and who
arc employed at the time of the ratifieation of said law and thereafter; those
who have left the employ of the enterprises since January 1, 1919, are also
included.
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Acts that are vold.—ART. 42. The pensions are unattachable and inalienable.
Any sale, transfer, or setting up of rights affecting them and impeding their
free enjoyment by the person entitled to receive the same, shall be null and void.

Suspension of right—ARrT. 43. Employees or workmen witheut a family to
support and who have fulfilled the requirements for being retived, but who
before being so have been scntenced to a term in the pepitentiarvy, shail have
that right suspended for the time of the confinement.

In case they have a family to support, those entitled to pension under this
Iaw shall receive that pension corresponding to the retiremont pension sus-
pended.

Contributions of employees and workers—ART. 44. In order to fix the coniri-
bution of the laberers or employees and the monthly contribution of the enter-
prises, there shall be taken as the base the total earnings, including under this
head, in those cases where the enterprises furnish living quarters which ihey
own, the actual monthly pay, plus a sum equivalent to the rent, the amount of
which «hall be fixed by the enterprise for the purposes of article 7, sections (@)
and (b).

Workmen paid by the day or hour—ART. 45. For the purposes of the rovire-
ment pension for employees or workmen paid by the day or hounr, 27 dave. or
216 hours, shall be taken as a month,

("rediting of previous service—Arr. 46. Workmen and employees whe have
already been employed a number of years shall acquaint the directors of the
{fund with the previous period of work with which they are to be credited. This
must be done within six months, after which time they shall lose all right.

Jiaking up back contributions.—ARrT. 47. The employees and workmen referred
to in the preceding article shall pay into the fund the contributiong due from
them for that time, in accordance with the salaries or wages which they re-
ceived. These contributions shall be paid by means of a monthly deduction of
3 per ceut from the present salary or wage. This dedvction shall alse be made
by the enterprises in the form previously prescribed.

Churging of back contributions.—ART. 48, For employees and workmen retired
hefore completing the pazment of the sum in arrears, the amount still to be
paid in shall be charged against their pension, this amount to be made up by
menns of a deduction of 10 per cent on the pension which they receive, or a
lurger discount if the retived worker so desires.

Time pensions are cffective—AnrT. 49. Although the right to the pension dates
from January 1, 1919, it shall not becomne effective until two years after the date
of the promulgation of this law.

ART. 50. However, the fund shall begin to provide pensiong to date for the
personnel discharged from the enterprises because of having reached the max-
imum age limit.

ART. b1, In the cases covered by article 16 the fund shall demand from the
national e¢ivil pensions fund, or shall return to the same, the sums corre-
sponding proportionately.

Duty of enterprises—ART. 52. The enterprises covered by this law are re-
quired to furnish the board of directors of the fund with all inform:ation
requested concerning their personnel and to permit such verification as the said
directors may deem pertinent, They shall state in writing to the board of
directors the size of the personnel at the time, and the age, pay, and years of
gervice of each employee or workman. They shall also report each case of
increase in pay, and also when a person resigng or is taken on, and in generat
the entire movement of the personnel in their employ.

Fines—Arr. b3. Enterprises making false statements or shown to be- placing
obstacles in the way of faithful compliance with this law shall be punished by
a fine ranging between 200 and 1,000 pesos.

ARrrt. 54. Ruterprises failing to deposit. at the time and in the form presented
by articles 11 and 47 of this law, the sums required under the law, shall incur
a fine of 100 pesos for each day’s delay until the time the said sums are received,
together with 7 per cent interest per annum running from the first day of the
delay.

The president of the board of directors shall bave power to act as attorney
in conducting the proper suits before the courts, to make effective the require-
ments and penalties of this law,

The decisions of the board of directors, recorded in the minute beoks and
approved, shall censtitute public decuments.

Those reeciving pensions prior to the laiw.—ArTt. 55. Those resident in this
country who have obtained and are now receiving pensions granted by publie-
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gervice euterprises may take advantage of the provisions of this law under the
same conditions and subject to the same retroactive features as those who are
newly pensioned or retirved.

ART. 56. The board of directors of the fund shall malke regulations under this
law and submit said regulations for avproval to the executive authority.

REGULATORY DECREE OF MARCH 19, 1921
Election of board of directors of the fund
CuarTer I—Flection of representatives of the enterprises

Election system.—ArTICLE 1. The enterprises coming under the law shall elect
anuually one principal and two alternates to the bourd of directors of the tund,
the position of principal going to the one who receives the lavgest number of
votes,

In case of a tie between two or more candidates, the procedure shall be accord-
ing to article 25 of the prezent regulations.

Who may vote—ART. 2. The vote shall be exercised by the legal representa-
tives of the enterprises, but other persons may vote in the name of these
representatives if there be presented an express authorization attested by a
notary public.

Method of determining number of votes of enterprises—Art. 3. For the pur-
poses of the election the number of votes of the different utilities shall be in
proportion to the amount of their 8 per cent contribution for the month of
January, as follows:

Those having deposited from 1 to 100 pesos shall have 1 vote.

"Those having deposited from 100 to 500 pesos shall have 2 votes.

Those having deposited from 500 to 2,500 pesos shall have 3 votes.

Those having deposited from 2,500 to 5,000 pesos shall have 4 votes.

Those having deposited from 5,000 to 10,000 pesos shall have 5 votes,

Those having deposited from 10,000 to 15,000 pesos shall have 6 votes,

Those having deposited from 15,000 or more pesos shall have 7 votes.

For utilities for which there are no data for the month of January the num-
ber of votes shall be based on the most recent data there is, and in accordance
with the scale set forth in this article.

Electoral board.—ART. 4. The dirvectors shall act jointly as an electoral
board; they shall convene the electors by means of a notice published in two
daily newspapers; they shall receive the votes on the day appointed: they
shall eount the votes and decide finally any question arising in relation to the
matters under their control.

Qualifications for election.—ART. 5. The delegates elected by the enterprises
shall be employees of the public utilities spreified in article 2 of the law of
October 6, 1919. If, however, during the exercise of his functions as delegate,
one should cease te be such an employee, he may continue on the board of
directors until the expiration of his term.

Enterpriscs located outside the capital—ART. 6. Enterprises located outside
the capital may vote by mall, sending the votes by registered letter to the board
of directors, together with the proof of their right to vote.

CuAPTER I1.—Blection of employees’ delegates

Form of election—ART. 7. Employees of the enterprises referred to in article
1 shall elect annually, in the manner specified in the said article, one principal
and two alternates.

ArT. 8. The board of directors shall call elections two weeks in advance, notice
io be given in the manner specified in article 4.

Electors—Art. 9. All employees included in the monthly lists sent by the
enterprises for the month preceding the convention are electors.

TFive days betore the date indicated, said enterprises shall be required to gend
a supplementary list of employees taken on or laid off. specifying the office and
division in which the changes have ocenrred.

Arr. 10. Employees who, regarding themselves as entitled to vote, find that
they are not included in any of the 1'sts submitted, may do so in the manner
specified further on for challenged votes, recording in writing on the envelope
the name of the voter and the position he oceupies. The board of directors,
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before counting the election returns, after iiotice to the respective enterprise, if
it deems this necessary, shall decide as to the admission or rejectioun of the vote.

Receipt of votes—ArT. 11. On calling an election of the employees, the days
and hours when the election board will receive votes shall be specified, and as
many ballot boxes as may be needed for each election day shall be furnished.
At the hour indicated and as soon as the boxes have been exainined and locked,
the reception of votes shall begin. At the time indicated for closing the elec-
tion of that day the commission ghall mark and seal the boxes and prepare a
statement giving the number of votes cast and also the number of votes chal-
lenged and the causes of the challenges. Before sealing the boxes there shall
be placed in each of them a copy of the list of votes cast during the day, these
copies to be signed by the miembers of the hoard and delegaies.

On the following elegtion days the procedure shall be the same.

List of candidates.—ART. 12. Each elector employee shall vote for a list con-
sisting of one principal candidate and two alternates to form part of the board
of directors of the retiremeni and pension fund for public service employees and
workmen.

The candidates named on the lists, in order that the vote may be valid, must
satisfy the conditions specified in article 5, but in case of leaving their employ-
ment or work may exercise the prervogative set forth in the last part of said
article,

The lists shall begin with the ingeription: “ Retirement aud pension fund, ete.,
period " (the one in question). “7To represent the employees of public
enterprises on the board of directors of the fund 1 vote for Messrs.: Princi-
pal Alternates Date” (at the bottom).

Recording the list.—ART. 13. The election lists shall be recorded at least five
days prior to the date on which the election begins. For this purpose the
proper anplication must be accompanied by 50 signatures of employees, who on
s’gn'ng shall each write beneath his name the number of his identification
card.

Voting to be secrct—Printing of ballots and envelopes—ART. 14, The voting
shall be entirely secret, and placing on the ballot any signature or distinctive
mark whatever shall not be permitted. The ballots shall be printed on ordinary
white paper 23 by 14 centimeters, and the envelopes—all alike and made of
paper that is not transparent—shall bear only the secretary’s seal, placed in the
square provided for that purpose in the upper right-hand corner.

Delegates of the group——Art. 15. Every group of more than 50 employees
miy name delegates, with the power of challenging votes and of challenging
and witnessing the process of counting. Notice of the naming of delegates must
be given before the day of the election by a note to the board of directors of
the fund.

Election board.~ArT. 16. The board of directors, at the meeting on the day
preceding that fixed for the elections, shall name, by a majority vote, the
members who are to constitute the election Loard ; all its members, however. may
constitute this board if thought desirable.

The election board shall transmit to the board of directors the record of the
election, in order that the said board may make the final count.

The board room.—AxrT. 17. The room occupied by the board shall eommuni-
cate directly with another room which shall be locked and within which the
voter may vote without being observed.

Before proceeding to the reception of ballots, a statement shall be prepared,
signed by the election board and by the delegates of the electoral groups present
at the proceedings, showing that the provisions of the preceding paragraph and
the following article were strictly complied with.

Secret room.—ART, 18. The room into which the voter shall pass to inclose
his ballot in the proper envelope shall have but one door communieating with
the voting room, and this door shall be locked immediately after the voter enters
the rcom. Before the opening of the polls, any other openings to the room
must be closed and sealed by the election board, and persons must be denied
access thereto.

In this room there shall be printed lists of the candidates of each electoral
group, which lists shall be delivered in advance by those concerned to the
election board.

Each hour, and whenever any deleg:te <o requests, the chairman of the board
shall go into the secret room fo see if there are a sufficient number of ballots,
renewing the supply if necessary.
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Voting procedure—Axrt. 19. When the polls are open the voters shall present
themselves before the election board, giving the numbers on their identification
cards. When their identity is verified by the delegates of the groups present,
from whom there shall not be permitted any challenge other than that con-
cerning the identity of the voters, and if this identity is nct challenged, the
chairman of the board shall immediately hand the voier an empty unsealed
envelope, stamped with a rubber stamyp, whereupon the voter shall pass into
the adjoining room to inclose his ballot in sald envelope. When this is done
the voter shall return to the election room and deposit his ballot in the hox,
and the proper notation shall immediately be made in the register of the election
officiais.

Challenge of identity—Anrt. 20. In case the identity of thoe voiter is chal-
lenged, the faet shail be noted on the election list.

When this s done, the voter shall be given the proper envelope in which to
place his ballot in the secret manuner prescribed. Before the envelope is de-
posited in the ballot box, it shall be inclosed by the challenged voter in auother
envelope bearing the printed inscription: © Challenged vote ”; after this is done,
it shali be sigued by the voter, who shall also put his fingerprint thereon.
When the envelope is signed ulso by the chairmun of the Loavd, it shall be
deposited in the box.

Votes of cmployecs oulside the cepital—ArT. 21. The votes of employees
who, by reason of their duties, are outside the Dcepartment of Montevideo, per-
manently or temporarily, shall be cast in accordance with the following rules:

(a) The board of directors shall send each enterprise a moderate number
of envelopes to distribute among its employees.

(b) Having inclosed the list fer which he votes in the proper envelope,
which he shall obtain fromm the enterprise, the employee shall place it inside
another envelope which Lie shiall send sealed, together with hig signature, finger-
prints, number of his identification card, and a statement on the front of sald
cnvelope to the effect that it contains his vote, to the chairman of the election
board in the offices of the fund.

(¢) The packages with the votes shall be opened while the election is in
progress and in the presence of the delegates of the electoral groujps. In case
there is no challenge the mailing envelopes shall be opened and the ballots de-
posited in the box, after the formality of sealing the inside envelopes and maok-
ing the notiation on the voting list. If challenge is made, the fact shall be noted
on the list, and the mailing envelope shall be deposited unopened.

Invalid lists.—ArT. 22. Lists containing corrections shall not be valid.

Invalid votes—Art. 23. The committee shuall openly reject any vote not
strictly conforming to the conditions prescribed in the preceding artiele.

Tabulation.—ART. 24, When all the votes are deposited, the challenged votes
shall first be separated. When the challenges have been decided by the board
of directors, the counting of the ballots shall begin,

System of counting.—ArT. 25. Iu the determination of results a mere plural-
ity shall suffice. In the first place the total number of votes cast shall be
counted. Then the lists shall be classified according to candidates. The classi-
fication being made, the votes cast for each list shall be counted, and that list
having the largest number of votes shall be adjudged elected.

If two or more lists should obtain the same number of votes, that list shall
be adjudged elected whose principal is an employee of a kind of enterprise
whose employees are not represented on the board of directors of the fund.

In case the principals of the lists between which a tie has occurred are em-
ployees of similar enierprises, the decision shall be made by drawing of lots.

Announcemnent.—ART. 20, When the returng have been verified, the result shall
be announced in the form of a certificate of election, subscribed by the board
of directors and by delegaies who may so desire.

Haxceutive appointee.—ART. 27. When the election has been concluded in ac-
cordance with the preceding articles, the board of directors shall communicate
the fact to the executive authority, who shall then appoint the member. who,
together with the delegates of the employees and the enterprises, will complete
the board of directors of the fund.

Seating.—Art. 28. The board of directors, at a special session, shall seat the
newly elected members, and the assignment of positions shall immediately be
made.
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Meaning of the word * employee”—ArT. 29. For the purposes of this regu-
lation, by “employee ” is meant any person who performs duties of any nature
in the service of enterprises or capitalists, being entitled on that account to the
retirement pension.

REGULATORY DECREE OF JULY 12; 1920
Application of article 47 of law of October 6, 1919

1. Employees and workmen of the enterprises included under article 2 of the
law creating the retirement and pension fund for publie-service employees and
workmen whose services prior to the promulgation of the law are not found for
any reason in the books of the enterprises shall nevertheless fill out the identifi-
cation card prepared by the directors of the fund and shall proceed to prove
the fact of such services by the testimony of two competent persons, preferably
those who may be working for the enterprise in question.

2. The salaries and wages of such employees and workmen, when proof of
the same is not furnished by others, shall be calculated according to the follow-
ing secale:

(a) The time of service of a worker by the day shall be reckoned at the rate
of 27 days per month and at 1 peso per day.

(b) The time of service as a salaried employee shall be reckoned: For the
first two years, at the rate of 20 pesos per month; for the next three years, at
the rate of 80 pesog per month; and from that time to the date when the em-
ployee can prove what salary he received, haif the time shall be calculated at
the rate of 30 pesos per month and the other half by whatever salary the
declarer may prove.

RETIREMENT AND PENSION FUND FOR EMPLOYEES OF BANKING
INSTITUTIONS AND THE STOCK EXCHANGE

LAW OF MAY 14, 1925

ArTICLE 1. There is hereby created a retirement and pension fund for em-
ployees of banking institutions and the stock exchange.

Notwithstanding the preceding clause, the employees of State banks who
desire may remain enrolled in the civil fund to which they now belong, though
they must notify the banking fund of their decision within six months of its
creation.

[Modified June 14, 1927:] Employees who have rendered services covered by
the civil fund, and who have after May 14, 1925, entered the employ of any of
the official banks, or who may in the future enter the employ of said institu-
tiong, shall have the choice of continuing in the civil fund or of joining this
fund ; those in the first case within six months after the ratification of this law,
auwd the others within the same length of time after the date of their appoint-
ment. Should an employee decide to change from the ecivil to the bank pension
tund the tormer fund must reimburse the latter with the amount of the contri-
butions which have been paid to it by the said employees. The provisions of
this law govern the three State banks and any that may be established in
the future.

Arrt. 2. The provisions of article 1 are applicable to the directors of offi-
cial banking institutions.

ART. 3. The benefits of this fund shall be enjoyed by the employees of the
institutions already established in this country and of those that may be estab-
lished hereafter. The banks may be institutions with head offices in this
country or branches of institutions established abroad.

Adininistration of fund

ART. 4. The fund shall be administered by an honorary council sitting in the
capital of the Republic, It shall be composed of 5 members; 2 representing
the directors of the banks, 2 the eraployees, and 1, who shall be president, shall
be named as its representative by the national council of administration. Their
term of office shall be two years.

ART. 5. Membership of the council representing the boards of directors and
the employees shalb be renewed by halves, the term of one representative of
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each party expiring each year. When the first council is formed, the members
to go out the first year shall be determined by lof. Such members as well as
the representative of the national council of administration shall be eligible for
reelection.

Two representatives forming part of the directorate or personnel of the same
institution may not sit on the couneil.

Anrt. 6, The national council of administration shall prescribe the form of
election and proceedings of the honorary council.

Resources of fund

ART. 7. The fund shall be composed of the following resources:

(A) A monthly contribution by the banks and stock exchange of 12 per cent
of the salaries of the emmployees who join this fund.

(3) A compulgory deduction of 5 per cent from the salaries of such em-
ployees.

(C) Back payments of 6 per cent of the amount of salaries received by the
employees during the years with which the employee is credited and of 12 por
cent when the paymeitts have to be deducted from his pension.

(D) The difference in salary for the firet month in which an employee re-
ceivex an increase of salary for any reason whatsoever.

(F) A yearly tax of one-half per 1,000, for five years, on the amounts loaned
by each bank on mortgage, promissory notes, and overdrafts in accounts current.

[Modified June 14, 1927:7 A yearly tax of one-half per 1,000 on the amounts
loaned by each bank on mortgages, promissory notes, and overdrafts in accounts
current.

Any banks that have begun to disburse half the pension to some of their
employees, in accordance with clause 1 of article 13, may choose Detween con-
tinuing to do so or of paying as many months’ salary as such employees may
have years of service, up to a maximwmn of 15 salaries, withoul any dediction
on account of amounts previously paid by the bank. In this case the fund
shall pay the entire pension of the employees.

(F') Interest on accumulated funds.

(G) Donations aud legacies.

(H) TFines collected in accordance with the present law.

Arr. 8. Within 10 days after the end of each month the manager of each bank
shall deposit in the Bank of the Republic, to the credit of the banking fund, the
total amount of the contributions mentioned in clauses A and I3 of the preceding
article.

He shall Tikewixe deposit, during the first 20 days of each wmonth, one-
twelfth of the contribution mentioned in ¢lause H of the same article, calcu-
lated on the monthly statement presented to the ingpector of banks.

Agrt. 9. The council of the fund shall present annually to the national council
of administration a balance sheet and a statement of the work accomplished,
both of which shall be published and distributed among the members of
the fund.

Arr. 10. The council of the fund shall invest its available cash in public-
debt bonds.

Agrr. 11. The council of the fund shall adjust the amount of the pensions
to the resources of the institution, in such a way that there may be no deficit
of any sort.

Art, 12. The property and effects pertaining to the fund created by this
law are not subject to attachment,

Pensions

Art. 13. Right to a pension is acquired:

(A) At 60 years of age; but for each year of service in excess of 30, one
year shall be deducted from the age.

(B) By having reached the age of 60.

(C) By being physically incapacitated.

(D) By loss of employment not due to the immorality of the beneficiary.

(E) By loss of employment after 10 years’ service, not due to the immorality
of the beneficiary. In this case the fund shall provide half the pension, the
other half to be borne by the institution which dismissed the employee without
snfficient cause.
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[Modified June 14, 1927:] In cases of loss of employment not due to the
immorality or any fault of the employee, the institution dismissing him shall
turn over to the fund the amount of as many moenths of his last salary as the
vears lhe has spent in the employ of said institution. This amount shall be
paid the employee, when he is credited with less than 10 years’ service in
mouthly quotas not less than the salary and provided he does not take aneother
positicn entitling him to a pension. When the dismissed employee has more
than 16 years’ sarvice, the amount shall be held by the fund, which shall imme-
diately grant the corresponding pension. The maximum to be paid on this
account shall be the eqguivalent of 15 months’ salary.

shouwid the bank deem that the payment of this contribution is not in order,
the decision as to whether there has been sufficient cause for the dismissal
shall be made by the council of the fund; but either of the parties may appeal
to the court of appeals, in accordance with article 17 of this law.

Until the decision is rendered the employee shall receive half the salary,
which the bank shall pay monthly to the fund; but if the council decides
unanimousty that sufficient cause is not proved for the dismigsal, the employee
shall be entitled to receive his entire salary, which the bank shall pay.

A reduction of more than 10 per cent in salary, whether in one amount or
in successive amounts, unless it is justified by the conduct of the employee,
entitles the latter to the protection of the preseut article, when in the judgment
of at least {our members of the council of the fund the real object of the
reduction is to create for the employee an untenable position for the purpose
of compelling him to quit his position.

The council’s decision shall be appealable to the court of appeals. The
decisions rendered by the courts of appeals in the two cases mentioned in the
two preceding paragraphs shall be subject to review only by the same court.

The closing of a bank, or branch, the withdrawal of affiliated offices or
agencies of foreign institutions, entitles the fund to demand the contributions
and indemnitics corresponding to the retiring personnel. In cases of suspension
of payment or bankruptey, this right remains, the fund being a privileged
creditor.

The indemiiities accorded by this law to dismissed employees shall be paid,
without prejudice to contractual or legal actions.

Should an cwployee with more than 10 years' service be dismissed because of
his immovality, the only cause for the loss of his pension, the wife and children
shall be entitled to the pension as long as they are without other resources.

The pension shall be granted if the employee who is dismissed for the avove-
mentioned reason should die or become incapacitated.

(F) A minimum of 10 years’ service ig required for obtaining a pension.

ArT. 14, 'The employces of ofiicial banking institutions who join the fund
created by this law shall pay to the said fund the appropriate percentage of
their galarics for sums in arrears, but any payments made to the civil pension
and retirement fund shall be considered valid.

Art. 10, Services covered by any of the pension laws in force shall be
recoghized for the purposes of pensions, and peusions corresponding to the last
services rendered shall be paid by the fund.

ARrr. 16. The maximum pension shall be based on the average salary of the
last five vears of service, with a reduction of 15 per cent when that average
exceeds 960 pesos.  If the average is more than 960 pesos, it should be reduced
by the deduction, the pension being fixed at that amount.

For the caleulation of the pension treated in this law, the provisions of the
civil retirement and pension law of 1804 shall govern, with the exception of the
deduction, which shall be that established in the preceding paragraph.

Art. 17. Applications for pensions shall be made to the council of the fund,
and after the due veports and investigations, shall be accepted or rejected by a
majority of the votes of the members of the council. Pensions shall date from
the first day after the employee quits work.

Whenever the employee believes that the council has not strictly adhered to
the law in its decision, he may appeal to the court of appeals, and the latter’s
decision shajl be final.

Art, 18. Right to a pension shall be forfeited by those who settle in a foreign
country or whe are dismissed because of their immorality. Those receiving a
pension may obtain permission from the council of the fund to leave the country
for a period not exceeding six months. To obtain such permission for a longer
period, a legislative authorization shall be neceéssary.
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Ymployees of foreign banks shall have their personal contributions returned
to them, without interest, when such pergong are transferred to othier branches
of the same bank outside the country. Should they return to this country as
bank employees they shall be entitled to have their former services in this
country reccognized provided they repay to the fund the total amount of the
contribulicns returned to them at the time of the trausfer,

ArT. 19. Ex-employees of banking institutions who are now receiving regular
payments from the wame on account of pension, retirement, or anvthing of an
equivalent nature, are included in the benefits of the present law, the amount
of such payment to be fixed in accordance with the rules established by this law,

Persons covered by this artiele shall be obliged to make the reimbursements
and to accept the deductions prescribed.

Pensions

Art. 20. When an employee dies after 10 years’ service, his widow and
children shall be entitled to a pension, or in lieu thereof, his pavents, or if
he has no parcnts, his unmarried sisters. This pension shall consist of 50
per cent of the pension to which the deceased would have been euntitled at the
date of death, increased by 10 per cent for each minor child, until reaching
a¢ a maximum the full amount of the pension. Joreover, the heirs above
mentioned shall be paid as a bonus an amount equal to six months of the full
salary of the deceased at the time of death.

Artr. 21. In case of the death of an employee who has not completed 10
years' service, the council of the fund shall pay the family, in a lump sum, the
amount of as muny months’ salary as the deceased had years of service.

Arr. 22, In order to grant the pensions referred to in article 20 and these
to the heirs of the employee, whose death shall likewise occasion the pension
there established, the following order shall be observed :

1. The widow concurrently with the children.

2. The benefits of this law are also extended to the widow and minor
children of any employees who have died since the date of presentation of the
proposal of this law, but the corresponding dues must be paid to date.

3. The children only.

4. The widow concurrently with the parents, provided the latter were
dependent on the deceased for support.

5. The pasrents alone, when they have been left without means of support.

6. The unmarried sisters of the deceased who are left without means of
support.

ArT, 23. Illegitimate children who have becen acknowledged or who have been
declared legitimate by judicial decision shall be entitled to that portion of the
pension due them in accordance with the provisions of the civil law now
in force.

Art. 24. Right to a pension is forfeited:

1. By the widow or mother on remarriage.

2. By male children on reaching the age of 18 years.

3. By daughters or sisters, on marrying,

4. For the reasons included in article 18.

Art. 25. In the case of pensions granted concurrently, the termination of
the right of one of the parties to the pension shall increase the amount paid
the remaining parties, but only by 50 per cent of the amount the latter were
receiving.

ART. 26. Pensions granted under the present law can not be cumulated with
any other salary or pension of the State or its dependencies.

ARrr. 27. Pensions are not subject to attachment.

Prior services

ARrt. 28. The council of the fund is authorized to count services performed
prior to the passage of this law, in banking institutions and the stock exchange
and in those organizations and institutions recognized by the civil retirement
aind pension laws for public employees and laborers, provided they were work-
ing in institutions now governed by this fund and that they make the appro-
priate back payments, the couneil being authorized to accept these in install-
ments {0 be agreed on. The term of one year, counfing from the date of the

creation of the council, is hereby fixed for employees having prior gervice to
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present themsclves for the purpose of having their claims approved. The
council shall decide all applications, securing the substantiating information
from the institutions nained in support of the petitioner’s statements.

Arr. 29. Employees accepting pensions who have not paid their quotas for
prior services ¢hall be subject to a deduction of not less than 15 per cent uutil
the debt is completely canceled. In case of death, the balance due shall be
deducted from the pensions in the same proportion.

Penalties

Art. 30, Any banks that fail to deposit in the form indicated the contribu-
tions specified by this law shall incur a fine of 100 pesos for each day's delay.

ARrT. 31. Any baunk making a false declaration or placing obstacles in the way
of the enforcement of this law shall be punished by a fine of from 1,000 to 5,000
pesos, according to the seriousness of the offense.

Apt. 32, The president of the council of the fund shall be vested with the
necessary legal authority to appear before the tribunals and courts in order to
enforee the obligations and penalties of this law.

General provisions

Art. 33. The banks and the stock exchange covered by this law are required
to furnish all the information and proofs demanded either by the council of the
fun¢t or by the bank inspector.

ART. 34, The balance sheets of private banks shall be countersigned by the
bauk inspector for the purpose of controlling their operations, in order to
guaraitee full payment of the tax imposed by this law.

ART. 35. A pension of more than 400 pesos per month may not be granted.

ART. 36. The boards or managers of the banks shall send in monthly to the
offices of the council of the fund signed sheets coutaining the-pay roll of these
jnstitutions.

Axt. 37. The obligation of the banks to make the contribution specified in
clause E of article 7 shall begin with the operations of the first day of the month
{olivwing the promulgation of the present law.

ART. 38. The cmployees required for the work of this institution shall be
named and dismissed by the council of the fund by a majority vote of its
members, and such employees shall be entitled to the benefits of this law.

ART. 39, The fund shall begin the distribution of pensions three yearvs after
the promulgation of the present law, and may not grant them except in order of
priorvity and in maximum amounts of 30,000 pesos per annum during the first
15 vears,

The following cares are excepted:

(A Total disability.

(B) Buiployees 60 years of age having rendered 35 years’ service.

() Teusions of ithose who may have died after the introduction of this bill
(clause 2, art, 22).

(D) Those now receiving pensions from banking institutions.

In these four eiase: pensions shall become effective from the time such con-
ditions oecur.

Arr. 40. Employees who work in more than one of the institutions covered by
thix law shall be pensioned on the basis of the highest salary.

{Modified June 14, 1927:1 Employees who work in moere than one of the
institutions included in this law or who exetvcise profescional functions may
cumulate the amount of their pension for ¢ach position which they ocveupy by
paving to the fund the respective contributions and reimbursements, with the
Hmitation established in articles 16 and 35 of the law of May 14, 1925.

To take advantage of this right, they shall pay the discounts and quoias for
past services on that salary only.

AxrTt. 41. The national council of administration shall issue the regulatory
decree for the present law and that of the fund shall formulate the by-laws of
the institution.

[Added June 14, 1927:]1 The terms of this law, as regards the protection given
discharged employees and those whose salaries are reduced as well as the
provisions of article 40, are retroactive to May 14, 1925.
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NATIONAL LABOR OFFICE
DECREE OF OCTOBER 10, 1919
ADMINISTRATION OF THE NATIONAL LABOR OFFICE
Dircetor

Anriors 1. The director represents the office in all his acts, his duties heing
as follows:

(@) To exercise general supervision over all the work.

(D) 'To examine the functioning of the office.

(¢) To sign cfficial papers and correspondence,

(d)y To authorize expenditures,

(e) To grant to the personnel leaves of absence of five days.

(f) To correct or suspend employees when they deserve it, giving notice to
ihe department.

(¢) To initiate and broaden the field of activities which he may deem con-
ducive to beiter exccution of the laws and to greater enlightenment on legisla-
tive guestions.

Assistant dircctor

Arr, 2. The assistant director is, in the division of authority, the immediate
chief of the personnel, for whose order and discipline he is responsible to the
director.

Duties of assistant director

(@) To take the place of the director in case of absence or disability.

(b) To organize the divisions; to assign the personnel therein; to change
the status of employees in accordance with their duties.

(¢) To sign regulations pertaining to office procedure.

(d) To edit the Bulletin and any other publications of the office.

(e) To organize the library; being empowered, for this purpose and that of
the preceding number (d), to employ the services of the personnel at his
pleasure.

Secretary

AgT. 3. Duties of the secretary or the employee who acts in this capacity
until the creation, by law, of this section, shall be:

(a) To initiate and carry on correspondence, conferring with the director or
assistant director concerning the substance of the reply.

(b) To keep in official books a copy of papers sent out, together with the
documentary evidence, if any, bearing on the case.

(¢) To comply and secure compliance with the orders of the director or
assistant divector.

(d) To enter in a special book the regulations affecting the personnel and of
which said personnel is to be notified.

(e) To keep the attendance bock of the employees, in which he shall make
observations regarding each case.

(f) To notify his chiefs concerning changes that may be made in the office.

(g) To draw up all official communications that may be assigned to him,

(h) To conduct all conferences relating to the service.

Inspector geweralship

Art. 4. The inspector general is the immediate chief of all the inspectors, and
as such is responsible for their discipline and for the order of the work intrusted
to the section.

Duties of inspector general

(a) To supervise the organization and services of inspection and to advise
concerning anything relating to these services.

(1) To submit the proper reports in matteis submitted to him by the director’s
office and in the communications of his subordinates which he may be obliged to
pass on for their consideration.
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(¢) To send to the office of the director monthly, a report of the work per-
formed by his subordinates, and another for publication in the Bulletin, showing
the resnlts obtained in the enforcement of the existing laws and decrecs and
indicating the omissions and defects noted.

(d} T~ supervise the work of the inspectors, making periodical trips for the
purpose of superintending the progress of the work.

(e) To comply and secure compliance on the part of hix subordinates with
the orders transmitted to him by the office of the director.

(f) To keep the following hooks:

1. One in which shall be noted all the reported violations of the labor laws.

2. One noting all the regulations transmitted to the inspectors.

3. One containing copies of matters forwarded to the office of the director.

4. One containing the list of employvers’ and workmen’s organizations, with
the respective location, number of members, and directors ot the same,

5. One coutaining the legal actions and reports of the inspectors, with the
dates of delivery and return.

(g) To prepare each year a report of the extra work done by the inspectors,
shov-ing the zoal displayed by them, for the purposes of the service sheets of
these officials.

Section chiefs

ART. 5. Section chiefs are responsible for the discipline and application of the
employees under their orders and likewise for the distribution of the work in
acrordance with their specified duties; section chiefs are required:

(a) To revise and correct all the work of those under them.

() To distribute the work among their subordinates so that they will not
delay the proper functioning of the office,

(¢) To prepare every six months a report of the work accomplished, noting
whether there has been any rivalry among their respective employees because
of the service sheet.

Arr. 6. "The duties of the statistical and intelligence section are:

1. To investigate, collect, arrange, and compile data on: (a) Industrial acci-
dents and woerkmen’s insurance (occupation, nationality, sex, civil status, salary
or vagze, causes, deseription of the injury, healing period, ete.).

(b) Strikes and lockouts (date, occupation. charaeter, number, causes, dura-
tion, results, efel).

(¢) Labor micration (immigration and emigration movements, occupation,
sex. civil status, origin, ete.).

(d) Articles of prime necessity (foods, eurrent prieeg).

(e) Clething (cozt of that of the working eclasses),

(7) Rente (comparative rates).

(y) Workmen and employeces emploved by the State, public administration,
municipality, industries, businesses, enterprises, agricultural work (occupation,
salaries. nage, sex, civil status, nationality. hours of labor, of rest, kind of
machinery in use, efe.).

(h) Workers employed and unemployved (number, occupation, ecivil status,
age, nationality).

(i) Workers on the sick list (number, diagnosis, occupation, sex, nationality,
civil status, ete.). [Revoked by decree of September 24, 1920.]

(7Y Workers’ and employers’ organizations (associations, unions, number of
moembers, character, ete.).

2. To watch the supply and demand of labor, endeavoring at the same time to
put the employing and working elements in teouch with each other (in the
counfry this ice shall he performed by the deparimental labor inspectors).

3. To gather the history of any movement in the districet for the preparation
of monthly statistics, ineluding the supply, demand, and number placed.

4. The statistics of demand and of workers placed shall include as essential
data the prcfession or oceupation of the worker, nationality, sex, civil status,
and birthplace. The last is to be included only in the case of demand. In the
case of workers placed, only the occupation and sex chail he given.

5. To oversee compliance with the laws making it compulsory, in introducing
a new industry, to employ a certain proportion of Uruguayuan workers, periodical
reports on this matter musat be zent to the director’s office.

6. To supervise the activities of privite employment agencies, endeavoring
at the same time to secure data concerning their operations for statistical
purposes.
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7. To keep a special record of the supply of and demand for agricultural
workers, in accordance with the decree of the Department of Industries relat-
ing thereto.

8. To study the condition of each trade and to specify the measures it may
deem expedient to be adopted when there is a shortage or surplus of supply
or demand in a certain trade.

ART. 7. The duties of the public employment registry section are:

() To establish, with the consent of the director’s ofiice, contacts with
similar bureaus in other countries, for the greater success of its activities.

(b) To keep a special register for domestic service, in which shall be noted
all facts concerning the previous life of each worker, the name. sex, nationality,
civil status, hous<es where he has worked, etc.

(c¢) In addition to these datn, the section shall keep a register in which
it may note all other matters required for the fulfillment of its duties.

ArT. 8 Dut‘es of the mail and file section arve:

(a) To attend to the incoming mail, transmitting all matters to the secretury’s
office for appropriate decisions.

(b) To prepare notices and summons.

(¢) To issue the leaflets and books showing working hours.

(d) To file in the archives completed transactions keeping for this purpose
the proper index books.

(e) To gnard the equipment of the office, not being permitted to deliver
any part of it to employees without previous authorization from a superior.

ART. 9. The duties of the treasury and accountancy section are:

1. Of the treasury:

(a) The collection of fines.

(b) The administration and custody of the securities of the office.

(¢) The equipment of the office and of the employees.

2. Of the accounting office: A classified notation of :

(a) The collections.

(b) The adwministration of the amounts of fines.

(c) 'The receipts and disbursements of the office.

(d) That relating to the equipment of the employees (operations coucern-
ing wages, discounts, drafts, ete.)

Inspectors in the capital

ArT. 10. The inspectors shall be regarded as administrative officials, their
functions being the following in addition to those that may be intrusted to them
by the director and the inspector general:

1. To inake inspections in their respective zones; to keep the inspector general
informed as to the execution and fulfillment of the labor laws, and also of the
complaints made to them and of the difliculties encountered on their visits.

2. To communicate by note to the inspector general any observed violations
of the various laws with whose enforcement they are charged.

3. To prepare a monthly account of the visits made, a report of the industries
which they have inspected, and a report on any strikes and lockouts that have
occurraedd in their respective zones.

4. To make any investigations concerning working conditions they may be
called upon to make.

5. To intervene at the proper time in disputes between workmen and
employoers.

6. To gather each day at the office at specified hours, to receive orders from
the inspector general or his representative, remaining there only long enough
for that purpose.

7. To keep a record on which shall be noted daily the inspections made, the
name of the establishment, locations, number of workmen, working hours,
registration numbcr, ete. R

Departmental inspectors

Arr. 11. The departmental inspectors shall have the duties:

1. Provided in paragraphs 1, 2, 8, 4, 5, and 7 of article 10 and, in addition, the
following :

2. To keep on file:

(a) A collection of the laws and decrees with whose enforcement they have
been charged:

{b) Circulars and instructions issued by the cffice:
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(¢) A complete account of the establishments in their zones;

(d) Licenses renewed or canceled:

(e) Legal actions occasioned by the reports of the inspectors and a dupli-
ate of any reports which had to be forwarded to the director’s office;

(/) Printed matter necessary to the service sent to them by the office.

3. To send to the inspector general itineraries of their journeys each time
they go on a tour of iuspection.

DECREE OF MARCH 5, 1920
Inspection aids—Their functions

Ingpection aids shall:

() Attend daily to the work of the office and inside labor inspection service,

(b) Substitute for the inspectors when the good of the service so requires;
but only for the purpose of inspecting conditions under which work is done
and of pointing out violativns without imposing fines or intervening in the
imposition of any penalty. When a violation has been proved they shall
furnixh the zone ingpector with the proofs of the case so that the latter may
initiate the due proceedings.

DECRER OF MAY 27, 1921
Sections of industrial accidents and woman and child labor

AgrrroLe 1. There is committed to the Labor Office the organization, with its
present personnel, of two new sections charged with services not specified in
the existing regulations on *“ Industrial aeccidents” and “ Woman and child
labor.”

»wT. 2. Duties of the * Industrial accidents ” section shall be:

1. To prepare all reports relating to industrial accidents, safety appliances,
condition of machinery, buildings, etc.

2. To prepare an account of the accidents occurring during the year, properly
classificed.

3. To establish modcls of safety devices for the purpose of aiding industry
in complying with the law on prevention of industrial accidents.

4. To set forth in a special book the condition of the establishments inspected,
giving the necessary data.

5. To issue the proper certificates in each case.

6. To send each month to the office a report of the accidents that have oc-
curred, together with the necessary data for statistical purposes.

7. To present. each year, a study which may facilitate improvements in safety
devices in use,

ARr7T. 3. Duties of the “ woman and child labor ” section shall be:

1. The supervision of existing social laws in establishments where women
and children are employed, and particularly the chair law.

2. The formulation of methods of control to be put in practice as soon as the
law regulating the employment of women and minors has been enacted.

3. The making of investigations concerning the material and moral condition
of women and childven employed in industry and commerce, informing the office
quarterly of the results obtained.

DECREE OF JULY 22, 1921
Price of weekly-rest leaflets and books issued by National Labor Office

ArrictE 1. The National Labor Office is authorized to issue the weekly-rest
leaflets and books at § and 10 centesimos, respectively. The office shall, how-
ever, provide said documents gratuitously during the first three months in
which they are issued.

ARrT. 2. The proceeds from the copies issued ghall be used in paying the cost of
the same.

ArT. 3. The accountancy and treasury section of the office shall make a special
account for the printed matter referred to, and in due time shall remit the
appropriate vouchers to the General Accounting Office of the Nation.
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LIST OF

BULLETINS OF THE BUREAU OF LABOR STATISTICS

The following is a list of all bulletins of the Burean of Labor Statistics published since
July, 1912, except that in the case of bulletins giving the results of periodic sarveys of the
bureau only the latest bulletin on any one subject is here listed.

A comiplete list of the reports and bulletins issued prior to July, 1912, as well as the bulletins
published since that date, will be furnished on application. Bulletins marked thus (*) are

out of print.

Conciliation and Arbitration .(including strikes and lockouts).

*No. 124,

*No. 133.

No. 139.
No. 144.

No. 145.

*No. 191.
*No. 198,
No. 233.
No. 225.
No. 283.
No. 287.
No. 303.
No. 841.
No. 402,
No. 468.
No. 481.

Cooperation.

No. 313.
No. 314.
No. 437.

Employment

*No. 109.

No. 172,
*No. 183.

*No. 195.
No. 196.

*No. 202.

No. 206.
No. 227.

No. 235.
*No. 241.
No. 247.
No. 3106,

No. 409.

Conciliation and arbitration ir the building trades of Greater New Yorik.
[1913.]

Report of the industrial council of the British Board of Trade on its inquiry
into industrial agreements. [1913.]

Michigan copper district strike, [1914.]

Industrial court of the cloak, suit, and skirt industry of New York City.
[1914.]

Conciliation, arbitration, and sanitation in the dress and waist industry of
New York City. [1914.]

Collective bargaining in the anthracite-coal industry. [1916.]

Collective agreements in the men’s clothing industry. [1916.]

Operation of the industrial disputes investigation act of Canada. [1918.]

Joint industrial councils in Great Britain. [1919.]

History of the Shipbuilding Labor Adjustment Board, 1917 to 1919.

National War Labor Board : History of its formation, activities, ete. [1921.]

Usge of Federal power in settlement of railway labor disputes. [1922.]

Trade agreement in the silk-ribbon industry of New York City. [1823.]

Collective bargaining by actors. [1926.]

Trade agreements, 1927,

Joint industrial control in the book and job printing industry. |1928.]

Consumers’ cooperative societies in the United States in 1920.

Cooperative credit societies in America and in foreign countries. [1922.}

Cooperative movement in the United States in 1925 (other than agricultural),

and Unemployment.

Statistics of unemployment and the work of employment offices in the
United States. [1913.]

Unemployment in New York City, N. Y. [1915.]

Regularity of employment in the women's ready-to-wear garment industries.
[1915.]

Unemployment in the United States. [1916.]

Proceedings of the Employment Managers’ Conference held at Minneapolis,
Minn., January 19 and 20, 1916.

Proceedings of the conference of Employment Managers’ Association of
Boston, Mass., held May 10, 1916.

The British system of lnbor exchanges. {[1916.]

Proceedings of the Employment Managers' Conference, Philadelphia, Pa.,
April 2 and 3, 1917.

Employment system of the Lake Carriers’ Association. [1918.]

Public employment offices in the United States. [1918.]

Proceedings of Employment Managers’ Conference, Rochester, N. Y., May
911, 1918,

Indastrial unemployment: A statistical study of its extent and causes.
{1922.]

Unemployment in Columbug, Ohio, 1921 to 1925,

Foreign Laher Laws.

*No. 142.
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Administration of labor laws and factory inspection in certain Buropean
countries. [1914.}
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Housing.
*No.

No.
No.
No.

158.

263,
295.

469,

Government aid to home owning and housing of working people in foreign
countries.  [1914.]

Housing by employers in the United States. [1920.]

Building operations in representative cities in 1920,

Buijlding permits in the principal cities of the United States in [1921 tol

TO27

Industrial Accidents and Hygienec.

*No.

No.
*No.

*No.
*No.
*No.
*No.

No.

*No.

*No.
*No.
*No.

No.
No.
*No.

*No.
No.
No. 2
No.

No.

No. !

104.

120,
127.

141.
167,

165.°

179,
188.

201.

207.
209.
219,

221.
230.

231.

. 426.
. 427,
. 428.

. 460.
No.
No.
No.

466.
488.
490.

Lead poisoning in potteries, tile works, and porcelain enameled sanitary ware
fuctories. [1912.]

Hygiene of the painter's trade. [1913.]

Dangers to workers from dusts and fumes, and methods of protection.
i1913.]

Lead poisoning in the smelting and refining of lead. [1914.]

Industrial accident statistics. [1915.]

Lead poisoning in the manufacture of storage batteries. [1914.]

Industrial poisons used in the rubber indostry. [1Di5.]

Report of British departmental committee on the danger in the use of lead
in the painting of buildings. [1916.]

Report of committee on statistics and compoensation insurance cost of the
International Association of Industrial Accident Boards and Commis-
sions,  [1916.]

Causes of death, by occupation. [1917.]

Hygliene of the printing trades. [1917.]

Industrial poisons used or produced in the manufacture of explosives.
[1917.]

Hours, fatigue, and health in British munition factories. {1917.]

Industrial efficiency and fatigue in British munition factories. [1917.]

Mortality from respiratory diseases in dusty trades (inorganic dusts).
[1918.]

Safety movement in the iron and steel industry. 1907 to 1917.

. Effects of the air hammer on the hands of stonecutters. [1918.]
. Industrial health and efficiency. Final report of British Health of Munition

Workers’” Committee. [1919.]

. Preventable death in the cotton-manufacturing industry. [1919.]

. Accidents and accident prevention in machine building. {1919.]

. Anthrax as an occupational disease. [1920.]

. Standardization of industrial accident statisties. [1920.]

. Industrial peisoning in making coal-tar dyes and dye intermediates. [1921.]
. Carbon-monoxide poisoning. [1021.]

. The problem of dust phthisis in the granite-gtone industry. [1922.]

. Causes and prevention of accidents in the iron and steel industry, 1910-1919.
. Occupation hazards and diagnostic signs: A guide to impairments to be

looked for in hazardous occupations. {1922.]

. Survey of hygienic conditions in the printing trades. [1925.]
. Phosphorus necrosis in the manufacture of fireworks and in the preparation

of phosphorus. [1926.]

Deaths from lead poisoning, [1927.]

Health survey of the printing trades, 1922 to 1925,

Proceedings of the Industrial Accident Prevention C(‘onference, held at
Washington, D. C., July 14-16, 1926.

A new test for industrial lead poisoning. [1928.]

Settlenient for accidents to Ameriean seamen, [192R]

Deaths from lead poisoning., 1925 to 1927,

Statistics of industrial accidents in the United States to the end of 1927,
[In press.]

Industrial Relations and Labor Conditions.

No.
No.
No.
No.
No.
No.
No.
No.

No.
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237.
340.
349.
361.
380.
383.
384,
399.

483.

Industrial unrest in Great Britain. [1917.]

Chinese migrations, with special reference to labor conditions. [1923.]

Industrial relations in the West Coast lumber industry. [1923.]

Labor relationg in the Fairmont (W. Va.) bituminous-coal field. [1924.]

Postwar labor conditions in Germany. [1925.]

Works council movement in Germany. [1925.]

Labor conditions in the shoe industry in Massachusetts, 1920-1924,

Labor relations in the lace and lace-curtain industries in the United States.
[1925.]

Conditions in the shoe industry in averhill, Mass., 1928,
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Labor Laws of the United States (including decisions of courts relating te labor).

No. 211,
No, 229,
No. 285,

No. 321,
No. 322.
No. 343.
No. 370.

No. 408.
No. 444,
No. 467,
No. 486.

Labor laws and their administration in the Pacific States. [1917.]

Wage-payment legislation in the United States. [1917.]

Minimuin-wage laws of the United States: Construction and operation.
[1921.]

Labor laws that have been declared unconstitutional. [1922.]

Kansas Court of Industrinl Relations. [1923.]

Laws providing for bureaus of labor statistics, ete. [1923.]

Labor laws of the United States, with decisions of courts relating thereto.
[1925.1

Laws relating to payment of wages. [1926.]

Decisions of courts and opinions affecting labor, 19286,

Minimum-wage legislation in various countries. [1928.]

Labor legislation of 1928.

Proceedings of Annual Conventions of the Asseciation of Governmental Labor Officials of the
United States and Canada. (Name changed in 1928 to Association of Government Officials
in Industry of the United States and Canada.)

*No. 266.
No. 307.
No. 323.
No. 352.

*No. 389,

*No. 411.
No. 429,
No. 455.
No. 480.

Seventh, Seattle, Wasb., July 12-15, 1920,

Righth, New Orleans, La., May 2-6, 1921,

Ninth, Harrisburg, Pa., May 22-26, 1922,

Tenth, Richmond, Va., May 1-4, 1923.

Eleventh, Chicago, 111, May 19-23, 1924,

Twelfth, Salt Lake City, Utah, August 13-15, 1925.
Thirteenth, Columbus, Ohio, June 7-10, 1926,
Fourteenth, Paterson, N. J., May 31 to June 3, 1927.
Fifteenth, New Orleans, La., May 15-24, 1928,

Proceedings of Annual Meetings of the International Association of Industrial Accident Boards
and Conunissions.

. Third, Columbus, Ohio, April 25-28, 1916,
. Fourth, Boston, Mass., August 21-25, 1917,
4. Fifth, Madison, Wis., September 24-27, 1918.

73. 8ixth, Toronto, Canada, September 23-26, 1919.

No. 456.
No. 485,

Proceedings
Services.
No. 192.

No. 220,
No. 311,
No. 337.
No. 355.
No. 400.
No, 414,
No. 478.
Productivity
No. 356.
No. 360.
No. 407.

No. 412,
No. 441,
No. 474,
No. 475.
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. Seventh, San Francisco, Calif., September 20-24, 1920.
. Kighth, Chicago, T1l., September 19-23, 1921,

. Ninth, Baltimore, Md., October 9-13, 1922,

. Tenth, St. Paul, Minn., September 24-26, 1923,

35. Ileventh, Halifax, Nova Scotia, August 26-28, 1924.

. Index to proceedings, 1914-1924,

. Twelfth, 8alt Lake City, Utah, August 17-20, 1925,

. Thirteenth, Hartford, Conn., September 14-17, 1926.

Fourteenth, Atlanta, Ga., September 27-29, 1927.
Fiftecenth ’aterson, N. J., September 11-14, 1928,

of Annual Meetings of the Iternational Association of Public Employment

First, Chicago, December 19 and 20, 1913; Second, Indianapolis, September
24 and 25, 1914 ; Third, Detroit, July 1 and 2, 1915,

Fourth, Buffalo, N. Y,, July 20 and 21, 1916.

Ninth, Buffalo, N. Y., September 7-9, 1921.

Tenth, Washington, D. C., September 11-13, 1922,

Eleventh, Toronto, Canada, September 4-7, 1923,

Twelfth, Chicago, IlI.,, May 19-23, 1924,

Thirteenth, Rochester, N. Y., September 15-17, 1925.

Fifteenth, Detroit, Mich., October 25-28, 1927,

of Labor.

Productivity costs in the common-brick industry. ([1924.]

Time and labor costs in manufacturing 100 pairs of shoes, 1923.

Labor cost of production and wages and hours of labor in the paper box.
board industry. [1926.]

Wages, hours, and productivity in the pottery indastry, 1925,

Productivity of labor in the glass industry. [1927.]

Productivity of labor in merchant blast furnaces. [1928.}1

Productivity of labor in newspaper printing. [1928.]

(IIX)
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Retail Prices

*No
*No
No
No

No.

No

No

Safeiy Codes.
*No.
No.

No.

No.
No.
No.
No.
No.
No.
No.
No.
No.
No.

No.

. 121,
. 130.
BRLER
. 170,
357.
. 369,
. 464,

331.
336.

350.

351,
375,
T8

AR2,
410.
430.

ey
RHNN

436,
447,
451,

163,

and Cest of Living.

Sugar prices, from refiner to consumer. [1913.]

Wheat and flour prices, from farmer to consumer. [1913.}
Butter prices, from producer to consumer. [1914.]

Foreign food prices as affected by the war., [1915.1

Cost of living in the United Siates. [1924.]

The use of cost-of-living fisures in wage adjustments. [1925.]
etali prices, 1890 to 1927

Code of lighting: Factories, mills, and other work places.

Safety code for the protection of industrial workers in foundries.

Speciflcations of Inboratory tests for approval of electric headlighting devices
for motor vehicles.

Safety code for the copstruction, care, and use of ladders.

Safety code for laundry muachinery and operations,

. Safely code for woodworking plants.

Code for lighting school buildings.

Safety code for paper and pulp mills.

Sufety code for power presses and foot and hand presses.

Safety code for the prevention of dust explosions.

Safety code for the use, carc, and protection of abrasive wheels,

Safety cede tor rubber mills and calenders.

Safety code for forging and hot-metal stamping,

Safvty code for mechanical power-transmission apparatus.—First revision.

Vocational Workers” Education.
*No. 159,

“No
No
No

Ne

. 162,
. 199,
. 271,

459,

Short-unit courses for wage earners, and a factory school experiment,
[1915.]

Vocational education survey of Richmond, Va. [1915.]

Vocational education survey of Minneapolis, Minn. [1917.]

Adult working-class education in Great Britain and the United States.
11920.]

Apprenticeship in building construction. [1928.]

Wages and Honrs of Labor.

*No

*No

No. 161.

No

*No

No
No

No

. 148.

. 147,

. 163.

. 190.

. 204,
. 225,

. 265,

No. 297,

No
No
No

No

No. 394,

No

. 356,
. 358.
. 1260,

. 365,

. 407,

No, 412,

No
No

No
No
No
No
No

No
No
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. 413,
. 4186,

. 435,
. 438,
42,
. 450.
. 452,

. 454.
. 471,

Wages and regnlarity of employment and standardization of piece rates in
the dreess and waist industry of New York. [1914.]

Wages and regularity of employment in the cloak, suit, and skirt industry.
[1914.]

Wages and hours of labor in the clothing and cigar industries, 1911 to 19183.

Wages and hours of labor in the puilding and repairing of steam railroad
cars, 1907 to 1913.

Wages and bours of labor in the cotton, woolen, and silk industries, 1907
to 1914.

Street-railway employment in the United States. {[1917.]

Wages and hours of labor in the lumber, millwork, and furniture industries,
1915,

Industrial survey in selected industries in the United States, 1919.

Wages and hours of labor in the petroleur industry, 1920.

Productivity costs in the common-brick industry. [1924.]

Wages and hours of labor in the automobile-tire industry, 1923.

Time and labor costs in manufacturing 100 pairs of shoes, 1923.

Wages and hours of labor in the paper and pulp industry, 1923.

Wages and hours of labor in metalliferous mines, 1924,

Labor costs of production and wages and hours of labor in the paper box-
board industry. [1926.]

Wages, hours, and preductivily in the pottery industry, 1925.

Wages and hours of labor in the lumber industry in the United States, 1925,

Hours and earnings in anthracite and bituminous-coal mining, 1922 and
1924,

Wages and hours of labor in the men’s clothing industry, 1911 to 1926.

Wages and hours of labor in the motor-vehicle industry, 1925.

Wages and hours of labor in the iron and steel industry, 1907 to 1925.

Wages and hours of labor in the boot and shoe industry, 1907 to 1926.

Wages and bours of labor in the hosiery and underwear industries, 1907
to 1926.

Hours and earnings in bituminous-coal mining, 1922, 1924, and 1926.

Wages and hours of labor in foundries and machine shops, 1927,
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Wages and Hours of Laber—Continued.

No. 472.
No. 476.

No. 482,
No. 484,
No. 487.

No. 492,

Wages and hours of labor in slaughtering and meat packing, 1927.

Union scales of wages and hours of labor, 1927-28  Supplcment to Bul
No. 457.

Union scales of wages and hours of labor, May 15, 1928.

Wages and hours of labor of common street laborers, 1928,

Wages and hours of labor in woolen and worsted goods manufacturing, 1910
to 1928.

Wages and hours of labor in cotton-goods manufacturing, 1910 to 1928,
(In press.)

Welfare Work.

*No. 123.
No. 222,
*No. Z50.

No. 458,

Employers’ welfare work., [1913.]

Welfare work in British munitions factories. [1917.1

Welfare work for employees in industrial establishments
States. [1919,]

Health and recreation activities in industrial establishments, 1926.

in the TUnited

Wholesa’e Prices.

No. 284.

No. 440.
No. 453,
No. 493.

Index numbers of wholesale prices in the United States and foreign coun-
tries. [1921.]1

Wholesale prices, 1890 to 1926.

Reviged index numbers of wholesale prices, 1913 to July, 1927.

Wholesale prices, 1913 to 1928. ({In press.)

Women and Children in Industry.

No. 116.
*No. 117,
No. 118.
No. 119.
*No. 122,
No. 160.
*No. 167.
*No. 175.

*No. 176.
*No. 180.

*No. 182.
No. 193.
No. 215.

*No. 217.
No. 223.

No. 253.

Hours. carnings, and duration of employment of wage-earning women in
selected industries in the District of Columbia. [1913.]

Prohibition of night work of young persons. [1913.]

Ten-hour maximum working-day for women and young persons. [1913.]

Working hours of women in the pea canneries of Wisconsin. [1918.]

Employment of women in power laundries in Mlilwaukee., [1913.]

Hours, earnings, and conditions of labor of women in Indiana mercantile
establishments and garment factories. [1914.]

Minimum-wage legislation in the TUnited States and foreign countries.
[1915.1

Summary of the report on conditions of woman and child wage earners in
the United States. [1915.1

Lffect of minimum-wage determinations in Oregon. [1915.]

The boot and shoe industry in Massachusctts as a vocation for women.
[1915.]

Unemployment among women
Roston, Masgs,  [1916.]

Dressmaking as a trade for women in Massachusetts, [1916.]

Industrial experience of trade-school girls in Massachusetts. [1917.]

Effeet of workmen’s compensation lawsg in diminishing the necessity of
industrial employment of women and children. [1918.]

Employment of women and juveniles in Great Britain during the war.
[1917.1

Women in the lead industries.

in depariment and other retail stores of

[1919.]

Workmen’s Insurance and Compensation (including laws relating thereto).

101.
102,
103.
107.
155.

212,

*No.
*No.
No.
No.
*No.
No.

. 243,

. 301,

. 812,
. 379,

. 423,

. 477.
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Care of tuberculous wage earners in Germany. [1912.]

British national insurance act, 1911.

Sickness and accident insurance law of Switzerland. [1912.]

Law relating to insurance of salaried employees in Germany. [1913.]

Compensation for accidents to employeces of the United States. [1914.]

Proceedings of the conference on social insurance called by the Interna-
tional Association of Industrial Accident Boards and Commissions, Wash-
ington, D. C., December 5-9, 1916.

Workmen’s compensation legislation in the United States and foreign coun-
tries, 1917 and 1918.

Comparison of workmen’s compensation {insurance and administration.
[1922.]

National health insurance in Great Britain, 1911 to 1921,

Comparison of workmen’s compensation laws of the United States as of
January 1, 1925,

Workmen's compensation legislation of the United States and Canada as of
July 1, 1926.

Public-service retirement systems, United States and Europe.

V)

[1928.]
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Miscella:

neous

*No, 174,

No

. 208,

No. 242.

No.
No.
No,

No.

No.

No.

No.

No.

No.
No.
No.
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254.
268.
282,

299.

. 346,
372,
. 386,

. 401,
. 420,
461,
. 462,
. 465,
479,
489.
491.

Series.

Subject index of the publications of the United States Bureau of Labor
Statistics up to May 1, 1915.

Profit sharing in the United States. [1916.]

Food situation in central Europe, 1917,

International labor legislation and the society of nations. [1919.]

Historical survey of international action affecting labor. [1919.]

Mutual relief associations among Government employees in Washington,
D. C. [1921.] .

Personnel research agencies: A guide to organized research in employment
management, industrial relations, training, and working conditions.
[1921,]

. The Bureau of Labor Statistics: Its history, activities, and organization.

[19:22.1

. Mcthods of procuring and computing statistical information of the Bureau

of Labor Statistics. [1923.1

. International Scamen’s TUnion of America: A study of its history and

problems. [1923.]
Humanity in government. [1923.]
Convict labor in 1923,
Cost of American almshouses, [1925.]

. Growth of legal-aid work in the United States. [1926.]

Family allowances in foreign countries, [1926.]

Handbook of American trade-unions. [1826.]

Labor organizations in Chile. [1928.]

Park recreation areas in the United States. [1928.]

Beneficial activities of American tradc-unions. [1928.]
Activities and functions of a State department of iabor. [1928.}
Care of the aged in the United States. (In press.)

Handbook of labor statistics, 1929 edition. (In press.)
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