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BULLETIN OF THE
U. S. BUREAU OF LABOR STATISTICS

NO. 379 WASHINGTON JANUARY, 1925

COMPARISON OF WORKMEN'S COMPENSATION LAWS OF THE UNITED
STATES AS OF JANUARY 1, 1925

INTRODUCTION

‘The first presentation of the compensation laws of the United
States in chart form was in the Bulletin of the Bureau of Labor (now
Bureau of Labor Statistics) for January, 1911 (No. 92). That chart

resented the principal features of nine State laws, including two re-
ating only to mining. The chart has been revised and enlarged
from time to time,! until its latest prior production in Bulletin No.
275, containing legislation up to the end of the year 1919, when the
laws of 42 States, of the Territories of Alagka and Hawaii, of the
island possession, Porto Rico, and the Federal statute, were pre-
sented. The accompanying chart, setting forth the provisions of the
laws as amended to the end of the year 1924, represents the same
number of jurisdictions, but with the substitution of Georgia for
Missouri, the legislature of the former State having enacted a law in
1920, while the Missouri statutes of 1919 and 1921 were both defeated
by referendum votes. There are thus six States? now without com-
pensation legislation, besides the District of Columbia, so far as
private undertakings are concerned; employees of the District
government are covered by the Federal statute relating to em-
plc:{ees of the United States, though compensated from District
and not Federal funds.

Since the revision of the chart in 1919, the laws of all the States 3
except Alabama, Arizona, and Kansas have been amended, and new
legislation superseding former laws has been enacted in Alaska and
innesota. In several States amendments have been made at every
session of the legislature since the original enactment. .

These changes liberalize the laws by reducing the waiting time,
increasing the amount of benefits paid, either by percentage increases,
raising the maximum, or both, and by increased medical aid. There
are also some extensions of inclusions or coverage, while occupational
diseases have been recognized as compensable until at the present
time there are 12 States and the Federal Government caring for such
injuries. The percentage of wages paid as compensation is now 65

mls]zsul‘ No. 126 (1013), 22 States; No. 185 (1915), 33 States; No. 203 (1916), 35 States; and No. 240 (1917),
tes.

2 Arksﬁsas, Florida, Mississlaﬁ i, Missouri, North Carolina, and South Carolina.
8 For the sake of brevity, 1j)m'isdict:ions, Territorial and other, are included under the term “State.”

1
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2. COMPARISON OF COMPENSATION LAWS OF UNITED STATES

in 4 States and 6624 in 11, besides the Federal statute; so that 23
States, as against 20 at the beginning of the year 1920, pay 60 per cent
or more.

In 1920, 16 States fixed the maximum weekly payments at $12 or
less. Now no State has a maximum less than $12 for temporary
total disability, and only 6 have as low a standard as that, while 12

ay $18 or more, as against 5 at the earlier date. The waiting time
18 now less than one week in 8 jurisdictions, one week in 28, and more
than one week in 10, while at the earlier date only 4 laws fixed a
waiting time of less than one week, 22 provided for one of one week,
and 20 of more than a week.

Another change that indicates a recognition of the previous (and
in many cases continuing) inadequacy of relief consists of amend-
ments making permanent partial disability payments additional to
the payments for temporary total disability, or the healing time.
Such ¢ aﬁges have been made comparatively recently in Colorado,
Georgia, Hawaii, and New Mexico; while in New York, if the healing
time 1s protracted beyond specified periods, the schedule for partial dis-
ability payments is correspondingly extended. The restriction on',
term and amount of payments by way of medical relief has been
raised or eliminated in a few States in recognition of the impor-
tance of adequate treatment to restore the injured man to his em foy-
mer&t. In two States new requirements as to insurance have been
made.

COMPENSATION AND INSURANCE SYSTEMS

In most States (31) the employer and emlrl)loyee may exercise a
choice as to accepting the provisions of the compensation law.
Election by the employer is presumed in a majority of the States, but
in 104 positive action is required. ~Where the employer rejects the
law, actions for damages may be brought without the customary
common-law defenses. Where he elects to acceﬂt the provisions of
the law, the acceptance by the employee is taken for granted, in
the absence of rejection, except in ]é:sntucky, where positive accept-
ance is required. In New Hampshire the employee may make hi
choice of remedy after the injury has been received. If the em-

loyer has accepted and the employee rejects the law, actions for

amages are subject to the common-law defenses, except in 2 States
(New Jersey an& Pennsylvania), where the defenses are abrogated
absolutely.

The laws are compulsory in 14 States, neither employer nor em-
ployee having the option of choosing another remedy, except in
Arizona, where an injured workman or his survivors mafr choose
to sue. Suit is permitted in a number of States if the employer has
failed to insure or permits premiums to remain unpaid.

No law is of complete coverage, and the terms “elective” and
“compulsory” apply to the laws in regard to the occupations said
to be covered by the acts. - Employers in other occupations than
those so classed as “ covered ”’ may generally accept the terms of the
acts, but forfeit no defenses by failure to do so. Such inclusion is
designated as “voluntary” in the appended chart, and may require
the joint positive action of both employer and employee.

¢ Kentucky, Maine, Massachusetts, Michigan, Montana, Nevada, New Hampshire, Rhode Island,
Texas, and West Virgin.ia.
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COMPENSATION AND INSURANCE SYSTEMS

3

Insurance of the employer’s liability to pay compensation is
recognized as an essential feature of the system in all but four®
jurisdictions. This may be effected through private insurance (stock
or mytual companies), self-insurance (proof of solvency, with or
without the giving of a bond or other security), or by insurance in
State funds, which may be exclusive or competitive.

The following table shows for each compensation State whether
compensation is compulsory or elective, and the forms of insurance
provided for by the various laws. This table relates only to private
employments; for while public employments are covered in whole
or 1 part in most States, and compulsorily in some where the law
is elective as to private employments, the subject is of less general
interest and complexity.

TaBLE 1.—COMPENSATION AND INSURANCE SYSTEMS

Insurance required in—
State Com, nsst(i&z; com-|
pulsory (14) or : Ex-
elective (31) Sglautgi‘\;len?s} g’rx Private companies (33)
competitive (10) or by self-insurdnce (33)
Alabama__ .. ... Elec:]:ive
- )
Arizona. Compaulsory. .
California____ -.-do Comdpetltive ...... Either.
(07112 3:Y: 1 Y, Elective. o . Do.
Connecticut. do. - Do.
elaware. do. Do.
QGeorgia. do. Do.
Hawali Comdptﬂsory . Do.
1dsaho o Competitive...... Do.
Hlinois__ do. : Do.
Indiana, Electives._. Do.
Towa._ . _do. Do.
Kansas..____.._. do.
Kentucky. oo emeame do Either.
Louisiana. - do Do.
Maine. R I do. Do.
Maryland. ... Comgu]sory ....... Competitive.._..__ Do.
Massachusetts.... Elective Private companies.
Michigan._ ... do. Competitive....__| Either.
Minnesota - do. DO.
t. do. Competitive_ ..___| . Do.
ebraska._ .. ..o el do. Do.
[ eee--do Exclusive.
New Hampshire..._.. do. Self-insurance.®
New Jersey......oooooooeoocamoo-. o Either.
New Mexico. ..o oooeonnes -.-do. Do.
New York C lsory. Competitive....__ Do.
North Dakota. oo, do. Exclusive.
Ohio. do. do. Self-insurance.c
Oklahoma - 0. Either.
t Exclusive__.__...
Competitive._._.. Either.
Exclusive.
Either.
Do.
Competitived_____ Do.
Private companies.
Competitive.... .. Either.
- Do.
d Do.
T4 70 | VN !i) ....... Exclusive.
West Virginia.__ ... ... __.. Elective do. ----| 8elf-insurance.c
Wisconsin_.__ do. .| Either.
Wyoming.. ... Compulsory Exclusive. .
4 Com‘)ulsory as to coal mining.
® Employers accepting the act must furnish proof of solvency or give bond; no other provision as to

ance.
¢ Self-insuring employers must contribute to maintenance of State fund system.
only.

4 Coal mining onl

¢ Alabama, Alaska, Arizona, and Kansas.
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4 COMPARISON OF COMPENSATION LAWS OF UNITED STATES

Of the 41 States requiring insurance, 18 have provisions for a
State fund, though in Tennessee this is by a separate act limited to
coal mining only. In 8 of these the fund is exclusive, acceptante of
the system being also compulsory in 6 of this group. In 8hi0‘\and
West Virginia approved risks may be carried by the employers them-
selves, but under condition that contribution is made to the S{ate
fund system. In 10 States the system is competitive. g

Of the 33 States permitting insurance in private companies, all
but 2 (Massachusetts and Texas) permit self-insurance as well; and
of 'the like number permitting self-insurance, all but 3 (New Hamp-
shire, Ohio, and West Virginia) also permit private insurance. In-
deed it would seem that employers in New Hampshire are free to
take out private insurance, and that there is both statutory and
administrative weakness in the lack of more definite requirements
that insurance be secured.

The somewhat anomalous provisions of the Idaho statute seem to
contemplate an exclusive State fund, but with an option for self-
insurance and the deposit of a surety bond or guaranty contract :as
one means of satisfying the industrial accident board as to the
security of payments. The reports of the board indicate, however,
that the system is competitive in practice, and that approved private
companies are admitted to do business in the State.

A sort of State mutual system, supervised by the State but managed
by the employers, is provided for in 3 States (Kentucky, Massa-
chusetts, and Texas), Limt these are, in effect, only private compet-
ing organizations.

SCOPE OR COVERAGE

No law undertakes to cover all employments. Various restrictive
provisions are employed, the most important numerically being the
exclusion of agriculture and domestic service. Interstate commerce
is exempt by reason of the exclusive action of Congress, though its
law creates hability, and does not provide compensation. Laws that
apply only to “hazardous” or ‘“‘extrahazardous” employments ex-
cﬁlde others, thereby distinguished as “nonhazardous.” Casual em-
ployments are usually exempted, and those not for gain frequently.

HAZARDOUS EMPLOYMENTS

States whose laws apply only to hazardous employments are 12 in
number: Arizona, Illinois, Kansas, Louisiana, Maryland, Montana, -
New Hampshire, New Mexico, Oklahoma, Oregon, Washington, and
Wyoming. Enumeration is made in the laws, but it is not complete
in severzﬁ, a blanket clause being used in some, while in others the
commission or board may make additions. The principal industrial
employments, with the exception of interstate transportation, are
uniformly included in these lists.

NUMERICAL EXEMPTIONS

Employers of less than a sti}ilulated number of empl{;yees are
exempt from the operation of the laws of 21 States. Voluntary
acceptance is generally provided for, as is the case in regard to
employments not classed as hazardous. The following table shows
the list of States in which the number of employees determines
coverage:
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SCOPE OR COVERAGE 5

TaBLE 2.—8TATES MAKING NUMERICI&%NIEJI%EMPTIONS, BY MINIMUM REQUIRE-

Employers are exempt who have less than—

2em- 3 em- 4 em- 10 em- 11 em- 16-em-
5 employees 6 employees
plo yees ployees ployees ployees | ployees ployees
$h) ® ® © & ) 6) )
Okkahoma.| Kentucky. | Colorado. | Alaska. Maine. Georgia. | Vermont. | Alabama.
Ohio. Mew Mex- | Connecticut. Rhode Is- Virginia.
Texas. ico. Delaware. land.
Utah. New York.!}| Kansas.
‘Wisconsin. New Hamp-
shire.
Tennessee.

1 Nurnerical exemption applies only in case of nonhazardous employments.

AGRICULTURE AND DOMESTIC SERVICE

The exclusion of agriculture is universal among the compensation
laws of the United States except in Hawaii and New Jersey; and of
domestic service except in New Jersey. Voluntary acceptance of the
laiws in these occupations is quite generally provided for, though in
some cases it appears that their exclusion is intended to be absolute.
Threshing grain, etc., is specifically included in Kentucky, Minnesota,
and South Dakota (separate act).

PUBLIC EMPLOYMENT

Employees in the service of the State and its subdivisions and
municipalities are included generally in 25 States; in several of these
the inclusion is compulsory where the law is elective as to private
undertakings. The gtates are: California, Colorado, Connecticut,
Hawaii, Idaho, Illinois, Indiana, Louisiana, Maine, Michigan, Mon-
tana, Nebraska, Nevada, New Jersey, New York, North Dakota,
QOhio, Oregon, Pennsylvania, Rhode Island, South Dakota, Utah,
Virginia, West Virginia, and. Wisconsin.

In 14 States there is a partial inclusion of public employees (Ala-
bama, Delaware, Georgia, Yowa, Kansas, Kentucky, Maryland,
Massachusetts, Minnesota, Oklahoma, Porto Rico, Vermont, Wash-
ington, and Wyoming.)

ublic employees are exempt in 6 States (Alaska, Arizona, New
Hampshire, RIeW Mexico, Tennessee, and Texas) though in one of
these (Tennessee) the law authorizes an affirmative acceptance of
its provisions by the State, its counties and municipal corporations.

OTHER EXCLUSIONS

Employees whose employment is but casual and (sometimes ““or’’)

not in the usual course of the employer’s trade or business are quite

enerally excluded, while outworkers are mentioned in a few laws.

xclusion of employees receiving above a designated wage or sala
14 provided in a few States, as follows: Hawaii %;36 per week), Nort,
Dakota (executive officers receiving more than $2,400 per year),
Porto Rico ($1,500 per year), Rhode Island ($1,800 per year), and
Vermont ($2,000 per year).

19645°—251——2
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6 COMPARISON OF COMPENSATION LAWS OF UNITED STATES

The abrogation of the common-law defenses in suits against' non-
electing employers does not apply to logging operations under, the
law of Maine. Clerical and ot}iler occupations not subject tothe

hazards of the employment are excluded in a few States.
OCCUPATIONAL DISEASES

Nolaw in its original enactment made specific provision for compen-
sating occupational diseases. The dominant idea of accident has givien
w4, %y degrees, however, until at the present time 12 States and the
Federal Government provide compensation, either for occupational
diseases generally or for designated diseases of this class. The Federal
statute includes under the term “injury” any “disease proximately
caused by the employment’’; while that of Porto Rico compensgates
employees for “accidents or sickness occurring because of any act
or function inherent in their work or emplo ent and while engaged
therein and as a consequence thereof.’ 'E;:a other laws are more
restrictive in their terms. The States recognizing occupational 'dis-
eases as entitled to compensation are California, Connecticut, Hawtaii,
Illinois (in certain employments, by separate act), Massachusetts (by
court decision), Minnesota (list), IXY ew Jersey (list), New York (list),
North Dakota (by construction by bureau), Ohio (list), Porto Rico,
Wisconsin, and the United States. The law of Kentucky also, by
recent amendment, includes “injuries or death due to the inhalation
in mines of noxious gases or smoke, commonly known as ‘bad air,’
and also shall include the injuries or death due to the inhalation of
any kind of gas.”

ELECTION

In 21 of the 31 elective States, election is presumed in the absence
of active rejection, this presumption affecting both employer and
employee. In 10 States the employer must take positive action, but
if he acts, the employee’s acceptance is presumed, except in Kentucky,
where he must sign an acceptance. In 7 of these (Kentucky, Maine,
Michigan, Montana, Nevada, New Hampshire, and Rhode Island)
acceptances are filed with designated State authorities; while in the
other 3 (Massachusetts, Texas, and West Virginia) the act of insuring
signifies election.

nducement to election is offered by the abrogation of the common-
law defenses where the employer rejects the law, and by continuing
them in effect where a rejecting employee sues an employer who has
accepted it. Exceptions to this are the laws of New Jersey and Penn-
siwilvania, which abrogate the defenses absolutely, without regard to
the acceptance or rejection of the act.

SUITS FOR DAMAGES

Actions for damages are generally forbidden where both parties
have accepted the act, but in Arizona (a compulsory State), and New
Hampshire (an elective State), the employee may, after his injury,
choose which remedy he will pursue. ere, under an elective m,
the employer has accepted the act, a rejecting employee may sue,
but the emfgoyer retains the common-law defenses, except in New
Jersey and Pennsylvania. Upon failure of an employer to provide
the insurance required by the act or his default 1n premiums, the
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WAITING TIME 7

employee may, in 24 States,® bring action for damages with the
coramon-law defenses removed. Suit may be brought also in 8
States 7 if there is “intent’’ or ‘“deliberate intent’”’ on the part of
the/ employer to injure, or if the injury is due to his Sgross negll).igence
or iwillf?ll misconduct. No suits are permitted in 16 States.?

WAITING TIME

Most laws require a minimum duration of disability as a condition
o the alpsa.yment; of compensation benefits. This does not apply to

edical and hospital relief, which is to be provided at once. 0
Sitates require no waiting time. . Conflicting provisions of the South
Dakota statute call for 10 days’ waiting time on the one hand, and
for compensation from date of injury on certification of disability on
the 'other. In practice the latter provision is said to prevail.

Iin several States the waiting time is compensated for if the dis-
ability continues for a specified term; or a part may be taken up in
each of certain consecutive weeks until all is compensated for.
a]jl‘he following table shows the waiting time required in each State;

o the number of weeks of disability required for the payment of
cdmpensation from date of injury, shown in the figure in parenthesis
following the name of the State:

TABLE 3-~WAITING TIME REQUIRED BY EACH STATE, AND TERM REQUIRED FOR
FULL PAYMENT

Nowaiting tim 3da 5da 1 week 10 days 2 week!
oy thme @ i @ ® o

Oregon. Maryland. Oklahoma. Alaska (8). Colorado. Alabama 84).
Porto Rico. Utah, California. New Jersey (7). Arizona (2).
South Dakota.s Washington. Connecticut (4). | New Mexico. Delaware (4).
United Btates. Georgia. Pennsﬁvania. Iowa.d
Hawaii.? Virginia (6).

Montana (6).
Idaho.c
Hlinois (4).
Indiana.

Kentucky.

en| .

Louisiana (6).
aine.

assachusetts (4).

ichigan (6).

[innesota (4).

Nebraska (6).

Nevada (1).

New Hampshire

1).
New York (7).
North Dakota (1).

Ohio,
Rhode Island (%).
Tennessee (6).

2=

West Virginia.
Wsoonsi{lgi’(g?.
Wyoming (3).

= By administrative construction of conflict; gfs%visions. .
3 From first day of disability in case of par bility, but no adjudication until after two weeks.
: gne-thdi;%e ta}:en up iillll each o§ fitth, slxtht, and {:iventlll) ime;k& oft(llllsabmty. thirds tak ineach
Tom of injury in case of permanent partial disa 3 in other cases, one- en up in eac!
of fitth, sixth, and seventh weeks of disability. !

¢ California, Connecticut, Delaware, Georgia, Indi Iowa, Kentucky, Maryland, Mi , Mon-
tana, Nebmgfm, Nevada, New York, North gakqta, Ohio, Oklahoma, Oregon, Peg'nsylv a, Rhode
Island, South Dakota, Tennessee, Utah, West Virgmi% and Wyoming.

7 Kentucky, Maryland, Oregon, Porto Rico, Texas, Utah, Washington, and West Virginia.

8 Alabama, Alasks, Coforado, ﬁawail, Idaho, Illinois, Kansas, Louisiana, Maine, Massachusetts, Min-
nesota, New Jersey, New Mezxico, Vermont, Vfrginia, and Wisconsin, °
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8 COMPARISON OF COMPENSATION LAWS OF UNITED STATES

COMPENSATION SCALE

The amounts actually payable under the acts are determined by
three factors, the rate (usually a percentage of the wages), term, gnd
(in most States) a fixed maximum weekly or total payment, or boith.

PER CENT OF WAGES

In all but two States (Washington and Wyommi) the amount of
compensation is based upon wages. A few States, however, providé
ﬁxecf lump sums or pensions for certain injuries, but apply the }I))er’-
centage system to all others. In most of the States the prescri ;a;'i
percentage remains uniform for all injuries. A few States haye
varying percentages for different types of injuries, and in several the
percentage varies with conjugal condition and number of childrer.

Using as a basis the rates for temporary total disability, it appé¢ars
that 50 per cent of the employees’ wages is allowed in compensation
in 17 States (Alabama (60 per cent if two or more children), Alagka,
Arizona, Colorado, Connecticut, Delaware, Georgia, Illinois (65 per
cent if three or more children), Montana, New Hampshire, Nbw
Mexico, Oregon (40 to 6624 per cent, according to number of dé-

endents), Porto Rico, Rhode Island, Tennessee, Vermont, ard

irginia); 55 per cent in 3 States (Idaho (increased 5 per cent for eaich
child, total payments not over $16 weekly), Indiana, and South
Dakota) ; 60 per cent in 8 States (Hawaii, lyowa, Kansas, Michigan,
Nevada, Pennsylvania, Texas, and Utah); 65 per cent in 4 States
(California, Kentucky, Louisiana, and Wisconsin); and 6624 pér
cent in 11 States ({/Iaine, Maryland, Massachusetts, Minnesota,
Nebraska, New Jersey, New York, North Dakota, Ohio, Oklahoma,
and West Virginia), and also under the Federal statute. ‘

MAXIMUM TERM AND AMOUNT

It is obvious that the reduction of a workman’s income by one-
half, or even by one-third, the most liberal percentage provision,
leaves a large proportion of his loss uncompensated. But to restrict
further the burden on the employer, even though it transfers it
necessarily to the injured employee and his family, the term of pay-
ment is not fixed by the period of disability in most States, but by an
arbitrary maximum; death benefits likewise rarely continue for the
period of their probable need.

The following table shows for the various States the maximum
period and amount of benefits in case of death, permanent total dis-
ability, and partial disability. The limitations are in many cases
more restrictive for temporary total disability than for permanent
total disability, though, where the latter is compensated for life, the
former is as a rule compensated during its continuance. In a few
cases the rates for temporary disability are higher than for permanent
disability.
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COMPENSATION SCALE.

9

TABLE . 4~—MAXIMUM PERIODS AND MAXIMUM AMOUNT OF COMPENSATION PAY-
ﬁg%&[ ’II‘§ CASE OF DEATH, PERMANENT TOTAL DISABILITY, AND PARTIAL DIS8-
{

/ Death Permanent total | partial disability
) State
: Weeks | Amount | Weeks | Amount Weeks Amount
Allabam. 30|  $5,000 | 550 | $5000 300 |eenoanoo
laska 7,800 7,800 $6, 240
Alrizona 4,000 | Life. 4,000 | During disability. 4, 000
Cfalifornia. 5,000 | Life. 1240 5,000
C010rad0. . e e emnoaas 312 3,750 | Life. - During disability. 3,120
C cticut 312 520 - 520
Dalaware. ..o ccceooccocaacaaaac. 285 475 4,000 285
Georgig. oo 300 5,000 5, 000 300
Hawaii 312 5,000 312 5, 000 312
Idaho 400 Life. 150
Ilinois, 4,250 | Life, |..acoeo... 416
Indiana . 300 5,000 500 5,000 300
300 400 225
3, 800 416 oo __ 416
335 4,000 416 6, 000 335
300 - 400 ). .. _.. © 300
300 4, 000 500 6, 000 300
416 5,000 | Life. 5,000 .
M 500 4,000 500 4,000 | During disability.
Michigan. . 300 500 7, 000 500
Minnesota . -« oovoccoaeecaeaano. Death or remarriage. | Life 10, 000 300
fontans, R | Life. 150
Nebraska__. 350 | ’ Life. 300
Nevada. oo ooemccanaee Death or remarriage. | Life. 260
N ew Hampshire. ... 3,000 300
N ew Jersey. 300 400 500
ow Mexico 300 520
eW YOorK. o oo oemceenes Death or remarriage. | Life. During disability.
orth Dakota. Death or remarriage. | Life. During disability.
Olio 416 | 6,500 { Life. During disability.
iklah Not covered. 300
Ojregon Death or remarriage, | Life. 104
ennsylvania. 300 500 5, 000 300
orto Rico_..__ oo .. 4, 000 4, 000
(hode Island.. 300 500 5, 000 300
Slouth Dakota 3,000 | Life. 3, 000
T 400 550 5, 000
2 T TN 360 401
Ultah 312 5,000 | Life.
Vermont. . oo ooccemmcanna 260 3, 500 260 4,000
Viirginia 300 500 500 4, 500
ashington. ... _.......__ Death or remar:fage. Life.
West Virginia. Death or remarriage. [ Life. 340 .
i i 5, 600 900 During disability. 4, 500
yomi , . 8,000 1,500
fnited States...-.-oooeooo.. Death or'remarriage. Life. During disability. |ee.c _ccon
?

“1 For life if 70 per cent or more disabled.

; There is quite agparent a tendency to recognize the greater eco-

omicloss in case of a permanent total disability than in case of death.

eath benefits continue in 7 States ® and under the Federal law for
life or until remarriage; while 18 States ** and the Federal Govern-
rnent pay life benefits for permanent total disability. The signifi-
cance of the latter provision is qualified in a few States by the limita-
tfon on the total amount payable, as $3,000 in South Dakota, $4,000
i Arizona, and $5,000 in ﬁ[aryla.nd. The $10,000 fixed in Minnesota

'.:;’ Minnesota, Nevada, New York, North Dakota, Oregon, Washington, West Virginia.
N Attzons, { alifornis, Colorado, Idsho, Minois, Maryland, Minnesota, Montana, Nebraska, Nevada,

ew York, North Dakota, Ohio, Oregon, South Dakota, Utah, Washlng{on, West Vitginia
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10 COMPARISON OF COMPENSATION LAWS OF UNITED STATES

has the merit of comparative liberality, but its provisions would be
exhausted in 500 weeks at the maximum allowed rate of $20 per week.
This period is equaled in 8 other States ! establishing limitatiops,
and exceeded in 4; but here again a comparative liberality in t(e?Ssm
of payment is affected by the maximum amount payable, which
does not exceed $5,000 except in two States ($6,000 in Maine and
$7,000 in Michigan). :
Except in two States,”® death benefits are a percentage of the em-{
ployee’s wages; in six there is the requirement that the total shall not;
exceed three or four years’ earnings.* Minimum periods are 260}
weeks (Vermont) and 285 weeks (Delaware). Twelve ¥ States pay)
for 300 weeks, 7' for from 312 to 360 weeks, and 67 from 400 to.
500 weeks.
WEEKLY MAXIMUM AND MINIMUM )z
Another leveling feature of most laws is the establishment ofia
weekly maximum and minimum. The former may prevent the highier
paid employee from securing the full proportion ofp his earnings that
the percentage provision would indicate; while the minimum named
is often affected by a qualification that if the wages received are less
than such minimum, the amount of the actual wages shall be paid as
a benefit. The result of the various restrictions has been computed
as placing upon the injured worker about 50 é)er cent of the burden
of industrial accidents in the most favorable States, and from 65 to
80 per cent in those less favorable.

n most cases the actual maximum and minimum payments are
named, but in a few it is the basic wage that is noted, payments being
computable therefrom. No maximum or minimum provision is
fixed in two States (Alaska and Arizona). Under the provisions
for temporary total disability six States!® have a maximum of $12,
three ® of over $12 and under $15, nine?® of $15, seven? of $16,
two 22 of $17, three?® of $18, while nine ** permit amounts above $18
per week. Monthly maximums are prescribed in Nevada ($60),
Oregon ($97), Wyoming ($90), and by the Federal law ($66.67).

PARTIAL DISABILITY

Temporary partial disability is usually compensated for by the
payment of a fixed percentage of the wage loss, the term and amount,
Eoth weekly and total, being limited. The term and maximum
amount fixed by the various statutes are presented in the table on

page 9.

1 Tndiana, Maine, Massachusetts, Michigan, Oklahoma, Pennsylvania, Rhode Island, Virginia.

‘18 Alabama, Connecticut, New Mexico, Tennessee.

13 Alaska and Wyoming. . . .

4 Three years, in California, Kansas, New Hampshire; four years, in Illinois, South Dakota, Wisconsin.

16 Alabama, (Georgia, Indiana, Iowa, Louisiana, Maine, Michigan, New Jersey, New Mexico, Pennsyl-
vania, Rhode Island, and Virginia.

18 Colorado, Connecticut, Hawaii, and Utah, 312 weeks; Kentucky, 335; Nebraska, 350; Texas, 360,

17 Jdaho, Montana, Tennessee, 400 weeks; Maryland and Ohio, 416; Massachusetts, 500.

18 Colorado, New Mexico, Pennsylvania, Porto Rico, Tennessee, Virginia. -

1 Indiana, $13.20; Michigan, $14; Montana, $12.50. .
V’“ Alaséza, Delaware, Georgia, Kansas, Kentucky, Nebraska, New Hampshire, South Dakota, and

ermont.

21 Idaho, Towa, Maine, Massachusetts, Rhode Island, Utash, West Virginia.

22 Tllinois, New Jersey.

3 Connecticut, Maryland, and Oklahoma. . X

% Wisconsin, $18.20; Ohio, $18,75; Hawali, Louisiana, Minnesota, New York, North Dakota and Texas,
$20; California, $20.83.
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COMPENSATION SCALE 11

Peimanent partial disabilities are dealt with in two ways—one by
paying a percentage of the wage loss, the other by payments for fixed
periods for specified injuries. The latter is more common, all but
three States (Arizona, New Hampshire, and Porto Rico) and the
Fedieral Government having schedules of greater or less fullness.
In, all but three of these the payments are weekly amounts based
ort wages; while in these three (Alagka, Washington, and Wyomjn%)
thie payments are fixed sums. In Porto Rico the amounts ayable
are to be fixed by the commission on the basis of age and wages
received. In Wisconsin weekly periods are fixed onfy for ‘““lesser
permanent partial” imjuries, major injuries being compensated on
the basis of percentages of permanent total disability.

Schedule provisions may provide for payments in addition to the
period of total disability (heaﬁing period), or they may cover the entire
allowance for the injury other than medical aid. Such payments
are exclusive in 19 States,?® and are in addition to the healin, fperiod
in‘a like number.?* In Massachusetts compensation is paid for the
term of total disability, and also for partial disability after theschedule
period; the same is true in Rhode Island, subject to a maximum
term of 300 weeks. In Maine the schedule payment is in lieu of
temporary total disability payments, but subsequent partial dis-
ability is compensated to extend not more than 300 weeks from the
date of the injury. In New York the schedule payments are normally
in' lieu of all ozﬁer payments, but if the period of temporary total
disability is protracted beyond desiglnated periods, the schedule
period is extended coneSﬂondmgly. n Georgia a uniform period
of 10 weeks is allowed as healing time.

The following table shows the number of weeks’ payments pro-
vided by the laws of the several States for the injuries specified:

TABLE 8—~NUMBER OF WEEKS FOR WHICH COMPENSATION IS PAYABLE FOR SPECI-
' FIED INJURIES IN THE SEVERAL STATES

:

Loss of—
Sate | Ao oo | Mdlo” [Ring| ol op et Great{Other] o | ee | fngr
lexX (2] N e g (8l Teal iy of ng, ng,
shout-| Hand | Thumb | g | gp. (A0} fin- | “hip) | oo | t00 | toe | ono | one | both
) ger | ger ger eye | ear | ears
[

Ald, 150 60| 35 30) 20 16 178 125 30 10 100 150
Calif.e_____| b 186 242|234 | 525|425 b 16 5206 | 166 | *34 5125 |oceeoomaa
Colos_. 104 3] 18] 13] 7| o] 208] 06| 18| 74| 104 [ 3 130
Conn.s 156 33| 38| 30{ 25| 201 82| 10| 38| 3] 10¢] 52| 1%

Pela 158 6| 35| 30| 20| 15] 04| 15| 30| 10| 13
Qseeoonn. 150 60| as| 30| 2] 18] 1| 125| 30| 0] 100 150
Howali «._. 244 60 16| 30| 25| 15| 88| 25| 38 16| 128 e 32
1dahoe_.. 20| 150 30| 20| 15| 12| 9| 10| 15| 15| 6 00| 35| 115

e 20 20| 150 el as| 30| 20| 15| 75| 125] 30| 10! 100
n@s 250 | 200 60 10! 35] 30 0] 200] 130] 60 150 160

« Payments under this schedule are exclusive of or in Heu of all other payments.
¥ Cornpensation varies with occupation and age. Figures given are for laborer, 45 years of age.
h ¢;alffaym01}gsa under this schedule are in addition to payments for temporary total disability during the_,
ealing period.

23 Alabama, Alaska, California, Delaware, Indiana, Jowa, Kansas, Kentucky, Louisiana, Michigan,
%pntﬁ, North Dai:ota, Oklahoma, Pennsylvania, Tennessee, Texas, Virginia, West Virginia, an
Lsconsin.
26 Colorado, Connecticut, Georgia, Hawaii, Idaho, Illinois, Maryland, Minnesota, Nebraska, Nevada,
New Jersey, New Mexico, Ohio, Oregon, South Dakota, Utah, Vermont, Washington, and Wyoming.
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12 COMPARISON OF COMPENSATION LAWS OF UNITED STATES

TABLE 5—~NUMBER OF WEEKS FOR WHICH COMPENSATION I8 PAYABLE .FOR
SPECIFIED INJURIES IN THE S8EVERAL STATES~—Concluded

i

Loss of— (
‘@ B B ) o B2 B
af T of ng, | ing,,
State houl Hand | Thumb fin- | fine gg fin- D) Foot toe | toe | one | one | bot
der) ger | ger ger eye | ear ]
150 40| 30| 25| 20] 15 200| 125) 25| 15| 100} 50| 1
150 60| 37| 30| 20| 15 200] 125} 30{ 10| no{ 25| 1
150 60| 45| 30| 20| 15 20| 125§ 30{ 10| 100
150 50| 30| 20| 20| 20 200 , 20( 10| 100 ¥
125 so| 30| 25| 18| 15 150 | 125 251 10| 100 3
150 50] 30| 25| 20| 15 s 10| 251 10] 100 mé)
50 12 12] 12] 12| 12 50 12 14
150 60} 351 30| 20 15 175 125] 30| 10{ 100 3
175 60| 35| 30| 20| 15 2000 150 30| 10] 100 1
150 30| 2| 15] 12 180 15 6| 100 1
175 60| 35| 301 20 15 5] 150] 30] 10| 125 sol 108
217 65| 39| 30| 22| 17 217) 173) 30| 11] 18| 87| 20
150 60! 351 30| 201 15 175 30| 10| 10| 40| 160
110 304{ 201 15| 10| 12 140 100} 15 100 135
244 5| 46| 30| 25| 15 38| 16| 160 150
260 60| 421 36| ul 18 28] 38] 16} 130 )
150 60| 35| 301 20{ 15 175) 126| 30) 10} 100
200 60| 35| 30| 20 15 1751 1501 30| 10) 100
329 104 60| 39| 35 1 43| 17 173|186 4
175 60| 35| 30| 20| 15 215] 150 125
50 12] 12] 12{ 12| 12 2] 12
150 5| 35| 3] 20( 15 1 125 30| 10] 100 H
150 60| 35| 30| 20} 15 1751 125| 30| 10| 100 i
150 60| 45| 30[ 21| 15 20| 125| 30{ 10 100 1%
150 30 2| 1) 12| 9 180 125{ 15 6 100 i
)]
140 401 25| 20| 15| 10 10| 120 20| 10] 100{ 43 17q
150 60] 35] 30} 20| 15 75| 125] 30 8| 100 s0l.....
200 80| 401 28| 20| 20 201 140 40| 16
3sf 25} 15| 18 25 8

X
{
1 Payments under this schedule are exclusive of or in lieu of all other payments }
B e’al I;ggmeng% under this schedule are in addition to payments for temporary total disability during the;

+ Payments cover total disability. Partial disability based upon wage loss may be compensated at end,
of ods given for not over 300 weeks in all.
Pa ents under this schedule are in addition to payments for temporary total and permanent partial

‘ixls? lieu of other payments unless period of temporary total disability exceeds fixed periods for each clsss
ury.

MEDICAL BENEFITS

,..W

of

i

All but two compensation States (Alaska and Arizona) now provide
medical benefits, and these provide care for the last sickness in fatal
cases if there are no dependents. Since the previous revision of the!
chart, 19 States have hbera.llzed their provisions in this respect.
In 9 States 7 and under the Federal law neither time nor amount is!
limited, thoug in one of these (Washington) the employees contribute
one-half of the cost. The period is without limit in 8 other States:
‘which limit the amount, while the time but not the amount is limited;
in 9 States. However, time or amount or both may be increased!
in the discretion of the.commission in 18 States, so that there are |
but 9 States 2 in which both items are absolutely restricted. !
The following table presents the facts in more detail: ;

i

..—-.,.,_.A..,...

‘
7 Califomia, Conneotwnt, Hawaii, Idaho, Nebraska, New York, North Dakota, Porto Rico, and Wash- |

V” Alabama. Colorado, Kansas, Montana, New Mexico, Rhode Island, S8outh Dakota, Tennessee, and
ermon

-
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ACCIDENT REPORTING AND PREVENTION 13

TaBLk 6. —MAXIMUM PERIODS8 AND AMOUNTS OF MEDICAL SERVICE UNDER
! VARIOUS COMPENSATION LAWS

{
¢ Maximum | Maximum Maximum Maximum
3, Btate period amount State period amount
$100 || Nevadaoceucowenans 90 days 1. ._.| Unlimited.
New Hampshire....| 14 days_- ... Unlimited.
New Jersey. .. Unlimited -, 1$100
Unlimited. || New Mexico 10days_._._ 150
200 || New York.... imi Unlimited.
d Unlimited.
1200
g 1100
Ualimited. || Oregon.........._| Unlimited .. 1 250
Unlimited. |j Pennsylvania..._... 30 days......| 1100
8 weeks t____ 1200 i Porto Rico__._ Unlimited .. Unlimited.
... Unlimited. || Rhode Island. 8weeks.._..| 200
South Dakota. 12 weeks.___| 150
1 Tennessee.. 30 days._.... 100
1100 || Texas._..... 4 weeks t____| Unlimited.
250 Il Utah_.___.. Unlimited ._| 1500
1100 {| Vermont... 2 weeks_____ 100
500 || Virginia____ 60 days......| Unlimited.
Unlimited. || Washington... Unlimited ?_| Unlimi
Unlimited. || West Virginia____...[.____ do___...| 600
h Unlimited. | Wisconsin___. 90 days1. ___ Unlimited.
R - 100 || Wyoming..... Unlimited .. 200
Nebraska_.__._._._. Unlimited .- Unlimited. || United States__._._.]..... do......| Unlimited.

! 1 Additional service in special cases or at discretion of commission.
' 3 Employees must pay one-half of medical cost.

ADMINISTRATION AND SETTLEMENT OF CLAIMS

The desirability of an administrative agency charged speciﬁca{‘lﬁ
with the supervision of the compensation laws is recognized by
but 10 States #® having such laws. In these States the agreements
between the parties may be without supervision, or there may be

rovision for approval by the court (commissioner of labor in Rhode
Island).  Disputes are settled by the courts, though arbitrators are
provided for in Arizona and Kansas. Summary procedure is gener-
ally directed, but a j trial may be demanded in certain cases.
Appeals to courts, usually limited to questions of law, are provided
for in practically all jurisdictions.

ACCIDENT REPORTING AND PREVENTION

Nothing is more strikin fg in connection with the subject of accident
reporting than its lack of uniformity. The importance of complete
‘reports, showing causes, nature, severity, and costs has been too
little recognized, even among those charged with the administration
f the laws; while the employer has been too prone to minimize or
sregard the occurrence of accidents except as an unfortunate incident
nd a possible source of an action for damages. The necessity of secur-
ing complete data for purposes of safety engineering, as well as for
‘the determination of fair and adequate insurance rates is, however,
gaining recognition, but much yet remains to be done before actually
?'comparable reports from the various States are available.

Only 21 States * call for reports of all actidents, while 9 require
ireports of those causing disability of one day * or more than one day.®
! ® Alabama (limited supervision by compensation commissioner), Alaska, Arizons, Kansas, Louisiana,
{New Hampshire, New Mexico, Rhode Island (commissioner of labor exercises certain functions), Tennessee,
and Waﬁoming (fund is supervised by State treasurer). .

% Cslifornia (involving time loss or medical aid), Delaware, Maine, Maryland, Massachusetts, Michigan,
{Montana, Nevada, New Jersey, New York, North Dakota, Ohio, Oklahoma, Oregon, Porto ﬁieo, South
Dakota, Tennessee (in ¢oal mines in State fund), Utah, Washington, Wisconsin, and Wyoming,

+ 3 Connecticut, Hawaii, Idaho, Minnesota, and Vermont (or requiring medical aid).
. #Indiana, Iowa, Kentucky, and Texas.
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14 COMPARISON OF COMPENSATION LAWS OF UNITED STATEé
{

Other periods prescribed are: More than two days, Pennsyl"ya.nia.;
one week, Georgia (or requiring medical, etc., aid), and Rhode Island;
more than one week, Illinois and Virginia; 10 days, Colorado;} and
over two weeks, Alabama. In 4 States * reports are to be made as
directed or required by the authorities. The States ** whose,com-
pensation laws contain no provisions for reports of accident§ have
other laws on the subject, limited, however, to coal mines, excépt in
Louisiana, which requires reports of accidents causing disabilifly of
two weeks or more where women and children are employed. * In
Tennessee, besides the reports by coal operators in the State funad,
mine operators generally and employers in mills, factories, etc., must
report, the former to the chief mine inspector, and the latter to the
inspector of factories and workshops. {
xisting deficiencies in the compensation laws in regard to accidént
reporting and prevention are offset to some extent by the fact that
most States, and in particular those of industrial importance, hsve
inspection agencies for factories, mines, etc., which are charged with
duties of prevention, chiefly by way of enforcing safety statuﬁes,
though some may also prescribe standards. Though some develop-
ment a,pt]l)ears in the direction of combining compensation administra-
tion with the enforcement of labor laws generally, the present situa-
tion is one of distributed rather than consoli(f,ated responsibility.
However, the agency that administers compensation laws is also given
certain powers as to safety devices, at least of inspection, in 17
States.®® :
NONRESIDENT ALIEN DEPENDENTS i

]

The reopening of the question of discriminatory treatment of ali%en
nonresident dependents came with the enactment of compensation
laws. The rule had become almost universal under the liability
system, that they should have the same status as residents or citizens
of the States; but of the 22 State compensation laws on the statute
books at the close of the year 1913 nearly one-third (7) made dis-
criminations unfavorable to such claimants, while in 1916, of 35
States nearl one-h%lfh(ﬂ) effected discriminations. At the present
time, of 45 States 2¥-have provisions more or less discriminatory, so
that an increasing tendency in the direction of less favorable treat-
ment is recognizable, 'This may be by way of exclusion (4 States *f),
reduced benefits (15 States ), permitting commutations to lunmpp
sums in reduced amounts (3 States ¥), restricting possible beneficiaries
to persons of designated relationshig, a provision that may exist alope
or n connection with reduced benefits (10 States ®), or the presumjp-
tion of dependency may be destroyed (California).

In 8 States, nonresident aliens are placed on the same footing s
residents, while in 10 # they are not mentioned. In 3 of these lattier

Alagka, Arizons, Louisiana, and New Mexico.
¥ California, Colorado, Hawaii, Idaho, Indiana, Maryland, Montana, New Jersey, New York,
Dakota, Ohio, Oregon, lz‘ennsylvania, Utah, Vermont, West Virginia, and Wisconsin.
u Alabam% ‘Hawali, New Mexico, and South Dakota. ml
’7AlU olorado, Delaware, Georgia, Idaho, Iowa, Kenfucky, Maine, Montana, Zevada, Penngiyl-
» I%iarylan , Nebraska, and New York.

, Virginia, Washington, and Wyoming
% Delaware, Kentucky, Maryland, Nebraska, New York, Oregon, Pennsylvania, Washington, W,
Virginia, and Wyoming. X .
4 Connecticut, Illinois, Michigan, Minnesota, Ohio, Tennessee, Texas, and Wisconsin.
4 Arizona, Indi Louisiana, Massachusetts New hampshue, New Jersey, North Dakota, Porto Riko,

: Kansas, Nebraska, New Hampsghire, and West Virginia. UL
Noxth

Bhode Island, and Vermont.

i
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NONRESIDENT ALIEN DEPENDENTS 15

(Indiana, Massachusetts, and Rhode Island) they have been included
by administrative or court action, as is the case with the Federal
em£loyees’ statute.

number of States except residents of Canadafrom theirdiscrimina-
tory provisions, or declare such provisions subject to conflicting terms
of any treaty, or deny all benefits to aliens whose national laws would
exciude citizens of the United States in like circumstances.

The Supreme Court of Kansas held a provision of the State law
that limited benefits to $750 except to residents of Canada to be in
conflict with the treaty with Italy, and also with the equal protection
clause of the fourteenth amendment, sc that it could not stand (Vietti
0. Fuel Co. (1921), 109 Kans. 179, 197 Pac. 881). An inferior court
of Pennsylvania found the law of that State restricting benefits to
two—third}; the normal award also in conflict with the treaty with
Italy, and therefore ineffective (Liberato case). A now abrogated
provision of the law of New Jersey excluded nenvesident aliens, and
was so enforced (Gregutis v. Waclark Wire Works, 91 Atl. 98, 92
Atl. 354).

A conspectus of the items discussed in the foregoing pages is given
in the accompanying chart.
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State

Alabama No. 245.
Aug. 23, 1919, In
1930

Alaska. Ch. 71,
29i, 1915. In
Ataended,

9fy 1923. In

1917. New act,

Arizona. Ch.
Approved June 8, 1912
Effect Sept. 1, 1912. New
dh. 7, 1913, amended, 1919.

California Ch. 399.
Alpr. 8, 1911. In
1811 New act, ch
Amended, 1915, New
586, 1917. In effect Jan.
Amended, 1919, 1923

176,
act,

Colorado. Ch. 179
Apr. 10, 1915
1915. Amended,
act, 210, 1919

1923.

1917
Ch

Connecticut. Ch. 138
proved May 29, 1913, In
Jan. 1, 1914, Amended,
1917, 1919, 1921.

Delaware. Ch. 233,
Apr. 2, 1917. In

1818.

Georgia Page 167. Approved
Aug. 17, 1920. In effect M ar. 1,
1921. Amended, 1922, 1923

Hawaii. N o 221
Apr. 28, 1915. In effect July 1,
1915 Amended, 1917, 1923

19645°— 25f.  (Follows
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Approved
effect Jan.

Approved Apr.
effect July 28, 1915.

effect Aug. 2, 1923,

14 (extra session).

act,

Approved
effect Sept.
1913.

1, 1918,

Approved
In effect Aug. 1,
New
Amended,

Ap-
effect

1915,

Approved
effect Jan.
Amended, 1919, 1921,1923.

Approved

Employments covered

Private

Ele(:tiVe, as to allemployments except
those having lessthan 16employees,

farm, labor, domestic service, and
casual employments not in usual
course of employer's business V0|'

Untary, as to employments having
less than 16 employees.

EleC[IVE, as to allemployments having
50rmoreemployees, exceptdomestic

service, agriculture, dairying, and
common carrier railroads.
COmpUlSOry, as to “especially dan-

employments enumerated.

rous”
g\iofuntary,asm otheremployments.

COmpUlSOry, as to all employments
except farm labor, domestic service,
and casual employees not in usual
course of employer's business. Vol-
Untary, as to excepted employments

Elective, as to allemployments except

those having regularly less than 4
employees, farm labor, domestic
service, casual employees not in

usula\course ofemployer's business.
VOUmary, as to excepted employ-

ments

Elective, as to all employments except

those having regularly less than 5
employees, outworkers, and casual
employees, not for purpose of em -

business. VOfUn-

F\oyer’s trade or
ary, as to excepted employments

EleCIlVe, as to all employments except
those having less than 5 employees,
farm labor, domestic service, out-
workers, and casual employees not
in usual course of employer’'s busi-
ness

EleCIiVe, as to allemployments having
10 or more employees, except casual

and farm labor, domestic service,
common carriers using steam power,
and s operated as public

instituti
charities. \/oonluntary, as to excepted

employments.

Compulsory, as to all industrial em -

gain, ex-

ployments carried on for
cept casual employees, those not in
usual course of employer's business,
and those receiving more than $36 a
week from any one employer.

Federal Reserve Bank of St. Louis

Pub lic

Electhe,astc employ-
eesof State ofun-
tary, as o employ-
ees of county, city,
town, village, or
school district.

No provision ...

Compulsory, as to all

employees except
deputy clerks, dep-
uty sheriffs, and
deputy constables
serving without re-
muneration.

Compulsory, as to all

employees except
elective officials and
membersofNational
Guard.

Elective, as to the state
and all public cor-
porations having
regularly 5 or more
employees. Volun-
ary, as to others.

COmpUISOry, asto em-
ployees of mayor
and council of W il-
mington,exceptelec-
tive or appointive
for fixed term .

Compulsory, as
municipal corpora-
tions and political
subdivisions of the
State.

Compulsory, as to all

employees except
elective officials or
employees receiving
more than $1,800 a
year

Insurance

Notrequired

Notrequired ..

Employers must in-

sure in the State
fund orprivate com -
panies, or provide
self-insurance

Electing employers
mustinsure m State
fund or private

companies, or pro-
vide self-insurance.

Electing employers
must insure in pri-
vate companies, or
provide self-insur-
ance

Electing employers
must insure in pri-
vate companies, or
provide self-insur-
ance
Electing employers

must insure or pro-

vide self-insurance;
the forms of policies
are
proval by
mission.

the

Employers
sure in
panies, or provide
self-insurance.

subject to ap-
com -

must in-
private com -

How election

By employer

Presumed in absence
of written notice
filed with courtand
posted in establish-
ment.

Presumed in absence
of written notice
filed with United

States commissioner.

Presumed in absence
of written notice to
commission; notice

of rejection to be
posted.

absence
notice

Presumed in
of written

absence
notice to

Presumed in
of printed
employer posted
in plant, and filed
with board.

absence
notice

Presumed in
of written
filed with the
mission and posted
in the establish-
ment

com -

ismade

By employee

Presumed in absence
of written notice to
employer and filed

with court.

Presumed in absence
of written notice
served on employer
and filed w ith
United States com -
missioner.

Presumed in absence
of written notice to
employer and to
commission.
Presumed in absence
ofwritten notice
Presumed in absence
of written notice to
employer and filed
with board.
Presumed in absence
of written notice to

employer, with copy
to commission.

Defenses abrogated if
employer does not
elect

Assumed risk, fellow
service, and contrib -
utory negligence,
unless employee s
guilty ofw illfulmis-
conductasdefined.

Assumed risk, fellow
service, and contrib-
utory negligence,

unless willful ordue
to intoxication

Assumed risk, fellow
service, and contrib -
utory negligence un-
less w illful.

Assumed risk, fellow
service, and con-
tributorynegligence

Assumed risk, fellow
service, and con-
trib utory negli-
gence.

Assumed risk, fellow

service, and contrib -
utory negligence.

Suits for damages
after election by
both employer and
employee

Notpermitted ..

Afterinjury, employee
hasoptionofaccept-
ing compensation or

damages;

suing

for

choice is exclusive.

Permitted ifemployer

fails to insure risk.

Notpermitte d .

Permitted ifemployer

fails to insure risk

Permitted ifemployer

fails to

insure

risk.

Special contracts

Approved sub stitute
schemes perm itted
Agreements for reduction
of compensation benefits
permitted if approved by
court.

Permitted if benefits equal

those ofact.

Waivers
proved hospital fund may
be maintained.

Approved schemes may be
substituted it benefits
equalthose ofact. Physi-

cally defective employees
may waive
pensation

Approved sub stitute

schemes permitted if bene-

fits equal those of act

Waivers forbidden.

forbidden, but ap-

right to com -

Injuries covered

Personal injuries by accident aris-
ing out of and in course of em -
ployment unless due to intoxi-
cation, willful misconduct, in-
tention to injure selforanother,
inflicted by third party for per-
sonal reasons, or willful failure
to use safety appliances, orobey
safety laws or rules.

Personal injuries by accident aris-
ing out of and in the course of
employmentunless directly due
to intoxication or willful inten-
tion to injure selforanother

Personal injuries by accident aris-
ing out of and in the course of
employment due to a necessary
risk of the same, or to failure of
employer or any employee to

exercise due care or to comply
with any law.
Personal injuries arising out of

and in the courseofemployment
unless due to intoxication or in-
tentionally self-inflicted; in -
cludes injuries to artificiallimbs.
Occupational diseases included.

Personalinjuries accidentally sus-
tained arising out of and in the
courseofemploymentnotinten-
tionally self-inflicted .

Personalinjuries arising outofand
in course ofemploymentunless
due to willful and serious mis-
conduct or intoxication Occu-
pational diseases included

Personal injuries by accident aris-
course of em -

ing outofand in

ployment unless due to w illful
intention to injure self or an-
other, intoxication, failure to

use safeguards, violation of law,
recklessness, or caused by third
party for personal reasons.

Any injury by accidentarising out
of and in the
ment, notincluding diseases ex-
cept those resulting from the
accidentnorinjuries by third per-
sons for personal reasons, or due

to willful misconduct, intent to
injure self or another, intoxica-
tion, or willful failure to use a

safety appliance orob serve law
orregulation.

Personal injuries by accident
arising out of and in course of
employmentunless due to w ill-
ful intention to injure self or
another, or to intoxication.
Occupational diseases included.

course of employ-

W aiting time
2weeks. None if dis-
ability continues

for 4 weeks ormore.

1week None if dis-
ability continues for
8 weeks ormore

2weeks. None if dis-
ability continues
longerthan 2weeks.

lweek.
10days....cvvieiiiiiienne

I week None if dis-
ability continues

longorthan 4 weeks.

2weeks. None if dis-
ability continues for
4weeks ormore.

7days

Tweek. None in case
of partial disab ility

Percentofwages

Death, 20 to 60 per
cent. Disability, 50
to 60 percent.

50 percent for tempo-
rary total disab ility
Fixed lump sums in
other cases

50 percent.

65 percent

50 percent..

50 percent

Death, 15 to 60 per
cent. Disability, 50
percent

50 perrent

Death, 25 to 60 per
rent. Totaldisabil-
ity, 60 per rent
Partial disability,
50 percent.

*Notprovided

[Chart Revised Jan. 1, 1925]

Maximum and minimum
weekly compensation Maximum period
payments
Maximum, $15. Mini- permanent total disa-
mum, 85, or actuall iy 550 weeks. Other
wages cases, 300 weeks.

No provision Not flxed.

No provision. Not fixed
Maximum, $20.83. M ini- ; "

' Permanent total disabili-
mum, §4.17 ty, life . Temporary

disability, 240 weeks.

Maximum $12. M ini-

! . Death, 312 weeks Per-
mum:Death, $5 disabil- manent total disability,
ity, $5, or actual wages. life

Mr%x'mu;g' $18. M ini- peatn, 312 weeks. Disa-

um, b ility, 520 weeks

Death: Weekly baaos.\cwagg‘ Permanent total disabili-
maximum, $30; m ini- ty, 475 weeks Others,
mum, $10. Disability; 285 weeks
Maximum, 815, mini-
mum, $5, or actual
wages.

Total disabl\ily:_ M axi- ITotal disab ility, 350
mum, $15; minimum, weeks; partial disability,
$4, or full wages if less ordeath, 300 weeks
than $4 Partial dis- '
ability, maximum, $12

weekly; for specified in-
same as for total

juries,
disability. Death, 85

per rent of a total dis-

ability

Death: Basic wage, maxi-

mum, $36; minimum, 312 yweeks..
$§5. Total disability:1
Maximum, $20; mini-

mum,$5 oractual wages)
it disability is tempo-
rary. Partialdisability;
Maximum, $12

for in compensation law

Compensation benefits

Deaths
() Dependents
(i) No dependents

Expenses of last sickness and
burial, maximum, $100; 20 to 60
per cent of wages for not over
300weeks; maximum, $12 to $15;
minimum, $5 or actual wages;
total not over $5,000 (b)
penses of last
al, maximum

(a)

$100

(a) $3,900 to widow or minor or-
phan; $780 to each child under
16 and to dependent parents;
maximum, $7,800 It single,

$1,560to each dependentparent.
(6) $195 m aximum forburial ex-
penses; $195 for other expenses
between accidentand death.
(a) 2,400 times one-half average
ily wages; maximum,k $4,000.
( Reasonable medical and
burial expenses.

(a) Burialexpenses, notover $100;
65 per cent of wages to equal 3

years' annual earnings; maxi-
mum, $5000; minimum,k $1,000
(6) Reasonable burial expenses
maximum, $100.

(a) 50 percentofwages for 6 years;

maximum $12, minimum $5;
total not over $3,750. ( Rea-
sonable burial expenses; maxi-
mum, $125

(a) Burial expenses, $100; 50 per
rent of wages for 312 weeks;
maximum, $18; minimum,k $5.
(b) Burial expenses, $100.

(a) Expenses of last sickness and
burial, maximum, § 0‘25 to 60

percentofwages to widow orde-
pendent widower for 285 weeks;

basic wage, maximum, $30;
m inim um , $10. (b) Expenses of
last sickness and burial, maxi-
mum, $100

(a) Burial expenses, notover $100;
85 per rent of total disability
benefit for 300 weeks; total not
over §5,000. (b) Expenses of
last sickness and burial, not to

«-exceed $100.

(a) Burial expenses, $100; 25 to 60
per cent of wages for 312 weeks;

basic wage, maximum, $36;
minimum, $5; total not over
és,ouu. (b) Burial expenses,
100.

Ex-
sickness and buri-

Total disability
() Permanent
() Temporary

(a)50 to

minimum , $5 or actual wages;
not over $5 thereafter for 150
weeks in certain cases; totalnot
over $5,000. (b) 50 to 60 per

cent of wages during disability;

not over 300 weeks; maximum

$12 to $15; m inim um , $5, or ac-
tualwages
(a) $4,680, $1,560 additional if

wife and $780 for each child un-

der 16. If single, $780 for each
dependent parent; maximum,
$7,800. (b) 50 percentofwages

during disability.

(a) (h 50 percentofwages during

disability; maximum,6 $4,000.

(n) 65 per cent of wages for
(b) 65 per cent of wages during
disability; not over
nor3 years'earnings, nor $5,000

(a) (b) 50 perrentofwages during
disability; maximum,
mum, $5 oractual wages.

(a) (b) 50 percentofwages during
disability, not over 520 weeks;
maximum, $18; minim um , $§5

(a) (b) 50 percentofwages during
disability, not over 475 weeks;
maximum, $15; minimum , $5,
or actual wages; total not over
$4,000.

(a) (b) 50 perrentofweekly wages

fornotover350weeks: $15m axi-
mum, $4 minimum, or full
wages if less than $4; not more

than $5,000in all

(a) (b) 60 percentofwages during

disability, not over 312 weeks;
maximum, $20; minimum , §5,
actual wages if disability is

temporary; totalnotover $5,000.

60 per cent of wages for
400 weeks; maximum, $12 to $15;

240
weeks, then 40 j>er cent for life,

240 weeks

$12, m ini-

Medical and surgical aid
Partial disab ility

50 to 60percentofwage loss during
disability for not over 300 weeks;
maximum, $12 to $15. Specified

Reasonable medical surgjcal,
hospital service for 60

maximum , $100; charges lim ited

d5§/§j;

injuries, 50to 60 percentofwages ) | ;
for fixed periods; maximum, $12 o prevalling rates
to $15; minimum , $5, or actual
wages.
Lump sums based upon schedule .
Only in fatal cases involving no

forpermanenttotal disability pro-

portioned to loss of earning capac- dependents; maximum, $195 for

ity; maximum, $6,240. Specified death*** between inil,ry and
injuries, lum p sums, varying w ith
number of dependents; lump
sums forcertain disfigurements.
|
50 per centof wage loss during dis-
’ g o dis- | Reasonable medical and burial

ability; maximum, $4,000. : !
expenses in fatal cases involving

no dependents only.

If permanent, 65 per cent of wages
for periods proportionate to disa-
b ility, then reduced rates for life
it 70 per cent or more disabled;
if tem jxirary, 65 per centofwage
loss during disability; notover 240

Reasonable medical, surgical and
hospital treatment.

weeks nor 3 years' earnings nor
$5,000. Disfigurement compen-
sable.

If permanent, a sum proportionate
to a total disability benefit, not
over $3,120; fixed periods for speci-
fied injuries; all payments, 50 per
cent of wages, maximum, §$12,
minimum , $5 oractual wages; all
in addition to temporary total.
If temporary, 50 percentofwage
loss during disability; maximum,
$§12; not over $1;560 in all. Dis-
figurement, maximum,6 $500.

50 percentofwage loss during disa-
b ility not over 520 weeks;
weekly maximum, $18. Specified
injuries, 50 per cent of wages for
fixed periods; weekly maximum,
$18; minim um , $5; in addition to
temporary total.

50 percentofwage loss for notover
285 weeks; maximum , $15 Speci-
fied injuries, 50 percent of wages
for fixed periods; maximum,6 $15;
minim um , $5, o0r actual wages

Reasonable medical syrgigal, ,and
hospital treatment T0F %6 dayS;
maximum, $200; no time lim it
in case of hernia; additional al-
lowance fordentalservice, maxi
mum, $100

Such medical, surgical, orhospital
treatmentas deemed reasonable
by attending physician; charges
lim ite d to prevailing rates
Special provision for seamen on
United States vessels.

Reasonable medical, sprgigal, ,and
hospital treatment f‘Or %days,
maximum, $100. Board may in-
crease time and amount.

50 percentofwage loss, notover $12
perweek,notmorethan 300weeks,

=

ecessary megdical attention, nOt
more ‘than ' gays; maxinum,

including any period oftotal disa- A
b ility. Specified injuries, 50 per flOD,thcharges lim ”efdmto lthosde
cent of wages for fixed periods, forother persons of like stand-

ing. Continued treatmentmay

after not more than 10 weeks’ al-
lowance fortotaldisability, ifany;
maximum, $15; minimum, $4, or
actualwages if less

beoffered and mustbeaccepted
unless the commission orders
otherwise. Special provision for
surgical operations for hernia.

50 percentofwage loss during disa- | . .
bility, not over 312 weeks;maxi-'Meumal‘ surgical, and hospital
! service, such asthe nature ofthe

mum $12; total not over $5,000.

Specified injuries, 50 per cent of injury requires; charges lim ited
wages forfixed periods, in addition to prevailing rates

to temoporary total Disfigure-

ment, maximum, $5,000.

Excluded.

Non res'}den.t alien
henericiaries

Time fornotice and claim

Excluded. Notice to employer within
5 days; no compensation
itafter 90 days. Claim in
lyear

Three-fourths benefits. Notice in 120 days: claim in
2 years.

No provision

Notice in 2 weeks; none re-
quired in case of death or

incompetence; claim in
ear.

N%E pvedsumpuon of Notice in 30 days; claim in 6
pendency months for disability, 1
year for death, 2 years if

any settlement for less

than a statutory award

has not been approved by
the commission

One-fourth benefits... e i days; claim in

6 months; 1 year in case
ofdeath.
Included.
Notice at once; claim in 1

year, 2 years for due cause

shown
One.-half begeflljt.si’d to INulice in 14 days; if in 30
gvr“j)?wsan chi renl days, notbarred exceptas
to extent employer was
prejudiced; bar absolute
after 90 days. Claim in 1
year.

One-halfbeneﬂts’ nl?} Notice immediately; barred

over $i000, exce

to residents of Can- after30daysunlessreason-
ada.

able excuse and employer

shown not to be preju-
diced by delay; claim in
lyear

Notice assoon aspracticable;
claim in 3months; not re-
quired if aid or compen-
sation has been voluntari-
ly given.

By whom administered
now claims are settled

g

lim ited supervision by
compensation commissioner. (b)
Direct settlements between parties
itfin “substantial” conform ity with
law; court may approve a less
amount if in interest of employee.
Disputed cases settled by courts.

(a) Courts;

(a) Courts, (b) Voluntary agreement-
disputed cases settled by S !

atlaw C° t0 attorney general or suit

(a) Industrial accident commission,
(b) Voluntary agreement approved
by commission; disputed cases re-
ferred to one or more referees; review
by commission; rehearing in certain

cases; eal to courts upon ques-
Hone of PRV, pon 9

(a) Industrial commission, (b) Ad-
m itted lia b ility w ith statement of
amount may be submitted to com -
mission; no settlement final until
approved; disputes heard by com-

mission, commissioner, or a referee;
;evwew and court appeal provided
or.

(a) Board of 5 compensation commis-
sionersin chargeofseparate districts,
(b) Voluntary agreement approved
by commissioner; disputed cases
settled by commissioner; appeals to
courts.

(a) Industrial accident board, (b)

Accidentreports required

All electing employers must

missioner w ithin

plementary report after 60 days
orupon termination ofdisability

NO Provision s

No provision.

All employers, attending physi-
cians, and insurers must report
all injuries involving time loss or

aid to industrial acci-

Fatal injuries

medical
dent commission.
must be reported immediately.

must
accidents

All employers report

compensable

allinjurieslof®irlday™ ~ sab rlity
weekly to compensation COM-
missioner.

Voluntary agreement approved by All assenting employers must re-

board; disputed cases settled by
board after hearing; appeal to court.

(a) Industrial commission, (b) Agree-

port all accidents to industrial
accident board within 10 days;
supplementary report upon ter-
mination of disability.

ment after 14 days, approved by Assenting employers must report

commission; disputes or disagree-
ments settled by commission after
hearing, subject to review or limited
appeal to courts.

(a) Industrial accident board for each
county,
approved by board; disputed cases
settled by board or by arbitration
committee; review by full board;
appeal to courts.

(b) Voluntary agreement A

within 10 days all accidents
causing disability for 7 days, or
requiring medical and surgical
aid; supplemental report on
termination of disability.

Ilemployers mustreport all in-
juries of 1 day's disability or
more as soon as practicable to
industrial accident board; sup-
plementary report at termina- .
tion ofd\sabmtyoraflerGOdays‘]

I
w ith in
10 days to industrial commis-
ion.

Accident-prevention work

by— (2) Compensation
commission, (b) Other State
agencies

re-
portallaccidents ofover2weeks’
disability to compensation com -
15 days; sup-

faGh & ik Yt tor AW 1 Alabama,

(@) No commission, (b) | Alaska.
ine inspector (who is
also ex officio labor com-
missioner).1

(a) No commission, (b} | Arizona
Mine inspector.l 1 ona'
(a) Industrial accident California.

b) Bu-

commission.
reau oflabor statistics.l

(a) Industrial commission. | Colorado,
(b) Department of labor
and factory inspection;
inspectors of coal mines;
bureau of mines.1

royision d> De- i

partrﬁerﬁ | ahm) g Connecticut.
factory inspection.

(@ Industrial accident Delaware
board- (b) No provi- ~eiaware-

(@) No provision. (D) ¢,

Commissioner of com-
merce and labor 1

(a) N 0 PVOViSionv (b) No i Hawaii.
provision.



PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION AND INSURANCE— Continued

Emoployments covered How election is made Compensation benefits
Suits for damages

Defenses abrogated if Accident-prevention work

after election by Nonresident alien : : By whom administered ;
State Insurance elmptloyer does not both employer and Special contracts Injuries covered W aiting tim e Maximum and minim um Death Total disab ility Medical and surgical aid beneficiaries Time for notice and claim ((B} llow claims are settled Accidentreports required Euym_'m(a‘lsmcn“‘FEGE)”Za:r:DE"'
) Public By employer By employee elec employee Percentofwages weekly compensation Maximum period (a Dependents (at Permanent Partial disability State
Private payments () No dependents (b) Temporary agencies
Notpermitted e A pproved sub stitute Personal injuries by accident aris- 1 week; compensated Death, 20 to 55 per Death, maximum $12, Death, 400 weeks. Per- (a) Burial expenses, maximum, (a)(b) 55 per centofwages for 400 55 percentofwage loss fornot over Reasonable medical, surgical, and 0 “halfb fit b- Notice as soon as practica- . .
Employers must in- ; : A ! ! ; . g : ne-halfbenefits, su P (a) Industrial accident board. (6) Al employers mustreportall ac-
ldaho. Ch.81. Approved Mar. C?m%uulf?erX’T:f tgma;‘x:emf:‘;y,,: eannt; CSTEH}'?SEY; aselxoceapH[ supre ym State fund schemes permitted if bene- ing out of and in course of em - fifth to seventh cent. Disability, 55 minimum, $6, or actual manenttotal disability, $200; 45 per cent of wages to weeks; 60 per cent if married 150 weeks; maximum, $16. Speci- hospital service; hospital bene- ject to treaty pro- ble; claim in 1year Voluntary agreement approved by cidenpts ¥)f 1day's dipsabwity to (a)boa‘rnddu(n)”al‘ns aecscllndve:: ldaho
16, 1917. In effect Jan, 1, 1918 domasiic Sewicge culrwurpkers asual eleotive officials. and ot private com - fits equal those of act ployment, unless due to willful weeks if disability percent. wages; others, maxi- life. Temporary total widow or dependent widower and 5 per cent for each child fied injuries, 55 percent of wages fit funds permitted in lieu of visions; nothing if board; disputed eases may be sub- industrial accident board w ith - mines.1 P
Amended, 1921, employp ent and charitable instits - those receiving 2 sal panies, or provide waivers forbidden intention to injure self or an- continues. mum $16, m inim um $6. disability, 400 weeks. for 400 weeks, 55 per cent if child maximum $16; minimum $6, forfixed periods;weekly maximum, above. Charges limited to pre- law of nation ex- mitted to arbitration committee; in 48 hours; supplementary )
Cont Vo untary 2s 10 excepted em - ary over $2.400 self-insurance. other, orintoxication. Partial disability, 150 or children; maximum $12; mip- thereafter $6 a week during $10. Disfigurementcompensable. vailing rates. cludes citizens of review by full board; appealto court report after 60 days or upon
‘ . s weeks. imum $0, or actual wages. (| disability. United States. upon questions of law . term ination of disab ility.
ployments. Burial expenses, maximum $200;
also $1,000 to administration
fund.
. Notpermitted .oee. Approved schemes per- Accidental injuries arising out of 1week. None if disa- Disability 50 to 65 M aximum $14 to $17. Permanent total disabil- (a) 50 to 65 per cent of wages (a) 50to 65 percentofearnings for 50 to 65 per centofwage loss during Necessary med | | d Not ti-
. Employers must in- ; ) , : , : ) ical, surgical, a Included otice as soon as practi a) Industrial commission. (6) Volun- Al employers within provisions . i
Illinois p. 314, Approved June Compb‘llsor% as to exlrahazdardufus Cgmmgl"‘l’l)?gzys’ ase‘xuceﬂp‘l supve {n private com- mitted if benefits equal and in course of employment. bility continues for percent Minimum, $7.50 to ity, life. Permanent until 4 years'earnings are paid; 8 years; maximum $14 to $17; disability, notover 8 years; maxi- hospital service fOI 8 WeeRS; cable, not later than 30 ( 2ary agreement, not helu(re) 7 days of a“pmy“t report aﬁ injuries (a)aNrTmpe':lwsmo’:‘ (\E)D[)u(:l Min o is
10, 1911, In efTect M ay J, 1912. I“EP oym ed”‘s enumerated; a””l oificials and mem - panies, of provide those of act. No waiver Occupational diseases in certain 4weeks ormore. $10.50 partial disab ility, 8 maximum, $4,250, minimum, minimum $7.50 to $10.50; there- mum 814 to $17. Specified in- maximum, $200; full hospital days; claim in 6 months. after injury; disputed cases settled ofmore than lweek's disability %me nspector.l '
New act p.3351913. Amended, apbor, “f per‘sons‘ ”°bl In - usua bers of fire depart celf-insurance of provisions of act as to occupations included by sepa- years. Temporary dis- $1,650. (6) Burial expenses, after 8 percentofdeath benefits juries, 50 to 65 per cent of wages service during compensation; by arbitrator or arbitration com- to industrial commission: fatal e :
1915, 1917, 1919, 1921, 1923. Eg“;zz 0 VEOTUﬁ’]tDizlyl'?Sas tzs‘ges: leexd ments in cities of amount of compensation rate act ability; during its con- maximum, $150. for life, minim um $10 a month, for fixed periods; maximum, additional medical and surgical mittee; review by full commission; accidents at once: others once a
p : ' xcep 200,000 or more in- withoutapprovalofboard tinuance (b) 50 to 65 percent of earnings $14 to  $17, minimum, §$7.50 aid aslong as hospitaltreatment appeal to courts upon questions of month; supplementary report
employments. habitants during disability; maximum $14 to $10.50, in addition to tempo- is required. law . olpevr;vanenld\sahmly cases
' to $17; minimum , $7.50 to rary total. Disfigurement, maxi- '
( 10.50; total not over $3,750 mum one-fourth death benefits.
. i Permitted ifemployer Approved schemes per- Personalinjuries by accidentaris- | weeK.mmmmmm.. Death, total disabil- Basic wage, maximum Death and partial disabil- (c) Burial expenses, maximunm d) (b) 55 percentofwages during 50percentofwagelossfornotover300 Necessary medical, surgical, and Not 30d b fit
i Compulsory, as to an  Electin employers Presumed in absence Presumed in absence Assumed risk, fellow " : ' ' . . ° , y I No provisionl .. otice in ays orbenefits  (a) Industrial board. (6) Voluntary Al employers must report all in-
Indiana. Ch. 106. Approved C?mpu‘llsor){;‘“ to “"r‘”g‘ Elecnvev as{ emEloyeeys’ i uslginsure pm yp”_ of written notice. of written notice service, and con- fails to insure risk. mitted if benefits equal ing out of and in course of em - ity, and specified $24; m inim um , $10. ity, 300 weeks. Total $100; 55 percentofwages for 300 disability, not over 500 weeks; weeks; basic wage, maximum $24; hospital service for daays, 30 will begin from date of agreement, notbefore 7 days after Jurlespufymare than 1pday‘s dis.- (a)N éndruosv[\'s‘?u‘nb“'d. (6) indiana
Mar. 8, 1915. In efTect Sept. 1, fo a ‘ ho evd employments excep‘ . vate companies, of posted or served, served on employer tributory negligence those of act. Al other p\»nym ent unless dug to willful injuries, 55 percent disability, 500 weeks. weeks; basic wage, maximum basic wage, maximum $24; m in- minim um $10. Specified injuries, days' additional treatment if notice; claim in 2 years. injury, approved by board; dis- ability within L week to indus- P .
1915. Amended, 1917, 1919, 1923, eﬂm’"‘mae:;* "OUI"' ems“‘i:uea’;”cceo‘u‘r:::“gf provide self-insur- and filed with in- and filed with in- waivers forbidden misconduct, intentional self- $24; minim um $10; total not to imum $10; totalnotover $5,000. 55percentwages for fixed periods; necessary in opinion of board; puted cases settled by board or trial board; supplementary re-
em%\oyyer's business., and railroad ance. dustrial board. dustrial board. inflicted injury, intoxication, exceed $5,000 (b) Burial ex- basic wage, maximum $24; m ini- charges limited to prevailing member thereof; review by full port atter‘eo days or upon
employees engaged ‘;‘ rain service :;g\i!n”c‘lus‘ fcavllulroe ‘oob:sye Zz:z:i penses, maximum $100. mum $10; disfigurement, notover rates board; appeal to courts upon ques- term ination ofdisab ility.
. 200 weeks
V01untary, as to excepted employ- laws, or commission of a crime () tions of law
ents. i Assumed risk, fellow Permitted ifemployer Approved schemes per- Personal injuries arising out of 2 weeks; compensated 60 percent Death: Maximum $15; Death and temporar d) Burial expenses, maximum 60 f f 400 S fie d 60 toof its ; i :
Compulsory, as to an Electin employee Presumed in absence Presumed in absence : g ; ; ' ; ’ " ’ : i emp y e ' LY percent of wages for pectied Inure s, per con o Reasonable med\caf,su gical and  One-half b enefits; Notice in 15 days; if in 30 (a) Industrial commissioner. (6) Vol- Al employers mustreport all ac- i E
U S T Appaed W El:gacvtrlnve]\aabsotv0 ;o”meemstpwcm::vveil;:as ecxacsz‘;: emg\oyeeys' except mUSlg‘"SU'E p‘" yPH- of notice posted in of written notice to service, and_ con- falls ‘to insure risk. mitled, but no reduction and in course of employment, during fifth - to mimimoum, $6. Disabil-  total disability, 300 $150, 60 per cent of wages for weeks; weekly maximum $15; wages for fixed periods: pro- hospital service fOI J weeks, It nothing if law of days,notbarred exceptas untary agreement,notbefore 12days cwdenpts yot more lhapn 1 day's (aze':uD c:]f”\)avh‘sonv)nsytaI(E)USSU'l e
18, 1913, In effect July 1, 1914, employees. those not In course of firemen and police- vate companies, or establishment and employer and in- tributory negligence of liability allowed. All unless due to w illful intention seventh  weeks if ity Maximum, $15; weeks. Permanenttotal 300 weeks; weekly maximum minimum $6, or actual wages, portionate for others; maximum requested by employee, court, nation excludes to extent employer was after injury, approved by commis- disability within 48 hours to mine inspectors.1 '
Amended, 1917, 1919, 1923,1924. employer‘§ business. and clerks not nen in pension provide self-insur- filed w ith industrial dustrial commis- unless willful and other waivers forbidden. to injure self oranother, intoxi- disability continues. minim um, $6, or actual disability, 400 weeks. $15; m inim um $0,0r full wages, (b) Same fornotover 300 weeks $15; m inim um $6,0ractualwages. orcommissioner; maximum $100; citizens of United prejudiced; bar absolute sioner; disputed cases settled by industrial commissioner; sup- P .
subpec{ ARERAAN 0“ U funds ance. commissioner. sioner. with intent to cause ca;l(\‘un‘ or willful act of a third wages. (b) Last sickness and burial ex- Compensationincreased by two- $100 additional in exceptional States. after 90 days; claim in 2 arbitration committee; review by plementary report aft‘er 60
] y injury. party penses, maximum $250. thirds for fifth, sixth, and sev- cases. years. commissioner; appeal to courts. days or upon termination of
. o . ) . nth weeks of disability disabilit
Elective asto cespecially dangeraus® Elective, as o work- NotrequirecL. Presumed in absence Presumed in absence Assun]ed risk, fellow Notpermitted . App»roved schemes per- Personalinjuries by accident aris- lweek. D\sablllly,ﬁﬁ}pevcenl Disability: M aximum , $15; Disability, 8 years. (a) 3 years’}eammgs; maximum, (63 (b) 60 percentofearnings dur- 60 per cent of wage loss during Reasonable medwafsué&mdﬁhand $750 m aximum except Notice in 10 days; claim in (a) Courts. (6) Voluntary agreement: Al Emmeye(s affected by acl (@) No commission © ¢
Kensas Ch. 218 Approved emp\o’ ments enumerated conducted men on county and of notice posted in of —written notice service, and = con- mitted if benefits equal ing outofand in course of em - Specified injuries, 50 moinimum, $6. $3,800; minimum, $1,400. (b) ing disability, not over 8 years: disability, notover 8 years; speci- hospital service TOF ays, if to residents of Can- in 6months disputed cases settled by local arbi- mustreportannually to factory Department of labor anses
M ar. 14, 1911, In effect Jan. 1, ot aym xcent those havin less municipal work establishment and filed with employer trlbutory neghgence those of act. E\md em - ploymentexcept when going to percent. Burial expenses, maximum, weekly maximum $15; mini- fied injuries, 50 per cent of wages demanded by employee; maxi- ada.' tration committee or by an arbi- inspector "such reasonable par- andp industry.1
1912. Amended, 1913,1917,1919 lhangs cnoh Zes i \aburg o filed with secretary and secretary of ployeesmay waive rightto and from work, unless due to in- $150 mum $6. for fixed periods; maximum $12; mum, $150. frator: review by court. Houlats as to accidents as State y
N ploy ’ | ' of state. state compensation ordamages. IUXICalID!‘\, deliberate mlen‘lmn minim um $6. factory inspector may require.”
(‘nse ‘noht in usual‘covuvse 0 emd~ to cause injury, orw illful failure y 4 y a )
ployer's business; all minescovered. to use safeguards required by
Volfuntary, as to excepted employ- law or furnished by employer.
EI'BcetlﬂvIes‘as to allemployments except CIECHVE, as to all mu- Electing employers By writing filed with By signed notice filed Assumed risk, fellow Permitted if injury is Appru\;ed_' shChe'?es pe"' Persona\mjufuesdby ““de“fa”s' tweek. 85 percent. . Maximum, $15. M ini- Death, 335 weeks. Total (4) Burial expenses, maximum (a) (b) 65 percentofwages during i permanent, percentage ofafotal Reasonable medical, surgical, and 0 ne-half benefits; Notice as soon as practica- (0) Workmen's compensation board. Allemployers subject to actmust (a) Noprovision. (6) Mine K k
Kentucky. Approved Mar. 23, those having less than 3 employess nicipal corporations mustinsure in Ken- the commission and with employer. service, and con- due to deliberate in- :”h"][;z o{!icl enefits equa m‘g out o ”‘ in °°“Hr5,ef|°‘ erg- mum, $5. disability, 8 years. Par- $75; 65 per cent of wages for 335 disability, not over 8 years; disability; if temporary, 65 per hospitalservice fOF 90 ays, m axi- towidows and child - ble; claim in 1year. (6) Voluntary agreement approved reportallinjuries of more than 1 ins 5“0,5.1 Kentuck entucky.
1916, In effect Aug. 1, 1918, P L A having 3 or more tucky Employees’ posted in the estab- tributory negligence tention of employer, . ployn Enl‘mm‘wess selin icted, tialdisability, 335 weeks.  weeks;maximum $12;m inim um weekly maximum $15, mini- cent of wage loss; not over 335 mum  $100, unless board fixes ten only. by board; disputed cases settled by day's disability to workmen's Emp\o ces murami
Amended each session. Threshing "and hulling grains and employees Volun- Insurance Associa- lishment. or failure to file evi- ue to wi LII Tlgcon uclurdm» $5; total not over $4,000. (b) mum $5; total not over $6,000 weeks; maximum $15, total not otherperiod, when maximum is board,amember ofsame, orreferee: compensation board within 1 Ass%ci);(\on
seeds are w ithin the act Vorumary ary, as to others. tion orotherprivate denceastoinsurance. :zx"cnah”:‘?"' ”Caus eos'msjl;‘r;ekse :1"9 Buriaiexpenses‘ maximum $75; over $4,000. Specified injuries, 65 $200; same for hernia operation; review by full board; appeal to week; supplementary report '
25 1o excepled employm ents ! companies, or pro- mines ovagn gkmd of gas and 0" o representative of percentofwages for fixed periods; charges lim ited to prevailing courts. after 60 days or upon termina-
’ pioy ’ vide self-insurance. ' / gas: deceased. maximum  $12;  minimum  $5 rates tion of disability.
d ab: Notpermitted No contract may relieve Personal injuries by accident aris 1 k. N fd D h, 32% 65 M $20 M () Compensation for disfigurem ent
: Presumed in sence Assumed risk, fellow - week. one if disa- eath, b to per aximum, . - peath, 300 weeks Per- (a) Expenses of burial, maximum a) 65 toof for 400 65 tof I f t i i i :
u B . Com u|30r as to all Employers under act Presumed in absence € X . " ! ' £ p . per cent of wages for percentofwage loss fornotover Reasonable medical surgical, and NO Provision .. Notice in 6 months; pro- a) courts, b Voluntary agreement N O ProviSion oo . .
Louisiana. No. 20. Approved Elrsce“’yiv a:"LUm“’;?eldﬂfﬂﬂouvsase’“ap(':eyd em[p)\oyeeys' except must insure or give of written notice to of written notice to service, and con- employer from liability. m‘g ou\o[fand‘ in Zours[e OI\thl bility continues for cent. Disability, 55 imum , $3, or actual manent total disability, $100 and $50 contingent ex- weeks; maximum, $20; m ini- 300 weeks; maximum $20. Speci- hospital service; maximum, ceedings must be begun ()approved b(y)courl‘ disypu(ged cases P (a)N Nuochmmfsms', (8) Louisiana
June 18, 1914. In effect Jan. 1, Upon ordetevmmed‘b court egce . officials bond employee. employer. tributory negligence ployment, unless due ‘”f Wity 6 weeks or more. percent. wages. 400 weeks. Temporary penses; 32% to 65 per cent of mum $3, or actual wages, (b) fied injuries, 65 per cent of wages $250; charges governed by work- within 1year. settled by court. s eewmo[rleans actory in-
1915, Amended each session. el:“ oy en nolcondyuctedvlov UP[_ : intention fo injure self or an- total and partial disa- wages for 300 weeks; maximum, Same fornotover 300 weeks. for fixed periods; maximum $20, man's station. ’ '
fnsz ufyemplcyer’s business Voplun- ?alih\s:é ‘TD‘“XU'Z:""S:%egﬂz::jb:'aLEr bility, 300 weeks. $20;minimum $3,0ractualwages, minimum $3, or actual wages.
X ' (b) Expenses of burial, maxi- Disfigurement, not over 100
afy,aslo other employments. breach of safety laws. mum . $100,and $50 contingent weeks.
) S ) ) . xpenses.
Waine. Ch.295. Approved Apr. CISCHVE, as to allemployments, except Compulsory, as to all Electing employers W riting filed with P’.;?Z‘&"Qe?r‘,'gi?e'%'gey%? Assseu[;nmeed ”Zﬁa fe\clz:v Notpermitted E T m:yp Pre Vceug_ Pein“gﬂﬂuﬂu‘['”uli“'a':; ?ny ;;ucv'f:"u‘{ae':_ Tdays. 66% percen o Mma:‘mm P $16. M in Dsdath‘bfilﬂo weeks Tnkna\ (35 66% per cent of wages for 300 (a) (b) 66% percentofwages dur- 66% percentofwageloss, maxinun, Reasonab\formsedil aa)‘ls“d hospital 0 ne-hall beneflts [Notice in 30 days; claim in (&) yndustrial accident commission. Al assenting employers must re- (a) No provision. () De- 1 aine
. . ' R i 3 B - ' . ty, 500 weeks. weeks, total not over $4,000; in disabilit not over 500 $16 for not over 300 weeks. Speci- service maximum 1 '
those having regularly less than 6 employees of State, mustinsure in pri commission and h : . 1sabill 9 v ) , excepttoresidents of year (D) voluntary agreement approved ort all accidents prom ptly to
L, 1915, In effect Jan. 1, 1916 employees g{amg ‘abym dom estic counties, and citjes, vate companies or posted in establish- written notice to tributory negligence tinued: waivers forbidden. Pn‘toeynmng:[ luon‘\enssur(luesell? ‘g"”;”ﬂ‘_ Partial disability, 300 maximum, $16; minimum, $6 weeks; maximum, $16; m ini- fied injuries, 66% per cent of $100; additional service in dis- Canada by commission: disputed cases Fndusma\acmdenlpcommp\ssy\on‘ ‘pnzrzrv;[er;vllol labor and
Amended, 1917, 1919, 1921. e Iuygglng upevam;ns Casual except olficials Vol- provide seli-insur- ment. employer filed with sther or mtox{catmn without weeks. (b) Expenses oflastsickness and mum, $6; total not over $6,000. wages for fixed periods; thereafter cretion of commission. settled by commissioner; appeal to insurers must furnish inform a. :
employees, and those not in usyal untary' as to towns. ance. commission. empl})yer's Knowledge. burial, maximum, $200. atotalorpartialdisability benefit, court upon questions of law. tion requested by commission
course of employer's business. VO- notover300weeks in all orinsurance commissioner
Untary, as to exempted employees. 1
i Not provided for in compensation law. Butincluded by construetion of law. 1 Provision held by court to be in conflict with treaty and with fourteenth amendment.
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’'S COMPENSATION AND INSURANCE—Continued

How election is made Compensation benefits
Suits for damages
after election by

Employments covered

Defenses abrogated if Accident-prevention work

State Insurance employer'does not both employer and Specialcontracts Injuries covered Waiting tim e Maximum and minimum Death Total disab ility Medical and surgical aid Nolreense\:ilf‘l;:‘eashen Time for notice and claim E:%ngWZIOaTm:daTemsI::te\éedd Accident reports required by—(a) Compensation State
Private Public By employer By employee elect employee Percentofwages weekly compensation Maximum period (a) Dependents (a) Permanent Partial disab ility commission. (6) Other
payments (b) No dependents (b) Temporary agencies
Maryland Ch. 800. Approved COmpUlSOry, as to “extrahazardous " COmpUlSOry, as to all Employers must in- Pe;;r‘l;e\élelg ‘\rl‘segn(é)ltr)‘z:v W aivers forbidden Acmcg;dz:[ta‘otp:r:sdm:na‘c‘ngluvs”eesofae(r‘nS; 3days. 66% percent___ Maximum, $18; minim um ., peath 416 weeks. per- (a) Burial expenses, maximum, (a) 66% percenl\c\wagesforllfe: 50 percentofwage loss; maximum. “Suchmedical surgical, orhospital Dependent widows, Notice ofaccidentin 10days; (a) Industrial accident commission. Allemployers mustreportallacei- Maryland
Apr. 16,1914, In effect Nov. 1, employments forgain (list); actdoes workmen employed sure in State fund or . dent d loyment unless due o willful manenttotal disability, $125; 66% per centofwages for8 maximum, $18;m inim um  $8, or $18, totalnotover $3,000, if perma- service, including artificial limbs, children, and par- ofdeath in 30 days, unless (6) Application by employee to com - dentsto industrial accidentcom - commission, (b) Board
191, Amended, 1916,1920,1924 notapply to casualemployees, farm for wages and en- private companies, E ;\Cscc‘iee\i"bercaigs\en- \pnteyntiun ‘to iniure self or an- life. Temporary total years; maximum , $18, minim um, actual wages; total not over nent, or $3500, if temporary. as may be required by commis- ents only; maycom - sufficient reason; claim in mission which may renderaward, or mission at once Commission of labor and statistics;
labor, domestic service, country gaged In extrahaz- or provide self-in- ly\ other williul m\Jsconducl orin disability, 312 weeks. $8, or full wages, notover $5,000 $5,000. (b) 66% percentofwages Specified injuries, 66% per cent of sion; maximum, $500. Charges mute within one 30 days for injury, 1 year appoint arbitration committee, ap- may require additionalreports mine inspector.t
blacksmiths, wheelwrights, or sim - ardous em ploy- surance. ention. toxi '“ . h | ! nor less than $1,000. (6) Burial fornot over 6 years; maximum, wages for fixed periods; maximum , lim ited to prevailing rates. yearatthree-fourths for death peal to commission, then to courts.
ilar rural employments. olun- ments, apnd State oxication as the sole cause expenses, maximum .$125, unless $18, minimum, $8, or actual $18; minimum, $8, or full wages, value, not over
tary,asm works notertrahazardous. m ilitia. V0|Untafy, estate sufficient to defray same wages, total not over $3,750. in addition to temporary total; not $2,400
as to other employ- over $3,750 in all.
ments. )
Massachusetts. Ch. 751 Ap- EIeC"Ve,asIu allemployments, except COmpUlSOry, as to la- Electing private em- BySISIubschlrI\g to Prefsum‘elf " a?sencet Assseu(‘r;\‘ceed ;I:Sdk'”{:‘["oi;vr Notpermitted. Waivers forbidden. Pelrr]sggs[\slrgjz’rls;:;gsy\%geonu‘yt:l:laensds Zt:)a”y:; CNOOEe“;‘ud‘:as 86% percent. Deuaulzs an;a;?mef":” $I1n6>’ Death and total disabil- (a) 66% per cent of wages fur_SUO (a) (b) 66% per cent of wages for §6% percentofwage loss, maximum, Reasonable medwca\,surg\cal(,and No provision 2__ Notice as soon as practi- (a) Industrial accident board. (6) Al employers mustreportallin- (a) No provision, (b) De- Massachusetts
proved July 28, 1911, In effect farm labor, domestic service, and borers, worvkm en, ployers mustinsure ate association or 0 W‘f' en notice, | Vioty nealigence due to serious and willful mis- more than & weeks Jm inim um s4 0thers: ity, 500 weeks; partial weeks; maximum, $16; m ini- notover500weeks; weekly max- $16; total not over $4,000. Speci- hospital service for £ S, or cable; claim in 6 months. Voluntary agreement approved by juries to board within 48 hours; partment of labor and
July 1, 1912, Amended, each persons not in usual course of em - and mecqﬁﬂlcs of in Massachusetts insuring in other employerinsures. y glig . Conduct (0esupationaldisensss . " s 5.16‘ : disability, no lim it. mum, $4; total not over $4,000. imum, $16; minimum, $7; total fied injuries, 66% percentofwages longer, at discretion of board. board; disputed cases settled by supplementary report after 60 industries;1 Massachu-
year. ployer's business. Voluntary, as to State EECtIVe, as Employees' Insur- companies. ey by decision o cori) m:;\m$u7m, Comoini- (b) Expenses of burial, maxi- notover $4.000. for fixed periods in addition to all member of board: appeal to full days or termination of disabil- setts Employees’ Insur.
excepted employments. to counties, cities, ance Association or R mum, $150; and $100 to second other compensation; maximum, board; certain cases taken direct to ity; insurers report compensa- ance Association.
towns, or districts othgr private com- injury fund. $10; minim um , $4. board; appeal to court upon ques- tion paid within 60 days after
having poweroftax- panies tions of law. termination of disability
ation. : ) ) ) ,
Michigan. No. 10. Approved EIectlve,as toallemployments, except COTTIpLIlSOfy, as to all Electing employers Writing filed with in- Pv;efsumendenmngi‘ysceenceY Assseu[TI:: aunsdk,chilll:y‘l:v- Pe‘svmmmedd“\affmz\noy‘zr_ Exc|§:‘\:\”?uesdchebmuels“;n e:eydubce. Peigsncz::;gjgf”:; ;;;Sy‘;geon:,lsl\ae"sz 1:;3% yoﬂnnlf‘e"“”e:lsa 00 percent. M ;Xu”:\ ”'Q7' $14. Moin - Death, 300 weeks. Dis- (a) Expenses of last sickness and (a) (b) 60 percent ofwages during 60 per cent of wage loss during dis- Reasonab]| meddlca\ and hospital Included .. e NOtice in 3 months; claim in (akﬁeparlm entoflaborand industry. Al employers mustreport all in- (a) No provision, (b) De- Michigan
Mar. 20, 1912, In effect Sept. farm labor, domestic service, and employees, except mustinsure in State dustrial accident WIH | ice, i S e surance premium s tiom in ||é\b|l|1y allowed due to intentional and willful weeks. ' ability, 500 week?. burial, maximum, $200; 60 per disability, fornotover500weeks; ability, for not over 500 weeks; service, 101 90 ays. 6 months; 2 years if dis- b) Voluntary agreement approved juries to department on eighth partment of labor and
1, 1912 Amended, 1913, 1915, employees not in usual course of elected officials fund or private board. employerelects. y glig walers forbidden ' misconduct (Court holds in- cent of wages for 300 weeks; weekly maximum, $14; mini- weekly maximum ,h $14. Specified ability develops after 6 by department; disputed cases set- day after occurrence; supple- industry.1
1917, 1919, 1921 employer's business. companies, or pro- jury mustbeaccidental,) maximum, $14; minimum , $7. mum, $7;total notover $7,000. injuries, 60 per cent of wages for months afterdate ofinjury tled by arbitration committee; ap- mentalreportofdeaths within 14
vide self-insurance. : (b) Expenses of lastsickness and fixed periods; weekly maximum, peal to department; certain cases days.
burial, maximum, $200. $14; minimum , §7. taken direct to department; appeal
to courtupon questions oflaw
H i isi N mi Personal injuries by accident aris- A i - . i
Minnesota, Ch.467. Approved Elective, as o atiem ployments, except EleCtIVE,aslo employ- Electing employers PYS{SUH;JQ[?HEIH" abnsoeln‘cc: Pvue’s:mr::ienmngi)lzinﬁ: As:eu,Ti:g ar’:sdl,col:\t\'oigv_ orpe e Erl‘:]p\omyveerd mSiKEMN\e:mlgLn‘ ing out 0J1 and my course of em - 1bc‘|e‘tk‘/ Icwoonn”en[l\edswsad Decael"hl‘_ 30 tgi::zn”ﬂy“ . ;sxwrgru;nciu$32‘ﬂ;vrgg\2;T U™ Death, during depend- (a) Burial expenses, maximum, (a) 66% per cent of wages; maxi- 66% percentofwage loss during dis- Reasonable r%ed\cal and surgical  INCWAEd e N0 tice in 14 daysi if in 30 (a) Industrial commission. b em- Allelecting employersmustreport (a) No provision (b) De- Minnesota
Apr. 24, 1913, In effect Oct. 1, Va{m labor, domestic service, steam ees of counties, cit- must insure in pri- i A oyt A filed utory nveglwgenceun- may not reduce I\a‘b\\ily ployment, unless intentionally weeks. §6% percent. ' ' ency. Permanent total $150;‘30|o 66% per‘cenlofwages‘ mum, $20; minimum, $8. or ability, for not over 300 weeks; treatment Tor 90 days, commis- days not barred except as ployers are directed to pay compen- fataland serious accidents, w ith - partment of labor and
1913 Amended, 1915, 1917, railroads, casual employees not in ies, towns, vw\lages‘ vate companies or posted in '9‘53 Is h’ witz {omm\ssmner | o fixed by law self-inflicted, due to intoxica- disability, life Temp_u- maximum, $20; minim um , $8, or actual wages; not over $10,000 maximum, $20. Specified injuries, sion may allow additional treat- to extent employer was sation according to terms of act, in 48 hours, other tabulatable industries;1 county in-
1919. New act, ch. 82, 1921. usual course ofemployer's business. and school districts, provide self-insur- mentand filed w it Hlab ess w e d. : tion, or caused by fellow em- rary total and partial actual wages; total not over inall. (b)66% percentofwages 66% per cent of wages for fixed ment, ifneed isshown. Charges prejudiced; bar absolute without agreement or order; may accidents within 7 days to in- spectors of mines.1
Amended, 1921, 1923. Commercial threshing and baling exceptofficials. ance. commissioner of la- offabor ' disability, 300 weeks. §7,500. (b) Expenses of burial, for not over 300 weeks; maxi- periods, in addition to temporary lim ited to prevailing rates after 90 days. Action notdiscontinue overprotestofbene- dustrial commission.
included. Vquntary, as to farm bor. Contracts must maximum, $150;and $200 to sec- mum, $20, minimum, $8, or total; maximum, $20, minimum must be brought within ficiary without notice to commis-
labor state rejection in ond injury fund. actual wages $8, or actual wages. Disfigure- 6 years. sion Orders issue after hearing,
woriting . ment, notover 75 weeks. subject to review and appeal to
. i i Injuries from fortuitous eventaris- 2 weeks. None if dis- - courts.
Montana. Ch. 96 Approved EIECUVe,asIo hazardousemployments; COmpUISOry, as to all Electing employers belllndg fd‘IEd Wd",h P[:'S‘v‘vm”e“denmn:?izzm{: Assseunr/nlceed ar':sdk‘cofﬁ“h:_ Pei,:ms“::;l |;ue"mdp\‘osy(‘env W:\ul\;]sdvsmfgghl\!ded’:g;nhtau‘s"pewéa.\ ng out of and in coarse of em - ability continues 6 Deczlnhlj 3Dﬁis‘:hi?1y‘p§(; " ;xu”:‘l‘lmsjsflz':?' aMcana‘\ Death, 400 week‘s »Per— (a) Burial expenses, maximum, (a) 50 per cent of wages for 400 50 percentofwage loss, fornotover Reasolnab*e m£ed\cal\(gnd hn_sp\ta\ Excluded unless treaty Notice in 60 days; claim in (a) Industrialaccidentboard. (6) Dis- All employers and insurers must (a) Industrial accident Montana.
Mar. 8 1915 In effect July 1, farm labor, domestic service, and employees, includ- mustinsure m State oard and posted in emoployer and filed \ ' | defaulton insurance ployment. Weeks. percent wages. manenttotal disability, $125; 30 to 50 per ceqt of wages weeks; maximum, $12.50; m ini- 150 weeks if permanent, 60 weeks service TOF £ WEEKS; maximum to contrary, then 6months puted cases determined by board reportall accidents to industrial board, (b) Department
1915, Amended, 1910, 1921 casual employees (defined as not in ing those of public fund or private establishment. '\E by ‘ u olr‘/ neHgt \Igence remium s life . Temporary total for 400 weeks; maximum ,b $12.50; mum, $6, oractualwages; there- it temporary; maximum, $6.25. $100, unless there is a hospital one-half benefits if subjecttorehearing on certain speci- accident board; employers not of labor and industries
usual course ofemployer's business) contractors. companies, or pro- w oar uniess wifiiu P : disability, 330 weeks. minimum, $6, or actual wages, after $5 a week for life, (b) 60 Specified injuries, 50 per cent of fund; special operating fee of $50 treaty permits;none fied grounds: limited appeal to in State fund must report (mines and boilers
excepted VQTun ary’ as to non- vide self-insurance; Partial disability, 150 (b) Burial expenses, maximum, per cent of wages for not over wages for fixed periods; maximum, in case of hernia. if law of nation ex- courts. monthly on compensation and only).1
hazardous employments. ""”ha”’d‘“_” em- weeks. $125. 300 weeks; maximum, $12.50; $12.50; minimum, $6, or actual cludes citizens of medical aid paid.
1plaém ents in State m 'nimum, $6, oractualwages wages. United States.
. und. i Permitted ifemploye Personalinjuries by accident aris- - -
Nebraska. Ch. 198. Approved Elective, as to all employments except Compulsory, as to all Electing employers Pre'sumed in absence Prue’sum":ttlicem laohseen;e- Assseu,rvﬂ,:ed avgsdkéolﬁ:lrﬁgv_ fails to msuvepnsi. EXc‘ztn“:ir?uesdmite::nsef'\qsaeyqubae\ ing out “l' and "‘y““”” of em - ' b ility cNuH;u‘lsd‘ngv BO% P ErCEn s M:,xu‘,: "més “2'( aMcl‘\Fa‘l Death, 350 weeks. Per- (a) Expenses ofburial, maximum, (a) (b) 66% percentofwagesfor300 66% per cent of wage loss for not Reasonable medical and hospital ~Widowers, brothers, Notice as soon as practi- (a) Commissioner oflabor who is also Reports ofaccidents shallbe made (a) No provision, (b) Bu- Nebraska.
Apr. 21, 1913, In effect Dec. 1, farm labor, domestic service, out- em»p.\gyees except must insure in pri- of notice posted in oy erand filed witn utory n‘egl\genceun- those ofact. Waivers for- ployment, unless due to willful 6 weeks. Wageé, ! manenttotal disability, $150; 66% per cent of wages for weeks; maximum, $15  mini- over 300 weeks; maximum, $15. sevwce»not‘ex;eedmglhe regular and sistersexcluded; cable; claim in 6 months; compensation commissioner (5) as directed by compensation reau of labor.
1914, Amended, 1917,1919,1921. workers and casualemployeesnotin officials elected or vate companies, or establishment and ploy i less w illu 1 bidden negligence (deliberate and reck- life. Temporary total 350 weeks; maximum, $15;m ini- mum, $6 oractualwages; there- Specified injuries, 66% percent of charge in similar cases. maycommute with- barabsolute after 1 year. Voluntary agreement filed w ith commissioner.
the usual course ofthe employer's appointed for fixed provide self-insur- filed with compen- rcnnwsmsl\]uennesra jon com - . . less indifference to safety or in- disability, during its mum, $6, or actual wages, (b) after 45 percentofwages during wages for fixed periods, in addi- in one year at two- commissioner; disputed cases settled
business. VOUntary,aslo excepted terms. ance sation commis- ’ toxication) . continuance. P oartial Expenses of burial, maximum, disability; maximum, $12; m ini- tion to temporary total; maxi- thirds value. by commissioner; appeal to court.
employments. slomer. disability, 300 weeks $150. mum, $4.50, or actual wages. mum, $15; minimum , $6, oractual
wages; certain disfigurements
. Assumed risk, fellow Permitted ifemployer waivers forbidden. Hos- Personalinjuries by accidentaris- 7 days. Then com- Death, 10 to 66% per Death: Maximum oasic compensated.
Nevada., ch. 183 Approved Elective, as to all employments except Compu|50ry' as to all Electing employers WC"UI‘;[QMS‘S“‘:"G :an‘\[che P':f::ﬂecde I‘: :r:spel’:]‘;e» service, and contrib- is in default on in- pital fund may be main- ing out of and in course of em - pensation from date P wago, $120 a month Death, duringlife oruntil (a) Burial expenses, maximum, (a) 60 per cent of wages for life; 60 percentofwage loss, fornotover Reasonable medical, fSUrfggl(C)a& or Sixty percentofben- Notice ofinjury n 30 days;  (a) Industrial commission (6) By All electing employers and physi- <a) No provision, (b) La- Nevada
War. 24,1911, In effectduly 1, farm labor, domestic service, and employees, includ- mustinsure in State . oot ' . b er and filed with Utory negligence un- surance premiums. tained. ployment, unless due to w illful of injury. temporary partial Disability Monthly remarriage of widow or $125; widow 'or dependent wid - monthly maximum, $60; m ini- 60 months; monthly maximum, "OS_P“G‘I'ENWB"I 0 ayS, efits. death in 60 days; claim in commission under rules adopted by cians must report all accidents bor commissioner;l in-
1911, New act, ch. 111, 1913 casualemployees notin usualcourse ing those of public fund. ogsis(ljecmmenstazlishe- commission less willful. intention to injure self or an- disability, 60 oper maximum, $40 to $72; dependent widower. ower, 30 percentofwages until mum, $30; also $30 forservices of $40. If permanent, 50 percentof which may be extended to 1 90 days for disability; 1 to industrial commission. spectors of mines.1
Amended, each session. ofemployer's business V0untary, contractors. E1en\ ' other, or sustained while intoxi- cent;permanentpar- minimum, $30. Total disability, during death or remarriage; 10 per cent constant attendant, if required; wages for periods proportioned to year by commission. Trans- year fordeath
as to exempted employments. cated. tial and specified in- its continuance. additional for each child; total (b) 60 percent of wages, for not disability, fornotover 60 months; portation furnished Charges
juries, 50 percent. notover 66% percent; monthly over 100 months: total not over monllhly maximum, $60. Speci- lim ited to prevailing rates.
maximum basic wage, $120. $7,200; monthly maximum. $72; fied injuries 50 per cent of wages
Also burial expenses, maximum minimum , $30; $10 additional for fixed periods in addition to
$125, in case ofdeath ofdepend- permonth if dependents in temporary total; monthly maxi-
ent. (b) Burialexpenses, maxi- United States. mum, $60; minimum, $30. Dis-
. ded for on ) mum, $125. figurement, notover 12 months.
ot rovide orin compensation law
19645°—25f.  (Follows p. 15.) No. 3 P g’ * But included by construction of law.
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PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’'S COMPENSATION AND INSURANCE—Continued

Employments covered How election is made Compensation benefits
S uits for damages

Defens‘es abv;}galed \1 after election by R | o ’ Nonresident alien (a) 8 hom adm inistered Acclde{ﬁ-prevenlwnwork

employer does no ecial contracts iti i yw ini -

State Insurance elecpt y both employer and P Injuries covere Waiting time Maximum and minimum Deaths Total disability Medical and surgical aid beneficiaries Time fornotice and claim (b) How claims are settled Accidentreports required Eoymm‘SSiuc"nm?be)nsOa[(hmEnr State

Private Pub lic Byemployer Byemployee employee Percentofwages weekly compensation Maximum period (a Dependents () Permanent Partial disability agencies '
payments (b) No dependents () Temporary

Jew  Hampshire. Ch 163, Elective, as 1o *dangerous” employ- Electing employers W riting filed with By acceptingcompen- Fellow service, con- Permitted in liev of No provision. Injuries by accidentarising out of 1 week, then compen- 50 percent. Maximum, $15 Moini- Disability, 300 weeks.. (a) 150 times weekly earnings; (a) (b) 50 per cent of wages, for 50 percentofwage loss for not over Reasonable medical and hospital No provision Notice assoonaspracticable (a)Courts, (b) Voluntary agreement, Allemployers subjectto actmust (a) No commission, (b) New Hamp-
Approved Apr. 15, 1911, In ments enumerated, except factories must give proof of commissioner of sation or beginning tributory negligence, compensation after and in course of employment, sation from date of mum, no provision total not over $3,000. (6) Ex- not over 300 weeks; maximunm, 300 weeks; maximum, $15 services for 14 days. and before leaving service; orbyactionin equity beforesuperior make such reports to commis- Bureau oflabor.l ' shire
effect Jan. 1, 1912. Amended, or shops having less than 5 em- financial ability or labor. proceedings under assumption of risk. njury unless due to willful misconduct, injury. penses of medical attendance $15. claim in 6 months. court sioner of labor as required by . .
1923 ployees engaged in manual or me- file a bond. act. intoxication, orviolation of law and burial; maximum, $100. him .

chanical labor; applies only to
fworkmen.” . . .

Stew Jersey. Ch.95 Approved EIECHVE, as to allemployments except Compulsory, as to an Allemployers mustin- Presumed in absence Presumed in absence Assumed risk, fellow Notpermited No substitute agreements Personalinjuries by accidentaris-  10days. None if dis- Death, 35 to 60 per Maximum, $17. M ini- Death, 300 weeks, plus (a) Burial expenses, maximum, (a) 66% per cent of wages for 400 6% per cent of wages for periods Reasonable medical and hospital No provision.. . Notice in 14 days; 30 days, (&) Departmentoflabor, (b) Volun- Employersmust make immediate (a) Department of labor, New Jersey
Apr. 4, 1911 In effect July 4, casualemployees. employees, except sureln private com - of written notice to of written notice to service, and contrib - valid. ing out ofand in course of em- ability —exceeds 7 cent. Disability, mum, $8 or actual disability, 500 weeks. $150; 35 to 60 per cent of wages weeks; maximum, $17; mini- proportioned to disability, fornot service; maximum, $100; in exceptasemployeris pre- tary agreement approved by de- reportto departmentofallacci- (b) No provision ' '
1911. Amended, 1913, 1914, elective officials or panies, or provide employees. employer. utory negligence ployment, unless intentionally weeks 66% per cent. wages. Permanent total dis- for 300 weeks; maximum, $17; mum, $8, or actual wages. (6) over 500 weeks Specified in- cases requiring unusual treat- judiced; barabsolute after partment; disputed cases settled by dentsand occupational diseases.! '

1916, 1917, 1918, 1919, 1921, 1922, those receiving a self-insurance; em - unless willful Ab- self-inflicted, or due to intoxica- ability, 400 weeks minimum $8 or actual wages 66% per cent of wages, for not juries, 66% per cent of wages for ment bureau may increase 90 days; claim in 1 year. department or referee; appeal to
1923, 1924, salary over $1,200. Ployers offarm labor rogation does not tion. Designated occupational Temporary total and (6) Expenses of last sickness, over 300 weeks; maximum , $17; fixed periods; maximum, $17; amount; special operating fee Notice of occupational courts.
and domestic serv- d_epend upon rejec- diseases included partial disability, 500 maximum, $100, and burial ex- minimum, $8, or actual wages. minimum , $8, or actual wages; ail of $150 in case ofhernia. disease in 5 months after
. ice exempted. ) tion ofact. weeks. penses, maximum, $150. in addition to temporary total lastexposure

Mew Mexico Ch. 83 Ap- E|ECI|V9, as to “extrahazardous” em - Electing employers Presumgd in ab‘sence Presumed in absence Assumved risk, lel\qw Notpermitted. No provision except that Injuries by accident arising out of 10days. Death, 15 to 60 per Death:Basicweeklywage, Death, 300 weeks; total (a) Burial expenses, maximum, (a) (6) 50 percentofwages fornot |f permanent, compensation meas- Reasonable medical surgical, and Excluded . Notice in 14 days; if pre- (a) Courts, (b) By interested parties: No provision. (a) No provision, (b) Mine New Mexico
proved M ar. 13, 1917. In effect ployments for gain if 4 or more em - must insure, in pri- of written notice to of written notice to service,and contrib - employer may maintain and in course‘ofemploymer_wt, cent. Disability, 50 maximum, $30 Disa- disability, 520 weeks; $75; 40 to 60 percentofwages to over 520 weeks; maximum, $12; ured by extent of disability. hospital service for "10 dayS: vented, not later than 60 disputed cases settled by district inspector.1 '
June 8 1917, Amended, 1919, ployees; casual employees not in vate companies or employees. employer. utory negligence hospital fund. unless due to intoxication or in- percent. bility: Maximum, $12; partial disability, no dependent widow or widower minimum, $6, or actual wages. Specified injuries, 50 per cent of maximum, $150, unless there is a days Claim in 60 days court. Appeal to supreme court. '
1921, usual course of employer's business provide self-insur- tentionally inflicted by himself minimum, $6, or actual provision. for 300 weeks; hasic wage, m axi- wages for fixed p,ewds‘ in addi- hospital fund: gpec‘a| operating after compensation re-

excepted, numerical exception does ance oranother wages. mum. $30. (U) Expenses of tion to temoporary total, maxi- fee of $75 in case of hernia. fused; 1 year in case of
notapply to structural work 10 feet burial, maximum, $75 and mum, $12; minim um, $6 or actual death

above ground. Voluntary, as to medical attendance, maximum, wages. Disfigurement, maximum,

nonhizardous employments. ) R . $150. $500

Mew York. Ch.816. Approved Compusory, as  to enumerated C0mPU|50fy, as to all Employers must in- Permitted ifemployer \Waivers forbidden. Accidental personal injuries aris- 1 week. None if dis- Death, 15 to 06% per Death: Maximum basic Death, during life oruntil (a) Burial expenses, maximum, (a) 66% percent ofwages for life; g5 percentofwage loss; total not Such medical, surgical, and hos- W idow, children, and Notice of injury in 30 days, (a) Industrial commission, (b) Claim A llemployers mustreportallacci- (a) Industrialcommission, New York
Dec. 16, 1913, In effect July 1, “hazardous’ employments, and all employees. sure in State fund fails to insure risk. ing out of and in course of em - ability continues for cent  Disability, wage, $150 a month remarriage of widow or $200; widow or dependent wid- maximum, $20; minim um , $8, or over $3,500 if temporary. Speci- pital service as nature of injury dependent parents death in 30 days unless submitted to employer or commis- dents to industrial commission (b) No provision. ‘

1914. Amended each year otheremployments having 4ormore or private compa- ployment, unless due to willful more than 7 weeks. 60% percent Disability: W eekly dependent widower. ower, 30 percentof wages until full wages. (6) 66% percentof fied injuries, 66% percentofwages requires. Charges limited to only; may be com- excused for cause; claim sioner after 7 days after injury; within 10days; commissionmay
workmen or operatives, conducted nies, or provide intention to injure self or an- maximum, $29; mini- Permanent total disa- death or remarriage; 10 percent wages during disability; maxi- for fixed periods, plus fixed heal- prevailing rates. muted at one-half in | year hearing by commissioner or board require any inform ation.
for gain; farm and domestic services self-insurance other, or intoxication. Desig- mum, $8, or full wages. bility, life. Others, dur- additional for each child; total mum, $20; minimum, $8, or full ing time in certain cases; maxi- present worth on request; appeal to court upon
excluded V01untary, as to other nated occupational diseases in- ing disability. not over 66% per cent; maxi- wages; total not over $3,500. mum, $20;minimum, $8 oractual questions oflaw .
employments cluded. mum basic wage, $150 a m onth. wages. D\sflguremeynl maximum
(5) Burial expenses, maximum, $3,500 ' '
$200, and $1,000 to create special
funds.

Morth Dakota. Ch. 162. Ap- Compulsory, as to all employments CompU|80ry, as to all Employers must in- Pe'rn; itte d |femp|0_yir Waivers forbidden . Injuries arising in course of em- 1 week. None if dis- Death, 20 to 66% per Death:Basicweeklywage; Death, during life oruntil (a) Burial expenses, maximum, (a) (b) 66% per cent of weekly |ftemporary, 66% percentofwage Such medical, surgical, and hos- No provision. Claim in 60 days; 1 year if (a) Workmen's compensation bureau, All employers must report all (a) Workmen's compen- North Dakota.
proved M ar. 15, 1919. In effect except executive officers receiving employees. sure in State fund alls toinsure risk- ployment unless caused by w ill- ability continues for cent. Disability, maximum, $30, mini- remarriage. Disability, $150; 35 percentofweekly wages wages during disability; maxi- loss; maximum, $20. Ifpermanent, pital service as the nature of the reasonable cause shown (b) Bureau has full power to deter- accidents to bureau within 1 sation bureau, (b) No
Mar. 5 1919, Amended 1921, more than $2,400 per year, farm and ful intention to injure self or more, than 1 week. 66% percent. mum, $18, but compen- during its continuance to widow ordependentwidower mum, $20; minimum, $6, or for fixed periods according to injury requires mine all questions w ithin its juris- week. provision '

1923. domestic service, casual employees another. Occupationaldiseases sation not more than until death or remarriage; 10 actual wages. schedule of percentage of disa- diction; appealto courts ’
not in usual course of employer's included by decision of bureau. wages Disability; per cent additional for each bility. Disfigurement compen- '
business, and any common carrier Weekly maximum, $20, child, total not over 66% per sated.
by steam railroad VOIuntary,asm minimum , $6, or actual cent; basic wage, maximum, $30,
excepted employments. wages if less than $6. minim um b 818, nocompensation

to exceed wages. (6) Burial ex-
penses, maximum , $1.50.

Ohio. P. 524, Approved June Compulsory, as to all employments Compqury, as to all Employers must in- Permitted in case of waivers forbidden except Injuries sustained in course ofem- Lweek. 66% percent Maximum, $18.75; mini- Death 416weeks. Perma- (a) Burial expenses, maximum, (a) 66% percentof wages forlife; 66% per cent of wage loss; maxi- Suchmedicaland hospital service Included Claim in 2 years. (a) Industrial commission, (b) Com- Allemployersmustreportallacci- (a)Industrialcommission, Ohio
15, 1911, In effect Jan. 1, 1912 except those having less than 3 em - employees, except sure in State fund defaultoninsurance incaseofblind employees ployment, unless purposely self- muin, $5,  or actual nent total disability, $150; 66% percentofwages for 8 maximum, $18.75; minimum mum $18.75: total notover $3,750. as commission deems proper; mission determines all questions dents to industrial commission (b) No provision ‘ ’
Amended each session ployees, and casual employees not officials or firemen or provide self-in- premiums inflicted. ~Designated occupa- wages life. Temporary total years; maximum, $18.75; total $5, oractualwages. (6) 66% per Specified injuries, 66% per cent of maximum, $200, except in un- within its jurisdiction; appeal to within 1week

in usual course of employer's busi- and policemen in surance. tional diseases included. disability, 312 weeks. not over $6,500 nor less than cent of wages for not over 6 wages for fixed ber\ods in addi- usua\case; ' court. '
ness OUntafy,asto employments cities having pen- Partial disability, dur- $2,000. (b) Burial expenses, years; maximum, $18.75; m ini- tion to temporary total; maxi- '
having less than 3 employees. sion funds ing its continuance maximum, $150. mum, $5 oractual wages; total mum, $18.75. Disfigurement, not

“ " C | Permitted ifemployer A d h it- Accid | | i 5days i ini i notover $3,750. over$3750.

Oklahoma. Ch. 246. Approved C0mPU|SOTY, as to “hazardous” em- Ompuisory, as to all Employers must in- talls to i iy pproved schemes perm it ccidental personal injuries, not y 66% percent. Maximum , $18 Mini- Permanent total disabil-  Fatalaccidentsnotcovered _ (a) 66% percent of wages for 500 6% per cent of wage loss for not Necessary medical, surgigal, and Fatal accidents not Notice in 30 days; claim in (a) Industrial commission, (b) Volun- Allemployersmustreportallacci- (o) No provision, (b) De- Oklahoma.
Mar. 22,1915, In effect Sept. 1, ployments (enumerated list and workmen in hazard- sure in private com - alls to insure ris ted Waivers forbidden. Iala\,ansmgoulufand in course mtim, $8, or actual ity, 500 weeks. Tempo- weeks; maximum, $18; m ini- over 300 weeks Specified in- hospital service fOI' éOa days; covered. 1year. tary agreement, after 5 days, ap- dents to industrial commission partment olla‘bur;l in -

1915, Amended, 1919, 1923 general clause) conducted for gain ous employments panies or provide femployment, unless due to wages. rary total and partial mum 88, or actual wages. (6) juries, 66% per cent of wages for maximum, $100; period and proved by commission; disputed within 10 days or reasonable spectors of mines, oil

except those having less than 2 em- employed forwages, self-insurance willfulintention to injure self or disabilitv, 300 weeks. 66% per cent of wages, for not fixed periods; maximum, $18; amount may be increased at cases may be submitted to arbitra- time; commission may require and gas.l '
ployees, farm labor, and employees exceptwhenequiva- another, |nluchal|on.0rwwau! over 300 weeks; maximum, $18; minimum, $8 or actual wages. discretion ofcom mission; charges tion com mittee, or commission may any inform ation

notengagedin manualormechanical \fenlschemes are in ;au\\au[;es o use statutory safe minimum, $8, or actual wages. Disfigurement, maximum, $3,000 limited to prevailing rates. act; appealto courts.

work. orc.e. R R . . . i .

)yregon. Ch. 112. Approved Elective, as to enumerated *hazard- EIecflve, as to all em- Electing employers Presumed in hazard- Presumed in absence Assumed risk, fellow Pedrmell‘lued \lllf\ﬂ‘JUach‘ ("Sf Waivers forbidden. Personal injuries by accident None. Monthly pension; Monthly pension. Death Death, during life oruntil (H) Burial expenses, maximum, (a) $30 a month if single, $35 if |f temporary, benefits proportion- Mesgieccamll‘I psvuor‘gljlisc‘:lfj {:nrdheh”;‘sapita\ Parents, spouse, or Claim for disability in 3 (a) Industrial accident commission, Allemployers mustreportallacci- (a) Industrial accident Oregon.
Feb. 25, 1913, In effect July I ous” emp'oym ents except farm ployees. mustinsure in State ousemployments in of written notice, if service, and contrib- Y W arising out of and in course or amounts not based $15 to $50. Permanent remarriage of widow or $100; widow orinvalid widower, dependent spouse, $8 for each ate to those for total disability service and  transportation; child only, unless months; death, 1year. (b) Commission settles allquestions; dents to industrial accident commission, (b) Bureau
1913. Compensation and in- lzbor.  VolUNtary, as t excepted fund. absence of notice employerelects utory - negligence employerorin co3® employment, unless due to de- on  wages, except total disability, $30 to invalid widower. Total $30 a2 month until death or re- child; monthly maximum , $50. for not over 2 years. Specified maximum, $250; commission treaty to contrary. appealto courts. commission at once. of labor statistics.1
surance provisions effective employment posted in establish- except williul ‘and of defaulton insur- liberate intention to injure self for temporary total $50. Temporary total disability, during it marriage; $8foreach child under (6) 40 to 66% percentofwages permanent injuries, $25 a m onth may allow additional service.

July 1, 1914, Amended, each mentand filed w ith with purpose ofself- ance premiums. disability disability, $30 to $97 continuance Tempo- 16; monthly maximum $50 (6) according to number of de- for fixed periods \‘n addition to
session commission. injury. Permanent partial dis- rarv partial disability, Bmal expenses, maximum, pendents, maximum $97; m ini- temporary total: others in pro-
ability, $25. $ 10U mum $30, or full wages, all to pomon‘hulnolvovevgﬁmunlhs
continue during disability
19645°—25f. (Follows p. 15) No. 4 1Not provided for in compensation law
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Employments covered

State
Private

Pennsylvania. No. 338. Ap- Elective, as to allemployments except
proved June 2, 1915. In effect farm labor, domestic service, casual
Jan. ‘% 1916. Amended, each employees not in usual course of
session. employer’s business, and out-

workers.,

Porto Rico. No. 19. Approved Compulsory, as to all employments
Apr. 13, 1916. In eflect July 1, except farm labornot working with
1916. Amended, 1917. New mechanical or animal power ma-
act, No 10, 1918; amended, chinery or hazardous tools, domes-
1919, 1921 tic service, nonhazardous clerical

occupations, and employees receiv-
ing more than $1,500 a year.

Rhode Island. Ch. 831. Ap- Elective, as to all employments except
proved Apr. 29, 1912. In effect those paving less than 6 employees,
Oct. 1, 1912. Amended, 1913, farm labor, domestic service, casual

employees notin usualcourse ofem -
ployer’'s business, and employege
receiving over $1,800 a year 0l-
Umary,asm excepted employments.

1915, 1917, 1919, 1921

South Dakota. Oh. 376. Ap- Elective; as to all employments except
proved Mar 10, 1917 In farm and domestic service and em -
effect June 1, 1917. Amended, ployees not in usual course of em -
each session ployer's business. Comyfuisor, as

to threshing grain.1 Vo Untargj, as
to excepted employments

Tennessee. Ch. 123. Approved Elective, as to all employments except

Apr. 15, 1919, In effectJuly 1, those employing less than 5 em-
1919. Amended, 1923. ployees, farm labor, dom estic
service, and casual employees (not
in usual course of employer's busi-
ness). VOlUmary, as to employ-
ments having less than 5employees.
Texas. Ch. 179. Approved EIeCthe,as to all employments except
Apr. 16. 1913. In effect Sept those having less than 3 employees,
1, 1913. Amended, 1917, 1921, farm and ranch labor, domestic
1923. service, railways used as common
carriers, and employees notin usual

course ofemployer's business
Utah. Ch. 100. Approved Compulsory, as to all employments
M ar. 15, 1917. In effect July 1, except those having less than 3 em -
1917. Amended, each session. ployees, farm labor, domestic serv-

ice, casual employees not in us\}al
course of employer's business. 0|'
Umary,asto excepted employments.

19645°— 241, (Follows p. 15) No.5
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Public

Compulsory, as 1o an

employees, includ-
ing public contrac-
tors.

Compulsory, as to em -
ployees engaged on
public works per-
formed by adminis-
tration under direc-
tion olgovevnment‘
and members of
munigipalfire corps.
Compuﬁsory,asm em -
;Eryess of State

ective, as to em-
ployees of cities and
towns, except fire
and police depart-

ments.
Compulsory, as t an

employees.

Voluntary, as to state

and subdivisions,

No provision.

Compulsory, as to an
employees, except
elective officials or
those receiving a
salary over $2,400.

Insurance

Electing employers
mustinsure in State
fund orprivate com -
panies or provide
self-insurance.

Employers must in-
sure in State fund.

Electing employers
must insure in pri-

vate companies or
provide self-insur-
ance.

Electing employers

mustinsure in pri-

vate companies or
provide self-insur-
ance.

Electing employers
must insure in pri-
vate companies or
provide self-insur-
ance; State fund for

coal mining

Electing employers
mustinsure in Texas
Employers’” Insur-
ance Association or
other private com-
panies.

sure in State fund or

private companies
or provide self-in-
surance

How election is made

By employer

Presumed in absence Presumed
of notice posted in of written
establishment,given employer
employee, and filed with

missioneroflabor.

with compensation bureau.
bureau.

W riting filed  w ith Presum‘ed
commissioner of of written
labor. employer,

be filed

Presumed in absence Presumed
of written notice to

employees and filed

with commissioner w ith
Presumed in absence Presumed
of notice posted in
establishment and

filed w ith bureau of shop and
workshop and fac- inspection

tory inspection

By subscribing to Presumed

State association or of written
insuring in  other employer.
company and noti-

fying employees and
industrial accident
board

Byemployee

compensation

of W ritten notice
employer
commissioner.

ofnotice toemployer
and bureau ofwork-

Defenses abrogated if

employer does not
elect
Assumed risk, fellow

service, and con-
trib utory negligence
unless due to in-
toxication or reck-
lessness Abroga-
tion doesnotdepend
upon rejection ofact.

Assumed risk, fellow
service, and con-
tributory negligence.

Assumed risk, fellow
service, and con-
tributory negligence.

Assumed risk, fellow
service, and con-
tributory negligence.

Assumed risk, fellow
service, and con-
tributory negligence,
unless willfulordue
to intoxication.

Suits for
after election by
both employer and
employee

damages

Permitted ifem
fails to insure

Permitted If injury is
caused by illegalact
or gross negligence
ofemployer.

Permitted ifemployer
fails to insure risk-

Probably permitted
it employer fails to
insure risk.

Permitted ifemployer
fails to insure risk.

Permitted if employ-
er's willful or gross
negligence causes
death; damages, in

addition to com-

pensation, if part
of insurance pre-
miums is charted
againstemployee

Perm itted if em -
fails to in-

ployer
sure risk, orifinjury
is due to employer's
willful misconduct

Special contracts

Waivers forbidden

No provision.

Approved schemes perm it-
ted if benefits equal those
ofact; waivers forbidden.

Approved substitute
schemes permitted;
waivers forbidden.

Waivers forbidden.

Waivers forbidden

Approved
schemes
benefits equal
act; waivers forbidden.

substitute
permitted if
those of

Injuries covered

Personal injuries by accident in
course of employment, unless
intentionally self-inflicted, or
due to intentional act of third

party for reasons not connected

with the employment.
Personal injuries by accident or
sickness occurring during and

because of employment, unless
due to intentto comm it a crime,
to injure one's self or another,
to intoxication, the willfulcrim -
inal act of another, or solely to
gross negligence

Personal injuries by accident aris-
ing out of and in course of em -
ployment, unless due to willful
intent to injure self or another,
or intoxication

Personalinjuries by accident aris-
ing out of and in course of em -
ployment, unless due to willful
misconduct, intoxication, fail-
ure to use safeguards, violation
of law, or intentionally self-
inflicted .

Persona] injuries by accident aris-
ing out of and in course of em -
ployment, unless due to willful
misconduct, intentional self-
inflicted injury, intoxication, or
w illful failure to use safety ap-
pliances, or perform statutory
duties.

Personal injuries sustained in
course of employment unless
due to willful intent to injure
self or another, intoxication,
act of Qod, or caused by act of
third party for personal reasons

Personalinjuries by accident aris-

ing out of or in course of em-
ployment, except those Pur”
P08*~ self-inflicted.

W aiting time

10 days

None

lweek None if dis-
ability continues for
more than 4 weeks

10 day's. None if dis-
ability continues for
6 weeks or more, or

u physician certi-
fies disability.
* None if dis-

ability continues for
6 weeks or more.

lweek.

3days

Maximum and minim um
Percentofwages weekly compensation M aximum period
payments
Death, 15 to 60 per Death: Basic wage, maxi- Death, 300 weeks. Total
cent. Disability, 60 mum, $20; minimum, disability, 500 weeks.
percent $10 Disability: M axi- Partial disability, 300
mum, $12; minimum, weeks
$0, oractual wages.
Temporary total dis- Temporary total disabil- Temporary total disabil-

ability, 50 per cent. ity : Maximum, $12; ity, 104 weeks.

minimum, §3

50 percent. Total disability: M axi- Death, 300 weeks. Total
mum, $16, minimum, disability, 500 weeks.
$7. Others: Maximum Partial disability, 300
$10; m inim um , $4. weeks.

Total disability, 55 Permanent total dis- Total disability, during
per cent. Partial ability: Maximum, $15; its continuance. Partial
disability, 50 per minimum, $§7.50 disability, 312 weeks.
cent. Others: Maximum, $15;

minimum, $7.50, or
actual wages.

Death, 20 to 50 per Maximum, $15;minimum ., Death, 400 weeks. Per-
cent. Disability, 50 $5,0ractual wages. manent total disability,
percent. 550 weeks Others, 300

weeks.

60 percent Maximum, $20; mini- Death, 360 weeks. Total

mum, $7 disability, 401 weeks.
Partial disability, 300
weeks.

60 percent Death: Mamimum,k $16 Permanenttotaldisability,

Disability: Maximum, life .
$16; minimum, $7, or
actual wages

Others, 312weeks.

>Notprovided forin compensation law.

Compensation benefits

Deaths
Dependents
No dependents

(a) Expenses of burial, maxi-
mum, $100; 15 to 60 per cent of
wages for 300 weeks; basic wage,
maximum, $20; minimum , $10.
(b) Expenses of burial, maxi-
mum, $100

(a) Compensation proportioned

to earning capacity, number
and needs of dependents of
deceased; maximum , $4,000;
minimum, $2,000. (b) No
provision.

(a) 50 per cent of wages for 300
weeks; maxyimum, $10; ini-
mum, $4. SnExpenses 0?\ast
sickness and burial, maximum,

$200

(a) 50 per cent of wages to equal
4 times annual earnings; maxi-
myum, $3,000; minimum, $1,050
(b) Burial expenses; maximunm,
§150.

(a) Burial expenses, maximum,
$100; 20 to 50 per cent of wages
for not over 400 weeks; maxi-
mum, $15; minimum, $5 or
actual wages, E Burial ex-
penses, maximum, $100

(a) 60 per cent of wages for 360
weeks; maximum, $20; m ini-
mum, $7 (6) Expenses of last
sickness, and funeral benefit
0 f8100

(a) Burial expenses, maximum,
$150; 60 per cent of wages for 6
years; maximum, $16; total not
over $5,000 nor less than $2,000.
(b) Burial expenses, maximum,
$150; and 20 per cent of a total
dependency benefit to a second
injury fund.

Total disability
Permanent
(i) Temporary

(a) (b) 60 per cent of wages for
notover 500 weeks; maximum,
$12; minimum , $6, or actual
wages; totalnotover $5,000.

(a) Compensation proportioned
to age and rate of wages; maxi-
mum, $4,000; minimum, $2,000;
if due to disease, maximum,
$3,000, minimum, $1,000. (6)
50 percentofwages during dis-
ability, for not over 104 weeks;

m ab)iwm um, $12; minim um , $3.

(a) ( 50 per cent of wages for
notover 500 weeks; maximum,
$16; minimum , $7; total not

over $5,000.

(a) 55 per cent of wages during

disability; maximum , $15,
minimum, $7.50, total tmore
than death benefits, E‘)SSper
cent of wages for not over 6
years; weekly maximum,6 $15;
minimum, $7.50, or actual
w-ages.

(a) 50 per cent of wages for 400
weeks; maximum, $15 m ini-

mum, $5, or actual wages; not
overSSlhereaf(erior150webks‘
total not over $5,000. (3 0
per cent of wages for not over
300 weeks; maximum, $15;

imum , $5 oractualwages.
(aT(B) 60 percentofwages during
disability, for not over 401
weeks; maximum, $20; mini-
mum, $7.

(a) 60percentofwages for5years;
thereafter, 45 per cent for life;

weekly maximum, $16; m ini-
mum, §7 (6) 60 per cent of
wages for not over 6 years;

maximum, $16; minimum, $7,
or actual wages; total not over
$5,000.

PRINCIPAL FEATURES OF LAWS OF THE UNITED STATES RELATIVE TO WORKMEN’S COMPENSATION AND INSURANCE—Continued

Partial disability

60 percentofwage loss fornotover

300 weeks; maximum , $12. Speci-
fied injuries, 60 per cent of wages

for fixed periods; maximum 6 $12;
minimum , $6, or actual wages
Disfigurement, 60 per cent of

wages, notover 150 weeks.

permanent,
portioned to

compensation pro-
degree of disability

and rate of wages in addition to
temporary total; maximum
$2,500.

50 percentofwage loss fornotover

300weeks; maximum, $10. Speci-
fied injuries, 50 per cent of wages
for fixed periods in dtidition to all
other compensation; maximum,
$10; m inim um , $4.

50 percentofwage loss fornot over

6 years; maximum, $15. Speci-
fied injuries, 55 percentof wages

for fixed periods in addition to
temporary total; maximum,6 $15;
minim um , $7.50, or actual wages

Disfigurement, maximum,
fourth death benefits.

one-

50 per centof wage loss fornot over

300 weeks; maximum, $12; m ini-
mum, $5 oractualwages. Speci-
fied injuries, 50 per centofwages
for fixed periods; others propor-
tionate; maximum, $12; mini-
mum,$5 oractualwages.

60 percentofwage loss fornotover

300 weeks (401 weeks if partial
follows total disability); maxi-
mum, $20. Specified injuries, 60

percentofwages for fixed periods;
proportionate for others, includ-
ing disfigurement; maximum,
$20; minim um , $7.

60 percentofwage loss fornotover

6 years; maximum, $16; total not

over $5,000. Specified injuries,
60 per cent of wages for fixed
periods, in addition to temporary
total; maximum,6 $16. Disfigure-
ment or loss of bodily function;
maximum, 200 weeks.

Medical and surgical aid

Reasonable medical, surgjcal and
for S0 days;

hospital service ays,
maximum, $100, except in hos-
pital cases. Charges lim ited

to prevailing rates

attendance
prescribed

Necessary medical
and sustenance as
by commission.

Reasunab%e medical and hospital
service TOF 6 WEEKS; m axim um ,
$200, including burial, in fatal
cases involving no dependents.

Necessary medical, surgical, apd
hospital service fOI 1S Weeks;

maximum, $150.

Reasonable medical surgical and
hospital service fOF gS(S days,
longer at option of employer;

maximum, $100; charges lim ited
to prevailing rates.

Reasonabfs medical and hospital
service T0F 3 WEEKS. Two weeks
additional in cases requiring
hospitalconfinement Charges
limited to prevailing rates.

Reasonable medical and hospital

service; maximum, $500; more
if found necessary; hospital
benefit fund permitted in lieu
ofabove

Nonresident alien T i i 4 cl
beneficiaries ime fornotice and claim

Two-thirds benefits; Notice in 14 days; claim in

to widows and chil- lyear

dren only

No provision Claim must be made in 90

days, 120 days ifdelay due
to ignorance or cause out
ofclaimants’ control.

No provision. N otice in

I year.

30 days; claim in

Excluded- . N 0tice in 30 days unless
excused for cause; claim
in lyear.

Included ... Notice as soon as practi-
cable; barred after 30 days
unless cause shown; claim
in 1year.

Included e, N0 tice in 30 days; claim in
6months.

One-half benefits ex- Notice in 48 hours, or pen-

cept to residents of alty; barred after 1 year;
Canada. death claims barred after
I year.

E By whom administered
How claims are settled
>

(a) Workmen's compensation board
(6) Voluntary agreement, after 10
days, approved by board; dis-
puted cases settled by referee,
appeal to board; cases involving
agreed facts settled by board direct;
appeal to court upon questions of
law .

(a) Workmen'sreliefcommission. (6)

Investigation and awards by com-
mission; appealto court
(a) Courts; commissioner of  labor

exercises certain functions, h) Vol
untary agreementapproved by com -
missioner of labor; disputed eases
settled by court; appeal to supreme
court upon questions of law or
equity

(a) Industrialcommissioner. (6) Vol-
untary agreement approved by
commissioner; disputed cases set-
tle d by arbitration comm ittee;
review by commissioner; appeal to
courtupon questions oflaw.

(a) Courts. (6) Voluntary agree-
ments approved by court; dis-
puted cases settled by courts

(a) Industrial accident board. (6)
Voluntary agreement or by board;
appealto court.

(a) Industrial commission. (6) Com -

mission has full power to determine
all questions relating to compensa-
tion; lim ited appeal to court.

Accidentreports required

Allsubscribers to State fund must
report all accidents to work-
men's insurance board within
7 days; commissioner of insur-
ance may require insurers to
file annual statement of loss
experience All employers (ex-
ceptcasualemployments) must
report all accidents of 2 days’
disability to departmentoflabor
and industry within 30 davs.1

All employers mustreport all ac-
cidents to commission w ithin 5
days.

All assenting employers (except
public utilities) mustreportall
injuries of 1week's disability to
bureau of labor within 2 weeks,
fatal within 48 hours.

All assenting employers must re-
port all accidents to industrial
commissioner within 48 hours;
supplementary report after 60
days, or upon termination of
disability.

Subscribers to coal
State

dents to commissioneroflabor.

operators’

Allemployers mustreportallacci-
dents of more than 1 day's dis-
ability to board within 8 days;
supplementary report after 60
days, or upon termination of
disability

All employers
accidents to
lweek

must report nil
commission within

fund must report all acci-

Accident-prevention work

by— (a) Compensation
commission (6) Other
agencies

(a) Workmen's insurance
board as to subscribers
to State fund (6) De-
partment of labor and
industry;ldepartmentof
mines.1

(a) No provision (b)
Department of agricul-
ture and labor.1

(a) No commission. (5)
Factory inspector.1

(a) No provision. (6) In-
spectorofmines.1

(a) No provision, (b)
Chief mine inspector;l

bureau ofworkshop and
factory inspection.l

(a) No provision. (6)
Bureau of labor statis-
tics;1 mine inspector,1
Texas Employers' In-

surance Association.

(a), (ndustrial commission.
0 provision

State

Pennsylvania

Porto Rico.

Rhode

Island .

South Dakota.

Tennessee

Texas

Utah.
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Employments covered How election is made Compensation benefits

Defenses abrogated if Suits for damages

after election by A Nonresident alien a) By whom administered i
State Insurance :‘n;:[\uyev does not both employer and Special contracts Injuries covered W aiting time Maximum and minim um Deaths Total disability Medical and surgical aid beneficiaries Time fornotice and claim ((“; Hoyw claims are settled Accidentreports required :gm—m(allsmcnomTﬁe)n%atthmenr State.
Private Public Byemployer Byemployee employee Percentofwages weekly compensation Maximum period () Dependents a) Permanent Partial dissbility agencies )
payments (f) No dependents (ft) Temporary

Vermont. Ch. 164 Approved EIeCtiVe,asln allemployments forgain, Elective, as to all em- Electing employers Presumed in absence Presumed in absence Assumed risk, fellow Not permitted.. Waivers forbidden . Personal injuries by accidentaris- lweek_____ peath, 15 to 45 per Death: M inimum basic 260 WeeKS (a) Burial expenses, maximum, (a) (6) 50 per cent of wages for 50 percentofwage bssfornotover Reasonable medical, surgija\, and N O provision ... Noticeassoonaspracticable; (a) Commissioner of industries. (6) Al assenting employers must re- (a) Commissioner of in- yermont
Apr. 1, 1915. In effect July 1 exceptthose having less than 1lem - ployeesexceptState, mustinsure in pri- ofwritten agreement ofwritten agreement  service, and con- ing out ofand in course of em - cent. Disability, 50 wage, $0. Total dis- $100; 15 to 45 percent of wages 260 weeks; maximum, $15; m ini- 260 weeks; maximun, $10. Speci- hospital service 10F L), days, claim in 6 months Voluntary agreement approved by port all injuries of 1 day's dis- dustries. (6) No provi- :
1915 Amended each session. ployees, domestic service, casual and officials elected vate companies or or notice to em- or notice to em- tributory negligence. ployment, unless due to willful percent. ability: Maximum, for 260 weeks; minimum basic mum $6, or actual wages if less fied injuries, 50 percentof wages maximum, $100. Charges lim - commissioner; disputed casessettled ability or requiring medical at- sion.

’ ’ employees, those notin usualcourse or receiving more provide self-insur- ployees and board; ployerand board. intention to injure self or an- $15, minimum, $6, or wage, $5; total not over $3,500; than $3; total notover $4,000. for fixed periods, in addition to ited to prevailing rates. by commissioner; appeal to courts tendance to commissioner w-ith-
of employer's business or receiving than $2,000 a year. ance municipalities vote. other, intoxication, or failure to actual wages if less than (6) Burial expenses, maximum, temporary total; others propor- in 72 hours; supplementary re-
over $2,000 a year. VOlUntary, as to use safety devices. $3. Partial disability: $100 tionate;maximum $15, minimum , port after each 60 days or ter-
otheremployments. M aximum 6 $10 $6 or full wages f \e‘ss than $3. mination of disab ility

Compensation for lisfigurement

Virginia. Ch. 400. Became law Elective, as to all employments except CompUISOWV as to all Electing employers Presumed in absence Assumed risk, fellow  Not permitted.... Appdroved schem{esbpdedrm it- Pe_rsuna\m]'urle; by accwdent{arl& 10 days. None if dis- Maximum, $12, mini- Death, 300 weeks. Total (0) Burial expenses, maximum, (a) (6) 50 percentofwages fornot 50 percent ofwagebss fornot over  Necessary medical, fogiH'v and  $1,000 maximum ex- Noticein 30days. Claim in (a) Industrial commission. (6) Vol All employers must report all in- (a) Noprovision. (6)Bu- Virginia
over governor's veto Mar. 21 those employing less than 11 em - employees  except must insure in pri- ofw ritten orprinted of written notice to service, and contrib- te Waivers forbidden ing outofrand in course of em - ability continues mum, $6 disability, 500 weeks. $100;50 percentofwages for 300 over 500 weeks; maximum, $12, 300 weeks; maximum, $12. Speci- hospital service 10r 060 days; cept to residents of 1year. untary agreement after 10 days ap- juries ofover Tweek's disability teau of labor and indus.
1918. In effect Jan. 1, 1919 ployees, farm labor, domesticservice, administrative  of- vate companies or notice to employees employer and com- utory negligence P‘Tym,”t‘ unless due to will- more than 6 weeks Partial disability, 300 weeks: maximum, $12, mini- minimum ., $6: total not over fied injuries, 50 per cent of wages longer at option of employer, Canada. proved by commission; disputed to commission within 10 days: trial statistics 1
Amended ea sessm.n ! steam railroads, casualemployees, or ficers and employees provide self-insur- and com mission. mission ful misconduct, intent to injure weeks. mum, $6; total not over $4,500 $4,500 fo_r fixed periods; Maximum, $12, employee must accept unless cases settbd by commission or supplementary report after 60

ar ’ those not in usual course of em - elected orappointed ance self or another, intoxication, or (5) Burial expenses, maximum, minim um, $6. Diifigurement, not otherwise ordered by commis- memberthereof review by full com- days orupon termination of dis-
ployer's business. oluntary,as to for definite terms. willful failure to use safety ap- $100. over 60 weeks. sion; charges lim ited to prevail- mission; appeal to courts. ability.
excepted employments. pliances or obey safety rules. ing rates.

Washington Ch.74. Approved COTTIpUlSOI'y, as to “extrahazardous” C()mpu|5()ryY asto all Employee must in- Suit for excess ddam- W aivers forbidden; hospital Personal injuries resulting from a 3 days . Monthly pension; M onthly pension: Death, Death, during life or until (a) Burial expenses, maximum, (a) (6) $35a month if single, $40 if Proportionate amouits based upon Necessary medical, surgical, and One-half benefits® to (a) Division of industrial insurance. Allemployers mustreportaliacci- (a) No provision; (6) D ivi- Washington
Mar. 14 1911, in effect 0ct. 1 emplo nts,including enumerated :%edsmss"”:)'::‘sm‘e‘nﬂr olant ; amounts not based $20, pcimane lit totaldis remarriage of widow or $100 if single, $150 if married; $35 patents onl®, unless dents to division of industrial sion of safety = State
1911, Amended each session. list. v‘oruntary, as to employments hazardous” work in -omp premises ofplantorin course o on wages ability, minimum $35; invalid widower. Total a month to widow or invalid $12.50 for one child, $7.50 for mum, $2,400. Fixed sums for tion. Employees bear one-half treaty to contrary; sation determined by division; ap- insurance atonce. mining board.l

. . not “extrahazardous.” which workmen are sation, if injury re- 9"‘9‘0‘/_"19“3\”” "0"! plant, no fixed maximum. disability, during its widower until death or remar- next youngest, and $5 for each certain specified injuries cost. nothing if law of peal to courts.

employed forwages, sulted from deliber- notdeliberately self-inflicted continuance riage; and $12.50 for 1 child, $7.50 other child under 16. If tem - nation excludes citi-
ana salarigd peace ate intention ofem- fornextyoungest, and $5to each porary, above schedule increased zens of United
officers. VOlUntary, ployer other child under 16; $250 addi- forfirst6months in certain cases. States.

as to employments tionalto widow. (6) Burialex-

not ‘‘extrahazard- penses, maximum, $100.

West Virginia. Ch. 10, Ap- Elective, as to all *regular” employ- Elective, as to aiem- Electing employers By paying premiums Remaining in service Assumed risk, 1e\l\]ow sunt lor EXCE;S ddam— B”rsywld Jun:s‘ permdltt:d[ Pecr:frnsi‘ot‘zrlwud”:essu\?\l:ws‘atlrnuemd e”:n. B e Death, monthly pen- Disability: Maximum, $16, Death, during life oruntil (@) surial expenses, maximum, (a) 66% percentofwages forlife; Ifpermanent 66% percentofwages Reasonable medical surgical, and  Widow, invalid wid- Claim in 6 months; proofof (a) Compensation commissioner. (6) Allemployers mustreportany in- (0) Commissionermay re- W est Virginia
proved Feb. J2, 1913. In effect ments except farm labor, domestic ployees except elec- mustinsure in State and posting notice. with notice of em- SE”"CE’I‘:O”‘” u- :%e;mggrg‘cgm' e'"”_ gconuibeut: pa:dyeebsengehfs ovm et Unless ng o flicte d sion. Disability, minimum , $5. remarriage of widow or $150; widow orinvalid widower, weekly maximum, $16, m ini- for fixed periods fir life if over 85 hospital treatment; maximum, ower, and children dependency in 9 months. Commissioner has full iwwer to de- formation required by compen- quire employers to :
Dct. 1. 1913, Amended 1915 service, traveling sales .~ and tive officials. fund or provide self- ployer'selection. Iorylneg\genc'e‘and . i P ' Tact w Z' ydue o wile) mis;unduct 66% percent invalid widower. Per- $30 a month until death or re- mum, $5. (ft) 66% per cent of per cent of disability; weekly $300; in permanent disability only termine allquestions relating to com - sation commissioner for purpose adopt and post safety
1919 19‘23 ' officers of corporations. "vo"umary’ insurance. neg\g“ence 0 per- ;anonl i HIJLI‘!‘/ is ?qua oseofact. Waivers ! _ ! . manent total disability, marriage; $5 additional for each wages for not over 52 weeks (78 maximum, $16, m nimum , $5 cases where disability can be pensation; appeal to courts ofactupon request. rules. (6) Bureau ofla-

! : as to employees not regularly em- sons “whose duties due to employers orbidden disobedience fo rules, intoxi- life. Temporary total child under 16. (ft) Burial ex- weeks in special cases): maxi- materially reduced, $600 bor; 1 Department of
ployed. are pvevscnbed by intentto injure; also cation, or failure to use safety disability, 78 weeks. penses, maximum, $150. moum, $16, m inimum, $5 , L

y statute.” perm itted it em- appliances. Permanent partial disa- mines.
ployer is in default bility, 340 weeks.
on premiums.

Wisconsin. ch. 50 Approved EICCHVE, as 1o allemployments except COMPUISOMY, as to all  Electing employers Presumed as to em- Presumed in absence Assumed sk, fellow Not permitted........... msuiance of ofher schemes  Fersonal wiuries growing ot of 1“?‘5{‘ chDnrl]\:u‘ets oy ooperoent Maxinum, $1820; mini- Permanenttotal disability, () Burial expenses, maximum. (8) 65 percentofwages for 260 1o Specified major injuries, fixed per-  Reasonable medical, P s, Ineloes — Notice in 30 days; claim in (a) Industrial commission. (6) Vol Allemployers of30rmore persons (a) industrial commis- Wisconsin
May 3, 1911. In effect same those having less than 3employees,3 employeesexceptof- must insure in pri- ployers of 3 or more of written notice to Se”"”‘a”‘ contrib - MSV pWawers gued ben I t f l‘l' Y”_ N movey(han R mum, $6.83 900 weeks. $200; 65 per cent of wages to 900 weeks, depending on age of centages of total disability, speci- hospital treatment TOF days, 2 years. untary agreementapproved by com- and insures must report all ac- sion. (6) No provision :
date. Amended each session. farm labor, and employees not in ficials. vate companies or persons in absence employer, if em- utory negligence un- . un essmtenn‘nga yse -|n‘|\;15d equal 4 years' earnings, but employee. Maximum, $18.20, fied lesser injuries, 65 per cent of longerifdisability period can be mission; disputed cases settled by cidents to commission within

usual course ofemployer's business provide self-insur- of notice filed with ployerelects. less w illful. Occupational diseases include not to exceed a total disability minimum, $6.83. (ft) 65 per wages for fixed periods, subject to decreased; also necessary arti- commission; appeal to courts. first 5 days of each month.*
Voluntary’ (joint election) as to ance commission benefit; maximum annual earn- cent of wages during disability; extension; others proportionate, ficial members. Christian

Wyoming. Ch. 124. Approved
Feb. 27, 1915. In effect Apr. 1,
1915. Amended each session

United States. 35Stat.556. Ap-
proved M ay 30, 1908. In effect

Aug. 1,1906. Amended 1911-12.

New act, No. 267, approved
Sept. 7, 1916. In effect same
date. Amended 1919,1922,1924.

steam railroads.

Compulsory, as to *extrahazardous
employmentsenumerated conducted
forgain,exceptcasualemployeesnot
in usual course of employer's busi-
ness, clerical employees not subject
to hazard of employment, and
officials.

Compulsory, as o a

Panama Railroad.

| employees of

19645°—»25f.  (Follows p. 15) No. 6

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis

Compulsory, as to an

employees in “extra-

hazardous” work in
which workmen are
employed for wages
unless otherwise
provided for.

Compulsory, as to an
civil employees of
the United States
and of the Govern-
mentofthe District
of Columbia, except
police and firemen
having pension
funds.

sure in Stave fund.

Permitted ifemployer

does not contribute
to State fund.1

Government can not

be sued.

Waivers forbidden.
employment, unless due to cul-
pable negligence ofemployee or
willful actof a third party.

Personal injuries

tention to injure selforanother,

the employment,

days. None if disa-
b ility continues for
more than 21 days

3 days. .Uonipensa-

tion beginson fourth
day after disability
orexhaustion ofsick
and annualleave.

sums in other cases

Death, 10 to 66% per

o

$66.67; m inim um , $33.33,

Death, during life or until

remarriage of widow or
1 widower;, other depend-
ents, 416 weeks Disa-
bility, during its con-
tinuance

ings, $1,400, minimum, $526.
(ft) Burial expenses, maximum,
$200,and 4years'earnings, maxi-
mum, $1,000, to special depend-
ency fund.

(a)BuHa\ expenses, maximum,

§100, lump sum of §2,000 to
widow or invalid widower; also
$120ayear foreach boy under 16,
or girl under 18; total not over
$3,600. (6) Burial expenses,
maximum, $100.

(a) Burial expenses, maximum,

$100 and transportation; 35 per
cent of wages to widow or de-
pendent widower until death or
remarriage and 10 per cent for
each child under 18, not over
66% per cent in all; other de”
pendents, 10 to 40 per cent for
not over 8 years; basic wage,
maximum, $100 a month; mini-
mum,$50. (ft) Burialexpenses,
maximum, $100 and transporta-
ton

maximum, 4 years' earnings
M aximum annual earnings,
$1,400, minim um , $525.

(@) Lump sum of $4,000 plus $120
a year for each boy under 16 or
girl under 18; total not over
$8,000 (6) $50amonth ifsingle.
$60 if married; $7.50 a month for
each child under 16; maximum,
$90; totalnotover $8,000.

(a) (ft) 66% per cent of wages

during disability; monthly maxi-

mum, $66.67; minim um , $33.33,
or actual wages if less than
$33.33

based on 80 per cent of schedule,
all in addition to temporary total.
Disfigurement, net to exceed one
year's earnings. On loss of a
majormember, $150 must be paid
into second injury fund

FLxed lump sums far specified in-
juries, in addition to temporary

total; others in proportion; maxi-
mum, $1,500

66% per cent of wage loss during

disability; monthly maximum,
$66.67.

INotprovided forin compensation law.

Science treatment permitted
unless employerrefuses by filing
written notice

In nonfatalcases, medicaland hos-

pital sen-ice; maximum, $200,
unless there is a hospital fund;
if disability exceeds 30 days, $100
permonth may be allowed

Reasonable medical surgical, and

hospital service, and transpor-
tation if necessary, for a reason-
31)19 PEriod uniess employee re-
fuses.

One-third benefits; to
parents, widow and
children only

forreasonable cause; claim

lyearforreasonable cause;

(a) Courts; fund supervised by State
treasurer, (ft) Claims and disputed
cases settled by district courts of
county; appealto supreme court

(a) United States Employees' Com -
pensation Commission, (ft) Com -
mission decides all questions arising
under act.

All employers engaged in extra-

hazardous employments must
report all accidents to district
court within 20 days

Immediate superiors must report

such inform ation as required by
commission immediately; sup-
plementary reports as required
by commission.

3Butemployers having less than 3 employees lose defense of assumed risk if they do notelect.

(a) No commission (6)
Inspectorofmines.1

(a) No provision. (6) Bu-
reau of M ines;lBureau
of Standards;1 Inter-
state Commerce Com -
mission.1





